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EMPLOYMENT, WAGES, COST OF
LIVING, AND TRADE DISPUTES
IN JUNE.

EmPLOYJMWENT.
Ejiployment showed little change, on the M'hole, during

There was a continued improvement in the buillimg
trade, In public works contracting, and in the brick, tile,
artificial stone, and cement Industries. The other
piincipal Industries In which Improvement occurred
Included fishing, shipping service, coke oven and by-
product works, glass manufacture (including glass
bottles), pig-iron manufacture, general and marine en-
gineering, and textile bleaching, dyeing and finishing.
On the other hand, there was some decline In the Iron
and steel, motor vehicle, pottery, woollen and worsted,
and lace Iindustries.

Among the workpeople, numbering approximately
11,880,000, insured against unemployment In Great
Britain and Northern Ireland, the percentage unemployed
In all industries t*ken together was 9-8 at 24th June,
1929, as compared with 9«9 at 2/7th May, 1929, and 10 </
at 25th Jime, 1928. The percentage wholly unemployed
at 24th June, 1929, was 7*4, as compared with 7-6 at
27th May, 1929; while the percentage temporarily
stopped was 2*4, as compared with 2-3. The total
number of applicants for employment registered at
Employment Exchanges in Great Britain and Northern
Ireland at 1st July, 1929, was approximately 1,176,000,
of whom 912,000 were men and 209,000 were women,
the remainder being boys and girls. At 27th May, 1929,
It was 1,165,000, of whom 909,000 were men and 198,000
were women; and at 2nd July, 1928, it was 1,264,000,
of whom 997,000 were men and 209,000 were women.

W ages.

There were comparatively few changes In rates of
wages reported to have come Into operation In June.
In the industries for which statistics are regularly com-
piled by the Department, the changes recorded, all of
which were reductions, amounted to a total of £14,900
In the weekly full-time wages of 150,000 Avorkpeople.
The greater part of this amount was accounted for
by changes under cost-of-living shding scales.

The principal groups of workpeople affected by the
reductions included hosiery workers in the Midlands,
whose cost-of-hving bonus of 7d. on each shilling earned
was reduced to 6d.; men employed by civil engineering
contractors, who sustained a reduction of |d. per hour;
and coal miners In the Cannock Chase district, for whom
the percentage addition to basis rates was reduced by
the equivalent of 4 per cent, on current rates. Other
workpeople whose wages were reduced, In each case
under cost-of-living sliding scales, included carpet
makers, hosiery and lace bleachers, dyers, finishers, etc,
In the Midlands, bobbin makers in England and Wales,
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[Price Sixpence Net.

During the first six months of 1929 the changes
reported to the Department in the industries for which
statistics have been compiled have resulted In net
Increases of £7,150 In the weekly full-time wages of
over 106,000 v”~orkpeople, and In net reductions of
£39,600 In those of 453,000 w'orkpeople. In the corre-
sponding siXx months of 1928 there were net increases of
£14,450 In the weekly full-time wages of 155,500
workpeople, and net reductions of nearly £120,000 iIn
those of 1,115,000 w'orkpeople.

The statistics are presented In further detail, and
particulars are given of the principal changes in rates of
wages during June, on pages 259 to 261.

Cost of Living.

At 1st July the average level of retail prices of aU
the commodities taken Into account In the statistics
compiled by the Ministry of Labour (including food,
rent, clothing, fuel and light, and miscellaneous items)
was approximately 61 per cent, above that of July,
1914, as compared with 60 per cent, a month ago and
65 per cent, ayear ago. For food alone the average level
of retaill prices was 49 per cent, above that of July,
1914, as compared with 47 per cent, a month ago and 57
per cent, a year ago.

These statistics are designed to indicate the average
Increase In the cost of maintaining unchanged the
pre-war standard of living of working-class families,
and accordingly, In making the calculations, the
changes In the prices of the various articles included are
combined In proportions corresponding with the relative
Importance of those I1tems In pre-war working-class
family expenditure, no allowance being made for any
changes In the standard of hving.

For further particulars and details of the statistics

for 1st July reference should be made to the article on
page 242.

Trade Disputes.

The number of trade disputes involving stoppages
of work, reported to the Department as beginning In
June, was 25. In addition, 15 disputes Which began
before June were stiuU In progress at the begimiing
of the month. The number of workpeople Involved
In all disputes In June (including w'orkpeople throvTi
out of work at the establishments where the disputes
occurred, but not themselves parties to the disputes)
was about 16,300, and the aggregate duration of all
disputes during June was about 188,000 working days.
These figures compare wdth totals of 17,200 workpeople
Involved and 218,000 working days lost In the previous
month, and with 23,700 workpeople Involved and
452,000 days lost In June, 1928.

The aggregate duration of all disputes In progress
IN the first six months of 1929 Avas about 899,000
working days, and the total number of Avorkpeople
Involved In these disputes Avas about 67,000. The
figures for the corresponding period of 1928 Avere 930,000

metallic bedstead makers, and men employed by days and 94,000 workpeople, respectively.

electrical contractors in London and in certain provincial
districts in England and Wales.

An analysis of these totals and further particulars of
the disputes are given on page 258 of this iIssue.
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PROFIT-SHARING AND LABOUR
CO-PARTNERSHIP IN 1928.

iINQuraiES have recently been made by the Department as to the
operation, m 1928, of schemes of profit-sharing and labour co-
partnership known to have been In existence In that year, and
statistics compiled from the information obtained are given below,
ogether with comparative figures for earlier years. These statistics

of those contained in the Report on Profit-sharing
and Labour Co-partnership in the United Kingdom issued in 1920
“md. 544) and In annual articles subsequently published In this
Gazette. The figures relate only to definite schemes under which
employees participate in profits on some pre-arranged basis; schemes
consisting In the giving of bonuses or gratuities at the discretion of
the employer, without any specified b™asis, and schemes providing
for bonuses which depend only on output, sales, etc., and not on
profits, are excluded from these statistics.

ALL SCHEMES IN OPERATION.

The total number of undertakings of all kinds known to have been
practising profit-sharing at the end of 1928, in Great Britain and
Northern lIreland, was 471. Of these, eight firms had each two
separate schemes In operation, and the total number of schemes
was therefore 479. About 515,000 workpeople were employed In

the businesses concerned, of whom about 251,000 participated, or
were entitled to participate, in the benefits of the schemes.

The follo\ving Table gives comparative figures for the years
1923—28 as to the numbers of schemes In operation, the numbers
of employees covered, and also, so far as the information is available,
as to the bonuses paid under these schemes.—

Bonuses paid under schemes for

Approxi- which details are available.*
Number Number mate
Year. - of hof number of Average
Irms or schemes. employees Number Average
societies. entE_)tI_e%l to of amou?\t gggfggﬁag(%
participate. schemes. per head. eaminis.
£ S. d  Percent
1923 433 440 192,000 348 6 16 4 4-8
1924 443 450 208,000 354 7 13 2 4- 8
1925 454 461 217,000 368 9 0 5 5-1
1926 464 471 226,000 375 8 16 4 4.4
1927 478 486 235,000 376 811 5 4-0
1928 471 479 251,000 402 8 17 5 4.4

There was thus a small reduction during 1928 in the number of
schemes In operation, but an appreciable increase in the number of
employees covered.

The figures In the above Table include schemes In co-operative
societies as well as schemes iIn ordinary businesses. Detailed
particulars for each of these two groups are given below.

|. —SCHEMES IN BUSINESSES OTHER THAN
CO-OPERATIVE SOCIETIES.

According to the returns received, 297 firms were practising profit-
sharing or co-partnership at the end of 1928; eight of these firms
had each two separate schemes, so that the number of schemes
operated by these firms was 305. Two other schemes were suspended,
but not definitely terminated, at the end of 1928.

