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“MASCO”

MITCHELLS, ASHWORTH,
| STANSFIELD & CO., LTD.

Pioneer Manufacturers of All Classes of

FELT

All Mechanical, Engineering and
Upholstery Purposes

SPECIALISTS IN FELTS FOR AIRCRAFT

For

* Mascolite ” (Ashworth’s Patent)
Foundation Felt for elimination
of shock, wibration and sound.
Proofed Felts of all types for pro-

tective purposes

Contracters to Government Depts., Railways
Aircraft and Motor Firms

ENQUIRIES SOLICITED

45, Newton Street, Manchester 1,
England

Telephone - CENTRAL 3503 (Private Branch Exchanges)
Telegrams - - - - “ Feltings Manchester ™
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CONCRETE
CONSTRUCTION

requites no FORMWORK
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An alternative to Timber
Construction

Materials and Specifications supplied by

GCOMPANY LIMITED
Bentley Works, Doncaster
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TELEPHONE 54177 TELEGRAMS: FRANCOIS, DONCASTER
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THE FRANGOIS CEMENTATION

. the Lightest and Quickest form of

shabae

ADVERTISEMENTS.

ASBESTOS

RINGS, WASHERS, SHAPES, ETC.

WE HAVE THE MOST UP.TO-DATE MACHINERY F

CUTTING RINGS, WASHERS, SHAPES, PANEESR.

IRON PADS, ETC., FROM ASBESTOS MILLBOARD ANDG
ALL OTHER JOINTING MATERIALS.

ASBESTOS MANUFACTURERS OF EVERY DESCRIPTION

ESTABLISHED 1878

WITTY & WYATT LTD. v
38 COMMERCIAL STREET, LONDON, E.1.

'Phone

BIS 7238/9 LONDON

To Manufacturers of Edible Fats, Oils, Preserves, efc.

SAVE YOUR PACKAGES WOOD OR STEEL

We collect, recondition, store if necessary and
return fit for filling when required.

CHARGES MODERATE PROMPT SERVICE

ERNEST FRENCH & CO., LTD.
CODY ROAD, E.16 Albert Dock 2141

Jute Bags, Hessians, Paddings,
Floorcloth and Linoleum Burlap

CAIRD (DUNDEE) LIMITED

JUTE SPINNERS AND MANUFACTURERS
ASHTON & CRAIGIE WORKS

DUNDEE

Registered Office :
Ashton Works, DUNDEE.

CARDBOARD BOXES

Folding and Rigid Wirestitched and
Covered Boxes for nearly all requirements.
Enquiries will receive immediate attention.
All orders will be delivered promptly.

L. MORRIS (BOXES) LTD.

14-16 REGENT’S ROW, DALSTON, E.8

Telephone : CLISSOLD 515 LONDON
ESTABLISHED OVER 25 YEARS

SAMUEL GILL & SONS

(ENGINEERS) LTD.

Designers and Manufacturers of Jigs, Tools,
Fixtures, Gauges and Special Machines

LYTHALLS LANE, COVENTRY

Tel. Cov. 88605, Alr Ministry Authority 707713/37

Telegrams and Cables:
‘““CAIRD, DUNDEE.”

MILLBROOCK ENGINEERING CO. LTD.

CHILLED AND GRAIN ROLLS

for Steel, Copper, Rubber, Fabric, Seed Paper, etc.
General Engineering, Electric Welded Pots.

LANDORE, SWANSEA
ELECTRIC TRUCKS.

DOES THE WORK

OF SEVEN with
dAnNsSomes

Electric Industrial Trucks
RANSOMES, SIMS & JEFFERIES LTD., ORWELL WKS., IPSWICH
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TYPEWRITERS
FOR SPEED AND EFFICIENCY

THE NEW BAR-LOCK
MODEL 20, the newest standard

writer on the market. Perfected
for lightness of touch, speed and
alignment. Redesigned tabulator with
a stop for every letter space—totally
enclosed mechanism, reducing sound
—six Interchangeable carriages—
English manufacture throughout.

BAR-LOCK FOUR-BANK /&¥Ju
PORTABLE 88 character key- /@NIS3]
board, automatic ribbon reverse, 8in. [} S

visible writing line. Remark-
ably compact and efficient, 10 gns.

BY APPOINTMENT
TO THE LATE

KING GEORGEYV.

TN
BAR-LET PORTABLE Manufactured by BAR'LOGK
Light,seron e eoreco wes, £1-105.  TYPEWRITER CO. NOTTINGHAM

'Phone: 75141/2 'Grams: Barlock, Nottingham
L ® . ,
«Use a typewriter made in the United Kingdom”™

REPETITION
TURNINGS

[ :

ERINOID EBONITE, ETC.

Mass Prodwuction

LEWIS WOOLF LTD.
513 Bristol Rd., Bournbrook, Birmingham, 29

Phone : Selly Oak 1261 Grams ¢ ** Pacific, Birmingham "’

CARTONS

CARDBOARD BOXES
and TUBES

The PAZO Co.

OLDBURY
NR. BHAM. ‘
Telephone No. BROADWELL 1605-8-7

J. AVERY & CO., 8!, Great Portland Street W1

KOl

Photogruphic apparatus and
KODAK LIMITED - KINGSWAY

JAMES KENYON & SON LTD.

ROACH BANK MILLS, BURY, LANCS, Founded 1714

\

sensitized materials

(&
Manufacturers of all classes of Cotton
Goods for Government Requiremenls

L OO L EPYERMeULNESurements |
CROLT ENGINEERING LTD.,

Serrated & Garnett wire for Cotton, Jute,
Woollens, Rayon Rollers, Cylinders etc.

BENTINCK STREET, BOLTON
Press Tools, Jigs, Fixtures, Dies elc., for Aircraft.
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‘¢ Now that the full pressure of
war is upon us, the drive
behind the work must increase.
its pace must quicken. Its

scope must extend . . . the

factories must handle every

ounce of material that can In colours as approved by the Home Office.

Certified by the Research Association of British
Paint, Colour and Varnish Manufacturers to have
passed their official Specification No. C.D.C.E.
No. 1 for Camouflage Paints.

be f_edi to | thém.”

Mr. HERBERT MORRISON

MINISTER OF SUPPLY SPECIALLY SUITABLE FOR

CONCRETE, BRICK OR STONE
*

g § WILL NOT BLISTER
: OR PEEL OFF
. GIVES A MATT

L NON-REFLECTIVE SURFACE

o 7 WATER-REPELLENT

=L , AND WILL PREVENT DAMP
= K | PENETRATION

C.M.C. Camouflage Paint is used in large quantities

by the Service Departments.

Write for full particulars to

spEED UP WITH | THE (EMENT MARKETING €0. LTD.
AEROGRAPH

SPRAY PAINTING & FINISHING
EQUIPMENT Write for literature to The Aerograph Co.

Ltd., Lower Sydenham, London, S.E.26. Tel. : _Sydenham 6060 (8 lines)

cvs—188

THE CLUB HOUSE, COOMBE HILL, KINGSTON-ON-THAMES
Phone: KINGSTON 2140
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TheAct Be
BY INSTALLING RELIABLE GUARDS

AND CLUTCHES YOU SAVE OVERHEADS
AND INCREASE EFFICIENCY AND OUTPUT

MINISTRY OF LABOUR GAZETTE. 111

Heywood &fgdgc }‘ ype ‘A; H fgh From a standpoint of pure expediency there 1is Everythii&g
Speed Cluich Drive from motor 165 to be gained by fitting thoroughly dependable guards
. Thereisa H d . L
HB'? gﬂifchﬂpﬁiﬁm?fvﬂ;y and clutches. The smooth, speedy manner in which a
PRGSOk o Heywood & Bridge clutch picks up and releases its load

greatly reduces the wear on gearing and drives whilst
giving a maximum margin of safety; whilst calenders
and all machines involving rolls can be operated with
much greater efficiency when the operative knows he is
completely protected by efficient nipguards.

Nipguard in use on rubber
D468 o B SN er. Guards are available
s TR for every standard type of
L A0 R calender, and have been ap-
proved by H.M. Inspector
of Faclories.

e

...........

w.cC.2

Full details from:

DAVID BRID

& CO. LTD.
CASTLETON, MANCHESTER
And at Aldwych House, Aldwych, London,
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Profects your workers b ,
WORKS. By sprinkling floors with dilute

‘Chloros” before sweeping, dust-borne germs
are destroyed. ‘Chloros’ should also be used in
the washing water.
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WASHROOMS AND LAVATORIES. Sinks,
lavatories, bath surrounds and drains can be

kept fresh and germ- free by washing with
dilute ‘Chloros.’

& o R o #r
i £ o "
fons, Tt iy ot o £
o7 2. g R S
g " A r r r T ._-l"' ; o _d'_:-f'l.r-l'
4 = . 'y
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2" and makes for
faciory cificicncy

{»&bl'ijSS R%Oh% Usd: ﬂ‘Chlumrs wl&qn in\i{mshin
T : ables, cupboards and floors and to disinfect an
Regular use of ‘Chloros’ as a disinfectant and deodorant is an effective, cheap and : deodorise all refuse.

easy way of keeping your works clean and your workers healthy. ‘Chloros’ is fatal — —

to germs yet non-poisonous in the dilutions recommended for use. |t disinfects,
cleanses and deodorises in one operation.

"CHLOROS'

il

TRADE MARK | .
s ) -\ | ‘;"f Ti",—_”:'*:* l:;-!' AL~ T
FIRST-AID STATION. ‘Chloros’ should be

used for rinsing sinks, cleansing enamel utensils,

IMPERIAL CHEMICAL INDUSTRIES LIMITED, Dept. G.C. 88, IMPERIAL CHEMICAL HOUSE, sterilising towels and keeping the premises spot-
LONDON, S.W.1 C.N.910 lessly clean.
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“ACCORD” FIRE PUMP

Home Office Pattern Dual Purpose Nozzle.

Spray or Jet

With 30 ft. of Delivery Hose, 3 ft. Suction Hose (Standard)
but longer lengths can be supplied.

One advantage of the ‘“ ACCORD ’ Fire Pump is that
it can PUMP FROM either

BATH, SINK,
TANK, RIVER,
WELL or PAIL

EASY to WORK — POWERFUL
Specify TYPE “B/D-O ”’
Price - 80/- complete
i: Advice given on any JOBSON & BECKWITH, LTD-
| Pumping Problem Engineers and Manufacturers
_ 62, SOUTHWARK BRIDGE ROAD, LONDON, S.E.I
PUMPS FOR ALL PURPOSES | Phones : WATERLOO ?102,7103.::2{5  § s:::::::ams: ‘* Jobeclim, Sedist, London "’

HAND or POWER | “SAXON WORKS,” SOUTHWARK BRIDGE ROAD, LONDON, S.E.l
ik , | Contractors to H.M. Government Depts. and Municipal Authorities

o —

“TURNERISING” sTanDs THE TEsT!

T H E T E ST OF TI M E through years of service on all sorts

and conditions of reofs, gutters, glazing bars, etc., and NOW

| THE TEST of THE TIMES . . . read ths extrace from
a recent entirely unsolicited letter :—

“We have suffered serious damage this last week-end
as a result of air raid.

The way the slates you have treated have stood up
to this extraordinary test is most interesting and
.we thought you would find it of interest.”

'GLASS OBSCURATION. As with roofs, so with roof glazing. The

Turnerised Process is a permanent, weatherproof, adhesive method of obscuration with
absolute black-out effect.  Applied by fully trained staff throughout the country.
Approved by the Ministry of Aircraft Production.

Write for particulars to :(—

THE TURNERISED ROOFING CO. (G.B.) LTD., Saunders St., LONDON, S.E.11
Telephones : RELiance 4277 & 4278 Telegrams : TURNEROOFS, LAMB, LONCON
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-SOAP ECONOMY | Holds the Temperature
A National Necessitly S teady

By means of a quick-acting
thermostat the Leonard-
Thermostatic Valve delivers
blended water from hot and
cold water and keeps it at a
steady temperature no matter
how the pressures ﬂucméte
LIQUID SOAP _ ke[ fim{  in.the supplies. If too much
; cold comes, the thermostht
cuts it down and opens up the hot. If too much hnt,‘_.!ilt

cuts that down and opens up the cold. Whatever happens
the Valve will only deliver :

Soap fats come from over-
seas. Save soap and you save
shipping ; release man power.

““Homacol ”’ Liquid Toilet
Soap saves-in two ways.

1 |
It uses as little as 159, fats yet gives
comparable results to solid soaps using as.

much as 809, fats.

b,
(!

. 2 .
The drop-by-drop rationing system from s .at R
Horton Dispensers prevents.all waste. . | for which it has beeny sefs
In addition, the hygienic Hortan:System avoids Leonard-Thermostatic Valves
the risk of contamination present in the save waier, ‘saye “heatisave
promiscuous use of solid soaps. Installation costs. They
. HORTON DISPENSERS ' have been widely adopted for
are made in a wide range of tilting and rigid models. all types of group washing
Write for fully illustrated catalogue. _ equipment and process work.

“HOMACOL"” LIQUID SCRUBBING SOAP ! A |
Concentrated, highly efficient, strongly detergent. Goes further “
than ordinary soap, scours, disinfects, deodorises and -removes . |

Specify

grease and stains. Amazingly economical—only a small cupful to a
..
- 77//4

bucket of hot water. Supplied in 5, 10, 20 and 40 gallon return-
water mixing valves and

able drums.

Write for fully descriptive catalogue ‘O’

THE HORTON MANUFACTURING CO. LTD.

RICKMANSWORTH HERTS.

Telephone : Telegrams :
Rickmansworth 3191 (2 lines) * Liquisopa, Rickmansworth "’

steam and waler mixers for
group washing and process

WALKER, CROSWELLER & CO. LTD.

WHADDON WORKS, CHELTENHAM and LONDON

Viom o SPRAY PAINT PLANT '
t o COUPLING ..
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In Ministry of Labour Training Centres, Naval Dockyards and
Aircraft and Armament factories B.E.N equipment rsapI:yailrr:g
It part in intensifying the national effort. Because of its
dependability and efﬁciencz It is chosen wherever speed with

.*"';'II

accuracy is the order of the day. The illustration shows a The TANGYE STOVE has h“f"r'dfsig"‘fﬂ to ‘permit of LARGE
The latter incorporates an automatic non-return valve and . EFFECTIYE CONTROL of COMBUSTION. THOUSANDS of TANGYE- STOVES in-
provides the speediest means of connecting various air-oper- stalled at very low capital cost—giving efficient and economical heating.

ated devices to different points in an air line. These are just o . Ask for Booklet No. 58I giving full particulars.:

two items from a comprehensive range of Spray Painting | s s | |

Equipment, Air Compressors and Compressed Air Equipment.
Write today for new Catalogues,

o AT ENTS LiMiTED | BP0 ™ BI RMINGHAM

GRAMS: TANGYES, BIRMINGHAM., | . PHONE: SMETHWICK 18|

Telephone : High Wycombe 1630 (6 lines)
G e BRANCHES :
NDON: Museum 9588 LIVERPOOL : Royal 1378 BIRMINGHAM - Selly Oak 0353

03.104
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i 30% GREATER OUTPUT

with

90% REDUCTION OF EFFORT

from your typists

20 LEGIBLE CARBON COPIES
at one typing

'ALWAYS PERFECT TYPING

irrespective of typist’s touch
e o o

These results are actually being obtained by
hundreds of users of the

International All-Electric
- Writing Machine

Fill in your name here and post to address below.
We will send details free and without obligation.
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REASONS WHY THE EXPERT SPECIFIES

WAXCRAFT ..

| The NEW non-smudge TYPEWRITER
CARBON PAPER

i |

* The back of the carbon

paper is coated with
a special preparation
which gives it a glossy
waxed surface,

* It doubles the strength
of the carbon paper.
Waxcraftcarbons do not
‘““tree’ or crease like
ordinary carbon papers.

It enables a much
heavier coating to be
placed on the front of
the sheet. This means
that each carbon lasts
longer and gives a
sharper impression to
the very end.

Waxcraft carbon paper
has a non-smudging
surface. It will not rub
off on to your fingers,
nor will the carbon
copy itself smudge.

SPEEDS UP OUTPUT - GIVES BETTER IMPRESSIONS

MORE ECONOMICAL IN USE - NO EXTRA COST
STANDARD OFFICE SUPPLIES CO.

Samples free on application from :

9 Lovell’s Court, Paternoster Row, London, E.C.4

&
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Electric Writing Machines Division,

INTERNATIONAL TIME RECORDING CO. L™

) STRAND, LONDON, Vi €72 Telephone : Cit. 7211
TEMple Bar 5841 .
Head Offices: International Works, Beavor Lane, W.6
J. 323—2

]
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(Burning Gas

without

Flame)

5o TS B SO N e One of the most efficient methods of heating
Bl e Factories, Warehouses, Churches, Restaur-
' WS ST ants, Public Buildings, Stores, Offices, etc.
Radiant Heat does not heat the air but
- R NI PR e the objects it strikes. Cost of installation

: approximately half that of other systems of

Lol SRR e comparable efficiency. Leow gas consump-
tion. The speed of Radiant Heat travel
anything out of the ordinary, we will ensures adequate heat, on the coldest day,

send an expert to investigate on the —cecT|ING STATION within 20 minutes of lighting up. Gives the
SRok,  with 2 yiew to designing and | health benefits of infra-red rays.

n@aking ;Fecial equipment for the par- Eq_uipped with t_he |atest ?‘:ld-
ticular job, chinery for testing, annealing SUPPLIERS OF GAS EQ UIPMENT
FOR EVERY USE

and repairing chains and
The Asscciated Firms

lifting gear of all types, our

Testing Station is competent to
RADIANT HEATING LTD., ARTHUR DOCKING & (0.
RADIANT WORKS, BARNSBURY PARK, LONDON, N.i

issue Home Office Certificates.
Enquiries are invited for our

Telephone : NORTH 1677 (3 lines)
Scottish Agents:

special service for the regular
inspection and maintenance of
essrs. J. R. Thomson Mr. G. L. Macdonaid
- &JCU‘ Ltd. 29 Klildare Street, Dublin

customers’ lifting gear.
Birmingham 146 Clyde St.,, Glasgow, C.L.  Telephone : Dublln 61255
Telephone Harborne 1639 Telephone ;: Central 639

N
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" From ‘our immense " stock of
lifting gear of every sort and size, we
can fulfil any reasonable enquiry with-
in 24 hours. If the enquiry is for

CHAIN

?’_‘\ﬁﬁ N iy PP, ™ P P,

CHAINS, SLINGS, ROPES
' TACKLE, HOISTS, PULLEYS
PULLEYBLOCKS, CRABS
ETC. ETC.

B e W e, ¥ e, W
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:\- I S e St M e \.._:"*-....—l"*-._.—-" S S
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T. C. JONES & CO. LTD.

93-95 WOOD LANE, LONDON, W.12 SHEP. BUSH 2020

Midlands District Manager: Irish Manager:

Mr. A. J. Thumﬁan
101 Weymoor Road, Harborne
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EMPLOYMENT, WAGES, COST OF
LIVING, AND TRADE DISPUTES

IN SEPTEMBER.

EMPLOYMENT AND UNEMPLOYMENT.

Tee number of persons who were registered at
Employment Exchanges in Great Britain as wholly
unemployed on 16th September was approximately the
same as at 12th August, being 613,671 at the former
date as compared with 613,156 at the latter date. At
11th September, 1939, the corresponding total was

1,052,218.
- At 16th September there were also 185,000 workers
registered as on short time, or otherwise temporarily

. suspended from work on the understanding that they
-~ averesshortly to return to their former employment—an

~increase of 30,620 as compared with 12th-Augnst.. The.
__corresponding total at 1lth September,” 1939, was

=

-~ 227,099,

The number of unemployed casual workers on the
register (z.e., workers who normally seek their livelihood
by jobs of short duration) was slightly less at 16th Sep-
tember than at 12th August. It was 31,175 at the
former date and 31,916 at the latter. The corresponding
figure for 11th September, 1939, was 51,611.

- The number of applicants for unemployment benefit
or allowances on the registers at 16th September was
683,156, as compared with 619,507 at 12th August, and
1,144,404 at 11th September, 1939.

The only industry in which there was a considerable
increase in unemployment between 12th August and 16th
September was coal mining.

The number of insured persons, aged 16 and over,
recorded as wholly unemployed in Great Britain and
Northern Ireland at 16th September, 1940, represented
4-3 per cent. of the total number of persons, aged 1664,
insured against unemployment at July, 1939, as com-
pared with 4-1 per cent. at 12th August, and 6-9 per
cent. at 11th September, 1939. Among persons insured
under the general scheme the number wholly unemployed
at 16th September represented 4-4 per cent. of the
total number insured at July, 1939, as compared with
4-2 per cent. at 12th August. Among persons within
the agricultural scheme, the corresponding percentages
were 2:2 at 16th September and 2-3 at 12th August.

The number of insured persons, aged 16 and over,
recorded as temporarily suspended from work on
16th September, represented 1-3 per cent. of the total
number of insured persons, aged 16-64, at July, 1939,
compared with 1-1 per cent. at 12th August. Among
persons insured under the general scheme, the corres-
ponding percentage was 1-4 at 16th September, com-
pared with 1-1 at 12th August; among persons insured

under the agricultural scheme, the percentage was 0-1
at both dates.

The number of insured casual workers, aged 16 and
over, recorded as wunemployed on 16th September,
represented 0-2 per cent. of the total number of insured
persons at July, 1939, the same as at 12th August.

WAGES.

In the industries for which statistics are regularly
compiled by the Department, the changes in rates of
wages reported to have come into operation in September
are estimated to have resulted in an increase of about
£58,000 in the weekly full-time wages of nearly 700,000
workpeople, and in a decrease of about £10,700 in
those of 340,000 workpeople.*

The principal groups of workpeople whose wages
were 1ncreased included coal miners in Yorkshire,
Derbyshire, Nottinghamshire, Leicestershire, Cannock
Chase and Somersetshire, drug and fine chemical workers,
soap and candle workers, workpeople employed in the
ready-made and wholesale bespoke tailoring trade,
workpeople employed in the sugar confectionery and
food preserving trade, and distributive and transport
workers employed by  retail - co-operative - societies.

~The workpeople whose wage rates were reduced included
eoal miners in" Northumberland and Scotland, work-
' Pst}ple employed in the iron and steel manufacturing

industry in various districts, tinplate workers, tobacco
workers and coopers. - g

The changes so far reported in the nine completed
months of 1940, in the industries for which statistics
are available, are estimated to have resulted in a net

increase of about £1,760,000 in the weekly full-time
wages of about 7,725,000 workpeople. |

CostT oF LiviNng.

At Ist October, the official cost-of-living index figure
was 89 per cent. above the level of July, 1914, as
compared with 87 per cent. at 31st August. For food
alone, the index figure at 1st October was 69 per cent.
above the level of July, 1914, as compared with 66 per
cent. at 31st August.

The rise in the index figures at 1st Qctober was
mainly due to increases in the prices of eggs; there were
also increases in the prices of some kinds of fish, and the
price of milk was raised in some districts on 1st
October. Among items other than food, the principal
changes were increases, averaging between 1 and 2 per
cent., in the prices of clothing,

TrADE DISPuTES.

The number of trade disputes involving stoppages
of work, reported to the Department as beginning
in September, was 83. In addition, 2 disputes which
began before September were still in progress at the
beginning of that month. The approximate number
of workpeople involved in these 85 disputes, including
workpeople thrown out of work at the establishments
where the disputes occurred, was about 21,000, and

the aggregate duration of the disputes in September was
about 52,000 working days.

* The workpeople whose rates of wages were reduced in September

h?(} gztgzeived increases of greater amount during the earlier months
0 '
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INDUSTRY AND T

A SPEECH BY THE MINISTER OF LABOUR AND

Following is the text of a speech made by the Minister of Labour
and National Service (the Rt. Hon. Ernest Bevin, M.P.) to the
Works Management Association on 18th September, 1940 :—

“May I, at the outset, express on behalf of the Government the
Nation’s indebtedness to the Works Managers : we are fully consecious
of the enormous strain that those responsible for the management of
our great industries have had to undergo since the outbreak of war;
the re-adaptations that have been called for in connection with
production under the war effort; the efiect of the claims of the
different Departments upon you; the vexed question of priorities;
the handling of the labour situation; the constant change in the
methods of production; working under conditions of air raids and
attacks and at the same time keeping up production. These things
have imposed an enormous task upon—what I like to think of as—the
Industrial Civil Service, a task probablyfargreater than in the last war.

Prorrr MOTIVE.

It was argued that if the State imposed an Excess Profits Tax of
100 per cent., the great motive of industry, namely that of profit,
would be removed and production would suffer; but it is clear that
so far as the members of your Association and the Works Managers
are concerned you need no other motive to give the greatest possible
production than that of winning the war, and you have been ready
to give of your best, actuated by the same motive as the men in the
shops, in the offices and in the Forces.

