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“MASCO” |

MITCHELLS, ASHWORTH,
STANSFIELD & CO. LTD.

Pioneer Manufacturers of All Classes of

L

For All Mechanical, Engineering and
Upholstery Purposes

SPECIALISTS IN FELTS FOR AIRCRAFT

* Mascolite ”’ (Ashworth’s Patent)
Foundation Felt for elimination
of shock, wibration and sound.
Proofed Felts of all types for
protective purposes

Contractors to Government Depts., Railways,
Aircraft and Motor Firms

ENQUIRIES SOLICITED

45 Newton Street, Manchester 1
England

Telephone - CENTRAL 3503 (Private Branch Exchanges)
Telegrams - .\ 7 " Feltings Manchester

MILLBROOK ENGINEERING CO. LTD.

for Steel, Copper, Rubber, Fabric, Seed Paper, etc.
General Engineering, Electric Welded Pots.

LANDORE, SWANSEA

GOVERNMENT

CHILLED AND GRAIN ROLLS

ADVERTISEMENTS.

'NOFRANGO

' For CAMPS

the Lightest and Quickest form of

CONCRETE
CONSTRUCTION

requirtes no FORMWORK

An alternative to Timber
Construction

e i
A o —

Materials and Specifications supplied by

| THE FRANCOIS CEMENTATION
COMPANY LIMITED

Bentley Works, Doncaster
Telephone 54177  Telegrams: FRANCOIS, DONCASTER

I

© COTTON GOODS FOR o
GOVERNMENT REQUIREMENTS

MANUFACTURED IN ALL CLASSES BY

JAMES KENYON & SON, LTD. Founded
ROACH BANK MILLS, BURY, LANCS. @ 714 ©

PUBLICATIONS

provide a unique contribution fo the annual literature of the country. Of late years their scope
has increased considerably, with it their field of interest has been entarged and a wide range of
publications on a great variety of subjects is now available.

AGRICULTURE & FISHERIES @ ART @ ECONOMIC
& SOCIAL @ EDUCATION @ HISTORY &
ARCHAEOLOGY @ IMPERIAL & FOREIGN @ LEGAL
& STATUTORY = MEDICINE & PUBLIC HEALTH
NAVY, ARMY & AIR FORCE 2 PUBLIC
ADMINISTRATION SCIENCE, INDUSTRY &
TECHNOLOGY @ TRADE & COMMERCE g TRANSPORT

Their anthoritative nature stamps them as documents of the first importance, and in many subjects
they constitute a library of up-to-date volumes of a kind unobtainable from any other source.

The Sale Offices of H.M. Stationery Office, the addresses of which are given below,
will inform enquirers and supply all these books and documents promptly and cheaply.

London, W.C. 2 York House, Kingsway
* Manchester 2 39-41 King Street
Eainburgh 2 120 George Street
Belfast 80 Chichester Street

Cardiff

1 St Andren’s Crescent
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AR-LOCK

TYPEWRITERS
cOR SPEED AND EFFICIENCY

By nppulntmunt to the
late King George V.

THE NEW BAR-LOCK
MODEL 20, the newest standard
typewriter on the market. Parfecte:
for lightness of touch., speed an
alignment. Redesigned tabulator with
a stop for every letter space—totally
enclosed mechanism, reducing sound
_six Interchangeable carriages—
English manufacture throughout.

BAR-LOCK FOUR-BANK
PORTABLE 88 character key-

board, automatic ribbon reverse, 8 in.

visible writing line. Remark- :
ably compact and :Fﬁcient.lo gns

BAR-LET PORTABLE Manufactured by BAR_—LOGK
Light, strong, rlli:ble.umtn£7_los TYPEWRlTER 00. Nottlngham

master and a pleasure to use. 'Phone: 75141/2. 'Grams: Barlock, Nottingham

«Use a rypewriter made in the United Kingdom’’

l,l -

Every minute yields full re- - |

sults when work is organised
by the aid of ]

W
-

it bl

v s Gledhill # Brook
TIME RECORDERS

servi:g._.
GLEDHILL - BROOK TIME RECORDERS LTD.
Dept. 22 - Empire Works, - Huddersfield

J.AVERY & CO., 8, Great nrl‘lc'l Sirei'l.

KODAK LIMITED KINGSWAY LONDON W.C.2

To Manufacturers of Edible Fats, Oils, Preserves, etc.

SAVE YOUR PACKAGES WOOD OR STEEL

We collect, recondition, store if necessary and
return fit for filling when required.

CHARGES MODERATE . PROMPT SERVICE

ERNEST FRENCH & CO., LTD.

CODY ROAD, E.|16 Albert Dock 214
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for Air.

Capt. H. H. BALFOUR, ‘
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AEROGRAPH

SPRAY PAINTING & FINISHING
EQU IPMENT writefor literature to The Aerograph Co.

Ltd., Lower Sydenham, London, S.E.26. Tel. Sydenham 6060 (8 lines)
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PACKING DEPARTMENT. 1T'he regular use of
‘Chloros’ inthe washing water keeps wooden hnardﬂs
and benches clean, fresh and germ-free. Dangerous J

dust-borne germs are destroyed by sprinkli
with dilute ¥Ch]urus’ bcfnr:yuwec;i;g. e
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floors keeps the atmosphere of the canteen fresh
and sweet,
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ST officiency i fhe
factory

Regular use of ‘Chloros’ as a disinfectant and deodorant is an effective, cheap CLOAK-ROOM. Sinks, lavatories, bath sur-
and easy way of keeping your works clean and your workers healthy. ‘Chloros’ ﬁd:’ndm”m_f}'{fb,mm,‘“la,dmﬂmsh?ngﬂmbgﬁg’:
is fatal to germs yet non-poisonous in the dilutions recommended for use. It Chlopae

disinfects, cleanses and deodorises in one operation.

‘CHLOROS

THE NON-TAINTING “
DISINFECTAMNT

OFFICES. Dangerous germs harboured in dust
% and dirt are completely destroyed by the use af
‘Chloros’ in the water used for washing floors,

IMPERIAL CHEMICAL INDUSTRIES LIMITED, LONDON, S$S.W.1 cC.N.912 surrounds and walls.

The Act Benefits YOU'!

" BY INSTALLING RELIABLE GUARDS
AND CLUTCHES YOU SAVE OVERHEADS
- AND INCREASE EFFICIENCY AND OUTPUT

From a standpoint of pure expediency there is cvefything
to be gained by fitting thoroughly dependable guards

Spoed Cluteh Drise oot e and clutches. The smooth, speedy manner in which a
P ;E’;’,;J’;g;,ﬁagfﬂﬂ Heywood & Bridge clutch picks up and releases its load
type of drive. greatly reduces the wear on gearing and drives whilst

giving a maximum margin of safety; whilst calenders

B e and all machines involving rolls can be operated with
P ey much greater efficiency when the operative knows heé is

completely protected by efficient nipguards.
{53 '_ ,‘;;-:'3 " Nipguard in use on rubber
B calender. Guards are available
01 for every standard type of
SN B calender, and have beem ap-
proved by H.M. Inspector
e of Fatiories.
i ; 1'
s & |
1‘ . |
Full details from : &

DAVID BRIDGE

CASTLETON, MANCHESTER 2 e R = PR Crr R
And at Aldwych House, Aldwych, London, W.C.2 LB CC RPN OO PR T ) N R s
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ADVERTISEMENTS.

Lord Woolton, the Minister

" of Food, recently stated that
" the rat population of this

. country

was estimated at

' 40,000,000, each of which

devours or damages £ | worth
of food and property every
year. He laid a solemn
obligation upon everyone to
rid NOW the country of rats.

THE MINIST

RY OF LABOUR GAZETTE.

111

In normal times there should be no
need to stress the importance of exter-
minating the rat population : but ar a
fime when the country’s very existence is
at stake, 1t 1s fantastic that the filthy pests
should be tolerated for one moment.
Time, then, is vital.” These 40,000,000
enemies In our midst must no

longer be allowed to play the
Nazis’ game : destroying our

food reserves and under-
mining the health of the
nation.

What are you going to do about your

rats?t ar Y{m gknuw, probably from E.has Now

experience, that quick-acting poisons ecome a | |
el () J s RATIN is not supplied as a preparation,

and traps destroy only too few, and drive
off the Ir:'en:lﬂindf:r: . . . that they quickly
return. That is the danger of un-
scientific methods. The rats

:ncredible cunning quickly
informs them that something 1S

to do your part
towards wiping
< out so foul a
menace.  Act

now! Let RATIN

2 e p

it is an essential part of the Ratin
Service, and is used solely by the skilled
operators of the Ratin Company. It is
harmless to domestic animals and birds,
but certain death to rats and mice.

wrong when poison and traps . . the scientific

about. Their natural |
:rugﬁdﬂm are aroused by . me‘;hﬂd_ﬁf destroy- Fill in the coupon and the Ratin Company’s
the speedy fate of their IDE - SSETP 0o e L hoN local Surveyor will call and give you an

. arousing the rats suspicion. i : et
fellows. They avoid o B e estimate without obligation. The Company
the bait and live to ‘ Rats suspect poisons and IS ol Tl S B, P
rob and destroy. traps : but nor RATIN— has p1:ov1ncml district o ces throug out
Moreover, every- they eat 1t eagerly and the Kingdom, and the Service I available
where LI ns GRA soon they die. With all anywhere in Great Britain and Ireland.
filthy and ;;.':' o their cunning they do not : :
loaths OtI;LE 243 realise what is Killing them, The Ratin Service also deals effectively
Feeairt: ag(g'ail ﬂyt: e nor do the deaths warn with Mice, Beetles, Cockroaches and
dreadful maladies VR S the rest of the horde. other insect pests.

|‘ ::; " "* 'I-_ :{

s " P z =

2. T 74 - To THE BRITISH RATIN CO. LTD.
== S 42 KINGSWAY CORNER BUILDINGS, LONDON, W.C.2. Tel.: HOLborn 040l

joyhisd o
e PMLM "1""-""."}“‘ e —

RATIN

First ALLAYS Suspicion —then DESTROYS Rats

- BRI
% ' I should hke further :'r}/arman'an concerning both the Rarin Seruvice and

the whole problem of infestation in this country. Please arrange for your
representanve to call without placing me under any obligation.

NAME. .. o

ADD RS S e R e e i
Tame Seiwps .

= T L e

= e e e e

L=

i -

- s
il W,

Date of appointment_. .

- . = -

“ACCORD’ FIRE PUMP

with
Home Office Pattern Dual
Spray or Jet

With 30 ft. of Delivery Hose, 3 ft. Suction Hose (Standard)
but longer lengths can be supplied.

Purpose Nozzle.

One advantage of the ‘‘* ACCORD ™
it can PUMP FROM ceither
BATH, SINK,
TANK, RIVER,
WELL or PAIL

Fire Pump is that

1 EASY TO WORK—POWERFUL

Specify TYPE ‘ B/D-O ”’

Price - 80/- complete

JOBSON & BECKWITH LTD.

Engineers and Manufacturers
62 SOUTHWARK BRIDGE ROAD, LONDON, S.E.|

Phones : WATERLOO 7102, 7103 7104, Telegrams : ** Jobeclim, Sedist, London "’

VWorks and Stores :
CCSAXON WORKS," SOUTHWARK BRIDGE ROAD, LONDON, S.E.|

Contractors to H.M. Government Depts. and Municipal Authorities

Advice given on any
Pumping Problem

PUMPS FOR ALL PURPOSES
HAND or POWER

r
;
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) % . :f‘ : Soap shortage need not trouble you—here is a product
By - R T TP that for over 20 years has proved itself to be more effi.

. W ¢ T " cient and far more economical than soap.
PR lelly Cleanser has so many advantages that it has
virtually superseded soap for al| cleansing purposes. |t
: Is an excellent antiseptic and the perfect cleaner for al|

A system that was recently | types of floors.

referred to in the ¢ Factory Jelly Cleanser is also ideal for cleaning containers in food
Manager '’ a5 one of “ the factories and for tables, benches, etc., in Works Canteens.

It saves money, time and labour. D:ssulve only 2 Table-
most flexible and modern spoonfuls in a bucket of water and use 2 mop—no scrub
Factory-work record bing is necessary.

-I b | .
systems avalia le Is the Free Sample and Prices on Request
INTERNATIONAL TICKETOGRAPH |
SYSTEM OF PRODUCTION GONTROL HORTON
it will maintain operation J E LI Y CLEA Ns
costs already fixed in ad- | E R
vance, and it will show the
position of every job as it | A PRODUCT OF——
proceeds through the Works The HORTON MANUFACTURING Co. Ltd.
|
Full information gladly sent without cost Manufacturers of
or obligation. Write or Telephone— SOHOMACGCGOL"™’ H COL Cleansing Specialities
. EEA
_ . . ’ D :
INTERNATIONAL TIME RECORDING Co. Ltd, | - 4U/d Toilet Soap AreD s Infectapy
112 Strand, W.C.2. TEMple Bar 5841 | RICKMANSWORTH HERTFORDSHIRE
‘P : Ri 91
Head Offices: International Works, Beaver Lan% ﬁ.t’: | Shere E‘i"ﬂ‘.?.’:}” Fralad LIQUID SOAP meﬂﬁﬂsmansﬂg:':ﬁm’
¥3-

"TURNERISING" sTANDS THE TEST!

T H E T E ST OF Tl M E through years of service on all sorts

and conditions of roofs, gutters, glazing bars, etc, and NOW

THE TEST OF THE TIMES .+ < Tread thistiextracteof

a report from a great engineering firm after air attack :—

(o

a large building with I3 spans of saw-toothed roofing
glazed on the north slopes. The ends of the bu:ldmg were also
glazed and the whole of roof and sides ‘‘Turnerised’’ except for
a portion of one side which was inaccessible.

“This portion was blown out whilst all the remainder of this large

building was quite intact.’

GLASS OBSCURATION. As with roofs, so with roof glazing. The

Turnerised Process is a permanent, weatherproof, adhesive method of obscuration with
absolute black-out effect. Applied by fully trained staff throughout the country.
Approved by the Ministry of Aircraft Production.

Write for particulars to :—

THE TURNERISED ROOFING CO. (G.B.) LTD., Saunders Street, LONDON, S.E.I|
Telephones : RELiance 4277 & 4278 Telegrams : TURNEROOFS, LAMB, LONDON
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EMPLOYMENT, WAGES, COST OF
LIVING, AND TRADE DISPUTES

IN MAY.

EMPLOYMENT AND UNEMPLOYMENT.

T number of men and boys registered at Employment
Exchanges in Great Britain as wholly unemployed at
12th May was 141,984, a decrease of 15,255 as compared
with 21st April. Of this total, 36,393 had been classified
by interviewing panels as unsuitable for ordinary
industrial employment.

Those registered as on short time or otherwise tem-
porarily suspended from work on the understanding
that they were shortly to return to their former employ-
ment numbered 27,784 ; this was a decrease of 14,011
as compared with 21st April. Those registered as
unemployed casual workers (being persons who normally
seek their livelihood by jobs of short duration) numbered
12.055, a decrease of 3,460 as compared with 21st April.

The corresponding figures for women and girls on the
registers at 12th May were 148,328 wholly unemployed
(of whom 4,021* had been classified by interviewing
panels as unsuitable for normal full-time employment),
37,960 temporarily stopped, and 877 unemployed casual
workers. As compared with 21st Aprml, the numbers
wholly unemployed showed a decrease of 13,205, those
temporarily stopped an increase of 4,382, and un-
employed casual workers an increase of 26.

The total numbers on the registers at 12th May
showed decreases as compared with 21st April in almost
every Division. Among men and boys there were
marked decreases in the Northern and North-Eastern
Divisions ; among women and girls substantial reduc-
tions occurred in Scotland and in the London and
Midlands Divisions, but there was a considerable increase
in the North-Western Division.

The number of applicants for unemployment benefit
or allowances on the registers at 12th May was 276,277,
as compared with 305,061 at 21st April, and 742,204 at
20th May, 1940.

WAGES.

In the industries for which statistics are regularly
compiled by the Department, the changes in rates of
wages reported to have come Into operation in May
resulted in an aggregate increase estimated at about
£41,000 in the weekly full-time wages of 470,000 work-
people, and in a decrease estimated at about £300 in those
of 24,000 workpeople.§

The principal industries affected included coal mining,
iron and steel manufacture, railway engineering, electri-
cal cable making, flour milling and tobacco manufacture.
Coal miners in Derbyshire received increases, while
those in Leicestershire and Cannock Chase had their
wages reduced, the changes in each case being due to
the operation of sliding-scale agreements under which
wage rates vary in correspondence with fluctuations in

* As considerable numbers of wholly unemployed women on the registers at
12th May had still to be interviewed by the panels, the total numb&rssgunuitahle
ft:;r :‘ht;];mﬁai full-time employment would be greater than the figure of 4,021 recorded
a te.

t The workpeople whose rates of wages were reduced in May had received in-

creases of greater amount during the first four months of 1941.

the ascertained proceeds of the industry. Workpeople
employed in iron and steel manufacture in various
districts received increases, under cost-of-living sliding
scales, of 0-8d. a shift in the case of men, and of 0-4d.
a shift in the case of youths and boys. Workpeople
employed in railway engineering workshops received
flat-rate advances of 4s. and 3s. a week for men and
women respectively, as the result of an agreement
having retrospective effect to 6th January. In the
electrical cable making industry there were advances in
wages, under cost-of-living sliding-scale arrangements,
amounting to Is. 111d. or 2s. a week for men and ls. a
week for women. Workpeople employed in flour mills
received increases of 4s. a week for men and 2s. for women.
The minimum rates fixed under the Trade Boards Acts
for tobacco workers in Great Britain were raised, under
the operation of a cost-of-living sliding scale, by 43d. a
week for men and 3d. for women and juveniles.

Other industries in which rates of wages were increased
included quarrying in various districts, shale mining in
Scotland, drug and fine chemical manufacture, cement
manufacture, baking in some districts, and aerated
waters manufacture.

The changes reported in the first five months of 1941
are estimated to have resulted in a net increase of about
£1.000,000 a week in the full-time rates of wages of
6,650,000 workpeople. In the corresponding months of
1940 about 6,240,000 workpeople received a net increase
of £1,170,000 a week.

Particulars of the principal changes in rates of wages
in May are given on pages 120 to 124.

CosT OF LIVING.

At 31st May the official cost-of-living index figure
was 100 per cent. above the level of July, 1914, showing
no change as compared with lst May.

For food alone, the index figure at 3lst May was
70 per cent. above the level of July, 1914, as compared
with 71 per cent. at lst May, the decline being due
mainly to decreases in the prices of fish. Among items
other than food, there was a slight increase during May
in the prices of clothing (including clothing materials),
partly attributable to the effects of the Purchase Tax.
Since this Tax came into operation, on 2lst October
last, the resulting increases in prices have rdfsed the
cost-of-living index figure by approximately 5 points.

Further particulars relating to changes in the cost
of living will be found on page 125.

TRADE DISPUTES.

The number of trade disputes involving stoppages
of work, reported to the Department as beginning in
May, was 113. In addition, 11 disputes which began
before May were still in progress at the beginning of
that month. The approximate number of workpeople
involved in these 124 disputes (including workpeople
thrown out of work ‘at the establishments where the
disputes occurred) was 23,000, and the aggregate
duration of the disputes in May was about 74,000
working days.
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THE ESSENTIAL WORK (BUILDING
AND CIVIL ENGINEERING)
ORDER, 1941-

The Essential Work (Building and Civil Engineering) Order,*
1941, which was signed by the Minister of Labour and National
Service on 9th June, Is a part of a wide scheme framed by the
Minister of Works and Buildings for the control and direction
of the two industries In the interests of the war effort, and
will, 1t 1s anticipated, be of great value In securing the necessary
labour to speed up the building of vital aerodromes, factories
and other constructional works of war importance.

W ith certain important innovations the Order mainly follows
the lines of other Essential Work Orders.f Thus, it applies to
scheduled undertakings and, as regards these undertakings,
subjects the right of the employer to discharge a worker, and of
the worker to leave his employment, to strict official control
and to the observance of one week's notice ; provides a guarantee
for the payment of a certain minimum time rate of wages,
subject to specified conditions; and establishes a special pro-
cedure for dealing with cases of alleged absenteeism, unpunctual-
ity, lailure to comply with lawful orders and behaviour impeding
production.

