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EMPLOYMENT, WAGES, DISPUTES
AND PRICES IN APRIL.

E m p l o y m e n t .
E m pl o y m e n t  during April continued bad, though there 
was an improvement in some of the industries not directly 
affected by the disputes in the engineering and shipbuild
ing trades. Among the industries showing an improve
ment were coal mining, the tinplate trade, the cotton, 
jute, and wool textile industries, and the clothing trades.

The percentage unemployed among members of trade 
unions from which returns are received was 17’0 at the 
end of April, as compared with 16’3 at the end of March, 
The percentage unemployed among workpeople insured 
under the Unemployment Insurance Act* was 14*4 at 
24th April, the same as at 27th March. The percentages 
for males and females at 24th April were 16*8 and 8*6 
respectively.

The total number of workpeople registered at the 
Employment Exchange* as unemployed at 24th April 
was approximately 1,699,000, of whom 1,346,000 were 
men and 259,000 were women, the remainder being boys 
and girls. At 27th March the number on the live register 
was 1,690,000, of whom 1,319,000 were men and 277,000 
were women.

In addition to those unemployed 114,000 males and 
75,000 females were registered on 24th April as working 
systematic short time in such a manner as to entitle them 
to benefit under the Unemployment Insurance Act. At 
27th March the corresponding figures -were 131,000 males 
and 91,000 females.

The number of vacancies notified by employers to 
Exchanges and ui^lled at 24th April was 18,400, of 
which 4,600 were for men and 11,300 for women, com
pared with 17,400 at 27th March.

W a g e s .
There were further substantial reductions in wages 

during April. In the industries and services for which 
statistics are collected by the Department the changes in 
rates of wages reported during the month resulted in a 
reduction of approximately £700,000 in the weekly full
time wages of 3,200,000 workpeople. The increases re
ported amounted to only about £7,000 per week in the 
wages of 150,000 workpeople.

The principal bodies of workpeople whose wages were 
reduced were building trade operatives, workpeople 
in the cotton and wool textile industries, coal miners, 
and railway servants. Building trade operatives sus
tained a reduction of 2d. per hour. In the cotton industry 
there was a reduction of 40 per cent, on standard list 
prices, equivalent to about 16J per cent, on current 
rates. The wages of woollen and worsted operatives in 
Yorkshire were decreased, under a cost of living 
shding scale, by 10 per cent, on basis rates (about 
0 per cent, on current rates) in the case of time- 
workers, the wages of piece-workers being propor
tionately reduced. In the coal mining industry 
there ivere deci*eases, varying from under 1 per cent, to 
about 2 per cent, on current rates in. the York
shire and East Midland area, Lancashire, North Staf
fordshire and Cheshire, and the Forest of Dean, and 
slight reductions in the subsistence wage in Northumber-

• The figures given relate to Great Britain and Northern Ireland, and exclude 
the Irish Free State.
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land and Durham j on the other hand the percentage pa-y- 
able on standard rates was increased by the equivalent of 
from about 1 to 2J per cent, on current rates in the case 
of coal miners in Northumberland, Uadstook, Bristol and 
■Scotland. In the railway service wages were reduced bv 
4s. a week.

Since the beginning of 1922 changes in rates of wages 
reported to the Department have resulted in a net reduc
tion of over £1,900,000 in the weekly rates of wages of 
6,800,000 workpeople, and a net increase of about £3,300 
in the wages of 22,000 workpeople.

T r a d e  D i s p u t e s .
The number of trade disputes involving stoppages of 

work, reported to the Department as beginning in April, 
was 38. In addition, 58 disputes, which began before 
April, were still in progress at the ibeginning of the 
month. The principal disputes in progress were those, 
involving nearly a quarter of a million workpeople, which 
began in March in the engineering and shipbuilding 
industries and continued throughout April. Early in 
May a settlement of the shipbuilding dispute was 
effected, but in the engineering industry the look-oiut of 
members of the Amalgamated Engineering Union was 
extended to members of other Unions.

The total number of workpeople involved in all dis
putes in progress in April (including those workpeople 
thrown out of work at the establishments where the dis
putes occurred, though not themselves parties to the dis
putes) was about 270,000^ as compared with 280,000 in 
the previous month and 1,190,000 in April, 1921. The 
estimated aggregate duration of all disputes during 
April was about 5,800,000 working days, as compared 
with 3,500,000 days in March, 1922, and 23,800,000 in 
April, 1921. Tlie exceptional magnitude of the fignres 
for 1921 was due to the general stoppage of work in the 
coal-mining industry, in which over 1,100,000 work
people were involved.

R e t a il  P r i c e s .
A t 1st May the average level of retail prices of all 

the commodities taken into account in the statistics 
prepared by the Ministry of Labour (including food, 
rent, clothing, fuel, light and miscellaneous items) was 
about 81 per cent, above that of July, 1914, The corre
sponding figure for 1st April was 82 per cent., and. that 
for 1st May, 1921, was 128 per cent. The highest 
point reached by the figure was 176 per cent, above the 
pre-war level, in November, 1920. Apart from a slight 
interruption in the summer of 1921, there has been a 
continuous decline since that date, and the figure now 
recorded is lower than that for any date since October,
1917.

The statistics are designed to indicate the average 
increase in the cost of maintaining unchanged the 
pre-war standard of living of working-class families. 
Accordingly, in making the calculations, the changes in 
the prices of the various items included are combined in 
proportions corresponding with the relative importance 
of those items in pre-war working-class family expendi
ture, no allowance being made for any changes in the 
standard of living.

For further particulars and details of the statistics 
reference should be made to the article on page 207.
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d i s p u t e s  in  t h e  e n g in e e r in g  a n d
SHIPBUILDING INDUSTRIES.

brought the account
T he  Lauoub industry, on the question of the

4 30“  m ®the re sZ e d  n^otiations between the eniployera 
fnd th^ U n Z s Z t h e r
broke down on he q«»tion of ?, 4s i.. recognised

"'Ti‘'e“ o£ X '^ u Z n s  0>th^ t h Z  theZnalgam ated Engineering

negotiation ? n r i l  but without Euccess. In the meantime the 
21st Q^been able to arrange a meeting between repre-

s S v e s  « l ^ l ' | , 7 Z n t ^ n “ô ‘pTgrZs^^^^^^^ ‘a\  ̂S

^‘̂ Sfi1he"2th rp^1u“ t Z S  t n ^ a S  Council and tlm
C o Z it te e  met in confepnce, imd arr^ ged  (i) to

'U ' fnrr^y^Ck^r iT t fT  TTmOTl ‘W lt u  3b VICW  l O

r e Z Z is Z g 1 Z S Z o n tT m o 7 g 'a i r ^ ^ ^  and (ii) that
the Govemmfnt should be asked m the House of (k>mmono on 
the following day to set up a Court of Inqui^  under the Indus
trial Courts Act: On the same day the employers informed the 
Unions that, in the event of a Court of Inquiry being set up, 
they would no longer consider themselves bound by any pio- 
nosals made by them since the commencement of the negotiations

On the following day (26th April) the Minister of Labour had
separate interviews with the executive of the Amalgamated

____Engineering Union, the Negotiating Committee of the ^her 
Unions, and representatives of the employers; and Mr. Cham
berlain, in reply to a question in the House of Commons asking 
whether the Government would now set up a Court of Inquiry, 
stated that the men’s representatives were then considering the 
latest communications from the employers, and requested that 
the question should be postponed until the following day.

On the 27th April the employers decided to open federated
^  ^  A  _  *  ,  I  . 1  __________ 1  _  ^  — 1shops on the 3rd May to men willing to accept the employers’ 

conditions individually. '' " ' ' 'On the same day Mr. Chamber-
lain announced in the House of Commons that  ̂an ex
tension of the lock-out seemed inevitable, and that in those 
circumstances the Minister of Labour had appointed Sir William 
ISIackensie, K.B.E., K.C., to be a Court of Inquiry under Part II. 
of the Industrial Courts Act, so that the public might have an in
dependent account of the dharacter and the limits of the question, 
or questions, in dispute. A preliminary sitting of the Court was 
held on the’28bh April, when it was arranged that the inquiry 
should begin on the 3rd May, and should be open to representa
tives of the Press. Owing to the limited accommodation the 
general public were not admitted. During the course of the 
inquiry, which lasted from the 3rd May to the 6th May, a private 
meeting between the two parties took place on the 5th May, at
^  — _____ - - ^  ^  ̂  1 ^  ^  C  d  i  — A 1 1 « A ^  M A  ^  1 »  Mm m ^  A A 1% A I Athe sugg^tion Sir William Mackenzie, but without result.

The Keport* of the Court of Inquiry, which was issued on
the 10th May, gives a history of the dispute, and draws the 
conclusion that the real cause of the stoppage of work was the 
refusal of the workpeople, through their ballot, to assent to 
the proposition that “ instructions of the management shall be 
“ observed pending any question in connection therewith being 
“ discussed in accordance with the procedure for avoiding dis- 
“ putee.” Clauses 1 and 2 of the memorandum of the 17th and 
18th November, 1921,+ are not in any sense the subject of 
difference or dispute. So far as the Unions other than the 
Amalgamated Engineering Union are concerned, the difference 
arises solely in respect of Clause 3. In the case of the Amalga
mated Engineering Union the section of the memorandum respect-
% A m A  a  A ^  ̂  A Aing overtime is also contested.

Two questions accordingly arise, the first affecting all the 
Unions and the second affecting the Amalgamated Engineering 
Union only. The first, arising under clause 3 of the memoran-
dum of November, 1921, is whether, when any change in the 
workshop conditions is being introduced, it should ^  introduced
and given effect to pending the procedure laid down in the 
Provisions for Avoiding Disputes being followed, or whether the 
matter should be held up pending such procedure being followed, 
which may be a period extending up to six weeks. The second 
question, which affects the Amalgamated Engineering Union 
alone, is whether, when the occasion for working overtime on 
production work (as distinguished from repair work) arises, the 
employer alone is to decide that it is “ necessary” within the 
limit of 30 hours in four weeks, or whether the employer and 
the Union should agree that it is “ necessary.”

It is pointed out that the cases in which objection is raised to 
a direction by the management must obviously vary considerably 
in the matter of urgency; and the Court considers that the 
person most competent to decide this question of urgency in 
auy particular case is the employer. A distinction is drawn 
between the question of obtaining "the prior coTieent of the work-

• Cmd. 1653. Price 6d. net. 
t See LABOUR Ga zette  for March, 1922, page 106.

%

people and the question of prior consultation, and the opinion 
is expressed that whatever opportunities for prior consaltation 
may exist should be fully utilised. Referring to the objection 
raised by the unions that, if a change were in fact instituted before 
the consent of the workpeople had been obtained, the position
would be prejudiced, the Keport suggests that this objection 
would, to a large extent, lose its force if ail parties definitely 
recognised iliat a contested direction was acted upon as a tempo-» V  w  w  Q  — —  . . . . . .  —  . . . ------------------------ ------------------------- . .  M M  M

rary measure, pending discussion under the ordinary procedure. 
I t is also suggested that in many cases, particularly those in
volving a money payment, the final decision, if in favour of the 
workpeople, might have retrospective effect.

Tlio conclusions of the Court may be summarised as follows
(1) Overtime.—The general conditions in regard to overtime 

ore settled by the Overtime Agreement of iSeptember, 19^, 
which allows, without restriction, the necessary overtime for 
breakdown, repairs, replacements, alterations, trial trips, com
pletion against delivery dates, etc.; and “ necessary” over
time on production work up to 30 hours in any four weeks, the 
rate of payment for overtime being increased to time-and-a-half. 
The Court concludes that, up to the limit of 30 hours in four 
weeks, there must be freedom to the management to act in the 
exercise of their discretion. Beyond that limit, overtime would
be open tu the suggestion that j.t is unreasonable.

(2) Managerial Functions.—The employers are willing that 
the kind of question which has been under discussion during 
the present dispute should be settled by general national agree
ment, or determined in accordance with procedure set out by 
sucli agreements. This is a view to which the Unions do not J 
take exception. i

Information as to a proposed change in the recognised work
ing conditions should be given to the workpeople directly con
cerned, or to their representatives in the shop; and this infor
mation should be available for a limited period before it is 
proposed that the change should be made, to allow time for 
discussion.

The opportunity for prior consultation between the manage
ment and the men upon proposed changes in the recognised v 
working conditions should be adequate, and should not involve 
undue delay. If consultation during the limited period above ' 
mentioned does not result in an agreement, the management 
may put the change into operation while the further stages of 
the Provisions for Avoiding Disputes are followed. Any subse
quent agreement should have retrospective effect where appro
priate. The opposition to change on the part of the skilled 
men is due largely to the uncertainty as to their position if dis
placed thereby. I t is suggested that this might be met by re
adjustments, and by providing alternative avenues of employment 
for the skilled men set free by the change. Engineering is an 
expanding industry, and an agreement on these lines ought not, in 
the opinion of the Court, to be difficult. •

SHIPBUILDING.
A settlement has been reached in the shipbuilding industry 

on the question of the reduction of war bonus; and work, which 
had been suspended since the 29th March, was resumed on the 
8th May.
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llth  April, requested the Minister of Labour to set up a Court 
of Inquiry; and the Minister of Labour had, on the following 
day, seen representatives of the Shipbuilding Employers’ Federa
tion. On the 19th April he again saw representatives of both 
sides; and on the 21st April the Negotiating Committee of the 
Unions decided to ask the Employers’ Federation to meet them 
again. Negotiations were accordingly resumed on the 25th April, 
when the representatives of the Unions undertook to recommend 
for acceptance the following provisional agreement:—

(1) The reduction of 10s. 6d. per week which came into 
operation on the ^ th  March is to remain in operation on 
and from that date;

(2) the further redaction of 6s. per week will take effect 
in two instalments, namely, 3s. per week on and from the 
17th May, and 3s. per week on and from the 7th June.

A delegate conference of the Federation of Engineering and 
Shipbuilding Trades decided on the 27th April that these pro
posals should be submitted to a ballot of the Unions, with a 
recommendation for acceptance. On the 5th May it was 
announced that the ballot had resulted in a majority of 5.034 
against acceptance, on a vote of about 30 per cent, of those 
entitled to vote. As this did not represent the two-thirds 
majority necessary for a continuance of the stoppage, instruc
tions were issued for the men to resume work on the 8th May.
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TRADE BOARDS ACTS, 1909 AND 1918. !•? •• .L
REPORT OF DEPARTMENTAL COMMITTEE.

T u b  Departmental Committee appointed b y  the Minist^ of 
Labour in September, 1921,* under the presidency of the Right 
Hon. Viscount Cave, G.C.M.G., “ to inquire into the working 
and effects of the Trade Boards Acts, and to report what changes 
(if any) are required,” have now issued their report.t 

The Committee held 27 public sittings and heard 113 wit
nesses, and also received 58 written statements. The evidence 
submitted to the Committee, apart from that of Govemme. 
officials and that of Chairmen and of other appointed members 
of Trade Boards, was given by witnesses representing (a) Asso-

Gril

• See LABOUR Ga zette , October, 1921, page 517. 
t Cmd. 1645. Price 2s. uet.
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('iations of Employers, both Uioso of a general character and 
those connected with particular trades; (6) general organisa* 
tions of workers and Trade Unions connected with particular 
trades^: and (c) U\e Parliamentary Committee of tlie Co-opera- 
five L-ongrcss; and also by representative members of Trade 
BiWds, both on the eniployers’ and on the workers’ sides.

The report summarises the general tendency of the evidence 
jiivcii bv tl^so witnesses by saying “ (a) that nearly all of them 
“ desired the retention of the provisions of the Act of 1909 
‘‘dirtvted to the prevention of 'sw ea tin g '; (6) that, of the 
“ witnesses r e p ^ ^ tm g  employers, while a strong minority 
“ were willing that Uie Act of 1918 should continue in force 
“ (subject to amendments in iU machinery), the majority de- 
“ sired the repeal or drastic amendment o*f that Act- (c) that 
“ the witnesses representing workers and the Co-operative Con- 
“ gress were in favour of retaining both Acts; but (d) all the 
“ witnesses criticised the machineiy of the Acts and wished to 
“ have it amended.”

Thd principal charges mado against the Trade Board system 
by employe^were “ (a) that the high level of the minimum 
‘ rates fixed by the Boards, together w-ith the absence (in some 
“ instances) of any provision for differentiation to meet special 
“ local conditions, have caused loss and dislocation of trade, 
* * • • • •  e^d so have contributed to the prevailing unem- 

plovment; (6) that the rates fixed have increased the com- 
“ petition of home traders not employing labour, and have given 
“ favourable openings to the foreign‘producer; (c) that in some 
‘‘ trades the rates fixed for juvenile labour have interfered with 
“ the recruitment and training of young workers . . .; (rf) 
“ that . . . the multiplicity o f ‘Boards set up for kinW d 
“ industries and the lack of co-ordination among these Boards 
“ have produced unfair competition and have created friction 
“ and confusion . . . ;  and (c) that the length of time re

quired for the revision of the rates, when fixed, has rendered 
it iin|Mssible . . .  to follow the trend of prices and cost

*' ‘ ’ ■** other hand, a substantial volume
of evidence weighing against these charges was submitted by 
employers’ and workers’ organisations.

After reviewing the evidence given on both sides with 
reference to these charges, the Committee come to the conclusion 
that, “while the effect of the Trade Board system on trade 

industry has o<casionally been stated in terms of exag  ̂
“ geration, there is substance in the allegation that the opera- 
** tions of some of the Boards have contributed to the volume 
“ of trade depression .and unemployment.” On the other hand, 
the Committee think it is established that the system has had 
beneficial effects, as is fully acknowledged by many of the 
employers’ organisations an<J bv the worker’ organisations 
generally. I t has succeeded in abolishing the grosser forms of 
under-paannent. and has substantially improved tho conditions of 
the p<wrer and less skilled workers, particularly women in the un
organised trades: it has afforded protection to the good employer; 
it has stimulated improvements in machinery and in working 
methods and organisation; it has contributed] on the whole, to 
the improvement of industrial relations, has tended to prevent 
industrial disputes, and has led to a strengthening in organisa
tion on both sides.

After -rejecting a proposal, put forward by very few of the 
associations representing employers, for the total repeal of the 

and also the suggestion that a national minimum wâ ê 
should be substituted for the Trade Board system, the Com
mittee proceed to make various recommendations, which are 
summarised below,

EsfnhU^hmeTit of Under the Act of 1909 a Trade
^  Board of Trade were satisfied

that the rate of wages prevailing in anv branch of the trade 
was exceptionally low as compared -with that in other em- 

‘ plo%-ments.” Und^r the Act of 1918. the Minister of Labour 
rto whom the administration of the Trade Boards Acts has 
t ^ n  transferred) has to be satisfied “ that no adequate 

machiuerv exists for the effective regulation of wages through- 
^^out the trade, and that, having regard to the rates of wages 
«. in the trade, it is desirable to set up a Trade

Board.” The Committee consider that in future the power 
RA  should “ be confined to cases where he is satis-

«» u that the rate of wages prevailing in the trade or any
“ branch of the trade is unduly low as compared with those in 
 ̂ other employments; and (6) that no adequate machinery exists 

j  u ^ ^^®ctiye regulation of wages throughout the trade; ” 
and that a public inquiry should always be held before the Acts 
are applied to any trade.

Fixing of Bates.—The Committee draw a distinction between 
(u the fixing of general minimum rates designed to prevent 

sweating,” which they consider should be enforced by all the 
authority of the law; and (ii) the fixing of special minimum 
rates for special classes of w'orkers, which should be recoverable 
by civil proceedings only. The classes of minimum rates falling 
within the first of these two types are (a) a general minimum 
time-rate for^ the general body of workers within the 
trade, which it would be the duty of every Trade Board 

fix, with reference to the lowest grade of ordinary workers 
m the trade; (6) a lower minimum time-rate for ancillary 
workers (guch as messengers, sweepers or washers), which ‘a 
Board would fix only if so authorised by Order of the Minister 
of Labour: (c) a piece-work basis time-rate*; (rf) a guaranteed 
time-rate for piece-workers; (c) minimum piece-rates for out
workers or home-workers; and (/) overtime rates based upon 
the above rates: all such rates, when confirmed, to be enforce
able as under the existing Acts. Different rates under each

• uPlece--work basis time-rate "i is defined as a special time-rate on the basis of 
which piece-rates are to be .fixed.-

head can be fixed for men and women respectively, and for
different areas.%

Tho second typo of minimum rates consists, under tlie Uom- 
mitteo’s recommendations, of (a) special minimum time-rates 
.and piece-work basis time-rates for special classes of workers; 
(6) minimum piece-rates for in-workers; (c) special minimum 
piece-rates for in-workers employed by an individual employer, 
to be fixed on the employer’s application; and (rf) overtime 
rates based on these rates. Rates of this second type the Com
mittee recommend should be determined by agreement between 
the two sides, the appointed members having no vote on them, 
although, in tho event of a difference, the representative mem
bers should be enabled to refer the question to some person agreed 
upon by both sides. When confirmed, these rates would be re
coverable by civil proceedings only, but the Trade Board would 
have power in individual coses to sanction the payment of wages 
at a lower rate; and an employer, if such sanction were refused, 
would have a right of appeal to some other authority.

pistrict Committees and Boards.— \3ndex the existing Acts a 
District Trade Committee can only be set up by the Trad© 
Board. The Committee recommend that in the case of any 
manufacturing or productive trade, the Minister of Labour 
should be authorised, after consultation with the Trade Board, 
to set up district committees, which would have to be consulted 
by the Trade Board before a rate affecting the district were 
fixed; and in the case of the distributive and retail making-up 
trades (including the laundry trade) that he should be author
ised to set up District Boards with a co-ordinating committee 
for each trade or group of trades.

Juvenile Workers and Learners.—The Committee recommend 
that all the existing provisions under this head should be re
tained ; but Trade Boards are recommended, in fixing minimum 
rates for learners, to have regard to experience not less than to 
age, to make suitable provision for late entrants, and to 
encourage the apprenticeship system, where it is of value, by 
fixing a lower rate for apprentices than for learners of the same 
age.

Permits of Ezem/ption.—Under the existing Acts, Trade 
Boards have power to grant permits of exemption for persons 
“ affected by any infirmity or physical injury.” The Committee 
recommend that this should be extended to cover “ slow 
workers,” that is to say, any worker who, from age or any 
other cause, is incapable of earning the minimum rate.

ConUrmation o f Bates.— Ît is recommended that the Minister 
of Labour should be authorised, before confirming any rate or 
referring it back to the Trade Board, to refer the matter to 
the Industrial Court for advice or to cause a public inquiry 
to be held.

Other recommendations deal with the overlapping of Boards, 
for which one of the proposed remedies is the power to estab 
lish a Trade Board for two or more trades; the determination 
by the Minister of questions of the scope or demarcation of 
Boards, snbject to an appeal to the High Court; the dissolution 
or suspension of Boards by the Minister, after public inquiry; 
the fixing of a minimum remuneration for middlewomen in the 
la(^-finishing trade,* or in any other trade to which, in the 
opinion of the Minister, similar considerations apply; the fixing 
of minimum rates contingently on the occurrence of specified 
events, c.g., on a sliding scale according to the cost of living 
index figure; the fixing of a minimum number of hours to be 
worked weekly before daily overtime rates become payable; the 
repeal of the provision which requires the Minister’s consent to 
the variation of a rate within six months after it has been fixed ; 
the shortening of the time required by the Acts for cancelling 
or varying a rate; and proceedings against breaches of the Acte.

Finally, it is recommended that the proposed amendments 
should apply to the existing Boards, and that the existing Acts 
should be replaced by a consolidating Act.

'Hie Government have announced their intention to introduce 
legislation to deal with the matters raised in the Committee’s 
Report.

.lOINT INDUSTRIAL COUNCILS AND INTFRIM 
INDUSTRIAL RECONSTRUCTION COMMITTEES.
D u r in g  the fonr week© from the 2nd to the 29th April, 15 
meetings of Joint Industrial Councils and three meetings of 
Interim Industrial Reconstruction Committees were reported 
to the Department. In addition, a number of meetings of 
District Councils and Sub-Committees have taken place.

W ages.
Reductions in wages have been agreed in the Freestone Quarry

ing Industry {Yorkshire Area), the Paint, Colour and Varnish 
Trades, the Flour Milling Industry, the Cocoa and Chocolate 
Manufacturing Industry^ the Baking Trade [Scotland, except 
Glasgow),f the Wool Industry, and the Furniture Warehousing 
and Be.mnving Trade. In the last-named trade it has been 
agreed that wages shall not fall, under the sliding scale 
aj^^ment, below the rates payable when the Cost of 
Living index numl^r has reached 30. The West Midlands 
Provincial Council for Local Authorities Non-Trading 
Services has adopted a schedule of grading under which 
the workpeople are divided into eight grades. The lowest 
grade is entitled to the minimum rates of wages already 
laid  ̂ down; the remaining grades will be entitled to 
minimum rates obtained by adding specified amounts, ranging 
from Is. 4d. to 12s., to the minima prescribed for the lowest

* The existine A<'ta give no power to fix rates for middlewomen who distribute 
work at a commission.

t  The Employers’ side represented the Co-operative Societies on ly: see Labour 
GAZETTElfor April, 1922, page
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, r««r,f which prov ides a basic ^vago of
grade. A sliding movements of 1b. for each varia^
31s. for labourers and cost of living figuje for the

 ̂has beSi adop&d by the ^xM utwe Co^^

in respect of whom 6d. was pmd. On this ba«is it was expected 
Slat a sum exceeding would bo r e a r e d  for payi^nti

^r^din^auarter has
A W lot is^leing  ̂ the Unions repre-

nn th r i^ ^ in i Industrial Council for the

to Associations during t'hc financial year 1 ^ -2 3 , if condition, 
did not materially improve, the whole of which would m effci.t 
bo a charge on the Exchequer.

?“ P&Ifor women in fi™ instalments,
ORGANigATION.

■n,e Intenm  ft'" " *  tendon

as such being held on the 26th April.
T rade P roblems

The Committee review the administrative procedure which ha* 
been found necessary under the Section^ and state that the 
effect of the system is that, while the Ministry of I..abour is 
relieved of the work of paying benefit to membCTs of the Asso- 
ciations, other items of work connected with it counterbalance 
the saving that might be expected to result. For this reason the 
cost of these arrangements to the Department in present circum- 
■afon̂ oB without coiintine the allowance of l.s, for each week’s
benefit paid to the Associations, is not less than it would )>e if 
the benefit were ”  ■ » ■- . «  .

deputation were not at present possible for the

stances, without counting
10 AsSOCUivjuuo, lo in-»u Liiaii ju vv̂ /UlU fMS II iL
paid out by the Employment Exchanges direct. ^ 

On the other hand, the Committee point out that the system |  
has certain advantages. It is a condition laid down by the 
Section that the Associations which arrange to pay out the State 
Unemployment Benefit must also provide additional pay. 
ments by way o f unemployment benefit out of their own ; 
funds, and must have a satisfactory system of obtaining

of the railway bidust^ , it^was It was, how-
tiations were

from employers notification of vacancies and of giving notice ; 
thereof to their unemployed members. The interest of theot tne railway *i laree scale. It was, now- thereof to their unemployed memoers. in e  interest of the

com,pany to electrify ., . . Tireliminarv n^otiations were Associations in safeguarding their own funds is thus enlisted toever, reported to the Council that preiinuuai^ ^ ____j rr____ i_____ _

electrification. .fx a,VrnbiR^stocks of hosiery was

re^uLd in“a r^as.ification , ior the

Lnridered the possibilities of improving machinery and methods, 
S e r S g  production, reducing costs, and securing 
sive p u b lic^  for British silk manufacture A Joint Com
mittee has been formed to consider these matters in detail.

Other T opics.
The National Council for FAectricity Supply considered a dis

pute resulting from the refusal of a jointer, employed by a Simply

by non-union labour. The Trade Union fide of the Council 
intimated their intention of suggesting to the National Execu
tive of the Union of which the man was a member that their 
policy of refusing to connect up non-union installations shoidd 
K  discontinued. The Tin Mining Joint Industrial Council de- 
cided to renew their support of claims for financial assistance for 
the industry which have been submitted by the various mines 
to the Trade Facilities Act Advisory Committee.* On the in
vitation of the Association of Joint Industrial Councils and 
Interim Industrial Eeconstniction Committees, two representa
tives have been nominated by the Heating and Domestic Engi
neers Joint Industrial Council to sit on a Committee which is to 
undertake propaganda with a view to securing legislation that 
would give statutory force to wages agreements reached by Joint 
Industrial Councils and Interim Industrial Eeconstruction Com
mittees. The Joint Industrial Council for the Printing Industry 
has agreed to affiliation with the Association of Joint Industrial 
Councils, etc. The Match Manufacturing Joint Industrial 
Council has made recommendations with regard to the loss of 
employment by employees of a certain firm, caused by the re
moval of the firm’s business to another town. A comjjensatory
bonus had been paid by the firm to some of the workers con
cerned, and it was decided to ask the firm to subscribe to a
fund for giving each of the employees who did not receive the

;um of 15s. a week for four weeks. The Coimcil hasbonus a sum
also recommended that the amount of holiday pay given in the 
industry for the annual week’s holiday ^ ou ld  be calculated on 
the average number of hours per week worked by the factoiry 
during the 12 months prior to the holiday.

NATIONAL HEALTH INSURANCE AND UNEM
PLOYMENT INSURANCE.

FIRST AND SECOND INTERIM  REPORTS OF
COMMITTEE.

T he first and second interim reports of the Interdepartmental 
^ m nutteef appointed ** to consider the relations of Health 

Insurance and Unemployment Insurance, and to investigate 
the possibility of reducing the total cost of administration by 
modiiying the Unemployment Insurance Scheme and by 
amalgamating Unemployment and Health Insurance cards,
r^ords, and, ^  far as possible, administration,” have been 

published as a White Paper.t
F irst I nterim Report.

interim report, dated the 24th February, 1922, deals 
.solely with Swtion 17 of the Unemployment Insurance Act, 1920 
j^ich provides for arrangements whereby the unemployment 

n  Pfi ŝons who are members of Associations
L a \  A under certain conditions, be paid to

Associations instead of by the Employment Ex- 
Changes. An allowance for admmisfcrAit.ivrfJi AvnAx̂ ĉ cA al owance for administrative expenses is payable 

A .̂ '̂x-iations at a rate not exceeding Is for each w S k ’sbATif>fif i xs, lo r  eacn week s
of the Report, the_axxmum allowance was m force in all cases, except for juveniles,

i  a . “ s ?  S i

assist the Ministry in confining the payment of Unemployment
i also tends to foster volun-

i:

Benefit to genuine cases. The system
tary effort and saving, for meeting the needs of workers during 
unemployment.

The Committee, accordingly, do not recommend that the . 
system of payment of Unemployment Bmefit through Associa- ? 
tions should be discontinued ; but they point out that the cost of 
the work devolving upon Associations does not increase in direct*! 
proportion to the number of claims paid, and accordingly 
recommend that the rate o f payments to Associations on account 
of administrative expenses should  ̂be revised, and that the 
reduced rate should be based on a sliding scale dependent on the 
rate of unemployment.

Second I nteriji Report.
The second interim report, dated the 17th March, 1922, deals 

with the question of amalgamating Unemployment and Health 
Insurance Cards. The Committee state that, whatever may be 
their ultimate recommendation, it is not possible to bring a 
combined card into use as soon as next July, when the Unem
ployment Bocks and the Health Insnrance Cards now in uso 
expire. ____________________

ki.

EMPLOYMENT OF EX SERVICE MEN. 5?

I ndfstrial T raining.

A t 25th April, 1922, the number of men in training was 21,966,
ib(and the number awaiting training 28.772. Since 1st August, 1919, 

53,687 men have terminated training.
I nterrttpted AppBENTiCESHrp Scheme.

Up to the 26th April, 1922, 44,651 apprentices had been | 
accepted for training with 17,805 employers, as compared with 
44.645 apprentices with 17,800 employers on 29th March, 1922.

The apprentices rejected up to 26th April. 1922. numbered 2,166,, 
compared with 2,165 on 29th ^farch. 1922. Of those accepted^ 
38.266 terminated training and 6.385 were still in training; the  ̂
corresponding numbers on 29th March, 1922, were 37,606 and 
7,036 respectively.

The number of apprentices who have received instifutiomU ' 
training has been increased during the four weeks from 2,112 to

N ational Scheme.
Up to and including the 30th April, 1922. 30.272 employers 

had enrolled under the National Scheme for the Employment of 
Disabled Ex-Service Men. and their names have been added to 
the King’s National Roll. The undertakings given by these 
employers cover 362,393 di.sabled ex-Service men.

A paper* giving a list of Local Authorities in Great Britain 
whose names appear on the King’s National Roll has recently 
been presented to Parliament.

i

Resolution to Appoint Select Committee of House of
Commons.

On the 26th April the following resolution was moved and
seconded in the House of Commons :—

‘‘ That in the opinion of this House, the Government 
should he called upon fully and with the utmost promptitude 
to fulfil its obligations to the disabled ex-Service men 
have been or are now being trained, and to the disabled 
ex-Service men now awaiting training.”

The following was moved and seconded as an amMidment to 
the original motion, and, after a discussion, agreed to without a 
division :—

“ That a Select Committee of this House be appointed to 
examine and report upon the system adopted in other 
countries to provide employment for disabled ex-Service 
and to recommend a system under which men who have 
suffered disablement in the service of the country may nc 
secured employment.”

In the debate on the motion and the amendment many speakers 
referred to the larce number of Local Authorities and firms that 
have still not qualified for enrolment on the Kjnff’s National 
Roll by undertaking to employ disabled ex-Service men to the 
extent of 5 per cent, of their staff. I t  was nrged that the time

Cmd. No. 1616 ; price 3d. net.
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' B.rree. ‘J" 1'

i5e^-.r
jIĈ
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SPECIAL ARTICLES, REVIEWS, ETC.

had oomo to iu»^o it  oonipulsory for employers to absorb a per- 
ceut^igo o f disabled ox-Servico men, as hail been done m cenaiii. 1  « . l v *  i • ’ ----- ' 9  V A V / f t A W  Afti e V A  L 1 4 A A 4

Other coimtnos. As au aiteniativo to compulsiou of employers 
It was urged that the State should, after training the disabled 
men, ilselt employ them until they could be absorbed by industry.

Ih e  Munster of Labour, replying on the debate, pointed out 
lliat the number of disabled ex-Service men unemployed had not 
increased during the past 18 months, although the nu m W  of 
civituuis unemployed, and the nmnber of ex-Service men geneTally

I f  H due to life K ing’̂
Na^onal RoU W lUt regard to traonmg, tho large waiting list of

^ ip a ig u  but to the trade depression, which had prevented the
iechnicaJ A d\isorv  Committees from accepting more men lor 
^ in m g  m trades already suffering severely from unemployment. 
Furthermtwe, some o f those on the waiting iist were stiU receiv
ing hospital treatment and were not yet leady tor industrial 
Uaming. It had not been possible to find places for all the men 
immedlately on the completicn of their train ing: accordinelv. 
during Uie winter of 1920-21, the Government had kept the 
trained men, for whom employment could not be found, in the 
Uainmg establishments. J?rom May to October, 1921 it hmt 
been necessary to dismiss 2,600 of these men, for whom vacancies 
could not be found j but special canvassing officers, beyond the 
regular staff, were engaged, and, up to the end of October, it had 
been possible to  place 1,230 of them in improverships. During 
the winter of 1921-22 the same course had been followed as 
during the previous winter j but during March o f th is year men 
who had received eight months more than the recognised coui'se 
had had to go, and during April men who had had six  months’ 
extension were being suspended. It ivas now proposed during
May also to keep men until they have had six months^ extension, 
during June until they have had four months’ extension, and
during July until they have had three months’ extension.^

The Minister quoted a Circular which he Mid the Minister of 
Pensions had recently issued jointly to local Technical Advisory 
Committees, asking those Committees to give specially sympa
thetic consideration to the cases of badly disabled men who, after 
treatment in the Ministry of Pensions Treatment Training 
Centres, w'ere now anxious to learn a craft in lieu of the pre-war 
trade which they could no longer carry on.

The M inister of Labour added that he was opposed to making 
it compulsory for employers to employ a percentage of disabled 
men, but that he would not oppose the appointment of the Select 
Committee proposed in the amendment to tlie resolution before 
the House.

RETAIL PRICES OF CLOTHING, 1 9 1 4 - 2 2 .
I n  connection with the statistics which are published each month 
in this G a z e t t e , dealing with the increase since 1914 in the retail 
prioes of the principal items o f working-class expenditure, particu
lars are regularly collected from a large number of shopkeepers 
showing the changes in the prices of various articles of clothing 
of kinds most generally purchased by working-class families. 
On the basis of these particulars a calculation is made each 
month (see page 207 of this issue) of the average percentage 
increase in the prioes of such articles since July, 1914. The 
method by which the calculation is made was explained fuUy 
on pages 178-179 of the L abour  G azette for April, 1921.

Owing to the wide range of quotations, both now and before 
the war, to changes in qualities and in stock© held by retailers, 
and to the wnde variations in the extent to which different 
articles and qualities have been affected by price-changes, it is 
impossible to make exact calculations of the average,percentage 
increase in clothing prices generally, and any single percentage 
arrived at by the ordinary methods of averaging can only, at 
best, be regarded as affording an approximate indication of the 
general change in prices. The number of returns obtained, 
however, is very considerable, precautions are taken with a view 
to ensuring, as far as possible, the comparability of the prices 
quoted for different dates, and, subject to the general qualifica
tion referred to above, the Department has no reason to think 
that the results of the investigations are unrepresentative of 
the general course of prices of the cheaper grades of clothing.

The statistics show that there was a steady rise in the retail 
prices of clothing from the beginning of the war until the 
summer of 1917, followed by a more rapid rise until about the 
date of the Armistice. Thereafter prices remained stationary, on 
the whole, imtU the autumn of 1919, but subsequently rose again 
until the summer of 1920, when the maximum increase of about 
330 per cent, above the pre-war level was recorded. In 
October, 1920, a decUne set in, and during the  ̂ twelve 
months, 1st October, 1920, to 1st October, 1921, the increase 
was reduced by one-half, the average percentage increase over 
the pre-war level at 1st October, 1921, being about 165 per cent. 
Since that date reductions in prices have continued, but at a 
slower rate, and recently prices have been almost stationary, 
though their tendency has been slightly downward. A t 1st 
April, 1 9 ^ , the average increase, as compared with July, 1914, 
was about 140 per cent.

For each, of the six groups in which the articles taken for 
comparison are classified the average percentage increases at let 
Aprff, 19^ , as compared with July, 1914, were as under :—

Percentage
G r o u p . Increase.

(1) Men’s  Suits and Overcoats ...........................  110
(2) Woollen Material for Women’s Outer Garments 170
(3) Woollen Underclothing and Hosiery 160
(4) Cotton Material for Women’s Outer Garments 230
(51 Cotton Underclothing Material and Hosiery ... 
(6) Boots • ♦ # • # # • ♦ i • « #

160
120

riio materials for garments, of course, aj'o in some cases made 
up at home, m which cases tho increase in the cost of the 
material closely represents the increase in the cost of the gar
ment, whilst m other cases they ai'o given out to be made up by 
dressmakers, etc. Eecenb enquiries by the Department indicate 
tliat the charges for making up garments for working-class cus
tomers average about one-and-a-lialf times the corresponding
pre-war charges, and account has been taken of this in arriving 
at tho final percentage.

Altliough, as was explauied in the article in the Labour 
Gazette for April, 1921, to which reference has already been 

tliQ mdtihod oailcuiation is tho.t of -combining tho 
percentage changes in the prices quoted by retailers from month 
to month, and not that of averaging the prices quoted (the range 
of prices being so wide that the utilisation of average prices in 
this connection would be unsuitable for the purpose), it may 
be of interest to give an indication of the general ranges of 
prices which are shown by the returns on which the per
centages are based.

Accordingly, the following Table has been prepared to show 
the general range of the price-quotations used for the purpose 
of the index number. The quotations for materials are “ per 
yard,” for footwear ” per pair,” and for other articles ” each.”

Astiole.

Representative Ranges of Retail Prices 
of Grades Purchaied 

by Working-class Families.

July, 1914. 1st April, 1922.

4 ♦
Men’s Suits and Overcoats : 

Ready-made Suits 
„ „ Overcoats

Bespoke Suits ..
„ Overcoats ........................

Woollen Material for Women’s Outer 
Garments:

Costume Cloth 
Tweed

• #
4 4

Se^e  
Frieze 
Cashmere

Woollen Underclothing and llobicry ; 
Men’s Vests and Pants..

„ Merino Socks
Women's V e s ta .......................

„ Woollen StocMugs .
F l a n n e l ..................................

Cotton Material for Women’s Outer 
Garments:

Print 
Zephyr 
Sateen 
Drill 
Galatea

Cotton Underclothing and Hob 
Men’s Cotton Socks 
Women’s Cotton Stockings 
Calico, white 
Longcloth 
Shirting 
Flannelette 

Boots:
Men’s Heavy Boots 

„ Light Boots 
Women's Boots . .
Boys’ Boots 
Girls’ Boots

« 4
ck*y :

• «
♦ » 4 % • %

♦ %
• #
» • « %
% #

21s.
21s.
30s.
30s.

-30s.
•30s.
42s.
•35s.

Is. 6d.- 
Is 
Is. 

Is. 6d.
Is. ed.

2s. 6d.
6id.

Is.
9|d.-
83d.

2s. lid . 
Is.
-Is. 63d. 
•Is. 03d. 
-Is. 03d.

33d.
33d.
33d.
43d.
43d..

43d.
43d.
•43d.
63d.
-63d.

41d.-
43d.
23d.-
33d.
33d.
33d.-

7id.
•Is. 03d.
•43d.
•43d.
43d.
•43d.

5b. lid . 
6s. lid.- 
4s. lid.- 
3s. lid . 
3s. 6d.

• 8s. Hd. 
lOs. 6d. 
■ 8s. lid .
• 5s. lid .
• 5s. lid .

45s.—65s. 
458.-658. 
63s.—90s. 
608.-908.

3s. lid  
Is. lid  
2s. 6d 
2s. lid  
2s. lid,

-7s. lid . 
•4s. lid . 
•4s. lid . 
■6s. lid . 
6s. lid .

5s. lid , 
Is.

2s. 6d. 
Is lid . 
Is. 6d.

•8s. lid . 
-2s. 3d. 
■4s. lid . 
•2s. lid . 
3s.

]0id. •Is. 63d. 
•Is. 63d. 
•Is. 63d. 
•2s.
•2s.

Is.
Is.—ls.'^6id. 

6id.—Is. 3d.
84d.—Is. 33d. 

Is. 03d.—Is. 64d.
84d.—Is. 3d.

14s. 6d. 
14s. 6d. 
lOs. 6d. 
8s. 6d.- 
7s. lid.-

-21s. 
-21s. 
-20e. 
’13s. 6d. 
-12s. 6d.

I t  should b© observed that while the figures given include the
majority o f the quotations, other quotations were also important 
in particular cases. For example, costume cloth was very
frequently purchased by working-class families at Is. O^d. in 
1914 and 2s. l id . in April, 1922.

WORKMEN’S  COMPENSATION.
PROPOSED AM EN DIN G  LEGISLATION.

The House of Commons, on the 3rd May, agreed, without a divi
sion, to the following resolution :—

” That, in view of the unsatisfactory state of the law 
relating to Workmen’s Compensation, and of the fact that 
the War Addition Acts expire at the end of this year, this 
House is of opinion that a Government Bill to amend the 
Workmen’s Compensation Act, 1906, should be introduced 
and passed during the course of this Session.”
The Secretary of State for the Home Department, in 

accepting the motion on behalf of the Government, re
ferred te the general agreement of all parties that the 
War Addition Acts,* which made temporary increases 
in the amount of compensation payable, to meet the increased 
cost of living, and would expire at the end of this year, should 
not he allowed to lapse without something being put in their 
place; he could, not, however, pledge the Government to any 
detail of reform that had been put forward. All were agreed 
that the old maximum of £1  as weekly compensation, ana the 
maximum of £300 in the case of fatal accidents, were inade
quate; bub there was no unanimity of opinion as to what the 
new maxima should be. Other points on which opinion was 
divided were the question of compelling employers to insure 
against accidents to their workers and the question of introducing 
a system of State insurance for workmen’s compensation. There 
was, however, general agreement on the two main principles, 
(a) that the first object should be the prevention of injury alto
gether, and (6) that the second object should be ” the best pos
sible means for recovering the worker and bringing him back for 
the use of the State and the use of industry.”

* See L a b o u r  Ga zette  for September, 1917. page 333, and January, 1920 
page 7.
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+ +hfi Renort* of the Committee appointed in Ma^,
of Mr. Holman Gregory, K.C.,The 'chaimanship

M.P'> to Home ^ c S u r y  saia tnai. ne w ui«
a measure dealing every r e c o ^

LAWS AND REGULATIONS RELATING TO
LEAD POISONING.

•J.

inquire iota the system pledge thb  Imperial Mineral Resources Bureau has issued an analysis,

himself le "omrof which involved highly controversial
made in the ReP“r^eome^ot^^^^ endeavour to get agreement
points* Ho propo i hv arransinc for a round to»blo
between all the parties . j K  workmen and ry^resen-inference between representatives of thê ŵ ^
Stives of the employers; and so beR. e the “lose

S ^ r S j ; t . ^ h i c M  ; t h e \" ^ o ie V ie c t  of workmen’s
^mpensation upon a more satisfactory basis. ,CO

EMPIRE SETTLEM ENT BILL.
T he Empire Settlement Bill, to m ake, Oversea
furthering British settlement in His Majesty s ^  
Domfnions was introduced in the House of Commons by Mr. 
Amery, M.P., Chairman of the Oversea Settlement CommiUê ^̂  ̂

7fi, Anvil, and was read a second time on the 26th April.the 7th April, and was read a second time on me *.w t' •
I n  m Z n i  the second reading, Mr

f j l  m « e  direct interest on the part of 0 ° “ ^  "  
movement of its citizens overseas had been stiongly ^̂ ĝed 
both by the Dominions Royal Commissmn (appointed as  ̂the
outcome of"the Imperial Conference of 1911), by the Com
mittee under Lord Tennyson’s chairmanship which m 1917
investigated the problem from the point of view of the interests 
of ex-service men. In accordance with the recommendations of 
these two bodies the Government Emigration Committee, now 
known as the Oversea Settlement Committed, was set up shortly 
after the Armistice. This Committee had administered a scheme 
for the oversea settlement of ex-service men and women, the 
principal conditions of which were that they must have assured 
employment in prospect, and must be, from the point of view 
of the Oversea Governments, desirable immigrants in every 
respect. The scheme was closed at the end of last year; and, 
when the applications still pending had been dealt with, free
passages would have been granted to about 50,000 ex-service 
men, making, with their families, a total of 100,000 persons, at
a cost of about £2,700,000.

In February, 1921, the Dominions took part in a special con
ference for the purpose of finding a more permanent solution of 
the problem; and their proposals had been formally ratified by 
the subsequent Conference of Prime Ministers, at which the 
following resolution was adopted:—

“ The Conference expresses the hope that the Government of 
the United Kingdom will, at the earliest possible moment, 
secure the necessary powers to enable it to carry out its part 
in any scheme of co-operation which may be agreed upon, pre
ferably in the form of an Act which will make it clear that the 
policy of co-operation now adopted is intended to be perma
nent.”
The present Bill, which is intended to give effect to that 

resolution, empowers the Secretary of State for the Colonies to 
co-operate with the Oversea Dominion Governments or with 
approved private organisations, in carrying out agreed schemes. 
An agreed scheme may be either (a) a developnient or land 
settlement scheme, or (6) a scheme of assisted migration. In 
either case the scheme must provide for contributions to be made 
by the parties to the scheme either by way of grant, or by way 
of loan, or otherwise. The State contribution from British 
funds must not in any case exceed half the expenses of the 
scheme, and must bear a proper relation, in the view of the 
Treasury, to the contribution of the other party (i.e., Dominion 
Government or private organisation) to the scheme. The total 
liability of the British Government for contributions under the 
Bill, which is limited to fifteen years, must not exceed 
£1,500,000 during the present financial year, or £3,000,000 in 
any subsequent year.

Referring to the suggested schemes of assisted migration, 
Mr. Ameiy stated that the Oversea Settlement Committee 
were now of opinion that not more than one-third of the passage 
money, at any rate in the case of adults, should be given as a 
free grant, though another one-third, or in special cases even 
two-thirds, might be advanced as a loan. The Committee also, 
he said, attached very special importance to juvenile migration, 
to the migration of women, to the provision of hostels for women 
and arrangements for reception generally, and to the preliminary 
testing and training, both here and overseas, of those who intend 
to go on the land.

Of even greater importance, however, would be the schemes 
for land settlement and development, as the capacity of the 
Dominions to absorb additional industrial and urban population, 
and, in fact, to deal with any immigration on a large scale, was 
strictly conditioned by the opening up of their agricultural 
resources. He estimated that of the normal annual expenditure 
of £3,CW0,000 proposed in the Bill, £2,000,000 would be available 
for assistance to land settlement and development schemes. The 
remaining £1,000,000 would, with the contributions of the other 
parties to the schemes, make possible an annual assisted migra
tion of between 60,000 and 80,000 persons to begin with, and a 
considerably larger number eventually, if the repayment of

la subsequently added to the fund, and so becomes avail
able for fresh assistance.

•  See L abodr Gazettr  for Ju ly , 1920, page 355.

analysis . _ . .
publication, where they are grouped according to the branch of
industry to which they apply, under the following headings

(1) Lead mining; (2) lead smelting of materials containing
lea'd,̂  manufacture'"of red lead, orange lead, or flaked lithargel S  
(3) white lead; (4) manufacture of paints and colours contain- W
ing lead; (5) manufacture and decoration of pottery, and
majolica painting on earthenware; (6) inanufacture of electric

"" * ' ’-----------i /n. H nning
yarn

dyed by means of a lead compound; ( l l )  tiie cutting; (12) 
bronzing, lithographic and printing work.

An account is also given of provisions for the compensation 
of workers suffering from lead poisoning.

Part II. of the publication consists of the texts of the laws and 
regulations on the subject in Great Britain, tlie British Dominions 
and India, France, Germany, Belgium, Austria, Switzerland, 
the Netherlands, New Jersey and Missouri, Russia and Greece. 
The collection is thought to be substantially complete, at least 
so far as the British Empire and Europe are concerned.
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M INERS BLIN D N ESS (NYSTAGM US).

\  COMMITTEE appointed by the Medical Research Council to inves- «  r  r • =
tigate the question of miners’ nystagmus, oommoniy known as m .  {r*beAi«r 
“ miners’ blindness,” has recently published a report on the H ; •. f..

- •!.

subject. + , . ,
The findings of the Committee, which are unanimous, may be

summarised as follows (1) The essential factor in the produc- 
tioo of miners’ nystagmus is deficient illumination; other factors, 
such as position during work, hereditary predisposition, etc., are 
of secondary importance only. (2) The deficient illumination is 
due mainly to the low illuminating power of the safety lamps 
generally used by coal miners, to the distance at which these 
lamps have to be placed from the objects which the miner has 
to look at, and to the great absorption of light by the coal and , 
the coal-dust covered surfaces; though there are other contribu- m 
tory causes, which are mentioned in the report. (3) Workers at Jl' 
the coal face are more affected than other underground workers; 
this appears to be due to tho unrelieved blackness of the coal and 
the greater need for accurate vision. (4) Distinct signs of 
nystagmus are present in a large proportion of coal miners, 
though only in a small proportion do the symptoms ever become 
so severe as to  cause even temporary incapacity for work 
underground.

The Committee recommend an improvement of illumination, 
which can be effected either by greatly increasing the illuminat
ing power of safety lamps as ordinarily used, or by the use of an 
electric light fixed on the miner’s head, belt, or other ccovenient 
position, so that the light is automatically brought nearer to 
the working area, and does not shine directly into the eyes. At
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^arts of the pit other than the coal-face visibility can be increased
y  whitewashing, as well as by stone-dusting (already obligatory 

for the prevention of explosions). The Committee state that the
prevailing belief that nystagmus causes permanent damage to, or

ileven total loss of, sight is entirely erroneous.
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THE AMERICAN COAL D ISP U T E 4
Since the 1st April coal production in the United States has been 
reduced by about two-thirds a-s the result of the stoppage of 
work by 600,000 miners. For the first time anthracite and 
bituminous miners are engaged simultaneously in a national 
conflict with their employers.

The anthracite or hard coal industry is much the less im
portant branch. I t  is concentrated in a single field of 480 square 
miles in North-eastern Pennsylvania, and employs 155,000 miners. 
I t  has to provide for an average weekly consumption of not more 
than l i  million tons. Work was suspended on 31st March 
pending the negotiation of a new agreement. The miners are 
demanding a 20 per cent, advance on contract (tonnage) rates, § a 
dollar a day advance on time rates ($5.20 for an 8-hour day), and 
the establishment of the check-off system (the payment of union 
dues by deduction from wages). The owners are opposed to the 
check-off system, and propose a substantial reduction of wages. 
Reserves of anthracite coal above ground on 1st April amounted 
to 8 million tons—an average of six weeks’ consumption. But 
55 per cent, of the output is used as household coal, for which 
the demand during the summer months is negligible.

The soft coal dispute is in every way more important. Tlie 
coalfields extend over areas ten times as great, and employ 545.000 
mfhers. of whom only two-thirds are trade unionists. They have 
to provide for a weekly consumption varying from 8 to 10 million 
tons, according to the state of trade. The capacity for production 
is much higher, and during the last 30 years the mines have 
been operated only about two days in three. During the dull 
year 1921 many mines worked only two days a w eek; the Mine 
Workers’ president gives 125 days as the year’s average. The
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•  Lmpx atui Regulations relatttig to Ij^ad Poisoning : by G ilbert Stone, 
lia rr ister  a t  L aw . S ta tio n ery  Office. P rice  5s. n e t.

t  F irst R ep ort o f  th e  J lln e r s ’ N yatapm ue C om m ittee. .Stationery Office. 
P riof Sd. n et.

t  B ased  on  d esp atch es from  IT.3I. A m bassador a t  W ashington, on a R eport o f  
Ih e  F ed era l Bureau o f  L abour S ta tis tic s , and  on  th e  A m erican Press.

jl In  1920 th e  Secretary  o f  Labour recom m ended  an advance o f 31 per cent. ; 
b u t on ly  17 per cen t, w as gran ted .
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SPECIAL ARTICLES. REVIEWS, ETC. 205
T Vi States that of all tlie mines

reporUng M to 50 Per cetnt. were entirely idle during the period

r f m i l l i o n  tons. This, along witli the supplies stUl forthcoming from non-union
Thrma\*pt V mont:Bs.

The agr^ m ^ t of U t A p r^ l920 , under which the industry was 
\\orking till 31st Mmx^h, 1922, m the Central Competitive Field 
(Illinois. Indimia, 'Vestcrri Pennsylvania and Ohio), was prac- 
Uc^l> dictated by the Federal Government. It provided ̂ that 
W ore Its expiration oivners and workers should meet in con
ference to consider the terms of a new agreement In snite of 
pressure from President Harding, the 0 ^ ^ “  Pennsylvania
° r ^ . f  ^  “  i^tef-Stato conference, on the
plea that ^  they were determined to effect separate State agreed
ments such a in feren ce must be futile. The owners are d en ^ d -

i T T  the abolition of thecheck-otl, and the conclusion oi separate local agreements. The
miners stand for the slaiita quo in all these particulars and 
p r o ^  that emplo>Tnent be stabilised by instituting a regular 
working w ^  of five days, each day to consist of 6 hours 
underground.

On 21st March a strike call was issued, subject to ratification 
by a referendum; it was supported by 96 per cent, of the 
bituminous miners. The stoppage, however, was automatic in 
both branches of the industry, neither having arrived at an agree-

In British Columbia and Alberta 
1U,UUU imners ceased work. Moral and financial support was
pomised to the miners by the railwaymen, by the dockers, and 
by the American Federation of Labour. The grant of strike pay 
was financially impossible, the local and central funds of the 
union ag^egating less than 6 million dollars, but it was resolved 
to give the utmost assistance possible to needy workers. Much 
has been done in an economical fashion through co-operative 
stores. Both in Pennsylvania and in West Virginia— t̂he main 
rtrategic centres of non-nnionism—injunctions have been granted 
by the Courts against attempts to organise the workers.

The weekly production of coal in the first month of the strike 
averaged  ̂aboat million tons, the *weekly consumption being 
over 8 million tons. In the first weeks of the 1919 strike about 
5 i million tons were produced.* According to the Mine Workers’
secretary, the number of miners on strike in the middle of April 
was 630,(HX). ^

The origin of the trouble is generally held to be the over
development of the industry. There are too many mines and foo 
many miners, and the coal industry is said to be the least 
economically organised industry in the United States. Consnmp- 
tion cannot be stabilised and storage is difficult. According to 
the president of the American Federation of Labour, 
tonnage rates in the Central Competitive Field are $L08, 
Md day rates work out at 60 cents a ton, making a total 
labour cost at the pithead of §1-68 a ton, at a time when fhe 
average selling price in towns is $10 a ton. The president of 
District 2 of the Mine Workers states that the average net income 
of 32,000 miners on a tonnage basis in his district for the whole 
of the year 1921 was $760 (or $14.40 a week). The figures 
given by the Bureau of Labour Statistics ($1,357), it  has been 
pointed out, are calculated from a single fortnight at the end of 
October (" the peak of production *’), and assume a regularity of 
employment which did not prevail in most fields; they covered 
only 200 mines, against the president’s 364. The miners claim 
that an annual income of $1,870 is necessary for a married man 
with three children.

A Bill has been approved by the Labour Committee of the 
House of Representatives for the establishment of—

(a| an Emergency Commission of Inquiry, and
~ tKc*i ‘a  a permanent Federal fact-finding agency.
^ The necessity of more economical organisation and of some con

trol of administration in the public interest has been under dis
cussion not only in the Press, but also in Government circles 
at Washington.
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WAGES AND HOURS IN THE UNITED STATES.
SLAUGHTEEraC AND MEAT-PACKING INDUSTRY.

A REPORT recently compiled by the United States Department of 
Labourf gives particulars of wages and hours of labour in the 
slaughtering and meat-packing industry in 1921, based on data 
from 34 establishments which gave employment to 32,417 workers, 
representing about 35 per cent, of the industry.

The highest point reached as regards wages was in 1920, but 
this was followed by reductions both in hourly rates and in 
piece rates. In 1921 the average rate of wages per hour for men, 
after the reduction, ranged from 33 cents (paid to cap-setters in 
the canning department) to 1 dollar 39-6 cents (sheep and calf 
slaughterers). For female workers the average ranged from 25 
cents (truckers in the cured meat department) to 45 cents 
(truckers in the canning department).

