MINISTRY

LABOUR GAZETTE

PUBIIIS*"H ED

VoL. XLIX.—No.

EMPLOYMENT, WAGES, COST OF
LIVING, AND TRADE DISPUTES
IN AUGUST.

Employment and Unemployment.

The NUMber of men and boys registered at Employment
Exchanges in Great Britain as wholly unemployed at
11th August was 116,127. As compart with 14th July
there was a reduction of 3,273 in the number of wholly
unemployed men on the register ; the number of boys,
however, showed an increase of 5,738, due mainly to
the registration of boys who had left school at the end
of the summer term. Of the total of 98,737 men regis-
tered as wholly imemployed, 32,345 had been classified
by Interviewing panels as unsuitable for ordinary
Industrial emplo>Tnent.

The number of men and boys registered as on short
time or othen”ise temporarily suspended from work on
the understanding that they were shortly to return to
their former employment numbered 15,566, showing a
decrease of 5,296 as compared with 14th July. Those
registered as imemployed casual workers (being persons
who normally seek their livelithood by jobs of short
duration) numbered 11,982, an increase of 977 as com-
pared with 14th July.

For women and girls the corresponding figures at
11th August were 103,644 wholly unemployed (of whom
3,623 had been classified by iInterviewing panels as
Imsuitable for normal full-time employment, and 4,154
had been classified as unable for good cause to transfer
to another area although employment was not likely
to be available locally), 22,384 temporarily stopped, and
586 unemployed casual workers. As compared with 14th
July, the numbers wholly unemployed showed a decrease
of 6,644 amongst women and an Increase of 4,373
amongst girls (the latter being mainly due to the
registration of school-leavers), those temporarily stopped

a decrease of 2,781, and unemployed casual workers a
decrease of 85.

The number of applicants for unemployment benefit
or allowances on the registers at 11th August was
191,178, as compared with 207,311 at 14th July, and
619,507 at 12th August, 1940.

W ages.

In the iIndustries for which statistics are reqgularly
compiled by the Department, the changes In rates of
wages reported to have come Into operation In August
resulted In an aggregate Increase estimated at about
£58,000 In the weekly full-time wages of about 415,000

workpeople, and In a decrease estimated at about £4,600
In those of 267,000 workpeople.*

In the road transport (goods) industry, the statutory
minimum rates for men employed as drivers, attendants
and mates were increased by 4s. a week. In the electricity
supply industry, the war bonus was increased by an
hour In the case of men, with proportional increases In
the case of youths and apprentices. In the sugar

. *» The workpeople whose rates of wages were reduced in August had received
Increases of greater amount during the earlier months of 1941.
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confectionery and food preserving industry, the statutory
minimum time rates fixed under the Trade Boards Acts
were raised by i1d. an hour for men, ~d. or |d. an hour for
women, and Jd. an hour for youths, boys and qirls.
There were also wage increases In the manufacture of
cast stone and cast concrete products, sack and bag
making and the manufacture of boot and floor polish.

In the coal mining Industry, there were slight reduc-
tions In the percentage additions to basis rates In
Derbyshire (except South Derbyshire), Warwickshire and
Cannock Chase, resulting from the operation of sliding
scales based on fluctuations In the proceeds of the
Industry. In ironstone mining and quarrying, In the
iron and steel manufacturing industry, and in the
tinplate industry, the flat-rate additions to wages were
reduced, In accordance with sliding-scale arrangements
based on fluctuations In the cost of living, by 0*8d. a
shift for men, and by 0-4d. a shift for youths and boys.
The statutory minimum rates fixed under the Trade
Boards Acts were decreased, under cost-of-living sliding
scales, In the tobacco manufacturing industry in Great
Britain and the baking trade In Scotland.

The changes reported In the first eight months of
1941, In the Industries for which statistics are compiled,
are estimated to have resulted in a net increase of about m
£1,480,000 a week In the wage rates of over 7,300,000
workpeople. In the corresponding eight months of 1940,
over 7,400,000 workpeople Iin these industries received
a net increase estimated at about £1,700,000 a week.

Particulars of the principal changes in rates of wages
In August are given on pages 180 to 183.

Cost of Living.

At 1st September the official cost-of-living Index
figure was 99 per cent, above the level of July, 1914,
showing no change as compared with 1st August.

For food prices alone, the index figure at 1st September
was 66 per cent, above the level of July, 1914, as com-
pared with 67 per cent, at 1st August, the decline being
due to reductions In the prices of potatoes. Among
items other than food, the only important change was a
slight rise In the average level of prices of clothing and
clothing materials.

Further particulars of the changes in retail prices are

given on page 184.

T rade Disputes.

The number of trade disputes involving stoppages of
work, reported to the Department as beginning In
August, was 94. In addition, 4 disputes which began
before August were still in progress at the beginning of
that month. The approximate number of workpeople
Involved In these 98 disputes (including workpeople
thrown out of work at the establishments where the
disputes occurred) was 22,000, and the aggregate
duration of the disputes In August was about 44,000
working days.

The aggregate duration of all disputes iIn progress
during the first eight months of 1941 was about 760,000
working days, and the total number of workpeople
Involved In these disputes was about 225,000.
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RECRUITMENT OF WOMEN FOR

WAR WORK.

REVISED PROCEDURE UNDER THE REGISTRATION
FOR EMPLOYMENT ORDER.

In order to obtain the large numbers of women who are urgently
required for the full mobilisation of the Armed Forces and the
war Inldu@trigs, the MIinistry of Labour and National Service
has recently made some important changesin the adminstration
of the Registration for Employment Order.* The main changes
In the scheme, as now administered by the l.ocal Offices of the
Ministry, are : (1) a more selective basis of interviewing the
women who have registered under the Order has been adopted,
wth a view to obtaining the greatest results in the shortest
time ; (2) women in the registered age groups will be recruited
for a strictly limited list of servi®*s or employments ; (3) the
onus of proving the indispensability of an employee will be
placed on the employer, who will be consulted beforehand ;
(4) the onus of proving that a woman is unable for domestic
reasons to transfer to war-work will rest on her, and in case of
dispute, the advice of the Women’s Panel will be sought.

Women in the categories described below are not, for the
present, being called for interview : their cases are being left
for consideration after the women not in these categories have
been dealt with. These categories, are those in which the least
numbers are likely to be found available for transfer, namely —
{«) women in full-time paid employment in an undertaking
engaged to the extent of at least 75 per cent, on Government
work or work for export, except in such industries as the con-
centration industries ; (b) women in full-time paid employment
In an undertaking which has been Scheduled under the Essential
Work Order ; (c) women who are reserved by the Schedule of
Reserved Occupations ; and (f) married women who are respon-
sible for the household.

In the case of certain employments it has been recognised
that substitutes may be necessary before women in the registered
age groups can be withdrawn in appreciable numbers. These
employments are being considered separately.

Before a woman is called for interview, her employer will
be informed, so as to give him an opportunity to make any
representations he may desire. If, after consideration of these
representations, it iIs decided that the woman should be inter-
viev?]/ed, the nature of such representations will be communicated
to her.

In future, interviews will be conducted at the Local Office
nearest the employer’s premises instead of at the Local Office
nearest to the woman's home. This will facilitate consideration
of the cases of all women employed in the same undertaking
In relation to the requirements of the undertaking In which
they are employed.

It will be assumed that a woman Is available for transfer to
vital war work of a type described in the next paragraph unless
the employer shows that she iIs indispensable to his business.
It will also be assumed that a woman isnot prevented by personal
reasons from transferring to vital war work, Iin another area
If necessary, unless she shows that the contrary iIs the case. |If
she represents that such transfer would involve serious personal
or domestic hardship, and such representations cannot be
accepted by the interviewer, her case will be referred to the
Women’s Panel of the local Employment Committee for advice.
Any point of difficulty relating to the personal or domestic
circumstances of the woman will similarly be referred to this
Panel. If it iIs decided In such a case, after considering the
advice of the Panel, that she has no good reason for refusing to
transfer to another area, compulsory directions will be given,
If necessary, to enforce transfer.

Women in the registered age groups who are deemed available
for transfer to vital w'ar work will, subject to the proper utilisa-
tion in the national interest of special qualifications, be required
to take up industrial work of the kind described below unless
they go into one of the Services mentioned below. If such
work 1s not available to them locally, transfer to other areas
will be necessary. The following will be regarded for this purpose
as vital war work —

(a) Services.—Women’s Royal Naval Service ; Auxiliary Terri-
torial Service ; Women’s Auxiliary Air Force ; Civil Defence
Service ; Nursing Services ; Hospital Domestics ; Women's

Land Army ; Navy, Army and Air Force Institutes.

Industrial Work.—Aircraft Manufacture ; Electric Cable

Making ; Engineering in undertakings engaged on armament

and munitions production (including training for such
work at Government Training Centres, Technical Colleges
or in employers’ establishments) ; Radio Manufacture;

Royal Ordnance Factories; Tanks and Tank parts manu-

facture ; and Transport Service (including maintenance).
The list of industrial work may be varied from time to
time.
If vital war work is available locally, a mobile woman will
be sent to such work only if no immobile women are available.
The immobile woman wall either be sent to vital war work if
It i1s available locally or her services will be utilised to replace
a woman in other employment who iIs available for transfer
for vital war work elsewhere. She will not be asked to change
her work, If iIn employment, except for one of these purposes.

In some cases it has been found that after registration women
have gone into employment which they have thought to be of
greater national importance than their previous work. In future
when women have changed their occupation after registration,
they will nevertheless be considered for transfer, however

)

* See the issue of this Gazette for March, page 50.
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Important their new employment, unless it is on the list of vital
war work.

Nothing In the new arrangements alters the existing position
In the following respects —{l) wives of men serving In the
Armed Forces will not be called upon to leave home ; (2) women
with children of their own under 14 years living with them
will not be called for selection interview ; and (3) expectant
mothers will not be asked to take employment.

In making these arrangements, the Minister Is satisfied that
women who are registered are anxious to play their part and
that they will respond to clear guidance as to how best they can
serve the country in the presentemergency. The use of directions
will only be required when a woman unreasonably refuses to
undertake vital war work. If in any case directions are issued
she will be entitled to appeal to an Appeal Board. The demands
for additional labour are most urgent and the work to which
women will be asked to go is vital. They will have the satis-
faction of knowing that in taking up such work, they are making
a direct personal contribution to the war efEort.

In order that women iIn the registered age groups can be
released quickly, without undue dislocation of important work,
It IS necessary that employers should be prepared to engage
older women. The help of older women iIs urgently necessary,
both for vital war work if they can undertake it and for replace-
ment purposes.

Two hundred thousand women are needed for the Auxihary
Territorial Service, the bulk of them before the end of this year.
Women of all classes must consider whether they can undertake
this service. It provides opportunities of work that is not only
Interesting but highly responsible, and every woman enrolled
In the Women’s Services means one less man to be called from
man’s work In industry into the Forces.

THE USE OF SKILLED MAN-POWER

IN THE SERVICES.

COMMITTEE'S INTERIM REPORT.

A Committee was appointed by the Minister of Labour and
National Service on 9th June to examine, In consultation with
the three Service Departments, the use now made in the Royal
Navy, the Army and the Royal Air Force of skilled men and
to advise in the light of the operational and maintenance commit-
ments of the three Services {a) whether the skilled man-power
already at the disposal of the Services is being used with due
economy and effect; (6) whether the Service arrangements for
training skilled men are such as to meetto the greatest practicable
extent the Service requirements for skilled men ; and \c) whether
the demands of the Services for skilled men as recruits to Service
trades during the period ending 31st March, 1942, should In any
respect be modified. The members of the Committee were Sir
W. H. Beveridge, K.C.B. (Chairman), and Messrs. G. E. Baliley,
J. C. Little, and R. G. Simpson.

The Committee have sent to the Minister, at his request, an
Interim Report,* in which they state that although their terms
of reference Involve extensive enquiry they realise that it is
desirable for them to put forward at an early date, as a guide to
Immediate action, whatever advice they are able to give upon
the matters referred te them, without prejudice to their final
recommendations. They emphasise the fact that they are still
at a very early stage of their enquiries, and that this iIs true
particularly as regards the Navy. In relation, however, to the
two Services—the Army and the Air Force—in which their
enquiries are most advanced they feel justified in reaching the
Interim conclusions set out below.

First, the necessary work of modification, repair, maintenance
and servicing of machines and instruments of war is now being
performed, both in the Army and in the Air Force, with a notable
economy of skiUed men, secured by a high degree of dilution
and extensive and well-designed arrangements for training.

Second, vigorous efforts are being made by these Services
to discover men already in the forces not already engaged on
such work, whose qualifications make it likely that they could
undertake i1t with success or could be trained to do so.

Third, In view of the miUtary programmes, a large increase
of men engaged on such work isinevitable, e.xceeding the numbers
who can be obtained within the Services by training or transfer.

The Committee express themselves as satisfied that, in the
hght of these considerations, a further substantial withdrawal
of skilled men from the engineering and allied trades to the
Services Is required, and should be met by a corresponding
extension of dilution in civilian industry.

SCHEDULE OF RESERVED
OCCUPATIONS.

DE-RESERVATION AT STAGE C.

The changes in ages of reservation at Stage Cf under the Schedule
of Reserved Occupations and Protected Work become effective
as from 1st October, 1941. Men de-reserved at this stage are not
required to join their units before that date, but may have been
called for medical examination from the beginning of September.
Applications for deferment of the calling up of indispensable men
employed on work of urgent public importance who are de-
reserved at Stage C should have been made not later than 6th
September, 1941. A copy of the Schedule of Reserved Occupa-
tions and Protected Work can be seen at any Ministry of Labour
and National Service Office or can be obtained from H.M.

Stationery Office, price Is.

e Cmd. 6307; H.M. Stationery Office, price 2d. net (3d. post free),
t theissue of this Gazstte for Aprili j e 78«
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labour problems of the war

INDUSTRIES.

«ftort by the select committee on national

‘ EXPENDITUIE.

., Innuin™ into the labour problems of the war industries as a
«-hole has been undertaken by the Home Defence Services Sub-
ronimittee of the Select Committee on National Expenditure,
nptails of the Inquiry and the recommendations made are
contained In a recently-published Report by the Select Com-

"*MNhe Report points out that, since the man-power of the
rountrv IS limited and shortages of labour have been felt for
some time, it Is of the utmost importance that the oi*put of
pvelA' worker should be increased to the maximum. For this
nuroose it Is necessary that the individual worker should work
his hardest and that the work should be organised as carefully
as possible. To ensure the maximum national output, Go vem-
ment Departments concerned must assume a large measure of
direct responsibility for ensuring that labour and materials are
used to the best advantage. In particular, the labour sections
of Production Departments should relate their activities
specifically to the output of labour. They should, when
possible, keep complete and comparable records of output per
worker,' and systematically use them as a basis for improving
efficiency. The Industrial Health Research Board should work
In the closest co-operation with the Production Departments,
should advise them and be strengthened so as to be able to
carry out investigations on a wide scale into the main problems
of industrial health and efficiency.

The Report sets out in detail under separate headings the
findings and conclusions of the Sub-Committee on a number of
specific factors which affect output. A brief summary iIs given
below of the recommendations under each of these headings —

Hours of Work—Government Departments should, after
consultation with employers and employed, decide the maxi-
mum number of hours which should be regularly worked In
the interests of production and give definite iInstructions to
contractors accordingly. The Industrial Health Research
Board should carry out Investigations to determine the best
length of working week for a wdde range of different kinds of
work and for men, women and juveniles.

Workpeople should have one day's rest in seven. Factories,
on the other hand, should wherever possible be kept workmg
seven days a week, and negotiations should be conducted with
trade unions to make arrangements whereby a six-day week
for the workpeople may be fitted into a seven-day week for the
factory. Factories and plant should be employed for as much
ofthe twenty-four hours as possible, and the necessary improve-
ments inthe conditions of night work should be made.

Wages —Consideration should be given by Departments to
the problem of devising arrangements for the adjustment of
piece-rates which will not discourage improvement in the rate
of output.

Management—"Whenever lack of work 1Is unavoidable,
workers should, as far as possible, be temporarily transferred
to other factories and the assurance should be made widely
known among employers that workpeople so lent will return
to their own factories as soon as work becomes available again.
Employers should be instructed to report temporary surpluses
of labour. Managements should take their workpeople more
closely into their confidence. In particular, when lack of work
IS unavoidable and temporary transfer iIs not possible, man-
agements should explain, as far as i1s possible, the cause to their
workpeople.

All large firms should have a central personnel department.
Wide publicity should be given to the training courses for
personnel managers and welfare supervisors organised by the
Ministry of Labour, and employers should be encouraged to
take advantage of the scheme. Men should be appointed to
positions of authority in industry, particularly as charge-
hands and foremen, for their qualities of leadership, tact and
organising ability as well as for their technical skill. The
courses of evening lectures in foremanship which are being
organised by the Ministry of Labourf should be made widely
known among employers and workpeople.

Discipline.— (1) The disciplinary provisions of the Essential
Work Orders should be kept constantly under review ; (i) the
provision under the Essential Work Orders whereby an
employer may suspend a worker for three days without pay
for reasons of a disciplinary character should be amended to
make It clear that slackness iIs covered ; (i) a persistent
offender who refuses to obey a direction under the Essential
Work Orders should be de-reserved ; (iv) It should be made
clear that a direction under the Essential Work Orders, once
made, remains in force and that a person who fails to comply
with It at any time renders himself liable to legal proceedings,
or de-reservation ; (v) those undertakings engaged on essen-
tial work which have not yet been scheduled under the Essen-
tOilaII Work Orders should be provisionally scheduled without

elay.

Industrial Relations.— Publicity should be given to the work
of the Conciliation Officers of the Ministry of Labour sothat all

cases of impending stoppage of work are brought early to
their notice.

Transport.—The Minister of W"ar Transport should have

e Twenty-first Report from the Select Committee on National Expenditure. Session

1940-1941 (H.C. 109?1; H.M. Stationery OCQce, price 4<L net (5d. post free),
t Seetheissue of t
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power to regulate the times, frequency and routes of road
passenger services in the interests of people engaged in essential
work and to require services to continue to run during aii
ralds. As many road passenger vehicles should be completed
and putinto service before the winter as possible, and sufficient
spare parts and adequate facilities for maintenance should be
provided. Further, numbers of buses now retained idle by the
Ministry of Health as iInter-hospital ambulances should be

released. Arrangements should be made to tram drivers for

small transport operators. _
The Minister of Labour should be given power after con-

sultation with the Ministry of War Transport and the Pro-
duction Departments to require employers and workpeo”e in
suitable areas to devise schemes of staggering of hours, particu-
larly as between factories in the same district, and largely
using the same communications. Special pass”™ should be
Issued to workpeople to give them priority on cert™n services.
Greater use of existing train services should be further encour-
aged and wherever the difference in fares between rail and road
transport operates so as unduly to over-load the latter, special
service train fares should be reduced to the level of bus fares.
All Departments should wherever necessary pay fares m excess
of 3s. a week to workpeople at any establishment engaged In
Government work. L,

Feeding—The Factories (Canteens) Order, 1940, should be
amended so as to require factories engaged mainly m work on
behalf of the Crown, with a sufficient number of workers to
make the arrangements feasible and necessary, eitherto provide
their own canteens or to make suitable alternative provision.
Financial assistance may be necessary in some cases. A few
days’ stock of food should be laid Iin at canteens m case of
breakdowns of supplies. Thereshould be careful collaboration
between the Ministry of Labour and the Ministry of Food to
ensure that movements of population are promptly followed by
appropriate diversions of food supplies. Workpeople should
have some responsibility for the management of their own
c/ritcclis

Lighting and Ventilation—The work of improving lighting
In factories should be expedited.

Incentives to Output— Educative publicity 1s needed to
demonstrate to workpeople that there is a real need for
greater output of munitions, and to make them realise the
Importance of their work. Speakers from the Services should
be carefully chosen, and should consult with the management.
“Output-mindedness” should be stimulated by the display of
graphic records of output. Outstanding merit and exceptional
efforts under conditions of special difficulty should be rewarded
and publicity given in the Press and on the wireless.

