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EMPLOYMENT CHART.
PERCENTAGE UNEMPLOYED OF MEMBERS 

UNIONS MAKING RETTURNS.

Thick Curve = 1919. -  Thin Curve = 1918.
Dotted Curve = Mean of 1909-18.

X The crosses indicate the maximum and minimum 
percentages of unemployed, in the months named, 
during the years 1909-18.
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NOTE TO CHART.

The above Chart is based solely on Returns furnished 
direct to the Department of Labour Statistics by 
various Trade Unions which pay unemployed benefit to 
their members. Persons on strike or locked out, sick 
or superannuated, are excluded from the figures

EMPLOYMENT, WAGES, AND RETAIL
PRICES.

GENERAL SUMMARY.
The state of employment in February continued to be 
affected by the inevitable dislocation arising out of 
the enormous change over from war to peace conditions. 
The unemployment thus arising, however, is of a widely 
different character from that occurring at a time of 
trade depression caused by a general contraction in the 
demand for goods. At the present time the world 
generally is short of almost everything, and there will 
be an abundant amount of work to be done as soon as 
trade and industry have readjusted themselves to the 
new situation. It is satisfactory to observe from the 
statistics of the out-of-w’ork donation that a large 
percentage of those who lodged out-of-work policies 
have now been absorbed in industry. The high 
percentage of demobilised men so absorbed is particu­
larly noticeable. Wages contiaiue to rise, andl hours 
of labour are being reduced; at the same time the 
index number of retail prices of food and other items 
entering into the cost of living has fallen since the 
beginning of February from 120 to 115 per cent, above 
the pre-war level.

Employment.—Trade Unions with a net membership 
of 1,167,757, excluding those serving with the Forces, 
reported 2-8 per cent, of their members as unemployed 
at the eiid of February, as compared with 2-5 per 
cent, at the end of January and 0-9 per cent, a year ago.

Of the 3,561,710 male and female workpeople insured 
against unemjployment under the Acts of 1911 and 1916, 
the number unemployed at the end of February was 
381,285 (or 10*71 per cent.), compared w’ith 9*93 per cent, 
at the end of January, and 0*89 per cent, a year ago. 
The perefentage for males was 8'05, and that for females 
was 18*00. In addition to these 381,285 workpeople, 
there were 567,335 persons (211,193 men and boys and 
356,142 women and girls) in occupations not included 
under the National Insurance Acts, w'ho were un­
employed on 28th February.

Excluding demlobilised members of H.M. Forces, the 
number of persons who were unemployed on each 
Friday in February, according to the statistics of the 
Government Out of Work Donation Scheme, was as 
follows: February 7th, 670,433; February 14th, 719,950; 
February 21st, 748,311; February 28th, 782,363. The 
number of demobilised members of H.M. Forces in 
receipt of out-of-work donation at the end of February 
wavS 166,257.

The number of men on the live registers of the 
Employment Exchanges on 28th February was 4i6,150 
and the number of women was 549,261. The correspond­
ing figures for 31st January were 273,876 and 453,912. 
The number of vacancies unfilled on 28th February was 
51,369 for men and 63,698 for women, the corresponding 
figures for 31st January being 67,318 and 61,881.

Employment at ooal-mines continued good in 
lebruary. At collieries covered by the returns received, 
the pits were working 5*72 days per week in the fort­
night ended 22nd February, as compared with 5*51 
days per week in the corresponding period of 1918. 
The number of workpeople enuployed showed an increase 
of 5*6 per cent, as compared with the previous month,

i  I

ji

I >

i!

lii

n

n

C'

I r

1l

, . l  L

/



1

.. r

I ^

• «

II

11

THE LABOUR GAZETTE. March, 1919,
A tand o f 7-4 per cent, as compared with a year ago. __ 

iron, shale and lead m ines em ploym ent continued good 
but at t in  m ines i t  .was only moderate. Q uarrying  
operations were interrupted by bad weather.

In  the p ig  iron industry and a t iron and stee.1 works 
employmjent continued good. In  the engineering  
trades there was a  further decline, but sk illed  men 
continued to be fa ir ly  w'ell employed. The sh ipbuild­
in g  trades were s till affected by d isputes in  many 
districts, but otherwise em ploym ent continued fa ir ly  
good. A t tinp late and steel sheet m ills em ploym ent was 
good, and show'ed a  further im provem ent a s compared 
with January, and a  marked im provem ent a s compared  
w ith a year ago. In  most of the other metal trades  
em ploym ent w as fa ir ly  good.

In  the sp inning branch of the cotton trade em ploy­
m ent showed a  decline as compared with the previous 
m onth; ?n the w eaving branch it  w as very slack, and  
worse than in January. In  the woo-llen and worsted 
and silk  trades em ploym ent continued g ood ; in  the 
hosiery and jute trades it  declined. In  the lace trade  
i t  was fa ir  in  the p la in  net section, m oderate in  the 
curtain section, and bad in  the fancy lace (levers) 
section. In  the linen  trade em ploym ent w as slack in  
Scotland; in  Ireland it  ■was bad, and in  the B elfast 
district 75 per cent, o f  the workpeople were working  
slioi’t  time. In  the tex tile  bleaching industry em ploy­
ment continued slack; in  the p r in tin g  and dyeing sec­
tions i t  was bad. In  the carpet trade em ploym ent 
continued fa ir ly  good.

In  the leather trades em ploym ent showed a  decline  
but was still fa ir ly  good; in  the boot and shoe trades 
i t  was good on the whole. In  the bespoke branch o f the 
tailoring trade em ploym ent was fa ir ly  good, but in  
the ready-made branch there was a  considerable decliine. 
In the dressmaking, m illinery, fe lt hat and wholesale 
m antle, costume and blouse trades, em ploym ent was 
fa ir ; in  the shirt and collar trade and in  the corset 
trade it  continued fa ir ly  good.

Employm ent continued good in  the brick, cement, 
pottery and glass trades. There was a  further decline  
in  the building trade, and em ploym ent generally  was 
slack. In  the furnish ing and woodworking trades 
employment was good with coachbuilders and coopers 
and fa ir ly  good with m illsaw yers and in  the furnish ing  
section. In  the paper, p rin tin g  and bookbinding trades 
em ploym ent was also fa ir ly  good on the whole. The 
food preparation trades were w'ell employed, and a  con-

w as worked in  the sugarrefining industry.
W ith fishermen and w ith dock labourers em ploym ent 

.was fa ir  on the whole. A t most o f the principal ports 
toe supply o f seamen was greater than the demand. 
In  agriculture the labour shortage became less acute, 
but skilled workers were s till needed

C h a n g es i n  R a te s  o f  W ages a n d  H o u r s  o f  L a h o u r —
(in c lu d in g  w ar bonuses) 

repoitod to  the D epartm ent as having com e in to

‘o M o t  ^  o f 550,000 work-
The workpeople chiefly affected were those

^ p lo y e d  in the woollen and worsted industry, in  the

The principal bodies o f  workpeople affected hv
v l t T r  hour^s Z r e  r“ y  ser-
p t t l n t o  of an eight-hour day was

adonto ±  ^ uniform' eight-hour sh ift was« 1  ami workers to
cal industrip<5 and chemi-

£!eiaa 7  hours were reduced to 47.lie ta U  P rice s  J  S; X • 
have been reduction- — l>eginnmg of February thereueen reauction<? ir,  ̂  ̂ mere
and eggs, with the result m argarine
level o f retail food nrifw. /  March the average
the pre-war standard of basis of

cent. abnv. ^  consumption) had fallen  to 120per cent, above that of July 1914^̂  ^  2̂0
130 per cent, at lat ■^compared \vithi-iu per cent, at 1st Februarv ’ ^  com pared m th
entering in to  workintr item s ord in arily
the vvar. the b o fo ^puo «ar, tile average increas« in .J i  -i oetore
March was about 1 1 5  per con? 3rd
cent, a month earlier.*^ with 120 per
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THE INDUSTRIAL CONFERE^CE.
T h e  National Conference summoned by the Government to 
consider the present industrial situation was held at the 
Central Hall, Westminster, on 27th February. Invitations 
to send representatives had been issued to Employers' Asso­
ciations and Federations, Trade Unions and heaerations of 
Trade Unions, Joint Industrial Councils, Interim Industrial 
ileconstruction Committees, Trade Boards and certain otter 
important interested bodies such as the Parliamentary Com­
mittee of the Trade Union Congress, the Parliamentary 
Committee of the Scottish Trade Union Congress, the Federa­
tion of British Industries, the National Alliance of Employers 
and Employed, &c. Altogether there were about 500 work­
people's and 300 employers’ representatives present. The 
Prime Minister, the Minister of Eabour, the President of the 
Board of Trade, the Postmaster-General, the Minister of 
Food and other members of the Government were also present, 
as well as the principal officials of the Ministry of Labour. *

The Minister of Labour took the chair and opened the 
conference with a review of the industrial situation, with 
particular reference to the prevailing labour unrest. Other 
matters touched on in his speech were unemployment, hours 
of labour, minimum wages, tne prevention of strikes, Whitley 
Councils, the redemption of War Pledges, and the general 
attitude of the Government to these and similar questions. 
In the course of his remarks he announced the proposed 
continuance of unemployment donation, at a reduced rate.

In the general discussion which followed, resolutions were 
proposed by Sir Allan M. Smith (Engineering and National 
Employers' Federations) and Mr. Arthur Henderson for the 
setting up of Committees to continue the work begun by the 
Conference.

The Prime Minister addressed the Conference towards the 
close of the proceedings and suggested the combining of the 
two resolutions, proposed by Sir Allan Smith and Mr. Hen­
derson, into one Hesolution, which was ultimately carried. 
The terms of this Resolution were as follows :—

That this Conference, being of the opinion that any 
preventable dislocation of industry is always to be de­
plored, and, in the present critical period of recon­
struction, might be disastrous to the interests of the 
Nation, and thinking that every effort should be made to 
remove legitimate grievances, and promote harmony and 
goodwill, resolves to appoint a Joint Committee, consisting 
of equal numbers of employers and workers, men and 
women, together with a Chairman appointed by the 
Government, to consider and report to a further meeting 
01 this Conference on the causes of the present unrest 
and the steps necessary to safeguard and promote the 
best interests of employers, workpeople and the State, 
and especially to consider ;—

Q^®^tions r e la t in g  to  h o u rs , w ages, a n d  g e n e ra l con­
d it io n s  of em p lo y m en t.

2. Unemployment and its prevention.
methods of promoting co-operation between 

Capital and Labour.”
4

.  Unionists representing the Miners, Eailwaymeu
and Iransiport Workers and the Amalgamated Society of
Engineers topk no part in the formation of the Joint Com- mittee.

pi^pose of electing the members of the Provisional 
J()int Committee the Conference divided into two separate
__ ® em p lo y e rs’ a n d  w orkpeop le 's  re p re se n ta tiv e s
re sp ec tiv e ly . T he m em b ers  e le c ted  w ere f—

Employers’ Representatives.
S ir  A llan M . Sm it h , K.B.E., 

Engineering.

Workpeople’s Representatives.

M r . E . J ,  B row n , 
Building.

M r . E . J .  B urt , 
Quarrying.

S ir  George Carteti, K B  E  
Shipbuilding.  ̂ '

M b . B enjam in  T albot, 
Iron and Steel.

M r . E dw ard  Clark, 
Other Metal Trades.

Mr . j . a . Crearar, 
C lo th ing .

M r . W . H amlin H amshaw , 
Vehicle Building.

M r . A . P . B lades, 
Printiuir.

K t . H on. A rth u r  H enderson, 
Friendly Society of Iron- 

founders.
M r . W . B radshaw ,

National Federation of 
Building Trades Opera­
tives.

M r . H . P arker,
National Council of Mine 

Workers other than Miners. 
M r . j . H ill , J .P . ,

United Society of Boiler­
makers and Iron and Steel 
Shipbuilders.

M r . C. D uncan,
Workers’ Union.

M r . W . J. D avis, C.H., J.P., 
National Association of 

Amalgamated Brassworkers 
and Metal Mechanips.

M r . a . Conley,
United Garment Workers’ 

Trade Union.
M r . j . Compton,

United Kingdom Society 
of Coachmakers.

M r . a . E . H olmes,
Printing and Kindred 

'i’rades Federation of the 
United Kingdom.
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Employers’ Representatives
JfB. J. J. SXAKK 

Laundries.

Mr. Sydney P ascall, 
Food Manufacture,

Sm W. Bakbuen, M.P., 
Shipping.

Sir a . K. Bxtttbbwobth, 
Railways.

Mr. a . E. Tanner,
Cable Manufacture.

Mr. H. P adwick, C.B.E., 
Agriculture.

Mb. j . T. Gottdib, 
Rubber.

Mr. Roscoe Brunner, 
Chemicals.

Mr. Walter Birch, 
Furniture.

Mr. David Milne Watson, 
Gas.

Mk. F . j . F abnell, 
Silk.

Mb. Owen Parker, 
Boots and Shoes

n ''t ) r f c p e o p le ’s  R e p r e s e n t a t i v e s .

Miss Margaret Bondfield, 
National Federation of 

Women Workers.
Mr . W. Banfield,

A\.malgamated Union of 
Operative Bakor.s, Con­
fectioners, &c.

Mr . W. F . P urdy,
Shipconstructors a n d  

Shipwrights’ Association.
Mr . W. F. Dawtby, M.B.E., 

Steam Engine Makers’ 
Society.

Mr. G. H. Stuart S unning,
O.B.E., J.P., 

Postal Workers.
Mr . R. B. W alker,

National Agricultural 
Labourers a n d  Rural 
Workers’ Union.

Mr . j . Turner.
National Amalgamated 

Union of Shop Assistants, 
Warehousemen and Clerks.

Mr . j . C. Gordon,
National Amalgamated 

Sheet Metal Workers and 
Braziers.

Mr. a . a . P urcell,
National Amalgamated 

Furnishing Trades Associa­
tion.

Rt. H on. J .  R. Cltnes, M .P., 
National Federation of 

General Workers.
Mb . j . Cross, J.P.,

United Textile Factory 
Workers’ Association.

Mr . E. L. P oulton, O.B.E.,
J.P.,

National Union of Boot

Me. Thomas Robinson, M.P., 
Bleaching and Dyeing.

and Shoe Curatives. 
Mr . Gilbert W. J ones,

Mr. C. R. Seddon, 
Paper.

Mr. T. B. J ohnston, 
Pottery.

O pe r a t i v e  Bleachers* 
Dyers and Finishers’ Asso­
ciation.

Miss A. H. Tynan,
Society of W o m e n  

Welders.
Mr. W. j . W entworth,

Amalgamated Society of
5ts of

Mr. Randle L. Mathews, 
Leather.

Me . G. a . Dutfeeld, 
Transport.

Mr. F red H oleoyd, 
Cotton.

Mr. H enry Clough, J .P ., 
Wool.

Sir Alfred Booth, Bart., 
Dock and Riverside.

(Vacancy) Mining.

Mr. j . McK ie Bryce, 
Secretary.

Woodcutting Machinisi 
Great Britain and Ireland.

Me .' j . Maeston,
National Union of Police 

and Prison Officials.
Mr . a . L ogan,

C e n t  r a 1 Ironmoulders’ 
Association.

Me . j . W hitehead, J.P., 
West of Scotland Brass 

Turners, Fitters, Finishers 
and Instrument Makers’ 
Trade Union.

Mb. H. Stansfield,
National Society of Cop- 

tpersmiths, Braziers a n d  
Metal Workers.

Mr. C. G. Ammon,
Port of London Docks 

and Wharves Staff Associa­
tion.

Mb . j . j . Mallon,
Trade Board.

Mr . G. D. H . Cole, 
Secretary.

It was arranged that the first meeting of the Provisional 
Joint Committee should be held on Tuesday, 4th March.

Munro, K.B.E., was appointed Chairman, and 
Mr. C. S. Hurst  ̂ of tlie Ministry of Labour, Secretary of the 
Committee. The offices of the Committee are at 53, Parliament 
Street, London, S.W.l.

Committee held its first sitting at 
the  ̂ Central Hall, Westminster, on 4th March. The 
Minister of Labour opened the proceedings and intro- 
duced the Prime Minister, who addressed the meeting. The 
Minister ot Labour and the Prime Minister then withdrew, 
and Sir Thomas, Munro, the Chairman appointed by the 
Government, took the chair. The Committee proceeded to
pToced r̂e^^  ̂ subjects of their inquiry and the methods of

discussion, and on a report of a sub-committee, 

wc(mded by Mr. Arthur Henderson, was unanimously agreed

“ That this Commit^, in order that its work may be 
^pmplished M expeditiously and thoroughly as nossible

Sub.Com™ittee8, with t h /  follow: ing ;terms of reference :—

SUB-COMMITTEB NO. 1. 
To make recommendations concerning :

(n) The method of negotiation between employers and 
Trade Unions, including the establishment of a per­
manent Industrial Council to advise the Government 
ou industrial aud economic questions with a view to 
maintaining industrial peace.

(6) The methods of dealing with war advances, aud 
(c) The methods of regulating wages for all classes of 

workers, male and female, by legal enactment or 
otherwise.

SUB-COMMITTEE No. 2.
To make recommendations as to the desirability of legis­

lation for a maximum number of working hours and a 
minimum rate of wages per week.

SUB-COMMITTEE No. 3.
To consider the question of unemployment, and to make 

recommendations for the steps to bo t^ken for its pre­
vention, and for the maintenance of the unemployed in 
those cases in which it is not prevented, both during the 
present emergency period, and on a permanent basis.

Unrest and output were to be discussed by the whole Com­
mittee at its next meeting on statements previously submitted 
by the parties.

A time-table was arranged to permit of the report of the 
Joint Committee being circulated to all delegates to the In­
dustrial Conference for consideration prior to a further meet­
ing of the full Conference on 4th April.

The Chairman and Secretaries appointed to the Sub-Com­
mittees are as follows :—

SUB-COMMITTEE No. 1.
Chairman: Sir Thomas Munro, K.B.E. 

Secretary: Mr. Robert Wilson.
Sub-Committee No. 2.

Chairman: Professor L. T. Hobhouse, D.Litt.
Secretary: Mr. G. T. Reid.

Sub-Committee No. 3.
Chairman: Sir David Shackleton, K.C.B. 

Secretary: Mr. C. B. Hawkins.
The Sub-Committees met on 11th March to consider the pre­

paration of report^ which will be presented to the Provisional 
Joint Committee by 20th March for consideration on 25th 
March.

COAL INDUSTRY COMMISSION.
The Commission appointed under the Coal Industry Com­
mission Act “ to inquire into the position of and conditions 
prevailing in the Coal Industry,” held its first meeting on 
3rd March, and daily sittings have since been held. The 
members of the Commission are :—

Chairtnan: The Hon.
Mr. Arthur Balfour.
Mr. R. W. Cooper.
Sir A. Duckham, K.C.B. 
Mr. J. T. Forgie.
Mr. Frank Hodges.
Sir Leo Chiozza Money.

Mr. Justice Sankey, G.B.E.
Sir A. Thomas Royden, Bart 
Mr. R. Smillie, J.P.
Mr. Herbert Smith.
Mr. R. H. Tawney.
Mr. Sidney Webb.
Mr. Evan Williams.

The Commission has the assistance of Sir Richard Red- 
mayne, K.C.B., Home Office; Mr. S. J. Chapman, C.B.E., 
Economics Department, Board of Trade; and Mr. H. J. 
Wilson, C.B.E., Ministry of Labour. The secretary is Mr, 
Arnold D. McNair, 2, Queen Anne’s Gate Buildings, West­
minster, London, S.W .l.

WORKS COMMITTEES.
CONSTITUTION AND FUNCTIONS.

I n the February issue of the L abour Gazette extracts were 
given from the fourth of the Ministry of Labour's Series of 
Industrial Reiports,* which has just been published. These 
extracts dealt with the constitution and functions of National 
.Joint Industrial Councils and of District Councils of National 
Joint Industrial Councils. The greater part of the third 
section of the Report, which contains suggestions as to the 
constitution and functions of Works Committees in industries 
in which National Joint Industrial Councils are established, is 
given below.

The introductory paragraphs read as follow :—
*‘ The differing circumstances of different industries make it 

impossible to devise any scheme suitable to every industry. 
Again, the type of Works Committee suitable will vary with 
the size of the firm and the form taken by organisation among 
the employees. In preparing  ̂ a scheme, therefore, the 
machinery outlined in the following suggestions may require 
to be adapted in greater or leas degree if the general objects

• ‘‘ Industrial noimrte No. 4. InduatHal* C onndlsSueB e«tion« as to the 
Oonstitution ami Funrtions of a NflHon«l Jo in t Industrial Council, of Hl-trint
£ w lL o ® f n ^ V ( T  M Jnflu-tHal Counrils, and of Works Commltt^-ea in 
Indiw tr^a in whioh National Jo in t Industrial Counoiis are established. Published 
by Hia Majesty s Stationery Office. Price Id.
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for which Works Committees are recommended are to be 
attained. These general objects are :—

1. That the workpeople should be given a wider interest 
in, and greater responsibility for, the conditions under

eir work is performed.which their
2. That the regulations contained in collective agreements 

drawn up by the District and National Authorities be
enforced lu the works.

3. That friction and misunderstanding be prevented so 
far as possible.
“ The attainment of these objects demands the establishment 

of recognised means of consultation between management and 
workpeople. At the same time, anything that is done—whether 
or not it is embodied in the Works Ilules drawn up.by the 
Works Committee—must bo consistent with the principles of 
the collective agreements accepted by the District and 
National Authorities. For this reason steps should be taken 
to secure the closest possible connection between the Works 
Committee and the District and National Councils.

CONSTITUTION.
The suggested constitution of Works Committees is as

follows :— , p / V“ (1) The Works Joint Committee shall be composed of (a)
representatives of the workpeople, and (b) representatives of 
the management.

In considering questions of membership, it will be found 
more convenient to treat (o) and (b) separately.

“ (a) Workers’ Side of Joint Committee.
“ (i) The number of representatives will vary with the 

size and the complexity of the particular works. Some 
number from 5 to 12 is suggested as likely to suit most 
circumstances.

" (ii) The members of the workers’ side should be trade 
union representatives.

The National and District Councils are based solely 
upon the representation of organisations. In the case of 
the works, in order to secure cohesion of policy as between 
the Works Committee and the District and National 
Councils, ‘it is advisable that the Works Committee should 
normally be based on a recognition of the workpeople’s 
organisations.

“ But, in particular factories where the workmen are not 
strongly organised, or where the functions of the Works 
Committee are such as to require the presence of workers 
who are not organised, it may be found necessary to depart 
from the principle laid down above. In these circumstances, 
however, the shop stewards, or other trade union represen­
tatives in the works, should be consulted on all questions 
affecting district or national agreements. Any deviation 
from the general scheme should be adopted only after ap­
proval by the Industrial Council on a consideration of the 
merits of the case.

(iii) The representation should normally be on the basis 
of departments, due allowance being made for the various 
sections of workers engaged in any department.

“ In̂  order that this may not sometimes necessitate a 
Committee of unwieldy size, it is suggested that for large 
or complex works the workers' side of the Joint Committee 
should be appointed by and from a larger body of workers’ 
representatives elected from the various departments. (See 
also Notes (1) and (2) below.)

y (iv) The representatives should be appointed for a 
definite term of office—6 or at most 12 months—and should 
be eligible for re-election.

“ (v) The election should be by ballot, or by departmental
f  meetings especially convened for the purpose.'
(yi) The workers’ side should appoint a chairman and a Becretary.
(vii) On any representative leaving the employment ofit

the firm or resigning his po_sition as member, a successor
shaU be appointed in the ordinary way by th4 department 
OT^^ction concerned, to hold office for the remainder of the

" (b) Management Side of Joint Committee.
(i) Certain members of the managerial staff should form

» of .management side. (See (4) below)
(ii) The number required for (0  will varv bnf'̂ 9 i

number of members on the two sides 
rugges4"a ^  impracticable, and. in view of the

there is such an S  t Manager, and. whoretendent. official, the Labour or Welfare Superin-

dividnlll^tn ^(a) be composed of the in­
meeting. (0  coming together in joint

a ■ îce-chairman  ̂(on?”f?im  ̂ chairman and
appoint its own secretary!'''' should

representatives ot th'e^^part[cuUr dena\*'' number-------- ------------------  P rricuiar departments or sections of
u __ ... - ■ __

agreement between th /tw o sides!^'*' " shall be arrived at only by

departments affected by a question under discussion and not 
directly represented on the Committee. The addition shall
\ ‘  ______  . 1  __________ ^ ______________ i . 1 . ^  ^  ^  . 1  . 1 _____ . 1 _____ ________i ibe made only for the period during which the question
affecting the particular departments or sections of depart­
ments is before the Committee.

union or 
any meeting in

" (5) The recognised district official of any trade 
employers’ association concerned may attend any b 
an advisory capacity.

"  N ote (1).—It may be found necessary to leave certain 
questions to be settled not by the whole Works Committee, 
but by a sub-committee of it on which the workers’ repre­
sentatives arc drawn only from the particular department or 
section directly concerned; for example, a piecework question 
in one department of works which is mainly on timework. 
The size of the works, also, is a factor which must be taken 
into account in considering the need for sub-committees. In 
some instances departmental sub-committees and in others 
functional sub-committees (e.g., a “ Safety” Committee or a 
Welfare Committee) may best suit the circumstances. Even 
where definite sub-committees are not arranged for, work of 
the same kind as these would perform may often be carried 
out by consultation between the r6,presentatives of the manage­
ment and the secretary of the workers’ side, along with the 
representatives of a department.

“  N ote (2).—In large works it will probably be found desir­
able to establish departmental committees, with a Works Com­
mittee representative of all the departments chosen from the 
departmental committees. In such cases, the functions of the 
departmental committees will be confined to matters affecting 
the department only, whilst the Works Committee will con­
sider questions affecting more than one department or the 
whole works. The workers’ side of a departmental committee 
should be so elected as to give representation to each of the 
various sections of workers engaged in the department.”

PROCEDURE.
Among the provisions made in the suggestions under pro­

cedure are: (1) that the meetings shall be held during 
working hours; (2) that the workers’ representatives should 
be paid at their ordinary rate for time spent at meetings of 
the Joint (Committee; and (3) that in the event of any matter 
arising which the Committee cannot agree upon, the officials 
of the trade union or unions concerned shall negotiate with 
the fir® or, if desired, with the officials of the employers’ 
association, and that the question may thereafter be referred 
by either side to the District Council.

FUNCTIONS.
The section dealing with the functions of Works Com­

mittees is as follows :—
“ The list of functions outlined below is not meant to be 

exhaustive. Almost every industry has rules or customs 
which arise from the particular conditions under which the 
work of the industry is carried on (e.g., the payment of 

dirty money,” provision of tools, allowances for working 
away  ̂ from the works or from home, allowances on standard 
district piece prices for deficiencies in material or machinery, 
&c.). In a well-regulated industry many such matters will 
be subject to district or national agreements, and the powers 
of a AVorks Committee will be limited in the same manner as 
they will be in regard to the more general questions of district 
or national agreement (standard rates, piece prices, normal 
ho*ws, overtime, &c.). No attempt has been made to inclnde 
such questions as arise only in some industries, for which 
each National Council concerned will have to decide upon a 
method of regulation, including the powers to be vested in 
Works Committees.

** In regard to any function, the powers of a Works Com­
mittee will he controlled in accordance with paragraph (13) under Procedure.* a y k /

“ (1) The issue and revision of works rules.
(2) The distribution of working hours; breaks; time 

recording; «kc.
(3) The payment of wages (time, form of pay ticket, ic .);  

explanation of methods of payment; the adjustment of piece 
prices, subject to district or national agreements; records of 
piece prices; deductions; &c.

“  (4) The settlement of grievances.
“ (5) Holiday arrangements.
. Questions of physical welfare (provision of meals, 

drinking water, lavatories and washing accommodation, cloak­
rooms, ventil.ation. heating and sanitation; accidents, safety 
appliances, first aid. ambulance; &c.).

(7) Questions of discipline and conduct as between man­
agement and workpeople (malingering; bullying: time keep­
ing, publicity 111 regard to rules; sutiervision of notice boards;

« ISl engagement of w'orkpeople.
« /Trt\ apprentices and young persons.

<•  ̂ ; lectures on the technical and sociala sse ts  of the industry.
Suggestions of improvements in method and organisa-

suggestions.
H2) Investigation of circumstances tending to reduce

w ® ;w SrofV e” fS r y '" ‘'’''

nn*y S w r  t f t ' t * * ’-‘* * OamiijiffP*. shall nnf h.nv«
the D m trictor VAfinnai mftonsfs4^pt r»mvers or doofsions of
a!V th«  "r with any spwement betFean a trade rnilon

airreement come M bv a WorVs
by aKiecmenti hetwnAn by the District orNat/oDil CouMili ory agreement between a trade nmon and the employers’ association.”
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“ a3) Collections (for clubs, charities, &c.). 
“ (14) K•• (ii» Kntertaiumeuts and sports.
“ (15) The provision of facilities for the Avorkera side of the 

Joint Committee (or of a departmental committee, if any) to
conduct its own work.” *. ,.i. i- iIn connection with the above Report attention may be
drawn to ” Industrial Reports. No. 2. Works Committees:
Report of an Enquiry made by the Ministry of Labour 
[Pablished by His Majesty’s Stationery Office; Prioe 6d. net.J.

CONFERENCE FOR THE CONSIDERATION 
OF A DRAFT SCHEME FOR THE APPLICA­
TION OF THE WHITLEY REPORT TO 
GOVERNMENT INDUSTRIAL ESTABLISH­
MENTS.

A PRELI5IINARY conference of representatives of Trade Unions 
having members directly employed in Government industrial 
establishments and officials of the Government Departments 
concerned was held at the Central HalJ, Westminster, on 
Thursday, 20th February, to discuss a draft scheme for the 
application of the Whitley Report to industrial persons 
directly employed by the Government, which had been drawn 
up by an Inter-Departmental Committee, presided over by 
the Rt. Hon. G. H. Roberts, M.P., and approved by the 
War Cabinet. The Rt. Hon. Sir R. Horne, Minister of 
Labour, presided, and was supported by the Rt. Hon. T. J. 
Macuamara, LL.D., M.P., Parliamentary and Financial 
Secretary to the Admiralty. The following representatives 
of Government departments were also on the platform: 
Treasury: Sir Malcolm G. Ramsay, K.C.B., Mr. R. B. 
Howorth; Ministry of Labour: Sir D. J. Sliackletoii, K.C.B., 
Mr. Bertram Wilson, Mr. S. R. Todd, Mr. R, Wilson; 
Admiralty; Mr. C. W. Loveridge; War Office: Mr. W. P. 
Perry, C.B.; Ministry of Munitions: Sir W. Graham Greene, 
K.C.B., Sir H. Fowler, K.B.E., Brigadier-General C. P. Mar­
tel, C.B., Mr. W. Hayden; Air Ministry: Major-General E. L. 
Ellington, C.M.G., Mr. F. G. Nutt, O.B.E.; H.M. Office of 
Works: Mr. E. H. Bright, C.B., M.V.O., Mr. H. L. Davies, 
M.B.E.

In opening the proceedings, the Minister of Labour said 
he considered that conference one of the most important

CltliCU ill  VDI3 VVXlitit^y OLUviliv; (lb Iv lb gU H C iciiij A.iiUWii^ lb *x

policy which probably offers the greatest possible hope for 
the future good relations between employers and employed. 
I think I am not wrong in saying that the keynote to that 
scheme is the idea of obtaining the best possible harmony 
between the managing side of the. business and those who 
are at work in the business. The way by Avhich that is to 
be obtained is by giving the workpeople a far greater share 
than  ̂ they have ever had in the past in determining the 
conditions under which the work is to be carried out. That 
is a principle upon which we are all agreed, and I for one 
am perfectly clear in my mind that a great many of the 
troubles we have had to confront in the past, and Avhich 
we are facing now, could have been avoided if only the 
workpeople could  ̂ have been taken into consultation on the 
conditions on which business is to be run; and I am certain 
that in the future we can obtain greater harmony in the 
labour world if the brains, the intelligence and the advice 
of the men performing the functions in the yards and shops 
are made available to the men carrying on the business. 
Now, I want to assure you, because evidently it requires 
some assurance, that the Government is whole-heartedly sup­
porting that principle, and that we agree that it shall be 
carried out in the most complete fashion in all the shops 
and ya^s for which the Government is responsible. I want 
you to know that wherever the Government is in the position 
of employers they are agreed that this principle which gives 
the workmen a share in the management shall be carried 
out, and what you have been brought here to-dav to do is

 ̂ scheme on which the necessary adjustments 
which are required in each organisation to carry out these 
great principles can be made.” ^
Home discussion Sir Robert
Uraenf conference in order to attend to

'■ T '* i?  - 5  « = . t -

of the Government, that is, to have co-(meration and avoid
)•£(disputes. The Treasury is going whole-heartedly into this 

scheme. The Government is trying to sot up a new state of 
things and the Tfeasurjr veto cannot be loft in the state it 
has been. I  do not think it will. What I think you are 
afraid of is, where there has been a meeting of the Joint 
Council, if there is a dispute, you seem to fear the position 
may arise by which some clerk or official of the Treasury 
can hold up the whole thing. Is that not so? That I can 
assure you is a misunderstanding. The officer ivho will speak 
for the Treasury will have power to agree within certain 
limits. If ho cannot agree the Departmental Treasury is 
not going to turn the matter down without reference to the 
Treasury Ministers: we are not going to short circuit any­
thing. If by any chance a proposal is turned down it will 
not ne by the action of the Departmental Treasury. The 
Treasury would have to send the matter to their Ministers,
who would have to consult their colleagues in the Cabinet,

biwho would have to decide if  it  is to go before Parliament or 
not. That, as I understand it, will be the position of the 
Treasury in future, and I  think that is the principal point 
on which you wish to hear me.

“ With regard to the question of arbitration we are per­
fectly agreeable to go to arbitration. I do not think it will 
be necessary, bpt if  it should be we will not object. We do 
intend to use every means in our power to get this scheme 
working fairly, and you will not have myself, or any other 
official in the Treasury, holding up anything. The whole point 
is to get on to this new state of affairs as fast as we can.”

The following resolutions were adopted with practical 
unanimity by the conference: —

1. That this conference accepts the scheme as submitted 
by the Ministry of Labour as a basis for the formation 
of Whitley Councils in Government Departments on the 
lines laid down in H.Q.16/7 and hereby agrees to the 
appointment of a Committee consisting of representatives 
of Trade Unions, groups of Trade Unions and Govern­
ment Departments represented at this conference for the 
purpose of setting up the machinery to put the Councils 
and Committees into operation.

2. That this meeting is in,agreement with the proposals 
to set up Joint Industrial Councils for Government De­
partments, and recommends that provision will be made 
for reference to arbitration by a Standing Arbitration 
Council or other suitable body in any cases in which
the Treasury or the employing Departments are not pre­
pared to approve and adopt a recommendation of a Joint
Council.

The conference appointed a Provisional Committee consist­
ing of twenty memhers representing in equal proportions the
engineering, shipbuilding, building, miscellaneous trades, 
and general labour, to co-operate With representatives of 
Government Departments, namely, the Treasury, the Ad­
miralty, the War Office, the Ministry of Munitions, the Air 
Ministry, the Office of Works, and the Ministry of Labour, 
iu drafting the constitutions of the various Departmental 
and Trade Joint Councils. The schemes draAvn up by the 
Provisional Committee for the various Councils and Com­
mittees Avill be submitted to the Government Departments 
and Trade Unions concerned for their approval.

The following is a summary of the Inter-Departmental 
Committee’s Report, which was discussed at the conference:—

Scope of Scheme.—In connection with each Government 
Department which has industrial establishments, the scheme 
'irovides for the setting up of two types of Councils, v iz .: 
’a) Departmental Joint Councils; (b) Trade Joint Councils; 
and for local machinery by way of one or more of the follow­
ing types of Committees :—(c) Works or Yard Committee; (d) 
Department Committee (covering a Department, including 
several shops, of a works or yard): (e) Trade Committee 
(covering a trade or a group of trades normally acting to­
gether on trade matters); (J) Shop Committee.

Departmental Joint Council.—It is proposed that there 
should be a Council of this type for each Government Depart­
ment having an industrial establishment. Thus there will 
be a Departmental Council for the Admiralty, another for 
the War Office, another for the Office of Works, and so on.
The ofiicial side of each Council jv ill be composed of respon-

th aeible officials appointed by the Department together wit.. . 
representative of the Ministry of Labour. The employees 
sidê  will be composed of representatives of Trade Unions 
having members employed in the various establishments be­
longing to the Department.

It is not possible to formulate a definite list of matters 
with which these Departmental Councils will deal. This will 
be settled by joint action, and by the experience of the 
Councils. Among the subjects coming within their scope, 
however, will usually be those involving the common interests 
of all the employees of the Department, such as the considera- 
tion of the general principles laid down in the Department’s 
establishments for the treatment of disciplinary questions, 
general organisation and management, accommodation and 
worki^ng conditions, welfare, education and technique. &c. 
In addition an important work of these Councils or of the 
Trade Joint Councils will be the consideration and provision 
of machinery for the ventilation and avoidance of grio^vances.

Bearing in mind that it is common
martT^p “5 negotiate wages and certain other
matters on a trade rather than on an industrial basis, it is
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clear tliat Departmental Joint Councils composed on the em- 
ployees' side of representatives of various trades m»y not be 
Suitable bodies for this purpose, Regarding which, further, it 
is very desirable to have uniformity of action by all Govern­
ment Departments.

Hence it is proposed to set up Trade Joint Councils to deal 
with wages and other matters customanhj settled on a trade 
basis. The official side of each of these Councils will be 
composed of representatives of the Government Departments 
empWing the particular class of labour, while the em- 
plovees’ side will be composed of representatives of Unions in 
the trade concerned. Thus, for example, questions regarding 
building trade wages in Government establishments would be 
negotiated by a joint body composed on the official side of 
representatives appointed by the Ministry of Munitions.. r . 1 *.11__ __ liotrinn* Viinmino* T.radiAdmiralty, and other Departments h a v i n g  building trade 

• !, together with Treasury and Ministry of Labour
1*___  ^ J  i.tiA a id a  n f  TVjVnft IJTllOGlSXSre’’p"e‘o»?:ti;eTrnd on “i-he'woTkeYs' Tide of Traao Unionists 

representing building trade operatives in Woolwich Arsenal,
:kyNaval Dockyards, &c.

Works (or Yard), Department, Shop, and Trade Committees.
mi A___ _____n*i infanrral nf f.hfi wholft—These Committees will form an integral part of the whole 

scheme. The precise form they may take, however, will de-
j  __ j_i___ I__Aitl at* TKrnt*lrapend on the size of the particular works or yard, and upon 

the nature of its organisation. It will be one of the early 
duties of Departmental and Trade Joint Councils to arrange 
for the setting up of these bodies.

Procedure.—Following the lines which have been indicated 
above, a question which arises in a shop would, according as 
it was of (a) a general, or (6) a trade character, be dealt with
as follows: —

(a) A Oeneral Question.—For example, a question of 
welfare, a question of discipline, &c. If not
capable of settlement between the workman or 
workmen concerned (with the assistance of the secre­
tary of the Shop Committee or other shop steward) 
and the foreman, the question would be discussed 
by the Shop Committee in meeting with the repre­
sentatives of the management or by the secretary
of the Shop Committee and the shop superintendent 
or other official. If it could not be thus settled the
luestion would be referred to the Works Committee 
ôr discussion, and if possible, settlement with the 

representatives of the management, or possibly the 
secretary of the Works Committee himself might 
be able to settle the matter with the management. 
If a solution could not be arrived at on the Works 
Committee, the question would be referred to the 
Departmental Council.

In large works it may be found necessary to 
establish an intermediate committee between the
Shop and Works Committees, i.e., a Departmental 
Committee, on which the procedure will be similar.
and where settlement of certain questions may be 
achieved.

(b) A Trade Question.—For example, a question of 
wages, &c. If not capable of settlement between 
the workman or workmen concerned (with one or 
more of their trade representatives in the shop) 
and the foreman, the question would be referred to 
the Trade Committee or its secretary for negotiation 
with the works management. If the question could 
not be so settled the district representative (or re­
presentatives) of the Union (or Unions) would take 
part in or wholly take over the negotiations; if a 
settlement could not then bo agreed upon the
matter would be referred to the Trade Joint 
Council.

It is important to recognise that, in dealing with trade 
mestions, many of the most important Trade Unions have

and integral part of their structure,
practice for the district officials to

S ^ eew T h p  in their district, on matter!
ment! district arrange­ments. Provision has therefore been made above that in thp
K ' l o i n t  3hop'’u p ;.4 d 3 1 ” S :
of th! the position of the district organisation

aa it applies to w f J  Councils. So far

practice of well-renulated \raa?s 
Jnal settlements for, the !m nlot!ttively. ® employers and the employed respec-

mc^nt!J®ho,dd"trmSe“ 8̂®ô f̂ ^̂  arrange-
cerned The only way in \h [c h

Treasury being r e p r e S p ? !  ^  accomplished is 
cila. Unless the whole outlook of^U"® ̂ f.^y-'l^^po^rr^^

If

wrong, it is to be presumed that the opportunity of discussion 
with Treasury officials would produce in the Trade Unions an 
understanding and an appreciation of the Treasury attitude 
which otherwise cannot be expected.

SHIPBUILDING IN 1918.
A c c o e d in q  to Lloyd's Eegister Annual Summary of Mer­
cantile Shipbuilding for the year 1918, the total output of 
mercantile shipbuilding* in Allied and neutral countries 
during the year 1918 was 5,447,444 tons (gross); the output 
in enemy countries is not stated. This total is over 63 
per cent, higher than the output of 1913 (3,332,882 tons), 
which included the output of Germany and Austria-Hungary.

The world’s total of 5,447,444 tons includes 3,033,030 tons 
in the United States, 1,348,120 tons in the United Kingdom, 
489,924 tons in Japan, and 576,370 tons for all other countries 
(of which 279,904 tons were in British Dominions), The 
United States output in 1918 was greater than the whole 
output of that county during the ten years 1907-1916; it 
was more than three times the amount launched during 1917, 
and it exceeded by over 25 per cent, the combined output of 
the rest of the world (including the United Kingdom) during 
the ^ a r  1918. Thirty-one per cent, of the entire output in 
the United States consisted of wooden vessels, nearly all of 
them steamers.

In the United Kin§:dom, except for one oil-hulk of 3,845 
tons, all the ships built were steamers. They were all built 
for registration in the United Kingdom, with the exception 
of four steamers for French owners.

The following Table shows the output of the principal ports 
during each of the last three years :—

1916. 1917. 1918.

No. Tons
(GrossX No, Tons

(Gross). No. Tons
(Gross).

Clyde:
i

G lasgow .................................... 26 79.20A 41 185,551 41 188,736Greenock .........................
North-East Coast:

22 02,949 24 134,808 31 160,024
Newcastle ......................... 35 133,336 52 231,907 55 266,.'>94Sanderland ......................... 35 134,472 48 204,398 58 260,553Hartlepools ........................ 11 54.295 13 85,622 25 100,413Middlesbrough, Stockton, and 

Whitby
Belfast and Londonderry

27 31,342 23 109,306 24 109,298
4 16,386 19 148,057 23 148,259All other ports .............. 146 66,247 66 83,747 44 114,243

Total ......................... 306
1

608,235
,

288 1,162,896 301 1,348,120

The folltming Table shows the output of the United King-
tilldom, the United States, and all other countries in certain 

years. It will be seen that the output of the United Kingdom, 
which was 74'7 of the total output of the world on an average 
of the five years 1894-98, sank to 38'6 p r  cent, during the 
war years 1914-18. During the intervening period, 1899-1913, 
the United Kingdom’s proportion of the total output varied 
very little from 60 per cent, from one quinquennium to 
another. The year 1908, which is included in the Table 
for purposes of comparison, was a minimum year, the output 
having been the lowest since 1893. On the other hand, the 
largest output ever recorded in the United Kingdom was in 
1913

Year or Period.
United Eingdom. United States. All Other Countries.

No. Tons (Gross) No. Tons (Gross) No. Tons (Gross)

Average of 1894-98 648 1,095,456 99 119.207 294 2-52,306
If 1908 ... 623 929,669 238 304,543 644 599,074
ir 1913 ... 688 1,9^2,153 205 276,448 857 1.121,281
f» 1914 ... 656 1,683,553 94 200,762 569f 1 96S,438f
It 1916 ... 327 650,919 84 177,460 332t 373,2596
II 1916 ... 306 608,235 2U 504,247 447t 575,638t
n 1917 ... 286 1,162,896 326 997,919 50 Ot 776,971t1918 ... 301 1.348,120 929 8.033,030 636t 1 1.066,294fJ

WORK OF THE EMPLOYMENT EXCHANGES
IN 1918.

A n   ̂ important development of the Fmploymeut Hxchanges 
during^ l918 arose out of the demobilisation nud resettlement 
■vr workers, and of men and women in His
Majesty s Forces. In order to tide over the inevitable* dis- 
loca^ou of industry _ caused by the cessation of hostilities, 
the Government put into operation a scheme whereby persons 
becoming unemployed were entitled for a certain priod to 
receive each week a payment from the State. The carrying 
out of the scheme was placed in the hands of the Exchanges, 
and at the present time (March, 1919) about one million 
persons are drawing donation at the Exchanges each week.

warships, or vewels built to Government order for other than
’ 1*^?° not Includlnir vessela of leas than 100 tons gross. The 

figures relate to  vessels launched In 1918, whether completed or not.
t  Figures Incomplete. Output for enemy countries not included.
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.March, 1919 . THE LABOUR GAZETTE

GENEKAL SUMMARY.
During the year ended 10th January, 1919, there was a 

notable increase in the number of schemes undertaken to 
obtaiu labour of the varying types required for the prosecu­
tion of the war, and specially for shipbuildiHg. As the result 
of these schemes the activities of the Exchanges were main­
tained at a very high-level until the signing of the Armistice 
on 11th November, 1918. After that date the number of 
vacancies notified and of vacancies filled commenced to de­
cline; while on the other hand the number of persons seeking 
employment through the medium of the Exchanges showed a 
rapid increase.

The number of registrations, of individuals registered and 
placed, and of vacancies notified and filled on the general 
register during 1918 are compared with those of the four 
previous years in the following Table :—

Department 
and Year.

lion

Women -

1014.. .
1015.. .
1916.. . 
1917 ... 
,1918 ...

/■1914...
1916.. .
1916.. . 
1917 ..

L191S ...

Boys

I

Girls

1914.. .
1916.. . 

-! 1916...
1917 ...

Uws
1914.. .
1915.. .
1916.. .
1917 ...
1918 ...

4
j; TOTAL

1914.. .
1915.. .
1916.. . 
1917

.1918
•  • f t

Number Number of Number of Number of
ot Regis« Individuals Vacancies Vacancies
tmtious. Registered. Notified. Filled.

2,316,012 1,381,694 909,383 706,458
1,612,3;15 1,072.213 1,004,970 716.816
1,229,171 954.172 909,721 636,095
1,1K^S -4 938.725 906,»’27 62:t830
1,363,590 1,11b,905 , 977,999 669,732

707,071 476,928 312,314 232,935
1,232.891 920,633 493,515 385,101
LSaLb'v’G 1.501,260 846,196 695,631
l,873,7«»6 1,487.7:8 814.735 706 034
1,8 6,r91 1,478,934 808,490 624,220

211,808 157,093 157,278 103,280
194,864 150,559 161.459 106,716
241.314 184,443 148,091 116,900
265.068 20-.283 146,103 120,525
2 6,673 234,285 U8,158 122,054

207,411 148,310 100,019 74,236
246.047 183,393 137,702 99.504
266,378 203,909 145,010 108,609
2i8,l42 206,9 4 181.927 104,834
263.110 212, 39 132,570 98,703

3,442,452 2,161,023 1,479,024 1.116,909
3,186,137 2.326,803 1,797,616 1,308,137
3,658,689 2,813.784 2,019,018 1,557,235
3,575,,-<t0 2,837,650 1,999,442 1,555,223
3,73i),0S4 3,015,263 2,067,217 1,514,712

Number of 
Individuals 

Found 
Work.

507,638
677,206
539.5(>4
539,3'^
582.890

160,145
306,192
615,920
636,269
51i,412
85,068 
90,237 

100.053 
105,6i7 
106.429

61,320
B4.701
95,869
93,986
88,003

814,071 
1,058,336 
1,351,406 
1,375, >98 
1,324,743

ij; The total number of registrations (3,739,064), including 
re-registrations of the same individual, was the highest 

j recorded. For the first ten mouths of the year registrations 
. continued at the high level of the previous year; with the 
I cessation of hostilities and the consequent discharge of work- 
; ■ people engaged in the manufacture of munitions, there was 

a rapid increase in the number of persona registering for 
fresh employment, and the daily average in January was 
more than double that of the month preceding the Armistice 
ifae numbw of individuals registered was also the highest 
recorded The average number of registrations per individual 
has steadily declined, and in 1918 was only 1*2, compared
7oifl I'? 3,045,263 iudividuJls registered in

f ■"'ere women,
i 33 per cent, men and 52 per cent, women 

in the previous year Among men there was an increase in
ii every industry; among women there were large

building and engineering trades, but^a

notified to the Exchanges in 1918
the h lr tllt  numbef for 1916i'  ̂ mu figure previously recorded.

! y™ ““ ■FroS'1etan\r” ' U »  t'h ?

' s f r  ^ c o = : S 1 t '" a ' l7 g ^ ^ “^e:^ ,% v„ ' r t h e ^ t r  ‘
highest point in September. Wit^^the 

o rv a ca L es w L  however, a considerable number
was a « e a t de^rpn.. consequently there

'p llt illlip i
3 women 87 ®boys 83,’ grrTs’’7 9 f in"l017’ ® The'se'fi"*'
i : U  " k  -  0 ^ - ," C tT r e ‘'?„”n1

1918̂  n S .7 4 3 )  “thoul^  ̂ in
to 1915. was sdmewhS S o w  b̂p" f  recorded up
The average numbir tim7« 1017.
»n 1918 was only VU comnarprl w4f!7 î found work’ y i compared with 137 in 1914. Of tho

individuals found work in 1918, 44 per cent, were men, 41 
per cent, were women, 8 per cent, boys, and 7 per cent, girls. 
The corresponding figures for the previous year were 39, 46, 
8 and 7. Among men the number of individuals placed in 
the ammunition, chemicals and explosives trades was con­
siderably less than that recorded in tlio previou.s year, 
and there was also a decrease in the numbers placed in 
conveyance and as labourers; ou the other hand there 
was a substantial increase in the number placed in build­
ing and works of construction and in shipbuilding. Among 
Avomeu the number placed in tho ammunition, chemicals and 
explosives trades was nearly 50 per cent, lower than in 1917, 
and there was a decrease in the number placed in engineering, 
but there were considerable increases in the numbers placed 
in building, commercial and clerical employments, and domes­
tic service. Among boys the most important feature was an 
increase on the previous year of 67 per cent, in the number 
placed ill engineering, and in that industry there was also an 
increase of 13 per cent, in the number of girls placed.

Separate particulars were obtained for certain industries of 
the number of vacancies filled by skilled and unskilled men 
respectively. These are shown in the following Table :—

Trades.

«  4  I •  4  I

• •  •

•  •  •

1 4  1 • •  %

4 ft 4

»  4  I

4  4 4

4  $

4  4  «

Building ..............
Works of Construction 
Sawmilling and Cabinet Making 
Shipbuilding 
Engineering
Construction of Vehicles 
Manufacture of 5Ieta1s ..
Manufacture of Electrical Apparatus 
Miscellaneous Bletal Trades ... 
Precious Metals, Ac.
Bricks and Cement 
Chemicals, *c.
Rubber and Waterproof Goods 
Ammunition and Explosives ... 
Leather

4  4  1

4 4  4

ft » 4

4  4  4

4 4  4

f t f t 4

4  4  4

4 1 1

4 4  4

4 4 4

4 4  1 4  4  » 4  4  4 4 4  $ 4  4 f t

Total ♦  4  4 4  4  4 4  4 #

Skilled. Unskilled*

60,316 57,809
51 107.981

4,471 3,183
18,176 23,966

106,801 8),. 73
1,911 2,2t4
7,359 7,571

808 95
1,398 387

C89 8
664 407

4,078 4,645
1,497 419
4,902 15,151

569 74

219,596 337,013

The proportion of vacancies filled by skilled men was 
highest in the leather, rubber, building, and engineering 
trades, and was lowest in works of construction.

W ab SCHEilES.
During the war, and particularly during the last year, a 

considerable portion of tne energies of the staff of Employ­
ment Exchanges was devoted to various schemes of enrolment 
and transfers of labour on behalf of other Government 
Departments. Enrolments under these schemes are sum­
marised in the following Table :—

Schemes.

3fen.
•  ft • 4 f t  4War Munition Volunteers 

War Work and War Agricultural Volunteers 
Army R^'serve Munition Workers 
Substitution .....................................
Workpeople from Colonies and Dominions 
Belgian Hefugre:^
Mercantile Sbipbuilding 
Other Schemes...

4  4  4

4 * f t

4 4 1

44 ft

4 4 4 4 4  ft

•  • f t •  44 •  4 i

4  f t  4

4 ft 9 •  $ 0

I V o m e i i ,
Queen Mary's Army Auxiliary Corps 
Women’s Royal Air Force ...
Women’s Royal Naval Service 
Women’s I^iid Army 
National Service Volunteers (Agricaltiive) 
Navy and Army Canteen Board

4  f t  I

» *  *

f t  f t  4

4 ft i

ft 4 ft

0  0

0  0

4 4  ft

9  f t  ft

4 4 4

Total ...
• • 4 4 4 4 4 f t  4 4  4  9

Enrolm ents.

81,179
33,675
58,^83
22,427
ls»,7Pl
64,000
47,356
11,831

43.721
16,268
5,721

17,596
13,508
7,152

435,320

It should ^  the above figures relate only to
persons enroll^l; the number of persons who were dealt 
with by the Exchanges in connection with these schemes 
was at least double this figure. The figures also relate only 
to special schemes, and important as they are, they form 
only a fractional part of the work involved in securino* 
^equate supplies of labour for munitions work. Thus from 
the commencement of the war up to the Armistice the number 
ol women and girls placed on munitions alone (i.e. engineer- 
ing, metal, chemical, &c., trades) amounted to 1,108,930.

A d v a n c e s  to  W o r k p e o p l e .

the work of the Employment 
Department is the exercise of the power of advancing railway 
^rea to persons for whom employment is found by the 
Exchanges in a district other than that in which they^were
" to workpeople proceednig to

work of national importance” were charged to enmlovers
employees at the rate of five-eighths of the pre-war fare 

During the year 150,000 railway warrants were issued at a
about wasfares, and of this amount £32,000 is 

repayable to the Department. These figures do not include
services, e.g., women’s war services, 

r c c o v S ? o .“ "“ &c„ the cost of which is not
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THE LABOUR GAZETTE March. 1919

The Department, as usual, recri
S easonal  L a b o u r .

•uited temporary labour formp
th r G e ^ S ^ P o st Office>0 cope 
The number of applications numbered »̂ ' . Pflii-.i
39 132 in l 9 1 7 ; T v K ^ i h r = r o f - ' f ^ ^ ^ ^ ^ ^
2i’,512 (men 5,788, women 14,869, boys 778, and gir s
compared with 26,906 in 1917. *. x. +Bo mimher of

During the months of June to October the
vacancies filled through the 1̂917̂  ̂ fruit,
bops, &c., was 7,939, compared with 6,699 m 1917.

W o r k  A r is in g  o u t  o f  D e m o b il is a t io n .

From November onwards the work of the rrom I’.wv , increased in consequence of th.«
t h e  r e s e t t l e m e n t

d e m ^ b iV is e d  's a i lo T S ,  a o ld i e r s  a n d  a i r m e n

Exchanges was gi^eatly
t h e  , r e ^ t t l e m c u t

V 1 ?!• ciniriî ra n.nd ainncn and <liscii<irgc<x
muuM or worrers:;‘„d the p a r e n t  of out-of-work donation 
to those who were out of work. In order to cope with the 
task the number of Exchanges has been increased, while
l a r g i  a d d itio n s  a re  being m ade to  th e

4-î .ft *PvALn«o*Aq Th© functions of Local Advisory
co m m itte e s  a n d ‘ju v e n ile  E m p lo y m en t C om m ittees 
ex ten d ed  an d  D iv isiona l C ouncils h av e  also  been  e s ta b lish e d .

IRISH DEPARTMENT OF MINISTRY OF
LABOUR.

In order to secure a more effective administration of the 
work in Ireland of the Ministry of Labour, its organisatmn 
is beino- extended into an Irish Department. The Irish De­
partment will contain branches corresponding to each de- 
bartment of the Ministry in London, and will be responsible 
to the Minister for all such labour matters in Ireland ^ithin 
the province of the Ministry of Labour as are capable of

\>aUClllUtlUU -tAUV, AOc/V»> CTAA*.. X,----- i ■ V , ’ O ̂  '

Act, 1918, and the Trade Boards Acts, 1909 and 1918. Mr. 
Gordon Campbell, of the Ministry of Labour, has been
appointed secretary of the Irish Department. Communica-
tmns should be addressed to the Secretary, Ministry of 
Labour, Irish Department, Lord Edward Street, Dublin.

LEGAL RESTRICTIONS ON EJECTMENT
FROM HOUSES.

T h e  increase of Rent, &c. (War Restrictions) Act, 1915, 
applies to any dwelling-house or part of a house let as a 
separate dwelling apart from any land, where the standard 
rent ” does not exceed £35 in London, £30 in Scotland, or £26 
elsewhere. The “ standard rent “ means the rent at which 
the house was let on 3rd August, 1914, and if it was unlet 
on that date, the rent at which it  was last let before that 
date. No order may be made by any Court for the recovery 
of possession of such a house or for the ejectment of a tenant 
therefrom so long as the tenant continues to pay the agreed 
rent as modified by the Act, except on certain grounds, one 
of which is that the landlord reasonably requires the premises 
for the occupation of himself, or on some ground which though 
not specified the Court considers satisfactory. By the Increase 
of Rent, &c. (Amendment) Act, 1918, it was provided that the 
expression “ landlord ” as used above should not include any 
person who since 30th September, 1917, had become landlox*d 
by the acquisition of the dwelling-house otherwise than under 
a settlement made before that date or under a will or in­
testacy; subject to an exception when the house is required 
by a ijerson engaged in agricultural work of urgent national 
importance. '

The landlord of a house to which the Act applied made an 
agreement to sell the house, it being a condition of the sale 
that the purchaser should have possession by a certain date in 
1918. Notice to quit was accordingly given to the tenant 
who had rented the house continuously since 1917, duly paid 
his rent, and given no cause of complaint. The tenant re­
fused to leave; and while he retained possession the landlord 
painted the house and removed a door for repairs. The land­
lord then took proceedings in the County Court to recover 
possession, and the tenant counterclaimed for damages for 
trespass. The County Court Judge gave judgment in favour 
of the landlord, holding that the discretion given to him

limited by the Amending Act, 
ana that a satisfactory ground had been established for 
granti^  an ejectment. The tenant appealed.

held that the County Court Judge had taken
was one wW b ' T  discretion given to him

exercised judicially, and it had not
of thi Act of 1918 was that a

purchased a house I after 30th September, 1917,
ala^nmord u^der^re I  f  S

landlord h S privi l eges of a 
have succeeded in purchaser could not himself
lord be said r l .^ S  Proceedings, nor could the land- 
occupation. The appeal Piomises for hia own use or
F areU ss.-K U ,^.. V.
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RETAIL PRICES:
S u m m a r y  T able s h o w in g  p e r c e n t a g e  in c r e a s e  i n  t h e  BETAa

PR IC ES OF FOOD IN  T H E  V A R IO D S COUNTRIES AT TH E TTNDER* 
M ENTIONED DATES, AS COMPARED W IT H  JtT L Y , 1914*^

Country.

Percentage Increase in Retail Food Prices since July, 1914

J u ly ,
1 9 1 5 .

July,
191C.

Per cent.
t

U n i t e d  K i n g d o m ..

A i. m e d  C o d .s t b i k s . 
France (Paris) ... 

(other Towns)It

•Italy 
Poituxal (Lisbon) 
United States P P P

B r i t i s h  D o m in io n s .
Canada ..............
Australia ,,,
New Zealand 
South Africa 
India (Calcutta) ...

82
Per cent.

61

(July-Sep)'(July.Sep)

32

9

•  • 4

4 4  9

N  KUTR ALCo ONTRIES,
Norway 
Sweden 
Denmark 
Holland (A m ster 

dam)
Switzerland 
Spain

4  4 4 4 4  4

4 4 4
4 4 4 4 9 4

8 10

• 44

49$

July,
1917.

Per cent. 
101

July,
1918.

Per cent.no
106in

Latest Figures 
Available.

■I

Rise,

Per
cent.
120

" i s
Date.

% 'tik
■p'

(July-Sep) (Jttly-Sep)

153

16

in  (Aug.) 
81 66 
42

64

75
32 (June) 

34 
32 
81

(Aug.)