The intensification of the air attack upon our civilian population,
I am gatisfied, will have had the effect upon us all to intensify and,
as it were, re-energise us to accomplish this stupendous task.

Porioy orF THE MINISTRY OF LABOUR.

When I accepted Office in the Government, I gave consideration to
what I thought would be the greatest and most immediate demand
that would be made upon the Ministry. I came to the conclusion that
the most vital period would be from then until the end of this month—
September : not that we could slacken after that, but it was essential,
having regard to the fact that we were meeting an enemy whose only
religion was Force, whose only reliance was upon overwhelming power,
that we must, if we were to save this Commonwealth, and indeed the

~world, put out every ounce of energy on what might be called a short
. term effort in-order to get the Forces fully equipped at the earliest
possible date. We could, after that, proceed to develop, with even
_greater speed, the long term policy, and the two would not conflict.
- It-was a question, therefore, of first things first. To accomplish that
there had to be a good deal of improvisation. We had to rely, in the
first instance, on appeals to the workpeople and your good selves to
work long hours and intensify output, and we are fully conscious of
the enormous and intense effort that followed, from the time of the
invasion of Holland up to the present moment.

The achievement will stand out as one of the most wonderful in
Britain’s industrial history. I have no doubt some of our appeals you
found rather embarrassing, but it was better to take that step and
encourage initiative and effort even if we made mistakes, than to wait
for the perfect system and be defeated, for both in production and
in actual munitions supply our combined efforts were no mean con-
tribution to the confident speech and attitude of the Prime Minister
a week ago.

You will realise that at the same moment we had to speed up the
intake intc the Army, to build up the required personnel for the Forces
so that the men might be got into training as early as possible, and the
wisdom of that speed-up is now shown in the readiness that has been
established to defend us from invasion, and in the preparatory steps
of our Commonwealth to take the initiative.

In addition we have had to face the intensification of ruthless air
attack by the enemy, and the way in which these attacks have been
met has won admiration and respect for this country from the whole
of the civilised world. The character of the resistance is universal, asis
evidenced wherever that attack has had to be met—by Their Majesties
or the humblest home in London or other great cities or districts.

DEMOCRATIC METHODS.

We are a democracy and we are determined to rely in the main on
a great voluntary response. It is better so to harness the splendid
spirit of our people, both in regard to production when it is needed,
or to the resistance to attack. The response to our appeals to carry
on has demonstrated the great character and determination of our
people. It can be truly said that the almost unanimous verdict of the
British people is a grim determination that Hitler shall not succeed.

Industry has shown that it is capable of making a ready response
to a lead, and we are grateful to workers and managements alike for
the prompt way they have adopted the idea that was thrown out to
minimise the effect of air raids.

We hope industry will use its initiative and ingenuity to overcome
any hindrance to output by these air attacks. There are many
methods that might be adopted but it is unwise to advertise them.
Don’t wait for regulations. Get together and improvise, and help in
every way you can to defeat the Germans. In this total war industry
must have its strategy just as much as the Services and everybody
should be thinking out their industrial strategy, and if now and again
there are slight interruptions the management, the Trade Unions and
the workpeople should use their combined efforts to make good any
loss sustained. It can be done, but not by rigid rules. This adaptation
of the personnel in production is just as important as the Research
Department or any other method that may be applied to win this war.

I appeal to my comrades at the benches to brave it. I know the
risk involved., I know what has to be faced. I know the danger, but
it 18 no greater a danger than that faced by the man in the Spitfire

HE WAR EFFORT,
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fighting the enemy. This is a total war and if we do not stop produc-
tion the quicker shall we create our own defence and security.
Everyone wants to shorten the war, and anything that can be done
to give a sense of protection to the workpeople by increasing our
defences and at the same time taking steps to prevent the cessation of
production will materially help us to reach our objective, for be it
ever remembered the two things act and react on each other. If
production does not cease then the means for our defence are
increased, the protection of our people is speeded up and the
workpeople themselves are more securely defended. But those who
take great risks to keep production going under these hazardous
conditions are entitled—both they and their families—to be treated
generously by the State, as indeed are all those who take risks whether
in the Services or in industry. We must not be niggardly. If
production is carried on vigorously and this war is shortened by even a
month, more will have been saved in cost than the State would be
called upon to pay in relief to those who have suffered. Therefore, if
production does not cease we shall shorten the war by many months
and save the lives of thousands and it will accordingly be wise for
labour and management to consider the best methods to be adopted.
This is a total war., We are all in it.

Brrrisg MeETHODS VERSUS THOSE OF THE ENEMY.

It is true that Parliament gave to the Government very elaborate
and comprehensive powers but we have worked in the main on this
voluntary basis and industry as a whole has responded. I do not
suggest for a moment that there is not room for improvement in the
exercise both of the arrangements made with the various industries
and of the powers themselves in order to meet the urgent needs of the
munitions programme. It has been necessary in many cases to
move men from one employer to another and from one district to
another and to insist upon drastic methods being adopted in many
of the works. In many cases it has been irksome to the workers and
in certain cases it has meant financial loss, but even in these cases the
necessity has been recognised and there has been a generous response.
It has been possible to make better arrangements than could be done
at the inception for the selection of the men who are to be transferred,
and such irritation as might have existed I trust will now have been
removed. Tt can be said, however,  in extenuation that  the -
inspectorate was mnew, that the machine had to be hurriedly
established, and I have no doubt there was some resentment which
hindered its operation, but this has now entirely disappeared and,
indeed, just as in the case of the Factory Inspectorate, so the new
inspectorate I find is now welcome.

Our enemies rely on compulsion, the Gestapo, threats of the
Concentration Camp, fear: we work on the basis of confidence and
freedom. Wages are regulated by our enemies by decree from the
top; pay is cut without as much as *“ by your leave . In our case we
have maintained the joint machinery which existed in peace time. It
is true we have introduced arbitration, which is essential under war
conditions. We have recognised the right of the people to organise for
their own protection so that they may, through their free and inde-
pendent organisations, express their desires and settle their problems.
Our enemies abolished the Trade Unions : we have encouraged them
and they have responded and all the evidence goes to show that our

system is giving much better results than theirs.

TRAINING.

The greatest problem that we have had to face is that of training.
I have no doubt that the Works Managers were puzzled; they did
not know what was really required of them and accordingly were
inclined to measure their labour requirements by the manufacturing
orders that were issued to them at a particular moment from the
Supply Departments. They were not in a position to know or to make
any estimate of the anticipated demands of the Government, and
suddenly they not only had to meet greater demands than were
expected, but they had to make good the loss of the equipment of the
British Expeditionary Force and to do tlus at a moment wh'en the
enemy was intensifying his air attack and in addition difficulties had
arisen due to the collapse of France. All this called for not only
increased production but considerable readaptation. The Ministry
was compelled to extend and develop rapidly the Government
Training Centres. I have recently caused enquiries to be made into
the working of these Training Centres by experts and, having regard to
the types of workpeople we have had to train, I am more than
aratified by the report which is evidence of the success that has been
achieved. It is interesting to note the types that we have had to
convert into precision workers and the trades and callings from which
they were drawn. In one Centre—just taken at random—it showed
that persons being trained at that moment bhad transferred from over
30 distinet occupations: some were men from other craft trades,
others had been artists, barristers, shop assistants, pawnbrokers and
directors. *
We shortened the period of training from six months to four, and
in many cases where people have shown adaptability this period has
been shortened even further. I have met some criticism of these
Training Centres—most of it has been ill-informed and from people
who have never visited them. But one must be guided by results
and the workpeople we have passed into industry have shown a very
high percentage of success. We also decided to utilise every available

lace in the Technical Colleges, under what is known as the “M ”
spaﬁz;;? and in this scheme we had the assistance of the Board of

. T 3 P
Education and the Local Authorities. We have also taken over Ir
the London County Council the Beaufoy Institute which specialises
in the training of women, and as soon as the complete scheme 1s 1n

operation and we have the full eiquipment of machine tools, it will not
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' iti ion from
long before we shall be passing out for munitions production
El:?e i[El‘r::‘;gverr'nmue11ts Training Centres approximately 250,000 to 300,000

trainees a year. 4
We have also eaten into the hard core of unemployn_lent by mean
of training and transfer—not to the extent I would like, but 111; has
boen demonstrated that no human being is hopeless unless he 1s
phvsically incapable. In the latest available figures, which are by no
means complete, the hard core of unemployment has been reduced to
well below the 100,000 mark, and these workpeople are, after all,
victims of a system for which they are not responsible. L am anxious
to distribute those who are capable among the Works of this country
so as to get rid of this problem once and for all, and then the State

must take steps to prevent it recurring.

TRAINING AT THE \WORKS.

The greatest facilities for training are of course at the Works. If a
rson is not working in actual production there is bound to be a lag
hetween the time he passes from the Training Centre to the Works
and the time when the speed of production is made good. That we
acknowledge, and therefore the more training that can be dovetailed
into the actual workshop the more quickly shall we be able to carry
out the expanding programme which is so essential to equip our
Armies. I am indebted to many works managers and firms for the
response they have made to our appeal. We are pa.rti:mﬂa.rly interested
in the variety of the forms of training that are going on. In some
cases experiments hayve been carried out by double banking. Others
thought that this method was not so good as the separate training
facilities : I think it largely depends upon the enthusiasm of the

rson who is running it. I have laid it down that there must be no
rigidity; that experimentation, trial and error and flexibility must
be the key note, and then, too, it is affected by what you are training
for, the form of production, and so on. All I ask is that the Works
Managements will do all in their power to have such a volume of
trained labour that our expanding programme at no point will be
held up. The Royal Ordnance Factories and the Admiralty are also
playing a great part in this work.

I want to express, too, the Government’s appreciation of the trade
unions. The Amalgamated Engineering Union have helped in every
possible way they could, and we have been conscious of what it has
meant to them and their members. The Confederation of Ship-
building and Engineering Unions have played their part—in
shipyards, marine engineering and the engineering trades generally.
May I also express the Government’s thanks to the Engineering
Employers’ Federation, who have helped us to get what was so vital—
instructors to man our Centres, and assisted us in stimulating their
own membership to put into operation training schemes, and it is
further evidence that this combined effort of industrial democracy,
as against the Gestapo and compulsory methods of our enemies, can,

and indeed will, produce better results.

This work is not limited to the engineering trades, it has gone on
in a variety of industries too numerous to mention. We are not in a
position to give you the figures of the transference of labour from
peace time to war time production—I am quite certain you would be
amazed, but I do not propose to satisfy the enemy on that point.

Hours or WORE,

The Consultative Committee, consisting of the T.U.C., British
Employers’ Confederation, Labour Supply Directors and the Factory
Department worked out a model scheme of hours of labour. There
was no doubt we caused a good deal of confusion by the urgent appeals
to work seven days a week. These long hours were to be regarded
as a spurt. It was impossible to keep them up and production was
beginning to decline. I think the amount of overtime being permitted
now means a great physical strain and I would urge industry, as the
further volume of trained labour becomes available, to give continuocus
consideration to it. I am satisfied that if more attention is paid to this
question of hours of work and rest it might well be one of the methods
which, by careful adaptation, can be used to defeat the enemv in
resisting his efforts to decrease production by air attack. ‘

The scheme provided for rest pauses, and I have carefully watched
the result in well organised firms who have been good enough to
supply me with information. The great test is the bonus earnmings :
the rate of pay has not altered wherever the rest pause has been
introduced. Where bonus earnings have increased that means
production has gone up, the cost is down and, what is more important,
1t means quicker equipment of the Forces.

HreAvura AND \VELFARE.

Steps are being taken to introduce industrial medical service of a
higher standard and more generally applied welfare provisions, both
inside and outside the factory, in an endeavour to achieve the great
objective, and I should like to ask specially that the greatest possible
consideration be given to the case of transferred workers.

I have urged that sick bays should be established, The period of
the black-out has got to be faced. Nervous strain creates great
difficulties. The danger of colds and influenza, due to the loss of
home nursing and care and the disruption of family life presents a
real problem. The Ministry of Health is co-operating with us in an
endf.zavnur to minimise the effects of these difficulties, but I would
remind you that we have not only to care for the population in order
to keep up our output for war purposes but we have to maintain the
health and stamina of our people for the sake of the future of our race.
I appeal for a great combined effort on the part of employers, Trade
Unions, Government Departments and the medical fraternitv to
co-operate with us during these coming difficult days. ‘

| price 1d, net (2d. post free).

INTERNATIONAL LABOUR FORCE,

Another matter on which I need your assistance is in connection
with our Allies. You know that country after country has been mown
down by Hitler and many of their workpeople, technicians, craftsmen
and men of their mercantile marine are in this country and the
Government decided to establish an International Labour Force.
You have already read of the results of General de Gaulle's activities,
of the exploits of the Polish airmen, the Czech airmen, the Norwegian
seamen and our Dutch and Belgian friends. These people are fighting
and giving their lives in the defence of the great cause—they are
not refugees or aliens, they are our equals and we cannot leave unused
their ability, skill and energy. Would Hitler have left them unused
in his country had they remained there and not fought against him ?
He would have used every possible device to exploit their skill. In
this Force we have already registered a large number of these inter-
national friends. They include chemical, electrical, aeronautical,
mechanical, mining and other engineers, industrial chemists and
industrial research workers. There is also a number of craftsmen
and people with experience of particular trades and we want to see
their services utilised in such a way that they are in fact making their
contribution towards the equipment of their own Forces as well as
to the common pool. The Department which is being operated by
General Appleyard and Mr. Scott would welcome assistance from you
in the absorption of these technical and skilled workers.

It should be clear that this Department only deals with people
whom the Ministry of Home Security have certified as being all
right. So far as the Government is concerned, our policy has been
from the point of view of social services and other State action, to
treat them as equals with ourselves. They have their own Government
or National Committees as the case may be, and we have their good
will and co-operation. We want them to feel that all those who are
taking arms against Hitler or who have escaped from his clutches
and are willing to resist him are members of a great community
fighting back to establish freedom and I want their people who are also
resisting in their own countries to feel that they have not put their
faith in international liberty and equality in vain.

('ONCLUSION.

I have submitted to you to-day my views and thoughts on the
contribution that industry can make .to the common effort. I have
never doubted for one moment that when once the British people
realised the issues that we had at stake and the enemy we had to
ficht they would resist to their utmost. But that is not all. This
war surely has taught us that never again can we be complacent;
that it is not in platitudes or phrases that the solution of the world’s
problems of poverty, injustice and social hate can be found, but in
wise planning, deep thinking and the action by people and nations
actuated by the highest motives. This war is so grim, so complete in
its ‘character, that I cannot believe its lessons will be lost. It has
forced so many of us to come together to find a way out, to find the
richt way to solve our problems and we must be careful of the reaction
—rthe let up as it were—when the fighting ceases. We must harness
this great capacity in order to establish for posterity a really new world
order.” :

REGISTRATION OF UNEMPLOYED
EVACUATED PERSONS. .

TrE Evacuated Persons Registration Order, 1940, made by the
Minister of Labour and National Service, to come into operation
on 18th September, requires persons who are normally in employment
and who have been billeted by a Local Authority on removal to
another area in pursuance of an approved evacuation scheme, to
register at an Employment Exchange, or other Local Office of the
Ministry of Labour and National Service, whenever they become
unemployed. Persons covered by the Order who are at present
unemployed must register immediately, Any persons who in the
future come within the scope of the Order and become unemployed,

should register then.

Registration should be made in person at an Employment
Exchange or other Local Office of the Ministry of Labour and National
Service, unless the person concerned is living more than six miles
from the nearest office, in which case a written application for
registration may be sent by post. Enquiries about the Order may be
made at any Employment Exchange.

The purpose of the Order is to enable the Ministry of Labour to
get into touch without delay with workers in their new area, The
workers themselves may be entirely strange to the new area and may
have no knowledge of the opportunities of employment available.
In some areas there may be a strong demand for workers which has
hitherto not been satisfied because of local labour shortages, but if
there are no opportunities of employment locally the Employment
Exchanges will be able to help the worker to find employment
elsewhere. Ilven if there are no immediate opportunities for employ-
ment it is necessary for the Ministry to have up-to-date information
of all labour that is available in any particular locality.

The arrangements between the Ministry of Labour and National
Service and the Ministry of Health provide that persons likely to be
affected by the Order will be handed a suitable notice by the Local
Authorities. There will be close co-operation between the Local
Authorities and the Local Office of the Ministry of Labour on this
matter. Nevertheless, no person should wait for the notice; in
fact, it is in the national interest that any person normally in employ-
ment should go at once to the Employment Exchange as soon as he
or she is unemployed.

* Statutory Rules and Orders, 1940, No, 1812. H.M. Stationery Ofllce

The text of the Order is reproduced on page 278
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MEMBERSHIP OF TRADE UNIONS AND TRADE UNION FEDERATIONS.

TRADE UNIONS

THE total membership of trade unions in Great Britain and Northern
Ireland at the end of 1939* was approximately 6,234,000, showing an
imcrease of 182,000 or 3:0 per cent. as compared with the end of the

previous year.

These totals have been compiled by the Ministry of Labour
from data supplied by the Chief Registrar of Friendly Societies
and by the Registrar of Friendly Societies for Northern Ireland
in respect of trade unions registered under the Trade Union Acts,
and from returns supplied direct to the Ministry by unregistered
organisations. They relate to all organisations of employees—
including those of salaried and professional workers, as well as those
of manual wage earners—which are known to include among their
functions that of negotiating with employers with the object of
regulating the conditions of employment of their members. The
figures given cover the total membership—including members in
branches overseas—of all such organisations, so far as known to the
Department, whose head offices are situated in Great Britain and
Northern Ireland; on the other hand, organisations having their

head offices elsewhere are wholly excluded.

Number of Unions in 1939 in comparison with 1938.

On the basis indicated above, the total number of unions known
to have been in existence at the end of 1939 was 1,007, as compared
with 1,023 at the end of 1938. Twenty-one unions, with a total
membership of 2,100 at the end of 1938, were reported as having
been dissolved in 1939; while 6 unions, with an aggregate member-
ehip of 4,600 at the end of 1938, ceased to exist as separate units in
consequence of amalgamations with other unions, On the other hand
11 new unions were formed in 1939, with an aggregate membership
of 4,800. Of the total of 1,007 unions at the end of 1939, there were
21 with their headquarters in Northern Ireland.

Membership in 1939 in comparison with 1938.

Atthe end of 1939 the total membership of all unions included inthe
statistics was approximately 6,234,000, as compared with 6,052,000
at the end of 1938, showing an increase of 182,000, or 3-0 per cent.
The number of males at the end of 1939 was 5,258,000, showing an
increase of 131,000, or 2-6 per cent., as compared with the previous
year, and the number of females was 976,000, an increase of 51,000,
or 5-4 per cent.

The total of 6,234,000 included 36,000 members in branches in
Eire and 38,000 in oversea branches of certain unions, Excluding
these members the actual membership in Great Britain and Northern

Ireland was thus about 6,160,000 at the end of 1939, as compared

with 5,980,000 at the end of 1938; of these totals, the membership in
Northern Ireland accounted for 96,000 and 89,000 respectively.

The total memberships given above include a number of persons
who are members of more than one union and are therefore counted

more than once in the figures; the resulting duplication, however,

Size of Unions.

In the following Table the unions are gro ing to thei
total memberships at the end of 1939 .— PR S 5

Percentages of
Number Total -

Number of Members. of Member- Total Total

Unions. | sghip. [Number of| Member-

| all ship of all

| Unions, Unlions.

|

URAer i 00y b civ. h o 301 | 14,000 @ 29-9 02
100 and under 500... 275 | 53:000 23-3 1-1
BOONE e Ty 1,000 ... 104 | 72,000 10-3 1-2
L0007 vl . 3:60078 112 177,000 | 11-1 2-8
ZO0MEE S = S 00008 73 258,000 7-2 4-1
50008 1 0:000% % 61 427,000 6-1 6:9
A0I000750 8 =05 15.0000:8 19 224,000 1-9 3-6
15000 ,, ,. 25000... 22 419,000 22 6-7
25,000 ,, ,,  50,000... 15 535,000 1-5 8:6
50,000 ,, ,. 100,000... 12 866,000 1-2 139
100,000 or more o3 13 3,174,000 1-3 50-9

== J Edad

Totalsl 0. ... - a0 6,234,000 | 1000 100-0

The Table shows that 680 unions, or over two-thirds of the total
number, each had a membership of under 1,000, and together re-
presented only 2:5 per cent, of the total membership of all unions.
There were 49 unions with a membership of 25,000 or over, and the
aggregate membership of these amounted to nearly three-fourths
of the total for all unions. More than one-half of the total member-
ship was covered by the 13 largest unions,

Industrial Distribution of Membership.

In the Table below, separate figures are given for various groups
of unions. Many unions have members in a number of industries,
and for the purpose of these statistics the total membership of each
union has been included in the group with which the majority of its
members are believed to be connected. In particular, it should be
specially noted that the whole of the membership of two large
unions (the Transport and General Workers' Union and the
National Union of General and Municipal Workers) which have
members in a wide variety of industries has been included in the
““other transport and general labour” group.

Of the total membership of trade unions, viz., 6,234,000, the *‘ other
transport and general labour  group (including the total membership
of the two large unions mentioned in the preceding paragraph)
accounted for over 1,200,000, the metals, machines, conveyances,
ete,, group for over 900,000, and the coal mining group for over
700,000, these three groups accounting for over 45 per cent. of the
total membership.

The groups in which the membership®at the end of 1939 showed the
greatest proportionate increase as compared with 1938 were tailoring
and other clothing, in which the male membership increased by
8 per cent. and the female membership by 20 per cent., and the
metals, machines, conveyances, etc. group, which showed increases
of nearly 10 per cent. in the male membership and of over 11 per

1s relatively small, being estimated, on the basis of such information
as 1s available, at only about 25,000 to 30,000.

cent. among females, There were slight decreases in the railway
service, cotton, and banking and insurance groups.

MEMBERSHIP OF TRADE UNIONS IN GREAT BRITAIN AND NORTHERN IRELAND AT THE END OF

1958 AND 1939.
Membership of all Trade Unions at end of— Percentage Increase () or
No. of 3 : Decrease (— ) in Membershi
Trade | 7 at end of 1939 compared wit
Group of Trade Unions.} Unions 1939, 1938, end of 1938,
at end
of 1939,
Males. Females. Total. Males. Females. Total. Males. Females. Total.
|
Agriculture, Horticulture, ete. 1 49,234 835 50,069 46,208 735 46,943 | <+ 6°5 +13-6 + 67
GOt e e e 4 88 | 704,590 2,422 | 707012 | 702,053 2,003 | 704,056 [ -+ 0-4 | +20:9 | + 0-4
Pottery and Glass ... 13 14 277 17,841 32,118 15 878 16,987 32,865 —10-1 + 5-0 — 23
Metals, Machines, Conveyances, etc. 87 927,538 8,587 936,125 | 844,761 7,705 | 852,466 | -+ 9-8 +11-4 + 9-8
Cotton (Prepari Spinning and Manu-
factur%ng)p...ng’ p g i 162 86,553 162,341 248,894 94,519 161,749 256,568 — 8:7 + 0-4 - iig
Other Textile 97 93,614 77,051 | 170,665 92,495 75,217 | 167,712 | + 1-2 + 2+4 + 1-
Boot and Shoe 6 65,796 35,146 | 100,942 64,649 33,4717 98,126 | + 1-8 + 50 + 2‘3
Tailoring and Other Clothing 12 35,521 86,929 122,450 32,905 72,429 105,334 | + 8-0 +20-0 -!—16‘3
Paper, Printing, ete. 25 170,985 53,203 224,188 167,844 51,363 219,207 + 1:9 + 3°6 + 2
Bﬁding b\?uu%w%ﬁikln% iﬁdc Fturnii;ure
c ontracting, _
etz.l} 3 uri,. : cu:” mﬂ ng 60 412,937 7,168 | 420,105 400,588 5,742 406,330 | + 3-1 +24-8 + gg
Railway Service 7 461,076 8,957 470,033 478,723 8,356 487,079 — 37 + 7-2 - Vi
Water Transport ... 11 73.416 861 74,277 74,242 927 75,169 - 1-1 — 7-1 —
Other T t (Road, Dock, ete. d )
G:Eemrlaﬂ %1;11'( BAGH., 03 ) au 18 | 1,134,886 84,025 | 1,218,911 | 1,118,709 73,589 | 1,192,298 | + 1-4 +14-2 + %%
Commerce and Distribution§ 11 198,916 85,871 | 284,787 | 196,794 82,415 | 279,209 | + 1-1 + 3:% + e
Banking and Insurance 20 80,811 11,422 92,233 84,871 10,971 95,842 — 4-8 + i -
National Government 246 340,384 87,413 | 427,797 | 319,716 81,273 | 400,989 | -+ 65 + 7_4 e
Local Governmenti ... 32 183,959 49,694 | 233,653 | 173,977 48,079 |1 222,056 FhnelTg| ki S S
PaRohing P Re b & o 25 88,551 | 160,880 | 249,431 88,923 | 161,399 | 250,322 | — 0-4 —10-5 Tl
Entertainments and Sport ... 14 27,634 9,203 36,837 26,371 8,255 34,626 + 4-8 +1;'l‘:3 + S
All Other Groups ... ... 72 107,340 25,689 | 133,029 | 102,487 22,675 | 125,162 | + 4-7 -+ +
TOTALS ves wee e | 1,007 | 5,258,018 | 975,538 | 6,233,556 | 5,127,013 | 925346 | 6,052,359 | + 26 + 5-4 + 3:0

; : - 1 Y i
-ualliftiies fopaaded 81700 I thia arsice, st ﬁméﬂigfnggggu?bh%h? ﬂfﬁﬁm"ﬂr ttll;gﬂ %ogt.‘glﬁm%rnﬂnmm p into male and female is not exact, as

been revised as necessary, in accordance with the

published in respect of earlier years have

i bership.
e for some trade unions which are unable to state precisely the numbers of males and of females among their member
Estimp.{ga !I;ll?: ?::lbsﬂae nu?uacert.ain large unions, the membership of which is spread over a variety of industries, the whole membership has been included under

‘“ Other Transport and General Labour "’ or ‘* Commerce and Distribution.”

al iy
t The figures given for this group exclude considerable numbers of workpeople who are classified under * Other Transport and General Labour,” (see

mOIg.T: tion in the distributive trades, has members in
union (with a membership of over 190,000 in 1939) which in addition to a large representa on in 3
manfv ﬁ%ﬂl:rdﬁ%:stﬂca, ncluding soap, p:ﬁnt, and varnish, fine chemical, seed crushing, clothing, food, tobacco, transport, etc.
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Totals for 1929-1939.

he following Table shows the total number of unions and their
5 %emhip at the end of each year from 1929 to 1939 :—

aggregate mem
Number Membership at end of Percentage
of Trade Year, %}ﬂg E i;)} g;
o Ugllﬁngtg : = 7 X Membemhjp of
Year, Males. | Females, Total. |previous Year.
| Thousands. | Thousands, | Thousands. |  Per cent.
1929 JO13S: 4,056 802 4,658 + %“15
1930 ... J:121% 9 4,049 793 4,842 — P
IS LS e 1,108 3,859 765 4,624 — =%
932 ... 1,081 3,698 746 4,444 SO
1933 1,081 3661 731 4,392 B
1534 1063 | 3,854 736 4,590 + 4
1935 1,049 4,106 761 4,867 + 6-0
1936 1,035 | 4,495 800 5,295 + 88
1937 1,031 | 4,947 895 5,842 + 10-3
1938 ... 1,023 | 5,127 925 6,052 + 36
1939 ... 1007 | 5,258 976 6.234 4+ 3-0

The total membership at the end of 1939, viz. about 6,234,000,
compares with 8,348,000 at the end of 1920—the year in which
trade union membership reached its highest point—and with
4,135,000 at the end of 1913.