One of the Innovations iIs that not only a particular under-
taking but a building “site” (and all or any of the undertakings
engaged on it) can be scheduled under the Order. Another iIs
that scheduling can be limited, iIf necessary, to specified classes
and descriptions of persons employed by the undertakings

scheduled.
As with other similar Orders, It Is an essential of scheduling

that there shall be satisfactory conditions of employment and
welfare in the undertakings or on the sites scheduled. In par-
ticular, 1t is stipulated that arrangements shall be made, in all
cases where it Is practicable and desirable, for a system of pay-
ment by results. The wording of the Order allows full elasticity
as to the method of applying the principle, thus permitting a
wide range of variations, including a system of bonus on output.

Scheduling in the building and civil engineering indusfiies
will begin with a few large contracts of special importance. It
IS hoped that it can be extended quickly to other parts of the
Government building programme.

Another provision of the Order is for the enrolment of Building
Volunteers, who in return for special privileges will be ready
at once to go to work wherever in Britain they are most needed.
It 1s hoped to raise a large body of picked workers for this
purpose.

SCHEDULE OF RESERVED
OCCUPATIONS AND PROTECTED
WORK.

DE-RESERVATION AT STAGE B.

T he ages of reservation from service in the Armed Forces of men
IN many occupations are being raised, in three stages, under the
revised Schedule of Reserved Occupations and Protected Work.f
The changes in ages of reservation at the second stage (Stage B)
become effective as from 1st July, 1941.

new age of reservation, In occupations for
which a single age of reservation is provided at Stage B. or which
become de-reserved at that stage, are, in general, being required
to attend for medical examination during June, with a view to
calling up in July unless application for the deferment of their
calling up was made before 31st May.

Men in occupations for which dual ages of reservation {e.g.,
25/35, 30/NR) are provided at Stage B who cease to be reserved,
and men in the 1902, 1901, and 1900 age classes who have been
required to register under the National Service Acts and are not
rescued will, in general, be required to attend for medical exam-
Ination durmg July with a view to calling up in August. Any
application for the deferment of the calling up of such men and
men whose ages are below the lower of the two ages, should be
made not later than 30th June, 1941.

Men in dual age occupations who are between the t*vo ages,
employed in establishments which have been admitted to the
Register of Protected Establishments and in respect of whom
forms I"S. 171 have been completed and returned to Divisional
Oflhces of the Ministry of Labour and National Service, will be
reserved as from the low'er age. Employers who have applied
for the admission of their establishments to the Register of
Protected Establishments, but have not been notified of the
result of their applications by 15th June, 1941, are being invited
to complete and return provisional forms N.S.171 iIn respect of
their employees who are in dual age occupations affected at
Stage B, and are between the two ages. The provisional forms
N.S. 171 are valid and the men concerned are regarded as reserved
at the lower age, unless and until the application for admission
to the Register of the establishment in which they are employed
Is rejected. The initial action In these cases Is taken by the
Divisional Office of the Ministry dealing wth the application for
admission to the Register and no action need be taken by em-
ployers until they hear from the Divisional Office.

In view of the changed conditions -in the building industry,
the dual ages of reservation provided at Stage C for building
operatives {e.g., bricklayers, carpenters and masons) will be

o Statutory Rules and Orders. 1941, No. 822; H.M. Stationery Office, price 4d.
net (So. post free). The text of the Is given on pages 12M32.

t SeM the i”sues of this Gazette for March (page 50), and May (page 95).

X See the April issue of this Gazette, page 7s.
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removed from the Schedule, and the present single ages of
reservation will continue in force until further notice It will In
consequence, be unnecessary for building employers to apply for
admission of their establishments to the Register of Protiited
Establishments so far as the reservation position of their building
operatives is concerned, and the special arrangements for adm t-
ting to the Register certain cla.sses of works of building or
construction referred to under Group 4 of Part Il of the Schedule
will not now be made. If, however, budding employers have In
their service employees iIn dual-age occupations affected at
Stage B {e.g., electricians, engineers, chief or senior clerks) they
may apply, if they fulfil the necessary conditions, to be admitted
to the Register under Group 2 in respect of their Government
work, with a view to the reservation of these men at the lower
of the two ages of reservation for their occupations. In other
cases, application for the deferment of calling up of the men
concerned who become de-reserved at Stage B, must be made bv
30th June, 1941. A

REGISTRATION FOR EMPLOYMENT
ORDER, 1941.

REGISTRATION OF WOMEN.
Further registrations of women under the above Order* took
place on 14th and 28th June. The obligation to register applied
to women born iIn the years 1918 and 1917, respectively and
covered the same field, within these age groups, as that of
women born in 1919 and 1920 who were registered during April
and May {see the May issue of this Gazette, page 94).

The objects of the new registrations are generally the same
as those of the earlier registrations and the same genera pro-
cedure iIs being observed in the recruitment of the women for
employment.

FURTHER REGISTRATION OF MEN.

A11 men, whatever their occupation or employment, who were
bom after 31st December, 1899, and before 1st July,’1900, were
required to register on 21st June under the Registration for
Employment Order, unless they were Iin the classes specifically
excepted under the Order or had already registered on 5th April.f
On this latter date about half of the men bom in the first quarter
of 1900 were registered ; those employed in a large number of
Industries, mainly the munition industries and industries covered
by the Board of Trade’s concentration of production scheme.®
were not required to register. Men covered by the registration
of 21st June, who are already engaged on vital work from which
they cannot be spared, will not be transferred to other work.

NATIONAL SERVICE ACTS, 1939-41.

NUMBER REGISTERED IN MAY.

T he provisional total of men liable to be called up for service
under the National Service Afits, 1939 to 1941. who registered
ot 17th May§ was 300,592.

FURTHER REGISTRATIONS.

A FURTHER registration of men liable to be called up for service
under the National Service Acts, 1939-1941, was effected on 21st

June. The men required to register were those who were born
on any day between 1st July, 1900, and 3Ist December, 1900,
both dates inclusive.

Men in the age-group concerned who reach the age of 41 years
before they are called up for service under the National Service
Acts and, therefore, are no longer liable for such service, will not
be served \vith a medical board summons or enlistment notice ;
but, for the purposes of the obligation on men aged 41 years to
register under the Regulation for Employment Order, 1941,
they will be treated as heving registered under that Order.

On 12th July, 1941, men bom between 1st January, 1922, and
30th June, 1922, both dates inclusive, will be required to register
under the National Service Acts.

APPELLATE TRIBUNAL,

The Minister of Labour and National Service has constituted
a new division of the Appellate Tribunal| for conscientious
objectors. The new division sits in London under the Chairman-
ship of Sir Francis L. C. Floud, K.C.B., K.C.S.l.,, K.C.M.G..
\vith Mr. K. R. Swan, O.B.E., K.C., and Mr. S. Bradley as the
other two members, and deals with appeals from the South of
England.

INTERNATIONAL LABOUR FORCE.

REGISTRATION OF ALLIED AND CERTAIN OTHER
FOREIGN NATIONALS IN GREAT BRITAIN.

By sSIX Orders made by the Minister of Labour and National
Service on 26th May, 1941, in the exercise of powers conferred by
Regulation 58a of the Defence (General) Regulations,” persons
In Great Britain, between the ages of sixteen and sixty-five years
In the case of males and sixteen and fifty years in the case of

e See the March issue of this Gazette, pages 51 and 73.
t See the March issue of thisS Gazette, page 51.
See the April issue of this Gazette, page 77.
See the May issue 03 this Gazette, page 96,
| Iwvmber 1939. of th MPTTE page 4009.

N See the June, 1940, issue of this Gazette, pages 156 and 180.

't
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who are nationals of Belgium, Czechoslovakia, France,
N~herlkuds. Norway and Poland, are required, with certain
Ivreotions to register at local offices of the Ministry of Labour
and National Service for the purpose of the regulation of their

eneaBement by employers. _ _
\ summan' of the C%/rders, which, so far as allied countries are
concerned, were made In agreement with the Governments of the
several countries, IS given on page 132.
Tnaccordance with a public notice persons who. on the respec-
(Jates of registration, came within the specified categories,
were required to register, by sex and age groups, in the middle
f Tweeks in June. Persons who subsequently become liable to
reMster under the Order (e.g., who reach the age of sixteen or who
Great Britain or who cease to belong to an exempt class)
are required to register within ten days of the date on which they

becomesoliab le .

COURTS OF INQUIRY.

WAGES OF apprentices IN ENGINEERING AND
shipbuilding in SCOTLAND.

Stoppages 0f work, which occurred among apprentices employed
In certain engineering and shipbuilding establishments in Scot-
land began on 28th February' in one district and extended after
a few days to other areas. Essential Governrnent work was
delayed by these stoppages and therefore the Minister of Labour
and National Service set up a Court of Inquiry, under the Indus-
trial Courts Act, 1919, to Inquire into the causes and circum-
stances of these stoppages of work. The Court, which consisted
of Sir John C. Watson. K.C. (Chairman), R. Browm, Esq., and
W. Eiger, Esq., J.P., sat in public on 13th, I5th, and 16th
March, and issued an interim Report on 19th March. They
again sat on 7th April, after the apprentice had returned to
work, and issued a final Report on 2Ist April.

In their Interim Report the Court stated that at the .first
three meetings statements were taken from representatives of
the apprentices and from a member of the National Executive
of the Amalgamated Engineering Union ; memoranda bearing
on the dispute which was before.the Court were submitted
by the North-West Engineering Trades Employers’ Association
and the Clyde Shipbuilders’ Association. It was understood,
however, that there was much further evidence which it might
be necessary for the Court to hear before they could discharge
the duty placed upon them, and the Court deemed it advisable,
before proceeding further, to explore the possibilities of securing
a resumption of work. As the result of discussions it was agreed
that work should be resumed on 20th March, on the under-
standing that negotiations on the apprentices' claim would be
begun forthwith and be concluded without delay.

In the final Report it was stated that terms which had been
adjusted between the parties to the negotiations were intimated
to the Court and that the apprentices accepted the terms and
wages negotiated by the Unions on their behalf with the Em-
ployers’ Federations.

In considering the causes and circumstances of the stoppages
of work the Court refers to the fact that it i1s only since 1937
that recognition has been given to the authority of the unions
to negotiate for apprentices on wages questions, and that
different views were expressed as to the responsibility for the
wellbeing and interests of apprentices. Consequently the habit
of negotiation on apprentice matters had not been developed
and delay in dealing with apprentices’ wages arose out of the
necessity of negotiations being national and the incidence of pay-
ments being governed by decisions reached iIn respect of
journeymen.

The Court therefore suggested that in addition to the agree-
ment reached In 1937 as regards authority given to the trade
unions to negotiate in the matter of wages, a joint body should
be set up representing the employers’ organisations and the
unions, consultative in character, specifically concerned with the
welfare of apprentices as such, to which apprentices would have
open and easy recourse.

Both sides had informed the Court that they would give
very favourable consideration to any method designed to expedite
procedure and decision to the well-tested machinery of nego-
tiation between employers and unions, and the Court offered the
following suggestions of a possible but not necessarily exclusive
method of doing this:—

(1) That to avoid overloading of the Central and National
machinery there be recognised for the period of the war a separa-
}ion Iof matters as (a) necessarily national, and (6) exclusively

ocal;

(2) that so far as matters exclusively local are concerned,
when they cannot be settled by the normal local machinery, as
Is preferable, they should be referred to an arbiter appointed by
the national negotiating bodies, and that such an arbiter’s
decision should not be open to review for a fixed period (siX
months Is suggested) but when thus opened to review might be
regarded as a national matter ;

(3) that the definition of matters as necessarily national or
exclusively local should be determined prior to reference by the
parties, wherever possible; but. failing such determination,
should be referred by them as an additional issue to an arbiter
appointed to decide on the merits of the dispute;

(4) that where national i1ssues can be separated as war-time
only, a special and simplified procedure of adjustment and
negotiation should be devised and, or alternatively, a special
priority should be given in national negotiation to such matters.

LABOUR GAZETTE. 117

IL—APPREHENDED DISPUTE AT BRIGGS MOTOR
1td., DAGENHAM.

bodies,

The Minister of Labour and National Service appointed a
Courtof Inquiry under the Industrial Courts Act, 1919, to inquire
Into the causes and circumstances of a dispute following the
dismissal of a shop-steward employed by Briggs Bodies, Ltd.,
which led to a threatened stoppage of work. The Court, which
consisted of Sir Charles Doughty, I*C. (Chairman), W. E, Rice,
Esq., and A. M. Wall. Esg., sat on 9th and 12th May. and heard a
representative of the Amalgamated Engineering Union, the
shop-steward concerned, and the convener of shop-stewards on
behalf of the shop-steward; and the managing director of the
firm, the personnel manager and the shop-steward’ foreman on
behalf of the Company.

The Court, having heard the facts of the dispute, interviewed
the parties separately with a view to disposing of the immediate
difficulty arising out of the dismissal. Eventually an agreement
was reached, which was approved and adopted by the Court as
part of their Report, to the following effect.— (1) that the shop
steward renewed his offer of an apology for any hasty words
spoken, and the foreman accepted his apology; (2) that the
Company should pay the shop steward his wages until he found
another job elsewhere, which he undertook to accept as soon as
possible ; (3) that the Company was prepared in the case of its
employees In the engineering division to permit engineering
division employees to elect from their numbers their own repre-
sentatives to negotiate on their behalf with the management of
the Company or their representative ; and that the management
or their representative would meet such representatives of the
engineering division to consider the procedure to be adopted for
such negotiations and to define the position and responsibilities
of elected representatives.

The Report stated that, with regard to the causes of the
dispute, the Court felt that if an agreed scheme for the discussion
and settlement of all such difficulties were In operation such
matters as this dispute could be dealt with speedily and amicably
and would be unlikely to cause serious unrest. They found that
the management of this Company do in fact take notice of, and
have dealings with, certain of their own engineering employees
whom they know to be members of the Amalgamated Engineer-
Ing Union and shop-stewards chosen by members of that Union,
but have no dealings with the officials of the Union unless they
are also employed by them.

In large works, the Report concludes, misunderstandings and
sometimes even injustices may occur and the Court recommended
that the normal procedure should be adopted for discussing
and settling disputes, which procedure necessarily involves the
recognition of those Unions who fairly and largely represent the

workpeople.

COAL MINES GUARANTEED
WAGE LEVY.

The Central (Coal Mines) Scheme (Amendment) Order* has been
made by the Board of Trade under the Coal Mines Act, 1930.
The purpose of the Order 1s to enable the Central Council of
Colliery Owners, established under the Scheme, to make a levy,
not exceeding 6d. per ton. on the total tonnage of coal sold in
all districts, with the object of meeting costs which may be
Incurred In consequence of the grant of a guaranteed pay-week
In the mining industry under the terms of the Essential Work
(Coal Mining Industry) Order, 1941.t

In a further OrderJ the amendments resulting from the first
Order, which take the form of the Insertion of a new clause In
the Scheme, were set out, and 1st June was fixed as the date on
which the amendments came into force.

FOOD CONTROL.
MAXIMUM RETAIL PRICES OF FOOD.

SINXE the issue of the Orders referred to in the May number of
this Gazette, further Orders relating to retail prices have been

made by the Minister of Food.

The maximum retail prices of old potatoes, of the 1940 crop,
were reduced from 17th June ; the prices vary according to
district and variety, from 7|d. to 5d. per 7 Ibs.

Maximum prices were prescribed for canned home-produced
damsons and purple egg plums from 17th May (prices of golden,
red and Victoria plums being limited by a previous Order), for
additional descriptions of canned pilchards from 26th May, for
processed cheese from 2nd June, and for home-produced canned
meat products (meat pastes, fish pastes, soups, meat roll or
galantine, ready or prepared meals) from 7th July. As reg”ds
poultry, the maximum prices especially applicable to "poussins”
were revised from 1st June and their operation was extended
until 1st August. Maximum prices of certain soft fruits have
been increased and prices of red currants and white currants will

not be controlled.

~N~Itatuicry RuUs and Orders, 1941, No. 780; H.M. Statioaery price Id-
net (2d post free). A Menaorandum explaining the Order was printed asCmd.o0278,

H M. SMlonery Office, price Id. net (2d post free).
t See last month’s issue of this Gazette, page 95. _ _ L.
t Statutory Rules and Orders, 1941, No. 788 ; H.M. Stationery Office, price Id.

net (2d. post free).
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EMPLOYMENT IN MAY.

GENERAL SUMMARY.

The number of men and boys registered at Employment EX-
changes in Great Britain as wholly unemployed at 12th May was
141.984. a decrease of 15,255 as comparer] with 21st April. Of
this total, 36,393 had been classified by interviewing panels* as
unsuitable for ordinary industrial employment.

Those registered as on short time or otherwise temporarily
suspended from work on the understanding that they were
shortly to return to their former employment numbered 27,784, a
decrease of 14,011 as compared with 21st April. Those registered
a.s unemployed casual workers (being persons who normally seek
their livelihood by jobs of short duration) numbered 12.055, a
decrease of 3,460 as compared with 21st April.

The corresponding figures for women and girls on the registers
at 12th May were 148,328 wholly unemployed (of whom 4,021t
had been classified by interviewing panels as unsuitable for
normal full-time employment), 37,960 temporarily stopped and
877 unemployed casual workers. As compared \vith 21st April,
the numbers wholly unemployed showed a decrease of 13 20s'
those temporarily stopped an increase of 4,382, and unemployed
casual workers an increase of 26.

The number of applicants for unemployment benefit or allow-
ances on the registers at 12th May was 276,277, as compared
with 305,061 at 21st April, and 742,204 at 20th May, 1940.

The numbers registered as unemployed at 12th May are

analysed below —

VVhOUy Temporarily Unemplo ed
Unemployed. Stopped. Casua
PIoY PP Workere.
Great Britain.

Men 127,733 27.261 12,028

Boys 14,251 523 27

Women 122,002 36,016 873

Girls 26,326 1,944 4

Total 290,312 65,744 12,932
Decrease (—) as C’'mpared with :

21st AprU, 1941 — 28,460 — 9,629 — 3434

— 440,461 — 36,986 34387

20th May, 1940

Great Britain and Northern lreland.

Men 143,934 28,658
Boys . 15,601 612 13’4%
Women 146,372 39,251 884
Girls 28,890 2,122 4

Total 334,887 70,643 14,338
Dezclreas;ae\ (_—I) fgﬁ:om pared with :

st April, x — 24,235 — 10,068 —
20th May, 1940 — 456,069 —36,’581 —:’35:3%32%’33r

UNEMPLOYMENT SUMMARY BY DISTRICTS.

The following Table shows the numbers of unemployed
persons on the registers at 12th May In each administrative

division —

Division.

Londop..
Eastern
Southern ..
South-Western
Midlands
North-Midlands
North-Eastern
North-Western
Northern
Scotland

W ~Nes

Great Britain

Northern Ireland
Great Britain and
Northern Ireland

London..
Eastern
Southern
South-Western
Midlands
North-Midlands
North-Eastern..
North-Western
Northern
Scotland

Wales

Great Britain

Northern Ireland

Britain and
Ireland

Great
Northern

uary™l94f~5sue
1

at that*te'AMM*AAA

Men

18 years
and over.

17,821
5,339
3,157
5,427
3.349
4,440
9,232

19,393

15,988

22,085

21,502

127,733
16,201

143,934

650
116
85
199
1,161
1,304
5,538
5.553
2,662
3,897
6.096

217,261
1.397

28,658

August, 1940, issue of this Gazette and page 12 of the Jan-

Boys

14-17
years.

Women
18 years
and over.

Girts

14-17
years.

WhoUy Unemployed.

2,329
436
406
674
640
302
676

2,053

2.161

2,213

2,361

14.251
1,440

15,691

26,450
8,117
5,184
9,249
3,689
4.824
6,431

18,547
8,448

21,788
9.275

122,002

24,370

146,372

4.017
1,381
1,023
1.691

664

892
1,655
2,984
5,165
3,157
3,697

26,326
2,564

28.890

Temporarily Stopped.

12

0
9
I
31
58

29
160
211
523

89

612

4,686
606
199
493

2,412

2,498

5,307

12,305

1,170

5,529
811

36,016
3,235

39,251

142
26
13
12
29

231
390
288

155
491

167

1,944
178

2,122

Total.

50,617
15,273

9,770
17,041

8,342
10,458
17,994
42,977
31,762
49,243
36,835

290,312

44,575

334,887

5,490
748
297
710
3.611
4,040
11,266
18,204
4,016
10.077

7,285

65.744

4,899

70.643

wholly unemployed women on the registers at

A greater than the figure of 4,021 recorded

LABOUR

Division.

