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‘“ ‘““‘MASCO”’

MITCHELLS, ASHWORTH,
. STANSFIELD & CO. LTD.

Pioneer Manufacturers of All Classes of

FELT

For All Mechanical, Engineering and
I Upholstery Purposes

SPECIALISTS IN FELTS FOR AIRCRAFT

e —— -

*“ Mascolite ”’ (Ashworth’s Patent)
Foundation Felt for elimination

of shock, wvibration and sound.
Proofed Felts of all types for
protective purposes

=

Contractors to Government Depts., Railways,
Aircraft and Motor Firms

ENQUIRIES SOLICITED

45 Newton Street, Manchester 1
’ England

- CENTRAL 3503 (Private Branch Exchanges)
- " Feltings Manchester "

Telephone
Telegrams - L

|

e e

MILLBROCK ENGINEERING CO. LTD.

CHILLED AND GRAIN ROLLS

for Steel, Copper, Rubber, Fabric, Seed Paper, etc.
General Engineering, Electric Welded Pots,

— =
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NOFRANGO |

Fror CAMPS

the Lightest and Quickest form of

CONCRETE
CONSTRUCTION

requires no FORMWORK

|

|
|
|

An alternative to Timber
Construction

Materials and Specifications supplied by

THE FRANGOIS CEMENTATION
COMPANY LIMITED

Bentley Works, Doncaster

Telephone 54177  Telegrams: FRANCOIS, DONCASTER

MANPOWER SAVED

KILECTRIC TRUCKS.

ELECTRIC

LANDORE, SWANSEA

a Q@HSOIEIGS

publications on a great variety of subjects is now available.

Their authoritative nature stamps them as documents of the first importance, and in many sugjects
they constitute a library of up-to-date volumes of a kind unobtainable from any other source.

The Sale Offices of H.M. Stationery Office, the addresses of which are given below,
? will inform enquirers and supply all these books and documents promptly and cheaply.

AGRICULTURE & FISHERIES z ART @ ECONOMIC
& SOCIAL B2 EDUCATION HISTORY &
ARCHAEOLOGY IMPERIAL & FOREIGN m» LEGAL
& STATUTORY @ MEDICINE & PUBLIC HEALTH
NAVY, ARMY & AIR FORCE PUBLIC
ADMINISTRATION SCIENCE, INDUSTRY &
TECHNOLOGY @2 TRADE & COMMERCE B TRANSPORT

London, W.C. 2 York House, Kingsway

INDUSTRIAL
e DOES THE WORK OF SEVEN MEN

GOVERNMENT PUBLICATIONS

provide a unique contribution to the annnal literature of the country. Of late years their scope
has increased considerably, with it their field of interest has been enlarged and a wiae range of

TRUCK

Manchester 2
Edinburgh 2
Belfast
Cardiff

| St Andrew’s Crescent |

39-41 King Street fg
120 George Street
80 Chichester Street |
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 FOR SPEED AND EFFICIENCY

| MODEL 20, the newest standard

| awriter on tht
| ;:f lightness of touch. speed and

. English manufaccure throughout.

ADVER l"l:aEMI' NTS.
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AR-LOCK

TYPEWRITERS

B

By :pp::-intment to the
late King George V.

THE NEW BAR-LOCK

market. Perfected

alignment. Redesigned tabulator with
2 stop for every lecter space—totally
enclosed mechanism, reducing sound
—5iX interchangeable carriages—

BAR-LOCK FOUR-BANK
PORTABLE 88 character key-

board, automatic ribbon reverse, 8 in.

isible writing line. Remark-
:bly compact and efficient. 10 gns.

" BAR-LET PORTABLE Manufactured By BAR LOCK

- = i e —
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| JUTE SPINNERS AND MANUFACTURERS

. Light, strong, reliable, easy tu£7 10s TYPEWR'TER Go NOtt[ng'ham

. master and a pleasure to use.

'Phone: 75141/2. 'Grams: Barlock, Nottingham
> - y 2)
««Use a rypewriter made in 1the United Kingdowm

BLIND!

& CURTAINS

Photographic apparatus and sensitized materials
KODAK  LIMITED -+ KINGSWAY - LONDON - W.C.2

To Manufacturers of Edible Fats, Oils, Preserves, etc.

SAVE YOUR PACKAGES WOOD OR STEEL

We collect, recondition, store if necessary and
return fit for filling when required.

CHARGES MODERATE PROMPT SERVICE

ERNEST FRENCH & CO., LTD.
CODY ROAD, E.I6

Albert Dock 214l

—

e Bags, Hessians, Paddings,
- Hoorcloth and linoleum Burlop

CAIRD (DUNDEE) LIMITED

AVERY & CO0., 8l Great Pnrl'l Sh'eei' Wl.

ASHTON & CRAIGIE WORKS
DUNDEE

Telegrams and Cables R i

Registered Office :
Ashton Works, DUNDEE.

“CAIRD, DUNDEE.”

“THEREFORE WE STAND, all of us,
upon the watch-towers of history, and
have offered to us the glory of making
the supreme sacrifices and exertions
needed by a cause which it may not

be irreverent to call sublime.”

The Prime Minister.

Help our

cause

by saving

30/ SAVINGS BONDS (1955-1965)

10/ NATIONAL WAR BONDS (1946-1948)
39, DEFENCE BONDS
NATIONAL SAVINGS CERTIFICATES
or make a deposit in a
POST OFFICE SAVINGS BANK

or a TRUSTEE SAVINGS BANK

| o cCOTTON GOODS FOR s |
| GOVERNMENT REQUIREMENTS

MANUFACTURED IN ALL CLASSES BY

JAMES KENYON & SON, LTD.
ROACH BANK MILLS, BURY, LANCS.

Founded
1714 ©

—- — i S —

Issued by The National Savings Committee, London
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THE MEMBERS OF THE INDUSTRIAL PAPER TOWEL
ASSOGIATION ANNOUNGE THAT SUPPLIES OF PAPER

TOWELS ARE AVAILABLE TO ALL INDUSTRIAL USERS
Details may be obtained from

BRITISH CREPEMAKERS & PAPER
PRODUCTS, LTD.,

HYGIENE PRODUCTS (GT. BRITAIN) LTD.,
|| Grosvenor Gardens, S.W.I.

Harlequin Avenue, Great West Road,
Brentford. *
*
EYES’ SANITARY COMP
BRITISH PATENT PERFORATED PAPER J oz, OUNDs CO,, LTD.,
CO.," LIiP= aistow, E.|3.
Hackney Wick, E.9. +*
e _
T. ANDRE
- CRESCO, LTD., 5;4 : Andrw ’:'LL: 'ETS-'
Bedford Avenue, Slough, Bucks. ; €w Road, E.I/.
i x *

THE PAPER TOWEL CO., LTD.,
6 Queens Drive, Thames Ditton, Surrey.

HARCRAFT, LTD.,
Gipsy Corner, North Acton, W.3.

Use paper towels — Chey are more hygienie 4

LORCO
LIQUID TOILET SOAP
AND DISPENSERS

For the satisfactory equipment of Works’ and
Staffs’ Toilet Rooms.

Their instalment will provide the necessary

washing facilities required to comply with
THE FACTORY ACT OF 1937.

LORCO LIQUID TOILET SOAPS

Are guaranteed pure and neutral and have been

awarded the
CERTIFICATE FOR PURITY AND QUALITY
BY THE INSTITUTE OF HYGIENE

They are supplied in various perfumes and
concentrations.

LORCO REGISTERED DISPENSERS

In shape, and with special nozzles as illustration, are built
in “STAYBRITE"” STAINLESS STEEL and GLASS—BAKELITE
and GLASS—ALL *STAYBRITE '’ STAINLESS STEEL, &c.

e - —

— e wrw  owmo= =1

[llustration of Lorco ‘‘Staybrite’’ Stainless Steel and
Glass Dispenser with new drawn-out nozzle on the
side of dispenser top to facilitate the flow of soap
from bowl. All types of Lorco Dispensers are built
in this up-to-date and easy-to-handle manner.

SOLE MANUFACTURERS:

THE LONDON OIL REFINING CO.

Est. 1890 (FRANK ANDREW) Non-Combine

MANCHESTER

Clayton, Manchester | |.

LONDON
Peckham, London, S.E.I5.
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A horde of silent invaders are ravaging the nation’s war-time
larder. According to Lord Woolton, the 40,000,000 rats in the
country are devouring food and property to the extent of £|
per head—£40,000,000 worth annually. He reminded all with
rat-infested premises that if urgent action were not taken to

exterminate the rats, the Government have the power to compel
the work to be done.

Since you must clear your premises, all. They leave in their trail the

RATIN is not supplied as a prepara-
tion, it is an essential part of the Ratin

either voluntarily or under compulsion,
you would do well to ensure that the
job is done properly. Quick-acting
poisons and traps are insufficient.
One untimely death among the horde,
and the rest are immediately suspicious.
They avoid the bait as you would

germs of foul and contagious diseases.

It has now become a national duty for
you to do your part towards wiping
out so foul a menace. Act now.
Let i RAE NG e thie s S c1e N t11C
method of destroying rats do it without
arousing the rats’ suspicion. Rats
suspect poisons and traps ; but nof

Service, and is used solely by the
skilled ,operators of the Ratin Con}-
pany. It is harmless to domestic
animals and birds, but certain death

to rats and mice.

Fill in the coupon and the Ratin Com-
pany’s local Surveyor will call and
give you an estimate without obliga-
tion. The company has provincial o4& et
district offices throughout the King- —{@EESES S
dom and the service is available any- = ARSI CHARS RN A
where in Great Britain and Ireland. AR RS R ey pCi
The Ratin Service also deals effectively

z L -i-h"-." ¥ . y A y - - b T 1
!- -~ .-.' o ® -"_-"“" \ - . - sy ."l:‘: Ve ." .L-‘:‘-.-..:'r-""-. ; - . il 1= : J:-' { rll ‘II.‘ ‘1:
with Mice, Beetles, Cockroaches, and Al RN TR S PSR o2 ey G 2\

32,
other insect pests. _ %

2

the plague ; and the filthy pests carry
on their work of ravaging property
and rendering unfit for human con-
sumption huge quantities of our war-
time food reserves. But that is not

RATIN—they eat it eagerly and soon
they die. Waith all their cunning they
do not realise what is Kkilling them,
nor do th~ deaths warn the rest of the

Y U
- J
ey mem YIS

— e

-n 1 - _j‘l‘-\'" e kTl k X
= J 5 = ] " =

W
|"|.
bl

To THE BRITISH RA
42 KINGSWAY CORNER BUILDINGS, LONDON, W.C.2. Tel. : HOLborn 0401.

I should like information of the Ratin Service and the whole problem of infestation
Please arrange for your representative to call without any obligation to me.

INAMEBRE N L0 coebe ks
ADDRES SRS TR

Date of appointment_______ ..

EEEE S RS Y R el S kil S e e -
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"ACCORD’ FIRE PUMP |

Home Office Pattern Dual
Spray or Jet

With 30 ft. of Delivery Hose, 3 ft. Suction Hose (Standard)
but longer lengths can be supplied.

Purpose Nozzle.

One advantage of the ‘‘ ACCORD ' Fire Pump is that
it can PUMP FROM either
BATH, SINK,
TANK, RIVER,
WELL or PAIL

EASY TO WORK—POWERFUL

— . e e S——

Specify TYPE *‘ B/D-O **

Price -~

80/- complete

JOBSON & BECKWITH LTD.

Engineers and Manufacturers
62 SOUTHWARK BRIDGE ROAD, LONDON, S.E.I

Advice given on any
Pumping Problem

PUMPS FOR ALL PURPOSES Phones : WATERLOO 7102, 7103 7104. Telegrams : ** Jobeclim, Sedist, London *'
Works and Stores :
HAND or POWER “"SAXON WORKS.,® SOUTHWARK BRIDGE ROAD, LONDON, S.E.l

Contractors to H.M. Government Depts. and Municipal Authorities
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:WDRKS. By sprinkling floors with dilute
I_Chlnms’ before sweeping, dust-borne germs
are
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N A e~ SRS .
WASHROOMS AND LAVATORIES. Sinks,

lavatories, bath surrounds and drains can be

kept fresh and germ- free by washing with
dilute ‘Chlores.’
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" ciemv MESS ROOM. Use ‘Chloros’ when washi
tables, cupboards and floors and to disinfect an

Regular use of ‘Chloros’ as a disinfectant and deodorant is an effective, cheap and deodorise all refuse.
easy way of keeping your works clean and your workers healthy. ‘Chloros’ is fatal —
to germs yet non-poisonous in the dilutions recommended for use. It disinfects,

cleanses and deodorises in one operation. =

TRADE MARK
| ‘hluus’ shd be

used for rinsing sinks, cleansing enamel utensils,

IMPERIAL CHEMICAL INDUSTRIES LIMITED, Dept. G.C. 88, sterilising towels and %eeping the premises spot-
LONDON, S.W.I C.N.9lC lessly clean.

4/ AR
- L — -

il .\, :" T N &

FIRST-AID STATION.

OF SPECIAL
IMPORTANCE TO

THE FIRE SERVICE
PRIVATE FIRE BRIGADES
RESCUE AND DEMOLITION SQUADS

Have YOU got details of the
Schermuly Pistol Rocket Apparatus?

as adopted by : LONDON FIRE BRIGADE (over 40 sets), LIVERPOOL, EDINBURGH,
COWES, HASTINGS, GREENOCK, WETHERBY and BARKING (3 sets)
FIRE BRIGADES, THE PRESSED STEEL CO. LTD., WESTINGHOUSE
BRAKE & SIGNAL CO. LTD. as well as GOVERNMENT DEPTS., etc., etc.

If not, write now for illustrated leaflet and price to:

MERRYWEATHER & SONS LTD.

(Sole concessionaires to the Fire Service and Private Fire Brigades).

(A.R.P. DEPT.) 63 LONG ACRE, LONDON, W.C.2

Telephone: TEMPLE BAR 7970 & 632l

« EVERYTHING FOR FIRE PROTECTION, AND A.R.P.”
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s There is time for nothing

but an intense concentrated

effort of muscie and mind

and will . . . | must achieve

expansion of plant, more

productive capacity, more

output . . .”

MR. HERBERT MORRISON
MINISTER OF SUPPLY

SAVE THE SECONDS WITH

AEROGRAPH

SPRAY PAINTING & FINISHING

EQU.PMENT WVrite for literature to The Aerograph Co.
Ltd., Lower Sydenham, London, S.E.26. Tel. : Sydenham 6060 (8 lines)

CVS—1%0

Sateguard
Employees Health !

HORTON
W.T. Anti-Germ

SPRAYING FLUID

In Factories and Workshops, particularly those
working two or three shifts a day, regular
disinfection and purification of the air isa most
necessary and urgent precaution. Horton
W.T. Anti-Germ Spraying Fluid has very high
germicidal properties, and provides the sim-
plest and most economical safeguard against
infection.

PRICES (Carriage Paid)
26/- gallon in | gallon free tins.
24/- gallon in 5 gallon returnable drums.

Dilution : | part in 150 parts of water.
Perfumes : Pine, Eau-de-Cologne, Coal Tar, Bouquet,
Write for Free Sample.

A PRODUCT OF————
The HORTON MANUFACTURING Co. Ltd.

Manufacturers of

HOM/ Cleansing Specialities
and Disinfectants

HERTFORDSHIRE

Telegrams: *‘ Liquisopa,”’
Rickmansworth.

‘“HOMACOL"’
Liquid Toilet Soap

RICKMANSWORTH

'Phone:

Rickmansworth 319]
(2 lines).

LIQUID soAP BED

A NATIONAL ASSET l

CRPANWOOD

REGISTERED

FLOODREING

1914 TO 1918 SAW GRANWOOD ESTABLISHED,
IT WAS VALUABLE THEN, BUT NOW THERE
IS GREATER SCARCITY OF TIMBER THAN
EVER BEFORE.

GRANWOOD BY SAVING THE USE OF TIMBER
FOR SOLID FLOORS IS TRULY NOW A
NATIONAL ASSET.

ALSO GRANWOOD HAS QUALITIES MOST
NECESSARY IN FLOORS WHICH TIMBER DOES
NOT SUPPLY. WHAT BETTER PROOF THAN
THIS, OVER 1,200 SCHOOLS, 500 CHURCHES
AND HOSPITALS, ALSO THOUSANDS OF
BUILDINGS OF OTHER TYPES ALL WITH
GRANWOOD FLOORS.

PHONE : LEABROOKS 122.3.

GRANWOOD FLOORING CO. LTD.
RIDDINGS, DERBYSHIRE.

LONDON OFFICE CLOSED FOR DURATION.
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CATERING
EQUIPMENT
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Timing of Jobs is an essential feature

of production today. You are invited

to ask for free copy of booklet 20I

containing details of the speediest

Instantaneous and continuous

water boilers [fnr t+t=.-zu-r'r'tal<ingf Fishh frying ranges available

- purposes. A large variety o with any number of pans,

and the MmOost em cient mEthOdS Of sizes and types available. wltlh or without automatic
fuel controllers.

SEeCcu I‘ing aCCU I'ate jObtime reco I’dS We are manufacturers of

a full range of catering
appliances suitable for

and dealing With them. ' industrial canteens,

emergency feeding cen-
| tres, etc. We supply
everything from a small
water boiler to a com-
pletely equipped kitchen.

Write, telephone or call: Fully ~illustrated litera-

ture on application,

describing '‘Stott’’ water
l"TERNATlU"AL TIME REG“RDING boilers, tea making

plants, hot cupboards,

carving tables, Bain

cu LIM'TED Maries, Cooking ranges,
. roasting ovens, food and
vegetable steamers,

112 STRAND’ W-°-2 TEMple Bar 5341 | potato peelers, slicing

machines, sinks, etc.
Head Office:

International Works, Beavor Lane, London, W.6 | ¢ STOTT’ S - Of OLDHAM

e e S

"TURNERISING" sTANDs THE TEST!
T H E T E ST OF Tl M E through years of service on all sorts

and conditions of roofs, gutters, glazing bars, etc.,, and NOW

THE TEST OF THE TIMES . . . read this extract from

a letter after a severe raid:—

“All the adjoining and opposite premises for a length of some 300
yards had their roofs completely lifted and bared to the rafters.

“With ours, however, there does not appear to have been any
movement of the Turnerised covering caused in the other (untreated)
roofs by the blast of the bombs which fell 50 yards away.”

GLASS OBSCURATION. As with roofs, so with roof glazing. The

Turnerised Process is a permanent, weatherproof, adhesive method of obscuration with
absolute black-out effect. Applied by fully trained staff throughout the country.
Approved by the Ministry of Aircraft Production.

Write for particulars to :—

THE TURNERISED ROOFING CO. (G.B.) LTD., Saunders Street, LONDON, S.E.lI
Telephones : RELiance 4277 & 4278 Telegrams : TURNEROOFS, LAMB, LONDON
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EMPLOYMENT, WAGES, COST OF
LIVING, AND TRADE DISPUTES
IN APRIL.

EMPLOYMENT AND UNEMPLOYMENT.

TuE number of men and boys registered at Employment
Exchanges in Great Britain as wholly unemployed at
21st April was 157,239, a decrease of 15,421 as com-
pared with 17th March. Of this total, 36,915 had been
classified by interviewing panels as unsuitable for
ordinary industrial employment.

Those registered as on short time or otherwise tem-
porarily suspended from work on the understanding that
they were shortly to return to their former employment

numbered 41,795 : this was an increase of 119 as com- |

pared with 17th March. Those registered as unemployed

casual workers (being persons who normally seek their |

livelihood by jobs of short duration) numbered 15,515,
a decrease of 1,485 as compared with 17th March.

The corresponding figures for women and girls on the
registers at 21st April were 161,533 wholly unemployed
(of whom 3,797* had been classified by interviewing
panels as unsuitable for normal full-time employment),
33,078 temporarily stopped, and 851 unemployed casual
workers. As compared with 17th March, the numbers
wholly unemployed showed a decrease of 30,115, those
temporarily stopped a decrease of 437, and unemployed
casual workers a decrease of 68.

The number of applicants for unemployment benefit
or allowances on the registers at 21st April was 305,061,
as compared with 351,783 at 17th March, and 829,993
at 15th Apnl, 1940.

WAGES.

In the industries for which statistics are regularly
compiled by the Department, the changes in rates of
wages reported to have come into operation in April
aré estimated to have resulted in an increase of about
£161,000 in the weekly full-time wages of 1,250,000
workpeople, and in a decrease of about £200 in those
of 18,000 workpeople.t

The principal industries affected included coal
mining, cotton spinning and weaving, textile bleaching,
dyeing and ﬁnisﬁing, the dressmaking and women’s

light clothing trade, wholesale mantle and costume |

making, hat and cap making, railway service, and road
passenger transport. Coal miners in Derbyshire and
Leicestershire received increases, while those in Cannock
Ch.ase had their wages reduced, the changes in each case
being due to the operation of sliding-scale agreements
under which wage rates vary in correspondence with
fluctuations in the ascertained proceeds of the industry.
The rates of wages of cotton operatives were raised by
nearly 2 per cent. Workpeople employed in the textile
bleaching, dyeing and finishing industries had their wages
advanced by about 1 per cent. on current rates in York-
shire, and by 7d. or 8d. a week for men and 4d. a week

T As large numbers of wholl | ‘ :
_ _ _ y unemployed women on the regist
had still to be interviewed by the panels, the total numbers lfngsiizsblitfﬂiﬂiggll

full-time employment would be considerably greater than the figure of 3,797 recorded |

al that date.

T The workpeople whose rates of wa + : : .
. ges were reduced in Avpril h:
increases of greater amount during the first three months of lgﬂp_n el recelved

for women in Lancashire and Scotland. Both in the
cotton industry and in the textile bleaching, dyeing
and finishing industries the increase took effect under
the operation of agreements under which wage rates
are periodically adjusted in accordance with the move-

ment of the cost-of-living index figure.

T'he minimum rates of wages fixed under the Trade
Boards Acts for workpeople employed in the dress-
making and women'’s light clothing trade were increased
by 1d. an hour for men and $d. or 1d. an hour for
women 1n England and Wales, and by 1d. an hour for
men and 3d. an hour for women in Scotland. In the
wholesale mantle and costume trade the minimum rates
were raised by 14d. an hour for men and 1d. an hour for

women ; 1n the hat, cap and millinery trade they were
raised by ld. an hour for men and $d. or 1d. an hour
for women in England and Wales, and by §d. an hour
for both men and women in "Scotland. Railwaymen
(other than workshop staff) received a flat-rate advance
of 4s. a week as the result of an Award of the Railway

Staff National Tribunal, with retrospective effect to
6th January. Workpeople employed in the tram,
trolley bus, and motor omnibus services in LLondon and
by municipalities on such services in the provinces

received increases of 4s. a week in the case of men and
of women employed to replace men, and of smaller
amounts in the case of other women and juniors.

Other industries in which rates of wages were
increased included quarrying in various districts, soap
and candle manufacture, bobbin and shuttle making,
and furniture manufacture in many of the principal
centres of the industry.

The changes reported in the first four months of 1941
are estimated to have resulted in a net increase of

about £940,000 a week in the -full-time wages of
6,300,000 workpeople.

CosT OF LIVING.

At lIst May the official cost-of-living index figure
was 100 per cent. above the level of July, 1914, as
compared with 98 per cent. at 1st April.

For food alone, the index figure at lst May was
71 per cent. above the level of July, 1914, as compared
with 70 per cent. at Ist April, the rise being due to
increases in the prices of fish. Among items other
than food, there was a further increase during April in
the prices of clothing (including clothing materials),
partly attributable to the effects of the Purchase Tax.
Since this Tax came Into operation, on 2lst October

| last, the resulting increases 1n prices have raised the

cost-of-living index figure by nearly 4% points.

TRADE DISPUTES.

The number of trade disputes involving stoppages
of work, reported to the Department as beginning in
April, was 97. In addition, 20 disputes which began
before April were still in progress at the beginning of
that month. The approximate number of workpeople
involved in these 117 disputes (including workpeople
thrown out of work at the establishments where the
disputes occurred) was 46,000, and the aggregate
duration of the disputes in April was about 187,000
working days.
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REGISTRATION FOR EMPLOYMENT
ORDER, 194l.

REGISTRATION OF WOMEN BORN IN 1919
AND 1920.

Tue first registrations of women under the Registration for
Employment Order, 1941%, took place on 19th April and 3rd
May. The obligation to register applied to all female British
subjects, in Great Britain, who were born in the years 1920 and
1919, respectively, except certain classes specifically exempted
under the Order. The categories of women so exempted are the
same, where appropriate, as those of men statutorily exempted
from registration for military service; thus, women are not
required to register if they are Dominions subjects not ordinarily
resident in Great Britain, regular ministers of any religious
denomination, mentally defectives, or blind persons. Women
are also exempted while rendering paid whole-time service with
the Armed Forces in the W.R.N.S., the A'T.S., the W.A.A.F., or
the various recognised nursing services attached to the Armed
Forces. On leaving such services, however, they must register
if they are in a class of persons already called upon to register.

While the registrations affect all women of the age groups
prescribed (subject to the exceptions specified), the fact that a
woman has been required to register does not mean that she
will necessarily be expected to take up employment or to transfer
to other work. The registrations will show how the women
concerned are occupied, and how many will be available for
other work, of national importance. Women with young children
or with vital household duties which make it difficult or im-
possible for them to take a job will not be asked to go to work.
If it seems possible, after consideration of the particulars pro-
vided by the registration, that a woman can undertake work
more vital than that on which she is engaged, she will be asked
to attend for an interview, at a Local Office of the Ministry of
ILabour and National Service, when the whole question can be
fully discussed. She should not throw up her present job, but
if she feels she is not serving the country in her present employ-
ment, and wishes to get into something more vital, she should
let the Employment Exchange know. It may be best to leave her
in her present job, but if not the Exchange will try to find her
more important work either locally or in another district.

It is hoped that from these two registrations it will be possible
to find, in the main, women who are mobile. The problem of
women’s employment at the present time is to fill the large
number of vacancies in the Women’s Auxiliary Services, the
Nursing Services, the N.A.A.F.I., and the Women’s Land Army.
which require that the women must be prepared to transfer to
another district. Vacancies arising in industry in the near
future will be filled, to a large extent, by releases of labour from
industries affected by the Board of Trade scheme for the con-
centration of production,t although, of course, there will be
shortages of local labour in some areas in any cage. Mobile
women will be wanted for such work also.

In the House of Commons, on 15th May, the Minister of
Labour and National Service stated that by that date 429,820
women born in 1920 had registered, and that 281,961 women
born in 1919 had registered on 3rd May at local offices of the
Ministry, but that the returns of postal and belated registrations
for this latter age-group were not yet complete.

INTERVIEWING OF REGISTERED WOMEN.