(Apr.-8ep)(Apr.-Sep) (Apr,-Sep)(Apr.-aep)

137
9  4 4

9̂ 4

Mar., 1919

O ct, 1918
494

III

IK } |̂ to P*"'(or a
4̂4

133 Feb., 1918 
75 . |8ep., 1918

175
220
86

103

Dec., 1918 
Oct., 1918 
O ct, 1918 
Dec., 1918 
Nov., 1918

A'

{cgt^\ 
0 JDB ;

133

Nov., 1918 
Nov., 1918 
Jan., 1919 
Dec., 1018

1»

S3

Dec., 1918
444 has odJJ. .1 nf rents «“ v  

Ihe aTerage local ra

U N I T E D  K I N G D O M :  P R I C E S  A T  3r d  M A R C H .
itfiM ail the It*

Between the beginning of February and the 3rd March, there tlijotiiiii?, M, and light*
' t, margarine «  >B L  Xwere substantial reductions in the prices of meat 

and eggs, with the result that, at the latter date, the averagfe
increase in retail food prices since the beginning of the war 
was 120 per cent., as compared with 130 per cent, a month 
earlier. The chief movements since 1st February were a fall 
of 9 to 15 per cent., according to cut, in the price of beef 
and mutton, due to a reduction of 2d. per lb. in the official 
maximum in Great Britain, a decline averaging l^d. per lb., 
or 12 per cent., in the price of margarine (supplies of which 
were released from control at the beginning of March), and a 
fall in the price of eggs, averaging about 8Jd. a dozen, or
13 per cent. The only other appreciable movements were a 
slight fall in the price of fish and a slight rise in the price of thaV’tie7e’hVb«n”was^^

eolation the same quantities 
qralitia of tie  ™ » ub ■te®* 

hlv. mi. If the amount of lucw  
^ t i e s  is deducted the increase is ah 

It is not possible to supplement t 
fcrd of prices generally by a comparisi 
lir to that giren above with regard tc 
Ae average increase in expenditure on 
irticles of food with the average intp 
«iher items (including rents) yields : 
rf«3t 90 per cent. I t  is, however, a  n

potatoes.
The following Table gives a percentage comparison of the 

level of prices at 3rd March in relation to the prices of 
July, 1914

Percentage Increase firom July, 1914, 
to 3nl lilarcb, 1919.

Article.
•

Large 
Towns 

(popnla* 
tlons over 
60,000).

Small
Towns

and
Village

United
Kingdom.

Beef, British— 
Ribs............. eii $ 9 9 Mf i#i

For cent. 
80

Percent.
87

Far cent. 
84

Thin Flank... 4 4 4 4 4 4 9 4 9 101 94 S8
Beef, Ohllled or Froxen—* 

tubs ••• ••• MS 4 4 4 160 146 118
Thin Flank tl« 4 ^ •to* 0 4 4 172 168 165

Mntton, British— 
Legs............ 9 * 4 84 85 84
Breast ... 9 4 4 $ 4 9 4 9 4 85 71 78

Mntton, Frozen- 
Legs ............ Mi 186 167 177
Breast $ 9 4 4 4 4 »«s 9 4 4 171 163 169

Bacon (streaky) Mi 4 4 4 Ms 4 4 4 146 135 141
Fish ............ iil ttt M« 4 4 i 178 139 169
Flour ............. 9 $ i Mi S«l 4 9 4 60 6A 63
Bread ............. 4 4 4 iti MS 4 4 4 68 a 65
l̂ ea ... ... 4 4 4 4 4 4 • ss 9 4 4 78 68 73

(grannlated) 4 4 9 4 4 4 • I# 9 9 4 253 231 243
4 4 4 4 9 4 4 4 4 163 158 148B utter-

Fresh ... til 4 9 4 «ll 9 9 * 104 i l l 108
S a l t ............. 4 9 4 9 4 4 MS 44% 112 114 113

Oheese ... 4 4 4 4 4 4 SM 4 ^  $ 133 137 ISO
Margarine 4 4 9 9 $ 4 •44 S 4 t 51 45 48
Bggs (Cteah) 4 4 9 4 9 4 til 9 4 293 373 288
Potatoes ... 4 9 0 4 4 4 as* 4 4 * 83 45 64

•ii

entities purchased of some conmod 
and the .... average increase in to

mee the banning of the war is th.
allfl

S f p t i o n  rf food, but not for J  
pindard of living. any

F B A \(T .«
of food i- the

(but nnf i
!^rier of 1918 -? * “ eroding P jp ,

th/ a ris%( 4 , -

■FCC  data r e f e r 13

computation

3  periodical +

‘‘t X o f o f  t t  ̂  ®

It ib'

The foregoing Table shows the average percentage rise in 
the price of each article. "N^en it is desired to obtain the 
combined effect of all these increases it is necessary to assign 
a certain relative importance to each of the articles in accord­
ance with the quantities consumed. For the purpose of a . vw. . '.̂ arv "«er /r *' 
continuous record of the movement of prices it must be |  J** of‘tu r ir
assumed that ' this relative importance has been the same I »,*? lo h,. Ĥowan̂ T J’̂ ir in 
throughout the whole period during which these statistics r « Pf3cĤ ,l fof .> l̂8

v . ’"

% ll. J a n . W

*  F o r  q t i a l i n c a t i o n s  a ffe c H n i?  t h e  a b o v e  fig u re^ i s e e  m o n t h l y  n o t e s  i n  T h e  
L a d o u r  G a z e t h c  u i n l e r  R e t a i l  P r i c e s ,  a n d  e s p e c i a l l y  t h e  a r t i c l e  o n  p* 439 o f  t h e  
i s s u e  f o r  N o v e m b e r ^  191S.
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have been published The quantities consumed of the several 
articles have, however, undergoue important changes, and 
when allowance is made for such changes in dietary as are 
estimated by the Ministry of Food to have taken place, the 
increase in the average expenditure on the above articles is 
only two-thirds of the rise in prices. This is brought out in 
the following Table, which compares the general percentage 
increase in (1) prices and - (2) expenditure. The prices per­
centages (1) are based on tne same quantities now as in 
July, 1914, a basis which affords a measure of the increased 
cost of maintaining a pre-war standard of living, so far as 
the articles included in the statistics are concerned. The 
expenditure percentages (2) are based on the consumption 
of the same articles, so far as ascertained, in February, 1919, 
in comparison with pre-war consumption. Theŷ  are, there­
fore, subject to the fluctuations in the quantities of food 
available, and this poinli should be borne in mind when 
comparing the course of prices and the course of expenditure. 
The recent improvement in the supplies of some commodities, 
for example, has led to a slight increase in expenditure con­
currently with a fail in prices.

*%•

;̂GD0M : PRICES AT 3.n iUBCH. 
S  of February and the 3rd March there

^mlt that, at the latter date, the averari 
K)d prices since the beeinning of the wm 
as compared with 130 per cent, a month 
movements since 1st February were a fall 
., according to cut, in the price of beef 
a reduction of 2d. per lb. in the official; 

Britain, a decline averaging IJd. per lb., 
;he price of margarine (supplies of which 
xmtrol at the beginning of March), and a 
€ggs, averaging about SJd. a dozen, or 

mly other appreciable movements were a 
,ce* of fish and a slight rhe in the price of

ble trives a percentage comparison of the 
3rd '’March in relation to the prices o(

Average Percentage Increase
m m  a

since July, 1914.

Large Small Towns United
Towns. and Villages. Kingdom.

(1) Level of retail prices of foregoing)
articles of food, assomiog some V 
quantities a t both dates )

124 116 120
(9) Expenditure on such articles of food,) 

allon'ing for changes in consumption / 83 79fO

ParNHt»« hffJM*» 3rd Much. 1919.

-  -

Town*
(popnl*- 
QoBi ovar

per cent 
80 

101

Uiilta!
SiaidsB.

t

•01

«•«

m*

*9*
9**

ible

ye f rceDtag«. rise

sitea to
nec«:'f5io

gU'

iOi«,  -  wpeu ' 13 i" '  j  t
f  t^se of tj; be

................ ........................
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The average level of rents has only increased very slightly 
(as a result of increases in local rates), but the prices of 
other items have advanced so substantially that the general 
increase in the prices of all the items ordinarily entering 
into the working-class family budget (including food, rent, 
clothing, fuel, and light, &c.) between July, 1914, and 3rd 
March, 1919, is estimated at 115 per cent., taking for this 
calculation the same quantities and, as far as possible, the 
same qualities of the various items in March, 1919, as in 
July, 1914. If the amount of increased taxation on com­
modities is deducted the increase is about 7 per cent. less.

It is not possible to supplement this comparison of the 
level of prices generally by a comparison of expenditure, simi­
lar to that given above with regard to food. Combination of 
the average increase in expenditure on the specified principal 
articles of food with the average increase in retail prices of 
V (focluding rents) yields a resultant increase of

about 90 per cent. It is, however, a matter of general know- 
ledge that there have been considerable reductions in the 
quantities purchased of some commodities other than food­
stuffs and the average increase in total family expenditure 
«nce the beginnmg of the war is therefore probably some- 
what less than that stated, which allows for changes in the
S Z  of

FBANCE.*
The index number representing the general level of retail
oKw. French towns with over 10,000 in-
abitants (but not including Paris) during the third

garter of 1918, showed a rise of 4‘9 per cent, as compared 
' with the preceding quarter, and of 144 per cent as 
compared with the third quarter of 1914. As regards Paris,

b̂e month of October, 1918, when the 
level of retail food prices was 15’5 per cent, higher than at the 

.^ereding computation (July. fflS) an ^ ^ 37  ™  cent

%

DENMARK. +
.‘I' Statistical De-

the beginning o f \h e  year 1918

France H du Service d’oW rm /io«

February. 1919. Statistical n . . . .

other foods (e.g., bread) under the system of rationing. These 
modifications, however, are slight, and on the whole the 
standard of living of the typical family remained practically 
unchanged throughout the period covered.

Group of Expenditure.

Increase ( + )  or Decrease (—) in ex 
ponditure in January, 1910, aa com

pared with

Ju ly , 1914. July , 1917. Ju ly , 1918.

pet***

Food
Beef and pork ................
Butter, milk, cheese, eggs, &c. ...
F i s h ......................................
B read ... . . .  ...
Flour, oatmeal, &e.
Potatoes, vegetables and fruit 
Sugar, groceries, oil, &c. ...

Total, Food ... 4  «  •

•  t  #

4 9  4
4 9  $

4 4  4

^ 4 4
Clothes, boots and washing ...
Rent and cost of repairs
Fuel and lighting ......................................
Medical attendance, Trade Union subscrip­

tions, taxes 
Other expenditure

4 4  4
9 4 4

Total, Other Item s ... 

Total, All Groups ...

4  4 4

4 4  4

4 4 9

4 4 4

Per cent. Per emt.
+ 102*1 + 27-8
+ 81*0 5-8
+ 40*0 No chaD^o
+ 52*3 18-0
+ 142-4 No chanf?c
+ 129-6 + 61-2
+ 86-6 + 28-3

+ 86-0 + 11-8

+ 200-0 + 67-9
+ 30-6 + 14-9
+ 168-0 + 21-8
+ 28-6 28-6

+ 80-0 + 28-6

+ 93-1 34-1

+ 89-9 + 22-8

Per cant. 
-  21 
+ 6-2 

No change
-  U-8
-  2-6
+  3’3
+ 1-0

-  0-6

15-4
1-2
2*5

28-6

2-8

+  4-5

SWEDEN.*
At the prices prevailing in November the cost of maintain- 

ing the standard pre-war budget of a typical Swedish house­
hold lu the matter of food, fuel and lighting represents an 
m erely  of about 3 per cent, upon the cost at the prices 
prevailing in the preceding month, and an increase of 220 
per cent, in comparison with July, 1914. The typical 
family is one consisting of a man and wife and two children, 
and having a pre-war expenditure of about £111 per annum.
1 Z -c  figures relate to the principal towns of Sweden,
but If the same budget be taken to apply to Stockholm alone.

, shows on increase of 5 per cent, as against October, 
1918, and of 239 per cent, as against July, 1914.

NORWAY, t
The index number representing the total expenditure of 

a Norwegian family upon food, fuel, clothing, rent, taxation, 
&c., at tile prices current in November last, showed a decrease 
of 1*5 per cent, as comparea with the preceding month, but 
a rise of 155 per cent, as compared with July, 1914. For 
food alone the cost in November was 175 per cent, greater than 
m July 1914, for fuel 298 per cent., for dothing 2§1 per cent., 
wffile for house rent the increase was 16 per cent, only, 
these figures are based on the standard of living of an average 
urban family which in 1914 had an income of £94 per annum.

N o te  —With respect to the foregoing it is to be observed 
that the Norwegian Department for Social Affairs, in the 
Cerent issue of its journal, has introduced certain modifica­
tions, the combined effect of which is to render the percentages 
given above no longer strictly comparable with those given 
in previous issues of T h e  L a b o to  G a z e t t e . The “ typical ” 
family whose expenditure is taken as the basis of the compu- 
tation IS now one which had a total income in 1914 of about 
Û4> instead of ono in the ^80 income-group formerly 

Further, the consumption of the family is no longer 
assumed to have been unvarying throughout the war period.
• 1̂ ® scale of dietary taken is based on that prevailing
in lalo-17, certain modifications have been introduced in con> 
sequence of the system of rationing of foods adopted in the 
latter part of 1918. The figures given above are, however, 
comparable tnfer se for the three periods.

ITALY.
The most recent available returns of the State Department 

of Labour (covering all the chief cities of Italy) relate to the 
month of July, 1918, when the percentage rise in retail food 
prices as compared with July, 1914, had reached 153 (see 
1 able at the head of this article, on p. 84). More recent com-
P j  available for two cities, viz., Rome
and Milan, and these are given below'. They are based in 
each case on data collected by the municipal statisticians,
TMults* noticed, are widely divergent in their

(a) Romc.+
The g êneral level of food prices in Rome showed a rise of 2*2

December as compared with the preceding month, 
and of 154 per cent, as compared with the first half of 1914 If 
the prices of other household necessaries (clothing, fuel light­
ing, rent, &c.) bo also taken into account the general level of

S t o c S ^ .  No. 12 of 1918. Department for Social AfTalrs,

Department for Soci.1

H : BoUetlino dcll'Vfftcio Munidpale del Lavoro, Rome. February, 1 9 1 9 .
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prices iu December was 4'4 per cent, above that of November, 
aud 138 per cent, above the pre-war level. _

The basis of the foregoing computation la the cost of 
satisfvinff the requirements of a family of the working class 
consisting of two adults aud three children, and it is assumed 
that the standard of consumption was identical throughout.

{b) M ila n .*
Accordino' to statistics published in the monthly journal of 

the Milan "Municipality, the cost of mainta-ining the 
standard of living in that city for one week in the case of a
family consisting of five persons, at the 
January, 1919, was about 253 per greater than in the
pre-wat period (i.e. the first half of 19U). The cost of food 
Slone showed an increase of 299 per cent., clothing of 274 per 
cent., and heating aud lighting of 120 per cent., while rent

tor the reduced scale of consumptmn 
in consequence of the introduction of
increase m actual expenditure as compared with ea^y part 
of 1914 is computed at the lower figure of 169 cent., the 
expenditure on food alone showing an incrcas of 163 per cent.

INBIA.
According to a return compiled by the Department of 

Statistics of India the general level of retail prices of a.rticles 
of food at the end of November last, at the ports of Calcutta, 
Bombay, Karachi, Kangoon and Madras, was 51 per 
above 4 a t  of July. 1914. The greatest rise occurred at Bom- 
bav (S2 per cent.) and the least at Calcutta and Rangoon (3o 
per cent, in each case); at Karachi it was 56 per cent, above 

pre-war level and at Madras 46 per cent. ih e  
greatest inci'ease in price is shown by potatoes and other 
vegetables, which on the average rose hy 115 per cen t.; 
salt increased by 73 per cent., dairy products 63 per cent., 
sugar 60 per cent., eggs 52 per cent., wheat flour and pulses 
50 per cent., food grains 47 per cent., fowls 32 per cent., 
rice 25 per cent., meat and tea 23 per cent., and edible oUs 
14 per cent. The price of fish shows a decrease of 2 per cent.

If the cost of fuel and lighting be also taken into account 
tlio general rise is somewhat higher—viz., 55 per cent* above
the level of July, 1914. , * „

It should be observed that the general jiercentages are
based on unweighted index numbers of price changes, ^.e., no 
allowance has been made for the relative quantities of the 
various articles consumed.

In the case of Calcutta alone a weighted average of food 
prices has been calculated by taking into consideration the 
relative cost of each article consumed in a representative 
month at 27 leading European and Indian hostels and hotels 
in Calcutta. The rise shown as compared with July, 1914, 
amounts to 29 per cent, at the end of November.

NEW ZEALAND.!
The index number of retail prices of food in October, based 

on returns relating to twenty-five representative towns in 
New Zealand, shows an increase of 0’4 per cent, when compared
with the corresponding figure for the previous month.

As compared with July, 1914, all three groups of articles 
were dearer, the combined index number for October being 
41*6 per cent, above the pre-war level.  ̂ In the computation 
of the general index numbers regard is had to the relative 
importance of the varioi\s groups of commodities in household 
consumption before the war, and it is assumed that in this 
respect no change has taken place.

Oroap of Articles,

Groceries 
Dairy produce 
Uoftt » « •  . « •

ALL OBOUP3 COMBINED (WEIGHTED 
PEKCEKTAOB IHOBEASK)

SOUTH APRICA.J
According to data furnished by the Cost of Living Com­

mission of South Africa, the estimated cost of the standard 
food budget for the typical family of five persons in Cape 
Town in December, 1918, was 0'8 per cent, more than in No­
vember, and about 44 per cent, higher than during the period 
immediately before the war. If rents be also taken into 
consideration, household expenditure shows an increase of 0‘6 
per cent, as compared with November and of 39 per cent, 
as compared with the pre-war period. At other prin­
cipal centres the increase during the war iu retail food prices 
and rents taken together iu December amounted approximately 
to 28 per cent, at Kimberley, 29 per cent, at Pretoria, 31 per 
cent, at Johannesburg, 31 per cent, at Bloemfontein, 39 per 
cent, at Port Elizabeth, 40 per cent, at East London, 42 per 
cent, at Durban, and 43 per cent, at Pietermaritzburg.

•  BoVettim iUinlcipah Mensik della CiUit d i m iano, January 81st, 191o 
t  WontMv AhKtrwt of fltatijitics. Novombar. 1918. WelUnuton. New Zealand.

« .!  increases are baaed on the cost of commodities in 1914 prior to
nlllnR S  m s  Pietermaritzburg, where tlio prices

WAGES AND HOURS OF LABOUR OF 
.........  COAL MINERS IN HOLLAND.

A PARAGRAPH in tho Dutch journal yllgemeen HandeUhlad 
of 25th February gives particulars as to the earnings per
shift of coal miners in South Limburg. Tho details are stated 
to be extracted from the report of au association established 
at Heerlen to watch over the interests of the miners. The 
average earnings per shift of underground workers is given 
as 9s. lid ., and of surface workers as 6s. 9d., the general 
average wage for all workers, both underground and surface, 
being 9s.

The following Table shows the average gam ings per shift 
for each occupation : —

1» Zrti id fOiMJ

Ae /-il

At ei§

Underground tcorkers:
^Icw'ers ... ••• •••
Timbermen 
Hewers’ labourers 
Hauliers over eighteen years of age 
Hauliers under eighteen years of age

Tb tb«

9  4

7 11 
4 10

J shorts'

Surface workers:
Enginemen
Stokers ... ... •••
A.rtisans ... ... -■ •
Other workers over sixteen years of age . 
Other workers under sixteen years of age

of

Increase (+ )  or 
Oct.| 1918, as

Decrease (—) in 
compared with

September, 1918* July , 1914.

Per cent* Per cent.
+  0-7 +  50-0
4  0-3 -1- 31-7

Xo change. +  33-0

+  0-4 -t- 41G

As regards hours of labour, according to a later issue of 
the same journal the 8-hour day is in operation in every mine 
for underground workers, but those employed above ground 
are still working ten hours ^er day. Government mines will 
introduce the shortened working hours for surface workers on 
1st April.

South Limburg contains the most valuable of the three 
coalfields possessed by Holland. It is estimated to contain 
1,700 millions of tons out of total Dutch coal deposits com­
puted at 3,000 millions of tons. The two other coalfields are 
in the neighbourhood of Eindhoven and Winterswijk respec­
tively. The annual output of the State and private coal mines 
in South Limburg is about 3,500,000 tons. The annual con­
sumption of the country is about 8,000,000 tons.
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THE FORTY-EIGHT HOUR WEEK MOVE­
MENT IN ITALY.
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I )  npport of the State and_ comni
Recekt issues of L ’Avanti and II Giornale d'ltalia  contain 
particulars of steps taken by various Italian Trade Union 
organisations for obtaining an eight-hour day.

From these sources it appears that the movement was" 
initiated at a congress of the most important federation of 
Trade Unions, the Confederazione del Lavoro, which was held 
at Milan in September, 1918. After the armistice in November 
last the executive of the above-named federation began to 
agitate for this reform. Meanwhile the Federation of the Iron, 
Steel and Engineering Trades decided to claim an eight-hour 
day without reduction of wages, and minimum rates of puy. 
Eventually a meeting was held on 3rd February^ at Genoa 
between representatives of the Federation of Italian Manu­
facturers and of the organisations of the metallurgical 
workers, at which it was agreed that a working week of 
48 hours should be introduced from the 1st May for the 
engineering trade and from the 1st July for workers at 
continuous processes. The latter date was fixed because of 
the difficulties connected with the replacement of the two-
shift by the three-shift system.

Further conferences were held for the settlement of various 
details, and finally on 20th February au agreement was signed, 
the principal provisions of which are as follows

In engineeriug'establishments, shipbuilding yards and allied 
trades hours are to be reduced from CO or 55 to 48 per week. 
In foundries where continuous work is carried on the hours

lit  «PP'’ ““ . — •Ll|,»operaHoE in the carrviDg out
^uic measuKs.

ii :■ 'fte number of members in a . 
u It kast twenty, of whom ten shiU 
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cnpleted their twentieth yeir a 
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N ttiiustry represented b? the Cha. 
j,:i to rote.
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^plovers in question. The
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I f  "pesecUtion. ® ^

{ ^  situated tiT 
i‘« i  -'U

TiU, „

11

are to be reduced from 72 to 48 per week by adopting the 
system of three shifts. Shifts in foundries are to bê  formed
on the basis of the work which is at present divided betw^n 
two shifts being performed where possible by the same numwr 
of workmen in three shifts. Care is to be taken that the 
actual hours worked under the new system shall not be 
greater than under the old system, save in exceptional cases. 
In works where seven days of uninterrupted work per week 
are required, the working hours in each period of three weeks 
are not to exceed 144. The time-rates of each workman aie 
to be adjusted so that his earnings for 48 hours shidl be 
equal to the present earnings for 55, 60 or 72 hours. Piew- 
work rates are to be increased by 16 per cent, in works 
where hours are reduced from GO to 48, and by 10 per 
where hours are reduced from 55. In foundries there 
are to be, in addition, extra percentage bonuses on output, 
in order to encourage workmen to contribute to the reduction

f4Q OWING
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of the number of hands employed on each shift. Works com­
mittees are to be formed whoso functions are defined in a body

I''
£  ?! *

of rules agreed between the parties. A committee is to be 
appointed, consisting of five representatives of the employers 
and five of the workpeople, which is to investigate the cost 
of living in relation to the question of minimum wages.

The period during which the agreement is to be operative 
will be definitely fixed when the last-mentioned committee 
has made its report.

The above agreoinont is said to affect a total of 500,000 
workpeople.
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Demands for tlio grant of a working week of ^  hours have 
also been put forward h j  workers m the textile, priiitnig, 
chemical and paper-making trades. With regard to these 
trades, agreements appear to have been reached in the ivool- 
leu branch of the textile industry and in the printing trade, 
lu the woollen industry rates of wages per day are to remain 
unaltered and piece rates are to be increased in proportion 
to the reduction in hours of labour. A joint board of em- 
ulovers and workpeople is considering the question as to the 
method of ffiviug effect to the 48-liour week, under conditions 
calculated to maintain the full efficiency of the factories and 
to enable the trade to meet foreign competition.

At a meeting of representatives of employers and work- 
ncoplc in the printing trade from all the chief towns of 
Italy the principle of the eight-hour day was accepted, and 
both parties agreed that it should be introduced on 17tli 
March. The employers also agreed to au increase in wages, 
so that no loss should accrue to the workpeople as the result 
of shorter working time.

CHAMBERS OF LABOUR FOR THE GERMAN 
MINING INDUSTRY: NEW DECREE.

The Dcutscher Reichsanzeiger of 22nd February publishes a 
Decree of the National Government issued on 8th February, 
establishing Chambers of Labour for the mining industry. 
The provisions of the Decree include the following: Until 
measures of a more comprehensive nature are in operation a 
Chamber of Labour shall be established for the coal mining 
industry of the Ruhr district and also for that of Upper Silesia.* 
Similar Chambers may be established for other districts and 
other departments of the mining industry. I t  shall be the 
duty of the Chambers of Labour, each iu its own district, to 
collaborate in the preparation of measures for exercising a 
comprehensive influence upon mining throughout Germany, 
and for securing to the whole community a share of the 
profits—i.e. for tne socialisation of mining.

With this object the Chambers of Labour shall collect 
information, expert opinion and suggestions, and (within the 
scope of regulations which are to be issued later) shall take 
steps to secure representation on all associations for the con­
trol and disposal of the product-s of the mines. The Chambers 
of Labour snail pay due regard to the collective interests of 
the industry, as well as to the special interests of employers 
and workpeople. In this task they will have the advice and 
support of w e State and communal authorities, and their 
co-operation in the carrying out of all socio-political and 
hygienic measures.

The number of members in a Chamber of Labour shall be 
at least twenty, of whom ten shall be elected by employers and 
ten by the workpeople, Germans of both sexes, who have 
completed their twentieth year and who are occupied in the 
district of the Chamber of Labour and in the branch of 
industry represented by the Chamber, shall have the right 
to vote.

For the election of employers’ representatives the super­
vising authority shall fix the number of votes with due 
regard to the number of workpeople in the service of the 
employers in question. The elections shall be secret and 
carried out according to the principles of proportional 
representation.

The expenses of the establishment and working of the 
Chambers of Labour (where not otherwise defrayed) shall 
in the first instance fall upon the communal authorities of 
the district in which the works represented by the Chambers 
are situated. The cost shall then be calculated and appor­
tioned equally between the employers and wage workers 
concerned.

A special section for clerks and salaried employees is to be 
established in connection with each Chamber of Labour.

EMPLOYMENT OF WOMEN IN GERMANY
DURING THE WAR t

Certain  figures intended to illustrate the increase in female 
employment in Germany during the war period, taken from 
the journal of the National Department of Labour Statistics, 
were given in summary form in T h e  L aboitb G a zette  ' for 
February, 1917 (page 48). The figures were based on returns 
from sickness insurance societies which on 1st July, 1914, had 
an aggregate membership of lOJ million persons actually in 
employment for a wage or salary in industry (other than

agriculture, commerce, kc., or transport. Between 
tha.t date and 1st July, lOlU, the number of maloa employed 
had decreased by 3V6 per cent., while that of employed 
temalea had increased by 3'6 per cent.

The computation can now be carried down to 1st July, 1918.
omce it may be taken that the number of women employed
am not substantially increase after that date it follows that
this can be looked upon as the highe.st point reached during

matter of women’s employment,
rhe following Table is based on returns from 5,135 sickness insurance societies

[Oioi*®.® ^  I  S3\Ir*crn»''‘‘S rtlm  inc ja l uiining in thej-e two di«tiictfl roraprise about
^  is to  ̂ I  S a a r d ia S ;  whiA tbrouglmut Gorniany. The^ iScrw ! ’ St*to-owneJ mine aro situated , does no t come witiiln th is

^ t  IUlch$<inzeiger, 25tli I’ebfuai y, 1919,

Date
(Ju lj’ 1st).

Numhor of employed Porsous 
covered by Returns.

Increase ( + ) o r Decrwiso (—) ns 
compared with preceding date.

1914 
1917
1915

Males.

6.473,392
3,8S3,138
3,874,b08

Females.

3,466,731 
4,014,9.7 
4,050,189

Males.

P er cent.

-  39-9
-  0-3

FuuialuH.
Per cent.

+  15-8 
+ 0-3

During tho whole period from 1st July, 1914, to 1st July, 
1918, the number of men em,ployed declined by 40'1 per cent., 
while that of women increased by 16*8 per cent.

The persons included in these computations comprise from 
half to three-quarters of the total number of persons employed 
for a wage or salary in Germany. The total uuml^r of 
women employed oh 1st July, 1918, is estimated at between 
7 and 8 millions.

In regard to the increase in women emiiloycd iu individual 
trades some data are furnished by returns from the factory 
sickness insurance societies and similar societies established 
iu connection with the handicraft guilds and the “ local ” 
sickness insurance societies.

The greatest significance in this respect attaches to the 
figures supplied by the factory sickness insurance societies. 
These show that the maximum increase iu the number of 
women employed occurred in the munitions industry proper 
and the ore-smelting, metal and engineering industry (where 
the numbers rose by about 408 per cent, between 1st July, 1914, 
and 1st July, 1918), the electrical trades (288 per cent.) and 
the chemical industry (364 per cent.)* lu  the building trades 
women workers increased by 225 per cent, between those two 
dates. Trades in which there was a decline in the number of 
women employed were the textile, clothing, food, and tobacco, 
in all of which work had to be restricted owing to the 
scarcity of raw materials during the war.

The employment of women in the handicraft (non-factory) 
trades was on a smaller scale, but certain of these experienced 
a relatively great influx of women workers, as for example 
smithing, miscellaneous metal working and plumbing (where 
the numbers employed rose from 4,175 ou 1st July, 1914, to 
18,800 on 1st July, 1918, an increase of 350 per cent.), the 
joinery trades (where they increased by 153 per cent.), and 
hairdressing, &c. (whore tne number of women rose by 67 per 
cent.).

EMPLOYMENT FOREIGN COUNTRIES.
GERMANY.

Employment in January, 1919.—As regards the month of 
January the Deutschcr Retch6’awzei3er of 26th February pub­
lishes the usual monthly statement prepared by the German 
Department of Labour Statistics, which is as follows : —

“ Reports received by the German Department of Labour 
Statistics indicate that the general industrial situation un­
derwent further deterioration during January. Violent dis­
putes concerning wages, which extend to wider and wider 
circles, often without any comprehension of the interdepend­
ence of economic interests, and which threaten ultimately to 
become disastrous for the nation, together with wanton 
strikes, which are partly political in nature, menace the 
economic foundation of the Empire. The various branches 
of industry are most heavily burdened by these things, and 
the very urgent economic reconstruction is more and more 
delayed. lleorganisation in industrial undertakings is 
rendered impossible, and in this way the spirit of enterprise 
is practically paralysed. In addition, there are also difficulties 
arising from the increasing unwillingness to work and the 
decline iu production among a large part of the industrial 
population, which is to some extent due to insufficient nourish- 
meut and partly to other causes, as, for example, the tran­
sition from piece-wage to time-wage. Owing to these con­
ditions, and also to the existing and increasing scarcity of 
coal, and to difficulties of transport, the state of employment 
continues to deteriorate, and restrictions of activity, stop­
pages, and reductions in the working hours continue to 
become more frequent. All the principal branches of 
industry, particularly the textile and metal trades, have 
these characteristics in common. In the iron trade the cessa­
tion of traffic between the right and left banks of tho Rhino 
and the lack of the very necessary viinette  (oolithic) ore from 
Lorraine, together with the impossibility of importing 
Swedish ore, threaten to bring about a complete stoppage. 
Under such serious conditions cousiderable dismissals of 
workpeople on a large scale have had to be carried out, and 
the number of unemployed has consequently increased iu au 
alarming degree. It is true that relief works have been 
undertaken in all parts of Germany, but these have been 
considerably hindered through the frost, while the disinclina­
tion of the workers of tho largo towns to take up employment 
in lignite mining or in agriculture must also be reckoned 
with. Some of this reluctauco is due to the unsatisfactory 
conditions as regards food and housing accommodation, and, 
in the case of agriculture, to tho low rates of wages. In 
spite of the various revisions of the Order of 13th November 
loot concerning assistance to tlio unemployed, which was 
based on the principle of obligation to w’ork, the number of 
persons without employment has largely augmented. In the 
whole of Germany it increased from about 500,000 at the 
beginning of January to over 900,000 at tho beginning of 
February. In Westphalia the number exceeded 16,000, in the
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Rhine Province it was nearly 117,000, in Saxony over 163,000. 
In the occupied districts the numbers declined; on the 9th 
January they were 1,768 in Coblenz, 31,453 in Colog’ne, 3,319 
in Treves, 13,261 in Aix-la-Chapelle, while on the 29th of the 
same month the figxires were 1,370 in Coblenz, 27,005 in 
Cologne, 2,772 in Tr6ves and 8,788 in Aix-la-Chapelle.”

Keturns relating to employment during January were fur­
nished by 31 Trade Unions, the membership covered being 
2,508,800. Of these, 162,898, or 6-5 per cent., were out of
work on the last day of the month, as compared with 6*1 per 
cent, in the preceaing mouth, and with 1‘7 per cent, in
January, 1918.

Returns relating to the operations of Employment Exchanges 
during January show a  considerablo increase in the number 
of applications for employment per 100 situations offered, 
being, in the case of women, 217 as against 157 in the pre­
ceding mouth and 99 in January, 1918, and in the case of men 
188, as compared with 131 in the preceding month and 62 in 
January, 1918.

Uneiuployment Pay in Oertnany: New Order.—Soziale 
Praxis of 30th January, 1919, reports that a new Order has 
been issued with regard to unemployment pay, and gives the 
following information concerning its provisions:—

“ Under the new Decree of 15th January any person who 
has taken up work during the war in a place other than his 
usual place of residence will be granted out of work pay for 
not longer than 4 weeks in the place of employment, even 
if he has not obtained suitable work. The same provision 
applies in the case of discharged soldiers receiving pro­
visional support. It does not apply to workmen who before 
being unemployed have set up a nome with their family and
still conduct such household in the place where they found 
work. Out-of-work pay is not to be withheld when return 
to the former place of residence is really impracticable. When 
such return takes place no waiting period is to be imposed.

“ The obligation to work which was included, though in 
vague terms, in the earlier Order, is definitively formulated in 
the new Order. The communes are required to refuse or 
withdraw out of work benefit if the unemployed person 
refuses to take up work offered to him which may not be 
of the nature of his usual work or which may lie at a dis­
tance from his home, and is presumably within his physical 
capacities. Refusal of work may be based only on the con­
tention that the wage offered is not eq̂ ual to the appropriate 
local rate of wages paid, that the lodging is objectionable, 
and that married persons cannot provide for their families.
On questions of the appropriateness of wages the decision of
the Committee of Demobilisation is final.”

HOLLAND.*
Employment in November.—^Returns relating to employment 

in November were received by the Dutch Statistical Office 
from Trade Unions and other unemployment funds with a 
total insured membership of 196,871. Of these 24,014 were 
performing military service, or were on strike, locked out, 
sick, &c., leaving 172,857 as the number concerning whom 
Returns could be utilised.

Qronp of Tradei.

iPloyment Benefit, 
id Municipal Un-

All Unions paying Un- 
em ' 
an<
employment' Funds 
making Returns

Do. do. excluding 
Diamond if'orker*

Working in diamonds ... 

Printing, lithography, Ac.

Bnfldiog (inclnding road- 
makJng)

Metal, engineering and 
shipbuilding 

Textlld
Food, drink, and tobacco 
Woodworking, Ac.
Leather, oilcloth, Ac.

Number 
of Mem­
bers In­
sured 

sgainst 
Unem­

ployment1 Tk

Percentage
Unemployed.

Average Days Lost 
per Week 

per Member 
unemploy^

Nov., Oct, Nov., Nov., Oct, Nov.,Lit liUV*|
1918. 1918. 1918. 1917. 1918. 1918. 1917*

172,857 11-8 10*2 9 5 4’5 4-4 41

1C2,1,7G 10’8 9‘6 8‘2 4-A 3%

10,381 28-4 19-2 31-6 6-3 6*5 6*9
9,933 1-1 0-9 1-0 5-7 5*7 6-8

12,32d 8-6 6-6 8*7 6*2 6*2 4-9
31,904 8-6 7-3 6-2 3-3 8-3 3-2
12,?64 23*9 20-6 39-7 4*9 4-7 2-525.182 26-0 23-9 25 S-9 3-8 3 58 9U 4-6 5-2 27 6-8 in 6"52,580 79 6-7 19 l l 1-2 21

Returns furnished by Trade Unions only (irrespective of 
whether they pay unemployment benefit or not), and restricted, 
jurtner, to Unions making returns for both months, show the

1 cia unese unions the average number of working
unemployment was in November 8-1 per

of total number of
7 ght have been worked in the respective months.

UNITED STATES.
„  , . New York State.

The”?oUowfirJ T̂ n Industries in December.—

third of the factory workers in the State, and a weekly pay­
roll of over .£2,700,000:

“ The cancellation of Government contracts in various 
divisions of manufacture, coupled with labour disputes in the 
clothing industry, was responsible for 1 per cent, fewer 
workers being employed in December than in November. 
That the aggregate decline is not more marked is explained 
by the character of the gradual re-adjustment to pre-war 
conditions, which makes possible the redistribution of the 
labour supply.

“ In the twelve-month period that has elapsed since Decem­
ber, 1917, employment has decreased 2 per cent. The most 
pronounced losses were in the manufacture of clothing; stone, 
clay and glass;; and furs, leather and rubber goods, where 
declines were respectively 17, 16 and 11 per cent. For the 
same period aggregate wages rose 28 per cent. With the 
exception of a 1 per cent, decline in clothing manufacture, 
all industry groups shared in this rise, the increases ranging 
from 14 per cent, in wood manufacture to 41 per cent, in 
metals and machinery.

“ From December, 1916, to December, 1918, there has been 
a 2 per cent, decrease in employees, but a 46 per cent, rise 
in pay-rolls; in the three years since December, 1915, em­
ployees have increased 11 per cent, and wages 90 per cent., 
and for the four-year period from December, 1914, the number 
of workers has increased 30 per cent,, and wages 140 per cent,”

REGULATION RESPECTING OUT-OF-WORK
DONATION.

E x t e n s io n  o p  T im e -L i m i t .

The existing scheme for Out-of-Work Donation (Civilian 
Workers) provides a maximum of thirteen weeks’ donation. It 
has been decided that, subject to the fulfilment of certain 
special conditions, applicants who have drawn the full thir­
teen weeks may be granted a further policy entitling them to 
draw an additional amount of donation (not exceeding thirteen 
weeks) on a revised scale, provided that they satisfy the usual 
conditions for the receipt of donation, such as proof of un­
employment, inability to obtain suitable employment, &c. The 
additional policy may in certain cases be g r a n ts  provisionally 
for a shorter period than thirteen weeks.

An additional policy will only be issued upon the recom­
mendation of the Local Advisory Committee (or, in the case
of persons under 18, the Juvenile Employment Committee),

;he applicant complieswho will require to be satisfied that tj 
with each of three special conditions, viz., that the applicant is

(i) Normally in employment, 
li) Genuinely seeking work, a(ii) Genuinely seeking work, and 

(lii) Unable to obtain it.
In cases where an additional Out-of-Work Donation Policy 

is granted, the rates of donation will be as follows :—
Men ....................................  20s. Od. a week
W o m e n ....................................  15s. Od.
Boys (between 15 and 18) ... lOs. Od.
Girls ,, ,, ... 7s. 6d.93 3 3

There will be no change in the rates of supplementary dona­
tion for dependent children under 15 years of age, which will 
remain at 6s. a week for the first child and 3s. a week for 
each additional child.

Payment of donation under an additional policy will in 
any event not begin to be payable before the expiration of 
six week-days after the last day for which donation was 
paid under the original policy; and the usual waiting period 
of three days' unemployment (which may be part of this 
interval) must be served before donation becomes payable.

Applications for an additional policy must be made on 
Form D.29, obtainable at any Employment Exchange or
Branch Employment Office.

I r e l a n d  : V a r ia t io n  o f  S c h e m e .
The Government have decided that the conditions in Ireland 

following on the cessation of hostilities vary so materially 
from those arising in Great Britain as to make it necessary 
to limit the scheme in the future to demobilised members of 
H.M. Forces, insured trades, and trades certified by the Lord 
Lieutenant of Ireland as being occupations in which a sub­
stantial amount of unemployment has been directly caused by 
the cessation of hostilities. Having regard to this limitation 
of the scheme, an immediate interim grant is to be made from 
the Exchequer to enable works of general utility and of a 
reconstructive character to be undertaken in Ireland.

The Out-of-Work Donation Scheme, so far as it relates to 
demobilised members of H.M. Forces, will not be affected.
but in respect of other persons falling within the original

Do ■“ *scheme of Out-of-Work Donation for Civilian Workers the 
following will, as from Thursday, 6th March, 1919, be entitled 
to receive Out-of-Work Donation, namely :—

(a) Workpeople who are insured under the National Insur­
ance (Unemployment) Acts, 1911-1918, and have paid not less 
than ten contributions since July, 1914, and before 25th 
November, 1918.

(b) In the case of trades certified by the Lord Lieutenant 
of Ireland as being trades in which there is a substantial 
amount of unemployment directly caused by the cessation of 
hostilities, persons of such classes as are specified in the 
certificate who were ordinarily employed in those trades during 
last year.
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OUT-OF-WORK DONATION STATISTICS.
T h s  total number of unemployed persons -whose out of work 
Donation Policies remained lodged at Employment Exchanges 
on the 28th February and had been signed within the pre­
ceding six days was 948,620, Of these, 782,363 were for 
civilians and 166,257 were for demobilised members of H.M. 
Forces. Of the civilians more than two-thirds were women
and girls.

Prom the following comparative statement will be seen 
the numbers of each type of policy remaining lodged at 
Employment Exchanges at the end of each week from the 
oommeuceinont of the scheme.

We*‘k ending

»l
>1

»]
I f

Nov. 2Jlth,1918 
Sec. 6th „

„  ISth „  

20th 
27th 

Jan. 3rd, 1919 
10th „ 
17th 

„  24th 
,. SUt 

Feb. 7th 
„  14th „
„ 21st 
.. 2Sth

Men.

M°e a  E Boys.

I

Total
Women.

I t

I f »|
M
>1
If

I t

I f

16,636 
31,76- 
43,989 
63,413

101,390 
119,315 
39, U3 

156,671 
177,361 
191,371 
212,20j 
218,278 
227.836

45,107 
77,824 

122,228

4,618 21,334 2,088 
11,261 43,032! 4,801 
15,557 59,o46j 8,015 
18,604' 82,017 11,128'l67.009

No Returns.
23,938,125,328 16,988,224,955. 50

11
62
81
37

1,263 
2364 
6,909 

167,046' 9,170

45,118
77,886

122,309

Girls. Grand
Total.

31,543
40,400
47,209
53,316
63,277
M,298

132,471
165,428

150,858 16.462 265,479 
I79,513'l8.131 303,813 
203,8fl0;20,543 343,742 
230,677-22,562 389,864

427,784
452,810

254,648 24,538 
298,50326,752 
3o0,749'28,195 470,294 
393,265 28,019'494,471

£8
131
170
238
3S0
394
841
828

225,005,13,374 
265,667!i 6,365 
303,944'l8,C18 
343,91i|22,259 
400.102 25,£62 
428,114 26,790 
453,204 28,183 
471,1S5|31,644 
495,299'32,037

69,803
128,583
196.779
269,361

380 695 
449,252 
519,606 

: 590,594 
, 678,703 
: 734,090 
804,642 
881,623 
948,620

An analysis of the number of policies remaining lodged on 
28th February is given in the following Table, showing the 
distribution according to Divisions. The percentage unem­
ployed in the Insured Trades is given in the first column of 
page 90.

4*1tv41ionG Demobilised Mem­V < s» i IM•• bers of H.M. Forces

Division. Men. Boys, Wo-
mezL Girls. Totaf. Men. Wo­

men. 'T o ta l Grand
ToUl.

1

London 86,149 6,902 88.369 3,371 134,791 36,326 47 36,373 171,164
South-Eastern 4,831 924 9,560 794 16,118 5.615 67 6,712 21,830
South-Western 8,723 1,238 16,006 976 26,963 12,216 59 12,276 39,238
SonthMidlandB 

and Eastern
7,686 1,869 19,876 1,722 31,153 9,111 56 9,167 40,320

West Midlands 30,749 3,957 71,187 5,601 111,4» 14,675 91 14,766 128,260
Dast Midlands 5,096

1
524 13,375 1,418 20,413 4,769 43 4,802 25.215

Yorkshire ... 14.871 1,314 48,987 2,537 67,739 10,201 17 10,218 77,957
North-Western 38,601 6,042 99,217 8,305 161,165 27.674 133 27,80] 178,972
Northern 13,063 1,238 29.875 1,366 45,542 8,243 166 8,3s9 63,941
Scotland 19,629 2,3161 57.881 2,638 82,164 13,912 54 13,996 96,460

............. 6,224 611 9,893 473 17,201 5,634 91 6 ,7 2 5 ' 22,926
Ireland 42,214 2,034 30,236 2,836 77,320 17,003 14 17,017 94,337

UsiTKO
K in g d o m

227,836 28,019 494,471 32,037 782,363 165.429 828 166,257 948,620

OF W HICH : — %
T .rades*  in -  

Bured under
1S8.723 13.270 162,91)0 8,208 3 2 3 , 10 2 ' 58,098 85 58,183 381,285

the Acts of 
1911 and 1916

1

Uniuaured 
Trades t

89,113 14,749 331,571 23,828 459,261 107,331
i

743 108,074 587,335

be noted that workers recently employed in the
industries are now being classified in 

w E  normal peace-time occupations.
The n ih  ^ \jo m e n  are largely uninsured trades,
iofflv fnt ^“insurable occupations are aocord-

lorker^fS" the return ofworicers from munitions industries.
records, the total number of pay- 

WM 2 816?M the above four w ioL

V o r tT
0^w:^fc^^l778 period was j£897,97o!

* For analysis by trades, see first column of pat e 00.
No analy«,8 by trades can bo given for persons In the Uninsurod Trades.

Demobilised
Civilians. Members of 1 Total.

Division. H.M. 1if-orues. t1

Number. Amount. Number. Amount. Number. Amount.
£ £

London and South- 121,885 150,002 19,378 28,521 141,213 178,623
fjasiern

South-W estern 26.193 33,306 4,947 7,026 31.U0 40,832
South Midlands and 25,533 3i,073 3,732 6.SS0 29,265 36,903

Eastern 
West Midlands 4  4 98,474

66,638
119,171 8.U7 12,022 104,591 131,193

Yorkshire and E ast 85,965 7,284 10,834 73.923 96,799
Midlands

North-W estern i  e  e 122,826 143,933 13,576 20,102 136,401 164,086
Northern ... 37,820 60,039 5,851 8,061 43,171 58,100
Scotland B e e 58,930 75,955 7,096 10,100 66,0-6 86,055
^Yales . . . i i i 15,468 19,603 2,899 3,997 18,367 23,600
Ire la n d .............. f t  » 1 51,315 68,569 8,660 13,861 69,975 82,430

U n i t e d  K i n o d o m  . . . 623,082 778,116 80,930 119,834 704,071 £97,970

The following Tables show the progress of re-absorption 
in civil industry of demobilised, members of H.M. Forces, 
and also of civilian men and women who have been thrown 
out of employment in the dislocation conseq^uent upon the 
cessation of war industries. It is to be noted that members 
of H.M. Forces only become eligible for donation after the 
expiration of the month’s fu r lo u ^  on demobilisation.

It will be seen from these Tables that the proportions of 
both men and women members of H.M. Forces re-absorbed 
at 28th February (79*4 per cent, and 70'6 per cent, respec­
tively) were much higher than those of civilians (45*3 jper 
cent, of men and 30'3 per cent, of women). The total number 
of men re-absorbed represented 67*9 per cent., and that of 
women 30’4 per cent, of those to whom policies had been 
issued.

I.— M e n .
9

Date.

^ Civilians. H.3I. Forces. Totals 
re-absorbed.
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Jan. 3rd ••• 169.477 40-1 32,133 32,138 25’5 76.287 38-0
10th... 208,-66 42*5 42.728 3 .5 4 7 46,275 32-0 102,183 40'4 ̂w
17th . 240.7.36 40-0 53,093 28,409 81,502 60-7 142,725 44’4

Jf 24th... 267,367 41-5 65,373 65,373 —
%» 8 1 s t... 302,325 41-4 78,235 78,624 156,909 63'0 228,567 49‘9

Feb. 7th ... 337,754 4 3-5 91,530 162,336 24 3 ,8 8 6 74*0 326,972 56-1
Si 14th... 363,161 41-8 109,136 283,508 392.644 78’5 459,316 610
>} 21st ... 392,697 44-3 131,979 453,213 685,44»2 77-5 627,140 64-0
ft 28th... 416,383 45-S 157.425 615,463 802.888 79-4 826,006 67*9

I I . — W o m e n .

Date.

Civilians. H . M. Forces. Totals re-absorbed.

Policies
issued.

Percent­
age re­

absorbed.
Policies
issued.

Percent­
age re­

absorbed.
Numbers. Percent­

ages.

Jannary 3rd 325,507 30-9 1,374 98-4 101,876 31’1
„  10th 378,400 29-9 1,466 94-0 114,299 30-1
„  17th 481,571 29 5 1,595 91-8 129,225 29-8
,, 24th 474,574 27-6 1,831 90-7 132,4^3 27-8
„ 31st 526,302 240 2,001 88-1 128,201 24-2

February 7th 674,637 25’5 2,236 83-0 148,759 26-8
„  14th 030,871 28-4 2,444 83-9 180,114 28-6
„ 21st 6'. 1,268 £0'0 2,646 68*1 202,779 301
,, 28th 709, i06 80-3 2,819 70-6 216.726 30*4

With regard to women, during the period from the 
Armistice to 28th February, 712,025 policies had been 
issued, and on 28th February 495,299 remained lodged. 
Consequently it can be assumed that approximately 30 
ler cent, of the women who were thrown out of work 
.ave found new employment, as 216,726 women’s policies 

have been taken up. The nuniber placed by Exchanges was 
118,752, or 55 per cent, of the total placinga.

The occupations absorbing the largest numbers were—
Domestic Service 
Commercial and Clerical
Engineering Trades 
General Labour 
Textile Trades 
Food, Drink, Tobacco and Lodg 
Dressmaking

ug

42,600
17,200
9,000
7,500
7.200
6.200
4,600

DEMOBILISATION OF THE ARMY.
B e t w e e n  the date of the Armistice and 13th March the 
number of officers and men discharged or demobilised from 
the Army were as follows: —
OflScers demobilised ....................... 50 579
Utner ranks:

Demobilised ................................................
Discharged, medically unfit 
Discharged from Classes W.W., ("Tl P 

P. (T) of the Reserve ......................... ’
and

1,708,843
94,686

144,351

Total ... •  $  • 2,000,458
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EMPLOYMENT IN THE UNITED KINGDOM DURING FEBRUARY.

(1 ) SUMMARY TABLES.
UNEMPLOYMENT IN '' INSURED " TRADES.

It has been shown in the article on page 89, dealing withP' .
the out-of-work Donation Statistics, that 381,285 persons in 
receipt of that benefit at 28th February belonged to the 
trades insured under the Acts of 1911 and 1916. The follow­
ing Tables show what percentage of this total belonged to

“  -des :—each of the Insured Trai
(A).—T o t a l s .

Trado.

Numbers Insured.
1
j

Percen­
tage

Unem­
ployed

a t
28th

Feb.,
1919.

Increase (+ )  
or Decrease(—) 

as compared 
w i&  a

Males.* Females TotsL Month
ago.

Year
ago.

Building ..........................
Ctozistruetion of Works
Bhipbuildiog............. **•
Engineering & Ironfoundlng 
Construction of Vehicles
B aw m illin g ..........................
Other Insured Workpeople

486,949
98.733

257,378
993f109
150,083
10,040
89,GJ3

6,152
1,825
8,810

419,524
17,577

812
171

493,101 
100,668 
266, 88 

l,4l2,69< 
I67.6f0 
10,852 
89.801

4

11-34
7'62 
6-07 

14-18 
6-99 

22-65 
0'90

+  3-94 
f  i-e'J 
+  1-42 
f  1-12 
+  1-14 
+  226 
-  0-2J

+10-70 
+  7-24 
+ 6 79 
4-13-34 
+  6-54 
' 22-02 
+  0-8)

Total Insured under Act 
of 1911 9,035,985 454.871 2,490,856 11-82 1 f  1-76 '  11-14

Iron  and Steel Manufacture 150,845 12.805 163,650 3'63 -  1-07 +  3-43
Tlo plate Manufacture . 11,123 3,530 14,673 1-87 -  0-65 +  1-75
Wire Manufacture ••• 16,178

10,820
9,431 24,909 6-76 ; F 1-34 t  5-74

Anchors, Chains, Nails, 
Bolts, Nuts, Rivets, &c*

12,690 23,510 7-07 .  0-36 +  6-51

Brass •»« *** 17,805 8,413 26,278 5-05 -  3-14 +  4-25
Copper, Tin, Lead, Zinc, .19,173 10,661 29,734 8-95 F 2 -41 +  8-51

&C.
Hardware and Hollow-ware 52,339 40,749 102,088 6-01 -  1-20 +  4-99
Tools, Files, Saws, Im- 13,852 6,432 20,284 4'99 i- 0-59 +  4-68

plemente, Cutlery
6,175 +  1-16Clocks, Plate, Jewellery ... 6,443

8,453
11,618 5*27 +  6-14

Needles, Pins, Typefound­ 6,664 10,117 6-35 f  0-30 +  6-03
ing, Dies, Ac.

Bleotrical, Scientific, &o., 
Appliances and Apparatus 

Ulsc^laneous Metal

27,131 26,866 53,997 7-73 +  0-70 +  7-08

1,904 5,185 7,089 17-84 ¥  6-60 +17 26
Ammunition and Explosives 66,785 197,128 263.913 I t -69 -  6-11 +  12-34
Chemicals ... ... •*. 70,844 34,071 104,915 6ti2 V 1-16 +  5-15
Leather and Leather Goods 27,712 31,313 69,025 6-38 +  0-55 +  6-6}
Brick, Tile, and Artificial 

Building Materials
21,646 9,804 31.450 6-77 +  3-46|+ 6-39

Bawmilling, Machined Wood­ 48,555 30,176 78,731 7-83 -  1-951 f  5-80
work and Wooden Casesf 1

Rubber and Manufactures 19,554 35.319 64,873 6-f3 -  0-25 +  5-47
thereof
Total Insured under Act 

of 1916

1

574.522 493,332 1,070.854 8-C9 -  1-63'+ 6-84

Qeand Total 2,610.501' 951,203 3.561,710 10-71 1-+- 0-78 +  9-82

(B).—P e r c e n t a g e s  f o r  M a l e s  a n d  F e m a l e s .

Trade.

i #  »Building
OonstructiOD of Works
Shipbuilding..............
BngineeriBg & IrODfounding 
Oonstniction of Vehicles
BAWmilling ............ .
Other iDBured Workpeople

4 e «

Total under Act of 1911...

Iron and Steel Manufacture 
Tinplate Manufacture 
Wire Manufacture 
Anchors, Chains, Nails, 

Bolts, Nuts, Rivets, &c. 
Brass i«« ...
OopMr, Tin, Lead, Zinc, &c. 
Hardware and Hollow-ware 
Tools, Files, Saws, Itn- 

plements, C utler;
Clocks, Plate, Jewellery ... 
Needles, Pins, Tj^efound- 

Ing, Dies, &c.
Electrical, Scientific, &c..

Appliances and Apparatus
itMiscellaneous Metal 

Ammunition and Explosives 
Chemicals ........................
Leather and Leather Goods 
Brick, Tile, and Artificial 

Building Materials 
BawmlUing, Machined Wood­

work and Wooden Cases t  
Rubber and Manufactures 

thereof

Total under Act of 1916

Grakd Total ...

Percentage 
Uneny>loyed 

a t  28th Feb., 1919.

Increase (+ )  or 
Decrease(••)  as 
compared ^ Ith  
a  Mouth ago.

Increase (+ )  or 
Decrease (-* )as 
compared with 

a  Year ago

Males** Females Males. Females Males. Females

10-90 46-26 +  3-78 +16-97 +10-26 +44-58
7-45 16-82 +  1-70 +  0-93 +  7-10 +14-61
5-88 J-60 +  1-42 + IS* +  5-C6 +  9-33

10-17 23-69 +  2-o6 2-26 +  9-82 +211).
5-72 l('*77 +  1-26 +  0 0 . +  5-3S +16-29

18-68 1-80 +11-25 +  24-88 +18- 2 +69-90
0*84 15-20 -  0-20 -  1-17 +  0-74 +14-48

9-20 23-53 + 2-56 -  1-77 +  8-80 +21-68

3-02 11-17 -  0-98 -  2-18 +  2-S5 +  7-61
1-49 8-07 +  0-18 -  3-24 +  1-47 +  2-64
3-jO 12-27 +  0-41 +  2-82 +  3-29 +  9-35
3-54 0-69 +  1-33 -  1-19 +  3-41 +  9-18

4-74 5-69 -  1 34 -  6-97 +  4-34 +  8-96
3-34 i9-l-2 +  1-O.S +■ 4-91 +  3-i8 +  18-17
2-53 9-67 -  0-53 -  1-90 +  2-17 +  802
2-10 1123 +  0-26 +  1-34 +  2-02 +10-31

5-47 5-03 +  3 -n -  0-46 +  5-34 +  4-95
9-67 4-62 +  3-85 -  1-55 +  9-48 +  4-32
4-26 11-22 +  1-22 +  0-17 +  3-93 +  10-25

17-86 17-84 +12-02 +  4-28 417-44 +17-21
8-58 l6-t5 0-87 -  7-62 +  7-65 +1378
3-21 11-86 + 0-77 +  1-M5 +  2-74 +  10-14
8-78 8-65 * 0-«G + 0-61 +  3-29 +  7-59
565 9-24 +  3-92 +  2-45 +  5-19 +  8-32
3-54 14-78 -  0-78 -  3-87 +  2-78 +10-69
8-79 7-94 +  0-81 -  0 80 +  8-19 +  678

8-98 12-88 +  0-03 -  3 32 +  3-56 +10-89

8-05 18-00 +  2-00 -  2-58 +  7-65 +16-00

* Exclusive of those sen-ing with H.M. Forces.
♦ Excluding workpeople insured under the National Insurance Act, 19IL

TRADE UNION PERCENTAGE OF UNEMPLOYED.

the end of January, 1919, and 09 per cent, at the end of 
February, 1918.

Trade.

Membership 
a t end of 

Feb., 1919, 
exclusive of 
those ser> 
vlng with 

H.M. Forces

Unemployed 
a t end of 

Feb., 1919*

Inc. (+ )o r  Dec. (—) 
in percentage 

OnemplOTed as 
compared with a

Num*
her.

Per*
centage.

Month
OROs

Tear
ago.

Boildlngf ... 88,081 2,224 2-5 +  0-1 +  2-2
Coal Mining ... «•* 143 667 72 0-1 +  0*1 +  01
Engineering ... 4 • 364,436 11,529 3-2 4  0-4 +  3-1
Shipbuilding ... eee 40̂ 81,600 3,488 4-3 +  1-0 +  4-1
Miscellaneous Metal # ie 59,083 1,795 3-J +  1-0 +  2-9
Textiles J

Cotton eee 86,070 4,964 6-8 -  0-3 -  31
Woollen and Worsted 8,746 143 1-6 ► 1-0 +  1-5
Other .............. « • » 09* 57,0n 2,794 4-9 0-4 +  4-6

Printing, Bookbinding and 57,695 1,103 1*9 +  1-0 +  1-6

Furnishing • 4# 20.233 495 2 4 +  0-3 +  1-6
Woodworking ... • tl eii 43,605 1,336 31 +  0*5 +  2-7
Clothing

Boot and.Shoe 49,839 287 0-6 +  n-3 +  0-5
Other Clothing , • , 65,724 2,411 3-7 -  0-5 +  3-7

Leather .............. • SI 9,127 173 1-8 +  0-4 -  06
Glass .............. 920 ♦  # 9 -  0-3
P o tte ry .............. • «« eee 28.030 56 0 2 +  0:1 +  0-2
Tobacco.............. • « i 8,800 2 0-1 -  0-4

Total ... *»« 1,167,757 32.8E2 2-8 +  0-3 +  1-9

EMPLOYERS’ RETURNS: MINING AND METAL TRADES.

Trade.
* Workpeople 

included 
in the 

Betum s for 
Feb., 1919.

February,
Inc. ( + )  or Dec. (—) 
as compared with a

1919.
Month

ago.
Tear
ago.

Coal Mining m. oi e 557,225

Days workeds 
p>er week 
by mines. 

572
Days. 

+  0-16
Days.

+  0 21
Iron II «ss ••• •  a# 16,475 5 88 +  0-t8 — O-iO
BbalO II sae aaa 5,i0 i 5 '9i1 -  0-07 :

!
-  0-08

Pig Iron M ...
11

Furnaces 
in Blast.

276
No. 
-  3

No. 
-  19

Tinplate and Steel Sheet
11

M l 22,700
Mills Working 

391 +  26 +  77

Iron and Steel ... ... aaa 108,449

Shifts Worked 
(one week). 

613,084
Per cent. 

+  11
Per cent.
-  7 -8

EMPLOYERS’ RETURNS: TEXTILE AND OTHER
TRADES.

Trade.

Textiles 
C olton ... 
Woollen 
Worsted 
Linen ...
Ju te  ... 
Hosiery 
Lace ... 
Other Textiles 
Bleaching, &o.

Total Textiles

Boot and Shoe 
Shirt aud CoUar
Ready-made Tailoring

ioVPrinting and Boo 
binding 

Pottory ,
Glass ,
Brick ,
Cement
Food Prei>aratlon

ee#

i e  I

« #e

Grand Total

Number employed*

Week
ended
^2nd

Ino. ( 
Dec. (•

:+>or 
—) on a

Feb.,
1919. Month

ago.
Tear
ago*

Per Per
cent. cent.

