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EMPLOYMENT CHART.
SHOWING P E R C E N T A G E  U N EM PLO Y 'ED  OF M E M B E R S OF

TR A D E U N IO N S M A K IN G  R E T U R N S .

Thick Curve =  1920. T hin  Curve ~  1919
. . . . . .  Dotted Curve =  M earuof 1910-19.

;i^x Tlie crosses indicate tlie maximum and m ini
mum percentages of unemployed, in the months 
named, during the years 1910-19.
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The above Chart is based solely on Returns 
furnished direct to the M inistry of Labour by 
Various Trade Unions which pay unemployed bene 
to their members. Persons on strike or locked ou , 
sick, or superannuated, are excluded from o
figures.
r.
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e m p l o y m e n t , d is p u t e s , w a g e s
AND PRICES IN MARCH.

h  m yloyinent.— In most of the principal industries 
employment Yvas good in Marcli and better, on the 
wliole, than in February. The percentage unem
ployed fell during the month from 4*4 to 3’6 among 
workpeople (skilled and unskilled) in industries 
covered by the Unemployment Insurance Acts and 
from I'G to I ' l  among the members of certain trade 
unions, (mainly of skilled workmen) from which 
statistics are obtained. The number of men and 
women on the Live Registers of the Employment 
Exchanges at 1st April was 337,854, a decrease of 
66,071 on a month earlier. The decreases were 
largely due to the improvement in the engineering 
trades, following upon the recovery from the 
effects of the recent dispute at the iron foundries.

At coal mines and in the metal industries 
employment was good on the whole. In the textile 
trades employment was good generally, except in 
the Irish linen trade, and in the clothing trades it 
was, on the whole, fairly good. Workpeople in 
the brick, cement, pottery, glass, building, wood
working, paper and printing trades continued well 
employed. Skilled agricultural workers were in 
demand. W ith fishermen employment was good 
generally, but with seamen it was only moderate; 
with dock and riverside labourers the state of 
employment varied greatly at different ports.

Trade Disputes.— The number of trade disputes 
beginning in March was 184. In addition 58 dis
putes which began before March were still in pio- 
crress at the beginning of the month. The total 
number of workpeople directly or indirectly involved 
in all these disputes, new or old, was about lo4,UUU, 
as compared .vdth about 110,000 m the previous 
month, and about 223,000 in March, 1919. The 
estimated aggregate duration of all trade disputes 
during the month was about '<'88,000 days, as com
pared with 450,000 days in February, 1920, and
1,139,000 days in March, 1919.

Chavqes in Ratos of Wages and Honrs
The chann-es in rates of wages reported to the

D e p a r tm e n t as^having^b^^^^^^

orfrom^eariier ‘date’s , resulted in a net increase of

labour by an average
r^ Sjlo^ Snerw eek  The principal changes occurredof about 6 per ------   ̂ -
in the jute and lace industries

Retail Prices and Rents The general level of
/ S  nrices” taking into account food, clothing fuel 

' r  i^ht S  as well as rents, at 1st April was

m l  asSm hig the same quantities and, so far as 
possible: the same qualities of each article purchased 
at the present time as before the W a i.
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THE LABOUR GAZETTE. April, 1920.

REPORT OF TRANSPORT WORKERS’ COURT
INQUIRY.

T he Report of th o . Court of Inquiry appointed by the 
Minister of Labour to inquire into the wages and condi
tions of emplovment of dock labour was issued on the 31st 
March The Court held 20 public sittings and examined 
53 witnesses. The Report deals only with the claim for 
a ininiinnni for day-workers and pioce-workers of 16s* a 
day, and is therefore an Interim Report, but tho hope is 
expressed that the remaining questions regarding overtime, 
shift-work, night-work, etc., will be settled by the parties 
tliemselvos, in which case the Report will be a final one.

Tho Court has also dealt with the questions of output 
and casual labour as bearing directly on the claim for a

There are two Reports—a Majorityminimum wage. ^ - r , ,  . i i
Report signed by Lord Shaw, Sir Lionel Fletcher, and
Messrs. H. Gosling, A. Pugh, J . Smethiirst (subject to
reservations), B. Tillett and R. Williams; and a Minority
Report, signed by Sir Joseph G. Broodbaiik and Mr. P.
Hcrutton. The main recommendations of the Majority
Report are as follows: —

(1) That, with a view to establishing a national
minimum standard, the minimum for day- 
workers and piece-workers shall be 16s. per day 
on the basis of the national agreement for the 
44-hour week.

The minimum of 16s. is to apply to the 
workers a t all tho greater ports, and the 
authorities are to draw up a schedule of the 
smaller ports which arc to be treated as excep
tions to the application of a standard minimum.

(2) That a system of registration of dock labour should
be introduced into all the ports, docks and 
harbours of the Kingdom.

The system now in operation a t Liverpool and 
that recommended for .London by Mr. Justice 
Roche’s Committee indicate tho lines on which 
registration should proceed.

(3) That the principle of maintenance of unemployed
casual labour is approved.

(4) That the wages of dock labour should be paid
weekly, and that this system should be intro
duced at the eaidiest possible date.

(5) That the constitution of a National Joint Council
and its correlative local bodies should be under
taken for the dock labour industry on the lines 
of the Report of the \\liitley Committee.

(6) That these bodies should, failing agreement by the
parties, be charged with the settlement of 
incidental matters mentioned in the Report and 
the remaining items of claim.

In addition to the above recommendations, direct labour 
representation on the governing bodies of Port Authorities 
is recommended in principle, and the Joint Industrial 
Council is asked to consider the extension of the system of 
payment by results.

Government Departments, Employers, and Port Authori
ties and the dockers themselves are blamed for the loss of 
output. I t  is found that the agreed eight-hour day has 
been broken by the men, and the Majority Report estimates 
that 25 per cent, of the number of men employed lose one 
hour per day through bad time-keeping; also among a 
minority of the men there is a deliberate policy of slowing 
down of output. The system of casualisation is stated to 
be wrong and must be up-rooted, the only issue being as 
to the means to be adopted of readily providing labour 
while avoiding cruel and unsocial conditions. If effect is 
given to the recommendations of the Report, the Govern
ment is asked to give immediate facilities for the enact
ment of any necessary alterations in the statutory powers 
of Port and Harbour Authorities. Other matters dealt 
with in the Report include; Cost of living and family 
budgets; alleged effect of the claim, if granted, on other 
industries; absence of confidence between employers and 
employed; labour-saving machinery and foreign rivalry.

Mr. Smethurst signs the Report subject to the following 
reservations : —

(1) That he cannot agree to the recommendation that
a minimum daily wage should be granted, but 
be is in favour of recommending a substantial 
percentage advance on earnings.

(2) That wherever practicable piece-rate working
should be established.

The Minority Report agrees, siibject to certain condi
tions, with the recommendations of tho majority with 
regard to registration, maintenance and weekly pay, but 
consia<^s that the questions of setting up a Joint Indus-

of direct labour representation on
^ port bodies are outside the scope of the Inquiry.

majority recommendation of a daily
nosal to minority do not assent to the pro-
th ^  a m o u n t ^ m i n i m u m  rate, and object to
fixed* Tlio .-1.̂  ' ' proposed tins rate should be
the ouostinn of with the majority ontlie question oi the unmnmm wage are statr-d as follows

To raise the pay to 16s. a day would make i
nearly three and a half times more than it W 
before tho war.

If 16s a day were conceded to the lowest-nai 
workers, corresponding increases would I 
claimed by all the higher grades of dock worker.' 

The cost of admitting the claim of 16s a da 
would ho not less than £15,000,000 per annirm

The disturbing effect on the national settlemen 
or railway wages.

To increase the minimum pay of dockors K 
23s, lOd. per week would raise it beyond th 
level of many grades of skilled w o rse n , aa 
would lead to such workmen throughout th 
Kingdom agitating for corresponding increase 
in their wages. Such an advance of 23s 10’ 
a week to the 12,000,000 workers in the Kingdoi 
would entail an addition of £750,000,000 to th

« I « wage bill and the cost o
commodities.

Throe-fourths of the dockers are the employees o 
nublic authorities, and any extra charges woul 
lave to be pastsed on to the community.

. The inimical effect of increased charges on th 
international trade of the country. j

following suggestions are made in the Minoriti
for dealing with the present situation: —
An immediate increase in present rates of wages- 

the previous method of agreeing to the amoun 
of such increase being followed.

A scheme of maintenance to be jointly considered 
a t once, and after its effect on the ordinar 
rates of pay has been estimated, the parties, b 
agreement, should fix permanent standing ratj» 
of pay.

Pending such agreement, no reduction should be 
made in the rates of p^y before the 1st January, 
1921.

Better output will not be secured by giving an 
all-round increase of wages irrespective of results 
actually achieved. Existing piece-work rates 
might be increased in' many cases, in the hope 
of encouraging better results, and to safeguard 
piece-workers, no reduction of wages should he 
made unless some radical chaijge of working has 
occurred.
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COMM TTEE ON INCREASED PRODUCTION
IN INDUSTRY.
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\ m . .
m . .
'3-U18.. 
VdeomoDths) ..

•  *

The Government have had under consideration the 
urgent need for an enquiry into the question of increased, 
production in industry, and in the House of Commons': 
recently it was intimated by Sir Robert Horne on behalf 
of the Government that it was proposed to set up a Coni-*I 
mittee to enquire into and report on the whole matter.

I t  has been decided that the Committee shall consist i| 
of an independent chairman and a permanent iiiicleii:̂  
composed of two employers, two labour representatix^es, 'i 
and two Government representatives, together with addi
tional representatives appointed, two by the employers i| 
and two by the workpeople, to represent any particular i 
trade which may be under consideration by the Com- a 
mittee. The trade representatives xvill leave the Com- i 
mittee when the enquiry has been completed .so far as |i 
regards their particular trade and representatives of other 
trades will take their place. The Ministry of Labour has 
been in communication xvith the National Confederation j 
of Employers’ Organisations and with the Parliamentary >j 
Committee of the Trades Union Congress xvith a viexv to 
the nomination of these bodies of the two permanent 
employers and labour representatives and the Government :j 
have now appointed the Committee as follows: —

Sir Stephenson Kent, K.C.B. (Chairman).
Mr. I. Haig Mitchell.
Lieut.-Colonel D. Paul, C.M.G.
Mr. A. A. Purcell.
Sir Thomas Robinson, M.P.
Sir Allan M. Smith, K.B.E., M.P.
Mr. G. H. Stuart-Running, J .P ., O.B.E.

Mr. AV. H. Reynolds, M.B.E., Ministry of Labour 
(Secretary).

The terms of reference to the Committee a re :—^
‘‘To consider and advise as to the best means of j 

securing the greatest possible production consistent with | 
the permanent xvell-being of industry and of the em- ' 
ployers and the workpeople engaged therein.”

The Ceininittee held their first ' meeting at Arontagn 
House on 14th April.

Any communication in regard to the Committee should 
be addressed to the Secretary of the Committee at Montagu 
House, Whit(‘hall, London, S.AV.l,
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•rofit-sharing in the united kingdom.
4

A Report on “ Profit-sharing and Labour Co-narlna,. 
hip in the United K ingdom /' prepared by the 
f Labour, has been pubiisliod by H. M.  Stationery Office^*^
The terms “ Profit-sharing "  and “ Labour Co-nartnor 

hip/’ particularly the former, are often used in a verr 
•>ose sense; and, accordingly, a section of the Kennr+ 
, devoted to the definition and in terpretation of these 
erms. “ Profit-sharing is explained to involve an SLaroV 
lent between an employer and his eniplovees wherein^ the 
itter receive, in addition to their wages or salaries a 
lhare. fixed hefQrehand, in the profits of tlie undertaking'
I For the term “ Labour Co-partnership "  the definition 
jdopted by the Labour Co-partnership Association is 
noted. Briefly, tlie defimtion involves, in addition to 
rdiiiary Profit-sharing, (i) the possession of shares in 
he undertaking by which the workman is employed and 
ii) the establishment of a Co-partnership Committee of 
rorkers, having a voice in the internal management of 
he undertaking.
Attention should he called to the prominent position 

rhich has come to he occupied by the Co-partnership Com- 
luittee in many schemes. Detailed particulars are given 
f the Co-partnership Cnmmitteo of the South Metro- 
lolitan Gas Company, which was established 30 years ago 
.nd is, in the words of its Chairman, “ a small-scale 
birliament of Labour, with business-like habits."
The number of schemes which were in existence a t the 

lilet October. 1919, so far as reported to the Ministry of 
Labour, was 1S2, and the number of persons employed 
IV the firms having these schemes was about a quarter 
|(f a million. These 182 schemes were the survivors of 
l80 schemes which had been started a t one time or another 
ince the year 1865, with an isolated example in 1829.
The following statement classifies the schemes according 

|o date of adoption, and shows how many of them are 
till in existence: —

Period during  w hich 
Started.

PRODUCTIOX

Id to 1870 
-1880 ..

1-1890 ..
I -  1900 ..
1-1910..

II- 1918..
910 (ten m onths) •  •
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Total..
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Total
N um ber of 

Schemes 
s ta r te d  in 

Period.

20
18
79 
77
80 
77 
29

Schem es now  in 
Existence.

N um ber.

3
f)

14
U
51
66
29

182

Per cent, 
of Total 
started .

15
28
18
18
1)4
86

100

48

by the 0

?iSJ«  •'
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best..®
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It will 1)6 seen tha t only 30 of the existing schemes, 
)r one in five of the to tal number, date back before the 
7ear 1901; and th a t 95, or rather more than half, date 
Tom 1911 or some later year. The average duration of 
>he existing schemes (excluding those started during the 
rear 1919) is about fourteen years.

The greatest activity in the formation of profit-sharing 
jchemes was shown in the four years from 1889 to 1892.

On the other hand, the whole period between 1893 and 
was a period of stagnation. The profit-sharing 

uiovement is, in fact, marked by a succession of 
iolent fluctuations. A movement in favour of I’rofit- 
haring is started, and for two, three or four years it 
ontinues with great energy; then the impetus dies 
down, and the movement is quiescent, sometimes for a 
long period of years.

The Report contains an analysis of - the causes which 
bave led to the abandonment of the various schemes which 
have ceased to exist. In a large number of cases, the 
abandonment is stated to have been due to the^ inability 
f̂ the firm to earn sufficient profits to make Profit-slnuTiig 

a success, or to some other cause independent of the 
|Profit-sharing scheme, rather than to any defects 
in the system itself; hut in 91 cases (out of lJ8 )-th e  
lack of success is attributed to the dissatisfaction of the 
(*mployers or of the employees, or to similar causes.

The longest section of the Report consists of a detailed 
account of a large number of existing schemes, some long- 
t^tahlished and some recent, and of very various types.

The gas indu.stry is tlie only one th a t has adopted Profit- 
sharing (or Co-partnershi))) on anything approaching a
Dational scale. In all other groups of industries ib ^  
a very small minority of firms th a t have adoptocl ic 
system.

The pecuniary results of Ib'ofit-sliaring. as tested by 
the amount of bonus paid, arc, in many cases, not in- 
f'onsiderablc. Putting together tlte results ol ai 
schemes it would appear tha t, while in every ,
certain number of firms are unable to pay any bom

* Cmd. 544 ; price U‘. n e t

o r
o ? T p e 7 c e n / " t 1three weeks’ wages. ^ equivalent of tivo

Tho foliowiiic TnMrt
bonus in 1918 so far as tlm n d i s t r i b u t i o n s  of
Particulars are available as to (Nos c h e m e s ) ^ h e  bonus paid in a number of

Ratio of Bonus to 
Wages.

No. of 
Schemes 
to which 

the
Particulars

relate.

Total No. 
of

Employees,
No. of

Partici
pants.

Amount
of

Bonus.

Nil .....................
Under 1 per cent. /
1 and under 2 per cent.

3It

tt
I I

I I

I I

I t

I )

I t

I I

I t

« «

ti
I I

I I

I I

I I

I I

Over 20 per cent.

Total

32 660 
2,873 

14,348 
783 

1,657 
364 
566 

3.187 
6.759 
4.291 
8.383 
1,503 
5.833

!)3 83,210

c
2.248
9.731

590
1,246

224
401

2.656
1,808
2,817
8,003
1,001
4.427

£
«  •

1,796
20.051
1.3H9
3.978

771
2,032

14.800
20,622
26,804
78,931
15.856
77.448

3.0,153 ' 262,476

The average ratio of bonus to Avages, taking into accnnnt
Wio won/dT^'®"' ‘Actually participated and the number ^̂ l̂0 would have been entitled to participate, in the cases 
where the homis was mj, w'as 5-1 per cent.

The figures given in the Talile relate to those schemes 
omy 111 Avhich the ratio of bonus to ivages can be given. 
y \e  amount of bonus is knoivii in Welve other cases The

105 schemes
was £299,/28; it was paid to 52,056 participants (excluding 
those entitled to participate in cases where the bonus was 
ml, who numbered 29,777).

The large number of workpeople entitled to participate 
in 1918, i)ut Avho did not receive any bonus on account of 
a deficiency in profits, is accounted for principally by the 
exceptional effect of tlie Avar upon (1) gas companies and 
(2) a large life insurance company.

The Report contains a section dealing Avith profit- 
sharing and co-partnership in co-operative societies. In 
an introductory section an attempt is made to trace, in 
outline, the inter-action of the tAvo branches, Avith some- 
Avlia't divergent ideals, Avliicli liave been at Avork in the 
co-operative movement—viz., (1) the “ consumers' ” 
societies, exemplified in the familiar co-operative stores, 
and in the great Avliolesale societies, AA-hich are carried 
on primarily in the interests of the consumers, as such; 
and (2) tlie “ productive associations of workers," AA-hich 
iield out as their ideal the co-operative OAviiership of the 
instruments of production by the producers, Avho were 
to divide the profits among themselves. In the co-opera
tive nioA'cnient, as it has in fact deA'eloped iu this country, 
the first-named influence-y“ consumers’ co-operation 
has become greatly predominant; and on this side of the 
co-operative movement profit-sharing sIioavs a marked 
decline in recent years. In the “ productive associations 
of Avorkers," on the other hand, profit-sharing may be 
said to bo holding its oaa’Ii ; and in these associations there 
is often also, as one would expect, a strong element of 
co-partnership—that is to say, the employees often have a 
substantial share in the management of the business, such 
as they rarely have in the store societies.

The Report contains an Appendix giving the rules of a 
number of schemes of profit-sharing or “ -partnei^hip. 
The rules reproduced in the Report have been chosen

rmployL^ X  may he thinking of introduemg a scheme 
may have a wide clioice.

joint industrial councils.
, - ion nf flif> IjVHOmt (lAZhTTK iol*

Mar2 L th rsrco u c7 paragraph in tl.e second coh.n.n should

su b m itted  by certa in  l i a d  j] defined occiipu-
w orkers, th e  tiw X  have fixed wages
tions of X  Grade 2, 43s. per week;

Grade 3, ,45s Per ,l.|;:diT le w iU he the same as tho

| “7 h t " / a d I n / t h u / a H : f i L . ' -  though it were in tho
M en’s schedule.

/  '  e x X l '  if  TS  Z  will receive 43s. per week, 
“ iv if  t i e  m e.%  wages would h a v ^

(irade 2 (Men’s
irrespectiA’c of

in Uwso 17 n.m« wwb 211,777.

(28089)

1

]i

I .

i

»

!
I

I

ii

I

1«4}

i
.. I

I
f
- ̂ ■

V;.

r
1

\ :
.  I

I j

\
<  I 

•  > '

: ! 4 1

I

1

' b

i
i

{

t

<

If!

It

A
f

I j1

/ '

i



t • 1 .. . y.

I I
I

9

'•t

s

• p

■j

r
J

J

r>

f-1

’1̂

>

J

'T

I

THE LABOUK GAZETTE Aprils 1920.

THE RISE IN RATES OF WAGES? SINCE
JULY, 1914.

I k T h h  L abour Ga z it t b  for May,1919, an account w a s  given 
of the increase in rates of wages in the principal mduatnes 
of the United Kingdom since the outbreak of the war, in 
which it was shown that at the end of April, 1919, the in
creases in weekly rates of wages ranged, m different cases, 
from less than 60 per cent, to over 150 per cent on pre-war 
rates The average increase was estiniateci a t beti\een lUU 
and 120 per cent. Since that date, tliero have been further
increases in wages in almost all industries and the par
ticulars previously published have now been i;ov/9cd̂ ,̂ 80 far
as possible, to show the total increase from July, 1914, to 
the end of February, 1920. A summary of tlie^  increase* 
is given below for the principal groups of industries.

It may be observed tha t general increases have been 
granted ‘in some industries, and arc being arranged in 
others, to take effect at various datee from March onwards. 
Afi negotiations are still proceeding in some of these cases, 
and it is possible that some of the increase^ arranged may 
be made retrospective to the beginning of March; it 
been thought desirable tliat the particulars given should 
relate generally to the position at the end of February, 
1920: but the 'fu rther general changes already arriinged 
have been noted below, in the paragraphs dealing with the 
principal industries, so far as details are available.

IIUIMIIXG T hADES.
Tlie increases in the building trades have varied con

siderably in different districts. In the large towns the 
ad'V'̂ ances between July> 1914, and the end of February, 
1920, mostly ranged from lid , to Is, 2d. per hour. These 
amounts, however, include advances granted, in many 
cases, concurreiitlv with reductions in weekly hours of 
labour, with the object of maintaining the weekly wages 
at the former level.' For the principal classes of w’orkmen 
in towns with populations over 100,000 the average in
creases in hourly and in weekly rates, taking into account 
in the latter case the effect of the reductions in liours 
of labour, were as shown in the following Table.

Occupation.

Average (unw eighted) of 
recognised rates of wages 

in large towns at,«
Increase.

4th Aug., 
1914.

29th Feb.. 
1920. Amount. Per cent.

HouHLY Rates.

d. d. d.
Bricklayer.'^ * • • • 9*9 22*0 12-1 123
Masons* .. » • • * 9*8 22*1 12*3 126
Carpenters and Joiners 9'7 22-0 12*3 126
Plum bers.. • • » • 9-6 22-3 12*7 132
Plasterers » • • • 9‘7 22-0 • 12-3 126
Painters .. • • • • 8*8 21-6 12’7 144
Labourers • « • * 6-5 18*5 12‘0 184

Week ly  Rates.

s. d. s. d. s d.
Bricklayers • • • • 40 7 83 7 43 0 106
Masons • .. 39 8 83 9 44 1 111
Carpenters and Joiners 39 11 83 6 43 6 109
Plumbers • • • • 39 9 83 9 44 0 111
Plasterers 40 2 83 9 43 7 109
Painters .. 36 3 81 6 45 2 124
Labourers • • • • 26 11 70 3 43 4 161

The weekly rates sliown have been computed by multiply
ing the average rates per hour by the number of hours 
constituting a full week a t'th e  two dates, the summer and 
the winter hours being averaged for this i^urpose. These 
hours averaged rather more than 49 in 1914, the averages 
for the several classes ranging from 48  ̂ tor masons to 
over 49  ̂ for plumbers. They now average about 45| and 
range from a little over 45 for plumbers to nearly 45| for 
plasterers.

If the increases shown are combined on the basis of 
the relative numbers of men employed in the different 
occupations, the resulting general average increase in 
hourly rates is about Is. O^d., or about 155 per cent., and 
iu weekly wages (taking into account the effect of the 
reductions in working time) it is about 44s., or about 135 
per cent. There is little difference in the amounts of 
mcrease for different classes of men; but owing to the 
differences in their pre-war rates, the percentage increases 
are much greater with labourers than with skilled men, 
the average increase in weekly wages being equivalent to 
j-ol per cent, for labourers, compared with 124 per cent.
or painters, and with 106 to 111 per cent, for other 

classes of skilled ineu.

r  I AND Quarutino.
in mining industry, the increases

have taken the form partly of 
^______ varying in different coal-fields from

________ .. .  ' ■ ' " —

28 per cent, up to 47 per cent, on pre-war rates, and 
partly of flat-rate additions amounting to 5s. a day for 
workpeople over 16 years, and to 2s. 6d. a day for those 
Under tha t age. In some cases further increases liave 
been granted to particular classes of men; ejj, for some 
classes the basis rates of wages have been raised, and in 
Soutli Wales men on afternoon and night shifts (most of 
whom had a working week of 5 .shifts) were granted, in 
1915, payment as for an extra shift each week. The 
working time has also been shortened, the maximum hours 
■fixed for underground workers under the CJoal Mines 
Regulation Act of 1908 having been reduced from 8 to 7 
ler day in 1919, and the working week of surface workers 
aving been .reduced to 49 hours, as from January. 

1919, and to 46-J from July, 1919. The weekly wages of 
time workers remained unchanged when these reductions 
in hours Avere made, and piece rates were increased so as 
to yield the same weekly earnings as before.

As a result of the combination of percentage increases 
Avith flat-rate additions to wages, the total increase 
whether expressed in terras of money or as a percentage 
of pre-Avar rates, varies considerably with different classa 
of Avorkpeople. In the light of the evidence as to the 
earnings of coal miners, Avhich was presented in 1919 to 
the Coal Industry Commission,* it would appear that the 
increases in Avages, referred to above, represent varying 
additions to pre-war wages, ranging from less than 100 
per cent, in the case of some of the higher paid 
Avorkmen up to considerably over 150 per cent, in the 
case of some of the loAAxr paid grades. The average in
crease is estimated to be about 120 to 125 per cent. These 
figures relate to the end of February last, and do not 
take account of the further general increase which has 
recently been offered by the Government to the coal miners.

Other Mini7)g and Quarrying.—Iron miners in Cleveland 
and limestone quarrymen in Durham had received increases, 
between July, 1914, and the end of February, 1920, 
equivalent to 58 per cent, on their pre-war rates, together 
Avith flat-rate additions of 5s. per shift for men, and 2s. 6d. 
for hoys, as granted to the coal miners. In Lincolnshire 
the Avages of ironstone miners AA-erc increased by 143 
per cent, on pre-war rates, Avith an additional flat-rate 
advance of Is. Id. per shift. In Cumberland the bargain 
price for iron ore miners were raised from about 6s. 3d. to 
18s. 9d. per shift, and the shift rate for underground lead- 
i*ng labourers from 4s. 9d. to 10s. 9d.; in Ayrshire ironstone 
miners received an advance of 8s. a day. For each of 
these groups the percentage increase on pre-war wages 
appears to have been greater, on the whole, than that 
quoted above for coal miners, though the actual increase in 
money Avages may not in some cases be so great, in view of 
the differences in the pre-war earnings, to which the 
percentages apply.' On the other hand, the increases at 
some other groups of mines and quarries haA'e been lew 
than those granted to the coal miners.

Occupation.

Average (unweighted) 
of recognised 'iVeekly 

Time Rates in 
the principal centres.

Increase.

4th Aug. 
1914.
1

29th Feb. 
1920.t Per week. Per cent

1

Engineering 
Fitters and Turner* 
Ironmoulders 
Patternm akers 
Labourers 

Shipbuilding
Platers .................................
Rivetters .. .4
ShipAvrights......................
L a b o u r e r s ......................

<

s. d.
.38 11
41 8
42 1 
22 10
40 4 
37 9
41 4 
23 10

s. cL
82 5
85 6
86 8 
63 11

83 4 
80 5
84 6 
63 7

s. d. 
43 6
43 10
44 7
41 1

43 0
42 8
43 2 
40 9

113
105
106 

. 180

107
113
106
178

* Vide Volume I I I  (.Appendices, & o.( of the Report of the C o m m is s io n

t  The figures given for February 1920, include the 12i per cent, bonus on 
total eai'nings.
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E n g in e e r in g , S h ipb u il d in g  and Oth er  M etal T rades.
Engineering and. Shipbuilding.—In these industries 

general advances over pre-war rates have been granted, 
amounting, up to the end of February last, to 33s. 6d. a 
AA’eek for men on time-rates, together with a bonus of 12| 
per cent, on total earnings. In  some districts, Avhere the 
men are paid at hourly rates, the advance Avas 34s. 4|d. 
instead of 33s. 6d. For men on piece-Avork the general 
advances amounted to 26s. 6d. per week, together Avitli 
10 per cent, on pre-war piece prices and a bonus of 7 | per 
cent, on total earnings. In certain cases further advances, 
both on time-rates and on piece-rates, had been granted 
for special reasons to particu lar‘classes of men.

The following Table shows the average amount of increase || 
(inclusive of bonus) granted from 4th August, 1914, up to j 
the end of February, 1920, on the district time-rates of 
Avages for men in certain representative occupations in 16 
of the principal engineering centres and 13 of the principal 
shipbuilding centres, together with the equivalent per
centage increases OÂer pre-Avar rates. The figures are bawd 
on the wages for a full ordinary week, the length of AA'hich 
in 1914 was 53 hours in some districts and 54 in other*, 
and is now 47 hours.
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For skilled men on time-rates tlie average increaseippears lo per cent., whilst forr — uiiiiBx; tOr

laoouirio lu n<io V.V.X.U. i^or semi-skilled classes
tlie percentages would range between these two points 

I t  has recently been arranged th a t further generil in 
eases in the engineering, foundry, shipbuilding and shin’

trades of 6s per week or H d. per hour to men
^  ^ ^  ••ryN** 1!̂ ^  /NT" 1 K T\ AT' OAw4« ^repairing >r— --------  - 2 *̂. uuur to men

time work and ot 15 per cent, to piece workers shall
iy \  4 -rm \ A n iio l  inc+ .nIm ian+ e A __i t  ^

Oil tiling v\j worKers
operate in two equal instalments in April and June 

Other Metal Trades.—The general increases granted in 
the engineering and shipbuilding trades have been ex-
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me tMigiiicomiii txiLKt. i/iu-ues nave been ex
tended to a large number of workpeople in other metal 
trades, including the m anufacture of iron castings, railway 
carriage and wagon building, sheet metal working gas 
meter making, heating and domestic engineering 'bo lt 
nut, screw and rivet making, and tube manufacture In  
some other branches, however, different amounts have been 
given. Workpeople employed in the heavy iron and steel 
trades (smelting, puddling, rolling, forging, &c.) have 
received increases varying in different occupations and dis
tricts from about 100 per cent, to over 200 per cent on 
pre-war rates. In  the tinp late  trade in South Wales in 
creases ranging from 115 per cent, on earnings of over 
130s. per week up to 180 per cent, on earnings of 20s to 
30s. have been granted. As regards those sections of the 
metal trades in which minimum rates of wages are 
fixed under the Trade Boards Acts, the minimum ra te  for 
women in the chainmaking trade had been raised from 2|d  
per hour a t August, 1914, to 7^d. per hour by the end of 
February, 1920, in cases where the employer provides the 
workshop, tcmls and fuel, and to lOd. per hour when the 
worker provides any or all of these. In  the hollow-ware 
trade a minimum rate  of 3d. per hour fixed for women in 
January, 1916, had been raised to 30s. 9d. per week of 
47 hours; and in the tin  box trade a minimum rate of 
3id. per hour for women, fixed in November, 1915, had been 
raised to 7^d. per hour.

Tex tile  T ra d es .
Cotton.—For workpeople engaged in the cotton industry 

the changes in rates of wages generally take the form of 
percentage additions to standard piece-price lists. In  July, 
1914, wages stood at 5 per cent, above the standard piece 
prices, and by the end of February, 1920, they had been 
raised to 145 per cent, above the standard. Of this increase 
of 140 per cent, on list prices, however, 30 per cent, was 

1 granted in 1919 concurrently with a reduction in weekly 
I working Jiours from 55^ to 48, in order to m aintain weekly 
wages a t the same level as before. A part from this adjust
ment, wages have been raised by 110 per cent, on the list 
pri(^ , or about 105 per cent, on the pre-war level. In 
addition, allowances have been granted to certain classes of 
operatives, e.g., strippers and grinders, and spinners, the 
effect of which would be to augment slightly the increase of 
105 per cent, resulting from the general alterations in 
wages. During the early months of the present year flat rate 
bonuses, varying from £4 to  £9 for adult men, with smaller 
amounts for other classes of workers, have been granted in 
monthly instalments, the first payments having been made 
m January of this year, and negotiations are now in pro
gress with a view to a further general advance in wage 
rates.

Woollen and Worsted,—For most classes of woollen and 
worsted trade operatives in Yorkshire rates of wages rise 
or fall in correspondence with fluctuations in the “ cost of 
living ” as measured by the  index number of retail prices 
and rents published in this Gazette. Geoieral increases in 
basis rates have also been given. For time-workers in both 
the spinning and manufacturing sections the general “ cost 
of living” increase up to the end of February was 125 per 
cent, on basis rates, with a maximum of 37s. 6d. a week; 
for male piece-workers it was generally 100 per cent, and 
for female piece-workers 106^ per cent., though different 
amounts had been granted to certain small sections of work
people, e.g.j blanket raisers. The increase in basis rates 
granted in addition to the foregoing percentages was 10 
per cent, for workpeople in the woollen spinning and
woollen and worsted weaving sections. This addition is not 
taken into account in calculating the “ cost of living ”
t t m  J _ 1 _  i T  .  •  . i  1  •  _____ J ________ ______________ __

ly Iijcrei-'f i
wage,. In  the worsted spinning section the basis rates have 
been correspondingly increased, though not by a uniform

ti
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percentage. In  the woolcombing industry a t Bradford the 
workpeople have received an increase of 125 per cent, 
and increases on basis rates. In  addition to the increases 
referred to above, a general advance of over 16 per cent, 
on hourly and piece-rates was granted in March, 1919, 
concurrently with a reduction in weekly hours from 55A to 
48, in order to maintain weekly wages a t the same level as 
before.

Other Textile Trades—In  the bleaching, dyeing, printing
, »

f.lk «40 ^

roi
GO

^^^fipiahing sections also, wages are varied in accordance 
nu V' ® fluctuations in cost of living. In  Lancashire, 
Cheshire, Derbyshire and Scotland the increases over pre- 

, ''^ar rates a t the end of February were 37s. lOd. per week 
^on and 22s. 6d. per week for women, with certain 

, additions to basis rates. In  Yorkshire the incre^e for 
: time-w^orkers was 126 per cent, on basis rates, which have

3p0r‘ ,.t b0«“’

?nn̂  increased by 8 per cen t.; for piece-workers it was 
lUO per cent, on basis rates, increased by 6 per cent.
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lent to 25s. for a full week in advances equiva-
a week in the case of women W  ®f *nen, and of 18s. 
worked in this indiiQf.yT ®^'ort-time is beingworked in GiiT aW t-tim e isV in g
manufacture of carpets had in the
war time-rates and^lOS per P**®*
excluding 15 ner pre-war piece-rates
reduction in hours hn«forT*®^ i’"  ®“PPensation for a
Nottinghamshire and D avK v  m Leicestershire,
9f m X  the sh illi“„ lin addition 10«i cent.; on their earnings, and
women; and at' pen and 6s. per week to
minimum advance of 29s a weeV  ̂ trade had a
week, pins a full-time hounds r f t .  T w elkT ea^ch e l f ' "  “

Clo th in g  T ra d es .

an I n c r J o f  ?bo,5 p t o ^ ',S ? 'c .™ ‘ 'FoT‘4 .c 'S k " S
_ ew price lists have been adopted, resulting in additional
ra tro fsb ^ , recently been arranged that the minimum

per week in April, withcertain increases on piece-rates.
In  the dressmaking and millinery trades varying amounts 

of increases have been given. In the tailoring trades the 
minimum for women fixed under the Trade Boards Acts
r t T Q C S  y * C k  y  T  •  a * ,  wwas ramed from 3^  per hour in J u ly , '1914, to^sid .'pe 'r 
iiour a t  th© nd, ot F©or’' i n o n  . i r• J r --------Tuary, 1920, whilst for men it was
ra i^ d  from 6d. to Is. Id. For some classes of workers 
higher minima have been fixed.

T ransport  T rades ,
Bailway Service.—As from 1st January, 1920, revised 

scales of wages were put into fore© for the principal grades 
of workpeople in the traffic sections, except signalmen, 
engine drivers, firemen and cleaners, based on an addition 
of 38s. per week (for adult workmen) to the pre-war average 
rate of each grade. Signalmen have received flat rate 
increases amounting, a t the end of February, to 38s. per 
week. For engine drivers, firemen and cleaners, revised 
scales were adopted in August, 1919, resulting in varying 
increases for workpeople of different age or service, and 
the rates so fixed have recently been increased by Is. a 
week as from 1st November, 1919, by 2s. a week as from 
1st December, 1919, and by 3s. a week as from 1st March, 
1920. Railway shopmen have received increases correspond
ing to the general advances granted in the engineering 
trade and are to receive the further advances recently 
awarded to engineers by the Industrial Court. The general 
increase of 38s. for traffic men has recently been increased 
to 39s. with effect as from 1st April.

Dock lahoiirers a t the principal ports had mostly received 
advances amounting, up to the end of February last, to 
about 6s, to 8s. per day. For seamen the cash rates for 
able seamen and firemen, which were usually £5 and £5 10s. 
per month, respectively, in the first half of 1914, had been 
raised to £11 10s. for able seamen and £12 for firemen. In 
addition to these rates a special war-risk bonus, amounting 
to £3 per month in the case of vessels on monthly articles, 
was granted in October, 1918, to  ̂men on vessels trading 
within the war zone, and is still in force. In the carting 
industry, and in the tramway and omnibus services a 
general advance of 34s. per week over pre-war rates had 
been granted up to the end of February; further advances 
have recently been arrangd for tramway-men and carters, 
to have effect as from March and April, respectively.

ing^v^k'hr b^n

weekly wages.
, A g r ic u l t u r e .

Under the provisions of the Corn
minimum .'■‘‘t®s Kingdom. For ordinary agricul-
labourers in the finite , S j minimum rates,
tiiral labourers in England 42s. 6d. for
in February last, lang higher rate-s, in some cases,ordinary.adult labourers iwth b^ber r
for special in Ireland from 22s. to

of c®'^^*b.„£^^c^re^es in different districts as compar^
with tbe . pro-wai 1 a te s a n a   ̂ ^ calculation of the
not a"®oieiit to provi^^^^^^  ̂ United Kingdom a.s
average P®’̂ £®“*“®.dipary male labourers in England and 
a whole. j timated that the average increase

hv th lse’rates is between 120 and 130 per cent, on

wo%in?bo?i™ 'in respect of which these minima are pa.v-
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able (viz., 50 in summer and 48 in  winter for ordinary 
labourers in England and Wales) are considerably less than 
the pre-war weekly working hours; and as time worked 
in excess of these hours is paid for at higher rates, the 
percentage increase in actual earnings is probably greater 
than the above figures would indicat^ No;hces have 
recently been issued by the Agricultural Wages Boards for 
England and Wales and for Ireland increasing the minimum
rates quoted.

O t h e r  T r a d e s .
In  the following Table particulars are given of the in

creases in rates of wages in certain other industries between 
July, 1914, and the end of February, 1920. In  some of 
these cases, e.g.y the furniture, baking and electricity 
industries, further increases have since been granted, or 
are being arranged, to take effect from later dates.

Industry  or Occupation,
Usual Amount of Increase betw een July, 

1914, and the  end of February, 1921).

• » • •

» •

Printing and Bookbinding 
Oompoeitors (Book and 

Jobbing Work). 
Bookbinders ..

F urn ish ing : —
Cabinet Makers 
Upholsterers ..
French Polishers 

Baking:—
Table Hands ..

Pottery M anufacture (North 
Staffordshire).

Chemical M anufacture

40s. to 46b. a  week.

41b. Od. to 47s. 6d. a  week,

• • • •
• «

46s. to 508. a  week. 
44s. to 63s. a  week. 
47s. to 55s. a  week.

• • •  •

Electricity Undertakings ..

Qas Undertakings • • • •

32s. to 418. a  week,
80 per cent., together w ith  increases in basis 

rates for some classes.
33b 6d. a week and a  bonus of 12i per cent, 

on to ta l earnings. The rates for week
end shifts have also been raised.

33s. 6d. a week and a  bonus of 12i per cent, 
on to tal earnings. In  addition, tbe  basis 
rates have boon increased in some 
districts.

31s. 6d. to 33b. Od. a  week (for 6-day workers) 
according to the size of the undertaking,
and a  bonus of 12* per cent, on total 
earnings. Shiftworkers for whom the

Police Constables (Great 
Britain).

gecerai adoption of 8-hour shifts involved 
no reduction in hours received an addi
tional increase of Gd. a  shift.

Minimum of 72s. a  week adopted for men 
w ith  one year’s probationary service, 
resulting in increases of 42s. to 51s. in the 
m inim um  rate  (apart from probationers).

S u m m a r y .

From the details given it is evident tha t there is still a 
wide diversity between the increases granted to various 
classes of workers as regards both the actual advance in 
weekly wages and the percentage increase on pre-war rates. 
In some cases, notably among skilled workmen in indus
tries where the same flat rate advance has been applied to 
all adult workmen, the increase up to the end of February 
last was equivalent to only about 100 per cent., or less in 
some cases, on the pre-war rate. On the other hand, in 
some other cases, particularly among the lower-paid grades 
in the same industries, the advances are equivalent to as 
much as 170 or 180 per cent, on the pre-war rates. While 
the information in the possession of the Department is not 
sufiiciently complete to enable the average percentage in
crease for all industries and occupations to be calculated 
exactly, it is estimated, on the basis of the available data, 
that the average increase in weekly wages up to the end 
of February, 1920, was about 120 to 130 per cent, on the 
pre-war rates. As the length of the working week had 
been considerably reduced in the same period, the usual 
range of working hours in industry generally being about 
44 to 48 weekly as compared with 48 to 60 before the war,
the percentage increase in hourly rates would be substan
tially greater.

EMPLOYMENT AND TRAINING OF
EX-SERVICE MEN.

APPOINTMENT OF COMMITTEE.

The Minister of Labour has appointed a committee, con
sisting ot equal numbers of representatives of employers 
trade unions, ex-Service men’s organizations, and of the 
Ministry of Labour, to consider the best means of facilitat
ing the reemployment of ex-Service men, and to make 
I'e^mmendations to the Minister.
n  the committee are :~ M r. T. W. Phillips,
^.13.E. (Mmi^ry of Labour), chairman, Mr J A N

^  thrown,’ Mr.
CB F F!ing, Mr. D. S. Majoribanks,
T P TVTr A A E. L. Poulton O.B E.
Doual^Sintn^* ^  Captain
Ministry S  i  Lascelles,y Laboui, Queen Anne s Chambers, S.W.l.
■p o *imployment and re-settlembnt.
work donati^^for a^specified"^^^^^  ̂ entitled to out-of-
have exhausted their riMiT while for those whor right to benefit under this scheme an

• V [?•

extension for a further nine weeks a t a reduced rate of 
payment was granted, payable up to 31st March, 1920. At 
the end of March, a second extension of twelve weeks pav 
able to 31st July, 1920, was granted. ^

In the following Table the claims to benefit at 26th 
March are analysed according to the industries in which 
the applicants have been classified: —

,  ’tie

N um ber claiming ont-of-work 
donation a t 26th March, 1920.

,  bee®flt

Industries.

I n s u r e d  I n d u s t r ie s ,
Building and Construction of Works, 

ildiShipbuilding
E n^neering  and Ironfounding.. 
Construction of Vehicles -. 
Sawmilling, Packing Case Making, etc 
Ammunition 
Chemicals, etc.
Iron and Steel production 
Metal M anufacture..
Brick, Tile, etc.
O ther Insured Industries

« «
• •

Total, Insured Industries ..

U n in s u r e d  In d u s t r ie s .
A g r ic u l tu r e .................................
Conveyance of Men, Goods, etc.
Mines and  Q uarries.......................
T ex tile s ............................................
C o m m e rc ia l .................................
Food, Drink, and Tobacco
D r e s s .................................
Domestic Service, etc.
General Labourers ..
O ther Uninsured Industries

s • • •
• •
• «

Total, Uninsured Industries 

Grand Total .....................

Under
O ri^nal
Scheme.

Under
Special

Extension
Scheme.

7,230 1312
3,678 1,076

27,823 4,713
1,761 217
1,186 169

53 9
414 70

1,439 753
2,240 327

174 20
903 124

40,791 9,290

9,066 1,187
38,020 9,069
1,361 602
4,759 727

14,078 3,032
4,854 561
5,347 706
9.568 1,424

43,731 10,792
20,797 2,364

162,181 29,364

198,972 38,654

Total.
,n

9,042
4,654

32,530
1,968
1,356

62
484

2.192
2,567

194
1,027

I : 1 1

56.081

10,253
47.689
1,863
5,486

16,110
5.415
8.053

10,092
54,623
23,161

181,645

237,626

Compared with the totals a t 27th February, the numbW 
claiming donation at 26th March shows a decrease of 
57,989 as regards the original scheme, and an increase of 
6,476 as regards the Special Extension Scheme. The de
crease on the total figure, accordingly, amounts to only 
51,513 as compared with 83,034 for the previous month. 
The largest decreases occur in Engineering and Iron
founding, Transport, Building and Construction of Works 
and amongst General Labourers, these four groups account
ing for 64 per cent, of the total decline.

Since the Armistice 4,279,212 men have been discharged 
or demobilised from the Forces, and the total number of 
applicants at 26th March represents only 5*6 per cent, 
of this total.

As regards the re-settlement of Ex-Service men, the 
records of the Employment Exchanges show that in Great 
Britain 20,332 non-disabled Ex-Ser%'ice men were found 
employment by the Exchanges during the four weeks ended 
5th March, 1920. No separate figures can be given in 
respect of non-disabled and disabled men in Ireland, blit 
in the same period 726 Ex-Service men of both clas.ses 
were found work by the Employment Exchanges in Ireland.

The number of non-disabled Ex-Service men who were on 
the Live Register of the Exchanges a t 26th March wafr 
179,488.

INTERRUPTED APPRENTICESHIPS.
An important phase of the work of Employment E.v- 

changes is that of arranging for assistance to be granted 
in respect of apprenticeships interrupted by the War. The 
total number of Ex-Service men for whom arrangements for 
assistance under this scheme had been completed up to 29th 
March, 1920, was 32,760, of whom 12,021 were in Eiigineer- 
ing, 5,521 in Building, 4,583 in Printing and Allied Trades, 
and 2,075 in Shipbuilding.

*  DISABLED MEN.
As a result of the special efforts which are being made 

by Employment Exchanges on their behalf, 4,886 disabled 
Ex-Service men were placed in tlieir first Employment after 
discharge from the Forces during the four weeks ended 
6th  March, 1920, whilst in 332 cases the men have been 
placed a second or subsequent time.

Of 25,892 disabled men on the Live Register, 6,236 were 
leg and foot cases, and 4,885 were arm and hand case.s. 
Lung and heart disabilities each accounted for over 2,000 
cases. Although 8,282 fresh applicants were registered 
during the month, the Live Register of disabled men showj 
a decreasp of 4,715 as compared with the total at 6th Feb
ruary, 1920.

In order to assist the disabled men who are still un
employed, a special appeal was issued in September by 
the King to employees of labour, asking for the employment 
of disabled men on a percentage basis. At 26th March, 
1920, 14,338 undertakings to employ the suggested per
centage of disabled men had been accepted by local Em
ployment Committees, and a further 385 applications were 
awaiting consideration and acceptance.
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^pril, 1920. SPECIAL ARTTCI
T r a in in g ,

Tlie Industrial Training D epartm ent of the Ministry of 
Labour lias arranged tra in ing  sclioraes under wliich nl.oot 
21,000 cx-scrvice men are roceivnig instruction, this number 
representing a net increase of 75 per cent, during the n lst 
six niontlis. Tile lack of train ing  facilities which hampw^d 
such work a t the outset has now been remedied to o 
considerable degree. Locally-supervised train ing in 
technical schools and in the establishments of private em 
plovers lias been adopted m  many cases and this is beim^ 
Lppleniented to an increasing extent by Government
Instructional lac tones.

The number of Government Instructional Factories under 
the control of the IMinistry is now 47 as against 7 a t the 
time of the transfer of powers from the M inistry of 
Pensions in May, 1919. Iwenty-one of these are now more 
or less completely equipped and in working order the 
factories a t Loughborough and Aberdeen having already 
430 and 419 men m train ing  respectively. The remainder 
are being adapted and equipped as quickly as circum 
stances allow, and it is reckoned th a t a t least 14,000 train ine 
places, additional, to those already occupied, will become 
available by the time tlu it all are in full swing.

w s

THE INTERNATIONAL LABOUR OFFICE.
The Governing Body of the International Labour Office 
met in London on the 22nd-26th March. The delegates
were as follows : —

Government representatives: M. A rthur Fontaine 
(France), Sir Malcolm Delevingne (Great B ritain), Baron 
Mayor des Planches (Italy), Dr. Hermann Rufenacht 
(Switzerland), M. Francsizek Sokal (Poland), Mr. F. A, 
Acland (Canada), Vicomte de Eza (Spain), M. E. Mahaini 
(Belgium), M. S. Neumann (Denmark), M. de Alvear 
Argentina), M, Nagaoka (Japan), and Dr. Leymann 
(Germany). Employers’ representatives: M. Louis Guerin 
(France), Sir Allan Smith, M .P. (Great Britain), M. F. 
Hodaez (Czecho-Slovakia), M. Jules Lecocq (Belgium), Dr. 
Dietrich Schindler (Switzerland), and Signor R. Osculati 
(Italy). Workers’ representatives: M. Leon Jouhaux 
(France), Mr. G. H. Stuart-B unning (Great Britain), M. J . 
Oudegeest (Netherlands), M. A. Herman Lindqvist 
(Sweden), and Mr. Tom Moore (Canada).

The Governing Body approved the scheme for the 
organisation of the O fee  proposed by the Director, M. 
Albert Thomas; and it w'as agreed th a t a H ealth Section 
of the Office should he set up to deal with m atters of 
industrial hygiene, and to act in co-operation with the 
Health Department of the League of Nations.

A discussion took place on the arrangements for the 
Seamen’s Conference a t Genoa in June. I t  was decided 
to suggest th a t a standing committee, consisting of five 
representatives of shipowners, five of seamen, and two of 
the Governing Body, should be set up. This committee will 
be associated with the Technical M aritime Section of the 
International Labour Office. A general discussion also 
took place on the proposed enquiry in Russia. I t  was 
decided to accept the suggestion of the League of Nations 
to nominate a worker and dn employer as members of the 
Committee of Inquiry which is being sent by the League, 
but the Governing Body did not consider it possible tha t 
members so nominated could be members of both Com
missions. I t  was resolved th a t the International Labour 
Office Commission should confine its attention to the objects 
assigned to the International Labour Organisation by 
Part 13 of the Treaty of Peace. The Commission will 
consist of twelve members, two proposed b3" the Government 
members of the Governing Body, five by the employers’, and 
five by the workers’ members. An International Commis
sion to studj^ the question of emigration has been set up, 
to consist of a chairman, six Government representatives, 
six employers’ representatives, and six workers. Nine ot 
the eighteen members will he from European, the 
remainder to be from extra-European, countries.

Arrangements for the International Labour Conference 
for 1921 were also discussed. I t  was resolved th a t the Con
ference should take place earl^  ̂ in th a t A’ear a t Geneva, the 
following subjects to he included in the agenda :

(1) Steps taken in various countries to carrj' out tiie
decisions of the Washington and Genoa Con
ferences.

(2) Agricultural questions: . ,, ,
(a) The adaptation to agriculture of the de

cisions of the Washington Conference as to hours 
of work, unemployment, and the protection ol
women and children. . ,

(b) Technical agricultural training;
(c) Hygieno; , . r ^
(d) Right of agricultural workers to form

trade unions; • i
(e) Protection against accidents, sickness, m-

. validity and old age.
(3) Industrial diseases: ,

(а) Disinfection of wool infected with anthrax,
(б) The use of white lead in painting.

(4) Report of the Commission on Emigration.
(5) Revision of the composition of the 

and any necessary alteration in the fetatu

a c t .
18th January, 1920,

The term -Mother
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Federal Mhiister procedure, and the

^stin™ of^p’fin ''' r * '  Committee of the Reichstag cL - 
regufettens^ members, is empowered to issue administrative

olinT Council hâ s nine or more members it must
persons members a Works Committee of five

Provision is made for (1) a Central Works Council in 
addition to or (2) a Joint Works Council instead of 
individual Works Councils when interdependent establish
ments are owned by the same firm, &c.

is laid down th a t it shall be the function 
. 6  v\ orks Council to help the management to secure 

efficiency; to protect it from unauthorised interference 
and, failing agreement in disputes, to appeal to the Con
ciliation Committee or to an Ai’bitration Board to be agreed 
on ; to fix or modify, in agreement with the employer, 
the conditions of service; to promote a good understanding 
between workers and employer and to maintain the 
workers’ right of forming associations; to take measures 
to prevent danger to health and accidents; and to co-operate 
in the administration of pensions, housing or other welfare 
schemes attached to the establishment.

The Works Council has the riglit to require the employer 
to give to the Works Committee information as to all the 
transactions of the establishment w'hich affect the contract 
of service and the .activity of the workers (provided no 
business secrets are endangered or legal regulations con
travened), and to show' the W'ages books and give other 
information necessary for carrying out existing collective 
agreements. The employer must supply a quarterly report 
on the position and progress of the undertaking and of the 
industry in general, as w'ell as of the output of the establish
ment and the expected demand for labour.

Any person who w'ith intent to deceive the workers shall 
give w'rong data or conceal correct data in reports on the 
financial position is liable to imprisonment not exceeding 
one 3̂ ear and to a fine not exceeding 10,000 marks, or to 
either of tho.se penalties. Any person disclosing confidential 
information given to him as a member of a w'orks repre
sentative body is liable to a fine of not more than 1,500 
marks or to ^imprisonment; if convicted of intention to 
gain financial advantage or to injure the emploj'er heavier
penalties may he imposed.  ̂ -j

Should the engagement or dismissal of a considerable
_ - 1 ^  1 _________ rvrva 1-̂ l/%T7A*r tnnQT.imher of w'orkers 

;iH soon as possible d
Works Council the iinuin^ , v.
clnnses and the possibility of avoiding hardships.

T l f  functions of the Mim.al and Non-Manual Workers

m u 'r n o r ^ e s  " ^  that t h e  enKaKemont shall depend on
+n a narticular nationality. ____

'! ;n ^ "^ " 'ro n litte e  or an Arbitration Board. Discharge 
w.'thoiR a statement of the reasons for it is one of the

'^T f'tee°m pear'aK ainst dismissal is held to bo valid, the
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twelfths. Should the worker accept reinstatement the 
employer must pay him his wage or salary for the period 
between dismissal .and reinstatement. Should the worker 
refuse re-employment he is entitled only to wage or salary 
for the period between the date of his discharge and the
date of the Conciliation Committee’s award.

Before giving notice of dismissal to a member of a works 
representative body, or before transfer of such a worker to 
another establishment, the employer must obtain the 
consent of the works representati/f body.

THE EIGHT-HOUR DAY FRANCE.
I. SEAFARING.

On 2nd August, 1919, a law was passed establishing the 
eight-hour day or the forty-eight-hour weelc for sea- 
farers of either sex and of all ages and providing that 
further regulations as to the methods of application shomd 
be issued after agreements had been made between the 
shipowners^ and seamen^s organisations concerned.

In accordance with this law, on 25th February a Decree 
appeared in the Journal Officiel determining the applica
tion of the eight-hour law to seamen as follows: —

Ships engaged in the foreign trade, in the coasting trade, 
in pilot work, fishing, or in pleasure voyages, must choose 
one of the following methods for applying the principle 
of the eight-hour day in respect to every class of worker 
on board:—

1. Actual work to he limited to eight hours per work-
ind day.

2. Unequal distribution of daily work on the basis of
48 hours per week, not including the day set 
apart for the weekly rest.

3. Unequal distribution of the daily work spread over
one month on the average basis of eight hours 
per working day.

If the captain deems it necessary when at sea all members 
of the crew must do the work assigned them, however long 
it takes.

For “ large steamers and other mechanically-propelled 
vessels, also for “ large ” sailing vessels on which the work 
is already organised in three watches (or could he so 
organised without important changes), and for lighters 
which are a t sea for periods exceeding 24 hours, a system 
of a t least three watches is prescribed, except in certain 
cases mentioned below. This applies to the deck hands 
and to the engine-room staff, while the purser’s staff is not 
to he employed in normal circumstances more than eight 
hours daily. When in port the duration of work may not 
normally exceed eight hours, each hour spent on hoard to 
count as an hour of actual work. In  smaller coasting 
vessels, whether steamers or sailing, ships, and lighters which 
are not at sea for more than 24 hours a t a time, the 
duration of work may be calculated by the month on the 
basis of an average eight hours’ day, and the work a t sea 
may he organised in two watches, both for officers and crew.

On boats whose voyages are completed in less than 12 
hours, the duration of work may be regulated by the week 
on the basis of an average eight hours’ working day.

The following permanent exceptions are permissible: —
1. 60 hours overtime per month on board steamers

and other mechanically-propelled vessels, as 
well as on lighters (without means of pro
pulsion) remaining a t sea for over 24 hours.

2. 100 hours overtime per month on sailing vessels.
3. 24 hours overtime weekly on board lighters (without

means of propulsion) staying not more than 24 
hours at sea and on board vessels whose voyages 
last less than 12 hours.

The cases of tugs, barges and fishing smacks are dealt 
with in detail, and exceptional circumstances such as fire, 
fog, illness, &c., are enumerated in which work may be pro
longed. Arrangements are made by which overtime is 
compensated for, either by extra leave or bv additional 
remuneration. Finally, it is stated that ships which are 
unable to apply the foregoing rules through inability to 
make the necessary alterations in their crews’ quarters may 
postpone such organisation till an international agreement 
has been arrived at concerning the regulation of work on 
board ship. Meanwhile a joint arbitration commission will 
decide which ships are to benefit by this concession.

II. RAILWAY SERVICE.
PaWemeniflire of 1st April, 

law of eight-hour day laid down by the
200 000 rn^K -t^Pril, 1919 has now been applied to about 
4aff or over half the entire

S  travelling
1st July 1919' operation sinceouij, 1919, pending the establishment of a definitive

Largo ” ifi defined in the Decree. -

// t

scheme. These are said to he the only railwaymen not 
yet enjoying the full benefit of the eight-hour day.

I t  would appear tha t the application of the law has been 
facilitated by the institution of joint committees of repre- 
sentatives of the companies and the workers on each line
A higher joint committee sits a t the Ministry of Public 
Works.

The new regime has necessitated an increase in staff of 
nearly 25 per cent, in the case of those workers already 
benefiting by it, and an increase ranging from 25 to 30 
per cent, for engine-drivers, stokers and travelling staff 
This has involved the promotion of about 20 per cent, of 
the staff and the employment of too many inexperienced 
workers, the latter being one of the chief causes of the 
present transport crisis. At the end of 1918 the deficit of 
the railways had reached 2,000,000,000 francs, and this year 
with the further expenditure due to the adoption of the 
eight-hour day, it is expected tha t the deficit will reach 
a t least 4,500,000,000 francs.

tt

ftDV*

AMENDMENTS IN FRENCH LAW ON
TRADE ASSOCIATIONS.

The Journal Ofjiciel of 14th March, 1920, contains the 
text of the law of 12th March, 1920, amending the law of 
21st .March, 1884, relating to the civil capacities of Trade 
'Associations. The latter term, it should be noted, covers 
not only associations of workpeople, but also associations 
of employers, joint associations of employers and employed 
and farmers’ associations. ’

A new clause permits a married woman exercising a 
profession or trade to become a member of a trade associa
tion without the consent of her husband. Minors above 16 
years of age may also become members if their parents 
or guardians do not object. Moreover, a person 
who nas ceased to practise his trade or profession may 
continue to be a member of an organisation provided he 
has followed such trade or profession for a t least one year.

The uses to which the funds of trade organisations may 
be applied are extended. The earlier law permitted 
organisations to acquire no real property other than what 
was necessary for the purposes of their meetings, their 
libraries, or for courses of technical instruction. The new 
law permits them to erect cheap dwellings and to purchase 
land for workmen’s gardens, &c. They may also grant 
financial assistance to co-operative societies. On condition 
tha t there shall be no distribution of profits (even under the 
form of rebate to their members) they may purchase, and 
let out on hire or for loan or distribution to their members, 
raw materials, tools, implements, machines, manures, seed, 
plants, animals, and foodstuffs for animals. They may also 
give assistance in selling the produce of members, by 
exhibitions, advertisement, &e., hut not in the name or on 
the responsibility of the associations. Trade associations 
may also use trade marks and labels and claim exclusive 
proprietary rights in these. Land, buildings, and furniture 
necessary for meetings, &c., of* associations are not liable 
to distraint. The same applies to special benefits and 
pension funds.

None of the rights which have been granted to trade 
associations by any special laws, and which are not covered 
by the present law, are to be in any way prejudiced by it.

The law applies to tiie liberal professions. The conditions 
under which it shall apply to State and municipal employees 
will be determined by a special law.

INCREASED PENSIONS FOR FRENCH MINERS.*
T h e  Act of 29th June, 1894, in which the principle of 
compulsory insurance against infirmity and old age was 
applied to French miners, was amended on 25th February, 
1914. The amending Act provided for the establishment 
of a single pension fund for the mining industry of France, 
to be administered by a Council of 18 persons, upon which 
employers, workpeople and the Government were repre
sented by six members each. The State undertook to con
tribute 100 francs per annum to each pension granted and 
to pay 2,000,000 francs annually towards general adminis
trative expenses and certain other specified purposes.

Further amendments are introduced a law passed 
on 9th March of the current year. The main provision of 
this new law is the allocation of higher subventions tmvards 
the pensions granted to miners or their widows. In 
future, the subvention will be 860 francs per annum for 
miners and 430 francs for their widows, the total pensions 
being raised to 1,500 francs and 750 francs respectively. 
Among other concessions ite the inclusion within the scope 
of the Act of persons who, after having worked as miners 
for ten years, become Trade Union officials. *

The Administrative Council is empowered to fix the date 
from which the law is to take effect, which in any case 
should be not later than 1st March, 1920.

® Journal Officiet, 10th March, 1930. ^
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WAGES AND HOURS OF LABOUR IN THP  
UNITED ST A T E S, 1907  TO 1919 .

A memorandum supplied by H.M . Commercial Scpro 
tary a t W asliii^ton, dated 20th February, 1920, s t S  

, that, according to figures prepared by the Bureau of Labour 
! Statistics of the United States D epartm ent of Labour 
i the average union wage scales per hour in 1919 in certain 
trades considered, taken together, were 55 per cent hinher 
than in 1913, 17 per cent, higher than in 1918, and 72 ner 
cent, higher than in 1907. ^

The full-time hours of labour per week in 1919 were 
2 per cent, less than in 1938, and 8 per cent, less than 
in 1907. The 1919 regular full-time M'eekly earnines 
under these rates, were 48 per cent, above 1913 and 61 per 
cent, above 1907. ^

These figures relate to May in each year and apply only 
to persons employed a t time-rates, piece-workers not beine 
included. They cover the bakery, building, stone metal 
machine woodworking and prin ting  trades, and also 
chauffeurs and carmen, freight handlers, laundry workpr«9 
theatre hands and waiters. ^

The following Table of index numbers is given, showing 
the change from year to year between 1907 and 1Q1Q
. 1  ____ i n i T  4 - r . ^ x l . - .  1____•

a n d  r ev iew s .

1 ■irn » ■ ' ‘ ■

j Year.

A

In d ex  N um bers (1913==100).

R ate  of Wages 
per hour.

F u ll-tim e H ours 
per week.

R ate of Wages 
per week, 
Full-tim e.

11907 •  • •  9 90 103 92
Il908 91 102 03
1 1909 ft ft 92 102 93
11910 94 101 95
11911 96 101 96
ll912 •  • 98 100 98
11913 100 100 100
11914 ■ ft 102 100 102
11916 103 99 102
1 1916 107 99 106
11917 114 98 112
11918 9 9 •  9 133 97 130
11919 ft ft ft ft 155 95 148

W AGES AND SA L A R IE S IN SW ED EN ,
I 9 I 3 - I 9 I 8 .*

I.i(

f

In October, 1918, the Swedish D epartm ent for Social Affairs 
instituted an enquiry into wages in  various industries for 
the purjjose of discovering what increase had taken 
place during the period of the  war. As investigations had 
already been made with regard to  wages in agriculture, 
forestry and handicrafts, as also w ith regard to domestic, 
hotel and restaurant services, the new enquiry was 
restricted to manufactures, commerce, transport. State and 
municipal employment, and banks and insurance companies.

The information first obtained covered the period from 
1913 to 1917, and the first nine months of 1918, but a later 

'/enquiry carried the investigation down to the end of the 
year 1918. The enquiry included the administrative staffs 

’ (male and female) as well as the manual workers employed 
in the various undertakings.

( a )  A n M iN iB X R A T rv E  S t a f f s  i n  P r i v a t e  C o n c e r n s .
The administrative staffs covered by the enquiry are 

divided into four groups, viz.y managers, technical em- 
: ployees, office employees and shop assistants. The following 
Table shows the number of persons in each group covered 
by the enquiry, the average salary in 1913 and 1918, and the 
percentage rise in salary between the two years. [Con- 

‘ versions from Swedish currency have in all cases been made

granted to ^
'h are not coyer*
reindiced by it; ■
s The condiii
tmicipal ;

l(sjI

SCH MINERS.;
the princiP*̂ ®

t  i
i n  8̂̂  irsons, W ,

pent V i.. ,■

hI
UD-

l * r ^ .  i
their
cs P f  peDSK' ,

Vork'-* ■ I

>5;, to fi* ‘ S ' »*'

«

Group.

No. of per
sons covered 
b y  enquiry.

Average 
yearly  salary.

Percentage 
increase in 

1018 (as com-
rttk FAfl TVitiLl

1813 1918 1913 1918
UevAOU If

1913).

Managers .......................
TMhnical Employees 
Office Employees 
Shop Asssistanta

2.253 
4,477

20,217
6.253

3,156
8,643

32,096
6.253

£
446
168
115
65

£
928 
281 
193 

. 118

108
67
69
83

.__Total ........................ 32,200 50.148 137 245 79

(b) M a n u a l  W o r k e r s  i n  P r iv a t e  C o n c e r n s .
The following Table summarises the results of the enquiry 

as regards the manual workers, irrespective of Rg® se .

Year.
No. of 

establish
m ents 

covered by 
the en
quiry.

No. of 
w ork
people 

covered by 
th e  en
quiry.

Average 
No. of days 

w orked 
per head  

per
annum .

Average earn ings 
p e r w orker.

per annum per diem,

1913
1914
1915
1916
1917 
118

■ «
•  ft

« •
• «
ft ft

* •

2140
2140
2140
2140
2140
2718

197.804
203,971
209,854
220,928
218,812
26-1.0(77

286
281
284
286
278
274

iiociala Meddelanden, No. 9-lJl. 1819« Stockholm,

of i t e  w h iX g "
1  ?od it I  belifv l?  whole

in K a t t ;^ r ! 9 ? 8 " h a " r „ i^  - f  e r-o f
on the average earninga figure® computed

ing men, women and juveniles ^  distinguish-

Group.

Average
Yearly

Earnings, Percentage
Increase

from

Average
Daily

Earnings, Percentage
Increase

1913 to 1918, from
1013 to 1918.

1913. 1918. 1913. 1918.

Men over 18 years of
£ £ 8. d. B. d.

a g e .......................
Women over 18 years

69 139 102 4 10 0 11 107

Juveniles
Workers whose sex

30
27

62
54

71
100

2 7 
1 11

5 1
4 2

97
114

was not d istin
guished 60 129 114 4 2 9 5 127

All W orkers 61 124 105 4 3 9 1 114

/o r the various industries 
included in the investigation the yearly earnings of adult
yyorkers for the years 1913 and 1918, with percentage 
increases^ distinguishing men from women.

OccupationBft i
Average Num ber of 

Workpeople.