The interviewing of women who have registered under the
Order is now in progress at Local Offices of the Ministry of Labour
and National Service. Not everyone who has registered will be
asked to attend for interview. Women with young children, for
example, will not be asked to attend, and other categories who
will not be called for interview include certain classes of voluntary
workers (see below), full-time students of Universities and
Technical Colleges, and students taking certain full-time pro-
fessional or vocational courses at other establishments. The
order in which women are to be called for interview and the
method of interviewing have been settled after consultation with
the Women’s Consultative Committee. The first group to be
interviewed are women who are not in full-time paid employ-
ment : it is estimated that this group comprises about 125,000
women. An immediate start is being made with those who are
unoccupied or unemployed. The interviews will 1n all cases be
conducted by women officers. Every woman called for interview
will have an opportunity of explaining exactly what her domestic
circumstances are, and she will not be expected to take a job
if she is fully occupied in running or helping to run a household.
Wives of men in the Forces who are looking after their homes
while their husbands are away will not be asked to move, and
women who are doing useful work in billeting munition workers
or evacuee children will not have to take a job. The question
whether women in part-time employment, paid or unpaid, are
- available for full-time work will be determined with full regard
to their domestic circumstances.

When, in due course, women in full-time paid employment are
interviewed, those who.are in occupations included in the

* See the March issue of this GAzeTTE, pages 51 and 73.
t See the April issue of this GAzETTE, page 77.
I See the March issue of this GAZETTE, page 52.
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Schedule of Reserved Occupations and those working with firms
mainly engaged on Government work will not, for the time being,
be called. Those who are called will be asked to furnish full
particulars of the work they are doing, so that it can be decided

whether they should be expected to change to more important
work or should stay where they are.

It is desired to give women as early and definite a notification
as possible of the decision in their case, so that they will know
whether they are expected to take work of national importance.
Accordingly, a National Work Register is being established
which will include all persons found to be available for such
work. All persons put on this Register will be handed a National
Work Notice in the following terms :—

‘““As a result of your registration under the Registration for
Employment Order, 1941, your name has been entered in the
National Work Register, which is a record of persons registered

"under the Order who are available for work of national im-
portance or of greater importance than that on which they are
already engaged. Arrangements will be made in due course
to find such work for you. If, meanwhile, you find such work
yourself, and it is net merely of a temporary nature, please
inform this Office at once on the enclosed form. In this way
you will save yourself from being asked to transfer again, if
it is agreed that your new work is of sufficient importance.

“This notice is issued by order of the Minister of Labour and
National Service under Article 2 (b) of the Registration for
Employment Order, 1941.” -

If a woman in paid employment is put on the Register, her
employer will be notified. Her name will be kept on the Register
until she reports that she has obtained work of national import-
ance or until she has been placed in such work by the Employ-
ment Exchange. So far as possible, she will be allowed to
choose the work which attracts her most.

When it is thought that a particular woman should take a job
or move from her present employment, the interviewing officer

- will usually be able to suggest a number of kinds of work from

which the woman can choose. If she lives in a town where
women workers are urgently needed in the factories, she will be
asked to take work locally. In other districts, if she is free to
move, she will be expected to do so. It may be suggested that
she should go in for one of the Auxiliary Services, nursing, or
N.A.A.F.I.,, or go to a district where there is a shortage of
workers. Alternatively, she may be able to go to a Training
Centre. In any case, the interviewer will be able to give full
information not only about rates of pay, but also about the
conditions of work and the arrangements which have been made
for looking after the welfare of girls who are working away from
home. If she wishes, the woman will be given a chance to think
the matter over for a few days before she finally makes a decision.

It is not necessary for a woman to wait her turn to be called
for interview. If she feels that she could be more useful to the
war effort than she is at present, she should go to the Employ-

| ment Exchange and her case can then be considered imme-

diately ; in no circumstances, however, should she throw up
her job before she has been advised by the Exchange.

Voluntary Workers.—The Minister has been informed by a
number of the voluntary organisations that, in connection with
the registration of women in the younger age groups, they would
welcome some general rule which would enable their members
who are necessary to their organisations to be identified by the
local officers of the Ministry. They have expressed themselves
as particularly anxious that any procedure thus adopted should
aim at uniformity of treatment, and be subject to the control of
senior officers duly authorised by them. The Minister regards
it as important that the services of the necessary volunteers
should be retained for the vital and essential work which they
are undertaking. He has accordingly referred the matter to the

- Women’s Consultative Committee and, on their advice, has made

the arrangements described below.

Voluntary unpaid workers who are engaged full time on A.R.P.
and allied Civil Defence work, or in a hospital will not be
required to attend for a selection interview after registration.
They should obtain from the local Authority or the ‘Hospital
authority, as the case may be, a certificate which will enable
them to be identified by the Local Office of the Ministry of Labour
and National Service. This certificate should be handed in on
registration, or as soon as possible thereafter. For this purpose
“full-time”’ means working a regular week of not less than 44
hours (or the equivalent when shift systems are in operation).

Voluntary unpaid workers not engaged as above will be called
for selection interview. Those who are working full time for an
organisation recognised by a Government Department or for a
I.ocal Authority, however, will not be transferred to other work
if they are regularly employed for a week of not less than 44
hours on work which is of importance to the war effort(including
juvenile welfare work and other work of importance to the
morale and general well-being of the community) and if they
cannot reasonably be replaced by an older woman. A certificate
by a properly authorised officer of the organisation or Local
Authority will be necessary in such cases. Any voluntary organ-
isation wishing to take advantage of these arrangements should
communicate with the Secretary, Ministry of Labour and
National Service (L.S.B.12), Hanway House, Red Lion Square,
W.C.1. The Ministry of Labour and National Service will then
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| 1 ' t concerned.
the matter up with the Government Departmen '

?Iiilf: nrg;nisatiun t]:?r authority issuing a certificate will be required

to notify the Ministry of Labour and National Service if the

worker concerned leaves thelir service.

who are engaged only part-time 1n vnlqntary unpaid
;{;ﬂﬁﬁ?b{e asked to agttend for interview after registration. If a

g man can reasonably be expected to perform full-time work
:‘.E! will be asked to do so. The aggregation of a number of
+-time duties will not ordinarily be regarded as equivalent
E: full-time working, even though a total working week of 44
hours can be shown. Effective part-ime workers in Civil
Defence Services (working not less than 48 hours per month)
will not be asked to transfer to another district without con-

sultation with the I.ocal Authority concerned.

The above rules do not afiect the pnsij:inn of women in.f_ull-
time paid employment who are performing effective part-time
voluntary service in addition to that employment. The fact of
such part-time service will be fully taken into account when
considening whether she should be expected to change to other

work.

FEGISTRATION OF MEN FOR MARINE
ENGINEERING WORK.

Mex with previous experience of marine engine building or
repairing, or heavy engineering work of a similar kind, are

gired to register at an Employment Exchange under the
Registration for Employment Order, 1941, on 29th or 30th May.
Men who are unable to attend on either of these days because

of their work, or because of sickness, or because they live more |

than six miles away from an Employment Exchange, may
register by post, on a registration card (E.D.251), -.obtainable
from an Exchange.

Marine engineering calls for skill of a special kind which
cannot be readily acquired by every engineer, and more men
are urgently wanted in the industry. The registration 1s being
held with the object of discovering what reserves the country
has of men with this skill or with experience of a similar kind
which would make them particularly suitable for the work,
and of transferring to marine engineering those who can be
spared from their present jobs.

The Minister of Labour has appealed to every man required
to register to signify his willingness to transfer to marine
engineering work if called upon to do so; he has also appealed
to employers to make every effort to release men who register,
if asked to do so. The merits of each case will be considered
individually, and employers should not assume that men who
register will at once be transferred.

The men required to register are those aged 20 or over who
are capable of work and have worked for twelve months or more
since Ist January, 1929, on marine engine building or repairing
as fitters, assemblers and erectors or as turners. Fitters,
assemblers and erectors who have been accustomed to work
on steam engines, steam turbines or diesel engines of S00 horse
power or over, and men accustomed to turning shafts or similar
parts of ‘6-inch diameter and over, and over 6 feet in length,
are also required to register i1f they have done work of this kind
for twelve months since Ist January, 1929.

Men are required to register whether or not they are at present
employed on Government work. The only men not required to
register are (@) men at present serving in the Armed Forces of
the Crown (except the Home Guard), (b) men whose present
employment is in shipbuilding or ship-repairing, marine engine
building or repairing, or the Merchant Navy, and (¢) men who
are required to register under the registration of men who have

served in the Merchant Navy which is to take place between
26th and 28th May.

REGISTRATION OF MEN WHO HAVE SERVED IN THE
MERCHANT NAVY,

As part of a plan for manning ships of the Merchant Navy,
the Minister of Labour and National Service has called for the
registration, under the Registration for Employment Order,
1941,* of every male British subject born between 26th May,
1881, and 25th May, 1923, both dates inclusive (other than
registered medical practitioners and dentists) who, at any time
since Ist January, 1936, has been employed as the master or
as a member of the crew of a ship other than a fishing boat, but
IS not so employed on 26th May, 1941. The registration took
place between Monday, 26th May and Wednesday, 28th May:.
The officers and ratings affected were required to register even
‘though they might have already registered particulars about
themselves in some other connection.

This registration will enable the Minister to locate and mobilise
the services of seamen who may now be unemployed or who
have taken shore employment. It is not intended to call every
séaman for the Merchant Navy immediately, or to take a man
out of shore employment without considering the relative
importance of his present job. It will be realised, however
that the needs of the Merchant Navy are imperative. ;

* See the March issue of this GAzeTTE, page 51.

THE ESSENTIAL WORK (MERCHANT
NAVY) ORDER, [94I.

I'HE Essential Work (Merchant Navy) Order, 1941,* applies
with certain modifications the provisions of the Essential Work
(General Provisions) Order to the Merchant Navy. It was made
by the Minister of Labour and National Service on 1st May, 1941,
and comes into force on 26th May, 1941.

The Order provides for the establishment of a Merchant
Navy Reserve PPool.

The Pool will consist of persons unemployed on 26th May
who were employed as officers or ratings of the Merchant Navy
in the previous four weeks ; of officers or ratings of the Merchant
Navy terminating their employment without being immediately
re-engaged by the same employer as officers or ratings ; and of
other qualified persons who become members either voluntarily
or by virtue of a direction by a National Service Officer.

lhe Pool will be under the control of the Shipping Federation
Limited, which will work in conjunction with the appropriate
Society representing the officer or rating concerned. In any
matters concerning the Employers’ Association of the Port of
Liverpool or its members, the Federation is to be assisted by that
Assoclation. The engagement of officers and ratings of the
Merchant Navy Reserve Pool will be made solely through the
Shipping Federation Limited. |

The Order makes provision for the submission of grievances to
L.ocal Appeal Boards constituted in accordance with the pro-
visions of Article 5 of the Essential Work (General Provisions)
Order, 1941. Special provision is made in this Order for dealing

with cases of urgency by reference to the Chairman of the Local
Appeal Board.

THE ESSENTIAL WORK (COALMINING
INDUSTRY) ORDER, 194].

By the Essential Work (Coalmining Industry) Order, T dated 15th
May, 1941, the Minister of Labour and National Service has
applied to the coalmining industry provisions similar, in general,
to those of the Essential Work (General Provisions) Order, 1941.%
The object of the Order 1s to maintain and make the most effective
use of the labour force of the coalmining industry and to ensure
for the men stability of employment on satisfactory conditions.

The Order comes into force for particular coalmine establish-
ments or branches only as and when they are scheduled. The
scheduling of coalmining undertakings is proceeding forthwith.
Before scheduling an undertaking the Minister must satisfy
himself in regard to the terms and conditions of employment
and the welfare and training arrangements in the undertaking,

The Order includes restrictions on the right of employers to
discharge their workpeople and on the right of the workpeople to
leave their employment, on the same lines as those in the Essen-
tial Work (General Provisions) Order, 1941. Before an employer
can discharge a worker or a worker can leave his employment
the permission of the National Service Officer must be obtained,
but an important feature of this Order is that such permission
will always be granted to enable a worker to take up employment
in another colliery. Permission will not, however, be given, save
in exceptional circumstances, to enable a worker to leave coal-
mining for any other kind of work.

The employer must pay the worker a guaranteed wage,
provided that the worker 1s capable of and available for work
throughout each pay week, and 1s willing to perform any services
which may reasonably be required of him. For time workers the
guaranteed wage is the appropriate time rate for the normal
working hours, and for piece workers it is their actual piece
work earnings for work done, together with payment at the
appropriate time rate for all shifts or parts of shifts normally
worked by them for which work was not available, periods of
time of less than an hour in any shift being disregarded.

Questions arising under the Order will be decided by National
Service Officers, subject to appeal to Local Appeal Boards.

Provision is made in the Order for dealing with absenteeism,
lateness, failure to comply with lawful orders and behaviour
calculated to impede effective production. In these cases the
National Service Officer will obtain the advice of the Pit Produc-
tion Committee or District Production Committee, which are
bodies representative of the management and workpeople for
the purpose of dealing with all questions affecting production of
coal. Provision is also made for obtaining the advice of these
bodies when any question arises as to the services which a worker
may reasonably be asked to perform outside his usual occupation.

Under the Order, as from 9th June, all engagements of labour

* Statutory Rules and Orders, 1941, No. 634; H.M. Stationery Office, price 2d.
net (3d. nost free). The text of the Order is given on page 111.

t Statutory Rules and Orders, 1941, No. 707; H.M. Stationery Office, price 2d.
net (3d. post free). The text of the Order is given on page 112,

1 See the March issue of this GAZETTE, page 50.
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for coalmining must be made through an Employment Exchange
or with the permission of a National Service Officer. The
Order also incorporates the existing rule under the Undertakings
(Restriction on Engagement) Order, 1940,* which prohibits the
engagement of men or boys normally engaged in coalmining
- for any other kind of work except through an Employment

Exchange. ‘ .
Fuller particulars are contained in a leaflet which is being

issued to colliery undertakings, and will be available at
Employment Exchanges.

NATIONAL SERVICE ACTS,
1939 tO I94I.

NUMBER REGISTERED IN APRIL.

THE provisional total of men liable to be called up for service
under the National Service Acts, 1939 to 1941, who registered at
12th Aprilf was 295,162. The men who were required to
register at this date were those born between Ist January and
31st December, 1903, both dates inclusive.

FURTHER REGISTRATIONS.

A further registration of men liable for service who were born
in the year 1902 took place on 17th May, and is to be followed on
31st May by a similar registration of men born in 1901. Questions
of the reservation, deferment, or postponement of calling up the
men in these two age groups can then be considered together, so
that both men and employers may, so far as the uncertainties of
war allow, know their position. These registrations will facilitate
the early discovery of men in these older age-groups who might
be transferred to work of national importance, and thus make
possible the release of younger men for the fighting forces.

The decision to register further classes under the National
Service Acts involves no change of the previous intention to
avoid, if possible, calling any of them for military service until
some months, at least, have elapsed.

MEN UNDER 20 YEARS OF AGE.
Half-Yearly Registrations.

The general policy in regard to calling-up men under 20 has
. now been settled, namely, to register them as they become 19 by
half-year classes. ‘Thus, the men born in the first half of 1922,
becoming 19 in the first half of 1941, will be registered in or soon
after July, 1941 ; those born in the second half of 1922, becoming
19 in the second half of 1941, will be registered in or soon after
January, 1942, and so on for the men born in 1923. It is hoped
by this means to avoid calling up men under the age of 19. But
this policy naturally is subject to change at any moment to meet
the exigencies of war. The decision to call up regularly these
younger men involves making arrangements in regard to those
whose training for essential national purposes, whether as
students in places of higher education or as industrial apprentices,
should be continued after they reach 19 years of age.

University Students.

- Retention of certain classes of students, after they reach 19
years of age, at universities and other places of higher education
1s necessary in order to maintain the supply of medical and
dental practitioners, to train scientists, either for research or
immediate technical work, and to provide training for the
services of the State. Students now reserved by the Schedule
of Reserved Occupations and Protected Work will continue to be
reserved, subject to the two conditions mentioned below. All
other students of the 1922 age group who desire to proceed to a
university are advised to present themselves to a Joint Recruit-
ing Board, and only those students should proceed to a university
who are recommended to do so by the Board. Such students
may undertake one of the specified scientific or technical courses.
It they contemplate taking some other course they may, after
enlistment in one of the Fighting Services, be placed to the
Reserve. Students so placed to the Reserve will (subject to
emergencies) be allowed to complete one year of academic study,
but renewed deferment beyond that period will be granted only
for special reasons. Students taking the specified scientific or
technical courses will receive such deferment as is necessary in
the national interest. '

The Joint Recruiting Boards will be instructed to recommend
a student for a university course in any but the specified scientific
or technical subjects only if satisfied that the man in question
has more than average ability to profit by such a course, having
regard either to his intellectual ability or his promise of capacity
for leadership. No deferment will be granted to students
proceeding to a university without recommendation from a
Joint Recruiting Board.

Reservation of university students by the Schedule of Reserved
Occupations and Protected Work, and deferment of university
students by Joint Recruiting Boards will be conditional upon
their making satisfactory progress in their studies and becoming
members of a Senior Training Corps or an Air Training Corps.
Exemption from the latter requirement may be granted, on the
recommendation of the educational authority, on such grounds
as part-time membership of the Home Guard, the Royal Observer
Corps, or a Civil Defence Service (other than fire watching),

or on the ground that the course is so exacting as to make the |

requirement undesirable, or for other exceptional circumstances.

* See the June, 1940, issue of this GAzeTTE, pages 156 and 181.
T See the March, 1941, issue of this GAzeTTE, page 52.

F

Student Teachers.

All students who entered Teachers’ Training Colleges in the
Autumn Term, 1940, who had not attained the age of 18 years
6 months on 1st October, 1940, and who are due to take their
final examination in March, 1942, will be reserved during the
completion of their course, Students who enter Teachers’
Training Colleges in the Autumn Term, 1941, and who have not
attained the age of 18 years on Ist October, 1941, will also be
reserved during the completion of their course. Reservation in
both cases will be subject to the same conditions as apply to
other reserved students.

Other Students.

~ Any other students who may be allowed, whether by reserva-
tion or by deferment, to continue their studies after they have
reached 19 years of age, will do so subject to the same conditions
as apply to university students.

Conscientious Objectors.

The position of students who are conscientious objectors and
are not willing to give the part-time national service required of
students reserved under the Schedule or deferréed by Joint
Recruiting Boards will be determined in accordance with the
findings of the statutory tribunal in their cases.

Industrial Apprentices.

Arrangements are being made to defer the calling-up of
apprentices in essential trades until the completion of their
apprenticeship or until they attain the age of 20, whichever is
the earlier. Application for such deferment* must be made by
the apprentice and his employer jointly, and must relate to a
man under a regular apprenticeship for a term of years, whether
under indentures, under written agreement, or by arrangement
between the parties 1n accordance with the custom of the
occupation. Oral agreements are not excluded. Deferment
will be granted only where the occupation for which the man is
being trained is of first importance to the war effort. In general,
those occupations only for which the age of reservation under the
new Schedule of Reserved Occupations and Protected Work is
and remains 25 or under at all stages will be regarded as satisfying
this condition. Where a dual age is shown in the Schedule,
the lower age should be regarded as the age of reservation,

TRAINING OF INDIAN WORKERS
FOR WAR WORK

A SCHEME 1s being developed for training workers in the arma-
ments and munitions 1ndustries 1n India, and instructors are
going out from Government Training Centres in this country to
help 1n this work. In addition, arrangements are being made
under which numbers of Indian workers will be brought to this

| country for training and will then return to India to use the

knowledge they have gained to assist in developing war industries
there. The object of the visit, however, 1s not merely to enable
these Indians to be of greater assistance 1n the war industries ; it
1s intended also to give them an insight into industrial life, and
into the lives of workers 1n this country, and to enable them to
become acquainted with the working of the British Trades
Union movement, so that they may go back to India with as
complete a picture as possible, not only of the technical processes
employed 1n industry over here, but also with a knowledge of the
workers’ conditions and organisations.

The recruitment of the first party of Indians to arrive in this
country, comprising 50 young men about 20 years of age from all
parts of India, has been carried out by the Indian National
Service LLabour Tribunals. Another batch will follow, and if the
scheme 1s a success these will be succeeded by further parties at
later dates. The first part of the training period will be spent
at one of the 40 Government Training Centres which are training
workers in the production of armaments, and the training course
will be similar to that given to British trainees. The men will
also be given an opportunity of increasing their knowledge of
industrial conditions here by visiting a number of factories.
They will receive eight shillings a week pocket money, 1n addition
to board and lodging, and dependants’ allowances will be paid by
the Government of India. For the initial period they will be
accommodated in a hostel, under the charge of an Indian man-
ager, and will be provided with food of the kind to which they
have been accustomed; gradually, however, they will be
accustomed to English food. After about a month, they will be
moved to another Centre where they will no longer be living
together in a hostel but will be billeted in the homes of work-
people, from whom it is hoped that they will learn something
about the organisation and aspirations of the Trade Union
movement in this country. The men will stay at this Centre
until they have spent altogether about four months in this
country ; during this time they will continue their training and
their visits to industrial establishments. At the end of this
period they will be trained for about eight weeks in a factory
under the Government’s Auxiliary Training Scheme. For this
part of their stay they will actually be working in a factory

where production for war purposes is being carried out. After
concluding this training they will return to their own country to

play their part in the war effort in Indian armament factories.

* Forms of application and detailed instructions may be obtained at Local Offices
of the Ministry of Labour and National Service,
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SEAMEN’S WELFARE.

RECENT ARRANGEMENTS AT HOME AND ABROAD,

PorT WELFARE COMMITTEES have recently been established at
a number of ports, in accordance with a recommendation made
at the first meeting of the' Seamen’s Welfare ‘Board.* The ports
concerned are London, Bristol, Hull (with Grimsby and Imming-
ham), Merseyside, Newcastle (for the Tyne and Blyth), Glasgﬂ_w
(for the Clyde area), Leith (for the Firth of Forth), and Carc}ﬁf
(including Barry Dock). The Port Welfare Committees, which
comprise representatives of trade unions, officers societies,
ship owners, local authorities and voluntary organisations,
Ed "
?;:tii%glfare of seamen in their respective areas, and are paying
ecial attention, in collaboration with the existing Port Hos-
Is::?talitsr Committees at some of the above-mentioned ports, to
the needs of Allied and foreign seamen. _

Where Port Welfare Committees have been established the
Minister has appointed Seamen’s Welfare Officers, who act as
secretaries of the Committees, and are responsible, in close
collaboration with the local officers of other interested Govern-
ment Departments, and with officers of local authorities, for
promoting and co-ordinating work concerning seamen's welfare
in their respective areas. _ :

The difficulties in obtaining adequate supplies of food, cigar-
ettes and tobacco, which are experienced by some voluntary
organisations providing hostels for seamen ; the lack of suitable
accommodation for seamen in certain ports; and safety pre-
cautions at docks, are among the matters affecting British,
Allied, and foreign seamen while on shore in Great Britain, to
which attention is being given. Special consideration is also
being devoted to the welfare of seamen suffering as a result of
enemy action. As regards the welfare of British seamen while
in ports abroad, a comprehensive survey has been made of the
arrangements and facilities existing for this purpose in all such
ports which are used by British shipping. Action is being taken,
in the light of this survey, to improve these arrangements and
facilities. The survey of ports in Canada and the United
States of America was entrusted by the Minister of Shipping to
a representative each of the seamen’s unions and the Shipping
Federation. In all the important Atlantic, Gulf and Pacific
ports of the United States adequate welfare arrangements have
already been established or are well in hand ; the costs of these
arrangements are being met by the generosity of United States
citizens, to whom the gratitude of the Government was expressed
by the Parliamentary Secretary to the Ministry of Shipping in
the House of Commons on 6th May.

Special attention is also being paid by the Minister of Labour
and National Service, in consultation with the Ministers of
Health and of Shipping and Transport, to the promotion of
measures for safeguarding the health of seamen. As a result, it
has been decided to add two representatives from the Ministry
of Labour and National Service to the Joint Advisory Committee
on the Health of the Mercantile Marine and to charge this
Committee with securing the continuity of health services
between ship and shore, and the availability to seamen of
developments in the health services for the nation generally.

SUMMER HOLIDAYS.

THE Government take the view that, for purposes of efficiency
in war production and in the other essential business of the
country, the customary summer holiday, so far as it does not
exceed one week, should in general be taken this year. This
does not mean that the holiday should necessarily be taken at
the usunal times or in the usual way. While a holiday should
provide a physical and mental change from one’s ordinary
wnr]:g, care should be taken to reduce travel to the minimum.
Special facilities for travel cannot be made available and trans-
port undertakings must continue to give first consideration to
the movement of essential traffic.

_Arrangements for holidays to be taken in rotation by in-
dividuals must be made on a much wider scale than has been
usual under peace conditions, so as to avoid dislocation of the
rhythm of production and of the ordinary routine of the country:.
In the case of some establishments it may be better from the
point of view of efficiency to close down for the holiday period, if
advantage can be taken of this to overhaul the plant. Arrange-
ments should be made to enable goods to be received even
though the establishments are closed. The Government con-
sider it undesirable that there should be a general holiday period
11 a particular town or area, even though this may in a number of
cases prevent members of a family from taking their holidays at
the same time. The usual local holiday or wakes weeks should
therefore, be abandoned. |

Wherever possible, the week’s holiday should be in one spell,
but in some cases 1t may be necessary to divide it into two spells,
and it is contemplated that, as last year, the law will be modified
to permit of such division in various cases in which it would
have been illegal. Where the week is so divided, one spell
should, if practicable, immediately precede or follow the workers’
weekly rest-day.

Holidays should not be concentrated in the early part of
August, but should be spread so far as possible over the period
May to October, by an extensive use of rota systems and of stag-
gegmghhutl:iciiys ais between different establishments,

ubjec unforeseen circumstances, it is contem
the Whit-Monday Holiday in England and Wales sﬁfﬁegﬂzh;z
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in developing and co-ordinating various activities |

® See the October, 1940, issue of this GAZETTE, page 264,
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cancelled nor, in Scotland, the Victoria Day Holiday or corre-
sponding one day holiday, though it will be necessary that people
engaged on specially urgent production or services should work
on those days. Work should not be suspended on Whit-Tuesday.

As regards payment for holidays or payment for work done
on days which would ordinarily be holidays, this should be

governed by existing law or any provisions in agreement relating
to this matter.

NEW JOINT INDUSTRIAL COUNCIL.
SLAUGHTERHOUSES IN THE MEAT TRADE.

A NEW Joint Industrial Council for work connected with
slaughterhouses in the Meat Trade has recently been set up.