100,511 -  1-7 -  7 -3
18,721 -  0-0 -  1-8
39 613 -  06 -  1-9
82.694 -  3-2 ~  6 6
10,136 -  0-1 -  10
17,578 -  1-1 1-4
7,213 -  on - 1 0 8

11,977 +  0-9 -  0-2
21,550 +  0-5 -  6-3

251,0S3 -  1-2 -  52

49,955 +  2-6 -  0-3
13,010 — 0 8 -  1-3
23,709 -  1-6 -  2-9
26.3.2 +  4 0 +  4-6

14.243 +  1-0 -  2-5
7,773 +  3 6 -  09
5.069 +  1-4 29
5,143 +  6 3 +  15-0

60,567 +  3-1 +  8-2
"---— —

446,915 +  0-3 -  2 2

Earnings.

Week 
ended 
2 Ind 
Feb., 
1919.

£
213.284 
86.t97 
53,597 
45,873 
16 655 
25.8S5 
11,280 
18,173 
55,763

476,697

Inc. (-f-) or 
Dec. (—) on a

Month
ago.

Teai§
ago.
Par

cent. 
-I-S7-8 
t2 1 '9  
•^26'6 
+18 0 
■fl4 8 
+ 131  
-  07 
+33-4 
+ 11-8

-  2 -3

97,800 
16,631 
35 670 
57,877

25.073
19,099
13,L8
14,147
94.985

849,997

+

>25-6

+3S'9
+ 198
-H IO
+82-2

-  0-4

+16-3 
413 2 
+1T8 
+S2-8 
-} 3 i 2

+23-8

• In the case of certain Trade Unions, especially some of tliwe in tbe cotton 
trade, this number excludes members receiving Government out-of-work donstiom 

t  Tills percentage is b u ed  mainly on B etum s relating to carpenters and 
plumbers. , , .

J i n  some of tlie textile trades, ospocially cotton and linen, much short time was 
worked, which is not reflected in the figures.

^ Comparison of earnings is affected by increases In rates of wages.
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9,ir

S30
S.0j0
S3!0

^ i s y : > :  ^ T X G  a >sT) ^ie x a l  TBADES.
Workpeopleloripeopj 
tsdc^ 

ixtbe 
Betaifiite 
Feb̂  191.A.

|lM.(+)orDec.(-) 
F e ta a ty , “ » a i« e d » i th i

IQIO — ---  —
UoDth ' leir 

< iga Ko.

»:.225
1WI5
6,i0j

Difi TCFTkedv 
^veek , 
by cIdm.

5?i
Diyt DiTi.
+ 0-16 +021

5^
5̂ 1

+ D18 -  O iO 
-  O'W , -  o«

SI

Pnrcicei
IsBUst.

j:6
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4211
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(2) EMPLOYMENT IN THE PRINCIPAL INDUSTRIES.

particulars cannot be given for coke and manufactured fuel) 
were as follows : —

[Note.—7%e nuynbers aiven in the /ollmoing Tables represent the numbers o f  workpeople covered by the Returns received and not 
th  ̂ total numbers employca in the vaiious industries. ]

COAL MINING.
Employment continued good during February. There was an 
increase of 29,653 (or 5'6 per cent.) in the number of work­
people employed at the collieries making Returns as compared 
with the previous month, and an increase of 38,286 (or 7*4 
per cent.) on a year ago.

Of the 557,225 workpeople included in the Returns for Feb-
Tuary7285,353 (or 51’2‘ per cent.) were employed at pits work- 
iQo> twelve days* during the fortnight to  which the Returns
rehite. and a further 217,081 (or 39*0 per cent.) were employed 
at pits working eleven days or more, but less than twelve 
days. The total number employed at pits working eleven days 
or more was therefore over 90 per cent, of the total. The 
average number of days worked by the pits was 5’72 per week, 
compared with 5‘56 in the previous month, and 5-51 a year 
ago. The improvement as compared with the previous month 
was mainly due to the effect of disputes upon employment in 
January.

In Scotland there was a further decline in the W est of 
Scotland and in the Lothians; in Fifeshire the comparison 
is affected by disputes in January.

Distriota.

R O L A N D  AND W A L IS . 
RortliQiiilMrIaQd 
DnthAm m.  m* m  
OnmberlAna 
Booth Torkshire ^
West YorkaUre ... 
Lancaaliire and Cheshire
Derbyshire.........................
NotUngbam and lietceato 
Staflordshlre ... ^
Warwick, W orcesto, and 

Salop
81oncester and Somerset
North Wales .............
Booth Wales and Mon. —

IKOLAHD AND W ALKS,.,

SCOmUTD.
West Scotland -  
The Lothians 
We-.

BOOTLAVB

IBBLAITD ,M 110

XnnTZD KINGDOM ^

No. of 
Work- 
peoplo 

employed
In Feb., 

1919, 
a t  tbe

Average niuDber of days 
worked per week by 

tbe Oollietlea In 
Fortnight ended

Inc. ( 
DSc. 1 
Feb., 

on

'+ ) o r
M i n
1919,
1 a

.Collieries
incladed 22nd 25th 28'd

Month YearIn tbe Feb., 1 Jan. 
1919.

Feb.,
Table. 1919. 191S. ago. •go.

D»y8. Dar^. Days. Days. Davr.
3- ,̂7 n 5 43 5 43 6*16 0 0# -+ 0-32
94.126 6•.̂ 7 554 6 J5 -1- 0-03 +  0-42
6921 5 78 5*80 6'73 -  0*02 +  006

65,367 585 5-97t 6*89 +  078 -  OW
21,987 5 91 5‘49t 6*88 +- 0*42 - 0-03
f3,159 5 91 5-91 6 91 f- 0-03 +- 0 03
29.401 5 84 5-58t 6'85 +- 0*26 -  0*01
S6.959 549 613+ 670 +  0-S6 -  0*21
S9 92-2 586 5-91 5*92 -  0-05 -  0*06
8.923 588 6'87 5 *£8 +  0*01 • F 1

6,049 690 5 97 6 97 — 0*07 -  0-07
4,'23 5-91 ,5*90 6 00 +  0*01 -  0 09

112,021 6-83 5’83 6-J6 00 1 +- 0-87

506,710 5-75 5-60 r 553 +  0*15 +  0*22

19.678 6-24 5 33 5*44 -  0 09 -  0-20
2.014 5 20 5*4 7 «*>0 -  0-27 0 2 )

27,761 5-59 4 99t 5-32 -+ 061 -+ 0-27

50,043 5-43 5-15t i
1

538 ■f 0-28 +  0-05

472 5-34
1

5 44 '1 525 -  010 +  0 09

557,225 5 72 5'56t , 5 51 +  0-16 +  0*21

The following Table shows the numbers employed and the 
average number of days worked by the collieries, distributed 
according to the principal kind of coal raised at the pits at 
which the workpeople were engaged: —

Description 
of CoaL

No. of 
Work- 
.people 

employed 
In Fel)., 

1W9, 
a t the 

OoUleries 
inclnded 

In the 
Table.

Anthracite
Coking
Sas ...
Honae
Bteam
lUxed

ALL D K SC niPnO K S . -

6,516
23,903
37,721
52,471

177.457
259,157

557.225

Average number of days 
’̂ 'nrked per week by t i e  
Collieries In Fortnight 

ended

Inc. (
Dee. (
Feb.,

on

+ )  or 
- ) i n  
1919, 
a

22nd
IVb.,
19 :9

25th
Jso.,
1919.

23rd
Feb.,
1918.

Month
ago.

Year
ago.

Days. D ay \ Davs. Days. Days.
6*89 6-88 6 01 +  0*01 ■+ 0*88
6 76 6 61 6-6.5 -+ 0-15 O-ll
5-68 6 51 6*01 * 0 07 •+ 0-57
675 671 5'66 +  0-04 +  0-09
6 74 6*65 6*46 +  009 +  0*28
672 6 46 6*59 +  0*28 +  0-13

672 5-£6t 6*51 •+ 0*16 +  0-21

Fe^rnnT.t^?mo manufactured fuel during
inArl amounted to 2,946,026 tons, or 396,224 tons
Feb?uSy“ 3,028.582 tons less than in

The principal countries of destination of coal (similar

(aUo^tiwKlnit mi!di“ln ̂ n S® arHcle only «how the number of
ore or days) on which coal, ironow or shale was cot ana wixich coal, iron
day that the mfnei or w S  employed worked every

t  The n iraW  of days worked wae affected by dieputes.

l̂  .

♦ 0 0 0 0 0 0 0 » » ♦  0 #00 #0 0

100

000

ooo

000

000

•  A I 0 0^

0 0 0 000

O0 O

0»0

Russia
Sweden, Norway, Denmark ...
Germany ..............
Netherlandn and Belgium
Franco .........................
Spain and Canaries ...
Italy  ... ... ...
Austria-Hungary,Greece, Roumania,Turkey 
Egypt 
Brazil 
Argentina 
Other Countries

0 0 0 0 0 0 0  0  0

0  0  0 00 1

0 0 0 0 0 0

0 0 0

000
000
000

000

0OO

000

000
000

0 0 0

0 0

0  0  1 000
0 0  0 000 0 00

Total ... 000 000 0  0  0

February, Jannary, February,
1019 1919 1914

(Thousands (Thousands (Thousands
of T0!1S) of Tons). of Tons).

14 12 1.33
307 210 667
#0 0 0 0 0 585
35 20 312

1,369 1,328 1,321
65 40 294

463 263 865
2 0 # • 235

105 107 265
10 13 163
38 22 32d

3)1 335 565

2,709 2,350 5,728

IRON. SHALE. AND OTHER MINING, AND
QUARRYING.

E m p l o y m e n t  at irpn, shale and lead mines continued good; 
at tin  mines it  was moderate. A t quarries there was a general
increase in the number of w ork^ople employed, but work 
was frequently interfered with by oad weather conditions,
and there was again a decrease in the average number of 
days worked, except at slate quarries, which showed no
change.

MINING.
Iron .—Returns received, relating to the same mines and 

open works, show that 16,475 workpeople were employed in 
February, 1919, an increase of T2 per cent, on the previous 
month, but a decrease of nearly 7 per cent, on a year ago.

D istrict.

Work­
people 

emnloyed 
In Feb., 

1919, 
a t Mines 
Inclnded 
in the  

Returns.

Average num ber of days* 
worked per week by 

Mines In Fortn ight ended

Inc . (-+) or 
Dec.(—jin  

Feb., 1919, on a

22nd
Feb.,
19)9.

26«h
Jan.,
1919.

23rd
Feb.,
1918.

Month
•go.

Year
ago.

C le v e la n d .......................... 6.598
Days. Days. Deys, Days, Days.
6*00 5-87 6-98 +■ 0-13 +  002Cumberland and Lanca­

shire
5,548 5*95 5*96 6-00 -  0*01 -  0 05

Scotland .......................... 669 5-53 5*53 5*98 ### — 0-45
Other D i s t r i c t s .............. 3,663 5-61 6-48 5 *85 +  0*13 - 0 3 4

t o t a l  .................... 16,475 5-88 5*80 5-J8 •+ 0*08 -0 * 1 0

Shale.—The returns received show that in the fortnight 
ended 22nd February, 1919, the average number of days per 
week worked by the mines was 5*92, compared with 5‘99 in 
January, 1919, and 6*00 in February, 1918.

Tin .—Employment continued moderate, there being some 
unemployment in all parts of the Cornish district.

Lead .—Employment was very good in Weardale and good 
in Flintshire.

QUARRYING.
The following Table summarises the information received 

from those employers who furnished Returns :—

♦ ^0Llmestoae 
SaodstODs 
Granite ... 
Slate . 
Basalt
WhiDBtone...

TOTAL •  f  I 00 »

Number 
of work­

people 
employed 
in Feb.,

Average ntimber of dayi 
worked per week by the 

Quarries iu fortnight 
ended

Inc. ( + )  or 
Dec. 1—) In 

Fob., 1919, on a

1919, 
in tbe 

Quarries 22nd 26th 23rd Month T e uincluded Feb., Jan ., Feb,»
in the 

Returns.
1919. 1 9 : 9 . 1918. ago. ago.

4,597
Days. Daj s. Days. Days. Days.
6*41 5-63 6*78 — U*J2 -  0 37

638 478 6*24 5-77 -0*44 - R 9 91,715 6*35 6*46 674 — 0*11 — 0*391.60U 5*97 5-97 6*94 • 0 +  0*03
983 4-07 4*73 6*19 - 0 T 6 — 1*42
477 6*31 5-63 6-06 -0*32 +  0-25

9,900 6*32 6*50 674 -0 * 1 8 -0*43

Limestone. Employment continued good with limestone
quarrymen, but bad weather resulted in some time being lost.

Granite {Road M aterial, Setts, <fcc.).—Employment was fairly
good generally, but weather conditions were bad. There
was some shortage of labour, quarrymen in particular beiuer in demand. * r  e
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Slate.—In the North Wales quarries employment was fair.
6’an(i^fone.—There was again an increase in the number of 

workpeople employed in building stone quarries as compared 
with the previous month; in paving stone and grindstone 
quarries conditions remained practically as before. Con­
siderable time was lost through frost and snow. There was 
a shortage of labour in several districts.

Basalt and Whinstone (Poad Material).—The number of 
workpeople employed showed an increase as compared with 
January, and employment was good in whinstone and fair in
basalt quarries.

China Clay.—^Employment at Lee Moor was good, and some 
overtime was worked. At St. Austell it was moderate, show­
ing a decline compared with the previous month.

PIG IRON INDUSTRY.
E m p l o y m e n t  continued good during February, and in some 
oases a shortage of labour was reported; shortages of fuel, 
limestone and ironstone were also reported.

At the works covered by the Returns received, 276 furnaces 
were in blast at the end of February, 1919, as compared 
with 279 in the previous month, and 295 id February, 1918. 
The corresponding number in February, 1914, was 275, almost 
exactly the same as this year; but in February, 1913, the
number was as high as 332. _ ^

During February 7 furnaces were re-lit (4 in Lanarkshire, 
3 in, Cumberland and 1 in Cleveland), and 10 either damped 
down or blown out (5 in Lanarkshire, 1 in Ayrshire, 1 in 
South Wales, and 3 in the Midlands).

District.

Number of Furuaces, inclnded in 
the R eturns, in B last a t end of

Inc. (-f-) or Deo. (—J 
In Feb., 1919, on a

Feb.,
1919.

JaiLi
1919-

Feb.,
1918.

Month
igOe

Tear
ago*

■NOLAND AND WALBS.
C lev e lan d ........................... 71 70 76 +  1 -  4
Cumberland and Lancs. ... 31 32 34 +  2 « • 1
8. and S.W. Yorks... .... 11 11 13 -  2
Derby and Nottingham ... 32 32 34 — 2
Leicester, Lincoln and 25 28 29 -  1 -  4

Northampton
Staffs, and Worcester 27 29 28 -  2 -  1
8. Wales and Monmouth... 11 12 13 -  1 -  2
Other districts ... ... 4 4 4 f ♦ • • 0 1

TOTAL ••• «s« »>• 21S 216 230 — 1 -  15

lOOTLAR) 61 83 85 -  2 -  4

TOTAL «M ••• *«• 276 279 295 -  8 — 19

The imports of the iron ore in February, 1919, amounted
:h:to 409,610 tons, or 145,654 tons less than in January, 

1919, aud 102,265 tons less than in February, 1914. The 
imports of pig iron amounted to 27,601 tons, or 703 tons less 
than in January, 1919, but 14,892 tons more than in February, 
1914.

The exports of pig iron in February, 1919, amounted to 
21,804 tons, or 13,149 tons less than in January, 1919, and 
38,028 tons less than in February, 1914.

TINPLATE AND STEEL AND GALVANISED
SHEET TRADES.

T h e r e  was a further iirprovemsnt in employment in these 
trades in February; as compared with February of last year 
the improvement was very marked. It is reported that an 
even larger number of mills would have been re-started if the 
employers had been able to secure their full complement of 
men, although a fair number of tinplate workers have already 
been demobilised. These trades are also still handicapped by 
an insufficient supply of steel bars.

Compared with February, 1914 (when the trades had de­
clined considerably from the very high level of 1912 and the 
early months of 1913), the number of mills in operation shows 
a reduction of 169/ or 30 per cent.

The following Table shows the number of works open and the 
number of mills in operation at the end of February, 1919, 
comparsd with montn ago and a year ago.

j V
Numb er of Works open* Number of Mills in operation.

1  i l l  ?' * J * *  ̂•

'm ' i  ’ ' ^

Works,
A t end of 

Feb*.

Inc. (-f.) or 
Dec. (—) on a A t end of

Inc. (H-) or 
Dec. (—) on a

1919. Month
ago.

Toat
ago*

reb^i
1919 Montb

ago*
Toar
ago.

‘1̂ - '. ' ■ ' l l ,; ' 1* .
1;  ̂ . V’ ! , '.b*.

Tinplate ... 
Steel Sheet ... 77

12 * 4 » +  4 
+  1

817
74

421 
+ 5

+  64 
4- IS

total ... 89 • e% -f 6 S il 4-26 4- 77

ir o n  a n d  s t e e l  w o r k s .
during Feb^uaV.^and^sLwedSSy, ana snowed little change as compared with

the previous mouth. There was a decline as compared with 
a year ago, when conditions were abnormal owing to war 
pressure. Many employers still reported a shortage of all
classes of labour: in Scotland puddlers were especially

ity of fuel and of raw materials was alsoscarce. A scarcity 
frequently reported.

According to Returns relating to 108.449 workpeople the 
aggregate number of shifts worked during the week ended
22nd February was 613,084, showing an increase of 6,655 (or

the previous month, but a decrease of 51,836I'l per cent.) on 
(or 7'8 per cent.) on a year ago. The average number of 
shifts worked was 5'65, as compared with 5*70 in the previous 
month and with 5'75 a year ago.

D C P A S T V B K T S .
Open H earth Melting For 

neces
Jm clble Fnm eces 
Bessemer Converters
Puddling F o ^ es  

MilBolling Mills 
Pcrging and Pressing 
Foondlng
Other Departm ents... 
Hecbsnlcs, Labouzeri I # •

TOTAL

DIBTBICT8.
tforthnmberlnnd 6  Durham
Cleveland ...............
Sheffield and Rotherham ... 
Leeds, Bradford, &c. 
Omnberland, Lancashire & 

Oheshire
Staffordshire..........................
Other Midland Counties ... 
Wales and Monmouth

England & Wales 
Scotland

TOTAL

ENGINEERING TRADES.
E m p l o y m e n t  generally continued to decline during February, 
although there were some exceptional cases in which an im­
provement was reported. The cessation of war work and the 
process of reconverting works to meet civil requirements still 
caused a certain amount of dislocation.

On the whole, employment with members of Trade Unions 
in the engineering trades, who are mostly skilled men, con­
tinued to be fair, good, or very good, in most districts. Tool- 
makers, however, and (in some districts) brass moulders and 
finishers reported employment as quiet or bad. As in January, 
there was some improvement in certain branches of the tex­
tile engineering trades.

Practically no overtime was worked, except in some cases 
on repair work. On the other hand, there was very little 
short time.

The following Table relates to workpeople (skilled and un­
skilled) who were insured against unemployment under Part 
II. of the National Insurance Act. The general percentage 
unemployed showed a further increase to 10’17 per cent, in 
the case of males. In the case of females there was a slight 
decrease, but the percentage was still high (23'69 per cent.).

The high percentage of unemnlovment in the West Midland
Division is mainly due to the large proportion of women un­
employed in the engineering trades in th;;at Division.

crP e rc e n ta l of Out-1 Increase f+ )  
of-Work Donation Decrease ( —» as

Division Hnmbet
Policies lodged a t i compared with a

London
Northern Oonntles 
North-Western ... 
Yorkshire ... ...
Bast Midlands 
West Midlands 
S. Midlands and Eastern 
a.E . Counties 
Soatb-Westem ... 
Wales . . . . . .
Scotland . . . . . . . .
Ireland .

191,104
111,599
944.74.1
164,115
67,823

187,701
86,077
48,231
61,331
31,068

192.470
27.431

OKm n KDroDou 1,412,693

u u m n  KINGDOM—Males .,
Females...

99S,IC9
hl9,S$U

I

No. of Workpeople 
employed by f lm s  

making returns.
A ggrente number of 

Bhute worked.
1

Week
ended
22nd
Feb.,
1019.

1

Inc. ( 
Dec. {

+ )  or 
[ - ) a s
t)arad Week

ended
22nd
Feb.,
1919.

1

Inc. (-f-) or 
Dec. (—) as

1*

1̂
1-

• 1 
i

^̂ *>.4)111 r rwitn a wit

Month
ago*

Year
ago.

Month
ago*

Tear
ago.

Per Far Per Per
cent. cent. cent. cent.

12,193 +  4*4 14- 2'8 70,712 4- 3*8 4- 0 *1 ■t
f

583 -  2*3 -  11*3 2,835 -  6*0 - 2 8 9 1
<ii

1,665 +  0*4 -  09 9,317 4- 8*5 +  1*6 Ii*
6.656 +  3*2 -  4*3 31.112 4- 1*0 -  6*5 /

30,745 4- 1*9 -  2 7 165,100 4- 1*0 -  4*6 1,ii
6,160 4- 1*3 -  89 25 583 4- 2*8 -  120 if

13,168 4- 1*5 -2 4 * 8 76 934 4- 1-8 -  28*1 j 1
13,334 : +  2*3 +  10 78,302 +  24 4- 1*0
24,946 4- 1*1 -  6*9 147,IbO 4- 0*3 -  6*7

108.449 4* 2*0 -  6-2 • :613,084 4- 11 -  7*8

13,755 +  2-1 -  19 77,316 4- 13 -  3*2 i .*
10,119 -f- 3‘1 -  16*5 59,345 -f- 40 -  15*5 1
27,350 +  11 -  14 9 165,278 4- 0 6 -1 7 * 5  1 ()
3,832 +  7*5 -  0*8 20,b64 4-11*0 -  3*1 ! (i
9,540 +  1*6 +  0*4 52,884 +  2 0 -  0*4 1

8,519 +  2*7 +  0*7 46,597 4- 1*3 -  09 r
4,668 4- 2*4 -  6*7 26,189 +  1*4 -  6*8 1 1

10,544 4- 6-4 4- 4*7 59,678 4- 4'6 4- 4*4 1

88,327 4- 2*6 -  7 *0 488,245 4 2-0 -  8*6
20,124 -  0-8 -  2*4 114,839 -  2*7 -  4*2 1a 1

108,449 4- 2 0 -  6-2 613,084 4- 11 -  7*8 i
1 1
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were renorf«î ’
id. unA WLJ 4 , : .  ..

3

1 *'3ies
aiti3 aJ

fakers
on

iljct i

Sported

smiths

2Sth
Feb.,

Slst
Jan.,

22ud
Feb., Month Tear

1919 1919. 1918. ago. ago.

12 87 11*35 l'<7 4- 1*52 4-11*40 >
12 30 1161 0*35 +  0-49 4-1195
14*06 14 44 1-24 -  0*38 4-12-82
10 56 1126 0-51 -  0*70 4-10 02 M
6*95 5 67 0-68 i 4- 038 4- 5*27 ;

32*08 25 80 0-44 ' 4- 6*^8 4-31*64
11 07 12 49 1*27 -  1*42 4- 9*80
695 9*79 0 80 -  2*84 4- 815
862 8*20 0*66 4- 0 42 4- 8*06

10-3S 12 92 o-ei -  254 4- 9*78
11 07 8-12 0*48 1 4- 2*95 4-10*58 1’ .
16 77 12.86 2*45 ’ 4- 391 4-14*82 1

14*18 13 06 0*84 4-1*12 4-13*34 i

10’17 7^61
I

0'S5 +  r s 6 4- 9'8$
tS'69 SS^$S $■05 : - p te 4- 91-66
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-  ' -  U.  114,8»

+
+
+

11
1-4
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SHIPBUILDING TRADES.
The percontaffc of workpeople unemployed in tlie ebipbuilding 
trades at the end of February showed an increase over the 
corresponding percentage for January m nil districts but one. 
The industry was, however, so much disturbed by disputes 
both in January and in February that the unemployment 
percentage figures must be interpreted with caution.

Most of the reports received describe the state of the in­
dustry as fair, or good, and some overtime ivas worked on 
the Mersey and on the Clyde. Shipwrights at Belfast de­
scribed employment as very good. Some of the subsidiary 
trades at Glasgow, on the other hand, (sheet iron workers, 
sail makers), described employment as slack; and there was 
a decline at Dundee, repair work having greatly decreased.

The following Table relates to workpeople (skilled and un­
skilled) who were insured under Part II. of the National 
Insurance A ct:—

Division. Number
Insured*

Porcantaw of Out- 
of-Work Donation 
Policies lodged a t

Increase (-4-) or 
Decrease (—) as 
compared with a

28th
Feb.,
1919.

31st
Jan .,
1919.

22nd
Feb.,
191$.

Jlonth
ago.

Year
ago.

l/ondon ... ... 10,366 10-95 5-09 1-00 -f-5-88 +  9-05
Northern Oonntiea . . .  .... 60,826 6-07 5.07 0-19 +  1-0/ +  5'88
North-Western . . . . . . . . 87,366 4-03 2-82 0-15 1-21 +  3-88
Tor^bire .. ... .... 7,171 8-05 6-90 0-15 -f 2-15 +  7-90
Bast Uidlands 2,536 2-84 3-00 026 -0 -1 6 2 58
West Uidlands ... ... ... S31 1487 14-51 0-18 -+ 0 36 +14 69
8. Uidlands and Eastern 3,039 4-05 2-40 0-36 -M-65 +  3-69
S.E. Counties ......................... 5,210 2-44 1-44 0-23 -1- 0-98 +  2T9
Bonth.Westem ^ 85,378 4-89 3-13 0-20 -M 6 7 +  460
Wales . . . . . . . . . . . . . . 11.706 9 05 8 07 0-40 -4-0-98 +  8-65
gootland 78,880 492 421 o-io +  0-71 +  4-82
Ireland ... m. 23.176 1138 8-15 1-14 +  3-23 +10 24

UVITSD E1H01>0M .. .  ... 266,188 6-07 465 0-28 +  1-42 +  5-79

ITNITfiD S1K01>OU—Hales t57,S78 S - 8 8 h'h6 0-ff +  i .i5 +  5-6/;
Females. •• 8,810 11'60 lo-iS S-S7 1 +  VS5 +  8-S3

MISCELLANEOUS METAL TRADES.
Eicployment was fairly good. As a rule, full time was worked, 
instances of short time being rare. Trade Unions with 59,083 
members had 3*0 per cent, of their members unemployed at 
the end of February, compared with 2’0 per cent, in the 
previous month and O'l per cent, in February, 1918.

Brasswork.—^Employment was fairly good on the whole, 
but showed a decline as compared with the previous month. 
No overtime was worked at Birmingham, and unemployment 
increased.

Nuts, Bolts, Nnils, «f?c.—Employment continued good at 
Blackheath and Halesowen, fairly good at Darlaston, and 
fair at Birmingham and Smethwick. On the Tyne it  was 
moderate, and showed a decline on the previous mouth. 
With wire nail and shoe rivet makers at Birmingham it 
continued fairly good.

Cutlery, Tools, Bits, Stirrups, tfcc.—At Sheffield employment 
continued good in the cutlery and file trades. With edge 
tool makers it was again fair at Birmingham and good at
Wednesbury. At Walsall employment with bit and'^stirrup 
makers continued fair, but saddle e * ', —  -------- and harness furniture
makers were reported as slack owing to a shortage of material.

Tubes.—Employment was fair at Wednesbury and Birming­
ham, and in South Wales and Monmouthshire.

Chains. Anchors, &c.—At Cradley employment with anchor 
smiths and shackle makers was fair, showing, however, a 
decline compared with the previous month; with cable chain 
and block chain makers also it showed a decline, and was 
dlack. Anchor smiths on the Tyne and Wear were fairly well 
employed. With anvil and vice makers at Dudley em ploW nt 
was fair, showing, however, a decline compared with January:
^ort time was reported. With axle and spring makers at 
Wednesbury it was again fair.

Worker .̂—Employment continued fairly good 
on the whole. Very little overtime was reported.

good* and conditions were generally the same as in January. At Halifax a slight 
shortage of material was reported. ®

^ fc.-Em ploym ent in the Wolverhamp­
ton and Willenhall lock and latch trade continued good for 
those remaining m the industry, there being no short time. 
Overtime has been abolished in the distriS;. In the gal- 
vanised holW ware and cast-iron hollow-ware trades employ- 
luent was fairly good, the latter trade showing a slight
hXowTare try'll previous month, the tin and enamelled iiouow-ware trade remained quiet.

^c.—Employment was moderate during 
February, and showed a sliglit decline on the previous month^

Axportj.—The exports of cutlery during Februarv 1919
S r a n d  loss^han ?nmv February, 1914. ^
to 16!781 cwU

COTTON TRADE.
T h e  spinning branch showed a decline as compared with the 
previous month. In the weaving branch employment was 
very slack, and worse than in January, much short time and 
unemployment being reported.

The following Table summarises the information received 
from those employers who furnished Returns :—

Workpeoplei Bamlngs.

Week
I do. ( + )  or Dec*

on a Week Ino. ( + )  or Dec.
f —1 nn a

ended
22nd
Feb.,
1919.

ended
22nd
Feb.,
1919.Month Tear Month Year*

ago. ago. ago. ago.

Per Per Per Per
CBFAHTUKNTB. cent. cent. £ cent. cent.

Preparing ... 13,221 + 2-7 +  3-0 26,681 + 2-1 +  57-2
g in n in g  . . .  ... 
weaving ...

25,441 + 2-5 +  4-1 65,333 + 2-8 + 58-7
%% 44,076 4-7 -  15-2 87.800 •• 8-3 t  25-2

Other ............... 9,800 3-0 -  7-3 25,818 3-0 + 29-9
Not specified ... 9 ai 8,003 — 2-7 -  8-2 18,129 4 4 * 36-3

TOTAL < ti 100,541 — 1-7 -  7-3 218,261 — 3-4 +  37-8

D18TB10T8. 1
11

Ashton ............... 6,241 + 1-8 +  0-8 10,965 0-1 +  52-5
Stockport, Olossop 

Hyde
and 6,796 + 1-0 -  8-. 15,412 4-g +  49-0

Oldham ............... 949 9,586 + 2-0 +  4-] 23,665 . -4* 0-9 +  65-8
Bolton and Leigh #19 15,802 + 1-3 +  3 3 31,981 + 07 +  60-3

HochdalejHeywood, 
Walsden and Todmorden

10,616 0-3 -  3-8 22,055 6-2 +  37-9

Uanchester 99» 5.923 4-8 -  lC-0 11,139 7-2 :+  41-4
Preston and Ohorlcy 9 9 9 7,124 1-4 -  1-6 15,330 1 — 6-4 +  45-8
Blackburn, Accrington 

and Darwen
Burnley Padlham, Clolne 

and N ^ o n

14,049 — 6-2 -  190 3 i,c 6 o ; — 9-6 +  18-8

11,208 — 8-5 -  24-3 25,634
1

-- 9-5 +  9-5

Other Lancashire Towns 3,700
4.849

0-3 -  3-8 7 , m 2-4 +  58-1
forksh ire Towns 94< -K 0-3 -  0- 9,155 + 3-7 +  39-4
Other D istricts 9^ 5,617 1 8 -  0-7 9,699 + 3-9 +  40-5

TOTAL ... 103,oU — 17 -  7-8 213,261
i

— 3-4 +  37-8

In the Oldham district employment showed a decline on the 
previous month. About one-third of the machinery was not 
running owing to the unsettled state of trade, and demobilised 
men were consequently unable to return*to their former situa­
tions. In the weaving section employment continued moderate. 
In the Bolton district employment was fair with spinners, 
but slack with both cardroom workers and weavers. 
A large amount of machinery was idle, unemployment being 
most pronounced in the weaving section, where there wae 
also much short time. In the Preston district it  was slack 
with weavers, and it  was estimated that only about one-third 
of the Chorley weavers were fully employed.

In the Blackburn and Darwen district employment was bad 
in the weaving section and worse than in January. I t  was 
estimated that about half the looms were not working. In 
the Burnley district employment was bad with weavers, and 
production was stated to be only between 25 and 30 per cent, 
of the normal.

Imports and Exports.

Description.

Impm-ts of raw cotton 
(100 lbs.)

E x p o rts :—
Cotton yarn (1,000 lbs.)

•dCotton thread for sew 
ing (1,000 lbs.)

Cotton piece goods 
(1,000 yds.)

Feb., Jan ., Feb.,

Ino. ( +  ) or Dec. (—) 
in Feb., 1919, on a

1919. 1919. 1914.
Month

ago*
Feb.,
1914.

1,776,513 1.629,869 2,351,161 +146,674 -574,618

9.167
1,376

9,913
1.478

18,074
1,673

-  746
-  103

-  8,907
-  198

282,012 219,701 583,452 +  12,311 -361,440

HOSIERY TRADE.
E mployment in Fobruarv showed a decline as compared with 
the previous month, ana was considerably worse than a year 
ago. At Leicester the decline was stated to be largely due 
to the cessation of Government contracts. The civilian trade 
was affected by the insufficient supply of yarns, needles, and
coal. In Nottin^hamshiro it was reported as moderate with 
power-frame workers,_ with a good deal of short and irregular
time, partly due to shortage of yarns and of coal.

war b o S S :l" °°  earnings Is affected by Increases In rates of wages, Inolnding
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The following Table summarises the information received 
from those employers who furnished Returns : —

LeiCQsber 
Leicester Oonntry IHstrlofi 
N otts and Derbyshire 
Bcotland 
Other D istricts

.\4.

UNITED KINGDOM

EamingSa

.  } •*. S';
K ni

THE LABOUR GAZETTE March, 1919.

Workpeople.

Week
ended
22ml
Feb.,
1919.

Inc. ( + )  or 
Dec. (—) on a

Month
igOe

Tear
ago.

9,091
1.710
3,098
3,726

963

Per
cent. 
-  11  
+  0-1 
+  0*2
-  1-9
-  4-1

Per
cent.
-  2-3
-  1-8 
+  4-1
-  2-5
-  4*7

17,578 -  1-1 -  1*4

Week
ended
22nd

Feb.,
1019.

£
13,794
2.4&1
4.383
4.03L
1,234

25,885

Inc. ( + ) o r  
Dec. (—) on a

Month
ago.

-  3-7

Year*
ago.
Per

cent.
7*2

13’2
23-9
14-8
20*5

121

Exports.

Description.

Cotton H osiery:
Stockings and Socks doz. pairs
Other Sorts ..............  £

Woollen H osierry :
Stockings and Socks doz. pairs
Other Sorts £

[nc. ( + ) or Dec. ( —)
Feb,, Jan., Feb., on a
1910. 1919. 1914. Montli

Ago.
Feb.,
1914.

87,979
41,062

93.724
47,490

54,36)
34,510

-  10.725
-  6,428

+  33,614 
+  6,532

151,632
44,705

117,163
48,381

195,450
88,874

+  37,469 
-  3,678

-  40,818
-  44,169

JUTE TRADE.
DtrniNQ February employment in Dundee and district showed 
a slight decline compared with the previous month, and was 
worse than a year ago, some short time being worked. There 
was a shortage of certain classes of labour, especially spinners.

The following Table summarises the information received 
from those employers who furnished Returns :—

DBPARTMBNTa.

PreparingSpinning
weaving
O^er

TOTAL

Number Employed. Wages paid.

Week
ended
22nd

Feb.,
1019.

Inc. ( + )  or 
Deo. (—) on a Week

ended
22nd
Feb.,
1019.

Inc. ( + )  or 
Dec. ( —) on a

Month
ago.

Tear
ago.

Month
ago.

Ye«*
ago.

2,318
2,720
8,3)6
L792

Per
cent.

-  r i
— 0*2 
-  1*4 
+  4*0

Per 
cent. 

+  0*3 
+  1'3
-  3 0
-  2-0

£
8,640
3,907
5,214
3,864

Per 
cent. 

+  0-1 
~  0 3  
-  3-3 
+  1*9

Per 
cent. 

+  186 
+  15-3 
+  115 
+  16-5

10,136 -  0-1 -  1-0 16,655 -  0*7 +  14‘8

Imports and Exports.

Description
Feb.,
1019.

Im ports of Ju te  tons 6,868

E xports:
Ju te  Yarn ... lbs. 854.400
J  ute I'iece Goods 100 yds* 49,085

Jan.,
llULl.

Feb.,
1914.

Inc. ( +  ) or Dec. ( 
on a

- )

Month
ago.

Feb.,
1014.

19,089 43,159 : — 12,221'— 33,282

49,900
37,186

3.414,200 Ij+801,500' 
lJ4,o93 I +  11,809 I

•2.569,80') 
• 55,508

WOOLLEN AND WORSTED TRADES.
WOOLLEN TRADE.

EiiPLOTMEKT during February continued good. About 61 per 
cent, of the workpeople covered by the Returns were workiusr 
5oi hours per week during the month, while 5 per cent 
(mamly spinners, willeyers and fettlers) wore on overtime.

tw o-thirds Were in
WB«k A 1  frequently  the^ norm al full-tim e
ported bv labour (both m ale and female) was re-

^  cent, of the employers making* Kotums;
ehortn^o nf I  i Proportion of employers mentioned a 

Th u ^   ̂ chiedy tlie latter.
from^those°^m?ln3^^^^ suinmarises the information received irom those employers who furnished Returns •—

wara*r '“ ^reasea in rates of wages, including

f  \

DEFABTHSBTa, 
Wool Sorting .. .  
ginning 
Weaving
Other Dopartmenta 
Not specified

TOTAL —

D isTK icrra.
Huddersfield D istrict
Leeds D istrict ...............
Dewsbnry A Batley D istrict 
O ther Parts of West Biding

TOTAL, WEST RIDUIO ...
Scotland ... ...
Other D istricts — ....

TOTAL ...

Workpeople. Earnings.

Inc. ( + ) o r Inc. ( + )  or
Week Dec. (-- )  on a Week Dec. (—) on a
ended ended
22nd 22 ud •
Feb., Month Year Feb.. Month* Year*
1919, ago. ago* 1919. ago. ago.

Per Per Per Per
cent. cent. £ cent. cent.

469 -  2-9 -  51 976 +  3 8 +  19 8
4.735 +  0-3 +  O'l 9.625 -  1.8 +  241
7,3-8 +  01 -  0-8 1^,723 +  17 +  2lU
4,953 -  0-9 -  4-8 10,479 +  1-2 +  191
1,178 +  07 -  20 2,394 +  4-6 +  24-6

18,721 -  0 0 -  1-8 88,197 +  0-8 +  21-9

1,867 +  0-3 -  21 4,531 +  1-0 +  281
2,279 +  0-2 +  4‘7 4,886 +  2 1 +  331
2,172 +  1-2 -  11 4,751 +  21 +  227
2,126 -  0-8 -  21 4,504 +  0 8 +  25-8

8,444 +  0 2 -  01 18,672 +  1-5 +  269
4,586 +  17 -  32 8,084 +  4*4 +  i a o
6,691 -  1*6 -  8-2 9,441 -  3*3 +  17 6

18,721 -  O’O -  1-8 56,197 +  0-8 +  21-9

WORSTED TRADE.
Employment on the whole continued good during February, 

and showed little general change as compared with the 
previous month. Eighty-six per cent, of the workpeople 
covered by the Returns were working 55J hours during 
the month, and 2 per cent, were on overtime. Some short 
time on the night shift was again reported among wool 
combers, owing to Government restrictions on the supplies 
of wool in this branch. A shortage of labour was reported
by about 30 per cent, of the firms covered by the Returns, and 
a shortage of coal and of wool by nearly 40 per cent.

The following Table summarises the information received 
from those employers who furnished Returns;—

Workpeople. Earnings.

Week
ended
22nd
Feb.,
1919.

Inc. ( + )  or 
Dec. (—) on a Week 

‘ ended 
1 22nd 

Feb., 
1919.

Inc. ( + )  or 
Dec. (—) on a

Month
ego.

Year
ago.

Month*
ago«

Teai*^
aga

DSFABTMENT3,
Wool Sorting and Combing
g in n in g  ..............
weaving ... ... —, 
Other Departm ents — 
N ot specified ... —.

TOTAL ...

3,677
15,264
6.177
2,993
2,529

Per
cent. 

-  0 8  
+  0-0 
-  11 
+  05  
-  31

Per
cent.

-  4-7 
+  2-3
-  3-6
-  6-8 
- 1 0 7

£
8.697

21,957
11,787
6.613
4,553

Per
cent. 

+  21 
-  0 0
-  3 3  
+  01
-  4*0

Per 
cent. 

+  18*2 
+  85 5 
+  267 
+  14*9 
+  2l*8

30.643 -  0 6 -  1-9 53.507 -  0-8 +  26-6

DISTRICTS,
Bradford D istrict —, ... 
Keighley D istrict — — 
Halifax District ... _  
Huddersfield D istrict 
Other Parts of West Biding

TOTAL, WEST RIDUfO...
o th e r Districts

TOTAL ...

14,094
5,402
3.093
2,180
2.898

-  1*6 
+  0-2 
+  1-5 
-  1*8 
+  0-8

-  41
-  31  
+  31
-  6*8 
+  9-3

26,260
9,212
4.717
6,462
4,636

-  09  
+  07  
+  17 
T- 63  
+  1*9

+  231 
+  337 
+  384 
+  156 
+  881

28.467
2,176

-  07 
+  1*2

-  21 
+  11

59.287
3.220

-  0-9 
+  07

+  26*8 
+  228

30,643 -  0’6 -  1-9 1 o3»507 -  0-8 +  26-6

Imports and Exports.

Description.

J?aic W o o l ( S h e e p o r L a m b s ) : 
Imports ... 1,000 lbs.
ExiMJrts and Re-Exports

1,000 lbs. 
E x p o r ts  o f  B r i t i s h  M a n u -  

f n c l n r e s ;
Wool Tops ... 1,000 lbs. 
Woollen Yarn... ,, 
IVorsted Yarn... „ 
Woollen Tissues 1,000 yds. 
Worat-ed Tissues ,, 
Flannel ti Delaines „

Feb*, Jan.,
1919. 1919.

1 ~  ^  

46,974 68,315
476 2,178

773 455
232 113

1,585 1,519
9,287 7,182
2,647 2,459

202 322

Feb.,
1 9 1 4 .

' Inc. ( + ) o r  dec. (—) 
in Feb., 1919, oh a

102,145
49,805

4,144
343

4,107
8.S31
6,7i9

bS8

Month
ago.

Feb,,
1 9 . 4 .

-21,341 
-  1,704

,-55.^711-49,329

318
119 
68

2,105
188
120

8,371
n o

2,532
966

4,082
438

LINEN TRADE.
D uring February employment continued bad in Belfast, and 
slack in the rest of Ireland: in both cases it was rather

* Comparison of earnings Is affected by increases In rates of wages, Inclndlng 
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Woripeoplfi. Eunings.

lat (+)ffl 
Week Dea(-)on« 
esded 
2iDd
Kfb.. Mwth Tel? 
lili. igo. »go.

Wwk
wded

Feb,
1913.

Ine,{+)or
DetHoai

Moiitii' Yet',
igo, tga

25 s e n
8 .m
i 9 S

i

8t,96T 
U.W  
6 SIS 
iSSS

30.E13 - 06 - 1-9 S 507

\is i

U .W
6.Kfis,r9J
?.{»
IS £

86,2
ft?l2
t m
5.06

-  01

Per
ceaL

+ 1W
+ « 5
+ 2 '
+ 111
+2l1

S8.1^
J,iT6

8,iJ»
+261+ 2 8

. Feb*.
^  JsB., J314. UABtb ,j.+ 

feO-i ' 1019. xfo.
191S- . J

Fev^
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^  Ho. Ha
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March, 1919. THE LABOUR GAZETTE.

w orse t h a n  in  J a n u a r y .  I n  B e l f i i s t  75 p e r  c e n t ,  o f  t l i e  w o rk -  
neop le c o v e re d  b y  t h e  R e t u r n s  w e re  o n  s h o r t  t i m e ,  w h i le  t h e  
io r r e s p o u d iu g  f ig u r e  f o r  t h e  r e s t  o f  I r e l a n d  w a s  a b o u t  45
p e r  c e n t .

In Scotland employment continued very quiet, and a large 
amount of short time and unemployment was reported.

DBPARTUXKTS* 
Preparing 
Spinning ~  
Wdarlng «*«
Othar ••• *«• »
Hot specified.- —

TOTAXi ^

X̂iaTKlCTS.
Belfast ...............
Other places In Ireland

tO T A l IRSLAND —

a«aflfeshln 
Other places In Scotland ...

TOTAL SCOTLAND

England

TTNITED ETN6D0H

Workpeople.

Week
ended
22nd
Feb,,
1919.

Inc. ( + )  or 
Dec, (—) on a

Month
ago.

Year
ago.

5,507
10,6)8
10,660
4,176
1,723

Per
cent.
-  3 8
-  0 7
-  S’5
-  9*4 
+  0-6

Per
cent.
-  8-S
-  4 -6
-  4 -5 
-14-4
-  3-6

32,694
/

-  8-3 -  6-6

14,227
9,468

-  5-0
-  21

-  8 6 
-  3-4

23,693 -  3-8 -  6-6

2,3'15
6,439

-  11  
-  1-7

-  2-8 
-  7-3

8,764 -  1*6 -  61

23S -  2-9
;1

- 2 3 7
1

 ̂ 83,694
, 1

-  3 2 -  6-8 !1

Earnings.

Week
ended
22nd
I'd).,
mil).

£
7,706

12,978
16,657
6,896
2,652

Inc. (-I-) or 
Deo. (—) on a

Month* 
ago.

15,873

19,318
12,457

31,805

Per
cent.
-  31
-  0-8 
-  4 -8 
-12-0 
+10-2

-  37

fear*
ago.
P ot 

cent. 
+  188 
+  24-1 + 20 1 
+  1-6 
+  24’8

+  18-0

-  6*2

3,261
10,577

13,838

-  2-2 
+  0 7

+  13*4 
+  27-4

-h 18 5

+  25 7 
+  15 6

+ 1 7 ‘8

230 : -11 -9  ; -  23-1

45 8,3 -  3 7  + 18-0

Imports and Exports.

Description.

, Inc ( +  ) or dec. ( —) 
Feinmrj*, January, Febroary,'

Imports of Flax and Tow
tons

Exports:
Linen Yam ... lbs. 
Linen Piece Goods 100

yds.

1919. 1919. 1914. ,
1t1

a Month 
ago.

1 February, 
1 rJ14.

639 809
1

15,222 " -  150 -  14,563

1,069,200 . 214,900 : 1,261.000 +854.30) • 191,80)
51,035 71,508 165,360 j -20.471 -104,325

1 '

SILK TRADE.
I n this trade employment during February continued good 
on the whole, and showed little change compared with the 
previous mouth. In the Macclesfield district employment on 
the whole was good, and showed little change compared with 
either a month ago or a ye.-’.r ago. At Halstead, Sudbury and 
Mraintree it was reported as only fair.

Forty per cent, of the firms making returns reported a
shortage of labour, the shortage being mo.st marked in the
W est R id in g  d i s t r i c t ;  t h e r e  w e re  a ls o  a g a i n  c o m p la in t s  o f  a  
s h o r ta g e  o f c o a l. ^

The following Table summarises the information received 
irom those employers who furnished Returns:__

_ B B A flC H B .
Throwing —̂ *
WnlnntnzWeaving I2^ er .....................
Rot specified... te e

TOTAL ^

^  BISTRICIB*
lA niyhlre tnd  W, Biding 

of Yorkshire ^
Iw cl^flold , Oongleton and 

u u tn e t
Eutem  Ooantles .♦* 
O t a ^ l j t r i o t e ,  tacladlig

TOTAL ee# V ee

Workpeople,

Week
Audod

Inc. ( + )  or 
Dec, (—) on a Week

ended
Feb., 
1919.

Month
ago.

Year
ago.

22nd
Feb.,
1919.

794
2,284
2.2-28
1.1=9

420

Per 
cent. 
+  l-S 
+  1-6 
+  0-2

+*'l-9

Per
cent.
-  6-5
-  0 0  
-  2-2 
+  3-8 
+  8-4

£
726

8,738
3.020
1,8«4

780

6,615 +  0-8 -  07 10,108

2,481 +  0-8 -  1*3 4,216
1.340 -  01 +  37 1,972
I.H67
1.427

+  17 
+  08

-  3-4
-  0-4

2.391
1,629

6,916 +  0-8 -  07 10,108

BarningL

war t o X l '™

Inc. { + )  or 
Dec. (— ) o n a

Month*
ago.
t'er 

cent. 
+ 6-0 
+ 2-0 
-  2*5 
+  6-0 
+  27

+  1*4

+ 0-6 
+  3-6

+  1-4

Teat*
ago.
Per

cent.
18-4
217
23-6
80*2
46*4

+  25*1

+ 22-8 
+  22-5

+  28-8 
+ 21-8

+  25*1

la atfected by increasea in ratea of wayca, including

Imports and Exports.

Descript on. ' February, January, 
i 1919. 1919.

Im ports (less re-ex* 
p o rts):

Haw silk ... lbs. 
Thrown silk lbs. 
Spun silk yarn lbs. 
Silk broad-sluATs

yds.
Exports of British 

M anufactures: 
Tlirowii silk lbs. 
Spun silk yarn lbs. 
Silk broad-stuffs

yds.

112,135
3,476

81,893
8,291,332

Nil
8,232

55),711

136,309
12,950
24,711

8.017,892

Nil
22,695

688,039

February,
1914.

&5.629
37.816
42,440

8,630.755

7,363
83,595

973,391

Inc. ( + )  or Dec. (—) on

a^ioiitli ago. Fob., 1914.

-  24.174 +  40,506
-  9.474 -  34,310
+  7,182 -  10,656
+  203,440 -  409.423

V « i -  7,363
-  14,463 "  76,363
-  187,328 -  422,680

LACE TRADE.
E m plo y m en t  in this trade showed a  further decline during 
February, and much short time and ■unemployment were re­
ported at Nottingham and in the Long Eaton district. In the 
West of England and in Scotland employment on the whole
was good. In the plain net branch, owing to the stopping of

3 o n ly  f a i r .Government orders, employment declined, and was 
I t  was moderate in the curtain section and bad in the fancy 
lace (levers) section.

The following Table summarises the information received 
from those employers who furnished Returns: —

Workpeople. i i Barnlngo.

Week Inc. ( + )  or Week Inc. ( + )  or
ended
22nd

Dec. (-- )  on a ended Dec* (•- )  on a

Month Year Feb., Month Tear*l'’eb.,
1919 ago* ago. 1919. ago. agOa

Per Per Per Per
BRA NCHES. cent. cent. £ cent. cent.

Levers... ^  ^ 1.537 -  r s -15-2 2.546 -  4*1 -  in-6
Ourtaln ^  ^ MV 1,637 +  1*7 - 1 0 8 2,953 +  3-6 +  7-4
Plain N et ^ 3,104 +  0*3 -  8-5 4,7 0 

1,071
-  3*0 +  0-6

O thers.^  ^  ^ 915 -  5-B -10-5 -  4*0 -  0 6

TOTAL 7,243 -  0 6 -1 0 -8 11,280 -  1*7 -  0-7

D ISTR IC TS.
N ottingham  Oitv ... 
Long Baton and other o

V i V 2,893 -  0-6 - 1 0 0 3,984 -  0 8 +  2-5
>ut- 878 -  3-4 -Jo "8 1,532 -  4*3 -  13 7

lying Districts
Other English D istrict! 2,650 +  0-2 -TOO 4,008 -  3 -.3 -  1-J
Scotland 1,016 -  0*1 -10-4 1,766 +  2*3 +  6-7

TOTAL 1 e • 7,243 -  0-6 -1 0 -8 11,2£0
*

-  1-7 -  0 7

CARPET TRADE.
D u e in g  February employment continued fairly good. Firma 
employing nearly 30 per cent, of the workpeople covered by 
the Returns reported short time, generally to the extent of 
about 5 hours per week. The supply of coal and yarn -was 
insufficient.

Returns from firms employing 5,062 workpeople in the week 
ended 22nd February, and paying £8,065 in wages, showed an 
increase of 0'9 per cent, in the number employed but a 
decrease of 2*5 per cent, in the amount of wages paid comiiared 
with the previous month. Compared with a year ago there was 
an iucreasq of 0’5 per cent, in the number employed and of 
19'1* per cent, in the amount of wages paid.

FELT HAT TRADE.
E m plo y m en t  during February continued fairly good on the 
whole. At Denton it was reported as unsettled, and half the 
Trade Union operatives were still on short time. At Stock- 
port and in Warwickshire, on the other hand, employment 
continued good.

BLEACHING, PRINTING, DYEING AND FINISHING.
E m ployaient in these trades during February continued slack, 
and showed a further decline. Much short time was reported 
in all departments. More than one-third of the firms covered 
by the Returns reported a shortage of materials, mainly coal.

In the bleaching section e;uploymont continued slack. lu  
the printing section employment was bad, both in England 
and in Scotland; it was reported that half time was being 
■worked in England, and that the number of machines work- 
ing was much reduced. With woolleu and worsted dyers and 
finishers employment was reported as bad; about 40 per ceut.

* Comparison of earnings Is aflfectod by Increases in rates of wages, inoludiug
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of the Trade TJnion operatives were on short time during the 
month. With cotton dyers employment continued bad.

The following Table summarises the information received 
from those employers who furnished Returns :—

Workpeople,

Week
ended
22nd
Feb.,
1919.

T K A S U  I
Bloaohlng 
Printing 
Dyeing 
Trimming, Plnlehlng and 

other Departments 
N ot apeolfled ...

#♦4

• ii

TOT AX 10̂

2115
6(9

11,012
6,183

1,561

21,550

pisTRUrrs: 
Yorkflbire 
liijicuhlra 
BootUod 
Ireland 
Other D U trlcti

eie
e e i

10.908
6,101
1,658

196
2,081

TOTAL eee eee 31.550

Inc. ( + ) o r
Dec. ( - -) on ft

Month Year
ago. ago. 1

Per Per
cent. cent.
+  10 - U '9
+  2-0 +  1*7
+  1-4 -  6-6
-  1*8 -  6 7

+  2-5 -  4-2

-1-0-6 -  6 -3

+  0*6 -  4-8
+  1-6 -  7-5
-  2 0 -  9 4
-  2*2 -18-9

0-3 -  4-3

+  0*5 -  6-2

Earnings.

Week
ended
22nd
Feb.,
1919.

£
1,037
1.665

32,877
13,605

32,973
14,403
S.2S1

781
1,375

Ino. ( + )  or 
Dec. (—) on a

Month
ago.
For 

cent. 
4- S'9 
+ 6-4 
- 3 0  
+ 2 2

3,679 -  8*0 +  12-7

65.763 -  1-1 +  11*8

55,783 -  1-1 ■* I t 'S

Toai*
ago.
Per

cent 
+  23  
+  17 •« 
f  13-3 
-f 10 4

SHIRT AND COLLAR TRADE.
E m p l o y m e n t  in this trade continued on the whole fairly good 
during February, but it was not so good as in the previous 
month; about 7 per cent, of the workpeople covered by the 
Returns were on short time during the month. A shortage 
of labour, especially machinists, was reported by about 45 per 
cent, of the firms making returns. This shortage of 
machinists was reported to be a contributory factor in the 
decline of employment among other classes of workpeople.

The following Table summarises the information received 
from those employers who furnished Returns :—

Pistrict*

Workpeople. Earnings.

Week
ended
22nd
Feb.,
1919.

Inc. ( + )  or 
Dec. ( —) on a Week

ended
22nd
Feb.,
1919.

Inc. (-k) or 
Dec. ( —) on a

Month
ftgo«

Teftr
ftgo«

Month
ago.

Year
ago.*

Per Per Per Per
cent. cent. £ cent. c e n t

Bondon ... .............. 3,085 -  0-5 -  0-7 4,2(7 -  19 ^  19-2
H a n o h e e te r ......................... 1,512 +  0-7 -  6-7 2.201 -  2*5 +  3-7
Beet of Yorkshire, Lanca­ 1,862 -  1-3 +  3-5 2.068 -  1-8 -21-9

shire and Cheshire
6.W. Ooonties ... ... 1,268 -  1-2 3-2 1,477 +  2-0 33-7
Best of England and Wales 1,186 -  1-4 -  0-8 l.M l +  2*0 24-5
GlasgOTT ..............  ... 1,659 -  1-5 +  2-4 2.227 -  7-6 +  205
Londonderry M. 1,210 +  0-7 • 2-0 1,179 +  2-0 «■ 80 d
Belfast ......................... 616 -  21 -  3-1 684 -  2-6 V 19-0
Best of Ireland m. 674 -  2-9 -  7*2 737 -  11*6 -18-5

TOTAL UKITKl) KlNOnOU 18,070 -  0-8 -  1-8 16,631 -  2-6 +  19-8

LEATHER TRADES.
E m p l o y m e n t  was fairly good on the whole, but again showed 
a decline compared with the previous month and with a year 
ago. Hardly any overtime was reported, and a certain amount 
of short time was worked, both in Loudon and the provinces, 
especially in some branches of the saddlery and harness trades 
at Walsall and Birmingham.

Trade Unions with 9,127 members reported 1’9 per 
unemployed at the end of February, compared with 1' 
cent, in January, 1919, and 2*5 per cent, a year ago.

r cent. 
5 per

BOOT AND SHOE TRADE.
a X f w r j  eood on the whole during February,

® change compared with the previous month.
however, with makers of hand-

in +1m ■RniL/i ^oes, and slack with women workersin the Kaunda and Rushden district.

* Comparison 
var hoDUBss.

The following Table summarises the information received 
from those employers who furnished Returns :—

District.

Workpeople. Eainlngs.

Week
ended
22nd
Feb.,
1919.

Inc. ( + )  or 
Dee. (—) on a

Week
ended
22nd
Feb.,
1919.

Inc. (+ )  or 
Dec. (—) on a

Month
ago.

Tear
ago.

Mcnth
ago.

Year*
ago.

rc r Jrer Per Per
IHGLAKn ABD WAXIB, cent. cent. £ cent. cent.

fcondon s«* »•« 1,871 +  2-8 +  0*5 4.165 +  0*9 +  21-3
IjCiCftStOr • « «  esa 9,8 9 +  2*3 -  0-7 21,240 +  0*3 +  111
Leicester Ooontry Dis­ 2,232 +  2-0 +  0-2 4.157 +  1*9 +  12-7

tric t
Northampton .............. 7,549 +  4-8 +  2*8 15,474 +  5*7 +  18 6
Northampton Ctotmtry 6.761 +  2-3 ♦ • a 13,169 +  3-7 +  13*9

District
Setterlng • « .  • • • 2,849 +  2-6 - 1-2 5.5S6 +  4-9 +  15*6
Stafford and D istrict »•* 2,362 +  4-0 - 2*4 4.3U +  7-0 +  15-0
Norwich and District 3.664 +  2-9 +  0*3 6.X57 +  54 +  2 1 -0
Bristol and D istrict 1,292 +  2-9 +  2*5 2,4f0 +  1-7 +  16*8
K ln^w ood .............. 1,067 +  1*7 -  1*9 2.S35 +  11 +  6-1
Leeds and District 1.812 +  1*2 • 4-2 8497 +  37 +  2*3
L a n  c s s h l r  6 (mainly 3,731 +  0*8 -  1-4 6,069 -  0*8 +  9*0

Bossendale Valley)
Birmingham and District 583 +  0-9 +  6-6 978 +  2-5 +  11*8
Other parts of England 1,369 +  3 5 +  0-2 2.2S6 +  8*0 +  18-0

and Wales

M O L A iS D  AW n WAXSS 16,931 +  2-6 92.124 +  2-9 +  13-8

SCOTLAND M «  » « • 2.153 +  2-3 -  1-6 4.P36 +  2-5 +  13*7
IR B L A N D  ..................................................... 598 +  0-8 +  10 840 +  0-4 +  27*9

U M rrrD  k i k o d o m 49.955 +  2-6 -  0*3 97,SCO 1 +  2-9 +  13*9

TAILORING TRADE.
BESPOKE.

Lon'don.—Employment during February was better than in 
the previous month and a year ago, and was, on the whole, 
fairly good. Several firms reported a shortage of labour. 
Returns from firms paying £9,973 in wages to their work­
people (indoor and outdoor) during the four weeks ended 22nd 
February showed an increase of 13'4 per cent, in the amount 
of wages paid compared with the previous month, and of 26*7 
per cent.* compared with February, 1918.

Other Centres.—^Employment was reported as good at 
Liverpool, Bristol, Sheffield, and Aberdeen; fairly good at 
Birmingham and Leeds; and fair at Glasgow and Cork. On 
the whole it showed little change compared with a month ago 
or a year ago.

READY-MADE.
Employment in this branch showed a considerable decline 

as compared with January.
In Leeds employment was reported as quiet, with a con­

siderable amount of unemployment among women workers. 
Nevertheless, several firms reported a shortage of labour, both
male and female. The decline in Employment was stated to 
be due partly to the manufacturers being unable to obtain
supplies of cloth and partly to restrictions on the export 
trade. Employment was reported as good at Manchester, 
fairly good in London, and as fair at Glasgow and Bristol.

The following Table summarises the information received 
from those employers who furnished Returns: —

Indoor Workpeople.
1

Number Employed. Earnings.

D istrict.
Week
ended
22nd
Feb.,
1919.

Inc. ( + ) o r  
Dec. (—) on a Week

ended
22nd
Feb.,
1919.

Inc. (+ )  or 
Dec. (—) on a

Month
ago.