In addition, there were 16 schemes as to which the Department
was unable to obtain particulars in respect of the year 1928. Eleven
of these schemes are believed to be still in operation, and they
have been iIncluded In the iImmediately following, and iIn the
succeeding. Tables, among the schemes still in operation at the
end of 1928. As to the remaining five schemes the Department has
no information; these have been included wfith the suspended
schemes Iin the last column but one of the following Table, which
shows, for various groups of industries, the total number of schemes
known to have been put into operation, the number discontinued
by the end of 1928, and the number remaining in operation at that
date:—

Schemes

Total
Number of Number of suspended, N;Crﬂgrenreé)f
_ Schemes .>chemes and Schemes, "l in
Industry or Business. discontinued for which no :
knowTi to : . ~1 operation
by end of information
have been 1928 has b at end of
sUrted. ' as been 1928
received. '
Agriculture  ............... 31 25 [ 2 6
Glass, chemical, soap,
oil. paint, etc................ 32 16 1 15
Metal, engmeering, and
shipbuilding............... 87 40 1 46
Textile..in.., 42 12 1 29
Food and drink (manu-
facture) ... 61 28 - 33
Paper, printing, book-
binding, publishing, etc. 66 37 29
Gas, water and electricity
supplyt ... 70 12 58
Insurance, banking and
other financial busi-
nesses 10 10
Merchants, warehousemen
and retail traders 103 57 3 43
Other businesses 110 62 1 47
Total ............... 612 289 7 316

= Schemes In operation under which no bonus was earned are included
t The Arms in this group are almost entirely gas companies.
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For those firms whose schemes still remained In operation at the
end of 1928, particulars are given in the following Table as to the

numbers of persons employed and the numbers of such persons
participatmg in the schemes .—

Schemes in operation at end of 1928

Total

Industry or Business. Approx.
Y Number Number Number of Nuil?r?ber of
“of of workpeople employees
Firms. Schemes. 1 ebrgpt'ﬁé’gg entitled to
1 Firms. participate.
Agriculture  dec.......... 6
Glass, chemical, soap, oil, paint, 6 700 300
- 15
Metal, engmeering and ship- 15 86,400 33,100
. butl_lldlng ........................... 43 46 78.700 «21.800
extlie......... ARRAEEL LR R R R LR TS 2 9 29 46200 21’000
1 ood and drink (manufacture) 31 33 46.200 28 400
Paper, printing, bookbinding ! !
publishing, etc................. e 28 29 15.100 7 800
Gas, \iv)%ter and electricity ’ ’
supply* . Ll 53 58
Insurance, banking, and other >0,800 43,300
financial businesses............... 10 10 40 500 34 500
Merchants, warehousemen and ’ ’
retail traders 42 43 41 900 11.400
Other businesses 46 A7 78100 20.700
Total .. - 308 316 484,600 222,300
1 1

From the figures given it will be seen that profit-sharing has been
tried In a wide variety of industries; In nearly every industry,
however, the number of schemes known to have been started is very
small in comparison with the total number of firms engaged fa the
iIndustry; and in all industries taken together nearly one-half of the
schemes started have come to an end. The most conspicuous
exception Is the gas industry, in mwhich a large proportion of the
principal company-owned undertakings have introduced schemes;
comparatively few of these schemes have been discontinued, and a
number have been In operation for twenty years or longer.

The number of workpeople employed by the 308 firms with schemes
INn operation at the end of 1928 was approximately 485,000, of whom
about 222,000 were eligible to participate in the benefits conferred by
the schemes. In the previous year the number participating, or
entitled to participate, in the schemes then in force was approximately
209,000, out of a total of about 422,000 persons employed. The
large proportion of employees of the firms concerned who did not
come within the profit-sharing arrangements is In part due to the
fact that participation in many schemes rests upon certain qualifica-
tions, such as the attainment of a certain age, or employment with
the firm for a minimum number of years; but to a much greater
extent it results from the fact that the figures given include a con-
siderable number of schemes which admit employees to participation
In the profits only to the extent that they are able and willing to
deposit savings Mith the firm, or to 'Durchase shares in the undertal™g

Types of Scheme,

In view of the variety of different profit-sharing or co-partnership
arrangements which are included In the statistics, particulars are
given, In the following Table, of the numbers of schemes of various
types iIn operation, and of schemes discontinued, respectively;
together with the numbers of workpeople covered by each type of
scheme In oj)eration —

Schemes In operation at end of
1928.

Number of
S((j:hemes
Approx. Iscon-
Type of Scheme.t Number Nu-rrr?lgglr of Number of tinued by
of  Workpeople EMployees quzgf
Schemes. employed entitled to '
in 1028, participate
In 1928.
“ Share i1ssue ” schemes, 1.e.,
schemes consisting In the
Issue to employees of share
capital, either free, or on
specially favourable terms
4 asto price or dividend ... 62 184,000 36,600 21
Deposit 7 schemes, 1I.e.,
schemes under which In-
terest, varying “rith the
profits, is allowed on de-
Rosits made by employees 28 94,100 12,000
Other schemes, analysed by
methods of paying bonus :
(@) Bonus paid In cash,
or credited to a savings
or deposit account 125 108,200 92,500 189
(6) Bonus Fctained In a
provident, superannua-
tion, or other similar fund 13 8,300 8,200 10
(c) Bonus paid in shares
or invested In capital of
the undertakiugj... e 36 46,200 34,400 16
(d) Bonus pald INn other
ways; combinations of
above systems; and method
of payment unknonm 43,800 38,600 a7
Total ... 316 484,600 222,300 289
* The firms in this group arc almost entirely gas companlies.
t Where a sclieme was modified, after i1ts introduction, It has been
VAN

classified according to its latest form. _ .
t In some of these schemes employees may receive part or the whole of

their subsequent bonuses 1u cash, etc., after a given period or after they have
accumulated a given amount of capital.
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Some particulars of the duration of those schemes of the above
types which were still in operation in 1928 are shown below —

Number of such Schemes which

Number were started—
opera- )
Type of Scheme. tign at 1901 1911 1919 1921
Before - to
end of 1901 to to NIUI
1928. ' 1910. 1918. 1920. 1928.
“ Share issue ” Schemes ... 62 1 8 10 23 2%(
“ Ihjposit ” Schemes 28 3 4 5 8

Other Schemes.—
(a) Bonus paid in cash,

or credited to a savings or
deposit account 125 13 11 28 34 39

(6) Bonus retained In a

provident, superannuation,

or other similar fund 13 2
(c) Bonus paid in shares

or invested In capital of the

undertaking*  .............. 36 7 " 6 8 15
(rf) Bonus paid in other
ways; combinations of
abovesystems; and method
of payment unknown ... 52 7 9 8 38 20
Total........ooeviin 316 26 39 58 86 1107
1

Reference was made In a previous paragraph to the fact that
In many schemes profit-sharing is only available to those employees
who are prepared to purchase shares in the undertaking or to deposit
savings with the firm. In the case of the share-purchase schemes
the employe© is usually offered shares on terms more favourable
than those open to the ordinary investor. The mere holding of
shares by an emploj'ee iIs not In itself regarded, for the purpose
of the Department’'s statistics, as an example of profit-sharing;
but where specially favourable terms are accorded to the employee-
Investor the scheme iIs Included In the statistics as being an
example of profit-sharing, although of a rather special and
limited Kkind. Similarly those schemes which give to employees
who deposit money Mith the firm a guaranteed minimum rate of
Interest together Tsith a further dividend varying with profits are
treated as examples of profit-sharing, although not of the normal
type. These two special types of arrangement account for 90 of
the existing schemes and for 27 of the defunct schemes included
In the Table.

The most prevalenttype of scheme is the simple arrangement under
which a cash bonus is pald to employees, the amount of the bonus
representing a specified proportion of the net profits, or of the profit
remaining after a fixed minimum rate of interest or dividend has
been paid on capital; In some cases the bonus iIs a sum which
automatically rises or falls with the rate of dividend on the capital.

Cash bonus schemes (including schemes where the bonus Is
placed In a deposit or savings account from which the employee may
freely withdraw) represent about 40 per cent, of the existing and
about 65 per cent, of the discontinued schemes. In contrast with
these schemes are those under which the whole, or part, of the
employee’s bonus Is not obtainable Iin cash form; bonuses retained
In such schemes are either placed In a provident, superannuation,
etc., fund, or, more frequently, are Iinvested on I|™half of the
employee in the capital of the undertaking.

