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Employment and Unemployment.
Employment at 18th July showed a slight improvement
as compared with 13th June, mainly due to resumption
of work after stoppages for local holidays and extensions
of the Whitsun holiday, which had affected employment
In June.

hiw e e eeon e .o —NtIs provisionally estimated
that at 18th Jily, 1938, the number of Insured
persons, aged 16-64, in employment in Great Britain,
exclusive of persons within the agricultural scheme, was
approximately 11,371,000. This was 38,000 more than
at 13th June, 1938. On a comparable basis there was
a decrease of about 300,000 as compared with 26th July,
1937.

’\At 18th July 1938 there were
1 244 461 persons on the registers of Employment
Exchanges In Great Britain who were out of a situation.
This was 24,105 less than at 13th June, 1938. On a com-
parable basis there was an increase of about 202,000 as
compared with 26th July, 1937.

. —At 18th July, 1938,
there were reglstered as |memployed In Great Britain
467,773 persons who were on short time or otherwise
temporary suspended from work. This was 983 less
than at 13th June, 1938. On a comparable basis there
was an increase of about 240,000 as compared with
26th July, 1937.

—At 18th July, 1938, there were on the registers In
Great Britain 60,882 unemployed persons who nor-
mally seek a livelihood by means of jobs of short duration.
This was 4,708 less than at 13th June, 1938. On a

comparable basis there was an increase of about 6,000
as compared with 26th July, 1937.

— The total of
1773 116 persons on the reglsters at 18th July, 1938,
Included 1,041,231 persons with claims admitted for
Insurance benefit, 519,845 persons with applications
authorised for unemployment allowances, 65,686 persons
with applications for benefit or allowances under con-
sideration and 146,354 other persons, of whom 36,353
were under 16 years of age.

..y —"MAMoNg persons, aged 16-64,
msured under the general scheme of unemployment
Insurance (including the special schemes for the banking
and Insurance industries), the percentage unemployed In
Great Britain and Northern Ireland at 18th July, 1938,
was 13*3 as compared with 13'4 at 13th June, 1938.
Among persons within the agricultural scheme, the
percentages were 4*5 at 18th July, 1938, and 5*3 at
13th June, 1938. For the two schemes combined the
percentage for 18th July, 1938, was 12*9 as compared
with 13*0 for 13th June, 1938. On a comparable basis,
there was an increase at 18th July, 1938, as compared
with 26th July, 1937, of about 3*5 In the percentage
unemployed among persons within the general scheme,
and of about 19 among persons within the agricultural
scheme. For the two schemes combined the percentage
rose by about 3¢5 between these two dates.
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There was an improvement in employment, between
13th June and 18th July, In the cotton and wool textile
Industries, and In textile bleaching, dyeing and finishing,
due largely to the resumption of work after local holiday
stoppages In certain districts. Employment also
Improved In the distributive trades, hotel and boarding
house service, tinplate, electrical apparatus, boot and
shoe, hosiery, hat and cap, and paper manufacture,
certain food Industries, dock and harbour service, and
agriculture. On the other hand, employment declined
In coal mining, building, publio works contracting, the
linen industry, tailoring, dressmaking, and motor
vehicle and cycle manufacture.

Wages.

In the iIndustries for which statistics are regularly
compiled by the Department, the changes In rates of
wages reported to have come into operation Iin July
resulted In an increase estimated at £17,100 In the
weekly full-time wages of about 246,000 workpeople,
and In a decrease of £28,700 In those of about 312,000
workpeople.

The principal groups of workpeople whose wages were
Increased were coal miners in Northumberland, Lan-
cashire and Cheshire, Cannock Chase and Warwick-
shire ; workpeople engaged in textile bleaching, dyeing,
printing and finishingj and motor drivers and attend-
ants engaged In the carriage of goods In Scotland.
The principal decreases affected coal miners in Notting-
hamshire, Derbyshire, Leicestershire, and Scotland, and
some groups of raillway employees.

The changes so far reported Iin the seven completed
months of 1938 are estimated to have resulted Iin a net
Increase of about £259,000 a week In the fuU-time
wages of 2,359,000 workpeople, and In a net decrease
of about £7,800 In those of 126,000* workpeople.

Cost of Living.

At 2nd August the average level of retail prices of
the commodities taken Into account In the statistics
compiled by the Ministry of Labour (mcludmg food
rent clothing, fuel and light, and misceUaneous Items)
was ’approximately 56 per e”™nt. above the W of
Tilv 1914 as compared with 59 per cent, at 1st

193s' and 55 per cent, at 31st July, 1937. For food
0 L ’the percentages were 41, 46, and 40, respectively.

The faU ~ the iIndex-numbers, as compared with a
month earlier, was due mainly to marked reductioM m
the prices of potatoes, which were ahnormaUy high at

the beginning of July.
Trade Disputes.

The number of trade disputes Involving stoppages

. wnrir renorted to the Department as begmnmg m
TN Q A3 In addition, 20 disputes which began

SoreTuty were still iIn progress at the begin”g

these 63 disputes, Including workpeople thro”

was about 20,000, and the aggregate duration
In July was about 80,000 working days.

M hfJarU er months of 1938.
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HOLIDAYS WITH PAY ACT, 1938-
[ T?”n«irv under the Chaimiannhip of Lord Amulree,

A Committee of labour, In March, 1937, “to
was appomtcd extent to which holidays with pay aro given to
Investigate *0 exte possibility” of extending tho provision
rtT h*V “btrst; enactment or otbenviao, and to

April, 1938, presented a unanimous
|f 1IS™Mistor, who, 2nd JuAo,MNin reply to questions In
Rep”t to Y®" announced that tho Government welcomed
the House of Com # desired to give eSeet
* W fu S praoticahle extent. In particular the Minister

Adieemd thatjf thara“was a general desire to facilitate its passage

empowering Trade Boards and

Kciltural Wages Committees to provide for holidays mth p*
+|ifi mnchinerv of the Ministry of Labour to be used,

N desSed” In the administration of holiday schemes. The Ana”ree
Committee had recommended that legislation of this nature should
L "duccd “at an early date.” The Committee had also
recommended that legislation should simdarly be introduced at an
early date to provide domestic serv”ts with hohdays *th pay,
but the Minister indicated that the Government did not think it
would be opportune to include such a provision m the proposed
Bill As regards a recommendation which the Committee had
made to the effect that, after an interim period du”g wWch every
possible effort should be made to extend the provision of hohdays
A th pay through the medium of the collective bargaining m~hmery
In Industry, general legislation providing for holidays with pay
should be introduced, the Minister stated that the Government
Intended to give consideration in due course to such legislation if
circumstances were such as to make it necessary, but that at the
present time It was not possible to forecast the nature of the
legislation which would be required. Meanwhile, as the Government
attached special importance to the recommendations for encouraging
voluntary agreemente for holidays with pay and for stimulating
the co-ordination of industrial, educational, transport, lodging
and other lioliday aixangements which were essential If workers
were to be expected to take proper advantage of their holidays,
he was appointing a standing inter-departmental Committee to
consider the problems which arose and to co-ordinate Government
action. He also stated that he was setting up a special branch In
the Ministry of Labour to deal with these problems.

Following this statement on 2nd June, a Bill was introduced iIn
the House of Commons on 7th July, and, after amendment, it
received the Royal Assent on 29th July, as the Holidays with Pay

Act, 1938.

Summary of the Provisions op the Act.

New Powers of Wage-Regulaiing Authorities in respect of Holidays
with Pay.—"The first three Sections of the Act cany out the recom-
mendations of the Amulree Committee that Trade Boards and
Agricultural Wages Committees in England and Wales and In
Scotland should be empowered to provide for holidays with pay
for the workers for whom they prescribe minimum wages. In
addition similar powers are given to the Road Haulage Central
Wages Board set up under the Road Haulage Wages Act, which
received the Royal Assent on 13th July of this year. The inclusion
of the Road Haulage Central Wages Board in the Act follows the
recommendation of the Committee that any statutory bodies for
the regulation of minimum wages set up under new legislation
should be given the same powers in respect of holidays with pay as
the Trade Boards.

Section 1 of the Act gives the wage-regulating authorities
mentioned power to direct that any workers for whom they are
fixing or have fixed minimum rates of wages or statutory remunera-
tion shall be entitled to be allowed holidays. These holidays shall
be of such duration, subject to certain limitations, as the authority
may direct, and the direction may also contain provisions as to the
times at which and the circumstances in which such holidays shall

e allowed. The first of the limitations on the duration of the

ohday IS that 1t must he related to the duration of the period for
witich the employer who iIs required to allow the holiday has
employed the worker or has engaged to employ him. The second

nutation, which does not apply to directions made by the Road
Manage Central Wages Board, Is that the hoUdays to which workers

exceed one week In any period of twelve

AfTHM U In the case of workers coming under the
Committees seven days, and In the case of
thirrl T Under Trade Boards a normal working week. A
\W s directions given by the Agricultural
provide for holidays of
aUowed to exceeding three consecutive days. All holidays
to which he I’ J" " ition to any other statutory holidays
AotT The ~ Factories or the Shops
S un contravention by an employer of a
£20 * A A N hoUday ahaU be a fine not exceeding
for*the CTantYnffAnflLiM-15" authorities power to provide
Bhall be®oHdays rrithlay’ A
E%JHB orkars shall receive pay mn
%X fﬁﬁ[gI—ﬁfln{/h\‘/e\jﬂe'e*:"Oéj of Ii\'}le bohday.\!y J?ﬂe necessary power to
ffranted Iin Tmril ®called in the Act, Is accordingly
For a summary of'toe Eeport . post ftue).

tee the issue of this Gazette for May, page 17/
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Road Haulage Central Wages Board having already been granted
such powers by the Road Haulage Wages Act. Section 2 also
provides that the holiday remuneration shall both accrue and
become payable at the times and subject to the conditions laid down
by the authorities.

Section 3 provides that the procedure in connection with directions
and rates shall be that set out in the Trade Boards Acts and the
Agricultural Wages Acts according as the wage regulating authority
IS a Trade Board or an A”cultural Wages Committee. The
procedure In connection with directions given by the Road Haulage
Central Wages Board is that laid down in the ~ad Haulage Wages
Act, 1938. The appropriate Minister i1s given regulation-making
powers which enable him to apply for the purposes of the Holidays
with Pay Act, with or without modification, any provisions of the
Trade Boards Acts, the Road Haulage Wages Act, or the Agricultural

Wages Acts.

