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EM PLOYM ENT, W A G E S, DISPUTES
AND PRICES IN JULY.

E m p l o y m e n t .

E m p l o y m e n t  during July, though still bad generally, 
allowed a further slight improvement as compared with 
June. In the textile trades and in the tinplate and steel 
slieet trades the improvement previously reported was 
maintained, and there was also some improvement in the 
coal mining industry and in the engineering and ship­
building trades.

The percentage unemployed among members of trade 
unions from which returns ai’e received was 14'6 at the 
end of July, as compared -with 15*7 at the end of June 
and 16 7 at the end of July, 1921. The percentage un­
employed among workpeople insured under the Unem­
ployment Insurance A ct was 12*3 at 24th July, as com­
pared with 12'7 at 26th June. The total number of 
workpeople registered at the Employment Exchanges as

was approximately 1,400,000, 
of whom 1,151,000 were men and 170,000' were women, 
the remainder being boys and girls. A t the end of June 
the^numbsr on the l iv e  Register was 1,455,000, of whom 
1,206,000 w©re men and 177,000 were women.

The number of vacancies notified by employers to
Exchanges and unfilled at 31st July was 14,100 of which
2,800 were for men and 9,200 for women, compared with 
16,500 at 26th June.

W a g e s .

In the industries and services for which statistics are 
compiled by the Department the changes in rates of 
wages reported as having taken effect in July resulted in 
a total reduction of nearly £490,000 in the weekly full­
time wages of over 2,360,000 workpeople and in an 
increase of nearly £13,000 in the weekly wages of nearly 
330,000 workpeople.

The principal reductions affected coal miners in York-
diire and the East Midland area, workpeople employed
in the engineering industry generally, and railway
servants. In the case of coal miners in the above area
there was a decrease of over 6 per cent, on current rates j
engineers had their wages reduced by 5s. 6d. per week;
and the wages of railway servants in most grades, except
engine drivers and firemen, were reduced by amounts
varying from 2s. to 4s. per week. The princapal increases
affected coal miners in Durham, whose rates of wages
were raised by less than 1 per cent, on current rates, and
brass work^s at Birmingham and workpeople employed
in the textile bleaching, dyeing, printing, etc., trades,
who received small increases under cost of liv in g '' 
sliding scales.

Since the beginning of 1922 the changes in rates of 
wages rep'orted to the Department have resulted in a net 
reduction of nearly £3,200,000 in the wages of 
7 350,000 workpeople, and a net increase of nearly 
£3,500 in the wages of 18,000 workpeople.

T r a d e  D i s p u t e s .

The number of trade disputes involving stoppages of 
ork reported to the Department as beginning in July

36 disputes, which began before 
month^ '̂ '̂  ̂ progress at the beginning of the

Th©_ total number of workpeople involved in all dis­
pu te in July (including those workpeople thrown out of 
work at the establishments where the disputes occurred
. c nio themselves parties to the disputes) was aibout 
46,000, as compared with 310,000 in the previous
month, and 1,140,000 in July, 1921. The estimated

duration^ of all disputes during July was 
nearly 450,000 working days, as compared with 2,100,000 
days in J une, 1922, when a general dispute in the eukn- 
eering industry was in progress, and 5,000,000 days in 
July, 1921, the figures for which month include days lost 
owing to a general dispute in the coal mining industry.

RtETAiL P r i c e s .

A t 1st A u ^ st the average level of retail prices of all 
the commodities taken into account in the statistics 
prepared by the Ministry of Labour (including food, 
rent, clothing, fuel, light, and miscellaneous items) was 
about 81 per cent, above that of July, 1914, as compared 
with 84 per cent, at 1st July. The decline in the per­
centage was due to a heavy fall in the price of potatoes. 
With this exception there was little dhange in the general 
level of prices during the month.

The statistics are designed to indicate the average 
increase in the cost of maintaining unchanged the 
pre-war standard of living of working-class families. 
Accordingly, in making the calculations, the changes in 
the prices of the various items included are combined in 
proportions co^rresponding with the relative importance 
of those items in pre-war working-class family expendi­
ture, no allowance being made for any changes in the 
standard of living.

For further particulars and details of the statistics 
reference should be made to the article on page 328.

STATISTICS BEA.^^CII OF THE MINISTRY OF
LABOUR.

CHANGE OF ADDRESS.
The offices of the Statistics Branch of the Ministry of 

Labour, at which the '"Ministry of Labour Gazette'' is 
lyrefo/red and edited, have been removed, and in future 
all communications in connection with labour statistics 
should be addressed as under:

The Director of Statistics,
Ministry of Labour,

Queen, Anne's Chambers,
Tothill Street,

London, iS '.T F . 1 .

liH

V'.

f}-

i



3

' > t

ir

th e  m in is t r y

PRINTING TRADE DISPUTE.
■ ni-oirress between the Federation of Master

A DISPUTK \"j,P teT S n?dom  and tlie Newspaper Society on 
Printers of ‘ he United ^  S j^ical Association on the other 
the one hand and tĥ  ̂ by t ie  members of the lypographicaj
S a U o ^ o n  a - ‘ e o f an award o f t ^

? L “ :n rm a d rb y  ? e^ M in ttlfM  in reply to a question
House of Commons on the 26th July ^ ^

Th« compositors who are on strike are members o f the 
TvpoT-apliical Association employed m general printing 
w X  and in newspaper publishing works in the provinces
and in Wales and Belfast. Negotiations 
Master Printers’ Association and the Newspaper Society 
on the one hand, and a number of trade unions on the

m

other, for a reduction of wages, have jed to a settlement 
in the case of a number of unions. In the case of the
Typographical Association, however, no agreement was 
reached. The employers, had posted notices o f a reduction, 
and a stoppage of work was imminent, when, on a sug­
gestion by the Chief Labour Adviser of the Ministry, the 
parties agreed to refer the differences to the Industrial 
Court for settlement in the following terms :
(« W o agree that the question of a wage reduction in the 

printing industry as affecting the members of the ly p o - 
Jrraphical Association employed by members of the
Federation of Master Printers o f the United Kingdom 
and the Newspaper Society shall be referred to the 
Industrial Court for settlement on the following terms 
of reference :—
“  Should there be a reduction in the wages of the 

members o f the Typographical Association? I f  so, 
what amount, and how any such reduction should be 
divided, and at what dates? ”

A t the Industrial Court, and again subsequent to the issue of 
the award, the Typographical Association stated that they 
would not, and did not, regard the proceedings at the Court 
as a settlement o f the dispute, and that, in any case, they 
had announced their intention to refer the decision o f the 
Court to a ballot vote o f their members, a point they had 
not raised in any way prior to their agreement to refer the 
dispute to the Court for settlement.

On the first point o f their statement, it was only because the 
employers accepted a reference to the Court as a settlement 
that they (the employers) consented to withdraw their 
notices instead o f suspending them. The meaning o f the 
reference to the Industrial Court for settlement was ex­
plained to the Typographical Association, and the other 
unions who were present during the discussions have recog­
nised that the decision o f the Court was to be regarded as 
a final settlement of the dispute. As the result, however, 
of an adverse ballot, the Typographical Association have 
repudiated the decision o f  the Court.

Reference to the Industrial Court or the alternative forms 
o f arbitration provided under the Industrial Courts Act, 
1919, can only be made by the joint consent o f the parties, 
but if the purpose o f the A ct is not to be stultified the 
decision o f the Court must be final. I  do not think it 
necessary to make the arrangements suggested in the last 
part o f the question,+ because, unless willingness to abide 
by the decision o f the Arbitration Court is a prior assump­
tion in all cases, arbitration is useless as a method of 
settling industrial disputes.

Ninety-seven men concerned in the dispute were sued at 
Newcastle Police Court, on the 11th August, by the proprietors 
of certain newspapers for breach o f contract “  by neglecting or 
refusing, without lawful excuse, to follow their employment on 
the 21st July and subsequent dates.”

For the defence it was argued that the representatives o f the 
•Typographical Association had made it clear, before the hearing 
of the case by the Industrial Court, that they went before the 
Court^ on the understanding that the decision o f the Court was 
not binding, but that it would be recommended for acceptance 
by the members o f the Association (as was, in fact, done). The 
defendants also contended that they were entitled to fourteen
days’ notice of the reduction, and that the contract was accord­
ingly broken by the employers.

The B p ch  found that the representatives of the Typographical 
Association acted within their authority in submitting the ques­
tion of wages to the Industrial Court, and that the findings o f 
the Court were binding. They accordingly gave judgment for 
the plaintiffs for 25s. agreed damages and costs in each case.

The Bench agreed to state a case.

MEMBERSHIP, INCOME, EXPENDITURE, ETC.,
OF TRADE UNIONS IN 1920.

In the Ministry of Labour Gazette for  October, 1921, detailed 
statistics were g^en of the total membership o f Trade Unions 
at the end o f 1920 and m previous years, including, in addition 
A.f Unions o f employees registered under the Trade Union 
A c ^  other associations o f employees which, though not so regis­
tered, include among their objects the regulation o f the condi-

+ givea on p. 363.
thl an Industrial Court both parties to
the Coirt declare their willingness to accept the findings of
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tions o f employment o f their members. The total number o f all 
such societies, registered and unregistered, known to the depart­
ment at the end o f 1920 was 1,391, and their total membershln ___ _____ ____o mn
W U 3  W A J i i i o . ! . ' - - !  J  v > , w / ^ v , 0 0 0 .

The Registry o f Friendly Societies has now issued a statistical 
summary* o f the membership, income, expenditure and funds in 
1919 and 1920, o f those Trade Unions which were registered 
under the Trade Union Acts. The following Table shows the 
totals for 1920 in comparison with those for 1919.

1920. 1919.

. .

Number of Unions on the Register at end of yearf
Membership at end of year ...................................
Income:—

From members ...............................................
From Ministry of Labour (Unemployment

Insurance) ........................
From other sources ..

Expenditure : —
U nemployed, Travelling and Emigration Benefit 
Dispute Benefit 
Sick and Accident Benefit..
Funeral Benefit ..............................................
Other Benefits (including Superannuation and 

Grants to Members)
Payments from Political Fundt
Payments to Federations, Grants to other 

. Societies, &c.................................
Management and other Expenses 

Total Funds
At beginning of year 
At end of year ......................

620
7,091,721£

11,411,474

315,689
1,235,375

1,609,037
3,275,087

752,808
303,293

718,987
185,869

1,685,1698
4,352,723

15,909,440
15,989,02511

609
6,692,571£
8,648,735

33,518
1,041,002

972,689
2,179,549

693,963
311,363

654,615
112,639

662,956
3,098,104

15,007,862
16,045,240

D ^ails corresponding to the above totals are shown separately 
in the return for each o f nineteen industrial groups.

In addition to the registered Trade Unions o f workpeople and 
other employees dealt with above, there were 106 employers’ 
associations on the Trade Union Register at the end o f 1920 with 
a membership in 1920 o f 54,000, an income o f £128,000, expendi­
ture o f £108,000, and funds o f £115,000. In the comparative 
figures for the years 1912-20, o f  which an extract is given 
below, registered Trade Unions o f employers are combined with 
those o f workpeople and other employees. The membership 
given below is shown to the nearest thousand, and the amounts 
o f income, expenditure and funds are to the nearest £ 1.000.

1912. 1914. 1916. 1918. 1920.

Unions on Register ........................ 683 11 690 1 674 1 692 
Thousands.

726
Membership ................................... 2,598 1f 3,261 ( 3,703 1 5,428 

Thousands of £.
f 7,145

Total I n c o m e ...................................
Expenditure ; —

3,866 4,893 5,0C2 7,220 13,091

Unemployed, &c., Benefit .. 632 885 120 285 1,609
Dispute Benefit ........................ 1,659 667 92 312 3,275
Other Benefits................................... 1,180 1,385 1,301 1,615 1,788
Political Fund................................... 21 32 134 186
Payments to Federations & Societies 167 196 167 398 1,6925
Management, &c., Expenses 932 1,208 1,365 2,189 4,441

Funds at end of y e a r ........................ 5,651 7,052 10,567 15,087 16,104 f|

W hile the total membership o f registered Unions maintained a 
continuous increase during the period 1912-20, the amount of 
benefit expenditure varied from  year to year in accordance with 
fluctuations in the state of employment and other causes. The 
total funds at the end o f each year show a continuous increase, 
though the amount o f funds per member remained between £2 
and £ 3  at the end o f every year during the period.

UNEMPLOYMENT INSURANCE (No. 2) ACT,
1922.

T h e  Unemployment Insurance (No. 2) Act, 1922, which came 
into operation on the 20th July, amends section 4 o f the Unem­
ployment Insurance Act, 1922,11 so far as relates to the period 
6th April, 1922, to 1st November, 1922 (the third special
period ” ). The amending Act increases the maximum number 
o f weeks’ benefit that may be authorised during that period, sub­
ject to the fulfilment o f certain conditions, from fifteen weeks* 
to twenty-two weeks’ benefit, and reduces the interval which must 
elapse after each five weeks’ ”  uncovenanted ”  benefit** has been 
received, from five weeks to one week.

• “ Registered Trade Unions. Statistical Summary showing the operations of 
the Years 1919-20.” H.M. Stationery Office. Price 6d. net. The fl^ires for 
1920 are subject to revision in the Annual Report of the Chief Registrar of 
Friendly Societies, Part C, Trade Unions, for the year 1920.

t In some instances R‘ turns were received from Unions removed from^the 
Register during the year. TTie total number of Returns received for 1920 
was 624. . , ..

t By the provisions of the Trade Union Act, 1913, Trade Unions, whether 
registered or unregistered, must not apply their funds to political objects, except 
under rules approved by the C^ief Registrar of Friendly Societies. These 
statistics relate, however, to registered Trade Unions only.

§ This sum is stated to include £817,000 Funds transferred to the Amalgamated 
Engineering Union, but not brought into account in the Return of that Union 
for 1920.

II See preceding Note |.
1i See Labour Gazette for April, page 157.

•* i,e., benefit paid irrespective of contributions. The Act does not affect the 
payment of “ covenanted ” benefit (benefit paid in respect of unexhausted contri­
butions).
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ant c.patod, it was possible to ' ? / „ t han was 
cost was, lie said, estimated .1̂  £ 2  7^  ,^®® modifications. Tlie 
could be made without rennJr,'.T^’^ ^ ’^ ’ modifications
ment. and witliout increasino- th ?  ^™m Parlia-
Ireasu ry ; though they would o f  borrowing from the
which the 'unemployment fund wmiM f  the date at

UUIO again become solvent.

ETC,

JOINT INDUSTRIAL COUNCILS AND INTFPiiw
i n d u s t r i a l  r e c o n s t r u c t i o n  C O M Itlm E E s

50C1 i
1

reported to the M inistry o™ L sboifr^ l?  n f ^ r  '®®t®
dusti'ial Councils and 1 m eetins o f  an Joint In­
struction Committee. A  num ler o f m * r  ™ Industrial Recon-
Provincial Councils and Sub-Committees w er?  also

W ages, H oues and Conditions of E mplosment

C o u ^ cn ffo T  til" T e fl  I n r s t r t o s " I n d u s t r i a l  
of the Council fo r  the Flonr M tU ila  Committee
Confectionery and Jam S e c t io n fo f  thp Sugar,
Committee fo r  the Cocoa ChocolatP Reconstruction
Jam Industries, and by the S U v h u iU in a % ^ rr^
lancou^ Trades Joint Councils ?Cnvort> ^
lishments). The W est M toland p J . Industrial Estab-

figure falls to 60 a n d ^ i^ a n f  e ^ n i  the index
1923. The Industrial Council f o r t h o X n f t f T  / “ i^®‘  ^Inn<*.

necessary, to reconsideration f t  a specia lm ^ t S r ^ a fd  ^"I'tect, if

ment b e in f r e a c h f r i X e n  firm ran ^ d '^ L T ’  ̂ I®
mission for  overtime in excess o f  T i l  ^  employees. T e r -
obtamed from  the Executive Coimnittee o f  t h f  nAll sections o f  the Natiraal p  ^ I [ n ’nn con«^^^
clause for  insertion in ArHcfes ® " f ’ ’d have adopted a
the 17th Ju ly ! Whfrebv anv ^ g '^ ^ ^ n t  opened on or after 
o f  the Board or a Pan^I t W o o f  ® n 'iw * ! '’ ®”  made by agreement 
as the Board may decid l 1'̂ ®'“  date
the Articles. A  s i m i l a r *1“ ® I**® amounts stated in
alteration o f printed clan gs in t ° l f e r e g a r d  to 

o f the agreement ®®I’I®'I ' ’ y  I’ '® during the currency

st;u ctton "cj,m m U tJ"^ of F u rn !S rT % '^ \ ''^ ^ ■ Industrial Recon- 

cost o f  living index ficrnr<» n W o A  Preceding three months’
altoration befng made fn  the\esn1ton\ t u ^ r ^ f h e ^ 'n l f ^ t ’ f i t

A i a r d t  t"he ®'
i n t e  Industrial Council passed a resolution that,

^rH nn  should be made to prevent t^e intro-
, . 1 ^ system o f  deductions from  wages for  breakages

in^tE^ District Joint Industrial Councils
m the W est R iding o f  Yorkshire for  E lectricity Supply, Gas,

Water W orks and Non-Trading Services o f Load
"Which recom-

/.ovr, ^ a t  each o f the National Joint Industrial Councils con­
cerned should ^  asked to  appoint representatives o f both 
employers and T p d e  Union sides to form  a Joint National Co- 

rdmating Committee with a view to  co-ordinating the rates o f 
tor general labourers employed in these services and to 

make recommendations to the respective National Councils. It 
as recommended that this Committee should have permanent

+E*̂  ̂ with all national questions referred to it affect*
ing this class o f labour. I t  is understood that the matter has 
teen brought before the National Joint Industrial Councils for 
yie Works Industry and the Non-Trading Services of

oca/ Authorities, but no decisions by these bodies in regard 
thereto have been reported.

Wages questions were also discussed by the Negotiating Com­
mittee o f the National Joint Council for  Dock Labour (where 
an agreement has since been reached), by the Water Works 
District Council No. 4 (Home Counties) Area, and by the Indus- 

.Councils for the follow ing Industries :— Cooperage, Glove 
Making, H osiery, Soap and Candles, and Electricity Supply, as 
well as by Provincial Councils in the last-named industry. The 
question o f the termination o f the Sliding Scale Agreement was 
raised at a meeting o f the Tramways Council on 13th July

Organisation.

Trading Services l u a n ^ l  Authorities' Non-

BoJy. I t  h a s T e n  d e e id e r L  >>y the® National
o f representatives o f Public Auth^nrV^^^ o f a conference 
Monmouthslxire that the P roviim h? c i n n ^ / f 
be suspended since, out o f^21  Aufh^H^ ■
b^d stated that thev wpre in the Area, only 24
The National Council has anp^ove'd membership,
lions o f  the Essex P T ov in cfZ S m n cif f«nc-

r e S  I’ ®® decided to
aiTangements are t e W  made L  Industrial Council;

time owing to the working o f short

Other T opics.*

I n I « " ' " c l n 1 i l t g S n i ° T "  1® !,^ ^ . ®I doint
month by the Councils fr^ th ! i  ^J^^ussed during the

vices Ncm-Tradinl S c

a text-book on the i S t o v  proceed witJi the preparation of 
menfcs as m ight be consider such other arrange-
o f the workers The nnnn } Ibe technical education
July JecTded to ^Oth

of the Wonfen Youna through the operation
co-operation with the Safety u P°®^^bility o f

Morv E 4. Imported that successful meetings had been held in

TTnAm 1 subject o f contracting-out from the SUte
Pnnn^^l Scheme was discus^d by the IndustHal

tailed last-named Council also gave de-
o c i l i n r  W w t ' r  n  . .d®"'«reation difficulties w h 4  were 
p T Z b e r l  ^ Heating and Domestic Engineers and

m « t i n ^ Z ‘ °fifh -5® Industry, at its quarterly
T ° c o n s i d e r e d  reports presented by the Re­

search, Inventions and Designs Committee, the Organisation 
Committee and other Sub-Committees o f the Council. The result 
o f  a  census o f eniployees taken on 1st February, 1922, by the 
Statistical Enquiries Committee was before the^ Council. ^ The 
Improvement Committee set up by the Silk Industrial Council
n r o s n P P t ^ T f i m p r o v i n g  the conditions and 
prospects Industry, presented an Interim Report to the

J ' Industrial Council for  the
M aling-up and Packing o f Textiles fo r  E xport (London District) 
confiiroed a recommendation that where possible 24 hours’ notice 
should be given to the workpeople before commencing overtime, 
and also decided that where overtime is worked as a definite

employ fresh hands, the 
bhop Committee has the right to take the matter up with the

EMPLOYMENT OF EX-SERVICE MEN.
I ndustrial T raining.

At 25th July, 1922, the number o f men in training was 20,393 
and the number awaiting training 23,448. Since 1st August, 3919, 
o«,153 men have terminated training.

I nterrupted A pprenticeships.
Up to 26th July, 1922, 44,668 apprentices have been accepted 

tor training with 17,823 employers, as compared with 44.666 
apprentices with 17,819 employers on 28th June, 1922.

ih e  apprenti^ces rejected up to 26th July, 1922, numbered
28th June. 1922. Of those ac­

cepted 40,174 terminated training and 4,494 were still in train-
c i l l?  corresponding numbers on 28th June, 1922, were 39,647 

and 5,019. ’
The number o f  men who have received institutional training 

has increased during the four weeks from 2,202 to 2,222. *

National Scheme.
Up to and including the 31st July, 1922, 30,526 employers had 

^ ro lled  under the National Scheme for the Employment o f 
DisaWed Ex-Service Men. and their names had been added to 
the K i n g s  National Roll. The undertakings given bv these 
employers cover 359,315 disabled ex-Service men.
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BUREAU.
r u r a l  IINUU:5 1 K IC  D e v e l o p m e n t  Com-
T h e  Treasury, on towards the establishment of a
missioners, have n- Bureau, whose object it is to pro-
K u .al Industi^s are concerned in the promotion

1 skilled  advice  to ail w ho ai
and cx ^ n s io n  o f  a C om m ittee represen tin g  variou s

The Bureau is conu'Oiiea ^ +vn«t .̂pR aDUOinted

by the o f the Bureau is Mi\
manship o f Lord ^ year to an investigation

in Germany, Tju -̂eau is to offer skilled advice

prepared to advise generally, and more especially on .
la) The revival and extension of rural industries and crafts 

which with proper organisation and improved methods, can
Im rendered sound and profitable. , r • j  * •

lb) The establishment o f new industries and o f industries
which up to now have not been carried on in this country, 
always provided that such activities are suitable to rural 
distrfcts^and that handicraft forms the chief element in 
them, and that they can be set up on an economic â nd 
reasonably permanent basis, yielding a fair reward to the

™°M*^Standard o f workmanship, price, economical produc­
tion the use o f waste material, training in various cratts 
and’ in such subjects as, for instance, dyeing, leather tool­
ing, polishing, and in the use o f the latest mechanical aids,
&c

id) Commercial subjects, such as marketing, foreign com ­
petition, and the importance o f protective measures such as 
trade marks and registered designs. Advice will also be 
given as to the best means o f  ̂developing a simple and 
efficient organisation on co-operative lines.

The work of the Bureau is supplemented by a selling agency, 
situated at 258/262, Westminster Bridge Road, London, S.E. 1 
(the same address as the Bureau), and trading under the name 
o f  the Country Industries Co-operative Society, Limited. Mr. 
Cecil Kny, the director o f the Bureau, is also manager o f the 
Co-operative Society. The functions o f this trading society
are :

(i) To supply raw material o f every description, or half- 
finished goods or parts, at wholesale prices to isolated 
workers or groups engaged in rural industry and handicraft; 
and also to undertake, where needed, the hiring out o f plant 
and equipment such as looms, sewing machines, tools, &c.

(ii) To sell the articles and the materials made by rural 
workers and handicraftsmen to the best advantage in 
markets not always accessible to scattered workers. Anyone 
wishing to purchase raw material from  the trading society 
will be perfectly at liberty to dispose o f the finished goods 
elsewhere if  they choose; similarly they can, if  they wish, 
obtain their material from  some other source, and still 
employ the trading society to market their goods.

The scheme has the support o f the Development Commis­
sioners, who have been particularly impressed by the oppor­
tunities which a revival o f village industries would offer to many 
disabled ex-Service men. There is still in existence a great 
training organisation under both Government and voluntary 
auspices, and it is clear that a large propertion o f those under­
going training will never be able to take their place within the 
ranks of full-time urban industry. For those men occupations 
are needed which, while compatible with the limitations o f their 
physical powers, will yet be congenial and remunerative, and 
can be carried on either in their own homes or in a small work­
shop after a short term o f special training.

DEVELOPMENTS IN THE GUILD MOVEMENT.
At a conference held under the auspices o f the National Guilds 
League, on the 29th April, a provisional National Guild Council 
was constituted for the purpose o f providing for  research and 
propaganda in connection with the formation and development 
o f Guild organisations. T he provisional Council was instructed 
to draw up plans for the future constitution o f the Council, and 
a further^ conference is to be convened for the ratification o f 
the constitution. A resolution was also passed calling upon 
the bodies represented at the Conference, and upon the Trade 
Unions generally, to give the Council the necessary financial 
support. Other resolutions laid stress on the principles of 
workers’ control and industrial self-government, and o f the main­
tenance of workers whether in full employment or not; and advo­
cated the organisation of industrial and other insurance, either by 

Insurance Guild or by combined Trade Union action.
Ry)orU  were presented from the various Guilds repre.sented 

f Conference outlining their present position. On behalf 
01 the National Building Guild, wnich is the body formed by 
the amalgamation of the Manchester Building Guild and the

1/1A (J^o\idon), Ltd.,* it was stated that there were
now iW  Building Guild Committees in existence (about half of

om being actually at work), and that they were engaged in the
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execution o f work to the value o f about £2,500,000. Lack of 
sufficient capital and borrowing power were mentioned as stand­
ing in the way o f further development. (In connection with this 
statement it may be noted that at the end o f 1921 the National 
Building Guild started a campaign amongst building trade 
workers, which is still in progress, to raise a loan o f £150,000. 
In an interview published in the Press on the 24th April, Mr. 
S. G. Hobson, Secretary o f the Guild, stated that the Co-opera­
tive Wholesale Society Bank, which had been financing the 
Guild’ s original basic-sum contracts,* had declined to finance 
any maximum sum contracts, and the Guild had accordingly 
made other financial arrangements, not only in the way of a 
national loan, but by means o f a levy. The Federation of 
Building Trades Operatives had, he said, provided the necessary 
guarant^s, and the contracts were proceeding.)

T h e N ew  Town Agnculturcd Guild at W elwyn, which had 
been operatin,g for six months only, was said to be working in 
close touch with the General W orkers’ Union, and to hold 800 
acres o f land. The Furniture and Furnishing GuUd at Man­
chester had been working four and a half months, and had 
done work to the value o f £6,000. Three Guilds in the tailoring 
and allied industries, including the Tailoring Guild at Glasgow 
and the Guild o f Clothiers in London, were reported to have 
commenced operations, in each case with the aid o f money bor­
rowed from  Trade Unionists. Reports were also received from 
the Coventry Engineering Guild, which had not yet commenced 
work, and from the Guild o f Musical Industries.

LIGHTING OF FACTORIES AND WORKSHOPS.
T h e  Third Report o f the Home Office Departmental Committee 
on Lighting in Factories and Workshops has been published.f 
This Report recapitulates the principal recommendations o f the 
Committee’ s First and Second Reports+ and proceeds to deal 
with the question o f adequacy o f illumination.

It is stated that extensive investigations are necessary before 
it will be possible to recommend definite minima o f illumination 
to be enforced by legislation; and it is pointed out that any 
obligatory standard must b© a low one, and may therefore tend 
to stereotype existing conditions, or even to give an excuse for 
depressing general practice. The Committee accordingly recom­
mend the alternative method o f specifying standards o f illumina­
tion as a “  recommended practice ”  for  “  fine ”  and fo r  “  very 
fine ”  work. The Report contains schedules of work which is 
considered “  fine ”  and “  very fine.”  For the former class it 
is recommended that the standard o f illumination should not 
fall below 3 foot-candles and for the second class that it should 
not fall below 5 foot-candles.

I >The Committee have also studied the question of mixed 
lighting (partly artificial light and partly day-light). N o con­
clusive results were, however, obtained, and owing to lack of 
funds the Committee is at present unable to extend its investiga­
tion on this problem. The Committee also considered the ques­
tion o f the lighting of glass-bevelling shops, which had Ijeen 
referred to them by a Committee o f the Joint Industrial Council 
for the Furniture Trades.

Attention is drawn to the undesirability o f excessive lighting 
contrasts between the surroundings and the point of work. In 
their investigation o f the effect o f lighting on accidents the

.................. ‘ o f fatal falls
of vessels in 

several instances 
in factories of accidents due to machinery in which a shadow 
cast upon a danger point was a contributory cause.

In conclusion, the Committee point out that much work still 
remains to be done before the regulation o f factory lighting can 
bo established on a basis o f definite legal minima for illumina­
tion. The Committee are precluded at present by economic 
conditions from making further investigations, but they express 
the hope that the work may be continued as soon as circumstances 
allow.

j

REPORT OF MINISTRY OF HEALTH.
T h e  third annual report of the Ministry of Health, for 
financial year 1921-22, has been published. §

the

ADlVnNISTRATION OF THE POOR LAW , &c.
Pau^perism.— The number o f persons relieved in England and 

Wales increased rapidly between the end o f March and the begin­
ning o f July, 1921, in consequence o f the coal dispute; the total 
number in receipt of relief at the end of the dispute being 
1,363,121, or one in 28 of the estimated population. This was 
the highest number ever recorded until that date, the highest 
total previously reached being 1,105,234 about the 1st January, 
1863, during the Cotton Famine. ARer the close of the dispute 
the numbers fell, but began rising again towards the end of 
August, in consequence of the great depression in trade, the

^ 0 ;
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still litffiier* record o f 1 * îo rot tm •' ----- •̂ '-wv/nu, aim
beginnmg of the second sped“ ' n e S d  o f  n» 
ment benefit; but, in spUe oF  th<, f  unemploy-
allowances for  the maintenance o f  November
persons in receipt of unemnlovincnt and other dependants o f
the numbers on the 10th December &®yable,
Thenceforward they rose contim iooci * °"i^,ioo 1®" 1,362,625.
February, 1922. I t  the end T  March 
1,465,599, o f whom about 79? m n *“ « numbers were
the Unemployment Insurance A cts a 'n f  insured under
and about 6^000 were persons oi dinar? v

families.* A ll these figures are e x X s i f e  o f
and borough asylums, registered hospitals, and ifcenL^ h“ uses  ̂
of pCTSons m receipt o f medical relief only ; and erf ’

'■ r e la L f ^ f e t w L f ’ unfmpToym^^^^^  ̂ 'd /strefs“ a ^ n T p f “ •’ »‘ ant
“  hitherto proved impossible On ?l 'sm  has
;; statistics and the experience of the year k a d  again to fh®; con®

The proportion o f the population chargeable to the poor rate 
at the end of March, 1922, varied from  one in 200^in some

r  South Shields and Stoc'^itonYrne ?n n to f f i i
M iddlesbrough; one in eight m Sheffield and B edw ellty; one n

Other areas inwhich the rate of pauperism has at some time within recent 
months been higher than one in ten comprise AucklanH "Ronfi^ 
Guisborough, Hartlepool^, Neath, Sedgefield, WalsaU, ^W^rring! 
ton, and West Bromwich A s showing the unequal distribution 
of pauperism, It IS stated m  the Report that, while 224 Unions 
showed 1,370,306 persons relieved on the 5th Novem ber 1Q91 
the remaining 422 Unions in England and w S  had only 
149,517 persons m  receipt of relief on the same date.

The amount raised by  rates to meet Poor Law expenses during 
J\% ® estimated at £35,700,000, as compared with
£12,060,000 in the year before the W a r :  the increase was
accounted for in part by the general increase in wages and in 
prices.

As the year proceeded it became clear that in many Unions the 
estimate of expenditure would be substantially exceeded, and in 
some of these the level of rates was already so high that a further

was therefore given by the 
Local Authorities (Financial Provisions) A ct, 1921, (i) to the
temporary borrowing of money, with the sanction o f the Minister, 
to meet expenses pending the collection of rates levied; and (ii) 
to the raising of longer period loans, so as to defer when neces­
sary the charge for relief. The highest figure reached at any

by the sanctions given was £5,819,258, sanctioned in 111 
Umons.

POOR LAW RELIEF TO UNEMPLOYED PERSONS.
J i™ n ^ y “ lto L d f S ^ ’GuarA''® following statistics o f relief 
April Mav and Tnnl ^  unemployed persons during
o f J o m t L ' o n " Z ® 4 t h  Au^nsr

The figures relate to Engfaud and W ales only.

April.

 ̂ of persons insured under
Insurance Acts 

receipt of unemployment\ji uucujinoymentr 
”  _5Vft ““ I  .the wives and.a j . ■•wvn ttuu UI115 Wives and 

w!Sf Children of those person^
relief 111 their own homes 

number of other persons ordi- 
nanly engaged in some regular occupa­
tion, but not insured under the UneW 
ployment Insurance Acts, and the 
wives and dependent children of those

SwnZm'e  ̂ *“

May. June.

912,323 ■ 961,153

» • 65,281 63,512

1,090,488

62.760

sured hbove-mentioned persons (in-

£ ^ 4 R 0 3  £950,611 was paid in April (four weeks),

WOMEN’S CO-OPERATIVE GUILD ANNUAL
CONGRESS.

T he 39th i^ ,^ *ess of the W om en’ s Co-operative Guild, which 
now has 1,022 ben ch es and over 51,000 members, was held at 

ortsmouth ' ^  2 ^ ^  and 21st June. The number o f delegates 
present was 688. In addition there were delegates from the 
cooperative organisations and other public bodies in the United 
Aingdom , from  the Swedish and Norwegian WnTn«n’.«i rinilHc

------- vuL-oooaiviiiig ovcm* in the nistory o i tne
Women s Guild during the past year has been the formation
^ t  the Congress o f the International Co-operative Alliance at 
iiasle) OI an International Womftn’ia nrwnnArQfi'Tr̂ . ....—- w, vx. vvvuueii s  v-/o-operairiv6 oommittee, â
a step towards the founding o f an International Women’s Guild. 
A t the_ present Congress a resolution was passed welcoming the

UnemplojpnerU Grants CommiUee.— Grants were made by the 
Unemployment Grants Committee during the year ended the 31st 
March, 1922, in aid of schemes, the total estimated cost of which 
was £21,412,793. The works thus assisted included roads and 
fw tpaths, sewers and sewage disposal, and various gas, water, 
electricity, and tramway schemes, and the like.

Vr\^mp}t}}jed W orhnen A ct, 1905.— ^This A ct was again 
e ^ n d e d  by the Expiring Laws Continuance A ct, 1921, but, in 
view of the work o f the Unemployment Grants Committee \see 
obore) no grants were made to Distress Committees. Some 
Distress Committees, however, took action on a voluntary basis 
in collaboration with the Guardians. The Central (Unem­
ployed) Body for London promoted a scheme for the utilisation 
of their farm colony at HoUesley Bay for the reception and 
training o f able-bodied persons chargeable tp the several M etro­
politan U nions; and the W est Ham Distress Committee had a 
similar scheme.

a was uassea welcoming tne
tonnation o f this Conmiittee and looking forward to the
development o f international co-operative trade through an 
International Co-operative Wholesale Society,

Three resolutions in particular, one on education and two on 
housing, apused  keen mterest at the Congress. The first pro­
tested against the proposed economies in education, while the 
other two demanded (a) the removal o f all restrictions on, and 
the encouragement o f, the building o f houses by local authori­
ties, such houses to be let at a reasonable rent; (3) other neces­
sary steps fo r  the erection o f sufficient houses o f the artisan 
type to relieve the present congestion; and (c) the further ex­
tension o f the Rent Restriction Act.

A  resolution, on similar lines to one lost at the Brighton Con-

gress o f the Co-operative U n ion ,f urging joint action by  the 
o-operative, the Trade Union and the Labour movements for 

the establishment o f  a daily newspaper, was lost after much 
debate; but finally a special resolution was passed by 412 to 
1^  votes urging the three movements to consider the advisa­
bility o f joint action for the purpose o f starting a daily news­
paper. Another resolution, passed almost unanimously, urged 
the co-operative movement to redouble its efforts to secure a 
Co-operative and Labour Government.

The next Congress will be held at Cardiff.

OLD A G E  PENSIONS.

The number of pensions payable in  the United Kingdom  as a 
whole on the 31st March, 1922, was 1,029,367, o f which 366,255 
were payable to men and 663,112 to women; 958,909 of these 
pensions, or 93*2 per cent, of the total, were at the maximum 
rate of 10s. a week.

EMPLOYMENT IN FRANCE: WARNING TO
INTENDING EMIGRANTS.

Excluding pensions paid under the Blind Persons A ct, 1920, 
which numbered 14,222, the number of pensioners in the United 
Kingdom on the 31st March, 1922, showed an increase of 2*4 per 
cent, over the total for the previous year.

OTH ER SUBJECTS.
Am ong the other subjects dealt with in the Report a re :—  

Public Health (under the headings of infectious diseases; 
maternity and child welfare; welfare of the blind; inspection 
and supervision of food ;  general health questions; sanitary 
administration; housing; town planning) ; Local Government and 
Local Finance; and National Health Insurance. There is also 
a general introduction to the Report, a separate section dealing 
■with the W elsh Board o f Health, and various charts and 
appendices.

T he British Consul at Lille, reporting on 27th July, refers to a 
despatch from  the Vice-Consul at Calais calling attention to the 
comparatively large number of British subjects who are re­
patriated from the vice-oonsular district each quarter on the 
ground o f distress.

The prevalent belief among workmen that there is a labour 
shortage in the devastated areas o f France and that it is there­
fore  easy for British subjects to find lucrative employment is 
anything but the truth, states H.M . Consul. There are certaml; 
shortages o f skilled labour in the building and allied trades aH' 
o f skilled and juvenile labour in the textile industries, but these 
are almost entirely due to lack o f housing accommodation. It  is 
therefore extremely rare fo r  British subjects, and especially 
those who know no French, to find employment. Persons are 
therefore warned not to proceed to France without a definite 
engagement.

• OwiDK to a new method of representotion, the number of delegates was only 
about one-half of that of 1921. 

t Labour Gazette for June, page 248.
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*roFlECTIVE BARGAINING IN GERMANY.
The method of <=°nective barg^m g By  ̂ o f ^ 920,

by collective figure for the end of 1919 was1913.t The corresponding ” 6?̂ ® , .j ^^d of 1920 those
5,986,000. Of the worSrs were concluded without
oovermg f  jock-out. The increase in the scope of the
r!S^"f.^ .ar a a r : e r n t  is aiso remarkable. ----------

Scope of Agreement.

Percentage of total number of Workers 
covered by Agreement at end of Year

1913. 1920.

a .One firm 
One locality 
One district 
The whole country

a • • a
a a

« •

30-4
17-9
46T
5-6

12-2 
9-7 

56-5 
21-6t

" T h e  incidence of collective agreements in the various trades 
chanced considerably between 1913 and 1920. A t the end 
o f 1913 66T  per cent, o f all the workers covered by agreement
belonged to four in d u stries-b u ild in g  (29^2 per cent.h
engineering wood working l l l - 9 h  and clothing (10-2).
In 1920 these four industries covered only 33*jiu xow  _________ „ 7 per cent, o f the
workers, the corresponding percentages for the individual trades 
being 5-3 21-0, 3’ 5 and 3*9 respectively. The change was largely 
due to the extension o f the s^^stem to three groups in which it 
was either non-existent or quite unimportant in 1913, namely, 
mining and smelting (13'6 per cent, in 1920), transport (12*4 per 
cent., the increase being due to the inclusion^ o f the railway 
workers), and the group classified as “  other,”  and made up 
largely o f salaried employees (10-0 per cent.). Of these three 
only transport workers were represented in 1913, when they 
formed 3-9 per cent, o f the total.

WORKING HOURS IN GERMAN M IN E S:
NEW LAW .t

A  NEW A ct for regulating the hours of labour of workers 
employed in mines in Germany wo-s passed by the Reichstag 
on 28th June. The B ill in its original form  applied only to 
hard coal mines, but as amended and passed the A ct extends to 
all kinds o f mining. I t  provides for  a uniform  method o f 
calculating the shifts o f underground workers, and fixes as the 
maximum working hours those laid down in the collective agree­
ment o f 1st October. 1921. W orking time in excess o f the 
normal may be laid down in a collective agreement which has 
been declared generally binding. Shorter hours are to be worked 
where the temperature exceeds 28° Centigrade (equal to 82° 
Fahrenheit).

COAL LIGNITE M IN IN G : 
1913  AND 1922.

GERMAN
EARNINGS PER SH IFT,

T h e  issue for  July, 1922, o f  W irtschaft und Statistih, the 
journal of the Federal Department o f Statistics, contains 
an article dealing with wages in coal and lignite mining in the 
principal areas o f Germany during the first quarter o f 1922. 
The following Table, showing the average amount earned per 
shift by men employed, together with the increase over the 
corresponding earning© for  1913, is compiled from  the particulars 
given therein. (Similar particulars for  the third quarter o f 1921 
were published in the March Labour Gazette, p. 111).

Mining District.

Hewers and 
Trammers.

other Under­
ground Workers.

Men Surface 
^̂ 'ô kê s.

Average 
Earnings 
per Shift, 
1st Qtr., 

1922.
i

In­
crease
over
1913.

Average 
Earnings 
per Shift, 
1st Qtr., 

1922.

In­
crease
over
1913.

Average 
Earnings 
per Shift, 
1st Qtr., 

1922.

In­
crease
over
1915.

Coal—
Upper Silesia.. 
Lower Silesia.. 
Dortmund 
Aix-la-Chapelle 
Rhine, Left Bank 
Bavaria 
Saxony

« •

• •
■ »

• •
Average ..

Marks.
135-47
107-72
134-62
123-18
137-86
85-94

111-06

131-54

Per
cent. Marks.

Per
cent. Marks.

Per
cent.2793 103-77 2965 104-29 32692805 97-31 2864 97-51 31562081 109-87 2420 115-99 26262192 104-63 2414 99-72 2450

2178 107-58 2065 113-93 26071783 77-27 2017 77-30 2196(1 101-57 II 97-69 II
2185 106-86 2538 109-19 2777

Liqnite
Elbe, Right Bank 
Elbe, Lett Bank 
Rhine, Left Bank 
Saxony
Thuringia !!

Average ..

102-43
102-06
121-12
99-54

109-82 2387

94- 49
95- 32 

118-53
94-58
92-44

104-75 2430 100-86

]-2652{
■̂ 2712

II
2389

2707

92-67
94- 06 

118-81
95- 42 
90-92

98-02

1 2695 
2993

2431

2739

for 31st May, 15th June and

relmated^gen^^^^  ̂ agreements {ManteUaHfe) which
X 12? h %  to be settled locally.
I| comparable figures for 1913.

l a b o u r  g a z e t t e . August, 1922.

The average sKift earnings o f coal hewers and trammers 
together rose from  10224 marks in the fourth quarter o f 1921 to 
131'S4 in the first quarter o f 1922, earnings in the latter period 
amoimting to nearly 22 times the correeponding pre-war figure. 
The earnings o f lignite hewers and trammers were 24 time© the 
1913 average.

Similar advances took place in the case of other underground 
aad surface workers, the general result being that earnings of 
men employed in coal mines during the quarter under review were 
from 22 to nearly 28 times those recorded fo r  1913, while those of 
lignite miners were from  24 to 27 time© the 1913 figure.

I

UNEMPLOYMENT IN DENMARK : SUSPENSION
ate

EXTRAORDINARY RELIEF.
I n Denmark the provision o f unemployment relief is organised 
by Unemployment Insurance Societies, which are instituted by 
trade unions and are subsidised by the State under certain con­
ditions.

Under a law passed in December, 1921, providing for the co­
ordination o f Unemployment Societies, Employment Exchanges 
and Emergency Works (see L abour  G azette  for  January, p. 9), 
provision is made for  the formation o f a Central Unemployment 
Fund to operate in times o f extraordinary unemployment. The 
Fund is form ed by contributions from  the State, employers and 
the Unemployment Insurance Societies. The Fund bears the 
cost o f benefit granted during periods of exceptional unemploy­
ment in ail cases where the resources o f privately organised funds 
are exhausted, or where individual members have dra-wn all 
the benefit to which they are entitled.

According to a despatch from  H .M . Representative at Copen­
hagen, dated 14th July, 1922, the Minister o f the Interior on 13th 
July last issued an Order whereby the benefit granted in respect 
o f extraordinary unemployment is no longer to be paid in the 
case of some thirty-eight trade unions, while it is to be continued 
in regard to twenty-nine other unions, as to which it has been 
decided that the degree o f unemployment must still be regarded 

”  extraordinary.”  ^as

EXTENSION OF WORKING HOURS IN SW ISS
FACTORIES.

I n the L abour Gazette for May (p. 206) reference was made to 
an Order issued by the Swiss Federal Department o f Public 
Economy extending the normal maximum working hours to 52 
a week m  certain branches of industry. Copies of other Orders 
bearing dates from  9th January, 1922, to  16th June, 1922, have 
been forwarded from time to time by H.Ml. Minister at Berne, 
relating to certain branches o f cotton manufacture and of 
embroidery materials, and to hat and cap making, vegetable 
preserving, and soap and candle making. In these trades the 
working hours are extended to 52 a week for a limited period 
which in no case extends beyond the end of the current year.

UNEMI

ID
on

UNEMPLOYMENT IN SW ITZERLAND.^
F U R T H E R  SU SPEN SION  OF DON ATION S.

By a decision o f the Federal Department for  Public Economy, 
dated 18th July, 1922, imemployment donation paid under the 
Decree o f the Federal Council o f 29th October, 1919, ceased to be 
granted to persons engaged in certain specified occupations in 
forestry and fishing, food  and drink preparation, clothing, build­
ing, wood and glass working, printing, transport, the liberal pro­
fessions and domestic service, as from 7th August, 1922. These 
trades are additional to those referred to in a similar connection 
in the Uybour Gazette for July last, p. 290.

I

i£t
IJNEMP

EXPENDi t

*■‘11 Me

Was e
and

STOPPAGE OF STATE UNEMPLOYMENT
RELIEF IN SW EDEN.t

The Swedish Unemployment Commission have decided to stop 
the grants made to communes for the payment of unemployment 
relief, on the ground that the majority of those still receiving 
lelief are invalids and others not qualified for relief work. 
Exceptions will be made in favour of communes which can prove 
that grants are still requii-ed.