T..ondon
Eastern
Southern
South-Western
Midlands
North-Midlands
North-Eastern..
North-Weslcm
Northern
Scotland

W aleS...ooooooviniininnn,

Great Britain

Northern Ireland

Great Britain

Northern Ireland

- June, 1941.
Men Boys Women Girls
18 years U-17 18 years 14-17
- Total.
and over*  years* and over. years. -

Unemployed Casual Workers
4,ggg 7 360 1 4,936
065 16 681
538 7 165
092 13 1 1,101
153 69 >
glg 715

4 15 88
1,175 3 132 %g%
....... . ?5%(5) 2 175 1,087
....... , 1.62S
12,028 27 873 12,932
1,395 1 1,406
and

13.423 27 884 14,338

, The changes between 21st April, 1941, and 12th May 1%1
In the numbers of persons on the registers in the various idminil

strative divisions were as shown below .

Division.

London
Eastern
Southern
South-Western
Midlands
North-Midlands
Nonh-F.astem

North-Western )

Northern..
Scotland

Wales .
Northern Ireland

Wholly
Unemployed.
Males. Females.
—2911 2 811
— 907 1,410
— 417 553
— 114 140
— 518 703
— 0694 665
— 2,709 460
— 2,156 —M1.345
— 2,023 3.157
— 1,155 597
+ 3,144 + 1.081

Temporarily
Stopped.
Males.  Females*
208 -+ 827
- 92 61
+ 13 — 2
— 81 51
1.665 1.311
— 1434 + 1216
2,636 + 607
- 210 + 4411
4,695 104
e 877 —1.170
2,546 + 20
-f 43 482

Unemployed
Casuail

Workers.

Males.

605
179
18
285
2

357
1,299
229

- 638
416

6

+ 119

+
+

Females*

+ 39

+

¥
[N
W R

N
N 01 NO 00

UNEMPLOYMENT DURING THE PAST 12 MONTHS.

The following Table shows the numbers of persons (insured

and umnsured) on the registers of Employment Exchanges at
one date in each month since May, 1940 .

Date.

1940.
20 May
17 June

15July. j»)

12 August
16 September
14 October
11 November
9 December

1941.
13 January
10 February
17 March
21 April ..
12 May ..

1940.

20 May

17 June

15 July ..
12 August

16 September
14 October
11 November

9 December

1941.
13 January
10 February
17 March
21 April ..
12 May ..

1940.

20 May

17 June

15 July ..
12 August

16 September
14 October
11 November
9 December

1941.
13 January
10 February
17 March
21 April .,
12 Afay

Great Britain.

Women

18 years
and over.

Girls
14-17
years.

Total.

Wholly Unemployed.

217,832

1,777

28,108
26,153

33,852

248,025

235,192
227,293
257,300
255,055
244,166

222,142
197.293
165.319
133,056
122,002

46.817
42,999
44,195
40,055
32,723

40,284
34,136
26,329
28,477
26,326

730.773
48,314
44,326

636,532

613,156

613,671

635.431

603,241

541,900

521,388
448,975
364,308
318,772
290.312

Temporarily Stopped.

43.012
39,522
69,293
71,993
78,995
71,593
63,247
53,952

56,936
42,588
31,786
31,809
36,016

2,135
2,189
4.226
4,377
5,401
3,664
3,940
3,046

3,386
2,230
2,229
1,769
1,944

102.730

81,380
153,242
154,380
185,000
171,082
163,364
141,848

152,381
114,235
75,691
75,373
65,744

Unemployed Casual Workers.

Men Bow
18 years 14-17
and over years.
468.990 15,843
giﬁggg 14,047
336.292 | 18363
303.979 27,168
318.234 25,145
309.357 24 579
285,790 22,341
248,068 16,943

236,957 22,005
200,160 17,386
159.638 13,022
139,895 17,344
127,733 14,251
56,266 1,317
38,681 088
76,958 2 765
75.407 2.603
97,548 3,056
92,886 2,739
93,738 2 839
82,435 2,415
89,699 2.360
67,711 1,706
40,856 820
40,992 | 603
27,261 523
45,456 125
35,390 94
35,716 103
30,265 91
29,486 110
26,898 131
23,471 77
20.372 63
20,606 68
16,515 70
16,938 62
15,479 36
12,028 27

1,736
1,654
1,665
1,554
1.561
1.299
1,012
1,076

1,149
1,035
916
846
873

SOOOoOWN

18
10

15
20

14
19
3
S
A

47,319
37,141
37,492
31,916
31,175
28,338
24,575
21,531

21,837
17,639
17,919
16,366
12,932

G. Britain
& N.

Ireland.

Total.

790,956
708,069
704,452
696,658
670.488
675,642
695,864
665,471
602,495

580,528
502,399
404.538
359,122
334,887

107,224

86,916
162,659
163,362
194,401
178.472
171.210
148,753

159,941
120,429
80,819
80,711
70,643

49,572
39,227
39,359
33.689
33,394
30,144
26,132
23.674

23,6061
19,657
19,327
17,655
14,338

e The figures in line (rt), and those for previous dates, include men at Govern-
ment Training Centres, who are excluded from line {b) and from the figures for
later dates {su page 223 of the issue of this Gazette for August, 1940).
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AMONG

nn naffe 118 details are riven of the number of boys and girls

N AMrifl vears of ace, on the registers of Employment Exchanges
| S Employment Bureaux at 12th May. 1941. he

folW ng Table sho\\-s the total numbers of juveniles (a) aged 14
In*rS years, and (6) aged 16 and 17 years, on the registers at

that date e

Boys. Girls.
Division. Aged 16 Aged 14 Aged 16

/g\r?gdlzlf ar?d 17~ Total ‘and 1S and 17* Total,
1250 2348 1935 2,225 4,160
London % L 513 136 502 005 1,407
Eastern 256 150 406 564 472 1,306
gglrjl%g?\r/\r}éétem 361 319 630 056 1.048 L792
i 306 253 649 382 311 693
North-Midlands 148 161 309 488 635 1,123
North-Eastern 408 299 707 1.068 2’1 2,045
North-Western 1,062 1,064 2.126 1,299 1,973 3,272
North 1,495 698 2,193 3.044 2,278 5,322
Sorthetn- o28 1447 2,375 1407 2241 3,648
Yyl 1268 1304 2572 1692 2172 3,864
Great BriUin 7641 7160 14801 13037 15237 28,274
Northern Ireland 84 1,445 1,529 181 2,561 2,142
Gt Britainand ... gecs 16330 13218 17,798 31,016

The total numoer ol ITtsitreu juvemica.
recorded as unemployed In Great Britam and Northern Ireland

afl”h May. 1941 (including those, not _ whose
Lemplo>Tnent books were in the two months file) 'vas 41.469

of whom 16,128 w'ere boys and 25,341 were girls. Of these, 5,716
boys and 7,691 girls were under 16 years of age.

In the week ended 21st Mav, 1941.. the number of juveniles
under 18 years of age. who’ attended authorised courses of
Instruction was 1.767. including 584 boys ~d 1.183 girls. Of
this total. 376 were Iin the North-Eastern Division, 309 in the

Northern Division, 145 in Scotland, and 863 m Wales.
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COMPOSITION OF UNEMPLOYMENT

STATISTICS: GREAT BRITAIN.
Analysis for 12th May, 1941.
Men Boys Women Girls
18 years  under 18 years under Total.
and over. 18years. andover. 18years.
Insured on Register—
1. Claimants to Benefit and
applicants for Unemplo
mpepnt Allowances Py 144,969 4631 104,976 9,755 264,331
2. Non-claimants—
(a) Aged 16 and over 8,877 1,878 17,564 2,808 31,127
(h)y Ag” 14 and 15 3,863 5,223 9,086
Others on Register .—
3 Applicants for Unemploy
ment Allowances 4,829 36 5,566 207 10,638
4. Women aged 60-64, claim
Ing Benefit* — 1,308 - 1,308
5. Persons without applica
ttions:—
-2) Aged 16 and over 8,347 615 29,477 2,467 40,906
I Aged 14 and 15 3,778 7,014 11,592
Total on Register 167,022 14,801 158,891 28.274 368,988
Insured Unemployed.—
Aged 16 and over:
6. Number on Register
(items 1 and 2 (a))g 153,846 6.509 122,540 12,563 295,458
7. Two months’ file 23,914 2,142 40,365 2,411 68.832
8. Special Schemes—Claim-
ants to Benefit 1901 4 193 5 393
Total aged 16 and over 177,951 8,655 163,090 14,979 364,683
Aged b14 and 15:
9. Numbers on Register
(Item 2 (6)) ) 3,863 — 5,223 9,086
10. Two months’ file 1,781 2,316 4,097
Total aged 14 and over .. 177,951 14,299 163,098 22,518 377,866
The following Table shows, approximately, Income and

expenditure of the Unemployment Fundt in Great Britain for

the periods stated —

UNEMPLOYMENT CHART.

NUMBERS OF UNEMPLOYED PERSONS ON THE
registers OF EMPLOYMENT EXCHANGES IN
great BRITAIN AND NORTHERN

IRELAND.

Five weeks Four weeks Four weeks
ended ended ended
3Ist May, 26th April, 25th May.
1941. 1941. 1940.
(1) General Account
Contgrtr)]m;g n:rrsecel\./ed from 2.377.000 1.853.000 1.578.000
Emploved persons 2.376.000  1.853.000  1.578.000
Exchequer .. B 2.373.000 1.853.000 1.577.000
Miscellaneous Receipts .. * 4 3,000 230,000
Total Income 7.129.000 5,789,000 4,733,000
Benefit .o 777.000 735.000 1,612,000
Cost of Administration .. «%  369.000 313.000 335.000
Accrued Charge for Debt Servicef 17000 153-??I0
Miscellaneous Payments », 29,000 26,1
Yotal Expenditure 1,175,000 1.077.000 2,126,000
Debt Outstandingt 39,354.000
(2) Agricultural Account
Contlrzlrl?]té)tllc());:rsrecelved from 98.000 30.000 24,000
Employed persons 97.000 30.000 24.000
Exchequer...... e 9¢(.000 30.000 24.000
Miscellaneous Receipts ¢ 1,000 21.000
Total Income 293.0008 111,000 72.000
Benefit (—8axl 24.000 23,000
Cost of Admimstration .. 36,000 11.000 9,000
Miscellaneous Payments
Total Expenditure 28,000 35,000 32,000

UNEMPLOYMENT ALLOWANCES.

For the period of five weeks ended 31st May, 1941, expenditure
on unemployment allowances (excluding the cost of administra-
tion amounted to approximately £536,000 compared vnth
£475,000 during the four weeks ended 26th April, 1941, and
£1 452 000 during the four weeks ended 25th May, 1940.
Comparison of the figures for April and May 1941. with those
for the corresponding months of 1940 is affected by an increase
In November, 1940, in the scale which forms the basis for the
calculation of unemployment allowances {see the issues of this
Gazette for October and November, 1940, pages 264 and 297).

—*'Xh,K=e are women who had ceased to be insurable under the Unemploymeot
Insurance Acts at 1stJuly, 1940, or on reaching the age of 60, but’were still applying
(“ uSS”™loyment bene under Section 3 (4) of the OM Age and Widows' Knsion

t' A*tailed account of the Fund is presented to Parliament annually {see H.C. 20
of 1941, for the period ended 31st March, 1940). , .V

f17 000 000 were repaid on 31st March, 1938, 31st March, 1939, and 30th March,
1940 respectively. After each such repayment the half-yearly parent wasreduo”
according The balance of the debt amounting to i*,M 7 ,(”* which remamed
after the™ischarge of the half-yearly payment ou 31st March, 1941, was repaid on

MV IMkides £92,000 received for year ended 31sl March, 1941.
t UsuU during the period in respect of benefit amouirting to £J0,CKX) were”set
uyan ad*tment of £18.000 in respect of previous periods, including £11,000 In

respect of the year ended 3lst March, 1941.
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IN RATES OF WAGES

Rates of Wages.

CHANGES

| n. the industries covered by the Department's statistics,* the
changes In rates of wages reported to have come into operation
In Great Britain and Northern Ireland during May resulted In
an aggregate increase estimated at about £41,300 in the weekly
full-time wages of 470,000 workpeople, and in a decrease estim-
ated at about £300 In those of 24,000 workpeople,!

The majority of the workpeople affected by the increases
were employed in the mining and quarrying, metal, and food,
drink and tobacco groups of industries, while the decreases
affected coal miners in Leicestershire and Cannock Chase.

In the mining and quarrying group there were increases in the
rates of wages of coal miners in Derbyshire, due to the operation
of sliding-scale agreements under which wage rates fluctuate iIn
correspondence with the ascertained proceeds of the industry.
There were also increases in the rates of wages of ironstone and
limestone quarrymen in various districts and shale miners in
Scotland, under cost-of-living sliding-scale arrangements.

In the metal industries, blastfumacemen, workers employed
In steel melting and rolling In various districts, tinplate workers
and galvanisers received increases, under cost-of-living sliding
scales, amounting to 0*8d. a shift for men and to 0*4d. a shift
for youths and boys. Workpeople employed in railway engineer-
Ing workshops received advances of 4s. and 3s. a week for men
and women respectively as the result of an agreement of the
Railway Shopmen's Council having retrospective effect to
6th January. Other workers whose wages were Increased
Included electrical cable makers, and moulders and coremakers
employed In the engineering industry in a number of districts.

In the food, drink and tobacco group, wages in the flour-
milling industry were increased by 4s. a week for men and 2s. a
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lucre'aseT In'‘wages'took "“ace Tn'som
cost-of-living sUding scales. ~

In other industry groups there were increases in the rate<; nf

'Sure drug and fine chem L | manu-

were“* Z ,rrSse”M'"p A co-operative wfio.esfle societie®
41,300 a week, about

industry, £10,300 as™ Jue 1o arraPn_ggr:ndeSrCr@tgfmgdCéoab i

standing bodies (including £2.100 under cost-of-living sliding

such bodies) ; £4,600 was due to the Iperation
of other sliding scales based on the cost of living ; £150 was due

to arbitration awards; and the remaining £23 700 was the

negotiation between employers and workpeople
S NThe whole of the estimated decrelL
of £240 a week was due to the operation of sliding scales based
on the proceeds of the coal mining Industry A
The changes reported In the first five months of 1941 are
estimate to have resulted m a net increase of about £1,000 000
a week In the full-time wages of 6,650,000 workpeople In the
coiresponding five months of 1940, there were net increases

S.000 full-time wages of

Hours of Labour.
No important changes were reported during May.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MAY.

1
Date from
o which
ndustry. District. C{‘Oag‘l?e Classes of Workpeople. Particulars of Change.
effect. {Decreases in ltalics.)
England (various || 130r25 i
d?StI’IC'[S). Miay. Boys and girls 12 to 14 years of age
Men and boys—
| Other than casual workers Inweases of Is. to 3s. a week m minimum rates according to age and
(pupation. Mmimmn rates after change at 21 yeaif and over |
shepherds—householders, 64s. 3d.; non-householders. 60s 6d e
stewards, horsemen tractor drivers, cattlemen or stoS”*e?”
h~e”olders, 59s. 6d.; non-householders, 55s. 9d.; others—
13 May .
Northumberland y Casual workem Inc”™e ofJd. an hour in minimum rate. Minimum rate after change
at 18 years and over. Is. OJd. an hour.§
Womgn and girls employed in market-  |creng of fd- an hourin m toum rate. Minimum rate after chang@e
gardens. at 21 years and over, 6id. an hour.5
Other women and girls Incr~e of W. an hour in minimum rate for those 16 years and over
P 0% and of lid. an hour for those 14 and under 16 years. Minimum
rate after change at 18 years and over, ~d. an hour.§
Durham
25> May  Female casual workers M ~m ~ rates fixed of 4d. * hour at 14 and under 16 years, of 5d.
at 16 and under 18, and of 6d- at 18 and over.§
Agriculture r
’ | M(e:ﬂ”%"r‘gn)boys (other than school-  nercases of 2s. to 4s. a week m minimum rates according to age.
: Minimum rate after change at 21 years and over, 52s"week.§"
Women and girls (other than casual
Lancashire | 25 May g il * increase of 2s. a week in minimum rates at 14 and under 18 years
workers and schoolchildren) and of 4s. a week at 18 and over. Minimum rate after change at
: 18 years and over, 39s. a weelc§
. Schoolchildren (14 years and over). Minimum rate fixed of 6d. an hour.§
Kejsit/ei\éieonnsrgd Il:ilrrr]cjglenx 2> May  Women and girls oo Incre”e of jd. an hour in minumum rate at 14 and under 16 years,
shire. ot 1Jd. an hour at 16 and under 17, and of Id. an hour at 17 years
arqdhc?d/reg Minimum rate after change at 17 years and over, 9d.
Boys 14 and under 15 years of age |ncrease of Id. a week (ISs. lid. to 16s.) in mininnim rate.§
Girls—
Other than casual workers Increase of 4s. 1d. a week (11s. lid. to 16s.) in minimum rate at 14
Essex ... 11 May - arédyggrcgeg 15, and of 5d. a week (15s. 7d. to 16s.) at 15 and under
Casual workers Increre of 1Jd. an hour (21d. to 4d.) in minimum rate at 14 and
under_15 years, and of Jd. an hour (31d- to 4d.) at 15 and under 10
years.§
Derbyshire (except F
Increase of 0-82 per cent on basis rates, making wages 7 97 per cent
1 South Derbyshire). above the basis rates.l J WAl P
South Derbyshire
: Icrease of 13*35 per cent on basis rates, maiHn
I 1May 1  people employed in and about cent, above the IDoasrs rates.!! )
coal mines.
Coal Minin ' '
) Leicestershire Decrease of 0-52 per cent, on basis rates, leaving wages 76-64 Per cent
above the basis rates.tt
Cannock Chase -+ " 1 May >tork|oeople employed In and about  pecrease of 0-91 per cent, on basis rates, leaving wages 58-45 per cent,
coal mines, other than engine above the basis rates for shopmen, mechanics and surface workers
winders, deputres and firemen, not handling coal and 56-45 per ¢ ~. for all other workers.\\
examiners and shotlighters.
Mca%ﬁefa&tﬁr”e West Yorkshire 1May  Cokemen and by-product workers .. ncrease® of 7 per cent on basis rates, making wages 80 per cent
' above the basis rates.!!

numbers affected and amount of change in the weekly wages and hours of labour exclude changes affecting Government emolovees avri
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t oHkeRBIE WHBSE FAtes

sSfordlwre*nd HwtiSd* "M/

CorawSs aid Scillv Isl«
L

\g es and hours o
Ef‘;lnrmdmens ol eniplej-merij
received |

f wages were reduced in Wiay had

7 ™" fixed under Ordersissued under the Agricultural Wages (Regulatron) Acts.
Herefor*hire, where the minimum rate fixed was 3d. an hour;
and Devonshire, 4d. an hour; Suffohlk, Cheshire. Cambridgeshire and Isle of Ely,

VTIAAr formatian avaliagle is Het 19 form a basis to?SatisticS"mere information if available,
f these clhsebd AMANBNAVRIITHI et ﬁtﬁ"\j "t
i and do not take. Iht@ aeceunt %% ecorded, . The estimates of the effects of the changes

CB%%ertﬁme working, etc.
s—of greateramount during the frrst four months of 1941

Rates had previous”™ been fixed for boys and girls 14 years of age and

. NorthuSb”land. Hertforfshire,
4Jd. an hour;

Lin<;"Ashixe. 6d. an hour®*du”g July to

M2?®*® changes took effect under Orders issued under the Agricultural Wages (Regulation) Acts.

V Under seflingiice Bl SCaB 2 rangiments, 1© Pasis rates and

Percentages remained unc”nged.
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PRINCIPAL CHANGES

Date from
o which
Industry- District. Cpoa(;llg(;e
effect.
QevelJand 5 May
Cumberland 26 May
Furness and district.. 25 May
Leicestershire and 1st pay
adioining parts of day in
Lincolnshire. May.
North Lincolnshire... 4 May.
Northamptonshire 4 May.
(excluding Corby).
Banbury and distret. 4 May.
Corby 4 4 May.
Other Mining _
and Quarrying. Northamptonshire (ex* 4 May

chiding Corby).

South and West Dur* 5 May.
ham.
West Cumberland 26 May.
Scotland 21 May.
Yorkshire 16 Mav.
North Wales (certain 12 May
quarries)
L
Cement Great Britain and 1st full
Manufacture. Northern IreJand. pay week
after
20 May.
Glass Bottle
Making London 2S Apr.
Chemical, eta, Great Britain 1st pay
Manufacture. day in
May.
ClevelandandDurham, 4 May
West Cumberland
and North Lancs.,
North Lines., North
SteSs., South Staffs.,
BUston, Northants.,
Corby, and South
Wales and Mon-
mouthshire.
Nottinghamshire and 1st pay
Leicestershire. In Mav.
West of Scotland Pay period
commencing
nearest
1 May
Great BritainJ 5 May
North-East Coast Area 4 May
Great Britaio8§ 4 May
Iron and Steel
Manufacture.
North-East Coast Area 4 May
Barrow-in-Fumess 4 May
Workington 4 May
Scunthorpe 4 May
Biiston 4 May
West of Scotland 4 May

e Under oost-of-living sliding-scale arrangements.