FEDERATIONS OF TRADE UNIONS.

At the end of 1939 the number of federations of trade unions in
Great Britain and Northern Ireland was 60, with an approximate
gross total membership of 3,095,000.* The corresponding figures
for a year earlier were 62 and 2,976,000 respectively. :

At the end of 1939 the largest federations were the Mineworkers
Federation of Great Britain, representing an affiliated membership of
nearly 600,000, and the General Federation of Trade Unions, to which
were affiliated 92 organisations in various industries, paying fees on a
membership of 341,000. Other large federations included were the
Confederation of Shipbuilding and Engineering Unions of the United
Kingdom; the United Textile Factory Workers’ Association and
the Northern Counties Textile Trades Federation (covering various
organisations in the cotton industry); the Printing and Kindred
Trades Federation; and the National Federation of Building Trades

Operatives.

In many instances trade unions, or branches of trade unions, are
affiliated to more than one federation, and a large number of trade
union members, therefore, are counted more than once in the gross
membership figures given above. In the following Table, the
actual or estimated federated membership of each federated trade
union is counted once only, irrespective of the number of federations
to which the trade union is affiliated :—

| Net Federated Percentage
Total ' Membership of | Proportion of
. Membership of | Trade Unions Federated
(E{%’dﬂ Upélé}erasi ]a;.‘fﬂéiatet? to Mggl'lln-‘ers]:iip
e Unions. 8 omi . ederations ota
Group of Trad (000’s omitted).| Membership.
1939, i 1938. | 1939. | 1938, | 1939. | -1938.
J
1
Coal Mining L et atet ST 704 697 | 695 99 99
Metals, Machines, Convey- .
ances, etc. 936 852 ZADMENET050" " 26 | 23
IR e s oonl. = oea | #2071 - 4251 ~AS0MEESOR 93 94
Clothing (including Boot
and Shoe) =T 223 203 18 20 8 10
Paper, Printing, etc. ... 224 | 219 220 | 215 98 98
Building, Woodworking and |
Furniture Manufacture 420 @ 406 334 320 80 79
Railway Service ... 470 | 487 12 71 15 15
Transport (other than Rail- | l
way) and General Labour = 1,293 = 1,267 183 174 14 14
Commerce and Distribution | 285 279 15 14 5 5
Banking and Insurance ... 92 96 63 83 68 86
National Government 428 401 157 68 27 17
Local Government 234 222 6 38 3 17
Other Industries and
Services ... sl 502 490 66 65 13 13
Totals .. | 6,234 | 6,052 | 2,461 | 2,356 39 39

It will be seen from the above figures that the proportion of
total federated membership remained unchanged in 1939 as com-
pared with the previous year. The increase in the proportion shown
for the national government group was largely due to the formation
during 1939 of a new federation, and the decreases in the banking and

insurance and local government groups were the result of dissolutions
of federations.

SCHEDULE OF RESERVED
OCCUPATIONS.

A SUPPLEMENT to the Schedule of Reserved Occupations has been

1ssued and is now available for sale to the public through H.M.

St%tﬁ?;lgry Office and booksellers (price 3d.).
18 Supplement sets out the changes which haye b ade si

the May, 1940, Revision of the Schedule up to E:t?dmmcfiu?duilgz
3lst August, 1940. It gives those occupations which have been
deleted from the Schedule; shows what occupations have been

added; and indicates changes in ages and conditions of reservation

* Excluding certain afiiliated unio
hich bave their head offices in Bire or overseas. 07 Swall membership)

| with the struggle against the

THE TRADES UNION CONGRESS, 1940.

THE seventy-second Annual Trades Union Congress was held at
Southport on October 7th, 1940, and the two following days. The
President was Mr. W. Holmes, Chairman of the General Council.

The number of delegates appointed to attend the Congress, as
shown in the statistical statement compiled by the General Council,
was 645; the number of organisations affiliated to the Congress
(including those organisations, with an aggregate membership of
108,000, which did not appoint delegates) was 176%, with a
membership of approximately 4,867,000 at the end of 1939.

The following Table shows the total memberships of the affiliated
unions, grouped according to the classification adopted by the
Department for its annual statistics of membership of all trade
unions; comparative figures are also given for 1939.

ES .

| 1940. 1939.
1 | L]
ol | e h-f:ﬂ'; e | Usi3o0
Group of Organisations, EE Eg ' E E?‘ 23 E§ E EE
mﬁ - @ q}'-‘ @ D 2 2 g
§4|85) 805 52 4E s
= =0 T a D @
ZB|ZR| ZSE | AR| AR | A2 E
| © RS
Agriculture, Horticu!ture, ete. ... | 1 6 45,000 1 8 45,000
Coal Mining 5 | 115 | 597,962 5| 111 | 592,494
Pottery and Glass 6 3 24,155 6 4 24,846
Metals, Machines, Conveyances,
ete. 47 95 | 860,536/ 48 95 | 788,771
Textile ... s 27* 102 | 306,847, 26* 106 | 303,468
Clothing (including Boot and
Shoe) - ... R 29 | 222,121 8 29 | 197,877
Paper, Printing, etc., ... e | 14| 31| 199,529 13 | 33 | 187,288
Building, Woodworking and Fur-
niture Manufacture, Public
Works Contracting, ete. oot IERELT 32 | 383,563| 17 39 | 375,355
Railway Service ... 3 25 | 466,931 3 24 | 483,765
YWater Transport ... )] 13 58,375 2 13 59,499
Other Transport (Road, Dock,
ete.) and General Labour Lo reea e T A 114959 T 6 | 118 |1,109,438
Commerce and Distribution ...| 6 28 | 279,769 6 28 | 274,754
Banking and Insurance | 5 16 72,271 3 10 52,940
Local Government 6 20 | 104,185 6 21 90,050
Entertainments and Sport 4 3 20,327 3 2 15,410
All Other Groups : 18 14 75,593 17 18 68,231
TOTALS ... 176* 645 |4,866,711| 170* 659 |4,669,186

After addresses by the President and by Mr. C. R. Attlee, M.P., the
Congress proceeded to consider the General Council’'s Report, taking
in connection therewith a number of resolutions prepared by the
General Council or proposed by affiliated unions.

Much of the discussion was concerned with matters arising out of
the war, and a special resolution, carried by an overwhelming
majority, recorded the inflexible resolve of the Congress to go on
aggressor Powers; approved the
measures taken by the General Council to safeguard the interests of
trade unionists and to enlist the active co-operation of the organised
workers, through their unions, to make the fullest use of the country's
man-power and industrial equipment; expressed appreciation of the
Council’s efforts to obtain for the trade unions a fuller recognition of
their claim to represent the working people in all matters affecting
industry and their conditions of life and labour; paid homage to those
who, in daily hazard of their life, have maintained the national
defences and communications against incessant enemy attacks;
expressed the sympathy of Congress with the victims of enemy
attack; and called for the provision of adequate shelter against air
raids, for arrangements to meet the needs of those rendered homeless
and left without resources in bombed areas, and for the organisation
by the Government of arrangements for the safety and comfort of
those compelled to seek shelter outside their homes.

Among the subjects dealt with in other resolutions which were
adopted by the Congress were the allowances to men in H.M. Forces
and their dependants; the substitution of blinds for permanent
black-out arrangements in workshops in view of the effect of the latter
on the health of the workers; the disregard by certain Local Autho-
rities and other employers of the provisions made by Parliament in
respect of conscientious objectors to military service; the working of
the National Arbitration Tribunal and the effects of its findings on
trade union aims and conditions; the restrictions imposed upon the
trade unions by the Trade Disputes and Trade Unions Act, 1927 ; the
Anomalies Regulations in relation to the conditions for the payment
of unemployment benefit to married women; the income limit for
National Health Insurance; the reform of the laws relating to
workmen’s compensation; the payment of National Health Insurance
benefit in addition to workmen’s compensation to workers who are
incapacitated; the welfare of young children in war-time; and the
preparation of plans to deal with the effects of the diminution of
armament manufacture after the war,

On the last day of the Congress Mr. Ernest Bevin, M.P. (Minister
of Labour and National Service) appealed for every possible effort to
expedite the production of armaments and equipment in order to
shorten the war, and gave particulars of further provisions which
were being made for the welfare of workers engaged in or transferred
to munitions production.

Mr. George Gibson, General Secretary of the Mental Hospital and
Institutional Workers’ Union and for many years a member of the
Trades Union Congress General Council, has been elected Chairman
of the General Council of the Congress for the forthcoming year.

* In some of the textile trades not only are amalgamated associations
represented as such, but the branch associations of which they consist send
separate delegates., These branch associations have not been reckoned as
geparate organisations,
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UNEMPLOYMENT ASSISTANCE.
REVISED SCALE OF ALLOWANCES.

Drarr REcurATIONS* made by the Minister of Labour and National
Service, providing for increases in the scale which forms the basis
for the calculation of unemployment allowances, have been approved
by Parliament. It is intended that Regulations made in the terms
of the draft Regulations shall come into operation on 4th November.

The amounts payable to applicants for unemployment allowances
are at present determined by the provisions of the Unemploy-
ment Asgistance (Determination of Need and Assessment of Needs)
Regulations, 1936, as amended by Regulations made in December,
1939. The increases in the scale of allowances which were made
by the latter Regulations were set out in an article on page 409 of
the December, 1939, issue of this GAZETTE. The Draft Regulations
provide for a further increase of 2s. a week in the rate for the
householder and the householder’s wife or husband, 1s. per week
in other rates for persons aged 16 years or over, and 3d. per week
in the rates for children under 16 years of age. It is also provided
that the rate of 15s. laid down in para. 2 of the first schedule to the
1936 Regulations for persons living otherwise than as members of
households, which was raised to 16s. 6d. by the Amending Regula-
tions of 1939, shall be further raised to 17s. 6d.

The scale now in operation and the new scale proposed under the
Draft Regulations for ‘‘ household °’ cases are set out below :—

Present | Proposed
_ rate per | rate per
week, | week.
B’ 8. d.
For the householder and the householder’s wife
or husband ... e | 2600 28 0
For the houscholder (where the above rate is
not applicable) :
Male v Lo () 18 0O
Female 16 0 17 O
For members of the household to whom the
foregoing rates do not apply :
Aged 21 years or over—
Male oo s d M EC (0 12 0
Female ... Rl ()R () 0
Aged 16 and under 21 9 0 10 O
19 14 L 1 16 53,0 A O 6 6 60
2k 10 ESS 5 1 G SR 50 503
S o s o 1 4 6 4 9
33 5 22 23 8 4 0 4 5
Under 5 years of age : 5 6 S0
Where the household consists of only one child
in addition to not more than two adults, the
amount allowed in respect of that child shall
be not less than re . 4 6 4 9

Persons entitled to an allowance from the Assistance Board by
virtue of the Regulations made under the Unemployment Assistance
(Emergency Powers) Act, 1939, for the relief of distress caused by
the war will be eligible for increases under the proposed Regulations
equally with those who satisfy the conditions set out in Section 36
of the Unemployment Assistance Act, 1934.

It is estimated that the additional cost on account of the increases
proposed will be in the neighbourhood of £900,000 per annum.

CONTROL OF BUILDING AND
CONSTRUCTIONAL WORK.

UNDER the provisions of an Orderf which came into operation on
Tth October, no work of building or civil engineering construction
may be undertaken without consent from the appropriate authorities.
The object of this Order is to conserve labour and materials urgently
needed for the War effort.

Certain classes of work are excluded from the provisions of the
Order, including (@) operations where the estimated cost does not
exceed £500, () work on behalf of, or under contract with, a
Government Department, or where a Government Department has
agreed to pay all or part of the cost, (¢) work done by a local authority
in discharge of its functions under the Civil Defence Acts, 1937 and
1939, and (d) work in the nature of maintenance, running repairs
or decoration.

An explanatory memorandum, explaining how to apply for consent,
has been prepared and circulated to local authorities, architects,
builders, contractors, ete. A copy can be obtained from the Licensing
Officer, H.M. Office of Works, Abell House, John Islip Street,
London, S.W.1. Consent will generally take the form of a licence
issued by H.M. Office of Works. In the case of certain building or
constructional operations carried out by local authorities, highway
authorities, public utility companies, and all operations in connection
with mining and quarrying, consent will take the form of an
authorisation issued by the appropriate department.

TRANSFER OF SHIPYARD WORKERS.

A ScHEME has been drawn up, in agreement with the employers’
and workers’ organizations concerned, providing that should it be
necessary to curtail or discontinue ship-repairing in any district, the
ship-repairing workers in that district may be transferred to other
ship-repairing districts, where their services will continue to be
employed in the national interest. The Scheme also provides for the
transfer of shiphyilding workers from one district to another in

* Draft Unemployment Assistance (Determination of Need and Assessiment of
Needs) (Amendment) Regulations, 1940, H.C, 162 : H.M., Stationery Office;
price 1d. net (2d. post free).

t Statutory Rules and Orders, 1940, No. 1678;
price 2d. net (3d. post free).

H.M. Stationery Office, |

similar circumstances, or in order to assist in the urgent completion
of new ships or ships under repair. The Scheme is on a voluntary
basis and applies only to the transfer of men to districts which are
beyond daily travelling distance of their homes. In districts engaged
in the ﬂhlpb_ulldmg or ship-repairing industry there have been set up
local Committees on which the local associations of employers and
trade unions in the industry are represented. These Committees are
calling for volunteers (whether at present employed or unemployed)
who, if the need arises, will be willing at short notice to travel to
another part of the country to assist in the vital work of constructine
or repairing the ships of the Navy and Mercantile Marine, Th;
selection from the lists of volunteers of men to be transferred, as
required, will be carried out by the local officer of the Ministry of
Labour and National Service in consultation with the local Committee,
and the arrangements for their transference will be carried out through
the Employment Exchange Service.

Men transferred under the Scheme will normally be required to stay
in the district to which they are transferred for as long as they are
required. Applications to return home will, however, be considered
by the local Committee, and, if approved, the cost of the fare home
and travelling time will be paid (see below).

Transferred men will receive the rates of pay and comply with the
practices of the district to which they are transferred, and will
observe the general conditions in that district. In arranging transfers
of men, due regard will be had to the rates of wages and conditions of
employment prevailing in the different districts.

A free fare will be provided by the Ministry of Labour and National
Service for the initial journey to the district to which transferred: and
at the termination of the employment in the district to which a man
was transferred the cost of his fare will be paid by his last employer
provided the return home is approved by the local Committee.
Transferred men will be entitled to receive from the Ministry of
Labour and National Service payment of ** travelling time » for the
initial journey to the district to which transferred, amounting to 5s.
where the journey does not occupy more than four hours, and to 10s.
when the journey occupies more than four hours. In connection with
the return journey home at the conclusion of the employment in the
area to which transferred, men will be paid by their last employers
full travelling time, provided the return home is approved by the local
Committee. Transferred married men or single men with similar
respongibilities, who continue to maintain a home in the district from
which they are transferred, will be paid by the Ministry of Labour
and National Service an allowance of 3s. 6d. for each night (including
Sunday) for so long as they are retained under the provisions of the
Scheme in the area to which they have been transferred.

If a transferred man is re-transferred under the Scheme to work in
another district which is beyond daily travelling distance of his home,
the facilities provided under the Scheme will continue to apply.

Arrangements will be made for transferred men to be put into touch
with suitable lodgings or other accommodation following their arrival
in the new area.

SEAMEN’S WELFARE BOARD.

THE Minister of Labour and National Service has established
a Seamen’s Welfare Board to advise him on all questions concerning
the welfare of British, allied, and foreign szamen in British ports
and of crews of British ships in oversea ports.

The Board has been constituted as follows :—Mr. Ernest Bevin,
M.P., Minister of Labour and National Service (Chairman), Mr.
Ralph Assheton, M.P., Mr. J. W. Booth, Mr. L. Bowden, Mr. F.
Bowes, Captain W. H. Coombs, Alderman R. S. Dalgliesh, Mr. W. T.
Gould, Lieutenant-General G. R. Hickson, Mr. C. Jarman, Air
Vice-Marshal Sir David Munro, Mr. R. Snedden, and Mr. J. B.
Wilson, together with the following official representatives :—Sir
Thomas W. Phillips, Mr. F. W. Leggett, Mr. G. H. Ince, and Major-
General Appleyard, Ministry of Labour and National Service;
Mr. F. W. H. Smith and Mr. N. A. Guttery, Ministry of Shipping.

The Secretary to the Board is Mr. G. A. Johnston, Ministry of
Labour and National Service, Montagu House, Whitehall, London,

S.W.1.

SUPERANNUATION SCHEMES
(WAR SERVICE) ACT, 1940.

THE Minister of Labour and National Service has certified* the
following employments as employment for war purposes under the
above Act :—Employment in the mercantile marine or a pilotage
service (or any training for such employment); whole-time employ-
ment under any Government Department, including any Department
or Office declared by a Minister of the Crown to be under his ultimate
control; and whole-time employment in the civil defence services
and certain auxiliary branches of the police force.

The trustees or other persons concerned with the administration of
superannuation schemes may, therefore, arrange in accordance with
the Act to preserve the superannuation rights of any person leaving
the employment in which he has acquired those rights to follow any
of the certified employments.

UNEMPLOYMENT IN NORTHERN
IRELAND : COMMITTEE OF INQUIRY,

A Serecr Committee of the House of Commons of Northern Ireland
was appointed on 1st October, 1940, *“ to inquire into the nature and
extent of unemployment in Northern Ireland, and to make recom-
mendations for its alleviation by measures which are capable of
being put in force by the Parliament and Government of Northern
Ireland, having regard to the war situation and also to the probable
conditions of the post-war period.”” The Chairman of the Committee
is Sir Wilson Hungerford, M.P,, and the Secretary is The Clerk of

the Parliaments, Stormont, Belfast.
* The certificates are reproduced on page 278 of this issue.




October, 1940. THE MINISTRY OF

LABOUR GAZETTE. 265

FOOD CONTROL.

MAXIMUM RETAIL PRICES OF FOOD.

SrnoE the issue of the Orders referred to in the September number
of this GAZETTE, further Orders have been made by the Minster of
Food, relating to the prices of potatoes, cheese, dried peas, beans
and lentils, canned corned beef and milk.

The Potatoes (1940 Crop) Control Order, 1940, was amended by
an Order, dated 26th September, which came into force on 1st October.
Under the Amending Order the maximum retail price for an amount
less than 7 1b. is at the rate of 5d. per 3} 1b. In England and Wa:lea
(43d. for Grade B potatoes in certain districts), 4d. to 5d., according
to variety and district in Scotland, and 4d. in Northern Ireland
(33d. for Class 4 potatoes in certain districts). For larger quantities
the maximum prices are proportional, or somewhat lower. The
Order does not apply to potatoes sold for delivery in the counties
of Brecknock and Radnor, in certain parts of Scotland, and in the
Scilly Isles.

The Cheese (Maximum Prices) (No. 2) Order, 1940, dated
o5th September, which came into force on lst October, presgnbes
s maximum retail price of 1s. 1d. per Ib. for the main varieties of
cheese, home-produced and imported. The maximum retail price
of home-produced Caerphilly, White Wensleydale and White Stilton,
however, is 1s. 2d. Blue-vein soft curd or cream cheese and
« processed " cheese are outside the scope of the Order.

The Dried Peas, Beans and Lentils (Control and Maximum Prices)
(No. 2) Order, 1940, dated 23rd September, which came into force
on 30th September, does not fix uniform maximum retail prices,
but prescribes maximum retailers’ margins, based on wholesale
prices and certain other items, such as transport Costs.

The Canned Corned Beef (Retail Prices and Control) Order, 1940,
dated 10th September, which came into force on 1llth September,
prescribes a maximum retail price of 1s. 2d. per 1b. for canned corned
beef. The Order also provides that the maximum net weight of
canned corned beef which may be purchased in any week by any
person from a retail butcher is 16 oz.

The Milk (Retail Prices) (Northern Ireland) Order, 1940, dated
95th September, which came into force on 1st October, regulates the
retail price of milk in Northern Ireland.

FOOD RATIONING.

The domestic rations of meat and butter were altered from
30th September. The ration of meat (beef, mutton, lamb, veal)
was increased from a retail price value of 1s. 10d. to 2s. 2d.per head
per week (from 11d. to 1s. 1d. for persons aged six years and under).
The ration of butter was reduced from 4 oz. to 2 oz. per head per
week, but the total fat ration of 8 oz. (for butter, margarine and
cooking fats) was not affected.

THE PURCHASE TAX.

TaE Purchase Tax, for which provision was made in the Kinance
(No. 2) Act, 1940, came into operation on 2lst October, under the
terms of an Order* made by the Treasury on 3rd October and
approved by a resolution of the House of Commons on 15th October.

The tax, which is levied in general at the stage where the goods
pass from the wholesaler to the retailerf, is at the rate of one-third of
the wholesale value of certain classes of goods, and one-sixth of the
wholesale value of certain other classes of goods, as specified in a
Schedule to the Finance Act. Stocks which were already in the hands
of retailers on 21st October are not chargeable with the tax.

Of the items included within the scope of the official cost-of-living
index number (food, rent, clothing and clothing materials, fuel and
light, soap, soda, domestic ironmongery, brushes and pottery, tobacco
and cigarettes, fares and newspapers) only clothing and clothing
materials, domestic ironmongery and pottery are subject to the tax.
It is chargeable at the rate of one-third of the wholesale value on
clothing materials, and at one-sixth of the wholesale value on
garments and footwear (other than the kinds suitable for young
children’s wear) and the classes of pottery and ironmongery covered
by the index figures. The tax is not chargeable on garments or boots
and shoes suitable for young children’s wear.