 ̂ borne

• Jlecueil des Lois Fidh-ales, 26th July, 1922. Berne, 
t Report of H.M. Minister at Stockholm, dated 17th July, 1922.
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SICKNESS AND ACCIDENT INSURANCE
SPECIAL ARTICLES, REVIEWS ETC.

SERB-CRO AT-SLO VEN E K IN G D O M *
C r o ^ u T d  l ^ e n T r a  W  ' Z f J i  ^ rn gd otn  o f the 

and accidents. Foreicner.s ; .S'cknessand accidents. ForeigLers 3 t  cin^ti
Croat.Slovene c i t iz e n f^ L e iv e  r e H n ..?  ,.l u -c^ecene reciprocal treatment in thecountries o f which they are''na'tIonris!^^°‘^̂ '

Generally all p erp n s who work for payment irresnective nf
age, sex, nationality or the nature o f theh- \vOTr must be 
insured. Apprentices are inclurlpfl u be
masters, ami crews o f small coastinn-
The law applies to agricultural workers onJv fishing boats, 
are liable to accident. ®9 as they
A  separate law b  to be - a c t e d  7on^rnLT?hei^^^^^^^^ 
agricultural workers generally. Persons not insured comnul 
r e T u L S .  voluntarily by  com plying with cerL i„\ 7 e"c?al

bothInsured persons are grouped into wage-classes, and 
benefits and premiums for  insurance a|ainst sickness vary

premium IS paid by the employer and half by tht workman.
The minimum benefits m case o f sickness include free medical 

attendance, medicines and surgical appliances, and also maintem 
ance allowance not exceeding twenty-six weeks at two-thirds of 
the daily wage. M aternity benefits are also granted, and medical

fi.xed at thirty times the member’s daily  wage ^
Accident benefits are payable not oi^y if  a worker sustains 

injuiy at his employer s establishment, but also if he is iniured 
on the way to or from that place. Sickness from cholera, in- 
dustnal poisoning etc., contracted by  sailors in the execution 
of their duty, is also regarded as an “  accident ”

Premiums for accident insurance are paid b y  the employer 
alone. Benefits include f r ^  medical treatment, medicines and 
surgical appliances, and maintenance allowance not exceeding ten 
weeks at the rate o f  two-thirds o f the daily wage, and a pension 
^  long as incapacity for  work (whether total or partial) lasts, 
i  he maximum pension is the amount o f the minimum annual 
earnings of the insured. In case of death, burial benefits and 
lamily pensions are granted to widows and orphans under s ix ­
teen years o f  age.

The system is administered by  the M inistry for Social Affairs 
In the management o f the Central Office at^^Belgrade employers 
and workpeople are represented in equal numbers. F or the 
settlement o f disputes special courts o f first instance and a court 
o f appeal are set up, and joint assessors are to supplement the 
legal members o f the court o f appeal.

UNEMPLOYMENT COM M ISSION, SOUTH
AFRICA : ISSUE OF REPORT.

T h e  Commission on Unemployment appointed by  the South 
African Government on 20th September, 1920. •nrftsPnt.Pfl a

b e b r u ^ y  1 9 ^  which supplem ents the interim  report-s noticed  
pages 04b and 523 o f  the L abotjb G a z e t t e  for  1921. T h o  ques­

tion o f  unemployment insurance remains to  be dealt with m a 
later report. The main recommendations o f the commissioners 
relate to  the collection o f  statistical and other information, to the 
extension o f  vocational training, and to  the provision o f cheap 
^ansjwrt and marketing facilities for the country’ s products 
Considerable reserve is shown on the question o f outlining a 

policy for  regulating the employment o f native labour, but
SO fa r  as ihê  TJrVT*nir!rr in/lit ys J ___ ____x _ _n ii /so far as the mining industry is concerned, it is suggested that 
native labour should be utilised as far as possible- --— ------------ -- —  0-0 underground
while the industry is enabled to expand, and its profits laid
under tribute, to provide for the employment o f white men above 
ground.

UNEMPLOYMENT RELIEF IN CANADA: 
EXPENDITURE BY DOMINION G O VERN M EN T.f
T h e  total expenditure o f the Canadian Government in connec­
tion with unemployment relief during the past winter is esti­
mated to have been about 1,225,000 dollars. About half this 
amount was expended on works o f construction undertaken in 
various municipalities for  the purpose o f  providing employment,
and the remainder in financial assistance to unemployed persons 
and their dependants.

The relief works were in all cases undertaken by the munici­
palities, a proportion o f  the extra cost incurred being borne by 
the Federal Government on condition that the Province assumed 
its share o f such excess expenditure. Under an Order in Council 
o f 7th October, 1921, the excess cost o f winter construction was 
to be borne equally by  the Dominion Government, the Provincial 
Government and the municipality. A  further Order o f 25th 
January, 1922, however, increased the Federal proportion to 
one-half of the excess cost.

* Based on a translation of the law prepared by the rommercial Secretary at 
Belgrade and forwarded by H.M. Minister on 12th January, 1922. 

t CuTUidian Labour Gazette, July, 1922.
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e m p l o y m e n t  e x c h a n g e s  f o r  s e a m e n
IN JAPAN.*

whCh^chL™  f  exchanges, but existing exchanges

charge*
M penalties for violation o f its provisions

munioaGons®"of°’i  under the Ministe? o f Com^
m e  date when the A ct will come into force is to be announced

UNITED STATES DEPARTMENT OF LABOUR : 
CHILDREN’S BUREAU.

T h e  Children’s Bureau o f the United States Department o f
affected— as might appear from  a statement 

made in the L a b o u r  G a ze t t e  for June (page 249), on the
authority o f  an erroneous Press report— by tlie decision of the 
Supreme Court that the Federal Child Labour Law of 1919 was 
unconstitutional The Children’s Bureau is an office for  re­
search, having three primary divisions— industrial, child hygiene 
and social service. The agency for  enforcing the Child Labour 
A ct whose abolition is involved in the nullification o f the law, 
^  the Child Labour Tax Division o f the Internal Revenue

WAGES IN MASSACHUSETTS COTTON
INDUSTRY.

Industrial and Labour Infornuition (the bulletin o f the Inter­
national Dabour Office), in its issue for  4th August summarises 
the results o f a survey o f wages and hours o f labour in fourteen 
representative cotton factories in Alassachusetts undertaken by 
the statistical divisions o f the State and Federal Departments 
o f Labour. The most recent figures relate to a period in January, 
1922 (in one factory to a period in March, 1922), the total 
number o f workers covered being 16,380. I t  is noted that in 
February, 1922. several mills announced further reductions of 
wages. The following Table shows the average earnings o f 
variou.<; classes o f workers for a fu ll week in 1914, in 19^ , and 
at the beginning o f the present year :—

Category.
Earnings.

1914. 1920. ; 1922.»

Hale Workers— Dollars. Dollars. Dollars.
Card tenders and s tr ip p e r s ........................ 8-17 28-68 21-37
Drawing frame tenders................................... 7-18 27-04 18-05
Speeder tenders............................................... 7-78 33-36 25-30
Spinners (m u le )............................................... 1831 43-63 36-05
Spinners (frame)............................................... 8-50 30-19 20-06
Loom fixers ............................................... 14-26 37-97 29-88
W e a v e r s .......................................................... 10-04 28-70 22-22

1
Female Workers—

Drawing frame tenders................................... 6-40 19-59 15-07
Speeder tenders............................................... 8-64 24-67 19-30
Spinners (frame)............................................... 8-09 24-24 18-53
W e a v e r s .......................................................... 9 07 26-30 19-92

INDUSTRIAL D ISPU TES IN THE UNITED
STATES.

T ^  latest telegraphic information albout the coal mining and 
railway disputes is so conflicting that it is impossible to say that 
either has been settled. It  is hoped that an account of the terms 
o f settlement will be available for  insertion in next month’ s 
L abour Gazette. The mining strike is in its twentieth week, 
and large supplies o f coal are being imported into the United 
States from Europe.

LIABILITY OF TRADE UNIONS FOR STRIKE DAMAGES : 
DECISION OF UNITED STATES SUPREME COURT.

ERRATUM .
In the article under the above title, which appeared in the 
L a b o u r  G azette  for July, p. 288, for “ April, 1922,’ ’ in para­
graph 2, lino 3, read “  April, 1914.’ ’

• Industrial and Labour Information, 30th June. 1922.
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RETAIL PRICES AU G U ST, 1922.

Summary i Averag’e Increases 
All Items included 
Food only ... >

since July, 1914
• • • • • • 81%
• • ♦ 7 5 %

F O O D .
T he average increase, as compared with July, 1914, in the cost 
o f  the pre-war working-class dietary, after having advanced from  
70 per cent, at 1st June to 80 per cent, at 1st July, receded to 75 
per cent, at 1st August. This decline was due to the heavy fall 
in the prices o f potatoes, relatively small average decreases in the 
prices o f meat, fish, flour and bread being rather more than 
^unterbalanced by appreciable increases in the prices o f milk, 
eggs and sugar. A s regards the prices o f butter, there were 
numerous changes during July in both directions, the net effect 
o f which on the average price was almost negligible.

In the following Table is given a comparison o f average prices 
o f the articles o f food included in these statistics in July, 1914, 
at 1st July, 1922, and at 1st August, 1922 :—

Article.

Average Price (per lb. 
tilunless otherwise indicated).

Average Inc. (-H) 
or Dec. ( - )  

at 1st Aug.jlS^, 
as compared with

Beef, British—
Bibs ..
Thin Flank 

Beef, Chilled or Frozen 
Ribs
Thin Flank 

Mutton, British—
Legs 
Breast ..

Mutton, Frozen- 
Legs 
Breast ..

Bacon (streaky)*

Flour 
Bread 
Tea .

per 7 lb 
per 4 lb

Sugar (granulated) 
Milk ..
B u tter-

Fresh
Salt

Cheeset
Margarine ..  
Eggs (fresh) 
Potatoes ..

per quart

• « • •

... each 
per 7 lb.

July,
1914.

1st
July,
1922.

1st
Aueust,

1922.

1st
July,
1922.

s. d. 8. d. s. d. s. d. 8. d.
0 9} 1 63 1 63 + 0 9
0 6} 0 H i 0 H i -f 0 43 -  0 01
0 n 0 103 0 lOi + 0 31 -  0 010 43 0 61 0 6 + 0 U -  0 01
0 m 1 10 1 9i + 0 HI -  0 Oi0 6i 1 03 1 Oi + 0 6 -  0 01
0 1 01 1 01 + 0 5i _

0 4 0 51 0 5 -f 0 1 -  0 010 H i 1 93 1 10 + u 103 +  0 01
0 lOi 1 53 1 5i 4 0 7 -  0 010 63 0 10 0 10 + 0 41
1 6i 2 3 2 3 + 0 8i
0 2 0 53 0 6 + 0 4 4  0 01
0 0 51 0 5i + 0 2 +  0 01
1 2i 2 u 2 13 + 0 Hi +  0 011 2 2 1 2 1 + 0 11
0 83 1 11 1 H + 0 4i0 0 7 0 7 0 0|0 U 0 2 0 21 + 0 1 +  0 010 43 1 21 0 9 -t- 0 41 -  0 51

The following Table gives a percentage comparison o f  the level 
o f prices at 1st August, 1922, in relation to the prices o f July, 
1914, and 1st July, 1922 :—

Article.

• «

Beef. British—
Ribs........................
Thin Flank

Beef, Chilled or Frozen
Ribs........................
Thin Plank 

Mutton, British— 
Legs..
Breast

Mutton, Frozen— 
Legs..
Breast

Bacon (streaky)*
Fish ..

•><

• •

• •
Flour 
Bread ..
Tea
Sugar (granulated) 
Milk ^
Butter-

Fresh „

Cneesef .. 
Margarine 
ERgs (fresh) 
Potatoes

« •

a^*ticles of Food'l
(Weighted Percentage VInoveaBPi. 1

Average Percentage Increase at 
1st Aug., 1922, as compared 

with July, 1914.

Large
Towns Small General(Popula­ Towns and

tions over 
50,000).

Villages. Average.

Per cent. Per cent. Per cent.
92 87 90
71 71 71

49 42 45
23 30 26

112 106 109
96 87 92
83 73 78
24 27 25

104 89 97
102 82 92

62 70 66
72 71 72
44 48 46

196 182 189
58 64 61

75 81 78
77 77 77
51 53 52

-  4 -  2
84 75 79
94 75 84

76 73 75

Corre­
sponding 
figure for 

1st
July,
1922.

Per cent.

80

on seldom dealt with Ir
"  .....................................

hut where suclfcheeM is Canadian or American,
another kind locaUrreprSntatlve*^ ^ focality the Returns quote the price of

1

K E N T , C LO TH IN G , FU E L A N D  L IG H T .
A s regards renis, sp^ ia l enquiries have been made into the 

R anges which have ^ e n  effe^  under the operation o f the

and from^ the resists o f these enquiries it is estimated

1922. was ahAllf F . 7 , Q£

ra t^  and water charges and one-third is on a c L "n T o T * t lS  
landlord s responeibility for repairs, increases on account o f T b

t ^ h in  permitted by the A ct falling

M  vega.Tds clothing, owing to the wide range o f quotations 
■Iwth and before the war, to  changes in qualiti^, and in 
stocks h êld by retailers, and to variations in the extent to which.

^ ^ g e s ,  _it IS impossible to make an exact calculation the i 
increase in prices; but information as to the movements o f  prices

overcoats, underclothing and hosiery, textile

towns, indica-tes that at 1st August the level o f retail pricee^of
bv^the^^^ qoahty, taking goods o f  the kinds purchased f
by  the working classes, averaged about the same as a month
earlier, and about 140 per cent, higher than in July, 1914.

average increase in the retail 
pnees o f <^al, as compared with July, 1914, was about 85 per i

August. For gas the increase was between 85 mid ' 
^  per cent, for lamp oil it was about 95 per cent, and for candles

^^atches show a much greater^ 
increase Takm g the group as a whole, the average increase was

per cent, at 1st August, or about the saSie as a ^ on th

ALL ITEM S.
I f  the average increases in the cost o f all the foregoing items 

are combined m  accordance with their relative importance in 
pre-war working-class family expenditure, allowance being also 
made fo r  the increase in the prices o f soap, soda, domestic iron< 
mongery, brushware and pottery, tobacco, fares and newspaper^
1 cent.), the resultant figure fo r  1st Amgust
1922, le about 81 per cent.* over the pre-war level, as com­
pared with 84 per cent, for  1st July.

The result o f  this calculation (in which the same quantities 
• possible, the same qualities o f each item are taken
in 1922 as in 1914) is to show the average increase in the coat 
of maintaining unchanged the 'pre-war standard o f living of 
worhing-class families {i.e., the standard actually prevailing in 
working-class families before the war, irrespective o f whether 
such standard was adequate or not). ()wing to the variations in 
the amounts o f increase in the prices o f  different commodities it 
is probable that economies or re-adjustments in expenditure have 
been effected in many families, especially in those cases where 
incom ^ have not increased so much as prices. On the other 
hand, it is probable that the standard o f  living has been raised 
in some families in which wages have been increased in greater 
proportion than prices. No allowance is made in the figures for 
any such alterations in the standard o f living, as to which trust­
worthy statistics are not available.

Abo"8 
,ec6ived t

beriog aPP'

percentag®U  12-7 ^
JanoaiJ'
July,asê ° 
BpondiDg fif 
OD tie iJV'
July ffas 3|
1.151.000 ao

.  lie corresp
1.206.000 
noted that i
Yjilid claiinfl
IlneiDplej®' 
ment Exchs 
not indicate

The total
Exchanges 
were for re 
at 26th Jm

EMPI

Mining 
an improvi 
of vage ea 
a decrease 
an iocreasi 
areragfe ni 
fortnight 
June and

SUMMARY TABLE : 1915 TO 1922.
The following Table shows the average percentage increase, as 

compared with July, 1914, for all items included in the statistics, 
at the beginning o f each month since January, 1915 :—

ige Percentage Increase since July, 1914i—All 1 
(Food, rent, clothing, fuel and light, &c.)

Mouth
(beginning

of).

1
1915 1S16. 1917. 1918. i 1919 1920. 1921. 1922.

January 10-15 35 65 35-90 120 125 165 92
February 15 35 65-70 90 120 130 151 88
March 15-20 35-40 70 90 115 130 141 86
April 15-20 35-40 70-75 90-95 n o 132 133 82
May « 20 40-45 75 95-100 105 141 128 81
June 25 45 75-60 1 100 1i 105 150 119 80
July . 25 45-50 80 100-105 ' 105-110 152 119 84
August 25 45-60 80 n o  i 115 155 122 81
September 25 50 80-85 i 110 ! 115 161 120
October . 30 50 55 75-60 ' 115-120 120 164 n o
Nov> mber 30-35 60 85 120-125 ' 125 176 103 1
December 35 65 85

1
120 125 169 99 I

^mufact

tid

trades 
worku

Z:

NOTE.
T h e  L abour  G azette for  February, 1921, contained a fuH 

account of the scope and method o f compilation o f the above 
statistics.

* If the amount of Increased taxation on commodities is deducted, the 
average increase at 1st, August 1 ^ ,  Is about 5 per cent. less.
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EM PLO YM EN T THE UNITED KINGDOM .

SUM M ARY FOR JULY.

tJje

g e n e r a l  p o s it io n .

further .Ugh, “

“  n isar rdtfSF 'rs
some improvement in the coal minincr bhere was also
engineering and shipbuilding trades. ^

SUMMARY OF STATISTICS.
Among members o f Trade Unions from  which returns were 

received the percentage unemployed was 14-6 at the end o f 
July, as compared with 15-7 at the end o f  June. Am ong the 
workpeople covered by  the Unemployment Insurance Act * nnrn 
b ^ in g  approximately 11 900,000, and working in practifaUy eve“ y 
industry except agriculture and private domestic service the 
percentage unemployed at 24th July was 12-3 as comnared 
with 12-7 at 26th June, and with fe -2  at the’ L g S g
January. For males alone the percentage was 14-8 at 24th 
July M  compared with IS-3 at 26th Ju n e ; fo r  females the c o r r ^  
spending figur^ were 6-0 and 6-1. The number o f workpeople 
on the Live Register o f  the Em ploym ent Exchanges* at 31st

®PP‘-°^ ‘ “ ately 1 ,^ 0  000, o f  whom men numbered 
1^51,OOO and women 170,000, the remainder being boys and girls

26tli June was 1,455,000, o f whom 
1,M6,000 were men and 177,000 were women. I t  should also be 
noted that some unemployed persons, e.^., persons not having 
valid claims to unemployment benefit or not insured under tht 
Unem ^oym ent Insurance A ct, do not register at the Employ- 
ment Exchanges, and the L ive Register figures, therefore, do 
not mdicato the total number unemployed.

The total number o f vacancies notified to the Employment 
Exchanges and unfilled at 31st July was 14,100, o f which 2 800 
wero for men and 9,200 for  women j th,© corresponding number 
at 26th June was 16,600 {3,000 for  men and 11,600 for  women).

E M P L O Y M E N T  IN  T H E  P R IN C IP A L  IN D U S T R IE S .

M ining and  QwaTryinf/.— Employment at coal mines showed 
an improvement and was fair on the whole. The total number 
o f wage earners on the colliery books at 22nd July was 1,082 710, 
a decrease o f 0 '5  per cent, as compared with a month ago and 
an increase o f 7-1 per cent, compared with a year ago. The 
average number o f  days worked per week by the pits in the
t^rtnight ended 22nd July was 4*65, as compared with 4*49 in 
June and 5-61 in July, 1921.

A t iron mines employment continued bad and was slightly 
worse than in the previous month. The number o f workpeople 
employed at the mines covered by the returns received was 6'5 
per cent, less than in June, and the average number o f days 
worked per week b y  these mines in the fortnight ended 22nd 
July was 6-10 as compared with 6-28 in June. Among shale 
miners employment remained good and again showed an improve­
ment.  ̂Employment with lead miners continued fair in the Wear- 
dale district, but was bad in Derbyshire. W ith slate quarry- 
men in North W ales employment was reported as fairly good.
A t limestone quarries employment was fair on the whole, but was 
again slack in the Weardale d istrict; in quarries producing grind­
stone and building stone employment continued bad. A t granite 
quarries it was fair generally.

Manufacture o f  P ig  Iron, Iron and Steel, and Tinplate.—  
Employment in the pig-iron industry continued bad and showed 
little change compared with the previous month. Of a total o f 
487 furnaces, the number in blast at the end o f July was 117, as 
compared with 115 at the end o f June. In the iron and steel 
trades employment continued slack on the whole, and many works 
were working short time during the month. A t tinplate mills 
employment continued fairly good and showed little change as 
compared with the previous month j in the steel sheet trade there 
was a slight improvement. A t the end o f the month 480 tin­
plate and steel sheet mills were reported to be in operation as 
compared with 471 at the end o f June.

Engineering, Shipbuilding and Other Metal Trades.—  
Employment in the engineering trades remained bad during the 
month, though in most o f the principal districts there was some 
improvement compared with June; the effects of the recent 
dispute were still severely fe lt, and numbers o f  workpeople wero 
BtiU waiting re-absorption. In the shipbuilding and ship­
repairing trades employment continued very bad, though it was 
not quite so bad as in the previous month. In the other 
metal trades employment generally, though showing some 
improvement in certain sections, remained bad, and much un-

• The fiĵ hres relate to Great Britain and Northern Ireland and exclude the Irish 
Free State.

i6

which improvement in the weaving section,

S ^ “ Thl r  • n  r  b e t t e n c i^

S t -  t s  “ . r  . r t c S r
S  on tht in.the lace trade co k n u e d
othpr remained fair in the curtain branch; in
the textflp time and unemployment. In
c o n t iW  ^ trades employmentcontinued slack on the whole, although there was a aHr,K*
provement in some districts, and hosfery dyers at Leicester and

linen trade employment was slack on the whole a n d X w e d  litUe 
change as compared with the previous month

' ' '  bespoke and ready-made

a slight decline in the bespoke branch in 
some localities. In the fe lt hat trade employment showed some
s S S r ? n  i J f  fair generally; it was also fair in the cor-

 ̂ tT&des employment showed a slight
decline m most o f  the Midland centres and at Norwich but an im­
provement at Kingswood and at Leeds, in the Roseendaie Valley, 
and in Scotland. In  the leather trades employment improved to 
fair in the tanning and currying section and also in the port- 
manUau, trunk and fancy leather sections, but was slack with 
saddlery, harness, &c., makers, showing a decline as compared
with the previous month. Much short time continued to be 
worked.

Building, WoodworUng, c&c.— In the building trades employ­
ment continued slack in the majority o f towns from  w h i^  
reports were received, although it was reported as good in some 
centres. W ith plasterers employment was fair generally; with 
other skilled building trade operatives it was slack on the whole, 
and about the same as a month ago, except in the case o f painters, 
the employment o f  whom showed a decline. It  was bad with 
Duild^s labourer© and with workpeople on construction o f works 
in  the brick and cement trades emi)loyment continued bad.

In the woodworking and furnishing group employment waa
generally moderate and showed little change as compared with
the previous month. Coopers continued well employed in the
wet section, but in the dry section employment was bad. W ith
c(^ h bu ilders and basket makers employment was fa ir on the
whole; m the furnishing trades generally and with brushmakers 
it  was quiet.

Pajper Manufacture, Printing and Boohhinding.— Employment 
continued moderate on the wnole in th© paper making trade; 
some slackness was reported owing to shortage o f orders, but 
at several centres overtime was worked. In the printing and 
bookbinding trades employment generally remained bad, though 
some improvement was reported with letterpress printers m 
London ; in the provinces employment was affected at the end o f 
the month by the dispute involving members o f the Typo­
graphical Association. There was a slight improvement with Jitho- 
graphic printers, but a good deal o f snort time was worked both 
in this and in the bookbinding section.

PoUery and Glass Trades.— In the pottery trades employment 
continued bad on the whole and much short time was worked.
A t Bristol, however, it was reported as fair, and at Glasgow 
moderate. In the glass trades employment continued bad on the 
whole, although some branches showed a slight improvement.

Agriculture and Fishing.— The supply o f agricultural labour in 
England and Wales was everywhere sufficient, but with the 
seasonal demand there was less unemployment than in the pre­
vious month. In the fishing industry employment continued fair 
generally and showed a further slight improvement.

Doch Labour and Seamen.— W ith dock labourers employment 
was again only moderate on the whole. W ith seamen it was fair 
and slightly better than during the previous month, but large 
numbers o f  men were still out o f work

i ,
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t r a d e  u n io n  p e r c e n t a g e s  o f UNEMPLOYED.
^ 1 1X4  %7tQ TAnorted
T kade Unions with a  net at

‘nf iuiy compared Avith 157 <*nt at the end
of J ^ l  i g i ,  aAd 16-7 per cent, at the end o f July, 1921-

Trade.

Momber- 
shipof 
Unions 

reporting 
at end of 

July, 
1922.

Unemployed
at end of 

July, 
1922.*

I n c .(+ )o r i» e e .( -)  
in percentage 

Unemployed as 
compared witli a

Num­
ber.

Per­
cent'
age.

Month Year
ago. ago.

■  •Bulldingt 
Coal Mining .. 
Engineering and Ship­

building
Miscellaneous Metal 
Textiles:—

Cotton .. •• ^
Woollen and Worsted
Other .. •• ,

printing, Bookbinding 
and Paper.

F u rn ish in g ........................
Woodworking
C lothing

Boot and Shoe..
Other Clothing 

Pottery 
MisceJlaueous

# •
■  •

Total .. ■  •

127,135
180,347
438,141

8,767
23,740

122,627

61,195 7,478

100,960
12,311
78,790
77,318

3,084
155

3,021
5,229

35,114
49,071

2,314
3,489

76,749
49,1<18
33,000
15,060

L728
2,080
7,150
3,687

1,334,339 195,447

6*9
13*2
28-0

12*2

14-6

-  9-1

+ 0-2 
+  0-4

4- 0-7 
-i- 01
-  0’3
-f 2*1
-  0-1
4- 0-2

-  1*1
4-

-  2-1

UNEMPLOYMENT INSURED TRADES.
The percentage unemployed among workpeople insured under 

the Unemployment Insurance A ct in Great Britain and Northern 
Ireland was 12-3 at 24th July, as compared with 127 at the 
26th June A  table showing the estimated number insured and 
the numbers and percentages unemployed in the principal in­
dustries appears on p. 336.

SUMMARY OF EM PLOYERS’ RETURNS.
Information as to the state o f employment in July, derived 

from  returns furnished by the Mines Department and certain 
employers and employers’ associations, is summarised below :—

(a) C e r t a i n  M i n i n g  a n d  M e t a l  T r a d e s .

Workpeople
included July,

1922.

Inc. (4-) or Dec. (—) 
as compared with a

Trade. in the 
Returns for 

July, 1922.
Month

ago.
Year
ago.

Goal Mining . 1,082,710

Days Worked 
per week 

by Mines. 
4*65

Days
4-0*16

Davs. 
— 0*96

Iron „ 6,311 5*10 -0*18 IIShale „ • « 4,130 6’00 4-005

Pig Iron ..  «. 15,461

Furnaces in 
Blast.
117

Number. 
4- 2

Number. 
4- 102

Tinplate and Steel Sheet m m *

Mills Working 
481 4- 9 4- 218

Iron and Steel . • 56,872

Shifts Worked 
(one week). 

286,152
Per cent. 

-1 -9
Per cent. 

-  7*6

ib ) O t h e r  T r a d e s .

Number of Workpeople. Total W ^es Paid to all 
Workpeople.

Trade. Week
ended
22nd
July,
1922.

Inc. (4-) or 
Dec. (—) on a

Week
ended

Inc. (4-) or 
Dec. (—) on a

Month
ago.

Year
ago.

ô lKx
July,
1922.

Month
ago.^

Year
ago.il

Textiles 
Cotton 
Woollen ... 
Worsted _  _  

Boot and Shoe
Pottery........................

92,605
14,598
31,142
51,724
11,714

Per 
cent. 
4- 0*8 
4- 1*7 
4- 0*5 
4- 1*0 
-  0*7

Per 
cent. 
4-12-7 
4-19*9 
4-18*5 
4- 8*0 
-  6*3

£
179,723
30,987
62,578

121,366
21,176

Per
cent.
4- 2*0 . 
4- 4-8 
4- 0*8 
-  2*0 
-  4*5

Per 
cent. 
4- 6*5 
4-32*7 
4-28*5 
4- 8*4 
-30*4

Total 201,783 4- 0*8 4-11-5 415,830 4- 0*5 4- 8*5

and l eflected in the figures. In the mining
Bhort timfi a contiEction in the demand for labour is trenerally met by

+ Thi . Persons on strike or locked-oiit are also excluded.+ Thft t BUI iKu ov locKea-oiu are also excluded.
 ̂ t In adflitfr?n leturns relating to woodworkers and plumberF.

of the unions totally unemployed, a large number of the members
or fortnights” m week, or alternate weeksS /̂ciiipurttry sroppaffc oenent.”

tl Owing to t&dfsnnV^« ^®^tjier and glass workoi-s and cigar makei-s. 
were closed <i«pute in the coal mining industry, almost all the iron mines

II Comparison of earnings is affected by reductions in rates of wages.

P.'-xi
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EMPLOYMENT CHART.
( 1) FE K C E N TA G E  U N E M PLO Y E D  A T  TH E END OF EACH b 

M ON TH  A M O N G  M EM BEK S OF TU AD E UNIONS 
M A K IN G  R E T U R N S : —

Thick Cv/rve 1 9 2 2 .

Thin Curve 1 9 2 1 .

Thin Doited Curve Mean o f  1 9 1 2 - 2 1 .

X The crosses indicate the maximum and minimum percentages of Trade Union 
members unemployed, in the months named, during the years 1892-1921.

PE R C E N TA G E  U N E M P L O Y E D  A M O N G AVOKK- 
PEOPLE IN SU R E D  A G A IN ST U N EM PLO YM EN T 
U N D E R  T H E  U N E M P L O Y M E N T  IN SU R A N C E  A C T : —

,nl I"’*'''
irei

f i

Thick Dotted Curve B » S IT 1 9 2 2 .

PER
CENTAGE

U N E M ­
PLOYED

JA N . FEB MAR APL MAY JUNE J U U  AUG SEP OCT NOV

Distrlf

BS5LLVH i5D
Northumter 
Durham .. 
Cumberlaod 
moriaud 

South Yorks 
West Yorks! 
Lauc. and C 

\ Derbyshire 
Notts, and! 
Warwick.. 
North Staff 

i ffOQth Stad 
{ and Salop

Qlonc. and, 
Kent .. 
North WaJe- 
9onth Wales

Englaud a

8C0TU5D:
* East I

pie and Clad
Nest of Scotia

Scotland

®feat Britain

I9J7;: 1916 *  1916

NOTE.

The Trade Union returns are furnished by various Trade 
Unions which pay unemployment benefit to their members. 
Persotis on strike or locked out, sick or superarinuated, are ex­
cluded from the figures. Detailed figures are given in the pre­
vious column.

The figures for insured workpeople relate to Great Britain and 
Northern Ireland, and exclude the Irish Free State. Detailed 
figures are given on page 336. I r

U IdSMJcjv



August, 1922.
mPLOYMENT m  THE UNITED KINGDOM.

d e t a i l e d  r e p o r t s  o n  e m p l o v m e n t  in  s o m e  o e
THE PRINCIPAL INDUSTRIES.

O.lf)

COAL MINING.
E m ploym ent  during Ju ly was fa ir  on the whole, and showed an 
improvement as compared with the previous month.

The average weekly number o f  days 14-651 wnrke.1 tn 
in the fortnight ended ^ n d  July s h o w e d ^  in c r e a l  o f  0 - l^ o f  
a day as compared with the fortn ight ended 24th J u L  The 
total number o f  wag^earners on the colliery books at 22nd Julv
showed a decrease o f  5,635 (or 0-5 ner cent \ nn24th June, 1922. V f  u o per cent.} on the number at

The proportion o f  workpeople unemnloyed, as indicated bv
fl 4 Employment Exchanges was
June ^  compared with 8-2 per cent, at 26th

The foUowing Table shows, fo r  the principal districts, the 
total number o f wage-earners on the colliery books, and the
rpTnr.?." Collieries, as indicated by
returns obtained by the Mines Department. Small numbers o f
workpeople employed at coal mines in raising or handling
minerals other than coal are included in the totals. ^

PIG IRON INDUSTRY.

S r f s ? V “  “ “ ‘ ”
£ - V  s
Federation o f  Iron and Steel Manufacturers A t the end ^  
June the number o f furnaces in blast was 115 

^ t u r n s  received by the Federation from  74 firms emplovin^ 
15,461 workpeople at the end o f July showed a decrea^ o f 0 f  
per-cent, as compared with the number employed at the end o f

The follow ing Table shows the total number o f furnaces in 

according to Returns collected by the Federation '

District.

>2J

fS?:

Districts.

Total Number of 
Wage Earners on Colliery 

Books at
Average Number of 

Days worked per Week 
by the Mines.*

22nd
Julv,
1922.

ln c .(+ )o r  Dec. 
(—)as compared 

with a

u
I I

England and Wales ; 
Northumberluud 
Durham ..
Cumberland and West

morland
South Vorkshire 
West Yorkshire 
Lane, and Cheshire 
Derbyshire 
Notts, and Leicester 
W arw ick..
North Staffordshire 
South Staffs. ,t Wore 

and Salop
Glouc. and Somerset 
Kent
North Wales ... 
South Wales and Moo

England and Wales 

Scotland :
Mid & East Lothians.. 
Fife and Clackmannau 
Rest of Scotland

58.754
155,899

n.205
102,746
64,478

102,299
61,848
62,004
20,855
33,107

32,597
14,077
1.6:5

16,630
221,539

Month
ago.

Per cent 
-I- 0-5 
4- 1-4

+

Scotland 

Great Britain

959,623

14,512
28,308
8J,267

123,087

+

+
+
-H

1-1
0-6
0-8
0- 7 
0’6 
0*1
1- 5 
1-6
0 ’2
0*3
3-0
0*6
1-6

-  0-3

1,082,710

-  1-9
-  0*2
-  3-3

-  2-4

-  0*5

Year 
ago.

Per cent 
-  0-3 
+  7-2

+
+

+
+
+
+

7
3
0
0
7
3
7
0

1
9
4
1
4
7
■8
7

-  1-6 
-  1-7 
-16-3  
-I-16-8 
+18-4

+  6’5

+  18’2 
+36*3 
+  4-4

+ 12-0 
+  7-1

Fort­
night
ended
22nd
July,
1922.

Days.
5*14
4- 95

4*89
5- 13 
4-67
3- 95 
4*79
4- 78
5- 55 
4-58

5*14
4-38
575
4-54
4-93

Inc. (+ )  or Dec. 
(—)as compared 

with a

Month
ago.

Days. 
+ 0’02 
+  0*34

+  0-22 
+  0*33 
+  0*95 
-  0*02 
+  1*45 
+  1*44 
+  1-89 
+  0*40

+  0*91 
+ 0*68 
+ 0*01 
-  0*61 
-  0*23

Year 
ago.

Days.
-  0-34
-  0*3j

-  0*74
-  0*68
-  1*14
-  1*84 
- 0  85
-  0*88
-  0*40
-  1-22

-  0*77
-  1-46
-  0*10
-  1-33
-  0*87

Total
Number

of
Furnaces

I

Number of Furnaces 
in Blast at end of

July,
1922.

June, I July, 
1922. 1921.

Inc. (+ ) or 
Dec. (—) in 
July on a

Month
ago.

England and Wa l e s :—
Durham and Cleveland
Cumberland and N. 

Lancs.
Other parts of Lancs, and 

Yorks., I n c l u d i n g  
Sheffield.

Derby, Leicester, Notts, 
and Northants.

Lincolnshire
Stafford ,  Shropshire, 

Worcester and War­
wick.

South Wales and Mon­
mouth.

Total (England
and Wales)

Scotland

T o t a l

115

1

27 27 9
46 9 11

38 12 11 2

73 21 20 1
22 9 9 1
58 13 11 2

33 9 9 • •

385 100 98 15

102 17 17 « «
487 117 115 15

Year
ago.

-  2 

+  1 + 1 0

+  1 + 2 0

+  2

+  9

+  2 + 8 5

+  17

+ 2 +102

The production o f P ig Iron in July amounted to 399,100 tons 
as compared with 369,200 tons in Jxine and 10,200 tons in July, 
1921, when the industry had been disorganised b\' the general 
stoppage at Coal Mine.s.

4*83 , +  0-38 -  0*84

4-65
279
3*26

-  071
-  2-27
-  1*42

-  0-62 
-2*59  
-  175

3*32

4*65

-  1-52 -  179 

+  0-16 -  0-96

:

Tra'

ID'
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The average weekly number o f coal-winding days lost by the 
pits in the fortnight ended 22nd July, was 1*09 days, o f which 
0*30 o f a day was due to holidays and 0*72 o f a day to want o f 
trade and transport difficulties. In the fortnight ended 24th 
June the average time lost was 1*25 days, o f which 1*14 days 
was due to want o f trade and transport difificulties. In  the fort­
night ended 23rd July, 1921, the average time lost was 0*18 of 
a day due to the same causes. The non-winding time, excluding 
time lost on account o f  holidays, was about one-quarter o f a day 
per week in each period. The output o f coal in Great Britain 
in the four weeks ended 22nd July, 1922, was returned to the 
Mines Department at 18,145,300 tons, compared with 15,8^,800 
tons in the four weeks ended 24th June, 1922, which included the 
Whitsuntide holiday period.

T/ie exports o f coal^ including coal shipped fo r  the use o f 
steamers engaged in the foreign trade and the coal equivalent 
o f coke and manufactured fuel, amounted in July, 1922, to 
7,096,114 tons, or 395,072 tons more than in June,

TINPLATE AND STEEL SHEET TRADES.
E mployment continued fairly good in the tinplate trade during 
July, and showed little change, as compared with the previous 
month. In the steel i^eet trade there was a slight improvement. 
A t the end o f July 480 tinplate and steel sheet mills were repoi*ted 
to be in operation, compared with 471 at the end o f June. The 
number o f workpeople unemployed, as indicated by the unem­
ployment books lodged at Employment Exchanges, was 2,629 at 
24th July, 19^ , compared with 3,120 at 26th June.

The following Table shows the number o f works open and the 
number of mills in operation at the end o f July, 1922 :—

• The figures in this article only show the number of days (allowance being 
I made la all the calculations for short days) on which coal was got and drawn 
 ̂from the mines Included in the returns. It is not necessarily Implied that all 
the persons employed worked every day the mines were ooen. 

t Including Cannock Chase.

Works.

Number of Works Open Number of Mills in 
Operation

At end 
of

July,
1922.

Inc. (+ )  or 
Dec. (—) on a At end 

of
July,
1922.

Inc. (+ ) or 
Dec. (—) on a

Month
ago.

Year
ago.

Month
ago.

Year
ago.

Tinplate 
Steel Sheet ..

73
13

+  1 
+  1

+  J4 
+  4

367
113

+  1
+  8

+  190 
+  28

T o t a l  , .
i

86 +  2 +  38 480 +  9 +218

The exports o f tinned and galvanised plates and sheets in July, 
1922, amounted to 78,548 tons, or 5,982 tone more than in June, 
1922, and 67,030 tons more than in July, 1^1.

i
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. • onH steel vvorke continued slack on the whole 
E mployment at iron a working short time owing to
during July. the works in Scotland were closed
*“ u.e w e^fonded 22nd July on account of holidays.

T n .  to retui-ns received from firms employing 56,872 
According to r e t ^  ^ „p i„y „e n t  during the week ended

w o r k p e o p le ,  the vo number o f workpeople employed
22nd July (as ‘  the number o f shifts during which
at each woiKs, mu p ^u^wed decreases of 1-9 per cent, as

l  o . «  p»  . .  -
oared with a year ago. _

The following Table summarises the information received
from those employers who furnished returns

No. of Workpeople 
employed by firms 
making returns.

Aggregate number of 
Shifts.*

— Week
ended
22nd
July,
1922.

Inc. (+ )  or 
Dec. (—) as 
compared 

with a

Week
ended

22nd
July,

Inc. (+ )  or 
Dec. (—) as 
compared 

with a

Month
ago.

Year
ago.

1922. Month
ago.

Year
ago.

D e p a r t m e n t s . 
Open Hearth Melting 

Furnaces . .  .• 
Crucible Furnaces 
Bessemer Converters . .  
Puddling Forges . -  
Rolling Mills 
Forging andPresslngU.
F ou n d in g ............................
Other Departments . .  
Mechanics, Labourers. .

5.100
171
627

2,462
20,418
2,415
7,068
5,053

13,658

Per
cent.

-  2*7 
-f 3-6 
+  1*9
-  18-9 
+  0*2
-  1-8 
+  0-4
-  7-8
-  3-4

Per
cent.

-  12*3
-  0-6 
-f- 46-0
-  34-4 
+  0*8
-  10*4
-  15-4
-  6-9
-  0-7

28,017
553

2,410
10,385
92,610
11,892
36,046
27,429
75,810

Per
cent.

-  3-1
-  7*4 
+  0-4 
_  10*9 
4- 16  
+  2-5
-  1*8
-  6-2
-  3-5 «

Per
ceut,

-  2-9
-  7*1 
4- 37-2
-  31-6
-  4*0
-  3-5
-  24-4
-  8:7 
4- 0*3

Total — 56,872 -  2-7 -  6*1 285,152 -  1-9 -  7-6

D i s t r i c t s .
Northumberland and

26,327 +  57-7 -  46 0Durham ... 5,359 +  60-7 -  41-8
C leveland........................ 7,603 +  1-8 -  19-6 40,309 +  1-5 -  23-2
Sheffield and Rother­

80,645 4- 0*6 -  15*4ham « . . .  . . 16,428 -i- 1*4 -  12-5
Leeds, Bradford, etc. . . 2,732 +  7*2 -  2-5 14,411 4- 12-3 -  4-7
Cumberland,Lancs, and

+  2*3 4 -219Cheshire 5,966 -  2-6 -I- 29*9 29,546
Staffordshire 6,346 -  60 -  1-2 31,504 -  7*3 -  2-7
Other Midland Counties 3,588 +  6-7 -I- 32-9 16,717

37,447
4- 11-1 4- 40-6

Wales and Monmouth.. 6,887 -  0*5 -i- 86*6 4- 0-5 4-129-8

Total, England and 
Wales 54,909 +  4*2 -  4-7 276.906 + 4-7 -  6-6

Scotland 1,963 -  65-8 -  33-1 8,246 -  68-5 -  32-1

Total 56,872 -  2-7 -  6-1 285,152 -  1-a -  7-6

The production o f  steel ingots and castings, as returned to 
the National Federation o f Iron and Steel Manufacturers 
amounted to 473,100 tons in July, 1922, compared with 400,200 
tons in June, 19^ , and with 117,200 tons in July, 1921.

ENGINEERING TRADES.
Employment in these trades remained bad during July. In most 
o f the principal districts there was some improvement compared 
with the previous month, but the effects o f the recent dispute 
were still severely felt, and numbers o f workpeople were still 
awaiting reabsorption.

The principal exception to the prevailing slackness was experi­
enced in the manufacture o f textile machinery and accessories, 
an improvement in this section being reported in Lancashire 
and Cheshire and in the west of Yorkshire. A t Oldham con­
ditions generally were fairly good, while in the textile section a 
considerable amount of overtime was worked. A t Wolverhampton 
employment in the motor-car industry continued good.

A t Glasgow and Belfast employment continued very bad. 
On the North-East Coast it was also very bad, but showed an 
improvement on the previous month. A t Barrow it was worse 
than in June.

The following Table shows the numbers and percentages of 
workpeople registered as unemployed, according to the Unemploy­
ment Insurance records, at 24th July, as compared with 26th 
June :—

* The figures relate to the number of shifts during which the works were in 
operation, allowance being made for the number of men employed. No account 
1b taken of the time lost by individuals owing to absenteeism, etc., and it is not 
Intended to Imply that the number of shifts shown was actually worked by all 
the men employed.

\
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Divisions.

Number of 
Unemployment 

Books 
remaining 
lodged at 

24th July, 1922.

Percentage of 
Unemployment 

at
24th July, 

1922.

\
Inc. (4-) or \ 
Dec. (—) in f 

percentage as 
compared with 

26th .Tune, 
1922.

London .........................
South-Eastern ..  
Somh-Western .-
M id la n d s .......................
North-Eastern ..  
North-Western -  
S c o t la n d .........................

Northern Ireland

25,623
15,449
9,729

48,802
63,90?
46,451
52,118
2,024
3,580

17-8
19- 0 
17-1 
23-1 
27-9
20- 8 
30-8 
16-4 
29-4

-  0-2 
-  0-2

-  2-2 
-  2-8
-  3-0
-  1-6
-  6-4
-  3-4

GREAT Britain and! 
NORTHERN Ireland/ 267,683 23-5 -  1*9

OilSti . .  . .  . 259,725 2h'S -  2-0
Females 7,95% 9'U -  0-8

SHIPBUILDING TRADES.
Employment in the shmbuilding and ship re{>airing trades was 
again very bad during July, but showed some improvement com­
pared with the previous month.

The following Table shows the numbers and percentages of
workpeople w h o^  Unemployment Insurance books were lodged 

Emoloat Employment Exchanges at 24th July :•

Divisions.

Number of 
Unemployment 

Books 
remaining 
lodged at 

24th July, 1922.

Percentage of 
Unemploy­

ment at 
24th July, 

1922.

luc. (-b) or 
Dec. (—)in 

percentage as 
comparer with 

26th Tune, 
1922,

London ........................ 6,097 37-1 -  0-5
South-Eastern .. 2,101 18-8 4* 0*2
South-Western .. 9,329 21-0 « •
M id la n d s ........................ 253 29*1 -  0*2
North-Eastern ^ 40,104 44*8 — 3*7
North-Western .. 17,412 36-1 -  1-7
S c o t la n d ........................ 37,075 42'3 -  2-2
Wales ......................... 6,305 37*0 4- 1-1
Northern Ireland 10,560 29-4 -  M

Gr e a t  B r i t a i n  a n d \  
N o r t h e r n  I r e l a n d  / 129,236 36-8 -  1-8

Males 128,565 37’S -  VS
Females 671 10-9 j 4- 0‘1

On the North-East Coast employment continued very ba4, 
especially on the Wear, but showed a slight improvement com­
pared with June. A t the East and South Coast ports it remained 
slack, no improvement being reported, while at the Bristol 
Channel ports it continued bad. On the Mersey the improvement 
reported in June was maintained, but at Barrow employment was 
v«*y bad, and showed a further decline. On the Clyde and at 
Belfast it remained very bad.

