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SEPTEMBER—continued

Indm try.

Date from 
which 
Change 

took 
effect.

Claases of Workpeople,

Iron and Steel 
Manufacture 

—eontd.

West of Scotland

South West W ales...

Stamped or 
Pressed Metal 
Wares Trade.

Great Britain «  I  •

Oalvanising England and Wales^:

Chain and Anchor Cradley Heath and 
Manufacture. district, Chester,

Stoke, Pontypridd, 
Birmingham, St. 
Helens and Shifnal.

1 Sept.

1 Sept.

4 Sept.

2 Sept.

2 Sept.

Particulars of Change, 
{uecTMtes in  holies.)

Millmeii, gas producermea ngine- 
men, cranemen, firemen^ \ mill 
labourers, aemi-skilled \». kers 
and general labourers emra>7ed 
m steel rolling mills.

Workpeople (excluding those en­
gaged on maintenance work) 
employed in Siemens steel manu­
facture.

Male workers 21 years and over 
employed as polishers, braziers.
burnishers, drop stampers, dip­
pers (who are also bronzers) and
dippers and annealers.

Male workers under 21 years of age
employed In the above occupa­
tions.

Other male workers

to team  (previously granUd) reduced* by l-6d. 
a shift (td . to 6'4d.) for men and 6y O W. o sAi/t (4d. to 3-2d.) 
JOT boys and yoHhi. '

Flat-rale addition to mages (previously granted) reduced* by l-6d. 
a shift ( l  id. to 5-6d.) for men and by 0-id. (3-6d. to 2*8d.) 
for boys and youths.

Increases of 3s. 3d. to 4s. 6d. a week In the general minimum time
rates and of 3s. 9d. to 5s. 3d. a  week in the piecework basis 
time rates.t

4 ^ 9

Workpeople employed in the gal­
vanising processes (excluding the 
process of annealing).

Tinplate
Manutacture,

Farriery

South Wales, Mon­
mouthshire and 
Gloucestershire.

1 Sept.

Liverpool and Bir­
kenhead.

E d inbu rgh ..............

2 Sept. 

30 Sept.

Tube
Manufacture,

Wire
Manulacture.

Woollen and 
W orsted 
Industrj'.

West of Scotland ... 2 Sept.

Makers of commercial cnd-welded 
dollied and tommied chain (ex­
cept those whose wages are regu­
lated by the Chain Trade Board), 
block chain, large end-wclded 
stud, open and short link, dollied 
and totnmied chain, Aarfilialty 
end-welded chain and cable 
shaclde. Admiralty rigging chain, 
Admiralty block chain and steer- 
mg gear chain.

Admiralty side-welded stud link 
chain and ^Trinity House chain 
makers.

Slde-welded stud link chain'makers 
Anchor and grapnel makers 
Workpeople (excluding those en- 

g ^ e d  on nmintenance work) em­
ployed in tinplate manufacture.

Increases of Is. Oil. to 2s. 6d. a  week in the general minimum 
time rates and of Is. 3d. to 3s. Od. a week In the piecework
basis time rates.t

Increases of Id. to  fd. an hour In the general minimum time rates.
(Piecework basis time rate to  continue to be 15 per cent, 
above the appropriate minimum time rate.)t

Flat-rate addition to toages (previously granted) reduced* by 1-M. 
a shift ( l ‘2d. to 5-6d.) for men and by 0-W. a shift (3-6i. to 
2 • 8d.) for boys and youths.

Increase* of 5 per cent, on list prices, making wages 15 per cent, 
above the list of JIarch, 1940.

Increase* of 2\  per cent, on list prices, making wages 7J per cent, 
above the list prices of March, 1940.

Farriers

Farriers

Increase* of 2d. to 4Jd. a  cwt.
Increase* of 3d. a cwt.
Cost-of-living loar bonus (previously granted) reduced* by l-bd. 

a shift ( i- id . to 7'2d.) for men arwi by 0-M. a shift (4-4rf. to 
3 • bd.) for women and juveniles.

4̂ 0 9  4  4

• 49

Glasgow 2 Sept.

Leicester #  ♦  # #  4 1st pa5' 
day lu 
Sept.

South of Scotland!

Workpeople (excluding fitters, tur­
ners, bricklayers, etc.) employed 
in tube manufacture.

Wire workers

W orkpeople employed in the Iambs- 
wool and worsted yarn spinning 
industrj- (excluding engineers, 
etc.).

Increase of 4s. a  week. Rates after change: firemen, 82s. 6d. a 
week; doormen, 80s. 6d.

Increase of Id. an hour. Rates after change : firemen, Is. 8|d. 
an hour; doormen, Is. 8d.

Increase of 3s. a week for men 21 years of age and over, of Is. 6d. 
for youths 18 years and under 21, and of Is. for boj's under 
18 years.

Increase* of 2s. (lOs. to 12s.) in cost-of-Uving bonus for a 
47-hour week for both timeworkers and pieceworkere.

Bonus on earnings decreased under a sliding scale, based on the

Asbestos
Manufacture.

Elastic Web 
Manufacture.

Ready-made and 
Wholesale Bespoke 

Tailoring,

Baking

Sugar
Confectionery and 
Food Preserving.

Beet Sugar 
Manufacture.

Seed Crushing, 
C'oini)omid and 

Provender 
Manufacture.

Tobacco

1st full i Workpeople employed in the woollen
pay period i and worsted industn*. 

m Sept.

cost-of-food indez number, from M. to 2\d. in the shilling.
fte 'Minimum weekly rates after change: lambswool section— 

men 23 years and over, 45«., women 21 and over, 25«. 6d.; 
worsted yarn spinning section—men 23 and over, 47*. 6d., 
women 21 and over, 28s.;  plus in  each case 2jd. in the shilling.

Cost-of-living percentage addition to weekly base ra t«  for 
timeworlcers and pieceworkers increased from 78 to 84 (in the 
case of weavers, drawers, tuners and tuners’ assistants paid 
according to uniform piece price lists, the prices are sub j^ t 
to a fi-\ed percentage of 2-6 as well as the cost-of-living 
percentage addition, making the total percentage 88-75).

Great Britain 2 Sept. Workpeople employed in the as­
bestos industrv.

Leicester 9  4 % 23 Sept.

Great Britain Beginning 
of 1st full
pay period 
following 
12 Sept.

Border district (in­
cluding Galasliiels, 
Hawick, Jedburgh, 
Kelso, Peebles, 
Selkirk and Tweed- 
side.)

7 Sept.

Great Britain ^ 4  4

Various districts in 
Great Britain.

Various districts in 
Great Britain.

Elastic web weavers and braid hands 
(male workers).

Increase* of Jd. an hour for men 21 years and over and for 
women 18 years.and over, and of proportional amounts for 
juveniles. Minimum rates after change : men. Is. 4d. an hour; 
women, lOfd.

Timeworkers and pieceworkers

Bakers and confectioners employed 
by co-operative societies.

1 Julylf

1 Sept.

Great Britain 1 Sept.

Male workers and certain classes of 
female workers.

Other female workers ...............

Workpeople employed in the manu­
facture of beet sugar.

Bonus on earnings increased* from 17s. to 18s. in the £.

Increases of id . an hour for males 22 years of age and over and 
for females 18 j-ears and over and of id . or id . for leamcrs.H

Decrease* of Is. a week for adults and of proportional amounts for 
apjirentkes. Hate after change for journeymen, 73s.

Increases of Jd. or id . an hour in general minimum time rates 
and of id . an hour in piecework basis time rate.t 

Increase of Jd. an hour in general minimum time rates and piece 
work basis time rate.f

Workpeople employed in seed crush­
ing, compound and provender 
manufacture.

Workpeople emploj-cd in the tobacco 
trade.

Increase of Id. an hour in the basic ivunpaign rates for day 
workers and of lids for shift workers.H

War supplement increased by 4s. a week (4s. to 8s.) for men, by 
2s. (2s. to 4s.) for women and by proportional amounts for 
youths. Minimum weekly rates after change including war 
supplements: labourers—seed crushing, 62s. to 68s.; provender 
manufacture, 57s. to 68s. according to district.

Decreases* in the minimum time rate of 9rf. a week for men, of 6d. 
for women and juveniles with corresponding decreases for piece- 
workers.-^

Under cost-of-living slldlug-scalc arrangements, 
t  These changes took effect under Orders issued under the Trade Boards Acts. Details of the miulmum rates are contained in the Confirming Orders

of the Minister of Lahoiu:, obtainable from H.M. Stationery Ofiicc. 
This Increase hn<ected mainly the employees of firms wlio are members of the Galvanising Conciliation Board.