Thirty-one of the 34 establishments had adopted the basic 
eight-hour day in 1921—that is to say, that any work done in 
excess of eight hours is counted as overtime, and is paid at 
one-and-a-half times the regular rate, or double on Sundays and 
holidays.

r.-.i' • The production of soft coal for the'week ending 25th March was 11-4 nillllon 
tons : for the last week before the 1919 strike 13*1 million tong.

+ iro^M and Hours of Labour in  the Slattghtering and Sfeat Packing Industrv  
1921. Bulletin No. 294 of the L’’nited States Bureau of Labour Statistics.

df\ K/m.v. ®^^6Iishments except seven guaranteed all workpeople
I • ® Aveek, even though the establishments should
rAmo- less tlian that numW  of hours; the seven
remaining paid for tlie actual hours worked only.

GENERAL LOCK-OUT IN DENMARK*
A lasted for nearly two months and
affected about 100,000 workers, apart from tlie large 
number alrea,dy unemployed,t began on 15th February. 
It V as settled largely on the workers’ terms, public opinion 
having been on their side throughout the dispute. The points 
at issue were reductions in wages and overtime rates and the 
eight-hour day. The eight-hour day is not regulated in Den
mark by law, bub by an agreement concluded on 17th May, 1919. 
Ihe employers began negotiations for its abolition in November, 
1921. In January, 1922, the Employers’ Association demanded 
an immediate wage reduction of 20 per cent., with further re
ductions to follow m accordance with the fall in the cost of 
living index number, and reduced pay for overtime on the ground 
that the workers bad forced up wages during the war out of all 
proportion to the cost of living.

On the rejection of these proposals by the workers a lock-out 
was declared in the trades in which agreements expired on let 
February, including shipbuilding, dock labour, sawmilling, brick- 
making and textiles. Proposals made by the Conciliation Board 
led only to a postponement of the notices till 15th February. In 
the middle of February lock-out notices were issued for trades 
in which the agreement expired at the end of the month. The 
confederation of Trade Unions on 14th March rejected a proposal 
to call a general strike.

On 4th April a third proposal by the Conciliation Board was 
accepted as a basis for peace. The main points were :— (1) General 
wage reduction of 15 per cent, from lOtn April. (2) Wages to be 
regulated on 1st August in accordance with the rise or fall in 
the cost of living index number, unless a special arrangement is 
arrived at for tjie prolongation of the existing agreement. (3) 
Existing rules for overtime, nightwork, etc., to remain unchanged 
except that for the first hour’s overtime time-and-a-quarter only 
shall be paid and for the second time-and-a-third. (4) Eight- 
hour day to be maintained, with special guarantee against mis
use of overtime. (5) Eight-hour day principle to be discussed by 
a joint commission. (6) Negotiations to continue with regard to 
work in two or three shifts in factories where shift-work is neces
sary.

Work was generally resumed on 10th April, but difficulties with 
the General Workers’ Union delayed the settlement in the case 
of the dockers until a fortnight later.

TRADE BOARDS IN NORWAY : ACTIVITIES
IN 1920— 21.

I n the L.abour Gazette for 1918 (p. 265) a description was given 
of the law, dated 15th February, 1918, providing for the estab
lishment of Trade Boards for certain industries in Norway. 
The Act applies to outworkers in industries engaged in the 
manufacture of clothing and articles of needlework generally. 
The law is administered by an Outwork Board appointed by 
the Government, consisting of an impartial chairman and 
equal numbers of workpeople and employers belonging to trades 
in which, outworkers are employed.

The special duty of the Board is to investigate the wages paid 
in the industries in which minimum rates may be fixed under 
the law. Should the Board find  ̂ after such investigation, that 
wages in an industry are unsatisfactory, it may appoint a Trade 
Board to fix minimum wages for that industry. The members 
of a Trade Board are nominated by the communal authority in 
whose district it is to operate, regard being had to the views of 
the workpeople and employers in the industry affected.

The last published reports of the Outwork Board covers the 
period from 1st March, 1920, to 1st March, 1921. The returns 
of outworkers employed, which have to be sent to the Outwork 
Board annually, show that during the twelve months 271 em̂  
ployers and 2,771 outworkers were subject to the supervision 
of the Board. Of the total number of outworkers, 1,814 were 
at Christiania,. 162 at Fredrikstad, 157 at Trondhjem and 127 
at Bergen. The Christiania Trade Board made investigations 
into wages in the embroidery, corset and flag-making industries, 
but, as the wages which were being paid were ibund to be 
sufficient, no minimum rates were prescribed. It was also found 
that no action was necessary with regard to the wages of 
persons employed in middlemen’s workshops in Christiania, these 
workers having already obtained, through their organisations, 
higher rates of pay than had been proposed by the Outwork 
Board.

The report states that the Outwork Board considers it 
desirable, in many cases, to forgo the appointment of local 
Trade Boards and to fix minimum rates itself, as the expense of 
a Trade Board is often out of proportion to the small number 
of outworkers affected. The Outwork Board therefore intends 
to put forward an amendment to the Act, extending its powers 
in the direction indicated.

•  Based on despatches from H.M. Commercial Secretary at Copenhagen, dated 
8th Febmary to ^ th  April, and on the Scandinavian and Oerroan press.

t The total number of unemployed at that date was between ^,000 and 
100,000, but not all of these belonged to the trades affected by the lock-out. 

t  Sociale Meddelelser, 192'̂ , No. 1. Christiania.
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e x t e n s io n  o f  w o w t o  h o u r s  in  SWISS

41 f fV,« Swiss Factory Act (as amended an h  June, 
AiRTicLE 41 of the „  . , Council to authorise a weekly maxi-1919) empowers the^lederal ^
“ Tfipd“ bv urgent necessity, particularly if, through the appU-

being unable to^withstand foreign competition on

T'^^cord J c !  S w h h  an Order hal been issued,* dated 4th 
1922 extending the weekly working hours to 52 in certain 

nf industry. For wood sawing and carpentry and
bri"k and tile making this extension will remain m 
the middle of October next, for certain specified branches of f^e 
embmidery trade until the end of the current year, for the linen 
tSd^up to the end of June, and for straw plait working up to
the end of May.

UNEMPLOYMENT RELIEF IN FINLAND.!
A REPORT recently forwarded by the Finnish Government to 
the International Labour Office gives information as fo the steps 
taken during the last quarter of 1921 for dealing with unem-

^mont relief in Finland. i t *
^ o n g  the measures designed to reduce unemploym^t is a

Government proposal, which has been adopted by the Diet, to 
jlace a sum of thirty mUlion Finnish marks to a s ^ ia l  loan 
fund from which loans could be granted through the Coimnun^ 
to farmers for the purpose of clearing new land, bnngmg culti
vated land into a more productive condition and for erecting 
new agi-icultural building. It is hoped that this loan fund will 
have an ameliorating effect upon the unemployment which is 
usually rife in rural districts before the beginning of spring
work*

In Older to deal with the housing difficulty and the stagnation 
in the building trade, a sum of ten million Finnish marks has 
been voted for the current year, of which two  ̂million m^ks
are to be used for improving the housing conditions of agricul

................................................................... ..............  ■ ’ • -  i d  ’  ’tural workers. It is provide that grants from this fund shall 
be made not only to communal and public utility building 
enterprises, but also to private persons, in order to assist them 
m building homes for themselves. It is proposed that loans up 
to 60 per cent, of the cost of building may be granted from this 
fund,

A grant has also been made to cover the administrative 
expenses of the inter-departmental committee on unemploy
ment, which was appointed in September last.

The committee has already decided upon various measures in 
connection with the distribution of labour in the forest indus
try, and on the opening of relief works in Helsingfors.

A Central Bureau for Women’s  Work has also been estab
lished, which undertakes the formation of workrooms for unem
ployed women ajid the institution of female vocational training.

MOVEMENT OF WAGES AND PRICES
CZECHO-SLOVAKIA, 1914-1922.+

A COMPARISON of the advance in wage-rates in Gzecho-Slovakia
with the advance in prices has been published by the Ministry 
for Social Welfare in that country. The figures collected relate
to Prague and its environs, the p ^ o d  under review being 1914- 
1922.

The prices have been ascertained officially. The wage-rates 
are those communicated by Trade Unions.

It may be inferred from the figures that wages of labour now 
represent a smaller share, and profits of producers a larger share, 
of the selling price than in the period before the war. The 
following are the outstanding items:—

Increase in Period 1914—1922.
Commodity.

Selling Prices. AVages of Labour.

Pork
Potatoes .. 
Coal
Wheaten flour 
Textiles ..
Iron and steel 
Lime
Building costs 
Sugar: raw 

i> refined .
Boots and shoes.
Clothing ..

children's ftweed)I t

it women’s (woollen)

Per cent. 
1,107 
3,060 
1,556 
1,640

2,000 to 3,571 -f
1,020 to 2,077 
1,428 to 1,515 

1,400 
1,619 

927
1,279 to 1,724 

666 
2,000 

over 2,000

Per cent.
1,000
1,056
1,250
1,208
1,088 (men) 
1,000 (women) 
1,295 

943
781 to 1,092

968 (general)
1,100 (women’s under 

clothing)
It is calculated that a joiner 

would have received 28 per cent, 
of wages in 1914, but only 26 
figures are given for the boot 
share of wages declined from 
manufacture of clothing, where

engaged 'in making deal tables 
of the selling price in the form 
per cent, in 1922. Analogous 
and shoe industry, where the 
32 to 25 per cent., and in the 
it fell from 28 to 18 per cent.

t f  ederaZe. 12th A p ril, 1922.

UNEMPLOYMENT IN SWEDEN : PRINCIPLES 
GOVERNING RELIEF FROM PUBLIC FUNDS.*

M uch  interest has recently been aroused in Sweden concerning the 
procedure to be followed with regard to the grant of unemploy
ment donation in cases where unemployed workers refuse to 
accept employment in establishments to which they have been 
referred by an Employment Exchange, but against which a trade 
union has declared a boycott. The matter has Jed to a diver
gence of opinion between the Government and the State Unem
ployment Commission (see below), on the occasion of appeals 
made by certain workers against the decisions of the latter oody 
as to the withdrawal of relief in connection with disputes at 
Stockholm and other towns. There exists in Sweden neither a 
statutory system of unemployment insurance nor a system of 
State subsidies to voluntary out-of-work benefit societies. In 
the autumn of 1914, however, the Government set up a system 
of unemployment relief, involving donations and the organising 
of emergency works. An Unemployment Commission was at 
the same time appointed to administer the scheme.

This Commission submitted to the Government in March last 
a statement, declaring that it had been compelled to adopt the 
following principles with regard to the grant or withdrawal of 
relief :—

In cases of a generalt strike, whether throughout the country
iven district, all the workers in the trade affected.or in a

whether Hirect participants in the strike or not, are excluded 
from relief.

In cases of partial strikes only the actual strikers are excluded 
from relief, and suitable unemployed workers, whether members 
or not of the organisations involved, are referred to the under
takings in question, to the extent to which the latter apply to 
the exchanges for labour.

Early in March the number of unemployed was estimated to 
exceed 160,OCX), of whom about 90,000 were either in receipt of the 
donation or engaged on relief work. The donations were 
obtainable only by those who were involuntarily unem- 
.ployed,” among these being included persona who refused to 
accept work either at lower rates of wages than those laid down 
by collective agreements or at unreasonably low rates of wages. 
Difficulties in determining what were reasonable " wages were 
increased by the fact that the collective agreements for most 
trades had expired, and terms for renewal had not b^n settled.

In a communique issued in reply to the statement of the Com
mission, the Government dealt with the question as to whether 
boycotted undertakings should be regarded as presenting “ suit  ̂
able opportunities ” for employment, the conclusion arrived at 
being that no general rule could be enunciated, and that each 
case should be judged on its merits. Instructions were accord-

to the Unemployment Commission. If that body failed to 
agree, the matter should be referred to a special board of 
three members appointed by the Goveamment.

Employers and workers were at the same time urged to com
pose their differences and to agree on a wages policy, which 
would facilitate the conclusion of collective agreements.

In a despatch dated 4th May H.M. Minister at Stockholm 
reported that the Unemployment Commission had decid^ that 
wages for relief work should be on a sliding-scale basis, ranging 
from 25 per cent, lower than wages of unskilled labour in places 
where these are 8 kronor a day to 15 per cent. Tower where they 
are 3 kronor a day. This decision has resulted in a strike in 
various parts of the country amongst those employed on State or 
local relief works.

UNEMPLOYMENT RELIEF IN LUXEMBOURG.!
A LAW of 6th August, 1921 (supplemented by a Grand-Ducal De
cree), provides that the cost of unemployment relief in Luxem
bourg shall be borne to the extent of one-quarter by the State, 
one-quarter by the Commune, and onc-half by an Insurance Fun*! 
to which employers and workers will be obliged to contribute in 
proportions not yet fixed. The expenses will be met in the first 
instance by the State, which will recover later from the Com
munes and from the Fund. The system is to be administered 
locally through joint committees nominated by the Communal 
Council, on which are represented the workers, employers and 
tJie Commune. A controlling agency and final court of appeal 
is provided in a Special Central Commission appointed by the 
Directors of Agriculture, Industry and Welfare, and of Home 
Affairs and Public Instruction.

The maximum rates of relief are 3 francs a working day for 
an adult man, and one franc a day for a wife, for a child under 
16, or for any other unemployed dependant in the household. 
The total amount of relief for a family, may not as a rule exceed 
8 francs a day. Should it include several wage-earners without 
income, these may receive half their personal benefit, apart from 
the family maximum paid to the head of the household.  ̂The 
maximum allowance for a worker under 18 years of age is 2̂  
francs a day. Benefits are payable for no more than 
26 weeks in each twelve months, counting from the date of the 
first day of payment. The unemployed are required to report 
daily at the Communal office, and may even be called on to 
report several times a day.

• Banecl on Ituiti^rial and f/abour Ir\/orfnationj 7th April, 1922» And 
^fed(^€landenf No. 4, 1922; also on a despatch from H.M. Minister at Stocknolni, 
dated 4th May,

t Disputes are rejjarded as general If the overwhelrofn? malority of the 
In the Industry concerne<l throughout the country or lu the district areinvoivea, 

t  HeichnarbeiUblatU 31at January. 192.
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RETAIL PRICES M A Y , 1 9 2 2 .
S u m m ary : Averagre Increases since Ju ly , 1914.
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81%
72%

FOOD.
Durlvo AprU there was a very slight fall in the general level
of retail prices of Uie principal articles of food, tho averam rise
above the level of July, 1914, in the cost of the pre-war working!
class diet^y being al«nt 72 per cent, at 1st May, as c o S ? e d  
With about 75 per cent, at 1st April. v.umparea

1 J \ r  change in prices between 1st April and
1st May  ̂ in the price of milk, the average price of 
winch was about Igd. per quart lower at the later late This 
reduction m price was, however, to a large extent oounter- 
baiaiK^d by upward movements in the average prices of nota 
toes butter and British mutton. The only o th ^  price-m C-
ment of considerable importenco was a further fall in the nrices 
of eggs. ^

In the following Table is given a comparison of average prices 
of the articles ^  food mcluded in these statistics in July, 1914
on 1st April, 1922, and on 1st Mav, 1922 :—

A rticle .

A verage P rice  (per lb. 
u n less  oth erw ise indicated).

A verage Inc. (-h) 
or Dec. ( - )  

at 1st May, 1922, 
as com pared w ith

July.
1914.

1st
Anril,
1922.

1st
Mny,
1922. JsVl-

1st
Ap*il,
1922.

B eef, B r itish —
a. a. 8. a . 8. d. 8. d. B. d .

R ibs . 0 9J 1 6 1 64 +  0 84 +  0  03 
+  0 03T hin  F lank  ... 0 6 i 0 11 0 114 +  0 43Beef, C hilled or  F r o z e n - 1

R ibs ......................... 0 7 i 0 103 f 0 103 -1- 0 34T hin F lank  . . 0 4} 0 63 1 0 64 +  0 14UuttOD, B ritish —
I / e g s ......................... 0 lOJ 1 84 1 1 10 +  0 113 +  0  14B r e a s t .........................

M utton, Frozen—
0 61 1 0 1 1 13 +  0 64 +  0  03

L e g s ......................... 0 6} 1 0 1 04 -f  0 54 +  0  03B r e a s t ........................ 0 4 0 5 i 0 53 +  0 uBacon (streaky)* .. 0 m 1 83 1 9 -f- 0 93 +  0  03F lour , .  per 7 lb. 0 lOi 1 6 1 6 -1- 0 74Bread . .  per 4 lb. 0 5 | OlOi I 0 103 +  0 44T e a .................................... 1 6 i 2 63 2 63 -1- 1 03
Sugar (granulated)
M ilk . .  . .  per quart 
B u t te r -

0 2 0 54 0 54
0 31 0 7 i 0 54 -1-0 2 -  0  13

F resh  . . 1 2i 1 10 1 103 +  0 83 +  0  03Salt 1 2 1 84 1 94 +  0  73 +  0 1Cheese (Canadian or
U.S.)* ......................... 0 83 1 2 1 13 +  0 5 — 0 OiM argarioe....................... 0 7i 0 7 0 7 -  0 04

w v,j
Eggs (fresh) . .  each 0 u 0 2 0 13 +  0  Oi — 0 OiPotatoes . .  p er  7 lb. 0 43 0 84 0 S4 +  0  44 +  0 03

The following Table gives a percentage comparison of the level 
of prices at 1st May, 1922, in relation to the prices of Julv, 1914. 
and 1st April, 1922:—

A verage Percentage Increase at 
1st May, 1922, as com pared  

w ith  July, 1914. Con*e- 
sponding  
figure for 

1st
April,
1922.

A rticle. Large 
Towns 

(P opula
tio n s  over  

50,000).

Sm all 
Towns and  

V illages.
General
Average.

Per cen t. Per cent. Per cen h Per cent.
Beef, B ritish —

R ibs........................  ^ 87 82 85 83
Thin F lank . .  « 69 70 70 68

Beef, Chilled or F r o z e n -
R ibs................................... 51 43 47 47
Thin F lank . .  ^ 28 31 30 29

Mutton, B ritish—
L eg s .. . .  _ 120 107 114 99
Breast . .  „ 101 91 96 84

Mutton, F r o z e n -
L egs.. _ 84 75 79 77
Breast ........................ 27 32 29 28

Bacon (streaky)* . .  .» 97 79 88 85
P ish  ................................... 101 89 95 87
Flour . . . . . . . 65 74 70 70
Bread . .  . .  «  _ 76 73 76 75
Tea ......................... 65 68 66 67
Sugar (granulated) . .  
Milk

180 166 173 172
44 66 55 105

B u tte r -
Fresh «  . .  . . 51 62 57 52
S a lt . . 51 53 62 44

Cheese (Canadian or U.S.)* 56 60 58 60
Margarine ......................... — 2 -  4 -  3 — 2
5 k88 (fresh) « 60 44 52 63
Potatoes ........................ 121 68 94 77
All above articles of F o o d l

(W eighted Percentage > 74 70 72 73
Increase). )

•  If this kind is seldom dealt with in a locality, the Returns tiuote the price 
Of another kind locally representative.

RENT, CLOTHING, FUEL AND LIGHT, 

w^n® j f lv  "^°q?r working-class dwellings“Sr ~  “ 4
I -  ^  x ^ a s v f c j ^  t

to lower the'average
increase in working-class rents (including- ^tmm CC __A j f-r ' - . o

♦ ♦ •  •• ^  ^ w  V W A

fmm nUnnf ~‘~T ratcs and water charges)
le!ri ‘  ̂ pre-war

bofh rtojiap, owing to the wide range of quotations,
both now and before the war, to changes in qualities and in
d f̂ferLt®^  ̂ by retailers, and to variations in the extent to whicii
e h a l f  qualities have been affected by price
changes, It is impossible to make an exact calculation^ of the
inc^ase in prices; but information as to the movements of prices
of men s suits and overcoats, underclothing and hosiery, textile
materials and b̂oots, received from retailers in the principal

bv purchasedclasses, averaged about the same as a month earlier 
and about 140 per cent, higher than in July, 1914. A special.nnparfl nn Or\̂  r_xi__ i * •* ^article which appears on p a g r 2 C g i;e e  further dltaiU rTgâ d 
ing changes in the prices of various items of clothing since 1914.

group, there were reductions in the
 ̂ ^ith the result

of mcr^se since July, 1914, in the retail prices

r s t \ f i ! ! “w K '̂', Tm' *"*' ‘he^increase at
^ m u c r  (cheap kinds) 75 per lent. Matches sh^w

at 1st May, as compared with 115 per cent, a month earlier.

ALL ITEMS.
increases in the cost of all the foregoing items 

nrp ?c«'0''5iance with their relative im|ortlnce in
working-class family expenditure, aUowance^being also 

made for the increase in the prices of soap, soda, domestic iron-
pottery, tobacco, fares and newspapers 

the resultant figure for 1st May, 
IS about 81 per cent, over the pre-war level, as compared 

with 82 per cent, for 1st April. r *cu
The result of this calculation (in which the same quantities

f l  iQOo ^  x̂ ® qualities of each item are taken
in 1922 as in 1914), is to show the average increase in  the cosi
of mamtennmg unchanged the 'pre-war eiandard of livina of 
working-class families (*.c., the standard actually prevailing in 
working-class families before the war, irrespective of whether 
such standard was adequate or not). Owing to the variations in 
the amounts of increase in the prices of different commodities it 
IS probable that economies or re-adjustments in expenditure have 
been effected in many families, especially in those cases where 
incomes have not increased so much as prices. On the other 
hand, it is probable that the standard of living has been raised 
in some families in which wages have been increased in greater 
proportion than prices. No allowance is made in the figures for 
any such alteration in the standard of living, as to which trust
worthy statistics are not available.

SUMMARY TABLE : 1915 TO 1922.
The following Table shows the average percentage increase, as 

compared with July, 1914, for all the items included in the 
statistics at the beginning of each month from January, 1915, to 
the present time:—

Average Percentage Increase since July, 1914—A ll Items. 
(Food, rent, clothiog, fuel and light, &c.)

JlUUlIl
(beginning

oO-
1915. 1S16. 1917.

4

1918. 1919. 1920. 1921. 1922.

January .. 10-15 35 65 85-90 , 120 125 165
1

92February 15 35 65-70 90 ! 120 130 151 88March 15-20 35-40 70 90 1 115 130 141 86April 15-20 35-40 70-75 90-95 110 132 133 82May 20 40-45 75 95-100 105 141 128 81
June 25 45 75-80 100 105 150 119
July 25 45-50 80 100-105 105-110 152 119 _
A ugust . 25 45-50 80 110 115 155 122
Septem ber 25 50 80-85 110 115 161 120
O ctober . 30 50-55 75-80 115-120 120 164 110
Novem ber 30-35 60 85 120-125 125 176 103
Decem ber 35 65 85 120 125 169 99

NOTE

statistics.

Fehruaryf 1921, contained a f  
ithod of compilation of the aoio ve

* If the amount of increased taxation on commodities Is deducted, the 
average Increase at 1st May, 1922, Is about 6 per cent. less.
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E M P L O Y M E N T  SUM M ARY FO R  A P R IL .
EMPLOYArENT during April continued bad, though there was an 
improvement in some of the industries not directly affected by 
the disputes in the engineering and shipbuilding trades. Among 
the industries showing an improvement were coal mining, the
tinplate trade, the cotton, jute, and wool textile industries, and 
the clothing trades.

The percentage unemployed among members of trade unions
Uniou re tu rn s  a re  fu rn ish ed  by various O nions w hich pay

^ e m p lo y m e n t benoflt to  th e i r  m em bers. P erso n s on s tr ik e  o r locked
®*'.®'*P®*‘a-nnuated. a re  excluded  from  th e  Hgures. D etailed 

agures are  given on page 163
G reat B rita in  an d  N o rth e rn  Ire la n d , an d  exclude

from which returns were received was 17* 0 at the end of April, 
as compared with 16*3 at the end of March. Among the work
people covered by the Unemployment Insurance Actt numbering 
approximately 11,900,000, and working in practically every j 
industry except agriculture and private domestic service, the 
percentage unemployed at 24th April was 14-4, the same percent
age as at 27th March. For males alone the percentage claiming 
benefit was 16*8 at 24th April, as compared with 16-5 at 27th 
March; for females the corresponding figures were 8-6 and 9 2.

The number of workpeople on the Live Register of the Employ
ment Exchangest at 24th April was approximately 1,699,000, of 
whom men numbered 1,346,000 and women 259,000, the remainder 
being boys and girls. The corresponding total for 27th March 
was 1,690,000, of whom 1,319,000 were men and 277,000 were 
women. Some unemployed persons not insured under the 
Unemployment Insurance Act do not register at the Employment 
Exchanges, and the Live Register figures therefore do not 
indicate the total nunjber unemployed.

In addition to those totally unemployed, large numbers of 
workpeople were registered as working systematic short time in 
such a manner as to entitle them to benefit under the Unemploy
ment Insurance Act. At 24th April these numbered 189,000, of 
whom 109,000 were men and 67,000 were women, the remainder 
being boys and girls; the corresponding numbers on 27th March 
were 222,000 (125,000 men and 82,000 women).

The total number of vacancies notified to the Employment 
Exchanges and unfilled at 24th April was 18,400, of which 4,600 
were for men and 11,300 for women; the corresponding number 
at 27th March was 17,400, of which 4,100 were for men and 
11,000 for women.

Employment at coal mines continued fair generally and showed 
an improvement. The total number of wage earners on the 
colliery books at 29th April was 1,088,512, an increase of 0-4 per 
cent, as compared with a month ago. The average number of 
days worked by the pits in the week ended 29th April was 5*30, 
compared with 6’17 in March. At shale mines employment 
showed an improvement and was fairly good; at iron mines it 
was still bad, but showed a further improvement except in the 
Cleveland districts, where it declined. At lead and zino mines 
employment was slack, and at the mines work was practically 
suspended. With quarrymen employment, though generally 
moderate, was fair at slate quarries and at quarries producing 
limestone for building and roadmaking.

Employment in the pig-iron industry continued bad. The 
number of furnaces in blast at the end of April was 112, an 
increase of 6 compared with a month ago. At irorn^ 
and steel works employment continued to be adverselym 
affected by the engineers’ lock-out; it showed a decline as com- - 
pared with the previous month and was bad generally. At ' 
tinplate and steel sheet mills employment showed a further 
improvement and was fair.

In the engineering trades employment remained very bad, the 
effect of the continued lock-out becoming more pronounced. The 
shipbuilding and ship-repairing trades were practically _ at a 
standstill during the month in consequence of a wages dispute.
In the other metal trades employment continued bad.

In the textile trades employment was bad generally, and 
though there was some improvement in several of the trades, 
much unemployment and short time working still prevailed. 
There was a further marked improvement in the weaving depart
ment of the cotton trade and a continued slight improvement in 
the woollen and worsted industry, where it was good in the 
wool-sorting, wool-combing and worsted-spinning sections. 
There was also an improvement in the jute and silk trades. In 
the hosiery trade employment continued fairly good; in the 
carpet trade it showed an improvement and continued fair.

Employment iu the ready-made branch of the tailoring trade 
showed a seasonable improvement; in the bespoke branch it 
showed an improvement, but was still moderate generally. With 
London dressmakers and milliners and in the wholesale mantle, 
costume, &c., trades employment was fair on the whole; in the 
corset trade it was fairly good. In the felt hat and shirt and 
collar trades employment was slack generally.

In the boot and shoe trades employment showed a further slight 
improvement; it was bad in the heavy boot section, but fair on 
the whole with operatives in the light boot trade. In the tannin; 
and currying sections of the leather trades employment declinej 
and was moderate; in the manufactured leather goods branch it 
continued slack.

In the building trades employment continued slack on the 
whole, and, though there was a slight general improvement, short 
time was worked in several districts; in the brick and cem ^t 
trades employment continued very slack. In the woodworking 
and furnishing trades there was a slight improvement with coach 
builders and coopers, but employment continued bad on the 
whole. It was also bad in paper, printing and bookbinding.

In the glass and pottery trades employment showed a decline 
and was bad; in the food jneparation trades it was moderate.

Among dock labourers employment was slack generally, but 
an improvement was reported at certain ports; with seamen and 
fishermen it was also slack. In agriculture there was some 
decrease in unemployment, but the supply of labour was generally 
in excess of the demand.
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T R A D E  U N IO N  P E R C E N T A G E S  of U N E M P L O Y E D

T rad e .

M em ber* 
s h ip  of 
U u lo u s  

i*eportiop 
a t e n d  of

B u ild iQ g t.....................
Coal M in in g .........................
E n g in ee rin g  a n d  S h ip , 

bu ild ing
M iscellaneous M etal 
Textiles :—

C o t t o n .........................
W oollen a n d  W o rsted
O th e r  .........................

P rin tin g , B o o k b in d in g  
an d  P ap er.

F u r n i s h i n g .........................
W oodw orking 
C lo th in g :—

B oot a n d  S h o e ..
O th e r  C lo th in g

L e a th e r  .........................
G lass ....................................
P o tte ry  .......................
Tobacco I ..............

T o t a l ....................... .

129,479
180,393
466,824

64,772

88,088
12,269
77,110
38,626

36338
52,239

77349
54,899
9,557
1,251

33,450
4,809

1,387333

U nem ployed  
a t  e n d  of 

April, 
1922.*

Inc.(-H) o r  D e c .( - ]  
in  p e rc e n ta g e  

U nem ployed  as 
co m p ared  w ith  a

N um 
ber.

Per-
c e n t-
nge.

M outh
ago.

Y ear
ago.

9,320
22,561

7-2
12*5

-1- 0*1 
-  0-6

-I- 2-0
X

-flO-9151,527 32*5 +  3-0
9,610 14-8 -  0*3 -  1-8
5,419 6-25 -  2 0 — 4-1

264 2*2 -  0-4 —13*13,542 4-6 -  0-4 — 5*57,125 7-2 -  4-7✓

2,476 6'8 — 715332 10-0 -  0-2 +  1-6
3,972 5*1 +  0-4 — 3*1
1,685 3-1 -1- 0*2 -  5‘4
1,068 1V2 +  0-2 — 2-765 5*2 -1- 0-1
8,900 26*6 -  6-7 -1-64-3
3,532 73-4 -  3*1 +31-3

236,308 17-0 +  0-7 -  0*6

U N E M P L O Y M E N T  IN  IN S U R E D  T R A D E S .
Detailed particulars w ill be found on page 219.

SUMMARY OF EMPLOYERS’ RETURNS.
(a) Certain Mining and Metal Trades.

T rad e .

W orkpeople
in c lu d e d April,

1922.

In c . (4-) o r  D ec.(—) 
as  co m p ared  w ith  a

in  th e  
R e tu rn s  fo r 
April, 1922.

M onth
ago.

Y ear
ago.

C oal M in in g  — 1,088,512

Days W orked 
p e r  week 

by M ines. 
5-30

Days
4-0-13

Days.
t

I ro n  „  ^  ^ 4,777 4-76 -0-14
Shale „ 3.535 5-98 -t-0-09 -0-02

P ig  I ro n  . .  -  -

F u rn a c e s  in  
B last.
112

Number.
+  5

Number. 
+  101

T in p la te  an d  S tee l S h ee t
M ills W orking  

457 -U2 +  422

Iro n  a n d  S teel 57,981

S h ifts  W orked 
(one week). 

284,221
P e r c e n t  

-  5*6
P e r  c en t. 

+  45-6

(6) Other Trades.

N u m b er of Workpeople. Total wages Paid to  all 
Workpeople.

T rade . Week In c . (-}-) o r Week In c . ( + )  o r
en d ed

29th
Dec. (—•) on  a ended 

29 th
Dec. ( - -) on  a

A pril, M onth ITear A p ril, M onth Y ear
1922. ago. ago. 1922. ago.** ago.**

P e r P e r P e r P er
T ex tiles c e n t. c en t. £ c en t. cen t.

C otton • • 79,546 +  2*3 -h28-3 164,901 +  4-3 +39-8
W oollen -. 15307 -f 0-9 +14-5 32387 +  10 +30-3
W orsted  — 28374 +  1*6 -1-13-0 61,689 +  2-0 +46*2
Linen • • 29,053 -  8-4 -1-38-5 29,099 -  9-2 +34-6
J u te  ... ^ 12,748 -1- 7*9 4- 4*9 20,558 +23‘5 +19-9
H osiery • # 16,603 +  0*5 -1-31-8 31,481 -  0-4 +52-5
L ace  .. 4,423 -  1-6 -1- 6-7 8,347 -  4-2 +27-6
O th e r  T ex tiles # • 16,702 -1- 2-9 -  0-7 29,961 +  4*5 +  1*4
B leach ing , etc. « • 23.348 -h 1*7 +  7-2 64,045 + M +19-7

T o ta l T ex tiles 218,004 -1- 1-0 +19-1 442,468 +  2-5 +32*5

B oot a n d  Shoe % t 50,005 +  1-8 4- 5-8 118,720 +  3-0 +10-6
S h ir t  a n d  C ollar M * 11,364 +  0-7 -  2-9 17,096

3^646
24,605

-  2.6 +13-1
R eadym ade T a ilo rin g  
P ap er ........................

19,256
9355

-f 3-3 
-  1-9

+  1-0 
+  4-8

-  1-8 
-  1*7

+11-0 
-  0-3

P r in tin g  a n d  Book- 13,932 +  1-5 -  7-9 42,770 +  0-3 — 8-5
b in d in g

P o tte ry .. 10,956 -  0-8 +64-8 20,156 — 4-5 +39-5
G lass ... ... 6,911 -  3-2 4- 6-4 16,965 -  5-7 —11-7
B rick  . .  «  ̂A 7,343 -  1-1 4- 5-8 17,112 -  6-2 —22-5
C em ent  ̂• 5,489 — 4*1 -33*4 17,632 -  7-9 -49-6
Pood P re p a ra tio n • » 62,179 -  0-3 -1- 5-5 141,171 -  0-3 — 1*9

G ra n d  Total 414,994 +  0-7 + 112 891,241 +  0-9 +12-6

* Shoi-t tim e and broken tim e are not reflected in the  figures. In  th e  mining 
and textile industries a contraction in th e  demand for labour is generally m et by 
short-tim e working. Pereons on strike or locked-out are also excluded, 

t  The percentage is based on returns relating to  woodworkers and plumbers. 
X Figures not available owing to  the  general coal stoppage, 
f In  addition to  those totally  unemployed, a large number of the  members 

of th e  unions reiwrting were “ paid off p a rt of each week, or alternate weeks 
or fortnights " or on “ tem porary s to p p le  benefit.” 

l|Tbe returns for the  tobacco trade are supplied by unions whose members 
are mainly cigar makers.

^  Oaring to  the  dispute in the  coal mining industry, almost all the  iron mines 
were closed.

** Comparison of earnings is affected by reductions in rates of wages.

D E T A I L E D  R E P O R T S E M P L O Y M E N T
T H E  P R IN C IP A L  IN D U S T R IE S .

N O T E . — T h e  n u m b e r s  o f  w o r k p e o p l e  g i v e n  In  t h e  f o l l o w i n g  
T a b l e s  r e p r e s e n t  t h e  n u m b e r s  c o v e r e d  b y  t h e  R e t u r n s  r e c e iv e d  
a n d  ( e x c e p t  as r e g a r d s  c o a l m i n i n g )  n o t  t h e  t o t a l  n u m b e r s  e m 
p l o y e d  in  t h e  v a r i o u s  i n d u s t r i e s . T h e  c o m p a r is o n s  o f  n u m b e r s  
e m p l o y e d  a n d  w a g e s  p a id  a t  d i f f e r e n t  d a t e s  r e l a t e  t o  t h e  s a m e  
f i r m s  a t  e a c h  d a t e , a n d  c o v e r  a ll  t h e  w a g e - e a r n e r s , I r r e s p e c t iv e  o f  
a g e , s e x , o r  o c c u p a t i o n , e m p l o y e d  b y  th e s e  f i r m s . I n  c o m p a r i n g  
t h e  e a r n i n g s  In  d i f f e r e n t  I n d u s t r i e s , i t  s h o u ld  b e  r e m e m b e r e d  t h a t  
a n y  a v e r a g e s  c a lc u la t e d  f r o m  th e s e  fig u r e s  w i l l  b e  a ffe c te d  n o t  
o n l y  b y  t h e  v a r i a t i o n s  In  t h e  s t a t e  o f  e m p l o y m e n t  a n d  In  r a t e s  
o f  w a g e s , b u t  a ls o  b y  d iffe r e n c e s  In  t h e  p r o p o r t i o n s  o f  m a le s  a n d  
f e m a l e s , o f  a d u l t s  a n d  J u v e n i l e s , a n d  o f  s k ille d  a n d  u n s k i l l e d  
w o r k e r s  in  t h e  r e s p e c t iv e  i n d u s t r i e s . T h e  u n e m p l o y m e n t  I n 
s u r a n c e  f ig u r e s  In  t h e  a r t ic le s  b e lo w  r e la t e  t o  G r e a t  B r i t a i n  a n d  
N o r t h e r n  I r e l a n d , f ig u r e s  f o r  S o u t h e r n  I r e l a n d  n o t  b e in g  a v a i l 
a b l e .

C O A L  M IN IN G .
Employment during April continued fair generally, and showed 
some improvement on the whole as compared with the previoue 
month. Statistics for a year ago are not available owing to the 
general stoppage of work at coal mines in April. 1921.

The average number of days (5* 30) worked by the pits in the 
week ended 29th April showed an increase of 0-13 as compared 
witb the fortnight ended 25th March. The total number of 
wage-earners on the colliery books at 29th April showed an 
increase of 4,039 (or 0-4 per cent.) on the number at 25th March.

The proportion of workpeople unemployed, as indicated by the 
unemployment books lodged at Employment Exchanges, was 7-9 
per cent, at 24th April, compared with 8*1 per cent, at 27th 
March.

The following Table shows, for the principal districts, the 
total number of wage-earners on the colliery books and the 
average number of days worked by the collieries, as indicated 
by returns obtained by the Mines Department. Small numbers 
of workpeople employed at coal mines in raising or handling 
minerals other than coal are included in the totals.

Total Number of 
Wage Earners on Colliery 

Books.

Average Number of 
Days worked per Week 

by the Mines.*

D is tr ic ts .
29th

April,
1922.

Inc. (+ )o r  Dec. 
( - ) a s  compared 

u i th  a 
M onth ago.

Week
ended
29th
April,
1922.

In c .(+ )  or Dec. 
(—) as compared 

with a 
Month ago.

E n g l a n d  a n d  W a l e s  : P e rcen t Days Days
N o rth u m b e r la n d 58266 1*1 5-02 -  0-28
D u rh am  ......................... 152,231 +  2-2 5-23 -  001
C u m b erlan d 11,280 +  1*1 5-66 -r 0*16
S o u th  Y o rk sh ire 102,707 -  0-8 5-54 +  0-19
W est Y o rk sh ire • 64,738 -  0-9 5-37 +  0-50
L ane, a n d  C h esh ire  .. 104,091 -  0-7 4-66 +  0-19
D erb y sh ire 62,510 +  0-2 5-25 +  0-35
N o tts , a n d  L e ic e s te r 62,483 +  0-3 5-02 +  0-18
W a rw ic k ........................ 21,884 -  0-5 5-58 +  0-36
N o rth  S ta ffo rd sh ire  .. 
S o u th  S taffs.,! Wore.

33,870 -  0-3 5*09 +  0-08

a n d  Salop 33,644 +  0-5 5-79 +  0-14
G louc. a n d  S o m erse t 14,184 +  0-6 5-06 -  0-05
K e n t ......................... 1,431 +  0-6 5-47 +  0-56
N o rth  W ales -. 16.062 +  0-5 5-46 +  0-21
S o u th  Wales a n d  M on. 222,425 +  1-5 5-85 +  0-20

E n g la n d  a n d  W ales 961,806 +  0-6 5-36 +  0*16

S c o t l a n d  : •
4-99 +  0-05M id &  E a s t L o tliia n s .. 14,891 +  1*3

F ife  a n d  C lackm annan 27,378 -  1*9 5*05 -  0*23
R est of S co tland 84,437 -  1*4 4-74 -  018

S co tlan d 126,706 -  1-2 4-84 -  0-16

G re a t B rita in  . . 1,088,512 +  0-4 5-30 -1 0-13

The average number of coal-winding days lost by the pits i* 
the week ended 29th April was 0-43 of a day, of which 0 38 of a 
day was due to want of trade and transport difficulties. , In tlw 
fortnight ended 25th March the average time lost was 0-58 of a 
day, of which 0*52 of a day was due to want of trade and trans
port difficulties. The output of coal in Great Britain in the four 
weeks ended 29th April, 1922, was returned to the Mines Depart
ment at 18,049,500 tons, compared with 19,921,000 tons in the 
four weeks ended 25th March, 19^.

The exports of coal during April, 1922, amounted to 4,096,578 
tons, or 1,104,657 tons less than in March, 1922. In addition
1,326,471 tons .of coal was shipped for the use of steamers en-

in April, 1922, or 217,048 tons lessgaged in the foreign trade 
than in March, 19^.

•  The figures in th is  and th e  following article only show th e  number of days 
(allowance being made In all the  calculations for short days) on which coal. Iron 
ore, shale or stone, etc., was got and drawn from the mines or open wurks in
cluded in the  returns. I t  is not necessarily Implied th a t all tbepcrjffww employed 
worked every day the  mines or works were open. Mines and quarries not W O T k io g  
are om itted In computing the  average number of days worked, 

t  Including Cannock Chase.
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IR O N , S H A L E  AN D  O T H E R
QUARRYING.

M IN IN G , A N D

.n, af iron mines, taken as a whole, Avas still bad. E mployment at iron m__ , mines. A t tm mines workE mploym^«x -  j d a t shnle mines A t tin mine

•mployment, on the whole, was slack.
Employment a t quarries was generally modeiate.

mines

M INING.
/ r a n -Employment declined in the Cleveknd district, but in 

other ajeas there was an improvement on March. Trdrcn as a 
w h l ,  e^ loym ent was still bad, and a number of mines were
again entirely idl«.

The following Table summarises the information received from
those employers who furnished returns a© to 
the fortnight ended 29th April, in comparison with a month 
earlier. Comparison with April of last year is not possible o w i^  
to the fact that the majority of iron mines were c lo s^  d o w  
in that month in consequence of the dispute in the coal-mimng
industry.

N um ber of W ork
people em ployed a t 
M ines in c lu d ed  in 

th e  R e tu rn s .

A verage No. of Days* 
w orked  p e r  w eek by 

th e  M ines.

D istric ts. F o r t
n ig h t
ended

29th
Anril,
1922.

In c . (-^)o^ 
Dec.(—)a s  com 
pared  w ith  a  
M onth  ago.

F o rt
n ig h t
ended
29th

A pril,
1922,

In c . ( , + )  o r 
Dec. (—)a s  com- 
P ’lied  w ith  a 

M onth  ago.

Cleveland 1966
P er cen t. 

-  5’8
Days.

4*22
Days. 
-  0-07

C um berland  a n d  Lanca
s h ir e .................................. 1,416 -f 11*1 5-24 -  0-76

O ther D istric ts 1,395 +  10-3 5-03 +  0*25

All D istric ts  .. 4,777 -t- 3-2 4-76t -0 -1 4

Shale.—Employment was fairly good and slightly better than 
in March, though not so good as in April, 1^1. Returns^ re
ceived from firms employing 3,535 workpeople in the fortnight 
ended 29th April showed an increase of 1-9 per cent, in the 
total number employed, as compared with the previous month
but a decrease of 9-2 l̂er cent, as compared with a year ago.
The average number of days* worked per week by the mines 
was 5-98, as compared with 5*89 in March, and with 600 in 
April, 1921.

Tin .—^Work remained practically suspended at tin mines 
during April.

Lead and Zinc.—At lead and zinc mines employment was slack 
on the whole, but continued fairly good in parts of the Weardale 
district.

QUARRYING.
The following Table summarises the information received 

from those employers who furnished returns :—

✓

No. of W orkpeople em 
ployed  a t  Q u arries  in 
c lu d ed  in  th e  R e tu rn s .

A verage No. of Days* 
w orked p e r  w eek by th e  

Q u arrie s .

F o rt
n ig h t
ended

29tb
A pril,
1922.

1
In c re a se  (-f) o r 
D ecrease (—) as 
com pared  w ith  a

F o r t
n ig h t 
en d ed  

29th i 
A pril, 1 
1922.

In c re a se  ( - f )d r  
D ecrease (—) as 

com pared  w ith  a
1

M onth
ago.

Y ear
ago.

M onth
ago.

Y ear
ago.

L im estone
Sandstone
G ra n i te .......................
S late .......................
B a s a l t .......................
W hinstone

All Q uarrying. ..

3,555
958

1,625
4,428

988
314

Per 
cent. 
+  2-8
-  2*7 
+  06  
-i- 01
-  1-2 
-f- 3-0

i

Per
cent.
+  55*7 
+  1 8 ‘ S  

+  5*3 
-P 6-0
-  2*3
-  4-3

Da vs 
4-98 
4-90
4- 24 
5 31
5- 01 
5-43

Days.
-  0-32
-  0-38
-  0-62
-  0*43
-  0*10 
-  0*41

Days. 
+  0-31
-  0 54
-  1-53
-  0-58
-  0-44 
+  0-33

1 11,868 ! -i- 0-7 +  16-9 5'Olt -  0-38 -  0*48

itwcstcme.—Employment continued fair at quarries producing 
lunertone for buildmg and roadmaking, and moderate at quarries 

ipplying material for cement-making. It showed very consider. 
3le variations in the case of quarries producing limestone for

W ast-f^aces, iron and steel works, chemical works, etc., but on 
ne whole was a little better than in the previous month: corn

iced , with a year ego, there was a marked improvement, due 
however, to the fact that in April of last year many of these

idle in conse-quence of the dispute in the coal-mining industry.
showed a slight decline compared 

March. It wae slack at quarries producing sandstone for
Sec no te  •  a t foot of second colum n on page 209. 

t  Aflfected by holidays.

building purposes, and moderate at those supplying material for 
paving setts and flags, grindstones and pulpstones, etc.

Granite [road matcriala, setts, etc.).—^Employment on the whole 
was moderate at quarries producing granite for road-making 
(other than setts); it was slack at quarries in the Aberdeen dis
trict .producing material for monumental work and setts.

Slate.—Employment among slate quarrymen was fair, showing 
a decline as compared with the previous month. In a few 
quarries short time was worked.

Basalt and Whinstone [road materials).—A t both basalt and 
whinstone quarries employment, taken as a whole, was fair.

IR O N  IN D U S T R Y .
Employment in this industry continued bad.

The total number of furnaces in blast at the end of April, as 
shown by the returns collected by the National Federation of 
Iron and Steel Manufacturers, was 112, compared with 1CI7 at 
the end of March, seven furnaces having been re-lit and two 
having gone out of blast.

Returns received by the Federation from 74 Anns employing 
16,081 workpeople at the end of April, 1922, show a decrease 
of 1*9 per cent, compared with the number at the end of March.

The following Table shows the total number of furnaces in 
blast at the end of April, 1922, March, 1922, and April, 1921, 
according to returns collected by the Federation :—

Total
Number

Number of Furnaces 
in Blast a t  end of

Inc. (-f) cr 
Dec. (—) In 
April on a

District. of
Furnaces

a t April, 3Iar., April, Month Tear
Ap]. 1922. 1922. 1922. 1921.* ago. ago.

E ngland and Wales
1

Durham and Cleveland 115 29 27 4 +  2 +  25
Cumberland and N. 46 12 12 #  4 4  4 +  12

Lancs.
Other partso f Lancs., and 

Yorks., I n c l u d i n g  
SheHield.

38 11 10 4  9 +  1 +  11

Derby, Leicester, Notts, 
ana N orthants.

73 20 19 4 +  1 +  16

Lincolnshire 22 9 7 4  ♦ +  2 +  9
S t a f f o r d ,  Shropshire, 

W orcester and W ar
58 10 12 3 -  2 +  7

wick.
South Wales and Mon 33 9 i 8 #  • +  1 -P 9

mouth. >

Total (Eugland \  
and Wales) j

385 100 95 11 +  5 +  89

SCOTLAND .................... 102 12 12 4  » +  12

Total 487 112 i1' 1071 U* -t- 5 +  101

The production of pig iron in April, as returned to the Federa
tion, amounted to 394,300 tons, as compared with 389,8(X) tons in 
March and 60,300 tons in April, 1921.

T I N P L A T E  A N D  S T E E L  S H E E T  T R A D E S .
E mployment continued fair during April, and showed a further 
improvement as compared with the previous month. At the 
end of April 457 mills were reported to be in operation, as com
pared with 445 at the end of March and 35* a year ago.

The number of workpeople unemployed, as inclicated by the 
unemployment books lodged at Employment Exchanges, was 
4,918 at 24th April, as compared with 4,563 at 27th March.

The following Table shows the number of works open and the 
number of mills in operation at the end of April. 1922 :—

W orks.

N u m b er o f W orks Open 1 N u m b e r  of Mills In 
1 O peration

At end  
of

April ,
1922.

Jnc. (+ )  o r  
Dec. (—) on a At end 

of
April,
1922.

Inc. ( + ) o r  
Dec. (—) on a

Month
aco.

Year
ago.

M onth
ago.

Y ear
ago.

T inp la te  
Steel S h ee t ..

68
14

+  2 
+  1

+  57 
+  14

344
113

+  10 
+  2

+309
+113

Total .. 82 +  3 +  71* 457 +  12 +422*

The exports of tinned and galvanised plates and sheets in 
April, 1922. amounted to 76,509 tons, or 12,283 tons less than in 
March, 1922, but 53,183 tons more than in April, 1921.

I q April, 1921, th e  lodustry  was dlsun^anised by the  general coal sloping®.

■r-

t - -

f o r r ^ l .

Total -

m s T w e n .
5orthiUBh*4i*o4 aJ

Darham .. 
Clereiaad ..
Sbeffleld and loti« 

bUD
Leedx. SradiorJ. <tc 
Cu d  t^daad, Laaea ai 

Chetiiir* 
9UJfTd»bir« 
OtberJfjdtU’̂ C orLe 
Ifai* aad JfaaJHMdi..

Totil, KaeiioJ Asd

SCvtiit-J
4 %

4  9

Tctil 9  4

Tbe prcdvlioi 
Naliosal Fsder*
to 4M 20D if,rj 
Mirth, and

Tv ^   ̂ •
4>r, •  .

*  C " -
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IRON AND STEEL WORKS.
.^CTLOp^T at iron and st«el works continued to be adversely 
afleotod by the engineers’ lock-out, and was bad generally: it 
show^^ a decline on the whole as compared with the previous 
month. Comp^ison with a year ago was affected by many 
works having boon closed in April, 1921, on account of shortage 
of fuel owing to the general stoppage of work at the coal mines. 

According to returns received from firms employing 67,981
Jpitime of employment during the ŵ eek ended 

29th April fas indicated by the number of workpeople employed 
at e^ h  works, multi^ied by the number of shifts during which 
work was ci^ried oti) showed a decrease of 6*6 per cent.^on the

month, but m  increase of 45 6 per cent, on a year ago.
Ihe following lab le  sununarises the information received from 

those eniployors who furnished returns

No. of W orkpeople 
em ployed  by firm s 
m ak ing  re tu ru s .

A ggregate n u m b er of 
Shifts.*

W eek
ended

29th
A pril.
1922.

In c , (+1 o r 
Dec. (—) as 
com pared  

Willi a
Week

ended
29th

A pril,
1922.

Inc. (+ )  o r 
Dee. (—) as 
com pared  

w ith  a

M onlli
ago.

Year.
ago.

M onth
ago.

Y ear
ago.

— Depa btm ek ts . 
O i^n  H e a rth  M elting  

^ r n a c e s  
C rucible F u rn aces  
B essem er C o n v erte rs  .. 
P u d d lin g  Forges 
R olU ngM ills 
F org ing  an d  P re ss in g  ^  
F o u n d in g  ..
O th e r D ep artm en ts  
H eolianics, L a b o u re rs . .

T o ta l _

5,486
226
819

2,840
21,169
2,160
5,304
4,866

15,111

P er
cen t.

-  15*8 
+  1*3 
+  IT
-  3*6
-  6*0
-  12*9
-  6T
-  27*3
-  20

P e r  
cen t. .

+  133*1 
+  16*5 

+2113*5 
+364*1 
+162*6
-  5*2
-  22*5 1
-  4*9 
+  9*3

29,930
857

3,717
11,050
94,439
9,960

26,280
26,018
81,970

P er
cent.

-16-9 
+17*4 
+22*0 
+  3*1
-  4*1 
-14*0
-  7*4 
-14-6 
+  0*5

P er
cen t.

+  17*2 
+  32*9 
+2329*4 
+  299*1 
+  172*5 
-  8*8
-  29*9
-  2*3 
+  15*8

57,981 -  6-8 +47*5t 284,221 -  5*6 +  4S*6t

DisTRicrrs.
,1

e
N o rth u m b e rla n d  and

D u r h a m ........................ 4,259 -2 2 1 +10V4 20,468 -23*6 +  112*8
C le v e la n d ........................ 5,960 -1ST +111*2 28,747 -25*1 +  103*5
Sbeflield a n d  R o th e r

h am  ........................ 13,933 -E 3-2 +  24*1 67,093 +  8*9 +  17*8
Leeds, B radford , etc . .. 2,318 -12*4 -  15*1 11,416 -10*4 -  21*0
C um berland , Lancs, and

C heshire 5,705 -  4*6 +  56*1 27,656 +  7*3 +  54*7
S taffordshire 6,476 +  1*9 +  47*3 31,988 -  0*6 +  41*8
O th crM id lan d  Counties 3,104 -  0*7 +  14*5 15,391 +  6-3 +  43*0
Wales aud  M onm outh .. 7,184 +  1-5 +221*7 39,424 +  3*0 +  237*8

Total, E ng land  and
Wales 43,937 -  4*4 +  55*5 242,183 -  3*2 +  53*3

Scotland 9,044 -18*3 +  21*7 42,038 -17*1 +  13*2
T otal .. 57,981 j

1
-  6*8 +  47-5t 284,221 -  5*6 -E 45*6t

The production of steel ingots and castings, as returned to the 
National Federation of Iron and Steel Manufacturers, amounted 
to 404,200 tons in April, 1922, compared with 549,400 tons in 
March, and with 70,500 tons in April, 1921.

SHIPBUILDING TRADES.
These trades were practically at a standstill during April in 
consequence of a wages dispute (̂ ce p. 200).

The following Table shows the numbers and percentages of 
workpeople registered as unemployed (excluding those disqualified 
for benefit on account of the dispute), according to the Unem
ployment Insurance records at ^ t h  April, as compared with 
27th March. Insured persons who have lost employment owing 
to a stoppage of work due to a trade dispute at the premises at 
which they were employed are not generally eligible for benefit 
and are not, therefore, included in the figures.

9

N um ber of Inc, (+ ) o r
U nem ploy Percen tage Dec. (—)in
m en t Books of U nem  percentage

D ivisions. rem ain in g ploym ent at as com pared
lo d sed  a t 24th A pril, w ith

24th Am*il, 1922. 27th Mar.,
1922. 1922.

London .. .. 6,808 41*4 +  6*4
S o u th -E aste rn .. • ♦ • • 2,393 21*4 +  1*8
South-W estern 10,378 23*3 +  0*9
M idlands 252 29*0 +  2*9
N orth -E aste rn .. 39.876 44-6 +  2*3
N orth-W estern 21,300 44*2 +  4*5
Scotland 37,109 42*3 +  2*3
W ales ........................ 7,099 41*6
N orthern  Ire la n d  .. 10,482 29*2 +  1*5

Great Britain  and Northern \  
I r e l a n d .......................................................... / 135,697 38*6 +  2*4

Malta ,, m ,888 S9-1 +  2-U
Females 809 is-s + 1-7

• The figures relate to the Dumber of shifts during which the wfrrks w ^e  
In operation, allowance being made for th e  number of men employed. No 
account Is taken of the tim e lost by i)idi\)iducils owing to  absenteeism, etc., and 
i t  is not intended to Imply th a t the number of shifts shown was actually worked 
by all the men employed.

t  In April, 1921, the industry was disorganised by the general coal stoppage.

ENGINEERING TRADES.
Kjiployment in those trades remained very bad during April, 
the effect of the continued lock-out of members of the Amalga
mated Engineering Union by firms affiliated to the Engineering 
and National Employers* Federations (see page 200) becoming 
more pronounced.

The following Table shows the numbers and percentages of work
people registered as unemployed (excluding those disqualified for 
benefit on account of the dispute), according to the Unemployment 
Insurance records at 24th April, as compared with 27th March. 
Insured persons who have lost their employment owing to a stop
page of work due to a trade dispute at the premises at which they 
were employed are not generally eligible for benefit and are not, 
therefore, included in the figures.

Division.

N um ber of 
U nem ploym ent 

Booksa a

Percentago of 
Unemployment

flit

Inc. (+ ) o r 
De»:. (—) In 

percen tage as
rem ain ing  
lodged a t 24th A pril, 

1922.
com pared w ith 

27lh Marcli,
24th A pril, 1922. 1922.

L ondon ........................ 29,804 20*7 -  0*3
South  E aste rn  .. 17,717 21*8 -  1*0
S o u th w e s te rn  ^ 10,283 18T +  0*1
M id la n d s ....................... 57,797 27*4 +  0*5
N o rth  E aste rn  ... 73,806 32*2 +  0*9
N o rth  W estern ^ 65,027 29*1 +  2*1
S c o t l a n d ........................ £5,746 32*9 +  2*3
Wales ....................... 2,683 21*7 +  0*4
N o rth e rn  Ire la n d 4,777 39*2 +  3*7

Great Britain  a n d \  
Northern I reland / 317,640 27*9 . +  1*0

M ales ....................... S07,I€6
10Ji7U

29-1 +  I 'l
Females IS'U — 0*2

MISCELLANEOUS METAL TRADES.
EjiPLorMENT in these trades continued bad on the whole, many 
workpeople being unemployed and much short time being worked 
by those remaining in employment. There were slight improve
ments in some sections, but employment declined in others.

Brassworh.—Employment, tfiough slightly better than in the 
previous month, was again reported as bad. At Birmingham, 
Sheffield and London an improvement was noted during the 
month, but at Manchester there was a decline compared with 
March.

Bedsteads.—Employment in the bedstead trade continued bad, 
although a slight improvement was reported”during the month.

NutSj Bolts, Nails, etc.—At Blackheath and Halesowen em
ployment was reported as slack with makers of nuts, bolts, rivets 
and spikes j at Darlaston it I'eraained quiet with makers of best 
nuts and bolts. In  the shoe rivet, wire nail and cut nail trades 
at Birmingham employment was fair, with little unemployment j 
several shops, however, closed down one or two days each week.