Classes of Workpeople.
Ironstone miners
Iron ore miners
Iron ore miners
Ironstone miners and Ilimestone
quanymen.
Ironstone miners and quanymen.
Ironstone miners and quarrymen.
Ironstone miners and quarrymen.
Certain i1ronstone miners and
quarrymen.
Limestone quarrymen.

Limestone quarr>Tnen.

Limestone quarrymen.

Workpeople employed in and about
shale mines and oil works.

Sandstone and

workers.

freestone quarry

Slate quarry workers..

Workpeople employed in the cement
manufacturing industry (except
those whose wages are regulate
by movements in other industries).

Glass bottle makers, blowers and

stopperers.

Workpeople employed in the manu-
facture and wholesale distribution
of chemicals, drugs, proprietary
medicines and essences.

Workpeople employed at blast-
furnaces (exc”t those whose

wages are regulated by movements
In other industries).

en-
work)

Workpeople (excluding those
gaged on maintenance
employed at blastfurnaces.

Workpeople (excluding those engaged
on maintenance work) employed
at certain blastfurnaces.

Workpeople employed in steel sheet
rolling mills.

Workpeople employed at iron pud-
dling furnaces and rolling mills.

Workpeople employed at steel melting
shops (melters, pitmen, slagmen,
ladfemen, furnace helpers, gas
producermen, semi-skillM workers
and labourers, etc.).

Men employed in steel rolling mills

Rail _miilmen, merchant millmcn,
enginemen, cranemen, etc.

Steel millmen and labourers (datal
workers).

Steel millmen, wagon builders and
repairers.

Steel millmen, maintenance men,
etc.
MUImen, gas producermen, engine-

men, cranemen, firemen and mill

labourers, semi-skilled workers and
general labourers employ”® at
steel rolling mills.
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IN RATES OF WAGES REPORTED DURING MAY-

Particulars of Change,

Fiat-rate addition to wages (previously granted) increased* by
0-8d. a shift (Is. 4d. to Is. 4-8d.) for men and by 0-4d. (8d. to 8*4d.)
for youths and boys

War bonus increased* by 1Jd. a shift (Is. 10Jd. to 2s.) for those 18

years and over, and by Jd. a shift (lljd. to Is.) for those under
18 years.

War bonus increased* by 2d. a shift _$Is. lid. to 2s. 1d.) for those
18 years and over, and by Id. a shitt (lljd- to Is. 0}d.) for those
under 18 years.

Flat-rate addition to wages (previously granted) increased*
s shif (1s. 4d. to Is. 4*8d.) for men and by 0*4d. a 2hift

8'4d. for youths and boys.

bgc:d08tg

Flat-rate addition to wages (previously granted) increased* by 1Jd. a
shift (Is. 11d. to 2s. Oi1*) for those 18 years and over, and by Jd. a
shift (Hid. to Is.) for those under 18 years.

Increase™ of 4d. a shift for those 18 years and over and of 2d. a shift
for those under 18 years.

Increase of Jd an hour for timeworkers and of an equivalent amount
for pieceworkers. Rates after change: Grade A areas—delvers and
hewers, Is. 9d. an hour; bottom delvers and hewers, Is. 7Jd-; saw
frame feeders, Is. 6d.: labourers, Is. 4Jd.; Grade B areas, Hd. an
hour less than Grade A areas.

Bonus increased by Is. 4d. a day (Is. to 2s. 4d) for men, by lid. a day
(8d. to Is.7d.) for youths 18 to 21 years and by 5d. a day (4d. to 9d.)

for boys under 18 years. Rates after change, including bonus,
for quarrjTDen and labourers respectively; day rates, 12s. 6d. and

11s. 8d. a day,; letting standard, 13s. 6d. and 12s. 8d.; minimum
wage, 11s. 2d. and 10s. 8d.

Further war bonus granted of 6d. a day to men and of 3d. a day to
other workers.t

Increase* of 2J per cent. (17J to 20 per cent.) on basis rates.

Increase of 3s. a week for adult workers, of 2s. for thosel8 to 20 years,
and of Is. 6>d. for those 14 to 17. Minimum weekly rates after
change: men 21 and over—Class | occupations, 73s.; Class IlI,
68s.; Class 111, 63s.; women—Class I, 44s. 6d.; Class Il, 38s. 6d.

Flat-rate addition to wages (previously granted' increased* by 0-8d
a shift (Is. 4d. to Is. 4*8d.) for men and by 0-4d. a shift ('8d. to
8-4d.) for youths and boys.

Flat-rate addition to wages (previously granted
a shift (Is. 4d. to Is. 4-8d.)

8 4d.) for youths and boys.

) increased* by 0-8d
for men and by 0-4d. a shift (8d. to

Flat-rate addition to wages (previously granted
a shift (Is. 2'4<L to Is. 3-2d.)
to 7*6d.) for youths and boys.

) increased* by 0-8d.
for men and by 0-4d. a shift (7*2d.

Flat-rate addition to wages (previously granted) increased* by 0*8d.
a shift (Is. 3'2d. to Is. 4d.) for men and by 0°4d. a shift (7*6d. to
8d.) for youths and boys.

Flat-rate addition to wages (previously granted) increased* by
0*8d. a shift (Is. 4d. to Is. 4-8d.) for men and by 0-4d. a shift
(8d. to 84d.) for youths and boys.

t Th«e increases affected i*nly the employees of firms connected with the National Joint Industrial Council for the Cement Manufacturing Industry.

nmnl e loyes of fi
Wales and Monr%outhshlrpepa%l the G{

North tMinl

as who _are members of the Sheet Trade Board, the principal districts affected being Staffordshire, Cheshire
asgow district.

y the employe® <Afin” aflMiated to the Iron and Steel Trades Employers’ Association, the principal districts affected being the

North-East Coast, Cumberland, Lancashire, South Yorkshire, Lincolnshire, the Midlands, South Wales and the West of Scotland.



Industry.

Iron and Steel
Manufacture—
conUl,

Enpnccring

Railway
Workshops*

Galvanising
Tinplate

Manuilacture.

Electrical Cable
Making.

Pin, Hook and Eye
and Snap Fastener
Manufacture.

Keg and Drum
Manufacture.

Railway Wagon
Repairing.

Pen Manufacture

and  Stationers”
Metal Sundries

Calico Printing

Silk Dyeing
and Finishing.

Retail Bespoke
Tailoring,

Baking

Date from

which
Change
took
effect.

South-West Wales 4 May

Bedford

Rochester, Rugby and
Stoke-on-Trent.

Com-
mence-
Worcester .. ment of
pay
Luton .. week
_ _ In week
Gainsborough, Lincoln, begin-
M isterton, and ning
Newark. 19 May.
Coventry
London and various
other districtsf
Great Britain (other 6 Jan.
than the Great Cen-
tral Section of the
L.N.E.R.).
England and Wales§ . » 5 May.
South Wales and Mon- 4 May.
mouthshire and
Gloucestershire.
Middlesex, Kent, Sur-
rey, Sussex, Hert-
fordshire, Bucking-
hamshire, Berkshire, 3rd pay
and Essex. m day in
Great Britain other May.
than the above
counties.
Great Britain
16 May
Great Britain 30 May.
Great Britain (certain 1st full
finns).11 pay week
after 21
May.
Birmingham and dis- Pay day
trict. following
1st Mon#
In May.
Great Britain and 1st pay
Northern Ireland. day in
June.**
Macclesfield Pay day
In week
ending
10 May.
Northern Ireland 19 May
20 May
Liverpool and district-s 26 May
Birmingham and Mid- 31 May
lands.ft
26 Apr.
Duhdee
3 May

e Under cost-of-living sliding-scale arrangemenCs.
t The districts affected and rates after change wereLondon area, 52s. lid.; Hayle, 43s.; Bury St. Edmunds, King’ Lynn and Stowmarket, 44s.; Camborne,

CamlBrea and Epping, 45s.; Colchester, Ipswich and Norwich, 46s.; Bath, Chipp

Plymouth, Reading, Stafford, Stroud, Taunton and Yeovil, 47s.;
Dudley, Stourbridge, Tipton, Walsall, Wtdnesbury, Willenball and Wolverhampton, 48s.; Bournemouth and WejTnouth, 49s 6d.;

workers, in all cases. _ o _
J This increase was agreed upon bK the Railway Shopmen’s Council with retrospective effect to the date shown.

§ This iIncrease affected mamly t
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REPORTED

Classes of Workpeople

Workpeople (excluding those engaggd
on maintenance work) employed in
Siemens steel manufacture.

Skilled moulders and coremakers.

Railway workshop staff employed by
main line companies.

Workpeople employed in galvanising

processes (excluding the process of

annealing).

Workpeople (excluding those engaged
on maintenance work) employed in
tinplate manufacture.

I

Timeworkers employed In the elec-
trical cable making industry (ex-
cept plumber jointers, etc.).

Workpeople (other than home-
workers)—

Men

Youths and boys

Women and girls

Workpeople employed in the manu-
facture of kegs and drumes.

Workpeople employed in railway
wagon repairing.
Men ¢

Youths and bovs

Apprentices

Women and girls:—
Day workers and learners
Pieceworkers

Machine calico printers

Workpeople emploj*ed in the silk
dyeing and ffnishing trades.

Workpeople employed In the retail
bespoke tailoring trade.

Bakers and confectioners

Do.

Bakers and confectioners (other than
those employed by co-operative
societies).

Bakers and confectioners

enham, Donnington,
Oxford and Cowley, 47s. Id. and 4" .;

Particulars of Change.

Flat-rate addition to wag% (previously granted) increased* by 0-8d.
a SS“P (Is. 3-M. to I]so. 4d.) for men and by 0-4d. a shift fi*6d. to
8d.) for youths and boys. W

bonus of 30s« 6u. for tiincworkers® <ot after change: 47s. plus a

Basic rate inerted by Is. a week. Rates after change : Rochester

and Stote-on-Treot, 47s.; Rugby, 48s.; plus a bonus of 30s. 6d. for
timeworkers in each case.

Basic rate InCTcas” by Is. 6d. a week. Rate after change :
bonus of 30s. 6d. for timeworkers.

Basic rate inCTeased by is. 9d. a week.
a bonus of 30s. od. for timeworkers.

B «ic rate increased by 3s. a week. Rate after change; 47s. Rlus a
bonus of 30s. 6<L for timeworkers.

47s. Rlus a

Rate after change: 48s. /c\)lns

Basic rate increased by 2s. a week for timeworkers and by 3s. a week
for payment by result workers. Rate after cb”ge fortimeworks:
49s. 6d. us a bonus of 30s. 6d.

Basic rate increased by 2s. a week*

icreases of 4s# a week for men, of 3s. for women, and of proportional
amounts for juveniles.

Flat-rate addition to Wages (previously granted) increased* byO*8da
shift (Is. 3'2d. to Is. 4d.) for men and by 0*4d. a shift (7-6d# to 8clL)

for youths and boys.

Cost-oMiving war bonus increased* by OBd. a shift (Is. 4-8d. to
Is# 5-6d.) for men and by 0-4d. a shift (0-4<L to 8-8d) for women

and juveniles.

Increase* of Is. 11Jd. a week for men 21 years and over, of Is. SJd* a
week for youths 18 to 20 years, of 6d. a week for boys 14,16, and 17
years and of 5}d. a week for boys 15 years; of Is. a week for women

18 years and over, and of 6d. a week for girls 14 to 17 years.

Increase* of 2s. a week for men 21 years and over, of Is. 6d a week
for youths 18 to 20 years, and of 6d. a week for boys 14 to 17 years;
of Is. a week for women 18 years and over, and of a week for

girls 14 to 17 years*

Increase of 2d. an hour in the general minimum time rates.||
Increases of |d. to 1 A an hour in the general minimum time rates.L
Increases of Id# an hour in the general minimum time rates for women,
of iciI or ]d. for girls, and of Id# in the piecework b s time

rate

Increase of Id*an hour in the general minimum time rates and piece*
work basis time rates for men, of }d#for women, of |d. or J<L forgirls
and of id. to id. in general minimum time rates and of |[<L to Id*iIn

piecework basis time rates for youths and boys.|

W ar bonus increase by 2s. a week (lls. 6d. to 13s. 6d*) for men, by
Is. 3d. (7s. 6d. to 8s. 9d*) for youths 16 to 20 years of age, and by 9/
(4s, 6<L to 5s. 3d.) for boys under 18.

Increase of Is. 4cL a week forskilled men and charge bands, and of Is. a
week for others. Rates after change: tool makers over 25 years®
77s* 10d. to 87s. 4<L; tool makers, 21 to 25 years, 67s« 10d*; charge

bands, 71s. 10d. to 79s. 10d.; others 56s*
Increases of 3d. to 9<L a week according to age.

Increases of 2<L to 6d. a week according to age.

Increases of 2d. to 5d- a week according to age. Rate after change for
day workers 18 years and over, 31s. 1<d_a week.

Increase of 5<L.a week in basis piecework rate (32s. 2d. to 32s. 7d.).

Supplementary wage increased* from 43*65 to 45 per cent, on basis
wages, the flat-rate bonuses of 20s. and 14s. for journeymen and

apprentices respectively remaining unchanged.

Minimum wee rates after change: men, 21 years and over,
63s. 4d. plus 2s. 6d. for 48 hours special payment; women, |8
years and over, 39s. 7d. plus Is. 6d. for 48 hours special payment.

Cost-of-living WaE? Increased* from 96 to 98 per cent, on basis rates.
y

Increase of 2| per cent, on existing rates.ll

Increase of 2s. a week for men as the result of a revision of the cost-
of-living sliding sc”e.

Increase® of 2s. 6d. a week for men, of Is. 4d. for women, and of pro-
portional amounts for juveniles. Rates after change include: fore-

men, 84s. 6d., tablebands, 74s. 6d.

Increase® of 2s. or 3s. a week for men according to Trade Board Area,
of 2s. for women, of is. 6d. for youths and girls 18 to 21 years, and

of 9d. for those under 18.

Increase* of Is. a week.

Increase of 2s. a week in basic rates. Rate after change for table-

bands, 82s. 6d.

Dursley, Exeter, Glouc”ter, Horsehay, Me”ham, Newb”,
Bilston, Brierley Hill, Bristol, Cradley Heath, Darlaston,
; plus a bonus of 30s. 6d. for time-

e employees of firms who are members of the Galvanising Conciliation Board.

Il These increases took effect under Orders issued under the Trade.Boards Acts. Details of the minimum rates are contain” in the Confirming Orders of the Minister

of Labour, obtainable from H.M. Stationery Office.
N These increases were the result of an agreement

»
between the Wagon Repairing Associations of England and South Wales and Monmouthshire and the Amalgamated

Society of Vehicle Builders, Carpenters and Mechanics, and *d not apply to the employees of firms whose conditions of emploj-ment are regulated by the agreements

to which the Engineering and Allied Employers’ National Federation is a party.
e¢ In respect of the preceding pay period.

tt Including Atherstone, Brierlc
Leaming®n, Lichfield;--Nuneaton,

Wolverhampton, and Worcester.

Ill. Bromserove, Burton-on-Trent, Cannock, Coventry, CradJe
ugby® Rugefey, Bmethwick, Stratfoerd-on-Avon, Tamw®¥ih,

Heath, Darlaston, Dudley, Evesham Hednesford, Kidderminsto,
alsall, Worcester, We~esbury, West Bromwich, WiUenball,



June, 1941
Date from
_ V\r/]hich
Indus ry. Distnct. Ctoaglge
effect.
Edinburgh and Leith 3 May
Fife and Kinross 31 May
Baking— 27 May
Lothians
1st pay
day after
27 May
Flour JEUing Great Britain 20 May *
England and Wales 23 May

Aerated Waters

Manufacture. 7/ May

Scotland

f

Northern Ireland 12 May |
. I
Tobacco Trade Great Britain 1 May
MiUsawing West Riding of York- Pay week
sbire.t ending 31
May.
Packing Case Manchester, Salford, 9 May
Making and Bolton and dis*
trict.
Furniture Great Britain 7 May
Manufacture
Cabinet Case Manu' Sheffield 30 May
facture.
Wallpaper Englanc; 31 May
Manufacture.
Certain  Undertakings 1st full pay
iIn the Northern dayinKlay.
Area.
London 1st full pay
Waterworks week iIn
Undertakings. April.
Certain Undertakings 1st full pay
In the Home Coun- day in Mav.
| ties Area.
- Wharf, and Various Ports in Great 5 May
Riverside Labour. Brith.
Lancashire and Ches-  1st pay
shire (except Chester day in May.

and Merseyside) and
Buxton and mgh

Peak District of
Derbyshire.

Hull

Road Transport
(Goods).

* A<]er_ cost-of-living sliding-scale arrangements.

THE MINISTRY OF

Workpeople employed in

RATES

Classes of Workpeople.

Bakers and confectioners

Bakers and confectioners employed
by co-operative societies.

Bakers and confectioners employed

by co-operative societies.

Do. do.

Workpeople employed in the flour
milling industry except road trans-
port workers, mechanics, elec-
tricians, and others whose wages
are related by movements in
other industries —

Men

Youths employed in mill
Y ouths employed in warehouse

Women 10 years and over

Women and girls engaged in
packing small liags.

Men, youths and boys "

Women and girls

Workpeople employed in the aerated
waters trade*

Menj youths and boys (16 years and
OVer).

Women and girls (16 years and over)

tobacco,
cigarette, etc*,.manufacture

Woodcutting machinists and sawyers
employed in “home grown” timber
mills*

Packing case makers

Late entrants engaged on productive
work.

Apprentices and learners

Workpeople employed in the cane,
wicker and woven fibre branch.

Workpeople employed in cabinet case
making.

Workpeople employed in the wall*
paper industry*

Manual workers except those whose
wages are regulated by movements
In other industries.

Manual workers, other than those paid

at craftsmen's rates, employed by
the Metropolitan Water Board.

Manual workers except those whose
wages are regulated by movements
In other industries.

Coal trimmers ..

Horee carters

Horse carters

LABOUR GAZETTE
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mcontinued.

Particulars of Change.

Increase of Is. 6d. a week in basic rates. Rates after change: 02s. 6d
to 80s. according to times of start.

Increase* of Is. a week. Rate after change for journeymen, 00s.

Increase* of Is* a week

Increase of 2s. a week in basic rates. Rates after change: 82s. for
those starting at 4 a.m. (3 a.m. Saturdays); ovensmen and those
starting at 3 a.m. (2 a.m. Saturdays), Ss* a week extra.

W ar supplement increased by 4s. a week (8s. to 12s.)* Rates after
change including war supplements\ 1st rollennen, 72s. to 88s.,
general labourers, 60s., to 72s* according to classification of town

and grade of mill.

W ar supplement increased by 2s. a week (4s. to 6s.), 3s. (6s. to 9s.)
or 4s. (8s. to 12s.), according to age of worker.

W ar supplement increased by 3s. a week (6s. to 9s.) or 4s.
12s.), according to age of worker*

(8s. to

War supplement increased by 2s. a week (4s. to 6s.). Rates after
change including war supplement: 36s. to 40s., according to classic
fication of town.

W ar supplement increased by Is. a week (2s. to 3s.), Is. 6d. (3s. to
4s. 6™~ 1 or 2s. (4s. to 6s.j, according to age of worker.

Increase of 5s. a week In general minimum time rates for men, of Is.
to 9d. for youths and boys and of lid. an hour in piecework

basis time rate.J

Increase of 3s, 6d* a week in general minimam time rates forwomen,
of Is. to 2s. for girls, and of jd. an hour in piecework basis

time rate.f _ o _
Increase of Id. an hour in general minimum time rates for men and

of id, for boys, women and girls.t

Increase of Id. an hour in general minimum time rates for men and
of id. or Id. for youths and boys.f

Increase of id. or jd, an hour in general minimum time rates for
women and of |d. for girls.f

Increase* of4Jd. a week in the minimum rates formen, of 3d. for women
and juveniles, with corresponding increases for pieceworkers.f

Increase of id. an hour (Is. 8|d. to Is. 9d.)

Increase of id. an hour (Is. 8id. to Is* 9d.).