Power of Minister of Labour to assist Holiday Schemes.—Section 4
of the Act provides that on a joint application made by an organisa-
tion representing employers and an organisation representing
workers In an industry, or a branch of an industry, the Minister
may In accordance with arrangements made by him with the consent
of the Treasury assist the administration of any scheme for
securing holidays with pay by attaching officers of the Ministry and
In any other way he thinks fit. In particular the arrangements
made may provide for the Minister to make to the workers the
holiday payments due under the scheme. Where this is done the
arrangements shall also provide for both the sums paid out and any
expenses attributable to the scheme to be repaid to the Minister.

MisceUaneous Provisions.—Section 5 contains definitions of certain
terms used in the Act, which, under Section 6 may be cited as the
Holidays with Pay Act, 1938, and Is not to extend to Northern
Ireland.

BAKING INDUSTRY (HOURS OF
WORK) ACT, 1938.

The Baking Industry (Hours of Work) Act, 1938, to restrict night
work in the baking industry, received the Royal Assent on 13th Jffiy,
but does not come into operation until 1940.

Subject to the provisions of this Act, no person is to be employed
In any factory in the manufacture of bread or flour confectionery,
or in any other work incidental thereto, between 11 p.m. and 5 a.m.
To this there are three * special exceptions,” of which one may be
selected by the occupier of the factory, certain requirements being
complied with.

The first * special exception” permits an employee to work
between 11 p.m. and 5 a.m. on not more than five nights a week;
the second “ special exception” permits an employee to work
between 11 p.m. on Friday and 5 a.m. on Saturday and allows
work to begin at 4 a.m. instead of 5 a.m. on other days; the third
“ special exception ” permits an employee to work between 11 p.m.
and 5 a.m. In not more than one-half of the weeks In a specified
period.

The Secretary of State Is empowered to modify or to grant
exemption from restrictions imposed by the Act.

The Act does not apply to employment in biscuit factories; and
It does not apply to Northern Ireland.

BAKING TRADE BOARD

(ENGLAND AND WALES).

The first Meeting of the recently constituted Baking Trade Board
for England and Wales was held on 12th and 13th July, under the
chairmanship of Sir David Ross, K.B.E.

The Board decided to request the Minister of 1™abour to set up
nine district trade committees, in respect of the following areas —
Greater London; South Eastern; Eastern; Yorkshire and Lincoln-
shire; Northern; Lancashire and Cheshire; Midlands; Wales; South
Western.

When these district committees have been established they will
be charged with the consideration of the minimum rates to be applied
within their respective areas, and their recommendations will be
submitted to the Trade Board, who must take the views of the
committees into consideration before they reach a final decision.

A framework of national conditions, within which the Board
decided to invite the district committees to recommend minimum
rates, comprised conditions for special rates for night work and for
Sunday work, and for overtime rates after a working week of

48 hours.
The Secretary of the Baking Trade Board (England and Wales)

IS Mr. R. J. Humphreys, Metropole Buildings, Northumberland
Avenue, London, W.C.2.

TRADE BOARDS ACTS : PROPOSED
APPLICATION TO RUBBER

MANUFACTURING TRADE.

The Minister of Labour has given Notice that he intends to make
a Special Order appl3ding the Trade Boards Acts, 1909 and 1918,

to the Rubber Manufacturing Trade. _ _
A copy of the Notice and of the Draft Special Order is reproduced

on page 331 of this Gazette. _
In the event of objections being made to the Draft Special Order,

on or before 12th September, and not being met or withdravro,
It will be necessary, before the Order is made, for a Public Enquiry
to be held. In this event public notice will be given.

| f
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ROAD HAULAGE WAGES ACT, 1938.

The Road Haulage "Wages Act, u-liich received the Royal Assent
on 13th .Tuly, 1938, has as its main purpose the I'egulation of the
remuneration of u-orkers employed In connection with goods
vehicles for which A, B or C licences are required under the Road
and Rail Traffic Act, 1933. A summary of the Bill appeared in the
Issue of this Gazette for May, 1938 (page 170). Various changes
were made in the BIill during its passage through Parliament, and
the main provisions of the Act are summarised below.

Scope of the Act,

The workers covered by the Act are described as road haulage
workers. They are workers who aiv employed on all or any of the
following work —

(1) dM”~dng or assisting in the dri\*ing or control of a goods
vehicle;

(i) collecting or loading goods to be carried Iin or on the
vehicle;

(1i1) attending to goods while so carried;

(iv) unloading or delivering goods after being so carried;

(v) acting as attendant to the vehicle;

and who are required to trs-vel on or accompany the vehicle for the
purpose of doing any such work.

TNme spent by a road haulage worker in doing work incidental to
the above work, or in travelling on or accompanjing a goods vehicle
In connection u-ith his work, or in waiting under the orders or at the
disposal of his employer, or in waiting in accordance with the In-
structions of his employer as a necessarj' consequence of his employ-
ment on such work, is also covered by the provisions of the Act.

A worker mav, however, load or unload a vehicle and subsequently
travel onoraccompany itbutfor the main purpose of performing work
other than road haulage work after arrival at his destination; in
which event he Is not to be regarded as a road haulage worker solely
by reason of his work of loading or unloading.

Workers whose remuneration Is fixed by or under any other
enactment, and road haulage workers emploj-ed by railwaj® companies
whose waZ2es and conditions are determined bv machinery established
by agreement between the companies and the railwaj’ trade unions
are excluded from the Act.

Part |.—Vehicles with “A 7 AXD “ B"” Licences.

Coyisiitulion of Road Haulage Central Wages Board and Area
Boards—Part | of the Act makes provision for regulating the
remuneration of workers employed In connection with goods
vehicles for which A licences (public carriers’ licences) or B licences
(limited carriers’ licences) are granted under the Road and Rail
Traffic Act, 1933. For this purpose the Act provides for the estab-
lishment of a Central Wages Board for Great Britain, a Scottish
Area Board, and Area Boards in England and Wales for each of the
ten existing Traffic Areas.

The Central Board is to include not less than six nor more than
nine representatives of employers and an equal number of represen-
tatives of workers. These members are to be appointed by the Minister
of labour after consultation with any organisations appearing to
him to represent such employers and workers respectively. There
are also a further 24 representative members (comprising one
member from each side of each Area Board in England and Wales
and two members from each side of the Scottish Area Board)
appointed by the Minister after consultation with the Area Boards.
Each of these 24 members is to have a deputy, similarly appointed,
to act for him in case of his unavoidable absence. In addition there
are to be not less than three nor more than five independent members,
of whom one is to be the Chairman and another the Deputy Chairman
of the Board. The independent members are to be persons who, In
the opinion of the Minister, are not connected with the transport of
goods.

The Area Boards are to be composed of equal numbers of
representatives of the employers and workers In the respective
Areas, appointed Db} the Minister after consultation with
organisations appearing to him to represent such emploj'ers aud
workers respectively.

Procedure for fixing statutory remuneralion.—It is the duty' of the
Central Board to submit to the Minister of Laljour proposals for
fixing the remuneration (including holiday remuneration) to be paid
to road haulage workers in respect of road haulage work performed
In connection wth A or B licensed vehicles. Before submitting its
proposals, the Central Board iIs required to transmit to every Area
Board concerned a draft of the proposals, and the Area Board is
required to consider the proposals and report on them to the Central
Board within 28 days. After considering the reports of Area Boards
the Central Board may amend the proposals. Notice of the proposals
must be given by the Central Board to all persons likely to be affected
thereby, and the Board must consider any Avritten objections which
may be made within a certain period. The Board must send copies
of objections to the Area Boards concerned for consideration and
report, and can, after considering any such reports, amend their
proposals as published. If the Board considers that any amendments
It has made effect important alterations in the proposals, it must give
the Area Boards an opportunity’ to make representations thereon.

After the foregoing procedure has been completed, the Central
Board may submit the proposals to the Minister, who is required to
make an Order giving effect to the proposals unless he considers it
necessary to refer the proposals back to the Board for reconsidera-
tion. The Scottish Board has a further ppA&er of making recommen-
dations to the Central Board.

The effect of a Minister’s Order Is to fix the proposed remunera-
tion which then becomes “ statutory remuneration ” and is legally

LABOUR GAZETTE.

111" 'he
Avovk of conditions of
Central aTthl A V ® Aoth the
settlincr _ Boards have power to make arrangements for
roar disputes between A and B licence holders and their

of gmr.il "orhers and also to promote the voluntary organisation
ol employers and workers.

Part |l.—Vehicles with “ C” Licences.
Pari"TT ~of unfair remuneration for settlement—
ti fr A contains provisions with respect to the remuneia-
‘on ot ro” haulage workers employed in connection with vehicles
or M | licences (private carriers’ licences) are granted under the

oa< and Pail Traffic Act, 1933. Any such worker or his trade
union or a trade union representing a substantial number of road
laulage workers is entitled to make a complaint to the Minister that

ISremuneration is unfair. |If such an application is not frivolous or
vexatious and if it is not \rithdrawn after the Minister has made
representations to the employer, the Minister is required to refer the
complaint to the Industrial Court for settlement. If, however, there
IS In existence joint machinery of a certain kind for settling disputes,
any complaint concerning the employer whose organisation is a party
to the joint machinery must be referred to that machinery for settle-
rbnet?]t a_r&d can only be referred to the Industrial Court at the request of
oth sides.

The .Act prolides that remuneration cannot be deemed to be
unfair if i1t is—

() equiv’alent to the remuneration payable In respect of
corresponding work in connection with an A or B licensed
vehicle and fixed by a Minister’s Order made under Part | of
the Act; or

(i) In accordance with an agreement in force betiveen a trade
union and the particular employer concerned, or an employers’
organisation of which he is a member; or

(1) equivalent to the remuneration paj’able In respect of
corresponding work by employers in the same trade or industry
In the same district in pursuance of an agreement between a
trade union and an organisation of employers which represents
a substantial number of employers in the trade or industry; or

(lv) equivalent to the remuneration payable In respect of
corresponding work by an employer in the same trade or industry
In the same district in pursuance of a decision given by the
Industrial Court; or

(v) equivalent to the remuneration payable In respect of
corresponding work by similar employers in the same trade or
Industry In the same district in pursuance of a decision of a
Joint Industrial Council. Conciliation Board, or similar body”

Power of Industrial Court tofix statutory remuneration—If in any
case referred to it under Part Il of the Act, the Industrial Court
finds that the remuneration paid was unfair, it is the duty of the Court
to f.v the remuneration to be paid. Remuneration so fixed bj' the
Court is to be known as “ statutory remuneration ” and such statutory
remuneration comes into force as between the worker by Avhom or
oil whose behalf a reference to the Court was made and his employer.
It also applies to all other workers employed by that employer on
the same work. Any such ivorker in respect of whom statutory
remuneration is in force, or his trade union or his employer or his
employer’s organisation, may apply for a revieAv of the remuneration

at intervals of not less than three months.

Part IIl.—General Provisions, etc.