Locks and Latches.—Employment in the lock and latch trade 
in the Wolverhampton and Willenhall area continued very bad, 
most shops working, on an average, only two or three days a 
week.

Cutlery, Tools, Bits, Stirrups, etc.—Employment in the 
cutlery and file trades of Sheffield continued bad, and short 
time working was general. With edge tool makers at Wednes- 
bury employment remained bad; with spade and shovel makers 
at Wolverhampton it continued fair. In the bit and stirrup and 
the saddle and harness furniture-making trades at Walsall em
ployment remained bad.

Needles, etc.—In the needle and fish-hook and fishing-tackle 
making trades at Redditch a further slight improvement waa 
reported during April, although short time was still being 
worked; employment was fair with needle and fishing-tackle 
makers and fairly good with fish-hook makers.

Tubes.—^Employment among tube makers at Wednesbury w ^  
again reported as quiet; at Birmingham the improvement which 
was noted during March was maintained during April, and the 
mills were fairly well employed during the month. At Bandore 
and Newport (Mon.) employment was slack.

Chains, Ancheyrs, Anvils, Springs, efc.—At Cradley H ea^  
employment continued bad with anchor smiths, shackle and sMp 
tackle makers, and was very bad, and worse than in March, with 
cable chain and block chain makers; a considerable amount of 
short time was worked in these trades, and some shops were closed 
altogether. Employment was slack with anvil and vice makers 
at Dudley, and quiet with axle and spring makers at Wednes
bury.

Sheet Metal.—Employment remained bad on the whole, and a 
fair amount of short time was worked. In Manchester and 
Leeds, and in several other districts, there was a decline during 
the month, chiefly attributed to the effects of the engineering 
and shipbuilding disputes. At Bristol and Sheffield a slight im
provement was reported. At Birmingham employment among 
tin-plate workers was very slack and was rather worse than 
during March, and the numbers of totally unemployed and short 
time workers increased. Employment was very bad with tin
plate workers at Wolverhampton.
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employment continued fair.
rrates etc —Employment on the whole wm bad with

and wL v̂o™e than in the P^«v.ous m ^tK
The bulk of those in employment were on short time
and Falkirk it was reported aa badj it was very bad at Kiiemeia,
and slack at Luton.

Jewellery, Plated-Ware, etc.—A t Birmingham employmmlm 
the jewellery trade was very bad during the month; the numbe s 
totally unemployed increased, and most of the factories worked 
on an average only four days per week. Employment 
bad at Sheffield and very bad in London, the majority of those in
employment working short time.

Hollow-ware.—A t  Wolverhampton employment was quiet with 
tin and enamel hollow-ware makers, fair with galvanised hollow- 
ware makers, and slack with cast iron hollow-ware makers. At 
Birmingham employment remained good with iron plate hollow- 
ware workers. In the South Wales and Monmouthshire area 
employment with hollow-ware workers was generally slack.

Farriers.—^Employment among farriers showed little change 
compared with the previous month, and was slack on the whole, 
and much short time was worked. Slight improvements were 
reported in North Wales and in some of the South-western 
counties, but in some other districts there was a decline.

COTTON TRADE.
DuEmo April there was little change in the spinning department, 
but a further marked improvement in the weaving department. 
In many districts there was still much short time and unem
ployment, and much idle machinery, but more spindles and looms 
were running at the end of April than during the previous month. 
Compared with a year ago there was a decided improvement.

The percentage of workpeople unemployed, as indicated by the 
unemployment nooks lodged at Employment Exchanges, was 
13-5 at the 24th April, as compared with 15-1 at 27th March.

The following Table summarises the information received from 
those employers who furnishoc returns :—

Depa rtm en ts , 
P rep a rin g .. 
S p inn ing  .. 
WeavlDg ..
O ther
N ot specified

Total

Distr ic ts .
Ashton .......................
Stockport, Glossop and

iiyde  ..
Oldham ..
Bolton and  Leigh 
Bury, Rochdale, Hey 

wood, Waisden, and  
Todm ordeu .. 

M anchester 
Preston and  Chorley 
B lackburn. Accrington 

and  Darwen .. 
Burnley,Padiham,Coln< 

and  Nelson 
O ther L a n c a s h i r  

Towns ..
Y orkshire Towns 
O ther D istricts .,

Total

N um ber of 
W orkpeople.

Total Wages p a id  to 
all W orkpeople.

Week 
ended 
29 th 

April, 
1922.

Inc. (+ ) or 
Dec. (—) 

on a Week 
ended  

29th , 
April, 
1922.

Inc. (+ ) o r  
Dec. ( - )  

on a

Month
ago.

Year
ago.

M onth
ago.

Y ear
ago.*

10,067
20,183
34,515
7,8^2
6,959

Per 
cent. 
— 1-1 
— 2-3 
-h 5-8 
-1- 4-3 
-1- 2-5

Per
cent.
+10-1
+14-3
-I-48-8
-H2-0
-1-39-0

£
19,471
40,227
68.347
20,499
16̂ 357

Per 
cent. 
— 2-8 
— 1-4 
+11-0 
+  0*5 
+  6-9

Per 
cent. 
+18-4 
+31-5 
+64-3 
+  6-9 
+61-6

79,546 +  2-3 -1-28-3 164,901 + 4-3 +39*8

3,743 -  6*2 -1- 6-4 7,150 -  9-5 +  0-6
4,766
8,336

13,153
— 6-6 
+  0-6 
-  2-3

-1-19 *6 
— 0-6 
-M2 *6

9,150
19,198
27,622

— 6-3
-  1-6 
+  0-2

+33'.4
+16-7
+33’8

8,408
4,609
4,492

+ 0*8 
-E 0-6 
+ 5*9

+ 10-3 
-E26-7 
-I-64-6

14,779
9,253
9,167

— 1-9
+  1*3 
+18-8

+11*8
+32-1
+55*7

8.934 -1-16 *3 -1-51-5 21,143 +29-7 +63-7
11,677 + 6-9 -t-97-8 26,295 + 6-5 +8S*3
2,896
3,960
4,572

-E13-7
-  0-7
-  0-9

+143-4 
+  7-1 
+22-2

5,097
7,663
8,384

+19-9 
— 2*6 
— 0*7

+89-1
+25-8
+61-8

79,546 -t- 2-3 +28-3 164,901 +  4-3 +39-8

In the week ended the 29th April about 26 per cent, of the 
workpeople covered bj the returns were working short time, to 
the extent of nearly 16 hours per week on the average.

In the Oldham, Ashton, Stockport and Rochdale districts 
^ployment with spinners continued bad, and showed little 
ehange; short time was still reported, and large numbers of work- 
people were totally unemployed. With weavers at Oldham and 
at I^hdale employment continued bad. In the Bolton district 
^pioyment continued bad with spinners, but was fair with card- 

workers. At Leigh employment was good; at Mancheeter 
ft WM fair, and better than in March.

there was a further improvement during April in many of
Reaving districts, including Blackburn, Burnley,

^11 ^dle hu’t T  Th ^  number of looms were
- during the month, and in the Blackburn district

41 • Ctoinparison of earnings is affected by reduction In rates of wages.

only about 20,000 looms were idle at the end of April, as com
pared with twice that number at the end of March.

The imports [less re-exports) of raw cotton (including cotton 
linters) were 94,732,200 lbs. in April, 1922, compared with 
73 377,400 lbs. in the previous month, and 39,669,200 lbs. in. 
April, 1921.

The exports of cotton yarn were 21,327,800 lbs. in April, 1922, 
compared with 18,750,700 lbs. in March, 1922, and 8,8o2,700 Ibe. 
in April, 1921; the exports of cotton piece goods were 302,698,200
square yards, as compared with 303,857,500 square vards in the 
previous month, and with 186,760,700 square yards m April,
1921.

WOOLLEN AND WORSTED TRADES.
Teerb was a further sUght improvement in nearly all sectiotifl 
of the wool textile industry during April. Looms which hadrv
been standing idle were gradually being got back into work, and

diin the Huddersfield district a few more firms were partially
resuming night shifts. The improvement had even affected the 

thfine cloth men’s wear trade and the Morley low woollen trade, 
which had been exceptionally depressed. Nevertheless, few
branches of the industry, except wool sorting, wool combing and

)d.worsted spinning, could as yet be described as well employe 
As compared with a year ago, when employment was affected 

by the coal dispute, there was a great improvement.
The percentage of workpeople unemployed, m  indicated by the

D<unemployment books lodged at Employment Exchanges, was 7 2 
at the 24th April, as compared with 8-4 at the 27th March.

WOOLLEN TRADE.
In this trade employment continued very slack, but was slightly 

better than in March.
In the Huddersfield district there was little change; in the 

Dewsbury and Batley district there was an appreciable improve
ment, and more looms were running than in March. In both 
these districts, however, there was still mncb unemployment 
and short time, and much machinery standing, and employment 
in the blanket and rug trade remained quiet-

In Leeds and the adjacent districts there was a further slight 
improvement, especially with firms engaged on better-claas goods; 
manufacturers of inferior cloths were still only partially em
ployed. With willeyers and fettlers employment was reported as 
slack at Leeds and fair at Pudsey.

In the Stockj>ort district employment continned good. In the 
Rochdale and Milnrow district it was bad, and worse than in 
March; most of the flannel mills in this district were running 
only three or four days a week a t the end of the month, though 
•some were on full time.

In Scotland employment, thongh still slack, showed some 
improvement.

The following Table summarises the information received from 
those employers who furnished returns :—

N um ber of 
W orkpeople.

Total Wages paid  to 
all W orkpeople.

Week 
ended 
29 th

Inc. (+ )  o r 
Dec. (—)o n  a Week

ended
Inc. (+ ) o r 

Dec. (—) on a

M onth
ago*

Y ear
ago.

iSjln
April,
1922. M onth

ago.
Year
ago.*

Departments.
Wool Sorting
S p i n n i n g .......................
W e a v i n g .......................
O ther D epartm ents 
N ot Specified

338
3,841
6305
4,467

856

P er 
cent. 
-  0*6 
+  0-1 
+  1-6 
+  0-8 
+  1-9

Per 
cent. 
+  22-5 
+  15-6 
+  21-1 
+  7-7 
+  3-3

£
821

7,752
11.079
10,679
2,166

Per
cent.

-  3-9
-  1-9 
+  31 
+  1-3 
+  1-2

Per 
cent. 
+  29-9 
+  41-9 
+  45-3 
+  18-5 
-  2-2

Total 15307 +  0-9 +  14-5 32,387
1

+  1-0 +  30-3

Districts.
H uddersfield D istric t .. 
Leeds D istric t .. 
Dewsbury and  Batley

D istric t .......................
O ther P arts  of West 

R i d i n g .......................

1,242
1,518

1,878

2,021

+ 0-1 
+  1-9

+  0-8

+  0-8

+  27-6 
+  34-6

-  0-7

-  3-7

3,301
3375
4.136

4,564

-  1-8 
+  4-3

+  5-7

+  1-9

+  51-8 
+  67-8

+  9-7
+  10-0

Total, W est R iding
S c o t l a n d .......................
O ther D istric ts . .

6,659
3,728
4,920

+  0-9 
+  1-9 
+  0-3

+  9-3 
+  M  
+  37-1

15376
7.683
9,128

+  2-6 
+  0-1 
-  3-0

T 27T  
+  12-2 
+  58-1

Total 15.307 +  0-9 1+ 14-5 32387 + 1-0 +  30*3

In the week ended the 29th April about 35 per cent, of the 
workpeople covered by the returns were working short time, to 
the extent of about 11  hours per week on the average.

WORSTED TRADE.
In this trade employment showed a further slight improvement

March, and was much better than a year ago-as compared with 
In the Bradford district employment with wool sorters and 

with wool combers, especially in the fine section of the trade, 
continued good. Owing to the pressure on the combing

* Comparison of earnings is affected by reduetlons in rates of wages.
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•IM

mftcJiinery overtime working was still desired by tlio employers,

^m e subsequent processes was again stated to be^ affected 
by the resulting insufficiency of combed wool. Employ- 
ment ^Uso oonUnued good in tbe worsted spinning ^ d i  
partments though OMratives spinning knitting and hosiery 
yarns not quite so busy as in recent montlis. With
weavers at Bradford Uiere was a slight improvement, but it was 
estimated that the output of the looms was only half of their full
^^*^'aVi'd°lhmx^rr Keighley district employment was

H change as compared with March; it was
much better Uian a year ago. In the Halifax and Huddersfield
thM 'ryew*'ago“'''' '

The foUowing Table sumtmarises the informatioa received 
from those employers who furnished returns :—

N um ber of 
W orkpeople,

Week 
ended  

29th 
April,

In c . (+ )  o r 
Dec. (—) on  a

i lo n th
ago.

Y ear
ago.

T otal Wages p a id  to  
a ll W orkpeople.

Week
ended

29th
A pril
192^

In c , (+ ) or 
Dec. (—) on a

M onth
ago.

Departm^s.
W o o l  S o r t i n g  a n d

C o m b in g ........................
Spinning  ........................
w eav in g  ........................
O ther D epartm en ts  
N ot Specified

T otal

Y ear
ago.*

4,415
14,781
3,869
3,023
2,286

P er
cen t.

28,374 +  1*6 .+  13-0

P er
c e n t

Dwfritfts.
B rad fo rd  D is tr ic t ..  
K eigh ley  D is tr ic t ..  
H alifax  D is tr ic t .. 
H u d d ersfie ld  D is tric t .. 
O th e r p a r ts  of W est 

H id ing  ........................

Total, W est R id in g .. 
O th e r  D istric ts

T otal

13.408
4,616
3,359
2,461

26,053
2,321

+  2-6 
-  0*8 
+  0-5 
+  3-8

2,209 +  1-3 +  10-5

+  1*7 + 0-6

28,374 +  1-6 +  13-0

+  9*8 
+  12-9 
+  10-7 
+  50*0

+  13*4 
+  8*4

P er
£ c e n t

13,274 -1- 27
26.842 + 1-6
8.658 + 47
8.058 2-0
4,857 + 5-0

1 61,689 + 2*0

30,896 3*1
9,626 07
6,885 + 3*2
5,344 + 4-3

4,360 + 0-9

57,1'I + 2-4
4,578 2*2

61,689 2-0

Per
cen t.

f  66-5 
61-2 
28-1 
11-5 
35-9

+  46-2

+  45-1 
+  67-2 
+  500 
+  59-2

+  44-1

+  50-2 
+ 10-0

+  46*2

In the week ended 29th April about 8 per cent, of the work
people covered by the returns were on short time, averaging 
about 13 hours a week.

The exports of woollen and worsted tissues were 14,001,700 
square yards, compared with 14,930,300 square yards in March, 
1922, and 10,175,300 square yards in April, 1921,

The exports of blankets were 33,874 pairs, 58,417 pairs, and 
68,532 pairs in April, 1922, March, 1922, and April, 1921, respec
tively.

imnorf _ , ______
68,164,700 lbs. in April' 1 9 ^ ,' compared w ith '88,315,600 lbs. 
in March. 1922. and 39.611.600 lbs. in Amril lf»i

The inworts {less Te-exvoTts\ of raw want fsliAAn nr lambs)

HOSIERY TRADE.
Employmbnt in the hosiery trade during April was again fairly 
good, and was much better than a year ago.

The percentage of workpeople unemployed, as indicated by the 
unemployment books lodged at Employment Exchanges, was 2'8 
at 24th April, as compared with 3-0 at 27th March.

The following Table summarises the information received from 
employers who furnished returns :—

D istric t.

4
Nnmber of 

W orkpeople.
Total W ages paid  to 

a ll W orkpeople.

Week
ended
29th

April,
1922.

In c . (+ )  o r 
D ec.(—)o n  a

Week 
ended 

29ih 
An** U 
1922.

Inc. (-l-)or 
D ec,(—)o n  a

M onth
ago.

Year
ago.

dODth
ago..

Year
ago.*

L eicester — _  
L eicester C ounty Dlst. 
N otts and  D erbysh ire  .. 
Scotland . .  >. ~ 
O ther D ia tric ts  . .  ~

Total .......................

7,940
1,778
4.662
L888

335

P er 
cent. 
-1- 1-5 
-1- 0*6 
+  0*3
-  0*9
-  9-5

P er 
cent. 

+  52*1 
-f 177 
+ 12*5 
+  36*3 
-  1-2

£
16,148
3,299
8,159
3,328

547

Per
cent.

-  1*5
-  17 
-1- 1*8
-  1*4 
-1- 12*3

Per 
cent. 
+ 58*5 
+ 28*1 
-1- 48*9 
+ 667 
-1- 36*1

16,603 -1- 0*5 -E 31*8 31,481 -  0*4 -1- 52*5

Of 13,832 workp^ple employed by firms making reports as 
to short-time working, about 12 per cent, were losing, on the 
average, about 10 hours a week.

In Leicestershire employment was fairly good, but little 
short time was reported. In Nottinghamshire and Derbyshire 
and in Scotland employment continued fair on the whole, but a 
number of workpeople were still on short time.

• Comparison of earnings is affected by reductions In rates of wages.

SILK TRADE.
employment during April was slack; there was a

I he percentage of workpeople unemployed, as indicated by
lodged at Employment Exchanges,

S  7 0 a t l & a r o h  ® ® 2'’“ '

N um ber of 
W orkpeople.

Week 
ended 
29 I. 

A n  , 
1922.

Inc. (+ )  o r 
Dec. (—) OQ a

M outh
ago.

Year
ago.

Total Wage^ paid  to 
a ll W orkpeople.

Week 
ended 

29 th 
A pril, 
1922.

Bk a n ch es .
Throw ipg
SpinnlDg
w eaving
O th er ......................
N ot specified

Total ..

837
1,505
1,744
1,048

395

P er 
cent. 
-  2-2 
+ 8-1 
- 1-  1-8 
-f 1-1
+ 11*3

Inc. (+ )  o r 
Dec. (—) on  a

M onth
ago.*

Y ear
ai>o.*

P er 
cent. 
+22-5 
-20-6 
-  37 
-I- 5-1 
-HD6

£
1,131
2,728
2,830
1,922

706

6,529 -I- 3-3 -  3 7  9,287 l -f 6*3 -f 2*5

P er
cent.
-  27 
+29-0
-  0-3 
-i- 0-1
-  3'4

Per 
cent. 
+33-6 
-f 1-4 
-1- 9*8 
-13*9 
-  4-2

Distr ic ts .
L an cash ire  au d  W .Ridiug 

of Y o rk sh ire  .. 1,641 -fl0*7 —18*5
M acclesfield, C ongleton 

an d  D is tric t 1,2 '4 -  4*5 -10*1
E aste rn  C ounties.. 1,757 -f 4*3 -1-18-6
O ther D istric ts , including  

S c o t l a n d ....................... 887 -1- 0*5 -1- 3*1
T o t a l ....................... 5,529 +  3*3 -  37

1,992
2,864

3,253 +17-1 + 1*4

+ 9-0 
-  5’0

1,198 -h 6-0 -flO-1

9,287 +  6*.3 +  2-5

-10*9
-1-12*3

---------C ------------- - ww V XlUlll XillXAd OAUpiUyiUg

3,621 workpeople show that 28 per cent« worked an average
of about 10 hours* short time during the week ended 29th 
April.

An improvement was shown in the Lancashire and West Riding 
districts. In the Macclesfield, Leek and Congleton districts 
employment was still slack; in the Eastern Counties it c6ntinued 
fair.

The imports {less re-exports) of raw silk in April, 1922, were 
64,5M lbs., compared with 67,256 lbs. in March, 1922, and 9,868 
lbs. in April, 1921, and those of spun silk yarn were 28,016 lbs., 
compared with 58,402 lbs. in March, 1922, and 13,416 lbs. in 
April, 1921. The exports of spun silk yarn of British manu
facture in April, 1922, were 29,296 lbs., compared with 21,565 
lbs. in March, 1922, and 15,518 lbs. in April, 1921; those of silk 
broadatuifs were 409,697 square yards, compared with 429.952 
square yards in March, 1922, and 225,600 square yards in April, 
1921.

LINEN TRADE.
EatpLOYMENT in the linen trade in both Ireland and Scotland 
continued bad on the whole, and shoAved a decline on the previous 
month.

The percentage of workpeople unemployed in the flax, linei. 
and hemp trades, as indicated by the unemployment books lodged 
at Employment Exchanges, was 21’4 at 24th April as com part 
with 16-9 at 27th March.

The following Table summarises the information received from
i ̂  V %  ̂  ̂ ^

—

N um ber of 
Woi kpeople.

Total Wag6^ paid to 
al] W orkpeople.

Week
enHed

29rh
A d'*11.
1922.

Inc. (-f-)or 
Dec. (—) on a Week 

ended 
29'h 

A pril, 
1922.

Inc. ( + ) o r  
Dec. (—‘ on a

M onth
BP'O,

Year
ago.

Month
aeo.

Year
aga*

DSPARTUBNTS. 
P reparing  .. — .  
Spinning  ..
W eaving .. „  
O ther .. _
N ot specified

Total

2,708
4.978
7,274
3,943
2.0&3

Per
cent.

-  97
-  13*7
-  1*0
-  2-3
-  247

Per
CP*'t.
+407
+43*4
+57*3
+13*1
+267

£
3,665
5.699

10,380
6933
2.422

Per 
cent. 

-  8*2
-  12*4
-  5*1
-  1-6 
-  31*8

Per 
cent- 
+43*2 
4 45-2 
+ 62*1 
+  5*2 
+13*3

20.953 -  8*4 +385 29.099 -  9*2 +34-6

Districts.
Belfast.......................
O ther places in I re la n d ..

Total, Ire lan d

F ifesh ire  .......................
O ther places in  Scotland

Total, Scotland

Total .......................

8.574
6,008

-  13*4
-  8*4

+31*9
+47*4

11,449
7.830

-  167
-  8*2

+29*4
+28*0

14.682 - 1 1 4 +37 9 19.279 -13*4 +28*8
1,613
4,758

+  07 
-  1*2

+12-6
+527

2,645
7.175

-  0*2 
+  0-8

+21*4
+60*3

6,371 1 -  0-8 +40*1 1 9.820 +  0-6 + 47*6
20.953 1 -  8*4 +38*5 29,099 -  9-2 +34*6

Returns from firms employing 19,288 workpeople showed that 
about 41 per cent, of the workpeople were working on an average 
17 hours less than full time in the week ended 29th April, 19̂ .

* Comparison of earnings is affected by reductions in rates of ^vagea

li

m :

i:



r n

tr

I
nJ

!t

i

ll

\i

li'

TH E LA BO U R  G AZETTE. May, 1922.

JUTE TRADE.

dh pa rtu bn tb .

N u m b e r  o f W o rk p e o p le .

Week »*ndecl 29 ll Ap 1, 1922.

Inc . (+ ) o r Dec. ( - )  on a
Montha«o. Yearago.

Total Wages paid  to a ll W orkpeople.

Vpf»kended 29.h  ̂f*ll. 1922.

In c . (+ ) or Dec. ( - )  on a
Month Yearago.*

Preparing BpinnlngWeaving .O ther and n o t specified» #
Total

3,0763,7563,6562,260
12,748

r e r  ce"t +  6*4 +  8-7 +  8-9 
+ 6-8

+ 7-9

Percent.-  3-3-  0-4 + 6'C +  29-2
+ 4-9

£4,4825,5176,6714,888
20,558

Per cent. 
+ 20-6 +23*8 +29*2 +19-7
+23’5

Per cent. +  7-3 +  13*4 +  38’3 
+ 22-0
+  19-9

E eturas relating to short time were received from em-nlovinff 12 000 workpeople. Of these workpeople nearly p w erT w orl^g 18 hour, less than full time m the weeh
ended 29th April.

LACE TRADE.
The depression in the lace trade continued during April, and, taken as a whole, employment showed but little change compared with March. Unemployment and short-time working were again prevalent in all the principal districts, ih e  percentage of workpeople unemployed, as indicated by ment bocks lodged at Employment Exchanges, was 14-1 at 24th

April, as compared with 13'6 at 27th March.Al Nottingham and Long Eaton employment was generally bad except in the curtain section, where some improvement was reported. In Scotland employment was moderate, and as compared with a year ago showed an improvement.The following Table summarises the information received from those employers who furnished returns :—
Total Num ber of W orkpeople.

Weekended29thApr.,1922.

lDC.(+)or Dec. ( - )  on a
Monthago. Yearago.

Total Wages Paid to  all W orkpeople.

Weekended29thApr.,1922.

Inc. (-f) or Dec. (—)o n  a

Monthago. Yearago.*

Branches.Levers Curtain P lain  Net Others

# #
• • 4 # 4  •

Total

7141,5921,477640
4,423

P er Per P er P ercent. cent. £ cent. cent.— 9-4 +  a- 1,245 -15*9 421*^-  0-6 +21*2 3,517 -  5*5 -|-45*0+ 0*5 -  8-8 2,530 4- 0*3 +13*2+ 0-9 + 7*9 1,085 -f 6*5 -I-22-0
-  1-6 4 6-7 8,347 -  4-2 -1-27 *6

Districts. N ottingham  City • «
Long Eaton and o ther outlying D istricts & O therEnglishD istricts Bcotland . .  ^

Total i f • 4

1,575 — 4  0-2 2,987 4- 1*2 -I-17-9

■ 1,741 -  2*4 + 1-2 3,065 -  4*4 4-29*6
1,107 -  2-5 -F29.5 2.295 -lO-l -439*5
4,423 -  1-6 +  6-7 8 1 -  4-2 427*6

Returns received from certain firms, employing about 2,400 workpeople, showed that in the week ending 29th April about 20 per cent, of these employees worked, on the average, about 18 hours a week less than full time.

CARPET TRADE.
Eacplotment in the carpet trade during April was fair, and showed a slight improvement on the previous month.The i>ercentage of workpeople unemployed in the carpet and rug trades, as indicated by the unemployment books lodged at Employment Exchanges, was 5'8 at 24th April, as compared with 6 5 at 27th March.Returns received from firms employing 11,173 workpeople in the week ended 29th April, and paying £20,674 in wages, showed an increase of 2'8 per cent, in the number employed and an increase of 3'7 per cent, in the amount of wages paid compared with the previous month. Compared with a year ago there wasof 0 9 per cent, in the number employed and of 0 9 per cent, in the amount of wages paid. Returns covering b,260 workpeople showed that in the week ended 29th April 5'6 per cent, were working on the average 13 hours less than full tune. A little overtime was reported.

• Companaon of earolngi ia affected by reductions In ratea of wages.

BLEACHING, PRINTING, DYEING AND
FINISHING.

E mtloyment in these trades during April remained bad on the whole There was a large amount of unemployment and short-time working in the principal districts.The percentage of workpeople unemployed, as mdjcatcd by the unemployment books lodged at Employment Exchanges, was 11-9 jit 24th April, as compared with 11'3 at 27th March.The following Table summarises the information received from those employers who furnished returns as to numbers employed and wages paid in the week ended 29th A p ril:—

1
N um ber of W orkpeople. Total WageM paid to all W orkpeople.

1
1 Weekended29thApril,1922.

Inc . (-4) ori V A Week Inc. (-4) o ri ft ^ A4 V V*U A ended ULA €k

M onthago. Yearago.
A pH , 1922. Monthago. Yearago.*

T rad es : HleaclilDg.. P rlu tin e  ..

\I
2,160

P er cen t. -4 0*8
Percent.-419*4 £4,614

P er cent. -4 2-4
Percent.-419*3

739 4-12*5 416*2 2365 4- 8*8 -414-2
Vyeiue • • 4 4 12,521 -4 1-9 4  5*6 37,402 -  0*1 -423*4
Irim m in g , F in ish ing , a n d  Ollier D epart- 7,542 -4 0*8 -4 5*7

1
19,027 -4*3-4 -413*6

Not specified 4 4 i 4 396 4- 0*5 -413*8 9^7 -13*9 423*0
Total • 4 4 ft 23.348 -4 1*7 -4 7-2 i 14,045 -4 1-1 419-7

D istric ts :Y orkshire 4 # 11309 4  1*3 -4 5*5 35,248 -  0*6 424-0
L aocash lre • • 7340 -4 3*8 -4 6*3 18,602 -4 7*5 -414*1
Scotland •. 1,892 — 0*4 -419*7 3,970 — 3*9 -4 9*4
TrAland 403 -10*2 -  3*4 794 — 4-8 — 2*9
o th e r  D is tr ic ts .. 2,204 -4 1-0 -412*3 5,431 -  3*4 425*4

T otal 4 ft 23,348 -4 1-7 +  7*2 64,045 -4 1-1 419-7

Returns received from firms employing over 17,600 workpeople showed tbst in the week endsd 29tb April about 64 per cent, of those employees worked, on the average, 13 hours less than full
time. , 1 1In Yorkshire and Lancashire employment continued slack onthe whole, although it was reported as fairly good in the ooUon (warp and hank) section in Lancashire. At Nottingham employment with lace dyers was good. With, hosiery dyers employment was good at Loughborough and Basford, but showed a decline at Leicester. With silk dyers employment was reported as fair at Congletoo and I^ek, and good at Macclesfield.

FELT HAT TRADE.
E mployment in the felt hat trade, though it showed some improvement as compared with the previous month, continued slack on the whole. Trade Unions at Denton, Stockport, Bredbury, Bury and Hyde, with a membership of 4,956, reported that J 3  per cent, of the members were unemployed at the end of April, compared with 5*1 per cent, at the end of March. At Denton employment was still quiet, and 60 per cent, of the workpeople were reported to be working short time. A t Stockport employment continued bad, and 90 per cent, of the workpeople were reported to be on short time. In Warwickshire emplojTnent continued 
fairly good.

TAILORING TRADES.
BESPOKE.

l,ondon.—^Employment during April in the bespoke branch of the tailoring trade was still generally moderate, but an improv^ ment was reported upon the previous months. Returns received from firms paying £9,196 in wages to their workpeople (indoor and outdoor) during the four weeks ended 29th April showed an increase in the amount paid of 3*7 per cent, as compared with the previous month, and a decrease of 13*3 per cent, as compared with a year ago.*
Other Centres.—In most provincial centres a seasonal improvement was reported, with less unemployment and short-time working. In the northern district employment was slightly better as compared with March. At Bristol it was fair, and th e^  was a further improvement on the previous month. In the Midland and Eastern Counties employment was quiet on the whole, while showing an improvement in some localities. In the Devon and Cornwall district a marked improvement was reported, and in Scotland there was also some improvement.

RE.\DY-MADE.
The seasonal improvement in this branch of the tailoring was maintained during April. Of the employees covered by the returns relating to short time about 27 per cent, were Ic^ng, on the average, about 13  ̂ hours in the Aveek ended 29th April.
•  Comparison of earnings Is afficted by reducf’ous iu ra,ea of wages.
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D istric t.

•  %

♦ h

I/*edsManchO'̂ ter O ther p laces in  Yorks.. Laue^. a u d  C hesh ireB risto l ........................N orth  a o d  W est M idlan d  C oun ties (exc lud in g  B risto l) South M id land  a n d  E aste rn  C oun ties ..L ondon ........................G l a s g o w ........................O ther D is tric ts  ..

ToUI

N um ber of lu d o o r W orkpeople.

Weekended29tbA i.ril,1922.

In o .(-H  o r Doe. ( - ) on a

Monthago. Yearago.

4,9782,287

Per cent. +  2*1 +  3-5

P er ' cent.+  6-0 i4- 2*5 ,
3,206968 -1- 2*4 +  1-0 4- 4-7 -  16-4
1,651 +  4'4 +  1-7 1
1,7232,1648261,453

-1- 0-9 +  6-1 4- 6-5 +  7-2

-  2*5 : 4- 0-1 ( -h23-7 ,-  14-6 11
19,256 +  3-3 +  10  i1

Total Wages pa id  to  nilIn d o o r W orkpeople.

Weekended29thApril,1922.

Inc , (-J-) or Dec. (—) on a

Monthago.* Yearago.*

£8,0804,312
4,9461,587

2,666
2,5214,7801.5022,252

32,646

Percen t.-  7-4 
+ 10-8

-  5*7-  5-0

-  3-1
-  10*1 -  0*4 +  4-2 -I- 17-7

-  1-8

t 'e r cent. + k2'4 +  13*9
-I- 22-8 + 29-6

■ f 19-7
— 7-8— 4*4 +  13-4— 9-2

4- 11*0
Employment in the northern districts was fa ir; some furthermiprovement was reported at Leeds. There was a slight declinein employment at Bristol. In the North and West MidlandCounties, and in the South Midland and Eastern Counties, someimprovement was reported. In London employment wasmoderate, with very little short time. In Glasgow employmentw ^  slightly ^ tter , ^ d  in the remaining parts of the UnitedKingdom, while showing some improvement, it was moderate on the whole.

SH IR T AND COLLAR TRADE.
T here Avas very little change in April in the state of employment in the shirt and collar trade, which remained slack generally. Returns received for the week ended 29th April from firms employing about 10,000 workpeople indicated that nearly 55 per cent, of that number lost, on the average, 13 hours owing to short time working.

The following Table summarises the information received from those employers who furnished returns as to the numbers employed and wages paid :—

D istric t.

L ondon .. _M a n c h e s te r ........................R est ot Y orks., Lancs., and  C heshire .. South  W estern Counties. R est of E n g lan d  and Wales . .  ..Glasgow ........................L ondonderryB elfast..................................R est of Ire la n d
T otal ........................

N um ber of W orkpeople. Total Wages paid  to  &li W orkpeople.
Weekended29lh

I dc. (4-)or Dec. (—)o n  a Weeken ded29ih
In c . ( + )o r  Dec. (—) o n  a

April,1922. M onthago. Yearago.
Apr*],l§22. M onthago. Yearago.*

2,8321,555

P er cent, 4- 2*6 -  1-5

P er cen t. -  4*4 -13-2
£4,7632,394

Per cent. 4- 0-9 -  7-6

Percent.-I-19-7+22-1
1,2421,327 -  0-1 4- 0-5 4-32-4-19-6 1,5381,782 +  2-5 -  2-1 4-75-0-15-4

7951,978634477524

-  21 4- 0*8 4- 7-6-  3*2-  1*7

4- 1-5 4- 7-2-  7-4-  9-8 4- 1-6

1,2773,130935577700

-  5-7-  3-6 4- 6-9 -14-4-  8-5

4-30-6 4-14-0 + 1-6 -23-0 -12-5
11,364 4- 0-7 1 1 -  2-9 17,096 -  2-6 -M3-1

Employment in London showed a slight improvement. At Manchester short time working was again very prevalent; nearly one-half of the workpeople covered by returns lost on the average over 17 hours through short time in the week ended 29th April. Employment in the rest of Lancashire and in Yorkshire and Cheshire was. fair, and practically all the operatives reported upon worked full time; in the South-Western counties it was slack, over 80 per cent, of the workpeople covered by the returns working, on an average, nearly 11 hours less than full time in the week ended 29th April. In the rest of England and Wales employment remained quiet, and at Glasgow it was about the same as during the previous month. At Londonderry an improvement was shown, but in the rest of Ireland employment continued dull.

oi

OTHER CLOTHING TRADES.
DRESSMAKING AND MILLINERY.

Employment in the dressmaking trade in London during April was fair generally, and showed an improvement compared with March, but some short time was reported. Returns from retail firms (chiefly in the West End) employing 1,273 workpeople in the week ended 29th April showed an increase in the number employed of 2-6 per cent, compared witK a month ago, but a decrease of 3*7 per cent, compared with April, 1921.Employment with milliners in the West End showed a further improvement, but remained only fair.
• CotDparison of earnings is aflfected by reductions in rates of wages.

P  E 1N CI PA L  J N D U S T P 1E S .
WHOLESALE MANTLE, COSTUME, BLOUSE ETCTRADES.

. d ? ,  employment on the whole continued fa ir; some
addition to outAvorke^s) in the A shoAved no variation in the numberemployed in companwn with March, but a decrease of 3 6  per cent, m comparison Avith a year ago. ^

In Manchester, employment Avas slightly better than in the
p re v io u s  m o n th , and, generally, was fair; a little short timewas again Avorked in the costume trade. Returns from firms employing 4,063 workpeople shoA ved an increase in the number ^ p lo y ed  of 0 4 per cent, compared with a month ago, and of M  i  per cent, as compared Avith April, 1921.

Employment in the mantle trade in Glasgow remained nwderate on the whole, but again showed an improvement, only about 17 per cent, of the operatives covered by the returns recouped being on short time. Returns from firms employing 1,178 Avorkpeople shoAved an increase in the number employed of ^•1 per cent, in comparison with March, but a decrease of 2-9 per cent, in comparison Avith a year ago.
CORSET TRADE.

In  the corset trade employment continued fairly good, showing a slight improvement on the previous m onth; some short time however, was again reported. Returns from firms employing 5,766 AA’orkpeople in the AA’eek ended 29th April shoAved an increasenumber employed of 1-5 per cent, on a month ago, and of 12-9 per cent, on April, 1921.
LEATHER TRADES.

Employment in the tanning and currying section was moderate on the Avhole, shoAving a slight decline compared with March. In the manufactured leather goods section it Avas again slack. Short tune was general in most of the trades. Returns received from ^ade unions covering 9,537 workpeople showed that 11-2 per cent, ot their meml^rs were unemployed at the end of April, as com- pa^d Avith 11-0 per cent, in March and 13*9 per cent, in April 1921The percentage of Avorkpeople unemployed, as indicated by the
Employment Exchanges, was 13-8 compared with 13 6 at 27th March.With skinners, tanners and curriers employment showed a"was only mpderate generally; at some establishments it was reported as very bad, the greatmajority of the workpeople being on short time. Employment with saddle, harness and horse-collar makers at Walsall con- unued slack, and much short time continued to be worked; at Birmingham also it was slack on the whole, short time extending to three days a week being general, but with cycle-saddle makers reported as fairly good. Employment with portmanteau, trunk and fancy leather workers was again bad, with a consider- able amount of short time. At Birmingham it was reported as quiet, especially with tnmk and suit-case makers, and half-time Avorking Avas the general rule.

BOOT AND SHOE TRADE.
I n -this trade there Avas a further slight improvement durin^r April; employment Avas still bad in the heavy boot trade, but fair, on the Avhole, with operatives engaged in the light boot trade. As compared with a year ago there Avas an improvement.The percentage of workpeople unemployed in the boot, shoe and slipper making and repairing trades, as indicated by the unemployment books lodged at Employment Exchanges, was 10-0 at the 24tli April, as compared Avith 9*6 at the 27th March.The following Table summarises the information received from those employers who furnished returns:—

N um ber of W orkpeople. Total Wages paid  to all W orkpeople.
Weekended29tb

Inc. (4-) o r Dec. (—) on a Weekended29th
Inc. (4-) o r Dec. (—) on a

.A-PriJ,1922. M onthago. Yearago.
April,1922. Monthago. Yearago.t

E ngland  an d  Wales Percent. Percent. £ P ercent. Percent.L ondon ....................... 2,263 4- 3-7 4- 18-0 6,606 + 4-4 4- 21-0L e i c e s t e r ....................... 9,110 + 1-3 -  1-6 24,700 + 3-1 4- 4-1L eicester C ountry  Dis-i t r i c t  ....................... 2,658 + 1-5 4- 12-3 6,247 •E 0-1 4- 20-0N ortham pton 6,873 4- 1-7 -j- 1-9 17,117 4- 2-7 + 1-5N ortham pton  C ountry  D is tric t .......................
• 1 

6.612 0-8 -f 3-8 15,091 4- 1-3 4-10-0K e t t e r i n g ....................... 3,197 — 0-7 + 3-7 7,9875,992 4- 0-2 + 5-8Stafford an d  D istric t .. 2,419 + 0-8 -f 3-2 + 6-5 4- 3-3N orw ich and  D istric t .. 4,623 4-11-4 , + 31-3 10,322 -1- 4-0 4- 32-1B risto l and  Kingswood D istric t ....................... 1,166 6-6 -f 80-5 2,135 -  14-0 + 87-3Leeds and  D istric t 1,648 4- 7-4 4- 2-4 3,486 4- 16-4 4- 2-8L ancash ire  (m ainly R ossendale Valley) .. B irm ingham  and  Dist r ic t  .......................
3,868 + 2-7 -1- 4-7 9.3E8 4- 7-4 + 28-9

984 + 0-3 + 8-5 2,004 + 2-4 + 9-5O ther p a r ts  of E ngland  an d  Wales 2,050 — 1-3 -  7-1 3,709 + 2-3 4-113
England and Wale^ .. 47,471 4 1-9 + 6-3 113,784 4- 3-0 4- 11-2

Scotland ....................... 2,534 — 0-2 -  2-3 4,936 + 2-4 -  2-5
T o t a l ....................... 50,005 + 1-8 4- 5-8 118,720 + 3 ^ -f- 106

* ComparisoD of earainga ia affected by reductions In rates of wages.
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Returns received from oe^^of. in tJie week ended the ^ week lesst i r e  e m " s  -orked, on the average, 12 hours
than fuU time.
i  W “provoment, an
S ^ ^ r a n d  S  Wellingl^roagn ^  - - - - -  un-

Leicester ompioyuwui'
^-J^vemeS, and was fairly ^^d -  * V o r t  tirno.'-'At NortH- 
employmenf “ "^"^ui^gborongh thoro was a slight was much un-

un

^ p lo ^ ^ e^ ir  - - i  ^ C t te r t .wclk i t  Easter. A t Kettermg empioym^.^ three-quarter
few firms were on full time, , „f^T?nshden at the end of thei-me. There w ^  an w k in g  fuUmonth, at which time teSd there was little change,

. p - “  • ; -

fortnight or more, bv
ment with firms producing R î'w^ndale Valley, and several

Tn Sry>tland employment continued bad a t all the principal centres “ xcept at E d iX irg h  and Kilmarnock, where i t  WM re-
ported as fair.

The exports of hoots and shoes in April, 19^,60.675 doien pairs, or 4,637 dozen pairs less than in March,1922, hut 20,708 dozen pairs more than m April, it« i.

BRICK AND CEMENT TRADES.
BRICK.

E mployment in the brick trade was very slack on the whole during April, but in some districts there was a sbght improvement In the South Wales and Monmouth district em plo^enx  was reported as fair and improving; in Suffolk and Essex it was good; but in most other districts it was depressed.
The percentage of workpeople unemployed in the brick and tile and cement trades, as indicated by the unemployment hooks lodged at Employment Exchanges at 24th April, was lo  as compared with 19*0 at 27th March,
The following Table summarises the information received from those employers who furnished returns :—

D istricts.

N orthern Counties, Yorkshire, L ancashire and CheshireM idlands and  E astern  CountiesSouth and South-W est Counties and Wales O ther D istricts ~
Total

N um ber of Workpeople Tolal Wages Paid  to  all W orkpeople.
Weekended

I qc. (-f) or Dec. (—) on a Weekended29thAp-il,1922.

Inc. (-F)or Dec. (—) on a
29ihApril,1922. Monthayo. Yearago. Month ago * Yearago.*

1,725
P er cent. -  1*7

Percent.-I-33-4 £4,023
Percen t.-14-1

Per cent. -  7*8

3.047 -  0*7 -  5*2 6,940 -  4-7 -29*9
1,143 -  1*4 -  3-5 3,007 + 2-4 -28-0
1,428 -  1*2 -I-14-1 3,142 -  6*0 -13-2
7,343 - 1 - 1 +  5*8 17,112 -  6*2 -22-5

Returns from firms employing 6,385 workpeople in this trade show about 41 per cent, of their workpeople worked short time, to the extent of 13 hours on the average, during the week ended 29tli April. *
CEMENT,

Employment during April was bad and showed a decline as compared with the previous month; it was much worse than a year ago. Returns from employers employing 5,489 workpeople in the week ended 29t'h April, 1922, showed a decrease of 4*1 per cent, in the number employed, and of 7’9 per cent, in the amount of wages paid compared with the previous month. Compared with April, 1921, tW e  was a decrease of 38-4 per cent, in the number employed and of 49*6 per cent.* in the amount of wages •paid bv these firms.

BUILDING \N D  CONSTRUCTION OF WORKS.
EMPLOTiiENT in the building trades remained slack, on the whole, during April. A very slight general improvement was again shown, although short time was worked in several districts and a decline reported from a few centres. There were slight decreases in the numbers registered as unemployed in all the geographical divisions shown in the Table given below.Employment remained fairly good with plasterers and con- tinued slack with bricklayers, carpenters and plumbers. Withit continued to improve, but it was still bad with masons, labourers and workpeople employed on construction of works.

• Comparison of earnings is affected by reduction s in rates of wages.

■ A  ' '  n>*v -I  ̂ ^

Thft following Table shows the numbers and percentages ofS i n g  unemployment benefit at Mth Aprd

O ccupation
N um ber of U nem ploym ent Books R em aining Lodged at Z4th A pril, 1922.

Percentage of Unemploym ent at 24th April, 1922.

In c .(+ )o r  Dec. (—) tn percentage as com pared with27th March, 1922.

Building Trctde. C arpenters B ricklayersM a s o n s .......................P lasterersP a in te r s .......................P lum bersAll o th e r occupations 
T otal ..

13,5587.0622,78867614,5283,71388,262

10 0 
11*2 
11-6 3-9 12*4 
10-2 23-3

130,577 16-9

•f 0'3 
-  0*1-  1-3 
+ 0*6-  4*5 +  0-3-  0*5
-  0*9

Construction of Works.N a v v ie s ..................................All o th e r occupations
T otal .......................
G rand  T otal ..

D iv isionsL ondon  ..................................S o u th -E a s te rn ........................South-W estern .,M id lands..................................N o rth -E a s te rn .......................N orth-W esternS c o tla n d ..................................Wales -N o rthern  Ire la n d  „
G reat B rita in  an d  N orthern  I re la n d ..................................

MalesF e m a le s ..................................

10,69716,748 29-621-9
27,445 24*4

158,022 17*9

+  0-8 -  0*3
-f 0*1
-  0-7

34,874 1 18*516,193 : 12*615,915 15*219,860 20*620,113 17*824,122 20*315,001 17*87,385 20*0
4,559 32*9

158,022 17-9

-  1*2 
-  1*0-  0*4
-  1*1 
-  0*1-  0*7-  0*4
-  1-0 
-  1*6

-  0-7

167,6S1m 18‘06‘h
-  0-7-  O'i

WOODWORKING AND FURNISHING TRADES.
E m ploym ent  in these trades remained bad on the whole during April, but in some d istrict there was a alight Retunis were received from trade unions covering 88,577 workpeople, of whom 8-7 per cent, were stated to be unemployed
at the end of April (exclusive of considerableshort time), as compared with 8*8 per cent, at the end of March
and 10*7 per cent, in April, 1921.

Mill-Sawing and Machining.— lu  this trade employment jm -  tinued bad, and much short time was worked, but in a few  localities it was reported aa moderate or fair. The percentage of workpeople unemployed in the mill-eawing and machine wood- workin/trades, as indicated by the nnemployment books lodged at Employment Exchanges at 24th April, was 13*1, as compared
with 13-3 at 27th March.

if’urm'sAtnff.—Employment in this trade was again on_^e whole, and short time was general. In a number of districts, however, employment was reported as moderate or fair.
Coach SuiZrftTiy.—Employment in this trade wae fair generally, showing an improvement on a month ago. Short time was 

worked in many district®.
Coopenng.— In  this trade employment varied considerably in the different localities, but it was better on the whole th ^  m the previous month, except in the dry section, where a sugnt

decline was reported at a few centres.
ilft«ccWaneous.—Employment in the brushmaking trade w a^ a^  on the whole, but was reported as slack in some localities. Witn basket makers it was again bad, and a considerable amount o short time was worked, particularly in Lancashire Employme^ with packing-case makers also remained bad, with rauen snon time. With wheelmrights and amifAa employment continued bad, and short time was worked in some districts.

PAPER, PRINTING AND BOOKBINDINGTRADES.
printing and bookbinding trades con- cr AnriL A good deal of short timeE m plo ticbn t  in the paper, tinued bad generally during Apri was worked in all sections. . ,The percentage of workpeople unemployed in the printing, publishing and bookbinding trades as indicated by the an^jHOjment books lodged at EmplojTnent Exchanges was 7*7 at 24th April, as compared with 7*6 at 27th March.
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May, 1922. EMPJ.OYMENT THE P E iN cirA i: ik d u s t e ip :s .
With leUfrpre.^ printers employment was generally slack in 

Loiuion and \v i^  ^m e classes it was worse thmi in March. Over-
however, by compositors and readers in certain

v̂as renorted from c ita in  L ^ e s ;  
mwuding Hull, Nottingham, Derby, and Glasgow, In the
ht-ho^raphic printing trado employment continued bad and
much short tim e >yas worked, although in the case of litho

i" Londoo and at\f«nchp<5t#*r Of 1 m i^oiidon and atManchester. Uf o\ei ,̂ 6,700 workpeople employed in the letter-
I.re5« niid lithographic printing trad.

^  ^spartment, M per cent, were worKing s 
‘■ Z \ n T i e a c h  per rvê ek.
ceived by the

L--WV4 A41 'UllC ivbtcr*
trades covered by returns re*

Of over 
43 per

“  -  r — . .a w v O f f u l l

In the trade a sUght improvement was reported from one
or two districts, but the m ^ority of the mills were sUll workW  
internuttently. Of over 8,0(30 workpeople covered by returns re®

r e l f s h o r t ' ^ J  f " u  t i ^ e "

The following Table summarises the Returns from Trade 
Unions relating to unemployment in April :__

No. of
o t CTnioDS 
a t  e n d  of 
A pr., 1922.

P rin tin g  .. 
B ookbinding ..

76,735
14,711

P e rcen tag e  
U nem ployed  a t  en d  of

In c re a se  (-E) o r 
D ecrease  (—) 

on a

A pr.,
1922.

M ar.,
1922.

A pr.,
1921.

M onth
ago.

Y ear
ago.

6-5
10-4

6-0
11-4

7-5
10-3

-E 0-5 
-  1-0

-  1-0 
+  0-1

The following Table summarises the information received from 
employers who furnished returns :—~

N u m b er of W orkpeople

W eek
en d ed
29ch
Ap'-.,
1922.

In c . (+ )  o r 
Dec. (—) on a

M onth
ago.

Y ear
a«o.

T o ta l W ages p a id  to  
a ll W orkpeop le .

W eek 
■nded 
29tb 
A p r .. 
1922.

In c . ( + ) o r  
D ec .(—)o n  a

M onth
ago.

Y ear
ago.*

P ap e r
P r in t in g
B o o k b in d in g

T o ta l .

P e r P e r P e r P e r
c en t. c en t. £ cen t. cen t.

9355 -  1-9 -E 4-8 24,605 -  1-7 -  0-3
9,185 -  0-2 -  7*1 32,208 -  1-6 -  9-4
4.747 +  5-1 -  9-4 10.562 -E 6-7 -  5-9

23,487 -E 0-1 -  3-2 67375 -  0*4 -  5-7

POTTERY TRADES.
E m p l o y m e n t  in the pottery trades during April was bad, and 
slightly worse than a month ago. Much short time continued 
to be worked. The earthenware section in Yorkshire showed no 
change, whilst in Bristol employment continued fair. In Scot
land employment was bad in the stoneware section of the trade; 
it was moderate, however, in the white earthenware section at 
Glasgow, Bo’ness and Kirkcaldy:

The percentage of workpeople unemployed, as indicated by 
the unemployment books lodged at Employment Exchanges, was 
15‘0 at 24th April, as compared with 12*9 at 27th March.

The following Table summarises the information received 
from those employers who furnished returns ;—

N u m b er of 
W orkpeople .

4
1 l o i a l  Wages p a id  to  

a ll W oikpeople.

W eek
en d ed

29th
A pril,
1922.

In c . (-E )or 
Dec. (—) on  a Week

en d ed
29th

A oril,
1922,

In c . ( + ) o r  
Dec. (—) on  a

M outh
ago.

Y ear
ago.

M onth
ago.

Y ear
ago .*

B ea fo h es .
C hina  M an u tao tu re  
E a rth e n w a re  M an u fac tu re  
O th e r B ra n c h e s  ( in c lu d in g  

UQBpecibed) . .

T o ta l

1,601
7,854

1,521

P e r
cen t.

-  2-6 
-  0-0

-  3-1

P e r
cen t.

+18-2 
+  114*4

-  7 -3

i

£

2,676
14,551

2,929

P er
cen t.

-19*4 
-  3*2

+  5*8

P e r
c e n t.

-11*5
+63*5

+15*8

10,956 -  0-8 +64*8 20,156 -  4*5 +39*5

DISTBICTS.
P o tte r ie s  . .  — 
O th e r  D is tr ic ts  ^  ...

T o ta l

8,483
2,473

-  1*2 
-E 0-6

+97*0 
+  5-5

14,817
5,339

-  6*3 
+  0-5

+78*3
-13*1

10,956 _  0-8 +64*8 20,156 -  4*5 +39-5

Returns received from employers relating to short time work
ing showed that about 67 per cent, of 9,000 workpeople covered 
by the returns worked, on an average, 18 hours abort of full 
time in the week ended 29th April.

The exports of china, earthenware and pottery in April, 1922, 
amounted to 269,395 evds., or 30,931 cwts. more than in March, 
1922, but 114,294 cwts. less than in April, 1921.

* ComparisoQ of earnings is affected by reductions in rates of wages.

GLASS TRADES.
E mploysient in these trades -was bad, and showed a decline during April.

The percentoge of workpeople unemployed in the glass trades 
(excluding optical ^ d  scientihc glassware), os indicated by the

lodged at Employment Exchanges, was 
^ 2  at 24th April, as compared with 21-4 at 27th March.

Empl^ment in the glass bottle trade was very bad, especially 
at St. Helens Leeds and Bristol. With flint glass c u t^ s  at 
Birmingham tliere was a further decline, but at Edinburgh a 
slight improvement was reported. At Glasgow and Edinburgh 
some sections reported employment as good.

The following Table summarises tlie information received 
from those employers who furnished returns :_

N u m b e r of 
W orkpeople. T otal W ages p a id  to 

a ll W oikpeop le .

W eek 
en d ed  
29 th  

A pril, 
1922.

In c . (+ )  o r  
Dec. (—) on  a W eek

ended
29th

A pril,
1922.

In c . ( + ) o r  
Dec. (—)o n  a

M onth
ago.

Y ear
ago.

M onth
ago.

Y ear
ago.*

B ranches.

G lass, B o t t l e ..
F l in t  G lass W are 

b o ttle s)
O th e r  B ra n c h e s  . .

4 »
(n o t 

% #

4,528

1.875
510

P e r
cen t.
-  3*0

-  0*2 
-  14*1

P e r  
cen t. 
+  23*8

-  11*4
-  29-7

£
11,419

4,403
1,143

P er
cen t.
-  5*4

-  3*2
-  16*8

Per
cent.
-  3*8

-  20*6 
-36*6

T o ta l .. 6,911 -  3*2 +  6*4 16,965 -  6*7 -  11*7

D is tr ic ts .
N o rth  of E n g la n d  ..  
Y o rk sh ire  ^
L a n c a sh ire  ... 
S taffo rdsh ire , W arw ick

s h ire  a n d  W o rceste r
s h i r e . .

S co tlan d  .........................
O th e r  p a r t s , .  _

841
2,841

799

772
824
834

P e r
cent.

-  5*2
-  3'3

-  12 
+  6*3 
— 9*2

P e r
cen t.

-  4*6
-  5*7 
+  48*8

-  10'6 
+  73*8 
+  15-0

£
1,876
7,098
1,777

1,783
1951
2,480

P e r
c en t.

-  3-7
-  8*1
-  7*1

-  10-8 
+  2-7 
-  1*2

P e r 
cen t. 
-  16*2 
-  26*9 
+  21*7

-25*4 
+  62*4 
+10 5

T o ta l _ '6,911 -  3*2 +  6-4 16,965 -  5*7 -  11-T

xiecmnB covermg o,ooo workpeople showed that in the week 
ended 29th April 28*2 per cent, were Avorking, on the average. 
18 hours less than full time.

FOOD PREPARATION TRADES.
E m p l o y m e n t  continued moderate in the food preparation tradcfl 
as a whole during April.

In the sugar-refining industry employment remained fair, and 
the slight improvement previously reported was maintadned 
during the month; both short time and overtime were reported. 
Employment was fair in the cocoa, chocolate and sugar confec
tionery trades. Of the workpeople reported upon, 13 per cent, 
lost about 10  ̂ hours in short time, while 15 per cent, worked 
5 hours overtime in the week ended 29th April. The state of 
employment varied in the biscuit and cake making trade, but 
was moderate on the whole; short time continued to be pre
valent, 31 per cent, of the workpeople for whom returns were 
received working 10 hours less than fuU time, but some overtime 
was also worked. Employment was moderate on the whole in the 
jam and marmalade trade, and 9 per cent, of the workpeople re
ported on lost 11 hours on the average in the week ended 29th 
April on account of short time. A little overtime was reported. 
In the bacon and preserved meats trade employment continued 
to be moderate, but little short time or overtime was reported. 
It was also moderate in the pickle and sauce making trades; of 
the workpeople covered by the returns in these trades 22 per 
cent, worked 11 hours short time, on the average, in the week 
ended 29th April.

The following Table summarises the information received from 
employers who furnished returns :—

*
N u m b er of 

W orkpeople.
T otal W ages p a id  to  

a ll W orkpeople.

T rade . Week
en d ed

29th

In c . (+ )  o r  Dec. 
(—) on a

Week
ended

29th

Inc. (+ )o rD e c . 
(—) on a

A pril,
1922. M onth

ago.
Y ear
ago.

A pril,
1922. M onth

ago.
Y ear
ago.*

Sugar R efining, etc. 7,201

P er 
cen t. 
+  3*2

P e r
cen t.
+13*2

£
24,493

P e r 
cen t. 
+  4*0

P er 
cen t. 
+  4*4

Cocoa, C hocolate  a n d  
S ugar C onfectionery  .. 29,950 -  0*7 +  6*9 63,543 -  3*7 -  4-7

B iscu its  a n d  Cakes 14,713 -  0*6 +  2*4 31,554 +  4‘1 +  2*2
Jam s an d  M arm alade 6,884 -  1*5 +  1*4 14,379 -  0*6 -  3*9
B acon a n d  P re s e r re d  

M eats ........................ 1,917 -  2*0 -  5*6 4,410 -  0*1 -13*3
P ick les a n d  Sauces 1,514 -  0*2 +  8*0 2,792 -  2*0 -  2‘5t

T o ia l«• • • •« 62,179
1

-  0*3
 ̂ 1

+  5*5
1 %

141,171
%

-  0-3 -  1*9

Compsrlsoa of earntage U affected by reductions in rates of wt^^es.
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t h e  l a b o u r  g a z e t t e . May, 1922.

agriculture.*
E N G L A N D  A N D  iW A L B S .