1913. 1918

ft «

• ♦

ft ft

M etal and  Engineering 
Men 
Women

P o ttery  and Glass :
Men 
Women 

W oodw orking:
Men .,
Women

Paper and P rin tin g : 
Men 
Women

Food P rep a ra tio n :
Men 
Women

Textiles and C loth ing: 
Men 
Women 

Leather and Indiarubb 
Men 
Women 

C hem icals:
Men
W om en..

B u ild ing :
Men only 

Pow er, L ight a i d  \Vater 
Men
W om en..

Commerce, Warehousin 
Men
W om en..

T ran sp o rt:
Men only

All Occupations :
Men
W om en..

ft ft

•  ■

43,763
1,176

8,760
379

11,986
199

13,735
1,431

7,553
1,994

5,419
11,4H1

1.973
967

4,591
2,096

2,885

9,768
99

3,128
563

16,794

130,358
20,398

71,889
2,456

14,012
615

17.857
208

17,747
2,638

7,959
2,030

5,277
9,602

3,345
1,436

7,209
2.780

5,819

13.652
281

3,835
880

24.132

192,733
22,920

Average Yearly 
Wage,

1913. 1918.

£ £

73 146
36 70

58 119
39 65

54 109
31 67

72 140
38 t'8

76 144
41 79

62 107
36 54

70 134
41 69

65 129
34 58

86 142

72 157
35 76

68 1.35
34 71

67 161

69
36

139
62

Percen
tage In* 
crease 

between 
1913 and 

1918.
Per cent.

100
95

104
42

101
113

94
78

89
92

72
60

91
69

99
72

64

97
108

125

(c) Civil Servants.
An enquiry was also made into the salaries of Governnient

and from January to September, 1918. ti-i i
Since the investigation made

has passed a ?as resulted in a considerable
increase in their salaries In orde^t^^^^^

Sex and Grade,
Salaries

in
1913.

Salaries (including Extra 
Bonus) in 1918.

Men (ord inary  staff) •
H igher G rade .. 
Low er G rade

Mon (supplem entary  staff).
H igher G rade .. 
Low er G rade .• ••

W omen (ordinary  s ta ll) . womeu lementary
” staff): _

£
205
88

46

Amount.

340 
199

205 
137 
165

123

Percentage
Increase.

128
182
88

176
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THE LABOUR GAZETTE. April, 1920,

STATISTICS

KINGDOMRETAIL PRICES IN THE UNITED
STATISTICS FOR 1st APRIL, 1920/ 

Summary: Average Increases since July, 1914.
Principal articles of Food ......................
All Items included ......................................132%

F o o d .
The general level of retail prices of the principal 

articles of food at 1st April, was slightly higher than at 
1st March. The price of sugar rose from 8d. to lOd. per lb. 
(for granulated). Potatoes also were dearer, the increase 
in the average price being |d . per 7 lbs. On the other 
hand, eggs, milk, and imported mutton were cheaper, the 
price of eggs falling by over ^d. each, milk ,by about ^d. 
per quart, and imported mutton by l^d. per lb. on the
average.

In the following Table is given a comparison of average 
prices of the articles of food included in the statistics in 
July, 1914, a t the beginning of November, 1918 (just before 
the Armistice), and on 1st April, 1920. In making com
parisons between prices a t different times of the year it is 
necessary to remember the seasonal variations in the prices 
of some articles : —

Article

Average Price (per lb. 
unless otherwise indicated)

•  ■

• •
• •

BeeL British—
Ribs ..
Thin Flank 

Beef.Ohilled or F ro z e n -  
Ribs
Thin Flank 

Mutton, British—
Legs
Breast ..

Mutton, F ro z e n - 
Legs
Breast ..

Bacon (streaky)t 
F lo u r.. . .  per 7 lb
Bread .. per 4 lb
Tea ..

« «

« 4

July,
1914.

8. d.

0 7i
0

0 10; 

0 6.

Sugar (granulated) 
Milk .. « « per quar
B u tte r -  

Fresh ..
Salt

Cheese (Canadian 
U.S.)t 

Margarine
Eggs (fresh) .. each
Potatoes .. per 7 lb.

or
• • • 4

0 6|  
0 4 
0 U: 
0 10:
0 5;

Average Inc. (+ )  
or Decrease (—) 

a t  1st April, 1020, 
as compared w ith

0 dh

1st
Nov.,
1918.

1st
April,
1920,

«

July,
1914.

8. d. h d. 8. d.

1 8 (1 8 | +  0 11
1 3 U  3 +  0 8J

1 8 1 3J -1- 0 85
I 2 | 0 9 | -1-0 5

1 8 | 1 9 -f 0 lOf
1 l | 1 U +  0 7
1 9 1 3 +  0 85
1 1 0 6 +  0 2
2 3 2 41 +  1 55
1 4 1 4 * +  0 55
0 9 0 9i* +  0 3 |
2 8 2 11 +  1 il
0 7 0 10 +  0 8
0 8\ 0 91 +  0 65

2 6 X .3 0 X +  1 952 6 X 3 0 t +  1 10

1 8 1 8 +  0 111
1 2 1 2 +  0 6.1
0 61 0 H +  0 2'r
0 71 1 H +  0 8.1

1st
Nov.,.
1918.
d.

+ 01
• 4

+ 01 + oj

« •

+ n

-  2J 
+

The following Table gives a percentage comparison of the 
level of prices a t 1st April, in relation to the prices of 
July, 1914, 1st November, 1918, and 1st March, 1920: —

Article.

Average Percentage Increase at 
1st April, 1920. as compared 

w ith  July, 1914.

Large 
Towns 

(Popula
tions over 

60,000).

Small 
Towns and 

Villages.
United

Kingdom,

Correspond
ing figure 

for United 
Kingdom 

a t

1st
Nov,,
1918.

1st
Mar.,
1920.

• •
• «

Beef, B ritish -  
Ribs
Thin Flank 

Beef, Chilled or F ro z e n -  
Ribs
Thin Flank 

Mutton, British—
Legs
Breast ..

Mutton, F ro z e n -  
Logs
Breast ..

Bacon (streaky)t 
Fish ..
Flour 
Bread 
Tea

• «

• •

• •

• » • •

S u p r  (granulated)
Ik ..

B u tte r -  
Fresh 
Salt

pheeseCCanadian or U.S 
Margarine ..
Eggs (fresh)..
Potatoes

• •
)t

•  «

A-9 above articles of Food
^ ^ ^ ^ t e d  P ercen tag e

Per cent.

107
133

117
107

104
118

126
49

162
129
60
66
92

402
177

146
155
132
99

194
207

139

I t Per cent. Per cent. Per
cent.

Per
cent

115 I l l 103 no
123 128 126 128
115 116 176 116
97 102 206 102

106 105 102 104
99 100 106 108

111 118 206 133
44 46 217 95

151 157 142 156
111 120 167 113
55 53 52 52
60 63 55 63
88 90 73 89

371 386 241 290
193 185 141 197
154 149 107 149
157 166 112 156
128 130 130 13093 96 97 93
168 181 412 229
148 178 69 162

131 135 133 133

not include the effect of relate to 1st April, and  therefore do
took place on 12th April in nnno prices of flour and  bread w hich
I t  IS estim ated th a t i f  the reduction of the subsidy,
increases in flour and bread othcricpmmodlUea remained unchanged the 
sidy would raise th e  increases reduction of the sub-
and about 138 per cent, for “ all item s per cent, for food alone

for another kmd^lo°can™repres^^ ioeality the Returns quote prices 
X Government butter, except in Ireland.

RETAIL PRICES.

Tlie average percentage increase for ail the articles' 
combined is based on the cost of maintaining the pre-war i 
dietary as regards the above articles. The average pJrJ 
ceutage increase in expenditure on the principal articled 
of food, which has appeared in previous issues of the 
Labour Gazette since February, 3918, can no longer be 
given, as the statistics of consumption collected by the 
Ministry of Food, on which the calculation depended, are 
not so complete as formerly and do not now afford a 
satisfactory basis for the necessary estimates as to quantities 
inirchased.

R ent, Clothing, F uel and L ight.
Increases in rents of working-class dwellings have been 

limited by the Increase of Rent Restriction Acts and, for 
the same accommodation, rents generally are the same as 
before the war, except in so far as higher rents have resulted 
from increased rates. Increases on this account averaged 
a little less than 10 per cent, of the pre-war rents.

As regards the prices of clothing, the statistics are de
signed to relate to the same qualities, or to corresponding 
qualities, so far as possible. Owing, however, to the wide 
range of quotations, both now and before the war, to 
changes in qualities and in stocks held by retailers, and to 
variations in the extent to which different articles and 
qualities have been affected by price-changes, it is im
possible to make an exact calculation of the increase in 
prices of clothing. From information as to the movements 
of prices of rneii’s suits and overcoats, underclothing and 
hosiery, textile materials, and boots, received from 
retailers in the principal towns, it is estimated that the 
level of prices of clothing, quality for quality, taking goods 
of the kind purchased by the working classes, now averages 
between 310 and 320 per cent, higher than in July, 1914.

In the fuel and light group, the average increase in the 
retail prices of coal since July, 1914, was nearly 75 per cent, 
a t 1st April, For gas the increase was less than for coal’ 
but the prices of lamp oil and candles (cheap kinds) have 
approximately trebled, while matches show a still greater 
increase. These last three items have, however, relatively 
small influence on the average movement in the fqel and 
light group, in which, taken as a whole, the average in
crease is estimated at between 80 and 85 per cent.

All I tems.
In  order to arrive at a single figure representing the 

increase since July, 1914, for all the. items taken together; 
the average increases are combined in accordance with their 
relative importance, allowance also being made for the 
increase in the prices of soap, soda, domestic ironmongery, 
brushware and pottery, tobacco, fares and newspapers, 
which is estimated at an average of about 120 per cent. 
The resultant figure for 1st April, 1920, is about 132 
per cent., this representing the average increase' since 
July, 1914, in the prices (including rents) of all the items 
included in the statistics, taking the same quantities and, 
as far as possible, the same qualities of the various items 
in 1920 as in 1914, This general increase is slightly 
greater than at 1st March, when it was about 130 per cent.
If the amount of increased taxation on commodities is 
deducted, the average increase on tlie prices of July, l9l4, 
is about 6 per cent. less.

t:

{I

;1

I t may be convenient to repeat here the figures which 
have been published from time to time showing the average 
percentage increase for ‘'a ll  item s” as compared with 
July, 1914, and these are given in the following Table:— .
Average Percentage Increase since July, 1914: All Items.

(Food, rent,, clothing, fuel and light, etc.)

, k
i
i

■i

Month
(beginning of). 1916.

.
1916. 1917. 1918. 1919. 1920.

January 10-16 35 65 85-90 120 126
February 15 35 65-70 90 120 130
March 15-20 36-40 70 90 115 130
April .. 15*20 36-40 70-75 90-95 no 132
M a y .............. 20 40-46 75 95-100 105
June .. 25 45 75-80 100 105 —
July .. 25 45-60 80 100-106 105-110
August 25 45-50 80 110 115 __
September .. 25 60 80-85 no 116 —

October 30 50-55 76-80 115-120 120 _ —
November 30-35 60 85 120-125 125 —
December .. 35 66 85 120 125 ;4 —

' I
I

The above figures show the percentage increase in tiie 
cost of maintaining unchanged the average pre-war stan
dard of living of working class families, i.e., taking tlie 
same quantities of each article at the different dates. They 
make no allowance for any charges in expenditure due to 
the shortage in the supi^lies of certain articles (e,g., butter 
and sugar), or to the economies which have been necessary 
in cases where wages have risen less tlian prices.

( N o t e .— L ab our  G a z e t t e  for March contained a full 
account of the scope and method of compilation of the above 
Statistics.)
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^  than for c*| 
{cheap kinds) b  

a still gr«-3 
noirerer. relatitf 
nt in the fqel 
le. the averaiZr..
5 per cent.

[8.

I® ' S '
116

iocrê ® r 
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 ̂ April, 1920. ^ATISTICS OF r e t a il  Pr ic e s
FRANCE.

P a r i s . *
The index number representing the  general lov..! 

rot;iil P^icf of .food, fuel and lighting m Paris during 
F e h r u a r > >  1920, m d ica t^  a nse of 14-1 per cent, as conf 
larcd with the preceding month, and is 239 per cent' 
aigher tlian in Ju ly  1914. The computation of tlie nmve- 
nieiit 111 the general prices level m based on the pre-war 
biujget of a typical Parisian family of the working-class 
and It IS assumed tli.at no change has taken place in the 
standard of dietary throughout the period cjovered.

ITALY.
ia )  R o m e .  !'

The general level of food prices in Rome shows an increase 
of 9 per cent, in February, 1920, as compared with the 
preceding month, and an increase of 199 per cent, as com
pared with the first half of 1914. If th e , prices. of other 
household necessaries (clothing, fuel, lighting, rent, &c.) 
be also taken into consideration, the general level in 
February shows an increase of 11-4 per cent, as compared 
with January, and an increase of 193 per cent, as compared 
with the pre-war level.

The basis of the foregoing computation is the cost of 
satisfying the weekly requirements of a working-class family 
consisting of two adults and three children, and it is 
assumed th a t the standard of living has been identical 
throughout the period covered.

(&) Milan.t
The cost of m aintaining the pre-war standard of living in 
Milan for one week, in the case of a family consisting of 
five persons, a t the prices current in March, 1920, was 
2*0 per cent, below th a t of February and 274 per cent, 
higher than in the first half of 1914. The cost of food alone 
showed a decrease of 2*9 per cent, as compared with 
February, but an increase of 306 per cent, as compared with 
the first half of 1914. The cost of clothing in March was 
293 per cent above the pre-war figure, and th a t of heating 
and lighting 325 per cent. \ ren t shows an increase of 
8*3 per cent, on the pre-war figure.

HOLLAND (AMSTERDAM). §
The index number representing the to tal food-bill of 

working-class families in Amsterdam, calculated a t the 
prices current in February, 1920, shows an increase of 
0*9 per cent, as compared with the cost in the preceding 
month, and an increase of 105*1 per cent, as compared 
with the cost in 1913. The cost of the food budget is com
puted on the assumption th a t no change has taken place in 
the dietetic standard throughout the period covered,

SWEDEN.ll
At the prices prevailing in March, the cost of 

taining the standard pre-war budget of a typical Swedish 
household in the m atter of food, fuel, and lighting repre- 

, sents an increase of 0*3 per cent, upon the cost in the 
- preceding month, and of 191 per cent, in comparison 
■ with July, 1914. The “ typical family ” is one consisting 

of a man and wife and two children, which had an expendi
ture (in 1914) of about £111 per annum. The above hgures

„ relate to the principal towns of S w e d e n  taken togethei, 
but if the same budget be taken to apply to Stockholm 

'■ alone, March shows an increase of 0*3 i)er cent, as agains 
February, 1920, and of 201 per cent, as compared with 
July, 1914. r

The above computations are based on a comparison 
expenditure upon articles of food, fuel and lighting ®^y* 
The total family expenditure, including also 
expenditure upon rent, clothing, taxation and  ̂ ’
at the prices current on 1st April, 1920, shows 
of 165 per cent, when compared with the expenditure in
July, 1914.

UNITED STATES .H
The general level of retail food prices in the U 

States in February was 0*5 per cent, lower than th a t o ttn e  
■ preceding month, and 16 per cent, lower than th a t o

ruary, 1919, but was 96 per cent, above the evcl ot Juiy,
 ̂ 1914. In the computation of the general 
articles of food are “ weighted according to P

2  live importance in household consumption, . , r
assumed that no change has taken place in the 
living throughout the period under review. ______ _

•F ro m  inform ation eupplied th rough  ^
of the  G eneral S ta tis tica l D ep a rtm e n t of ^vance. M unicipal Office of 

, t  In form ation  supplied  th ro u g h  th e  courtesy  of th e  M unicipal

“ f f i r a S f o n  supp lied  th ro u g h  th e  courtesy  o£ th e  M uuieipal Labour 

;  T S i o S i o n  supplied  th ro u g h  th e  courtesy  ol th e  D irec to r of the
M ununpal S tatistical B ureau  of A m s to r^ m . D irector of th e

B Inform ation supplied th ro u g h  th e  eourte y
Bureau of Social S ta tis tics, S tocldiolm . of th e  F ederal Com-

V Inform ation  supp lied  th ro u g h  th e  ooiwtosy ol tno  ou
mlssioner of Labour Statistics. W ashington, u .u

CANADA.

o f ^ V V i f  P e b r u l r f a  family

m July, 1914. If the t o t a l e x p e n d i t u r e  
lighting and rent be considered^the Eoh^ npon food, fuel, 
an increase of 2 per cent n rno  ^ ̂ ^ruary figures show
ing month, and 0^  74 per c e n r  a f  ̂
1914. The difference in the extenrof

expendiTre® onT^^ "irdu^to th*̂

statistics, was Only about’15 per cent u? 
period immediately heioX  t h e T a r

s

NEAV ZEALAND.!

nuni^bor of retail prices of food in March
I f  r  relating to 25 representative towns
m New Zealand, shows an increase of 1-3 per cent whou
J°llTv ‘̂̂ ?q^4' ' ‘^  ̂ preceding month. As compared wUh July, 1914, all the groups of food specified in the Table
were dearer, the combined index number for March, 1920 
being 61-7 per cent, above the pre-war level. In the comi 
putation of the general index numbers, regard is had 
to the relative importance of the various groups of com
modities m consumption before the war, and it is assumed 
th a t in this respect no change has taken place.

Group of Articles.

Feb., 1920. July, 1914.

G ro c e r ie s ......................................................
D airy p r o d u c e ............................................
Meat ......................................................

All Groups Combined 
(Weighted  Percentage I ncrease).

Per cent.

+  2'3 
+  1*7 
-  0‘3

Per cent.

+  78-0 
+ 55‘3 
-1- 46-1

+  1*3 +  61*7

Increase (-h) or Decrease ( 
in March, 1920, as 
compared with

-)

* Inform ation supplied through the courtesy of the Canadian Depart
m ent of Labour. O ttaw a.

t  Inform ation supplied through the courtesy of the Government Statis
tician of New Zealand.

FOOD PRICES—GENERAL SUMMARY.
P e r c e n t a g e  I n c r e a s e  in  t h e  RETAIL PRICES OF FOOD 

IN THE V a r io u s  Co u n t r ie s  a t  t h e  u n d e r m e n t io n e d  

DATES, AS COMPARED WITH JULY, 1914.

[N.B.—The figures below should he read in connection 
with the details given under each country in this and 
previous issues of The Labour Gazette.3

Percentage Increase in Retail Food Prices
since July. 1914.

Country.
July,
1915.

July,
1916.

a  •

a  »

Per
cent.
32

Per
cent.
61

a  •

■ •

• •

• •

61f

6*>*
24
19tt
2ir

« 0

11
■  0

United Kingdom ..

Foreign Countries 
Beigiumt ••
D enm ark  
F rance (P aris)t

(o ther Town8)f
H olland 
I ta ly  (Rome)

„ (M ilan)..
Norway 
Spain ..
Sw eden! •«
S w itzerland ..
U nited States

OVERSEA DOMINIONS 
A ustralia 
C anada ••
Ind ia  (C alcutta)'
New Zealand
South A frica .. ________________

— . j  fv,ot thp flffures for the United Kingdom in this
•  I t  should For â il items the increase is 132 per cent

table relate to food only, j q includes fuel, lighting, and clothi^^^^
(Seep.  176.) a l s o  included in these figures. J  Figures for
X F uel and  lighting n tjjo figure given relates to August.
H & s  tor SIS i o n t t a T p H l  to L p tem b ^ r. t t  Figures for Juno.

July, July,
1917. 1918. 1919.

Per Per Per
cent. cent. cent.
104 110 109

•  •

66
•  •

87
1 «

112
83 106 161
84§ 144§ 1885
42 76 110
37 103 106
•  « 225 210

ll4il 179 189
27” 61” 30”
81 168 210
78tt 122tt 160tt
43 64 86

26 32tt 47
57 76 86
16 311 51B
27 39 44
28 34 30

L atest figures 
available.

Rise. Date.

Per
cent.
135*

296
151
239
220
105
199
306
104
30

191
137
96

April '20

Jan. ’20 
Jan. '20 
Mar. ’20 

1st Qr.’20 
Fob. '20 
Feb. ’20 
Mar. ’20 
Fob. ’20 
Sept. ’19 
Feb. '20 
Dec. '10 
Mar. ’20

Feb.
Fob.
Mar.
Mar.
Feb.

*1
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EMPLOYMENT OVERSEAS.

FRANCE.*
Employment Exchanges in March.—According to returns 

furnished to the Central Employment Exchange, the 
number of permanent situations found by Exchanges 
during the week ending 27th March was 10,859, of which 
7,771 were for men and 3,088 for women; this total 
shows it decrease of 2,917 on that of the previous week. 
There were also 9,688 temporary situations found, 8,732 
being for men and 956 for women, while in addition 3,920 
foreign workers were placed in employment, making a total 
of 24,467 placings in all.

The number of applicants for work who were not placed 
was 11,009 (8,156 men and 2,853 women), a decrease of 
1,618 on the previous week. Of the unplaced applicants, 
over 53 per cent, were resident in the Seine Department 
(which includes Paris). The unsatisfied offers of work 
amounted to 10,419, of which 5,703 were for men and 4,716 
for women, the total showing an increase of 146 on th a t of 
the previous week. Twenty-nine per cent, of the unfilled 
vacancies were in domestic service and 14 per cent, in the 
wood-working and building trades.

DENMARK.t
rncmployment hi February.—According to returns made 

to the Danish Statistical Department, supplemented by 
data furnished by the Central Employment Exchange, out 
of a total of 294,934 workpeople 9*6 per cent, were un
employed on 27th February, as compared with 13-2 per cent, 
on 31st January. The following Table gives the percentage 
of unemployment in various industries in Copenhagen and 
in the provinces on these dates. (Comparative figures for 
the end of February, 1919, are not available); —

Trades.

J<menhttgen: 
Bnilding tra •  • • «trades ..
O ther industries 
Commercial em ploym ent 
Genera! labourers (trades not 

specified)

«  •

•  •

Total .. • •

• • • •

Provinces 
Building trades .,
O ther industries 
Commercial em ploym ent 
General labourers (trades not 

specified)

• •
■ •

Total

G rand Total • .

N um ber of 
W orkpeople 
included in 
E etu rns for 

27th Feb., 1920.

Percentage Unem ployed

30th Jan., 
1920.

27th Feb., 
1920.

P er cent. P er cent.

13,293 17*2 14*3
64,669 4*4 3*0
14,135 0*9 0*9
32,670 9‘2 4*3

124,667 6*7 4*3

22,334 25*3 23*7
69,213 6*1 4*9
14,480 1*3 1*2
74,260 26*7 19*5

170.267 ■ 17*6 13*4

294.934 13*2 9*6

SWEDEN.l •  •  •

Employinenty October-Eecemherj 1919,—The percentage 
of members unemployed in Swedish trade unions a t the 
beginning of December, 1919, was 3*8, as compared with 
3*2 per cent, on the corresponding date in the preceding 
month, and 3*4 per cent, in December, 1918. The follow- 
mg Table gives particulars as to unemployment a t the 
beginning of October, November and December, respec
tively. (Corresponding data for 1918 have been added 
from an earlier issue of the Journal): —

Unions,

M ember
ship 

reporting 
a t  Dec. 

Ist, 1919.

All Unions M aking E eturns. 118,690

• »

Pbincipal Unions 
Bricklayers and Masons 
B last Furnacem en, etc. ..
Foundrym en.etc ..................
1 m plate W orkers................
Engineering Workers 
Boot, Shoe and  L eather

W o r k e r s .......................
Bakers and Confectioners 
Brewery W orkers . 
Tobacco W orkers . 
^aw m ill W orkers . 
W oodworkers 
Municipal W orkers..
General W orkers and Fac- 

io ^ -P p era tiv es  (trades 
not distinguished)

1,571
7,060
3,787
1,308

34,055

• •

•  •

4,0.57
3,182
2.372
4,413
6,012
6,066
4,802

•  « 16,144

Percentage U nem ployed on 
1st of M onth.

Oct.
1919.

3-1

Nov.
1919.

3-2

3*70*6
4’0
0*8
3’4

0*2
3-6
1 4

1*2
3*1
0-y

6*1

8’0
0*9
2*71*0
3*1

Dec. I O ct 
1919.11918.

3*8 I 3*7

0*1
5*1
2*80*1
2*7
3*5
0*7

7*2

16*4
1*3
315
2*1
2*7

2*6
0*5
1*8
V7
2*3

0*1
5*22*2
0*2
8*6
7*2
2*1

8*0
5*9
0*1
0*81*1
0*8

7*2 I 12*1

Nov. Dec. 
1918. 1918.

3*2 3*4

5*7
0*6
2*3
1*6
2*1

12*1
0*8
1*9
3*4
2*0

0*1
8'0
7*4
0*1
1*2
1*8
0*4

0*5
8*2
0*2
2*32*0
0*5

9*3 0*2

1920.
Denmark, Uopenha^en!” ^^^’ M arch, 1920. S tatistical D epartm ent of

Affairs), F eb ru a ry jw io .sfo c ilw ^ ^  SM'cdish D epartm ent for Social

I

NORWAY.
Employment in January—T̂ he following Table shows the 

percentage of members repcA-ted unemployed at the end of 
Januarj’̂ in certain trade unions making returns to the 
Norwegian Central Bureau of Statistics, comparative 
figures being added for the previous month and for January 
1919 : —

G roup of Trades.

M em bership. Percentage
Unemployed.

Jan . 31, 
1920.

Dec. 31, 
1919.

Jan. 31, 
1919.

Jan. 31, 
1920.

Dec. 31, 
1919.

Ja n . 31 
1919.

B rick layers and  m asons 
(C hristiania)

C arpenters, «tc...................
P ain ters lO hristian ia) ..
M eta lw o rk ers
Boot and  shoem akers ..
P rin te rs  ........................
Bookbinders (C hristiania) 
C abinetm akers .. 
B akers (C hristiania)

890
1,470

735
lO.lfti
1,034
2,515

892
610
450

887
1,474

695
10,208
1,005
2,507

982
626
510

829
1,608

450
9,212
1.067
2,333

879
680
450

1U5 
6*4 
9 8 
1‘3 
0*9 
0*3 
1*0 
1'5 
3*1

27*5
5*5
5*5
1*4
0*6
0*4
0*5
0*5
1*2

10*9
3*4-
0*9
4*8
0*5
0*8
1*0
4*3
4*2

T otal ........................ 18,700 18,894 17,408 2‘4 2*8 4*0

SWITZERLAND.t
Employment in February.—The monthly report issued 

by the Central Employment Exchange of the Swiss Un
employment Department states that employment under
went a decided improvement in February. For every 100 
vacant situations for men notified at the Local Employment 
Exchanges there were 110 applications, as against 151 in the 
iprevious month and 197 in February, 1919, while for
women there were 68 applications for each 100 vacancies as

idiagainst 65 in the preceding month.
The conclusion drawn from these figures is borne out by

the weekly reports from the Cantonal Central Clearing 
Houses.

As pgards individual trades the report states that 
a considerable number of builders’ labourers were still out 
of work, as were also electrical assemblers, wiremen, stokers 
and firemen, enginemeii, general metal workers, certain 
categories of watch and clockmakers and lace makers, 
saddlers, bakers, butchers and workers in the printing 
and hotel trades. There were also a fair number 
of clerks, warehousemen, messengers, packers and factory 
workers out of employment. There was a pressing demand 
for agricultural workej*s. Smiths and wheelwrights and 
bricklayers and miners were also in demand.

Women were also in good demand for domestic service, 
hotel work and for the textile industry.

CANADA.!
Employment in December.—Returns relating to un

employment in December were received by the Canadian 
Department of Labour from 1,434 labour organisations, 
having a total membership of 174,203. For all occupations 
represented, 4*98 per cent, of the members were unemployed 
at the end of December, as compared with 3*58 per cent, 
in November, 1919, and 2*76 per cent, in December, 1918.

The following Table gives the percentages unemployed 
in the principal groups of trades in November and 
December, 1919, and in December, 1918; —

G roup of Trades.

M ember
ship 

reporting 
on

31 Dec 
1919.

Percentage
Unemployed a t 
end of Month.

All trad es  reporting

Pbincipal Unions.
Building and  construction ..
Mining, quarrying, and refining of ores 
Metals, m achinery, and conveyances 
Textiles, carpets and cordage 
Clothing and  laundering  ..
Food, tobacco and  liquors ..
Leather, boots, shoes and  rubbers
Steam  railw ays .......................
S treet and electric railw ay employees 
Navigation, seafaring, dock labour, etc 
Team sters and  chauffeurs..
Pulp, paper and  fibre 
Printing, publishing and paper goods

• •
•  •

174,203

22,917
11,543
20,420
2,219
2,442
3,976
3,607

53,120
5,133
8,766
3.872
5,796
8,596

' Dec., 
1919.

Nov.,
1919.

Dec.,
1918.

4*98 3*58 2*78

12*06 6*82 8*68
2*10 1*14 1*24
3*72 5*73 ■ 3*53
0*36 0*05 1*41
0*12 0*44 3*42

11*32 1*58 8*63
0*44 0*47 1*33
1*59 1*17 0*36
0*62 0*24 0*06

29*37 17*49 7*80
2*89 3*43 2*57
0*62 2*23 0*43
1*08 1*05 0*86

* Inform ation supplied through the  courtesy of th e  Norwegian Central 
Bureau of Statistics.

t  Eidneniissischc Zc/itrahtelle /iir  JiMlimachwciis, ^o?iati>bericht, February 
1020. Berne. ,

t  The Labour Gazette. February, 1920 The Canadian D epartm ent oi 
Labour, O ttaw a
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U N I T E D  S T A T E S .*
I^MPI.OYMENT.

Kmphymnit in !• ehniuru.— The followinu .
Jilts showing the volume ol employment in rem-oln 
iiiul'nctuniiff establishments in 13 seleoterl

(h )  I i 'e h i 'u u A f  IQ pn «« ~   ̂ ~
----------------------- 0. as compared with Vehr

leius s,.u»...s -..v v' PYuv ui eiiipioyment in repres 
lanuliictuniiff establishments in 13 selected inrl..c 
ho United States in Eebru.n.y, 1920, as c e n S
,) the preceding month and (6) February, ic

dustries in
compared with

Y) 3919, arc
Industry .

lie 4/4 ..4V444K11 reo ru arv  i qi q
ompiled trom reports received by the United Stafp« 
f Labour Statistics Bureau

^  31,
i s i r

- %

(a) February, 1920, ,is compared with January, 1920 .

Industry,

Number 
of Es

tab lish 
m ents 

R eport
ing.

(•I

report jjsrr f
Sirhs Uii 

. • For every ifi
Eniplonnej 

’ against 15l*inv 
’> 9̂39, while h 
•« 100 vacancie;

^  is iwrne oat • 
Central Cleari:

eport states ili 
rers were still 
>, wiremeDj stok 

workers, certii 
and lace mak 
. in the printi 

a fair 
ickers and fa 
1 pressing denu 
wheelwrights 
aand.

nuinb:

aef

domestic service

PertfoW®

jO-06

3'2([•36
0*12

i r »

5'62
r h

0*06

hof.rlT
0-21

0

be

•on and s te e l .. 
ailway and  
tram w ay car 
building and  
repairing 
utomobilo 
manufacturing 
otton m anu
facturing 
otton finishing 
bsiery and  
underwear 
'oolle n
Ik • • • <
;en’s read y  • 
made c lo th in  g 
ootsand s h o e s  
jgar m a n u fa c ' 
taring
eather manu* 
faoturing 
aper m ak ing ..

80
49

38

53

16
61

47 
50
48

68
55

N u m b er of W orkpeople. E a rn in g s .t

Iron  and  s t e e l .. 
R ailw ay  and 

t ram w  ay  car 
bu ild ing  and

otEs-'l 
tablish- 
m ents i ,

\S uing

1919.

1919?

Earnings.t

Feb.,
1920.

Increase
( + ) o r

Decrease 
( - ) .

Feb.,
1919.

147.521 
62.279

Jan .
1920.

144,787
47,195

114,565

46,248

13,128
32,295

41,376
21.337
28,372

63,793
17,522

32

55

18,497

31,990

Feb.,
1920.

lu c re a se  
( +  ) o r 

Decrease 
( - ) .

147.151
47,020

P e r  cent.
+  1-6
-  0*4.

118,534 +  1’7 j

45,132 — 2-4

12,787
31,993

— 2-6 1 
— 0*9

40,767
31,279
28,838

— 1-5
— 0*3 
+  1 ‘6

62.791
16.732

-  1-6 
-  4-5

17.959 — 2*9

31,781 — 0-7

Jan.,
1920.

F e b ,
1920.

Ilncrease 
(+ )  or 

Decrease

repairing
Automobile

£
,145,551. - 2,271,325
594,441 577,566

P er cent.
+  5-9 
— 2*8

795,552 776,365 ~  2 ‘4

201,379 193,225 -  4*0

66,681 
128,105

59,755
122,490

~ 1 0 ‘4
—  4-4

m anufaeturi ng 
Cotton m anu

facturing  
Cotton finishing 
H osiery and

u nderw ear
Woollen
Silk
M en’s read y l 

m ade clothing 
Boots an d  shoes 
C igar m anufac

turing
B eather m anu - 

fac tu ring  
P aper m a k in g ..

F o b .,
1920.

Increase 
(+ ) or 

Decrease 
( - ) .

149,904 
52,373

89,846 126.149 +  40*4

57 60,116 67,374 +  14*5

8,394 
28,559

18,252
17,667
19,117

58,738
18,363

83

57

16,448

31,126

12,787
32,344

41,042
21.279
28,710

63.760
16,581

Per cent. 
+  1-6 
-  15*9

£
2,308.998

738,530 840,138

539,898 846,050 +  56*9

147,911 244,875 +  66'6
+  52'3 
+  13’3

30,349
83,874

+124-9 
+  20-4 
+  50‘2

60,657
12.3,957
83,650

+  8-5 
-  9-7

245,313
69,788

18,444 +  12-1 76,059

32,449 +  4*3

£

59.766
123,579

Per cent 
+  10-3 
-  13-3

213.761
205,671
198,968

304.749
69,096

99.798 

134,736 174,412

+  98-fl 
+  47'3

+252-4 
+  85-9 
+137-9

+  24-2 
+  15-6

+  31-2 

+  29-4

224,191
201,186
207,510

217,110
205,671
200,164

— 3-2 
+ 2-2
— 3-5

320,971 
75,885

299,600
69,918

99,693 97,049 -  2*7

171.242 170,613 -  0-4

veil muustrics
ersons employed

!;nd in three cases an increase. Decreases in aggregate 
ijarnings are shown in 1 1  industries.

1920 "earning^ ta. 1 . ’ compared with February 1919 TIia
f252 f n e r t ? ; ?  W ie n  indust v

and tianicar building and repairing, ^

of t a & t a S  Oommisaione7s
of^tae® aggregate w ages bill tor tw o weeks in the case
or,/i j  ra ilw ay  and  tram car building and reoairintr
and  th e  silk  industries, and  for ono w eek in o ther cases. ^

EMPLOYMENT THE UNITED KINGDOM MARCH.

GENERAL SU M M A R Y .
I

-HEBE was a further improvement in the state of employ- 
lent in March, and employment was good in most of the 
■nncipal industries. The engineering trades had largely, 
■ut not entirely, Recovered from the effects of the recent 
fenke a t the ironfoundries. The most notable exceptions
0 the generally favourable situation affected workers in 
he Irish linen trade, with whom employment v^as slack, 
nd seamen, with whom it  was moderate.
Trade unions, mainly of skilled workmen, with a net 

f lembership of 1,567,170, reported 1-1 per cent, of their 
5 aembers as unemployed a t the end of March, as compared 

vith T6 per cent, a month earlier, 
f In industries in which workpeople are insured against 
 ̂inemployment under the National Insurance Acts, the per- 
' unemployed a t 26th March, 1920, including de-

aobilised members of H.M. Forces claiming Out-of-Work
was 3*63. The corresponding percentage for 

7thth February, 1920, was 4-42. The to tal number of ex-
and women in  all industries claiming Out-of- 

York Donatibn on 26th. March was 240,508, as compared 
ith 293,144 on 27th February.
I lie number of men on the live registers of the Employ-

.aent Exchanges a t 2nd April, 1920, was 290,472, or a
^Mwrease of 60,546 on the to tal a t 5th March; the number

'I was 47,382 or a decrease of 5,525 on the total
t 5th March. The number of vacancies unfilled a t 2nd
^pnl was 35,965 for men and 50,552‘ for women, the
°'‘F®®Po*'ding figures a t 5th March being 32,625 and
G lo l .
Bj^ployment continued good a t coal mines. There was 
slight increase in the number of men employed in March, 

s compared with February and a considerable increase
1 ago. The average number of days worked per 
•eek by the mines was 5-72, about the same as a month 
arlier and a year earlier. At iron and shale mines em- 
' oyment continued good, a t tin  mines fair. At lead and 
me mines employment improved and on the whole i t  was

was also good generally a t quarries, 
n the pig iron industry and a t iron and steel works 

! Pjoyment continued good on the whole and showed fi 
'Urther slight improvement. In  the engineering trades 
*80 employment was better in March than in February, the 
6ct of the recent dispute a t iron foundries being uo 

mger seriously felt in some districts, though in others a 
ortago of castings still hampered industry. Employment 

r u ®"^pkuilding trades remained good on the whole in 
^ch and showed an improvement on the previous month.

IJ

In  the tinplate trade employment continued good, apart 
from stoppages resulting from the strike of steel workers 
in South Wales. In  the other metal trades employment 
wa^ good on the whole.

In the cotton trade employment was good and rather 
better in March than in February, but there were some 
stoppages owing to shortage of fuel. In the v^oollen and 
worsted trades it continued good, though shortage of 
worsted spinners and combers resulted in short time in the 
wool sorting department. The hosiery, silk, lace, carpet 
and jute trades were well employed. In  the linen trade 
employment was good, in Scotland but slack in Ireland. 
There was an improvement in the textile printing, dyeing 
and finishing trades and, on the whole, employment was 
good in March. I t  was good generally in the leather trades 
but only fairly good in the boot and shoe trades, in which 
there was a considerable amount of short time. Employ
ment continued fair on the whole in the ready-made 
tailoring trade and fairly good in the bespoke tailoring 
trade, with dressmakers and milliners in Loudon, and in 
the wholesale mantle, costume, blouse, etc., trades in 
London, Manchester and Glasgow. ‘ In the shirt and collar 
trade, the corset trade and, on the whole, in the felt hat 
trade employment continued good.

In the brick trade employment was generally good in 
March, and there "was an improvement on the previous 
month in some districts. The cement trade continued to 
be M̂ell employed, and much overtime was worked. In the 
building trades employment continued good, and better 
than in February, the improvement especially affecting 
painters; the shortage of bricklayers and carpenters was 
still more marked than a month earlier. In the wood
working and furnishing trades employment remained good 
on the M̂ hole; with packing-case makers it was only fair. 
Employment in the pottery and glass trades and in the 
pai/er printing and bookbinding trades continued good. 
In  the food preparation trades it was fairly good.

As regards agricultural labour, there was still a fairly 
treneral demand for skilled men; for others domand 
and supply were about equal. In the fishing industry 
einploymeiit continued good generally, with notable 
exceptions in Scotland. Employment with seamen con
tinued moderate on the whole. With dock and riverside 
labourers employment ranged from good at some ports to
slack a t others.

Tlio general position, as indicated in the above para- 
o-raphs, is sliqwn in further detail ih the statistical Tables 
on the' following pivgo and in the detailed reports on tlio 
principal industries which follow them.
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UNEMPLOYMENT IN INSURED TRADES.
The followine; Table shows the mimbei* of persons insured 

against unemployment under the National Insurance Acts, 
1911 to 1916, and the number of persons whose unemploy- 
inent books or out-of-work - - - - -  — n-ort
lodged'' a t 26th March, 1920. 
to the donation scheme for 
separately on page 172.

or puraUJlo uiiuat5 
donation policies remained 
Further particulars relating 
ex-service men arc given

Trade.

N um bers Insured  a t 
Jan u ary  14th, 1920.

N um ber of U nem ploym ent 
Books and  O ut-of-W ork 

Donation Policies rem ain 
ing lodged 26th M arch,1920

• • • 4Building 
vVorks Oonstruotlon 
Shipbuilding .. 
Engineering and 

Ironfounding 
Vehicle Construction 
Saw m illing ..
O ther Insured  W ork

people
Total Insured  under 

Act of 1911 •. • •
Iron  and  Steel M anu

facture
TinplateM anufacture 
Wire M anufacture .. 
Anchors, Chains, 

Nails, Bolts, N uts, 
Rivets, etc.

Biass

675.287
119,700
305,719

1,102,228
205,033
13,694

41.790

2.463,456

• *
• •

O ^ p e r , Tin, Lead,
• •_jnc, etc. 

H ardw are, Hollow- 
w&rc« •• ••

Tools. Files, Saws, 
Im plem ’nts, Cutlery 

C l o c k s ,  P l a t e ,
Jew ellery.................

Needles Pins. Type
founding Dies, etc 

E lectrical Scientific 
etc. A pparatus and 
Appliances. 

Miscellaneous M etals 
A m m unition and  E x

plosives 
Chemicals
L eather and Leather 

Goods
Brick, Tile, and  Ar

tificial Building 
M aterials

Sawmilling, M a
chined W oodwork 
and  Wooden Casesf 

Rubber and  M anu
factures thereof .. 

e th e r  Insured  Work
people

Total Insured  under 
Act of 1916 ..

Total, I nsured  I n
dustries • •

189,086
16,299
20,060

13,480
20,324

23,687

67,795

16,313

9,703

4,585

33,769
2,551

42,227
89,327

37.581

36,120

69.077

28,692

39,766

749,451

3.212,906

Females T otal. Moles. F em ale -11 Total.

3.220 678.507 18,517 128 18,645
836 120,530 3.616 69 3,685

5,332 311,051 10,622 322 10,844

193,082 1,295308 64,7-^ 12,096 66,822
13,978 219,006 4.276 349 4,625

732 14,426 1.222 19 1,241

194 41,000 319 5 324

217,369 2.680,824 93,199 12,087 100.186

7,796 198,882 2,082 690 2.781
Am, A  Am

3,495 18,794 2,755 285 3,040
A m  A

7,486 27,646 230 no
r

349

12,023 25.612 195 223 418
7,156 27,480 197 94 291

8,955 33,642 254 106 360

44,737 112,532 1,240 1,198 2,438

6,248 22,561 167 74 241

6.767 16,460 314 39 353

6,715 11,300 75 35 110

21,099 54,868 1,500 588 2,088
4,580 7,131 285 51 336

79.443 121,870 2,626 4,533 7,159
24,942 114,269 1,626 814 12,440

20,223 57304 1,048 490 1,538

7,830 43.950 413 210 623

17,073 76,150 1,301 660 1,961

27,903 56,506 687 544 1,231

82.835 129,601 1,356 3.653 5.009

397,296 1,146.747 18.351 14.415 32.786

614,665 3,827.571 111.550 27,402 138,952

In  the followi’ng Table are given the unemployment 
percentages based cn the figures given above, together with 
the increase or decrease as compared with 27th February, 
1920: —

Trade.
{For fuller headings 

see Table above.)

Percentage Unem ployed 
a t  26th M arch, 1920.

Inc. ( +  ) or Dec. (—) as 
com pared w ith  

27th F ebruary , 1920.

• «
» •

Building....................
W orks Construction 
Shii>building . 
Engineering and 

Ironfounding 
Vehicle Construction 
Sawm illing .. 
e t h e r .......................
Total Insured  under 

Act of 1911 ..
Iron  and  Steel 
Tinplate 
Wire
Anchors, Chains, etc.
B r a s s .......................
Copper,Tin, Lead, &c. 
H ardw are 
Tools, Cutlery, etc. 
Clocks, Plate, etc. .. 
Needles, Pins, Dies,&e 
E lectrical, etc. App. 
Miscellaneous Metals 
Ammunition and  E x

plosives 
Chemicals 
Leather 
Brick, etc.
Sawmilling, «tc.tR u b b e r ..
O t h e r .......................
Total Insured under 

A cto fl9 l6  .. 
Total, Insured 

I ndustries

• •• 
• 4

• • • ■
• e
• • • 4

• • 
• •

• »

M alea Females: Total. Males.

2-74 3-98 2‘75 -  1-07
3-02 8-25 3-06 -  0*60
3-44 6-04 3-49 — O't'4

4-97 6-26 6'16 -  r 5 i
2-09 2-50 2-11 — 0-66
8-92 2-60 8*60 — 2*28
0'76 2-58 0-77 — 0-28

3*78 5*97 3-98 — 1-16
1-10 8'»7 1-41 — U-28

18-01 8-15 16-18 +17-33
1-15 1-69 1-27 — 0*21
1*45 1-86 1'64 — 0-19
0-97 1'31 1*06 — 0*22
1*07 1-18 1-10 — 0-32
1-83 2-68 2-17 -  0-15
1-02 1-18 1-07 -  0-19
3-24 0-68 2*14 — 0-27
1*64 0*52 0'97 — 0-34
4-44 2-79 3-81 — 0-83

11-17 r i i 4-71 -  1-33

6*22 5-71 6-88 — 0-76
1*82 3-26 2-14 — 0'12
2*79 2'42 2-66 — 0-32
1-14 2-68 1-42 — 0'33
2-20 3-87 2-58 -  0-32
2-39 1-95 2‘18 — 0*26
3-41 4'41 4*09 — 0-69

2-45 3*63 2-86 +  0-04

3'47 4*46 3-63 — 0-88

F'emale'^ Total,

+ 0‘22 
— 2’28 
-  1-82

-  0-45
-  n-68
-  0*95 
+  1*55

-  0-50
+
+
4-

+

+

i'66
7*81 
0*12 
0’26 
0'49 
0-08 
0 ‘ 02 
O'.50 
0-02 
0 05 
0-58 
0*33

0*43
0-20
0*40
0'69
0-52
0*21
0'7H

1-06
0'81
0'66

1-36
0-66
2*21
0-27

—  1*10
—  0-20 
+15-66 
-  0-12 
-  0-22
— 0-29
— 11-25
— 0-08
— 0-27
— 0-16
-  0*17
-  0-73
-  0 69

— 0-29

— 0-36

0*55
0*13
0'35
039
0-.36
0*22
0'72

0-07

-  0-79

benefit or out-of-w ork donation is oon- 
Donation Policy. ® misemployed person’s insurance book or
of 1911^*°^'^^^” ®̂' ■^®**^People insured under the  N ational Insurance Aot

TRADE UNION M EM BERS UNEMPLOYED.
Trade Unions with a net membership of 1,567,170 reported 

17,276 (or M  per cent.) of their members as unemployed 
at tlio end of March, 1920. Details are given below.

;Trade.

M em ber
ship a t  end 
of March., 
1920, ex
cluding 

those ser
ving in 

H.M. 
Forces.

Percentage 
U nem ployed 

a t  end of 
March., 1920.*

Inc. (+ )  or Dec.(—) 
in  percentage 

Unemployed as 
com pared w ith  a

N um 
ber.

P er
centage

Month
ago.

Tear
ago.

B uildingt • • 122,416 164 0-1 — 0*1 — 2'4
Coal M ining .. • • 180,248 157 0-1 -  0-1 -  O'l
Engineering and Ship- 519,663 10,856 2-1 -  1*2 -  0*7tbuilding.
M iscellaneous M etal • ♦ 79,912 .385 0-5 A A — i'9
Textiles

w p
Cotton • • 106,918 1,636 1*5 — 0-2 — 4'4
Woollen and  W orsted 11,536 104 0-0 — 0-3 — 1*2O ther • • 114,160 1,126 1-0 • A — 5*4

Prin ting , Bookbinding and 85,366 708 0*8 +  0-1 — 2*3
Paper.

F urn ish ing  .. 9 • 40,720 77 0-2 • • — 1*2
W oodworking » • 56,726 209 0*4 — 0*2 — 2'2
Clothing

Boot and  Shoe .. • • 91,910 824 0-9 +  0*1 +  0‘3
O ther Clothing « • 95,522 783 0-8 +  O’l — 2'8

L eather 17,459 137 0-8 -  0-4 — 1-3
G l a s s ........................ 1,315 1 O'l — 0-4 +  I>*1
P o ttery • p 38,606 50 0-1 • • — 3*3
Tobacco 4,653 . 60 1‘3 — 0'2 +  1*2

T otal .. • • 1,567,170 17,276 1-1 -  0-5 ~  1*7J

SUMMARY OF EMPLOYERS’ RETURNS.
Information as to the state of employment in March, 

derived from Returns furnished by employers, is sum
marised in the Tables given below: —

(a )  C e r t a in  M in in g  a n d  M e t a l  T r a d e s .

Trade.

W orkpeople 
included 

in the  
R eturns for 
Mar., 1920.

March,
1920.

Coal M ining . .  . . . 616.769

Days Worked 
per w eek 
by  Mines. 

6*72
Iro n  ,1 .« .. «■ 18,326 5-91
Shale „ ........................ 4,364 5-97

Fig  Iron  ........................

Furnaces in 
Blast.

263

T inplate  and  Steel Sheet 28,000
Mills W orking 

496

Iron and  Steel 124,566

Shifts W orked 
(one week), 

693,758

In o .(+ ) or D ec.(-) 
as compared with a

Month
ago.

Days.
— 0-03 
+ 0-01
— 0-03

No. 
+  8

• 4

P er cent. 
+ 2*1

Tear
ago.

Daya 
+  O'Ofi 
+ 0-10 
— 0-09

No. 
-  4

+  83

Per cent. 
+ U'8

(h )  O t h e r  T r a d e s

N um ber of W orkpeople.

Trade. Week 
ended 
27th 

Mar., 
1920. .

Inc. (+ )  or 
Dec. (—-) on a

Month
ago.

Textiles 
Cotton 
Woollen 
W orsted 
Linen 
Ju te  
Hosiery 
Lace 
e th e r  Textiles 
Bleaching, etc.

•  •

• •

« «

85.646
18,269
31,100
29,050
10,799
20,287
7.824

14,544
25,479

Year
ago.

T otal Wages Paid to all 
Workpeople.

Week
ended
27th

Mar.,
1920.

Inc. (+ ) or 
Dec. (—) on a

Month Tear
ago. ago.?

Total .. • • 242,908

« «Boot and  Shoe 
Shirt and  Collar 
Readym adeTailoringl 
P rin ting  and  Book 

binding.
Pottery  
Glass 
Brick 
Cement
.Food Preparation

57.070 
14.581 
25.847
28.071

« •
» • » •
• • « »

• •

13,915
11,086
6,116
8,968

61,320

Total .. 226,974

Per Per
cent. cent. £

+ 0-5 +27*5 205,065
+ e*i +  8*7 46,619
+ 0-1 +11-2 72,434
+ 0-5 +  4-7 44.371
+ 0*5 +  8-9 20.326
+ 0-1 +  6-7 42,021
+ 1-8 +33*9 17,146
+ 0-7 +20-9 30,400
+ 1-6 +19*5 90,460

+ 0*6 +lj6*9 568,842

+ 0-1 
+ 0-6 
— I'O 
+  1-4

+
+

Per 
cent. 

+ 1-6 
1-8 
2-2 

-  0-7 
+ 1-1 
+ 2-0 
+  6-3 
+  4-2 

3-9+

Per 
cent. 

+  46'fl 
+  34-7 
+  43-1 
+  29-4 
+ 22'1 
+  49'7 
+  92-4 
+ 62'3 
+  55-7

+
+
+
+

T2
2*0
3'2
2-3
2-0

-  0-1

+11-4 
+15'0 
+  4'4 
+24*8

138,279
22,835
47.332
82,064

+  2*4 
+  3-2 
+  2-3 
+  5-1

+  33-7 
+  87'7 
+  26-2 
+  60‘8

+15*4 
+34-0 
+28-4 
+55-4 
+ 18-9

31,283
33,944
18,403
30,904

145,055

+  2-4 
+  '5-2 
+  7-3 
+  3 7  - 0-2

+  49-1
+ ere
+  65-3 
+  W9 
+  41-6

+17*2 548,099

Tin Mining ..
Lead and ZincM in- 

ing.l

G rand Total

2,007
497

472.476

+  3-2
+ 0*6

+ 0-2

4-4
0*6

6,124
1,343

+16-9 1,123,408

+ 2 -5  +  44‘9

+ 11-2 
+ 2'2

+  10-7 
+  9'6

+  2*4 +  46-0

* Short tim e and  broken tim e are  not reflected in the  figures, 
t  Based m ainly on R eturns relating to carpenters and plumbers.
J Revised figure for March, 1919.
§ Comparison of earnings is affected by increases in ra tes of wages. 
il Including some barytes and fluor-spar mining, carried on in conjunction 

w ith  lead and  zinc mining.
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d e t a i l e d  r e p o r t s

I^MPLOYMENT

e m p l o y m e n t
KINGDOM.

PRINCIPAL IN D U STR IES

i  *

U.

1

UNITED KINGDOM

[ N o t e .— m  numbers given in the following Tables 
epresent the numbers of workpeople covered bg the 

Returns received and not the total numbers employed 
in the various industries.']
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COAL M INING.
KJiPLOYMiiNT during March continued good. At the 
collieries making Heturns in March there was an increase 
of 0-6 per cent, in the number of M’orkpeople employed as 
compared with the previous month, and of 8-4 per cent, 
on a year ago.

Of the 616,769 workpeople included in the Returns for 
March, 323,926 (or 52*5 per cent.) M'Gre employed a t pits 
working 12* days during the fortnight to which the Returns 
relate, and a further 224,066 (or 35*3 per cent.) a t pits 
working 11 days or more, but less than 12 days.

The average number of days (5-72) worked per \veek for 
the whole of the United Kingdom showed a slight decline 
oh the previous month, partly  accounted for by a series 
of strikes in South Wales. Comparison with a year ago 
is affected by  ̂ disputes which took place a t th a t time in 
Nottinghamshire.

The following Table shows the number of workpeople 
employed and the average number of days worked per 
week by the collieries covered by the Returns received.

No. of W orkpeople  
em p loyed  a t  M ines 

included  in  th e  R e tu rn s .

D istrict.

Dsys. 
-DIB 
+ W1

F o rt
n igh t
ended
27th
M ar.,
1920.

10

isg

ked

- M B - t

No.
+  8 — i

• • • .

•  •

C l  L W I -  -

T?1 '

N orthum berland 
D arham  . .
Cum berland 
South Y orkshire 
West Y o rk sh ire . 
Lancashire and C heshire 
Derbyshire ..
Notts and  Leicester 
Staffordshire 
Worcester, W arw ick  

and Salop
Cloucester and  Som erset 
North W ales 
South Wales

•  •

•  •

» •

•  •

• • • •
E n g l a n d  & w a l e s

West Scotland 
Lothians .. 
Fifeshire ..

« •
• •

• •

Scotland  . .  

I r e l a n d  . .*\ ^
ijV*-Un it e d  Kin g d o m
ut:

43.684
121,992

6,600
69,388
23,318
65,561
37,590
33,510
28,731

10,826
5,467
9,647

128,842

585,058

22,249
2,364

26,684

51,297

416

616,769

In c .(+ )  or Dec.(—)| 
as  co m p ared  

w ith  a

M onth
ago.

P e r
cent.
+0*2
+0*1

0*2
+1*3
-0 * 4
- 0*1
—0*0
+ 1 '7
-0*1

+0*1
+1*8
+0*9
+1*6
+0*6
+0*5
+3*5
+0*1
+0*4

+0*5

+0*6

Y ear
ago.

A verage No. of D ays 
w o rk ed  p e r w eek  by 

. th e  Mines.*

F o r t
n ig h t
ended
27ih
M ar.
1920.

Inc.(+ )orD ec.(—) 
as com pared  

w ith  a

P e r
cen t
+10*1
+11*0
+
+
+
+
+
+
+

6*6
6*1
4-4
5*1
3*6
9*0
5*1

+ 6*0 
+11*7 
+  5*2 
+  9*8

+ 8*1
+10*9 
+  3*2 
+14*2

+ 12*2

+19'2

+  8*4

Days. 
5*49 
6*55 
5*87 
5*83 
5*95 
5*94 
5'78 
5*50 
5*92

5*85 
5*98 
5*95 
5*82

5*74

5'28
5*39
5*60

5*45

4*98

5*72

M onth
ago.

D ays. 
+0*08 
-0*03 
+0*42 
-0*04 
+0*03 
-0*03 
—0*08 
—0*03

+0*02

+6*03
- 0*11

-0*04

+0*08
« •

-0 '0 4

+0*01

-0*52

—0*03

Y ear
ago.

Davs. 
- 0*01 
—0*04 
+0*09 
-0*06 
—0*03 
—0*02 
+ 0*01 
+l*32t 
+ 0*10

+0*(5
+0*02
+ 0*20

- 0*10

+0*04

+0*16
-0*06
-0*01

+0*06

+0*08

+0*05

t :

IRON, SHALE AND OTHER MINING, AND
QUARRYING.

E m p l o y m e n t  continued good a t iron and shale mines and 
fair at tin  mines. At lead and zinc mines there was an 
improvement, and except from Derbyshire reports were 
good on the average. At the quarries conditions w-ere again 
good on the whole, and there was an improvement a t the 
china clay quarries. Quarrymen were still in demand. 
Complaints of insufficiency of railway wagons were less
frequent.

MINING.
Iron.—Returns received relating to mines and open woiks 

at which 18,326’workpeople were employed in the fortnight 
ended 27th March, 1920, show a decrease in the total 
number employed of 0*2 per cent, on the previous month, 
and an increase of 4*9 per cent, on a year ago.

* The ngures in th is  and  th e  follow ing a rtlc l  ̂on ly  show  th e  nambei- of 
hays (allowance being m ade in a ll th e  calcu lations for sh o rt days) on

shale w as pot or d ra w n  from  th e  open w orks -
c iu ie d in th e  R eturos, I t  is no t neceasariiy  im plied  th a t  a ll the  purs

w orked  every  d ay  th e  m ines or w orks w ere  open.
Tt^tlecbod by  diaputos."

Ill© iivsracG llUmfinr ^  —
n n n es 5-91, eon^^ared wUh"

received are summarised by K^turns

No. of W orkpeople 
®f^Ployed a t  Mines in
cluded in the  R eturns.

D istricts Increase (+ )  or
Decrease ( - )  as 

compared w ith  a

Average No. of Days 
w orked per week by 

th e  Mines,*

Fort
night

ended
27th

Mar.,
1920.

Increase (+ ) or 
Decrease (—) as 

compared w ith  a

Month
ago.

Cleveland
C um berland  and  L an 

cashire 
S co tland ..
O ther D istricts

All D istricts

Days.
. •

+  0*06 
0*44 

+ 0*01 •

+ o*nf

Year
ago.

Days. 
+ 0*06

+  0*03 
-  0*48 
+  0*42

+ 0*10

imm P f® r • employing work-
the number employed was 5'2 per cent/greatei Z n  in

than a 'yeara,,o. Ifte average number of days per week worked bv the
iq^rf^ " T  ut 0-03 compared with February1920, and of 0'09 compared with March, 1919.

I tn .—Returns from tin mines employing 2,007 workneonle 
a t the end of March show that the number employed ia s  
o 2 per cent, more than in the previous month, but 4'4 per 
cent, less than in March, 1919. The total amount paid 
m wages a t these mines was £20,495 in four weeks in 
March, 1920, an increase of 1T2 per cent, on a month 
earlier, and of 10*7 per cent, on a year earlier

Employment continued fair in the Camborne and Redruth 
districts, a slight improvement being reported. At St. Just 
conditions continued moderate.

Lead and ^inc. Returns have been received from lead 
and zinc mines (including some which also produce barytes, 
fluor spar, etc.) employing 497 v^orkpeople in March. 
These returns show that the number of workpeople em
ployed at the end of March, 1920, was 0*6 per cent, more 
than in February, 1920, but 0*6 per cent. less than in March, 
1919, while the total amount paid in ivages to all work
people employed at these mines ivas £5,372 in four iveeks 
in March, 1920, an increase of 2*2 per cent, on a month 
earlier, and an increase of 9*6 per cent, on a year earlier.t

From the Welsh mines reports were fairly good on the 
whole. At Darley Dale employment was reported as quiet, 
the dispute still continuing. In Durham there was a 
further improvement and employment ivas very good. In 
the Scottish district, it  ivas again good, and more miners 
could be absorbed.

QUARRYING.
The following Table summarises the information received 

from those employers who furnished Returns: —

No. of W orkpeople em 
ployed a t  Q uarries in
cluded in th e  Returns.

Average No. of Days 
w orked per week by the 

Quarries.

— F o rt
n ight
ended

Increase (+ )  or 
Decrease (—) 

com pared w ith  a
Fort
night
ended
27th

Mar.,
1920.

Increase (+ ) or 
Decrease (—) 

com pared w ith  a

. 27th
Mar.,
1920. Month

ago.
Year
ago.

Month
ago.

Year
ago.

Limestone
i^andstone
G r a n i te ........................
Slate ........................
B a s a l t ........................
vVbinBtone

4,050
1,310
1,852
2,513

683
390

Per 
Cent, 

+  2*0 
+  0*7
-  2*3
+  r i  
+  1*2
-  27.8

Per 
(}ent. 

+  5*3 
+  68*2 
+  9*2 
+  47*5 
+  23*3 
— 15*4

Days.
5*38
5*37
5-56
6*69
5*24
5*31

Days. 
— 0*10 
+  0*25 
+  0*04
— 0*04
-  0*27 
+  0*28

Days. 
+  0*72 
+  1*32 
+  0*69 
-  0*09 
+  0*60 
+  0*89

All Q uarrying .. 10,698 — 0*3 +  18*8 6*47 " ^ • 0 1 +  0*61

e Z n e X  and fairly good at other quarries. Bad weather
' ' ‘Z n X f o r / - E X io y m X t was good at grindstone 
quarries and pavi g it
e d in u e d  fadrly good A shortage of labour of all grade.,

Tnoad Material, Setts, etc.).—Employment re- 
mfined good at quarries for road-making material and

^ CompariBon ot-SarniSS increasoB in rates of wa^OB.
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THE LABOUR GAZETTE.

hiirW good at quarries for leaving setts, etc. There were 
comi)laiut& of shortage of railway wagons, and inore labour, 
skilled and unskilled, could have been employed.

—Employment in North Wales was fairly good. 
jinsalt and Whinstone (Boad Material).—At basalt 

quarries employment wa5 again good; a t whinstmie quarries 
it was only fair, a slight decline compared with February.

('hina Clay.—At St. Austell conditions continued to 
improve and employment was reported as fan-. At Lee 
:Moor also there was an improvement, to good.

P ia  IRON INDUSTRY.
E m p l o y m e n t  continued good generally during March. The 
general shortage of fuel continued, and a shortage or 
material was reported by many *firms, a t t r ib u t^  in 
several instances to a scarcity of railway wagons A lew 
cmploj'ers reported a scarcity of labour. ^

At the works covered by the Iteturns received, <5oo 
furmacos were in blast at the end of March, as compared 
with 255 in February, and 267 in March, 1919.

District.

' N um ber of Furnaces, 
included in tho R eturns, 

in b last a t  end of

Inc. (-}-) or 
Dec. (—) in 
M arch on a

M arch,
1920.

Feb.,
1920.

M arch,
1919.

M onth
ago.

T ear
ago.

E n g la n d  a n d  Wa l e s— 
C le v e la n d .................................. 66 66 70A V A «  »

.

— 4
Cum berland and Lancs. 26 24 34 +  2 — 8
S. and  S. W. Y orks....................... 10 10 10 •  • «•
D erby and  N ottingham 31 31 31 •  • •  •

Leicester, Lincoln and  N orth - 
a m p t o n .................................. 29 29 25 m • +  4

Staffs, and  W orcester .. 28 27 26 +  1 4- 2
South W ales and M onm outh .. 1] 10 6j +  1 -t- 5
O ther D i s t r i c t s ........................ 4 4 4 » • •  •

E ng lan d  a n d  w a l e s  .. 205 201 206 +  4 1 ~  1
S C O T L A N D .................................. 58 54 61 +  4 1 — 3

T otal 263 255 267 +  8 -  4

IRON AND STEEL WORKS.
E m p i .o y m e n t  at iron and steel works during March con
tinued good ou the whole. In South Wales and Monmouth
shire there was a strike of steelworkers,. but it was 
reported that normal working had been restored during 
the latter part of the mouth. Firms in every district 
reported a shortage of fuel, resulting in a few cases in 
irregular working; shortages in supplies of steel, pig iron 
and scrap material were also reported by a  few employers. 
I l l  a few instances complaints were made of a  shortage of 
railway wagons. A scarcity of puddlers and of other skilled 
labour was frequently' reported, especially in Scotland.

At works, employing 124,566 workpeople, to which the 
Table below relates, the volume of available employment (as 
indicated by the number of workpeople employed at each 
works, multiplied by the number of shifts during which 
work was carried on) during the week ended 27th March, 
1920, showed an increase of 2-1 per cent, on the previous 
month and of 11*8 per cent, on March, 1919. The average 
number of shifts* per man employed was 5-57, compared 
with 6*55 in the previous month and 5-57 in March. 1919.

Depa r tm en ts .
Open H earth  Melting F' *  •- urnaces 
Crucible Furnaces 
Bessemer Converters .. 
Puddlinp Forges 
Rolling Mills .. •
Forging and Pressing .. 
F o u n d in g .. ..  ®
Other D epartm ents *.! 
Mechanics, L abourers..

Total «  «

No. of W orkpeople 
em ployed by firms 

m aking  returns,
: Aggregate num ber of

S h ifts*  •

Week
ended

27th
M ar,
1920.

Inc. (*f) or 
Dec. (—) as 
com pared 

w ith  a

i

Week
ended
27th

Mar.,
1920.

Inc. (4-) or 
Dec. (—) as 

■ com pared 
w ith  a

Month
ago.

Year
ago.

!
M onth

ago.
Year
ago.

Per
cent.

Per
cent. 1

Per
cent.

Per
cent.

14,577 
597 

1,122 
8,028 

41,003 
. 4,774 

12.274 
12.527 
29,664

+ 2*3

-fl8*4
+  0*8 
+  I'O
-  (U7 
+  4'9
-  1*8 
f  2’8

+20*0 ' 
+  3‘3 1 
- 3 r i  1 
4-14‘9 i 
+23*3 i 
+  1*4 :
-  r o  1
-  1‘5 1
+  r e :

82.2F6
3,259
0.941

41.448
218,475
26.680
72,275
72,368

171.026

+ 3-0 
+ 0*8 
+27-7 
+  2*0 
4- 1*2 
4- 1*0 
4- 4*8 
-  1*8 
+ 2*9

4-l?’6 
+20-4 
-34*4 
4-16*6 
4-26*3 
4- 6*6
-  0*4
-  1*8 
4- 7 ‘6

124..̂ 66 + 1‘7 +11’8 j 693,758 + 2*1, 4-11*8

were operated, allowance during w hich the w orks
No account is taken of the  num bers of m en em ployed.
im ply th a t the  full num ber of ehVftsVhowa WMkea.‘“ to

No. of W orkpeople 
em ployed by  Arms 

m aking returns.

Week
ended

27th
Mar.,
1920.

Inc. (-I-) or 
Dec. (—) as 
com pared 

w ith  a

Month
ago.

T ear
ago.

W eek 
ended 

27tb 
Mar., 
1920. Month

ago.

and
•  •

D ISTR ICT.S.
N orthum horland  

D urham  
C lev e lan d ..
Sheffield and  R o ther

ham  .. . .  .»
Leeds, B radford, etc. ..  
C um berland,Lancs, and 

Cheshire 
Staffordshire 
O ther M idland Counties 
W ales and  M onm outh

9 « •  •

• « •  •

Total, E ngland and  
W ales 

Scotland
• • 9 •
•  •

T otal  . .