COTTON TRADE.
A  FURTHER slight improvement was reported during July in the 
weaving section o f this trade, though there was still much
irregular employment and waiting for warps.

The spinning section showed little or no change. The positionP'at the end o f July was such that the Employers’ Federation 
decided to recommend spinners of American cotton to close their 
mills during August for  48 hours (a fu ll working week) in addi­
tion to the usual holidays.

the
The percentage o f workpeople unemployed, as indicated by 
e unemployment books lodged at Employment Exchanges, was

6*4 on the 24th July, as compared with 6*7 on the 26th June.
The following Table summarises the information received 

from  those employers who furnished returns :—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week
ended
22od
July,
1922.

Inc. (4-) or 
Dec. (—) on a Week

ended
22nd
July,
1922.

Inc. (4-) or 
■ Dec. (—) on a

Month
ago.

Year
ago.

Month
ago.

Year
ago.*

De p a r t m e n t s .
Preparing........................
Spinning........................
W e a v in g ........................
Other ........................
Not specified ..

Total

12.925 
24,053 
38,073
8,629
8.925

Per 
cent. 
4- 0-9 
4- 0-5 
+  1-2 
4- 0-3 
-I- 0-6

Per 
cent. 

4- 3-0 
4- 6-5 
4- 23-4 
4- 12-2 

5-6

£
23.999
44,406
69,764
22,136
19,418

Per 
cent. 
4- 4-7 
4- 0-6 
4- 2-2 
4- 1-9 
-f- 1-5

Per
cent.

-  5-7 
_  1-4 
4- 21-0
-  3-5 
-j- 10-0

92,605 +  0-8 +  12-7 179,723 4- 2-0 +  6-5

• Comparison of earnings is affected by reductioMs in rates of wages.
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August, 1922. .OYMENT THE UNITED KINGDOM.
Number of 

"Workpeople.

Week­
ended
22nd
July,
1922,

Inc. (+ )  or 
Dec. (—) on a

Month
ago.

Year
ago.

• %
• •

* •

• •

• »

districts .
Ashton .........................
Stockport, Glossop and 

Hyde 
Oldham
Bolton and Leigh 
Bury, Rochdale, Hey- 

wood, Waisden, and 
Todmorden 

Manchester 
Preston and Chorlev.. 
Blackburn. Accrioyton 

and Darweu .. 
Buruley.Padiham,Colne 

and Nelson
Other L a n c a s h i r e

T o w n s .........................
Yorkshire Towns 
Other Districts..

• •
• •

Total * •

Total ages paid to Woîall people.

Week
ended
22nd
July,
1922.

Inc. (4-) or 
Dec. (—) on a

Month
ago.

Year
ago.*

4,844 -t- 2-0 +  12-5 8,898 — 0*8 4- 11-3
8,199

11,226
11,628

-1- 2-0 
-1- 0*1 
+  1*2

+  21*6 
-  0*4 
+  11-2

14,193
24,141
21,769

+  M
4- 0*7 
4- 0*4

4- 22*1
-  6-4
-  0*1

9,301
5,558
6,146

- -  0*2 
+  1*9 
+  2*5

-  6*7 
-f 20*7 
+  33*8

17,111
9,271

lU.898

4- 8*0 
-  0*2 
4- 5*5

-  15*5 
4- 17-3 
4- 14*0

9.656 -f 0*3 -  2*5 21,244 4- 4-0 -  7-6
13,172 -f- 1-1 +  25-2 29,067 4- 0*2 4- 30*3
4,107
4,060
4,709

-  5*4 
+  3*8 
-1- 1*0

+  17*4 
+  14*8 
-E 71*0

7,576
7,355
8,200

-  1*4 
4- 4*1 
4- 4-8

4- 10*3 
4- 17*0 
4- 53*3

92,605 -1- 0*8 4- 12*7 179,723 4- 2-0 4- 6-5

The imports {less re-exports) of raw cotton (including cotton 
linters) were 104,290,100 lbs. in July, 1922, compared with 
118,859,200 lbs. in the previous month, and 73,973,900 lbs. in 
July, 1921.

The exports o f  cotton, yarn were 19,852,300 lbs. in July, 1922, 
compared with 15,743,900 lbs. in June, 1922, and 8,971,600 lbs. 
in July, 1921. The ex^ports o f cotton piece goods were 443,609,800 
square yards, as compared with 311,907,300 square yards in the 
previous month, and with 177,530,400 square yards in July, 1921.

WOOLLhN AND WORSTED TRADES.
E m plo ym en t  showed a further improvement during July, and 
in some districts there was a shortage o f  labour (principally 
weavers). A t a meeting o f the Emergency Committee o f the 
W ool Textile Joint Industrial Council, held ou  the 17th July, 
permission was given for  60 firms to work overtime until the 
end o f September.

The percentage o f workpeople unemployed, as indicated by the 
unemployment books lodged at Employment Exchanges, was 3*b 
on the 24th July, as compared with 4*4 on the 26th June.

W O O L L E N  T R A D E .
Employment showed a further improvement in all departments, 

and was much better than in July o f  last year, though some 
looms were still unused even in branches o f the trade which 
have improved.

The greatest improvement was in the heavy woollen trade, 
particularly at D ew sbury; the trade holidays at this centre, 
which fell due in the last week o f the month, were not taken by 
some firms owing to pressure o f orders. The shoddy and mungo 
trade at this centre, however, though somewhat improved, was 
still depressed. In the Scottish tweed trade there was little 
unemployment, though the operatives were not all fu lly employed. 
Employment in the flannel trade at Rochdale was fairly good, 
though it was not continuous for  all the operatives.

The following Table summarises the information received tfrom 
those employers who furnished returns :—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week Inc. (4-) or
An Week Inc. (4-) or

r>AP.  ̂ An
ended
22nd
.Tulv,
1922.

 ̂V *• \
ended 
22 nd 
July, 
1922.Month

ago.
Year
ago.

Month' 
ago. 1

\ Year 
1 ago.* 

•

Departments.
Wool Sorting
S p in n in g .........................
W e a v i n g .........................
Other Departments 
Not Specified

334
3,472
5,697
4,192

903

Per 
cent. 
4- 0-9 
4- 3*4 
4- 1*0 
4- 1*2 
4- 3*1

Per 
cent. 
4-19*3 
4- 24*3 
4- 19-7 
4- 16*0 
4- 23*7

£
828 

7,319 
10 645 
9,984 
2,211

Per 
cent. 
4- 3-6 
-1- 8-3 
4- 4-5 
4- 3-2 
4- 2-6

Per 
cent. 
4- 30*0 
4- 43*6 
+  35-1 
4- 25*1 
4- 26*9

Total 14,598 4- 1-7 4- 19-9 30,987 4- 4*8 4- 32-7

Districts.
3,302 4- 4-5 4- 53*1Huddersfield District .. 1,308 4- 2-4 4- 21-6

Leeds District .. 1,605 4- 3-5 4- 84*3 3,499 4- 1*0 4- 94*0
Dewsbury and Batley

4- 3-4 2,623 4- 14-5 4- 17-4District ........................ 1,101 4- 0-8
Other Parts of West

4,089 4- 7-1 4- 18-2R i d i n g ......................... 1.816 4- 2-0 -  0-2

Total, West Riding 5,830 4- 2-3 4- 20-7 13,513 4- 6*1 4- 40*0
S c o t la n d ........................ 3,894 4- 1-2 4- 24*4 8,127 4- 5*4 4- 43-7
Other Districts . . 4,874 4- 1-5 +  15-5 3,547 4- 2*4 4- 16*3

Total 14,598 4- 1-7 4- 19*9 30,987 4- 4*8 4- 32-7

.
Compariflon of earnlnge is affected by reductions in rates of wages.

W O RSTED  TRAD E.
Employment showed little general change in this trade The 

top-making (wool combing) and the worsteci spinning sections con* 
tmued to he weU employed, and there was a ^ U g h T i m p ™ v «
dew L sed  n > > > H > e r t o  been somewhat
in all centres was much better than in July o f  last year.

following Table summarises the information received from those employers who furnished returns ^^ei\ea irom

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week
ended
22nd

Inc. (4-) or 
Dec. (—)on a Week

ended
22nd
July,
1922.

Inc. (4-) or 
Dec. (—) on a

July,
1922. Month

ago.
Year
aeo.

Month
ago.

Year 
ago •

Departments, 
" o o l  S o r t i n g  a n d

Per
cent.

Per
cent. £

Per
cent.

Per
cent.

C o m b in g .........................

: :  :: 
Other Departments 
Not Specified

4,473
16,431
4.683
3,213
2,542

4- 1*7 
-  0*1 
4- 0-6 
4- 17 
-  0*2

4- 17*3 
4- 17*5 
4- 14*8 
4- 24-4 
4- 28-3

12,310
27,306
10,298
7.740
4,924

4- 0*4 
4- 0-6 
4- 3*3 
-  2-0 
4- 2*3

4- 22-5 
4- 25-4 
4- 52-5 
+  23*5 
4- 27*8

Total 31,142 4- 0-5 4- 18-5 62 578 4- 0-8 4- 28*5

Districts.
• —

Bradford District.. 
Keighley District.. 
Halifax District .. 
Hudderstteld District ..
Other parts of West

13,956
5,419
3,253
3,201

4- 0*9 
-  0*6 
4- 0*6 
-  0*6

4- 12*6 
4- 13*9 
4- 13*3 
4- 75*8

30,003
10,699
6,177
6,484

4- 2*1 
4- 1-1 
-  0*2 
-  0*4

4-28*5 
4- 20*3 
4- 19*5 
4- 78*1

Riding ......................... 2,946 4- 0-8 4- 22*1 4.721 -  1*7 4-34*7
Total, West Riding..

Other Districts
28,775
2,367

4- 0*4 
4- 1*1

4- 18*7 
4- 17*1

58,084
4,494

+  1*1 
-  2*4

4- 30*4 
4- 8*4

Total 31,142 4- 0*5 4- 18-5 62,578 4- 0*8 4- 28*5

t , \  \A  t f V \/A XdAAi.L/IO 1 Yf vX ̂
29,677,900 lbs. in July, 1922, compared with 54.378,900 lbs. in 
June, 1922, and 8,507,300 lbs. in July, 1921.

The exports of woollen and worsted tissues were 17,214,200
square yards, compared with 16,034,200 in June, 1922, and 
8.044i,^X) sauare vards in .Tnlv. 109.1

tively.
1922

.804

BOOT AND SHOE TRADE.
E m p l o y m e n t  showed a decline in most o f the Midland centres 
and at Norwich, but an improvement at Kingswood and at Leeds, 
in the Rossendale Valley, and in Scotland. These variations 
were partly due to the turn o f the season, as the demand for 
light boots slackened with the approach o f autumn, while the 
demand fo r  heavy boots, though increasing, had not yet reached 
its full dimensions. On the whole there was a slight decline 
during the m onth; but employment was still much better than 
in July o f  last year, and at some centres (particularly at Nor­
wich, at Bristol and Kingswood, and in the Rossendale Valley; 
the improvement on last year was marked.

The following Table summarises the information received from 
those employers who furnished Returns :—

Number of Work 
people.

Week
ended
22nd
July,
1922.

Inc. (-f) or 
Deo. (—) on a

Month
ago.

Year
aso.

Tola] Wages paid to 
all Workpeople.

Week
ended
22ud
July,
1922.

Inc. (+ )  or 
Dec. (—) on a

Mouth
".eo.

Yearâ o.*

England and Wales

• •

• •
• ■

London 
Leicester 
Leicester Country Dis 

trict
Northampton 
Northampton Country 

District 
Kettering
StaflTord and District . 
Norwich and District . 
Bristol and District . 
Kingswood 
Leeds and District 
Lancashire (mainly 

Rossendale Valley) . 
Birmingham and Dis 

trict
Other parte of England 

and Wales

England and Wales

Scotland ..
Ireland

United Kingdom

Pei re* roj rei
cent. cent. £ cent. cent.

2,265 . -I 0*1 -f 16*4 5,469 0*6 4- 15*3
8,730 0*5 4- 2*0 21,113 — 8*2 -1- 10*0

2,641 0*3 + 8*5 6,251 1*8 4- 8*1
6,912 -I- 1*8 1*1 17,229 — 4*2 — 1*5

7,801 4- 1*3 4- 10*0 17.575 — 2*7 4- 7*1
3,360 4- 0*4 4- 4-0 8.0 7 — 4*8 — 5.4
2,252 4- 0*7 -f* 3*7 6,556 4*6 4- 8*2
4,609 0*9 4- 41*3 9.894 — 4*4 4- 44*1

955 + 3*6 4- 19*7 2,251 4- 30 4- 35*1
1,192 4- 9-9 4- 8*4 2,497 4- 42*3 4- 12*9
1,749 4- 1*9 -{- 4*9 4,090 4- 5*8 — 1*2

4,086 -1- 2*7 4- 18-6 10,423 4- 5*1 + 24*5

999 4- 0*6 4- 8*2 2,147 4- 3*9 4- 10-2

1,418 4- 2-0 4- 1*1 2,732 4- 0*1 — 4*3

48,969 4 1.0 4- 8*8 115.234 2-4 4- 9*5

2,281 4- 2*0 2*6 5,185 4- 6*6 7*1
474 1*5 — 7*1 947 — 1-6 13*6

51,724 4- 1*0 4- 8-0 121.366 — 2-0 -f 8-4

Compariflon of earnings 1b affected by reductions in rates of wages.

■
> 1 . •

A

h

. t  -



t h e  m i n i s t r y

^B etu ^s ^received X r f  t Z ,  \7 th T  eltent^on t h T i X t  

and flhpper m ^j^g  j  d ^  P̂  Employment Exchanges, waa 6-7 at

24th July, as P a/,oc5 in July, 1922, amounted to
The exports of June, 1922,

‘5‘i 919 dozen pairs, or 2,o7o dozen p -r,]„ iQOi 
and ^,456 dozen pairs more than in July, 1921.

building and construction of works.
E m ploym ent in these trades continued slack in the majority of 
t o ™  from which reports were received, a though it was re- 
nored as good in some centres, showmg a slight m iprov^en t, 
and bad and worse than a month ago in others. Short time 
wan worked in some districts, and the percentage un ^p lo y ed  as 
indicated by the unemployment books remainmg lodged a t Em- 
ployment Exchanges, showed very litUe change on the whole as 
OTmpared with the previous month the only noticeable changes 
for the better being in the North Western Division of England
and in Northern Ireland.

With plasterers employment was again fair generally, but 
showed some decline as compared with the previous month. W ith 
other skilled building trade operatives it was slack on the 
whole and much about the same as a month ago, except in the 
case of painters, the employment of whom showed a decline.  ̂I t  
was bad with builders’ labourers and workpeople on construction
of works.

The following Table shows the numbers and peircentages of 
workpeople claiming imeroployment benefit at 24th July :—

N u m b er of 
U n em p lo y m en t 

B ooks 
R e m a in in g  
L o d g ed  a t  

24th Ju ly , 1922.

P e rc e n ta g e  
of U n em ­

!
In c . (-1-) o r  
Dec. (—) iu  
p e rc e n ta g e

O ccu p a tio n . p lo y m e n t a t  
24tli Ju ly , 

1922.

as c o m p a re d  
w itli

26tli Ju n e , 
1922.

BuHdiiig Trad*.
11,658 8-6 -f 0*4C a rp e n te rs

B rick lay e rs 6,306 10-0 -  0-2
M a s o n s ......................... 2,085 8-6 -  0*3
P la s te re rs 1,157 6-6 -1- 1*9
P a i n t e r s ......................... 12,941 l l - l -1- 1-5
P lu m b ers 3,883 10*7 +  0*3
A ll o th e r  o c cu p a tio n s 79,465 21*0 -  0-3

T o ta l ... « • 117,495 15*2 -f O'l

Construction of Works.
N a v v i e s ........................ 9,496 26-3 •f 0-2
A ll o th e r  o c cu p a tio n s • • 14,485 18-9 -  0-8

T o ta l 23,981 21-3 -  0-5

G ra n d  T o ta l « • 141,476 16 0 -f- 0*1
1

D ivisions.
L o n d o n  ......................... 32,095 17*0 + 0’8
S o u th -E aste rn  . . 14,235 IM +  0-8
S outh-W estern .., • • 14.512 13*9 -1- 0’3
M id la n d s ......................... 17,762

18,402
18’4 -  0*4

N o r th -E a s te rn . . 16*3 -  0-5
N o rth -W este rn • • 19,991 16’8 -  1-4
S c o t la n d ......................... 14,242 16-9 -1- 0’4
W ales . .  _ • • 6,248 16-9 -1- 0*8
N o rth e rn  I re la n d  •. • ■ 3,989 28-8 -  1*9

G re a t B rita in  a n d  N o rth e rn
I r e la n d ........................ 141,476 16*0 -f- 0-1

Males ........................ m ,169 16‘1 + O'lF e m a le s ........................ • « 307 U'l + O'l

POTTERY TRADES.
E m pl o y m e n t  in the pottery trades during July continued b a d  on 
the whole, and much short time was worked. A t Bristol, how­
ever, it was reported as fair, and a t Glasgow moderate.

workpeople unemployed, as indicated by the 
lodged a t Employment Exchanges, was 

0 a t 24th July, as compared with ll'S  at 26th June.
sh o ™  relating fo short-time working
workinff^on*an°^ workpeople covered, 50 per cent, were
TnXd ^ n d  time in the week

e * 4 ° o y e r f  w h o ^ L 'r™  W

l a b o u r  g a z e t t e . August, 1922.

■ ■

N u m b e r of 
W orkpeop le .

T otal Wages p a id  to  
a ll  W orkpeople.

W eek
e n d e d
22nd
Ju ly .
1922.

In c . (+ )  o r 
D ec. (—) on  a W eek

e n d e d
22nd
Ju ly ,
1922.

In c . (-I-) o r  
Dec. (—) on  a

M onth
ago.

Y ear
ago.

M onth
ago.

Y ear
ago.»

BBANOHEB.
C h in a  M a n u fa c tu re  
E a r th e n w a re  M a n u fa c tu re  
O th e r  B ra n c h e s  ( in c lu d in g  

UDspeoifled) ...

T o ta l

1,581
8,503

1,630

P e r
cen t.

-  1-9
-  0-5

-  0-9

P er
cen t.

-  16-7
-  1*5

-  17-3

£

2,532
15,510

3,134

P e r
cen t.

-  6’8 
-  5 9

-1- 5*5

P e r
c e n t .

-  60-9
-  24-8

-  32-7
11,714 -  0*7 -  6*3 21,176 -  4-5 -  30*4

DISIBIOTS.
P o tte r ie s  . .  .  
O th e r  D is tr ic ts  «

T o ta l ' . .

8,644
3,070

-  1*2 
+  0*6

-  97  
+ 4-8

14,592
6,584

-  5-4
-  2-5

-  36-9
-  9-9

11,714 -  0-7 -  6*3 21,176 -  4-5 -  30*4

DOCK AND RIVERSIDE LABOUR.
E m p l o y m e n t  among dock labourers during July was, on the 
average, only moderate, improvements at a few ports being 
counterbalanced by a decline in Lfondon. The percentage of 
workpeople unemployed in the canal, river, harbour, dock and 
wharf service, as indicated by the unemployment books lodged 
at Employment Exchanges, at 24th July, 1922, was 19*6, as com­
pared) with 20'4 a t 26th June.

London.—The following Table shows the average daily number 
of labourers employed at the docks and at the principal wharves 
in each week of the month :—

P erio d .
.

A verage D aily  N u m b er of L a b o u re rs  em p loyed  in  
D ocks a n d  a t  P r in c ip a l W harves in  L on d o n .

In  Docks.

A t
W harves
m aking

R e tu rn s .

T o ta l 
Docks an d  
P rin c ip a l 
W harves.

By th e  P o r t 
of L oudon 
A u th o r ity  
o r  th ro u g h  

C o n trac to rs .

s?fp.
ow nersi

e tc .
T otal.

Week e u a e d — 
1st Ju ly , 1922 
8 th  „

15th „
22nd „
29:h „

5,103
4,775
4,692
5,171
5,195

2,754
2,363
2,686
2,838
2,962

7,857
7,138
7,378
8,009
8.147

7,834
7,903
7,521
7,469
7,603

15.691
15,041
14,899
15,478
16,750

A verage fo r  5 weeks 
e n d e d  29th July, 
1922 ........................

1  4.987 2,719 7,706 7,666 16,372

Average fo r  June, 19SS 6,301 3,009 8,510 8,063 16,373

Average for Ju ly , 1931 6,001 3,393 8,S9U 7,599 15,903

Tilbury.—The mean daily number of dock labourers employed 
in July wae 840, as compared with 971 in the previous month, and 
with 1,247 in July, 1921.

East Coast.—Employment on the Tyne and Wear was fair, 
and better than a  month ago, but at Blyth and Middlesbrough it 
remained slack. A t other East Coast ports employment was, 
generally speaking, moderate.

Southern and Western Ports.—^At Plymouth employment con­
tinued fair, but at other South Coast ports it  showed a tendency 
to decline. A t Bristol and the South Walee ports employment 
was fair and better than in June. The average weekly number 
of dock labourers employed a t Liverpool during the four weeks 
ended 31st July was 13,990, compared with 14,217 in the five 
weeks ended 3rd July and 13,217 in the corresponding period 
of last year.

Scottish and Irish Ports.—Employment was quiet at Glasgow, 
and slack at Dundee and Leith. A t Belfast it was fair and had 
improved, but at Londonderry it wae bad.

SEAMEN.
E m p l o y m e n t  among seamen during July was fair and slightly 
better on the whole than in the previous month. There were, 
however, still large numbers of men out of work.

The percentage of seamen unemployed, as indicated by the 
unemployment books lodged at Employment Exchanges, was 
19-8 at 24th July, as compared with 18’8 at 26th June.

On the Thames employment improved in the first half of July, 
and then declined and was slack at the end of the month. 
Similar conditions prevailed on the Tyne and at Hull, but on 
the Tees there was an improvement, and employment was mode­
rate. On the Wear the demand continued to be very quiet. 
Except for a temporary decline in the third week, the demand 
for liner hands a t Southampton was fairly brisk. At Bristol 
and Avonmouth the demand fluctuated somewhat, but was, 
generally speaking, moderate. Employment at Cardiff was fair 
during the first half of July, but slack afterwards. At Newport 
and Swansea it continued fair. In the foreign-going trade on
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^Viigust, 1922. EMPLOYMENT UNITED KINGDOM.

= ;.,;; f f s *  r  - k ^ ^ T . - s z

d“ S ‘

iv u m b e r  of S eam eu *  s h ip p e d  in

P r in c ip a l  P o r ts .
J u ly ,
1922.

In c .  ( + ) o r  
D ec. (—) on  a Seven m o n th s  

e n d e d

M o n th
ago .

ENGLAND & W A L E S :
S a st Coast—

T yne P o rts
S u n d e r la n d  . .  —
M id d le s b ro u g h ...
H u l l ....................................
G r i m s b y .........................

Bristo! Channel—
B r i s t o l t ..........................
N ew port, M on.................
C a rd iff t .........................
S w ansea .........................

OfA^ Porte—
L iv e rp o o l . .  . .  —
L o n d o n  . .  . .
S o u th am p to n

SCOTLAND :
L e ith  .........................
K irk ca ld y , M eth il a n d  

G ran g em o u th  
G lasgow

IR E L A N D :
B e lfa s t .........................

T o ta l .« ^

2,185
195
529

1,369
63

1,272
688

3,599
609

11,695
7,008
8,755

843
143
256
452
37

+  217
-  92 
+  1,118
-  24

-  490 
+  406
-  2,054

519 +  87

342
2,117

214

+  125 
-  1,076

-  14

41,159 -  66

Y e a r
ago.

Ju ly .
1922.

Ju lv ,
1921.

+  134
-  44 
+  184
-  267 
+  63

11,548
1,136
2,509
8,614

165

8,140
930

2,202
7,181

26

+  131 
+  64 
•L 607 
+  160

7,206
6,680

21,621
4,466

5,890
2,850

10,724
2,454

-  513 
+  723 
+  2,097

77,633
49,241
58,209

73,330
45952
42,137

+  44 2,493 2,126

+  199 
-  607

1,666
14,972

483
13,188

1
-  70 1,831 1,508

+  2,905 269,890 219,121

•  I t  w ill be  u u d e rs to o d  th a t  th e  n u m b e rs  g iv en  a re  th e  n u m b e rs  of 
s e p a ra te  en g ag em en ts , a n d  n o t  o f s e p a r a te  in d iv id u a ls ,  

t  In c lu d in g  A v o n m o u th  a n d  P o r t is h e a d .
I  I n c lu d in g  B arry  a n d  P e n a r th .

N O TE.
In View of the need for economy In Government ex­

penditure, it has been decided to discontinue the com­
pilation and publication of the detailed reports and 
statistics which have for many years regularly appeared 
In this section of the " Gazette " relating to the state 
of employment In the undermentioned industries:

Iron, Shale and Other Mining and Quarrying. 
Miscellaneous Metal Trades.
Linen Trade.
Jute Trade.
Hosiery Trade.
Silk Trade.
Lace Trade.
Carpet Trade.
Bleaching, Printing, Dyeing and Finishing 

Trades.
Felt Hat Trade.
Tailoring Trade.
Shirt and Collar Trade.
Other Clothing Trades.
Leather Trades.
Woodworking and Furnishing Trades.
Paper, Printingi and Bookbinding Trades.
Brick and Cement Trades.
Glass Trades.
Food Preparation Trades.
Fishing Industry.
Agriculture.

In consequence of this decision detailed articles and 
statistics on the state of employment in these Industries 
do not appear in this issue of the Gazette,'* but such 
information as is still available Is incorporated In the 
general article on Employment in July which appears 
on page 329.

MINISTRY LABOUR EMPLOYMENT
EXCHANGES *

I «  persons remaining on the Live Registers of Em-
■ployment Exchanges in Great Britain and Northern Ireland—j.e . 
ot applications for employment outstanding from workpeople-at 
o lst J«'y> was 1,400,231, of whom 1,151,459 were men, 45,424 
boys, 169,668 women, and 33,680 girls. Compared with 26th June

tlistributed as .foUows : 
an"A ot^if< ]fX 967"’ showed

^-261 vacancies were

juveniles. A t 31st July there 
were 14,141 unfilled vacancies on the books of the Exchanges, of
juveniles’̂ ^^ women, and 2,215 for

The following Table summarises the work of the Exchangee 
arinff the five waa]t« onrloP .71 cf t.-iI-,. 1922 •_ °

W eek en d ed
A pp lica­
tio n s  by 

E m ployers.
V acancies

F ille d .

A p p lica tio n s  o u ts ta n d ­
in g  a t  e n d  of week.

26th Ju n e , 1922

3 rd  Ju ly , 1922 
10th „
17‘h „  „

24th
„  „

T o ta l (5 weeks)

•  « 14,987 12,596

F ro m
W orkpeople

(Live
Register.)

1,455,209

From
E m ployers.

16,538

t  «

14,182
14,161
13,752
13,294
14,226

12,300
12,148
10,894
10,816
12,103

1,439,060
1,422,654
1,420,175
1,412,768
1,400,231

15,458
14,461
14,809
14,627
14,141

Occupational details of the figures given in the 'preceding para­
graphs are not available, but complete statistics fcxr the five weeks 
ended 10th July are dealt with below :—

Applications from Workpeople.—The daily average number of 
applications from workpeople (22,454) during the five weeks ended 
10th July showed an increase of 1,236, or 5’8per cent., compared 
with the previous month. Of this daily average, men accounted 
for 16,829, women for 3,764, and juveniles for 1,861—increases 
of 8*4 per cent, and 5'9 per cent, respectively in the case of men 
and juveniles, and a decrease of 4'3 .per cent, in the case of 
women.

Ecrconcies Notified .—The average daily number of vacancies 
notified during the five weeks ended 10th July was 2,409, as 
compared with 2,915 during the preceding period. Of this daily 
average, 1,021 were for men, 935 tor women, and 453 for juveniles 
—decreases of 25’0 per cent, in the case of men, 11-3 per cent, 
in the case of women, and 7*2 per cent in the case of juveniles.

Vacancies Filled.—^The average daily number of vacancies filled 
was 1,966, as compared with 2,340 during the previous statistical 
month. Compared with the previous month, the average daily 
number ot vacancies filled by men, women, and juveniles decreased 
by 25*4 .per cent., 2‘2 per cent., and lO'O per cent, .r^pectively.

Juveniles.—^During tbe period 29,351 applications were received 
from boys and 26,495 from girls. The number of vacancies noti­
fied for boys was 5,903, a.nd 5,118 vacaicies were filled. In the 
case of girls, 7,681 vacancies were notified and 6,197 were filled. 
Of the total vacancies filled by juveniles, 14'0 per cent, were filled 
by applicants who obtained their first situation since leaving 
school.

The following Table gives figures for the principal trade groups 
during the five weeks ended 10th July :—

M en. W om en.

G ro u p  of T ra d e s .t
•

9  o 
—

<33

M •

o o

v>S •
a .2d-—

>

4-f•

Sj

oi

« 2 
§ §

<0

l |
i s

B u i l d i n g .................................... 105,835 5,804 5,0D4 289 15 14
C o n s tru c tio n  of W orks 16,969 6,006 6,138 1 1
E n g in e e rin g  a n d  Iro n -  

fo u n d in g  ......................... 300,065 2,116 1,901
1,723

12,136 366 330
S h i p b u i l d i n g ......................... 114,371 1,756 111 —
C o n s tru c tio n  of V eh ic les  .. 6,50- 158 105 577 23 24
M isce llau eo u s M etal T rad es 87,747 157 133 10,437 236 210
D om estic  Service 11,751 752 532 29,855 17,128 11,679
C om m ercia l a n d  C le rica l .. 22,364 1,684 1,354 11,278 1,188 916
C onveyance of M en, G oods 

a n d  M essages 110,404 1,598 1,396 6,595 644 580
A g ric u ltu re  ........................ 3,070 1,235 1,003 804 1,134 998
T e x t i l e s .................................... 30,860 454 349 42,027 1,869 1,448
D ress ( in c lu d in g  B oots a n d  

S h o e s ) .................................... 12,100 306 210 14,238 2,047 981
F ood , T obacco, D rin k  a n d  

L odg ings ......................... 13,887 353 285 7,696 1,193 1,078
G en era l L a b o u re rs 100,125 4,933 4,789 3,651 285 251
A ll o th e r  T rades 196,952 3,325 2 993 30.270 1,914 1,313

T o t a l ......................... 1,133,006 30,637 27,915 1169,971 128,043 19,723

• The figures rela te  to  Great Britain and N orthern Ireland, the  adm inistration 
of Em ploym ent Exchanges in the  Irish Free S tate having been transferred to 
the Provisional Government (see LABOUR GAZBXTE for AprU, 1922, page 159).

The figures for G reat B ritain alone, as already published in the Press, show 
thfit on 31st Ju ly  there  were on tb e  Live Registers 1,120.300 men, 154,600 
women, and 78,100 juveniles, compared w ith 1,404,200 men, 311,400 women, and
108,200 juvenUes a t  10th January, 1922. , ,  ,

t  Casual occupations (dock labourers and coal labourers) are excluded from
this table, and from all o ther figures above except those in the first th ree para­
graphs. The num ber of casual jobs found for workpeople in these occui>ailona 
dunng the  period of five weeks ended 10th Ju ly  was 2,090.

1 Persons on short tim e are not included.
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UNEMPLOYMENT AND SHORT-TIME
Under the Unemployment I n ^  contributions

have been paid, exc P ge^vice m ust be insured against
culture ar.5 " “ “f S  authorities, railways and c ^ -
unemployment E  pl,^y undertakings, members of the  police 
tarn other pumio ^ statu tory  superannuation
S e  may Tn certain circumstanees be exrepted. Persons 

scheme, r? +han by way of manual labour a t a ra te  of
"^rft.Vin Mceeding in value £250 per annum are excepted,remuneration e d ^ P applicant .for

as are also 1 ^ ,  gjia, prove continuous unem-
X T e n T -d  i t T  pro™ ld^ two ’p ^ o d s  of unemployment
K o t  less than tw o days each, separated by a period of not

WORKING INSURED INDUSTRIES.*
more than two days, during which the insured contributor has 
not been employed for more than 24 hours, or two periods of 
unemployment of not less than six days each, separated by an 
interval of not more than s;x weeks, shall be treated as con­
tinuous imemployment for this purpose. Persons employed in 
establishments where, owing to trade depression, the number of 
working days has been reduced on a systematic basis in such a 
manner as to fall within the above provision, are accordinffly 
eligible for benefit. Payment of unemployment benefit is sub­
ject to certain statutory conditions and disqualifications The 
procedure requires the “ lodging” of an unemployed p^son’s 
unemployment book, and the record of books ” lodged ” thus
affords a measure of the extent to which unemployment is preva­
lent in the insured industries.

Total Unemployment.

E s t im a te d  N u m b er 
of In s u re d  

W orkpeop le .

In d u s try .

Males. F e ­
m ales. T o ta l

N u m b e r of
U n em p lo y m en t Books 

re m a in in g  lo d g ed  
a t  24th Ju ly . 1922.

M ales. F e ­
m ales. T o ta l

P e rcen tag e
U nem ployed .

SYSTElfATIO auORT TIME

N u m b er of S h o rM im e  
W orkers c la im in g  

U uem ploym eu t 
In su ra n c e  B enefit a t  

24th Ju ly , 1922.

P e rc e n ta g e  on 
S ystem atic  

S h o rt T im e.

In c . (-f) 
o r

Dec. ( —) 
as com ­
p a red  
w ith  

26th June, 
1922.

Males. F e­
m ales. T otal

Inc. (-I-) 
o r

Dec. ( - )  
as  com ­
p a re d  
w ith  

26th June, 
1922.

Buildinffand Conatruotion of Works
B u n d itig .. •« , ■■
C o n stru c tio n  of W orks o th e r th a n

• «

■  ■

B uild ing
Shipbuilding................................  -
Engineering and Ironfounding..
Oonstruotlon and Repair of Vehicles -. 
saumtilllng and Maohined Woodwork 
Ammunition. Explosives, Chemicale, eto
Metal T r a d e s ^  ^

I ro n , Steel, T in p la te , a n d  G a lv an ized
Sheet M an u fac tu re .

B rass, C opper, Zinc, e tc ., M a n u fa c tu re  
E le c tr ic a l a n d  S u rg ica l In s tru m e u ts ,  

etc-
H an d  Tools, C u tlery , eto. ~
N eedles, P in s , S teel P en s , D ies, Seals, 

etc .
W ire a n d  W ire G oods -  
Bolts, N uts, Screw s, C hains, A n c h o rs , 

etc .
H ard w are  a n d  H ollow -w are . .  —
W atches, P late , Je w e lle ry , e tc .................
M iscellaneous M etal G oods ( in c lu d in g  

M usical In s tru m e n ts )
Rubber and Leather Trades i—

R u b b er, a n d  R u b b e r  a n d  W a te rp ro o f 
Goods.

L e a th e r  a n d  L e a th e r  G oods .  ~
Brioks, Tiles, etc................................................
Pottery, Earthenware, eto...............................
Class Trades (excluding Opticali Soientiflo, 

eto.)
Hotel, College, Club, eto., Services 
Laundry Service 
Commercial, Clerical,

Banking.
Transport Services

R ailw ay Serv ice
T ram w ay a n d  O m nibus S e rv ice .
O th e r R oad  T ra n s p o r t  . .  .k.
S e a m e n ...........................................................
Canal, R iver, H a rb o u r, e tc ., S erv ice  ... 
W arehousem en , P ack ers , P o r te r s , e tc . 

Mining Industry
Coal M i n i n g ....................................
I ro n  M in ing  a n d  I ro n s to n e  Q u a rry in g
O th er M in in g ................................................
Q u arry in g  (o th e r  th a n  Iro n s to n e ), Clay, 

Sand, e tc ., Digging.
Printing and Paper Trades 

P ap er-m ak in g  a n d  S ta in in g  
M an u fac tu red  S ta tio n e ry  ..
P rin tin g , P u b lish in g  a n d  B o o k b in d in g  

Textile Trades
C otton T r a d e ...............................................
W oollen a n d  W orsted  T rades ...
S ilk T rad e  ........................
F lax , L inen , a n d  H em p T rad es  ...
J u te  T rad e  ........................  ^
Hope, Tw ine, C ord a n d  N et "M anu­

fac tu re .
H osiery  T rad e
L ace T r a d e .......................! ”
C arpet a n d  Bug M an u fac tu re  »

D yeing, e tc . „
O th e r TexMles

765.690
111,550

345,080 
1,055.300 
181,420 
179.040 
176,990

286,730

49,250
68,490

20,100
5,630

21,140
21,130

55,870
29,620
35,710

1

■  • •  •

Insurance and

4  •

35,280

48.010
67,690
33,450
34,240

98,310
16,420

120,410

281,690
87,540

155,080
113,740
191.450
34,390

1,157.750 
24,440 
9,200 

68,430

41,320
21,070

137,850

196,620
109.760
11,820
28,320
14.350
7,000

i

Clothing Trades
illT ailo ring  Trades ...................................

Dress, e tc .. M aking ,M illinery , F u r r ie rs , 
etc*

H ats, Caps a n d  B o n n e ts  ..
C orset T r a d e .....................  ^

®tc., T rades J  Z  Z
O ther C lo th ing

Foo^ Drink and Tobacco ‘ ’
M anufacture of F ood  a n d  D rin k

f a ^ u r e  C ig are tte  M anu-

"*** Services-iervices

^  Se??ice. '^“ “ 1 O o v e ^ m e n l
P rofessional Services 
O ther In d u s tr ie s  a n d  Services Z

Total

19,040
11,120
9,690

74,200
13,460

68,950
23,220

13.040
1.860

94.190
18,940

265.560
13,620

222,930
10,380

549,880
272.070

69,220 
164 630

6,380
1,050

6,150
84,340
50,890
41.210
69,540

17,080

13,060
40,250

8,650
9,530

6470
15,880

772,070
112,600

351,230
1,139,640

212,310
220,250
246,330

303,810

62,310
.108,740

28,750
15,160

50,230
18,720
18,360

31,110

21,790
10.560
36,610
9,3J0

231,280
89,590
98,580

16,820 
5,630 
3 660 
1,510 
3,450 
6,120

9,860
120
280
800

18,060
47.740
75,770

376,460
154,680
21,960
61,670
33,620
14,650

27,610
37,010

106,100
48,340
54,070

66,390

69,800
78,250
7(1,060
43,540

329,590
106,010
218,990

298,510
93,070

156,740
115,250
194,900
40,510

1,167,610
24,560
9,480

59,230

59,380
68,810

213,620

63,320
16,830
12,860
26,120
31,940

141,380
212,230

20,800
12,070
52,550
22,790

174,260
33,680

18,350
3,720

446,280
122,880

113,970
77,070

8,458.370 3,422,280

573,080
264,440

33,780
89,990
47,970
21,650

82,360
27,950
22,550

100.320
45,400

117231
23,938

128,565
259,725
27,364
21,547
24297

82,451

10,966
9,562

6.503
670

3264
5.573

8.658
4,484
4,371

6,379

5,839
10.798
4,970
7,468

671
7,958
3607
3,124
4,550

1,306

2,219
4216

1.300
1,508

757
3,424

8.903
2,393
1,917

2,632

117,495
23,981

129 236 
267,683 

30.971 
24,671 
28,847

83,757

13,185
13,778

7,803
2,178

4,121
8,997

17,561
6,877
6,288

15-2
21-3

36*8
23-6
14*6
11-2
11*7

27-6

+

-  1-6

21’2 
12-7

27*1
14*4

14-9
24-3

8.C U
2.044
1,207
5,193

734

10,233
1,203
8,460

12,082 
3.884 
2,224

20,891
3,487

26,738
22,746
37,756
6.808

97,245
8,099
2,762
4,930

3.379
1,730
9,907

1,059
2,547
3,699

13,626
6,332

649
4.807
1,410

793

23,051 
3,921 

604 
11,990 
4,236 
1,944

7,883
12,005
10,163
8,202

22,315
5,087

10,684

21,408
3,601

26,872
22,862
38,153
7,266

16-6
14-2
l i '6

12-1

11-3
15-3
14-5
18-8

+

-I-

-h

1,211
429

2.391
14,973

579
730

1,852

5,995

361
390

652
100

324
367

342

543
307
427

1,114

50

100
327

243
361

500
363
63

313

-I-

1,213
429

2,476
15,820

655
862

2,224

6,045

461
717

895
461 +

417
501

1,072
886
140

655

718
361
704

1,143

0-0
00
0-0

97,830
8,101
2,774
4,987

8’4
33-0
29-3
8’4

+

4,438
4,277

13.506

173
148
468

36,677
10,253
1,253

16,787
5,646
2,737

■H

L803
590

42
2,056

7
16

3,380
621
75

7,315
1

300

706
230
759

-i-

-  02

210,330
235,450

33,840
13,930

146.750
41,730

439,820
47,300

241,280
14.100

996,160
394,950

183,190
241,700

11,880,650

533
2,135

671 
6,320 
1,357

878
595
537

1.377
2,389

1,411
2,730
1,108
7,697
3,746

18
246
28

1,281
132

215
390
95

408
269

5.183
1,211

117
9,371

8
316

4,307
1,302

6,441 
10,775

9,748
12,077

515
1,723

233
636
123

1,689
401

657
1,786

-f

921 
1( 

8,196 
1,811

1,159
354

1,708
1,042

2,080 6-1 -I- 1-0 74

23,945
1,091

13,492 
2,250

17,716
629

40.665
28,363

597 
98 

17,162 
4,160

3,557
40,807

1,868
6,844

1,252,045 206,219

454 3‘3 -1- 0*6
9,904 6*7 -  0*7
2.853 6-8 -  0*5

37,437 8’6 -  0-4
3,341 7-1 — 06

18,313 7-6 _  1
727 6*2 -  1-0 1

57,817 5-8 -  0*2
32,528 8-2 -  0-1

5,426 3-0
47,651 19-7 -  0-3

1,468,264 12*3 -  0-4

623
23

992
2,460

1,277
117

41
4,576

the Provlelonei QovernmeM « Uaempl oymoac  Insurapoe

60,623 22,476

638
34

1,559
2,534

57
4,683

82.999 -  0-3

in the Irish Free State having been transferred to

i i i d s b a o v
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TRADE DISPUTES.*
umber. Magnitude m,d D u ra th n .~ T h e  number of trade dis- 

p u t^  inTOlvmg a stoppage of work reported to the Department 
as beginning ^  J>Jy  was 21, as compared with 32 in the pre- 
vm ^m on th , and 40 in July, 1921. !„  tliese new disputes about
18,000 workpeople were involved either directly or indirectly 
(i.r„ torown out of work at the establishments whLe the dispute

themselves parties to the disputes) In

workpeople Nv̂ re involved in 36 disputes which began before j Z  

total nuniber of new a n d ^ d  disnutes in progress in July was thu2
OT, mvolvmg about 4 6 , ( ^  worl^eople, and resulting in a to ^  
during July of nearly 450,000 working days. ^

The following Table classiKes the disputes in progress in July  
by groups of industries ^ m o uxy

Groups of 
Industries.

Number of Disputes in 
progress in Ju ly .

Started
before

1st
Ju ly .

Started
in

July.
Total

Number 
of W ork­

people in­
volved in 
all Dis­
putes in 

progress in 
July.

Aggregate
Duration

inW orking
Days

of all Dis­
putes in 

progress in 
July.

Building 
Mining «fc Quarrying 
Metal, Engineering 

and Shipbuilding 
Other Trades..

Total, July, 1922 

Total, June, 193S 

Total, July, 1991 ...

2,000
20,000
9,000t

• • 1 8 6 14 15,000

« • 1 36 21 57 46,000

• • 1 SO SS SS SllfiOOX

1 5U UO 9U
«

1,141,000$ II

34,000
149.000
144.000

116.000

ffiesidts.— Settlements were effected in the case of 12 new dia- 
p u te  directl.y involving about 2,000 workpeople, and 9 old 
dispute, d ir^tly  mvolviug about 5,000 workpeople. Of these
Z r  ’ r ’*1. “  T involving 400 workpeople, were settled in
tayqur of the workpeople; 9, directly involving 1,800 work-

“ i employers; and 9, directly involving
4,800 workpeople, were compromised. In the case of 4 disputes,
^ e c t l y  involvmg about 12,000 workpeople, work was resumed 
pending negotiations.

T o t a l s  f o r  F ir s t  S e v e n  M o n t h s  o f  I 9 ^ i  a n d  192-2 %

seJen^nonths ef l‘92Z a n t?922° - ' ’’̂ ^"‘ ’''"  first

Groups of 
Industries.

Jan . to July, 1921. Jan . to July, 1922.

Number 
of Work­
people 

involved 
in all 

Disputes
ID

progress.

Aggregate 
Duration 
in Work­
ing Days 

of all 
Disputes 

in
progress.

Number 
of Work­
people 

involved 
in all 

Disputes
ID

progress.

443,000

3,078,000t

/f,95S,OOOi

C au8€s.~0t  tbe 21 disputes beginning in July, 9 arose out of 
proposed reductions in wages, 5 on other wages questions, and 7 
on other questions.

Building .. 83 19,000 409,000 46Mining and 31 1,194,000 72,589,000 101
Quarrying

Engineering and 57 70,000 3,750,000
1

41
Shipbuilding

Other Metal 41 10,000 237,000 i 38
Textile 15 i 378,000 6,878,000 10Clothing . . 16 4,000 76,000 16
T ransp ort.. 20 22,000

4,000
280,000 38

Agriculture and 11 107,000 4
Fishing

Woodworking 
and FurniBniug

25 5,000 114,000 14
Pood, etc., Trades ! 6 1,000 14,000 15
Other Trades .. 76 17,000 212,000 31
Employees of Pub­ 17 3,000 39,000 24

lic Authorities

Total 398 1,727,000 84,705,000 378

[N PROGRESS IN JU L Y , 1922.

Aggregaie 
Duration 
in Work­
ing Days 

of all 
Disputes 

in
progress.

7.000
94.000

346.000

9,600
5.000
4.000
7.000
3.000

1.000

4.000
20.000
4.000

504,000

129.000
1,122,000

17,134,000

214.000 
60,000
58.000
90.000
72.000

46.000

65 000
196.000
89.000

19,275,000

Occupations and Locality. •*

Approxim ate  
Number of Work­
people Involved,

Directly. In d i­
rectly.**

Date when Dispute
Cause or Object.**

Began. Ended.

Result.**

B uild in g  Tr a d es  
Plasterers and labourers—Scotland 850

Min in g  an d  Qu a r r y in g
■ Rotherham  (near)

Castleford (near) .

400 26 June

Coal 
m iners,_ 

etc.