In the gas companies’ schemes the bonus usually takes the form of a
percentage on wages varying inversely with the price charged for
gas, which itself xisually regulates the rat© of dividend payable on
capital; but in a number of the more recent gas companies’ schemes
the bonus varies directly with the rate of ~vidend on capital, or
IS a fixed percentage of the amount paid in such dividends.

Co-partnership Schemes,

Schemes which encourage employees to acquire shares or other
capital in the undertakings with which they are connected, and
In this and In other ways to obtain some share in the control of
the Dbusiness, are frequently 'referred to under the description

co-partnership.” It is therefore Interesting to notice that among
the 316 schemes in operation included in the statistics, there are 132
which provide for some form of shareholding by employees; while
of the 289 defunct schemes, 49 provided such arrangements.

One form of shareholding has already been mentioned: that In
which are iIssued to employees on specially advantageous
terms. This type of arrangement has become prominent In recent
years. 83 such schemes are known to have been introduced, of
winch 62 are still in force. 44 of these having been started since the
end of the war. Although the firms with these schemes in operation
~“ploy about 184,000 workers, only about 37,000 participate,
Ihe smalJdness of the proportion is not, in this case, mainly due to the
conditions attached to participation, but to the fact that participation
IS voluntary, and that only a minority of the employees have been
able, or have wished, to take advantage of the facilities offered.

An entirely different type of shareholding scheme, and one in which
a substantial majority of the workers employed normally participate,
18 that m which a share of profits is set aside for the emplovees,
but is wholly retained for investment in the firm’s capital, or Is so
retamed for a prescribed jieriod or until the employees have acquired
a presenbed amount of capital. Of such schemes 52 are known to
have been started; 36 of these are still in operation, and 23 of them
oate from after the war. Gas companies provide much the largest
section of these bonus-capitalisation schemes, accounting for 25

out of the 36 schemes of this type; and practically all of the pre-war
schemes of this type are those in gas companies*

In addition to the above schemes, which may be regarded as
vhodly co-partnership in character, a further 46 schemes are included

= See note Xto previous Table.
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In the Department’s statistics In which some definite part (usually
one-half) of the bonus iIs capitalised, the other part being paid In
cash, or retained In a provident fund, &c. Of these 46 schemes,

12 have been terminated and 34 are still in operation; 24 of these
34 schemes are In operation Iin gas companies.

Bonuses Paifl.

In the case of 245 schemes In operation In 1928 particulars are
avallable as to the bonuses paid or credited to employees Iin that
year. These particulars are summarised, for various Industry
groups, i the TéKle HiVEA below. Certain firms were unable ¥o
supply particulars of bonuses paid or credited, owing, In some cases,
to the nature of the scheme itself. There Is one important type of
scheme, in particular, in regard to which it i1s usually impracticable
to state with precision the amount of the bonus. Where shares are
allotted to employees on specially favourable terms, the bonus may
be regarded as that part of the dividends on the shares which repre-
sents the advantage given to employees over other shareholders;
and this advantage iIs usually insusceptible of exact calculation.

Note.— The figures include “ Deposit” schemes, on 1the assumption
that the bonus In these scheines iIs the supplementary interest, over
and above the fixed minimum rate, paid on deposits ; but thefigures
In 1talics show the effect of excluding these schemes.

Number of Average Average
schemes to Numlber of amoumgJ of percentage
Industry or Business. which gm?t%%eig bonus per addition to
particulars ticinat head In earnings in
relate. ~ Participate. 1958 « 1928.*
. 30-0 £ g d. Per(') cent.
- -5
Agriculture oo 3 100 15 g 1-2
Glass, chemical, soap, 13 23,900 6 18 9 4-6
oil, paint, etc. 12 23,800 6 18 9 4 6
Metal, engineering, and 32 19,800 2 11 7 1-9
shipbuilding................ 25 16,400 2 13 8 2-2
- 25 14,000 4 11 1 4-4
Textile. ., 51 12'600 418 9 4-8
Food and drink (manu- 27 27.800 5 4 4 3-9
facture) ... 23 26,700 5 6 10 3-9
Paper, printing, book- 22 5,600 9 10 1 6-8
binding, publishing, 21 5,400 9 15 6 6-8
etc. ... A
Gas, water, and electricity
supply e 53 42,700 8 6 1 4-5
Insurance, banking and
other fin'ancial
businesses  ................ 7 26,500 26 9 2 t
Merchants, warehouse-
men and retail traders 31 7,100 14 2 8 7-3
Other businesses . 30 18,100 6 2 8 4-1
26 13,800 6 9 4 5'0
. 245 185,800 9 8 O 4-3
Total « 222 175100 9 15 6 4-5
222 167,500 9 3 1 4-0
Total (1927) 108 157100 9 13 1i 4-2

The results of the same schemes, classified according to the rates
of bonus paid, are shown below —

N Number of
Percentage addition schemes to Total Numlber of Amount of
made by bonus to which number of gm?t%%eig (gfg:f: dl:i)’?elg)
earnings. I o i
J pagllc;%g;lrs employees. participate. In 1928.
49 93,500 34,200 i
coe , 4, Nil
NU - 39 39,500 28,900 M |
— 14 7,900 4,400 4,700
Under 2 per cent. %92) 3200 3'000 4,200
62,600 49.300 237,500
2 and under 4 per cent. 36 59.800 47.800 230,300
46 42,800 39,200 364,400
45 42,400 38,800 361,900
31 18,400 15,400 176,700
7 2,000 1,500 23,800
11 10,300 9,900 154,900
15 8,900 6,800 116,100
4 300 200 5,800
20 per cent, or over 38 1,800 . 1,400 /73,000
21
Percentage not stated 14 23300 \ 21400 565300
Total vee 245 290,000 185,800 1,746,000
222 209,900 175,100 1,712,000
222 268,500 - 167,500 1,532,800
Total (1927) 198 194,000 - 157100 1523500

The average amount of bonus paid in 1928 was a little above the
level of the previous year. In 1927, in about one-quarter of the
total number of schemes for which returns were received, no bonus
was avallable owing to insufficient profits having been made; but
In 1928, the proportion fell to one-fifth. In each of the past seven
years a considerable proportion—ranging from one-fifth to one-third
—of all the schemes covered have failed to yield a bonus.

In 1928, as In 1927, the highest amount of bonus was paid In
the small group of Insurance, banking, etc., businesses, the bonuses
In this group averaging £26 per head In both years. In the case
of one very large firm in this group, which pays especially high
bonuses, no particulars are available as to the percentage addition
to earnings which the bonuses represent, and it iIs accordingly

™ TAVAN - .
of calculating the average amount of bonuE A Gheig g Tor the, mimo«go
addition to earnings; ut In calcSauZz tusf «  the percentago

necessary to omit certain %f'ses In w S Q boms
percentage could not be stated. oonus was earned but the

t Cannot bo stated.
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Impossible to give an average percentage which would be representa-
tive of the group as a whole. A number of firms in other industries,
also, were able to give the amount of bonus, but not the percentage
rate of bonus; and for this reason the average percentages shown
In the Table above are not strictly comparable with the figures
representing the average amounts of bonus per head. It is known,
however, that if it were possible to include particulars for these
schemes also, the average percentage rate of bonus would be higher

In each of the past three years.

The results for the various other industry groups in 1928 reveal
features similar in general to those for the previous year. AS was
the case in 1927, a high rate of bonus was paid by firms eu”ged iIn
merchanting and dealing, and the next highest ra,te by undertakings
engaged In paper manufacture, printing, bookbinding, etc., w e
fm the few agricultural schemes the bonuses paid were almost
neghgible, as they were In the two previous years, 1he most
noteworthy changi as between 1927 and 1928 were m the group
of firms engaged In the textUe industry, in which bonuses averaged
£4 11s. Id. Iin 1928, as compared with £2 7s. lid- In 1927, and m the

group of firms engaged Iin merchantmg and In 7927
averaged £14 2s. 8d. in 1928, as compared with £17 13s. 7d. m 1927.