14,054
11,640

29,381
4,273

10,546
11,085
5,082

13,336

99,397
25,169

1S4,566

+ 2’2

ENGINEERING TRADES.
E m p l o y j ie n t  in these trades showed a further improve
ment during March, and in some districts the effect of the 
moulders’ dispute was no longer felt to any great extent. 
Other districts, however, continued to experience a shortage 
of castings, although short time was less frequently reported 
than in the previous month. Ironfounders remained fully 
employed, there being a distinct shortage of men in the 
trade.

The following Table shows the number of workpeople 
insured against unemployment under the National Insur
ance Act a t 14th January, and the total number claiming 
unemployment benefit or out-of-work donation a t 26th 
M arch: —

Per Per Per
cent. cent. cent.

4- 1*4 4-19*8 77.538 4- 1*8
-  0*1 4“ 5*9 65,986 -  1*4

4- 3*9 -1- 6*9 167,382 -1- 4*5
-  1*9 4- 9*1 23,865 -  1*2

4- 0*0 4- 4*0 57,067 4- 2*6
4- 2*8 4-16*2 80,307 4- 3*1
4- 1*6 4- 0*8 28,498 -E 2*8
4- 0*5 4-18*0 73,183 4* 0*9

+ 1 7 4-10*3 563,826 4- 2*2
4- 1*8 4-18*2 139,932 4- 1 7

+ 1*7 4-11*8 693,763 + 2 1

+14-4 
+  0*4 
+22-4

+10‘9
+15*4

Division.
.

N um bers
Insured

a t
14th Jan., 

1920.

N um ber of 
U nem ploy
m ent Books 
and  O ut-of- 
W ork Dona
tion Policies 

Lodged a t  
26th Mar., 

1920.®

Percent
age Un
employ

ed a t 
26th Mar,, 

1920.

■ i.

Increase (+) 
or Decrease 
(—) as com
pared with 
27th Feb„ 

1920.

London ........................ 160,627 12,346 7*69 —  1*26
N orthern  Counties 104,291 6,139 6*89 -  2*12
N orth-W estern 223.748 10,367 4*63 —  1*50
Y o r k s h i r e ......................................... 148,832 6,563 3*74 — 0*80
E ast M idlands 62,341 1.982 3*18 — 1*83
W est M idlands . . 177,700 6,146 3*46 —  1*39
S. M idlands and  E astern  . 76.050 3,683 4*84 — 1*39
S.E. Counties 37,788 3,716 - 7*19 -  1*30
South-W estern 80,263 6,850 9*71 -  1*28
W ales ......................................... 28.257 695 2*46 —  0*28
Scotland ......................................... 186,515 -8,152 4*39 -  1*15
Ire lan d  ......................................... 29,896 3,183 10*65 — 2*38

UNITED KINGDOM . . 1,295308 86,822 5*16 -  1*36

M a le s ......................................... 1,102^26 54,787 4'97 — r51
Females 193,088 28,096 6'26 — 0'4S

Lancashire and 
good generally, 

At Barrow, how-

Although better than in February, employment on the 
Tyne and Wear continued to be adversely affected by the 
shortage of material, a considerable number of workpeople 
being still unemployed or on short time. On the Tees it 
remained fairly good ou the whole. In 
Cheshire employment was good or fairly 
and better than in the previous month, 
ever, much short time was still reported.

Employment a t Leeds showed a further improvement 
during March, and at Wakefield engineers were well em
ployed. At Bradford. Huddersfield and Hull, employment 
remained good. At Sheffield it continued to improve, but 
was not so good as before the moulders’ dispute. In tho 
Nottingham and Derby' districts an improvement was noted, 
but at Gainsborough and Grantliaiu short time was worked 
in branches other than iroiifounding and patternmaking.

At Birmingham employment sliowed a further improve
ment, and at Wolverhampton it continued good on the 
whole, although a certain amount of short time was 
experienced owing to lack of material. At Coventry employ
ment was fair and better than in the previous month. At 
Norwich, Bedford, and Luton it was fairly good generally. 
Employment at Ipswich improved to good, but at Chelms
ford it remained only fair. Iii tho Southern and South- 
Western (IJounties employment was fair, with some 
exceptions: at Bristol a considerable luimber of men were 
rendered idle ow’ing to the closing down of a large works. 
In South Wales it continued good generally.
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Febriiarf-

I tĵhortage of
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felfast employ®®
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pioTinent with sr
february.
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{fice Act at 14th 
fipjemployinent h 
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Division.
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1 1
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? Hwi-Westeni • Tcihhire . .
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I Midlands .. 
I M̂th Midlands and tMteni. 
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yhli-Western
Sfttlud

i
j1 *  (

»«
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tinplate
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• Owinij to th e  fact that the numbers of policies shown are based on 
paym ents they  differ slightly from  the numbers actually  unemployed.
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Conditions a t Glasgoa^ showed a slight improvement on 
the nhole, some demand being reported for tnrnnr= „ 1 
machincmen, hnt not for fitters In the East of Soothm 
employment remained tairly good, although a decline a a ‘

t h e  P N ITED KINGDOM.

SHIPBEILDINQ TRADES.
K̂ fPLOYMENT ill these trades remained good on the whole 
during March, and showed an improvement compared with 
the previous month. A scarcity of steel plates 
resulted in occasional loss of time. ’ m

On the Tyne and Wear employment was good with all 
branches, and on the Tyne it was better than in Februarv 
At Hartlepool, Middlesbrough and vStockton employment 
as in February, was good on now work, but only fair oil 
repair work, while a t Hull a considerable number of men 
were out of employment.

At Yarmouth, Lowestoft and AVivenhoe employment con
tinued to be good. I t  was fairly good on the Thames and 
showed a slight improvement on the previous month. At 
some of the South-AVestern ports employment was' still 
slack. Sliipwrights a t Bristol were well employed, and 
overtime was frequently worked. At the South Wales 
ports employment on repair work was hardly so good as 
in February. On the Mersey a considerable amount of 
overtime was reported to have been worked; but some 
platers were stated to have been unemployed in consequence 
of shortage of material. A shortage of shipwrights, join
ers and plumbers was experienced a t Barrow.

Employment on the Clyde was good on the whole, but 
it was somewhat adversely affected by shortage of material. 
I t remained good with shipwrights a t Aberdeen and 
Dundee, and improved to fair with painters a t Leith. At 
Belfast employment showed considerable improvement; with 
drillers, however, it was reported to be dull. At Cork, em
ployment with shipwrights was good and better than in 
February.

The following Table shows the number of workpeople 
insured against unemployment under the National Insur
ance Act a t 14th January, and the total number claiming 
unemployment benefit or out-of-work donation a t 26tli 
March : —

1

*
K  Division.

N u m b er
In su red

a t
14th Jan ., 

1920.

N u m b er of 
U nem ploy 
m e n t Books 

and
O u t o f-W ork  

D onation  
Policies 

lodged a t  
26th M ar., 1920*

P ercen tage  
U nem 

p lo y ed  a t  
26th Mar., 

1920..

In c .(+ )
or

Dec. (—) 
as com pared  

w ith  
27th Feb,, 

1920.

London • m 13,394 385 2*87 — 0*15
N orthern Counties 71,352 1,600 2*24 — 0*56
N orth-W estern • • 44,622 1.106 2'68 -  0*61
Y orkshire .. « • 9.288 231 2*49 +  0*62
East M idlands • • 2,513 29 1*15 — 0*36
West M idlands • • 1,038 46 4*34 — 2*98
South M idlands and 4,097 115 2*81 +  0*27

Eastern.
S.E. Counties • • 5,135 162 3*15 — 0*63
South-W estern • • 28,514 2,270 7*06 -  0*64
Wales .. • • 11,340 470 4*14 -  0*52
Scotland • • 03,489 2,646 2*83 — 1*05
Ireland • • 26,269 1,695 6*45 — 0*69

UNITED KINGDOM 311,061 10,844 3*49 — 0*66

Males • • 305,119 10,522 3'44 — 0’64
Females/ « • 5,^39 32B 6‘04 — V82

• .

TINPLATE AND ST E E L  AND GALVANISED
SH EET T R A D E S.

E m p l o y m e n t  during March continued good on the whole, 
but was affected by stoppages which occurred a t a number 
of works in consequence of the shortage of steel bars caused 
by the strike of steel workers in South AYales, The numbei 
of mills in operation a t the end of March was the sanie as 
in*the previous month, but there was an increase of ^^  
compared with March, 1919. As in the previous month 
there was a fairly general shortage of all classes or mill 
ifibour, some mills being idle owing to this cause.

N um ber of W orks open. N um ber of Mills in operation .

Works. A t end 
of M arch, 

1920.

Inc . (+ )  or 
Dec. (—) on a A t end

nf TVr?ircli.

Inc. (+ )  or 
Deo. (—) on a

. M onth
ago.

Y ear
ago.

1920. M onth
ago.

Y ear
ago.

Tinplate 
Steel Sheet ..

79
12

« • 
• •

+  1 
• t

894
102

* • 
• «

+  57 
+  26

Total .. 91 • t +  1 406 4  *
+  83

* Owing to  th e  fact th a t  th e  num bers of policies 
agents they  differ sligh tly  from  th e  num bers ac tua lly  unem ployed.

m i s c e l l a n e o u s  m e t a l  TRADES.

'^ rie fs t 'o d  tHo South

unions ivith 79,942 inembLs ha 1 nT '®  'Ĵ r̂ade
members miomploved at the end of
with 0.5 per cent, in February. 1920, compared

Garlaston emplovineiU wi'th*uut^ h ® H a n d
tinned good. At Bh mingLin
shoe rivet, wire nail, and cut nail makers

At Bedditch employment continued very good with 
makers and good ivith fisl.ing tackle m alL il; wi?h hook
makers it improved to verv good 'iwi nsii nook
Birmhiglmm"'^’'"-'™'’’'* remained gooih at Wedneshnry and

Chains, inc/mrs. d-r - A t  Cradley emplovineiit with 
anchor mitlis continued good; with bjock chain makers it 
TV as only fairly good, and with cable chain makers it 
declined to fair in consequence of shortage of material. At
A X makers were again well employed
At AVednesbury good conditions continued with axle 'and 
spring makers.

Sheet Metal Workers.—At Birmingham employment was 
fair, and a considerable amount of unemployment was 
reported; elsewhere it was good generally.

Wire.—Employment continued good generally, though a 
shortage of material was reported from Warrington, 
Norwich, and Ambergate; at tlie latter place sliort time 
was temporarily resorted to.

Locks, d ‘C.—Employment continued good in the AVolvor-
ViimT>linn oiArl

a'c*—rjjiiiJiuymeiit uuiiLiiiueu gooa i 
hampton and AVillenhall lock and latch trade.

Hollow-ware.—In the Midlands galvanised hollow-v'are 
trade employment was only fairly good, the shortage of 
material continuing. In the AVolverhampton cast-iron 
hollow-ware, and the tin and enamelled hollow-v'are trades 
it was again good.

Stoves. Graies, cC-r.—Employment continued good
generally, but a t J^ecds, Luton, and Norvdeh a shortage of 
material was reported.

COTTON TRADE.
D tn irv G  Alarch emploj'ment in this trade was good, both in 
spinning and weaving departments, and rather better than 
a month earlier and <a year ago; but several mills were 
stopped for short periods ov'ing to shortage of coal.  ̂

The following Table summarises the information received 
from'those employers who furnished Returns : —

DEPARTMENTS 
P rep arin g  . .  
Spinning 
W eaving 
O th e r
N ot specified

• •

• •
• •
• •
• •

TOTAL

• «

• •

• «
• •

• •

DISTRICTS.
Ashton •• *:
S tockport, Glossop and

H yde ........................
O ldham  *
B o l to n  and  Leigh *•
B ury . Rochdale. H ey- 

wood, W alsden. and 
Todthorden

M anchester .■ ••
Preston and  Chorley •* 
B lackburn, Accrington 

an d D arw en  .. ••
Burnley, Padiham , Colne 

and  Nelson •• ••
O ther Lancashire Towns 
Y orkshire Towns 
O ther D istricts .*

N um ber of 
W orkpeople.

Week
ended
27th
Mar.,
1920.

Inc. ( + ) o r  
Dec. (—) 

on a

Month
ago.

9.369
20,165
38,374
7.911
9,827

85,648

T otal . . • •

4,771

.5.196
7.484
8,794

7,994
6.4.35
7.373

10,127

14.590
2,700
4.713
5.463

85.646

Per 
cent. 
+ O'O 
+ 0-6 
+  0'4 
+ 2'0 
+  0*4

Year
ago.

+  0*5

-E 1*4

+ 0*6 -  O'l
+ O’l

+  r n  
+  ro  
+ 0*2
+ 0*1

0*5 
0*3 

+  1*4 
+ 0*9

+ 0^

Per
cent.
+21*0
+]9 '9
+32*8
+28*7
+30*0

+27-6

+26*1

+18-1
+21*6
+14'2

+ 19*8 
+33*2 
+24*8

+48*2

+62*8 
+22*4 
+  13*9 
+  9*3

+27*5

Total Wages Paid 
to all Workpeople.*

Week
ended
27th
Mar.,
1920.

£
20.559 
45136 
91..307 
23.295 
24,768

205.065

11,016

11,188
19.880
18.862

18,783
14.*i25
17,066

24.942

39,901
5.769

10.651
12.782

Inc. (+ )o r  
Dec. (—) 

on a

Month
ago.

Per
cent. 
+ 0*2 
+  1*4 
+ 2*1 
+  2*9 
-  0*2
+ 1*6

+  2'1

205,065

+  2*3 
+  1*9 
+ 2*2
-  OT.
+ 1*2 
+  0*5 
+ 0*2 
+  8*3

+ 1*6

Year
ago.f

Per 
cent. 
+ 21*5 
+32*0 
+.56*7 
+47*7 
+56 *9

+46*0

+39*6

+26*0
+26*2
+23*4

+  18*2 
+47*7 
+38*7

+71*1

+70-1 
+31*2 
+  53*2 
+49*3

+  46*0

--------------- ^  frnni £4 to £9 a  m onth for adu lts  and  from £1 to
.  Bonuses ' ' ““ eon imid to w orkpeople in the  cotton tn ide m

£4 lOfl. for juniors have The flKures given aa to the
“ m k n \ ''o f “wag^^^ ex d S a i/e  of the  m onthly instalm onta of theso

^ T io m p ariB o n  of earnings is affected by  increases in rates of wages.
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THE LABOUR GAZETTE April, 1920.

In the Oldham district employment in both the spinning 
and weaving sections was good, and better than in 
February; in the cardrooms there was a shortage of work
people, In the Bolton district employment was good in all 
sections. In the weaving districts of Preston, Blackburn 
and Burnley great activity continued, and there was still 
a considerable demand for labour.

WOOLLEN AND WORSTED TRADES.
WOOLLEN TRADE.

In this trade employment during March continued good.
The following Table shows the total number of work

people employed, and the total amount of wages paid to 
these workpeople, by the firms furnishing returns to the 
Department, in the week ended 27th March, 1920, and 
gives comparative figures for the same firms for the previous 
montli and for a year ago.

Departments. 
Wool Sorting 
Spinning 
Weaving 
O ther D epartm ents 
N ot Specified

• •
• •

• •

Total • • » •

N um ber of 
W orkpeople.

W eek
ended
27th
Mar,,
1920.

471
4,583
7,019
6,206

991

Inc.(-f-) or 
Dec. (—) on a

■X
M onth

ago.

P e r -  
cent.l 
4- 0‘6 
+ 0'2 
+  O’l  
+  0’4 
-  1*2

..«U. .M
Year
ago.

jPer  ̂
cent. 
+ ir i  
-L 7-9 
+  5’6 
+14*6 
+ 5-0

Total W ages p a id  to
rkall W orkpeople.

Week
ended

27th
Mar.,
1920.

Inc. (+ )  or 
Dec. (—) on a

£
1,423

11,739
16,424
14,108
2,925

18,209 +  O’l  -H 8*7 46,619 1*8 +  34*7

M onth
ago.

Per 
cent. 
+  3-2 
+ 1*2 
+  3*6 
+ 0’8 
— 0*8

T ear
ago.®

Per
cent.

44*9
32’3
32‘4
39’8
30*4

• •

Districts.
H uddersfield D istrict 
Leeds D istrict 
D ew sbury and  Batley

D i s t r i c t ........................
h e r P a rts  of West 

Riding « « • •

T otal, West  B id in g  
Scotland 
O ther D istricts

« • • •
• • » •

T otal • •

1.711
2,003

4- 1*8 
4- 0*7

4- 6*8 
4- 7*8

5,490
5,579

4- 2*0 
4- 2*7

2,007 — 2*1 4-13*3 6,016 4- 0*9

2,100 4- 0-5 4- 3*6 6,844 4- 1*6

7,821
5,241
6,207

4- 0*1 
4- 0*2 
-1- 0*1

4- 7*8 
4-12-8 
4- 6*3

22,929
11,993
11,697

4- 1 7  
4- 1*4 
4- 2*5

18,269 4- 0-1 4- 8 7 46,619 4- 1*8

+  27*1 
-I- 26’9

+  43*8

+  2ro

+  29’3 
+  46.0 
+  34.9

+  34-7

In the Huddersfield and heavy woollen districts the 
operatives were well employed; some overtime and night 
work were reported in the weaving section, and the 
machinery in the preparing departments in many mills 
was run night and day. At Leeds, employment continued 
good, and overtime was worked especially by willeyers, 
fettlers and warpdressers. In  the flannel districts of Lan
cashire and in Scotland employment continued good and 
a shortage of female labour was reported.

W O R S T E D  T R A D E .

In  this trade also employment continued good, but there 
was still a shortage of labour in the wool combing and 
worsted spinning departments which caused short time in 
the wool-sorting department. A shortage of weavers and 
menders was also reported in some cases.

In the Bradford district the operatives continued well
employed, and there was some improvement in the weaving
gction owing to better supplies of yarn. In the Keighley,
Hautax and Huddersfield districts employment also con-
t i ^ e d  good, but the supply of labour was generally in-
sufiicient, especially in the mending and weaving denart- 
ments. ^ ^

The following Table summarises the information 
received from those employers who furnished Returns: —

Departments. 
Combing

Spinning
Wnavincr • • • •oavmg

d̂epartments N ot Specified

T o t a l • • • •

N um ber of 
W orkpeople.

Week
ended
27th.
Mar.,
1920.

4,484
15,327
6.000
2,937
2,352

31,100

Ino. (+ )o r  
Deo.(—) on a

Month
ago.

Per
cent.

+++

0*8
0*7
1-3
0*2
0*3

+ 0-1

Year
ago.

Per
cent.

+24*7 
+  9*5 
+ .5-0 
+12-9 
+14*0

4-11’2

T otal Wages paid  to 
all W orkpeople.

W eek
ended
27th

M a r .,
1920.

13.940
28,806
15,071
8,914
5,703

72,434

Inc. (-f)  or 
Dec, (—) on a

Month
ago.

Per
cent.

4- 1’2 
4- 1’6 
4- 2.7 
4- 4*0 
4- 3*3

4* 2‘2

Year
ago.*

Per
cent.

4-64’9 
4-H9-6 
4-25•! 
4-47’2 
4-66’2

in e re ,V „n . i n  r a t e ,  o f  w a g e s ,
• e

4-43-1

\

N um ber of 
W orkpeople.

Week
ended
37th

Mar.,
1920.

Inc. (4-) or 
Dec. (—) on a

M onth
ago.

Year
ago.

Total Wages paid  to 
a ll W orkpeople.

Week
ended

Inc. (4-) or 
Dec. (—) on a

• •

Districts. 
B radford D istrict 
K eighley D istric t 
H alifax  D istrict 
Hudderafleld D istrict 
O ther parts  of West 

Riding . ,

• • • •
• «

Total, West RiUing 
O ther D istricts • • • •

T otal • • • »

Per
cent.

Per
cent.

15,171
6,349
2,562
3,464

4- 0*3 
— 1*1 
-  1*1 
4- 0*8

4-11*1 
4- 9*4 
-I- 4'9 
4-16-7

2,319 4- 0*5 4- 7-8

28,865
2,235

4- 0*0 
+ 0*9

4-10*6
4-19*8

31,100 4- 0*1 4-11*2

m a
Mar.,
1920. Month

' ago.
1

Year
ago.*

£
Per

cent.
Per

cen t
37,383
11,928
6,235
8,054

4- 1*6 
+ 1*1
-t- 0*4 
-I- 6*2

4-43*3 
4-38'1 
4-36-2 
4-53-4

4,458 -1- r i 4-29*2

67,658
4,776

4- 1*9 
4- 5*8

4-42*0
4-81*4

72,434 4- 2*2 4-43*1

HOSIERY TRADE.
D u r in g  March employment continued good in this'trado 
About a quarter of the returns received reported a shortage 
of female labour.

The following table summarises the information received 
from those employers who furnished returns: —

D istrict,

« «Leicester 
Leicester C ountry  Diet 
N otts and  D erb y sh ire . 
Scotland ..
O ther D istricts

« •
» •

T o ta l , U iM t e d  K ingdom

N um ber of 
W orkpeople

W eek
ended
27th

M arch
1920.

Inc. (4-) or 
Dec. (—) on a

Month
ago.

Year
ago.

9,803
2,209
4,932
2,762

581

Per 
cent. 

— 0*2
-  0*4 
4- 0*8 
4- 0*8
— 1-0

Per
cent.
4- .3*9 j 
4-10*3 ! 
4- 9*3 . 
4- 9*5 
4- 7*8

20,287 4- 0*1
1

4- 6*7 j

Total W ages paid to 
a ll W orkpeople.

Week 
ended 
27th 

M arch, 
1920.

Inc (4-) er 
Dec. (—) on a

Month
ago.

JL-
21,769
4,629
9,303
5,430

890

Per 
cent, 
-I- 1*4 
4- 2*0 
4- 2-1 
4- 3-5 
4* 6'2

Per
cent.

4-50-5
4-50*2
4-537
4-41-9
4-39*7

42,021 4- 2*0 4-49*7

At Leicester and in the surrounding district employment 
continued good, and was better than in March, 1919. In 
the Nottingham and Derby district the supplies of-yarn 
were still insuflScient, but the operatives were on the whole 
well employed in both the power frame and hand frame 
sections.

In Scotland employment coxftinued good.

LINEN TRADE.
D u r in g  March short time was still generally worked in 
Ireland, principally owing to continued shortage of raw 
material. Employment on the whole was slack, and worse 
than a month earlier.

In  Scotland employment was reported as good a t Dun
fermline, Kirkcaldy and Brechin. The supply of labour, 
especially female labour, was unequal to the demand.

The following Table summarises the information received 
from those employei-s who furnished Returns: —

N um ber of 
W orkpeople.

W eek I Inc. (4-) or 
en d ed  Dee. ( —) on a 

27th

Total Wages paid to 
all Workpeople.

Mar., Month Year 
1920. I ago. I ago.

• •
Departments, 

Preparing  .. 
Spinning 
Weaving 
O ther ..
N ot specified

• •
• • 
■ «

• •

4,694
8,894
9,194
4,680
1,588

Per 
cent. 
-  0-3 

0*7 
1‘1 
0-1 
0*3

4-
4-

Per 
cent. 
4- 3-9 
4- 3-2 
4- 2 7  
-I-12-9 
4- 5-4

Week
ended
27th

M a r .,
1920.

Ino. (4-) or 
Dec. (—) on a

Month Year

£
7,171

ll,5o3
14,064
8,833
2.750

Total • « 29,051) 4- 0-5 4- 4-7 44,371 — 0*7

Districts.
Belfast 
O ther places in Ire la n d ..

• • 11,673
8,837

4-0-2  4- 4*6 
4 - 1 - 1 4 -  6-4

17,215
12,085

Total, Ireland • • 20,510 4- 0*6 4- 5-3 29,300

Fifeshire
O ther places in  Scotland

2,127
6,143

4- 3*3 — 4-9 
— 0*9 4- 6-2

3,468
11,088

Total, Scotland 

E ngland..

8,270 4- 0-2 4- 3*1

• • • « 270 4-10-7

U nited Kingdom .. 29,050 4- 0-5 4- 4-7

ago. ago.*

Per Per
cent. cent.

— 2*8 -h 42-3
-  0*8 4- 41-2
4- 0*2 4- 16-8
— T9 4- 34-2

1 4- 4*5 4- 17*7

— 0-7 4- 29-4

-  3*0 4- 39-7
-  0*5 4- 21*2

— 2*0 4- 31-4

+  3*9 4- 9*3
4- 0*4 4- 29-8

4- 1*3 4- 24-3

4-22-0 4- Hl-4

— 0-7 4-39-4

OopiPQ'rison of e a rn in g  is affeoted by increases in rates of wage^.
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Ix this trade employment in Dundee and the sun-on, 
district continued good. A shortage of labour waYrenor^e^ 
and in the Forfar district there was still a scarcity of -inrn’

The following Table summarises the information roceivcH 
from those emploj'ers who furnished R e tu rn s ;__

D epartm ents.

Preparing 
g in n in g  
Weaving 
Other and  no t specified ..

• •
• •

Iac(+)ei

[well. Month: Te 
ago. I

_ ; Per I PfT 
n-« 1 cent, i Ml

1-1*4 +«1 
, + 2*0 m
i - f  2 * 1 1 + S T  i 
- r  3'51-H11 
: + 6*3, +S1

T otal  . . e •

N u m b er of 
w orkpeople .

W eek
ended
27th
Mar.,
1920.

Inc. (+ )  or 
Dec. (—) on a

M onth
ago

Y ear
ago.

2,503
2,765
3,653
1.978

P er 
cent. 

-  0*2 
+  0-9 
+  0*4 
+  0*8

P er 
cent. 
+12-2 
+  4*8 
+11*8 
+  5-9

10,799 +  0*5 +  8*9

T o ta l w ages p a id  to
w orkpeople .

W eek
ended
27th

M ar.,
1920.

Inc. (+ )  or 
Dec. (—) on ^

£
4,496
4.452
6,575
4,803

Month
ago.

20,326

P er 
cent. 
+  0*3 
4- 1*1 
+  1*4 
+  1*3

+  1*1

Year
ago.®

Per 
cent. 
+23*2 
+15*4 
+28*1 
+19 9

+22*1

SILK T R A D E .
Ix this trade employment during March continued aood 
and was better than in March, 1919. ^ ^

In the Macclesfield and Congleton districts employment 
continued good; a t Leek some short time was reported 
feut employment on the M’hole was fair. In  the West

. . I were fully employed, and there was
i  considerable shortage of labour. In  the Eastern Counties 
Smployment continued good a t Norwich, Yarmouth 
B&Istead and Braintree, and fair a t Sudbury '

The following Table summarises the information received 
man those employers who furnished retiim fi-__

Br a n c h e s .
Throwing 
SplDDing
weaving 
Other ..
Not specified

• •
•  •

• •

• •

• «

■ •

N u m b er of 
W orkpeople .

W eek
ended
27th
M ar.,
1920.

Total

1,037
2,350
2,527
1,171

539

7,624

Inc. ( + )  o r 
Dec. (—) on a

T o ta l W ages p a id  
to  a ll W orkpeople.

M onth
ago.

P e r  
c e n t  

+  1-4 
+ 0*9 
-  0*6

T e a r
ago.

P e r
cent.
+15-5
+1O-0
+12-7
+12*6
+19*8

+ 0‘2 +12-9

W eek
ended
27th

M ar.,
1920.

Inc . (+ )  or 
Dec. (—) on a

M onth
ago.®

£
1,385
5,497
2,326
4,603
1,139

14,950

P er 
cen t. 
+  5*7 
+ 11*8 
+ 4*1 
+  3*8 
+ 2*6

Y ear
ago.®

+  6*8

P er
cent.
+ 64‘3
+ 5 5 ’0
+48*1
+ 40’8
+40 '8

+50*1

D ist r ic t s .
l-hanrashire an d  W. R iding 
+  of Y orkshire 
r^Macclesfleld, Congleton 
■ and D istrict 
» Eastern Counties ..

J ther D istricts, including 
S c o t l a n d ...................... :

T otal • •

2,759

1,359
2,254

1,252

7,624

+  r o

-  0 ‘9
-  0*3

+  0-9

+ 0‘2

+ 11*8

+15*0
+13-7

+12-0

+12*9

6,388

2,583
4,173

1,806

14,950

+ 8‘8
+  4-3 
+  6*6

+  4’0

+  6‘8

+48*7

+49-0
+47*0

+65*4

+50-1

LACE TR A D E.
In this trade employment during March continued good, 

- better than in March, 1919. The shortage of
* gotten yarns caused short or irregular time in some 
districts.

The ^Rowing Table summarises the information received 
Torn those employers who furnished R e tu rn s: —

ided 
:ih 
!ar-,

I
— r v a  ■ ^

>, i *  ̂  -1*
t7I mr ' + ^ •

IJ '

, r.' i +
i.

Branches,
■^vers
Jartain ]] 
'lain N et .. 
■'there

Total

•  4
4  4

•  4

• • • •

i'3 '!■:
. .I

. Bistricts. 
^Nottingham City

E ^ o n  and  o th er o u t 
^  D istricts . .  . .

4 M A A ^

Total t  • • •

N u m b er 
of W orkpeople.

«

W eek
ended

27th-
Mar,,
1920.

Inc. (+ )  or 
Dec. (—) on a

M onth
ago.

Y ear
ago.

11.794
1,853
3,147
1,030

P er
cen t
+ 0 ‘4
+ 2 ’5
+2*2
+1*7

P er
cent.
+48*4
+30-3
+31‘2
+  29*6

7,824 +1-8 +33*9

2,351 +1-4 +25*7

1,198
3,045
1,230

+0*9
+2-5
+1*8

+58*3
+34*9
+28*8

7.821 +1*8 +33*9

T o ta l Wages Paid  
to  a ll W orkpeople.

W eek
ended

27tb
M ar.,
1920.

£
4,552
4,272
6,558
1,764

17,146

4,341

3,514
6,535
2.756

17,146

Inc. (+ )  or 
Dec. (—) on a

M onth
ago.®

P er
cent.

+3*0
+6’6
+0*4
+3-5

+6*3

+3-9

+4*8
+9*7
+4*4

+ 6 ’3

Year
ago.®

Per 
cent. 
+135‘6 
+ 68*8 
+  87 *6 
+  84‘9

+  92’4

+  78-1

+165‘6 
+  92*5 
+  61*7

+  02*4

 ̂Comparison of earqings is affected by  increases iu ra te s  of wages,

ol

in the levers, curtain a^d continued good
generally better than a year'^loVr and^was
was reported in the lovers Caiich n?-'’ 'rregulnr time 

yarn ’ In the Long Eaton diatripY*^  ̂ partly to shortage

not so good as in F eb ru ary  In "'as

b l e a c h i n q , d v e in q  a n d

h"'.."”  S £  '" 'I *  i"
A bout a  q u a r te r  of th e  employers wlin ”?enth earlier.
reported insuffiem^ of coaUnd
received M ow ing Table summarises °the^^hlfomation

T ra d e s ;
Bleaching 
P rin tin g  ..
D yeing ..
T rim m ing. Finishing, 

an d  o th er D e p a r t
m e n t s ........................

N ot specified

• •

• •

T otal •  • •  t

•  •

D is tr ic ts : 
Y orksh ire  
L ancashire  
Scotland 
Ire land  .
O ther D is tr ic ts ..

T otal

» 4

4 «

N um ber of 
W orkpeople.

W eek
ended
27th

M arch,
1920.

Inc. (+ )  or 
Dec. (—) on a

M onth
ago.

Year
ago.

2.601
764

13,488

Per 
cent. 

— 0*2 
+  1*3 
+  1*9

Per
cent.
+14*9
+19*7
+20*8

7,055
1.571

+  2*4 
— 0*3

+20'3
+12*7

25.479 +  1*6 +19*5

12,766
8,272
1.762

651
2,028

+  1*8 
+  2*1
+  0*2 
— 0*6 
+  0*6

+20*1
+19-9
+13*3
+26*7
+17*8

25.479 +  1*6 +19*5

Total Wages Paid to 
all M orkpeople.

Week
ended
27th

March,
1920.

Inc. (+ )o r  
Dec. (—) on a

£
6,849
2,733

65.235

21,893
4,250

90,460

Month
ago.

Per 
cent. 
+  1*6 
+  4*6 
+  5-0

+  2‘9 
— 1*0

Tear
ago.®

+  3*9

Per
cent.
+65-8
+75*2
+68*0

+58*1
+31*9

+65*7

63,637
25,467
4,410
1,336
5,710

90,480

6*4 
+  1*8 
+  0*7
+  8*4
+  r i

+  3‘9

+54*3
+62-4
+47*9
+71*3
+43*7

+55*7

able improvement on February; some overtime was re
ported in the lace section. In the printing section, em
ployment continued good in England and was better than 
a year earlier; in Scotland it was also good. With woollen 
and worsted dyers, employment on the whole was fairly 
good but some short time was reported. With cotton dyers 
employment was fairly good, and showed some improvement 
as compared with a month earlier. In the trimming and 
finishing trades in the Leicester and Nottingham districts 
employment M'as fair; some short time was reported in the 
Nottingham district.

CARPET TRADE.
D u rin g  M arch em ploym ent continued good in all the 

p rin c ip a l d is tric ts , and  was b e tte r th an  a year ago. Short
age of raw  m ate ria l caused slackness in some districts, and 
th e  supply  of ce rta in  classes of female labour was insuffi-
c io n t

R e tu rn s  from firms employing 6,920 workpeople in the 
week ended 27th M arch, and  paying £15,450 in wages, 
shmved an  increase of 1*2 per cent, in  the  num ber employed 
an d  of 1*9 per cent, in th e  am ount of wages paid compared 
w ith  a m onth  earlie r. Compared w ith a year ago there  was 
an  increase of 31-1 per cent, in th e  num ber employed, and of 
76*2 per cen t, in th e  am ount of wages paid.

LEATHER TRADES.
F mptovmfnt du ring  M arch continued good on the whole, 
f r a d ^  union^ w ith  17,459 members reported  OA per cent.

p a r e d  w i t r i '2  per cen t' in  F ebruary  and 2-1 per cent, m

M arch, 1919. • fa irly  well employed, and  ri
little  overtim e was occasionally vvorked by tho  la tte r . W ith 
tan n e? rem p lo y m en t showed a declmo, and short tim e was

'''"Em plovm ent and  harness m akers was only

^ r t f l n  + e  ia tte  d i.s tric t; a t  Leeds i t  was good and 
b e t t e r  th a n  in F eb ruary , In  th e  fancy lea ther trad e
em ploym ent continued good.

C om pariton o( oarnings is alteptod by increases in ra tes of wanes.
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BOOT AND SHOE TRADE.
During March employment continued fairly good on the 
whole, but there was a considerable amount uf short time 
due partly to a falling off in trade.

At Leicester employment on the wliole continued fair, but 
a considerable number of operatives were on short time 
during the month. At Northampton and in the 
surrounding district short time was general. At Kettering 
employment continued fair and there was an unsatisfied 
demand for women in the closing and packing rooms. 
At Stafford and Norwich employment was reported as 
.good; a t Bristol, Kingswood and Leeds it was only 
moderate. In Scotland generally employment continued 
good.

The following Table summarises the information received 
from those employers who furnished Returns: —

Total Wages Paid to 
all W orkpeople.

•  •
« •

England and wales
London .......................
Leicester
Leicester C ountry Dis

tric t
N ortham pton ..
N ortham pton Country 

D istrict
K ettering  ..
Stafford and  D istrict .
N orw ich and D istrict..
Bristol and  D istrict ..
Kingswood
Leeds and  D istrict 

, Lancashire (m ainly 
Rossendale Valley)

B irm ingham  and  Dis
tric t

O ther parts  of England 
and  Wales

England and walks 

Sco tla n d ...................
IRELAND I • • •

UNITED Kingdom

N um ber of 
W orkpeople.

W eek
ended

27th
Mur..
1920.

Inc. (+ )  or 
Dec. (—) on a

Month
ago.

Year
ago.

2,050
10,081
2,792

Per 
cent. 
+  0*7 
+  0*3 
— 0*3

Per 
cent. 

+11*5 
+  9*2 
+  5*0

7,760
7,297

+ 0*9 
-  0*2

+13*3
+11*9

3,311 
2,777 
4,084 
1,108 

. 1.6U 
2,028 
4,321

•

-  1*1 
+  0*5
— 0*3
-  0*6 
+  r o  
— 2*0 
+  1*1

+11*6 
+14*8 
+14*4 
+  8*3 
+  5*8 
+11*3 
+14*8

959 -  0*7 +10*8

3,191 +  1-1 +  3*7

63.400 + 0*2 +11*0

651
— 2*4
+  0*6

+18*2
+11*1

57.070 +  0*1 +11*4

Week
ended
27th

Mar.,
1U20.

£
5,114

26,376
6,519

20,256
16,399

8,489
6,345
8,683
2.271
3,355
4,754

11,145

1,933

6,466

128,105

6,913
1,261

136 279

Inc. (+ )  or 
Dec. (—) on a

SHIRT AND COLLAR TRADE.
During March employment in this trade continued good, 
and was better than in March, 1919. More than half the 
Returns received reported a shortage of female labour, 
particularly in London, Manchester and Glasgow.

The following Table summarises the information received 
from those employers who furnished R etu rns: —

District.

London ........................
M an ch este r......................
Rest of Yorks, Lnncf<.

and  Cheshire 
South W estern Counties 
Rest of England and

Wales .......................
Glasgow .......................
Londonderry
Belfast .......................
Rest of Ireland

total, United King
dom ..

N um ber of W orkpeople.

Week
ended
27tb
Mar.,
1920.

Tnc. (+ )  or 
Dec. (—) on a

Month
ago.

Y ear
ago.

Per Per
cent. cent.

3,834 +  0*6 +22*7
1,532 +  r i +  9*4

2,085 +  1*2 +17*7
1,132 — +  7*3
1,219 +  2*3 +23*1
2,122 — 0*3 +14*5
1,614 +  0*7 +  7*7

772 -  0*5 +  7*4
271 — 1*5 +  2*3

14,581 +  0*6 +]5*0 ,

T otal w ages paid  to all 
W orkpeople.

Week
ended
27th
Mar.,
1920.

£
8,096
2,909

2737
1,718

1,914
3,531
2,526
1,109

295

Inc. (-I-) or 
Dec. (—) on a

M onth
ago.

Per 
cent. 
+ 1*0 
+  0*9

4- 3*2 
+  0*3

+ 2*1 
+  5*9 
+13*7 
+ 1*6 
— 8‘7

T ear
ago.*

Per 
cent. 
+36*6 
+3.5*2

+43*4 
+40*0

+42*4 
•+34*3 
+41*0 
+31*7 
+30*5

22,835 +  3*2 +37*7

FELT HAT TRADE.
I n th is tra d e  employment continued good on the  whole,

continued shortage of female labour, 
D ^ t o ? ' " ' f ®  worked by the male operatives. At 
overtime ti trade union operatives were on
waro “ sho. the same percentage
At Stocknort n shortage of women trimmers.

shire it als! continued g ^ d  Warwick-
Oomparison of

ra tes of wages.

TAILORING TRADE.
BESPOKE.

Lond<m.—Employment during March continued fairlv i 
good. Returns from firms paying £13,252 in wages to their i 
workpeople (indoor and outdoor workers) during the four 
weeks ended 27th March, showed an increase of 2*0 per cent 
in the amount of wages paid compared with the previoui 
month, and of 17*7* per cent, compared with a year ago.

Other Centres.-—Employment was reported as good at 
Sheffield, Nottingham, Glasgow, Edinburgh, Aberdeen and 
Belfast, and as fair a t Liverpool, Birmingham and Cork

READY-MADE.
In this branch employment during March continued fair 

and on the whole was better than in March, 1919, except in 
London, where the decline shown was due to the diminution
of army work. About a third of the firms making Returns 
reported a shortage of women and girls.

The following Table summarises the information received 
from those employers who furnished R eturns;_

3go.

M onth Y ear
ago. ago.*

Per 
cent, 
+  5*3 
+  2*1 
+  1*8

Per
cent.

+4V1
+33.7
+29*6

+  2*8 
— 0*4 +41*8 

-I-27*0
+  3*3 
+  2*7 
+  1*5 
— 1*4 
+ 4*2 
+ 1*7 
+  6*4

+42*3 
'I-37-0 
+37*8 
+14*9 
+  6*3 
+31*0 
+69*2

+  2*2 +35*6

+  2*3 +30*8

+  2*4 +33*6

+  2*8
+  2*0

+33*8
+53*8

+  2*4 +33*7

D istrict.

Leeds ..................................
M a n c h e s te r ........................
O ther places in Y orkshire 

Lancs, and  Cheshire,
B ris to l..................................
N orth  and  W est M idland 

Counties (excluding 
Bristol),

South M idland and 
E astern  Counties.

London ........................
G lasgow ........................
R est of U nited  Kingdom

Total, United King
dom.

Indoor Workpeople.

N um ber of 
W orkpeople,

1 “ 
in'!'' fflontb-
'■< I

Total Wages Paid  to all l i  ‘ • 
Indoor Workpeople.

W eek
ended
27th
Mar.,
1920.

luc. (+ )  or 
Dec. (—) on a

7,150
3,312
2.537

1,498
2,558

M onth
ago.

Per 
cent. 

— 1*0 
— 2*6 
— 2*8

Year
ago.

Per 
cent. 
+14*1 
+  2*2 
+  2*3

+16*0
+17*4

Week
ended

27th
Mar.,
1920.

Inc. (+ ) or 
Dec. (—) on a

Month
ago.

£
11,844
7,183
4,651

2,389
4,488

2,206 +  3*2 +10*7 4,242 +  8*0 +49*1

2,697 -  1*3 - 29*5 5.471
1,767 -  3*1 +  5*4 3.542
2,124 +  0*4 +10*8 [I 3,722

Per 
cent. 

+  5*0 
+  2*3 
-  4*9

+  2*9 
+ 2*2

+ 0*2 
— 1*6 
+  4*9

Year 
ago.*

P^ 
cent 
+48*1 
+33*7 
+20‘8

+37*8
+39*3

25,847 -  1-J +  4*4 47,332 +  2*3 +25*2 i

—32*3
+35*7
+49*0
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At Leeds employment showed a further slight improve
ment compared with February, but was reported to be still 
adversely affected by the high price of cloth, and some short 
time was worked during the month; the supply of female 
labour was still insuflicient. At Manchester, Bristol and 
Glasgow, employment on the whole continued good. In 
London employment was fair on the whole, and showed 
little change as compared with a month earlier; i t  was not 
so good as .a year ago, a considerable amount of short time 
being reported.

BRICK
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DBESSMAKIiSTG AND MILLINERY.
Employment with aU classes of dressmakers in London 
continued fairly good during March and was better than 
in March, 1919. A shortage of skilled labour was reported. 
Returns from retail firms, chiefly in the West End, employ
ing 1,873 dressmakers in the week ended 27th March, 
showed an increase of 1*1 per cent, in the number employed 
compared with February and of 18*6 per cent, compared 
with March, 1919. Employment with milliners in the West 
End continued fairly good and w*as better than a year ago; 
the supply of skilled labour was insufficient.

WHOLESALE MANTLE, COSTUME, BLOUSE, &c.,
TRADES.

In London employment continued fairly good during 
March and was better on the whole than a year ago. 
Returns from firms employing 4,020 workpeople on their 4 
premises (in addition to outworkers) in the week ended i 
27th March showed an increase of 1*9 per cent, in the 
number employed compared with February and of 13*7 per 
cent, compared with March, 1919. -

In  Manchester employment continued fairly good, and 
there was little change compared with the preceding month, i 
Returns from firms employing 3,655 workpeople in the week 
ended 27th March showed an increase of 0*6 per cent, in 
the number employed compared with February and of 2*3 
per cent, compared with a year earlier.

In Glasgow returns from firms employing 1,998 work
people in the week ended 27th March showed an increase 
of 0*3 per cent, in the number employed compared with 
February and of 5*5 per cent, compared with a' year ago. 
Employment during March waS good; 4 per cent, of the 
workpeople reported on were on short time during the 
month compared with the 12 per cent, during February.
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all the above three centres, especially of skilled machinLt«

CORSET TRADE.
Employment

Kctnnis from nr.u» ooii.u.y m jingu„ici, employing 5 878 
workpeople in their factories in the week ended 27th Marnl. 
si,owed an increase of 2-8 per ceirt. in tlie, number empkved 
coinpfi-ed with February and of 18 5 per cent, compared 
with a year ago; the supply of skilled labour was still 
insulHcient.

k in g d o m .

b u i l d i n g  a n d  c o n s t r u c t i o n
in this trade continued sood durinfr t\t 7 E mployment in fi,« i .  
firms,^ nnainly in .E ng land^em pW ^^iw '^ 'a t

WOODWORKING AND FURNISH ING  TR A D ES.
Employment in these trades continued aood thvnno-LrM,+

ine«.on® month. Returns ivere received from Trade Unions 
covering 97,446 workpeople, of whom 0-2 per cent were 
stated to be unemployed in March, as compared with 0-4 
per cent, in February and 2*2 in March, 1919.

Mill Sawing and Machining,— 'Employment was aaain
fairly good in this trade, being similar to the prevtous 
month. I t  was reported as good in several districts and 
overtime was worked in some shops a t Birmingham  ̂

Fwrnw/ung.—Except a t Norwich, where abnormal con-

Jlif
laar.; ITonth^
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ditions prevailed owing to the occurrence of a strike, em
ployment remained good for all classes of workpeople in this 
trade. A shortage of skilled men was reported from 
Birmingham.

Coach Building,—AVorkpeople in this trade were again 
well employed generally, and a shortage of skilled men was 
experienced in some districts. Overtime continued at 
several centres, but some short time was reported from 
Lincoln.

Coopering.—In this trade the previous month’s standard 
was well maintained, there being a steady demand for 
men. A further improvement was reported from some dis
tricts, and overtime continued to be worked in several 
centres.

Mi5ce?7aneotiS.—Employment for hrushmakers was again 
good and showed a slight improvement on the previous 
month. I t  was fairly good for hasketmakers and wheel- 
\xorights and smiths, but short time was reported for the 
ilatter class a t Lincoln aud Grantham. I t  was fair, on the 
whole, for packing-case makers, who also worked short time
in some districts.

BRICK AND CEM ENT T R A D E S.
BRICK TRADE.

Employment was generally good during March and in 
some districts there was a slight improvement compared 
with the previous month. I t  continued good in the Peter
borough, Nottingham and Birmingham districts and 
improved to good a t Stourbridge. A t Ipswich employment 
was fair, but in Norfolk, Cambridgeshire and Bedfordshire 
a considerable improvement was reported. Brickmakers 
were fairly well employed in Denbigh and Flint, but 
employment was still rep 01 ted as slack a t Bridgw^ater.

A scarcity of labour was reported by a few employers, 
mainly in the West Midlands, where overtime was occasion
ally worked. Complaints were also received from this
district as to a shortage of fuel.  ̂ .

The following Table summarises tbe information received 
from those employers who furnished Returns :— _________

T o ta l -waaea p a id  to all 
W orkpeople.

D istricts.

Northern Counties,Y ork- 
^ i r e ,  L ancashire and  
Cheshire.

Midlands and  E astern  
Counties.

South and  South-W est 
Counties and  Wales. 

Other D istricts . .
Total • • • •

N u m b er of W orkpeople.

W eek
ended

27th
Mar.,
1920.

I n c .( + )  or 
Dec. (—) on a

M onth
ago.

Y ear
ago.

2,190

P e r  
cent. 
+  0*9

P er
cent.
+10-1

2,275 +  2*1 + 4 3 7

573 +  11*0 +20-4

1,078 +  6'9 +50-8

6,116 +  3*2 +28*4

W eek
en d ed
27th
M ar.,
1920.

£
6,851

6,B73

1,848

3.331

Inc. ( + )  or 
Dec. (—) on a

18,403

M onth
ago.

P er 
cent. 

+  5-4

+  6‘9 

+  8‘3 

+ 1 1 7

+  7*3

Y ea r 
ago.*

P er 
cent. 

+  39'ft

+  95*3 

+  55*0 

+  87*6

+  65'3

CEMENT TRADE.. _
Employment continued very good and a considerable 

amount of overtime was worked especially in the 1  names 
and Medway district where a shortage of transport was 
reported. A few firms reported a scarcity of labour, ana 
complaints of a shortage of fuel were occasionally receivea. 

Returns from firms employing 8,968 workeople in the
week ended 27th March showed an increase 2_3 per 

, cent, in the number of workpeople employed and or 6 ( pc 
i cent, in the amount of wages paid, compared with the 
previous month. Compared with a year ago there was an 
mcrease of 55-4 per cent, in the uumlicr employed ana or 
94‘9 per cent, in the amount of wages paid *_____ _̂______

* Comparison of earn ings is affected h y  increases in ra tes of w ages.

bricklayers and 5  • "^i««rked shortage of 
skilled workmen was 1  ^ extent, of other
1, n in   ̂n hf,fh"‘ d i Hi t rxnoso in which many districts
notir '>0“imeiiced. The usual seaso iiT '’"*̂  schemes had
c»d of the ino„4 . No'short S  the

difficu ty in obtaining bnildiiJ mn+cH districts by tho 
to he largely duo to delay in fa-ans]mrt! "

e c K a S s T  imeSlolm^^^^^

donation a t 26tli March,^ 1920 ^̂ ‘̂ i-of-work

• •

• •

Oc c u p a t io n s .
C arp en te rs  
B rick layers 
Masons 
P laste rers  
P a in ters 
P lum bers 
O ther skilled

occupations.
N a v v ie s ........................
L abourers

Al l  Oc c u pa t io n s

Div is io n s . -
London ........................
N orthern  Counties .. 
N o r th w e s te rn . .  
Y orkshire 
E ast M idlands 
W est M idlands 
S. M idlands & E astern  
South E astern  
South  W estern 
W ales 
Scotland 
Ire lan d

• • « •

• •

« •
• «

U n it e d  K in g d o m

Males
Females

9 *

•  9

9 9

9 •

N um bers 
In su red  a t 
14th Jan., 

1920.

N um ber of 
U nem ploy
m ent Booksl Percentage 
and  D ona- unem ployud 

ition Policies a t ‘>6th

1920.«

127.893
56.971
25,944
14,967

109,440
38.883

42.100
99.764

283,091

688 
296 
581 
342 

2,205 
1,032

1,141
3,566

12,479

O'.'vl
0-52
2*24
2-29
2-01
2-65

271
3*57
4-41

In c .(+ ) 
orDoc. (-), 

as compared 
w ith

27th Fob.. 
1920.

799,043

158,543
43.160

104.974
58,580
26,279
53,746
73.982
50.862
75.715
39,164
74,870
89,168

5,811
639

1,418
489
343
761

1,880
1,480
3.376

424
1,551
4,158

3- 67 
T48 
1-35
0- 83 
1*31
1- 42 
2‘54 
272
4- 46 
1-08
2- 07 10-62

799,043 22,330 279

—  0'22 
-  0'12
— 0-97
— 1--I9
— 2-83
— 0*43

— 1-26
-  0-63
— 0*95

-  1*00

— 1*98
— n*50
—  0*66
-  0*44
-  070
-  0*66
— O'Ol
— 0*83
— 1’03
— 0*27
— 0*40
— 2-57

—  1-00

79J,9S7
4,066

22,W
197

2‘78rs6 — voo
— 0'29

POTTERY TRADES.
.

E mployjient continued good in all branches of the pottery 
trade during March, and a shortage of various forms of 
skilled labour was rejDorted by some firms. A shortage ot 
fuel was frequently mentioned, and inadequate supplies or 
raw materials such as clay, flint, etc., were also reported. 
Employment among stoneware pottery operatives m 
Scot^laud was affected during the latter part of tlic month
by a strike.

N um ber of 
Workpeople.

Total wages paid to 
all workpeople.

•
Week
ended

27th

Inc. (+ ) or 
Dec. (—) on a

Week 
ended 
27th ■ 

Mar., 
1920.

Inc. (+ ) or 
Dec. (—) on a

. Mar.,
1920. Month

ago.
Year
ago.

Month
ago.

Y(-art
asjo.

■ " Per
cent.

Per
cent. £

Per
cent.

For
cent.

BRANCHES.
C hina M anufacture • • 
E arthenw are  M anufacture 
O ther branches (including 

unspecified)

T otal • • • •

’ ^D IST R IC T S. 
Potteries
O ther D istricts ••

TOTAL

1,789
10,374

1,752

+  r o  
+  1*2

+  1*6

+16*0
+12*5

+35-1

4,136
23,310

3,837

+  0*7 
+  2*0

+  2-6

+31*4 
+47 8

+80-1

13,915 +  1*2 +15*4 31.283 +  2*4 +49-1

1^781
3,134

+  0*3 
+  4*4

+147
+ 170

23.338
7.946

+  r i  
+  0*2

+40*9
+4li-8

13,915 +  1*2 +15-4 31,283 +  2-1 4-19 1

X *1 « rnnt Gin.t the  num bers of policies sbown nro based on 
• Owing Jo s+ghtly from  th e  num bers actually  unemployed.

of earnings is affected by increases in ra tes of waeos.
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GLASS TRADES. ^
E mployment i n  th e s e  t r a d e s  c o n t i n u e d  g o o d  d u r i n g  M a r c h

a n d  s lio w c d  a  s l i g h t  im p r o v e m e n t  o n  t h e
w i th  t h e  p r e v io u s  m o u th ,  t h i s  b e in g  d u e  t o  a c t i v i t y  m

t S :  and ihe supply of fuel was still in some cases inade-

Glass bottle makers continued to be well employed in all 
the principal districts. With flint glass makers and cutters

so m e  o v e r t im e  h a v in g  b e e n  w o r k e d  b y  c u t t e r s  i n  t h e  B i r 
m in g h a m  d i s t r i c t .  E m p lo y m e n t  c o n t i n u e d  g o o d

feme slmpL I t  improved^to good with pressed glass makers 
on the Tyne and Wear, and remained good with sheet glass

^'^XhT^lIowi^^^ Table summarises the information received 
from those employers who furnished Returns^

N um ber of 
W orkpeople.

T otal W ages paid  to 
a ll W orkpeople.

Week 
ended 
27tb 

Mr .. 
1020

Inc. (+ )  or 
D eo.(—) on a

Month
ago.

BRANCHES.

Glass B o ttle .......................
F lin t Glass W are (not

b o t t l e s ) .......................
O ther Branches

8,U7

Per 
cent. 
+ 2-8

• « t  •

2,229
710

+ 0*2 
—  1-6

T otal . . 11,086 +  2*0 +34*0

Districts.
•  •

•  • • •
N orth  of England 
Y orkshire ..
L a n c a s h ire ........................
W orcestershire and

W arw ickshire
Scotland ........................
O ther parts  oE the  U nited 

K in g d o m ........................

T otal .. • •

852
5,931
1,527

645
1,225

0*3
0*3

908 +  1‘7 +23’9

11,086 +  2*0 +34*0

T ear
ago.

Per
cent.
+43*8

+12*9
+12’ 2

+23*8
+34'9
452*7

4-14*0
4-39*7

Week
end-’d
27th

M ar.,
1920.

Inc. ( 4 )  or 
Dec. (—) On a

M onth
ago.

Y ear
ago.*

£
26,035

Per 
cent. 
4  6*3

Per 
cent. 

4  74*2

6,244
1,665

4  2*2 
4  0*2

4  40*2 
4  36*8

33,944 4  6*2 4  64*6

2,464 
, 18,463 
1 4,257

-  1*3
4  8*8 
4  0*9

4  61‘0 
4  68*3 
4  86*5

1,977
3,964

4  2*4 
4  5*4

4  38*7 
4  72*3

2,819 — 2*3 4  33*7

33,944 4  5*2 4  64*6

PAPER, PRINTING AND BOOKBINDING
TRADES.

E mployment during March in the paper, printing and 
bookbinding trades generally was good, and about the 
same as in the previous month. I t  was better, on the 
whole, than in March of last year.

Ernployment with letterpress printers continued good: it 
was better than in February yvith compositors in London, 
and a considerable amount of overtime was worked; there 
was little change in the provinces, overtime being worked 
occasionally. In  the lithographic printing trade employ
ment remained good generally, and a little overtime was 
reported.

Employment in the bookbinding trade was good, and 
slightly better than in the previous month. Some overtime 
was worked both in London and in the provinces.

In  the paper trade employment continued good, a slight 
improvement being reported from some districts. I t  was 
much better, on the whole, than in March of last year.

The following Table summarises the Returns received 
from Trade Unions relating to employment: —

No. of 
M embers 
of Unions 
a t  end of 
M arch, 

1920.

Percentage
U nem ployed a t  end of

Increase ( 4 )  or 
Decrease (—) 

on a

M arch.
1920.

Feb.,
1920,

March,
1919.

Month
ago.

Y ear
ago.

Printing 
Bookbinding ..

64,225
12,626

0*9
0*9

0*7
1*0

3*1
2*9

4  0*2 
-  0*1

— 2*2 
— 2‘0

The following Table summarises the information received

N um ber of W orkpeople T o ta l w ages paid  to all 
w orkpeople.

Week 
ended 
27 th 

Mar., 
1920.

Inc. ( 4 )  or 
Dec. (—) on a Week

ended
27th

Mar.,
1920.

Inc. (4 ) or 
Dec. (—) on a

Month
ago.

.

Year
ago.

Month
ago.

Year
ago.*

P a p e r ..
Printing .......................
Bookbinding X

Total ..

9 ««« rN A  ^  e ^  ^ -

12,390
9,886
5.795

Per 
cent. 
4  1*6 
4  1*5 
4  1*0

Per
cent.
424*3
425*5
424*8

£
36,216
32,989
12,859

Per 
cent. 
4  8*3 
4  3*1 
4  2*0

Per
cent.
467*1
456*8
454*6

2?,071 
_ %

4  1*4 424*8 82,064 4  5-1 460*8

FOOD PREPARATION TRADES.
E mployment in the food preparation trades during March 
was fairly good, but showed some decline as compared with 
the previous month.

In the sugar refining industry and the cocoa, chocolate 
and confectionery trades employment remained good, with 
some overtime, and in the latter group of trades a little 
short time. In  the biscuit and cake making trades it was 
fair, and a decline in the numbers employed was reported 
by several firms.

In the jam and marmalade t"ades a lack of fruit and 
sugar was reported, and a number of jam manufacturers 
are unable to employ their full complement of workpeople 
until the new season commences.

There was a considerable reduction in the number 
employed in the preserved meat trades.

The following Table summarises the information received 
from those emploj'ers who furnished R eturns: —

N um ber of 
w orkpeople.

Total wages paid to 
a ll workpeople,

Trade. W eek 
ended 
27th 
M ar., .  
1920.

Inc. ( 4 )  or 
Dec. (—•) on a Week 

ended 
27th 

'  Mar., 
1920.

Inc. (4 )  or 
Dec. (—) on a

4 M onth
ago.

•

Year
ago.

Month
ago.

Year
ago.*

Sugar Refining, etc. 7,087

P er 
cent. 
4  2*6

Per 
cent. 
4  0*3

£
24,441

Per 
cent. 
4  9*8

Per 
cent 
4  23*8

Cocoa, Chocolate, and  
Sugar Confectionery . . 26,9245 4  2*3 440*5 01,959 -  2*8 4  68*3

Biscuits, (jakes, etc. 14,4681 — 6*0 421*1 32,572 4  1 6 4  45*0
Jam s, M arm alade, etc. . . : 8,346 — 9*0 _  7-1 16,520 — 5*6 4  6*7
Bacon and  Preserved 

M eats ........................
M  »  m

—  8*2 4  2*5 8.054 -  2*8 4  19*4
Pickles and  Sauces, e tc ... 806, 4  0*5 4  1*4 1,509 4  5*0 4  31*7

T o t a l ........................ 61,320 — 2*0 418*9 145.055 -  0*2 4 ^ 6

AGRICULTURE.!
E n g l a n d  a n d  W a l e s .

A c o n t in u a n c e  of favourable weather conditions in most 
districts allowed further considerable progress to be made 
with agricultural work during March, though in the Jjorth 
and west rain again hindered operations a t the end of the 
month. Corn sowing was generally nearing completion, 
and potato planting was in full swing in many districts in
the southern half of the country. . £

In a few counties—Lancashire, Cheshire, and parts oi 
Buckinghamshire and Oxfordshire, temporary labour was 
ih demand for the latter type of work, but with these 
exceptions the supply was practically everywhere equal to 
the demand, and in parts of Norfolk, Berkshire, and a few 
of the southern counties some ordinary workers remamed
unemployed. , , i n  j. f

More skilled men were still wanted in nearly all parts ot
the country. Horsemen and cattlemen were scarce m
several of the midland and south-western coun^es, and
hedgers and thatchers were in demand in Dorset, Wiltshire
and Hampshire. There was a general shortage of skiUed
workers in South Wales. ;

S c o t l a n d .
Skilled workers were scarce in Dumfries, and horseiMii 

and cattlemen were in much demand in parts or t o 
Highlands. Shortages of casual labour, were reported 
from Caithness and from some of the south-v^storn 
counties, but the labour supply was usually about suliicient
in most districts.

FISHING INDUSTRY.
E mployment continued good on the whole, with somo
exceptions a t Scottish ports. .  ̂ .

The following table shows the quantity and value ot tsn
landed in Great Britain in March, 1920. Statistics for
Ireland are not yet available.
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Q uantity  of fish landed. Value.

March,
1920,i

Inc. (4 )  or 
Dec. (—) on

March.
1919.

March,
1913.

Fish (other than
s h e l l ) ■ 

England and  Wales 
Scotland

Cwts.

916,345
321,833

Cwts.

4  632,856 
4  110,908

Cwts.

4  199,230 : 
-  42,094

Total . 1,238,178 4  643,764 4  167.136 i

Shell Fish — —

Total Value .. -
_* f:m

March,
1920.

Inc. (4 )  or 
Dec. (—) on the J ? 3  Lv

CO 
e

March,
1919.

March.
1913. “S ?ttoi

463,929

2,221,282 

63,297

4  494,531 
-  20,068

4  474,473 

4  18,505

2,284,579 4  492,978

s i  £ «  S
'̂ 3 a

if S t ?  0' tl

V I .  " its .

•  Comparison of earnings is affected by increases in 
t  Based on inform ation supplied by the^M m istp of Agriculture

Fisheries, and  the  Board of Agriculture for Scotland,



'  la'‘V of

^ec,

eaded i
Tih

• 3 f c 7  '

, W. Hoath I Tfr 
®so, '-I

Per
in • '

/ ,

S S '~ 2 ’8^
515^2 - l y i .  ■ 

16^):-5-6 - ■

” 5’0 ■ i  '■ 

1 4 5 ^ ' -  0’2

conditions in 
progress to  be 
though in the wr] 
ns at the end cfb' 
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 ̂ April, 1920. e m p l o y m e n t

East and Soxith Coasts.—Employment in the To
Hartlepool district was again good. At Hull G rim !r j  
Lowestoft conditions were again good tluoughout
with fish curers a t Lowestoft with whom e i n p l o y S
although iniproviiig, was only fair. At Great Y am outh 
employment continued fairly good generally.
Devon and Cornwall district it was fairly good 

Scotland—A t Aberdeen employment remained Good- nt 
Peterhead it remained good with fish curers, but deeli’nna 
to fair with fishermen and bad with fish dock labourer^ 
At Fraserburgh employment was bad in all branches, and 
at ]\lacduff it \va^ f a ir ; in both cases there was a decline ' 
compared with the previous montli.

t h e  I J N l T l i l )  K IN G D O M

as

DOCK AND R IV ER SID E LABOUR.
iojuiEon.—Employment during March was fairly good 

It was much better than in March, 1919. The following 
Table shows the average number of labourers employed at 
the docks and a t the principal wharves in London in March 
1920, as compared with the previous month and wHh a 
year earlier; —
t

Period.

A v ^ a g e  Dailey N u m b e r of L ab o u rers  em ployed  in 
D ocks an d  a t  P rin c ip a l W harves in London.

In  D ocks.

At
W harves
m ak in g
E etu rn s.

T otal 
D ocks and  
P rinc ipa l 
W harves.

B y th e  P o r t 
of London 
A u th o rity  
o r th ro u g h  

C ontractors.

By
S h ip 

ow ners,
etc.

T otal,

Week ended— 
6th M arch  .. 

13th „
20th „
27th „

9,894
9,965
9,998
9,679

4,096
3,764
3,922
3,832

13,990
13.729
13,920
13,511

9,465
9,385
9,461
9,182

23,455
23,114
23,381
22,693

Average f o r  4 
w eeks e n d e d  
Wth Mar., 1920.

1 9.884 3,904 13,788 9.373 23.161

Averagi for Feb., 
1920 10,481 4,207 14,688 9,498 24,186

Average for Mar., 
1919 . .  . .

*

\

6,786 2,536 9,322 7,225 16,547

: Vi
m March was 2,609, compared with 2,526 in February and 
1,772 in March, 1919.

East Coasf.—On the Tyne and Wear the improvement 
reported last month was not maintained, and employment 
was only fair. I t  continued good a t Hartlepool and 
Middlesbrough, and was fairly good a t Stockton. I t  had 
improved to fair a t Grimsby and was good a t Hull. At 
larmouth and Lowestoft employment showed some im
provement, and was fair on the w'hole.
.Sou thern  and Western Ports.—Employment a t Plymouth 

, ̂ showed considerable improvement and was good, but 
, remained quiet a t most of the other South-Western ports, 
and was slack a t Bristol, I t  was fairly good at the South 
v\ ales ports, and better than in February. A t Liverpool 
employment was fair; the average weekly number of dock 
labourers employed during the four weeks ended 22nd 
March, 1920, was 21,906, compared with 23,065 in the four 
weeks ended 23rd February and with 17,462 in the cor
responding period of 1919,

Scottish and Irish Ports.—At Glasgow and Dundee em
ployment was fair. I t  continued good at Belfast, had im
proved to fair a t Limerick, and was fair a t Cork.

The state of
SEAMEN.

m o d e r a t e ,  a s ' h i ^  D e b ° /u ° a rv ^  a m o n g  s e a m e n  i n  M a r c h  w a s
f'lUy equal to or in^Lces*!.  ̂ f f  generally

n ent was a little better for coFn,?roĤ °̂ change. Employ-

p r o , i o » “ S r S  n l t Z 'S , ! . ™  '” > ! ! " ' •  »
" ‘ t h ' r ; : , , ?  “ ” . t -  ™  o & *
e x p o r t  c o a l  b e i n g  a g a i n  r e s p o ^ i ^ b i r f f ^ ’ s k o r t a g e  o f  
o f  s l a c k n e s s .  E m p l o y m e n t  a t  D u l l  ^  c e r t a i n  a m o u n t
provement, but no change was e ^ p e r i e t l f  a f

ampton, but employment was still T

for white stokehold ratings was ^ e r \ ° T n t t

a. in P ebruaryfV ut on” l T T y V ^ t ^  
improvement being most marked towards the end of

ploynient was very quiet, and a number of “ -.I
left the district or joined the fishing industry. ErploymenI

T h e  f o l l o w i n g  T a b l e  s h o w s  t h e  n u m b e r  o f  s e a m e n  s h i p p e d
on British-registered foreign-going vessels at the princmal ports during M arch:— pnuoipai

N um ber of Seamen* shipped.

P rincipal Ports.
Mar.,

Inc. (+ )  or 
Doc. ( - )  on a Three months 

ended.
1920.

Month
ago.

T ear
ago.

Mar.,
1921.1.

Mar.,
1919.

Mar.,
1913.