There Is a widespread (but mistaken) belief among work-
people that as soon as they become liable for income tax they
pay at the full rate of 10s. in £1. Publicity iIsneeded to remove
misconceptions about Iincome tax, and to explain how the
Excess Profits Tax operates to prevent profiteering.

ROAD HAULAGE
CHANGES

INDUSTRY.
IN WAGES AND CONDITIONS.

The Minister of Labour and National Service lias made a new
Order (R.H. (8)) dated 15th August, 1941, under Section 3
of the Road Haulage Wages Act, 1938, and Section 3 of the
Holidays with Pay Act, 1938, amending the statutory remunera-
tion for road haulage workers prescribed by the Order (R.H. (6) )
made by him on 11th December, 1940, and fixing rates of
remuneration (including holiday remuneration) for road haulage
workers between the ages of 14 and 18 and for vanguards between
the ages of 18 and 21 in the London Area. The principal effect
of this new Order, which became operative on 25th August,
1941, i1s to increase by 4s. a week the remuneration of all road
haulage workers who are entitled to the adult rates and by
2s. 3d. a week the remuneration of all other road haulage workers.
Hourly rates, overtime, and holiday remuneration are increased
In proportion.

The new Order Is noteworthy in that it makes provision for
the first time for special rates of remuneration for the following
classes of workers who have hitherto been covered by the

general rates :

(a) Foremen, removal packers and porters of the age of 21
or over in the furniture warehousing and removing

industry ;

Driver-trainees of the age of 21 or over who have had no
[D) - - - -
previous employment as drivers of commercial vehicles ;

© Female workers with not more than 39 weeks’employment
In the trade ; and

(d) Drivers of tractors of not more than two tons unladen
welght used exclusively for furniture removal work.

The special rates of remuneration provided for driver-trainees
apply to the first four weeks of training only. For female workers
with not more than 39 weeks' employment in the trade, the new
Order provides for the remuneration to be based upon a percen e
tage of the statutory remuneration which would be applicable
to a male worker of the same age, with the same length of
employment in the trade and employed on the same work, the
percentage being fixed at 80 per cent, for the first 13 weeks of
employment in the trade, and at 90 per cent, for the next 26

weeks.

o See the issue of this Gazette for January, 1941, page 12



THE MINISTRY OF
THE TRADES UNION CONGRESS, 1941

The Seventy-third Annual Trades Union Congress was held at
Edinburgh on September 1st. 1941, and the three following
days. The President was Mr. G. Gibson, Chairman of the General
Council.

The number of delegates appointed to attend the Congress,
as shown in the statistical statement compiled by the General
Council, was 681 : the number of organisations affiliated to the
Congress (including organisations, with an aggregate member-
ship of 30,000, which did not appoint delegates) was 176,* with
a membership of approximately 5,079,000 at the end of 1940.

The following Table shows the total membership of the
affiliated organisations, grouped according to the classification
adopted by the Department for its annual statistics of member-
ship of all trade unions; comparative figures are also given
for the previous year.

1941. 1 1940.
Group of Number
Organisations, Number Number of Number Number Nu(r)r}ber
of of Members of of Members
Organ- Dele- atend of Organ- Dele- at end of
isations. gates. 1940. Isations.  gates. 19309.
Agriculture, Horti-

culture, etc. 1 10 45,100 1 6 45,000
Coal Minin 5 113 598,332 5 115 597.962
Pottery and Glass.. 5 4 21,605 6 3 24.155
Metals, Machines,

Conveyances, etc. 46 102 973,073 47 100 860,536
Textile 28 106 311,323 27 108 306,847
Clothing (including |

Boot and Shoe) .. 8 30 240,663 8 30 222.121
Paper, Printing, etc. 14 34 202,589 14 35 199.529
Building, Wood- |

working and

Furniture Manu-

facture, Public

Works Contract-

ing, etc. « 17 34 375.337 17 33 383,563
Railway Service .. 3 25 489,996 3 25 466.931
W ater Transport .. 2 10 58,375 2 13 58.375
Other Transport |

(Road, Dock, etc.)

and General

Labour .. _ 7 117 1,165,508 7 113 1,149,547
Commerce and Dis- o

tribution 6 28 304,592 6 30 279,769
Banking and Insur- |

ance 6 18 71,291 5 16 72.271
Local Government.. 6 25 121,924 6 21 104,185
Entertainments and ’

Sport 4 4 17,820 4 3 20.327
All Other Groups .. 18 21 81,566 18 16 75,593

Totals 176* 681 5,079,094 176* 667 4,866,711

The Congress adopted unanimously a resolution which affirmed
the unalterable resolve of the British working class to go on
with the struggle for the destruction of the Nazi-Fascist regime,
and to establish democracy, free citizenship, and peace;
welcomed the evidence of Anglo-American accord afforded by
the Atlantic Conference ; and pledged the trade union movement
to do all that lies in its power to help the Soviet Union, The
resolution also endorsed the General Council's proposal for the
establishment of an Anglo-Russian Trade Union Council for the
exchange of views and information on matters of common
concern, and called upon workers in all occupied countries to
remain loyal to the principles upon which the foundations of
working-class liberty rest.

Among other matters upon which Congress adopted resolutions
were the institution of adequate negotiating machinery in the
Insurance industry ; consultation between Government Depart-
ments and Trade Unions In connection with the provision of
man-power for war industries ; the Fire Prevention (Business
Premises) Order. 1941 ; increased rates of pay and allowances to
Service men and their dependents ; the abolition of the Purchase
Tax on all commodities necessary to maintain the health and
well-being of the working classes ; post-war reconstruction, with
particular reference to the control of financial interests and the
ensuring of speedy and continuous employment for all workers ;
food rationing, price control and communal feeding; the estab-
lishment of an earlier pay-day throughout industry; the
general recognition of trade union membership cards ; air-raid
precaution services; and employees' pension schemes. A
proposal regarding the payment of family allowances by the
State was discussed and the General Council was instructed to
give consideration to this issue and to submit proposals upon it
to Congress Iin due course.

Among other subjects discussed were war-time wage policy,
Including the White Paper issued by His Majesty’s Government
on Price Stabilisation and Industrial Policy; f the medical
examination of school children and of young persons in factory
or workshop employment; the position of women in industry,
with particular reference to long hours of employment; and the
Trade Disputes and Trade Unions Act, 1927. As regards this
Act, the Congress endorsed a proposal by the General Council
that action should be taken with a view to obtaining the repeal
of Sections 5 and 6, which sections have the effect, inter alia, of
prohibiting established civil servants from joining trade unions
not restricted to civil servants, of prohibiting civil service

* In some of the textile trades notonly are amalgamated associations represented
as such, but the branch associations of which they consist send separate delegates.

These branch ossocjatiODs have not been reckoned as sewrate organisations
t Sfe page 154 of the issue of this Gazette for August, IWL
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unions from affiliating to the Trades Union Congress and of
making It unlawful for a public authority to require'that an

N rnember of a trade union.
Mr Frank Wolstencroft, General Secretary of the Amal

ffnTnA .. and a_member of the Trade
Union éongress &eneral Council szlance 1928. has been electeé

comffiryeal Council of the Congress for the fort”-

FALL-BACK WAGE FOR COTTON
WEAVERS.

An Agreement has been arrived at between the employers’ and
workers organisations concerned, providing for a faU-back wage
for weavers m the cotton manufacturing industry. An agreement
on the principle involved had been reached In May, 1939, but
the matter had been deferred for further negotiations regardine
certain points of detail and application. Some delay was caused
by the war, but at a joint meeting of the Cotton Spinners' and
Manufacturers' Association and the Amalgamated Weavers’
Association, held on 15th August, 1941, complete agreement
was reached on the outstanding points, and at the request of
both parties the terms of the agreement have been embodied In
an Award, dated 19th August. 1941. by Sir Charles Doughty
K.C., Chairman of the Cotton Conciliation Committee The
principal provisions of the Agreement, which comes into opera-
tion on the first pay-day in October, 1941, are summarised below.

The Agreement applies only to weavers engaged on the
ordinary system of weaving. It covers weavers engaged on
sheetings, quilts,* towels,* worsted goods, waste cloths, velvets
and fustians, canvas and duck cloths, and cotton blankets, as
well as the cloths covered by the Uniform Weaving Lists, 1937,
and the Supplement. It does not apply to weavers engaged on
looms fitted with an automatic weft replenishing motion, or on
smallware looms ; nor does it apply to weavers who have had
less than 12 months’ training or to weavers temporarily Workin%
In place of absentees.

The Agreement provides that there is to be a fall-back wage
of 66| per cent, of the Individual weavers’ gross normal weekly
wages averaged over four full weeks ; the fall-back wage payable
IS subject to a madmum of 33s. and a minimum of 25s., but these
maximum and minimum rates are subject to general advances
and reductions In wages since September. 1939

The fail-back wage provisions apply to weavers who are
normally running four looms or who are normally running less
than four looms where the type of the cloth or the looms makes
It customary for less than four looms to be regarded as a full
complement for an adult skilled weaver. Where a weaver Is
running as a full complement any less number than the number
of looms which, in other firms or districts, is regarded as the
full complement of a competent weaver on similar looms and
cloths, the maximum and minimum rates of 33s. and 25s. are
reduced proportionately. This arrangement also applies in the
case of weavers who, on account of age, disability or other
personal reasons are running as their full complement less than
the normal number of looms in their mill and of weavers who
are not fully competent after 12 months' training and are on
less than a full complement.

W here all the looms in a weaver’s full complement are runnings
and he or she is employed the full normal weekly hours, the
average wages taken over three consecutive weeks (that is, the
week directly concerned, the week preceding and the week
following) must be less than the fall-back wage to qualify for
paSmentofsuch fall-back wage. Where such a weaveris employed
less than the full normal number of hours Iin any week, there
must be a proportionate adjustment to cover this factor.

Where any of the looms in a weaver’s complement are stopped
In any week (except for normal gaiting-time) and the weaver
IS kept at work w th less than the full normal complement, the
Agreement provides that where the weaver works the full
normal hours In any week, the fall-back wage provisions apply
to that week’s wages eilone. If the weaver wor” a less number
than the normal hours in any week, the fall-back wage provisions
apply to that week’ wages alone, but there must be a propor-
tionate adjustment for the time actually worked.

FOOD CONTROL.
MAXIMUM RETAIL PRICES OF FOOD.

Maximum retail prices were prescribed for venison from 18th
August, for honey from 25th August, for blackberries from
29th August, and, as regards bacon, for uncooked boneless
whole bellies and for cooked boneless streaks or bellies from
15th September. New maximum prices were prescribed for
home-grown apples from 8th September and for jam from
11th September.

FOOD RATIONING.

The special ration of cheese, viz., 8 0zs. per week, granted to
agricultural workers and underground miners was extended,
as from 22nd September, to county roadmen, forestry workers,
land drainage workers, members of the Auxiliary Force of the
Women’s Land Army, and certain types of agricultural industry
workers and railwaymen.

Cooked boneless streak and belly bacon were saleable with-
out coupon from 15th September.

* Asupplementary agreement, appended to the main agreement, contains some
adaptations due to the specialcircumstances obtaining in the toweland quilt weaving

Secuons.

t At the preset time, rates of wages are subject to an advance of 32J per cent,

on the IReel of September, 1939.
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SOCIAL LEGISLATION
AUSTRALIA.

|. —CHILD ENDOWMENT.

\ pkder”™l system of child endowment has been introduced In
1,, S aV an Act which came into force on 7th April. 941.
ThP Act which i1s to be administered by the Secretary of the
npnartm'ent of Social Services, provides for the payment from
TTpHeral Funds of an endowment at the rate of 5s. a week as from
l«t Tulv 1941. respect of children under the age of 16 years.
The endwTnent is to be granted to (a) any p~on who mam-
fflins more than one such child, in respect of each child m excess
rtf one and (b) to any approved charitable institution or organ-
I<yition (other than an institution or organisation wholly or
mainlv maintained at the cost of the Commonwealth or a State)
In resoect of every child maintained by it. Endowmerit allow-
ances may be granted to aboriginal natives of Australia under
the same conditions as for other Australian subjects, except In
the case of nomadic aboriginals and children who are wholly or
mainly dependent upon the Commonwealth or a State for their

IN

endo”™vment Is payable unless (a) the person claiming the
endo™*nent is In Australia on the date on which the claim Is
made and, if not bom in Australia, has bad his usual place of
residence there for the period of twelve months immediately
oreceding that date ; and (b) the child Iin respect of whom the
endowmentis claimed is in Australia and, ifnot bom in Australia,
has been resident there for the period of twelve months imme-
diately preceding the date on which the claim Is made. The
endowTnent is normally payable to the mother of the child In
respect of whom it Is granted ; but, where reasonable grounds
exist for the disqualification of the mother, payment may be
made to some person other than the mother. An endowment is
not payable in respect of any child for any period after (a) the
person to whom it Is granted ceases to be resident in Australia ;
(b) the child reaches the age of 16 years ; (c) the child ceasesto be
resident in Australia, or dies before reaching that age ; or (d) if
the child is a female, she marries before reaching that age. |In
no case may any endowment allowances be sent to any person

’ outside Australia.

The Act stipulates that the endowment must be used by the
person to whom it I1s paid for the maintenance, training and
advancement of the child concerned, or, in certain specially
prescribed circumstances, for such other purpose as may be
specified.

It Is estimated that about one million out of the total of
1.830,(X)0 children in Australia under the age of 16 years belong
to families with more than one dependent child, and that the
cost of the scheme will amount to about £13,000,000 annually.
This sum, according to the official New South Wales Industrial
Gazette, Is to be partly met out of the proceeds of the pay-roll
tax {see below). This tax 1Is estimated to produce about
£9,000,000. Another £2,000,000 will be obtained through extra
Income tax as a result of the abolition of income tax abatements
for each child after the first. The balance will be met from
general revenue.

II.—PAY-ROLL TAX.

A TAX on all employers in Australia at the rate of 2\ per cent,
on the wages, as defined below, paid or payable by them in
respect of any period after 30th June, 1941, is imposed by the
Pay-roll Tax Act, 1941, supplemented by a further Act to
regulate the imposition, assessment and collection of the tax.
Both Acts came into force on 2nd May, 1941.

Liability to Taxation.—The tax 1Is to be payable by the
employer who pays or is liable to pay the wages. By “wages"
IS meant “any wages, salary, commission, bonus or allowances
paid or payable (whether at piece-work rates or otherwise and

- whether paid or payable in cash or in kind) to any employee

as such, including, without limiting the generality of the fore-
going, (a) any payment made under any prescribed classes of

. contracts to the extent to which that payment is attributable

'to labour ; (6) any payment made by a company by way of
remuneration to a director of that company ; (c) any payment
made by way of commission to an insurance or time-payment
canvasser or collector: and [d) the provision by the employer
of meals or sustenance or the use of premises or quarters as con-
sideration or part consideration for the employee’s services."
Meals or sustenance and premises or quarters provided by an
employer are to be deemed In general to have a value of fifteen
shillings a week and five shillings a week respectively. The
tax 1s not to be applied to the wages paid (a) by the Governor-
General or the Governor of a State ; (6) by a religious or public
benevolent institution, or a public hospital; and (c) to members
of their official staffs by diplomatic, consular or other representa-
tives in Australia of the Governments of any other part of the
British Dominions or of any other country, or by Trade Com-
missioners representing in Australia any other part of the British
Dominions.

For the purpose of assessing the amount of the tax to be
paid by an employer for any particular period, a sum calculated
at the rate of £20 a week Is to be excluded from the total wages
paid or payable by him during the period in question, and where
the wages paid or payable by an employer in respect of the
financial year commencing on 1st July, 1941, or any subsequent
financial year, do not exceed £1,040 (or a proportionate amount
In the case of a person who Is an employer during only part
of the year), the Commissioner of Taxation is to refund or
rebate to the employer the amount of the tax paid or payable

financial year.
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by him iIn respect of the year or part year. Where a person
who is an employer for only part of the year satisfies the Com-
missioner that, by reason of the nature of his trade or business,
the wages paid by him fluctuate with different periods of the
year, and that, as a consequence, iIf he had been an employer
for the full period of the financial year, the total wages paid or
payable by him would not have exceeded £1,040, he may be
treated as a person who is an employer for the whole of the
ear.

Y Registration and Returns.—Every employer who, In respect
of any period after the operative date of the legislation, pays or
Is liable to pay wages at a rate In excess of £20 a week, must,
within seven days after the close of the month Iin which the
period ends, make application to the Commissioner, in the form
and manner prescribed, for registration as an employer. Eve”
registered employer must furnish to the Commissioner, vrithin
seven days after the close of each month, a return of all wages
paid or payable by him iIn respect of each pay period In that
month. No returns are, however, to be furnished in respect
of any month prior to July, 1941. Where the Commissioner is
of the opinion that an employer will not be liable for the tax,
he may issue a certificate exempting him, either unconditionally
or subject to such conditions as he may think fit to Impose,
from the lLiability to furnish any monthly wages returns.
Employers to whom such certificates are issued must, however,
unless the contrary iIs expressed In the certificate, funush annual
wages returns within twenty-one days after the close of each
The issue of a certificate of exemption is not to
exempt an employer from the pajnment of any tax for which he
may be liable, notwithstanding that It may have the effect
of postponing the time of Its payment.

Collection of Tax.—The tax for which an employer is liable
must be paid by him within the time within which he is required
to lodge the return of the wages on which the amount of the tax
Is assessed. Where the Commissioner finds that the tax, although
due, has not been paid, or has not been paid In full, he may
assess the amount of the wages paid or payable by the employer
concerned and calculate the tax or further tax payable thereon.
If an employer fails to furnish any wages return, or the Com-
missioner is not satisfied with the returns, or has reason to believe
that an employer, although he may not have furnished any
returns, iIs liable for the tax, the Commissioner may assess the
amount on which, in his judgment, the tax ought to be levied,
and the employer must pay not only the appropriate tax on the
sum assessed but also an additional tax of double the amount
of the tax, or the sum of £1, whichever is the greater. The
whole or part of such additional tax may, however, be remitted
by the Commissioner, for any reasons wWch he thinks sufficient.
In such cases, where he thinks fit, the Commissioner may extend
the time for the payment of the tax by such period as he con-
siders the circumstances warrant, and he may also permit
payment to be made by instalments over a specified period.
Taxes which are not paid when they fall due are to be subject
to an additional tax at the rate of 10 per cent, per annum on
the amount of tax unpaid, but the Commissioner may, at his
discretion, remit the whole or part of such additional tax.

Enforcement.— Provision iIs also made for the Imposition of
penalties on employers who contravene any of the provisions
of the legislation, and for the establishment of a Board of Review
to hear and decide objections and appeals by employers against
decisions concerning the tax made by the Commissioner of
Taxation.

UNEMPLOYMENT INSURANCE
IN EIRE.
INCREASE IN RATES OF DEPENDANTS' BENEFIT.

By the Emergency Powers (No. 93) Order, dated 10th June,
1941, the allowances payable in Eire in respect of dependants
of recipients of unemployment benefit under the Unemployment
Insurance Acts, 1920 to 1941, have been increased from 5s.
and Is. a week to 7s. 6d. and 2s. 6d. a week for adult and child
dependants, respectively. Similar increases have been made iIn
the corresponding allowances fordependants payable to recipients
of Out-of-Work Benefit under the Special Scheme of Unemploy-

ment Insurance for the Insurance Industry. The increased
rates first became payable on 19th June, 1941.
COMPULSORY ARBITRATION IN

BOMBAY.

Under the terms of the Bombay Industrial Disputes Act, 1938,
arbitration proceedings for the settlement of disputes could be
Instituted only In cases where this was sanctioned by agreement
between the employer and a trade union registered under the
Act. In industries and localities where no registered trade unions
existed, or where the two parties could not agree to submit the
dispute to arbitration, arbitration procedure was not possible.
The relevant provisions have now been amended by the Bombay
ndustrial Disputes (Amendment) Act, 1941, which introduces
a system of compulsory arbitration to be applied immediately
to all industries at present covered by the main Act. By this
amending Act, the Provincial Government iIs empowered to
refer any industrial dispute to the arbitration of the Industrial
Court set up under the main Act, If it is satisfied that the con-
tinuance of such a dispute is likely to cause serious or prolonged
hardship to a large section of the community, or seriously to affect
an industry and the prospects and scope of employment therein,
or to cause a serious outbreak of disorder or breach of the
public peace.