Adoption of general minimum time rates for men and women respec-
tively of 56s. 3d. and 32s. 6<L a week during 1st six months; of
63s. 9d. and 35s. 9d. during 2nd six months ; and of Is. 7d. and 1ld.

an hour after 12 months of employment.t

Adoption of general minimum time rates, for males and females respec-
tively, of 3Jd. and 3d. an hour at under 151 years ; of 4°d. and 32d. at
15J and under 16; of 18s. and iSs. 8d. a week at 16 and under
16”; increasing to 27s. at 17J and under 18 years and 18s. 3d. at 16J

and under 17.t _
Minimum rates fixed at 10 per cent, below existing Trade Board

rates for other workers covered by the Furniture Trade Board.t8

W ar bonus increased* by 2J per cent. (20 to 22J per cent.) on existing
rates.

Cost-of-living allowance increased™* by Is. 6d. a week (12s. to 13s. 6d.)
for men and by 9d. a week (6s. to 6s. 9d.) for other workers.

Increase of Jd. an hour.
Is. 41d.

Rate after change for general labourers,

War wage increased by 2s. a week (8s. to 10s.). Rates after change
Include.—stokers, 64s.7d.; handymen (general), 60s. 6d. to 65s. 6d.;
jointers, 62s. 6d. to 66s. 6d.; trenebmen, 60s. 6d.; turncocks, 67s.
to 70s. M .; plus war wage of 10s. a week in each case.

Increase of Is. a week. Weekly rates after change for labourers:—
Grade C Areas. 61s. 6d.; Grade B, 59s.; Grade A, 55s.

Percentage deduction from National Tariff rates of 16tb August, 1920,
reduced by 71 per cent. (221 to 15).H

Increase* of Is. a week. Rates after change : one horse drivers, 6ls.
a week; two horse drivers, 66s.

Increase of Is. a week. Rates after change: carters, 63s. a week ; men
engaged on coke or coal haulagCj 64s.

. T These increases took effect under Orders issued under the Trade Boards Acts. Details of the minimum rates are contained in the Confirming Orders of the Minister

Ol i-abour, obtainable from H.M. Stationery Office.

| Incluoing Barnsley, Bingley, Bradford, Castleford, Dewsbury, Halifax, Harrogate. Hebden Bridge, Huddersfield, Keighley, Leeds, Otley, Skipton. and Wakefield.
M5” from 15th July, the full Trade Board rates become operative.

concerned.
Humber,
wages are



Industry. District.
Skip and Basket Lancashire

Making. Cheshire.
Hair, Bass and Great Britain

Fibre Manufacture.

Great Britain

Distributive
Trades.

Scotland

Button Making Great Britain

London

Entertainments

I"ndon and district.

THE MINISTRY OF LABOUR GAZETTE.
RATES

Date from

which
Change
took
effect.

and 5 May

1 May

2 and 5
May.§

di;\lXain

23 May

1st pay
day In
May.

28 May.

* Under cost-of-living sliding-scale arrangements.

of Labour, obtainable from H.M. Stationery Office.

ro?2«S?eS"?nnsS A"

in thli pTelLN-22tL"

rhe change operated from 2nd May in ScotUnd and ?rom 5th May in England and W alS.
\ Area A. Glasgow, E<”nburgh, D”~dee, Aberdeen, Clydebank, Rutherglen and Paisley:

Beginningof Laboratoty workers employed in film

| 1st full pay
period after

Classes of Workpeople.

Skip and basket makers

Workpeople employed in the hair,
bass and fibre trade.

General distributive workers em-

ployed by co-operative wholesale
socleties'—

Men and boys

Women and girls

Workpeople employed in the reUil
grocery trade.

Men and boys Jo .,

Women and girls

Workpeople employed in film studios
(electricians, plasterers, carpenters,
stage hands, painters, property-
men, make-up artists, etc.).

In the

processing and printing
film production mdustry

June, 1941

Particulars of Change

aoove tne list tor both timeworkers and pleceworkezr§1 per cent.

il S-id fir mt*"
time L tS .n A

A9 BY ¥s. 496 B4 to 3s. 6d.) for those under 18.

War advance increas” by 2s. a week (5s. to 7s.) for those 21 years

general minimum time rates

of women and juvenilesaSof
piecework basis

A A7s. to 10s.) for those 21 years
under 21;

and by Is. (2s. 6d. to 3s. 6d.) for those under 18.

Adoptiori of gmeral imnimum basis rates.
(incisive of ~t-of-living bonus):

rates after change

Weekly
19s.

Area Al—men and boys,

at 15 years of age increasing to 64s. at 25; women and girls, 17s.

sU 15 years of age increasing to 43s. at 25:

A\rea Bit—men and

S, 17s at 15 years of age increasing to 62s. at 25; women and
glr s, 15s. at 15 years of age increasiog to 41s. at 25.

?
%Is. 71d. to Is.

Increase of 2d. an hour m the general minimum time rates for those

over, of lid. for those under 18, and of 2id.
|Od.) In piecework basis time rates-t

Increase of 1Jd. an hour in the general minimum time rates for those

10d.)

under 16, and of 1Jd. (Bid. to

In piecework basis time rates for workers other than home-

workers.t

N\
|08~ to 15s. 4a. f@r hourly

by 2d.
o%id)

Cost-of-living bonus increased
91 years and BVef aid by is. EHS 6d.to 4s. 6d) for those untter D11

? These increases were the result of an Award of the National Arbitration Tribunal (see page 128).

FATAL

The number of workpeople,
Britain and Northern

the course of their employment occurred or were
Mayl, was 282, as compared with 2541 in the previous month,

and with 225J in May, 1940.

Mines and QUARRIESsT

Under Coal Mines Acts

Underground
Surface
Metalliferous M ines..

Quarries

total, mines and quarries 91

Factories.

Clay, Stone, Cement, Pot-
tery and Glass
Chemicals, Oils, Soap, etc.
Metal Extracting and Re-
fining
Metal Conversion and
Founding (including
Rolling Mills and Tube
Making) ...
Engineering, Locomotive
Building, Boilermaking,
] TR
Railway and Tramway
Carriages, Motor and
other Vehicles and Air-
craft Manufacture
Shipbuilding
Other Metal Trades..
Cotton
Wool, Worsted, Shoddy..
Other Textile Manufac-

ture
Textile Printing, Bleach-

22

19

iIng and Dyeing .. 1

Tanning, Currying, etc. ..  «»
Food and Drink
General Woodwork and

Furniture

K * Statistics of fatal accidents to seamen are not available.

For mines and quarriesi weekly
1941,

cover the 4 weeks ended 31st May,

3rd May,
| Revised figure.

other than seamen¥*,
Ireland, whose deaths from accidents

Factories—continued.
Printing,

Paper,
Rubber

Gas.Works

INDUSTRIAL ACCIDENTS.

In Great
In
reported In

INDUSTRIAL

The total number of cases* of poisoning, anthrax, and epithelio-

matous and chrome ulceration
Ireland reported during May, under the Factories Act,

or under the Lead Paint

¥ o weekly paid an
paid) for those 21 years ané( gver an

7s. to 7s.2d for weekly paid and 7s. 6d. to 7s. 8d. for hourly
or those under 21.

y 2s. a week (7s. to 9s.) for t

ho&e

Conlirming Order, o, the MinisUr

N weaving).

Area B.—AH other places

DISEASES.

In Great Britain and Northern
1937,

(Protection against Poisoning) Act,

1926, was 62, of which particulars are given in the following

Table.
etc.

Lead Poisoning.

Electrical Stations

Other

Works and Places under

Industries

Smelting

|. Cases.

Among Operatives engaged In
of Metals

Plumbing and SolderiHQ

No deaths were reported during the month.

| —Cases—continu9d.
Anthrax.

Wool ... .
Handling of Horsehair ...
Handling and Sorting of

Hides and Skins............

ss. 105, 107, 108, Factories Shipbreaking  ........... Other Industries e»
Act, 1937. Printing  ....................
Docks, VTiarves, Quays Other ~ Contact with Total
and Ships ... 5 Molten Lead ...
Building Operations 47 White and Red Lead
Works of Engineering Works e,
Construction 3 y 2 Pottery ., EpitheliomatousUIlceration
Warehouses .oveeeeennnn 1 Vitreous Enamelling... (Skin Cancer)
Electric Accumulator
total, factories act 167 - \_Nf[)rksd - | ------- Wk Tott 9
aintand Colour Works -
Coach and Car Painting Paraflfin..........cccoov, )\
Railway Service. Shipbuilding  ...........
Brakesmen, Goods Guards Paint' used in Other Total 7.
Engine Drivers, Motor- Industries... ... ... !
MEN e, 1 Other Industries............
FIremen......... 1 Painting of Buildings...
Guards (Passenger).. Chrome Ulceration.
Labourers......ccooinn, T otal Manufacture of Bichro-
Mechanics ..., mates ... y 1
Permanent Way Men Dyeing and Finishing
Porters .. Chrome Tanning ...
%?hUﬂ'[gl’S.d .......................... Chromium Plating
er Graaes - - Other Industries .. <.
Contractors’ Servants Other Poisoning.
Mercurial.......... T otal 24
total, railway service 24 Aniline ...
Toxic Jaundice Total, Cases 62
Tot™ (excluding Seamen) 282
Total 25 N.—Deaths.
Nil.

returns are furnished,
In comparison with the 5 weeks ended

1941, and the 5 weeks ended 3rd June, 1940*

and the hgxires

* Co”es include all attacks reported during the month, and not previously

report”, so far as is knonn, during the preo”ng 12 months.



June, 1941
CHANGES IN RETAIL
Summary of Index Figures 1941.*
All Items
Increase smce July, 1yi4 ... 100%

Change since 1st May, 1941
Index points

Per cent.

FOOD.

During May there were substantial reductions in the prices
nf m~t of the varieties of fish other than those for which
maximum prices had been fixed by Orders of the Ministry of
Food Retail prices of the other articles of food included \vithin
the scope of these statistics were generally unchanged, except
for seasonal reductions in the price of milk in some towns and a
slight Increase In the average price of potatoes.

The following Table compares the average retail prices In
the United Kingdom generally at 31st May, 1941, wth the
corresponding prices at 1st May, 1941, and 1st September,

Percentage Inc. or

Average Price (per Ib. unless Dec. (—=) at 31st
0 otherwise indicated— May, 1941.
Article. to the nearest 1d.) at— compared with
31st 1st 1st 1st 1st
May, hlav, Sept., May, Sept.,
1941. 1941. 19309. 1941- 1939.
Beef. British— s. d. s. d 1 S d. Per cent. Prr cent.
Ribs 1 3! 1 1 2i 10
Thin Flank 0 9i 0 n 0 7t 26
Beef. Chilled or Frozen _ _
Ribs 1 0} 1 Oi 0 9i — 34
Thin Flank 0 6 0 6 0 4] 22
Mutton, British—
L"s 1 51 1 5t 1 34 13
Breast 0O 8 0 8 0 7t 8
Mutton, Frozen— _
LS 1 0 1 0 0 IOi — 15
Breast 0 4 0 4 0 4
Baconi 1 8i 1 81 1 3 37
Fish - —7 96
Flour .. per 7 Ib. 1 i 1 i 1 u. — —J
Bread .. per 4 Ib. 0 8» 0 BA 0 61 3
Tea 2 6 2 6 2 4 7
Su_ﬂ?r (granulated) .. 0 48 0 48 0 3 32
Mi . per quart 0 0 84 0 6] —2 25
Butter—
Fresh 1 7 (1 41 [ 15
Salt y N AN T S 1 24
Cheesell........ccoeeeeeiiiin, 1 1 1 1 0 10 30
Margarine'i—
Special 0 9 0 9 } 0 6i — 12
Standard .. 0 5 0 5
Eggs (fresh) .. each 0 21 0 2] 0 2 44
Potatoes per 7 ib. 0 91 0 9i 0 6i 2 45

The following Table shows the al'erage percentage increases
or decreases In prices at 1st September, 1939, 1st May, 1941,
andSlIstMay, 1941, respectively, ascompared with July, 1914 —

Average Percentage Increase or Decrease {—)
since July, 1914, at—

Article.
1st Sept., 1st May, 3Ist May,
1939. 1941. 1941.
N Per cent. Per cent. Per cent.
Beef, British—
Ribs .. 44 59 59
Thin Flank 15 45 45
Beef, Chilled or Frozen—
Thin Flank .. 1 24 24
Mutton, British—
Legs .. 48 67 67
Breast 14 23 23
Mutton, Frozen—
Legs .. 51 74 74
Breast —3 —3 3
Bacx)n{ 35 63 84
Pish 116 355 323
Flour 26 25 25
Bread 42 46 46
Tea 52 63 63
Sugar (granulated) 46 03§ 931
Milk . 92 144 140
Butter-
Fresh .. 13 30 30
Salt .. 7 33 33
Cheesell .. 16 50 50
Margarine” s —8 3 3
Efgs (fresh) 58 127 127
Potatoes .. 33 90 94
All above articles (Weighted
Average) 38 71 70
— wMAO wx fcxiu Lix" j.auiC| LUC itverage

level of retail prices of food at 31st May was rather more than
one-half of one per cent, lower than at 1st May, and about 23
per cent, higher than at the beginning of September, 1939.

: . ® Sunday, the statistics relate to 31st May, In accordance
with the usual practice.

.t Afall of 1pointon a total of 171 for food (the figure for July, 1914. beine 1001

®<Jluvalent to rather more than " per cent.
The description of bacon specific for quotation is streaky, but where this
was seldom being sold the returns relate to another kind, locally representative.

| The average rise of Id. per Ib. in the price of sugarsince 1st September. 1939 is
aue to increaSed duty.

I Mostly Canadian or New Zealand cheese, but in some districts the returns
relate to another kind, locally representative.

- ? 1941, two Dbrands of margarine, “special” and
stMd~d, were on sale at 9d. and 5d. per Ib., respectively.

~tember, 1939, and July, 1914, are averages calculated from the prias of various
MTanas on sale at

The fieures for 1st

THE MINISTRY OF LABOUR GAZETTE.

PRICES AND COST OF LIVING

items OTHER THAN FOOD.

The average level of working-class re>jts (including rates) at
31st May showed no appreciable change as compared w'ith 1st

May, being about | per cent, above the level at the beginning
of September, 1939, and about 64 per cent, above that in July.

As regards clothing, information collected from representative
retailers in a number of the principal towns indicates that at
31st May the retail prices of clothing of the Kkinds generally
bought by working-class families averaged about | per cent,
higher than at 1st May, and about 77 per cent, higher than at
1st September, 1939. The average increase during May was
between land 2 per cent, for men’s suits and overcoats, less than
1 per cent, for woollen materials, underclothing and hosiery,
and between 1and 2 per cent, for cotton materials and hosiery
and for boots and shoes. These increases were partly the
result of the operation of the Purchase Tax. Qwing to the
wide range of quotations, to changes in qualities, and to the
variations In the extent to which different articles have been
affected by price changes, It I1s not possible to make an exact
comparison over a long period of years, but on the basis of such
Information as Is available it is estimated that at 31st May the
average rise over the level of July, 1914, was about 270 per cent.

In the fuel and light group the level of coal prices at 31st
May was about the same as at 1st May, about 19 per cent,
higher than at 1st September, 1939, and about 132 per cent,
above the level of July, 1914. The prices of gas at 31st May
were also about the same as at 1st May, being about 23 per
cent, higher than at 1st September, 1939, and about 89 per
cent, higher than in July, 1914. l.amp oil, candles and matches
showed little change In price during the month. In the fuel
and light group as a Avhole, the average level of prices at 31.st
May was approximately the same as at 1st May, about 24 per

cent, higher than at 1st September, 1939, and about 126 per
cent, higher than in July. 1914

As regards other items included in these statistics, clianges In
prices during May were relatively slight. In the group as a
whole, the average level at 31st May was less than one per
cent, higher than at 1st May, about 27 per cent, higher than at

1st September, 1939, and about 127 per cent, above the level
of July, 1914.

ALL ITEMS.

If the average Increases in the cost of all the foregoing items
are combined In accordance with their relative importance in
working-class family expenditure prior to August, 1914, the
resultant general average increase at 31st May, 1941, Is approxi-
mately 100 per cent, over the level of July, 1914. This iIs the
same figure as that for 1st May, 1941, and compares w th 55 per
cent, at 1st September, 1939. The result of this calculation
(in which the same quantities and, as far as possible, the same
qualities of each item are taken at each date) iIs to show the
average increase In the cost of maintaining unchanged the
standard of living prevailing in working-class families prior to
August, 1914, no allowance being made for any changes in the
standard of living since that date, or for any economies or re-

adjustments in consumption and expenditure since the outbreak
of the war.

The rise of 45 points since the beginning of September, 1939,
IS equivalent to about 29 per cent. Of these 45 points, about
2| points are due to the increases, since that date, Iin the taxes
on sugar, tobacco and cigarettes, and matches, and approximately
5 points are due to increases resulting from the Purchase Tax.

SUMMARY TABLE: ALL ITEMS.

The following Table shows the average percentage increase,
as compared with July, 1914, for all the items included In the
statistics, at the beginning of each month since January, 1920 —

Year. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. | Nov. I>ec.

1920 .. 125 130 130 132 141 150 152 155 161 164 176 169
1921 .. 165 151 141 133 128 119 119 122 120 110 103 99
1922 .. 92 88 86 82 81 80 84 61 79 78 80 80
1923 .. 78 77 76 74 70 69 69 71 73 75 75 (7
1924 .. 77 79 78 73 71 69 70 71 72 76 80 81
1925 .. 80 79 79 75 73 (2 73 73 74 76 76 77
1926 .. 75 73 (2 68 67 68 70 70 72 74 79 79
1927 .. 75 72 71 65 64 63 66 64 65 67 69 69
1928 .. 68 66 64 64 64 65 65 65 65 66 67 68
1929 .. 67 65 66 62 61 60 61 63 64 65 67 67
1930 .. 66 64 61 57 59 54 55 57 57 56 57 55
1931 .. 53 52 50 47 47 45 47 45 45 45 46 48
1932 .. 47 47 46 44 43 42 43 41 41 43 43 43
1933 .. 42 41 39 37 36 36 38 39 41 41 43 43
1934 .. 42 41 40 39 37 38 41 42 43 43 44 44
1935 .. 43 42 41 39 39 40 43 43 43 45 47 47
1936 .. 47 47 46 44 44 44 46 46 47 48 51 51
1937 .. 51 51 51 51 52 52 55 55 55 58 60 60
1938 .. 59 57 56 54 56 59 59 56 56 55 56 56
1939 .. 55 55 53 53 53 53 56 55 55 65 69 73
1940 .. 74 77 79 78 60 81 87 85 87 69 92 05
1941 .. % o7 97 08 100 100

A detailed account of the method of compilation of these
statistics, “The Cost of Living Index Number; Method of
Compilation,” is obtainable, price 3d. net, from H.M. Stationery
Office at any of the addresses shown on the cover ofthis Gazette.
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TRADE DISPUTES IN MAY.*

Number, Magnitude and Duration.— The number of disputes

Involving stoppages of work reported to the Department as . . : wqrking arrangements e
beginning in May in Great Britain and Northern Ireland was @nd 2, directly involving 800 workpedple, of questions of
stoppages of work.Adirectly iIn-

113. In addition 11 disputes which began before May were still ving 5 700 " | ¥ ' i
in progress at the beginning of that month, making a total of 124 YOIVIng workpeople, were In support or workers involve

disputes in May. These disputes resulted in an aggregate loss 0eoo”e” fitrectly involving 900 worS
during May estimated at 74,000 working days for a gross total for damages for alleged breach of contract A AReoDie
of 31,700 workpeople, counting each group of workpeople as '

many times as they were involved, directly or indirectly, In a —Final settlements of disputes which terminated
stoppage during the month. Some workpeople are counted uring May have been effected In the case of 99 dispuS*

C
more than once in the latter total, owing to more than one directly invo ving 21 900 workpeople. Of these disputS/'
stoppage having occurred In the month at certain collieries. directly involving 2,800 workpeople, were settled in favour of
Allowing for duplication In the figures on this account, the net the workpeople : 56, directly involving 13,200 workpeople, were
number of workpeople (separate individuals) involved, directly fom ‘he emp oyers ; and 31, directl¥hinvolving

or indirectly, in the above 124 disputes was about 23,000. 5900 workpeople, resulted In a compromise. In the case of

: e ic (i 14 other disputes, directly involving 1,600 workpeople work
In the following Table an analysis is given, by groups of =% resumedppen ing neggtiations, 9 PEOP