1,320

3,757

9 Feb.

15 May 15 July

South Shields (near) 11,800 30 June 12 July

D oncaster (near) ... •  • 1,144 3 Ju ly  3 July
\

Ot h e r  Tr a d es
Spring knife grinders, cu tters and 

finishers—Sheffi Id.
Power loom tuners, woollen weavers, 

etc.—Galashiels and Peebles.
Members of the Typographical 

Association end other workp ople 
in the printing trades—Various 
centres in England and Wales, 
and Belfast.

Joiners, cabinet makers, e tc .— 
Loudon.

500tt

booott

17 July  

13 July  

21 July

» *  4

175 32 24 June

22 July

Against application to plasterers 
of a reduction in wages decided 
upon, for building trade opera­
tives generally, by the National 
Wages and CondiLions Council.

Against proposed reduction in 
piece-work base rates.

Against proposed absorption in 
other working places of men 
from a closed section of a pit.

Dissatisfaction of putters with 
reduction in earnings, stated  
to be due to restriction of out­
put by hewers, whose piece­
work rates had been reduced.

Dissatisfaction with proposed 
new price list.

Against proposed new piece-work 
price list.

Against proposed reduction in 
wages.

I Against reduction in wsges, 
(See also page 322.)

No settlement reported.

Employees of co-operative society 
—Derby.

Teachers (elementary schools)— 
Souihampton.

596

464

27 July

3 April

21 July

29 July

10 July

Against application to a section 
of Hie workpeople of building 
trade rates and conditions, in 
place of those observed in the 
cabinet trade.

Dispute arising out'Of dissatisfac­
tion with recen t reduction in 
wages.

Dispute arising out of the issue 
of notices (sub.«-equently with­
drawn) to reduce existing scale  
of salaries, the teachers claim­
ing Burnham No. H I. scale.

No settlement reported.

Agreement effected involving 
inter alia an increase in the 
number of men per working 
place.

Restriction of output abandoned 
and work resumed pending 
negotiations.

Proposed list accepted.

No settlem ent reported.

Proposed reduction accepted.
also page 342.)

No settlem ent reported.

(See

Cabinet trade rates and conditions 
to be retained.

M atter in dispute referred to the 
Join t Committee of Trade Union­
ists and Co-operators.

Burnham No. III. scale granted, 
but complete application of tlie 
scale delayed until 1st April, 
1925.

dispute involving shipyard workers (see-----/  . j„ t.,«« looo
i  t e X T L t r r * *  roluderover involved in a general diapnte in the coal-nilnlng Indu.try
•I In mlkinl ^Dthe totals for the several months of the year the figures have been amended in accordance with the most recent mtormation. Workpeople 

Involved in m S f than one ^ s ^  more than once in the totals. The extent of such dupUcation is veiy alight except in the mining and quarrying gronp.

'^ '^ ^ ^ ^ T h l^ S S iU s S S ^ ln T tM L rw rth o s e '^ o f  out of work at the establishments where the disputes occurred,
but not themselves part£s to the disputes. The statements of cause and result do not apply to these persons, 

ax . t j  jiQt yet available.t t  Estimated figure.
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CHANGES WAGES AND HOURSRATES
[BM id on Beturns from  Employers and Workpeople.]

LABOUR.

R a te s  o f W a g e s .

I .  the industries ^vered by the note
in next column) the pg„„ited in a  reduction of nearly
oome into, fuli^timr\vaKes of over 2,360,000 work-

in' reL e of nearly £13,000 in the wages of

f o u r o r a ‘’ principany aifected by the changes are 

shown kelow - __ _______________

Group of Trades

Approximate 
NU1UD<j., isx^jor of Work* 
people affected by

Increases. Decreases.

Araouut of Changes 
in Weekly Wages.

Increases. Decreases

Mining and Quarry.
M e t a l ........................
T e x t i l e .........................
Transport
Other ........................

• •

Total .. • •

337.000 
34,000

136.000

20,000

327,000

363.000 
1,078,000

48,000
392.000
484.000

2,365,000

£
2,700
2,400
5,600

2,000

£
59.200

278.400
7,600

66.700
76.700

12,700 488,600

The principal reductions in the mining group affected coal 
miners in fthe Yorkshire and East Midland area and m the Rad- 
stock district, whose wages were reduced in each case by over
6 per cent, on current rates. Ironstone miners in 'Cleveland 
sustained a decrease of over 2^ per cent on current rates, and 
there were decreases in the wages of slate quarrymen in North 
Wales. In the case of iron ore miners in West Cumberland and 
Northamptonshire rates of wages were slightly increased.

In the metal group the principal change affected workpeople in 
the engineering industry, who sustained a reduction of 5s. 6d. per 
week, this being the first portion of a total reduction of 16s. 6d. 
arranged to take effect in three instalments. This reduction also 
applied to men in several other industries, including sheet metal 
workers, gas meter makers, bridge builders, and weighing machine 
makers. In the ship repairing industry there were decreases of 
13s. 6d. per week in the Thames district and of 2s, 6d, per week 
in the South Wales district. Men employed in light castings 
manufacture sustained a decrease of 5s. per week, tube makers 
ill Scotland a decrease of 4». per week, heating and domestic engi­
neers a decrease of or fd. per hour, and lead smelters, etc., a 
decrease of Id. per hour. In the Birmingham brass trade there 
was an increase of ^d. per liour. There were also small increases 
in the wages of blast furnace workers in West Cumberland, 
and Northamptonshire and of blast furnace and iron and steel 
workers in South W ales; in most other districts the wages of 
blast furnace workers were decreased, by amounts varying from 
about 2^ per cent, on current rates in North Staffordshire to over
7 per cent, in South Staffordshire.

The increases in the textile group took effect mainly under 
arrangements by which wages are regulated by the index numbers 
of retail prices, etc. The bonus of hosiery workers in the Mid­
lands was increased by Id. on each shilling earned, and there 
were increases of varying small amounts in the “ cost of living ” 
wag© paid to workpeople in the bleaching, dyeing, finishing, etc., 
industries. The principal decrease in this group affected work­
people in the flax spinning and linen weaving industries in 
Northern Ireland.

The majority of the transport workers affected by reductions in 
July were certain grades of railway servants, whose wages were 
reduced, in most cases, by 2s. to 4s. per week.

In addition to the above changes there was a general reduc­
tion in England and Wales of 6s. per week in the wages of 
lithographic printers and artists, and male bookbinders and 
machine rulers, and of 2s. 6d. per week in the wages of women 
employed in the letterpress and bookbinding industries; printers’ 
assistants in jobbing offices in the provinces also sustained a de­
crease of 5s. per week.

Other important reductions in July affected paint, colour and 
■ ’ ,k( ■ 1 1 . .varnish makers, cocoa and chocolate makers, seed crushers and 

employees of electricity supply undertakings, and there V ere  
numerous reductions in the wages of municipal employees. There 
were also reductions in the minimum rates fixed under the
Trade Boards Acts for females in the retail bespoke tailoring and

iki:laundry trades, and for males and females in the shirt making, 
milk distribution, sugar confectionery and food preserving, and 
aerated water trades.

Of the changes taking effect in July, three, affecting over 1,000 
workpeople, were arranged by arbitration; three, affecting nearly 
2,000, were arranged by conciliation; 89, affecting nearly 722,000, 
took effect under “ cost of living ” sliding scales (including one 
which is embodied in an Order under the Trade Boards A cts); 55, 
aff^ting over 5 6 7 , ^  workpeople, under other sliding scales; 
while the remaining 120 changes were arranged directly 
between employers and workpeople, or took effect as a result 
of Orders under the Trade Boards Acts. In 9 cases, involving 
about 18,000 workpeople, the changes were preceded by disputes, 
causing stoppage of work.

S u m m a ry  o f  C han ges in  Ja n u a ry — Ju ly , 1 9 2 2 .

.

Group of Trades.

Approximate 
Number of Work­

people
affected by net

< -------- -- .

Net Amount of 
Change

in Weekly Wages.

Increases.
)
1

Decreases. Increases. 1 Decreases.

Building ......................... 1 100 513.000
£

20
’ £  

383.600
Mining and Quarrying ^ 17,000 1,089,000 3,160 499.500
Iron and Steel , 100 236,000 100 200,000
Engineering and Ship­ 1

building ......................... 1,308,000 625,600
Other Metal «

1
f ' 341.000 147,100

Textile ......................... ! 750 974,000 100 337,600
Clothing ......................... X 615,000 — 137.900
T r a n s p o r t ......................... 100 983.000 15 432,800
Paper, Printing, &c. . 161,000 32,300
Furniture and Wood­ .

.

working ......................... 1 91,000 38,700
Chemical, Glass, Brick, 1

Pottery. <fec. — 267,o:o _  1 108,900
Food, Drink and Tobacco 50 277,000 5 ' 68.200
Public Utility Services . . 50 339,000 10 140,600
Other ........................................................................................ 50 152,000 15 : 42.200

Total . . 18,200 7,346,000 3,425 ;
1

3,195,000 
■ 1

H ou rs o f L ab o u r.

The principal change reported was an increase from 60 to 66 
hours in the maximum working week of nurses employed in 
mental hospitals.
[ N ote.— The above statistics exclude changes affecting Govern­

ment em/ployeesy 'police, agricultural labourers, domestic ser­
vants, shop assistants and clerks, for which classes the 
information available is not sufficient to 'provide a basis for 
statistics

PRINCIPAL CHANiGES IN RATES OE WAOES REPORTED DURING JU LY, 1922.
N O TE.—The _following Table relates mainly to changes which come into operation in July , with effect either from that month or 

from  earlier dates. Cirtain earlier changes, however, o f which particulars were received during Ju ly  are also included.^ The 
weekly rates quoted are in respect o f a fu ll  ordinary working week and do not take into account the effect o f shoi't time working.

Trade. Locality.

Date from 
which 
change 

took 
effect.

Classes of Workpeople.
Particulars of change. 

{Decreases in italics.)

Building ^

\

BUILDING AN

Biiniiogham District* 
and Sutton Cold­
field

Pay day 
in week 
ending 
8 July

Bury St. Edmunds . .  8 July

Dumfries and Galloway 
Inverness
London . .  .. . .

London
Loudon

1 July 
16 June 
1st pay 
day in
Julyt 
1 July 

26 July
Belfast 1 July

D ALLIED TRADES (including Construction of Works).

P lu m b e rs ............................................... Decrease of 2d. per hour (1«. lid. to Is. 9d.).*

Bricklayers, masons, carpenters and 
joiners, slaters, plumbers, and plas­
terers

Painters and labourers........................

Decrease of lid. per hour (1 .̂ 6d. to Is. 4id.).

P lu m b e rs ...............................................
P lu m b e rs ...............................................
Carters and motormen employed by 

master builders

Decrease of Id. per hour. Rates after change 
labourers, lid.

Decrease of 2d. per hour (Is. 8d. to Is. 6d.). 
Decrease qf 2d. per hour (Is. 9d. to Is. 7d.). 
Decrease o/3s. per wesA.f

painters, Is. 2d.;

Stone carvers Decrease of Id. hour in the minimum rate (2s. 8d. to pi. Id.).
Glaziers and assistants . .  . . .  Decrease o /3id . per hour. Rates after change: glaziers, Is. I d .;

r. 4Ad.
Glaziers

assistants. Is.
Decrease of Id. per hour (Is. 8d. fo Is. Id.).

Birminglmnu above decrease applied to men employed by members of the Birmingham Master Plumbers’ .\ssociatioQ within an 8-mile radius of

aBcertabielrthat ^e*^ehangc”operat'e^ GAZETTE, where, however, the date of operation was given as the first pay day in May. It has since been

• • •
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Auffust, CHANGES WAGES.
PB.INCIPAL Cli'ANGEg IN RATES OP WAGES REPORTED

Trade.

tttdet
Construction 

of W orks

Coal Milling

• 1922.
Coke and 

By-Products

Fireclay Mining

«4ses.

100

15

reuses.

t
3QK0
<«500
aoQ̂ooo

S&ffX)
M7.1M
WiffXi
H?^
432300
3 ^

Iron Mining, , 
etc. ^

-
V

5 t 1
1C \1
15 am 1

s«5 j.mooo l '

Quarrying

e from 60 to 
;es emplored i®

' i, includd » Pig Iron / 
Manufacture

L o c a lity .
l>ate from 

w h ic h  
change 

took 
' ffect.

I
D U RJN iG  J U L Y ,  1922— {cont-km ed).

C lasses  o f W ork p eo p le . P a r tic u la rs  o f ch an g e. 

(DccreanK* in  italicB.)

b u i l d i n g  and  a l l

Oreat Britain ..

London (Metropolitan 
Police Area)

London .. • •

Durham

Yorkshire and East 
Midland Area J

Eadstock • •

L a n c a s h i r e  a n d  
(Theshire

Durham

South Yorkshire

S o u t h  Staffordshire 
and East Worcester­
shire 

Cleveland 
S. & W. Durham

West (^mberland

Furness..

Northamptonshire . .

Leicestershire and  
Lincolnshire 

West Cumberland

Clee Hill District

Thames and Medway 
District

South Wales ..

North Wales ..

Cleveland and Durham

Tees-side • •

W e s t  Cumberland 
and North Lan­
cashire

North Staffordshire -

South Staffordshire

1st pay 
after 

15 July 
1st pay 
in July

1 July

1 July 'i

1 July 

29 June 

27 July , 

1 June

lED TRADES (Includinj^ Coastru
Men employed on civil engineering 

constructional works *

Men employed by public works con­
tractors

Asphalte workers .. • •

July

1 July

24

10 July \

9 July

19 July

26 July 

10 July

5 July

Pay week 
commenc­
ing 5 July 

1 July

24 fwly

MINING AND QUARRY)

^^o^kpeople (both underground and 
surface) employed in or about coal 
mines other than those w'ork-' 
people whose wages are regulated^ 
by movements in other industries

Colliery clerks • »

Coke and by-product workers

ction of Works)— [continued).

Increase** of id. per hour. Rates after change for navvies nn,i

fi^Gri<,pamor8, street m asom , an d  J ia g  dresHen,\8 8id  • steam
18. 8 d .;  8 ca fo ld ers, l a M ;  5d ?o

pointers, in ieu m atic  p ic k  operators, ram m ei--
block layers, Is. bd  • concrete 

levellers, tarpot m en  an d  labourers, Is. 4d. Jiest o f  d iA riet • -nnf 
m ore th an  Id. less th an  above rates. ^

D ecrease^ o f  iid . p e r  hour. H ates a ft e r  ch a n g e ; sp readers  li? b id  • 
potm en  a n d  labourers. Is. 2id. ;  a2)preniicc8 [starting rate), ^ d .  '"

Miners and surface workers employed 
in fireclay mines

Ironstone miners, etc....................
Limestone qnarrymeu 
Iron ore miners

Winding eiiginemen .........................
Other underground and surface 

workers
Iron ore miners and surfacemen (except 

blacksmiths and fitters whose wages 
are not regulated by sliding scale 
arrangements)

Iron ore miners and quarrynien

Ironstone quarrymen • • • •
Limestone quarrymeu

Roadstone quarrymen, settmakers, 
stonebreakers, labourers, etc.

Chalk quarry w o r k e r s .........................

Limestone quarry workers 

Slate quarrymen ..

2 July

2 July

2nd full 
pay in 
July

1st make 
up day 
in July

31 July

1st full 
pay after 
17 July.

Increase of 1’62 per cent, on standard base rates of 1879 mnifinr, 
xyages 90-62 per cent, above the standard of 1879, subject to loi er 
paid men receiving a subsistence wage of 6s. 8id. per day.

DtLieasc 0/  10-65 cent, on standard base rates of 19li leavina 
xvages 53-78§ per cent, above the standard of 1911. ^

Decrease 0/  0-52 per cent, on standard base rates of 1918 leavlnn
u'ages 2.8-Z\ per cent, above the standard of ^ ’ <>eav\,ng

Decrease o/ 7-81 per cent, on standard base rates of 1918 leavinn 
wages at the mmxmum of 22 per cent, above the standard of 1918 ^ 

Decreases of Is. M. per week for those 12 years of age andoler.ofbs 
per week for  ^̂ *osc 19 to 21 years, and of amounts varying frmn Is
to <is. per weekfor those lU o 18 years of age. j j <uui s

Increase of 1-62 per cent, on standard base rates of 1879 makino- 
wages 90-62 per cent, above the standard of 1879, subject to S i t  
day wage workers receiving a subsistence wage of 6s. 8Ad. per dav 

Dec/ease 0/  10-65 per cent, on standard base rates of Idll]leavina 
wages 33-78 per cent, above the standard of 1911. ^

r

DecreaseofZd. per Shift for those 18 xjears of age and over,\\andof 
lia . shift for those under 18*

Decrease of 5H 2;cr cent. 07i staxidard rates, leaving wages 85 ner cent 
above the standard. ^

Increase, under sliding scale, of 2d. per shift in the bargain price
of 2d. per shift in the miniuiuui wasre 

(7s. 3d. to 7s. 5d.). ^
Increase, under sliding scale, of lid. per shift (8s. 8d. to 8s. 9id )
increase, under sliding scale, of Id. per shift for men and of id per 

per shift for boys under 16. ^
Increase under sliding scale of Id. per shift (8s. lid. to 9s.) in the 

bargain price for miners; of £d. per shift (8s. 3d. to 8s. 32d) in 
the minimum wage; of id. per shift for surfacemen, and of id 
per shilt for boys under 16.

Basis of sliding scale revised"*, and an increase of 5 per cent on 
standard rates under the revised sliding scale, making wages 43-I- 
per cent, above the standard.

Decrease of 5 itt por cent, on standard rates, leaving wages 17A jyer 
cent, above the standard.

Increase under sliding scale of l^d. per shift for men and of |d per 
shiit for boys under 16. [See p. 302 of July Gazettk for rates 
previously paid.)

Increase* of 2  ̂per cent, on present earnings-

Decrease of lid. per hour for day workers and of 12i per cent, for 
pieceworkers.il Hates after change for labourers: ly. 0|d. and 
1«. lid. per hour.

Decrease of Id. per hour. Hates after change: quarrymen, etc., 
1«. 4d., labourers 1«. 3d. per hour.

Decrease of lii. 2d. per day in the letting standard and day wage, and 
i f  9d. per day in the minimum wage. Hates after change for 
quarrymen, rock labourers and labourers respectively: letting stan­
dard, 10«. Id., 9s. 7d., 9s. 4d.;  day wage, Ss. Id., 8s. Id., 8s. 4d.; 
minimum wage, Is. 3d., 6s. lid., 6s. 9d. per day.

N AND STEEL SMELTING AND MANUFACTURE.

Blastfurnacemen.........................

Cokemen and by-product workers

Workpeople employed at blastfurnaces 
(except bricklayers and joiners, and 
mechanics on maintenance work)

Blastfurnacemen....................................

Loco, drivers, shunters, firemen, shed- 
men and cleaners employed at blast­
furnaces and iron and steel works 

Blastfurnacemen....................................

Basis of sliding scale revised^^ and a decrease of8iper cent, on stan­
dard rates of 1919, under the sliding scale, leaving wages 26i per 
cent, above the standard [plus, in some cases, an output or injnit 
boiius).

Increase, under sliding scale, of 2i per cent, on standard rates, 
making wages 39i per cent, above the standard of 1919, plus, in 
some cases, an output bonu8j)|j, and subject to a minimum wage of 
39s. per week for adults.

Decrease, under sliding scale, of 4i per cent, on standard rates, leaving 
wages 64 per cent, above the standard, plus a flat rate make-up 
payment for keepers, helpers and slaggers [varying according to the 
tonnage outpxut), and a war bonus of 3d. to Id. per shift for daymen.

Decrease of 5<f. 6d. per week.

Decrease of l^per cent, in standard base rates, except in the case of 
by turn labourers, whose basis rate was increased from 5s. Id, per 
snift to 5if. 3d. ;  also sliding scale revised%%, the addition to basis 
rates being reduced under the revised scale from  30 per cent, to 
21 per cent.

* This change took effect under
t By an agreement made in June, 1922, by the Civil Engineering Construction Conciliation Board, two new Classes (IV and V) were set up for “ districts in which 

the general economic conditions are more favourable to the operatives than those to which Class III rates are properly applied,” it being provided that wages should 
not be reduced in consequence “ below the current agreed rate for labourers engaged iu similar work under similar conditions in other industries.” Slight revisions 
were also made in the schedule of rates applicable to classes other than navvies and labourers, involving reductions of 2d. and Id. per hour for tunnel miners and 
labourers respectively and of Id. per hour for timbermen and pipe layers and jointers employed on certain classes of work.

X Viz.N ottingham shire, Derbyshire, Leicestershire, Cannock Chase and Warwickshire. ^
 ̂ In the case of West Yorkshire the surface workers’ percentage addition to the 1911 standard from 1st July w'as 52-12 for the Eastern Area and 48-78 for the 

^'estern Area.
II This reduction is not to operate to reduce a pikeman s wages below 7s. per day.
•* The actual reduction due under the agreement was 15*1 per cent., but it was agreed to reduce wages by 5 per cent. only.
•• It was agreed to alter the basis price of iron, u])on which the scale is calculated, to 40s. per ton (instead of 47s 6d.), thus increasing the percentage payable on 

standard rates by 9,i. The reduction in the ascertained price of pig iron for the quarter ended June warranted a decrease on the old basis of 4i per cent., the net 
adjustment being thus an increase of 5 per cent.

t t  The decrease under the sliding scale amounted to 2^ per cent, plus 8 per cent, brought forward from the previous ascertainment, making the decrease under 
the scale lOi per cent but the employers agreed to make a reduction of 5i per ceut. for 7 weeks and a further 5 per cent, for the remainder of the quarter.

I t  The davwork rates for pieceworkers are reduced to the minimum daywork rate for general labourers.
H It was irreed to raise the standard price in the sliding scale from 54s. to 61s. 6d. per ton for the purpose of regulating the percentage payable on the basis 

rates. The reduction due on the old standard amounted to 3 per cent., but by the above arrangement the workpeople sustained an additional 7i per cent., making in
all a reduction of 8i per cent. , r,-,

!lll The scale percentage on bonus earnings paid to keepers, slaggers, fillers, enginemen, etc., is 763 in the Workington area and 713 m the lurucss area.
The additions to basis rates arc now varied by 1 per cent., instead of l i  per cent, for each Is. variation in the price of pig iron per ton.
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T rade. L o ca lity .

Pig Iron 
Mauufacture
(continued).

Nottinghamshire and 
parts of Derbyshire. 

Northam ptonshire ..

Dare from  
w hich  
ch an g e  

took 
effect.

C laeses of W o rk p eo p le
P articu la rs  of change.

(Decreasen in  italics.)

mON AND STEEL SMELTING AND MANUF ACTURE—

26 July Blostfurnacemen .. •  •

Iron and Steel

South Wales ami 
Monmouthshire. 

West of Scotland

19 July Blastfumacemen ..

1 July 

30 July I

Blastfurnacenieii

Blastfurnacemen

Various Districts in 
England and Scot­
land.$

North of England

Consett, Jarrow and 
Newburn

9 July Semi-skilled workers, labourers, and 
certain other classes in steel works.

Decrease o f 5i* per cent, on standard rates o f 1920, leavirui waaes 
17i p e t cent, above the standard. ^  ^

Basis of sliding scale revlsedt and an increase of 5 per cent, on
standard rates under the sliding scale, making wages 43i per cent 
above the standard. .  i

[See entry under S<mth Wales iron and steel workei's.]

Decrease^ under sliding scale, o f per cent., leaving wages 25 »er cent 
above the standard. o v

31 July 

3 July

Iron puddlers

Iron and steel mlllmen 
Steel niiUmen

t

[Third instalm ent o f decrease due under sliding scale.(}\

Sheffield • «

Manufacture <

31 July

Engineering, 
Founding, 

Shipbuilding, '  
Ship-repairing, 

etc.

South Wales and Mon 
mouthshire 

South-West Wales ..

West of Scotland

G r e a t  Britain (ex­
cluding certain dis­
tricts in South Wales 
and Monmouthshire) 
aud Belfastll

Various Districts in 
Great Britainf

Great Britain ..

Great Britain .. • ■

Thames District

1 July

9 July

/

31 July

Engineers and other daymen, 21 years 
of age and over, on 47 hour week, 
employed in heavy rolling mills, 
forges and press shops, electric 
furnaces, Siemens’ departments and 
crucible steel shops 

Elastfuruacemen and iron and steel 
workers

Maintenance men (engineers, electri­
cians, &c.) employed in Siemens' 
steelworks 

Iron puddlers

Increase, under sliding scale, of 2i per cent, on standard rates, 
leaving the puddling rate 13s. 6d. per ton, plus 47i per cent. 

Increase, under sliding scale, of 2i per cent, on standard rates. 
Decrease, under sliding scale, o f 2i per cent, on standard rates, leaving 

wages above standard a t Consett bOper cent., Jarroio ner cent 
N e w b u r n ^ p e r  cent, {rollers) and  32iper cent, (heaters).

Decrease o f 5«. bd. per week, leaving war advance o f per week.

Increase, under sliding scale, of 4 per cent, on standard rates 
making wages 55i per cent above the standard.

Decrease o f 2s. 6d. per week for skilled m en  (78s. to 75s. 6d. per week)

Decrease, under sliding scale, o f 5 per cent, on standard rates, leaving
Iron mlllmen

the 2)uddling rate 13s. 6d. per ton, plus 47i per cent.
Decrease, under sliding scale, o f 5 per cent, on standard rates, leaving

Mechanics, &c., employed In puddling 
forges and rolling mills 

Mechanics, <&c., employed a t steel 
plants and mills

wages ^ l^ p e r  coit. above the standard. 
Decrease o f 5s. 6<f. per week.

Decrease o f bs. 6cf. per week, leaving war advance o f  30s. per week.

1 ENGINEERING AND SHIPBUILDING.
31 July Adult males employed in the engineer­

ing, boilermakiDg and foundry trades 
(except those whose wages are regu­
lated by movements in some other 
industry)

Decrease of bs. 6d. pei- week.

31 July Fitters, turners, etc. employed in ship­
yards whose wages have in the past 
been regulated by movements in the 
engineering trade

Decrease o f 5s. Sd. per week.

16 July

1st pay 
in

July
July**

London .. ■ •
S w a n s e a ,  Llanelly, 

Neath a n d  Mid- 
Glamorgan

/  3 June \ 
\  15 July j

Adult males (including engineers) em­
ployed in H.M. Dockyards and other 
Admiralty establishments 

Female industrial workers employed 
in H.M. Dockyards and other Ad­
miralty establishments 

Adult males employed in the ship 
repairing trade

Decrease o f 7s. Sd. per week.

Decrease of Is. per week. (See Decision No. 724 on ]}age 278 o f the 
Ju n e  Gazett K).

Decrease o f 13s. Sd. per week.

Barge builders and repairers
9 July

{
Males, 21 years of age and over, em­

ployed in engineering and foundry 
shops

Decrease o f 6s. per week.
Decrease o f 4s. per week. Rate after change: Is. 8d. per hour. 
Decrease of 2s. 6ci. per week fo r  skilled m en  (78s. to lbs. 6d.)tt and 

proportvmate decreases fo r  other classes.

C a r d i f f  and Barry 
Districts

Week 
beginning 

13 or 14 
July

Fittere, turners, smiths, patternmakers, 
irounioulders, coremakers, brass- 
founders, smiths’ strikers, dressers, 
cupola men and labourers

Decrease o f 3s. per week. Rates after change: fitters, turners, smiths, 
patternmakers, ironmoulders and coremakers, 75s. ;  brassfounders, 
■’s. ;  dressers, 62s. ; labourers, 57s.?7“

/
Pay

beginning 
20 July

Barry, Cardiff, New­
port, Penarth, Port 
T a l b o t ,  Swansea,/ 
Sharpness, A v o n • 
mouth and Bristol

6 July /

Tinplate
Manufacture

Lead Smelting, 
etc.

✓

Pay , 
beginning\ 

20 July

\

South Wales and Mon­
mouthshire

9 July

United Kingdom Week 
ended 

22 July

Workpeople employed in the ship- 
repairiug tra d e :—

Timeworkers (including engineers 
and other craftsmen, and semi­
skilled and unskilled men) 

Platers, caulkers, rivetters, holders* 
up and drillers

Decrease o f 2s. 6d. per week in  war wages. (See page 303 of Ju ly  
Gazettk fo r  rates after change, which are tiow subject to a war 
toage o f 10s.)

Decrease o f bper cent, in  the “abnormal conditions " percentagespre- 
viouslypaid, leaving these percentages a t 10 per cent, fo r  rivetters 
and hoidi\ders-up, l^ p e r  cent, fo r  platers, 5 per cent, for caulkers, and 
n il fo r  drillers ; aCso lieu rates fixed (for merchant vessels) at 20s.
per day fu r  platers, 19s. per day fu r  caulkers and rivetters, and  15s. 

V for%  ‘
. t

Shipwrights

Platers, caulkers, rivetters, holders- 
up aud drillers

Shipwrights........................... ^

per day fo r  holders’Up and \<)8. per day fo r  drillers ; proporticnately 
higher rates were fi^ed fo r  oil vessels.

RevMed list o f piecetvork prices adopted, resulting in  an  average 
reduction o f about \1 per cent.

Decrease o f 2s. Sd. per week (15s, to 12s. Sd.) in  war bonuses.

Rivet warmers

Decrease of 2s. 6d. per week (15s. fo 12s. 6d.) in  the war bonus paid  
when on piecework, and o f 2s. Sd. per week (12s. 'Sd, to 10s.) in  the 
war wage, paid  when on timework. Time-rate after change : 65s. 
per week, p lus war wage o f \S8.

Decrease o f 2s. 6d. per week (28s. Sd. to 26s.) in war 6cnws. Rate after 
change: 39s. per week, p lus war wage o f 26s.

OTHER METAL TRADE S.
Maintenance men (fitters, turners, D ecreaseof2s.Sd.penoeek(jlS8.tolb8.Sd.). 

smiths and electricians)

Males employed in lead smelting, roll- Decrease o f Id. per hour fo r  adult timeworkers and corresponding 
ing, etc. (except those whose ^vages reductions fo r  pieceworkers and workers under 18 years o f ̂ age. 
are regulated by movements in some A d u lts 'm in im u m  time rates after change: Group 1 districtsU  
other industry) | 2d. ; Group 2 districtsU  Is. Id .; Group 3 distiictsU Is.

• See note t t  on previous page, 
t  ow note ** on previous page.
t  For ® beginning newest 1st August; in most cases this was 30th July.
I The above affected and the amounts of the decreases, see Table pp. 266 and 267 of the June Gazette and footnote on p. 266.

provide for fu r th e rd e o J e n ^  arrangements made between the Engineering and National Employers’ Federations and the trade unions concerned, which
federated ttrm8--iJ s S c a s e s  at a ia ter^  August aud 25th September. The decrease is reported to have been put into operation by a number of non-

•" u S  ^^rk^nhead, Clyde and East of Scotland.
additional reduction (ff 3s ner lOs. 6 ^  per week became operative as from the date of resumption of work (generally 24th July), with an

tt Including ttttera. turnerrBmlS^^^^ ^  reduction of 3s. is also to take effect in September.
II Group 1—Loudon Manchestpr Pn-tt’Crumakers receive a slightly higher rate. .

Group 2—Plymouth, Chester S idw H i Newcastle, Glasgow, Liverpool, Huddersfield, Warrington, Bolton, St. Helens, Swansea and Edinburgh., vucBuci .uraawciL Group 3-Aberdeen, Exeter. Skiptou, Ireland and remote country districts.
44
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OHANGES IN RATES OP WAGES REPORTED

Trade. Locality.

Light Castings 
Manufacture

Great Britain*

Malleable
Ironfounding

Hollowware
Manufacture

Willenhall and Dis 
tric t

Tube
Manufacture

Gas-meter Making 
and Sheet Metal 
Trades

Railway C arrif^  
a n d  W a g o n  
Building

Electric Cable 
flaking

Brass Trades

Bedstead Mount 
and Hearth Fur­
niture Making 

Textile 
Machinery 

Fittings 
Manufacture

Birmingham, Wolver­
hampton, Dudley, 
Stourbridge a n d  
Lye Districts and 
Llanelly

Sheffield and Chester- 
held

Glasgow, Airdrie and 
Coatbridge

Great Britain ..

Certain Arms in the 
Birmingham District 
and a t Bristol, Glou­
cester, etc.J 

Great Britain (exclud­
ing Greater London 
Area)

Birmingham and Dis­
trict

Birmingham District 
(including Dudley)

Lancashire

Yorkshire

 ̂ Birmingham and Dar- 
laston

Nut and Bolt 
Manufacture <

Gold, Silver and 
Allied Trades

Lancashire and York­
shire

Constructional
Engineering

Heating and 
Domestic 

Engineering
i

London

Harness
Furniture

Making
Spring

Manufacture

Military Musical 
Instrument 

Making

West of Scotland

London (Grade A). .. 
C e r t a i n  specified 

districts (Grades B 
and C).||

All other districts 
(Grade D)

London District

Scotland

Walsall District

Shefiield

London

Date from 
w hich 
cliange 

ouk 
effict.

'{continued).

Classes of W orkpeople. P articu lars  of change. 

(Decreases in  italics.)

OTHER METAL TRADES—(c

31 July
Male timeworkers

Male pieceworkers

10 April! 
29 Mav /

/

4 July

Adult m ales.. 
Women and g irls :— {

(

Moulders, dressers, foundry 
wheelers, sand blasters, core- 
makers, examiners, sand wheelers, 
emery wheel dressers, power 
pressers, polishers, capstan lathe 
workers, etc., ou time work 

Machine workers, hand pressers, 
varnishers, rough warehouse 
workers, bronzers, etc., on time 
work

Wrapping and warehouse workers, 
and lacquerers on time work

ontin?ied),

in  bm us o f 5s. per weelc fo r  those 
T̂  ̂W  3s. fo r  thosi 19 but under o f is.

!:>coUand .-^Decreases xn bonus o f 5s. per weeki fo r  those 21 uearg o f 
a a e a ,id o v e r ;  „/ 3s Sd. /o r  those 19 but S t C  I x T o f l e Z  j f

A  U T K J r J f  “ n '■  fo r  those under IS. ^
n E  .—Decreases xn bonus ofbs. per week fo r  those 21 years of

Decrease o/6s. per week.
Further decrease o f 6s. per iveek.

iJemed scaie o f weekly wages adopted, varying according to age fro m
?.!f; 7̂ - 20s. 6d. at 18 years and to 2 ^ .  a t 21 tW V
> esultxng xn reductions o f fro m  Is. to 3s. 6d. per week. ^

Pieceworkers
1st pay 

week com 
mencing 

after 
19 June 
3 July

3 July

31 July

31 July

1 July

Skilled and semi-skilled adult males 
employed in the ^y^ought hollow- 
ware trade (except galvanised sec­
tion)

General labourers employed in tube 
ivorks

Workpeople (except fitters, turners, 
bricklayers and joiners) employed 
in tube manufacture

Adult males employed in the gas- 
meter making and sheet metal work­
ing trades.

Adult males employed in the railway 
carriage and wagon building trades

Plumber jointers, jointers and jointers’ 
mates employed in the electric cable 
making industry

Men, 21 years of ^ e  and over ..

in  Et xa adopted, varying according to age from
10s. 6rf. ot l4 years to 19s. at 18 years and to 23s. 6d. a t 21 years 
resulting in  reductions o f fro m  Is. to 4s. per week. ^  ^

K'sefcfy wages adopted, varying according to age fro m  
9s. 6d. ae 14 years to 17s. at 18 years and to 22s. m . a t 21 yeans 
resulting xn reductions o f fro m  Is. to 4s. per week. ^

Decrease o f 10 per cent.

Decrease o f 6s. per week.

Decrease o f 6s. per week.

Decrease, u i^ e r  sliding scale, o f 4s. per week fo r  adult males, o f 3s. 3d. 
p&r week fo r  youths, and o f Is. <\d. fo r  boys.

Decrease o f 5s. 6d. per week.

Decrease o f 5s, 6d. per week.

Pay day 
in week 
following 
20 July

Pay day In 
week after 

20 July 
1st pay day 

in July

1st pay day 
in July 
27 June

Youths, 18 years to  21 years of age .. 
Males employed in the bedstead mount 

and hearth furniture trades

Shuttlemakers (excluding certain firms 
a t Garstou and Blackburn)

Pay day 
in week 
ended 
13 May

P ay day 
in week 
ended 

24 June 
1 July

Shuttlemakers

Females employed in the nut and bolt 
trade

Adult male timeworkers 
Adult male pieceworkers

31 July

1 July

1st pay day 
in July 
1 July

1 July

1st full 
pay after , 
18 J uly

1st pay 
in July

Female timeworkers 

Female pieceworkers 

Adult male timeworkers

Adult male pieceworkers

Silversmiths, polishers, platers, gilders, 
chasers, stampers, burnishers, etc., 
employed in the gold, silver and 
allied trades

%
Adult males employed in bridge build­

ing and structural engineering shops.

Heating and domestic engineers (pipe 
fitters)

Assistants and mates (21 years of age 
and over)

Healing and domestic engineers

Workpeople employed in the harness 
furniture making trade

Laminated spring fitters and Vicomen, 
smiths and strikers

Timeworkers

Pieceworkers

Deo'case^ o f id. per hour.

Increase in bonus § of id. per hour or Is. H id. per week (25s. 5id. 
to 27s. 5d.). Rates after change: dressers—grade C, 34a. ; grade 
D, 41s. ; grade E, 46s. ; polishers—grade C, 34s. ; grade D, 43a. ; 
grade E, 48s, ; casters-principal hands, 54s. ; moulders, 42a. ; 
getters-down, 35s., plus in each case bonus of 27a. 5d. per weeL

Increase  ̂ of id. per hour.
Increase 4 of id. per hour for men 21 years of age and over and of 

id . per hour for youths 18 years to 21 years.

A ddition  o f 71 per cent, previously pa id  reduced to 60 per cent. 
M in im um  daywork rate after change: 1«. per hour, p lu s  60 per  
cent.

Decrease to a  rate o f Is. 4*8d. per hour.

Revised scale o f daywork rates adopted, varying according to age fro m  
10«. 6d. pel' week a t 14 years to 26s. at 21 and over, resiuting in  
decreases o f fro m  Is. to 3s. per week; also fia t rate bonuses fo r  
pieceworkers o f 2s. per week fo r  those over 18 years and o f Is. per 
week fo r  those under 18 years, withdrawn, leaving base piecework 
earnings subject to addittow of ̂  per cent.

Decrease in  bonus of 8s. per week.
Bonus o f 26s. 6d. per week and  30 per cent, on base piece rate earnings 

cancelled, and addition o f per cent, on base piece rate earnings 
substituted therefor.

Revised scale o f wages adopted, varying fro m  12s. per week a t 14 years 
to 28s. at 20 years and over.

Decrease in  btmus o f  2s. per week fo r  those over 18 years, and o f Is. 
fo r  those under 18 years.

Farther decrease in bonus o f 3s. 6d. per week.

Further decrease o f 2i p<^ cent, on base piece rate earnings (76 to 
per cent.).

Decrease o f 2d. per hour (Is. 9d. to Is. 7d.)/or m ale timeworkers 
21 years and ovo', o f 2d. per hour (Is. to 10d.)for skilled fem ale  
timeworkers ; piecewoi-kers' wages to be reduced by 20 per cent, on 
pre-war prices, leaving these prices subject to an addition o f 70 
per cent.

Decrease o f 5s. 6d. per week.

Decrease^ o f %d. per hour (Is. 9|d. to Is. 9d.).
Decrease^ o f \d .  per hour (Is. 8|d. fo Is. SJd.) fo r  Grade B  districts 

and o f id. pet' hour (Is. 8d. to Is. 7id.)/or Grade C districts.

Decrease^ of \d . per hour (Is. 7id. to Is. 6|d.).

Decrease^ o f id. per hour (Is. 2d. to Is. lid.).

Decrease o f id. per hour. Rates a fter change: pipe Jitters, Is. 7 id ,; 
charge hands—Glasgoxo and Paisley, Is. 8 id .; Edinburgh, Is. 8i<2,

Decreasefi o/ bper cent, on basis time and piece rates.

Increase^ of la. per week in bonus (18a. to  19a.).

Decrease^ o f Id. per hour. Rates after change: brass instrum ent 
makers. Is. 7id. and  Is. 6}d.; drum  makers. Is. 6 id .; wood wind  
and  saxophone makers. Is. 7 id .; brass finishers, polishers, etc., 
Is. 5Jd.; improvers. Is. OJd. fo Is. 2d.

Decrease^ of 4i per cent, on piece price list.

•  The decreases took effect under an agreement made between the National Light Caatings Ironfounders’ Federation and the trade unions concerned, 
t  In c e r t a K t e s  In the^E^^^ Scotland where the bonus paid_prior to 5th June. 1922, was 34s. per week, the reduction was 5s. 6d.
I  ™ rrimilue^t!ISk efl^ed; u n £ ^ a n  alrlngem^ei^^^^ 'vith the Ministry of Labour index number of retail prices, etc.
it The orades are as follows—Grade B : Birmingham, Wolverhampton, Stourbridge and Walsall and all towns between : together with the Potteries 

Stafford Ctwentrv Ruirbv Tamworth and Burton-on-Trent; Lancashire and Cheshire; Newcastle-on-Tyne; Scarborough. Grade C : Parts of Warwickshire, btattord- 
8bi?e and above ; and Leeds, Sheffield, Leicester, Cardiff and Bristol.
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Trade Looalityi

Date from 
which 
change 
took 

effect.

Classes of Workpeople,
P articu lars of change,

{DecreaKcs in  italies.)

Safe
Manufacture

Weighing 
Jfschine, &c., 

Making 
Stamped or 

Pressed Metal 
Wares

Manufacture

Birmingham, Dudley, 
S e d g l e y ,  W e s t  
B r o m w i c h  and 
Wolverhampton* 

Great Britain

l Jul y

• • • •

Great Britain ..

31 July

OTHER METAL TRADES—(con

Workpeople employed in the safe 
making trade

15 July

Adult males employed in the scale, 
beam, and weighing machine making 
trade

Females 18 years of age and over

tinued).
Bonus o f 5s. per rueek, 2>^cvioitslypaid, cancelled.*

0 •

Pin, Hook and 
Eye, and Snap 

‘ Fastener 
Manufacture

Great Britain .. • • 31 July (

Workpeople employed in the pin, hook, 
eye and snap fastener tra d e :—

Farriery
I

Maletimeworkers21 years and over 
(other than homeworkers, and 
other than workers employed as 
)in makers, hairpin inachinists, 
ook and eye makers, blackers, 

automatic machinists)
Male timeworkers (other than 

homeworkers) under 21 years of 
age

Female timeworkers (other than 
liomeworkers)

Female pieceworkers (other than 
homeworkers)

Decrease o f  5s. 6d. per week.

Decrease o f  ̂ d. per hour in  the general m in im um  time rates and
n n  o t o i ' t v n  a  # Z. /TT̂ ̂  .....t1 y V ^ ------------- t U,IK9 ilfm VXCCC

work basu tim e rates fixed under the Trade Boards Acts. (See Order 
o n p . 365.) '

Decrease o f J d .  per hour (Is. Ofd. to Is.) in  the general mininnum  
time rate fixed under Trade Boards Acts.^

ecreases in  the general m in im um  tim e rates fixed under 
Boards Acts o f  ̂ d., or ^d, or \d . per hour,\

D e^easM  in  the general m in im um  tim e rates fixed under Trade
Boards Acts

undero f id . per
Decrease in  the piecework basis time rate, fixed under Trade Boards

•V ^  ̂  ̂  f  ^  9  w e  9  w  ^  ^  \

Homeworkers.,

London .. • • 1st full Farriers

Liverpool and Birken­
head

Miscellaneous 
Metal Tradesi

B i r m i n g h a m  and 
W o l v e r h a m  pton 
districts

Cotton Industry

Woollen and 
Worsted 
Industry

\

pay in 
July

/  1 June \  
1 1 July / Farriers {

17 July Males employed in miscellaneous 
metal trades§

o f  ̂ d. per hour (8id. to l id .)  fo r  all workers other than those 
e m p l^ed  in  carding, and fo r  those 18 years and over employed in  
carding (other than carding hooks and eyes or snap fasteners) • also 
piecework basts tim e rates fixed fo r  those employed tn  cardina'hooks 
and  eyes or snap fasteners as f o l l o w s 18 years and over l^d  • 
16 years and under 18 years, 6d. ; under 16 years, ^ d .^  * >

Schedule of general minimum piece rates fixed under Trade Boards 
Acts.!

Decrease o f id . per hour or o f 2s. per week. T im e rates a fte r  chavae 
firemen, 78». lOd.;  doormen, 15s. lOd.

DecreaseX o f 2s. per week. 
F urther decrease o f 2s. per week.

doormen, IQs.
Decrease o f  <is. per week.

Rates after change: firemen, IQs. ;

Manchester and cer­
tain other districts 
in Lancashire 

Yorkshire

TEXTILE TRADES.
1 May Workpeople employed in the cotton Decrease o f \Q jicr cent, on eurreni rates, leaving wages 106 per cent 

smallware industry ) above pre-war rates.

» ■

Leicester

Pay day 
in week 
ending 
8 July 
6, 7 or 
8 July

Enginemen, firemen, and greasers em­
ployed in the woollen and worsted 
industry

“ Cost o f living ’’ loage reduced fro m  29s. 9d. to 26s. 9d. per week.

Certain districts in 
Scotland

1 July

Flax and 
i,ilemp Industry Great Britain 27 July

Workpeople employed in lambs’ wool 
and worsted yarn spinning industry 
(excluding workpeople, such as engi­
neers, belonging to Unions other 
than the Workers’ Union)

Power loom tuners employed in the 
woollen industry 

Female reelers 18 years and over

Bonus reducedX fro m  4d. in  the shilling on earnings to Sjrf,

Female reeling learners ..

\

Male hose pipe weavers employed on 
power or hand looms

New time aTid piecework statement adopted resulting in  decreases of 
various amounts.

Increase in the minimum rate fixed under the Trade Boards Acts of 
2s. per week (28s. to 30s.). (See Order on p. 354)

Minimum rates fixed under the Trade Boards Acts a t 12s, per week 
for those commencing leamership a t 16 and over, and a t lOs. per 
week for those commencing learnership a t 14 and under 16. (See 
Order on p. 354)

Decrease in  the m in im um  piecework basis time rate fixed under the 
Trade Boards Acts o f 2d. per hour (Is. 4d. to Is. 2d.). (See Order on 
p . 364)

Linen Industry Northern Ireland 17 July

Silk Industry 
Hosiery 

Manufacture

Lace Industry

Asbestos
Industry

Rope, Twine and 
Net Trade

Textile 
Bleaching, 
Printing, 

Dyeing, etc., 
Trades

Workpeople employed in the flax 
spinning industry

Workpeople employed in the linen 
weaving industry

Leek
Midlands!!