1/8 THE MINISTRY OF LABOUR GAZETTE. September, 1941,
EMPLOYMENT IN AUGUST.
GENERAL SUMMARY. Men |

The number of men and boys registered at Employment R<"ioD. 18 years 540-{87 fgoyngg?s 164"187
Exchanges in Great Britain as wholly unemployed at 11th and Over.  years.  and’over. years, OO
August was 116,127. As compared with 14th July there was
a reduction of 3,273 in the number of wholly unemployed men .
on the register; the number of boys, however, showed an © soutn Jnemployed Casual Workers.
increase of 5,738, due mainly to the registration of boys who  ~Eastern 43
had left school at the end of the summer term. Of the total of Eastern 601 2 25135 . 4.694
98,737 men registered as wholly unemployed, 32,345 had been  Southem 207 3 3(1)8
classified by interviewing panéls as unsuitable for ordinary  jouth-Western L2 8 1,263
industrial employment. North-Midlands 416 44 14

The number of men and boys registered as on short time  North-Eastern 274 o
or othenvise temporarily suspended from work on the under-  North-Western o 14 107 548
standing that they were shortly to return to their former employ-  Scotland 1119 : o 1,952
ment numbered 15,566, showing a decrease of 5,296 as compared  Wales 1,227 1 Lodt
with 14th July. Those registered as unemployed casual workers e |
(being person); who normgally seek their I?ivgllihood by jobs of creat Britain 11,958 24 585 1 12,568
short duration) numbered 11,982, an increase of 977 as compared  Northern Ireland 1,107 4 — 1111
with 14th July. _ _ _ Great Britain and

For women and girls the corresponding figures at 11th August Northern Ireland 13.065 54 589 1 13679

were 103,644 wholly unemployed (of whom 3,623 had been
classified by interviewing panels as unsuitable for normal full-
time employment, and 4,154 had been classified as unable for
good cause to transfer to another area although employment
was not likely to be available locally), 22,384 temporarily stopped,

The Increases (-b) or decreases (—) between 14th July, 1941
and 1lth August. 1941, in the numbers of persons on the registers
In the various administrative regions were as shown below :

and 586 unemployed casual workers. As compared with 14th Unmhﬂgyed Temporarily Unemployed
July, the numbers wholly unemployed showed a decrease of poyed. Stopped. Casual Workers.
6.644 amongst women and an increase of 4,373 amongst girls
. : . . Males.  Females. .
(the latter being mainly due to the registration of school-leavers), Males.  Females.  Males.
those temporarily stopped a decrease of 2,781, and unemploy” Londr?“ and
casual workers a decrease of 85. Eoouth-Eastern -+ 1139 L T8 4 391 of 1,265 26
The number of applicants for unemployment benefit or allow-  Southern 1 9 no 1+ 8 - L
: | 17+ 54 ?
ances on the registers at 11th August was 191.178, as compared ﬁ/lo_létlh-\éVestem g3 188 315 - 144 4 209 -f 115 + 2
with 207,311 at 14th July, and 619,507 at 12th August, 1940.  \o'Nigiands  + 4 + 33 | & + &+ 4
The numbers registered as unemployed at 11th August are  North-Eastern + 493 282 — 1,050 1,060 272 1
analysed below North-Western + 359+ 516 — 947 1,657 108 5
glortgheén.. + 12%8 + 596 + 58 10 =~ 109 4- 2
- Unemployed cotland .. — 1, — 1,455 796 1,024+ 127
Un\e/\r/r1hpOII()I¥ed T%Toporaélly Casual Wales .. — 2 747 2,871 13 244 451)1_
L A further analysis of the numbers unemployed at 11th August
Great Britain. : - . : :
In Great Britain, giving separate figures for persons iInsured
NIcii .. ce ek e 08,737 15,131 11,958 against unemployment, together with the numbers applying for
Boys e e X 17,390 435 24 benefit or unemployment allowances, is shown on page 179
Women .. « e 82,208 21,255 585 ’ |
Girls oo « . . 21,436 1,129 1
Total e, 219,771 37,950 12,568- UNEMPLOYMENT DURING THE PAST 12 MONTHS.
Increase (-I-) or Decrease (* ) as The following Table shows the numbers of persons (insured
compared” with and uninsured) on the registers of Employment Exchanges at
14th July, 1941 .. 4 194 — 8,077 - 892 one date In each month since August, 1940.—
12th August, 1940 —393,385 —116,430 — 19,348
Great Britain and Northern Ireland. G. Britain
Great Britain. & N.
Men «. ». oo .. 108,091 1 15,963 13,065 Ireland.
\I?Voys «® oo 5[;3;142{(75 471 24 Date.
OM BN e 24.719 589 i
: : . ) ! ! Men Boys Women Girls
Girls 23,030 1 1,294 1 18 years  14-17 18 years  14-17 Total. Total.
Total 247294 J| 42,447 13,679 andover.  years. andover.  years.
Increase (-h) or Decrease (—) as Wholly Unemployed,
compared with 1940.
14th July, 1941 .. 4,708 — 8,551 4- 781 12 August 303,979 27,168 235,192 46,817 613,156 670,488
12th August, 1940 —423,194 — 120,915 — 20,210 16 September 318,234 25,145 227,293 42999 613,671 675,642
14 October 309,357 24,579 257,300  44.195 635431 695,864
UNEMPLOYMENT SUMMARY BY DISTRICTS. 11 November 285,790 22,341 255,055 40,055 603,241 665,471
The following Table shows the numbers of unemployed persons 9 December 248.068 16,943 244,166 32,723 541,900 602,495
on the registers at 11th August in each administrative region — 1041
_ Men Boys Women Girls | 13 January 236,957 22,005 222,142 40,284 521,388 580,528
Region. 18 years 14-17 18 years  14-17 Total. 10 February 200,160 17,386 197,293 34,136 448,975 502,399
and over. years. and over.  vyears. 17 March 159,638 13,022 165,319 26,329 364,308 404,538
21 April.. 139,805 17,344 133056 28,477 318.772 359,122
Wholly UnemployecL 12 May .. 127,733 14251 122,002 26,326 290,312 334,887
16 June .. 110,428 11,134 102,181 19,913 243,656 278,238
London and South- 14 July .. 102010 11,652 68,852 17,063 219,577 252,002
Eastern 15,579 3,310 15.693 3.342 37,924 11 August 08,737 17,390 82,208 21,436 219,771 247,294
Eas{ﬁrn 3.466 634 4,528 991 9.619
outhern 2,137 547 3,307 738 6,729 :
South-Western 4134 1,143 4519 1,303 11,099 Temporarily Stopped.
Midlands 2,370 864 1,910 843 6,007 1940.
Nortt-Midlands 2,902 454 2,804 797 6,957 12 August 75,407 2,603 71,993 4,377 154,380 163,362
North-Eastern 7.917 1,215 5,096 1,686 15,914 16 September 97,548 3,056 78,995 5401 185,000 194,401
North-Western 15,713 2.509 17,646 2,199 38,067 14 October 02,886 2,739 71,593 3,364 171,082 178,472
Northern 44 11,875 2,077 5,613 4.099 23,664 11 November 93,738 2,839 63,247 3,540 163,364 171,210
Scotland 17,613 2,673 16,241 2.852 39.379 9 December 82,435 2,415 53,952 3.046 141,848 148,753
Wales 15,031 1,944 4,851 2,586 24,412 Lo41
Great Britain 08.737 17,390 82,208 21,436 219,771 13 Janua'ry 89,699 2,360 56,936 3,386 152,381 159,941
10 February 67,711 1,706 42,588 2,230 114,235 120,429
Northern Ireland 9,354 1,037 15,538 1,594 27,523 17 March 40,856 820 31,786 2,229 75,691 80,819
21 April.. 40,992 803 31,809 1,769 75,373 80,711
Great Britain and 12 May .. 27,261 523 36,016 1,944 65,744 70,643
Northern Ireland 108,091 18.427 97,746 23,030 247,294 16 June .. 17,656 390 28,268 1,419 47,733 51,419
14 July .. 20,340 522 23,854 1311 46,027 1 50,998
Temporarily Stopped. 11 August 15,131 435 21,255 1,129 37,950 42,447
London and South
Eastern 397 3 2018 59 2 470 Unemployed Casual Workers.
Eastern . 130 2 378 24 534 1940.
Southern 37 1 230 6 274 12 August 30,265 91 1,554 6 31916 33,889
South-Western 372 15 546 36 069 16 September 29,486 no 1,561 18 31,175 33,394
Slidlands 532 7 1,306 26 1,871 14 October 26,898 131 1.299 10 28,338 30,144
North-Midlands % 575 o) 1,616 162 2561 11 November 23,471 77 1,012 15 24.575 26,132
North-Eastern A 2,390 10 3.834 93 6,327 9 December 20,372 63 1,076 20 21,531 23,674
North-Western 4 ®» 3137 49 6,417 168 0771 ot
Northern 723 16 877 96 1,714 :
Scotland 1.369 38 2,949 179 4535 13 January 20,606 68 1,149 14 21837 23,861
Wales .. 1  5.469 286 884 285 6,924 10 February 16,515 /70 1,035 19 17,639 19,657
17 March 16,938 62 34112 3 / %ggélg ilggég
Britai 21 April.. 15,479 36 5 , ,
Great Britain 1 15131 435 21,255 1,129 37,950 T ng 5 15028 > 873 1 12932 14338
Northern Ireland j 832 36 3,464 165 4,497 16 June .. 9,786 17 742 5 10,550 11,888
14 July .. 10,986 19 670 1 11676 12,898
Great Britain and 11 August 11,958 24 585 1 12,568 13,679
Northern Ireland 15,963 471 24,719 1,294 42,447
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UKEMPLOYMENT among boys and girls.

rare 178 details are given of the numbers of boys and girls

undCT *8 years of age on the registers of Employment Excha”?
ANfinveSe Employment Bureaux at 11th August 1941 The

?.Slomns Table shows the total numbers of juveniles, (a) aged
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COMPOSITION OF UNEMPLOYMENT
STATISTICS : GREAT BRITAIN,

u S 15 years, and (6) aged 16 and 17 years, on the registers

at that date

Boys. Girls.
Region. Aaged 16 Aged 14 Aged 16 Tqq
X Aaed ! and 17, Total. and 15 and 17.
London and 2 015 1.379 3,394
South-Eastern 1,739 1,576 3,315 ’ t5a 1016
Eastern e 370 266 836 3% 3 7
Southern 380 168 248 Ton 555 1,339
South-Western 823 335 1,158 784 356 369
Midlands 524 367 891 513 176 959
North-Midlands 289 173 462 éi%?é P 1779
North-Eastern 874 351 1.225 1, 1022 2367
North-Western 1,594 978 2,572 1,345 1578 4,197
Northern 1,512 585 2007 2819 1o 3031
siwtland . 1417 1297 2714 43 ’ 2'871
Wales 1,035 1,196 2,231 1,202 1,669 ’
Great Britain 10.557 7,292 17,849 12,466 10,100 22,566
Northern Ireland 131 942 1,073 148 Loll 1.759
GLBritain and - neea 8234 18922 12,614 11711  24.325
The total number of msured juveniles, under 18 of

nee recorded as unemployed Iin Great Britain and Northern
Ireland at IIth August 1941, was 33,382 of whom 14 797 were

boys and 18.585 were girls. Of these, 5,523 boys and 6,483 girls
were under 16 years of age.

In the week ended 20th August, 1941, the number of juveniles
under 18 years of age. who attended authemsed courses of

Analysis for llth August, 1941.
Men Boys
18 years _ under
and over. 18 years. *
Insured on Register.—
1. Clailr_nants ;o I?EJenefit i';md
applicants for Unemploy-
ment Allowances 106,432 3,934
2. Non-claimants —
(a) Aged 16 and over .. 7,846 1.870
Ib) Aged 14 and 15 3,913
Others on Register —
3. Applicants for Unem- 39
ployment Allowances .. 4,067
4. women, aged 60-64,
claiming Benefit*
5. Persons without applica-
tions ~ 1 856
(a) Aged 16 and over .. 7.481 2044
{b) Aged i4 and 15 ’
Total on Register 125,826 17,849
Insured Unemployed:—
Aged 16 and over:
6. Number on Register
(items land 2 (a)) 114,278 gggﬁ
7. Two months’ file 29,083 ’
8. Special Schemes—Claim- 4
ants to Benefit 169
Total aged 16 and over 143,530 8,232 123,640
Aged 14 and 15:
9. Numbers on Register
(item 2 (6)) igég
10. Two months’ file ’
Total aged 14 and over 143530 13595 123,640

UNEMPLOYMENT FUND.

Instruction was 258, including 29 boys and ™ “rls

total,
84 In Wales.

UNEMPLOYMENT CHART.

Of t™s
150 were in the Northern Region, 24 in Scotland, and

NUMBERS OF UNEMPLOYED PERSONS ON THE

REGISTERS OF EMPLOYMENT EXCHANGES
amtt ®EKrn'RTHF.RN
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IRELAND.
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The following Table shows, approximately, the I1imome and
expenditure of the Unemployment Fundf m Great Bntam for

the periods stated —

Five weeks Four weeks Five weeks
ended ended 31etndpe\d
30th Aug., 26th July, S ug.,
1941. ) 1941. 1940.
(1) General Account.
Contributions received from
2.456.000 1.987.000 1.817.000
cmployers o 4 5a85000  1987.000  1.817.000
Excphea/uer P 249000 198%888 184%888
Miscellaneous Receipts 297,000 , ,
Total Income 7,663,000 6,057,000 5,499,000
i 584.000 505.000 1,890,000
Benefit 417000
Cost ofdAdhminis}ration - ¢ 380.000 301.000 55 000
Accrued Charge for Debt Service? 27000
Miscellaneous Payments 44 28,000 X000
Total Expenditure 992,000 836,000 2,526,000
Z 39,354,000
Debt Outstanding?
(2) Agricultural Account.
Contributions received from _
32.000 60; 35.000
Emplgygff ersons 32.000 60,000 35.000
Exzfieqyuer P 33.000 6(;888 3&:3%(())%(())
Miscellaneous Receipt; *° 25.000 - -
Total Income 122,000 187,000 108.000
Benefit .. 811,000 2%'888 igggg
Cost of Administration - 1%888 , .
Miscellaneous Payments ’
Total Expenditure $% 24,000 27,000 36,000

UNEMPLOYMENT ALLOWANCES.

Fnu the wueriod of five weeks ended 30th August,
expenditure on unemployment

1941,
Jg®com-

6d with £325 000 during th8 four weeks ended 26th July,
g™, Ad £1,027,000 during the five weeks ended 31st August,

ANSmnarison of the figures for July and August,

those for the corresponding months of 1940 f
Increase In November, 1940, in the scale which forms the h”is
for the calculation of unemployment allowances (see the issue

nf this Gazette for October and November. 1940, pages 264
?2nd 2977 and further by the operation of the Determmatron

of Needs Act, 1941 (see the issue of this Gazette for April, 1941.
page 76 ).

1941, with

. These are women ., ch S g "of
f 2 r S e ¢ t 1 o n 3(4ofthe Old Age and Widows Pensions

A~SLled account of the Fund is presented to Parliament annually {see H.C. 20
of 1941 for the period *d  31st ™ ¢ N 1940). completely
t The debt*”*tood |t £0 thestatutory

and s~ rep”ymen?s unSer the Unemployment Insurance

Act, 1938 (£98, 587,000).
§ Include adjustment.



RATES

Rates of Wages.

In the Industries covered by the Department's statistics,* the
changes In rates of wages reported to have come into operation
In Great Britain and Northern Ireland in August resulted in an
aggregate increase estimated at about £58,000 in the weekly
full-time wages of about 415,000 workpeople, and In a decrease
estimated at about £4,600 in those of 267,000 workpeople.f
The majority of the workpeople affected by the increases
were employed in the road transport industry, in the electricity
supfily industry and in the sugar confectionery and food pre-
serving industry, while the decreases, most of which were slight,
mainly affected workpeople employed in mining and quarrying
In certain areas, In iron and steel manufacture, in the tobacco
manufacturing industry, and in the baking trade in Scotland.
In the road transport (goods) industry, the statutory minimum
rates for men employed as drivers, attendants, and mates were
Increased by 4s. a week. In the electricity supply industry, the
war bonus was increased by ~d. an hour in the case of men with
proportional increases in the case of youths and apprentices.
In the sugar confectionery and food preserving industry, the
statutory minimum time rates fixed under the Trade Boards
Acts were raised by |d. an hour for men, ~d. or |[d. an hour
for women and Jd. an hour for youths, boys and girls. Other
Industries in which wage rates were increased included the
manufacture of cast stone and cast concrete products, sack and
bag making, and the manufacture of boot and floor polish.
In the coal mining indust”®, there were slight reductions in the
percentage additions to basis rates in Derbyshire (except South
Derbyshire), Warwickshire and Cannock Chase ui”er the
operation of sliding scales based on fluctuations in the proceeds
of the industry. In 1ironstone mining and quarrying, the
iron and steel industry (including pig iron manufacture,’ iron

RATES

GAZETTE  September, 1941.

rati

r"eVaS”*bv/~Sd” cost-of-living suding scales, by 4Jd. a w'eek fo
men and by 3d. a week for women and juveniles in the tobacco
manufacturmg industry m Great Britain, and by 9d or Is a

week for men, and by 6d. or 9d. a week for all other worLs
In the baking trade ’In Scotland. worKers,

Increase of £58,000 a week, about £190

operation of sliding scales based on fluctuatioL

In the proceeds of the coal mining Iindustry ; £53,350 was due to
_ 3°"?* standing bodies; £10 was due t?

the operation of sUdmg scales based on the cost of living £100
N's due to arbitration awards; and the remaining £4,350 was
the result of dir™t negotiation between the employers and
Of the estimated. decrease

of £24600, about £3,800 was due to the operation of sliding scales
based on the cost of living, and the remainder to sliding scales
based on fluctuations m the proceeds of the coal mining industty

. changes reported in the first eight months of 1941 in the
Industnes covered by the statistics, are estimated to have
resulted m a net increase of about £1,480.000 a week In the
full-time wages of over 7,300,000 workpeople.* In the corres-

_ was, In these industries
a net mcrease estimated at about £1,700.000 in the weekly
N

full-time wages of 7,450,000 workpeople.
Honrs of Labour.
No important changes were reported during August.