ENGLAND & W A L E S :
East Coast—

T yne P orts •  • «  e 1,765 -  44 +  309 5.107 3,646 7,051Sunderland e  e •  • 362 +  69 +  21 865 933M iddlesbrough •  • 4 • 485 +  295 + 395 1,088 820 1,082H ull •  e •  • 1,160 +  267 +  199 3,143 2,531 3,916
G rim sby .. •  • — 42 •  « 126 177

Bristol Channel—
B risto lt 1,849 +  794 +1,155 3,973 1,811 2,722
N ew port, Mon. •  • •  t 1,102 — 34 +  402 3,176 2,688 2,839
C ardifft .. 2,884 -  100 -  391 8,956 10,014 11,976
Sw ansea . . 4 4 4 • 162 — 309 — 94 1,215 1,011 1,080

Other Ports—
Liverpool . . 11,331 -  686 -2,368 34.271 40,245 44,324
London •  « •  • 9,362 +2,779 +2,776 23,991 15,504 23,116
Southam pton •  • •  • 4,197 + 1,381 +2,172 11,505 4,207 11,987

SCO TLA N D :
-  66L citli ♦  •  •  •   ̂

K irkcaldv . M ethil
«  •

and
289 +  6 946 954 1,254

G rangem outh •  4 242 +  143 +  221 525 130 827
Glasgow . . •  e •  • 2.171

.
-  302 +  577 6.449 4,465 11,218

IR E L A N D : 
DtiWin « e «  • «  e 14 ~  79 -  104 231 304 158
Belfast 371 +  149 +  237 995 496 550

Total •  ♦ #  • 37,736 + 4,257 +5,471 103,436 89,585 125,239

•  I t  w ill be understood th a t  the  num bers given are the num bers of 
sep a ra te  engagem ents, and  not of separate  individuals, 

t  Inc lud ing  A vonm outh and  Portishead.
X In c lu d in g  B arry  and  P enarth .
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MINISTRY LABOUR EMPLOYMENT EXCHANGES.

The preliminary statistics of the work of Employment 
Exchanges during the four iveeks ended 1st April, 1920, 
show a further continuous decline in the number of work
people on the Live Register. The decline is most noticeable 
m the Men’s Department, which accounts for 63,032 out of 
^ decline during the four weeks of 68,972.
 ̂ The decline amongst men is most pronounced in engineer
ing and metal trades, but considerable decreases occurred 
m the building and transport trades and among general 
labourers.

As a result of the steel strike in South Wales there was 
a heavy increase in registrations for the week ended 12th 
March, 1920. In  the following week, however, the figure 
returned to its normal level and subsequently declined 
concurrently with the Live Register.

Both vacancies notified and vacancies filled show an 
appreciable decline as compared with the figures for the 
previous four weeks, but, as the individual v^eekly totals 
indicate, the decline is largely accounted for by the near
approach of the Easter Holidays. ,

The following Table summarises the v’ork oi the

Exchanges during the four weeks ended 1st April. 1920:

Week ended

12th M arch .. 
19th M arch .. 
26th M arch .. 
1st April ..

T otal

A pplications by

W ork
people.

07.033
58.937
56,775
45,649

22 .̂394

Employers,

Vacanoies
Filled.

Applications outstand
ing a t  end of week.

33,616
31,247
33878
25,209

123.950

From
Work

people.

21,723
21,382
22,265
16,890

82,260

412,198
391,738
369,742
358,413

From
Employers

99,059
101,071
105,106
106,219

. .̂oetLio +n 'iiialvse in detail the totals given 
I t  statistical details are available for the four
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fo.ir weeks ended 5th March, 1920, showed a decrease of
2 028 or 15-7 per cent, below the previous mouth. Ut tnib
daily average, men accounted for 6,793, women lor 2,605,
a n d  iu^niles for 1,465. The decrease was common to al
D e p a r tm e n ts ,  b u t  w as m o s t p ro n o u n c e d  ^ o n g s t  m e n  a n d
iuveiiiles, where, in each case, it amounted to 18 pei cent.,

e r  c e n t, w as re c o rd e d .
} f ro m  m e n
e x c e p tio n  of

the metal trades, where an increase of 27 per-cent, was 
recorded. The principal decreases occurred in 
ing and ironfounding and building trades Of “ e j i f  
applications, 20 per cent, were from men

12 per cent, in building trades, and 19 per cent, fiom 
general unskilled factory workers.

uveniles, where, in eacii case, ii> amuiun/cu ^
for women, a decrease of 8 per cent, was recorded.

The daily average number of applications tr 
showed a decrease in every industry with the oxc€

r

occupations; of the 7,990 vacancies filled by girls, 1,860 
were in domestic service, 931 in commercial and clerical 
occupations, 794 in the transport trades, and 774 in the 
dressmaking trades. Of the total vacancies filled by 
juveniles 2,209, or 12 per cent., were filled by applicants who 
obtained their first situations since leaving school. ?

The following Tables show for men and for women, the 
number of applications from workpeople,vacancies notified 
and vacancies filled during the four weeks ended 6th March, 
and the number remaining on the Live Register at 
5th March in the principal groups of trades: —

fl)̂
in

“ Serf r.'VW
340,000

G roup of Trades.*

There was a general decline in applications from women, iiiLie fo _  , domestic servants.

V|

i\i' '. I

1 1

I .«

«,

> s

, t

. (

notablv amongst clerical wor^—  - - - .
Of the total 52 per cent, were from domestic
9 per cent, from clerical workers, and 11 per cent, from
general unskilled factory workers. nf

Fr?rr/nn'cs Not i fieri.--The average daily number ot
vacancies notified by employers for the 
5th March, 1920, amounted to 5,551, as compared with 6,628 
for the previous period. Of this daily average 2,597 we«? 
for men, 1,889 for women, and 1,065 for juveniles. Amongst 
men an increase of 2 per cent, was recorded but amongst 
women and juveniles there were decreases of 6 per cent, 
and 4 per cent, respectively. Of fhe total vacanci^ noti
fied for men 27 per cent, were in building and construction 
of works, 20 per cent, in engineering and ironfounding, 
7 per cent, in the transport trades, and 13 per cent. loi 
general labourers. Among women, the decrease in the daily 
average of vacancies notified was distributed amongst 
almost al! industries; about 69 per cent, of the notifications 
were for domestic service and 8 per cent, for the dress
making trades.

yaca?ictes Filled.—The average daily number of vacancies 
filled during the four weeks ended 5th March was 3,802 as 
compared with 3,911 during the previous month, and 
4,633 during the corresponding^ period a year ago. in  the 
jnon’s department there was little change compared with 
tile previous month; hut the totals for women and 
juveniles show respective decreases of 4 per cent, and
10 per cent. Of the total vacancies filled for men, 24 per 
cent, were in building and construction of works, 20 per 
cent, in engineering and ironfounding, 8 per cent, in 
the transport trades, and 16 per cent, for general labourers, 
whilst of those filled for women, 66 per cent, were in 
domestic services and 6 per cent, in the dressmaking trades. 
The proportion of vacancies filled to vacancies notified was 
68-5 per cent, as compared with 69*5 per cent, during the 
previous month.

With reference to juveniles, of the 9,775 vacancies filled 
by hoys, 2,300 were in the transport trades, 2,091 in the 
engineering trades, and 718 in commercial and clerical

Men. i
A pplica- 
:Fons frontfons from  

w ork
people.

• • • ■ * •

• •
■ ■

Building
W orks of Construction 
Engineering and  Iro n 

founding.
Shipbuilding 
Construction of Vehicles 
M iscellaneous M etal Trades 
D om estic Service 
C om m ercial and  C lerical 
Conveyance of Men, Goods, etc.
A gricu ltu re ..................................
Textiles ..................................
Dress (including Boots and  

Shoes).
Food, Tobacco, D rink  and 

Lodging.
G eneral Labourers 
All o th er T rades ..

• • • •

« » • •

Total 9 • • • • • • 9

17.188
2,542

32,196

7,461
1,450
5,262
5,284
7,744

23,942
6,171
3,222
3,018

2,351

30,926
15,264

163,021

Live
Hegister,

Vacancies
Notified.

18,505 14,2i5
3,205 2,705

65.690 12,003

9,807 3,306
2,005 1,403
7,013 1,333

14,831 1,708
21.031 2,307
59.705 4,317
13,830 2,628
7,199 1,049
7,813 783

6,385 431

75.767 8,358
38,038 5,164

350,914 62,318
•

Vacancies
Filled.

I

Ii QtOVp
i

8,992
2,298
9,626

2.914
590
964

1,363
1,997
3,870
1.785

792
536

«|

314

7,637
3,857

47.144

in all * 
The mentriê

ûsaaOy 5stjre
Women.

Engineering and  Ironfounding 
M iscellaneous M etal Trades 
Domestic Service., 
Com m oreial and  C lerical 
Conveyance of Men, Goods etc 
A gricu ltu re ..
Textiles 
Dress (including Boots and 

Shoes) .. . .
Food, Tobacco, D rink  and 

Lodging ..
G eneral L abourers 
All o th er T rades ..

• •
• •

TOTAL!

1 1,374 1,524 084 801
1 1,287 1,247 768 589
; 32,423 21.619 31,375 17,621
' .5,454 8,044 1,469 966

1,054 812 656 570
296 287 • 223 71

2,749 1,820 2,166 1,224

3,132 2,507 3,424 1,619

1,662 1,156 799 619
6,990 7,274 567 631
0,087 7,021 2.893 1.827Mr-

62,514 53,311 45324 26.344

•er and 2s. P 
sons hare been re

i

* Casual occupations (dock labourers and  coal labourers) are  excluded 
from  th is  Table and  from  all o th er figures above. The num ber of casual 
jobs found for w orkpeople in these occupations during the  period was 
3,671.

The general trend of the figures since January, 1919, 
brought out in the chart below: —

IS

AVERAGE DAILY NUMBER OF REGISTRATIONS, VACANCIES NOTIFIED AND VACANCIES FILLED.
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« CHANGES IN WACtI
CHANGES IN RATES

AND

•Vr|

leased on Returns from Employ
w a g e s  a n d  h o u r s

W a g e s .

'ers and Workpeople.] labour.

Tlie chauges in rates of wages renortprl oc • 
arranged to come into operation in Blarch 
either from tliat^ month, or from earlier dates ^ le  i 
in a net increase of over £100,000 in the tee ldv  
of nearly 340,000 workpeople. The principal S u p f ^ o f

are shown in the following Table :— ^inoyea

pS ! II• I

•r. ■.

ift3
US3

a-r
UlT

Vi?
TQ
i31

8356

£318

h:'I .

3.‘"
njH

G roups of T rades.
.
• sw< •

B u i l d i n g ...............................................
Metal ...............................................
T ransport (including  em ployees of 

Local A uthorities).
Paper M anufacture, P rin ting , e t c . .. 
Furniture an d  W oodw orking 
Food, D rink, an d  Tobacco ..
Other ...............................................

T o t a l  .........................

Number of 
Workpeople 

affected.

43.000
40.000
68.000

36.000
33.000
26.000 
91,000

Amount of 
Net Increase 

per week.

I
16.900 
18,350
16.300

8,100
14,800
4.300 

25,600

C h a n "g e s  t a k in g  E f f e c t

were arranged directlv W  ’ ^76,000

Orders of Trade Boards.^ 1^20 Jases Z  ""der
Stoppage of work. . ^ needed by disputes causing

IN J a n u a r y — M a r c h , 1 9 2 0 .

all the

G roups of Trades.

337,000

en

98i
186

51375
btie
S6
23

2,166

111
l!pb
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n ■

5,434 Ui;

7̂
28̂ 151

\
45324 :

Isboorers) are ezct:î  i 
The Dombet of f .t. 

during the period^

. fJanuary, 19b. i ,5
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The principal changes included in the statistics affected 
tramway employees and workpeople in the paper making 
coachbuilding, flour milling, and leather producing indus
tries, in all of which there were national movements in 
wages. The increases arranged for tramway employees 
were usually 5s. per week for those 18 years of age and 
oyer and 2s. 6d. per week for those under 18, but negotia
tions have been re-opened on an application from the work
people for the g ran t of a further increase. In  the paper
making trade the increases amounted to l^d per hour for 
men and Id. per hour for women and youths. The minimum 
rates of coachhuilders were raised by amounts varying from 
Id. to 3d. per hour, skilled grades in the larger centres 
receiving 2ld. or 3d. per hour. Men employed in flour 
mills received increases varying from 2s. to  5s. per week 
in Great Britain, and from 3s. to 7s. 6d, per week in 
Ireland. New scales of wages were adopted for work
people in the tanning, currying, etc., industries.

Other important changes taking effect in March affected 
workpeople employed in Siemens steel manufacture in 
South Wales, who obtained an additional bonus of 40 per 
cent.; tailors and tailoresses in Scotland, where male piece
workers received an increase of Id. per “ log ”  hour; and 
lace-workers in the plain net and curtain branches, for 
whom new standardised piece lists and uniform minimum 
time rates came into operation. Building trade operatives 
again obtained advances in numerous districts. In  London 
there were im portant changes affecting electrical workers, 
tailors, and furniture trade operatives.
_ The minimum rates fixed under the Trade Boards Acts 
were increased in Great B ritain  in the corset and paper- 
bag making trades, and in Ireland in the tailoring, hoot 
and shoe repairing, and paper box trades.

Of the increases taking effect in March seven, affecting 
26,000 workpeople, were arranged by arbitration; three,

• «
•  •

Building ..
Coal, Iro n , etc., M ining ’ 
Q uarry ing  . .  Y  
Pig Iron  M anufacture .. *
Iron and  Steel M a n u fa c tu re . 
Engineering and  Sliiubnilrih 
O ther M etal 
T extile 
C lothing 
T ra n s p o r t . .
P rin ting , P aper, etc. ..  
W oodw orking and  F u rn itu re  
Glass, Brick, P o tte ry , etc 
Food. D rink  and  Tobacco 
O ther M iscellaneous .. 
Public  U tility  Services

Total ..

• •

» ■

are available:
N um ber of 

W orkpeople 
affected.

196.000
20.000 
11,000 
28,000

117.000
54.000
79.000

190.000
51.000

473.000
103.000
40.000
37.000
94.000
62.000 
74,000

1,629,000

Amount of Net 
Increase per 

week.
£

80.000 
11,800
15.500 
1,900

24,800
15,300
36.900
30.000
20.000 

126,600 
22,100
17.500 
7,000

23,100 
19 800 
16.700

429,OOU

H ours«
The changes during March in the number of hours con

stituting a tull ordinary week’s work affected about 61,000 
workpeople, whose hours were reduced by an average of 
about 6 per week. Of these changes, two, affecting 
nearly 2,000 workpeople, were arranged by arbitration, and 
tlie remaining 24 cases  ̂ affecting 59,000 workpeople, by 
direct negotiation. In  three cases, involving 250 work
people, the changes were preceded by disputes causing 
stoppage of work. The principal changes affected work
people in the jute and lace industries.

In  the first three months of 1920 the changes reported 
have affected 258,000 workpeople, who have had an average 
reduction of nearly four hours per week. The trades 
chiefly concerned have been the clothing trades, accounting 
for 100,000 workpeople, the building trade, with over
90.000 workpeople, and the textile trades, with nearly
50.000 workpeople.

^  .mt

The statistics given above, both as regards wages and 
hours, are exclusive of changes affecting Government em
ployees, domestic servants, agricultural labourers, shop 
assistants, and clerks, for which classes the information 
available is not sufficient to provide a basis for statistics. 
Details of changes in current rates of agricultural labourers, 
sliop assistants, clerks, etc., however, so far as reported to 
the Department, are included in the Table below.

PRINCIPAL CHANGES IN WAGES TAKING EFFECT IN MARCH, 1920.

Trade, Locality.

D ate  from  
w h ich  
change 

took 
effect.

Occupations, Particu lars of change,

f\ London • • • • 1 Feb.® Stone carvers

N o r t h e r n  Co u n t ie s :— 

B erw ick-on-T w eed

H exham « •

Yo r k s h ir e :— 
B arnoldsw ick 
S kip ton

* •

W hitby

4 •

• •

1 M ar.

5 M ar. 
15 M ar.

1 M arch 
28 Feb.®

Masons, carpen ters  and  
cu tting  m achinists, plum bers, plastereis,
and  pain ters.

L abourers 
P lum bers

Labourers 
Building trad e  operatives

change
4  •

• • • • 24 M ar. P lum bers

• ■

• •

Ch e s h ir e
A lderley E dge and

W ilm slow
SyBding and  , ,
Allied Trades.*) K nutsford  ..

1 M arch

8 M arch

Mid l a n d  a n d  E a s t e r n  
Co u n t ie s

Aylsham  and  D istric t ..  29 M ar.

Bedford 1 M arch

!>■ ..’l #

tue

Bristol • * * • 8 M ar. ''

* yrJ

B rick layers, masons, carpenters and 
joiners, w oodcutting m achinists, slatcis,
p lasterers, and  ioin-B ricklayers, masons, can jen ters and 
ers, p lum bers, plasterers, painters, ana
labourers.

B ricklayers, carpen ters  and  joiners, and  
plum bers.

P a in to rs and  labourers.

o n lin e  drivera.
and  labourers.

Increase of 4d. per hour (Is. lOd. to 2s. 2d.).t

Increase of 3d, per hour (Is. 6d. to Is. 9d.).

Increase of 2d. per hour (Is. 2d. to Is. 4d.).
Increase of 2d. per hour (Is. 9d. to Is. lid.).

TnGrease of Id. per hour (Is. 5id. to Is. 8Jd.).
Increase of 2jd. per hour. Rates after 

tradesm en, Is. 9id .;  labourers. Is. 6Jd.
Increases to a  ra te  of Is. lid . per hour.j

Increase of lid . per hour. Rates after change: trades
women Is. l id . ;  tradesm en’s labourers, Is. 74d.;

o t h e r  l a b o u r e r s  and  navvies, Is. 7d.
Increaso of 2id. per hour. Rates a fter change: tvades- 
 ̂ S  Is 94d . ; tradesm en’s labourers. Is. 6d.; other 
labourers and  navvies, Is. 5id.

Increase of 2id. per hour (Is. 4d. to Is. 6id.).t - 

Increase of li<3. per hour. R ates a fte r change:
p a i n t e r s ,  Is. 6 id .; labourers, Is. 3id.

Increase of lid . per hour. R ales a fter change: 
 ̂ m S ia n ic s . Is. 8 d .; painters, ls.7d. : scaffolders and 

tim berm en, Is, 6 d .; labourers. Is. 5d.
Incr6fl/R© oI Id, per hour lOcu to Is* lid,)*

Is, 8 id . ; labourors, Is. 8d.

* The change took effect from  th e  d a te  show n under an  ai 
I See also under “ Changes in H ours of Labour.
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PKINCIPAL CHANGES IN WAGES TAKING EEFEOT IN MARCH, {continued).

Trade. Looality.

Building a n d , 
Allied Trades^ 
(continued).

MIDLAND AND RASTERN 
Counties—(con^^nu â).

Burton on -T ren t.. a •

Certain tow ns in Eastern 
Counties

G rade A towns* • •

G rade B towns* « 4

Cam bridge • •

C heltenham • •

Cromer • « • « • «

Gloucester .. • •

Hereford « • • •

Ipsw ich • • « • • «

Lichfield « « • • • •

M arket H arhorough • •

Melton M ow bray • •

N orth  H ertfo rdsh ire ' 
(including Baldock, 
H itchin, Letchw orth, 
Ftotfold. and  S teven
age).

N orw ich .. « • • •

Oxford

Stow m arket ■ •

Stroud •  • • •

T am w orth  . •  ft

W irksw orth • •

IS O D T H B B N  C O U N T IE P : — 
Ascot and  D istrict (in- 

c l u d i n g  Bracknell, 
Cremborne, Sunning- 
dale, Sunninghill, and 
Winkfield).

Barnstaple, Clevedon, 
N e w t o n  A b b o t ,  
Paignton,and Torquay

B arn stap le .. ft ft

B ath and  Taunton

Bodmin • •

B r a  d f o r  d-o n - Avon, 
C h a r d ,  Cirencester, 
E xeter, M elksham, 
Trowbridge, W a  r -  
m inster.andW estbury, 

B ridgw ater

D ate from  
wlxich 
change 

took 
effect.

1 M arch

1st full 
pay  in 
M arch

1st full 
pay in 
March.

6 M arch -

B ricklayers, m asons, carpen ters  and  
ioiners, w oodcutting  m achin ists and  
saw yers, plum bers, p lasterers, painters, 
icatfolders, and  labourers.

1 M arch -

I March

1 M arch •

1 M arch

5 M arch

1 M arch

B ricklayers, masons, carpen ters and  
joiners, w oodcutting m achinists, slaters, 
p lum bers, idasterers, pain ters, and  
labourers.

B ricklayers, masons, carpen ters and  
joiners, w oodcutting  m achinists, slaters, 
p lum bers (except a t  Colchester), 
p lasterers, pain ters, and  labourers 
(except a t  A ttleborough and  F aken-
ham ).  ̂ ,

B ricklayers, masons, carpen ters and  
joiners, w oodcutting m achinists.plum b- 
ers, and  plasterers.

Painters, scaffolders, stone saw yers, and 
labourers.

Masons, carpen ters and  joiners, w ood
cutting  m achinists, slaters, plasterers, 
and  painters.

P lum bers and  labourers ft ft

I M arch

I M arch

• 13 M arch •

5 M arch

5 M arch

0 M arch -j

8 M arch

1 M arch

1 M arch

1 M arch

Bricklayers, carpen ters and  joiners, 
plum bers, p lasterers, pain ters, and 
labourers.

B ricklayers, masons, carpen ters and 
joiners, slaters, p lasterers, and  painters.

L a b o u re r s ........................................................
B ricklayers, masons, carpen ters and  

joiners, w oodcutting m achin ists,slaters, 
plum bers, p lasterers, and  painters.

L a b o u re r s ........................................................
B ricklayers, masons, carpen ters and 

joiners, w oodcutting m achinists, p lum b
ers, plasterers, scaffolders, tim berm en, 
and  labourers.

Painters, paperhangers and  glaziers
Bricklayers, masons, carpen ters and 

joiners, w oodcutting m achinists, slaters, 
p lum bers and  glaziers, plasterers, 
painters, and  labourers.

B ricklayers, masons, carpen ters and 
joiners, plum bers, plasterers, painters, 
and  labourers.

B ricklayers, masons, carpen ters and  
joiners, p lum bers, plasterers, painters, 
and  labourers.

B ricklayers, carpen ters and  joiners, wood
cutting  m achinists, plum bers, plasterets, 
and  painters.

Scaffolders, tim berm en and  labourers ..

B ricklayers, masons, carpen ters and 
joiners, w oodcutting m achinists and 
saw yers, slaters, plum bers, plasterers, 
painters, and  labourers.

B ricklayers, masons, carpen ters and 
joiners, plum bers, plasterers, painters, 
scaffolders, tim berm en and  labourers.

B ricklayers, carpenters and joiners, and 
plum bers.

Pain ters and  p a p e rh a n g e r s ........................
B ricklayers, masons, carpenters and 

joiners, w oodcutting m achinists, slaters, 
plum bers, plasterers, and  painters.

Labourers . ..............................................
B ricklayers, masons, carpen ters and 

joiners, w oodcutting m achinists, plnm b- 
ers. plasterers, painters, and  labourers. 

B ricklayers, masons, carpenters and 
joiners, plum bers, plasterers, and 
painters.

Bricklayers, masons, carpenters and 
joiners, w oodcutting m achinists, plum b
ers, plasterers, p a in te rt, soaffolders, and 
labourers.

8 M arch -

8 M arch

8 M arch

23 March

8 M arch

l M arch

Caine..................................1 March

D artm outh and  Kings- |  g

Bricklayers, masons, carpenters and 
joiners, w oodcutting m achinists, slaters, 
plum bers, plasterers, and  painters 
(except a t  N ew ton Abbot).

L abourers (except a t  B arnstaple) ..
L a b o u re r s .......................
Bricklayers, masons, carpenters and 

joiners, slaters, plum bers, plasterers, 
and  painters.

L a b o u re rs .......................................................
Bricklayers, masons, carpenters and 

joiners, plunjbers, and painters.
L a b o u re rs .......................................................
Bricklayers, masons, carpenters and 

joiners, woodcutting machinists, plum b- 
bers (except a t  Exeter), plasterers, and 
painters.

Labourers .. • .............................................
Bricklayers, masons, carpenters and 

joiners, slaters, plum bers, plast^'i'ers, 
and labourers.

Bricklayers, masons, carpenters and 
joiners, w oodcutting machinists, slaters, 
plum bers, plasterers and painters.

L a b o u re r s .......................................................
Bricklayers masons, carpenters and 

joiners, woodcutting machinists, p lum b
ers, plasterers, and painters.

Labonrers

i
Partionlars of change.

■ •

Increase of 2id. per hour. R ates after change* 
m asons (fixers), Is. lOd.; painters, Is. 8 id .; other 
tradesm en, Ii. 9 id .; scaffolders, Is. 7 d .; labourers 
Is. 6id.

U niform  ra tes adopted  of Is. 8id. per hour for painters 
Is. 7id. per hour for o ther tradesm en, and Is. 4Id’. 
per hour for labonrers.f

U niform  ra te s  adopted  of Is. 5id. per hour for painters 
Is. 0Jd. per hour for o ther tradesm en, and  Is. 3Jd. per 
hour for labourers.f

Increase of Jd. per hour. R ates a fter change: masons 
(fixers), Is. 8 d .; o ther classes, Is. 7id.

Increase of Id. per hour. R ates a fte r change; 
painters, Is, B id .; scaffolders and  stone sawyers, 
Is. 5 d .; labourers, Is. 4id.

Increase of 2id. per hour (Is. 6d. to Is, 8id.).

fnerease of l id . per hour. Rates a fter change;
plum bers, Is. 8 id .; labourers, Is. 5id.

Increase of 2d. per hour. R ates after change: 
painters, Is. 3d.; o ther tradesm en, Is. 4(L; labourers. 
Is. 2d.

Increase 
painters,

of 2id. per hour. Rates a fter change: 
Is. 7 ^ . ;  o ther tradesm en, Is. 8|d.

Increase of 2d. per hour (Is. 3id. to Is. 5jd.).
Increase of 2d. per hour. Rates a fter change;

painters, Is. 7 d .; o ther tradesm en, Is. 8d.

Increase of IJd. per hour (Is. 3id. to Is. 6d.).
Increase of i jd . per hour. Rates a fte r change:, 

plum bers, Is. 8 id .; o ther tradesm en, Is. 7 id .; scaf
folders and  tim berm en, Is. 6 d .; labourers, Is. 4id.

Increase of 2d. per hour (Is. 4id. to Is, Bid,).
Increase of 2id. per hour. Rates after change: 

masons (fixers), Is. lOd.; painters, Is. 8 id .; other 
tradesm en, Is. 9 id .; scaffolders and  plasterers’ 
labourers, Is. 7 d .; o ther labourers, Is, BJd.

Increase of 2id. per hour. Rates after change; 
painters, Is. 8 id .; o ther tradesm en, Is. 9id.; labourere, 
is. Bid.

Increase of ^ d .  per hour. Rates a fter change: 
painters. Is. o id .; o ther tradesm en, Is. 9 id .; labour
ers, Is. 6^d.

Increase of 2d. per hour. Rates a fter change: paint
ers, Is. 7 d .; o ther tradesm en, Is. 8d.

Increase of 2*d. p^r hour. Rates a fter change : seal- 
folders and tim berm en, Is. 6 d .; labourers, Is. 5d.

Increase of 2id. per hour. Rates a fter change : all
round m achinists, Is. 8 id .; painters, Is. B id.; other 
tradesm en, Is. 7 id .; labourers, Is. 4id.

Increase of 2id. per hour. Rates a fter change : masooB 
(fixers), Is. 8d.; painters, Is. B id.; o ther tradesmen, 
Is, 7 id .; scaffolders and tim berm en. Is. 5 id .; labour
ers, Is. 4id. •

Increase of lid . per hour. Rates a fter change: brick-, 
layers, and  carpenters and joiners. Is. 7 id .; plumb
ers, Is. 8id.

Increase of 2d. per hour (Is. 4Jd. to Is. Bid.).
Increase of 2d. per hour. Rates after change: paint

ers, Is. 7 id . ; other tradesm en, is. 8d.

Increase of Ud. per h o u r (Is. 3id. to Is. 5d.). _
Increase of 2id. per hour. R ate i after change: paint

ers, Is. 8 id ,; o ther tradesm en, Is. 9 id .; laboorera

InSea^si* of Id. per hour. Rates a fter change: 
painters, Is. 6d .; other tradesm en, Is. 7d.

Increase of 2d. per hour. Rates a fter change: 
plasterers. Is. 8 id .; painters, Is. B id.; other trades
men, Is. 8 d .; scaflolders, Is. 6 d .; labourers. Is. 5d.

Increase of 2d. per hour (Is. 5d. to Is. 7d.).

Increase of l id . per hour (is. 2id. to Is. 4d.). 
Iacr6&6d of Id. por hour (Is. 3d. to Is. ^d.). 
Increase of 2d. per hour (Is. 6d. to Is. 8d.).

Increase of lid . por hour (is. 3jd. to Is-5d.). 
Increase of 3a. per hour (is. 2d. to Is. 5d.).t

Increase of 3id. per hour (lid . to Is. 2id.).t 
Increase of 2d. per hour. Rates a fter change, 

painters. Is. 6 d .; o ther tradesmen, Is. 7d.

Increase of Ud. per hour (is. 2id. to Is. 4d.). . . .  ^
Increase of Id. per hour. Rates after change. 

tradesmsD, Is. 6d .; labourers. Is. SJd.

Increase of 2d. per hour. Ea‘es after change: 
painters^ Is. 4d .; other tradesuieH| Is. 5d.t

Increases to a  uniform ra te  of 1^ lid . per hour.f 
Increase of 3d. per hour. Rates after change, 

painters. Is. 7 d .; other tradesmen. Is. 8d.

Increase of 24d. per hour (Is. 2jd. to Is. 6d.).

Gorleston, H arw ich, Lowestoft, N ew m arket, Tendring Hundred, Walton on the Na

w  Attleborough, Beccles, Bury St. Edm unds, Colchester, Fakenham , H alesw orth, Leiston, Renthem, g.axmun
Wickham M arket, and Woodbridj^e.

t  See also under “ Changes in Hours of Labour i t
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P R IN C IP A L  O H A N & E S  IN  W A G E S  T A K IN G  E F F E C T

T rade L ocality .

D ate  from  
w h ich  
change 

to o k  
effect.

IN  M A R C H , m O -icontlnued).

Occupations.

So u t h e r n  Co u n t ie s  
‘-{continued).

D over • •

R x e te r .........................
G ravesend  a n d  N o rth - 

iieet.

Isle  of W ight » • • •

L aunceston

Lew es

• a

[Qilding an d  
Allied Trades<

\%\

.̂

M arlborough
.

N ew ton  A bbot

• •

« •

• »

P ly m o u th  an d  D evon- 
p o rt D istric t

Sw indon

T avistock •  •

W adebridge and
P ad sto w .

Y eovil a n d  M o n tacu te  ..

WALES AND MON
MOUTHSHIRE.

B arm ou th • •

Brecon » • a «

C arm arth en a •

C olw yn B ay, C onw ay, 
L landudno, P re s ta ty n , 
R hy l and  D istric ts.

[Sco tla n d  :—
A yrsh ire  .........................
D undee a n d  D istric t
E lgin  
Inverness

•  • • • • •
•  •

a aKelso 
Oban .. 

[Ir e l a n d

Clonm el

D o w n p a trick
G alw ay
L arne
L ondonderry  
W ate rfo rd  ..

• •

> *

• •

• »

a •

Electrical
Trades. <

London an d  D istric t 
(w ith in  a  rad iu s  of 12 
m iles of C haring  Cross).

M ersey D istric t (includ
ing L iverpool, B irk en 
h ead  an d  W allasey).

W atford • •

f  Coal Mining

Cardiff, N ew port, S w an
sea and  o th er tow ns 
in S ou th  W ales and  
M onm outhshire.

R adstock  D istrict

a • Bristol D istric t • •

(

C um berland

Iron M ining. .  ^

F urness D istric t a «

Particu lars of change. 

(Decreases in Italics.)

12 M arch

8 M arch  
1 M arch

6 M arch

I Increase
M ^ber’m e r  aTd

25 M arch 

13 M arch'

29 M arch  

8 M arch

8 M arch  -

P lum bers
^  j o in o r r  ,* * ‘̂ ^^'Penters and

scaffolrt,.?i p lasterers, painters.

S s ,  t ‘d̂ ; t̂oSl“e r
B rick layers, m asons, carpen ters  and 

joiners, an d  pain ters. '
L a b o u r e r s ...................................
B nck layers, carpen ters  an d  joiners 

p lum bers, p lasterers, painters,^ scaf- 
folders, and  labourers.

B rick layers, ca rp en te rs  and  joiners,

mechanics, K  Gd̂ ^̂ p̂aiiHers a,fter change:
timbermen, Is. 4d. ;^lLourers\

IncJease hour (Is. 6d. to Is. 8d.).

1 M arch

25 M arch

1 M arch

8 M arch

1 M arch  •

22 M arch

29 M arch

1 M arch

tim berm en, Is. 7 d .; labourers, Is 6*d'

Increase of 5d. per hour (Is. to Is. 5 d ).

Change -
“ 'I d  “  aboi®4rs“ lV 3 d " “ * '” '

I A  I t  ? I L ^ S e .  —
P a in te rs  .. .............................................. |P^**ea8e of 2id. per hour (Is. to Is. 2id.).“s s  s I -  -

an d  pain ters.

m asons "c a rp e n te rs -  and  I chance-
painte^rs^.^^^^^' P lasterers, and  pain ters, Is. 6 d .; o ther tradesm en, Is. 7d. ^ '

L a b o u r e r s ......................................................... Increase of l id .  per hour (Is 2id to la 4d i

? o S . " ' ' p l u m b e r t ’ p S te r^ r s ?  aSd I
pa in te rs .

.......................................  •• I lo c rea seo f 2 J d .p e rh o u r ( ls .  t o l 8. 2id.).
B rick layers, m asons, ca rp en te rs  and  Increase of 3d. per hour (la. 2d. to la 5d.)jo iners, p lum bers, p lasterers, a n d '  h v . tu ou.;.

p a in te rs .
L a b o u r e r s ......................................................... I increase of 2^d. per hour (Is. to Is. 2id.).
B rick layers, m asons, carpen ters  and  Increase of 2d. per hour. Rates after change

joiners, sla ters, p lum bers, p lasterers, pa in ters. Is. 7 d .; o ther tradesm en. Is. 8d. 
an d  pa in te rs .

L a b o u re r s ........................  ........................ Increase of l§d. per hour (Is. 3Jd. to Is. 5d.).

B rick layers, m asons, ca rp en te rs  and  Increase  of 4d. per hour (Is. 2d. to Is. 8d.) •
jo iners, p lum bers, p laste rers and
p a in te rs .

L a b o u r e r s ......................................................... | Increases of 2 |d . or 3Jd. per hour to rates of Is. 2id.
p e r h o u r for scaffolders, excavators, etc., and la. 2d. 
per h o u r for general labourers.*

Increase of 3d. per hour. Rates after change: trades
men, Is. 9d.; labourers, Is. 6d.*

B rick layers, m asons, carpen ters  and 
joiners, p lum bers, p lasterers, pa in ters 
an d  labourers.

B rick layers, m asons, carpen ters  and  
joiners, p lum bers, pa in ters, and  
labourers.

P a i n t e r s ..............................................

Increase of 3d. per hour. Rates a fter change : trades
men, Is. 9d.; labourers, Is. 6d.

Increase of 2d. per hour (Is. 6d. to Is. 8d.).

1 M arch  
13 M arch 
22 M arch 
24 M arch 
1 M arch

15 M arch  
1 M arch

1 M arch

8 M arch 
1 M arch  
1 M arch  
1 M arch 
1 M arch

1st p ay  
day ;afte r • 

27 Feb.
18 M arch

1 M arch 

1 M arch

P laste re rs
Jo iners
P lum bers
M asons
S laters

» • • • • • • • • •

« •

• •

( 
1

25 M arch<

22 M arch

S la ters .........................................................
M asons and  jo iners ...................................

Masons, ca rp en te rs  an d  joiners, plum bers, 
p lasterers, and  pain ters.

L abourers 
P a in te rs  
P a in te rs
B rick layers and  m asons

• • • •
C arp en te rs  an d  joiners 
Men 21 years an d . over em ployed by

electrical contractors
Q ualified e l e c t r i c i a n s ........................

Q ualified electricians, a r r ^ t u r e  w inders, 
^ a n d  cable jo in ters em ployed by  elec

trica l contractors. ,  V .
Q ualified m en em ployed b y  electrical

Q uahfled men^ fitters, w irem en, a rm a tu re  
^ w in d e rs , etc., em ployed by  electrical

contractors.
H ew ers, o th er , underground w orkers, 

banksm en, enginem en, and  stokers.

O ther surface w o rk e rs .. ........................

H ew ers, o th er underground w orkers and 
bank smen.

Increases to a  uniform  ra te  of Is. lOJd. per hour. 
Increase of |d .  per hour (Is. lOJd. to Is. Hid.).
Increase of ijd . per hour (Is. lOd. to Is. H ld.),t 
Increase of 4d. per hour (Is. 4d. to Is. 8d.).
Increase of 2d. per hour in th e  tow n ra te  (Is. 6d. to 

Is. 8d.) and  of 2id. per hour in the  country rat»i 
(Is. 7d. to  Is. 9id.). , ,  , .

Increases to a  uniform  ra te  of Is. 9td. per hour. 
Increase of 2d. per hour (Is. 5d. to Is. 7d.).

Increase of l.|d. per hour (Is. 5id. to Is. 7d.).

Increase of Id .p e r  hour. «
Increase of 6d. per hour (Is. to Is. 6d.).*
Increase of 4d. per hour (Is. 2d. to  Is. od.).
Increase of Id. per hour (Is. 7d. to Is. 8d.).
Increase of 6d. per hour (Is. 1®;
Increase of 4id. per hour (Is. 2id. to Is. 7d.i.

Increase of 3d. per hour (2s. ^  2s. 3fi*)
Increase of 2d. per hour (Is. 7d. to 1®-/a .) .
Increase of l |d .  per hour (2s. to 2s. l^d.).

Increases to a  uniform  ra te  of 2s. 3d. per hour. 

Increase of Id. per hour (Is. lid . to 2s.).

Seasonal reduction l i  per

of 3s.
S e i Z l f  reduction o f such an amount ac would equal

r

f  ,2 cent., on basis rates, having

addition to the percentages quoted.

W orkpeople
m ines

M iners

em ployed a t  iron ore

8 M arch <

15 M arch
(

U nderground  w orkers o th er than
m iners

Surface w orkers * •

Iron  ore m iners and  suHacornen (e x c e ^  

^ in 'o 'l^ ^ e 'g u T a id ^ r  h id in g  scale
nrrnngemc-ntH).

r « «tir?pr sliding scale, of lid . per sh ift in the
to men

.n e le a ll 'l^ n d lr^ sM * ^ ^  of fijd. per shift to
w inding enginomen. qf 5id. per sh ift to o th e r men

Tn^loiso'?.nd"er'BMMU“ s o X  of 9d. per day to men 
 ̂ a S T o t  4 j l  per d fy  to boys «“ der 18. m aking 
bargain  price for m iners 17s. 5d. per day.

’  See also under " Changes in  H ours of L abom . . 
t  In  addition to th e  ra te  as  show n, these  m en 

a Decision of the  In d u stria l C ourt issued in D ecem ber last.

add itional lid . per hour for 13 weeks in v l e w of th e  fact th a t they  did not heneflt under
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Trade.

Q uarry in" t • <

Ivon and Steel 
Iklanufacture. <

Engineering

Ship Repairing

Copper, etc.,
Smelting

r

MiscellaneouB
Metal
Trades.

<

THE LABOUR GAZETTE.
'k J

April, 1930^/.'

PRINCIPAL CHANCES IN WAGES TAKING EFFECT IN MARCH, n20—{continued).

D ate from 
w hich 
change 

took 
effect.

Occupations.

W est C um herland 8 M arch Lim estone quarrym en

Llanddulas andLIysfaen 1st pay 
after 

22 M arch.

Lim estone quarryw orkers « • « • » •

N orthum berland, D ur
ham  and Cleveland,

29 Mar.
Iron puddlers

.

Iron and  .steel m illm en

All classes of w orkpeople em ployed in 
S em ens steel m anufacture

• • • •Earning u p  to 20s. per week.
Earning from  20s. Id. to 30s. per w eek 
E arning  from  30s. Id. to 60s. per week

South Wales » » 18 Jan.* <

Earning .from  60s. Id. to 130s. per 
week.

E arning  over 130s. per w eek 
Iron puddler,s ........................

• 4 t 9

29 M arch < Iron  m illm en

West of Seotland • •

15 M arch

Steel m illm en, gas producerm en, charge- 
wheeler.s, enginem en, cranem en and 
tlreraen.

Forge and  ty re  millmen.

Leiston • • • • • • Sm iths and  strikers

Low estoft • • • • • 4 t Sm ithp and  strikers

Lynn t

N orw ich • • • •

[|

Sm iths and  s trik e rs

Sm iths and  s trik e rs

A v o n m o u t b ,  Barry, 
Cardiff, N ew port, 
P enarth , P o rt T albot,•< 
Swansea, and S harp 
ness.

8 Jan.1T

F itters, tu rners, sm iths, coppersm iths, 
electricians, etc., em ployed in th e  ship 
repairing  trade.-

F itte rs , tu rners, .smiths, coppersm iths, 
electricians, etc., em ployed in the  ship 
repairing  trade .

Sw ansea and  D istrict • • 31 Mar. W orkpeople em ployed in  th e  copper and  
yellow  m etal sm elting, etc., industry .

G reat B ritain  •• • • » • 2 Feb. IT Women 18 years of age and  over em ployed 
in electric cable m anufacture.

G reat B ritain f t • » 1st full 
pay  after 
1 March.

L ithographic p rin te rs  em ployed in tin  
box trade.

Lancashire, Yorkshire, 
and Somerset » «

1st pay 
after 

1 M arch.

Sheffield
1 M arch ■<

• 9 « •

W alsall «s • • • 4

29 Mar. 

1 Mar.

Redditch 4 » « •
1st pay 
after 

3 M arch.

Oxford and District 1 M arch.

Birm ingham , W o l v e r 
ham pton, Dudley. Wal
sall, Willenliall, D ar- 
laston, and Wodues- 
hury district,

- 1 Mar. -

Card setting  m achine ten ters

Pen and  pocket b lade forgers 
H and forged blades

S hu t up w o rk .. ........................

F ast handle w o r k .......................

M arking and  hardening of hand  forged 
blades and  of drop and  pow er ham m er 
blades.

D atal men m arking and  hardening 
B utcher and  tab le  steel forgers, strippers, 

hardeners, and  grinders.
Steel chainm akers ..................................

Men 18 years of age and over em ployed in 
the  needle and llshing tackle industry.

Farriers
. Firem en .............................................
D o o r m e n ............................................

File cutters, hardeners, grinders, etc.
Tim ew orkers, 18 years of ago and 

over.
Pieceworkers .. . .  . .

Particulars of change.
'i

Increase, under sliding scale, of 8Jd. per sh ift to knnfc ..r
to othe? men and of

sh ift to boys. Rates after change : knobblers 15« dJ '
per sh if t; haulage-enginem en, 15s. per shift*
class day-borers, 14s. lOd. per s h if t ; blacksm iths S  , 
joiners, 14s. 3 d .per sh if t; first-class d ay  laboure* i 
14s. 2d. per s h i f t ; and first-class ruddm en, I3a 8d ‘
shift:

Increase of 10 per cent, on tim e and  piece rates 
Decision No. 189 on p, 208). (Su

cW

Increase under sliding scale, of 10 per cent., making  ̂
the  puddling ra te  13s. 6d. per ton, plus 167i per cem ® t  

Increase, under sliding scale, of 10 per cent, on Htandai^ \

CUP»̂

Additional (special) bonus of 40 per cent, on bage i
rates, m aking to ta l bonuses (inclusive of wnr 
bonuses previously granted) as follows

Bonus of 165 per cent.
Bonus of 18') per cent.
Bonus of 179 per cent, to those earning over 

per w eek, w ith  a reduction of 1 per cent to iwl 
per cent, for each additional Is. earned un t o  
per week.

Bonus of 149  ̂per cent, to those earning over 8(h 
per w eek, w ith  a  reduction of i  per cent to m  
per cent, for each additional Is earned un tn 
130s. per w eek. '

Bonus of 115 per cent.

Porto*

piiDd«
pertD

I paudc< 
1 TaW

I

Increase, under sliding scale, of 17i per cent., makin? 
^ the  puddling ra te  13s. 6d. per ton plus 175 per cent.
Increase, under sliding scale, of 17i per cent, on stan 

d ard  ra tes , m aking w ages 175 per cent, above Mtf. 
standard .

Jncrease, under sliding scale, of 12i per cent, on 'stan 
dard  rates, m aking wages 155 per cent, above thn 
standard.

Increase, under sliding scale, of 12i per. cent, on stan
d ard  rates, m aking wages 125 per cent, above the 
standard. iJlDdMtrf •  I

Two shillings of th e  w ar wage of 28s. 6d. per week 5 
previously granted, incorporated  in base rates Base ' 
ra tes a fter change : sm iths, 43s.t per week ; strikere 
32s4 per week. {See Decision No. 179 on p. 208) '

Increases of from  Is. to 3s. per w eek for sm iths, makine 
a  base ra te  of 43s.J per week, and  of 2s. per week’ to 1strikers, m aking a  base ra te  of SOs.J {See Decision i 
No. 179 on p. 208). ^

Increase of 2s. per w eek to sm iths a t  the  previous base 
ra te  of 41s4 and  of 4s. per w eek to strikers a t the 
previous base ra te  of 25s.J {See Decision No. 179 on
p. 208.)

Increases of from  2s. to 5s. 6d. per week, making base 
ra tes of 43s.J per w eek for sm iths and  of 32s4 per 
w eek for strikers. {See Decision No. 179 on p. 208).

f
1
}■

Increase, as w a r wages, of 5s, per week. R ate after 
change: 49s. plus 29s. 6d. per week, plus 12i per cent

No t t i  
Eatoi 
Otbei 
Notti 
Derb’ 
West 

!Nottiiii 
trict, 
andC 
(ioclii 
Newi

Increase of 14s. per w eek in base rate, and a  w ar M age 
of 35s. per w eek w ith  no bonus substitu ted  for war 
w age of 29s. 6d. plus bonus of 12i per cent, on total 
earnings previously granted, m aking a  net increase 
of 9s. 8̂ d. per week. R ate a fter change: 63s. pins 
w ar wage of 35s. per week.

Bonuses of 30 per cent, and  25 per cent, (payable on
base rates plus w ar wages) previously granted to 
tim ew orkers and  pieceworkers respectively, in
creased to 35 per cent, and  30 per cent.

M inim um  rates adopted  of 43s. per w eek for Grade II 
occupations, and  of 45s. per week for Grade III; 
G rade I  to receive 41s. per w eek as previouiJy 
arranged.

Increase of 2s. 6d. per week. M inim um  ra tes after 
changes: p rin ting  on  flat bed tins, 82s. 6d. per week; 
ro ta ry  printing, 92s. 6d. per week ; transferring 
(ordinary), 77s. 6d. per week, and transferring 
(plate) 82s. 6d. per week.

Increases of 3s. per w'eek to tim ew orkers, and of 3} 
per cent, to  pieceworkers, m aking wages 185 P®* 
cent, above the list. Tim e ra te  a fte r change, 96s. per 
week.

i
Nottinji

Bonus of 10 per cent., previously granted, increased to 
33  ̂per cent.

Bonus of 25 per cent., previously granted, increased to 
50 per cent.

Bonus 0110 per cent., previously granted, increased to 
30 per cent.

• I

i

Additional bonus of 20 per cent.
Additional bonus of 25 per cent,, m aking wages IOC 

per cent, above p re -w ar rates.
Increase of 15 per cent, on pre -  w'ar list prices, 

m aking wages 115 per cent, above the  list.
Increase of 3s. per week, m aking a general advance ot 

30s. 6d. per week over p re-w ar rates, in addition to 
bonuses of I2h and  7i per cent, on the  earnines of 
tim ew orkers and pieceworkers respectively 31 year- 
of age and over. {See Decision No. 175 on p. 208)

li» r

Increase of 11s. 6d. per week (59a. to 70s. 0d.)JJ 
Increase of 11s. 7d. per week (55s. to 66s. 7d.)Jt

Increase of 5s. per week.

Increase of 7-i per cent, on list price.s of June, 1919, 
m aking wages U  per cent, above the list.

t  Undpr nn® effect from th e  date  show n under an  arrangem ent m ade in M arch. , . . . r»orJrtdt The base r a t i?  M arch th e  increases w ere to be paid  as from  th e  first pay  day  a fte r 1st December, in respect of the  P
5 The hasp subject to th e  addition for tim ow orkers of the  w ar w age of 26s. 6d. per week and bonus of 12i per cent, on earmnga.

Bri

S The ^ subject to the  additiVn of w ar wage of 33s. 6d.’ per w eek p lu s  a  bonus of.l2i-per cein. on nrA^Pdine
pay period. operation in M arch, w ith  retrospective paym ent from th e  first pay  day after 1st December in respect of the precedi S

The chanao'^took^P^PfV,*?,i¥”'^‘̂ ^̂  *'‘̂ **‘o®poctive paym ents from the date  show n. . , ^  i,. nr i,- „  rr,.o,io
f t  The increase took agreem ent arrived  a t  hy  the  Jo in t Induscrial Uouneil for th e  Electrical .  qnoietv of

L ithographic Printers. ^  arrangem ent m ade betw een th e  British Tin Box M anufacturers’ Federation and the  Am algam ated Society oi
W See also under “ Changes in Hours of L abour.“

A
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'A 1920. CHANGIi WAGF AND HOURS
P R IN C IP A L  C H A N G E S  IN  W A G E S  T A K IN G  E F F E C T

Trade. Locality,

L'f iw -
V11; • , ‘otton W aste 

Industry.

\

%
aoa OTf

ifeja,

- J

' ’ffl pfe i l  w3 'i

■ *21 per cent os. 
ceot abc'.'

cent OB I 

^^0* ^  6i  rtf
MedintttserMts.
^  per Keek:«
B ITS OD p. 2(ti
'■eekforgmiths,
1 &od of 2a. pa K'C
ills at the preTiowi 
■̂eek to strikers 

(5ee Deciaop Xo.

. per week. maH"* 
smiths aod of 33c 
don Ko. 179 on p

, penreet Bate 
week, pins 121 P«

9erate,&ndsKa! 
ios sQhGtitated f<x 
tl 121 per colt oa

after change

5 per cent, (payibi 
preriottsly graca 

ken resp^rw- 
i'l per cent

per week for G.
r week for Grade F 
,r we^ ^  '

jlinimam rate* i
ltin®,S2s.6iP « ; 
if week; \ ^ r
; k  and traits-

■workers, 
wages atime 

making
jte afterchange'

jj-giani
jrgrani

%u
war

M in

P-

can>̂

-APi 01 '

V " " *

I'uteand Linen 
Industries.

(3ilk In d u s try  ..

.L»

i

A sbton-under-L yne • •

B rechin • • • « • •

K- •

Lace Industry .

IV

V a.

. V

Asbestos
Industry.

Cupar • • » * • «

F o rfa r an d  K ir r ie m u ir .,

D undee, C a r n o u s t i e ,  
P e r th , a n d  T ay p o rt,

Dundee, P e rth  
T aypprt.

and

B righouse an d  D is tr ic t..

N o t t i n g h a m ,  Long 
E aton , D erb y  an d  
O ther D is tric ts  in  
N o ttin g h am sh ire  an d  
D erbysh ire , a n d  th e  
W est of E ng land .

N o ttin g h am  a n d  Dis
tric t, a n d  A y rsh ire  
an d  G lasgow  D istric ts  
(includ ing  D arvel and  
N ew m ilns).

N o ttingham  an d  D istric t

N o t t i n g h a m s h i r e ,  
D erbysh ire  an d  W est 
of E ng land  D istricts.

N o ttin g h am  an d  Dis 
tr ic t.

G reat B ritain§

“f^xtile Printing, 
Pyeing, Finish
ing, etc.

L ancash ire , C heshire, 
D erbysh ire , Scotland, 

and  Belfast.

D a te  fro i 
w h ich  
change 

took 
effect.

2 M a ch

5 M arch

I M ar.

20 M ar. .

26 M arch

26 Marohf

6 F eb .t f\

1st p ay  
day

in  M arch.

1 M arch

1 M arch •<

1st p ay  
d ay  
a f te r  

9 M arch, 
1st p ay  

d ay  
a fte r  

23 M arch.
r

1st full 
pav  a fte r  < 

10 Mar.

1st p ay  y 
d ay  in  i 
M arch. I

Ocoupations,

of w orkpeople em ployed  in
K , . S - ; ,  S f i v f f ! » f - i .

M ales . .  .

Females
fartSre.'’’® linen 'manul

' ^ U n e S i S s t ? r - ■"

Piecew orkers
W orkpeople em ployed  in  th e  jiito in 

d u s try  (excep t m echanics).

Ju te  sp inners ..............................................

W orkpeople em ployed iu th e  silk  spin
n in g  in d u s try  (.dressers, e tc .) ;

M a le s ........................

Fem ales

H a lf - t im e rs ..............................................
W arpers (cu rta in , levers, p lain  n e t-a n d  

w a rp  lic e  branches).

T w ist h an d s em ployed  in th e  curta in  
b ranch .

A u x ilia ry  w o rk ers  em ployed  in curtain  
b ranch

B rass bobbin w inders and  th readers 
(piecew orkers).

M ale tim ew orkei's (general assis
t-ants).

Fem ale  slip  w inders and  m enders

P a tte rn  readers, correctors, and  press, and  
piano punchers em ployed in curta in
branch .

L earners to  above

D esigners an d  d raugh tsm en  em ployed in 
cu rta in  b ranch

M a le s .........................................................

Fem ales (copyers) • ■

Rtass bobb in  winder.s am i th readers 
^ em p lo y ed  in  p lain  n e t b ranch  (m ales

an d  fem ales).
A u x ilia ry  w o rk ers  em ployed in levers 

b ranch .

W orkpeople em ployed in t e ^ l o  and 
general asbestos m anufactu re . ,
^ u S k i l l e d  m en (18 years and  over).

W omen (18 years and over).
in engravingE ngravers

w orks
M ales

em ployed

* • • * t •

Fem ales (over 18 years)..

« «

• «

A A

IN  M A R C H , i m ~  ̂ continued).

Particulars of change.

men, 60s .;  wom en -m a c h in is ts , 31s!; s o r to r t lo T  '

' S e ? , ' o t 3 s “ 6a.'’p \^ re^ jL  ‘t“o t o  W f o l l

Increase  of 7 i per cent.

IricreasGs of 6s. per w eek to tonter^* onri 
c asses, 01 4s. per w eek to m ?n la V e a r f a M  o™-
Af o!‘ 2®  ̂ wom en 18 years^and o v ^  \ n d '

w eek to youths and  girls under 18 yenvft * 
also all bonuses consolidated into waees* ^ ’

]^crease, on reduction in hours, of 4 per cent*
Piece ra tes enhanced so as to give the  same earnings

for a  48-hour w eek as for the  norm al week nre 
vioiisly w orked  (55 hours).*

adopted, varying according to 
size of bobbins and  num ber of spindles attended 
w ith  scale of e x tra  paym ents for heavy size yarns 
reported  as having resulted in increases of varying 
am ounts (according to num ber of spindles). ^

A

Increases on presen t base rate.s of 5s. per week to those 
18 years of age and  over, and  of 2s. 6d. per week to 
those under 18 years.t R ates after ch an g e ; to tal 
w ages (including “ coat of living ” wage), first fram ers 
—w hite  or tussah, 77s. 9 d .; second fram ers—white. 
68s. H d . ; tussah, 73s. 4d.; jo in e rs-w h ite , 73s. 4d. • 
tussah , 75s. 6d.; w aste w ashm en and  warehousemen 
68s. lid .: boiler and  m aehinem en, 70s. Hd. ’

Increase o n 'to ta l wages of 3s. per weok, new to tal 
w age being divided into base ra te  (100 parts) and 
“ cost of liv ing" w age (125 parts). Piecework rates 
to  be ad justed  to give an average wage of 15 per 
cent, above tim e rates. R ates after change: gassero. 
46s. 4 d .; spreaders and  doublers, 38s. 9^ : others. 
31s. 4d. to K6s. 4d.

Increase of Is. 6d. per week.
U niform  ra te  of 80s. per w eek adopted.*

S tan d ard iso i list of piece prices adopted (estim ated 
to have m ade wages in Scotland abont 120 or 125 
per cect. above p re-w ar rates).*

N ew  list of piece prices adopted, and tim e rate.s of 
Is. 2d. and  lOJd. per hour adopted for men and 
wom en respectively when employed on other work.* 

Scale of w eekly rates adopted starting a t 35s. a t 18 
years of age and  increasing to 5'Js. a t  22 years and 
60s. a t  24 years and  over.*

N ew  lists of piece prices adopted, and ra te  of lOJd. per 
hour adopted  for tim ew orkers; also scale of m ini
m um  rates adopted for learners, starting  a t  12s. per 
w eek and  increasing to 6d. per hour a t  16 years and 
8d. per hour a t  18 years and  until competent*.

R ate of 87s. 6d. per week adopted for ohargemen, of 
Ls. 8d. per hour for string readers, piano punchers, 
corrGctors fiiid au tom atic  punchers and of Is* oUa, 
Is. 6d. or Is. 7d. per hour for press punchers (accord
ing to size of press)* , .

Scale of ra tes adopted starting a t  30s. per week for 
first six m onths of service, and increasing w ith  each 
subsequent six m onths to 47s. 6d. per w esh f i?
six m onths of service and thereafter the fuU rates, 
b u t no one to be pu t to any  section under 18 years
of age.*

Scale of m inim um  rates adopted starting  a t  IDs. per 
w eek S 15 years of age and increasing w ith each

i t S S V =
M s s s s i s m ^ s

vear and to 40s. per week in 
S tandardised  list of piece prices adopted.

r. rtf inn nnd 75 per cent, over p re-w ar ratesBonuses of 100 an a  /o p j g  ^go and  under
r ? 4 ar» la Usu of previous w ar
bonuses and  additions.

hour adopted (to w hich 
a"̂ ‘ c o s f  ^vage of 65d. per hour).

Bonus of 36s. per w eek, previously granted, 
increased to 38s. per w eek,

Bonus of peronus 1
infircased to 22h, per

week, previously granted
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THE LABOUR GAZETTE. April, 1920.

1920—(continued)

Trade. Locality.

r Lancashire, Cheshire. 
D erbyshire, Scotla’id. 
and  certain  firms in 
Y orkshire.

Textile P rin t
ing. Dyeing, < 

Finishing, Ac. 
lco7ittnued).

N ottingham • «

Dundee and D istrict • •

G reat B rita in f . ■

Ire land! • •

Clothing
Trades <

London »  • • «

Folkestone .. • • • 4

Scotland II .. •  •

M anchester and  D istrict

Boot and Shoe 
Repairing

Ireland*^ • « • « » •

/ G reat Britain] t

T ransport ..
M idland Counties!!

D ate from  
w hich 
change 

took 
effect.

Occupations, Fartiou lars of change.

1s t pay  
day  in 
M arch.

P ay  day 
in week 
ending 
20 M ar.

M achine calico p rin ters • « •  •

W orkpeople em ployed in  lace, net, and  
cu rta in  dressing and  finishing trades

M a le s .........................................................
Fem ales ..............................................

27 M arch W orkpeople em ployed in calendering and 
dyeing industry .

15 March-^;

Certain classes of m ale w orkpeople em 
ployed in th e  corset m aking trade  

C utters, m arkers ou t (o ther th an  
process w orkers), h an d  pressers, 
m atchers up  an d  shaders w ith  no t 
less th an  3 years’ experience a fte r  
19 years of age.

Folders, hand  fitters, parte rs , separ- 
a te r s a n d  m akers up  w ith  no t less 
th an  3 years’ experience a fte r 19 
years of age.

W orkpeople em ployed in th e  m ales' ready
m ade and  w holesale bespoke tailoring 
t r a d e •

Males
Tim e w o r k e r s ...................................

12 March*' P iecew orkers «  •

I

22 M arch

Fem ales
T im ew orkers ...................................

P ie c e w o rk e rs ..................................

W orkpeople em ployed in th e  bespoke 
ta ilo ring  trad e

P iecew orkers ...................................

M ale tim ew orkers (ladies’ tailors) ..

Fem ale  tim ew orkers •  •

1 M arch Tailors and  tailoresses

29 M arch Tailors and  tailoresses em ployed in  th e  
bespoke trad e  (including em ployees of 
C o-operative Societies in L an a rlih ire ) .

29 M arch

/

29 M ar. •<

L aundry  w orkers ((females, 19 years of 
age and  over).

W orkpeople em ployed in th e  boot and 
shoe repairing  trade  

T im ew orkers
Males .. . .

Fem ales . .  ............................

Piecew orkers (males and  fem ales) .. 

All w o rk e rs ...................... . *.

29 M arch

1st pay 
day  in < 
M arch.

W orkpeople in th e  em ploym ent of tram 
w ay undertakings (excluding those 
whose w ages are  regulated by  the 
m ovem ents in some o ther industry).

Horse and  m echanical drivers 
H o rs e ..................................

M echanical

Cost of living w a g e ” increased, under sliding scale 
from  28s. per w eek to 27s. Id. per w eek, m aking, witli 
flat ra te  bonus of 20s. per week, a  to ta l w ar in
crease of 47s. Id. per week.

Increase of 10 per cent, on cu rren t rates.
Increase of Jd. per hour to  tim ew orkers and of 10 per 

cent, to  overlookers and  • to curtain  finishers on 
piecew ork.

Piece rates enhanced so as to give th e  same earninga 
for a  48-hour w eek as for th e  norm al week pre
viously w orked  (55 hours).*

Increase of 3id. per hour in the  m inim um  tim e rate 
(Is. 1̂ .  to  Is. 5d.) and  in th e  piecework basis time 
ra te  (Is. 3id. to  Is. 6Jd.), fixed under the  Trade 
Boards Acts. (See O rder on p. 212.)

Increase of IJd. per hour in the  m inim um  tim e rate 
(Is. Ifd . to Is. 3d.) and  in  th e  piecew ork basis time 
ra te  (Is. 3id. to Is. 4Jd.), fixed under the  Trade 
Boards Acts. (See O rder on p. 212.)

M inim um  ra te s  fixed under th e  Trade Boards Acts 
increased from  8d. per hour to ra tes varying from 
Is. 0 |d . to Is, 4d. per hour for workers, except 
learners, w ith  increases in the  w eekly rates of 
learners. (See O rder on p. 2l2.)

Piecew ork basis tim e rates fixed under the  Trade 
Boards Acts a t  ra tes varying from  Is. IJd. to Is. 5Jd. 
per hour. (See O rder on page 212.)

Increase of 34d. per hour in th e  m inim um  rate  (4}d. to 
8d.) and  corresponding increases in the  weekly rates 
of learners fixed nnder th e  Trade Boards Acts.$ 
O rder on p. 212.)

P iecew ork basis tim e rates fixed a t  9d. p e r hour under 
th e  T rade Boards Acts. (See O rder on p. 2X2.)

Increases of 3d. per “ lo g ” hour to w orkers in 1st 
class houses, of 24d. per “ log ” hour to those in 2nd 
class houses, and  of 2d. per “ log” hour to those in 
3rd class houses. “ L og” rates a fte r change: ht 
class houses Is. 3d., 2na class Is. 2d. and  3rd class 
Is. Id.

Increases to  m ake a  to tal advance of 100 per cent, 
over p re -w ar rates. B ate afterchange: 1st class 
bouses 2s. SM. per hour.

Increase of ^  per cent, on previous rates. Rates 
a f te r  change: 1st class w orkers Is. 54d. per hour,
2nd class Is. Ifd  per hour, and 3rd class B|d. per hour.

joe” adopted a t  a  ra te  of lOd. per “log”London “ Log
hour, w ith  no deduction for machining.

Increases of Id. per “ lo g ” hour to m ale pieceworkers 
and  of 84 per cent, to p ther w orkers. “ Log ” rates 
a fte r change for tailors : Class I  towns, Is. Id. and 
la. 04d. (L anarkshire Co-operative employees, flat 
ra te  of Is. I d .) ; Class I I , Is. and  H 4 d ; Class III 
H id. and  lOfd.^

M inim um  rates adopted of 30s. per week a t 19 years 
of age, 32s. a t  20 years, and 34s. a t  21 years and 
over.

Scale of m inim um  rates fixed under the  Trade Boards 
Acts, starting  a t  18s. per w eek a t  15 years of age, and 
increasing w ith  each year of age to 32s. per week a* 
18 years, and  65s. per w eek a t  21 years of age and 
over. (See O rder on p. 213.)

Scale of m inim um  ra tes fixed under the  Trade Boards 
Acts, s ta rting  a t  20s. per w eek a t  16 years of age. and 
increasing w ith  each year of age to 30s. per week at 
18 years, and  45s. per w eek a t  21 years and over. 
(See O rder on p. 213.)

Scale of m inim um  piece-rates fixed under the Trade 
Boards Acts. (See O rder on p. 213.)

O vertim e ra tes fixed for a ll tim e w orked in excess oI 
48 hours per w eek ; or 8 hours on Monday, 4 houre 
on Saturday  (or th e  substitu ted half-holiday), and 
9 hours on any  o ther day. (5«e O rder on p. 213.)

Increase of 5s. per week to workpeople, 18 years and 
over, and of 2s. 6d. per w^eek to those under 18 years 
of a g e ; m aking to ta l advances over pre-w ar rates 
of 39s. per week for men 21 years and over, and of 
34s. per week for men over 18 and under 21.

M inimum rates adopted of 69s. per week for teams of 
three, 64s. for tw o horse, and  59s. for single horse 
drivers in Grade A districts, of 3s. per week less 
than  the  above rates in Grade B districts, and of 
6s. per w eek less in Grade C!I districts.

M inim um  rates adopted of 70s. per week for two tons 
and over, of 65s. for 15 cwt. to tw o tons, and of ws. 
for under 15|owts. in Grade A districts, and of 48- 
less in Grade B!! districts.

* Ue also under “ Changes in Hours of Labour.”
t  The new  m inim um  rates took effect under an O rder of th e  Corset Trade Board.
!  The now m inim um  ra tes took effect under an )rd e r of th e  Tailoring T rade Board (Ireland)
It agreed th a t all w a r  bonuses and aw ards should be m erged in to  the  new rates.
11 Ih e  changes described relate to w orkpeople em ployed by  m em bers of th e  Scottish F< tive Wages Board.
H Class
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Locality.
D ate  from  

w h ich  
change  

took  
effect.

Oconpationa.

(

M anu-
lacture.

p. 512,)^ the Q  

ihe ^

»V

the

tr lor
Board,

r  Bag 
nulaoture.

” S S H " C r . f  rjT s s *
board LillB or

G rea t B ritain* • • • •

1st p ay  
d ay  

a f te r  
2 M arch.

<

G rea t B rita in  t • * 15 M arch  <
I

M achine tack lers .. • •

P ap er bag  c u tte rs

tipder the ^

^ a tb e ir  
Boards

f Onier OD p. 2li) \

&oni to Torken ~ 
*̂hoor to those t ;  

“kg" honrtotbfc. 
t&tei alter change' 
iss Is. 24 aud 3m 13

H ydrau lic
keepers,

pressers, slitters, stock- 
packers and  despatchers

(21 years of age an d  over).

?aper Box 
I M anufacture

draaceol 100 (err 
afterchange; ir.u

TCTious ratei
■k\

id 3rd class M  perl;

V V • w  V ~ •m « '
ers la f4d. per I::

rate ol 104 per‘i 
machiniBg. >' 
ir to male piecevort̂ : 
workers. “Log': 
lass I towns, k lii
)cratiTe employer
Is. and UJd: Cli“
s. per week at 1? r j  ■!nd^at2lyttnr,w

Ire lan d !