The employers’ side of the Council is represented by the
Federation of Wholesale Fresh Meat Traders of Great Britain
aﬁnd Ireland, which includes the under-mentioned local Associa-
tions :(—Birmingham Wholesale Meat Salesmen’s Association,
Bradford Wholesale Meat Traders’ Association, Coventry and
Leicester Wholesale Meat Salesmen’s Association, Halifax
Wholesale Meat Salesmen’s Association, Leeds Wholesale Meat
Traders’ Association, Liverpool Wholesale Fresh Meat Trade
Assoclation, Manchester Wholesale Meat Salesmen’s Association,
Nﬂtts:, iLincs. and Derby Wholesale Fresh Meat Traders’
Association, Sheffield Wholesale Fresh Meat Traders Limited,
Stockport Wholesale Meat Traders’ Association, South Wales
and It-'!:::rnnmuthshire Wholesale Meat Traders’ and Cattle Dealers’
Association, Woodside and Wallasey Lairage Livestock and
Meat Traders’ Association. -

The employees’ side of the Council is represented by the
Journeymen Butchers’ Federation of Great Britain, the National
Amalgamated Union of Shop Assistants, Warehousemen and
Clerks, the National Union of Distributive and Allied Workors,
and the Transport and General Workers’ Union,

The object of the Council is to secure the largest possible
measure of joint action between employers and employees in
the trade, including the regular consideration of remuneration
and working conditions, and the constitution of the Council
provides procedure for the settlement of differences.

DETERMINATION OF NEEDS ACT,
1941.

THE Regulations* under this Act, of which particulars in draft
were given on page 76 of last month’s issue of this GAZETTE,
have now been approved by both Houses of Parliament and
become effective, in the case of Unemployment Assistance from
2nd June, 1941, and in the case of Supplementary Pensions
from the first pension pay-day after 2nd June.

Persons not at present in receipt of an unemployment assist-
ance allowance or a supplementary pension, who think that they
may be qualified under the new provisions, may make immediate
application on a form obtainable at an Employment Exchange
(for an unemployment allowance) or at any Post Office (for a
supplementary pension). Persons already in receipt of an un-
employment allowance or a supplementary pension should not
re-apply ; these cases will be reviewed by the Assistance Board
in ordinary course and those who are eligible for an increase
will be notified accordingly on or before 2nd August.

CAUSES OF EVERYDAY ACCIDENTS
IN FACTORIES.

IN connection with a scheme which has been instituted by the
Factory Department of the Ministry of Labour and National
Service, with the collaboration of the Royal Society for the
Prevention of Accidents, 1n order to reduce the number of
accidents in factories, a pamphleti has been issued containing a
series of notes on the common hazards of industry, with sugges-
tions as to the precautions which are desirable if accidents are
to be prevented.

One-fourth of the total number of accidents in factories arise
in the handling of goods; this is a higher proportion than is
due to any of the other twenty-eight types of hazard under
which factory accidents are classified by the Factory Depart-
ment. When goods are moved by hand, accidents may range
from cuts and punctures to serious back injuries and hernia.
Cultivation of alertness and controlled movements, maintenance
of balance, intelligent methods of holding, foresight in movement
and, in the case of team-work, prompt obedience to an unhurried
supervisor are among the precautions against accident detailed
in the pamphlet. Common risks in the handling of goods by the
use of lifting machines, and particularly in the manipulation of
slings and hooks, are also described.

Falls of persons and falls of objects together cause almost as
high a proportion of accidents as handling goods. It is surprising
that one-half of the accidents due to falls of persons happen
when people are walking on the level, and one-half of the accidents
which are caused by falls of objects are due to falls from above—
mostly of small objects—on to the persons injured.

Machinery (e.g., engines, motors, machine tools, woodworking
machinery and transmission machinery) is involved in about
opge-sixth of all industrial accidents—a small proportion in
relation to its universal use. It deserves, however, the utmost

* The full titles of the Regulations are given on page 110 of this issue.

t The Causes of Everyday Accidents in Factories ¢ Royal Society for the Prevention
of Accidents, 52, Grosvenor Gardens, London, S.W.2, price 6d, net (7d. post free), .
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respect as a hazard because the injuries due to it are relatively
severe. The basic causes of many accidents are defects in
fencing (due to absence, deliberate removal or defective design of
guards) and inadvertent starting. Precautions to be observed are
set out in detail in the pamphlet, which explains the unantici-
pated dangers which threaten workpeople in the neighbourhood
of prime movers, shafting, driving-belts, etc., gearing and
certain types of machines.

Hand tools account for roughly one-eleventh of factory
accidents. They cause about twenty deaths a year—a high
number when one considers the general lightness of hand tools.
Defective and unsuitable tools and the misuse of good tools are
the main origins of the accidents described.

The pamphlet also deals extensively u:qth hidden risks under
the headings of traffic, ﬁ}'&_ﬁ, laddf:rg, lifts and lifting tackle,
stacking and piling, electricity, untidiness and horse-play ; the
proper use of safety equipment and Elc::thm‘g 1s also discussed.
Many of the less obvious dangers of poisoning, dermatitis and
sepsis are referred to and the pamphlet points out that thousands
of trivial wounds, that would take only a moment to attend to,
turn septic for lack of a simple dressing,

STRIKES AND LOCKOUTS IN 1940 :
STATISTICAL REVIEW.

IN the issue of this GAZETTE for January, 1941 (page 5), some
preliminary statistics were given of industrial disputes, involving
stoppages of work, which occurred in Great Britain and Northern
Ireland in 1940. More detailed statistics regarding these disputes,
revised in accordance with the latest information received, are
now available and are given below.

The number of disputes involving stoppages of work, reported
to the Department as having begun in 1940 in Great Britain and
Northern Ireland, was 922*, as compared with 940 in 1939. In
these disputes about 225,100 workpeople were directly involved
(z.e., on strike or locked-out), and about 74,000 indirectly in-
volved (i.e., thrown out of work at the establishments where the
disputes occurred, but not themselves parties to the disputes).
In addition, about 300 workpeople were directly involved in 3
disputes which began in 1939 and were still in progress at the
beginning of 1940. The total number of workpeople involved,
either directly or indirectly, in all disputes in progress in 1940
was thus about 299,400t1, as compared with 337,300t in the
previous year. The aggregate time lost in 1940 by these work-
people owing to the disputes was 940,000 working days, as com-
pared with 1,356,000 working days in 1939.

The great majority of disputes in 1940 involved only the
employees of single firms, and over four-fifths of them were of
under a week’s duration. The aggregate time 165t through the
disputes was the lowest recorded for any year during the 48
years for which comparable statistics are available.

The following Table summarises by industries the number of
disputes reported as beginning in 1940 and 1939 in Great Britain
and Northern Ireland, and the number of workpeople involved
i, and the aggregate duration of, e/l disputes in progress in each
year :— -
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1940. 1939.
No. Number |Aggregate] No. Number |Aggregate
of of work- | duration of of work- | duration
Industry dis- people | in work-| dis- people | in work-
group. putes | involved | ing days | putes | involved | ing days
begin- |in alldis- | of all dis-| begin- |in all dis- | of all dis-
ning | putes in | putes in | ning | putes in | putes in
in progress. | progress. in progress. | progress.
1940. 1939.
Fishing and Agri-
culture .. % S 4,400 28,000 8 1,000 41,000
Coal Mining L. 381 | 189,800%! 505,000 404 | .205,8001| 565,000
Other Mining an
Quarrying i 5 400 3,000 13 1,600 | 47,000
Brick, Pottery,
Glass, Chemical, :
etc. s e 23 1,400 5,000 11 1,500 9,000
Engineering % 71 18,800 79,000 6l 30,100 | 167,000
Shipbuilding “c 65 10,100 37,000 39 4,300 37,000
Iron and Steel and
other Metal e 93 10,900 47,000 81 21,600 | 128,000
Cotton 7 ST 15 1,500 9,000 14 1,500 14,000
Other Textile 45 8,100 72,000 59 7,200 86,000
Clothing .. J 34 9,300 40,000 25 5,800 13,000
Food, Drink and
Tobacco .. i 13 9,000 13,000 14 1,600 11,000
Woodworking, Fur- -
niture, etc. o 11 500 1,000 18 2,600 23,000
Paper, Printing, etc. S 200 1,000 S 500 2,000
Building, Public
Works Contract-
ing, etc. .. 5t 81 26,000 | 73,000 122 | 35,400 | 131,000
Transport .. 5 36 5,400 13,000 34 11,700 | 57,000
Commerce, Distribu-
tion and Finance 6 200 1,000 9 1,100 2,000
All other Industries 33 7,100 | 17,000 23 4,000 | 23,000
otall 922 | 299,400t 940,000 940 | 337,300%(1,356,000

* Disputes involving less than ten workpeople, and those which lasted less than |

one day, are omitted from the statistics, except when the aggregate duration (i.e.,
number of workpeople multiplied by number of working days, allowing for work-

people replaced by others, etc.) exceeded 100 days.
le are counted in the totals for each

1 Work

approximately 212,000 in 1940, and 248,000 in 1939.

‘ear as many times as they
were invo 1'.ﬂ'edpin a dispute during the year. The resulting duplication during each
of the above years was generally slight, except in the coal mining industry, in which
the net number of workpeople involved was approximately 107,000 in 1940, and
124,000 in 1939. The net number of workpeople involved in all industries was
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Of the total number of workpeople shown as involved in all

disputes, approximately 74,000 in 1940 and 91,000 in 1939 were
indrrectly involved.

PRINCIPAL DISPUTES IN 1940.

There was no dispute of major importance in 1940, and only
two disputes involved more than 5,000 workpeople. One of these
occurred in January, when 26,000 colliery workpeople in Lanark-
shire and parts of Dumbartonshire and West Lothian were idle
for one day in sympathy with the employees at a single colliery.
The other arose out of the dissatisfaction of colliery workpeople
in Yorkshire with arrangements for a war addition to wages, and
with the effect on wages of the monthly ascertainments of
proceeds ; about 130,000 working days were lost in the latter
part of February and at the beginning of March by the 20,000
workpeople involved. One protracted dispute, arising out of the
refusal of 1,450 weavers and other employees of a linen manu-
facturing firm in Belfast to work with non-unionists, resulted in
the loss of nearly 57,000 working days.

CAUSES.

The numbers and proportions of disputes in 1940, and of work-
people directly involved therein, arising from the principal classes
of causes, are given below. In some cases disputes originate from
more than one cause, e.g., a claim for an advance in wages may be
accompanied by a claim for a reduction in working hours. For the
purpose of the statistics such disputes are classified according to
what appears to be the principal cause of the stoppage.

Numt!::cr Numk]l;eero of
0 wor le
disputes directly inv?}lved.
_ beginning in 1940.
Principal causes.
Per- Per-
Total. cent- Total. cent-
age. age.
Wage increase questions 218 236 38,300 17-0
Wage decrease questions 33 36 5,500 2:5
Other wage questions 233 25-3 56,100 249
All wage questions 484 SYA 99,900 44 4
Hours of labour 2 i e 27 29 7,500 33
Employment of particular classes or
persons B - - i 35 196 21-3 36,800 16-4
Other working arrangements, rules and
discipline : 45 < - 164 178 28,800 .| 128
Trade unionism .. - 4 N 35 3-8 10,000 4-4
Sympathetic action S 2 L 12 1-3 39,500 17-5
Other questions o " - 4 0-4 2,600 1-2
Total 922 100-0 |225,100 100-0

Wage questions, as_a whole, accounted for over one-half of
the disputes occurring in 1940, and for over two-fifths of the
workpeople directly involved in such disputes.

Disputes arising out of the employment of particular classes
or persons accounted for one-fifth of the number of disputes,
and one-sixth of the workpeople directly involved. Questions
connected with other working arrangements, rules and discipline
were also frequent causes of disputes.

METHODS OF SETTLEMENT.

The principal methods by which disputes beginning in 1940
were settled are shown in the following Table :—

Number of work-
Number of disputes people directly
beginning in 1940. involved.
Methods of settlement.
Per- Per-
Total. | centage. | Total. | centage.
By direct negotiation between the par-
ties or their representatives . . 4 S44 59-0 |144,400 64-1
By conciliation .. S 48 52 11,900 5+3
By arbitration .. - o - 11 1-2 2,600 152
By return to work on employers’ terms,
without negotiation .. . o 293 31-8 65,400 29-0
By replacement of workpeople. . B 16 iy 400 0-2
Otherwise S A 7 o 10 11 400 0-2
Total 922 100-0 |225,100 100-0

The most frequent method of settlement of disputes in 1940,
as in previous years, was direct negotiation between the parties
or their representatives, about three-fifths of all the disputes
being thus settled. In nearly one-third of the disputes work
was resumed on employers’ terms, without negotiation.

STATISTICS OF DISPUTES IN PREVIOUS YEARS.

The following Table shows the total number of disputes
involving stoppages of work reported to the Department as
beginning in each of the years 1913-1940, together with the
approximate number of workpeople involved in these disputes,

and the aggregate number of working days lost in all disputes

in progress during the year at the establishments where the
disputes occurred. In this Table the particulars of numbers
involved relate to persons involved in disputes beginning in each
year, whilst in the first Table in this article they relate to the

total numbers involved in all disputes in progress, including
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those beginning earlier which were still unsettled at the beginning
of the year.

Number of workpeople Aggregate dura-

Number of involved in disputes beginning In tion in working

disputes year.* dai?: c_-i gif ;hs-

inning 1 > ' putes 1 0gress

R hegl;‘l:::g 5 during vear (to

Directly. | Indirectly. | Total. | nearest 10,000).
459 497,000 167,000 | 664,000 9,800,000
}3{2 8 1972 326,000 121,000 447,000 9,880,000
1915 .. 672 401,000 47,000 | 448,000 2,950,000
532 235,000 41.000 | 276,000 2,450,000
}3{3 i 730 575,000 297.000 872,000 5,650,000
1918 .. 1,165 923,000 193.000 | 1,116,000 5,880,000
1919 .. 1,352 2,401,000 190.000 | 2,591,000 34.970.000
1920 .. 1,607 1,779,000 153,000 | 1,932,000 26,570,000
763 1,770,000 31,000 | 1,801,000 85,870,000
{322:12 3 576 512,000 40,000 | 552,000 19,850,000
1923 .. 628 343,000 62,000 | 405,000 10,670,000
1924 .. 210 | 558,000 55000 | 613,000 8.420,000
1925 .. 603 401,000 40,000 | 441,000 7.950,000
23 2,724,000 10,000 | 2,734,000 162,230,000
}% 5 gos 90,000 18.000 1084000 1,170,000
1928 .. 302 80,000 44,000 124,000 1,390,000
1929 .. 431 493,000 40,000 | 533,000 8 290,000
1930 .. 422 286,000 21.000 | 307,000 4,400,000
1931 .. 420 424,000 66,000 | 490,000 6,980,000
1932 .. 389 337,000 42000 | 379,000 6,490,000
1933 .. 357 114,000 22.000 136,000 1,070,000
1934 .. 471 109,000 25.000 134,000 960.000
1935 .. 553 | 230,000 41,000 | 271,000 1,960,000
1936 .. 818 241,000 75,000 | 316,000 1,830,000
1937 .. 1,129 388,000 209.000 | 597,000 3,410,000
1038 .. 875 211,000 63.000 | 274,000 1,330,000
1939 .. 940 246,000 91.000 | 337,000 1,360,000
1940 .. 922 225,000 74000 | 299,000 940,000

o —

The high totals for 1926 were due to the prolonged general
stoppage in the coal mining industry and to the “general strike™
which occurred in that year, and those for 1920 and 1921 were
also due in great part to general coal mining stoppages. Disputes
of exceptional magnitude in several important industries largely
accounted for the high totals of 1919. Since 1926 some of the
largest disputes have been in the cotton industry, 1n 1929, 1931
and 1932. The coal mining industry also contributed largely to
the total for 1931 ; while in 1930 the wool textile industry was
chiefly concerned. There have been no stoppages of corre-
sponding magnitude since 1932.

MINISTRY OF LABOUR AND
NATIONAL SERVICE HANDBOOK.

A HANDBOOK of the Ministry of Labour and National Service
has been produced with the object of providing in a concise,
non-technical form a summary of the main functions of the
- Ministry of Labour and National Service in time of war and to
show how the work is divided between different Departments of
the Ministry. It isintended primarily for the use of organisations
of employers and workers and of individuals who are brought
into touch with different aspects of the Ministry’s work.

Copies of the Handbook have been distributed by the Ministry
of Labour and National Service to associations of employers and
workpeople and widely to individual employers throughout the
country. Any interested association or employer who may not
have received a copy of the Handbook is invited to make appli-

cation to the Public Relations Department, Montagu House,
Whitehall, S'W.1.

FOOD CONTROL

MAXIMUM RETAIL PRICES OF FOOD.

SINCE the issue of the Orders referred to in the April number of
this GAZETTE, further Orders relating to retail prices have been
made by the Minister of Food.

The maximum retail prices of potatoes of the 1940 crop during
Mg.y, June and July are to be the same as in March and April
(v1z., from 8d. to 11d. per 7 lb., according to district and variety,
for quantities less than 14 1b.), and maximum retail prices of new
potatoes, per 1b., are to be as follows: from 17th May to 15th
June 5d., from 16th June to 22nd June 4d., from 23rd June to
6th July 33d., from 7th July to 13th July 3d., from 14th July to
20th July 2d., and from 21st July to 27th July 13d.

Maximum retail prices were prescribed for packeted and
processed nut kernels from 21st April, for the principal varieties
of canned vegetables from 5th May, for canned sardines from
19th May, for tapioca and sago from 19th May, and for soft
fruits from dates to be appointed ; and maximum retail prices
were revised for certain grades of canned salmon, for Caerphilly,
Wensleydale and Stilton cheese, and for poultry.

* For the purpose of these totals, workpeople are counted in the total for each
YEAr as many times as they were involved in a dispute during that year. The
resulting duplication, which is generally inconsiderable in relation to the year's
totals, is mainly confined to the coal mining indust?, with the addition in 1926 of all
other industries involved in the “‘general strike.”” In the coal mining group duplica-
tion was largest in the years 1919-21, amounting to 150,000 in 1919, 300,000 in 1920
and 100,000 in 1921, which numbers should accordingly be deducted from the above
totals to arrive at the net numbers of workpeople (i.c., numbers of separate indiv-
iduals) involved in these years. Since 1926 the more considerable duplications in the

totals for all industries have been as follows : 1931, 57,000 : 1932 :
59,000 ; 1936, 66,000 ; 1937, 181,000 ; 1938, 66,000 ; 1939, 96,000 ;'lgga?%q?:ﬂégésj

WOMEN REGISTERED AS WHOLLY

UNEMPLOYED : ANALYSIS BY AGE,

DURATION OF UNEMPLOYMENT,
AND MARITAL CONDITION.

THE results are given below of an analysis, by age, duration of
unemployment and marital condition, of wholly unemployed
women, aged 18 and over, on the registers of Employment
Exchanges in Great Britain at 24th March, 1941. The figures
relate to all wholly unemployed women, including non-claimants
as well as those applying for insurance benefit or unemployment
allowances. Similar statistics were not obtained for those
temporarily suspended from work or for unemployed casual
workers. |

The total number of wholly unemployed women on the
registers at 24th March, 1941, was 159,982, of whom 94,469, or
nearly three-fifths, were married. The number aged under 30
was 65,661, or about 41 per cent. of the total; 67,338, or 42
per cent, were aged 30-49 ; and 26,983, or about 17 per cent,

| were aged 50 or over. The Table below analyses the total by age

and duration of unemployment* giving separate figures for
single women and for married women (including widows) :(—

Wholly Unemployed Women, aged 18 and
over, who had been on the Registers :—

Age - 2 weeks | 4 weeks | 6 months Total
Less but less | but less | but less | 1 year
than than | than than or
2 weeks | 4 weeks 6 months| 1 year more

Numbers of Single Women.

| ,
18-20 years .. | 6,034 2,687 7,234 1,144 884 | 17,983
2A=29 ‘o 0,264 2,524 7,185 1,416 1,570 18,559
30-39 * 2,098 1,177 4,035 1,082 1,572 9,964
40-49 ,, d 1,352 800 3,381 1,212 2,052 8,797
50 years and over 1,098 667 3,553 1,634 3,268 | 10,210
Total .. | 15,846 7,855 25,988 6,488 9,336 65,513
Numbers of Married Women and Widows.
18-20 years .. | 1,245 501 1,526 241 239 | 3,752
2129 ‘o 6,237 3,023 11,525 1,838 2,744 | 25,367
30-39 ,, . 5,790 2,759 11,688 2,086 4,090 26,413
40-49 ,, . 4523 | 2,041 9.277 2,179 4,144 | 22,164
50 years and over 2,456 1,336 6,843 2,452 3,686 16,773
Total .. | 20,251 9,660 | 40,859 8,796 14,903 04,469
Percentages—Single Women.
18-20 years 33°6 149 40-2 64 49 100-0
2L=20 nat sy 284 136 419 76 8:5 100-0
30-39 ,, 210 11-8 40:5 109 15-8 100-0
40-49 = 15-4 9-1 38-4 13-8 23-3 100-0
50 years and over 10-8 6'5 34-8 160 319 100-0
Total 24-2 120 397 9:9 14:2 100-0
Percentages—Married Women and Widows.
18-20 years 332 13:3 40-7 64 6-4 100:0
21-29 ,, 246 | 119 45-5 7:2 10-8 100-0
30-39 ,, 7 2149 10-4 44-3 79 15-5 100-0
40-49 ,, 3¢ 204 52 41-9 9:8 187 100-0
50 years and over 14-6 8:0 40-8 14-6 220 100-0
Total 214 10-2 43-3 9-3 15-8 100-0
|

It will be seen from the Table that married women out-
numbered single women 1n every age-group for which figures are
available except the 18-20 group, the preponderance of married
women being greatest among those aged 30 and under 50. About
56 per cent. of the single women registered as wholly unemployed
were under 30 years of age, as compared with about 30 per cent.
in the case of married women.

Of the single women about 36 per cent. had been unemployed
for less than 4 weeks, nearly 40 per cent. for between 4 weeks
and 6 months, and 24 per cent. for over 6 months. The corres-
ponding proportions in the case of married women were nearly
32 per cent., 43 per cent. and 25 per cent. respectively. Nearly
16 per cent. of the married women registered as unemployed,
and about 14 per cent. of the single women, had been on the
registers for a year or more.

Of the total of 159,982, nearly 47,700 or about 30 per cent.,
were women aged 21-49 who had been unemployed for between
4 weeks and 6 months ; this figure included 32,490 married and
15,201 single women. Among the women who had been on the
registers for less than four weeks, about half were aged 18-29,
and about two-fifths were aged 30-49. On the other hand, more
than 25 per cent. of the women unemployed for a year or more
were aged 40-49, and nearly 30 per cent. were aged 50 and over.

Nearly half of the women.aged 18-20 had been unemployed for
less than 4 weeks, and only 11} per cent. had been unemployed
for 6 months or more. ~At the other end'of the scale, only
one-fifth of the women aged 50 and over had been unemployed
for less than 4 weeks, while two-fifths had been continuously on
the registers for more than 6 months.

* Among those who bad been on the register for extended periods, a proportion
will have had one or more short spells of employment, lasting not more than three
days each, during such periods.
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GENERAL SUMMARY. Division. 18, yearsjlre(y ¢ | oot | T CEEW Rl

Ture number of men and bﬂ}{s llreglsterei a.td Employment and over. [ years. | and over. years. '
Exchanges in Great Britain as wholly unemployed at 21st April
was 15??239, a decrease of 15,421 as compared };ith 17th MEII‘JGh. Unemployed Casual Workers.
Of this total, 36,915 had been classified by interviewing panels* andon 5,179 1 319 3 5,502
as unsuitable for ordinary industrial employment. SRR ?;g = 16 s e

Those registered as on short time or otherwise temporarily | South-Western 807 31 ,5 o é?%
suspended from work on the understanding that they were ﬂﬁlt?ﬂﬁdl s 17 i 5 7 >
shortly to return to their former employment numbered 41,795, Nmth,E;ﬂﬂfns B g%g 5 61 — 571
an increase of 119 as compared with 17th March. Those regis- | North-Western 1,175 17 108 s f%g
tered as unemployed casual workers (bemg_persnns who normally Is*i'g;ttlhe? 1,805 T 139 : 1L
seek their livelihood by jobs of short duration) numbered 15,515, wa]:l %232? o 180 — 1,508
a decrease of 1,485 as compared with 17th March. s ) = l — 1,632

The corresponding figures for women and girls on the registers Great Britain 15,479 36 846 S5 16,366
at 21st April were 161 533 wholly unemployed (of whom 3,797 Northern Ireland ] 2‘}"&—|
had been classified by interviewing panels as unsuitable for | : R 13 = 1,289
normal full-time employment), 33,578 temporarily stopped, and Glﬁat Britain and I
851 unemployed casual workers. As compared with 17th March, orthern Ireland 16,755 36 859 5 17,655
the numbers wholly unemployed showed a decrease of 30,1 15,

those temporarily stopped a decrease of 437, and unemployed |

casual workers a decrease of 68.
The numbers of boys and girls on the registers at 21st April

were higher than at 17th March owing to registrations for

- The changes between 17th March, 1941, and 21st April, 1941
In the numbers of persons on the registers in the various admin-
1strative divisions were as shown below — |

employment of large numbers of juveniles who had left school
at Easter. _ U
The number of applicants for unemployment benefit or A Wholly TopotaTS ng:;:s;:]i:l}red
allowances on the registers at 21st April was 305,061, as com- lvision. Unemployed Stopped. Workers
pared with 351,783 at 17th March, and 829,993 at 15th April,
1940.
The numbers registered as unemployed at 21st April are EEE;‘; % e g-lzi? i 2.15 — 540
analysed below :— Sotithea e e SR i 9%
South-Western — 72 — o 27
Wholly Temporarily | Uneémployed | Midlands .. — 2,050 + 1,425 =
e Unemp]oy&d. St{?op-ed y Casua North-Midlands - 5’34.6 iz ‘163 L 16
o Workers. North-Eastern o BETE — " 1014 B 12;
North-Western — 2,678 g ’752 e
Great Britain Northern .. — 5,081 - ¢ 89 — 199
' Scotland — 5,701 + 1,481 — . 1605
LR S5y oot — 4584 | — 2007 | + 260
Men l?g.gﬁ 40,335 15,4gg Northern Ireland 120 e 210 — 119
Bo ,
Wn}zen 133,056 31,809 846 ~
Girls 28,477 1,769 S
Total 318.772 75,373 16,366 | UNEMPLOYMENT DURING THE PAST 12 MONTHS.
Decrease (—) ﬂfgﬁmpﬂl‘ﬂd with : s i W ‘ 'ghe following Tabtlle shows the numbers of persons (insured
17th March, =12, = =l and uninsured) on the registers of Employment Exchanges at
15thiApral,51940 S = 14,809 — 26,120 one date in each month since April, 1940 — c