Part 111 of the Act contains general provisions concerning statutory
remuneration. It also includes provisions necessary for the opera-

tion of Parts | and Il, and deals generally with the enforcem”t of
Orders made under Part | and decisions of the Industrial Court

under Part II.

INDUSTRIAL DEVELOPMENT IN 1937

The Survey of Inditstrial Development, 1937, which h” been
made by the Board of Trade, on the basis of reports from H.M. In-
soectors of Factories and information collected by the Ministry of
1IStou? through its local officers, shows that 541 factories were
opened Iin Great Britain during 1937, that there Awvere 237 factory
extensions and that 361 factories were closed. The corresponding
figures for 1936 were 542 factories opened, 185 factory extensions, and
m  factories closed. WhUe therefore the number of new factories

was about the same In both years, there was m 1937 a substantial
. Iv. tUc nnmbpr of factory extensions, and a decline in the
Of th” fa*tonos opened In 1937. & were

ertablished by or with the assistance of foreign concerns, as com-

. "nin«HNM937 provided employment fqr 46,700 persons,
Fimtones opeﬁ’\ n~ P extensrlnoﬁ)’\s )éur(?ng ﬁwe year p'?o'i)ablsy

'h'l enX ™ ent fo an additional total exceW 27,000. The
lrf* Nv Stre are est™ated to have employed a total

the -m \\r” factories closed In S-up the
figures are c asstfie the g

orp further analysed according to areas, and an

The gives a detailed list of the factories opened,
fiJcndeirand Ised, indicating their locality and their pioducts.
HM. .......... Oftlev; I-rice 9d. <t (IOd. post Irco).
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INSURED AGAINST UNEMPLOYMENT
SPECIAL ANALYSIS, BY SAMPLE, FOR JULY, .....

A SPECIAL analysis has recently been made of a random sample of
nppro-ximatcly 2 per cent, of the total numbers of pereons msmed
under the Unemployment Insurance Acts m Great Britain at July
1937, including persons insured under the Agricultural Scheme as
welU as those insured under the General Scheme, but excluding
persons insured under the Special Schemes for the hanking and
Insurance industries. The main puipose of the enquiry was to
obtain particuiars of the age-distnbution of the insured population,
analysed by geographical areas and by industries; The va,lue of
analyses made on the basis of smaU samples, when properly select,
as a means of providing information representative of the whole
body of insured persons, had previously been shown by similar

enquiries relating to July, 1925, July, 1930, and July, 1932.*

The sample was obtained by taking one book from approximately
every 50 In the files of unemployment books, current in the insurance
year 1936-37, which had been exchanged for new books at the
annual exchange of unemployment books in July, 1937f; the racks
of books were measured oS In blocks of approximately 50 books,
and the last book in each measured block was extracted, care being
taken to ensure that there was approximately the same degree of
compression among the books in the racks during the process of
taking the sample. The files included the books of a comparatively
small number of persons who, although unemployment books were
exchanged in respect of them at July, 1937, had actually by that
date passed out of insurance. After excluding such cases from the
sample, the number of books extracted from the racks In respect
of insured persons was 306,429 (including 292,383 for persons insured
under the General Scheme, and 14,046 for persons insured under the
Agricultural Scheme), or approximately 2 per cent, of the number
of persons insured under each of the two schemes at July, 1937.

A schedule was prepared In respect of each selected case, on which
particulars ewere entered, extracted from the unemployment book
and ledger account, showing the insured person’s sex and date of
birth, the office at which the book had been exchanged at July,
1937, the industry classifications shown on the book at July, 1936,
and July, 1937, and, in the case of women, the information available
as to marital state. No information was extracted on this occasion

with regard to contributions paid or benefits drawn.

Numbers of Insured Persons in various Age-Groups.

From the information derived from the annual exchange of
Imemployment books in July, 1937, particulars were already
available as to the estimated numbers of insured males and females
who w'ere under 16 years of age, 16 and under 18 years, 18 and under
21 years, and 21 and under & years, respectively, at the beginning
of that month. By applying the results of the sample analysis to
the total numbers of insured persons aged 21—64 vyears, estimates
can be made of the numbers in various age-groups within this range.
The figures so obtained for the insured population as a whole (ex-
cluding persons insured under the Special Schemes for banking and

Insurance) are given in the foUow'ing Table, relating to July, 1937 —

M ales. Females.
Age Group. ]
Estimated Per cent, Estimated Per cent,
Number. of total. Number. of total.

Persons I nsured under the General Scheme.

14 and 15 years ... 492.000 402.000
16 and 17  ............ 677.000 550.000
4 710.000 549.000
1,163,300 675.200
1.414.100 565.200
1,280,900 388.000
1.044.100 285,900
855,400 208,100
763,500 151.000
673,800 104,800
598,700 70.900
&t 477200 37.900
Totals ... .ﬁ 10,150,000 100-0 3,988,000 100-0
Persons |Insured under the Agricultural
Scheme.
%g gﬂg %? years ... 29.000 4-4 3,000 7-5
42.000 6-4 4,500 11-0
43.000 6-6 4,500 11-0
67.500 10-3 5.250 12.8
85.000 13-0
76.400 11-7 9,150 22-3
st 63.800 9-8
ﬁ(t( 51.300 7.8 8,200 20-0
51.500 7-9
. 51.400 7-9 4,050 9-9
47.800 7-3
45 300 6-9 \ 2.550 5-7
Totals #ff ftt 654,000 100-0 41,000 100-0

Employment and Insurance

of a Sample of neraon, t, a
Unemployment In Great

Hrituin v statliiiery

Evidence taken o.lore the 7 Appendices to the Minutes of
H.M. Stationery Oillce nrlcp Commission on Unemployment Insurance—

January, J932, pages 8-10* L-i this Gazette for
October. 1933, pages 314-318 mri GAZETTE for September and

t Including books duft rXI 56-360,
exclmnged IN subsequent m?ntS?”2p"fo Ma?ctf’l9 T '

The relatively high proportions shown at ages 16 and 17 yeara
are due largely to the high birth rate immediately after the War
and the comparatively lower percentages in the 18-20 age group
to the low birth rate during the period July, 1916, to July, 1919,
The numbers aged 21-24 at July, 1937, are also influenced by the
fall in the birth rate during the War.

Among males insured under the General Scheme at July, 1937,
44 per cent, were under 30 years of age, and a little over three-fourths
were under 45 years. The proportion In each five-year age group
shows a marked fall from age 30 onwards; the age group 25-29
Included 13*9 per cent, of the total as compared with only 4-7 per

cent, in the age group 60-64.

Of the females insured under the General Scheme, well over
one-half were under 25 yeare of age at July, 1937, nearly 70 per cent,
were under 30 years of age, and only about 9 per cent, were over 45.
The comparatively small proportions of insured women above
30 years of age are due mainly to the passing out of insurance of
large numbers as the result of marriage.

The average age of insured men is a little higher in the Agricultural
Scheme than in the General Scheme. Whilst little more than 40 per
cent, of the males covered by the former Scheme were under 30 years
of age at July, 1937, as compared with 44 per cent, in the General
Scheme, 30 per cent, of those in the Agricultural Scheme were
over 45 as compared with 24-7 per cent, of those in the General
Scheme. To some extent these differences are due to the inclusion
of private gardeners, with their markedly higher average age, in the
Agricultural Scheme.

As the sample included an insufficient number of women over
25 years of age insured under the Agricultural Scheme to provide
satisfactory data for five-year age groups, estimates are given iIn
the Table only for ten-year groups. There i1s a marked difference
between the General and the Agricultural Scheme In the ages of the
women employed. In the Agricultural Scheme about 35 per cent,
of the insured females are 35 years of age and over as compared
with only 22 per cent, In the General Scheme. This difference Is
no doubt due largely to the employment in agriculture and market
gardening of considerable numbers of married women, many of
whom are the vrives of agricultural labourers. The 35-44 age group
Includes 20 per cent, of the women insured under the Agricultural
Scheme as compared mwith only 12°4 per cent, of the women insured
under the General Scheme.

Comparison with Results of Previous Enquiries.

In the Table below, the proportions of persons In various age-
groups, insured under the General Scheme at July, 1937, as estimated
above, are compared with those shown by previous sample
enquiries relating respectively to July, 1925, July, 1930, and July,
1932*. As juveniles under 16 years of age did not become insurable
until September, 1934, and as the Agricultural Scheme did not come
Into operation until May, 1936, these comparisons are necessarily
restricted to persons aged 16 to 64 years, insured under the General

Scheme.

M ales. Females.

Ag
Group. 3

uly July July July July July July July

1925.t  1930. 1932. 1937. 1925.t 1930. 1932.  1937.
Y ears. 9% /o % % % % % %
16-17 6-8 7-0 6-1 7-0 13-1 13-4 12-6 15-3
18-20 4 ( 10-8 9-9 7-4 1 r 20-5 17-7 15-3

Uo-8/
21-24 1 13-5 11-8  12-0 1 21-7  19-3  18-8
25-29 13-0 13-7 14-3 14-6 15-9~  15-6 16-7 15-8
30-34 11-0 10-9 12-7 13-3 9-4 9-3 11-3 10-8
35-39 10-2 9-2 9-7 10-8 6-6 6-1 7-4 8-0
40-44 9-0 8-7 9-0 8-9 4-9 4-9 5-4 5-8
45-49 8-4 8-0 7-9 7-9 3-8 3-5 4-0 4-2
50-54 7-8 i 7-3 7-5 7-0 2-7 2-4 2-8 2-9
55—59 6-0 , 6-3 6-4 6-2 1-7 1-5 1-8 2-0
60-64 4-2 1 4-2 4-7 4-9 1-0 0-9 1-0 1-1
Ai Ub
stated. 01 0-4 0-0 0-0 0-1 0-2 0-0 0-0
Totals 100-O lioo-o 100-0 100-0 100-0 100-0 100-0 100-0
Estimated total numbers insured (thousands).

16-64 8,158 g 674 9,042 9,658 3,008 3,326 3,358 3,586

The differences in the percentages for the lower age groups shown
by the figures in the foregoing Table are, to some extent, due to the
fluctuations In the birth rate during and after the War. Some of
the figures for the higher age groups mill also have been influenced
by the losses In the war; for example, Iin the age groups 25-39 the
lower percentages at July, 1925, as compared with July, 1937,
and In the age groups 40-54 the lower percentages at July, 1937, as
compared with July, 1925, may be partly due to this cause. Of

« See footnote « in previous column.
t In order to provide figures for July, 1925, comparable with those given for

later dates, persons aged 65 years and over, who were insurable against unem -
ployment prior to 2nd January, 1928, have been excluded from the figures In

this column.
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the men aged 16-64 insured under the General Scheme at July
1937, 73«6 per cent, were 25 years of ago and over as compared with
69*7 per cent, at July, 1925. In the case of women, the figures for
the various age groups above age 24 do not show marked differences
between the four dates included in the Table, but there has been
some increase In the percentages within the higher age groups, and a
reduction In the proportions aged 18 and under 25 years.