Year
ago.

Month
ago*

Year
ago.*

h^edS ae» ee« 5,559

Per 
cent. 

-  0-1

Per
cent. 

-  2-8
£

7.655

Per 
cent. 

-  0-8

Per
cent. 

+  6-4
Manchester 3,324

3.719
-  1-6 +  9-2 6.SS9 -  9-0 +  20-8

Other places In Yorkshire, -  21 -  0*4 4,980 -  4-4 +  10-6
Lancs* and Oheahlre

Bristol 1,134 -  23 -  7-7 1,498 -  3-9 +  6 8
North and West Midland 1,846 -  0-6 +  4-9 2,285 -  6 3 +  17-1

C o u n t i e s  (excluding 
Bristol)

9ontb Midland and Eastern 1.914 +  0*7 -  2-9 2 851 +  8-5 +  27 4
Counties

London •** •«. «e. 3,246 -  2-8 -  6-6 6 630 -  11*6 +  14-3
Qlasgow ............  **, 1,3(7 — 7-3 -  16*2 2,287 -  8-9 -  6*8
Best of United Kingdom ... 1,650 -  23 -  18-9 2,165 -  27 -  1-9

ITKITSD XINODOU 23.709 -  16 -  2-9 35,670 -  5-9 +  11-0

* Comparison of earnings Is affected h j  Increases In rates of wages, inclndlng 
war bonuses*
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OTHER CLOTHING TRADES.
DKESSMAKING AND MILLINEKY.

EiiFiiOYitERT with dressmakers employed by retail firms in 
Loudon and by court and private dressmakers continued fair 
during February. Keturus from retail firms, chiefly m the 
West End, employing 1,530 dressmakers in the w^k ended 
22ud February sho^yed a decrease of 2'0 per cent, in the 
mmibers employed compared with the previous month, and 
of 2'2 per cent, compared with a year ago. A shortage of all
classes of labour was reported. ,• V4.i

With milliners in the West End employment wm slightly
better than in the previous month. A shortage of labour was 
reported.

WHOLESALE MANTLE, COSTUME, BLOUSE, Ac.,
TRADES.

In London employment was fair, and about the s a m e ^  in 
the previous month. Some short time was reported. Firms 
employing 3,785 workpeople on their premises (in addition to 
outW kers) in the week ended 22ud February showed an in­
crease of OA per cent in the numbers employed compared 
with the previous month, but a decrease of 6*6 per cent.
compared with a year ago.  ̂ • .i

lu  Manchester emjiloyment continued moderate during the
month, and some short time was reported. Firms employing 
3,520 workpeople in the week ended 22nd February showed a 
decline of I’G per cent, in the numbers employed compared 
with the previous month, but an increase of 05  per cent.
compared with a year ago. , . ,

In Glasgow, firms employing 1,876 w-orkpeople in the week
ended 22nd February showed an increase of 1'6 per cent, in 
the numbers employed as compared with the previous month, 
and of 2-0 per cent, compared with a year ago. Employment 
was on the whole fair. Some short time wa§ reported.

There was a shortage of machinists and other workers at 
all three centres.

CORSET TRADE.
Returns from firms (mainly in England) employing 5,107 

workpeople in their factories in the week ended 22nd February 
showed a decrease of 0'9 per cent, in the numbers employed 
compared with the previous month, and of 7*5 per cent, com­
pared with the corresponding week in February, 1918. Em­
ployment continued fairly good on the whole, though about 
20 per cent, of the workers were on short time. There was 
some shortage of labour.

BUILDING AND CONSTRUCTION OF WORKS.
EiCPLOYHENT in the building trade was slack during February. 
There was a further decline generally, owing to the winding- 
up of certain Government contracts and the high prices and 
general scarcity of building materials. Private building work 
was still almost entirely confined to maintenance and repairs. 
Painters in some districts were very busy, as is usual at this 
season; but masons and plasterers, especially the latter, were 
very slack.

The following Table shows the general percentages of un­
employed workpeople who were insured against unemployment 
under Part II. of the National Insurance Act, and were in 
receipt of the Government donation. For plumbers and car­
penters and .ioiners the percentage unemployed was under 
7 per cent.; for the other classes of men, the corresponding 
percentages ranged from about 9 per cent, to a little over 
27 per cent.

Ooenpations.

I  •  I

OarpstiterB 
Brlcklayera ...
H u g o s  
Fluterera 
PaioterB 
Plomben 
Other skilled occopatioas .. 
N arrlu  
lA b o o re n

9 4 i
4^4

ALL OOCUFAT10B9

Nambar
Insured

at
28th Feb., 

1919.

Percentage 
of Out of 

Work Dona­
tion Policies 
Lodged a t  
2Stli Feb.

Ino» ( + )  or DeCc ( ^ )
as compared w ith 

a
Month

ago.
Year
ago.

961979 6-86 -»-3-55 +  6-55
42 275 1314 +  474 +  12-89
20,076 1603 +  6-82 +15-39
10,431 27-21 +  1332 +  25-84
71.513 1014 +  3 63 +  8-88
26 768 5 39 +  1-82 +  502
30 864 12 74 +  6-09 +  12 26
90,547 9 22 4  2 57 +  8-77

204,206 1109 +  4 61 +  10 44

593.659 10-42 +  4-20 +  9-82

DItIsIod.

4  ♦  #

• 4

Bondoo
Northern Countiee 
North Weetern 
Torkablre 
Bast Uidlands 
West Midlands 
& Midlandfl and Eastern 
South Elastern 
Bonth Western 
Wales 
Bootland 
Ireland

see

ea#
Sis
sae

aas
sas

United Kingdom

Number 
Tnsured at 
28th Feb., 

1919.

110.657 85.3̂ 1 
72.P33 
42 188 
24 6m 
41997 
51,708 
81 43 
58 646 
26 9’5 
61.663 
35.808

Percentage 
of O ut of 

Work Dona-| 
tlon Policiesl 

Lodged at 
28th Feb.

13-79 6 34 
10 07 
4 83
6 43 
928 
8-90 
8-68
7 78 
6-81 
468

37-28

Inc. f4-) or Dec. ( —) 
as compared with a

693,659 10-42

1 Month 
ago.

• %
Year
ago.

1 + 7-09 +12-86
+  0-91 +  5-26
+  476 +  9-69
+  1*84 +  470
+  2-24 +  800
+  4-18 4  9-21
+  4-34 +  8-30
+  332 4  8-10
+  307 +  7-42
+  2 43 +  6-49
+  1-22 4  4-48
+10-09 433-51

+  4-20 1 +  9-82

WOODWORKING AND FURNISHING TRADES.
E m ploym ent in these trades, taken as a whole, was fairly 
good during February, being about the same as in the 
previous month. Returns were received from Trade Unions 
covering nearly 64,000 workpeople, of whom 2’9 per cent, were 
unemployed in February, as compared with 2'5 per cent, in 
January.

Mill Sawing and Machining,—Employment was fairly good 
on the whole, but a slight general decline was again reported. 
The percentage unemployed at the end of February among 
workpeople engaged in saw milling and instired against un­
employment under Part II. of the National Insurance Act, 
1911, was 22*65, as compared with 10‘39 a month ago and 
0*63 a year ago.

Furnishing.—Employment during February was fairly good 
on the whole, being about the same as in the previous month. 
With cabinetmakers and upholsterers employment continued 
to be fairly good; with french polishers it  was fair.

Coach Building.—Employment was good on the whole, and 
a general improvement was reported for coachmakers, owing 
to an improved demand for motor carriages following on the 
withdrawal of restrictions on the use of petrol.

Coopers.—^Employment was good, and showed little  change 
as compared with the previous mouth.

Miscellaneous.—W ith brushmakers employment was fair, 
but showed some decline on the previous month. Employment 
was fairly good with wheelwrights and smiths, but not quite 
as good as in January; it continued to be slack with packing- 
case makers and it remained good, on the whole, with 
basket makers.

Imports.—The imports of hewn wood during February, 1919, 
amounted to 60,354 loads, or 15,662 loads more than in, 
January, 1919, and 107,221 loads less than in February, 1914. 
The imports of sawn or split wood during February, 1919, 
amounted to 129,098 loads, or 128,602 loads less than in 
January, 1919, and 22,754 loads more than in February, 1914.

BRICK AND CEMENT TRADES.
BRICK TRADE.

E m ploym ent continued good, and a shortage of labour w as 
reported by some employers, especially in the West Midland 
district. Overtime was worked by many of the workpeople 
in this district. Two additional brickyards in the Peter­
borough district reopened during the month, and employment 
in that district was described as very good. In Norfolk and 
Cambridgeshire, however, employment was still very slack. 
The following Table summarises thfe* information received 
from those employers who furnished Returns: —

Workpeople. Bamlngs.

Districts. Week
ended
22nd
Feb.,
1919.

Inc. ( + )  or 
Deo. (—) on a

Week
ended

Inc. ( + )  or 
Deo. (—) on a

Month
ago.

Tear
ago.

Ziilii
Feb.,
1919.

Month
AgOa

Tear
ago.*

Per
cent.

Per
esnt. &

Per
cent.

Per
cent.

Northern Ooontles, York- 
ahlre, Lancashire, and 
Oheahlre

2,244 -  2-0 -  9-0 5,636 +  1-0 +  3-8

Hidland a n d  E a s t e r n  
Oountles

1,386 +  1-2 +  1-0 2,930 +  6 7 +  11-6

9. and S.W. Gonntlefl and 
Wales

826 +  107 +  7*1 2,006 +  5*5 +  247

Other D istricts „• 604 +  3-2 +  0-3 1,556 +  1-5 +  21-7

Total .............. 5.C60 +  1-4 -  2-9 12,128 -  3-1 +  10-8

CEMENT TRADE.
E mployment continued good, a shortage of labour being re­
ported in many Returns. In the Thames and Medway district 
a considerable amount of overtime was worked, and works are 
being opened out.

Returns from firms employing 5,143 workpeople in the week 
ended 22nd February showed an increase of 6*0 per cent, in 
the number employed and of 4'9 per cent, in the amount of 
wages paid, compared with the previous month. Compared 
with a year ago, there was an increase of 15*0 per cent, in 
the number employed, and of 32*8* per cent, in the amount of 
wages paid.

The exports of cement during February, 1919, amounted to 
31,937 tons, or 6,758 tons more than in January, 1919, and 
16,959 tons less than in February, 1914.

GLASS TRADES.
E m p l o y m e n t  in February remained good, with a general 
shortage of labour. A deficiency in the supply of coal was 
still reported in many of the Returns.

In the glass bottle making section employment was re-

• Oompariaon of oaroinga is Bffocted by Isorewea in rates of wagea, inolndlng 
war boQuaea.
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ported as good in the principal districts. F lin t glass workers 

were also well employed. W ith plate glass bevellcrs at Bir­
mingham, however, tnere was o. decline, and employment was

1

reported as bad. Decorative glass workers reported employ­
ment as fair generally.

The following Table summarises the information received 
from those employers who furnished R eturns;—

Workpeople, E&mlnga.

— Week
ended

I do. (-F) or 
Deo. (—') on e Week

ended

Ino. (•}•) or 
Dec. (->) on K

22nd 
Feb., 
1919.

Month
ago«

Y ou
wgo.

22nd
Feb.,
1919.

Month
ago.

Tear
■go.*

BRANCH BS.
QlBSfl Bottle ••• •••
F lin t Glass Ware (not bottlefl) 
Other Branohes »•« •••

6,297
1.929

517

Per
cent. 

+  3*5 
-1- 3 o  
+  4*8

Per
cent.

-  41
+  8-8
— 0-2

£
19.2U
4,695
1,101

Per 
oenfi. 

-  0-2
+  2-5 
-h 8-6

Per 
cent. 

+  7*4 
+  80-8 
+  24*0

OTAli 7,773 +  3-6 -  0-9 19,090 -1- 0-9 +  13*2

niSTBlCTB*
North of England 
Yorkshire *•« ^
L a n c a s h ire ...............
Woroesterahlre and

Warwickshire
Scotland ............... , •••
Other P arts of the  United

Kingdom

TOTAL Mt

690
3,821

512
592

74 S 
1,347

-  5 6  
+  9-4 
^  4*4 
4- 2-6

f  6-6
-  7-2

-  9-1
-  0-8 
+  6*1 
-  1*2

-  4-3 
+  2 ‘8

1,809
9,112
1,183
1,618

1361
3,617

-  G8 
+  6'3 
T  2*4 
+  27

+  8*6
-  9*3

+  6-7 
-1- lO-o 
■H8'5 
-1-22'3

+  8-3 
+  217

7,773 +  3-6 -  0-9 19,090
1

+  0-9 +  13-2

hnports and Exports.

Import^: —
n o tt le s .............. ... gross
AU other manufactures cwls.

E y p o i i s

B o ttle s ......................... gross
A nother manufactures owts.

Increase ( + )  or 
Dec. ( —) on

Feb., IL'19 Jan., 1919. Feb., 1914.
A moDtb 

ago.
Feb^i
1914-

16,365 8,921 132,644 1- 7.144 -136,579
10,941 5,256 232,412 f  5,685 -221,471

15,481 26,458 83,690 -1 0  977 -  68,209
18,538 23.706

1
57,762 -  5,168 -  39,224

POTTERY TRADES.
E m ploy m en t  c o n t in u e d  g o o d  in  c h in a  a n d  e a r th e n w a r e  m a n u ­
facture generally, and a shortage of male labour, principally 

of placers and saggar-makers, was still reported. Many
employers again reported a shortage of coal, and some also 
of raw materials, including stone, flint and, in some cases, 
clay. In the manufacture of tiles in Staffordshire employ­
ment was reported to be slack, but gradually improving.

The following Table summarises the information received 
from those employers who furnished Returns: —

Workpeople. r  aroingB.

Week
ended
22nd
Fed..,
1919.

Inc. ( + )  or 
Dec. (—) on a

Week
ended
22nd
Feb.,
1919.

Ino. ( + )  or- 
Dec. ( —) on a

Month
ago.

Year
ago.

Month
ago.

Year

BEAHCHB3-
Cliina U^nofactare 
BarthenNvare Macofacture 
Other Branches (Inclading 

xmapscified)
TOTAL

1,598 
11,132 
1,513

Per
cent.

+  0-7
+  0-5 
+  51

For
cent,

-  5-8
-  2-4 
+  0 9

£
3,237

19,617
2,188

Per 
cent. 
-  2-6 
-  0 8 
+  r e

Per 
cent. 

+  17-1 
+  15*4 
+  21-6

14,243 +  1-0 -  2-5 25,072 1 -  0-7 +  16-2

PlSTRlCTSe
Potteries
Other Districts m

TOTAL

10.880
3.353

+  1*4 
-  0-2

-  0 6  
— 8*0

17,983
7,039

+  0-8 
-  4-2

+  27-0 
-  4‘5

14,243 +  1*0 -  2-5 25,072 -  07 +  16 2

The imports of chinaware, earthenware and pottery in Feb­
ruary, 1919, only amounted to 220 cwts., or 425 cwts. less than 
in January, 1919, and 76,360 cwts. less than in February, 1914.

The exports of chinaware, earthenware, and pottery in 
February, 1919, amounted to 116,189 cwts., or 8,466 cwts. 
more than in January, 1919, but 142,993 cwts. less than in 
February, 1914.

PRINTING, PAPER AND BOOKBINDING TRADES.
E m plo y m en t  in February was fairly good on the whole, 
rhere was a considerable increase in the number of work- 
pcople employed, but  ̂men who have been demobilised from 
the Army could not in all cases be re-absorbed into the iu- 
dustry at once, and there was some little unemployment duo

of earninga la affected by Incrcaaea io rates of wages, Including

to this cause. On the other hand, continued scarcity of labour 
was referred to in many of the employers’ retiirns. At paper
m ills there was still a shortage of wood pulp and other 
m aterials; there was also continued scarcity of coal, especially. t v  . . . ___ ,
at mills in the northern counties. In Scotland employment at 
paper mills was reported as moderate.

A good deal of overtime was still worked by compositors in
London, but bookbinders reported a considerable amount of 

'  ... ............... .. )h:short time. W ith lithographic printers in the provinces era’ 
plovment was only moderate, some short time being reported.

The following Table summarises the Returns received from 
Trade U nions;—

........ ..

No. of Percentage Dromployed 
a t end of

Increase (-}■) or 
Decrease ( —) 

on a
Moxnbon
of Cnlone 
a t end of

19,9.
Feb.,
1959.

Jan .,
1919.

Feb.,
1918.

Month
ago*

Tear
ago«

Paper .............. see 5,010 2 3 2*4 0-5 -  0‘1 +  1*8
Printing .............. ee# 43,133 1-8 07 0*3 +  1-1 +  15
Bookbinding ... fee 9.652 2*2 1-1 01 +  I ' l +  21

Total .............. f ti 67 695 19 0-9 0*3 +  i-0 +  1-6

The following Table summarises the information received 
from those employers who furnished Returns:—

Workpeople. Wages.

Week
ended
22nd
Feb.,
1919.

Inc. ( + )  or 
Dec. (—) on a

Weak
ended
22nd

Feb.,
1919.

Inc. ( + )  or 
Dec. ( —) on a

Month
ago-

Year
ago.

Month
ago.

Tear
ago *

Paper e a s  aaa

Printing ••• 
Bookbinding.........................

Total »«■

13,099
8,109
6.104

Per 
cent. 
+  2-6 
+  8-6 
+  0-6

Per 
cent. 

+  1-2 
+  10-3 
+  4*0

£
27.964
20.677
9,236

Per 
cent. 

+  3-4 
+  10-3 
+  07

Per
cent. 
+ 221  
+47-5 
+34-4

26 312 +  4*0 +  4-6 57,877 +  5*3 +32-2

Imports and Exports.

February, January, Febrnarj',
I| Inc. ( + ) o r d e c .( —) 

on
Description. 1919. 1919. 191L

' A Month 
ago.

February,
1914.

Im p o rts :
Wood Pulp for Paper 

Making ... tons 
P a p e r ............. . cwts.

Exports of Paper cwts.

45,518
244,978

37,628

33,135
224,212

46,580

1

‘ 52,971 
936,753

' 256,375
1

1

+  7,353 
 ̂ +20,766

' -  8,952

-  7.453 
-6Jl,775

218,747

FOOD PREPARATION TRADES.
E m ploy m en t  continued good in these trades, especially in the 
sugar-refining trade, where a considerable amount of over­
time was worked. In the cocoa, chocolate and sugar con­
fectionery trade there was a further large increase in the 
number of workpeople employed. W ith makers of biscuits 
and cakes, jam, and marmalade, employment continued good 
and showed an improvement on the previous month. There was 
a further reduction in the number of workpeople employed in 
the preserved meat trade, but in other trades the supply of 
male labour was still deficient, and in certain cases a de­
ficiency of female labour was also reported. Many of the 
Returns refer to continued scarcity of coal and of various
raw materials and accessories.  ̂ ,

The following Table summarises the information received
from those employers who furnished Returns:—

Trade,

Workpeople. Earnings.

Week
ended
2>ud
Feb.,
1919.

Inc. ( + )  or 
Dec, (—) on a Week

ended
22nd
Feb.,
1619.

Inc. (+ )  or *} 
Dec. (—) on a

Month
ago.

Tear
ago.

Month
ago.

Tear*
ago.

Sugar Refining, &0.
Ooooa. Ohocolate, and Sugar 

Confectionery 
Biscuits, Cakes, fto. «•. 
Jams^ Marmalade, &c. 
Bacon and Preserved Moats 
PloUos and Sauces,

TOTAL e*e Me

6,0 «  
23,430

7,234 
8,405 
4 871 

691

Per
cent. 

+  4-5 
+  8-2

+  2*1 
+  1-9 
- 1 4  3
-  28

Per 
cent. 

+  7*0 
+  247

+  1'4 
+  4-3 
- 2 5 1  
-  4 3

£
16 459 
42,396

12,183
14,289
8,737

916

Per 
cent. 

+  44 
+  6-5

+  40 
+  5-3 
- n - 4  
+  10

Per
cent.

+  37-6 
+  43*3

+  27-6 
+  307 
-  1*1 
+  19-3

53,567 +  3-1 +  8-2 91,985 +  37 +  S2-2

•  Comparison of earnings is affected by increases in rates of wages, including 
war bonusesa
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FISHING INDUSTRY.
EiiPLOY'MEXT was o^aiii fair on tlie whole. The following 
Table shows the quantity and value of fish lauded in 
February, 1919, as compared with a year ago and February,
191-i :—

Quantity of fish landed. Value.

Feb.,
19U).

In c . ' 
Deo. 1 0 . Feb.

Inc. (•+) or 
D ca (—) on

Feb.,llUS Feb.,1914 1919. Feb.,1918 Feb.,1914
9i ' '—.

Flsb (other than shoU^: 
England and Walee
Scotland ..............
Ireland

Cwts.

820,1 8 
4 <1,370 
3 , 80

Cwts.

<-110,582 
f  39,689
t* ii,600

Cuts.

-219.175 
-140,793 
-  J}8,283

a

1,015,573
Gj9,8i i
11,760

£.

+ 51,214 
-+ 19,141 
f  10,919

£

+ 461,516 
f  46f,515 
+  24.U10

TOTAL
8heU Fish ^  ^

:  133,968 
0 00

+161,871 -128,261
hs i

1,787,313
S7,fc9l

+  81,577 
+• fc.oOl

+ 918.011 
+  10,539

TOTAL VALUl 000 000 0»0 1,825,234 •f 88,081 +  958,580

The quantity of fish lauded showed a considerable increase 
compared with February, 1918, the increase being relatively 
greater in England and Wales than m Scotland. Compared 
with February, 1914, there was a decrease of over 30 per cent., 
though the value showed an increase of over 100 per cent.

Fast and South Coast.—Employment in the Tecs and Hartle­
pool district was fair, and showed a slight improvement 
on the previous month. At Grimsby it  continued good with 
fishermen and fish dock labourers, and fair with fish curers. 
At Great Tarmouth and Lowestoft employment was fair, and 
showed an improvement on the previous mouth. Almost con­
tinuous stormy weather greatly hindered fishing ojierations on 
the Devonshire and Cornish coasts, and landings at Plymouth 
compared very unfavourably with those of a year ago. More 
men returned to work than could be placed in the boats, 
while employment with packers, carters and curers was 
reported to be quiet.

Scotland.—Employment at Aberdeen was good with fisher­
men and fair with fish dock labourers and fish furers. At 
Peterhead it  was good, showing an improvement on the pre­
vious month. At Macduff it  was again good. At Fraser­
burgh employment continued fair with fishermen, but bad 
with fish dock labourers and fish curers.

AGRICULTURE.*
ENGLAND AND WALES.

The labour shortage is gradually becoming less acute as de­
mobilisation proceeds, but conditions vary greatly in different 
districts, some farmers having all the men they need for 
present requirements and others being still shorthanded, 
skilled labour is greatly needed almost everywhere. The wet 
weather has much delayed cultivation, and very little sprinf? 
sowing has been done; only during the last days of the month 
has general progress been possible.

In the northern counties the supply of labour is; very short
g<̂ “^rally there is an improvement, 

though the demobilised men are not always returnifig to farm
f" la^ u r , especially of horsemen, is re-

ported from Yorkslure; but generally the situation is easier 
here, and also in Lancashiic and Cheshire. In the midland,
Sed"" T  especiallySkilled, IS sti l deficient; but there is a gradual improvement
as men are r e le a ^  from the Army. The unfavourabFe w eatLr

prevented spring sowing, except in a  few 
favoured districts, and retarded cultivation, caused the short- 

ge of lab ^ r to be less felt than would otherwise have been

t h S  districts, while in others
ii* -j  |j6 deficiency j in tlie southern counties demob!
Used soldiers are m many cases not returning “ the terns

SCOTLAND.

p r l e n r ^ S s  In 'B an ff ô be sufficient for
Forfar. v Z th  and L an Jh  P^rts of

EleewherJ distinct imnrolcmiTff'^'- Western Islands.

somewbat deficient in
Wigtown, and S a i n  Dumfries. Kirkcudbright,
not^ct occurred anTmSedlnfr^^^^ T h eresas

Se‘’'w \\^ tL rou;'^ ?esT ":ptiyB I?^in some of the southern and south ® > and
was not seriously behindhand counties cultivation

by the Board 0 ° A ^ iS S tM e " ° S ? K tK ®  Agrtcultaxa and Flaherlea a u l

DOCK AND RIVERSIDE LABOUR.
E m plo y m en t  continued fair on the whole. The following 
Table shows the average number of labourers employed at 
the docks aud at the principal wharves in Loudon in Feb­
ruary, 1919, in comparison with the 2>i‘eviou8 month and with 
a year ago.

Average Dally Number of Labourers employed In Docke 
and at Principal Wharves in London.

In Docks.
Period, Total

Docks
and

Principal
Wharves.

By the Port 
of London 
Authority 
or through 

Contractors.

By Ship- 
ownerSi Ao. Total.

At
Wharves
making

Returns.

Weekended Feb. 1st
M M,, ,1 ,1 15th 
M M M 22nd

5 8U 
6,093 
6,077 
6,923

2,790 
2,3 H 
1,661 
2,3l9

8,601
8,146
7,738
8,837

6,328
6,687
6,593
6,958

14,929
15,133
11,330
16,293

Average for 4 weeks 
ended Feb. 22nd. 1 6.C02 2.3:8 828J 6,611 11.921

Average Jor .1fon//i ago 5,870 i,suo 8,076 G,l$7

II 1, Year ago 4,655 SM'-i 7,071 5.17S U,5h0

London.—Employment continued fair generally, and was 
better than a year ago.

East Coast.—On the Tyne and Wear employment continued 
fair ou the whole. On the Tees it  was fairly good and better 

than in the previous mouth aud a year ago. I t  was moderate 
or slack at Hull, Grimsby, Yarmouth, Lowestoft and Ipswich.

Southern and W estern Ports.—Employment was dull and 
worse than a month ago at Flymouth. At the Bristol Channel 
ports it  was fair on the whole; at Newjjort and Swansea an 
improvement was reported comiiared with a month ago and 
a year ago. At Liverpool employment at the North End 
Docks declined to fair; at the South End Docks it  was slack. 
At Manchester an improvement was reported. Employment 
continued good with canal workers in the Midland area.

Scottish and Irish  Ports.—Employment was good and better 
than a month ago at Leith, but showed a decline at Glasgow 
and Ayr. I t  was fairly good at Belfast but bad at Limerick. 
A t  Cork it  improved to good.

SEAMEN.
At the principal ports included in the Table the supply of 
seamen Tvas equal to or greater than the demand. I t  w i  in 
excess of the demand a t ports on the E ast Coast, London, 
Southampton, Bristol, Liverpool, Glasgow, and Dublin In  
some cases the excess was partly due to ships beiuo- heid up 
ou account of strikes at shipyards. ® ^

The following Table shows the number of seamen shipped 
at the principal ports on British registered foreigu-goinff 
vessels during February:— » & &

Principal Ports.

ENGLAND AND WALES: Sast Coast—
Tyne Ports 
Simderland 
Mlddlesbrooeh
Hull............
Grimsby ...

# • 1

0 # #

0i0

• M
! # ♦

000

000 00«

Bristol Channel— 
Bristol t ... 
Newport, Mon. 
Cardiff X 
Swansea 00 1

000

000

004

001
000
000

Other Ports— 
Liverpool 
London 
Bonthampton

000
000

100

001

004

SCOTLAND i
Leitb ...........
Kirkcaldy, MethU 
Grangemouth Glasgow 000 001

000
and

00#

IRELAND I 
Dublin 
Belfast 000 000

TOTAL ***

000

00<

00i

Feb.,
191Q.

1.129
S68
298
m
21

819
873

3,i07
271

11.913
3,233
1,211

318
68

1,238

97
130

Inc. (+) or m 
Dec. (—) on a !i “ onths ended

Month
ago.

25,251

119
142
125
2lS

-2,660
-3,440
+ 3C0

-  395

+- 8 
-  102

-  6,818

Tear
P ^

Fob., Feb.,ago. 1918. 1919.

170 2,879 2,190+ 72 351 6;i2+ 121 437 530— 533 1,708 1,570** 113 302 81

337 1,224 1,117+ 67 1.SS3 1.RF8
+ 164 6,328 6,73011 681 756

+  53.842 18.363 26 546
— 580 8,151 3,918+ 382 1,768 2,182

-+ 46 183 671+ 27 178 109
— 740 3,929 2,871

+ 21 157 18S155 129 362

+ 972 19.053 67,329

Feb.,
1914.

1,848
981
510

2.672to
2.184 
I 911
8,267

930

2r,’̂ 52
15,080
0,030

933
438

5,830

125
107

“ - b a r .  o, s a p a „ t .
I Avonmonth aad PortlBhead♦ Including Barry and Penarih,

{•

•f

t

5*''
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; r



I  ^

k <

> A

^  • • »* .  ,

wr-s'-'' 
?- ;1 '

\,
11.«^

.71

^ . .. 
-« ft
♦  >

» • I

I
^  •I > ^

: ^

I •'

F-j

LI

» uTZs:̂

'&,

fi-<

•>v

^

w* *

. 1

I I > •w -
J_!<s\ * t -1 * ^  *

1 0 0 THE LABOUR GAZETTE. M arch , 1919

MINISTRY OF LABOUR EMPLOYMENT EXCHANGES.
The following Table summarises the work of the Employment 
Exchanges during the week ended 28th February, 1919 :■—

Hbd 
Women ...

4 •  <

No. of fresh 
BegjatratioQB 
during week.

81,941
47,210

Total 129,181

No. on Live 
Register a t 

end of week.

416,150
549,261

S65,4ll

Vacancies Vacancies Vacancies un
noticed Oiled during dUed a t end

during week. week. of week.

20,764 16,270 61.369
19,8.9 10,466 63.6d8

40,683 20,736 I 115,067

Compared with the previous week, the number of registra­
tions showed a slight increase, due entirely to the increase 
in the number of men registering, the figure for women 
having fallen by 5'3 per cent. The number of applicants 
placed increased by 8*5 per cent. : the proportions for men 
and for women were practically identical. The increase in 
the live register was 6*0 per cent., the increase in the men’s 
department being greater than that among women. Vacan­
cies notified increased in both departments, the increase on 
the total being 6*4 per cent. The number of vacancies un­
filled at the end of the week increased by 0*3 per cent.; but 
in this case the increase was due to women’s vacancies un­
filled, the figure for men having fallen by 7'7 per cent.

The following table shows the number of applicants placed, 
and vacancies notified, and the live register for men and for 
women in the principal occupations during the week ended 
28th February, 1919.

Occupation,

9  4 ^

Carpenter and joiner
Bricklayer ..............
Fainter and Decorator 
Builders' Labourer ... 
N avvy...
Plater, &c.
Labourers in Shipyards, & 
F itter, Turner, & c.... 
Metal Machinist 
Engineering Labourer 
Clerk or Typist
Carter .. .............
Porter, Watchman, &c. 
CoaUmining ...
Cotton g in n in g  
Cot on Weaving
T a ilo r ..............
Shop Assistant 
General Labourer 
Laundry Service 
Domestic Indoor Servant 
Day Girl
Charwoman, Cleaner

$ 0 4
$ $ 4
$ 4 4

$ 4  4
$ • 4

♦  •  •

Men. Women.

On Live Vaeau-
9 Yacau- On Live Vacan*

Aft ̂ ftCi
Vacan^

Register 
a t  end 

of week.

C16S
notitled
during
week.

mied
during
week.

R«*gister 
a t  end 

of week.

C16S
notiHed
during
week.

cies
filled

during
week.

5,132 873
s

778 8f6 9 13
4,917 417 349 13 ♦  •ft $ 4 *
6.039 976 631 1.428 14 13

11,303 979 899 3S6 ft#ft 7
6,466 1,104 854 195 ft f̂t 1
6,117 175 172 139 •  •ft 2
9,010 276 333 540 4 10

15,502 1,205 l,i>58 9,735 80 122
14,2 8 512 4:>6 86,097 18 > 494
^9,993 886 930 10,541 12 96
13,258 709 822 19,449 1,388 1,094
9,724 407 315 96 1 3

20.576 421 432 1,039 26 24
8.342 114 99 341 ft ft 4 5
1,920 66 39 3.922 82 51
5,788 20 18 23,121 288 268
l,r53 295 53 13,lzl 906 395
4,026 87 84 28,845 249 334

47,354 1,663 1,756 89,403 298 1,280
79 12 1 4,404 485 164'

670 61 11 12,421 4,054 489
4  9 4 ftftft $ 4 4 14,717 1,848 735

6 ft ♦  ft $ 4 4 22,*3ll 2,246 985

The usual monthly analysis for the four weeks ended 7th 
February is shown l^low :—

GENEBAL BEGISTEE.

The number of workpeople on the register of the Em­
ployment Exchanges (409 in number) at some time or other 
during the four weeks ended 7th February, 1919, was 
1,105,006 (men, 411,116; women, 570,352; boys, 62,315; and 
girls 61,223). These figures comprise workers in professional, 
commercial and clerical, as well as in industrial occupa­
tions, but exclude casual occupations.

The number of vacancies notified during the period was 
160,400, and the number of vacancies filled was 99,044. 
The total niimber of workpeople remaining on the register 
at 7th February, 1919, was 792,277.

Men. Women- Boys. Girls. Total.

On registers a t 10th Jan ., 1919 ... 
Number of individuaU registered 

during period
183,335
227.781

327,715
242,637

28.301
35,924

S6 451 
34.772

563,892
541,114

Total ......................... 411,116 570 352 62,315 61,223 1,105.006
Se-re^UlratU>ns during period 
On registers at 7th Feb., 1919 ...

t.iea
271.055

S,890
452.074

S9S 
33 458

S6S
35,690

6,798 
792,277

Vacancies notlfled during period 
Vacancies Oiled daring period ... 
Applicants placed In other dis­

tricts

73.423
49.348
7,839

63 794 
83.147 
3,261

10 628 
8.332 

894

12,657
8,2'7
1,208

160 400 
99.044 
13,302

vacancies notified and
I  m  f^  1 " êre 22,830, 6,683 and
Febniarv^ 1017  ̂ chart, showing the fluctuations sinceFebruary, 1917, is given on page 101.

Average Dally 
Regiatrationa*

' Average Dally 
Vacancies Notlned.

Average Dally 
Vacancies Filled.

4 Weeks 
ended 
7 Feb., 
1910.

Increase (+ )  
or Decrease 

(—) on a
4 Weeks 

ended 
7 Feb., 
1919.

Increase (+ )  
or Decrease 

( - )  on a
4 Weeks 
ended 

7 Feb., 
1919.

Increase (+ )  
or Decrease 

( - )  on a

Month
agOe

Year
ago.

Month
agOe

Year
ago*

Month
ago.

Tear
ago*

Men ... 
Women 
B oys... 
G irls ...

9.S81
10,272

1,613
1,464

+  886 
-  2,134 
+  153 
+  51

- 5.483 
•1- 6.090 
+  623 
f  582

3,059
2,658

443
523

+  600 
+  336 
+  94
+  12l

232 
+  74 
-  97 
+  35

2,056
1.881

3l7
343

+  680 
+  335 
+  70 
+  95

-  265
-  788
-  106 
-  30

Total 22,830 -1,044 +11,678 6.6S3 +1,061 -  220 4,127 +  1,180 -1.186

Compared with the previous month, the daily average of 
registrations showed a percentage decrease of 4*4; the daily 
average of vacancies notified and vacancies filled showed 
percentage increases of 18’7 and 40*0 respectively.

The following Table shows the comparative volume of 
work done in insured and uninsured trades during the 
m onth: —

—
RegistratioiiB. Vacancies Notified. Vacancies Filled.

Males. Females. Males. Females. Males. Females,

Insured Trades ... 
Uninsured Trades

T o ta l ..............

145,925
120,335

60,970
220,682

60,375
33,674

5,827
70,624

36.704
20.976

4,508
38,856

266,260 281.652 84,049 76,351 57,680 41,364

ft
In the case of males, the insured trades accounted for 

54*8 per cent, of the total registrations, 59*9 per cent, of 
the vacancies notified, and 63'6 per cent, of the vacancies

Among females, the percentages ini the insuredfilled.
trades were 21*6, 7‘6, and 10’9 respectively. Of the vacancies 
filled in uninsured trades, 5*3 per cent, were known to be 
for less than a week’s employment, and, of the vacancies 
filled by boys and girls, 16*3 per cent, were filled by appli­
cants who obtained their first situation since leaving scnool.

The following Table shows the proportion of vacancies 
filled to vacancies notified (excluding those on the register at 
beginning of period) :—

Men. Womeiu BoySe Girls. TotaL

Per cent. Per c e n t Per cent. Per cent. Per cent.
Insured Trades 444 ft#ft 71-9 79-1 82*7 79-8 73-3
Uninsured Trades... ftftft •• ft 59-3 60-0 75-4 64-3 55*5

All T r a d e s .............. fteft î ft 67-2 520 78-4 65*4 61-7
Do. a  moiUh ago ftaft ft̂  ft SS‘8 IfS-l 79-0 61*7 52-S
Do, a year ago ••ft • •• 70'5 8S’9 881 76% 77-0

Compared with the previous month there was an increase 
in the case of men, women, and girls, but a slight decrease 
in the boys’ department. Compared with a year ago, there 
was a decrease in all departments. The proportion of vacan­
cies filled to vacancies notified varied considerably in different 
occupations, as is shown in the table for men and women 
below.

Groaps of Trades.

ft •« ^ 4 $
•  ftft

4 4 $

4 $ $ 4 $ i
^ $ 4 4  4 4 # ft ft

BuildiDg
Works of Construction ...
EngineenDg, Shipbuilding and Coq- 

struction of Vf^bicles 
Miscellaneous Metal Trades
C hem icals..............
Domestic Service ..
Commercial and Clerical ...............
CoDveYance of Men, Goods and 

Messages 
^Limculture . .  • • •

Mines and Quarries ..........................I
Textiles ••• ••• •• t
Dress (including Boots and Shoes) ... 
Food, Tobacco. Drink and Lodging ...
General Labourers ..........................
All other Trades ftft ft 4 4 4

Men* Women.

4 weeks 5 weeks 4 weeks 5 weeks
ended eoded ended ended

7th Feb. loth Jan.
^  *

7th Feb. 10th Jan.

76-9 606 $ 4 4 4 4 4

81-3 71-1 4 4 4

68-2 57*3 79-0 84*4

66-1 43-1 787 708
88*9 80-0 88-6 73-1
46-1 353 39-3 83*2
71-3 697 7h 1 79-5
61-1 82 4 : 70-5 697

2.3-4 16-6 407 49-6
32-7 21-2 i » f t  ft f t ^ f t

54-9 27*3 59 0 407
35-5 25-9 , 45-8 35-5
62-5 38*9 70-0 67*2
80-3 65-6 1 81*6 737
45-6 41-2 ;

1

65-5 68-3

The largest proportion of vacancies filled to vacancies 
notified for men was 88*9 per cent, in chemicals, and the 
lowest 23*4 per cent, in agriculture. For women, the largest 
proportion filled was 88*6 per cent, in chemicals, and the 
lowest 39*3 per cent, in domestic services.

CASUAL EMPLOYMENT.
The above figures exclude casual occupations (dock 

labourers and coal labourers). The number of casual lobs 
found for workpeople in these occupations was 1,612, a daily 
average of 67, compared with 55 in the previous five weeks 
and with 227 in the four weeks ended 8th Februai^, 1918. 
During the four weeks there were also 677 cases in which 
men were given employment through the clearing-house 
system for dock labourers at Liverpool.
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MINISTRY OP LABOUR EMPLOYMENT EXCHANGES (contd.).

A V E R A G E  D A I L Y  N U M B E R  O F  R E G I S T R A T I O N S ,  V A C A N C I E S  N O T I F I E D  A N D  V A C A N C I E S  F I L L E D .*

30000. mar. APU. ma 3fUI JU U ' AUG. o e x r«pv.

260CP

/ ,

20C»0

iSOOO

iOOOO

+4000

42000

4000(

eooc

J A N

28000
.1

2 6 0 0 0

MOOO
/

/

r

/
A

seooo

20000

1 8 0 0 0

16000

f+OOO

12000

lOCOO

?ooo

3 0 0 0

_  __ _  jteqi^traHons tn 19i8-
J  A/ -

4 0 0 0

Vacancies JVotVied. in, I9i8. 
"Itaxancies Fuied, hn i9ig.

I—i™ % e^ vstra ^ n s m  i9f9- y.i
Umimimimim V a c a n c ie s  Notifted, m  ^QfQ,,^

VcLcancies F iZ lc d  in , i9 i9 -

I N D I V I D U A L S  R E G I S T E R E D ,  V A C A N C I E S  N O T I F I E D  A N D  V A C A N C I E S  F I L L E D  I N  T H E  F O U R  W E E K S

E N D E D  7 t h  F E B R U A R Y ,  1 9 1 9 . 9 0
9

Note,—Applicants are registered occ?fi)a?it)n(i7^y, accorrfinji to the ' ‘work desiird” bjf Hum, and fo r the purpose o f this Table such occupations are grouped according
to the industry with which they are m ainly  connected.

OCCUPATION GROUPS.

ft
A .—INSURED TBADESA

Bonding ...........
Works of Oonstractioo
BawmilUng .............
Bhlpljolldlng..............
En^eerlng...........
Coofitmctlon of Vehiolei 
Cabinet Making, Ac. 
Hlaoellaneona Metal Tradea 
PredoTu Metals, k<
Brlcka and Cement 
Ohemicale, Ac.

##•

i#l lift

Bobber &nd Waterproof G o ^
^  ............................................

Letther—Exclodlng Boots & Bboes
AnununltiOD &nd Brploslves

TOTAL) XNSUBEP TRADES #S •

ADULTS.

BBGISTRATIONS.

On Register a t 
Beginning of 

Teriod.
Men,

27,111
6 388 
2,308 
8,390 

59 337 
1,655 

606 
6,935 

iS i  
221 

l.UO 
333 

2,566 
697

Women,

2,276 
95 

2,887 
di9 

63.737 
1,070 

563 
8 751 
1,008 

3U 
1,785 
1,882 

24,697 
2,0U

IndiTldoals 
Registered daring 

Period.
Men.

30,964
8.137
2,622

11,729
60,546
1.651
1,001
7,306

6(2
317

1.4-2
434

2,172
788

Women.

1,629
UO

2,178
316

29,790
614
637

5.832
839
226

1,668
1.215
8,991
1,669

On Register at 
E nd of 
Period.

Men.

33,916 
7 232 
3,241 

13 427 
8D.2ii4 

2,087 
1,068 
6,809 

743 
362 

1,407 
517 

8,792 
976

Women.

S.189
172

4,314
608

77,274
1.562 

061
11,958
1,454

507
2,834
2.562 

27.545
3,09)

ftft ft
ftfti

#s<

B.—UNINSURED TRADES.
Wood, Fnmltnre, Fittings, &c. ...
pomestle ...................................
Commercial and O lerlcs l..............
Conveyance ol Men, Goods, i c .  ...^ en ltn r e ....................
Mmlng and Quarrying ... 
Bmsbes and Brooms, Ac.... 
Pottery and Glass ... ..............
Paper, Pztnta, Books A Btarionetv
Textile
.....................
Boots and Shoes .........................
Food,Tobacco, DrinkA Lodging...
General l^ tw n re rs ........................
Bliop Assistants .............
Government, Defence and Profes­

sional 
All Others

ftftft ft#i •  ftft

• ftft ftfti «•#

ft# ft #ftft i#ft ft#lftftft ft#ft ftftft f t f t i

TOTSL, USIN8DRED TRADIS
GaAMD Total-A ll TnanEs 
Casual Euployubht ... ftftft

116,919 111,583 129.630 55,651 154,930

77 137 13) 143 1193,035 83,439 4.826 40,579 6,7386,195 13 783 10,690 16,417 10,03814,568 9,132 23.141 6,680 28,8071,3'rl 965 2,645 1,724 8.0631,704 241 7,032 170 6,36141 180 106 329 1U8849 1,146 m 920 967551 2,691 1,533 3.237 1,64012,849 46,019 11.441 38,423 17 3841,133 15,254 1,872 16.191 2.366406 8 3 1,015 683 921778 8 ,a i 1,491 7,891 1,61520,149 61,851 25,797 3 7 .8 18 33,3051,160 18,165 2.034 12,715 2,»86
1,329 4 063 2,885 2,803 2,847301 217 632 397 550

66,416 216,127 98,101 186,983 116,125
183,335 327,716 227.781 242,637 271,0551|930 A#ft 8,013 ftftft 3,611

VACANCIES.

Notified
during
Peri.

Men.

14,316 
6 005 

826 
8,703 

15,292 
699 
6>6 

1,958 
233 
400 
988 
146 
645 
185

138,030 46,012

Women.

126
23

151 
56

1,423
61

152 
645 
110
65

SCO
389
469
234

4,191

Filled
during
Period.

Men.

11,014
4,880

467
3.443

10,707
390
165

1,393
54
92

781
148
667
88

33,091

Women.

3,319

JU V EN ILES,

VACANCIES.

Notified
during
Period.

Boys.

4,363

Girls.

18

1,633

Filled
during
Perloo.

Boys.

8,610

Girls,

9

1,189

211 
53,963 
18 151 
12 932 
2,202 

377 
346 

1,518 
4,886 

62,188 
26,3.6 
1,017 

12.676 
86,301 
26,345

4,rS3
503

314.014

452,074
••a

85 67 19
1,798 34,986 828
6,534 7,902 3.947
6,504 191 3,976
2,147 518 602
1,355 12 443

18 SO 2
520 257 76
244 419 104
873 3,9kO 479
890 4,620 107
489 S4G 205
493 2.789 V59

5,833 1,132 4,284
201 768 liS

789 6s7 3B9
64J 166 622

27.411 59.600 16 254

73,l’8 63,794 49.348
1.820

1
1,612

) 20 15 76 IS 62
i 13,756 690 3 426 469 l,f20
r 6,25? 674 1,367 561 i , m% 699 2,469 1,055 1,885 761> 211 531 231 438 205
\ 9 SO 19 20 5
i 20 11 23 ' 9 16p 192 100 76 64 41
i 241 179 892 ]41 264
) 2,313 188 618 137 465r 2,070 87 1.188 45 706> i99 109 lu3 79 54
» 1,952 166 97» 115 691
1 924 605 6i9 479 f50
i 373 158 533 94 354
) 533 333 153 207 148

64 28 55 16 35

i 29,8^8 6,263 10,924 4,722 7,028

l
1

83.147 10,626 12,557 8,332 8,217
i •  •ft ftftft ft f̂t Mft W « •

t  These Z 7 r s  . J  ‘  ^  the month stated a
T are trades Insmed against unemploymeDt under the National Insurance Acts, 19U-lfll6.
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1 0 2 THE LABOUR GAZETTE. March, 1919

TRADE DISPUTES.
[Based on Returns from Employers and Workpeople."]

T r a d e  D is p u t e s  i n  F e b r u a r y .
Nximher and M agnitude.—Tlio number of trade disputes 

beginning in February was 62, as compared with 105 in the 
previous month, and 82 in February, 3918. In these new 
disputes nearly 48,000 workpeople were directly, and over 
2,000 indirectly, involved; and these figures, when added to 
the number of workpeople involved in disputes which began 
before February and were still in progress at the beginning of 
the month, give a total of about 280,000 workpeople involved 
in disputes in February, 1919, as compared with 460,000 in 
January, 1919, and 56,000 in February, 1918. In the following 
Table the new trade disputes for February are summarised by 
groups of trades : —

Oroups of 
Trades.

No. of 
D isputes.

No. of Workpeople lovolved.

Directly. Indirectly. TotaU

Building *«. •••
Mining and Quarrying .«• 
Bo^nearlng and Shipbuilding;
Other M etu ..o ..............
Textile ••• ••• *** 
Clothing ••• *»• MS •««
Trauaport ................................................
Other Trades .....................................
Local A uthority Services ..............

I'CTAL, r£B«, 1 9 1 d .........................

TOTAL, JAN., 1910 ... M. •».

TOTAL, VEB., 191$ ..............

3
15
6
6
3
3
3

17
6

854
23,016
6,829

729
270
98

8.292
7,588

593

ie«
189

1,500
• 9 i
270
47

102
57

351
23.235
6,829
2,229

270
368

8,339
7,690

650

62 47,793 2,165 49,964

105 1,/,3,300 6,aU7 /^ ,0 0 7

8 i 31,508 S0,31U !tl,822

Restilts.—Dniing  the month settlements were effected in the 
case of 30 new disputes, directly involving 31,864 workpeople, 
and 21 old disputes, directly involving 53,936 workpeople. Of 
these new and old disputes, 6, directly involving 3,682 work­
people, were settled in favour of the workpeople; 19, directly 
involving 68,733 workpeople, in favour of the employers; and 
26, directly involving 13,385 workpeople, were compromised. 
In the case of 28 other disputes, directly involving 46,884 
workpeople, work was resumed pending further negotiations.

Aggregate Duration.—The number of working days lost in 
February by disputes which began or were settled in that 
month amounted to about 1,294,000. In addition, 1,022,000 
working days were lost owing to disputes which began before 
February and were still in progress at the end of the month. 
Thus the total aggregate duration in February of all disputes, 
new and old, was 2,316,000 days, as compared with 2,918,000 
days in January, 1919, and 288,000 days in February, 1918.

T r a d e  D is p u t e s  i n  t h e  F ir s t  T w o  M o n t h s  o p  1918 a n d  1919.

Causes.—Oi the 62 new disputes, 34, d irectly  involving
5,599 workpeople, arose on demands for advances in wages;
3, d irectly  involving 300 workpeople, on other wages ques- 

Q ■IniT/̂ lvirio' 1 ft.4.01? workneonle. on Questionstions; 8, directly involving 18,402 workpeople, on questions 
affecting hours; 4, directly involving 10,778 workpeople, on 
details of working arrangements; 12, directly involving 12,570 
workpeople, on questions respecting the employment of par­
ticular classes or persons; and one, directly involving 150 
workpeople, on a question of Trade Dnion principle.

January & February, 1918. January 4c F ebnury , 1019.

OroQpB of 
Ttades. No.

of
D is­

putes.

Numoer
of

Work­
people

invofvAd.
in all 

Disputes 
m

progress*

Aggremte 
Duraaon 
In Work­
ing Days 

of aU 
Dlspuoes 

In
progress.

No.
of

Dis­
putes.

Naoioer
of

Work*
people

ID all 
Disputes 

in
progress.

A ggre^t” 
Duranco 
In Work­
ing Days 

of all 
Disputes

progress.

Building............. 24 17,000 184,000 8 3,000 28,000
Mining and Quarrying... 10 13,000 93,000 38 261,000 1,122,000
Engineering and Bhip- 

buUdlng
Other Metal _

62 41,000 233,000 40 198,000 3,783,000
19 32,00') 1^5.090 17 13.000 75.090

Textile ... « . 9 19,000 83,000 7 8,000 38,000
Clothing... — 8 2,0n0 18.000 7 2,000 15,000
Transport ............... 6 1,003 6o :o 9 17,000 67,000
O ther Trades 81 9,009 42,030 30 12,000 91,900
Local Authority Ser­

vices
11 1,009 7,000 11 1,000 10,030

TOTAL ^  ^ 189 135,000 821,000 167 510,COO 6,235,000

PKINCIPAL TRADE DISPUTES W HICH BEGAN OR ENDED IN  FEBRUARY.

Occupfttdons and Locality* t

M i k i k o  a n d  Q u a r r y i n g  :—
Co^l miners, &c. andvxecliantcs.— 

Manchester (neai)
Coal miners, &c*—Alfreton (near)*..

Estim ated 
Number of

Coal miners, Ac.—Aminan Valley

Coal miners, Ac. — Lanarkshire, 
KirkiiitilloOi and RiUytli

Metal, Bsoineerino, akd Sbipbuild- 
INQ Trades:^

It on puddlere, Ac.—Dudley and 
district

Cold rollers and Ued slitti mill
Newport, Mon.

Shipyard workers, engineers, Ac.— 
■ >lf̂Belfast

Shipyard workers, engineers, A a — 
Firth of Forth

Iron and steel moulders and 
dressers, laboiirer^y <Ce.—Scotland

Motor workers—Manchester A# «

Textile Trades;—
llosiery workers, emJ/roidercrs, Sx. 

DubliD (near)

XR.VNapORT
Electiiu railwaymon, steam loco­

motive drivers, &c.—London and 
Southern Counties

Other Trades:—
-Newspaper packers, &c.—Loudon...

Oigarette m akeis- Alanchester

Hairdressers' assistants and niani- 
cutis ts—London

Cooks, waiters, waitresses, &c.— 
Loudon

Workpeople Involved

Directly. Indi-
rectly .t

2,662 189

1,190 f  f  1

7,000
\

SSI

36,448 s s s

400 :

14 1,500

Date when 
Dispute 
began.

11 Feb.

12 Feb.

Duration
in

Working
Days.

Oauae or O bject t

1 Feb.

27 Jan.

40.000

SO Dec. 

12 f'eb. 

25 Jan.

7,000
I10,000

2,SCO

297

8,218

i,s:o

5,000

121

if %

i f f

27

27 Jan. 

27 Jan.

8

B e so ltf

For dismissal of alleged objectionable 
under-Dianager 

Dispute as to rate of wages to  be paid : 
to “ getters-out”  upon introduction j 
of *' all throw in ”  system of payment • 

For refunding of sums deducted from | 
earnings of certain men as damages 
for illegal absence from work on the 
occasion of the luaeral of a  fellow 
workman

Tn sympathy with men on strike in 
other industries and for reduction in 
working hours and other concessions

Under-manager resigned.

Temporary settlement effected pending 
negotiations.

Damages not refunded.

Woik resumed unconditionally.

For a  flat rate advance in wages, in 
addition to the sliding scale advances 

For reduction in working hours

Flat rate advance not granted.

Strikers replaced by other workpeople.

For a 44-liour working week

11 Feb.

30 Jan.

3 Feb.

0 Feb

10 Feb. 

23 Dec.

4 Fob.

For a 40-hour working week without 
reductiou in wages

For a 40-hour working week without 
reduction in wages

Work resumed on a  47-hour working 
week pending a national settlement of 
the hours question.

Work re su m e  unconditionally.

17 For reinstatement of discharged shop 
steward

Work resumed unconditionally.

Work resumed pending negotiations,

15 ’ Refusal to  work with non-unionists ... Non-unionists joined Trade Uuioiu

For inclusion in the eight-hour working Meal time not to  be included, but 
dav of an interval lor electric train- , able faciluies to be offered meet tlie 
men s meals ' ordinar y physical needs of the men.

For recognition of the National Union 
of Printing and I ’aper Workers as the 
only Trade Union for bookstall and 
shop managers

For advance in wages and recognition 
of Trade Union

For advance in wages of 10s. per week

Question to be dealt with by the Parlia­
mentary Commiitce of the Trades 
Union Congress

Work resumed pending negotiations.

Bates of commission to  be increased, 
and a joint committee reoieseutiug 
employei-s and employed formed to 
ilecide other questions of remunera-

For an oight-hour day, abolition of the 
“ trono” system of pooling and dis- 
tributing“ tlps, ’and other concessions

tion, &c.
'ork resu 
workpeojile replact

W ork' resumed on previous terms or
;ed.

D isputes Still  in  P rogress.—50 disputes, involving about 15,000 workpeople, were in progress a t  the time of going to press.

* DlBpntee involving less than 10 workpeople, and those which lasted lees than one day, have, as usnal, been omitted Jl® 
aggregate duration (l.e. number of workpeople multipUod by number of working days, aUowlng for workpeople re p lie d  by othara, Ac.) ^M caea  iw

f rho occupatious printed in italics are tliose of workpeople ** indirectly involved/’ l.e. thrown oat of work at) the eaUOliahmentd where the alspnte^ oc i 
hot not thomselves pArtiea to the dlRontea. The statements of cause and result do not aoply to these pei3ons.

J The strike of puddlers caused the working of short time by 1,000 millmen oiiiploj ed a t the establishments where the dispute ocuirrea
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“  March, 1919. THE LABOUR GAZETTE

CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
r v v , .  V « M «  aivn, irhich are based on rcinrnsfrom emploi/c-s ami n-orlq,eople, arc cecrlimve of ehangec afeetiug agrijnltural 
H A r  ( rV u m u B c n ^  c « ? « /o //f’rA\ War Oonascff rtncl irai' uicrvascs have been so de.wnbed

Uijoinrys, M c ^ ’» y o m a / / o i I  i f  not in all cases snjiacnt to distinguish between these and the increases not thus limited.]

Wage?.
Thb changes in rates of wages (including war bonuses) re­
ported as having come into operation in February, to have 
effect either from dates in that month or from earlier dates, 
Resulted in an increase of about ^85,000 in the weekly wages 
of about 550,000 workpeople. In addition a largo number 
of workpeople whose recognised working hours were reduced 
had their hourly time rates enhanced so as to give the same 
weekly wages as before for the shorter working week.

The principal changes included a further war wage in­
crease of l i  to 25 per cent, on the pre-Tvar rates of workpeople 
in the woollen and worsted industry and the dyeing and finish- 
inĉ  trades in Yorkshire, by which the total war wage was in­
creased to 107 per cent, over pre-war rates for the worsted 
spinnino- section and for time-workers in the other sections, 
and to amounts varying from 64J to 91 per cent, for Piece- 
workers in the other sections. Increases of 5s. and 2s. bd. 
per week were also granted to workers 18 years and over 
and under 18 years respectively, employed at gas under­
takings, raising the total war advance, for men 21 years and 
over, in the majority of cases, to 28s. gd. per week plus a
bonus of 12i per cent, on earnings.

Other important changes were small additional bonuses to 
workpeople in the textile bleaching, dyeing, calico printing 
and finishing trades in Lancashire and Cheshire and in Scot­
land, making a total bonus of 30s. lOd. per week for men and 
19s. 3d. per week for women; increases to workpeople in the 
coachbuilding trades, resulting from the adoption of minimum 
rates; advances (to have effect as from December, 1918) of 
8s. 6d. and 4s. 3d. to semi-skilled and to unskilled men and 
boys respectively in the aircraft woodworking trade; and a 
general increase in the rates of building trade operatives in 
London.

Of the increases arranged in February, 27, affecting over 
145,000 workpeople, were arranged by arbitration; 14, affecting 
about 55,000 workpeople, were arranged by conciliation; 6, 
affecting nearly 80,(X)0 workpeople, took effect under sliding 
scales; and the remaining 69 changes, affecting 270,000 work­
people, were arranged directly as the result of negotiations 
between employers and workpeople or their representatives. 
In G cases only, affecting about 2,500 workpeople, the changes 
were preceded* by disputes causing stoppage of work.

i)25,000 in the weekly wages of about 70,000 workpeople, which 
were arranged, in January or February, to have effect as 
from various dates in November and December, 1918, are not 
included in these figures : —

Groups of Trades*

#00

Bonding ...
Oo*l Mmlng 
Iron *nd O ther Mining... 
QnarrylDS ••• •••
^  Iron H enohictare ...
Iron and Steel H anntectare .. 
Bnglneerlng and BhlpboUdlng 
Other Metid 
TeztUe 
Clothing 
T roneport...
Printing, Paper, dko.
F urn iture and Woodworking ... 
Glass, Brick, Pottery, Clismicat, fto. 
Food, Drink and Tobacco
Gas, &C., S u p p ly ............. .
O ther Miscellaneous 
Local AnthotlBy Service s

TOTAL

at#

toe

iti
t#i

eee
t#e

et I

No. of Workpeople 
affected.

Kll

Amoonb of Net 
Increase per 

week.

86,
1,000
4.000
5.000 

10,600 
23,500

104.000
23.000

806.000
21.000

600
12,000
9.000 

12,600
8.000

62,000
5,0C0

37,000
7:M0U0

£
28.100

200
1,200
1.000

3J0
4,000

23,800
9,700

11,900
5.600

100
1,900
2,400
3.100
2.100

16,000
1,800
9.300

i 22.000

Changes Taking Effect in Jantjart-Febrttart, 1919.
The following Table summarises the changes for which 

particulars are available. Increases amounting to nearly i
PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY. 1979.

Hours.
The changes during February in the number of hours 

constituting a full ordinary week’s work, in the industries 
for which statistics are collected by the Department, affected 
over 230,000 workpeople, whose recognised hours were reduced 
by au aggregate of nearly 2,100,000 per week. The principal 
bodies of workpeople included in this number were iron and 
steel workers in certain districts, for whom a uniform shift 
of eight hours was adopted; vehicle builders, and workpeople 
in the edge tool, jewellery, silver, chemical and match-making 
trades, whose weekly hours were reduced to 47; and silk  
workers in the principal centres, to whom a 49-hour week was 
granted. In the first two months of 1919 over 1,835,000 work-

Seople have had au aggregate reduction of about 12,250,000 
ours per week.
The 8-hour day for railway servants was also brought into 

operation early in February, but details of this change are 
not included in these statistics.

During the early part of March further reductions in hours 
have taken effect, including the adoption of a 48-hour week 
for workpeople in the printing and woollen trades. Par­
ticulars of these changes will be given .in the L a b o u r  G a zette  
for April.

Trade*

Date from 
which

Locality, change
took

effect.

Occupations* Particulars of Change.

Changes in Rates of Wages, and W ar Bonuses.

Buildii g

j Louden ee i l.-> Feb. -

Trades

N o r t h e r n  C o u n t i e s  a n d  
C l e v e l a n d

Tyne D istnet (including 
Newcastle, Hebljutn, 
Jarrow.N.and 8. Shields, 
Wallsend and Blytli) 

Tees and Hartlepool Dis* 
trict(including Middles- 
brouyU, Stockton. Tlior- 
naby and Darlinfftoii)

T o r k s r i r b  

Barnsley........