Great Britain and Northern Ireland.
Men 153,110 42,387 16,755 ik G. Britain
Boys 18,626 851 ' 36 Great Britain. & N.
Women 156,321 35,475 859 S Ireland.
Girls 31,065 1,998 5 S
Men Boys | Women Girls
Total 359,122 80,711 17,655 18 years | 1417 |18 years| 14-17 | Total | Total
d0Nd o - . - years.
Decrease (—) afgiulmpared with : ok i R~ 1T
17th March, — 45,416 — 108 — 1,672 Wholl | .
15th April, 1940 b B — 1259 | — 27/093 5 S0, Remploved
| T SUMM 15 April .. 538,570 | 21,528 | 243,480 | 36,449 | 840,027 | 902,295
UNEMPLOYMENT SUMMARY BY DISTRICTS. S 168590 | 15643 | Svae | o3 | 240027 | 902,255
The {following ’I:able shows the numbers of unemployed | 17 June .. 382,337 | 14,047 | 225,777 | * 26,153 | 648,314 | 708,069
persons on the registers at 2Ist April in each administrative | 15 July* f“} 344,086 || 18343 | 248005 | 33.852 {644.326 704,452
division :— , b) 336,292 | | g ! - 636,532 | 696,658
: 12 August 303,979 | 27,168 | 235,192 | -46,817 | 613,156 | 670,488
_ 16 September 318,234 | 25,145 | 227,293 | 42,999 | 613,671 | 675,642
% Men Boys Women Girls 14 October 309,357 | 24,579 | 257,300 | 44,195 | 635,431 | €95,864
Division. 18 years 14-17 18 years 14-17 Total. 11 November 285,790 22,341 | 255,055 40,055 | 603,241 | 665,471
and over. years. and over. years. 9 December 248,068 16,943 | 244,166 32,723 | 541,900 | 602,495
1941.
Wholly Unemployed. 13 January 236,957 | 22,005 | 222,142 | 40,284 | 521,388 | 580,528
London 19,975 3,086 28,878 4,400 56,339 10 February 200,160 | 17,386 | 197,293 | 34,136 | 448,975 | 502,399
Eastern ‘3 ¥ 6,111 571 9,338 1,570 17,590 17 March 159638 | 13,022 | 165319 | 26,329 | 364,308 | 404 538
Southern - % 3,498 482 5,579 1,81 10,740 21 April .. 139,895 | 17,344 | 133,056 | 28,477 | 318,772 ; 359,122
BRI sl ool - 70| LTSI s |l B
idlands 2 : ; 568 :
North-Midlands 5,019 417 5,478 903 | 11,817 o flempaaniygsiopped;
North-Eastern. . 10,508 1,051 7,399 2,046 21,004 1940.
North-Western 21,492 2,663 19,614 2,377 46,146 15 April .. 54,786 1,092 | 32,748 1,556 | 90,182 | 93,301
Northern 17,810 2,495 9,438 5,520 35,263 20 May .. 56,266 1,317 | 43,012 2,135 | 102,730 | 107,224
Scotland 23,862 2,459 24,210 3,892 54,423 17 June .. 38,681 988 | 39,522 2,189 | 81,380 | 86,918
Wales .. 22,571 2,447 9,783 3,786 38,587 15 July .. 76,958 2,765 | 69,293 4,226 |. 153,242 | 162,659
2 12 August 75,407 2,603 | 71,993 4,377 | 154,380 | 163,362
Great Britain 139,895 17,344 | 133,056 28,477 | 318,772 16 September 97,548 3,056 | 78,995 5,401 | 185,000 | 194,401
14 October 92,886 2,739 71,593 3,864 ! 171,082 | 178,472
Northern Ireland 13,215 1,282 23,265 2,588 40,350 11 November 93,738 2,839 | 63,247 3,540 | 163,364 | 171,210
9 December 82,435 2,415 | 53,952 3,046 | 141,848 | 148,753
Grﬁat Brit?inl ac?d 153,110 18 1 35 1941 '
th relan ] ,626 156,321 31,065 9,122 *
i Shta, | Zeml il gkl sl fma ) imed
T 1 - € mary } B ¥ ¥ ¥
emporatiiyintopped 17 March 40,856 | 820 | 3l,786 | 2229| 75691 | 80,819
London 858 12 3,799 202 4,871 21 April .. 40,992 803 | 31,809 1,769 75,373 | 80,711
gastlelm 23? 4 653 fli? 901
outhern A | 203 286
South-Western 282 4 529 27 842 Unemployed Casual Workers.
Midlands r 2,786 49 3,692 60 6,587 1940.
North-Midlands 2,741 4 1,413 100 4258 | 15 April .. 40,590 103 1,786 7 42,486 44,748
North-Eastern. . 8,145 60 4,894 196 13,295 20 May . 45,456 125 1,736 2 47,319 49,572
North-Western 5,337 64 8,017 165 13,583 17 June .. 35,390 94 1,654 3| 37,141 | 39,227
Northern 7,276 110 1,268 161 8,815 15 July .. 35,716 103 1,665 8| 37492 | 39,359
Scotland 4,727 207 6,513 677 12,124 12 August 30,265 91 1,554 6| 31,916 | 33,889
Wales .. 8,565 288 828 130 9,811 16 September 29,486 110 1,561 18| 31,175 | 33,394
14 October 26,898 131 1,299 10 28,338 30,144
Great Britain 40,992 803 31,809 1,769 75,373 11 November 23,471 77 1,012 15| 24,575 | 26,132
9 December 20,372 63 1,076 20| 21,531 | 23,674
Northern Ireland 1,395 48 3,666 229 9,338 1041
Great Britain and 13 January 20,606 68 | 1,149/ 14 | 21,837 | 23,861
Northern Ireland 42,387 851 395,475 1,998 80,711 | 10 l;;fbrur?r}r %6,353 70 l.g?g lg g.gfg 1’3‘5‘3?7
* See page 213 of the August, 1940, issue of this GAzerTE and page 12 of the | H Aparlﬁ 3 1;:479 gg 846 5 16:366 l?:655

January, 1941, issue. .
* As large numbers of wholly unemployed women on the registers at 21st April

had still to be interviewed by the panels, the total numbers unsuitable for normal
full-time employment would be considerably greater than the figure of 3,797 recorded

at that date,

* The figures in line (@), and those for previous dates, include men at Govern-
ment Training Centres, who are excluded from line (4) and from the figures for
later dates (see page 223 of the issue of this GAZeTTE for August, 1940).
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UNEMPLOYMENT AMONG BOYS AND GIRLS. I COMPOSITION OF UNEMPLOYMENT
Ox page 100 details are given of the number of boys and girls STATISTICS: GREAT BRITAIN.

QefiIg years of age On th registers offttuployment Bxchanges | ANALYSIS FOR 21ST APRIL, 194].
:Ede]uve};lile Employment Bureaux at 21st April, 1941. The S

following Table shows the total numbers of juvenilis, (a) aged | = v
s, on the registers Men Boys | Women irls
14 and 15 }'em't af]d (b) aged 16 and 17 year 8 e —— {I.E;years (under | (18 years | (under Total.
at the same date :— and over).| 18 years). land over). |18 years).
T = 4 Insured on Register :—
Boys. Girls. l. Claimants to Benefit and
applicants for Unemploy-
| | ment Allowances .. | 172,240 4,934 | 106,528 9,167 | 292,869
Division. Aged 16 Aged 14 | Aged 16 2'(15;11{1?1{1?'“?1 = 19,369 2,986 33
Aved 14 a) Aged 16 and over . 9,565 1,887 . ; ,807
and 15. | and 17. Total. | Snd 15. | and 17. Total. (b) Aged 14 and 15 = 3,592 - 4,921 8,513
Others on Register :—
L 3. Applicants for Unem-
— ment Allowances e 5,456 54 5,075 217 10,802
London dy 1,741 1,358 3,099 2,382 2,223 4,605 4. Women aged 60-64, claim-
Eastern .. = 305 270 S75 607 1,003 1,610 ing Benefit* ‘o 3 e — 1,390 - = 1,390
Southern 4 329 154 483 682 S10 1,192 9. Persons without applica-
South-Western .. 636 304 940 086 927 1,913 tions :—
Midlands. . s 475 311 786 S09 467 976 (a) Aged 16 and over ., 9,105 758 33,349 2,608 45,820
North-Midlands 255 éﬁg 421 ; g_}g ggg lz,gg% (b) Aged 14 and 15 — 6,958 —_ 10,352 17,310
1 ) 801 1 1,113 , . |
Egatﬁ*%a;tg s 1.836 Q08 2744 1,551 991 2,542 Total on Register .. .. | 196,366 18,183 | 165,711 30,251 | 410,511
Northern.. ez 1,735 881 2,616 3,175 2,508 0,083 -
Scotland .. o | slal 1,520 2,671 1,798 2,771 4,569 Insured Unemployed :—
Wales . e 1,286 1,449 2,735 1,693 2,223 3,916 Aged 16 and over :
. 6. Number on Register
Great Britain.. | 10,550 7,633 18,183 15,273 14,978 30,251 (items 1 and 2(a) ) .. | 181,805 6,821 | 125,897 12,153 | 326,676
S T ‘g él‘wuﬁ Tnsntlhs‘ ﬁIE_C s 25,938 2,212 49,870 2,606 80,626
159 1,171 1,330 209 : : . Special Schemes aim-
Northern Ireland. ants to Benefit .. =3 195 i 207 S5 412
Gt. Britain and
N. Ireland .. | 10,709 8,804 19,513 15,482 17,586 33,068 Total aged 16 and over .. | 207,938 9,038 | 175,974 14,764 | 407,714
= Aged 14 and 15:
The numbers of juveniles under 16 years on the unemployed | % Numbers on Register
: . : ' h h + 17th (Item 2 (b)) S — 3,592 — 4,921 8,513
registers at 2lst Apnl_ were considerably higher than a 10. Two months’ file — 1,695 — 2,385 4,080
March, owing to the registration for employment of large numbers 2
who left school at Easter. There were reductions in the numbers otal aged 14 and over .. | 207,938 14325 | 175,974 | 22,070 | 420,307

of ages 16 and 17 years, on the registers. —

The total number of insured juveniles, under 18 years of age,
recorded as unemployed in Great Britain and Northern Ireland |
at 2Ist April, 1941, was 40,841, of whom 15,893 were boys and UNEMP LOYMENT FUND.
24,948 were girls. Of these, 5,478 boys and 7,466 girls were | Tue following Table shows, approximately, the income and
under 16 years of age. expenditure of the Unemployment Fundt in Great Britain for
the periods stated :—

I Four weeks | Five weeks | Four weeks

UNEMPLOYMENT CHART. ended ended ended
—_ 20th April, | 29th March,| 27th April,
NUMBERS OF UNEMPLOYED PERSONS ON THE B 1 1320;
REGISTERS OF EMPLOYMENT EXCHANGES 1IN (1) General Account £ £ £
ITAIN ND N N LAND. Contributions received from :—
Bl BR S ORLHER 2L | Employers .. i £ £ 1,853,000 2,469,000 1,603,000
| Employed persons .. X e 1,853,000 2,468,000 1,603,000
I | , I I ' ' l | ' 'I Exchequer .. 2 . Ev: 1,853,000 2,478,000 1,606,000
| ’ ‘ Miscellaneous Receipts .. - = 230,000 — 164,000
MILLION JAN FEB MAR APL MAY JUN JUL AUG SEP OCT NOV DEC Total Income .. | 5,789,000 | 7,415,000 | 4,976,000
Jie 8| S| | BEneRl o R 735,000 | 1,222,000 | 1,895,000
| | Cost of Administration .. o 22 313,000 418,000 339,000
Accrued Charge for Debt Service{ oa e 192,000 153,000
4 Miscellaneous Payments - L 29,000 35,000 25,000
Total Expenditure . .’ o 1,077,000 1,867,000 2,408,000
Debt Outstanding? P s i — 38,974,000 | 39,354,000
(2) Agricultural Account
Contributions received from :—
Employers .. i ot o 30,000 62,000 21,000
Employed persons . s 30,000 62,000 20,000
Exchequer .. 7 b s 30,000 62,000 21,000
Miscellaneous Receipts .. 5 % 21,000 11,000
Total Income o - 111,000 186,000 73,000
Benefit % 26 > % 3 24,000 76,000 38,000
Cost of Administration .. 5 5 11,000 23,000 9,000
Miscellaneous Payments s 5 S— 2,000 &
Total Expenditure o'y 35,000 101,000 4?,060

UNEMPLOYMENT ALLOWANCES.

For the period of four weeks ended 26th April, 1941, expenditure
on unemployment allowances (excluding the cost of administra-
tion) amounted to approximately £475,000, compared with
£723,000 during the five weeks ended 29th March, 1941, and
£1,555,000 during the four weeks ended 27th April, 1940.

. Comparison of the figures for March and April, 1941, with
those for the corresponding months of 1940 is affected by an
increase, in November, 1940, 1n the scale which forms the basis
for the calculation of unemployment allowances (see the issues
of this GazerTE for October and November, 1940, pages 264

and 297).

* These are women who had ceased to be insurable under the Unemployment
Insurance Acts at 1st July, 1940, or on reaching the age of 60, but were still applying
for unemployment benefit under Section 3 (4) of the Old Age and Widows’ Pensions
Act, 1940.

t A detailed account of the Fund is presented to Parliament annually (see H.C. 20
of 1941 for the period ended 31st March, 1940).

f Statutory provision was made for the repa?rment (including interest) of the debt
outstanding on 1st July, 1934 (amounting to £105,780,000) by half-vearly payments
of £2,500,000 commencing on 30th September, 1934. Under the Unemployment
O 2 l t e It Insurance Act, 1938, additional sums of £20,000,000, £3,000,000, and £37,000,000
were repaid on 31st March, 1938, 31st March, 1939, and 30th March, 1940, res-
pectively. After each such I‘Ep?’ment the half-yearly payment was reduced
accordingly. The balance of the debt amounting to £38,587,000, which remained
I | after the discharge of the half-yearly payment on 31st March, 1941, was repaid

——- -— on that date,
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN APRIL.

Rates of Wages.

In the industries covered by the Department’s statistics,* the
changes in rates of wages reported to have come into operation
in Great Britain and Northern Ireland during April are estimated
to have resulted in an increase of about £161,000 in the weekly
full-time wages of 1,250,000 workpeople and in a decrease of
about £200 in those of 18,000 workpeople.f

The majority of the workpeople affected by the increases
were employed in the textile, clothing and transport groups
of industries, while the decreases affected coal miners in Cannock
Chase.

The principal increases in the textile group took place under
cost-of-living sliding scales. In the cotton industry rates of wages
were advanced by nearly 2 per cent. on current rates in both
the spinning and the manufacturing _sqctmns, while in the
textile bleaching, dyeing, printing and finishing industries there
were increases amounting to about 1 per cent. on current rates
in Yorkshire, and to 7d. a week for men on time rates, 8d. a
week for men on piece rates and 4d. a week for women in
Lancashire and Scotland.

In the clothing industries the minimum time rates fixed under
the Trade Boards Acts were increased by 1d. an hour for men
and §d. or 1d. an hour for women employed in the dressmaking
and women’s light clothing trade in England and Wales, and
by 1d. an hour for men and d. an hour for women in Scotland.
In the wholesale mantle and costume trade in Great Britain
the minimum time rates were increased by 13d. an hour for
men and by 1d. an hour for women, and in the hat, cap and
millinery trade they were raised by Id. an hour for men and
3d. or 1d. an hour for women in England and Wales, and by
3d. an hour for both men and women in Scotland. The minimum
rates of workers employed in the retail bespoke tailoring trade
in Scotland were also raised.

In the transport industry group, railwaymen (other than
workshop staff) received a flat-rate advance of 4s. a week as
the result of an Award of the Railway Staff National Tribunal,
with retrospective effect to 6th January. Workpeople employed
in tram, trolley-bus and motor omnibus services in London and
by municipalities on such services in the Provinces had their

war bonus increased by 4s. a week in the case of men and of
women employed to replace men and by smaller amounts for
other women and juniors.

In other industry groups the principal increases occurred in
the coal mining industry in Derbyshire and I eicestershire, the
increases being due to the operation of sliding-scale agreements
under which wage rates fluctuate in correspondence with changes
in the ascertained proceeds of the industry, and in the furniture
trade in various districts in Great Britain, in which wages were
increased generally by 3d. an hour for men, }1d. an hour for
women and by 24 per cent. on pre-war rates for pieceworkers,
Other industries or services in which wages were increased
included quarrying in various districts, soap and candle manu-
facture, bobbin and shuttle making and water supply.

The decreases affected workpeople employed in the coal
mining industry in Cannock Chase, and were due to the operation
of a sliding-scale agreement under which wage rates vary in
correspondence with fluctuations in the ascertained proceeds
of the industry.

Of the estimated total increase of £161,000 a week, about
£1,800 was due to the operation of sliding scales based on
fluctuations in the proceeds of the coal mining industry ; £50,300
was due to arrangements made by joint standing bodies (in-
cluding £2,400 under cost-of-living sliding scales. arranged by
such bodies) ; £15,450 was due to the operation of other sliding
scales based on the cost of living ; £90,900 was due to arbitration
awards ; and the remaining £2,550 was the result of direct
negotiation between employers and workpeople or their repre-
sentatives. The whole of the estimated decrease of £200 a week
was due to the operation of sliding-scales based on the proceeds
of the coal mining industry.

The changes reported 1n the first four months of 1941 are
estimated to have resulted In a net increase of about £940,000
a week in the full-time wages of 6,300,000 workpeople. In the
corresponding four months of 1940 there were net increases
estimated at about £1,060,000 in the weekly full-time wages of
5,700,000 workpeople.

Hours of Labour.

No important changes were reported during April.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL.

Date from
b which Particulars of Change.
Industry. District. Ci:an}%e Classes of Workpeople. (Decreases in Italics.)
00
efiect.
(| Derbyshire (except ~| Increase of 0-26 per cent. on basis rates, making wages 7:15 per cent.
South Derbyshire). above the basis rates.}
South Derbyshire . 1 Apr. Workpeople employed in and about | | Increase of 12-33 per cent. on basis rates, making wages 56-06 per
coal mines, \ cent. above the basis rates.}
Coal Mining [eicestershire Increase of 1:12 per cent. on basis rates, making wages 77-16 per
2 L cent. above the basis rates.i
Cannock Chase 1 Apr. Workpeople employed in and about | Decrease of 0-70 per cend. on basis rates, leaving wages 39-36 per cent.
coal mines other than engine above the basis rates for sh n, mechanics and surface workers
winders, deputies and firemen, not handling coal and S7-36 per cent. for all other workers.}
L . : examiners and shotlighters.
Coke, stc., Durham 1 Apr. Cokemen and by-product workers .. | Increase of 3:5 per cent. on basis rates, making wages 66-5 per cent.
Manufacture. above the basis rates.

Cumberland 28 Apr. | Iron ore miners War bonus increased§ by id. a shift (Is. 10d. to Is. 104d. for those
18 years and over, and 11d. to 114d. for those under 18 years).

West Cumberland 28 Apr. Limestone quarrymen Flat-rate addition to wages (previously ted) increased§ by Id.
a shift (1s. 10d. to 1s. 11d.) for those 18 years and over, and by
}d. a shift (11d. to 114d.) for those under 18 years.

Clitheroe and district 5 Apr. Limestone quarrymen 3 War bonus increased by #d. an hour (2id. to 3d.).

England and Wales 1 Apr. Roadstone quarry workers .. War bonus increased by #d. an hour (24d. to 3d.).

. .Other Mining (various districts).]| . :
nd Quarrying, West Midlands Ist full Roadstone quarry labourers Base rate increased by #d. an hour. Rate after change, 1s.-O4d. plus
pay period 3d. an hour war bonus.
ter .
24 Apr. o) :

South Wales and Mon. 1 Apr. Pennant stone quarry workers . | War bonus increased by 4d. an hour for those, 18 years and over and
by 1d. for those urider 18.9 Rates after change (inclusive 6f bonus) :
drillers and barring down men, 1s. 64d.; crusher men and breakers

g up, Is. 53d.; labourers, Is. 44d.; youths and boys, 73d. at 15
( years, increasing to ls. 3}d. at 20 years.
Brickmaking Belfast Pay week | Workpeople employed in brick- | Increase of 2d. an hour (Is. 2d. to Is. 4d.) for timeworkers and of
commenc- making. 1d. a 1,000 (74d. to 8id.) for pieceworkers.
ing 17 Apr.
Glassworking Glasgow, Edinburgh 1 Apr. Glass bevellers, silverers, cutters and | Increase of #d. an hour (Is. 104d. to Is. 11d.).
| and Aberdeen. blockers. | |
Soap and Candle | Great Britain 1st full | Workpeople employed in the soap | Further war allowance granted of 4s. a week to men, of 2s. a week
Manufacture. pay week and candle trades. to women and of pmpo::nnnal.amqpqts_ to juveniles.** Minimum
in Apr. - rates after change for timeworkers: men, 70s. to 76s.; women,
38s. or 40s.
(|. West of Scotland 28 Apr. Workpeople employed at iron pud- | Flat-rate addition to wages (previously granted) increased§ by 0-8d.
. dlin% orges gnd} mills and sheet a shift (Is. 4d. to ls. 4-8d.) for men and by 0'4d. a shift (8d. to
| mills, 8-4d.) for youths and boys.
Iron and Steel < . ‘ |
Manufacture. South Wales and 1 Apr. Workpeople (excluding those en- | Cost-of-living bonus increased§ by 6d. a week (13s. 6d. to 14s.) for
Monmouthshire g ot gaged on maintenance work) adults and 2{ 3d. a week (6s. 9d. to 7s.) for youths and boys. Mini-
(certain firms).t+ employed in melting shops and mum rate after change for labourers, 64s. (50s. plus 14s. cost-of-
i | iron and steel rolling mills. living bonus). 4

* The particulars of numbers affected and amount of change in the weekly wag ‘ : Lee ! e
: assistants and clerks, for which classes the information availableis not sufficient.to form. a basis for statistics.- Where information is available,

cultural labourers, shop

es and hours of labour exclude changes affecting Government employees, agril-

however, details of changes in the wages and hours of these classes are shown in the list of principal changes recorded. The estimates of the effects of the change on

weekly wages are based on normal conditions of employment and do not take into account the effect of avertim:e working, etc.
| + The workpeople whose rates of wages were reduced in April had received increases of greater amount during the first three months of 1941.

t Flat-rate advances, previously paid in addition to basis rates and percentages, remained unchanged.

§ Under cost-of-living sliding-scale arrangements.

| The districts affected are those affiliated to the National Joint Industrial Council for the Roadstone Quarrying Industry.

4 This increase applied to employees of firms affiliated to the District J
shire.

oint Industrial Council for the Pennant Stone Indusiry in South Wales and Mopmouth:

" #% This increase applied to employees of firms affiliated to the Joint Industrial Council for the Soap and Candle Trades.

++ This increase applied to employees of firms who are members of

the South Wales and Monmouthshire Iron and Steel Manufaeturers’ Association.’
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NG AERIL—continued.

Date from
which :
Industry. District. Chanfe Classes of Workpeople. Particulars of Change.
g too
effect.
[{ Women and girls employed as Increa;es of #d. an hour in the general minimum time rates for women,
Ctm or polishers, drop-stampers, hand- of §d. for girls, and of {d. in the piccework basis time rates.*
Pressed Metal Great Britain 28 Apr. ‘brush japanners, hand-brush lac-
Wares querers, blow pipe braziers,
' solderers and dippers.
Other women and girls Increases of 7d. an hour in the general minimum time rates and piece-
work basis time rates for women, and of §d. for girls.*
Ist pay Shuttlemakers . . Increaset of 2 per cent. on basis rates. Mllmnggm day 1101}1? ra}e after
] Lancashire and York- | dayin change for journeymen : Is. an hour plus 80 per cent. (Is. 10-2d.).
Shuttlemaking shire. Apr. Shuttlemakers’ apprentices .. Increaset of 2 per ?:r:lt. on basis rates, making wages 85 per cent.
above the basis piece rates and 675 per cent. above the basis time
rates.
: i England and Wales . . Ist pay Workpeople employed in the bobbin- | Increaset of 1s. a week for men and of éd. for women. Rates after
Bobbin Making s day in making industry. change : higher-skilled, 7ls. 6d. a week; lesser-skilled, 63s.;
Apr. labourers, 53s.; women, 29s. 6d.

r| Manchester, Hanley | (| Increase of 1d. an hour. Rates after change: firemen, ls. 10d. an
and Stoke-on-Trent. hour; doormen, ls. 9id.

Large towns in Lan- Increase of 1d. an hour. Rates after change: firemen, ls. 9id. an
cashire and Cheshire hour ; doormen, ls. 9d.
(except® Manchester,

Farrery ! {-{Jmli and Bir- >7 Apr. Farriers - R o <

Other towns in Lan- Increase of 1d. an hour. Rates after change (week of 47 hours):
cashire and Cheshire§ firemen, 82s. 3d.; doormen, 79s. 3d.
with Kendal and
High Peak district.

Yorkshire|| ] Increase of 1d. an hour. Rates after change: firemen, Is. 94d. an

i L hour ; doormen, ls. 9d.

| Workpeople employed in the cotton | Increaset of 4 per cent. (132 to 136) on standard piece price lists,
spinning industry. equivalent to an increase of 1-724 per cent. on current wages, and
Cotton Industry | Lancashire, Cheshire, | Ist pay ~ increase of 1-724 per cent. on current wages In the case of workers
Yorkshire and | dayin 3 for whom there are no standard price lists.
Derbyshire, Apr. _ SR
Workpeople employed in the cotton | Increaset of 24 per cent. (30 to 32}) on the rates operative in Sep-
| weaving industry. tember, 1939.

(| Yorkshire (majority of Ist pay Workpeople employed in the dyeing | Cost-of-living wage increasedt from 96 to 98 per cent. on basic rates
firms) and certain day 1n and finishing trades. for timeworkers, from 76§ to 78} for pieceworkers (except pressers)
firms in Lancashire.y | May.** and from 574 to 58% for hand pressers. Minimum weekly rates

after change for timeworkerstf: adult male process workers, 32s.
plus 98 per cent. plus 2s. 6d. special payment; women 18 years
. and over, 20s. plus 98 per cent. plus 1s. 6d. special payment.
l -

Lancashire, Cheshire Ist pay Workpeople employed in the bleach- | Cost-of-living wage increasedf from 30s. 9d. to 3ls. 4d. a week for
and Derbvshire dav in ing, dveing, calico printing and male timeworkers 21 years and over; from 29s. 9d. to 30s. 5d.
(majority of firms), May.** finishing trades (except waste for male pieceworkers 21 years and over; from 18s. 3d. to 18s. 7d.
and certain firms in bleachers, machine calico printers, for women 18 years and over in Lancashire, Cheshire and Derby-
Yorkshire; also engravers, mechanics, firemen, etc.). shire and 21 years and over in Scotland; and by proportional
Scotland.1} amounts for juveniles. Minimum weekly rates after change for

timeworkerstf : Lancashire, etc.—men 21 years and over, 30s.

plus 3ls. 4d. plus 2s. 6d. special payment ; women 18 years and

Textile, Bleaching, over, 20s. plus 18s. 7d. plus l1s. 6d. special payment. Scotland—

Dyeing, « men 21 vears and over, 27s. plus 31s. 4d. plus 2s. éd. special pay-

Finishing, etc. ment ; women 21 years and over, 17s. plus 18s. 7d. plus ls. &d.
special payment.