V arious to w n s in 
E ng land  a n d  Wale-j§ 
(excep t Loudon).

W orkpeople em ployed  in th e  paper box 
tra d e  :—

M ales (o th er th a n  learners) .. • t

F em ales (o ther th a n  learners) • •

8 M aroh<

29 M arch.

u n d e r  the Trade Bj

■katl5y^®^fi
,f age to 33b. per
• at 21 years of ̂
under the Trr̂ e 
,w -ng years of

tflW per :
kat21 years'^* ^

under

P a y -d a y
V arious to w n s in fo r w eek  

E ng land  an d  W ales$ beg in - ■< 
(excep t London). n ing

29 M arch.

V arious tow ns in  E ng
land  a n d  Wales** (ex 
cep t London.)

P a y  d ay  
in  w eek  
end ing  

V8 F e h .tt

P-' îftedin Ut and
me ̂ ®ij(,nday.  ̂ ■ !V' Allied T rad es /'
UfB IfQtedh '̂•.bolid̂ '̂

■ '? o « r
.n ii “f  *■

18 »D

L earn ers  (m ales an d  fem ales) ■ •

L ithograph ic
engravers
gravers).

a rtis ts , designers and  
(o th er th a n  process en-

L ithograph ic
p rep are ra^
y ears’ experience)

p la te  g rainers and  p late  
(21 y ea rs  and  over w ith  3

L ith o g rap h ic  atone grinders, polishers 
an d  th if te rs ?  (21 years and  over).

E lec tro ty p ers  and  ste reo typers  em ployed 
on n ig h t w o rk  in  m orning  new spaper 
ofBces.

W orkpeople em ployed in  new spaper
p rin tin g  ofQces;— i.- / i. ....E ngineers’ assistan ts  and  chief Store-

M arch <

m en. ,
T im ekeepers, firem en and  enquiry

clerks
G eneral’ labourers, m ale cleaners, 

liftm en, g-itemen, b a ll porters and  
a n d  m essengers.

N i g h t w o r k e r s  an d  sh iftw orkers

‘̂ . 1 ;  

le A

j _ -

London

Fem ale  cleaners

■ • <
Jun io rs

B-P̂UlOUS.

Casters, dressers, m achinists,^m ixers, etc. 
em ployed  in typefoundries - 

Journeym en • • A ■ • •

1 F eb .U  < L earners • » ■ •

- • Clerks in newspaper_o £ ^ -------- —  . pprleration of Papermakers.

h o u r s .

MARCH, 1920-(co„«i„„ed).

Particulars of change.

Increases of l id .  per hour to
of Id . per hour to w Z en% '8  age,xTni,fv.t. --------- . to years and  over and  toy o u th s betw een  18 and  21 years
to  boys and girls under 18 vea?«
g ran ted  since 1st Jan u arv  192n^on®’o°'°^ advances
e x tra  cost of living ^o
increases. Minimum^
21 y ears  and  o ^ ? .  N orth
Class I. occupations. Is. 9id ^  ClasB^rf^/uJ England,
18. 5d.; shiftw orkere, l l  e jd  •
w orkers. Is. 3 id .; s h i f t w o r f e  i«
England, Scotland, Wales nnfi
1 *̂ ’ C lass II,, dayw orkera la 4d • sh iftw n  v
is . 6Jd .; O las, h l „  aayw ork l“r s ! ? is .% ‘T '’? h ? £w orkers, Is. 4d.

Scale of m in im um  rates fixed  under the Trade -Rn^rAa 
Acts, starting a t  9id. per hour a t  18 years oPage ̂  
increasing w ith  each  year of age tn la I3ri

1®- ferVour âilfy* °̂ara01 those entering th e  trade for the^first

scale during the ir second and th ird  
to  the  full m inim um  rate  of Is 6d 

service. (See O rder on p. 212)' 
Scale of m inim um  ra tes fixed under the  T r& e  Boards 

Acts, s ta rtin g  a t  8 id . per hour for those 18 years of
age, and  increasing w ith  each year of age to Is 13d
per hour a t  21 years of age, and Is. 4d. per hour a t
th  J  entering the  trade forth e  first tim e a t  21 years of age and over the  rafea
to be low er than  th e  scale during their second and
th ird  year, increasing to the  full minimum rate  of 
Is. 4d. a fte r  3 years service. (See O rder on p. 212 ) 

M inim um  ra tes fixed under th e  Trade Boards Acts a t 
Is. Ifd . per hour during first y ear of service Is ’d 
per hour during second year. Is. 2id. per hour during 
th ird  year of service, and  Is. 3d. per hour after 
th ree  years service. (See O rder on p. 212)

Increase of 5id. per hour in the  m inim um  tim e rate 
fixed under th e  T rade Boards Acts (8d. to Is. l id  ) 
(See O rder on p. 155 of La b o u r  Ga zette  for March.)

Increase of 2id. per hour in the  minimum tim e rate 
fixed under th e  Trade Boards Acts (5d. to 7id,), and 
p iecew ork basis tim e ra te  fixed a t  8d.'i per hour 
(See O rder on p. 155 of La bo u r  Gazette  for March.)

N ew  scale of m inim um  rates fixed under the  Trade 
Boards Acts (based on a w orking week of 48 hours) 
for m ales s ta rting  a t  9s. per week under 16 years of 
age and  increasing w ith  each year of age to 25s. per 
w eek a t  18 years, 40s. per week a t  21 years and 50s. 
per week a t  23 years; and for females varying, accord
ing to age and  experience, from 9s. to 27s. per week. 
(See O rder on p. 155 of L abour  Gazette  for March.)

Increases to m ake a  to ta l increase of (45s. per week on 
ra te s  paid  on August 1st, 1914, subject to m inim um  
ra te s  of 85s. per w eek in Grade I  towns, 82s. 6d. in 
G rade I I  tow ns, and  80s. in Grade I I I  towns} ; 
apprentices to  receive 7s. 6d. per w eek less than  
these rates during  probationary  period of one year 
a fte r com pleting te rm  of apprenticeship.

U niform  w eekly  ra tes adopted of 67s. 6d. in Grade I  
tow ns, 65s. 6d. in Grade II, 63t. 6d. in Grade III , 
81s. 6d. in G rade IV, 69s. 6d. in Grade V and 57s. 6d. 
in G rade VI.!I

Uniform w eekly rates adopted  of 62s. 6d. in G rade I  
tow ns, 60s. 6d. in Grade I I , 68s. 6d .in  Grade i n ,  
56s. 0d. in G rade IV, 54s. 6d. in G rade V and  62s. 6d. in 
G rade VI.|[

Increase of 4s. per week. Rates a fte r change; Grade 
I. tow ns 94s. 6d .; Grade II., 91s. 6d .; Grade HI., 
88s. 6 d .: G rade IV., 85s. 6d.; G rade V., 82s. 6d • 
G rade VI., 79s. 6d.**

Uniform ra te  of 82s. 6d. per w eek adopted.

U niform  ra te  of 75s. 6d. per week adopted

U niform  ra te  of 72s. 0d. per week adopted

R ates fixed a t  4s. m ore than  above rates for night 
w orkers and  2s. more for shiftworkers.

Uniform ra te  of Is. 2d. per hour a9* prflA* -----.
m inim um  of 18 hours’ pay  per

day only is required, and 30 hoursoftAndAuce a  day only is requirea, ana ow uuui» 
o av  w here tw o attendances are  requ ired ; the  rate 
for^full tim e w orkers (44 hours) to be Is.

Scale of w eekly rates adopted 
to 55s a t  20 years, w ith  ex tra  p a y m e n t, varying 
according Vo age. of from  2s. to 4s. for m ghtw ort.

’’Z L e l f o M t  r e ?
of^bonus

See p. SOI.

in

Cen

•  increases w ere g ran ted  as v o lu n ta ry  bonuses as  Board ; sim ilar j^^tional
E). KtT an a 4-Un TTni p S e r  ^  Association, the  Nationa•ft, T m e  now m in im um  ra te s  took  effect under an  o m er ui

\  an  ag reem en t m ade be tw een  th e  U n ite d  K ingdorn P aper , , ,  , , ,  i
Assistants and tho  Nntinn-ii TTninn nf PrinHTi(7 an d  p ^ p e r Box T rade B oard D erby H arrogate. K idderm inster, Leeds, Liverpool,

Jingbam, B radford  Bristol 0 *  ..........."  '■

ttef^
der

. * » —̂ VVi-AA«̂ lAU AAIO^C UwUWWAl w*̂ *«*̂
^Stistants and th e  N ational U nion of P rin tin g  an d  - 

+ The hew  m in im um  ra te s  took effect under an  
9 Grade 

Manchester

Plymouth, ueading , K eld itch , Koclidaie, a t. Aiuans, rmcmoiLi., 
p  Grade I I I  toyrns—Bishop A uckland, B lackburn , B la c k p o o l, - - - - - - - - -

o f p " l ^ B o a R  so c ie ty  of Operative Prln tere and A^eistants.
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15 Mar.

22 Mar.

13 Mar. <

O ther tow ns in Ireland 
(except Belfast),1

M arch

Anglesey and 
narvonshire.

1 Mar.

Dublin and D istrict 1 M ar. F a rm  labourers

LABOUR GAZETTE. April, 1920.

PRINCIPAL CHANGES IN WAGES TAKING EFFECT IN MARCH, {continued).
I ' J /

Occupations.

\

Partioulara’of change.

Com positors and  m achinem en (book 
jobbing, and  new spaper), lino type and  
m onotype operators.

Com positors and  m achinem en (book, 
jobbing, and new spaper), lino type and 
m onotype operators.

Compositors, m achinem en. lino type and  
m onotype operators (book and  jobbing), 
bookbinders and  m achine rulers, and  
storootypers, etc.

Increase of 2s. 6d. per w eek. Bates a fter change for!
in com positors: Coedpoeth and  Wrexharr 
70s. 6d., o ther tow ns 67s. 0d.

Increase of 10s. per week. R ate a fte r  change fo, 
jobbing compositors, 80s. ®

C utters, •frarehousemen, etc. •  4 • •

Women and  girls em ployed in prin ting  
and  allied  trades.

P iecew orkers in above sections • • t  »

Com positors and  m aehinem en (book, 
jobbing, and  new spaper), lino type and 
m onotype operators.

Horsem en, cowmen, 
hw sm on (bailiffs).

shepherds and

Increases of 7s. 0d. per w eek to m en in receip t of7L 
per w eek and over, of 5s. per w eek to men, ii 
receip t of less than  75s., and  of 3s. per week tr* 
yo i^hs and  boys (except apprentices) under 21 yeai 
R ate a fte r change for com positors and  bookbimo2s. od.

Increase of 13s. per w eek in  m inim um  rate, subject« 
an  all-round increase of 5s. per w eek. R ate aftei

^_cbange for cutters, 70s. 6d.
IN ew  scale of m inim um  w eekly rates adopted, stanim 

a t  in first year and increasing w ith  each year' 
service to 30s. in fifth year.

Increase of 15 per cent, on earnings pending a genen 
revision of piece rates.

Increase of 7s. 6d. per w eek. R ates after ehan» 
for jobbing com positors: G rade I I  towns,71s.8£n

V iSt; ""■’]
Revised m inim um  ra tes (payable in respect of a  week 

of 61 hours in sum m er and  68 in w inter) fixed 
under an  O rder of th e  A gricultural Wages Board
Aa J r ^ o r k m e n  21 years of age and over
46s.; 20 to 21 years, 44s.; 19 to 20 years. 43s.; and

Q]HP
V

18 to 19 years, 41s. 6d.
Rato of 43s. per w eek adopted  for adu lt labourersl

tondoo

London Area (20 miles 
from  Charing Gross).

Increase 01 aa. per nour in m inim um  rate. Minimum 
ra tes a fte r change : spindle hands and  leading hands. 
28. I d . ; m ounters, coaehfltters, and  sawyers. Is. lldT̂  
o ther classes, 2s.  ̂ , Trade.

1 M ar. <

Liverpool and  D istrict 
(w ith in  a  rad iu s  of 

seven miles).
1 Mar.

N ew castle, M anchester, 
B irm ingham . W olver
ham pton, (Coventry, 
and  Belfast DIstricts.t

IM a r .

Vehicle B uild- 
i n g a  n d< 
W heelwright 
Trades.

Various tow ns in
England and  Wales.§

IM ar.

Spindle hands and  leading hands (any de
partm en t), bodym akers, w heelw rights,
Cartw rights, joiners, flnisher.s, sm iths, 
pa in ters (liners and  finishers), trim m ers, 
w heelers, general m achinists, m o u n te rs , 
coachfitters, and  saw yers.

V i c e m e n ........................................................ I Increase of 2Jd. per hour in m inim um  ra te  (Is, 41d. to

H am m erm en and  b ru sh  hands (to first Increase of 2d. per hour in m ipim um  ra te  (Is tn coav of l e a d ) .............................................. is. 5Jd.). v . a**. *u
L a b o u re r s ........................................................ Increase of Id. per hour in m inim um  ra te  (Is. 2id. to

IB*
W heelw rights, sm iths, bodym akers, m a- Increase of 2id. per hour in m inim um  rate . Minimmn 

chim sts, painters, b ru sh  hands and  ra tes a fte r ch an g e : skilled grades. 2s.; bru^h hand« 
ham m erm en, and  ham m erm an, Is. 6d.

L a b o u re r s ........................................................ Increase of 2d. per hour in m inim um  rate  (Is. 2id. to
Is. 4Jd.).

B odym akers, w heelw rights, joiners. Increase of 3d, per hour in m inim um  ra te  (Is 8idto 
finishers, sm iths, painters, trim m ers, Is. Hid.), 
general m achinists, and  saw yers.

M o u n te r s ........................ ........................ Increases of 2d. or 3d. per hour in m inim um  rate
_ , (Is. 8id. to Is.lOid. or Is. lljd.).§
L/oacbfltters ............................................. i Increase of 3d. per hour in m inim um  ra te  (Is. 7id. to

I lOjd.).
V i c e m e n ........................................................M inim um  ra te  of Is. 6id. per hour adopted.
H am m erm en and  b ru sh  hands .. . .  M inim um  ra tes of Is. 5id. o ris . 4id. per hour§ adopted, J
L a b o u re r s ........................................................ Increase of Id. per hour in m inim um  ra te  (la. 2d. to ^
T,  ̂ , Is. 3d.). j
Bodym akers, , w heelw rights, joiners, Increases of 2jd. per hour in m inim um  rn.tes in Gronp l 

finishers, sraiths, painters, trim m ers, (a) tow ns and  of 2d. per hour in Group (6) towns.! » 
general m ach in ists ,and  fitters. | M inimum rates a fter change: Group (a) towns: i

fitters, Is. 9 id .: o ther classes, Is. lO^d.; Group (&j i 
tow ns: fitters, Is. 8d. ; o ther classes, Is. 9d. i

M o u n te r s ........................................................ M inimum rates adopted of Is. 9id. or Is. lOid. per hour} i)
' in Group (a) tow ns and  of Is. 8d. or Is. 9d. per hour} t 

in Group (b) towns. i
M inim um  rates adopted for both Groups (o) and (fc) i ii]Njw 

tow ns of Is. 6d. per hour for vicemen ; Is. 4Jd.per > " ”

Hall
<

\ Norih-I 
: and!

Bimini
Biom

Kotting

Swanse

O ther classes of w orkpeople « • ■ t

hour for ham m erm en or strikers and brush hands: i
io ^

Aberdeen and Peterhead  1 Mar.

Dundee and  tow ns w ith 
in a rad ius of 30 miles t

1 Mar.

Bodym akers, cartw rIghts, carriage 
m akers, w heelers, finishers, saw yers, 
m achinists, painters, trim m ers and 
brush hands.

Bodym akers, carriage-m akers, w heel
w rights, Cartwrights, sm iths, painters^ 
trim m ers and  vicemen. •

B rush hands and  ham m erm en

and a m inim um  general increase of Id. per hour 
labourers.

Increase of 2^d. per hour in m inim um  rates. Minimnin 
rates a fter change : brush hands, Is. 4 id .; other 
classes, Is. lO^d.

» • • •

W oodworkers, sm iths, painters, trim m ers, 
fitters, m ounters and  coach vicemen.

Chorlton. 
Gloucester

Edinburgh .. 1 Mar. Brush hands

Increase of 3d. per hour in m inim um  rate. Minimum 
, ra tes after change : vicemen,-Is. 9 jd .; other classa?, 

Is. lid .
Increase of 2d. per hour in m inim um  rate  (Is, 5d. to 

Is. 7d.).
Increaseof24d. per hour in m inim um  rate. Minimum I 

ra tes after change: fitters, mounters, and vicemen,
Is. 9^d.; other classes. Is. lO^d.

Increase of lid . per hour in m inim um  rate (Is. 3d. to

Birnsle; 
Devei 
Hod  ̂
jey.L 
flold. 

B^on 
f le d  
Kuare 
ton, Oi 
fract 

Birkei
Bank,

Q̂las ( 
“î ctare.

I

Is. 4id.).
L a b o u re r s ........................................................| Increase of Id. per hour in m inim um  ra te  (Is. 2d. to

Is. 3d.).
* Including A berystw yth, iiala, Bangor, Carnarvon, Coedpoeth, Cohvvn Bay, Conway, Oorwen, Denbigh, Dolgelly, Flint, Holywell. Llandudno, Mold,  ̂

Newtown, Oswestry, Pwllheli, P restatyn , Rhyl, W elshpool and  W rexham . )
Grade J.—Cork, see above, 

t  Grade / / . —Athlone, Lim erick, and Londonderry.
Grade / / / . —Drogheda, D undalk, Enniscorthy, N ew ry, W aterford and W exford.

VT / r . —Antrim, Ballina, Boyle, OaiTow, Castlebar, Clonmel, Dungarvan, Ennis, Galway, Kells, Kilkenny, Letterkenny, Naas, Navan, New Roes,
Newtownards, Omagh, Skibbereen, Sligo, Tralee and Wicklow.

-T>»are, 
■ ê(c

Nottiiigh
Bi^g]

"arrifl
Wfidon

e, '̂onh gj.

Ballym ena, Bailymoney, Banbridge, Bangor, Birr, Bray, Carrickfergus, Cavan, Coleraine, C o o k sto '^ , Downpatrick, Dj-omow,
11( ■ ‘Dungannon, Enniskillen, K illarney, Longford, Lurgan, Mallow, M aryborough, M ullingar, Monaghan, Nenauh, Newcastle West, Portadown, Thurles,

n  ♦ r / . —AughimcIoy, Ballinasloe, Ballyhay, Ballyshannon, Bandon, Oarriokmacross, Carrick-on-Shannon, Castleblaney, Castlerea, Clones,
Lootemii, Edenderry, Ferm oy, K anturk , Kinsale, Listowel, Macroom, M agherafelt, Middleton, Mitohelstown, Queenstown, Roscommon, Stokestown.Strahane. Tuam  and Youghal. . . ^ , »

Gateshead, Tipton, Oldbury, West Bromwich, Handsworfch, Stratford-on-Avon, Sm ethwick, Sutton Coldfield, Erdington, Wednesburr,
miles radius of M anchester and  eight miles radius of Coventry.

• A employees of th e  N ational Federation of Vehicle Trades, th e  la tte r to employees of m em bers of the  Nationftlism p l^ e rs  Association of Vehicle Builders.

I

S'ai Bri,

A ltriocham . A insworth, A lverthorpe, Batley, Bacup, Bury, Bolton, Bingley, Brighouse, Bradford. Birstall, Blaekbmn, 
^ ’f^'riPnn^’r  Bam slev, Basford, Bishop Auckland, Bristol, Cardiff, Chester-le-Street, Cross, (31eokheaton, Church, Colne, Ohorlej'.

. •

iiarnsiey, uasiord, Bishop Auckland, Bristol, Cardiff, Uhester-le-Street, cross, cieokn 
kr u a rw e i^D u rh am , D ew sbury, Droylsden, Derby, Denton, Greenfield, Gilderso
rniiffV, Halifax, Huddersfield, H indley, H igher luce, Heywood, Heckmondwike, Haslingden, Hyde,

Gildersome, Great Harwood, Guiseley 
lyde, Keighley, Lincoln, Leicester 
Middlesbrough, Monkwearmoutu 

Pemberton, Padiham, Preston, Prescot, |
Shields, South Shields, Sowerby ■

Akellelu, iiThurlestone, W erneth, Wakellel*

dgw ater, Bolton-by-Bowland. OJitheroe, Chatburn. 
Denby Dale, Dover, Exeter, Fleetwood, GorseinoD, 

Handforth. Huntingdon, Ipswich, Eirkheaton,Knuteford, Llandilo LlanrlfthU t iJr i “- Holmflrth, Haigh, Hatfield, Tlollingwortli, 13 . . . .
Oswestry. Onnskirk’ PpmiM. Llanelly, M erthyr, Morriston, M aryport, IVforpcth, Meltbam, Newton-le-Willows. Nantwich, Noithampton
Stamford, Southam pton Tun’brklgo Portsm outh,Pengram , Pontypridd, Rhondda, Reddish, Reading, Slaithwaito, Skelmansthorpe, SandbacbiTiIoru. oOUthamnfrf^n \\7 iT̂ Vi*** ^  i»iuuuiii,x cuuuiiu, roui'Y iJiniu, ixauuuuii^, y v ,  •

If Including Arbroal'h BrcclRff Uupal' W hitehaven. Wylam, Worco'iter, Wrexham, Wilm.slow, Wigston Magna, York.

r L,
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April, 1920, C H vV N O E S
PRINCIPAL

waohs and hours

Trade L ocality .

D ate  from  
w h ich  
change 

took  
effect.

:--2e,v.7 Per ^
“ > ^ ias5«{

■ *^«eae]i-
^ P e u d in g 3 ^

*• .®«« alK, ”

S  *j n  wiate.’ ,

®^ye«i8, (35..- 

M  i»-

jhicle B uild- 
j i n g  a n d  
(W heelwright 
; Trades {con- 
\Umud.)

<

I ••«

G lasgow  am i to w n s 
w ith in  a  rad iu s  of 2R 
miles* (ex cep t those  
w ith  a  p o p u la tio n  oi 
less th a n  5,000).

G rea t B rita in  (ex cep t 
G lasgow  an d  D istric t).

am itu re  , 
T rade .''

i* ■

awmillin" •  • <

lint Glass 
' Manufacture.

*; 'hemical 
. Manufacture, 

l^p^henw are,
•> I Brick, etc.
I,'Manufacture.1̂

'Ood and! 
Drink

1

Trades.

London • • • •

H ull

N o rth -E a s t L ancash ire^  
and  T odm orden.

B irm ingham  an d  W est 
B rom w ich.

N ottingham «  ■

Sw ansea an d  D istric t.

B arnsley, B r a d f o r d ,  
D ew sbury , H a l i f a x ,  
H uddersfield, K eigh 
ley, Leeds a n d  W ake
field.

B righouse, C astleford, 
H e c k m o n d w i k e ,  
K naresborough, M al- 
ton, O tley, an d  P onte
frac t;

B i r k e n s h a w ,  D acre 
B ank, M idgley, and  
W etherby.

Sheffield and  D istric t • a

N ottingham •  •

B irm ingham , London, 
M anchester, Sheffield, 

. ^ o u rb rid g e , T u tb u ry , 
W arrington  and  G las
gow.

London ........................

N orth  S taffordshire a  •

G reat B rita in^ ■ • •  •

Cork •  • •  • •  •

1920— continued.

.
(

1 M ar. <

IM a r .

P ay  d a y  
in  w eek  
end ing  
20 M ar.

<

%

r

12 M arch  <

15 M arch

1 M arch  -

25 M arch

1 M arch

1 M arch

1 M arch

P ay  d ay  
in  w eek  
end ing  
20 M ar.

27 M ar,

15 M ar.

1 M arch 

5 M arch  

1 M arch

1st
w ork ing  
w eek  i n ") 

March.*®

Occupation.

Skilled men

B artieulars of change,

• •

Ilam m oi'm eu , b rush  b an d s and  vievicomen

Labourers * • «  »

* s s f a K . n - t a , A
cU airm akers, carvers

r d “ L” poU she 'i? ‘^‘^'

j L t e ‘'S te r c h a n T O 7 ‘T “ i^  standard

S; *  ; a -  S £ i.» ;g s ;" K B * a
iSs^to^L m m ^er^e^^^^ standard
ls .6 Jd .a n d  hour ra tes o{
and  standard  ra tes m inim um

^ a U ^ s & ;

to 25s. per w eek a t  18years a n d 49? h a l f - y e a r  
20J years.J ^  per week a t

W lleTwOTko^’’ n 't‘i J i  L  ta te  to
Piecew ork o .n /o  Ppholsterers on

Upholstresses .. .. ;; "  "  lucreaBf M ŝ. 3d. per hour,
Female,pohshers « - e  rate

...................... I Increase p f  2d. per hour in m inim um  tim e rate
Pieceworkers employed in the white 

enamelled and japanned furniture trade. 
Cabinet makers, chairmakers, uphol

sterers, french polishers, machinists,
etc., employed m the wholesale furniture trade.

Workpeople employed in the retail 
furniture trade ;—

Cabinet makers, polishers, uphol- 
sterers, and skilled carpet planners, 

oemi-skilled lino layers

(Is. 2d. to  Is. 4d.),
Increase of 12J per cent, on cu rren t rates.

^°l8 ^lOd to tim ew orkers (Is. 8d.- to
w orkers ^  corresponding increase to piece-

^°to^l8^10dS^^‘ m inim um  ra te  (Is, 8d.

^°to ls^9d )' bhe m inim um  rate  (Is. 8d.
.............................................. I of 9d. per hour adopted and an

in c re ^ e  of Id. per hour to those a lready  receiving 
over th e  m inim um .

Increase of Id. per hour (Is. lOd. to Is. lid.).C ab inet m akers, carvers, chairm akers, 
upho lsterers, po lishers and  m achinists. 

T im ew orkers
C ab ine t m akers, upholsterers, ch a ir- 

m akers, french  polishers, w ood
cu ttin g  m achin ists, etc.

F em ale  french  polishers and  upho l- 
stresses.

P iecew orkers .............................................. jnc i

Increase of Id . per hour to adults (Is. 9d. to Is. lOd.), 
and  proportionate increases to  boys and im 
provers.

Increase of Jd. per hour to adu lts  (lOd. to lOJd.) and 
proportionate increases to girls and  improvers.

C ab inet m akers, carvers, ch a irm ak ers , 
french  polishers, m achinists, and  u p 
ho lste rers

Sanders b y  h a n d  or single band  m achines.
F em ale  french  polishers.
U pholstresses.
C ab inet m akers, polishers, w oodcutting 

m ach in ists, cha irm akers , carvers, and  
upho lsterers.

W oodcutting m ach in is ts lan d  saw yers in 
saw -m ills.

L’ease of 5 per cent, on to ta l earnings. 
Increase of 2d. per hour (Is. 9d. to Is. lid .).

U niform  ra te  of Is. 8d. per hour adopted. 
U niform  ra te  of H d. per hour adopted. 
U niform  ra te  of lOd. per hour adopted. 
Increase  of 2Jd. per hour (Is. 9Jd. to 2s).

Increase of 3d. per hour (Is. 8d. to Is. lid.).

W oodcutting  m ach in ists  and  saw yers in 
saw -m ills.

Increase of 3d. per hour (Is. 6d. to K. 9d.).

W oodcutting  m ach in ists and  saw yers in 
saw -m ills.

M achinists, saw yers, etc., em ployed in 
saw -m ills.

W oodcutting  m achin ists and  saw yers em 
ployed  in  saw -m ills.

F lin t glass cu tte rs , intaglio w orkers, and 
engravers.

P lu m b ers  em ployed  in  chem ical w orks .,

P rin te rs  and  tran sferers  em ployed in 
general e a rth en w are  m anufactu re .

M arl w orkers, tile  m akers, etc. ..  ^
W orkpeople em ployed  in  th e  flour-m ilhng 

in d u s t r y :
Men 21 y ears  of age and  over .. 

Y ouths betw een  th e  ages of 16 and  21

W om en 18 years of age an d  over ■ •

B rew ery  laboiirei;^ ■ • » • • • a •

Increase of 3d* per hour (Is. 5d. to Is. 8d.).
.

Increase of 2d. per hour. Rates after change : 
m achinists, saw  sharpeners and  wood turners, 
Is. lOJd.; band  and  circular sawyers, Is. lOd.; 
horizontal saw yers, Is. 9 id ; deal fram e sawyers, 
Is. 9d.

Increase of 2d. per hour (Is. 9d. to Is. lid .)

Increase of 10 per cent, on curren t rates.

' 7i..t.I^-',.*^Ging Airdrie, A lexandria, B arrhead ,
I L arkball, M ilngavie, M otherw ell, , -  •

I  ,lp® low er of th e  tw o ra le s  quoted, is th e  “ m inim um

Increases to  a ra te  of 2s. 2Jd. per hour.

N ew  list oi piece prices adopted, resulting in increases
of varying am ounts, x

Increase of IJd. per hour (Is, 2sd. to Is. 4d.).

Increases in m inim um  ra te s tf of 6s. per week in (31ass A 
mills, 3s. 6d. per week in Class B mills, and 2s. pei

Increased scale of m inim um  rates adopted t r y i n g  
according to age and class froni 21s. to 24s. a t 16 years 
Sf age, 3bl to 40s. a t  18 years of age, and from 66s to 
65s a t  21 years w ith  interm ediate rates foi each 
half-year betw een th e  above ages, the new m inim um  
rates resulting in increases of from 6d. to 5s. per week, 

nf nor wGck in tti6 niiniiTiuni rfito* Kiitos
^“afte r change f  O l S  A mills, 42s,; Class B mills, 38s.;

I n S S L ^ o n i ; M ^ p e r ^ o k  6 0 ^
Dunoon, F aik irk , Greenock, K ilm arnock, 

S trathaven  and  Wisbaw.

Federation of Vehicle Trades and the

Colne, D arw en, Haslingden, P ad iham  and  Preston.lieroe (joine, wcu, -

^ 1 " 4ns.  to adu lt nta.ee .n C.aee A 

adding the  above increases to the  rates quoted on p. 395 of the

(9l

m w u b  IV l u k c  e i i e c D  i r o i i i  u i u  u i a i '  v - . . ^
•T increases took  effect under an  ag reem en t a in v e d  vary ing

ahoTlT^' for ic tro sp cc tiv e  pay , itiw as  agreed  th a t  lum p sum s, v a ry  h
' now m im m nm  ra tes for m en  21 y ea rs  of ago an d  over m ay  bo obtained

U CUm Mill?8ifimtlS^^ m illing  cen tres or in lar^e  tow ns or in or in industrial areas.
C/a«« R .-M ills  o ther th a n  th o se  w h ich  i t  m ay  be decided to  include in uia»»

KR c * U.—Mills s itu a ted  in sm all co u n try  tow ns or in ru ra l areas.
»¥ oee also under “ Changes in H ours of L abour.”
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THE LABOUR GAZETTE.

PRINCIPAL CHANGES IN WAGES TAKING EFFECT IN MARCH, 1^20—(continued).

Trade. Locality.

D ate from 
w hich 
change 
took  
effect.

OcoupationR.

Dublin, Belfast and  Cork 1 Feb.« W orkpeople em ployed in flour m ills » •

Food and 
D rink Trades i  

(continued).

\

Tobacco Trade Ire lan d t

r

L eather
Trades.

Lim erick • « 1 Feb.* W orkpeople em ployed in flour mills « •

O ther D istricts in Ire land  1 Feb.* W orkpeople em ployed in flour m ills

5 March

Various ‘D istricts in 
England.

2 Feb.» 4

London and  D istrict 
(w ith in  a  rad ius of 17 
miles from  Charing 
Cross).

O uter London D istricts 
(outside rad ius of 17 
m iles from  Charing 
Cross).

N ortham ptonshire  and 
surrounding counties.

2 Feb.*

2 Feb.»

2 Feb.«

1.

N ottingham  and  D istric t 2 Feb.*

O ther D istricts • •

London and  D istrict c •

O ther D istricts • 4

W alsall, B irm ingham  
and  Districts.

G reat BritainJ • •

2 Feb.*

2 Feb.*

2 Feb.* 

1 March

4 March<

Miscellaneous 
Trades' and 
Occupations.

<

Loudon

(

1st pay 
day after< 

1 Mar.

W orkpeople em ployed in th e  tobacco 
t r a d e ; —

Males

Fem ales

Males and  fem ales • » • •

Able-bodied m en (21 years of age and  over) 
em ployed in th e  tann ing , currying, etc., 
trades, and  h a t  lea th e r m anufactu re  

T im ew orkers

P iecew orkers • • • •

Y ouths em ployed in the  tanning, currying, 
etc., trades.

Y ou thsem ployed in  th e  tanning,currying, 
etc., trades.

Y ouths em ployed in the  tanning, currying, 
etc,, trades.

Y ouths em ployed in th e  tanning, currying, 
etc., trades.

Y ouths em ployed in th e  tanning, currying, 
etc., trades.

W omen and  girls em ployed in th e  tanning, 
currying, etc., trades.

W omen and  girls em ployed in the  tanning, 
currying, etc., trades.

W orkpeople em ployed in the  harness 
m aking industry .

W orkpeople em ployed in th e  incan
descent m antle  m anufacturing  in
dustry

Fem ale tim ew o rk ers :
L earners (w ith  less th an  eight 

m onths’ experience)

Experienced w orkers. • 4 • •

Fem ale piecew orkers • • » •

• •Males (21 years and  over) 
W orkpeople em ployed in th e  m anu

fac tu re  of um brella  and  w alking 
sticks

Male tim ew orkers 21 years of age 
and  over w ith  not less than  four 
years' experience 

M ounters ..................................

P articu la rs  of change.

aiif?

Increases of 7s.6d.per week tom en21 years of age an,i
over, and  of 3s. Ud. to w om en and  to boys urnin, 
21 years. .

Increases of 6s. per w eek to m en 21 years of age
over, and  of 3s. per w eek to wom en and  to W  
under 21 years. > .

Increases of 4s. per w eek to m en 21 years of age an, i 
over, and  of 2s. per w eek to wom en and  to W ; 
under 21 years em ployed in m ills w ith  a roll. - 
contact of over 500 inches, and  of 3s. and U S t 
respectively  to those em ployed in smalU ‘ 
mills.

Scale of m inim um  ra tes fixed under the  Trade Boarrtl̂ - 
Acts, starting  a t  14s. 6d. per w eek for those
15 years of age, and  increasing w ith  each y ear of ao -i 
to 32s. 6d. per w eek a t  18 years, and  to 49s. m  
per w eek a t  21 years of age and  over (learners to b # 
excluded from  these ra tes for th e  first 12 months 
(See O rder on p. 155 of Labour G azette for March)

Scale of m inim um  rates fixed under th e  Trade Board 
Acte, s ta rting  a t  Us. 6d. p e r w eek for those unde-
16 years of age, and  increasing w ith  each year of a& 
to 25s. per w eek a t  18 years, and  to 31s. 6d. per weel 
a t  21 years of age and  over (learners to be exclader 
from  these ra tes for the  first 12 m onths). (See Orde 
on p. 165 of Labour G azette for M arch.)

O vertim e rates fixed under the  T rade Boards Acts foi 
tim e w orked  in excess of 47 hours per week, or & 
hours on any  day  except th e  w eekly half-holiday 
and  4 i hours on th a t  day. (See O rder on p. 166 o 
L abour G azette for M arch.)

loodo

Basic hourly  ra tes adopted  for (a) skilled (6) semi
skilled and  (c) unskilled men, respectively, of (a 
Is. 8d. (6) Is. 6d. and  (c) Is. 4d. in the  London districi 
(w ith in  a  radius of 17 miles from  Charing Cross)
(а) Is. 7 |d. (&) Is. 5fd. and  (c) Is. 3|d. for h a t leather 
m akers in the  Lancashire district, and  for other 
w orkers a t  Bolton and  B u ry ; (a)ls.73d.(6)ls.6id. 
and  (c) Is. 3 |d. in Y orkshire (inclnding Spen Vailej 
d istrict) and  th e  N orth  Eastern  Counties (a) Is. 6M,
(б) Is, 4 |d . and  (c) Is. 2Jd. in Northam ptonshire and 
surrounding counties (including th e  towns of 
Leicester, H itchin and O lney); and  (a) Is. 6Jd. (6) 
Is. 4a. and  (c) Is, 2 ^ .  for h a t leather m akers outside 
th e  above districts.

Piece ra tes fixed so as to yield an average worker at 
least 25 per cent, in excess of the  basic rate for 
tim ew orkers.

Scale of h ou rly  basic ra tes adopted,.starting at 7id.at 
16 years of age and increasing w ith  each year of age 
to lld . a t  18 years, and  therefrom  w ith  each haTl- 
year to Is. 6d. or Is. 8d. for semi-skilled and ekiUed 
w orkers, and  Is. 4d. for unskilled w orkers at 21 yean 

Scale of hourly  basic ra tes adopted, starting at 6d. at 
16 years and  increasing w ith  each year of age tc 
9Jd. a t  18 years, and  therefrom  w ith  each half-year 
of age to Is. 4d. or Is. 6d. for semi-skilled and skilled 
w orkers, and  Is. 2d. for unskilled w orkers a t 21 yeara 

Scale of hourly  basic ra tes adopted, starting at 7d at 
16 years and  increasing w ith  each half-year of age 
to i0 |d . a t  18 years and  Is. Ud. a t  ^ J  years.

; ijrtlUneous
‘ ifjde«ao4

j Loodo

Occupations 11

» «

lielani

Scale of hourly  basic ra tes adopted, starting at 7id.at 
16 yeaip and increasing w itn  each year of age to
lO^d. a t  18 years and  Is. Id. a t 20 years.

Increases, pending th e  fixing of basic rates, of 3s. 6d 
per w eek to youths over 18 years of age ana o' 

Is. 9d. p e r w eek to-those under 18 yeara  
Scale of basic hourly  rates adopted, starting at 7d. at 

16 years of age and  increasing w ith  each half-year 
to lOd. for sem i-skilled w orkers and 9d. for unskilled 
w orkers a t  19 years.

Increase of 2s. p e t ' week, pending the  fixing of basic 
rates. •

N ew  list of piece prices adopted fbr preparing and 
stitching, estim ated to have resulted in a net 
increase in earnings of about 10 per cent.

Manch
Disti

Scale of m inim um  ra tes adopted varying, according  ̂
to  age of starting, from  3d. per h o n r a t 15 year# t<, 
6d. per h o u r a t  18 years and ovor.§

Scale of piinim um  rates adopted  varying, accordiW

Dublin

I
to age Of starting , from_ 4d. per hour for those vhe

■ ; d ' "commenced betw een 15 and  16 years of age to M 
per hour for those 18 years and over.§

Piece rates ac^'usted so as to enable a  worker oi 
average ab ility  to earn 2.5 per cent, above the time 
ra te  applicable to her age.§

M inim um  ra te  of Is. O^d. per hour adopted.§

( Sfeau

Dorhan

Bridlin,

r*.

M inimum rates adopted of Is. 6d. per hour for 
polishers, Is. 7d. per hour for f itte rs : and Is. 9d. P-̂ ' * 
hour for mounters, engravers and chasers.§ /■

Stick m a k e r s .................................. I Minimum rates adopted of Is. 5d. per hour ‘
finishers (papering). Is. 6d. per hour for y
Is. 7d. per hour for kilnmen, varnishers, staio®  ̂
and general fin ishers; Is. 8d. per hour for flmr* 
jointers and tra p p e rs ; and Is. 9d. per hour forcau 
benders and for turners.^

Piecework basis tim e rates fixed a t  not less than R" 
per hour more than  the  general minimum timt
rates.} ,,

Scale of m inim um  rates adopted varying from ^  
the  first half-year to Is. 4d, in the fourteenth hft“’ 
year.}

1^1

■ ;TodbJor

Male piecew orkers (21 years of age 
and over).

Juniors (otbor than, apprentices) • 4

3«8tol

t  The shown, under an  arrangem ent m ade in M arch.
Board (IreJand).

on

Aiie now minimum mfAa 0ov>Yij, uuuoi n u  arreiu^ouit îJi xnu
The change took Tobacco Trade ™
0 In terim  Industrini m ade betw een the Incandescent M antle M anufacturers’ Association and the  Trade Unions represenietj

for the  Industry ..  a .o

A

r-
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Locality .

D a te  f rom 
w h ic h  
ch an g e  

to o k  
effect.

•{cojiiinued).

ej

6j i.  ̂ .?eti

' H  j r

r 11
• 1

S o». 1
N o rth u m b erlan d , D u r

ham , C u m b erlan d  an d  
W estm orland .

a^M ar. ,

London • « • •

 ̂ («̂  skilled
[®spectinjTj

CbariL'h 
<t)k3Jd,for hiU

fw Uadodiug $pQ| 
CoantieefrL

in Northamptatiei
iKlading the ten
'^Mr); and (a) li n 
at leather maken -

. i

1st pay 
a f te r  

5 M arch .

\

/

1' iiscellaneous 
Trades and  
Occupations. 

\contd.)
<

eld in arer^e
of the basic

 ̂* 4

adopted, startiiiiitl 
a s g  ¥ith eacbyevi 
fcei^om  with 
T lemi-skilled lad 
skilled \rorke}sstli 
. adopted, starncf 
trilh each year of i 
!froiD Tiib each 
or semi-skilled aaii
skilled'workcRuSi 
1 adopted. Btartu? II]
i ih  each half-yai 
. Ijd, at 30} yeara
adopted, soniiJ? II'
Tith each year
Lat20ye^ 
ing of basic latei: 
er IB y « rs  of age
auder IB reara 
; adopted, f^tarp
asiiis

radiag Ike ^

London • • • • 1 F eb  * /

Ire land « • • • 1 Dec.,J 
1919.

V

^Qi 10 per cent

4

M anchester, Sail o rd  an d  i 1 M ar. 
D istric t, '

D ublin • • M arch

1.

G rea t B rita in

D urham • • « •

p. 196) 

6 M arch

B ridlington • •

Local 
A uthority < 
Services. *

/

id i^

le . g f(vr

yi
change took effect f r om th e  d a te  show n, under a n  a r ra  g

I  also under “ Changes in  H ours of L abour. „r.^«r n,n aw ard  issued inI scales took  effect from  th e  d a te  sbow n, und  ^  subject to an  additi
§ The rates quo ted  a re  p a id  to w o rk ers  living on th e  prem ises ux

Scarborough • • • «

Todm orden • • • •

1 M arch

1 M arch

1st p ay  
in M arch.

1 M arch

Bristol « • • 4

Low estoft ■ • • *

8 M arch
#«# di

6 M arch

Occupations.

O ontinuous HallB (2 p.m . to  10 p .m .)..
,

C hief o p era to rs  in o th e r H alls » •

Apprentices (over IG years of age) ..

4

C lerks em ployed  b y  coal m erchan ts 
M ales (over 25 y ea rs  of age) » «

M ales (u n d er 25 y e a r s ) .. » • ■ •

F em ales

Clerks, etc., em ployed  in 
oflaces

A d u lt c le rks

newspaper
• * • 4

Ju n io r clerks

S h o rth an d  ty p is ts ..

P e rm an en t b an k  officials: 
O rd inary  grades ..

H igher grades # • » • • •

G rocers’ a s s is ta n ts :— 
M en assistan ts • »

W om en a ss is tan ts .. • • • • » •

M anagers (m ales)

4 4

G rocers and  v in tn ers’ assistan ts w ho have 
served  tw o  years’ appren ticesh ip  

In  first tw o  years ..
In  th ird  and  fo u rth  years 
In  fifth an d  succeeding years 
Forem en or charge hands

E m ployees of tram w a y  undertak ings • •

C orporation  e m p l o y e e s . . . . .
L abourers, cartm ec, m ghtsoil and

sew age w orkm en, etc,

° ° ' P c e m l T e r " t S ^
^  w ays, S an ita ry  and  W aterw orks 

D epartm ents.
C orporation  emplo^yees

C em etery , Cleansing, H ighw ay , 
S p a rk s  an d  P leasure-G rounds and 

W aterw orks D epartm ents.
Corporation e m p l o y e e s l o K m i r e r sStreet-sweepers, roadmen, laboû ^̂ ^

etc. (able-bodied m en 18 years ot 
age and  over).

' Btafl (ashm en,
sw eepers, etc.)

S a n ita ry  ^departm ent (building sec
tion).

tivea).

Particulars of change.

m o s .  p .  w eeh  “ r» !.-ro o -?> u °t^ .T a ;is“ ^ ^ l? ro n 1

first y e a r , and  rnc7ea8ing“ b | 10s p e ^ w e e k ^ - ,H
each y ear of service to 55s. per w e e r fo r  fifth emnlnvApiH thofonfi.,,- ^pr fifth year,VCVAI year oi service to 55s. per week fnr fifth

r S i d “’

Advances (a) of 100 per cent, previously arant^'fi tn 
those w ith  a  p re -w ar salary  of up to 40s a  week

; and  (6) of 40s per w iek  previously g ran ted  to  those receiving pre-w ar fln,i
aries over 4 ^  and up to and including^Os peT week 
increased to 47s, 6d. per week ; and an ^ re ^ se  of

ifi th e  m inim um  rate for those w ith
a  p re -w ar sa la ry  over 60s. per w eek, m aking a  new m inim um  of 107s. 6d. per week. “ laam g a  new

increases in m inim um  ra tes of 6s. or 7s. 6d. per week 
to those from  16 to 21 years of age, and new  scale
^ o k *  9̂9 starting a t  40s. per

and  increasing w ith  each year^of 
age to 62b. 6d. per w eek a t  25 years, m aking an in
crease of 7a. 6d. per w eek in the  m inim um  for those 
JO years and  over. M inim um  ra te s  a fte r change • 
16 years, 21s.; 18 years, 27s. 6 d .; 21 years, 35s. ^

increases in m inim um  ra tes varying from  5b. to lOs 
p e r w eek . M inim um  rates a fte r change : 16 years 
J l s . ; 18 years, 27s. 6d.: 21 years, 35s.; 25 years, 47s. 6d.

M inim um  ra tes of 75s. and 65s. per w eek adopted for 
m ales and  fem ales respectively, and  increases of 12A 
per cent, to those below and  of 10 per cent, to those 
a t  o r above salaries of 150s. per week on 1st Decem
ber, 1919,f;

Scale of m inim um  w eekly rates adopted, starting a t 
25s. a t  16 years and  increasing w ith  each year of age 
to  37s. 6d. a t  18 years, and  to  55s. for males and to 
50s. for fem ales a t  20 years.f 

M inim um  w eekly ra tes adopted of 60s. a t  18 years, 
55s. a t  19 years, 60s. a t  20 years for both  males and 
fem ales, and  of 75s. and  70s. for adu lt males and 
fem ales respectively.!

Scale of m inim um  yearly  salaries fixed for those 18 
years of age and  over, starting  a t  £100 and increasing 
b y  £10 each  year to £140 for males and £150 for 
fem ales, and  thence for males by  £15 each year to 
£230 (w ith  an efficiency bar a fter seven years’ total 
service) and  £20 to £450, and for females by £5 each 
y ear to £190, those entering a t  16 years of age to 
be paid  £80 in first year and £90 in second year, and 
those en tering  a t  17 years £90 in first year. All the 
above salaries to be subject to a  bonus of 20 per
cent., th e  to ta l being paid  free of income tax.

■  •  ~  id ■M inim um  salaries fixed a t  £20 in excess of the above 
m inim um  scales for tellers or cashiers, and a t  £40 in 
excess for accountants, sub-managers, managers, etc., 
and adm inistra tive oflicials a t  head offices.

Scale of w ages adopted, starting  a t 14s. per w eek a t  14 
years of age, increasing w ith  each year of age to 28s. 
a t  18 years, 43s. a t  21 years, and 66s. per w eek a t

S<» l̂e of w ages adopted, starting  a t 14s. per week a t  15 
years of age, increasing w ith  each year of age to 
23s. 6d. a t  18 vears, 31s. a t  21 years, 33s. 6d. a t  -2 and 
23 years, 35s. a t  24 and  25 years, and  42s. per week a t

M anagers of shops w ith  a  turnover pp to £60 Per week 
to  receive assistants’ scale ra te  of wages plus 5s. per 
w eek ; from  £60 to £100 turnover, 
from  £100 to  £125 turnover, 75s. per w eek ; w ith  over 
£125 per w eek turnover, 80s. per week.f

Increases to a  m inim um  ra te  of 20s. J®*" . .
Increases to a  m inim um  ra te  of 26s. P®̂
i-nnrpn^&H to  a  m inim uni ra te  of 35Si;per weoK^sT

lo a SiSim um  m te of 45s. 6d, per week.§t

(For imrticulan of these increases, see under Tramway 
Undertakings, p. 195).

workers.
iio or 15s per week, making a total 

^"afvanco oior pre-war rates of 36s. or 40s. per week.

£ rt aA r\ov w^'ek makinfj a  to tal advance 
^“o v ^ p r e - w a r  rates of 36s.'per week. iSee Decision

No. 172 on p. 209.)
.  « fia ner week to m en 18 years of age andIncrease of 5s. pel w  women 18 years of age and 

over, of 3s. per wee y g .
over, over p re-w ar ra tes of 39s.
C  week " o f  per w eek tor w om en;

ln c?e ise  o n a . - a n d  of id . per 
hour to labourers.

 ̂ n e rh o u r. Bates a fter ch an g e : B rick-
X e r s  fn d  ca?penter8, Is. 7id. per horn I painters. 

iR ^ ld . per h o u r ; labourers. Is. 4jd. per hour.!--------

r̂ l
employment.

of 30s. per w eek to em ployees living onteide place of

>f»
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THE LABOUR GAZETTE. April, 19a0.

PRINCIPAL CHANGES IN  WAGES TAKING EFFECT IN  MARCH, 1920—continued.

Trade. Locality.

Date from 
■which 
change 

took 
effect.

Occupation. Particulars of change.

Xb-*
l/dH'"'

a  inA

Local
Authority
Services

(continued).
<

Bedford t  •

Norwich • « ■ •

Hasting? • 4 4  « 4  •

let pfl-y 
in March

5 March

March

Corporation employees
Carters, dustmen, engine-drivers, 

general labourers, sweepers, etc. 
Corporation employees

Bricklayers, carpenters and joiners, 
painters, plumbers, wood-machin
ists and building trades’ labourers.

Corporation employees (excluding elec
tricity department).

ll
Increases of from 4s. to 4s. 8d. per week to ablo-botlipri 

men.

Increase of 10s. per week, making total advances over 
pre-war rates of 48s. per week, or Is. per hour fn 
wood-machiniste ; of 46s. per week, or IHd. If, 
hour, for painters ; and of 44s. per week, or Hd. \,l\ 
hour, for the other classes. *

Increase of 7s. 6d. per week, making a total advam-iw . 
over pre-war rates of 32s. 6d. per .week to ab lS l ' j M  
bodied m en ; and an increase of 5s. per week t J  J’vi 
non-able-bodied men. . * *J " P ,  i>»‘

PRINCIPAL CHANGES IN HOURS TAKING EFFECT IN MARCH, 1920. ' • ' s s i
London (Metropolitan 

rolice Area).
Week 
after 

11 March.
London .......................i ^
Whitby .......................24 March
(Certain towns in Eastern 1st full

Counties.1; j pay in
March.

Aldehurgb, Halesworth, 
Leiston,'Renthem,Sax- 
mundham. South wold, 
Wickham Market, and 
Woodbridge.

Aylsham and District ..

1st full 
pay in 
March.

Building and . 
Allied Tradcfc*' Bodmin • B 4  •

29 Mar.

23 Mar.

Men employed by public works con
tractors.

Uniform week of 47 hours adopted.
, .  H  *directly

Stone carvers ............................................
P lu m b ers ......................................................
Bricklayers, masons, carpenters and 

joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, • and 
labourers.

Uniform week of 44 hours adopted.f ,
Decrease of 2h hours per week in summer (46J to 44Hv 
Uniform week of 50 hours adopted in summer, result-- 

ing in decreases of from  ̂ to 6J hours per w’eek inisummer.t

3«Tti« “W. in proi
iidiiPSBi

Uniform week of 49i hours adopted in summer.t
S

Caine •  • « 9 9  ■

Barmouth

1 Mar.

1 Mar.

Brecon • • I » •  •

Kelso

Downpatrick
Londonderry

22 Mar.

and
and

and

15 Mar.

Bricklayers, carpenters and joiners, 
plumbers, painters, and labourers.

Bricklayers, masons, carpenters 
joiners, plumbers, painters, 
labourers.

Bricklayers, masons, carpenters 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Bricklayers, masons, carpenters and 
joiners, plumbers, plasterers, painters, 
and labourers.

Bricklayers, masons, carpenters and 
joiners, plumbers, plasterers, painters, 
and labourers.

Slaters ......................................................

^^I^rease of 2J hours per week in summer (52i to 
OÛ ,y

of 8 hours per week in summer (53J to

«*

9  9

4  4

8 Mar. 
1 Mar.

Painters
'ainters

Farriery •  «

Linen and Jute 
Industry,

Oxford and District 
Dundee, Carnoustie, 

Perth and Tayport. 
Forfar and Kirriemuir

1 Mar. • • •  « • »

26 Mar. -

Lace Industry -<

Long Eaton and Derby 
Districts and the West 
of England.

Nottingham and District,! 
and A y r s h i r e  and 
G l a s g o w  Districts 
(including Darvel and 
Newmilns).

1st pay 
day in 
March. 

1, March

Farriers
Workpeople employed in the jute industry 

(except mechanics).
Workpeople employed in the jute and 

linen industry (except mechanics, black
smiths and joiners).

Warpers

«

decrease of 9J hours per week in summer (56 to 
46i).t

Decrease of i  hour per week (47 to 46i).t

Decrease of 1 hour per week (48 to 47).t

Decrease of 6 hours per week in summer (50 to 
44).t

Decrease of 6 hours per. w êek in summer (56 to 50) t 
Decrease of 3 hours per week (60 to 47).f .V

« • -

Uniform week of 47 hours adopted.t 
Decrease of 7 hours per week (55 to 48).f

Decrease of 2 hours per week (50 to 48).t
I •]

4  9 « ■ 4  « « • Uniform week of 48 hours adopted resulting usually 
in decreases varying from 7 to 9 hours per week.t

'*3,

jsufwri ..

"ithoritiei.
Wil,MarclJ,1920.
TMJ,Pebniary.l92(i. _
yni»rch.IM9-

Of the 788,000 wo 
3 progress, about 

liifore March and ' 
ithat month, and 
3 the month. 
ftmicL—Of the 1 

;Wiy 31,000 work] 
Iirages; 21, direc 
• ijther wages qne*

Twist hands employed in the curtain 
branch.

Uniform week of 48 hours adopted resulting usually 
in decreases of 6 or 7 hours per week.t

Textile, Dyeing
Bleaching, etc. 

il(Organ Building 
Brewing.,

Miscellaneous
Trades.

Nottingham and Dis
trict.

1 March H

N o t t i n g h a m s h i r e , 1st pay
Derbyshire and West day
of England Districts. after 

9 March.
Dundee and District .. 27 March

United Kingdom§ 1 March
C ork................................. March.
Great Britain 4 March

Pattern readers, correctors, and press 
and piano punchers; also male and 
female auxiliary workers employed in 
curtain branch.

Lace curtain designers and draughtsmen.
Brass bobbin winders and threaders 

employed in plain net branch.

Decrease of 6 hours per week (54 to 48).t
Occupations and L(

Maximum week fixed at 48 hours.t 
Uniform week of 48 hours adopted resulting usually 

in decreases of 6 or 7 hours per week.t
•gP'Q THADK3 -

London

Clerks and 
Shop

Assistants

• • •  •London 
Manchester, Salford and 

District,
Dublin •  B »  9

Local
Authority
Services

Lowestoft •  • •  •

1st pay day 
after 

1 March. 
31 March 
1 March

Workpeople employed in the calendering 
and dyeing industries.

Organ builders (skilled journeymen)
Brewery workers .................................
Workpeople employed in the incan

descent mantle manufacturing industry. 
Workpeople employed in the manufac

ture of walking and umbrella sticks.

r̂ical workers-iii
Decrease of 7 hours per week (55 to 48)t.

Decrease of 3 hours per week (50 to 47).
Decrease of hours per week (50 to 47i).t 
Uniform week of 48 hours adopted resulting in de

creases of from 2 to 7 hours per week.t 
Uniform week of 48 hours adopted.-^

Clerks, etc. employed in newspaper offices Maximum week of 44 hours adopted.t 
Grocers’ assistants ................................. I Uniform week of 49 hours adopted.t

March

6 March

Grocers’ and vintners’ assistants who have | Decrease of 3 hours per week (59 to 56).t 
served two years’ apprenticeship.

Corporation employees
Bricklayers, carpenters, painters, and | Decrease of 43 hours per week (543 to 50).f 
labourers.

* The change took effect from the date shown under an arrangement made in March 
t See also under “ Changes in Rates of Wages.” ,

Ft + Bury St. Edmunds, Clacton-on-Sea, Colchester, Dovercourt, Felixstowe, Frinton, Gorleston, Harwich, Lowestoft, Newmarket, Tendring Hundred,
Walton-on-the-Naze, and Yarmouth.
m f change took effect under an Award to which the Federation of Master Organ Builders and the Organ Builders’ and Musical Instrument Makers 
Trade Society were parties.

“' ' ‘'■'Sift

Increases in Rates of Wages in April.
Incr^aeee in rates o f wages have been arranged to take effect in  April for workpeople employed in  the engineering, BhipbuiIdiDg 

f castings, heating and domestic engineering, tinplate, boot and shoe, and chem ical trades, in  agriculture, in the carting
n ustry and in the railway service. Particulars o f these and other increases w ill be given  in  the n ext issue of the Labo ur  Gazette.

1
^  engi

... .

.
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April, 1920.
t r a d e  d i s p u t e s .

trade
[Based o n ' f r o m

Trade D isputes in  M a r c h  ^^ p̂loyers and  Worhpeople
M a g n iM e  and  D u ra t io n . - T h ^  ,„„„b er „f '^  Iflilhc) y ...^.,4, ..... V. V. V. «..vv ^ ^ U i u o i u n . --- X llp  niii^ 1

trade disputes reported to  the  D epartm ent as h^l ! •
March was 184, as compared with 122 in t ) ,f  
month, and 64 in March, 1919. in  tliese new 
nearly 96,000 workpeople were directly and over 4 
people indirectly involved (i.e., thrown out of vnrV T l ’̂ '  
establishnients where the disputes occurred +1°"̂  ̂ ?*' 
themselves parties to the disputes). In  additinu 
workpeople were involved, either directly or indirertlv

progres.s a t the beginning of th a t  month. The^ toHI 
number of disputes in progress in March was tl u« oJo

110,000 workpeople involved in ^iisputas‘ in p roare«  
February, 1920, and about 223,000 in March, lo fo  “ *

The following Table classifies these disputes by groups of

(Whether directly or indirectly) a t the  estabirs^^menT
cerned, and the approxim ate tune lost during March in a i 
the disputes in p rogress:— ^

]

Number of Disputes.

Building
bliDing and Quarry

ing.
Uetai, iSngineering 
J and Shipbuilding. 
{Textile and Clothing 

lansport 
Jther Trades 
Employees of Public 

Authorities.
Total, March, 1920.
Total, February. 1920.
Tfidal, March, 1919.

Started
before

1st
March.

12
4

11

7
8 

Vi
3

Started
in

March.
Total.

Number 
of Work

people in
volved in 
all D is
putes in 
March.

58
47
40

27
33
34
21
10
49
10

J84

Aggregate
Loss of 
Working 

Days 
during 
March,

in v o lv in g  o v er  35^,000 w o rk p lo p l directly

involving about 3 ,0 0 0  w o r k n e o n f P e r s o n s ;  7, Sreotlv
p e o p ' i r ” '®"*" ’ 1 ° ’ '■'■•ectly'^invol^in" w ork ingp eo p le  on  q u e s t io n s  o f T rad e  TTn,v ® 2,000 w ork-
i i iv o lv ii ig  a b o u t  10,000 w ork n on n i: "  P'’‘M ip le ; ’2, d irecth-
d is p u te s ;  a n d  3 , d ir e e t iv  in'?, ‘'sym pathy w ith  otbep
oil o th e r ’ q u e stio n s  «'’«>• 1,000 w o r k p e o S

th e  ca se  o f 96 M w ® disputes“ " W  effected  in

5 000  w o rk p eo p le . O f th e se  new  am i

is 'n n n  w o r k p e o p le ;  25 f c t l ’v*’’ -^^^^^15 ,000  w o r k p e o p le , in  fa v o u r  o f th e  in v o lv in g  about 
d ir e c t ly  in v o lv in g  n e a r ly  13 OOn ^“'P 'oyers; and  60, 
p r o m ised . In  tlm  c a se  o f 29 o th er  1
v o lv in g  n e a r ly  5 0 ,0 0 0  w o rk p eo p L  ^wn.lr ’ 
p e n d in g  n e g o t ia t io n s . ^ ^  ̂ ' 'o ik  w as resum ed

D is p u t e s  i n  F ir s t  T hrrr  M o n th s  of 1919 and  1920 f

S ' r S h . ’  S ' l s f c r s " ; ' : , :

43.000
242.000

275.000

75.000
20.000

114.000 
19,000

Groups of 
Trades.

Jan. to March. 1919.

122 169
64 1U4

ll(i.:4uu
*88,000
450,000

^̂ 3.1100 i 1.189,000
Of the 788,000 working days lost in M arch by all disputes

in progr^s, about 367,000 were lost by disputes which began
before March and were still in progress a t the beginning
of that month, and about 421,000 by disputes which hegaS 
in the month.
dpS v disputes, 106, directly involving
nearly 31,000 workpeople, arose on demands for advanc^
m w a g e s ;  2 1 , d ir e c t ly  in v o lv in g  n e a r ly  1 1 ,0 0 0  w o r k p e o p le
on other wages questions; 4, directly involving about 3,000

P R I N  C I P  A  L

Building .. 
Mining and

Quarrying. 
Engineering and 

Shipbuilding. 
Other Metal 
Textile 
Clothing 
Transport .. 
Woodworking and 

Furnishing. 
Other Trades 
Employees of Pub- 

lin Authorities.

* 4
• • •  •

Total •  •

cn
PAV)
P
o«o
Jz

Number 
of Work
people 

involved 
in all 

Disputes 
in

progress.

21 3.000
54 460,000
58 217,000.
:42 23.000
11 5,000
8 3,000

15 18,000
12 3,000

40 12,000
19 3,000

270 747,000

Aggregate 
Du’̂ ation 
in Work
ing Days 

of all 
Disputes 

in
progress.

Jan. to March, 1920.

Number 
of Work
people 

involved 
in all 

Disputes 
in

progress.

Aggregate 
Duration 
in Work
ing Days 

of all 
Disputes 

in
progress.

36.000 
2,082,000

4,030,000

128,000
46.000
28.000
71.000
37.000

90.000
19.000

6,576,000

83
81

12,000
134,000

52 83,000 1,489,000

132.000
4.56.000

21
44
21
30
26

30
22

27.000
13.000
6,000

14.000
3.000

17.000
7.000

360.000
106.000
72.000

101,000
34.000

287.000
30.000

316.000 3 067,000

Occupations and Locality.^

t r a d e  d i s p u t e s  w h i c h  b e g a n  o r  e n d e d  i n  m a r c h , 1920.
h  A

Approximate 
Number of Work
people Involved.

Indi
rectly.!

Date
when

Dispute
began.

Duration
in

Working 
Days. .

Cause or Object.!

Building Trades 
Builders’ labourers—Dublin (near)

Electrical workers—Liverpool ..

Building
Dover. trades workpeople—

210

400

Goal Min in g
stonemen, surface 

workers, etc. —N ew castle-on -  
lyu e (near).

CoU^ry clerits. weighers, tim e-
®̂ °*‘®~^®epers, miners,

etc.—Rhondda.
Miners, etc.—Kirkcaldy (near) ..

9
ihners, etc.-»Rhondda •  • » •

I Miners, etc.—Glasgow (near) • ft

' Miners, etc.—Sirhowy Valley 

Miners, etc.—Morpeth (near)

•  ft

^SJal, etc., Trades ;— 
anipyard ironworkers, platen'
OlptHS^ ^6our«r«- Leith.

fahSJ,. manual workers
Clyde and engineering)—

ete .-B a s-
1

ITKtile Tr a d e s ;—
S x  etc. -  Belfast

spinning) and other*̂>THpeople~Le\en.

264

Result-!

• • 12 Jan. 

16 Jan.

« • 4 March

2,109 •  •

11,535

1,898

{

1,350

779

2,145

• •

•  •

• •

7,000

20.000

950

1.892 (.

300

1.500

17 Jan.

12 March

12 March

13 March

18 March 

22 March

29 March 

29 March

5 March 

arch

10 Jfarcb

304

60 600

17 Feb. 

25 March

45

53

42

15

•  « 

•  ft

6

10

13

4

12

1

For advance in wages of 3d. per 
hour.

Refusal of employers to adopt 
working rules which had been 
agreed to locally but which had 
not been ratified by the National 
Joint Industrial Council.

For advance in wages of 2d. per 
hour.

For suspension of a colliery owners' 
weighman, following prosecu
tion ot men’s checkweighman 
for alleged forgery.

Dispute respecting interpretation 
of colliery clerks’ wages 
schedule.

For reinstatement of a crane
man wlio had been removed 
from a job at which he had re
fused to work overtime.

Dispute arising out of non-pay
ment of an underground fitter 
for a certain day.

Dispute arising out of dismi^:sal of 
a workman.

Dispute arising out of non-payment 
of minimumwage in an alleged 
abnormal working place.

In sympathy with men involved 
m above dispute. .

In sympathy with men dismissed
from a Fire Brigade Rescue 
Station in connection with al
leged grievances as to wages, 
hours, etc.

For dismissal of a charge-hand.

Dispute arising out of dissatisfac
tion of clerical grades as to
salaries, etc.

Against employment or alleged 
unskilled men upon work 
claimed by skilled men.

Refusal to work with non-
unionists. , . .

For reinstatement of two dis
missed follow-workers.

Advance granted.

Men accepted certain alterations 
in proposed rules, an advance in 
wages not provided for therein 
being granted,

Advance granted. {See also p. 193.)

Men's checkweighman acquitted, 
and owners' weighman and assis
tants removed.

Work resumed pending negotia
tions.

Craneman reinstated.

Satisfactory settlement effected.

No settlement reported.

No settlement reported.

Work resumed ; a further stoppage 
threatened.

Work resumed pending negotia
tions.

Ohargo-lmnd accepted other work 
temporarily.

Work resumed pending negotia
tions.

Work resumed ponding negotia
tions.

Moat of the non-unionists joined 
Trade Union.

Dismissed workpeople reinstated
temporarily.

[Contimied on vage 304.

the aggiegat^dn'^'^t^*”? workpeople, and those which workpeople replaced by others, etc.) exceeiled
lO O dayr^^^ of ^  ^  ^  ^  i formation.

I  totals for the several months of the year the ires have been .̂ ’"omled in a c c o r d ^
printeePin italics are those of workpeople “ indirectly involvod. U,, th r^wnout_oMNOTK^^

—UKvUt.not thoXQSelvafl narH^a rrû
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THE LABOUR GAZETTE. April, 1920.

PRINCIPAL TRADE DISPUTES W HICH BEGAN OR ENDED IN  MARCH, 1920—continued.

Occupations and Locality.*

Approximate 
Number of Work
people Involved,

Directly. Indi
rectly.*

Date
■when

Dispute
began.

Duration
in

Working
days,

Cause or Object* Result*

workers—
C l o t h in g  t r a d e s  :—

SUirt and collar 
Bridgwater.

Tailors, machinists, pressers, 
finishers, etc.—Dublin.

Tailors, tailoresses, etc. (bespoke 
trade) —Manchester.