§ Principally Peebles, Galashiels, Earlston, Selkirk, Dumfries^ Langholm, Hawick, Jedburgh, Innerleithen, Walkerburn and Newtown St. Boswells.
II Tluwo iucreases, which apijlied to all workers^ irrespective ot earnings, were the result of an Award by the National Arbitration Tribunal, the parties

being the National Union of Tailois and Garment Workers and tiie Wliolosale C'iothing Manufacturers’ Federation of Great Britain (see page 276).
This increase took effect under an Industrial Court Award dated 17th September, 1940, with retrospective effect to the date shouni (see page 275)
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Industry. District.
Date from 

which 
Change 

teok 
effect.

Classes of Workpeople.
Particulars of Change. 
(Decrease* in  Italice.)

parking Case 
Making.

Aberdeen
firms).

(certain Beginning 
of 1st 

full pay 
period 

following 
17 Sept.

Sawyers employed in packing case 
shops.

Furniture
Manufacture.

Great Britain # # % 16 Sept.

Male workers

Female workers

Coopering.

Building.

Electrical
Contracting.

Great Britain and 
Belfast.

1st pay 
day 

after 
2 Sept.

North Derry and 
North Antrim.

Koad Transport . 
(Goods).

Local Authorities 
(Non-Trading 
Services).

Brush and Broom 
Manufacture.

Skip and Basket 
Making.

Scotland

Belfast

Edinburgh

1 Sept.

1 Sept.

1st pay 
day in 
Sept.

Certain Authorities in 
Northumberland 
and Durham.

Great Britain

Beginning
of 1st 

full pay 
period 

following 
17 Sept.

1 Sept.

1 Sept.

Lancashire
Chesliire.

and 2 Sept.

Distributive
Trades.

Entertainments

Waste
Beclamation.

Great Britain 2 and 9
S ept.tt

London and suburbs

Great Britain

Male and female pieceworkers 17 
years and over.

Coopers

Craftsmen employed in the building 
trade.

Journeymen electricians employed 
by electrical contractors.

Carters, drivers and assistants, 
loaders and stablemen.

Horse carters • « « • ♦ ft

Increase of Id. an hour.*

General minimum time rates fixed, amounting in the cMe of 
adults to  Is. 3d., Is. 5d. and Is. 7d. an hour according to 
occupation^ and to  is. 7d. plus 15 per cent, for home-workers

Geneml f f im u m  time rates fixed, amounting in the case onhOT® 
19 veare and over to  9d. or l id .  accor^ng to  occupation and 
to  l id .  plus 15 per cent, for home-workers of aU ages.t 

Piecework basis time rate fixed a t  the appropriate adult uouriy
rate plus 15 per cent.t

DecreaseX o f Irf. an Ao«r/or timeworkers and of 6i
to 95) on lu t prices for pxecncorkers.% Time rates after change . 
London, 1*. lOd.;  other districts, 1*. 9d.

Increase of Jd. an hour (Is. 5id. to Is. 6d.).

Increase! of id . an hour in cost-of-living (war) bonus. ' Bate 
^ t e r  change : Is. 7d. plus 2id. an hour war bonus.

Increase of 3s. 6d. a week.|l

Increase of 4s. a  wcek.li Bates after change : one-horse carters, 
62s.; two-horse carters, 68s.

Manual workers except those whose 
wages are regulated by m ove­
ments in other Industries.

Adult workers and certain classes of 
juveniles.

Increase! of id . an hour for workers 18 years and over. Minimum 
scheduled rates after change for general labourers (18 years 
and over); Grade A Areas, Is. 4d.; Grade B, Is. 3d.

Skip and basket makers ...

General distributive workers and 
transport workers employed by 
co-operative societies (except 
those whose w’ages are regulated 
by Orders issued under the Trade 
Boards Acts or by movements in 
other Industries):—

Male w o rk e rs ................

DecreasesX of \d. or \d. an hour in the general minimum time rates 
urith corresponding decreases in piece rates.X

DecreaseX of 2 per cetd. on list prices, leaving wages 112i per cent, 
above the list for both timeworkers and pieceworkers.

Female workers

1st full 
pay period 

after
13th Sept.

30 Sept.

Musicians employed in Entertain­
ments Protection Association 
music halls.

W ar advance increased by 3s. a  week (4s. to  7s.) for those 
21 years and over, by 2s. (2s. 6d. to  4s. 6d.) for those 18 ana 
under 21, and by Is. (Is. 6d. to  2s. 6d.) for those under 18.

W ar advance increased by 2s. 6d. a  week (2s. 6d. to  5s.) for 
those 21 years and over, by Is. 6d. (2s. to  3s. 6d.) for those 
18 and under 21 and by Is. (Is. 6d. to  2s. 6d.) tor those 
under 18.

Increase of 5s. a  week.!!

Workers employed in the  cotton 
waste reclamation trade.

icreases of Id. an hour in general minimum tim e rates for 
males 19 years and over, of id . an hour for women 18 years 
and over and of proportional amounts for juveniles.!

PRINCIPAL CHANGES IN HOURS OF LABOUR REPORTED DURING SEPTEMBER.

Industry.

Date from 
which

District. , Change
took

effect.

Classes of Workpeople. j Particulars of Change.

1I

Agriculture Pembroke and Car­
digan.

29 Sept. Male workers ............................ Weekly number of hours beyond which overtime rates become 
payable under the Agricultural Wages Kegulatlon Acts, fixed 
a t  54 in summer and 52 in  winter in Heu of 53 and 51 In 
summer and winter respectively previously fixed.

• This increase was the result of an Award by the National Arbitration Tribunal, the parties being the Amalgamated Society of Woodcutting Machin*
ists and certain firms in Aberdeen {bu  page 276). . ^ . x x » ^ ^ ^  __

t  These changes took effect under Orders issued under the Trade Boards Acts. Details of the minumum rates are contained in the  Conflnnlng Ojdera 
le iUnifiter of Labour obtaiiiable from H.M. Stationery Office. Corresponding Increases had already been pu t into operation v o lu n ta ry  in 1940,of the

In the Cotton Waste Reclamation Trade In Great Britain (see page 204 of the July, 1940 issue of this Gazette) in anticipation of the Trade Board Order, 
i  Under cost-of-living sliding-scale arrangements.
S This decrease was agreed upon by the National Joint Industrial Council for the Cooperage In d u s t^ . x. ^  x , x,_ ^ ^ t ^
II T l i  increase was the result of an Award by the National Arbitration Tribunal (Northern Ireland), the parties being the Belfast and N orth of Ireland 

Aacrw'lAtion Rnd the Amaliramated Transnnrt. and Workers* Union ($€€ DSCe 277).
^ This increase was the result ot an Awara oy the National Arbitration Tribunal, tne parties ueiiig wie jn^umuiugn auu jiuibe auu luuwi uwu*

ers* Association and the Scottish Horse and Motormen’s Association (9ce page 276). , ^  m ^ x i a At. -wt m a t /»*• i
tka AiifhoHfUft A.fr«otpd firft mainlv those affliiflf/»d to  the 'nffltriet. Jo in t Industrial Council for Local Authorities Non-Trading Services (Manua 1
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THE MINISTRY OF LABOUR GAZETTE. October, 1940.

TRADE DISPUTES IN SEPTEMBER.*

Number^ Magnitvde and Duration.—^The number of disputes 
involving stoppages of work, reported to the Department as beginning 
in September in Great Britain and Northern Ireland, was 83, as con^ 
pared with 50 in the previous month and 72 in September, 1939. In 
these 83 new disputes about 15,400 workpeople were directly in­
volved, and 5,200 workpeople indirectly involved thrown out 
of work a t the establishments where the disputes occurred, though 
not themselves parties to the disputes). ^  addition, about 300 
workpeople were involved, either directly or indirectly, in 2 disputes 
which began before September and were still in progress a t the 
beginning of that month. The number of new and old disputes was 
thus 85, involving about 20,900 workpeople, and resulting in a loss 
during September, estimated a t 52,000. working days. ’

In  the following Table an analysis is given, by groups of industries 
of all disputes in progress in September :— *

employers; and 17, directly invo lv ii 5,300 workoeonle
1 XU I.UO ujise or other disputes, directly involving
1,300 workpeople, work was resumed pending negotiatfons. ^

Dispviea in ^epfemier.-Particulars of the princinal

Number of Disputes in 
progress In Month. Number 

of Work­
people In­
volved In 
aU Dis­
putes In 

p ro g r^  in 
Month.