Industry. District. Classes of Workpeople. Particulars of Change
{Decreases in ltalics,)
Men, youdths and boys (14 years of |pcrene of 2s. a week (4fls. to 50s.) in minimum rate for men and
age and over). of Is. 6d. to 6<L for youths and boys.}
East Riding of York- 3 A Women and girls (14 years of age |pcrease of 11d. a week in minimum rate. Minimum rate after channe
. 9 ug. and over) employed whole-time by at 18 years and over, 32s. Id.} ’
SNIre. the week or longer period.
I Other wo&nen and girls (14 years of  |ncrease of Jd. an hour in minimum rate. Minimum rate after channe
age and over). at 18 years and over, 8Jd. an hour.} |
Men, youéhs and boys (14 years of |pcrene of 4s. a week (46s. to S2s.) in minimum rate for men and
age and over). of 3s. 8L to Is. 6d. for youths and boys.}
Nottinahamshire 17 A Women and girls (14 years of age |ncrease of 4s. a week (35s. to 39s.) in minimum rate for women and
g ug. andk over), other than casual of Is. 10d. to 3s. 2d. for girls.}
workers.
Women and girls (14 years of age |ncrease of Id. an hour (8)<L to 9Jd-) in minimum rate for women
and over), casual workers. and of Jd. to Id. for girls.}
Staffordshire .. 17Aug,  Boys and girls 12 to 14 years of age |ncrease of Id. an hour (3d. to 4<L) in minimum rate.}
Agriculture
) Leicestershire and 3 Au Men, youths and boys (14 years of |ncrease of 5s. a week (48s. to 53s.) in minimum rate for men and
e 9. age and over). of 4s. 8d. to Is. 7d. for youths and boys.}
Women and girls (14 years of age |ncrease of Id. an horn (8d. to 9d.) in minimum rate for women and
and over). of Jd. or Jd. for girls,t
- Men, youths and boys (14 years of | |ncrease of 2s. a week (4Ss. to 50s.) In minimum rate for men anH
Shropshire 3 Aug. age and over). of 2s. to Is. for out%s and boys).J
Boys and girls 12 to 14 years of age  Minimum rate fixed at 3d. an hour.J
Men, youths and boys (14 years of |ncrease of 2s. a week (46s. to SOs.) in miniminn rate for men and
Wg?neer?ngngvgri)r'ls (14 years of age of 2s. t? 9d.dfor y01f<t" and boys.] f
- - Increase of Is. 6d. a week (35s. to 36s. M.) in minimum rate for women
Warwickshire 17 Aug. and over),” other than casial and of 9d. to Is. 3d. fo(r girls.J )
workers.
Women and girls (17 years of age |ncrease of ~d. an hour in minimum rate. Minimum rate after change
and over), casual workers. at 18 years and over, 9d.{
Boys and girls 12 to 14 years of age  Minimum rate fixed at 4d. an hour.t
Wiltshire 3 Aug. Boys and girls 12 to 14 years of age  Minimum rate fixed at 4d. an hour.}
Derbyshire (except f Decrease o/ 0-12 per cent, on basis rates, leaving wages 7*25 per cent
South Derbyshire). above the basis rgiesé | | 1 P |
South Derbyshire | Aug, Workpeople employed in and about  |ncrease of 1-31 per cent, on basis rates, making wages 82-20 per
COal mines. cent, above the basis rates.§
Leicestershire .. ] Increase of 0-19 per cent, on basis rates, making wages 76-39 per cent,
Coal Mining. above the basis rates.8
Cannock Chase 1 Aug. Work||oeop!e employed in and about Decrease of 0-77 per cent, on basis rates, leaving wages 55-04 per cent,
coal mines, other than engine above the basis rates for shopmen, mechanics, and surface workers net
winders, deputies and firemen, handling coat and 53-04 cent, above the basis rates for all other
examiners and sbotlighters. workers.i
Warwickshire 1 Aug. WorkPeopIe employed in and about Decrease of 2 per cent, on basis rates, leaving wages 82 per cent, above
coal mines. the basis rates at the majority of collieries and 77 per cent, at others.”
South Wales and Mon-  1st full pay Firemen, shotmen, master-hauliers, Flat-rate war advance increased by 4d. a shift or 2s. a week.
mouthshire. week m and traffic foremen, employed in
August. coal mines.
asrHriil ai A numb” affected and amount of change in the weekly wages and hours of labour exclude changes affecting Government employees,

rhanaic An k “ IR®

-l N assistants and clerks, for which classes the information available i1s not sufficient to form a basis for statistics.

Where information is

. of these classes are shown in the list of principal changes recorded. The estimates of the effects of the
cnanges on weekly wages are based on normal conditions of.employment and do not take into account the effect w overtime working, etc.

t The workpeople whose rates of wages were reduced in August had received increases of greater amount during the earlier months of 1941.
t These changes took effect under Orders issued under the Agricultural Wages Regulation Acts.
§ Flat-rate advances, previously paid in addition to basis rates and percentages, remained unchanged.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING AUGUST 'mcontinued.

Date from
which -
L. particulars of Change,
Industry District. Cthoagl?e Classes of Workpeople, [Decreases »n ltalics.)
effect

roducts War bonus increased by *d. for every hour worked, for men, women
England and Wales 1st full pay Caststone and cast concrete P y y

week after workers. ' and youths.
12 Aug.
Cleveland 4 Aug. Ironstone miners.
Leicestershire and ad- 1st pay day Ironstone miners and limestone
joining parts of Lin- in Aug. quarrymen.
colnshire.
North Lincolnshire .. 3 Aug. Ironstone miners and quarrymen
, L ' FUU-rale addition to wages (premousl ‘
Other Mining and Banbury” and district. 3 Aug. Ironstone miners and quanyunen .. shift (Is. 6-4d. to \s. g-bd(p) for me¥1 and by 0-4d. a shift (9 2d. to
Quanying. 8*8rf.) for youths a™\d hoys*
Northamptonshire (ex- 3 Aug. Ironstone miners and quarrymen »¢
Cocrlg)(ljirrg Corby). 3 Aug. Certain ironstone miners and quarry-
men.
Northamptonshire (ex- 3 Aug. Limestone quarrymen
cluding Corby).
South and West Dur- 4 Aug. Limestone quarrymen ]
ham. Increase of 3s. a week (62s. to 65s.) In the general minimum time wte
Men, youths and boys for men, of 3s. for youths, and of 2s. for boys; increase of Jd. an
Boot and Floor Great Britain 15 Aug. hour in the piecework basis lime rate.t

Polish Manufacture.
Increase of 3s. a week (36s. to 39s.) for women and of 2s. for girls;

Women and girls . : ; 9
J Increase of Jd. an hour in the piecework basis time rate.T

Clevelandand Durham, 3 Aug.  Workpeople employed at blast-

West Cumberland furnaces (except those whose
and North Lancs wages are regulated bv move-

i h ts in other industries)* . _
North Lines., North ments I other industries) Flat-rate addition to wages ([jprevmusly *
Stafis., South Staffs,, a shift (Is. 6-4d. to Is. 5-6d.) for mén and by 0-4d. a shift [9-2d.
Biiston, Northants., . to 8'W.) for youths and boy™

Corby, and South
Wales and Mon-
mouthshire.

Nottinghamshire and 1st pay Workpeople (excluding those engaged
| eicestershire. day on maintenance work) employed at

in Aug. blastfurnaces. J
West of Scotland Pa eriod Workpeop|e (exc|uding those engaged Flat-_rate addUion to wages [previously rani” _ N
est oT >cotlan co%ﬁ]enc- on nuuntenance work) employed shift (Is. 4-8d. to Is. 44.)) for men and by 0-4d. a shift (8 4d. to 870
ing nearest  at certain blastfurnaces. for youths and boys.
1 Aug.
. i Flai-raU addUion to wages [previously granted N
Great Britain® 4 Aug. ~ Workpeople employed in steel sheet shift (Is. 5-W. to Is. 4"Bd.)T[or men and %y Q-4d. a shift (8'8i. to 8 44))

rolling mills.
J for youHts and boys"

North-East Coast Area 3 Aug.  Workpeople employed at “on pud-
dling furnaces and rolling mills*

Great Britaing 3 Aug, Workpeople employed atsteel melting
shops (melters, pitmen, slagmen,
ladfemen, furnace helpers, gas

Iron and Steel iroducennen, semi-skilled workers,

Manufacture.
ateurers, etc.}.
- - - FUU-raU addUion to wages [previously granted) r/duced* »# 0-". a
North-East Coast Area Men employed in steel rolling mills " e 6.4, o Is. 5%6<i) for men and by 0'4d. a shift (9-2rf. to
Barrow-in-Eurness . Rail millmen, merchant millmen, 8'8<i.) for youths afui boys.
enginemecn, cranemen, etc.
Workington .. 3 Aug, Steel millmen and labourers (datal
workers).
Scunthorpe 3 Aug. Steel millmen, wagon builders and
repairers.
Biiston He Steel millmeo, maintenance men, etc.
West of Scotland Millmeo, gas produceimen, engine-
men, cranemen, firemen, and mill
labourers, semi-skilled workers and
general labourers employed in
steel rolling mills.
] Workpeople (excluding those engaged  Flat-rale addUion to wages [previously g ra ” .
South-West Wales 3 Aug. on pmari’nte(nance wgork) emp?o;ged shift (Is. 5*6". to Is. 4-8<i.) for men atid by 0*4/f. a shift (8-80. to 8 4a.)
in Siemens steel manufacture. for youths and boys.
: L 1st full Eitters and turners ... Increase of Is. a week on basic rate. Rate after change, 45s. plus
Kettering district pay period a bonus of 30s. 6d. for timeworkers.
after
18 Aug.
. Foundrv labourers and fettlers Minimum basic rates adopted. Minimum rates after change : foundry
Bristol pai,StpzurLijod Y labourers, 30s.; fettlers, 33s.: plus a bonus of 30s. 6d. for time-
after workers in each case,
0 30 Aug.
- . L : . Basic rate adopted 3s. above the district basic rate for skilled fitters.
Engineering 4 Keighley district d%\?tgﬁ%r Skilled toolroom workers 7 Rate ~ter change, 48s. plus a bonus of 30s. 6d. for timeworkers.
4 Aug.
Bury St. Edmunds Beginning  Fitters, turners and other skilled Increase of 2s. a week on basic rates. Rates after change for fitters,
Derebam, King's of pay workers in engine and foundry 44s. plus a bonus of 30s. 6d. for timeworkers.
Lynn, hlaldon, petiod shops.
Stowmarket and starting
Sudbury. in week
commenc-
Ing
11 Aug.
o A A4 Aud. - o Flat-rate addition to wages [previously granted) reduced* by 0-8d. a
Galvanising England and Wales ) Wgrrggeegélse (%T(jpllj%%ﬁg 'tﬂegglr\éiggmo% shift (Is. 5*6ii. to Is. 4°'W.) for men and by Q-ia. a shift (8*8<l. to 8-40.)
annealing). for youths and boys,
Tinplate South Wales and 3 Aug.  Workpeople (excluding those engaged ~ COsi-of-living war bonus reduced* by 0-8</. a shift (ls. T'2d. to Is. 6°%.)
Manu?acture. Monmouthshire and on maintenance work) emjroyed for men and by 0'4d. a shift (9-6d. to 9'24.) for women and juveniles.
Gloucestershire. In tinplate manufacture.
* Under cost-of-living _sliding-scale arrangements. * *eo | oo

.V
t This increase took effect under an Order issued under the Trade Boards Acts. Details of the minimum rates are contained in the Confirming Order o

ol Labour, obtainable from H.M. Stationery Office. _ _ .o )., m m cl a ~ rKooVira
X This decrc3s6 ~fiected oiainly the employees of firms which are members of the Sheet Trade Board, the principal distnets concerned being StaSordsnire,  es >
Tees-side, South Wales and Monmouthshire and the Glasgow district. . . o, ).a. oA
5 This decrease affected mainly the employees of firms aviated to the Iron and Steel Trades Employers Association, the prmcipal districts concerned g

North-East Coast, Cumberlaxid, Lancashire, South Yorkshire, Lincolnshire, the Midlands, South Wales and the West of Scotland.
S This decrease affected mainly the employees of firms which are members of the Galvanising Conciliation Board.



THE MINISTRY OF LABOUR GAZETTE.

September, 1941,

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING AUGUST-co«fo««e</.

Industry.

Calico Printing

Silk Dyeing
and Finishing.

Sack and Bag
Manufacture.

Boot and Shoe
Repairing.

Fur Dressing,
etc.

Baking

Flour Mining

Sugar Con-
fectionery
and Food
Preserving.

Tobacco
Manufacture.

Mill-Sawing

Building

Waterworks
Undertakings.

Electricity
Supply.

Road Transport
(Goods).

* In respect of the preceding pav period.

District.

Great Britain and
Northern Ireland.

Macclesfield

Great Britain

Great Britain

Great Britain

Scotland

Edinburgh and Leith

Great Britain (except
London).

Great Britain

Great Britain

Bo*ness, Grangemouth
and “uth Alloa.

Bristol, Cardiff,
Gloucester, Newport
and Swansea.

Cardiff, Newport and
Swansea.

Northern Counties

Region.ll

Certain Undertakings
In the Northern
Area.lf

Certain Undertakings

In the Home Counties

Area.H

Various districts in
Great Britain and
Northern Ireland.**

Great Britain
I

Great Britain

Metropolitan Area

Newcast!e-on-Tyne

Date from
which
Change
took
effect.

1st pay
day in
Sept.*

Pay day
In week
ending
9 Aug*

13 Aug.

15 Aug.

15 Aug,

1 Aug.

1 Aug.

25 Aug.

13 Aug.

1 Aug.

1st pay
penod
after

o> Aug.

8 Aug.

1 Aug.

14 Aug

1st full pay

In Aug.

1st full pay

In Aug.

1st full

pay fperiod
after
27 Aug.

25 Aug.

25 Aug. ,

25 Aug.

25 Aug.

t Under cost-oMiving sliding-scale arrangements.

X These changes took effect under Orders iSsued under the Trade Boards Acts.

of Labour, obtainable from H.M. Stationery Office.
$ This increase took effect under Industrial Cosrt Award No. 1818, dated 5tb August, 1941.

Classes of Workpeople.

Machine calico printers

Men, women and juveniles ..

Sack and bag makers, repairers, etc.

New entrants (21 years of age or over)i

Fur dressers, dyers, makers-up, etc.

Bakers and confectioners

Bakers and confectioners

Road transport workers

Men, youths and boys; and certain
classes of women and girls.

Other women and girls

Workpeople employed in tobacco,
cigarette, etc., manufacture.

Pitwood workers:—
Men, youths and boys

Women and girls

Regular labourers
timber importers.

employed by

Woodcutting machinists and sawyers
employed in sawmills.

Apprentices

Manual workers except those whose
wages are regulated by movements

In other industries.

Manual workers except those whose
wages are regulated by movements
In other industries.

Manual workers employed by elec-
tricity supply undertakings except
those whose wages are related
by movements in other industries.

Road transport (goods)
attendants and mates.

drivers,

Workpeople employed in the furniture

warehousing and removal industry —
Drivers

Foremen, removal packers and
porters.

Horse carters, stablemen, etc.

Horse carters

Particulars

of Chan?e.

{Decreases in llaiics.

from 45 to 44-55 per eerU. on basts wage
the flat rate bonuses of 20s. and I4s. for journeymen and aPt>renti?.

respectively, remaining unchan

Minimum weekly rates after
63s. 8d,, plus 2s. 6d. for 48

years and overy 39s. |10d., plus

ged.

98 to 99 per ™ t. on basis rates.

change; fen 21 years and over,
hours special paymeéent; women, 18

Is. 6d. for 48 hours special payment.

Incr*se of 171 per cent, (from 12i to 30 per cent.) in the general
minimum time and piecework basis time rates.t

Statutory minimum rates adopted as followsduring the first 8
weeks employment, 70 per cent, of the appropriate general minimum

time rates; from the 9th to

17th to 26tb week (inclusive), 90 per cent.;

16th week, 80 per cent.; from the

thereafter the full

appropriate general minimum time rates.}

Tncre”e of 10 per cent, on the general minimum time rates, piecework

basis time rates and genera

Decrease:™ In Trade Board minim

minimum piece rates.}

um rates of 94. or Is. a week for men

and ofbd. or 9d.for women, youths, boys and girls. General minimum

rates afUr change include : men—foremen, 79s. bd. to 95s.;

men bakers, bis. bd. to 75s.;
confectioners, table hands, etc.,

journey e
women—forewomen, 42s. to 55s. 94,
40s. to 47s. 94,, according to area.%

Decrease” of \s. a week. Rates afUr change, 82s. 64. to 88s,, according

to times of start.

Increase of 4s. a week. Rates
vehicles up to and including
75s. 6d., over 2 tons carrying
tons gross laden weight, 70s.
weight, 75s. 6d. to 88s.
town);

after change; drivers of mechanical
2 tons carrying capacity, 63s. 6d. to
capacity and up to and including 12
6d. to 83s., over 12 tons gross laden

(according to class of mill ar® grade of
mates, 62s. 6d. to 74s.

(according to class of mill);

horse carmen—pair horse, 65s. 6d- to 7Ss. 6d., single horse 62s. 6d.
to 71s. 6d. (according to grade of town).

Increase of Jd. an faoxir in the

general minminm time rates for men

and women, 21 years and over, and of Jd. for youths, boys and
girls; and of <L an hour in piecework basis time rates.t

Increase of fd, an hour in the general mmimnm time rates for women,

21 years and over, and of Jd.
piecework basis time rates.t

Decrease”™ of4i1d. a week 1n the mi

women a%@ juveniles® with corresponding decreases for pieceworkers.%

for girls ; and of id. an hour in the

nimum time ratesfor men and of3d, for

Increase of 3s. a week for men 19 years and over and of 2s. for youths
and boys under 19 years. Rates after change, at 19 years and over:

single bench sawyers, 83s.; double bench sawyers and saw sharp-
drawers ofi, 75s.; mill loaders, mill and motor cross-

eners, 80s.;
cutters, tallymen, etc., 74s.;

Increase of 3s. a week (35s. to
and of 2s. a w*eek for girls

labourers, 7.8

38s.) for women 19 years and over,
under 19 years.§

Increase of Ij*d. an hour (Is. 6°d. to Is. 8d.)«

Increase of 2d. an hour (Is. 10d. to 23.)i

War bonus granted of 3s. 6d. a
Increasing to 5s. 6d. at 20 to

week for those 16 to 17 years of age
21 years.

Increase of ~d. an hour. Rate after change for general labouren, Is.4id.

Increase of Is. a week» Rates
Areas, 62s. 6d.;: Grade B, 6

W ar bonus increased by Jd. an

after change for labourers 1 Grade C
Os«; Grade A, 56s.

hour (2i<L to 2J<L) for men with pro

portiooal increases for youths and apprentices.

Statutory mminnnm rates increased by 4s. a week (or men employed as
drivers, statutory atten<”Dts and mates, and by 2s. 3d* for dnvers,
under 21 years of age, of v~cles of carrymlg capacity of 30 cwt. or

0

less (20 cwt. or less in the London area) and

and mates, 16 years and unde
area (other than vanguards).tt

rstatutory attendants
r 21 years of age, outside the London

Statutory minimum rates increased by 4s. a week for men employed as

drivers and by 2s.

a week for drivers, under 21 years of *e, of

vehicles of carrying capacity of 30 cwt. or less (20 cwt. or less in tte

London area);

and statutory

rales adopted (outside

London area) of 68s. to 78s. according to area, for drivers of tractors
not exceeding 2 tons unladen weight.ff

Statutory minimum rates adop
varying between 5s- and 7s.

ted involv” increases of amounts
6d. according to area. Rates after

change, for London and Grade 1,2 and 3 areas respectively: foremen
79s. 6d., 75s., 72s., 68s.; removal packers, 74s. 6d., 72s., 69s., 6Ss.;

porters, 72s. 6d., 70s., 66s., 62

S.1t

Increase of 4s. a week for adult workers and of 2s. 3d. for juniors.

Rates after change include:

one horse drivers (hca\"yg, 73s. 6d.

(light), 72s. 6d.; two horse drivers (heavy), 77s. 6d., (light), 76s. 6d.;
assistant horse keepers and stablemen, 73s. 6d.

Increase of 3s. a week. Rates after change : one horse drivers, 62s.;

two horse drivers, 64s.

N N

Details of the znimmum rates are contained m the Confirming Orders ot the Mimster

tt These increases took effect as the result of an Order of the Minister of Labour and National Service giving ettect to ine propoj---

Wages Board.
on page 176).

The Order also introduced statutory minimum rates of wages for youths and boys in the Loudon Area, female workers, and trainee onvers. \oee art

J



September, 1941,

Industry. District.

Liverpool, Bootle.
Birkenhead and
Wallasey.
Sheffield area
Road Transport

(Goods) —cenid.
Angus ..
Skip and Basket Lancashire and
Making. Cheshire.
Rochdale and district
Distributive Stockport and district
Cheshire and 'W hit-
church.