New Schemes in 1928.

Twelve new schemes have come to the notice of the Department
as having been introduced In 1928. These schemes are briefly sum-

marised below :(—

Approxi-
mate
total

number of
employees.

Industry or

_ Type of scheme.
business.

Ordinary £1 shares are offered to employees
on a graduated price scale at substantially
less than market price. Under this scheme
the greatest benefit Is given to the lowest
paid employees.

Chemical manufac- 52,400

ture.

Ordinary shares issued to employees on
advantageous terms.

Colliery 10,700

Deposits received from employees carrying
Interest at a minimum rate of 5 per cent,
(free of tax), together with a supple-
mentary rate varying with the dividend
on ordinary shares.

Engineering  and 10,000

Iron founding.

8,000 Employees (with certain exceptions) are
treated as iIf they held five £1 ordinary
shares for each year of service up to ten
years, and receive bonuses equivalent to

the dividends on such shares.

Cement manufacture

3,250 A definite proportion of the total divisible
profits of the industrial department is

distributed amongst the outdoor staff.

Insurance ...............

The bonus consists of the dividends on a
block of the "m's shares held In trust for
the benefit of employees.

Drapery and fur- 500
nishing.

One “ employee’s” share given free for
each year of service, with the option of
taking up other such shares at par, with
a limit equal to one year’s salary. =

Engineering Lt 450

A fixed proportion of the net profits, after
8 per cent, has been paid on capital and
provision made for other allocations, is
distributed amongst the employees.

Cardboard box, 290
paper bag, etc.,
manufacture.

A definite percentage on salary or wages Is
credited to employees, part being used for
Investment Iin the Company’s stock, and
part placed to a withdrawable account at
Interest.

Gas manufacture... 115

One-flfth of surplus profits, after charges for
loan Interest, dividends on certain stocks,
and depreciation have been met, is distri-
buted amongst the employees; three-
guarters of the bonus iIs retained for
Investment in the Company’s stock, and
one-quarter carried to a cash account.

Gas manufacture... 80

A definite share of any profits in excess of a
fixed limit i1s distributed amongst the
employees (with certain exceptions) In
proportion to wages.

Clothing ... o 75

Half the surplus profits on the average of
the previous three years, after making
provision for depreciation, contingencies,
and dividends on capital at ntaxiraum
rates, Is paid to the trustees of the fund,
to be applied : (1) in payment of expenses
of scheme; (iI1) compassionate allow-
ances; (i) reserve fund; (iv) division
amongst employees In proportion to
salary or wages and length of service, not
less than one-half of such division to be
lield on behalf of such employees for
Investment in the Company’s shares.

Waterworks 20

It is of interest to note that one-half of the new schemes described
above provide for some form of capital holding by employees; and
these schemes, again, are equally divided between the tw'o principal
types of capital-holding schemes. In three cases the capital is
subscribed for by the employees, the favourable terms of Issue
constituting the profit-sharing element in the scheme; while In
three cases there is an ordinary bonus depending on profits, part of
this bonus being retained for investment in the firm’s capital.
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Schemes terminated 1n 1928.

Ten schemes were reported to the Department as having been
definitely terminated during 1928; particulars of these schemes are
given below ;—

Approxi-
mate
s?a?gﬁ nOf, Industry or Business, total Keasons for termination,
9 number of
employees.
1925 Manufacture of 11,000
chemicals and Absorbed in a merger company
allied materials. which has another scheme of
Cf](%rpéCm manufac- co-partnership in force.
Cycle and motor- Lack of financial success.
cycle manufacture.
Electrical engineers Discontinued in favour of a
and contractors. superannuation scheme.
Manufacture of var- Amalgamation with another
nish, enamels, etc. undertaking not practising
_ _ _ profit-sharing.
1926 Mill furnishers, iron- 120 Discontinued in favour of a
mongers, etc. system of Indeterminate
bonuses fixed by directors
each year.

1919  Brewers  #» 60  Amalgamation with another
undertaking, followed by
closing of brewery.

General drapers and Liquidation of company.
furnishers.
Coal merchants Amalgamation with another
undertaking not practising
_ profit-sharing.
1918 Newspaper propriC 10 Conversion of business Into

tor and printer. limited company.

The following Table analyses, by cause of termination, and by
duration, all the schemes known to the Department to have been
started and subsequently discontinued:

Numbers of Schemes which

lasted
12 Total
Cause of Discontinuance g Y FS 0O _u \Schemes
- - Is < 0 Discon-
{as reported by thefirms S « £?/f§| ) . 851 = tinied
concerned). P (>)> ;é 2N 0o €& by end
gin' @~ ] of 1928.
i> mh,
Apathy of employees, and dis- }
satisfaction of employers with
results... 8 25 22 9 6 4 3 77
Dissatisfaction of employees ... 2 4 3 3 2 2 16

Diminution of profits, and losses

or want of success ............... 5 20 8 7 4 4 1 49
Enterprise abandoned; death of

employer; liquidation or dis-

solution of business, etc. 9 12 4 6 6 5 1 43
Changesin, or transfer of, business 2 8 13 7 5 9 t« 44
Substitution of increased wages,

or shorter hours, or other 1
benefits 10 11 5 1 4 31
Other causes: cause not known
or indefinite...occooveevvveeeiinnn, 5 3 6 6 2, 1 6 29
Total 31 . 6/ 43 26 ,29

11 1 289
1

It is to be observed that the reasons assigned for the discontinuance
of many profit-sharing schemes do not necessarily imply that the
schemes, as such, had proved of little value. For example, many
schemes are known to have been discontinued solely on account of a
change of owmership; while in other cases it has been found desirable
to substitute other arrangements which, while favourable to the
employees, do not come within the category of profit-sharing.

Comparison with previous years.

The following Table shows the total number of firms known to have
been practising profit-sharing or co-partneiship at the end of each of
the years 1910-28, the numISr of schemes In operation Iin connection
with these firms, and the approximate number of employees entitled
to participate under the schemes. The Table also gives particulars,
so far as these are available, of the average bonus paid in each year:;
but, as already explained, it is not possible in the case of a number
of schemes to obtain statistics of bonuses paid, and the figures
given, therefore, relate only to certain schemes for which this

Information I1s avaitlable.

Number jchemes for which particulars
of Firms Approxi- are avalilable as to Bonuses
practising Nug}ber IC;ﬁate paid or credited.*

v Profit- = c.homes Numberof _

€ar,  sharing - employees | . mper  AVerage iPercentage
or Co- n. entitled to' of amount addition of
partner- operation. participate.’ Schemes of Bonus Bonus to
ship. * per head. earnings.
£

1910 121 122 57,000 76

1911 125 126 61,000 89

1912 1 137 139 69,000 97 5

1913 ' 149 151 73,000 110 5

1914 162 166 80,000 117 5

1915 163 167 99 3

1916 156 161 101 3

1917 160 166 105 3

1918 167 172 103,000 107 3

1919 219 224 110,000 120 5

1920 259 266 136,000 159 9

1921 262 269 151,000 182 6

1922 274 280 147,000 190 6

1923 276 283 170,000 195 7

1924 280 287 185.000 198 8

1925 288 295 193.000 211 9

1926 297 304 201,000 217 9

1927 311 319 209,000 222 9

1928 ' 308 316 222,000 245 9

e Schemes under which no bonus was earned are included,
t Cannot be given.
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As judged by the numbers of schemes In operation and by the
numbers of employees participating, the profit-sharing movement

has made almost continuous progress during the period covered by
these figures. The years of greatest progress'in the establishment of

new schemes di“ng the period were 1919 and 1920, when there
was a net addition of N schemes and of 33,000 participating
employees. During the succeeding years progress has been slower,
but In the last two years there has been a net increase of 12 schemes
and of 21,000 Workpeople participating.

The variations from year to year In the numbers of employees
known tn be working under profit-sharing arrangements are
Illustrated in the following diagram ,—

Number of Workpeople covered by profit-sharing or co-

partnership SCHEMES IN OPERATION IN GrEAT BRITAIN AND

Northern lreland at the end of each year.