Divisional Analysis.

Detailed figures for the nine administrative Divisions of Great

Britain are given in the Table on page 320, showing for each of those
Divisions the estimated numbers and percentages of insured persona
In various age groups. The figures for males insured under the
General and Agricultural Schemes at Julj', 1937, are summarised
In the Table below. As the numbers covered by previous sample
enquiries were not sufficiently large to provide reliable age analyses
for the various administrative Divisions, corresponding figures are
not available for earlier dates.

Numbers of males in the undermentioned age groups as percentages of
the total for each Division.

General Scheme. Agricultural Scheme.
DIxision.

Ages. Ages. i Ages. Ages. Ages. Ages.

| 14-24 2S-44 : 45-64 10t 9,54 o5.44 45-64 TOt2I
1
1
London ...coovevenn, 31-6 46-3 22-1 100 21*5 44-7 34-0 100
South Eastern 30-9 45*8 23*3 100 24-0 430 33-0 I 100
Southwestern ... 29-6 45-7 24 -7 100 24-0 43-6 32-4 1 100
MidlandS.....ooooounnn.... 31-5 45-0 23-5 100 26 0 42-4 31-6 1 100
North Eastern ... 28-3 45-2 26-5 100 31-2 41-3 27-5 100
Northwestern ... 28-9 44-9 26-2 100 32-4 42-9 24 -7 100
Northern 28-5 43-7 27-8 100 40-6 35-4 24-0 100
Scotland.....ccovvnnnnn.... 30-4 44-8 24-8 100 33-3 41-9 34*8 ; 100
W ales and Mon. 26-1 : 44-7 29-2 100 36-9 37-9 25-2 1 100
Great Britain ... 30-1 145—2 24-7 100 ' 27-7 42-5 30-0 j 100
1

In Great Britain as a whole 30*1 per cent, of the males insured
under the General Scheme were under 25 years of age and 247 per
cent, were aged 45 and over. The proportions under 25 years of age
were highest in the London, South Eastern and Midlands Divisions,
In each of which there has been considerable expansion of employ-
ment, accompanied by migration of workers from other areas, In
recent years. On the other hand, the rates of rmemployment have
been high in Wales and the Northern Counties of England, and In
these areas the proportions of insured men who are under 25 yeara of
age are below the average, while the proportions over 45 are above
the average. In Wales insured men aged 45-64 at July, 1937,
represented 29*2 per cent, of all insured males aged 14-64 in the
Division, as compared Avith 22*1 per cent, in the London Division.

The analysis for the Agricultural Scheme shows marked differences,
as between the various Divisions, In the age distribution of the men
Insured under the Scheme. The proportions of insured males under
25 years of age are well below the average in the Southern and
Midlands Divisions and are well above the average in the Northern
Counties, Scotland and Wales. To some extent the higher propor-
tions in the older age groups in the Southern areas may be due
to the inclusion of private gardeners, who are mainly employed In
those areas and whose average age Is above that of other classes
Insured under the Scheme. At the same time it is probable that iIn
the areas where general industry has been markedly prosperous
numbers of young men have been attracted from agriculture. While
In London and the South Eastern Divisions less than 25 per cent, of
the men insured imder the Agricultural Scheme are under 25 years
of age, the corresponding figure for the Northern Division iIs 40*6
per cent., and in the North Eastern, North Western, Scotland
and Wales Divisions the percentages range from 31*2 to 36*9.
These marked divergences between the percentages of young men
employed in agriculture in different areas are no doubt associated
to some extent with the variations in the demand for workers In
other industries in those areas during recent years.

Rates of Unemployment in Vaeious Age Groups.

A special analysis showing the age distribution of insured persons,
aged 18-64, registered as unemployed at Employment Exchanges
In Great Britain, excluding those insured under the Special Schemes
for the banking and insurance industries, was made on 28th February,
1938. Juveniles aged 16-17 years were excluded from this analysis,
but statistics showing the number of such juveniles unemployed
are obtained at monthly intervals and are available in respect of
14th February, 1933. By relating the figures so obtained to the
estimated numbers of insured persons in each age group at July,
1937, as shown in the Table in the first column on page 300, an
Indication can be obtained of the variations in the percentage rates
of unemployment at different ages. In the Table below figures are
given, compiled on this basis, show'ing for persons aged 16-64 the
estimated numbers insured under the General Scheme and the
Agricultural Scheme at July, 1937, and the numbers and percentages
unemployed in Februarj% 1938, classified by ago groups.

|t should be observed that the special analysis of unemployment
by age groups at 28th February, 1938, related only to persons
Tegislered as unemployed at that date, exclusive of a number who
had ceased to register as unemployed but whose unemployment
books were in the ” two-months file ” of lodged books (see explana-
tion on page 314). Consequently, the percentage rates of unemploy-
ment, shown below*, obtained by relating the results of this analysis

LABOUR GAZETTE,

witif nunabers of insured persons, are not strictly com-
lished In N monthly statistics regularly pub-
Le iIn A which account is taken of persons whose books
the o | _ that
the Sneeial A . exclude persons insured under
P Schemes for the banking and insurance industries.
Males. Females.
Age | Numbers Numbers
Group. Estimated Unemployed at Estim ated Uncniployed at
Numbers 28th February, Numbers 28th February,
insured at 1938.t insured at 1938.t
19371 1937.
Number. Per cent. Number. Per cent.
PEaAaSONS Insured under the General Schesie.
l&-17 677.000 27,771 4-1 550.000 30,277 5-5
18-20 710.000 58,143 8-2 549.000 45,804 8-3
21-24 1,163,300 145,229 12- 5 675.200 71,191 10-5
25-29 1.414.100 157,137 11-1 565.200 60,597 10- 7
30-34 1,280,900 145,794 11-4 388.000 44,387 11- 4
35-39 1.044.100 135,836 13-0 285,900 36,533 12- 8
40-44 855,400 115,856 13-5 208,100 28,684 13*8
45-49 763,500 115,327 15-1 151.000 22,826 15-1
50-54 673,800 118,279 17-6 104,800 18,111 17-3
55-59 598,700 119,404 19-9 70.900 14,008 19-8
60-64 477,200 112,631 23-6 37.900 9,270 24%5
Total ... 9,658,000 1,251,407 15-0 13,586,000 381,688 X0-6
Persons Insured UNDER THE AGRICULTURAL SCHEIIE.
16-17 42.000 1 465 3‘5 4.500 767 17-0
18-20 43.000 2,253 5-2 4.500 1,005 22-3
21-24 67.500 3,499 5-2 5,250 1,329 25-3
25-29 85.000 3,345 3*9\
30-34 76.400 2,948 3*9/ 9,150 3,238 35-4
35-39 63.800 2,695 4 -2\
40-44 51.300 2,416 4 -7/ 8,200 2,821 34-4
45-49 51.500 2,644 5*%11
50-54 51.400 3,083 6- 0/ 4.050 1,604 39-6
55-59 47.800 3,715 7-8\ ]
60-64 45.300 4,349 9-6/ 2,350 726 30-9
Total ... 625,000 32,412 5% 38,000 11,490 j 30-2

In both the General and the Agricultural Schemes the rates of
unemployment amongst boys and girls aged 16—17 are com-
paratively low. Among men insured under the General Scheme
the percentage rate of unemplojnnent in the age group 18-20 years
(8*2) I1s double, and that for the age group 21-24 years (12*5) Is
more than treble, the percentage for boys aged 16-17. As was
found In pre\dous enquiries the percentage for men aged 21-24
Insured under the General Scheme is above the rates for the preceding
and the immediately succeeding age groups, due no doubt to the
heavier unemplojnnent among men who at that age have not secured

a firm footing In industry.

From age 35 onwards the rate of unemployment among insured
men, In both the General and the Agricultural Schemes, tends to
rise, slowly at first, but more rapidly from age 45 onwards. Among
the men a»ed 60-64 insured under the General Scheme nearly one
fourth were unemployed at February, 1938, as compared wdth an
average for all persons aged 1664 of 13 per cent. The number of
men whose unemployment at 28th February, 1938, may be ascribed
to advancing age, as Indicated by the excess of the rates of unem-
ployment at age 45 and upwards over those for ages 18-44, is shown
to be about 170,000 under the General Scheme and 5,000 under the

Agricultural Scheme.

For women insured under the General Scheme the percentage
rates of unemployment in the various age groups are not very
frrxm A nf>rrest)ondinff fieures for men. The average rate

of unemployment among women agea 16-64, taken as a Whele
a 0*6 per cent.), I1s, however, considerably below the correspondmg
figure for men (13*0 per cent.), Tinis Is due ko Kme faet that amaon

wdmen the proportion of the total number UM FRCIRBE i ﬁ"i‘g

younger age groups, with then* lower rates of unemployment, is
much larger than in the case of men.

While the general level of unemployment, in each age group, Is
much lower among men xvithin the Agricultural Scheme than among
sen Insur:™ undo? the General Scheme, the position is reversed m
the case of women. Among women insured under the Agricultural
Scheme the percentage rates of unemployment in February, im
were very high at all ages. The avera,ge for all women aged
FA e EB&eettlpl%p (302 per cent.) was nearly six times the oorrespondmg

undS the General Scheme. The differences were even greater at

X " anricnitm a1 SChema are due, In the main, to the inter-
IStSnttd S a " of most of tho insurable work on

Dcrsons, however, doesnot greatly affectthe pcrcent-
e The 1938,the numbersofpersons, aged 16 and over,

ageB quoted., At 14th it iu the tiAyhminanbhs file rogresedtied tiho fiollliow -
whose unemploymcut DM numbers Insured: nieui 03 per

NMoutlw an”bw sMN1™M20 yoar®™ 0-4 per cent.; women, 1-2 per cent.; girls

a6-20 years), 0-J Per wnt. .. t"yo-months fUe ” (see para-
t Excluding those whoj® e above). For Juveniles of 16 and 17

agefthc tiumbem unemployed relate to 14th February.
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1ml «T. A ATMTilnved  FfODi1 tUc figurcs given in the Table on

p S |I? JSy. 1t Dboseenthat since

Kbruary Jhore has been a sharp reduction in the percentages unem-
ploj]STmong women insured against unemployment m agneulture.

Comparison with XesuUs of Previous Enquiries. Oeneral Scheme only.

eiSer enquiries, relating respectively to April, 1927, February, 1931,

and November, 1932. N n " | .
The Table below gives the figures for all four dates :

Males. Females.