Transport Trades 
Dock labourers—Greenock • • •  •

Railway onginemon, 
Doncaster.

etc.-

Railway enginemen, guards, 
shunters, signalmen, etc.— 
Wakefield, Barnsley and dis
trict.

WOODWORKING, ETO., TRADES 
Wheelwrights, smiths, painters, 

labourers, etc.—Liverpool. 
Furnishing trades workpeople— 

Norwich.

Other trades
Trawler skippers, mates, en

gineers and firemen, deck hands, 
r̂ (;.—Fleetwood.

Brewery labourers, maltsters, 
»na5o»5, carpenters, e/c.—Cork.

Artists’ colour workers—London.. 

Farm labourers—Dublin distriet..

800

600

333

2,000

♦  t

•  •

/

•  •

..t

«  •

600

240

•  »

600

311

298

2,000

1,500

4,000

800

36

«  •

•  »

•  «

27 Feb. 

8 March

8 March

29 March

1 March

1 March

21 March

2 March

16 March

1 Feb.

11 Feb.

13 March

16 March

•  •

k

1

43

29

25

16

17 March 

25 March

For dismissal of a foreman. Foreman dismissed.
Employees of Public authori

ties
Engineering and electrical 

workers—London.
Engineers, woodworkers, etc.

(motor transport depot) —
Slough.________________________ ________________________
* The occupations printed in italics are those of workpeople “ indirectly involved,” i.e., thrown out of work at the establishments where the disputes 

occurred, but not themselves parties to the disputes. The statements of cause and result do not apply to these persons.
+ A number of workpeople employed at sugar refineries were rendered idle in consequence of this dispute.

Refusal to work with 
unionists.

For advance in wages,

non-

For a 48-hour week and revision 
of rates of wages.

Work resumed unconditionally.

Failure of the negotiations which 
followed the above dispute.'

Against employment of members 
of another Trade Union on 
certain shore work.

Against suspension of two engine- 
men who had left their engines 
without permission, in protest 
against abnormally long hours 
of duty.

For expunction of record of one 
day's suspension imposed upon 
an engine driver who had 
refused to carry out an instruo- 
tion involving abnormally long 
hours of duty.

Certain advances granted, and a 
Conciliation Board to be estab
lished.

Work resumed pending national 
negotiations between represen
tatives of merchant tailors 
master tailors, and.workpeople. ' 

No settlement reported. -r

Work resumed pending negotia
tions.

For advance in wages.

For advance in wages, reduction 
in working hours, and other 
concessions.

For increased remuneration and 
other concessions.

For advance in wages and re
duction in hours.

Men reinstated on the understanding 
that they wofild not in future 
leave their engines until reliev^ 
Arrangements to be made to 
shorten hours of duty.

Record to be expunged, upon driver 
giving an assurance that his action 
was notin defiance of discipline; 
joint committee set up to secure 
smooth and efficient working of 
“ control ” system.

Advance granted. {See also p. 198.) 

No settlement reported.

Work resumed pending arbitration.

For advance in wages and recog
nition of Trade Union.

For advance in wages and other 
concessions.

For reinstatement of a dismissed 
workman.

Modified advance in wage.s and 
reduction in hours granted. (See 
also pp. Ib9 and 202.)

Certain advances granted.

Agreement effected fixing rates of 
wages for a 54-hour week. {See 
also p. 198.)

Work resumed pending negotia
tions.

MISCELLANEOUS STATISTICS.

PRICES AND WAGES IN THE 
IRON TRADES.

COAL AND CO-OPERATIVE WHOLESALE SOCIETIES’^
SALES.

The results of recent ascertainments of the selling prices of 
coal and iron are given below: —

Price according to 
last Audit*

Inc. (+ )  or Dec, (—) 
of last Audit* on

Product and District. Period 
covered 
by last 
Audit.

Average 
selling 

price per 
ton.

Previous
audit.

A Year 
earlier.

Coal.
{Average of all classes of 

Goal at pit's mouth.)

6. d. s. d. 8. d.

Northumberland .. 

Pig Iron.

Dec., 1919- 
Feb., 1920. 

1920.

41 lOi +  0 5i +  16 9

Cleveland ......................
{No. 3 Pig Iron.)

Jan.—Mar. 178 3i +  17 oa +  59 lOJ

Cumberland......................

Uanufaetured Iron.

Jan.—Feb. 216 1 +  11 0 t

North of England .. .. 
{Bars and angles.)

Jan.—Feb, 471 3i +  22 31 +138 4J

Midlands .......................
{Bars, angles, tees, sheets, 

plates, hoops, strips, etc.)

Jan.—Feb. 513 7 +  30 81 +161 7i

West of Scotland ,. 
{Bounds, squares,fiais, tees, 

angles, hoops, and rods.)
Jan.—Feb. 481 2 +  34 1 +143 4

T h e  Table below gives the details as to dales in the fourth 
quarter of 1919, 1918, and 1914, respectively, of the tliree 
Co-operative Wholesale Societies in England, Scotland, and 
Ireland. Compared with the corresponding period of 1918, 
there was a considerable increase in every case. The s.iles 
both of the distributive and productive departments show 
large increases as compared with the fourth quarter of 
1914, but the figures are, of course, affected by the general 
increase in prices : —

w

Names of Societies 
and

Nature of Business.

Sales* in the fourth quarter
of

1919. 1918. 1914.

English wholesale 
Society . . .

Distributive Departments . .  25,930,772 I9,059,050'f)10,657,889 
Productive . .  7,334,096 5.427.528t 2,597.936

Scottish Wholesale 
Society

Distributive Departments.. 
Productive

Percentage 
Increase (+) or 
Decrease (—) 

compared with

M
7,186,732
2,362,459

5,415.166 2,659.121 
1,639.390 I 905,043

ascertainment in Northumberland.
Pig Iron.—The increase In the ascertained price of Cleve

land pig iron resulted in an increase, as from 4th April, 
of 17i per cent, on the standard rates of wages of 1919.

.^^ges of iron miners in Cumberland and Furness and 
or limestone quarrymen in Cumberland were increased 
as a result of the ascertainment (see pp. 193 and 194). 

iManujactured Iron.—In  the North of England the
prices resulted in an increase of 10 per cent 

• 1 — standard rates of puddlers and millmen, whilst inAt,- \xr__ 11 rn puuuiw is a iiu  liiiiiH ieii, w uusu in
rent TL Scotland the increase amounted to IVJ per
increase, as’' f rom' S t k * ^ o f “  

•  Stoted to the nearest farthintr
t The nrst ascortainment of this series was for the period Sept.-Oct., 1019,

ENGLISH AND SCOTTISH
Wholesale Societies’ 
Joint committee 

Productive Departments .

+36*1
+35*1

Five
years
ago.

■■ ict “T

tk. of
March «

i
in»

, t 4

' 'Molten
Bed ^

•  « *

• (*
forks

.  AocanHfia 
folks

Si,t Bid Colour Wor, 
ujutbber fforb
lehMidCarPaiutu
toboDding 

used in other
daetries _  •

,]ier Industries

KffAL 0? ABOVE

lOrSE PAI5TIHG A
nin(6i>'0

FATAL IS 
(Bised ox Home 0

I  I  4

h:-

IManeou!

+32*7
+44-1

+143*3
+182*3

+170*3
+161*0

over 20 f
oetd

IH

274,064 113,961 65.950 +140*5 +316*6

IRISH Agricultural 
Wholesale Society , 

Distributive Departments.. I 323,467 207,036 62.567 +56*2 +516*3

Total—Distributive Depart-I 
m e n t s ......................  .. 33,440,971 |24.681,262 113,369,577

Total—Productive Depart-
• • «  »ments

Grand total •  • •  •

9,970,618 7,180,879 3,568,929

+35*5 +150*1 

+38*8 +170‘4

43,411,589 31.862,131 16,938,506 +36*2 +1M*3

• The figures given for productive departments represent sales and 
transfers to the distributive departments, 

t  Revised for comparison.

t s
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INDUSTRIAL DISEASES AND FATai
ACCIDENTS.

DISEASES OF OCCUPATIONS.
Tho total number of cases* of poisoning and of 
ported to the Home Office under the Factory and

,e to lead imisoning, 1 to  arsenic pofsoning
tf f i i th ra x " ^  ulceration, 16 to chrome ulceratfon, and
Thrt-e was 1 death resulting from the snieltiiK^ of i 
in the pottery industry, and 1 in the wool industry ^
Two cases of lead poisoning amongst house 
umbers came to the  knowledge of the Home Offing f  
arch, but notification of these cases is °m t ^ n W y " ^  
An analysis of the  number of cj^scs of poisoning m id’of

tJie X able below ; —
( .i)  Ca s e s  o p  Ot h e r  F orms op

P o is o n in g .
Mercurial Poisoning- 

Barometer and Ther- 
mometer Making 

Other Industries 
Phosphorus Poisoning 
Arsenic Poisoning 
Toxic Jaundice—

Arseniuretted Hydrogen 
Gas .........................

Epitheliomatons Ulcer-* 
ation—

Tar 
Pitch

Chrome Ulceration

w s c e l p a n e o t ts s t a t i s t i c s .

jircn) uuu ui VI
An analysis of the  number 

litluax in !March is given in 
*) Cases of L e a d  P o is o n in g ,

nong Operatives engaged in— 
Smelting of Metals ... 7
Plumbing and Soldering

I (Printing........................  2
[File C u ttin g a n d

with
*•••

Lead
• • •
•««

d̂Mce ^ Ta«s?  boars e rir3)2.1
woe grinifd,
effected filing n- 
1 6i»hoar Ted

smissed.

i Hardening
rixming of Metah
Other Contact 

Molten Lead ..
White and Red 

Works
Potteryt
Vitreous Enamelling ...
Blectric Accnmulator

Works
aint and Colour Works 

lindiarubber Works 
liach and Car Painting

, hipbuilding ........... .
f Paint used in other In 
i dustries 
Other Industries

• • •

• ••
• • •

•  « •

pending
I

ate There the djH

TOTAL OP ABOVE

HOTJBE PAINTING AND 
PLUMBING

28

TOTAL “ o t h e r  FORMS OF 
POISONING ” • « •

2

( c )  Ca s e s  o p  A n t h r a x  —
Wool ..............
Handling of Horsehair... 
Handling and Sorting 

of Hides and Skins 
(Tanners,Fellmongers, 
&c.) ,,, ,,, ,,,

Other Industries

TOTAL, a n t h r a x

« » *

SOCIETIES

sales in the ft. 
ively, of the ts 
and, Scotland
ing ‘
rv ca-̂ - tne 
department • 
fourth qnar̂ «’
ted b? the ge»-

FATAL INDUSTRIAL ACCIDENTS.
'Based  o n  H o m e  Of f ic e  a n d  M i n i s t r y  of T r a n sp o r t

R e t u r n s .)
The number of workpeople, other than  seamen, reported 
! killed in the course of the ir employment during March, 
20, was 302, an increase of 42 on the previous month and 
• 30 on a year ago.
the mean number in the five years 1915-1919 was 278 
•3 maximum being 314 and ' the  minimum 234. ’
The distribution of such fa ta l accidents among the 
Tious trades is as follows:

oarteT

RAILWAY SERVICE.
Brakesmen and Ooods

Guards..............
Sngine Drivers ...
Firemen.............

't luards (Passenger) 
Permanent Waymen 

I* Porters ...
Jhunters ...

‘ Mechanics 
Abourers 

 ̂ iliflcellaneous 
■̂ Oontractors’ Servants

8
« • •

• »«

mmm

ft ft
ft ft ft
12

>  I  :OTAL, RAILWAY SERVICE 11

MINES.
Jnderground 
Surface

ft ft ft • ft ft
V ft ft ft ft ft

total, m in e s 118

t1;

LL

ft ft ft

FACTORIES AND WORKSHOPS—
(jioiitinued') :

Non-Textile—(co'ntinued')
Gas 
Wood
Clay, Stone, &c....
Chemicals 
Laundries 
Food 
Drink
Paper, Printing, &c.
Other Non-Textile 

dustries

ft ft ft
ft ft ft

ft ft ft ft ft ft

30

TOTAL, FACTORIES AND 
W ORKSHOPS................. 116

ACCIDENTS REPORTED UNDER 
FACTORY ACT, BS. 104-5—
Docks, Wharves and 

Quays ...
Warehouses
Buildings to which Act 

applies...

ft ft ft

ft ft ft ft ft ft

23

aisc rep

ITJAHbies over 20 feet deep 2

factories a n d  WORKSHOPS.
-'stUe—

Ootton ........................  2
Wool and Worsted ... 3
)ther Textiles .............. 2
■ -̂Textile—

^^xtraction of Metals ... 4
’>■ ounding and Conversion

of Metals .............. 14
engineering and Loco

motive Engineering ... <
imp and Boat Building

include all attacks reported to the Home Office during the 7;“»*tndnot previously reported, so far as is known, during the pre- 
n?S months. Deaths include all fatal cases reported during the 
Jjyn, Whether ineluded (as cases) in previous returns or not.
• persons affected in the Pottery Industry were mak e.

TOTAL UNDER FACTORY 
ACT, BS. 104-5

Accidents reported under 
Notice of Accidents Act, 
1894 ft ft ft

Total (excluding Sea- 
nien) *. 302

pauperism in great BRITAIN.

increase of 1 per 10 000 on P^Pulation^ showino: nn 
Por 10,000 on 1  yeiu’ ago but n of To

total number of TanpeTT'eli^vTd’’ iro?eri*'l ““oThe nSmber 2,130 (orper cent.). T h rn S m b o ^ T rn lo o r ''* ^ ^ ^  ("i
mcrea.ed K. i .o .  . 3^ tl-^^™ bor^oJ outdoor paupe.:';

lets showed

4 per 10,000. °r deorea'se,''°e'xceed'cd

Compared with March 191Q iha i i 
increased by 19,038 (or 8 8 peî  c e n t \" “ Th®'' 
indoor paupers increased by 5 302 (m 6-2

p  r * '  " " “ f  n i

Barnsley districts (26 pe^lO  OOof ̂  0«m " Z t  eH

statistics for Ireland are not yet available. '

Selected Urban Areas.*

Paupers on one day in 
March, 1920.

Indoor. Out
door. Total.

Bate 
per 

10,000 
of Esti
mated 
Popu
lation.

|Increase (+ ) or 
Decrease (—) 
in rate per 

^ 10.000 of 
Population os 

compared 
with a

Month 
ago.

Tear
ago.

ENGLAND & WALES.t 
Metrapolis.

West District ..
North District .. 
Central District 
East District ..
South District . .

8,469
10,226
2,897
9,507

17,626

Total, Metropolis ft ft 48,725

1,580
4,930

867
4,739

11,236

10,049
15,158
3,764

14,246
28,882

124
162
289
218
160

•  •

Vest Ham • » ft ft 3,906

ft ft
ft ft
ft ft
ft ft

Other Districts. 
Newcastle District 
Stockton and Tees 

D istrict..
Bolton, Oldham, etc. 
Wigan D istrict.. 
Manchester District 
Liverpool District 
Bradford District 
Halifax and Hudders

field .......................
Leeds District .. 
Barnsley District 
Sheffield District 
Hull District ..
North Staffordshire 
Nottingham District 
Leicester District 
Wolverhampton Dis

trict .......................
Birmingham District.. 
Bristol D istrict.. 
Cardiff and Sw ansea..

• ft

• ft

ft ft

Total “ other Districts ft

SCOTLANDf. 
Glasgow District . 
Paisley & Greenock Dist. 
Edinburgh & Leith Dist. 
Dundee and Dunfermline
Aberdeen • • . ;  • . • •
Coatbridge and Airdrie..

Total for the above 
Scottish Districts

Total for above 31 Dis- j 
tricts in March, 1920 )

1,888

884
3,243
1,496
7,133
8,683
1,679

1,012
2,039

773
2,240
1,509
1,579
1,741
1,007

2,748
5,628
2,399
1,938

23,352 72,077 160 ; +  2 +16

8,131 12,037 148 : +  2 +  6

4,490 6,387 125 , +  2 +J8

2,368
2,549
4,388
4,413
9,123
1,269

1,759
2,348
3,977
2,872
4385
3,700
3.572
1,568

4,608
3,196
2,450
6,137

3,252
5,792
5,884

11,546
17,806
2,948

2,771
4.387
4,750
5,112
6,094
5,279
6,313
2,575

7,356
8,624
4,849
7,075

123
69

129
108
150
78

71
90

142
100
183
126
109
107

103
102
121
149

ft ft

• ft

9 m
+ 1

ft ft
+  1

49,619 68.381 118,000 114 +  1 + 8

3,042
631

J,209
581
373
294

16,712 18,754 194 + 4 1 +14
1,812 2,443 123 + 1 +  6
3,859 6,068 125 + 2 +  7
1,706 2.280 113 1 —2 ■ +  1
1,910 2,283 133 —4 +  2
1,501 1,795 168 + 2 , +14

+ 2 + 10

108,380 126,363 234,743 132 + 1 +10

•  These urban areas include in the oaso of Eng and and Wales 
Tnnro than lone poor-law union, except m the Leicester, Birmingham 
?ml West Ham districts; and more - than one parish in the cose of

in fliP Ah^rdeoD district.
and West ilitiii ajHLrict», uu*a 2Scotland, except in the Aberdeen district.

+ Fxclusive of Vagrants; of Patients In the Fever and Sraall-pox 
TTnanitAls of the Metropolitan Asylums Boaras : of Lunatics in Asylums, 
Registered Hospitals and Licensed Houses ; and of persons receiving out
door medical relief only.
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THE LABOUR GAZETTE. April, 1920.

LEGAL CASES, OFFICIAL NOTICES, ETC.
( >

LEGAL CASES AFFECTING LABOUR.
Workmen’s Compensation Acts.

A ccident  A r is in g  out of an d  in  t h e  Co u r se  oi*' K m plo y- 
3IENT ; S er io u s  an d  W ilfu l  M isc o n d u c t  : A d d e d  1 e r il  :
Lig h t in g  P ipe  in  F ie r y  M i n e .

A workmim injured by accident is not entitled to com-
pensatron‘undeV‘thV Workmen’s Compensation Act, 1906, 
unless the accident was one arising dut ol and in the course 
of the employment. Where injury to a workman is a ttrib u t
able to  his own serious and wilful misconduct compensation 

disallowed unless the injury results in death or seriousIS
and permanent disablement.

A miner in the employment of a colliery company on 
September, 1918, while a t work in the p it struck a match 
to light his pipe. The consequence was an explosion by 
which lie wa.s so seriously injured th a t ho dmd. It was an 
offence under the Coal Mines Act, 1911, to kght a match in 
that pit or to have a match in possession. Notices or the
Act were posted a t the colliery, and the Regulations were 
known to the miner.

The dependants took proceedings for compensation. Ihe 
Sheriff found as a fact tha t the explosion was an accident 
arising out of and' in the course of the employment of the 
deceased, and as his misconduct was no defence in the 
circumstances he made an award of compensation. Th^ 
company appealed to the Court of Session, who allowed the 
appeal on the ground that there was no evidence upon which 
the Sheriff was entitled to  find that the accident arose out 
of and in the course of the employment of the deceased.

The dependants appealed to the House of Lords. The 
appeal was dismissed.

The House of Lords held that the conduct of the deceased 
added a peril which was not incidental to his employment. 
The proximate cau.se of the accident was the act of the man 
in striking a match which the terms of his employment 
forbade him to have in his possession or to strike. The 
injuries were not caused by anything arising out of his 
employment hut by something extraneous to his employ
ment. The case was a typical example of an added risk 
which took the case out of the Act. No compensation was 
therefore payable.—Camphell or Bohertson v. Woodilee Coni 
(h Coke Co,, Ltd.—House of Lords.—22n ?̂ March, 1920.
A w ard  of Co jipen sa tio n  to alleged sole D e pe n d a n t  : 

S u bseq uent  Claim  by  o th er  D e pe n d a n t  : Com m ittee  
OP A rbitratio n  d e r iv in g  a u th o r ity  fro m  Or d e r  of 
S ecretary  of S tate : P ow er  to V ary  A w a r d .

I t  is provided by the AVorkmen’s Compensation Act, 1906, 
th a t where i t  appears to a County Court that, on 
account of the variation of the circumstances of the several 
dependants, an award as to the apportionment of com
pensation amongst the dependants ought to be varied, the 
Court may make such order for variation as in the circum
stances the Court may think just. The Secretary of State 
may confer on any committee, representative of the employer 
and his workmen, which acts as arbitrator under the Act, all 
or any of the powers conferred by the Act upon County 
Courts. The Act includes an illegitimate grandchild 
amongst the persons who may be “ dependent.”

A committee representative of a manufacturing company 
and the workmen employed by the company was appointed 
to act as the arbiti’ators in matters arising under the Act. 
This committee had conferred upon it  by the Secretary of 
State certain powers of a County Court, including the
power to vary the apportionment of compensation amongst

workman was killed in circumstances
entitling his dependants to compensation, and the com- 
mittee made an award in favour of his widow as the sole 
dependant of the deceased. Subsequently it was alleged 
that an illegitimate grandson of the deceased had been 
wrongfully excluded and was entitled to share in the com
pensation. An application was accordingly made to the 
County Court Judge to set aside the award made by the 
committee. The Judge, however, decided th a t he had no 
.mnsdiction to interfere. The Court of Appeal held that 
the Judge was right in deciding th a t he had no jurisdiction 
to set aside or vary the award, hut th a t the committee 
themselves had power to reopen the m atter by enquiring 
who were the actual dependants of the deceased and if 
necessary to vary their award. The appeal was there^re
dismissed.—Blakey v. Sayiuelson & Co , L t d _Court of
appeal—20ih Fehi'uary, 1920. ' ^

(2) Trade Union Acts.
P enalty  on M em bers of U n io n  not E nforceable at L aw  : 

CouRT^ C ourt against  P in e  : J u r isd ic t io n  of

in^th© the Trade Union Act, 1871, th a t nothing
proceeding institii+pJ^^^-+?^?u entertain any legal
or recoverino* with the object of directly enforcing
agreement f^r the^plvmen+ of (inter alia) any

the majority of S d

(4̂

Pi

itioDi

or 10

to take a holiday on that day. Some of the workme 
however, objected to taking this holiday and did in fa 
work on 1st May.
■ A complaint was then made at a meeting of the diatri( 

committee of the trade union to which all the workme 
belonged th a t certain members had worked on the day i i  - -̂ 1
question in defiance of the resolution of the majority. Non! 
of. the men against whom complaint was made were preaen 
at the meeting. I t  was moved th a t they should be sum 
moned to attend the next meeting. A counter motion 
however, demanded that they should be fined a t once. Upoi 
this four out of the six members of the committee pre.senll o’
withdrew and another member had to be found to niakl! ’ U  war 
a quorum. This quorum passed the resolution to  eael̂  ' 
of the workmen against whom the complaint was lodgeii 
the sum of 15s. The men fined appealed to a general dh. 
tr ic t meeting, but after they had been heard the fine' 
were confirmed. An appeal to the executive council o 
the union had the same result.

An action was then brought in the Court of Session b’ 
th irty  of the men who had been fined against the union anl 
certain of its officer.s for a declaration that the resolutioi 
of the  district committee fining the pursuers was irregula 
and invalid.

The Judge decided that he had no jurisdiction to enter 
tain  the  proceedings. He said th a t the Court in the firs-, 
instance had not to consider the  regularity or justice oj 
the proceedings, but whether it had any power to interfere'
The fines complained of could not be enforced by any lega 
proceeding. The committee might just as well have aen‘ 
tenced the pursuers to be decapitated, so far as the Ian 
was concerned. Therefore, in law the pursuers had suf‘1 
fered no injury and had no remedy. The action was there,  ̂
fore dismissed.—Brennan & others v. Associated Iron- 
moulders of Scotland.— Court of Sessim.—18^^ Man)\ i 
1920. Reported in the “ Glasgow Herald,” 19th March .
1920.

(3) Wages.

a

On  w h a t  D ay  sh o u ld  W ages be P a i d ? W eek  endini 
T h u r s d a y  : D em and  for  P aym ent  on F riday  : Is Satur 
DAY a W o r k in g  D a y ?

In  certain works, from the point of view of wages, thi 
week was considered to end on Thursday. All wages dm 
were calculated for the week ending on Thursday, and wen 
paid on the following Saturday. The workmen employed
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raised objections to this arrangement. They asserted that 
they were not obliged to work at all on ‘Saturdays and 
that they should be paid on Fridays and not compelled 
to attend a t the works on Saturdays. They took up thf 
position th a t the working week consisted of 50 hours and ‘ 
excluded Saturday, and that the existing system compelled • to k
them to attend at the  works on a day when they did nc 
work and earned no wages. Wages, they said, should hi 
pnid in working hours, and Friday between 2.0 p.m. and
6.0 p.m. was the proper time for payment and would allow >*7re work **V 
sufficient time for the necessary accounts to be taken. Ou . ijijjg 
the other hand, the company contended that the recognised ^ttish B

if THE EllPmTHf
Doxe by Apprexti

',’WBg the war the

«■» against the firworking week was 54 hours and included Saturday as a -n ' 
working day, and that in fact many workmen did work
on the Saturday. They also asserted that it was not pos; work.

it was he
IS a rale 

^  of

itr IVage. (Tenp,

sible to have the wages accounts for the week completed 
by the Friday after noon, - and that therefore wages conld pract
not be paid before Saturday.

In these circumstances on Friday, 12th December, 1919, a 
number of workmen employed at the works demanded tc 
be paid the wages due to them for the week ending 
Thursday evening, 11th December. This demand was 
refused' by the employers.

An action was then brought in the Court of Session hy 
54 of the workmen against the company claiming a declara
tion th a t the employers were bound to pay the pursuers 
their weeks’ wages for the week ending Thursday, 11th 
Decembp, on Friday, 12th December, and that they were 
not entitled to demand that the pursuers should attend 
the works on the Saturday in order to receive their wages.
They also claimed in the action the wages due for the week , ' 
in question. The employers pleaded that the action could -̂ ittee ^  
not be maintained', and that the Court had no jurisdiction 
to make any such declaration as was sought.

The Judge adopted the contention of the employers and 
dismissed the action. He said that each of the pursuer? 
was separately engaged on a distinct contract between him 
and the company. They were not suing as members of a 
trade union complaining of a breach of agreement between 
the union and tlie em^oyers, hut each must be taken tc 
be complaining of a breach of the contract with him 8? 
an individual. This complaint they were unable to sup- • 
port, and' there was no ground of action. Stripped of ah •

defi

hy PTevi,
few,

'f w  I
'  l a i t i . 5 ^  o b t a i n : .

5 > and" good

camouflage, the pursuers were attempting to make Saturda:  ̂
a dies non a t the works and to compel the company to stop 
running their machinery and to close their works  ̂on that- 
day, so preventing 2,500 workmen from earning anythingj‘'t 
tha t day. Judgment was, therefore, given for thc;< 
defendants.—Sime S  others v.. J. anSA. B. Grimond. ttd.-^ 
Court of Session.—18iA Fehruai'y, 1920. Reported in thf 
“ Glasgow Herald,” 19th February, 1920.
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(4) Restoration of Pre-War Practices Act, 1919
QitKsTION as to WllETHKR TUB CONTINUANCE Uy \
OF THE KmI’LOYMRNT OF AVoMEN ON WoKK P revTOTtVtv
Done ry ISIen is a P reach of the Act.

In this c-iise the appellants (the employers) were a firm
m.u'liiiiP.t««> a t H alifax, and the respondent

le complainant in tlio original proceedings) was a delegate
Id acting on hehalt ot the  Amalgamated Society of
Agineers, the complaint being tlia t the appellants were
,ploying ^ •̂omen to do work done before the  war by men
oreby infringing the R estoration of Pre-AVar Praetip^« 
:t, 1919. ' î iCTices

The Local M unitions Tribunal held th a t  the  only evidence 
at need, or in fact could, be considered was evidence as 
the practice prevailing in the appellants’ own establish 

jnt and finding on the facts th a t  during, and in con 
pience of, tlie war the  appellants employed women and 
»re still doing so, upon work where before the  war' thev 
iployed men, they found the  com plaint established. ^
On appeal it was held th a t the decision m ust be quashed 
d tlie m atter rem itted to th e  Tribunal for hearing and

were decided by Mr. Justice
termination. 

iThe following points
i^ h e : —

(1) In  Section 1 (1) 
Practices Act,

of the  R estoration of Pre-W ar 
, 1919, th e  words rule, practice 

or custom obtaining before the war in any in
dustry or branch of an industry  ” mean a rule 
practice or custom of general application in the 
industry or branch of industry.

(2) Notices of departure from previously prevailing
conditions given under Clause 6 of Schedule II  
of the M unitions of Act, 1915, are not
evidence of any real Yveight as to  such departure, 
unless by v irtue of the particu lar contents of 
particular notices.

(3) "Wliere, in accordance witli Section 2 (3) of the
Act, proceedings are in s titu te d ' by or on behalf 
of a trade union, it is not necessary for the 
complainant to  produce a w ritten  authorisation 
from his union to  prefer the  complaint, if the 
tribunal are satisfied with th e  evidence of 
authority.
trade union may have a locus standi in proceed
ings under the Act although a t  the tim e proceed
ings are taken none of its members are employed 
by the persons against whom the complaint is 
laid.

-King^s BenchTaylor
ivisiou:

V. Smitht Barker and JVillson. 
~21th February, 1920.

' )  Question as to whether the Continuance by a F irm 
OF THE Employment of AVoaien on W ork P reviously 
Done by Apprentices is a Breach of the Act.

During the war the defendant firm employed women on 
;lit core work wliich had jireviously been done by appren- 
:es. The Scottish Brass M oulders’ Union lodged a com- 
aint^ against the firm for infringing the Restoration of 
re-War Practices Act, 1919, in  continuing to employ 
)men on such work. The tribunal in terpreted  the phrase 
trade practice,” as used in Section 1 (1) of the Act, as 
eaning a rule, practice or custom obtaining in the par- 
cular establishment, and decided against the firm.

‘ On appeal, i t  was held th a t the trade  practice ic fen ed  to 
the section is a rule, practice or custom obtaining in the 

' dustry or branch of industry .— Frentice v. McPhail and 
5ns.—Scottish Court of Appeal.—2nd March, 1920.

(5) Wages (Temporary Regulation) Act, 1918,
/ages : F ailure to P ay P reschibei) Rate : Award 

Binding on Defendant’s P redecessor: W hether 
* Binding on Defend.̂ nts.

^ I j i e  defeifdant firm carried on business in a shipyard at 
“̂ oole, which had previously been a controlled establishment 

'Viied by another firm, H. R.-^& Co. By an award of the 
L ^jjitteo  on Production of the l l t h  July, 1918, wlieii 

Jl. R. <fe Co. were the owners of the establishment, all 
•lorkpeojile employed by this firm were to  be paid a t the 

wages olataining in the BoiithamxDton .sliipyard, and, 
» addition, railway fares, a travelling allowance of an hour 

(er day, and a good ti'me-kecping bonus. The workman 
aimed Uiat, for the period during which he was employed 

Gardiners, th a t firm had failed to comply with the
■  ____  / f ¥ l  _  ̂  ^ . .  , 1  1 _  I

[•Sainst the complainant.

On appeal, it was held th a t the award of tlie Committee 
1 roduction, binding the pre.vious owners to pay tlie 

P-llowances claiin(*d, was not binding on the defendant firm, 
I'Rd that there was no evidence th a t the allowance formed

the prescribed ra te .— Trohe v. Cardiner 
.uuf/pK/ Jijngineering Company, L td .—King's Bench
jhDision.—30</i January, 1920.

ticks, etc.

1)

OP all other

r u l e s  1920.

ih e  iNmrsTRiM, Courts Act by

A l ' i s r r r  c o . , „

" Minister ■' menns the Minister of

f l S u i S i j t .  Onnrt
intention appears, any division tliPr^nf^^^ contrarymember of the Conv+ +n ^'hereof and any single
for determination : ■t to whom a m atter may be i-efe?red

means the President of
for determ ination; and 

ih e  expression “ President 
li^diistnal C ourt; and

£ f | S 3 S : « S £ A S -5

matter irholl, " *  p " ”." ;  “ T ” .  “ 4 S f e ." “ ',.*Shassessor or assessors. S2»ij»i/ciiice or such
+ ' fhe consent of the narties aot,

proceeding, or detennm ation of the Court shaU b e l l i e d  
in question or invalidated by reason of any such vacancy 
PT'" consent lias first been obtained.

5. ih e  Court may correct in  any award any clerical mis
take or error arising from an accidental slip or omission

7. I t  any question arises as to the interpretation of any 
an ard  of the Court, the Minister or any party to the 
award may apply for a decision on such question and the 
Court sJiali decide the m atter after hearing the parties 
or without such hearing, provided the consent of the parties 
has first been obtained. The decision of the Court shall 
be notified to the parties and shall be final in the same 
manner as the  decision in an original award.

8. Persons may appear by counsel or solicitor on pro
ceedings before the Court with the permission of the Court.

9. Subject to tliese rules the Court may regulate their 
own procedure as they think fit.

10. These Rules may be cited as the Industrial Court 
(Procedure) Rules, 1920.

Given under the official seal of the Minister of Labour 
this Fifteenth day of March, One Thousand Nine 
Hundred and Twenty.

Seal. (Signed) D. J . Shackleton,
Secretary.

RECENT CONCILIATION AND 
ARBITRATION CASES.

THE INDUSTRIAL COURT 
CONSTITUTED UNDER THE INDUSTRIAL COURTS

ACT, 1919.
Building and Allied Trades.

Building Trade.—The Building Trades of Scotland Opera
tives’ Wages and Conditions of Service Board v. the Scottish 
National Building Trades’ Federation, on behalf of the 
master wrights a t Glasgow, Dunoon, Kilmarnock, Paisley, 
Clydesdale district, Mauchline and Cumnock, Dumbarton, 
Largs, Stirling and district, Falkirk, Aberdeen, North- 
East of Scotland, Galashiels, Hawick, Dunfermline, Dundee-
Ayr, (
North
AV_„ ,
gow and Edinburgh; iJuiiclingf. TT> i:.-i___ .1- T .X.4-U Ho f L rrti f.P Tvn’KCfMQV. iVlltions

Plasterers Association. j;ecision— , 
of 6(1. an hour on present rates not establisliea.
Alarcii. (201)

! % A A ^

Issued 30th

Masons and J.aboureus. -T I ig Building Trades of Scotland 
Operatives’ AVage.s and Conditions ol Service Board v. the 
Pertli and District Alaster Masons’ Association. D ecision- 
Claim for advance fd an hour on present rates not
established. Issued 30th Alurch. (202)
'̂’y!ATHSPLITTERS, .LaTIHERS, AND .LaBOUREIIS.—The BuildlUg 

Trades of Scotland Operatives AVages and Conditions ot
behalf of

Sc'OtJaim v;pejunv«-
Board v. the Srotti.sli nc-juiuiic^v* ------------- ^
Association in respect oi memhers at Glasgow, E(hnlnirgh, 
u S th , i S  Glasgow, Hawick and Ayr. Decision-Claim for
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THE LABOUR GAZETTE. April, 1920.

Industrial Court.—Coniinued.
advHUce of 6d. uu hour ou present rates not established. 
Issued 30th March. (204)

The BuildingM asons, B ricklayers and L abourers.—The Building 
Trades of Scotland Operatives’ Wages and Conditions of 
Service Board v. Ayr Master Builders’ Association, Ayr and 
District Master Masons’ Association, Master Masons’ and 
Bricklayers’ Association of Ayrshire. Decision—Claim tor 
advance of 6d. an hour on jiresent rates not established. 
Issued 30th March. (206)

J o in e r s .—The Building Trades of Scotland Operatives’ 
Wages and Conditions of Service Board v. the Bute Master 
Joiners’ Association. Decis'ion—Claim for advance of 6cL
an hour on present rates not established. Issued 30th
iUarcli. (206)

P ainters and L abourers.—The Building Trades of Scot
land Operatives’ Wages and Conditions of Service Board 
V. the National Federation of Master Painters in Scotland. 
Decision—Claim for advance of 6d. an hour on present rates 
not established. Issued 30th March. (207)

M asons and B r ick la y ers .—The Building Trades of Scot
land Operatives’ Wages and Conditions of Service Board v. 
Dumfries and Maxwelltown Master Masons’ Association. 
Decision—Claim for an advance of 6d. an hour on present 
rates not established. Issued 30th March. (208)

P ainters and P a in t e r s’ L abourers.—The Building Trades
of Scotland Operatives’ Wages and Conditions of Service 
Board v. the Dumfries Master Painters’ Association. Deci
sion—Claim for advance of 6d. an hour on present rates 
not established. Issued 30th March. (209)

M asons, B ricklayers and L abourers.—The Building 
Trades of Scotland Operatives’ Wages and Conditions of 
Service Board v. Kilmarnock and District Master Masons’ 
Association. Decision—Claim for an advance of 6d. an hour 
on present rates not established. Issued 30th March. 
(210)

M asons, B rick bu ild ers  and L abourers.—The Building
Trades of Scotland Operatives’ Wages and Conditions of 
Service Board v. the Scottish Building Contractors’ Asso
ciation on behalf of their members a t Glasgow^ Greenock, 
Strathaven, High Blantyre, Hamilton, Coatbridge, Lark- 
hall, Motherwell, Lanark, Airdrie, Barrhead, Benfrew, 
Helensburgh, Baillieston, Ayr, Bothwell, Larbert, John
stone, Holytown, East Kilbride, Duntocher, Blantyre, 
Dumbarton. Decision—Claim for advance of 6d. an hour 
on present rates not established. Issued 30th March. (211)

T il e f ix e r s .—The Building Trades of Scotland Operatives’ 
Wages and Conditions of Service Board (on behalf of tile- 
layers, marble masons, marble machinemen and marble 
polishers) v. Glasgow Master Tilefixers’ Association. Deci
sion—Claim for advance of 6d. an hour on present rates not 
established. Issued 30th March. (212)

M asons, B ricklayers and L abourers.—Building Trades 
of Scotland Operatives’ Wages and' Conditions of Service 
Board v. Dundee and D istrict Master Builders’ Association. 
Decision—Claim for advance of 6d. an hour on present rates 
not established. Issued 30th March. (213)

Carpenters and J o in e r s .—The Building Trades of Scot
land Operatives’ Wages and Conditions of Service Board 
V. Hawick and District Master Carpenters and Joiners’ 
Association. Decision—Claim for advance of 6d. an hour on 
present rates not established. Issued 30th March. (214)

J o in e r s .—The Building Trades of Scotland O perative’ 
Wages and Conditions of Service Board v. Kirkcaldy and
District Master Joiners’ Association. Decision—Claim for 
advance of 6d. an hour on present rates not established. 
Issued 30th March. (216)

P ainters and P a in ter s’ L abourers.—The Building 
Trades of Scotland Operatives’ Wages and Conditions of 
Service Board v. the Ayr Master Painters’ Association. 
Decision—Claim for advance of 6d. an hour on present rates 
not established. Issued 30th March. (216)

 ̂ A sphalte  W o r k er s .—The Workers’ Union, the Building 
Trades of Scotland Operatives’ Wages and Conditions of 
Service Board v. the Asphalte Trade Association of Scot
land. Decision—Claim for advance of 6d. an hour on 
present rates not established. Issued 30th March. (217)

Mining and Quarrying.
L im estone  Qu a rry in g .—National Union of General 

Workers v. the Llysfaen and Llanddulas Limestone Quarry 
Proprietors. Decision—The men concerned, aged 18 years 
and over, both day workers and piece-workers, to  receive an 
advance of 10 per cent., to he added to their existing per
centage rate j claim for certain hourly rates for the various 
grades of workpeople, and for 60 per cent, extra to be 
paid for all overtime to the loading gang when loading 
vessels, not established. Issued 22nd March. (189)

Pig Iron and Iron and Steel Manufacture.
T ^ « ane D r iv e r s , &c.~The Lilleshall Co., 

^hifnal -u. the National Amalgamated Union of
and Mechanics. Decision—The coal

\  % 1,^“^ men concerned to be eight tons a year at
a price of 13s a ton. Issued 16th March. (184)
ciation Blast Furnacemen’s Asso-
on T rent' Iron Co., Ltd., Tunstall, Stoke-
on-lrent. Decision-Claim for a Revision of the present

basic scale of wages, and for the elimination of all 
bonuses and other payments agreed upon during the w' 
period, not established. Issued 22ml March (188)

Engineering, Shipbuilding and Other Metal Trades. 
N eedle  and F is h in g  T ackle M a k ers .

ite no

Society of Brass ̂  and Metal Mechanics v. the Redd^tc 
Needle and Fishing Tackle Employers’ Association. Dec 
Sion—The men concerned, 18 years of age and over t 
receive an advance of 3s. a week which is to form part oi 
the to tal earnings of time and pieceworkers upon whicl 
the bonuses of 12^ per cent, and 7i per cent, respeotivell 
are calculated. Issued 3rd March. (176)

B la c k sm ith s  and S t r ik e r s ,—Engineering and th 
National Employers’ Federations v. Associated Blacksmiths! 
and Ironworkers’ Society. Decision—The base rate ©!
smiths and strikers concerned to be increased to 43s. anj 
32s. a week respectively at Leiston, Norwich and' Lowes! 
toft, and 43s. and 29s. a week respectively a t Lynn from firs- 
pay after 1st December, 1919. The rates are exclusive o 
war advances amounting to 26s. 6d. a week and the bonus 
on earnings of 12^ per cent, or 7i per cent, to time or piece 
workers respectively. Issued 10th March. (179)
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E n g in b er in g  and F oundry  T rades .—Trade Unions signa 
tory to  agreement of February, 1917, v. Engineering 
Employers’ Federation (now incorporated in the Engineer- 
ing and the National Employers’ Federations).
Advances in time or day rates of male worker:

Decision—
, , , - s 21 years oi

age and over other than apprentices, and to male piece
workers irrespective o f age as follows:—(1) 3s. a week or 
|d . an hour or 7^ per cent., as the case may be, to tak̂ , 
effect from the first pay after 31st March, 1920; (2) 3s. 
a week or |d .  an hour or 7^ per cent., as the case may he, 
to take effect from the first pay after 31st May, 1920. The 
advances to be taken into account in the calculation for 
overtime, etc., and such allowances as are computed on basisi 
rates, and *are to form part ^f the total earnings upon which 
the bonuses of. 12^ per cent, and 7^ per cent, are calculated. 
The advance to timeworkers is to be regarded as being in 
addition to present time rates, and is to be taken mto 
account for the purpose of fixing new piecework prices. 
The advance is not applicable to apprentices and junior 
workers on time, except in the ca^e of labourers wliere, 
if i t  has been the practice before the war to pay to those 
under 21 years of age who were in receipt of the full rate for 
labourers the same advances as were granted to those over 
21, th a t practice to  he continued, such labourers thus receiv
ing the  above advances. This decision applies only to 
Great B ritain. Issued 10th March. (180)
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Light Castings
ling Co., Ltd., 
tDom

S h ip b u il d in g  and S h ip -r epa irin g  T rades.—Amalgamated 
Society of Engineers, Federation of Engineering and Ship
building Trades, National Federation of General Workers 
V. Shipbuilding Employers’ Federation. Decision—Ad
vances in time or day rates of male workers 21 years of age
and over other than apprentices, and to male pieceivorkers

111irespective of age, as follows : (1) 3s. a week or |d . an hour 
or 7^ per cent., as the case may be, to take effect from the 
first pay after 31st, March, 1920; (2) 3s. a week or ^d. an 
hour or 7^ per cent., as the case maj' be, to take effect 
from the first pay after 31st May, 1920. The advances to 
be taken into account in the calculation of overtime and 
such allowances as are computed on basis rates, and are to 
form part of the total earnings upon which the bonuses of 
12| per cent, and 7^ per cent, are calculated. The advance 
to timeworkers is to be regarded as being in addition to 
present time rates, and is to be taken into account for 
the purpose of fixing new piecework prices. In the case of 
labourers on time, where the practice before the war was

p̂Ficable to the w 
i6d. an hour witl 
■2 Qanse 1 of th 
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Castings Iroi 
(106j  ̂ the first

eompauŷ not es

to pay .those under 21 years of age who were in receipt J  |.  ̂A GW 
of the full rate  for labourers the same advances as were j '
granted to those over 21, th a t practice to be continued, ; 
such labourers thus receiving the above advances. Issued 
10th March. (181)

;.'̂ ®People *

and women concerned employed at the Royal Array Ordiiaiice  ̂ -
Depot, Chilwell, to receive an advance of 4s. a week, or Id. 
an hour. Issued 19th March. (185)

! k

«ed and,

s

L abourers, S torem en , &o.—The National Amalgamated
J  -  ^ A A  A A «■ ■ I 1 . ^Union of Labour v. the Army Council. Decision—From tlio 

first pay day in February, 1920, the men concerned engaged 
at the Royal Army Ordnance Corps Depot, Aintree, Liver
pool, to  receive an advance of 4s. a week or Id. an hour 
according to the custom of payment; the advance not to 
apply to men who have received advances since December 
1918̂  in accordance with awards or general advances in their 
-special trades. Issued 19th March. (186) \^6)

L abourers.—Tlie National Union of General Worke^ r. 
the Army Council. Decision—From the first pay in Feb
ruary, 1920, the men concerned employed at the Boyal 
Army Ordnance Corps Depot, Georgetown, to receive an 
advance of 4s. a week or Id. an hour according to the custom 
of payment. Issued 20th March. (187)
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Industrial Court.—Continued.

AVomkn WoRKRiis.—The N ational Union nf r  
Workers v. Greenwood and Batley, L td. Leed^
— The provisions of Award No. 504 of thA Tn+ii^L i:®^^sion

OlKtny 'V. vJiwiiniiuu uui î ±?i ^
The provisions of Award No. 504 of the  IntVrhii 

Arbitration are not applicable to the workpeople 
employed a t the  Tong Road Works of the firm an the nw nif 
factnre and assembling of the accumulators for 
nlectric lamns, and m so fa r as a nresri-iUoa ■ I’ocKet
factnre am. a»semu....g u. uie accumulators for no'chot 
electric lamps, and m so fa r as a prescribed ra te  is 
able, there has been no substitu ted  ra te  for iuL ^PPhc- 
coiicerned. Issued 22nd M arch, (igo) ''^onien

Railway Shopaien,—Am algam ated Society of Enp-i
Engineering and Shipbuildin^r t

l i e d  
ter

Uce ieokiou N 0V18O above),” to“a :p p l7 t; 'th e"
_  ... ^  J  J >  4  a 1  1 1  m 1

Federation of Engineering and Shipbuildhi^''Tv.f.?^®’ 
National Federation of General W orkers v Controllpd 
way Companies of G reat B rita in . . D e c i s io n - T lm te n S 'i  
the decision given in the  Engineering and FonnHr

oi/\ti ATrv 1 fin o.̂ lrktT£î  +/*» J--.
issued 23rd March. (191) men concerned.
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EAinwAT WORKERS.-Natibnal Union of Railwaymen n 
the Controlled Railway Companies of G reat Bri+n^n •' 
sion-The terms of the  decision given in the Engineering 
and Foundry Trades (see decision No. 180 above) to annlv tn 
the men concerned employed in railway shops; claim of the 
men employed in generating stations to  be dealt with in I 
supplemental decision; the  wages of the women concerned 
was adjudicated upon so recently as 20th February 1920 
and no case has been made out for a fu rther alteration of 
wages a t the  present tim e. Issued 23rd March. (192)

D r e s s e r s .— The Associated Iron, Steel and Brass Dressers 
of Scotland v. Kirkcaldy and  D istric t Engineerine Ma t̂PUQ’ 
Association. Decision—Claim for an advance of Id  an 
hour, or alternatively for a ra te  of lO^d. an hour plus*26s 
6d a week war wage a d y a n ^  plus 12J per cent, bonus on 
total earnings, not established. Issued 25th March. (194)

P a tter n m a k er s .— U nited P atternm akers’ Association r
Clyde Shipbuilders’ Association and N orth W est Engineer' 
mg Trades Employers’ Association. Decision—P atte rn
makers a re  entitled to  th e  allowance of ^d. an hour granted 
to joiners and carpenters under Rule 7 (a) as in te ^ re te d  
by the award (No. 707) of th e  Court of A rbitration in^so f i r  
as they are engaged under sim ilar conditions on ships or in 
connection with ship’s m achinery; they are not t i t l e d  
to tlie  additional Id . an hour when employed on their normal
o?fi altering or repairing  patterns. Issued<5oth March. (196)

L ig h t  Ca stin g s  T b a d b .— The, W orkers’ Union v. David
King & Co., L td,, Glasgow. Decision—The prescribed rate
applicable to  the women concerned aged 18 years and over
IS 6d. an hour with a minimum of 24s. a week as laid down
m Clause 1 of the  Order No. 546 (S tatu tory  Rules and
Urders, 1918) plus 6s. a week under Clause 41 of th a t Order
plus 5s. a  week under Order No. 1073 (S tatutory Rules and
Urders, 1918); the  prescribed ra te  for the girl concerned
under 18 years of age is the  tim e ra te  applicable to  her
age as laid down m Clause 4 of th e  Order No. 546, for a
week of 48 hours, plus 3s. a week under Clause 41 of th a t
Urder, plus 2s 6d. a week under Order No. 1073 (S tatutory
Rules and Orders, 1918); rates of 5s. and 2s. 6d. a week in
excess of the above prescribed rates for w^omen and girls
respectively have been substitu ted under award (No. 544)
of the Court of A rbitration of 23rd June, 1919 (National
iiignt Castings Ironfounders’ Federation) as from the be-
^nm ng of the first pay in May, 1919. Issued 25th March, (lab)

H a m m er sien .—Amalgamated Society of Steel and Iron 
Workers v. Scottish Tube Co., Limited, Clydesdale Tube
1 Glasgow. Decision—Claim for the ra te  of
s. D'bba. an hour to  be paid to  hammermen employed by 

tne company, not established. Issued 30th March, (199)

AND B olt I n d u st r y — W o m e n .—N ational Federation
of Women Workers v, Tetley & Moore’s Screw and Rivet

ompany, Limited. Decision—The prescribed rates for the
’orkpeople concerned are those set out in P a rt II . of

atutory Rule and Orders, 1918, No. 546, plus l ls .  a week. 
Issued 30th March. (224)

General S m it h s .— F. Court v. R. Green, Limited, Cradley
eatn. Decision—So far as work done was included in the 
cognised price list, the bonus provided for by Award No.

. I'U® Interim  Court of A rbitration should be added 
0 the wages payable under the  price list to determine the 

prescribed rate, and th a t  for the  period under review, i.e., 
e date of the operation of award to December 21st, 1918, 

nr?^^ substituted rate. For work paid for a t special
agreement there is no prescribed rate. Issued

-5l8t March. (226)(226)

Textile Trades.
Sack M aking  and  S ack M e n d in g  T rade (W om en).—The

j verpool Sub-Committee of the  United Kingdom Ju te  Goods
Association v. National Warehouse and General Workers’

I iT Decision—Claim by employers for an increase in
{ M ^o^^b^g hours to 47 a  week not established. Issued 4th ' ^arch. (176)

Transrinrf

Co„ntie7--W hoirsai:^ B r ^ i  a „ r S S

lH ed'2f  Consumers, Ltd. '^Dellsiln—Th®
the advance also to apply to those ^ week;
who are engaged on work normah^^^^ ag®
age; the decision only applies^to 
Issued 31st March. (225) England and Wales.

Woodworking and Furnishing Trades.

women concerned are those laid f ^  
woodwork processes other t lm n fo ra  rci^flZ T er^^^^ ""
a n d 'o i ^ t  ^ 7 3 ®  Paragraph?!!, 15

S c r i b e d

^“ Ploye'i as sawyers on work 

applicable to the building t S  

hour was substituted from 31st October, 1919. lA so’ far

prescribed rate was Is. 3^d. an hour for which 
no ra te  has been substituted. Issued 15th March. (183)

Chemical, Explosives, Brick, Cement, Pottery and
Gleiss Trades.

, pPERATiv^ Trades of Scot-
land Operatives Wages and Conditions of Service Board 
V.  Scottish Committee of Chemical Manufacturers. Deci
sion Claim for advance of 6d. an hour on present rates 
not established. Issued 30th March. (220)

Public Utility Services.
M anual W o r k er s .—National Union of General Workers 

V. Todmorden Corporation. Decision—The men concerned 
to receive such further advance as will bring their total 
weekly war advance up to 35s. Issued 1st March. (172)

AVaterw orks E m ployees (E n g in eerin g  D epartment).—  
The National Union of Waterworks Employees v. the Metro
politan W ater Board. Decision—The men concerned aged 
18 years and over to receive an advance of 5s. a week from 
the first pay after 1st February, 1920. Issued 1st March. 
(173)

W aterw orks E m ployees ( E n g ineering  D epartment).—  
The  ̂ National Union of General Workers and the Steam 
Engine Makers’ Society v. the Metropolitan AVater Board. 
Decision—From the first pay after 1st February, 1920, the 
men concerned' aged 18 years and over (exclusive of those 
who have been taken on in a temporary capacity, and who 
are paid full trade union district rate of wages plus any 
general advances applicable to their classes), to receive an 
advance of 5s. a week. Issued 1st March. (174)

S w e e pe r s , D u st m e n , Carmen  and AVomen.—National
Amalgamated Workers’ Union v. Kensington Royal Borough 
Council. Decision—The men concerned to receive an
advance of 5s. a week from the first pay after 1st January, 
1920, and a further advance of 6s. a week from the first 
pay after 1st April, 1920. The parties agreed that women 
should be granted four-fifths of advance paid to able-bodied 
men. Issued 9th March. (178)

Cl e r k , S urveyor  and I nspector .— National Association 
of Local Government Officers v. Sevenoaks Urban District 
Council. Decision—From 17th November, 1919, the men 
concerned to receive the full Civil Service scale of bonus of 
£60 a year plus 30 per cent, of base salary, making the rates 
to be paid as follows : Clerk, salary of £350 plus bonus of 
£165 a year; Surveyor, salary of £300 plus bonus of £150 a 
y ea r: Sanitary Inspector, salary of £200 plus bonus of £120 
a year. Issued 11th March. (182)

A d m in istr a tiv e  Sta ff .—Chief Officers of the Board v. 
Metropolitan AVater Board. Decision—From tlio 1st 
January, 1920, the clerk, solicitor, director of water 
examination, accountant and engineer of the Western Dis
tr ic t to receive an increase of 30 per cent, on their respec
tive salaries of £1,900, £1,350, £1,360, £1,350, and £1,600
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Industrial Cowct.-^Coniinued.
per annum plus in each case a bonus of £60 per annum, in 
no case the advance to exceed £^^0 per annum. Issued 
2^\i  March. (193)

P oor Law OFriOERs.—National Poor L jiw Officers’ Associa
tion Incorporated v. ^Yilleton Board of Guardians. Deci- 
gion—Bonuses to be granted to the employees concerned 
in the terms of the Awards Nos. 84 and 101 of the Civil 
Service Arbitration Board as from 17th November, 1919, 
and the bonuses a t present being i>aid to cease; all pay
ments of the existing bonus made since 17th November, 
1919, being set off against the amounts due under this 
decision; the resident and rationed employees to receive 
one-half of the above bonus; the Clerk to the Guardians 
to receive such proportion of the flat rate *bonus under the 
awards Nos. 84 and 101 as the time required by his duties 
under the Board bears to full time, together with the full 
percentage of his ordinary rem uneration; question of 
determining what portion of the salaries of those employees 
should be considered as ordinary remuneration and thq 
value of the emoluments left to  negotiation between the 
parties; “ o rd inary” remuneration to include remunera
tion by way of allowance, but to exclude war bonus, over
time pay, &c. Issued 29th March. (197)

A d m in ist r a t iv e , T echnical and Clerical S t a ffs .—  
National Association of Local Government Officers v. Paign
ton Urban District Council. Decision—Bonuses to be 
granted as from 17th November, 1919, in the terms of the 
Awards Nos. 84 and 101 of the Civil Service Arbitration 
Board, to all the full-time male officers concerned, and the 
bonuses at jiresent being paid to cease, all payments of the 
existing bonus made since 17tli November, 1919, being set 
off against the amounts due under this decision; the bonus 
in the case of the two Assistant Surveyors to be calculated 
on a base salary of £60 per annum; the Assistant Overseer 
to receive such proportion of the flat rate bonus under 
the Awards Nos. 84 and 101 as the time required by his 
duties under the Council bears to full time, together with 
the full percentage of his ordinary rem uneration; the 
matron and the nurse to  receive one-half of the full scale 
of war bonus granted by the Awards Nos. 84 and 101 with 
the same conditions as set forth above for male officers; 
“ ordinary remuneration ” to include remuneration by way 
of allowances, bu t to exclude war bonus, overtime oav. &c 
Issued 29th March. (198)

M unicipal  E m plo y ees .— National Union of General 
Workers v. Aberdeen Corporation. The men concerned, em
ployed m the following depai*tments of the Corporation, 
water^ cleansing, streets and roads, sewerage, electricity and 
lamplighters, to receive an advance of 5s. a week. Claim 
|®^Q*'®^"ction in hours not established. Issued 30th March,

I  RADESMEN AND LABOURERS .—The Building Trades of
Scotland ^yages and Conditions of Service

Navigation Trust. Decision—Claim for
issued 30th Mar'ch. established.

and Town Councils of Aberdeen! Dundee’ ’̂
gow and Greenock; the Clyde Navigation t I-u s c I ’

Dundee a X Y b e rd ^ n  D e S
6A ̂ an himr^on p r e S

Workers” 'u n io n \^^ th e”Liverir^^ National Amalgamated 
b'rom 1st Februaij 1920 T p  d ec is io n -
18 years and ovoir fn of the Corporation aged
Issued 30th March. (222) advance of 5s. a week.

Committee). Dec^L^on^^^^ S  Lighting
of the technical staff employed bv^thp^P the two members 
engineers is £150 per ‘inunm Coiporation as charge
of the award by a siiiMe  ̂ application
1919, t o m e m b e r s n f 2 7 t h  February, 
tion. Issued 31st Maroh!^^(22^̂^̂ ^ower Engineers’ Associa-

Wait •. .  ̂ Miscellaneous Trades.

W o m e n 's ^ B T ^ f f e d e r a t i o n
n',Td Blytlie Boad,
nri dl M“i-eh, 1920 “ ncenied to bo

INTERPRETATIONS OP INDUSTRIAL COURT
AWARDS.

i ''f  jtioA j the
“"i decide'

818.1

Baking ITiade—Drogheda.—I rish Bakers’ National Amal 
gamated Union and the Irish Transport and General

Interpretation of decision of the Industrial Court No 162'
The new overtime rates and the reduced hours provided for 
are to operate from the date of the award. The re tro sn^
tive period for payment of advance to include 13th

S ' N m  l . r
Coke and Bye-Product Workers—Nafimni TTn̂ «« ?

Cokemen and Bye-Produet Workers v Hemw Ellison 
Interpretation of decision of the Industrial Pnnr/*S?’ ice'
The term “ conditions ” in ClauL 6 of t h T i S  
to include the prevailing conditions in regard to the m pph ^

March, 1920 (Interpretation No. .
IVniTiNG I nk Manufactureb.—National Amalgamated 1 '" ' ' foaf

Assistants, Warehousemen and Clerks u Mr i  -’‘'n-,ttra 
Court of decision of the Indukriai I t* hoaf
of the decision are intended to  form the remuneration for 
the existing working week 7 t> dvi  ̂ mr

- " “ v d

•r'% npr hoar

laid

SINGLE ARBITRATOBS AND AJ) HOC C'OUTITQ rw
ARBITRATION APPOINTED V  THE K I t e p

a c t : isle®’ t h e  c o n c Il S

Engineering, Shipbuilding and other Metal Trades.
V ie w e r  AND P a sse r .— National Union of Stove Grate ami 

General Metal Workers, National Union of Operative 
H eating and Domestic Engineers, and the Central Iron 
W d e r s  1;, Messrs. S. Flavell & Co., Ltd L e a m in S '
9/?fJ®^^?~Apphcation as to whether the firm were 
justified in dismissing a certain employee on the grounds 
of alleged carelessness. Arbitrator—Mr. W A WiUia 
A ^'eem ent^T he employers agree to pay the mkn concerned 
the same amount per week which he had been receiving 
a^^nJri j^rbitrati'on until he obtains other work, or for

fu ither agreed to give the man, on application a 
good character. Signed 16th March, 1920. W.A. 825/2.^

V 2638.

lite rs acd ^

'%■ 1 to 3 BUi®-
. 4 to 5 BIfS

, ;;h March, 1920
i

Textile Trades.
and General Workers’ 

Union 11. Kilkenny .Woollen Mills, Ltd, Difference—
advances. Arbitrator—Sir D.«r 

Harrel. Award—The present working week of 49^ houiM'
T X 7 1  L n  ^  _____ _

'  I J c f E B S . — Nsfioi 
i Wanlockhead

Comps 
rr.uD alteratiol 

Pron
'^ates and certa 
A, fixed in det 
ji). Signed 17tl

Pig Iron
PCDDLEBS A.VD
xgemen of Grej

. j  - —- wuiiiiuii vveeK or H\j* nourtfw "rierleynil
a m in iu m  or a lte r in g  to>rtage

existing houp for meals. Male workers, 21 years to "receive 
advance of 5s per week, and youths, is  to^ 21 yeLs and

P®̂ ' week. Warpers, drawers, and pieceworkers granted an addition to their
obtain 100 per cent, above pre-war 

rates. Women and girl time workers of 48 hours to
3s. per week. Effective from the first

M a rc r i9 2 0 . w T “loi2.'*
„ Tranport and General Workers’ Union
n. ¥ ills  Company, Ltd. Difference-

payment of the award dated
A V A X between the above-mentioned parties.
A rb itra to i^S ir D. Plunket Barton, Bart. Award-The
advance of 2s. per week to be payable from the same date 
W 4 1466/2 March, 1920.

y.

Chemical, Explosives, Brick, Cement, Pottery and
Glass Trades*

Chem ical  M anure Operatives .—Workers’ Union u 
M^s^'s. Richardson, Clieinical Manure Co., Ltd., Belfast, 
difference—Application for an advance of 15s. per week 
o male adults and equivalent advances to those under 

lo years. Arbitrator—Sir D. Plunket Barton, Bart. Award 
—Increase granted of 6s. on the bonus payable to male 
adults, 18 years and over, and half this amount to males 
under 18. Pieceworkers to receive proportionate advances 
per day, and shift workers per shift. Effective from 2Gth 
December, 1919. Issued 7th March, 1920. 3V.A. 1513/2.

(3) Inegul 
Board—? 

with the ] 
Wland Wages ] 

men £6 per 
iimderliand pu 

- ■ amount to b
to paj tL

“ the eveat 
-'.“ffl should n

20th Marc
Ŝineering,;

.WHoRnav, 
'1 -'̂ tstants

lie;
■ I  J

for'
•ours it
¥  t C  ^

hei! ^

‘¥(C8j s

Public Utility Services.
A d m in istr a tiv e , T echnical, &c., S taffs.— National

Association of Local Government Officers v. the County 
Borough of Salford. Difference—Application as to whether 
and how the Civil Service scales of War Bonus should 
be applied to the administrative, technical, professional and 
merical staffs of the Corporation* Arbitrator—Sir 
Courthope Munroe, K.C. Award—The application of 
Award 84 of the Conciliation and Arbitration Board for 
Government Employees granted ns from 1st April, 1919, 
to the 17th November, 1919, and as from the latter date 
ns aniended by Award 101 of the said Board. Merger 
of existing war bonuses. Other ivorkiug conditions fixed. 
Issued 15th March, 1920. W.A. 1758. .
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Building and Allied Trades.
Biiii,i)1n;g Tkade Oi’eratives.—N ational Pe<lp,.a+;„„ r

iiiiUiug Ira d e  Operatives v. Driffield and DisUict'^M?
inllders’ and Allied Trades’ Association. Differ^^n®''

A greem en t-G rade C. rates
tuilders
application for new rates.

Tr.d«,
; ’ Gratt 

0' Open-
A’'? fwtral I„

Leaminrtp
' firm -■
- ‘ on the PCD- 
!; A. W!̂

man concc- 
ad receiit 
>tner ôrk, or ■

tdiort«r.
OB applicatioL 
3. W.A.825'.

General Wo:!
Ltd. Dî ê ew-
rbitrator-Sir !
reek of 49} f ;i
limnm or altr :
21 Tears to re «
; to 21 Tears, 
week. War.:-

Pottery &o(l

f  D d .!* ,
f l5s per'

W e

Uni®.

rte' f< .

ti«» DjBOS f ' 
nfessi®!.̂ ' j;

apP'

ranted under the Yorkshire A re7  Sc mine Tetrosnec?'  ̂
ayment^not decided npon. Agreed, 12th P eb iu a“ r i9 2 o ':

BCII.DING T r a d e  Op e r a t iv e s .-O p e ra tiv e  Societv of
lasons, Quarrymen and Allied Trades d. M aster Builders’ 
association, Tavistock D i& rence—Application for Grnd» 
D ’ ’ rates under the South-W estern Regional Area Schemt 

agreement—Claim “ needed: hours of work were left open 
or consideration. Signed 17th February , 1920. W.A 1238

B u il d in g  T h a d e  Oi-e r a t iv e s .— W orkers’ Union «
faster Builders’ Association. D iffe ren ce^A p p lica ttu  for
rate of pay equivalent to the  Grade “ D ”  rates of the 

outh W estern Area, namely. Is. 5d. per hour for mechanics 
s 2} d. per hour for labourers. Agreement—Claim con- 

leded. AVorknig week to  consist of 47-J hours, and over
time to be paid a t the ra te  of tim e and a quarter Other 
I'orking conditions fixed. Signed 22nd March 1920 
r.A. 2638.
B u il d in g  T r a d e  Op e r a t iv e s .— Amalgamated Society of 

’arpenters and Joiners, N ational Bricklayers’ Labourers’ 
Ibiion, and other Unions concerned v. A ir M inistry. Differ- 
iice—Application as to travelling tim e a t H alton Park  
.greement—Travelling tim e to  be paid on the  followint^ 
asis: 1 to 3 miles, 1 hour per day ; 3 to 4 miles, l |  hours 
er day; 4 to 5 miles, 1^ hours per day ; over 5 miles 2 
ours per day. Effective as from 25tli M arch,  ̂
irstem of payment to be reverted to as from the 

Jhich it was suspended to the  24th M arch inclusive,
4tli March, 1920. W .A.1490.

the old 
date on
Sic: lied

Mining and Quarrying.
i M in e r s .—National Union of Scottish Mine Workers v. 
he Wanlockhead Lead M ining Company, L td., and the 
ieadhills Company, L td. Difference—Application for 
ertain alterations in wages and working conditions, 
igreemeut—Provision is made for dealing w ith future 
isputes and certain increases, varying from 12s. to 3s. per 
eek, fixed in detail. Effective on and from 17th March. 
920. Signed 17th March, 1920. W.A. 3611.

Pig Iron and Iron and Steel Manufacture.
■ P u d d l e r s  a n d  P o r g e m e n .—Association of Puddlers and 
<; forgenien of Great B rita in  v. Messrs. Roberts and Cooper, 
3 td., Bri'erley H ill. Difference—(1) Stoppage of men’s pay 

wibg to shortage of m aterials. (2) Prosecution of a certain 
lan. (3) Irregular methods of paym ent. (4) Midland 
rages Board—week in hand. Agreement—(1) Union 

-jg ^ s  the principle of the  week in hand ” of the 
Lidland Wages Board Agreement, the firm to advance to 
le men £6 per furnace, viz., £4  to  forehand and £2 to 
le underhand puddlers, or £3 each to  level hand puddlers. 

‘ilie amount to be repaid a t  a fixed ra te . (2) The firm 
v^’eed to pay the fine, and the  Union the  costs incurred, 

i) In  the event of any disputes occurring in tl^e future, 
le firm should notify the uni'on before tak ing  drastic 
ction. (4) Work to be resumed on 22nd March, 1920. 
igned 20th March, 1920. W.A. 1743.