, r i.Unnr exccoded requiremente in practical^ all 
:h b  supply of lab JT loyment was to some extent reduced
,art« of the labour ^for potato planting, but the extra,y the demand foi labour I P obtainable, and

w o rk e rs  re q u ire d  _ fo r  ^^nis  ̂p^^ p wnn stonned by wet weather„a„y S t r w ; ;  work was stopped
towards the end of the month,

FISHING INDUSTRY.
« .inrSnir Anril continued moderate, and showed little 

tL  w f f i  Se^reviouB month.

H w i ' I ^ S i r g o o i  A t  Y r m o u t
•? Vned^to dack vrith fU^ermen and fish dock labourers but 
fish curers were fiVh dock labourers,

tinned slack. .

? ?  r f d ® ^ a l t t t h “ gh w t  rJp'rted, it
fem^ainef ’ mode^Ttf wfth rhermen"  ̂ a«d bad with fish dock 
iX urers and fish curers. At Macduff it was again fair with 
fishemen and bad with fish dock labourers and fish curers. At 
Fraserburgh employment continued to improve with fishermen, 
but was still only moderate, while with fish dock labourers and
fish curers it remained bad.

The followng Table shows the quantity and value of fish 
landed in April, 1922, as compared with April, 1921

—

Q uantity  of fish 
. landed . V alue.

April,
1922.

Inc. t-H o r 
Dec. (—)a s  
com pared  
w ith April, 

1921.

April,
1922.

lo c . ( - f )o r  
Dec. (—) as
com pared
w ith  April, 

1921.

F ish  (o th er th an  sh e ll) :— 
E ngland an d  W ales ^  
S co tland  ..  .. 
Ireland ........................

Total _  
Shell F ish

Total

Cwts.

849,548
289,715
21,495

Cwts.

-1-167 622 
+  28.206 
-  4,388

-1-191,440

£

1,171,365
276,672
19,212

£
-234,888 
-102.649 
-  6,188

1.160.758 1,466,149
53,212

-345,725 
-  15,841

1,519,361 -359,566

DOCK AND RIVERSIDE LABOUR.
E mployment among dock labourers during April continued slack 
generally. At certain |x>rts an improvement was reported, more 
especially in the coal shipping section. The percentage of work
people unemployed in the canal, river, harbour, dock and wharf 
service, as indicated by the unemployment books lodged at Em
ployment Exchanges al 24th April, was 22*2, as compared with 
21*8 at 27th March.

4

London.—The following Table shows the average daily number 
of labourers employed at the docks and at the principal wharves 
in each week of the month :—

Period.

Average Daily N um ber of L ab o u re rs  em ployed  in  
Docks an d  a t  P rin c ip a l W harves in  L ondon .

In  Docks.

At
W harves
raakiog
R etu rns.

Total 
Docks and  
P rin c ip a l 
W harves.

By th e  P o rt 
of Loudon 
A u thority  
o r th ro u g h  
C ontractors.

By
Ship

owners,
etc.

!

Total.

Week ended—
1st A pril, 1922 .. 
8ch „

15th „
22nd „
29tU „

5,043
5,077
5,134
5,137
5,515

2,770
3,402
2,628
2,866
3,157

7,813
8,479
7,762
a o o 3
8,672

8,501
8,599
8,572
8,718
8.B52

16,314
17,078
16,334
16,721
17,324

Average for 5 weeks 
ended  29th April, 
1922 .. j- 5,184 2,980 8,164 8,606 16,770

Average for Mar., 19SS 6,S89 S,7H7 8,116 SJ,7U 16,590
Average for April, lOii 6^03

________ __________________

S,6/,S 8,7^6 8,S9i 17,037

in 1 daily number of dock labourers employed
a u ^ ? ,7 ^ h T 5 1 9 l n  A p r “ T f e T ‘ ‘

* on intormatlon supplleU by tho Ministry of Agriculture and FlaaerieB.

East Coast.-^Ti tho Tyne and Wear employment was fair, and 
better than in March, with trimmers and teemers: with other 
classes of dock labour there was an improvement to fairly good 
on the Tyne, while at Blyth it continued fair. At Hartlepool*, 
employment was rather slack, though better than in March; 
while at Middlesbrough it was reported fairly brisk at the docks, 
but slack at riverside wharves. Improvements in employment 
wore reported from Hull and Ipswich, but at Goole, and at 
Yarmouth and Lowestoft employment was still slack.

Southern and IKcs ĉrn Porte.—At Plymouth and Falmouth 
employment remained slack. It was also slack at the Bristol
Channel ports, except in the case of Swansea,  ̂ where the im-

tt noted last month was maintained, and at Avonmouth, 
where it was reported fairly good and better than in March. At 
Liverpool employment remained fairly good with dockers, and 
hr,A wif.h coal trimmers and heavers. In e  average weekly num-

aurino' tL•ItJ of dock labourers employed at Liverpool during the five
weeks ended 1st M ^  was 14,222, compared with 14,578 in the 
four weeks ended 27th March, and 13,996 in the correspondingk r - 1 A - - _ 1_________ t r  ̂ 1 .period of last year. At Manchester employment continued slack.

Scottish and Irish PorU\—Employment continued dull at Glas
gow and Leith, and fair at Dundee. At Belfast it improved to 
good; at Londonderry it was fair.

SEAMEN.
E mployment during April among seamen continued slack on the 
whole. At most of the ports considerable numbers of men failed 
to obtain engagements. Towards the end of the month, how
ever, the demand for men increased at the majority of the ports.

The percentage of seamen unemployed, as indicated by the 
emnlovment books lodged at Employment Exchanges, was

un -

au  ^UlL aa  CUmpaAtHli W itll C\f I au xu.au,
On the Thames the demand, which was small in the early 

part of the month, improved considerably, being reported as fairly 
good at the end of April. Employment on the Tyne was 
moderate. On the Wear the demand remained very quiet. The 
demand on the Tees was quiet, but improved slightly at the end 
of the month. At Hull employment was moderate and not so 
good as in the previous month. Employment was very poor at 
Goole and Grimsby.

At Southampton employment was fairly good, and better than 
in March. The demand at Bristol and Cardiff was quiet, but 
some improvement was noticeable in the last week of April. 
Employment at Avonmouth improved, particularly in the latter 
part of the month. The demand for men at Newport was very 
poor. Employment at Swansea was fair, and showed a gradual 
improvement in the course of the month. The demand in the 
foreign-going trade on the Mersey was moderate, but revived 
considerably at the close of the month; a large number of men, 
however, were unable to secure emplo5Tnent.

Employment on the Clyde remained moderate and declined 
at Leith, where it was described as very poor at the end of the 
month. The demand for men was fair at Aberdeen and quiet 
at Dundee.

At Belfast the demand was very quiet, becoming negligible in 
tlie last week of the month.

The following Table shows the number of seamen shipped in 
British registered foreign-going vessels at the principal ports 
during April :—

N um ber of Seamen*' sh ip p ed  m

P rin c ip a l P o rts .
.April,
1922.

In c . ( - f )o r  
Dec. (—) on

1
F o u r m on ths 

ended .

M onth
ago.

Y ear
ago.

A pril,
1922.

A pril,
1921.

ENGLAND & W ALES:
Bast Coa$t^

6357 4£22Tyne P o rts 1,433
127

-  397 + 744
S u n d e rlan d  . .  — 7- 26 +  77 716 477
M id d le sb ro u g h .. 333 -f 27 -1- 108 1£42 1,376
H u l l -  ........................ 1,181 -  769 -1- 773 5,069 3,839
G r i m s b y ........................ 30 -f 28 -i- 29 67 26

Bristol Channel-^ 3.775 2,748B r i s t o l t ......................... 962 — 116 -1- 258
N ew port, M on................ 642 -  366 +  439 4,132 1,910
C ard ifft ........................ 2,702 -1- 37 -1-2,055 11,576 6,515
Sw ansea . .  . . 580 -1- 60 +  68 2.293 1,540

Other Ports—
38.781 39,151L iv e rp o o l. .  . .  — 10,087 -  539 -1-1.537

L ondon ..  ... . . 5,827 -  1,869 -1- 951 28.110 25.203
S outham pton  .. 8,712 -1-1,982 -E 2,533 26,899 21,849

SCOTLAND : 1,155 1,1661 .ei th  • • . .  .. 214 -  233 -  41
K irkcaldy , M ethll aud  

G m ngem outh + 75 -1- 282 841 237
Glasgow — — 1,373 -  819 -  1,009 6,743 7,333

IRELAND:
262 329

m m  A  PD ublin  ........................ 98 + 4 -1- 14 (
-1- 104 'B elfast ........................ 236 -  33 1,138 701

Total - 34,821 -2,953 -1-8.922 j 139,15^ 119,022

•  I t  w ill be uQ derstood th a t  tho n u m b ers  given ore th e  num bers of 
sep a ra te  engagem ents, an d  n o t of sep a ra te  in d iv idua ls , 

t  In c lu d in g  A vonm outh an d  P o rtlsh ead  
} In c lu d in g  B arry  an d  P onarth .

It
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THE LABOUR GAZETTE.
UNEMPLOYMENT AND SHORT-TIME

U nder the Unemployment, insurance Acts, 1920 and 1921 sub

.gr?c„!;^.e ilfd i r i v a T e ' ^ L S t ^ w r l . f s r r " ?
u le m .p lo ^ ^ e n t .  E m p l o y o e r o f
certain other public utility undertakings, members of the uoirce 
forces, and persons rrith rights under a®statutory snperannnaU™ 
scheme, mav in certain circumstances be e x c L te ^  Persons 
employed otherwise than by way of manual labour at a rate ol 
remuneration exceeding m value £250 per annum are exSpted  
as are also juveniles under 16 years of age. An applicant fof 
unemploj-ment benefit must, inter alia, prove contmuoS iin 
emp oyment, and it is provided that tiVo^pertodr" u n em p C  
meut of not loss than two days each, separated by a period of

WORKING IN INSURED INDUSTRIES *
h “a ‘  T t ™  e t V u '; ? o y e 7 ^ f o r '’ “̂ L r !  T h ^ a M ?

" n r u “s‘ u lrp lo y iS ru tto ?  this T u to s e

- - P ' — '

E s tim a te d  N u inbo r 
of In s u re d  

W orkpeople .

Total Unemployment. Systematic Short Time,

In d u s try .

Males. Fe*
m ales.

N u m b er of
U nem p lo y m en t Books 

re m a in in g  lo d e^d  
a t  24tli A p ril. 1922.

P ercen tag e
U nem ployed

Total M ales. F e 
m ales. Total.

In c . (-j-) 
o r

Dec. (—) 
as com 
p a red  

w ith  27ih 
M ar., 
1922.

N u m b er of Short-T im e 
W orkers c la im ing

U nem ploym ent 
In su ra n c e  B enefit a t  

24lh A p ril, 1922.

P e rcen tag e  on 
S yslem atio  

S h o rt T im e.

M ales. F e
m ales.

Building an d  O onstruotlon of Works
B u u d iu g ................................................  _
C o n s tru c tio n  o f W orks o th e r  t h w

B u ild in g .
S h ip b u i ld in g ................................... _
E n ^ n o e r ln g  a n d  Iro n fo u n d in g .. «  ^
C onstruction and  Repair of Vehicles .  
Saw m llling and  Maoh ned Woodwork ^
Ammunition. Expioalves« Chem icals, etc. 
M etal T rades :—

I r o n ,  s te e l , T in p la te , a n d  G alv an ized  
S h ee t M an u fac tu re .

B rass, C opper, Z inc, e tc .. M an u fac tu re  
E le c tr ic a l  a n d  S u rg ica l In s tru m e n ts , 

etc.
H a n d  T ools, C u tlery , e t a .........................
N eed les, P in s , S teel P e n s , D ies, Seals, 

e t a
W ire  an d  W ire G oods »  -. . .
B olts, N uts, Screw s, C hains, A n ch o rs , 

etc.
H a rd w are  a n d  H ollow -w are . ,  „
W atches P la te . J e w e ll ' ry, e tc .................
M isce llaneons M '’ta l  G oods ( in c lu d in g  

Mnflica) T n s tn im en ts )
Bubber and  L eather T rades

R u b b e r, a n d  R u b b e r a n d  W a te rp ro o f 
Goods.

L e a th e r  a n d  L e a th e r  G oods _  ^
Bricks, Tllee, e tc . ....................................
Pottery, E arthenw are , e tc .......................
Class T rades excluding O ptical, Scientific, 

eto .)
Hotel, College, Club, e t a  Service
Laundry Service ...............................................
Commercial, Clerical, in su ran ce  and 

Banking.
T ransport Services

R ailw ay Serv ice . .  . .  . .  «
T ram w ay an d  O m n ib as  S e rv ic e .. ^  
O th e r R oad  T ra c ^ p o r l  . .
S e a m e n ...............................................
Canal, R iver, H a rb o u r , e tc .. Serv ice 
W arehousem en , P ack e rs . P o r te rs , e tc . 

Mining I n d u s ^ : —
C oalM .u ibg  ^
Iro n  M in ing  a n d  I ro n s to n e  Q u a rry in g
cither M in n i e ....................................
Q uarry ing  (o th e r  th a n  Iro n s to n e ), Clay, 

Sand, e t a ,  Digging.
W nU ng and P aper T rad es

P ap e r m ak ing  an d  bUiiDing
^ D o f a c tu r e d  S ia t io n e r y .........................
P rin t np. P u b lish in g  a n d  B o o k b in d in g  

Textile T rades
^ i t o n T i a d e ...............................................
W oollen an d  W orsted  T rad es  ...
SUk T rade  . .  . . .  ^  «
BTax, L inen , a n d  H em p T rad es  «
J u te  T rade .........................
Rope, Tw ine, C ord  a n d  N e t M ann- 

f a c tu ra
H osiery  T ra d e  .  .........................
L ace T rade  .........................  ^
C arpe t a n d  R ug  M an u fac tu re  «  
T ex tile  B leach ing . D yeing, e t c . . .
O th e r T e x t i le s ..  «  ^

Clothing T rades
la i lo r in g  l i a d e s  .........................  . .
D ress, e tc .. M aking, M illinery , F u r r ie r s ,  

etc.
H a ts , Caps a n d  B o n n e ts  . .  . .
C o rse t T r a d e .........................  ...
Boot, th o e , e tc .. T rad es  -.
O th e r C lo tn in g  .........................

Food, Drink an d  Tobacco
M auulHClure of Food an d  D rin k  «  
Tobacco. C igar a n d  C ig are tte  M anu

fa c tu re
M iscellaneous T rades and  Services

P u b lic  I t i l i iy  e ivk-e  . .  . .  ^
O ilc lo th . L ino leum  a n d  Cork C arpets
D is tr ib u tiv e  T r a d e s ....................................
N a tio n a l a n d  L ocal G o vernm en t 

S e rv ic e
P ro fess io n a l Service
O th e r In d u s tr ie s  a n d  Services -  *"

Total

765,690
111,550

345.080
1,055,3(X
181,420
179,040
176,990

286,730

49,250
68,490

20,100
5,630

21,140
21,130

55,870
29,620
35,710

35,280

4 ao io
67,690
33,450
34,240

98,310
16,420

120,410

281,690
87,540

153,080
113,740
191,450
34,390

1.167.76C
24,440
9,200

58,430

41.320 
21,070

137,850

196.620
109,760
11,820
28.320 
14.350
7,000

19.040
11,120
9,690

74,200
13,460

68,950
23,220

13.040 
1.860

94.190
1̂ 940

265.660
13,620

222,9’0 
10380 

549.880 
272 070

69,220 
164 630

6,380
1,050

772,070
112,600

6.150 ! 351,230

,8,458370

84340 
30,890 
41 210 
69,340

ir,080

13,060
40350

R650
9,530

6 470 
16,880

50,230
18,720
18360

31,110

21,790
10,660
36.610
9,300

231380
89,590
98,580

16,820
5,530
3660
1,510
3,450
6,120

9860
120
280
800

18,060
47.740
75,770

376,460
154,680
21,960
61,670
33,620
14,650

63,320
16,830
12,860
26,120
31,940

141,380
212330

20,800
12,070
52,560
22,790

174360
33,680

18350
3,720

446.280 
12',880

113,970
77,070

3.422.280

1,139,640 
212310 
220350 
246,330

503,810

62310 
108,740

28,750 
15,160

27,610 
37,010

106,100 
48340 
64,070

66,390

69,800
78,250
7U,t60
43,540

329,590
106,010
818,990

298,510
93,070

156,740
115,260
194,900
40,510

1,167,610
24,560
9,480

59330

59,380
68,810

213.620

573080
264,440
33,780
89,990
47,970
21,650

82360
27,950
22.550

100320
45,400

210,330
235,450

33340 
13.930 

146 750 
41,730

439320
47,300

241,280 
14.1 CO 

996,160 
394,950

183,190
241,700

T otal.

lu c . (-P) 
o r

D e c .(- i)  
as com 
p a re d  

w ith  ^ t h  
M ar., 
1922.

150344
27,377

134,888
307,166
34,083
24,991
26.172

99,409
I

13,342
11,503

7,785
794

4395
6,063

10101 
4,837 
5,001

5,637

6,784
12.690
5.114
8510

12,161
1.259
9,286

25,619
3318

27,896
22,598
42,823
7,910

91,496
9,292
3,127
6,488

4 623 
1.963 

10,941

27,887
10341
1,036
5-524
1,756

949

839
2,507

635
9,389
1,591

5,729
1,705

1,528
99

11,548
2,260

25,535
1,693

17,753
840

44,286
31,140

4,070
41,198

333
68

809 
10,474 
4 329 
3.971 
5,818

2,397

2,713
5,122

1,788
1,535

944
4,2.0

10.236
2,761
2,557

4,125

2,850
1,623
5360
1,170

15,879
5.014
3381

950
171
151
112
396
747

674
16
38
74

1,789
3,933
5,579

49,194
8,871
1,277

13.693 
6.042 
2,440

1,506 
1,436 

682 
2,5 3 
3.777

7,023
13,613

1,136
452

3,173
1,575

17.694 
4,794

881
173

23.899
6.054

2,369
a591

130577
27,445

135.697 
317,6a0 
38,412 
28,962 
30,990

101,806 33*5

16,055
16,625

9,573
2,329

6,839
10,293

20,336
7,598
7,558

9,634
14,213
10,474
9,680

28,040
6,273

12,567

26,569
3,989

2a047
22,710
43,219
8,657

92,170
9,308
3,165
6,562

6,412
5,896

16,520

77,081
18,912
2,313

19,217
6,798
3,389

2,345
3,943
1,317

11,982
5,368

12,752
15,318

2,664
561

14,721
3,835

43,229
6,387

18,634 
1,013 

68,185 
37,194

6,429 
49,789

l,7T4.iS

16*9
24-4

38-6
27-9
18-1
13-1
12-6

+
2,466
1.212

3.147
30,074
1,302
1,683
3,690

149
1,609

276
502
851

2,469
1,220

3,296
31,6“3
1,578
2,185
4,541

2-2 8,623 142 8,765
25-8
15-3

33-3
15-4

21-1
27-8

19-2
15*7
14-0

+

-f-

9,762 14-7 -  0-1

13-8
18-2
15-0
22-2

- I -

883
1,534

939
152

704
466

938
1,103

206

617

635
648
645

2,232

136
1,192

433
671

147
362

960
631
387

1,019
2,726

1,372
923

851
818

1,898
1,734

593

-  0*2

-P

935 1,552 2-3 -

240
n o
969
126

-  0*3

-I-

887
106
440
126
385
186

1,076
245
43

624

2,499
500

1,104

15,632
2,204

127
3,252

740
72

88
635
44

4,357
388

484
114

9-8
13-5 +

+

3-5
20-6

1,030
54

1,651
34

1,767
2,424

44
4,342

947
2,826
1,183

27,256
2,064

366
9,814
1,422

583

362
1,054

264
1.&71

841

1,962
3,606

469
22

632
398

3,194
661

34
29

1,501
134

876
758

1,614
2,358

212
127
124

914
109
441
130
387
272

1,078
246
49

628

3.446 
3,326 
2,287

42,888
4,268

493
13.C66
2,162

655

450
1,689

308
5,928
1,229

2.446 
3,720

1,190
29

1,950
706

4,224
616

1,585
63

3,258
2,658

83
4,672

+

-  0-1

-  0-1

+

1*6 -  0-3

the Pr^vSJnarGo5iSl?i^n*t N orthern Ireland, the  administratloD of Unemployment Insurance in the Irisli Free State having been transf-rred to
the Provisional Government as from 1st April (see Labour Gazette for April, 1922, page 159). th e  percentages for March have been re-calculated on the  new b ^ .
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mi n i s t r y  of
l a b o u r  e m p l o y m e n t  e x c h a n g e s .*

Th,  num ber o£ persons remainm?, on  ̂ ™   ̂^51, as compared 
Employment  ̂ J men’s Live Register increased

"  T t o 'S w ln g ” x i b i f  su m lr ise  ^  the Exchanges
dur/ng the four weeks ended 24th April, 192 .

Week ended
Applica
tions by 

Employers,

A pplications outstand
ing at end of week.

27th March, 1922 .. « f
18,421

3rd April, 1922 
lOth n ti
17th n It
24tb H M

« ♦

# 4

Total (4 weeks) I  •

19,184
18,446
12,126
17,151

66,887

Vacancies
F illed . From

Workpeople
( L i v e

R e g i s t e r . )

From
Employers.

16.435 1,689,734 17,402

16,681
15,512
10,409
13,683

1,693,788
1,669,646
1,690,872
1,699,251

17,477
17,600
17,255
18,359

56,185 — —

Of the total number of workpeople on the Live Register at 24th
Am’il! 1,346,044 were men, 54,442 were boys, 259,436

39 329 were girls. Of the 18,359 vacancies unfilled, 4,637
were for m e r i l s l ?  were for women, and 2 435 for Juvemks. 

Details of the figures given in the preceding paragraphs are
not yet available, but the outstanding features of
the EkHployment Exchanges during the five -weeks ended 10th
Anril are dealt with below:— , , i.

Applicaiions from Workpeople.— daily average number of
applications from workpeople (23,772) during the ^^0 -weeks
ended lOtb April, 1922, showed a decrease of 1,306, or 5 2 per
cent., compared with the previous month. Of this daily average,
men accounted for 16,713, women for 5,027, and juveniles for
2,032—decreases of 2-1 per cent, in the case of men, 12-5 per
cent, in the case of women, and 10-2 per cent, in the case of

^^SUght^'increases occurred in the number of applications from 
men in engineering and ironfounding, construction of vehicles, 
miscellaneous metal trades, commercial and clerical occupations, 
and general labourers. There were decreases in dress, including 
boots and shoes, (22*4 per cent.), the textile trades (19'2 pef 
cent.), building and construction of works (10*7 per cent.), and 
the transport trades (3*3 per cent.).

In the case of women there were slight increases in the number 
of applications in the food, tobacco, drink and lodgings group 
of trades, and in engineering and ironfounding. In all other occu
pations, however, there were considerable decreases, the principal 
being dress, including boots and shoes, (31*7 per cent.), tho 
•textile trades (14*7 per cent.), and domestic service (9*5 per 
cent.).

Of the total applications from men, 23*3 per cent, were in 
engineering and ironfounding, 14*1 per cent, in building and 
construction of works, 9*7 per cent, in the transport trades, 8*9 
per cent, in shipbuilding, and 7*9 per cent, as general labourers. 
Of the total applications from women, 37*5 per cent., were in the 
textile trades, while domestic service accounted for 20*5 per cent.

Vacanciee NotiHed.—The average daily number of vacancies 
notified by employers during the five weeks ended 10th April 
was 3,178, as compared with 3,296 during the preceding period. 
Of this daily average, 1,795 were for men, 956 were for women, 
and 427 were for juveniles—decreases of 0*4 per cent, in the case 
of men, 7*9 per cent, in the case of women, and 6*0 per cent, in 
the case of juveniles. Increases occurred in the number of 
vacancies notified for men in building and construction of works, 
commercial and clerical occupations, and dress (including boots
and shoes) ; while there were slight decreases in engineering and 
ironfoundmg, shipbuilding, misc^laneous meti ’metal trades, the trans
port trades and general labourers.

Of the total vacancies notified for men, 51*5 per cent, were in 
building and construction of works, 4*6 per cent, in shipbuilding 
and 17*7 per cent, for general labourers.

The only exceptions to the general decrease in the number of 
vacancies notified for women were the textile trades, engineering 
and ironfounding, and dress (including boots and shoes).

Of the tot^ vaoancies notified for women, 18,564, or 64*7 per 
cent., were in domestic service.

Vacancien Filled.—The average daily number of vacancies 
filled during the five weeks ended 10th April was 2,680, as com
pared with 2,815 during the previous period. Compared with the 
previous month, the average daily number of vacancies filled by 
men, women, and juveniles decreased by 1*4 per cent., 11*8 per 
cent,, and 7-0 per cent, respectively.

proportion of vacancies filled to vacancies notified during 
the period was 84*3 per cent., as compared with 85*4 per cent, 
during the previous period. Of the total vacancies filled by men

9®̂ *̂ in building and construction of works, 4-9
p cent, in shipbuilding, and 18*4 per cent, as general labourers.

of Employ^raeot ExjL^e^rin*' > w Ireland, the administration
the Provtelounl ® havinR been transferred towiouai Government (sec Labour Gazette for April, 1922, page 159).

In the men’s department there were increases in the number 
of vacancies filled in building and construction of works, com
mercial and clerical occupations and dress (including boots and 
shoes), while decreases occurred in engineering and ironfound
ing, shipbuilding, miscellaneous metal trades, the transport 
trades, agriculture and general labourers. In the women's 
department there was a decrease in the number of vacancies filled 
in most of the principal trade groups, the most important being 
a decrease of 13*1 per cent, in the number of women placed in 
domestic service.

Juveniles.—W ith  reference to juveniles, 31,432 applications 
were received from boys and 5 ,4^  vacancies were notified for 
boys. Of the vacancies notified 4,838, or 88*8 per cent., were 
filled. Of the total vacancies filled by boys 32*5 per cent, were 
in the transport trades, 13*2 per cent, in engineering and iron- 
founding and 8*8 per cent, in commercial and clerical occupations.

The number of applications received from girls was 29,535. 
The number of vacancies notified was 7,333, of which 6,051, or 
82‘5 per cent., were filled. Of the total vacancies filled, domestic 
service accounted for 33*1 per cent., dress (including boots and 
shoes) for 16* 1 per cent., and commercial and clerical occupations 
for 8*2 per cent.
• The proportion of vacancies filled to vacancies notified for boys 

among the more important trade groups was greatest in building 
and construction of works (95*5 per cent.), engineering and iron-
founding (93-0 per cent.), the transport trades (91*3 per cent.),

■ J anri rlpricftl orniinations (88*4 ner cent.l. Inand commercial and clerical occupations (88-4 per cent.), 
the case of girls the percentages were: Food, tobacco, drink and 
lodgings occupations (96*4), commercial and clerical occupations 
(89*2), the transport trades (87*5), and dress (including boots
and shoes) (86*7).

Of the total vacancies (10,889) filled by juveniles, 1,6M, or 
15-5 per cent., were filled by applicants who obtained their first 
situation since leaving school.

The following Table shows, for Great Britain and Northern 
Ireland, the number of applications from men and women, vacan
cies notified and vacancies filled during the five weeks ended 10th 
April, and the number remaining on the Live Registers. It 
should be noted that the number on the Live Registers of Employ
ment Exchanges does not include persons on short time

Group of Trades.t

Meo.

4 •B uilding  
C onstruction of Works 
E ngineering and Iron

founding  
ildfrShipbuilding  

Construction of V ehicles  
M iscellaneous Metal Trades 
D om estic Service 
Commercial and Clerical 
Conveyance of Men, Good 

and Messages 
A griculture  
T extiles ..
Dress (includ ing Boots and  

Shoes^ ..
Food, Tobacco, D rink and  

Lodgings
General Labourers 
A ll Other Trades

Total

Applica
tio n s from  

Work
people.

Live
: Register.

Vacancies
Notified.

Vacancies
FUIed.

62,102 ' 
8,838

118,664
19,236

1
7,786

19350
6364

19̂ 782

116,754
44,493
3,201

40.478 
5,463

10.478

342,220
114,704

8,050
109,228

15,475
26,690

2,149 
2,483 

238 
280 
589 ' 

2,136 ;

1.826
2.468

158
217
426

1355

48,735
2,220

29,391

126,215 1 
4,725 , 

50,372

1,689
1.137

333

1.416
1,063

283

6,441 18,430 583 458

5,753
39,639
77,411

15,067
106,167
212,094

180
9313
4, 2̂1

129
9334
4344

501,397 1,287327 53,867 %653

Women.

E ngineering and Iron
founding ........................

M iscellaneous Metal Trades 
Dom estic Service

R esident dom estic ser
vants ........................

N on-resident dom estic
s e r v a n t s ........................

Other dom estic offices 
and services

Commercial and Clerical .. 
Conveyance of Men, Goods 

and M essages
Agriculture ........................
T e x t i l e s ...................................
Dre>s (includ ing Boots and

S h o e s ) ...................................
Food, Tobacco, Drink and

LOitgings ........................
General Labourers 
All other Trades

T o t a l ........................

I

3,606
5,5(3

15,944
14362

299
185

6,732 4,178 8,084

9;0U 9353 3,506

15,189
7,681

20653
17,805

6,974
813

3,954
184

56.603

9,663
429

81367

345
92

2.085

10,219 20,845 4,132

6,692
3,182

22,262

13,528
5,615

46,294

262
183

1,723

150,820 260,736 2a683

267
149

3,335

2,480

5,731
657

320
83

1.648

2,496

195
159

1,335

18,853

t Casual occupations (duck labourers and coal labourers) are excluded from 
this table, and from all other ftguree above except th(.>se lu the first three para-
§raphs. The number of casual jobs found for workpeople in these occupations 

uriiIng the period of flvo weess ended 10th April was 1930.
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M a y , 1 9 2 2 . THE LABOUR GAZETTE.
TRADE DISPUTES *

i n n v o i v f n : * ^ ' l r f l « ““ b »  of trade dis-mvo.vmg a stoppage of work, reported to the Department

11,Om w o rk i^ p le  were d ^ t l y T n v o l v e d l ! ^ ‘* I X t « y ^ m  
wived (».«., thrown out of work a t the establishments where the
"*T hI^t,fnnna^ ^ t h e m s e l v e s  parties to the disputes). 

p e  stoppages which began in March in the eneineerinff

t h ^  d so m T  wm b̂^̂ workp^ple. Detailsoi uieee disputes will be found on pa^es 106 and iRfi «f

AW or tne current issue. In addition, about 15,000 workneonlo 
wCTe involved either direcUy or indirectly, in 56 sS rU er^ s  
put« which began before April and were^ still in mogresa at

^ d  ^ p n te s  m progress in April was thus 96, involvinrabm t

feirS.̂ 'cŜ berki;:̂  day""'"®
following Table classifies the disputes by groups of

Groups o f Trades,

K um ber of D isputes in  
progress In April.

Started
before

1st
A pril.

Started
in

April.
TotjrJ,

I

B uilding . .  ^
H in in g  <fc Quarrying 
H etal, E ngineering  

and Shipbuild ing  
T extile  & C lo th in g .. 
Transport 
O ther T rades.. 
E m ployees o f P ublic  

A u th orities

Total, April, 1922..

Total,M ar., 29St . .

rolttl, April. 29S1 «

Num ber  
of Work

people in* 
volved  in  
all D is
putes in 

progress in 
A pril.

Aggregate
Duration

inW orking
Days

of all D is
putes in  

progress in  
April.

iD TO M ugT^^ut'?m  in April, 16, directly
directly involving about 3,700 workneonle

' S r f
of irn V w i? s” u Z ,^ liJL ctly

oftKs^prsf d̂Ŝ i' iu"!̂ Sĝ S ^k

Groups of 
Trades.

Jan. to A pril, 1921.

8
14
19

4
3
7
3

58

5S

5&

3
9

15

3
3
2
3

38

A8

11
23
34

7
6
9
6

500 
17,000 

244,1III

1,000 
1,000 
2,500 
1, III

96

101

UU 98

267,000

377,000

7.000 
154,000

5,573.000

13.000
9.000

18.000 
17,000

3e.«0

Number 
o f Work
people  

Involved  
in all 

Disputes 
in

progress.

Aggregate 
Duration  
in Work
in g  Days 

of all 
D isputes

progress.

Jao . to April, 1922.

Number 
of Work
people 

involved  
In all 

Disputes

progress.

5,791,000

3,517,000

I,191,000U S3,80£,000^X

B u ild ing  .. 
M.ining and

Quarrying  
E n gin eerin g  and  

Shipbuild ing  
O ther ifo ta l 
T extile  
C loth ing . .  
T ransport.. 
A griculture and  

F ish ing  
W oodworking 

and F u rn ish in g  
Food, etc., Trades 
O ther Trades 
E m ployees of Pub' 

l ie  A uthorities  
roiai

40
20

25
8
9
8
9

2
41
9

7.000
1,161,000:

30,000t

8.000 
2,000 
1,500
3.000
3.000

4.000

500
6.000 
2,000

230,000
23,134,000:

2,220,III

215 11.228,000

197.000
59.000
21.000 
22,000 
21,000

93.000

6,000
124,000
30.000

2&157.000
IX PHOGKESS IN APttIL, 1922.

Aggregate 
Duration  
in Work
ing Days 

of all
D isputes

in
progress,

59,000
611,000

8.539,000

172.000
44.000
36.000
77.000
66.000

29.000

39.000
70.000
66.000

9,6977ooO

O ccupations and Locality.]]

A pproxim a e 
Num ber of Work
people Involved. Date w hen D ispute

Directly. lo d i-
rectly.ll Began. Ended.

Cause or Object.g R esu lt.!

Building Trades 
French poli.*Nh>*rs (em ployed  by 

m aster buUde'-s and  shop- 
fittersX earpenUrs and joiners.— 
London.

Mining and Quarrying :—
Coal m iners, e tc , — Sunderland  

(near).

Metal, Enginbebiko and Sh ip
building Trades

Engineers, etc. (m em bers o f the  
A'lialgamai'i'd E n g i n e e r i n g  
Union) ond other xcorkpeople 
in em ploym ent uf firms 
affiliated lo  th e  E ngineeriue  
and th e  NatiouHl E m ployers’ 
Federfttious.—United K ingdom .

Shipyard w orkers — Pederared  
districts and certain  other 
districts.JJ

Other Tbades
W orkpeople em ployed in  boot and  

shoe m anufacture—Chesham.
Marine w ireless telegraph  opera

tors.—I o idon, L iverpool and  
other ports.

Chemical workers and electri- 
cianjf—douth Wales.

100^

1,553

160,000tt

1922. 
28 Jan. 10 April

1921. 
3 Oct.

1922. 
13 Mar.

so.ooott

500

500

Teachers (elem entary  schools)— 
SouLhampton.

29 Mar. 6 May S§

18 Mar. 

3 April 22 April

27 Feb. 12 April

A gainst application to french  
p olish ers 01 bu ild ing trade con
d ition s as to  travellin g  a llow 
ance, w o ik in g  hours, etc., iu 
place of those observed in  the  
cabinet trade.

Men dem anded reinstatem ent of 
tw o putters, d ism issed  for 
alleged m alingei iu g  under the 
protection  of th e  Minimum  
Waye Act. Subsequently men 
desired to resum e work, but 
em ployers dem anded abolition  
of certain  co iliery  custom s.

(See Special A rticles on pages 
106 and 156 of th e  Labour  
Gazette for March and April 
respectively, and page 200 of 
th e  current issue.)

A gainst proposed  reduction  of 
war bonus by 10s. 6d. a week 
from 29th March, w th a further  
reducU on of 6s. on 26th Aprih

For rate of w ages prescribed by 
N ational A gieem eut.

D ispute arising out of proposed  
new cond itions of em ploy
m ent, iuvolv iug  liab il ty  to 
other than lelegi-aphic duties.

Against proposed reduction iu  
wages.

Work resum ed on em ployers' 
term s.

No settlem ent reported.

3 April D ispute arising out of the issue  
of notices (subsequently  with- 
araw u )io  reduce ex istin g  -cale 
of salarie.®, the teachei s claim 
ing  Burnham No. III. scale.

R eductions accepted of 10s, 6d. a 
w iek  as from 29 h  March, 
fo llow ed  by 3s. oi' 17ih May and  
3s. on 7lh June («ee page 200;.

No settlem en t reported.

Work resum ed pending negotia
tions.

Agreem ent eflTected providing  
inter alia  for acceptance of pro
posed m inim um  rates, subject 
t  > negotiations iviih individual 
firms as regards workpeople 
claim ing to be graded above 
the m ii.im um .

No settlem ent reported.

t  Revised figure.
t  A general dispnte in the coal Doining industry was in progress In April, 1921.

Invofved in more tEan one dispute are M untol m°lre^han.mice^fn the “ ost.recent information. Workpeople
where, in 1921, about 6,(X0 workpeople were involved in more''«'a“n one dispute. ® duplication is very slight except in the mining and quaiTying groSp

I The ocenpati ns printed in italics are those of workpeoDle **iDdlreetlv involvpH i  m j. # i a. At. - . i s*,
but not themselves the disputes. The statements of realise and r Z i l t  do n^t appVSTt^^^ establishments where the disputes occurred,

la ̂ ported that these workpeople were idle for a short period only. persons.
.=gin.2?ng “ '=“ »'=■•« of the Amalgamated Engineerlag Union, »aa extended to  members of other Trade Unions in the

f f  m rd S sW etrto o ’l^’ed”^̂ ^̂ ^̂ ^̂  u L t 's ^  tm n” N0rth :^  ft  Exact flgnres are not avaiiahle.(private flm ia)  ̂ xiorin-isaati Least, Hull, Barrow, Ilveriiool, Birkenhead, Londo.i, Southampton, and Portsmouth

Employers in LomJon and^on tlie offered bj the Shipbuilding Employers' Federation. No agreement has yet been reported with Ship Repairing
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CHANGES rates of wages and hours
[Based on Beturns from  Employers and Workpeople.^

LABOUR.

Rates of Wages.

In the industries - - e d  ^ ’’̂ w a g e s
note in next “ l u m n )  the changes ^   ̂reduction of over
have come into operation m AprU rosujte^^ 3,200,000 w o ^
^^“ leTnd"in an T i^ e ^ e ^  aVout £7^000 in the wages of 155,000

” 5 r ° g ? ‘oups of trades principally affected by the changes are 
shown below *

Group of Trades,

BulldiDg
Mining and Quarrying 
IroD ftud Steel •«
Engineering, Shipbuilding

and Other Metal . .
T e x t i l e ........................
Clothing
Transport . .  •• .. .
Chemical, Brick, Pottery ,

etc. •• •• ••
Public U tility bciwicos
O ther ft • ft ft

Total ..

Approximate 
Num oer of Work
people affected by

Increases. 1 Decreases.

463,000
155,000 518,000

144,000

132,000
757,000
259,000

— 633,1,00

172 000
150,000

— 62,000

155,000 3,220,000

Am ount of C hanges 
in  Weekly Wages.

Increases. Decreases.

X,
166,100
17,100
48,500

36.700 
22O.700 
6 ,200 
92,500

42,500
23,400
8.200

7,000 712.900

bv 10 ixjr cent, on basia rates (about 6 per cent, on current rat^) 
ia the case of tiir.eworkers, with proportionate reduction* in the

‘"^Tn'̂ the doTĥ ^̂  ̂ the principal decr^ses resulted from
Orders under the Trade Boards Acts and aff^Ud all classes of 
workpeople in the ready-made tailoring and wholesale mantle and 
ecstume trades and females employed in the dresamaking and
v»'omen’s light clothing trades. a<

In the railway service men employed in the traffic grades sus
tained a reduction of 2s. per week under the “ cost of living ’* 
sliding ecale, and, in addition, 2s. was withdrawn from the 
special advances granted in June, 1920. Chemical workers had 
their wages reduced by Id. per hour. Men employed in the soap 
and candle trade sustained a decrease of 5s. per week, and those 
in the brickmaking trade a decrease of 6s. per week.

In the public utility services, under “ cost of living ” sliding 
scales, gasworkers sustained a decrease of ^d. per hour, men 
employed in electricity supply undertakings a decrease of Id. per 
hour, and those in waterworks undertakings decreases varying 
from 2s. to 6s. per week.

Of the changes taking effect in April, 6, affecting over 9,000 
workpeople, were arranged by arbitration; 6, affecting nearly 
4.000 workpeople, were arranged by conciliation; 136, affecting 
1,8^,000 workpeople, took effect under sliding scales; and the 
remaining 154, affecting nearly 1,477,000 workpeople, were ar
ranged directly between employers and workpeople or their repre
sentatives, or took effect as the result of Orders under the Trade 
Boards Acts. In 16 cases, involving oyer 5,000 workpeople, the 
changes were preceded by disputes causing stoppage of work.

Building trade operatives sustained a reduction of 2d. per hour 
under a gfneral agreement, which affected all the P/mcipal towns 
in Great Britain except Liverpool and Birkenhead. There was 
also  ̂a general reduction of ^d. per hour m the case of men
engaged on civil engineering work. , ^ .

In the mining group the workpeople affected by increases were 
coal miners in Northumberland, Radstock, Bristol and Scotland, 
the amount of increase varying from about 1 to 2 |  per cent, on 
current rates. In the case of Northumberland the subsistence 
wage was slightly reduced for the lower-paid datal workers, and j 
thcro was also a reduction in the suosistence wage paid in 
Durham. There were small decreases (varying from under 1 to 
about 2 per cent, on current rates) in the wages of coal miners 
in the Yorkshire and East ^Midland area, Lancashire, North 
Staffordshire and Cheshire, and the Forest of Dean.

Reductions occurred in April in the wages of blastfurnace 
workers in nearly all the principal districts, varying from about 
1 per cent, on current rates in Cleveland to over 15 per cent, 
in South Staffordshire and the West of Scotland.  ̂ Iron puddlers 
and iron and steel millmen in the Midlands sustained a decrease 
of over 14 per cent, on current rates, and steel sheet millmen a 
decrease of nearly 8  ̂ per cent.

Engineers and shipbuildeirs at Belfast had their wages reduced 
by 10s. 6d. per week. In the Birmingham district men employed 
in the brass trade sustained a decrease of ^d. per hour.

The principal reductions in the textile group affected work
people in the cotton, woollen and worsted and bleaching, dyeing, 
etc., industries. In the case of cotton operatives the reduction 
amounted to 40 per cent, on the standard. lists, equivalent to 
about 16  ̂ per cent, on current rates. Woollen and worsted 
operatives in Yorkshire had their cost of living wage reduced

S um m ary  o f C hanges in J a n u a ry —A pril, 1922 .

Group of Trades.

A pproxim ate  
N um ber of Work

people
affected by net

N et Am ount of 
Change

in  W eekly Wages.

Increases. i Decreases. Increases

Building  
M ining and Quarrying .  
Iron and Steel 
E ngineering and Ship

bu ild ing ..
Other Metal «  »
T extile  
Clothing  
Transport 
Paper, Printing, «&c. 
Furniture and Wood 

workiog  
Chemical, Glass, Brick  

Pottery. &c.
Food, Drink and Tobacco 
Public U tility  Services 
Other .........................

100
22,000

498.000 
1,075,000

234.000

£
20

3,250

200

1,302,000
317000
922.000
488.000
932.000
104.000

50

84, f .l  I

249.000
166.000 
iptnno
iceiooo

Decreases

£
222£00
246.700
155.700

205.700
86.800

297,600
92.200 

337,300
16.200

23,300

Total 22,300 6,800,000

79,600
32JOO

102,300
24,500

1,921,400

H o u rs  of L abour.
No important changes were reported in April. 
fNoTE.—Tfie above statistics exclude changes affecting Govern

ment em'ployees, 'police, farm labourers, domestic se'ncmts, shop 
assistants and clerks, for which classes the information availahlt 
is not sufficient to provide a basis for stali8tics,'\

P R IN 'C IP A Ii C H A N G E 'S  TN H A T E S O F  W A G E S  K E P O H T E I) D U H IN G  A P R I L
NOTE.—The following Table relates mainly to changes which came into operation in A pril, with effect either from that month w  

from earlier dates. Certain, earlier changes, however, of which particulars were received during A pril are also included.  ̂ The 
weekly rates quoted are in respect o f  a fu ll  ordinary icorking week and do not take into account the effect o f  short time woric%ng.

Trade. Locality.
Date from 

which  
change 

took 
effect.

Classes of Workpeople.
Particulars of change. 

(Decrease* in  italics.)

BUI L D I N G  AN
1 1 
D A L L I E D  T R A D E S  ( I n c l u d i n g  C o n s t r u c t l o n  o f  W o r k s ) .

ir-

E*jC '

1 3 ^

iT9S

Boildifl* —

Abert

G»-
iBTei

Eaa
AUi

Grei
Oooitracti'* 
of Works

iUJ

r
3f _̂
fort

Trf»' ■' Ujob
$ < "

f

I
Ifaset

i t

\

York*'

Bn*i-

/: London, and D is
tr ic ts  within, a 
15>mile ra d iu s of 
Charing Cross; 
a lso  G rays and  
Purfleet. Epsom  
and W atford

1 April

B uilding ... (:

■ Other P rincipal 
I tow ns in  Great 

B rita in  (except 
' L iverpool and  
 ̂ Birkenhead)*

1 April

B n ok layers, m asons and  m arble  
m asons, c a r p e n t e r s  and  
lo in ers, w oodcutting  m ach in 
ists  and saw yers, s la ter s  and  
tilers , p lum bers, p lasterers, 
pain ters, e lec tr ic  and steam  
derrick d r i v e r s ,  tra v e llin g  
crane and overhead traveller  
drivers (steam  or e lec tr ic ), 
p ortab le  and sta tio n a ry  en 
g in e  drivers, boiler a tten d an ts  
and crane signalm en , scaf- 
folders, t i m b e r m e n  and  
labourers

D ecreaee o f  2d. per hour.* R a te s  a f te r  ch an ge: m asons  
ifixers), pram'te m ason s, a n d  sp in d le  an d  fo u rc u tte r  
m a ch in is ts , 1«. t ld .;  p lum bers. Is. lOid.; p a in ters . 
Is. 9d.; o th e r  tra d e sm e n . Is. lOd.; electric derrick  
d r iv e rs .  Is. 9d.; s te a m  d e rr ic k  d r ivers . Is. 8 |d .;  m a ro je  
polishers. Is. 8d .; cran e  a n d  tr a v e lle r  d r ive rs , is . 7Jd.; 
scaffo lders a n d  tim b o rm en , a n d  engine d rivers . Is. 6d.; 
lobourers, b o ile r  a tte n d a n ts  an d  crane  sinnolm en. 
Is. 5d.

B u ild ing  trad e op eratives (et- 
cep t p lum bers in  certa in  
tow ns {See p. 223) and  p a in ters  
in  Scotland)

D ecrease of 2d. p e r  hour.

p a ld * a S \h iK u H S  ® of National W ^es and Conditlona Council for the Building Indoetry. Full i>articular8 as to the rates previously
Bui dISff C o n i^ i ,^  A 3Iarch Ga^ w b . Iu the case of bricklayers, masons and labourers employeil by members of the Scottish
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Mar, 1922. CHANGES WAGES.
PRINOIPAI. QHANGES m  BATES OF WAGES KBPORPED GUEING APRIL, 192Z-(c<mtinued)

Ti*a*.i<s

B a ild is^  ; 
(continued)

Ooo£tructioA 
of W orks

A llied
B u ild in c
T m dee.

Goal
Mining. s

Firaolay
M inin?

Locality.
Date from  

w hich 
ohaugo 

took 
efl'cct.

C lasses of W orkpeople.

b u i l d i n o

V arioua towns* 
Macolesfiold
P r o to n  ... ...
l ^ k  and Newark 
S toke a n d  New- 
o o s t 1 e-und er-lATn e 
D istric t 

C hard
t

E ast G rinstead  ...
L ing^eld

S alisbury  (certa in  
firms)

Sidm outh

W ade bridge

L la n d r in d o d  W ells

A berdeen
D u m frie s

Galloways

#  % 4

and

Inyerness 4

B elfast

FavLiculai-s of change.

(Decreases in  italics.)

AND AL
April* 
24 A pril 
15 A pril 
I A pril 
1 A pril

1 A pril 

1 A pril 

1 A pril

29 A pril

1 A pril 

1 A pril 

1 A pril

LIED TRADES ( I n c l u d i n g  C > n s t  r u c t i o n  o f  W o r k s ) —
P lu m b e rs
P lu m b ers
P lu m b ers
P lu m b ers
P lu m b ers

% «

4  •

4 % 4  

4 ft ♦ 
4  ft 4

n l Z t V °  H  oi* <2s. to  Is. lOd.).Decrease o f  2d. p e r  h o u r  (2s. Oid. to  Is . lOid.).
D ecrease  o f  2d. p e r  h o u r  (Is. H id . to  Is. 9id.).^
D ecrooses to  a  u n i fo r m  ra te  o f  Is . l i d .  p e r  liou r.

B u ild in g  t r a d e  operatiTes 
B u ild in g  trade  o p e ra tiv e s  

B u ild in g  trade  (^ e ra t iv e s
4 ftft

Decrease o f  Id . p e r  hour .  B a te s  a f t e r  ch a n g e :  pa in ters .  
Is . 3d.; o th e r  tra d esm en ,  Is . 4d .; labourers,  l i d .

B a te s  a f t e r  ch a n g e:  trades-  
Is- U<J-; ioboiiTcra, Is. Oid.

%4ft

B ricklayers, cairpenters and  
jo iners, plum bers, p laste rers  
an d  labourers

a n d  g ra in e r s  ... 
B u ila iu g  t r a d e  o p e ra tiv e s

7-j ^  "  V ' •̂ ,r* ^a“ -» twuouTers, 18. UaU.
B a te s  a f t e r  c h a n g e ; trades

m en ,  Is . 4 ia .;  scaffolders, Is. l i d . ;  labourers ,  Is . Oid.

4 f t 4

B u ild in g  t r a d e  o p e ra tiv e s 4  ft 4

B u ild in g  t r a d e  o p e ra tiv e s

28 A pril I  
8 A pril

M asons ........................
J o in e rs  a n d  p la s te re rs  
P lu m l i e r s .............

11 A pril M asons a n d  j'o inera

4 4 4 4 4 f t

R am sey  (Is le  of 
M an) a n d  D is tr ic t

G re a t  B r i ta in

T/ondon (M etropo l
i t a n  P o lice  A rea)

1 A pril •  4  ft

ft 4 4

4 4

“ / t o r 7 K -  t r a d l sm e n .  Is . 5d.; labourers .  Is.
D ecrease  o f  Id . p e r  hour. R a te s  a f t e r  ch a n g e:  sk illed  

p a in te r s  a n d  gra iners .  Is . 4d .; ro u g h  pa in ters .  Is . 3d. 
D ecrease  o f  2d. per  hour .  R a te s  a f t e r  c h a n g e : pa in ters .

18. 3 id .;  o th er  tra d e sm e n .  Is. 4 id .;  labourers .  Is. l id .  
D ecrease  0/  2d. p e r  hour .  B a te s  a f t e r  ch a n g e :  trades

m e n ,  Is.. Ad.; labourers .  Is.
Decrease o f  Zd. p e r  hour .  R a te s  a f t e r  ch a n g e :  tra d es 

m e n ,  Is . 7 d .; la b o u re rs , Is . 3d.
Decrease o f  3d. p e r  h o u r  (Is . lO id. to  Is . 7id.). 
Decrease o f  l id .  p e r  h o u r  (Is . 9d. to  Is. 7id.). 
Decrease o f  3 id . p e r  h o u r  (Is. H id . to  Is . 8d.).

ft ft 4 4  ft 4

4 4 4

1st pay 
day In 
A pril 
1st pay 
afte r 

18 A pril 
1st pay 
in  A pril

P la s te r e r s  ...................................
B n o k la y e re , s to n e c u tte rs , c a r 

p e n te rs  a n d  jo in e rs , s la te rs , 
p lu m b e rs  a n d  p la s te re rs  

M asons, jo in e rs , p lu m b ers , p a in t
e rs , a n d  m a so n s ' labou irers  .

Decrease o f  5d. p e r  hour .  B a te s  a f t e r  c h a n g e : 
18. b id .;  ootners.  Is . 6d.

Decrease o f  Id . p e r  h o u r  (Is. 7d. to  Is . 6d.). 
Decrease o f  2d. p e r  h o u r  (2s. to  Is. lOd.).

masons.

D ecrease f  o f  id .  p e r  hour .  R a te s  a f t e r  ch a n g e :  trades^ 
m en . Is* 2d .; m a so n s ' lahourerSf  l id .

.

Men em ployed  o n  c iv il en g in ee r
in g  c o n s tru c tio n a l  w orks

M en em p lo y ed  b y  p u b lic  w orks 
c o n tra o to rd

D ecrease^ o f  id . p e r  h o u r. R a te s  a f t e r  change  for  
navv ies  a n d  la b o u rers :  C o u n ty  o f  London ,  i s  4d • 
o th e r  cen tres .  Is . l i d .  to  Is . 3 id . *'

D ecrease t  o f  Id . p e r  hour ,  [ iro r  p a r t ic u la r s  o f  ra tes  
p re v io u s ly  p a id  see p.  79 o f  F e b ru a ry  Gazbttb.1

L o n d o n 4 4 4 4 4 #

M an ch es te r. S a l
fo rd  a n d  B olton  

S co tlan d  .............

L ondon  D is tr ic t  
(w ith in  15 m D es 
o f CJharing Cross) 

G lasgow  ..............

1 A pril A sp b a lte  w o rk e rs

1 A pril 

1 AprU
C o n cre to rs  a n d  a s p h a lte r s

D e c re a se t o f  Id . p e r  hour .  R a te s  a f t e r  
spreaders.  Is . 6d .; p o tm e n  a n d  labourers,  
a p p ren t ice s  [s tar t ing  ra te ) .  Id .

Decrease o f  2d. p e r  h o u r  (2s. to  Is. lOd.).

c h a n g e ; 
Is . 3d.;

A sp h a lte  w o rk ers 4  ft ft

10 A pril

M anchester # # f t

N o rth u m b e r la n d  ...

D u rh a m

Y o rk sh ire  a n d  
E a s t  M id land  
A rea§

L a n ra s h ire .  N o rth  
S ta ffo rd sh ire  a n d  
C h esh ire

F o re s t  o f  D ean  ...

R a d a to c k f  ...

B ris to l

3 A pril 

1 A pril

F re n c h  p o lish e rs  em p loyed  in  
th e  b u ild in g  a n d  sh o p -fittin g  
t r a d e s

M o n u m en ta l m aso n s  .............

Decrease o f  2d. per  hour .  R a te s  a f t e r  ch a n g e :  spreaders  
Is . b id .;  p o tm e n  [com m on aspha lte ) ,  Is , b id .; 
labourers .  Is .  5d. / a »

Decrease o f  2d. p e r  h o u r  (Is. l i d .  to  Is. 9d.).J

Decrease o f  Ad. p e r  h o u r  (2s. to  Is. 8d.).

D e c o ra tiv e  g la ssw o rk e rs  ...

MINING AND QUARRYIN

D ecrease o f  2d. p e r  h o u r  (Is. lO id. to  Is. 8id.), 

10.

1 A pril

1 A pril

W orkpeop le  (b o th  u n d e rg ro u n d  
a n d  su rface )  em ployed  in  o r  
a b o u t  co a l m in es  o th e r  th a n  
th o se  w o rk p eo p le  w hose w ages 
a r e  re g u la te d  b y  m ovem en ts  
i n  o th e r  iu d u s tr ie e  

A d u lt  d a y  w ag e  w o rk e rs  em 
p loyed  in  o r  a b o u t  c o a l m in es

In c re a s e  o f  5*15 p e r  cen t, o n  s ta n d a r d  b a se  r a te s  of 
1879. m a k in g  w ages 85*15 p e r  cen t, above th e  s ta n d a rd  
o f  1879, s u b je c t  to  low er p a id  d a ta l  w o rk ers  receiv ing  
a  su b sis ten ce  w age o f bs. 9 id . p e r  d a y  (co m p ared  w ith  
bs. lOd. d u r in g  M arch).

S u b sis ten ce  w age  o f  6s. lOd. p e r  day , p rev io u s ly  paid, 
red u ced  to  bs. 8 id . p e r  day.

/

V 1 A pril/

S co tlan d 4 4  ft

W  orkpeop lo  (b o th  u n d e r -  
g ro u n d  a n d  su rface )  em 
p loyed  in  o r  a b o u t co a l 
m in es  o th e r  t h a n  th o se  '' 
w orkpeop le  w hose w ages a r e  
re g u la te d  b y  m ovem en ts in  
o th e r  in d n s tr ie e

Decrease o f  0*86|| p e r  cen t ,  on s ta n d a r d  base ra te s  of
■d1911, leav ing  wages  90’37 p e r  cent, above th e  etandari  

o f  1911.
Decrease o f  3 p e r  cen t, on  s ta n d a rd  base ra tes  o f  1911, 

teov ing  toages 54 p e r  cen t, above  th e  s ta n d a rd  of  1911.

S o u th  S ta ffo rd 
s h ire  a n d  B e s t 

1 ■WorcoBtershire

1 A pril M iners an d  s u r fa c e  w o rk ers  em 
p loyed  in  firec lay  m ines

Decrease o f  1*15 p e r  cen t, on  s ta n d a rd  base  r a le s  of  
1919, leav ing  wages a t  th e  m i n i m u m  o f  62 p e r  cent, 
above th e  s ta n d a rd  o f  1919.

In c re a se  o f 3*62 p e r  cen t, o n  s ta n d a rd  b a se  r a te s  of 
1918, m a k in g  w ages 59*4 p e r  cen t, above th e  s ta n d a rd  
o f 1918.

Im crease  of 2*39 p e r  c e n t, o n  s ta n d a rd  b a se  r a te s  o f 1917 
foiT h ew ers  a n d  o f  2*06 p e r  c e n t, f o r  otherr w orkers, 
m a k in g  w ages 27*3 a n d 28*97 p e rc e n t ,  resp ec tiv e ly  above 
th e  staudan-d o f  1917, s u b je c t  to  low er p a id  m a rrie d  
m en  rece iv in g  a  su b sis ten ce  w age o f 6s. 6d. p e r  day  
fo r  u n d e rg ro u n d  w o rk ers  a n d  bs. fo r  su rfa c e  w orkers, 
p rov ided  t h a t  n ecessa ry  a d d itio n s  do n o t  eaceed  6d. 
p e r  d a y  fo r  u n d e rg ro u n d  w orkers, a n d  9d. p e r  d a y  fo r 
s u r fa c e  w orkers.

In c re a se  o f 3*73 p e r  cen t, on  s ta n d a rd  b a se  r a te s  of 
1888, m a k in g  w ages 113*73 p e r  cen t, above th e  s ta n d a rd  
of 1888, s u b je c t  t j  a  su b sis ten ce  w age fo r  low er p a id  
d a y  w age s u r fa c e  w o rk e rs .f t

Decrease o f  6d. p e r  s h i f t  fo r  those  18 yea rs  o f  age and  
over, a n d  o f  3d. p e r  s h i f t  f o r  those u n d e r  18.