In moving that the Order bringing the tax into operation should
be approved the Chancellor of the Exchequer stated, in the House
of Commons on 15th October, that consumers generally would not
feel the effect of the tax immediately, since there was no justification
for increasing the prices of taxable stocks already in the hands of
retailers, and those stocks were fairly large. He said that the

Central Committee on Price Regulation, and the Board of Trade,
would closely

watch the action of retailers with regard to existing
stocks, and that the Committee had issued a statement, for the guid-
ance of traders, in which they stated that while the retailer would have
to charge a higher price to the public for goods on which he had paid
the tax, he must not make any profit on the tax. Any writing-up
of the prices of stocks in the hands of retailers, which had not borne
the tax, to the prices of goods on which tax had been paid was not
permissible, and would render the retailer liable to severe penalties.
It would be the duty of the retailer to give the public the benefit of

lower prices appropriate to his untaxed stocks of goods so long as
such stocks last. 3

* The Purchase Tax (Commencement) Order, 1940: Sta l
Orders, 1940, No. 1771; H.M., Stationery Office, price 1d. uettfi ??ﬁ’ ﬁ;?ﬁggﬁ
T When registered manufacturers, including retailers making chargeable

goods for sale, gell direct to the public (e.g. in t :
the tax is chargeable at this EtageI: (e.g he case of bespoke tailoring)

UNEMPLOYMENT INSURANCE
IN CANADA.

By the Unemployment Insurance Act, 1940, provision is made for
the establishment in Canada of a Dominion-wide scheme of
unemployment insurance and for the organization of a National
Employment Service, with regional divisions and local offices. The
following is a summary of the main provisions of the Act, which
becomes operative, as regards the payment of unemployment insur-
ance contributions, only as from a date to be fixed by the responsible
administrative authority.

Scope.—The Act provides for the insurance against unemployment,
in accordance with the provisions of the scheme, of all persons (with
certain exceptions) employed under a contract of service or
apprenticeship. The principal categories of excepted persons are
those employed in agriculture, forestry, fishing, lumbering and
logging, hunting and trapping, water and air transport and steve-
doring, and private domestic service, and persons whose remuneration
is at a rate exceeding 2,000 dollars a year. It is estimated that by
1941 the scheme will cover some 2,100,000 wage-earners with
approximately 2,560,000 adult and child dependants. The Unem-
ployment Insurance Commission (see below) is empowered to extend
the scope of the Act to other classes of workers.

Finance.—The cost of the scheme is to be met by contributions
levied on insured persons and their employers, supplemented by a
Parliamentary grant equal to one-fifth of the aggregate contributions.
These sums are to be paid into a special account, called the
Unemployment Insurance Fund, which is to be opened in the
Consolidated Revenue Fund. The income of the Unemployment
Insurance Fund for the year 1941 is estimated at about 58-5 million
dollars, of which approximately 23:4 million dollars each will be
contributed by employers and insured persons and 9-7 million
dollars by the Government, who will, in addition, meet the whole
cost of administration, estimated at 5-25 million dollars per annum.

Contributions and Benefits.—For the purposes of contributions and
benefits, insured persons are grouped in seven wage classes, according
to the amount of their weekly earnings. The following Table shows
the various wage classes, the employer’'s and worker’s weekly
contributions and the weekly rates of benefit for single persons and
persons maintaining dependants in each wage class :—

A | | Weekly Benefits.

\ lllg:'lélﬂs : ‘\‘.’Urlﬁ}r'si .3 5 -l

yage | R Ty e g b el weekly ersons
class. Weeklyiaimings. Efﬂ‘rll{ I contri- | Single main-

| bution. | Pution. | persons. | taining de-
] pendants,

Dollars. cents, cents. Dollars. Dollars.

1 5-40 and lessthan 7-50 21 12 4-08 4-80

2 (i) SRR 9-60 25 15 5-10 6+00

3 9-60 s 5 12-00 25 18 6-12 7-20

A% 11512500 Paiiseata] 57 () 25 21 7-14 8-40

5 15-00 i 5 20-00 27 24 8-16 9-60

6 20-00 . L 26-00 27 30 10-20 12-00

7oA 56008 - 3R =51 27 36 12- 24 14-40

There is an additional Wage Class O which covers werkers who
earn less than 90 cents a day or are under 16 years of age. For this
class the full contribution is fixed at 27 cents and is chargeable wholly
to the employer. Persons in this class cannot draw benefits, but may
accumulate benefit rights at no cost to themselves.

Benefit is payable as of right to insured persons who within two
years, while in insured employment, have paid not less than 30
weekly or 180 daily contributions and who, being unemployed, are
capable of and available for work and have not refused to attend a
course of instruction. TFor the payment of benefit, insured persons
are allocated to their appropriate wage class on the basis of their
average weekly contribution while in employment during the two
years preceding the claim for benefit.

The period for which benefit is payable in any beneiit year is the
number of days which is equal to the difference between (a) one-fifth
of the number of days for which contributions have been paid in the
period of five years preceding the benefit year for which the compu-
tation is made, and (b) one-third of the number of days, if any, for
which benefit has been paid in a period of three years preceding the
benefit year. No benefit is payable for the first nine days of unem-
ployment which occur in any benefit year, nor for the first day of
unemployment in any calendar week, unless the insured person 1is
unemployed for the whole of that week or unless the first day of
unemployment in that week immediately follows a period of con-
tinuous unemployment of not less than one full week.

Administration.—The Act is to be administered by a Commission,
called the Unemployment Insurance Commission, composed of three
Commissioners appointed by the Governor in Council, one to be the
Chief Commissioner, and the other two to be appointed after con-
sultation with employers’ and workers’ organizations, respectively.
The Commission will be advised and assisted by an Unemployment
Insurance Advisory Committee appointed by the Governor in
Council and consisting of a chairman and from four to six members,
some of the latter being representative in equal numbers of employers’
and workers’ organizations, respectively. The Advisory Committee
will report on the condition of the Unemployment Insurance Fund,
and, if the Fund is, or is likely to become, insufficient to discharge its
liabilities, will make recommendations through the competent
Minister to Parliament for the maintenance of its financial solvency.
A National Employment Service with regional divisions and local
offices is to be organized by the Commission to supersede the existing
employment service administered by the Provincial authorities; and
national, regional and local committees representative of employers
and workers are also to be set up to advise the Commission on
employment problems., Provision is made for the appointment of

| inspectors to supervise the observance of the Act.
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GENERAL SUMMARY.

THE number of persons who were registered at Employment
Iixchanges in Great Britain as wholly unemployed on 16th September
was approximately the same as at 12th August, being 613,671 at the
former date as compared with 613,156 at the latter date. At 11th
September, 1939, the corresponding total was 1,052,218,

At 16th September there were also 185,000 workers registered as
on short time, or otherwise temporarily suspended from work on the
understanding that they were shortly to return to their former
employment—an increase of 30,620 as compared with 12th August,
Lhe corresponding total at 11th September, 1939, was 227,099,

The number of unemployed casual workers on the register (i.e.,
workers who normally seek their livelihood by jobs of short duration)
was slightly less at 16th September than at 12th August. It was
51,175 at the former date and 31,916 at the latter. The corresponding

figure for 11th September, 1939, was 51,611.
The number of applicants for unemployment benefit or allowances

on the registers at 16th September was 683,156, as compared with
619,507 at 12th August, and 1,144,404 at 11th September, 1939.

The only industry in which there was a considerable increase in
unemployment between 12th August and 16th September was coal
mining,

The Table below shows the numbers of wholly unemployed persons
on the registers of Employment Exchanges (a) in Great Britain and
(6) in Great Britain and Northern Ireland, at 16th September, 1940,
and the increases or decreases as compared with 12th August, 1940,
and 11th September, 1939. Similar particulars are also given as
regards the numbers of persons registered as temporarily suspended
from their employment, and the numbers of unemployed casual
workers on the registers, at those dates.

e b - i

e e

~ Wholly | Teniporarily Casuals.
— Unemployved, | Stopped.
GREAT BRITAIN.
Men ... 318,234 | 97,548 29,486
Boys 25,145 || 3,056 110
Women 221,293 || 78,995 . 1,561
Girls,.. 42,999 || 5,401 18
Total ... 613,671 h 185,000 31,175
Ine. (4) or Dec. (—) as |
compared with ;— |
12th August, 1940 ... | + 515 || 4 30,620 — 741
1lth September, 1939 | — 438,547 | — 42,099 — 20436

- — —_— o P ——

GREAT BRITAIN AND NORTHERN JTRELAND.

Men ... 243,938 | 99 746 31,673
Boys 27,482 | 3,221 110
Women 252,829 85,545 1,593
Girls. .. 46,393 5,889 18
Total ... 675,642 194,401 33,394
Inc. (+) or Dec. (=) as
conmpared with :—
12th August, 1940 ... | + 5,154 == 51039 — 495
11th September, 1939 | — 434,566 | — 37,045 — 20,502

The differences between 12th August, 1940, and 16th September,
1940, in the total numbers of persons on the registers in the variou s
administrative divisions of Great Britain and Northern Ireland wer e

as shown below :(—

London ... + 7,193 North-Eastern ... e = 115
Eastern ... + 6,473 North-Western ... e — 3047
Southern ... + 4,315 Northern e 4 12,043
South-Western ... -+ 3,846 Scotland iy — 620
Midlands — 5,080 Wales ... N aE 579
North-Midlands, .. + 4,807 Northern Ireland oo + 5,304

The number of insured persons, aged 16 and over, recorded as
wholly unemployed in Great Britain and Northern Ireland at 16th
September represented 4-3 per cent. of the total number of insured
persons, aged 16-64, at July, 1939%, as compared with 4:1 per cent.
at 12th August, and 6+9 per cent. at 11th September, 1939. Among
persons insured under the general scheme the number wholly
unemployed at 16th September represented 4-4 per cent. of the total
number insured at July, 1939,* as compared with 4-2 per cent. at 12th
August and 7-1 per cent. at 11th September, 1939. “Among persons
within the agricultural scheme, the corresponding percentages were
2'2 at 16th September, 2:3 at 12th August and 3:3 at 1lth

September, 1939.

- The number of insured persons, aged 16 and over, recorded as
temporarily suspended from work on 16th September on the under-
standing that they were shortly to return to their former ’'employment
tepresented 1-3 per cent. of the total number of insured persons,
aged 16-64, at July, 1939,* compared with 1+1 per cent. at 12th
August, and 1-5 per cent. at 11th September, 1939. Among persons
insured under the general scheme, the corresponding percentage was
1-4 at 16th September, compared with 1:1 at 12th August and 1:6
at 11th September, 1939. Among persons insured under the
agricultural scheme, the percentage was 0:1 at all three dates.

The number of insured casual workers, aged 16 and over, recorded
as unemployed on 16th September, represented 0:-2 per cent. of the
total number of insured persons at July, 1939%, the same as at
12th August, compared with 0-4 per cent. at 11th September, 1939.

* 1t is probable that there have been considerable changes since July, 1939,
in the total numbers of insured persons. The percentagos of unemployvment
for recent months compiled on the basis of these figures and given in this

GAZETTE are, therefore, subject to revision.
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UNEMPLOYMENT SUMMARIES BY DISTRICTS.

The followin

Table shows, for each A

numbers of w%mlly unemployed person

Employment E
figures are

dministrative Division, the
on the registers of the
er, 1940. Corresponding
registered as temporarily
e numbers of unemployed

8

xchanges at 16th Septemb
also given as to the numbers
suspended from their employment, and th
casual workers on the registers.

Divigion.

London
Kastern
Southern

South-Western

Midlands

North-Midlands

North-Eastern
North-Western

Northern
Scotland
Wales

Great Britain

Northern Ireland

Great

London
Eastern
Southern

at  Brifain
Northern Ireland. ..

South-Western

Midlands

North-Midlands

North-Eastern
" North-Western

Northern
Scotland
Wales

Great Britain

Northern Ireland

Great Britain and
Northern Ireland. ..

London
Eastern
Southern

South-Western

Midlands

N nrth-MidInnd:-s* :

North-Eastern
North-Western

Northern
Scotland
Wales

Great Britain
Northern Ireland

Great Britain
Northern Ireland...

and

and

* 1
|

—e =3

Men Boys Women Girls
18 vears 14-17 18 vears 14-17 Total.

and over.| years. |andover. years,

WHoLLy UNEMPLOYED.
89,002 6,370 78,870 9,823 | 184,065
17,615 1,313 | 12,395 2,177 | 33’500
9,293 1,001 9,254 2,178 | 21,725
9,633 1,169 9.033 1,959 | 21,799
7,655 836 9,342 1,113 18,946
12,820 671 8,581 1,463 | 23535
21,047 1,034 | 10,814 2,675 | 35,570
39,686 2,875 32,748 3,972 79,281
36,701 3,679 10,346 7,274 58,000
41,375 3,407 | 34,394 5853 | 85,529
33,402 2,790 11,016 4,512 51,720
318,234 25,145 | 227,293 42,999 | 613,671
30,704 2,337 25,536 3,394 61,971
348,938 | 27,482 | 252,829 | 46,393 | 675,642

TEMPORARILY STOPPED.

|
12,261 410 | 17,287 958 | 30,916
999 24 1,661 140 2,824
1,623 106 942 120 2,791
1,474 42 1,321 135 2,972
2,195 18 7,505 279 9,997
7,792 139 8,340 623 16,894
10,603 156 11,788 739 | 23,286
10,563 192 | 17,683 812 | 29,250
25,385 868 1,877 229 28,359
5,075 169 9,317 1,066 | 15,627
19,578 932 1,274 300 | 22,084

97,548 3,056 78,995 5,401 | 185,000
2,198 165 6,550 488 9,401
99.746 3,221 | 85545 | 5,889 | 194,401

UNEMPLOYED CASUAL WORKERS.

r

13,922 | 16 | 858 5| 14,801
1,101 — 56 -- 1,157
1,146 — 9 — 1,155
853 2 61 2 918
39 — 5 — 44
588 1 | 52 1 642
854 1 | 7 — 862
5,269 32 163 — 5,464
2,076 31 132 7 2,246
1,395 26 217 3 1,641
2,243 1 1 — 2,245
29,486 110 | 1,561 18 | 31,175
2,187 eyl 32 = l 2,219
31,673 | 110 | 1,593 18 | 33,394
|

In the following Table the numbers of insured persons, aged 16 and
over, recorded as unemployed at 16th September, 1940, in each
administrative Division, are expressed as percentages* of the total

numbers insured, aged 16-64, at July, 1939, separate figures being
given for workers insured under the General Schemef and for

workers insured under the Agricultural Scheme :—

General and Agri- | General Agricultural
cultural Schemest. Scheme.t cheme,
Divisi Tem- | Tem- Tem-
WISION. [ Wholly | porarily | Wholly guranly Wholly gumrﬂy
Un- topped Un- topped Un- topped
employed.] and |employed., and [|employed. an
Casuals, Casuals, Casuals.
London 5-4 1-3 5:5 1-3 1-9 0-1
Eastern ... 4-6 0:6 5-2 0-6 1-8 0-1
Southern ... 31 0:6 3-4 0:6 1-0 0-0
S.-Western 2:6 0-6 2-8 0:6 1-1 0-1
Midlands ... 1:6 0-7 1-6 0-7 0-8 0-1
N.-Midlands 2*3 1-7 2:4 1-8 1-4 0:1
N.-Eastern... 26 1-8 2:6 1-8 1-7 0-3
N. - Western 3:5 1:5 35 15 19 01
Northern ... 6-2 3-9 64 39 2-5 0-4
Scotland 5-1 1-1 5-2 1-2 2-2 0-2
Wales 6:6 3:7° 6-8 3-8 I3 0-1
Special
- Schemes 0-5 - 0-5 —_ L 5% il
Gt. Britain 4-0 1-4 4.1 1-5 1*7_-_ 0-1
N. Ireland... 189 95 9-4 3-8 13-4 0-2_
Gt. Brit:gn _
?;lu{}nml..: 4-3 1:5 4-4 1:6 2-2 0-1

* Sge footnote * in previous column.

Figures for WOrkp

eople insured under the Special Schemes for the
baIlkim; and insurance industries are given on a separate line in the Table,
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UNEMPLOYMENT DURING THE PAST 12 MONTHS. UNEMPLOYMENT CHART.
'U’N' . 3 | IB-T'
The following Table shows the numbers of wholly unemployed AGPI?I??.EB}NAII‘?I?]?)SVER EMPLOYEE ]’ET AIEEII? ANE)D P?SE‘ENS
rsons (insured and uninsured) on the registers of Employment , IN GT. B N. AND.
xchanges at one date in each month since Se'pten;dber’ ]-tgsg- 1940. S 19387. ———— - - .
Corresponding figures are also given for those registered as tem- |
porarily suspended from their employment and for unemployed 1339. M ean for 1924-29.1 D"Q"Q_'H —0
casual workers. o j I | | ‘ ‘ | I ‘ I | |
Great CENTAGE
itai and
Great Britain. Northern PLOYED
Date. Ireland. -
Men Boys Women | Qirls | |
18 years 14-17 | 18 years | 14-17 Total. Total. I 7 : =
and over.| years, |andover.| years.
WHoLLY UNEMPLOYED. | 8
1939, | | ' i
11 September | 661,403 41,508 | 291,647 | 57,660 (1,052,218 /1,110,208
16 October... | 758,645 | 41,971 | 358361 | 62,678 1,221,655 1,285,045
13 November | 766,604 38,896 | 350,494 | 57,351 (1,213,345 |1,282,277 |4
11 December | 763,699 | 33,506 | 325166 | 48427 (1,170,798 |1,244,555
1940. | | | (3
15 January... | 805,026 | 38,427 | 319,691 & 56,359 |1,219,503 |1,296,233 % i ) 37
12 February | 759,164 | 33,387 | 298,808 | 49,999 |1,141,358 (1,216,759 G AR LA sl e
11 March ... | 628,456 | 24,103 | 273,486 | 39,622 | 965,667 |1,032,570 5 S =
15 April 538.570 | 21,528 | 243480 | 36,449 | 840,027 | 902,295 (2
20 May 468,990 | 15,843 | 217,832 | 28,108 [ 730,773 | 790,956
17 June ... | 382,337 | 14,047 | 225,777 | 26,153 | 648,314 | 708,069 :KO\,
15July® 3) | 336,292 } . , : 636,532 | 696,658 o<
12 August ... | 303,979 |~ 27,168 | 235192 | 46,817 | 613,156 | 670,488 ))o""&f )
16 September | 318,234 | 25145 | 227,293 | 42,999 ( 613,671 | 675,642 |10 o
l | i © )
TEMPORARILY STOPPED., 9 !
|
1939. | |
11 September | 115,873 | 2,975 | 101,613 | 6,638 | 227,099 | 231,446 8
16 October... | 84,074 1850 | 57,426 3,101 | 146,451 | 149,879
13 November | 78,638 1,463 | 52,601 2,531 | 135,233 | 138,741
11 December | 88,595 1,842 | 50,119 2,509 | 143,065 | 146,318 7 |
1940. : | 3 l
15 January... | 184,960 3,086 | 58,191 | 3486 | 249,723 | 253,992 =
12 February | 253,533 5.653 | 52.666 | 3220 | 315,072 | 318,930 =
11 March ... | 69,374 1,501 | 36,615 | 1,890 [ 109,380 | 112,323
15 April 54,786 1,092 | 32,748 | 1556 | 90,182 | 93,301
20 May 56,266 | 1317 | 43012 | 2135 102730 [ 107224 S
17 Junc 38,681 988 | 39,522 2,189 | 81,380 | 86,918
15July ... | 76,958 2,765 | 69,293 4,226 | 153,242 | 162,659
12 August ... | 75,407 2,603 | 71,993 4,377 | 154,380 | 163,362 4 -
16 September | 97,548 3,056 | 178,995 5,401 | 185,000 | 194,401 |
UNEMPLOYED CASUAL WORKERS, | 8
1939, 2
11 September | 49,535 60 1,983 33| 51611 | 53,89
16 October... | 60,408 95 2,011 14 | 62,532 | 64,969 | |
13 November | 51,819 101 2,080 10 | 54,010 | 56568 | |
11 December | 45,690 70 | 1,833 19| 47662 | 50,050 L |
1940,
15 January 47,472 | 2099 22 | 49670 | 52.326 O ey N
12 February 45,802 102 1,748 18 | 47,670 | 50,195
11 Mareh ... | 44,474 S 2L | 46,166 48,366 COMPOSITION OF UNEMPLOYMENT
p - : f 44,748 L
%g }[ay 45,456 lgg i,??f 2 47,319 | 49,572 STATISTICS : GREAT BRITAIN.
une ... | 35,390 ,65 31 37,141 | 39,227
15July ... I 35,716 103 1,665 8 37,492 39:359 ANALYSIS FOR 16TH SEPTEMBER, 1940.
12 August ... | 30,265 91 1,554 6| 31,916 | 33889 | |
16 Beptemherl 29,486 110 1,561 181 31,175 | 33,394 | a aI!I'Ien (Bngs |(}‘i8’nmen {Gia]s it
l | —— | years | (under years, (under otal.
- and over) |18 years) and over)|18 years).
In the following Table the numbers of insured persons, aged 16 and | | |
over, r&cﬂrdefl as unempluyed_ in Great Britain and Northern Ireland A. Insured on Register :— | ‘
at GnetdatBTmf eiceh mnlnth HIECE Sepben:lber, BEQSQ, are expressed as 13 (‘}ilaimalritt.a ttg fBengﬂt- | |
percentagesy of the total numbers insured, aged 16-64 years, at July, and applicants for Un- [
1939, separate ﬁgures bEil'lg given (@) for workers Whﬂ]ly unemplnygd 2&%§giﬁ?$aig?ﬁnc55 | 203,11 11,385 | 228,575 17,753 | 661,210
and (b) for workers registered as temporarily suspended from their (ag Aged 16 and over... | 14,520 | 1,946 | 22,713 | 3,278 | 42,457
employment and unemployed casual workers :— = gwthAged lﬁ :Sgtgs —- 5,979 = 8,690 14 669
. ers on y p—s
General and Agri General | Agricult = IApplic?ntﬂ O 9,127 9
% ’ | gricultural ployment allowances ... | . 8 | 12,117§| 604 21
cations i—
Date. ; Tem- . Tem- Tem- (a) Aged 16 and over... | 18,124 | 3240 | 44444 | 5744 | T1
“Iijlglls' gg;;;ﬂﬁﬁ WIIJIEHF ggﬂraniaﬁ Wholly | porarily () Aged 14 and 15 — 5,663 — 12,349 13:3%
2 Aty =R pPp Un- Stopped
employed.| and lemployed.| and lemployed.| and | O. Total on Register ... | 445268 | 28 311 | 307.849 | 48418 | 829846
Casuals. | Casuals, ! C scaid 2 ) | ) ’
. | asuals. e
' D. Insured Unemployed :- |
1939 - A ed]}: and uﬁﬂr: A
' ; _ : . Number on Re r
e aLeT 24 e Tty 240 3:3 0-1 (items 1 and 2 (@))... | 418,017 | 13,331 | 251,288 = 21,031 | 703.667
13November | 80 1-2 3.1 4 3-8 0-2 6. Two months’ file ... | 34711 | 2510 | 55.740 | 3247 | 967208
L A 4-9 0-2 7. Speclal  Schemes — | : : ;
11 December 7-8 1-3 7- | ] :
E i 1S 7-1 0-3 laimants to Beneflt 510 10 292 23 835
1940, | -
15 January 8.9 2:0 81 ! 2:1 8.9 ova Tﬂtalagﬂd 16 and over 453,253 15,351 ! 50?,320 24,301 300,710
Tl A e R 1A TR B R R 8. Aged 14 and 15 &
TR it N s N Y T Bl 77 1/ T @Uem2®) .| — | 5919 — | seo0| 14669
ﬁJ v gg %.1 B3t o Iy 3-% g% (b) Two months® file — 2,351 — 3,741 6,092
une . . . .
loquy | 42 T e 0 2-3 0-0 Total aged 14 and over | 453,238 | 24,181 | 307,320 | 36,732 | 821471
ugust ... 4.1 1-3 4:2 1-3 : ; -
16 Sept.ambar‘ 4:3 1-5 4-4 1:6 %g g& * See footnote * in first column on page 266,
4 | t From July, 1933{n:hﬂ figures Include persons in_the domestic employ-
* The figures i st it i for ?Iouly 153g 0 ' April, 1938; the effect of this is shown by
R e ), ““ﬂc‘;hﬂﬂﬁ for previous dates, include men in attend- £ RS DR gt tHE TR SA AGHI. 1926, to March, 1927, and excludi :
CHR G Tas oL IRt ntres, who are excluded from line (b) and from | cultural workers, for whom no flgures were availl ble. kot BTG
for A tlué 40y I dates (see article on page 223 of the issue of this GAZETTE § This total includes, in addition to applicants fc?r II.BI;EIH loyment allowances
See foot < 2,440 women, aged 60-64, who had ceased to be insurable under the Unem-
T See footnote * in first column on page 268, ployment Insurance Acts at lst July, 1940, but were still applying for
} Including the Special Schemes for the banking and Insurance industries unemployment beneflt under Section 3 (4) of the Old Age and Widows’ Pensions

Act, 1940,
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UNEMPLOYMENT BY INDUSTRIES.