Lancashire, Cheshire Ist pay Firemen, engine tenters, oilers and | Increasei of 9d. a week. Minimum rate after change for firemen,
and Derbyshire day 1n ers and assistant firemen 69s. 4d. plus 2s. 6d. special payment.

(majority of firms), May.** employed in bleaching, dyeing,
and certain firms in etc., works.
Yorkshire,
Middleton - Ist pay Work le emploved in-the bleach- | Cost-of-living wage increasedt from 96 to 98 per cent. for male dyers ;
day in ing,p?i(:f;ing, [?ﬁn};ing and finishing from 30s. 9d. to 3ls. 4d. a week for male polishers; from 18s. 3d.
May.** trades. to 18s. 7d. for female polishers; and by proportional amounts
for juveniles. Minimum weekly rates after change for timeworkers{t ;
men—dyers, 32s. plus 98 per cent.; polishers, 30s. plus 3ls. 4d.
plus 2s. 6d. special payment in each case ; women polishers, 23s. éd.
plus 18s. 7d. plus ls. 6d. special payment.
Engravers, etc., employed in calico | Cost-of-living wage increasedf from 36s. 10d. to 39s. 5d. a week for
- Iﬁt -.:.F:ﬂrkg,_ R epgravers, and from 30s. 9d. to 3ls. 4d. for turners, polishers and
Lancashire, Cheshire, | Ist pay varnishers.
Derbyshire and | dayin - i '
Scotland. May.** Engravers employed in engraving Cost-of-living wage increasedt from 36s. 10d. to 39s. 5d. a week for

. works. 2 men and from 20s. 9d. to 22s. 1d. for women.

"| GreatjBritain ; 10 Apr. .Wnrk le emploved in the fustian | Increase of 1d. or Hd. an Ihuur in the general minimum time rate

&8 cutﬁ?gptradf 2 for those other than learners, of 11d. to 3s. a week for learners, of
; 14d. an hour 1n piecework basis time rate, and of 3s. to 12s. 7d.
(per pair of pieces) in the piece rates, varyving according to class

and size of goods.*
Fustian Cutting_ rl Timeworkers .. CGSt'Gf'li‘u'illg Wwage iﬂCIEﬂEEdT from 30s. 9d. to 3ls. 4d. for men 21
Dyeing and years and over; from 18s. 3d. to 18s. 7d. for women 18 years and
Finishing. | Hebden Bridge 1st pay over and by proportional amounts for juveniles. Minimum weekly
dayin o rates after changeff: men, 34s. plus 31s. 4d.; women, 30s. plus

May.** 18s. 7d.

Pieceworkers Cost-of-living wage increasedt from 86 to 88 per cent. for netherwoo9
> ' cutters; from 79 to 8] per cent. for hand cutters; from 67 to 6-
per cent. for menders ; and from 74 to 76 per cent. for other piece,

A workers. . t | _ g e |

lextile Maki,ﬁg-ub Manchester Ist pay | Workpeople employed in the making- | War wage increasedf by 10d. a week (16s. 8d. to 17s. 6d.) for mend
and Packing. day in up and packing industry. by 6d. (10s. to 10s. éd.) for women and by proportional amounts

' : Apr. for juveniles. X
Retail Bij:spoke Scotland 10 Apr. Workpeople employed in the retail | Increase of 24 per cent. 1 general minimuin time rates, piecework
Tailoring. bespoke tailoring trade. basis time rates and piecework rates making such rates 10 or 7%

* These increases took effect under Orders issued under the Trade Boards Acts. Details of the minimum rates are contained in the

of Labour, obtainable from H.M. Stationery

t Under ' cost-of-living sliding :

. § Including Accrington, Altrincham, Ashton, Blackburn, B
Oldtrany; Ormskirk, ‘Preston, Rochdale, Rossendale, St
g Alsager, ‘Bentham, Cheadle,-Chester;
|| Including Barnsley, Bradford, Dewsbury, H

*  § Inclading

the Employers’ Fede

dyeing and finishing

for w

departments of those woollen and- worsted manufacturers who do their own dyeing and finishing.

** In respect of the preceding pay period.
tt Temporary payments, rangi

up to 3s. a wee
a system of collective piecework has not

Office.

-scale arrangements.

{1 This increase applied to workers employed by

the Employers’ Federation' of Bleachers, the Employers’ Federation of Cotton

and ;Bleachers (Piece Goods).

per cent. above pre-war rates in different areas.

E

Knutsford, Macclesfield

certain fir

Confirming Orders of the Minister

lackpool, Bolton, Burnley, Bury, Chorley, Clitheroe, Colne, Lancaster, Leigh, Middleton, Nelson and district,
Heleps; Seuthport, Warrington, Widnes and Wigan.

; Congleton, Crewe, Furness: district, - Garstang, - Kirkham, -
: J alifax, Huddersfield, Hull, Keighley, Leeds Rotherham, .Sheffield -and. Todmorden.
increase applied to workers employed by firras who are members of the Yorkshire Master Dyers’ Committee,. The Bradford Dyers’ A
ration of Cotton Yarmr Bleachers; Dyers: and -Sizers (certain firms), Except in a few cases in the Bradford Area

, Middlewich, Nantwich. - - .

ssociation, Ltd., and

, the change did not apply in the

k for men, and up to 1s, for women are made, in addition, Lo certain timeworkers engaged in productive process work
t been introduced, :

who are members of the Federation of Calico Pr-int.ers( the Employers’ Federation of Dyers and Finishers,

Yarn Bleachers,: Dyers and Sizers

ms), and the Scottish Federation of Dyers.



104

THE MINISTRY OF LABOUR GAZETTE.
PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING APRIL—continued.

May, 1941.

e — R

e

Particulars of Change.,

Date from
which -
Industry. District. Ciloﬂ:fﬁ Classes of Workpeople.
effect,
(| Men and boys
Wholesale Mantle | Great Britain. 7 Apr.
and Costume Y | Women and girls
Making.
: Men and boys
England and Wales . | 7 Apr.
Women and girls
Dressmaking and |
Women's Light ) i | Men and boys
Clothing.
' Women and girls :—
Retail branch
Scotland 14 Apf. .
Wholesale manufacturing branch. .
~ L
f Men and boys
" England and Wales.. | 7 Apr.
Women and girls
Hat, Cap
and } f
Millinery. Men and boys
Women and girls :—
Scotland 14 Apr. < Wholesale cloth hat and cap
making branch.
All other branches
Nottingham, Derby Ist pay | Woodcutting machinists and sawyers
and Burton-on- day in employed in sawmills,
Trent. Apr.
Millsawing \ Woodcutting machinists and sawyers
, Ist pay employed in sawmills.
Leicester r day 1n Labourers employed in sawmills
Apr. and timber yards.
i England and Wales 1 Apr. Furniture trade operatives (excluding
(various districts).¥ those whose wages are regulated
by movements in otherindustries).
Scotland (various 1 Apr. Furniture trade operatives (excluding
districts).§ those whose wages are regulated
by movements in other industries).
Sunderland Ist full | Furniture trade nperai:ives G
pay day
after
31 Mar.
1
Furniture Yorkshire|| Ist pay | Furniture trade operatives (excluding
Manufacture. day after those whose wages are regulated
18 Apr. by movements in other industries).
: Cabinet makers, upholsterers, and
Elgin .. 1 Apr. french polishers.
Apprentices .
Scotland 1 Apr. Bedding and mattress makers
Building North Derry and North | Beginning | Building trade operatives
Antrim, of Ist full
pay period
after 8 Apr.
"| Certain Undertakings Ist full |) f
in Yorkshire.{t pay in
Apr.
Certain Undertakings | Commence-
in the Midland | ment of
Area.tt Ist full pay
week 1n
Apr.
Watem'qus Certain Undertakings 1st com- Manual workers except those whose
Undertakings. In the South Mid- | plete pay | wages are regulated by move- <
lands Area.tt week in ments in other industries.
Apr.
Certain Undertakings Ist pay
in the Home | day after
Counties Area.tt 1 Apr.
Certain Undertakings 1 Apr.
in South Wales and
{ Monmouthsbire.tt J ¢

Increase of 11ld. an hour in general minimum time ra f
22 years and over, uf. id., !(f. or ld. for those under Htfsan?lrnft ??fie
in piecework basis time rates.* At
Increase of 1d. an hour in general minimum time rates for those other
than learners, of 4d. or {d. for learners, and of 1d. in piecework
basis time rates.*

Increase of 1d. an hour in general minimum time rates for those 272
years and over, of {d. or {d. for those under 22, and of 1d. in piece-
work basis time rates.;

Increase of 4d. or 1d. an hour in general minimum time rates for those
other than learners, of d., }d. or 4d. for learners, and of 1d. in
plecework basis time rates in the wholesale manufacturing branch.*

Increase of }d. to 1d. an hour in general minimum time rates, and of
1d. in piecework basis time rates.*

Increase of d. an hour in general minimum time rates for those other
than learners, of }d. or }d. for learners, and of {d. in piecework
basis time rates.*

Increase of #d. an hour In general minimum time rates for those other
than learners, of }d., #d. or 4d. for learners, and of 1d. in piecework
basis time rates.* |

Increase of 1d. an hour in general minimum time rates for those 22
years and over, of }d. or {d. for those under 22, and of 1d. in piece-
work basis time rates.*

Increase of d. or ld. an hour in general minimum time rates for
those other than learners, of 4d. for learners, and of #d. or 1d. in
piece-work basis time rates.,*

Increase of §d. an hour in general minimum time rates for men, of
id., 3d. or id. for boys, and of {d. in piecework basis time rates.*

Increase of §d. an hour in general minimum time rates for those other
than learners, of }d. or 3d. for learners, and of 4d. in piecework
basis time rates.*

Increase of §d. an hour in general minimum time rates for those other
than learners, of id. or id. for learners, and of 4d. in piecework
basis time rates.*®

Increase of 1d. an hour (lIs. 83d. to Is. 9id.).

Increase of 1d. an hour,

Increase of 1d. an hour (ls. 3}d. to 1s. 44d.).

War bonus increased} by #d. an hour for journeymen timeworkers,
by 4d. an hour for women timeworkers and by 2} per cent. on basis
rates of August, 1939, for pieceworkers.

War bonus increasedi by 3d. an hour for journeymen timeworkers,
by }d. an hour for women timeworkers and by 2% per cent. on basis
rates of August, 1939, for pieceworkers. Rates after change:
Glasgow—men, Is. 11d.; women, Is. 0}d.; other districts—men,
Is. 10d.:; women, ls.

War bonus increased by 1d. an hour. Rate after change for craftsmen ;
Is. 93d. an hour plus 4d. an hour *““tool money” for woodworkers.

War bonus increased} by 4d. an hour for journeymen timeworkers
and by }d. an hour for female timeworkers. Rates after change:
West Riding Area—craftsmen, Is. 11d.; upholstresses, 1s. 04d.;
carvers, four cutters and spindle hands receive 1d. an hour above
the minimum rate for machinists.

Increase of }d. an hour (Is. 7d. to 1s. 73d.).9

Adoption of schedu'e of rates’of 15 per cent. in Ist year of apprentice-
ship increasing to 50 per cent. in Sth year, of the adult minimum

time rate.¥

Increase} of 4d. an hour (ls. 9d. to ls. 9id.) for journeymen time-
workers and of 2§ per cent. for pieceworkers. -

Increase of 13d. an hour for craftsmen and of various amounts for
laliourﬁrs. Rates after change: craftsmen, Is. 74d.; labourers,
113d.**

Increasel of 4d. an hour. Scheduled minimum rates after change
for labourers : Grade A Undertakings, 1s. 5id.; Grade B, ls. 3d.:
Grade C, ls. 4d.

Increase of }d. an hour. Minimum rates after change in Zone A“include:
trenchmen, turncocks and stokers, Is. Sd.; lead pipe jointers,
Is. 8d.; meter readers, ls. 6d.; labourers, ls. 4d. - The rates 1n
ZGIE.’;B aid C Areas are 1d. and 14d. an hour respectively less than
in Zone A.

Increasef of 1s. a week for Grade D Areas, of 11d. for Grade C Areas
of 10d. for Grade B Areas, and of 9d. for Grade A Areas. Minimum

weekly rates after change for labourers: Grade D Areas, 62s. 6d.;
Grade C, 59s, 11d.;: Grade B, 57s. 4d.; Grade A, 50s. 4d.

Increaset of 1s. a week. Weekly rates after change for labourers,
Grade C Areas, 60s. 6d.; Grade B, 58s.; Grade A, 54s.

Increase} of 2s. a week for adults and of Is. for juniors. Rates after
change for labourers: Class 1 Area, ls. 3d.; Class 2, Is. 2d.;
Class 3, Is. 1d.; plus 12s. a week war bonus in each case.

* These increases took effect under Orders issued under the Trade Boards Acts. Details of the minimum rates are contained in the Confirming Orders of the Minister

of Labour, obtainable from H.M. Stationery Office. :
¥ The districts are those in which recommendations of the Joint Industrial Council for the British Furniture Manufacturing Trades are followed and include:

London (15 mile radius of Charing Cross), Northumberland, Durham, North-East Lancashire, Liv

and certain towns in the West of England and South Wales.
¥ Under cost-of-living sliding-scale arrangements. :
§ The districts are those in which recommendations of the Joint Industrial Council for the British Furniture Manufacturing Trades are followed and include:
Ayr, Beith, Dundee, Dunfermline, Falkirk, Glasgow, Kirkcaldy, Lochwinnoch, Menstrie, Paisley, Renfrew and Stirling. :
| Including Barnsley, Bingley, Bradford, Brighouse, Dewsbury, Doncaster, Halifax, Hebden Bridge, Huddersfield, Keighley, Leeds, Scarborough, Shipley and

York

erpool, Nottingham and district, Birmingham and district, Bristol

‘ﬂ' These increases took effect under an Industrial Court Award No. 1800 dated 2lst April, 1941 (see page 108).

** This increase was the result of an Award of the National Arbitration Tribunal (Northern Ireland) (see e 110).

T+ The Undertakings affected are mainly those affiliated to the District Joint Industrial Council for the

‘aterworks Undertakings Industry in the Area concerncd.
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Particulars of Change.

Date from
which
Industry. District. C{:lan}fe Classes of Workpeople.
00

effect.

ey r Conciliation Grades .. 5, e
Railway Service | Great Britain 6 Jan.* 7 .
Salaried staff and staff paid on a
| salary equivalent basis.

Railway Great Britain ; 1 Apr. Men employed in main line railway

Electricity companies’ electricity generating

Generating stations and sub-stations and on

Stations. high-tension cables between them

(excluding electrical fitters, etc.,
engaged in Installation work and
other craftsmen whose wages are
regulated by movements in their
respective trades).

‘| Various towns in Great Ist full Employees of municipal tramway,
Britain (excluding | pay period trolley bus and motor omnibus
Metropolitan Area) | following undertakings, other than thoes
and Northern Ire- 4 Apr. whose wages are regulated by
land. movements in other industries,

London (including | Beginning | Tramway, trolley bus and motor
Outer London of Ist omnibus workers employed by the
Country Omnibus | pay period London Passenger Transport Board.
Road Passenger Zone). following
Transport. 16 Apr.
Various districts in | Ist full Omnibus employees:—
Scotland. pa ied Men and boys
following
26 Apr. Women and girls .,
Northern Ireland | 22 Apr. Workpeople employed by the North-
L| (country services). ern  Ireland Road Passenger
Transport Board.

Local Authorities | Glamorganshire|| ] 1 Apr | Manual workers except those whose
Non-Trading wages are regulated by movements
&em'm]_ } in other industries.

Monmouthshire. |
Scotland.¥ 1 Apr Manual workers except those whose
. wages are regulated by movements
in other industries.

Waste Great Britain 4 Apr. Workpeople employed in the cotton
Reclamation. waste reclamation trade.
Cemeteries Londun Ist pay | Gravediggers, gardeners, etc., em-

day in ploved in certain non-municipal
Apr. cemeteries.

Special war advance increased by 4s. a week (7s. to 11s.) for men
20 years and over, by 2s. (3s. 6d. to 5s. 6d.) for youths, by 3s. (5s. 3d.
to 8s. 3d.) for women, and by ls. 6d. (2s. 9d. to 4s, 3d.) for girls.

Special war advance increased by £10 per annum (£18 to £28) for
men, by £5 (£9 to £14) for youths, by 3s. a week (5s. 3d. to 8s. 3d.
for women, and by Is. 6d. (2s. 9d. to 4s. 3d.) for girls.

Increaset of 2s. a week.

War wage increased by 4s. a week (7s. to 1ls.) for men, by 3s. 7d.)
(3s. 6d. to 7s. 1d.) for those 18 to 21 years, by 2s. (2s. 6d. to 4s, &d .,
for those 16 to 18 years, and by 2s. (ls. 9d. to 3s. 9d.) for those
under 16 years.}

War wage increased by 4s. a week (7s. to 1ls.) for men and by pro-
portional amounts for women and juniors. Rates after change
inclusive of war wage include : drivers 'and conductors (tram and
trolley bus), starting, 86s., maximum, 95s. after 2 vears; drivers
(omnibus), starting, 93s. 6d., maximum, 10ls. after 18 months :
conductors (omnibus), 8%s. to 95s. after 18 months.

War bonus increased by 4s. a week for those 21 years and over, by
3s. for those 18 to 21 years, and by 2s. for those under 18.§

War bonus increased by 3s. 6d. a week for those 21 years and over
by 3s. for those 18 to 21 years, and by 2s. for those under 18.§

Increase of 1d. an hour.

War bonus increasedt by 2s. a week for adults and by Is. a week for
juniors. Rate after change for labourers, 1s. 3d. an hour plus 12s. a
week war bonus.

Increase of 3s. a week for able-bodied men, and of proportional amounts
for others.

Increase of 1}d. or 18d. an hour in the general minimum time rates
for men 19 years and over, of §d. for women 18 years and over
and of proportional amounts for juveniles, **

Increase of 6s. 6d. a week for gravediggers and of S5s. for assistant
gravediggers, gardeners and Jabourers.t1 Week!y rates after change ;

gravediggers, 75.; assistant gravediggers, 67s.; qualified gar-
deners, 68s. ; labourers, 65s.

-

* These increases took effect und2r an Award of the Railway Staff Nitional Tribunal, with retrospective effect to the date shown.
t+ Under cost-of-living sliding-scale

3 These increases took effect under an Industrial Court Award No. 1795 dated 4th April, 1941 (see page 108).

ements.

The increases applied also to women employed to

replace men in conformity with Award No. 1755 dated 19th April, 1940, f.e., 90 per cent. of the full increase of 4s, for those 18 and under 2] years and for those in the
first 6 months of service, and the full increase of 4s. thereafter.

§ These increases were the result of an agreement between an important company (and its subsidiaries) operating in Scotland, and the Transport and General

Workers Union.

| The Authorities affected are mainly those affiliated to the District Joint Industrial Council for Local Authorities’ Non-Trading Services (Manual Workers) in

the Area concemned.

Y The Authorities affected are mainly those affiliated to the Joint Industrial Council for Local Authorities’ Non-Trading Services in Scotland.

**These increases took effect under Orders issued under the Trade Boards Acts. Details of the minimum rates are contained in the Confirming

Order of the Minister

of Labour, obtainable from H.M. Stationery Office. Corresponding increases had already been put into operation voluntarily in February, 1941, in anticipation of
the Trade Board Order.

Tt These increases took effect under an Industrial Court Award, No. 1790, dated 12th March, 1941.

FATAL INDUSTRIAL ACCIDENTS.

STATISTICS of workpeople, other than seamen*, whose deaths
i industrnial accidents were reported in April,t in Great Britain

and Northern Ireland, are given below :(—

MINES AND QUARRIEST ... 101
FACTORIES.

Clay, Stone, Cement, Pot-

tery and Glass ... ... 6
Chemicals, Oils, Soap, etc. 8
Metal Extracting, etc. ... ...
Metal Conversion and

I AP EREERE I s 16
Engineering, Locomotive

Building, etc. St b
Raillway and Tramway

Carriages, Motor, etc.,

Vehicles and Aircraft... 7
Shipbuilding ... ... ... 9
Other Metal Trades o 4
LR s, e SRR
Wool, Worsted, Shoddy... 2
%ther Textile ... NoSsa in

anning, Currying, etc.... |
Food and Drinrr?rk : s R
General Woodwork, etc.... 4
Paper, Printing, etc. ... 1
Rubber ...
JXASEWorkise = og 5 2
Electrical Stations ... ... 3

* Statistics of fatal accidents to seamen are not available,

For mines and

quarries, weekl
the 5 weeks ended 3rd May
ground, 84 ; surface,

$ Docks, Wharves,
éering Construction, 5;

arehouses, 1

, 1941. Of the 101 accidents,
9), 1 was at a metalliferous mine and 7 at quarries.

uays, Ships, 12 ; Building Operations, 26 : Works of Engin-

93 were at coal mines (under-

INDUSTRIAL DISEASES.

THE Table below shows the number of cases* and deaths*, in
Great Britain and Northern Ireland, reported during April
under the Factories Act, 1937, or under the LLead Paint (Pro-
tection against Poisoning) Act, 1926 —

+ Wool, 2
t Pitch, 9

so far as is known, duri

reported during the month, whether included (as cases) in previous returns or not.
- Handling and Sorting of Hides and Skins, 2.

FACTORIES—continued.
Other Industries 2 I. Cases. I. Cases—continued.
WORKS AND PLACES UNDER LLEAD POISONING. CHROME ULCERATION.
' EE:TIOlSéa;O?, 108, FACTQRIEE Among Operatives engagedin: | Manufacture of Bi-
L e v <31 5 Contact with Molten CR X ONI A TES S o 1
- TR Iead ... ... .. ..-- SIsEDveingfandtEinishing: §= =G
TOTAL, FACTORIES ACT 130 Paint and Colour Works 1 | Chrome Tanning ... ... ...
— - . i - — C . .

RAILWAY SERVICE. Painting of Buildings... __i Ol;;::é??[:guil;telgng T
Bralr_cesmen, Goods Guards ... 0 3 R
Engine Drivers, Motormen ... A ol TOTAI 9
Hiremengsrsst s oot 122 3
Guards (P OTHER POISONING. =
Labﬂure&SﬂSSEﬂgEI)... 1 Tﬂta], Cases 72
hlechanics." T - oW T Blerﬂurial = =g 31 - e

Aniline 6
ge;inanent Way Men 6 | Chronic Benzene l : s ol
OILEISI 5y 1 3 : :
Other Grades 5 7 AT 39 | Chronic “Benzene ... ... |1
Contractors’ Servants 1 oo
N ey 4 EPITHELIOMATOUSULCERATION
TOTAL, RAILWAY SERVICE 25 i (SKIN CANCER). l
. AL T :
Total (excluding Seamen) 256 | EPITHELIOMATOUSULCERATION ar
E ) | (Sxin €ANCER)} ... 17 Total, Deaths ... 2
y returns are furnished and the figures cover * Casesinclude all attacks reported during the month, and not previously reported

ng the preceding 12 months. Deaths include all fatalcases,

: Tar, 4; Oil, 4.
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CHANGES IN RETAIL PRICES AND COST OF LIVING.

Summary of Index Figures for 1st May, 1941.

Food All Items
Increase since July, 1914 ... B L 1009/,
Change since 1st April, 1941 :—
Index points : +1 9
Per cent. + 1 * 11*
FOOD.

THE principal changes in retail food prices between 1st April
and 1st May were substantial increases in the prices of most
of the varieties of fish, other than those for which maximum
prices had been fixed by Orders of the Ministry of Food. On
the other hand, there were seasonal reductions in the price of

milk in many towns on 1st May.
The following Table compares the average retail prices in

the United Kingdom generally at 1st May, 1941, with the
corresponding prices at Ist April, 1941, and Ist September,

1939 :(—

-Average Price (per Ib. unless Percentage Inc. or
nt%:mrise h{a%imted—— D"”ﬁ{é;) I 93:1 Ist
Article. to the nearest 3d.) at compared wi’th
Ist Ist Ist Ist Ist
May, Apl., Sept., Apl., Sept.,
1941. 1941 1939. 194]. 1939.
Beef, British— Gl s. d. ugrE Per cent. | Per cent.
Ribs s 1 3% 1 33 1 2% —= 11
Thin Flank A 0 9% 0 9% 0 7% - 2%
Beef, Chilled or Froze
Ribs o7 5% =04 1 0% 0 9% — 34
Thin Flank o) (S 0 6 0 43 — 7.0,
Mutton, British—
Legs 1 5% 1 5% 1 3% — 13
Breast .. 0 8 0 8 0 7% - 8
Mutton, Frozen—
Legs 1 O 10 0 10} — 15
Breast 0 4 0 4 0 4 — Jit
Bacont $a 3 ] 8% 1 8% {3 3 36
Fish .. e 5 — — — 15 111
Flour . per 7 lb. b, 1. 1% 1ine] - ity
Bread . per 4 1b. 0 8% 0 8% 0 R 3
K granulated) .. o 4t o 4| iehs b3 g
Sugar ulat “ v 32
Mlﬁk {. : per quart 0 8% 0 8% 0 6% —3 27
Butt;r—h | 4 e
res o e |
Salt il F R S {131} 8y
Cheese§ ” 2 1 R | 010 _— 30
Margarine||—
Special .. 0 9 0289 0 6} 2 12
R Sfanrd e |0 0 5 |}
Eggs (fresh) .. each 0 21 0 2% 0 2 — 44
Potatoes per 7 1b. 0 9 09 0 6} 2 43

The following Table shows the average percentage increases
or decreases in prices at Ist September, 1939, Ist April, 1941,
and 1st May, 1941, respectively, as compared with July, 1914 :—

Average Percentage Increase or Decrease (—)
since July, 1914, at—
Article.
Ist Sept., Ist Apl, Ist May,
1939. 1941. 1941.
Per cent. Per cent. Per cent.
Beef, British— : ,
Ribs .. o e 5 44 o9 o9
, Thin Flank .. e T 15 ES) 45
Beef, Chilled or Frozen— _
Ribs .. 31 -iF s 32 77 77
Thin Flank .. i g, 1 23 24
Mutton, British—
Legs .. o 57 .h 48 66 67
Breast Se o S 14 23 23
Mutton, Frozen—
Legs .. < - o ol 74 74
Breast e fr AF —3 —3 =y
Bacont .. e iF o 35 83 83
Fish s e F oo 116 297 355
Flour o e e e 26 25 25
Bread e 5 A 4 42 46 46
Tea 3 eci}# ik 37 52 ggj: ggi
Sugar anulat = 3 46
ﬂ (gr“ e e 3 92 152 144
Butter—
Fresh .. it 4 ts e 13 30 30
Salts . ala s ot 7 33 33
Cheese§ .. A s 5 16 S0 S0
Margarine|| A 5 e —8 3 3
Eggs (fresh) 2 e 5 58 127 127
Potatoes .. e A e 33 88 90
All above articles (Weighted
Average) R o 38 70 TAL S

On the basis of the figures in the foregoing Table, the average

level of retail prices of food at Ist May was rather more than

one-half of one per cent. higher than at Ist April, and about

24 per cent. higher than at the beginning of September, 1939.
% A rise of 1 point on a total of 170 for food (the figure for July, 1914, being 100)

s equivalent to rather more than } per cent. ; similarly, a rise of 2 points on a total

of 198 for “all items'’ is equivalent to about 1 per cent.

t The description of bacon specified for quotation is streaky, but where this

kind was seldom being sold the returns relate to another kind, locally representative.
t The average rise of 1d. per 1b. in the price of sugar since 1st September, 1939, is

due to increased duty. A
§ Mostly Canadian or New Zealand cheese, but in some districts the returns

relate to another kind, locally representative. _ it i
| On Ist April and 1st May, 1941, two brands of margarine, ‘‘special’ and

‘‘standard,”’ were on sale at 9d. and Sd. per Ib., respectively. The figures for 1st .