Great Britaln

London He

London (Suburban)

Entertainments

Certain provincial
towns).J

Cemeteries London

THE MINISTRY OF

. Under oostKX-livtag sliding-scale arraagemeats. .
t It isagreed that, where a higher rate of bonus is

GUsgow”™ *Slinbui™h, Newcastle, Leeds, Sheffield, Liverpool

FATAL

The number of workpeople,
Britain and Northern

other than seamen*, In

Ireland, whose deaths from accidents in
the course of their emplO5Tnent occurred or were reported In

RATES
Date from
hich
c\é\f]alrfge Classes of Workpeople.
took
effect.
25 Aug. Horse carters
Pay week Horse carters
preceding
30 Atig.
4 Aug. Horse carters
4 Aug. Skip and basket makers
25 Aug. Drivers, loaders, etc,, employed by
coal merchants.
4 Aug. Workpeople employed im cinema
theatres.
1st pay Workpeople employed in film studios
day in
Aug.
4 Aug. Workpeople employed in suburban
twice-nightly variety theatres.
4 Aug. | Workpeople emploj'cd In variety
theatres.
Pay day  Gravediggers, gardeners, etc., em-
in 1st week ployed in certain non- mun|C|paI
in Aug. cemeteries.

Great

LABOUR GAZETTE.

Particulars of Change,
[Decreases in Itallcﬂ.

Increase of 4s. a week for adults and of 2s. 3d. for juniors.

Ratesafter
change include : one horse drivers, 69s. 6d.;

teamsmen. 75s. 6d.

Increase of 4s. a week.

. Rates after change:
61ls. W .;

two horse drivers, 66s. 6d.

one horse drivers ,

Increase of 4s. a week.
of Angus, 64s.

Rates after change : Dundee, 66s.; remainder

Decrease* of 1 per cent, on list prices, leaving wages 126J per cent, above
Ike list for both tmeworkers and pieceworkers.

Increase of 4s. a week.

National war bonus adopted of 121 per cent, in respect of minimum
rates of wages of 60s. a week and over and of 15 per cent, m

respect of those under 60s.t

Bonus reduced* by Ad. a week (15s. to 14s. 8d. for t\ose paid weekly
and 16s. to 15s. 8d. for those paid hourly) for ~orkpeopU 21 years
and over and by 2d. (7s. bd. to 7s. Ad. for t*se paid weekly and 8s.
to 7s. 10d. for those paid hourly) for workpeople under 21.

New scale of general minimum time rates adopted involving incr”es
of varying amounts. Rates include : stage managers, el™tricimis,
property masters making properties, 92s. M. a week; box office
managers, manageresses and secretanw, 63s.Od.; other a”istants
and telephone operators, 4te.; firemen, 70s h”*lkeepers, 67s. 6d.,
women cleaners, 27s. 6d.; carpenters and joiners, Is. 107d. an
hour; painters and decorators (qualified journeymen), Is. 9d.,

assistants, Is. 5Jd.

New scale of general minimum time rates adopted fOT weeWy pmd
workers involving increases of varying amounts. Rates include.
stage managers, chief electricians and property masters making
properties, 95s. to 105s.; daymen, firemen, ceUatmen and haU-
keepers, 60s. to 70s.; box office staff—chiefs, 50s. to 58s., assistants,
40s: to 47s. 6d.; telephonists, 32s. 6d. or 42s. 6d. Increase of Id.
an hour for all hourly paid workers.

Increase of Jd. an hour for gravedi”rs,

assistant gravediggers
qualified gardeners and general labourers.

'y 1ey,€ased

, Nottingham, Birmingham, Swansea and Wolverhampton

INDUSTRIAL ACCIDENTS.

INDUSTRIAL DISEASES.

The Table below shows the number of cases* and deaths* iIn
Great Britain and Northern
under the Factories Act,

Ireland reported during August,
1937, or under the Lead Paint (Pro-

Augustf was 217, as compared with 274J in the previous month  tection against Poisoning) Act, 1926 —

and with 202J in August, 1940. |  Cases. |. Gases.— continued
Mines and Quarries Factories—continued. Lead Poisoning. W Anthrax. 1

Under Coal Mines Acts = FF)eapebr’b Printing, etc. .. 4 Among Operatives H;nocling of Horsehair .. 1
onderground *S Gas Works Ly engaged in Handling and_Sorting of

Metalliferous Mines. Electrical Stations. 2 Smelting of Meals Hides and Skins s

QUAITIES oo, Other Industries........... Plumbing and Soldering cotal y

TOTAL :

Works and P laces under

Shipbreaking

. MINES AND QUARRIES. . 52 105, 10/, 108, Factories D rinti
Act. 1937. rinting ..,
Factories. Docks, Wharves, Quays Other Contact with EpitheliomatousUIlceration
Clay, Stone, Cement, Pot- and Ships...... 6 Molten Lead .. (Skin Cancer).
tery and Glass .. .v <» Building Operations .. 41 WTiite and Red Lead PitCh e, 6
Works of Engineering W ork
Chemlcals OlIS Soap etC 14 i 0] S e
Construction e 1 Ch Ul .
Metal Extracting and Re- POttery e, rome Ulceration.
pong Warehouses  .....cccccvveeeeee. 3 M ; £ Bich
Mell;;r;gconverSIonand | Vitreous Ename“ing Ny ﬁ]nal{[eicture 0] ICNIro-

_ _ _ T TAL, f - ACT 132 ] ales ... [ERTTENY SLRTITPPLY
Founding (including O actories ACT 13 E|eCt“kC Accumulator . Dyeing and Finishing 2
Rolling Mills and Tube 3 Construction or Repair WOF S Chrome Tanning 21
Making) ... s OF Railway 1 Paint and ColourWorks 4. Chromium Plating

Engineering, locomotive N Other Industries 2
Building, Boilermaking, Railway Service. Coach and Car Painting
BLC it 15 Brakesmen, Goods Guards Shipbuilding TOTAL
Railway and Tramway Engine Drivers, Motor- Paint used in Other
Carriages, Motor and MEN 3 - Total, Cases
other VeMecles and Air- Firamen . 5 Industrles...._ ................
craft Manufacture Guards (Passenger) Other Industries.. N.— Deaths.
Shipbuilding.......ccu....... 9 Labourers.......n, 2 Painting of Buildings.. Poisoning.
Other Metal Trades.. 1 MechaniCS...ovvieeveereeriininnnn, 5 Toxic Jaundice
Cotton ., 2 Permanent Way Men 8 TOTAL .4
Wool, Worsted, Shoddy.. Porters .., 4 Anthrax.
Other Textile Manufac- Shunters....cccovviviiiiennnnennn, Other Poisoning. Hand“ng of Horsehair
ture e, 1 Other Grades - 1
Textile Printing, Bleach- Contractors’ Servants #4 I\/Ie_r_curla """""""""""""" _ EpitheliomatousUlceration
Ing and Dyeing 1 Anll_lne ..... e 14 (Skin Cancer).
Tanning, Currying, etc.. . 2 total, railway service 32 -po”ic Jaundice \
Food and Drink 3

General Woodwork and
Furniture

Total (excluding Seamen) 217

* Statistics of fatal accidents to seamen are not available.

t For mines and %uarrles weekly returns are furnished, and the figures cover
tb August, 1941, in comparison with the 5 weeks ended 2nd

the 4 weeks ended 3

August 1941, and the 4 weeks ended 31st August, 1940.

Reviled hgure

TOTAL . 18

Total, Deaths

e Cases include all attacks reported during the month, and not previously

reported, so far as is known, during the preceding 12 months.

Deaths include al

fatal cases reported during the month, whether or not included (as cases) In the

Same Oofr preV|ous returns.
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Summary ol Index Figures for 1st September, 1941.

Food AU ltems
Increase since July, 1914.. 66% 99%
Change since 1st August, 1941
INdeX PO INTS..cccceeirieiiiiinnnne, —1
Per cent. . o0 ¥
FOOD.

At 1st September the average level of retail prices of the articles
of food Included within the scope of these statistics was slightly
lower than at 1st August. This was the result of reductions
In the prices of potatoes in most districts. Changes In the retalil
prices of other articles of food were relatively unimportant.

The following Table compares the average retail prices In
the United Kingdom at 1st September, 1941, with the corres-
ponding prices at 1st August, 1941, and 1st September, 1939 —

Percentage Inc. or
Dtc. (—) at 1st
Sept., 1941,

Average Price (per Ib. unless
otherwise indicated—

Article. to the nearest Jd.) at— compared with
1st 1st 1st 1st 1st
Sept., Aug., Sept., Aug., Sept.,
1941. 1941. 1939. 1941. 1939.
Beef, British— Per cent. Prr cent,
Ribs _ 11
Thin Flank 0 9i 0 9i 26
Beef, Chilled or Frozen
Ribs 0 9
Thin Flank 0 4!
Mullon, British—
Legs ..
Breast 0 7k
Mutton, Frozen—
Legs .. 15
Breast
Bacont
Fish
Flour per 7 Ib 1 | 1*
Bread per 4 1b
Tea
Sugar (grantilated)
Milk .. per quart 1
Butter—
Fresh
Salt
Cheeses.. 0 10
I\/Iarga"ejll—
ecia
S?andard } 0 61 12
Eggs (fresh)t eachl 8 o 8 %'
Potatoes per 7 1b. 0 0 9

The following Table shows the average percentage increases
or decreases In prices at 1st September, 1939, 1st August, 1941,

and 1st September, 1941, respectively, as compared with July,
1914

Average Percentage Increase pr Dccreasi (—)
since July, 1914, at—

Article.
1st Sept«» 1st August, 1st September,
1939. 1941. 1941.
Per cent. Per cent. Per cent.
Betf] British—
Ribs .. 44 59 59
Thin Flank .. 15 46 46
Beti. Chilled or Frozen—
Ribs .. 32 77 Til
Thin Flank . 1 23 24
Mutton, British—
Lege .. 48 67 67
Breast 14 24 . 24
Mutton, Frozen—
L s .. 51 74 74
Breast -3 —8
Baconf 35 83 83
Fish 116 237 237
Flour 26 25 25
Bread 42 46 46
Tea 52 63 63
Sugar (granulated) 46 03t 03t
Milk 92 149 151
Butter—
Freeh .. 13 30 30
Salt 7 34 34
Cheeses§ 16 50 50
Margarine —38 3 3
Eggs (fresh) 58 100 100
Potafioes 33 95 82
All above articles (Weighted
Average) 38 67 66

On the basis of the figures in the foregoing Table, the average
level of retail prices of food at 1st September was about one-half
per cent, lower than at 1st August, and about 20 per cent, higher

than at the beginning of September, 1939.

« A fall of 1 point on a total of 167 for food (the figure for July, 1914 being
100) is equivalent to rather more than } per cent.

t The description of bacon specified for quotation is streaky, but where this
kind was seldom being sold the returns relate to another kind, locally representative.

J The average rise of Id. per Ib. in the price of sugar since 1st September, 1939,
IS due to increased duty.

§ Mostly Canadian or New Zealand cheese, but in some districts the returns

relate to another kind, locally representative. _ _

I On 1st August and 1st September, 1941, two brands of margarine, "special”
and "standard,’’ were on sale at 9d. and 5d. per Ib. respectively. The figures for
1st September, 1939, and July, 1914, are averages calculated from the prices of

various brands on sale at those dates. _
Of the two prices shown for eggs at 1st August and 1st September, 1941, 2id.

was for large eggs (in Ministry of Food cate%ory 1) and 2id. for small eggs (in cate-
gory 11). The ligure for 1st September, 1939, is an average of the varying prices

charged at that date
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LIVING

ITEMS OTHER THAN FOOD.

The average level of working-class rents (including rates) at
1st September showed no appreciable change as compared with
1st August, being about 1 per cent, above the level of 1st
September, 1939. and about 64 per cent, above that in July 1914

As regards clothing, information collected from representative
retailers in a number of the principal towns iIndicates that at
1st September the retaU prices of clothing of the kinds generally
bought by working-class families averaged about 1 per cent
higher than at 1st August, and about 85 per cent, higher than
at 1st September, 1939. The average increase during August
was less than | per cent, for men’s suits and overcoats and for
woollen materials, underclothing and hosiery, about 2 per
cent, for cotton materials and hosiery, and less than 1per cent
for boots and shoes. Owing to the wide range of quotations to
changes In qualities, and to the variations In the extent to
which different articles have been affected by price changes, it
IS not possible to make an exact comparison over a long period
of years, but on the basis of such information as is available
It Is estimated that at 1st September the average rise over the
level of July. 1914, was about 280 to 285 per cent.

In the fuel and light group the average level of the prices of
coal and of gas was about the same at 1st September as a month
earlier. Prices of coal averaged about 21 per cent, higher than
at 1st September, 1939, and about 135 per cent, above the level
of July, 1914. The prices of gas were about 23 per cent, higher
than at 1st September, 1939, and about 89 per cent, higher than
In July, 1914. There were increases in the prices of candles during
August, averaging about 4 per cent., but lamp oil and matches
showed little change In price during the month. In the fuel
and light group as a whole, the average level of prices at 1st
September was about the same as at 1st August, about 25 per
cent, higher than at 1st September, 1939, and about 128 per cent,
higher than in July, 1914

As regards other items* included in these statistics, there were
Increases in the prices of domestic ironmongery, brushes ?md
pottery, averaging between 2 and 3 per cent., but for the remain-
Ing items changes in prices during August were relatively slight.
In the group as a whole, the average level at 1st September was
less than 1 per cent, higher than at 1st August, about 28 per
cent, higher than at 1st September, 1939, and about 130 per

cent, above the level of July, 1914.

ALL ITEMS.

If the average increases in the cost of all the foregoing items
are combined in accordance with their relative importance in
working-class family expenditure prior to August, 1914, the
resultant general average increase at 1st September, 1941, is
approximately 99 per cent, over the level of July, 1914, the same
figure as a month earlier, as compared with 55 per cent, at 1st
September, 1939. The result of this calculation (in which the
same quantities and, as far as possible, the same qualities of
each item are taken at each date) Is to show the average increase
In the cost of maintaining unchanged the standard of living pre-
vailing In working-class families prior to August, 1914, no
allowance being made for any changes In the standard of living
since that date, orfor any economies or readjustments in consump-
tion and expenditure since the outbreak of the war.

The rise of 44 points since the beginning of September, 1939,
IS equivalent to about 28 per cent. Of these 44 points, about
2| points are due to the iIncreases, since that date, In the taxes
on sugar, tobacco and cigarettes, and matches; and approximately
5N points are due to increases resulting from the Purchase Tax.

SUMMARY TABLE: ALL ITEMS.

The following Table shows the average percentage increase, as
compared with July, 1914, for all the items included in the
statistics, at the beginning of each month since January, 1920.

Yew. Jan. Feb. Mar. Apr. May June July Aug. Sqgit. Oct Not. Dec
1920 .. 130 132 141 150 152 155 161 164 176 169
1921 .. 141 133 126 119 119 122 120 110 103 99
1922 .. 86 62 8. 80 84 8 79 78 60 60
1923 .. 76 74 70 69 69 71 73 75 75 77
1924 .. 7§ 73 71 69 70 71 72 76 60 61
1925 .. 79 75 73 72 713 73 74 16 76 717
1926 .. > 68 67 68 70 70 72 74 19 719
1927 1 65 64 63 66 64 65 67 69 69
1928 .. 64 64 64 65 65 65 65 66 67 66
1929 .. 66 62 61 60 61 63 64 65 67 67
1930 .. 61 57 55 54 55 57 57 56 57 55
1931 .. 50 47 47 45 47 45 45 45 46 46
1932 .. A6 44 43 42 43 41 4 43 43 43
1933 29 37 36 36 38 39 41 41 43 43
1934 .. A0 39 37 38 41 42 43 43 44 44
1935 .. 41 39 39 40 43 43 43 45 47 47
1936 .. A6 A4 44 44 46 46 47 48 51 b5l
1937 .. 51 51 52 52 5 55 55 58 60 60
1938 .. 56 54 56 55 59 56 56 55 56 56
1939 £ <3 53 53 56 55 55 65 69 73
1940 79 78 80 8 67 8 8 89 92 95
1941 97 98 100 100 99 99 99

A detailed account of the method of compilation of these
statistics. “ The Cost of Living Index Number; Method of
Compilation,” iIs obtainable, price 3d. net, from H.M. Stationery
Office at any ofthe addresses shown on the cover ofthis Gazette.

farts ana otwspaptrs
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trade dis

Number, *agni®ude, and Duration—The number of disputes
Involving stoppages of work, reported to the Department as
beginning in August in Great Britain and Northern lIreland, was

94 ascompared with 60 in the previous month and 50 in A
1940.

directly involved, and 2,200 workpeople indirectly

still in progress at the beginning of that month.

workpeople, and resulting in a loss, during August, estima
44,000 working days.

In the followng Table an analyst Is given, by groups ol

Industries, of all disputes In progress in August—

In these 94 new disputes about 17,300 workpeople were

Involved : : .
thrown out of work at the establishments where the disputes ~ dUring August, have been effected in the case of 70 disputes,

occurred, though not themselves parties to the disputes).
addition, about 2,600 workpeople were involved, either directly
or indirectly, in 4 disputes which began before August, and were

The number
of new and old disputes was thus 98, involving about 22,100

OF LABOUR GAZETTE. 185

putes in august *

workpeople, on questions respecting the employment of par-
ticular classes or persons; 11, directly involving 1,300 work-
people, on other questions respecting working arrangements ;
and 5, directly involving 3,500 workpeople, on questions of

trade union I:p_rinc:iple. _ _ X ]
Results.— Final settlements of disputes which terminated

ugust,

directly involving 13.100 workpeople. Of these disputes, 10.
directly involving 5.800 workpeople, were settled In favour of
the workpeople; 34, directly involving 3.100 workpeople, were
settled in favour of the employers ; and 26. directly involving
4,200 workpeople, resulted Iin a compromise. In the case of 15
other disputes, directly involving 6,100 workpeople, work was

resumed pending negotiations.
Totals for January-August, 1941 and 1940

N

ted at

1 January to August. 1940.
January to August, 1941. y g
Numb”® of Disputes in Number  Aggr”~te it et oo 1
progiress in Mointh. of Work-  Duration 1 Number Aggregate Number Aggregate
pecl)plz in-in VI\D/orklng No of Duration  No. Wofk Duration
Industry Group. Started volvead In ays In r f Work- in of ork- in
4 P before | Started 1 all Dis- of all Dis- G?SSL,V 1 Dois_ people Working  Dis- _people  Working
begin- | in Total. ~ putes In  putes in outes involved Days of  putes involved 1Days of
Ding of | Month. progress in - progress in begin- in all all begin- in all ~all
Month. % Month. Month. ning in Disputes Disputes .ning in Disputes Disputes
period. In In period. In in
Mining and Quarrying .. 2 21 23 6,200 11,000 progress. progress. progress. progress.
Metal, Engineering and
Shipbuilding .. 49 49 22990 Coal Mining 306 1 104,200t 234,000 220 137,200t 366,000
O ther e, 2 24 26 4,900 ’ Other Mining and
22 100 44000 Quarrying 7 300 1,000 4 200 1,000
Total, August, 1941 4 94 98 ! ! Brick Pottery, Glass
Chemical, etc. .. 22 1,600 5,000 21 1 1,400 4,000
Total, July, 194\ 5 60 65 16,500 , 25.000 Engineering and
. Shipbuilding 174 70,600 336,000 70 17,500 69,000
Total, August, \940 2 50 52 1, m 13,000 Other Metal 79 21,000 111,000 60 7,100 26,000
Textile 30 3,700 8,000 39 8.000 73,000
oA & Clothing 15 3,200 11,000 16 4,600 15,000
~ Causes.- Food» Drink, and
Involving 3,400 workpeople, arose out of demands for advances Tobacco .. 38 6388 1%,888 518 . 1%,77%8 ég,ggg
in irages, 2, directly involving 600 workpeople, out of proposed Erlla::]ds';gr’tetc- 22 80000 22000 30 5200 13000
reductions in wages, and 29, directly involving 5.900 workpeople,  other 34 4500  16.000 45 11,900 43,000
on other wage questions ; 4, directly involving 600 workpeople, 261.000 24 916.500
on questions as to working hours; 12, directly involving 2,000 Total 753 1224.500t /o4, > >U0T 683,000

PRINCIPAL DISPUTES

Approximate
Number of Work-

INVOLVING STOPPAGES OF WORK DURING AUGUST.