• • 14 July 
Pay day 
in week 

beginning 
17 July

Mechanics employed in silk factories’.. 
All classes of workpeople employed in 

the manufacture of hosiery (except 
dyers, trimmers, finishers, etc.)

Decreases of 5s. per week fo r  men, o f 3s. 6d. per week fo r  women, and  
of 2s. per week fo r  young persons.

Decrease, fro m  current rates, o f 12J per cent, on scale o f rates in  
existence a t Isf June, 1920, equal to a  reduction o f approximately 
33  ̂per cent, on current rates. Rates after change fo r  timeioorkers: 
tenters and  power loom yarn  dressers, 64s. ; mounters, 54s. 6d.

Decrease o f Id. per hour (Is. 9d. to Is. 8d.).
Bonus of 8d. in the shilling on earnings increased^ to 9d. in the 

shilling.

Nottingham, D e r b y  
and West of England

1st clear 
pay day 

after 
1 July

Great Britain ..
\

Day after 
1st making 

up day 
after 

14 June

Workpeople employed in the plain net 
section:—

Threaders and brass winders « •

Slip winders and menders

Other auxiliary workers

Decrease o f \2 i  per cent, on list prices, making a total reduction o f 
25 per cent.^ on list prices.

Decrease o f 8  ̂ per cent, on list prices, making a total reduction of 
IQ^per cent.^ on list prices.

Twist hands
Decrease o f W ^per cent, on list prices, rnaking a total reduction of

Workpeople employed in the asbestos 
trade

_-----------u list prices.
Decrease o f l \  per cent, on list prices, making  a total reduction of 

15 per cent.*^ on list prices.
“ Cost o f living ” wage reducedX irom  93 per cent, to 83 per cent. 

M inim um  rates after change: Men 21 and over. Is. O^d.; uomen 
18 and over, 8^d.

Northern Ireland i 28 July

1 0 r k « h i r  e (except 
Hebden Bridge Dis­
trict)**

Pay 
preceding 
1st pay 
day in 
August

Females 18 yi ars of age and over 

Females under 18 years ..

Workpeople employed in dyeing and 
finishing trades

Decrease in  the m in im um  time rates fixed under the Trade Boards 
Acts, of Id. per hour.

Neio scale o f m in im um  hourly rates fixed under the Trade Boards 
Acts resulting in  decreases of ̂ d. or Jd. per hour.

“ Cost of living ” wage increased^ from 843 per cent, on basic rates 
to 56i per cent, for timeworkers, from 673 cent, to 69i per 
cent, for pieceworkers (except pressers), and from 51 per cent, to 
52 per cent, for hand pressers.

t Order on p. ̂ 5*̂ effect under an arrangement made between the Safe Manufacturers’ Association and the Society of Iron and Safe Engineers.

malleable 
weldless

iu the West ofEng^anj^whe^p th^ Sutton- in-Ashfield, Ilkeston, Derby, Hinckley, and Coventry Districts.
T workers emnloved in I'eductions on list prices a re  2i per cent, more in each case.

and D e rb X re ^ .S  n fluishing, and cutting trades at Hebden Bridge, the i;
tters,from 65i to 67 per cent, for hand lo r  pieceworkers, however, the “cost of living** w ^ e  was increased from 72  ̂ to 74 per cent, for netherwooduu iur nana cutters, from 55h to 56i per cent, for menders, and from 62i to

increases for timeworkers were similar to those

i  per cent, for all other pieceworkers.

I
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CHANGES IN WAGES 343
KATES

Hato from ‘ 
w hich ] 
chauge : 

took

■{continved).

Classes of W orkpeople. Particulars of change.
effect. ( Decreases in italics).

Lancashire, Cheshire, 
D e r b y s h i r e ,  and 
Scotland

t e x t i l e  t r a d e s — ( co7itinu

^  and

. ; 
Bosris

* .«  195 jw  «u j. ; B

i-ptrvetl

in itenaiubj 

Boudticta d

A 12s. per week 
, and St ICk pa 
i under 16. {&«

eJUtdvndn tkt 
L> (SttOrdirm

: Jsr WBM, and
teak of ntu in

.

d* to 9 i in

A

Boardsj ,r « *

AT

:i.»

prita'LltfW'

Pay
preceding 

1st pay 
day in 
August

CC3?1.
Workpeople employed in the bleach- 

jug, dyeing, calico priming and 
ttnislnng trades (except waste ’ 
bleachers, machine calico pt inters 
engravers, mechanics, etc., employed
in the  repair and maintenance cf 
plant)

Pay
Textile 

Bleaching, 
Printing, 

Dyeing, etc., 
Trades 

(continued)

Lancashire, Cheshire, preceding
D e r b y s h i r e ,  and 
Scotland

1st pay 
day in 
Aug.

Engravers, etc., employed in calico 
print works

Turners, polishers, and varnishers 
^^^ork^^ '̂ ib engraving

L e i c e s t e r ,  Lough­
borough, Notting­
ham, Derby, and 
Hinckley

Manchester

Pay day 
in week 
ending 
29 July

Workpeople employed in the hosiery 
bleaching, dyeing and fluishiug

7 or 8 July Workpeople employed in the makinK- 
uj) and packing industry

Clogging Manchester, Salford, 
and Stockport

Shirt
Making
Trade

Great Britain ..

C L O T H I N G  T R A D E S .

Males: “ Cost of livinur"wage increased* from 25s. 8cl to 2Fs ?d
Derbyshire, and from’gEs. 9d‘ to 

26s. 2d. In Scotland for workers 2l years of age and over and bv 
corresponding amounts for those under 21.  ̂ ^

lEMALES : "Cost of living” wage increased* from 15s. 3d. to 15s. 7cl
per week for workers 18 years and over in Lancashire, Cheshire
aud Derbyshire, and from 15s. 4d. to I5s. 7d. per week for workers

Scotland, and by corresponding amounts for 
workers under these ase limits in the rean ei-.ivo riiof,.o.fa■■ S f o r i i v h f I * ' "  "wve d ia ln " rCost of living wage increased* from 34s. 7d. to 35s. 2d. per week

u
uCost of living ” wage increased* from 25s. 8d. to 26s. 2d. per week

f i ?  years and over, and proportionate increases
for auxiliary workers under 18. Rates alter change; dyers and 
scourers, Is. 33d. ; trimmers. Is. 63d. ^ ^ ^

PIHCEWOKKERS: Bonuses previously paid increased* from 40 per
fr^m 2 ? percent, for web aud jersey trimmers.
froni eo^per cent. on list prices to 70 per cent, for other trimmers

âworkm-8^* ^ nyers, scourers, menders and other piece
De^eases^ofls. 8d. per week for men 21 and over (except porters 

for whom the reductum was Is. Id.), and lid . per week for women
18 a?id over. Rates after change: j)acker8, 69if. 5d.; general

> X>ô *terB̂  49̂ . 6 d .; women (various classes)2Zs. Oid. fo 36iJ. 4id.

26 June Clog makers and repairers

3 July

Males, 22 years of age and over, em­
ployed principally in cutting, with 
not less than five years’ experience 
in that branch

Other males

Dyeing aud 
Dry Cleaning

England and Scotland

laundering Great Britain.

Retail Bespoke 
Tailoring Great Britain

Railway Service Great Britain

Females (other than learners)

Female leamei*s

1 July Workpeople employed in the dyeing 
and dry cleaning trade

3 July (

Female timeworkers

Decrease of 10 per cent, for clog sole makers and of 12J ner cent for 
clog makers.

Decrease in  the minimum time and piecework basis time rates fixed 
under the Trade Boards Acts of 2d. per hour for special or measure 
cutters and other cutters, and minimum time and piecework basis 
time rates respectively adojfied of li?. 7d. and Is. 8id. for tie cutters. 
Mimmum time rates after change for special or measure cutters 
I S .  Id. ; others (except tie cutters) Is. 5d. (See Order on p. 316 of 
July  Gazette. ^ ''

y e w  scale of minimum rates fixed tinder the Trade Boards Acts 
resulting in decreases vailing from \d. to 2d. per hour. Minimum 
rate after change at 22 and over, Is. 2d. (See Order on v. 316 of 
July  Gazette.)

Decrease in  the minimum time and piecework basis time rates fixed 
under the Trade Boards Acts of Id. per hour. Jfintmwm time rate 
after change, 7id. (See Order onp. 316 of July  Gazette.)

New scale of minimum rates fixed under the Trade Boards Acts, 
resulting in decreases varying from  9d. to 3s. 3d. per week. (See 
Order on page 316 of Ju ly  Gazette.)

Decreases^ of 2s. per week for men 21 and over, and of 6d. to Is. per 
week for youths under 21 years, and for women and girls.

Neiv scale of minimum time rates fixed under the Trade Boards Acts 
resulting in decreases of Is.,2s., or 2s. 6d. per week; and decrease 
of id. per hour in  the minimum time rate for casual workers or for 
workers speeially employed fen' emergency work and in the piece' 
work basis time rates for all workers. Minimum time rates after

Female pieceworkers

24 July (

Females 20 years of age and over who 
have completed not less than 5 
years’ total employment, including 
not less than 3 years as apprentice 
and or learner.

All other female workers

/

1 July <

I

1st full 
pay day ] 
in week 
begin­
ning 

24 July

change: under lb years, lOs., increasing to 28s. at 18 and over; 
casual or emergency workers : under 18, 7d. per hour ; 18 and over,
7id. per hour. (See Order onp. 316 of July Gazette.)

Decrease under the Trade Boards Acts in the guaranteed time rates 
of Is. or 2s. j)er week. (See Order on^. 316 of July  Gazette.)

Decrease in the minimum time and piecework basis time rates fixed 
unde)' the Trade Boards Acts of lid . per hour. Minimum time and 
piecework basis time rates respectively after change, 9id., lOid. 
(See Order on p. 355.)

Decrease in  the minimum time rate fixed under the Trade Boards 
Acts of Id. pe)' hour (8id. to 7id.) for all workers (except learners
and a
hour

apprentices), and in the piecework basis time rate of Id. per 
(9id. to 8id.) for all workers except apprentices. (See 0)'der

T R A N S P O R T  TRADES.
Certain classes of railway servants in 

traffic grades:—
Males 20 years and overt 0  •

Youths 18 and 19 years of age (in­
cluding engine cleaners)

Females ...................................
Workpeople employed by railway 

companies at docks (including men 
on hydraulic and steam pumping 
p l a n t ) ,  on dredgers and hopper 
barges, tug boats, small passenger 
and lake steamers, tenders and ferry 
boats

Female employees of railway com­
panies

Part-timers (charwomen, cleaners, 
etc.)

onp>‘ 3t>6.)

Decrease* of 2s. per week, or such smaller amount as reduced u'ages to 
the agreed standard basis rates, and balance of special advances 
granted in June, 1920, withdrawn, i f  less than a?id reduced by 
2s. in Other cases.l

Decrease* o/4«. per week.^ Rate after change: 42s.

Decrease* of 2s. per week for women and Is. per week for girls.
•diDecrease* of 2s. per week, or of such smallei' amount as reduced wages 

to the agreed standard basis rates, and balance of special advances, 
granted with effect from June, 1920, withdrawn, i f  less than 2s., 
and reduced by 2s. %n other cases. ||

Bonuses previously paid reduced to the following uniform scale: 
d. ner week where base rate is less than 5s., 5s. with base rat

Gatekeepers (wives of companies’ 
servants)

3s. 6d. per week where base rate is less than bs., bs. with base rates 
of 5s. up to 9s. lld ., 8s. with base rates of 10s. up to 14s. lid ., 10s. 
with base rates of 15s. up to 19s. lld ., aTid 12s. with base rates of 
20s. and over, such bonuses to be subject in future to jluctuatwns in 
accordance with a “ cost of living ” sliding scale.*^

IKar wage reduced to 4s. per week.

• 'Th0 . nTiH«»r an arrangement whereby wages fluctuate in correspondence with the Ministry of Labour index number of retail prices, &c. 
t  classes been reduced to the standard basis rates were not affected by the above reduction ; amongst such workers were engine

luirto4Tre°dû ^̂ ^̂ ^̂  ̂o r 4rappVed‘‘t? th e  S lfority  of classes (other than those specified in note t above) in London and the industrial areas, while in rural

lt^41pVoW def ?ha? to ŝUdinT^^^^^^^  ̂ in the ease of youths, until wages had been reduced to standard rates

'■“ ■’|“ lh r fX ^ d S e H r o r 4 s “ p«̂ ^̂ ^̂ ^̂  ̂ M j^r^Jro/elseftlm  priucip^ exceptions being enginemen, mates and 2nd engineers on certain classes of

passenger Bteamers.^ugeg ^re to be regarded as max-itna. Where smaller bonuses were previously paid, no reductioua were to be made until warranted by the operation 
of the sliding scale.
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1 9 2 2 — '(c ont vnued^

JjIttdO.

Railway Service 
{continxiea.)

Dock, Whar/, 
Riverside, etc. 

Labour

Road
Transport

Agriculture (

I'ishlug

Paper Making

Printing and 
Allied Trades

Purniture
ilanufactiire

Locality.

Great Britain . •  •

Great Britain ..

Bradford

Sheffield

Liverpool, Birkenhead, 
Bootle, W a l l a s e y  
and Garston 

Aldershot •  •

Cardiff •  •

Forfarshire

Scotland « «

Derbyshire 
Holland district 
Rutland
Berkshire (North) 
Carnarvonshire

Hull

Grimsby • •

Darwen, Derby, Don­
caster, Golborne, 
H o l m e s  Chapel, 
Hull, Leeds, Little 
Lever, London, Man- 

• Chester and Oldham

! London ..

Scotland

N e w c a s t l e ,  South 
S h i e l d s ,  N o r t h  
Shields, Sunderland, 
and Gateshead 

Middlesbrough, Stock- 
ton, Tho naby, and 
Wes' Hartlepool 

Leeds, Bradford, Hali­
fax, Keighley, and 
Bri-house 

York and Ripon

/  ' St. Helens

High Wycombe

Date from 
which
change

took
effect.

Classes of Workpeople.
Particulars of change.

(Decreases in italics.)

l July

1st full pay 
in July

Pay day 
in week 
ending 
8 July 
7 J uly

15 July

1st pay 
day after 

17 July

)

21 July

1 July

1 July

tra n spo rt  t r a d es—(con/irtwerf).
station masters, goods a g e n t s ,  super- 

visory and technical staffs and clerks 
employed by railway companies

Coal tii)pers, teemers, weighers, hoist- 
men and boxmen

Carters, motormen, etc.

Residuary bonuses, where still applicaUe, reduced* by £10per annum, 
or 4«. per week, for adult males 18 years of age and over, by £5 per 
annum, or 2s. per week, for male juniors under 18, by Zs. per week 
for women clerks, and by \s. 6d. per week for girl clerks ; where 
residuary bonuses are less than the above amounts the whole to be 
withdrawn.

Minimum wage of ^ s. per week previously paid reduced to &\s. per 
week, t

Decrease of Zs. per week. Rates after change: One-horsedricers,b^s. &d 
two-horse drivers, 59«. Bd. ; motor drivers, (under 2 tons), 57«. Bd. • 
(over 2 tom), 64«. Qd. ; steam wagon drivers, 61s. 6d.

Decrease* of 2a. per week (seep. 223ofMay for rates previously
paid).

Decrease of 3s. per week for men and of Is. 6d. per week for juniors (see 2>. 181 of April G. 7,'E,'S'S¥. for rates previously paid).

1 July 
1 July 
1 July 
26 J uly 
13 May

Carters employed by railway 
tractors

con-

Dccreases of Zs. to 5«. per week. Rates after change: Light single­
horse drives, 48s. ; heavy single-horse drivers, horsekeepers, petrol 
wagon drivers Q  ton and under), 50s. ; steam wagon drivers, and 
petrol wagon drivers (over 2 tons), Ms.

Decreases of 5s. per week for motormen and of Zs. per week for horse
tes after change: Singlehorse driers, M s.; motordHvers. Rates aft 

drivers, 66s. (minimum).
Decrease of 2s. per week. Rates after change at Dundee: One-horse 

carters, o3s. ; two-horse carters, 55s.
Decrease of As. per week for men and of 2s. per vjeek for juniors muler 

20. Rates after change for one-horse carters, 54s.

Adult male agricultural labourers

24 June

A G R IC U L T U R E  AND F I S H I N G .
Rate of 7 Jd. per hour adopted up to 30 September, f 
Rate of 2d. per Jumr adopted up to 31 October. \
Decrease* of Is. per week (31s. to 30s.).
Rate of 30s. adopted for a week of 50 hours up to 30 September, t 
Rates ado])ted up to 13 November for special classes of adults for a 

week o/61 hours up to 30 September, and 58 hours thereafter, o/21s. 
plus hoard and lodging, and for other classes of 32s. for a week of 
52 hours; proportionate rates adopted for those between 16 and 
21 years. I

Male agricultural labourers

15 July

1st pay 
day in 
July

Pay day 
in week 
ending 
15 July

Engineers aud firemen on steam 
trawlers

Crews of steam trawlers ..

Decrease of 8s. 9d. per week for chief engineers, of Is. for second 
engineers, and ofSs. 6d. for trimmers and fleeters.

• « Decrease of Is. jyer week for engineers, ofZs. 6d. -per week for third 
hands, and of Is. 9d. per week for deck hands, trCmmers and cooks.
Rates after change: Chief engineers, 70s., plus Zd. in the £, nett; 
second engineers, 59s. 6d., p7us2d. in the £  nett; third hands.
45s. 6d.,plus Ad. in  the £  n ett; deck hands, trimmers and cooks, 
40s. Zd.,plus 2d. in the £  nett.

P A P E R ,  P R I N T I N G  AND ALLIE
Workpeople employed in the wall 

paper industry

D T R A D F S.
Bonuses previously paid reduced by 5s. per week for men 21 years and 

over, by 4s. for those 18 to 21 years and for women over 18, by 3s. for 
juveniles 16 to 18 years, and by 2s. fo r  those under 1^ subject to 
total wages not falling below minimum basis rates adopted in
Airril, 1922. Minimum rates after change for unskilled men, 40s. 
per week Cld. per hour more in London), plus “jfoaiing" bonus i?i

Various other towns 
in England and 
Wales

Pay day 
in week , 
ending ‘ 
15 July

Lithographic indnters aud stone and 
plate prei)arers, music printers, 
bookbinders and machine rulers, 
lithographic artists aud designers, 
and women and girls employed in 
the printing and bookbinding trades 

Lithographic printers, stone i)olisher8 
and shifters and stone and plate 
grainers, lithographic artists and 
designers (excluding process woi'kers) 

Male bookbinders and machine rulers

most cases of 6s. week ; women, 31s.
Decrease for timeworkers of 5s. per week for journeymen, of 2s. 6cf. 

per week for journeywomen, and proportionate decreases for female 
learners and pieceioorkers. Minimum rates after change: book- 
binding section, men. Sis. 6d .; skilled women over 18, 45s. 6d. ; 
female learners in letterpress binding/ section §; 11s. during first 
six months, increasing to 33s. 6d. during sixth six months.

Decrease of M. per week. il

Pay day 
in week

\

ending 
15 July

Women and girls employed in the 
])rintiug and binding industry 
(layers-ou, feeders, etc.)

Printers’ assistants, cuttei's, packers, 
warehousemen, etc., in jobbing 
offices

Lithographic printers and stone and 
plate preparers

Decrease of 5s. per week for journeymen and from Is. to Zs. per week 
for apprentices.^

Decrease of 2s. 6d. per week for qualified workei's and from  Is. to 2s. 
per week for leamers.*^

Decrease of 5s. pen week for men 21 years of age and over and from  
6d. to 4s. per week for learners under 21 years.**

Decrease of 5s. per iceek. Minimum rates after change for litho­
graphic printers in certain towns: Aberdeen, 32s. 6d.; Dundee, 
84s. ; Edinburgh and Glasgow, 85s.

U R N ITU R E AND W O O D W O R K IN G  TRADES.
1st full 
pay in 
July
1 July

Cabinet makers, carvers, machinists 
and irhairmakers

French polishers and upholsterers 
Upholstres es and ca pet servers 
Cabinet makers, upholsterers, and 

french polishers

Decrease* of ̂ d. per hour. Rate after change: Is. 8]d. })lus id. " tool"
money.

Decrease* of^d. per hour (Is. 9d. to Is. 8id.).
Decrease* of \d . per hour (6d. to Z%d.).
Decreases to rates of Is. 9d. per hour for cabinet makers and Is. 8id. 

per hourfoi' upholsterers andfreiwh polishers.

1st full 
week in 

July

12 June

Pay day 
in week 
ending  ̂
22 July

Cabinet makers, chairmakers, carvers, 
machinists, upholsterers, and Ireuch 
polishers

Cabinet makers, upholsterers and 
french polishers

Cabinet makers, upholsterers and 
french polishers

Furniture t a d e  operatives 
Journeymen ..................................

Decrease* of id. per hour. Rate after change: Is. 8id. ; carvers and 
spindle moulders icho are all-round machinists receive Id. per hour

Decrease* of id. per hour (Is. 7id. to Is. 7d.).

Decrease of 2d. per hour Cls. lOd. to Is. 8d.J.

Women timeworkers (skilled) 
C a n e r s ................................

Apprentices and learners
\

Increase* of id. per hour. Rates after change : those engaged on 
skilled processes. Is. 7d. ; Windsor, cane and cheap rush bottom 
chairmakers, packers, markers-out and benders. Is. 6id.

Incr ase* of id. per hour (lOid. to lid.). . m .j on
Increase* of id. per chair on bedroom chairs bored 18,19 and 20.

Rat- 8 after change : bored 18,7id. ; bored 19 and 20, 8id. 
Increases* of from 3d. to lOd. per week. Rates after change : 1st 

six months, lls ., increasing to 17s. 4d. during 4th six months, and 
to 33s. 8d. during fcth *ix months.

members of the National Union

vv T
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CHANGES WAGES
p e j n c i p a l  o h a n &e s  i n  r a t e s  o p  w a g e s  r e p o r t e d  d u r in g  JUEY, 1922

Locality.

Furniture f 
Manufacture \

1

Mill Sawing

Packing Case 
Making

\
Cricket Bat, 

Tennis Racquet, 
etc., Making

Plj'mouth
Glasgow

IVne Dlstrictt..
West Riding of York- 

shire t 
Leeds ..

Date from
which
ohango

took Claasea of Workpeople. *
effect.

(co?if/nt/€^).

Particulars of chauĝ e, 
{Decreaiei in itahe^.)

• •

Manchester, Salford 
and District 

Birmingham ..

Nottingham 

Plymouth and District

Cardiff, Barry, New­
port and Swansea

Scotland

London ..

(except

Explosives Manu­
facture

Paint, Colour and 
Varnish Industry

Chemical Manu 
facture

Glass Working

Brick Making

S c o t l a n d
Aberdeen)

Aberdeen 

Belfast ..

London, Bolton, Cam­
bridge, Nottingham, 
Horbury and Leeds

FURNI
1 July 
1st full 
pay in 
July 

19 June 
1 July

1 July

1 July

Pay day 
in week 
ending 
7 July 
1 June

16 June

Week 
ending 
14 July 
1st pay 
day in 
July

25 July

Great Britain

Great Britain

Birmingham •  •

Plymouth

Baking and 
Confectionery ' 

Trades.

Glasgow and District

Peterborough and 
District

Certain towns in York- 
shire^

Bradford, Dewsbury, 
Halifax, Harrogate, 
Iludderafleld, Leeds, 
and Wakefield

Certain towns in South 
Yorkshire and North 
Derbyshire

Certain towns i n 
North - East Lanca­
shire*'

Liverpool, B i r k e n- 
head, and Wallasey

Birniin g h a m a n d  
Midland District**

Leicester •  #

Certain t o w n s  in  
North Staffs and 
Cheshire! t

1st payday 
in July

22 June

1st pay in 
June

1st pay day 
in July

C H E M l
31 July

1st pay 
day in 
July

Pay day 
in week 
ending 
8 July 

30 June

8 July

1st pay 
after 

15 July 
1st pay 
week in 

July

Pay day 
in week 
ending 
24 June 
Week 

ending 
30 June

Pay day 
in week 
beginning 
30 June 
20 May

i U R E  AND W O O D W O R K IN G  TRA
Furn'ture trade operatives 
Rocking and baby-chair makers' !!

Labourers ........................
Woodcutting machinists and sawyers
Deal carriers

Timber yard labovirere, sUngers, and 
power driven crane drivers

Workpeople employed in sawmiUa and 
timber yards

Machinists, sawyers, and deal carriers

Woodcutting and box-making machin­
ists and sawyers, semi-skilled men 
and labourers employed in timber 
yards

Woodcutting machinists and sawyers 

Woodcutting machinists..

Fully qualified male adults

L a b o u rers...................................
Apprentices.. . .  ”  ’ ’
Females .. ’’ j]

Packing case makers and wood cutting 
machinists employed in packing 
case shops

Packing case makers ........................

Packing case makers ........................

W’orkpeople employed in the athletic 
woodworking trade

CAL, G L A S S ,  B R IC K ,  PO T T E R Y .
Males employed in the explosives trade

M ales.........................................................

Females ..............................................

Plumbers employed in chemical works

Workpeople employed in the manu­
facture of chemical fertilizers 

Glass embossers, painters and fret lead 
glaziers

Glass bevellers, silverers and cutters..

Pressed brickmakers

0  E S — {continued).
Decrease o f 2d. per hour (li?. 7d. to \s. hd.\

«'*■* of 2i per cent, for

Decrease o/Id. 2>er hour (Is. 6d. to Is. 5d.).

Jip7rce%%7 i<̂z :i :r'e~ ^
Decrees Of Aour Rates after change: timber yard labourers,
DeerraZ' f  dr%oer8, Is. 2d.
^ZSn&s, l! 3̂ ; 'Searf£^Ta,Stu‘:ZeT{e.

Decreuse of Id. per hour for skilled men, and id. per hour for serais 

I S .  <*ia., semi-skilled, 1«. 2j.d.; labourers. Is. Id.

Decrease of 2d. per hour (Is. 8d. to Is. 6d.).

Decrease'* of ^d. per hour for journeymen atui Ad. for apnrentices 
Afimmum rate after change for journeymen. Is. 5itL

holers, branders, printers and 
for other classes. Rates after change:

S a e s , l a  i o T  id.’'"' m  ; other
Increase* of ^d. per hour (Is. 2|d. to Is. 3d.).
Increase* of id. or id. per hour.
Increase* of id. per hour, except for those 20 to 20J years, for whom 

there was no change.
f / f o r  joumeymeTi, and ^ d . for aj)prentices. 

(iates after change: jjockxng case makers, Glasgmv, 1». 53d. ; Edin-
burgh, LeitA, and Dundee, Is. 4|d. ; woodcutting
machinists (all districts), Is. 6 ^ .

De^-ease* of cent, in percentage payable an pre-war rates,
leaving wages xvliper cetiL above pre-war rates.

Decrease of Id. per hour (Is. Id. to Is. Sd.).

Bonus o f  ̂  per cent, previously pa id  on list prices reduced'* to lb  per cent.

ETC. ,  T R A D E S .
Decrease ofbs. 6d. per week for those 18 years and over, and 2if. 9d. 

per week for those under 18.
Decrease of 2s. 6d. per week for those 21 and over (54s. 6d. to 52s.), 

and of amounts varying fram M. to 2s. per week for those under 21. 
Decrease of Is. 6d. yer week for those 21 and over (29s. 6d. to 28s.), and 

of anwunts varying from  2d. tobs. 3d. per weekforthose under 21. 
Decrease of 2d. per hour (Is. Hd. to Is. 9d.).

M

FO O D .  D R IN K ,  AND TOBACCO
Adult males employed by private 
traders

Workpeople employed in the baking 
and confectionery trades by Co­
operative Societies

Workpeople employed in the baking 
and confectionery trades by Co­
operative Societies

Adult males

Adult males •  «

Workpeople employed in the bread 
baking and confectionery trades

Adult males .................................
Youths and deliverers under 21 years

Adult males .................................
Youths and deliverers under 21 years

Males and females •  •

Decrease of 2d. per hour for adult male timewarkers (Is. 2d. to Is.), 
and proportionate decreases for shift and pieceworkers.

Decrease of 2d. per hour (2s. to Is. lOd.).

Decrease* of Id. per hour for timeworkers (Is. Id. to Is. 6d.), and of 
5 per cent, for pieceworkers.

Decrease of b per cent, on rates paid previous to May, 1922,/yr adults 
(making a total reduction o j 10 per cent), and of Is. 6d. per week 
for boys. Rates aftei' change: fitters, Is. 3 id .; lahourei’s, lld.

TR A D E S.
Decrease* of 2s. 6d. per week. Minimum rates after change: fore- 

Aands, 73s. 6d. ; doughmakers and ovensmen, eBs. &d.: tablehands, 63s. 6d. » > .

Decrease* of 2s. 6d. per week for adult males (66s. to 63s. 6d.|[), and of 
Is. per week for fonales and juniors.

Males: decrease of 2s. 6d. per week for adults (66s. to 63s. 6d. ||), a nd 
Is. per week for juniors.

Females: decrease of Is. })er week. Rates after change at 21 years and 
over: skilled, 39s. ; unskilled, 34s. 6d.

Decrease of 5s per .week in the minimum rate (71s. to 66s. ||).

Increase* of 2s. per week (68s. to 70s.||).

Decreased* of 2s. 4d. per week for adults (61s. fo 58s. 8d.||), and pro- 
poi'tipnate decreases for junim'S.

Increase* of 2s. 4d. per week for adults (58s. 8d. to 61s. 1|), and i)ro- 
portionate increases for juniors.

Decrease* ofZs. per week (67s. to 64s.l|).
s* of Is. 9d„ 2s. 3d., and 2s. Id. 

respectively.
Increase* of 3s. per week (64s. to 67s. ||).
Increases* of Is. 9d., 2s. 3d., and 2s. 7d. for those 18,19, and 20 years 

respectively.
Decrease* of 2s. 6d. per week for adult Tnales (67s. 6d. to 66s.|)), and of 

smaller amounts for other tvorkers.

• <1

t

I'l 4'

Decreases^ of Is. 9d., 2s. 3d., and 2s. Id. for those 18,19, and 20 years

•  change took effect under an arrangement whereby wages fluctuate in correspondence with the Ministry of Labour index number of retail nrices &c 
T Including Blyth, Dunston, Jarrow, Newcastle, North and South Shields, and Tyne Dock.  ̂ ’

Barnsley, Bradford, Dewsbury, Halifax, Huddersfield, Keighley, and Leeds. At the smaller centres the rates are 2d. or 3d. less than those quoted

\  Bradford, Barnsley, Bridlington, Doncaster, Dewsbury, Hull, Halifax, Huddersfield, Harrogate, Leeds, Sheffield, Wakefield aud York.
II lUe rate quoted refers to  table-hands.

Accrington, Blackburn, Burnley, Clitheroe, Chorley, Colne, Danven, Great Harwood, Nelson and Southport.
v u n i r B u r t o n - o n - T r e n t ,  Cannock, Coventry, Darlaston, Dudley, Leamington, Rugby, Smethwick, Walsall, Wednesbury, W'est Bromwich. 
»  meniiall ana Wolverhampton.
V.. V i^ clesfie ld . Leek, Newcastle-under-Lyme, Congleton, Crewe, Wlnnington, Winsford, Sandbach and Potteries District (including Stoke-on-Trent Burslemlen ton , Hanley, Longton and Tunstall). vu xicuv, x>iuhicui,
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lO H A N iG ^E S
{contifi'ued).

Trade.

Baking and 
confectionery 

Trades 
(tfonfiMncdO

(

Brewing \

Cocoa and 
Chocolate 

Confectionery

Sugar
Confectionery 

and Food 
Preserving Trade

Seed Crushing 
and Oil 
ililling 

Industry

Slaughtering

Aerated "Waters 
Trade

Milk Distributive 
Trade

Saddlery

Basket Making

Brush and Broom 
Trade

Warehousing

Cotton Waste 
Reclamation

Locality.

Date from 
which 
change 

took 
effect.

Classes of W orkpeople.
P articu la rs  of change.

(Decreasfiit in italics.)

Nottingham

Eastbourne •  • • •

Certain t o w n s  
Lancashire!

1 n

Burton-on*Trent • •

Bristol

Certain t o w n s  in  
Derbyshire and Not­
tinghamshire^

Great Britain!)

FOOD

Pay day 
in week 
ending 
15 July 

1st week 
in July 
1 July

1st pay 
day in 
July
28 July

1st pay 
day in 
July

Great Britain .. •  •

Great Britain

Hull .. 

Birkenhead

3 July

DRINK, AND TOBACCO TRADE

Males and females..

Adult males

Brewery workers

Males

S — [continued).

Decrease* o f Zs. per week fo r  advlt male bakers and confectioners 
{Qls. to 64if.t), and proportionate decreases fo r  women and 
juvemles.

Decreas(^* o f \s. per week (59«. to 58s.t).

Females

Brewery workers

Males 21 and over employed in 
breweries

Decreases* o f Zs. per week for men 19 and over (60«. to 58s) of Is 6d
per loeek for women, and Is. per week for j/07/t/ts.

Decrease* o f 2s. per week fo r  adults and from  6d. to U. \0d per week 
for those under 21. Standard rate after change for labourers 57 s 

Decreases* o f from  4d. to 9d. per week. Standard rate after chance 
for those 21 and over, 35a. ^

Decreases in  m inim um  rates o f Zs. per week for men over 21 o f 2s 
per week for women oner 21, and o f Is. per week for boys and 'ym ths  
under 21 and females under 21. M inim um  rates after chanae fo)' 
inmde workers: men 21 and over, 59a. ;  women 21 and over, Z5s. 

Decrease ofZs. per week. M inim um  rates aftei' chanae: Grade A  
6 ia .;  G)-adc li, 57s.; Worksop, 59a, * *

Males.. •  •

10 July

Pay day 
in week 

beginning 
3 July- 
31 July

1 July

England and Wales ..

England and Wales ..

f

Females (except learners) •  •

Workpeople employed In the sugar 
confectionery and food preserving 
trade

Decreases in  m inim um  rates of 2s. per week fo r  those 18 and under 20 
and of 6d. per week for. those 20 and over; the rates fo r  those 
under IS remaining unchanged. M inim um  rates after change' 
under 15,12a., increasing to 32a. at 18 and under 19. and to 57a 8d a t 21 and over. • • .

Decrease in  the m inim um  rates of 2s. per week fo r  those 18 and over • 
the rates fo r  those under 18 remaining unchanged. -Minimum rates 
after c h a ^ e : under 15,12a., increasing to 32a. at 18 and over.

Decreases in the m inim um  rates fixed undo- the Trade Boards Acts 
o f id. per hour [or 2s. per week) foi- timeicorkers, and of Id. per hour 
in  the pieccivork basis time-rate. M inimum tim e-rates after

All workpeople (except those whose
id

change: mules and certain classes of females 2A and over la Id •
other females 18 and over, 7d. [See Order on p. 316 o f'J u lv  Gazettb.) if j u

wages are regulated by movements 
in the engineering and other trades)

Decrease* of 2a. per week for men 21 and over, and of la. per week 
fo r  women and youths.

Enginenien and firemen employed in 
seed and oil mills 

Lairage by-product workers ..
Males............................................

Decrease of 5a. 6d. per week.

• «

3 July (

t

I

2 July

Leeds, Bradford, Hali­
fax, Huddersfield, 
and Dewsbury 

Basford......................

Great Britain ,

Liverpool

Manchester

Great Britain .

3 July

1st full pay 
in July

lJ u ly  <

17 July )

Females • • •  •

Males 21 years of age and over..

Decrease o f ̂ d. per hour fo r  men, women and boys.
Bate of 14a. per week fixed under the Trade Boards Acts for those o f  

14 and under 15, and new scale fixed fo r  others remlHng in
decreases o/3a., 4a., or 6a. per week; and decrease of Id. per hour- , t .

Males under 21 years of age

Females 21 years of age and over 
(except roundswomen)

Females under 21 y e a r s .......................

in the piecework basis time-rate. M inimum rate after change fo r  
timeworkers 21 and over, 54a. [See Order on p. 315 of Ju ly  
Gazettr.)

Rate of 14a. per week fixed under the Trade Boards Acts fo r  those of 
14 and under 15, and -new scale fixed for others resulting in decreases 
of la. 6d. to 2a. 6d. per week; and decrease o f id. per hour in the 
piecework basis time-rate. M inim um  rate after change for time- 
workers 18 and over, 29a. [See Order on p. 316 o f Ju ly  (tazette.)

Decrease in  the m inim um  rates fixed under the Trade Boards Acts 
of Zs. 6d., 3a. and 2a. 6d. per week fo r  scales A , B  and C respec­
tively.% [See Order on p. 316 of Ju ly  Gazette.)

Neio scales of m inim um  rates fixed under the Trade Boards Acts 
resulting in  decreases of from  6d. to Zs. per week. [See Order on 
p. 316 of Ju ly  Gazette.)

Decrease in  the m inim um  rates fixed under the Trade Boards Acts 
of Is. 6d. per week.% [See Order onp. 316 of Ju ly  Gazette.)

New scales of m inim um  rates fixed under the Trade Boards Acts 
resulting in  decj-eases of from  6d. to la. 6d. per week. [See Order 
onp. 316 of Ju ly  Gazette.)

iWISCELLANEODS TRAD ES.

Saddlers

Cane and wicker w’orkers

Decrease of Id. per hour. M inimum rate after change, la. 5d.

Decrease* of 5 per cent, on earnings.

Male w'orkers 21 years of age and over 
with ihree years' experience in cer­
tain occupations, and those of all 
ages who have served a t least five 
years’ apprenticeship 

All other m a l e s .................................

Decrease* in  the m inim um  time rate fixed under the Trade Boards 
Acts of 2id. per hour (Is. 4id. to la. 2d.)**

Male apprentices

Certain classes of male and female 
pieceworkers

Female pan hands .......................

Females (other than pan hands and 
learners)

Female learners

Casual warehousemen (cotton, rubber, 
etc.)

Permanent warehousemen 
Workpeople employed in wholesale 

warehouses (clothing, millinery, cot­
ton, etc.)

Males

Females

Decrease* in the m inim um  time rates fixed under the Trade Boards 
Acts of from  3d. to 2id. per hour.**

General m inim um  time rates, piece rates, guaranteed time ratee, 
piecework basis time rates and overtime rates fixed under the 
Trade Boards Acts in proportion to those paid toordinary workers.** 

Decrease* in  the m inim um  piece rates fixed under the Trade Boards 
Acts of 12  ̂per cent., maHng a total reduction of 20 per cent.** 

Decrease* in  the m inim um  rates fixed under the Trade Boards Acts 
of 13d. or 21d. per hour for timeicorkers ; and decrease of 2d. per 
hour in  the pieceicork basis time rate.**

Decreases* in  the m inim um  time rates fixed under the Trade Boards 
Acts of from  id. to Id. per hour ; anddecreaseof\\d. perhourinthe  
piecewoi’k basis time rate. **

Decreases* in the m inim um  rates fixed under the Trade Boards Acts 
of from  3d. to l id . per hour.**

Decrease of 6d. per day (o f 8 hours) or 3d. per half-day. Minimum  
rate after change lltf. 6d. per day.

Decrease of Zs. per week. M inimum rate after change, 63#. 
Decreases* varying from  Zd. to 1#. Zd. for males and from  Zd. to8d. 

fo r  females. Rates after change: males, 14 years, 10#. 6d., increas­
ing to 38#. 6d. at 21 years, and to 51#. 6d. at 23 years; women, 
14 years, 10#., increasing to ^ s . at 21 years.

Decreases in  the m inim um  rates fixed under the Trade Boards 
Acts of id. per hour fo r  those 18 and under 20, fd. for those 20 and 
under 21, and %d. for those 21 and over, the rates for those 
under 18 remaining unchanged.**

Decreases in  the m inim um  rates fixed, under the Trade Boards 
Acts o f ),d. 2wr hour fo r  those 17 and wider 18, a n d o fM .fo r  V 
18 and 6ve>-, the rates for those under 17 remaining unchanged.

those

+ J k! under an arrangement whereby wages fluctuate in correspondence with the Ministry of Labour index number of retail prices, etc.T ine  rate quoted refers to tablehauds, ^
I Burnley, Barrow-in-Furness, Brlerfield, Chorley, Cloughfold, Haslingdeu, Preston and Waterfoot.
I The Daybrook, Ilkeston, Mansfield and Nottingham. Grade B : Kimberley and Shardlow. ^  ̂ 4-and Jam ind iitriea  ^ ^  agreement arrived at by the Interim Industrial Reconstruction Committee fo r the Cocoa, Chocolate, Sugar Confectionery
^  previously paid see p. 141 of March Gazette.

ice Order on p. 315 of^July Gazette.
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General Waste 
Materials 

Keclamation

Made-iip Tex­
tiles Trade

Other 
Miscellaneous 

Trades.
\

Electricity
Undertakings

V

Waterworks 
Undertakings >

Local Authority s 
Services

Local ity.

Great Britain • 0

Northern Ireland • •

Great Britain ..

London ..

Leicester and other 
districts in England

Glasgow..

Great Britain^

South Wales and Mon 
mouthshire 

Great Britain ..

West Midlands Area

Northern Counties, 
Yorkshire and the 
Midlands

L a n c a s h i r e  a n d  
Cheshire

South Midlands Area

London

London*'

Westmorland .. 
West Hartlepool

Sunderland

SheflBeld

DURING
Bate from 

which 
change 

took 
effect.

{ c o n t i n u e d )

Classes of Workpeople.

• •

Particulars of change. 

(Deereoies in  italics.)

m i s c e l l a n e o u s  T R A D E S -( c.  ntinued).
Females In the woollen rag and woollen 

and worsted waste materials section

31 July • All ( ther females ..
* • • «

Males 21 yeare and over ..

Males

• •

• •

3 1 July J  Females

10 July

/ Certain classes of workers^

All other workers (except learners) ..

1 July
\

Learners «  •

1st pay 
day in 

July

Gravediggers, gardeners, etc,, em- 
ployed in certain non-municipal 
cemeteries

Workpeople employed in the artidcial 
stone industry

31 July Boiler and pipe coverers and labourers!

“ ’'<*«• Trade Boards ®”?,3t{*J'J^‘Aour/orme7i 21 and over and women 18 
and over rt^icctively and in  the jrieceioork basis time rate for a 17 
workers, (jee Order on p. 316 o f J u ly  Gazeme )

hourly rates fixed under the Trade Boards 

hour for women; and decrease o f \M

VJXK0 IVnUr
labourers (535. to 525 .). 

Decrease o f bs. 6d. y>e?- week.

1 July

1st pay 
in July 

1 July

17 July

PUBLIC UTILITY SERVICES.

Workpeople employed a t electricity 
supply undertakings (excluding 
those whose wages are regulated by 
movements in other trades)^ 

Workpeople employed by raihvay com­
panies, engaged solely in electricity 
generating stations and sub-stations 
and on high tension cables betAveen 
generating stations andsub-stationsU 

Youths and apprentices employed at 
electricity supply undertakings

1 July

1 July

1st full 
pay in 
July 
Com­

mence­
ment of 
1st pay 

Aveek on 
or after 
1 July

1 May

Workpeople employed at AvaterAvorks. 
undertakings

/

Decrease\ o f {d. per hour.%

Further decrease o f I5. per week.

Decreased o f id. per Iwur. Rates after chanye for London: switch- 
board attendants, Is. Ud. {up to 5,000 K.W .) and Is. H id  (6.000 
^ .IJ . and over); turbine mechanics, I5. 8d.; driver5, I5. U d  • 
leadina stokers, Is. 7 Ad. ; stokers, Is. 6d. ; trimmers, Is. 4id. (wfui 
in  each case Id. per hour fo r  all time worked on shifts)

Decrease o f Id. per tiour fo r  those between 19 and 21 years o f aae and 
id . per hour for those under 19 years, and new schedule o f hourly 
rates adopted, varying according to Zone fr&m lid . or 4Ad at 16 
years to lid . or l5. at 20 years.

Deerease\ o f id . per hour.

Decrease^ of Id. per hour.

Decrease^ of I5. 6d. to 2s. per week.

Metropolitan W’a t e r  B o a r d  em­
ployees

3Ien 18 years of age and over 
(excluding those Avhose Avages are 
reg u la ted  by movements in other 
trades)

Youths under 18 years

3Ianual Avorkers employed in non- 
trading departments

L a n c a s h i r e  a n d
Cheshirett

6 July 
1 July

I s t fuU 
pay in 
July

Making-up 
day in Aveek 

ending 
24 June

1 July

County Council employees 
Corporation employees .. •  •

Corporation employees in Highways 
and Cleansing Departments

Corporation employees (excluding 
those whose Avages are governed by 
Trade Union Bates)

Able-bodied male manual Avorkers em­
ployed in non-trading departments 
of Local Authorities

Decrease^ of \s. Hid. per week, leaving the “co5< of living ’’ 60711*5 at 
21s. 6d. per week fo r  men over 21 years, at 21s. 5d. for youths 18 to 21 
years doing fu l l  men’s work, and 15s. 8d. fo r  other yoiUhs 18 to 21 
years of age.

Decrease in  bonus of I5. per week fo r  those 17 to 18 years of age (IO5. 
to 95.).

Half of the current “ cost of living " bonus (amounting to 160 per 
cent, on basic rates, less i gths of sum Avhich this amount represents) 
to  be commuted and added to basic rates, the remaining half of 
bonus to be subject to variations in accordance Avith a revised 
“ cost of living’' sliding scale.^

Decrease of 2s. 6d. per week** ^455. to 425. 6d.^
Decrease\ of id. per hour. Rates after change: general labourers, 

l5. 2id. ; roadmen, I5. 3id. per hour.
Decrease^ o f Is. per week. Rates after change: roadmen, 585. ;  5«reee 

sweeper's, 635.

Decreasein war bonuses and allowances of Ss. per week or lid . per hour 
for men who received special advances in  May 1920 ; of 5s. per week 
or lid . per hour for other able-bodied m en ;  of 2s. 6d. per week or 
id . per hour fo r  old- men ; and of 2s. 6d. per week or Id. per hour 
for women; and a new scale o f rates adopted for youths.