Age.
roup. Nov. Fcl).  Apr. Feb. Nov. Feb.
T /'fgzr'?. 1@%?’. 1932.  1938. 1627, 1931, 1932, 1938
4'6 1 4-1 - 1 3-1 55
%g% 158 1631 82 13-3 7-9 ;. 83
>154 18.S{ 233 2351 125 oo 184 9 10 6
26-29 11-0 213 27 ; 11-1 4- 20-5 9-3 10 7
30-34 -3 X2 0 219 114 4-1 24-1 11-8 . 11 7
35-39 92 23 24 130 4-5 27-2 10-9 12-8
40-44 o5 23 24m135 4-3 26-5 9-4 13-8
45-49 10-8 244 23 1; 15-1 4-6 217-8 17-3 15-1
50-54 11-3 271 26 5; 17-6 5-2 30-4 18-3 17-3
55-59 13-0 285 269 199 4-8 32-9 20-6 19-8
60-64 15-1 34 5 32*0 ' 23-6 5-5 30-6 16-4 24-5

Totals
- - 231 22-9 ' 13-6 4-8 20-3 10-4 11-6
%g-gﬁ 02 ° 21-8 ] 13-0 A 9-5 10-6
A comparison of the figures in respect of men for April, 1927, and

February, 1938, shows, in conjunction with a moderate increase in the
rate of unemployment for all ages combined, a relatively marked
Increase In the rate among men aged 50 and over but little change In
the rate among men under 30 years of age. As compared with those
for February, 1931, and November, 1932, the figures for February,
1938, show a relatively greater improvement in the lower, than in

the higher, age groups.

The figures for women also show rates of unemployment, in the
higher age groups, considerably above the mean for all ages, except
In April, 1927, when the peicentages for the various age groups
among women were very similar. At that time there were important
restrictions on the receipt of benefit by both married women and
single persons residing with relatives to whom they could look for
support, and consequentlj’ numbers of women ceased to register
upon marriage or when they lost their employment. By February’,
171, these restrictions had been removed, with the result that, at
that date, there was little difference between the rates of unemploy-
ment among men and women In the various age groups. The
Anomalies Kegulations imposed new conditions for the receipt of
benefit upon married women In October, 1931, and these and other
l-estrictions doubtless had some influence on the reduction of the
rates of unemployment among insured women between February,
1931, and November, 1932. At the latter date, however, the dis-
parity between the rates of unemployment among younger and older
women remained, and this disparity is repeated in the figures for
February, 1938. As compared with November, 1932, however, the
Increases In the rates of unemployment shown by the figures for
February, 1938, have been most marked among women under 45 and
over 60 years of age.

Divisional Analysis.

Percentage rates of unemplo)Tnent for each of seven age groups in
each administrative Division are given in the latter part of the Table
on page 320. In each Division the figures for the various age-groups

show much the same general trend as those for the country as a whole,
though at different levels.

Further Results of the Enquiry.

A Table giving detailed figures relating to those aspects of the
special analyses which are dealt with above will be found on page 320.
A further article, giving particulars of the age distribution of insured

persons classified by industries, will be published in a subsequent
Issue of this Gazette.

GUIDE TO EMPLOYMENT FOR BOYS

AND GIRLS IN GREATER LONDON.
rninnin. 1 Council for Juvenile Employment,
n 1 Minister of Labour, has issued a revised edition

ui e to Employment for Boys and Girls in Greater London/'

comprehensive information about methods

occunaHANcprospects inthe majority of trades and
at elempntjn-J <ii8lrict open to boys and girls educated

bool’ for central schools. It should prove a useful hand-
VOUI12 Concerned with the wvocational guidance of
for personal advirpA°h” | be regarded as a substitute
CommlttPPs A'hich can be obtained from the Juvenile Advisory
Employment Employment Exchanges and the Juvenile
aX S established by Local Education
fron/HAM AStT tio./™ PmThased through an\- hookseller, or directly
of this Gazette "~  Office at_the addresses shown on the eove'r
GAZETTE. The price is 2s. net., or by post 2s.
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OUTPUT, COSTS, PROCEEDS AND

WAGES IN THE COAL-MINING
INDUSTRY.

A STATISTICAL summaly”* of the output, costs of production, proceeds
and profits of the coal-mining industry for the quarter ended 31st
March, 1938,t prepared by the Mines Department, has recently been
published. The summary is based partly upon returns made for
the purpose of wages ascertainments for certain districts and partly
upon other returns supplied by individual colliery owners.

The return relates to undertakings which produced 60,433,952
tons of saleable coal, or about 97 per cent, of the total quantity
raised In the quarter, of which 56,187,345 tons were disposable com-
mercially, the balance being used for mine consumption or miners™®
coal.

The net costs, after deducting the proceeds of miners’ coal,
amounted to £43,295,356, equivalent to 15s. 4-93d. per ton, of
which 10s. 2°67d. per ton represented wages costs. The proceeds
of commercial disposals amounted to £48,784,365, equivalent to
17s. 4'38d. per ton. There was thus a credit balance of £5,489,009
or Is. 11'45d. per ton.

The average number of workpeople employed was 752,642, and
the number of man-shifts worked was 51,6”,347. The average
output per man-shift worked was 23-40 cwts,, and the average cash
earnings per man-shift worked were lls. 1+44d. The average value
of allowances In kind was 5-lid. per shift.

The following Table shows the average earnings in each of the
principal districts, together with the average value of allowances in

kind. The corresponding figures for the first quarter of 1937 are
given for comparison —
Jan.-Mar., 1933. Jan.-Mar., 1937.
g Average . Average
District. A\égg?]ge value of | A\ézeig?]ge value of
earnings allowances earnings  allowances
Hitt In kind 1 hitt In kind
LPershitt. 5o 'shifr, * Pershift. yorohift
8. d. 1 (- 8. d. d.
Scotland  ............... f9 10 10-87 & 0-63 10 1-16 0-58
Northumberland 9 5-32 13-94 8 8-29 13-18
Durham ... 9 4-77  14-22 8 7-80  14-38
South Wales and Mon.f #4 10 1011 3-04 9 10-71 3-05
Yorkshire ...l ke 12 4-21 4-05 11 5-81 3-84
North Derbyshire and Notts. 13 3-54 3-93 12 1-58 3-86
South Derbyshire, Leicester-
shire, Cannock Chase and
Warwgckshlre TP 11 8-78 4-72 11 3-70 4-46
Lancashire, ~Cheshire and 4
North Staffs. %10 9-91 0-43 10 6-43 0-43
Cumberland, North Wales,
South Staffs., Shropshire,
Bristol, Forest of Dean,
Somerset and Kent 10 4-58 3-00 9 9-38 2-98
All Districts »»» 11  1-44 5-11 10 4-18 1 4-95

MINERS® WELFARE FUND AND
SCHOLARSHIP SCHEME: REPORTS
FOR 1937.

The Sixteenth Annual Report of the Miners’ Welfare Committee
for the year 1937, and the Eleventh Annual Report of the Miners’
Welfare Scholarship Selection Committee, have been published.”:

MINERS® WELFARE FUND.

The Miners’ Welfare Fund was created by the Mining Industry
Act, 1920, to be devoted to ‘‘such purposes connected with the
soclal well-being, recreation and conditions of living of workers In
or about coal mines and vith mining education and research as the
Board of Trade after consultation with any Government Department
concerned may approve.”

The Fund derives its I-evenue from a levy of ~d. (formerly 1d.),
a ton of saleable coal produced, and a le”*y of Is. Iin the £ on mining
royalties.

The total receipts of the Fund in 1937 amounted to £725,432,
and the total receipts from the inception of the Fund in 1921 to
the end of 1937 were £16,701,774. The total allocation of grants
from the Fund in 1937 amounted to £983,502, and the total of grants
allocated from 1921 to 1937 was £16.523,533.

Of the allocations Iin 1937, £657,690, I.e., two-thirds of the total,
was to pithead baths, and the total allocated to pithead baths
since 1921 was £4.906,028, 1.e., 30 per cent, of the total allocations
during the period. The pithead baths completed or under con-
struction provide accommodation for approximately 380,0(X)
persons. In 1937 where pithead baths were provided they were
used by 92 per cent, of the workpeople.

Among other objects to which grants have been allocated are
soclal institutes, halls, groimds for outdoor sports of all kinds,
children’s playgtounds and parks. Provision has been made for
sickness and Injury by grants for convalescent homes, nursing
services, ambulance services, hospitals, and schemes for assisting
cases requiring some special medical treatment or siugical appliances.
Cycle stores, canteens, etc., have been provided at collieries.
Scholarships and grants have been given to students. Large sums
have also been granted for research into matters affecting the safety

and health of mine-workers.

« Cmd. 5785. H.M. Stationery Office; priceld.net. (lid. post ftee.)
t In the case of South Wales and Slonmouthshire the period covered IS

thie quarter ended 30th April.
t H.M. Statiouory Office: price Is. 6lL net (Is. ZOd. Jiost free).
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SCHOLARSHIPS AND EXHIBITIONS.

The total number of eligible applications for scholarships under
the Miners’ Welfare National Scholarship Scheme in 1937 was 386,
of which 74 were from workers in or about mines, and 312 from
children of mine-workers: 48 per cent, of the candidates were from
Sooth Wales and Monmouthshire. The number of scholarships
awarded was seven to mine-workers and six to children of mine-
workers. In addition ten exhibitions were awarded to unsuccessful
candidates for scholarships.

POOR RELIEF; FIRST QUARTER OF 1938.

ENGLAND AND WALES.

A STATEMENT* Issued by the Ministry of Health shows that the total
number of persons! hr receipt of poor relief in England and Wales
on the last Saturday in March, 1958, was 1,066,S7, as compared
with 1,058,989 at the end of December, 1937, and 1,255,202 at the
end of 3larch, 1937. The decrease as compared with a year earlier
was mainly due to the transference to the Unemployment Assistance
Board, as from 1st April, 1937, of the responsibility for the assistance
of considerable numbers of able-bodied unemployed persons and
their dependants.

The total number of persons in receipt of poor relief at the end
of 3larch, 1938, viz., 1,066,947, was composed of 155,157 recipients
of iInstitutional relief and 911,790 recipients of domiciliary relief
(“ outdoor * relief, 1.e., relief in their own homes).

The average of the numbers in receipt of domiciliary relief on each
Saturday in the months January, February and March, 1938, were
915,017, 915,865 and 911,644, respectively. An analysis of the figure
for March, 1938, is given below —

Number of Persons

Relieved

Cllisses of persons in receipt of domiciliary relief.t  5n account Relleved
of unem- for other
ployment. ~ CaUses.