Engineering, Shipbuilding, and Other Metal Trades.
—N ational Amalgamated U nion of 

■̂ juop Assistants, Warehousemen and Clerks v. Messrs.
Mercer, Messrs. A. Gallenkamp and Co., 

Ju Messrs. J .  J .  Griffin and Sons, L td ., Scientific Instru- 
ent Apparatus M anufacturers, all of London. Difference 
-Application for certain alterations in working conditions, 
greement—Minihium rates fixed in detail. In  the case

decided th a t Messrs. Griffin should continue 
r»i +1̂  • hour week, reserving the  rig h t to call upon 

J eniployees to work 47 hours w ithout extra pay. 
fgned 23rd March, 1920. W.A. 1553.
%
/t Clothing Trades.

.,’1 a n d  A s s is t a n t s .—National Amalgamated
■̂  non of Shop Assistants. Warehousemen and Clerks v.
•1-^srs. W, Gillespy & Co., L td ., Gateshead-upon-Tyne.
, uereiice—Application for increased rates. Agreement—

^  receive a minimum of £4 per week up to £100
3inn ^ li^ '̂^iover and 5s. for each additional £50. Female
^  P,^®^^®bants to receive from 10s. to 34s. per week accord-
’ii\ Certain manageresses and senior women to

P^id extra ability money. Signed 25th March, 1920. *A. 3610.

’̂uineeus’
Transport Trades.

Labourers, &c.—National Union of

fl£krl nTv nuui\
1 ^S®cbive from 16th February, 1920. Signed 24th 

Arch, 1920. W.A. 1984.

5  r
masters and mates. Thh-d Im^V^n regard To

w e ^ k r r - .  th e irT h T T ^P '"^Fffftr.+ * ^ 30s. per quarter .^3 consecutive
192^^ - w f  17th March 1920 ly^O. W.A. 3567. ’ Signed 17th March,

Chemical, Explosives, Brick, Cement, Potter, and Cl T ..
L abourers, &c __N atinm i n  -m  , ^  Glass Trades

structioiial W orL rs’ S o d T l T  m!.™ =̂"<1 Con-'
6  Co., Ltd. D ifference-Xpiic^tffin^-f Jones
D+ working wndiHnn  ̂ f certain altera-

Bates of wages fixed in dp+.in „ Agroemen1>—
Is. 6d. per hour. Women and to
2s. 6d. and boys 2s. per week ^OtliPr advance of
fixed. Effective on 1st March* 1920 
ary, 1920. MTA. 8652. ’ 27th Febru-

structibnaf Wm-kers^^Society^v^
U d ., Pontypool. Dlfferm;^^^^^^ Company,
ations in wages and w o r k i n / ^  certain alter-
Rates of wages fixed in d L d  varJteg“T;om i T  Wd"*te
2s! fid!, TnT boys 2 ^  p T “ vTk ®OtheT w advance of 
fixed. Effective on 1st March* 1920
ary, 1920. AV.A. 8652. ^signed 27th Febru-

A gr^m ent Wages of men, women and girls fixed in 
detail^ wages of boys advanced by 2s. per week workiim
27te^p T ^  March 1st, 1920. Signed27th February, 1920. W.A. 8652.

L.ib o d e e r s , &c.—National Union of General Workers o. 
tee  Low Temperature Carbonisation, Ltd., Barnsley. 
Difference—Application for certain rate of wages. A grX  
ment R a te  of all workpeople employed as labourers to 
be Is. 4-43d per hour inclusive, as fixed by the Chemical 
Irad e  Employers federation. The future r a te  of the 
men concerned to be ruled by those in the chemical trades 
for labourers and process men respectively. The bonus of 
Id. p6i hour^ conditional upon good timekeoping and good 
Avork to be continued, the management reserving the right 
to withdraw the bonus at any time after giving a few 
days notice. Effective as from the pay day ihimediately 
following 1st December, 1919. Signed 19th March, 1920. 
W.A. 1507.

P ottery M̂'orkers.—National Society of Pottery Work
ers and the National Union of General Workers v. 
English Stoneware Manufacturers’ Association. Differ
ence—Application for certain advances. Agreement 
—Increases granted of 5s. per week to men 21 year.s 
and over; 3s. 6d. to women 18 years and over; 3s. to men 
18 to 21 years; 2s. to boys under 18, and girls 15 to 18 
years, and Is. to girls under 15 j'ears. Other working 
conditions fixed. Effective from 1st April, 1920. Signed 
22nd March, 1920. AV.A. 8062.

Food and Drink Trades.
Clerks.—National Amalgamated Union of Shop Assist

ants V . Star Tea Company, London. Difference—Applica
tion for certain minimum rates. Agreement—Minimum 
rates fixed varj'ing from 23s. to 71s. for inen, and from 
19s. to 56s. for women, according to' age. Increase granted 
of 2s. per week to all workers 20 years and under, and 3s. 
to those 20 years and over. This ■ advance is not to 
be operative where the present rate is over 71s. Agreed, 
19th February, 1920, W.A. 1018.

Leather Trades.
Leather Laoe Cutters.—Amalgamated Society of Leather 

AVorkers v. Messrs. Samuel Yarwood & Son, 
chester. Difference—Application for a 20 per cent, in-
c r ^  on present r a te ,  with 20 per cent retrospective
pay to November 1st, 1919.
of 12i per cent, as from 1st November, 1919, and at the
end of 8 weeks a further 2J per c ^ t .  1̂ - ^^92o'
nlaterials will allow same. Signed, 14th March, 1920.
W.A, 2744.

Miscellaneous Trades.
l?nmiFR Workers.—Workers’ Union Associated Rubber 

ivf Harpenden. Difference—Apphea-
UoT fo! increased wages. Agreement-M on and women to

C r h l - o m :  tee dates of August 1914 and March, 1920,
< VC 1 and above pre-war rates for the, jobs upon which tho 

orkpeople concorued aro a t present engaged. Lftoctive 
ten first full pay folioinng the date of resumption of 

w U  Signed 1st March. 1920. ,c.A. 1043.
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TRADE BOARDS ACTS, 1909 AND 1918.
MINIMUM RATES OF WAGES FIXED AND VARIED.

In pursuance of his statutory po-vvers, the Minister of 
Labour has made Orders, as set out below, under Section h 
(2) of the Trade Boards Act, 1918, connrming mmimum 
rates of wages fixed or as varied by the following lra,ae 
Boards. Tliese rates become effective as from the dates 
specified, in cases in which they are applicable, in respect 
of all persons employing labour and all persons employed 
in tlio trades coming within the scope of the respective 
Trade Boards. Where, however, as respects any employer 
who pays wages at intervals not exceeding seyen^ days, 
the date specified does not correspond with the beginning 
of the period for which wages are paid by the_ employ^, 
the rates become effective as from the beginning of the 
next full pay period following the date specified.

The penalty for paying wages a t less than the  minimum 
rates is a fine not exceeding £20 for each offence, but in 
the case of time workers affected by infirmity or physical 
injury tlie Trade Board may, in certain circumstances, 
grant permits exempting their employment from the 
operation of the minimum rates.

Further particulars regarding these minimum rates of 
wages may be obtained from the Secretary of the Trade 
Board concerned at 5, Chancery Lane, London, W.C.2, in 
the case of Trade Boards in Great Britain, and a t  Office of 
Trade Boards, Lord Edward Street, Dublin, in the case 
of Irish Trade Boards.

Tailoring Trade Board (Ireland).
Order, dated 8th March, 1920, confirming General 

Minimum Time-Rates as varied, and P ieob-Work 
Basis T ime-Rates fixed for Male and F emale W orkers 
and -made effective as from 12th March, 1920.

I .—General Minimum Time-Hates.
(a) Male Workers other than learners: —

Per hour, 
s. d.

(i.) Cutters, Knifemen, Tailors, Fitters-up,
Passers, Pressers and Machinists 

(li.) Under-pressers and Plain Machinists 
(iii.) All other male workers ..............

Per
48

Male Learners: —
When employed under 15 years of age 

,, ,, a t 15 and under 16 years of
,, ,, a t 16 and under 17
>, ,, a t 17 and under 18
,, ,, a t 18 and under 19
,, „ a t 19 and under 20
,, ,, a t 20 and under 21
,, „  a t 21 and under 22

A male learner commencing employment in the trade at 
or over the age of 19 shall be entitled t o : —

Per week of 
48 hours, 

s. d.
For first 6 months of employment ..............  26 o’
For second 6 months of em p lo y m en t..............  31 0

and thereafter the general minimum time-rate applicable 
above.
c. "̂"0^  learners’ rates are weekly rates based on a week

or 48 hours, but are subject to a proportionate deduction or
increase according as the number of hours actually spent
^7 J®ai*ner in the factory or workshop is less or more than 48.

» «

a • •
• « <

« I •

>y 
>) 
) 7

>>

1 4 
1 2
1 Of ■

week of 
hours, 
s. d. 
12 0 
14 0 
16 0 
19 0 
26 0 
31 0 
36 0 
41 0

(b) 'Female Workers other than learners 
Female Learners '.—

8d. per hour

Peripd of 
employment.

Learners commencing at

14 and 
under 

15 years 
of age.

Per week 
of 48 hours.

>»
1st 6 months 
2nd 
3rd 
4th 
5th 
6th 
7th 
8th

IIM
I*

tl

B. d.
8 0 

10 0 
13 0
16 0 
18 0 
21 0 
24 0
27 0

15 and 
under 

16 years 
of age.

16 and 
under 

21 years 
of age,

Per week Per week
of 48 hours. of 48 hours.

8. d. 8. d.
8 0 10 0

11 0 15 0
16 0 20 0
19 0 27 0
23 0
27 0 —

— —

21 years of age 
and over.

Per week of 48 hours

1st 3 months
3rd „
4th

6 .  d ,

13 0 
19 0 
23 0 
27 0

of 48 hours but 7̂-̂  weekly rates based on a week
or increase accordino- f  proportionate deduction
by the learner in tlifi f ^ n u m b e r  of hours actually spent 
than 48. ® factory or workshop is less or more

I I .—Piece-Work 'Basis Time-Bates. 
(a) Male Workers : —

(i.) Cutters, Knifemen, Tailors, Fitters-up, 
Passers, Pressers and Machinists 

(ii.) Under Pressers and Plain Machinists 
(iii.) All other male workers 

(b) Female Workefe

Per houii 
s. d.

Id 12'
flC t

» « •

• « •

* •  • • V •

Corset Trade Board.
Or d e r , dated  10th M a r c h , 1920, co n fir m in g  Generai

M in im u m  T im e -R a tes , P iece-W ork  B a s is  T im e -R ate!
a n d  Ov e r t im e  R ates as v a r ie d  for certain olasseI
OF M ale W o r k e r s , an d  m ade  effec tiv e  as pros 
15th M a r c h , 1920.

-General Minimum Time-Bates and Piece-Work Basi
Time-Bates.

, hitWiit̂  ̂ -  Bag ^
j

W i,ri
nVtf-''

(a) Male workers employed as Cuttere,
Markers-out (other than Process 
Workers), Hand Preesers, Matchers- 
up and Shaders who have had not 
less than 3 years’ experience after 
the age of 19 years in one or more 
of these o ccu p a tio n s ..........................

(b) Male workers employed as Folders,
H and Fitters, Parters, Separators 
and Makers-up who have had not 
less than 3 years’ experience after 
the age of 19 years in  one or 
more of these occupations ..............

-Overtime Bates.

General Piece-WorliiriD? IJ! age
Minimum Basis 
Time-rate Time-ra 
Per hour, 

s. d.
Per hour] 

s. ' d.
Ids occupafi’f

« t t  "agf.

'0, occopa®?

1 5
d 21 ywrs

patioQ

1 3

Tbe overtime rat- 
rates or

1^3  of tbe norm; 
tie Trade Boar

. ‘ For overtime on
The overtime rates to apply in substitution for thelpgblic and Statuk 

^-boye minimum rates of wages in respect of all hours (1) Firrt tiro i 
worked in excess of the normal number or hours of work (2) AfUt first 
as declared by the Trade Board are as follows:— hr o(i time

For the ^ rst two hours’ overtime on any day except ad katotory Holi 
^ tu rd a y s , Sundays, and Customary Public and Statutory Por all boors tvo 
H<ffidays, time-and-a-quabteb. lAmrARiB exe

For overtime after first two hours’ overtime on am ,, narahiA niapr 
except Sundays and Ciwtomary Public and Statutorj 

Holidays, and for all overtime on Saturdays^ timb-and*
^ * L AQ J

For all time worked on Sundays and Customary Public i °
and Statutory Holidays, double  t im e .

For all hours worked in^ any week in excess of 48, 
TiME-AND-A-QUARTEE, excopt in SO far as higher overtime 
rates are payable under the provisions above.

For the purpose of these overtime rates the normal 22.v]
number of hours of work has been declared to be: in lni£-
any week, 48; on any day (other than Saturday), 9: on bvEBTiMR 
Saturday, 5. "OBkebs, and

Paper Bag Trade Board (Great Britain).
Order, dated 10th March, 1920, confirming General 

M inAium Time-Rates and Overtime R ates as varii» 
FOR certain classes OF Male Wobkers, and madi 
E ffective as prom 15th March, 1920.

I .—General Minimum Time-rates.
(a) For Machine Tacklers and Paper Bag Cutters: —

r.-^e:

.

k
Machine Tacklers. Paper Bag CnUers.

Per
Per Hour. Week of

48 hours.

Per
Per Hour. Week of

48boar&

At 18 and under 19 years of age
>» 11 20 „
1. '20 „ 21 
.. 21 „ 22 
,. 22 23 
„ 23 years of age and over

8,  d. 8.  d,  
0 9i or 38 0
0 10| „ 43 0
1 0| „ 49 0 
1 If 55 0 
1 43 „ 66 0 
1 6  „ 72 0

5. d.  8. d.
0 83 or 34 P
0 lOi 41 P 
1 0  48 ;
1 If 55 0 
1 2 }  „ 60 0 
1 4  64 0

irioviuea inai-, in tne case or maie worxers ennerms 
trade for the first time at the age of 21 years and over 
either as Machine Tacklers (as defined by the Trade Board 
or as Paper Bag Cutters, the General Minimum Timê  
Rates for such workers shall be as follows: —

' Vorhn ■

Workers of 2 
•»r Workers of

age
ôf of

i

?  >  •'
, '̂ wters of age ® of

Machine Tacklers.

During the 1st 12 months of service 
as a Machine Tackier 

During the 2nd 12 months of service
as a Machine Tackier ..............

During the 3rd 12 months of service
as a Machine Tackier ..............

After three years’ service as a 
Machine Tackier .........................

Per 
hour, 
s. d.

1 l i
1 3

P er week 
48 hours, 

s. d.
Wort

' :9 s y !

1 6

or

i )

55 0 

60 0 

66 0 

72 0

for'

for
. K

f

f

Of

Of 1



«-i'

.  % April. 1920.
t r a d e  b o a r d s  a c t s•m

I

* «sxi

Poiicr Hag Cutters.
Per 

hour, 
s. d.

During the 1st 12 months of service
as a Paper Bag C u t t e r ...............

During the 2nd 12 months of service 
as a Paper Bag Cxitter ...

During the 3rd 12 montlis of service
as a Paper Bag C u t t e r ...............

After tliree years’ service as a 
Paper Bag C utter ...

Per week of 
48 hours, 

s. d.

or 55 0

)) 68 0

1 31 61 0
• • • 64 0

Pi

(b) For Hydraulic Fressers, Slitters, Stock-Kcr,jc-s 
r a c k c ^ ,  and Vespatchers of 21 years of age Z id
0 V 6 ? •'

1 5 1 t

During the 1st 12 months of service 
after the age of 21 years in any 
one of the above occujxations 

During the 2nd 12 months of service 
after the age of 21 years in the
same occupation ...........................
uring the 3rd 12 mouths of service 
after the  age of 21 years in the 
same occupation

After three^ years’ service a fte r the 
age of 21* years in the same occu
pation •  •  • « •

Per 
hour, 
s, d.

Per AA’eek of 
48 liQurs. 

s. d.

1 n or 55 0

1 2
.

7) 56 0

1 2t
.

5> 58 0

1 3 ,, 60 0

■Overtime Bates.

1

r ►

The overtime rates to  apply in substitu tion for the above 
nmimum rates of wages in respect of all hours worked in 
sxcess of the normal number of hours of work as declared 
oy the Trade Board a re  as follows: —
i For overtime on any day except Sundays and customary 
Public and S tatu tory  H olidays:—
: (1) First two hours, time-and-a-quarter.

(2) A fter first two kotirs, time-and a-half.
For a?? time worked on Sundays and customary Public 

md S tatutory Holidays, double time.
For all hours worked in any week in excess of 48, time-

w If '-^d-a-quarter, except in  so fa r as higher overtime rates
‘ubHc and Sta« under the provisions above.

il '- iF o r the  purpose of these overtime rates th e  normal
lumber of hours of work has been declared to  b e :—In  any

.feek 48; on any day (other th an  Saturday), 9: on S atur
day, 5.

5.

►atstitution for
of a ll: 

Pr of hours of i 
5 foDowa:—
‘ on 8DT day r  
b̂lic and Stall

8s' orertime ^

Wurd«j/j, TDfW

id Customary F

ik in exces 
is higher (rt 

5 above, 
e rates the n 
declared to li 

m Saturday).

Boot and Shoe Repairing Trade Boeo-d (Ireland).

 ̂I
)rder, dated 22nd March, 1920, confirming General 

M inimum  Time-Rates, General M inimum  P iece-Rates 
and Overtime R ates fixed for Male and F emale

and made E ffective as from 29th March,

t Britain).

XOTBMIKO Gi
HE Bites as
ÔBSBBS, AM

1920.

u General M inim um  Time-rates.
Per Aveek of

J \ nf 7 , 48 hours.»#a) Male B  o rkers : —
lo r  Workers of 21 years of age and upAvards ...

Bag Caitir*

years and under 21 years

êr ,
5eio!
lOurs.

^  of

For Workers of 
of age

For Workers of 19 years and under 
I age

h'- For Workers of 18 years and under 
or age

For Workers of 17 years and under

20 years
• *

19 years

age 18 years

yearsperHot*̂ Workers of 16 years and under 17
^  or age
i For  ̂ Workers of 15 years and under 16 years

age • • •  • • *

s. d.
65 0

45 0

37 6

32 0

27 0

22 0

18 0
IP = ilt ‘*1 ^^°^Tded th a t the rates set out above shall not apply to 
1 l| “■  ̂^ apprentices as defined by the Trade Board.
1 * ' th a t a male worker of the age of 18 years

under shall, for the first twelve months’ employment in

•ffo

— li&dR + j  lox i/ue nrst> twelve montns employment in
..2 trade, be entitled to  a ra te  25 per cent, less than the

^  otherwise applicable.
)f 2 1 ^ 0 ?  ' I ■ '
1 bv t> > L V  1  ^

S. ?er^
m-'

or
\

1 if

,jb) Female Workers: —
Workers of 21 years of age and upwai'ds ...

or Workers of 20 years and under 21 years 
ot age

For Workers of

For Workers 
5 of age

For Workers of 17 years and under 18 years 
or age

For Workers of 16 years and under 17 years

Per Aveek of 
48 hours, 

s. d.
45 0

• • •  »»»

19 years and under 20 years
40 0

» « • 35 0
of 18 years and under 19 years

30 0

25 0

age ■ • • • • 20 0

6 i>

• >

r.

per cent, less than the rate
ortrade, be o n tR le n o T r a \ :

othenvise applicable. ®

b u r a ^ : ' t h i o a % : f ^ ^  on „ .eck  of 48
lug as the number of hours deduction accord
workshop in any week 7s the f a e W y 't

Overtime Bates

~  s f i  r ' ‘”  »•Avorljcd in excess "̂’V^^-work in
hours of work as declared by the T ^ l T ^ ' a  «f

l oi overtime on any day /x ren t i ^oard : —
1 ubhe and Statutory Holidays -  ̂ S>«ndays and customary

For all t _«*«-anb-a-halv.-L’or au tim e  Avorked nu SiiitriT i 
ond S tatutory Holidavs customary Public
broken period^ of o v e l S o  o fT e "  t h r h n , f ' ' ” î.'’' ' ’ 
bo reckoned as half-an-hour. * half-an-hour shall

mmiher of h o u r^ d t work’ hav^'hoen’d "ormaliiny week, 48; on SatnrH„„ ^oobired to b e : - I n

Cham Trade Board (Great Britain).

O “  ag’es’': s '’vaHed S ^ S v i S  t r f ’i’r " "time-rates and  ̂^^t the general minimumtime-rates and the generM m n im ?" T  general minimum 
hammered and dollied or tnmmi'od^^ hand-
B ritain  in operation un td  I s tT u rd  iqlo““ b V ®  7-

s ze number 8 H S W P \7 7 f i t  • from iron of
(Masterman) s h i l f  J 5 ? s !  s T 'p t ^ ^ t " ’’*'’ ' '

Rope, Twine and Net Trade Board (Great Britain).

S aT  S c x r r A s ^ 7 r o / L “ p

I .— General Minimum Time-rates. 
(a ) Female Workers: —

(i.) For Avorkers other than home-workers:
Per hour, 

s. d.
Workers of 18 years of age and upwards 

» 17^ ,, ,, under 18
jj )j ,, 17̂ *

» » >> ,7 17
>> , ,  , ,  16^

, ,  , ,  , ,  16
,, under 15 years of age

Provided th a t workers entering the trade for the first 
time a t or over the age of 16 years may he employed for a 
period not exceeding six months at a minimum rate which 
is less by ^d. per hour than the minimum rate applicable 
under the above scale.

(ii.) For home-AVorkers:
2nd April, 1920, to 1st October, 1920 
2nd October, 1920, to 1st April, 1921 
As from 2nd April, 1921 .............. « • •

Per hour, 
s. d.
0 71 
0 8 
0 8i

(h) Male Workers :

Workers of
21 years of age and oA-̂ er 
20 and under 21 years of age
19 ,, ij 20
18 ft 19
17 ,1 tl 18
16 1, 17
15 M 16 M
Under 15 years of age

2nd April, 192( 
fco 1st October 

1920.

Per hour.
Is. Bd. 

lid. 
9id. 
8Jd. 
ltd. 
5.fd. 
Hd. 
id.

2nd Oct., 1920 
to 1st April, 

1921.
As from 2nd 
April, 1921.

Per hour.
Is. 2d. 

lid. 
04d. 
Bid. 
7id. 
5fd. 
4id.
4d.

Per hour.
Is. 3d. 

lid. 
8id.

II .—Piece-Work Basis
(a) B'emale Workers • • •

Time-Bates.
.............. 9d. per hour.

{h) Male Workers: Per hour, 
s. d.
1 2i 
1 3 
1 4

2nd April, 1920, to 1st October, 1920 ...
2nd October, 1920, to 1st April, 1921 
As from 2nd April, 1921

ITT.—Overtime Batts. *
For male and female Avorkers, Avhether engaged on time-

_  • 1 ̂ ^  _______^  t m ■Avork or piece-AVork : * r. . iovertime on any day except Saturdays,
_ . — ~  m a  A m . •  * .First two hours

Sundays and Customary Public and Statutory
Holidays, t im e -and-a-quauteu.

’  I
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t i lE  LABOUR g a z e t t e . April, 1920.
Overtime after first two hours' overtime on any day

except Sundays and Customary Public and Statutory 
Holidays, and all overtime on aaturda/ys, t i m e -a n d -

a-half. , ^  . Tl 1.VAll time worked on Sundays and Customary Public
and Statutory Holidays, double-time.

The hours which female workers and youn^ persons are 
allowed to work are subject to the provisions of the Factory 
and Workshop Acts.

For the purpose of these overtime rates the normal 
number of hours of work has been declared to be: In  any 
week, 48; on any day (other than Saturday), 9; oin
Saturday, 5.

Fur Trade Board (Great Britain).
Order, dated 8th April, 1920, confirming General 

Minimum Time-Rates, General M inimum P iece-Rates 
and Overtime R ates, fixed for Male and F emale 
Workers and P iece-Work Basis T ime-Rates fixed 
FOR F emale Workers and made effective as 
12th April, 1c#20.

FROM

I .— General Minimum Time-Bates.
(A) Male Workers.

(i.) "Furriers' Section:
(a) Workers other than learners:

c

Per week of 
48 hours, 

s. d.

in
• • •

(1) Workers of 21 years of age and over
employed as Cutters who have had not 
less than 4 years’ experience
Cutting

(2) Workers of 21 years of age and over
employed as Cutters who have had 
less than 4 years’ experience in
Cutting ... ... ... ••• •••

(3) Workers of 21 ye^rs of age and over
employed as Nailers ..........................

80 0

65 0

60 0
(b) Learners as defined by the Trade Board:-

(1) Learners commencing employment in 
this section of the trade under the 
age of 21 years:—

During 1st year of
year2nd

3rd year 
4th' year

« « •
• • •

5th 
6th 
7th

Provided th a t a 
employment in

i)

year
year
year

employment 
employment 
employment 
employment 
employment 
employment 
employment 

learner commencing 
this section of the 

trade under the age of 21 years shall 
cease to be a learner and become en
titled to the General Minimum Time- 
rate applicable to him under (a) above 
on attaining the age of 21 yeai*s.

(2) Learners commencing employment in 
this branch of the trade at the age 
of 21 years or over: —

During 1st six months of employment 
,, 2nd six months of employment 

Thereafter the learner shall cease to be 
a  learner and be entitled to the 
full General Minimum Time-Rate 

applicable to him under (a) above.
(ii.) Fur Sorters' Section (workers employed in Mer

chants’ and Brokers’ Warehouses): —

(a) Workers of 21 years of age and over em-
/T.X Sorters ..........................
(o) Workers of 21 years of age and over em

ployed in a F ur Sorting Department 
under the supervision of a F ur Sorter, 
or as Counters, Stripers or Sizers ...

(iii.) Dyers and Dressers' Section: —
(Workers of 21 years of age and over em

ployed as—
(1) Tubbers

s. d.

80 0

60 0

•« • 70 0
(2) G rin d e rs , Smearers, or as Drum and

Cage Hands (not including workers 
employed merely in carrying skins to 
Drums and Cages) ..........................

(3) Combers, Dippers and Male Workers in
this section of the trade other than 
those specified above: —

Workers of 21 years of age and over
20 and under 21 years of ago 
19 .. 20

55 0

7}

>7
y y
yy
>7

>>

19
18
17
16
15

77

77

77

77

77

77

53
50
44
41
28
24
18
16

0
0
0
0
6
0
6
6

(iv.) Packers:
Per week 

48 hoursl
Workers of 21 years of age and over em-

■ ■ ■ di
are empioyea mereiv ir 
articles for packing) ...

ployed as Packers (excluding workers who 
are employed merely in the collection of

i f
^  /I oO

..f IfO'SoP*

60 Q,
-i'5 P :  i

(v.) All Male Workers other than those specified in ( 
to (iv.) above:— '

Workers of 21 years of age and over ...
,, 20 and under 21 years of age

* * •
• •

« • •
77

77 77 « • »
77 77 r •
77 77

» a

• •
The rates set out above are weekly rates based 

on a week of 48 hours, and are subject to a 
proportionate deduction according as the 
number of hours spent by the workers on 
the employer’s premises in any week is less 
than 48.

otl

(B) Female Workers.
(i.) Furriers' Section: —

(a) Workers other than learners:
(1) Workers of 18 years of age and ^ver

employed as Machinists ..............
(2) Workers of 18 years of age and over

employed as Liners and Finishers ...
(b) Learners as defined by the Trade Board : —

(1) Learners commencing employment in
this section of the trade under the 
age of 18 years:—

During first year of employment
,, second „  „

„  fourth „  „
Provided that a female learner com

mencing employment in this section 
of the trade under the age of 18 
years shall cease to be a learner and 
become entitled to the General Mini
mum Time-Rate applicable to her 
under (a) above on attaining the age 

of 18 years.
(2) Jjearners commencing employment in

this section of the trade a t the age 
of 18 years or over: —

During first six months of employment
second

„ third ,, „
Thereafter a learner shall cease to be a 

learner and be entitled to the 
General Minimum Time-Rate ap
plicable to her under (a) above.

(ii.) Fur Sorters' Section (workers employed in 
chants’ and Brokers’ warehouses) : —

77

77

77

1
1
1

?l

45
rate appli'

40 0
first six montIi5. 
Second six fflonth.

Workere other thar
ink UamT$ of urn

14 J
15
16
17
18
19
20

y

77 77 77

25
30
35

Prodded that a 
■een 17 and 21 yej 

Jir at a general mi 
■ L-it sii montha is 5s. 

V. lecond six montk 
fn the general mini 
S »t out abore.
11ke weekly rates sei 

and are sul 
as the numb 

 ̂factor?- or worksl
is less tha

0
0
0

Workers employed as Fur Sorters, as Assis
tants to F ur Sorters, or as Counters, 
Stripers or Sizers : —

Workers of 18 years of age and o v e r ..............
^17 and under 18 years of age ... 

16 .. 17

6. d.

77 77

40
35
30

0
0
0

(iii.) All Female Workers other than those specified in 
(i.) and (ii.) above: —

• • •
77

77

77

77

77

77 • • •

6.
13
16
20
25

d.
0
6
0
0

30 0

35

Workers of 14 and under 15 years of age
. 15 „  16

16 „ 17
-  17 „  18

Workers of 18 years of age and over who have 
had less than six months’ employment in 
the trade after the age of 18 

Workers of 18 years of age and over who 
have had not less than six months’ employ
ment in the trade after the age of 18 ...

The general minimum time-rates set out 
above are weekly rates based on a week of 
48 hours, and are subject to proportionate 
deduction according as the number of hours 
spent by the worker on the employer’s 
premises in any week is less than 48.

I I .—Piece-work Basis Time-rates.
Female Workers employed as Machinists, Liners 

Finishers in the Furriers’ Section of the trade—
(a) Machinists
(h) Liners and Finishers ... 50s. „ „ ,

I I I .— Overtime Bates.
For male and female workers employed on time-work

W and female
on piecework

W fw  all overt! 
Sonda.vs am

(n) For ai] over
ini) For gji . .

?or the „ ’
Tib f*̂ P̂ose of0̂UT3

any da,
irork

 ̂>H.

fBOPojBis

. U. W... i f  Boa'J'''8e B 8, C
60s. per ,veek of 48 liouHpl Iraj^^

To
Bii

, 5 5 1; •« • V;

1
‘bng>5ld 

r ’J of Tv.- ?

Overtime on any day except Sunday's and OustoinfU 
Public and Statutory Holidays, tim e-and-a-half. ^

Tail,
'«) Be.?Pok,

•1 .Si,- .
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of

ref

" »g.

M

*«

J// time worked on Sundays and Gustomarv P»ii* 
Statutory Holidays, double-time ^

For all hours worked in . any week in  excess of ap

rates are payable under the  provisions
For the purpose of these overtim e rateq +hT 
imber of hours of work has been declared tn 
ly week. 48; on Saturday. 5; on any other w X a y ,  8^.

HoUow«ware Trade Board (Great Britain)
IDER, DATED 9 t H  A p R IL , 1 9 2 0 , CONPIRM INO P oxtt,

Minimum Time-Rates and Overtime R ates a :̂
AND F ixed for Male and F emale W orker.
Effective as from 12th April, 1920. made

h o a r d s  a c t s

• f t c

I .—General M inim um  Time-Hates. 
) Female W orkers ;

P e r week of 
47 hours.

„ Female workers other than  learners 
i Female learners of under 15 years of age

15 and under 16 years of aee
16 „  17
17 „ 18

}>
jy
y y

y y

y y

y y

y  y  

y y

sS and

s. d.
30 9
12 9
15 9
19 3
23 3

trade over
-over

*.
over

t inishers 
Board;-

in
 ̂ ^Dder the

h

ii • 1 • year as a learner
the following general minimum tim e-rates, and thereafter

ceive the ra te  applicable to her age :__

TDent

F irst six months ... 
Second six months

) Male W o r k e r s :  —

•  •  • « • «

• « »

P er week of 
47 hours, 

s. d.
.. 16 3
.. 17 6

li P er hour.

• M w

M. \X

flraer com- 
tliis section 
age of 18 

learner and 
aieral Mini* 
ible to her 
ling the age

Workers other than  learners ...............
Male leai'ners of under 14 years of age !!!

14 and under 15 years of agey y

y y

y y

y y

y y

y y

y y

15
16
17
18
19
20

y y

y y

y y

y y

y y

y y

16
17
18
19
20 
21

y y

y y

y y

y y

y y

y y

y y

y y

y y

y y

y y

y y

s. d.
1 H
0
0 3 |
0
0 6
0 7*
0 9*
0 10*
0 11*

lo.unent in 
at the age

employment -
yy

jase to be a
?d to the 
e-Bate ap- 
above.
employed in 

ps):-

xxuvi^cu tiiao a raaie learner en tering  the trade 
itween 17 and 21 years of age may serve a period of one 

p r  a t a general minimum tim e-rate, which during the 
iit  SIX inonths is 5s. per week of 47 hours less and durinsn o e ^ n / \ r ,  M  Xl.. ̂   ̂ o _ r- i t ____- _ oj  -Ti iiuuia a îiu Quring
te second six months is 2s. 6d. per week of 47 hours less
in the general minimum tim e-rate otherwise applicable 
I set out above.

s, as Assis*

rhe weekly rates set out above are based on a week of 
i* hours and are subject to a proportionate deduction 
hording as the number of hours spent by the  worker in
*13 factory^ or workshop under contract of employment 
lany week is less than 47.

Conntefi:

■ ••er 
of age

an ti(B6 SP«‘'

i of ag«
.«<

( •

y)
jJ

/4

*t

I I . Overtime Bates.
^or male and female workers w^hether engaged on time- 
Irk or on piece-work: —

(i) For all overtime on any day except Saturdays, 
Sundays and S ta tu to ry  Holidays, t im e -and-a-
QUARTER.I .

f  (ii) For all overtime on Saturdays, t im e -and-a-
half.

I (iii) F ^  aU time worked on Sundays and S tatu tory  
A _ Holidays, double time,
n?L purpose of these overtime rates the normal
Ll' hours work has been declared to b e : In  any
purd"^^’ 4^^ (other than  Saturday), 8^; on

jkTW'

over
,bs’ 3i

l>er

in
eiBploy®̂
48.

Li»'

the
p e r  0

PROPOSiliS TO FIX OR YARY MINIMUM
RATES OF WAGES.

minimum rates of wages have 
mm issued by the following Trade Boards.

proposals set out below may be lodged
‘tvi +u 1 ^ r issuing the Notice within two months
r̂ h  ̂ if* followinor the date of the Notice of Proposal.

objections should be in w riting and signed by the 
son making the same (adding his or her full name and 
ress), and should be sent to  the Secretary of the Trade 

ara conc^ned a t 5, Chancery Lane, London, W.C.2, in
Trade Boards in G reat B ritain , and a t Office of 

rfl I'ord Edward S treet, Dublin, in the case of
'^«8h T r a d e  B o a rd s .

/ '  Retail Bespoke Tailoring Trade Board (Great Britain).
i'J®. .P-etail Bespoke Tailoring Trade Board (Great 

,n) have issued a Notice of Proposal, dated 10th
v r t V k  1  f \ n r \  I -  -  .  .  *  . ^

1 , îfvn d XNUtlCc U1 x iUpuri<lij
jre n , 1920, to vary and fix minimum rates of wages for 
fliain classes of male workers other than those specified

j

XI

I.

the Trade Board). apprentices as defined by

y y

Workers o f :
Under 15 years of age 
15 and under 16 years of age

IR ”  ”„  „ 19

o? *’ ” 21 „ „
^1 years of age and over

y y

y y

y y

y y

>>
y y

y y

y y

y y

y y

y y

y y

y y

y y

Per week
of 48
hours.
8. d.
12 0
14 0
16 0
20 0
29 0
33 0
38 0
43 0

i r a a e  a t  a n d  nvAr xieapoKe
period of six m o n k '^ r t  3 r U ^ w e \ k % f % R \ r .^
per hour, and thereafter n ^  Bours, or 7^d.

worker who is 22 v«nr! ‘‘"y suchworker who is 22 years of aae or over T

L̂ rvire’’fn"tirtr?f" --PiratTonTon: yt"™service in the trade, receive such eeneml a*

r r o v is io 'n s ‘®‘" ®'‘*̂ **® ***« f o r e ^

^ 'earner and shall be entitled

other than learners on the completion of five years’ employ- 
ment in the trade. ^

(b) Male workers^ employed in packing and all other 
operations incidental to or appertaining to any 
branch of the Retail Bespoke Tailoring Trade (ex
cluding cutters and trimmers).

TTT 1 I. P®r hour.Workers of 22 years of age and over ... Is. 2d.
Per week Per

of 48 hour.

Workers o f :
Under 15 years of age 
15 and under 16 years of age

hours, 
s. d.
12 0 
14 0

16
17
18
19
20 
21

5 )
y  y y y

y y

y y

y y

y y

y y

y y

y y

17
18
19
20 
21 
22

y y

y y

y y

y y

y y

y y

y y

y y

y y

y y

y y

> y

y y

y y

y y

y y

y y

y y

16 0 
20 0

5 y 

y  y

overtime rai/e« »» ’ j
Saturday were substituted for

word ™  “ Saturday."

29
33
38
43

0
0
0
0

y y

y y

y y

d.
3
3i
4
5 
7i

9 i
lOfy y  y y  “ “  y y  > y  y y  ' '  y y

The weekly rates set out above arc based on a week of 
48 hours, and they shall be subject to a proportionate deduc
tion according as the number of hours spent under contract 
of employment by a male worker or learner in the factory 
or workshop in any week is less than 48.

II ,—Proposed Overtime Bates.
The following overtime rates are proposed in respect of 

the male workers specified in I. above:— ______________
For overtime on any day except Saturdays, Sundays and 

Customary Public and Statutory holidays
(a) First two hours, one and a quarter times the 

general minimum time-rate applicable in the 
case of time-workers, and the addition to the 
piece-rates of one-quarter of the appropriate 
general minimum time-rate in the case of piece
workers.

(h) After the first two hours and all overtime on 
 ̂ '  Saturdays, one and a half times the general 

minimum time-rate applicable m tlm case of 
time-workers, and the addition to the piece-rat^ 
of ONE-HALF of the appropriate general minimum 
time-rate in the case of piece-workers.

(c) For all time worked on Sundays and Customary 
’ Public and Statutory holidays, the general

minimum time-rate applicable in the case of 
workers, and the addition to the piece-rates of 
the appropriate general minimum time-rate.

The overtime rate proposed for all hours worked in excess 
of 48 r a n T w e e k  is as defined in (<i) above, except where 
higher o^rU m e rates apply under the provisions of (b)

‘‘"Foi" tht°Jurpose of these overtime rates, the Board pro- 
^ fhe normal number of hours of work to bo:

In^liny week, 48; on any day (other than Saturday), 9;

°"whOTe'^a^worker is of the Jewish religion and (s'lhject to 
*1,0 nrovisions of Section 48 of the Factory and Workshop 
A^t ^1901) is employed on Sunday instead of Saturday, the

„„hstituted for “ Sunday” and the
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Tin Box Trade Board (Great Britain).
The Tin Box Trade Board (Great Britain) have (with the 

consent of the Minister of Labour) issued a Notice ot 
Proposal, dated 11th March, 1920, to vary the general 
minimum time-rates, piece-work basis time-rates, and 
overtime rates for male and female workers. Ih e  varia
tions proposed are set out below: —
_Proposed General Minimum Time-rates and Piece-work

Basis Time-rates.
(a) Female Workers.

General Minimum 
'I’ime-llates.

Piece-Work Basis 
Time-Rates.

Per week 
of 48 hours. Per hour. Per week 

of 48 hours.

s. d. d. H. d.
For Female Workers under I.*) 14 6 ag 18 0

years of age.
For Female Workers of 15 and 19 3 412 24 0

under 16 years of age.
For Female Workers of 16 and 24 0 6 30 0

under 17 years of age.
For Female Workers of 17 and 28 9 IPn 36 0

undei* 18 years of age.
For Female Workers of 18 years 

of age and upwards.
36 0 9 45 0

(6) Male Workers.

General Minimum Piece-Work Basis
Time-Rates. Time-Rates.

Per week Per hour. Per week
of 48 hours. of 48 hours.

s, d. 5. d. s. d.

I.—For Male Workers of 21 68 0 i.e. 1 5 85 0
years of age and upwards 
employed as Knife Hands
or Press Hands.

General Minimum Piece-Work Basis
Time-Rates.

.

Time-Rates.

Per week Per hour. Per week
of 48 hours. of 48 hours.

11.—For all other Male Wo7‘kers: 8. d. 8. d. 8. d.
For Male Workers under 15 15 0 i.e. 0 3J 18 9

years of age.
For Male \Vorkers of 15 and 20 0 , 0 5 25 0

under 16 years of age.
For Male Workers of 16 and 25 0 , 0 6J 31 3

under 17 years of age.
For Male Workers of 17 and 30 D .. 0 7i 37 6

under 18 years of age.
For Male Workers of 18 and 42 0 - ,» 0 lOi 52 6

under 19 years of age.
For Male Workers of 19 and 48 0 1 0 GO 0

under 20 years of age.
For Male Workers of 20 and 54 0 , 1 U 67 6

under 21 years of age.
75 0For Male Workers of 21 years 60 0 „ 1 3

of age and upwards.

■Proposed Overtime Bates.
The overtime rates'' in substitution for the above minimum 

rates of wages in respect of hours worked in excess of the 
normal number of hours of work as declared by the Trade 
Board for male and female workers of all ages are to be 
calculated in the same manner as those at present in 
operation.

Hollow>ware Trade Board (Great Britain).
The Hollow-ware Trade Board (Great Britain) have (with 

the consent of the Minister of Labour) issued a Notice of 
Proposal, dated 11th March, 1920, to varj' the general 
minimum time-rates and overtime rates for female workers 
as set out below : —

-Proposed General Minimum Time-rates.
Female Work ers.

Per week of 
47 hours, 

s. d.
Female learners of under 15 years of age ... 13 9

„ 15 and under 16 years of age 16 9
)> jj 16 ,, 17 ,, 21 3

17 ,, 18 ,, 25 3
Provided that a female learner entering the trade over 

the age of 16 may sei've a period of one year as a learner 
say following general minimum time-rates, tha t is to

week of 47 hours.Second six months .... 193. 6d.
Thereafter the minimum 

the worker’s age.
>>

rate shall be th a t applicable to

Female workers other than learners • • 9

Per week 0 
47 hours. 

B. d, 
... 34 3

I I .—Proposed Overtime Bates.
Calculated on the above minimum rates of wages ir

the same manner aa those a t present in operation.

Laundry Trade Board (Great Britain)*.
The Laundry Trade Board (Great Britain) have issued! 

a Notice of Proposal, dated 23rd March, 1920, to fix general 
minimum time-rates and overtime rates for certain cljisseel 
of male workers as set out below: —
Proposed General Minnmum Time-Bates and Ovi^Ttmi 

Bates for Male Wash-House and General Inside Workers,
General 

Minimum 
Time-rates. 

Per week.

Overtinui 
rates. 

Perhour.l

9>

(a) Workers of under 15 years of age
15 and under 16 years 

of age
16 and under 17 years

of age ..............
17 and upder 18 years

of age ..............
18 and under 19 years

of age ..............
19 and under 20 years

of age ..............
20 and under 21 years 

of age
21 years of age and 

over

y  y

y y

y y

S. d. B. d.
15 0 0 4.̂

18 0 0

22 0 0 7

28 0 0 8J
36 0 0

44 0 1

52 0 1 41
60

•

0 1 6|
(b) Provided th a t in the case of any worker who enters 

the  trade for the first time a t or over the age of 17 yearj 
and under 21 years of age, and who is employed on Time- 
work, the Minimum Rates payable during the first six 
months of employment in the trade shall b e : —

General 
Mininium 

Time-rates. 
Per week, 

s. d.

Overtime 
rates. 

Per hour. 
8. d.

0 7

0

1 U

For Workers entering the trade at
17 and under 18 years of age ... 22 0

For Workers entering the trade at
18 and under 19 years of age ... 28 0

For Workers entering the trade at
19 and under 20 years of age ... 36 0 0 Hi

For Workers entering the trade at
20 and under 21 years of age ... 44 0

On the completion of six months’ employment in the
trade the minimum rate payable shall be that applicable 
to a worker according to his age as set out in (a) above.

(c) Provided also that in the case of any worker who 
enters the trade for the first time a t or over the age of 21 
years and who is employed on timework, the Mininnira 
Rates payable during the first twelve months of employ
ment shall b e : —

General 
Minimum 

Time-rates. 
Per week.

Overtime 
rates. 

Per hour.'

ofDuring the first six months 
employment

During the second six months of 
employment

On the completion of twelve months’ employment in the 
trade, the Minimum Rate payable shall be the full

s. d. 8. d.

52 0 1 4i

56 0 1 55

Minimum Rate of 60s. per v^e
The above general minimum time-rates are for a w e e k

.:0i

r* « rtf ̂

III
said % ^  

19 '

• I

:̂ er3 of 5̂ ’

^,For

16
” 15 ^
’’ under 15,

:ers

p

«' I! 3
" 16 .
” 15 .
”  u n d er 15
Il-Propoi

fj) For m ale ffo 
iihing, Spinni 
T urning o r Cn 

' i  Lathes) 
ijt) F o r all fem al

m .-
i) find fes 

(1) F o r ail houj 
Public  a: 
Good F ri' 
and n o t 
F rid a y  ii

J2 ) F o ra l lh o u i
HME-AM)
orertime
TDfE-AND-
Overtime
week.

' (3) F o r all hom  
tim e  R a  
QrASlEB,
Rates an 
graph (1

Pmk Tcorh 
female workers

title d , in
47 hours
P iece-R at
circum sta
^ an Or 
houb.

fitter
liQGn ftTvj />.

not exceeding 48 hours, and, except in certain specified
m ' *  *cases set out by the Trade Board, no deductions shall bpj 

made from such rates where the number of hours of work 
in a week is less than 48.

The normal number of hours of work proposed to hel 
declared are 48 per W'eek and 5 on Saturday (ox on such: 
other weekly short day as has been substituted for, 
Saturday in pursuance of the provisions of Section 43 of| 
the Factory and Work.shop Act, 1901, as respects femnkj 
workers).

Button-Making Trade Board (Great Britain).
The Button-making Trade Board (Great Britain) ha’*’f| 

issued a Notice of Proposal, dated 26th March; 1920, tal 
fix general minimum tihie-rates, piecework basis time- 
rates and overtime rates as set out below: —

P

eng,

Proposed General Minimum Time-Bates.
A.—Male Workers.

(i) For male workers employed in stamping, burnishing! 
spinning, dipping, staining, sawing, turning or cutting 
(other than cutting on wet lathes): —

Sr' I.
UnH Of VT* If

T,
^  V)

% • '
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Vorkers of 21 years of age and o v e r;
t r a d e  b o a r d s  a c t s .

» k
ui of ^

'  h*va ■
g f i .

' (t-r •  ̂C

P  ' ■  ITo-i 
\f;

Per-.!?* ra

'>0
0 *

44 0 1

1

1 ^
T worker ifb  er 

ag e  of n  ‘ 
i  em ployed  on T

th e  h :  hall he;—
G en e ra l

^nifflum Over 
^ m e -ra te s . ra-
P e r^ v eek . P e r '

5. d. s.

22 0 O '

28 0 0

36 0

44 0 j

1

;■ S llV r
.

eJnain ^

iror'̂  E % »"

f gect'Ô f 

x«

•eat

(a) Who have had not less than  two years* 
experience in one or more of the afore 
said operations

(h) Who have had not less th an  one hu t less 
than two years* experience in one or 
more of the  aforesaid operations 

(c) Wlio have had less th an  one year’s 
experience in one or more of th e  afore- 
said operations

»Vorkers of 20 and under 21 j^ears of a^e
19 . .  20  „  „  -  -
18 IQ)i .  >} Ty , ,

(ii) For all other male workers of 18 years of aee 
ind over: — ^
iTorkers of 21 years of age and over

20 and under 21 years of ane

"  ^  ”  • • •  -

P er hour. 
8. d.

1 6

1 5

0 10

>y
yy
yy

(iii) For male workers under 18 years of
ige: —
Workers of 17 and under 18 years of acre

17
” Ifi ”

A  1C C * ** **under 15 years or age
B.—Female W orkers. ■

• *

Per hour, 
s. d.Workers of 18 years of age and over

„ 17 and under 18 years of aee

” 15 ” 16 ”
j, under 15 years of age
I I —Proposed Piece-work Basis Time-rates.

Per hour, 
s.

(a) For male workers employed in Stam ping,
Burnishing, Spinning, D ipping, S taining, Saw- 
ng, Turning or C utting (other than  C u ttine  on 
^et Lathes^ ..............................................................

(b) For all female workers •  •  •

1 101 
... 0 10

I I I ,—Proposed Overtime Bates.
(a) illaZe and female workers employed on time-work: —

(1) For all hours worked on Sundays and on Customary 
Public and S ta tu to ry  Holidays (not including 
Good Friday when E aster Tuesday is not worked, 
and not including E aster Tuesday when Good
Friday is  not worked), double  t im e .

(2) For all hours worked in excess of five on a Saturday,
t im e -and-a-h a l f  in respect of each such hour of 
overtime in excess of 47 hours in the week, and 
MME-AND-A-QUARTER ill respect of each hour of 
Overtime which is not in excess of 47 hours in the 
week.

(3) For all hours in excess of 47 in any week, the Over
time R ate shall be equivalent to tiaie-and-a- 
QUARTER, except in so fa r as higher Overtime 
Rates are payable under the provisions of para
graphs (1) and (2) above.

(b) Pemale workers employed, on piece-ioork :— -
Female workers employed on Piece-work shall be en

titled, in respect of each hour worked in excess of 
47 hours in any week, to receive over and above 
Piece-Rates each of which would yield, in the 
circumstances of the  case, a t least lOd. an hour 
to an Ordinary W orker, t h e  su m  of Id. per
HOUR.

Linen and Cotton Embroidery Trade Board (Ireland).
 ̂ Tlie Linen and Cotton Embroidery Trade Board (Ireland) 
lave issued a Notice of Proposal, dated 1st April, 1920, to 
s'ary the general minimum tim e-rates and the general mini
mum piece-rates a t present in operation for female workers.
the general minimum tim e-rates proposed are set out 
>»elow: —
_ Proposed General M inim um  Tim e^ates.
vemale Workers:

Per hour,
f?I For workers engaged in Thread drawing, 

Urawn-thread work. Top-sewing and H and Em
broidery (excluding j a r r i n g )  ........................... 0 4^

I'or workers engaged in Sparring and Clipping 0 5J
.. Nickelling ... ... 0 5^

NEW TRADE BOARDS.
Dressmaking and Women’s Light Clothing Trade Board

(Scotland).
Minister of Labour has made Regulations, dated 

th March, 1920, with respect to  the Constitution and 
Proceedings of the Trade Board to be established in Scot- 
anu under and by virtue of the Trade Boards (Women’s

S ' :Those brnnoL^o ..c ., 8̂ to sav :and the making

waking or
tailored skirts, wraps, b ouses hfn '“ ’

ing,̂  undersS '% “rons ’ 0̂ 1̂ ’ T
servuuts’ caps, uvenile olotWng ’babv ifL  

i2^ Tl. articles: baby-linen or

caps! 'or^infantl^  mininery arrted“"'^°-’'association with n r  i-n earned on in

 ̂ wô k̂ t h a t  e^^Toidery or decorative needle-
ork where carried on m association with or in

conjunction with the making, altering, repairing

than hand embroidery or band-drawn thread 
work on articles made of linen or cotton or of 

rm linen and cotton:
drn machine : thread-
mckelling, and paring; ^

(6) Laundering, smoothing, folding, ornamenting, 
boxing, packing, warehousing or other operations 
incidental to or appertaining to  the making, 
altering, repairing, renovating or remaking of 
any of the above-mentioned articles;

hut excluding: —
{a) The making of knitted articles; the making of 

under-clothing, socks, and stockings, from knitted 
fabrics; and the making from knitted fabrics 
of articles mentioned in paragraphs 1 and 2 
above, where carri'ed on in association with or 
in conjunction with the manufacture of the 
knitted fabric;

(b) The making of gloves, spats, gaiters, boots, shoes,
and slippers;

(c) The making of headgear, other than the articles
mentioned in paragraph 2 above;

{d) The branches of trade covered by the Trade Boards 
(Corset) Order, 1919;

(c) The making of rubberised or oilskin garments;
(/) The making of women’s collars and cuffs and of 

nurses’ stiff washing belts, where carried on 
association with or in conjunction with the 
making of men’s or boys’ shirts or collars;

(g) Warehousing, packing and other similar operations 
carried on in shops mainly engaged in the 
retail distribution of articles of any description 
th a t are not made on the premises.

The Trade Board has been established in accordance w 
these Regulations and consists of; —

(1) Three appointed members, namely; —
Sheriff Principal J .  M. Irvine, K.C.,
Professor D. H. Maegregor,
Mrs. R. K. Hannay, O.B.E.

(2) Seventeen members representing employers and
seventeen members representing workers in the 
trade appointed by the Minister of Labour after 
considering names supplied^ by such employers 
and workers, duo regard having been paid to the 
representation of the various branches of the 
trade and of the various districts in which the
trade is carried on.

Provision is made for not more tlian six additional 
representativa members (half to ba repl-esentatiVes of

Liwe upon the Trade Board it the Minister of Labour, 
after giving the Trade Board an opportunity to he heard, 
thinks additional representation necessary in order to 
s iu ro  proper representation of any class or classes ol
employers or workers.

The Minister of Labour has appointed Sheriff Principal 
T M Irvine, K.C., to be Chairman, Profassor D. H. 
Maegregor to be Deputy-Chairman, and Mr. F. Popplewell 
to bo Scicretary of the Trade Board.

The Trade Board will he known aa “ The Dressmaking 
and Women’s Light Clothing Trade Board (Scotland).
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THE LABOUR GAZETTE. April, 1920.

Dressmaking and Women’s Light Clothing Trade Board
(Ireland).

Tlie Minister of Lahotir lias made Rogulations, dated 31st 
March 1920, with respect to the Constitution and I ro- 
c^dings of the Trade Board to he established n^ lveUnd

Clothing) Order, 1919, for Dressmaking and the Making of 
Women’s Light Clothing, th a t is to say: ■ j  £

Those branches of the w o m e n ’ s  clothing to d e  as de^neZ
above in the case of the Dressmaking and Women s Light
Clothing Trade Board (Scotland). .

The Trade Board has been established in accordance with
these Regulations and consists of: —

(1) Three appointed members, namely -r- p  t>
The R t. Hon. Sir David Harrel, G.B.E., K.C.B.,

&c., &c. ~
Mr. H erbert M. Thompson, K.C.,.
Miss Mary Hayden. i

(2) Fourteen members representing employers and
fourteen members representing workers in the 
trade appointed by the Minister of Labour after 
considering names supplied by such employers 
and workers, due regard haying been paid to the 
representation of the various branches of the 
trade, and of the various districts in which the
trade is carried on. , ,

Provision is made for not more than six additional repre
sentative members (half to be representatives of employers 
and half to be representatives of workers) to serve upon 
the Trade Board if the Minister of Labour, after giving 
the Trade Board an opportunity to be heard, thinks addi
tional representation necessary in order to secure the 
proper representation of any class or classes of employers
or workers. . _ . _ _

The Minister of Labour has appointed the R t. Hon. Sir 
David Harrel, G.B.E., K.C.B., etc., etc., to be Chairman, 
Mr. Herbert M. Thompson, K.C., to be Deputy Chairman, 
and ]\rr. R. R. Bowman to be Secretary of the Trade Board.

The Trade Board will be known as “ The Dressmaking 
and Women’s Light Clothing Trade Board (Ireland).”

Wholesale Mantle and Costume Trade Board (Ireland).
The Minister of Labour has made Regulations, dated 

31st March, 1920, with respect to the Constitution and 
Proceedings of the Trade Board to be established in Ireland 
under and by virtue of the Trade Boards (Women’s Cloth
ing) Order, 1919, for Wholesale Mantle and Costume 
Making, th a t is to say: —

Women’s, girls’ and children’s ready-made and wholesale 
bespoke tailoring, and all women’s, girls’ and children’s 
retail bespoke tailoring carried on in a factory where 
garments are made up for three or more retail establish
ments, and any other branch of women’s, girls’ and 
children’s tailoring which is not included within the scope 
of the Retail Bespoke Tailoring Trade Board;
including '.—

1. All operations and processes of cutting, making or
finishing by hand or machine of coats, costumes, 
tailored skirts, coat-frocks, mantles, service 
clothing or similar garments made by tailoring 
processes;

2. (a) The altering, repairing, renovating or re
making of any of the above-mentioned tailored 
garments, except where included within the 
scope of the Retail Bespoke Tailoring Trade 
Board;

(h) The cleaning of such garments where carried 
out in association with or in conjunction with 
the altering, repairing, renovating or remaking 
of the garments;

3. The lining with fur of any of the above-mentioned
garments where carried out in association with 
or in conjunction with the making of such 
garments;

4. (a) All processes of embroidery or decorative needle
work where carried on in association with or in 
conjunction with the making, ditering, repair
ing, renovating or remaking of any of the above- 
mentioned tailored garments other than hand- 
embroidery or hand-drawn thread work on gar
ments made of linen or cotton or of mixed linen 
and cotton:

(h) The following processes if done by machine, 
namely, thread-drawing, thread-clipping, top
sewing, scalloping, nickelling and paring;

5. Warehousing, packing and all other operations inci
dental to or appertaining to any of the above- 
mentioned branches of tailoring; 

hut excluding: —
1. Those branches of women’s or girls’ bespoke tailor-

operations or processes covered by
o rru Trade Boards (Tailoring) Order, 1919;
2. The making of head-gear;
d‘ rubberised or oilskin garments;

packing and other similar operations 
earned on in shops m^ainly engaged in the retail

. .'

. t V

distribution of articles of any description tha 
are not made on the premises.

The Trade Board has been established in accordance wit 
these Regulations and consists of: —

(1) Three appointed members, namely: —
The R t. Hon. Sir David Harrel, G.B.E., K.C.B 

etc., etc. ' '
Mr. Henry Oughton.
Miss Florence Clark.

(2) Six members representing employers and si)
members representing workers in the trad(i 
appointed by the Minister of Labour after con 
sidering names supplied by such employers anc 
and workers, due regard having been paid to th(’ 
representation of the various branches of thi 
trade and of the various districts in which tb( 
trade is carried on.

Provision is made for not more than four additiona 
representative members (half to be representatives oi 
employers and half to be representatives of workers) t( 
serve upon the Trade Board if the Minister of Labour 
after giving the Trade Board an opportunity to be heard 
thinks additional representation necessary in order to secure
the proper representation of any class or classes of 
employers or workers.

The M inister of Labour has appointed The R t Hon 
Sir David Harrel, G.B.E., K.C.B., etc., etc., to be Chah- 
man, Mr. Henry .Oughton to be Deputy Chairman and' 
Mr. R. R. Bowman to be Secretary of the Trade Board

The Trade Board will be known as “ The Wholesale 
Mantle and Costume Trade Board (Ireland).”

'  ic-t'"

I' of t*’?
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Hat, Cap, and Millinery Trade Board (Scotland).
The Minister of Labour has made Regulations, dated 3Ut

March, 1920, with respect to the Constitution of the Trade
Board for the H at, Cap and Millinery Trade in Scotland
as specified in the Trade Boards (Hat, Cap and MillinenO 
Order, 1919, namely: —

The making from any material of men’s, women’s, or 
children’s headgear, or the trimming thereof; 
including:—

Wareliousing, packing, or other operations incidental 
to or appertaining to the making or trimming of 
men’s, women’s, or children’s headgear; ,

but excluding:—
1. The casting and making of solid metal helmets;
2. The making of rubberised or oilskin headgear where

carried on in association with or in conjunction 
with the making of other rubberised or oilslriii 
articles;

3. The making of nurses’ or servants’ caps, chefs’ caps,
hospital ward caps, or similar articles;

4. The making of field bonnets, sun bonnets, boudoir
caps, or infants’ millinery where carried on in 
association with or in conjunction with the 
making of dresses, non-tailored skirts, wraps, 
blouses, blouse-robes, jumpers, sports coats, neck
wear, tea gowns, dressing gowns, dressing 
jackets, pyjamas, *underclothing, underskirts, 
aprons, overalls, nurses’ and servants capŝ  
juvenile clothing, baby linen, or similar articles;

5. The making of fur hats, where made in association
with or in conjunction with the manufacture of 
furs or furriers’ skins into garments, rugs, or 
similar articles;

6. The making of knitted headgear and the making of
headgear from knitted fabrics where carried on 
in association with or in conjunction with the 
manufacture of the knitted fabric;

7. Warehousing and packing of men’s, women’s, or
children’s headgear and other similar operation 
carried on in shops mainly engaged in the retail 
distribution of articles of any description that 
are not made or trimmed on the premises.

The Trade Board has been established in accordance with 
these Regulations, and consists o f : —

(1) Three appointed members, namely: —
Sheriff Principal J .  M. Irvine, K.C.
Professor D. H. Maegregor.
Mrs. R. K. Hannay, (D.B.E.

(2) Eleven members representing employers and eleven
members representing workers in the trade apl 
pointed by the Minister of Labour, after con
sidering names supplied by such employers and 
workers, due regard having been paid to the 
presentation of the various, branches of the trade 
and of the various districts in which the trade is 
carried on.

Provision is made for not more than four additional re
presentative members (half to be representatives of eni' 
ployers and half to be representatiyes of workers) to serve 
upon the Trade Board if the Minister of Labour, after

t r  _ _   -  . • J J 1 1 _ . _i l • a i
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The Trade Board will be known as “ The H a t Ciu  .... i 

dillinery Trade Board (Scotland).” ’

Hat, Cap, and Millinery Trade Board (Ireland)
The Minister of Labour has made .Regulations, dated 31sf 

darcli, 1920, with respect to the C onstitution and Pro 
■eedings of the Trade Board for the H at, Cap and Millinery 
Trade in Ireland, as specified in the Trade Boards (H-if 
-ap and Millinery) Order, 1919. nam ely :— .  ̂ ’
[The definition of the trade  is the  same as th a t  above for 

he H at, Cap and Millinery Trade Board (Scotland).]
The Trade Board has been established in accordance with 

hese Regulations, and consists o f: —
Three appointed members, namely : —

The R t. Hon. Sir David Plarrel, G .B.E., K.O.B., 
etc., etc.

3Ir. Charles J .  Joyce.
M iss Charlotte E. H am ilton.

Eleven members representing employers and eleven 
members representing workers in the trade 
appointed by the  ^fillister of Labour after con
sidering names supplied by such employers and 
workers, due regard having been paid to the 
representation of the various branches of the 
trade and of the various districts in which the 
trade is carried on.

Provision is made for not more than  four additional 
Icpresontative members (half to be representatives of 
imployers and half to be representatives of workers) to 
lerve upon the Trade Board if the  M inister of Labour, 
fter giving the Trade Board an opportunity to be heard’ 
Iiinks additional representation necessary in order to 

:ure the proper representation of any class or classes of 
Imployers or workers.

The M inister of Labour has appointed the R t. Hon. Sir 
|)avid Harrel, G.B.E., K .C.B., etc., etc., to be Chairman, 
Tr. Charles J .  Joyce to be Deputy-Chairm an, and Mr. R.
. Bowman to be Secretary of the  Trade Board.

as ‘'T h e  H at, Cap and
.illinery Trade'B oard (Ireland).”

I SPECIAL ORDER.
Toy Trade.

( The Minister of Labour has, in pursuance of the  powers 
lionferred upon him by Section 1 of the Trade Boards Act, 
,918, made a Special Order th a t from and after the 23rd 

p.ay of March, 1920, the following provisions shall have 
riffeet, th a t is to say: —

Article 1.—The Trade Boards Act, 1909 and 1918, shall 
apply to the trade specified in the  Appendix to 
this Order.

Article 2.—This Order may be cited as the Trade 
Boards (Toy) Order, 1920.

The trade specified in the Appendix to the above Notice 
as follows : —
The Toy Trade, th a t is to say, the  m anufacture of articles 

ntended for the amusement of children, including dolls, 
 ̂ etal, wooden or other hard toys, soft toys, books made 
r̂oni textile materials, requisites for table games, bricks, 
flocks, puzzles, balls, Christmas crackers, Easter eggs, 
tiasks or drums, 
nchtding also: —

(a) the ‘assembling of parts of any of the above- 
mentioned artic les;

(h) the operations of storing, boxing, packeting, 
labelling or despatching, and all other ware
housing or packing operations incidental to the 
manufacture of any of the  above-mentioned 
articles; 

af excluding : —
the manufacture of toj^s when carVied on as a 

subsidiary branch of work in association with or 
in conjunction with the m anufacture of other 
articles, so as to form a common or in te r
changeable form of employment for the workers; 

the manufacture of sports requisites;
(r) the manufacture of toy perambulators, toy wheel

barrows, toy scooters, nursery yachts, toy cycles, 
toy cars, toy horses, dolls’ bouses or other 
similar toys when carried on as a subsidiary 
branch of .work in association with or in con
junction witli the m anufacture of perambulators, 
invalid carriages or folding push-cars, so as to 
form a common o/ interchangeable form of 
employment for the  workei's; 

tile manufacture from ceramic materials of dolls or 
^9%’ dolls’ china, marbles or similar
articles when carried on in association with or 
in conjunction with the m anufacture of other 
po ttery ;

making of articles from sugar confectionery;
(/) the making of hollow-ware, including boxes and 

canisters, from sheet iron, sheet steel or tin 
plate, or any operations incidental thereto.
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APPOINTMENT OR CERTIFVINO SUROEONS.
MARCH, 1920.

District. Certifying Surgeon. Place and time for 
Examination.*

Augbrim
(Wicklow) 

Ballylynan 
(Queen’s Co.)

Berkeley 
(Gloucester) 

Bovey Tracey 
(Devon) 

Counar Angus 
(Perth) 

Duncannon 
("Wexford)

Qamlingay
(Cambridge)

Great
Wakering

.Kssex)
Hatfield

(Hertford)
Kidwelly
(Carmarthen)
Kirkliston

(Linlithgow)
Lerwick

(Shetland)
Leyland

(Lancs.) 
Long Melford 

(Suffolk) 
Maidenhead 

(Berks)

North
Walsham

(Norfolk)
Rochdale

(Lancs.)

Romford
(Essex)

Salford und 
Stretford 

(Lancs.)

Shelf
(Yorks)

Shrewsbury
(Salop)

South Molton 
(Devon)

Stock’ (Essex)
Stourport

(Worcester)
Uphall

(Linlithgow)

Dr. T. Sheedy, Dispensary 
House, Aughrim.

Dr. J. H. McKenna, Ballyly
nan, Athy, Co. Kildare.

Dr. D. R. Acheson, Berkeley.

Dr. J. A. Andrews, Church 
Style, Rovey Tracey.

Dr. H. A. 0. Davidson, 
Morven, Ooupar Angus.

Dr. W. J. Anglim, Riverview, 
Arthurstown.

Dr. H.'D. Gasteen, Havdlock 
House, Gamlingay.

Dr. E. D. Fountain, Lynd 
hurst, Linton Road, Shoe- 
buryness.

Dr. P. M. Brittain, Triangle 
House, Hatfield.

Dr. J. D. Robertson, Kid
welly.

Dr. P. Stewart, Loanhead 
House. Kirkliston.

Dr. R. M. Yule, Ordgarff. 
Lerwick.

Dr. C. M. Willmott, Prospect 
House. Leyland.

Dr. C. Tylor, Long Melford.