*‘ Cost o f living" bonus reduced fro m llb to ^b p er cent, onbasicrates.^^

14

*

« I

‘r iU\1-4
ft

F. <

■■i

• • (

VI

4 -

f

pfl^

* Viz., Machinists (seAving), cutters, foremen and forcAvomen Avaterproofers and mixers, foremen and foreAvomen packers, all other foremen and forcAvomen, splicers 
of ropes over l i  inches in circumference, palm and needle hands, ropers of tents and coal sacks, eav I and needle stitchers (leather and canvas), and letter Avriters 
(other than stencillers).

t  The change took effect under an arrangement by Avhich Avages fluctuate in correspondence with the Ministry of Labour index number of retail prices, etc.
I The decrease took effect under an agreement made by the National Joint Industrial Council for the Electricity Supply Industry ; it Avas arranged by the East 

Midland Council that the decrease should not apply in that area in cases Avhere it Avould reduce the rate beloAv that for general labourers iu local authorities’ 
non-trading services.

 ̂ The principal exceptions are engineers and also electrical fitters and Aviremen in certain districts, variations in the Avages of the latter being usually regulated 
by those agreed upon by electrical contractors in the following a r e a s L o n d o n ,  Yorkshire, East and West Midlands, West of England, Devon and CoruAvall, South 
Wales and Monmouthshire.

I I Excluding electrical fitters, armature Avinders, plumber jointers, &c., engaged on the installation of neAv plant and other similar Avork ordinarily done by 
electrical contractors, and excluding other Avorkpeople Avhosa Avages are regulated by movements in some other industry.

^  The above alteration took effect from the date stated under an agreement, arrived a t on 14th July, by the Joint Industrial Council for the Administrative 
•County of London. Owing to the revision in the basis of the sliding scale, there Avas no actual change in the total rate of Avages a t 1st May or a t 1st August, Avheu 
the next quarterly revision Avas due to take effect under the old scale.

** See also under Changes in Houits of Labour.
t t  Under the “ cost of living” sliding scale a decrease from 115 to 100 per cent, became due, but i t  Avas agreed by the Lancashire and Cheshire Provincial Council 

^hat a further reduction to 95 per cent, should take effect from the same date. The Authorities affected are as foUoAvs ; Abram, Accrington, Alderley Edge, Altrincham, 
Ashton-irirMakerfield, Ashton-on-Mersey, Ashton-under-Lyne, Aspull, Atherton, Bacup, BarroAV, Billinge, Birkenhead, Bfociyoof, Bolliugton, Bolton, Bootle, Brierfleld, 
Burnley, Bury, Chester, Chorley, Church, Clayton-le-Moor, CrcAve, Dalton-in-Furness, DarAven, Droylesden, Dukinjleld, EailsAvorth, Farinvorth, FleetAvood, Fulwood,
Olossop, Golbome, Great IlarAvood, Hale, Hasliugden, Hazel Grove and Bramhall, Heywoud, HorAvich, Hurst, Hyde, Irlam, Lancaster, Lees, Leigh, Littleborough, Little 
Hulton, Liverpool, Longridge, Lytham, Macclesfield, Manchester, Middleton, Milnrow, Morecambe, Mossley, Nelson, NcAvton-ln-Makerfleld, Norden, Northwich, Oldhaju,

not paying the scheduled rates, foUoAV the percjntage variations of the sliding scale. I
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t h e  m i n i s t r y LABOUR GAZETTE. A ugust, 1922.

-------- CHANiG-ES IN  EATE'9 OF WAOES KjEPOBTED DITRINiG JU LY , 1922—{contiwed)

Xradft Locality*

uato from 
which 
ohaoRC 

took 
effect-

classes o! Workpeople.
Particu lars of change. 

(Decreases in italics.)

West MldlaiKls{Slirop- 
s h i r e ,  Worcester­
shire, Staffordshire, 
Warwickshire aod 
Herefordshire)* 

South Midlands (Ox­
fordshire, Bucking­
hamshire, Berkshire, 
Hampshire, and the 
Isle of Wight)I 

Kent, Surrey, East and 
West SuBsexI

1st pay 
day in 
.Tuly

Local Authority 
Services 

(continued)

Omnibus
Undertakings

Tramways
Undertakings

Gloucestershire, Som­
erset and Wiltshirell

Bristol .. • •

Cornwall, Devon and 
Dorset^

1st pay 
day after 

1 .1 uly

1st pay day 
following 

1 July

1 July

1 July

Dundee ..

Edinburgh • •

Glasgow..

London

Glasgow

Hospital
Services

Condon • •

England and Wales
(excluding London 
Hospitals referred to 
ahove)^

1st full 
pay week 
in July 
3 and i4 

July

1 July

1st full 
pay in 
July

4 July

1 July

1 July

PUBLIC UTILITY SE R V lC E S-(co

Able-bodied male manual workers em­
ployed in non-trading departments 
of Local Authorities (excluding those
whose wages are regulated by move-

ideraeuts in other trades)
Able-bodied male manual workers em­

ployed in non-trading departments 
of Local Authorities

Able-bodied male manual workers em­
ployed in non trading departments 
of Local Authorities

Unskilled and semi-skilled..

Skilled

Manual workers employed in non­
trading departments of Loc.l 
Authorities

Labourers on repair of roads and 
sewers

Able-bodied male manual workers 
employed in non-trading depart­
ments of Local Authorities

Corporation carters and scavengers ,,

Corporation employees ..

Corporation employees in non-trading 
departments whose wages are not 
regulated by agreements or Trade 
Union conditions

Drivers and conductors and garage 
inside staff

ntinued).

Decease in  minvmum rates\ o f Is. Zhd., Is. 3d., 1m. 2d., Is. Id., U .  
lid ., lOd. per week for Zones A l, A2, Bl, B2, B3, Cl and  C2 
Authorities respectively, leaving the m inim um  rates of wanes
54s. 2 i f , 52s. 4d., 49s. lOd., 46s” lid., 44s., 40s. I d ^ a n d V l d  
respectively.

Decrease} of ^ t h  o f original m inim um  basic rates.

Decrease} o f 2s. per week for Grades V  to IT  areas. M inimum weekly 
rates after change: Grade V  areas, b is .;  Grade IV , 64s. 6d • 
Grade I I IA ,  50s. I d .; Grade I I I ,  48s. 8d.; Grade I I ,  44s. 9d.$ ' '  

Decrease} of 2s. 6d. per week for Grades V to I I  areas. Minimum
weekly rates after change: Grade V areas, 68s. 6d.'; Grade IV  
66s. 6d.; Grade I I I A ,  Sis. »j  . I d .; Grade I I I ,  61s. 2d. ;  Grade II,
bis. 3a. $

Decrease o f 2s. per week, leaving m inim um  weekly rates after chanae • 
Grade A  areas, bis. ; Grade B l, 63s. ; Grade B l, 50s. ; Grade Cll 
45s.; Grade C2, 43s. ; Grade D, 38s. ||

Decrease o f 3s. 6d. per week (69s. 6d. to 66s.).

Decease} o f 2s. per week. M inimum weekly rates after chanae • 
Grade A  areas, 55s. ; Grade B, 47s. ; Grade C, 40s.; Grade D, 36s.'

17 July (

\

Motormen, conductors, car cleaners, 
semi skilled and unskilled men and 
women

Nursing and domestic staff employed 
in Mental Hospitals of the London 
County Council and the Metro­
politan Asylums Board 

Nurses employed in mental hospitals 
Males in service previous to 17 July

Male probationers entering service 
after 17 July

Females

Decrease o f 2s. per week. Rates after change : Works Department 
carters, 55s. 6d.; Cleansing Department: carters, bis 6d 
scavengers, 55s. '

Decrease} o f Is. per loeek. Rates after change: road labourers 54s 
and scavengers, 50s. fo 55s. per week. '*

Decrease o f 2s. per week for unskilled and semi-skilled able-bodied 
mules, and o f Is. per week for females and non able-bodied males 
Rates after change: labourers, scavengers and sweepers 59s • carters, 62s. 6d. f t - .

War advances previously granted reduced} by id. per hour (or 2s per 
week) for drivers ; by id . per hour (or Is. 6d. per week) f w  con­
ductors; by id. per hour fo r  garage inside staff (except washers\ 
and by 2d. per night fo r  washers.

Decrease of 2s. per week for men, and Is. per week for women and for 
boys under 18 years of age. Rates after change: motormen and 
conductors, 61s. to 69s ; car cleaners, 61s. to 63s. per week.

Decrease} in bonus of 2s. 6d. per week for male staff (22s. 6d. to 20s.). 
o f  Is. 8d. per week for female nursing staff (lbs. 4d. to 13s. 8d.). 
and of Is. M . f o r  other female staff (Vis. to 12s. 6d.J,

Decrease o f 3s. per week (38s. to 35s.) in  m inim um  rate for Rural 
Areas, m inim um  for Grban Areas remaining at 40s.ft 

New scale of wages adopted starting at 3:s. per week in  Rural 
Areas, aivd 34s. in  Urban Areas, and rising to maxima of 53s. and 
58s. respectively.}}

Wages fixed at 2Bper cent, less thanpayments to male nurses.}}

OHA^UEiS m  HOURS OF LAHOUR REPORTED DURING JU LY , 1922.

Trade. Locality.

Date from 
which 
change 

took 
effect.

Classes of W orkpeople.
Particu lars of change. 

(Decreases in  italics.)

Local Authoiity 
Services

Hospital Services

Westmorland.. 

England and Wales ..

29 May 

17 July
County Council employees

Nurses employed in mental hospitals..

Summer hours increased fixiin 50 to 52i per week.H

Maximum working week, inclusive of a t least 6i hours for meals, 
increased from 60 hours to 66 hours. H

The Authorities reported as affected are as follows : Zone A l  : Birmingham; Zo7ie A2 : Burton-ou-Trent, Walsall, W'est Bromwich, Wolverhampton; Zone B l :

• 7,rr - W*. wwv iiUl̂ UUairC 111 UUL1 CapUUUCUVC VYiUU UllW iJXJUidUlJ \Jl Ĵ OUUUi K/l ICVOii piiCCO, CUVp
/y 5 Authorities reported as att'ected are as follows:—Grade A l :  Bournemouth, U.xford, Southampton; Grade B i:  Farnborough, Slout^, Winchester; 
Grade Christchurch, Marlow ; Grade Cl: Southampton County Council; Grade C2: Buckinghamshiie touuty Council, Easthampstead R.D.C.

Authorities reported as affected are as follows :—Gi‘ade V .: Croydon ; Grade I V . : Barnes, Beckenham, Bromley, Carsha.ton, Chislchurst, Epsom, Mitcham, 
^ r tM e e t ;  Grade i / / A ; Brighton, Eastbourne, Hartford R.D.C. (partly); Grade I I I . :  Bexhiil, Gravesend, Maidstone, Margate, A-hforo, Weybridge, 
Woking, Dartlord R.D.C. (partly); Grade / / . ;  trindey, Leatherhead, Epsom R.D.C.; Grade I , :  Godstone R.D.C. The minimum rates for Grade I. areas 
remjun unaltered at 40s. lid. for unskilled and 54s. 5d. for skilled men.
A +1 decre^e is the final instalment of a decrease of 6s. per week agreed by the Joint Industrial Council for Gloucestershire, Somerset and Wiltshire. The

M atlected are as foliov^ Grade A : Bristol (see separate entry for road labourers) ; Grade B 1 .: Gloucester, Taunton, Kingswood ; GradeB I I . : 
Gro^e^D • Yeovil; G i a d e C L :  Midsomer Norton, Minehead, Radstock, Shepton Mallet, Warmley R.D.C. (partly); Grade C I I . : Wellington;

authorities reported as affected are as follows: Grade B : Barnstaple, Exeter, Ilfracombe, Newton Abbot, Paignton, Swanage, Tiverton, Torquay, 
’ Grade C : Axrainster, Budleigh Saltertuu, Falnumth, Fowey, Launceston, Sidmouth ; Grade D : St. Ives (partly^ Plympton St. Mary R.D.C.

4+ conditions took effect under an ^ e e in e n t made between the Mental Hospitals Association and the Nation^ Asylum Workers’ Union.
under Umuges^n Hours o^^^our living, and also to deductions for board and lodging, where provi

II See also under Changes in Rates of Wages.
provided. See also

1922.
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PRICES AND WAGES IN THE IRON TRADE.
below : - ° ‘ of the selling prices of ire

P r ic e  a c c o rd in g  to  
l a s t  A u d it.*

P ro d u c t  a u d  D i s t r i c t

lu c .  ( + ) o r D e c .  ( - )  
of la s t  A u d it*  on

P e r io d  
c o v e re d  
by  la s t  
A u d i t

A verage  
S e llin g  
P r ic e  

P e r  Ton.
P re v io u s

A u d it.

P ig  I r o n :
C lev e lan d  (N o, 3)
C u m b e rla n d
N o r lh a m p ro n sh ire  
N o ttin g h a m s h ire  
W est 01 S c o tla n d

M a n u fa c tu re d  I ro n  : 
N o rth  o f E n g la n d  

{Bars and angles) 
W est of - 'c o tla u d  

(Rounds, squares, Jlats, 
tees, angles, hoops, 

and rods.)

•  •

A p r .- J u n e
May 

J u n e  
. \p r .- J u n c  
A p r .- J u n e  
A p r .- J u u e

M a y -Ju n e  

M a y -Ju n e

A Y ea r 
ago.

s. (1. 
87 114 
99 5 

101 5 
74 9 i 
77 H  
92 6

228 Oi 

226 6

s. d.
- 0 6i
+  0 n
+  2 0
-  3 54
-  3 6 i
-  8 10

+  2 2  

-  6 93

s. d. 
39 0 
t  
t

69 H i  
95 9 
75 4

-1 5 5  8 

-1 6 5  lOi

Iro n . The decrease m the ascertained selling price of 
Cleve and pig iron for the quarter ended June warrLted a 
reduction of J per cent, on standard rates of 1919, but as it was 
apeed to increase the standard selling price, upon which the 
sliding scale is based from 54s. to 61s. 6d. per ton, the total 
d^rease from 2nd July amounted to 8 i  per cent, on standard 
rates. The May ascertainment for Cumberland resulted in an 
increase in the wages of limestone quarrymen of |d . per shift, 
while blastfurnacemen had their wages increased by 14 per cent, 
on standard rates. The June ascertainment resulted in an 
increase of 2d. per shift in* the bargain price and minimum wage 
of iron ore miners, while limestone quarrymen had an increase 
of l^d. per shift and blastfnrnacemen an increase of 24 per 
cent, on standard rates. The Northamptonshire ascertainment 
for the quarter ended June warranted a decrease of 4  ̂ per cent., 
but owing to an agreed reduction in the standard selling price’, 
upon which the scale is based, from 47s. 6d. to 40s. per ton, the net 
effect ŵ as an increase of 5 per cent, on standard rates in the 
wages of blastfurnacemen and ironstone and limestone quarrymen 
in that county. In Nottinghamshire the wages of blast- 
fumacemen and in Leicestershire and Lincolnshire the wages of 
ironstone miners were reduced by 5  ̂ per cent, for seven weeks 
from 26th July, and a further reduction of 5 per cent, for the 
remaining portion of the quarter. The West of Scotland 
ascertainment resulted in a decrease of 8 per cent, on standard
rates. Particulars of these changes are shown on pages 339 and 
340.

Manufactured Iron,—In the North of England the wages of 
puddlers and millmen were increased by 2  ̂ per cent, on standard 
rates, while in the West of Scotland there was a decrease of 
5 per cent. Particulars of these changes are shown on p. 340.

CO-OPERATIVE WHOLESALE SOCIETIES.
QUARTERLY RETURNS OF SA1>ES.

Society
and

D epartm ent.

S alest in th e  F irs t 
Q uarter of

Percentage 
Increase v+) or 
Decrease (—) 

com pared with

1922. 1921. 1917.
A

Y ear
ago.

Five
Years
ago.

E n g l is h  W h o l e s a l e
SOOIETT :—

D istributive D epartm ents . .  
Productive ,,

S c o t t is h  W h o l e s a l e  
S o c ie t y

Distributive D epartm ents .. 
Productive ,,

E n g l is h  a n d  Sc o t t is h  
W h o l e s a l e  So c ie t ie s ’ 
J o in t  Co m m it t e e  

Productive Departm ents

lE IS H  AGRIODLTURAL WHOLE­
SALE SOOIETT

D istributive Departm ents ..

T o ta l D istributive D epart­
ments

T otal Productive D epart­
m ents ..

G ra n d  T o t a l .........................

£

15,^52,282
6,057,237

£

21,291,557
7,567,058$

£

14,129,266
4,884,511

-  27-4
-  33-2

+  9-4 
+  3’5

4,175,832
1,410,558

6,457,874
2,295,726

3,964,543
1,616,797

-  35-3
-  38-6

+  5-3 
-  12*8

105,509 102,729 85,242 +  2-7 +  23-8

249,698 405,552 181,579 -  38-4 -h 37'5

19,877,812

6,573,304

28,154,983

9,965,513$

18,275,388

6,586,550

-  29-4

-  34-0

+  8-8 

-  0*2

26,451,116 38,120.496$ 24,861,938 -  30-6 +  6-4

V S ta ted  to  th e  n e a re s t  fa r th in g .
t No ascertainTTiAn*. w as m ad e  fo r th is  p e r io d . I
} The figures given for Productive D epartm ents represent Sales and Transfers I 

to  the  Distributive D epartm ents. 1
S Kevised figures.

POOR LAW RELIEF IN GREAT BRITAIN.
Data supplied by the M inistry of Health in England and the

Board of Health in Scotlcmd.
relieved on one day in July 1922 in

of 688^oer° 10 corresponded to a rate
10(V^ nn fh population, showing a decrease of 95 per
o n T y ea r  ^75 per 1 0 ,^

decreasedby -tb5,y24 (or 13-8 per cent. . The number of indoor recipients
of ourdoorTeti^^ I  thrnu'̂ ^Wot outdoor recipients decreased by 163,632 (or 15*4 ner cent \
T Z e te^ se  T h r f  °tl>er distrkt showeda aecrease. 1 he greatest decreases were in the Coatbridtrfl and
p e ' r M a n c h e s t e r  district (298

s S i d  i  by 473,914 (or 110-9 per cent.). One district

ih e  greatest increases were in the Coatbridge and Airdrie
10 000)  ̂ f̂h'" Glasgow district (1,002 perw,000), and m the Stockton and Tees district (932 per 10,000)
setpntVei"^^®* showed increases ranging from 253 to 489, and 
seventeen districts showed increases ranging from 39 to 240.

N u m b er of p e rs o n s  in  re c e ip t 
of p o o r-law  re lie f  on o n e  day

u ) J u l y ,  1922. t

S elec ted  U rb an  A reas.*

In d o o r, O u t­
d o o r. T o ta l.

R a te  
p e r  

10,000 
of E s ti 
m ated  
P o p u ­
la tio n .

In c re a se  f+ )  o r  
D ecreape (—) 
in  r a te  p e r  

10,000 of 
P o p u la tio n  as 

co m p ared  
w ith  a

• •

ENGLAND & W ALES. 
Ifetrcpolia.

W est D is tr ic t  
N o rth  D is tr ic t 
C e n tra l D is tr ic t  — 
E a s t  D is tr ic t  
S o u th  D is tr ic t  _

To ta l , M etro p o lis

W est H am  _

Other I/istriets.
N ew castle  D is tr ic t  
S to c k to n  a n d  T ees Dis- 

t r i e t t
B o lto n , O ld h am , e tc . .. 
W jgan D is tr ic t  .. 
M a n c h e s te r  D is tr ic t  .. 
L iv e rp o o l D is tr ic t  
B ra d fo rd  D is tr ic t  
H a lifa x  a n d  H u d d e rs ­

fie ld  .........................
L eed s D is tr ic t  . .  
B a rn s le y  D is tr ic t  . .. 
Sheffield D is tr ic tJ  ^  
H u ll D is tr ic t . .
N o rth  S ta ffo rd sh ire  — 
N o ttin g h a m  D is tr ic t ... 
L e ic e s te r  D is tr ic t  
W o lv e rh am p to n  D is­

t r i c t  .........................
B irm in g h a m  D is tr ic t  .. 
B ris to l D is tr ic t  .. 
C ard iff a n d  S w ansea  ..

9,040
9,876
2,614
9,582

18,978

50,090

4,052

• ■

Total  ‘ ‘ O th e r  D is tr ic ts »»

SCOTLAND. 
G lasgow  D is tr ic t  . .  
P a isley  <fe G reenock  D ist. 
E d in b u rg h  & L e ith  D ist. 
D undee a n d  D unferm line
A berdeen  .........................
C oa tb rid g e  a n d  A i r d r i e ..

Total  fo r  th e  above 1 
S c o ttish  D is tr ic ts  /

Total  fo r  above 31 D is­
t r ic t s  in  Ju ly , 1922 }

2,544

1,129
3,763
1,717
8,494
9,533
1,687

1,181
2,344

930
2,617
1.833
1,928
2,058
1,128

3,151
6,922
^,516
2,190

12,036
26,019
3,288

51,921
90,484

183,748

€6,C84

30,586

42,959
7,227

18,972
33,549
76,986
5,975

4,415
11,146
9,908

6a082
14,786
9,456

10,837
4,124

36,534
73,681
12,840
15.545

21,076
35,895
5,902

61,503
109,462

259
357
444
970
577

23
18
21
46
36

+ 86 
+  94 
+  98 
+  355 
+  253

233,838 522 -  30 +  197

70,136 952 — 60 +  446

33,130 681 -182  +  444

44,088
10,990
20,689
42,043
86,519
7,662

5,596
13,4£0
10,838
68,699
16,619
11,384
12,895
5,252

39,685 
80,6). 3 
15,356 
17,735

1,677
141
477
416
732
209

148
281
347

1,365
536
282
282
224

566
876
379
384

+  130
— 30
— 84 
-2 9 8
-  93
-  18

-  32
-  64
-  67 
—190
-  52
-  30
-  51 
+  1

-2 8 5
-184
-  49
-  34

+  932 
+  49 
+  260 
+  S<y 
+  489 
+  57

+  39 
+  123 
+  165 
+  72 
+  129 
+  117 
+  135 + 88

+ 221 
+  436 
+  240 
-  92

57,665 485,608 543,273 538 -114 +  222

4,612
751

1,537
705
505
394

116,700 
10,766 
15,492 
4,074 
6,222 

12,498

121,312
11,517
17,029
4,779
6,727

12.892

1,253
602
405
232
423

1,270

■186 
•124 
• 69 
•144 
■ 58 
365

8,504 165,752 174.256 852 —151

120,311 901,192 1,021,503 588 95

+  1002 
+  441 
+  259 
+  83 
+  269 
+1012

+  648

+275

• T h ese  u rb a n  a re a s  in c lu d e  in  th e  case  of E n g la n d  a n d  W ales 
a n d  I  e la n d  m o re  th a n  o n e  poor-law  u n io n , ex cep t in  th e  L e ices te r, 
B irm in g h am  a u d  W est 11am d i s t r i c t s :  a u d  m o re  th a n  one  p a r is h  
in  ilie  case  of S co tland , e x c e p t in  th e  A b erd een  d is tr ic t .

t  E x c lu siv e  of C a s u a ls ’ of P a tie n ts  in  th e  F e v e r  a n d  Sm all-pox 
H o sp ita ls  of th e  M e tro p o litan  A sylum s B oards ; of L u n a tic s  in  A sylum s, 
R e g is te re d  H o sp ita ls  an d  L icen sed  H o u ses: a u d  of p e rso n s  rece iv in g  
o u t-d o o r m ed ical re lie f  o n ly . T h e  figures 'o r  S co tlan d  in c lu d e  d e s t i tu te  
ab le-bod ien  u n em p lo y ed  'U rece ip i of p o o r re lie f.

t  T he n u m b e rs  in c lu d e d  fo r th e  M id d le sb ro u g h  and  Sheffield U n ions 
do n o t co v er ch an g es  w h ich  h av e  ta k e n  p lace  s in c e  th e  24ih J u n e  a n d  ih e  
8 th  J u ly  resp ec tiv e ly .

r
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FATAL INDUSTRIAL ACCIDENTS *

1 wfyrkDeoDle. other than eeamen, reported as
killed^iT to course of employment during Jul^, ^1922, wa_sT h e

[N .B.
RETAIL PRICES OVERSEAS.

ago
194, as compared with 149 in the previous month and 131 a year

The distribution of euoh fatal accidents among the various
trades in Great Britain is as follows

FACTORIES A N D  W ORKSHOPS—  
{con tinued ) :

Engineering and Machine

•  * «

•  •  •

railway service. 
Brakesmen and Goods 

Guards ...
Engine Drivers 
Firemen
Guards (Passenger) 
Permanent Way Men 
Porters 
Shunters 
Mechanics ..
Labourers ... 
Miscellaneous 
Contractors* Servants

1 •  •  t

•  •  «

•  •  • »  •  «

•  »  «
•  •  •

• «  •
•  •  «

• •  •  •

t  •  • 2
• «  • •  •  • •  •  «

•  •  •

TOTAL, RAILW AY SERVICE 15

M INES. 
Underground
Surface

•  •  • •  » «

» •  « •  •  •

TOTAL, MINES . . . 97

QUARRIES over 20 feet deep

Making ..
Boiler Making, Construc­

tional Engineeiing
Locomotives, Kailway & 

Tramway Carriages, 
Motors, Aircraft 

Other Metal Trades 
Shipbuilding 
Wood 
Gas
Electric Generating Sta­

tions ... ... ...
Clay, Stone, Glass, etc. ...
Chemicals, etc.
Food and Drink
Paper, Printing, etc.
Tanning, Currying, etc..«
Kubher Trades ..............
Other Non-Textile Indus­

tries

8um/mary

f o f oom hin inn

su g g est th e  n e e d  ca u tio n  tn  d raunng  conclusions fr o m  a  com . 
p o n a o n  b e tw e e n  th e  figurea  fo r  a n y  tw o  countH ea. I t  ia also  
to  be o b served  th a t  tn  e v e ry  case th e  percen tage c d c v la tio n  is 
based o n  th e  cossum/ption th a t  th e  s ta n d a rd  o f  I tv in a  is  i d e n t i ^ l

2)erioas co m p a red A  ^a t

•  •  •

I .—FOOD,
KttCENTAOE INCREASE IN  R eTAIL F oOD P r i CES IN THE V a
COXTNTRIES AT THE UNDEEMENTIONED DATES, AS COMPARED 
J u l y , 1914.

u
I t

*

I
•  9

C o u n try ,

•  •  •

•  •  • 1
•  •  •

FACTORIES AND WORKSHOPS.
•  •  • •  •  •Cotton

Wool, Worsted, Shoddy...
Other Textiles ..............
Textile Printing, Bleach­

ing and Dyeing
.Sletal Extracting and 

Refining.........................
Metal Conversion, inclu­

ding Rolling Mills and 
Tube M a k in g ..............

Metal Founding..............

•  (

TOTAL FOR FACTORIES 
AND WORKSHOPS ...

Docks, Wharves, Ware­
houses, etc., s. 104

Buildings, s. 105 ...

•  •

67
•  •

•  •  *

1

6

T o t a l * « « 8 2

Accidents reported under 
Notice of Accidents Act, 
1 8 9 4 •  •  • •  •  « •

U n i t e d  K in g d o m

F o r e i g n  Co u n t r i e s . 
A u s tr ia  (V ienna) . 
B e lg iu m ; 
C zechoslovak ia! 
D en m ark  
F in la n d  
F ra n c e  (P aris)!

,, (o th e r  to w n s ) ! 
G erm any
H o lla n d  (The H ague) 

„  (A m sterdam ) 
I ta ly  (R om e) .. 

,M ilan) . .  
.F lo ren ce ) 

N orw ay
P o la n d  (W arsaw ) .. 
S w eden  ! 
S w itze rlan d  
U n ited  S ta tes

Total (excluding Sea­
men) 1 9 1

Home Office, Mines D epartm ent and M inistry of Transport

O v e r s e a s  D o m in io n s  
A u s tra lia  
C an ad a
I n d ia  (B om bay) 
N ew  Z ea lan d  
S o u th  A frica  ...

DISEASES OF OCCUPATIONS.
T h e  total number of cases* of poisoning and of anthrax in Great 
Britain reported to the Home Office under the Factory and Work­
shop Act during July, 1922, was 32.

Two deaths due to lead poisoning, one each in lead works and
in the pottery industry, and two to anthrax, one each in the
wool and handling of horsehair industries, were also reported 
during the month. ^

Three cases of lead poisoning among house painters and 
plumbers came to the knowledge of the Home Office during 
July, but notification of these cases is not obligatory. The cases 
of poisonmg and anthrax are analysed below T -
(a) Ca s e s  OF L e a d  P o is o n in g .

P e rc e n ta g e  ;

Ju ly ,
1918. 1919.

P e r P e r
cen t. cen t.no 109

.

. .  i

•  • •  •

87 112
1

106
144! 

•  •

188Q 1
A

•  • •  •

76 no
103 106
225 210
198 178 '
179 189

•  •

168 2io
» » 129
64 86

31 47
75 86
•  •

39
•  •

44
34 39

Ju ly , 1914.

Ju ly ,
1920.

Ju ly ,
1921.

L a te s t figures 
availab le .

R ise. D ate.

P e r  P e r  P e r

168
cen t.
120

359

153
882
273
2880

143
117
218
345
313
219

V  9

197
135
115

9,320f 
310 

1,246 
136 

1,178 
206 
25011 

1,391 
113 
86 

302 
406 
350 
195 

45,555 
132 
113 
45

cen t.
75

1922.
August

328100
281

1,314
97

992
197
215

6,736
82
40

354
392
373
133

101358
79
53
38

94
127
88
67
97

61
48
74
64
39

July
July
March
JanuaiTr
M ay
July
2nd Qtr.
July
M ay
M ay
June
July
June
July
Mav
July
June
Juue

46
38
60
43
18

June
July
July
June
June

Belgium, iu which comparison is with April, 1914 • 
France (other towns), 3rd quarter of 1914; Germany, average, 1913-14 • The Hague. Janiiarv to  .Tniu iQid. tlcii.... wi____ r ’ v... “s*?* ine
f w T e ' r l i T T  jT n u a T to  Ju'ne,' 1914 ■Svnt/erland, .June, 1914; Poland, January, 1914; South Africa, average 1914*

increases shovm are for families of the lowest
S o  T o Pfia^pr ah  working-class families ranged from
y Figure f o r T r d T a r t s ? .

I I .-A L L  IT E M S .
P e r c e n t a g e  I n c r e a s e  i n  t h e  V a r io u s  C o u n t r i e s  i n  t h e

C o s t  o f  F o o d , t o g e t h e r  w i t h  (so  f a r  a s  p o s s ib l e )
H o u s e -R e n t , C l o t h i n g , F u e l  a n d  L i g h t  a n d  o t h e r
H o u s e h o l d  R e q u i r e m e n t s , a s  c o m p a r e d  a v it h  J u l y  
1914.+ *

•  •  a

a n d
» •  •

with
•  a  •

Lead

Among Operatives engaged in
Smelting of Metals ...
Plumbing and Soldering
Printing..............
F i l e  C u t t i n g  

Hardening
Tinning of Metals
Other Contact 

Molten Lead ...
White and Red 

Works
fPottery ...

Vitreous Enamelling
Electric Accumulator 

Works ..............
Paint and Colour Works
Indiarubber Works
Coach and Car Painting
Shipbuilding ..............
Paint used in other In- 

dustries a •  a

Other Industries

•  •  •

»

•  •  •

•  •  «

a

•  •  a

•  •  a •  » a

2
3

(6) C a s e s  o f  O t h e r  F o r m s  o f
P o i s o n i n g .

Mercurial Poisoning— 
Barometer and Ther­

mometer Making 
Other Industries 

Phosphorus Poisonmg 
Arsenic Poisoning 
Toxic Jaundice—

Arseniuretted Hydrogen 
Gas

. O f c b e r ................................
Epitheliomatous Ulcera­

tion—
Paraffin 
Pitch 
Tar a a  a ^ ^

Chrome Ulceration

C o u n try .

Item ^  on  
w h ich  

C om puta­
tio n  is 
based . *

P ercen tag o  inc»-ease as  com pared
w ith  Ju ly , 1914.t

Ju ly , Ju ly , 
1918. 1919.

Ju ly
1920.

J u ly ,
1921.

L a te s t figures 
availab le.

R ise. D ate.

•  •  « a  •  a

•  •  •

a •  • •  •  a

a  M

a » a

1

t o t a l  o t h e r  f o r m s  
p o is o n in g

o f
1 •  « a  a  a

•  a a

a  a  a 5

t o t a l  o f  a b o v e ...
a a  « 2 3

h o u s e  p a in t in g  
p l u m b in g

AND

(c) C a s e s  o f  A n t h r a x — 
Wool ..........................
Handling of Horsehair 
Handling and Sortin'^ 

of Hides and Skins
(Tanners,Fellmongers,

^ & c . )  ..................
Other Industries

2
9

•  •  a

U n it e d  K in g d o m  
F o r e ig n  Co u n t r ie s  

A u s tr ia  (V ienna) .. 
Belgium  
B u lg a ria  
J>euraark 
F in la n d  
F ra n c e  (P aris) 
G erm any 
I ta ly  (R om e)

„  (M ilan) 
N orw ay 
P o lan d  
Sw eden 
S w itze rlan d .. 
U n iied  S ta tes

Ov e r s e a s  D o m in io n s , ’

P er 
. c e n t

A ,B ,C ,D ,E . ICO-i
; 105

P er 
cen t 
105- 
110

Pur I Per 
cen t. cent. 
152 I 119

r e r
cen t. ; 1922 

81 August

•  •

A, B, C, D, E 
i A, C, D 

A, D
, A, B, C, D, E 

A, B, C, D 
A, B,C,D,E 

A ,B , D 
A ,B ,C ,D ,E 
A, B, C, D, E 
A, B, C, D, E 
A, B, C, D, E 
A, B, C, D, £  

A, D
A, B, C, D, E

a a

82

97
186
158

105
180
180

119

E tc .
A u s tra lia  
C anada 
E g y p t (C airo) 
In d ia  (Bom bay) 
N ew  Z ealand  
S o u th  A frica

1

•  •

A, B 
A ,B ,D  

A, D
A, B, C, D

a , b , d
A, B, D

23t
46

27
16

July
July

February 
Jauuaiy 
Jlay 
1st Qtr. 
July 
June 
July 
July 
May 
July 
June 
March

37 1st Qtr. 
46 i July 
86 I May 
66 I July 
46 I April 
21 ' June

* A = F o o d ; B =H ouse-R ent; C=CIothing; D =Fuel and L ig h t: E = O th ero r 
Miscellaneous Item s, t  Exceptions to  th is are : France, Australia and South 
Africa, in which comparison is with the  average for 1914 ; Belgium, April, 1914; 
Rome, Milan and New Zealand, January to  June. 1914; Egypt and Germany, 
average 1913-1914; Poland, January, 1914; Switzerland, June, 1914; United 
States, 1913; Bulgaria, average 1901-1910. J Figure for 3rd Quarter. !  Figure 
for June. P Figure for May.
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EMPLOYMENT OVERSEAS.
o & 'in /o ^ n .U o T ^ ? , : : S b U  ' S t
empiot/merU abroad, tn order tn inri;  ̂ ^  regard to the state of 
fiuctuations in employment in enrh n ^ t*  possible, the
h ,  « T ^ S " , s  ” “ " X s  T i ' "  ; s s i

s ; r . ,  s  & % % •;; z ‘ £ ‘r ^ . z  ; * r ^

t r i e s ,  / - o r  f u r th e r  in fo rm a tio r t o T Z  ^ u b f e c f ^ f  £  o T X  
u n e m p lo y m e n t s ta t is t ic s  o f  th e  va rio u s c o u n tr ie i  ^

1^5 i s i i ;
y«/y, 1922, a n /  i'turf’ies *and " w " /s‘” ll22^“^ “r 
Series, .Va. 1, issued by the In te rn a fT a i  i a i^ L  O ^ T f

FEANCE.-*-
Unemploynient in J u ly .-T h e , total nuniber of unemployed re­

maining on the “ live reg isto  ” at Employment E x cL ^ T s Tu 
the week ended ^ th  July, 1922, was 11,388 (7.761 men and^^e^
o  PC O il f  n am ^ r ^  vacancies remaining unfilled was 
9,103 (5,211 for men and 3,892 for -women). During the week
under review the exchanges succeeded in placing 24,316 persons 
(19,263 m ^  and 5,053 women) m situations, and, in addition 
found employment for 2,567 foreign immigrants '

Out of Work Benefit in /i//y .-A ccord in g  to the latest returns,
five departm^tal and 51 municipal unemployment funds were
in operation throughout France on 4th A-ugust, the total number
of p erso^  in receipt of out-of-work benefit through their aeenev
^ in g  4,906.  ̂ Of this total 1,282 were resident in the Seine 
department, including 602 in Paris.

GERMANY.
issue for 31st July of the

in its summary relating to 
; the state of employment in June, states that during that month

conditions in the labour market were similar to those prevailing 
during previous months, and that on the whole were again 
satisfactory. It stated, however, that the rate of improvement 
which had fhen continued for the previous six months markedly 
declined during June. To some extent there was less demand for 
female workers, but there was a perceptible scarcity of skilled 
men. In consequence, changes of occupation took place in some 
localities.

^ tu r n s  from Trade Unions show that out of a total member­
ship of 6,239,397 in the organisations supplying particulars, 36,350, 
or 0-6 per cent., were out of work on the last day of June. The 
corresponding percentage for the end of May was 0*7. and for 
June, 1921, 3 0.

1
1

U n io n s . i
1

1

M em b er­
s h ip

r e p o r te d

P e rc e n ta g e  of M e m b e rsh ip  
U n em p lo y ed .

a t  end  
of June, 

1922.
June,
1922.

May,
1922.

June,
1921.

A ll U n io n s  m a k in g  R e tu rn s  . . 6,239.397 0*6 0*7 3-0

F b in c ipa l  U nions 
B u ild in g  (Soc. D em .) . . 534,636 0-6 0-7 3-1

„  (C h r is tia n )  . . 60,144 0-1 0*1 0-5
P a in te r s  (Soc. D em .) . . 59,448

1,606,169
0-3 0-3 0-9

M etal (Soc. D em .) 0-2 0-4 3-8
H (C h r is tia n ) 240,215 0-1 0*4 2-3
„  (H irsc h -D u n c k e r) 113,211 0*2 0'2 1*6

T e x tile  (Soc. D em .) 715,645 0-2 0-3 2-6
„  (C h r is tia n ) 13S.828 0-2 0-3 1-6

B oot a n d  s h o e ......................... 108,194 0-4 0-5 2 5
T ra n s p o r t  (Soc. D em .) . 566,447 0-8 0-7 2-8
P r i n t i n g ..................................... 76,810 1-4 1*5 1-7
B o o k b in d in g  ......................... 96,431 0-7 0*5 3-4
W oodw ork ing  (Soc. D e m . )  . . 419,944 0'5 0*4 4-4
G lass (Soc. Dem .) 75,465 0-1 0*5 3-7
P o r c e l a i n ..................................... 67,895 0-7 0-6 3-2
B aking  a n d  c o n fe c tio n c iy  

(Soc.D em .) _  . .  ’ . . 86,398 2-8 3*9 7-1
B rew in g  a n d  c o rn -m illin g  .. 84,542 0-4 0-6 1'4
T obacco ..................................... 128,482 2-3 2-5 3-4
F a c to ry  w o rk e rs  (iiTCSpective 

of t r a d e ) ..................................... 724,869 0*5 0-6 2*7
F a c to ry  a n d  t r a n s p o r t  w ork ­

e rs  (C h r is t ia n ) ......................... 125,388 0'2 0*6 1*3
M u n ic ip a l a n d  S ta te  w o rk e rs 280,495 0-7 1*2 1*7

The statistics of the sickness insurance societies for the month 
under review show that the number of persons under obligation 
to* insure (and, therefore, assumed to be in work) in the 5,547 
rocieties making returns, rose from 12,876,326 on 1st June to 
12,903,592 on 1st July, or by 0*2 per cent.

Statistics based on returns from the Employment Exchanges 
show decreases (5-0 per cent.) in the number of situations offered 
by employers during June and (8*4 per cent.) in the number of 
applications for employment. The total number of applications 
for employment was 749,940 (as against 818,819 in May), and 
that of vacancies notified by employers 726,526 (764,899 in ^lay). 
For each 100 situations offered there were thus in June 103 appli­
cations (as against 107 in May).

• Bulletin du Marche du Traoail, 5th Aujnist, 1922. Paris.

ITALY.
^/ay.-According to a report 

Secretary at Rome, 410,127 persons were 
mred wi/h 4^  totally unemployed at the end of May, as com- 
tion 113 precedmg month. In addi-

p .  W  ,'h" ' S S  1 5 S ” “  ~  m  w .  «  » . .

NORWAY.*
Trade Vnion Unemployment in June.—The percentage o f  

members reported as unemployed at the end of jSne in efrtain
Norwegian Central Burclu 

of statistics was 15-2f, as com,pared with 16-3 at the end of the 
preceding month, and 17-1 in Tune, 1921.

U oions.

•  •

•  •

•  •

B ric k la y e rs  a n d  m aso n s  
(C h ris tia n ia )

C a rp e n te rs  ..
P a in te r s  (C h ris tia n ia )  
M etal w o rk e rs  
B oo t a n d  sh o e  m ak ers
P r in te r s  .........................
B o o k b in d e rs  (C h ris tia n ia )  
C ab in e tm ak e rs  
B ak ers  (C h ris tia n ia )

» »

•  •

•  •

T o ta l •  •

M em b ersh ip . P e rcen tag e
U nem ployed .

June  30, May 31, June 30, Ju n e  30, May 31, June  30,1922. 1922. 1921. 1922. 1922. 1921.

859 863 917 8T 9*8 3-3788 828 1,130 12*7 22*1 15-9530 550 598 0-6 0-5
6.216t 6,466 9,091 21*2t 19*1 21*0737 757 868 12-8 10*2 12-82i371 2,364 2,589 6-0 11*2 9*0708 731 845 18*6 19-6 26*4553 590 720 26*3 32-7 33-1539 566 550 4-5 8*0 6*2

13,301t 13,715 17,308 15*2t 16*3 1 7 ~

DENMARK.t
Unemployment z?i June.—Out of a total of 269,053 workpeople 

covered by returns supplied to the Danish Statistical Depart­
ment by Trade Unions and by the Central Employment Ex­
change, 13*2 per cent, were unemployed on 30th June, as com­
pared with 16T per cent, at the end of May, and 16-8 per cent, 
at the end of June, 1921.

N u m b er of 
W orkpeople 
in c lu d e d  in  
R e tu rn s  fo r 
30th Ju n e , 

1922.
1

P e rc e n ta g e  U nem ployed ,

G ro u p s  of T rades.

1

30th
Ju n e ,
1922.

1

.
26 th
May.
1922.

30th
Ju rie ,
1921.

1
C o p en h ag en  ..........................! . 109,676 15*7 17-7 19-6

P r o v i n c e s ..................................... | 159,387 11-5 15-0 . 14*9
j

^ot^^l • • • • * * 1 269,063 13*2 16-1 16-8

SWEDEN. §
Unemployment in M ay.—The percentage of unemployed mem­

bers of Trade Unions on 31st !^lay was 23*3, as compared with 
28'6 at the end of the preceding month and 25T on 31st May, 
1921.

M em bersh ip
P e rc e n ta g e  U n em p lo y ed .

U nions. re p o r tin g  
o n  M st May 

1922.
31st

May,
1922.

30th
A p ril
1922.

31st
May
1921.

A ll U n io n s  m a k in g  R e tu rn s  .. 128,248 23-3 28-6 25*1

P r i n c i p a l  U n io n s
I r o n  a n d  stee l w o rk ers  ... 9,787 22*4 27*9 21*8
P o u n d ry m e n , e tc . .- 2,413 49*8 53*1 30*7
E n g in e e r in g  w o rk e rs 31,717

2,274
34-7 41*0 26-2

E le c tr ic a l w o rk e rs ^ 27*9 30*2 22*6
T e x tile  w o r k e r s ......................... 4,083 5*0 5*3 29*8
C lo th in g  w o rk e rs  ». 2,684 3-5 10*7 12*2
Boot, sh o e  a n d  le a th e r  w o rk e rs 4,463 28*3 22-6 25 6
B rew ery  w o r k e r s ......................... 3,360 7-0 8-5 5-0
F o o d  t r a d e  w o rk e rs 4,855 8*7 108 —

T obacco w o r k e r s ........................ 3,132 2*5 2*8 7*7
Saw m ill w o r k e r s ......................... 7,227 23*2 30*6 43*4
W o o d w o rk ers  ........................ 7,742 41*4 49-8 30*6
P a p e r  w o rk e rs  ......................... 4,678 10*7 18-0 33*6
M u n ic ip a l w o rk e rs 4,936 2-7 4-1 1*7
G en e ra l a n d  fa c to ry  w o rk e rs 12,888 28*8 32*8 39-6

( tra d e s  n o t  specified)
6,384 11-9 12-0 9*3C om m ercia l em ployees ..

SWITZERLAND.il
Unemployment in June.—According to figures compiled by the 

Central Employment Department of Switzerland on the basis of 
returns from Employment Exchanges, the number of applicants 
for employment remaining on the “ live register " of the ex-

• Inform ation supplied through the courtesy of the  Norwegian Central Bureau 
of Statistics.

t  P ro v is io n a l figure .
i  S'atistUke Efterretninger, 19rh Ju ly , 1922. Copenhagen.
5 Sociala Meddelanden, No. 8. 1922. Stockholm.
Ij Ber Schtoeizerieche ArheittiVfuirkt, 15th July, 1922. Berne.
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chanRes on 30th June v̂as 59,456, aa compared with 71,1(» at
nf Mav and 54,039 at the end of June, 1921. Of these, 

^  sle^were employed on relief works, leaving 37,100 entirely 
f1fhn.it work Among the applicants for employment were 
U  016 normally engagedin the watch, clock and jewellery trades; 
9 789 in the bhilding trades, 8,825 in the metal, engineering and 
dectrical trades; and 4,895 in the textile trad^. In addition to 
thft forecoing persons entirely without work, 30,629 were reported 
as only partially employed, including 11,441 in the metal, en- 
'ineering and electrical trades, and 10,142 in the textile trad^. 

JTie vacancies offered by employers remaining unfilled on the 
same date numbered 2,186.

decreases are 2-2 per cent, in silk and 0-5 per cAnt l • 
and underwear. Eleven of the twelve industries sh“w
crea^  in the ag^egate earnings The most important i n < ^ «  
are 20-1 per ^ nt. m men’s ready-made clothing; 10-6 per 
in railway and tramway car building and repairing, and 7-7 
cent, in automobiles. A decrease of 1-6 per cent 
hosiery and underwear. ^

per 
appears in

(6) June, 1922, as coTnpared vnth June, 1921,

UNITED STATES.*
Employment in /wne.—The following tabular statements, show­

ing the volume of employment in representative establishments 
in twelve industries in the United States in June, 1922, as com­
pared with {a) the preceding month, and (b) Juno, 1921, are 
compiled from reports received by the United States Bureau of 
Labour Statistics :—

(a) June, 1922, aa compa/red with May, 1922.