1. Unemployed persons insured under the Unemploy-
~ ment Insurance Acts 3,609 7,114
Wives and defwndent children of such persons 6,426 15,520
2. Unemployed persons not insured, but registered at |
~an Employment Exchange 17,318 2,121
Wives and dependent children of such persons 23,557 3,135
3. Other persons ordinarily engaged in some regular
occupation, and their dependants 4,191 170.326
4. Total of above tliree classes 253*317
5. All other persons ..., 658,327
Total 911,644

SCOTLAND.

The total number of persons”™ in receipt of outdoor relief in Scot-
land on 15th March, 1938, was 218,829, as compared with 221,482
on 15th February, 1938, 27,939 on 15th January, 1938, 218,408 on
15th December, 1~ 7, and 319,551 on 15th March, 1937. The decrease,
as compared with a year earlier, was mainly due to the transfer to
the Unemployment Assistance Board of the responsibility for the
assistance of considerable numbers of able-bodied unemployed
persons and their dependants.

The number for 15th Marcli, 1938, Is analysed below —

'"Number of
I persons

Classes of persons in receipt of outdoor relief.? _
relieved.

1. Unemployed persons insured under the Unemployment Insur
ance "kets 855

Dependent wives and children of such persons ... 1,363

2. Unemployed persons not insured, but registered at an Emploj
ment Exchange _ ¢ 4.860
Dependent wives and children of such persons 5,327

3. Other persons ordinarily engaged in some regular occupation :
(1) Able-bodied unemployed 1,504
Dependent wives and children of such persons... 2,603
11l Other persons 25,029
Dependent wives and children of such persons... 50,857
4. Total of above three classes 92.198
5. All other persons...eeeeeveeeenne, 126,631
Total 218,829

GUIDE TO OFFICIAL STATISTICS.

The “ Guide to Current Official Statistics ” iIs published annually,
and the recently-published issue—Volume Sixteen—constitutes a
systematic survey of the statistics appearii”® in all official publica-
tions issued In Great Britain and Northern Ireland in 1937.

The Volume consists of (1) a detailed subject index in alphabetical
order, which provides a ready means of ascertaining the nature of
Information available on any subject and the official publication In
which i1t iIs contained; and (2) a list of official publications (with
their prices), grouped according to the various Government Depart-

ments responsible for each.
The Guide may be purchased through any bookseller, or directly

from H.M. Stationery Office at the addresses shown on the cover
of this Gazette. The price of Volume Sixteen is Is. net, or by post
Is. 5d.

 Pertom in receipt of Poor Relief (England and Wales):
1938. H.M. StatioDcry Office; price 6d. net (7d. post Iree). _

+ Excluding persona in receipt of doiniclllar>" medical relief only (numbering
25,236), casuals (numbering 9,989), and rate-aided patients In mental hospitals.

f deluding lunatics, mental defectives, iwrsons In receipt of outdoor medical

relief only, ami casuals.

January-March,
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fair labour standards In

the united states.

of 1938, passed by the United
stituUon to” mw e r a n t e d to it by the Con-
Uniou) was between the several States of the
object of President on 25th June, 1938. The
the standnM N to eliminate labour conditions detrimental to
commerce fr |b”® of workers In industries engaged In interstate
without f-~u P"®™®tion of goods for interstate commerce,

TheTif _ ~employment or earning power,
t provides for the establishment of minimum rates of wages

_ the restriction of child labour
a the industnes concerned. The main provisions of the Act
are summansed In the paragraphs which follow.

Adminulratioii.—For the carrying out of the Act. there is to be
Neated In the United States Department of Labour a Wage and
Hour D msion under the direction of an Administrator to be appointed
>lu by and with the advice and consent of the Senate,
Ihe Administrator 1s to establish, for each industry engaged In
Intestate commerce or in the production of goods for such commerce,
an Industrial Committee composed of representatives of the general
public and of the employers and workers concerned. The provisions
with rega”™ to child labour are to be administered by the Chief
of the Children’s Bureau in the Department of Labour.

Minimum Rates of Wages and Wage Orders.—Employers in indus-
tries falling xvithin the scope of the Act are required to observe the
following minimum hourly rates of wages : (i) during the first year
of operation of the Act, 25 cents; (ii) during the six following years,
30 cents; (i) after seven years, 40 cents or the rate (not being less
than 30 cents) prescribed In a Wage Order of the Admini.strator,
whichever is the lower; and, (iv) at any time after the Act comes

Into operation, the rate (not being more than 40 cents) prescribed
In a Wage Order.

With a view™ to establi.shing a uniform minimum wage of 40 cents
an hour in each of the industries concerned as rapidly as possible
wthout prejudice to employment, the Administrator, on convening
the Industrial Committees, Is to refer to them the question of the
rate of wages to be fixed for the respective industries. The Com-
mittees are to recommend the highest minimum rates (not e.xceeding
40 cents an hour) which, regard being had to economic and com-
petitive conditions, will not, in their judgment, substantially curtail
employment In the industries. No rates may be determined solely
on a regional basis; but consideration is to be given to competitive
conditions as affected by transport and living and production costs,
and to the level of wages fixed for comparable occupations by
collective working agreements or observed by employers who
voluntarily maintain minimum wage standards. The recommen-
dations, If approved by the Administrator, are to be published as
Wage Orders. Wage Orders will not remain in force, or be Issued,
after the Act has been In operation for seven years, unless found
necessary In order to prevent substantial curtailment of employment

In any industry.

Specified classes of workers e.xempted from the minimum wage
provisions include persons employed in an administrative or pro-
fessional capacity or as salesmen, seamen, certain types of transport
workers, fishermen and agricultural workers.

Maximum Hours of IJorl:.—For industries coming within the
scope of the Act, 44 hours are to constitute the normal working week
In the first year of operation of the Act and 42 hours in the second
year. Thereafter, the normal duration of work is to be 40 hours
a week. Hours of overtime in excess of these limits are to be remxm-
erated at not less than one-and-a-half times normal wage rates.
Extensions of normal hours, not subject to payment as overtime,
are permissible where agreements have been effected with represen-
tatives of the workers (recognised as such by the National Labour
Relations Board) which provide that no worker shall be employed
for more than 1,000 hours during any period of 26 consecutive weeks
or for more than 2,000 hours during any period of 52 consecutive
weeks Extensions of normal hours during 14 working weel™ m
any one calendar year are also permissible In industnes declared by
the Administrator to be of a seasonal character. In all such cases
of extension, however, overtime rates must be paid for work in excess

of 12 hours in any day or of 56 hours in any week.

The classes of workers excluded from the minimum wage pro-
visions of the Act are Ukeivise excluded from the provisions relatmg

to maximum working hours.

Restriction of CkiU Labour.-The Act prohibits the delivery for
Interstate commerce of ail goods produced in undertakings in the
United States in or about which, withm 30 days pnor to the removal
of the goods anv oppressive child labour has been employed.
Oppressive chUd i1aboir is defined as the employment of poisons
under 16 years of age, other than employment hy a parent or gquardian

unaer i™y other than manufacturing or minmg, and as the
heuvoen the ages of 16 and 18 in any occupa-
empl y K,Fihe Chief of the Children’s Bureau to be particularly

hazardous o I"-ygen 14 and 16 years, In occupations other than

IS not to bo deemed oppressive child

manufacturing Children’s Bureau determuios

labour In ® N Joes not Interfere \vith the child’s schooling
that = ~ With and well-being. The provisions of the Act
or prejudice his heaU applicable to children employed m
limitn”™ ¢ . to attend school nor to children

actore In fhe’cinematograph or theatre industry
General Provisiove.-lhe transport and sale of goods produced



t *L« ~rvisions of the Act and other breaches of the

m violation P A imprisonment. No clause of the Act
Act are in Me witli other Federal, State or municipal
Inay excuse non-compim” favourable conditions than those
enactments which pmscribo mo employer In reducing existing

laid doivh m It is cxpressl/provided
wages or ?he Act be declared invalid, the rest of the
A ct’sharnot™/\» by such declaration. The clauses of the
Act snau no TNnimiim wages, maximum working hours and

period of 120 days froor the date
of eo&otiBoiit*

PAID HOLIDAYS IN DENMARK AND
SWEDEN.

Annual paid hoPdays of up to twelve <tay”duration for practically ~1
workers L ve been made obligatory m penmark by Act da”
13th April 1938, and Iin Sweden by an Act dated 17th June, 1938.
The main provisions of the two Acts are summarised below.

Denmark —The Act covers all workers, manual and non-manual,
mth the exception of public employees, apprentices and learners,
domestic servants (all of whom are granted paid holidays under
other legislation) and fishermen who are remunerated exclusively
bv means of a share in the catch. All the workers covered by the
Act have the right to a paid holiday of one day for every month s
service In any undertaking during the preceding year (1st April to
31st March). For each period of employment of less than one
month’s duration the worker is entitled to a proportionate allowance
of paid holidays, but no account is to be taken of work of a shorter
duration than one week (6 working days). For the calculation of the
holiday period, absences from work on account of sickness, childbirth,
accident, compulsory military service, temporary stoppage of work iIn
the undertaking, or holidays under the Act are not to be regarded as
Interruptions of service.

With certain specified exceptions, the holiday Is to bo granted
as a continuous period during the summer months (2nd May to
30th September); within these dates the holiday period is to be
fixed by the employer. For persons employed on ships, the
holidays may be fixed at a different period of the year. Special
regulations may be made for casual workers, and agricultural workers
are to receive a paid holiday If in the course of the preceding year
(1st April to 31st March) they have been employed for at least
twenty-five days in the same undertaking. The holiday period
may be divided for agricultural workers, provided that they receive
at least six consecutive days’ holiday.

Holiday pay Is to be equal to 4 per cent, of the worker’s earnings
during the period of employment on which the title to a holiday Iis
based, exclusive of special allowances and supplements for overtime,
etc. Holiday pay is to be paid to the worker at the beginning of
the holiday. If the holiday money is not either paid or guaranteed
by the trade association to which the undertaking concerned Is
affiliated, a holiday stamp system is to be instituted, for which
detailed regulations will be issued by the Minister for Social Affairs.
The right to holiday pay is to be forfeited if the worker engages in
any paid work during the holiday period.

The present Act Is not to prejudice the right to a longer holiday
period which may have been granted by other legislation, by agree-
ment between employers and workers, by arbitration award or by
general practice.

Act came into force on 1st July, 1938, so that the maximum
holiday period due under the Act for the year ending 31st March,
1939, Is nine days.

The regulation of paid holidays is to be effected, so far as possible,
by collective agreement between employers and workera, and, In
order to facilitate this procedure, on the invitation of the Minister
for Social Affairs, the National Confederations of employers and
workers concluded an agreement on 7th May in which they formulated
altematiye methods for regulating paid holidays. This agreement
states that agreements between employers and workers will have

he approval of the Minister if they embody conditions as favourable
the workera as those laid doAvn in the Act. The agreement
hope that the holidays stamp system to be instituted by

the btate through the medium of the Post Office will be used only
by unorganised employers.