»0 NO
100 - T
J J 0
u = n n NOT
u u u m m available:

1910]19n]1S12]i9I3[(&t41$12 1916 1917 191d19t9 1920 1931

Expressed as a percentage addition to the wages of the recipients,
the average bonus for the whole period 1910-28 represents an
addition of 4*9 per cent. During this period the average for any
year has never exceeded a figure of 6-7, and has never fallen
below 3-6.

The I™Mtorical aspect of the profit-sharing movement may be
further illustrated by the following Table, which gives particulars
of schemes started, schemes discontinued, and schemes still In
operation, classified by the date of starting of the schemes —

Number of Schemes still in operation at end

Total of 1928.
Period number of .. Schemes
i schemes dlsco?tlnued
which known to or Number Total
suspended* ota number of
started. have been >Y bpy end ) of number of employees
started. of 1928, schemes. employees. entitled to
participate.
Before 1881 35 31 4 1,700
1881-1890 80 69 11 17.400 100
1891-1900 77 | 2 o0
1891-1900 66 11 8,500 7 100
. 84 45 39 87,600
: 51.900
1911-1918 06 38 58 57,900 26,000
1919 62 22 40 38,800
, 22,800
%8%% ?g 12 46 59,100 16,300
To50 2 13 34.000 13,100
1922 _ 1 13 3,700 2.800
: 4 15 22,300 21.800
911%3% 1 13 30,800 11,500
1o B 2 10 18,000 3,900
2 12 13,700 8.700
%8% 2% 1 19 5,200 2,700
1 X(® 12 85,900 18,800
Total ... 1 612 296 316 484 .600 222,300

Of the 316 schemes In operation at the end of 1928, only 26 were
sorted In or before the year 1900; 193 of the schemes, or over
60 per (xnt., date from 1919 or later. On the other hand, a large
proportion of the defunct schemes were of early origin, and only

42 of the total of 289 defunct schemes had been started since the
end of the war.

It will be seen that the number of new schemes started Iin 1928
was only twelve, the same number as in 1925, and the smallest
In the ten years since the end of the war. Owing to the magnitude
of some of the firms that introduced schemes In 1928, however
the new schemes of 1928 brought an addition of nearly 86.000, or
la per total number of employees covered by schemes
at the end of 1928; and the number of employees entitled to par-
ticipate was mcreased by nearly 19,000, or 8 per cent.

II.—SCHEMES IN CO-OPERATIVE SOCIETIES.

At the end of 1928, 163 co-operative societies were known to the
Department to have In operation definite profit-sharing systems.
Many other societies are understood to pay to their employees
additional remuneration in the form of bonuses on output, com-
mission on sales, &c., but such arrangements are not regarded as
commg w It~ the scope of the Department’s statistics on profit-

~e™Mordingly excluded from the figures given below.
'b N workpeople are employed by the 163 societies
S d workpeople partici-

N bi nearly aU ca”el
N *pe whole of the workers employed.

of sdhentvvW\»h N'pbowing Table_as to the numbers
Ol schemes known to have been in opération in each of the years

?bese were started 1n 1917 and 1921

for which the Department was
One of these was started in 1914, two In 1919,

reapStlvy KhemS

unable to obtain particulars
and two in 173,

LABOUR GAZETTE.

th» bonuses paid under all but a few of
Bonuses paid under schemes for wifdch
Approx, i ' I
Oﬁ%mbrﬁgs numlber of details are available.!
Year. _ employees
In entitled to Number of Number of
operation. participate schemea to Average Average
-~ which empllo%ees amount of percentage
particulars entitied to honus per addition to
relate.  participate. head. earnings.
Agricultural Societies.
1923 54 600 53 600 % Sc') Osla'
1924 58 600 56 600 2 15 10
1925 60 600 55 600 1 19 8
1926 59 600 55 600 2 3 3
1927 60 600 6l 500 117 1
1928 59 600 56 600 2 6 11
Societies
1923 51 1 8,200 51 8200 1 4 17 5
1924 52 i 8.200 51 8200 1 5 4 10 »
1925 52 8,500 52 8,500 4 18 6
1926 53 8,700 52 8,700 5 0 11
1927 50 8,900 51* 8,900 5 3 1
1928 | 50 9,600 60 9,600 511 5
Retail Distributive Societies.
1923 13,100 12,800
1924 13,600 13.300
1925 14 900- 14.300
1926 16,000 15.800
1927 16,800 16.800
1928 18,800 18,500
Totals—AIll Societies.
1923 21,900 153 21,600 4 1 O
1924 22,400 ' 156 22.100 4 8 4
1925 24,000 157 23,400 4 12 9
1926 25.300 158 25.100 4 16 11
1927 26,300 154 26,200 4 16 9
1928 29,000 157 | 28,700 5 8 11

1

Agricultural Societies.~"™h& agricultural societies form the smallest
group, measmed by the numbers of employees working under profit-
sharing conditions. Thirty-nine of these 59 societies are of the type
Imown as Requirement Societies, whose main function is to supply
their members with seeds, manures, utensils, or other requirements
for the carrying on of agriculture; of the remainder, sixteen are of
the type known as Produce Societies,”™ these being chiefly concerned
with the marketing of members’ produce; and four are Service
Societies,"”™ which supply their members with some service connected
with agriculture, e.g., auctioning of produce, transport, etc.

The schemes in force with all of these agricultural societies provide
for a bonus to employees consisting of a flxed proportion of the
net profits; and in all cases the bonus is paid in cash. As is the case
with non-co-operative agricultural schemes, the rates of bonus
paid In recent years have been noticeably small, amounting to less
than 2 per cent, on wages In each of the years 1925 to 1928; 15
societies paid no bonus In 1928, and in 7 of these societies no bonus
was paid in each of the years 1925-1928.

Industrial Productive Societies— Of the 50 productive societies
In 1928, 49 were workers’ productive societies; the remaining
rociety {employing about 2,000 workpeople) was a baking society.
The schemes adopted by the majority of productive societies provide
for a specified proportion of the profits to be set aside for the workers,
but In a number of cases the employees receive a bonus on wages
at a rate which varies with the rate of dividend declared upon
customers’ purchases. A large proportion of the schemes Iin the
productive societies are of the co-partnership type; of the50 schemes,
9 provide that the employees’ bonuses are to be wholly retained for
Investment In the society’s share capital, while 26 schemes provide
for the whole bonus to be so retained until the employee has to his
credit a stated amount of capital. In the case of four other societies
some part of the bonus Is similarly retained for investment; and
In three cases, the whole or part of the bonus is used for pro\ddent,
etc., purposes; thus, in the case of only 8 of these 50 societies is
the bonus paid out wholly In cash.

The productive societies are mainly engaged in the printing,
boot and shoe, and other clothing, and textile iIndustries. The
following Table shows the numbers of societies In each of these
iIndustry groups in 1928, together with particulars of the bonuses
paid In that year .—

Bonuses paid or
credited i1u 1928.]

Number of
Number
employees 1
Industry. Schgrnes entitled to  Average  A\Ve€rage
' participate. amount Pércentage
per head. addition to
1 earnings.
£ s. d
L2 S 1 LT 6 030 4 0 4 gt
Boot and Shoe........c........o 16 1,600 4 15 6 %G
Other clothing.......cccccoeiiii, 3 3,330 6 0 7 7%()
Printing, bookbinding, etc. 15 1,060 3 7 8 37 A
Other Industries............ccccoeeevnnneee. 10 2 650 6 18 1 £.0
Total 50 9,570 511 5 5-1
before

t The cla3sifl(»tiOD Into these types may, In certain cases he Romewhnf
arbitrary, os certain societies may exorcise more than one function.
X Schemes In operation under which no bonus was earned are included.
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Failure to earn sufficient profits to provide a bonus iIs a feature
frequently found among these productive societies. In 1928 no
bonuses were available In 21 of the societies, of which 3 wcre”™in
the textile group, 5 In the boot and shoe group, and 9 In the printing
and bookbinding group; indeed, in 12 of the 50 societies no
has been available during the whole of the six years 1923-19/.
Nevertheless, owing to the fact that the schemes In these societies
usually provide that employees shall receive a substantial share
of profits, when realised, the average rate of bonus was In every

year above the level of that paid in the other classes of society.
Retall Distributive Societies,— i1thel societies classified under this

title, although primarily engaged in retail distribution, In

every case engage to some extent in production; and the pro
sharing arrangements apply almost invariably to the pro uc ive
as well as to the trading sections. The type of scheme which is
common among these societies consists In paying t e emp y »
out of such profits as may remain after meeting various speeded
charges, “ not less than ~d. in the £ on gross sales and N

on ntt profits” ; but a number of societies pay a N
at a rate which iIs regulated by the rate of dividend declared upon

customers’ purchases. Where the former IS iIn W
It wil be obvious that a part—and usuaUy by faf. ~he larger part

of the supplementary payment is merely a o AecnrT
sales and ia, therefore, outside the scope of these statistics. -Accord-

Ingly, In such cases only that part of the bonus which iIs regulated
bv the amount of profits is included in the figures shown in this article.