Date when Dispute

Occupationst and Locality. people involved. Cause or Object. Result.
In-
Directly.  directly.f Began. Ended.
Coal Mining 1— Against action of management in Period ofsuspension of men in question
Co(l(ljlﬁeryc\(/)vlcl)irelip(leople—near Glasgow 400 400 14 Aug. 14 Aug, %uspending, for three %Iays, two reduced topone day. :
y:. onsetters who had refused to work
on a certain day on account of
alleged wet workmg conditions.
Engineering (— ] : : . . : .
Workpeople employed in aircraft 1.878 9 Aug.§ 14 Aug. nglr(rﬁ)?nogpsleusr\de?I?esg(telr?{&/milnot?odl\j\égg Work resumed pending negotiations.
c%ﬁ?r?)tructlon—Lancashlre (one individual time bonus system.
- inaar. . 11 Aug, Dissatisfaction with terms of pro- Work resumed pending negotiations,
W?nrkﬂag?gﬁnging:,o{;?e ;:ri\mcqa;gmeer 1,890 1L Aug.l ) posed agreement following demand which resulted in certain modifica-
J J ' by workpeople for improvements in tions in proposed agreement.
wages and working conditions.
- L ar 27 Aug. For reinstatement of branch secre- Dismissed employees reinstated follow-
W_orkpegﬁ)le employe?:_ln engineer 3,0007 27 Augll J tary of workpeople’s trade union ing consideration of case by an
iIng—Glasgow (one firm). and a shop steward who had been Appels Board under the Essential
dismissed for alleged breach of Work (General Provisions) Order,
factory rules. 1941.
Shipbuilding :(— : : : : :
: -~ 16 Aud. Against withdrawal of travelling time Employers agreed to continue payment
W?gkgﬁ?ﬁle_(%nglﬁ%eadm (ICJnnefSipr”)) He08 1o AUg ) %nd outworking allowances in of travelling time, etc., until dock
P 9 - - respect of workpeople transferred became scheduled under the Essen-
to a newly opened dock. ttal Work (Shipbuilding and Ship-
repairing) Order, 1941.
Structural Steelworking t— : . : : :
Dispute respecting piece-work rates Increases panted in piece-work rates
Workpeople employed at structural >10 22 Aug. 22 Aug aﬁd allowances for certain classes and insliding scale bonus payments.
steelworks—near Glasgow (one
firm). of workers.
Clothing \— .. :
- - _ - For dismissal of newly-appointed Work resumed after works manager
CI(()ct)rrlllen%rr%aeratlves Yorkshire 250 14 Aug o AUD. works manager, workpeople resent- had apologised for remarks in
| Ing certain remarks he was alleged question.
to have made.
Public Works Contracting ;— _ _ _ _ : ..
Labourers employed in civil engin- 550 25 Aug.  26Aug.  Against reduction in working hours Work resumed pending negotiations.
?i(?rrrl]r)lg—Nottmg AMSAITe — (one arising out of the substitution of
' rail for road transport for work-
people travelling to and from site.
Trsgéﬁ?ggoil;ers_e,asgow 2 31 July. 1 Aug. Objection to the introduction ofanew Work resumed; operation of new
| system of allocation of labour under arrangements suspended pending
which men must report at specified negotiations.
control points, trade unionists
claiming that they should retain
the right to seek work at any place
F indt_he p/c\)r}. f two dri ho had Agreement reached in respect of fields
i i 308 _ or dismi”al of two drivers who ha [ T T
OTnns'gé‘(fm?srﬁ%réhf‘;‘g{,‘vds‘#{ﬁgrs’(f‘vrv‘g b 13 Aug. 13 AUg refused to transfer their member- of organising activity as between the
firms). ship from one trade union to \inions concerned.
another in which the majority of
the workpeople were organised.
Leath M fact — ] .
Youths aﬁguoﬁw(éruvl\r/grkpeople em- 66 98 13 Aug. 15 Aug.  Foradvance of 3d. per hour on basic ~Agreement reached providing for pay-

ployed in leather manufacture—
Glasgow (one firm).

rates of wages of youths and boys.

ment of bonuses, after a qualifying
period of satisfactory service; and
other concessions.

e Disputes involving less than 10 workp”ple, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when the aggregate

duration (».«., number of workpeoRIe multiplii™ by number of worUng days, allowing for workpeople replaced, etc.), exceeded 100 days. - * -~
e figures have been amended in accordance with the mostrecentinformation. Workpeople involve

counted more than once in the totals :

approximately 65,000 in 1941, and 95,000 in 1940. For all industries combined the net totals were approximately
t The occupations printed in italics are t

t In making up these to t” t

themselves parUes to the disputes.

INn more than one oispuie are

the amount of such duplication, however, is slight, except in coal mining, in w”ch the net number of workpeople involvea was

8§ Employees in one department ceased work on the night shift of 8th August.
L The stoppage began with the night shift of the previous day.

11 Estimated number.
*e \Work was resumed at 2-30

180,000 in 194

1, and 173.000 in 1940. ] 1

hose of workpeople indirectly involved, i.e, thrown out of work at the establishments where the disputes occurred, but not
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EMPLOYMENT OVERSEAS.

lHIRE.

The number of persons on the live registers of the Employment
Exchanges rose from 53,630 at 26th July, 1941, to 57,921 at 30th
August. The figures for both these dates are affected by the
entry into force, on 5th March, 1941, of an Order issued under
the UnemplojTTient Assistance Act, 1933, the effect of which
IS to restrict, during the period from 5th March, 1941, to 28th
October, the eligibility for unemployment assistance of certain
classes of persons living in rural areas. At 31st August, 1940,
when three Orders, similar in character but of more restricted
scope, were in force, the total number of persons on the live

registers was 61,543.

SCANDINAVIAN COUNTRIES.

Denmark.—At the end of May, 1941, 11-3 per cent, of the
aggregate membership (approximately 519,000) of approved
unemployment funds were unemployed, as compared with 18*3
per cent, (revised figure) at the end of April, 1941. At the end
of May, 1940, the corresponding percentage was 20-3, but
owing to subsequent changes Iin the method of compiling the
data, this percentage is not strictly comparable with the fore-
going figures.

Sweden.—Of a total of approximately 742,000 members
covered by the returns of the reporting trade unions, 12-9 per
cent, were unemployed at the end of April, 1941, as compared
with 15*1 per cent, at the end of the previous month, and 11*1
per cent, at the end of April, 1940.

SWITZERLAND.

According to statistics published In the Swiss co-operative
journal, Schweiz. Konsum-Verein for 19th July, 1941, the number
of persons registered at Employment Exchanges as wholly
unemployed totalled 4,380 at the end of June, 1941, 6,320 at
the end of May, 1941, and 8,032 at the end of June, 1940.

UNITED STATES OF AMERICA.

Returns received by the Bureau of Labour Statistics from
employers, covering over 55 per cent, of the aggregate number
of wage-earners in manufacturing industries, showed that the
number of workpeople employed at the middle of June, 1941,
Increased by 2*3 per cent, as compared with the previous month.
If the average monthly index of employment in the establish-
ments covered for the three years 1923-25 be taken as 100, the
corresponding figure for June, 1941, was 127*6, as compared
with 124*7 for May, 1941, and 103*1 for June, 1940.

Information supplied by the Social Security Board shows that
the number of applications for employment registered at Public
Employment Offices at the end of June, 1941, was 5,125,862, a
decline of 0.6 per cent, as compared with the figure for the end
of May, 1941, and of 11*0 per cent, as compart with that for
the end of June, 1940.

Estimates of the National Industrial Conference Board
published in The Conference Board Management Record for July,
1941, give the total number of unemployed persons in the
United States Iin May, 1941, as 3,962,000, as compared with
5,357,000 (revised figure) in April, 1941, and 8,735,000 in May,
1940.

These estimates and the statistics of applications foremploy-
ment include large numbers of persons given employment on
the various established systems of Federal works projects.

AUSTRALIA.

Information supplied by the Commonwealth Bureau of
Census and Statistics, Canberra, shows that there was a further
decline in unemployment during the first quarter of 1941. The
percentage of members of trade unions who were out of work
for three days or more during a specified week In that quarter
was 5*3, as compared with corresponding percentages of 6*2
In the preceding quarter, and 7*9 in the first quarter of 1940.

CANADA.

According to returns received by the Dominion Bureau of
Statistics from 12,555 firms, the number of workpeople employed
at 1st June, 1941, was 1,528,834, as compared with 1,451,322
at 1st May. |If the average number of workpeople employed
by the reporting firms in the year 1926 be taken as 100, the
corresponding index of employment was 153*0 at 1st June, 1941,
145*5 at 1st May, 1941, and 120*9 at 1st June, 1940. Changes
which took place as from 1st April, 1941, in the method of
reporting the data may, however, affect to some extent the
comparability of the successive monthly figures with those

for the corresponding months in 1940.
At the end of May, 1941, 4*6 per cent, of the aggregate

membership (approximately 284,000) of trade unions making
returns were unemployed, »as compared with 5*5 per cent, at
the end of the previous month, and 7*9 per cent, at the end of

May, 1940.

UNION OF SOUTH AFRICA.

Returns received by the Office of Census and Statistics from
selected iIndustrial undertakings employing approximately
802,000 workpeople in May, 1941, show that the level of employ-
ment increased during that month, according to information
appearing in the official Monthly Bulletin of Statistics for July,
1941. If the average number of workpeople employed in the
reporting firms in July. 1925, be taken as 100, the index of
employment for May, 1941, was 188*0, as compared with 187*0

for April, 1941, and 180*6 for May, 1940.
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RETAIL PRICES OVERSEAS.

_ _ paragraphs a summary Is given of the latest
Information contained in official publications received since last
month s issue of this Gazette was prepared, relating to changes
m retail pnees and the cost of living In oversea countries.

EGYPT.

In Apnl, 1941, the official cost-of-living index figure for
Cairo showed an increase of 2*0 per cent, as compared with the
figure for March, 1941, and of 28*9 per cent, as compared with
that mr August, 1939. For food and fuel and light combined
the official index figure for April. 1941. showed no change as
compared with that for the previous month, and an increase
of 21*8 per cent, as compared with the figure for August, 1939.

GERMANY.

In May. 1941, the official cost-of-living index figure showed
an increase of 0*8 per cent, as compared with that for the pre-
ceding month, and of 4*8 per cent, as compared with that for
August, 1939.

PORTUGAL.

At 15th May, 1941, the official index figure relating to the
cost of food, fuel and light, showed a decline of 0*6 per cent,
as compared with the figure for 15th April, 1941, but an increase
of 14*4 per cent, as compared with that for 15th August, 1939.

SCANDINAVIAN COUNTRIES.

Denmark.—In April, 1941, the official cost-of-living index
figure was 1*5 per cent, above the figure for January, 1941, and
43*7 per cent, above that for July, 1939.

Norway.—In June. 1941, the official cost-of-living index figure
was 1*4 per cent, above the figure for May, 1941, and 37*5
per cent, above that for August, 1939.For food alone, the official
Index figure for June, 1941, showed an increase of 1*3 per‘cent,
as compared with the figure for the previous month, and of
48*1 per cent, as compared with that for August, 1939.

Sweden.— At 1st May, 1941, the official index figure relating
to the cost of food, and fuel and light showed an increase of
1*5 per cent, as compared with the figure for 1st April, 1941,
and of 35%6 per cent, as compared with that for 1st September,

1939.

SWITZERLAND.

At the end of May, 1941, the official cost-of-living index figure
was 1*5 per cent, above that for the end of April, 1941, and 24*8
per cent, above the figure for the end of August, 1939. For food
alone, the corresponding percentage increases were 2*6 and

31*3, respectively.

UNITED STATES OF AMERICA.

At the middle of June, 1941, the official cost-of-living index
figure showed a rise of 1*7 per cent, over the figure for the
middle of May, 1941, and of 6*1 per cent, over that for the
middle of June, 1939. For food alone, the official index figure
for the middle of June, 1941, was 3*7 per cent, above the figure
for the middle of the previous month, and 13*3 per cent, above

that for the middle of August, 1939.

AUSTR.ALIA.

In the first quarter of 1941, the official cost-of-living index
figure for six capital cities showed an increase of one per cent,
as compared with the figure for the previous quarter, and of
8*5 per cent, as compared with the figure for the second quarter

of 1939.

CANADA.

At the beginning of July, 1941, the official cost-of-livmg

Index figure was 1*3 per cent, above the figure for the beginning
of June, 1940, and 11*0 per cent, above that for the beginning
of September, 1939. For food alone, the corresponding percentage

Increases were 3*6 and 17*3, respectively.

INDIA.

In May, 1941, the official cost-of-living index figure for the
working classes in Bombay City showed a rise of 0*8 per cent,
over the figure for the previous month, and of 16*2 per cent, as
compared wth that for August, 1939. For food alone, the
official index for May, 1941, showed no change as compared with
that for the previous month, and an increase of 23*2 per cent,

as compared with the figure for August, 1939.

NEW ZEALAND.

In May. 1941, the official cost-of-living index figure was
0*5 per cent, above the figure for April, 1941, and 7*1 per cent,
above that for August, 1939. For food alone, the corresponding
percentage increases were 0*6 and 3*7, respectively.

UNION OF SOUTH AFRICA.

The official cost-of-living index figure for June. 1941, w”
0*5 per cent, above the figure for May, 1941, and 9*1 per cent
above that for August, 1939. For food alone, the corresponding
percentage increases were 0*6 and 13*0, respectively.
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industrial courts act, 1919.
and conciliation act, 1396.

INDUSTRIAL COURT AWARDS.

Pitwood Workers : Scotland— The Transport and General
Workers’Union and the National Union of General and Municipal
Workers claimed an increase of l|d. an hour on the existing
rates of wages of all male and female employees of members
nf the Pitwood Association of Scotland. In support of the claim
evidence was submitted as to the iIncrease in the cost of living,
the advances in wages which had been given to other classes
nf workpeople and the corresponding increases to the workpeople
concerned. As against the claim evidence was submitted by
the Employers of the alterations which the war had broi®*ht
About In the iIndustry, such as the use of home grown timber,
the control of buying and selling prices and the higher costs
nfothercharges on the industry. The Courtawarded the following
Increases In the rates of wages:—men, 3s. a week ; youths
and boys, 2s. a week ; women, 3s. a week ; girls 2s. a week.

Award No. 1818 ; dated 5th August, 1941.

" Linesmen : Riley and Neate Limited, Darlington.
The Electrical Trades Union asked for a decision as to whether
linesmen employed by Riley and Neate Ltd. In the erection
of pylons of wood, steel and re-inforced concrete for the sus-
nensioD of high tension electric cables, should be employed upon
the terms and conditions laid down in the working mle agree-
ment of the Civil Engineering Construction Conciliation Board
as amended by the "Uniformity Agreement,” or upon the terms
and conditions prescribed for electricians by the National
Federated Electrical Association, and whether the rates of
wages paid to such linesmen should be based upon an addition
to the rates for labourers prescribed by the Civil En*eenng
Construction Conciliation Board, or the rates prescribed for
electricians by the National Federated Electrical Association
Rules. The Court were of opinion that the linesmen in question
are employed on work the nature of which is Civil Engineering
Construction and accordingly their rates of pay, hours of work
and conditions of service fall to be dealt wdth in accordance
with the agreements and practice of the Civil Engineering
Construction Industry and awarded that the following plus
rates above the appropriate labourers’ rate should be paid to
the men —During the first six months. Id. per hour ; after six
months, 2d. per hour ; after 12 months. 3d. per \iour.— Award
No. 1819; dated 6th August, 1941.

Musicians | London Palladium.—The Musicians’
claimed that musicians employed by the General Theatre
Corporation Ltd. at the London Palladium should be paid
according to the rates for twice nightly performances established
In the district. The district referred to was the West End district
of London and the rates claimed were those said to be operative
In West End Theatres for musical productions given twice
nightly. It was submitted on behalf of the General Theatre
Corporation Ltd. that the London Palladium whilst being geo-
graphically in the West End does not come mthin the category
of what Is generally known as a West End Theatre and the
basic foundation of all productions there has always been and
still I1s variety.

The Court decided that the present performance at the
London Palladium is similar in nature to twice nightly musical
performances given in other theatres in the West End at which
the rates claimed are being paid, and accordingly awarded that
the rates claimed shall be paid during the run of the present or

Union

any other similar production— Award No. 1820 ; dated 6th
August, 1941.
Non-trading Services : Brentwood Urban District

Council.—The National Union of Public Employees claimed
on behalf of the manual employees engaged Iin the non-trading
service of the Brentwood Urban District Council the observance
of the decisions on war wage adjustments of the Eastern District
Council for Local Authorities non-trading Services (Manual
Workers).

The Brentwood Urban District Council contended that their
wages did not compare unfavourably with those paid in adjacent
districts and that as they were not members of the Eastern
District Council for Local Authorities non-trading services
{Manual Workers) they were not bound by Its decisions.

The Court awarded war wage advances of 8s. a week for
men and 6s. a week for women as from the pay week beginning
6th February, 1941, with lesser amounts dating back to May,
1940— Award No. 1821 ; dated 7th August, 1941,

Railway Shopmen—The United Patternmakers Association
claimed that the rates of pay of patternmakers covered by
Industrial Court Award No. 728, employed by the Great Western,
London Midland and Scottish, London and North Eastern, and
Southern Railway Companies should be increased by Is. a week
In the case of piece work and 2s. 9d. a week in the case of time
work. The Court awarded that the standard time rates of pay
shall be increased by Is. a week— Award No. 1822; dated
21st August, 1941.

Waterworks Employees : Morley Town Council—The
National Union of Public Employees representing the normal
staff employed by the Morley Town Council at their Morley-
Bruntcliffe Depot and at Withens Reservoir, asked for a decision
regarding the payment, if any, to be made to the employees of
the Waterworks Committee in respect of Civil Defence Stand-by
Duties. The Court awarded that during the period of the war
employees of the Waterworks Committee of Morley Town
Council, who may be required to do Civil Defence work outside
their normal hours of employment shall receive the following
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payments : (1) men who are notified on or before Jnday that
during the following week they will be required to do stand-by
duties at the Depot or other appointed places on the sounding

ofthe siren, atoken paymentof 7s. 6d. per week ; (2) standmg-by
between the sounding of the siren and the all clear or wh(m
called upon to stand-by on an emergency, 9d. an hour or part

of an hour when so engaged ; (3) men so standmg-by who may
be called upon to undertake normal or emergency duties payment

at the normal appropriate rates of pay whilst so engaged.

Award No. 1823 ; dated 26th August. 1941. _
Railway Shopmen : Southern Railway.—The National

Union of Railwaymen claimed the payment of a r*al aUowance
on certain dates to a carpenter employed at Nine EIms Building
Depot when he was sent to work at Wimbled”. The Company
stated that the man was employed at Nine Elms as a district
man and at the time Iin question was not sent beyond his district.
The Court awarded against the claim but suggested an
payment for the first day the man was sent to Wimbledon.
Award No. 1824; dated 29th August, 1941.

CIVIL SERVICE ARBITRATION TRIBUNAL
AWARD.

Non-Industrial Civil Servants—The Staff Side of the Civil
Service National Whitley Council claimed that all non-industnal
Civil Servants of 21 years of age or more employed full-time,
whose remuneration (excluding bonus where at present payable)
does not exceed £850, should receive a war bonus of IOs" a week
In place of the existing bonus of 10s. a week (men) and 7s. 6d.
a week (women) on salaries up to £250 a year, 5s. a week for
men on salaries between £250 and £350, and 4s. for women on
salaries between £250 and £300. The modifications of the existing
bonus arrangements involved in the claim were that (1) women
should receive the same bonus as men ; (2) bonus should be
10s. a week on all (adult) salaries instead of being reduced In
the higher ranges ; (3) bonus should be payable on salaries above
£350 (men) and £300 (women) as well as on salaries below
those points.

The Tribunal took the view that the maximum amount ol
pay up to which bonus should be payable should be the same
for men and women, but that a differentiation should be made
between men and women in the amount of the bonus and the
figures awarded were decided by the Tribunal so as to reflect
as far as possible the general trend Iin employment outside the
Civil Service at the present time.