Industries, of all disputes in progress in May —

Totals FOR the First Five Months of 1941 and 1940.+

Number of Disputes iIn ‘Number  Aggregate
progress in Month. of Work- Duration January to May» 1941
eople in- | ' » -
Industry Group. SbUfrted ] Ii)/ol\leed In " V[\)/g{/lgmg h january to May, 1945
efore  starte all Dis-  of all Dis- Number Aggregate Number
begin- N Total,  putes in  putes in Indust N?- of Duration  No. of A[)gugrraet?gﬁe
Month. Month. Month. roup. 1S- _ people Worklng Dis- peop|e Working
- _ putes  involved Days of utes  involfved Days of
Mining and Quarrying 6 52 58 25 300t 58 000 begin-~in all all egin- " in aU aU
Metals’ Engineering and ’ ’ ning 1 Disputes Disputes  ningin  Disputes Disputes
Shipbuilding .. 4 34 38 4.600 11,000 period. In In period. in ID
Other 1 27 28 1,800 5,000 Progress. progress. progress. progress.
Total, May, 1941 .. 11 113 Coal Mining 70,500t
y 124 31,700t 1 74.000 Other Mining and 177,000 119,700? 324,000
Total, April, 1941 SO 97 Quarrying 100 1,000
p 117 45.700 187,000 Brick, Pottery, 200 1.000
Total, May, 1940 IS 92 105 35,300 91,000 Glass, Chemical,
! ! etc......... FUUT 17 1,400 4,000
Engineering and 14 600 5.000
Causes— Of the 113 disputes beginning in May. 25, directly omuPRiliding iy 212000 16,700 69.000
Involving 1,700 workpeople, arose out of demands for advances Textile '600 1000 8,200 53.888
in wages, 2. directly involving 100 workpeople, out of proposed Elo™ing .. 2,000 8,000 4400 14.000
reductions Iin wages, and 35. directly involving 5,800 workpeople, Tobacco 200 4600  13.000
on other wage questions ; 4, directly involving 300 workpeople*  Building, etc. 5,000 12,000 14.000 58000
on questions as to working hours ; 16, directly involving 3,400 Tr?]“sport 3,700 10,000 5.000  12.000
K | - : h | f _ Other 3,800 13,000 10.400 41 000
workpeople, on questions respecting the employment of par , ,
ticular classes or persons; 24. directly involving 4,000 work- Total .. 4a?  153,100J 1594,000 | 438  187.200? 1627.000

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING MAY

Approximate

. . Number of Work- Date when Dispute
Occupations and Locality. people Involved. Cause or Obiject. Result
Directly.  Indirectly. Began. Ended.
Coal Mikikc — _
Coclgﬁirg’r workpeople — Fife  (one 936 5 May 7 May  Agai~temployers” action in suing 18
y). strippers for damages for alleg” |
breach of contract. Work resumed; damages subse- ”
quently awarded to employers.
Co”l'l“:’\ _workpeople—Fife (certain 1.059 6 May 7 May  Insympathy with the workpeople in-
collieries). volved in the above dispute.
CoUir?ry I\I/yorrkpeople—Lanarkshire 270 13 May 14May  Insupport of two men who refused to
(one colliery). mlove 1]‘crom thcei)ir usual working
aces for one day.
coll y oL cohi P Y Work resumed.
oliery workpeople—Lanarksnire 2,000 14 May 14 May in sympatiiy with the workpeople in- |
(certain collieries). volved in the above dispute.
Colliery ~ workpeople—Lanarkshire 160 IS May 26 May W ;
: orkpeople’s request for a ballot to
(one colliery). decide which of the men displaced
through the closing of a section
should be employed in the same Closed section reopened.
seam.
Colliery workp”~ple—I”*narkshire 2 140 16 May 16 May  Jlus - -
: . : ympathy with the workpeople In
(certain collieries). volvM in” the above dispute.
Engineering — _
Flt(tcgergg,ﬁ?ﬁrﬁ)chmlsts, etc.—Sheffield 300 13 May 13 May  For reinstatement of a dismissed | Alternative work offered to the et
' employee. |  ployeein question.
Shipbui!d_ing — _
Electricians—Glasgow  (one  firm). 400 » 29 May 29 May§8  Refusal to work with a non-unionist. I Non-unionist left his employment
Light Alloy Manufacture
Workpeofple emplo3|</|ed N “ghrt] arlll_oy 840 13 May 15 May  For reinstatement of a dismissed cm- Employee reinstated, pending reference
manutacture—Monmouthshire ployee (a shop steward). | to arbitration.
(one firm).
Public Administration Services °
Motor drivers, dustmen, scavengers, 484 - 1 May 5 May  Alleged wrongful dismissal of a Driver reinstated, it being agreed that
gitfifﬂ%lg%led by Borough Coun- motor driver. he submit himself to exgm?nation by
' the Council’s Medical Referee, and

abide by the latter*s decision as to
his constitutional fitness or otherwise
for further emplo)Tnent by Council.

. * I™spules involving less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when the abrogate
duration (1”., number of workpegple multipued§ynumber of'working days, allowing-for worlgwple replaced; &c.); exceeded 100 days. _ &

~ T “ome workpeople are counted more than once in the total shown for mining and quarrying, owing to recurrent stoppages during the month at certain collieries. The
Hri touts were approximately 23,000 for all industries combined, and 17,000 for mining and quarrying alone.

J In making up these totals the figures have been amended in accordance with the most recent information. Workpeople involved in more than one dispute arc
counted more "be totals ; the amount of such duplication, however, is slight, except in coal mining, in which the net number of workpeople involved was
approximtely 46,0Win 1941, and 89,000 in 1940. For all industries combined the ml to t™ were approximately 124,000 in 1941. and 156. in 1940.

I Work was fully resumed on the night shift of 30th May.
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EMPLOYMENT OVERSEAS.

ItIRE.

Txjir nnmber of persons on the live registers of the Employment
S47rges fell from 70.188 at 26th April. 1941. to 62.877 at
TUt Mav The figures for both these dates are affected by the
Intrv'into force, on 5th March. 1941. of an Order issued under

Unemployment Assistance Act. 1933. the effect of which

| &to restrict, during the period from 5th March to 28th October.
4h”™ pHgibilit\" for unemployment assistance of certain classes of

Uving In rural areas. At 25th May. 1940. when two
Orders similar in character, but of more restricted scope, were
In force, the total number of persons on the live registers was

83.339. UNITED STATES.

Accoliding to returns received by the Bureau of Labour
Statistics from employers, covering over 55 per cent, of the
ftffffreeate number of wage-earners in manufacturing industries,
the number of workpeople employed at the middle of March,
1941 showed an increase of 1*9 per cent, as compared with
the previous month. Aggregate weekly earnings in the establish-
ments covered increased during the same period by 3-6 per
cent If the average monthly index of employment in the
establishmentscovert forthe three years 1923-25 be represented
bv 100 the corresponding index for March, 1941, was 119*9,
as compared with 117*7 for February, 1941, and 104*4 for
March, 1940. _ _ .t .

Information supplied by the Social Security Boarda shows
that the number of applications for employment registered at
Public Employment Offices at 28th February, 1941. was
5,095,429, as compared with 5,093,476 at the end of January,
1941, and 5,920,294 at the end of February, 1940.

According to revised estimates of the American Federation
of Labour published in the American Federaiionist for May, 1941,
the total number of unemployed persons in the United States
was approximately 7,552,000 in March, 1941, as compared with
8,084,000 in February, 1941. and 10,027,000 in March, 1940.
'This estimate and the statistics of applications foremployment
Include a large number of persons provided with employment

on public relief work schemes.

CANADA.

At the end of February, 1941, 6*9 per cent, of the aggregate
membership (approximately 280.000) of trade unions making
returns were unemployed, as compared with 6*6 per cent, at
the end of January, 1941, and 11*7 per cent, at the end of

February, 1940.

RETAIL PRICES OVERSEAS.

In the following paragraphs a summary is given of the latest
Information contained in ofi*cial publications received since last
month’s issue of this Gazette was prepared, relating to changes
In retail prices and the cost of living Iin oversea countries.

PORTUGAL.

At 15th January, 1941, the ofl&cial index figure relating to the
cost of food and fuel and light, was 0*8 per cent, above the
figure for 15th December, 1940, and 12*3 per cent, above the
figure for 15th August, 1939.

SWEDEN.

At 1st April, 1941, the ofiScial cost-of-living index figure
showed an increase of 7*4 per cent, as compared with the figure
for 1st January, 1941, and of 29*6 per cent, as compared with
that for 1st July, 1939. At 1st February, 1941, the ofl&cial
Index figure relating to the cost of food, and fuel and light,
was 5*5 per cent, above the figure for 1st January, 1941, and
29*5 per cent, above that for 1st September, 1939.

SWITZERLAND.

At the end of February, 1941, the official cost-of-living index

figure showed no change as compared with the previous month,
and an increase of 19*0 per cent, over the figure for the end of
August, 1939.

UNITED STATES.

In the middle of January, 1941, the official cost-of-living
Index was unchanged as compared with the previous month,
and showed an increase of 2*1 per cent, as compared with the
figure for the middle of August, 1939.

AUSTRALIA.

In March, 1941, the official index figure relating to the cost
of food In 30 towns showed a decline of 0*6 per cent, as compared
with the figure for February, 1941, and an increase of 3*2 per
cent, as compared with that for August, 1939.

INDIA.

In March, 1941, the ofl&cial cost-of-living index figure for the
working classes in Bombay City showed no change as compared
with the figure for February, 1941, and an increase of 13*3 per
cent, as compared with that for August, 1939. For food alone,
the index figure for March, 1941, was 1*5percent, above that for
February, 1941, and 19*6 per cent, above that for August, 1939.

NEW ZEALAND.

In March, 1941. the official cost-of-living index figure was
0*1 per cent, above the figure for February, 1941, and 6*2 per
cent, above that for August, 1939. For food alone, the corres-
ponding percentage increases were 0*4 and 2*0, respectively.

LABOUR GAZETTE.

INDUSTRIAL COURTS ACT, 1919,
AND CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.

Woodworkers ' North Riding County Council.—The
National Union of Public Employees claimed that woodworkers
employed at the Central Depot, Northallerton, should be paid
the building trade rate of Is. SJd. an hour. The Court were
not satisfied that the men concerned should be regarded as being
employed in the building trade and adjourned the proceedings
for the further consideration of the matter by the parties In
the light of the rates paid by highway authorities In other
areas.—Award No. 1802; dated 9th May, 1941.

Labourers . R.N. Armament Depot (T).—The trade union
side of the Shipbuilding Trade Joint Council for Government
Departments claimed that the rates of pay and overtime con-
ditions should be similar to those obsei*ved in H.M. Dockyards
and other Admiralty Industrial Establishments. The Court
aw’arded that the wages of the workpeople concerned should be
subject to the same general increases or decreases as are applic-
able to the Admiralty industrial bonus.—Award No. 1803 ;
dated 21st May, 1941.

Electrical Craftsmen : Heavy lron and Steel Trade,
Lincolnshire.—The Electrical Trades Union claimed an increase
of 2s. a week for electrical craftsmen employed by members of
the Lincolnshire Ironmasters' Association. The Court awarded
that there should be no increase In the existing rate.—Award
No. 1804; dated 28th May, 1941.

Patternmakers | Heavy lron and Steel Trade, Lincoln-
shire.—The United Patternmakers’ Association claimed that
patternmakers employed by members of the Lincolnshire
Ironmasters' Association in the Scunthorpe district should
receive an increase in the differential rate at present paid over
the fitters' rate. The Court awarded that the amount of the
differential between the pay of patternmakers and fitters should
be 5s. and increased the base rate of patternmakers from 54s.
to 55s.—Award No. 1805; dated 28th May, 1941.

CIVIL SERVICE ARBITRATION TRIBUNAL
AWARD.

Male Cleaners, Doorkeepers, Liftmen : Post Office.—
The I™nion of Post Office Workers claimed increased scales of

pay. Increased scales of pay were granted by the award, which
also dealt with matters of assimilation.—Award No. 65 ; dated

20th May. 1941.

SINGLE ARBITRATORS AND AD HOC
BOARDS OF ARBITRATION.

Leather Workers : Lancashire—Mr. A. N. Shimmin was
appointed under the Industrial Courts Act, 1919, to act as
Arbitrator to determine a difference between the Amalgamated
Society of Leather Workers and James Walmersley and Sons,
Accrington, arising out ofa claim by the Union for the application
of the advances agreed with the Buffalo Picker Manufacturers'
Association. In his Award dated 20th May, Mr. Shimmin
decided against the claim for increases above the minimum time

rates.

THE CONDITIONS OF EMPLOYMENT
AND NATIONAL ARBITRATION
ORDER, 1940.

NATIONAL ARBITRATION TRIBUNAL
AWARDS.

Rates of Remuneration and Conditions of Employment
of Piece Workers Employed by a Cardiff Firm of Belting
AND W ebbing Manufacturers.

Parties : The Transport and General Workers' Union and
Messrs. Lewis and Tylor Limited.

Claim : For increases in piece rates and overtime rates and a
war bonus.
Award : The Tribunal awarded that the Company should

restore all piece rates to the level at which they stood immediately
prior to September, 1939, and should continue to apply to piece
workers cost-of-living bonuses In accordance with the existing
cost-of-living sliding-scale, particulars of which were submitted
to the Tribunal.

This award Is without prejudice to the questions of overtime
rates and of the application to piece workers of an annual holiday
with pay.

Date of Operation : As from the beginning of the first full
pay period following the date of the award.

Award No. 86; dated 1st May, 1941

of Apprentice
Industry.

of Employment
Scottish Building

and Conditions
the

W ages
Plasterers in

Parties : The Scottish National Operative Plasterers’ Pro-
tective and Benefit Federal Union and the Scottish Master
Plasterers' Association.

Claim : For increases in the wages of apprentice plasterers
and the counting, as part of the period of apprenticeship, of
the time spent In H.M. Forces by apprentice plasterers who are
discharged from the Forces.

Award : The Tribunal awarded that, in the case of apprentice
plasterers, war bonus should be counted as wages for the purpose



of calculating payment for any overtime worked. Subject thereto,
they found against the claim and awarded accordingly.
Date of Operation : As from the beginning of the first full pay

period following the date of the award.
Award No. 87; dated 15th May, 1941.

Terms and Conditions of Employment of Certain
Employees of a Coventry Firm.

Parties : The Amalgamated Engineering Union and Car-
bodies.
Claim : That the National Agreement "Conditions and Em-

ployment of Skilled Toolroom Operatives" dated 4th June

1940, and the Local Agreement "Conditions of Employment of
Skilled Toolroom Operatives in the Coventry Toolrooms of

Federated Firms" dated 7th January, 1941, are binding on the

firm.
Award:

awarded accordingly.

Wages and Conditions of Employment
Employed by a Killamarsh Firm of Flour Millers.

Parties : The Transport and General Workers' Union and
Joseph Glover Limited.

Claim : For observance of the wages and conditions laid down
by the National Joint Industrial Cpuncil for the Flour Milling
Industry.

Award : The Tribunal awarded that the claim be granted

and that the Company

all the classes of workers covered by the agreements’; provided

that, If within a period of fourteen days of the date of the
award, the Company should make application to the National
Joint Industrial Council for the regrading of Killamarsh for the
purpose of the payment of transport workers' wages, and if

upon such application the National Joint Industrial* Council
placed Killamarsh In a grade other than Grade |, the rates

of wages payable to the Company’ transport workers as from
the beginning of the first full pay period following 3rd June,

1940, should be the rates appropriate under the agreements

of.the National Joint Industrial Council to such new grade
A ward No. 89; dated 22nd May, 1941

Substituted Labour in Retail
Stores in Scotland.

Parties :
ants, Warehousemen and Clerks and the Scottish National

Co-operative Wages Board.
Claim :

stituted labour continue to operate.
Award : The Tribunal was of opinion that, having regard

to the Rules of Procedure for Settlement of Disputes in the
Co-operative Service and to the practice in this matter which
has obtained In the past in the Co-operative Movement, any

agreement of the kind now In question should remain in operation

until 1t had been varied by negotiation, or, in the absence of
a“eement on variation, it had been dealt with by the Con-
The Tribunal awarded that the Agreement
1940, should be

ciliation Board.
on Substituted Labour dated 20th August,
deemed, as respects members of the National Amalgamated

Union of Shop Assistants, Warehousemen and Clerks, to have

continued In operation until, and to have terminated on, 5th
March, 1941. Award No. 90; dated 26th May, 1941.

Cost-of-Living Bonus to Employees of Film Laboratory

Printing and Processing Companies.

Parties : _
Film Laboratory Printing and Processing Companies.

Claim : For an increased cost-of-living bonus.

Award :

within the scope of the Agreement of 16th February, 1939,

between the Film Production Employers' Federation and the
Association of Cine-Technicians, that the cost-of-living bonus
be increased to 9s. per week for employees of 21 years of age
per week for employees under 21 years
of age. Such bonus to be operated and applied, except as regards
the date of operation, under the same conditions as the cost-

or over, and to 4s. 6d.

of-living bonus provided by the Agreement dated 12th June,

1940, between the British Film Production Association and the
which Agreement shall be

Assoclation of Cine-Technicians,
regarded as extant in all respects, subject to the substitution
of the amounts of 9s. and 4s. 6d. for the amounts of 5s. anc
2s. 6d. In clause 2, and
£3 14s. 6d. and £3 19s. Od. for the amounts of £3 12s. 6d. anc
£3 15s. Od. In clause 4 (b).

Date of Operation : As from the beginning of the first full pay
period following the date of the award.

Award No. 91 :

dated 28th May, 1941.

NATIONAL ARBITRATION TRIBUNAL
(NORTHERN IRELAND) AWARDS.

Wages of Foundry Labourers.

Parties : The National Union of General and Municipal
Workers and Messrs. W. H. Kane & Co., The Foundry, Lame.

Claim of Trade Union : “That the National Arbitration
Tribunal (Great Britain) Award of 3s. 6d. per week be appUed
to our members as it has been applied to craftsmen."

The Tribunal found against the claim and they
Award No. 88; dated 20th May, 1941.

of Workers

should observe, with effect as from the
beginning of the first full pay period following 3rd June, 1940, the
wages and conditions provided In the agreements of the National
Joint Industrial Council for the Flour Milling Industry, as respects

Distributive Co-operative

The National Amalgamated Union of Shop Assist-

For a declaration that the terms of an Agreement
between the parties dated 20th August, 1940, relating to sub-

The Assocliation of Cine-Technicians and seven

The Tribunal awarded, as respects all employees

the substitution of the amounts of

Award .
of wages of Is.” per wee
Date of operation : W ith retrospective effectto 17th February
No. 42; dated 1st May, 194L

W ages of Quarry Workers,
Parties : The Amalgamated Transport and General Workers'
Umon and Me”rs George Gregg & Sons Ltd., of Lame
Claim of Trade Union ; For an increase in the wages of quarry
workers employed at Ballyhalbert and district ® A A
A”ard) The Tribunal's award provided for a rate of wages
of Is. lid. per hour and for time worked In excess of the hours

set out In the Belfast Building Trade Agreement to be Raid at
overtime rates.

The Tribunzkl awarded an Increase In ?urrent ra{es
. uucul rates

1 Operation : With retrospective effect to 25th April
Award No. 43; dated 5th May, 194h
Wages of Workers in the Firewood Trade etc

_ The Amalgamated Transport and General Workers'
Union and the Baltic Timber Company.

Claim of Trade Union : For an increase of 8s. per week to
meet the Increased cost of living.

Award : The Tribunal awarded an increase of Is. 3d. per week
on the current rates of wages.

Date of Operation : As from the beginning of the first full
pay period following the date of the award.

Award No. 44; dated 12th May, 1941.

Painting of Street Markings . Lisburn.

Parties : The National Federation of Building Trade
Operatives and the Lisburn Urban District Council.

Claim of Trade Union : That markings for the "Black Out"
painting are an extension of the markings for the control of
Motor or Vehicular traffic and should be done by painters

Award : The Tribunal awarded that "Black Out" markings

In the Lisburn Urban District Area are properly to be regarded
as painters work. Award No. 45; dated 19th May, 1941.

Wages of Building Trade Workers employed by Railway
Companies,

Parties : National Federation of Building Trades Operatives

(Belfast Branch) and London Midland & Scottish Railway Co

E)N'C'C'}é Great Northern Railway (lreland) and Belfast &Countx
own Railway.

Claim of Federation : For an increase of Id. per hour for
craftsmen and 1°d. per hour for labourers to meet the increased
cost of living.