"The co-partnership type of scheme is practically non-existent
In the retail distributive societies, bonuses being almost invariably
paid out In cash. These bonuses, when averaged, show a steady
hicrease throughout the period 1923-1928; as wiU be seen, they
are much larger in all these years than those paid by the agricultural
socleties, and, in 1928, were nearly on a level with those paid by the
Industrial productive societies.

UNEMPLOYMENT GRANTS
COMMITTEE: REPORT FOR 1928-9.

T he
1”0, under the chairmanship of Viscount St. David’s, have issued

their eighth (interim) Report, covering the period from mid-summer,
1928, to 10th June, 1929.*

Between the inauguration of the Committee and December, 1925,
schemes estimated to cost nearly £100,000,000 were approved for
State assistance; but, Iin consequence of the Committee’s circular
letter of 15th December, 1925, which made the terms of grants
much more severe, the numbers of schemes approved during the last
two years (1926-7 and 1927-8) fell to the low level of 63 and 28,
T ool T<dir  tralnpH nnlv £792.000 In 1926—~ and £319.000 In

1927-8.
FoUo”ving on the publication of the Report of the Industrial

Transference Board,f however, the Unemployment Grants Com-
mittee issued, on 9th November, 1928, another circular letter,®
offering much improved terms for works undertaken in areas with
light unemployment, provided that not less than 50 per cent, of men
transferred from the “ depressed*’ areas were employed on the ap-
proved works. At the same time works on non-classified roads,
towards which grants were not being made by the Mimstry of
Transport, again became eligible for grants from the Committee.
The i1ssue of this circular immediately led to a revival of the Com-
mittee’s activities, both in regard to “ transfer ” schemes, for which
the new terms are applicable, and In regard to “ non-transfer”
schemes, to which the old terms still apply. The foUo%ving Table
shows the position of schemes received and dealt Mlth from the
Issue of the circular letter of 9th November up to 10th June, 1929.
It should be noted that the first two classes represent “ loan”
schemes, I1.e., schemes assisted by the State’s assuring a large pro-
portion of the interest and sinking fimd charges on any loans raised
to meet the expenditure; the * wages” schemes are those where the
assistance takes the form of a large proportion of the wages Dbill of
the unemployed men taken on for the work, no grant being payable

Submitted. Approved.
Val Man- No Value Man-
No. allu€. months. ' * months.
£ g1
“« Transfer” schemes 313 7,069,580 260,233 150 4,096,638 148,532
“ Non-transfer ”
schemes ... 256 3,990,752 155,221 139 1,376,585 ' 70,884
” Wages ” schemes... 88 474,047 19,416 31 12,526 5,930
Total............... 657 11,554,379 434,870 320 5,545,749 224,946
“ Non-transfer ”
schemes outstand-
Ing on 9thNovem- 37 650,948 22,376 278  651,9445 22,3238
bcr.
Grand Total... 694 12,185,327 457,246 347 6,197,693 247,269

Inese ligures compare witn totals ol ™40 senemeh, \uiueu ay,
£2,810,000, submitted, and 91 schemes,valucd at £1,111,000, approved,
during the whole of the two preceding years. The number of
schemes under consideration by the Committee on 12th June, 1929,
WM 240, of an estimated value of over £5,000,000.

The schemes submitted have, It Is stated, on the whole, been of a
marked degree of public utility, and have covered public works of

* H.M. Stationery Office; price 6d. net.
Cmd. 3156. H.M. Stationery Office; price Is. 6d. net.
Ses the November, 1978, ssue oktlae Gazette, pages 393-4.
a'~eso figures include approvals given after 9th November to schemes

received prior to that date, and to fresh additions (to schemes approved before
9th November) received after that date.
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many kinds, such as dock and harbour undertakings, sewerage and

sewage disposal, land drainage and reclamation, electricity and water
supply, sea defence works, and roads.

In conclusion, the Committee observe .—“ That over 650 new
schemes, of a value exceeding £11,500,(XX), should have been pre-
pared by these [local] Authorities and submitted to the Committee
In the last few months Is an eloquent testimony to their desire to
co-operate In the local relief of Imemployment............ This Is the
more striking in view’ of the fact that these schemes of assisted works
have been In progress for over eight years; it would appear that
Local Authorities have by no means come to an end of their resources

In this direction, and that further schemes of useful public work will
be forthcoming if encouragement be afforded.”

HEAD MASTERS' EMPLOYMENT
COMMITTEE: REPORT FOR 1928.

The Annual Report for 1928 of the Employment Committee of the
Incorporated Association of Head Masters of Public Secondary
Schools (in association wth the Ministry of Labour) has been
Issued.*

This Committee, which was set up in 1918, was originally consti-
tuted as a sub-committee of the London (Central) Advisory Gem
mittee for Juvenile Employment, established under the Ministry of
Labour; but it has since been reconstituted, and Is now recognised,
both by the Ministry of Labour and by the Association of Head
Masters, as having a national scope.

The objects of the Committee, as st«.ted at the time of its inception,
Included (i) the establishment of a Central Exchange for boys who
had completed definite courses of post-primary instruction; (i) the

visitation of the public secondary schools by an officer of the Alinistry
of Labour to Interview and advise boys, Iin conjunction with their
head masters, on the choice of a suitable career; (iil) the canvassing
of employers for vacancies; (iv) the provision of a central organisation
to which head masters might apply for information; and (v) the
provision of a common centre to which applicants already in employ-
ment could apply for further ad\'ice.

The Ckimmittee now has upon its employers’ register the names
of some 3,000 employers, of whom approximately half may be called
large firms. The number of registrations during the year 1928 was
2,432; the number of interview's 13,206; and the number of boys
placed in employment 1,289. All these figures were considerably
In excess of those for 1927; indeed, the figures of registrations and of
Interviews, and (with one slight exception) the figures of placings,
have shown a steady advance each year over the preceding year.

The 3,289 placings during 1928 included 923 in clerical employ-
ments, and 366 In other than clerical employments. Of those In
clerical employments, 100 were placed in banks or banking houses;
120 with insurance companies or brokers; 140 in merchants’ houses
(99 In the City, and 41 overseas); 61 in civil, municipal, and public
utility services; 51 in oil companies; and 46 in shipping companies.
Of those In non-clerical employments, by far the largest numbers
were In wholesale houses; others were In retail houses, in chemical
and scientific employments, In engineering, etc.

ESTIMATED NUMBER OF INSURED
PERSONS IN EMPLOYMENT IN
GREAT BRITAIN, 1928-1929.