Dr. R. T. Gilmour, 32, Castle 
Hill, Maidenhead.

Dr. J. d : Hart, Holly House, 
North Walsbam.

Dr. E. II. Cox, St. Edmund’s 
Terrace, Rochdale.

Dr. II. A. Upward, Edfu, 
Romford.

Dr. E. S R. Hamilton, 79, 
Shrewsbury Street, Old 
Trall’ord, Manchester.

Dr. W. R. Thompson, Wood- 
stock, Shelf.

Dr. H. G. Smith, Piiblic 
Health Deiit., 7T,WyIe Cop, 
Shrewsbury.

Dr P. H. Seal, East Street,
South MoJton.

Dr. It. Miller, Stock, Ingate-

Dr. J. Brocket, Oakleigh, 
Stourport.

Dr. A. Scott. The Tirs, Brox
burn. West Lothian.

Dispensary House, Wed
nesday, 9-10 a.m. 

Ballylynan Dispensary, 
Monday. and Friday. 
9-10 a.m.

Weekdays, 9-10 a.m.

Weekdays, 9.30-10 a.m.

Weekdays, 9-10 a.m.

Arthurstown Dispensary, 
Wednesday and Satur
day, 11 a.m.-12 noon. 

Weekdays, 9-10 a.m.

Surgery, 4. High Street, 
Shoeburyness, Wednes
day, 9-10 a.m. 

vSurgery, Wednesday, 
9-10.30 d.m.

Surgery, Henblas, Wed
nesday, 10-11 a.m. 

Wednesday, 9-10 a.m.

Surgery, Weekdays, 9-10 
a.m.

Surgery, Weekdays, 9-10 
a.m.

Surgery, Wednesday, 9.30- 
10 a.m.

Queen Street Chambers, 
Queen Street, Maiden
head, Wednesday, 9-10 
a.m.

Surgery, Weekdays, 9-10 
a.m.

Surgery, Peel Street, Roch* 
dale, Wednesday, 8.30-
9.30 a.m.

(1) Wednesday, 9-10 a.m.
(2) 107, Brentwood Road. 

Romford, Wednesday, 
12 noon-12.30 p.m.

(1) Wednosdav, 9-10 a.m.
(2) 11, Blackfriars Street, 

Manchester, Tuesday. 
9-9.45 a.m.

Surgery, Wcdne.sday, 9..30-
10.30 a.m.

Public Health Department 
74, Wyle Cop, Shrews
bury, Wednesday, 9-10 
a.m.

Weekdays, 9.30-10.30 a.m. 

Wednesday, 9-10 a.m. 

Weekdays, 9.30-10.30 a.m 

Weekdays, 9-10 a.m.

NoTE-ExceiR where otherwise -stated, the place of examination is at 
therosidence^oJthe^C^^^^ factories and workshops in
which less than five are employed.
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/ THE LABOUR GAZETTE April, 1920.

OFFICIAL PUBLICATIONS RELATING TO LABOUR RECEIVED DURING MARCH.

U N IT E D  KINGDOM.
lA ll the Ojincial Publications {distinguished by Cd., 

hubUcation) mav be purchased through any bookseller or directly fl.J/. 
^'iVATIONERT OFFICE at the following addresses: Imperial Sous^Kingsway,

Manchester; 1, St. Andrew's Crescent, Cardiff; 23, Forth Street, 
from E. Ponsonby, Ltd., 116, Grafton Street, Dublin ; or from tM Agencies in the 
British Dominions a?id Dependencies, the United ^ t e s  of America, and other 
foreign countries of T. Fisher Unwin, Ltd., Loridon, vy.C.j

Fublications of the Ministry of Labour. (X) Meijorf on 
Profit-sharing and Labour Co-partnership in the united  
Kingdom, riitelligeiice and Statistics Department. LCmu. 
544: price Is.] (2) In.nirance against Unemjdovrnevf. 
Comindsory Insurance against Unemploginent in J fa u j .  
.Koval Decree, 19th October, 1919. Translatioii of text, with 
explanafcorv notes. Intelligence and Statistics D epart
ment. [Cind. 613; 'p rice 2d.] iZ) National Insurance 
{Unemployment) Acts, 1911 to 1918. Unemployment bund 
Accounts, 19,17-18. [H.C. 7: price Id.] (4) Unpxploy-
ment Insurance Bill, 1920. (a) Memorandum on binancial
Clauses. , [Cmd. 604: price Id.] (b) .Further Meinoraii- 
(luiii explrtnntory of the Piiifuiciicil ProviKioiis* [C iiici. 605 :
price Id.]

La'bour Administration hi America. Notes of Imiuiries 
made by Home Office representatives attending the 
Washington Labour Conference. [Cmd. 606 ; price 2d.]

League of Nations. International Labour Conference. 
Di’a lt Conventions and Kecommeudations adopted liy the 
Conference at its first Annual Meeting, 29th Octoher-29th 
November, 1919. [Cmd. 627: price 6d.]

Monthly Bulletin of ,'Statistics, No. 8. Figures received 
up to 10th February, 1920. Production, trade and 
shipping, price movements, finance, labour. »Suprenie 
Kcoiiomic Council. [S.O. publication; price Is.]

Report of Commission appointed to examine the con
ditions of the Iron and- Steel Works in Lorraine, in the 
Occupied -ireas of Cermany, in Belgium and in France. 
Ministry of Mmiitions. [S.O. publication ; price 3s.]

Prices and Supplies. Profiteering Act, 1919. Reports 
by the Standing Committee on the Investigation of Prices. 
(1) Keport on the Standard Boot and Shoe Scheme.

Cmd.
Cmd.

[Cmd. 592 : price Id .] (2) Report on Motor Fuel.
597: price 2d.] (3) Report on Metal Bedsteads.
607: price Id.] (4) Sub-Committee on Drugs and Medi
cinal Tablets, with special reference to Aspirin and Aspirin 
Tablets. [Cmd. 633: price Id .] (5) First Report of the 
Departmental Committee, on the XVholesale Food Markets 
of London, 23?d February, 1920. Ministry of Food. 
[Cmd. 634: price Id.]

Coal Old-put. RetuiTi for week ended 7th February, 
1920. [H.C. 28 : price Id .] Returns for weeks ended 3rd
and 31st January, 1920, with number of persons employed. 
[H.C. 33 and 33-1 : iirice Id. each-.]

Agriculture and Fisheries. (1) Agricultural Statistics, 
Scotland, 1918. Part f. Acreage and Live-Stock Returns. 
[Cmd. 564: price 3d.] Part 11. Returns of Produce of 
Crops. Board of Agriculture for Scotland. [Cmd. 593 : 
price 2d.] (2) Fisheries in the Great War. Report on Sea 
Fisherie,s for the years 1915, 1916, 1917 and 1918. [Cmd. 
585: price 2s.] (3) Report of Proceedings under the
Salmon ami Fre.shwafer Fisheries Acts for the years 1915, 
1916, 1917 and 1918. Ministry of Agriculture and
Fisheries. [Cmd. 497: price 6d.]

Industrial Assurance ComjJanies and (JoUecting Societies. 
Report of Departmental Committee (Board of Trade) on 
the business of. [Cmd. 614: price 4d.]. Minutes of 
Evidence. [Cmd. 618: price 3s.]

Reports of the Chief Registrar of Friendh} Societies, 
1918. P a rt A. General Report. [H.C. 189: price 9d.]

Accident.i. (1) Street Accidents caused by Vehicles.
Return showing tlie Number of Accidents resulting in
D^itli or Personal Injury during the year 1919. Home
Oince. [H.C. 40: price Id.] (2) Rcjxjrt on the rircinn-
stance.'i atiending the Breaking of a Man-Fngine irhirh
occurred at the Levant Mine, Pendeen, in the Counfij of
Cor/i«vdZ, on the 20//i October, 1919. Home Office. [Cmd. 
557: price 9d.l

in 1‘ric-s of the I'nneiixd JluiUI- 
J Jlatenah (London). Revised to February, 1920.

price Id.] (2) Cifts of Land fur Housing[Cnul. 611
showing the names of donors of sites,

Mini.}fri] nC 7r ^  ''^fdiemrs suhmifted to tjie
Sociefiei Ji .1 i/f/io /-if/> ,s- and Pidilic JRHitij‘̂ ormfus up i„ 3 U /  Januory.  1 9 2 0 . [ ( ^ « i d .  6 9 6 :  p r i c e  I s . ']

1 9 1 7 - i 9 l k ' ' ' [ C ^ m d .  M s t  p W e ^ 4 c f f ^  Mariiinir Hoard,

( JnM io l^ ^  1024. Jamaica. 1918-19.
I Cmd. 508-5: price u f ]
19. [Cmd. 508-11: price Id.'] islands, 1918-

BR ITISH  IN D IA  AND BRITISH
DOM INIONS.

I n d i a .— Puhlicafions of the Department of Statistics:-^ 
(1) Wheat Prices iii India, second half of December, 1919 
and first half' of January, 1920. ‘ (2) Wholesale and Re'taii 
(Fortnightly) Prices a t 15th and 31st December, 1919, and 
15th January, 1920. (3) Supplementary Memorandum on
the Wheat Crop of 1919-20. (4) Final General Memoran.
dum on the Ground Nut Crop of 1919-20. (5) Cotton Press 
Return, Nos. 7, 8 and 9 of 1919-20. (6) Foreign Sea-bornr:
Trade, Aprii-Septembor, December, 1919, and January, 
1920. (7) Final General Memorandum on the Rice Crop
of 1919-20. (8) Final General Memorandum on the Cotton
Crop of 1919-20, ' (9) Final General Memorandum on the 
Sugarcane Crop of 1919-20. (10) Monthly Statistics of
Cotton Spinning and Weaving in Indian Mills, November 
and December, 1919.

C.\NADA.—(1) The Luhour Cazette, February, 1920. 
Industrial conditions, proceedings under the Industrial 
Disputes investigation Act, strikes and lock-outs, wholesale 
and retail prices, employment in the building trades, 1910- 
1919, , Convention of Alberta Federation of Labour, &c. 
(2) Monthly BuUefin of Agricultural Statistics, December, 
1919. Prices of agricultural produce, crop reports, wool 
production of Canada, 1915-1919. (3) The Canada Year
Book, 1918. Dominion Bureau of Statistics. [Ottawa: 
J .  de L. Tacbe, K ing’s P rin ter.] (4) Saskatchewan. The 
Public Service Monthly, January and- February, 1920. 
Supply of and demand for labour, coal output, vital 
statistics, ijopulation, Government assistance to farmers 
in the drought area, c*fec.

New South Wales.—(1) Report, with an Historical 
Review, on the Operations of the Department of Labour 
and Industry during the year 1918. (Including the 22nd 
Annual Report of Inspectors under the Factories and 
Shops Act, 1912.) (2) The Industrial Gazette, January, 
1920. Prices current in December,' employment" and un
employment, dislocations* in industries, State labour 
exchanges and private agencies, industrial aw'ards, &c. 
Department of Labour and Industry. [Sydney: W. A. 
Gnllick, Government P rin ter.]

Victoria.—Forty-first .A.nnual Report on Friendly 
Societies.—Report of the Government S tatist for the year 
1918. [Melbourne: A. J . Mullett, Government Printer.]

Western Australia.—(1) Statistical View of Ninety 
Years^ Progress, 1829 to 1918-19. (2) Statistical Register,
1918-19. Part VI—Industrial Establishments (exclusive of 
Mines). Pdrt V l l—Mineral Statistics and Water Conser
vation. [Perth  : F. W. Simpson, Government Printer.]

South Australia.— Wages Board Determinations. Print
ing trade, 15th January, 1920; hardware, 15th December, 
1919; laundries, 8th Januai’3% 1920; carriers and drivers, 
21st January, 1920; harbour and river employees, 22nd 
December, 1919; hardware shop clerks, 15th December, 
1919; hookboys, 8th January, 1920; sugar refining, 7th 
January, 1920; furniture. 4th February, 1920.

Queensland.— The Industrial Gazette, January, 1920. 
Industrial awards gazetted in December, list of agree
ments in force, supi^ly of and demand for labour power, 
accidents, &c. Department of Labour, [Brisbane: A. J. 
Cumming, Government P rin ter.]

New Zealand.—Alonthly Abstract of Statistics, Decem
ber, 1919. Pri'ces and cost of living, rents, pensions, 
advances to workers and settlers, &c. [Wellington:
Marcus F. Marks, Government Printer.]

South Africa.—(1) Quarterly Abstract of Union
Statistics, No. 1, January, 1920. Wages, trade unions, 
disputes, cost of living, rents, wholesale prices, manufac
turing industries, <fec. Office of Census and Statistics. 
[Johannesburg: Argus Printing and Publishing Co., Ltd.] 
(2) The South African Journal of Industries, January, 
1920. Labour and industrial conditions in December, 
mineral output, the promotion of industrial efficiency. &c.

•Ministry of Mines and Industries. [Pretoria: Govern
ment Printing and Stationery Office.]
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FOREIGN COUNTRIES.
United States.—(a) Federal,—(1) The Monthly Luhoiu' 

Review, January, 1920. The International Labour Gon- 
ference, cost of living in the United States, wages and 
hours of labour, employment and iinemplovinent, com-
parisem of Workmen’s Compensation laws in the United 
States, including 1919 legislation. Bureau of Labour
Statistics. (2) Publications of the (Jiildrctds Bureair 
United States Department of Labour, (a) Administration 
of Child Labour Laws. Part 3, Employment—Certificate 
Sj’isteni, Maryland. (5) M aternitj’ and Infant Care m 
two rural counties in Wisconsin, (c) Infant Alortality. 
Results of a field stud^" in Saginaw (Mich.), based on 
births in one j’̂ ear. (d) Seventh Annual Report of tlu‘ 
Chief Children’s Bureau, year ended 30tli June, 1919.
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31 Thirtieth Annual B epqrt on the S ta tistics of Tfnii.
„ ike United States. 1916 Number of e m p l o y e e s ^ S  

................  ■ '̂ '' Interstate Commerre “  'eia.no.

I.ABOUU.
jn 
l i o u r l y wages . average 

^'Ommission. 
population of 

of f^tat(>s, 1918 
P02juhttio,i of ovn-

m  Foreion rommeree  n«rf N n r / p S
Vuitf'd iSfotes for fhr st.r months. Jnli/ fo Dpvrmhpr 'loiV 
(hot tho calrndar ]/ear 1918. -------
Donu'stio Comniei
fjitn. Jtrport of ...... ^,....,....11.̂   ̂ ttiiunirtee 1918 IQIQ
Co«t of production and cost of coal, charts, (9  ̂ ~Bnri
omJ Shor.<. TA'othrr. and Supplie.’i in .irqnifjria TTrun,, ,

Hern.an G. I l..c k  Trade C o m u S ; '; ; ! :
[W ashington : Gox'^erninont

T year 1918. Bureau of Foreimi 
rco. (8) United Sfate^i P'urJ {dminiT^^^ 
f th e  E nq ine e rs^  C o m m i t t e e '  1918 19iq'

tn\d raraguaif.  Her 
Department of Commerce, 
printing Office.]

—(//) State.—New T obk. 
pi'cemher. 1919. Detailed

The Labour Market BHlIefin
- -  - ■ .- ^  ofemployment in December.

^ B 'ashtxctox State. Safety  Codes, Nos. 1 f7n̂ i' 2 (\\
Ooiieral Safety Standards. (2) Kdncational Safety Stn» 
(iard<. S tate Safety Board. [O lym pia: F rank  Vf Bnm 
horn. Public P rin te r.]

Fbaxce.— .Be/KsHc/ de VOffice de Eeseionement<i 
.iurieoles. October 1918-Angu.st, 19lV (M onthh' Toanm i 
of the Agricultural Inform ation Bureau.) , DeciWs laws 
reports, Ac., affecting agrifu ltu re . M inistry of A<rricnV 
jture. [P aris.] ‘ .

Germaxy.—(1) Iteichs-ArheifshJatt, 24//i December 1919 
(Journal of the German Labour D epartm ent.) Employment 
generally in 1919. also in December; collectiye agreements 
|at end of 1918: law as to allowances to imemnlovori 
Federal Statistical Office. [B erlin : Carl Heymann ] ' (2) 
Vierfeljahr.diefte zirr S fa tis t ik  des fientsehen Iteiehs, IQld 
'^art TTT. (Quarterly Journal of German S ta tis tics) 
laximum food prices in April, 1919; lu-oduction of coal 
roll, Ac., in 1916. P'ederal S tatistical Office. TBerlin •' 
iittkammer A- M hhibrecht.] ^
B e l g iu m .— (1) 2?e7jwc du Travail, 15th and 29t/? February 

Journal of the Belgian Labour D epartm ent.) Plmploy- 
iient m January, 1920; insurance against labour accidents, 
imendment of regulations: labour legislation during 

[Tamiary; labour disputes in Jan u a ry ; wages in tlu' priuL  
lug, Ac., trades; retail prices in April, 1914, and January , 
1920. f2) La Situation des Industries Beiges en December.
1919. Beport on the - condition of various industries in 
if)‘'cember, 1919. (3) Bccensement de VLndustrie ef du
Ciimmerre. 31.sf December, 1910, Vol. VTI. Census of 
industries and commerce, ^ lin istrv  of Labour, Industry 
nd Supplies. [Brussels: J .  Lebegue A Co.]
H ollaxt).—fl) Maandschrift van het Centraal Bureau 

\ronr de Sfatistiek. 3Lsf Jamiary,  1920. (Journal of the 
Central Statistical Bureau.) Review of labour conditions
in ’ ^^^^^niployment in (Detober; labour disputes during 
1919: collective agreements in 1919; wholesale prices in 
pecember; retail prices in Jan u ary , 1920. (2) Bijdraoen
tot de Stntisfiek van Nederland, No. 283. Labour disputes 
m Holland in 1918. (3) Bijdragen tot de Sfatistiek
ran ISederland, No. 287, February, 1920., Crimineele 
Matisfiek over het jaar 1916. Criminal statistics for 1916.
^ n tra l  Statistical Bureau. [The H a g u e : Gebroeder 
Behnfante.]

A u s t r i a .— Amtliche Nachrichten des Osferreiehischen 
>taatsamfes fur Soziale Verwaltung. Nos. 2, 3 and  4, 1920.

A ustrian Office for Social Affairs.) Law of 
loth December, 1919, concerning arb itration  and collective

n ; | s r ' i . "  ; s  j r , s
[U  ristia iua: SteeiTcke IG.rlag ] (2W,/, 
he, nfteroo,I i Indu.sfrieUe lG>7;som/,p/y:'^/ ''I' / - ""

/ S i . , ! ’;,"  A  ' V "

• l o m t  Stock Banks i n  1 9 1 8  m  o f  Private

£  ,!S ,, ! £ " “ * ; ?  m i

13,,,.,-,.+ ' r T> • . ; yre.isen
Administration, 1916.S ta tis tica l'B n rean  " ‘ Til* Central

g s ‘ s . , . £ '  l i H  S r '

t lm '\ v n t r  MeidslediohetskJsser. Bopori. on

S S r r *  S t  h" "5;

o C th C p e d h h  A s '”e r ’of'
agricultiyal workers in 1919-20; nnemploynient amoin/ 
organised workers, October-December, 1919; cast of liviiiS 
in .lamiarv 1920. Department for Social Affairs. fStock^ 
holm: P. A. Norstedt & Soner.] '

Denm.̂ ek —,S'foti.sfi.s7ve Efterretninejer, Ibth “ and 20th
March 1920. (Journal of the Danish Statistical Depart-

" i r  Unemployment in February. [Copenhagoii : 
Nordisk Forlag.]

F inland.— Tidskrift, Nos. 5 and 6, 1918. (Journal 
of the Finnish Department for Social Affairs.) Betail 
prices during third quarter of 1919; text of law of 24th

on working conditions and hours of labour 
in shops, offices and warehouses. Department for Social 
Affairs. [Helsingfors.]

I celand.—(1) Fiskiskyslur og Elunninda arid 1917
Statistics of the fishing industry and seal-hunting for 1917. 
(2) Ilngtithindi, Nos. 6 and 7, AovcTn&er and December, 
1919. (Journal of the Icelandic Statistical Department.) 
Ketail prices a t Reykjavik in October, 1919. Icelandic 
Statistical Bureau. [Reykjavik.]

A r g e n t in e  REPtmLic.— (1) Boletin del Departanienio 
Nacional del Trahajo, January and February, 1920. 
(Journal of the National Labour Department.) (2) 
Cronica Mensuel del Departamento Nacional del Trahajo, 
January, 1920. [Buenos Aires.]

M e x i c o .— Gaceta Mensual del Departamento del Trahajo, 
January, 1920. (Journal of the Mexican Department of 
Labour.) Labour accidents in 1919; retail prices in Federal 
District. [Mexico City.]

GOVERNMENT “CONTRACTS.

LIST OF NEW  CONTRACTS, MARCH, 1920.

ADMIRALTY.
(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT.)

t  Pembroke Docks (450 tons), Portsmouth, Rosyth
. Ilia Rosyth Works: Director of Building Materials Supply, 
\ London, S.W.—Oil Fuel Tanks: (2 for Jamaica), Meehan & Sons, 

® Glasgow; (6 for Malta), Whessoe Foundry .Co., Ltd.,
Oil Fuel Installation: 2 Oil Tanks (for Port Edgar), 

ine Motherwell Bridge Co., Ltd., Motherwell, Glasgow.
ADMIRALTY

(CONTRACT AND PURCHASE DEPT.).
' Badges: Day, E. (St. Albans), Ltd., St. Albans; Elsmere, 
K’ Ltd., London; Firmin <fe Sons, Ltd., London; Kenning,

London; Stevenson, R., London; Simpson, S., Preston; 
o oe & Co., London; Virgp, R. & Co., London.—Barrels (Elm): 

yan, \\ & Co., Bromley-by-Bow, E.—Blankets: Berry, J.,
n ; Ashburton, Devon; Horsfall, J., & Sons, (Greet-

r.oUu Creetland; Priestley Bros., Halifax.—Boots, Black
F'- E., J.td., Raunds; St. Crispin Productive

l> Ltd., Raunds; Smitli, O.. Kaund.s; Tebbutt & Hall
Ltd-> Raunds.—Boot Laces. Cotton: Faire Bros. & Co.,

inibi p Ltd., Biraiirigham; Firmin A Sons, JAd., London ; 
T*i ' . / ^  Wright, Ltd.. Binningliam.— Bunting: Morton A 
wicrott, Halifax.-Canvas: Baxter Bro.s. A Co., Ltd^ Dundee; 

^pinning Co., Ltd.. Dundee; Corsar, D.. A Sons, Ltd., 
^  ’ Edinburgh Roperie, etc., Co., Ltd., Leith; Richards
Pl*-'--. lAd., Ab(M-deen; Webster, F., A >Sons. Arbroath-

Blue Serge: Day, E. (St. Albans) Ltd., St. Albans.-Ohamois 
Skins: Kirkham, C., & Son. Nottingham; Turney, \V. J., & Co., 
Ltd., Stourbridge.—Cocks, Gun Metal, Steam: Barnes W. N., 
A Co., Ltd., Rotherham; Blakeborough, J., A Sons, Ltd, Bug-
house Brotherhood, P., Ltd., Peterborough;
Co,, Ltd., Luton; Laing, Sir J., cfc Sons Ltd., Sunderland; Smith
6ros. & Co. Hvson), Ltd., Nottingham; Smitl^ S., &. Sons
(Nottingham), lid ., Nottingham.—CoUars,
son, W.^J., & Co.. London.—Cloth, Blue: Banks, J.,
Pudsey; Colbeck Bros., Ltd., -Wakefield; 'iTrViî iYv
& Sons Farsley; Hainsworth, J.. & Sons, Faisley, Hallida>,
T t  Go Pudsev • Huggan, W. A T.. Bramley.—Drawers, Brown 
Cotton: Atkins Bros., Hinckley; Braund, G., Ltd. I^mgh- 
Rr̂ vAntrli • Frasers F & Co., Kilmarnock; Morley, J. & R., 
Ltd., London; Simpkin, Son & Kmery. Hinckley.-Drums Steel: 
Berger, L., cV Sons, Ltd., Homortmi; -Noakes, B., ct <-«•. B«- 
mondsev. S.E.—Enamelled Ware (Basins): Lveson Bros Ltd., 
Wollescote, Nr. Stourbridge; Griffiths A Rrowett, lAcl., Rir- 
rniimham ■ Sankey, J.. A Sons, Ltd., Bilston. Electric Lighting, 
Heating and Power Wiring: Taylor. G. E., (’o., Ltd., London.
_Electnc Wiring, Internal: Fairie. T.. & Co., Ltd., Glasgow.—
Equipments, Gauges, etc., for dealing with Brown Curtis Turbine 
Blading: Brown. J., & Co., Ltd., Clydebank. Electrodes: The
Quasi-Aiv Co., Ltd., London. -Feed Pump, 
factoring Co.. Wolverliampton.—Hides

Rees Roturbo Manu- 
[ides* and Leather Goods:
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April, 1920.

•Hull Work: Baird Bros., Ltd., North Shield®. -Lanyards,
Knite'* CoombV W.'.' Hevonport; Edwards, W., ^  Son, Brid-
^^"t-Locks: Butler, d.. Co.,
Kletcher, Willenlinll; Maraton, A., iv Lo., Willenhall; Mattox,

ham* The Tower ManuiacDuving j ûu., ^
head’ Hand Travellers: Morris H., Ltd.,
Platinum Wire and Sheets: Johnson,' Matthey, &
Lo7idon —Ribbons, H a t: Kenning, G., & Son, London; Stevens, 
T rnvpiitrvl Ltd Coventry.—Roots, Blower: Sturtevant
Engineering ‘Co.. Ltd., London.-Rollers, etc., lor Spreading 
Tables: Fairbairn, Lawson, Coombe, Barbour. Ltd., Leeds.
S e r g r ‘B m e r B ; ; V / T -  f
& Co., Luddenden Foot; Cliurchward, J., 'V^mit'l r̂na. Wellineton. Somerset, Gaunt,

den Foot.—screws; nubiei tv M|.Lag5,  ̂ ^
H & Co., Ltd.. Birmingham; Eaves, T., Ltd., Birmingham;
Guest, Keen Nettlefolds, Ltd., Biimiingham; Stokes A & 
Co., Birmingham.—Steam Superheaters lor Boilers: Babcock & 
Wilcox Ltd., London.—Shirts, White, Solt: Jamieson, W. J., 
A' Co .London.—Shoes, Black, Leather: Adams Bros., Raunds. 

•Threads: Campbell, H., Sr Co., Ltd., Belfast. Tlmrmometers.
Cossor, A. C.. tV Son, London; Reynolds, T. A., & Co., London; 
Tliompson, T. E., & Co,, Ltd., London.—Tin and Japanned 
Wares: Blood, T. G., Binningham; Bulpitt & Sons, Ltd., Bir
mingham; Froggatt A' Tvler, Ltd.. Birmingham; Griffiths <fe 
Browett, Birmingham.—Torch Batteries: British Ever Ready 
Co., Ltd.. London.—Water Tube Boilers: Babcock & Wilcox, 
Ltd., London.—Wire Work: Christie, G., Ltd., Glasgow; Dickson, 
J. London; Greening, N. & Sons. Ltd., Warrington; James, 
A. A., Ltd.. West Bromwich; Nicholls, J., & Son, Ltd., Bir
mingham ; Patent Process Wire Weaving Co., Glasgow; Potter, 
F. W., Co., London; Riddell, W., A Co., Glasgow; Rowat, 
A., & Co., Ltd., Glasgow; The Tower Manufacturing Co., Ltd., 
Worcester.—Worsted: Ambler, T,, & Son, Wakefield; Baldwin, 
J. J., A Partners, Ltd., London.

WAR OFFICE.
Works Services: Dismantling Buildings, Kings Lynn: Rose, 

Downs A Thompson, Ltd., Hull.—Maintenance of W.D. 
Buildings: Buttevant and Mallow: T. Kelleher, Cork. Carlisle: 
J. C, Vaughan & Sons, Hereford. Curragh: J. Dowling & Co., 
Dublin. Melton Mowbray; F. D. Goodwin, Melton Mowbray.' 
Lincoln: C. A. Fairchild, Lincoln. Omagh: J. McGrath, Omagh. 
Pontefract; J. W. Maw & Sons, York. Selby: J . . Backhouse, 
Junr., Selby. Youghal: M. Murray & Sons, Youghal.

MINISTRY OF MUNITIONS.
Acetylene Generators: Portable Furnaces & Patents, Ltd., 

Carrington, Nottingham.-^Axle Boxes: Robert Hyde & Sons, 
Ltd., Chesterfield; Thomas Summerson & Sons, Ltd., Darlington. 
—Axle Forgings, unmachined: Cammell, Laird & Co., Ltd., 
Sheffield; Thomas Firth & Sons, Ltd., Sheffield; Samuel Fox & 
Co., Ltd., Stockbridge "Works, near Sheffield; Taylor Bros. & 
Co., Ltd., Hunslet, Leeds.—Badges, Silver: S. J. Rose, London, 
W.C.—Belting, Canvas: Witty & Wyatt, London, E.C.—
Blacking Brushes: A. W. Knowles, Dartford; Alex. Reid & 
Sons, London, E .; Tlie South London Brush Co., London, S.E.; 
Titterton & Howard, London, W .; W. H. Vowles & Sons, Ltd., 
Stone House, Gloucester; S. D. Warren & Co., London, N.W.— 
Blazers: Clark & Son, London.—Boots: The Regulation Boot 
Co., Ltd., Raunds; Unity Co-operative Society, Ltd., Ringstead, 
Thrapston.—Cab Canopies, Collapsible: Rotax Motor Accessories, 
Ltd., London, N.W.—Carburettors (White & Poppe): W. H. M. 
Burgess, London. W.—Clocks, Watchmen’s: Buck & Hickman, 
London, E.—Clothing, Miscellaneous: Glanfield & Sons, Lt(i, 
London, E .; J. & B. Pearse & Co., London, E .; Robinson & 
Cleaver, London.—Composition, Moulding: George Longden & 
Sons, Sheffield.—Copper W ire: T. Bolton & Sons, London, E.C.; 
The India Rubber, Gutta Percha & Telegraph Works Co., Ltd., 
London. E .; Siemens Bros. & Co., London. E.—Cordage: Frost 
Bros., Ltd., London, E.—Driers, Ground in Oil: Colthurst & 
Harding, London, E.—Dyeing, Steaming and Pressing Clothing: 
The French Cleaning & Dyeing Co., Ltd., Southgate, N.; Rogers 
& Cook, Ltd.. London.—Economiser, Repairs and Supply and 
Erection of New Parts: Arthur Lowcock, Ltd., Shrewsbury.— 
Electric Batteries: Accumulators of Woking, Ltd., Woking; 
Tudor Accumulator Co., London, S.W.—Electrical Equipment: 
Edison Swan Electric Co., Ponders End, Middlesex.—Electric 
Motors: Bruce Peebles, Ltd., Edinburgh; General Electric Co., 
London, E.C.; J. H. Holmes & Co., Ltd., London, S.W.; Metro
politan Vickers, Ltd., London, E.C.—Gold Wings: Hobson & 
Sons (London), Ltd., London, W.—Hose Pipes, Canvas: F. 
Reddaway & Co., Ltd., London, E.C.—Hydraulic Tyre Press: R. 
Middleton. Leeds.—Insulators: Bullers, Ltd., London, E.C.—
Insidated Wire; G.E. Co., Ltd., London E.C.—Kettles, Tea: 
J. Sankey & Sons, Ltd., Bils" -r ---- > Bilston, Staffs.—Lamps, Electric; British
lliomson Houston Co., London, E.C.—Linoleum: Barry, Ostlers
I , Etd., Kirkcaldy.—Motor Spares: A.E.C., Ltd.,
London, E ; Albion Motor CarV'o., Ltd., London, W.; Associated

-E-; Brampton Bros., Birmingh CrossleylUotors, Ltd., Manchester, -niimler Hn rin.lr

Sunbeam Motor Car Co. Ltd., Wolverhampton; Triumph Cycl 
Co., Ltd.. Coventry.- Motor Boat Spares: Bergius Launch i\ 
Rngineering Co., Ltd., (ilasgow; Gastons Ltd., Txindon, "W.- 
Naphthalehe: Burt, Boulton & Haywood, London, E.C.—Motol 
Chains: Coventry Chain Co., Ltd., Coventry.—Oil, Lubricating, 
Bowring Petroleum Co., London, E.C.—^Paint: Colthurst 
Harding Ltd., London, E.C.—Paint, Ground in Oil: Lewi 
Berger & vSons, Homerton, E .; Burrell & Co., Millwall; Cooksi

j f.i.

••
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C‘-

&. Co., London, E.C.; A. Fergusson & Co., Ltd., Glasgow 
Henry Grace & Co., MUlwall; John Hare, Bristol; Locl«

1'

v--\

Blackett & Co., Newcastle-on-Tyne; Locke, Lancaster & W. W 
& R. Johnson & Son, Ltd., Lonclon, E .; Mersey White Le , 
Co., Ltd., Warrington; Walkers, Parker & Co., Ltd., Newcastle 
on-Tyne.^Pneumatic Covers: Associated Rubber Manufactun 
London, W .; Beldam Tyre Co., Brentford; Burnett Motor T̂  
Co., Trowbridge; Henley’s Tyre & Rubber Co., Gravesend" 
Press, Scrap Bundling: Rice & Co., Ltd., Leeds.—Pump Insta 
lation: Variable Pumps & Motors, Ltd., London, S.E.—Rop 
Galvanised Steel: Rylands Bros., Warrington.—Saucepans 
Beech, Hill & Co. Ltd., West Bromwich; T. & C. Clark 
Wolverhampton; A. Kenrick & Sons, Binningham; J. & J 
Siddons Ltd., "West Bromwich.—Seats, Saddle: Mason & So 
Ltd., Binningham.—Side Lamps: H. Miller & Co., Birmingh 

Spirit Levels: B. J. Hall, London, S.W.—Sponge Cloths
Charles Austin & Sons, Ltd., Manchester; Wm. Wild, Ltd., He' 
wood.—Spring Steel: Sanderson Bros. & Newbould, Sheffield.- 
Stamping Medals & Stars: Wright & Son, Edgware.—Steel, Bar 
J. Brown & Co. Ltd., Sheffield; J. F. Melling, London, S.W. 
Sanderson Bros. & Newbould, Sheffield.—Steel Plates: D. CJoll 
ville & Sons Ltd., Motherwell; South Durham Steel & Iroi 
Co., Ltd., Stockton-on-Tees.—Steel, Round: S. H. Burrows || 
Sons, Ltd., Sheffield; Coghlan Steel & Iron Co., Ltd., Leeds. 
Table Glass: Stevens & Williams, Stourbridge.—Tools foi 
Lathes: Charles Churchill & Co., Ltd., London, E.C.—Transl 
formers, Rotary: Newton Bros. (Derby), Ltd., Derby.—Vaci

r i f e !
w  If: ivhitf

Phoeni

I (

i-s ia '; -
:;uns.

Cable

Hjrkbridgei/J,, 
,Vo)Iwich;Apparatus (for emptying cesspools): Merryweather & Sons, Ltd.l, j F'Vc , Gu

Lead: Walkers, Parker & Co., Ltd.: Bro?. k Co., Ltd.. ^
S .E .-C ars, ir/‘ ,n'•1J

INDIA OFFICE: STORES DEPARTMENT.
I'

London, E.C.
Newcastle-on-Tyne. ̂ H . -

iftcle, 6c.: Bramj.t 
Mioweli & '

 ̂ r - “:i l

Acids: Burgoyne, Burbidges & Co., London, E .; Johnson i  ,,i. Manci'-̂ '■ 
Sons, Manufacturing Chemists, London, E.C.; W. J. Bush & Co., -loud.—Insulators: • 
Ltd., London, N.E.—Axles: Vickers, Ltd., London, S.W.-̂  yere, Ltd., Hr I- 
Balances: G. Salter & Co., Ltd., "West Bromwich.—BalsamdvjsjgJj Stoke-,.-In 
Burgoyne, Burbidges & Co., London, E.—Belting: R. & J. Didcl'i ,  Tunnicliffe h 
Ltd., London, E.C.—Bicycle Components: B.S.A. Cycles, L tdij^al: D. 
Birmingham.—Bismuthi Carbonas; T. Tyrer & Co., Ltd., London if̂ jncrete: D. G.
E.—Boxes, Strawboard: Townson & Mercer, Ltd., London, E.C.Iawaf.irHnp; Tti-ir.’- 

Casings, Pump: W. Simons & Co., Ltd., Renfrew.—Cells:!.'...cjjej-tor-Paint
Chloride Electrical Storage Co., London, S.W.—Copper, Sheet!;-,.i--paper, 
Birmingham Battery & Metal Co., Ltd., Birmingham.—C o p p e r , n i f i r , , !
Strip: The Shropshire Iron Co., Ltd., Hadley.—Core, GuttI?; •• W. F-jmilof'L! 
Percha: Siemens Bros. & Co., Ltd., London, S.E.—Coupl6i5'̂ *npns Rn-*- «• r
A.B.C. Couplers, Ltd., London, S.W.—Cresol: Jeyes’ Sanitarŷ ftij 
Compounds Co., London, E.C.; Newton Chambers & Co., Ltd., Qanvai-
London. W.C.—Crucibles: The Morgan Crucible Co., . tJ,. k
S.W.—Cutters: J. Elsworth & Sons, Ltd., London, E.C.—Cutting -p. V
Compound: Dussek Bros. & Co., London, S.E.—Dynamo: J* L-Twill- tt u ’
Stone & Co., Ltd., London, S.E.—Engines: Marshall Sons & Ckr.,,r t t j f “Sb 
Ltd., Gainsborough.—Engine Parts: Whiting, Ltd., London,
N.W.—Fans: J. Stone & Co., Ltd., London, S.E.—Forks, &c.: ; s.r», .
W. Hunt & Sons, The Brades, Ltd., Binningham.—Gauo: ’ bj
Robinson & Sons, Ltd., Chesterfield.—Generator: The LancasIuB 
Dynamo & Motor Co., Manchester.—Hexamine: Evans Sons, r‘̂  ^
Lescher & Webb, London, E.C.; T. W. Berk & Co., Ltd., L .5 ^  Ltd..
London, E.C.—Hose, I.R.; I.R. G.P. & Telegraph Works Co.!|j.^" Wire
Silvertown.—Ink: H. C. Stephens, London, E.C.—Lead, Ked: 6c.: ;
Walkers, Parker & Co.. Ltd., London, S.E.; London Lead 0.xid« V %Iand5TxJ n ______J ' * TT7_ T > ^ :A  Cr T̂ Uncnfi . i *VaiTirifrfi-.**Co‘., Ltd.. Gravesend.—Lead, White: Wm. Reid & Johnson. 
London, E.C.; Locke, Lancaster, & W. W. & R. Johnson & Sods,. 
Ltd., London, E.C.—Machines, Pumping; Worthington-Simpson.i 
Ltd.. London, W.C.—Machines, Printing: Furnival & Co., Ltd. 
Stockwell.—Machines, Refrigerating: J. & E. Hall, Ltd., Dart-t 
ford.—Machines, Waste-Cutting: Bentley & Jackson. Ltd., Bury.. 
—Metal Type: Hallett & Son, London, S.E.—Mowers: J. _WdIa« 
& Sons, Ltd., Glasgow.-

1 »
-■'SRi*

JDaon, JLiOndon, a.F.—mowers: j .  ''vauan  ̂ p
•Muriate of Ammonia: Chance & Hunt Grconp.:.-.̂ '

Ltd., London, E.C.—Oleum Morrhue: T. Hodgkinson, Prestons « 
King, London, E.C.—Paint: Locke, Lancaster, & W. W. & R 
Johnson & Sons, London, E.C.; R. Gay & Son, Ltd., London. 
S.W.—Paper, Cloth Backed: J. Blackwell & Sons, Manchester.-;

I 'r

I
.  1

w • •nanftr.rf, - ' 
,"  -“fi ]Pins, Iron: Guest, Keen & Nettlefolds, London, E.C.—Pip«8j - I), j

Stanton Ironworks Co., Ltd., Stanton.—Plant Creosotifl l̂j. fi_ j Ho
J. & J. Horsfield, Ltd., Dewsbuiy.—^Ploughs: J 
Ltd.; Glasgow.—Pump: Ruston & Hornsby, Lt(' 
Darlington Rolling Mills Co., London, E.C.—P 
Porter,. Ltd., Rochester; Marshall Sons & Co., I 
—Radio-Qualimeter: Newton & Wright, Lti' 
Shot, Chilled: Braniley Engineering Co., Ltd., 
Nitrate: Johnson & Sons {Manufacturing 
London, E.C.—Steel: J. Lysaght, Ltd.,

Wallace & Sonai - 
Lincoln.—Rails:) q|

■ rs; Aveling \ Hep
‘‘ainsborougbf :ii. i , | ‘‘ ? : r.-

J... ̂ nic .̂ -Silveir : ■ Aui-j
Chemists), “ ‘‘ i 
London, L.U

; r*'-:
Vj

am.

Wolverhampton Steel & Iron Co., London, S.W.—Stocks W j, - M L >
Dies: Pickford & Co.. Ltd., Sheffield.—Switchboards: Erskine - ^Co
Heap & Co., Manchester; Metropolitan Vickers Elec. ^
Co., Ltd., Manchester.—Syringes: A. E. Braid & Co., Ltd. d̂c
London, W.C.—Tablets: Parke, Davis & Co., L'd., London, B-"! • ‘
Tapes, Measuring: .1, Rabone & Sons, Ltd Birmingham*
Theodolites: Troughton. Simms. Ltd., Charltoi -Train ^1

■ ■ ~ ^ ” T-irrrr‘bio w Ilossley lUotors Ltd., Manchester; Daimler & Co., Coventrv; Equipment: J. Stone & Co., London, S.E. Tubes,
( k j . 'Z  '?■' ; E. Ewbank Leefe, London, E.C.; Stewarts & Lloyds, Ltd., 01asgow.--Tubes, Stay; Stewavt̂ ^̂ ^
Gastons Ltd.. I.ondon. W.; Phelon & Moore Ltd., Cleckheaton; Lloyds. Ltd., Glasgow.—Type : IT. W. Caslon k  Co., Ltd., Ix>ndoiij

F8
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^^ther & Sons. 
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April, m o .
C( )NTRAO'

nore cc <̂ o.. j.ta., uiasgow 
yondon, SAV.—Wire: Tlie 
;iliotts Metal Co., Ltd

s : Hansomes & Rap ;r  Ltd 
le Shropshire Iron Co. Ltd ^

AT • f n  T ■’ ; Rylands Btos^ u ?  ’»Varnngton; Dorman, Long & Co., Ltd., Middlesbronrrh . n
jisulated & Helsby Cables London, \V C • T Rnifr?
‘■,td„ London, E.C.; Hall's Barton Ropery Co T m  
[Sine Plates: A. W. Penrose & Co., Ltd." Lmdon, E.C."

POST OFFICE.

Apparatus, Telegraphic: Automatic Telephone Mn.,nf=T,* • 
Do., Ltd., Liverpool; British L. M. Ericsson Manufacturhm'^ p”® 
Ltd., Beeston; International Electric Co.. Ltd Tottenliam v ? ? '’
Pl.'oeni.x Telephone & Electric Works Ltd.,
Siemens Bros. & Co., Ltd., Woolwich; T. E. Tliomnso, * p ' 
Undon, E.C.; Whitfield Aviation, Ltd.. Richmond^ADnarat^?«’ 
relephonio: Automatic Telephone Manufacturing Co f t  d ’
Liverpool; British L. M. Ericsson Manufacturing Co’ T t^  
Beeston; Edison Swsti Electric Co., Ltd., Powders’ Et,h’ 
Afiddlesex; General Electric Co., Ltd. Karnmersmith t

U d T ^  Charles Peacock ^  Co'
tfanchester; ’Pli'oeni.x Telephone & E l^ctrf w C t  Ltd ’ S o l ’

relephone & Electric Co. Ltd., D apnham ; Western lleotri! 
>0., Ltd., North Woolwich, E.—Boots: Adams Bros Pannri. 
.yellingborough; J  Horrell & Son, Raunds, W ellingbLugli 
jtephen Walker, Walgrave, Northants.—Bits, Solderina- 
?ock & Sons, Cradley, Staffs.—Brackets: Walls Ltd Bir’ 
uingham. Cable, Telegraphic & M ephonic: Briti’sh Insulated 
i Helsby Cables, Ltd., Helsby; Hackbridge Cable Co Ttd 
lackbridge; W. T Henley's Telegraph Woil's Co., L t ^ ’ North 
•Voolwich; Hoopers Telegraph & India Rubber Works Ltd 
jondon, E.; New Gutta Percha Co Ltd., London, S.E.; Siemens 
Iros. & Co., Ltd., Woolwich.—Candles: J. C. & J  Field Ltd 
yondon S.E.-Cars, Side: Mills Fulford, Ltd., Coventry; Chains! 
.ycle, &c.: Brampton Bros., Ltd., Birmingham.—Clips, E arth : 
i. ohoweil & oonSy Stirchley^ Birmingham.—Cotton Drill • 
lanchester Khaki Ltd., Manchester; R. & J. Partington! 
-td., Manchester.—Pmials, Pole; H. W. Workman, Woodchester 
troud.-lnsulators; J. Bourne & Son, Ltd., Denby, Derbyshire; 
fullers, Ltd., Hanley, Stoke-on-Trent; Doulton & Co Ltd 
urslem, Stoke-on-Trent; Litholite Insulators, Ltd., London E • 
aylor, Tunnicliffe & Co., Ltd., Hanley, Stoke-on-Trent.—Irons! 
erminal; D. Willetts, Ltd.,. Cradley Heath, Staffs.—Kiosks, 
oncrete; D. G. Somerville & Co., Ltd., Charlton.—Material, 
.eiaiorcing: British Reinforced Concrete Engineering Co Ltd 
[lanchester.—Paint, White: Foster, Mason & Harvey, Ltd!' 
ondon, S.E.—Paper, Baudot Morse and Wheatstone: Waterlow 
Sons, Ltd., Old Ford and Peckham Grove, S.E.—PIat:s, Earth:

. & W. Farmiloe, Ltd., Nine Elms.—Plugs, Cable, Distribution: 
lemens Bros. & Co., Ltd., Woolwicli S.E.—Rods, S tay: Buffers, 

Tipton.—Rods, Zinc: Siemens Bros. & Co., Ltd., Woolwich, 
.E.—Sheets, Canvas: Wm. Ritchie & Son, London, E.C.—Spikes, 
asuliuor: Thomas Parish & Son, Halesowen.—Spindles: Buffers, 
td., Tipton,—Tents: J. Smith & Co. (London, E.), Ltd., London, 

Twill: Hugh Spencer & Co., Manchester.—Wallboards:
& J. Irving, Glasgow.—Washing &c.. Mail Bags: Quantock 

Laundry, Ltd., London, S.E.—Waste, Cotton: A. Smart 
Ltd., Rockcliffe Mills, Collyhurst, Manchester.—Wax, 
Blackwood & Co., Ltd., London, E.C.—Wire, Bronze:

, , y?9, ^ ^  Sons, Ltd., Oakamoor; British Insulated &
elsby Cables, Ltd., Prescot.—Wire, Copper, E. and S.S.C.: 
ondon Electric Wire Co. & Smiths, Ltd., Leyton.—Wire, E.L. 
lexible Twin, &c.: Macintosh Cable Co., Ltd., Derby.—Wire,

B.ylands Bros., Ltd., Warrington; Whitecross Co., 
—Wire, V.I.R.: Hooper’s Telegraph & India 

,mber Works, Ltd., Millwall Docks.—Circulating Pump: Post 
mee Central Power Station, The Rees Roturbo Manufacturing
0. , LW., London, W.C.—Laying Conduits: Spalding, Hodge 
Tos. (Contractors), Ltd., Birmingham; Hop-Victoria, J. Mowlem
Co., Ltd., London, S.W.; Park-Ealing, J. Mowlem & Co., Ltd.,

j Hop-Lee Green Junction, R. M. Parkinson, 
edford; Greenwich-East Junction, W. H. Wheeler & Co., Ltd., 
ondon, vS.E.; Willesden (Walm Lane), 0. C. Summers, London,
1. ; London-Southampton (Section I), Hardy & Co., Woking; 
ondon-Southampton (Section II), R. Armistead, Chorlton-cum- 
ardy, Manchester; London-Bristol-Newport (South Midland

Hodge & Co., Rednal, near Birmingham; 
uthall, G. J .  Aiderson, London, E .; Glasgow, R. & C. Murray, 

aisley. Provisim of Lift Gates and Locks: Birmingham
Li-n̂ ‘ Depot), Etchells, Congdon & Muir, Ltd., 

j^ester.—Telephone Exchange Equipment:
iic Telephone Manufacturing Co., Ltd., London,

, , Automatic Teleplione jManufacturing Co., Ltd.,
. .. /'llk ley , Siemens Bios. & Co., Ltd., Woolwich,

u ' J (South), Peel-Conner Telephone Works, Ltd.,
''if  ̂j  Willesden, Peel-Conner Telephone Works, Ltd.,
liord, Lancs; Guildford, The British L. M. Ericsson Manufac- 

jiring Co., Ltd.,' London, W.C.—Conveyance of Mails: Bevan
mothers, Swansea; F. D. Troughton, Bromley, Kent.

*

^pi. STATIONERY OFFICE.
Anting, Ri ag or Binding: 100,000 Recruiting Posters; 
•|U00 Recruitiitg-Posters; 30,600 Recruiting Posters: J. Weiner,

|anitar} 
Sons, 

laling: 
iiomas

pordrougli 
Incoats, _ 
lalvern, Aû  ̂
’.C.2

B o i  f  “S ' L t d .

ooq

750p o k s ;  600'Books; 1 200“'’yn'i'''' 6,000
pndon, E.C. 24,000 Files ^aterlow &Lond

London, E. 
Lock Label 
Sons, Ltd.,

c. Cak;bre;d; London. "fiO L S i s e ' ' L e i f  Hindis"

& Co., Ltd.,^St. Annes on^Sea I^«^ertson

xx.^owarth & Co., Lid., Manchester: 100,6o6 Books J  clrl^
& Son, Loughborough. 4,000 L.L. Binders • 1 SOO T V n- i  ̂
Harrison & Sons, Ltd., London WC innnn^^^^ L.L. Binders:
LnnHnT. v n  conn V 10.000 Forms: J. Adams,

K

FRe; E^dwa|d foIUnf tT v td a fe f ’m «
L r \ f d  Z f f a f '"a - ’Robert c ; 4  &Moffat, Airdne; James R. Crompton & Brothers 
Ltd Fisher & Co,, Ltd., Kettlebrooke, Tamworth^
C r ^ I ld ^ T r e  ®i^yi'‘°ib 9“H°npton; R. Sommerville & Eo., Ltd Creech, Taunton; Spicer Brothers, Ltd., Eynsford
Kent; Ulverston Paper Co., Ltd., Furness, Ulverston; Wiggins'
Teape & Co., London; Ramsbottom Paper Miffs, Mancheslier'
Golden Valley Paper Mills, Bristol; Daily Telegraph Mills'

Marlow; R. Fletchers & Sons,' 
Manchester; Star Paper Mills, Feniscowles; Lepard & Smiths,
Ud., London; T. Chalmers & Co., Linlithgow; Mr. A E 
Al^allandain, London; Fourstones Paper Mills, Fourstones; J 
Shackleton, Bradford; E. J. Bradstreet, London; Smith, Stone 
& Knight, Bristol; S. Jones & Co., London; J. Halden & Co., 
p d d ish ; West & Partners, London; Allot, Jones & Co.; 
Liverpool; Drake, Driver & Leaver, Ltd., London, E.C.; S. C. & 
P. Harding^ Ltd*, London; The Crusader Manufacturing Co., 
Walthamstow; Strafford, Ltd,, Manchester; Esco, Ltd., London; 
The Hendon Paper Works Co., Ltd., Hendon, Sunderland; 
The Northfleet Paper Mills, Ltd., Northfleet, Kent; Olive & 
Partington, Ltd., Turn Lee and/or Barrow; Cooke & Nuttall, 
Vale Mills, Horwich; Guard Bridge Mills, Fife; Fisher & Co., 
Tamworth, Lines; Holliiigworth & Co., Maidstone; East 
Lancashire Miffs, Radcliffe, near Manchester; J. B. Green & 
Son, Maidstone; Thomas & Green, Wooburn, Bucks; Smith, 
Anderson & Co., Leslie, Fife; C. Marsden & Sons, London, E.C.; 
A. Pirie & Sons, Bucksburn; T. B. Ford, Ltd., Loudwater; 
H. Band & Co., Brentford; H. & L. Slater, Ltd., Macclesfield; 
Drawing Office Supplies, Ltd., London, E .; Wellington & Ward, 
Elstree, Herts; P. & J. Arnold, Ltd., London, N.; Norton & 
Gregory, London; Lloyd’s Packing Warehouse, Manchester; 
A. M. Peebles & Sons, Lancs.; J. Spicer & Sons, London, S.E.

H.M. OFFICE OF WORKS.
■ Building Works, etc.: Ashford Post Office: Sub-contractors 
for steel-work: Redpath, Brown & Co., Ltd., London, S.E.; Bir
mingham, Erection of Huts at Beacon and Lickey Hostels: trank 
Butterworth, Manchester; Cardiff, Bute Docks, Erection of Em
ployment Exchange: Knox & Wells, Ltd.,
Alterations to Employment Exchange: John Taylor, Clydebank; 
Forest Gate Post Office, Sub-contractors for Joinery: The Middle
sex Joinery Works, Ltd., London, E.;
Office, Sub-contractors for Slating, etc.: John Williams & Oô , 
London, S.E.; Grantham, Erection of Post Office : Thô - 
& Co., Nottingham; Hampton Court, etc., ^^trict, Ordinary
Works and Repairs: Limpus & Son,
on-Thames, Erection of Post Office: E. C. Hughes, Wokiiigham,
Ilford, Erection of Huts for Ministry of -j'
Ilford; Isleworth Post Office, Sub.coMracto.;s or Slatmg W T.

J l of
Manchester;

l>UH/erwui i-ii, ***
for Ministry of rensiuua. ----------
cjmith Kensington, Erection of Now Laboratory at Imperial
C o C e  o r S ^  A. Roberts & Co., Ltd., London, W.; Sub
contractors: Concrete Block Flooring: Malcolm Macleod & Co.,

I
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London, E.; 01a^mg: John M Newton & ®

fng; ’ Helliwell & Co., IJd., London, S.W.; Pl-^tering: Geo. 
Rome & Co., London, S.W.; Plumbing, etc.: Bea-^n & Sons,
London S.W.; Steelwork: The Soraerville-Barnard Construction
Co., Ltd., London, S.E.; Tiling etc. : A. J  Tatham, ’
W ; Stratford, Erection of Telephqne Exdiange: 
will London, E.; Tottenham, Extension of Telephone Exchange. 
W. H Cooper, London, W.; Walthamstow, Extension of Sorting 
Office; Man-able Bros., London, E.; West "Wimbledon, Erection 
of Sorting Office: Pasterfield & English, London, ° ’W’» ^  
contractors: Asphalte: Engert & Rolfe, L td, London Sted^ 
work: Drew-Bear, Perks & Co., Ltd London S.W.; Ston^work^
AVeblier & Corben, Ltd, London, S.W.; W o k ^ ^
of Huts, etc.: E. C. Hughes, VVoKinE
Generating Sets for Ministry ----------  ̂ i - t +•
Engineering Co., lAd., Wembley; Liverpool Wool Disinfecting
Station-Boiler Settings, etc.: Timrnis & Co., Stourbridge; Coal
Handling Plant, etc.: James Proctor, Ltd., Burnley; Machinery:
John Petrie, Junr., Ltd., Rochdale; Saltasli, Hot Water Apparatus
at Ministry of Pensions Camp: Edward Deane & Beal, Ltd.,
London, E.C.—Furniture and Fittings: Dressing Chests: R. Biggs
& Co., London, E.; The Bennet Furnishing Co., Ltd., London,
S.E.;’ Laboratory Fittings for Ministry of Pensions, Epsom: 
S. N. Soole & hon, Richmond.—Miscellaneous: Lincoln Statue,
Granite Pedestal: Penning & Co., Ltd., London, W .; Liverpool 
Antlirax Disinfecting Station, Steelwork: Edward Wood & Co., 
Ltd., London, E.C.

CROWN AGENTS FOR THE COLONIES.
Beds, Camp: “ X ” Chair Patents Co., Hayes, Middlesex.'

Boiler ;■ Fergusson Bros. (Port Gla^ow), Ltd., Port Glasgow.— 
Bolts and Fastenings, Permanent w ay; Guest, Keen & Nettle-
folds, Ltd., London,'E.C.—Brick Machines: Vickers, Ltd., London, 
S.W.—Bridge: Cleveland Bridge and Engineering Co., Ltd., 
Darlington.—Cables &c., Telephone: Callender’s Cable & Con
struction Co., Ltd., London, E.C.; British Insulated & Helsby 
Cables, Ltd., London, W.C.—Calico: J. Parkyn & Co., Man
chester.—Canvas, Flax: Baxter Bros. & Co., Dundee.—Chairs, 
Camp: “ X ” Chair Patents Co.j Hayes, Middlesex.—Clothing, 
Blue Serge: T. Briggs (London), Ltd., London, E.C.4.—Concrete 
Block Making Machines: Winget,'Ltd., London, S.W.l.—Cranes, 
Locomotive Steam: Stothert & Pitt, Ltd., Bath.—Crushers, Stone, 
Spares for: H. R. Marsden, Leeds.—Cycles, Motor: Triumph 
Cycle Co., Ltd., Coventry.—Drabette: T. McLaren & Sons, Kirk
caldy.—Dredger Spares: Edgar Allen & Co., Ltd., Sheffield.— 
Drill, Khaki, Grey Cotton: E. p inner & Co., Manchester; J. 
Booth & Co., Manchester.—^Duck, Tent: Richards, Ltd., 
Aberdeen.—Duck: T. McLaren & Sons, Kirkcaldy.—Drugs, &c.: 
Burgoyne, Burbridges & Co., East Ham, E.—Engines, Diesel, 
Spares for: British Electric Co., Ltd., London, W.C.—Engine, 
Semi-portable: Marshall, Sons & Co., Ltd., Gainsborough.—Fang 
and Fish Bolts and Nuts: C. Richards & Sons, Ltd., Darlaston.— 
Fezzes: Vero & Everitt, Ltd., Atherstone, Warwickshire.—Fish
bolts and W.l. Spikes: Bayliss, Jones & Bayliss, Ltd., London, 
E.C.—Flannel:. Radcliffe & Co., Rochdale.—Hammer, Steam:
B. & S. .Massey, Ltd., Openshaw, Manchester.—Haversacks, &c.: 
War Department, Woolwich.—fcnges, Locks, &c.: V. & R. 
Blakemore, London, E.C.—Lighting Apparatus and Mast, Buoys, 
&c.: Trinity House, London, E.C.—Locomotives: Nasmyth, 
Wilson & Co., Ltd., Patricroft, Manchester.—Mekometers:' 
Ministry of Munitions, London, S.W.—Motor Car Spares: Ford 
Motor Co., Ltd., IManchester; Albion Motor Car Co., Ltd., 
Glasgow.—Oil: C. C. Wakefield & Co., London, E.C.; Vacuum 
Oil Co., Ltd., London, S.W.—Oil, Fuel: Miller Bros., Liverpool.— 
Pans, Feeding: Jones Bros. (Wolverhampton), Ltd., Wolver
hampton.—Paper: A. Cowan & Sons, Ltd., London, E.C.;
C. Baker & Co., London, E.C.— P̂ipes,* Bends, &c., Galvanised: 
Stewarts & Lloyds, Ltd., Glasgow.—Pipes, C.I.: Sheepbridge

■ Coal & Iron Co., Chesterfield.—Plates, Vehicle: Imperial Enamel 
Works, Birmingham.—Pumps, &c.: Tylors (Water & Sanitary), 
Ltd., London, N.—Bails, Steel, &c.: Guest, Keen & Nettlefolds, 
Ltd., London, E.C.; F. Tlieakston, Ltd., London, E.C.—Rollers, 
Road: Ayeling & Porter, Ltd., Rochester; Wallis & Stevens, 
Ltd., Basingstoke; Barford & Perkins, Ltd., Peterborough.— 
Ropes, Steel Wire: Bullivant & Co., Ltd., London, E.C.— 
Saddlery: D. Mason & Sons, Birmingham.—Serge, Blue: J. W. 
Whitworth, Ltd., Luddendenfoot, Yorks.—Sheathing, Mimtz 
Metal: Allen, Everitt & Sons, Ltd., Smethwick.—Sheets, Wagon: 
J. T. Inglis & Sons, Dundee.—Signal Apparatus, Railway: Tyer 
& Co., Ltd., London, —Stationery: Waterlow & Sons, Ltd.,
London, E.C.—Steel Sheets, Plates, &c.: F. Braby & Co., Ltd., 
London, E.C.; P. W. Maclellan,' Ltd., Glasgow; Wolver
hampton Corrugated Iron Co., Ltd., Ellesmere Port, Birkenhead. 
—Surgical Sundries: Down Bros., Ltd., London, S.E.—Switch
boards, Telephone: British L. M. Ericsson Manufacturing Co., 
Ltd., London, W.C.—Tarco: R. S. Clare & Co., Ltd., Liverpool.— 
Telephone Materials: British L. M. Ericsson Manufacturing Co., 
Ltd., London, W.C.—Tents: T. Briggs (London), Ltd., London, 
EX^; Silver & Edgington, London, S.E.^Track, Portable: Robert 
Hudson, Xjtd., Leeds; W. Jones, London, E.C.—Train, Lighting 
Spares: J. stone & Co., Ltd., London, S.W.—Tubes, Boiler: 
Weldless Steel Tube Co., Ltd., Birmingham; Muntz’s Metal Co., 
^cl., iTench Walls, near Birmingham.—Tubing, Galvanised 
water: Stewarts Lloyds, Ltd.. Glasgow.—Tyres: Cammell, 
i^aird tVp Co Ltd Sheffield.—Vaccine: Lister Institute, Hayle, 
C o™ U .-yarn ish : Kearsley & Co.. Ripon.-Waste, Oottbn:

o If NoHingliam,—Weighbridge: W. Hodgson &
Co'salterd! S-*"* *

I
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H.M. PRISON COMMISSION.
Boards, Bolts, Stocks, &c., for Brushmaking: Verinder & Sons, 

Ltd., London, E.C.—Cotton Materials: Cottrill & Co., Ltd,. 
Manchester; D. Gurteen & Sons, Haverhill; Milns, Cartwright, 
Reynolds & Co., Ltd., Southwark, S.E.; C. Openshaw & Sons, 
Manchester; J. Thomas & Co., Ltd., Manchester; Woods Sons & 
Co., London, E.C.—Grindery: Wm. Barbour & Sons, Ltd., 
Lisburn, Ireland; J. Legard & Sons, Wakefield; E. Penton & 
Son, London, W .; Pocock Bros., London, S.E.; Pryke & Palmer, 
Ltd., London, E.C.; Wilkins & Denton, Ltd., London, E.C.— 
Haberdashery, &c.: Wm. Barbour & Sons, Ltd., Lisburn, Ireland; 
John Bond (London), Ltd., London, N.; Buttons, Ltd., Bir
mingham; Jas. Grobe & Sons, Ltd., Halesowen; Milns, Cart
wright, Reynolds & Co., Ltd., Southwark, S.E.; Milward & 
Sons, Ltd., Redditch; Newey Bros., Ltd., Birmingham; J. F. 
Percival, Ltd., London, S.E.; Smith & Wright, Ltd., Binnin^iani; 
.1. Whitmore & Co., Leicester; T. Whittles, Ltd., Leek.—Hemp, 
Jute and Linen Materials: Blyth & Co., Kirkcaldy; Cottrill & 
Co., Ltd., Manchester; D. & K. Duke, Brechin, Scotland; S. A. 
Jones & Co., London, E.C.; R. Stocks & Co., Kirkcaldy; Woods 
Sons & Co., London, E.C.—Leather: J. Dixon Bros. & Taylor, 
Bermondsey, S.E.; Handford, Greatrix & Co., Ltd., Walsall; 
Galisworthy & Sons, Lincoln; Pocock Bros., London, S.E.; 
Wilkins & Denton, Ltd., London, E.C.—Mailbag Simdriea: 
Barton & Sons, Ltd., Walsall; J. G. Ingram & Son̂  Ltd., London, 
E .; Milns, Cartwright, Reynolds & Co., Ltd., Southwark, S.E.; 
C. C. Walker, Ltd., Walsall; Woods, Sons & Co., London, E.C.— 
Materials for Belts, Pouches and Leggings: F. Dowler & Sons, 
Aston, Birmingham; C. C. Walker, Ltd., Walsall.—Tin Plates: 
Brooker, Dore & Co., London, E.C.; C. Hatton & Co., Ltd., 
London, E.C.—Tools, &c.: Herbert, Kershaw & Co., Ltd., Bir
mingham; A. W. Lyne & Co., London, S.E.; Pryke & Palmer, 
Ltd., London, E.C.; Hy. Woolley & Co., Redditch.—Uniform 
Cloths: Colbeck Bros., Ltd., Wakefield; R. Gaunt & Sons, Ltd., 
Farsley, near Leeds; John Hainsworth & Sons, Farsley, near 
Leeds; W. & T. Huggan, Bramley, near Leeds.—Weaving Gear: 
Thos. Miln, Ltd., Dundee; Milner & Firth, Ltd., Yeadon; Jas. 
Wilson, Stanningley, Leeds.—Weaving Materials (Cotton, &c.);
Andrew & _iramall, Ltd., Manchester.—Weaving Materials 
(Woollen): Baxter & Thrippleton, Kirkstail, Leeds; Milns, 
Cartwrisrht, Reynolds & Co., Ltd., Southwark, S.E.—Woollen

Baxter & Thrippleton, Kirkstail, Leeds; Milns
______Reynolds & Co., Ltd., Southwark, S.E.—Office of
Broker for the Selection and Purchase of Coir Yarns and Fibre 
at Public Sales : Baston & Finninger, Ltd., London, E.C.

• • / 
lartwright,

Materials:
Cartwright,

BROADMOOR ASYLUM.
Boots: Pocock Bros., London, S.E.—Gheesemongery: G. T. Cox 

& Sons, Ltd., London, E.C.—Coals: E. Foster & Co., London, 
W.C.—Drugs and Druggists* Sundries: C. J. Hewlett & Son, 
Ltd., London, E.C.—Earthenware: J. Green & Nephew, Ltd., 
London, E.C.—Groceries: G. T. Cox & Sons, Ltd., London, E.C. 
—Haberdashery: G. Brettle & Co., Ltd., London, E.C.—Hosiery, 
Blankets, etc.: Milns, partwright, Reynolds & Co., Ltd., South
wark, S.E.—Leather: Pocock Bros., London, S.E.—Linen Drapery: 
Milns, Cartwright, Reynolds & Co., Ltd., Southwark, S.E.— 
Meat: B. Coveil, London, N.W.—Oilmen*s Articles: Pryke & 
Palmer, Ltd., London, E.C.—Uniform Caps: Milns, Cartwright, 
Reynolds & Co., Ltd., London, S.E.—Woollen Drapery and 
Tailors* Materials: Milns, Cartwright, Reynolds & Co., Ltd., 
London, S.E.

METROPOLITAN POLICE.
Alterations 

London, S.W.- 
Hill, E.l.

at Brixton Police Station: Adamson & Sons, 
telmet Contract: J. Compton *& Sons, Tower

PUBLIC WORKS, DUBLIN.
Dublin: Electrical Works and Suj>plies: Handley & Robinson 

Ltd., Dublin,

NOTICE.
The p rice  o f the “  L a b o u r  G a z e t t e  ”  w Id . ( 3(Z. post free). 
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