Tae publication of statistics relating to the_ numbers and per-
centages of insured persons unemployed in particular industries has

been suspended.

UNEMPLOYMENT AMONG
BOYS AND GIRLS.

TaE following Table shows the numbers of juveniles, under 18 years
of age, on the registers of Employment Exchanges and Juvenile
Employment Bureaux at 16th September, 1940 :—

Boys. Girls.
— | —

Division. Aged | Aged Aged Aged
14 and | 16 and Total. | 14and | 16 and | Total,

e LT =513 17,
London 2492 | 4,304 | 6,796 | 3,900 | 6,886 | 10,786
. Bastern ... 529 808 1,337 699 1,618 2,317
Southern ... 516 591 1,107 1,095 1,203 2,298
South-Western 505 708 1,213 785 1,311 2,096
Midlands 376 478 854 642 750 | 1,392
North-Midlands . 264 547 811 794 | 1,293 | 2,087
North-Eastern 472 719 1,191 1,446 1,968 3,414
North-Western 1,320 1,779 3,099 2,067 2,717 4,784
Northern ... 2,197 2,581 4,578 4,419 3,091 7,510
Scotland .. 1,488 2,114 3,602 2,930 3,992 6,922
Wales 1,483 2,240 3,723 2,262 2,550 4,812
Great Britain ... | 11,642 | 16,669 | 28,311 | 21,039 | 27,379 | 43,418
N, Ireland 463 | 2,039 | 2,502 562 | 3,320 | 3,882

Gt. Britain and

N. Ireland ... | 12,105 | 18,708 | 30,813 | 21,601 | 30,699 | 52,300

s e —

The total number of ¢nsured juveniles, under 18 years of age,
recorded as unemployed in Great Britain and Northern Ireland at
16th September, 1940, was 67,163, of whom 26,684 were boys and
40,479 were girls. Of these, 8,750 boys and 12,975 girls were under

16 years of age.

UNEMPLOYMENT FUND.

TaE following Table shows, approxvmately, the income and expendi-
ture of the Unemployment Fund* in Great Britain for the periods

stated :(—

|
Four weeks | Five weeks | Five weeks
ended ended ended
S . 28th Sept., | 31st Aug., | 30th Septs.,
| 1940. 1940, 1939,
(1) General Accound. -2 - £
Contributions received from :—
Employers ... 1,793,000 | 1,817,000 | 2,038,000
Employed persons ... 1,753,000 1,817,000 2,026,000
Exchequer ... 1,791,000 1,822,000 2,031,000
Miscellaneous Receipts - 43,000 9.000
Total Income 5,377,000 | 5,499,000 | 6,104,000
Beneflt ... 1,749,000 1,890,000 | 2,596,000
Cost of Administration 337,000 417,000 607,000
Accrued Charge for Debt Servicef 154,000 192,000 371,000
Miscellaneous Payments 5 26,000 27,000 40,000
Total Expenditure ... 2,266,000 2,526,000 3,614,000
Debt Outstandingt 39,354,000 | 39,354,000 | 77,082,000
(2) Agricultural Account. |
Contributions received from :(—
Employers ... 18,000 35,000 22,000
Employed persons ... 17,000 35,000 22,000
Exchequer ... 18,000 35,000 22,000
Miscellaneous Receipts ok - - 3,000 —
Total Income 53,000 108,000 66,000
Benefit ... 16,000 23,000 35,000
Cost of Administration 7,000 13,000 8,000
Miscellaneous Payments - — -
Total Expenditure ... 23,000 36,000 43,000

UNEMPLOYMENT ALLOWANCES.

For the period of four weeks ended 28th September, 1940, expendi-
ture on unemployment allowances (excluding the cost of administra-
tion) amounted to approximately £786,000, compared with £1,027,000
during the five weeks ended 31st August, 1940, and £2,503,000 during
the five weeks ended 30th September, 1939.

As from 6th September, 1939, the class of persons to whom
allowances may be paid under the Unemployment Assistance Act,
1934, has been extended by the provisions of the Unemployment
Assistance (Prevention and Relief of Distress) Regulations, 1939 (see
article on page 360 of the October, 1939, issue of this (GAZETTE).

* A detailed account of the Fund is presented to Parliament annually (see
H.C. 22 of 1940 for the period ended 31st March, 1939).
+ Statutory provision was made for the repayment (including interest) of the
debt outstanding an 1st July, 1934 (amounting to £105,780,000) by half-yearly
ayments of £2,500,000 commencing on 30th September, 1934.” Under the
%nemplnmant Insurance Act, 1938, additional sums ef £20,000,000, £3,000,000
and £37.000,000 were repaid on 3lst March, 1938, 31st March, 1939, and
30th March, 1940, respectively. After each such repayment the half-yearly

payment was reduced accordingly.

EMPLOYMENT OVERSEAS.

EIRE
INFORMATION supplied by the Department of Industry and Com-
merce shows that the number of persons on the live registers of
the Employment Exchanges rose from 61,543 at 3lst August,
1940, to 65,127 at 28th September, The figures for both these dates
were affected by the operation of three Unemployment Assistance
(Employment Period) Orders jssued under the Unemployment.
Assistance Act, 1933, the effect of which was to restrict the eligibility
for unemployment assistance of certain classes of persons living in
rural areas. The three Orders were due to expire simultaneously on
29th October, 1940. At 25th September, 1939, when only two such
Orders were in force, the number of persons on the live registers
was 77,888.
SWEDEN.

According to information supplied by the Department of Social
Affairs, of a total of approximately 694,000 members covered by the
returns of the reporting trade unions 86 per cent. were unemployed
at the end of June, 1940, as compared with 9-2 per cent. at the end
of May, 1940, and 5-6 per cent. at the end of June, 1939.

UNITED STATES.

Statistics published in the official Survey of Current Business,
for September, 1940, show that there was some increase in employ-
ment during July. According to returns received by the Bureau of
Labour Statistics from employers, covering over 55 per cent. of the
aggregate number of wage-earners employed at the middle of July,
1940, employment showed an increase of 0-1 per cent. as compared
with the previous month. Aggregate weekly earnings in the estab-
lishments covered decreased during the same period by 1+5 per cent.
If the average monthly index of employment in manufacturing indus-
tries for the three years 1923-25 be taken as 100, the corresponding
index for July, 1940, was 99-5, as compared with 99-4 for June, 1940,
and 93-5 for July, 1939.

According to information supplied by the Social Security Board,
5,564,630 applications for employment were registered at Public
Employment Offices at the end of July, 1940, a decline of 3 per cent.
as compared with the number registered at the end of June, 1940.
These statistics include a large number of persons provided with
employment on public relief work schemes.

UNION OF SOUTH AFRICA.

Returns received by the Census and Statistics Office from selected
industrial undertakings employing approximately 768,000 work-
people in June, 1940, show that employment declined slightly
during that month, according to information published in the official
Monthly Bulletin of Statistics for August, 1940. If the average
number of workpeople employed in the reporting firms in July, 1925,
be taken as 100, the index of employment for June, 1940, was
179-5, as compared with 180-6 in May, 1940, and 171-2 in June,

1939.

RETAIL PRICES OVERSEAS.

In the following paragraphs a summary is given of the latest
information contained in official publications received since last

i month’s issue of this GAzZETTE was prepared, relating to changes

in retail prices and cost of living in the principal countries overseas.

GERMANY.

In June, 1940, the official cost-of-living index figure showed an
increase of 0-3 per cent. as compared with the figure for May, 1940,
and of 2:7 per cent. over the figure for August, 1939. For food
alone, the index ficure for June, 1940, showed a rise of 0-2 per cent.
as compared with the figure for May, 1940, and of 3-4 per cent. over

the figure for August, 1939.

NEW ZEALAND.
In July, 1940, the official cost-of-living index was O-1 per cent.

above the figure for June, 1940, and 2-9 per cent. above the figure
for August, 1939. For food alone, the index figure showed a rise of

0:-3 per cent. as compared with the figure for June, 1940, and of
1-3 per cent. over the figure for August, 1939.

INDIA.

In August, 1940, the official cost-of-living figure for the working
classes in Bombay City rose by 0-9 per cent. over the figure for

‘July, 1940, and by 8-6 per cent. over the figure for August, 1939.

For food alone, the corresponding percentages were 1-6 and 15-2,

respectively. _
UNION OF SOUTH AFRICA.

The official cost-of-living index figure for July, 1940, showed a
decline of 0-1 per cent. as compared with the figure for June, 1940,
and an increase of 4-3 per cent. as compared with August, 1939. For
food alone, ‘the index figure in July, 1940, showed a decline of
0-7 per cent. below the figure for June, 1940, and an increase of
5:0 per cent. over the figure for August, 1939.

EIRE.

In mid-August, 1940, the official cost-of-living index figure was
one per cent. above the figure for mid-May, 1940, and 19-1 per cent.
above that for mid-August, 1939. For food alone, the corresponding
percentages were 1-1 and 15-2 per cent., respectively.

PORTUGAL.
At 15th July, 1940, the official index figure relating to the cost of
food and fuel and licht, was 0-5 per cent. above the figure for
15th June, 1940, and 4-6 per cent. above that for 15th August, 1939.

UNITED STATES. _
In the middle of July, 1940, the official index number relating to
the cost of food was 0-9 per cent. below the figure for the n:gddle of
June, 1940, but 4:2 per cent. above the figure for the middle of

August, 1939.
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CHANGES IN RETAIL PRICES AND COST OF LIVING.

Summary of Index Figures for ist October, 1940.

Food All Items
Increase since July, 1914 ... . 09% 89%
Increase since 31st August, 1940 :—
Index points > 2
Per cent. ... G A | s

FOOD.

Ar 1st October the average level of retail prices of the articles of food
jncluded within the scope of these statistics was slightly higher than
at 31st August. This was mainly due to increases, averaging 4d. each,
in the prices of eggs; there were also increases in the prices of some
kinds of fish, and the price of milk was raised in some districts on
1st October.

The following Table compares the average retail prices in the
United Kingdom generally at 1st October, 1940, with the correspond-
ing prices at 3lst August, 1940, and 1st September, 1959 :—

: Percentage Inc. or
Average Price (per 1b. unless )
otherwise indicated— 'Décct( 1%?5’ U
AT to the nearest 1d.) at— compared with
1st 3lst | Ist 31st 1st
Oct., Aug., | Sept., Aug., Sept.,
1940, 1940, | 1939 1940, 1939,
Beef, British— s. d. 4y b s. d. |Per cent. Per cent.
b el 3 |10 3% Loy SRR e T
Thin Flank il - 9¢ 0 9% 0 7% 1 26
Beef, Chilled or ¥rozen— |
BisRpe g Sl o2 | 1 o |4ofol = 34
Thin Flank 0 6 0 6 0 43} — 22
Mutton, British—
Iﬂgs aEw [T 1 5* 1 51‘ 1 3‘} —— 12
Brealigt 0 8 0 8 0 7% — 8
Mutton, ¥rozen— |
L Legs 1 0 1 0 0 10} — q 15
Bacont 1 63 1 6F | LES kRl 5
Fish B 3 | 55
Flour ... per71lb. | 1 1% 1 1} | 193} — =23
Bread ... per 4 lb. 0 8% 0 8 | 0 8} — 3
Tea ulit'éd) % b ary b i g g — T
Sugar (granula 5 Q3r5ae | — 64
Milk ... perquart | 0 8 DiSTdn | Y 6% 2 17
Sl r1 43 14
res
R yroer |1 oe (il — I 2
Cheeset 1h ol 1 033 | 0 10 — | 29
e 09 | 09
pecial ...
Standard ... ...| 0 5 0 5 }” 64 == 12
Eggs (fresh) ... each | 0 3% 0 2} | 082 15 70
Potatoes per 7 1b. 0 8 0 72 0 6% 1 23

Of the average rise of 2d. per lb., since 1st September, 1939, in
the price of sugar, 1d. per lb. is due to increased duty.

The following Table shows the average percentage increases or
decreases in prices at 1st September, 1939, 31st August, 1940, and
1st October, 1940, respectively, as compared with July, 1914 :—

Average Percentage Increase or Decrease (—)
_ since July, 1914, at—
Article.
1st Sept., 31lst Aug., f 1st Oct.,
1939, 1940, | 1940,
Beef, British— Per cent. Per cent, Per cent.
Ribs ... 44 58 58
Thin Flank ... 15 44 45
Beef, Chilled or Frozen— |
Ribsskss ibtiann Wi 32 77 | 77
Thin Flank ... 1 1 24 24
Mutton, British— |
Legs ... 48 : 66 I €6
Breast ... 14 - 23 | 23
Mutton, Frozen— 4 |
Tegs ... 51 74 74
Breast —3 -3 — 3
Bacont 35 | 65 66
Fish ... 116 | 223 234
Flour 26 | 26 25
Bread 42 ] 46 46
Tea ... 52 | 63 63
Sugar (granulated)... 46 | 140 141
Milk ... 92 | 121 125
Butter— |
Fresh ... 13 | 28 29
Salt 7 | 32 32
Cheesel 16 | 49 49
Margarine¥ ... — 8 3 3
(fresh) 58 132 167
Potatoes ... 33 61 63
All above articles (Weighted
Average) ... 38 66 69

* A rise of 3 points on a total of 166 for food (the fi f 191

100) is equivalent to a little less than 2 per cent.; H%r?;,'lau:]*i};e ngf g ’p'ﬁilnt%

on a total of 187 for “ all items ”* i8 equivalent to about 1 per cent.

thirs Elhad descriptig:m nt{) '[;H.Bﬂﬂ lﬂ Bﬁiﬂed tfﬂr qunl;atinn'iﬂ streaky, but where
nd was seldom be 80 e returns re

Iel;mﬁﬂﬂ%ﬂ‘éﬁ-m ng ate to another kind, locally
ostly Canadian or New Zealand cheese, but in

rﬂl?tgiﬁo 3?;&5;%2’%%: luhcglly r;zprelz_:.ent.a.tive. some districts the returns

ce e change in the average price ha
one-half of one per cent.) but sufficient to alter th tbean; alghts (foas faan

e avera the nearest {d.
'cl{ ‘911 S1st Auguﬁt. and 1st October, 1940, two brands of nﬁr&iﬂuﬁ, '?gfmcti;l .

for st Boptamber 1058, an il ok, 1o1s. " oo AeAabL cavalyy Lo figures
_ r an y are average

prices of various brands on sale at those dates. feosacalauiated Trom, e

i

On the basis of the figures in the foregoing Table, the average
level of retail prices of food at 1st October was a little less than
2 per cent. higher than at 31st August, and about 22 per cent. higher
than at the beginning of September, 1939.

ITEMS OTHER THAN FOOD.

There was no change during September 1n the general level of
working-class rents (including rates), the average level at 1st October
being about 1 per cent. above that at the beginning of September,
1939, and about 64 per cent. above that in July, 1914.

As regards clothing, information collected from representative
retailers in a number of the principal towns indicates that at lst
October the retail prices of clothing of the kinds generally bought by
working-class families averaged betweenl and 2 per cent. higher than

' at 31st August, and about 44 per cent. higher than at lst September,

1939. The average increase during September was about 2 per
cent. for men’s suits and overcoats, about 2 per cent. for woollen
materials, underclothing and hosiery, between 1 and 2 per cent. for
cotton materials and hosiery, and less than 1 per cent. for boots and
shoes. Owing to the wide range of quotations, to changes in qualities,
and to the variations in the extent to which different articles have
been affected by price changes, it is not possible to make an exact .
comparison over a long period of years, but on the basis of such
information as is available it is estimated that at 1st October the
average rise over the level of July, 1914, was nearly 200 per cent.

In the fuel and light group, the level of coal prices at 1st October
showed little change as compared with a month earlier, being about
11 per cent. higher than at 1st September, 1939, and about 116 per
cent. higher than in July, 1914. The prices of gas were increased in
a few towns, and, on the average, were betweenl and 2 per cent.
higher than a month earlier, about 19 per cent. higher than at lst
September, 1939, and about 84 per cent. higher than in July, 1914.
Candles and matches showed little change in price during the month,
but there was an increase of approximately 2 per cent., on average,
in the prices of lamp oil. In the fuel and light group as a whole,
the average level of prices at 1st October was about 1 per cent. higher
than at 31st August, about 18 per cent. higher than at 1st September,
1939, and about 114 per cent. higher than in July, 1914.

As regards other items included in these statistics, changes In prices
during September were relatively slight. In the group as a whole, the
average level at 1st October was the same as at 3lst August, about
22 per cent. higher than at 1st September, 1939, and about 119 per
cent. above the level of July, 1914.

ALL ITEMS.

If the average increases in the cost of all the foregoing items are
combined in accordance with their relative importance in working-
class family expenditure prior to August, 1914, the resultant general
average increase at 1st October, 1940, is approximately 89 per
cent. over the level of luly, 1914, as compared with 87 per cent.
at 3lst August, 1940, and 55 per cent. at lst September, 1939. The
result of this calculation (in which the same quantities and, as far
as possible, the same qualities of each item are taken at each date)
is to show the average increase in the cost of maintaining unchanged
the standard of living prevailing in working-class families prior to
August, 1914, no allowance being made for any changes in the standard
of living since that date, or for any economies or readjustments mn

expenditure which may have been effected since the outbreak of the war.

The rise of 2 points between 31st August and 1st October is equi-
valent to about 1 per cent. The rise of 34 points since the beginning
of September, 1939, is equivalent to about 22 per cent. Of these
34 points, about 2 points are due to the increases, since that date,
in the taxes on sugar, tobacco and cigarettes, and matches.

'SUMMARY TABLE: ALL ITEMS.

The following Table shows the average percentage increase, as
compared with July, 1914, for all the items included in the statistics,
at the beginning of each month since January, 1920 :—

Year.i Jan, || Feb. | Mar. i Apr. L May.|June. July. | Aug. | Sept. | Oct. | Nov. |Dec.
1920 | 125 | 130 | 130 | 132 141 | 150 | 152 | 155 | 161 | 164 | 176 | 169
1921 | 165 | 151 | 141 | 133 | 128 | 119 | 119 | 122 | 120 | 110 | 103 95
1922 | 92 88 86 82 | 81 80 84 81 79 | 178 80 80
1923 | 178 71 | 176 74| 70| 69| 69| 71 3| 175 75 71
1924 | 177 79 | 18 73| AIRIEE6SE | SNT0 71 72 | 176 80 81
1925 | 80 79" 79 | 175 73 72 3R IENTS 74 76 76 71
1926 | 75| 73| 72| 68| 67| €8| 70| 70| 72| 74| 79| 179
1927 | 175 72 | 71| 65| 64 63| 66| 64 65 | 67 69 69
1928 | 68 66 64 64 | 64 65| 65| 65 65 | 66 67 68
1929 | 67 65| 661 62| BYL|B0T|I" 611 63 64 | 65 617 67
1930 66 64 6l 57 | 55 54 55 57 57 56 5T 55
1931 | 53 52 50 | 47 | 47 45 | 47| 45 45 | 45 | 46 48
1932 | 47| 47| 46| 44| 43| 42| 43| 41| 41| 43| 43| 43
1933 | 42 475 |5 8Z0 ka3 Te 36 36| 38| 39 41 | 41| 43 43
1934 | 42 41 | 40 | 39 | 37 38| 41| 42 43 | 43| 44 44
1935 43 42 41 39 39 40 43 43 43 45 a7 47
1936 | 47 47 46 44 | 44 44 46 46 47 48 51 51
1937 | 51 51 | 51 51 | 52 52 55 55 55 58 60 60
1938 | 59 57 56 54 | 56 55 | 69 56 56 55 56 re
1939 | 55 65 | 53 53 | 53 | 53| 56 55 55 | 65 69 73
1940 | 74| 177 79 78 80 | 81| 87 85 | 87 89

A detailed account of the method of compilation of these statistics,
“The Cost of Living Index Nuwmber : Method of Compilation,”’ 18
obtainable, price 3d. net, from H.M, Stationery Office at any of the
addresses shown on lhe cover of this GAZETTE.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN SEPTEMBER.

Rates of Wages.

IN the industries covered by the Department’s statistics,* the
changes in rates of wages reported to have come into operation in
Great Britain and Northern Ireland during September are estimated
to have resulted in an increase of about £58,000 in the weekly full-
time wages of 695,000 workpeople and in a decrease of about £10,700
in those of 342,000 workpeople.

The particulars are analysed by industry groups below :(—

Approximate Number Estimated Amount
| of };’nililiﬂgplﬂ : of Change in
| e Le( \'g i
Industry Group. S 2 Leerdy: Yrages
Increases. | Decreases. | Increages. | Decreases.
|
PR TEaui 2 kv il £ £
Mining and Quarrying 267,400 142,400 12,600 2,200
‘Metal Industries 11,000 | 158,200 1,500 6,200
Clothing 175,000 - 17,500 o
Other 241,900 o 41,500 26,700 2,300
Total 695,300 342,100 53,300 | 10,700
|

—,

i mERSREEEE

In the mining and quarrying group there were increases in the
rates of wages of coal miners in Yorkshire, Derbyshire, Nottingham-
shire, Leicestershire, Cannock Chase and Somerset, and decreases
in Northumberland and Scotland, the changes being due to fluctua-
tions in the proceeds of the industry as shown by the district
ascertainments. Other changes in this group affected ironstone
and limestone quarrymen in various districts, whose wages were
reduced under cost-of-living sliding-scale arrangements.

In the metal industries group the principal classes of workpeople
whose rates of wages were changed included blastfurnacemen, iron
puddlers and millmen, workers employed in steel melting and rolling
in various districts and tinplate workers, who sustained slight
reductions as the result of the operation of cost-of-living sliding
scales. The increases in this group affected workpeople employed
in the stamped or pressed metal wares trade, and workers
employed in tube manufacture in Scotland. |,

In the ready-made and wholesale bespoke tailoring trade the
wages of timeworkers and pieceworkers were increased by 4d. an
hour in the case of men aged 22 years and over and by }d. an hour
in the case of women of 18 years and over, as the result of an
Award of the National Arbitration Tribunal.

In other industry groups the principal increases affected work-
people employed in the sugar confectionery and food preserving
trade, in which the minimum rates fixed under the Trade Boards
Acts were increased by 1d. or 4d. an hour, and general distributive
and transport workers employed by retail co-operative societies in
Great Britain, whose war advances were increased by 3s. a week in
the case of men and by 2s. 6d. a week in the case of women. Other
workpeople whose wages were increased included drug and fine
chemical workers, soap and candle workers, asbestos workers, wool
textile workers in the South of Scotland, and workpeople employed
in seed crushing, compound and provender manufacture. The
decreases, which were the result of the operation of cost-of-living
sliding scales, affected tobacco workers, coopers and workpeople
employed in the brush and broom trade.

Of the estimated total increase of £58,300 a week, about £12.250
was due to the operation of sliding scales based on selling p;'icea
or on the proceeds of the coal mining industry; £12,400 was due to
arrangements made by joint standing bodies (including £300 under
cost-of-living sliding scales arranged by such bodies); £2,250 was
due to the operation of other sliding scales based on the cost of living ;
£20,100 was due to arbitration; and the remaining £11,300 was the
result of direct negotiation between employers and workpeople
or their representatives.

Of the estimated total decrease of £10,700 a week, £1,900 was
due to fluctuations in the proceeds of the coal mining industry as
shown by the district ascertainments, and the remaining £8,800 was
due to the operation of cost-of-living sliding scales.

SUMMARY OF CHANGES REPORTED IN JANUARY—SEPTEMBER, 1940.

The following Table shows the number of wor le, i
Britain and Northern Ireland, affected by increaaeskilz}leggtes umf g:;:
reported to the Department during these nine months, and the net
aggregate amounts of such increases. No workpeople were reported
as having sustained a net decrease in this period.t

Approximate Estimated
Number of Net Amount
Industry Group. Workpeople of Increase
affected by net in Weekly
increases, Wages.
Coal Mining 786,800 19551 400
Other Mining and Quarrying 50:700 13:?00
Brick, Pottery, Glass, Chemical, ete. ... 285,100 78,400
Iron and Steel 147,300 62,650
Engineeringt o 5 s e 1,012,300 228,050
Shipbuilding 140,500 33,450
Other Metal ... 323,800 73,000
Textile A e e i 't 825,400 190,600
Clothing ... 722,000 103,550
Food, Drink and Tobacco ... 198,000 42,500
Woodworking, Furniture, etc. ... 177,800 31,400
Paper, Printing, etc. 301,900 55,700
Building, Public Works Contracting, ete. 954,900 161,550
(Gas, Wa{:er, and Electricity Supply 159,200 39,350
Transportf ... 1,052,900 322,450
Public Administration Services ... 151,100 26,550
Othﬂl' T a8 W e L 434}300 951150
Total 7,725,000 1,757,450

In the corresponding nine months of 1939 there were net increases
estimated at £235,750 in the weekly full-time wages of about 1,650,000
workpeople, and net decreases estimated at £41,200 in those of about

394,600 workpeople.
Hours of Labour.