Sweden. The Act covers all workers in public or private em-
p oyment, with the exception of State employees, for whom special
legislation i1s m force, members of the family of the employer and

exclusively by means of a share in profits,

fnr of covered who have been employed in the same undertaking

and eighty days In the preceding
fiftv I'fi'Ve the right to a paid holiday amounting to one
than the pflpmh. for at least sixteen days; another period
If aereed serve as the qualifying period
nasS | Days of absence die to occu-
under this 1. Service in the reserve or holidgy
i work wdact QB to count aft I'lava Pt which work was perfonnecf

not counted asparto f V' ® . t h o s e days. Sundays are

m(e) Hg“d%v h%%régd o Iesshotlr'%??/ Qg\llrlod, nor are public holidays if

on the othe Customary holidays,
as regards workers iIn holiday period. EXcept
BervalLt, farms, thah S v 8‘Tn “ -l >»rtioulture and domestio
ordinary wage for T t« e ;r a': .T'bVpJiij

for each day of the holiday a sura equal to their average earnings
on the working days of the last expired qualifying period. No
accountis to be taken of overtime payments, free housing or payments
for special expenses. Home workers are to receive holiday pay-
ments amounting to 4 per cent, of their total earnings during the
gualifying period, provided that their earnings during that period
amounted to at least one hundred and eight times the average daily
earnings in the locality during an eight-hour working day for work
of the kind in question. Agricultural workera employed exclusively
In the care of animals may be paid holiday compensation in lieu of
holidays. The same applies to workers on ships, unless the worker
has made written application for a holiday to the employer. Workers
who leave their employment or are dismissed before receiving the
holiday due to them are to receive proportionate holiday pay.

Workers who engage In paid work during any part of the hoUday
period forfeit their right to holiday pay, and employers who do not
grant paid holidays due must pay compensation for damages iIn
addition to the holiday pay to which the worker is entitled.

The Act came into force on 1st July, 1938, from which day the
right to a paid holiday may be acquired. Six days will thus be
the maximum period of holiday due under the Act in 1939, and the
full twelve days will not be due till 1940.

ION AND °
GERMANY

Provision for the compulsory transference of labour to urgent tasks
of special national importance* and for a more rigid official control
of wages has recently been made by the Four-Year Plan Com-
missioner, under powers conferred by the Decree for the Execution
of the Four-Year Plan, dated 18th October, 1936. A summary of
the relevant Orders is given below.

In order to ensure that the necessary labour is promptly available
for urgent tasks of special national importance, under an Order
dated 22nd June, 1938, all able-bodied German nationals are liable,
as the President of the Federal Employment Exchanges and Un-
employment Insurance Board may require, to be assigned tem-
porarily to work on such tasks, or to undergo a prescribed course
of vocational training. For the application of the Order, Regula-
tions issued by the President of the Federal Board dated 29th June,
1938, with effect from 1st July, 1938, prescribe that the obligation
Impose<| by the Order is to apply primarily to unmarried persons,
that the persons concerned must be physically fit, and must be
employed as effectively as possible, having regard to their skill
and qualifications, and that their economic circumstances must
not be worsened In consequence of the employment. In cases where
labour required by employers for work specifically designated as of
special importance and urgency for the Four-Year Plan cannot be
supplied through the employment exchanges, the employers con-
cerned must notify the competent Dhisional Employment Office of
their requirements and specify the conditions of service. Persons
assigned to the work are then to be notified accordingly by the
employment exchange for the district in which they reside, and, if
they are already in employment, their employers must be notified
both by them and by the employment exchange. All persons whom
It Is proposed to transfer, must, however, first be informed of the
conditions of service, and be afforded (together with their employers)
an opportunity of expressing their views. In all cases the period of
the employment is to be specified, and during its course the workers
concerned are to be regarded as on leave from their original em-
ployment, which may not be terminated except by the authority
of the employment exchanges. The cost of the initial journey of
the workers to the assigned workplace is to be borne by the competent
employment exchange, and that of the return journey, on completion
of the service, Is to be borne by the undertaking concerned. Separa-
tion allowances may be paid from the funds of the Federal Board in
approved cases, and, for persons assigned for courses of vocational
training, allowances are payable in accordance with conditions which
are to be fixed by the President of the Federal Board.

A further Order dated 25th June, 1938, extends the existing
official control of wages and conditions of employment in accordance
with considerations of national economic policy and the requirements
of rearmament. The Order requires Federal Labour Executors, iIn
accol-dance with regulations to be issued by the Federal Minister of
abour, to supervise wages and conditions of employment and to take
all necessary measures to ensure that these undergo no changes which
might prejudice rearmament and the execution of the Four-Year
Plan. In particular, the Labour Executors are empowered, as
regards branches of economic activity to be designated by the
Federal Minister of Labour, to fix legally binding maximum as
well as minimum rates of wages, and for this purpose they may
amend existing works i-egulations and individual labour contracts.
Severe penalties may be imposed on persons who contravene or
circumvent measures taken by Federal Labour Executors under the
powers conferred by this Order.

The effect of the Order is to extend the powers of the Federal
_abour Executors mth regard to the fixation of conditions of em-
olojunent which, In accordance with the Regulation of National
_abour Act, dated 20th Januarj’, 1934,f have hitherto been confined
to the fi.xation of Ininiraura conditions in Collective Regulations
(Tarifordnungen) covering groups of undertakings or branches of
Industry in specified localities.

e Earlier measures for the control and retnilation of labour in the interests
of the execution of the Plan were summarised in the issues of tixis Gazette
for December, 1936, and Februarv, 1937.

t Seethe issue ofthis Gazette for February, 1934, page 48.
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EMPLOYMENT

Employ-MENT at 18th July shmved a slight improvement as compared
with 13th June, mainly due to resumption of work after stoppages for
loc-al holidays and extensions of the Whitsun holiday, which had
affect-ed employment In June. There was an impro\xmont in
the cotton and wool textile industries, and iIn textile bleaching,
dyeing and finishing, due largely to the resumption of M'ork after
local holiday stoppages In certain districts. Employment also
iImproved In the distributive trades, hotel and boarding house
service, tinplate, electrical apparatus, boot and shoe, hosiery, hat
and cap, and paper manufacture, certain food industries, dock
and harbour service, and agriculture. On the other hand, employ-
ment declined in coal mining, building, public works contracting,
the linen industry, tailoring, dressmaking, and motor vehicle and
cycle manufacture.

SUMILARY OF STATISTICS.

It Is estimated that at 18th July, 1938, the number of Insured
persons, aged 16-64, in employment in Great Britain, exclusive of
persons within the agricultural scheme, was approximately 11,371,000.
This was 38,000 more than at 13th June, 1938. On a comparable
basis* there was a decrease of about 300,000 as compared “vith
26th July, 1937.

Among persons, aged 16-64, insured under the general scheme
of unemployment insurance (including the special schemes for the
banking and iInsurance industries), the percentage unemployed iIn
Great Britain and Northern Ireland at 18th July, 1938, was 13*3
compared with 13*4 at 13th June, 1938. For persons aged 16-64
Insured under the agricultural scheme the percentages were 45 at
18th July, 1938, and 5-3 at 13th June, 1938. For both schemes
combined the percentage unemployed at 18th July, 1938, was 129
as compared with 13*0 at 13th June, 1938. On a comparable ba.sis,*
there was an increase at 18th July, 1938, as compared with 26th
July, 1937, of about 3*5 in the percentage unemployed among
persons within the general scheme, and of about 19 among persons
within the agricultural scheme. For the two schemes combined
there was an increase of about 3-5 between these dates.

At 18th July, 1938, the numbers of unemployed persons on the
registers of Employment Exchanges in Great Britain were 1,244,461
wholly unemployed, 467,773 temporarily stopped, and 60,882
normally in casual employment, making a total of 1,773,116, this
was 29,796 less than at 13th June, 1938. As is indicated above,
this decrease Is partly accounted for by the fact that employment
on 13th June was affected by local holidays on the day of the count
and by extensions of the Whitsuntide holiday. On a comparable
basis* there was an increase of about 448,000 as compared with
26th July, 1937, Iin the total number of persons on the registers.

The total of 1,773,116 persons on the registers at 18th July, 1938.
iIncluded 1,041,231 persons with claims admitted for Insurance
benefit, 519,845 with applications authorised for unemployment
allowances, 65,686 persons with application for insurance benefit or
unemployment allowances imder consideration, and 146,354 other
persons, of whom 36,353 were juveniles under 16 years of age.

In Great Britain and Northern Ireland the total number of persons
on the registers of Employment Exchanges at 18th July, 1938,
was 1,875,033 as compared with 1,894,548 at 13th June, 1938,
On a comparable basis* there was an increase at 18th July, 1938,
of about 486,000 as compared with 26th July, 1937.

EMPLOYMENT IN THE PRINCIPAL INDUSTRIES.

Mining and Quarrying.—In the coal mining industry employment
declined further in July, partly as a result of seasonal causes. There
was a marked increase between 13th June and 18th July In the
number of persons recorded as temporarily stopped, especially In
Yorkshire and Durham, and also in Scotland, where the increase was
largely due to trade holidays.

In the iron mining industry employment continued to decline and
was moderate generally; at shale mines it remained fair. There was
a marked improvement at limestone quarries in the Buxton area,
while In the Cleveland area employment showed a further decline
and was very slack. At slate quarries employment continued good;
at tin mines it remained slack. Employment at the East of Scotland
whinstone quarries declined and was slack; at china clay quarries
employment was moderate on the whole, but was worse than in
June; at chalk quarries it continued fairly good.

Pig lrony Iron and Steely and Tinplate.—In the pig iron industry
employment continued to decline. In iron and steel manufacture
employment in July also showed a further slight decline; an increase
In the numbers registered as temporarily 8topi>ed In some areas was
due to the incidence of local hoUdays. Employment in the tinplate
Industry showed an improvement, but was still bad; it also continued
bad In steel sheet manufacture.

Engineeringy Shipbuilding and Other Metal Industries.—In the
engineering Industry employment showed little change generally
between 13th June and 18th July, and continued fair on the whole.
It was good in electrical engineering, and fair in general and marine
engineering; It declined In the other principal sections of the
Industry and was fair in motor vehicle manufacture, and moderate
to slack in constructional and textile engineering.

In the shipbuilding and ship-repairing industry employment at
18th July showed a further slight decline as compared with the
previous month.

Employment in the other metal trades improved slightly and was
fair on the whole. It was good In the chain and anchor trade;

e For the purpose of comparison with 26th 1937, an estimate has been
made of the effect of the cliange In the procedure for counting the unemployed
ICr;]troduce)d In September, 1937 (see page 379 of the October, 1937, issue of this

azette).