A ggre^te
Duration

Industry Group. Started 
before 
begin­
ning of 
Month.

Started
in

Month.
Total.

In Working 
Days 

of all Dis­
putes in 

progress in 
Month.

Mining and Quarrying... 
Metal, Engineering and

34 34 12,900 23,000
Shipbuilding...............

Clothing...........................
# • ♦ 29

5
29

5
3,700

900
16,000
7.000
3.000
3.000

Building, etc.................... 1 3 4 2,200Otn0r 1 12 13 1,200
Total, September, 1940... 2 83 85 20,900 52,000
Total, August, 1940 2 50 52 7,400 13,000
Total, September, 1939 ... 8 72 80 23,700 73,000

Totals fok F irst N ine Months of 1940 and 1939.-)- 

The following Table summarises the figures for Great Britair,

Industry
Group.

Causes.—Of the 83 disputes beginning in September, 13, directly 
involving 900 workpeople, arose out of demands for advances in 
wages, and 22, directly involving 5,000 workpeople, on other wage 
questions; one, directly involving 100 workpeople, on questions as to 
working hours; 26, directly involving 4,400 workpeople, on questions 
r^pecting the employment of particular classes or persons; 19, 
directly involving 3,100 workpeople, on other questions respecting 
working arrangements; and one, directly involving 100 workpeople, 
on questions of trade union principle. One stoppage, directly 
involving 1,800 workpeople, was in support of workers involved in 
another dispute.

Results. Final settlements of disputes which terminated during 
September have been efiected in the case of 61 disputes, directly 
involving 12,700 workpeople. Of these disputes, 10, directly

Fishing and Agrl
culture.............

Coal Mining 
Other Mining and 
_  Quarrying 
Brick, Pottery 

Gla^, Chemical
etc.....................

Engineering 
Shipbuilding 
Other Metal 
Texttle ... 
Clothing ...
Food, Drink 

Tobacco 
W o o d w o rk in g , 

Furniture, etc.... 
Paper,Printing, etc 
Building, etc. ... 
Transport 
Commerce, Distri­

bution and Fin­
ance 

Other

«  •

and

«  4

Total

January to September, 1940.

No.
of

Dis­
putes
begln-
nlog
in

period.

Number
of

Work­
people 

Involved 
in all 

D ls^ tes

progress.

Aggre­
gate

Duration
In

Working 
Days of 

all
D is^ tes

progress.

4
260

1
i 4,400
1 151,loot1

27,000
390,000

4 200 1,000

22 :
47
41
72
44
21

t
1 -1,400 

14,600 
5,900 
8,000 
8,600 
5,500

4,000
57.000
23.000
31.000
75.000
22.000

ft 4,900 13,000
7
5

63
31

1

400
200

22,000
5,300

1,000
1,000

69.000
13.000

11
6

27
500

6,600
1,000

15,000
665 239,600f 743,000

January to September, 1939.

No. 
of 

Dls- 
utes 
egin-
ning
in

period.

Si

Number
of

Work­
people 

ilvet

Aggre­
gate

Duration
in

Involved 
in all 

Dis^tes
progress.

Working 
'B ofDays 

aU 
Disputes 

in
progress.

7
266

1,000
136,000

1,300 45,000

900
27,700
3,900

12,000
7,300
4,000

2,600
500

30,900
9,200

700
1,700

687 240,700t 1,064,000

43,000
385,000

8,000
154.000
34.000 
7^000

102.000
10.000

1,000 10,000
23.000 
3,000

119,000
45.000

1,000
10,000

PRINCIPAL DISPUTES INVOLVING STOPPAGES OP WORK DURING SEPTEMBER.

Occupationst aud Locality.

Approximate 
Number of Work­
people Involved.

Directly. . In ­
directly.!

Date when Dispute

Began. Ended.

Cause or Object. Eesult.

Coal Mining

Colliery workpeople—Birtley, Co. 
Durham (one colliery).

805 4  ♦

Colliery workpeople — Shotts, 
Lanarkshire (one colliery).

Colliery workpeople — Shotts 
Lanarkshire (certain collieries).

E nqinebring :

Fitters, turners and machlnemen 
Dundee (one firm).

500

1,840

14 Sept. 16 Sept. [ Employers’refusal to cavil for datal i Work resumed on employers’terms.
workers when staff was reduced. I

25 Sept. 1 Oct.

27 Sept. 28 Sept.

For reinstatement of a  dismissed 
employee.

In sympathy with the workpeople 
involved in the above dispute.

Work resumed, the man con- 
■ cerned obtalniug employment 

a t  another pit.

403 9 Sept. 12 Sept.

Sh ip b u il d in g  :

Riveters, holdors-on and rivet 
healert—Dumbarton, Greenock 
and Port Glasgow.

BuiLDiNa:

Building trado operatives 
firms in Mlddlese.x).

(two

527 211 2-11
Sept.

2,000 %  *  » 2 Sept.

12 Sept.

For reinstatement of employees 
dismissed for refusal to obser\'e 
firm’s instructions regarding 
smoking during working hours.

Dismissed employees reinstated 
and firm’s instructions to be 
observed.

For guaranteed minimum wage; i Work resumed pending negoUations. 
and, in the case of one firm, for
improved working conditions In 
ordelet to increase earnings.

3 Sept. For payment for time lost during Work resumed on advice of trade 
air raids. i union officials.

• Disputes involving less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when 
the aggregate duration (t.e., number of workpeople multiplied by number of working days, allowing for workpeople replaced, etc.) exceeded 100 days.

t  In  making lip^theso totals, the figures have been amended in accordance with the most recent information. Workpeople Involved In more than one 
ulspute are counted more than once In the totals; the amount of such duplication, however, is slight, except in coal mining, in which the net number of 

d lo i  000 approximately 97,000 In 1940, and 99,000 in 1939. For all Industries combined, the net totals were approximately 184,000 in 1940,

t  The occupations printed In italics are those of workpeople indirectly Involved, i.e., tlirown out of work a t the establishments where the disputes 
occurred, but not themselves parties to the disputes.

» # 5 f,
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FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than re^
accidents in the course of their employment o c o u i^  or we h 
r ^ p te m b e r f ,  in Great Britain and Northern 
oo m p a^  with 226t in the previous month, and with P
tern her, 1939. .. ,

Mines and  (
Under Coal Mines 

Underground 
Surface ...

Metalliferous Mines 
QuMTies 8

12

total, mines and  quahbies 78

Factobibs.
Qay, Stone, Cement, Pot­

tery and Glass ... 
Chemicals, Oils, Soap, etc.... 
Metal Exteacting and Re-

ftntng ••• •••
Metal Conversion and 

Founding (including Roll­
ing Mills and Tube
Making) ... ... ***

Engineering, Locomotive 
Bnilding, Boflermaking,
etc. ••• •••

Railway and Tramway 
Carriages, Motor and
other Vehicles, and Air­
craft Manufacture 

Shipbuilding 
Other Metal Trades
Cotton ... ... ...
Wool, Worsted, Shoddy ... 
Other Textile Manufacture 
Textile Printing, Bleaching 

and Dyeing
Tanning, Currying, etc.
Food and Drink 
General Woodwork and 

Furniture...

19

»  ^  ♦

F a OTOBIBS— CO

Paper, Printing, ©to 
Rubber 
Gas Works ... 
Electrical Stations . 
Other Industries

«  • «

«  « •

W orks and Places dk dbb  
S3. 105, 107, 108, Factories

Act, 1937.
Docks, Wharves, Quays and

Ships ... •••
Building Operations 
Works of Engineering

struotion ...............
Warehouses...