The only change in normal weekly hours of labour reported as
having come into operation during September affected agricultural
workers in Pembroke and Cardigan, where the weekly hours in respect
of which the minimum rates are payable were increased by one hour
as the result of an Order issued under the Agricultural Wages

Regulation Acts.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING SEPTEMBER.

Datgl t‘rgm
whic Change.
Industry. District. Ght:;lliga Classes of Workpeople. I&)rticnlag g{' Img.}
effect.
Agriculture Hampshire and Isle 22 Sept. Female workers 18 and under 19 | Increase of 6s. a week (21s. to 27s.) in minimum rate fixed under
e of I‘E‘i’ight. 3 years of age. . the Agricultural Wages Regulation Acts.
(| Northumberland ... | | Decrease of 0-99 per cent. on basis rates, leaving wages 51-21 per
i! | cent. above the basis rales.§
South Yorkshire | Increase of 2 per cent. on basis rates, making wages 40 per
| cent. above the basis rates.§
cshi Increase of 2 per cent. on basis rates, making wages 40 per cent.
WS A ~ above the basis rates for underground workers, 38-34 per
cent. for surface workers in the Eastern sub-division and
: q 35 per cent. for surface workers in the Western sub-division.§
Derbyshire (except | [ 1 Sept. | Workpeople employed in ands< | ynorease of 2-12 per cent. on basis rates, making wages 8-86 per
South Derbyshire), about coal mines. ' cent. above the basis rates.§
South Derbyshire ... - Increase of 3:07 per cent. on basis rates, making wages 52° 54 per
| cent. above the basis rates.
|
' Increase of 2 per cent. on basis rates, making wages 95 per
Coal Mining ‘l L0k S | = Cent. above the basis rates.§
|
' ' _| Increase of 3-68 per cent. on basis rates, making wages 72+92 per
el Bl < )= cent. above the basis rates.§ :
' < Chas ; d in and | Increase of 2-7 per cent. on basis rates, making wages 61-43 per
pieogChase 1 130pt WEEE.E?;GI[}EH e&%ﬁﬂ other than cent. above the basis rates for shopmen, mechanics and
engine winders, deputies and surface workers not handling coal and 59-49 per cent. for all
firemen, examiners and shot other workers.§
] lighters. :
Radstock district of | (| Workpeople lempluredu in t.i:mﬂ |
r than | | : :
Sl . 2 Sept.< %ﬂtﬁ:aﬂfﬁh Eﬁ_‘;ﬁfﬁneﬁs_‘e " Increase of 2-38 per cent. on basis rates, making wages 42-38 per
Newbury distriet of Workpeople employed in and i cent. above the basis rates.§
Somerset. L about coal mines. : lagui 12-5 nar
= - ‘ork 7 in and Decrease of 0-52 per cent. on basis rales, leaving wages pé
[ Seobland SSePk “;&SE ?,EE[ nﬁll?ﬂmml I cent. above the basis rates.y
- | clude changes affecting Government employees
* The partict of numbers affected and amount of change in the weekly '-"-'ﬂgt;ﬂi lgﬂﬁa lilsﬂ%r(?b g{l ﬂ?{?igl:ﬁ g fornie bgmgs oy slaticticy . Whers Informatl i,

agricultural labourers, shop assistants and clerks, for which classes the information av
{s available, however, details of changes in the wages and hours of these classes
effecte of the changes on weekly wages are based on normal conditions of employm

t+ The workpeople whose rates of wages were reduced in September had rece

: , kshops are inclu
1 Changes affecting workpeople adeuiieg &31 un;ili“t?tﬁ:gti,gae%ﬂ:ﬁ;gl 5 gmnmges, remained unchanged.

§ Flat-rate advances, previously pa

are shown in the list of principal changes recorded. The estimates of the

: unt the effect of overtime wor ete.
ent and do not take into acco ek 00 R O y :

ater amount duri
ived increases of gre not under ** Transport.”

1ded under ‘“ Engineering ** an
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING SEPTEMBER-—coniinued.

Date from
which
Industry. Distriot. Chtooankge Classes of Workpeople.
effect.
Coke, ete. South Yorkshire 1 Sept. | Cokemen and by-product workers
Manufacture.
| Cleveland 2 Sept. | Ironstone miners
| |
| Cumberland... 30 Sept. | Workpeople employed in and about
|| iron ore mines.
- Leicestershire  and 1st pay | Ironstone and limestone quarrymen
- adjoining parts of day in
. Lincolnshire. Sept.
Fmnis
' Northamptonshire | : y
| B;Eﬁﬂ“ . d%oi?gsr).t 1 Sept. Ironstone miners and quarrymen
Other Hlnlngi ~rinlly i l t. | Certain ironstone miners and
and Quarr _ | Corby e 1 Sep 5 Bk
Northamptonshire | 1 Sept. | Limestone quarrymen
- (exclu Corby). |
- South an West | 2 Sept. Limestone quarrymen
Durham. | .
- West Cumberland ... | 2 Sept. Limestone quarrymen
E North Wales (certain | 9 Sept. | Slate quarrymen
firmsinthe
. Festiniog and |
.| Nantlle districts). |
Chemical, ete. : Great Britain 2nd pay Workpeople employed in the manu-
Manufacture. ~ day in facture and wholesale distribu-
Sept. tion of chemicals, drugs, proprie-
tary medicines and essences.
. Certain districts in ! 1st pay | | Flint glass makers
~ England and Scot- | dayin Flint glass cutters ...
land.} Sept.
Glass |
Manufacture. )| Yorkshire . Last pay | Workpeople employed in glass bottle
i . dayin manufacture (except those whose
[ Sept. wages are regulated by move-
ments in other industries).
Soap and I! Great Britain 1st pay Workpeople employed in the soap
Candle | day in and candle trades,
Manufacture. | .~ Sept.
|
I Cleveland and | 1 Sept. Workpeople employved at blast-
Durham, West | . furnaces (except those whose
Cumberland and | . wages are regulated by move-
North Lancs., | ' ments in other industries).
North Lines., |
NorthStaffs.,South |
 Staffs., Bilston
. Northants. and
. __Corby. :
. Nottinghamshire and | Ist pay | Workpeople (excluding those en- |
. Leicestershire, in Sept. gaged on maintenance work) ems-
| . ployed at blastfurnaces.
. 13ept. | Workpeople (excluding those en-
, | gzligeddnn maintengbl}cet}mrk} em-
. ! | oved at certain blastfurnaces.
West of Scotland...< | 29 Sept. : Do, 3o
| |
Great Britain.| ..L I’ 2 Sept. l Workpeople employed in steel sheet
J rolling mills.
" 1 Sept Workpeople employed at iron
puddling furnaces and rolling
North - East Coast J mills.
Area. . 22 Sept Do. do.
Iron Midla U .
and Steel < nds and part of | 1 Sept Workpeople (excluding those en-
Manufacture. South  Yorkshire gaged on maintenance work) em-
and South Lanca- ployved at iron puddling furnaces
shire, | and iron and steel rolling mills
and forges, :

2 Sept. | Workpeople employed at iron
| p}lilddljm;l lbfnrgcs and mills and
| sheet mills,

West of Scotland 30 Sept. Do. 50!
Great Britain®** .., ) (| Workpcople employed in steel
melting shops (melters, pitmen,
| slagmen, ladlemen, furnace
' helpers, gas producermen, semi-
skilled workers and labourers,
| ete. ).
North-East ~ Coast Men employed in steel rolling mills,
éliea (exccptl L-eg'd i
n men employed |
at Gateshead). Y& | > 18ept. « |
Barrow-in-Furness ... Rail millmen, merchant millmen,
| enginemen, cranemen, ete.
Workington | Steel millmen and labourers (datal
* workers).
Scunthorpe ... Steel millmen, wagon builders and
repairers.
Bilston Stccf millmen, maintenance men, |

L

-

i
e

e

Particulars of Change,
(Decreases in Italics.)

ete.

|
|

i

ﬂ

Flat-rate addition to wages (previously granled) reducedt by

Increase of 2 per cenft. on basis rates, making wages 40 per

cent. above the basis rates.*

Flat-rate addition to wages (previously granted) reducedt by 1-6d.
a shift (8d. to 6+4d.) for men and by 0-8d. a shift (4d. to 3-2d.)
Jor boys and youths.

Increaset in war bonus of 13d. a shift (1s. 13d. to 13, 3d.) for those
ig vears and over and of #d. a shift (7d. to 74d.) for those under

VEars,

Flat-rate addition to wages (previously granted) reducedy by 1-6d.
> a shift (84. to 6-4d.) for men and by 0-8d. a shift (4d. lo 3-2d.)
for boys and youths.

Flat-rate addition to wages (previously granted) reducedt by lid.
a shift (1s. 2d. to 1s. 04d.) for those 18 years and over and by
3d. a shift (7d. to 631d.) for those under 18 years of age.

Increase of 10d. a day. Minimum rates after change : labourers,
8s. 4d. a day; quarrymen, 8s. 10d.

Increases of 3s. a week for adult workers, of 2s. for those 18 to
20 years, and of 1s. 6d. for those 14 to 17 years of age.
Minimum weekly rates after change: men 21 and over—
Class I, 70s.; Class II, 65s.; Class III, 60s.; women—
Class I, 41s, 6d.; Class II, 35s, 6d.; juveniles, 148, 6d. at
14 years increasing to 43s. and 30s. at 20 years for males and
females respectively.

Increaset of 1id. a turn.
Increaset of 1s, a week.

Increaset in bonus of 1s, a week (10s. to 11s.) tfor men and of
6d. (53. to 58. 6d.) for youths and females,

Further war allowance granted of 4s. a week to men, of 2s. to
women and of proportional amounts to juveniles.§ Minimum
weekly rates after change for adult timeworkers: men
%1 :.'earssﬂand over, 66s, to 72s.; women, 18 years and over,

b3, Or 38s,

Flat-rale addition to wages (previously granted) reducedt by 1-6d.
a shift (8d. to 6-4d.) for men and by 0+8d. a shift (4d. to 3-2d.)
for boys and youlhs.

Flat-rate addition to wages (previously granted) reducedt by 1-6d.
a shift (8d. to 6-4d.) for men and by 0-8d. a shift (4d.to 3 2d.)
for boys and youths.

Flat-rate addition to wages (previously granted) reducedt by 1-6d.
a shift (6-44. to 4-8d.) for men and by 0-8d. a shift (3- 2d. to
2-4d.) for youths.

Flat-rate addition to wages (previously granted) increasedt by
1-6d. a shift (4-8d. to 6-4d.) for men and by 0°8d. a shift
(2-4d. to 3-2d.) for youths, e

a shift (7-2d. to 5-6d.) for men and by 0-8d. a shift (3-6d. to
2+ 8d.) for boys and youlhs.
Flat-rate addition to wages (previously granted) reducedt by 1-4d.
a shift (1d. to 5-6d.) for men and by 0-7d. a skift (3-5d. to 2- 8d.)
for boys and youlhs.

Flat-rate addition to wages (previously granted) increased by

0-8d. a shift (5-6d. to 6-4d.) for men and by 0-4d. (2-8d. to
3-2d.) for boys and youths.q

Flat-rate addition to wages (previously granted) reducedt by 2-4d.

Flat-rate addition to wages (previously granted) reducedt

ﬁ

'

a shift (9-6d. to T-2d.) for men and by 1-2d. a shift (4-8d. to
3:-6d.) for boys and youths.

by 1-6d.
a shift (8d. to 6-4d.) for men and by 0-8d. a shift (4d. to 3-2d.)
for boys and youths.

Flat-rate addition to wages (previously granted) increasedt by
1-6d. a shift (6-4d. to 8d.) for men and by 0-8d. a shift (3-2d.
to 4d.) for boys and youths.

Flat-rate addition to wages (previously granted) reducedt by 1-6d
> a shift (8d4. to 6-4d.) for men and by 0-8d. a shift (4d. to 3-2d.)
for boys and youlhs.

i’

|| This increase affected mainly

Cheah%eea—aide, South Wales and Monm

9

being the North East Coast, Cumbe

increase resulted from a revision of th
one point in the index number was raised from 0-7d. to 0-
** This increase affected mainly

W

* Flat-rate advances, previously paid in addition’ '
Under cost-of-living sliding-scale arrangements, jaihe basts rates
Including Birmingham, Dudley, Stourbri

e, T
This increase was in accordance with a d cge, Tutbury

ecision of the
the employees of firms who are members of the

outhshire and the Glasgow district.
e cost-of-

and percentages, remained unchanged.

Edinburgh, Glasgow, London, Manchester and Sheflield,
Joint Industrial Council for the Soap and Candle Trades.

Sheet Trade Board, the principal districts affected being Staffordshire,

living sliding-scale agreement whereby the alteration in wages corresponding with each variation of
8d. a shift for men and from 0-35d. to 0-4d. a shift for boys and youths,

the employees of firms affiliated to the Iron and Steel Trades Emplo
rland, Lancashire, South Yorkshire, Lincolnshire, the Midlands, South

ers’ Association, the principal districts affected
ales and the West of Scotland,
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Indmtry.

Iron and Steel

Manufacture
—eontd.

Stamped or
Pressed Metal

Wares Trade.

Oalvanising

Chain and Anchor
Manufacture.

Tinplate
Manutacture,

Farriery

Tube
Manufacture,

Wire
Manulacture.

Woollen and

Worsted
Industrj'.

Asbestos
Manufacture.

Elastic Web
Manufacture.

Ready-made and
Wholesale Bespoke
Tailoring,

Baking

Sugar
Confectionery and
Food Preserving.

Beet Sugar
Manufacture.

Seed Crushing
C'oini)omid and
Provender

Manufacture.

Tobacco

THE MINISTRY OP

West of Scotland

South West Wales...

Great Britain

England and Wales™:

Heath and

Chester,
Stoke, Pontypridd,
Birmingham, St.
Helens and Shifnal.

Cradley
district,

South Wales, Mon-
mouthshire  and
Gloucestershire.

Liverpool and Bir-
kenhead.

Edinburgh.............

West of Scotland

Glasgow

Leicester .. .

South of Scotland!

Great Britain

| eicester

Great Britain

Border district (in-
cluding Galasliiels,
Hawick, Jedburgh,
Kelso Peebles,
Selkirk and Tweed-
side.)

Great Britain

Various districts In
Great Britain.
Various districts In

Great Britain.

Great Britain

Date from
which
Change

took
effect.

1 Sept.
1 Sept.

4 Sept.

2 Sept.

2 Sept.

1 Sept.

2 Sept.
30 Sept.

2 Sept.

2 Sept.

1st pa5
day lu
Sept.

1st full |

ay period I
prr>1/ gept.

2 Sept.

23 Sept.

Beqginnin
of Ist ful

pay period
following
12 Sept.

7 Sept.

1 Julylf

1 Sept.

1 Sept.

Under cost—of—livina slldlug-scalc arrangements,

t These changes too

effect under Orders issued under the Trade Boards Acts.

Claases of Workpeople,

Millmeii, gas producermea ngine-
men, cranemen, firemen® \ mill
labourers, aemi-skilled W. Kkers
and general labourers emra>7ed
m steel rolling mills.

Workpeople (excluding those en-
gaged on maintenance work)
employed in Siemens steel manu-

facture.

Male workers 21 years and over
empl_o%/ed as polishers, braziers.
burnishers, drop stampers, dip-
pers (who are also bronzers) and
dippers and annealers.

Male workers under 21 years of age

employed In the above occupa-
tions.

Other male workers

Workpeople employed in the gal-
vanising processes (excluding the
process of annealing).

Makers of commercial cnd-welded
dollied and tommied chain (ex-
cept those whose wages are regu-
lated by the Chain Trade Board)
block cthain, large end-wclded
stud, open and short link, dollied
and totnmied chain, Aarfilialty
end-welded chain and cable
shaclde. Admiralty rigging chain,
Admiralty block chain and steer-
mg gear “chain. _

Admiralty side-welded stud link
chain and *Trinity House chain
makers. _ _

Slde-welded stud link chain'makers

Anchor and grapnel makers

Workpeople (excluding those en-
g”~ed on nmintenance work) em-
ployed in tinplate manufacture.

”)
/D

Farriers

Farriers

Workpeople fexcluding fitters, tur-
ners, bricklayers, etc.) employed
In tube manufacture.

Wire workers

Workpeople employed in the lambs-
wool and worsted yarn spinning
értlgll)JstrJ— (excluding engineers,

WP STRIgIGEIn the wooler

Workpeople employed in the as-
bestos Industrv.

Elastic web weavers and braid hands
(male workers).

Timeworkers and pieceworkers

Bakers and confectioners employed
by co-operative societies.

Male workers and certain classes of
female workers.
Other female workers

Workpeople employed in the manu-
facture of beet sugar.

Workpeople employed in seed crush-
Ing, compound” and provender

manufacture.

W{)rk eople emploj-cd in the tobacco
rade.

of the Minister of Lahoiu:, obtainable from H.M. Stationery Ofiicc. o o
This Increase hn<ected mainly the employees of firms wlio are members of the Galvanising Conciliation Board.

& Principally

I Tluwo iucreases, which apijlied to all workers™irrespective ot earnings, were the result of an Award by

LABOUR GAZETTE.

October, 1940.

SEPTEMBER—continued

Particulars of Change,
{uecTMtes in holies.)

fo t
Ift (td. to 6'4d.
?O%Q)onsg an(}oylo')

1.
Flat-rale addition to mages (previously granted) reduced™ by 1-6d.
to 5-6d.) for men and by 0-1d. (3-6d. to 2*8d.)

hift (1 id.
l%l’s bloys(anlcpyouths.

Increases of 3s. 3d. to 4s. 6d. a week In the general minimum time

rates and of 3s. 9d. to 5s. 3d. a week in the piecework basis
time rates.t

Increases of Is. Oil. to 2s. 6d. a week in the general minimum
Eme rates and of Is. 3d. to 3s. Od. a week In the piecework
asis time rates.t
Increases of Id. to fd. an hour In the general minimum time rates.
(Piecework basis time rate to continue to be 15 per cent,
above the appropriate minimum time rate.)t

ranted) reduced* by 1-M.

Flat-rate addition to tozéges (previously ( .
y 0-W. a shift (3-61. to

a shift (1°2d. to 5-6d.) for men and
2+8d.) for boys and youths.

Increase* of 5 per cent, on list prices, making wages 15 per cent,
above the list of Jlarch, 1940.

Increase™* of 2\ per cent, on list prices, making wages 7J per cent,
above the list prices of March, 1940.

Increase* of 2d. to 4Jd. a cwt.

Increase™ of 3d. a cwit. _

Cost-of-living loar bonus (Prevmusly granted) reduced* by I-bd.
a shift (i-1d. to 7'2d.) for men arwi by 0-M. a shift (4-4rf. to

3+bd.) for women and juveniles.

Increase of 4s. a week. Rates after change: firemen, 82s. 6d. a

week; doormen, 80s. 6d. _
Increase of Id. an hour. Rates after change : firemen, Is. 8|d.

an hour; doormen, Is. 8d.

Increase of 3s. a week for men 21 years of age and over, of Is. 6d.
for youths 18 years and under 21, and of Is. for boj's under

18 years.

Increase* of 2s. (I0s. to 12s.) in cost-of-Uving bonus for a
47-hour week for both timeworkers and pieceworkere.

Bonus on earnings decreased under a sliding scale, based on the

cost-of-food Indez number, from M. to 2\d. in the shilling.

Minimum weekly rates dfter change: lambswool section—
men 23 years and over, 45«, women 21 and over, 25« 6d.;

worsted Xarn spinning section—men 23 and over, 47* 6d.,
women 21 and over, 28s.; plus in each case 2jd. in the shilling.

Cost-of-living percentage addition to weekly base rat« for
timeworlcers and pieceworkers increased from 78 to 84 (in the
case of weavers, drawers, tuners and tuners’ assistants paid

according to uniform piece price lists, the prices are subj~t
to a fi-\ed percentage of 2-6 as well as the cost-of-living

percentage addition, making the total percentage 88-75).

Increase* of Jd. an hour for men 21 years and over and for

women 18 years.and over, and of proportional amounts for
juveniles. "Minimum rates after change : men. Is. 4d. an hour;

women, |Ofd.
Bonus on earnings increased* from 17s. to 18s. in the £.

Increases of id. an hour for males 22 ¥ears of age and over and
for females 18 j-ears and over and of id. or id. for leamcrs.H

Decrease™ of Is. a week for adults and of proportional amounts for
apjirentkes. Hate after changefor journeymen, 73s.

Increases of Jd. or id. an hour in general minimum time rates

and of id. an hour in, piecework basis time rate.t _
Increase of Jd. an hour in general minimum time rates and piece

work basis time rate.f

Increase of Id. an hour in the basic ivunpaign rates for day
workers and of lids for shift workers.H

War sugplement Increased by 4s. a week (4s. to 8s.) for men, by

2s. (2s. to 4s.) for women and by proportional amounts for
youths. Minimum weekly rates "after change including war
supplements: labourers—seed crushing, 62s. to 68s.; provender

manufacture, 57s. to 68s. according to district.

Decreases® in the minimum time rate of 9rf. a weekfor men, of 6d.
for women and juveniles with corresponding decreases for piece-

workers.-"

Details of the miulmum rates are contained in the Confirming Orders

Peebles, Galashiels, Earlston, Selkirk, Dumfries® Langholm, Hawick, Jedburgh, Innerleithen, Walkerburn and Newtown St. Boswells.

the National Arbitration Tribunal, the parties

being the National Union of Tailois and Garment Workers and tiie WIliolosale C'iothing Manufacturers’ Federation of Great Britain (see page 276).
This increase took effect under an Industrial Court Award dated 17th September, 1940, with retrospective effect to the date shouni (see page 275)
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principal

Industry.

arking Case
P I\/Iak?ng.

Furniture
Manufacture.

Coopering.

Building.

Electrical
Contracting.

Koad Transport .
(Goods).

Local Authorities
(Non-Trading
Services).

Brush and Broom
Manufacture.

Skip and Basket
Making.

Distributive
Trades.

Entertainments

Waste
Beclamation.

changes

District.
Aberdeen (certain
firms).

Great Britain #0

Great Britain and

Belfast.

North Derry and

North Antrim.
Scotland

Belfast

Edinburgh

Certain Authoritiesin
Northumberland
and Durham.

Great Britain

Lancashire and

Chesliire.

Great Britain

London and suburbs

Great Britain

Im

Date from
which
Change

teok
effect.

Beginning
of 1st

full pa
perio

following

17 Sept.

16 Sept.

1st pay
day
after

2 Sept.

1 Sept.

1 Sept.

1st pay
day In
Sept.

Beginning
of 1st
full pa
perio
following
17 Sept.

1 Sept.

1 Sept.

2 Sept.

2and 9
Sept.tt

1st full
pay period

after
13th Sept.

30 Sept.

Classes of Workpeople.

Sawyers employed in packing case
shops.

Male workers

Female workers

Male and female pieceworkers 17
years and over.

Coopers

Craftsmen employed in the building
trade.

Journeymen electricians employed
by electrical contractors.

Carters, drivers and
loaders and stablemen.

assistants,

Horse carters K o¢f

Manual workers except those whose
wages are regulated by move-
ments in other Industries.

Adultworkersand certain classes of
juveniles.

Skip and basket makers ...

General distributive workers and
transport workers employed by
co-operative societies (except
those whose V\ia(?es are regulated
by Orders issued under the Trade
Boards Acts or by movements In
other Industries).—

Male workers................

Female workers

Musicians employed in Entertain-
ments Protection Assoclation

music halls.

Workers employed in the cotton
waste reclamation trade.

rates of wages reported during september- « *

Particulars of Change.
(Decrease™ in ltalice.)

Increase of Id. an hour.*

General minimum time rates fixed, amounting in the cMe of
adults to Is. 3d., Is. 5d. and Is. 7d. an hour according to
occupation”™ and to is. 7d. plus 15 per cent, for home-workers

Geneml ffim um time rates fixed, amounting in the case onhOT®

19 veare and over to 9d. or lid. accor®ng to occupation and
to lid. plus 15 per cent, for home-workers of aU ages.t _

Piecework basis time rate fixed at the appropriate adult uouriy

rate plus 15 per cent.t

DecreaseX of Irf. an Ao«r/or timeworkers and of 61
to 95) on lut prices for pxecncorkers.% Time rates after change .

London, 1*. 10d.; other districts, 1*. 9d.
Increase of Jd. an hour (Is. 5id. to Is. 6d.).

Increase! of id. an hour In cost-of-living (war) bonus. ' Bate
Nter change : Is. 7d. plus 2id. an hour war bonus.

Increase of 3s. 6d. a week.|l

Increase of 4s. a wcek.li Bates after change : one-horse carters,
62s.; two-horse carters, 68s.

Increase! of id. an hour for workers 18 years and over. Minimum
scheduled rates after change for general labourers (18 years

and over); Grade A Areas, Is. 4d.; Grade B, Is. 3d.