Whitsuntide holiday stoppage at certain firms.

the whole.
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metJl lronfoundini-

bolt narrive? etf’
facturina’ ontw f

plated-ware trade; fair in the sheet

brasswork, file, edge tool, and nut,
and moderate In the tube, wire manu-

r S ’jTa J- fishing tackle trades,
on the cotton industry employment showed,
13th fnne T - at 18th July, as compared with
ciablv "vinch date the numbers m employment were appre-
Tn hy the incidence of local holidays:
In thit textile industry employment improved to some extent

Z section between 13th June and 18th July, but remained

lw T I- N Industry as a whole. A considerable amount of

tinm was again worked in all sections and employment )qenerallv
was much worse than in July, 1937. N

Emplo”ent Iin the hosiery trade showed a further improvement
and continued fair. In the lace trade there was a decline and em-

P < ment was very slack. In the silk manufacturing Industry

y™M2N manufacture employment showed a further
sugnt dechne and was slack; short-time working was again reported
from many areas. There was also a decline In the linen trade,

In the jute trade employment showed an Improvement but
remained very bad. There was also an improvement in the
textile bleaching, printing, dyeing, etc. trades, due largely to

the resumption of work after local holiday stoppages; employment,
however, was still bad, with much short-time working.

Clothing Trades.—Employment in the retail bespoke and in the
ready-made and wholesale bespoke branches of the tailoring trades
showed a further seasonal decline and was moderate on the whole.
There was also a seasonal decline In the dressmaking and millinery
trades, but employment, generally, was fairly good. The seasonal
decline in the shirt and collar trade continued and employment
remained moderate at most centres. In the glove and corset trades
there was a slight improvement and employment was fairly good
on the whole. In the hat trade employment showed a considerable
Improvement and was moderate.

In the boot and shoe industry employment at 18th July showed
a slight improvement on the whole as compared with 13th June,
on which date employment had been affected by extension of the
There was still,
however, a considerable amount of short-time working in July, and

employment was worse than a year ago.

Leather Trades.—Employment in the leather trades as a whole

showed little change as compared with June; It was slack in the

tanning, currying and leather-dressing sections, but was fair to
moderate, on the whole, Iin other sections.

Buildingy Woodworkingy etc.—In the building industry employ-
ment showed a further decline during July, but remained fair on
There was a marked increase in the number unemployed
In the painting and decorating section, In which employment was
moderate; It was moderate also with slaters and tilers, whilo with
other classes of skilled operatives it continued fair. In brick manu-

facture employment during July continued fairly good.

Employment in the furnishing trades and with millsawyers
remained moderate; with coachbiiilders there was a further decline
and employment was moderate.

Paper Manufacture, Printing and Bookbinding.—Employment
In the paper-making industry showed an improvement and was
moderate generally. It also improved slightly in the printing
Industry and was good. IVith bookbinders there was Kttle change
In employment.

Pottery and Glass.—In the pottery industry employment showed
a further slight decline and continued slack on the whole. There was
little change In the glass trades and employment remained slack
In the bottle-making section and moderate in other sections.

Fishing.  Employment with fishermen showed a further improve-
ment in July, mainly as a result of activity in the Scottish herring
Industry. _

Dock Labourers and Seamen.—W ith dock labourers employment
durinty July showed a slight improvement, but was still alack
generally. Among seamen there was little change and employment

remain” slack.

NUMBERS ON THE REGISTERS AT 18th JULY, 1938.

In the Table below, an analysis Is given of the numbers of un-
employed persons on the registers of Employment Exchanges at

Persons normally In Persona
Eegular Employment. normally
Ig Calsuu Total.
Wholl Temporarily mpioy-
Unemplox;//ed, Stopped. ment.
Great Britain.
. 957.610 305,666 58,853 1,322,129
lTeu 35.386 11,065 178 46,629
Boye e, 215,917 139,232 1,833 356,982
\C/;V_olmen ................ 35.548 11.810 18 47.376
INlS e,
2 1,773,116
Total 1,244,461 467,773 60,88
1,007,648 309,958 61,437  1,379.043
Men ... .. 38,416 11,395 178 49,989
BOYS o, 244 302 147,850 1,849 394,001
\(/3\/_0|men ................ 39,241 12.791 1S 52,050
NS e,
"A329 607 481 994 63,482  1.875,083
Total .o, ’
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UNEMPLOYMENT SUMMABY BY DISTRICTS. UNEMPLOYMENT CHART.

*1 e« ™Tolla fliowa the percentages* nnemployed among _
18th Tuv. 1938 classified by PERCENTAGES UNEMPLOYED* AMONG INSURED PER
SONS, AGED 16-64, IN GREAT BRITAIN AND NORTHERN

districts:— IRELAND (EXCLUDING THE AGRICULTURAL SCHEME).
GenerSaI S(_:hleén%{incl)uding Agricultural Scheme,
pPeClal SChemes),
1938. 1936.
1937 t Meanjor 1924-29.J o 0—0
Division. X The crosses Indicate the minimum and maximum monthly percentage

Males. roas Total. S Total. unemployed during the years 1924—1936 J
% PER

“NENS JAN FEB MAR APL MAY JUN JUL AUG SEP OCT NOV DEC

UNEM-
8-2 3*¢ 1 0-1
L.ondon... 33 45 24 - 03 PLOYED
flonth-Eastam 9.3 7.2 2.4 - 0-6
South-Western 4-4 83 4-5 - 0-3
Midlands 3.8 56 40 - 1-7
North-Eastern 6.3 86 6-3 - 1-3
North-Western 6-9 7.3 70 - 1.5
northern 56 99 6-0 - 0-9
cotlan _ _ . 9.
Wales .. 8-5 4-8 8 4 2-6
Special Schemes
N. Ireland 30-0 381 330 i+ 4-3 16-3 23-2 166 - 2-7
Ot. Britain and
N. Ireland... 13-9 '11-7 133 ,- 0-1 4-3 /-1 4-5 - 0-8
UNEMPLOYMENT DURING THE PAST 12 MONTHS.
The following Table shows the numbers of unemployed persons
(insured and uninsured) on the registers of Employment Exchanges
at one date in each month since July, 1937:—
Great
o Britain
Great Britain. and
Northern
Date. Ireland.
Men Women - Total Total
Boys Girls
16 and 18 and 14 and 14 and
over. 14'}1/7' over. 14-17 oVer. over.
1937.
26July ... 1,074,474 40,392 221,400 43,193 1,379,459 1,445,328
IZgSAugust 1,046,723 45,044 221,302 45,552 1,358,621 1,424,167
ept..—
Old BaslIst 1,069,652 43,133  230.997 44,818 1,388,600 1,454,006 E K rs27 1937 1327
New Basist 1,034,809 39,793 222,905 41,697 1,339,204 1,403,506 1927 "92/
18 October 1,074,482 36,641 239,177 39,949 1.390.249 1,460,080
15 November 1,133,418 37.276 284,938 43,571 1.499,203 1,579,914 %
13 December 1277454 37.125 309,858 40970 1665407 1755491 . 1
17 January 1,331.306 52,856 379,396 64,049 1,827.607 1.927,005
14 February 1,312.317 49.241 387,515 61,348 1,810.421 1,907,795
14 March.. 1,269,286 42,490 382,389 54,816 1,748,981 1,844,583 %
4 April %t 1,275.081 41.177 379,709 01,797 1,747,764 1,842,115
16 May .ff 1,295.652 48,072 379,943 55,138 1.778,805 1,868,760
13June .t 1,326.859 44,074 383,105 48,874 1,802,912 1.894,548
18 July 1,322,129 46,629 356,982 47,376 1,773,116 1,875,083
] ] 1
| |
The following Table shows the percentages unemployed among i t4_
iInsured persons, aged 16-64, in Great Britain and Northern Ireland 1
at one date in each month since July, 1937 — 1 .
o W
General Scheme (including :
SpeC|a| Schemeﬂ)l Ag“CUIturaI SCheme 1
Males and Females. .
Date. Whol-
Males,  Fé- ly Un- Tem-
. em- _ Males. . . Total
males. ployed arily Total. > &s. Total,
and  Stop- :
Cas- pedp.
puals. 1 1 i VACANCIES NOTIFIED TO, AND FILLED BY,
26thJu|1y937. " EMPLOYMENT EXCHANGES.
23rd August o 7i &3 & 1l 26 42 29
13tb September = - °-9  3-2 (Great Bbitaik and Northsbh lbbiakd.)
Old Baslst . [1-1 (-2 8*5 1-6  10-1 3-1 5-6 5.9 _ _
New Baslst 10%8 Five weeks ended Period 26th July, 1937, to
18th October 115 _;8 gg %g 18;‘5 gg 5-4 %1 25th July, 1938. 25th July, 1938,
] ] - - - 6-4 * _ . _
%gm B(e)ggrwgeerr %g 8*9 94  1*6¢ 11-0 4-2 19-3 g«g Vacancies Notified. Vacancies PlUe<l.f
1938 cTE 982 122 6515 B Inc. (+) Inc. ()
17fch January 138 11'® 10*7 . . - or or
14th February 137 150 10 2-6  13*3 /-2 39-S 9-0 Vacancies Vacancies D R _
- 2.5 _ _ . i eo. (—) Dec. (-)
anda’ 12 R9 e 08 ps ge e L YOS PR Number. a$con’ Number. a5 o
1 ] - - 12- 5-3 13- - . _
L6th May 134 118 100 3.0 13- 0543 205 8. 6 Wwis?a year o
18th July 13-9 %1_% 8*3 g 85 %g'g 5-0  10*2 5-3 | Dbefore. efore-
- - - - 4-3* -1*
T4 Men . 152666 138559 1645588 - 120959 1510698 - 111,056
Boys ... 28,906 21,771 346,626 28.911 263,908 - 18,655
%nfor’\ tio?rSrding* thcAAA . S bH'ect to revi%ionhin the IIibc_;héof_th Women 84,207 64,378 745,157 - 23.717 562,587 - 6,976
rom tne recent exchange of iInsured |A that month whieh will Be derive Girls ... 28,068 21,462 326.686 - 8,324 249.486 - 5,345
of insured persons pre”ously In The figures are exclusive
insurable orl? Ath A/E’\ 1938 " domestic employments which first became Total' 293,647 246,170 3,064,057 - 190,921 2,586,679 - 141,632
Qazbtte). 130 of the April, 1938, Issue of this
- o : o See footnote J in previous column
article onTa?e°3779*"Sthe*0®tobM September, 1937 - - !
the change Is shown U F th e A'A 1% issue of this Gazetob). The efifect o<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>