• • •

•  •  f t

ft ft ft ft ft *

•  i  #

♦  f t  #

ft ft ft

TOTAL, FACTORIES ACT .. .  124

R ailway Sbrviob.§ 
Brakesmen, Goods Guards 
Engine Drivers, Motormen 
F ^ m e n
Guards (Passenger) 
Labourers 
Mechanics ...
Permanent Way Men
Porters ...............
Shunters 
Other Grades 
Contractors* Servants

ftftft
ft ft ft

ft ft ft
ft • ft

ft ft ft

TOTAL, RAILWAY SEEVIOE 25

Total (excluding Seamen) 227

INDUSTRIAL DISEASES.
The Table below shows the number of cosea^ and deaths^ in Great 
Britain and Northern Ireland reported during September, under the 
Factories Act, 1937, or under the Lead Paint (Protection against 
Poisoning) Act, 1926;—

ft ft ft
ft • ft

I . Casesr
T.t.ao POISONINO, 

Among Operatives engaged in 
Smelting of Metals 
Plumbing and Soldering... 
Shipbreaking 
Printing ...
Other Contact with 

Molten X.ead ...
White and Red Lead

Works ...
*

I^ottery ... ... ...
Vitreous Enamelling 
Electric Accumulator 

Works ... ... ...
Paint and Colour Works 
Coach and Car Painting 
Shipbuilding
Paint used in Other

Industries ...............
Other Industries 
Painting of Buildings ...

ft ft ft

15

ft ft ft

•  f t  #

ft # ft

I. Cases—continued. 
Anthrax.

^Vool ... ... .
Handling of Horsehair 
Handling and Sorting 

Hides and Skins... 
Other Industries

f t  •  f t

of
•  f t  f t

ft ft ft

TOTAL • • •

E pitheliomatous Ulceration 
(Skin Cancer).

Pitch...
oa

ft ft ft
f t  •  f t

f t  »  f t

TOTAL ft ft ft 23

TOTAL . . .

Chrome Ulceration. 
Manufacture of Bichromates 
Dyeing and Finishing 
Chrome Tannii^ ... 
Chromium Plating ...
Other Industries

8

f t  •  f t

ftft ft
ft ft ft ft ft ft

ft « ft

total 12

»  •  •

ft • ft
ft • ft

Other P oisonino. 
Mercurial 
Aniline
Toxic Jaundice

TOTAL

Total, C a s e s ................ 86

ft ft ft 39

n . Deaths.
E pitheliomatous Ulceration 

(Skin Cancer).
Oil ... ... ••• ... 1

Compressed Air  Illness... Total, Deaths

•  Statistics of fetal accidents to seamen are not available, 
t  For mines and quarries, weekly returns are furnished and the figures 

cover the 4 weeks e n d ^  28th September, 1940, in comparison with the 4 weeks 
ended 31st August, 1940, and the 4 weeks ended 30th September, 1939. 

Revised figure.
Statistics which were not available when the September issue of this 

Gazette was published show th a t there were 23 fatal accidents in the railway 
service In Augwt, viz., to  firemen 3, labomers 3, mechaifics 1, permanent way 
men 9, porters 2, shunters 1, other grades 4.

^ OosM include all attacks reported during tlie month, and not previoQsly 
reimrted, so far as is known, during the preceding 12 months. Death* Include 
all fatal cases reported during the montti, whether included (as cases) In 
previous returns or not.

INDUSTRIAL COURTS ACT, I9i9» 
AND CONCILIATION ACT, 1896.

Recent Proceedings.
INDUSTRIAL COURT AWARDS.

T he H enderson Safety Tank Company, Lim ited . A quesrion as 
to whether the discharge of a sheet metal worker from the HendorTOn 
Safety Tank Company, Limited, was justified wm  referred to the 
Court by the National Union of Sheet Metal Workers tmd Braziers. 
The Union submitted that the discharge was duo to the fact t^ a t 
the worker concerned had resigned from the ^ m  s A.R.P. section. 
The firm submitted that the cause of the discharge was not dim to 
the resignation from the A.R.P. section, but the reason which the 
employee gave for his resignation, namely, the conditions 
shop, and the attitude which he adopted towards the firm. The 
firm also relied on two other earlier incidents as a further ju s ti^a tio n  
for the discharge. The CJourt decided that in all the ciroumstances 
of the case the discharge was justified.— Award No, 1762; dated
30th August, 1940.
Musicians t certain L ondon Music H alls.—^The Musicians 
Union claimed an increase of 15s. a week for musicians employed a t 
nine music halls, and 17s. 6d. a  week a t six other music halls, ih e  
Court awarded an increase of 5s* a week.— AvMfd No* 1763; oatea
13th September, 1940*

L abourers : Two R oyal Ordnance F actories.—The National 
Union of General and Municipal Workers and the Transport and 
General Workers* Union claimed that the wages of the labo^ere 
should be in accordance with the rates set out in the schedme m  the 
Welsh Engineers’ and Founders’ Conciliation Board. The Court 
ruled th a t the rate of wages shall be not less than 63a. a  week. 
Aioards Nos. 1764 and 1765; dated 13th September, 1940.

Shift and N on-shift W orkers, Beet  Sugar I ndustry.—The 
British Sugar Industry National iSrades Union Negotiating Com­
mittee claimed an increase of wages and improved workii^ conditions 
for the workpeople employed by the British Sugar Corporation, 
Limited. The Court awarded a Id . an hour increase to  all “ en m 
the service of the Corporation and a  further |d .  an hour to shift 
workers, and gave a  ruling regarding working conditions.—Atwzrd 
No. 1766; dated 17 th September, 1940.

CIVIL SERVICE ARBITRATION TRIBUNAL
AWARD.

E ngineering Inspectors : P ost Office .—^The Society _ of Post 
Office Engineering Inspectors asked for a  ruling regarding assimilation 
to improved scales of pay. The Court decided in favour of the 
claim, as set out in the terms of reference.—Award No. 62; dated
24th September, 1 9 ^ .

CONCILIATORS, SINGLE ARBITRATORS 
AND AD HOC  BOARDS OF ARBITRATION  

APPOINTED BY THE M INISTER OF LABOUR.
Sawiulling and Steam J o in e r y : N orth-East Coast.—A 

Board of Arbitration consisting of Mr. V. R. Aronson, M.A., B.C.L. 
(Chairman), Messrs. R. H. WiUiams, J . Lyno and J . W hittaker 
(Workpeople’s representatives), and Messrs. W. A. Ball, G. L. Mason 
and D. J . Howarth (Employers’ representatives) was appointed 
under A ction 2 (2) (c) of the Industrial Courts Act, 1919, to determine 
a claim by the Amalgamated Society of Woodcutting Machinists 
for an increase of 3d. an hour in the wages of machinists employed 
by members of the North Eastern Federation of Sawmill Pro­
prietors. The Board, sitting on 29th August, 1940, reached the 
unanimous decision th a t the wages of the men affected should be 
increased by l |d .  an hour as from the first pay day in September,
1940.

Coke Ovens : R otherham.—Mr. F . N. Keen was appointed 
under the Industrial Courts Act, 1919, to act os Arbitrator to 
determine a difference existing between the National Union of 
Cokemen and Bye-Product Workers and Messrs. John Brown & Co., 
Ltd. (Rotherham Main Coke Ovens), relating to the wages to be 
paid to the employees of the main coking plant. Mr. Keen issued 
his award on 14th September, 1940.

T extile W orkers : Aberdeen .—Mr. John Stewart was ap­
pointed under the Industrial Courts Act, 1919, to act as Arbitrator 
to determine a difference between the National Union of Dyers, 
Bleachers and Textile Workers and Messrs. H arrott & Co., Ltd., 
Aberdeen, as to whether the dismissal of an employee was justified. 
Mr. Stewart, in his award dated 23rd September, 1940, decided that 
the dismissal was justified.

W oodworkers : L ondon.—^Mr. V. R. Aronson was appointed 
under the Industrial CJourts Act, 1919, to act as Arbitrator, sitting 
with assessors, to determine a claim by the Amalgamated Society of 
Woodworkers that one of their members employed by the Austin 
Veneer and Panel (3o., Ltd., had been wrongfully dismissed and should 
be re-instated without loss of pay. Mr. Aronson in hia award 
dated 26th September, 1940, held that the Union had failed to prove 
their case.

*}.
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; OF EMPLOYMENT A 
ARBITRATION ORDE] 

1940-
ARBITRATION TRIBUNAL 

AWARDS.
Agents of the Co-operative I nsurance Society, Limited.

Parties: National Union of Distributive and Allied Workers and 
the Co-operative Insurance Society, Limited*

Claim : For a war bonus of 15s. per week to the Society’s agents.
Award: The Tribunal '^vithout prejudice to the general question 

of war bonuses to insurance agents decided in the particular circum­
stances of this case to award no war bonus.