DecreasesX of \d. or \d. an hour in the general minimum time rates
urith corresponding decreases In piece rates.X

DecreaseX of 2 {Jer cetd. on list prices, leaving wages 112i per cent,
above the list for both timeworkers and pieceworkers.

War advance increased by 3s. a week (4s. to 7s.) for those
213/ears and over, by 2s. (2s. 6d. to 4s. 6d.) for those 18 ana
under 21, and by Is. (Is. 6d. to 2s. 6d.) for those under 18.

War advance increased by 2s. 6d. a week (2s. 6d. to 5s.) for
those 21 years and over, by Is. 6d. (2s. to 3s. 6d.) for those
18 and under 21 and by Is. (Is. 6d. to 2s. 6d.) tor those
under 18.

Increase of 5s. a week.!!

Icreases of Id. an hour In general minimum time rates for
males 19 years and over, of 1d. an hour for women 18 years
and over and of proportional amounts for juveniles.!

PRINCIPAL CHANGES IN HOURS OF LABOUR REPORTED DURING SEPTEMBER.

Industry.

Agriculture

District.

Pembroke and Car-

digan.

Date from

which

Change
took

effect.

29 Sept.

Classes of Workpeople.

Male workers

Particulars of Change.

Weekly number of hours beyond which overtime rates become

payable under the Agricultural Wages Kegulatlon Acts, fixed
at 54 in summer and 52 in winter in Heu of 53 and 51 In
summer and winter respectively previously fixed.

 This increase was the result of an Award by the National Arbitration Tribunal, the parties being the Amalgamated Society of Woodcutting Machin*
N\

Ists and_certain firms in Aherdeen {bu pa

! t _'Ighe_se_I chéngeé tootk eﬁe_g_t{utﬁdperg% )
?f tHI@ IUnifiter of Labour obtaiiiable from H.M. Stationer
n the

fde

| Under cost-of-living sliding-scale arrangements.

Pé Issued under the Trade Boards Acts.

o N . X X » N
Detalls of the minumum rates are contained in the Confl

N\
nning Ojdera

_ (10T Office. Corresponding Increases had already been put into operation voluntary in 1940,
Cotton Waste Reclamation Trade In Great Britain (see page 204 of the July, 1940 issue of this Gazette) In anticipation of the Trade Board Order,
the National Joint Industrial Council for the Cooperage Indust” ANNCEAN

S This decrease was agreed upon by
I T 11 increase was the resul

?ngpn vlvI tggene%’ﬁifﬁ §8C'tagloﬂlégcenﬁ‘ﬁgieet.27ﬁgint Industrial eouncw ;‘\or { ocal Ruﬁt\'orities Nton-EFrading %erv?ces /(manuaﬁ

_ of an Award by the National Arbitration Tribunal
AacrwlAtion Rnd the Amaliramated Transnnrt. and

N This increase was the result ot an Awara oy the National Arbitration Tribunal, tne parties uellig wie jn“umuiugn auu
s* A lation Ish H
ers™ ASSRSIAURRANGRE RFST RS

. X, _ A X X
_ Northern Ireland), the parties being the Belfast and North of Ireland
Workers* Union ($€€ DSCe 277).

Jjiutbe auu luuwi uwu*
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TRADE DISPUTES

Number® Magnitvde and Duration—"The number of disputes
Involving stoppages of work, reported to the Department as beginning
In September in Great Britain and Northern Ireland, was 83, as con”
pared with 50 in the previous month and 72 in September, 1939. In
these 83 new disputes about 15,400 workpeople were directly In-
volved, and 5,200 workpeople indirectly involved thrown out
of work at the establishments where the disputes occurred, though
not themselves parties to the disputes). ~ addition, about 300
workpeople were involved, either directly or indirectly, in 2 disputes
which began before September and were still in progress at the
beginning of that month. The number of new and old disputes was
thus 85, Iinvolving about 20,900 workpeople, and resulting in a loss
during September, estimated at 52,000. working days. ’

In the following Table an analysis is given, by groups of industries*

of all disputes in progress in September —

Number of Disputes in Number A
progress In Month. of V\I/orlk- %%%gteiotne
peaople In- |nWorking
Started volved In January to September, 1940.
Industry Group. ng%e Stail;]ted o aUtDisl- of g)l?yts)is- January to September, 1939.
AT otal. utes In utes in _
mg%tﬁf Month. pPOgrl\h in pr%/?ress in No. Nu[)nfber Aggagtree No.  Number Agé)tree_
. Montnh. Onth. |ndustry DO|£_ WOI‘k- Duration Of WCO).II—:k_ Dugr_ation
Mining and Quarrying 34 34 12.900 Group. putes , People Wolrrl]dn llDJ'ItSe-S people /10,
Metal, Engineering and ’ 23,000 br? O'”' Ini\aoa\ffd Days of  Sigin- Ini\ada‘l,leu Dg;rfBlg%
Clgthhlpnbgm ding......cc..... the zg 2% 3588 16,000 ing D IsAtes Di?’l‘ltes nmg DisAtes o aUt
JINING..oovv 7.000 - I ISputes
Building, etc......c.ccccoeu.e. 1 3 4 2 200 3000 period. orogress. period. Oaress Pn
OtnOr 1 12 13 1,200 3.000 progress. PrOgTESs.  hrogress
Total, September, 1940... 2 83 85 20,900 52 000 FiShing and Agrl 1
cuylture............. 4 | 4,400 27 000 7 1.000
Total, August, 1940 2 50 52 7,400 Coal Minin 260 ! ’ , 43,000
Total, September, 1939 8 72 8 P Other Mining and ] 151loot 390,000 266 135,000 385,000
| | 23,700 73,000 uarryin 4
Brick. > Pottery 200 1,000 1,300 45,000
tha", Chemical ’ (
_ i inning i i CLC....ooniinn, 1 -1,400 4,000
in\(/:oakjlsiﬁ& 98)(1)‘ the 83 disputes beginning in September, 13, directly Engineering 19 ae0 99 - ?88 15%&)10)
g workpeople, arose out of demands for advances In  Shipbuildin 41 5900 23000 3000 34000
wages, and 22, directly involving 5,000 workpeople, on other wage (TDtherI Meta 72 8,000  31.000 12000 Af
questions; one, directly involving 100 workpeople, on questions as to Cixine - ‘21‘11 2,288 53.888 7,300 152.%%%
working hours; 26, directly involving 4,400 workpeople, on questions  Food, %rink and | | 4,000 10.000
r*pecting the employment of particular classes or persons; 19, Tobacco ¢ 4900 13,000 1,000 10,000
directly involving 3,100 workpeople, on other questions respecting WF%?ndi}’ﬁfe”é{QQ’ . 400
working arrangements; and one, directly involving workpeople,  paper,Printing, etc 5 200 1'000 500 <3000
on questions of trade union principle. One stoppage, directly _I?undmg,etc. ... 63 22,000  69.000 30,900 119.000
Involving 1,800 workpeople, was in support of workers involved In C{)%‘%pe%g Distri- 31 5,300  13.000 9,200  45.000
another dispute. bution and Fin- %
_ _ _ _ _ ance .. 6 500 1,000 700 1,000
Results. Final settlements of disputes which terminated during  Other 27 6,600 15,000 1,700 10,000
September have been efiected In the case of 61 disputes, directly
. ; : ro. Total
involving 12,700 workpeople. Of these disputes, 10, directly 665  239,600f 743,000 687 240,700t 1,064,000
PRINCIPAL DISPUTES INVOLVING STOPPAGES OP WORK DURING SEPTEMBER.
Approximate
Number of Work- Date when Dispute
Occupationst aud Locality. people Involved. Cause or Object. Eesult
- . In-
Directly. directly.! Began. Ended.
Coal Mining
Colliery workpeople—RBirtley, Co. 805 ‘ 14 Sept. 16 Sept. [ Emplayers’refusal to cavil for datal i Work resumed on employers’terms
Durham (one colliery). Pt | Workers when statf was reduced. | PIoY |
Colliery  workpeople —  Shotts, 500 25Sept.  10Oct.  For reinstatement of a dismissed
Lanarkshire (one colliery). employee. Work resumed, the man con-
- _ d obtalniug employment
Colliery ~ workpeople —  Shotts 1,840 27 Sept. 28 Sept. . -
Lanarkshire (certain collieries). P P '”iﬁm\?ﬁéhﬁl \tl\rqlghal:t)gge\,\aoi%%?gple atanother pit.
Enqginebring :
Fitters, turners and machinemen 403 0Sept. 12 Sept. For reinstatement of employees Dismissed emplovees reinstated
Dundee (one firm). dismissed for refusal to obser\'e  and firm’s structions. to. be
firm’s Instructions . regarding observed.
smoking during working hours.
Shipbuilding :
Riveters, holdors-on and rivet 527 211 2-11 12 Sept.  For Olgu_aranteed minimum_ wa?e; i Work resumed pending negoUations.
healert—Dumbarton, Greenock Sept. and, in the case of one firm, Tor
and Port Glasgow. improved working conditions In
Ordget to increase earnings.
BuiLDiNa:
Building trado operatives (two 2,000 oo 2 Sept. 3 Sept.  For payment for time lost during . Work resumed on advice of trade
alr raids. | union officials.

firms in Mlddlese.x).

IN SEPTEMBER.*

employers; and 17, directly involvii 5,300 workoeonle

1 XU LW ujise or  other disputes, dire_ctl%/ Involving
1,300 workpeople, work was resumed pending negotiatfons. *

Dispviea In “epfemier.-Particulars of the princinal

Totals fok First Nine Months of 1940 and 1939.-)-

The following Table summarises the figures for Great Britair,

been omitted from the statistics, except when

e Disputes involving less than 10 workpeople, and those which lasted less than one day, have, as usual
kpeople replaced, etc.) exceeded 100 days.

P ) tho .
the aggregate duration (f.e., number of workpeople multiplied by number of working days, ‘allowing for wor
lip~theso totals, the figures have been amended In accordance with the most recent information.

Workpeople Involved In more than one

t In making
ulspute are counted more than once In the totals; the amount of such duplication, however, is slight, except in coal mining, in which the net number of

d loi 000

approximately 97,000 In 1940, and 99,000 in 1939. For all Industries combined, the net totals were approximately 184,000 in 1940,

t The occupations printed In italics are_those of workpeople indirectly Involved, i.e., tlirown out of work at the establishments where the disputes

occurred, but not themselves parties to the disputes.
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INDUSTRIAL COURTS ACT, 1919»
FATAL INDUSTRIAL ACCIDENTS. AND CONCILIATION ACT. 1896.

The number of workpeople, other than _ re/
accidents in the course of theiremploymentocoul” or we h Recent Proceedings.
r*ptemberf, in Great Britain and Northern
oompa” with 226t In the previous month, and with P INDUSTRIAL COURT AWARDS.
ternher, 1939. . , _
i M d F aOTOBIBS— QO The Hendersor] Safety Tank Company, Limited. A quesrion as
nes an 5 Printing. ©f to whether the discharge of a sheet metal worker from the HendorTOn
UrtjalecrI Coal I\/Ilcrlwes R?J%ebrér rinting, =10 Safety Tank Company, Limited, was justified wm referred to the
ndergroun Court by the National Union of Sheet Metal Workers tmd Braziers.
Surface ... (EBIaS Y\(O”IGSt”i' . The Union submitted that the discharge was duo to the fact t*at
" Metalliferous Mines . Otehcelr“fr?dust?ig)sns. the worker concerned had resigned from the ~m s A.R.P. section.
i1 QuMTies The firm submitted that the cause of the discharge was not dim to
1 the resignation from the A.R.P. section, but the reason which the
total, mines and quahbies 78 Works and Places dkdbb employee gave for his resignation, namely, the conditions
S3. 105, 107, 108, Factories shop, and the attitude which he adopted towards the firm. The
Factobibs. Act, 1937. firm also relied on two other earlier incidents as a further justi®ation
Qay, Stone, Cement, Pot- Docks, Wharves, Quays and for the discharge. The CJourt decided that in all the ciroumstances
tery and Glass ... Ships voo of the case the discharge was justified—Award No, 1762; dated
Chemicals, Oils, Soap, etc.... Building Operations 30th August, 1940.
M?:ﬁlngEXteaCtmg ,a.[]d R.e.: Wg{rjo?rolﬁngmeermg . Musicians t certain London Music Halls._—_’\The Musicians
Metal ~ Conversion  and Warehouses. . it i Union claimed an increase of 15s. a week for musicians employed at
. - ) nine music halls, and 17s. 6d. a week at six other music halls, 1he
Founding (including Roll C ded . £ B K — AvMfd No* 1763
ing Mills and Tube TOTAL, FACTORIES ACT ... 124 ~ -OUrt awarded an Increase of 55™ a week.—Av 0 , oalea
Making) ... w12 13th September, 1940*
Englnr;?c?irr:ng’ BO';%?%’QEEIVG Railway Sbrviob.§ Labourers ! Two Royal Ordnance Factories—The National
9, 9, 19 Brakesmen, Goods Guards - Union of General and Municipal Workers and the Transport and
e_tlc. e, = Engine Drivers, Motormen ..  General Workers* Union claimed that the wages of the labo”™ere
Rallway ~and  Tramway A ’ should be in accordance with the rates set out in the schedme m the
C Mot d FAmen it - A
e;]rrlag\e/s,h_ | oord zr.‘ Guards (Passenger) Welsh Engineers’ and Founders’ Conciliation Board. The Court
ot ?trl\/l € '? ei’ ana Alr- Labourers it ruled that the rate of wages shall be not less than 63a. a week.
Sh(i:r%uildiinu acture Mechanics . fff Aioards Nos. 1764 and 1765; dated 13th September, 1940.
OthF:er I\/Ieta?Trades Permanent Way Men

Shift and Non-shift Workers, Beet Sugar Industry.—The

Cotton P(r)]rters ------------ e British Sugar Industry National iSrades Union Negotiating Com-
Wool, Worsted, Shoddy ... shunters mittee claimed an increase of wages and improved workii” conditions

Other Textile Manufacture 8ther Gradsss It ¢¢ for the workpeople employed by the British Sugar Corporation,
Text:::eDPrl_ntlng, Bleaching ontractors™ servants Limited. The Court awarded a Id. an hour increase to all “en m

and Dyeing the service of the Corporation and a further |d. an hour to shift
-Ili-angmga%ur'ryling’ etc. TOTAL, RAILWAY SEEVIOE 25 workers, and gave a ruling regarding working conditions.—Atwzrd
ood and Drin .
Goreral . Woodwork  and Total (excluding Seamen) 227 No. 1766; dated 17th September, 1940.

Furniture...

INDUSTRIAL DISEASES. CIVIL SERVICE ARBITRATION TRIBUNAL

The Table below shows the number of cosea” and deaths”™ in Great AWARD.

Britain and Northern Ireland reported during September, under the  Engineering Inspectors: Post Office—"The Society of Post
Factories Act, 1937, or under the Lead Paint (Protection against  Office Engineering Inspectors asked for a ruling regarding assimilation

Poisoning) Act, 1926,— to Improved scales of pay. The Court decided In favour of the
| Casesr |. Cases—continued. claim, as set out in the terms of reference.—Award No. 62; dated
Ttao POISONINO, Anthrax. 24th September, 19/,
Among Operatives engaged in “Vool e e
Smelting of Metals Handling of Horsehair e
Plumbing and Soldering... Handling and Sorting of
Shipbreaking  ftt Hides and Skins... CONCILIATORS, SINGLE ARBITRATORS
lz)rtit?ting SN t;rt] tif  Other Industries fit AND AD HOC BOARDS OF ARBITRATION
er ontac wi
Molten X.ead ... 15 TOTAL  wes APPOINTED BY THE MINISTER OF LABOUR.
White and Red Lead Sawiulling and Steam Joinery: North-East Coast—A
- Works ... E pitheliomatous Ulceration Board of Arbitration consisting of Mr. V. R. Aronson, M.A., B.C.L.
|Mottery ... e W (Skin Cancer). (Chairman), Messrs. R. H. WiUiams, J. Lyno and J. Whittaker
Vitreous Enamelling Pitch... fit (Workpeople’s representatives), and Messrs. W. A. Ball, G. L. Mason
Electric Accumulator Oa .. and D. J. Howarth (Employers’ representatives) was appointed
Works ... under Action 2 (2) (c) of the Industrial Courts Act, 1919, to determine
Paint and Colour Works TOTAL ... 8 a claim by the Amalgamated Society of Woodcutting Machinists
Coach and Car Painting .. for an increase of 3d. an hour in the wages of machinists employed
Shipbuilding L2 Chrome Ulceration. by members of the North Eastern Federation of Sawmill Pro-
Paint used In Other Manufacture of Bichromates ... prietors. The Board, sitting on 29th August, 1940, reached the
Industries ... ~+  Dyeing and Finishing fitf unanimous decision that the wages of the men affected should be
Other Industries Chrome Tannii® ... fif fff Increased by l|d. an hour as from the first pay day In September,
Painting of Buildings Chromium Plating ... 1940.
ToTAL fff 23 Other Industries  td Coke Ovens: Rotherham—Mr. F. N. Keen was appointed
total 1o under the Industrial Courts Act, 1919, to act os Arbitrator to
determine a difference existing between the National Union of
N Cokemen and Bye-Product Workers and Messrs. John Brown & Co.,
Mercur%:her POIS?.?mO' Total, Cases. e 80 . (Rotherham Main Coke Ovens), relating to the wages to be
Aniline fof npaild to the employees of the main coking plant. Mr. Keen issued
Toxic Jaundice n Deaths. nis award on 14th September, 1940.
TOTAL fff 39 Epitheliomatous Ulceration Textile Workers: Aberdeen.—Mr. John Stewart was ap-
_ (Skin Cancer). pointed under the Industrial Courts Act, 1919, to act as Arbitrator
oil ... ooe .. 1 to determine a difference between the National Union of Dyers,
Bleachers and Textile Workers and Messrs. Harrott & Co., Ltd.,
Compressed Air |lllness... Total, Deaths Aberdeen, as to whether the dismissal of an employee was justified.
Mr. Stewart, In his award dated 23rd September, 1940, decided that
« Statistics of fetal accidents to seamen are not available, the dismissal was justified.
t For mines and quarries, weekly returns are furnished and the figures .
cover the 4 weeks end” 28th September, 1940, in comparison with the 4 weeks Woodworkers : London—" M. V. R. Aronson was appointed
endege?zlliggﬂi%ﬂ?g 1940, and the 4 weeks ended 30th September, 1939. under the Industrial Clourts Act, 1919, to act as Arbitrator, sitting

Statistics which were not available when the September issue of this  WIth assessors, to determine a claim by the Amalgamated Society of

Gazette was published show that there were 23 fatal accidents in the railway =~ Woodworkers that one of their members employed by the Austin

service In Aqut, viz., to firemen 3, labomers 3, mechaifics 1, permanent way Veneer and Panel (30_’ Ltd’ had been Wrongfu“y dismissed and should
men 9, porters 2, shunters 1, other grades 4.

A QosM include all attacks reported during tlie month, and not previoQsl be re-instated without loss of pay. Mr. Aronson in hia award

reimrted, so far as is known, during the precéding 12 months. Death* Include  dated 26th September, 1940, held that the Union had failed to prove
all fatal cases reported during the montti, whether included (as cases) In

previous returns or not. their case.
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, OF EMPLOYMENT A
ARBITRATION ORDE]

1940-

ARBITRATION TRIBUNAL
AWARDS.

Agents of the Co-operative |nsurance Society, Limited.

Parties: National Union of Distributive and Allied Workers and
the Co-operative Insurance Society, Limited*

Claim : For a war bonus of 15s. per week to the Society’s agents.

Award: The Tribunal “*vithout prejudice to the general question
of war bonuses to insurance agents decided in the particular circum-
stances of this case to award no war bonus.

Award No. 4 ; dated 4th September, 1940.

Keady Made and Wholesale Bespoke Tailoeing Trade.

* National Union of Tailors and Garment Workers and
the Wholesale Clothing Manufacturers’ Federation of Great Britain.

UJam; For increases of Id. per hour for adult male and female
workers with corresponding increases for male and female learners.

Award: The Tribunal awarded increases on existing time and
foUowrA*\\ to be paid to all workers irrespective of earnings as

Male workers of 22years ofage or overl
Female 18 , ., Hd. an hour.

Male learners, according to age, var”~g from Jd. to M. an hour

. hernalo learners, according to period of learning, varyin%from
Id* to 1d. an hour.

Da(e o/ operation: As from the beginning of the
period foUowmg the date of the award.

Award No. 5; dated 12th September, 1940.

first fuU pay

Wages Rates and Holiday Payment for Workers employed
BY A Firm of Woollen Manufacturers in Aberdeen.

Parties » The National Union of Dyers, Bleachers and Textile
Workers and Messrs. D. Mackie and Company of Aberdeen.

Claim: For an increase of 20 per cent, in wages rates and for
hohday padunents.

Atoard: The Tribunal awarded (1) an increase of 20 per cent In
wages ra,tes m operation on 15th April, 1940; (2) payment'for
M Mth clauses (1) to (7) of an agreement dated

G A payment for holidays made between the
%J%(I);[)tl’llgh Woollen Trade Employers’ Association and the Trade

Dafe o/ operation: Ab from the beginning of the
penod foUowmg the date of the award.

Award Ng. 6; dated 17th September, 1940.

first fuU /QaX

IN THE PACKING CaSE AND BoX MaKING INDUSTRY IN
Aberdeen.

Parties; The .Amalgamated Society of Wood-Cutting Machiniste
and ten firms in Aberdeen.

Ciatm » For the appUcation to the above employers of the Scottish
IndSry”” Workmg Conditions Agreements In the Packing Case

WAGES

Atmrd.- The Tribunal did not feel justified In applying to
Aberdeen the agreements mentioned in the claim, but they awarded
an mcr™e of Id. an hour in the rates current in Aberdeen for
tmskfiled, semi-skilled and skilled sawyers; overtime payment on
the basis of time and a half, with double time on Sundays; and the
apphcatim of provisions relating to payment for holidays, night
shifte and douWe day shifts contained in an agreement dated 2nd

mPto”ber, 1938, between the Scottish Employers’ National Federa-
tion of Packing Case Makers and the Society.

Pate ofoperation : As from the beginning of the first full pay period
following the date of the award,

Award No. 7; dated 17th September, 1940.

AHE WAGES OF HORSE CARTERS EMPLOYED BY THE SCOTTISH FIRMS
OF Railway Cartage Contractors.

0  The Scottish Horse and Motormen’s Association and the
Scottish firms of RaUway Cartage Contractors.

Claim: For a revision of the existing rates of wages.

Award] The Tribunal decided that an agreement between the
parties, effective from 1st January, 1940, to 31st December,
1940, was bmdmg for the period stipulated.

Award No. 8; dated 17th September, 1940.

Carters employed in Edinburgh and District.

_ Scottish Horse and Motormen’a Association and
Ilhe Edinburgh and District Horse and Motor Owners’ Association.

A Claim : For an increase of 4s. per week as from the fiist pay day
In August of this year,

Aicard: The [*ibunal awarded an increase of 4s. per week.

Pate of operation: As from tho beO(]ginning of the first full pay
period following the date of the award.

Aivard No. 9; dated 17th September, 1940.

LABOUR GAZETTE.  (ctober 1940

through Air Raids or Air Raid
Warnings in the Wool Textilb Industry of Yorkshire and

| ancashire.

N . .
%H %%fWool {and Alhed) TextUe EmpHJolgllglrnsS gom\%iil.-exwe Trade

Uiam ;_For_c?ompensation for loss of earnings as a result of air
raids or air raid warnings.

o the Tribunal provides compensatory
7'M a >m“ raild wa”“*gs W

are on the general b”™is of fnU time for interruptions not L Sing

m any week; and of half time for interruptions beyond tL .
Workers may be required to make up in the same week or In the

foUowmg week time lost up to a period not exceeding two hours
before or after the ordinary shift, not exceeding eight hours

“ “ Ading the hours which, but for the

_ . ""hed hy.the warker in the week.
Payment for time so made up Is on the basis of full time. In so far

wTo"; g°°d reason to make up

w  when required, no compensatory payments are payable te
lost which is not ma” up. Provision is also made fm the case

_ N of ™ ordin meal time,
Iho Tnbunal made the awarayon the footcl)ng oafr¥he concmlons
winch now prevalil or can reasonably be apprehended in this industry.

Pate of operation: As from 1st June, 1940.
Award No. 10; 19th September, 1940.

time

Compensation for Time lost through Air Raids or Air Raid
Warnings in the Woolcombing Industry of Yoekshiee and
L ancashire.

National Umon of General and Municipal Workers
and IlUe Woolcombing Employers Federation.

Claim: For payment for time lost in connection with air raid
precautions.

Award: See Award No. 10.

Pate of operation : As from 1st June, 1940.
Award No. 11; dated 19th September, 1940.