I.I •

f!

• The date of change and the districts affected are as follows:—1st April—North Eastern Area: Including Blaydon, Blyth, Darlington, Durham, Gateshead, 
Hartlepoolfl, Hexham, Jarrow, Middlesbrough, Morpeth, Newcastle, North and South Shields, Stockton, Sunderland, Thornaby, and Wallsend ; North East Lancashire: 
Accrington, Blackburn, Burnley, Clitheroe, Ckilne, Darwen, Great Harwood, Haslingden, Nelson, Padiham, Rawtenstall and Bishton ; Todmorden ; Warrington ; 
Manchester Area:  Alderley Edge, Altrincham, Ashton-under-Lyne, Atherton, Bolton, Bury, Cheadle, Disley, Duklnflelcl, Eccles, Edenfleld, Earnworth, Glossop, 
Heywood, Hyde, Leigh, Manchester, Middleton, Mossley, Oldham, Openshaw, Prestwlch, Badcliffe, Ramsbottom, Rochdale, Sale, Salford, Stalybridge, Stockport, 
Tyldesley. Whiteflcld and Wilraslow ; Brichouse ; Belper, Derby, Ilkeston, Leicester, Long Eaton, Loughborough, Mansfield, Nottingham, Nuneaton ; and Stafford, 
IWi Avi-U—West Riding of Yorkshire: Barnsley, Batley, Bradford, Dewsbury. Doncaster, Halifax, Harrogate, Hebden Bridge, Ilkley, Keighley, Leeds, Menston, 
Mlrfleld. Morley, Normanton. Otley, Rotherham, Sheffield, S h ip l^ , Sowerby Bridge, Spen Valley, Wakefield, Wombwell, and Yeadon; Chesterfield. 14(AAprt7— 
Birmingham and Sutton Coldfield.

t  This decrease took effect under an arrangement whereby wages fluctuate In correspondence with the Ministry of Labour Index number of retail prices, <fcc.
t  In  addition to#the above reduction in wages, the hours of labour were decreased from 47 to 44 per week.
§ Viz., Nottinghamshire, Derbyshire, Leicestershire, Cannock Chase and Warwickshire.
I In  the case of West Yorkshire, the surface workers' percentage addition to  the 1911 standard from 1st April was 88*71 for the Eastern Area and 85*37 for the 

Western Area.
1 In this coalfield the change took effect from 30th March for those paid weekly.
• •  The percentages quoted apply to the North Side of B ristol; on the South Side the percentage increase was 1*72 (hewers) and 1-39 (other workers), making the 

percentage above the standard 30*64 for hewers and 32*30 for other workers.
t t  For particulars of subsistence wage In operation see p. 80 of the February Labour Gazette. In the case of surface and other workers for whom there are no 

defined basis rates the April wages are calculated by deducting 14*5 per cent, from the rates in operation In March, 1921, after deducting from the latter the flat rate 
advances In operation a t th a t d a te ; an advance of Is. 8d. per shift ^ven to winding cnglnemen in December, 1920, is not subject to the reduction of 14*5 per cent.

. I
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T H E  L A B O U R  G A Z E T T E . May, 1922.

M « m T E D  D P M H G

Trade. Locality.

L ate from 
which 
chaugo 

took 
effect.

Classes of W orkpeople.
P a rticu la rs  of chauge. 

{DMreatea in italiei.)

I ro n  
M ining, etc.s

4 ^ 9Cflevelar^ ^  ^
8. a n d  W. D urham

C um berland

FuxneBs •  • •

N o  r  t  hj a  m  p ton ,
B a n b u ry  a n d  Dia-
t r io t  ,

L e iceste rsh ire  an d  
L inco lnsh ire  

W est C um berland

Y o r k ^ r e # # #

B uxton  a n d  D i^  
tr io t

Q uarry ing (

N o rth am p to n

M atlock 444

m i n i n g  a n d  q u a r r t i n g

\ r.A X -1 J I I ro n s to n e  m in e rs , etc.* j-24April-|^ Id m esto n e  q u a rry m e n
'  I ro n  o re  m in e rs

444

4 4 4

8 ’April W ind ing  en g in em en  ..

9 A pril

O th e r u n d e rg ro u n d  a n d  su rfa c e

I ro n  o re  m in e rs  a n d  s u r f a c ^ e n  
(except b la c k sm ith s  a n d  fit-
tore)

ontinued) .

DecTcaee oi 13'9* p e r  cen t, on atandard rates, leaving 
wages 90 p e r  cen t, above the standard.

Decrease, u n d e r  s lid ing scale, of  2d. p e r  «h</t tn  the  
b a rga in  pr ice  (lOs. Zd. to  10*.), a n d  of  2d. p e r  « h i/t in  
the  m in im u m  w age  {7s. 6d. to  7s. Ad.).

Decrease, u n d e r  s l id ing  scale, o f  U d . p e r  s h i f t  (8«. lOid. 
to  8e. 8Jd.).

Decrease, u n d e r  s l id ing  scale, o f  Id . p e r  s h i f t  fo r  m en

; <■

19 April 
26 A pril

I ro n s to n e  m in e rs  a n d  quarry - 
m en

25 A pril 

8 A pril 

31 Mar-

Iro n s to n e  q u a rry m e n 4 4 4

l im e s to n e  q u a rry m e n
q u a jry m e n

5 A pril

F rees to n e  
Labourers

L im estone  q tia rry m e n

a n d

a n d  o f  id .  fo r  boys  u n d e r  16.
Decrease, u n d e r  s lid ing scale, of  3d. p e r  s h i f t  (8*. l id .■ tr'* • -fwwwf «

to  8«. 8d.) tn  th e  b a rg a in  price  fo r  m in ers ;  of  U d . p e r  
s h i f t  (8«. 3d. to  8e. l id .)  in  th e  m in im u m  wage; of  
l i d .  p e r  s h i f t  f o r  su r fa c e m e n :  o f  Id . per  s h i f t  fo r  boya

Decrease, u n d e r  s l id ing  scale, o f  22i p e r  cen t, on  
s ta n d a rd  ra tes ,  leav ing  wages  38i p e r  cent, above the  
s tandard .

Decrease o f  8 Jt p e r  cen t ,  on  s ta n d a rd  ra tes ,  leaving  
w ages  23 p e r  cen t, above th e  s tandard .

Decrease, u n d e r  s lid ing scale, of  l id .  p e r  s h i f t  fo r  m en, 
a n d  o f  id .  fo r  boys  u n d e r  16.

D ecreose o f  Id . p e r  hour.

4 4 4

19 A pril L im estone q u a rry in e n 4 44

7 A pril L in iestone  q u a rry m e n *  • #

Olee w m  Ddetriot

C ornw all
Devon

an d

N o rth  W ales

E a s t  of S co tland  
(in c lu d in g  F ife 
a n d  th e  L o lh ians) 

W est o f S o o tlan d t

Cleveland
D urham

Tees-side

an d

4 4 4

W est C um berland  
a n d  N o rth  Ijan- 
c a sh ire

12 A pril

1 A pril

B oadsbone q u a rry m e n , se tt- 
m ak ers , s to n e  b re a k e rs , la - 
b o u re rs , etc .

G ra n ite  q u a r ry  la b o u re rs
G ran ite  q u a r ry  m aaons a n d  c u t 

te r s
G ra n ite  Q uarrym en , etc* ••• •••

Decrease o f  2d. p e r  h o u r  f o r  timeworUers.  l id .  p e r  ton  
fo r  s to n e  f i l e r s ,  a n d  12i p e r  cen t, fo r  o ther  piece
w orkers .  B a te s  a f t e r  change  fo r  i im ew o rkers :  q u a rry 
m en ,  Is . 5 id .;  la b o u re rs ’ m in im u m , Is. Id . p e r  hour.  

Decrease, u n d e r  s l id ing  scale, o f  22i p e r  cent, on 
s ta n d a rd  ra tes ,  leav ing  wages  38J p e r  cent, above the
s ta n d a rd .  . , , a-, ^ a

Decrease o f  Id . p e r  h o u r  f o r  t im ew o rkers  (Is. l id .  to
Is. Did.), a n d  a p ro p o r t io n a te  decrease fo r  piece-
Û?0

Decrease ‘u n d e r  “  cost of l iv ing  "  sliding scale o f  5 per  
cent, on  c u r re n t  earnings.

Decrease o f  Id . p e r  h o u r  (Is. Id . to  Is.). 
DecTBdsc o f  2Jd, p e t  h o u t  (li* Td. to  Ifi*

Decrease o f  10 p e r  cent., su b ie c t to  o  p iin im u m  ra te  fo r  
labourers  o f  Is . p e r  h o u r.

Decrease o f  a b o u t  7 i p e r  cen t.

1 A pril

IRO

2 April

2 April

2od full 
pay in 
A pril

Q u a rrv m en , se ttm a k e rs , k e rb  
d re e ^ r s ,  luggers, b reakers, 
c u t te r s  a n d  la b o u re rs

N AND STEEL SMELTING AND

B la s tfu m a c e m e n

a n d  by-product

P ig  I ro n  
M an u fac tu re  (

N o rth
sh ire

S taffo rd . 1st m ake
up day in 

A pril

S o u th
sh ire

S tafford-

Cokem en 
w orkers

W orkpeople a t  b la s tfu rn a c e s  
(except b r ic k la y e rs  a n d  jo in e rs , 
b u t  in c lu d in g  en g in eers  an d  
e lec tric ian s)

Decrease o f  f r o m  10 to  15 per  cen t. R a te s  a f t e r  change
.kt " ’ ...........fo r  t im e w o r k e r e : s e t tm a k e r s  a n d  kero  dresBers. o ta c ^  

sm i th s  a n d  q u a r r y m e n .  Is . 6d .; luppers. Is . Aa.; 
labourers ,  Is . 2d.

MANUFACTURE.

Decrease o f  l i  p e r  cen t, on s ta n d a rd  ra te s  o f  1919, leay-, 
ing  w ages  ish  p e r  cent,  above the  s ta n d a rd  (plus, tn  
some cases, an  o u tp u t  o r  in p u t  bonus).

B la s tfu m a c e m e u 4 4 4

N o ttin g h am sh i r  e 
an d  p a r ts  of D er
bysh ire

N o r th a m p to n ^ ire

N o rth
sh ire

L incoln-

W est of S co tland

tfo n  and  
Steel

M anufacture

an dE ngland  
W ales 

V arious D istric ts  
in  E n g lan d  an d  
Bcotlandli

M idlands (includ
ing  p a r ts  of 
South Y orkshire  
and  S o u th  L an ca 
shire)

1st full 
pay after 
17 April 
25 A pril

B la s tfu m a c e m e n 4 4

B1 aa tf  u m ao em en

19 April

1 A pril

9 April 

30 April Q

3 April
9 A pril

B la s tfu rn acem eu 4 4 4

B ric k la y e rs  and- jo in e rs  em 
ployed  in  i ro n  a n d  s tee l w orks

B r i c k l a y e r  s' 
la b o u re rs  

B la s tfu m a c e m e n

a n d  Jo in ers’

S teel sh ee t m illm en  ...

3 A pril (

Oonsett, Jarpow , 
a n d  N ew bum

Sheffield

Sem i-skilled w orkers , la b o u re rs  
a n d  c e r ta in  o th e r  c lasses in  
steel w orks

Iron, p u d d l e r s ..................................

I ro n  an d  s tee l m illm en 4 44

O th er classes ..

1 April

1 A pril

\1

Steel m illm en  ..

B rick layers, c a rp e n te rs  an d  
o  i n  e  r  B , an d  b ric k la y e rs ’ 

iahourers em ployed in  steel 
w orks

D ecreoae, u n d e r  s lid ing scale, o f  3 per  cent,  o n  th «  
s ta n d a rd  o f  1919, leaving wages  37 per  cent,  above the  
s ta n d a rd ,  plus,  tn  som e cases, a n  o u tp u t  bonus,} ond 
su b je c t to  a  m in im u m  wage o f  39s. p e r  w eek  fo r  a d u lt

Decrease, u n d e r  sliding scale, of  19 per  cen t ,  on s tandara  
ra tes ,  leaving wages  68J p e r  cen t, above th e  s tanaara  
p lus  a  f la t  ra te  m a ke -u p  p a y m e n t f o r  keepers, helpers  
a n d  slaggers (vary ing  according to  the  tonnage  ou t
pu t) ,  a n d  a w a r  bonus o f  f r o m  3d. to  7d. p e r  s h i f t  p,or

D ecrease, u n d e r  s ltd tnp  scale, o f  23 p e r  cent, on the  
s ta n d a r d  of  1920. leaving wages  30 p e r  cen t, above
th e  s ta n d a rd .  , ^ . -oon

Decrease o f  8 i t  p e r  cen t, on th e  s tandard  of 
leaving wages  23 p e r  cen t, above the  s tandard .

Decrease, u n d e r  sliding scale, o f  22J p e r  cen t, on the 
s ta n d a rd  o f  1920, leav tn p  wages  38i p e r  cen t, obove

D ecreose o f  2d. per  hour .  R a te s  change . bnek-
layers  a n d  jo iners .  Is. lOd. p e r  hour,  p lu s  2d. p e r  h o u r 

d i r t y  m o n e y ’' fo r  br ick layers .
Decrease o f  l-08d. per  h o u r  (is . l'5d . to  Is. 0 42d.).

Decrease, u n d e r  s lid ing scale, o f  28 per
s ta n d a rd  o f  1921, leaving wages  33 p e r  cent, above the

D e c JJ lfse ltn d e r  s ltd inp  scale, of  
o f  1891. leovtnp ivapes 51 per cent.

{T h ird  in s ta lm e n t  o f  decrease due  u n d e r  sZtdinp sc a le .ll

Decrease, u n d e r  s lid ing scale, of  27J P er c ^ .  on 
s ta n d a rd  rates, leav ing  the  pudd ling  ra te  13s. 6d. p er

t n d f r ’  A  scale, o f  m  ver  a - t  
Standard  of  1908, leovinp wages  62J p e r  cent, above t

WarTion^uses reduced  b y  3s. p e r  ^ e e k  for
fo r  yo u th s  18 to  21 years ,  a n d  by  9d. per  week  lor
boys u h d er  18 years .  ,  ̂ ^

D ecrease, u n d e r  s lid ing scale, o f  ^51 j  
s ta n d a rd  ra tes ,  leav ing  'oages above s t t ^ d a r d a ^ ^  
sett.  52i p e r  c e n t.;  Jarrow ,  47i p e r  c ^ t . ,  Newo m ,
45 p e r  cent.  (roU ers) a n d  M p e r  c ^ .  l ^ ^ ^ ^ ^ ^ t r a d e s -  

Decrease of 2d. per  h o u r. R ates  ' - tu,  m
m en. Is. lOd. p e r  hour;  ,?ip e r  h o u r  fo r  b r ick layers  on ho t or d ir ty  wo
connection  w i th  cer ta in  specified r e p a i r s . _________

• The additional 8 per cent, which was granted in 1919 to  compensate underground pieceworkers for the reduced hours of labour was also withdrawn fro

t  The percentage redaction due under the sliding scale amounted to  16i per cent., but It was agreed to  carry fonvardS per cent, for conslderatlo

X The reduction took effect under an agreement made between the  West of Scotland Quarryroasters’ AsMciatlon and the tradennlon 
I The scale percentage on l>onuB earnlnM paid to  keepers, slaggers, fillers, eDglnemen, etc., is 74J in the  Workington area and 69i io ru m'  «« percentage on l>onuB earnings paid to keepers, ^ . . .
II This reduction took effect from the pay period beginning nearest 1st May ; in roost ci«es this was 30tn April* . . . .  .
^ Tor particulars of the districts affected and the amounts of the decreases, Bce Table and footnote t  on page 133 of the March WAZstth.
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May, 1922. CHANGES IN WAGES. 225
PRDTOIPAI, a H A N G m  IN  BATES OP WAGES KEiPOETED^UBlNG APBIL

1 9 2 2 — ( c c m t i n u e d ) .

Tmdo. Locality .
Date from  

w hich  
chaugo 
took 

effect.
C lasses of W orkpeoplo,

I ro n  a n d  
S tee l

M an u fac tu re
(continued)

E n g in e e rin g , 
F o u n d in g , 

S h ip b u ild in g . J
m g , e to .. 

T rad es

T in p la te
M a n u fa c tu re

G a lT a n is ln g

T ube
M anufacture

E lec trio  Cable 
M aking

B rass  T rad es

B edstead  
M ount a n d  

H e a r th  F u rn i
tu r e  M aking

f

Textile 
M ach inery  .

F it t in g s
M a n u fa c tu re

W ire /  
M a n u fa c tu re  (

H osiery  Needl'^ 
M akiBg

C u tle ry t  » •

IK ON AND S

2 A pril

P a rticu la rs  of change.

{Decrease in  italica.)

S o u th -W est W ales

W est o f S c o tla n d

1 A pril 

1 A pril

1 A pril
Sheffield

S w an sea , L la n e lly , 
N e a th  a n d  M id- 
G la m o rg a n  

B a r ry ,  C ard iff . 
N ew p o rt, P en - 
a r t h .  P o r t  T a l
b o t. S w a n se a  a n d  
S h a rp n e ss

110 Mar. 

8 A pril

Pay week 
b e g in n iu e ; 

6 A pril

C a rd iff  a n d  B a r ry  i s  A pril

B e lfa s t (non-fed 
c ra te d  firm s)

13 A pril

S o u th  W ales a n d  
M o n m o u th sh ire

E n g la n d  a n d
W ales (c e r ta in  
firm s)t

G lasgow , A ird rie , 
a n d  C o a tb rid g e

2 A pril

3 A pril

T E E L  SAIELTING AND AIANEFA
M a in te n a n c e  m en  (en g in eers ' 

f itte rs . e le c tr ic ia n s , blaok- 
an iith s , e tc .)  em p lo y ed  in  
o iem ena s te e l w orks

B ric k la y e rs  in  i io n  a n d  stee l 
w orks

B ric k la y e rs  a n d  jo in e rs  in  iro n  
a n d  s te e l w orks

N G IN EER IN G  AND S H I P B U I L D l
B u ild in g  t r a d e  o p e ra t i r e s  (ex

c e p t  p lu m b ers) em ployed  in  
e n g in e e r in g  eh o p s

P la m b o rs  em p loyed  in  engineer^ 
in g  shops

M ales, 21 y e a rs  o f  a g e  a n d  over, 
em p lo y ed  in  e n g in e e rin g  a n d  
fo u n d ry  shops

F i l te r s ,  tu rn e r s ,  b lack sm ith s , 
copperem itliB , p a tte rn m a k e rs , 
b ra e s fo u n d e rs  a n d  fin ishers, 
sh e e t m e ta l  w orkers , p lu m b ers  
p a in te rs , jo in e rs , w o o d cu ttin g  
m a c h in is ts , e le c tr ic a l  w o rk e rs  
fc ra f lsm e n ), p la te r s ' h e lp e rs , 
s m ith s ’ h am m erm en , r ig g e rs , 
o h ip p e rs  a n d  p a in te rs , c ra n e 
m en . fu m a c e m e n , pum p m en  
a n d  en g in em en . f i t te rs ’ h e lp e rs  
a n d  g e n e ra l la b o u re rs  (tim e- 
w o rk ers) em p loyed  in  th e  sh ip  
r e p a ir in g  t r a d e

F it te rs , tu rn e r s ,  sm ith s , p a t t e r n 
m ak e rs , iro n m o u ld e rs , co re 
m a k e rs , b ra ss fo u n d e rs . sm ith s ' 
s tr ik e rs , d resse rs , c u p o la  m en  
a n d  la b o u re rs

W orkpeop le  em p lo y ed  in  th e  
e n g in e e rin g , sh ip b u ild in g , eto ., 
t r a d e s

O T H E R  AIETAL TRADE
M a in te n a n c e  c ra f tsm e n  em 

p lo y ed  in  th e  t in p la te  in d u e , 
t r y

W o rk p eo p le  em p lo y ed  in  gaJ- 
vam siD g d e p a r tm e n ts  (exclud
in g  th e  p ro cess  o f a n n e a lin g )

C T U R E — {continued),

® (8 8 T Io 83l)?*- *"” ■ /<” ■ / “ "V  ‘ M U e i  c ra f t sm e n

Decrease o f  2d. p e r  h o u r  (2s. to  Is . lOd.).

hour
p e r  h o u r ;  h r ick la yers .  2s. Id.

NG TRADES.
4

a o ir Z i i i T i  ••

d e c re a s e  o f  id . p e r  h o u r  (2s. IJd . to  2s. Id.).

D ecrease  0 /  5s. p e r  w eek  f o r  sk i l led  c r a f t s m e n  (B8a tn  
83s.)*, o n d  p ro p o r t io n a te  decreases f o r  o th e r  w orkers .

^ I h 'a n a t  R a te s  a f t e r

o T i r s V ; ^ i z z ? e ,t f ^ ^ - -

Decrease o f  3s. p e r  w eek . R a te s  a f t e r  change  • ftfte rs
m o u ld ers  a n d  corem akers  80s* • brass^

fo u n d ers ,  82s.; dressers,  67s.; la b o u re rs ; Ws! '

^ w o rk e rs^ ^  t im e w o rk e rs  a n d  piece-

S.

5-* P®/ t88s. to  83s.),a n d  p ro p o r t io n a te  decreases fo r  o ther  workers^  ’

slidincF scale , o f  14 p e r  cen t, on 
s ta n d a rd  wages  51 p e r  cent,  above  th e

3 A pril W orkpeop lo  (ex cep t f i t t e r s ,  \ Decrease, u n d e r  s l id ing  scale, o f  6s. p e r  w eek  fo r  
tu rn e r s ,  b r i c k l a y e r s  a n d  a d u l t  m ales, a n d  o f  p ro p o r t io n a te  a m o u n ts  fo r  hovs  
jo in e rs )  | o n d  y o u th s  u n d e r  21 y e a rs  o f  age. ^

G re a t B r i ta in  (ex- | 1 A pril 
e lu d in g  G re a te r  
L o n d o n  A rea)

R o th e rh a m . S hef
field. D o n cas te r , 
l ^ l i f a x .  Brig- 
h o u se  a n d  D ew s
b u ry  D is tr ic ts

Pay day 
in week 

follow ing 
20 A pril

P lu m b e r  jo in te rs ,  jo in te rs , a n d  
jo in te r s ' m a te s  em p lo y ed  in  
th e  e le c tr ic  c a b le  m a k in g  in 
d u s try

M ales em ployed  in  th e  b ra s s 
fo u n d in g  a n d  fin ish in g  t r a d e s

D ecrease t  o f  Id . p e r  hour.

M ales 21 y e a rs  o f a g e  a n d  oyer

B irm in g h a m
D is tr ic t

a n d

B irm in g h a m  Dis- 
t r i c t  ( in c lu d in g  
D udley)

E n g la n d  a n d  W ales

L a n c a sh ire

Y o rk sh ire  ...

H a lifa x  .............

Sheffield

L  o  u  g  h  b  OTOT^h 
a n d  I lk e s to n

Sheffield

Pay day 
in  week 

■followingv 
20 A pril

Pay day 
in  week 

followiug 
20 A pril

L as t fu ll 
pay  in  
A pril

1st pay 
day in 
Jan . 

1st pay 
day in  
A pril 

1st pay 
day  in 

Jan . 
1st pay 
day in 
A pril 

27 Mar.

7 A pril

Pay day 
in week 
ending  

29 April 
7 April 
3 April

Y o u th s  18 y e a rs  to  21 y e a rs  of 
age

M ales em p loyed  in  th e  b ed s tead  
m o u n t a n d  h e a r th  fu rn i tu r e  
tra d e e

W orkpeop le  em p loyed  in  th e  
b o b b in  m a k in g  in d u s try ;  a lso  
s h u ttle m a k e rs  em ployed  by  
c e r ta in  firm s a t  G a rs to n  an d  
B la c k b u rn

S h u tt le m a k e rs  (exclud ing  cer
t a in  firm s a t  G a rs to n  a n d  
B lack b u rn )

Decreases in  b o n u s t  o f  U .  l l j d .  p e r  w eek  f o r  a d u l t  
d a y w o r k e r s  a n d  pteceu;orfc0r 8, a n d  o f  id .  p e r  h o u r  fo r  
p iecew o rk  a p p ren t ices  18 y e a rs  to  21 p eo rs  o f  age. 
leav ing  bonus  28s. Oid. f o r  a d u l t  d a yw o rkers ,  24s. Oid 
f o r  a d u l t  p iecew orkers ,  a n d  13s. ?Jd. f o r  p iecew ork  
appren tices .

p e c r e o s e j  o /  id . p e r  h o u r  or Is . H id . p e r  w eek  (27s. 5d.
to  25s. 5 id .) in  bonus. R a te s  a f t e r  ch a n g e :  d resse rs__
Grade C. W s.; Grade D, 41s.; Grade E,  46s.; po lish ers—
Grade C. Z^s.; Grade D, 43s.; Grade E, 48s.; casters__
p p n c ip a l  hands ,  54s.; m oulders ,  42s.; getters-down^  
35s.; p lu s  in  each  case a  bonus  o f  25s. 5 id , p e r  week.

DecreaseX o f  id ,  p e r  hour.

DecreasesX o f  id . p e r  h o u r  f o r  m e n  21 yea rs  o f  age a iid  
over, a n d  o f  id .  p e r  h o u r  f o r  y o u th s  18 yea rs  to  21 
years.

Decreases o f  3s. per  w eek  (79s. 6d. to  76s. 6d.) f o r  h ig h er
m e n ; o f  3s. p e r  w e e k  (70s. to  67s.) f o r  lesser 

sk il led  m e n ;  o f  2s. per  w eek  (59s. to  57s.) f o r  labourers;  
o f  Is . p e r  w e e k  (32s. to  31s.) fo r  w o m e n ;  e n d  of  
a m o u n ts  v a ry in g  u p  to  Is . 3d. p e r  w eek  f o r  b o y s  a n d  
girls.

P ercen tage  a d d i t io n  o f  110 p e r  cen t., prev io u s ly  p a id . 
reduced  to  89 p e r  cent.

P ercen tage  a d d i t io n  o f  89 p e r  cent, p rev io u s ly  p a id , re-*  
duced  to  71 per  cent.  M in im u m  d a y w o r k  ra te  a f t e r ^  
c h a n g e ; Is . p e r  h o u r, p lus  71 p e r  cen t.

Decrease o f  2d. p e r  h o u r  (Is. lOd. to  Is. 8d.).

S h u ttlem ak e :
Decrease o f  2d. p e r  h o u r  (Is. 8d. to 6d.y

A n c illa ry  w o rk ers  em ployed  in  
i r o n  a n d  s tee l w ire  m an u - 
fac tu re§

A ll c lasses  of w orkpeople  em 
p loyed  in  th e  h o s ie ry  needle 
m a k in g  t r a d e

Decrease o f  8s. €d. p e r  week.

Decrease o f  8s. p e r  week,

DecreaseX o f  id .  i n  the  Is . off base rates.

-  D ecrease o f  ld._ per  h o u r  (Is. 7d. to  Is . 6d.).Pen an d  p o ck e t b lad e  fo rg ers  
a n d  sm ith e rs  ((hand forged  
b lad es  fo r  s h u t  u p  a n d  fa s t 
h a n d le  w ork , m a rk in g , a n d  
h a rd e n in g , eto.)

— ^  ^  ^ ^ W ^  WW 9 \  AW# w /  #

Revised l is t  o f  piece prices adopted, re su l t ing  in  
red u c t io n  in  earn ings  f o r  cer ta in  classes o f  work.

^ B e l o n S  to‘? S  G X K f t o n J S o n  &  “ “ ! Patternm aker, receive a .lightly higher rate.

I  & d l n g 1 J t a ‘^ ™ ln d  r t r S t “ e T c ”u K  n V S " .h e m ^ ^  th e  M in l . t^  of Labonr index number of retail prtee., etc.
softening, patenting and galvanising. testers, picklers, cleaners, warehouse and yard labourers, and fumacemen engaged on hardening*

- ^
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” INOIPAL C IM G E S  INI KATES OF WAGES KBPORTED I ■{conitTi/utd).

Trade. Locality.

Date from 
which 
change 

took 
effect.

Classes of W orkpeople.
Particulars of change.

{Decrea$e$ in italic*.)

Nut, Bolt 
and Screw 

llanufactiire
/

B irm in g h am  an d  
D arla s to n

/ 7 Mar.

Railway 
Wagon 

Building and 
Repairing

Heating and 
Domestic 

Engineering

Farriery

Spring
Manufacture

Needle and 
Pish in (T 

Tackle Making
Harness

Furniture
Making

^ Ii

\l
Miecellaneoua 
Metal Trades

Cotton
Industry

Woollen and 
Worsted

B irm in g h am  an d  
D istric t

Great Britain* ...

Lancashire

London (Grade A) 
Certain specified 
districts (Grades 
B and G)t 

All other districts 
(Grade D)

London District

Brighton

Sheffield •  i  •

Bedditch and Dis>- 
iric t

Walsall District

Sheffield
Birmingham and 
W o iTerhampton 
Districta

Lancashire. Che
shire ̂ Derbysh ire, 
and west Riding 
of Yorkshire

4 April

1st pay 
after 

8 April

17 April

3 April

1 April

1st pay 
day in 
April 

1st pay 
day iu 
April 

1st full 
pay after 
18 April

1st pay 
day iu 
Mar.

1 April

18 Mar. 
10 April

Industry

Yorkshire
Lancashire

and

After the 
making 
up prior 

to the pay 
day in 
week 

ending 
2.9 April

Pay pre- 
cediug 
1st pay J 
day in '
May

West Riding of 
Yorkshire

1 April

OTHER METAL TRADES—(c

Females employed in the nut 
and bolt trade

Adult males employed in the 
n u t and holt trad©

Adult male workers in the 
screw making trad©

Males employed In th e  railw ay 
wagon building and repairing 
trades

Railway wagon repairers: 
Pieceworkers •  •  ft 0 9 4

Timeworkers $ 4 4

Heating and domestic 
neere (pipe fitters)

engi-

Assistants and m ates to beating 
and domestic engineers (21 
years of age and over) 

Farriers 4 $ 4 4 4 $

Laminated spring fitters and 
vicemen, smiths and strikers

Males $ $ 4 $  $ 4

Females $ 4 4

Workpeople employed in the 
harness furniture m a k i n g  
trade

Mark makers and steel stamp 
cutters

Males employed in miscellane
ous m etal trades§

TEXTILE TRADES.

ontimied).

Decreases of 2s. per w eek fo r  those 18 years of age and 
over and of Is. per week for those under 18 years. 
W eekly rates a fte r  change (timeworkers): 12s. a t  14 
years, increasing vrith each year of age to 23s. a t  18 
years and to 29s. fo r those 21 years and over.

Decrease of 6s. per week for timeworkers, and addition  
of 85 per cent, previously paid on base piece rales 
fused in  1916, reduced to  71 per cent.

Decrease of 6s. per week.

Decrease of 5s. 6d. per week.

Decrease of 20 per cent, on piece price list of September,
■ fii ■1920, leaving wages 10 per cent, above the list, plus 

a honus of 26s. 6d. per week.
Decrease to a w eekly ra te of 77s. 8d.
Decreaset of Id. per hour (Is. lOJd. to Is. 93d.). 
Decreasef of lid . per hour (Is. lOd. to Is. 83d.) for 

Grade B districts and o f lid . per hour (Is. 9id. to 
Is. 8d.) fo r Grade C districts.

Deereaset o f id. per hour (Is. 8id. to Is. 7id.).
Decreaset of Id. per hour (Is. 3d. to Is. 2d.).

Decrease of 4s. per week. Bates a fter  change: firemen, 
66s.; doormen, 62s.

Decreased of Is. per w eek in  bonus (19s. to 18s.)

Decrease^ of 2s. 3d. per week fo r  those 21 years of age 
and over, and one^third o f the present bonus paid to 
those under  21 years, w ithdraw n.

Decrease^ of Is. 6d. per week fo r  those 18 years of age 
and  over, and of Is. per week fo r  those 16 years to IB
years.

Decrease^ of 5 per cent, on basts tim e and piece rates, 
Rates a fter  change:—^Timeworker®: adult males, lid . 
to Is. Id. per hour, plus 25 per cent.; females,A^d.to  6d. 
per hour, plus 20 per cent. Pieceworker®: Percentages 
above price l is ts : bit, spur and stirrup forgers and  
filers, general filers, electro-plate burnishers, bobbers 
and moppers, 55 per cent.; brass dressers. 45 per cent.; 
brass platers, 60 per cent.; ham e and clip forgers, 82j 
per cent.; hame filers, 87i per cent.; tong platers, 70 
per cent.; silver platers, 75 per cent.

Decrease o f 12J per cent.

Decrease of 6s. per week.

Workpeople employed in the 
c o t t o n  industry (including 
enginemen, firemen, etc., and 
all employed in  th e  manufac
tu re  of velvet, fustian, hard 
waste goods, towels, quilt®, 
sheetings, and cotton blan
kets)

All classes of workpeople em
ployed in the ' woollen ana 
worsted industry (excluding 
mechanics, enginemen, fire
men, etc.)

E n g i n e m e n ,  firemen and 
greasers

Bricklayers, masons, carpenters 
and joiners and labourers em
ployed in the woollen and 
worsted and other textile in
dustries

Decrease of 40 per cent, on standard piece price lists, 
and an equivalent decrease for those whose wages are 
not governed by a standard list, leaving wages 105 
per cent, above the Bolton and Oldham Svinners* 
Lists, the "Uniform Weovinof List, the Towel Weaving 
L ist and the Universal L ist fo r Cards and Frames 
102J per cent, above the Hard Waste List 
fo r weaving, 102i per cent, and  107J per c en t 
above the Colne Lists fo r coloured cheeks and stripes 
respectively, ioo per cent, above the Fustian List, and 
115 per cent, or 120 per cent, above the Oldham Fcivet 
List. Rates a fter  change: male adult clothlookers, 
50s. 3d.; male adult general warehousemen and others 
employed in warehouse, etc., 45s. 3d.

“ Cost of living ” wage reduced.t fo r time workers^ 
from  95 per cent, to 85 per cent, on current basic ratesi, 
and for pieceworkers in  the woollen and worsted spin
ning and m anufacturing sections from  77*72 to 69*54 
per cent, fo r males, from  82*045 to 73*409 per cent, for 
females', from  60*45 to 54*09 per cent, for vressers and 
blonket raisers, and for  uroolsorters from  59*25 to
52*56 per cent., and from  75*175 to 67*81  ̂per^c^t.^ on
the standardised pack rates for  Colonial and English 
wool respectively. Minimum rates a fter  change for 
certain classes: woolsorters, 73s. Id.; overlookers, 
82s. 4d. Manufacturing Section: Men 21 years ana 
over, scheduled 58s. lOd.; unscheduled, 56s. 6d.; women, 
18 years and  over, 34s. 7id. Wabehousbmbn : Y a ^  
warehousemen, 58s. 9d. or 58s. lOd.; those employed by 
topm akers, wool and noil merchants, woolcombers ana
carbonisers, 59s. 8d. or 59s. 9d.** .

“ Cost of living  " wage reducedt from  33s. 3d. to
29s. 9d .tt

Decrease of 2d. per hour. Rates a fter change: trade>  
men. Is. lOd.; labourers. Is. 5d.

• The change took effect under an agreement mode between the Joint Wages Board of Railway W^on Builders and Repairers and the trade unions concenied 
t This decrease took effect under au arrangement whereby wages fluctuate iu correspondence with the Ministry of Labour Index number of retml Pricea, ew
t The grades are as follow :—Grade B.—Birmingham  ̂Wolverhampton, Stourbridge and Walsall and all towns between; logether with the Pottenes

and Burton-on-Trent; Lancashire and Cheshire; Newcastle ou-Tyne and Scarborough. Grade C.—Parts of ' '  arwickanireStafford, Coventry, Rugby, Tamworth .. . .......... ______________
Staffordshire, and Worcestershire not included above ; and Leeds, Sheffield, Leicester, Cardiff and Bristol. ,, . ,
" " I  Including ammunition ; axles, springs and fittings for road vehicles ; cast-iron hollow-ware : furnace, grate and stove ; malleable Ironfounmng ; metal roiimg 

and hrassworklng ; metal smallware (including pin, hook and eye); nail; spring ; steel casement and sash ^rindow ; welded and weldless tube ; 'vire rope ; ev.
II The above percentage is paid on the full basic rates up to 33s.: on basic rates up to 51s. it is paid on 33s. or on the eijulvalent of 80 per cent, of the ordinal^ 

timeworker’a “ cost of living " percentage (ie. 85 per cent.), whichever is the greater 5 on basic rates over 51s., 20 per cent. Is paid on the first 13s. above that amount, and 8 per cent, on the remainder.
■3 In the Saddleworth district the maximum amount on which full cost of living ’’ wage is payable is 31a 7id. for adult male time and piece worker^ For tlma- 

workers, the percentage is reduced from 66*5 to 59*5 for those under 16 years of age and from 8)*75 to 72*25 for those 16 and under 18 years ol age, and for female piece- 
workeMfrom 79*886 to 71*477 for weavers, from 71*72 to 64*17 for twisters and shawl frlngers and from 76*905 to 68*81 for others. . . •

++ warehousemen employed by wool and noil mert^hants (members of the British Wool Federation) the rate is :is. less where men are paid for holl^TS.
TT m e minimum total weekly rates after change may be calculated by deducting 7s. from the rates shown on p. 427 of Labour Gazettb for August, 1921.
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Mav, 1922. CHANGES IN  W AGES.
principal changes in rates op wages reported during

^ 2 7

Trad«. Loc&lity.
Date from 

which 
chaupo 

took 
effect.

A P lRIL, 1922—{ c o n t i n n e d ') .

Classes of Workpeople. Particulars of change. 
(Decrecuea in  italics.)

Bope-making Liverpool 1st full 
pay

in April

Silk Spinning Pay pre
ceding 1st 

pay itay 
lu May

G reat B rita in 5 April

Bradford • • •

Yorkshire (except 
Hebden Bridge 
I>ietiriota§)

Lanoashire, Clhe- 
I shire, D erb y ^ ire , 

and Scotland

Textile 
Bleaching, 
P rin ting , 

Dyeing, etc.. 
Trades

Pay p re
ceding 
1st pay 
day iu 
May

Pay pre
ceding 
1st pay 
day in 
May

Pay pre
ceding 
1st pay 
day iu 
May

t e x t i l e  t r a d e s - u m i*
Men 21 years and over 
Youths under 21 years

W open 18 years and over 
Girls under 18 y e a ra ...........

Workpeople employed in 
Silk epuining industry the 4 i

Lancashire, Che
shire, Derbyshire, 
and B eo tia^

Boot and 
Bhoe

B ep^ring

Dyeing and 
Dry Cleaning

Felt Hat 
Making

Lancashire, Che
shire, Derbyshire, 
Scotland, and 
Belfast

Xiondon

Manchester

Great B rita in

Pay pre
ceding 
1st pay 
day iu 
May

Pay pre
ceding 
1st pay 
dav iu 

May 
1st pay 

day a^ter 
23 April 

7 or 8 
April

L e a r n e r s  employed in the 
^ch iiM sm ade lace and net nm shiug trade

Workpeople employed in  the 
grey room and stock, pattern , 
making-up and flmsliing de
partm ents

Workpeople employed in the  
dyeing and finishing trades

Workpeople employed in the 
bleaclung, dyeing, o a  1 i o o 
prin ting  and finishing trades 
(except waste b l e a c h e r s ,  
maohine calico printers, en
gravers and mechanics, etc., 
employed in  repair and m ain
tenance of plant)

Engravers, etc., employed 
calico p rin t works;— 

E n g ra v e r s ......................
in

Turners, polishers and var- 
niebers

Engravers, etc., employed in  
engraving works

Workpeople employed in the 
clothworking trade

Workpeople
malang-up
dustry

employed in  the  
and packing iu-

nued).

Docreaso of 3s. per weele, and bonus o f 6i nor cent on 
to ta l earnings, previously paid, w ithdraw n  ®

Decrease o f Is, 6d. per week, sub ject to the resu ltan t
Bcm rds^c^sr^*

Decrease of Id. per hour (9d, to 8d.).
NOW scale o f m in im um  rates adopted startina  a t 14s fid 

a t under  15 years, and increasing to 21s. a t 16i to 17 
veors. ond to 2Bs. 6d. a t 17J to 18 years. ^  ^
Cost o f living  ” wage reduced* fro m  95 per cent, to 85 
» fL  current bosic ra te s .t Inclusive rates
men^ • 1st fram ers. 66s. 6d.; warehousV-
—oassers ' tfi? Tnachinemen, 60s.; fem ales
t o iK r s ? ’29s 3id '

minimum _ rotos fixed under the  Trade 
"Oards Acts, resulting m  decreases o f 2s., 3s., or 4s 
per week. (See also p. 191 of A pril Gazette.)

" ’* T-educed* from  95 per cent, to  85
^ n L  r,Vll' h ra tes.t Total m inim umrate a fte r  change fo r  m en  24 years and over, 60s.

“ Cost o f l iv in g ’•w a g e  reduced* fro m  93i per cent, on 
basic rates  to 842 per cent, fo r  timeteorlcers, fro m  744

per cent, fo r  pieceworkers {except 
pressers), and fro m  56 per cent, to 51 per cent, fo r  
hand  pressers. ^ '

Males: “ Cost of l iv in g ” wage reduced* from  28s. 2d. 
to  25s. 8d. M Lancashire, Cheshire and Derbyshire. 
ond fro m  28s. 2d. to 25s. 9d. in Scotland fo r  workers

correspondingam ounts fo r those under  21.
Females: “ Cost o f living ” wage reauced* from  16s. 9d, 

to  15s. 3d. per loeefe fo r workers 18 years and over in  
Lancashire, Cheshire and Derbyshire, and from  
los. 9d. to 15s. 4d. per week fo r  workers 21 years and 
ovet tn  Scotland^ Gud hy coTTespondiTiQ Gmoduts for  
toorkers under these age lim its in  the  respective districts.

*' Cost of living  "  wage reduced* from  37s. 7d. to  34s. 7d 
per week.

livincf" wage reduced* fro m  28s. 2d. to 25s. 8d. per week.
"C o st of l iv in g ” wage reduced* fro m  34s. 7d. to  31s. 7d. 

per week for m en, and fro m  19s. 9d. to 18s. 3d. per 
loeeK fo r  women.

Decreases* o f fro m  Is. 6d. to 2s. lid . per week.

Decreases* o f 3s. 7d. per week fo r  m en  21 years of age 
and over, and o f Is. 9Jd. per week fo r  women  18 years 
of age and oner.ll

18 April

England and Scot
land

Denton, Stock- 
port. Hyde, Bury, 
Failsworth, and 
Romiley Districts, 
also CMrlisle

CLOTHING TRADES

Certain, classes^ of male ap
prentices

1 Mar. Workpeople employed in the 
dyeing and dry cleaning 
trade

Timeworkers ...............................

Wholesale 
Mantle and 

Costume 
Trade

G reat B ritain

1st pay 
day in 
April Pieceworkers •  •  •

17 April J

Workpeople employed in. the  
wholesale m antle and costume 
tra d e :—

All classes of males, 22 years 
of age and oyer, except 
warehousemen, p a c k e r s  
and iKirters

Warehousemen, packers and 
porters

Males under 22 y e a r s ............
F e m a l e s

learners)
(other than

Female learners ...

Scale of minimum w;eekly jnate® fixed under the Trade 
Boiards Acts, s ta rting  a t  Is. 6d. during 1st yeair of 
apprenticeship, and increasing by Is. a f te r  e a ^  year 
to 5s. 6d. during 5th year. i(See .also p. 190 oX Labodb 
Gazette fo r April.)

Decreases* o f 2s. per week fo r  m en  21 years of age and 
over, of 6d. to 2s. per week fo r  youths under 21 years, 
and of 6d. to Is. 6d. per w eek for women and girls.

Bonus of 60 per cent., previously paid, reduced* to 65 
per cent. R ate a fter  change for m en, 103d. per hour, 
plus 55 per cent.

Bonus o f 65 per cent., preuiouslp paid, reduced* to 60 
per cent.

Decreases in  the  m in im um  tim e and piecework basis 
tim e rates fixed under the Trade Boards Acts of the 
following am ounts fo r the classes nam ed  respec- 
tiuciv ••—

Decrease of 2d. per hour for special classes, such as 
cutters, knifem en, fitters-up, tailors, pressers, 
m achinists, passers, etc., and  IJd. per hour fo r  all 
other workers {time ra te Is. IJd. to  Is.).**

Decrease of IJd. per hour, except fo r warehousemen of 
24 years and over, w ith  no t less than  2 years’ ex- 
perience a fte r  22, fo r whom the decrease was 2d.**

Decrease of id. to lid . per hour in m inim um  tim e rate  
and  lid . in piecework basis tim e rate.**

Decrease of Id. per hour. General m in im um  tim e rate  
a fter  change for women other than  cutters, trim m ers 
and fitterS‘Up, 74d.**

Decrease of id. to  Id. per hour in  m in im um  tim e rates.**

* The decrease took effect under an arrangement by which wages fluctuate in correspondence with the Ministry of Labour Index number of retail prices &c.
t The maximum amount on which full “ coat of living ” percentage is payable is 33s.
I Iu th e^ e * o fw o r^ 'rs  employed In the fustian dyeing, finishing, and cutting trades a t Hebden Bridge the reductions for timeworkers were similar to those 

for Lancashire, Cheshire, and Derbyshire (see above). For pieceworkers, however, the “ cost of living’’ wage was reduced from 80 to 724 per cent, for netherwood 
cotters, from 724 to per cent, for naod cutters, from 61 to 554 P®r cent, for menders, and from 684 to 624 P«r cent, for all other pieceworkers,

II The rates after change may be calculated by deducting 12s. 8d. and 6s. 44d. for men and women respectively from the rates shown on p. 429 of Labour Gazette 
for August, 192L1 Viz., those who are apprenticed to hand sewn making or to hand sewn making and repairing (if not less than one-third of time Is spent In hand sewn making) 
and who, in b^th cases, are employed under Indentures containing provision that they shall be provided by their employers with sufficient meat, drink, washing, 
mediciue, medical attendance, clothing, lodging, and all other necessaries during the period of their apprenticeship, and wno commence their apprenticeship on or 
before their I6th birthday. ,

See also p.
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DUmKO APRIL.

Trade. Locality^

Date from 
which
ohango

took
effect.

Classes of W orkpeople
P a r tic u la rs  of chaDge.

(£>eereaae$ in ilalict.)

/

Dresgrmakipf' 
and Women’s ' 
Light Cloth 

in€ Trade

CLOTHING TRAOCS— (confinM«<^)

England and Wales 110 April

Females employed in the whole
sale m anufacturing branch or 
in any branch of the trade 
o ther than  re ta il bespoke 
di-cesmaking

emalee employed In the Tetail 
bespoke dressmaking branch: 

Bodice, coat, skirt, gown or 
blouse hands (20 years of 
ago and over)

All others (except learners)

Learners 4 # ♦

London^ 1st pay 
day after 
24 April

Certain classes of females em
ployed in the  re ta il bespoke 
dressmaking trad e  (neiw en
tran ts  only)

Bradford .

Tailoring (

Last pay 
day iu 
April

Liveri>ool April

Tailors
Tim ew orkers.....................
Pieceworkers ( o t h e r  t h a n  

“ log ’’ workers)
Workpeople employed In the be

spoke tailoring trade:—
Male timeworkers ............

Decrease in  the m in im um  tim e rates and viecctcorU 
bosf* time rotes fixed under the Trade Boards Acts 
of Id. per hour, and new scales of m inim um  weekly 
ra tes fixed for learners, starting a t 5s. and  6s. per 
week during  1st six m onths' em ploym ent for those of
14 and under 16 years, and  16 years and over respecm 
tively, and increasing to 27s. during 8th six months
and  4th six m onths respectively. M inim um  rates 
a fte r  change (other tha n  learners): tim e rate, 7id.; 
piecework basis tim e rate, 8Jd.*

New m in im um  hourly tim e rates and piecework basis 
tim e rates respectively fixed under  the Trade Boards 
Acts a t 8id„ 9id. fo r  Area  A t, 9Jd., lOid. fo r Area  Bf, 
and  9|d., 103d. fo r Area Ct».

New m inim um  hourly tim e rates and piecework basis 
tim e rates respectively fixed under the Trade Boards 
Acte a t 7d„ 8d. fo r Area  A t, 7Jd., 8id. fo r Area Bt, 
and  8d., 9d. fo r  Area  Ct*.

New  scales of m in im um  w eekly rates fixed under the 
Trade Boards Acts, starting  a t  5s., 6s. and Is. during 
1st yea r fo r  Areas7 A, B, and C respectively, arid 
increasing to 22s., 25s. and  27s. respectively during 4th
year.

M inim um  hourly tim e  rates adopted os fo llow s:— 
General ju n io r  hands, 83d.; senior hands, lOd,; 
altera tion  hands, 83d. or 9id.; power machinists, 83d.; 
treadle m achinists, 9id.: comelv beading and other 
em broidery m achinists, 9d. to H id .; hand and frame 
embroideresses and a r t needleworkers, 83d. or lOd.; 
20s. per week to be deducted from  these rates i f  board 
and lodging provided, and  lOs. per week i f  dinner 
and tea.

Decrease of Id per hour  (Is. 6d. to  Is. Sd.).
Decrease o f Id per hour in the piecework basis time 

ra te  (Is. 7id. to  Is. 6id.).

Pieceworkers

Women

Great Britain 17 A pril

Workpeople employed in  the 
d>rea dy made and wholesale 

bespoke tailoring trad e :—
Cutters, fitters-up, tailors, 

p r e s s o r  8, maohinigte. 
passers, etc.
nder pressers and plain 
machinists 

Warehousemen, packers ana 
porters

Other male workers ............

F em  a l e s  
learners)

(other than

\
Female learners ...

TRANSPORT TRADES.

Baalway
Bervice Great Britain

TrafiBc grades:—
Males 20 years of age and over

Decreases in  m in im um  ra tes o f 9s„ 8s. and  8s. per tceefc 
fo r three grades o f workers. M inim um  rates after  
change: 76s., 72s., and  68s.S

Decreases of lid ., 13d., ond 2d. per log hour (London 
lop) fo r  men in Class 1, 2, and  3 shops respectively. 
Log ratesV, a fte r  change: Class I  shops. H id .; Class 
II . 103d.; Class I I I ,  lOd.

Trade Board rates to be paid according to class of 
worker. _

Decreases in the  m in im um  tim e and piecework b a sitf 
tim e rates ^ e d  under the Trade Board Acts o f the  
following am ounts fo r  the classes nam ed respec
tively  :—

Decrease of 13d. or 2d. per hour.1

Decrease of lid . per hour.^

Decrease of l |d .  or lid . per hour.^
Decrease o f 13d. per hour fo r  workers 22 years of age 

and over, and of am ounts varying from  Id. to lid . per
hour for workers under 22, General minimtim time 
rates fo r workers 22 years and over. Is. Oid.1 

Decrease of Id. per hour. General minimum tim e  rote 
fo r women other tha n  cutters, trim m ers and fitters- 
up, 7\d. per hour.S

Decrease of id . to Id. per hour in  m inim um  t»me rates.

Females

1 April I

\

Tonthe between ages of 16 and 
20 (except engine cleaners) 

Bailway male derirn l staffs, 
station masters, goods agents 
and assistants, passenger and 
parcel aeents. inspectors, fore
men and ^ther male super
visory staffs, traffic oonbrol 
staff, etc.

Women and girl c le rk s ............

Decrease** of 2s. per week, and special advances granted 
in June, 1920, also reduced by 2s., m aking a foful 
decrease o f 4s. per week, subject fo the provision that 
wages should no t be reduced below the agreed standard  
base ra fe s .tt

Decrease** of 2s. per week for women  and Is. per week 
for girls,  ̂ , .

Derreasps to a ra te of 46s. per week for those who were 
in receipt of a rate of 50s. per week or over.tX

Decrease^ of £10 per onnum, or 4s. per week, for 
advHs, and of £5 per annum, or 2s. per week, fo r  
jun ior clerks.i^

Decrease** of 3s. per week for those 18 years and over. 
n-»d of Is. 6d. per week for those under 18 years of 
age.

* See also p. 191 of »pril Labottr Oazkttr.
1 Area A.—(a) All areas administered hy Rnrtd Dlstrii't Conncfls and (51 all areas administered by ^Annicipal Boroaph nnunclls and Urban District Conncils which, 

&ccoraiDff to the moit recent censnsy had a popiilatioD of less than 10,000 ; but s > os Id ueiiher case to anDlv to anv area withlo the Metropolitan Police Wstrict*Area B.—All areas other than A and C.  ̂ .
Area C. -The area comprising the Hty of London and the Metropolitan Poll*'© District 

A took oyect under an agreement made between the r.ondon Employers’ Association, Ltd., and the Metropolitan Needlework Section of the Shop
AMutants Union. In the rase of other new entrants, the Trade Board ’■ates were to be applied from the 1st pay day after 24th AprU. It was agreed that the new rates shnoid not be made applicable to old employees until the 1st pay day In August f  j j y

S This rate U to be regarded as applying to -Id and slow workers.
ii\ rates for special garmeutei naval aud military dress unilormsi hunt coats and breeches, frock and dress coats, and court and diplomatic garments areia. more in each case.

^ See also p. 238.
^  Thi®or?nM^? ati arrangement by which wages fluctuate In correspondence with the Afinistry of labour Index number of retail prices, etc.
I t Th« m A i  this provision were engine firemen np to loth year of service a d shed enginemen’s mates.  ̂ ^

under the sliding s-'ale ahonm V®®" years and 3*̂ . at 19 years, and it was provided that the decreases applicable to adnlt workers88 , doubled for the above workers until the scheduled rates were reached.
the bonus was withdrawn members of the staff as areatiU in receipt of residuary bonus; where the latter was less than the amounts stated, the whole of
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BAilway
Service

(eontinufd).

CW w ”i  :

"‘ 1 ►?:•,. * . " fe

Biverside. eto., 
Ijab o u r

r a m i tn r e  
Warehouamg' 
and  Eem oring

Boad j 
5*raiieport 
In d u stry

A p ic u ltu re

Book
P u b lica tio n

P u m itu re  / 
K an u fao tu ra

E  u  £T 1 a  n  d  
Wales

y e a rs  o f age 
(except eng ine cleaners)

a.Tid 1 A pril ■ E ng ine c lean e rs  u n d e r  20 y ea rs
of age

S co tlan d 1 April c lean ers  betw een ages of 
18 an d  20

G re a t B r ita in 1 April W orkpeople em ployed in  elec
t r ic i ty  g e n e ra tin g  s ta tio n s

Wear 4 Feb. Skippers, eng ineers, firem en, 
m ates , e tc ., on tugboats

1

P articu lars of change

(Decreases in imficif).

/ollouiiwfl sca le :—16a. p e r leeele a t  15

/©noujinp sc a le :—4s. p e r day a t 16
Veara, ond 6s. a t 18 and  19 

rm?«*Vhl^« lost-na?ned r a te  to apply to new entrante  
onZy, those between  18 and  20 years of aye already in

reduced to 46s. p e r  w eek .t
^O f a  ^®®^ rece ip t0/  a  r a te  o / 50s. p e r  week.

^ ^ v h i t v % ? J iZ l ,  V. 23*̂ ?!

G rea t B r ita in 7 A pril W orkpeople em ployed in  
f  u rn i tu re  w a  reh ou si n g 
rem oving  in d u s try

th e
and

Sheffield 3 April

C ardiff 17 Feb.

W orkpeople em ployed in  th e  
ro ad  tr a n s p o r t  in d u stry

D ecrease o f lOs. per week fo r  sk ippers a n d  engineers. 
7s. 6d. fo r  firem en and m ates, and 2s. 6d. per wee/c 
fo r  boys. B a tes a fte r  c h a n g e : sk ippers, 92s. 6d • 
engineers, 80s.; firem en and m ates. 67s. 6d.

DecreaseX o f 2s. per week. R ates a fter  change: waro- 
housemen, London, 65s. 6d.; industria l area, 60s. 6d .•' 
other areas, 57s. 6d.; porters, London, 55s. 6d.; indus, 
tr ia l area, 51s. 6d.; other areas, 48s. 6d.

Worki.>€opIe em ployed in  th e  
ro ad  tr a n s p o r t  in d u s try

1 Jan.

S co tland 1 April
Oaa*ters em ployed b y  ra ilw ay  

co n trac to rs

F o rfa ra h ire 15 A pril Road tra n s p o r t  w orkers

AGRICULTURE.
Lanoa-shire (except 
P u rn ess  D istrict)

1 A pril M ale a g r ic u l tu ra l  lab o u re rs  ...

D erbysh ire  ... 1 April a g r ic u ltu ra l
L eicester an d  
t r ic t

L  o  u  g  h  b  o rougb  
an d  r e s t r ic t  

M arket Boewcurth, 
A shby, H inck ley  
an d  A theretbne 
D istric ts

M elton M ow bray 
an d  B ^ v o ir  Dis* 
tr io ts

E u U an d  .............

2 AprU 

10 April 

28 April

A d u lt m a le
lab o u re rs

Able-bodied a d u l t  m ale  a g ric u l
tu r a l  lab o u re rs

A d u lt m a le  a g r ic u ltu ra l
lab o u re rs

M ale a g r ic u ltu ra l  lab o u re rs  ...

Decreaset of 2s. p e r  week. Rates a fte r  change: one* 
horse carters, 56s.; two-horse carters, 59s.; steam  
w agon drivers, 66s.; steerers, 56s.; p e tro l wagon 
drivers (over 2 tons) 66s., (under 2 tons) 60s.

Decrease o f 3s. per  week fo r  horse drivers and  6s. per 
week fo r  m otor drivers. Rates a fte r  change: horse 
d n v e rs , 57s. per week; m otor drivers (over 2 tons) 
70s. per week.

Decreaset o f 4s. p e r  w eek fo r  men, and of 2s. per week 
fo r  jun iors under  20. R ate  a fte r  change fo r  one- 
horse carters, 62s. per week.

Decreaset o f 4s. p e r  week fo r  men, and of 2s. per week 
fo r  jun iors under  20. R ate  a fter  change for one- 
horse carters, 58s. p e r  week.

Decrease of 3s. per week. Rates a fte r  change: Dundee, 
one-horse carters, 55s.; two-horse carters, 57s. p e r week.