The Tribunal awarded that all adult non-mdustnal CiviJ
Servants of 21 years of age or more whose salary (excluding
bonus) does not exceed £500 a year shall receive a war bonus
of 10s. a week (men) and 7s. 6d. (women) up to £250 a year ;
over £250 a year and up to £500 a year 5s. (men) and 4s. (women).
— Award No. 66; dated 27th August, 1941.

SINGLE ARBITRATORS AND AD HOC
BOARDS OF ARBITRATION.

Chemical Industry, Oldbury.—A dispute between Albright
and Wilson Limited, Oldbury, and their yard labourers was
reported by the firm under the Conditions of Employment and
National Arbitration Order. 1940. The parties agreed to the
difference being disposed of by reference to a smgle arbitrator
and Mr. V. R. Aronson. M.A.. B.C.L.. was appointed under the
powers conferred on the Minister by the Order and by the
ndustrial Courts Act. 1919, to act in that capacity. He Issued
nis Award on the 13th August dismissing the claim of the yard
abourers for an increase In wages. T

Mental Welfare, Leeds.—The National Union of PubUc
Employees reported a dispute concerning the case of an individual
employee of the City of Leeds Voluntary Mental Welfare
Committee under the Conditions of Employment and National
Arbitration Order, 1940. and the matter not having been other-
wise settled, i1t was agreed between the parties that it should
be referred to a single arbitrator. By the powers conferred on
the Minister by the Order and by the Industrial Courts Act,
1919, Mr. A. N. Shimmin, M.A., was appointed to act as Arbitra-
tor and he issued his Award on 25th August.

Flax and Jute Industry, Dundee—Mr. John Stewart was
appointed under the Industrial Courts Act, 1919, to act as
arbitrator in the matter of a claim by the Mills and Factories
Allied Trades Committee against Don Brothers, Buist and
Company Limited. Dundee, concerning overtime allowances to
mechanics during part of a specially arranged holiday period
for 1940. In his Award dated 25th August, Mr. Stewart decided

against the claim.

COURT OF INQUIRY.

Industrial Unrest among the Employees of Ribble Motor
Services, Limited.

The Minister of Labour and National Service appointed a
Court of Inquiry consisting of Sir Hector Hetherington, M.A.,
LL.D., J.P. (Chairman), Lieut.-Colonel Ernest Briggs, D.S.O.
and A. M. Wall, Esq., J.P., to inquire into the causes and
circumstances of industrial unrest in the undertaking of Ribble
Motor Services Limited, with particular reference to the adequacy
of the arrangements and procedure for discussing and settling
disputes. The inquiry was held In public on 17th July, 1941,
and after the public hearing the Court held private consultations
with the parties, which were continued at a further private
meeting on 7th August.
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The Report of the Court, i1ssued on 18th August, showed
that the immediate cause of the unrest was the dismissal of
three employees of the Company, under circumstances which
appeared to the two Trade Unions concerned, viz., the National
Union of Railwaymen and the Transport and General Workers'
Union, to create a presumption of victimisation. However,
there were other matters which, it was claimed by the Trade
Unions, had disturbed the relations between the management
and the workers. At the suggestion of the Court the Company
undertook to reinstate the three dismissed workers and, accord-
ingly, the Court restricted their observations to some of the
broader matters raised at the inquiry, especially, in accordance
with the terms of reference, to the question of the adequacy
of the arrangements for discussing and settling disputes. The
negotiating machinery for this purpose was, the Court found,
satisfactory in its main elements but, for reasons which were
made clear later in the Report, some development not so much
of machinery as of techniques and procedures would prove to

be advantageous.

The desire of the men that more should be done to enable them
to know In advance their probable hours of duty on particular
days appeared to the Court to be the most substantial of the
matters brought forward by the Unions, and in order to make
the inevitable margin of uncertainty as small as possible, the
Court made suggestions which, they believed, would provide
an Improved basis for the construction of the rosters which
govern the assignments of daily duty to the workers, and thereby
not only help to meetthe desire of the workers for fore-knowledge
of their duties, but also serve an important objective of pubUc
policy by assisting in the maintenance of the services of the
Company on the basis of the fullest possible utilisation of the
available man-power. In order also to afford the men timely
opportunity iIn the ordinary routine of administration for
submitting comments on the rosters for the consideration of
the management, the Court suggested that when the main
seasonal rosters are brought into operation, or when any major
change In a roster Is proposed, the new roster should be posted
In the garages seven or ten days In advance of the event and
that, for the purposes of the reference to the central management
of any matters in connection with the rosters which could not
be dealt with by the manager of the garage or other local oiB&cer,
the Unions should designate one of their officials as a specialist
on matters of roster.

In the concluding part of their Report the Court stated that
they were of the opinion that this roster matter covered the
great bulk of the ground which was in debate between the
Company and its workers, and that, if it were settled broadly
In accordance with the considerations outlined above, nearly
every other issue would be reduced to small proportions.

CONDITIONS OF EMPLOYMENT AND

NATIONAL ARBITRATION
ORDER, 1940.%

NATIONAL ARBITRATION TRIBUNAL AWARDS.

W ages and Conditions of Employment of Employees of a

Doncaster Company of Railway Wagon Builders and
Repairers.
Parties : Thomas Burnett and Company Limited and

Employees of the Company,
Claim : {Made on behalf of the employees by the Amalgamated

Society of Vehicle Builders, Carpenters and Mechanics). For
payment of rates of wages In accordance with the terms of

the Joint Agreements In the trade.

Award : The Tribunal awarded that, in so far as the Company
were not observing the agreements and arrangements between
the Wagon Repairing Association and the Society relating to
the pakonent of daywork rates and overtime rates as set out
In the Memorandum of Agreement dated 19th February, 1941,
such agreements and arrangements should be observed.

Date of Operation : As from the beginning of the first full

pay period following the date of the award.
Award No, 110; dated 5th August, 1941.

Rates of Remuneration of Workers employed on the
Eight-hour Shift System in Cotton Waste Purification
IN Lancaster.

Lansil Limited and Employees of the Company.

Claim : (Made on behalf of the employees by the National
Union of Dyers, Bleachers and Textile Workers). For increases
In rates of remuneration for workers on an eight-hour shift
system.

Award : The Tribunal awarded that the Company should
apply to male and female workers employed on eight-hour
shifts scales of minimum normal rates (made up of basic rate,
war bonus, ou”™ut bonus and night work allowance) and overtime
rates for day workers and night workers, as specified in detail
In the award.

This award Is without prejudice to the operation of the terms
of Award No. 80 iIn relation to the twelve-hour shift system.

Date of Operation : As from the beginning of the first full

pay period following the date of the award.
Award No. Ill ; dated 5th August, 1941,

Parties :

 Summaries of two cases referred under Article 2 of the Order, and, decided
under the Industrial Courts Act, 1919, are printed among awards by Single

Arbitrators and ad hoc Boards of Arbitration.
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Rates of Wages of Apprentice Glaziers in Scotland.

_ Scottish Glass Merchants' and Glaziers' Associa-
tion and Employees of the Association.

Claim : {MaAe on behalf of the employees by the Scottish

Operative Glaziers Trade and Friendly Society). For an increase
of wages of apprentice glaziers.

Award : The Tribunal awarded that war bonus shall be
counted as wages for the purpose of calculating payment for
any overtime worked. Subject thereto, they found agaimst the
claim and awarded accordingly.

Date of Operation : As from the beginning of the first full
pay penod following the date of the award.

Award No. 112; dated 6th August, 1941.

of QOutdoor Staff of the Prudential

Assurance Company Limited.

Parties : Prudential Assurance Company Limited
Employees of the Company.

Claim : (Made on behalf of the employees by the Prudential
Staff Union). For the payment of a cost-of-living bonus to all
permanent outdoor employees.

Award : The Tribunal found that the claim had not been
established and they awarded accordingly.

Award No. 113; dated 7th August, 1941.

Remuneration

and

Rates of Wages for Engineering Production Work in
Worksop.

Parties . George Turton Platts and Company Limited and
Employees of the Company.

Claim : (Madeonbehalf ofthe employees by the Amalgamated
Engineering Union). For payment by the Company of the
rates of wages which are applicable to certain classes of skilled
workers in the Worksop area.

Award : The Tribunal found that there was no established
rate fixed by the machinery of collective bargaining for engineer-
Ing workers in Worksop engaged in production work. They found
against the claim and awarded accordingly. At the same time
they expressed the view that the rates for engineering production
work in Worksop should be settled by joint negotiation between
the organisations on the two sides in the industry.

Award No. 114; dated 8th August. 1941.

Wages and Conditions of Employment of Employees at
Two Cardiff Theatres.

Parties : Theatre Properties (Cardiff) Limited and Employees
of the Company,
Claim : (Made on behalf of the employees by the National

Association of Theatrical and Kine Employees). For improved

wages and conditions of employment.

Award : The Tribunal awarded that the Company should
observe rates of wages and conditions of employment as specified
In detail in the award.

Date of Operation : As from the beginning of the first full
pay period foUowng the date of the award.

Award No. 115; dated 9th August, 1941.

Rates of Remuneration of Employees of a Glasgow Cold

Storage Firm working at Imported Commodities from
Ships.
Parties : United Cold Storage eCompany Limited and

Employees of the Company.
Claim : (Made on behalf of the employees by the Scottish

Transport and General Workers’ Union). For increased rates
of remuneration.
Award : The Tribunal found against the claim and they

awarded accordingly.
Award No. 116; dated 12th August, 1941.

Rates of Wages and Conditions of Employment of
Employees at the Theatre Royal, Lincoln.

Parties : Theatre Royal (Lincoln) Limited and Employees
of the Company.
Claim : (Made on behalf of the employees by the National

Association of Theatrical and Kine Employees). For the obser-
vance by the Company of certain wages and conditions of

employment.

Award _ % As In Award No. 115 above.
Date of Operation :

Award No. 117; dated 12th August, 1941

Rates of Wages and Conditions of Employment of
Employees at the Hippodrome, Norwich.

Parties : F.J.B. Theatres (Norwich) Limited and Employees
of the Company. _
Claim : (Made on behalf of the employees by the National

Association of Theatrical and Kine Employees). For the obser-
vance by the Company of certain “vages and conditions of

employment.

Award |, _ Award No. 115 above.
Date of Operation : J

Award No. 118; dated 12th August, 1941.

Electrical Contr.\cting Industry. Question of Power
OF One Side to Determine Joint Agreement.

Parties : The National Federated Electrical Associlation and

Employees of the Association.

Dispute : The dispute, which had been reported to the Minister
by the Electrical Trades Union on behalf of persons employed
by the Association arose out of an application made by the
Association for a modification of the terms of the Wages (War

Adjustment) Agreement dated 24th November, 1939.
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awarded accordingly” 119: dated 14th August,

MrosT-oF-hivVING” Bonuses for the Clerical Staffs of the

Liverpool Victoria Friendly Society.

Parties ; The Liverpool Victoria Friendly Society and

(Made on behalf of the employees by the National

Amalgamated t’nion of Life Assurance Workers and the Liver-

pool Victoria Workers’ Union).

For the payment of cost-of-

tS ' Tribunal awarded "cost-of-living" bonuses to

1a)Z\ members of the Head Office Clerical (including Tiling

Naffs In receipt of salaries under £300 per "‘nd (6) all
members of the Branch Office Clerical (including Typing) St"s

engaged prior to 1st July, 1940, and iIn receipt of salanes under

£300 Per annum, as follows;

ale employees of 21 years of age or over 85. per week.

Female H
Male and female employees of 18 and

under 21 years of age . .
Male and female employees under 18

years of age = ., .U
Provided that in no case shall salary and bonus together

exceed £300 per annum.
DaU of Operation : As from the beginning of the first full

nav period followrn/g the date of the award. N, 041
4 ward No. 120; dated 14th August. 1941

5s. Od. ©

"Cost-of-Living" Bonuses for the Clerical Staffs of the
Royal London Mutual Insurance Society Limited.

Parties : The Royal London Mutual Insurance Society Limited
and Employees of the Society.

Claim : (Made on behalf of the employees by the National
Amalgamated Union of Life Assurance Workers and the Royal
London Staff Association). For the payment of "cost-of-hvmg

bonuses.

Award : \ As in Award No. 120 above.
Date of Operation : J

Award No. 121 ; dated 14th August, 1941.

"Cost-of-Eiving’’ Bonuses for the Head Office Clerical
Staff of the Royal London Mutual Insurance Society
Limited.

Parties : The Royal London Mutual Insurance Society Limited

and Employees of the Society.
Claim : (Made on behalf of the employees by the Guild of
Insurance Officials). For the pajnnent of a "cost-of-living"” bonus.
Award : The Tribunal awarded "cost-of-living" bonuses to
all members of the Head Office Clerical (including Typing)
Staffs In receipt of salaries under £300 per annum as follows —

Male employees of 21 years of age or over 8s. 6d. per week.
Female N N 5s. Od. »
Male and female employees of 18 and

under 21 years of age . ee 55, Od. S
Male and female employees under 18

years of age . 3s, Od.

Provided that in no case shall salary and bonus together
exceed £300 per annum.

Date of Operation : As from the beginning of the first full
pay period fol]Jo*ving the date of the award.

Award No. 122; dated 14th August, 194T

Terms and Conditions of Employment of Employees of
a London Firm of Packing Case Jlakers.

Parties : The National Union of Packing Case Makers (Wood
and Tin), Box Makers, Sawyers and MOl Workers and Messrs,
W. Smith & Son.

Question raised : Whether the firm are observing terms and
conditions which are not less favourable than "the recognised
terms and conditions."

Claim : That the firm should observe the terms of an agree-
ment dated August, 1940, applicable to the Box and Packing
Case Making Industry in the London District.

Award : The Tribunal found that the terms and conditions
of employment observed by the firm were less favourable than
"the recognised terms and conditions” being the terms and
conditions agreed upon from time to time between the Metro-
politan Box and Packing Case Manufacturers’ Federation of
London and the Export Packing Case Manufacturers' Association
of London and District and the National Union of Packing
Case Makers (Wood & Tin), Box Makers, Sawyers and Mill
Workers of I"ndon and the Amalgamated Society of Wood-
cutting Machinists of London; and they awarded that the
firm “ould observe the terms and conditions so agreed upon.

Daie of Operation : As from the beginning of the first full
pay period following the date of the award.

Award No. 123 ; dated 14th August, 1941*

W ages and Conditions of Employment of Employees of
A Coventry Castings Foundry.

Parties : Fozel Castings Company Limited and Employees
of the Company.
Claim : (Made on behalf of the employees by the Transport

and General Workers' Union, Coventry Branch).
with pay and certain increases in wages.
Award : The Tribunal awarded that the Company —
(1) should operate the terms of the joint agreement made

For holidays

THE MINISTRY OF LABOUR GAZETTE.

The Tribunal found that the agreement of 24th
1939. had not been validly determined and they
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In the Engineering Trade in 1937 relating to holidays
.. with pay ; A

(ii) should pay to foundry labourers for a week of 47 hours
a minimum rate consisting of the base rate of 33s. 6d.
together with the differential for foundry labourers of
3s. lid. together with the national bonus of 30s. 6d.
(111) should pay retrospectively for all work perfomed on

W hit Tuesday. 3rd June. 1941, on the foUowmg basis
Day SAt//—Day time rates and half until midnight
and thereiter double time rates until day shift

Night SAl/i—Day time rates and two thirds for all

Daie of Operation : As from the beginning of the first full
pay period followng the date of the award, except as respects

item (UN) of the award i No. 124: dated 15th August. 1941,

NATIONAL ARBITRATION TRIBUNAL
(NORTHERN IRELAND) AWARDS.

W ages of Mental Hospital Employees.

Parties : The Committee of the County Mental Hosp”I,
Antrim, and various Grades of Employees of the Comimttee.

Claim : (Made on behalf ofthe employees by the Amalgamated
Transport and General Workers' Union).
and female attendants be granted an increase of 30s. per month,
(2) one carpenter, two painters, one mason and one plumber,
be paid the Building Trades' agreed rate for Antnm district,
and that these men's wages be governed in future by *e Antrim
District rates, as agreed to by the Building Trades Federation
and Employers' Association ; (3) one tailor be paid the Trade
Board Rate In accordance with agreed rates for above Board
(Tailors & Garment Workers’ Trade Board), Northern Ireland ,
(4) upholsterer be paid nearest Belfast District agreed rates for
this job ; (5) one general labourer and assistant fireman be
paid Antrim District Rate, Building Trades Federation,
(6) two firemen be granted an increase to Is. Id. per hour;
(7) residentengineer be paid agreed engineering rate for Northern
Ireland; (8 any other odd workers in connection with the
Institution be considered under the application made for male
and female workers. _ _

Award: The Tribunal awarded the following increases on
current rates of wages (1) £] per month and 10s. per month
respectively for non-resident and resident male and female

attendants; (2) 7s. 6d. per week for tradesmen (carpenter,
painters, upholsterer, mason, plumber, taillor and resident
engineer); (3) 5s. per week for firemen; (4) £1 per month

and 10s. per month respectively for non-resident and resident
laundress and domestic workers. The claim iIn respect of the
general labourer and assistant fireman (para. 5 of the employees’
claim) was withdrawn.

Date of Operation : As from 1st August,

Award No. 55;

1941.
dated 28th July, 1941.

W ages of Painters in Banbridge and Dromore.

Parties : The National Society of Painters and Messrs. W.
Wright, F, Larmour, J. Stevenson and W. Finlay, of Banbridge,
Co. Down, and Messrs. W. Thompson and W. Scott, of Dromore,
Co. Down. _ _

Claim of Trade Union : "That the rate of wages {i.e.. Is. 8d.
per hour) for painters applicable in Armagh. Lurgan and Porta-
do\vn be observed by the master painters of Banbridge and
Dromore.”

Award : The Tribunal awarded that {a) the rate of wages
for painters in Banbridge and Dromore should be Is.-8d. per
hour, and (6) in future the rates of wages for painters in Ban-
bridge and Dromore should be regulated in accordance with the
Building Trade (Northern Ireland) War Emergency Agreement.

Date of Operation : As from the beginning of the first full
oav period following the date of the award.

Award No. 56; dated 3lIst July, 1941.

W ages and Employment Conditions of Surfacemen.

Parties : The Tyrone County Council and Employees of the
Council.
Claim : (Made on behalf of the employees by the Amalgamated

Transport and General Workers’ Union).

For (a) a rate of wages
of 45s. per week ; (6) a 50 hour week ;

and (c) ten days’ holiday

with pa

Awgr%l/ The Tribunal awarded (a) an increase of Is. 6d. per
week on the current rate of wages; (6) a working week of 50
hours ; and (c) six days’ annual holiday with pay.

Date of Operation : As from the beginning of the first full pay
period follo\ving the date of the award.
Adward No. 57;

dated 6th August, 1941.

W ages of Painters (and Apprentices).

Parties : Messrs. J. Greer, J. McDowell, and S. Bell, of Bally-
nahinch, J. Scott, of Dromara, and R. W. Massey, of Saintfield,
and employees of the foregoing firms.

Claim : (Made on behalf of the employees by the National
Society of Painters). That (a) master painters in Ballynahinch,
Dromara and Saintfield shall observe a rate of wages for painters
of Is. 8d. per hour ; (6) only one apprentice be allowed to every
four journeymen ; and (c) the rate of wages for apprentices be as
fixed by the Tribunal.

Award : The '‘Jribunal awarded that (a) employers in Bally-
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nahinch, Dromara and Saintfield shall observe a rate of wage for
painters of Is. 8d. per hour ; {b) the weekly scale of wages to be
observed for apprentices shall be —1st year, 8s.; 2nd year,
1Is. ; 3rd year, l4s. ; 4th year, 20s. ; and 5th year 30s. ; (¢) In
future the rates of wages for painters in Ballynahinch, Dromara
and Saintfield shall be regulated in accordance with the Building
Trade (Northern Ireland) War Emergency Agreement. The
Tribunal considered that it would not be justified on the sub-
missions in making an award In respect of the number of appren-

tices to be employed for each journeyman.
Date of Operation : With effect as from the beginning of the
first full pay perk)d following the date of the award.
Award No. 58; dated 11th August, 1941.