Award : The Tribunal awarded that (a) in respect of the
rates of wages of craftsmen and labourers the Companies should
observe a differential of |d. per hour below the rates payable
under the Belfast Building Trades Agreement, and (6) in future
the Companies should observe the variations in the rates of
wages of craftsmen and labourers as determined under the
Building Trade (Northern Ireland) War Emergency Agreement
always subject to the above-mentioned differential.

Date of Operation : As from the beginning of the first full
pay period following the date of the award.

Award No. 46; dated 22nd May. 1941.

Night Work by Dockers discharging Coal from Steamers
at Belfast.

Parties : The Northern Ireland Coal Importers’ Association
and the Amalgamated Transport and General Workers' Union.

Claim of Employers : (1) That National and economic con-
siderations render it inexpedient that there should be any altera-
tion In the available -working hours for coal discharge at the
Port of Belfast, and that, if there are grounds for the fears
expre®ed by the representatives of the Union as to the safety
of their members, the risk alleged can be most surely and con-
veniently abated by a reduction In the number of Boatmen
employed in each gang; or, alternatively, (2) that, If it is
expeihent that there should be any alteration in the available
working hours for coal discharge at the Port of Belfast, any
adjustment should be accompanied by a corresponding adjust-
ment to bring the rates of pay applicable to Boatmen into
alignment with the rates of pay applicable to other coal-quay
workers at Belfast, having regard to the existing rates and hours
of labour.

Award : The Tribunal awarded as follows —"Having regard
to existing circumstances, It is expedient to make the following
modification of the hours of labour agreed upon in the Memor-
andum of Agreement of the 19th August, 1940, bet\veen the
Divisional Committee of the Northern Ireland Coal Importers’
Assoclation on the one hand and the Amalgamated Transport
and General Workers' Union on the other hand.”

"From the date hereof until 31st August, 1941, the available
hours of work, Sunday to Saturday inclusive, shall be from
6.0 a.m. till 10.0 p.m. but where the unloading of a ship can be
completed by 12.0 midnight, or earlier, work shall continue
until such completion, but not beyond 12.0 midnight.”

The Tribunal also emphasised the importance of the observance
of industrial agreements and strongly deprecated unilateral
action to modify such agreements, otherwise than by means of

the recognised machinery of negotiation.
Award No. 47; dated 29th May, 1941.

Wages of Blacksmiths (Farriers).

Parties : Amalgamated Transport and General Workers’
Union and Messrs. Cowan & Company, Melville & Company
_imited, Wordie & Company (Ulster) Limited, Inglis & Company
_imited, J. McKeown, S. R. Thompson, J. Fisher, S. Watson,
H. Milling, and The Ulster Veterinary Infirmary.

Claim of Trade Union : For an increase of 10s. for floormen

and firemen.

Parties :




June. 1941, THE MINISTRY

Award ¢ The Tribunal awarded an increase of 4s. 6d. per week
wArii*nt rates of wages of fioormen and firemen.
N DaU of Operation : As from the beginning of the hrst full

paypenod FOliQWpng the date of the award, ag¢n May. 1041,

trade boards acts.
A—NOTICES OF PROPOSAL.

T>rP>ALS to vaTV minimum rates of wages have been issued
Kv the Trade Boards sho\%Ti below. Further information may

>J obtained by persons engaged iIn the respective trades on
APlication to the Secretary of the Trade Board concerned at

te Gordon Hotel. Leicester Street, Southport, L”ca”hire. In
+hP rase of Trade Boards in Great Britain, or at Stormont,
Belfast, in the case of Trade Boards in Northern Ireland

Corset Trade Board.

Proposal K. (19). dated 6th May. 1941, to vary minimum
rates m wages for male and female workers.

Ready-made and W holesale Bespoke Tailoring T rade
Board (Great Britain).
Proposal R.M. (36). dated 6th May. 1941, to vary' minimum
rates of wages for male and female workers.

Rubber Reclamation Trade Board (Great Britain).
Proposal RR. (9). dated 9th May. 1941. to vary minimum
rates of wages for male and female workers.
Boot and Shoe Repairing Trade Board (Great Britain).
Proposal D. (64). dated 13th May. 1941, to vary minimum
rates of wages and holiday remuneration for certain classes of

male and female workers.

Toy Manufacturing Trade Board (Great Britain).

Proposal Y. (26). dated 30th May, 1941, to vary minimum
rates of wages for male and female workers.

Boot and Shoe Repairing Trade Board (Northern
lreland).
Proposal N.I.B.S. (N.36), dated 21st May. 1941, to vary
minimum rates of wages for male and female workers.

CONFIRMING ORDERS.

In pursuance of the powers conferred by the Trade Boards
Acts, the Minister of Labour and National Service Iin Great
Britain and the Ministry of Labour in Northern Ireland have
made Orders confirming minimum rates of wages as varied by
the Trade Boards indicated below. Copies of the Orders may be
purchased from H.M. Stationery Ofl&ce, either directly or through
any bookseller —

Pin, Hook and Eye and Snap Fastener Trade Board
(Great Britain).

Order O. (24), dated 9th May, 1941, confirming a variation
of minimum rates of wages and specifying 16th May, 1941, as
the date from which such rates became effective.

Aerated W aters Trade Board (England and W ales).

Order A. (19), dated 14th May, 1941, confirming a variation
of minimum rates of wages and specifang 23rd May. 1941, as
the date from which such rates became effective.

Button Manufacturing Trade Board (Great Britain).

Order V. (29), dated 14th May, 1941, confirming a variation
of minimum rates of Wages and specifying 23rd May, 1941, as
the date from which such rates became effective.

Keg and Drum Trade Board (Great Britain).
Order KD. (18), dated 22nd May, 1941, confirming a variation

of minimum rates of wages and specifying 30th May, 1941, as
the date from which such rates became effective.

Paper Bag Trade Board (Great Britain).
Order P. (29), dated 27th May, 1941, confirming a variation
of overtime rates and specifying 4th June, 1941, as the date
from which such rates became effective.

Paper Box Trade Board (Great Britain).

Order B, (28), dated 27th May, 1941, confirming a variation

of overtime rates and specifying 4th June, 1941, as the date
from which such rates became effective.

Boot and Shoe Repairing Trade Board (Great Britain).

Orders D. (65) and D. (66), dated 31st May, 1941, confirming
the variation of minimum rates of wages and specifying 9th
June, 1941, as the date from which such rates became effective.

Hollow-ware Trade Board (Great Britain).

Order H. (36), dated 31st May, 1941, confirming a variation

of minimum rates of wages and specifying 9th June, 1941, as
the date from which such rates became effective.

Aerated Waters Trade Board (Northern lreland).

Order N.lLA. (14), dated 7th May, 1941, confirming the
variation of general minimum time rates and general overtime
rates for certain male and female workers and specifying 12th
May, 1941, as the date from which such rates became effective.

Retail Bespoke Tailoring Trade Board (Northern
lreland).

Order N.I.T.R.B. (40), dated 12th May, 1941, confirming
the variation of general minimum time rates, piecework basis
time rates, general minimum piece rates and general overtime
rates for male and female workers and specifying 19th May,
1941, as the date from which such rates became effective.
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EMERGENCY POWERS (DEFENCE).

ESSENTIAL WORK (BUILDING AND CIVIL
. ENGINEERING).

The Essential Work (Building and Civil Engineering) Order,
1941,* dated 9th June, 1941, made by the Minister of Labour
and National Service under Regulation 58 A of the Defence
(General) Regulations, 1939.

The Minister of Labour and National Service (hereinafter referred

to as “the Minister”), by virtue of the powers conferred on

him by Regulation 58a of the Defence (General) Regulations,

1939, hereby makes the following Order . —

PART L—GENERAL.

1. — () This Order may be cited as the Essential Work
(Building and Civil Engineering) Order, 194! and shall come
Into force on the date hereof.

(2) In this Order the follo™ving expressions have the meanings
hereby assigned to them —

“building Industry” means —

(a) the construction, alteration, repair, decoration or
demolition of buildings;

(b) the caiT}ring out, In conjunction with the carrying on
of any such activities as are mentioned In sub-
paragraph (a) of this paragraph, of any processes,
operations or manufactures incidental to or necessary
for the carrying on of any of the said activities,

and includes any of the activities specified in (a) and (6)
when carried on In a .separate branch, department, or other
part of an undertaking (being an undertaking which iIs not
itself wholly or mainly engaged In any of such activities)
where the branch, department or part is wholly or mainly
devoted to the carrying on of any of such activities for persons
or undertakings (other than the undertaking of which it
forms part) entering into contracts with i1t or \vith the under-
taking of which it forms part;

“civil engineering contracting iIndustry” means .—

(a) the construction, reconstruction, alteration, repair or
demolition of docks, harbours, bridges, roads,
viaducts, aqueducts, canals, pipe lines, plant
foundations, cooling towers and ponds, cable
trenches, cableducts, railways, aerodromes, sea
defences, river works, piers, quays, wharves, reser-
voirs, filter beds, sewage works, sewers, tunnels and
gasholders, the erection of overhead line supports,
and any works of a similar nature ;

(6) the carrying out, in conjunction with the carrying on
of any of the activities mentioned in sub-paragraph
(a) of this paragraph, of any processes, operations
or manufactures incidental to or necessary for the
carrying on of any of the said activities, .

and includes any of the activities specified Iin (a) and (5
when carried on In a separate branch, department or other
part of an undertaking (being an undertaking which iIs not
itself wholly or mainly engaged in any of such activities),
where the branch, department or part is wholly or mainly
devoted to the carrying on of any of such activities for persons
or undertakings (other than the undertaking of which it
forms part) entering into contracts with it or with the under-
taking of which it forms part;

“local office” means an employment exchange or other
office appointed by the Minister as a local office for the purposes
of this Order;

“scheduled undertaking” means an undertaking that has
been entered In the Schedule of Undertakings under this
Order.

(3) Nothing in this Order shall affect the power conferred
upon the Minister and a national service officer under paragraphs
(1) to (3) of Regulation 58a of the Defence (General) Regulations,
1939, to give directions to persons to perform such services as
they may be directed to perform.

PART II.—SCHEDULED UNDERTAKINGS.

2. — (1) Subject to the provisions of this part of this Order,
If the Minister iIs satisfied that—
[2) an undertaking engaged In the building industry or
the civil engineering contracting industry Is engaged
In essential work ; and
(6) 1t is expedient for securing the defence of the realm
or the efficient prosecution of the war or for main-
taining supplies and services essential to the life
of the community so to do ;
he may enter the name of the undertaking in a Schedule of
Undertakings to be kept by him as respectsany personsemployed
In the uudertaking or any class or description of such persons
(which persons are hereinafter in this part of this Order referred
to as “specified persons”), and he shall serve upon the person
carrying on the undertaking a certificate that the undertaking
Is a scheduled undertaking in respect of the specified persons.
(2) It shall be the duty of any person upon whom such a
certificate i1s served, to post up and keep posted up, copies of
the said certificate in a conspicuous place In any premises In
which specified persons are employed which are used for or In
connection with the undertaking.
(3) For the purpose of the prosecution of any person for an
offence against Regulation 58a of the Defence (General) Regu-
lations, 1939, for a contravention of or failure to comply with

e SuUuiory Rules and Orders, 1941, No. 822 ; H.M. Stationary Office, price 4d.
net (5d. post free).
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any of the provisions of this part of this Order, a certificate
by the Minister that the name of an undertaking has been
entered in the Schedule of Undertakings in respect of the specified
persons shall be sufficient evidence of that fact unless the contrary
IS proved.
3. —(I) Before entering the name of an undertaking In the
Schedule of Undertakings the Minister shall, after consultation
mth such Government Departments as appear to him to be
concerned, take such steps as are reasonably practicable to

satisfy himself —

(a) that the terms and conditions of employment of persons
employed Iin the undertaking are not less favourable
than the recognised terms and conditions as provided
for by the Conditions of Employment and National
Arbitration Order. 1940*. or by that Order as
amended by any subsequent Order o

that satisfactory provision for the welfare of persons
employed in the undertaking exists or is being made e

(c) that where In his opinion provision should be made In
the undertaking for the training of workers, adequate
provision exists or is being made for such trainin%-
and '

(f) that where practicable and desirable arrangements
have been or are being made in the undertaking
either generally or as'regards any specified class 0?
description of workers for their remuneration to be
calculated on a system of, or a system which includes
Payment by results, or othenvise than on a IQIain
Ime rate basis.

(2) Notwithstanding the foregoing provisions of this Article
the Mimster may in any case make a provisional entry of the
name of an undertaking in the Schedule of Undertakings and
In that case he shall serve upon the person carrying on the
undertaking a provisional certificate and such a certificate shall
have effect as a certificate for all the purposes of this Order

(3) A provisional certificate shall not remain In force for a
longer period than six months from the date thereof or for
such further periods not exceeding three months at any one
time, as the Mimster may, on consideration of the circums4nces
01 the case, direct*

certificate or provisional certificate may be cancelled
by the Mmister at any time.

4, — (1) Subject as hereinafter provided, where a person
cames on a scheduled undertaking and a certificate has been
served upon him, the following provisions shall apply «

(a) the person carrying on the undertaking shaU not
terminate (except for serious misconduct) the
employment In the undertaking of any specified
person or without terminating such employment
cause him to give his-services in some other under-
taking (except in case of emergency for a period

N not exceeding fourteen days), except ~vith the

permission In writing of a national service officer *

{b) a specified person shall not leave his employment in

the undertaking except with such permission as
aforesaid ;

(c) not less than one week's notice of the termination of
the employment in the undertaking of a specified
person shall be given by that person or by the
person carrying on the undertaking as the case may
be, so, however, that this provision shall not apply
where the .specified person is dismissed for serious
misconduct;

(f) without prejudice to any terms and conditions of
employment more favourable to specified persons
that may be provided for by the Conditions of
Employment and National Arbitration Order, 1940,
or by that Order as amended by any subsequent
Order, the person canyung on the undertaking shall
In r*pect of every prescribed period pay to every
specified person a sum which Is not less than the
normal wage for the prescribed period if that person
Is during the normal working hours—

(1) capable of and available for work ; and

(i) willing to perform any services outside his
usual occupation which in the circumstance.s
he can reasonably be asked to perform
during any period when work i1s not available
for him iIn his usual occupation iIn the
undertaking.

Eor the purposes of this sub-paragraph—

‘prescribed period”™ means In relation to a person paid
on a time rate basis, a week, and in relation to a person

than on a time rate basis, a day ;
normal working hours” means iIn relation to a week
forty-four hours, and in relation to a day other than Saturday
hours, and In relation to Saturday four hours;

June, 1941.

undertaking and in the same district as that
person and to the normal working hours on

or during thu prescribed period of su?h

t o'"r Sbemwplo e s I
srade” or da.ssin
district employment in the same
For all the purposes of this sub-paragraph'—
I T [T " normal working hours
Ishal\ be treated as if it ha been Ralg lForga

ordinary time rate ; and

(6) where during any prescribed period a specified person
IS absent from work owing to sickness the prescriljed
penod and the normal working hours in relation to
that prescribed period shall, as regards that pe”®n
be treated as reduced by the extent of such abs”ce
and the normal working hours attributable thereto ;

1©) Sundays ami all time worked on Sundays and all

Sd7d N

(2) An application to a national service officer for snrh
permission as afore”d shall be Iin writing and shall state the
grounds upon which the application is ba”d.

(3) A national service officer shall so far as is practicable
either grant or refuse his permission within seven days orthe
receipt of the appUcation by him, and where he giants anv
permission he shalU communicate the permission in wrtSie to

~application was m "e

(4) Notwithstanding any permission of a national service
officer given under the provisions of this part of this Order the
terns of 'y contract in so far as they relate to the giving bv
either party of notice to terminate the contract or the lefigth
of such notice shall remain in force, so. however, that where Inv
such contract pro®des for the giving of less than one week’s
notice to terminate the employment in the undertaking not
less than one week s notice shall be given as provided for bv
sulg-paragr? h {c) of paragraph (1) of this Article

()

(«) the person carrying on the undertaking or any specified
person by or m respect of whom an application to
a national service officer has been made, Is aggrievec
by reason of the fact that the national servii officer
has given or refused the penrission asked for e or
(b) a specified person has been dismissed from his employ-
ment m the undertaking on the ground that he his
been guilty of serious misconduct *
he may within fourteen days of the giving or refusal ofsuch
permission, or of such dismissal fas the case may be) request the
national service officer to submit the matter to a Loc”™ Apneal
Board to be constituted by the Minister.

(2) The national service officer shall, on being so requested,
forthmth submit the matter to the Board and the Board shall
make such recommendation to the national service officer as it
things fit, so far as Is practicable within seven days of the
m atter belng submitted to It.

(3) The national service officer, after considering any such
recommendation as aforesaid, may cancel any permission
already given, or grant or refuse to grant any permission or
direct any specified person who has left his employment in the
undertaking, to return to It, or direct the reinstatement of any
specified person who has been dismissed—

{a8) under any permission so cancelled as aforesaid ¢ or
(6) on the ground of serious misconduct if the BoaM Is
of opinion that the dismissal was not justified on
that ground.

(4) Local Appeal Boards .shall sit for such districts as the
Minister may determine and shall consist of one member chosen
to represent employers, one member chosen to represent workers
and a chairman appointed by the Minister. Panels of persons
chosen to represent employers and workers respectively shall
be constituted by the Minister for the purposes of this Order
for such districts as the Minister thinks fit, and the members
of a Local Appeal Board chosen to represent employers and
workers shall be selected from the panels in such manner as the
Minister may determine.

6.— (1) If any specified person—

(a) absents himself from work without leave or without
reasonable excuse; or

(b) 1s persistently late in presenting himself for work; or

(c) fails to comply wth any lawful orders given to him
(including any orders as to the working of a reason-
able amount of overtime) ; or

(f) persistently behaves at his work In such a manner as
to impede the effective production of the work
carried on iIn the undertaking;

normal wage" means a wage calculated as follows, that
IS to say eilther—

() by reference to the time rate applicable to the
person concerned and to the normal working
hours on or during the prescribed period
as the case may be; or

(i) where for any reason the wage cannot be
calculated in the manner provided for by
sub-paragraph (i) hereof, by reference to
the time rate applicable to the members
of the same grade or class as the person
concerned who are employed In the same

* See the August, 1940. issue of this Gazette, page 235.

the person carrying on the undertaking may report such matters
to a national service officer giving such particulars as the officer
may require.

(2) The national service officer shall furnish a copy of such
particulars to the person who Is the subject of such report and
If, after such further investigation as he may think necessary,
he Is satisfied of the truth of the matters so reported and that
that person iIs capable of performing his work, he may give
directions under Regulation 58a of the Defence (General) Regu-
lations, 1939, to that person to perform his work, and anj-
such directions may contain provisions as to the method or
manner of work and the times at which and during which that
person shall present himself for and remain at work as the

national service officer thinks fit.
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(3) If any person to whom the nstional service officer has PART IV.—BUILDING VOLUNTEERS.
olven such directions so requests within fourteen days of the
date of the giving of the directions, the national service officer
shall refer the matter to a Local Appeal Board for its report
and recommendation and the Board shall make such recom-
mendation to the national service officer as it thinks fit so far
as Is practicable within seven days of the matter being subm itted
to it and shall also send a copy thereof to the person who is
the subject of the report and to his employer.