R ates adopted up  to  30 September% for the  u su a l hours 
(not exceeding 60 per week) o f 45s. p e r  week in the  
B o stem  area, of 42s. 6d. in  the  N orthern  area, and  
in  the Southern  area of 42s. 6d. fo r  team sm en and  
stockm en, w ith  proportionate rates fo r  datallers and  
youthsW

Decrease o f Id. per hour  (8d. to 7id.) to operate up to 
30 June.II

R ate of 7 id . p e r  hour adopted fo r  a guaranteed week 
o f 54 hours.ll

B a te  of 7 id . per hour adopted for a week of 54 hours.ll

R ate  o f 34s. adopted fo r  adults fo r  a w eek of 54 hours 
up to 30 Septem ber, w ith  proportionate rates for  
those under  21.11

3 A pri Able-bodied m a le  a g r ic u l tu ra l  
lab o u re rs

4 April

S taffo rdsh ire 30 April

A d u lt m a le  a g r ic u ltu ra l  
lab o u re rs

Able-bodied a d u lt  m ale  a g r ic u l
tu r a l  lab o u re rs

B a te  of 32s. ad op ted  fo r  adults fo r  a week o f 53 hou rs 
up  to  30 Septem ber, w ith  proportionate rates for  
those between 17 and  21 years.ll 

D ecreosel o f Is. p e r  w eek  (32s. to  31s.).II

Hampaihire
Denbigh a n d  F lin t

1 April

2 April

Able-bodied a d u lt  m ale  a g ric u l
tu r a l  lab o u re rs

M ale a g r ic u ltu ra l  lab o u re rs  ...

R ate o f 7Jd. p e r  hour adopted up to  60 hours per week, 
w ith  a guaranteed m in im um  week of 60 hours up  to 
30 Septembcr.il

R ate o f 7Jd. per hour adopted fo r  a  guaranteed week 
o f 50 hours up to  11 October.^

M inim um  ra tes adopted fo r  adults o f 31s. 3d. fo r  a 
week o f 60 hours fo r daym en and of 38s. l id .  fo r  a 
week of 61 hours fo r stockm en and waggoners up to 
30 Septem ber, w ith  proportionate rates fo r those 
under  21.(1

PAPER, PRINTING AND ALLIED TRADES.
London 3 April P ackers, p o rte rs , e tc ., em ployed 

by book publishers
Decrease of 5s. per week for men, and o f proportionate  

am ounts fo r women and  ju n io rs . Rates a fte r  
change: packers. 74s. 6d.; porters, lookers-out, mes
sengers and liftm en , 71s. 6d.

URNITURE AND WOODWORKING TRADES.

1st full
N ew castle, N<wih 
a n d  S o u t h  
Shields. Sunder- pay week 
la n d  an d  G ates
h ead
Baiirow-in-Fum eas

in A pril

W arrin g to n  

H a rro g a te  ...

W orking 
week 

nearest to 
1 April 
1 April

C abinet, m akers, carvers, 
m ach in is ts  an d  ch a irm ak ers  

F renoh  po lishers a n d  upho l
s te re rs

D pholstresses an d  c a rp e t sewers 
C abinet m akers, tu rn e rs , 

m aohinem en. u pho lste re rs  and  
french  polishers

Decreaset o f Id . p e r  hour. R ate a fte r  change, Is. 9d.,
p lus id . “ tool "  money.

Decreaset of Id. per hour (Is. tOd. to Is. 9d.).

Decreaset of id . p e r  hour (9id. to  9d.). 
Decreaset o f Id . per hour (Is. lOd. to Is. 9d.).

Sheffield

1st full 
week in 

April 
1 April

C abinet m akers, u pho lste re rs  
an d  french  polishers 

C abinet m akers, u pho lste re rs  
an d  french  polishers

Decrease o f 2d. per hour (2s. to Is. lOd.).

Decreoeet of id . p e r  hour  (Is. 9id. to Is. 9d.)

W akefield 1 April

W ycombe
Pay day 
in week 
ending  
29 April

Men em ployed in  th e  re ta il  
fu rn ish in g  tra d e  

F u rn i tu re  t r a d e  operatives 
(males)

Jou rneym en

Decrease of 2d. per hour. Rates a fter  change: carpet 
and lino fitters, Is. 8d.; others. Is . lOd.

Decrease of 2d. per hour (2s. to  Is. lOd.).

W omen tim ew orkers (skilled) 
Annrenticeo and  lea rn e rs

Decreaset of i'd. per hour. Rates a fter  change: those 
engaged on skilled processes. Is. 6 id .; Windsor, cane 
and cheap rush-bottom  ehairmakers, packers, markers- 
out and benders, Is. 6d.

DecreoseJ of id . p e r  hour ( lid . to lOid.).
Decreasest of from  3d. to lOd. p e r week.__________

■■ The above decreases applied to juniors who were In the railway service previous to October, 1921. The reduced rates have already been made applicable to new 
entrants since th a t date (set p. 604 of Labour Gazette for November, 1921).

t  Provision was made for further reductions as in the case of other yonths (see note J t  on p, 228V
^ decrease took effect under an arrangement by which wages fluctiiate in correspondence wiP-i the Ministry of Labour index numbers of retail prices, etc. 
i The rates are subject to revision in June If either side of the Conciliation Committee so desirei

. i wages and working hours shown are those which have been agreed upon by the 1 - ul Conciliation Committee set up under the Corn ProductionActs (Repeal) Act, 1921.
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Trade.

P a m itu re
Maoufa-cture

(contijiueif)

'Miin Sawine

Veihiol©
Building

Paoking
Case

Making

P ictu re
Fram e
Ma-king

Chemical
Manu
factu re

Soap and 
Candle 

Manu
facture

Glaes
W orking

Brick, etc., 
Making

Locality.

Date from 
which 
change 

took 
effect.

Classes of Workpeople.
Particulars of change, 
{DecrtuM in iUiW^J)

Ipewioh • 4i

Iveicceter 
Stoke an d  New 
c a  0 1 1 e - under 
Lyme

P e te rb o ro u g h » # ♦

Reading

B e  i t  h  , Dundee, 
G l a s g o w ,  
Greenock, K irk 
caldy, Loohwin. 
nooh and  Renf rew

E dinburgh ...

Glasgow, E din
burgh Dundee 
and Al>erdeen 

Glasgow

FURNl 
1 A pril

I April 
1 April

1 April

1 April

B02iuDing 
of 1s t full
pay Aveek 
iu April

URE AND WOOD\\ORK1NG Tl 
F u rn itu re  tra d e  opcrntivea, in

c lud ing  unsk illed  m en 
C abinet m akers ••• •••
C abinet m akers., u pho lste re rs  

and  french polishers
C abinet m akers, carvers, m a- 

chinif ts, u p h o ls te re rs  a n a  
french  polishers 

C abinet m akers, carvers, upho l
sterers and  french  polishers

C abinet m akers, chairum kers, 
ca rv e rs , french  polishers, 
m aohinem en, upho lsterers , up
ho ls te ry  sewers, a n d  sand  
paperers

tDHS—{con^mue«^).
Decrease of 2d. per hour. Rates a fter change: skilled 

men. Is. 6d.; unsk illed , 1«. IJd.
Decrease of 2d. per hour (2s. to Is. lOd,).
Decrease of 2d. per hour (2*. to  1«. lOd.).

Decrease of 2d. per hour. Rates a fter  change: carvers, 
2s.; others. Is. 8Jd.

Decrease of 2d. per hour fo r  men, and of Id. per hour 
fo r women. Rates a fter  change: carvers, Is. 9d.; 
other men, Is. 6d.

Decreases* for tim ew orkers of Id . per hour for m en and 
id . p e r hour fo r  women, and of 5 p e r cent, on rote* 
fixed in  January , 1922, fo r  pieceworkers. Minimum  
rates a fte r  change for tim eworkers fo r  m en and
wom en respective ly: B eith  and Lochtoinnoch, 1*. 6id.,ld( ’ /-j .n.

1 April

•  44

N orth-east O oastt 
and  H ull

C ertain  tow ns ini 
W est B iding of 
YoTkahiret 

S h e f f i e l d  and  
B otherham

3rd pay 
week in 

Jan.
1st full 

pay week 
in Api'il
1 April

C abinet m akers, ca rvers , and  
m ach in ists

U pholsterers an d  french  
polishers

Fem ale  polishers and  sew ers ...
W orkpeople em ployed in  bed

d ing  m a n u fa c tu re

83d.; Dundee and K irkcaldy, Is. 6d., 9d.; Olasgow, 
Is. 7d., 9id.

Decrease of 2d. per hour  {2s. to Is. lOd.).

Decrease of 2d. per hour <ls. l l jd .  to Is. 9Jd.).

Rocking an d  baby  c h a ir  m akers

Decrease of Id . p e r h o u r (113d. to 103d.).
Decreases fo r  tim ew orkers of Id. p e r  h o u r fo r men, and 

id . p e r  hour fo r  women, and of 5 p e r cent, for  ptecs* 
loorTcers.

Decrease* of Jd. p e r  hour fo r  txmeworkers and of 2k 
per cent, fo r  pieceworkers.

W oodcutting m achinistg 4 ^ 9
Decrease of Id . p e r hour (Is. H id . to Is. lOid.).

1 April W oodcutting m ach in is ts  and  
saw yers

Decrease of Id . p e r hour. M inim um  rate a fter  change 
fo r fo re ig n "  section, Is. 8d.

Vay day 
in week 
ending 
8 April

M achinists, saw yers, e tc

Grimsby 4 4 #

Plym outh
D ^ r i o t

a n d

9 Mar. 

5 Feb.

Aberdeen # 4 4 4 4 # l April

Deal c a rr ie rs  em ployed in  tim 
ber yards

W oodcutting an d  boxm aking 
machinif»ts an d  saw yers, 
sem i-skilled m e n  a n d  
labourers

Bodymakeirs, cartw righ te , c a r 
riag e  m akers. wheelers, 
finishers, saw yers, m ach in ists, 
p a in te rs , trim m ers an d  brush 
hands

F u lly  qualified m ale ad u lts  ...

Decrease o f Id . per hour. Rates a fter  change: planing 
and moulding m achinists, saw sharpeners and woo9 
turners. Is. 7d.; band  and circular sawyers, Is. 6id .; 
horizontal sawyers. Is . 6d .; deal fram e sawyers. 
Is. 5id.

P a y m e n t made in accordance w ith  the  1920 tariff, lets 
25 p e r cent, off base rates.

Decrease o f l id .  p e r  hour. Rates a fter changa: 
m achinists. Is. 5 id .; scm uskilled men. Is. 3d.; 
labourers, Is. l id .

Decrease* of Id . p e r hour. M inim um  rates a fter  change, 
brush hands. Is. 2d .; young journeym en  in  first year 
out of their tim e. Is. 7d.; other classes. Is. 8d.

London
pay

IIV a fte r ( 
19 April

4  •  # 4  # 4L abourers 
A pprentices and  im provers

4  # ♦

# » •

Fem ales ... 9 « #

B radford an d  Dis
tr ic t

N ottingham

7 April 
24 April

B olling board  afid paoking  case 
m akers

P ic tu re  fram e  m akers

Decreases* of id . p e r hour for hand holers, hrandert, 
printers and borers, and of id . per hour fo r  other 
classes.

Decrease* of Id. per hour (Is. 3d. to Is. 23d.).
Decreases* of id . p e r  hour for those 16 to 17, 18 to 19, 

and  19 to 20 years; of id . p e r hour for those  20 to 20J 
years; and of id . p e r hour for those 20i to 21 years.

Decrease* of id . p e r hour, except fo r  those 20 to 20i 
years, fo r  whom there was no chanye.

Decrease of Id . p e r hour for m en  <ls. 7d. to Is. 6d.), ana

# 9 4 4  # #

id . p e r hour fo r  women and boys.
Decrease* of Id. p e r h o u r fo r  m ole workers in Grade A

occupations,% and corresponding reductions fo r other 
workers.

E ngland
CHEMI

l  April

South  W ales

Huddersfield, Bun- 
corn, W i d n  € s, 
M anchester and  
Swansea 

B irm ingham  
G reat B rita in

CAE. fiT.ASS. BRICK, POTTERY
W orkpeople e m n lo y ^  in th e  

m i^nufacture of h eav y  chem i
cals (except those  whose 
w ages a re  regu la ted  by 
m ovem ents in  o th e r  trades)

V

14 April J
1st pay 
day in 
April

P lum bers employed in  chem i
ca l works

W orkpeople em ployed in  th e  
soap and  candle tra d e  (except 

I those  whose wages a r e  reg u 
la ted  by m ovem ents in  o th e r 
trades)

London \0 April (

W ortrpeople em ployed in  th e  
p la te  g lass t r a d e :—

Silverers an d  c u tte rs .............
Siders an d  fitters

Glasgow and Dis
tr ic t

E n g l a n d  a n d  
W a l e s  (except 
N ottingham  and 
certa in  o th er 
towns)**

N ottingham

1 April 
1 April

1st full 
pay Wf*ek 
in Aofil

Bevellers (pieceworkers) 
Glass emboBseTB, p a in te rs  and  

f re t  lead  glaziers 
W orkpeople employed in  th e  

m an u fac tu re  of common and 
facing  bricks, glazed bricks 
and te r r a  co tta  roofing tiles, 
d ra in  and  conduit pipes, fire 
bricks, silica bricks, and 
enam elled sa n ita ry  fireclay 
goods

B rickm akers ................................

ETC., TRADES.
Decrease o f Id. per hour for timeworkers, and proper^ 

tionate decreases fo r  pieceworkers. M inimum rates 
a fte r  change: day labourers, !«.; shiftworkers, Is.

Decreases to a m in im um  rate of Is. per hour fen day 
labourers, and of Is. 2d. per hour for sh ift workers.

Decrease of 2d. per hour. Rates a fter change: Man
chester and Huddersfield, Is. l id . ;  B uncom , Wtdnes 
and Swansea, Is. lOd.

Decrease of 2d. p e r h o u r (2s. Id . to Is. lid .).
Decreases of 5s. and  3s. 6d. per week fo r  male ana 

fem ale tim eworkers respectively, over 18 years of age 
{provided th a t the m inim um  rate fo r females does not 
fa ll below  30s.), and proportionate decreases for  p iec^  
workers. M inimum rates a fter  change for males 21 
years and over: Larger fndustrto l centres, 56s.; F o rt 
Sunlight and BromboTOugh Pool, 59s.; other centres, 
54s. Women 18 years and over, 30s.^

Decrease from  a ra te of 2s. Id., less 7i per cent., to 
Is. 9 |d . per hour.

Decrease from  a  ra te of 2s. per hour, less 7a per cent., 
to Is. 8 |d . per hour. . ,

Decrease of 12J p e r cent, on list prices of April, 1920. 
Decrease of Id. p e r hour (2s. Id. to 2s.).
Males: Decreases fo r timeworkers of 6s. per week for 

those 21 years and over and of 4s. per week for those 
under 21 years, and eguivalent decrease for  piece-
workers.'ft , .

Females: Decreases fo r timeworkers of As. per week for 
those 18 years and over, and of 3s. p e r week for those 
under 18 y ea rs ; and equivalent decreases for  piece- 
ico rk e rs .tt

Decrease of 9s. p e r week.tX

I an arranpement by which wapes flncfcnate in correspondence with the  Ministry of Labour index number of retail prices, etc.
1 Including ’ Newca^lc, N o r^  and South Shields, Seaham Harbour, Sunderland, Tyne Dock, and Tees, and Hartlepools district.
i  I t  has been Huddersfield, Keighley, and Leeds. A t the smaller centres the rates are less than tliat quoted above.
H The chancre r of one firm a reduction of id . per hour only was put Into operation as regards men In Grade A occupations.
\  At Port S m i K  e r S  of resumption of work following a dispute (generally 17th AprU or later).The I ®  after one year’s service. i vb j  i ^

Sheftlcld and PeterhorouRh agreement arrived a t  by the Interim  Industrial Reconstruction Committee for the Clay Industries. I t  does not apply ta

over pre-war rates^f^ma?^^^^ May as foUows : 4a. per week for male tlmeworkers 18 years of age and over (provided th a t In no cases were the advances
workers 18 years and be reduced below 26s. per week), 2s per week for male timeworkers under 18 years, 4s. per week for feroale tlnie-worsers iB years and over In , per wook;, zs per weoK lo r maie timeworKers unaer 18 years. **3. per ween lur
per week for female timework?.j^AinHifJiQ*w where the  full war advances had not been given, In which case the reduction was not to  operate In full), and 2s.

n  A further reducHon of ^  proportionate amounts for pieceworkers.
p eeK took enect in the first full pay in May, and a further reduction of 3a« is to take effect In the first full pay In June.

i . ' '  >
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CHlEAIICAL, jGLASS, BRICK, POTTERY, ETC
I r Last pay I \

U n ited  K ingdom * I mL -“  e ^ P ’^yed in  tfie'. To.,*___ /- oem eut t r a d e  (excent hriAir.

X o  r  t  h  S tafford  
sh ire

I
L ast pao I T (except brick*

day in^ • o th e r
April 

1 April

Stodteware
P o tte ry

Majiu*
fac tu re

D e r h y e h  i r e  
D iatriot, liOndon, 
L iverpool. Tam -

Pay day 
nearest 
8 April

sk illed  tradesm en)

A 1̂ A e  enn>loyed in  tOielaustrvw hite  man! l u ^ a t r y

w orth , 
e tc .

G lasgow, 
b u r g h ,  
h e l l o

B r is ^ l ,

Mussel** 
P orto - 

a n d

B aking  
and  Confec

tio n e ry

1

E u th e rg le n

N o r th u m b e r lo n d  
a n d  D urham , also  
M i d d l e s  b ro u g h  
a n d  C arlisle  

C e rta in  tow ns in  
Y orkshire^

C o rn w a ll* * .............
N ew port (Mon,) ... 
P o n ty p rid d  a n d  
B h o n d d a  V alley

S w ansea

1st pay 
d«y after 
14 A pril

4 .\p ril

Pay day 
in week 

be^inniog 
17 April 
1 April
28 Mar. 

Last pay
day ]Q 
April

29 April

Males

Fem ales ...

^ 9  %
•  «  ■

9 4  9
9  9  9

“  stonew are  p o tte ry  m a n u fa c tu re

f o o d , d r in k , a n d  t o b a c c o

B akers a n d  oonfectiomers

em ployed in  tlhe
T_^ 4  confectionerytra d e s  by  p r iv a te  tra d e rs

A d n lt m ales  
A d u lt m ales 
A d u lt m ales

A d u lt m ales

9  4 ^

m 4 s

, TRADES— (co7iiinued).

Decreases fo r  dayworkers o f 3d. vcr hm ir fo-** <o

F urther decreases s m t ia r  to the  above.

° 4 f  ° L i t  I ? "  f " '’ “ O" 21 veari and over at

K " S f "  “ • = ‘: -.".J te

l{ ^id 18 ueara  and  over,

^ ^ 'd ro u ^ .r '' paid, with-

TRADES.

o/t’e r ^ c 4 ° J a r  75“ r  “ ■

Decrease o f 2s, $d. per week, 
change, 66s.ll M tn m u m  rate a fter

London
firms)

(ce rta in Last pay 
day in 
April

A erated
W ater

M anufacture.

L ea th e r
T ann ing

A c c r i n g t o n ,  
B arrow , B lack
b u rn  B urn ley , 
O horley a n d  P res
to n  D istric ts

-Trent

M o n  m o u th d i i r e  
a n d  E a s t G lam or
g an

Pay day 
in week 

end ing  14 
o r 15 April

1st pay 
day in 
April

1st pay 
period in 

April

Sootland 3 A pril

Y orkshire 1st pay 
day in 
April

M ade-up
L eather

Goods

Basket
M aking

✓\

Birminghia
W alsall

an d

Y orksh ire  ...

M idland Oounties

1 April C

1st full 
week in 

April 
3 April

B rew ery  w orkers:
Men 21 y e a rs  o f age a n d  over

W om en 18 y e a rs  o f  age  an d  
over, g ir l packers.

Juven iles  ............. #»•

WOTkpeople em ployed in  brewenee

Males «  » 4 444 4  •  •

» 4  » 4 4  4 ^ 4  4
F em ales

Men 18 y e a rs  an d  over em ployed 
in  brew eries

M ales 4 4 4 4 4 4

Fem ales ... 4 4  9 4 4 4 4 ^ 4

n l r l l n l i  # c * 6d. fo 60s.ll).Decrease of 5s. per week  (70s. to 65s.ll). '
Decreaset of 2s. 6d. p e r  week  (70s, to 67s. 6d.||).

Decrease of 5s. p e r  toeek (70s. to  65s.||).
4

M inim um  rates a fte r  change • 
w o rke fa ^^ ls lf'" ’ d rivers, 75s.; inside

^35s.^^^(i M inim um  rate a fter  change,
of .->ninimum ra tes adopted resulting in  de-

2s. p e r  week fo r  m ales% nd  fro m  6d. to Is. p e r  week fo r  fem ales.
f9'^ ^ o n , and of proportionate  

/ o ’* '^om en and youths. R ate a fter  change JOT m en  19 yeciT8 and ovct, 60s.

adults and from  6d. fo
n f t } ^ i h n t  fo r  those under 21. S tandard rates
o fte r  change fo r  adu lts: labourers, 59s.; lorry drivers, 6 9 s .t t ;  carters, 1-horse. 59s. ui*i/or«.
n u t V r h i ^ i  ^®®^- stand a rd  ratea fte r  chanpe fo r  those 21 and over. 35s. 9d.

Decrease of 2s. 6d. p e r w eek  (67s. 6d. to 65s.).
s

m inim um  ra tes fixed under the  Trade 
Hoards Acts o f l id . per hour fo r  those  21 years of aae 
and over (Is. 3d. fo Is. IJd.), and of Jd. o r  Id . fo r  those 
under 21 years.tt (See p. 190 o f A pril Qazbttb.) 

Decreases in  the m in im um  rates fixed under the  Trade 
Boards Acts o f id . o r Id . p e r  hour.Xt M inim um  rate  

change fo r  those 18 and over, 7d. (See p. 190 of 
A pril Gazeitb.)

MISCELLANEOUS TRAD ES.
Men em ployed in  th e  tan n in g , 

cunry ing , etc., trad es

T im ew orkers;
Males .*• ... ••• ...
Fem ales (except learners) 
Fem ale  le a rn e rs  .............

4  ♦  •

Piecew orkers
Males 4 ^ 4 4 i 4 4  4 #

Fem ales 4 4 4 4 #  4 4 # 4

B asket, sk ip  a n d  h am p er 
m akers

W orkpeople em ployed in  tlhe 
basket, h am p er and  oane and  
w icker fu rn itu re  m ak ing  (in
c lud ing  a  c e r ta in  section ^  
m ark e t a n d  g a rd en e rs’ basket 
m aking)

Decreases of Id. per hour fo r  skilled m en  (Is. 53d. to 
Is- 9ja .) , o f 3d. p e r hour fo r  semi-skilled  Us. 3id. to 
Is. 2ld.), and o f id . per hour fo r  unskilled  (Is. 13d. fo 
Is. Id .); and proportionate decreases fo r pieceworkers.

Decrease of Id . p e r  hour  (Is. 4d. to  Is. 3d.).
Decrease of id . p e r hour (7id. fo 7d.).
New scale of m in im um  w eekly rates adopted starting a t 

7s. 6d. during first six m onths a t  14 years, and in
creasing to  20s. o f 18 fo 19 years, and to 28s. o f 20 
years of age.

Decrease of 5 p e r  cent, on shop rates and o f 7 i p e r cent. 
o n  Bridle and Dog Cgllar list and on Harness list, 
m aking a to ta l reduction of 12i p e r  cent, on shop 
rates, and o f 15 p e r cent, on other lists.

Decrease of 7 i p e r cent, on shop rates and on Case 
Stitch ing  list, and of 5 p e r cent, on Bridle and Dog 
Collar lis t and on Harness list, m aking a to ta l reduc
tion of 22i p e r cent, on shop rates and on Case S titch 
ing list, and of 15 per cent, on other lists.

Decrease* o f 10 p e r  cent, on Yorkshire list prices, leavm 
ing wages 78 and  93 p e r  cent, above the  lis t fo r piece
workers and tim eworkers respectively.

T imbworkbrs : DecreaseX o f 3d. p e r  hour (Is. 6}d. fo 
Is. 5id.).

P ieceworkers ; Bonuses previously granted on lis t of 
October, 1916 (with am endm ents thereto) redueedX by 
7 i p e r cent., leaving to ta l bonuses of 65 p e r cent, to 
75 per cent.

i

I T h! effect under an arrangem ent by which wajcea A c tu a te  in correspondence w ith th e  M inistry of Labour Index number of retail prices, etc
* The S te  qSotld aVpHeS'tS taw S traders. The ra te  for those employed by Co-operative -Societies is 2s. per week higher.

Bradford. Barnsley, Bridlington. DoncMter. Bewshurv HtiU, Halifax. Huddersfield. Harrogate, Leeds. Sheffield. Wakefield, and York, 
has t o S e f f e e f a r r i v e d  a t  by th e  Bakery Conciliation Board. The principal towns in which it has been reported th a t the change

t t  W ith addition of Is. 6d. per day when lorries are working awav from home.
thoU  qSot^d a b S ? r  decrease was Id. per hour more in each case : th e  minimum rates in th is locality are therefore Id. per hour less than

• K
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t h e  l a b o u r  g a z e t t e . M a y ,  1 9 2 2 .

IN  BATES OF WAGES BEPORTED DUBING APBIL, 1922-(ccmHnued)

TrftdA Locality.

Hate from 
which 
chaoKO 

took 
effect

Classes ol W orkpeople.
P a rtlc a la rs  of ohaage.

(Decreates in Uaiiu.)

WaTo-
hoxiaing

etc.

L o n d o n

/ L iv e r p o o l  ..

1s t pay 
day a lte r 
29 April

m i s c e l l a n e o u s  t r a d e s —{con

W o r k p e o p l e  e m p l o y ^  in . t h e  
e x p o r t  p a e k d n g  t r a x ie

M anchester

P a te n t
F o e l

C a r d i f f ,  N e w p o r t  
a n d  P o r t  T a l b o t  

S w a n s e a • • #

C o t to n
W a s t e

B e o l a m a t i o n
iSrade

C re a t B r ita in

Week I 
eodlng 
14 April

A p r i l

C a s u a l  w a r e h o u e e m e n  ( c o t t o n ,
r u b b e r ,  e to . )  , __

w a re ib o u a e m e a i
^ ' p t  t h o s e  e m p l o y e d  i n  t h e  
o a m i ^ d  g o o d s  s o c t t ^ )

tinued).
Decreases^ of from  2s. 5d. to  3s. 4d. p e r  tceek.

24 April 

3 April

" r a t e '^ w a r ^ & 's e V "  
m U l in e r y .  c o t t o n ,  e to O  

P a t e n t  f u e l  w o r k e r s »##

P a t e n t  f u e l  w o r k e r s  
M a le s #•# • ••

1 A pril Fem ales

Back and  
B ag 

M aking
G rea t B rita in

M ales 21 y e a rs  o f o ^ e  a n d  
(c e r ta in  o laseeslt 

AH M hor m a le  w o rk ers • 4# «•#

24 A pril (

F em ales 18 y e a rs  o f  a g e  a n d  
o v e r (c e r ta in  classes)}

Decrease of Is. p e r  day (of 8 hours) or 6d. p e r  half-day. 
M inim um  rate a fter  change, 12s. p e r  dop.

Decrease of 4s. 6d. p e r  week. M inimum rate a fter  
change, 66s.

0 ^

itf

Decreases* of am ounts varying from  6d. to  2s. 6d. p er 
week fo r  males and from  6d. to  Is . 3d. p e r  week for 
fem ales.

Decrease of 5 p e r  cen t. .4
'4

Decrease of 5 p e r  cent.
New scale of m in im um  rates fixed under the Trade 

Boards Acta, resulting in decreases of from  Jd. to  Id. 
p e r  hour. M inim um  rate a fter  change a t  21 and over. 
Is. Id . (See a lso  p . 191 of A pril Labodb Gazette.)

New scales of m in im um  rates fixed under the Trade 
Boards Acts, resulting in decreases varying from  &d.

orkJ
to  jd . p e r  hour in  England and Wales, and from  id . 
to  |d .  p e r  hour in  Scotland. M inimum rates after

All o th e r  fem ale  w o rk ers

A ll w orkers 444 444 444 t%4

U m b rella  and  
Sundhade

M an u fac tu re
London, M anohes- 
t e r  a n d  G lasgow 
D istrio ts

f\ C u tte rs , fram em aketrs, 
p a ire rs , a n d  fin ishers

1st pay 
day after 
27 Mar.

M ach in ists  a n d  tip p e rs  ... 4«9

Boxers, iro n e rs  a n d  ta sse lle rs

P a c k e r  a n d  p o rte rs 4 # 4

L ondon and  B ir
m ingham

O ther 
M iscellaneous'' 

T rades

L ondon 4 • •

1st fu ll 
week in 

Feb.

A rtific ia l lim b  m ak e rs 4 # • 444

1 April

L ondon 4^4

N o r  tihum berland, 
■Durham. Oum'hcT- 
lan d  a n d  M iddles
b rough

C erta in  tow ns in  
D iirham , N o rth 
u m b erlan d . (Jum- 
b e rlan d , N o r t h  
R id ing  o f T ork- 
afhire an d  p a r t  of 
W estm orland

Week 
ending 
7 A pril

10 A pril

W orkpeople em ployed  in  th e  
co rk  t r a d e

G ravediggers, g a rd e n e rs , e t c ,  
em ployed  in  c e r ta in  non -m un i
c ip a l cem eteries

change a t  18 and over: l \d .  in England and Wales, 
and l \d .  in  Scotland. (See a lso  p. 191 of April 
Laboub Gazette.)

M inim um  tim e  r a t e  o f  Is . 4Jd. p e r  h o u r  fixed u n d e r  the  
T ra d e  B o ard s  A cts. (See a lso  p . 238.)

S cale  o f  m in im u m  h o u r ly  r a te s  fixed u n d e r  th e  T rad e  
B oards A cts, s t a r t in g  a t  3Jd. a t  u n d e r  15 y ea rs , in
c re a s in g  to  Is. l i d .  a t  21 y e a r s  a n d  over. (See p. 238.)

M inim um  tim e  r a te  o f 8d. p e r  h o u r  fixed u n d e r  th e  T rad e  
B o a rd s  A cts, a n d  p iecew ork  b a s is  tim e  fixed a t  9d. per 
h o u r . (See a ls o  p. 2 ^ .)

S ca le  o f  minim»um r a te s  fixed u n d e r  th e  T ra d e  B oards 
A cts fo r  tim ew o rk e rs , s ta r t in g  a t  3 id . a t  u n d e r  15, in-

Hoo

i OoiubaJ I j/jo 
(jodertakiD^* >

c re a s in g  each  y e a r  to  7d. a t  18 y e a rs  a n d  o v er; piece
w ork  b asis  tim e  r a t e  fixed a t  8d. (See a lso  p. 238.)

.O vertim e r a t e  fixed fo r  aJl h o u rs  w orked  in  excess o f 48 
p e r  w e e k ; 9 h o u rs  o n  a n y  d a y  (o th e r  th a n  S a tu rd ay ), 
a n d  5 h o u rs  o n  S a tu rd a y . (See a lso  p. 238.)

Decreases in m inim um  rates o f id .  to 2d. per hour. 
M inim um  rate a ter change, a fter  seven years’ expe^ 
rience. Is . 5d.

Decrease in  m in im um  tim e rates of id .  p e r  hour for 
those in  the fo u r th  year  (7d. to  6 id .), a n d  of l id .  
p e r  hour a fter  four years’ experience (9d. to  7 id.); 
piecework basis tim e ra te reduced from  lOd. to  8Jd.

Decrease o f id . p e r  hour in  -mintmtim rates for those 
in  the  th ird  year and a fter. M inim um  rate after 
change, a fter  fo u r  years' experience. l \d .

Decreases in m in im um  rates of id . or Id . p e r  hour. 
M inim um  rate a fter  change a t  21 y ^are  and over,
le . Id . j*

Decrease* of id . p e r  hour for those receiving the m in i^  
m um  rate or over fo r  skilled men, and proportionate  
decrease fo r  those receiving less tha n  the m inim um  
rate. M inim um  rates a fte r  change for skilled  men in 
irood, m etal or leather sections, le . l id .

Percentage payable on  boaic rates embodied  in  Agree
m ent of August, 1919, red u ced  from  5 to  2 i p e r  cent.

Decreases* of 6s. p e r  iceek fo r  gravediggers (70s. 6d. to 
64s. 6d.), and assistant p rac e d tp p e rs  (63s. 6d. to 57s. 6d.),

.X 1

lOi

‘ f

LmsI
AtUiohtr
BerTK«e

3s. p e r  week fo r  qualified gardeners  (61s. 6d. to 5_8s. 6d.), 
and As. per week fo r  garde

ii

M usicians em ployed  in  c inem as

eners’ and general lab o u re rs
(57s. to  53s.) , .  . .

D ecrease of 3s. p e r  week fo r  those employed  in  Class A 
halls (66s. to  63s.), and of 2s. per week for those tn  
B h a lls  (56*. 6d. to  54s. 6d.) and C halls (48s. to  46s.). n

10 A pril

/

S o u th  W ales and  
M onm outhshire

Ck)-op©rative em ployees (d is tri
b u tiv e  depairtm ents)

Week 
ending 
8 A pril

A ssis tan ts  em ployed 
l ^ t  ^ o p s :

M ales —

in  r e ta i l

Decreases of 7s. p e r  week fo r  adult males, of 4s. 6d. 
p e r  week fo r  adult females, of 3s. 6d. p e r  week for 
jun iors of 18 to  20. and of 2s. 6d. p e r  toeefc fo r those 
17 yedT8 cud  under. MtTiimtim rctee c jte r  cheuge: 
Nos. 1, 2, 4, 5, 6 and 7 districts, men—skilled, 21 years, 
60s.; 24 y e a rs , 66s.; u n sk illed , 21 years, 58s.; 24 years, 
64s.; skilled women, 37s.; No. 3 district, men—skilled, 
21 years, 57s«; 24 years, 63s.; unskilledt 21 ycarSf 57s.; 
skilled women, 35s. lOd.

4« • 4^4

Fem ales

Decreases* of Is . to  2s. p e r  week. 
Decreases* of 6d. to  Is. 6d. p e r  toeek.

E lec tric ity  
U ndertakings''

G re a t B r ita in
PUBLIC UTILITY SERVICES.

1 'April

S ou th  W ales an d  
M onm outhshire

G reat B rita in

1st full 
pay day 

after 
12 April 

1 A pril

W orkpeople em ployed a t  e lec
t r ic i ty  supp ly  u n d e rta k in g s  
engaged  in  th e  g en era tio n , 
tra n sm iss io n  a<nd d is tr ib u 
tio n  o f e lec tric a l en e rg y  an d  
o n  th e  m a in te n a n ce  of 
p la n ts , cab les, etc . (excluding 
th o se  w hose w ages a r e  re g u 
la te d  by  m ovem ents in  o th e r  
trad esla

W orkpeople em ployed b y  r a i l 
w ay  com panies, engaged  solely 
in  e le c tr ic ity  g en e ra tin g  
s ta tio n s  an d  sub -sta tions and  
on h ig h  ten s io n  cab les be
tw een  g en e ra tin g  s ta tio n  and  
sub-stations^

Decrease* of Id . p e r  hour.

Further decrease o f 2s. per week for skilled and semi- 
skilled men, and o f 1«. p e r  week for  unsk illed  men.B

Decrease* of Id . p e r  hour. Rates o ffer  
London: switchboard attendants. Is . 8Jd. (up to 5,008 
K.TT.) and  Is. 113d. (5.000 K.W. an d  oner); fu rb tn e  
mechanics, Is , 8 id .; drivers. Is . 7d .; lead iny  sfokers. 
Is. 8d.; stokers. Is . 6 id .; trimmers, Is. 4 |d . (P ^*  
each case Id . p e r  hour for all tim e worked  on sh ifts).

retaD pricea etc. 
branding marhlnes.

■ ~j— ri---------- ui IX, uiiu,.avu.o, ti/io.uutcu, liailU BUWCrS Ull IlCSVy V»'U1 HUUKS UUU UUKS U» jn.,! wcf SUd UpWardS, SflleCtOrS OFgraders of mixed loads, and setters up on branding machines.
^ L t e d  aJso electrical fitters and wiremen in certain districts, variations in the wages of the latter being
c S w S h  South wSaa^^^ contractors in the following areasLondon,  Yorkshire, East and West Midlands, West of England, Devon and
Arbltrltion^Awft^f ® decrease of 5s, per week for skilled and semi-skilled men and of 3s. per week for unskilled men. taking effect
tS  ... 2s. and le_ for skilled and semi-skilled and Is. and Is. for uuskUled men arc to take effect In June and July resi>ecti>ely.t i V * u i  c». UUU AS lOF BKiueu Md scTm-aK 

E t o i S l - I  i ^̂ ® I^ational sliding scale.
plumber jointers, etc.,

■ ■

electrical contMp~tViM‘n'ir.i PBimber jointers, etc., engaged on the Installation of new plant and other similar work onlioarily done bytuniiraccors. and excluding other workpeople whose wages are regulated by movements in some other industry.
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May, 1922. CHANGES

PRINCIPAL aHANGES IN  RATES OP WAGES REtPORTEE DURING APRIL, 1923-(

Tndo^ Locality .
Hate from  

w hich 
ohanKO 

took 
effect.

Classes of W orkpeople.

E l c o t r i o i t y
U n d e r t a . k m g r 8

(eciOd.)
Q a e  U n d e r -  

t a k i n g e

WAGES.

P articu la rs  of ch an g e  

(Decrea$ei in  italiot.)

W e s t
Area. M i d l a n d s  I 1 J a n .

G r e a t  B r i t a i u

W a t e r w o r k s  '. 
U n d e r t a k i n g s

N o r t h e r n  C o u n t i e s ,  
Y o r k r f i i r e  a n d  t h e  
M i d l a n d s

l i a n o a a h i r e  a n d  
C h e e h i r e

S o u t h  M i d l a n d s  . . .

L o n d o n

9

I

O n m i b n e
U n d e r t a k i n g

1  A p r i l  

1  A p r i l

1  A p r i l

1 s t  C u l l  
p a y  i u  
A p r i l

C o m -  
m o n c e -  

m e n t  
o f  1 s t  p a y  

w e e k  o n  
o r  a f t e r  
1  A p r i l

H o m e  O o u n t i e e

L o n d o n

S u n d e r l a n d  . . . 4 «

L o c a l
A u th o r ity
S e r v i c e s

W est H artlep o o l..

W e s t  M i d l a n d s  
( S h r o p s h i r e .  W o r -  
c e s t e r a h i r e ,  S t a f 
f o r d s h i r e ,  W a r 
w i c k s h i r e  a n d  
H e r e f o r d d h i T e )  §  

S o u t h  M i d l a n d s  
( O x f o r d s h i  r e ,  
B u c k i n g h a m s h i r e .  

B e r k s h i r e ,  H a m p 
s h i r e .  a n d  t h e  
T e l e  o f  W i f f h t ) ! !  

R e a d i n g  . . . . . . . . . . . . .

1 s t  f u l l  
p a y  i n  
A p r i l  

4  A p r i l

1 s t  f u l l  
p a y  i n  
A p r i l  

1  A p r i l

1 s t  p a y  
d a y  i n  
A p r i l

PUBLIC UTILITY SERVICES-(Jti^»Herf).

Youths and apprentices em-*
plos’ed  in  eJectiricity  suppJy
undertakings

Men. 18 years of age and over, 
employed in the gas indus^y

Workpeople employed at water-•ks und

Decrease o f Id . p e r  h o u r  fo r  those hetween  18 and  21 
v e o rs  o f age, and of Jd. p e r  hour fo r  those under  18yCCt>T 8t

Decreases* of Jd . p e r  hour or 4d. p e r  s h i f t s

w o r k s  u n d e r t a J c i n ^ a Decrease^ of Id . per hour.

Workpeople employed at water- >rks uncworks under'
A ble - bod ied  m a le  Tna.TimjT 

"̂'<̂ i‘her8  em p loyed  a t  ■water
w o rk s  u n d e rta Jn n g s

Decrease* o f l id .  p e r  h o u r.

M e tro p o lita n  W a te r  B o a rd  em 
p loyees :—

M en 18 y e a rs  o f  a g e  a n d  o v er 
(ex c lu d in g  th o se  w hose 
w ages a r e  re g u la te d  h y  
m o v em en ts  in  o th e r  tra d e s )

Decrease* of As. per week fo r  Grade D areas, o f 3s. 8d. 
fo r Grade C areas, of 3s. 4d. fo r Grade B areas, and  
Of is . fo r  Grade A areas. M inim um  w eekly rates for  
labourers a fter  change for Grades D, C. B and A 
areas respectively. 54s. 3d., 53s. 2d., 51«. 4d. a n d  44s. 6d

Y o u th s  u n d e r  16 y e a rs »##

A ble - bod ied  m a le  m anuaJ. 
w o rk e rs  e m p lo y ^  a t  w a te r 
w o rk s  u n d e r ta k in g s  

D riv e rs  a n d  c o n d u c to rs  a n d  
gairage in s id e  s ta ff

C o rp o ra tio n  em ployees in  
w a y s  a n d  C lean sin g  D e p a rt
m e n ts

C o rp o ra tio n  em ployees

1 s t  p a y  
d a y  a f t e r  

1  A p r i l

A ble-bodied m a le  m a n n a l  
w o rk e rs  em p loyed  in  non- 
t r a d in g  d e p a r tm e n te  o f lo c a l 
a u th o r i t ie s  (exclud ing  th o se  
w hose w ages a r e  r e g u ta te d  b y  
m ovem en ts  in  o th e r  tra d e s )  

A ble-bodied m a le  m a n u a l

Decrease* o f 3s. l i d .  p s r  week, leaving the  "  cost of 
living \  bonus a t  29s. 4 id . p e r  week fo r  m en over 21 
y e a rs , a t  23e. 4 id . fo r  you ths  18 to  21 years doing fu ll 
m en’s work, and a t  17s. 7 id . fo r  other youths  18 to 
21 y e a rs  of age.

Decrease in  b o n u s of 5s. p e r  week for those under  16 
years of age (10s. to  5s.), a n d  of 2s. 6d. p e r  week for  
those  16 to  17 years  (10s. to 7s. 6d.), fo r  those  17 to  fl8 
years the  bonus rem ains the  same  (10s.).

Decrease* of 2s. per week. M inim um  w eek ly  ro te s  fo r  
labourers a fte r  change fo r  Areas D, C, B and A re- 
spectively, 59s. 6d.. 56s. 3d., 51s. and  47s. 9d.t

W ar advances previously granted reduced* by  2Jd. p e r  
hour (or 9s. per week) fo r  drivers; by l |d .  (o r 4s. 6d. 
p e r  week) fo r  conductors; by  l i d .  p e r  hour (or As. 5d. 
p e r  week) fo r  garage inside sta ff (except washers), 
and  by  9d. per n igh t (or As. 6d. p e r  week) fo r  washers.

Decrease* of 3s. p e r  week. Bates a fter  change: road- 
m en, 59s.; p e n e ra l labourers and street sweepers, 54s. 
p e r  week.

Decrease* o f 3d. p e r  h o u r. R o tes  a fter  change: general 
labourers. Is . 23d.; la b o u re rs  o n  roads, Is . 33d. p e r  
hour.

Decrease* in  m in im um  rates o f  3s. lOJd., 3s. 9d., 3s. 6d., 
3s. 3d., 3s., 2s. 9d., and 2s. 6d. p e r  toeek fo r Zones A l, 
A2, B l, B2, B3, C l o n d  C2 authorities respectively, 
leaving the  m in im um  ra tes of wages 55s. 6d„ 54s., 51s., 
48s., 45s., 41s. o n d  37s. p e r  week respectively.

K en t, S u rre y , E a s t  
a n d  W est Sussex

1 s t  p a y  
a a y  i n  
A p r i l

1 s t  p a y  
d a y  

f o l l o w i n g - ,  
1  A p r i l  1

C ornw all, Devon 
a n d  D o rse ttt

B e lfa s t

w o rk e rs  em p lo y ed  In  n o n - tra d 
in g  deparT m en ts of
a u th o r i t ie s  (exclud ing  th o se

lo ca l
Luding

w hose w ages an e  re g u la te d  b y  
m o v em en ts  in  o th e r  tra d e s )  

M a n u a l w o rk e rs  em p lo y ed  in  
D ra in a g e , H ighw ays, a n d  
P a rk a  D e p a rtm e n ts  

A ble b od ied  m a n u a l  w o rk e rs  em 
p lo y ed  in  non-tra-d ing  d e p a rts  
m e n ts  of lo ca l a u th o r i t ie s :— 

U n sk illed  m a l e s ........................

Decrease* o f ths o f the  m in im um  basic rates pre
viously recom m ended  by  the  Provincial Jo in t Indus
tr ia l Council. M inim um  w eekly rates fo r labourers 
a fte r  change: Grade A l areas, 49s. 2d.; A2, 47s. 6d.; 
B l. 45s. lOd.; B2, 41s. 8d.; C l, 40s.; C2, 38s. 4d.

Decrease* of 5s. p e r  week. Bates a fter  change: 
labourers, scavengers and carters, Is . 2d.; roadmen  
and  to r  paviors’ labourers, Is. 2 id . p e r  hour.

Skilled  m a le s  (exclud ing  
th o se  w hose w ages a re  
r e g u la te d  by  m o v em en ts  in  
o th e r  trad es)

F em ales 4* • • 44

1 s t  f u l l  
p a y  i u  
A p r i l

1 April

A ble - bodied  m a le  m a n u a l 
w o rk e rs  em p loyed  i i  n o n - tra d 
in g  d e p a r tm e n ts  o f  local 
a u th o r i t ie s  

C o rp o ra tio n  la b o u re rs  ............. 1

Decrease* o f 2s. p e r  w eek for Grade I I I  areas and of 4s. 
p e r  week fo r  o ther areas. M inim um  w eekly rates a fter  
change: Grade V areas, 59s.; IV , 66s. 6d .; IIlK, 
52s. 7d.; I I I .  50s. 8d .; I I ,  46s. 9d.; I , 40s. lld .lf  

Decrease* of 2s. 6d. p e r  week fo r  Grade I I I  areas and of 
5s. p e r  week fo r  the o ther areas. M inim um  weekly  
rates a fte r  change: Grade V areas, 71s.; IV , 69s.; IIlK, 
65s. Id .;  I l l ,  6Zs. 8d.; I I ,  59s. 9d.; I. 54s. 5d.1f 

Afim'mum rates of wages fixed and a sliding  scole adopted 
whereby wages fluctuate in  correspondence w ith  the  
M inistry of Labour index num bers of reta il p rices. 
M in im um  hourly rates as recom m ended: Grade V 
areas, 8d.; 7 7  and I I I a, 7Jd .; I l l  and II . Id .; I , 6d.** 

D ecreose* o f 4s. p e r  week. M inim um  w eekly rates a fter  
change: Grade A areas, 57s.; B, 49s.; C. 42s.; D, 37s.

Decrease of 2s. p e r  w eek  (61s. to  59s.).

• This decrease took effect uoder an agreement whereby wages fluctnate in correspondence with the Ministry of Laliour index number of retail prices, etc.
t  Under the cost of living sliding scale a decrease of Id. per hour became doe, but It was agreed that the reduction should he made in two stages, the second to 

take effect from 1st May. The decreases are subject to the bonuses of 12i per cent, and 7i per cent, in the case of timeworkers and pieceworkers respectively, 21 
years of age and over, when such bonuses have previously been paid.

t  Under the cost of living sliding scale a decrease of 4s. per week became due, but it was agreed that the reduction should be made in two stages, the second to 
take effect from second pay week in May.

5 The authorities! reported as affected are as fo l lowsZone  Al, Birmingham ; Zone A2, Burton-on Trent, Coventry (partly), .Smethwick. Walsall, West Bromwich, 
Wolverhampton, Kenilworth ; Zone Bl, Coseley, Leamington, Nuneaton, Oswestry R.D.C. (partly), Rugby; Zone B2. Audlev, Brierley Hill. Brownhills, Leek, Lve and 
WoUescote, Oswestry R.D.C. (partly), Redditch, Sedgley, Shrewsbmy, Warwick ; Zone B3, Amblecote, Biddiilph, Walsall R.D.C.; Zone Cl, R.D.C.s of Cannock, Cheadle, 
Rogbv : Zone C2, North Bromsgitove U.D.C., Shlfnal R.D.C.

I 'The authorities reported as affected are as follows :—Grade Al, Bournemouth, Oxford, Southampton ; Grade Bl, Farnhoroiigh, Slough, Winchester; Grade B2, 
Christchurch, Marlow ; Grade Cl, Southampton County Council; Grade C2, Berkshire and Buckinghamshire County Councils. Easthampstead R.D.O.

1 The authorities reported as affected are as follows:—Grade V., Croydon: Grade IV., Barnes. Beckenham, Carshalton. Chlslehurst, Epsom, Foots Cray, 
Mitcham, Northfieet; Grade III.A, Brighton, Dartford R.D.C. (partly), Eastbonme; Grade III., Ashford, Bexhill, Dartford R.D.C. (partly), Gravesend, Maidstone, 
Margate, Weybridge, Woking; Grade II., Epsom R.D.C., Frimley, Leatherhead : Grade I., Godstone R.D.C.

•• These are the rates recommended by the Southern Home Counties District Joint Indnstrial Conncil for Local Authorities Non-trading Services. The following 
Authorities are reported to have adopted the recommendations :—Grade V., Croydon ; Grade III  A, Brighton, Eastbourne.

t t  The authorities reported as affected are as fo l lowsGrade  B, Barnstaple, Exeter, Ilfracombe, Newton Abbot, Paignton, .Swanage, Tiverton, Torquay, 
Weymouth ; Grade C, Axmlnster, Budleigh Salterton, Falmouth, Fowey, Launceston, Sldmouth ; Grade D, Plympton St. Mary R.D.C., St. Ives (partly).

CHANGES TAKING EFFECT IN MAY, 1922.
The following groups of workpeople are affected by rednefcions in wages reported as having been agreed to take effect in May ; 

coal miners m certain districts; steel melters; shipbuilders; boot and shoe operatives ; seamen ; carters and furniture trade 
operatives in London ; vehicle builders; coopers ; paint, colour and varnish workers ; brickmakers ; Hour millers; cocoa and chocolate 
workers ; employees of tramway and gas undertakings. Particulars will be given in the La bo u r  G a z e t t e  for June.
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t h e  l a b o u r  g a z e t t e . May, 1922.
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POOR LAW RELIEF IN GREAT BRITAIN.
ppUed Scotland.

day in April, 1922, in tne
The number of corresponded to a rate of

Se Ter" iftW) of on f y J r  a â
'̂ ^̂ oo9 iha intiiX number relieved in-

" S n t s ' o f  relief deer^sed, by 1,424 (or M  per cent therecipients of reiiel o e c r^ se a  o,v \ i ^  ^
nnnil-.pr of outdoor recipients increased by 110,019 (or ih  p

One district showed no change, three showed decreases,
every "o\her district showed an incre^o.___   The greatest in

creases were in tl*m "New^Mtle district_____ per 10,000), in the
StMkton and Tees district (191 per 10,000), and in the Man-
C h e s te r  d i s t r i c t  (187 per 10,000). i • a

r n n m a r e d  w i t h  A p r i l ,  1921, t h e  t o t a l  n u m b e r  r e l i e v e d  in c r e a s e d
bv^677^65 (or 172-6^per cent.). The number of 
o f  relik increased by 6,676 (or 5-7 per cmt.), and *.he num^r 
of outdoor recipients increased by 670,589 <or 243-2 per cent.). 
Every district showed an increase, the
Coatbridge and Airdrie district (1,046 per 10.9® )̂, the Stock- 
ton and Tees district (976 per lO.OfX)), in the Birmingham d is^ ct  
(860 per 10,000), and in the Sheffield district (^ 2  per 10,000). 
Fifteen districts showed increases ranging from 213 to 704, and 
twelve districts showed increases ranging from 7 to 163.

S e le c te d  U rb a n  A re a s .'

N u m b e r  o f  p e r s o n s  in  r e c e ip t  
o f p o o r- la w  r e l ie f  o n  o n e  d a 7 

In  A p r i l ,  1922.

In d o o r , O u t
d o o r . T o ta l.

R a te  
p e r  

10,000 
o f E s t i 
m a te d  
P o p u 
la t io n .

I n c r e a s e  7-I-) o r  
D e c re a s e  (—) 

in  r a t e  p e r  
10.000 o f 

P o p u la t io n  a s  
c o m p a re d  

w i th  a

M o n th
ago .

Year
ag o .

EN G LA N D  & W A L E S .f 
Jfafrc^ofvs.

W est D is tr ic t  
N o r th  D is tr ic t  ... 
C e n tra l  D is t r ic t  
E a s t  D is tr ic t  
S o u th  D is t r ic t  —

♦ #

T o t a l , M e tro p o lis  «  51,603 198,$60 250,563 559 -1- 28 - i - 277

W e s t H a m  _ 4,140 65,534 69,674 946 -f- 97 579

• %

Other Dirtricf .̂
N e w c a s tle  D is tr ic t  
S to c k to n  a n d  T ees D is

t r i c t  J  . .  . .  «
B o lto n , O ld h a m , e tc .  . .  
W igan  D is tr ic t  H.. 
M a n c h e s te r  D is tr ic t  
L iv e rp o o l D istrict!) 
B ra d fo rd  D is tr ic t  
H a lifa x  a n d  l lu d d e r s -

fie ld  ..........................
L e e d s  D is t r ic t  . .  
B a rn s le y  D is tr ic t  
Sheffield D is tr ie t t  «. 
H u ll  D is tr ic t  
N o r th  S ta ffo rdsh ireH  . .  
N o tt in g h a m  D is tr ic t  . .  
L e ic e s te r  D is t r ic t  
W o lv e rh a m p to n  D is-
. „ t r i c t  ..........................
B irm in g h a m  D is tr ic t  . .  
B ris to l D is tr ic t  .. 
C a rd iff  a n d  S w a n se a  . .

9,351
10,269
2,755
9,914

19,314

2,564 40,684 43,248

1,142
3,794
1,757
8,751
9.S45
1,702

1,152
2,465

929
2,713
1,853
1,864
2,095
1,163

T otal “ O th e r D is t r i c t s "  58,750 537,895 596,645 591 -F 88 +  404

SCOTLAND.!! 
G lasgow  D is tr ic t  
P a is le y  & G reen o ck  D is t. 
E d in b u rg h  & L e i th  D ist. 
D u n d e e  a u d  D u n fe rm lin e  
A b e rd e e n
C o a tb rid g e  a n d  A i r d r i e !.

T o ta l  f o r  th e  ab o v e  
S c o ttish  D is tr ic ts

3,112
6,813
2,584
2,352

15,417
29,126
3,812

52,910
97,696

24,768 
39,394 
6,667 

62,824 
117,010

34,918
7,842

18,026
55,760
89,502
7,229

36,060
11,636
19,782
64,511
99,447

8,931

5,819
10,838
10,425
59,122
14,846
7,899
9,999
4,446

6,971
13,303
11,354
61,836
16,699
9,763

12,094
5,609

4,853
.779

11586
707
524
437

8,886

To ta l  fo r  ab o v e  31 D is
t r i c t s  in  A p ril, 1922 123,379

44,455
87,026
13,449
15,611

47,567
93.839
16,033
17,963

92,087
12,9'5
15,102
5,68?
6.801

12,330

96,940
13,704
16,688
6,394
6,325

12,767

143,932 152,81 €

946,321 1,069,70C

305
392
494
991
616

889

1,371
149
456
638
841
243

185
277
363

1,228
539
241
265
240

678.1,020
396
389

+263 +  717

1,001
716
397 
310
398 

1.257

747

616

+191 
+ 22 
+  50 
+187 
+114 
-  12

+  96 
+162 
+ 20 
-  11

+  41

+  67

+  150 
+  157 
+  133 
+  442 
+  352

+  976 
+  72 
+  302 
+  441 
+  646 
+ 12b

+  96 
+  153 
+  213 
+  842 
+  250 
+  70 
+  136 
+  124

+  476 
+  860 
+  Yeo 
+  7

+  7C4 
+  567 
+  246 
+  163 
+  255 
+1046

+  554

+  396

•  T h e se  u r b a n  a re a s  in c lu d e---- -----------  in  th e  c a se  of E n g la n d  a n d  W ales
a i d  u n io n , e x c e p t in  t h e  L e ic e s te r ,  B irm in g h a m ,

H am  d i s t r i c t s ;  a n d  m o re  th a n  o n e  p a r i s h  iu  t h e  c a se  of 
S co tlan d , e x c e p t in  th e  A b e rd e e n  d is t r ic t .

P a t ie n ts  in  th e  F e v e r  a n d  S m a ll-p o x  
W AJPofitiL u  ® M e tro p o lita n  A sy lu m s B o a rd s  ; o f L u n a t ic s  in  A sy lu m s.

H o u s e s ;  a n d  o f p e r s o n s  re c e iv in g

a n d  S h effie ld  U n io n s
A n?n i S  ta k e n  p la c e  s in c e  t h e  22nd

tlfe re in  \ t ie s e  d is t i  ic tn  r e la te  to  t h e  U n io n s  c o m p r is e d
of S n a i u  a l te r a t io n  o f lhe*^arlas

01 p o o r «he^f! S c o tla n d  in c lu d e  ab le -b o d ied  u n e m p lo y e d  In  r e c e ip t

FATAL INDUSTRIAL ACCIDENTS.*
T he  number of workpeople, otlier than Bcamen, reported an killed 
in the course of their employment during April, 1922, was 170, 
as compared with 214 in the previous month and 1.12 a year ago. 

Tiie distribution of such fatal accidents among the various

t t  I"
r/ii M

4 # f  »  «

4   ̂ $

4  •  4

4 4 4

trades is as follows:
R A IL W A Y  SER V IC E.

Brakesmen and Goods 
Guards ...

Engine Drivers 
Firemen
Guards (Passenger) 
Permanent Way Men 
Porters 
Shunters 
Mechanics 
Labourers 
Miscellaneous ... 
Contractors’ Servants

4 4  •

4 4 4

i i 4 4  4 4  $ 4

4  $ 4 4  4 % 4  % 4

4 4  4

4 4  4 4

4  4 %

P •  4

T O T A L , R A IL W A Y  S E R V IC E  31

M IN E S. 
Underground 
Surface

• • •

•  •  •

T O T A L , M IN ES 4  % 4 4  4  4 8 8

Q U A R R IES over 20 feet deep 3

FA CTO RIES A N D  W O R K SH O PS.
Oottou ... ... ...
Wool, Worsted, Shoddy...
Other Textiles ..............
Textile Printing, Bleach

ing and Dyeing
VIetal Extracting and 

Refining..........................
Metal Conversion, inclu

ding Rolling Mills and 
Tube M ak in g ..............