September, 1939, and July, 1914, are averages calculated from the prices of various
brands on sale at those dates,

ITEMS OTHER THAN FOOD.

Lhe average level of working-class rents (including rates) at
Ist May showed no appreciable change as compared with [st
April, being about 1 per cent. above the level at the beginning
of September, 1939, and about 64 per cent, above that in July,

1914,

As regards clothing, information collected from representative
retailers in a number of the principal towns indicates that at
Ist May the retail prices of clothing of the kinds generally
bought by working-class families averaged about 2 per cent.
higher than at Ist April, and about 75 per cent. higher than at
Ist September, 1939. The average increase during April was
between 1 and 2 per cent. for men’s suits and overcoats, about
2 per cent. for woollen materials, underclothing and hosiery
about 3 per cent. for cotton materials and hosiery, and about
2 per cent. for boots and shoes. These increases were partly
the result of the operation of the Purchase Tax. Owing to the
wide range of quotations, to changes in qualities, and to the
variations in the extent to which different articles have been
affected by price changes, it is not possible to make an exact
comparison over a long period of years, but on the basis of such
information as is available it is estimated that at Ist May the
average rise over the level of July, 1914, was about 265 per cent.

In the fuel and light group the level of coal prices was about the
same as at Ist April, about 19 per cent. higher than at Ist
September, 1939, and about 131 per cent. above the level of
July, 1914. The prices of gas at Ist May were about 1 per cent.
higher, on the average, than at Ist April, about 23 per cent,
higher than at Ist September, 1939, and about 89 per cent.
higher than in July, 1914. Lamp oil, candles and matches
showed little change in price during the month. In the fuel and
light group as a whole, the average level of prices at 1st May was
less than 1 per cent. higher than at Ist April, about 24 per cent.
higher than at Ist September, 1939, and about 126 per cent.
higher than in July, 1914.

As regards other items 1ncluded in these statistics, changes in
prices during April were relatively slight. In the group as a

“whole, the average level at Ist May was about the same as at

Ist April, about 26 per cent. higher than at 1st September, 1939,
and about 126 per cent. abové the level of July, 1914.

ALL ITEMS.

If the average increases in the cost of all the foregoing items
are combined in accordance with their relative importance in
working-class family expenditure prior to August, 1914, the
resultant general average 1ncrease at Ist May, 1941, is
approximately 100 per cent. over the level of July, 1914, as com-
pared with 98 per cent. at 1st April, 1941, and 55 per cent.
at Ist September, 1939. The result of this calculation (in which
the same quantities and, as far as possible, the same qualities
of each item are taken at each date) is to show the average
increase in the cost of maintaining unchanged the standard
of living prevailing in working-class families prior to August,
1914, no allowance being made for any changes in the standard
of hing since that date, or for any economies or readjustments
in consumption and expenditure since the outbreak of the war.

The rise of 45 points since the beginning of September, 1939,
is equivalent to about 29 per cent. Of these 45 points, about
2% points are due to the increases, since that date, 1n the taxes
on sugar, tobacco and cigarettes, and matches, and nearly 4%
points are due to increases resulting from the Purchase Tax.

SUMMARY TABLE: ALL ITEMS.

The following Table shows the average percentage increase,
as compared with July, 1914, for all the items included in the

statistics, at the beginning of each month since January, 1920 :—

Year. | Jan. | Feb. | Mar, | Apr. | May | June| July ,Aug. Sept.| Oct. | Nov.| Dec.
1920 .. | 125 | 130 | 130 | 132 | 141 [ 150 | 152 | 155 | 161 | 164 | 176 | 169
1921 .. | 165 | 151 | 141 | 133 | 128 | 119 | 119 | 122 | 120 | 110 [ 103 | 99
1922 .. | 92| 83| 8 | 82| 81| 80| 84| 8| 79| 78| 80| 80
1923 .. | 78| 77| 76| 74| 70| 69| 69| 71| B| TS| BB | 77
1924 .. | 72| 79| 78| 73| 71| 69| 70 |-71 | 72| 76| 80 |- 8l
1925 .. | 80| 79| 79| 75| 78| 72| 73| BB | 74| 76| 76| 77
1926 .. | 75| 73| 72| 68| 67| 68| 70| 70| 72| 74| 79| 19
1927 .. | 75| 72| 71| 65| 64| 63| 66| 64| 65| 67| 69| 69
1928 .. | 68| 66| 64| 64| 64| 63| 65| 65| 65| 66| 67 | 68
1929 .. 67| 65| 66| 62| 61| 60| 61 | 63| 64| 65| 67 | 67
1930 .. | 66| 64| 6l 57| 55| S4| S5 | S7| ST | S6 | 57 | 2
1931 .. | 53| 52| 50| 47| 47| 45| 47| 45| 45| 45| 46| 48
1932 .. | 47| 47| 46| 44| 43| 42| 43| 41 | 41 | 3| L8| 4
1933 .. | 42| 41| 39| 37| 36| 36| 38| 39| 41| 41| 43| 4
1934 .. | 42| 41| 40| 39| 37| 38| 41| 42| 43| 43| 44| 44
1935 .. | 43| 42| 41| 39| 39| 40| 43| 43| 43| 45| 47| 4
1936 .. | 47| 47 | 46| 44| 44| 44| 46| 46 47| 48| 51| 3l
1937 ..7| 51| 51| 51| 51| 52| 52| S5| 55| S5| 58| 60| 60
1938 .. | 59| 57| 56| 54|. 5| S5| 59| 56| S6| S5 | 6| 26
1939 .. | 55| 55| 53| 53| 53| S3| 56| 55| S| 6| 69| B
1940 .. | 74| 77| 79| 78| 80| 81| 87| 8 | 87| 8| 92 %N
19410 .. | 961 9Z:|. 9Z | 9B ELCURIER= | ===l |5 == L I et et e

A detailed account of the method of compilation of these
statistics, ‘“The Cost of Living Index Number: Method of
Compilation,”” is obtainable, price 3d. net, from H.M._ Stationery
Office at any of the addresses shown on the cover of this GAZETTE.
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TRADE DISPUTES IN APRIL *

- —

Number, Magnitude and Duration.—The number of disputes | and 2, directly involving 500 workpeople, on questions of
nvolving stoppages of work, reported to the Department as | trade union principle. One stoppage of work, directly involving

inning in April in Great Britain and Northern Ireland, [ .1,700 workpeople, was in support of workers involved in another
was 97, as compared with 121 in the previous month and 91 in | dispute. _ |
April, 1940. In these 97 new disputes about 19,900 workpeople Results—Final settlements of disputes which terminated
wgre directly involved, and 5,100 workpeople indirectly involved | during April have been effected in the case of 90 disputes,
(i.c., thrown out of work at the establishments where the disputes | directly involving 31,400 workpeople. Of these disputes, 17,
nt.:.c;;rred. though not themselves parties to the disputes). In | directly involving 3,600 workpeople, were settled in favour of
addition, about 20,700 workpeople were involved, either directly | the workpeople ; 42, directly involving 14,700 workpeople, were
or indirectly, in 20 disputes which began before April, and | settled in favour of the employers ; and 31, directly involving
were still 1n progress at‘the beginning of tha:t mm}th. The 13,100 waqu:peaph, resulted in a compromise. In the case of
number of new and old dlSPl_ltES_ was thus 1_17: 1nvqlv1ng_ about 15 other disputes, directly involving 4,600 workpeople, work
45,700 Workpeople, and resulting in a loss, during April, estimated | was resumed pending negotiations, between the parties to the
at'IB?.OOO working days. disputes, as to the terms of settlement of the questions at issue.

In the fnllnwin_g Table‘ an analySfls 1S B,iven, by groups of ToTALs FOR THE FirsT FourR MONTHS OF 1941 AND 1940.%
industries, of all disputes In progress in April :— -

% January to April, 1941. January to April, 1940.
Number of Disputes i Number | Aggregate
' s i Moo RAT | Dynlle, o, | SR T o it
- rk : .
Grou Started | E’i?\l::ez 1?[1 g DEYS Indllﬁt-r}f Df Work- in ‘ I'J_f WE}I'I(- in .
Industry p-  eterai il Started all Dis- | of all Dis- Group. Dis- | people Wurkmg Dis- | people | Workin
begin- in Total. putes 1n putes 1n putes ll!vnlved Days o putes lqvulved Days o
ning of | Month progress in | progress in begin- | in all all beginning| in all all
' Month. i Month. Month. in Disputes | Disputes | . in Disputes | Disputes
period. 1n in period. n . in
Mining and Quarrying ¥ 9 39 44 14,000 47,000 ‘ progress. | progress. progress. | progress.
Metal, Engineering an NMind 1 :
A S 000 Mining and Quarry
A o A 2 [ M e | Jing | 152 | 44,3001 (117,000 126 | 102,100t | 295,000
: o ‘ rick, Pottery, '
Other .. .o .. 3 20 23 9,900 o Glass, Chemical, '
Total, April, 1941 20 97 117 45,700 187,000 E:;cm eeri.ﬂg P 10 900 3,000 | 11 700 3,000
Total, March, 1941 § | ter | 10 | 63400 285000 | o PR | £ | 13500 | %800 | 35 | Se00 | 52000
Total, April, 1940 8 91 99 22,500 82,000 gﬂﬁiﬁg v lg 20533 15% ’ﬁi ﬂ% _ fﬁ.%
: _ Food, Drnk and | :
Causes.—Of the 97 disputes beginning in April, 20, directly BEE?HCCGHC ‘- 2‘11 4% l[{,% 23 g,% 32,%
involving 3,700 workpeople, arose out of demands for advances Tm‘sp“‘fl:t Ay 2 4200 | 11000 | '8 3'100 3,000
in wages, 4, directly involving 1,000 workpeople, out of proposed | Other .. i 15 3,100 | 11,000 25 4,700 | 26,000
reductions in wages, and 30, directly involving 4,700 workpeople, *
on other wage questions; 6, directly involving 1,000 workpeople, RS o i [ o2 2 |529-°°0 I 337 | 151,7001 | 533,000
on questions as to working hours; 18, directly involving 3,600 — - -
workpeople, on questions respecting the employment of par- TRADE DISPUTES IN 1940.
ticular classes or persons; 16, directly involving 3,700 work- A special article dealing with disputes in 1940 appears on
people, on other questions respecting working arrangements; | pages 98 and 99 of this issue. '

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING APRIL.

- Approximate
; Number of Work- Date when Dispute _
Occupationsf and Locality. people Involved. Cause or Object. Result.
T |
Directly. | directly.} Began. Ended.
CoaL MINING :— :
Colliery workpeople—Yorkshire (one 1,838 o 9 Apr. 12 Apr. Demand by certain colliers for increase | Work resumed.
colliery). in allowances. :
Colliery workpeople—Co. Durham 1,243 34 17 Apr. 26 Apr. Employers’ refusal to guarantee |
(one colliery). payment of minimum wage to ;
* _ certain coal cuttermen. Work resumed on advice of trade
: , *  union officials, pending negotia-
Colliery wm:l:cppople——(.‘.‘o. Durham 1,723 113 21 Apr. | 22 and 26 | In sympathy with the v._vnrkpeople tions.
(three collieries). Apr. involved in the above dispute.
BRICK MAKING :(—
Setters and drawers and other work- 130 430 24 Apr. 25 Apr. Claim by setters and drawers for | Work resumed pending negotiations.
people—Bedfordshire (one firm). increases in piece-work rates of
wages.
ENGINEERING :— _
Engineering apprentices—Man- 9,000 ¥ 27 Mar. 5 Apr.§ Dissatisfaction with the terms ni a | Work resumed on the terms of the
chester and district. and later new national agreement respecting agreement ; local negotiations to be
dates. rates of wages of apprentices. opened in respect of the rates of
wages of younger apprentices who
were not covered by the national
agreement.
|
SHIPBUILDING :— :
Rivetters, caulkers, drillers and 208 723 31 Mar. 8 Apr. Alleged Jow pressure of air supply to | Work resumed pending negotiations.
other  workpeople — Dumbarton ; pngeumaticp machines, involving 2
(one firm). : reduction in earnings.
‘I':HPLJ}TE, ETC., MANUFACTURE :— .
Clerical and works staff and other 8,039 24 Mar. 5 Apr. Against suspension of a clerk for | Work resumed ; discussion to follow.
workpeople employed at tinplate L and later fourteen days for alleged breach of :
works, sheet works, steel works dates. discipline, and in support of claim
and foundry—various towns in for recognition of clerical and works
West Wales.|| staff’s trade union.
BuiLpinG ;— _
Building trade operatives—Stafford- 954 198 22 Apr. ' icati Uniformi
: pr. 28 Apr. Against application of the Umiformity | Work resumed on terms of the
shire (two firms). Agreement, involving withdrawal Uniformity Agreement, but working
- of travelling time payments. time of men travelling by train
revised, involving increase of 44
Wiiimzau.z MEAT DISTRIBUTION :— QLIS apEek:
ulrgpedzf;s, porters and drivers— 1,100 700 28 Apr. 29 Apr. Against issue of notices of dismissal | Notices of dismissal withdrawn.
ndon. to workpeople employed at a depot
which had been closed.

'. - - - =
3 Disputes involving less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when the aggregate

uration (f.e., number of workpeople multiplied by number of workin '

%) ' g days, allowing for workpeople replaced, etc.), exceeded 100 days.
mgmln mal:ﬁnci ;thhhe:: tutfils the figures have been amended ip accordance with the most recent E;fnrmatinn.* Workpeople involved 11"11 more than one dispute are counted
mately 34.000 in 1;41 3 téh; amount of such duplication, however, is slight, except in mining and quarrying, in which the nef number of workpeople involved was approxi-
) 'ﬁx ) n , an ,000 in 1940. For all industries combined the met totals were approximately 109,000 in 1941, and 129,000 in 1940.

themseﬁr:? mliptlhme ﬁ;&ﬁm are those of workpeople indirectly involved, 1.e., thrown out of work at the establishments where the disput&a occurred, but not

li A number of apprentices resumed work before this date. 5
| About 750 wor ple were also involved, directly ﬂﬂd indirectly, in a sympathetic dispute at some other tinplate works not directly concerned in this dispute.
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EMPLOYMENT OVERSEAS.

EIRE.
THE number of persons on the live registers of the Employment
Exchanges rose from 69,278 at 29th March, 1941, to 70,188 at
26th April. :
entry into force, on 5th March, 1941, of an Order issued under the
Unemployment Assistance Act, 1933, the effect of which is to
restrict, during the period from 5th March to 28th October, the
eligibility for unemployment assistance of certain classes of
persons living in rural areas. At 27th April, 1940, when two
Orders, similar in character, but of more restricted scope, were
in force, the total number of persons on the live registers was

e UNITED STATES.

Employment in the middle of January, 1941, showed a decline
of 0:6 per cent, as compared with the previous month, according
to information published in the official Monthly Labour Review
for March, 1941, based on returns recewed by the Bureau of
[.abour Statistics from employers covering over 55 per cent.

of the aggregate number of wage-earners in all manufacturing |

industries. If the average monthly index of employment in the

establishments covered for the three years 1923-25 be repre-

sented by 100, the corresponding index (revised series)

January, 1941, was 115:5, as compared with 116:2 in December,

1940, and 105:0 in January, 1940.

~ According to estimates of the National Industrial Conference
Board published in The New York Tumes for 7th April, 1941, the

total number of unemployed persons in the United States was |

approximately 7,039,000 in February, 1941, as compared with
7,356,000 in January, 1941, and 9,357,000 in February, 1540,
These estimates include a large number of persons provided with
employment on public relief work schemes.

CANADA.

There was a further, inconsiderable increase in industrial
employment at 1st March, 1941, when, according to returns
received by the Dominion Bureau of Statistics from 12,470 firms,
the number of workpeople employed was 1,328,207, as compared
with 1,326,388 at 1st February. If the average number of work-
people employed by the reporting firms in the year 1926 be
represented by 100, the index of employment for Ist March,
1941, was 135-3, as compared with 135+2 for 1st February, 1941,
and 113:5 for 1st March, 1940.

UNION OF SOUTH AFRICA.,

Returns received by the Census and Statistics Office from
selected 1ndustrial undertakings employing approximately
770,000 workpeople in January, 1941, show that there was an
increase in employment during that month, according to in-
formation appearing in the official Monthly Bulletin of Statistics
for March, 1941. If,the average number of workpeople employed
in the reporting firms in July, 1925, be taken as 100, the index of
employment for January, 1941, was 180:2, as compared with
179-2 for December, 1940, and 1689 for January, 1940.

RETAIL PRICES OVERSEAS.

IN the following paragraphs a summary is given of the latest
information contained in official publications received since
last month’s issue of this GAZETTE was prepared, relating to
changes in retail prices and the cost of living in oversea countries.

FINLAND.
In January, 1941, the official index figure relating to the

cost of food was 1-3
1940, and 37-3 per cent. above the figure for August, 1939.

GERMANY.
In December, 1940, the official cost-of-living index figure
showed an 1ncrease of 05 per cent. as compared with the figure for

November, 1940, and of 2-7 per cent. as compared with the figure |

for August, 1939. For food alone, the index figure for December,
1940, showed no change as compared with the figure for Novem-
ber, 1940, and an increase of 0:9 per cent., as compared with
the figure for August, 1939.

SWEDEN,
At Ist January, 1941, the official cost-of-living index figure
was 36 per cent. above the figure for 1st October, 1940, and 20-7
per cent. above the figure for Ist July, 1939.

CANADA.

At the beginning of March, 1941, the official cost-of-living
index figure showed no change as compared with the figure at
the beginning of February, 1941, and an increase of 7-3 per cent.
as compared with the figure at the beginning of September,
1939. For food alone, the index figure at the beginning of March,
1941, was 0-2 per cent. above the figure at the beginning of
February, 1941, and 9:7 per cent, above the figure at the begin-
ning of September, 1939.

INDIA.

In February, 1941, the official cost-of-living index figure for
the working classes in Bombay City was 1:7 per cent. above the
figure for January, 1941, and 13:3 per cent. above that for’
August, 1939. For food alone, the corresponding percentage
increases were 0:8 and 17:9 respectively.

UNION OF SOUTH AFRICA.

The official cost-of-living index figure for February, 1941, was
0:3 per cent. above the figure for January, 1941, and 6:0 per
cent. above the figure for August, 1939. For food alone, the
corresponding percentage increases were 0:8 and 7-3 respectively.,

The figures for both these dates are affected by the |

THE MINISTRY OF LABOUR GAZETTE.

for |

per cent. above the figure for December, |

May, 1941.

INDUSTRIAL COURTS ACT, 1919, AND
CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.

FiLm ARTISTES, BRITISH NATIONAL Fiims, LiMITED. The Film
Artistes’ Association claimed that 2s, 6d. is payable to artistes in
respect of each attendance, under rule 6 (b) of the Rules govern-
ing the employment of Film Artistes employed on a daily basis.
The Court awarded that an artiste is entitled to a payment of

2s. 6d. for each separate attendance.—Award No. 1793 : dated
31st March, 1941. |

IRON AND STEEL TRADES, SCOTLAND.—The National Union of
General and Municipal Workers, Scottish District Office, claimed
an output bonus for labourers employed at the works of members
of the Iron and Steel Trades Employers’ Association in Scotland.
TI'he Court awarded that the matter should be further considered
in the light of the provisions as to tonnage bonus to datal workers
contained in an agreement between the parties.—Award No.
1794 ; dated 3rd April, 1941.

. ROAD PASSENGER TRANSPORT INDUSTRY.—The employees’
side of the National ]Jo>int Industrial Council for the Road
Passenger Transport Inlustry asked for an advance as “war
wage” of 10s. a week for both men and women. The employers’
side opposed the claim, and contended that a further advance
In the “‘war wage'’ was not justified at the present time, and that
the industry could not afford the increased cost. The Court
awarded an increase of 4s. a week to male employees, and that
women should participate in the advance in conformity with
[.C. Award No. 1755.—Award No. 1795 ; dated 4th April, 1941.

WoOMEN EXAMINERS : NAVAL ORDNANCE INSPECTION DEPT.—
The trade union side of The Shipbuilding Trade Joint Council for
Government Departments asked for an increase of 5s. in bonus.
The Court awarded an increase of 1s. a week on the basic rate
of pay, and a bonus increase of 4s. a week.—Award No. 1796 :
dated 7th April, 1941.

FEMALE EXAMINERS | MINISTRY OF SuPPLY.—The trade
union side of the Engineering Trade Joint Council for Govern-
ment Industrial Establishments asked for an increase in the
scale of wages. The Court awarded a scale of 28s. éd., rising by
three-monthly increments of 2s. to 32s. 6d., making with the
war bonus of 18s. a total of 46s. 6d. to 50s. 6d. a week.—Award
No. 1797 ; dated 7th April, 1941.

ELECTRICITY SUPPLY INDUSTRY.—The trade union side of
the National Joint Industrial Council for the Electricity Supply
Industry claimed an increase in wages for certain grades em-
ployed in high capacity stations in the No. 10 area (Greater
London). As certain parts of the reference were withdrawn at
the hearing the Court adjourned the proceedings for the further"
consideration of the position by the parties.—Award No. 1798 ;
dated 9th April, 1941.

PAPER MAKERS.—The National Union of Printing, Bookbind-
ing and Papermakers claimed that certain youths employed by
Messrs. R. Craig & Sons, Airdrie, should receive adult pay. The
Court awarded that, subject to probationary periods, the mini-
mum adult wage should be paid if the whole of the duties of the
adult concerned are performed.—Award No. 1799 ; dated 2lst
April, 1941.

HoUuseE FURNISHERS.—The National Amalgamated Furnishing
Trades Association claimed that certain agreements should be
operated by the Elgin House Furnishers Association. The
Court awarded infer alia a minimum rate of ls. 73d. an hour.
for cabinet makers, upholsterers and french polishers, the normal
period of apprenticeship to be 5 years, with certain specified
scales of pay.—Award No. 1800; dated 21st April, 1941.

EAsT HAM FIRE BriGape.—The Fire Brigades Union claimed
a weekly bonus of 10s. for regular firemen employed by the
County Borough of East Ham. The Court awarded in favour of

the claim.—Award No. 1801 ; dated 28th April, 1941.

CIVIL SERVICE ARBITRATION TRIBUNAL.

CLERICAL AND OTHER CraAsses.—The Staff Side of the Civil
Service National Whitley Council asked for an interpretation of
Award No. 59, relative to Sunday duty performed during war-
time. The two sides of the Council agreed that the matter at
issue should be determined by the Chairman of the Tribunal
on the written statements submitted by the two sides. The
Chairman ruled that he could not give a decision without an oral
hearing. Award No. 64 ; dated 24th March, 1941.

SINGLE ARBITRATORS AND 4D HOC
BOARDS OF ARBITRATION.

PASSENGER TRANSPORT : HUDDERSFIELD.—Mr. A. N. Shim-
min was appointed under the Industrial Courts Act, 1919, to act
as Arbitrator to determine a claim by the Transport and General
Workers’ Union that one of their members employed by the
Huddersfield Corporation, Passenger Transport Department, as
a driver had been wrongfully dismissed. Mr. Shimmin in his
Award dated 2nd April, ruled that the action taken by the
management was justified, but the employee should be rein-
stated without delay on the condition that he apologised 1n
writing to the manager before resuming work.
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MeNTAL HOSPITALS : ENGLAND AND WALES.—SIr Arthur J.
Hall was appointed under the Ing]usmal Courts ﬁct, 1919, to
act as Arbitrator to determine a difference th‘xat existed between
the two sides of the Joint Conciliation Committee for the Mental
Hospital Services of England and Wales as to v.rhpther the nursing
and indoor staff of public mental hospitals in England and
Wales should be granted a further war wage increase. Sir Arthur
Hall, on 19th April, awarded an increase to the indoor staff

concerned. |

BLAKEY'S BooT PROTECTORS LIMITED : LEEDS:._A difference
between the National Union of General and Municipal Workers
and Blakey's Boot Protectors, Limited, Armley, Leeds, was, by
agreement, referred to arbitration for settlement. Mr. A. N
Shimmin was appointed to act as Arbitrator under the Industrial
Courts Act, 1919, to determine the wages payable to emplpyeefs
of the firm working on certain operations. Mr. Shimmin, in his
Award dated 8th April, fixed the minimum rates of wages and
bonus, applicable to specified adult workers paid by time on a
493 hours’ working week.

CoAL TRADE : CUMBERLAND.—A request having been received
from the two sides of the Board of Conciliation for the Cumber-
lJand Coal Trade (Overmen, Deputies and Shot Firers) for the
appointment of a neutral chairman in connection with a differ-
ence between them relating to an advance in the basis rate upon

which no agreement could be reached, Mr. V. R. Aronson was |

appointed under the Conciliation Act, 1896, to act in that
capacity. The claim on behalf of overmen and shot-firers was
withdrawn at the hearing. Mr. Aronson in his Award dated 17th
April, ruled that there should be no increase in the present basis

rate for deputies.

CHLORIDE ELECTRICAL STORAGE Co. LTD., MANCHESTER.—A
dispute was reported under the Conditions of Employment and
National Arbitration Order, 1940, by the Transport and General
Workers’ Union concerning employees of the Chloride Electrical
Storage Co. Ltd., Manchester, and as it had not been otherwised
disposed of, the parties agreed that it should be referred for
settlement to a single arbitrator. Mr. A. N. Shimmin was
appointed under the powers conferred on the Minister by the
Order and by the Industrial Courts Act, 1919, to act as Arbitra-
tor, and he issued his Award on 19th April, granting an increase
in the basis rate of day wage men employed by the firm.