N um ­
ber of 
E stab ­
lish ­

m ents 
rep o rt­

ing.

N um ber of 
W orkpeople. , E arn in g s.

In d u stry . . May, 
1922.

June,
1922.

Inc. (-F) 
or

Dec.(—)
June ,
1922.

May,
1922.

Inc.(-F)
o r

Dec.(—)

Iro n  and  stee l .. 106 137,170 144,426

P er
cent.

-f 5-3

Dollars

6,415,178

Dollars

6,847,174

P er
cen t.

-1- 6*7
Railway and  tram - 

ca r bu ild ing  and 
rep a irin g 61 64,258 58,025 + 6-9 3.147.377 3,481,629 -I-10-6

A utom obiles 44 100,800 108,012 -H 7*2 3,349,669 3,608,569 +  7*7
Cotton m anufac­

tu rin g 65 44,811 45,173 -1- 0*8 686,602 694,969 +  1-4
Cotton fin ish ing ,. 17 10,641 10,778 -F 1-3 214,418 219,395 + 2*3
H osiery and

underw ear 63 30,199 30,050 -  0-5 494,665 486,760 -  1-6
S i l k ....................... 45 14,007 13,697 -  2-2 501,863 504,605 + 0-5
M en's ready-m ade 

clo th ing  .. 46 26,688 27,845 +  8'4 616,544 740,704 -F20-1
B oots and  sh o es.. 81 60,220 60,611 +  0-6 1,288,664 1,319,576 •f 2-4Cigars 56 15,542 15,709 + M 277,362 292,508 +  5-5L eather 31 9,656 9,758 +  1*1 2"0,419 212,007 -F 5-8Paper 58 23,401 23,827 + 1*8 551,548 559,626 +  1-5

N um ­ N um ber of

In d u s try .

b e r of 
E stab ­ W orkpeople. E arn ings.*
lis h ­ •

m en ts
re p o rt­

ing .

Ju n e ,
1921.

Jn n e ,
1922.

Inc.(-F)
or

Dec.(—)
June ,
1921.

June,
1922.

Inc .(+
o r

Deoe(-

Cron an d  s tee l .. 
R ailw ay an d  tram -

no 110,572 146,087

Per
cent.

+  32-1
Dollar?
4,907,968

Dollars
3,906.586

Per
cent.

-F 40*7
c a r  b u ild in g  and
re p a irin g  

A utom obiles 
C otton m anufac­

61
44

44,462
94,729

58 025 
114,836

-F 30*5 
-F 21-2

3.057.619
3,062,663

3.481,629
3.817,773

-F 13-9 
+  247

tu r in g
C otton floisliiD g .. 
H osiery  an d

60
17

60,318
12.652

45,173
10,778

-  25-1
-  14*8

1,052.707 
283,3s8

694,969
219,396

— 34*0 
-22*6

u n d erw ear
S i l k ........................
Men’s ready-m ade

63
45

26654
16,983

31,122
13,697

+  16-8 
-  19'3

438,490
761,743

505,261
504,606

+  15-2 
-3 3 '8

c lo th in g  ..
Boots a n a  shoes ..
C igars
L ea th e r
P a p e r ........................

43
80
54
32
58

26,880
59,319
16,741
10,109
20,011

27362
59,922
15395
11,577
23,827

-F 1*8 
-F I'O 
-  8*0 
-F 14-5 
+  19’1

804,699
1,415,462

321.110
226,824
499,660

716,652
1307.252

287,367
259,410
569,626

-  10-9-
-  7*6
-  10*5 
+  14-4 
+  12-0

TunA I h  ’̂ i t h  th o se  f o r

in eight of the twelve industries. The largest inCTeases were 32*1
repaidne 'aud'2r2^p1- ® •’“‘Wing andrepairing, and 21 2 per cent, in automobiles. Six industries^show
^ n d T e l  •’- “g •“ -o nand steel (407 per cent.).

The above figures show that in June there were increases in 
^ e  number of persons employed in ten industries and decreases 
in two. The greatest increases are shown in men’s ready-made 
clothing (8-4 per cent.), automobiles (72  per cent.), and railway 
and tramway car building and repairing (6*9 per cent.). The two ‘

Of Federal Commissioner dfLabour Statistics, Washington.

CANADA.t
Unemployment in il/ay.—Returns relating to unemployment

labour organisations, representmg 150 505- 
members. For all trades reporting, 7-4 per cent, of the^members 
were unemployed, as compared with 10-4 per cent, at the end 
of the preceding month, and 15-5 on 31st May, 1921.

fill represent the aggregate wages bill for two weeks In the case nf
week in o t h e r S ^  industries and for o n /

t  Employment, 1st July, 1922. Ottawa.

LEGAL CASES, OFFICIAL NOTICES. ETC.

LEGAL CASES AFFECTING LABOUR.
(1) Workmen’s Compensation Act, 1906.

Recording an Agreement—Registrar’s P owers—Acceptance
OF Lump Sum in  Settlement.

^ workman who had agreed to  accept a  lum p sum
■ninlA^rf HonourJudge Dobb on the 27th July last. The Registrar of the Court

the question of recording the agreement to the 

sectfon l‘s“S '’f o u f r s ‘
Where it appears to the Eegistrar of the Countv Court on 

as^t^tre^red^m '"c ® sufficient, that an agreement

n e r s n f  i‘° V'" “• ““m p e n a a L n  pa/abT e to  a

be registered by reason of the inadequacy'of the slim or amount
agreement sent .record the memorandum of the
the Judge -  registration and refer the matter to

in^he M ur^nf Id®" employ of shoe manufacturers, and

P "‘ h- ^“ger'. T t  w k m am  gavf;v"denct‘'sĥ ^̂^̂^̂^

” » .d “ c l  • J r " ’' ■'.‘T- ‘ !"f'•■•“ 'i*d w d , k ! w S i . , ? , '
offered him £2S Insurance Company, who

amount was insufficient considered that this
of £25 anH n . f w o r k m a n  himself first suggested the figure 
and that beforA ci of the Insurance Company

was ask^d ^f
suHation with the leeal His Honour had a con-
and in co n seq u eL e \h e  M nTnsequence the Manufacturers gave an assurance that

the workman would be paid in future £3 per week, and on behalf 
of the Insurance Company leave was requested to withdraw the 
agieement, and it was stated that another agreement, giving a 
higher sum, would be substituted. This offer was accepted on 
behalf of the workman. His Honour said he was gratified that 
this matter had been referred to him by the Registrar. He was 
persuaded that the workman had not thoroughly understood the 
rights he was giving up when he agreed to accept the lump sum 
offered, and he was glad that the Insurance Company accepted 
^ is  view and had undertaken to award the man a larger sum. 
His Honour said that he was satisfied that there had been 
nothing improper or unfair in the dealings of the Insurance 
Company s representative with the workman, but laid some stress 
on the importance that arrangements such as this should be 
carefully enquired into. At the present time enquiries leading 
up to such agreements had to be made privately, but it was his
opinion that the interests of the public would be best served if 
they were required to be.made publicly, so that workmen would '
fully understand what their rights were, and would not be led 
into signing agreements that were prejudicial to their interests.

, k

(2) Trade Union Act, 1871.
U nion R ttles—Members’ I njunction Against Their Union-

C o-P a r t n e r s h ip  Sc h em e . V'

Section 4 of the Trade Union Act, 1871, provides as follows:— 
“ Nothing in this Act shall enable any Court to entertain any 
legal proceedings instituted with the object of directly enforcing 
or recovering damages for breach of any of the following agree­
ments, namely:—

(1) Any agreement between members of a Trade Union as 
such concerning the conditions on which any members for the 
time being of such Trade Union shall or shall not sell their goods, 
transact business, employ, or be employed:

(2) Any agreement for the payment by any person of any 
subscription or penalty to a Trade Union:

(3) Any agreement for the application of the funds of a
Trade Union,— (a) to provide benefits to members. . . . But
nothing in this section shall be deemed to constitute any of the 
above-mentioned agreements unlawful.”

i'
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A u g u s t , li)2'^.
CONCILIATION AND ARBITliATION CASES.

th eIII “ro? A p p e ; T t v S  °£I matters arismer decision of Mi. Justice Eveon matters arisinc out nf Vu  ̂2' , t -  Justice
section Quoteri construction of the terms of thesection quoted above anH ^  terms of the
The action was hrnnfrL+ k„ cerUin Trade Union rules.The action was broucht v irade Union rules.
their Union and certain ô  their ô ffic*ill̂  Union against
restrain the Union from exnellinff injunction to
participating in a co-partnershiti t.riicf  ̂̂  K K ̂  J t- . • . • .
i „  u ,.' , . . . .1 , .  p . ; r x & s  s s  “ ’‘. " q i s s

be maintained. Mr. Justice Eve had M d

as it was brought r  enforce an L  of 1871,
ditions of employment. agieement concerning the con-

th lr e l iS ' lh ic l  thersoVght! t ie U fo io n  b l l ”  ̂ ''O
breach of the rules of the Union Imrf I ® ®rcpressed that no
injunction was accordingly granted AeainsT t h ^ r ! ? *1“
Union appealed to the H o ^ se lf Lords. ®

Rule 32 of this Society provided that it should be comnetent 
for a managing committee, a district council, or a branch com 
nuttee at a meeting to fine or expel any member from t h l l c X  
upon proof being given tliat such a member was '' workin- on 
a co-partnership system when such system makes provi“ orT for 
the operatives holding only a minority of shares in t L  concern ” 
Acting upon this imle the Secretary of the Joint Committee of 
the Union gave instructions that any member in the employment

t e e T l e r “ excluded from the societfos in accorLnce with

Two workmen, each of whom had been in the service of Lever 
Bros., Ltd., for many yearSj were members of a Trade Union* 
they were employed at Trade Union rates of wages and upon 
Trade Union conditions of work. By a trust deed” an arrange­
ment was made by Messrs Lever Bros., Ltd , to which none of 
the workers were parti^es, by which provision was made for the 
issue of certificates of £1 or multiples of £1, caUed “ partnership 
certificates, to such persons m the employment of the Company 
as the Company determined, upon application made in wridng. 
This apphcation required the applicant to agree that he would

loyaUy and faithfully further the interests of Lever Bros., 
Ltd., Its associate companies and co-partners.” The conditions 
of the certificate provided that it should be cancelled for breach 
j! ® obligation. The certificate carried with it rights of 
dividend. These rights the employees were at liberty to take 
m cash or to invest in shares in the Company,

Lord Buckmaster said that the question arose whether an
action claiming an injunction to restrain the expulsion by the
Union of employees who had participated in this scheme could
be maintained. I t  was alleged that it could not, as the proceedings
offended section 4 of the Act of 1871, the first reason put forward
being that it was instituted with the object of directly enforcing
an agreement between members of a Trade Union concerning the
conditions upon which they should be employed, and, secondly,
that it directly enforced an agreement to provide benefits to
members. In his Lordship’s opinion it did neither. The
injunction which had been granted was not an attem pt to
enforce any such agreement as was contained in section 4, but
was a declaration as to the construct if n of a rule of membership
No ^tem pt had been made to interfere with the application of 
the Union funds.

With regard to Rule 32 of the Society, it seemed to him that 
the meaning of the words was that there must be a system which 
included as part of its terms the allotment of shares and also 
made no provision for the workmen holding more than a 
minority. His Lordship found some difficulty in giving an in­
telligible meaning to the words ” when such system makes pro-
vision for the operatives holding only a minority of shares in 
the concern,” for the words themselves seemed to him to
suggest that the system itself provided for some shares to be 
allotted. If that view was correct, then the present system 
made no provision for allotment of shares at all. The terms 
of the workmen’s employment had not created an obligation or 
right to a partnership interest, and in the absence of this it was 
extremely difficult to see how the workmen could be said to be 
working on a system of co-partnership at all. Secondly, it was 
said that this scheme was obviously within the object against 
which the rule was aimed. The rule could not be stretched so 
to make it reach far enough to cover all the purposes whicli 
might have prompted its introduction. It must be construed as 
it was found, and regarded in that light it did not support the 
contention of the Union. The appeal was accordingly dis---  A A A  A  A  • A  A  «par A^ w  ^  x x  *  X A  a  « «  a  ■ a

TniBsed.-~Amalgamated Society of CaryenteTs, Cabinet Mahers 
and Joiners and Others v. Braithwaite and Others, Bouse of
Lords.

RECENT CONCILIATION AND ARBITRATION

CASES UNDER THE INDUSTRIAL COURTS

ACT, 1919.

THE INDUSTRIAL COURT.
P rinting I ndustry—England and W ales, &c.—Typogra­

phical Association v. Federation of Master Printers, Newspaper 
Society. Decision.—Reduction in the wages of compositors, lino­
type and monotype operators and machinemen employed in 
England and Wales, outside a circle whose radius is 15 miles

first complete, pay w l k T n 3 
1 9 ^  complete pay’ week in Novembe^

f o ^ j t l a t y n a ? ”
R ailway Shopmen—E ngland and W atf«? t Uo. -p̂ n 

railway companies-AIexandra Docks ^ r r v  ?

Woikers Federation of g 3
mad to -tile I S w a ^ n i e l l T  th l p ^ L l n t T f ^ S t  r ^ ^
N aM onaV Flelt^^^ of the claim made before the Cfourt by the

K S d  S  S S 1 -I"  ■'"“ •a A tf .

S o H l e  industry. The companies’ submis-
sions were, m certain respects, intermediate between those of the
craft unions and the National Union of Railwaymen. Their pro- 
WCTe t  under which the railway sL ps

s e c i r  p ‘'i “ deavoured in their decision to
sccuie a substantial measure of standardisation in rates of

laid down common conditions of service

pations for which the range of rates is exceptional^ wide, or 
for which speaking generally, well recognised rates have not 
previously been fixed, they have assigned a range within which 
existing rates are to be brought. For most other occupations they 
have divided the various places at which there are railway 
chops, ruimmg sheds or depots, into five classes, exclusive of 
Dondon, which is treated separately, and have assigned a specific 
rate for each occupation in each class. In the case of labourers 
definite rates are fixed for each place at which labourers are 
employed by the companies concerned. For certain occupations, 
including platers, riveters, coremakers and moulders, it was 
not found practicable to fix rates by classes, and the Court have
laid down rates for the respective workshops in which these 
classes are employed.

The rates laid down apply to men performing the ordinary and 
customary duties of their class. They do not apply to men who 
are inexperienced, and they are not intended to prejudice the 
position of men possessing special qualifications or skill.

The Court direct that future changes in the rates of wages, 
including the war wage or bonus, shall be^the subject of previous 
negotiation between the parties as occasion arises. The Court’s 
decision is to take effect from 1st October, 1922, subject to the 
provision that any wage alteration exceeding 2s. in amount shall 
take effect only to the extent of 2s. at that date. Issued 8th 
July, 1922. (728.)

 ̂ Slaters—Ayr D istrict.—Ayrshire Master Slaters’ Associa­
tion (South Centre) v. Ayr Branch of the Amalgamated Slaters' 
Society of Scotland. Decision.—The clauses in the working
rules or bye-laws between the operatives and the employers, re­
garding country allowance and travelling time, shall read as fol­
lows :—^Rule 6 : Country allowance to be 18s. per week or 4s. 6d. 
per day if not exceeding four days (when lodging), a week to 
begin on Monday and finish on Saturday, with liberty to work 
up extra time as may be arranged. Employers are at liberty to 
employ local men on any country job where the men require to 
lodge at the local rate of wages, men only to be required to 
lo d p  where workmen’s travelling facilities are not available.
A ‘ local man ” to be defined as one who has lived for four 
weeks in the district prior to starting on the job. Rule 7 : 
Operatives may be instructed to start work at 8 o’clock on all 
jobs within 1  ̂ miles of the employer’s yard witho'ut any extra 
payment. If instructed to start work beyond miles from 
the employer’s yard, travelling allowance to be at the rate of 
one hour’s pay for each 3 miles beyond miles from the em­
ployer’s yard. This rate to apply up to 6 miles : over 6 miles 
beyond the 1  ̂ miles from the yard to be a country job. Em­
ployees when conveying from yard to job must be paid a sum 
capable of covering an equivalent distance on completion of day. 
Employees when instructed to bring cycles to proceed to a one- 
day job shall receive a sum equivalent to the above men­
tioned travelling allowances, and when instructed to take cycle to 
complete a journey from railway station to job the same rate 
will apply up to six miles, with an additional 4d. per mile over 
that distance, and when job is finished the same rate shall apply 
on the ret/um journey. The above rules to take effect at the 
same time as the other rules agreed upon by the parties. Issued 
25th July, 1922. (729.)

Master and Matron of the P oor L aw I nstttutton—Brighton 
Board of Guardians.—National Poor Law Officers’ Association, 
Incorporated v. Brighton Board of Guardians. Ded.non.—Reduc­
tion of the master’s salary by £50 a year and reduction of the 
matron’s salary by £62 10s. a year, to take effect in both cases 
as from 1st October, 1922. Issued 25th July, 1922. (730.)
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MUSICIANS, cinematograph
.anmt^d Husicians U m ^  Branch). Under decision No. 91ganmted Musicians Union v Branch). Under decision No. 91 
^iation ( S l i f  eld and fo r musicians in cinema
the Court laid do'^n T he musicians con- ̂ laid down minimum - .__T he m usicians con-
h^useT fa Sheffield and , , ,  k  of sî x
cerned shall be ‘ ^.nrh including an in terval of

^S^rnTnunbo^^^^^  ̂ plrfo^^i'a^^is

51s.
68s.
85s.

>> 5 * 3 J • * J >

} ? yy 3) }y
1» yy yy •  • %y

Two hours a day for six days
Three 
Four
Five ,) 1 - 1 1

S S I;'
iS s  S = S f
28th July, 1922. (731.)

CONCILIATORS, SINGLE ARBITRATORS AND 
BOARDS OF ARBITRATION APPOINTED

m inister  of LABOUR,

AD HOC 
BV THE

Apprentices and Smiths’ Strikers, I ron and Steel W orks : 
South Wales and Monmouthshire.—South Wales and Mon­
mouthshire Allied Engineering Trades AssociaUon u.  ̂ South 
Wales and Monmouthshire Iron and Steel Manufacturers Asso­
ciation Difference—To determine whether the employers are 
justified in asking for a further reduction in the wages of 
apprentices and strikers, or whether these workpeople shall 
tinaio at their present rates until 30th of September, 1922. 
Board of Arbitration—Mr. W. Addington Willis (Chairman), 
Mr George Pate, O.B.E. (Employers’ Representative), and the 
Right Honourable T. Richards, M.P. {Workpeople’s Represen­
tative). Award—During the period 1st July to 30th Septem­
ber, 1922 (both dates inclusive), the base rates of the work­
people conceined as existing on 30th June, 1922, should remain 
unaltered. Certain amoimts as “ make-up ” should be added to 
the base rates during the months of July, August and September 
(as set out in detail in a schedule to the award). Issued 29th 
July, 1922. {I.R. 1097/2/1922.)

AGREEMENTS NEGOTIATED BY OFFICERS OF THE
MINISTRY OF LABOUR.

Spelter Workers ; Landorb.—Workers’ Union v. Swansea 
Vale Spelter Co., Ltd., Landore. Difference—Concerning the
dismissal of an employee in the furnace department of the above 
firm who had refused to do certain work, and also concerning 
the dismissal of the Works Secretary of the Union. Agreement 
—The firm would reinstate the former man on a month’s trial, 
and would meet representatives of the workpeople during the 
first week in August to consider the betterment of working con­
ditions. Agreed 11th July, 1922. (I.R, 1154/1922.)

F arriers and Blacksmiths : R othesay.—Amalgamated
Society of F^riers v. National IMaster Farnei-a' and Black 
smiths Association. Difference—Proposal to reduce wages by
2^d. per hour. Agreement—It was agreed to maintain the pro­
visions of the agreement made between the parties on 21st June 
(providing for a rats of Is. 7-̂ d, per hour) until such time as 
a national policy shall have been arranged jointly between the 
S / 1 ^ ) ^ ’̂  ̂ operatives. Agreed 15th July, 1922. (I.R.

Beer I^ ttlers ; London.—Workers’ Union, Transport and 
General Workers’ Union and National Union of General Workers
i ; / ®  lADndon Beer Bottlers’ Association.
IJitference As to a basis for the future regulation of wages in 
the industry. A^eement—A reduction of Is. per week fo? men 
and od per week for women should be made on 1st October, 
.and further similar reductions should be made on 1st December. 
 ̂ e of juveniles should be reduced in proportion. As

first pay day after 1st January, 1923, wages should be

figures for the preceding three months. The minimum^wage of 
57s. per week for men and 29s. 6d. per week for women should
in tre'’LABonRV?7t ' liv ing ” figure of 80 as published
rro in isew r  'I  f ' f o r  each complete rhse onfall of 5 
of Is rp or below 80 there should be an increase or decrease
h vended to he 'rages of

th”eo m in tW  3"^ would then be subject to
t l i ^ "  Cost nf T ” n™ /’ ""'^53 in the  meantime
150 in any one C n t h  ; should fall below SO or rise  above 
matically^terminute a n ?  7 h “ ^r eement  wooild auto-
new ajrrLmpJJt Q® ? to consider agreement. Signed 17th July, 1922. (T.R, 1110/1922.)

LABOUR GAZETTE. 'August, 1922.

Quarry W orkers and Sett Makers : H adtwhistlb and 
Greenhead.—Ama-lgamated National Union of Quarry Workers 
and Sett Makers v. The Newcastle Granite and Whinstone Co. 
and the Northumberland Whinstone Co., Ltd., both of New­
castle. Difference—Reduction of 5s. per week in the wages of 
workpeople employed at the Cawfields Quarry, HaltwhisUe, and 
the Greenhead Quarry, Greenhead,. Agreement—Wages would 
be reduced by 5s, per week, such reduction to apply to a full 
working week. In the case of piece workers the 5s. would be 
deducted from actual earnings, irrespective of tonnage rates. 
Proportionate reductions would be made in the case of Iwth time- 
workers and pieceworkers when less than a full week is worked 
Agreed 24th July, 1922. (I.R. 1187/1922.)

Operative Glaziers : London Area.—Operative Glaziers’ 
and Assistants’ Society v. the London Glaziers’ Employers’ 
Federation. Difference—Reduction of 3-̂ d. per hour in the
•wages of glaziers. Agreement—It was agreed that wages should 
be reduced by 3-id. per hour, and that the revised rate of Is. 7d. 
per hoair should remain in operation until 31st March, 1923. 
Agreed 25th July, 1922. (I.R. 1150/1922.)

TRADE BOARDS ACTS, 1909 AND 1918.

ORDERS.
Orders confirming minimum rates of wages as fixed and/or 
varied by the Minister of Labour under Section 4 (2) of the 
Trade Boards Act, 1918:—

B oot and Shoe Repairing Trade Board (Great Britain).
Order (D. 19, 20 and 21) dated 8th August, 1922, confirming 

general minimum time-rates, guaranteed time-rates, generM
minimum piece-rates, and overtime rates, as varied or fixed, for 
male and female workers, for periods dependent upon the Cost 
of Living Index Figure, as published each month in the Labour 
Gazette, and specifying 4th September, 1922, as the date from 
which the variation is effective.

[The rates confirmed are as proposed and set out in the Board’s
Notices (D. 16 and 18) dated 4Ui May, 1922, particulars of 
which wiU be found on pages 239-40 of the May issue of the
L abour Gazette.]

Button-m aking T rade Board (Great Britain).
Order (V. 8) dated 13th July, 1922, confirming general mini­

mum time-rates and overtime rates (as varied) for male and 
female workers, and a piece-work basis time-rate for female 
workers, and specifying 1st August, 1922, as the date from 
which these rates are effective.

General minimum time-rates: (A) Male workers (a) employed 
in Stamping, Burnishing, Spinning (including Setting), Dipping, 
Staining, Sawing, Turning or Cutting (other than Cutting on 
Wet Lathes) : (i) 20 and under 21, l l |d .  per hour; (ii) 19 and 
under 20, 9d. per hour; (iii) 18 and under 19, 8d. per hour; (6) 
an other male workers, (i) 20 and under 21, lid . per hour; (ii) 
19 and under 20, lOd. per hour; (iii) 18 and under 19, 9^d. per 
hour, with lower rates for all male workers under 18 years of 
age. (B) Female workers of 18 years of age and over, 7d. per 
hour, with lower rates for younger workers.

Piece-worh basis time-rate for female workers (other than home­
workers), 8d. per hour.

Corset Trade Board.
Order ,(K. 10) dated 26th July, 1922, confirming general 

minimum time-rates, piece-work basis time-rates and overtime 
rates (as varied) for male and female workers, and specifying 
14th August, 1922, as the date from which these rates are 
effective, (A) to operate for a period of three months only, (B) 
to operate thereafter.

Genercd minimum time-rates: (a) Male workers employed as 
Cutters, Markers-out (other than Process W’orkers), Hand 
Pressers, Matchers-up and Shaders (i) with not less than five 
years’ experience after the age of 19 years in these operations, 
(A) Is. 5^d., (B) Is. 4^d. per hour, (ii) with less than five but 
rfot less than three years’ experience, (A) Is. 3^d., (B) Is. 2^d. 
per hour, (h) Male workers employed as Folders, Hand-Fitters, 
Parters, Separator© and Makers-up with not less than three 
years’ experience after the age of 19 years in these operations, 
(A) Is. 2^d., (B) Is. 2d. per hour, (c) Male workers of 22 years 
of age and over, (i) Warehousemen and Packers with not less 
than two years’ experience as such, (A) Is. 2d., (B) Is. Ijd. per 
hour; (ii) all other workers, (A) and (B) Is. Id. per hour, with 
lower rate.s for younger workers, (d) Female workers (including 
Homeworkers), (A) 7^d., (B) 7d. per hour, with lower rates for 
learners.

Piece-xoorh basis time-rates for the classes of workers specified 
above are (a) in the case of male workers, the appropriate general 
minimum time-rate ■with the addition of lijd. per hour (5) in the 
case of female workers, the appropriate general minimum time- 
rate with the addition of Id. per hour.

Flax and H em p Trade Board (Great Britain).
Order (F.H. 15) dated 19th July, 1922, confirming general 

minimum time-rates and overtime rates for Reelers and piece-work 
basis time-rates and overtime rates for Male Hose-Pipe Weavers, 
and specifying 27th July, 1922, as the date 'from which these 
rates are effective.

General minimum time-rates per week of 48 hours (or the
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K eeJ^ , ,  , y®*'*'*'® ^g« and over (i) operative up to and
including Uth ^ptonibCT, 1922, 30s.; (ii) thereafter, 29s.: with 
lower rates for Female Keeling Leanncrs

Piece-work basis time-rates for Male Hose-Pipe Weavers em-
" ,  operative up to and in-

eluding 26tli November. 1922, Is. 2d. per hour; (if) thereafter, 
le. Id, per liour. ' ' *

G en era l W a ste  M ater ia ls  R ec la m a tio n  T r a d e  B oard
(G rea t B rita in ).

Order (O-B. 5) dated 21st July, 1922, confirming general 
minimum time-rates and overtime r a ^  {as varied) for male and 
fema e workers and piece-work basis time-rates (as varied) for 
female workers, and the cancellation of the guaranteed time-rates 
for female workers, and specifying 31st July, 1922, as the date 
from which the variation and cancellation are effective 

General mtmmum time-rates: (a) female workers of 18 years 
of age and over (i) employed in the woollen rag and woollen and 
worsted waste section of the trade, T^d. per hour; (ii) all other 
female workers, 6|d. per hour; with lower rates for younger 
workers in each case; ib) male workers of 21 and over (i) em­
ployed in the scrap iron and scrap metal section of the trade Is. 
per hour; (ii) all other male workers ll^A  per hour.

Piece-work basis time-rates: (i) for female workers specified in 
(i) above, fi^d. pern hour; (ii) for all other female workers, 7|d. 
per hour.

N ote.—No rates have been fixed for male workers under 21 
years of age.
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P ap er  B ag T ra d e  B oard  (G reat B rita in).
Order (P, 9), dated 15th July, 1922, confirming general mini­

mum time-rates and overtime rates (as varied) for male and 
female workers and piece-work basis time-rates (as varied) for 
female workers, for periods dependent upon the Cost of Living 
Index Figure, as published each month in the M inistry  of 
L abour Gazette, and specifying 1st August, 1922, as the date 
from which the variation is effective.

The rates per week of 48 hours for the period during which 
the Cost of Living Index Figure is less than 91 but not less than 
81 are as follows :—>

General minimum tim-e-rates: (a) Male workers, (i) machine 
•tackles, 23 years of age and over, 72®., with lower rates for 
younger workers; (ii) workers entering the trade for the first time 
at the age of 21 years or over as machine tacklers, 56s. 6d., 61s. 6d. 
and 67s., during the first, second and third twelve months of 
employment respectively, and 72s. thereafter; (iii) paper bag 
cutters of 23 year® of age and over, 65s., with lower rate® for 
younger workers; (iv) workers entering the trade for the first 
time at the age of 21 years or over as paper cutters, 68s., 59s. 6d., 
and 62®. 6d. during the first, second and third twelve months 
of employment respectively, and 65s. thereafter; (v) hydraulic 
pressers, slitters, stock-keepers, packer® and despatchers of 21 
years of age and over, S7s. 6d., 58s. 6d., 60s. 6d. and 62s. during 
the firet, second and third twelve months and subsequent employ­
ment in the same occupation respectively; (vi) workers other than 
those specified above, 58s., with lower rates for learners; (b) 
female workers, including home-workers, 32s., with lower rates 
for learners.

Piece-work basis tims-rates for all female workers, including 
home-worker®, 33s. 6d.

N ote.—Each Cost of Living period is a period from the first 
day of the month following publication in the L abour G azette 
of a Cost of Living figure within one of the ranges of percentages 
specified by the Board until the first day of the month following 
the publication of a figure within anoth^ such range.

P a p er  B o x  T ra d e  B oard  (G reat B rita in ).
Order (B. 10) dated 24th July, 1922, confirming general 

minimum time-rates, piece-work basis time-rates and overtime 
rates (as varied) for male and female workers for periods de­
pendent upon the Cost of Living Index Figure, as published each 
month in the L abour Gazette, and the cancellation of a piece­
work basis time-rate for certain classes of male workers, and 
specifying 1st August, 1922, as the date from which the varia­
tion and cancellation are effective.

The rates per w'eek of 48 hours for the period during which 
the Cost of Living index figure is less than 93, but not less than 
81, are as follows :—

General minimum time-rates: (a) Male workers (i) die makers, 
forme setters, cutters (including shears and guillotine) and 
machine-minders and head stock-keepers of 23 years of age and 
over, 71s. 6d., with lower rates for workers between 18 and 23 
yearp of age; (ii) workers entering the trade for the first time at 
the age of 21 years or over in these occupations, 51s. 6d.,
56s. 6d., and 62s. 6d., during the first, second and third twelve 
months of employment respectively, and 71s. 6d. thereafter; (iii) 
all other male workers 53s. 6d., with lower rates for learners; (?») 
female workers 32s., with lower rates for learners.

Piece-work basis time-rates: (i) Male workers, other than theA  w  ^  w  M / v #  r V  •  C *  V  V /  ̂  «  \ * /  • •  y

classes specified in (a) (i) above, 60s.; (ii) female workers (in­
cluding homeworkers), 34s.rru 1 1 if____ ai JThe piece-work basis time-rate of Is. 3id. per hour in opera­
tion for all male workers is cancelled in its application to the 
classes of male workers specified in (a) (i) above.

- w -  ,  ,  A  ___________________ ^N ote.—Each Cost of Living period is a period from the 28th 
day of the month of the publication in the L abour Gazette of a
Cost of Living figure within one of the ranges of percentages 
specified by the Board until the 28th day of the month of the 
publication of a figure within another such range.

P in , H o o k  and  E ye and S n ap  F asten er T rad e Board
(G reat Britain).

Order (0. 13), dated 19th July, 1922, confirming general 
minimum time-rates and overtime rates for certain classes of 
male and female workers, piece-work basis time-rates for certain 
classes of female workers and general minimum piece-rates for 
homeworkers, and specifying 31st July, 1922, as the date from 
which these rates are effective : (A) To operate for a period of 
three months; (B) to operate thereafter.

General minimum time-rates:—(a) Male workers of 21 years of 
age and over, other than homeworkers, and other than workers 
employed as pin makers, hairpin machinists, hook and eye 
makers, machine blackers or automatic machinists (including 
snap fastener machinists), blackers (other than machine blackers), 
electro-platers, whiteners or wire-straighteners : (A) Is., (B) ll^d. 
per hour, with lower rates for all workers under 21 years of age; 
(b) female workers of 18 years of age and over; (i) em­
ployed as charge hands and who are responsible for all work and 
order in the particular section of which they have charge : (A) 
7|d., (B) 7^d. per hour; {ii) all other female workers : (A) 7d., 
(B) 6fd. per hour, with lower rates for younger workers; (iii) 
workers entering the trade for the first time at or over 18 years 
of age, during the first two months of employment: (A) 6d., 
(B) 6|d. per hour.

Piece-work basis time-rates: (a) All female workers, other than 
those employed in carding, and workers of 18 years of age and 
over employed in carding (other than carding hooks and eyes or 
snap fasteners), (A) 7fd., (B) 7^d. per hour; (b) female workers 
employed in carding hooks and eyes or snap fasteners, of 18 
y^ rs of age and over, 7^d. per hour (without subsequent varia­
tion), with lower rates for younger workers.

R etail B esp o k e  T ailorin g  T rad e  B oard  (G reat Britain).
Order (R.B. 20), dated 12th July, 1922, confirming general mini­

mum time-rates, piece-work basis time-rates and overtime rates 
for certain classes of female workers, and specifying 24th July, 
1922, as the date from which these rates are effective.

(a) For female workers of 20 years of age and over who have 
completed not less than five years’ total employment, including not 
less than three years as an apprentice and/or learner on opera­
tions other than packing and all other incidental operations : (i) 
General minimum time-rate, 9^d. per hour; (ii) Piece-work basis 
time-rate, lO^d. per hour; (b) for all other female workers (ex­
cluding female indentured apprentices registered with the Trade 
Board on or after 10th October, 1921, and learners) : General 
minimum time-rate, 7^d. per hour; (c) for all female workers, 
including learners, but excluding the apprentices specified in (b) : 
Piece-work basis time-rate, 8^d. per hour.

S a ck  and  B ag T rad e  B oard  (G reat Britain).
Order (S.B. 5), dated 25th July, 1922, confirming general mini­

mum time-rates and overtime rates (as varied) for male and 
female workers and piece-work basis time-rates (as varied) for 
female workers, and specifying 1st August, 1922, as the date 
from which these rates are effective.

General minimum time-rates: (i) For male workers of 21 and 
over employed as Superintendents of Packing Presses (Hand or 
Machine) or Press Foremen (Hand or Machine), Setters-up and 
Operators of Branding Machines, Is. S^d. per hour; (ii) all othei* 
male workers, Is. Ô -d. per hour for workers of 21 yeap of ago 
and over, with lower rates for younger workers; (iii) female 
workers of 18 years of age and over employed as Examiners of 
Mended Work, Allocators, Forewomen, Hand Sewers on Heavy 
Twill Sacks and Bags of 10 porter and upwards, Selectors or 
Graders of Mixed Loads, or Setters-up on Branding Machines, 
7^d. per hour; (iv) all other female workers, 6^d. per hour for 
workers of 13 years of age and over, with lower rates for 
younger workers.

Piece-work basis time-rates: (i) For all female workers em­
ployed on the operations specified in (iii) above, 8-̂ -d. per hour; 
(ii) for all other female workers, 7^d. per hour.
Stam ped  or P ressed  M etal W ares T rad e B oard  (G reat Britain).

Order (Q. 18), dated 8th August, 1922, confirming gen^’al 
minimum time-rates, piece-work basis time-rates and overtime 
rates (as varied) for male workers other than workers who are 
employed as braziers, burnishers, drop-stampers, dippers, dip­
pers who are also bronzers or as annealers or polishers, and speci­
fying 2nd September, 1922, as the date from which these rates 
are effective.

General minimum time-rate for workers of 21 years of age and 
over, Is. per hour, with lower rates for younger workers.

Piece-work basis time-rates: 15 per cent, above the appropriate 
general minimum time-rate.

F lax and H em p  T rad e (N orthern Ireland).
A Special Order, dated 26th July, 1922, made by the Ministry 

of Labour, Northern Ireland, in pursuance of the Trade Boards 
Act, 1918 (8 and 9 Geo. 5, ch. 32, Section 1 (3) ), withdraws 
the Flax and Hemp Trade from the operation of the Trade 
Boards Act, 1909, as amended -by the Trade Boards Act, 1918.

NOTICES OF PROPOSAL.
N otices of P roposal to fix and/or vary minimum rates of wages 
have been issued by the following Trade Boards :—

B uttonm aking T rade B oard (G reat Britain).
Proposal (V. 9), dated 21st July, 1922, to vary the general
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tbeir appl̂ ioatioQ accoi'diDg 1o th . method of odloo-
tion and delivery of the work.

Cotton W aste R eclam ation  T rade B oard (G reat B rita in).
PTv.nosal iC.W. 11), dated 22nd July, 1 ^  (issued with the 

r A q Minister), to vary by reduction the general mini- 
” time-ra“  ̂ r U  for certain classes of male
and female workers.

Jute T rade Board (G reat Britain).
I Proposal (J. 22), dated 13bh July, 1922 (issued with the 

oo n ^ t of the Minister), to fix general minimum piece-rates and 
to vary overtime rates for certain classes of female workers 
employed in Hessian Weaving in the Municipal Burgh of Aber- 
de^  and the County Borough of Barrow-in-Furness (This 
notice is issued in substitution for J. 12, dated 13th May, 1921.)

II Proposal (J. 23), dated 13th July, 1922 (issued with the 
consent of the Minister), to fix a piece-work basis time-rate and 
to vary the overtime rates for all female weavers employed on
tiece-work in Great Britain outside the areas of Aberdeen, 

•ow-in-Fumess, Carnoustie, Dundee and Tayport.

O strich and Fancy F eather and A rtific ia l F low er  T rade
Board (G reat Britain).

Proposal (O.F. 3), dated 13th July, 1922, to v ^ y  hy reduction 
the general minimum time-rates, piece-work basis time-rates and 
overtime rates for female workers.

R eady-M ade and W h olesa le  B esp o k e  T ailorin g  T rad e B oard
(G reat Britain).

Proposals (R.M. 18 and 19), dated 9th August, 1922 (issued 
with the consent of the Minister), to vary by reduction the 
general minimum time-rates, piece-work basis time-rates and over­
time rates for male and female workers, and to fix piece-work 
basis time-rates for certain classes of female workers ^ployed  
as Cutters, Trimmers and Fitters-up.

W holesale M antle and C ostum e T rad e B oard  (G reat B ritain)
Proposals (W.M. 17 and 18), dated 9th August, 1922 (issued 

with the consent of the Minister), to vary by reduction the 
general minimum time-rates, piece-work basis time-rates and over­
time rates for male and female workers, and to fix piece-work 
basis time-rates for certain classes of female workers employed 
as Cutters, Trimmers and Fitters-up.

Particulars of the minimum rates of wages referred to above, 
can be obtained by reference to the London and Edinburgh

Particulars regarding minimum rates of wages Proposed 
Fixed or Varied bjr Trade Boards established in ISrorthern 
Ireland can be obtained from the Secretary, Office of Trade 
Boards (Northern Ireland), Upper Queen Street, Belfast

UNEMPLOYMENT INSURANCE ACTS
1920 TO 1922.

J

D ecisions o f  the H igh C ourt on R eferen ces m ade under
Section  10  (1 )  o f  th e  1 9 2 0  A ct.

Contributions N ot P ayable.
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UNEMPLOYMENT INSURANCE ACTS.

DECISIONS GIVEN BY THE UMPIRE.
Volumes containing the collected decisions of the Umpire ap­
pointed under Section 12 of the Unemployment Insurance Act 
1920, respecting disputed claims to benefit are published bv Hia 
Majesty’s Stationery Office- ^

Oases after Number 2,000 will nob be published in volume form 
but summaries of the decisions are printed in a pamphlet issued 
at approximately fortnightly intervals. The pamphlets wiU be 
supplied post free, as and when issued, for an annual subscrin 
tion of 7s 6d payable in advance All appUcations should be 
made to His Majesty s Stationery Office, or at any of the ad- 
dresses shown on the front cover of this Gazette.

The following are recent decisions of general interest :_
Cases N os. 2675 and 2576 Section 8 ( I ) . - T bade D ispute-  

Stoppage OF WORK-WOEK AND H odES SO E e-AEEANGED 
AMONG R emaining Men that P re-d i.sputb Output Main­
l in e d — D isputants’ P laces not F illed and not F inally 
D ischarged.

The -applioants, who were members of the Amalgamated En- 
gmeering Union, had been employed in various capacities in the 
engineering ^ ops of a fi™ of machine tool manufacturers, and 
on the 11th March, 1922, they lost their employment because thev 
were .ocked <mt by their employers, who were members of the 
Jingmeermg Employers Federation. There were two separate 
works, A and B, and Case No. 2575 relates to the men employed 
at the A works. It was stated that shortly before their loss of 
employment on account of the lock-out the men at *ie A works 
had been] reduced, to working two days per fortnight. It 
appeared that the firm employed 473 workmen at the works in 
question, and of these, 122 were members of the Amalgamated 
Engineering Union and were locked out. A number of the 
lemaining men, including the apprentices, were put to work five 
days per week. It was also stated that there were 30 skilled 
men who were pub to working five days per week; the remainder 
were semi-skilled ^ d  unskilled men. It was difficult to get any 
clear measure of the effect of the dispute on output, but repre 
sentatives of the employers intimated that, speaking generally all 
orders were being completed at the proper time. Any ord^s m 
which delay occurred might be regarded as trivial.

It was contended on behalf of the applicants that although 
they were locked out in consequence of the dispute, there was no 
stoppage of work at the premises in view of the fact that the 
employers had re-arranged the work, and were able to cope with 
all the work which required to be carried out. The same conten­
tion was put forward with reference to the B works 

R^ommended by the Court of Referees that the claims for 
benefit should be allowed. The Court found that owing to slack­
ness of work immediately prior to the lock-out and to the re- 
arrangemOTt of the work of the apprentices and the skilled men 
who remained at work, there was, dn fact, no stoppage of work 
in consequence of the lock-out of the applicants.
♦ Insurance Officer declined to accept the recommendation of 
the Court of Referees. In his opinion, in order to prove that 
there was no disqualification under Section 8 (1) it was necessary 
to show that the employers no longer required the services of the 
applicants—t.e., that there had either been a permanent reduction 
of staff to the extent of the number of men locked out, or that

locked out, had been filled by corresponding 
additions to the staff. As it seemed clear that the applicants 
would be reinstated at the termination of the lock-out, the In* 
suraiice Officer was of the opinion that the claims should be 
disallowed under the provisions of Section 8 (1).

At an oral hearing before the Umpire a representative of the 
employers stated that they had had no notice of the hearing 
before the Court of Referees, but were asked by telephone to send 
representatives, who had not had tjie opportunity to get the 
necessary information. Ifc was stated that although orders were |
filled from stock, stocks were not replaced to the same extent 
after the dispute.

In view of the uncertainty as to facts the Umpire referred this
case and the case with reference to the B works back to the Court 
of Referees.

The result of the second hearing was given by the Chairman 
of the Court as follows :—

** There are certain elements in common which I propose to deal 
with first. Both works are engaged on machine tool production, 
and specialise in that branch of engineering. The managers 
admitted quite frankly that any revival in the engineering trade 
generally would be felt last in their parlncular line, and that, 
though inquiries were on the up grade, orders were not, and the 
sudden and very substantial alteration of hours at the A works 
was due to the fact that orders expected for a particular type of 
machine had not been forthcoming. I cannot, therefore, 'attach 
any importance to Ihe Insurance Officer’s suggestion that the 
Court should hold that but for the lock-out there would probably 
have been an increase of orders during the lock-out period.

** The second point in common is that neither of the works 
wait for orders, but work to stock, and execute current orders out 
of stock, and then, as occasion demands work to replenish stock.

“ The third point in common is that the stocks in hand on 11th 
March, 1922, have sufficed for the execution of all new orders, 
and that repaire and sundries have been normally dealt with. If 
the sole test is the ability of this firm to execute its orders 
normally, then the evidence given at the first hearing on this 
point is confirmed, and if this constitutes * no stoppage of work ’ 
there is ample proof of it.
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iJio evidence given as to the firm’s system of worleine to 
stock, hovevor compels the Court to consider the further 
tion as to whether Uiere was an appre*jiable sU.ppage of w oiline
■"̂ fh f 'f -  dispute, and the diffic^ty which arisef
IS that of distmguishmg between the stoppage of such wor^due

overstoclcing, and tiiat due to the 
l; : tn  the two works":'" differences be-

in ' <lays’ work a fortnight had been
work, ’̂ P22, while at the A

mid ?hrro.w?^l"‘f^'i 1P22, and the manager

o n  l ^ d ^ q p  1  ^  lo c k e dout and 92 others were stopped at the same time owing to 
the lock-out, whilst at the A works no one but A E U men 
were suspended or discharged on 11th March, 1922, and in 
the subsequent eight weeks tJie discharges amounted to only 
four skilled men, eleven unskilled men and eight boys, which 
might well occur in any fresh period of bad trade.

(c) It 13 admitted that simple machines have been com̂  
pleted and put in stock with the aid of apprentice labour 
but that new ^^d niore im plicated types of machines cannot 
be n n islii witli the skilled labour now available. At the B 
works, the ma(^ine of this type was the No. 11 Hexagon. 
One or two of these machines were finished before the lock­
out and have gone away. The firm have not been able to 
replace other machines in stock to take their place. At the A 
works the No. 5 Auto Lathe was the new machine, but in 
this case no machine had actually been put on the market 
and m having no machine of this type in stock, they are no 
worse off than they were before the lock-out began.

(d) It follows from what has already been said that at the 
B works it is possible to make a fair comparison ^tween  
output before and after the lock-out, while no fair com­
parison ds possible at the A works. The reduction of hours 
in tlie ma<mine shop at the A works from five days a week 
to two days a fortnight mad© on 3rd March, 1922, is equiv­
alent to a reduction of output from 100 per cent, to 20 per 
cent, independently of any result of the lock-out. The evi­
dence is that at the B works the output after the lock-out 
was only 40 per cent, of what it  was before the lock-out.