Metal Founding

4  4  4

3
4  4 %

•  «  » • I •

1

% % 4

FA CTO RIES A N D  WORK-SHOPS-w
{continued) :

Engineering Machine
M aking.......................... 3

Boiler Making, Construc
tional Engineering

Locomotives, Railway & 
Tramway Carriages, 
Motors, Aircraft 

Other Metal Trades 
Shipbuilding 
Wood 
Gas
Electric Generating Sta 

tions ..............
Clay, Stone, Glass, etc.
Chemicals, etc. ...
Food and Drink ...
Paper, Printing, etc.
Tanning, Currying, etc.
Rubber Trades ...
Other Non-Textile Indus 

tries

4  % 4

% % 4

caoQtry-

4 *

4  4 % 4  4 %

TO TA L  FO R  FA CTO RIES 
A N D  W O RKSH OPS . . .

Docks, Wharves, Ware
houses, etc., 8. 104

Buildings, s. 105 .

CorxTBfls-

Belpniat "

peonurk
ftoixnd -mnc« (P»rl8)| •

„ (other TownJ)l

4 4 •  •  4 (AfflftenUa)
T otal % % 4 4  4 % 4 8 1 lUlT (Eooe)

{! -%% 0  4

Accidents reported under 
Notice of Accidents Act, 
1894 4  4  4 4  4  4 4 4 ^

Total (excluding Sea
men) ...

:r iu d )
„ (yioreoce) 

Sonny
Poland 
SwedcL { 
Bwiiwri'' ■ 

OiilUd:' •

f  4

0 0 0 170
• Based on Home Ofilce, Mines Department and Ministry of Transport

Returns. . , , l.t Includes 3 females; one each in the wool industry, other metal, and paper^w
printing', &c., trades.

Onajii? Do»i.w

Caoa.1:
Ind:*
yew
Booth Afri ĵ „

DISEASES OF OCCUPATIONS.
T h e  total number of cases* of poisoning and of anthrax reported 
to the Home Office under the Factory and Workshop Act daring 
April, 192-2, was 17. Two deaths due to lead poisoning in the 
pottery industry were reported. Four cases of lead poisoning (three 
fatal) among house painters and plumbers came to the know
ledge of the Home Office daring April, but notification of these 
cases is not obligatory.

The cases of poisoning and anthrax are analysed below:—
(a) Cases OF Lead Poisoning, i (5) Cases of Other Forms op

• bee|<iiMi l-> Oii m  
TtK. t
Hifse, JsKjr • _
»lMrli.,Ws H .

taoeuetc* 111

i

a n d

% % 4

w ith

Lead
4  4 % 4  4 4

Among Operatives engaged in
Smelting of Metals
Plumbing and Soldering
P rin tin g  ... ... ...
F i l e  C a t t i n g  

Hardening
Tinning of Metals 
Other Contact 

Molten Lead ...
White and Red 

Works
tPottery
Vitreous Enamelling ...
Electric Accumulator 

Works ..............
Paint and Colour Works
Indiarubber Works
Coach and Car Painting
Shipbuilding ..............
Paint used in other In

dustries
Other Industries

• •

4  4  4

4  4 %

4  4  4

4  % 4 §  %  %

4  4  4

P oisoning.
Mercurial Poisoning— 

Barometer and Ther
mometer Making 

Other Industries 
Phosphorus Poisoning 
Arsenic Poisoning 
Toxic Jaundice— 

Arseniuretted Hydrogen 
Gas 
Other

Epitheliomatous Ulcera
tion—

Paraffin 
Pitch 
Tar

Chrome Ulceration

PEECEXTA-:- Iv. . 
Cost o^

1914 +
ti

4  4  0

^ 11 try.
ltd

4 4  4 4  ^ 4 4  4 %

4  4  4 0 4  4

0  4 4 4  4

4 4 4 4  4 4

4 4  4 9  9  0 0  0  4

^.CU rk
0 0%

4 4  4

total other forms of
POISON ING  ...................

i;

•  a:
1

4 4 4

4  4  4 1

TO TA L O F A B O V E... 4  4  0 9

HOUSE PAINTING 
PLUMRINO

AND

(c) Cases of A nthrax— 
Woo) ... •••
Handling of Horsehair 
Handling and Sortmg 

of Hides and Skins
(T anners,F e llm o iigers, 
4^C* ) . . .  . • •

Other Industries

1 :

4  4 4

7 ^

4  %  % 7 0 T A T .  A K T H R A X
• Caeee Include all attacks reported to the Home Office during the month Md 

not previously reported, so far as is known, during the pre«'edlng 12 m o n t^  
Deaths include all fatal cases re|>orted during the month, whether Included (as 
cases) in previous returns or not. 

tThe pei-soQ affected In the Pottery industry w-aa a male.

If
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r e t a i l  p r i c e s  o v e r s e a s .
r i w r f  ?ii>en m following Summary

o /irf iScoi>c o f  t h ^  An*f% A d i f f e r e n c t s  in  i h t
such data a n d ^n  fh ^  p e J o d ^ h r  'w h t l
ponson between the V* draunng conclusions from, a com^

ob^e^ed t i n t  i J /  ^ countries! I t  is also
based on the. ossunLion Vh7t t h l ^ t t d i r T l T ? — calculaHon is 
at tht various p tr io h  compeatd.] " f  «  identical

“•*»r I ‘ I

i

i 7 Stt-

GENERAL SUMMARY.
I .-F O O D .

tit 
- ;  Diiii

ett
-  *

i

Country.

P e rc e n ta g e  I n c r e a s e  a s  c o m p a re d  w ith
J u ly , 1914.*

J u ly ,
i9ia

J u l y ,
1919. Luiy.

1921.

L a te s t  f ig u res  
a v a ila b le .

R ise . D ate .

-*•■ fv'fi FACTT-K
^  '■v‘UsBors

Totu ...

Um tk d  K ingdom

F oreign'  Co u n tr ies , 
A u s tr ia  (V ien n a ) 
B e lg iu m ^  
C z e c h o s lo v a k ia )  
D e n m a rk  . .  ,,
F in la n d  . .
F ra n c e  (P a r is ) )

( o th e r  T o w n s)) 
< 3erm any
H o lla n d (T lie  H ag u e ) 

(A m s te rd a m )I*
. . I t a ly  (R o m e)

t. (:
reported aoder 

« (̂ f AioaeatsAet,
It

Ul exdadii  ̂Set- ' | 
■ e i ... !

:M ilan ) . .  
(F lo re n c e )  

N o rw a y
P o la n d  (VVarsaw) 
S w e d e n  ) 
S w itz e r la n d  
U n ite d  S ta te s

;- ■. krtayy d Tna^ \
^  • • - •*■ i&i p̂ ier,.;' *

O verseas Doiiintons 
A u s tra l ia  
C a n a d a
I n d ia  (B om bay) 
N ew  Z e a la n d  
SoQ th A fr ic a  _

P e r
c e n t
110

P e r
c e n t .

109

87

106
144fl

76
103

198
179

168

64

31
75

112

161
1880

110
106
210
178
189

P e r
c e n t.

158

359

t

153
882
273
2880

1,056
143
117
218
345
313
219

210
129
'86

197
135
115

47
86

39
34

44
39

94
127
88
67
97

P e r P e r
c e n t c e n t.

120 72 M ay *22

9,320t 104200 A pl. ’22
310 299 F e b . '22

1,246 1,444 D e c .’21
136 97 Ja n . ’22

1,178 L015 F e b .. ’22
206 204 Apl. •22
250(1 223 l s t Q r ’22

1,174 3,052 M ar. ’22
113 90 J a n .  '22
85 48 Mar. *22

302 355 ApL '22
406 425 3 Ia r. ’22
350 390 M ar. '22
195 138 M ar. ’22

45,555 73,531 J a n . ’22
132 82 A p l. ‘22
113 73 M ar. *22
45

!
36 M ar. '22

61 41 M ar. '22
48 38 ApJ. ’22
74 1 61 31ar. '22
64 ! 44 A pl. *22
39 ; 19 M ar. *22

•iTlONS.
lah  of tn th iM  reported
\  W w k s b o p  Art 

>A-’ pŵ ooinf a  we

i,) the tno»- 
0̂

j

•  Exceptions to  th is  a re  : Belgium, in  w hich com parison is w ith  A pril, 1914 : 
« a n e e  (o th e r TowiisX 3rd q u a r te r  of 1914; (Jerm any, average, 191^14 : The

4% “ ®’ Florence, Ja n u a ry  to  Ju n e , 1914 ;
Switzerland, Ju n e , 1914 ; South  Africa, average, 1914. t  F igure  fo r Ju n e . 1 The
increases shown a re  fo r fam ilies of th e  low est incom e c la ss : in  Februaiw  th e

working-class fam ilies ranged from  292 to  299 p e rc en t. S Fuel 
an d  ligh ting  are  also included in these figures. 0 F igure fo r 3rd Q uarter

.jnilreedbeloT:'

as or 0 1®  ”  t ;

II.—ALL IT E M S .
P e r c e n t a g e  I n c r e a s e  i n  t h e  V a r i o u s  C o u n t r i e s  i n  t h e  

C o s t  o f  F o o d , t o g e t h e r  w i t h  (s o  f a r  a s  p o s s i b l e ) 
H o u s e ^R e n t , C l o t h i n g , F u e l  a n d  L i g h t  a n d  o t h e r  
H o u s e h o l d  K e q u i r e m e n t s , a s  c o m p a r e d  a v it h  J u l y , 
1914. t

i<r »«•
*•<

-  h

##,ts — ^
nbtf -  Tlcera-

•#-

r*«

OF

^j£s ••• 
ch *-

^  F C ^  lO lSf -

. « « -

1

5

6

\

\

C o u n try .

I te m s  OQ 
w h ic h  

C o m p u ta 
t io n  is  
b a se d . *

%

P e rc e n ta g e  in c re a s e  a s  c o m p a re d  
w ith  J u ly .  1914.1

Ju ly ,
1918.

Ju ly ,
1919.

Ju ly .
1920.

J u ly ,
1921.

L a te s t  f ig u res  
a v a ila b le .

R ise . D ate .

i P e r P e r P e r
t

P e r P e r
c e n t . cf^nt. c e n t. c e n t. c e n t.

Vnitbd  K ingdom #  9 A| B| C| D| E ■ 100 105 152 119 81 M ay  ■22
F oreign Cooktries :-105 -1 1 0

A u s tr ia  (V ien  na) A, B, C, D, E ,  • • #  # 9,700) 87,100 A pl. ’22
B elg ium #  • A ,C , D 1 • • ft 9 353 279 271 M ar. ’22
D e n m a rk A, B, C, D, E , 82 111 162 137 112 •Tan. ’22
F in la n d A, B, C, D 1 . . 9  • 811 1,039 1,002 Feb. ’22.

P r a n c e  (P a r is ) A, B, C, D, E t
i • • 9  9 263t 195J 197 4 th Q r’21

G erm an y  « #  « A, B, D 1.i * ̂ *  « 742 863 2,202 M ar. 22
I t a ly  (R o m e) #  « A ,B ,C ,D ,E ' 97 105 213 287 320 Apl. 22

„  (M ilan) •  9 A ,B ,C ,D ,E 186 180 341 394 403 M ar. ’22
N o rw ay •  ft A, B, C, D, E 158 180 202) 202) 157 M ar. '22
P o la n d A,B, C ,D ,E 9  « #  # 9  # 25,609 46,783 J a n .  ’22
S w eden ♦  ft A,B, C ,D ,E 119 157 170 136 95 A pl. ’22
S w itz e r la n d .. •  • A ,D 9  9 138 145 114 77 M ar. ’22
U n ite d  S ta te s 9  9 A ,B,C, D,E #  # 77) 117)

1

80(1 67 M ar. '22
Gtbrseas Dominions

A u s tra lia 9  • A ,B 33t 67J 46f 40 4 th Q r ’21
C an ad a #  • A, B, D 46 56 90 52 46 .A pl. '22
I n d ia  (B om bay) % # A ,  B, C, D : _ 89 77 65 M ai\ ’22
N ew  Z e a la n d •  « A, B, D ■ 27 32 49 57 51 J a n .  ’22
S o u th  A fric a 9  9 A, B, D 1 20 62 30t 20 M a r . '22

2

iS

• A  = F ood ; B = H ouse-R en t; C =C lo th ing ; D = F uel and L ig h t: E = O ther or 
IfiBceUaneuuB Item s, t  Exceptions to th is  a r e : France, A ustralia and South 
Africa, in which com parison is w ith th e  average for 1914 ; Belgium, April, 1914; 
Rome, M ilan and New Zealand, January  to  June, 1914 ; Germany, average 1913- 
1014; Poland, January , 1914; Switzerland, June, 1914; U nited S tates, 1913, 
} Figure for 3rd Q uarter. )  F igure fo r Ju n e . |  F igure for May.

E M P L O Y M E N T  O V E R S E A S .
“« abstract of such

e m r iiu lZ n r ^ r  .i “  a^vailable with regard to the state of employment abroad^ in order to indicate, so far as vossible the
fh e  T c ^  in each country , r L  period to period.
co^IntriZ a r f  h t  o/licaZ publU ed  in the various
c^untnes are however, not the same as those for the Unitpd

the figures quoted below cannot properly 
be used with those on pp. 208-209 to compare theTctaalZTel of

tries, to r  further information on the subject of the bases of the 
unemployment statistics of the various countries, see ™ x x iv -
r iZ 'c d  5418 of Foreign Labour Statis-
uly-August, 1921, issued by the International Labour Office.^

FRANCE.*
Unemployment in ApHL~T\xe total number of unemployed re

maining on the live register’* at Employment Excha^es in 
the week ended 29th April, was 13,558 (9,928 men and 3,630 
w ^ en ). Ih e  total n u m ^  of vacancies remaining unfilled was 
o,J79 (4,072 for men. and 4,207 for women). During the week

Exchanges succeeded in placing 23,226 persons 
(18,211 men and 5,015 women) in situatione, and, in addition, 
found employment for 2,349 foreign immigrants.

Out-of-Work Benefit in Apri^.—According to the latest 
returns, 5 departmental and 68 municipal unemployment funds 
were in operation throughout France on Sth May, the total number 
of perso^ in receipt of out-of-work benefit through their agency

^  compared with 7,915 in the preceding month and 
84,896 in the corresponding period of 192L Of this total, 4,107 
were resident in the Seine Department, including 2,447 in Paris. 
I t  is to be noted that these figures do not fully indicate the total 
nuinber of persons out of employment. iWhere unemployment 
funds are in operation particulars are not complete, while in 
localities where no fund existe the numbers out of work are not 
recorded. Further, the figures do not Indicate the number of 
persons on short time.

GERMANY.
Unemployment in  March.—T \lq issue for 6th May of the 

Deuischer Reichsanzeiger, in its summary concerning conditions 
prevailing in March^ states that reports received from various 
sources agree in giving a favourable impression of the condition 
of the labour market in that month. This was largely due to the 
revival which regularly occurs at this season of the year. In so 
far as one may judge from the available figures, it was in 
agriculture rather than in industrial trades that an increased 
demand for labour showed itself in conjunction with spring 
orders. There was a better demand also in the building trades, 
where business increased as the result of the gradual amendment 
iu rent restriction regulations, and also from the unavoidable 
necessity, after a long spell of inactivity, of carrying on repairs 
and renewal work.

Returns from trade unions show that out of a total member
ship of 6,284,233 in the organisations supplying particulars, 
71,004, or IT  per cent., were out of work on the last day of 
March. The corresponding percentage for the end of February 
was 2-7, and for March, 19^, 3*6.

The statistics of the sickness insurance societies for the month 
under review show that the number of persons under obligation 
to insure (and therefore assumed to be in work) in the 6,457 
societies making returns, rose from 14,186,447 on 1st March, to 
14,477,717 on 1st April, or by 2T per cent.

Statistics based on the returns from the Employment 
Exchanges show a considerable increase (34*6 per cent.) in the 
number of situations offered by employers during March, but 
only a slight increase (5T per cent.) in the number of applica
tions for employment. The .total number of applications for 
employment was 911,649 (as against 879,313 in February), and 
that of vacancies notified by employers 807,243 (599,755 in 
February). For each 100 situations offered there were thus in 
March only 113 applications (as against 145 in February).

BELGIUM.t
Unemployment in February and March.—Returns relating to 

February were received by the Belgi^ Ministry of Industry and 
Labour from 1,786 unemployment funds with an aggregate mem
bership of 739,711. On the last working day of the month 42,749, 
or 5‘8 cent., were totally unemployed, and 32,100 partially so.' 
The proportion totally unemployed for the previous month was 
6*4 per cent. The aggregate days of unemployment in February 
numbered 1,415,795, as compared with 1,719,144 in January.

During March 17,619 applications for employment were received 
by the Employment Exchanges, as compared with 15,843 in
February. Vacancies notified by employers numbered 12.429 
(9,056 in February). For every 100 situations registered as 
vacant there were thus 142 applications, as compared with 175 
for February.

SWITZERLAND.:
Unemployment in March.—According to figures compiled by 

the Central Employment Department of Switzerland, on the 
basis of returns from Employment Exchanges, the number of 
applicants for emplo3anent remaining on the “ live register ” of

•  B u l le t in  d u  M a rch 6  d u  T r a v a i l  (N o. 225). M a y , 1922. P a a 'is  
t  Bevue d u  Travail, April, 1922. Bnissels.
{ T)pr Schioeizerische Arheitsviarkt, 13th April, 1922. Berne.
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th e  l a b o u r  g a z e t t e . M a y ,  1922.

71 «t March was 89,099. Of these 27,343 were
the Exchanges leaving 61,756 entirely without work
employed total was 99 541, an̂ d
At the end of F b ua y 43 232. The applicants for em-
at the end of ' pplona normally engaged m theployment included 17,M  ^ r s o n s ^ m a  y

12,146 in ‘be t„ the foregoing perso^

entirely P /  jl’ 13 231 in the metal and engineering

“ d^^ w X  ‘-des. V e  vaeaneiee offered by employere remam- 
ing unfilled on the same date numbered 1,475.g u n f iU e d  o n  t n e  s a m e  a a u e  —

During the month of March on an average 585 W li^^ions 
were mâ de for each 100 vacancies re^ rted  for men, and M2 for 
Tach IpO for women. In February tlie figures were 897 and 465
respectively.

NORWAY.*
Trade Union Unerriployment in February.—The per^ntage of 

mOTibers reported as unemployed at the end of February in
certain trade unions m aking returns to the N o r^ g i^  t u f ^ d  
Bureau of Statistics was 21-3, as compared w ith ^ -4  at the end 
of the preceding month and 13-1 in February, 1921.

U nions.

M em b ersh ip .

Feb. 28, 
1922.

Jan . 31, 
1922.

Feb. 28. 
1921.

P e rc e n ta g e
U nem ployed .

Feb. 28, 
1922.

Jan . 31, 
1922.

Feb. 28, 
1921.

•  9

4  9

B rick lay ers  a n d  m aso n s 
(C h ris tian ia )

C a rp e n te rs  ..
P a in te rs  (C h ris tian ia )  
M e ta lw o rk e rs  
B o o t a n d  sh o e  m ak ers  
P r in te r s  
B o o k b in d e rs  (C h ris tia n ia )  
C ab inetm akers 
B akers (C h ris tian ia )

•  9

ft •

T otal • •

929
920
625

6,599
809

2,467
744
689
510

931
892
611

6,791
821

2,365
742
589
500

14,192 14,242

923
1,287

549
10,010
1,013
2,619

883
601
590

18,475

12-1
34-8
24*5
24*7
12'4
15-3
22*8
27-0
9*8

21*3

10-2
35-1
29-3
23- 2 
11-1 
10*8
24- 4 
26*3 
11-0

20-4 13*1

SWEDEN, t
Unemployment in February and March.—According to a return 

made by the State Unemployment Commission of Sweden 149,300 
persons were out of work on 31st March. The percentage of un
employed members of trade unions on the same date was 32’1. 

;11 naiFull particulars are, however, not available for that date, and 
the following Table relates to the end of February :—

M em bersh ip
P e rc e n ta g e  U n em p lo y ed .

U nions. re p o r tin g  
on  ^ t h  Feb.. 

1922,
28Lh
F eb .,
1922.

31st
J a n .,
1922.

28th
F eb .,
19^1.

A il U n ions m ak in g  R e tu rn s  .. 137,279 32*1 34-8 20-7

P r in c ip a l  Un io n s
I ro n  a n d  Sti e l w o rk ers  ~ 10,277 38-7 32*4 25*1
F o u n d ry m en , e tc . 3,037 48*9 80-5 20*2
E n g in e e rin g  w o rk e rs 33,950 39*7 41-8 22*6
E le c tr ic a l w o rk e rs .. 2,746 26-7 24-4 21*0
T ex tile  w o r k e r s ......................... 3,963 5-0 6*7 12-7
C lo th ing  w o rk e rs  . ,
B oot, sh o e  a n d  le a th e r  w o rk e rs

3,429 15*5 18*1 29*5
5,958 20*8 17*7 12*6

B rew ery  w o r k e r s ......................... 3,299 9*0 9*3 3*0
F ood  t r a d e  w o rk e rs 3,847 9.5 11.2
Tobacco w o r k e r s ......................... 3,118 2*5 1*5 0:6
Saw m ill w o r k e r s ......................... 9,188

7,960
41*3 57*8 21*5

W o o d w o rk ers 53*6 54*3 347
M un ic ipa l w o rk e rs  
G en era l a n d  fac to ry  w o rk e rs

5,774 6*0 6-0 3 0
12,919 41*0 44*5 30-1

( tra d e s  n o t  specified)
C om m ercial em ployees .. 5,958 11*5 12*6 6-4

DENMARK.^
Unem^oyment in ilfarc^.—Out of a total of 278,105 work

people covered by retimns supplied to the Danish Statistical De
partment by trade unions and by the Central Employment Ex
change, 27*9 per cent, were unemployed on the last day of March, 
as compared with 33-1 per cent, at the end of February and 23*  ̂
per cent, on 1st April, 1921.

N u m b er of 
W orkpeople 
in c lu d e d  in  
R e tu rn s  fo r 
31st M arch , 

1922.

P e rc e n ta g e  U n em p lo y ed .

C openhagen 
P rovinces .

T otal

113,792
164,313

278,105

31st
t

2H h 1st
M ar., P « b ., A p ril,
1922. 1922. 1921.

26*2 29*6 22*9
29*1 55*6 24*0
27*9 33*1 23*6

o f* 8 ta tu S ^* ‘̂ “  Bupplied through th e  courtesy of the  Nonregian Central Bureau

^ “ Istcr a t  S tockholm ; also on information

;  iJtatwtMfcc EJterretnwger, 26lh A p ril, 1922. Copenhagen.

CANADA.*
Employment in February.—For the fortnight ended^28th Feb- 
ini»v rAbiirriR were received bv the EmDlovment Service

Canada from 6,086 firms, with an agwegate pay-roll of 673,348
illy working on that date.persons, of whom 661,766 were actua

" ' ' ’ ' ----- ^------reported
(

January^ VjOĴ  UiÛ A AVI UllMOX
review is 81-9, ae cornered with 81*6 for the fortnight 
ended 14th February, 19ffi. The corresponding figure for the 
fortnight ended 28th February, 1921, was 88*0.

Unemployment among Trade Union Members.—Returns relat
ing to unemployment at the end of Febrnaiy were received 
the Canadian Department of Labour from 1,528 labour organisa- 
taons with a total membership of 163,033. For all trades report-

per cent, in February, 1921.

 ̂  ̂ compared 
preceding month and 16*1

UNITED STATES, t
Employment in March.—The following tabular statementa show

ing the volume of employment in representative establishmenta 
in twelve manufacturing industries and in bituminous coal mining 
in the United States in March, 1922, as compared with (a) the 
preceding month, and (6) March, 1921, are compiled from report# 
received by the United States Bureau of Labour Statistics :—

(a) Marchy 1922, as compared xoith February^ 1922.

N u m 
b e r  of 
E s ta b 
l i s h 

m e n ts  
r e p o r t 

in g .

N u m b e r  of 
W o rk p eo p le . E a m in g s .f

I n d u s t r y . F eb .,
1922.

i l a r . ,
1922.

1

Inc .(-|-)
o r

D ec.(—)
1

Feb.,
1922.

M ar.,
1922.

lnc.(-F)
o r

O ec .(-)

C oal m in in g  (b i
tu m in o u s ) 85 23,604 23,085

P e r
c e n t.
-2 * 2

DoUan
1B51.563

Dollars
1382,262

P e r  
cen t. 
-F 1-9

I r o n  a n d  s te e l 109 117,193 119,914 +  2*3 4,S8L029 5313,992 -F‘81
R ailw ay  a n d  tra m -  

c a r  b u ild in g  a n d  
r e p a i r in g 62 54,504 57,007

96,269
-F 4*6 3,183,436 3301386 -F 3 7

A u to m o b ile s 49 94,196 -F 2*2 2A38,006 2,722,175 -F 7*3
C o tto n  m a n n fa c - 

tu r in g 59 59,905 42,828 -28*5 1.C07.793 674,927 -33-0
C o tto n  f in is h in g .. 17 12,164 12,441 -F 2-3 234,596 246,008 -F 4*9
H o s ie ry  a n d

u n d e rw e a r 65 33^521 33,238 -  0*2 557,297 566357 -F 1*6
S i l k ......................... 44 17,817 17,783 -  0*2 747,648 710,065 -  5*0
M en 's rea d y -m ad e  

c lo th in g  ..
B o o ts  a n d  s h o e s . .

48 30,509 31,546 +  3*4 840,913 853,607 -F 1*5
82 68,999 67,144 -2 * 7 1,568,928 L459393 -  6*4

C igars 56 15,506 15,837 -F 2-1 258,450 275367 -F 6 7
L e a th e r 36 13,644 13,149 -3 * 6 298,824 277,724

582.973
-  7*1

P a p e r 57 24,957 24,832 -  0-5 592393 -  17

The above figures show that in March there were increases in 
the number of persons employed in six industries and decreases 
in seven. The largest increases were in railway and tramway car 
building and repairing (4*6 x>er cent.) and men’s ready-made 
closing (3*4 per cent.). A decrease of 28*5 per cent, occurred
in cotton manufacturing.

(6) March, 1922, as compared with March, 1921.

lo d u s t r y .

N u m 
b e r  of 
E s ta b 
l i s h 

m e n ts  
r e p o r t 

in g .

N u m b e r  of 
W o rk p eo p le .

M ar.,
1921.

M ar.,
1922.

IliC.(-l-)
o r

Dec.(—)

E a rn in g s . t

M ar.,
1921.

M ar.,
1922.

In c ,(+ )
o r

D oc.(->

• I
Coal m in in g  (bi 

lu m in o u s )
I r o n  a n d  s tee l 
R a ilw ay  a n d  tra m - 

c a r  b u ild in g  a n d  
re p a ir in g  

A u to m o b ile s  
C o tto n  m a n u fa c 

tu r in g
C o tto n  n n is h in g  .. 
H o s ie ry  a n d

u n d e rw e a r
S i l k .........................
M en 's read y -m ad e  

o lo tb in g  . .  ^
B oo ts a n d  sh o es  .. 
C igars 
L e a th e r  
P a p e r . .

24,368
134,421

56,587
80^679

68,590
11,905

23,121
17,179

26,195
56,424
15,163
11,343
28,116

24,221
120,663

57,007
97,493

43,366
12,441

33,153
17,935

31,353
67,780
15,225
13,149
25,732

P e r  
c e n t. 

-  0*6 
-  10*2

2-6
20-8

-  26-0 
+  4*5

D o lla r s
1,507.716
8.185,422

3,750,721
2,126.1821

1,010,521
263.292

381,316
783,672

852,185 
L348.486 

291,517 
248,028 
697,901

D ollars
1,778,657
5,341,971

3,301,886
2,758,907

681,278
246,0081

717,023

841.660 
L464.673 

264,696 
277,724 
602,922

P e r  
cen t. 

+  18*0 
-  34'7

-  32-6
-  6*6

+  48*3 
-  8*6

^ t}\
1 r

1. Fft
ic

ii >)» r
t»ni)'

of
- sii

’ that
1 .

II  h is  i - -

.««** within
Alios

-  »

A . *

- b*

jgiokme f. 
iepentb t-n 
^ b e n t  to  ^  
notice onUl,^
iajury
Ford Motor . y  
The ooQS of p i / ’’ ";
liea .in th e firiti^ - '-J
O^iery Co . Ltd.

An aQBQwwSfdi
throQ^h *n ‘ . : ie r t  
1915. Th«
aecond eDgc. ’ '  
ing a  ipatuier
bainmer -
the IDjiiiT il
aatil 191§. ^
nakd me c f :■ d t  
to the e^ap^, 
treatmeit ; 1 : 
occurred i i i  /  *5 .  
the ocewTcT • <• f • ae » 
to report lU  i. 
did not do ?«. Med:c 
that in jarr d  -

u  Jn , I
working for .-.s!
cto®-eianmyf ■
plaintiff *
For the de.V ;V 
^  prejodr.-i I : •'

proof 
flu H.:

[he QDoi of . 
the delar:

*1

J . j - '

I»Ant Cxi (2)1

- : i * 2  
+\ 8*9 
-  9*2 
+  12-b 
- .1 3 -6 the ■ :-Q f ‘

A comparison of the figures for March, 1922, with those f ^  
March, 1921, shows that there were increases in the number of 
persons employed in nine indnstries, the most import^t 
(43‘4 per cent., 22*3 per cent, and ^*8 per cent.) 
in hosiery and underwear, boots and shoes and automobile# 
respectively. Iron and ste^ showed a decrease of 10*2 per cent, 
and paper making one of 8*5 per cent.

“ ■i- » f t .. dc

•  U ily .  '  .

''"‘ ’oimiVtT • a
• Employmetxt, 1st April. 1922. Ottawa. „  , ,
t  lo fonnatlon  simplied through the  courtesy of the  Federal Commissioner 01 

Labour Statistics, Waslilngtoo. . .
t  The figures represent th e  aggregate wages bill for two weeks In the  case w  

coal mining, the  iron and steel, r ^ w a y  and traracar building and rei^airing, and 
silk industries, and for one week in o ther casea
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LEGAL CASES, OFFICIAL NOTICES,

L E G A L  C A S ES  A F F E C T IN G  L A B O U R .
(1) Workmen’s Compensation Act, 1906

CL.A1M rO E F ^ S . - C ^  PHEItlDICED THROUGH
I^ C K  OF N o n c E .— ONus OF P r o o f .

Section 2 of the above Act provides as follows :—
“ 1 Pro^ceedmgs for the recovery under this Act of com- 

S r 't t  ‘ « d dem  l.T 'if .:* '''"  ">-i»tainable unless n S e
AvorLan has voluntarily left Uie employment m which he was injured and

unle^ Uie claim for compensation with respect t o 's ^ h
accident has been made within six months from the occur-
Z l o  .accident casing  the injury, or, in case of
flw ^’s Th^t" mouths of the time of death, provided

maccuracy in such 
notice shall not be a bar to the maintenance of such
proceedinp if it is found in the proceedings for 
settling the claim that the employer is not, or would 
not, if a notice or an amended notice were then given 
and the hewing postponed, be prejudiced in his 
defence by the want, defect, or inaccuracy, or that 
such want, defect, or inaccuracy was occasioned by 
mistake absence from the United Kingdom, or other 
reasonable cause . . . ”

I t  has been held where a man does not give notice of the 
accident bwause he believes his injuries not to be serious that he 
wmes withm the n^aning of the word “ mistake” supra. 
(Rankine v. Alloa Coal Co. (1904) 41 Sc. L.R. 306). ]\luch 
depenp on the state of knowledge of the person on whom it is 
mcimbent to give the notice. He cannot be expected to give 
notice until he realises that his condition is due to accidental 
injury entitling him to compensation under the Act (White v 
Ford Motor Co., Ltd. (England), Ltd. (1917) 10 BWCC. 334). 
The onus of proving that the employer has not been prejudiced 
lies, in the first instance, on the workman (Hughes v. Coed Talon 
CoUiery Co., Ltd. (1M9) 1 K.B. 957).

An unsuccessful claim for compensation was made by a fireman 
through an accident alleged to have taken place on board ship in 
1915. The fireman, who was working on a steamer assisting the 
^cond engineer in effecting repairs in the engine room, was hold
ing a spanner which the engineer was strixing, when a 14-lb. 
hammer slipped and struck him on the elbow. At the time of 
the injury it was considered slight, and he continued working 
until 1919, when he began to suffer from his elbow and could not 
make use of his left arm. No report of the accident was sent 
to the employers, and it was not until he went into hospital for 
treatment that the company were notified of the accident which 
occurred six years ago. The second engineer gave evidence upon 
the occurrence of the accident. He admitted Uiat it was his duty 
to report the accident, hot putting it down as a minor injury 
did not do so. Medical evidence in support of the claim showed 
that the injury to the elbow probably resulted from a blow, and 
that it would have been quite possible for the man to go on 
working for several years after receiving sncb a blow; but in 
cross-examination it was admitted that it was possible that the 
plaintiff was suffering from something else instead of a blow. 
For the defence it was urged that the defendant company had 
been prejudiced by the lapse of time. For the plaintiff it was 
contended that the workman had discharged the slight onus of 
proof that the employers were not prejudiced.

His Honour Judge J. J. Shortt, in giving judgment for tJie 
defendant, with costs, said that the plaintiff had not discharged 
the onus of proving that the employers had not been prejudiced 
by the delay.

(2) Trade Union Act, 1871.
T r a d e  U n io n  S u e d  b y  M e m b e r .— U n e m p l o y m e n t  B e n e f it .—

S t a t u t o r y  D e f e n c e .

At Lincoln County Court, on the 2nd May, 1922, the local 
branch of the National Union of Foundry Workers had a claim 
brought against them by one of their members for unemployment 
benefit amounting to £3 8s. 4d.

The plaintiff, who conducted his own case, stated that he had 
been paying contributions to the Union for some time, and that 
on becoming unemployed in February of this year he made a 
claim on the Union for the full benefit of 10s. a week. The 
Union, claiming that their funds had been seriously depleted by 
the number of strikes in recent years, refused to pay him this 
amount, and, after deducting the club money, offered him the 
sum of 3s. 4d. per week. The plaintiff contended that, before a 
reduction in benefit was resolved upon, the rules of the society 
reouired that a ballot should be taken and a two-thirds majority 
obtained. This was not done. He further contended that if he 
was to be put on half benefit the oflScials of the Union ought to 
be put on a 50 per cent, reduction.

For the Union it was submitted that they were not in a posi
tion to pay the full benefit and that the Society relied upon the 
defence filed in the case and provided for by section 4 of the 
Trade Union Act, 1871. This section reads as follows :—

“ (a) Nothing in this Act shall enable any court to enter
tain any legal proceeding instituted with the object of 
directly enforcing or recovering damages for the breach of 
any of the following agreements, namely . . .

LABOUR GAZETTE.

(iii) any agreement for the application of the funds of a 
Irade Union—

(a) to provide benefits to members.’
The Judge gayo it as his opinion that this was a very serious

matter, and he did not think it desirable for the Society to make
use ot the drastic defence which had been set up; in fact he
was of opimon that it was liable to do the Society a great deal
of harm. Counsel for the Society explained that the Union had
done their best to meet the situation by offering the man half
benetit, which had, in other cases, been accepted, and that his
m str^tions were to rely on the section of the Act quoted above.
fiis Honour gave judgment for the defendants, costs not being 
asked for. ®

R E C E N T  C O N C ILIA T IO N  AN D  A R B IT R A T IO N
C A S ES .

U N D E R  T H E  I N D U S T R I A L  C O U R T S  A C T ,  1919.

T H E  I N D U S T R I A L  C O U R T .
S u r v e y o r  a n d  S a n it a r y  I n s p e c t o r — S h o r e h a m -b y -S ba U r b a n  

D i s t r i c t  C o u n c il .—National Association of Local Government 
Officers V ,  Shoreham-by-Sea Urban District Council.—Under 
decision No.̂  559 of the Industrial Court, Mr. A. W. Nye, who 
holds the joint offices of surveyoi and sanitary inspector to the 
Shoreham-by-Sea Urban District Council, was granted a bonus 
of (j8 per cent, on a salary of £276 per annum, such bonus being 
subject to variation according to the changes in the cost of living 
index figure. The association contend that as the percentage on 
the basic salary of £100 attaching to his office of surveyor 
amounts to less than the full salary of that office, namely £176, 
he should be paid the full salary and the bonus should lapse, but 
that he should still receive the bonus on the basic salary of 
£176 as sanitary inspector. Decision.—The Court find against 
this contention. So long as the two offices are held jointly the 
salaries cannot be separated for the purpose of calculating war 
bonus. Issued 29th April, 1922. (722.)

C o -o p e r a t iv e  S o c ie t y  E m p l o y e e s .— N e w  C u m n o c k .—National 
Union of Distributive and Allied Workers v. New Cumnock Co
operative Society Limited.—The wages of Scottish co-operative 
employees were determined by an agreement between the Scottish 
Co-operative Wages Board and the National Union of Distri
butive and Allied Workers, which became operative as from 
2nd January, 1922. The New Cumnock Co-operative Societj’ 
propose rates of wages generally lower than those set out in 
the agreement, and Mso a different method of regulation of tho 
sliding scale. The union, on the other hand, contend that tho 
provisions of the agreement are reasonable. Decision.—The
Court decide that for every variation of 10 points in the cost of 
living index number above or below 100 the rates of wages 
to be paid shall be varied, in the case of male assistants, by from 
Is. 8d. to 3s. a week, and in the case of female assistants by from 
Is. 5d. to 2s. 7d. a week, with correspondingly lower variations 
for juniors. The claim of the society that tailors and dressmakers 
should be paid the rates of wages laid down by the Trade Boards 
is refen*ed back to the parties. Issued 29th April, 1922 (723).

C O N C I L I A T O R S ,  S I N G L E  A R B I T R A T O R S  A N D  A D  H O C  
B O A R D S  O F  A R B I T R A T I O N  A P P O I N T E D  B Y  T H E  
M I N I S T E R  O F  L A B O U R  U N D E R  T H E  C O N C I L I A 
T I O N  A C T ,  1896, A N D  T H E  I N D U S T R I A L  C O U R T S  
A C T ,  1919.

G a s  P r o d u c e r  F i r e m e n  : N o r t h - E a s t  C o a s t .— Iron and Steel 
Trades Confederation v. Steel Ingot Makers’ Association. Differ- 
ference—Claim by the Confederation that the above Association 
were not carrying out an award made by an ad hoc Board of Arbi
tration on 20th August, 1920, affecting gas producer firemen em
ployed on open hearth steel plants of associated members on the 
North-East Coast (excepting Consett and Newburn works), inas
much as the tonnage bonus in the Memorandum of Settlement 
made between the above parties and the workmen on 28th April, 
1920, referred to in Clause 4 of the award, was being paid on 
the total output of the shop or plant. Board of Arbitration :— 
Sir William W. Mackenzie, K.B.E., K.C. (Chairman), Mr. M. L. 
Simpson (Employers’ Representative) and Mr. W. Dodgson 
(Workpeople’s Representative). Award—The Board decided
that, under the terms of the Memorandum of Settlement above 
referred to, the tonnage bonus should be paid on the total output 
of the shop, and found against tho claim of the Confederation 
that the bonus should be reckoned on the basis of the output of 
each furnace. Issued 25th April, 1922 (I.R. 576/2/1922).
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A G R E tM E N T S n e g o t i a t e d  
m i n i s t r y  o f

BY OFFICERS OF THE

LABOUR.
i?-»ri>T nvTfpR • Llandudno and Colwyn

per weef, -  from 17^ February,"uT„?r;i.mended to 2,  6^  -our^r .
L  reduced by 2*. 6d . per week and any

meiit^Wagos wou would be the matter of d i9m ont^w agos woum ^  ' ' “ “ " “ iJ'-'be the m itter o f diecussion 
iuture variationa of 'v®ul „  victim isation
between the Company and the together with a
Clause was also embodied m the agieem eii^ u,r >u  ̂ u;«einline
b X i^ n  tile ^ »P a n y  and the Union
clause was a l s o  omhodied >“  by°the discipline
‘ ' f " S ‘'conipany Si^ne^drd A p r l  1922 (I.K. 480/1922).

“ PnuMBnKS : X  and West
Scotland v. Difference—Proposal to reduce
of Scotland Master Plumbers. ^  week to

A M  ̂ L  A
50 houi'6. Agreenieni^xne la ^  ^  but two weeke’ notice of any
hour without specihca^^^  ̂ working
V I r T t  D u ^ r i i  and M alw ellto^n should b e ,44 per week.

I s f S .“  r v i ' r . , r s j ; £  a - “  " » i = w
April, 1922 (I.R. 632/1922). „  • ■ •

T v̂TT̂rkXT T witatres OF V abieties*—Musicians
uiiimi v^^London Theatree of Varieties, Limited.
A • r\i tVift Amolov^rs  ̂ notic© to mufiical directors to ter
minate®their contracts of service, with the option 
them at a rate of £6  10s. per week, a reduction of 17s. per week 
Agreement—The question as to whether the Union should be 
fllo3  to negotiate on behalf of the musical directors, together
with the amolnt of the reduction that eliould be
referred to an arbitrator (Lord Askwith) for settlement No
reduction of wages should be made pending
award. Disputes between the above parties would bo referred
in future to a Conciliation Board appointed by j
listing of three from each side. The opmion of the Board should 
be given within 14 days of reference with a view to securing an 
amicable settlement. Failing a settlement within 7 ^
Board, with the assistance of a neutral chairman appomted by 
the Ministry of Labour, should give an immediate dec^ion, and
should either party refuse to conform «uch 
parties would have liberty of action. Should either party refuse 
to appoint representatives to the Board or refuse to meet the 
other party within 7 days of being requested to do so, the 
parties would have liberty o f action. The question o f a penalty 
clause was left for consideration by both sides. The employees 
concerned would be re-instated, upon an undertaking being given 
by the Union that a certain musician ehouW be employed else
where than hitherto. Agreed 12th April, 1922 {I.R. 701/1922).

Clog 'Sole W oreebs : H ebden Bridge.—W orkers’ Union v. 
J. Maude & Sons, Hebden Bridge. Difference—As to tĥ e p m  s 
intention to reduce wages by 5d. per hour as from 2Uth A^rii. 
Agreement—Wages should be reduced by Id. per hour as from 
and including 27th April, and by a furthei’ Id. per hour at the 
end o f six weeks from that date, this additional reduction to 
be operative for at least six weeks before any ^^rther ^nation 
in wages is made. Signed 28th April, 1922 (I.R. 788/1922).

TRADE BOARDS ACTS, 1909 AND 1918.

ORDERS.
Orders confirming minimum rates of wages as fixed and/orUrders connrming minimum rates o i wages as n.\eu uiiu/ur 
varied by the following Trade Boards have been made under 
Section 4 (2) of the Trade Boards Act, 1918 :

Hat, Cap and Millinery Trade Board (Scotland).
Order [H.M.S. (9)] dated 8th May, 1922, confirming general 

minimum time-rat^, piece-work basis time-rates and overtime 
rates as varied for female workers, and specifying 15th May, 
1922, as the date from which the rates become effective.

The rates confirmed are as follows :—
I. In all branches of the trade excerpt the Wholesale Cloth 

Hat and Cap Making branch :—
(а) General minimum, time-rates.—Area A, 7^d. per 

hour; Area B, 7d. per hour for female workers 
other than learners, with lower rates under each 
scale during their four years of learnership for 
female learners.

(б) Piece-work basis tinie-rates.— Âvea A, 8^d. per hour; 
Area B, 8d. per hour for female workers.

II. In the Wholesale Cloth Hat and Cap Making branch 
of the trade :—

(a) General minimum time-rates.—7^d. per hour for 
female workers other than learners, with lower rates 
for learners.

(&) Piece-work basis time-rate.—S^d. per hour for female 
workers.

The overtime rates have been varied correspondingly.
Note.—Area A rates apply to (a) all Royal, Parliamentary and

PoUce Burghs which had, according to the most recent census, 
r ^ u la t i o n  over 12,000, and (b) the foUowing Special Lighting 
n ffr ic ts  the lioundjiries of which have been defined viz., 
Bollshtu and Mossond, Blantyre, Cambuslang and Larkhall, all 
in the County of Lanark, and Vale of Leven, in the County of

1 1 • *  . A  *

^ ^ ^ ^ r a t e s  apply to the whole of Scotland other than Area A.
s-S- ^ ft' '
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Milk Distributive Trade Board (Scotland).
Order [M D.S. (4)] dated 9th May, 1922, confirming general 

minimum time-rates and overtime rates fixed for male and 
femaTe workers, and specifying 15th May, 1922, as the date from 
which the rates become effective.

The rates fixed and confirmed are as follows .
(а) General minimum time-rales of 65s, 6d. per week fo rH  * r:J 3i.‘ .  ̂^ - 

foremen, 62s. per week for male shop assistants and malo: |, '  
clerks of 21 and over, 50s. per week m the case of workers! 
with not less than 12 months’ experience, and 48s. per weefefl 
for workers with less than 12 months’ experience for all| 
other male workers and for roundswomen of 21 and over,i 
32s. 6d. per week for female clerks of 21 and over, 29s. per' 
week for female shop assistants of 21 and over, and 27b. 
per week for all other female workers of 21 and over, with 
correspondingly lower rates for male and female worker 
under 21 years of age.

(б) Overtime rates for all male and female workers.
[N ote.—For the purposes of this Order a “  week ”  means 

week of *48 hours, except in the case o f classes of whole-tim 
workers employed by the week or longer period whose customary 
working week consists of a number of hours less than 48 bm. 
not less than 40, when a “  week ”  means a week o f the numberl 
of hours customarily worked by the class in question.]

*

Ready-Made and Wholesale Bespoke Tailoring Trade Board
(Great Britain).

Order [R.M, (16) and (17)] dated 5th April, 1922, confirming 
general minimum time-rates, piece-work basis time-rates and 
overtime rates (as varied) for male and female workers, and 
specifying 17th April, 1922, as the date from which these rates
are effective. . . .  . j  r-\I. .Malk W orkers.— (i) General mintmum ixme-rates and (ii)
piece-work basis time-rates for (a) Measure Cutters, Cutters,
Knife Cutters or Knifemen, Fitters-up, Tailors, F riers ,,
Machinists and Passers ranging, according to experience, (i) from
Is. 7d. to Is. 3id. i>cr hour; (ii) from Is. S^d, to Is. 43d.
hour, (h) Measure Cutters, Cutters or Knife Cutters or Rnif^
meat ewploytd in the London dietr\y:t: (i) Is. 9^d, or Is. 7id.
iier hour: (u) Is. 10|d. or Is. 8|d. per hour. (r) Measure
Cutters, Cutters, Knife Cutters or Knifemen, Fitters-up,
Tailors, Pressers, Machinists or Passers engaged wholly
or mainly upon the making of Heavy Cotton Clothing :
(i) From Is. 6d. to Is. S^d.; (ii) from Is. 7^d. to Is. 4|d.
(rf) Underpressers, Plain Machinists, Warehousemen, Packers
and Porters : (i) Is, 3d. to la. O^d. per hour; (ii) Ifl. 4 ^  to
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All other workers Is. per lur14d. per hour, ............ -  - . » . . -
(ii) Is. ifd . per hour, with lower general minimum time-ratea j
for workers under 22 years o f age. ,
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?id . per hour; (ii) 19 and under 20 years of age, 8d. per hour; 
(iii) 20 years of age and over, S^d. per hour; (6) other workers, 
including home-workers, 7^d. per hour; (c) learners, from 13d.

•: >ri T- s $

work V - • -  - . .

to 6id. per hour, according to age at entry and period of employ
ment. Piece-work basis time-rate for female workers, in
cluding home-workers (other than cutters, trimmers and fitters- 
up, and learners), S^d. per hour.
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Sack and Bag Trade Board (Great Britain).
Order [S.B. (3)], dated 10th April, 1922, confirming generd 

minimum time-rates and overtime rates fixed for male and female 
workers and piece-work basis time-rates fixed for female workers, 
and specifying 24th April, 1922, as the date from which the
rates became effective. .

General Minimum, Time-Pates.— (a) For male workers of 21 
years of age and over : (i) employed as superintendents of pam^g 
presses (hand or machine) or press foremen (hand or machine) 
and setters-up and operators of branding machines, Is. 4id. 
per hour, (ii) all other male workers, Is. l^d, per Lour for 
workers of 21 and over, with lower rates for younger workers; 
(b) for female workers of 18 years of age and over : (i) employed 
as examiners of mended work, allocators, forewomen, 
sewers on heavy twill sacks of 10 porter and upwards, s e le c ts  
or graders of mixed loads, and setters-up on branding machmw, 
8d. per hour, (ii) all other female workers, 7d. pier hour for 
workers o f 18 and over, with lower rates for younger workers.

Piece-work Basis Time-Bates.— (i) For all female workere en
gaged in the occupations specified in (b) (i) above, 9d. per hour; 
fii) for all other female workers, 8d. per hour.
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Wholesale Mantle and Costume Trade Board (Great Britain).
Order fW.M. (15) and (16)], dated 5th AprU, 19^, confirmin; 

general minimum time-ratee, piece-work basis tim^rates ani 
overtime rates for male and female workers, and specifying 17th 
April, 1922, os the date from which these rates are effectivcL 

I. Male W orkers.—(i) General mintmum time-rates and (n)
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M a v .  1922. T R A D E  H O ARD S ACTS.
pttce-v'ork basts ttm^ ratef for (a) measure cutters, cutters, knife- 
cutlers or kmfe-men, fittors-up, tailors, preesers, machinists,

rauffmg aocoixiing tc experience (i) from Is. 7d. to
!lkf *̂0 from Is. 8^ .  to Is. 4^d. per hom* respec-
(b) undor-pre^ers, plain macliiniste, warehousemen,
" k  Z %  ’ ” ’■ !''• P̂ -- Hour, (iiIs. 2d. or Is. 2id . per hour; (c) all other workers, (i)

passers 
Is, 2Jd. 
tively; 
packers 
Is. li<l,.
Is., (ii) Is. Ud. per h o ^ , with lower general minimum time- 
rales for workers under 22 years o f age.

II. Female W o r k m s .—G'cncraf minimum time-rates fa) 
cutters, triimners and fitters-up (i) under 19 years o f age, rid ! 
pet hour; (n) 19 and under 20 years o f age, 8d. per hoSr ; (iiii 
2n years o f age and over 8W. per hour; (b) other workers, in- 
eluding home-workers, i^d. per houi-; (c) leaniers, from l|d. to 
6^d. per hour according to age at entry and period of employ
ment. Ptect-woTk basts time-rate for female workers, including 
home-workers {ofheT than cutters, trimmers and fitters-up and 
learners), o^d. per hour. ^

Shirtmaking Trade Board (Northern Ireland),
Order, dated 30th March, 1922, confirming general minimum 

time-rates and piece-work basis time-rates (as varied) for male 
and female workers, and general minimum piece-rates for 
female workers, and specifying the 1st April, 1922, as the date 
from which these rates are effective.

General .l/im*mwm Time-rates: (a) male workers: (i) special, 
measure or pattern cutters, with 5 years’ experience. Is. 6d. per 
hour; (ii) other male workers, 22 years of age and over, mostly 
enraged in cutting, Is. 4d. per hour; (iii) apprentice cutters and 

ale wc '  *’ ■’ - - -male workers other than cutters, under 15 years, 9s. 3d, per 
week o f 48 hours, with varying rates according to age on em- 
ploATiient, up to 47s. per week for workers employed at 22 years 
and over. (6) female workers : (i) (excluding learners). 7d. per 
hour; (ii) learners : wage according to age on entry and period 
of employment, up to 21s. 9d. per 48-hour week in final period.

Piece-uyyrk Basis Time-ra^es.* (a) male workers : cutters (other 
than special or measure cutters), 22 years and over, wholly or 
pbstantially employed in cutting, and with S years’’ experience 
in cutting, Is. 6d. per hour; (3) female workers, including home
workers, 8d. per hour.

General minimum piece-rates were also fixed for female home
workers engaged on certain processes.

Ready-Made and Wholesale Bespoke Tailoring Trade Board
(Northern Ireland).

Order, dated 1st April, 1922, confirming general minimum 
time-rates, piece-work basis time-rates and overtime rates for 
male and female workers (as varied), and specifying the 3rd day 
of April, 1922, as the date from which these rates are effective.

General minimum tims-rates and piece-u^ark basis time-rates 
for male workers (measure cutters), Is. 6^d. and Is. 7^d. respec
tively; stock cutters or knife cutters. Is. 4^d. and Is. 5fd. ; 
fitters-up, tailors, pressers-off, machinists or passers, Is. 4 (̂3. 
and Is. 5|d. Male workers and learners, under 15 years of age, 
2|d. per hour, with varying rates up to lO^d. (21 years); when 
commencing at or over 19 years of age such persons shall be 
entitled to 7^d. and 8d. per hour for the first and second six 
months o f employment respectively. Female workersy including 
homeworkers: General minimum time-rate, 7d, per hour; piece
work basis time-rate, 8d. per hour. Female learners : rates fixed 
according to age and varying every six months of employment 
up to a wage o f 23s. 6d. per week o f 48 hours during the eighth 
six months o f employment, with a similar rate for learners of 
21 years of age and over who are in the fourth three months of 
employment.

Brush and Broom Trade Board (Northern Ireland).
Order, dated 8th April, 1922, confirming general minimum 

time rates, piece-work basis time rates, general minimum piece 
rates and overtime rates (as varied and/or fixed) for male and 
female workers, and specifying 10th April, 1922, as the date from 
which these rates are effective

General Minimum Time-rates: (a) male workers 21 years 
and over with not less than 3 years’ experience in following : 
pan (hair and bass); hairs; finishing; boring (hand and 
machine); drawing; bone brush cutting; bone brush fashion
ing ; bone brush drilling; bone brush profiling; and the manu
facture of artists, medical and other brushes not specified; also 
the drafting, dressing or mixing of animal hair, bass, or whisk 
fibre, the working of ivory or cellnloid, and the turning of bone, 
Is. 4^d. per hour. (6) female workers under 14  ̂ years of age, 
3d. per hour, with variations up to 8^8. per hour for workers of 
21 years and over.

Piece-work Basis Time-rate: female workers, Q^d. per hour, 
reduction of 7  ̂per cent, has been made in the general minimum 

piece rates for both male and female workers.

Sugar Confectionery and Food-Preserving Trade Board
(Northern Ireland).

 ̂Order, dated 19th April, 1922, confirming general minimum 
time-rates, piece-work basis time-rates and overtime rates for 
male and female workers, and specifying the 20th April, 1922, as 
the date from which these rates are effective.

General Minimum Time-rates:  (a) male workers under 15 
years of age, 3d. per hour, with variations up to Is. OD- (22 years 
and over). (6) female ^Yorkers under 15 years, 3d., increasing 
to 7d. per hour for workers of 18 years and upwards.

Piece-work Basis Time-rates: (a) male workers, Is, 3d. per 
hour. (5) female workers, 8d. per hour.

NOTICES OF PROPOSAL
N otices of P roposal to fix and/or vary minimum rates of wages 
liave been issued by tlie follo\ving Trade Boards

Boot and Shoe Repairing Trade Board (Great Britain).
Proposals, dated 4th 1922, to fix and vary minimum1 f 1 ’ f< 'rates of wages for male and female workers for periods dependent 

upon the Cost of Living figure ae follows :—
I. [D. (16).]—Proposals to fix certain general minimum 

piece-rates and to vary general minimum piece-rates and 
overtime rates for male and female workers, so that certain 
scales of rates are payable when the Cost o f Living figure 
fi.e., the average percentage increase since July, 1914 in 
reta.il price© (all items) in the United Kingdom, as published 
each month in the L abour Gazette  ̂ is more than 90, and so 
that tliese rates shall be reduced by 7^ per cent, for periods 
when the Cost o f Living figure is not more than 90 and not 
Jess toan 71, and by 12  ̂ per cent, for periods when Cost 
of Living figure is 70 or below.

II. CD. (18)] [issued with the Minister’s consent].—Pro
posals to fix general minimum time-rates and overtime rates 
and to vary the general minimum time-rates, the guaranteed 
time-rates and overtime rates for male and female workers 
and for male apprentices, and to fix general minimum time- 
rates and overtime rates for  certain classes of male and 
female worker© under 16 years o f age for periods dependent 
upon the Cost of Living figure.

The Rates Proposed are set out below— (A) for periods 
when Cost o f Living figure is more than 90, (B) for periods 
when Cost of Living figure is not more than 90 and not less 
than 71, (C) for periods when Cost o f Living figure is 70 or 
below.

GENERAL M INIM UM  TIM E-RATES PROPOSED PER
W EEK OF 48 HOURS

M ale W orkers :—
(i) Male worker©, other than those specified in (ii), (iii) 

(iv), i(v), (vi), (vii) and (viii) : (A) 65s., (B) 60s., (C) 57s.;
(ii) M ^e learners (not being male indentured apprentices)

(A) ranging from 14s. at 14 and under to 45s. at 20 and under 
21 years o f  age, (B) ranging from 13s. to 42s. for same ages,
(C) ranging from 12s. to ^ s . for  same ages;

(iii) Male indentured apprentices : Similar ranges of rate© 
(lower) to those for learners— depending on age of com
mencing appa*entice©hip;

(iv) Male Surgical Bootmakers : (A) 96s., (B) 80s., (C) 
76s.;

(v) Male workers of 21 and over with at least three months’ 
experience in working one or other of the machines specified 
below and employed during the whole of their time in 
operating;

(a) Power Sole Stitchers or both Power Sole Stitchers 
and Blake (or Richardson) machines : (A) 80s., (B) 74s.. 
(C) 72s.;

(b) Blake or Richardson machines : (A) 75s., (B) 70s.,(C) 67s.; V V . » \ 7 ,
(vi) Mai© workers of 21 and over other than those specified 

in (v) above when employed in operating :
(a) Power Sole Stitchers : (A) 80s., (B) 74s., (C) 72s.;
(b) Blake or Richardson machines : (A) 75s., (B) 70©.. 

(C) 67s.;
(vii) Male workers employed as Pressmen -who are 

responsible for cutting and costing: (A) 75s., (B) 70s., (C) 
67s. :

(viii) Foremen and  ̂ Managers (as defined by the Trade 
Board.— General minimum time-rates and guaranteed time- 
rates: (A) 80s. Od., (B) 74s. Od., (C) 72s. Od.

F emale W orkers :—
(i) Female workers other than those specified in (ii) and 

(iii) below : ^  \ /
(a) Workers (other than learners) employed on Benchin

(6)

and Finishing: (A) 65s. Od., (B) 60s. Od., (C
57s. Od.
Learners employed on Benching and Finishing : 
(A) Ranging from 14s. Od. at 14 and under 15 to 
45s. Od. at 19 and under 20 years o f age; (B) ranging 
from 13s. Od. to 42s. Od. for same ages; (C) ranging 
from 12s. Od. to 40s. Od. for same ages.