Award No. 4 ; dated 4th September, 1940.

K eady IVIade and Wholesale Bespoke Tailoeinq Trade.
*' National Union of Tailors and Garment Workers and 

the Wholesale Clothing Manufacturers’ Federation of Great Britain.
U Jam ; For increases of Id. per hour for adult male and female 

workers with corresponding increases for male and female learners.
Award: The Tribunal awarded increases on existing time and 

foUowr^*^^ to be paid to all workers irrespective of earnings as

Male workers of 22 years of age or overl , ,
Female „ 18 ,, „  H d . an hour.
Male learners, according to age, v a r ^ g  from Jd. to M. an hour
hernalo learners, according to period of learning, varying from

id* to id . an hour. ®
Da(e o/ operation: As from the beginning of the first fuU pay 

period foUowmg the date of the award. ^ ^
Award No. 5; dated 12th September, 1940.

Wages Rates and H oliday Payment for Workers employed 
BY A F irm of Woollen Manufacturers in  Aberdeen.

Parties .• The National Union of Dyers, Bleachers and Textile 
Workers and Messrs. D. Mackie and Company of Aberdeen.

Claim: For an increase of 20 per cent, in wages rates and for 
hohday pa3unents.

Atoard: The Tribunal awarded (1) an increase of 20 per cent in 
wages ra,tes m operation on 15th April, 1940; (2) payment'for
M ^ ith  clauses (1) to (7) of an agreement dated
G  ̂ payment for holidays made between the
Scottish Woollen Trade Employers’ Association and the Trade 
Unions.

✓

through Air  Raids or Air  Raid 
Warnings in  the Wool Textilb Industry of Yorkshire and

Lancashire.
and^Vhf Unions in the TextUe Tradeand The Wool {and Alhed) TextUe Employers’ Council.

U iam ; For compensation for loss of earnings as a result of air 
raids or air raid warnings.

■' the Tribunal provides compensatory
?'■ a '>'■ “  raid w a ^ g s  W

are on the general b^ is  of fnU time for interruptions not L S i n g

m any week; and of half time for interruptions beyond t L .  
Workers may be required to make up in the same week or in the 
foUowmg week time lost up to a period not exceeding two hours 
before or after the ordinary shift, not exceeding eight hours

“ “ ^ding the hours which, but for the
''" h e d  hy the worker in the week. 

Payment for time so made up is on the basis of full time. In  so far
w T o " ;  g°°d reason to make up
, w  when required, no compensatory payments are payable t e
time lost which is not m a ^  up. Provision is also made fm the case

“ y of ™ ordinary meal time, 
iho Tnbunal made the award on the footing of the conditions

winch now prevail or can reasonably be apprehended in this industry. 
Pate of operation: As from 1st June, 1940.

Award No. 10; 19th September, 1940.

Compensation for Time lost through Air Raids or Air  Raid 
Warnings in  the Woolcombing Industry of Yoekshiee and

Lancashire.
National Umon of General and Municipal Workers 

and lUe Woolcombing Employers Federation.
Claim: For payment for time lost in connection with air raid 

precautions.
Award: See Award No. 10.
Pate of operation : As from 1st June, 1940.

Award No. 11; dated 19th September, 1940.

Wages of Employees op a Multiple R etail Boot and Shoe
F irm .

Dafe o/ operation: Ab from the beginning of the first fuU pay 
penod foUowmg the date of the award. ^ ^

Award N q. 6 ; dated 17th September, 1940.

WAGES IN  THE PACKING C a SE AND B o X  M aKING INDUSTRY IN
Aberdeen.

Parties; The .Amalgamated Society of Wood-Cutting Machiniste 
and ten firms in Aberdeen.

Parties .• The National Amalgamated Union of Shop Assistants 
Warehousemen and Clerks, and Messrs. Greenlees and Sons 
{ Easiphit Footwear), Limited.

Claim : That the Company should operate bv a^eement with the
Umon the rates of remuneration and the war bonus provided for in
the a ^ e m e n t between the Union and the Multiple Shops Federation 
(Boot Trade Section).

A tm ri • The Tribunal were of opinion that the claim had not 
been established and awarded accordingly.

Award No. 12; dated 19th September, 1940.

Ciatm .• For the appUcation to the above employers of the Scottish 
I n d S r y ”^ Workmg Conditions Agreements in the Packing Case

Atmrd.- The Tribunal did not feel justified in applying to 
Aberdeen the agreements mentioned in the claim, but they awarded 
an m c r ^ e  of Id . an hour in the rates current in Aberdeen for 
tmskfiled, semi-skilled and skilled sawyers; overtime payment on 
the basis of time and a half, with double time on Sundays; and the 
apphcatim of provisions relating to payment for holidays, night 
shifte and douWe day shifts contained in an agreement dated 2nd 
m Pto^ber, 1938, between the Scottish Employers’ National Federa­
tion of Packing Case Makers and the Society.

Pate of operation : As from the beginning of the first full pay period 
following the date of the award,

Award No. 7; dated 17th September, 1940.

Wages of E mployees of a Multiple Retail Boot a n d  Shoe
Firm.

Parties: The National Amalgamated Union of Shop Assistants 
Warehousemen and Clerks and Messrs. J . W. Haylock, Limited.

Claim: That the Company should operate by agreement with the 
Umon the rates of remuneration and the war bonus provided for in 
the agreement between the Union and the Multiple Shops Federation 
(Boot Trade Section).

Award: The Tribunal were of opinion that the claim had not 
been established and awarded accoidingly*

Award No. 13; dated 19th September, 1940.

Employees of 2 
Builders.

AHE WAGES OF H O RSE CARTERS EMPLOYED BY THE SCOTTISH FiRM S
OF R ailway Cartage Contractors.

o The Scottish Horse and Motormen’s Association and the
Scottish firms of RaUway Cartage Contractors.

Claim: For a revision of the existing rates of wages.
Award j  The Tribunal decided that an agreement between the 

parties, effective from 1st January, 1940, to 31st December, 
1940, was bmdmg for the period stipulated.

Award No. 8 ; dated 17th September, 1940.

P a rity : The London District Committee of the Confederation of 
Shipbuilding and Engineering Unions of the United Kingdom and 
Messrs. Alfred Lockbard (Marine) Limited, of Brentford.

Claim: That the company operate the Working Rule Agreement 
for the Barge Building and Repairing Industry in the Port of London.

Atcard: The Tribunal recognised the importance of maintaining 
the principles of collective agreements, but did not regard the 
agreement which it was sought to apply in this case as appropriate 
to its circumstances and awarded accordingly.

Award No. 14; dated 19th September, 1940-

Firm

Carters employed in  E dinburgh and District.
Scottish Horse and Motormen’a Association and 

Ihe Edinburgh and District Horse and Motor Owners’ Association.
 ̂ Claim : For an increase of 4s. per week as from the fiist pay day 

in August of this year,
Aicard: The [^ibunal awarded an increase of 4s. per week.
Pate of operation: As from tho beginning of the first full pay 

period following the date of the award.
Aivard No. 9; dated 17th September, 1940.

Parties: National Amalgamated Union of Shop Assistants, Ware­
housemen and Clerks and Messrs. W. Morton and Sons, Limited, 
Ince, Wigan.

Claim: For operation of minimum rates of wages as laid down 
in the agreement between the Union and the United Kingdom 
Association of Multiple Shop Pioprietors, Grocery and Provisions.

Atvard: Prior to the hearing of tlio case the Tribunal were 
informed that the company had intimated their willingness to 
operate, as from 9th September, 1940, the rates of wages provided in 
tho agreement referred to in the claim. Tho Tribunal awarded 
accordingly.

A \card No. 15; dated 19th September, 1940.
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Method and Rate of R emuneration of H elpers
Employed by a Middlesbrough M m.

Parties: Tho Transport and General Workers’ Union and The 
Tees-side Bridge and Engineering Works, Limited.

Claim: That platers’ helpers employed in connexion Dnth certain 
production should be paid by piece and a t a rate of 2s. per unit.

Atcard: The Tribunal considered that to admit the full claim 
would involve the disturbance of a long-established relation between 
d is c s  of workers customarily employed together on piece and 
time rates respectively and that the examination of the fact, of one 
mrticular casY did not provide them with the necessary material
T r  consideration of tho issue or with evidence of all 
would bo affected by a decision upon it. A ccor^gly , without 
prejudice either to this issue or to the question whether the rate 
Mid by the company since presentetion of the claim for the work 
upon which the workmen covered by the claim are engaged w'as 
adequate, the Tribunal found th a t the claim had not been 
established and they awarded accordingly.