“ In my opinion the further evidence given to-day does make 
out a new case as regards the B works, and there is now evidence 
that there has been an appreciable stoppage of work for stock, 
not due to trade depression, but due to the lock-out, and the B 

,, works cases should be disallowed. As regards the A works the 
j evidence remains substantially what it was before, and the pre- 
< vious recommendation of the Court is confirmed.”

£5® Umpire’s decision with reference to the A works, after a 
further oral hearing, was as follows :—

Decision. “ On the facts before me my decision ds that the 
claims should be disallowed,

“ The applicants lost employment in connection with a trade 
dispute and the only question is whether there was a stoppage ot 
work due to this dispute. The Court of Referees find that at the 
factory at which the applicants were employed, where there has 
been short time working before the dispute, it was possible for 
the management to maintain substantially the same output after 
the dispute as before, by having some of the men working longer 
tune than they had previously been working. The positdon 
appears to be, however, that the applicants* places were not filled, 
m the sense that their services were no longer required. They 
continued to bo in the position that there was work which they 
would be doing but for the dispute, and dn my judgment that 
must be held to constitute a stoppage of work which was due to a 
trade dispute.” (Case No. 2575.)

With reference to the B works, the Umpire agreed with the 
revised recommendation of the Court of Referees.

Decision.— On the facts before me my decision ds that the 
claim should be disallowed.

“ 1 agree with the revised recommendation of the Court of
Roferees. Apart from the question of diminution of output of
these works, the case is similar to Case No. 2575.” (Case No. 
i»7o.)

^ ^ 7  Section 8 (1).—T rade D ispute—No Stoppage of
WORK— D isputant F inally D ischarged and P lace F illed.

The applicant had last been employed as a core-maker, and he 
became unemployed on the 13th March, 1922. His employers 
reported that he had been locked out in accordance with the 
action of employers generally in connection with members of the 
■̂ ^̂ ^̂ Ŝ mated Engineering Union.

The applicant had been engaged on examining cores in ths 
cylinder core shop. He was the only man in the shop who was 
locked out, although 68 persons were engaged in that department.
A  of the employers attended the Court of l^ferees
and rtated that only four members of the Amalgamated Engineer- 
mĝ  Union had been locked out by the employers, but in each case 
nmr places were immediately filled by others.

■ciecommended by the Court of Referees that the claim for 
 ̂ allowed. The Court were of opinion that there

nad ^en no appreciable stoppage of work, and accordingly Sec­
tion 8 (1) did not apply.
.. Insurance Officer declined to accept the recommendation of 
the Uqurt of Referees, and appealed to the Umpire.

Decision.—“ On the facts l^fore me my decision is that the
benefit should be allowed.

‘ The applicant in this case appears to have been definitely

^^harged and his place filled by the engagement of a substitute.
judgment, is to be distinguished from a case such 

as iNo 2575, where work was seriously diminished by slackness 
or U’ado before the dispute occurred, and the rate of output thus 
dimiiiisJied was maintained after the dispute only by improvised 
aiiangs.iients of a kind which oould not possibly have been satis- 
tactory as a permanent thing. The dispute in that case meant 
the temporary withholding from work of men whose employment 
at the firm in question was still, for economic reasons, desirable.

agiee with the Court of Referees that in the present case the 
applicanii is not disqualified fon benefit under the provisions of 
Section 3 (1) of the Act.”
Case No. 2765, S ecttion 8 (1).—'Trade D ispute—Stoppage of

W ork— One Man Locked Out—D oubt whether Competent 
Substitute E ngaged.

ih o  applicant who had last been employed as a turner was a 
I member of the Amalgamated Engineering Union, and lost his 

employment on the 11th March, 1922. His claim was disallowed 
: under 'Section 8 (1) on the receipt of a report from his em- 

pi^ers to the effect tliat he had been locked out.
Ihe applicant contended that he was the only man who had 

^ 6 1 1  locked out by this employer, and that his place had been 
nllecl. ..ccordingly there had been no stoppage of work at the 
firm. The employers reported, however, that in the department 
in which the applicant was engaged, nine men were usually 
employed, and three of these had been locked out. A foreman 
at the firm stated that the applicant was a key man(, and that 
all the otlier branches of work depended upon the work done in
his department. He had, however, been replaced by a skilled 
man.

Hecommended by the Court of Referees that the claim for 
benefit siiould be allowed on the ground that there had been no 
appreciable stoppage of work.

ih e  Insurance Officer declined to accept the recommendation of 
the Court of Referees in view of the employers’ statement that 
three out of nine in the department in which the applicant was 
employed had been locked out.

Decision.—“ On the facts before me my decision is that the 
claim should be disallowed. It is not clear that the applicant’s 
place was filled at once by the engagement of .a new man in his 
place. He appears to have been suspended pending the settle­
ment of the dispute, and his case is similar to No. 2504. If it be 
the case, however, that his place was filled by the engagement of 
a competent substitute from outside, benefit) may be allowed from 
that date.”
Case N o. 2814i, Section 8 (1).—T rade D ispute, E mployment 

L ost owing to—D ischarged P rior to L ock-out but A fter 
N otices P osted—D irectly Concerned in  D ispute.

The employers reported that the applicants, who had been 
employed as iron moulders, lost employment on 28th April, 1922, 
owing to shortage of work caused by a lock-out of members of 
the Amalgamated Engineering Union, and accordingly their 
claims to benefit were suspended under Section 8 (1). The appli­
cants contended that their work was commonly carried on sepa­
rately from the work of the engineers, and that no men had been 
locked out from the foundry up to the time they had lost employ­
ment. It appeared, however, that on 25th April notices had been 
posted at the firm intimating the employers’ intention to lock-out 
the foundry men. These notices came into effect on 2nd May.

Recommended, by the Court of Referees, that the claims for 
benefit should be allowedj on the ground that the foundry was 
covered by the second paragraph of Section 8 (1).

The Insurance Officer declined to accept the Court’s recom­
mendation, contending that the case was covered by the decision 
in Case No. 2370.

Decision.—“ On the facts before me my decision ds that the 
claims should be disallowed. The applicants were at work after 
the posting of notices relating to the trade dispute in which they 
were directly concerned, and the case must be regarded as similar 
tc No. 2898 tO.W.D.) and 798.”

STATUTORY RULES AND ORDERS, 1922.
No, 821.

UNEMPLOYMENT INSURANCE.
INCREASED RATES OF BENEFIT REGULATIONS, 1922.

The Unemployment Insurance (Increased Rates of Benefit) 
Regulations, 1922, dated July 20th, 1922, made by the Minister 
of Labour under the Unemployment Insurance Act, 1920 (10 
and 11 Geo. 5, c. 30).*

Whereas by the Unemployment Insurance Act, 1920, the 
Minister of Labour (hereinafter referred to as “ the Minister ” ) 
is empowered to make Regulations for prescribing the manner In 
which claims for unemployment benefit may be made :

And whereas the Minister has made the Unemployment In­
surance (Benefit)^Regulations, 1920 (6) (hereinafter referred to 
as the Principal Regulations), for regulating the manner in which 
such claims are tc be made, and these Regulations have been 
subsequently amended:

And whereas it is desirable further to amend the said Principal 
Regulations r

Now, therefore, the Minister, by virtue of the powers con­
ferred on him by the said Act, and of all other powers enabling 
him in that behalf, hereby makes the following Regulations for 
further amending the said Principal Regulations :—

* These Regulations, although statutory, are provisional only. Pennanent 
Regulations will he made later.

. «  I



. J

T H E  M I N I S T R Y L A B O U R  G A Z E T T E . August, 1922.

1 In Part II of the Principal Regulations, after paragi-aph 1, In A arî  xi. r __ ther^ shallm  of Regtilat^n 3 of the said Principal Regulatmns there shall (1 ) Ot JiegUJai'iuii  ̂ __  ̂ fBo wrvrHs followintr :—i l N ° n 3  asTn a d d M  paragraph the words following :
(U) m e re  partic.dars, have been by any peru

<<son n. aecordanS vitTdircctions given by the Minister of 
.. £ X u r “ undcr -b-section 4 of secUon 1 ô^̂

The Secretary of the Committee is Mr. H. H. Georo-p at n 
fMinistr^y of Health, Whitehall, London, S.W. 1), to whom ali' 
communications should be addressed.

The Committee held a preliminary meeting on the 2nd August.-

11"Workers’ Dependants (Temporary Provision) Act, 1921 
*' for the pm-pose of applying for a grant -under that Act, 
“ such particulars may be treated as if they had been fur- 
“ nished for the purpose of enabling the Minister to decide 
“ whether any addition under the Unemployment Insurance 
'• Act, 1922, ought to be made to the weekly rate of lieneht 

in tho case of a person claiming benefit under that Act.
2 Where by these Eegulations any words are directed to be 

inserted in the Principal Eegulations, copies of the Principal 
Eegulations printed under the authority of His Majesty s Sta­
tionery Office after these Eegulations come into force may be 
printed with the words inserted as these Eegulations require, 
and the Principal Eegulations shall be construed as if they had 
at the time these Eegulations come into force been made with
such additions.

3. These Regulations may be cited as the Unemployment In- 
suranoo (Increased Eates of Benefit) Eegulations, 1922.

Signed by Order of the Minister of Labour, this 20th day of 
July, 1922.

H. J. W il s o n ,
•Secretary of the Ministry of Labour.

FACTORY AND WORKSHOP ACT, 1901.
Chemical Works Regulations, 1922.

T h e  L abou r  G aze™  fo r  M a rch , 1922 (p a ge  ISO), contained  a 
n otice  o f  rev ised  d ra ft  regu lation s f o r  m anufactures and pro- 
cesses in ciden ta l th ereto  ca rried  on  in chem ical w orks T h e^ !

OFFICIAL PUBLICATIONS RELATING
LABOUR RECEIVED DURING JULY.

RENT RESTRICTIONS A C T : COMMITTEE
OF INQUIRY.

A COMMITTEE lias been set up by the Minister of Health and the 
Secretary for Scotland, with the following terms of reference :—

“  To consider the operation of the Increase of Rent and 
“  Mortgage Interest (Restrictions) Act, and to advise what 
“  steps should be taken to continue or amend that Act.”

The following have been appointed members of the Com­
mittee :—

The Rt. Hon. Major Sir Henry Norman, Bart., M.P.
(Chairman).

Lord Eustace Percy, M.P.
The Hon. Alexander Shaw, M.P.
Lieut.-Col. D. Watts-Morgan, C.B.E., D.S.O., M.P.
Major H. Barnes, M.P.
Lieut.-Col. G. C. H. Wheler, M.P.
Mr. Duncan Graham, M.P.
Sir Aubrey Symonds, K.C.B., Ministry of Health.
His Honour Judge Sir Edward Bray.
Mr. A. S. D. Thompson.
Mr. T. White.
Mr. P. B. Moodie, Scottish Office.
Sir Theodore Chambers, K.B.E.

Factories and W ohkshops. - ( I )  Annual report of the Chief 
Inspector of factories and workshops for the year 1921 Hnm{

rcmd 1705 : price 3s.]. {2) A ird  rep ln  of The o f p T l

f ( iu rd " 'i6 ^ "r ;?L rS ]
M ining.— (1) Statistical summary o f output and of the coots

S ?J siss:s\ j'S jf?rh . p»*r;sj5
P ensions.— to amend the Royal Warrant for 

the pensions of soldiers disabled and the families of soldiers

P opulation.—B3rfi amnual report o f the Reaistrar-dfinpml 
England and Woles, 1920. [S.'o. publicatil^  p r L

Trade —Statement of the Government's policy in the
^rninistraUon of the Trade Boards Acts, 1909 and 1918, pemfinu 
legislation dealing with the recommendations of the Committee

into the working and effects of the Acts. Ministry 
of Labour. [Cmd. 1712 : price 2d.] ^

trade unions. Statistical sum­
mary o^ m n g  the operations o f the yearo 1919-1920. Registry ot 
Friendly i&icieties. fS.O. publication : price 6d.]

Vo:

&S(

AeroplaJifi'
Leeds-'Aerc
The Bristo

el
(

4d. H-'I- Statlouery Office, price

GOVERNMENT CONTRACTS.

Overhaul 
Batteries: 
Blankets: 
Engine: Bi- 
Electric Fai 
W,-Eng'"ei 
W.-Engine 
London. 8.1̂  
London. 9.V 
^dicate. 
Aeroplane 
pellers! D. 
mond). Lt( 
Aerodrom ( 
Softening! S 
Thomas &  1 
Charlton.

LIST OF NEW CONTRACTS, JULY, 1922.
ADMIRALTY.

(CONTRACT AND PURCHASE DEPARTMENT.) 
Badges, Embroidered: R. Z. Bloomfield, Ltd., London, S.W .; 

Elsrnere, Ltd. London, S .W .; Hobson & Sons (London), Ltd., 
London, W .; Geo. Kenning & Son, London, E.C.; Magna & Co., 
Ltd., London W.,- R. Stevenson, London, E.C.; Stokoe & Co.,
Lemon" ’ I^™don,  S .W .; War Service 
TonT ’ Wilkins & Denton, Ltd.,

Bai-kerBros. (Silversmiths), Ltd!

T ^ Ltd;> Sheffield; Cooper Bros. & Sons, Ltd.,
Sheffield.-Cables, Main and

p ^ n e ? > L o n T o t^  E T ca b rs lV ere -
ground-^lobn"" S.E.-Cables, Under-

p "  *  > London, S.E.—Canvas, Sail-
Henn ■ ^ Dundee; Richards, Ltd. Aber­
deen—Cooking Apparatus: Benham & Sons, Ltd., London W  •
Manlove, All.ott & Co., Ltd., London, S.W .-Cran^ Airdriven!
Sons""Ltd^"sh"ffi^lP°-’ri^*‘’ ' ’ Crankshaft: T. Firth &bons. Ltd., Sheffield.—Dynamometer: Heenan & Fronde Ltd
m e r t r n ^ M ‘ Laurence, Scott & Co., Ltd., Norwich Y  
s W* Sperry Gyroscope Co., Ltd., London,
S o n  F FUn"f Plant: Caird & Raynor,London, E .-F ile s  and Rasps: Howell & Co., Ltd., Sheffield

Shipley, Yorks.—Meat, Preserved: YuiUs, Ltd., L on d on - 
Medical Comforts: C. & E. Morton, Ltd., London; E. Lazenby 
& bon, Ltd., London; Maconochie Bros., Ltd., London.—Motors, 
Propelling: General Electric Co., Ltd., Witton, Birmingham.— 
Pumps, Water, Circulating: Pulsometer Engineering C o, Ltd, 
London, S.W.— Ribbons, Hat: W. H. Grant & Co., Coventry.— 
Serge, Blue: Co-operative Wholesale Society, Ltd., Buckfast-' 
leigh; Wm. Edleston, Sowerby Bridge; Fox Bros. & Co., Ltd., 
Wellington.—Skins, Chamois; C. F. Stead & Co., Ltd., Leeds; 
North of England Chamois Co., Ltd., Newcastle-on-Tyne; C. 
Kirkham & Sons, Nottingham.—Tea, Blended: Brooke, Bond & 
Co., Ltd., London; Twining, Crosfield & Co., Ltd., London.— 
Travellers, Electric: Sir W. Arrol & Co., Ltd., Parkhead, Glas- ! 
gow.—Turntable, Wagon: Cowans, Sheldon & Co., Ltd., Carlisle.

ADMIRALTY.
(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT.)

H.M. N a v a l  E sta b lish m e n ts  A b r o a d .—Steel Oil Tanks: The 
Furness Shipbuilding Co., Ltd., Haverton Hill-on-Tees.—C.l. 
Pipes, Filters, Valves, etc.; The Sheepbridge Coal & Iron Co., 
Ltd., near Chesterfield.—Fencing: Wm. Bain & Co., Ltd.,
Lochrin Iron Works, Coatbridge.—Steel Oil Tanks: Dorman, 
Long & Co.. Ltd.. MiddlA.«5hrnno-F) PORTSMOUTH.—Timber:

Axlebox
Lmdou, S 
.Vanchest( 
Mar Birn 
LW., Ann 
man & Co, 
Parts? 
Middlesbrc 
%• Carr. 
Cables ife i 
-Chimney 

bond 
Glasgo 

Umonstie

wliI ”dlcome 
Cement Co. 
n̂don E(

Wastes w
t êffari I

e ' f

& 1 ^  L td : S h X ld \  Jonas

Gea ! S i  Hastm L t d . / S ^
Efiffibur/h ScoV & " c m rL tk r L “ a"nhe;^
Farkinso®n ®®‘’™w-in-Furness.— Gear, Planer: J .
C a m S e ^ P  5’ Yorks.-Jam s: Chivers & Sons, Ltd.,
A IT ilitL?'..®™-*Lwell & Co., Ltd., London.—Knives, Table:A H Bi«;hv Xr Pr. Qi ’ Tabl e;

R“; c ? d " i " i  r o l f i i e  L t t S f o w ;
Latley, Ltd.. Leeds.!^;"a"ibi„T M lL ^ g r ^ f^ a i-S r ^ ^

Long & Co., Ltd., Middlesbrough.
Gabriel, Wade & English, London, S.E.—Creosoted Pitch Pine; 
Burt, Boulton & Haywood, Ltd., London, E.C.—Portland 
Cement: The Cement Marketing Co., Ltd., London, E.C.— 
Granite Setts: H. L. Cooper & Co., London, E.C.—Glazed 
Bricks: Scourse & Kingston, Bedminster, Bristol. D e v o n po r t . 
—Steel Rails, etc.: Guest, Keen & Nettlefold, Ltd., Birming­
ham.—Timber Sleepers: Wm. Christie & Co., Ltd., London, 
E.C., and Tilbury Dock, Essex.—New Mess for Warrant Officers 
and Alterations to Existing Quarters: Wakeham Bros., 
Plymouth.— Portland Cement: The Cement Marketing Co., Ltd., 
London, E.C. Cl y d e .— Oil Fuel Installation Superstructure for

I

rfi —''I
Sna

i E.C

if.

Pump and Boiler House: The Clyde Structural Iron Co., Ltd., 
Scotstoun, Glasgow. H olton  H e a t h .— Railway Sleepers: 
Gabriel, Wade & English, Northam, Southampton. Sh o r e h a m . 
— Demolition of No. 2 Tower: Playfair & Toole, Northam Bridge 
Works, Southampton.
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> l l . -B o o t s :  W. Lawrence Tf-i P- Battery & Co., Ltd.. Bake- 
iledhill-Brook Time Recorders =

London, W .C .-F e lt  ^o.. Ltd.,
Mitoliells, Asliworth, Stansfield ^ & Co Ltd
Feltwork! F. McNeill & Co Ttd t Manchester.—
Mellowes & Co., Ltd., Sheffield’- H i r t « .  m n-."’
Tullibody.— Incandescent Lightine FitViiX. banning Co.,
& Sons. Ltd., AValsall; Cable Arl<,» ** = Barton
Electric Co.. Ltd., Birminghanf Win'^’Kont'^'p’ ’̂ ‘. '" ‘^ale; Gen. 
cotton: Ashton Bros. & Co T td \ r T ^ ’ Burslem.-Sheets, 
Briggs, Ltd., London, E C • ii T Sid Thomas
ter.- Steel Roof Trusses, etc;  ̂ F w  °r“ T  ^  ^°V Manches- 
chester.—Surgical Instruments, Repair'^of° GenerM ’
Ltd., London, E .C .-W ork s S e r v i c e s ® “ ' g“ =al Co.,
Carlisle: J. & R. Bell, Carlisle; Sandhurst- T P®"'® ■'
Preston: H. P. Dallow, Warrington; Manchester• P 
Warrington; Bury: R Holt T̂ nv̂ T V  ^ ' t̂ ‘ Dallow,
Chester; Blackdown and Deepcut- N
ton-under.Lvne : J. R idyar^fe Sons ! i d  V
Lancaster : H. Warbrick, Lancaster pLetwtod '
& Son, Fleetwood.-Building Works and Services-
T. Carr, H alifax.-Painting: N. A l d e X t  ArnndeWP^^^^^

l i f e r s ,  M ,  s s “ : /■  b“ ‘ s !  f r - '
E S S ' / l f e ;  S S  » ' » S r A f e ? " l :

*iiI ® : price h.: 

■price 20s.]
j  in (*,1

1918, ptr^-'
5/  tht CMlBItfft'
• ĈU. iliDL

Kfos:n-ol

AIR aHNISTRY.
Aeroplanes: The Blackburn Aeroplane & Motor Co Ltd

T h f '- B r I s T n T  A ” T ® ® ' ^  ’  M a n c h e i i e r ;The Bristol Aeroplane Co., Ltd., Bristol.—AeroDlane 
|Overhaul, etc.: The Bristol Aeroplane Co., Ltd., Bristol — 
j  Batteries: Siemens Bros. & Co., Ltd • London 9 tt
llBlankets: Priestley Bros., Halifax! ’ Y o r k s . -b e s fg L l  

Engine: Ricardo & Co. (Engineers), Ltd., London, S W —
^ectric Fan Regulators: Mansell & Ogan, Ltd., London

Hw' 0^: D. Napier & Sons, Ltd., London’
^3^“ ;:^"®'"® Royce, Ltd., Derby; Vickers, L td ’
London, S.W.— Engine Tests: Ricardo & Co. (Engineers) Ltd
[London, S .W —Engine, Work and Tests on: E^L.S. Engine 

.Syndicate, Kensington, W .— Metal Couplings: The Bristol 
[Aeroplane Co., Ltd., Bristol.— Metal Sheathing of Pro- 
pellers: D M Davies, London, N.— Paint: Cellon (Rich­
mond), Ltd., London, W .—Repairs to Buildings, Aldergrove
SorteSine® i°l7  Mcyicker, Belfast.-Sa'It for Water
Thnm. Union, Ltd., Liverpool.—Soap, Coarse: Chris.
Chariton^ Bristol.—Steel Lockers: Harvey & Co.,

Ltd., Londos.- 
idoD; E- Lazenk
London.—Motoni
). BirminghaDL- 
eerirg Co., LtAJ 
Co., Coventry.-] 
Ltd., Bnckfarf

ros. &
L td . heed:;

istlê n-Tyne; C,
Brooke, Bond i 

Parkhead, h*a
i,.. Ltd.. CarW'

BTMBiT.)

IOil

. I 'j ” Lon<i®“’

wa"*" Br»a-’ 

tatiaL%’ra

I Iro" ‘ sieepefS'

f j -

CROWN AGENTS FOR THE COLONIES.
Axleboxes and Brakes: The Phosphor Bronze Co., Ltd., 

^ondon, S.E.— Boiler Tubes: The Broughton Copper Co., Ltd., 
lanchester; Messrs Allen, Everitt & Sons, Ltd., Smethwick 
lear Birmingham.— Boiler: Messrs. Cochran & Co. (Annan) 
btd., Annan, Scotland.— Boilers, Vertical: Messrs. W. W. Colt- 
nan & Co., Ltd., Loughborough.—Crossings and Switches, Spare

Anderston Foundry Co., Ltd., Port Clarence, 
Aliddlesbrough. — Carriage Underframes: The Birmingham 
Sly. Carr. & Wagon Co., Ltd., Smethwick, Birmingham.— 
Cable: Messrs. Hooper’ s Tel. & I.R. Works, Ltd., London, E C 
—Chimney and Extension Flue: Messrs. Babcock & Wilcox 
Ad., London, E.C.— Copper Ingots: Messrs. R. M. Easdale & 
.0 ., Glasgow.— Crane, Travelling: The Anderson-Grice Co., Ltd., 
Carnoustie, Scotland.—Car, 15 h.p.: Messrs. Wolseley Motors, 
iiTTiV Birmingham.—Cod Liver Oil, etc.: Messrs. Burroughs, 
IWellcome & Co., London, E.C.—Cement: Tunnel Portland 
Cement Co., Ltd., London, E .C .; Cement Marketing Co., Ltd., 
London, E .C .; Ship Canal Portland Cement Works, Ltd., Liver- 
pool. Coal T a rs Shields & Ramsay, Ltd., Glasgow.—Cotton 
Waste: W. C. Jones, Ltd., Manchester.—Canvas: Pt. Glasgow 
& Newark Sailcloth Co., Port Glasgow.— D rill: A. & S. Henry 
& Co., Ltd., Manchester.— Drugs, etc.: Howards & Sons, Ltd., 
Ilford, Essex.—Grabs: Messrs. Stothert & Pitt, Ltd., Bath.— 
Greatcoats: J. Compton & Sons, Ltd., London, E.—Lamps, etc.: 
The General Electric Co., Ltd., London, W.C.— Locomotive 
Spares: The North British Locomotive Co., Ltd., Glasgow.— 
Motor Road Roller and Spares: Messrs. Barford & Perkins, Ltd., 
1 eterborough.—Millboards: H. W. Caslon & Co., Ltd., London, 
E.C.—Outer Covers and Tubes: The Michelin Tyre Co., Ltd., 
London, S.W.—Oil, Lubricating: C. Wakefield & Co., London, 
E.C.—Oil: Vacuum Oil Co., Ltd., London, S.W.—Oil, Engine: 
Frank How & Co., London, E.— Platelayers* Beaters, etc.; 

WMessrs. V. & R, Blakemore, London, E.C.—Permanent Way 
9 Fittings: Messrs. Chas. Richards & Sons, Ltd., Darlaston.— 

Planing Machine: The Selson Engg. Co., Ltd., London, E.C.— 
Paper: J. Gordon & Co., London, E .C .; C. Baker & Sons, Ltd., 
London, E .C .; Spalding & Hodge, Ltd., London, W.C.—Printing 
Materials: R. H. Stevens & Co., London, S.E.—Reinforcing 
Materials for Fire Station: The Br. Reinforced Concrete Engg. 
Co., Ltd., Manchester.— Rice; Twigge & Crossfield, Ltd., Liver­
pool.—Steel Plates; P. & W. Maclellan, Ltd., Glasgow.—Steel 
Ralls and Fishplates.: Dorman, Long & Co., Ltd., Middles­
brough.—Steam Pumping Engine and Spares; Merryweather &

i'oai-es  ̂ f  (London) Z L tt'T o^ n d ^ ^
S .w 'A e n t s -  T ^td., London;
Underwood TypevvUte?® Co^ ‘^ i t d ^ ° ° f A  '
Machines: W ^&  T Avei-v’ ’ TM 'r  E.C.—Weighing
The Stanton Ironworks Co I  td ®“ ™‘ "gh^™ -W ater Pipes:

X-Ray Apparatus: W a S  & X n ^

POST OFFICE.
Apparatus, Teiegraphio: Eastern Telegraph Co Itrf 

p h o n r f e g  c f - T t d ‘’ T * ''® ’ L tom a iic  Tele!
Works), Stoke and Coventry; Siemens

T Western Electric Co . LtdLondon, E.—Apparatus, Testing, Protective, etc.: British L m ’
VignolTs Ttd°^®T ^d”  Notts.; Evershed' &VignoJe^ L t± ,  London, W .; General Electric Co., Ltd fPeel-
Woiks Ltd^ LnndY'' Telephone & ElectricCn London, N .W .— Boxes, Battery: Siemens Bros. &

Telegraphic and Telephonic:
Enfield Ediswan Cable Works, Ltd., Brimsdown, Middlesex-
Cable Co®V?d'^‘ ®o''®i;’ H-ekbUdge, Surrey; M ^ ttoshoabie Uo., Ltd., Derby; Pirelli General Cable Works Ltd
Southampton; Union Cable Co., Ltd., Dagenham Dock, Essex-

w '^  E.—Caps: R. Z. Bloomfield,’
n d ' ’ /"a r? Cover: Calder & McDougall,
Ltd., I^ndon, SE .-C astings, Joint Box: United Steel Companies
Ltd. (Messrs. Thos. Butlm & Co. Branch), Wellingborough —
ppi * Britain), Ltd., London, N*—
S E ’ mothilfi LeclanchC: Siemens Bros & Co., Ltd, London, 
S.E.— Clothing, Uniform, Tailoring: A. Berman, London, E C .
Biiggs, Jones & Gibson, Ltd., Manchester.—Coats, Khaki, Dust:
Johnson & Sons, Ltd., Great Yarmouth.—Cords for Telephones:
Phoenix Telephone & Electric Works, Ltd., London, N W —
Couplmgs, C .I.: Jones & Attwood, Ltd., Stourbridge.—Ducts:
Mountford, Phillips & Co. (1920), Ltd., Llantrisant.— Lamps for
Switchboards: A C. Cossor, Ltd., London, N.— Lamps, Hand,
L n f ' ’ sash^y^T^T^r^^^ Ltd., Pendleton, Manchester.—Line, Sash. J. T. Davis, Ltd., London, E.—Motor Cycle Com-
binations, etc.: Triumph Cycle Co., Ltd., Coventry.—Oil, 
Cylinder: ^  How & Co., London, E.—Oil, Fuel: Asiatic Petro- 
leum L a , Ltd., London, E.C.— Pipes, Steel: Stewarts & Lloyds, 
Ltd., Halesowen, Birmingham.—Plugs, Cable, Distribution: 
British Insulated & Helsby Cables, Ltd., Prescot and Helsbv.— 
Pulieyweights: C. Lange, London, E.C.—Repair, etc., of Tele­
phone Cases (W ood): E. E. Preece, Birmingham.—Saddles, 
B ic^ le : Gough & Co., Ltd., Birmingham.—Screws, Coach:
F. W. Cotterill, Ltd., Darlaston.—Seals, Lead: I. N Lyons, 
Ltd., London, N.—Sleeves, Lead: G. Farmiloe & Sons, Ltd., 
London, E*; W. T* Glover & Co., Ltd., Manchester.—SleeveSt 
Paper: S. O’Neill & Sons, Ltd., Castleton, Lancs.—Solder: 
British Insulated & Helsby Cables, Ltd., Prescot.—Spindles, 
Insulator: Bullers, Ltd,, Tipton, Staffs.—Staples, Copper: 
Rylands Bros., Ltd., Warrington.—String: I. N. Lyons, Ltd , 
London, E.—Swivels, Stay: Bullers, Ltd., Tipton, Staffs — 
Tape, Insulating, Adhesive; Siemens Bros. & C o , Ltd 
London, S.E.—Tyres, Motor, etc.: Dunlop Rubber Co., L td ’ 
Birmingham.—Wire, Bronze; R. Johnson & Nephew, Ltd , Man­
chester.—Wire, Bronze, Insulated: Johnson & Phillips Ltd 
London, S.E.—Wire, Copper: T. Bolton & Sons, Ltd.,’ Oaka- 
moor; Electro Metals Co., Lydbrook, Glos.; Enfield Ediswan 
Cable Works, Ltd., Brimsdown, Middlesex; R. Johnson & 
Nephew, Ltd., Manchester; Shropshire Iron Co., Ltd., Hadley,

Smith & Co. (incorporated in the London Electric 
Wire Co., Ltd.), Salford, Manchester.—Wire, Flameproof: 
Macintosh Cable Co., Ltd., Derby.—Wire, Galvanized Iron, 
Strand: Shropshire Iron Co., Ltd., Hadley, Salop.—Wire, Vul­
canised India Rubber; W. Geipel & Co., Wembley.—Zincs, 
Rod, Leclanch6: Eyre Smelting Co., Ltd., London, S .W .; 
Siemens Bros. & Co., Ltd., London, S.E.—Conveyance of Malls:
J. Blake & Co., Liverpool; T. R. Nickson, Wallasey.—Cable, 
Manufacture, Supply, Drawing-In and Jointing: Newport- 
Pontypool, W. T. Henley’s Telegraph Works Co., Ltd., London, 
E.C.—Conduits Laying; Liss, A. Blair, Lyell & Co., Ltd., Bir­
mingham; Mile End-road, E .; A. Thomson & Co., London, 
W .C .; Aberdeen (Section III .) , R. Thornburn & Son, Edinburgh; 
Chatham and Gillingham, C. V. Buchan & Co., Ltd., Southwick, 
Sussex; Eastbourne (Section II.), C. V. Buchan & Co., Ltd., 
Southwick, Sussex; West Bridgford (Notts), Hodsons, Ltd., 
Nottingham; Pontypool-Abergavenny, G. F. Leadbeter, Newport, 
M on.; Liverpool (Waterloo), J. W. Thornley & Sons, Kearsley, 
near Bolton; Walthamstow (Chingford-road), J. A. Ewart, Ltd., 
London, S .W .; East Ham (High-street), W. Jones & Sons, 
London, S .W .; Hop-Addiscombe Junction, H. Farrow, London, 
N .W .; Preston-Lancaster (Sections I., II. and III.), S. Jowett & 
Sons, Burscough, Ormskirk, Lancs.; Bolton-Bury-Hey wood,
G. P. Trentham, Ltd., Birmingham.—Manholes Enlarging: 
Birmingham-Liverpool, A. Blair, Lyell & Co., Ltd., Birming­
ham.—Telephone Exchange Equipment: St. Anne’s-on-Sea, 
General Electric Co., Ltd. (Peel-Conner Telephone Works),
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et ko rn v e n trv  —Sub-Contractors: The D.P. Battery Co., Ltd., 
Stoke, Y|“ bvshire for Accumulators; Crompton & Co.,

Generator Set.

H.M. STATIONERY OFFICE.
Bags, Paper: J. Dickinson & Co., Ltd., Hemel Hemj^tead;
illington & Sons, Ltd., London. N.-BoxeSi Johns, Son & 
”  ^   ̂ Cards, Record: Spicers, Ltd.,E.C.

M illington
"Wyatts, London. ~ Ti.S *■London, S.E.—Cord: Belfast Ropework Co., Ltd., Belf^t.London H.iJi.— u o r u ; x>eua&t/ Awn’s * * -------,
Calculating Machines: Munroe Calculating Machine Co., Ltd., 
London W.C.—Duplicating Accessories: D. Gestetner, London,
jvf_Envelopes: McCorquodale & Co., Ltd., Wolverton; J.
Dickinson &-Co., Ltd., Hemel Hempstead; Milling^n & Sons, 
Ltd., London, N .; Pirie, Appleton & Co., London, W.C.— India 
Tags: Sensitive Ilomaq Co., Ltd., London, N .; Spickett & 
Downs, London, E.—Keyboards, Converting: Burroughs Adding 
Machine Co., Nottingham.—Millboards: Jackson’s Millboard & 
Paper Co., Ltd., Bourne End.—Machines, Book Typewriter: 
Elliott-Fisher Co., London, E.C.—Numbering Machines:
Edwards & Williams, London, E.C.—Portfolios: Waterlow & 
Sons, London, E.C.—Pens: J. Gillott & Sons, Birmingham.— 
Petrol: Alex. Duckham & Co., Ltd., Thames Haven.—Paper of 
Various Descriptions: Paper Cutting and Toilet Requisite Co., 
London, S.E.; St. Neots Paper Mill Co., Ltd., St. Neots; T. H. 
Saunders & Co., Ltd., High Wycombe; Wm. Nash, Ltd., Cray 
Valley Mill, Kent; R. Peebles & Co., Manchester; Inveresk 
Paper Co., Ltd., Musselburgh, near Edinburgh; Thomas & 
Green, Wolverton, Bucks; Fisher & Co., Ltd., Kettlebrook; 
Darwen Paper Mill Co., Ltd., Lower Darwen; James Cropper & 
Co., Ltd., Burneside; J. Wrigley & Son, Ltd., Bridge Hall; East 
Lancashire Paper Mill Co., Ltd., RadclifEe; Collins & Sons, Ltd., 
Kelvindale; Ford Paper Works, Ltd., Sunderland; Caldwell’s 
Paper Mill Co., Ltd., Inverkeithing; Hendon Paper Works 
Co., Ltd., Sunderland; Golden Valley Paper Mills, Bitton; 
Henry Bruce & Sons, Ltd., Kinleith; Spicers, Ltd., 
Eynsford; Wiggins, Teape & Alex. Pirie (Sales), Ltd., Buck- 
land; Olive & Partington, Glossop; Richardson, W. H. & A., 
Jari’ow; Marsden, Chas., & Sons, Ltd., Ramsbottom; A. Cowan 
& Sons, Ltd., Penicuik; R. Craig & Sons, Ltd., Caldercruix; 
Hollingworth & Co., Maidstone; Fourstones Paper Mills, Four- 
stones, Northumberland; Chas. Turner & Co., Ltd., Bolton; 
Northfleet Paper Mills, Ltd., Northfleet; A. E. Mallandain, Park 
Royal; Ramsbottom Paper Co., Ltd., Ramsbottom; S. C. & P. 
Harding, Ltd., London, S.E.; Drawing Office Supplies, Ltd., 
London, S.E.; Imperial Paper Mills, Ltd., Gravesend; J. BrownCL TJ.J *n_t>________ i_cl nc.tif-------------------------  J    ^  —  -  -  I  -      —  -  -  L  —  —  ' 7      —  ■  7  •  T  «  A

& Co., Ltd., Penicuik; Busbridge & Co., Ltd., East Mailing, 
Kent; Adcocks, Ltd., London, N.^ Wm. Joynson & Sons, Ltd.,Jv̂ Xlv) XutiCl« ̂  XjUIIUUIÎ  XN ♦  ̂ VV Ui« UÔ IlSOiT Otr OOTIŜ
St. Mary Cray.—Parallel Presses: Edwards & Williams, London, 
E.C.—Pencils: Rowney, G., & Co., London, N.W.—Printing, 
Ruling, Binding, etc.: Division IX .—Account Bookbinding, etc.. 
Letter Copying Books: Willmott & Sons, Ltd., London, E .C .; 
25,000 “ Mines and Quarries,”  Form 42: J. Dickinson & Co., 
Ltd., Hemel Hempstead; Division VIII.—Account Bookbinding, 
etc., 3,950 Savings Bank Ledgers, 6,000 C.I.D. Diaries, No. 24,
I, 650 Cash Books, P. 1017, 4,000 Army Books 480, 3,530 Ledger 
Summaries,Customs and Excise Books, Guard Books: Waterlow 
& Sons, Ltd., London, E.C.; Books A.B. 70, Books M.S. 95a - J 
Rissen, Ltd., London, E.C.; Books D. 190: Swiss & Co., Devon- 
port; 5,000 Priced Vocabulary of Stores, Admiralty Rate Books:
J. Adams, London, E.C.; Post Office Books: McCorquodale & 
Co., Ltd., Wolverton; I.R. Books “ Claims References” ; 
McCorquodale & Co., Ltd., Newton-le-Willows; Post Office
Pads.j W. P. Griffith & Sons, London, E .C.; I. 
tificates Received,”  I.R. Books “  Certificates I

R. Books “  Cer*
Sent” : S. Brig-

house, Chorlton-on-Medlock.—Haulage, Hare-street; Contract 
for: Beck & Pollitzer, London, E.C.; Printing, Gp. 14 (1922), 
Scotland: A.‘ Bryson & Co., Ltd., Glasgow.—Seals: Edwards & 
Williams, London, E.C.-Stencils: D. Gestetner, Ltd., London, 
N .; Ellams Duplicator Co., Bushey, Herts.; Arnold, P. & J., 
Ud London, N -^awboards: W. & J. Jarvis, London, E.C. 
Witting Bros., Ltd., London, E.C.—Silk Sheets: Ellams Co., 
ijtd., Hushey, Herts.—Typewriter Accessories: A 
Ltd., London, N.—Tracing Cloth: Winterbottoni 
Co., Ltd., Manchester; B. J. Hall & Co., Ltd.,
Allott, Jones & Co., Ltd., Liverpool.—Tickets: _ _

Rego Clothiers, Ltd., 
London, E.—Web Straps: Brockford Manufacturing Co., Elland.
Yorkshire; Dubock, Jones & Co., Coventry.—W ill Covers: H 
olater, Jjtd,, Bollington.

Low & Co., 
Book Cloth 
Manchester; 
Waterlow &

H.M. OFFICE OF WORKS.

Houses-PIastering; P 
r̂fn! ' ^I’oadmoor Asylum—Drainage: Pool &

^ Alterations, etc.: Morris & Co

I5«''tlee. Canning Town Employment
ConaMf n~w' ' “ ‘ ‘™ C o . ,  Ltd., Woolwich 
Denttm ‘ “ '‘ "8  ̂ Brammar & Patrick, Hanley
Wn“  Teknhnn®~^^^^^  ̂ London, S.E. Hol-
Challengfg C L  C n G l a z i n g :  The British 
Plastcrina • P 1 Q Perkmsville Houses—

Glazing A ^G^dEtpin®"p'^n '‘ "n ’ Savings B ank-g. A . Goldstein, Gillingham. Rock Ferry Telephone

Exchange—Alterations, etc.; A. W. Bevan, Birkenhead South 
Kensington, New Science Museum—Erection: J. E Johnson > 
Son, Ltd., Leicester. Sowerby Bridge Post Office—Erection: tX uou vfiacti— iLrectic
Butterworth, Manchester. Bricklayer: T. Campion & Son M ail 
Chester. Mason: A. Halliwell, Manchester. Slater: The Man'̂ J
Chester Stone & ^ate Co., Ltd., Manchester. Plaster and 
Painter: J. & S. Howarth, Manchester. Plumber- A Lone 
wortli & Son, Manchester. Steelwork: J. Webb & Sons Burv 
Waterloo (Liverpool) Telephone Exchange-Alterations, etc • 
Plaugh & Pilling, Liverpool. York Telephone Exchange—Altera- 
Uons: H E. Turner & Son, York.-Miscellaneous: Baking 
Ovens: Alfred Hunt, Ltd., Leicester. Fencing for Glvncorrw?- 
Girlings’ Ferro-Concrete Co., Leeds. F irelig^rs, ete S ’ 
Ltd,, Hampton W ick; J. B. Latham & Co., Ltd., London S E’ 
Joinery: Avery & Vincent, Southall; W. E. Chivers & Sons’ 
Ltd., Devizes; II. Newsum, Sons, & Co., Ltd., London E C  
Railings, etc.: The General Iron Foundry Co., Ltd., London’ 
E.C. Railway Wagon Repairs: W. R. Davies & Co., Liverpoot 
Refriprators: F R. Martin & Co., London, S.W. Removals! 
T. W. Davies & Son, London, S.W. Wood Block Flooring- 
Floorings, Ltd., Manchester. Writing Tables: E. A. Cooper 
Ltd., Nottingham.  ̂ ’

METROPOLITAN POLICE.
Accoutrements: Messrs. Barrow, Hepburn & Gale Ltd 

London, S.E.—Cloth: J. Banks & Sons, Ltd., Pudsev,'Leeds- 
Colbeck Bros., Ltd., Wakefield; Greengates Worsted Co 
Apperley Bridge, Yorks; J. Hainsworth & Sons, Farsley, near 
Leeds; J. J. L. & C. Peate, Ltd., Guiseley; H. Booth & Sons, 
Gildersome, near Leeds; A. W. Hainsworth & Sons Ltd 
Farsley, near Leeds; W  & T. Huggan, Bramley, Leeds; Joseph 
Whitworth, Ltd., Luddenden Foot, Yorks-—Coal and Coke: 
J. H. Beattie & Ltd., London, N .W .; G. Howlett & Sons, 
London, S .W .; E. & A. Shadrack, London, E.—Saddlery 
Messrs. John Leckie & Co., Ltd., Walsall.—Waste Paper* 
Messrs. A. Jacob & Co., London, S.E.

provement 
ijeginfliDg

! rate as in
1 provement

some W '
and in iro'
there w a s ; 
and in tbs

H.M. OFFICE OF WOODS.

Contractor: Albert Knowles, BexhiU-on-Sea and Cranbrook, 
Jiuilding Work on two farms at Bedgebury, Co. Kent.

H.M. PRISON COMMISSION.
Bacon: J. F. Percival, Ltd., London, S.E.—Canvas, Sail; 

D. Gorsar & Sons, London, E.C.—Cheese and Margarine: J. F. 
Percival, Ltd., London, S.E.—Cotton Materials: Milns, Cart­
wright, Reynolds, Ltd., London, S.W.—Drugs and Sundries; 
Baiss Bros. & Co., Ltd., London, S.E.—Gas Mantles; Plaissetty
Manufacturing Co., Leyton, E.—Leather: J. & A. Hillman, Ltd.*', 
Dudley, Worcs.—Oatmeal and Salt: G. T. Cox & Sons, London, 
E .C .; J. F. Percival, Ltd., London, S.E.—Soap, Hard Yellow 
and Carbolic: John Knight, Ltd., London, E.—Uniform Boots: 
Stephen Walker, Walgrave, Northampton.—Weaving Materials 
for Cotton Goods, etc,: Milns, Cartwright, Reynolds, Ltd., 
London, S.W.—Weaving Materials for Woollen Articles: Baxter 
& Thrippleton, Ltd., Kirkstall, Leeds.

The perc 
Unions fro 
end of Aug 
and 16*3 a
unemploye' 
employmei 
compared 
workpeopl' 
as unemp
1,3J8M
were wome 
the end o f
1,400,000, 
were womei

T he nvui 
changes ai 
w h ich  3,01 
pared ivitl

OFFICE OF PUBLIC WORKS, DUBLIN.
Brushes, Supply of; I. S. Varian & Co., Dublin.—Chandlery, 

Supply of: Boileau & Boyd, Ltd., Dublin.—Cottages for Ex- 
Service Men: Killea Rural District: G. McNeill, Dooish, Bally- 
bofey, Co. Donegal; Louth Rural District: J. Daly, Rahoney, 
Athboy, Co. Meath; Pembroke Urban District: G. & T. Cramp- 
ton, Ballsbridge, Dublin; Waterford No. 2 Rural District: P. 
Cantwell, Mooncoin, Co. Kilkenny.—Hoarding at Four Courts,' 
Dublin: J. & P. Good, Ltd., Dublin.— Ironmongery Supplies, 
Dundalk: T. Williamson, Dundalk.—Painting and Glazing Works
and Supplies, Dublin: T. Dockrell, Sons & Co., Ltd., Dublin.— 
Plumbing and Gasfitting Works and Supplies, Dublin: Brooks, 
Thomas & Co., Ltd., Dublin.

In  th e  II 
the Depart
2s havintr t£ 
^̂ eduction o 

of ov.
-Id,000

people.
princ 

®mer3 in p
'workpeople

Workers,
creases equi

rate 
■e ao

NOTICE.

H t ir ,

The 'price of the “  M in is t r y  of L abour G azette 
Annual subscription {post free), 8s. 6d.

%s 5 '  t<
tat
- 'Educed

7'he Publishers [to whom should be addressed all communica­
tions concerning subscriptions and sales) are H.M. Statione 
Office, Imperial House, Rxngsway, London, W.C. 2, and branches 
{see Cover).

by ,

P r in te d  u n d er  the  A u th o r ity  op H is  M ajesty ’ s Stationery 
O ffice by W ym an  & Son s . L t d ., F etter L ane, I / dndon, 
E.C. 4.
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