In the iIssue of this Gazette for Februaiy% 1929 (page 43), a
statement was published giving quarterly averages of the estimated
numbers of insured persons in employment in Great Britain from
July, 1923, to December, 1928. In the Table below the series is
continued to the second quarter of 1929, and the figures for 1928 have
been repeated for purposes of reference:

1
Estimated Number in
Employment after
Allowance for
Estimated Numbers Sickness, etc.:
Total Number not ' (A) Including Persons
Quarterly Insured, Unem- Recorded directly involved In
Averages. Aged ployed. as Unem- Trade Disputes;
16-64. ployed. (B) Excluding such
Persons.
A. B.
(1) (2) (3) (4) (5) . (6
Thousands. Thousands. Thousands. Thousands. Thousands.
1928.
11,589 1,173 10,416 10,011 10,006
fgg}_—l\\]/{?rfb 11,613 1,147 10,466 10,059 10,051
<Tiih—Sent™ » 11,637 1,317 10.320 9,912 9,911
Oct.-Dcec. 11,661 1,351 10,310 9,902 9,899
1929.
Tnn —Mnr 11,690 1,333 10,357 9,947 9,943
Apr.-June 11,714 1,138 10,576 10,166 10,161
Indsx Nuynbers. Average 1724 = 100.
1928.
Jan —Mar. 104-7 103-2 104-8 ! 104-8 105-2
Anr—3Juno 104-9 100-9 105-3 105-4 105-6
Jnlv—Sent. 105-1 115-8 103-9 103-8 104-2
Oct.-Dec. 105-3 118-8 103-8 103-7 104-0
1929.
Jan —Marr. 105-6 117-2 104-2 104-2 104;5
Apr.-Juno 105-8 100 1 ¢ 106-4 106-5 106*8

 H.M. Stationery Office; price 2d. net.
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UNEMPLOYMENT INSURANCE BILL:
PROPOSED INCREASE

IN EXCHEQUER CONTRIBUTION.

There was INntroduced into Parliament on 12th July, after the
necessary financial resolution had been passed, an Unemployment
Insurance Bill proposing an increase of the Exchequer contribution
to the Unemployment Fund to one-half of the aggregate contri-
butions of employ'ed persons and of their employers, the ratio
recommended In the Keport of the Committee on Unemployment
Insurance (the Blanesburgh Committee®).

In a Memorandumf explaining the grounds of this proposal
which has been presented to Parliament by the Minister of Labour,
It Is explained that the effect will be to increase the annual Exchequer
contribution to the revenue of the Fund by about £3,500,000. The
total amiual revenue at present iIs about £43,000,000, of which
about £31,000,000 i1s paid by employers and employed (including
the contributions paid by the Service Departments as employee)
and £12,000,000 b\' the Exchequer.

The Il'evenue of the Fund at present is sufficient to cover the
expenditure arising from an average live register of about 1,000,0CX.
The live register on 24th June, 1929, was 1,117,800. The debt of
the Fund on 29th June was £36,620,000, and its borro\**ing powers
are limited to £40,000,000. The finance of the Fund, both In
relation to meeting current exjienditure and to the repajunent of
this large debt, needs examination. The present proposal, Iin the
absence of some unforeseen circumstances, will be sufficient to enable
the Fund to discharge its liabilities until the early part of next
year, and thus give time for the examination which is being under-
taken forth”vith.

The contribution payable to the Unemployment Fund out of
money’s provided by Parliament during the “ extended period”
IS at present determined in accordance with Section 8 of the Economy
(Miscellaneous Provisions) Act, 1926, as amended by Section 2 (1) (b)
of the Unemployment Insurance Act, 1927. The “ extended period ”
IS defined by Section 4 of the Unemploy’'ment Insurance Act, 1925;
substantially, it i1s the period during which the Fund remains In
debt to the Treasury. Theweeldy rates of contribution in the case
of men are.—employer, 8d.; employed, 7d.; and Exchequer, 6d.
Taking into account the contributions of other classes also (women,
young persons, and juveniles), the Exchequer contribution iIs at
present rather less than 40 per cent, of the aggregate contributions
of the other parties.

It Is provided by Section 4 (2) of the Unemployment Insurance
Act, 1925, that, after the end of the extended period, the contribution
from employer and employed together shall not exceed certain
reduced rates, which in the case of a man total Is., and that the
contribution out of moneys provided by Parliament shall be at a
rate equal to three-sevenths of the contributions of the employed
person and his employer.

It is proposed that the Exchequer contribution should be one-lialf
of the aggregate contributions of employed persons and of their
employers both during the extended period and afterwards.

PRINCIPAL VARIATIONS DURING
JUNE IN NUMBERS OF
UNEMPLOYED.

The following Table indicates for Great Britain and Northern
Ireland the industries In which the numbers of Insured persons
recorded as unemployed at 24th June, 1929, differed from the
figures for 27th May, 1929, to the extent of 1,000 or more —

Increase (+) or Decrease (—) In
Numbers recorded as Unemployed
at 24th June, 1929, as compared

Industry. with 27tb May, 1929.
Males. Females. Total.
Textile Bleacliing, Printing, Dyeing

etc. . ... e e 3,493 - 067 - 4.460
General Engineering; Engineers'

Iron and Steel Founding 3,854 - 111 - 3,965
Distributive Trades oee oo — 631 ~ 2,458 - 3,089
Building oo oo 2,110 24 ~ 2,134
COttO_n _ eee 517 - 1,189 - 1,706
Public Works Contracting, etC. eem — 1,660 ~ 15 - 1,675
Hotel, Boarding House, Club Ser-

vice _ eee ooo «® 878 - 736 - 1614
Shipping Serviceses........ o-....... mee 1,252 ~ 53 - 1,305
Boot, Shoe, Slipper and Clog Trades 1,005 - 196 _ 1,201
Oil, Grease, Glue, Soap, Ink, Match,

etc.. Manufacture ... + 1,220 + 23 + 1,243
Tailoring RETTITTTTNTATT " 687 + 091 + 1,678
Steel Melting and Iron Puddling

Furnaces, Iron and Steel Rolling

Mills and Forges......... TPTPT IR + 1,864 + 11 + 1,875
Co”ruction and Repair of Motor

> chjclcs. Cycles and Aircraft ... + 2261 + 146 + 2407

Mining............... 4- 4,895 59 + 4,836
Woollen and Worsts + 1132 + 4585 + 6717
Net Variation for above industries — 3,341 _ 52 - 3393

Total Net Variation for all

Insured INAUSLIIES o= . 13.664 _ 163 . 13.827

A review of this Report appeared
* Gazette, pages 46-8.
ANVloyment Insurance: Memorandum on Financial

Reeolution. H.M. Stationery Office; pricold.net.
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POOR-LAW RELIEF IN GREAT

BRITAIN.

First Quarter of Year 1929.

(1) ENGLAND AND WALES.
A STATEMENT* has been issued by the Minister of Health showine

In March, 1929, with Lme mr.
unemployed ” persons In receipt of

Wales m the quarter ending
teujars as to the number of

The total number of persons! Iin receipt of poor-law reUef (domi-
cithary and mstitutional) in England and Wales at the end of
March, 1929, was 1,107,000, equivalent to 282 per 10 000 of the
estimated population. This compares with 1,103,000 at the end of
December, 1928; with 1,183,000 iIn March, 1928; and with
644.000 in March, 1914.

These totals iInclude large numbers who would ordinarily be
employed; nearly all the reh'ef given to these persons is domiciliary.
The total number of persons in receipt of domiciliary relief on the
last Saturday In March, 1929, was 882.000, as compared with
878.000 at the end of December, 1928, an increase of 4,000, or

0-5 per cent. The corresponding total at the end of March. 1928
was 956,000. *

The following Table gives comparative figures for persons In
receipt of domiciliary relief in England and Wales for the months of
February, 1929, November, 1928, and February, 1928; the figures

represent averages of the numbers In receipt of relief on each
Saturday of the respective months t—

England and Wales.

Classes of persons In receipt of domiciliary

] Numbers per
relief.t b

Numbers. 10,000 of the

estimated
population.
1. (0)—Unemployed pereons insured under the
Unemployment Insurance Acts  ................ 75.000 19
(6)—Wives and dependent children of above
arsons ooo eoe _ 205,000 22
2. Unemployed persons not Insured, but regis-
tered at an Employment Exchange, and
their dependants ... 40,000 10
3. Other persons ordinarily engaged In some
regular occupation, and their dependants... 113,000 29
Totals of above three classes .—
Febniarj', 1929 »y» 433.000 110
November, 1928 ®)) 387,009 98
February, 1928 495,000 126
5. All other persons in receipt of domiciliary
reliefj .—
February, 1929 oo 486.000
November, 1928 yee 473.000
February, 1928 coe 479.009
Totals (all persons iIn receipt of
domiciliary relief)t.—
February, 1929 919.000 234
November, 1928 «® 860.000 219
February, 1928 974,000 248

It will be seen that the average number of persons ordinarily
engaged in some regular occupation who were in receipt of domiciliary
relief in February, 1929 (including dependants), was 433,000. This
total included 112,000 men, 100,000 women, and 221,000 children;

as compared with 101,000 men, 90,000 women, and 196,000 children
In November, 1928.