17 Feb.

1 Feb,

Bricklayers, masons, carpenters and .ioiners, 
plumbers, plasterei-s, Hlters, electric and 
steam derrick drivers

Painters, smiths, scaffnlders and timbermen, 
and labourers, titters’ mates, &c.

Woodcutting machinists and sawyers, slaters 
and tilers, and marble polishers

Bricklayers, masons, carpenters andjoiners, 
woodcutting machinists, plasterers, la­
bourers and navvies 1

Painters • ##

ft# ♦ # ft #

Batley, Birstall and Dews­
bury

Halifax ### # # ft #ftft

1 F«b.
Bricklayers, plasterers, and labourers ###

Hafr^jate...........
U : b a e u  H r id g e

1st full 
payafter • 
11 Feb.

17 Feb.

1 Feb. 
1 Feb.

Huddersfleld ft# ft •  ft »

llkley •  •ft # # ft ft I  ft

Malton and Norton PudMoy
Bkipton

• ♦ ft

• ft ft • • • ft# ft

Masons and plumbers ....................................
Carpenters andjoiners, woodcuttihg machin- 

istH and alaters
Bricklayers, masons, carpenters and joiners 

and slaters

liabourera 
Plumbers and gla^iera ***

•  • • • •• • •I
• • •

• •ft
• i#

Plumbers ... 
Painters

ft# ♦

•  • •

• • • •••
♦ # ft

Bricklayers and masons ., 

Slaters 

Labourers ...

Painters
••ft

ftft ft
#••

# ft ft ••ft

ft •  I

• ftft

ft ft ft
•ftft

•♦ ft

17 Feb. 
1 Feb.

22 Fob.

Painters 
Carpenters and Joiners ...

•̂ft •  ftft

Plombers ftft# ft## ftfti • •• ft#ft

Increase of 4d. per hour in standard rate, into which is 
merged the bonus of per cent, on earnings previously 
granted. Rates after change i bricklayers, masous (banker 
hands), carpenters & joiners & plasterers. Is. 9d. ; masons 
(fixers), Is. 9 % d .  ; plumbers. Is. 0 % d .; titters and electric 
derrick  drivers, Is. 8 d .; stCiam deirick drivers, Is. 7J>4(1.

Increase of 3%d. per hour in standard rate , into which is 
merged the bonus of 12% per cent: on earnings previously 
granted. Rates after changes painters, Is. 6 d .; smiths, 
l.H. 6%d. ; scafibldersam ltim bernun. Is. S jid .j labourers, 
fitters^ mates, &c., Is. 5d.

Increase of 2d. per Itour.

Increase of Id. per hour. Rates after change: bricklayers, 
masons (bankerhands), carpenters and joiners, woodcutting 
machinists and plasterers, Is. 8<L-; masons (fixers), 
Is. 8%d. 2 ; labourers and navvies, Is. 4%d.2 

Increase of 5d. per hour in standard rate (Is. 2d. to  Is. 7d.) 
into which is merged tlie bonus o f, 12% per cent, on 
eiirnings previously gninted.

Increase of 3d. per hour. Ratos after change: bricklayers 
and plasterers, Is. 5d. 2 ; labourers. Is. 2d.2 

Increase of 2d. per hour (Is. 3 ^  to Is. 5d .).2  
Increase of 3%d. i>er hour(ls. l% d. to Is. SdX^

Increase of Sd. per hour in standard rate (Is. 3d. to Is. i3d.), 
in to  which is merged the bonus of 12% per cent, on earn- 
nings previously granted.

Increase of l% d. per hour (Is. 2d. to  Is. 3%d.).2 
Increase of 3%d, per hour in standard rate (Is. 8d to 

Is. 6%<i.), Into which Is merged the bonus of 12% per cent, 
on earnings, previously granted.

Increase of 3d. per hour (Is. 2d to  Is. 5d.X 
Increase of 3d. per hour. Rate a fter change, Is. 8d., plus 

1 2 % per cent.
Increase of 8d. per hour (Is. 3%d. to Is. 6%d.), into which is 

merged the previous bonns of 12% per cent, on earnings. 
Increase ofSd. per hour (Is. 8d. to  Is. 6d.), into which is 

merged the previous bonus of 12% per cent, on earnings. 
Increase of 2%d. per hour (Is. 0%d. to Is  3d.), into which is 

merged the previous bonus of 12% per cent, on earniags. 
Increase of Id. per hour (Is. to Is. Id .) ; also bonus of 12% 

per cent, on earnings, previously granted to men on muni­
tions work, extended to men on otlier work.

Increase of 2d. per hour (lOd. to la.).
Increase of Id. per hour. Rate after change: Is. Sd. per 

hour plus 12% per cent.
Increase of 3d. per hour (Is, Id . to Is. 4d.).

For Notes aee page 108.
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PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY, i m ~ { c o n U n u e d ) .

Date from 
wliioh

Trade. Locality. change
took

effect.

Occupations. Particulars of Change.

BaUdiD

Changes In Rates of Wages, and Wap Bonuses {continued).
L a k c a b h i r e  akd

CaBSBiRB ;—
Alderley Edge ami Wilm*

Blow 
Crewe «  e  i 9 4  4

Lfligh, A therton and Tyl- 
desley

St. H e le n a ........................ .
Midland and Eastern 

OOUNTIFS : —
Bedford

1 Feb.

1st full 
I)ay after 
18 Feb.
1 Feb.

1 Feb.

4 9 9 4 4 4

Birmingham 9 9 9 4 4 4

C am bridse.............. %4 4

T̂rades
(confirt««i)

Quarrying

Chosterneld 4 4 4 4 4 4

Grimsby ... 4 4 4 9 4 %

Ilkeston
Mansfield 4 9 4 4 9 %

Wisbech 4 4  4 4 4  4

SODTHERK AND SOUTH*
Western Counties:—

Barnstaple.•• 4 4  4 4 4 %

Exeter 9 4  4 9 4 9 4 9  4

Tonbridge ...
Scotland 
Inverness ... 

Ireland :— 
Kilkenny ...

4 9

4 4  %

Limerick ... 4 9  4

Bradford and D istric t ... 
Buxton and D istrict

Llanddulas and Llysfaen

Pig Iron and 
I r o n  a n d . 
Steel Manu­
facture

Engineering 
and Ship­
building

Other McUl 
Trades

South Wales and Mon­
mouthshire 9 4 4

South Wales 9 9 9

England and Scotland •

England
Oldham

4 4  4 9 9 4

17 Feb.

28 Feb.

8 Feb.

24 Feb.

1st ftill 
pay after 
15 Feb.
1 Feb.
1 Feb.

1 Feb.

Feb.

1 Feb.

1 Feb. 
15 Feb,

1 Feb. 

1 Feb.

3 Feb.

6 Feb.
1 JaiL-*

0 Jan.5

10 Feb.

F irst full 
payfollow­
ing 4 Feb. 

1 Feb.

2 Feb.

9 9 9 4 9 4

Belfast 4 9 4 9 4 4 9 4 4

Swansea and District 9 4 4

2 Feb. 
La.st pay 
in Feb. 
20 Feb.

1 Feb.

Bradfonl, Halifax, and 
Keighley 

Sheffield 4 9 9 9 9 9 4 4 4

Birmingham, Wolverhamp­
ton and Wednesbury 
Districts 

M idlauds 4 9 4 4 4  9

Birmingham 

Glasgow
9 9 9

9 4 4

Hedditch 4 4 4 4 4 4 4 9 4

York.shire (various towns)?

A b e rd e e n .........................

1 Feb.

1st fuU 
pay

following 
5 Feb.
1 Feb.

3 Feb.

1 Feb. 

1 Feb.

(See
Note 0)

1 Feb.

1 Feb.

Bricklayers, masons, carpenters and joiners, 
slaters and plumbers 

Bricklayers, plumbers and painters ...

Bricklayers, c.arpenters and joiners, 
woodcutting maebiuista 

Carpenters and joiners ...

and

#  #  • 9 9 4 4 4 4

Bricklayers and carpenters and Joiners It#

Bricklayers, masons, carpenters and joiners, 
slaters and tilers, plasterers, woodcutting 
machininta and sawyers, labourers and 
navvies

9 4  r # M 4 9 4 4  4 9 4 9 4 l # iPainters
Bricklayers, masons, carpenters and joiners, 

woodcutting macliiuists, plumbers, plas­
terers, painW s, and labourers

Bricklayers I I I 9 9 9 9 9 9 Mt 9 9 4

Bricklayers, carpenters and joiners, wood­
cutting machinists, slaters, plnmbers, 
plasterers and labourers

Bricklayers ................................................
Bricklayers, carpenters and joiners, wo»)d- 

cutting machinists, slaters, plumlKrs, 
painters, labourers and navvies

Bricklayers and carpenters and joiners It#

Bricklayers, masons, carpenters and joiners, 
and plumbers i 

Painters 1 ...
Labourers 1...
Bricklayers, carpenters and joiners, plas­

terers, painters, and labourers i

4 9 9 i t  I • • t •  i l

# t  # % 9 9

Painters
Bricklayers

#tt I t  I

t t l

Painters ... I # l I I I # i i 994

4 9 4 4 9 4 9 S  9 •  t l 4 9 4 ! ♦ #Paintersi
Bricklayers, stonecutters, plumbers, pain­
ters, and labourers 

Carpenters and foiners ««•
Slaters and plasterers
Quarrymen, & c ...................
Limestone quatTymenp

9 9 9

•  9 9 4 4 4

♦  # t I t  I 4 9 9

4 4  4 It#

Limestone quarrymon 4 9 9 4 4 *

Limestone qnarrymen ... #  # # t t  I It#

Blasffumacemen and iron and steel workers 
and mechanics (daywagemen)

Bricklayers, carpenters, plasterers, masons, 
painters and builders' labourers employed 
a t blastfurnaces and iron and steel works

Steel melters, pitmen, &c. 999 t t  i

Gas producermen and charge-whcelers 
Ironiounders

#t#

t t t #t# t t i

Time-workers in the engineering and ship­
building trades

Bricklayers and masons in spelter, Ac* works

Textile comb makers t#i

Piece-workers in the edge tool trade (includ­
ing joiners' tdols, brace, bits and augers, 
machine knife, spades, forks, shovels,

Edge tool workers 9 9 4 4 4 4 999 449

Galvanised hollow-ware, &c«, workers

Piece-workers in the  jewellery, silver, 
electro-plate and allied trades 

Wire workers •  1 1 999 # 1  #

Needle and fishing tackle makers i t #

Farriers It# t i l i t t # #  #

Smithy workora and vicemen, and general 
blackamitbs and beiichmen

Increase of Id . per hour (Is. 4d. to Is. 6d.).2 

Increase of Id. per hour (Is. 2d. to  Is. 3d.).

Increase of Id. per hour (Is. 5d. to  Is. 6d.).2 

Increase of 2d. per hour (Is. Cd. to Is. 8d.).

Increase of 8d. per hour in standard rate, previous war bonus 
of 3d. per hour reduced to  Id., and bonus of 12% per cent., 
previously granted to men on munitions work, extended to 
men on other work. Rate after change: Is. Id., plu.s a 
bonus of Id . per hour, plus 12^  per cent.

Increase of 2?4d. per hour in standard rate, into which is 
merged the bonus of 12Vi i>er cent, on earnings, previously

after change: bricklayers, masons (lin k er
nds). carpenters and joiners, slaters and tilers, plasterers, 

woodcutting machinists and sawyers, Is. 8 d .; masons 
(fixers), U. 8 j^ d ,; labourers and navvies, Is. 5d,

Increase of 15id, per hour (Is. 4 y ^ i .  to la. 6d.) 2
.................... - -  .  .Increase of 1<L per hour to  m#n on work other than muni­

tions. Rates after change: bricklayers, masons, carpenters 
and joiners, woodcutting machinists, plumbers, and 
plasterers, la. ; painters, Is. I d . ; Bcatfolders and 
stone sawyers. Is. ; labourers, 11 

Increase of 2}^d. per h o a rd s . 2d, to  U  4^4<L); also bonus of
12Vi per c e n t on eaniings, previously granted to men on

. .  . 4 . . .  .  .  .  .  Y  .munitions work, extended to  men on other work.
Increase of 3d. per hour. Rates after change: tradesmen. 

Is. labourers. Is. 3d.^

Increase of 3d. per hour (Is. M. to  Is. 6d.).
Increase of l % a ,  per hour. Bares after change: bricklayers,carpenters and joiners, woodcutting machinists, slaters

“•id plumV ”' '  • -----
irs, Ifl. 2d. p'

and navvies, Is. OJJd. perfiour plus 12Ji percent.

j v a a   ̂ ^

plumbers, Is. 3d per hour plus 1 2 per  c e n t., 
painters. Is. 2d. per boor plus 12)^ per c e n t.; labourers

Increase of 2d. per hour (lOd. to Is.).

Increase of 8d. per hour (Is. to Is. 3d.).

Increase of 8)id. per hour (ll% d . to  Is. Sd.).
Increase of l% d. per hour (lOVid. to Is.).
Increase of 3a. per hour, ^ t e s  after change: bricklayers, 

carpenters and Joiners, .Tud plasterers, Is. 3d .; painters, 
Is. 2d- ; labourers, Is. Id.

Increase of 2d. per hour (lOd. to  Is.).
Increase of Id. per hour (lid . to Is.).

Increase of Sd. per hour (Is. to  Is. Sd.).

Increase of S % d .  per hour ( S ^ d .  to  Is.).
Increase of 2d. per hour. Ratesafter change: labourers, 9d.; 

other classes, Is. 2d.
Increase of %d. per hour (Is. l ^ d .  to Is. 2d,).
Increase of 2j^d. per hour (11)40. to  Is. 2d.).
Increase of 2d. per hour.
Increase, as war wages, of Is. fld. per day to  men 18 years of 

age and over; and of 9d. per day to boys under 18.
Increases, as war wages, of 10 per cent, on pre-war time .and 

piece rates to  men 18 years of age and over; and of 2s. 6d. 
per week to boys and youths under 18. (See Award on p. 114.)

Further increase of 10 per cent, to men, 18 years of age and 
over, on pre-war time and piece rates, and of l a  pec week 
to boys and youths under IS. This increase is only payable 
when the average earnings of piece-workers for a week ex­
ceed £3. (See Award on p. 114.)

Good time-keeping bonus of 5s. per week, previously granted,
tf:cancelled, and a war bonus substituted of lOd. per day for the 

tirst six days worked in each week. (See Award on p. 110.)
Increase of 154<̂ - hour, into which is merged the iKinus

of J 2)4 percent, on earnings. Rates after change: Brick­
layers, carpenters, plasterers, masons and painters, Is. 6d. 

: bni,'per h o u r; bnilders' labourers, Is. Sd. per hour. (See Award 
on pages 110 and 111.)

Increase, under sliding scale, of 6 } i  per cent., making
melters’ wages 82)4 cent, (basic process) and 57)4 p€r 
cen t (acid process) above the sUindard of 1905.

Increase, under sliding scale, of 3% per cent.
Increase of Is. 6d. per week, w te  after change, 72s. per

week plus 12)4 cent.
Hourly rates of wages enhanced (on reduction in hours) so as 

to give workpeople the sa oe weekly earnings for a  47-boar 
week as for the normal week formerly worked (54 lioursXi 

Increase of l ^ d .  per hoar, into which is merged the bonus of 
12)4 per cent, previously granted. Rate after change, 
Is. 8d. (See Award on p. 111.)

Increase to  a rate of Is. i>|d. per hour for faller men, and an 
increase of 2d. per hour to circle drillers and hnishers.i 

Increase (.on reduction in hours) ol Id. per hour on data! 
rates. 1

Hourly rates of wages enhanced (on reduction in hours) so as 
to give tlie same weekly earn ing  for a 47 or 43 hour week as 
for tlie normal week formerly worked (53 or 54 hours).i 

Hourly rates of wages eniianced (on reduction in hours) so ns 
to give the same weekly ejirnings for a 47 hour week as for 
the normal week formerly worked (63 or 54 houra).l 

Increase (on reducUou in hours) of 5 percent, on piecerstes.i

Hourly rates of wages enhanced (on redaction in hours) so 
as to give the same weekly earnings for a 40)4 hour week 
as for the normal week formerly worked (52)4 hours) i

Increases, as wur wages, of 5s. per week to men 18 years of
ilage and over (making a total war increase of 28s. Od, per 

week, plus bonuses of 12)4 and7)4 percent, to time-workers 
and piece-workers respectively) and of 2s. (id. per week to 
boys, youths and apprentices under 18. (^eeAwara on p. 1 1 2 .)

Increase or 2d. per hour. Rstes after change: tiremen, 
Is. 4d. ; registered doormen, Is. S )4d.; other doormen. 
Is. Sd.

Increase of 2d. per liour. Rates after change: smiths, 
1& t 'd .; benobiiic-u. Is 5)4d.^

For Notes see page 108.
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TAKING

Trtde. Locality.

Date ftom 
Trhlcb 

change 
took 

effect.

Oooapatlons. Fartloulars of Change.

Changes In Rates of Wages, and W ar Bonuses {contirmed).

-■r.

VI

Woollen and 
Worsted 
duatry

Bradford, HaliAj:, Hud- 
derafleld and Dewsbury

Yorkshire .

Yorkshire ... % 9#̂

Bradford. Halifax 
Keighley

and

(5« 
Xote 8)

(Sm 
Note 8)

(See
N otes)

1 Feb.

Yorkshire (except the 
Saddleworth, Silsdon,
Yeadon, and Guiseley 
districts)

Pay  ̂
week be­
ginning 
nearest 

21 Sept., 
1918,0

Yorkshire and Lancashire I (Sec Note 8)

Huddersfield, Apperley 
Bridge, Leeds, and 
Morley Districts

(See 
Note 8)

Yorkshire ... «•» ## % 1st full 
pay after 

1 Jan.

Silk Industry Macclesfield
4 4 M 1 Feb. ^

Macclesfield is# i  i  i

TextUe 
Bleaching, 
Dyeing, 
Printing,

Yorkshire (except Hebden
Bridge District)

2nd pay 
in Feb. 

(See 
Note 6)

Finlflhing, *c., Trdcs.

Lancashire, Clieshire and 
Derbyshire, and Scot­
land

(See 
Note 8)

L a n c a s h i r e ,  Cheshire, 
Derliyshire, Scotland, 
M d certain Anna in 
Yorkshire

(See 
Note 8)

•t

Wool sorters :— 
Time-workers ### at# ♦  i  i 9 i  I

Piece-workers i  i  »

Warehousemen employed in wool sorting 
establishments

3Ien, women ami young person.s employed m 
the wool combing and wool scouring and 
carbonizing Industries (including ware­
housemen p bu t excluding overlookers)

Workpeople employed In the worsted spin^ 
ning industry  (including yarn warehouse­
men, bu t excluding overlookers)

Pinsetters in combing and spinning mills »«•

Able-bodied workpeople employed in woollen 
spinning, woollen and worsted m anufactur­
ing, anci muuRO and shoddy industries :— 

WilleyerSp fettlers, blenders, and carbon- 
isers

Dyers* labourers, millers, scourers, and 
finishers

Other adu lt male time-workers on lower 
grades of work (odd men and piecers) 

Scribblers* feeders ... i # 9

o th e r female time-workers, 18 years and 
over

Weavers* i## ### t# #

Workpeople employed in tlie woollen spin­
ning. woollen and worsted manufacturmj 
and mungo and shoddy industries (inclu< 
ing power loom overlookers, b u t excluding 
dyers, finishers, Ac.)

Dyers, millers, scourers, finishers, &c., em­
ployed by woollen and worsted uianufac- 
lurers

Enginemen, firemen, &c., in the  textile 
woollen and worsted trades

Spun silk waste departm ent ... ### ##l

K nitting departm ent (except males who 
have received increases since last October)

Making-up departm ent ... #♦ # # • # # i  #

Embroidery departm ent # # # #9#

Small ware departm ent 9 » i 9 «99

M anufacturing departm ent:—
Designers, eiud cu tters and tw isters...

Pickers #9# *•# 9 9# 4 4 ^

Winders and adu lt quill winders

Warpers ♦  ft #

Power loom weavers •a* • 9#

staffOverlookers, warehousemen, and 
assistants in all above departm ents 

Women workern 20 years and over In all 
above departments

Hand loom weavers # i * ie# 9 * 9

Workpeople In dyeing and finishing eatab- 
Iishments

Workpeople In the bleaching, dyeing, calico 
printing andflniBhing trades (except waste 
bleschers, machine calico printers and 
mecliaiiicB, &c., engaged In repair and 
mamtenanco of plant).

3Iuchine calico printers...
9 #  •

For Notes see page 108.

Increase of 8d. per week. R ate after change, Is. 4Yg(L per 
hour plus 8d. per week.

War mcrease of 01 p e rcen t., previously granted on pre-war 
or standardised rates, raised to  62% per cent.

Increase of 7d. per week (67s. to  57a. 7d.).

Increases, as w ar wages, of 7d. per week to  those rated a t  
51s. 6d, per week or more, and of 4d. per week to those 
rated a t  under 51s. Od. per week, making a  to ta l war 
advance for wnolcombers of Sis. Id. per week for men, and 
20s. 4d. per week for women.

War increase of 104% per c e n t, previously granted  on 
normal pre-war wage basis, raised to  107 pel cent, (subject 
to  a  maximum total increase for adu lt male time-workers 
of 32s. Id. per week).

Increase to  a  rate of Is. Ogd. per hour.

Minimum basis wage of 0%d. per hour fixed. (See Award on
p. 112.)

Schedule of basis wages, varying from 5%d. to  0%d. per hour 
for men 22 years and over, previously fixed for the  H ud­
dersfield district, extended to otlier d istric ts. (See Award 
on p. 112.)

Minimum basis wage of 6d. per h o ar fixed on attaining the 
age of 22. (See Award on p. 112.)

Rate of 17s. per week fixed for 2 sets of 2 bobbin machines, 
w ith extras of 6d. per bobbin over. Od. per se t for double 
doffers, and 3s, per se t of 2 bobbins over 2 sets.* (See 
Award on p. 112.)

Minimum basis wage of 17s. per week fixed. (See Award on 
p. 112.)

Schedule of standard  weekly earnings adopted, varying 
ac(X)rding to  type and num ber of looms in each d is tric t 
from 19s. to  21s. 6d. per week, by which rates proved a t 
present to  yield lower earnings, are to be adjusted (except 
in d istric ts in which uniform d is tric t standard  weaving 
scales already operate). (.?e« Award on p . 112.)

War increases, previoualy granted, raided from 104% per cent, 
on pre-war rates to  107 per cent, for time-workers (subject to
a  maximum total increase of 32s. Id . per w eek); from 83% 
per cent, to  F5% per cent, for male piece-workers; from 
89 per c e n t to  91 per cent, for female piece-workers ; and 
from 62% per c e n t to 64% per c e n t for blanket raisers, 
except those employed on rugs (who are to  be paid the 
same percentage as o ther piece-workers).

War increases, previously granted, raised from 104% per cent, 
on pre-war rates to  107 per c e n t  for time-workers, from 
83% per c e n t to  85% per c e n t for piece-workers (except 
pressers), and from 62% per cent, to 64% per cent, for hand 
pressers; workpeople m  milling, scouring and finishing 
departm ents a t  scheduled tim e rates to  receive advances of 
O'lOd. to 0'15d. per hour, making a  to ta l increase of from
106% per cent, to  125% per owit. on pre-war rates.

jek,Increase of 6s. per week, making a  to ta l war advance of 
33s. 6d. per week. (See Award on p. 112.)

Increase of 12% per c e n t on rates existing before Ju ly , 1918, 
making wages 27% per cent, above these rates.

Increases on rates existing before August, 1918, of 10 per c e n t
to  kn itters and of 12% per c e n t to  o ther sections, m a k i^
wages 30 per cent, above these rates for k n itte rs  and 32*/ 
per c e n t for other sec tions; also a uniform scale of wages 
fixed for cone winders varying from 13s. per week a t  14 
yearn to 27s. 6d. per week a t  20 years and over.

Increase of 12% per cent, on rates existing before August, 
1918, making wages 32% per cent, above these rates.

Increases of 10  per c e n t to  embroiderers who obtained a  
revised price list from Ju ly , 1918, making a  to ta l increase 
of approximately 05 per cent, over pre-war r a te s ; and of 
isy* per c e n t on rates existing before August, 1918, to 
other workpeople, making wages 32% per c e n t above 
these rates.

Increase of 12% per cent, on rates existing before August, 
1918, making the wages 32% per c e n t above these rates.

Increases of 4s. per week to male time-workers, of 3s. per 
week to  fem.ale time-workers, and of 10 per ceut. to  piece­
worker twisters.

Increases of 3s. per week to  time-workers, and of 10 per cent, 
to  piece-workers.

Increases to a  rate of 27s. 6d, per week for adu lt time- 
workers, proportionate increases to jun io r time-workers, 
and an increase of 10 per c e n t to  piece-workers.

Increases to  a rate of Sis. per week for adu lt time-workers 
a proportionate increase to  juniors, and of 10 per c e n t to 
piece-workers.

Increase of 15 per cent, on price list of 1912, making wages 
7.5 p e rc e n t above the l i s t

Increases of 4s. per week to men and Ss. per week to women, 
and a proportionate increase to  juniors.

Wages increased to  a  minimum of 24a. 6d. per week, where 
previously under, before adding above percentages.

Increase of 5 per c e n t on earnings, making a to ta l war 
advance of 50 p e rcen t

War incrpjises, previously granted, raised under sliding scale,
Jrom 104% per c e n t on pre-wnt wages to  107 per cent, for 
time-workers, from 88% per cent, to  85% per cent, for piece­
workers (except pressers) and from 62% per c e n t to  64% 
per c e n t for band pressers; workpeople in milling, scour­
ing, and finishing departm ents a t scheduled tim e-rates in

Idethe Leeds and Huddersfield d istric ts to receive advances 
of O'lOd. to  O'lOd. per hour, making a total wiir increase of 
from 100% to  125% per c e n t on pre-war rates.

War bonuses increased, under sliding scale, from 6*516d. per 
hour to 6*003d. per hour (80s. lOu. per week) for mou 18 
years and over; from 4‘0725d. per hour to  4-165d. per hour 
(I9s. 3d. per week) for women 18 years and over ; ft-om 
8*258d. per hour to S*832d. per hour (16s. 6d. per week) for 
boys and girls 16 and under 18 years ; and a  corresiionding 
increase to bo>s and girls under 16 years.

War bonus increased, under sliding scale, from 2*21d. per 
hour to 2*20d. per hour, making a to ta l war bonus of 20s. 
per week plus 2-26d. per liour.
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CHANGES TAKING

Trade.

Dfite from
whicb

Bocallty. change
took

Oooupatlono*

eflect.
Fartlonlars of Chango.

Changes in

H a t Maim- 
facturo

Bury, Denton, Hyde, 
Stockport and Bradbury 
Districts

Clogmaking, &c. Halifax «  •  #

1st pay 
day In 

Fob.

17 Fob.

Transport | Tecs Districb 
Trade 1st full 

pay 
after 

1 Jan.5

Printing
Allied
Trades

and

' Sheffield and Botlierbam

Bournemouth

15 Fob. 
Pay day 
in week 
ending 
1 Mar. 
8 Feb.

Newton Abbot and Totnes 1 Fob.

Certain towns in Norch 
Wales W and Aberyst* 
with, Newtown, Oswes­
try  and Welshpool 
D istricts 

Glasgow i •  »  I

1st pay 
day in 

week coni' 
mencing 
24 Feb.
1 Feb.

Glass B ottle 
Manufactui'C

Oil Milling ...

Yorkshire, Lancashire, 
Sunderland, Seaham 
Harbour, Bristol, Scot­
land and Dublin 

Great Britain

England and W'ales •  •  *

Chemical, & c. 
Trades

United Kingdom »  »  9

High Wycombe ...

10 Feb.

1st full 
pay after 

1 Jan.3

1 Feb.̂ 1

Feb.

Furniture
Trade

Bath, I  »  9

Other Wood* 
working, A:c.,/ 
Trades ^

Cardiff and Swansea

EDgLand and Wales (ex* 
cept certain firms in 
Yorkshire and I>anca* 
shire and in the  New* 
castle and Sunderlnndi 
Leicester and Notting­
ham d i s  t  r i  c t s  
Glasgow and the West 
of S otland, EcUnhurgh 
and Belfast

Various districts^^ in 
Great Britain, and 
Belfast

Newca.stle, Sondcrland 
and District

Liverpool, Birkenhead 
and District

United Kingdom ...

30 Sept.5

24 Feb.

1 Jan.-*) 
24 Feb. I

Pay due 
in week 
ending 

14 Dtc.-i

1st pay 
after 

1 Feb.

1 Feb.

. 1 Feb.

1st full 
pay after 
1 Dec.**

Rates of W a^es, and Wap Bonuses {cmUiTvued)
F elt h a t makers 
Ik ICB • i l

Females • 9 9 0 099 9 0 9 $ 9 $

Cloggcrs 9 9  9 9 9 9 9 4 0 9 9 9 9 0 0 9 9 $

Hatchway minders, slingers, tippers, &c., 
employed a t  wharves

Men 18 years and over .............. 0 9  9

9 9 9 0 0  9 0 0 0 9 0 4
Boys

Bookbinders and machine nders 
Women and girls in p iln tingand bookbinding 

establishments

•  9 9 9 0 9

Compositors, machinemen and 
monotype operators (book, 
weekly newspaper) 

Compositors, machiuemen and 
monotype operators (book, 
weekly newspaper) 

Compositors, machinemen and 
monotype operators (book, 
weekly newspaper)

l in o t^ e  and 
jobbing and

linotype and 
jobbing and

linotype and 
Jobbing and

Compositors, machinemen, linotype opera­
tors, stereotypers and printers' assistants 
in daily newspaper offices 

Glass bottle  blowers, finishers, gatherers, 
&c.

Workpeople employed in oil milling industry 
(except mechanics, Ac., whose wages are 
regulated by movements in the engineering 
trade)

W’orkpeople employed in the manufacture 
of chemicals

Workpeople employed iu the manufacture 
of matches

F urn iture trade operatives
Males 18 years and over... 9  9 0

Males under IS 9 9 9 9 0 $

Females ..............................................

Carveni, cabinet. makers, settex*s-out, 
upholsterers and chairmakers 

Polishers ..
Qualified machinists 
Carvers, cabinet makers, upholsterers, chair- i 

makers, polishers and machinists \

$ 9  9 9 9 0 0 9 9

9 0 9 9 9  9

All classes of workpeople in the vehicle 
building and wheelwright trades

Qualified men employed in the vehicle build­
ing and wheelwright trades

Wheelwrights, smiths and body-makers, and 
trimiuei's and painters

Workpeople in the  vehicle building and 
wheelwright trades

Semi-skilled and unskilled workers (males 
only) employed in establishments engaged 
directly on aircraft manufacture or repair 
(other than those in shipbuilding or ship 
repairing estahlishments)

War wage advance of 50 per c e n t previously granted to 
woikers on wages up to  45s, per week, increased to 00 per 
c e n t . ,  and the war wage advance of 22s, 6d* per week, pre-

workers on wages over 45s. per week,
increased to  27s. per woelc

War wage advance of 50 per c e n t, previously granted 
workers on wage.s up  to 25s. perwodk, incroasea to  00 per

to
c e n t, and the war wage advance of 12s* 6d. per week. pre. 
yiously grunte<l to  workers .on wages over 253̂  per week, 
incr^sed  to 15s. per week.

New lis t of piece prices adopted estimated to have resulted 
in an average increase of about 30 per c e n t

Increase as war wages, of IVid. per hour, making a  total war 
advance of per hour. (See Award on p. 112.)

Increase, as war wages, of 9d. per day. {See Award on p. 112.)
Increase of 6s. per week. Minimum rate after change, 60s.
Increased scale of minimum wages adopted, result ng in an 

increase of 3s. Od. per week (26s. 6d. to  30s.) for women 21 
years and over, and increases varying from 2s to 3s. for 
those under 21 years.

Increase of 7s. 6d, per week in the  minimum rate. Minimum 
rate after change for jobbing compositors, 55s. 6dA

Increase of 2s, per week. Minimum rate after change for 
Jobbing compositors. 45s.

Increase of 2s. 6d. per week and a corresponding increase 
in piece rates. Minimum rates after change for jobbing
com positors: Wrexham, 56s.; other towns, 52s. 6d *

Increase of 7s. 6d. per week. Minimum rates after change 
for compositors and stereotypers: morning news, 84s. Od.; 
evening news, 77s. Od.

Increase, nuder sliding scale, of 5 per c e n t on basis wages,. . Amaking wages 76 per c e n t above tne standard of 1910.

Increases to bring the total war wage advance np to 33s. fld. 
per week for men 21 years of age aod over, and to 28s. Od. 
per week for those 18 and under 21, all previous war 
increases and the bonuses of 1 2 ^  and 7^4 per c e n t given 
to time-workers and piece-workers respectively being 
merged into these increases; proportionats increases to 
women workers. {See  Award on p 114.)

Hourly rates of wages enlianeed(on reduction in hours) so as 
t o  give workpeople the same w'eekly earnings for a 47-hour 
week as for the normal week formerly worked (generally 
53 or 54 hours). I

Hourly rates of wages enhanced (on reduction in bourn) so os 
to give workpeople the same weekly earninga for a 47-hour 
week as for the normal week formerly worked (50 to 50 
hours).!

Total war advance raised to  23s. 6d. per full week of 53 hours 
over basis rates of February, 1914 (cancelling the previous 
war advances of 3d. per hour plus 5 per c e n t on earnings), 
and bonuses added to the earnings of those 21 years and 
over, of 12% per c e n t for time-workers and 7% per c e n t 
for piece-workers. { S u  Award on p. 116.)

Total war advance raised to  I ts . per week of 53 or less 
hours over basis rates of February, 1914. {See Award 
on p. 116.)

Increases over basis rates of Febniary, 1914, of l% d. per 
hour 1o uphohstre^ses and niachinista on time rates, of 
2s. per week to  their learners, of l% d. per hour to other 
time-workers, and of 40 i^ r  c e n t to piece-workers; and 
the total war advance over 1914 rates plus these additions 
raised to U s. per full week of 53 hours for those 18 years 
and over, and to 5s. 6d. per week to  53 hours for those 
uuder 18. { S u  Award on p. 116.)

Increases to a rate of Is. Gd. per hour.l

Increaees to a rate of Is. 5d. per hoor.i 
Increases to a rate of Is. 6%d. per hour.! 
Increase of Id. per hour (Is. 4d. to Is. 5d.X 
Increase of !d. per hour (Is. dd. to Is. 6d.X

1
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LoodoB U>1 Scborbia 
Distnets
Binet, Croy^ Coer- 
tâ iB,Cb(s]isEiDut- 
M , Eiitk, Eana, 
Xjik Hill,TYidnkui, 

u>l TeJort)

J

Increases of Id. per hour to men 18 years and over, making 
a total war advance of 23s. 6d. per week, plus Id. per h o a r ; 
and of 2s. 6d. per week to  boys, youths and apprentices 
under 18.

Minimum rates adopted as follows, subject to the various 
grading agreements already in force, and including the 
increase of Id, per hour granted from Drcember, 1918, in 
cases where i t  app'ied, and also the bonuses of 1 2 % and 
7% per cent previously granted to men on mnnitions 
work : la. 7d* per hour tor leading hands in any department 
and spindle bands; Is, Gd. per hour for body-m^ers, 
wheelwrights, joiners and finishers, smiths, psinters 
(finishing) and general m achinists; Is- 5%d. per hour for 
trim m ers; Is. 5d. per hour for mounters, painters (liners 
and up to  colour), coach fitters and sawyers; Is. 3d. per 
hour for vicomen; Is. 2d. per hour for hammermen and 
brush bands (to first coat of lead); and Is. Id, per hour 
for labourers.! ,

Increase of 2d. per hour. Rates after change: wheelwnglite, 
smiths and body-makers, Is. 7d.; trimmers and painters, 
la. 6d*! , ' -

Increase of Id . per hour to wheclwrighte, smiths and motor 
bodymakers, and minimum rates adopted for other grades 
similar to those adopted a t  oUier centres in Great Britain ; 
boys under 18 to receive an increase of 2s. fid. per week* 
Rate after change: wheelwrights, smiths and motor body-
makers, Is* 7d. . j

Increases of 8s. fid. perMeok to men ISyeare of age and over, 
and of 4 s. Sd* per week to boys and youths under 18, into 
which are merged any general advancts granted since 
1st August, 1918* (See  Award on p. 112.)
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For Notes see page 106*
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March, 1919. THE LABOUR GAZETTE.
PRINCIPAL CHANGES TAKING EFFECT IN FEIiRUAEY, igi9-(co»«re««i)

Trade. Locality.
Date ftom which change took effect.

Ocenpatioua. Fartfcalars of Change.

Changes in Rates of Wages, and Wap Bonuses {contiimed).

other Wood.
working,ic. 
Tradesfauif.)

London #0̂ #•0

London 0̂ 0 000 1̂0

Food, Drink, 
&c. Trades ^

\
Ba^sket Manu­

factory j 
Gas Works

Electricity
Supply

Local Auiho- 
rliy Services 
(^ee a l s o /{se
H n de r Gas 
ii 'oWca ithovi)

a
$ •"

>•

t*
•s-x.

Burton‘On-Ti'ent ••• •  ♦ 0

Glasgow and Paisley

Burtou-on-Trent... 0 0#

Glasgow and 
D istricts

Paisley

Belfast 
Lancashire and Cheshire

##0 00# 0 »«

Great B iitaini^ 0 0 0 #00

London and Suborbau 
Districts (including 
Barnet, Croydon, Corr* 
ingh am, Cb eshun t.. Dart- 
ford, E rith, Epsom, 
Noak Hi^,^^vickenham, 

■ Uxbridge and TVatford)

Sheffield 0 0 0 0 0  0 # 0  0

Liverpool ... 0 I 0 # 0  0

Uancke.ster,, 0 # 0 00 0

Birmingham » 0 I

Lincoln 0 00 0  0  0 0 0 1

Stafford 0#0 000

Wolverhampton 0#l 0 # l

London and Suburban DiB 
tricU

Dublin 0 0 0 00 # #0 0

fL., V- .

•2nd pay 
in Ecb.

24 Feb.

1 Feb.

3 Feb. 

3 Feb.

Packing case makers, boxmakers, niachliiists, 
sawyers, labourers, &c. (males)

Improvers and apprentices 0  0  0 0 9 I

Females # • # #0# 0  0  0 0 0  0 0 0 0

Coopers (dry and brewery sections):— 
rieclece workers 

Time workers

0 # 0 0# 9 0 # 0 •  0  0

0 0 1 0  0 # 0 0 0 ###

1st full 
pav atter 
20 Feb.

Feb.
Feb.

Begin­
ning of 
1st lull 
pay after 

1 Fd).
1 Fob.

Pay day 
in week 
ending 
4 Jaii*^

4 Dec.4

Pay day 
in week 
ending 
7 Dec,^

Begin 
ning of 
1st full 

pay fob 
lowing 
1 Jain̂

Beginning 
of 1 st 

full pay in 
JaiK̂

Begin- 
Hu»g of 
1st full 
nay ful- 
lowing 
I Jau.2̂

Beginning 
of is t full

following 
1 Jah.̂  

{See above)

Bogin- 
niijg of 
iHt lull 
pay fol- 
lo\\iQg 
1 dan/»

Coopers:—
Day-workers 0 0# 0 #  I 0 0 0 0 0 0

Piece-workers 

Coopers

00# 0#0 0 9 I ♦  « 9 t#0

0  0  0 0  0  0 ♦  0  0 0  •  0 0 0  0 0  0  0

Brewery workers (except coopers):— 
Men 21 years and over 0 0 0

Youths under 20 # # 0 # 0  0

Women and girls 0  0  0 #♦ 0 # 0  0 0 0 9

Workpeople in thchain-c.uring, &c. trades :— 
Skilled men 21 years and over ..............

Unskilled men # # 0 # 0  0 0 # 0 #♦ 0

# # i/W'onien 
Bakers 
Skip and basket makers

# 0  0 # 0  0

0 #  0 0 # 0

### 0 # 0

Workpeople employed a t  gas undertakings

Workpeople employed in electricity under­
takings engaged in the generatioiii trans­
mit sion and distribution of electrical 
energy, and on the maintenance of i)laut 
and cables in connection tlierewitli

Corporation employees in the  Baths, 
Cemeteries, City Architects’, Cleansing, 
Education, Highway and Sewerage, Light­
ing, Markets, Parks, Sewerage Disposal 
and Water Departments and i)orters and 
attendants a t  Town Ila ll and Museums 

Corporation employees.............. #♦ 1

Electricity Department employees (semi­
skilled and unskilled)

Workmen and boys in certain departments 
Certified under the Munitions of War Acts 
(i.e.. Electricity, W ater and Tramways, 
excluding the Traffic Section)

Workmen and boys in dei)artments not 
certified under the Munitions of War Acts 
(i.e., Asylums, Batiks, Education and 
Estates, &c»)

Corporation employees in the Highways, 
Gas, Tiamwa>s, Electricity,W ater, Health, 
lilaikets, Parks and Cemoierics Depart- 
meats

Corporation employees (excluding employees 
in the Electricity and Gas DepartmtnU)

Electricity Department employees i#0 #09

Electricity Department employees ...
##/

Workpeople employea in electrical uuder- 
takiDgi

Waterworks’ Committee Employees ;_
Foreman, caretaker, rain-gauge reader, 

valveman, water ^ u r d  and labourers 
(men 18 years of age and over)

Coniract iiispcctora, ineter-readers, waste- 
Mater inspectnrs, lino-walkers, care- 
tiikors, attendants, storekeepers, &c.

For Rotes see page 108.

Increase of 4d. per hour, into which is merged the bonus of 
l 2 V t  per cent, previously granted. Rates after change: 
box and case makers and sawyers, Is. (5d. : labourers. 
Is. a^ td .i

Increased scale of minimum wages adopted, varying from 
OJrl. per hour a t 10  years to  Is. per hour a t  20^4 years 
and full rate thereafter i

Increased scale of minimum wages adopted, varying from 6d. 
per hour a t  16 years, to 0%d. a t  IS years, and 10J4d. there­
after where over two years a t  tiadc .i

Increase of 10 per cent., making wages CO i«?r cent, above 
the price list of lOtS.

Increases to  make a  to ta l advance of 60 per cent, on a  
minimum wage of 40s. per week.

Increases of 10 per cent, on earnings to  tliose a t  regular work 
in breweries, stores, or cooperages, or driving for tunliousc, 
and ol 15 per cent, on earnings to  other workers, making a 
to ta l war increase of 20s. per week plus 30 or 35 per cent, 
on earnings.

Increase of 15 per cent, on earnings, making a  to ta l war
increase of 20s. per week phis 35 per cent, on earnings.

ti:Increase of 2d. per hour on tim e rates and of from 5 per cent, 
to  10 per cent, on piece rates. R ate a lter change: Is. Gd.i

Increases of Os. per week to  time-workers and of 12^4 per 
cent, lo  piece-workers. Minimum rate a fter change for 
labourers, 54s. i

Increases of 2s. per week to  those 13 o r 14 years of age, 2s. Cd. 
to  those 15 or IG years, 3s. Cd. per week to those 17 or IS, 
and 4s. to  those 19 or 20.i

Increases of Is. Od. per week to  those 13 or 14 years of ago, 
2s. to  those 15 or 10 years, 2s. Cd. to  those 17 or 18 yeaie, 
Ss, to those 19 or 20 years, and of 4s. to  those 21 years and 
over.i

Rates fixed a t  Is. 5%d. per hour for qualified Iiam-curers, 
Is . 3%d. per hour for ham-honers, and Is. 4%d. per hour 
for qualified storemen. (iS« Award on p. 113.)i

R ate fixed a t  lOd. per hour, rising to  H d. a t  the end of three 
months* serviceand to  Is. a t  the end of six m onths’ service. 
(Sec Award on p. 113.) i

Increase of 6s. per week. {See  .Vward on p. 113.) i
Increase of 7s. i>er week.
IVar bonus of 65 per cent, on lis t prices, previously granted, 

increased to  100 per cent.
Increase, as war wages, of 5s. per week or lOd. per day or 

shift to  men and women IS years of age and o v e r ; and of 
2s. Cd. per week or 5d. per day or sh ift to  boys and girls 
under 18. (See Award on p. 114.)

Minimum hourly basis ra tes as established bv the Committee 
on Production Award (No. 2772) dated 8th November, 1018, 
revised, consequent upon the adoption of a 47 hoiu s week for 
day M-orkers and a  48 ,  hour* week for sh ilt workers. Th« 
following, am ongst others, are examples of the  lesulting in ­
creases Electrical fitters, electricians, elcctiical wiremen 
and arm ature winders, 10)^d. to  Is. i>cr h o u r ; iointers, 
9yjd. to  l id . per h o u r ; M-iremen’s mates, fd . to9t2d. per 
hour ; ceneral labourers (indoor) 7d. to  8d. per liourr (out­
door) 7%<̂ - '̂C^* hour. These basic rates are exclu­
sive of war wave increases, usually amounting to  2?s. Cd. 
per week, plus the  bonus of 1 2 ^  per cent, on cainings.i 

Increases, as war wages, of 3s. Od. per week or *4d. per hour to 
able-bodied men and women 18 years of age and o v e r; and 
of Is. 9d. per week or %d. per hour to boys, youths and 
girls under 18. (i’ec Awaitl on p. 114.)

War bonuses, previously granted, cancelled and in substitu­
tion therefor a war bonus granted of 80s. per week to  men 
21 years of age and over (earning up to  £ 2 0 0  per annum ); 
and bonuses varying from 7s. 3d. per week (for those earn­
ing up to  10s. per week) to  20s. per week (for those earning 
over 80s. per week and up to  £2GU per annum) to men and 
boys under 21 years of age, and all women.

Imaease, as war wages, of 5s. per week to  men 18 years of 
age aad over (making a to ta l war advance to men of 
28s. Cd. per week, plus a bonus of 12)^ per cent, on earn­
ings); and of 2s, Od. per week to  boys under IS. ( i’ce 
Awaid on p. 114.)

Increase, as war wages, of 5s. per week to  men IS years of ago 
and over (making a to ta l war advance to  men of 2Ss. 6d. jier 
week plus a bonus of 12’/j  p ercen t, on earnings); and of 
2h. 6d. per week to boys and youths under 18. {See Award 
on p. 113.)

Increase, as war wages, of 6s. per week (total 35s. per week) 
to  men 18 years of age and over, and oi 2s. Oil. per week to 
boys and youths under IS. (5’ee Award on p. 113.

Increase, as war wages, of 4s. per week to  able-bodied men IS 
years of ago and ot'er (making a to ta l war advance to men 
of 20s. Cd. jier week plus a  bonus of 1 2 ^  per cent, on 
earnings) ; and of 2s. per week to boys and youths under 
18. {S te  Award on p. Il3 .)

Increase, as war wages, of Cs. Cd. per week (total 23s. Cd. }-or 
week) to able-bodied men IS years of age and over ; and of 
3s. 3d. per week to  boys under 18. (See Award on p. 113.)

Increase, as war wages, of 5s. per week to  men 18 years of age 
and over (making a  to ta l war advance to  men of 25s. per 
week, plus 16 per cent, ou basis rates jilus a bonus of
12)4 per c e n t on earnings) ; and of 2s. Cd. per week to  boys
. .  A  , o  / « . .  ................. ,  -----------under 18. (5«  Award on p. 118.)

Increase, as war wages, of 5s. per week to men 18 years of ago 
and over (making u total war advance to men of 28s. Cd. 
p(«r week plus a  bpnus of 12)4 p e rc e n t ou earnings), and 
of 2s. OU. per week to boys and youths under IS. (See 
Award ou p. 113.)

F o r  p a r t ie u la r a  o f  t h i s  in c re a se  see n tx d c r  J i lc c tr ic i ty  S u n p lu  
above.

War wage advances, previously gmnted increased lo 28s. Od. 
per week. (Sec Award ou p. 113.»

Increases, as war wages, of 5s. per week, making total war 
advance of 28s. Od. per week. (.S« Award on p. 113.)

1
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108 THE LABOUR GAZETTE. March, 1919.
PRINCIPAL CHANGES TAKING EFFECT IN FEBRUARY, im ~ { c o n t in u e d )

Trade.

Buildinc
Trades

IroD and Steel 
M anufacture

Engineering 
and Ship­
building

Otlier Metal
Trades'^

Data from 
which

Locality, change
took
effect.

Tyno D istrict (includtDg 
Newcastle, Hebburu. 
Jarrow , North and 
South Shields, Wallsend 
and Blyth)

17 Feb.

W ignn .......................... Feb. 1
Chesterfield .............. 24 Feb.

Occupations. Particulars of Change.

Changres in Hours of Labour.

B arnetaple... 

Exeter

4 ^ 4 I 4 9 9Kilkenny 
StafTordshirc, Shropshire, 

Lancflshirc.Soutli York- 
Bhiro, Wales (certain 
firms), Cheshire and 
Derbyshire 

Belfast

Bricklayers, masons, carpenters and Joiners, 
woodcutting machinists, plasterers, la­
bourers and navvies

Feb. 

24 Feb.

1 Feb. 
8 Feb.

Sheffield 4 4  4 4 • •

Midlands 4  4 4

Birmingham, Wolver­
ham pton and Wednes- 
bury districts 

Birmingliam 4 ^ %

Bradford, Halifax and 
Keighley 

Aberdeen

Silk Industry

Printing Trade

Chemical, &c., 
Trades'

Glass Manu­
facture

0 9 1 9Glasgow 
Brigliouse and Congleton 
Leek

20 Feb.

F irst full 
pay week 
following 

5 Feb.
3 Feb.

1 Feb.

90 4 % 4 t  •# ¥  4  ^

1 Feb. 
7 Feb. 
1 Feb.

Macclesfield

Bournemouth

• 9 0

England and Wales 

United Kingdom ...

#0 0

0  0  9

9 9 0Bricklayers... 
Carpenters and Joinera 
Bricklayers

0  0  1 0 0 9

#0 9

•  0#
• 0 9

Decrease of 3 hours per week in summer (50 to 47). lo

Brirklnyers, masons, canpenters and Joiners, 
plumbers, painters and labourers

Bricklayers, carpenters and joinera, plas­
terers, painters and labourers

Painters ...
Iron and steel workers

99 9 9 9 1

9#9 9 9# 9#i

t

All classes of workpeople in the engineering 
and shipbuilding trades

Workpeople employed in the  edge tool trade 
(including joinera’ tools, brace b it and 
auger, machine knife, spades, forks, 
shovels, &c.)

Galvanised hollow-ware, &c., workers 

Edge tool workers
##9

00# ## » #01

Workpeople employed in the  jewellery, 
silver, electroplate and allied trades 

Textile comb-makers ... • #0 0 0#

Smithy-workers and vicemen and general 
blacksmiths and henchmen 

Wire-workers
Workpeople employed in the silk trade

000
9 9 9

1 s t week 
in Feh. 
8 Feb.

Workpeople employed in the silk trade in— 
■"lla ♦ #0 0## 9 #9

0#9 9##

Furniture
Trade

>

O ther Wood- 
workiug, &c.,- 
Trades

Food and 
Drink, &c.. 

Trades

Electricity
Supply

Local Au­
thority 
Sendee

Birmingham, Stourbridge, 
Manchester and War­
rington 

Bath ##0 9 9#

Cardiff and Swansea

Various d istricts in Great 
B rita in ; and Belfast

Bradford .......................
Sheffield •  •# • 9 9 #9 0

Nottingham 

London

9 9 0

Pay be- f  
ginning 

last 
week 
in Feh.
1 Feb.

Mills (except twisters)
Dyehoiises

Workpeople employed in tlie silk trade 
(except dyers)

Compositors, machinemen and linotype and 
monotype operators (book, jobbing and 
newspaper)

Workpeople employed in the manufacture of 
chemicals

Workpeople employed in the manufacture of 
matches

F lin t glass cutters

Decrease of 8 hours per week in summer (64) i  to 46J4 1  
Decrease of 8 hours per week in summer (4 i)%  to 46)4 ) 
DecreMB of 6 or hours per week in summer to a standard 

week of 60 hours, and an average decrease for the year of 
5 hours per week, w ^

Decrease of 9)4 hours in summer (56 to 46H).^®

Decrease of 6 )J hours 
decrease

r 6)4  hours per week in summer (53)4 to 47) and a 
of I to  3)4 hours per week in winter, making an

w i W  «l>gl‘tly  over 5  hours per
Decrease of 1  hour per week (summer hours 51 to 50) 
Uniform 8-hour shift or day adopted.^*

Decrease of 7 hours per week (54 to 47XJ0

Uniform week of 47 hours adopted.^

Uniform week of 47 hours adopted, resulting in a decrease 
Of 6 or 7 hours per weekJ^

Decrease of 6 hours (54 to  48) and in some cases 7 hours (54 
to  47) per week.i6 '

Uniform week of 47 hours adopted, resulting in decreases 
of from 2 to 8 hours per week-f^

Decrease of 7 hours per week (54 to 47).i6

Decrease of 6 hours per week (53 to  47).15

Decrease of 6 hours per week (52)4 to 46)4).i5 
Decrease of 6)4 hours per week (55)4  to 49).

Decrease of )4 hour per week (49)4 to  49).
Decrease of 3)4 hours per week (.52)4 to 49).
Decrease of 6 )4  hours per week (65)§ to 49) and in the case 

ot tacklers of 7 hours pec week (66 to 49).
Decrease of 1 ) 4  hours per week (52)4 to 51).is

9 0 0 0  0  0 900 # # 0

Furniture trade operatives 

BHu-niture trade operatives
#0 0

Uniform week of 47 hours adopted, resulting in decreases 
of, generally, 6 or 7 hours per week.i5 

Uniform week of 47 Lours adopted, resulting in decreases 
of 3 to 9 hours per we#k.i^

Decrease of 6 hours per week (54 to  4S).

0# 0 0##

10 Feb. 
1 s t  week 
in Feb.
1 1 ’eb.

0 0 0 0 0 9 •  0 #

Glasgow and Paisley 
Burtoii-on-Trent ... 
Cardiff and Barry...

0 9 0

09

>9 $

Glasgow and Paisley Dis­
tric ts

London and Suburban 
districts (for lurther 
details see p. 107) 

Newcastle-on-Tyne

■Wallasey 

Newport (Mon.)

9 0 0 • • •

9 0# #«9

2nd pay 
in Feb.

3 Feb. 
3 Feb. 
1 Feb.-

F irst full 
pay alter 
20 Feb.
1 Feb.

Workpeople employed in the vehicle build­
ing and wheelwright trades 

Packing case makers 
Packing case makers

9 9# 0##

#9 9 •  0 0 9 0 0 # 0  0

Picture frame makers 0#0 0## 0 9 1

Ca.se makers, machinists, savrj’ers, labourers, 
&e., improvers, apprentices and females 
in box and packing case trade 

Coopers ... ... ... ... ,,,
Brewery workers (except coopers)
Engineers employed in flour mills

0 # 0

# 0  0 9 9«

Workpeople in  the bam-curing^ trades
(other than  those already on a 45*Lour 
Nveek)

Workpeople employed in electricity under­
takings (for further details see p. 107)

Decrease of 8 hours per week (53 to  50)- is 

Decrease of 4 hours per week (54 to 50).̂ ^̂

Uniform week of 47 hours adopted, resulting in decreases of 
8 to  7 hours per weekj^

Decrease of 1  hour per weak (48 to 47).
Uniform week of 47 hours adopted, resulting in decreases of 

from 4 ^  to  5 hours per week*
Uniform week of 47 hours adopted, resulting in decreases of 

5 to  6 Y i  hours per week.
Decrease of 7 hours per week (54 te  47).i^

Decrease of 6 hours per week (53 to 47).^^
Decrease of 6 hours per week (54 to  4bX^^
Uniform week of 47 hours adopted, resulting in decreases of 

G or 7 hours per w'eek*
Uniform week of 47 hours adopted- {See Award on p. 113.)15

All classes of workpeople connected with the 
car repair shops and power stations 

Workpeople employed on ferries, including 
seamen, flremen, collectors and inspectors 

Workpeople employed on tramways, includ­
ing sued-firemen, inspectors, drivers, con­
ductors and cleaners

Decrease of 8 hours per week (66 to 4$) for shift workers and
k  ôof 7 hours per week (54 to  47) for day workers. 

Decrease of 9 hours per week (53 to 44)«

Decrease of IS hours per week (69 to  56). 

Decrease of 12 hours per week (60 to 4S).

1 S ee  also under Changes in Hours of Labour/'
2 This rate is inclusive of the bonus of 12^4 per cent, granted to men on munitions work*
^  In some cases a re-adjustm ent of wages was made to  meet the  reduced hours, but Yuli details are not yet arailable.
 ̂ This increase took efiect from the date shown, under an arrangemeut made in February.

® This increase took effect from the date shown, under an Award issued in February.
Under an Award issued in February, these increases were to be paid on the pay day in the week ending 7 December, in respect of the preceding pay period. 

8 Bradford, Halifax, Harrogate, Heckmondwike, Huddersfield, Leeds, Sheffield, and Todmorden.
(4 crease was to  be paid ou the pay day in the first week in February, in respect of the preceding pay period.
« These rates were already in operation in the Huddersfield district.

10 Including Bangor, Carnarvon, Colwyn Bay, Conway, Llandudno, Mold, Rhyl and Wrexham.
^  n certain cases the change took effect from 1 January.

The increases were adopted as a result of a decision of the Jo in t Industrial Council for the Vehicle Building Trades, from the terms of which, however, firms 
IS Ti ,  ^  National Master Wheelwrights' Association were e.\cluded.

adopted as a re-;ult of a decision of the Jo in t Industrial Council for the Vehicle Building Trades, and generally affected all members of the 
' Hn M W  of Vehicle Trades, the National Master Wheelwrights, Smiths, Coach and Motor-Body Builders' Association, and the Scottish Vehiclea * % '90 is^#v  v i l v  A l i l v l V M U l  ^  / 9 ^

Association. Among the towns allected were the following ; Landou, Bradford, Halifax, Huddersfield, Hull, Lfceds, Snertield, Blackburn, Bolton,
Preston, Stockport, Birmingham, Bristol, Derby, Leicester, Nottingham, Norwich, Caruiir, Glasgow, Bdinburgh, AbeMeen and Dundee; 

14 W 'th f ^ to a condition th a t weekly wages should not be reduced by the 47-hour week, the rates actually paid are higher in some of tliese towms
TE c* oxceptions the increase was generally adopted, both a t local authority undertakings and those owned by companies, throughout Great Britain.

See  also under “  Changes in Rates of Wages.*  ̂ /  b

fixf.fl Rates under the Trade Boards Act.—From 14th February the minimum time rate of wages
inorAnarfi  ̂ Boards Act for workpeople employed in the lace and net finishing trade in Great Britain was
rates of learners^^ kour to 4Jd. Increases were also made in the minimum piece rates, and in the minimum time
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PAUPERISM IN THE UNITED KINGDOM.
\T>ata tnptilied hy iht Local Government Boards in England  ̂ Scotland

Thi: number of patipers relieved on one day in February, 
1919, iu the thirty-five selected areas named below corre­
sponded to a rate of 126 per 10,000 of population, showing 
uu increase of 2 on the previous mouth, but a decrease of 8 
on a year ago. Compared with the previous mouth, the total 
number of paupers relieved increased by 3,869 (or 1'7 per 
cent.). The number of indoor paupers increased by 2,616 
(or 24 per cent.), while the number of outdoor paupers 
increased by 1,253 (or 10  per cent.). Five districts showed 
decreases, seven showed no change, and every other district 
showed an increase. The increases and decreases were 
generally very small, the most marked change being an 
increase of 9 per 10,000 in the Central Metropolitan district.

Compared with February, 1918, the total number of paaipers 
decreased by 13,453 (or 5*4 per cent.). The number of indoor 
paupers decreased by 10,752 (or 8’7 per cent.), and the number 
of outdoor paupers by 2,701 (or 2'1 per cent.). There was an 
increase of 12 per 10,000 iu the Coatbridge and Airdrie dis­
trict, and very small increases in four other distilcts. Not­

tingham district show’ed no change, and every other district 
showed a decrease. The most marked decrease was in the 
Central Metropolitan district (27 per 10,000), and eleven 
districts showed decreases of 10 per 10,000 or upwards.

Selected Urben 
Areee.*

ENGLAND & WALES.! 
IfctropoIG.

Wert District 
N o r^  District ...
Oeutral D istrict ...
East D istrict ... ...
Booth District ... ...

NTAL, Hetropoils

Wert H un

OtUr Districts.
Newcastle District 
Stockton & Tees D lstrlrt 
Bolton^Oldham, &c, 
Wlgui D istrict ... ...
Huichester Dletrlct 
Liverpool D istrict ... 
Bradford District ... 
Halitex A Hndders&eld... 
Leeds District ... _
Bunsley District... 
Bheffleld D istrict...
Hnll District ...
North Btaffordehlre ... 
Nottingham District .« 
Lticester District 
Wolverhampton District 
Birmingham District ... 
Bristol District ... ...
Oardlfl A Swansea _

Out­
door,

8,241
10,004
2,917
9.385

16.429

47,006

S.612

1,902
8t6

8,083
1.445
7,007
8,125
1,698

940
2,019

699
8,110
1,495
1,660
1,689
1,015
2,794
5.339
2,319
1,783

tOTAL, "O ther D istricts''...