Atcard No. 16; dated 24th September, 1940.

R emuneration of the Staff of Barclays Bank Limited .
Parties; The Bank OflBcers’ Guild and Barclays Bank Limited.
Claim : For additional remuneration calculated in relation to the 

cost of living index figure.
Atcard: The Tribunal awarded that the claim be not granted.

Atcard No. 17; dated 26th September, 1940.

R emuneration of the Staff of the Midland Bank Lim ited .

Parties: The Bank Officers’ Guild and The Midland Bank Limited.
Claim: For additional remuneration calculated in relation to the 

cost of living index figure.
Atcard: The Tribimal awarded that the claim be not granted.

Atvard No. 18; dated 27th September, 1940.
s

t

Adoption of a Schedule of Wage R ates for E mployees of 
F our H osiery and GLotT: F irms in Aberdeen.

Parties: The National Union of Dyers, Bleachers and Textile 
Workers and four firms in Aberdeen.
■ Claim: For the adoption of a schedule of wages as proposed by 

the Union.
%

. Award: The Tribunal awarded a 12J per cent, increase on the 
piece-rates and the time rates which were current on 1st January,
1940.

Date of operation: As from the beginning, of the first full pay 
period following the date of the award.

Atcard No. 19; dated 27th September, 1940*

REilU N EBA TIO N  OF THE S t AFF OF THE NATIONAL PROVINCIAL B a NK
L niT T E D .

Parties: The Bank Officers’ Guild and The National Provincial 
Bank Limited.

Claim : For additional remuneration calculated in relation to tho 
cost of living index figure.

Aicard: The Tribunal awarded that the claim be not granted.
Award No. 20; dated 27th September, 1940.

M u SICU N S AT. THE LONDON PALLADIUM AND THE
H olborn E mpire.

Parties: The General Theatre Corporation Limited and Moss’ 
Empires Limited and The London Branch of the Musicians’ Union.

Claim: That the Musicians’ Union should recognize the London 
Palladium and the Holbom Empire as twice nightly Variety 
Theatres.

Award: The Tribunal considered that the question whether the 
entertainments a t the London Palladium and the Holborn Empire 
were variety or theatrical productions was one on which the parties 
should have no difficulty in reaching an agreement with the assist­
ance, if necessary, of persons having expert knowledge. On the 
evidence adduced the Tribunal found itself unable to make any 
pronouncement and they made no award.

Award No. 21; 27th September, 1940,

Overtime Payment for Draughtsmen Employed by a Chester
E ngineering F irm.

Parlies: The Association of Engineering and Shipbuilding 
Draughtsmen and Messrs. Williams and Williams, Limited.

Claim: For payment as overtime on the time-rate basis of all 
hours worked since 4th May, 1940, additional to the normal working 
week.

Aicard: The Tribunal awarded that all systematic overtime bo 
paid for on the basis of the time rate.

Date of operation: As from tho beginning of the first full pay 
period following 4th May, 1940.

Atvard No. 22; dated 28th September, 1940

R emuneration of the Staff of Messrs. Glyn, Mills and
Company, Bankers.

Parties : The Bank Officers’ Guild and Jlessrs. Glyn, Mills and 
Company.

Claim: For additional remuneration calculated in relation to the 
cost of living index figure.

Aicard; The Tribunal awarded that the claim be not granted.
Award No. 23; dated 30th September, 1940.

NATIONAL ARBITRATION TRIBUNAL  
(NORTHERN IRELAND) AWARDS.

R oad Transport I ndustry.
PaHies: The Amalgamated Transport and General Workers’ 

Union and The Belfast and North of Ireland Carriers’ Association.
Claim : For an advance in w'ages of 6s. per week.
Aicard; Tho Tribunal awarded th a t the rates of wages set out in 

the Memorandum of Agreement between the parties, which came 
into force on 20th November, 1939, be increased by 3s. 6d. per week.

Date of Operation: As from the beginning of the pay w'eek which
ended on the first pay-day in September, 1940.

Dated 16th September, 1940.

Sawjiillino I ndustry.
Parties: The Amalgamated Society of Woodcutting Machinists, 

The Amalgamated Transport and General Workers’ Union and 
The Ulster Sawmill Proprietors’ Association.

Claim : For an increase of 5s. per week on the existing war honu® 
of 4s.

Award : The Tribunal awarded an increase of war bonus of 3s. 6d* 
per week to workers whose existing rate of wages is 30s. per week 
and over and of Is. 9d. per week to workers whose existing rate of 
M'ages is less than 30s. per week.

4

Date of Operation: As from the beginning of the pay week which 
ended on the first pay day in October, 1940.

Dated 27th September, 1940.

TRADE BOARDS ACTS 
AND HOLIDAYS W ITH  PAY ACT.

A.—NOTICES OF PROPOSAL.
Proposals to varj’’ minimum rates of wages have been issued by 

the Trade Boards shown below. Further information may be 
obtained by persons engaged in the respective trades on application 
to the Secretary of the Trade Board concerned, a t the Gordon Hotel, 
Leicester Street, Southport, Lancs., in the case of Trade Boards in 
Great Britain, or a t Stormont, Belfast, in the case of a Trade Board 
in Northern Ireland.

Boot and F loor Polish  Trade Board (G reat B ritain).
Proposal B.P. (12), dated 26th September, 1940, to vary minimum 

rates of wages.

Linen and  C otton  H andkerchief, H ousehold Goods and  Linen
Piece Goods T rad e  B oard  (G rea t B rita in ).

Proposal H.L. (19), dated 3rd October, 1940, to vary minimum 
rates of wages.

Boot and Shoe R epairing  Trade Board (N orthern Ireland).
Proposal N.I.B.S. (N.34), dated 30th September, 1940, to vary 

minimum rates of wages for male and female workers.

B.—CONFIRMING ORDERS.
In  pursuance of the powers conferred by the Trade Boards Acts, 

1909 and 1918, the Minister of Labour and National Service has 
made Orders confirming minimum rates of wages as varied by the 
Trade Boards indicated below. Copies of the Orders may be 
purchased from H.M. Stationery Office, either directly or through 
any bookseller.

C otton  W aste R eclam ation  T rade B oard  (G reat B rita in ).
Order C.W. (29), dated 23rd September, 1940, confirming a 

variation of minimum rates of wages and specifying 30th September, 
1940, as the date from which such rates become effective.

Rubber Reclam ation Trade Board (G reat B ritain).
Order R.R. (8), dated 3rd October, 1940, confirming a variation 

of minimum rates of wages and specifying 14th October, 1940, as 
the date from which such rates become effective.

LEGAL CASES AFFECTING LABOUR.
Trade Boards Acts, 1909-1918.

Baking Trade Board (England and Wales).
An employer was charged with underpaying three male workers’ 

and producing a false record of hours worked. He was fined £15 
with £5 costs and arrears of wages amounting to £65 8s. 9d. were 
ordered to be paid.—Rex v. Frederick James Griffiths, Cwmbran 
Police Court, 15th August, 1940.
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THE MINISTRY OF LABOUR GAZETTE.
EMERGENCY POWERS (DEFENCE).

GENERAL REGULATIONS.
O rder in  Council adding a new Regulation 56A to, and 

am ending Regulation 87 of, the Defence (General) 
Regulations, 1939.

A n  Order in Council* was made on 4th September inserting, after 
Regulation 56 of the Defence (General) Emulations, 1939, a new 
Regulation 56A, which provides that with certain exceptions no 
work of building or civil engineering construction may be undertaken 
without consent from the appropriate authorities. Further par­
ticulars of this Regulation, which came into operation on 7th October 
are given on page 264. *

The Order also provides that in Regulation 87 of the Defence 
(General) Regulations, 1939, after the word “ permission ”, in the 
first place in which that word occure, there shall be inserted the 
words “ or authorisation ”, and for the words “ or permission ” 
there shall be substituted the words ” permission or authorisation 
and that Regulation 56A of the Defence (General) Regulations, 1939* 
shall be re-numbered as Regulation 5 6 ^  ’ ’
The Evacuated Persons Registration Order, 1940,t dated l l A  

Septem ber, 1940, m ade by the M inister of Labour and 
^ t io n a l  Service under Regulation 58A of the Defence 
(General) Regulations, 1939.