(4) The national service officer shall take into consideration
any recommendation made by the Board and may give such
directions to the person concerned with regard to the matters

9. 4+H1) With a view to securing that enough workers are at
all times available to meet the requirements of undertakings
that are engaged in essential work in the building industry or
the civil engineering contracting industry respectively, If any
person w'hose normal employment is employment in the building
industry or in the civil engineering contracting industry, of
such class or description as the Minister may from time to
time by any public announcement specify, makes application
to a local office and if the Minister on such application being
made so requires, every such person shall—

(a) register such particulars about himself on such dates,

aforesaid as he thinks fit. at such times, in such manner and at such places
. as are so required ; and
PART ”_I'_ SC!_IED[_JL_ED SITES. _ (6) at any time and from time to’time furnish such further
7. --(1) If the Minister is satisfied that any works iIn the particulars about himself in such manner and at
building industry or civil engineering contracting industry such places as the Minister may require.
carried on at any particular site are essential works, he may (2) The Minister may, after considering all the circumstances

enter such works and such site in a schedule to be kept by  of the case, including such particulars as aforesaid, enter the
him and such works and such site are hereinafter in this part name of any such person in a Building Volunteer Register
of this Order referred to as "scheduled works" and "scheduled (hereafter in this part of this Order referred to as "the Register")

*and he shall serve upon the person for whom the scheduled  and any person .so registered is hereafter in this Order referred
works are being carried out or upon the person mainly responsible  to as "a registered person.”

for carrydng them out or upon both such persons a notice that the (3) Before entering the name of any person in the Register
works are scheduled works and that the site Is a scheduled site.  the Minister shall require such person to sign an undertaking
(2) In addition to the above notice the Minister may give that he is willing —

notice by public advertisement in the locality or otherwise iIn (i) to go to any place to which he is sent by the Minister
5uch manner as he thinks best calculated to bring the matter of Works and Buildings to perform work in his
to the notice of all persons affected that the works are scheduled usual occupation at the rate of remuneration usual
works and the site Is a scheduled site. to that work, or In emergency to perform work
(3) It shall be the duty of any person upon whom a notice outside his usual occupation which he can reasonably
Is ser\'ed under paragraph (1) of this Article to post up and be asked to perform ; and
keep posted up copies of the said notice In a conspicuous place (i) to be employed as to terms of remuneration on a
upon the scheduled site. system of, or a system which includes, payment by
(4) Every entry in the schedule and every such notice as results or otherwise than on a plain time rate basis.

aforesaid shall specify—

(@) the persons carrying on undertakings engaged In
scheduled works on the .scheduled site or any class
or description of such persons to whom this part
of this Order is to apply; and

(6) the persons employed by persons so specified or any
class or description of such persons to whom this
part of this Order is to apply ;

and accordingly this part of this Order shall, as from the date
fixed by such notice, apply so far as concerns the scheduled
works and the scheduled sites to all persons specified under
sub-paragraphs (a) and [b).

(5) Before specifying any person or class or description of
persons under sub-paragraph (a) of paragraph (4) of this Article,
the ilinister shall, after consultation with such Government
Departments as appear to him to be concerned, take such
steps as are reasonably practicable to satisfy himself that the
provisions contained in sub-paragraphs (a), (6). (c) and () of
paragraph (1) of Article 3 of this Order are fulfilled in the case
of that person or class or description of persons as regards
persons or any class or description of persons employed or to
be employed In the scheduled works on the scheduled site

(61 Notwithstanding the foregoing provisions of this .Article
the Minister may specify provisionally any person or classor
description of persons under sub-paragraph (a) of paragraph

¢

100 — (1) The Minister shall issue to everj® registered person
a certificate certifying that he Is so registered and any such
registration shall continue in force for a period of twelve months
from the date upon which the certificate Is issued, and there-
after shall continue in force until the expiration of three months'
notice in writing given (whether during or after the expiration
of the said twelve months) to the Minister by the person so
registered that he desires his name to be removed from the
Register.

(2) The Minister may at any time give seven days’ notice
to a registered person of his Intention to remove the name of
that person from the Register and may, if he so thinks fit, after
considering any representations that may be made within that
time by or on behalf of that person, remove his name from
the Register.

(3) Every certificate shall remain the property of the Minister
and 1t shall be the duty of the person to whom the certificate
IS Issued to send to or hand iIn at a local office his certificate
Immediately on the expiration of the said three months or
within three days ofthe receiptby him of notice from the Minister
that his name has been removed from the Register.

11. Where a registered person isemployed by a person carrying
on an undertaking engaged in essential work in the building
IndustiA-or civil engineering contracting industry, the provisions

: . . , of Articles 4, 5 and 6 of this Order shall apply to the person
(9, o ihis ricle and, shall make & Proyisional eniry in ¢ carying on iat undertaking and to the registered person who
orovisional specification shall not remain in force for a longer IsSchgzjnupI!eoclyeSngli;?traeli?n ass Jhgﬁ ?/\?f%?ln tg %gﬁﬁ:?c‘c’atgarggéngbegﬂ
period than six months from the date thereof or for such further J X

veriods not exceeding three months at any one time as the served and to specified persons : and accordingly references

Minister, on consideration of the circumstances of the case In those Articles to a person who carries on a scheduled under-
thinks f’it ! taking and upon whom a certificate has been seiA”d or to the

. . : : : : : erson carrying on the undertaking shall be construed as

(7) The Minister may from time to time by notice given in P : . :
: . references to a person carrying on an undertaking engaged in

accordance with the provisions of paragraph (1) or paragraph : : . : . : :
2) of this Article cangel modify orpame%d pany(e)ntry F()incl%dirr)]g essential work in the building industry or the civil engineering
any provisional eﬁtr>') in’the Schedule and any notice : Provided contracting industry, references to a specified person shall be
that any such cancellation, modification or amendment shall construed as references to a registered person, and references

not afiect any right or liability acquired or incurred before the to employmenlt In the ynd(ra]rtaklng Sh?(I.I be ﬁonstrued a5 refer_-
date of the cancellation, modification or amendment. ences to employment in the undertaking that is engaged hi

. . tial k in the building indust the civil ' '
(8) For the purpose of any proceedings under this part of gf)sne’[rll’al(?tinV\g/jOEndlthtrye_ HIAING INAUStry or the LVl engineering

this Order or for an offence against Regulation 68a of the 12. Every registered person shall, while he is so registered
Defence (General) Regulations, 1939, for a contravention of or 514 <o |ong as he is not otherwise employed be deemed to be
failure to comply with any of the provisions of this part of this i, the service of the Crown upon the following terms —
Order, a certificate by the Minister that on any particular date () he shall from time to time perform such duties carry
any w'orks were scheduled works or any site was a scheduled out such instructions and report at such plac’es and
site or any person or class or description of persons was specified at such times as may be required by the Minister
(Whether provisionally or otherwise) under paragraph (4) of of Works and Buildings : and

this Article shall be sufficient evidence of the fact unless the (6) his conditions of service a5 regards pay, allowances,

contrary Is proved. | _ leave and other matters shall be such as the Minister
8. The provisions of Articles 4, 5 and 6 of this Order shall of Works and Buildings may, with the consent of

apply to scheduled works, to scheduled sites and to persons the Treasury, from time to time determine.
specified under paragraph (4) of Article 7 to whom this part

of this Order applies as they apply to persons carrying on PART V—INFORMATION
scheduled undertakings upon whom a certificate has been - | _
served and to specified persons ; and accordingly references in 13.  Any person carrying on a scheduled undertaking and

those Articles to a person who carries on a scheduled under- upon whom a certificate has been served, any person specified
taking and upon whom a certificate has been served or to the under sub-paragraph (a) of paragraph (4) of Article 7, and any
person carrying on the undertaking shall be construed as employer of a registered person shall —

references to a person specified under paragraph (4) (a) of (rt) keep such records relating to the undertaking as tho
Article 7 to whom this part of this Order applies, references to Minister may from time to time by notice direct;
a specified person shall be construed as references to a person (6) produce to such person as may be designated by or
specified under paragraph (4) (6) of Article 7 to whom this part on behalf of the Minister such records relating to
of this Order applies, and references to employment in the the undertaking and furnish such information
undertaking shall be construed as references to employment relating thereto as may be set out In any notice or

In the undertaking in the scheduled works on the scheduled site. direction ; and
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permit any person so designated as aforesaid to enter
and inspect with a view to securing compliance with
this Order any premises used for or In connection
with the undertaking.

PART VI..EMPLOYMENT BY THE CROWN.

14.— (1) The provisions of Part Il of this Order shall apply
In respect of an undertaking which iIs carried on by the Crown,
subject as follows —

Article 2 (2) shall not apply.

Article 3 shall apply as though for sub-paragraph (a) of
paragraph (1) of that Article there were substituted the
following sub-paragraph —

“ () that arrangements as regards the terms and con-
ditions of employment, the termination of

employment and appeals in the case of dismi.ssal

f)f persons employed In that undertaking have

been made which are substantially equivalent to

the provisions of this Order so far as they relate

to persons carrying on scheduled undertakings."

The following Articles shall apply to persons employed
In the afore.said undertaking, namely —

Article 4 (in so far as it prohibits such persons from
leaving their employment without the permission of a
national service officer and In so far as It requires not
less than one week’s notice of the termination of the
employment to be given by such persons), Article 5
(in so far as it relates to such permission), and Article 6.

(2) The Provisions of Part IlIl of this Order shall apply In
respect of scheduled works carried on by the Crown on a
scheduled site as follows —

Article 7 (3) shall not apply.

Article 7 (5) shall apply as though the reference to sub-
paragraph (fl) of paragraph (1) of Article 3 were a reference
to the sub-paragraph substituted therefor by paragraph (1)
of this Article.

The following Articles as applied by Article 8 shall
apply to persons specified under sub-paragraph (b) of
paragraph (4) of Article 7 who are employed by the Crown,
namely, Article 4 (in so far as it prohibits such persons
from leaving their employment in the scheduled works on
the scheduled site without the permission of a national
service officer and in so far as it requires not less than one
week’s notice of the termination of the employment to be
given by such persons). Article 5 (in so far as it relates to
such permission) and Article 6.

(3) The provisions of Part IV of this Order shall apply to
registered persons who are employed in an undertaking which
Is carried on by the Crown as follows :

In addition to the provisions contained in Article 12
the following Articles as applied by Article 11 shall apply
to such persons, namely. Article 4 (in so far as it prohibits
such persons from leaving their employment without the
permission of a national service officer and in so far as it
requires not less than one week's notice of the termination
of the employment to be given by such persons), Article 5
(in so far as it relates to such permission), and Article. 6

(4) For the purposes of Articles 5 and 6 or of those Articles
as applied by Articles 8 and 11, the Local Appeal Board shall,
If the Minister and the Government Department concerned so
agree, be a committee of a Joint Industrial Council or similar
body having functions in respect of that Department, and
consisting of an equal number of members of the Council or
other body representing the Department and the persons
employed in the undertaking respectively, together with an
Independent chairman.

(5% The provisions of Article 13 of this Order shall not apply
to the Crown.

(6) Nothing In this Order shall apply te any person w'ho Is
a member of the armed forces of the ‘Crown other than the
Home Guard or to any person whilst actually rendering paid
wholetime service with the armed forces of the Crown in any
of the following services, that Is to say —

(@) Women’s Royal Naval Service ;

(h) Auxiliary Territorial Service; and

(c) Women’s Auxiliary Air Force.

Signed by Order of the Minister of Labour and National

Service this ninth day of June, 1941.

T. W. Phillips,
Secretary of the Ministry of
Labour and National Service.

INTERNATIONAL LABOUR FORCE.

The International Labour Force (Registration of Belgian Nationals)
Order, 1941: The International Labour Force (Registration
of Netherlands Nationals) Order, 1941: The International
Labour Force (Registration of Norwegian Nationals) Order,
1941 : The International Labour Force (Registration of
Polish Nationals) Order, 1941 : The International Labour
Force (Registration of Czechoslovak Nationals) Order, 1941:
and The International Labour Force (Registration of
French Nationals) Order, 1941.*

These six Orders were made by the Minister of Labour and

National Service under Regulation 58a of the Defence (General)

720 (Netherlandcrs) ;

o statutory Rules and Orders, 1941, Nos. 719 (BHgialii);
724 (French); H.M.

721 (Norwegians); 722 (Poles) 723 (Czechoslovaks);
Stationerv Office, price Id. each net (2d. each, post free).

Stationery Office, price bd. net.
post free.
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Regulations, 1939. They were dated 26th May, 1941 and came
Into force on that day. The Orders provide for the registration
for the purpose of the regulation of their engagement for emoloVv'

Th?*n H iIri Great Britain of the®*co”xn”es concei?iX
countries were made after agree-

* respective Allied Governments and”His

Ma estys Government m the United Kingdom. By these

Orders nationals of the countries concerned are, with certS

u N Office .of the Ministry

of Labour and Natlonal Service and register specified particulars
concerning themselves, if they are aged between 16 and 65 years Iin

he CasC Of

are within
Great Britain at the date when they come into force shall register

on such day or within such period as the Minister may bv oublic
notice or otherwise direct ; (6) that persons not within Great
|.m{rltaln at the date on which the Orders come into force shall
register withm ten days of the dav on wliich they enter Great
Britain or within such further period as the Minister may in any
particular case ior special reasons allow; and (c) that persons
who at the date on which the Orders come into force are not but
\vho subsequently become, persons to whom the Orders apply
shall register within ten days of the day on which they become
persons to whom the Orders apply.

Allied nationals excepted from'the obligation to register are :
members of the Allied Governments and Government officials
persons enjoying diplomatic or consular status, masters and
crews of merchant ships (not fishing vessels), persons serving in
the Allied or other armed forces in Great Britain (except members
of the Horae Guard), and women rendering paid whole-time
service w'ith the allied or other armed forces in this country
(6-g., A.T.S., W.A.A.F.S.). Similar exceptions are provided for
In the case of French nationals; they cover, among others
members of the Council of Defence of the French Empire mem-
bers and officials of General de Gaulle's Civil Administration,
and members of the Free French armed Forces.

Employers of persons covered bv the Orders must keep such
records concerning those persons as the Minister of Labour and
National Service may from time to time direct.

FACTORY CANTEENS (NORTHERN IRELAND).

The Ministry of Labour for Northern Ireland has made an
Order,* effective as from 19th May. 1941. under which, In anv
case where he finds It necessary to do so. the Chief Inspecto'r
of Factories may require the occupier of a factory engaged In
W'ork on behalf of the Crown at which more than 250 persons
are employed to provide a factory canteen. The terms of the
Order are similar to those of a corresponding Order for Great
Britain, the text of which is given on page 323 of the December,
1940, issue of this Gazette.

WORKMEN'S COA4PENSATION.
INDUSTRIAL DISEASES.

By the Workmen’s Compensation (Industrial Diseases) Order,
1941, f the provisions of Section 43 of the Workmen's Com-
pensation Act, 1925, have been .extended, with effect from
1st June, 1941, to cover poisoning by chlorinated naphthalene
or methyl bromide, or its sequelae, occasioned by any process
Involving contact with or exposure to dust or fume of chlorinated
naphthalene, or by any process involving exposure to the fume
of methyl bromide.

OFFICIAL PUBLICATIONS RECEIVED

(Note.—The prices are net and do not include postage.)

Engineering.— (I) Handbook of Workshop Calculations.
Board of Education and Ministry of Labour and National
Service. [S.O. publication ; price 3d..] (i) Engineering Bulletin.
Ministry of Labour and National Service.

JIINING.— (f) Coal Mines Guaranteed Wage Levy. Explana-
tory memorandum. [Cmd. 6278 ; pice Id.] (fi) Provisional
statement of number of deatlts by accidents at mines and quarries
In Great Britain together with the Isle of Man during 1940. Mines

Department. [S.O. publication ; price Id.].
National Service (Armed Forces).—Selected decisions

given by the Umpire in respect of applications for postponement of

liability to be called up for service in the Armed Forces of the

Crown. N.S. Code 2. Pamphlet No. 2/1941. Ministrj'r of
Labour and National Service. [S.O. publication ; price 2d.J.
Trade Dispute.—Industrial Courls Act, 1919. Report by a

Court oj Inquiry in the matter of a trade dispute apprehended at
Briggs Motor Bodies, Ltd., Dagenham. Ministry of Labour and

National Service. [Cmd. 6284; price Id.].

e Statutory RuUs atxd Orders of Sorthern hdatul® 194!, No. 102. H.M. Stationery”
Office; price Id. net (2d. post free).

t Statutory Rules ajvd Orders® 1941, No. 642, H.M. Stationery Office, price Id.

net (2d. post free).

NOTICE.

The Ministry of Labour Gazette IS published by H.M.
The annual subscription is 7s. 6d.

All communications concerning subscriptions and sales should
be addressed to H.M. Stationery Office at one of the addresses

shown on the cover.

Printed under the Authority of His Majesty's Stationery
Office by C. Nicholls & Co0. Ltd., Manchester, London
and Reading.
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THE MINISTRY OF LABOUR GAZETTE.

rePROTECTION, PERMANENT
OBSCURATION AND WEAT

PROOFING OF GLASS ROOFS

Is of VITAL IMPORTANCE to the managements of firms,
working night shifts, engaged on Government Contracts

CAMOUFLEX 1s approved by

labour staffs of
Important industrial

It 1s applied by the skilled
Ltd. stationed n all

The CAMOUFLEX Process comprises a
applied across glazing and glazing bars.

The CAMOUFLEX Process;

(a) gives a deadening effect
to the glass against blast.

(b) provides that In the
event of the glass crack-
Ing, the roof will remain
water-tight.

(c) ensures total obscura-
tion of the glass.

Furthermore, glass that Is

splintered as a resuit of blast
will adhere In the main to
the process. It Is not 'however

claimed that the CAMOUFLEX
Process will prevent the glass

cracking, but 1t will restrict
the extent thereof.

CAMOUFLEX HAS ALREADY BEEN APPLIED TO

the Ministry of Aircraft

Industrial
centres

three-layer

Production.

Engineering
IN Great Britain.

“ sandwich”

Exterior application over either
wood or metal glazing bars.

(Of) left)

Camouflex process when applied
has a neat dull black finish.

THE ROOFS OF MANY

OF THE LARGEST FACTORIES ENGAGED ON GOVERNMENT CONTRACTS

For full details apply:

NDUSTRIAL

ead Offices: Bush House, London, W.C.2

ENGINEERING LIMITED

TEMple Bar 5583/4
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BRITISH GOVERNMENT CONTRACTORS

SECTION SPECIFYING THEIR PRODUCTIONS

BOOK CLIOTHN, I*TC

RED BRIDGE BDDK CLDTH CD. LITD.

BOLTON (LANCS.) & LONDON
Manufacturers of High-class

BOOKCLOTHS & TRACING CLOTHS

London : Holb. 8268 Bolton 279

BODILL, PARKER@22) LTD

Great Hampton Row
BIRMINGHAM 19

Manufdcturers of BRASS EYELETS

BRASS SPUR and RINGS
TEETH VENTILATOR
GROMMETS EYELETS

£ rand

Telephone: CENtral 6643-4

JIGS, TOOLIS, ETC.

NAmIGL GUAj 301VIS

(ENGINEERS)LTD.

Designers and Manufacturers of |lgs. Tools,
Fixtures, Gauges and Special Machines

WTTHAEEIS EAIWE, COVEMTRT

T«L Cov. 88605. Ailr Mtalrtry Authority 787713/37

PAPER
CALDWELL’S PAPER MILL CO. LIMITED
InTerkeithlng, Fifeshire. T, “GaldweL, Inverkeithlng.'*

Tdtpho&e No.t 1 InTirkolthins,

| Air dried Extm Strong Ledger, Writings. White and Tinted Boards.
bTdope Papery Cartridge. Engine”zed : Eitia Strong Ledger, Writings,
Banks, Bonds, WatezmaAed and Plain, Linen-faced Writings, Printing, Cari*
ridn. Enrelope and Cover Papers, Glazed imitation Parebment, Special Soft

and Bard Greasepro”™
London Address: 1/9 Lndgate Hill, E.C.4.

Ttlegraau “WMroop, Cent., Londoa." Tri.phon© No.: »«9 City.

ea

T he government
by subscribing to S
Money thus placed

SURGICAL DRESSINGS
QUALITY WITH ECOISIOMY

SURGICAL DRESSINGS

PRESTOBAND ABSORBENT COTTON WOOLS

PLAINS MEDICATED GAUZES

AD SURGICAL BANDAGES
KA RS PLAINS BORATED LINTS I

oo 20D SELF ADHESIVE BANDAGES

MATERNITY OUTFITS

\/Shxaid SANITARY TOWELS

WVEN. BLEACHED EFINISHED BY-

VERNON&COMPANYIU

AT JHEIR MILLS

PRESTON & GT. HARWOOD

PMOF-P»j70i.83293r ” .LANCAS HIRE « 'Goams. Livr BfTCh

TOOLIS

MACROME LTD. now Guarantee
100% AVERAGE LIFE INCREASE

For High Speed and Carbon Steel Cutting Tools
after Macrome Treatment.

Dept. 16, ALCESTER, WARWICKSHIRE. Tel. Alcester 175

WEBBEVG

Chesham Works, Telegrams:
BURY, LANCS. WEBQUIP, BURY

YOUR WEBBING"REQUIREMENTS
FOR GOVERNMENT WORK

Telephone :
BURY 253

Manufacturers of Webbing, Ammunition Container
Harness Sets, and Equipment of all Types

Patriotism

ASKING

Bonds and National War Bonds,
disposal of the State strengthens

your country

financial structure and so gives us more power to defeat

enemy, and shorten
Every effort

ed urgently.

war. Money IS needed and
lend the State

money, Is an effort made on behalf of your country

3% SAVINGS BONDS (1955-1965)

and

21% NATIONAL WAR BONDS (1946-1948)

S.O. Code No. 36-22-6-41
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