BOOTLAND.t
eiMgow District ..............
* w e y  & Ghreenock DUtrtet 
Bdinbargh & Leith Dirtrict 
Drmdee end Dunfemline 
Aberdeen ... ... ^
OoAtbridge end Alxdrle
yotax. for the above 

Soottleh Districts
IRELAND4

^ b U n  District ^
Belfast District ..............
Cork, Waterford and > 

Limerick District f
Salway District ^  ^

f  OTAL for the above Irish 
Districts

Tow for above 36 Dla- > 
t r lc ts  In  Feb., 1919 ... f

47,908

2,689
639

1,033
534
363
242

5,600

8,896
2,247
2,626

264

9,033

113.069

1,373
4,367

948
3.492
8.798

18,978

7.822

3,409
1.958
3,468
4,070
3,515
8,134
1,241
1,828
1,980
3,029
2,032
4,893
8,785
8,435
1,609
4,185
2,585
2,491
4,717

60,864

14,383
1,688
3,663
1,687
1,863
1,324

24.608

6,961
781

3,653
164

11,559

123,831

L one day 
y, 1919.

TOTALS

in

B ate
per

10,000
of

E sti­
mated

Popola-
tfotu

Ino. 1 
Dec, 

r(
w r  1( 

Popub 
com; 

wli
Month
ago.

:+ ) o r
( - )  in
ite
>,000 of 
ition as 
pared 
ch a

Year
ago*

9.614 119 +  3 -  8
14,371 144 +  2 -  14
3,895 292 +  9 -  27

12,877 196 +  6 — 18
25,227 132 +  4 — 9

65,984 146 +  3 -  12

11,434 143 +  5 -  10

5,311 106 +  3 +  4
2,824 108 +  2 -  10
6,551 67 — 7
6,515 122 i  •  1 —  4

10,522 100 +  2 -  10
16,259 138 +  3 -  U
2,939 78 +  4 +  2
2,768 71 +  1 +  1
3,999 82 +  1 — 4
3,728 113 +  3 +  54,142 81 -  1 -  7
6.888 179 +  1 -  15
6,345 128 +  3 —  5
6.124 106 +  1 4 ^ 4
2,624 no — 19
6,979 98 -*■ 2 — 3
7,944 92 +  1 —  9
4,810 121 4  4 $ — 7
6,500 139 -  1 -  6

108,772 106 +  2 -  6

17,072 177 +  3 —  g
2.327 118 -  1 — 7
4,696 116 4 ^ 4 —  ]3
2.221 no — 6
2,2i'6 131 +  4 — 11
1,666 147 +  5 +  12

80,108 147 +  1 -  9

10,857 260 4 4 4 —  6
3,028 69 +  2 -  4
6,279 253 -  1 -  18

428 126 -  3 -  4

20,692 181 +  1 -  8

236,890 126 +  2 -  8

than one poor-law union êxcept in th Î l̂Mster  ̂r?** and Wales and Ireland more 

U ^ d  Bou.e/; .„d 0,

DISEASES OF OCCUPATIONS.
IN  FACTORIES AND WORKSHOPS.

ivases m cm ae an  actaoKs, ratal or otnerwise, reported to  th e  Home Ofiioe 
durinff the  m onth, and no t previously r e ^ r te d ,  so far as is known, during the 
preceding 12 montlia. Deaths Include all fatal cases reportcKl during the m onth 
whether Included (aa cases) in previous re tu rn s  or not.]

The total number of cases of poisoning and of anthrax re­
ported to the Home Office under the Factory and Workshop 
Act during February, 1919, was 23, of which 13 were due to 
lead poisoning, 1 to mercurial poisoning, 2 to arsenic poison­
ing, and 7 to anthrax. Two deaths due to lead poisoning 
and 3 to anthrax were also reported. In addition, 2 cases 
(including 1 death) amongst house painters and plumbers cam© 
to the knowledge of the Home Office, but notification of these 
oases is not obligatory.

Two Months Ended F ebruary, 1919.
During the two months ended February, 1919, the total 

number of cases of poisoning and of anthrax reported under 
the Factory and Workshop Act was 48, compared with 47 in 
the corresponding period of 1918. The number of deaths in 
1919 was 10, as compared with 7 in 1918. In addition, 3 cases 
of lead poisoning (including 1 death) among house painters 
and plumbers came to the knowledge of the Home Office during 
the year 1919, compared with 3 cases (including 1 death) 
during the year 1918.

ANALYSIS BY INDUSTEIES.

Oases. Deaths.

Two months Two m onths
Industry .

Month ended Month ended
of of

Feb.,Feb,,
1919. Feb., Feb., Feb., Feb.,1919.1919. 1918. 1919. 1918.

Lead Poisoning,
AMOHO O riB A T IV E S  IHOAGBD IV —' f

Smelting of Metals ..............
Brass w orks ..........................

1 4 1 _ 2
_

Sheet Lead and Lead Piping... m m _
Fltunblng and Soldering 1 3 4 1 mm
Printing ..........................
Pile Catting ..........................
Tinning of Metals
White Lead Works ..............

2 2
_
_

Bed Lead Works .............. 1 1
P o tte i? '' . . .  s.i . . .  . . .

Glass C atting and Polishing...
1 2 _ 1

•P. 1
Vitreous E nam elling .............. m m
Electrical Accumulator Works 3 3 *2
Pain t and Colour Works 1 1 __
Coach and Oar-Palntlng ... 1 2 2 1 2 1
Shipbuilding .......................... » 2
Faint used in  other Industries 4 5 4 1 1 ____

Other Industries .............. 1 5 1

TOTAL IV  rA O T O & na A w o r k s h o p s 13 27 23 2 6 2

HOUSa PAIBTIVO AND PLUHBINO 2 3 3 1 1

Other Forms of Poisoning.
KSBOURIAL POISONINO—

Barometer and Thermometer _
Making

1

1

Furriers' Processes ..............................
1

Explosives Works .............................. f 1 i _ _

Other Industries .............................. I 1 t
\ “
>

— —

TOTAL . . I  aaa  , „ 1 1 1
11

1
— —

PHOSPHOEOB POIflONlKO 1 — —

AB5EV10 POIBONINO—

Paints, Colours, and Extrac­
tion of Arsenic 

Other Industries .............................. 2t 2 t — — — —

TOTAL ARSENIC POI30NIKO . . . 2t 2 t — —

TOTAL TOXIC JA 0 N D IO B .............................. — 11 — 3
TOTAL OTHBR TORUS O f  POISON*

IN O "  ............................................................................ 8 3 13
i

— — 3

Anthrax.
Wool .....................................
Handling of Horaehadr ..............................

4 15
*

8 2 2
Sbmdling and Sorting of Hides 1 1 3

and Skins (Tanners, Fell-
mongers. Ac.)

Other IndustirleB .............................. 2 !
1

2 i — 2 2
TOTAL ANTHRAX ............................... 7 18 1

/ 11 S 4 2

TOTAL RBFOBTBD ONDBR
1) 1

VACTORT AUD WORKBBOP f

ACT ................................ 23 I 48 I 47 5 10 7
G r a n d  t o t a l  ................... 25 51 50 6 11 8

* Tlie poraon alTectod in the Pottery Industry was a female, 
t  Caused by arsoniuretted hydrogen gas.
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F A T A L  I N D U S T R I A L  A C C I D E N T S .
CASES REPORTED.

[Based on Home Ojjice and Board of Trade Returns.}

1 Number of Workpeople Ino. ( + )  or Dec. 
(—) In Feb., 
1018, on akilled daring

Trade.
Feb., Jan«, Fob., Month Year
1019. 1910 1918. ago. ago.

RAILWAY BBRVICK—
Brakesmen and Goods Guards 1 4 3 -  3 -  2
Engine Drivers ... 1 4 2 -  3 -  1
Firemen ... .... ... 1 1 — 1 — 1
Guards (Passenger) ... 1 -  1
Perm anent W a/ Men ••• 20 6 6 +  14 +  14
Porters.. . . . . . S 2 7 +  1 — 4
Bhunters ... ... ... 1 3 +  1 -  2
Meckanlcs . .  ... ... 1 1 — 1 -  1
Labourers ... ... ... 2 1 4 +  1 -  2
Miscellaneous... m. i 4 8 -  4
Goutraotors' Servants ... 1 1 i  i  • +  1

TOTAL, RAILWAY BIEVIOX 
U1KX8—

33 24 36 +  9 -  3

U nderground...  ... ... 76 88 83 -  12 — 7
Surface. . . . . . . . .  m. 5 12 14 -  7 -  9

TOTAL, UINIS ... ... 81 100 97 -  19 -  16

QuarrleB over 20 feet deep ... 3 3 4 • ## -  1
rACTORIKS AND WORXSHOFS^

T e rtU e -
Gottou ... . . .  ... 2 5 4 »  3 — 2Wool and W orsted... ... 1 5 2 »  i «« 1O ^ e r  Textiles ... ... 

Non-Textile—
1 1 2 • • • -  1

Extraction of Metals ... 
Founding and Oonverslon

8 4 2 +  4 +  6
of Metals

Marino and LooomotlYe
8 14 £0 -  6 -  12

Engineering
Ship and Boat BoUdlng ...

6
10

3
8

12
18

+  3 
+  2

-  6
— 8Gas . . . . . . . . .

Wood... ... M.
6
1

4
5

4s +  2 
^  4

+  2 
—  4CHaf, Stone, fto. . . .  . . . 1 \ 1

X

Ohemicals . . . . . . . . .

Laondrlea
12 11

1
11

ta#

+  1
-  1 
—  1

+  1
F o o d . . .  . M  ~ .  M . 2 8 s ae •

.  3
Drink . . .  . . .  . . .

Paper, Printing, &c.
Other Non -  Textile In ­

dustries

3
2

26
2

30
0

i)
+  3

9 9  4

-  4

+  3
-  3
-  14

TOTAL, PACrORIBS AND 8} 97 131 -  8 -  42
WORKSHOPS

ACCIDENTS REPORTED UNDER
FACTORY ACT, B8. 104-5—

Docks, Wharves, and Quays 14 9 10 +  6 4
f fa re h o o s o s ......................................................................................... 4 2 3 +  2 +  1
Buildings to  which Act applies 8 U — “  3 +  8

TOTAL UNDER PAOTOBT 
ACT, 8S. 104-5 26 22 13 +  4 +  13

Accidents reported under ry _i_ 0
Notice of Accidents Act, 1894 £i Z • at

Total (excludingSeamen) 2 3 4 2 4 6 2 8 3 — 12 — 4 9

LEGAL CASES AFFECTING LABOUR.
WORKMEN’S COMPENSATION ACTS.

D ea th  F o l lo w in g  A c c id en t  : T u b e b c d l o sis  I n t e r v e n in g  : 
B u r d e n  o p  P r o o f  on  D e pe n d e n t  as to  C a u se  o p  D ea th .

Where a workman is injured by accident arising out of and 
in the course of his employment, compensation is payable 
under the Workmen’s Compensation Act, 1906, only when 
death or incapacity for work results from the injury.

A miner in the employ of a colliery company was seriously 
injured in April, 191G, in circumstances entitling him to com-

Ssnsation. He was some months in hospital, and then in 
ctober, 1916, returned to the company’s employ, but was 
only able to do very light work. He was in a very debilitated 

state, and was in such a condition that his lungs could not
expand as in normal health. Later he developed pulmonary 
tuberculosis and died in May, 1918. His widow then claimed
compensation in respect of his death, but the claim was 
resisted by the company on the ground that the death was 
not the result of the injury caused by the accident. The 
County Court Judge, who had the assistance of a medical 
assessor, decided that there was no evidence that the tuber­
culosis from which the workman died was caused or accelerated 
or contributed to by the accident which had occurred to him 
in April, 1916. An award of compensation in respect of the 
death was accordingly refused. The dependent appealed.

The Court of Appeal held that the burden of proof was on 
the dependent to show a connection between the accident and 
the death, and that the Judge was right in deciding that she 
had failed to do so. The appeal was therefore dismissed.— 
Corner!/ v. Hucknall Colliert/ Co., L td.—Court of Appeal.— 
17ih January, 1919.

I n ju r y  by  A c c id e n t : N eu ra sth en ia  S u p e r v e n in g : W h e t h e r  
C aused  by  B r o o d in g  o v er  I n ju r y  or T raum atic  ?

In another case a workman met with an accident arising 
out of and in the course of his employment, by which one of

his fingers was cru.shed. Blood poisoning ensued, and in that 
event the finger h ^  to be amputated. The employers did not 
dispute their liability to pay compensation, and paid at the 
maximum rate for six months when they found the injured 
,man light work. He tried the work for a few days, but was 
unable to continue longer as he suffered from dizziness; and 
subsequently he was, as alleged, wholly incapacitated for any 
kind of work by neurasthenia. He then made a claim for 
compensation. The County Court Judge, having heard 
evidence, decided that the claimant had been incapacitated 
by the injury to his hand; but that the neurasthenia with 
which he was afflicted at the time of the claim was not the 
result of the accident but was due to his brooding over the 
effect of the accident. Compensation was therefore refused. 
The claimant apj)ealed. The Court of Appeal allowed the 
appeal. They held that there was no evidence to justify the 
decision at which the Judge had arrived that the claimant’s 
incapacity was due to brooding over the effect of the accident 
and not to  the accident itself.—Marshall v, Clayton and 
Shuttleworth,—Court of Appeal.—27th January, 1919.
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RECENT CONCILIATION AND ARBITRATION CASES.

COURT OF ARBITRATION CONSTITUTED UNDER
WAGES (TEMPORARY REGULATION) ACT, 1918.

%

Building and Allied Trades.
T r a d esm en  and  L a b o u r e r s .—^Baldwins, Ltd., Topham, Jones 

& Railton, Ltd., and the Coppee Co. (Great Britain), Ltd. v. 
Aberavon, Port Talbot and District Building Trades Federa­
tion. Award—Rate of pay of tradesmen concerned (except 
bricklayers, whose wages are regulated by the scale of the 
Siemens Steel Bar Association) to be Is. 4^d. an hour from 
1st Jan., 1919, and Is. 6d. an hour from 1st Feb., 1919; 
labourers Is. 3d. an hour from 1st Feb.,1919; the bonus of 12§ 
per cent, on earnings to merge in the rates awarded from 1st 
Feb., 1919. Issued 20th Feb., 1919. (262)

-• from
^  1<V19 t
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***• J taS fittoi”:
Pig Iron and Iron and Steel Manufacture.

M a so n s '  L a b o u r er s .—Guest, Keen and Nettlefolds, Ltd. 
(Dowiais) V .  Workers* Union. Decision—Agreement approved 
arrived at by the parties at the hearing, that the masons* 
labourers concerned should be paid at the rate of Is. l^d. 
an hour on and from 1st Jan., 1919, and Is. 3d. an hour on 
and from 1st Feb., 1919. Issued 5th Feb., 1919. (192)

C lerica l  S ta ff .—Carron Co. (Falkirk) v. National Union of 
Clerks. Award—Employees concerned engaged on work in 
connection with the Shieldhill and Craigend Collieries to 
receive the following weekly war advances as from the be­
ginning of the first full pay following 27th Jan., 1919; Men, 
aged 18 years and over, 5s.; boys, aged 16 years and over 
but under 18 years, 2s. 6d; women, 18 years and over, 4s.; 
and girls, 16 years and over but under 18 years, 2s. Issued 
5th Feb., 1919. (193)

C ar C a stin g  S y stem  E m pl o y e e s .— Steel Ingot Makers’ As­
sociation (representing the Frodingham Iron and Steel Co., 
Ltd.) V .  Iron and Steel Trades Confederation. Award—Base 
rate of stripper attendants, casting side-helpers, stripper 
drivers and 80-ton metal crane drivers to be increased by *6d. 
a shift, and base rate of slaggers by Is. a shift, as from and 
including the date on which each of the men concerned com­
menced work on the new process. Issued 10th Feb., 1919. 
(208)

M ech a n ics  and  L a b o u r er s .—South Wales and Monmouth­
shire Iron and Steel Makers’ Association v. Amalgamated 
Association of Iron and Steel Workers and Mechanics of 
South Wales and Monmouthshire. Award—From first pay 
after 4th Feb., 1919, the merging clause in the March, 1918 
agreement between the parties, which defined the method of 
applying the 12J per cent, and 7  ̂ per cent, bonuses on 
earnings to the workpeople concerned, to stand at 15 per 
cent., and all advances in the Sliding Scale henceforth to be 
given to the men in receipt of the flat rate bonus of Is. 3d., 
or Is. a shift, i.e., the scale shall operate for them above the 
89J per cent, (the point at which the scale stands at present), 
the flat rate bonuses of Is. 3d. or Is. a shift being retained. 
In addition, the 5s. a week paid as a good time-keeping bonus 
to be paid as an ordinary rate of lOd. a day for first six 
days worked in a week. Issued 13th Feb., 1919. (216)

U n s k il l e d  M e n .—Guest, Keen and Nettlefolds, Ltd., 
Dowiais (represented by the South Wales and Monmouthshire 
Iron and Steel Makers’ Association) v. Workers’ Union. 
Award—Claim for a bonus of Is. 6d. per shift' to be P^id to 
the whole of the Union’s members employed at the Dowiais 
works of the company not established. Issued 17th Feb., 
1919. (248)

B u il d in g  T rade  Op e r a t iv e s .—South Wales and Monmouth­
shire Iron and Steel Makers’ Association (representing 
Guest, Keen and Nettlefolds, Ltd., Dowiais Works, Dowiais, 
Cardiff Works and Cwmbran Works; Crawshay Brothers 
(Cyfarthfa), Ltd., Merthyr Tydfil; Ebbw Vale Steel, Iron 
and Coal Co'., Ltd., Ebbw Yale; Blaenavon Steel, Iron and 
Coal Co., Ltd., Blaenavou; Baldwins, Ltd., Panteg Works, 
near Newport, Monmouthshire) v. National Federation of 
Building Trade Operatives. Award—Bricklayers, carpenters, 
plasterers, masons and painters to receive from 1st Jan.,
1919, a rate of Is. 4id. an hour, and from 1st Feb., 1919, a
rate of Is. 6d. an hour; labourers to receive from 1st Jan.,
1919, a rate of Is. IJd. an hour, and from 1st Feb., 1919, a
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nf i <5 3d an hour; tlio bonus of 12} per cent, on earnings 

f„ 7 /r g e  in tS r r a tc  awarded from 1st Fob., 1910. Issued

’^LABouKERf-GloiJop Iron Works Co., Ltd. (Derbyshire) «. 
v.itioiial Union of General Workers. Decision—In accord- 
 ̂ wiMi the conclusions of the Local Munitions Tribunal, 

op to lo °e o r ie r T d  as a district by itself ■>> computing 
the proscribed rate of wages. Issued 27th Feb., 1919. (276)

Engineering. Shipbuilding and other Metal Trades.
EvGiaVKERS ON Tuos, & c.-Adm iralty and War Office, u. 

' -v" »as 0?  ^  I  Amal^-amated Society of Engineers and Steam Engine
il7 ^  I m S s' Society. Aiv^ard-The base rates of men concerned 

 ̂ «0 S i i f c  » « o » >  ?n civilian emi^loyiiieut a . engineers on t ^ s  dredgers and
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iu civilian empioyiiieut as engineers on tugs, dredgers and 
Z v ^ v s  to  be  ̂ increased by Is. a day from and including

t I  t f “e payment. &c.. the Court refer back to the parties for
■ ' if). ”!:!'/■ l™the? Lnsideration. Issued 1st Feb., 1919̂  (188)

 ̂ " E n g in eer s  on  T u g s , &c.—Admiralty and War Office v.
Workers’ Union. Award—The base rates of men concerned 
iu civilian employment as engineers on tugs, dredgers aud 
honpers to be increased by Is. a day from and including 
22ud Nov., 1918. Question of arrangement of hours, over-
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' tfme paymeut, Ac., the Court refer back to the parties for 
further consideration. Issued 1st Feb., 1919. (1°9)

C opper  W o r k e r s .— Robert Willison (Alloa, N .B.) v. West 
of Scotland Brass Turners, Fitters, Finishers and Instrument 
Makers’ Association. Award—Men concerned to receive an 
advance of l}d. an hour as from the beginning of the first 
full pay after 28th Jan., 1919. Issued 5th Feb., 1919. (194)

W h e e l w r ig h t s , BLiCKSiiiTHS, «kc.—Alexander Jack & Sous, 
Ltd , Thomas Hunter & Sous (Maybole), Ltd., Agricultural 
Implement Makers (Maybole, Ayrshire) v. United Kingdom 
Society of Coachmakers. Award—Those grades of men con- 
cerued in both firms to whom the first above-mentioned firm 
offered to raise their rates on 22nd Nov., 1918, to total as 
follows: Wheelwrights, Cartwrights, blacksmiths, iron
turners and borers, fitters and painters, 54s. a week; 
screwers, 47s.; brushhands and hammermen, 45s.; and ham­
mermen (older men), 40s, Id. a week, are to receive these 
wages with an additional 5s. a week, and other men concerned 
an advance of 8s. 6d. a week from first pay after 22nd. Nov., 

; 1918. Issued 6th Feb., 1919. (201)
W o o d tu rn ers , S po k e  M a c h in is t s , &c .—^Alexander Jack & 

Sons, Ltd., and Thomas Hunter & Sons (Maybole), Ltd., 
Agricultural Implement Makers (Maybole, Ayrshire) v. 
Amalgamated Society of Woodcutting Machinists. Award— 
From first pay after 22nd Nov., 1918, the weekly wages of 
the following grades of workmen concerned in both firms 
to be: Woodturners, 54s.; hand sawyers, 48s.; spoke 
machinists, 47s.; sawyers, 60s.; and. improvers, 48s.; and in 
addition a further advance of 5s. a week. Issued 6th Feb., 
1919. (203)

E n g in e e r s  and  A p p r e n t ic e s .—Alexander Jack & Sons, Ltd., 
and Thomas Hunter & Sons (Maybole), Ltd. (Maybole, Ayr­
shire) V .  Amalgamated Society of Engineers. Award—^Prom 
first pay after 22nd Nov., 1918, the weekly wages of the 
journeymen engineers concerned to be advanced to 59s. The 
claim of apprentices not established. Issued 6th Feb., 1919. 

-a- (204)
r^v L adourers, &c .—Alexander Jack & Sons, Ltd., and Thomas 

Hunter & Sons (Maybole), Ltd. (Ayrshire) v. Workers’ Union. 
Award—^From first pay after 22nd Nov., 1918, the men con- 
cerned, labourers, storekeepers, furnacemen, dressers, engine- 
men and sawmill dressers to receive an advance of lOs. a 
week. Issued 6th Feb., 1919. (205)

I r o n fo u n d er s .—John Every (Lewes) v. Friendly Society of 
-0- Ironfounders. Award—Men, aged 18 years and over, to

receive an advance of 5s. a week, and boys 2s. 6d., from and 
including the period for which payment was made on the pay 
day in the week ended 7th Dec., 1918.
(206)

Issued 7th Feb., 1919.

R iv e t  H eaters .—Engineers and Shipbuilders Employers’ 
Association (Cardiff, Newport, Barry and Penarth) v. Bristol 
Channel Rivet Warmers’ Association. Award—The rivet 
heaters concerned to receive an advance of 5s. a week and 
boys under 18 years of age 2s. 6d. a week from and included

received in week ended 7th Dec., 1918. Issued 12th 
Feb., 1919. (212)

U n sk illed  W o r k e r s .—Hart Accumulator Co., Ltd. (Lon­
don) V.  National Union of General Workers. Award—5s. a 

’ week to men and 2s. 6d. a week to boys aued under 18 years 
- . Issued 12th Feb., 1919. (215)

D ockyard E m ploy ees .— Admiralty v. Federation of Ship- 
bmlding and Engineering Trades. Claim for time and a 
naif for week-day overtime to employees in H.M. dockyards 
not established. Issued 13th February, 1919. (217)

Sk il l e d , Sem i- and U n sk il l e d  L abo u rers .— Admiralty v. 
Vorkers Umon, Federated Council of Government Employees 

and Government Labourers’ Union. Award—The minimum 
rate of skilled workers in H.M. dockyards and naval establish­
ments to be increased to 27s. a week, the wages of the men 
already receiving 27s. or over to be reviewed by the Admiralty 
with a view to c-^iustment; other items of claim relating to
1919^ established. Issued 14th Fljb..

T! E lectrical W o r r e h s , Spr ik o
m a k er s . A.C.—Rochdale Engineering and Machine Makers

Employers’ Association v. Rochdale and District Engineering 
Allied Trades. Award—From first pay after 1st Feb., 1919, 
the men concerned, employed as raachiuemen, strikers, wood­
cutting machinists, electrical workers aud spring workers 
Avho did not receive the Is. a week advance granted to 
certain employees under Award No. 2209 of the Committee 
on Production, to receive la. a week advance. Issued 14th 
Fob., 1919. (225)

$

W o m e n .—Gwyunes, Ltd., Chiswick (represented by the 
London and D istrict Association of Engineering Employers) 
V. National Federation of Women Workers. Award—Order 
546 (Statutory Rules and Orders, 1918) so far as it  relates to 
work customarily done by fully-skilled tradesmen, to  apply to 
the women concerned grinding cylinders and liners from first 
pay after 22nd Nov., 1918. No order given in respect of 
other items in claim. Issued 14th Fob., 1919. (226)

W ir e  C l e a n e r s .—Engineering and National Employers’ 
Federation (representing Latch aud Batchelor, Ltd., Birming­
ham) V .  National Warehouse aud General Workers’ Union. 
Award—^From and including 22ud Nov., 1918, the wire 
cleaners concerned to be paid an advance of 3s. 6d. a week, 
aud youths under 18 years of age Is. 9d. a week. Issued 14th 
Feb., 1919. (245)

B r ic k l a y e r s  a n d  M a s o n s , S p e l t e r  T r a d e .—Swansea Vale 
Spelter Co., Ltd. (Llansamlet, near Swansea), Dilhvyn & Co., 
Ltd. (Llansamlet aud Glamorgan Spelter Works), Villiers «k 
Co., Ltd. (Villiers Spelter Works, Llansamlet), British Metal 
Extraction Co., Ltd. (Llansamlet), John R. Down & Co. 
(Landore, near Swansea), Vivian & Sons, Ltd. (Morriston, 
near Swansea) v. Operative Bricklayers’ Society and Ojierativo 
Stone Masons’ Society. Award—Men concerned to receive, 
from 1st Jan., 1919, a rate of Is. 4}d. an hour, and from 
1st Feb., 1919, a rate of Is. 6d. an hour, the bonus of 12} per 
cent, on earnings to merge in the rate awarded from 1st Feb., 
1919. Issued 18th Feb., 1919. (251)

T im e  R e c o r d e r  A d j u s t e r .—Whitehead Torpedo Works 
(Weymouth), Ltd., Weymouth v. Scientific Instrument 
Makers’ Society. Decision—The time rate of lOd. an hour 
(with any allowances for overtime, night work, week-end or 
holidays when worked, and additional war bonuses or war 
advances) is the prescribed rate of wages for the workman 
employed by the arm on repairing, regulating aud adjusting 
time recorders. Issued 19th Feb., 1919. (254)

C a u l k e r s , R iv e t e r s ,  &c .—J. Samuel W hite & Co., Ltd. 
(Isle of W ight) V .  Boilermakers and Iron and Steel Ship­
builders’ Society. Award—From first pay after 11th Feb., 1918, 
pre-war piece-work prices in the case of riveting and caulking 
to be increased by 20 per cen t.; in the case of platers 20 per 
cent, increase on net earnings; a percentage advance of 20 
to men employed on “ lieu ” rates that have not undergone 
any advance since outbreak of the war. Issued 20th Feb., 
1919. (257)

F u b n a c e m e n , C a r b o n  W o r k m e n , &c .—Newcastle Alloy Co., 
Ltd. V .  National Amalgamated Union of Labour. Award— 
Men concerned, furnacemen, carbon workmen, carbon paste- 
men, piecemen aud labourers, aged 18 years and over, to 
receive an advance of 5s. a week, and boys 2s. 6d., from and 
including the period for which payment was made on the 
pay day in the week ended 7th Dec., 1918. Issued 20tb Feb., 
1919. (260)

E l e c t r ic a l  W o r k e r s , W o o l w ic h  A r s e n a l .—Ministry of 
Munitions v. Electrical Trades Union, National Union of 
General Workers, Workers’ Union, and National Amalga­
mated Union of Enginemen, Firemen, Mechanics, Motormen 
and Electrical Workers. Award—Claim by the men con­
cerned, employed at the power station and electrical works 
at the Royal Arsenal, Woolwich, for the extension to them of 
the award of the Committee on Production No. 2772 (Elec­
tricity Undertakings, London and District) not established. 
Issued 20th Feb., 1919. (264)

S h e l l  F o r g e r s .—Associated Munitions Aviation and
Accessories Works (the W all Paper Manufacturers, Ltd., 
Auaglypta branch), Darwen v. National Union of General 
Workers. Award—Furnacemen, pressmen, gangers, stampers, 
employed upon forging shells, aged 21 years and over, to 
receive a bonus of 7} per cent, on their earnings as from the 
beginning of the first full pay following 1st July, 1918, the 
bonus to be paid from that date until sucb time as, in the 
case of each of the men concerned, he ceased to be employed 
on munitions work. Issued 21st Feb., 1919. (266)

W o m e n  F il in g  M eta l  F it t in g s .—Summers & Payne, Ltd. 
(Southampton) v. National Union of General Workers. 
Award—Claim for payment to the women concerned, em­
ployed on drilling and filing steel plates in accordance with 
Part iv.—B of Order No. 546 (Statutory Rules and Orders, 
1918), not established. Issued 21st Feb., 1919. (267)

S h i p w r i g h t s .—Engineers and Shipbuilders Employers' 
Association (Cardiff, Newport, Barry and Penartb districts) 
V .  Shipconstructors' and Shipwrights’ Association. Award— 
Men concerned, aged 18 years and over, to receive an advance 
of 5s. a week and boys. 2s. 6d., as from and including the 
period for which payment was made on the pay day in the 
week ended 7th Dec., 1918. Issued 26th Feb., 1919. (270)

F o u n d r y  W o r k e r s , F it t e r s , &c .—Dover Engineering Works, 
Ltd. V.  Amalgamated Society of Carpenters .and Joiners, Ship- 
constructors and Shipwrights' Association, Amalgamated 
Society of Engineers, Boilermakers and Iron and Steel Ship­
builders’ Society, Blacksmiths and Ironworkers’ Society,
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THE LABOUR GAZETTE. March, 1919.
United Builders' Labourers’ Union and Workers’ Union. 
Award—The working week of men concerned to be reduced 
to  47 hours; the substituted rates to be such rates as will 
give to the time-workers concerned the same wages for 47 
hours as they now receive for 54 hours. Issued 26th Fob 
1919. (271)

B r a s s w o r k b r s  a n d  M eta l  M e c h a n ic s .—New Delaville
Spelter Co., Ltd. v. National Brassworkers and Metal 
Mechanics. Award—Mon concerned, aged 18 years and over, 
employed by the company at Bloxwich and Spring Hill,' to  
receive an advance of 5s. a week and boys 2s. 6d. as from 
the pay day in the week ending 7th Dec., 1918, and are to 
be payable in respect of the pay period for which payment 
was made on that pay day. Issued 26th Feb., 1919. (272)

N e e d l e  I n d u s t r y .— Redditch and D istrict Needle and 
Fishing Tackle Employers' Association v. Society of Amalga­
mated Toolmakers, Engineers and Machinists. Award—Men 
concerned, employed in engineering and fitting -shops of 
establishments belonging to members of the Employers’ 
Association engaged in the needle industry, aged 18 years and 
over, to receive an advance of 5s. and boys 2s. 6d. a week. 
These advances are to be paid from the pay day in the week 
ending 7th Dec., 1918, and are to be payable ii? respect of 
the period for which payment was made on that pay day. 
Issued 27th Feb., 1919. (276)

N e e d l e  I n d u s t r y .—Redditch and D istrict Needle and 
Fishing Tackle Employers’ Association v. National Brass- 
workers and Metal Mechanics. Award—Men concerned, aged 
18 years and over, to receive an advance of 5s. and boys 2s. 6d. 
a week. These advances are to be paid from the pay day in 
the week ending 7th Dec., 1918, and arc to be payable in 
respect of the pay period for which payment was made on 
that pay day. Issued 27th Feb., 1919. (277)

S k il l e d  a n d  U n s k il l e d  M e n  a n d  A p p r e n t ic e s .—The 
Admiralty v. Boilermakers and Iron and Steel Shipbuilders’ 
Society, Shipconstructors and Shipwrights’ Association, 
Amalgamated Society of Engineers, Federation of Engineer­
ing and Shipbuilding Trades, National Union of Government 
Employees, Federated Council of Government Employees and 
Workers’ Union. Award—(1) Skilled labourers, engaged in 
riveting, caulking, drilling, &c., to be titularly described in 
accordance with the work upon which they are mainly 
engaged, the interchangeability of employment to continue 
without reduction in wages except where service is formally 
terminated by proper notice and other employment accepted 
as an alternative to discharge. (2) A scheme of apprentice­
ship should be introduced for the training of boys in H.M. 
dockyards to meet the case of boys who fail to pass the 
educational test under the scheme now obtaining, and of boys 
whose educational facilities do not qualify them for the 
existing competitive scheme of examination. Failure on the 
p p t  of a boy to attend an approved course of study with a 
view to passing the lower grade apprenticeship scheme to 
render the apprenticeship liable to cancellation. The en­
gineers’ claims relating to the status of skilled labourers 
employed on m illing, planning, slotting, sloping and 
grinding not established. Issued 26th Feb., 1919. (279)

Textile Trades.
E n g in e m e n , F ir e m e n , &c .— Woollen and Worsted Trades 

Federation v. National Amalgamated Union of Enginemen, 
Firemen, Motormen and Electrical Workers, and the National 
Engineers’ Association. Award—Engine attendants concerned 
to receive an advance of 5s. a week from first pay after 
1st Jan., 1919. Issued 10th Feb., 1919. (209)

E n g in b m e n , F ir e m e n , &c .—Woolcombing Employers’ Federa­
tion, Bradford and District Master Spinners’ Association, and 
the Bradford and District Manufacturers’ Federation v. 
National Amalgamated Union of Enginemen, Firemen, 
Mechanics, Motormen and Electrical Workers. Award—Men 
concerned to receive an advance of 5s. a week from first pay 
after 1st Jan., 1919. Issued 10th Feb., 1919. (210)

W e a v e r s , W il l e y e r s , F e t t l b r s , &c .— Woollen and Worsted 
Trades Federation (W est Riding of Yorkshire) v. General 
Union of Textile Workers. Award—Minimum base rate of 
6Jd. an hour to certain male time-workers concerned; odd 
men and piecers employed at the outset on boys’ jobs to 
receive not less than 6d. an hour on attaining the age of 
22 years. Scribblers’ feeders to be paid 17s. a week for two 
sets of two bobbin machines, an additional 6d. per bobbin 
over; 6d. a set for double doffers and 3s. extra a set of two 
bobbins over two sets. Female time-workers aged 18 years 
and over to be paid a minimum of 17s. a week of 55  ̂ hours.

of wages of weavers and workpeople engaged in 
winding, reeling, warping, twisting, &c., where wages are 
considered to be unduly low compared with similar occupa­
tions in tl^  West Riding of Yorkshire, to be adjusted and 
revised with reference to schedule of weavers’ wages appended 
to the award, the operatives having the right to require the 
a op ion of this scale in districts where uniform district 
standard weaving scales do not obtain. With regard to over-

hours.
minrffr Time-workcrs to be paid time and a
The a half thereafter.I  he award to take effect from and including 21st Sent 1918

Transport Trades. I
W a r e h o u s e m e n , L o c k g a t e m e n , &c .— Ipswich Dock fn , |- m

are sufficient to yield to them advances e q u i v a L T T S
advances g ran ted  to time-workers under the awards of the
Committee on Production, Nos. 1299 and 2567. (2) Lockgate
men are not covered by award No. 2567. (3) In the cafe of
warebousomen concerned the Court are not Mcpared to
that they should be covered by any award given to dock 
labourers. Issued 5th Feb., 1919. (200) B i-o aocjc

H a t c h w a y  M in d e r s , T ip p e r s  a n d  S l in g e b s .— Tees Wharf 
Owners Association n. Dock, Wharf, Riverside and General 
^Vorkers Union. Award—The hatchway minders, tip ^ rs  
and shngers concerned, aged 18 years and over, while^^m-
adva^nef®^ unloading ships, to be paid a further war
advan^ of l^d. an hour, and boys 9d. a day, from first nav 
after 1st Jan., 1919. Issued 6th Feb., 1919. ^(202) ^ ^

TEEMEBS.-River Wear Commissioners u. 
Trimmers and Teemers’ Association. Award 

Teemera concerned to receive a war advance of 3s. a week 
as on and from 12th Dec., 1918. lussed 12th Feb 1919 (213)
A SERVICE.-Admiralty u. Workers’ Union ■

concerned, employed in the Fleet Coaling 
Service, Harwich, aged 21 years and over, to receive an
advan^ce of 5̂ s. a week from first pay after 1st Nov 1918 
Issued 19th Feb., 1919. (253) ^

Woodworking and Furnishing Trades.
AMMUNmoN Box Repairers.—M inistry of Munitions (Ex­

plosives Department) v. Workers’ Union. Award—Men con­
cerned, employed at H.M. Stores, Hackney Wick, repairing 
ammunition boxes, to receive an advance of Id. an hour ^
191™ ^191)^''^ following 1st Jan.. 1919. Issued 5th Feb.,

S a w d e r s , L a b o u r er s , &c .— Birmingham and District Timber 
Merchants Association v. Workers' Union. Award—Men con- 
cerned, aged 18 years and over, to receive an advance of

Nov., 1918. Issued 12th Feb., 1919. (214) ^
S e m i-s ^ l l e d  a n d  U n s k il l e d  W o r k e r s .— National Federa- 

tion of Building Trade Employers, National Federation of 
hurniture Manufacturers, London Master Builders’ and Air­
craft Industries Association, Yorkshire Aircraft Employers' 
Com m itt^, Scottish Furniture Manufacturers’ Association and 
Cabinet Trades Federation v. National Federation of General 
Workers and London Builders’ Labourers’ Council. Award— 
From first pay after 1st Dec., 1918, semi-skilled and unskilled 
workers ^ncerned, aged 18 years and over, manufacturing 
and repairing aircraft, to receive an advance of 8s. 6d. a 
week, and youths 4s. 3d. a week, any general advances paid 
to the workpeople since 1st Aug., 1918, to merge therein, 
i  he award is not to apply to men employed in a shipbuilding 
or ship-repairing establishment, or to women, or to men whose 
wages are regulated by those of a similar class employed in 
building or other trades. Issued 14th Feb., 1919. (227)

P a c k in g -case M a k e r s .—Engineering and National Em­
ployers’ Federation v. Workers’ Union. Award—Rates of 
men concerned, employed in the packing-case section of the 
Federation in the Midland district, to be increased by Is. 6d. 
per week, as from and including the pay period for which 
payment was made in the week ending 7th Dec., 1918. Issued 
19th Feb., 1919. (256)

A ir c r a f t  W o o d w o r k e r s .—Engineering and National Em­
ployers’ Federation v. Bristol District Woodworkers Aircraft 
Committee. Decision—The claim that the rate in Bristol to 
aircraft woodworkers under Order No. 187 (Statutory Rules 
and Orders, 1918) should be Is. 13d. uot established. Issued 
26th Feb., 1919. (274)

Chemical, Explosives, Brick, Pottery and Glass Trades, 
T e l e g r a p h ic  a n d  E l e c t r ic a l  A p p l ia n c e  M a k e r s .—C. W. 

Outram & Co.̂  (Woodville) u. National Society of Pottery 
Workers. Decision— T̂he firm have correctly carried out the 
provisions of the Court of Arbitration award No. 122. The 
finding is without prejudice to any claim that the total 
advances to be paid by the firm should be on the basis of 
those paid to men and women in the trade generally. Issued 
17th Feb., 1919. (247)

W o m en  P r e p a r in g  C h a r g e s .— Curtis & Harvey, Ltd. (Roslin)
V. Workers' Union. Award—The terms and conditions of 
(Statutory Rules and Orders, 1918) Nos. 546 and 1073, deal­
ing with women’s wages, are not proper to be extended to 
work of this class, but in settlement of claim submitted, the 
women concerned, employed at the firm’s gunpowder mills, 
aged 18 years and over, are to receive a further advance of 
3s. per week, girls under 18 yeare Is. 6d. per week. Overtime 
payments are to be calculated ou the pre-war wage of 12s. 6d. 
a week, plus 20s. a week war advance in the case of women 
aged 18 years and over, and 10s. a week in the case of girls 
under 18 years of age. The award is to take effect from the 
beginning of the first full pay following 1st Feb., 1919. Issued 
19th Feb., 1919. (255)

C l e r ic a l  S t a f f .—Ministry of Munitions (representing H.M. 
Factory, Gretna) n. National Union of Clerks. Award— 
Clerical staff concerned, male and female, 18 years of age 
and over, to receive a war wage advance of 5s. a week, and 
those under 18 years 2s. 6d. Issued 20th Feb., 1919. (261)

H ea v y  Ch e m ic a l  T r a d e .—Spencer Chapman & Messel, Ltd. 
(with which is amalgamated William Pearce & Sons, Ltd.),
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F W Berk & Co.. Ltd., and West Hum ChemicaJ Works, Ltd. 
« National Union of General Workers and National Amalga- 
mated Union of Engiuemen, Firemen, Mecbauics, ^otormen  
ftiid Electrical Workers. Award—Men concerned, aged 18
?eors and over, to receive an advance of 5s. a week, and boys 
& (id , calculated on the basis of a week of six days or six 
^'ifts As regards Spencer Chapman & Mcssel, Ltd., and 
F W Berk & go.. L td^the amount (Is.) by which the present 
total weekly war advances exceed 23s. 6d. is to merge m the 
Advances granted. This award is to take effect from and
including the pay period for which payment was
pay day in the week ended 7th Dec., 1918. Issued 26th Feb.,
1919. (273) Trades.

fits t

Y ' -ij

 ̂ C r -  (202) f̂ y
Coo 

4SS(V
WlS. S t -  W d

o^rtvl^ppefi I Provision T R A D E .-^ c o ttish  P ro v is io n  Trade Association
(wholesale section), and Scottish Co-operative Wholesale 

,?>y. f I Society, Ltd. v. National Amalgamated Union of Shop
Assistants, Warehousemen and Clerks. Award—The skilled 
men aged 21 years and over to be paid hourly rates as fol­
lows : Lmcurers (qualified) Is. 5id. an hour, ham-boners (not 
being qualified hamcurers) Is. S^d. an hour, storemen (quali­
fied) Is. 4d. an hour. Unskilled workers to be paid lOd. 
an hour, with Id. advance on 3 months’ and a further Id. 
at the end of 6 months’ service. To women an advance of 
5s. a week. Working week to consist of 47 hours, and over­
time rate to be time and a half. In addition to recognised 
holidays, ten days tb be allowed between June and Sep­
tember. To settle claim for retrospective payment, men 
to be paid 3s. and women 5s. a week from 1st Dec., 1918. 
Issued 20th Feb., 1919. (258)

Public Utility Services.
■ Tramway W orkers.—Falkirk and District Tramways Co. v. 
Amalgamated Association of Tramway and Vehicle Workers. 
Award—From first pay after 28th Jan., 1919, men aged 21 
years and over, and the grades of women aged 18 years and 
over whose terms of employment include an undertaking that 
they shall be paid the same rates as the grades of men whose 
places they have filled, to receive such advance as w ill give 
30s. a week over the pre-war rates of the grades concerned. 
Men aged 18 years and over, but under 21 years, to receive 
such advance as will give 25s. a week over pre-war rates. 
Women aged 18 years and over, except those already referred 
to, to receive an advance of 5s. a week, provided a total of 
30s. a week is not exceeded. Issued 5th Feb., 1919. (195)

E lectricity U ndertaking.—Wolverhampton Corporation 
(Electricity Dept.) v. Workers’ Union. Award—Men con­
cerned, 18 years of age and over, to receive an advance of 
5s. a week, and boys 2s. 6d. a week, from the beginning of 
the first full pay after 1st Jan., 1919. Issued 5th Feb., 1919. 
(196)

Semi-skiliiED and Unskilled Men.—Birmingham Corpora­
tion V. Amalgamated Society of Gas,'Municipal and General 
Workers. Award—All men concerned aged 18 years and 
over to receive a war advance of 5s. a week, and boys 2s. 6d., 
as from the-beginning of the first full pay after 1st Jan., 1919. 
Issued 5th Feb., 1919. (197)

General Labourers.—Corporation of Stafford (Health Dept.). 
V.  Workers’ Union. Award—Able-bodied men concerned aged
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18 years and over to receive a war advance of 6s. 6d. a week, 
and boys 3s. 3d. a week, as from the beginning of the first 
full pay following 1st Jan., 1919. The case of men who are 
not able-bodied is recommended to the favourable considera­
tion of the Corporation. Issued 5th Feb., 1919. (198)

E lectricity Undertaking.—Corporation of Stafford (Elec­
tricity Dept.). V.  Workers’ Union, Award—Men concerned 
aged 18 years and over to receive a war advance of 5s, a 
week, and boys 2s. 6d. a week, as from the beginning of the 
first pay after 1st Jan., 1919. Issued 5th Feb., 1919. (199)

E oadjien, Barrowmen, Labourers and Carters.—Paignton 
U.D.C. V.  Dock, Wharf, Riverside and General Workers’ 
Union. Award—Roadmen, labourers, &c., to receive war 
advance of 8s. 6d. a week from first pay after 1st Jan., 1919. 
The case of barrowmen (who are not able-bodied) to receive
the favourable consideration of the Council. Issued 8th Feb.. 
1919. (207)

( I ^ eral W orkers.—Lincoln Corporation v. National Union 
of General Workers. Award—War advance of 4s. a week to  
men con^rned, and boys under 18 years of age 2s. a week, 
from first pay after 1st Jan., 1919. The case of the men not 
able^odicd recommended to the favourable consideration of 
tne Corporation. Issued 11th Feb., 1919. (213)
T Workers.—Rathmines and Rathgar U.D.C o
Irish Municipal Employees’ Trade Union. Award—War
advances of 5s.̂  a week to men and 2s. 6d. to women concerned,
i r ^  first pay in January, 1919. Issued 13th Feb., 1919. (219)

Corporation (School Attend- 
anc€ Committee, Glasnevin and Drumcondra Wards) v. Cer­
tain employees of the Corporation. Award—War advance of
1919 (^2V^°°^ January. 1919. Issued 13th Feb.,

(Electricity Dept.). 
Union. Award—Claim that the men

Uist^LT n o f  wage of the Dublin
of thp Ln?* established. Men concerned, with the exception
■tU ^ ĉ !, of receive war advance of 5s. a week.
favmir^Ki.^ ® X-®’’ ^̂ ^̂ â 'ant the Court recommend for 
favourable consideration. Issued 15th Feb., 1919. (222)

Corporation u. Workers' 
. Award—From first pay after 1st Jan., 1919, able-

bodied men aged 18 years and over to receive an advance of 
4s. a week, subject to a total maximum advance of 23s. 6d. 
a week. Men not able-bodied recommended to the favourable 
consideration of the Corporation. Issued 14th Feb., 1919. 
t224)

Clerical and Administrative Staff.—Dublin Corporation v. 
Certain of their employees. Award—Employees concerned 
engaged in the Town Clerk’s and Architect’s Depart­
ments, the Public Libraries and Lord Mayor's Court, 
aged 18 years and over, whose total earnings, exclusive of 
war bonuses, do not exceed ^300 per annum, to receive a war 
advance of 23s. 6d. a week, in which shall m^rge any previous 
advances as may have been granted in accordance with the 
Corporation scale or otherwise, from the beginning of the 
first pay after 1st Jan., 1919. Issued 14th Feb., 1919. (229)

Dublin Corporation (Land Cultivation Committee) v. Em­
ployees of the Land (Cultivation Department. Award—Men 
aged 18 years and over whose earnings do not exceed £300 
per annum are to be paid a total war advance of 23s. 6d. 
a week in which is to merge the war advances granted in 
accordance with the Corporation scale or otherwise. The 
award to date from first pay after 1st Jan., 1919. Issued 14th 
Feb., 1919. (230)

Dublin Corporation (School Meals Committee) v. Employees 
represented by John J. Martin. Award—The two men con­
cerned to receive a total war advance of 23s. 6d. a week, in 
which is to merge previous war advances, from first pay in  
January, 1919. Issued I4th Feb., 1919. (231)

Senior Officials.—Dublin Corporation (Waterworks Com­
mittee) V .  Certain employees represented by the engineer in 
charge of the Corporation Waterworks. Decision—The claim  
in respect of the senior officials concerned to the bonus on 
earnings of 12  ̂ per cent, not established. Issued 14th Feb., 
1919. (232)

Clerical Staff and Overseers.—Dublin Corporation (Cleans­
ing Committee) v. Employees in the Cleansing Department. 
Award—The clerical workers concerned aged 18 years and 
over, and earning less than £300 per annum, to receive an 
advance above earnings, inclusive of previous war advances, 
of 23s. 6d. a week, from first pay after 1st Jan., 1919. The 
overseers concerned an advance to 28s. 6d. a week above 
earnings, in which previous war advances are to merge, from 
and including 6th Jan., 1919. Issued 14th Feb., 1919. (233)

Clerical, Nursing and Medical Staffs.—Dublin Corporation 
(Tuberculosis Committee) v. Clerical, Medical and Nursing 
Staff of the Corporation Tuberculosis Committee. Award— 
The war advance of men concerned aged 18 years and over, 
and earning less than £300 per annum, to total 23s. 6d. a 
week, and to women concerned 20s. a week, previous war 
advances merging in these amounts, from first pay after 
1st Jan., 1919. Issued 14th Feb., 1919.*- (234)

Administrative Staff.—Dublin Corporation (Electricity  
Supply Committee and the Waterworks Committee) v. Staff 
of the Law Agents’ Department of the Dublin Corporation. 
Award—From beginning of first pay after 1st Jan., 1919, men 
concerned whose salary is below £300 per annum to receive 
a war advance of 23s. 6d. a week, all previous war advances 
granted in accordance with the Corporation scale or otherwise 
to merge therein. Issued 14th Feb., 1919. (235)

Dublin Corporation (Waterworks Committee) v. certain 
employees of the Corporation Waterworks Department. 
Award—The foremen, caretaker, rain gauge reader, valve- 
man, waterguard and labourers concerned, employed at 
the Vartry reservoir, co. Wicklow, to  receive a total 
war advance of 23s. 6d. a week, all previous advances 
merging therein. The hundred employees concerned in the 
waterworks department, comprising clerks, caretakers, super- 
visers, superintendents and others to be paid an advance of 
5s. a week. Two men concerned, employed in the City 
Accountant s and Rates Departments respectively, and a mes- 
senger in the City Treasurers’ Office, all of whom are earning 

r 0̂0 £300 per annum, are to receive a total war advance
of 23s 6d. a week, all the advances to date from first pay 
after 1st Jan., 1919. Issued 14th Feb., 1919. (236)

Commercial Manager.—Dublin Corporation (Electricity  
bupply Committee) v. commercial manager of the undertaking. 
Decision-—Claim to increased war advance to the manager 
concerned not established. Issued 14th Feb., 1919. (237)

and Admiisustrative Staff.—Dublin Corporation
p u b lic  Health Committee) v. employees of the Corporation '
1 ublic Health Department, Award—The weekly war advances
of men concerned, aged 18 years and over, ana whose salary
18 less than £300 per annum, to total 23s. 6d., and the women
concerned 20s., all previous war advances to merge in these
amounts from first pay after 1st Jan., 1919. Issued 14th Feb., 
1919, 2̂38̂

T echnical and Clerical Staffs.—Dublin Corporation (Paving 
Committee) v. Staff of Paving Department. Award—From 
first pay after 1st Jan., 1919, the men concerned, employed 
on the technical and clerical staffs of the committee, aged 18 
years and over, earning less than £300 per annum, to be 
paid war advance of 23e. Cd. a week, any previous war ad- 
vances granted in accordance with the Corporation scale or 
otherwise to merge therein. Issued 14th Feb., 1919. (239)

W orks Superintendent.—Dublin Corporation (Municipal 
Workshops Committee) u. Works Superintendent. Decision— 
Claim to increased war advance to the superintendent con­
cerned not established. Issued 14th Feb,, 1919. (240)
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I nspectors, Secretajiy, T ypists, &c.—Dublin Corporation 
(School Attendance Committee) v. employees of the committee. 
Award—From first pay in January, 1919, the men coiiceruod, 
secretary and inspectors, aged 18 years and over, to  receive 
war advance of 23s. Gd., and the women (typist and cleaner) 
20s. a week, all previous war advances to merge in these 
amounts. Issued 14th Feb., 1919. (241)

Superintendent.—Dublin Corporation v. Superintendent of 
Public Lighting. Deci.sion—Claim to increased war advance 
to the superintendent concerned not established. Issued 14th 
Feb., 1919. (242)

E ngineer, Clerical Administrative Staff.—Dublin Corpora­
tion (Improvements Committee) v. employees in the Main
Drainage Department. Award—From first pay after 1st Jan., 
1919, men concerned, aged 18 years and over, whose earnings 
are less than £300 per annum, to be paid a total war advance 
of 23s. 6d. a week; the engineer concerned in the claim to 
receive an advance of 5s. a week. Issued 14th Feb., 1919. 
(243)

Clerical Staff.—Dublin Corporation (Workshops Committee) 
V. Workshops Staff. Award—Men concerned, aged 18 years 
and over, to receive a war advance of 5s. a week as from 
the beginning of the first pay after 1st Jan., 1919. Issued 
14th Feb., 1919. (244)

T echnical, Administrative and Clerical Staff.—Dublin 
Corporation (Housing Committee) v. employees of the Dublin 
Corporation Housing Committee. Award—lYom first pay after 
1st Jan., 1919, men concerned, aged 18 years and over, whose 
total earnings, exclusive of war bonus, do not exceed £300 
per annum, to receive a total advance of 23s. 6d. a week, 
any advances as may have been granted in accordance with 
the Corporation scale or otherwise to merge therein. The 
painter concerned to receive the standard rate of wages and 
advances for painters in the Dublin district. Issued 14th 
Feb., 1919. (246)

General W orkers.—Sheffield Corporation v. National Amal­
gamated Union of Labour. Award—From pay day in week 
ending 4th Jan., 1919, able-bodied men and women concerned, 
aged 18 years and over, who are paid by the day or week, to 
receive a war wage advance of 3a. 6d. a week; boys, youths 
aud girls under 18 years of age Is. 9d. a week. In the case 
of workpeople paid by the hour, advances of |d . and ^d. 
respectively. Employees not able-bodied recommended to the 
favourable consideration of the Corporation. Issued 18th Feb., 
1919. (250)

E lectrical W orkers.—Luton Cornoration v. Electrical 
Trades Union. Award—Claim for tlic extention of award 
No. 2772 of the Committee on Production to employees of the 
Corporation’s electricity undertaking not established. Issued 
20th Feb., 1919. (259)

Gasfitters.—Leicester Corporation (Gas Department) v. 
National Union of Operative Heating and Domestic Engineers. 
Award—Gasfitters concerned, aged 18 years and over, to 
receive an advance of 5s. a week, aud boys 2s. 6d. a week. 
Issued 20th Feb., 1919. (265)

E lectrical W orkers.—Manchester Corporation (Electricity 
Department) v. National Union of General Workers. Award— 
The Award (No. 2800) of the Committee on Production, dated 
9th Nov., 1918 (Engineering and Foundry Trade) to be ex­
tended to the men and boys concerned in the Electricity 
Department of the Corporation as from the pay day in the 
week ending 7th Dec., 1918, and to be payable in respect of the 
pay period for which payment was made on such pay day. 
Issued 25th Feb., 1919. (268)

Gas W orkers.—National Gas Council v. National Federation 
of General Workers (representing the Unions affiliated 
therto). Award—5s. a week advance, payable at the rate' of 
lOd. a day or shift to men and women, and 2s. 6d. a week 
to boys aud girls under 18 years of age, from first pay after 
1st Feb., 1919. Issued 25th Feb., 1919. (269)

T ramway W orkers.—Maidstone Corporation Tramways v. 
Amalgamated Association of Tramway and Vehicle Workers. 
Award—^Men aged 21 years and over to receive total war 
advance of 30s. a week, paid on a basis of six days or shifts, 
from first pay in Feb., 1919. Women to receive an advance 
of 5s. a week, and girls aad youths under 18 years of age 
2s. 6d. a week. Issued 27th Feb. (278)

Miscellaneous Trades,
Steel H elmet L inings Makers.—Albert C. Shopjiee (London) 

V .  National Federation of Women Workers, and Workers’ 
Union Award—From first pay after 22nd Nov., 1918, women 
time-workers employed on the manufacture of linings for 
steel helmets, aged 18 years and over, to be paid such rates 
as to guarantee them a minimum of 5Jd. an hour, plus 11s. 
a week war advance, and girls on time-work aged 15, 16, 17 
and 18 years a minimmn of 2Jd., 3d., 31d. and 41d. an hour 
respectively, plus 5s. 6d. a week war advance; the basis of 
piece-work prices to be such to enable women or girls to 
earn at least 25 per cent, over their time-rate, plus 11s. and 
5s. 6d. a week respectively. Issued 4th Feb., 1919. (190)

E lectricians.—Wm. Coates & Son, Ltd., Edmiindsou’s Elec­
tricity Corporation, Ltd., and various Government Depart- 
Tnent« v. Electrical Trades Union. Award—Men concerned, 
employed at the aerodromes in Ireland situated at Gor- 
manston, Collinstown and Baldonnel, to receive an advance of 
^d. an hour as from and included in pay received in the week 
ending 10th Aug., 1918. Issued 13th Feb., 1919. 2̂18)

Bottlers and Vanmen.—Londonderry and North-West 
Bottlers Association r. National Amalgamated Union of

Labour. Award—Men concerned, employed as vanmen and 
m the bottling stores, aged 18 years and over, to receive 
an advance of 6s. a week, and boys 3s. a week, as from 
beginning of first pay in January, 1919. In the event of 
vaumen receiving any advance within a period of three months 
from the date of this Award coming into effect, as the result 
of any general award or agreement affecting the carting in- 
dustry, such further increase to merge in the advance hereby 
awarded. Claim that one youth only be allowed to every 
three adults employed in the bottling stores not established^ 
Issued 13th Feb., 1919. (221)

Cleric^  Staff.—I ndia Rubber, Gutta Percha and Telegraph 
Works, Ltd. (London) v. National Union of Clerks. Award 
—Men and women aged 18 years and over are to receive war 
advances of 5s. and 4s. a week respectively, and boys aud 
girls half the amounts, from first pay after 1st March 1919 
No order made relating to the claim for holidays, but the 
employers are recommended favourably to consider the grant- 
ing of thr̂ eo days extra holiday during the current vear 
Issued 14th Feb., 1919. (228) ^

Telephone Operators, P ainters, Motor-drivers, &c.— 
Admiralty v. Government Labourers’ Union of Great’Britain 
and Ireland. Award—Claim made on behalf of civilian em­
ployees in the Royal Naval Barracks, Portsmouth, for the 
payment of the 12  ̂per cent, bonus on earnings not established 
Issued 20th Feb., 1919. (263)

Oil Millers.—Seed Crushers Association v. National Federa­
tion of General Workers, and National Warehouse and General 
Workers’ Union. Award—From first pay in January, 1919.

1!29.
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advances to men aged 21 years and over to bring total war Irftfesent P ^ V  Tl Stoker. 
advance to 33s. 6d. a week, and from 18 to 21 years of age
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SINGLE ARBITRATORS AND COURTS OF ARBITRATION ISTof p« 1918.
APPOINTED BY THE MINISTRY OF LABOUR UNDER

THE CONCILIATION ACT, 1896.
Mining and Quarrying.

Quarrymen.—^Lly.sfaen and Llandulas Limestone Quarrv 
Proprietors v. National Union of General Workers. C la im - 
General increase in wages of 20 per cent. Overtime rates to 
be time and a quarter for first two hours, time and a half there­
after; double time for Sunday, Good Friday, and Christmas 
Day. Arbitrator—Mr. W. H. Stoker, K.C. Award—(1) Overtime 
rates, by agreement, to time-workers (except kiln firemen) to 
be as claimed (see above). (2) As from 6th Jan., 1919, war 
advance of 10 per cent, to workmen over 18, 2s. 6d. per week 
to boys under 18. (3) An additional advance (not war advance) 
as from 10th Feb., 1919, of 10 per cent, to men over 18 and 
Is. per week to boy.s under 18, whenever in any week piece­
workers' earnings average more than £3 (counting first 10 
per cent, advance above mentioned). Issued 8th Feb., 1919. 
W.A. 1263.

Pig Iron and Iron and Steel Manufacture.
L abourers, P late L ayers, &c.—South Wales Siemens Steel 

Association (representing Duffryn Steel and Tin Plate Works, 
Morriston) v. Workers’ Union. Claim—(1) Double time for 
Sunday work to general labourers, semi-skilled labourers, and 
plate layers. (2) Ratio of difference between general labourers 
and other labourers receiving a higher rate should be the same 
as prior to the last advance of ^d. per hour to general 
labourers. (3) That clog money be granted to slag gang. 
Arbitrator—Sir William IRobinson. Award—(1) Double time 
for Sunday work to semi-skilled labourers and plate layers 
concerned. C2) Not established. (3) Claim withdrawn. 
Effective as from 3rd Nov., 1918. Issued 3rd Feb., 1919. 
W.A. 1111.