The Minister of Labour and National Service (hereinafter referred 
to as “ the Minister ”) by virtue of the powers conferred on him by 
Regulation 58a of the Defence (General) Regulations, 1939, hereby 
makes the following Order.

1. This Order may be cited as the Evacuated Persons Registration 
Order, 1940, and shall come into force on the 18th September, 1940.

2. —(1) Every person to whom this Order applies shall—
(а) immediately whenever he is or becomes unemployed; and
(б) from time to time during any period of unemployment; 

attend a t a local office of the Ministry of Labour and National 
Service and register such particulars about himself as the Minister 
may from time to time require :

Provided that any person who lives more than six miles from the 
nearest local office may, instead of so attending, send by post to a 
local office a written application for registration and may furnish 
the required particulars by post.
(2) In  this Order “ local office ’ means an employment exchange 

or other office appointed by the minister for the purposes of this Order.
3. —(1) The persons to whom this Order applies are all persons who__

(а) are normally in employment; and
(б) are persons who move or have moved from one area to 

another under or in pursuance of an approved evacuation 
scheme; and

(c) are persons for whom accommodation by way of lodging or 
food or both is provided xmder the terms of a billeting notice issued 
by virtue of the powers conferred by Regulation 22 of the Defence 
(General) Regulations, 1939, which requires the occupier of 
premises to furnish therein while the notice remains in force such 
accommodation as aforesaid as m §^ be specified in the notice.

(2) In  this Article the reference to Regulation 22 shall be con­
strued as a reference to that Regulation as amended by any 
subsequent Regulation, and an “ approved evacuation scheme” 
means a  scheme or plan prepared or approved by His Majesty’s 
Government for the transference of members of the civil popu- 
lation from one area to another in the event of war.
Signed by order of the Minister of Labour and National Service 

this eleventh day of September, 1940.
F. N. Tribe,

Deputy Secretary of the Ministry of 
Labour and National Service,

October, 1940.

OFFICIAL PUBLICATIONS RECEIVED.
[Note.—The prices are net, and do not include postage.]

National Servtoe (Armed Forces).—Selected decisions given by 
the Umpire in respect of applications for postponement of liability 
to be called up for service in the Armed Forces of the Croum during the 
month of July, 1 9 ^ .  N.S. Code2. Pamphlet No. 7/1940. Ministry 
of Labour and National Service. [S.O. publication; price 2d.]

R eserved Occupations.—Schedule of reserved occupations^ Mayy 
1940. Supplement 1. (Revision of the Schedule up to 31st August, 
1940.) Ministry of Labour and National Service. [S.O. publication; 
price 3d.]

Unemployment Assistance.—Draft Unemployment Assistance 
{Determination of Need and Assessment of Needs) {Amendment) 
RegulcUxons, dated 4<A October, 1940, made by the Minister of Labour 
and National Service under the Unemployment Assistance Act, 1934, 
together with an explanatory memorandum. (H.C. 162; price Id.)

Unemployment Insurance.—Selected decisions given by the 
Umpire on claims for benefit during the months of June and July, 1940. 
U.I. Code 8 B. Pamphlet No. 5/1940. Ministry of Labour and 
National Service. [S.O. publication; price 2d.]

• Statutory Rules and Orders, 1940, No. 1678. H.M. Stationery Office, 
price 2(1. net (3d. post free).

t  Statutory RuUs and Orders, J940, No. 1812. H.M. Stationery Office, 
price Id. not (2d. post free).

SUPERANNUATION SCHEMES 
(WAR SERVICE) ACT, 1940.

CERTIFICATES BY THE MINISTER OF 
LABOUR AND NATIONAL SERVICE.

M ercantile M arine and Pilotage Service.
The Minister of Labour and National Service hereby certifies the 

employments specified m the Schedule to this Certificate to be such 
as m his o p ^o n  may properly be treated for the purposes of the 
Superannuation Schemes (War Service) Act, 1940, in the same 
manner as service in the forces of the Crown

T. W. Phillips,
Secretary of the Ministry of Labour 

and National Service.

SCHEDULE.
1. Employment in the Mercantile Marine,
2. Employment in any pilotage service.
3. Training for the Mercantile Marine or a pilotage service.

Wbole^Time Governm ent Service.
The Minister of Labour and National Service hereby certifies 

whole-time employment under any Government Department in­
cluding any Department or Office declared by a ICnister of the 
Crown to be under his ultimate control to be such as, in his opinion 
may properly be treated for the purposes of the Superannuation 
och^aes (War Service) Act, 1940, in the same manner as service in 
the Forc^ of the Crown.

Signed by Order of the Minister of Labour and National Service 
this seventh day of October, 1940.

T, W. Phillips,
Secretary of the Ministry of Labour 

and National Service.

Civil Defence and Police Services.
The Minister of l^abour and National Service hereby certifies the 

employments specified in the Schedule to this Certificate to be such 
as in his opinion may properly be treated for the purposes of the 
Superannuation Schemes (War Service) Act, 1940, in the same 
manner as service in the forces of the Oown.

Signed by Order of the Minister of Labour and National Service 
this fourteenth day of October, 1940.

T. W. Phillips.
Secretary of the Ministry of Labour 

and National Service.

SCHEDULE.
1. Whole-time employment in any of the civil defence services, 

that is to say, any services established for the exercise or performance 
of any functions conferred or imposed by or nnd«=̂ r the Air Raid 
Precautions Act 1937 or the Civil Defence Act, 1939.

2. Whole-time employment in any of the following capacities :—
(o) as a member of the first class of the police reserve or as 

a re-engaged police pensioner serving in a police force for the 
purposes of the present emergency;

(6) as a member of the police war reserve;
(c) as a special constable under the provisions of the Special 

Constables Orders 1923 and 1940;
{d) as a member of the women’s auxiliary police corps;
(e) otherwise as a constable for the purposes of the present 

emeigency.

NOTICE.
The MnnsTBY op Labovb Gazette is published by B.M. Stationery 

Offiee, price 6d. net. The annual subscription is 7s. 6d. post free,
AU communications eoneeming subseriptioTis and sales should 6s 

addressed to H.M. Stationery Office at one of the addresses shown 
on ihe cover.

Printed under the Authority op His Majesty’s Stationery 
Office by E yre and Spottiswoodb Limited, London.
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OBSCURATION AND WEATHER

PROOFING GLASS ROOFS
is of VITAL IMPORTANCE lo the managements firms.
working night shifts, engaged on Government Contracts

CAMOUFLEX is approved b y  the Ministry of Aircraft Production.

It is applied b y  the skilled labour staffs of Industrial Engineering  
Ltd. stationed in all important industrial centres in Great Britain.

The CAMOUFLEX Process comprises a three-layer "sandw ich” 
applied across glazing and glazing bars.

je

The CAMOUFLEX Process:

(a) gives a deadening eliect 
to the glass against blast.

(b) provides that in the event 
of the glass cracking, the 
roof will remain water­
tight.

(c) ensures total obscuration 
of the glass.

HOTF
ri .oces5y^cAiuiLteo  o v e t
6  V. A Z .yl'N  C  B A tu  S

•CAMOUFLex PLASTIC 
'WATERPft.OOFINO

SCRIM

WATERPROOF 
BITUMINOUS 
A D H H S W  e

r

i i

4 t

eP.resent

TIOS*®̂
lOS*

Furthermore, glass that is 
splintered as a result of 
blast will adhere in the 
main lo the process. It is 
not however claimed that
the CAMOUFLEX Process 
will prevent the glass 
cracking, but it will restrict 
the extent thereof. hi

CAMOUFLEX HAS ALREADY BEEN APPLIED

PLAIN

(Above)
Exterior application over either 
wood or metal glazing bars.

[On left)
Camonflex process when applied 
has a neat dull black finish.

THE ROOFS MANY
THE LARGEST FACTORIES ENGAGED ON GOVERNMENT CONTRACTS

A

t

I

:' ^

INDUSTRIAL
For fuU details apply:

ENGINEERING LIMITED
Read Offices: Bush House, Iiondon, W.C.2 TEMple Bar 5583/4

Captin
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A d v e r t i s e :

C O N N E R S V I L L E
H U D D E R S F I E L D

P O S I T I V E  B L O W E R S
reliable

economically
absence of internal contact which also ensures
Long Life, Low Maintenance, Continuous Operation

requiring any

\
\

j V >\

if'

A batch of Holmes-Connersville Blowers 
recently despatched to an Oil Refinery

HEAD O F F IC E : T U R N B R ID G E  • H U D D ERSFIELD L O N D O N  O F F IC E : 119 VICTO RIA ST. • S.W .I

C  188
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LIQUID TOILET SOAP
I'/ s  ̂e  i *«  ^  4  f  9  * ♦ > .  . .