CONDITIONS OF EMPLOYMENT
AND NATIONAL ARBITRATION
ORDER, 1940.%

NATIONAL ARBITRATION TRIBUNAL
AWARDS. |

WAGES oF PLUMBERS EMPLOYED BY THE PORT OF BRrRISTOL
AUTHORITY.

Parties : The Plumbers’, Glaziers’, and Domestic Engineers’
Union and the Port of Bristol Authority.

Claim : For the application to plumbers employed by the
Port of Bristol Authority of the rates of wages provided by the
joint agreement in the engineering trade.

Award : The Tribunal noted that the workers concerned were
paid in accordance with the terms of the Joint Agreement of the
National Joint Council for the Building Industry. They found
against the claim and awarded accordingly.

Award No. 81 ; dated 7th April, 1941.

OVERTIME RATES FOR ENGINEERING EMPLOYEES AT A
FALMOUTH SHIPYARD.

Pariies : The Amalgamated Engineering Union and Messrs.
Silley Cox and Company Limited.

Claim : That members of the Union employed by the Company
when called upon to work between 5 p.m. and 5-30 p.m., should
be paid overtime rates in accordance with the terms of the joint
agreement between the Union and the employers’ organisation
dated S5th May, 1937.

Award : The Tribunal noted the provisions of the agreement
of May, 1937, the circumstances in which the rule relating to
starting and stopping times was originally made and the different
circumstances arising out of the war (particularly the extension
of summer time to the winter months of 1940-1941), in which the
starting and stopping times were put back half-an-hour with a
view to securing the maximum output with the minimum of risk
to the safety of the workmen. The Tribunal found that the
claim was not established so far as relates to the payment of
overtime for the half-hour between 5 p.m. and 5-30 p.m. in any
period when, owing to war conditions, the normal working day
1s fixed to extend from 8 a.m. to 5-30 p.m., and they awarded
accordingly. The award is without prejudice to the operation
of overtime rates after 5 p.m., when the national emergency no
longer exists.

Award No. 82 ; dated 12th April, 1941.

RATES oF WAGES oF RoLL TURNERS EMPLOYED IN A RoLL
FOoUNDRY IN SCOTLAND.,

Parties :
Tennent Limited.

* Ag of a case, referred under Article 2 of the Order and deci
the Industrial aurts Act, 1919, is printed above among awards by?ingl?iiﬁt?aﬂtﬁ:

and Ad Hoc Boards of Arbitration.

1s.

The British Roll Turners Trade Society and R, B, |

Clatm : For the application to roll turners employed by the
Company of the provisions of the joint agreements between the

Society and the Iron and Steel Trades Employers’ Association,

Award : The Tribunal awarded that fully skilled roll turners
should be paid, in respect of the time during which they were
employed on finishing cogging rolls and grooved section rolls, at
the rates provided by the joint agreements between the Iron
and Steel Trades Employers’ Association and the British Roll
Turners Trade Society, subject to the substitution for the
tonnage bonus provided in such agreements of an ad hoc bonus,
the amount of which should be determined by negotiation
between the Company and the Society.

Date of Operation : As from the beginning of the first full pay
period following the date of the award.

Award No. 83 ; dated 17th April, 1941,

WAGES OF EMPLOYEES oF A FIRM OF RAYON MANUFACTURERS
IN SCOTLAND.

Parties : The National Union of General and Municipal
Workers and North British Rayon Limited.

Clavm : For an increase of 15 per cent. on the time and piece
rates of male and female employees.

Award : The Tribunal awarded :(—

(1) As respects male workers :

That the wage rates (exclusive of war bonus) provided by
the “G_ra.ding Plan’’ of the Company, as set out in Schedule I
to their statement of case submitted to the Tribunal and
communicated to the Union, be increased by $d. an hour in
the case of adult process and service men, and by 3d. an
hour in the case of labourers; the wages at such increased
rates to be subject to a war bonus of 15 per cent.

(11) As respects female workers :

That the existing time rates for time workers (exclusive
of war bonus) be increased by #d. an hour in the case of
workers of 18 years of age or over and by }d. an hour in
the case of workers under 18 years of age ; and that the
earnings of piece workers (exclusive of war bonus) on the
existing piece rates be increased by #d. an hour in the case
of workers of 18 years of age or over and by }d. an hour
in the case of workers under 18 years of age, in respect of
each hour worked : the wages at such increased rates to
be subject to a war bonus of 15 per cent.

This award is on the footing that the Company shall review
the war bonus in the light of the increase in the cost-of-living

| index figure since September, 1940.

Date of Operation : As from the beginning of the first full
pay period following the date of the award.-
Award No. 84 ; dated 23rd April, 1941.

SCALES OF Mi,IMUM SALARIES FOR THE CHIEF OFFICE STAFF
OF THE ScorTisH LEGAL LIFE ASSURANCE SOCIETY.

Parties ;' The Guild of Insurance Officials and the Scottish
Legal Life Assurance Society.

Claim : For improved salary scales.

Award : The Tribunal awarded in respect of the permanent
male and female staffs at the chief office of the Society scales of
minimum weekly salaries as specified in detail in the award.

Date of Operation : As from the beginning of the first full pay
period following the date of the award.

Award No. 85 ; dated 29th April, 1941.

NATIONAL ARBITRATION TRIBUNAL
(NORTHERN IRELAND) AWARDS.

SALARIES OF OFFICERS OF BELFAST CORPORATION.

Parties : Ulster Public Officers’ Association and Belfast Cor-

poration.

Claim of Association ! For increase on existing salaries as
follows—15 per cent. on salaries to £200 per annum, 12} per
cent. on salaries from £200 to £300, 10 per cent. on salaries from
£300 to £400, and 10 per cent. on the first £400 of all salaries over
£400.

Award : The Tribunal awarded that the Belfast Corporation
shall observe the Whitley Council Scale up to a maximum of
£500, with the necessary marginal adjustments.

Date of Operation : As from lst January, 1941.
Award No. 36 : dated Ist April, 1941.

WAGES OF PAINTERS EMPLOYED BY MASTER PAINTERS AT
WARRENPOINT.

Parties : The National Society of Painters and Messrs.
Grandy and Co., J. McGivern, Esq., and A. Caldwell, Esq., all

of Warrenpoint.

Claim of Society : That the rate of wages for painters, i.e.,
11d. per hour, observed by the Newry Master Builders’
Association, shall be observed by the Master Painters in Warren-
point, and that wages In future be regulated in accordance with
the War Emergency Agreement for the Building Industry.

Award : The Tribunal awarded that the Master Painters of
Warrenpoint shall observe a rate of wages of 1s. 9d. per hour,
that the rate of wages in future shall be regulated in accordance
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with the War Emergency Agreement in the Building Trade, and
that the Warrenpoint Master Painters, when carrying out work
in Newry, shall observe the rate of wages operative for painters
in Newry. .

Date of Operation : As from the beginning of the first full pay

eriod following the date of the award.
S ; Award No. 37 . dated 7th April, 1941.

WAGES IN THE BUILDING TRADE,
Parties : The National Federation of Building Trade Opera-
tives and the North Derry and North Antrim Building Trades

Federation.,

Claim : For a rate of 1s. 8d. per hour for craftsmen, Is.

per

hour for labourers, and 1s. 1d. per hour for hodsmen and |

scaffolders, to operate from Ist February, 1941, wage rates on
and after that date to be regulated 1n accordance with the
Building Trade War Emergency Agreement in Northern Ireland,

Award : The Tribunal awarded a rate of 1s, 73d. per hour for
craftsmen and 114d. per hour for labourers ; and that wage rates
for craftsmen and labourers shall in future be regulated
in ‘accordance with the Building Trade (Northern Ireland) War
Emergency Agreement, T

Date of Operation : As from the beginning of the first full pay
period following the date of the award.-

Award No. 38 : dated 8th April, 1941.

WAGES oF WOOLLEN TRADE WORKERS.

Parties : The Amalgamated Transport and General Workers'
Union, and Messrs. Henderson and Eadie, Limited, Lisbellaw,
Co. Fermanagh.

Claim : For increases of 10s, per week to adult male workers,
and of 5s. per week to adult female workers, with proportionate
increases to juveniles aged 14 and upwards.

Award : The Tribunal awarded an i1ncrease in current rates of
3s. per week to men and Is, 6d. to women and young persons.

Date of Operation : As from the beginning of the first full pay
period following the date of the award.

Award No. 39 : dated 17th April, 1941.

WAGES OF ILLABOURERS.

Parties : The Amalgamated Transport and General Workers’
Union and Messrs. J. & E. Cull, Building and Engineering
Contractors, Belfast.

Claim : That the wages of men employed on the General Post
Office contract near Newtownards be increased from 113d. to
1s. 23d. per hour, and that on all contracts the firm should
observe rates paid by the Electricity Supply Industry National
Joint Industrial Council (N.I.).

Award : The Tribunal awarded a rate of wages of 1s. 01d. per
hour, and that the second part of the Union’s claim be not
granted.

Date of Operation : As from 3rd March, 1941.

Award No. 40: dated 21st April, 1941.

WAGES oF EMPLOYEES IN THE WHOLESALE BROCERY AND
DRUG TRADES.

Parties : The National Union of Distributive and Allied
Workers; and Messrs. Shaw and Jamison and Messrs. Fred
Storey, Limited, both of Belfast.

Claim of Trade Union : That the above-mentioned employers
should observe the rates of wages and conditions of employment
agreed upon between the Union and Messrs. Thomas McMullan
and Company, Limited, of Belfast, in the Memorandum of
agreement dated 15th January, 1941.

Award : The Tribunal awarded that the claim should be
admitted as regards male workers, except registered apprentices
and apprentices under an apprenticeship agreement.

Date of Operation : As from the beginning of the first full pay
period following the date of the award.

Awavd No. 41 ; dated 25th April, 1941.

UNEMPLOYMENT ASSISTANCE AND
SUPPLEMENTARY PENSIONS.

DETERMINATION OF NEED AND
ASSESSMENT OF NEEDS.

The Unemployment Assistance (Determination of Need and
 Assessment of Needs (Amendment) Regulations, 1941, made by
the Minister of Labour and National Service under Sections
38 (3) and 52 (2) of the Unemployment Assistance Act, 1934.
The Supplementary Pensions (Determination of Need and
Assessment of Needs) (Amendment) Regulations, 1941, dated
oth May, 1941, made by the Minister of Health and the Secretary
of State for Scotland, acting in conjunction under Part II of the
Old Age and Widows’ Pensions Act, 1940, and the Determination
of Needs Act, 1941.
... The Unemployment Assistance Regulations become effective
from 2nd June, 1941, and the Supplementary Pensions Regula-
tions from the first pension pay-day after 2nd June. Together
they apply the provisions of the Determination of Needs Act,
1941, which abolishes the requirement that, in determining the
need and assessing the needs of applicants for unemployment
assistance or supplementary pensions, the resources of all mem-
bers of their households must be taken into account. A summary
of the Act and the draft Regulations, in the terms of which the
Regulations have been made, appeared in last month’s issue of
this GAZETTE (page 76) and that summary may be read as in-
cluding a summary of the Regulations,

UNEMPLOYMENT INSURANCE.

BANKING INDUSTRY SPECIAI. SCHEME (AMENDMENT)
ORDER, 1941.*

INSURANCE INDUSTRY SPECIAL SCHEME
(AMENDMENT) ORDER, 1941.+

THE above Orders were made by the Minister of Labour and
National Service on 7th April, 1941. Their main purpose is to
bring the two Special Schemes into line with the State Scheme,
as amended by recent legislation, as regards (a) disqualification
from benefit of any person convicted under Regulation S8A}
of the Defence (General) Regulations, for refusing or failing to
apply for work of national importance of which he is deemed
to be capable (see page 207 of the July, 1940, issue of this
GAZETTE) ; and (b) inclusion of time spent in training in com-
puting continuous periods of unemployment (see page 45 of the
February, 1941, issue of this GAzeTTE).

The Insurance Industry Order also provides that a member
of the Board administering the Scheme shall vacate office if he
fails to attend six consecutive meetings of the Board (the Scheme
had hitherto provided that a member should vacate office if he

failed to attend meetings during any continuous period of six
months),

TRADE BOARDS ACTS.
A.—NOTICES OF PROPOSAL.

PROPOSALS to vary minimum rates of wages have been issued by
the Trade Boards shown below. Further information may be

obtained by persons engaged in the respective trades on applica-
tion to the Secretary of the Trade Board concerned at the Gordon
Hotel, Leicester Street, Southport, Lancashire, in the case of
Trade Boards in Great Britain, or at Stormont, Belfast, in the
case of Trade Boards in Northern Ireland :—

BAKING TRADE BOARD (ENGLAND AND WALES).

Proposal BK(8), dated 8th April, 1941, to vary minimum rates

of wages for certain classes of male and female workers.

KEG AND DRUM TRADE BOARD (GREAT BRITAIN).

Proposal K. D. (17), dated 11th April, 1941, to vary minimum
rates of wages for male and female workers.

HoLLOW-WARE TRADE BOARD (GREAT BRITAIN).

Proposal H (35), dated 22nd April, 1941, to vary minimum
rates of wages for male and female workers.

MILK DISTRIBUTIVE TRADE BOARD (SCOTLAND).

Proposal M.D.S. (32), dated 25th April, 1941, to vary minimum
rates of wages for male and female workers.

RETAIL BESPOKE TAILORING BOARD (NORTHERN IRELAND).

Proposal N.I.T.R.B. (N. 39), dated 4th April, 1941, to vary
minimum rates of wages for male and female workers.

AERATED WATERS TRADE BOARD (NORTHERN IRELAND).

Proposal N.I.A. (N. 13), dated 12th April, 1941, to vary
minimum rates of wages for certain male and female workers.

B.—CONFIRMING ORDERS.

- In pursuance of the powers conferred by the Trade Boards
Acts, the Minister of Labour and National Service in Great
Britain and the Ministry of Labour in Northern Ireland have
made Orders confirming minimum rates of wages as varied by
the Trade Boards indicated below. Copies of the Orders may
be purchased from H.M. Stationery Office, either directly or
through any bookseller.

DRESSMAKING AND WOoOMEN'S LiGHT CLOTHING TRADE
BOARD (SCOTLAND).

Order W.D.S. (28), dated 7th April, 1941, confirming a varia-
tion of minimum rates of wages and specifying 14th April, 1941,
as the date from which such rates became effective.

HAT, CAP, AND MILLINERY TRADE BOARD (SCOTLAND).

Order H.M.S. (22), dated 7th April, 1941, confirming a varia-
tion of minimum rates of wages and specifying 14th April, 1941,
as the date from which such rates became effective.

STAMPED OR PRESSED METAL WARES TRADE BOARD
(GREAT BRITAIN).

Order O (48), dated 18th April, 1941, confirming a variation of
minimum rates of wages for female workers and specifying
28th- April, 1941, as the date from which such rates became
eftective. |

FURMITURE MANUFACTURING LTRADE BOARD
(GREAT BRITAIN)

Order E.M. (10), dated 25th April, 1941, confirming the fixing
of minimum rates of wages for workers employed in the retail
soft furnishing and the cane, wicker and woven fibre branches
of the trade and specifying 7th May, 1941, as the date from
which such rates became effective.

* Statutory Rules and Orders, 1941, No. 556. H.M. Stationery Office, price 1d. net.
t Statutory Rules and Orders, 1941, No. 557. H.M. Stationery Office, price 1d. net.
t See the June, 1940, issue of this GAZETTE, page 180. :
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M
AERATED WATERS TRADE BOARD (SCOTLAND).

Order A.S. (16), dated 30th April, 1941, confirming a variation
of minimum rates of wages, and specifying 7th May, 1941, as the
date from which such rates became effective.

LLINEN AND CorTON HANDKERCHIEF AND HoOUSEHOLD GOODS
Anp LINEN PIECE Goops TRADE BOARD (NORTHERN
IRELAND).

Order N.I. HH.G. (72), dated 22nd April, 1941, conirming .the
variation of general minimum time rates and general overtime
rates for a certain class of male workers, and specifying 28th
April, 1941, as the date from which these rates became effective.

———

EMERGENCY POWERS (DEFENCE).

ESSENTIAL WORK (MERCHANT NAVY).

Essential Work (Merchant Navy) Order, 1941,* dated May 1,
A 1941, made by the Minister of Labour and National Service
under Regulation 58A of the Defence (General) Regulations,

1939.

WHEREAS it appears to the Minaster of L_al_:)crur”and National
Service (hereinafter referred to as ‘‘the Minister”) that under-
takings that are engaged in the owning, management or operation
of British ships are engaged in essential work :

Now, therefore, the Minister by virtue of the powers conferred
on him by Regulation 584 of the Defence (General) Regulations,
1939, hereby makes the following Order :—

|.—(1) This Order may be cited as the Essential Work (Mer-
chant Navy) Order, 1941, and shall come into force on the
twenty-sixth day of May, 1941.

(2) In this Order— _
“appropriate society’’ means, in relation to matters con-

cerning— l

(a) navigating officers (including masters) and engineer
oficers—the Amalgamated Engineering Union, the
Marine Engineers’ Association, the Mercantile Marine
Service Association and the Navigators and Engineer
Officers’ Union jointly ;

(b) radio officers—the Radio Officers’ Union ;

(c) electrical engineers—the Electrical Trades Union ;

(d) boilermakers—the Boilermakers’ and Iron Shipbuilders’
Society ;

(¢) plumbers—the Plumbers,
Engineers’ Union ; and

(f) ratings (other than plumbers)—the National Union of
Seamen

and includes a person authorised by an appropriate society
to act on its behalf ;

“officer or rating of the Merchant Navy’’ means a person
who is for the time being employed as, or for service as the
master or a member of the crew of any sea-going British ship
(not being a fishing boat, salvage vessel, or tug-boat or a
vessel engaged exclusively on the work of any Port, Harbour,
Pilotage or Local Authority) of 200 gross tons and upwards,
who has been engaged 1n the United Kingdom on an agreement
with the crew entered into in accordance with the provisions
of the Merchant Shipping Act, 1894 ;

“shipping services’’ means the owning, management or
operation of ships.

2—(1) There shall be established for undertakings engaged in

Glaziers and Domestic

shipping services a reserve (to be called the ‘“Merchant Navy |

Reserve Pool”’) consisting of persons qualified to be officers or
ratings of the Merchant Navy but for the time being not so
employed.

(2) Subject to the approval of the appropriate society in any
matter which by this Order is required to be so approved, the
Merchant Navy Reserve Pool shall be under the management
and control of the Shipping Federation Limited (hereinafter
referred to as “the Federation’’) assisted in any matter concern-
ing the Employers” Association of the Port of Liverpool or its
members by that Association.

(3) The objects of the Merchant Navy Reserve Pool shall be
to secure that enough workers are at all times available to meet
the manning requirements of undertakings engaged in shipping
services, to provide reliefs for officers and ratings on leave, to
make provision for training and refresher courses, and to make
such provision as may be necessary for the protection and
maintenance of ships in port as the Federation shall with the
approval of the appropriate society from time to time determine.

- (41) | é& person shall be a member of the Merchant Navy Reserve
00l 1f—
(a) he has voluntarily become a member ; or
() he has been directed to enter the employment of the
Federation as a member of the Reserve Pool by virtue of
a direction issued to him by a National Service Officer : or
(¢) he has become a member by virtue of the provisions of
paragraphs (5) or (6) of this Article.

(9) Every person who at the date of the coming into force of
this Order is unemployed but who, at any time within the
period of four weeks immediately before that date, was an

officer or rating of the Merchant Navy shall be a member of the
Merchant Navy Reserve Pool.

* Statulory Rules and Orders, 1941, No. 634 ; H.M.

net (3d, post free)_ Stahﬂner}' Office, price 2d.

| (6) Every person who at the date of the coming into force of
this Order is an officer or rating of the Merchant Navy or who
thereafter becomes such an officer or rating shall at every ter-

| mination of his employment as such (whether present or future)

be a member of the Merchant Navy Reserve Pool unless upon
such termination he has been immediately re-engaged by the

s'fqame employer to become an officer or rating of the Merchant
avy.

| 3. Every person whilst he is for the time being a member of

the Merchant Navy Reserve Pool shall be in the employment of

the Federation on the following terms :(—

(@) he shall continue in the employment of the Federation
until this Order ceases to have effect unless he is dis-
charged from that employment in the manner hereinafter
provided or is for the time being employed as an officer
or rating of the Merchant Navy ;

(0) he shall from time to time perform such duties, carry
out such instructions and report at such places and at
such times as may be required by the Federation with
the approval of the appropriate society or by a National
Service Officer and shall accept any employment or
undergo any training which may be notified to him by the
Federation with the approval of the appropriate society
or by a National Service Officer ;

(¢) his conditions of service, as regards pay, allowances,
leave and other matters, shall be such as the National

Maritime Board, or in the case of radio officers, the
Federation and the Radio Officers’ Union jointly, may
from time to time determine.

4.—(1) Subject as hereinafter provided, the following pro-

| visions shall apply in relation to the employment by the Federa-

tion of members of the Merchant Navy Reserve Pool :(—

(a) the Federation shall not terminate the employment of
any person who is a member of the Reserve Pool except
with the approval of the appropriate society and (save for
serious misconduct, whenever or wherever committed)
with the permission in writing of a National Service
Officer ;

(b) a person who is a member of the Reserve Pool shall not
leave his employment except with such permission as
aforesaid ; and

(c) not less than one week’s notice of the termination of the
employment of a person who is a member of the Reserve
Pool shall be given by that person or by the Federation
as the case may be, so, however, that this provision shall
not apply where the member is dismissed for serious
misconduct or where he becomes employed as an officer
or rating of the Merchant Navy.

(2) An application to a National Service Officer for such per-
mission as aforesaid shall be in writing, and shall state the
grounds on which the application is based.

(3) A National Service Officer shall, so far as is practicable,
either grant or refuse his permission within seven days of the
receipt of the application by him and where he grants any per-
mission, he shall communicate the permission in writing to the
Federation and to the person by or in respect of whom the
application was made.

(4) Nothing in this Order shall affect the power conferred
upon the Minister and a National Service Officer under para-
graphs (1) to (3) of Regulation 58A of the Defence (General)
Regulations, 1939, to give directions to persons to perform such
services as they may be directed to perform.

5.—(1) If—

(a) t(he Federation or any person by or in respect of whom
an application to a National Service Officer has been
made is aggrieved by reason of the fact that the National
Service Officer has given or refused the permission asked
for: or

(b) a person has been dismissed by the Federation from his
employment for serious misconduct ;

the Federation or that person, as the case may be, may within
fourteen days of the giving or refusal of such permission or of
such dismissal (as the case may be) request the National Service
Officer to submit the matter to a Local Appeal Board.

(2) The National Service Officer shall, on being so requested,
forthwith submit the matter to the Board, and the Board shall
make such recommendation to the National Service Officer as it
thinks fit so far as is practicable within seven days of the matter
being submitted to it.

(3) The National Service Officer, after considering any such
recommendations as aforesaid, may cancel any permission
already given or grant or refuse to grant any permission or direct
any person who has left his employment to return to it or direct
the reinstatement of any person who has been dismissed either
under any permission so cancelled as aforesaid or for serious
misconduct if the Board 1s of opinion that the dismissal was not
justified on that ground.

(4) In this Order the expression ‘“Local Appeal Board”
means a Local Appeal Board constituted by the Minister in
accordance with the provisions of Article 5 of the Essential Work
(General Provisions) Order, 1941, so, however, that where in
any case it appears to a person appointed by the Minister under
the said Article 5 to be chairman of any Local Appeal Board
(hereinafter referred to as "the Chairman”) that, having regard
to all the circumstances of the case, it is expedient in the national
interest that the case should be disposed of without delay and
that undue delay would be caused by summoning a Local Appeal
Board constituted as aforesaid to deal with the matter, the

+ Sce the March, 1941. issue of this GAzerrE, page 70.
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Chairman shall, for the purpose of that case, be deemed to
constitute a Local Appeal Board for all the purposes of this

Order. _
6.—(1) If any person who is a member of the Merchant Navy

Reserve Pool absents himself without leave and without reason-
able excuse or fails to comply with any la.v_nrful 1nstructions given
to him by the Federation, the Federation may report such
matters to a National Service Officer giving such particulars as
the officer may require. ‘

(2) The National Service Officer shall furnish a copy of such
particulars to the person who is the subject of such report and if,
after such further investigation as he may think necessary, he is
satisfied of the truth of the matters so reported and that that
person is capable of performing his work or complying with the
instructions he may give such directions under Regulation 58a
of the Defence (General) Regulations, 1939, to that person as he

thinks fit. : _
(3) If any person to whom the National Service Officer has

given such directions so requests within fqurteen days of the
date of the giving of the directions, the National Service Officer
shall refer the matter to a Local Appeal Board for its report and
recommendation, and the Board shall make such recommenda-
tion to the National Service Officer as it thinks fit so far as is
practicable within seven days of the matter being submitted to it
and shall also send a copy thereof to _the person who is the
subject of the report and to the Federation.

(4) The National Service Officer shall take into consideration
any recommendation made by the Board and may give such
directions to the person concerned with regard to the matters
aforesaid as he thinks fit, ;

7.—(1) Subject as hereinafter provided, the following provi-
sions shall have effect with respect to the engagement of any
person as an officer or rating of the Merchant Navy or of any
person who is such an officer or rating, that is to say—

(a) save as provided in sub-paragraph (b) of this paragraph,
no person shall seek to engage or engage an officer or
rating of the Merchant Navy or any person who is for the
time being a member of the Merchant Navy Reserve
Pool unless the person to be engaged has previously
obtained the consent in writing of the Federation given
with the approval of the appropriate society ;

(b) a person carrying on an undertaking engaged in shipping
services or in the provision of wireless transmitting
apparatus and Radio Officers for ships shall only seek to
engage a person for employment as an officer or rating of
the Merchant Navy by notifying to the Federation parti-
culars of the vacancy to be filled and shall only engage
for the vacancy a member of the Reserve Pool submitted
to him by the Federation with the approval of the appro-
priate society, or, in the event of there being no suitable
person for the time being in the Reserve Pool, a person
approved by the Federation and the appropriate society ;
and

(c) an officer or rating of the Merchant Navy or a person
who is a member of the Reserve Pool shall not, without
the consent in writing of the Federation given with the
approval of the appropriate society, engage himself
otherwise than as an officer or rating of the Merchant
Navy or otherwise than by being submitted by the
Federation for a vacancy with an employer carrying on an
undertaking engaged in shipping services or in the
provision of wireless transmitting apparatus and Radio
Officers for ships.

(2) The foregoing provisions of this Article shall not apply to
the engagement of any person as an apprentice to the sea service,
or the re-engagement of any person by an employer if the re-
engagement takes effect immediately on the termination of an
existing engagement with the same employer or to the engage-
ment as navigating officer of any apprentice or cadet who served
his time with the employer engaging that navigating officer.