Millmen, P ort Talbot Steel W orks.—South Wales Siemens 
Steel Association v. Iron and Steel Trades Confederation, No. 
6 Division. Claim—That the reduction amounting to 12J
per cent, of their rates conceded in 1913 by the men employed 
in the heavy bar mill of the Port Talbot Steel Co. to their 
employers (owing to structural improvements tending to in­
creased output) should be discontinued. Arbitrator—Mr. W. 
J. Dunnachie. Award—Claim not established. Issued 4th
Feb.. 1919. W.A. 1171.

W omen W orkers in  F itting Shops, &c.—South Wales 
Siemens Steel Association v. Iron and Steel Trades Confedera­
tion, No. 6 Division. Claim—To decide which grades of the 
graduated war bonuses paid by members of above Association 
shall be applicable to the women employed in the test room, 
fitting shop, and those on breakers and the cold saw, at the 
Albion Steel Works of the Briton Ferry Steel Co., Ltd. 
Arbitrator—Mr. W. J. Dunnachie. Award—War bonuses of 
women in question to follow the scale of the Local Joint 
Board and not the Statutory Orders advances issued by the 
Ministry of Munitions. Percentage bonuses payable to the 
four grades of women shall' be founded unon tiie following 
base rates per sh if t : First grade, 3 s .; second grade, 3s. Id .; 
third grade, 3s. 31d.; fourth grade, 3s. 6d. in accord w ith' 
practice in force in calculating the amounts due to male 
employees. Issued 6th Feb., 1919. W.A. 1191.

Bricklayers.—Wigan Coal and Iron Co. v. Operative Brick- 
lavers’ Society. Claim—(1) Payment of district building trade 
rate of Is. 8d. per hour as from l.st March, 1919. (2̂  46i hour
week as in the building trade. (3) Overtime rate at time and 
a half; double time from Saturday noon to Monday morning.
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*.“ ™  P ^ o o  of Goneta! Woikets 
«  'T^fes of 20 por cent, O v X o  ra te  to 

■-.« for^iiTrt two hours, time and a half there-
^ r  Christmas
■■^- "  • S .  Stokri, K.C. Award—(1) OvertiiBe 
?Dt, to timo-worters (eicept kiln firemen) to 
>0 aboTol 12) As from 6th Jan., 1919, war 
• cent, to  workmen over 18, 2s. 6d. per week 

(31 An additional advance (not war advance) 
., 1919, of 10 per cent, to men over 18 and 
;cT? onder 18, whenever in any week piece- 
: 'averase more than £3 (connti^? first  ̂lO

.Thitrator—Mr. W. H. Stoker, K.C. Award—Ratea advanced 
7 ftffreemeut to Is. 8d. per hour. Hours to be 46J per week 
^ouffUout the year. Ordinary overtime to be time ^ d  a 
alf Saturday noon to Monday morning double time. Walk- 
n? time of 20 minutes to continue. But these fin d in g  as to 
rSrtimc and walking time are without prejudice to the right 
f the company to reopen the matter if  they become the 
L e t  employers of the men (who are now employed by a 
vi<ran firm of builders and contractors). Effective as from 
st M a rc h , 1919. Issued 17th Feb., 1919. W.A. (M) 1503.I  miL S t e a ig h t b jt e r s , D r il l e r s  a n d  E n d e e s .— Dorman & 

■,onff, Ltd. (Middlesborough) v. Iron and Steel Trades Con- 
ederation. Claim—Advance of 25 per cent, on present base 
ates of rail straighteners, enders and drillers employed on 
he rail bank of Port Clarence Works. Arbitrator—Mr. J. B. 
Baillie, O.B.E. Award—Revision of base rates and rail bank 
•ecommeuded, pending this, straighteners and drillers to re­
vive 5 per cent, increase on their net tonnage wages and the 
issistant straighteners 7J per cent, increase. Any increase to  
, ho enders is left to the firm’s discretion. Increases are pay- 
Lble as from date of original application. Issued 20th Feb., 
|i919. W.A. 1729.

Engineering, Shipbuilding and Other Metal Trades.
Sm it h s  and  S t r ik e r s .—Bolckow Vaughan k  Co., Ltd. 

'Middlesborough) v. Amalgamated Society of Smiths and 
hrikers. Claim—Application by three strikers employed at 
■he firm’s smith’s shop, and working with smiths on piece­
work rate, for 12J per cent, bonus instead of the ?A per cent, 
it -present paid, to be made retrospective to Oct., 1917. 
iifntrator—Mr. W. H. Stoker, K.C. Award—(1) Men con- 
5^ed being employed by smiths who are contractors and 
lot by the firm, do not come under provisions of Clause 3 
)f Order 1301 of 1917. (2) Men to receive (as pure time- 
workers) bonus of 12A per cent, on earnings in lieu of 
lomis of 7  ̂ per cent, at present being paid, as from bo- 
jjinning of first full pay iu Sept., 1918. Payment of retro­
spective amounts shall be made as soon as reasonably con- 
renient. Issued 7th Feb., 1919. W.A. 877.

B r a zier s  a n d  S h e e t  M etal  W o r k e r s .—British Insulated 
md Helsby Cables, Ltd. v. General Union of Braziers and 
Sheet Metal Workers. Claim—For the payment of the Liver- 
ipool rate of 71s. per week for 47 hours, equivalent to an 
lidvanoe of 4s. 6d. per week, to the members of the Union em- 
blpyed at the firm’s works at Prescot. Arbitrator—Mr. 
ICJharles Doughty. Award—Rate increased by Is. per week to 
|37s. 6d. per week  ̂ (Warrington rate). A lump sum of lOs. 
Ibo each man in lieu of retrospective payment. Effective as 
|from 5th Feb., 1919. Issued 11th Feb., 1919. W.A. 1482.

E l e c t r ic ia n s .—British Insulated and Helsby Cables, Ltd. 
|P. Electrical Trades Union. Claim—That certain members 
jDf the Union employed at Helsby should be paid the rates

iTerage Ul*9. 1*’̂ ? employed upon the conditions prevailing in the Widnes
,bove meationed). Lksued b •, |an^ Runcorn districts. Arbitrator—Mr. Charles Doughty.

Uajiujadurt.
Wales SiemeDS Steel 

i and Tin Plate Works, 
o_{l) Double time for 
ii.skilled labourers, and 
^ ee n  geueral labourers

iceM

due

—  — m.1 . v u a i i e s  J jo u g u iy .
4^ rd —Is. 7d. per hour (inclusive of all bonuses), to a
certain electrician or wireman. No further alteration in pre-
f “ Lng rates and conditions. Issued 11th Feb., 1919. W.A. 
il4o2/2«

B r a ssm o u l d e r s .— British Insulated and Helsby Cables 
National Brass Workers and Metal Mechanics. Claim 

inat the wages of the brassmoulders in the employment of 
the firm at Prescot should be assimilated to those of the 
ironmoulders. Arbitrator—Mr. Charles Doughty. Award—

machine brassmoulders employed by the
I T fI  fo?o* 2 s .p e r W e k  as^fromJth Feb., 1919. Issued 11th Feb., 1919. W.A. 1482/3.

E n g i n e s  E l e c t e i^ ^ s , B e a s s w o e k e r s , S m it h s . &c . -
Helsby Cables. Ltd. u. Their employees

Amalgamated Society of Wood-

S t r a w  m !  hours and for revised overtime conditions.

wo?k 1“ detail. Night
^ quarter. Overtime at time and^ a

hours, time and a half thereafter

ItV T er

P e a l h a r b < , " a L l S ’t

T cT  LH & Co. aod

tonnage of hand Claim not established, but when

for at the rate of 16s. per to n ; each month to be a distinct 
unit. Issued 15th Feb., 1919. W.A. 1495.

Clothing Trades,
Military T ailors.—J. G. Plumb & Co. (Woolwich and 

London) v. Amalgamated Society of Tailors and Tailores.ses 
Claim—Tliat the rate of wages for Uio contract miiforin.s for 
cadets at the Royal M ilitary Acadorny, Woolwich, should be 
paid for at the same rate per hour as for officers' individual 
garments. Arbitrator—Mr. H. Courthope Munroe, K.C. 
Award— (1) Claim established. (2) For such clothing firm 
shall pay rates calculated at Woolwich district rate (9fd. per 
hour) on the respective time specified in M ilitary Log 1914. 
I s su ^  4th Feb., 1919. W.A. 1188.

Transport Trades.
Dockers.—Clyde Shipping Co. (Waterford) v. National 

Union of Dock Labourers and Riverside Workers. Claim__
(1) Working hours to be 55 per week, wages £,2 14s. 4d. (2)
Time worked before 6 a.m. or after 6 p.m. to be paid time 
and a half. (3) For time worked after 6 p.m. on Saturday 
nights or before 6 a.m. on Monday morning double time to 
be paid. (4) To men handling cement, slag, or whiting in 
ship or stowing it  on quays. Is., for 20 tons or under, 2s. for 
lots not exceeding 100 tons, 2s. for each additional 100 tons 
or part thereof. (5) Altered conditions re mealtimes, &c. 
A rbitrato^ M r. J. B. Baillie, O.B.E. Award— (1) Claim that 
men working Clyde boats on a 50-hour week basis be paid same 
weekly wages as men working Liverpool boats on a 55-hour 
week basis not established. (2) Overtime at rate of time and 
a quarter after 55 hours per week are worked; men engaged 
throughout a week day until midnight to be paid time and 
half, after 12 midnight, irrespective of above condition. (3) 
Double time rates for men working a boat between Saturday 
midnight and Sunday midnight. .(4) Additional rates to men 
handling cement, slag and whiting and bales of bacon over 
3 cwt. each. Rulings re mealtimes in detail. Effective as 
from first pay day or opportunity after 3rd Feb., 1919. Issued 
3rd Feb., 1919. W.A. 1152.

Dockers.—Cork Employers’ Federation (Coal Section), Citv 
.9^^^ Steam Packet Co., Clyde Shipping Co., John 

W allis & Sons (all of Cork), Irish Timber Merchants’ Federa­
tion m ublin), R. H. Hall (South Mall), E. Macdonald & Co 
(South Mall), Green & Co. (all of Cork) v. National Union of
Dock Labourers and Riverside Workers. Claim__Altered
working conditions, rates for overtime, &c. Arbitrator—Mr. 
J. B. Baillie, O.B.E. Award—Ruling in great detail re hours 
overtime and conditions of work. Additional rates to  men 
loading, discharging or carting cement, soot, slag and barytes. 
Ijffe^iye as from first pay day or convenient opportunity after 
3rd Feb., 1919. Issued 3rd Feb., 1919. W.A. 1138.

Railway E mployees, E ngineers.—j^ondon and South
Western Railway Co. Running Sheds at Nine Elms (Eastleigh  
and Exmouth Junction) v. Their Employees. Claim—Certain 
advances in rates and alterations in working conditions

Arbitration—Mr. A. B. P illin g  (Chairman), Mr. 
William Bishop (Employers’ Representative), Mr. John 
Ihomson (Labour Representative). Award—(1) Minimum 
rates at each of these sheds in respect of turners, fitters, brass 
finishers, &c., shall be 4s. a week above the rate for the same
?o? n shops at Eastleigh.
(2) Conditions of Schedule C to award of 13th March, 1918
shall apply to the running sheds at Eastleigh and Exmouth 
Junction with certain variations—viz., 47-hour week; 3 shifts 
(a day shift and 2 night shifts). Overtime, time and a quarter 
tor time worked before ordinary hour of starting. (3  ̂ fBv 
agr^m ent) Men are not required to enter the fire box  ̂ of

w  f- pressure. (4) Other claims not estab-
lisfied. Effective as from commencement of first full pay week 
after 21st Nov., 1918. Issued 4th Feb., 1919. W.A. 1157.

SiQNALaiEN.—Lancashire and Yorkshire Railway Co. Con-
fJ.1̂  L- signalmen : by one, that

fnr the regulations; by the other, for overtime payment
for duty ^ r fo r i^ d  during certain weeks. Inde^iadent
5 p w  +L Board—His Honour Judge Mellor. Award

th a t the Signalmen have been paid in accordance with the
4 t f  VehTlO W  *“ V^yrnent. Issued

p Z k? ' ^ oas Eas . ^os eph Tomlinson & Sons., Ltd.,
Thompson, Ltd., and John Heath & Sons (cab and 

9nnfJf  ̂ carnage proprietors, Sheffield) u. Amalgamated 
rin!^^  7  and Vehicle Workers (Sheffield Branch)

Conference presided over by an 
Ministry of Labour. A greem en t-(l) That Heath 

& Sons shall pay the same allowances as were paid by Tomliii-
26th O c t f r o m  ^bth Oct., 1918, t ill the date when the latter two firms dis

provided that in cases where Heath 
& Sons had made extra payments those pavments shall mer^e 
into the aforesaid allowances, and the allowances shall L

•’■“.‘to Porformed during thut ^ r io ^(2) That in the event of a man being called upon to work on 
his Sunday off on other than his ordinary duties he shall be

Siguednu^-^^ob^-.!

L abohrbrs and Others.—Galway Employers' Federa 
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rotroanectivo, and if  so as from what date and for what period. 

kVlic ■ - -(?) AViicther an increase of 3d. per hour or any less amount 
should bo allowed in respect of the overtime rate, (c) Whether 
an increase of 3d. per hour or any less amount should be 
allowed in respect of each meal hour worked. Permanent 
men and dock section.—(d) Whether the ordinary hour of 
stopping work on Saturdays should be 2 o’clock. Arbitrator— 
Mr. J. Andrews, K.C. Award—Permanent men’s advance of 
12s. 6d. per week shall be retrospective from 23rd. Nov., 
1918, to  14th Dec., 1918. They shall receive IJd. per hour 
increase in overtime rate. Double rates on Sunday. 3d. per 
hour for each meal hour worked. Permanent men and dock 
section shall usually work till 2 o’clock on Saturdays, but 
shall continue to a later hour at overtime rates if  required. 
Casuals working between dock and stores shall be paid 9s. 
per day; other casuals 8s. per day. By agreement, other 
conditions to continue as at present. Operative as from 8th 
Feb., 1919; to  be binding for six months. One month’s notice 
to be given thereafter. Issued 25th Feb., 1919. W.A. 1739.

Woodworking and Furnishing Trades.
Sawmill E mployees.—Management of No. 7 National Saw­

m illing Factory (Hamworthy) v. Workers’ Union. Claim— 
That the rate of pay for male employees be increased to  
minimum rate of Is. per hour, checkers Is. 3d. per hour, 
boys under 18 doing men’s work to get men’s rate of pay, 
those under 21 and therefore not participating in 12i  per 
cent, to be allowed 5s. per week war bonus. Bridge tolls to 
be paid for. That the storekeeper be paid Id. per hour more 
than labourers. Arbitrator—Mr. E. Page, K.C. Award—(1) 
Labourer’s rate increased to lid . per hour, as from first pay 
day after 7th Sept., 1918, or from date of engagement if 
engaged thereafter; no increase to labourers not now em­
ployed. (2) Checker’s rate increased to Is. Id. per hour, and 
storekeeper’s to Is. per hour. (3) Boys under 18 doing 
men’s work to receive men’s rates, as from 7th Feb., 1919. 
(4) Free passage over bridge. (5) Claim on behalf of those 
under 21 to . war bonus not established. Issued 7th Feb., 
1919. W.A. 970/2.

F urniture Makers.—High Wycombe and District Furni­
ture Manufacturers’ Federation v. National Amalgamated 
Furnishing Trade Association. Claim—Alteration in working 
rules in order to secure certain advances, to date from 10th 
Aug., 1918. ArJ:)itrator—Mr. W. H. Stoker, K.C. Award— 
Parties should meet early and discuss proposed alterations 
in working rules. Some advisable amendments indicated. As 
from 30th Sept., 1918, war advances as follows on rates 
scheduled to agreement of 23rd Feb., 191^: To male time- 
workers over 18, 23s. 6d. per week of 53 hours worked (with 
12i  per cent, on earnings in the case of men over 21); to 
male time-workers under 18, 11s. per week; similar advances 
to piece-workers (*with 7J per cent, on earnings in the case of 
men over 21). To female workers over 18, 11s. per week; 
under 18, 5s. 6d. per week. Also advances (not war ad­
vances) of l^d. per hour to female time-workers (except 
upholsteresses and machinists and their learners), and 40 per 
cent, to female piece-workers; l |d .  per hour to upholsteresses 
and machinists, and 2s. per week to their learners. Special 
arrangements in the case of workers over 70 and indentured 
apprentices. Issued 7th Feb., 1919. W.A* 1218.

Carpenters, J oiners and W oodcutting Machinists.—W. E. 
Chivers & Sons, Ltd. v. Amalgamated Society and General 
Union of Carpenters and Joiners. Claim—Application by the 
Union for the adoption of a code of rules. Arbitrator—Mr. 
W, A. W illis. Award—Working rules and conditions as be­
tween the firm and their carpenters, joiners, and- wood­
cutting machinists, members of the Society. Buie 1. Work­
ing H ours: (a) From April to September, 6.30 a.m. to 5.30 
p.m. on the first five days of the week; 6.30 a.m. to 12 noon 
on Saturdays, less meal times (half an hour for breakfast and 
one hour for dinner), (b) From October to March, 7 a.m. to 
G p.m. on the first five days of the week; 7 a.m. to 12 noon on 
Saturdays, less meal times, (c) These hours may be varied 
by mutual arrangement. Rule 2. Rates of W ages: Is. 2^d.

Ser hour with merger of existing 12J per cent, bonus. Rule 3.
vertim e: Monday to Friday, time and a quarter for first 

two hours, time and a half thereafter; Saturday, time and a
half until midnight. Each day to stand by itself, but no 
overtime until a full day’s ordinary time has been made, 
unless loss of time was unavoidable. Rule 4. H olidays; 
Double time rate for work on Sundays, Christmas Day and 
Good Friday; time and a half rate for Bank or other recog­
nised holidays. Rules 5 and 6. Walking time and out­
working allowances. Rules 7, 8, and 9 deal with payment 
of wages (within 15 minutes of stopping time), termination of 
engagement (2 hours’ notice), mess-room and conveniences. 
Rule 10 provides for settling disputes by conciliation. Rule 
11 prescribes that three months’ notice, expiring on 30th 
April in any year, be given (in writing), of any proposed 
alteration to tnese rules. Effective as from 3rd April, 1919. 
Issued 14th Feb., 1919. W.A. 1449.
Chemical, Explosives, Brick, Cement, Pottery and Glass Trades.

Cement W orkers.—Aberthaw and Bristol Channel Port­
land Cement Co., Ltd. v. Navvies, Builders' Labourers 
and General Labourers' Union and National Amalgamated

Claim—Advance in wages. Arbitrator 
—Mr. W. A. Robert.son. Award—A further war advance of 
Is. per day or shift to men in receipt of the existing war 
bonus of 3s. 4d. per day or shift, including piece-workers, 
and to women over 21; 6d. per day or shift to other men

March, 1919.
and to women under 21. In the event of any general setth 
mont as to wages or war advances in the cement trade an 
of the parties to this award may apply for its termination o
modification. Effective os from the first pay day followin ‘'iui
the 1st Jan., 1919. Issued 14th Feb., IDlo! W.A^ 1454. ^  U ’

l i f e ' s  i

Food, Drink, and Tobacco Trades. - ^ ^  -
BuTCHERs.-Taunton and District Maeter Butchers’ A88ocu|j*il« 

tion V .  Journeymen Butchers’ Federation of Great Britan"^
reduction of working hours and for fixin 

of minimum rates of wages and rates for overtime. Arb 
trator—Mr. Charles Doughty. Award—Specified hours c 
work for each day of the week, one hour to be allowed fo 
dinner, half an hour for tea on Friday and Saturday. Ovei 
tim e: Time and a quarter for first two hours, time and i 
half thereafter; on Bank Holidays time and a half. Min’ 
mum rates of pay in detail for different classes of mei 
youths and women. Definition of trade test of skill. Effec 
tive as from 3rd Feb., 1919. Issued 3rd Feb., 1919. W h 
1384.

(ftlOfl of
Boa"* JJJlx “

Butchers.—S. J. W right & Co., Ltd. (Taunton) v. Journeii 
men Butchers’ Federation of Great Britain. Claim—Pc
reduction of working hours and for fixing of minimui

r e  The
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rates of wages and for overtime in connection with
Aroi

slaughtering of pigs in the firm’s factory. Arbitrator—Mi 
Charles Doughty. Award—Working week to consist of 4
hours, overtime time a half (except for office staff an 
engine men). Ordinary wages for Bank Holidays, time an 
a half additional for work on these days. Rates fixed fo
various classes and individual employees, including wometi'^J WA 1̂’' ^ 7 h the 
Effective as from 19th Dec., 1918. Issued 3rd Feb., 19Kli*rs*lff) In thin .  ioti
W-A. 1384/2. I?® *  r=

ail

•A. 16^1 Z. I* ofiĈ  ^  hole ^
F lour Mill Operatives.—Irish Flour Millers' Association tj|?v*SnalBe WA.

Pool U* f .  Theii Ckrk a i
Irish Transport and General Workers’ Union. Claim—(1) L 
view of advance made (in award W.A. 338, of 8th Jan., 1919 
to  men employed at the m ills of firms in above association 
and belonging to above Union, a corresponding increas 
should be made to women and boys employed at the m ill- , bonus 
and belonging to above Union, their case not having bee I* ? /!, r̂ ATcrninent T* T
dealt jvith  in aforesaid^award. (2) (Referred at c o n f e r e n c e .^ t h  salary hetween^^

1

S  Parable as from the first conteah 
s / a .  tra ed  10th Feb., iSia F
P#o2 Law OmcKS (STin).-Islingtop B 

ipIitioDal Poor Law Officers' A^ociatic
Association. Claiia—War 1

Award of the Conciliation and Aibi

ilaporary, male or female, resident or n 
J. B. Baillie, 0.Bj;. Awar

5s. per week to youths between 18 and 21, and to women ove 
18; 3s. 9d. per week to boys under 18; 2s. 6d. per week t 
girls under 18. (2) Sustenance and other allowances to me
working at night are over and above any general advance 
made to employees (men, boys and women), and cannot b 
merged in or dropped in consequence of such advances 
Issued 4th Feb., 1919. W.A. 338/5.

Store Hands.—The Dublin Granaries Co., Ltd. (Dublin'IJ*^"*
Merchants’ Warehousing Co., Ltd. (Dublin) v. Irish Tran£|^'^_^'_ , ’ ^ ° 
port and General Workers’ Union. Claim—Application fo
such an advance on present wages as will produce a rat _
of 9s. per day for men engaged as store hands, permanen 1* ^  ^  ^Bfiltions as to iner^r, 
and casual. A rbitrator—Mr. J. B. Baillie, O.B.E. A w ard-1*“''®̂  fiulijjgs as to this, a»
Advances of Is. 2d. ner day to men (store hands, permanenl^.^°^^iB AwardWX 1279 (abore) •
or casual, and weignmen), 5s. per week to youths betwee *'• Staff). jjtjj i
18 and 21; 2s. 6d. per week to boys under 18. Effective a 
from first pay day following '*st Jan., 1919. Issued 4t 
Feb., 19'19. W.A. 328/2.

Carters.—Bolands (Flour Millers), Johnston, Mooney ue runn *
O’Brien (Flour Millers), and the Dock Milling Co. (all officers of the staff i k-*!? ^
Bublin) TricL T’ra»icr*r»'rf. an fl ^4otior?>l XVnTlroTe' TTntnllB.^^ AW2ff1_Qnk. : . . 1  ,
Claim—
tonnage or loaa rates. B.roitrator—mr. o. d . isaiuie, per aniinm 0,1'*““ J
Award—^Increases of 2d. per ton to carters employed by Bolands 1 ^  « the of in XK

I

4 i l  ^  P»id to  t k

6d. per load to those employed by Johnston, Mooney  ̂l i |^ i’*̂ tion Sid
O’Brien, 2d. per ton to those employed by the Dock M i l l i n j & t h  July iqia. ^^enuaent 
Co. Delays at railways to be dealt with equitably by th 1 ?  .Km' ufi ’ to tk i, ^Co. Delays at railways to be dealt with equitably by th .KOO,  ̂ ^ st2
firms. Men engaged in discharging and storing into loft 1 ^ ^  ia accordant! • not eic«j 
to be paid current carriers’ rates for such work. Effectiv l^*«s am ^ with *v. . *1oe paia current carriers rates lor suen worK. xiuectiv are simila* *' aiie i«*>j 

from 1st Jan., 1919. Issued 5th Feb., 1919. W.A. 338/6 Board̂ j c of ^
»ith tie

as
C ig a r  M a k er s .—Hudden & Co. (Tobacco M anufacturerefw ^ salajy t. Tv.-

Bristol) V .  National Cigar Makers* Union. Claim—That of £79 an<i ^

of

workers in the factory of the above firm should be com 
pelled to join the National Cigar Makers’ Union. Con 
fereuce presided over by an officer of the Minis'try of Labour 
Agreement—An undertaking having been given that th> 
question of team work would not be raised unless eimila: 
action was taken against every firm in Bristol, and tha 
individual workers in the firm would not in ' any wa; 
interfere with the workers who remained in employmen 
during the strike, the firm agree to recommend all the tean 
workers to join that Union, and to post a notice in the work 
to that effect. Dated 5th Feb.. 1919. W.A. 1262. W.A 
9359.

Public Utility Services.
A d m in ist r a t iv e , T ech n ica l  and  Clerical Staff P ermankot 

and  T em porary .— Leyton Urban District Council v. Nationa 
Association of Local Government Officers. Claim—That wher 
the war bonus at present payable to the applicants does nol 
amount to or exceed that payable in terms of the recent 
Awards of the Conc]"' " ’ ‘ ’
Government Employees
Council shall, as from 1st Nov., 1918, receive war bonusej- 
in accordance with the scale fixed for nermanent civil servants| ^
by the Board. Arbitrator—li 
Claim granted, subject to c 
date of appointment. Issued

S t  Jlf'? ^-^The
018.

‘*3 at

W  all T  I* '

I* 1 «  lat
that payable m terms of the I Iflift » ISIq . a *5 •

Conciliation and Arbitration Board f<>* 1 ^  sta« 
oyees, such members of the staff of f 1“ I  ^  i l b  ^  llti ^
frnm l<af. ISTnv .  laiS. TCfwive war bonuseJ I ^

. i-

/
1 .•
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^  l i?  rooB Law OFFicEHS.-Brighton Board of Guardians «. Their
v.̂  W ««,. * - riaim—War bonuses m Mcordanoc with the scale

' +« /.ivil «!Arva!its. Arbitrator—Mr. J. B. Baillie, O.B.E.
ft « % iward-Board shall pay advances iu accordance with the 

^  t.rms of the scales of war_ bonus fixed^by the Conciliation

.ft.)
A.

—  • fvu
lit??, '  '

arms of the suuaes U1 L.v/xx«o —- — -~
,id Arbitration Board for Government Employees in Awards 

- ‘. “ .I. T,.i„ loift nnH Nrtv.. 1918. Temporary members

ha'^whole bonus if  appointed prior to 31st Dec., 1916, seven

^  , ir 9 th  July. 1918, and 8th Nov., 1918.
^  Ore,, S . ---------------------------- '

ia M * d < M r u o T d u e .  Part-time officers, if giving

,he wnoie oonus u  appuiut-ou • v  ,
•iffhths if appointed during 1917, six-eighths if  appointed 
iifrinff 1918, provided in the last two cases their salary hasluriUg, iu*w, .1 . .  Tj___ j  4... a

*N

V "^llurms lyio, .x* v*x%. ------  ------ ■ ,
fill ^ r l  een partially adjusted by the Board to war conditions. A 

, Sjĵ y.g rations counts as one-fourteenth of^a w ee^s bonus. Resi-
lence do> 
lot less 
•eceive i 
.eoeive <

Eifcl Dnouuts

^  tii.'”' Ofclience does not affect bonus due. Pa_. -  , -
for di?® aai M lio t less than half their time to the service of the Board, to 
of cW ^' ikl-ficeive a due proportion of the bonus; if  giving less, to

JoSve only wnat the Board may choose to give them. 
^  I'eb. E^lunonuts of bonus duo shall bo payable as from_ the respectiveJ ^  . "• fteB ifn,.' *^|UnOUUis U1 UVUU3 «UV outtxi «v W..X —------ r~~~---

. . J uhvVi . .  > iai9. Wiliates on which the scales applied for come into operation,
lind shall be for the period of the war, as defined by the 

‘ ■ -  . ~  ^  1279.

coanecti,

^*^*1 fo r  1rn> t' ■ U i | j a i m e ,  U . u . i i i .  . a .w a i u — x u i* u  outs x ^ u a x u  » u t t4 i  txM .^x x ^co  XXI
es aad inn- j dav- time Jiccordauce with the terms of the scale of war bonuses fixed by
fr-s- ic*L emnloTfxJ filed ul he Conciliation and Arbitration Board for Civil Servants in

______

^tb ^l)f Award of the

®ES.—^Ashton-uuder-Lyne Board of Guard- 
Employees’ Association. Claim—Extension 

Conciliation and Arbitration Board forfk'L AWillU U* mo V.W1XWXX1»X,IVXX «XX̂X xx.x «XVX..V.WX. v. ....
A_ — •* aair ift ^̂ '̂ f̂̂ ’r-lfelloverument Employees dated 9th Ju ly , 1918, to the Poor Law

for o(J)fficers a t the Ashton In stitu tion . A rb itra to r—M r. J .  B.
J?®s for t r s t a f f  J la i l l ie ,  O.B.E. Award—T hat the Board shall pay advances in

ion. ettploT(>« • filed hi he Conciliation and Arbitration Board for Civil Servants in
f^-. 1918. woailheir Award of 9th July, 1918. [Details are similar to those of

3rff i9]j|lward W.A. 1279 <[above) (Brighton Board of Guardians u.
iTrr-*c T_. . _ Tn +Viic î nco all l-lio rtflfiî ro onriPArnAfl firA wTioIa-FI_  Their Staff). In this case all the officers concerned are whole
Glottal WnrV̂ °f̂ P!̂ ®̂ ’ *̂ ssodatioB I o f f i c e r s  whose remuneration does not exceed 60s. per

^  Above Uaion. a

w AAa V v A M I t  AN#*AA^*4wA A w % A W kJ AA V AA W ^

veek; the value of each whole day’s rations is taken as

sociatinl
wmsponding

r n v . asodatwl Pooe Law Officers : Clerk and Medical Officer.—Islington  
?SDoii(Hn(T —  Isoard of Guardians u. Their Clerk and whole-time Medical

Aforesaid

V AUowances paid to men wdl-o officers with salary between £500 and £1,000 per annum,
i shORid be dropped. Arbitrator—Mr. J. flbrbitrator— M̂r. J. B. Baillie, O.B.E. Award—War bonus to 
■. As from 1st Jan., 1919 affTaDcffldl'̂ ^̂  officer of £40 for period 1st Jan., 1918, to 30th June,
“0 youths between 18 and 21, and to women of £32 10s. for period 1st July, 1918, to 31st Dec,,
er week to bcFVs under 18; 2s. 6d. per weeibf®̂ ®' Payable as from the first convenient date following
?. (2) Sustenance and other allowances to mepte of Award. Issued 10th Feb., 1918. W.A. 1311.
ight are ever and above any general advaMel Poob  ̂Law Offices (Staff).—Islington Board of GuardiansA X V  ViCA UUU oLK/)c iUJV JjtJicraJ aUVdlNBl ^  ** .ft* y . * a/vtax v* v i  v*
lovees (men. boys and women), and cannot bj’* National Poor Law Officers’ Association, and Municipal 
r * dropped in wnsequence of such adTan»|Employees’ Association. Claim—War bonuses in accordance 

tftift TT I (rtofs fwith Award of the Conciliation and Arbitration Board for
tonaries Co., Ltd. BmpIoyeeV.^atod glh be'p 'ald 'a 's

m * 9 9 /  V ^   ̂ A * A A fl

arehousing _
rator—Mr. J. B. Baillie, O.B.E. Award—Claim granted
lubject to certain conditions as to merger, &c., and save as 
0 date of operation. Eulings as to this, and all other details, 
»re as set out in Award W.A. 1279 (above) (Brighton Board of 
iJuardiaus v. Their Staff). Issued 11th Feb., 1919. W.A. 
1311/2.

arehousing U . ,  w o . (unoun; r . u u u  n o *  
I t r i l  \CorkeK’ Cniem. aaim-Apibcabon L

week to boTS under 18. Pooe Law Officers
iT!2na 1st’ Jan*. *̂‘̂ 5taff. Claim—That y

id »eig

 ̂ ^av^ following ’stIT
VT.A. . . j^iujgtoD, HMneyMooney

-Medway Board of Guardians v. Their 
war bonuses in accordance with the scale 

oayable , to civil servants be paid to the resident and non- 
;esid€nt officers of the staff. Arbitrator—Mr. J. B. Baillie, 

Award—Subject to certain couditions as to merger, 
to., Board shall pay to their staff wHos© remuneration does 
lot exceed £500 per annum advances in accordance with the 
eras of the scale of war bonuses fixed by the Conciliation 
ind Arbitration Board for Government Employees in their 

pertontof*;^‘’i^ c n .  9th July, 1918; and to their staff whose remunera-
employ®̂ , -Ij hT the exceeds £500, but does not exceed £1,000 per annum,

r to tho^^®/ninth equitably in accordan^ with the Award of 2nd Aug., 1918.
1 -  to be dealt 1”  ̂ irto W IDetails are similar to those of Award W.A. 1279 (above)

[t railŵ Î * ĵ jchargiDn „.v wort Board of Guardians v. Their Staff).] Medical
rates with salai^ between £500 and £1,000 per annum to

^  J o t h  F̂ b-' UaniJ^ctartjL^ve a bonus of £72 10s. for 1918. Issued 11th Feb., 1919.
f ]919. ^  /-jobacco ijlat 1392.

ffuddcD Union- ^ f b e  MEN.-The South Staffordshire Mond Gas
of Generalebs

Gigs'. aW” .-..,.' u«-.% ,v,«,,IWnrUr8. C laim -{1)'T hat the hours of shiftmen%m^ro''ye"d
company’s works at Dudley Port, Tipton, be reduced

led
LB c,.^ in any (^) time over 56 hours per week

^ nld  î i™« and a half, (3) wi
ufned iB .iffhe present time-and-a-half rate tor w<

> d

»rk should 
with the

"̂S“u BgBiB-^,rfi^ ^ S « d  i; /u time-and-a-half rato Wr w ;eU n d
îB ^  who the Bjthough forming part of the 56-hour week now claimed

rorke  ̂ '  t<>'faTotif'S W H. stoker K.C. Award-Claim g r a n t l l
i  the ^  tfd to ^ I S  producer men drawing out and wheeling all
-rite' tL^ou. 1 #  tolf A "len foregoing four hours or
in 5tb .urt̂ ’ ment« f« week. Effective as regards ad ju st

• B !“"  ~  S ' “  i s r t s

>''>”'«' ’now-paid‘To“ m“ n ‘ e r p lo je r -  a r th T ^ u a t

'iifltioB gjjjbĉ  ̂ teoeî f ftard |̂l914 snod. as the total general advances since 44th Ang., 
Issued

gn̂ J TssB'

S c a v en g er s  and  H oad S w e e p e r s .—Corporation of Carlisle v. 
National Union of General Workers. Cflaim—Increase of war
advance to scavengers and road sweepers sufficient to bring
the amount of advances to the employees concerned to a lev^  
with the advances granted to other___   ̂ Corporation employees.
Arbitrator—Mr. W. H. Stoker, K.C. Award—War advance 
of 5s. per week in fu ll settlement of claims up to date of 
Award. Effective as from commencement of first fu ll pay 
followiug 18th Sept., 1918. Issued 19th Feb,, 1919. W.A.  
(M) 506.

Medical Officer and Surveyor and I nspector of Nuisances. 
-Eiugwood Urban District Council v. Their Medical Officer 

and their Surveyor and Inspector of Nuisances. Claim—War 
bonuses. Arbitrator—Mr. J. B. B aillie, O.B.E. Award—War 
bonuses of 10 per cent, on present salary to part-time Medical 
Officer, and 20 per cent., plus £16, to Surveyor Inspector. 
Effective as from 1st Nov., 1918. Issued 19th Feb., 1019. 
W.A. 1513.

W orkhouse Staff.—Wandsworth Board of Guardians v. 
Municipal Employees’ Association. Claim— (1) Application 
of Awards Nos. 65 and 66 of the Conciliation and Arbitration 
Board for Government Employees to the non-resident staff 
(permanent and temporary, male and female); (2) that the 
resident staff should receive as from 1st Nov., 1918, 50 per 
cent, of the scale fixed in aforesaid Awards in lieu of the 
present bonus of £18 per annum. Arbitrator—Mr. J. B. 
Baillie, O.B.E. Award—(By ;igreement) claim conceded. 
Effective as from 1st Nov., 1918. Issued 25th Feb., 1919. 
W’.A. 1342/2.

Dock Labourers, Street Cleaners, &c.—Galway Urban D is­
trict Council V .  National Union of Dock Labourers and River­
side Workers. Claim—(1) Whether the advance of 12s. 6d. per 
week paid as from 21st Jan., 1919, should be retrospective, 
and, if so, from what date and for what period; (2) whether
the ordinary hour of stopping work on Saturdays should be 
two o’clock. Arbitrator—^ r .  J..  James Andrews, K.C. Award- 
The advance of 12s. Gd. per week shall be retrospective from 
23rd Nov., 1918, to 14th Dec., 1918. Ordinary hour for stop­
ping work on Saturday (market day) shall be four o’clock, 
the men agreeing to work at overtime rate thereafter in order 
to leave the streets clean. In return they may stop work 
some other day two hours early. By agreement, other con­
ditions to continue as at present. Operative as from 8th Feb., 
1918; to be binding for six  months; one month’s notice to 
be given thereafter. Issued 25th Feb., 1919. W.A. (M) 186/2.

E lectrical P ower E ngineers.—In the matter of an applica­
tion by the Electrical Power Engineers’ Association to Muni­
cipal and other Electric Undertakings in Great Britain. Claim 
—Application made on behalf of technical engineers on the 
staffs of electricity undertakings for the payment, as from 
31st March, 1918, to technical engineers Oli the staff of the 
undertakings, from and including the grade of junior charge
engineers to and including the deputy cliief officials (that I s

for which basic rates wereto say, excluding all the grades
t i t l e d  by the Award 2772, Electricity Undertakings (General),T J... -r..- . . .V « , -X . _London District), of the salary paid at 31st July, 1914, plus 
merit and grade increases between that date and 31st March, 
1918, plus 20 per cent., plus an additional sum at the rate 
of £90 per annum. War advances and war bonuses to be 
merged in the above. Arbitrator—Mr. W. H. Stoker, K.C. 
Award—Claim established as regards the staffs of various 
municipalities and undertakings set out in the schedule. The 
allowance of £90 per annum is a war advance. Merger 
therein and in the 20 per cent, increase, of other war ad­
vances. The 20 per cent, is to apply to grade, merit or 
scale incremental advances accruing subsequently to (as 
well as to those prior to) 31st March, 1918. Method of de­
termining what part of a composite advance represents war 
allowances outlined. Issued 27th Feb., 1919. W.A. 1838.

Miscellaneous Trades.
Labourers in  Munition Stores.—Ministry of Munitions (in 

respect of Munition Stores, Wetmoor. Burton-on-Trent) v. 
Workers Union. Claim—^Application for the terms and 
conditions of the Committee on Production award No. 1920 
from 10th Aug., 19l8, and of award No. 2800 from 7th Dec., 
1918. Arbitrator—Mr. Clegg Mellor. Award, by agreement, 
follows the agreement made by the Burton brewers with 
their labourers, viz., advance of 6s. per week to men, 2s to 
4s. per week to youths between 13 and 21, according to age.
12i per cent, on earnings to piece-workers. Overtime, time 
and a quarter for first two hours, time and a half after­
wards and on Saturday afternoon and Sunday. Holidays,
twelve working days in the year (including four' Bank 
Holidays, Good Friday and Christmas Day) to be paid for.
^-hour week. Overtime rates shall not apply t ill fuli 
48 hours have been worked. Other working conditions un- 
altered Effective as from the pay day in the week beginuini? 
3rd Feb., 1919. Issued 12th Feb., 1919. W.A. 1410.  ̂ ^

U uN D R Y  W o r k e r s  ( F em ale) .— E m p lo y e rs ’ A s s o c ia tio n  o f  th e
Port of Liverpool v. National Amalgamated Union of Labour 
Claim—For advance under Statutory Rules and Orders, 1918
No. 1073, of 5s. per week to women over 18 and 2s. 6d. per

laundries of the White 
Star Co. and the Cunard Co. Arbitrator—Sir William
Robinson. Award—Additional war advance of 3s. 6d per 
w y k  to women over 18 and Is. 9d. per week to girls under ^  
Effective as from the beginning of the first full pay followinff 
1st Feb., 1919. Issued 15th Feb., 1919. W.A. 15(W. ^

T a n n er s .—John Williamson & Son, Ltd
Maryport) V .  National Union of GeiTeVal"̂ WorSra Tannery, 

Claim—

5i
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That Committee ou Production Award No. 2077 (Tanning

r) - * *firm. (b) He merger. Arbitrator—Sir Richard Lodge.
dustry) should bo put into operation at the works of the

Award—Committee on Production Award No. 2077 sliall apply 
to this firm as from 26th Dec., 1918. No merger for advances 
since 1st Feb., 1918. Issued 17tb Feb., 1019. W.A. 1518.

C o-o pera tiv e  and C ommercial EMPLOYEF-s.—Falkirk and 
District Co-operative Hours and Wt^os Board v. Amalga- 
mated Union of Co-operative and Commercial and Allied 
Workers. Claim—To have a uniform scale of minimum 
rates of wages fixed for different classes of male and female 
employees. Arbitrator—Mr. J. Macdonald.. Award—War
advances of 5s. per week to male and female employees 
over 18, and 2s. 6d. per week to those under 18. Effective 
as from the first payment of wages in Jan., 1919. Issued 
18th Feb., 1919. W.A. (M) 850/2.

C o-operativ e  W o r k e r s .—Cleator Moor Co-operative Socie^ , 
Ltd. V .  Amalgamated Union of Co-operative and Commercial 
Employees and Allied Workers. Claim—All voluntary in­
creases, merit advances, and promotion emoluments com­
pulsorily made during the stress of war conditions shall be 
altogether disregarded in connection with the increase of 
the war bonus of 25s. per week to adult male and los. per 
week to adult female employees. Arbitrator—Mr. J. Mac­
donald. Award by agreement—(1) (o) Individual merit
advances and promotion emoluments granted to employees 
concerned between 4th Aug., 1914, and 4th Aug., 1015, and 
(b) all general voluntary advances granted since 4th Aug., 
1914, to the present date, as distinct from merit advances, 
&c., shall merge in the war bonus of 25s. or 15s. (2) This
war bonus shall be additional to merit advances, &c., 

ranted since 4th Aug., 1915. Issued 22nd Feb., 1919. W.A. 
;M) 746/2.

T ent  M akers (W omen) .—J. H. Brown & Co. (Limehouse) n. 
Workers’ Union. Claim—Bonus of 11s. per week to women em­
ployed on tent making. Arbitrator—Mr. J. B. Baillie, O.B.E. 
Award—War bonus of 11s. per Aveek to women over 18 and 
5s. Gd. per week to girls under 18. Merger of existing per­
centage bonus. No retrospective payment to former em­
ployees who have left the firm. Effective as from the first 
pay day following 11th Nov., 1918. Issued 24th Feb., 1919. 
W.A. 17D0.

Staff o p  T h ea tr es .—Management of Theatres and Music 
H alls of Dublin v. Irish Transport and General Workers’ 
Union. Claim—Interpretation and amplification of former 
award of 18th Dec., 1918. Arbitrator—Sir Plunket Barton. 
A w a rd -''D a y m en " and “ per performance” explained; 4s. 
per week advance to employees over 18, 2s. per week to 
those under 18 forming the winter garden staff at the 
Theatre Royal. Additional payment for Sunday work to 
cleaners, viz., 2s. grade I ., Is. grade II . Issued 25th Feb., 
1919. W.A. 212/2.

AGREEMENTS APPROVED BY THE MINISTER OF 
LABOUR UNDER SECTION 1 OP THE WAGES 

(TEMPORARY REGULATION) ACT, 1918.
Building and Allied Trades.

B u il d in g  T rades Ope r a t iv e s .—North-Western Federation 
of Building Trade Employers and the National Federation 
of Building Trades Operatives (including fifteen Trade 
Unions). Agreement—(1) That the whole scheme be called 
“ The North-Western Area Joint Council for the Building  
Trades.” (2) That the whole area be divided into ten 
district areas, and that there be four grades of Avages, 
A, B, C and D, as fo llow s: Grade A craftsmen. Is. 8d. 
labourers. Is. 4^d. and Is. 4d. Grade B  craftsmen. Is. 7d.
labourers. Is. 3id. and Is. 3d. Grade C craftsmen. Is. 6d.
labourers. Is. 2^d. and Is. 2d. Grade D craftsmen. Is. 5d.;
labourers, Is. 14d. and Is. Id. These rates shall be the
standard rates and merge all bonuses, and shall not be altered 
except through the machinery as set up under the scheme. 
All advances up to and including 3d. to operate from 1st 
March, 1919, this being the date when the .summer working 
hours commence, and the balance of those over 3d. on 
1st May, 1919. The grading of various towns in the ten 
district areas follows. The objects of the Council shall be 
the establishm ent and control of uniform real wages, uniform 
hours of labour and Avorking conditions in the building 
trades throughout the area coyered by the North-Western 
Federation. In each of the district areas a Joint District 
Area Council shall be set up, and there shall be a Centre 
Joint Area Council. The constitution and duties of these 
Councils are then outlined. Present working rules are 
adopted. The agreement is terminable by either party on 
six months’ notice expiring on 1st May of any year. There 
shall be an annual review of wages in January of each vear. 
Provision is made for regrading of towns. Signed, 19th Feb.,
1919. ^ 5

B u il d in g  T ra d es  O per a ti 'v bs .—London Master Builders and 
Aircraft Industries’ Association. Decision of the Londou 
Conciliation Board in the matter of rates in the London 
district. Rates are set out in detail, and include all per­
centages and allowances awarded or agreed to by any Govern­
ment arbitrator. Government department or official tribunal 
^  and on behalf of building trade operatives engaged on 
Government work ^and extended by the consent and agree­
ment of the Association to work of all kinds. Operative as 
from 15th Feb., 1919. Rates payable on 22nd Feb., 1919.

P a in t e r s , T b e s id e .—Agreement arrived at at joint confer­
ence on Feb. 5th between the local organisations of master

and operative painters for rate of Is. 7d. per hour on the 
one-break system as from 1st Feb., 1919.

Engineering, Shipbuilding and Other Metal Trades.
Spelter  W o r k er s .—The Spelter Manufacturers’ Association 

and the Dockers’ Union, Workers' Union, and National Union 
of General Workers. Agreement—That in the case of all
w o rk m en  n o t em p loyed  as  picce-Avorkers o r ta sk m eu  the 
w o rk in g  w eek  s h a ll  c o n s is t o f 47 h o u rs  in  lie u  o f 54 hours

: COURTS

as heretofore, without any corresponding reduction in wages 
Signed, 21st Jan., 1919. W.A.(M.) 807.

Spelter  W o r k e r s .—The Spelter Manufacturers’ Associat’on 
and Workers’ Union. Agreement—Advances of 5s. per w^k 
to men over 18, 2s. 6d. per week to boys under 18, as from the' 
pay day in the week ending 7tb Dec., 1918. Agreed, 11th Feb i 
1919. W.A.(M.) 807. ’1 . ,

Spelter  W o r k e r s .—The Spelter Manufacturers* Association 
and Workers’ Union and chieG .
Agreement—That in the
process men the work shall consist oi an average 
not more than eight hours per day, with nine men to each 
furnace, the arrangement of the respective duties of the men 
in each works to be left to the management. Union official 
and the Works Committee. Signed, 22nd Feb., 1919. W.A.fMl 
807. ‘

Be A  I
yte oD Tthe ’•1,

c, \o

: opeiLcr mauuiacLurers' ASSOciatlon.ifeA.-û prt the
National Union of General Workers. Ifl of ^

case of f̂ll workmen employed nf
hall consist of an average shift .̂cPctioD  ̂ ■ r.x

Spelter  W oRKims.-^he English Crown Spelter Co., Ltd.
' 'dt

jjbsec’
the

r  P,r u>»

(Swansea) and the Dock, Wharf, Riverside and Generali 
Workers’ Union. Agreement for the introduction of a system 
of 8-hour shifts for furnacemen. Signed, 11th Feb., 1919i 
W.A. 1412.
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“  :  to l i B  to  be

of office of the

bawiiT ui uw ***•*—
jppointed to fill a lacancy shall hou. 
qiiiation of the period d o ritg  »hic 
those place be k  appointed ~cild hat 

ProTided that the hLinister ohall not 
aj  casual tacascj onleas he thiak 
panel ehail not be deemed to be im pr) 
bj reason only that a casual Tacanct oi 
been filled.

E n g in eer s  in  Spelter  W o r k s .—Spelter Manufacturers’ Asso­
ciation and Amalgamated Society of Engineers. Agreement—
That members of the Society in the employment of th e  
members of the Association should be paid the wages and 
have the same conditions of employment as are now ruling 
in the Welsh Engineers and Founders’ Association. Signed,
24th Feb., 1919. W.A.(M.) 985.

W ro u g h t  I ron  P ip e  F it t e r s .—Sheffield District Engineering 
Employers’ Association and National Union of Operativ
Heating and Domestic Engineers. Agreement—The minimuiu- - v» — -
base rate for wrought iron pipe fitters in the employ of thef'W or such long® term
engineering firms of the Sheffield district, as distinct from!  ̂ ^
those in the employ of master heating and domestic engineers,! , -.-.i Mcreoei
shall be 38s. per week of 53 hours, without prejudice to anyi^Caual racanciM on p 
existing agreement or awards as between the members of thof plojors or worimen may ;
Union and the Master Heating and Domestic Engineers. Effec-I labour in lihe maimer as aoo , 
tive as from the beginning of the first full pay week in 
October, 1918. Agreed, 13th Dec., 1918. W.A. 1196.

B rass M achinem en .—Scottish Brassfounders and Finishe 
Employers' Association and the Workers’ Union. Agreemen 
Advance of ^d. per hour to brass machinemen in the employ 
of Shanks & Co., Ltd., Barrhead, so as to bring them inro 
line Avith the majority rate at present paid in the district to 
brass machinemen in brass shops. Agreed, 24th Feb., 1919.
C.E. 4950/4.

Textile Trades.
W eaatebs.—Jonathan Harris «k Sons, Ltd., and Nations 

Federation of Women Workers, on behalf of the weavers a 
Derwent Mills, Cockermouth. Agreement—Weavers’ pie 
work rates Avith bonus and hours allowed set out in detail.BjgjiL ,
A bonus of 2d. per hour will be paid on all time saved fronm ^^ ®f the JCiaisto of Laboni 
this scale. 9s. per week war bonus in addition. Five per cent, 
will be paid quarterly on all wages earned during the 
previous quarter. The system of tying in warps formerly in 
existence will be discontinued. No gprls of 17 years and 
upwards will be employed on one loom only, with the excep­
tion of the 72-inch looms or over, except in the case of » 
learner Avithin nine months of starting. Other working con­
ditions are set out. Signed, 13th Feb., 1919. W.A. 805.

Woodworking and Furnishing Trades.
U pholsterers and U ph o lsteresses .—Upholstery Trade 

Federation and Cabinet Trades Federation v. Amalgamated 
Union of Upholsterers. Award by National Conciliation Board 
(Interim Committee) appointed by the Joint Industrial Council 
of the Furniture Trade. (1) For upholsterers an increase of 
IJd. per hour aud ^  per cent, increase on task- and piece­
work rates respectively (these advances also to apply to 
Government upholstery contract work"), making the standard 
rate Is. 85d. (2) For upholsteresses the standard rate to be
lOd. per hour; the distinction between hand workers and 
machinists to cease. For women piece-workers an advance of

ii) XotwithsUndiag anything in 
M bere of the first panels of Beferecs • 
^  hatioMl Insarance Act, ISIL i b i l '

(Sgi.) D. J. 5a 
to tke Mijuj,

t *̂ 2
ffiale in ft.. ^  to luj12i per cent. Qualifying period for the full rate of pay to b e g ^  Worker? «

four years of service in the trade. (3) Proportionate increaseK" -
VI

1026.

NATIONAL INSURANCE (UNEMPLOYMENT) ACTS,
1 9 1 1  t o  1 9 1 8 .

UNEMPLOYMENT INSURANCE.
Decision by the Umpire.

Pursuant to paragraph (5) of the Unemployment Insurance  ̂
(Umpire) Regulations, the Minister of Labour hereby givesll^  
Notice of the following decision by the Umpire on questions^' 
whether contributions are payable ;—

B. The Umpire has decided that contributions are not 
payable in respect of:—

2449. Warehousemen aud packers employed by 
turera of solid and fancy leather goods and en

»t "  til

'̂ 1 S  S ? .)y m a n u fa c - IS  a  of
aged

Si
J.
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{'. maiuly iu fitting up dressing-cases and similar gO(^s witli 
i  tides uot mauutactured on tno premises or in packing such 
|o d s  after fitting.

^em plo y m en t  INSURANCE: COURTS OF REFEREES.
nstitution of Panels to represent Employers and Workmenn^W terif'-- .....................

- 5 1 . Tliese Eegulatious may bo cited as the UnemploymentL .  __A.. . i' It) ̂   ̂̂  ̂  T> .. 1 r» 1 f 1 1 r) n #) ^Vkoll- l i ? ( C o u r t s  of Keferees) Kcgulatious, 1919, and" shall 
7tV 1% tiwj Sfi >... ^  — fAroA on tho date hereof.

i> Hle

XCF.LW vru
•*«us. I ®s ftoiR j*i? Eeguiatiou 20 of the Unemploymeut Insurance Eegula- 

Stelf Ut£ftJ^)ns, 1912, the Unemployment Insurance (Courts of lleferees)
iieguiations, 1915, and liegulation 2 of the Un-

ot^

‘iis Of " n̂ipiô
shift

n ? '

Assccuti

Pinzss
sxciatioa

iploymeut lusuruuco (Supplementary No, 2) iiegulations 
i5, are hereby repealed.
i. Subject ana witnout prejudice to the provisions of Kegu- 
tion 3 (v) hereof, the panels of persons to represent em- 
jyers and workmen respectively required to be constituted 
aer sub-section (2) of Section 90 of the National Insurance 
)t, 1911, shall be constituted as follows :
(i) The number of the members of the panel shall be such

^ciejitT^’ '̂1 Lti,l(ii) members of the panels to represent the employers
inhruln'u and workmen respectively in a district shall be appointed

*̂ *<̂ Di€n. a syst(,B by the Minister of Labour, but the Minister, before
- ’ f̂fh making the appointment, shall take into consideration

tho names of any persons suggested for appointment by 
the AUvisbry Committees, if any, constituted for that 
district under sub-section (5) of Section 2 of the Labour 
Exchanges Act, 1909.

Proviaed that if  in any district an Advisory Com­
mittee, as aforesaid, is not in existence, the Minister, 
before making the appointments, shall take into con­
sideration the names of any persons suggested for 
appointment by or on behalf of any employers or work­
men or any associations of employers or workmen who

him

'* \ 905 Association. Sig^

^ • : ;^ h e fB e ld  District 
“ d i'ah an a l Union of 0 ^ 2

I** of tii|iii) The term of office of the members of a panel s
 ̂̂ .̂ u ^ distinct fMl I  be for one year or such longer term as the Mini

shall
M . ~ --.•A-V̂. U4 Ul̂ llUd irCIH MV *VA \JXX\J year or such longer term as the Minister

.k.̂ T of m̂ ?ter heating and domestic engineen,! direct.
jeek of 53 honre, without prejudice to aijliv) Casual vacancies on a panel representing either em- 

oec or awa e oe fn-A/,., *v. _._l .i u ployers or workmen may be filled by the Minister of
Labour in like manner as above, and any person 
appointed to fill a vacancy shall hold office until the 
expiration of the period during which the person in 
whose place he is appointed would have held office.

Provided that the Minister shall not be bound to fill 
any casual vacancy unless he think fit to do so, and a 
panel shall not be deemed to be improperly constituted 
by reason only that a casual vacancy'on a panel has not 
been filled.

(v) Notwithstanding anything in these Eegulations the 
members of the first panels of lleferees constituted under 
the National Insurance Act, 1911, shall continue to hold 
bffioe until such time as their office is terminated by the 
Minister of Labour.

— _ „4uium jiicjuuiw to an
KUt or swards as between the members of fit 
Master H eating and Domestic Eogineers. Eff» 
the beginning 
Agreed, 1 3 th !

SDCEf.—Scottish Brassfonnders and Finisha
oeiation and the Workers’ Union. Agreement-
per hour to  brass machinemen in the emplq

0., L td .. Barrhead, so as to bring t ^  u j
liio r itv  ra te  a t present paid in we dbinrt J

A <w d, 24th Feb., 1911len in brass shojB

onathan Harris
Textile Trades.

is A Sons, Ltd., and bationj 
on behalf of the wearere

: Cocktnnonth. —o-.  ̂ _
di bonus alftime saved fr«|3broary, 1919.

by order of the Mauieter of Labour this 5th day of
^  be

,» X iT  o« “Sf ;;* r /i;rp s  ^

(Sgd.) D. J. Shackleton, 
Secretary to the Ministry of Labour.
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TRADE.
GREAT BRITAIN.

IBUTIOW or Geneeal Minimum T ime-bates ro a  Male and
F emale Woekees.

a  Sugar Confectionery and Pood Preserving Ihrade Board 
treat Britain) have varied the general minimum time-rates

a workers of 24 years of age and upwards
ijauw- ^  alŝ  1 hour, and for female workers of

fnd Pi r?e«tlA upwards from 5d. to 6ld. an hour, with
^tiVelr ( S  iu the general minimum time-

co® f̂Lcscs the “ ale workers under 24 years of age, and for
a ® ^  *be Minister

- ^  For S I  18 dat^y ^be Trade Boards Act,
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I5t

INSIH^

ph'E

these rates shall
in

persons
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^ | h  S f h * \ o i 9 ^ ^  specified, b u t  in  no  case  la t e r  th a n  th e

wages_ a t  leas th a n  th e  above-

« ,UioO the
‘cV ottScc^^W ^if rates is a fine not exceeding'^M 'for  

■ ̂ ŷ, in the circumstances the Trade Board
fi^iysical ininrv by infirmity or
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minimum rates may be obtained from the
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Secretary, Sugar Confectionery and Pood Preserving Trade 
Board (Great Britain), 5, Chancery Lane, London, W.C.2.

P eoposal to F ix  Minimum  R ates foe Overtime.
The Sugar Confectionery and Food Preserving Trade Board 

^Great Britain} have issued a notice, dated 3rd March, 1919, 
stating that they propose to fix minimum rates for overtime 
for male and female workers, of all ages, and to declare that 
for the purpose of the payment of overtime rates the normal 
number of hours of work per week shall be 48.

Objections to tho proposal may bo lodged with the Trade 
Board within two months from 3rd March, 1919. Objections 
should bo iu writing, and should be addre.ssed to the Secre­
tary, Sugar Confectionery and Food Preserving Trade Board 
(Great Britain), 5, Chancery Lane, London, W.C.2.

I R E L A N D .
X̂ ROPOSAL TO Vary General Minimum  T ime-Rates fob Male

AND F emale W orkers.
The Sugar Confectionery and Food Preserving Trade Board 

(Ireland), having obtained the consent of the M inister of 
Labour under Section 3 (5) of the Trade Boards Act, 1918, 
to the issue of a notice of proposal, have issued a notice
dated 24th February, 1919, stating that they propose to vary

•kers of 22 yearsthe general minimum time-rates for male wor_________ ^____
of age and upwards from 8d. to  lOd. an hour, and for female 
workers of 18 years of age and upwards from ^ d . to 5^d. 
au hour, with corresponding increases in the general mini­
mum time-rates for male workers under 22 years of age and 
female workers under 18 years of age.

Objections to tho proposed variation may be lodged with  
the Trade Board within two months from the 24th February,iniA • „ __ :i.i__ _a _̂__i i  y1919. Objections should be in w riting, and should be 
addressed to the Secretary, Sugar Confectionery and Food 
Preserving Trade Board (Ireland), 5, Chancery Lane, London, 
"W .C.2.

LINEN AND COTTON EMBROIDERY TRADE.
I R E L A N D .

Variation of General M inimum  T ime-Rates and General 
Minimum  P iece-Rates, and F ixing  op Certain Additional 
General Minimum  P iece-Rates for F emale W orkers.

The Linen and Cotton Embroidery Trade Board (Ireland) 
have varied the general minimum time-rates for female 
workers for certain processes from 2id.-3id. an hour 
to 3id.-4^d. an hour, and have varied the general m ini­
mum  ̂piece-rates for female workers for certain processes, 
and fixed certain additional general minimum piece-rates for 
female workers; and the Minister of Labour, in pursuance 
of his statutory powers, has made an Order, under Section 
4 (2) of the Trade Boards Act, 1918, dated 25th February, 
1919, confirming these general minimum time-rates and general 
minimum piece-rates as fixed and varied, and specifying the 
1st March, 1919, as the date from which these rates shall 
become effective, in cases in which they are applicable, in 
respect of all persons em ^oying labour, and of all persons 
employed in the trade. Where, however, the date specified 
does not correspond with the beginning of the period for 
which wages are paid by the employer, the rates become 
effective as from the beginning of the next fu ll pay period 
following the date specified, but in no case later than the 
7th March, 1919.

The penalty for paying wages at less than the above- 
mentioned rates is a fine not exceeding £̂20 for each offence, 
but in certain circumstances the Trade Board may, in the 
case of time-workers affected by infirmity or physical injury, 
grant permits exempting their employment from the operation 
of the minimum time-rates.