(2) SCOTLAND.

Statistics of persons In receipt of outdoor relief compiled on a
similar basis to those for England and Wales are now available
In respect of Scotland; but they relate only to the numbers In
receipt of relief on the 15th of the month and do not give averages
for the month as in the case of England and Wales.

The figures for the first quarter of 1929 are given in the following
Table. Lunatics, mental defectives, vagrants, and persons In
receipt of outdoor medical relief only, are excluded from the figures.

Persons in receipt of Outdoor relief in Scotland,

- - 15th 15th 15th
Classeosf (gug(ej:)%)rn?ell?e{ eceipt ~January, February, March,
' j 1929. 1929. 1929.
/
1. (a) Unemployed persons insured /

under the Unemployment
Insurance ActsS............... 20,980 20,669 19,740

(b) Wives and dependent chil-
dren of above persons 51,577 49,895 48,407

2. (@) Unemployed persons not in-

sured but registered at
Employment Exclianges 3,505 3,693 3,870

(b) Wives and dependent chil-
dren of above persons ... 4,128 4,843 5,160

3. (a) Other unemployed persons

ordinarily engaged in some
regular occupation 1,254 1,282 1,234

(b) Wives and dependent chil-
dren of above persons ... 1,782 1,779 1,645

4. All other persons in receipt of

outdoor relief and their
dependants  ................ 102,348 105,186 105,012
Totals................ 185,574 187,347 185,068

* H.M. Stationery Office; price 4d. net.

t Excluding lunatics In county and borough asylums, persons In receipt
of domiciliary medical relief only, aud casuals. The total number of persona
INn the excluded classes was approximateb’ 130,500.

{ Excluding persons in receipt of domiciliary medical relief only.
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WAGES AND HOURS IN THE
METAL AND ENGINEERING
INDUSTRIES IN BERLIN.

The first results of an inquiry conducted in October, 1928, by the
German Federal Statistical Office into the actual earnings and hours
of labour In the metal and engineering Iindustries, have been
published,* relating to the working conditions in Berlin. Reliorts
for other important centres of the industry and for Germany as
a whole will be issued later. In Berlin, the inquiry covered 29 under-
takings and 81,146 workers, or nearly one-tliird of all the metal
workers In the area. Of this total, 76 i>er cent. (61,687) were
employed iIn electrical engineering and apparatus manufacture
and 12-8 per cent. (10,413) in general engineering and boilormaking.
All other branches were represented in the remaining 11*2 per cent.
(9,046); of these, 3,032 workers were engaged in the construction
of vehicles, aircraft and railway rolling stock, 2,517 in the manu-
facture of iron, s™el and other metal goods, 1,941 in constructional
iIronwork and 1,556 in scientific and optical instrument manufacture.

The inquiry mes limited to male workers over 21 years of age,
and female workers over 18 years of age. In the published results,
four classes of worker are distinguished: (1) skilled mworkmen
(including both highly skilled workmen and men of normal skill);
(2) semi-skilled worlanen (including men engaged on work requiring
a limited degiee of skill and on semi-skilled work); (3) unskilled
workmen (men engaged on semi-skilled and other work of a simple
nature); and (4) women (semi-skilled and unskilled).

The follo'wing Table shows for the classes of workpeople covered
by the inquiry, In these industries as a whole in Berlin, the percentage
each class bears to the whole number covered, the average actual
hourly earnings (exclusive of payment for overtime) and the average

agreed hourly minimum rate.

Time-workers. Piece-workers.

Per- Aver- Aver- Per- Aver-  Aver-
Class of Worker.  contage  age age centage  age age
of all actual agreed of all actual agreed
workers hourly hourly workers hourly hourly
covered.learnings. rate. covered. earnings. rate.
Rgf.t Bpf.t Kpf.t Kgf.t
Skilled workmen ... 11-7 113-6 101-8 27-7 124-8 115-8
Semi-skilled work-
3 ... oo 4-8 89-0 85-0 10-1 105-4 97-8
Unskilled workmen 12-7 81-8 80-0 5-3 95-0 92-0
Women  ............... 5-8 58-9 57-0 21-9 65-5 65-8

It Mill be seen that 35 per cent, of the workers covered were
time-M'orkers and 65 jier cent, were piece-workers. The proportion
varied, however, nith the class of worker; thus 70-4 per cent, of
the skilled workmen, 67*6 per cent, of the semi-skilled workmen
and 79 per cent, of the women were piece-w'orkers, while only
295 per cent, of the unsldlled workmen were in that category.

The agreed minimum rates were exceeded by the earnings to the
greatest extent in the case of the skilled workmen on time-work,
the average iIncrease amounting to 11*6 per cent. It should be
added that the agreed rates given in the above Table were increased
by from 4*7 to 5'7 Reichspfennigs, according to class of worker,
as from 22nd April, 1929.

The average weekly earnings, including 1)ayments for overtime,
were in October, 1928, as follows —

Average Weekly Earnings.

Class of Worker.

Time-w'orkers. Piece-workers.

P. Marks. B. Marks.
Skilled workmen 56-80 58-95
Semi-skilled workmen 45-04 49-H
Unskilled workmen 40-22 44-58
Women 27-07 30-85

The Federal Statistical Office has also conducted an inquiry into
the wages and hours obtaining before the war in the metal and
engineering industry. Subject to a number of necessary reservations,
the follo”ving Table i1s published, showng the purchasing power
of weekly earnings (real earnings) in October, 1928, as a percentage
of the purchasing pow'er of pre-war weekly earnings, both before
and after allowance Is made for wage tax and social Insurance

contributions.

Average real earnings In October, 1928, as
compared “wvith the average real earmings m
1913-14.

Before L After

making allowance for deductions for wage tax
and social insurance contributions.

i

Timework. Piecework. Timework. Piecework.

Class of Worker.

Skilled-workmen 100 90 94 ] 85

Semi-skilled workmen ... 102 02 96 86

Unskilled workmen 97 89 o1 84

AS'OMeN....coci 105 100 99 94
1

The above percentages will, of course, be modified as the result
ofthe iIncrease In the agreed rates, which came iInto operation on
22nd April, 1929.

After making allo'wanco for time lost through short time, sickness,
etc., the average working week, including overtime, for all classes

« Wirtschaft und Statiaiik, No. 11, 1929.
t 100 Belchspfenalgs = 1 Reiclismark= 11*8d. approximately.
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of w'orker and all branches of the industry was 47” hours. A
weighted average showed 47*7 per cent, working 48 hours a week,
26-7 per cent, working less than and 25*6 per cent, working more
than 48 hours a week. The longest average working week (49"
hours) occurred In the constructional I1ronwork branch of the
Industry, and the shortest average (45f- hours) in the manufacture
of 1ron, steel and other metal goods. The amount of overtime
averaged | hour a week for all classes of piece-workers, and varied
from 1 hour to hours a week according to group for time-workers.

The following Table gives a percentage analysis of the workers
according to the length of their actual working week.

Percentage number of workers with an actual
Working week of

Less than
Class of Worker, 48 hours. 48 hours. I\ﬂfgrﬁc;tgfsr.]
1
Time- Piece- Time- ' Piece- Time- Piece-
work. work. work. I1\/\/orIL work. work
_ 1
Sklll_ed \_/vorkmen... 15-8 1 25-7 | 45-3 1 52-7 38-9 21-6
Semi-skilled workmen 14-8 : 32-2 | 38-4 : 51-7 46-8 - 16-1
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