8. Anything required or authorised by this Order to be done
by the Federation may be done by any person duly authorised
by the Federation in that behalf, and for the purpose of the
prosecution of any person for an offence against Regulation 58a
of the Defence (General) Regulations, 1939, for a contravention
of or failure to comply with any of the provisions of this Order—

(a) a certificate purporting to be under the seal of the Federa-
tion certifying that the person named in the certificate is
so authorised as aforesaid shall be sufficient evidence of
that fact unless the contrary is proved ; and

(b) where in any matter the approval of an appropriate
society 1s required by this Order to be given, that approval
shall be presumed to have been given unless the contrary
1S shown,

9. The Federation and any person carrying on an undertaking

that 1s engaged in shipping services shall—

(a) keep such records relating to the Merchant Navy Reserve
Pool or to the undertaking (as the case may be) as the
Minister may from time to time by notice direct ;

(b) produce to such persons as may be designated by or on
behalf of the Minister such records relating to the Reserve
Pool or the undertaking and furnish such information
relating thereto as may be set out in any notice or
direction : and .

(¢) permit any person so designated as aforesaid to enter and
inspect with a view to securing compliance with this
Order, any premises used for the purposes of the Reserve
Pool or for or in connection with the undertaking.

Signed by order of the Minister of Labour and National
Service this Ist day of May, 1941.

T. W. PHILLIPS,
Secretary of the Ministry of Labour and National Service.
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ESSENTIAL WORK (COALMINING INDUSTRY).

The Essential Work (Coalmining Industry) Order, 1941,* dated

15th May, 1941, made by the Minister of Labour and National
Service under

Regulation 58A of the Det
Regulations, 1939. the Defence (General)

Whereas it appears to the Minister of Labour and National
Service (hereinafter referred to as “the Minister’’) that under-

takings that are engaged in the coalmining industry are engaged
1n essential work :

Now, therefore, the Minister by virtue of the powers conferred
on him by Regulation 584 of the Defence (General) Regulations,
1939, hereby makes the following Order :—

1. (1) This Order may be cited as the Essential Work (Coal-
mining Industry) Order, 1941, and shall come into force as to
the whole Order except Article 8 on the date hereof, and as to
Article 8 on the 9th June, 1941,

(2) In this Order the following expressions have the
meanings hereby assigned to them :—

“‘coalmining industry’” means the industry in which coal-
mines are worked or carried on :

“‘coalmine” includes every shaft in the course of being sunk
and every level and inclined plane in the course of being
driven, and all the shafts, levels, planes, works, tram-
ways and sidings, both below ground and above ground,
in and adjacent to and belonging to the coalmine, but
does not include any part of such premises on which any
manufacturing process is carried on other than a process
ancillary to the getting, dressing, or preparation for
sale of coal :

“District Production Committee’”” means the Committee set
up in each coalmining district representing persons
carrying on undertakings in the coalmining industry in

that district and persons employed in such undertakings

for the purpose of dealing with all matters affecting coal

production ;

“holidays’ means days recognised as such in accordance
with any custom or agreement existing in the district in
which a scheduled undertaking is carried on ;

“local office’” means an employment exchange or other
office appointed by the Minister as a local office for the
purposes of this Order ;

“Pit Production Committee’’ means the Committee set up in
each scheduled undertaking representing the person
carrying on that undertaking and persons employed
therein for the purpose of dealing with all matters
aftecting coal production ;

“scheduled undertaking” means an undertaking that has
been entered in the Schedule of Undertakings under
this Order :

““trade dispute’”” means any dispute or difference between
employers and workmen, or between workmen and
workmen connected with the employment or non-
employment, or the terms of the employment or with
the conditions of labour of any person.

2. (1) Subject to the provisions of this Order, if the Minister
1s satisfied that :(—
(@) an undertaking is engaged in the coalmining industry ;
and
(b) it is expedient for securing the defence of the realm or the
efficient prosecution of the war or for maintaining
supplies and services essential to the life of the com-
munity so to do ;
he may enter the name of the undertaking in a Schedule of
Undertakings to be kept by him and shall serve upon the person
carrying on the undertaking a certificate that the undertaking is
a scheduled undertaking.

(2) It shall be the duty of any person upon whom such a
certificate is served to post up and keep posted up copies of the
said certificate in a conspicuous place in any premises in which
persons are employed which are used for or in connection with
the undertaking.

(3) For the purpose of the prosecution of any person for an
offence against Regulation 58A of the Defence (General) Regula-
tions, 1939, for a contravention of or failure to comply with any
of the provisions of this Order, a certificate by the Minister that
the name of an undertaking has been entered in the Schedule of
Undertakings shall be sufficient evidence of that fact unless the
contrary 1s proved.

3. [This Article 1s identical with Article 3 of the Essential Work

| (General Provisions) Order, 1941, the text of which was given on

pages 69 and 70 of the March issue of this GAZETTE.]

4. (1) Subject as hereinafter provided, where the name of an
undertaking has been entered in the Schedule of Undertakings
and a certificate has been served upon the person carrying on that
undertaking, the following provisions shall apply :(—

(@) the person carrying on the undertaking shall not ter-
minate (except for serious misconduct) the employment
in the undertaking of any person employed therein, or
without terminating such employment cause him to give
his services in some other undertaking (except in case
of emergency for a period not exceeding fourteen days),
except with the permission in writing of a national

service officer ;
* Statutory Rules and Orders, 1941, No. 707 ; H.M. Stationery Office, price 2d.

| net (3d. post free).
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(b) a person employed in the undertaking, shall not leave
his employment except with such permission as afore-
caid. but the permission under sub-paragraphs (a) and
(b) shall not be withheld if the natinna.l_ service officer 1s
catisfied that the permission is required to allow a
person employed in the undertaking to go immediately
into another scheduled undertaking ; I

(c) not Jess than one week’s notice of the termination of ‘_che
employment of a person employed in the undertaking
shall be given by that person or by the person carrying
on the undertaking as the case may be, so, however,
that this provision shall not apply where the person so
employed is dismissed for serious misconduct ;

(d) without prejudice to any terms and conditions of em-
ployment more favourable to persons employed in the

nndertaking that may be provided for by the Conditions

of Employment and National Arbitration Order, 1640,

or bv that Order as amended by any subsequent Order,

the flerscm carrying on the undertaking shall in respect
of every week pay to every person employed in the
undertaking (other than a person of the description
hereinafter referred to in this sub-paragraph) a sum

which is not less than the guaranteed wage for that week |

if that person is during his normal working hours—

(i) capable of and available for work; and

(ii) willing to perform any services outside his usual
occupation which in the circumstances he can
reasonably be asked to perform during any period
when work is not available for him in his usual
occupation in the undertaking.

For the purpose of this sub-paragraph :—

“week’ means the pay week of the undertaking ;

“‘normal working hours'’ means in relation to a person in
respect of any week the hours ordinarily worked in the
undertaking during that week on the morning, afternoon
or night shift as the case may be by the grade or class of
persons to which the person concerned belongs ;

“guaranteed wage' ' means :

(1) in the case of a piece worker his piecework earnings
for the shifts or parts of shifts on which he is en-
caged on piecework and wages at the day wage
rate applicable to members of the same grade or
class employed in the same undertaking as the
pieceworker in respect of the number of hours (if
any) by which the time during which work was
available for him during the normal working hours
of the week falls short of the normal working hours,
so, however that any period of less than one hour
in any shift during which work was not available
shall be disregarded ;

(1z) in the case of a timeworker the wages applicable to
such person in respect of the normal working
hours ;

Provided that :
(a) the wages referred to in paragraphs (1) and (1) above
shall include any flat rate additions under a district
wages agreement and the war wage addition payable to
the person in question in respect of the normal working
hours: and
(b)) where any holiday occurs during any week, that week
and the normal working hours in relation to that week
shall be treated as reduced by the extent of the holidays
and the normal working hours attributable to those
holidays.

For the purposes of the qualification for and determination of
the guaranteed wage under this sub-paragraph all overtime and
time worked on week-end shifts (except where it is customary
for men to work their sixth shift during the week-end), and all
remuneration paid in respect thereof, shall be excluded.

The provisions of this sub-paragraph relating to the payment
of the guaranteed wage shall not apply in respect of any week to
persons of the following description, that is to say, persons em-
ployed in a scheduled undertaking who are not working on any
day during that week by reason of the fact that other persons
employed in the undertaking are taking part in a strike in
connection with a trade dispute, and the strike is unlawful by
virtue of the provisions of Article 4 of the Conditions of Employ-
ment and National Arbitration Order, 1940.

(2) An application to a national service officer for such per-
mission as aforesaid shall be in writing and shall state the
grounds upon which the application is based.

(3) A national service officer shall so far as is practicable
€ither grant or refuse his permission within seven days of the
feceipt of the application by him, and where he grants any
permission he shall communicate the permission in writing to
the person carrying on the undertaking and to the person by or
I respect of whom the application was made,

(4) Notwithstanding any permission of a national service
officer given under the provisions of this Order, the terms of anv
contract in so far as they relate to the giving by either party of
nntmg: to terminate the contract or the length of ‘such notice shall
f€main 1n force, so, however, that where any such contract
provides for the giving of less than one week’s notice to terminate
the employment, not less than one week’s notice shall be given

is rt]i)é{:uded for by sub-paragraph (¢) of paragraph (1) of this

(5) Nothing in this Order shall affect the pow
T : ; er confe
upon the Minister and a national service officer u1:1d er p;lrﬂg:;;ii

(1) to (3) of Regulation 584 of the Defence (General) Regulations,
1939, to give directions to persons to perform such services as
they may be directed to perfgrm.

S. [This Article is identical with Article S of the Essential
Work (General Provisions) Order, 1941, the text of which was given
on page 70 of the March issue of this GAZETTE.]

6. (1) If any person who is employed in an undertaking
which has been entered in the Schedule of Undertakings by the
person carrying on that undertaking upon whom a certificate
has been served under this Order —

(a) absents himself from work without leave or without
reasonable excuse : or

(b) 1s persistently late in presenting himself for work ; or
(c) fails to comply with any lawful orders given to him ; or
(d) persistently behaves at his work in such a manner as to
impede the effective production of the work carried on
in the undertaking ;
the person carrying on the undertaking may report such matters
to a national service officer giving such particulars as the officer
may require.

(2) The national service officer shall furnish a copy of such
particulars to the person who is the subject of such report and,
after such further investigation as he may think necessary, may
refer such matters for advice to the Pit Production Committee or
the District Production Committee. If he is satisfied of the truth
of the matters so reported and that that person is capable of
performing his work, he may give such directions under Regula-
tion 58A of the Defence (General) Regulations, 1939, to that
person as he thinks fit, and any such directions may contain
provisions as to the method or manner of work and the times at
which and during which that person shall present himself for
and remain at work as the national service officer thinks fit.

(3) If any person to whom the national service officer has given
such directions so requests within fourteen days of the date of
the giving of the directions, the national service officer shall
refer the matter to a Local Appeal Board for its report and re-
commendation. The Board shall make such recommendation
to the national service officer as it thinks fit so far as is practicable
within seven days of the matter being submitted to it, and shall
also send a copy thereof to the person who is the subject of the
report and to the person carrying on the undertaking.

(4) The national service officer shall take into consideration any
recommendation made by the Board, and may give such direc-
tions to the person concerned with regard to the matters aforesaid

as he thinks fit.

7.(1) If any question arises at any time as to the services which
any person may reasonably be asked to perform outside his usual

occupation —

(@) in circumstances where in order to obtain the most
effective use of the combined effort of the workpeople
engaged on any work it is important that those services
should be performed ; or

(b) for a temporary purpose in circumstances of an emer-
gency ; the national service officer shall refer such
question to the Pit Production Committee for its

advice.
(2) If the Pit Production Committee is unable to agree on such

matters, or if the national service officer thinks fit the matters
shall forthwith be submitted to the District Production Com-
mittee for its advice.

8. (1) Subject to the provisions of Article 4 and of this
Article :(—

(a) a person carrying on an undertaking engaged in the
coalmining industry shall not seek to engage or engage
any person for work in that undertaking and an em-
ployer shall not seek to engage or engage any worker
whose normal employment is employment in the coal-
mining industry or whose current unemployment book
issued under the provisions of the Unemployment
Insurance Acts, 1935 to 1940, bears the industry
letters SA, except by notifying to a local office particu-
lars of the vacancy to be filled, and by engaging for
that vacancy a person submitted to him by a local
office, or by obtaining from a national service officer his
permission in writing to engage that person ; and

(b) a person shall not engage for work with a person carrying
on an undertaking engaged in the coalmining industry,
except by registering himself for work at a local office,
and by obtaining his employment by means of being
submitted to such person by a local office or by obtain-
ing from a national service officer his permission in
writing to engage for that work.

(2) This Article shall not apply to the re-engagement of any
person by an employer if the re-engagement of that person
occurs — ;

(@) within a period of not more than fourteen consecutive
days immediately following the end of a period of
sickness if his engagement with that employer was
terminated by reason of such sickness ; or

(b) on his resumption of work on the termination of any
stoppage of work due to a trade dispute where he ceased
to be employed owing to such stoppage of work.

(3) The following provisions of the Undertakings (Restriction
on Engagement) Order, 1940, are hereby revoked, namely sub-
paragraph (c) (i) of paragraph (1) of Article 2, and the definition
of “coalmining industry’’ and “coalmine’’ in Article 4, but this
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revocation shall not affect any right, privilege, obligation or
liability acquired, accrued or incurred under those provisions or
any legal proceeding or remedy 1n respect of any such right,

privilege, obligation, or liability.

9. Any person carrying on a scheduled undertaking and upon
whom a certificate has been served shall :—

(a) keep such records relating to the undertaking as the
Minister may from time to time by notice direct ;

(b) produce to such person as may be designated by or on
behalf of the Minister such recqrds relating to the
undertaking and furnish such information relating
thereto as may be set out In any notice or direction :

and

(c) permit any persons so designated as aforesaid to enter
and inspect with a view to securing compliance with
this Order any premises used for or in connection with
the undertaking.

0. Nothing in this Order shall affect the power conferred
on the Minister or a national service officer under paragraphs
(1) to (3) of Regulation 58a of the Defence (General) Regulations,
1939, to give directions to persons to perform such services as

they may be directed to perform.

Signed by order of the Minister of Labour and National
Service this fifteenth day of May, 1941.

T. W. PHILLIPS.

Secretary of the Ministry of Labour and National Service.

SUMMER TIME

An Order in Council* amending the Defence (Summer Time)
Regulations, 1939, made on 4th April, provides that from the
first Sunday in May to the second Sunday in August summer
time shall be two hours in advance of Greenwich mean time.

It 1s provided, however, in the Order that where any contract
for the employment of a worker in agriculture specifies the time
at which work is to commence or end on any day, or the time
after which employment on any day 1s to be treated as overtime
employment, the contract shall, unless the parties agree other-
wise, be construed as if summer time were at all times one hour
in advance of Greenwich mean time ; a similar construction is
to be employed 1n applying any Order made by the Agricultural
Wages Board for England and Wales, the Scotland Agricultural
Wages Board and the Agricultural Wages Board for Northern
Ireland.

FACTORIES ACT
(NORTHERN IRELAND), 1938.

STANDARDS OF LIGHTING.

THE Mmistry of Labour for Northern Ireland has made the
following Regulations :— :

The Factories (Standards of Lighting) Regulations (Northern
Ireland), 1941, made on 28th April, 1941, under sub-section (2) of
Section S of the Factories Act (Northern Ireland), 1938, requiring
the provision of lighting of a specified standard in factories in
which persons are being regularly employed in a process or
processes for more than 48 working hours a week or in shifts.

The Regulations came into force on 5th May, 1941.

COAL MINING EXAMINATIONS.

QUALIFICATIONS OF APPLICANTS FOR FIRST AND SEcOND-CLASS
CERTIFICATES OF COMPETENCY (MANAGERS AND
UNDER-VMANAGERS).

THE Secretary for Mines gives notice that, by the Coal Mines
(Mining Examinations and Certificates of Competency) Order,
1941, Section 9 of the Coal Mines Act, 1911, has been temporarily
amended, changing the qualifications required of applicants for
first and second-class certificates of competency, by providing
that candidates who are within six months of the normal age
limit, shall be allowed to sit the examinations, subject to certain
conditions. Details of this arrangement were set out in M.D.
Circular No. 130, i1ssued on 27th March, 1941.

A consequential change in the Board’s Rules governing these
examinations has been effected by the Mining Examinations
(Certificates of Competency) Rules, 1941, made by the Board for
Mining Examinations and approved by the Secretary for Mines.

The new arrangement will be operative for the next examina-
tions beginning on 2nd July, 1941.

e r—

* Stafutory Rules and Orders, 1941, No. 476: H.M. Stationery Ofhee, price 1d
net (2d. post free).
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FACTORIES ACTS.

FACTORY FORMS.

EF'rROoM time to time the Ministry of Labour and National Service
1ssues Factory Forms, regarding regulations and orders issued
under the Factory Acts. The undermentioned Forms have
been 1ssued or reprinted since |st January, 1941. The prices in

brackets include postage.
No.
399.

" _ Title and Price.
Dermatitis. Official Cautionary Notice :

N ST
(936, ovember,

Reprinted 1941, revised price 2d. (3d.)
938. Docks Regulations, 1934, as amended by First-Aid

Regulations, 1937 ; September, 1938, Reprinted
1941, revised price 3d. (4d.)

944. l.ocomotive, etc., Regulations ; August,

0COI 1938.
Reprinted 1941, revised price 2d. (3d.)

954. Electricity Regulations for the Generation, Trans.

formation, Distribution and use of Electrical Energy

in Premises ; July, 1937. Reprinted 1941, revised
price 2d. (3d.)

971. Cellulose Solutions Regulations, 1934 ; March, 1939.

Reprinted 1941, revised price 2d. (3d.)
980. {{Egulatiﬂns for the Manufacture, Manipulation or
Storage of Celluloid or of any article wholly or

partly made of Celluloid ; July, 1938. Reprinted
1941, revised price 2d. (3d.)

984. Chemical Works Regulations, 1922, as amended bv
the FFirst Aid Regulations, 1937, and modified by the
First-Aid in Factories Order, 1938 - July 1938,
Reprinted 1941, revised price 3d. (4d.)

999. Horizontal Milling Machines Regulations : Septem-.
ber, 1938. Reprinted 1941, revised price 2d. (3d.)

1892. Memorandum in connection with Building Opera-
tions and Works of Engineering Construction (Wel-
fare and Safety Provisions) Order, 1941 I'ebruary
Sth, 1941, price 2d. (3d.)

1999. Factories (Standards of Lighting) Regulations, 1941.
Certificate of Exemption ; Chemical Works : Feb-
ruary, 1941, price 1d. (2d.)

2000. Factories (Standards of Lighting) Regulations, 1941.
Certificate of Exemption. Danger Buildings of
Explosives Works April 2nd, 1941, price 1d. (2d.)

OFFICIAL PUBLICATIONS RECEIVED.

[NoTE.—The prices are net and do not include postage.]

DETERMINATION OF NEED AND ASSESSMENT OF NEEDS.—
(2) Explanatory memorandum by the Assistance Board on draf?
Unemployment Assistance (Determination of Need and Assess-
ment of Needs) (Amendinent) Regulations, 1941, made by the
Munister of Labour and National Service under the Unemployment
Assistance Act, 1934, [Cmd. 6263 ; price 2d.] (iz) Explanatory
memorandin by the Assistance Board on draft Supplementary
Pensions (Determination of Need and Assessment of Needs)
(Amendment) Regulations, 1941, made by the Minister of Health
and the Secretary of State for Scotland in conjunction, under
the Old Age and Widows' Pensions Act, 1940, and the Determina-
1ton of Needs Act, 1941. (Cmd. 6265 ; price 2d.].

NATIONAL SERVICE (ARMED FORCES).—-Selected decisions
gwen by the Umpive in vespect of applications for postponement of
liability to be called up for service in the Armed Forces of the Cvown
during the months of December, 1940, and [anuary, 1941. N.S.
Code 2. Pamphlets No. 12/1940 and 1/1941. Ministry of Labour
and National Service. [S.O. publications; price 2d.].

RESERVED OcCUPATIONS.—Schedule of reserved occupations
and protected work. Revision 10th April, 1941. Ministry of Labour
and National Service. [S.O. publication ; price Is.].

NOTICE.

The MINISTRY OF LABOUR GAZETTE is published by H.M.
Stationery Office, price 6d. net. The annual subscription is 7s. 6d.
post free.

All communications concerning subscriptions and sales should
be addressed to H.M. Stationery Office at one of the addresses
shown on the cover.

PRINTED UNDER THE AUTHORITY OF HIS MAJESTY'S STATIONERY
OFFICE BY C. NicHorLs & Co. LrD., MANCHESTER, LONDON
AND READING.
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CAMOUIFILIEX

Process

ror iE PROTECTION, PERMANENT
OBSCURATION AND WEATHER-
PROOFING OF GLASS ROOIKS

is of VITAL IMPORTANCE to the managements of firms,
working night shifts, engaged on Government Contracts

CAMOUFLEX is approved by the Ministry of Aircraft Production.

It is applied by the skilled labour staffs of Industrial Engineering
Ltd. stationed in all important industrial centres in Great Britain.

The CAMOUFLEX Process comprises a three-layer ‘‘sandwich ™
applied across glazing and glazing bars.

The CAMOUFLEX Process: || HoTe - 4
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(a) gives a deadening effect
to the glass against blast.

(b) provides that in the
event of the glass crack- |
ing, the roof will remain | J
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the process. It is not however e
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Process will prevent the glass
cracking, but it will restrict
the extent thereof.
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Exterior application over either
wood or metal glazing bars.

(On Left)

Camouflex process when applied
has a neat dull black finish.

CAMOUFrLEX HAS ALREADY BEEN APPLIED TO THE ROOFS OF MANY
OF THE LARGEST FACTORIES ENGAGED ON GOVERNMENT CONTRACTS

For full details apply:

INDUSTRIAL ENGINEERING LIMITED

Head Offices: Bush House, London, W.C.2 TEMple Bar 5583/4

P Caphn
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GOVERNMENT CONTRACTORS

SECTION SPECIFYING THEIR PRODUCTIONS

_\

BOOK CLOTHS, ETC.

RED BRIDGE BOOK CLOTH CO. Lip.

BOLTON (LANCS.) & LONDON
Manufacturers of High-class

BOOKCLOTHS & TRACING CLOTHS

London : Holb. 8268 Bolton 279

EYFLETS

e e

| BODILL, PARKER (1922 LTD.

Great Hampton Row

BIRMINGHAM 19

Manufacturers of BRASS EYELETS

BRASS SPUR and RINGS
TEETH VENTILATOR
GROMMETS EYELETS

Telephone: CENtral 6643-4

JIGS, TOOLS, ETC.

SAMUEL GILL & SONS

(ENGINEERS) LTD.

Designers and Manufacturers of ligs, Tools,
Fixtures, Gauges and Special Machines

LYTHALLS LANE. COVENTRY

Tel, Cov. 88605, Air Ministry Authority 707713/37

PAPER
CALDWELL’S PAPER MILL CO.LIMITED

Inverkeithing, Fifeshire. T, *Caldweli, Inverkeithing.'’
‘ Telephone No.: 1 Inverkeithing.
Tub-gized : Air dried Extra Strong Ledger, Writings, White and Tinted Eoards,
Envelope Paper and Cartridge. Engine-sized : Extra Strong Ledger, Writings,
Fanks, Eonds, Watermarked and Flain, Linen-faced Writings, Printings, Cart-
ridge, Envelope and Cover Fapers, Glazed Imitation Parchment, Special Soft
and Hard Greaseproofs,
London Address: 1/9 Ludgate Hill, E.C.4.
Telegrams ““Wecarcop, Cent., London." Telephone No.: 3409 City.

EAST LANCASHIRE PAPER MILL Co. Ltd.

RADCLIFFE, Nr. MANCHESTER

Makers of Fine ESPARTO PRINTINGS
and ENAMELLING PAPERS

Telegrams :
“SULPHITE, RADCLIFEFE.”

LONDON OFFICE
College Hill House, 176-178 Upper Thames Street, E.C.

Telephone :
Radcliffe 2284-2285

CHAS. TURNER & CO. L'TH.

Springside Works, Belmont, Nr. Bolton, Lancs.
Telephone No. EAGLEY 126 & 7. Telegrams : TURNERS BELMONT LANCS.

M.G. Litho Papers, Envelopes, Square and Angle Cut, Coloured
and Special M.G.'s, Ribbed and Plain, Banks, Bonds, Glazed Imitation
Parchment for waxing and Envelope and Drawing Cartridges

London Agents : [

Johnston Horsburgh & CO. LTD., 20/21 Queenhithe, E.C.4
'‘Phone : Central 3636

PRINTIRG INKS

PRINTING INKS, COLORS and VARNISHES,
LITHOGRAPHIC PLATES, ROLLER SKINS,
TRANSFER PAPERS and MATERIALS.

FRANK HORSELL X CO. LtD.

33 Victoria Road, LEEDS I1.

ROOFING

PATENT ROOF-GLAZING

Puttyless, Watertight, Dustproof,
Enduring.

W. H. HEYWOOD & CO. Limited

HUDDERSFIELD.

SAFES, ETC.

SAFES AND STRONG ROOMS
| Speciality : TWELVE-CORNER BENT STEEL SAFES

SAMUEL WITHERS X CO. Ltp.

WEST BROMWICH

Telephone: 122 W.B.
0962 Holborn

Telegrams : “Sares, West BrouMwicn ”’
- “PostuLATA, LONDON "

SURGICAL DRESSINGS

All Kinds of
SURGICAL DRESSINGS.

Established 1839.

ROBINSON X SONS Lo,

Wheat Bridge Mills, CHESTERFIELD

and King’s Bourne House,
229-231 High Holborn, LONDO N, W.C.I

Telephone No.: 2105.

Telegraphic Address: “Staglint,” Chesterfield

SURGICAL DRESSINGS

COTTON WOOL, BANDAGES,
GAUZE, LINT, ETC.

CELLULOSE WADDING FOR ALL TRADES

SOUTHALLS (BIRMINGHAM) LTD.

CHARFORD MILLS, BIRMINGHAM
'Phone: EAST 0204 (5 lines)

LONDON OFFICE : BUSH HOUSE, ALDWYCH, W.C.2

'Grams ;: “Southalls,’”’” Birmingham

TOOLS

MACROME LTD. now Guarantee
1007 AVERAGE LIFE INCREASE

For High Speed and Carbon Steel Cutting Tools
after Macrome Ireatment.

Dept. 16, ALCESTER, WARWICKSHIRE. Tel. Alcester 175

TOWELS ANPD DUSTERS
TURKISH TOWELS

(WHITE, GREY & FANCY).

EATH BLANKETS, TERRY CLOTHS, DUSTERS, ROLLERINGS
HONEYCOMS TOWELS, FLAIN and FANCY BATH and DRESSING |
GOWN CLOTES. 3

Hooley Bridge Mills,
WM. R. LEE LTD. HEYWoOoD

and 21 YORK STREET, MANCHESTER.
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