(ii) Female Surgical Bootmakers : (A) 96.s. Od., (B) 80s. Od..
(C) 76s. Od.

(iii) Female workers employed as Foremen or Managers 
(as defined by the Trade Board).— General minimum time- 
rate: (A) 80s. Od., (B) 74s. Od., (C) 72s. Od.; guaranteed 
time-rate: (A) 75s. Od., (B) 70s. Od., (0) 67s. Od.

(iv) All female workers other than those specified above in 
(i), (ii) and (iii) :—

(a) For workers of 21 years of age and over : (A) 45s. Od.
(B) 42s. Od., (C) 40s. Od.

X
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,M For workers between 14 and 21 years of ago : Rates

19a Od to 36s. Od. ,, . c I
n’L H o a r d  a ls o  propose to fix and vary overtime rates for male Ih e  Board a  ̂ P gnecified above.

Cost of Living ”  period referred to above is
T ^ ^ lT e lv o T e in r S ie  basis of the ^ates snecified above.

fJ^m th e ^ s t  day o f the month following the pubhea- 
T.A«r»TTTj C-A7.T5TTE of a Cost of Living figure within

N ote.—Each

CiR snecified ranges of percentages until the first day of 
' Z  raonih fSlowins the publication of a fiRure with.n another
of the ranges specified.

Button-Making Trade Board (Great Britain).
Propoeal (V. 7), dated 22nd April, 1922, to vary the general 

minimum time-rates and overtime rates for certain classes of ma c 
workers and the general minimum time-rales, piece-work basis 
time^ratos and overtime rates for all female workers (other than

^^^Ra^^^proposed.—6 êneraZ minimwm time-rates: (A) Male 
workers (a) employed in Stamping, Burnishing, Spinning ( - 
eluding Setting! Dipping, Staining, Sawing, jTnrning or
Cutting (other than Cutting on Wet Dathes) : (i) f
21 11&. per hour; (ii) 19 and under 9d. per hoitr, (ni) 18
and u ^ er  19, 8d. per hour; (6) all other male workers, (i) 20
and under 21, l id .  per hour; (ii) 19 and under 20, lOd. per hour , 
y -v  i o __J 10 QiA nnr bmir. lower Tatcs being proposed
and under iiu* nour, \u; xo cu j * j
(iii) 18 and under 19, Q̂ d. ,pcr hour, lower rates being proposed 
L  all male workers under 18 years of age. (B) Female workers

J* 1 _____ ^  .1
for all male worKers unaer xo .vc»ia v -/ -  ....... .
of 18 years of age and over, 7d. per hour, with lower rates for
younger workers.

Piece-work basis time-rate for female workers (other than home
workers), 8d. per hour.

Cotton Waste Reclamation Trade Board (Great Britain).
Proposal (C.W. 9), dated 20th April, 19^  (issued with the 

Minister’ s consent), to vary the general minimum time-rates and 
overtime rates for certain classes o f male and female workers.

Rates proposed.—General minimum time-rates: (a) Male 
workers of 21 years of age and over. Is. 0i<3. per hour, with rates 
ll^d., lOid. and ^ d . hour for younger workers down to 18 
years of age, no variation being proposed for workers under 18 
years o f age; (6) female workers (A) in England and Wales, 
(i) 18 years of age and over. 7^d. per hour; (ii) 17 and under 
18. fid. per hour; (B) in Scotland, (i) 18 years of age and over, 
6|d. per hour; (ii) 17 and under 18, 6d. per hour, no variation 
being proposed for workers under 17 years of age.

Flax and Hemp Trade Board (Great Britain).
Proposal fF.H , (12)1, 25th April, 1922 (issued with the

Minister’s consent), to vary the piece-work basis time-rates and 
overtime rates for male Hose-pipe Weavers employed on Power 
or Hand Looms and the general minimum time-rates and overtime 
rates for certain classes of female workers.

The rates proposed per hour or for a week of 48 hours (or 
of the number not less than 44 customarily worked by classes 
of whole-time workers employed by the week or longer period) 
are as follows :—

General minimum time-rates for female Reelers of 18 years of 
age and over : (i) from date proposed variation takes effect until 
the expiry of the three months during which are effective the 
rates for other classes of female workers as proposed by the 
Board in their Notice F.H. (11 ), dated 8th March, 1922 [see page 
148 of L abour Gazette for Marc^, 1922], 30s. per week; (ii) from 
the expiry of this period, 29s. per week; with lower rates for 
female learners employed in Reeling in each case.

Piece-work basis time-rates for male Hose-pipe Weavers em
ployed on Power or Hand Looms : (i) for period of four months 
from date proposed variation takes effect, Is, 2d. per hour; (ii) 
from the expiry of this period, Is. Id. per hour.

The Board also propose to vary the overtime rates 
correspondingly for these classes of male and female workers.

General Waste Materials Reclamation Trade Board
(Great Britain).

Proposal [D.B. (4)1, dated 2nd May, 1922, to vary minimum 
rates of wages for male and female workers and to cancel the 
guaranteed time-rates for female piece-workers.

Rates prooosed :—General minimum time-rates:  (i) female 
workers employed wholly or mainly in (a) the sorting, grading or 
stripping of woollen rags and/or woollen and worsted waste 
materials to shade and/or quality, (b) the operation o f receiving, 
packing, compressing, teagling, craning, despatching or ware
housing, when carried on in association with or in conjunction 
with any of the operations referred to in (a) above, 7^d. per hour 
for workers of 18 years of age and over, with lower rates for 
younger workers; (li) female workers other than those specified 
in (i) above, 6|d. per hour for workers of 18 and over, with 
lower rates for younger workers; (iii) male workers of 21 and 
over employed in that branch of the trade which is engaged 
in the collecting, sorting, grading or breaking of scrap iron or 
other scrap metal where ^ e  collecting, sorting or grading of 
other waste materials is not carried on to a substantial extent 
in connection therewith, Is. per hour; (iv) male workers of 21
and over employed in any other branch of the trade, 11^ .  per 
hour.

Pi^e-work basis time-rates: (i) for female workers specified in
(i) above, 8^d. per hour; (ii) for all other female ivorkers, 7|d. 
per hour.

The Board also nroposo to 
female workers ana for male

vary the overtime rates for all
workers of 21 years of age and

over.

Paper Bag Trade Board (Great Britain)
Proposal [P . (8)1, dated 21st April, 1922 (issued with the 

Minister’ s consent) to vary the general minimum time-rates and 
overtime rates for male and female workers and the piece-work 
basis time-rates for female workers for periods dependent upon 
the Cost of Living index figure, as published each month in the 
L abour G azette.

The rates proposed per week of 48 hours range according a« 
the Cost of Living index figure falls within ranges specified by 
the Board between 150 and 0 :—General minimum time-rates: (a) 
Male workers, (1) machine tacklers, 23 years of age and over, 
94s. to 45s., witli lower scales for younger workers; (ii) workers 
entering the trade for the first time at the age of 21 years or 
over as machine tacklers, 74s. to 35s. 6d,, 80s. to 38s., 87s. fid. 
to 42s., during the first, second and third twelve months of em
ployment respectively; (iii) paper bag cutters of 23 years of ags 
and over, 86s. to 409., with lower scales for younger, workers; 
(iv) workers entering the trade for the first time at the age of 
21 years or over as paper cutters, 75s. fid. to 35s. 6d., 78s. to 
36s. 6d., 82s. to 38s., during the first, second and third twelve 
months of employment respectively; (v) hydraulic pressers, 
slitters, stock-keepers, packers and despatchers of 21 years of 
age and over, 75s fed. to 35s.. 76s. fid. to 35s. fid., 79s. to 37s., 82s. 
to 38s., during the first, second and third twelve months and 
subsequent employment in the same occupation respectively; (vi) 
workers other than those specified above, 79s. to 32s. fid., with 
lower scales for learners; (b) female workers, including home
workers, 41s. to 20s.. with lower scales for learners.

Piece-work basis time-rates for all female workers, including 
home-workers, 44s. to 21s.

N o t e __^Each Cost of Living period is a period from the first
................ ibT.....................  ̂ -----------day o f the month follow ing puolication in the L abour Gazette

of a Cost of Living figure witbin one of the ranges of percentage* 
specified by the Board unlil the first day of the month following
the publication of a figure within another such range.

Paper Box Trade Board (Great Britain).
Proposal [B. (9)], dated 5th May, 1922 (issued with the 

Minister’s consent), to vary the general minimum time-rate^ 
piec6-work lw6is time-rales and overtime rates for msle^ ana 
female workers for periods dependent upon the Cost of Living 
index figure and to cancel a piece-work basis time-rate in its 
application to certain classes of male workers.

The rates proposed per week of 48 hours range .as follows, 
according as the Cost of Living figure falls within ranges spea- 
tied by the Board (from not leae than 93 to less than 1) :— (a) 
General minimum time-rateji: (i) Male workers employed as die 
makers, forme setters, cutters (including shears and guillotine) 
and machine-minders and head stock-keepers, from 46s. to 72s. fid. 
for workers of 23 years of age and over, with lower ranges of rates 
for such workers between 18 and 23 years of age; (ii) all other 
male workers, except learners, from 33s. to 55s.. w i^  lower 
ranges of rates for male learners; (iii) female workers, other than 
learners, from 20s. to 33s., with lower ranges of rates for female
learners

(b) Piece-work basis time-rates: (i) Male workers, other th^  
the classes snecified in (a) (i) above» from 36s, to 61s.; (ii) female 
workers (including homeworkers), from 22s. to 35s.

'The Trade Board also propose to cancel the piece-work basis 
time-rate of Is. 3^d. per hour at present in o^ration for all 
male workers in its application to the classes of male workers
specified in (a) (i) above.  ̂ ,

N ote.—Each Cost of Living penod is a nenod from the 28th
day of the month of the puhlication in the L abour G azette of a 
Cost o f Living figure within one o f the ranges of percentage 
specified by the Board until the 28th day of the month of the 
publication of a figure within another such range.

Pin, Hook and Eye and Snap Fastener Trade Board
(Great Britain).

Proposal [0 . (12)1. dated 11th April, 1922. to vary the mim-
mum rates foi certain classes of male and female
to fix gener.al minimum time-rates, piece-work basis time-rate.
and overtime r.ates for female workers (other than homeworkere) 
employed in carding hooks and eyes or snap fasteners and
general minimum piece-rates for homeworkers.

Rates proposed : - ( A )  To operate for a period of 
from the dai» on which the proposed variation takes ^ff^^*. (») 
to operate from the expiry of the period of three n i^ ® -  .

General minimum- time-rates:— (a) Male workers of ^  
age and over, other than homeworkers,  ̂ "
employed .as pin makers, hairpin machiniste. hook a y 
makers, machine Hackers or automatic machinists 
snap fastener machinists), Hackers (other th<an m.achme b ' •
electro-platers, whiteners or wire-str.aightenere : (A) Is,, ( - ‘
per hour, with lower rates for all workers under 21 years o g . 
(b) female workers (i) of 18 years of age and over ^ho â e em
ployed as charge hands and who are responsible for all "  . . .
order in the particular section of which they have • '
7gd.. (B) 7Ad. per hour; (ii) other female workers of 1« 7̂ *5® 
of age and over, (A) 7d., (B) 6|d. per hour, with lower raft
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j*ouaM xrorkers. The general minimum time-rates proposed for 
female workers eniployed in carding hooks and eyes or snap 
fasteners are as proposed for other workers in (b) above. Picce- 
*rork basts ttme'rates: (a) All female workers, including workers 
o f 18 yoare o f agefand ovor employed in carding (other Sian card- 
mg hooka and eyes or snap fasteners), (A) 7Jd., (B) VAd. per 
hour; <b) female workers employed in carding hooks and eves or 
snap fasteners, o f 18 years o l age and over, ?id . per hour (with
out subsequent variation), with lower rates for younger workers.

Retail Bespoke Tailoring Trade Board (Great Britain).
Proposal [R .B. (17)], dated l^ h 'A p r il, 1922 (issued with the

Mmistsr s consent), to vary the general minimum time-rates
piek^work basis time-rates and overtime rates for certain classes 
o f female workers.

Kates proposed :— (a) For female workers of 20 yeare o f age 
and over who have completed not less thiui five years’ toUl 
employnient, including not less than three years as an apprentice 
M d /or  W n e r  on operations other than packing and all other 
incidental operations : (i) General minimum time-rate 91d per 
hour; (ill Pi«ce-u-orA basis time-rate, lOid. per hou^: (b) for 
all other female workers (excluding apprentices and learners for

Notices R.B. (11) and 
E.B. (lo)), a general minimum time-rate o f 7^d. per hour • (c)
for aU female work^s, including learners, (but excluding'the 
class o f workers specified in (a) and apprentices specified in (b)) 
a piece-work basis time-rate of 8^d. per hour.

Sack and Bag Trade Board (Great Britain).
Proposal [S.B. (4)], dated 1st May, 1922, to vary the general 

minimum ^ e -r a te s  and overtime rates for male and female 
WOTkers and the pieoe-work basis time-rates for female workers.

Rates pix^osed.—General minimum time-rates: (i) For male 
workers o f 21 and over employed as Superintendents o f Packing 
P i^ ^ s  (Hand or Machine) or Press Foremen (Hand or 
Machine), Setters-np and Operators o f Branding Machines, 
Is. did. per hour; (ii) all other male workers, Is. Ojd. per hour 
for workers o f 21 years o f age and over, xvith lower rates for 
younger workers; (iii) female workers o f 18 years o f age and 
w e r  employed as Examiners o f Mended Work, Allocators, 
forewomen. Hand Sewers on Heavx' Twill Sacks and Bags o f 
10 porter and upwards, Selectors or Graders of Mixed Loads, or 
^tters-up on Branding Machines, T^d. per hour; (iv) all other 
female workers, fi^d. per hour for workers o f 18 years o f age and 
over, with lower rates for younger workers.

Piece-work basis ^tmc-ra^M.- (i) For the female workers
specified in (iii) above, fi^d. per hour; (ii) for all other female 
workers, y^d. per hour.

. Tin Box Trade Board (Great Britain).
Proposal (X. 6), dated 11th April, 1922 (issued with the 

aunister s consent), to vary the general minimum time-rates
piece-work basis time-rates and overtime rates for male and 
female workers.

Rates proposed per week o f 48 hours.—General minimum time- 
rates: (a) Male workers o f 21 years o f age and over (i) em
ployed as Knife Hands or Press Hands, 60s.; (ii) all other 
workers, 52s. ♦ with lower rates for younger workers (b) 
Female workers o f 18 years of age and over (i) for a period of 
three months from the effective date, 30s. j (ii) from the termina- 
tion o f that period, 29s.. with lower rates for younger workers 
withont periodical variation.

time-rotes for workers specified above : (a) 
Male workers (i), 72s.; (ii), 62s., with lower rates for younger 
workers, (b) Female workers (i), 35s.; (ii), 34s., with lower rates 
tor younger workers without .periodical variation.

Dressmaking and Women’s Light Clothing Trade Board
(Northern Ireland).

Notice o f Proposal, dated 22nd April, 1922, to vary the general 
minimum time-rates, piece-work basis time-rates, and overtime 
rates for male and female workers.

General Minimum Time-rates.— (a) Male workers : (i) Cutters 
wholly or mainly in cutting, with 5 years’ experience, 

la. 4d. ]^r hour; (ii) other male workers, 2^d. per hour for those 
^cler 15 years of age, with variations up to ll^d. for workers of 

years and upwards, (b) Female workers (factory branch) ; 
per hour (including home-workers). Revised rates are also 

proposed m respect of learners.
Piece-work Basis Time-rates.— (a) Male workers : (i) Cutters 

employed mainly in cutting and with 5 years’ experience, Is. 6Ad. 
per hour; (ii) other male workers, Is. l^d. per hour, (b) Female
worke^ f̂) branch) : ?id . per hour (including home-

Aerated Waters Trade Board (Northern Ireland).

Notice of Proposal, dated 28th April, 1922, to vary the general
minimum time-rates and overtime rates for male and female workers.

General minimum time-rates proposed.— (a) Male workers: 
Rates varying from 13s. 8^d. per week of 47 hours (workers

241

under 16 years of agel to 47s. per week for workers of 21 years
?T j  over, (b) Female workers : rates varying from

^“ 4®  ̂ 16 years of age) to 23s. 6d. per week 
of 47 hours (workers of 18 years o f age and over).

Further particulars regarding minimum rates o f wages pro-
posed, fixed, or varied tor Groat Britain or Scotland may be
obtained fi’om the Swretary of the Trade Board concerned at 
7-11, Old Bailey, London, E.C. 4.

Objections to the proposed rates (which should be in writing 
and signed by the person making the same, adding his or her 
full name and address) may be lodged with the Trade Board 
issuing the notice, withm two months from the date o f the Notice 
o f F^posal, and should be sent to the Secretary^ o f the Trade 
Board at the above-mentioned address.

^rticidars regarding minimum rates o f wages Proposed, Fixed 
or Varied by Trade Boards established in Northern Ireland may 
^  obtained from the Secretary, Office of Trade Boards (Northern 
Ireland), Upper Queen Street, Belfast.

UNEMPLOYMENT INSURANCE ACTS.

DECISIONS GIVEN BY THE UMPIRE.
V olumes containing the collected decisions o f the Umpire 
appointed under Section 12 o f the Unemployment Insurance 
Act, 1920, respecting disputed claims to benefit are published 
by His Majesty’s Stationery Office.

Cases after No. 2000 will not be published in volume form, 
but summaries o f the decisions will be printed in a pamphlet 
issued at approximately fortnightly intervals. The pamphlets 
will be supplied post free as and when issued for an annual 
subscription o f 7s. 6d., payable in advance. A ll applications 
should be made to His Majesty’s Stationery Office or at any 
of the addresses shown on the front cover o f  this Gazbttb.

The following are recent decisions of general interest:—
Case N o. 2032.—Section 8 (1)—T bade D ispute—J oinebs E n 

gaged ON Obqan Building— Suspended fbom W oek  as a 
R esult of a D ispute between T wo T bade U nions on 
Question of A pplicants’  Membebship of a P aeticulab 
U nion— A ppeeciablb Stoppage of W obk .

The applicants had been employed as draughtsman and joiners 
respectiv^y at a firm of organ makers, and it was reported that 
they lost their employment on the 22nd December, 1921, by 
reason of a stoppage o f work due to a trade dispute at tlie 
premises where they were employed.

It appeared that there were employed at the works four 
members of Association A  and thirty members o f Association B. 
The applicants were the members o f Association A. In Decem
ber, 1921, a dispute arose between the two associations on the 
question of the membership of the applicants. The members 
o f Association B wanted the applicants to leave their own asso
ciation and join Association B, whose members, in view of the 
dispute, had handed in their notices to cease work. The 
applicants stated that the employer had suggested that they 
should fall in with the xvishes o f Association B in order that 
the work should not be dislocated, and had pointed out that 
if they could not transfer their memb^ship they would have 
to cease work. The applicants declined to take any action 
in the nmttor, and, as a result, the employers “  paid off ”  all 
the applicants. The applicants explained that they had been 
engaged on case making, and that their work was tmee months 
ahead. It was contended that in these circumstances there was 
no stoppage of work so far as the applicants’ work was concerned.

Further evidence was obtained from the employer, which 
showed that it was not true that the work of the case makers 
was in advance o f other departments, as there were a 
number o f organs waiting for case work. Owing to the large 
number of orders on hand, it was possible to carry on without 
case making up to the 4th March, 1922. The employer had 
hoped that some agreement could be made by the respective 
associations whereby he could re-engage the workmen dismissed, 
but, as he found that no agreement was made, he was compelled 
to re-organise his workshops and employ organ builders who 
were members o f Association B on case making as from the fith 
March, 1922. The stoppage o f work amounted to a complete 
cessation o f all case work from December, 1921, to 4th March, 
1922.

Recommended by the Court of Referees that the claims for 
benefit should be disallowed, on the ground that the applicants 
had lost their employment by reason of the stoppage of work 
due to a trade dispute at the premises where they were em
ployed. The Court found that there was an appreciable stop
page o f work in the case making department, but that the 
stoppage terminated on the 4th March, 1922. It  was further 
recommended that the claims should be allowed from and in
cluding 6th March, 1922.

The applicants* association declined to accept the recom
mendations of the Court of Referees, and appealed to the 
Umpire on their behalf against the disallowance o f the claims. 
It was jwinted out on appeal that the employer’s request to 
the applicants was in accordance with a new policy o f the
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■ RiH that it waa contrary to the custom
employers’ for thirty years. It v/aa contended
which had „^(,iation had no dispute with the firmnew;L :r t h 7 ;p p i ie ^ t s - "  rh^
and that the °  standard rate for joiners m the dis-

triot. Further, the ^did not cause a stoppage
of ™ S ! “ bu rm 4 e1y involved transferring the same work to 
other men.n,ri,ion On the facts before me, my decision is that 
datas for ■ benefit should be disallowed up to and including 4th

with the Court o f Refcreea The utoppage ofMarch.
"  I agree

however, appears 
the employer reorganised his shops.

to have terminated on the 4t!h March, when.

Case No. 2038. - S ection 7 (1) (ii)-OoNiiNUOu3i,Y Unemp^ jed 
^ -COSTOAIAEY H oliday Fell W ithin a P eeiod ° f Obdinaey

Suspension—Continuity or Unbmploy-U nsystematic
MENT N ot I nterrupted by Occurrence of H olidays^

The applicant became unemployed and made a claim to 
on the ^ n d  November, 1921. She signed the Unemployed
Register continuously up to and including Saturd^, ^  17th 
December, a period of twenty-three working days. She obtained 
employment on Monday, the 19th D_«ember, and worked up
to "a7d includ^g Friday, the 23rd Decem W , when she was 
suspended for a period of seven working days, two ot which 
wei^r customary holidays. She signed the Unemployed Register 
from 24th to 31st December, and returned to her em ploy^nt 
on Monday, the 2nd January, 1922, and api>arently would have 
remained in continuouB employment had it not been for a tern-
rorary breakdo\vn of machinery. ,, , , ,

The claim dated 24th December was disallowed on the ground 
that the seven days’ unemployment from 24th to 31st December 
could not be regarded as continuous with the period of unem
ployment ending the 17th December, as two of the seven days 
of unemployment during period 24th to 31st December were 
customary holidays. Further benefit would not therefore be 
payable for the remaining five days.

Recommended by the Court of Referees that the claim for 
benefit be allowed. The Court were o f opinion that, although 
the applicant was not working under a systematic shorUtime 
arrangement, the principle of decision No. 676‘ applied to this 
case; that, as the applicant was unemployed for seven working

mont benefit, and stated that the total remuneration received 
bv him in respect of each of the last three quarters had t̂ een 
£23 2s. 3d., £22 4s. 3d. and £29 4s. 2d. rearpectively. He 
adm itt^ that, so far as his secretarial duties were concerned, 
the payment, viz., £7 17s. Id., was held to cover work on six 
days a week, because branch eecretories were expected to be 
available for duty on every day. Witb regard to the percentage 
received on payments of unemployment benefit, it was explained 
that payment of benefit was a separate duty, which was con» 
fined to Thursday and Friday nights in each week. Accordingly, 
it was contended that while the amount received on Thursdays 
and Fridays exceeded 3s. 4d. per day, the remuneration received J 
in respect o f the other days of the week was considerably less ; 
than 3s. 4d. per day on the daily average. Accordingly, the 
applicant claimed benefit for only four days a week, contending 
that he waa in a position similar to that of a “  short time “ 
worker employed on two days a week and unemployed the 
remaining four

i

Recommended, by the Court of Referees, that the claim for 
benefit ^ ou ld  l^ disallowed. The Court were of opinion that
the applicant was followmg a ronunerative occupation which 
he had ordinarily carried on in addition to his usual employ
ment. The duties as branch secretary and as officer paying) 
benefit could not be separated, and could not be confined to any 
specific days o f the week. As the remuneration was paid quar
terly, the period over which the payment w’as averaged mu8̂  
be a quarter, and the total remuneration per quarter averaged 
more than 3s. 4d. per day.

The applicant’s association, however, declined to accept the 
recommendation o f the Court of Referees, and appealed to the 
Umpire on his behalf against the disallowance of the claim.

Decision.— “ On the facts before me, my decision is that the 
claim should be disallowed.

“  I agree with the Court o f Referees. The applicant cannofe 
apportion hjs income as branch secretary to particular days of 
the week.”

I

OFFICIAL PUBLICATIONS RELATING
LABOUR RECEIVED DURING APRIL,

days from the 24th to 31st December, the occurrence of the
Jiholidays on the 26th and 27th December should not be regarded 

as interrupting the continuity of unemployment where there 
would have been continuity if these days had not been holidays. 
The Court were of opinion, however, that benefit should not 
be paid in re.spect of 26th and 27th December.

The Insurance Officer declined to accept the recommendation 
of the Court of Referees. He pointed out that decision No. 678 
applied only to cases where an applicant was suspended under 
a systematic short-time arrangement. In the present case the 
applicant had not been suspended under a ”  short time ”  system, 
but had obtained employment of a permanent character, after 
having previously claimed benefit for some time. As she waa not 
suspended under a short-time arrangement, the days o f customary 
holiday, viz., 26th and 27th December, could not be counted as 
days of unemployment even for the purpose only of preserving 
continuity o f unemployment under Section 7 (2) (b) o f the 
Unemployment Insurance Act, 1920.

Decision.—“  On the facts before me, my decision is that the 
claim for benefit should be allowed.

! ® systematic short time, the
principle of decision No. 678 should apply.”

[N .B .— The lis t  o f Official P u b lica tion s  published  in  th » 
B ritish  D om in ions an d  In d ia  and in  F oreign  C ountries 
has been d iscontinued .]

Ex -Service M en.— 'Rhe national scheme for the emfiloyment of 
disabled ex-Service men. List o f local authorities whose names 
are included in the King's National Roll. Ministry of Labour. 
[Cmd. 1646 : price 3d.]

I ndustrial H ygiene.— Laws and regulations relating to lead
poisoning, beinĝ  an analysis with texts o f the laws and rtgu la^

ent plumbism, \

Case No. 2067.— Section 7 (1) (ii)—Nor U nemployed— Occupa
tion F ollowed in A ddition to U sual E mployment—  
Question op R emuneration— B̂ranch Secretary of A sso-
^ATTON— I ncome N ot to be A pportioned to P articular 
D ays op the W eek.

The applicant had normally been employed as a shipwright, 
and ^came unemployed on the 7th December, 1921. He lodged 
a claim to benefit on the 8th December, which was disallowed

following an occupation as branch 
s^ret|ry^ of Ms association, from wfiich he derived more than

He stated that he was paid quarterly at the rat© of £7 17s Id
secretary In addition, ho received a per

centage of the amount paid to members by way of unemplov-

tions made in the chief industrial countries to jrrevent 
Imperial Mineral Resources Bureau. [S.O. publication : price 5s.J

I nsurance.— (1) Interdepartmental committee on health and 
unem/ployment insurance. First interim report. Grant towards 
administrative expenses o f associations. Second interim report. 
Possibility of introducing combined card for health and unem
ployment insurance contributions in July, 19^. Ministry of 
Labour. [Cmd. 1644 : price 3d.] (2) National Health Insurance 
Fund Accounts. Appendix. Approved societies and insurance 
committees receipts and payments for the year ended 31«< Decem
ber, 1919. [Cmd. 1635 ; price 3d.] (3) Financial provisions of
the Nationm Insurance Bill, 1922. Ministry of Health. [Cmd. 
1631 ; price 2d.]

L ocal G overnment.— Minutes of evidence taken before the
[S.O. publi-Royal Commission on Local Government. Part II. 

cation : price 3s. 6d.]
N ational Expenditure.— (1) First Report of Select Committee 

on estimates. (Ministry of Labour.) [H.C. 70 r^rice 2d.] (2) 
Civil i^crtn'ces, supplementary estimate, 1922-0, £3,562,844. 
(Ministry of Labour.) Treasury. [H.C. W : price 2d.]

Street T rading.— Report o f the Committee appointed to con
sider the question of the regulation of street trading in the Metro
politan Police district. Home Office. [Cmd. 1624 : price 6d.]

T rade Boards.—Report of the Committee appointed to enquire 
into the working and effects of the Trade Boards . 
of Labour. [Cmd. 1645 : price 2s.]

1

Acts. Ministry

GOVERNM ENT CONTRACTS,
LIST OF NEW CONTRACTS, APRIL, 1922.

ADMIRALTY.
(CONTRACT AND PURCHASE DEPARTMENT).

Crompton & Co.,
F B rS ll London, E.C •
RpavJr* J- Mares & Sons, London, NReeves & Sons, Ltd., London, E.—Bags, Kit, Painted: Adam /C
Brass* Bull̂ ŝ  M Wivenhoe.— Bara, Naval
Nuts.'Naval Bolts and
Bows, Black SUk* P°*’ Ltd., London, E.C.— 

y . Bailey & Mackey, Ltd., Birmingham; Evered &

Co., Ltd., Smethwick; J. P. Marrian & Co., Ltd., Birmingham; 
T. Pemberton & Sons, Ltd., West Bromwich; Walter Rowley, 
Birmingham; Tonks (Birmingham), Ltd., Birmingham.—Cal
cium Chloride: Hopkin & Williams, Ltd., London, E.C.—Caps» 
Blue Cloth, with Peaks: Reese & Bonn, Ltd., London, E.—Caps, 
Blue Serge: Reese & Bonn, Ltd., London, E.—Caps, White 
Duck: Myers & Co., London, E .; S. Schneiders & Son, London. 
— Chain, Cable: Fellows Bros, Ltd., Cradley Heath; J. Green 
(Old Hill), Ltd., Old Hill.—Chemicals: F. Allen & Co., Ltd.. 
London, E .; United Alkali Co., Ltd., Runcorn.—Collars, Stiff 
White: McIntyre, Hogg, March & Co., Ltd., London, E.C.— 
Drills, Twist,‘ etc.: The Stalker Drill Works, Ltd., Shef
field; Alex. Mathieson & Sons, Ltd., Glasgow; Walter
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G O V E R N M E N T CO N TRACTS.

*-i

^  England'Chamois
r ^  f  White Cotton: Eli, ileyworth

^  H*^:; J^*«»c*^est<-n::-Helni8ts, Sun: J .  Comotm, /  Snni

fldoT L iU  C o "  L id "  W hite: Indestruct-
n Vic f I t'; London, K .C .-Fonders, Ships: Frank
H ty .. Ltd., lo rU m o u th .-Flannelette: Wm. Berry & SonZ

)., Ltd., London, 
Glass Co., Ltd.,

Crystal Glass Co T tX  T r  Williams, Ltd., Webbs

Xorth of Kntrlana C).o»...; ’ ■ 'ir^' ^  V* C. French, Taunton;

Colne.— Fronts, W hite: Welch Marcetson & T n  
Glass, Table: Edinburgh & Leith Flint f ' 

hdinliurgh; ,1. Fk-nniig & Co., Stovens & Willinin
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LUl. Londou, E .; k ! D a v 'T S r 'A lb a n s r  n r ^ s r
mometers etc S .E .-H ydrom eters, Ther-momeiers, eic,. u. Lomitti & Son, Ltd. London \VP • a r
Lesser & t>ons, London, N . ; Heath & Co!, Ltd , cVaVford • T. R
Thom son & Co., London, E.C.— Insulating Materials- Mica 
Manufacturing Co., Bromley; Edward Macbean & Co u T

Hardy & Sons, Ltd., Manchester; loco 
Rubber & ^  ateipioofing Co., Ltd., Glasgow; Attwater & Sons 
Preston; Micamto & Insulators Co., Ltd., London E • H Clmln 
& Co (Manchester), Ltd., M anchW cr.U am ps;
Gear: Bulpitt & Sons, U d ., Birmingham; Eli, Griffiths & Sons, 
Bunui^hara; J  Hinks & Son, Ltd., Birmingham.— Linen Goods:

Belfast; J. Gunning & Son, Belfast; Red- 
ford Linen Co., Belfast; Ulster Weaving Co., Belfast; A. Blyth

Kirkcaldy.— Macintoshes,
M»ct*5rH Monarch Waterproof Co., Ltd., M anchester.-

London, E .-N a ils ,
Copper: D. Pow u & Sons, Ltd., Birmingham; J. Stono & Co.,

S.E. ; Tower Manufacturing Co., Ltd., Worcester. 
Oilskin Clothing: Abbott, Anderson & Anderson, Ltd., London, 
E.— Paint, Oxide of iron: Hemingway & Co., Ltd., London, E.— 
Paint, O x i^  of Zinc, W hite: Indestructible Plant Co., Ltd., 
London, E.C.— Paint, White Lead: Brimsdown Lead Co., Ltd., 
Brimsdo\^m.— Pepper: G. T. Cox & Sons, Ltd., London, E.C.; 
Evans, Gray & Hood, Ltd., London, E.C.— Razors: J. Allen & 
Sons, Ltd., Sheffield; J. Elliott & Sons, Ltd., Sheffield.— 
Scissors: Harrison Bros. & Howson, Sheffield; G. Platts & Son, 
Ltd., Sheffield.— Screwing Tackle, Engineers: B. D. & Co. 
(Edward A. Boynton), London, E .C .; Easterbrook, Allcard & 
Co., Ltd., Sheffield; Lehmann, Archer & Co., Ltd., London,
E. C .; Nuckey, Scott & Co., London, N .; E. ET. Pickford & 
Go., Ltd., Sheffield; Thewlis, Griffith & Edelsten, Ltd., War
rington; H. Williams & Son, London, E.—Shirts, Soft White: 
Young & Rochester, Ltd., London, E.C.—Solder: E. Austin & 
Sons (London), Ltd., London, E .; J. Ratclif & Sons, Ltd., Bir
mingham.— Soft Soap Substitute: Ferguson, Shaw & Sons, 
Glasgow; Palmer & Co., Ltd., London, E.—Steering Gear for 
Submarine: Brown Bros. & Co., Ltd., Edinburgh.—Suits, Bluett, 
Combination: Johnson & Sons, Ltd., Gt. Yarmouth.— Steel Wire 
Rope: Dunn & King, Ltd., Larbert; Glaholm & Robson, Ltd., 
Sunderland; T. & W. Smith, Ltd., Newcastle-on-Tyne; War
rington Wire Rope Works, Ltd.. Liverpool; WTiitecross Co., 
Ltd., Warrington.—Switches and Indicators: Whipp & Bourne, 
Ltd., ifanchester.—Tallow: Thornett & Fehr, London, E .C .; 
Lewis & John MacLellan, Glasgow; Thos. S. Harris & Co., 
London, E.C.—Ties, Black Silk; Toms, Steer & Toms, Ltd., 
London, E.C.—Tiles: Campbell Tile Co., Stoke-on-Trent; Gib
bons, Hinton & Co., Ltd., Brierley H ill; Henry Richards Tile 
Co., Ltd., Tunstall.—^Tin and Japanned Wares": Ash Bros. & 
Heaton, Ltd., Birmingham; Bartlett & Digby, London, N .; T. 
G. Blood, Birmingham; Bulpitt & Sons, Ltd., Birmingham; J. 
B. Colbran, London, E . ; Farmer & Chapman, Ltd., Bilston;
F. Francis & Sons, Ltd., London, S .E .; Froggatt & 
Tyler, Ltd., Bilston; S. Gregson & Sons, Bury; Griffiths & 
Browett. Ltd., Birmingham; M. J. Hart & Sons, Ltd., Birming 
ham; Lawden & Poole, Birmingham; H. Loveridge & Co., Ltd., 
Wolverhampton; Welsh Tinplate & !Metal Stamping Co., Ltd., 
Llanelly.— Water Closets and Gear: Doulton k  Co., Ltd., Pais
ley; R. Brown & Son, Ltd., Paisley.— Waterproof Clothing: 
Chamberlins, Ltd., Norwich; Johnson & Sons, Ltd., Great Yar
mouth; W. WoIst«ncroft & Co., Ltd., Manchester.— Wood Goods, 
Manufactured: Burley & Sons, Ltd., Bootle, Liverpool; C. W. 
Clinch & Sons, Newbury; Dyne & Evens, London, E . ; East & 
Son, Ltd., Berkhamsted; Rudders & Paynes, Ltd., Birmingham; 
The Staveley Wood Turning Co., Kendal.

ADMIRALTY.
(CIVIL ENGINEEE-IN-CHIEF’S DEPARTMENT).

Cast Iron Pipes and Specials for H.M. Naval Establishment 
Abroad: The Stanton Ironworks, Ltd., Stanton Ironworks, near 
Nottingham.

W AR OFFICE.
Caps, Service Dress: E. Altman, Ltd., Aldershot.— Cases, 

Packing: T. E. Dingwall, Ltd., London, E.C.— Drums, O il; P. 
D. Mitchell, Ltd., Dundee.— Lace, Gold: Hobson & Sons, Ltd., 
London, S.E.—Locomotive: Hawthorn, Leslie & Co., Ltd., . 
Newcastle.— Pneumatic Covers: Wood Milne, Ltd., London, -S.W. 
— Steel Pontoons; J. I. Thornycroft & Co., Ltd., Southampton.— 
Tartan Cloth: D. Ballantyne Bros. & Co., Ltd., Peebles.—Works 
Services: Maintenance W ork; Blackdown and Deepeut: W. E. 
Chivers & Sons, Ltd., Devizes. North Aldershot: Jas. Crockerell, 
Aldershot. W oking: A. Robinson, Idle, Yorks.

AIR MINISTRY.

AeroKr,irm,rt'’ M °?' f  Norwich; Blackburn

W n h m ifT l?"  ^ “ '>'*'>0- E.C.— Baths and Fitting^
A n l n Am London E.C.— Fuel Oil for Diesel Engines:

H Co.. Ltd., London, E .C .-H ire  of Cars:
k r T b o r o S ■ ’ S. W. - Hot  Water Installations,
hmn a»d Eng. Co., Ltd., Birming-
m m .-H utting , Conversion of (Eastchuroh): GrummLit Bros ,

Moin’ r̂ L. Ehich & Co., Ltd., Lambetln
— Motor Generator: Crompton & Co., Ltd. Chelmsfnrd__Stpoi
Sheets, Corrugated, Galvanised: Wolverhampton Corrugated Iron 
to .,  Ltd., Birkenhead. °

POST OFFICE.
Apparatus Telephonic: Western Electric Co., Ltd., London.

Testing, Protective, etc.: British L.M. Ericsson 
Mfg. Co., Ltd., Beeston, Notts.— Boots:‘Adams Bros., Raunds; 
Iv. Goggms & Sons, Ltd., Raunds.— Boxes, Packing, Wood: 
A. Lloyd k  Sons, Ltd., London, S.E.— Cable, Telegraphic and 
Telephonic: Eiffield Ediswan Cable Words, Ltd., Brimsdown 
Middlesex; Hackbridge Cable Co., Ltd., Hackbridge. Surrey — 
Canvas, Sailcloth: J. A. Shepherd & Co., Ltd., Dundee.-Ceils, 
D ry : Ever Ready Co. (Great Britain), Ltd., London, N .; Siemens 
Bros, k  Go., Ltd., London, S.E.— Cells, Secondary, Stationary: 
Oldham & Son, Ltd., Denton, near Manchester j Van Raden & 
Co., Ltd , Great Heath, Coventry.— Chloride of Ammonia (V o l- 
tolds): Brunner, Mond & Co., Ltd., Winnington, Cheshire.— 
Couplings, C .I.: Jones & Attwood, Ltd., Stourbridge.— Lamp 
Caps: J. Hannan, Nailsworth, Glos.— Mouthpieces for Tele
phones: North British Rubber Co.. Ltd., Edinburgli; Siemens 
Bros. & Co., Ltd., London, S.E.— Paper, Telegraph; Waterlow k  
Sons, Ltd., London, E .—Pole Labour in connection with Tele
graph Poles: A. Bruce & Co., Grays and Leven; Gabriel Wade 
& English, Ltd., StaddleUiorpe.— Screws, Coach: T. W. Lench, 
Ltd., Blackheath, near Birmingham.—Sleeves, Lead: Henley’s 
Telegraph Works Co., Ltd., London, E . ; Western Electric 
Co., Ltd., London, E.— Sleeves, Paper: S. O’Neill & Sons, Ltd., 
Castleton, near Manchester; Paper Tube Makers’ Association, 
Ltd. (Messrs. J. Stell & Sons’ Branch), Rochdale.—Spindles: 
Bullers, Ltd., Tipton, Staffs.—Staples, Insulated: Tower Manu
facturing Co., Ltd., Worcester.—Tube, Lead, Pneumatic: T. & 
W. Farmiloe, Ltd., London, S.W.— Wire, Copper: Enfield 
Ediswan Cable Works, Ltd., Brimsdown, Middlesex.

Cable— Manufacture, Supply, Drawing-in and Jointing—  
Brixton-Hop Junction: Western Electric Co., Ltd., London, E.— 
Conduits, Laying: St. Albans: G. B. Hughes & Co., Ltd., London, 
W. Windsor: J. Mowlem & Co., Ltd., London, S.W. Liverpool 
(North), Section II .; Wakefield: W . Pollitt & Co., Ltd., Bolton. 
Commercial Road, E .; St. Pancras: Edwards Construction Co., 
Ltd., London, S.E. Blackheath (Lee Park); Deptford, Lewisham, 
e tc .; Camberwell, Southwark, e tc .: T. W. Robinson, London, 
S.E. Beith-Glengarnock; Blaydon-on-Tyne and Corbridge; 
Wombwell (New Exchange); Hexham: G. P. Trentham, Ltd., 
Bii-mingham. Kensington, Paddington and St. Marylebone: A. 
Thomson & Co., London, W.C. Cowdenbeath: T. Menzies & 
Co., Kirkcaldy. Bmowle and Solihull: Martin & Element, Ltd., 
Smethwick. Birmingham (North and Winson Green) ; Sheffield 
(Central) ; Mirfield (Yorks) ; Birmingham: E. E. Jeavons & Co., 
Ltd., Dudley Port, Staffordshire. Walthamstow (Orford Road) ; 
Westminster and Chelsea: W . Jones & Sons, London, S.W. 
Forres: W. Dobson, Edinburgh. Halifax (N. and E.) ; S. Jowett 
& Sons, Burscough, Ormskirk, Lancs. Sandown-Freshwater and 
Newport-Shide (I.O.W.) ; Betchworth, Horsham and Broadbridge 
Heath: O. C. Summers, London, N. Stockport and Gatley 
(West) : J. A. Ewart, Ltd., London, S.W. Bermondsey (East) : 
Whittaker Ellis, Ltd., London, S.W. Wanstead (Hermon Hill) : 
P. R. Paul, Waltham Abbey, Essex. North Shields: S. Cake & 
Co., Ltd., Hebburn-on-Tyne. Hornsey (West) : H. Farrow, 
London, N .W .—Telephone Exchange Equipment—Nelson: Peel- 
Conner Telephone Works, Stoke, Coventry; Sub-Contractors: The 
D.P. Batteiy Co., Ltd., Bakewell, Derbyshire, for Batterie.s. 
Stock for Various Automatic Exchanges in Contemplation; East
bourne: Siemens Bros. & Co., Ltd., London, S.E. Sub-Contrac
tors: The D.P. Battery Co., Ltd., Bakewell, Derbyshire, for 
Batteries; The English Electric Co., Ltd., London, W.C., for 
Charging Machine.

H.M. OFFICE OF WORKS.
Buildings, Works, etc.: Bandeath Sewer—Tunnelling, etc., 

James Todd, Clackmannan. Bethnal Green Houses—Plastering: 
C. Peppiatt, London, W. Camberwell Houses—^Tiling: Roberts, 
Adlard & Co., London, S.E. Deptford Houses—Plastering: C. 
Peppiatt, London, W . Edinburgh Museum—Lavatory: Top
ping & Co., Edinburgh. Merthyr Tj^dfil and Mynyddislwjm— 
Houses, etc .: -W. J. Simms, Sons & Cooke, Ltd., Nottingham. 
Norwich Employment Exchange—Alterations, e tc .: J. Youngs 
& Son, Ltd., Norwich. Shotley Bridge Hospital—Alterations, 
etc .: J. R. Surtees, Blackhill. Stanley—Houses: J. S. Teanby 
& Son, Ltd., Sheffield. Wembley Post Office— Granolithic 
Paving: Malcolm Macleod & Co., London, E. Tar Paving: J. 
Smart & Co., London, W.C. Witton Gilbert Houses—Slating: 
R. Dawson, Sunderland.— Engineering Services: Electric Lifts: 
The Express Lift Co., Ltd., London, S.W. Llantrissant Houses
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-E lectric Wiring.- The plectra Contracting Co.,
cellaneous: Curtains: Arding & Hobbs, Ltd., London, S.W.
D ^ o i ^ '  Lbidium M a.tufactrn:in^.Ca.^j^.^Lon^n,

Ltd., London,
ATanciiester.

H.M. STATIONERY OFFICE.
Addressograph Cabinets: Addressograph, Ltd., London, N.W.

_Bags: J. DicT<inBon & Co., Ltd., Hemel Hempstead.— Boxes:
A E Wtilker, Ltd., London, N .; Thames Paper Co., Ltd., I ur- 
deetj’ Containers, Ltd., Thatcham, Berks.— Calculating Machine: 
Monroo Calculating Machine Co., Ltd., London, W.C.— Cards, 
Cloth Lined: A. E. Mallandain, Park Royal.—Cases Fibre, Pack
ing: Thames Paper Co., Ltd., Purfleet.— Cloth: Wmterbottom 
Book Cloth Co., Ltd., London, E.C.— Desk Knives: G. Gill Sl 
Sons, Shdfield.—Grapli Composition: Copying Apparatus Co., 
Ltd., London, E .C .; Edwardson & Co., Enfield Highway.— 
Gloy: A. W. Collier, Ltd., London, E.— Glucino: Lyons Ink, 
Ltd., Manchester.— India Tags; Spickett & Downs, London, E. j 
Applied Paper Co., London, N .; Wheelers Sundries, Ltd.,
London, E.— Ink Duplicator: Ellams Duplicator Co., Ltd^,

jergarten Material: Philip & Tacey, London, W.C.Bushey.— Kindergarten 
— Motor Haulage— Northern Area— Contract for; Stott’s Motors, 
Ltd. Manchester.—Numbering Stamps; Edwards & Williams, 
Ltd., London, E.C.—Paper of Various Descriptions; J. Cropper 
& Co., Ltd., Kendal; Caldwell’s Paper Mill Co., Ltd., Inver- 
koithing; Grosvenor Chater & Co., Ltd., Holywell; R. Craig 
& Sons, Ltd., Caldercruix; J. Brown & Co., Ltd., Penicuik;
Paper Cutting & Toilet Requisite Co., Ltd., London, S .E .; R. 
Sommerville & Co., Ltd., Creech St. Michael, near Taunton;
Wiggins, Teapo & Co., Ltd., Chorley and Dover; W. Henry & 
Co., London, E .C .; Darwen Paper Mill Co., Darwen; S. C. & P. 
Harding, Ltd., London, S.E .; J. A. Weir, Ltd., Alloa; Wm. 
Joynson & Son, Ltd., Kent; Northfleet Paper Mills, Ltd., North- 
fleet; S. Jones & Co., Ltd., London, S.E. j A. G. Thornton, Ltd., 
West Manchester; Bathford Paper Mills Co., Ltd., Bathford; 
Ulverston Paper Co., Ltd., Ulverston; Roughway Paper Mills,
Ltd., Tonbridge; Team Valley P ^ e r  Mills, Ltd., Gateshead; 
J. Wild & Sons, Ltd., Radcliffe; J. Cropper & Co., Ltd., Kendal;
Olive & Partington, Ltd., Glossop and Manchester; Thos. Owen 
& Co., Ltd., Cardiff; Barrow Paper Mills, Ltd., Barrow'-in- 
Furness; E. Collins & Sons, Ltd., Glasgow; Golden Valley Paper 
Mills, Bitton; Inveresk Paper Co., Ltd., Musselburgh; Guard 
Bridge Paper Co., Ltd., Guard Bridge; Hendon Paper Works 
Co., Ltd., Sunderland; St. Neots Paper Mill Co., Ltd., St. Neots; 
Hollingworth & Co., Maidstone; G. Wilmot, Ltd., Shoreham; 
J. Barcham, Green & Son, Maidstone; T. H. Saunders & Co., 
Ltd., Hartford and High Wycombe.— Paper Fasteners: Proctor, 
Avery & Wood, Birmingham,— Pens: British Pens, Ltd., Bir
mingham.—Pencils; F. Chambers & Co., Ltd., Stapleford, 
Notts; G. Rowney & Co., London, N .W .; British Pens, Ltd., 
Keswick.—Pins; D. F. Taylor & Co., Ltd., Birmingham,— 
Printing, Ruling, Binding, etc.: Group 215 (1922)—Type— 
Lithography: Metchim & Son, London, S.W. Group 12 (1922) 
—Scotland—Census of Scotland, 1921—Parts of Volume I. ; 
Group 13 (1922)—Scotland—Census of Scotland, 1921—Parts of 
Volume I . : Morrison & Gibb, Ltd., Edinburgh. Bdg. 350 Atlases 
“  Ice Charts ”  : Webb, Son & Co., London, E.C. 2,200 Quarterly 
Assessment Bks, 1922-23 : Barclay & Fry, Ltd,, London, S.E. 
2,300 Quarterly Assessment Duplicate Bks; 2,800,000 Health 
Insurance Cards; 1,000 Telegraph Message Bks; 50 cps. each 
of 36 Schedules; 1,500.000 Forms P, 436: Wateidow & Sons, Ltd., 
London, E.C. 2.000,000 Forms U.I. 80; 3,000,000 Unemployment 
Books; 454.000 Forms: Howard & Jones, Ltd., London, E.C.
11.442.000 Health Insurance Cards; 7,000,000 Unemployment 
Books: John Heywood. Ltd., Manchester, Bdg. 1,495 Pilot 
Books: Woolnough & Sons, Ltd., London, N. Bdg. 1,022 Vols. 
“  Income Tax Cases ”  : Dow & Lester, London, E.C. 589 Advice 
Note Books, U. 23: McCorquodale & Co., Ltd,, Wolverton. Bdg. 
147 Vols. “ Police Orders, 1921” : W. & J. Jarvis, London, 
E.C. Bdg. 4,200 Assessment Bks., Q. 4; 1,020,000 Interleaf 
Forms; 3,000 Books, P. 1,054: Bemrose & Sons, Derby. Bdg. 
900 Books, ‘ Taxes, Postage, etc.’ ’ ; 2,500,000 Unemployment 
Books: Abel Heywood & Son, Ltd., Manchester. Bdg. 4,250 
Assessments Books, Q. 6 : T. Shackleton & Co., Manchester.
3.356.000 Health Insurance Cards: Truscott & Sons, Ltd.,
London, E.C. 750,000 Books, No. 74 (National Savings Certifi
cates) : Harrison k  Sons, Ltd., Hayes. 3,500,000 Telegram 
Forms, B. and C .: H.!M. Stationery Office Press, Harrow.
Contract for Letterpress Bookbinding, Scotland (1922) • 
Orrock & Son, Edinburgh. Bdg. 1,500 Copies “  Report oii 
Coal, Coke and By-Products, Part II.’ ’ : J. Adams, London, E.C. 
o*000 Rooks, P. Ij038^ J. Corali & Sons, Loughboroug}i.
10.000 Books of 50 Forms: J. E. C. Potter, Stamford. 1,800,000 
Unemployment Books: De La Rue & Co., Ltd., London, E.C.
130.000 Forms in Rolls: Henry Booth (Hull), Ltd., Hull. 25,000 
Books, S. 325a: Rutland Printing and Binding Co., Ltd., London, 
E.C. Bdg. 3,000 cps. “  Classification and use of Finger Prints ”  : 
Nevett Bookbinding Co., Ltd., London, E.C.—Sealing Thread: 
J. Ross & Co., Ltd., Leith.—Silk Sheets: Ellams Duplicator Co., 
Ltd., Bushey.—Stencils; Silkate, Ltd., London, S.E.; D. Gestet- 
nor, Ltd., London, N ,; Ellams Duplicator Co., Ltd., Bushey.— 
Strawboards: Watorlow & Sons, Ltd., London, E.C.—Tape: J. 
Bonas & Son, Derby; G. H. Wheatcroft & Co., Wirksworth: 
Bole ILill Mill Co., Ltd., Tamworth.—Tracing Cloth: B. J. Hall
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& Co., Ltd., Cheshire.— Web Straps: Dubock, Jones & Co., Ltd., 
Coventry; Spickett & Downs, London, E.

CROWN AGENTS FOR THE COLONIES.
I I Aga ”  Light: T)ie Secretary, Trinity House, London, E.C.— 

Air Compressor: Messrs. Alley & Maclellan, Ltd., Glasgow:— 
Belts, etc.: M. Wright & Son, Loughborough.— Blankets: T. & 
D. Ivce & Sons, Dewsbury; Hepworth & Haley, Dewsbury.— 
Boilers, etc.! Messrs. Ransomes & Rapier, Ltd., London, S.W.— 
Boots; Mr. S. Walker, Northants; Adams Bros., Wellingborough. 
— Brake Blocks: Messrs. Pease & Partners, Ltd., London, E.C.— 
Carbons: The General Electric Co., Ltd., London. W.C.— 
Cement: Tunnel Portland Cement Co., Ltd., London, E .C .; Ship 
Canal Portland Cement Mfrs., Ltd., Chester.—Coal Tar: Shields 
& Ramsay, Ltd., Glasgow.— C .l. Gas Pipes: The Stanton Iron
works Co., Ltd., near Nottingham.— C.l. Pipes, etc.: Messrs.
D. King & Sons, Ltd., Glasgow; Messrs. Cochrane & Co., Ltd., 
Middlesbrough-on-Tees.— Cranes: Messrs. Stothert & Pitt, Ltd., 
Bath; Messrs. Whitakers (Engineers), Ltd., Leeds.—Drill, 
Khaki: Union Mill Co., Manchester.— Drilling Machines and 
Equipment: The Hardy Patent Pick Co., Ltd., Sheffield.—Equip
ment for Drilling Machines, etc,: Messrs. Holman Bros., Ltd., 
Camborne, Cornwall.— Fishplates, etc.: Messrs. C. Richards & 
Sons, Ltd., Darleston.— Flannel: J. Bradbury &Co.,Ltd.,Saddles- 
^orth.— Galvanised Corrugated Sheets, etc.: The Wolverhampton 
Corr. Iron Co., Ltd., Ellesmere Port, near Birkenhead.—Gauze: 
Messrs. N. Greening & Sons, Ltd., Warrington.— Ice-making and 
Cold Storage Plant: Messrs. J. & E. Hall, Ltd., Hartford, Kent. 
—  Induction Motors, etc.: The Metropolitan Vickers Elec. Co., 
Ltd., Manchester.—Jerseys; D. Payne & Sons, Hickley.— Lathes: 
Messrs. Loudon Bros., Ltd.^ Johnstone, near Glasgow; Messrs. 
Sir W. G. Armstrong, Whitworth & Co., Ltd., Manchester.— 
Linotype Machines, etc.: The Linotype & Machinery Ltd., 
Londonj W .C.— Locks, etc.; Messrs. V. & R. Blakemore, London,
E. C.— Lubricating O il: C. C. Wakefield, London, E.C.— Machine 
Tools,etc.: Messrs.Laycock,Johnson & Co., London, S.W.—Oil: 
H. Huxley & Co., Liverpool.— Paper: T. H. Saunders & Co., Ltd., 
London, E .C .; C. Baker & Co., Ltd , London, E .C .; J. Gordon 
& Co., London, E.C.— Plate Bending Rolls: Messrs.Rushworth & 
Co., Yorkshire.— Pole Distribution Boxes, etc.: The British Insu
lated and Helsby Cables, Ltd., London, W.C.—Printing Paper: 
H. Spalding & Co., London, E.C.— Punching and Shearing 
Machine; Messrs. J. Bennie & Sons, Ltd., Govan, Glasgow.— 
Rails and Fishplates: The Barrow Hsematite Steel Co., Ltd., 
London, E.C.— Sanitas Okol: Sanitas Co., Ltd., London, E.— 
Serge: J. C. Churchward & Sons, Devon; J. Hoyle & Sons, 
Huddersfield; T. & J. Tinker, Huddersfield; J. W. Whitworth, 
Luddendenfoot.—Sleepers; Messrs. Millars’ Timber and Trading 
Co., Ltd,, London, E.C.— Spare Parts for Oil Engines: Messrs.
Mirrlees, Bickerton & Day, Ltd., near Stockport.—Springs: 
Messrs. Ibbotson Bros. & Co., Ltd., Sheffield.—Steel: Messrs.
P. & W. Maclellan, Ltd., Glasgow.—Steel Sleepers and Keys: 
Messrs. Braithwaite & Co. (Engineers), Ltd., London, S.W.— 
Steelwork: The Motherwell Bridge Co., Ltd., Motherwell.— 
Switches and Crossings: Messrs. R. White & Sons, Widnes, 
Lancs.—Telegraph Instruments: The India Rubber, Gutta Percha 
and Tel. Works Co., Ltd., London, E.C.—Timber, etc.: Messrs. 
C. Leary & Co., Ltd., London, E.C.—Type: F. Ullmer, Ltd.,
London, E.C.

COmnSSIONERS o f  p u b l ic  WORKS, DUBLIN.

Bedding, Supply of: Millar & Beatty, Ltd., Dublin.—Carpets, 
etc., Supply of; Millar & Beatty, Ltd., Dublin.—Cottages for ex- 
Service Men; Castlebar Urban District: John P. McCormack, 
Ellison St., Castlebar. Galway Urban District; P. Dooley. Gal
way. Kilkenny Rural District: H. and A. Hamilton, 
Waterford. Urlingford Rural District; H. & A. Hamil
ton, Waterford.— Fencing of Sites for Cottages In Ball!- 
nasloe Rural District: L. B. Ward, Ballinasloe.—New National 
Schools: Glentogher, Co. Donegal: James Kelly, Bmlylosky, 
Carndonagh, Co., Donegal. Ray, Co. Donegal: Harkin & Ander
son, Rathmullaii, Co. Donegal.—Scavenging, Phcfinix Park, 
Dublin: R. Spendlove, Chapelizod, Dublin.

METROPOLITAN POLICE.
Ironmongery Contract: S. Welford & Sons, London, E.C

NOTICE.
The price of the “  L abour Gazette 

subscription {post free), 8s. 6d.
s» %s Annual

The PuhUshers {to whom should be addressed all communica- 
tions concerning subscriptions and sales) are H.M. otationerg 
Office., Imperial House, Kingsway, London, IT.C. 2, and branc «> 
{see Cover).

P rinted under the A uthority of H is M ajesty’s Stationery 
Office by W yman & Sons, Ltd ., F etter L ane, L ondon, 
E.C. 4.
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