Wages of Employees op a Multiple Retail Boot and Shoe
Firm.

Parties » The National Amalgamated Union of Shop Assistants
Warehousemen and Clerks, and Messrs. Greenlees and Sons
{ Easiphit Footwear), Limited.

Claim : That the Company should operate bv a*eement with the
Umon the rates of remuneration and the war bonus provided for in
the a”ement between the Union and the Multiple Shops Federation
(Boot Trade Section).

Atmri  The Tribunal were of opinion that the claim had not
been established and awarded accordingly.

Award No. 12; dated 19th September, 1940.

Wages of Employees of a Multiple Retail Boot and Shoe
Firm.

Parties: The National Amalgamated Union of Shop Assistants
Warehousemen and Clerks and Messrs. J. W. Haylock, Limited.

Claim: That the Company should operate by agreement with the
Umon the rates of remuneration and the war bonus provided for in

the agreement between the Union and the Multiple Shops Federation
(Boof Trade Section).

Award: The Tribunal were of opinion that the claim had not
been established and awarded accoidingly*

Award No. 13; dated 19th September, 1940.

Employees of 2
Builders.

Parity: The London District Committee of the Confederation of
Shipbuilding and Engineering Unions of the United Kingdom and

Messrs. Alfred Lockbard (Marine) Limited, of Brentford.

Claim: That the company operate the Working Rule Agreement
for the Barge Building and Repairing Industry in the Port of London.

Atcard: The Tribunal recognised the importance of maintaining
the principles of collective agreements, but did not regard the

agreement which 1t was sought to apply in this case as appropriate
to its circumstances and awarded accordingly.

Award No. 14; dated 19th September, 1940-

Firm
Parties: National Amalgamated Union of Shop Assistants, Ware-

housemen and Clerks and Messrs. W. Morton and Sons, Limited,
Ince, Wigan.

~ Claim: For operation of minimum rates of wages as laid down
In the agreement between the Union and the United Kingdom
Association of Multiple Shop Pioprietors, Grocery and Provisions.

Atvard: Prior to the hearing of tlio case the Tribunal were
Informed that the company had intimated their willingness to
operate, as from 9th September, 1940, the rates of wages provided in
tho agreement referred to in the claim. Tho Tribunal awarded

accordingly.
A\card No. 15; dated 19th September, 1940.
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Method and Rate of Remuneration of
Employed by a Middlesbrough M m.

Parties: Tho Transport and General Workers’ Union and The
Tees-side Bridge and Engineering Works, Limited.

Claim: That platers’ helpers employed in connexion Dnth certain
production should be paid by piece and at a rate of 2s. per unit.

Atcard: The Tribunal considered that to admit the full claim
would involve the disturbance of a long-established relation between
discs of workers customarily employed together on piece and
time rates respectively and that the examination of the fact, of one
mrticular casYdid not provide them with the necessary material
T r consideration of tho issue or with evidence of all
would bo affected by a decision upon it. Accor™gly, without
prejudice either to this issue or to the question whether the rate
Mid by the company since presentetion of the claim for the work
upon which the workmen covered by the claim are engaged w'as
adequate, the Tribunal found that the claim had not been

established and they awarded accordingly.
Atcard No. 16; dated 24th September, 1940.

Helpers

Remuneration of the Staff of Barclays Bank Limited.

Parties; The Bank OfIBcers’ Guild and Barclays Bank Limited.

Claim : For additional remuneration calculated in relation to the
cost of living index figure.

Atcard: The Tribunal awarded that the claim be not granted.
Atcard No. 17; dated 26th September, 1940.

Remuneration of the Staff of the Midland Bank Limited.

Parties: The Bank Officers’ Guild and The Midland Bank Limited.

Claim: For additional remuneration calculated in relation to the
cost of living index figure.

Atcard: The Tribimal awarded that the claim be not granted.
Atvard No. 18; dated 27th September, 1940.

Adoption of a Schedule of Wage Rates for Employees of
Four Hosiery and GLotT: Firms in Aberdeen.

Parties: The National Union of Dyers, Bleachers and Textile
Workers and four firms in Aberdeen.

mClaim: For the adoption of a schedule of wages as proposed by
the Union.

.Award: The Tribunal awarded a 12J per éent, Increase on the
piece-rates and the time rates which were current on 1st January,

1940.

Date of operation: As from the beginning, of the first full pay
period following the date of the award.

Atcard No. 19; dated 27th September, 1940*

REIIUNEBATION OF THE StAFF OF THE NATIONAL PROVINCIAL B aNK
LniTTED.

Parties: The Bank Officers’ Guild and The National Provincial
Bank Limited.

Claim : For additional remuneration calculated in relation to tho
cost of living index figure.

Aicard: The Tribunal awarded that the claim be not granted.
Award No. 20; dated 27th September, 1940.

MuSICUNS AT. THE LONDON PALLADIUM AND THE
Holborn Empire.

Parties: The General Theatre Corporation Limited and Moss’
Empires Limited and The London Branch of the Musicians’ Union.

Claim: That the Musicians’ Union should recognize the London

Palladium and the Holbom Empire as twice nightly Variety
Theatres.

Award: The Tribunal considered that the question whether the
entertainments at the London Palladium and the Holborn Empire
were variety or theatrical productions was one on which the parties
should have no difficulty in reaching an agreement with the assist-
ance, If necessary, of persons having expert knowledge. On the
evidence adduced the Tribunal found itself unable to make any
pronouncement and they made no award.

Award No. 21; 27th September, 1940,

Overtime Payment for Draughtsmen Employed by a Chester
Engineering Firm.

Parlies: The Association of Engineering and Shipbuilding
Draughtsmen and Messrs. Williams and Williams, Limited.

Claim: For payment as overtime on the time-rate basis of all

houlr(s worked since 4th May, 1940, additional to the normal working
week.

Aicard: The Tribunal awarded that all systematic overtime bo
paid for on the basis of the time rate.

Date of operation: As from tho beginning of the first full pay
period following 4th May, 1940.

Atvard No. 22; dated 28th September, 1940

THE MINISTRY OF LABOUR GAZETTE.

Remuneration of the Staff of Messrs. Mills and

Company, Bankers.

Parties : The Bank Officers’ Guild and Jlessrs. Glyn, Mills and
Company.

Claim: For additional remuneration calculated in relation to the
cost of living index figure.

Aicard; The Tribunal awarded that the claim be not granted.

Award No. 23; dated 30th September, 1940.

Glyn,

NATIONAL ARBITRATION TRIBUNAL
(NORTHERN IRELAND) AWARDS.

Road Transport |Industry.

PaHies: The Amalgamated Transport and General Workers’
Union and The Belfast and North of Ireland Carriers’ Association.

Claim : For an advance in w'ages of 6s. per week.

Aicard; Tho Tribunal awarded that the rates of wages set out In
the Memorandum of Agreement between the parties, which came
Into force on 20th November, 1939, be increased by 3s. 6d. per week.

Date of Operation: As from the beginning of the pay w'eek which

ended on the first pay-day in September, 1940.
Dated 16th September, 1940.

Sawjiillino Industry.

Parties: The Amalgamated Society of Woodcutting Machinists,
The Amalgamated Transport and General Workers’ Union and

The Ulster Sawmill Proprietors’ Association.

Claim : For an increase of 5s. per week on the existing war honu®
of 4s.

Award : The Tribunal awarded an increase of war bonus of 3s. 6d*
per week to workers whose existing rate of wages Is 30s. per week
and over and of Is. 9d. per week to workers whose existing rate of
M'ages Is less than 30s. per week.

Date of Operation: As from the beginning of the pay week which

ended on the first pay day in October, 1940.
Dated 27th September, 1940.

TRADE BOARDS ACTS
AND HOLIDAYS WITH PAY ACT.

A—NOTICES OF PROPOSAL.

Proposals to varj” minimum rates of wages have been issued by
the Trade Boards shown below. Further information may be
obtained by persons engaged in the respective trades on application
to the Secretary of the Trade Board concerned, at the Gordon Hotel,
Leicester Street, Southport, Lancs., in the case of Trade Boards In
Great Britain, or at Stormont, Belfast, in the case of a Trade Board
In Northern Ireland.

Boot and Floor Polish Trade Board (Great Britain).

Proposal B.P. (12), dated 26th September, 1940, to vary minimum
rates of wages.

Linen and Cotton Handkerchief, Household Goods and Linen
Piece Goods Trade Board (Great Britain).

Proposal H.L. (19), dated 3rd October, 1940, to vary minimum
rates of wages.

Boot and Shoe Repairing Trade Board (Northern Ireland).

Proposal N.I.B.S. (N.34), dated 30th September, 1940, to vary
minimum rates of wages for male and female workers.

B.—CONFIRMING ORDERS.

In pursuance of the powers conferred by the Trade Boards Acts,
1909 and 1918, the Minister of Labour and National Service has
made Orders confirming minimum rates of wages as varied by the
Trade Boards indicated below. Copies of the Orders may be
purchased from H.M. Stationery Office, either directly or through
any bookseller.

Cotton Waste Reclamation Trade Board (Great Britain).

Order C.W. (29), dated 23rd September, 1940, confirming a
variation of minimum rates of wages and specifying 30th September,
1940, as the date from which such rates become effective.

Rubber Reclamation Trade Board (Great Britain).

Order R.R. (8), dated 3rd October, 1940, confirming a variation
of minimum rates of wages and specifying 14th October, 1940, as
the date from which such rates become effective.

LEGAL CASES AFFECTING LABOUR.

Trade Boards Acts, 1909-1918.

Baking Trade Board (England and Wales).

An employer was charged with underpaying three male workers’
and producing a false record of hours worked. He was fined £15
with £5 costs and arrears of wages amounting to £65 8s. 9d. were

ordered to be paid.—Rex v. Frederick James Griffiths, Cwmbran
Police Court, 15th August, 1940.



213

EMERGENCY POWERS (DEFENCE).

GENERAL REGULATIONS.

Order in Council adding a new Regulation 56A to, and

amending Regulation 87 of, the Defence (General)
Regulations, 1939.

An Order in Council* was made on 4th September inserting, after
Regulation 56 of the Defence (General) Emulations, 1939, a new
Regulation 56A, which provides that with certain exceptions no
work of building or civil engineering construction may be undertaken
without consent from the appropriate authorities. Further par-

ticulars of this Regulation, which came into operation on 7th Octooer*

are given on page 264.

The Order also provides that in Regulation 87 of the Defence
(General) Regulations, 1939, after the word “ permission ”, Iin the
first place in which that word occure, there shall be inserted the
words “ or authorisation ”, and for the words “ or permission”
there shall be substituted the words ” permission or authorisation

and that Regulation 56A of the Defence (General) Regulations, 1939*
shall be re-numbered as Regulation 564 ’ ’

The Evacuated Persons Registration Order, 1940,t dated IIA
September, 1940, made by the Minister of Labour and

Ational Service under Regulation 58A of the Defence
(General) Regulations, 1939.

The Minister of Labour and National Service (hereinafter referred
to as “ the Minister ”) by virtue of the powers conferred on him by

Regulation 58a of the Defence (General) Regulations, 1939, hereby
makes the following Order.

1. This Order may be cited as the Evacuated Persons Registration
Order, 1940, and shall come into force on the 18th September, 1940.

2. —(1) Every person to whom this Order applies shall—

(a) Immediately whenever he Is or becomes unemployed; and

6) from time to time during any period of unemployment;
attend at a local office of the Ministry of Labour and National
Service and register such particulars about himself as the Minister
may from time to time require :

Provided that any person who lives more than six miles from the
nearest local office may, instead of so attending, send by post to a

local office a written application for registration and may furnish
the required particulars by post.

(2) In this Order “ local office * means an employment exchange
or other office appointed by the minister for the purposes of this Order.

3.—(1) The personsto whom this Order a[yalies are all personswho

(a) are normally in employment; an

(6) are persons who move or have moved from one area to
another under or In pursuance of an approved evacuation
scheme; and

(c) are persons for whom accommodation by way of lodging or
food or both is provided xmder the terms of a billeting notice issued
by virtue of the powers conferred by Regulation 22 of the Defence
(General) Regulations, 1939, which requires the occupier of
premises to furnish therein while the notice remains in force such
accommodation as aforesaid as m 8~ be specified in the notice.

(2) In this Article the reference to Regulation 22 shall be con-
strued as a reference to that Regulation as amended by any
subsequent Regulation, and an “ approved evacuation scheme”
means a scheme or plan prepared or approved by His Majesty’s
Government for the transference of members of the civil popu-
lation from one area to another in the event of war.

Signed by order of the Minister of Labour and National Service
this eleventh day of September, 1940.

F. N. Tribe,
Deputy Secretary of the Ministry of
Labour and National Service,

OFFICIAL PUBLICATIONS RECEIVED.

[Note.—The prices are net, and do not include postage.]

National Servtoe (Armed Forces).—Selected decisions given by
the Umpire in respect of applications for postponement of liability
to be called up for service in the Armed Forces of the Croum during the
month of July, 19”. N.S. Code2. Pamphlet No. 7/1940. Ministry
of Labour and National Service. [S.O. publication; price 2d.]

Reserved Occupations.—Schedule of reserved occupations® Mayy

1940. Supplement1l. (Revision of the Schedule up to 31st August,
19_40.)3dl\]/|inistry of Labour and National Service. [S.O. publication;
price 3d.

Unemployment Assistance—Draft Unemployment Assistance
{Determination of Need and Assessment of Needs) {Amendment)
RegulcUxons, dated 4<A October, 1940, made by the Minister of Labour
and National Service under the Unemployment Assistance Act, 1934,
together with an explanatory memorandum. éH.C. 162; price 1d.)

Unemployment Insurance.—Selected decisions given by the
Umpire on claimsfor benefit during the months of June and July, 1940.
U.l. Code 8 B. Pamphlet No. 5/1940. Ministry of Labour and
National Service. [S.O. publication; price 2d.]

* Statutory Rules and Orders, 1940, No. 1678. H.M. Stationery Office,

price 2(1. net (3d. post free).
t Statutory RuUs and Orders, J940, No. 1812. H.M. Stationery Office,

price Id. not (2d. post free).
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SUPERANNUATION SCHEMES
(WAR SERVICE) ACT, 1940.

CERTIFICATES BY THE MINISTER OF
LABOUR AND NATIONAL SERVICE.

Mercantile Marine and Pilotage Service.

The Minister of Labour and National Service hereby certifies the
employments specified m the Schedule to this Certificate to be such
as m his op”on may properly be treated for the purposes of the

Superannuation Schemes (War Service) Act, 1940, In the same
manner as service in the forces of the Crown

T. W. Phillips,
Secretary of the Ministry of Labour
and National Service.

SCHEDULE.

1. Employment in the Mercantile Marine,
2. Employment in any pilotage service.

3. Training for the Mercantile Marine or a pilotage service.

WholeATime Government Service.

The Minister of Labour and National Service hereby certifies
whole-time employment under any Government Department in-
cluding any Department or Office declared by a ICnister of the
Crown to be under his ultimate control to be such as, in his opinion
may properly be treated for the purposes of the Superannuation

och”aes (War Service) Act, 1940, in the same manner as service In
the Forc” of the Crown.

Signed by Order of the Minister of Labour and National Service
this seventh day of October, 1940.

T, W. Phillips,
Secretary of the Ministry of Labour
and National Service.

Civil Defence and Police Services.

The Minister of I™abour and National Service hereby certifies the
employments specified in the Schedule to this Certificate to be such
as In his opinion may properly be treated for the purposes of the

Superannuation Schemes (War Service) Act, 1940, in the same
manner as service In the forces of the Oown.

Signed by Order of the Minister of Labour and National Service
this fourteenth day of October, 1940.

T. W. Phillips.
Secretary of the Ministry of Labour
and National Service.

SCHEDULE.

1. Whole-time employment in any of the civil defence services,
that is to say, any services established for the exercise or performance
of any functions conferred or imposed by or mx&Y the Air Raid

Precautions Act 1937 or the Civil Defence Act, 1939.
2. Whole-time employment in any of the following capacities —

(0) as a member of the first class of the police reserve or as
a re-engaged police pensioner serving in a police force for the
purposes of the present emergency;

(6) as a member of the police war reserve;

(c) as a special constable under the provisions of the Special
Constables Orders 1923 and 1940;

{d) as a member of the women’s auxiliary police corps;

(e) otherwise as a constable for the purposes of the present
emeigency.

NOTICE.

The MnnsTBY op Labovb Gazette IS published by B.M. Stationery
Offiee, price 6d. net. The annual subscription iIs 7s. 6d. post free,

AU communications eoneeming subseriptioTis and sales should 6s
addrre]ssed to H.M. Stationery Office at one of the addresses shown
on ihe cover.

Printed under the Authority op His Majesty’s Stationery
Office by Eyre and Spottiswoodb Limited, London.



PROTECTION

OBSCURATION AND WEATHER
PROOFING GLASS ROOFS

is of VITAL IMPORTANCE lo the managements firms.
working night shifts, engaged on Government Contracts

CAMOUFLEX 1s approved by the Ministry of Aircraft Production.

It Is applied by the skilled labour staffs of Industrial Engineering
Ltd. stationed In all important industrial centres in Great Britain.

The CAMOUFLEX Process comprises a three-layer "sandwich”
applied across glazing and glazing bars.

The CAMOUFLEX Process: HOTE

_ _ _ ri.ocesby”cAiuiLteo ovet
(a) gives a deadening eliect 6 VAZYINC BAtUS

to the glass against blast.

(b) provides that in th_e event "CAAQRELEX PLASTIC
of the glass cracking, the
roof will remain water-

tight. SCRIM
(c) ensures total obscuration \I/%IATIUT\/III\IOUS
of the glass. ADHHSW e

Furthermore, glass that Is
splintered as a result of
blast will adhere iIn the
main lo the process. It s
Phoet r&(/)A\VVMee/)erFCLIE;EnE?Oéggé Exte(rjior appli(I:atIion_ ovgr either
wood or metal glazing bars.

will prevent the glass

cracking, but it will restrict [On left)

the extent thereof. . Camonflex process when applied

has a neat dull black finish.

PLAIN

(Above)

CAMOUFLEX HAS ALREADY BEEN APPLIED THE ROOFS MAN'Y
THE LARGEST FACTORIES ENGAGED ON GOVERNMENT CONTRACTS

For fuU details apply:

INDUSTRIAL ENGINEERING LIMITED

Read Offices: Bush House, liondon, W.C.2 TEMple Bar 5583/4

Captin



Advertise:

CONNERSVILLE

POSITIVE BLOWERS

reliable

HUDDERSFIELD

economically
absence of internal contact which also ensures
Long Life, Low Maintenance, Continuous Operation
requiring any

jv >\
if
A batch of Holmes-Connersville Blowers
recently despatched to an Oil Refinery
HEAD OFFICE: TURNBRIDGE « HUDDERSFIELD LONDON OFFICE: 119 VICTORIA ST. « SW.I
C 188
X Fy,

LIQUID TOILET SOAP . o
AND DISPENSERS

' Tty
For the satisfactory equipment of Works’ and
Staffs* Toilet Rooms.

Their instalment will provide the necessary U

washing facilities required to comply with W
THE FACTORY ACT OF 1937

LORCO LIQUID TOILET SOAPS

Are guaranteed pure and neutral and have been )
awarded the
CERTIFICATE FOR PURITY AND QUALITY
BY THE INSTITUTE OF HYGIENE 2
They are supplied In various perfumes and ‘> >
concentrations.

LORCO REGISTERED DISPENSERS TR

In shape, and with special nozzles as lllustration, are built LY
In« SEAYBRITE STAINLESS STEEL and GLASS—BAKELITE is f
and GLASS—ALL “ STAYBRITE” STAINLESS STEEL, &c. |

lllustration of Lorco **Staybrlte” Stainless Steel and
Glass Dispenser with new drawn-out nozzle on the

The LONDON O“_ REF”\”NG CO. side of dispenser top to facilitate the flow of

(FRANK ANDREW) Nen-Comblne soap from bowl. All types of Lorco Dispensers are
built In this up-to-date and easy-to-handle manner.

SOLE MANUFACTURERS ™

LONDON MANCHESTER
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SECTION SPECIFYING THEIR PRODUCTIONS

BOOK CLOTHS, ETC.

RED BRIDGE BOOK CLOTH Co. L
BOLTON (LANCS) & LONDON

Manufacturers of High-(3a8S
BOOKCLOTHS & TRACING CLOTHS

. Holb. 3268 Boltoo 379

CLEANING MATERIALS.

CLEANING W ASTE
FALKLAND ROAD, LONDON, N.8

Manufacturers and Graders of: Bleached Mutton Cioths»
White and Coloured Wiping Rags, Curtain Wipers, Table
Cloth Wipers, Cotton Waste, etc., etc., for all Purposes.

PIUCEt AND SAMPLES GLADLY SENT UPON REQUEST

ELECTRICAL FIUINCS AND GLASSWARE.

HAILWOOD & ACKROYD LTD.

BEACON WORKS, MORLEY, YORKS

Manufacturers of;

llluminating Glassware and Fittings
Engineering Products
Stampings, Pressings, Machining, etc.

Contractors to; Ministry of Supply, Admiralty. War Office.
Air Ministry. H.M. Office of Works, Post Office, LC.C.. etc.

London Depot: 71-75 New Oxford St, London, W.C.1
Telephone: TEMPLE BAR 6594 and 7358

BODILL, PARKER(<22)LTD

Great Hampton Row
BIRMINGHAM 19

ManufacUirers of brass eyelets

BRASS SPUR & RINGS
TEETH VENTILATOR

GROMMETS EYELETS

WE HOLD STOCKS OF ALL SIZES
Telephone: CENtral 6643-4

NOn-FEKROUS CASTINaS

TRIONITE

NON -FERROUS SAND CASTINGS

FROM FEW 0OZS. TO | TON
CHILL CAST RODS AND TUBES

STOKE-ON-TREN T --ommmmem —oeee 2171 & 2

LIM ITED

PAPER.
CALDWELL'S PAPER HILL 00 LD,

Telephone Ro. 1 loverkeithIlnB.

Tub”lzed: Atr dried Extra Strong Ledger, Wrltintrs, White and Tinted

Boards, Envelope Paper and Cartrldre. Bnfflm-slzedf ;Extra Strong Ledgrer.

W rltinirs, Banks, Bonds, Watermarked and Plain, Llnen-fhced W riting,

Printings, Cartridge, Envelopeand Cover Papers. Glazed Imitation Parchment,
Special Soft and Hard GreaseprookFs.

London Address: 1A, Ludgate HIill, B.C.4.
Telegrams. " Wecarcop. Cent. London.” Telephone No. $459 City.

GOLDEN VALLEY PAPER MILLS LIMITED
BITTON, Near UrIMoU
Telegrams: Durability, Bltton. Telephone: Bltton 2108.

Tub«slsed and Alr-dried Ledger, Loose.Leaf, Wrlcioc, Typewriting and
Speciality Paperst B.S* Account Book, Bond, Writing, Pasting

Tinted Papers | Rag Printings \ T.S. and B.S. Cartridges t Bese papers.
Lomdam Agcvtist

The imperial paper mills limited, 6RAVESEND

Manufacturing 3,600 tons weekly of the World-Renowned

“"RAYOIMNE?™

Ppintine Papers with the Silken Surface.
SaUs Offie€ :

BLACKFRIARS HOUSE, NEW BRIDGE 8T.,

Teh; Central S7e7,

STAMPS (RUBBER), ETC.

H.SAVAGE Lo Established 50 Years) DATING STAMPS
96-98, OLD ST. ENDORSING INKS & PADS

LONDON, E .al. SELF-INKING

SiERSBM

MANUFACTURERS OF

MACHINES AND ALL MATERIALS
For RUBBER STAMP MAKING

TOOLS.

DRILLS, TAPS, CUHERS, REAMERS, SAWS,
SCREWING DIES, TURNING TOOLS, Etc.

Macrome treated and redespatched without delay.
Guaranteed to give a Bigger Average Output.

MACRONVE LTD., Hy Mills Det i6- BIRVINGHANT,

3203/e

STERGIL PLATES,

STEEL PUNCHES,
GENERAL ENGRAVING

TOWELS AND DUSTERS.
TURKISH TOWEUS

(WHITE, GREY & FANCY).
BATH BLANKETS, TERRY CLOTHS, DUSTERS, ROLLBRINGS,

HONEYCOMB TOWELS, PLAIN and FANCY BATH and DRESSING
GOWN CLOTHS.

WM. R. LEE Ltd.

and 21, TORK 8TREBT, HANCHBSTER.

WEBBING.

WEBBIHH >U~EQUIPMEBTCO.,LTD.

Chesham Works,
BURY, LANCS,

YOUR WEBBING REQUIREMENTS
FOR GOVERNMENT WORK

Telephone:
BURY 253

Telegrams:
webquip, bury

Manufadurers of Webbing, Ammunition Container
Harness Sets, and Equipment ot all Types
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