•
A .

AND DISPENSERS
e V

V•  > . I  «

4.*?

For the satisfactory equipment of W orks’ and 
Staffs* Toilet Rooms.

' ft:' r

• y  •  I

Their instalment will provide the necessary 
washing facilities required to comply with 
TH E FACTORY ACT OF 1937.

U .
11/

. ivy.vV '
- >LO RCO  LIQUID TOILET SOAPS

w
i

A re guaranteed pure and neutral and have been 
awarded the

CERTIFICATE FOR PURITY AND QUALITY 
BY THE INSTITUTE O F  H Y G IE N E

They are supplied In various perfumes and 
concentrations.

4  .•r* ••
f  * ♦ ♦  A

♦  9

jV

tft? A *  * ^

r > >•

LO RCO  REGISTERED DISPENSERS
•  V

ys.' •v.
* / i 9  4

In shape, and with special nozzles as Illustration, are built
;t > " "

f t# « •  ' ' i
•  • » . L*-v

in « STAYBRITE STAINLESS STEEL and GLASS—BAKELITE 
and GLASS—ALL “ STAYBRITE” STAINLESS STEEL, &c. is.f

SOL£ MANUFACTURERS ̂

The LONDON OIL REFINING Co.
1890 (FRANK ANDREW) Nen-Comblne

LONDON M A N CH ESTER

Illustration of Lorco **Staybrlte”  Stainless Steel and 
Glass Dispenser with new drawn-out nozzle on the 
side of dispenser top to facilitate the flow of 
soap from bowl. All types of Lorco Dispensers are 
built In this up-to-date and easy-to-handle manner.

• •  ^  L J  *  ^  ^

Hano
Whh
Clotl

Mat

Lon
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A d v e r t i s e m e n t s . THE MINISTRY OF LABOUR GAZETTE.

BRITISH GOVERNMENT CONTRACTORS
SEC T IO N  SP EC IFY IN G  T H E IR  PRO D UCTIO N S

BOOK CLO TH S, ETC.

RED BRIDGE BOOK CLOTH Co. L
BOLTON (LANCS) & LONDON 

Manufacturers o f H ig h-(3 a8S

BOOKCLOTHS & TRACING CLOTHS
: Holb. 3268 Boltoo 379

CLEANING M ATERIALS.

C L E A N I N G  W A S T E
FA LK LA N D  ROAD, LONDON, N.8

Manufacturers and Graders of: Bleached Mutton Cioths» 
White and Coloured Wiping Rags, Curtain Wipers, Table 
Cloth Wipers, Cotton Waste, etc., etc., for all Purposes.

PIUCEt AN D SAMPLES G LA D LY  SEN T U PO N  R EQ U EST

ELECTRICAL FIUINCS AND GLASSWARE.

HAILWOOD & ACKROYD LTD.
BEACON W ORKS, MORLEY, YORKS

Manufacturers o f :

Illuminating Glassware and Fittings
Engineering Products
Stampings, Pressings, Machining, etc.

Contractors t o ; Ministry of Supply, Admiralty. W ar Office. 
Air Ministry. H.M. Office of W orks, Post Office, LC.C.. etc.

London Depot: 71-75 New Oxford St, London, W.C.1
Telephone: TEMPLE BAR 6594 and 7358

BODILL, PARKER(<922) LTD
Great Hampton Row
BIRM IN G H AM  19

ManufacUirers o f
BRASS SPUR 

TEETH  
GROMMETS

b r a s s  e y e l e t s
& RINGS 

VENTILATOR  
EYELETS

W E HOLD STOCKS O F A LL SIZES
Telephone: CENtral 6643-4

N O n-FEKRO U S C A STIN aS

T R I O N I T E  L I M I T E D

NON - FERROUS SAND CASTINGS
FROM FEW  O ZS. T O  I TO N

C H ILL CAST RODS AND TUBES
S T O K E - O N - T R E N T --------- ------2 1 7 1  & 2

PAPER.

CALDWELL’S PAPER MILL CO. LIMD.
I n v e r k e l t h ln g .  F l f e s h lp e .  T ,  "  C a ld w e l l ,  In v e r k e it h in g .'*

T elephone R o . 1 loverkeith lnB .
T u b ^ lz e d : A tr d r ie d  E x tr a  S tro n g  L edger, W rltln trs , W h ite  a n d  T in ted  
B oards, Envelope P a p e r  a n d  C a r tr ld re .  B nfflm -slzedf ; E x t r a  S tro n g  Ledgrer. 
W rltln irs , B anks, Bonds, W a te rm a rk e d  a n d  P la in , L Inen-fhced  W r i t i n g ,  
P r in tin g s , C a r tr id g e , E nvelope a n d  C over P a p e rs . G lazed Im ita tio n  P a rc h m e n t,

Special Soft a n d  H ard  G reaseprooFs.
L o n d o n  A d d r e s s :  1/9 , L u d g a t e  H i l l ,  B .C .4 .

T eleg ram s. "  W ecarcop. C en t. L ondon.”  T elephone No. S459 C ity.

GOLDEN VALLEY PAPER MILLS LIMITED
B ITTO N , Near UrlMoU

Telegram s: Durability, BItton. T e lep h o n e : BItton 21 0 8 .

Tub«slsed and Alr-dried Ledger, Loose.Leaf, W rlcioc, Typewriting and 
Speciality Papers t B.S* A ccount B ook , Bond, W riting, Pasting 
T inted Papers |  Rag Printings \ T .S . and B.S. Cartridges t B ese papers.

________ _ _  Lomdam Agcvtist

The im p e r ia l  p a p e r  m ills  lim ited , 6RAVESEND
M anufacturing 3 ,6 0 0  to n s weekly of th e  World-Renowned

“ R A Y O I M N E ”
P p in tin e  P a p e rs  w ith  th e  S ilk e n  S u r fa c e .

S a U s  Offie€ :
B LA C K F R IA R S  H O U S E , N EW  B R ID G E  8 T .,

T e h ;  C en tra l S7e7,

S T A M P S  (R U B B ER ), E T C .
H .  S A V A G E
96-98, O LD  S T . 
LO N DO N , E . a i .

3 2 0 3 /e

Ltd* (Established 50 Years.) DATING STAMPS
ENDORSING INKS & PADS 

SELF-INKING
PRESSES

STERGIL PLATES, 
STEEL PUNCHES, 
GENERAL ENGRAVING

sfiERSBM
MANUFACTURERS OF 

MACHINES AND ALL MATERIALS 
For RUBBER STAMP MAKING

TOOLS.

DRILLS, TAPS, CUHERS, REAMERS, SAWS, 
SCREWING DIES, TURNING TOOLS, Etc.

Macrome treated and redespatched w ithout delay. 
Guaranteed to  give a Bigger Average O utput.

MACROME LTD., Hay Mills, Dept. i6- BIRMiNGHAhT. 

TO W ELS AND D U ST ER S .
T U R K I S H  T O W E U S

(WHITE, GREY & FANCY).
BATH BLANKETS, TERRY CLOTHS, DUSTERS, ROLLBRINGS, 
HONEYCOMB TOWELS, PLAIN a n d  FANCY BATH a n d  DRESSING

GOWN CLOTHS.

WM. R. LEE Lt d .,
a n d  21 , T O R K  8 T R E B T ,  H A N C H B S T E R .  '

WEBBING.

WEBBIHH >ru> EQUIPMEBTCO.,LTD.
Telephone:
BURY 253

Chesham Works, Telegrams:
BURY, LANCS, w e b q u ip , b u r y

YOUR WEBBING REQUIREMENTS 
FOR GOVERNMENT WORK

Manufadurers of Webbing, Ammunition Container 
Harness Sets, and Equipment ot all Types
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G O V E R N M E N T
PUBLICATIONS

provide a unicjue conirthuiton to the eainueil literature o f  the
try o n
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Their authoritative nature steimps them as documents o f  the frst 

importance^ a n d  in many subjects they constitute a library o f  

up^to^date volumes o f  a h in d  unobtainable from any other source.
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