 ̂Further particulars regarding the above-mentioned varia­
tions and fixing of minimum rates may be obtained from the 
Secretary, Linen and Cotton Embroidery Trade Board 
(Ireland), 5, Chancery Lane, London, W.C.2.

MAKE
Rope, Twine and Net Trade.

The Minister of Labour has given notice that he intends.
powers conferred upon him by Section 1 of

the Trade Boards Act, 1918, to make a Special Order apply­
ing the Trade Boards Acts, 1909 and 1918, to the trade 
specified in the appendix to this notice.

Copies of the draft Special Order may be obtained on 
application in writing to the Secretary, l^inistry of Labour,
Montagu House, W hitehall, London, S.W .l.

Objections to the draft Special Order must be scut to 
the Minister of Labour at the above address within forty- 
two days from 28th February, 1919.
 ̂ Every objection must be in writing, and must state :—

(a) The specific grounds of objection; and
(b) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is 
as follow s:—

Tho Rope, Twine and Net Trade, that is to say :__
1. The making or re-makiiig of (a) rope (including driving 

rojic and banding), (b) cord, (including blind and window 
cord, but excluding silk, worsted, and other fancy cords), (c) 
core for wire ropes, (d) lines, (c) twine, (including binder
 ̂ i^^yards, (g) net and similar articles j

j  ̂ . bleaching, teazmg, hackling, carding, preparing 
and spinning of the materials required for the making or 
le-making of any of the articles (a) to (<;) above when carried
on in the same factory or workshop as such making or 
rc-making. ®
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3. The manufacture of 

when carried on in
packings, goskins, and spun yarns, 

the same factory or workshop as the
making or re-making of any of the articles (a) to (9) above; 

4. The braiding or splicing of articles made from rope,
cord, twine, or net;

5. The mending of nets and the winding, tw isting, 
doubling, laying, polishing, dressing, tarring, tanningj 
dyeing, balling, reeling, finishing, packing, despatching, 
warehousing, and storing of any of the above articles, where 
these operations or any of them arc carried on in a factory 
or workshop in which any of the articles (a) to (9) above are 
made or re-madc;
but excluding the making of wire rope (^unless made in the 
same factory or workshop as hemp or similar rope or core 
for wire rope), and also excluding the making of net in 
connection with the lace curtain trade, and the weaving of 
cloth.

Boot and Shoe Repairing Trade.
The Minister of Labour has given notice that he intends, 

pursuant to the powers conferred upon him by Section 1 
of the Trade Boards Act, 1918, to make a Special Order 
applying the Trade Boards Acts, 1909 and 1918, to the trade 
specified in the apiiendix to this notice.

Copies of the araft Special Order niJ^ be obtained on 
applmatiou in writing to the Secretary, M inistry of Labour, 
Montagu House, W hitehall, S .W .l.

Objections to the draft Special Order must be sent to the 
Minister of Labour at the above address within forty-two 
days from 7th March, 1919.

Every objection must be in writing, and must state :—
(a) The specific grounds of objection; and
■’’) ....................(h) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is 
as fo llow s:—

The Boot and Shoe Repairing Trade, that is to  say, the 
repairing wherever carried on of boots, shoes, slippers and 
all kinds of leather footwear, including the making o f  bespoke 
hand-sown, rivetted or pegged leather footwear, but excluding 
the manufacture of leather footwear on a large scale, the 
repairing of saddlery and leather goode other than leather 
footwear, and the retailing of leather footwear.

Laundry Trade.
The Minister of Labour has given notice that he intends.

pursuant to the powers conferred upon him by Section 1 of
the Trade Boards Act, 1918, to  make a Special Order applying 
the Trade Boards Acts, 1909 and 1918, to  the trade specified 
in the appendix to this notice.

Copies of the draft Special Order may be obtained on 
application in writing to the Secretary, Ministry of Labour, 
Montagu House, W hitehall, London, S.W .l.

Objections to the draft Special Order must be sent to  the 
Minister of Labour at the above address within forty-two 
days from 18th February, 1919.

Every objection must be in writing, and must state :—
(а) The specific grounds of objection; and
(б) The omissions, additions or modifications asked for. 

The trade specified in the appendix to the above notice is as
fo llow s;

The Laundry Trade, that is to say, the laundering of articles
________  . 1 ________ ______________________j  __________- _________ _______ . 1

I ^  ■ i I • • •  • • ^  •  •  w  ^

of every description, and all processes and operations incidental
‘ -M,thereto performed by way of trade or for the purpose of gain.

Paper Bag Trade.
1. The Minister of Labour has given notice that he intends, 

pursuant to the powers conferred upon him by Section 1 of 
the Trade Boards Act, 1918, to make a Special Order applying 
the Trade Boards Acts, 1909 and 1918, to the trade specified 
in the appendix to this notice.

2. Copies of the draft Special Order may be obtamed on
he "application in writing to the Secretary, Ministry of Labour, 

Montagu House, W hitehall, London, S.W .l.
3. Objections to the draft Special Order must be sent to the 

Minister of Labour at the above address within forty-two days 
from 11th March, 1919.

4. Every objection must be in writing, and must state : 
(a) The specific grounds of objection; and
(b) The omissions, additions or modifications asked for.

The trade specified in the appendix to the above notice is 
as follow s:—

The Paper Bag Trade, that is to say, the manufacture from 
paper (including gauze-lined or cloth-lined paper) of any bag 
or container without a gummed flap, including tne operations, of 
packing, parcelling, warehousing, receiving, storekeeping, 
patching, timekeeping, lift-operating, and cleaning, when t

excluding the manufacture of bags or containers with un- 
gummed flaps (for use in the transmission of printed matter or 
^mplea) when made by the same processes as gummed enve- 
ropes, and excluding the manufacture of receptacles from 
cardboard, such as boxes, cartons or skillets.

MADE UNDER SECTION 1 OF THE 
TRADE BOARDS ACT, 1918, WITH RESPECT TO

THE AERATED WATERS TRADE.
Minister of Labour has, in pursuance of the powers 

conferred on him by Section 1 of the Trade Board.s Act, 1918, 
made a Special Order, dated 11th March, 1919, that from

and after that date the following provision shall have effeeft ' * - 6  ̂ C
that is to sa y :— I ^ t-'’ V*

Article 1.—The Trade Boards Acts, 1909 and 1918, 
apply to the trade specified in the appendix to this Order. ( ^ -

Article 2.—This Order may be cited as the Trade BoarrE^-^,
t ^  fi t

may
(Aerated Waters) Order, 1919.

The trade specified in the appendix to the above notice 
as f o l l o w s C«

The Aerated Waters Trade, that is to say, the m a n u fa e tj^ ^ ;  
wherever carried on, of mineral or aerated waters, n o i * ' ’ 
alcoholic cordials, flavoured syrups, unfermen'ted sweet drin 
and other similar beverages, and the manufacture in 
licensed premiaes of brewed li(|Uors, including (a) the oper. 
tions of bottle washing, bottling and filling, and all othd 
operations preparatory to the sale of any of the aforesa: 
liquids in bottles, jars, syphons, casks or other similar

TJ

c . " ? '

»g '  Bros- j, j. C

ceptacles; and including also (b) the operations of bott̂  
washing, bottling and filling and all subiall subsidiary operatic] 
preparatory to the sale in bottles, jars or other similar t 
ceptacles of cider, ale, stout, porter, and other alcoholl 
beers, where all or any of such last-mentioned operatioi 
are or is conducted or carried on in association with < 
ill conjunction with all or any of the operations specifii

. J 4 Sons- tw- . Soft-

s i m u l t a n e o u s l y  o r  n o t .

APPOINTMENT OF CERTIFYING SURGEONS.
F E B R U A R Y ,  1919.

iliili Co., ^ n ’ & Sofls, Ltd , ^  
yofks; G. ^ D e w sb u U !?

& Co., Ltd 4 Co

 ̂ Tloraion, B r a d f o ^ -

D istrict. PlAce and time for 
Examination. •

CPm

Alford
(Aberdeen)

Folkestone
(Kent)

Dr. J. A. Simpson, Forbes,
■ -ueAlford, Aberdeen 

Dr. W. W. N iittall, Brookfield, 
ShoiDclifife Road, Folke­
stone

Week-days, 9-10 a.m.

Manufactunog
[«, Ltd., * p Pricilk'

Bar>;oT, BaiMon, ̂  Bradiord, ' .
.«_i. CAfltt Wilkinson 4  Co., n io f lv '

Ilminster
(Somerset)

Dr. W. P. H. Munden, Hil- 
combe House, Ilmlnster, 
Somerset

(1) Week-days, 9-10 a .m .:
(2) Consulting Room, e 

High Street, Cheritd 
Week-days, 12.30 p-iu. ]

Surgery, Silver Stre: 
Ilininster, Week - da 
9-10 a.m.

Note.—Except where otherwise stated, the place of examination is a t t 
residence of the  Certifying Surgeon.

* Of young persons and children from factories and workshops in which 1 
than five are employed.

GOVERNMENT CONTRACTS.
L I S T  O F  N E W  C O N T R A C T S ,  F E B R U A R Y ,  1 9 1 9

WAR OFFICE.

; Scolt, Wilkinson 
Bradford; A. Sbackleton,
Huddersfield; J. Smith 4 

H. Smith 4 Co.. Lti, Bradford;.
Huddersfield; J. Speight, Son & Co., B 

JT. Ltd.. Batky; W, Sugdea 4  C a , 1 
Cl, Bradford; Sykes Bros. 4  C a, Hudder 

Batley: Taylor, ShackJeioo 4  Co., 
filker, B r^ord; T. W. Thorpe, L t i ,  i 
k h  Bradford; Wayman, Sons 4  Co., h 
Cl, Golcar; Wilson Bros., .\lva, N .B .; 
i«D«gh, Wibsey, Braiord; W'rigley 
I7, Yofks.-Clotli, Leather: New Pegamo 
•-Clfllli, Reiyeing of: .Arlington MID C

a i  Bridge^HjJtfiBdd: Bauaclough, C r o w tb ^ i

S iW A K  U P  V lU H . p p ,  PoUitt i  Co, I M ^
A c c o u tr e m e n ts ,  L e a t h e r :  H o b s o n  & S o n s , L td . ,  L o n d o n , S .E .f '^ w i;  w. Brown’ Kirb-, » 
a v i l s :  I .  N a s h  & S o n s , B i r m in g h a m .— B a d g e s ,  & c., ^i^BradfoM ; J ,  L e ^  But:

Dfnham t. «  ^  C. C re j^ :!Denham 4 

"Mford: aa.iL__^

i PrighlijigtoQ Yftri. Fortier
' Johnson / t i . , W .

‘ HoM.nT'rt; 'orlo;

Anvils
broidered: Armand (1914) & Co., LtA, London, W .; J. Bresl 
London, E.C, ; W. Franklin & Son, Coventry; Hobson & S 
(London), Ltd., London, W. ; G. Kenning & Son, Coventry a 
London, E.C. ; J. Magna & Co., Ltd., London, W .; H. More 
London, N. ; H. Spencer & Co., Coventry; F. Suttle, Cambrid 
—Badges, Metal: A. H. Darby, Birmingham ; H. H. Ellaw 
Birmingham; Fenton Bros., Sheffield; Hague & McKenzie, B 
mingham; £ .  Hall & Sons, Birmingham; C. Horner, Ltd., B 
mingham; Marples & .Beasley, Birmingham; S. J. Rose, Lend'
W. ; Smith & Wright, Ltd., Birmingham; J. Steer, Birmingha 
Strode & Co., London, N.W. ; Vaughton, Ltd., Birmingham;
B. Wilkins, Ltd., London, W.C. ; C. Wilks, Birmingham;
Wilson, Birmingham; M. Wright & Sons, Edgware.—Blank 
R. .Brearley & Son, Ltd., Batley; Clough & Pickles, Bui 
Lancs; Convoy Woollen Co., Ltd., Convoy, Co. Donegal; Dod 
son & Hargreaves, Ltd., Leeds; J. Ellis & Co.  ̂ Ltd., Dewsbu 
T. F. Firth & Sons, Ltd., Heckmondwike ‘
Co., Ltd., Rawtenstall; J. Maude & Son
Smith, Kidderminster; W. Smith & Co. (Witney), i-to., witno^a.j »;■ mq., q,
G. E. & W. Wike. Ltd., Bury. Lancs; Wrigley & Parker Sod t  Sinirt J 4 Co
Ltd., Batley.—Boilers, Vertical: Cradley Boiler Co., Ltd., ® Co., Renton
ley Heath, Staffs.—Boots, Long: A. & W. Arnold, Northan««  ̂ - ’•
ton; F. Bostocii, Ltd., Northampton ; Church & Co., Northa 
ton; S. Collier, Ltd., Northampton; F. Cook, Ltd., Lo 
Buckby; Crick & Co., Northampton; Crockett & Jones, Nor 
ampton; G. T. Hawkins, Ltd., Northampton; Hornby & We 
Ltd., Northampton; C. & E. Lewis, Northampton; Manfield'
Son, Northampton; A. E. Marlow, Northampton; J. Marlow w « r
Sons. Ltd., Northampton; Oakshott & Finnemore, Norffianf :' ,̂^<Ule Co..
ton; W. Rush & Son, Northampton; J, Sears & Co 
Northampton; H. Shannan & Son, Northampton

iwike; Hardman 1.
bn, Stainland, Yorks; BrsHf A 1
.  (Witney). Ltd., W itnAa,

1

Ltd., Northampton; G. M. Tebbutt & Son, Ltd., Northampton
Bunting: C. Brook & Sons, Ltd., Bradford; J. (plough & SOUlld| p J* w
Shipley ; H. Farrer & Co., Halifax J. Knox,_ Silsden, Ŷork jenlrir* Low. ^ 1

Moftori & Holcroft, Halifax.—Candles: Kynock, Ltd., Witte|:\ 
Birmingham; Ogston & Tennant, Ltd., Renfrew; Robin 
Houston, Ltd., Renfrew; C. Thomas & Bros., Ltd., Bristol 
Capstans: Royce, Ltd., Manchester.—Carbide of Calciu 
Lockerbie & Wilkinson, Tipton, Staffs; Phds Co., London, N .l! 
—Cases, Pillow: J. W. Browne & ^ n . Ltd., Birmingham. 
Cases, Wood, Packing, &c. : Bootle Casc Co., Bootle, Liverpot
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(j., London, ^ . w . ;  j .  d . i\.ina, i- ia ., D u n u ii-u ii- ire m  j i^ang* 
& M c A irsh , D u n d e e ;  A . L lo y d  & S o n s ,  L t d . ,  L o n d o n ,
tl7 f i?* C/\r\e> T i“*rty4rtn fT • /^ T AKor/^^on •

jpcc--
jpjon & H o a r e ,  L o n d o n , E . ; W . E . C h iv e r s  & S o n s ,  D e v iz e s ; 

H . G lo v e r & C o . ,  L td . ,  L o n d o n , S . E . ; H a r r i s o n  & R o g e r s ,  
L o n d o n , S . W . ; J .  B . K in d ,  L td . ,  B u r l o n - o n - T r e n t ; L a n g -

«. o. r^tinrl&A • A rf Ry Qi*kne T f/t T AnH/iriMC/\irsn, L^uiiuec, n* 'Uiuy\i tt lî un̂ , i^iu., i^uuuui 
'Or* fiE . • W . L u s ty  & S o n s , L o n d o n , E . ; C .  L y o n , A b e r d e e n ;

* •  Io te s b u ry  & C o .,  L o n d o n , S .E .— C l o g s :  U n i f o r m  C l o t h i n g  & 
l iu lp n ie n t  C o . ,  L o n d o n , E .C .— C lo th  (P ie c e  G o o d s ) :  A tk in s o n

uie
»tlier .1

- a t ,
vim

u d

*iU
>ona SI

Jt 0^ ^ -
UiterchaJ,

•ad fo rd ; J .  B e a u m o n t  & S o n , L t d . ,  H u d d e r s f i e ld ;  B e a u m o n t  & 
nith , P u d se y , Y o r k s ;  J .  B e n tle y  & C o . ,  T h o r n to n ,  B r a d f o r d ;

B rea rle y  & S o n , L td . ,  B a t le y ,  Y o r k s ;  B r i g g s ,  P o l l i t t  & C o .,  
d ., B r a d f o r d ;  B ro o k e , W i l f o r d  & C o . ,  L t d . ,  B a t l e y ;  B u t te r -  
Id & F r a s e r ,  L t d . ,  B r a d f o r d ;  J .  C a w t h r a  & C o . ,  L t d . ,  B r a d -  
•d ; C o lb e c k  B r o s . ,  L t d . ,  W a k e f i e ld ;  C o - o p e r a t iv e  W h o le s a le  
ciely . L td . ,  B a t l e y ;  J .  & J .  C r o m b ie ,  L t d . ,  W o o d s id e ,  N . B . ; 

• ui »w, - ... fttC- ^'P&Al-QW thcr B ro s . ,  'M iln s b r id g e , Y o r k s ;  J .  C r o w t h e r  & S o n s ,
of ’ and J v ^ ^ ® 3 j j i ln s b r id g e ,  Y o r k s ;  C r o w lh e r ,  B ru c e  & C o . ,  L t d . ,  M a r s d e n ,

"  a l tA S ) rk s ;  E a r n s h a w  & F le tc h e r ,  L td . ,  H ip p e r h o lm e ,  Y o r k s ;  J .
eld & S o n s , L t d . ,  B r a d f o r d ;  F i s h e r ,  P T rlh  & C o . ,  M a r s d e n ,  
) fk s ;  G a u k r o g e r  & H e y , B r a d f o r d ;  G ib s o n  B r o s . ,  L t d . ,  
• ig h lin g to n , Y o r k s ;  J .  H a in s w o r th  & S o n s , F a r s l e y ,  L e e d s  J 

^ h p iif“ ' ‘̂ n a n g ^ . H ird , S o n s  & C o . ,  L td . ,  B r a d f o r d ;  H i r s t  & M a l l in s o n ,  L t d . ,
. .  tw oT l-»ddersfieId; W . & T .  H u g g a n ,  B r a m le y ,  L e e d s ; J o h n s o n  & 

tarried - l io th ,  W ils d e n , B r a d f o r d ;  A . K i tc h in g m a n  & C o . ,  L t d . ,  W ib s e y ,  
■ a d f o r d ;  H . L a s s e y ,  L e e d s ;  J .  L e e  & iS o n s , L t d . ,  R o c h d a l e ;  

■igh M ills  C o . ,  L td . ,  L e e d s ;  J .  L o c k w o o d  & S o n s ,  L t d . ,  M iln s -
idge, Y o r k s ;  G . M a l l in s o n  & S o n s ,  L t d . ,  H u d d e r s f i e ld ;  iM ar- 
all, K a y e  & M a r s h a l l ,  L td . ,  D e w ^ u r y ;  H .  M a s o n ,  S h ip le y , 
) rk s ;  R . M itc h e ll  & C o . ,  L t d . ,  H u d d e r s f i e ld ;  N e w s o m e , W e s t  
C o ., L td . ,  -D e w s b u ry ;  R .  N o b le  &  C o . ,  H a w i c k ;  O g d e n  
os., T h o rn to n ,  B r a d f o r d ;  M . O ld ro y d  & S o n , L t d . ,  D e w s b u r y j  
;rk land  M a n u f a c tu r in g  C o . ,  L t d . ,  B in g le y ,  Y o r k s ; J .  J .  L .  
C . P e a te ,  L td . ,  G u i s e le y ;  H .  P o l la r d ,  B r a m le y ,  l ^ e d s ; P o l-  
d  & H o ld e n , L t d . ,  B r a d f o r d ;  F*. P r i e s t le y  & C o .  ( O d s a l ) ,  
d ., B r a d f o r d ;  R .  R a d c lif fe  & S o n s ,  L t d . ,  M o s s l e y ; R o b in s o n  

B a irs to w , B a ild o n , B r a d f o r d ;  R .  H .  R u d d ,  G t .  H o r to n ,  
a d fo rd ; S c o tt ,  W i lk in s o n  & Co..' B i n g l e y ;  A . S e n io r  & C o . ,
J  _J - It ^  ^ *

are

^ N T  of CERTIFYIN
-  . _ 1919.

Pltte ind toe f« 
SooiiBttoL*

Aberieezi

FtODe Roid, Folke- (f)
■Stnith & C o . ,  L t d . ,  B r a d f o r d ;  S m i t h  a n d  C a lv e r -  

H u d d e rs f ie ld ;  J .  S p e ig h t ,  S o n  & C o . ,  B r a d f o r d ;  G .  &  J .  
Baunstjr, We«k.rfjbley, L td . ,  B a t l e y ;  W . S u g d e n  & C o . ,  B r a d f o r d ;  S u tc l i f f e  
MOu l  I C o. ,  B r a d f o r d ;  S y k e s  B ro s . & C o . ,  H u d d e r s f i e ld ;  J .  T .  & J .

i^ o r , B a U e y ; T a y lo r ,  S h a c k le to n  & C o . ,  S h ip l e y ;  T e m p e s t

D:. W. P. a  Muadai, Hfl 
HiJCae, Hainsto.

J;^ o r , o a u e y ;  l a y i o r ,  i> n a c k le to n  & C o . ,  S h ip l e y ;  T e m p e s t  
W a lk e r , B r a d f o r d ;  T .  W .  T h o r p e ,  L t d . ,  G o l c a r ; D . W a d e  
Sons, B r a d f o r d ;  W a y m a n ,  S o n s  & C o . ,  H a l i f a x ;  W h i tw a m

N .B . ; W r i g h t ,  H o d g s o n
>nd.

ciCdrea fiwii fictorio ind v<rtsbop«
— v» V ' . “ ’ i  c g d u iw ia , '1..CU., i^ o n a o n ,

.  r A r l in g to n  M ill C o . ,  L t d . ,  A rm le y ,

In * Vi  ”i ^  S o w e rb y  B r i d g e ;  E .  A r m i t a g e  &
n, H u ^ e r s f i e l d ;  B a r r a c lo u g h ,  C r o w t h e r  & W o o d h e a d  G t

DrTc’un® U ^  B r a d f o r d ;  B a t ty
B e n tle y  & C o . ,  T h o r n to n ,  Y o r k s ;  B o o th  

M ann, L t d . ,  K e ig h le y ;  B r id g e h o u s e  M il ls  C o . , - L t d . ,  H a w o r th *
B r a d f o r d ;  B r o o k ,  T h r o p  & C o *  

L e e d s ;  B u t te r f ie ld  I F r a s e r ,
P a r l r  iT M  t l . - . . ™ ! . ! . .  t  _ . j _

NEW CONTRACTS
W .\R OFFICE-

Nash i  V

L  ;  i  B - d f o r d J . _ F i e l d  & S o n s ,

J . .u a s * * -  H H. EUa«i:Y; ^ r i g n n n g i o n ,  Y o r k s ;  W . H i r d .  S o n s  & C o  L td
H - n S y .  ^  & B o o th . W ils d e n ,  B r a d f o r d ;  O .  A . 'J o w e l f

let*)* J ,' HoriK^ K itc h in g m a n  & ° C o ’ ^  H u d d e r s f ie ld ;
: V l . R '^ ^ ’ ^ S a w e rb y ^  W ib s e y .  B r a d f o r d ;  L o n g b o t to m s ,' u ,n  iSofl-^ S 'J  y  * ^ » d g e ,  H .^  M ^ ^  S h ip le y , Y o r k s ;  N o rw o o d  M a n u -

h AIh T h - n t o n ,  B r a d f o r d ;
Binnb'fff®,

iffham

S o n s. B r a d f o r d V T  W a i n C i  H u d d e r s f i e ld ; D . W a d e

F- K e ig h le y ;  W rig h V  Y o r k s ;  J .

■ A ird a le  C l o t h L  C o  I ?H T '  Y o r k s . - C l o t h i n g .  P la in
U 2/I»*^ednesbury; A . Bcned^^t & ' *  C o*. 

Jeds; M . B o la n d  & S o n s . L e S k * ' & S o n s ,
;^ B n g g s  (L o n d o n ). L td . .  ^ n V o n  K
0*. L e e d s ; B ro d a , J e n k in s  f  ’ ^^* '*^annia C lo th in g

S o ftb a ^ F ^ S o o -/i,td ..^ U ^  W . ;  C ity  W o o llen  - 0 ^ 1  ^ a r t l e d g e ,
N . C o h e n . R - C la r k e ^ &

■ ; ^ . G. Ltd-

J. GO-

. OrLflfJ V n cb ls;F ”Ltd- At

od‘

Li'-

&
c-

War Office—continued.
& C o . ,  L o n d o n ,  W . ; F r a z e r  B r o s . ,  L e e d s ;  H .  F r e e d m a n  & C o , 
L e e d s ; L .  F r e e m a n  & S o n s ,  L e e d s ; G a r d a m  &  S o n s ,  L e e d s  
G e n e s e  & Y o u n g ,  L o n d o n ,  E . C . ; G . G la n f ie ld  & S o n ,  L td .  
L o n d o n ,  E . ; G o ld b e r g ,  L o n g  & C o . ,  L e e d s ;  G o o d m a n  B ro s . 
L e e d s ;  G o o d r ic h  B r o s . ,  L o n d o n ,  N . ; G o s w e ll  C l o t h i n g  W o r k s  
L t d . ,  L o n d o n ,  E . ; G o u ld  & G o u ld ,  L t d . ,  L e e d s ;  H a r t  & L e v y  
L td . ,  L e i c e s t e r ;  J. H e p w o r th  & S o n , L t d . ,  L e e d s ;  H ip p s ,  L td .  
L e e d s ;  H o b s o n  & S o n s ,  L t d . ,  L o n d o n ,  S .E .  ; H o l l i n g t o n  B ro s .  
L o n d o n , E .  ; H o l lo w a y  B r o s . ,  L t d . ,  S t r o u d ,  G l o s . ; H o p e  iM a n u fa c  
l u r i n g  C o . ,  L t d . ,  L e e d s ; H o r r o c k s  & S o n ,  B la c k b u r n  ; P .  H o r s f ie ld  
& C o . ,  L e e d s ;  H u n t e r ,  B a r r  & C o . ,  L t d . ,  G l a s g o w ;  H u tc h i s o n  
L t d . ,  L o n d o n ,  E .C .  ; M . H y a m  W h o le s a le  C l o t h i n g  C o . ,  L td .  
L o n d o n , E .  ; J o h n s o n  & C o . ,  L t d . ,  L o n d o n ,  W .  ; D . J o s e p h  & 
S o n s ,  L e e d s ; J o s s e ls o n  & B e s k in ,  L o n d o n ,  E .C .  ; M . K r u s z in s k  
& C o . ,  L o n d o n ,  E . ; L e e  & W h a t m o r e ,  L e e d s ;  J .  & E .  L ic h e n  
s t e in ,  L t d . ,  M a n c h e s t e r ;  L im e r i c k  C l o t h in g  F a c t o r y ,  L td .  
L i m e r i c k ;  L in d e r  B r o s . ,  L o n d o n ,  E .  ; L .  L o n d o n  & S o n s ,  L o n  
d o n , E . ; D . L u b e l s k i  & S o n s ,  L e e d s ;  L y b r o ,  L t d . ,  L iv e r p o o l  
L y o n s  B r o s . ,  L e e d s ; M a i s t e r ,  C o o p e r  & G r e v le r ,  L o n d o n ,  E .  
M a n n ,  B y e r s  & C o . ,  L t d . ,  G l a s g o w ;  M ie r s  B r o s . ,  L e e d s ;  A . H  
M ills  & C o . ,  L e e d s  ; B . tM itc lie ll & C o . ,  L o n d o n ,  N .E .  ; N e w s te a d  
& Son, L o n d o n ,  E .  ; A . P e a r c e ,  L e e d s ;  J .  B . P e a r s e  & C o . ,  
L o n d o n ,  E . ; P h i l l ip s o n  & C o . ,  L e e d s ;  W .  P i c k u p  & C o . ,  L t d  
H u d d e r s f i e ld ;  A . P o i ik o f f ,  L o n d o n ,  E .  ; J .  P r in c e  & C o . .  L o n ­
d o n ,  N . ; J. R h o d e s  & C o . ( C lo th ie r s ) ,  L t d . ,  L e e d s ;  J. R o b e r t s  
& C o . ,  L e e d s ;  M .  R o b in s o n  & C o . ,  L t d . ,  L iv e r p o o l ;  R o s e  B r o s .  
& ^ L e e , L o n d o n ,  E .C .  ; L .  R o s e n b u r g  & C o . ,  L e e d s ;  J .  L .  R o w s e  
& C o . ,  iL o n d o n , E . ; S t .  A lb a n s  M a n u f a c t u r i n g  C o . ,  L e e d s *  S  
S c h n e id e r s  & S o n , L o n d o n ,  E . ; S e l i n c o u r t  & S o n s ,  L o n d o n .  
E .C -  ; M . & R .  S i lm a r i  & M . & L .  R e u b e n ,  L e e d s ; S in d a l l  
B ro s .  & C o . ,  L o n d o n ,  N .E .  ; D .  S m i t h  & C o . ,  L t d . ,  G l a s g o w ;  
J. S n o o k  & C o . ,  L t d . ,  N o t t i n g h a m  ; G . S o w r y ,  L e e d s ; S t a m m e r s ,  
0 T i / 'i .  » /  iS t r a c h a n ,  C r e r a r  & J o n e s ,  G l a s g o w ;  S u n d e r la n d  
& W i l to n ,  L t d . ,  L e e d s ;  A . T a b e r n e r  & C o . ,  L o n d o n ,  E .  ; T a t t e r -  
s a i l  & C o . ,  M a n c h e s t e r ;  T a y l o r  & C o . ,  iL e e d s ; H .  T u r n b u l l  & 
C o .,  M a n c h e s t e r ;  W a l l i s  & L in n e l l ,  L t d . ,  K e t t e r i n g ;  W a t h e n ,

^  J* L t d . .  L o n d o n .  E .  ;
r ? Z  ^  L o n d o n .  W . ; E .  W . & H .  Z im m e r m a n s ,  L e e d s .—

N ic h o ls o n s  R a i n c o a t  C o . ,  L o n d o n ,  E .C .—  
C lo th in g ,  U n i f o r m :  A ir d a le  C l o t h i n g  C o . ,  L t d . .  L e e d s ;  B o t to m -  
le y s . L t d .  B l a c k b u r n ;  B r i t a n n i a  C l o t h in g  C o . .  L e e d s ;  E .

w ? i i ^  C a r t l e d g e ,  L o n d o n ,  W .  ;
C i t y  W o o lle n  ( > . ,  L o n d o n ,  E . C . ; C o lc h e s t e r  M a n u f a c t u r i n g  C o . ,
C o l c h e t e r ;  J -  C o m p to n  & S o n s .  L t d . ,  L o n d o n ,  E . ,  a n d  S w in d o n
C o o p  & C o  L t d . .  W i g a n  ; C o o p e r .  U l lm a n  & C o o p e r .  L o n d o n .
H nn J '  C o * . G l a s g o w ;  D o la n  &  C o . ,  L t d . ,  L o n -
R r ^ l  m ' c S '" - ’ L t d . .  L o n d o n ,  N .E .  ; F a i n e r  
^ o s . .  L t d . ,  U e d s ;  L. F o x  &  C o . ,  L e e d s ;  F r a s e r  & C o . ,  L o n d o n ,
■W. . F r a s e r  R o s s  & C o  G l a s g o w ;  H .  F r e e d m a n  & C o . ,  L e e d s ;  
t *  ^  L e e d s ; G e n e s e  & Y o u n g ,  L o n d o n  E  C  •
c ;  L t d - .  L o n d o n .  E . ; G o f d b e r g .  L e v i t ^ &
C o . ,  L e e d s ;  J .  H a m m o n d  & C o . ,  L t d . ,  N e w c a s t le .  S t a f f s ;  F .

L t d . ,  L e e d s ;  H o b s o n  & 
B r o s . ,  L t d . , ,  S t r o u d ,  G lo s .  ; H o lm e s  

^  d '  '^ ^ " C ^ e s t e r ;  H o p e  M a n u f a c t u r i n g  C o . ,  
L « ^ s ;  H o r n e  B r o s . ,  L o n d o n ,  W . ; P .  H o r s f ie ld  & C o . ,  

L e e d s ,  M . H y a m  W h o le s a le  C lo th in g  C o . ,  C o lc h e s t e r *  M  
K r u s z in s k i_ &  C o  L o n d o n ,  E .  ; J .  & E .^ L ic h e n s t e in .  L t d . .  M a n ^
l^ f n n  R  L ^ ^ e r i c k  C l o t h i n g  F a c to r y .  L t d . ,  L i m e r i c k  a n d  D u b l in *  
•L u n n  B r o s . ,  iL e e d s ; J .  iM a re s , L t d . ,  B a s i n g s t o k e ;  J .  M e e k  & C o  
M a n t A e s t e r ;  M iln s  C a r t w r i g h t .  R e y n o ld s  & C o . ,  L i d . ,  L o n d o n !  
S . E .  M o n a r c h  W a t e r p r o o f  C o . .  M a n c h e s t e r ;  M o o re , T a g g a r t
t n  E N e w s te a d  & S o n .^ L o n
A P ^ - V  f f ‘  P e a r c e ,  I ^ e d s ; J .  & B . P e a r c e  & C o . ,  L o n d o n  E  *

L i e ^ L t d ^ ^ L ^ d n ^ V ^ / ' ’ London. W . ; R o s e  B r i s .  &T c ’ L o n d o n ,  E .C .  ; S t .  A lb a n s  M a n u f a c t u r i n g  C o  L t d
L e e d s ,  S a m u e l  B r o s . ,  L t d . ,  L o n d o n ,  E .C .  ; S .  S c h n e id e r s  & S o n ’

L o n g  M e a ^ w  M il l s ,  L td . ,  K i d d e r m i n s t e r . - F l i n n ^ ^ " ’ l ^ n l ’ 
G a l f S e ’d  W  C o .  ( C a r l i s le ) .  L t d . .  ( i V l i ^ e . -
P r a t t  B r t  , I M  r ^ ‘ ^  1 ° " ^ ,  L t d . .  C r a d l e y  H e a t h ;
Forih L ‘^ '>  G u t t e r s  a n d  D o w n  P I d m ’

M U l w a i ^ l  r ;  L t d . .  L o n d o n . W .C .  ; P  L

c o rn  H o s ie r y  C o ..  L o n d o n t e V y T  B e a ? e T
N c J J iW h a n r ,

L e i c e s t e r ;  F .  C a ld w e l l  & C o  L td  L L . i h i .  u

S “ hw‘'a t': N°“  C &  k. ^ S o i r  W holesT^So’ciet;,°T .d !

t e r ;  C .  L e w in ,  W ig s to n  L e i c e s t / r  • ’ ^r' C e ic e s -

« c .d ;  N e w b y , P r o v e s  ■ L i t ' ^ S s . e V f  ■ • N o ^ I l^ ' 'k
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IVar O ^ce—continued.
B r a d b u r y ,  E a r l  S h i l t o n ;  W .  R a v e n  & C o . ,  L t d . ,  L e i c e s t e r ;  H .  
J .  R id d le s to n e  & C o . ,  L e i c e s t e r ;  S t .  M a r t i n ’s  U n d e r w e a r  C o . ,  
L e i c e s t e r ;  P .  >Scott & C o . ,  L t d . ,  H a w i c k ;  S c o t t i s h  C o - o p e r a t iv e  
W h o le s a le  S o c ie ty ,  L t d . ,  G l a s g o w ;  S ta p le y  & S m i th ,  L t d . ,  N o t ­
t i n g h a m ;  S . D . S t r e t t o n  & S o n s ,  L t d . ,  L e i c e s t e r ;  T h o r n t o n  8 i 
M a w b y ,  L t d . ,  L e i c e s t e r ;  T o l l e r  & L a n k e s t e r ,  L e i c e s t e r ;  T u r n e r ,  
R u t h e r f o r d  & C o . ,  H a w i c k ;  T w o  S te e p le s ,  L t d . ,  W ig s to n ,  
L e i c e s t e r ;  C .  V e r w e e ,  M a id e n h e a d ;  R .  W a l k e r  & S o n s ,  L t d . ,  
L e i c e s t e r ;  A . W a y n e  & C o . ,  L e i c e s t e r ;  W i l l s  & H u tc h in s o n ,  
L e ic e s t e r .— I r o n w o r k  f o r  F o r m s : C .  H u f t o n ,  B i r m i n g h a m .—  
K n iv e s ,  C l a s p :  W .  &  S . B u tc h e r ,  L t d . ,  S h e f f ie ld ;  H a r r i s o n  B ro s .  
& H o w s o n ,  S h e f f i e ld ;  H .  G . L o n g  & C o . ,  L t d . ,  S h e f f i e ld ;  J .  
M i ln e r  & C o . ,  S h e f f ie ld .— L a m p s ,  O i l :  R e f o r m  L i g h t i n g  C o . ,  
L t d . ,  L o n d o n ,  S . E . ; S h e r w o o d s ,  L t d . ,  B i r m i n g h a m .— M a c h in e s ,  
C h a f f  C u t t i n g :  E .  H .  B e n ta l l  & C o . ,  L t d . ,  M a ld o n ,  E s s e x ;  R . 
H u n t  &  C o . ,  'L td . ,  E a r l s  C o ln e ,  E s s e x .— M e d ic in e s : L i s t e r  
I n s t i t u t e  o f  P r e v e n t iv e  M e d ic in e s ,  L o n d o n ,  S .W .— M e th y la te d  
S p i r i t :  S .  B o w le y  & S o n , L o n d o n ,  S . W . ; B r i t i s h  D is t i l le r y  C o .,  
L t d . ,  B r i s t o l ;  J .  B u r r o u g h ,  L t d . ,  L o n d o n ,  S . E . ; J o n e s  & C o . ,  
L o n d o n ,  E . ; J .  &  D .  M c N a i r  & C o . ,  G l a s g o w ;  S u t to n ,  C a r d e n  
& C o . ,  L t d . ,  L o n d o n ,  E .C .— N a i l s :  J .  C .  H i l l  & C o . ,  L t d . ,  
C w m b r a n ,  iM on ; R y la n d s  B r o s . ,  L t d . ,  W a r r i n g t o n ;  W h i te c r o s s  
C o . ,  L t d . ,  W a r r i n g t o n . — O i l s :  A n g lo - A m e r ic a n  O i l  C o . ,  L t d . ,  
P u r f l e e t ;  N e w c a s t le  B e n z o l C o . ,  L t d . ,  N e w c a s t l e ;  S c o t t i s h  O il  
A g e n c y ,  L t d . ,  B r o x b u r n .— P a i n t : B la c k lo c k  & M a c a r t h u r ,  L t d . ,  
G la s g o w .— P u m p s :  W o r th in g to n - S im p s o n ,  L t d . ,  L o n d o n ,  W .C .—  
R a z o r s :  J .  W a t t s ,  S h e f f ie ld .— R ib b o n , ' S i l k :  J .  & J .  C a s h ,  L t d . ,  
C o v e n t r y ; G . K e n n in g  & S o n , L o n d o n ,  E . C . ; H .  S p e n c e r  & 
C o . ,  C o v e n t r y ;  M . W r i g h t  & S o n s ,  L o u g h b o r o u g h .— S a f e s :  
S . W i t h e r s  & C o . ,  L t d . ,  W e s t  B r o m w ic h .— S h i r t s ,  C o t t o n :  L i g h t  
& C o .  ( 1918) , L t d . ,  L o n d o n ,  S .E .— S h o e s ,  L e a t h e r :  T .  B i r d  & 
'S o n , L t d . ,  K e t t e r i n g ;  T .  B r o w n  & C o . ,  L t d . ,  L e i c e s t e r ;  C r o c k e t t  
&  J o n e s ,  N o r t h a m p t o n ; E k i n ,  S o n  & P e r c iv a l ,  W e l l i n g b o r o u g h ; 
G . T .  H a w k i n s ,  L t d . ,  N o r t h a m p t o n ;  R .  T a y l o r  & S o n , N o r t h ­
a m p to n  ; G . M . T e b b u t t  & S o n s ,  L t d . ,  N o r t h a m p t o n .— S h o e s , 
P o n y :  W .  L .  T i ld e s le y ,  W i l le n h a l l .— S o a p : W .  G o s s a g e  & S o n s ,  
L t d . ,  W i d n e s ;  J .  K a y  &  S o n s ,  R a m s b o t t o m ; J .  K n i g h t ,  L t d . ,  
L o n d o n ,  E . ; L e v e r  B r o s . ,  L t d . ,  P o r t  S u n l i g h t ;  J .  L .  T h o m a s  & 
C o . ,  L t d . ,  E x e t e r ;  J .  W a t s o n  & S o n s ,  L t d . ,  L e e d s ;  R .  W h e e n  & 
S o n s ,  L t d . ,  L o n d o n ,  S . E . — S p o o n s :  F .  W h i te h o u s e ,  B i r m in g h a m .  
‘— S ta n d s ,  C r u e t :  L e e  & W ig f u l ,  L t d . ,  S h e f f ie ld .— S te e lw o r k ,  
C o n s t r u c t i o n a l :  D o r m a n ,  L o n g  & C o . ,  L t d . ,  M id d l e s b o r o u g h ; 
'P o w e r s  & D e a n e s  & R a n s o m e s ,  L t d . ,  L o n d o n ,  E .— T o o l s :  P e a ­
c o c k  B r o s . ,  S h e f f ie ld .— T o w e l s : J .  A in s c o w  & C o . ,  L t d . ,  B o l t o n ;  
B a r lo w  & J o n e s ,  L t d . ,  M a n c h e s t e r ;  W .  M . C h r i s t y  & S o n s ,  L td . ,  
M a n c h e s t e r ;  D . D ic k ie  T o w e l  C o . ,  S t o c k p o r t ;  J .  S .  H a r g r e a v e s  
&  C o . ,  L t d . ,  'M a n c h e s t e r ;  A . & S . H e n r y  & C o . ,  L t d . ,  M a n ­
c h e s t e r ;  W .  H o l t  & S o n s ,  L t d . ,  M a n c h e s t e r ;  M o th e r s a l l  & C o . ,  
L t d . ,  M a n c h e s t e r ;  I s h e r w o o d  B r o s . ,  L t d . ,  R a d c l i f f e ,  M a n c h e s t e r ;  
J .  J o h n s o n ,  H o d g k in s o n  &  P e a r s o n ,  L t d . ,  M a n c h e s t e r ;  W .  R .  
L e e ,  H e y  w o o d ; L o c h le v e n  L in e n  C o . ,  K i n r o s s ;  H .  L o m a s  & S o n , 
M a n c h e s t e r ;  R y la n d s  & S o n s ,  L t d . ,  M a n c h e s t e r ;  J .  &  R .  S e d d o n , 
L t d . ,  R a d c l i f f e ;  S t o t t  & S m i th ,  L t d . ,  M a n c h e s t e r ; R .  S t o t t ’s 
S o n s ,  R o c h d a l e ;  W . T .  T a y l o r  & C o . ,  L t d . ,  H a r w i c h ;  U ls t e r  
W e a v in g  C o . ,  L t d . ,  B e lf a s t .— V e ils ,  M o s q u i to :  F .  L a n e ,  L o n d o n , 
E . C . ; W a r i n g  & G il lo w , L t d . ,  L o n d o n ,  W .— W o o d  P r e s e r v a t iv e :  
D u s s e k  B ro s .  & C o . ,  L t d . ,  L o n d o n ,  S .E .— Y a r n :  R .  H .  B a r k e r  
& C o . ,  L t d . ,  W a k e f i e ld ;  J .  H o ld s w o r th  & C o . ,  H a l i f a x ;  J .  W h i t ­
m o r e  & 'C o ., L e ic e s t e r .— W o r k s  S e r v ic e s :  M a in te n a n c e  o f  W .D .  
B u i l d i n g s :  F .  A . A lp , S h o e b u r y n e s s ; R o w la n d s  B r o s . ,  H o r s h a m .  
— M is c e l la n e o u s :  E .  D e a n e  & B e a le ,  L t d . ,  L o n d o n ,  E . C . ; D . H .  
E l l io t t ,  B r a d f o r d ;  N o r t h  M e t r o p o l i ta n  E le c t r i c  P o w e r  S u p p ly  C o .,  
L o n d o n ,  N .

H .M .  S T A T I O N E R Y  O F F I C E .
P r i n t i n g ,  R u l in g  a n d  B i n d i n g :  600,000 P o s t e r s ;  500,000 L i s t s  

o f  F o r m s :  H o w a r d  & J o n e s ,  L o n d o n , E .C .  300,000 F o r m s :  
C a u s to n  & S o n s ,  L o n d o n , S .W .  4,000 P o r t f o l io s  : W i l lm o t t ,  L td . ,  
L o n d o n ,  E .C .  i>99S B o o k s :  W o o ln o u g h  & S o n s ,  L o n d o n , N .

B o o k s :  F i s h e r  B o o k b in d in g  C o . ,  L td . ,  
B o o k s ;  8,000 B o o k s ;  1,000 B o o k s ;  3,600 
1,500 B o o k s :  M c C o rq u o d a le  & C o . ,  L td . ,  

W o lv e r to n ,  B u c k s .  40,000 P a d s : A lf  H a r r i s o n  & S o n s ,  L e e d s .
2.500.000 F o r m s ;  2,500 D i a r i e s :  J o h n  R is s e n ,  L t d . ,  L o n d o n ,
E .  400 L / L  M e t a l s :  B r i t i s h  L / L  M a n u f a c tu r e r s ,  L t d . ,  L o n d o n , 
S .E .  15,000 B lo t t i n g  P a d s ; 10,000 B o o k s ; 20,000 B o o k s :
D r a k e ,  D r iv e r  & L e a v e r ,  L t d . ,  L o n d o n , E .C .  2,000 B o o k s ,
3.000 B o o k s :  J .  D ic k in s o n  & C o . ,  H e m c l  H e m p s te a d ,  H e r t s .
40.000 C o v e r s ;  45,000 B o o k s ;  1,000 P o r t f o l i o s :  W a te r lo w  & 
S o n s , L o n d o n ,  E .C .  1,000 B o o k s ;  5,000 B o o k s ;  7,000 B o o k s :  
C le m e n ts ,  N e w l in g  & C o . ,  L t d . ,  L o n d o n , E .C .  400 L / L

& S p r a g u e ,  L t d . ,  L o n d o n ,  S .E .  
C o . ,  L o n d o n , S .W .  8,000 S m a ll  

W .  C o l l in s ,  S o n s  & C o .,  L td . ,  
W i l lm o t t  & S o n s , L t d . ,  L o n d o n , 

E .C .  1 ,000,000 L a b e l s  ; S im p s o n  L a b e l  C o . ,  E d in b u r g h .  250,000 
L a b e l s :  S t r a k e r  B r o s . ,  L o n d o n ,  E .C .  1,700 J o u r n a l s ;  250,000 
S e ts  o f  F o r m s :  J .  T r u s c o t t  & S o n , L td . ,  L o n d o n , E .C .  875 
B o o k s ;  10,000 -B o o k s ;  6,000 C o v e r s :  H a r r i s o n  & S o n s ,  L td . ,  
L o n d o n , W .C .  20,000 B o o k s ;  A . W . B a in  & C o . ,  L t d . ,  L o n d o n , 
E .  2,500,000 F o r m s ; W i g h t m a n  & C o . ,  L o n d o n , S .W .  2,000 
Y a r d s  P a p e r  o n  C a r b o n : S . C . A . P .  H a r d i n g  & C o . ,  L t d . ,  
L o n d o n , S .E .  500,000 S e ts  o f  F o r m s :  H o w i t t  & S o n s ,  N o t t in g ­
h a m . 2,000 B o o k s : J .  A d a m s , L o n d o n , E .C .  100 A tta c h ^  
C a s e s :  T h e  A t t  M a n u f a c tu r in g  C o .,  L td . ,  L o n d o n , E .C .  1,000 
B o x e s :  J .  B a r le y  & S o n , L td . ,  L o n d o n , N . 500,000 F o r m s :  J .  
D ic k in s  & C o . ,  N o r th a m p to n .  75 B a g s :  W e e k s  & S o n s , L td . ,  
L o n d o n , E . 400,000 M a n i l la  'L a b e l s :  M il l in g to n  & S o n s , L o n d o n , 
L .C . 2,000,000 F l im s y  N o . 6 : L .  B lo o m e le y , M a n c h e s te r .— P a p e r ,  
V a r io u s  D e s c r ip t io n s :  C a r b o n  P a p e r s :  W a te r lo w  & S o n s ,  L td . ,  
L o n d o n , E .C .  C a r d b o a r d s  & P a s te b o a r d s  : A . M . P e e b le s  & S o n s ,

2,000 B o o k s ;  2,000 
L o n d o n ,  S .E .  9,650 
B o o k s ;  2,000 ^ o k s

B i n d e r s : B u r r u p ,  M a th ie s o n  
20,000 B o o k s : C h a p m a n  & 
N o te  B o o k s ; 10,000 B o o k s : 
L o n d o n , E .C .  1,000 -B o o k s :

/d.M. Stationery Office— continued.
L t d . ,  O s w a ld tw is t le ,  L a n c s ;  N o r th f le e t  P a p e r  M ills , N o rth f le e t; 
J .  D ic k in s o n  & C o . ,  H e m e l  H e m p s te a d .

P O S T  O F F I C E .
.A p p a ra tu s , T e le p h o n ic :  A u to m a t ic  T e le p h o n e  M a n u fa c tu r in g  

C o . ,  L t d . ,  L iv e rp o o l .— B ic y c le s :  S u n  C y c le  a n d  F i t t i n g s  Co., 
l . t d . ,  B i r m in g h a m .— B u t t o n s :  B u t to n s ,  L td . ,  B irm in g h a m .— 
C a b le ,  T e le g r a p h ic  a n d  T e le p h o n ic :  G e n e r a l  E le c t r ic  C o .,  Ltd.. 
S o u t h a m p t o n ;  J o h n s o n  & P h i l l ip s ,  L td . ,  L o n d o n , S . E . — C lo th ing . 
U o i l o r m :  J .  C o m p to n  & S o n s ,  L t d . ,  L o n d o n , £ . ,  a n d  Sw indon 
W i l t s ;  J .  H a m m o n d  & C o . ( 1918) ,  L t d . ,  N e w c a s t le ,  S t a f f s ;  Haze 
& C o . ,  L o n d o n , N . ; H .  L o te r y  C o . ,  L t d . ,  L o n d o n , E . ; C . & j. 
W e b b  & C o . ,  L t d . ,  L o n d o n , £ . — C o rd s  fo r  T e le p h o n e s :  Londor 
E le c t r ic  W i r e  C o .  & S m i th s ,  L td . ,  L o n d o n , E . ; P h o e n ix  T elephom  
a n d  E le c t r ic  W o r k s ,  L t d . ,  L o n d o n , N . W . ; S ie m e n s  B ro s .  & Co. 
L t d . ,  L o n d o n ,  S . E . — D u c ts ,  S to u e v r a r e :  A lb io n  C la y  C o . ,  Ltd. 
W o o d v il le ,  D e r b y s h i r e ;  D o u l to n  & C o . ,  L td .  S t .  H e l e n s ;  O a te s  8 
G r e e n ,  L t d . ,  H a l i f a x .— I n s u l a t o r s :  B u l le r s ,  L t d . ,  H a n le y ,  S taffs 
D o u l to n  & C o . ,  L t d . ,  B u r s le m  ; M a c In ty re  & C o . ,  L t d . ,  B u rslem  
T a y lo r ,  T u n n i d i f f  & C o .,  L t d . ,  H a n le y ,  S ta f f s .— M o u th p ie c e s  fo 
T e le p h o n e s :  C r y s t a l a t e  M a n u f a c tu r in g  C o . ,  L t d . ,  T o n b r id g e , -  
P ip e ,  W r o u g h t  I r o n :  W e l l in g to n  T u b e  W o r k s ,  L id . ,  G rea 
B r id g e ,  S ta f f s .— R o p e ,  H e m p :  1. N . L y o n s ,  L td . ,  L o n d o n , E .C .-  
S p in d le s  f o r  I n s u l a t o r s :  B u l le r s ,  L t d . ,  T ip to n ,  S ta f f s .— S tr in g  
H a n s o n ,  S c o t t  & C o . ,  L t d . ,  S t o c k p o r t ; W . W a i te s ,  S o n s  & A tkin 
s o n ,  L t d . ,  L e e d s .— T a r p a u l i n s :  l ^ i n b u r g h  R o p e r ie  a n d  SailclotJ: 
C o . ,  L t d . ,  L e i th .— T e le p h o n e s :  A u to m a t ic  T e le p h o n e  M anufac  
t u r i n g  C o . ,  L t d . ,  L iv e rp o o l .— T w i l l :  J .  C a w t h r a  & C o .,  L td. 
B r a d to r d ,  Y o r k s ;  J .  H .  G re e n h o w  & C o . ,  L td . ,  M a n c h e s te r .-  
W ir e ,  C o p p e r ,  B i n d i n g :  B r i t i s h  I n s u la t e d  a n d  H e ls b y  C ab le t 
L t d . ,  P r e s c o t .— W ir e ,  C o p p e r ,  E n a m e l le d  a n d  S ilk  C o v e re d :  Con 
c o r d ia  E le c t r ic  W i r e  C o .,  L td . ,  N e w  S a w le y ,  D e r b y s h i r e .— Layio] 
C o n d u i t s : L iv e r p o o l : R .  M . P a r k in s o n ,  B e d f o r d ; G rim sby  
I m m i n g h a m : O . C .  S u m m e r s ,  L o n d o n ,  N .

H .M .  O F F I C E  O F  W O R K S .
B u i ld in g  W o r k s : K e w , C la im s  a n d  R e c o rd s  O ffice , M in is t ry  c 

L a b o u r ,  E r e c t io n  o f  a n  E x te n s io n  : W a l te r  J o n e s  & S o n s ,  W csl 
m in s te r ,  S . W .  L o n d o n  D i s t r i c t  O r d in a r y  W o r k s  a n d  R epai 
( 1919) :  J o h n  M o w le m  & C o . ,  L t d . ,  W e s tm in s te r ,  S .W .-  
E n g in e e r i n g  S e r v ic e s :  E a s t  G r e e n w ic h ,  H .M . F u e l  R e se a ra i  
S ta t i o n ,  S te e l  T u b e s ,  D r y in g  P a n s ,  a n d  A ir  H e a t i n g  T u b e s  I 
S a m u e l  C u t l e r  & S o n s ,  L t d . ,  L o n d o n , S .W . F i r e  E x t in c l e u r s . 
B r i t i s h  F i r e  A p p lia n c e  C o . ,  L o n d o n , S .W . F la x  F a c to r ie s ,  S cu te
W h e e l s : M a c k e n z ie  & M o n c u r ,  L td . ,  E d in b u r g h .  M a n c h e s te ij

-------------------  ~  ..............................................................................  ' '  '  M37, P e r u  S t r e e t ,  H .M .  S ta t io n e r y  O ffice , E le c t r ic a l  L i f t s :  E icbcU  
C o n g d o n  & iM u ir , L t d . ,  M a n c h e s te r .— F u r n i t u r e : C a b in e ts  f' 
U . I .  B o o k s  : S ie m e n s  B ro s .  & C o . ,  L td . ,  W o o lw ic h , S .E .  C b a ir ij  
W .7 : W . H . H e a J e y , L t d . ,  H i g h  W v c o m b e . D e s k s :  F ra z e rh  
J o in e r y  C o . ,  L t d . ,  N o rw ic h .  P ig e o n h o le s  (o p e n  c a s e s  oQ i T a b H ^  
S h e lv e s , a n d  T w o - T r e a d  S t e p s :  S h a r p  B ro s .  & K n ig h t ,  Burt* 
o n - T r e n t .  R a c k s ,  D e s k  ( d o u b le - s id e d ) : W . B . & F .  T .  A rche 
B i r m in g h a m .  T a b le s ,  K i t c h e n : H e g g ie  & A itc h is o n , E d in b u rg l 
T r ic y c le s ,  H a n d - p r o p e l l e d : C h a s .  D a y  M a n u f a c tu r in g  C o . ,  L td  
S h o r e d i tc h ,  E . ; T h e  T r u s t y  M a n u f a c tu r in g  C o . ,  L td . ,  M ai; 
C h e s te r .— M is c e l la n e o u s :  C lo th s  (T a b le ) ,  S e rv ie t te s ,  a n d  P u d d in j
C l o t h s : M c C r u m , W a ts o n  & M e rc e r ,  L td . ,  L o n d o n , E.CI

■  ■  ----------------' ' I dC r o c k e r y : iM c. D . M a n n  & C o .,  L td . ,  L o n d o n , E .C .  P ow deii 
S o a p :  P a v i t t  & C o . ,  L td . ,  W a lw o r th ,  S .E .  R e m o v a l  o f  Hot« 
C e c i l  F u r n i t u r e  f r o m  R o y a l  O p e r a  H o u s e ,  C o v e n t  G ardcoli 
F u r n i t u r e  W a r e h o u s e m e n  a n d  R e m o v e r s  A s s o c ia t io n , L td  
C h a r i n g  C r o s s ,  W .C .

I N D I A  O F F I C E ;  S T O R E  D E P A R T M E N T .
B o i l e r s :  V u lc a n  F o u n d r y ,  L td . ,  N e w to n - le -W illo w s .— Bridg* 

w o r k :  H o r s e h a y  C o . ,  H o r s e h a y .— B u f f e r s :  S ta b le f o r d  & C of 
C o a lv i l le ;  T e e s -S id e  B r id g e ,  & c., C o . ,  M id d le s b ro ’.— C a n v a *  
R ic h a r d s ,  L td . ,  A b e rd e e n .— C l o t h : W in te r b o t to m  B o o k  C lo th  Coj! 
M a n c h e s te r .— C o p p e r  W i r e ;  T .  B o lto n  & S o n s , L o n d o n , E .C , 
E l l i o t t ’s  M e ta l  C o . ,  S e lly  O a k ;  S h r o p s h i r e  I r o n  C o . ,  H a d l ^  
S a lo p .— E n g i n e s :  H u n s le t  E n g in e  C o . ,  L e e d s .— F l u e s :  S t e w ^  
& L lo y d s , G la s g o w .— I r o n  B a r :  L i l le s h a l l  C o . ,  S h i f n a l .— Joists* 
D o r m a n ,  L o n g  & C o . ,  M id d le s b ro u g h .— L a t h e s :  D e a n ,  S m ith  
G ra c e ,  K e ig h le y .— L e v e l s : T .  C o o k e  & S o n s ,  Y o r k .— L o co m o tiv e  
K i ts o n  & C o . ,  L e e d s .— M a c h in e ,  S lo t t i n g ;  J .  B u t le r  & C (^  
H a l i f a x .— P a p e r :  J .  D ic k in s o n  & C o . ,  L o n d o n , E .C .— P ‘P*V 
M c D o w a ll ,  S te v e n  & C o . ,  L o n d o n , E .C .— S a w s ;  R . Ib b o tso n  If 
C o .,  S h e ff ie ld .— S p ik e s : J -  P r ic e ,  H a le s o w e n ;  W . K e lw a  
B a m b e r ,  L o n d o n , S .W .— S te e l , C a s t :  S i r  W . G . A rm stroD r" 
W h i tw o r th  & C o . ,  O p e n s h a w .— S te e l S h e e ts :  F . B ra b y  
C o . ,  L o n d o n ,  E .C .  ; S m i t h  & M c L e a n , G a r tc o s h .— St< 
B a r : S te e l  C o m p a n y  o f  S c o t la n d ,  G la s g o v r ; D . ColvilW 
8 1  S o n s ,  (M o th e rw e ll.— S te e l P i l e s :  H o rs lo ^  B r id g e , & c , 
C o . ,  T ip to n .— T a n k  E n g i n e s :  V u lc a n  F o u n d ry  C o .,  N e w tw j 
le -W illo w s .— T e le p h o n e s : A u to m a t ic  T e le p to n e  M a n u fa c tu r ln , | 
C o . ,  L o n d o n , W .C .  ; P e e l - C o n n e r  T e le p h o n e  W o rk s ,  S a lfo rd .-*
U n d e r f r a m e s :  S ta b le f o r d  & C o .,  C o a lv i lk .— W a g o n s ;  M etro p o lij

-  ...................... ), G la sg o w ^t a n  C a r r i a g e ,  & c.. C o . .  S a l t l e y ; P . & W . M a d e U a n  
H e a d .  W r ig h t s o n  & C o .,  T h o rn a b y - o n - T e e s ; B la k e  B o ile r , &c. 
C o . D a r l in g to n .— W e b : R . B ird  & C o ., C re w k e rn e .— W h e e ls  an. 
A x le s :  J .  B a k e r  & C o . .  R o t h e r h a m ;  Ifea rd m o re  & C o .,  G la s g o w !  
G la s g o w  R y . E n g in e e r in g  C o . ,  G a s g o w ;  O w e n  & D ysonl 
R o th e r h a m .— W i r e :  B r u n to n s ,  L td .  M u s se lb o ro u g h .

C lo th  fo r  C . 
R .  G a u n t  & 
B ra d fo rd .

H .M . C U S T O M S  iN D  E X C IS E . |
a n d  E .  U n i f o r m s ;  O olbeck B ro s ., L td . ,  W a k e f ie ld f  
S o n s .  L td . ,  F a r s l ty ,  n r .  L e e d s ;  R . H . R udd-
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P b i k t k d  u n d s r  t h e  A tr re o B J T Y  o r  H i s  I a/ e s t y 's  S t a t i o n e r y  O f f i c e  b y ;
C a b s a l l  &  O o M P A K T ,  L t i > , |  L a  B j l l ®  O A U V A O K ,  K U . 4 *
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