Hours of Employment of Butchers.
Parties . The Journeymen Butchers’ Association and the
Northern lIreland Master Butchers’ Association.

Claim of Trade Union : That the hours of employment of
butchers be reduced from 54J hours to 50 hours per week,
arranged as follows —Monday, Tuesday, Thursday. Friday, and
Saturday, 8-0 a.m. to 6-0 p.m. ; Wednesday 8-0 a.m. to 1-0 p.m.

Award : The Tribunal awarded that the hours of work in
Belfast shall be as follows —Monday, Tuesday, and Thursday,
8-0 am. to 6 p.m. ; Wednesday, 8 a.m. to 1 p.m. ; Friday, 8
a.m, to 6-30 p.m. ; and Saturday, 8 a.m. to 7-30 p.m.

Date of Operation : With effect asfrom Monday, 18th Augu.st

1941.

Award No. 59; dated 15th August, 1941.

Wages of Plumbers at Eglinton and Limavady.

Parties : The Plumbers, Glaziers and Domestic Engineers

Union and Messrs. Stewart and Tartners Ltd.
Claim of Trade Union : That Belfast plumbers sent to work at

Eglinton and Limavady should be paid the Belfast rate of

wages.
Award : The Tribunal found against the claim and awarded

accordingly.
1941.

Award .No. 60; dated 28th August,

TRADE BOARDS ACTS, HOLIDAYS
WITH PAY ACT, AND ROAD
HAULAGE WAGES ACTS.

NOTICES OF PROPOSAL.

Proposals to vary minimum rates of wages have been issued
as showTi below. Further information may be obtained by
persons engaged in the respective trades on application to the
Secretary of the Trade Board concerned at the Gordon Hotel,
Leicester Street, Southport, Lancashire, in the case of Trade
Boards in Great Britain, or at Stormont, Belfast, in the case
of Trade Boards in Northern Ireland.

Cutlery Trade Board (Great Britain).

Proposal C.T. (26), dated 5th August, 1941, to vary minimum
rates of wages for male and female workers.

Linen and Cotton Handkerchief and Household Goods
and Linen Piece Goods Trade Board (Great Britain).

Proposal H.L. (21), dated 12th August, 1941, to vary minimum
rates of wages for male and female workers.

Cutlery Trade Board (Great Britain).

Proposal C.T. (27), dated 15th August, 1941, to vary the
direction' for holidays with pay and rates of holiday remunera-
tion.

Shirt Making Trade Board (Northern

Psoposal N.I.S. (N.25), dated 11th August,
minimum rates of wages for male workers.

lreland).

1941, to vary

B.—CONFIRMING ORDERS.

In pursuance of the powers conferred by the Trade Boards
Acts, the Holidays with Pay Act and the Road Haulage Wages
Acts, the Minister of Labour and National Service In Great
Britain and the Ministry of Labour in Northern Ireland have
made Orders confirming minimum rates of wages as varied by
the Trade Boards indicated below and the Road Haulage Wages
Board. Copies of the Orders may be purchased from H.M.
Stationery Office, either directly or through any bookseller.

Sack and Bag Trade Board (Great Britain).

Order S.B. (19), dated 6th August, 1941, confirming a variation
of minimum rates of wages and specifying 13th August, 1941,
as the date from which such rates became effective.

Sugar Confectionery and Food Preserving Trade Board
(Great Britain).

Order F. (27), dated 6th August, 1941, confirming a variation
of minimum rates of wages and specifying 13th August, 1941,
as the date from which such rates became effective.

Boot and Shoe Repairing Trade Board (Great Britain).

Order D. (67), dated 6th August, 1941, confirming a variation
of minimum rates of wages and specifying 15th August, 1941,
as the date from which such rates became effective.
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- 1941, confirming a variation
SEeCIf iIng 15th August, m 1 a,

and
became effective

the date from which such rat

Boot and Floor Polish Trade Board (Great Britain)

_ 1941,_co_nfirminﬁ a varia-
tion of nnmmum rates of wages and specifying 15th AngnS
1941, as the date from which such rates became effective.

Fur Trade Board (Great Britain),

Order Z. (37), dated 8th August, 1941, confirming a variation
of minimum rates of wages and holiday remuneration and
specifying 15th August, 1941, as the date from which such rates
became effective. *

Road Haulage Central Wages Board

Order R.H. (8). dated 15th August, 1941, amending the
statutory remuneration for road haulage workers orescrihed h»
the Order R.H. (6) made on llth December, 1940 and fixing

rates of remuneration (including holiday remuneration) for road
haulage workers between the ages of 14 and 18 and for van
guards between the ages of 18 and 21 in the London Area
article on page 175. The new Order became effective on 2Sth
August, 1941.

UNEMPLOYMENT INSURANCE.
DECISIONS GIVEN BY THE UMPIRE.

'I'He Umpire is a judicial authority independent of the Ministry
of Labour, appointed by the Crown (see Section 40 of the
Unemployment Insurance Act, 1935) for
determining disputed claims to benefit. His decisions™* ire final.

Appeals to the Umpire may be made by the Insurance Officer
or by an Association of which the claimant Is a member, or

the purpose of

s

with the leave of the Chairman of the Court of Referees’, b™ ,

the claimant himself. The claimant may also appeal if'the
decision of the Court was not unanimous.
The following recent decisions are of general interest

Case No. 1086/41. (19.8.41).

Section 28 op the Unemployment Insurance Act, 1935 ; Refusal or failure

TO APRLY WORK:  SUB-SECTION (1) (a RS CP SUTABLE EMPLOYIVENT
A SRI-TIME POTT ’ D FOR TWO DAYS RERUSED BVRLOY-

Y =
VENT, CRTIHED TO BE G- NATIONAL IMPCRTANCE BUT OTHER TUAN IN HER UBUAL
QOOPATION  General rinciples applicable to “Tap_Circumstances of the
Case” . Effect of ncentration of |ndustry Scheme ox claimant’s

CTATION G- RUTURE

The material circumstances of this case are as stated in the
following decision —

Decision.—“0On the facts before me my decision Is that the
claim for benefit is allowed.

“The claimant was employed as a gilder in a pottery factory.
On 30th May. 1941, when she had been unemployed for two
days, she was notified of a vacant situation for a trainee as an
operator in an ordnance factory four miles from her home..
Travelling facilities were available between the two last-
mentioned places. The employment as an operator at the
factory ”vas expected to last for the duration of the war.

“The work for which the claimant was required at the ordnance
factory was urgent work of national importance and, as the
claimant was informed when notified of the vacancy, it had
been certified by the Minister under Regulation 26 of the
Unemployment Insurance (Emergency Powers) Regulations
1939 and 1940 (see S.R. & O. 1940, No. 1235, Regulation 3) to
be such work.

“The claimant’s employment at the pottery factory had been
Intermittent. In the seventeen weeks which ended 28th May,
1941, she had been employed on seventj-A-three days out of
one-hundred-and two working days. | wll refer in greater
detail hereinafter to the matter of the claimant’s intermittent
employment.

“The claimant refused to apply for the vacant situation,
giving as her reason therefor that she ‘wishes to wait until her
husband comes home on leave to make arrangements for her
home.” | assume from this statement that the claimant’s husband
IS serving in His Majesty’s Forces. The claimant and her husband
have no children. | cannot say that the reason given by the
claimant for refusing to apply for the vacant situation con-
stituted ‘good cause’ for such refusal. She is not, however,
disqualified for receiving benefit by virtue of section 28 (1) (a)
of the Unemployment Insurance Act, 1935, because she advanced
a reason for not applying for the vacant situation which did not
constitute good cause (see Decision 121337341).

“On these facts the Court of Referees disqualified the claimant
for receiving benefit for six weeks on the ground that she had
'refused to apply for suitable situation.” The Chief Insurance
Officer has formally appealed against the decision of the Court of
Referees ‘in order to obtain the guidance of the Umpire as to the
position of a short time worker who refuses employment certified
by the Minister to be work of national importance, but which
IS employment other than in the claimant's usual occupation.’

“For reasons which | will hereinafter explain each case of this
nature must be decided In the light of its particular facts, and

 Selected .decisions of the Umpire are published | (1) in_monthIY pamphlets—
U.LCodeSBj (i) inannual volumes. Applications andenquiriesshould bead d 1™

to H.M. Stationer)" Office at any of the addresses shown on the front cover of this

Gazette.
t“U.I. Code 8b, Vol. .XIII, page 78 (I>amphlel No. 8:1934).

1

<
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this mav deprive the Chief Insurance Ofttcer of the guidance

which he hoped to obtain by appealing against the decision

*'\s the Minister had certified under Regulation 26 aforesaid
that the employment for which the claimant refused to apply
was employment on work of national importance, the fact that
such employment was not employment m the claimant s usual
occupation would not iIn itself have rendered the certified
employment unsuitable in the claimant’s case had she been
lineniploved for not less than fourteen days. As the claimant
had not* been unemplo™ed for fourteen days when she was
notified of the vacant situation at the ordnance factory sub-
section (3) of section 28 of the Unemployment Insurance Act,
1Q35 must be applied without regard to Regulation 26.

*‘Sub-section (3) of section 28 of the Act reads After the
lanse of such an interval from the date on which an insured
contributor becomes unemployed as, in the circumstances of the
case Is reasonable, employment shall not be deemed to be
unsuitable by reason only that it Is employment of a Kkind-
other than employment in the usual occupation of the insured
contributor, If it 1s employment at a rate of wage not lower,
and on conditions not less favourable, than those generally
obsers'ed by agreement between associations of employers and
of employees, or. failing any such agreement, than those generally
recognised by good employers.’

“The efiect of Regulation 26 iIs that, where the Insured con-
tributor lias been unemployed for not less than fourteen da”,
and the employment in question has been certified under sub-
paragraph (i) of paragraph (1) of the Regulation, when applying
Lb-section (3) of section 28 of the Act you apply it without
reference to the words preceding 'employment shall' not be
deemed to be unsuitable by reason only,” and by interposing

the words ‘in the district in wliich the employment is available
between the words ‘by agreement’ and ‘between associations.’

“1 now proceed to apply sub-section (3) of section 28 of the
Act without any reference to alterations therein effected by
Requlation 26. _ _ _

“The sub-section requires a review of all the circumstances
u* the case." If those circumstances show that, having regard
to the length of time the claimant has been unemployed, it is
reasonable that he or she should acceptemployment in an occupa-
tion other than his or her usual occupation, employment in that
other occupation may be suitable employment if the provisions
relating to wages and conditions contained In the latter part
of the sub-section are satisfied. That being so it Is patent that
each case which is decided under the sub-section must be decided
on its own particular facts, that is to say ‘the circumstances of
the case,’ as | have previously observed.

“There are, however, general principles which are applicable,
and some of them were stated in Decision 3248/38, which has
not been reported.

“In that decision it was said ‘One of the important circum-
stances to be taken into account when considering a case under
section 28 (3) Is “the prospects for the employment of the opera-
ti\e In her trade In the district in which she resides or In the
surrounding districts to which she has ready access (Decision
5851/31).” ¢

“Another passage from Decision 3248/38 reads ‘the existing
state of trade i1s another circumstance of the district which Is

very relevant in this connection.’

“When a claimant has been unemployed for only a day,
employment in an occupation other than in his or her usual
occupation may be suitable employment Iin his or her case.
Full-time employment in another occupation may at any time
be suitable employment in the case of an insured contributor
whose usual occupation only affords employment on one or two
days a week, and who has no prospect of employment in that
occupation on more days in the week. A married woman, who
has lost her employment on marriage because her employer
and all other employers in the district refuse to employ married
women In her usual occupation, could not successfully contend
that employment in another occupation wasnot suitable employ-
ment In her case immediately upon her loss of employment.

“1t was known to the officers of the Ministry of Labour and
National Service when the claimant was notified of the vacant
situation at the ordnance factory that the claimant's employers
were affected by the steps which were being taken by the Govern-
ment to limit unessential production in the pottery industry
with the object of liberating workers for more essential work.
The claimant's name had been given by the employers to the
Board of Trade as a person whose services could be dispensed
with under the Scheme for concentration of the industry. Id
these circumstances the claimant’s chanced of obtaining or
retaining employment in her usual occupation in the future were
rendered remote.

“The circumstances mentioned In the preceding paragraph,
coupled with all the other circumstances, one of which was the
urgent need for women workers in the aforesaid ordnance
factory in order to assist in the prosecution of the war, are ‘the
circumstances of the case' which have to be considered In
applying section 28 (3) of the Act.

“Having regard to all the circumstances of the case | must
find that on 30th May, 1941, the vacant situation at the ordnance
factory for which the claimant refused to apply was in suitable
employment in her case. From this it follows that it has been

‘oroved by an officer of the Jilinistry of Labour and National
Service that the. claimant, after a situation in any employment

which Is suitable In her case has been notified to her by an
employment exchange as vacant, has refused to apply for that

o U.l. Code 8b, Voi. X, page 71 (Pamphlet No. 3/1931).

situation.” As a consequence she is disqualified under section
28 (1) of the Unemployment Insurance Act, 1935, for receiving
benefit iIf she had not ‘good cause’ for her refusal so to apply.

“The absence of good cause is one of the matters which
section 28 (1) of the Act requires an officer of the Ministry to
prove before a claimant is disqualified under the section for
receiving benefit (Decision 3146/31).*

“Wiffiat now Is section 28 (3) of the Unemployment Insurance
Act, 1935, was, when Decision 3146/31 was given, section 5
(2) (i) of the Unemployment Insurance Act, 1927, and In that
decision the sub-section was considered in relation™ to proof of
‘suitability of employment’ but not in relation to good cause
for refusing to apply for a vacant situation (s« the third para-
gxuph on page 51 of the 1931 volume of Umpires Decisions).

“In a case such as the one under consideration the officer of
the Ministry must prove facts which show that the claimant
had not good cause for refusing to change her occupation. In
the two illustrations which | have previously given, namely,
of the one day ortwo days a week worker and the married woman,
proof of the absence of opportunity for more employment in
the first case, and of refusal by employers to employ married
women In the claimant’s usual occupation in the second case,
would afford proof of absence of good cause for refusing a change
of occupation.

“In the present case had It been proved that the claimant
was aware that she could not expect further employment in
her usual occupation there would have been evidence that the
claimant had not good cause for refusing to apply for the vacant
situation at the ordnance factory.

“1 have said In the fourth paragraph of this decision that
| would at a later stage refer in greater detail to the claimant s
Intermittent employment. | should add that the details which
| am about to give were not known to the Court of Referees.

“For eight weeks which ended on 28th May, 1941, the claimant
had been fully employed with the exception of one week, namely,
the week w'hich ended on 14th May when she proved unemploy-
ment on five days. The reason for the claimant’s unemployment
In that week has not been stated. The bulk of the claimants
Intermittent employment in the aforesaid seventeen weeks was
In the nine weeks preceding the said eight weeks, and in three
of those nine weeks the claimant did not prove unemployment.

“There Is no evidence to show that the claimant was aware
when she refused to apply for the vacant situation at the ord-
nance factory of any of the circumstances which | have mentioned
above In the paragraph commencing with the words ‘It was
known to the officers of the Ministry of Labour and National

Service.’

“In these circumstances there Is nothing to indicate that
the claimant could not legitimately look forward to securing
In the future as much employment as she had had in the eight
weeks preceding the notification of the vacant situation at the
ordnance factory. If she could, she had good cause for refusing
to apply for the vacant situation. | cannot, therefore, say that
It has been proved by an officer of the Ministry of Labour and
National Service that the claimant ‘without good cause' refused
to apply for the situation in suitable employment which hac
been notified to her as vacant.

“For these reasons | allow the appeal of the Chief Insurance
Officer.”

Case No. 1101/41. (20.8.41).

Section 28 of the Unemployment | nsurance Act, 1935 : Refusal of or failure

TO APPLY FORWORK SECTIC]\I(lg glt?lj OHERS OF SUITABLE HVPLOYIVENT. A
REGSTHRED PORT WORKER RH TABLE BVPLOYIVENT ATl THE DOCKS IN
CRDER TO STAND BY HOR THE ARRIVAL OF A STEAVBHP ON WHICH HE BEXPECTED

TO BE employed: This arrangement was made in contravention of the Dock
Labour (Compulsory Registration) Order, 1940, which requires claimant

to obtain his employment in accordance with the provisions of the Port

Labour Registration Scheme, a main purpose of which is to utilise in the

national interests to the fullest extent the available dock labour.
The material circumstances of this case are as stated in the

following decision —

Decision— “On the facts before me my decision iIs that the
claim for benefit i1s disallowed, the claimant being disqualified
for the receipt of benefit for the first day of the benefit period
Immediately following that in which this decision iIs given.

“The claimant is a registered port worker at the Plymouth
Docks. He Is registered in Work Category ‘A,” which means
that he Is capable of performing all kinds of dock work.

“On the 31st March, 1941, the claimant was offered employ-
ment as a dock worker at the Docks upon terms to which no
exception could be taken.

“The claimant refused the offer of employment for reasons
which are stated later.

“The Insurance Officer disallowed benefit for the 31st March
on the ground that the claimant was disqualified for benefit,
having without good cause refused to accept an offer of a suitable
situation. The decision of the Insurance Officer was reversed
by a majority of the Court of Referees who allowed benefit for
the day iIn question. The Chairman dissented.

“The Insurance Officer has appealed from the decision of the
Court of Referees.

“By the Dock Labour (Compulsory Registration) Order, 1940
(S.R. & O., 1940, No. 1013) it is provided as follows —

2. Where, as respects any port, an approved Port Registration
Scheme is in force the following provisions shall have effect—

‘(@) an employer engaged In work to- which the Scheme
applies shall not seek to engage or engage any worker
for work to which the Scheme applies otherwise than
In accordance with the provisions of the Scheme ; and
a worker seeking to engage for work to which the

e U.l. Code 8b, Vol. X, page 49 (Pamphlet No. 2/1931)
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Scheme applies shall obtain his employment in accord-
ance with the provisions of the Scheme and not
otherwise.’
“In so far as relevant the terms of the Plymouth Port Labour
Registration Scheme are as follows —
m(1) All persons (of whatever age) employed on Dock Labour
must be registered with the Ministry of Labour. .
m(2) All Port Transport Workers not actually in employment,
even If preference men, must attend at their appropriate
Signing Office at Millbay or Coxhide, every day (except
Sunday) between 7.45 a.m. and 8.15am. ... *
'(3) Arrangements have been made, as from August 12th,
1940, for *1 Employers of Dock Labour to “call on” Port
Transport Workers at the Signing Offices instead of at their
own premises.
‘“(4) AH Port Transport Workers must be prepared to undertake
any work with any Employer of Dock Labour, if capable of
doing that work.’

“Reading the Scheme in the light of the circumstances in which,
and the purposes for which it was framed, including the nationa
necessity of securing expedition in the work of discharging or
loading vessels and of avoiding delay in effecting the turn-rounc
of shipping at the Docks, it.must be held that the provisions
of the Scheme alone determine the circumstances Iin which a
Port Transport Worker is entitled to-refuse an offer of work at
the Docks.

“The result is that the considerations which in normal times
might have been held to justify a refusal of work cannot prevail
during the national emergency and the operation of the Scheme,
In so far as those considerations are inconsistent with the
provisions of the Scheme.

“In my view the effect of the Scheme iIs to make it incumbent
on any Port Transport Worker, who is ‘not actually in employ-
ment’ to undertake any dock work which iIs offered to him and
which he iIs capable of doing.

“The original reason which the claimant gave for not accepting
the employment was that he did not wish to do the warehouse
work which was offered. In his grounds of appeal to the Court
of Referees from the decision of the Insurance Officer the
claimant said : ‘I finished a steamship on Saturday and was told
there would be another for Monday morning to work which
Mr. --—-- , the stevedore, kept my Unemployment and Health
Cards, so that | had a job to go to. | did not sign on till 8.30
waliting for steamship to arrive which did not come.” In his
evidence before the Court of Referees the claimant said that
he refused the job offered because he was ‘already booked,’
adding that as the boat did not arrive on the Monday he was
unemployed on that day.

“To complete the story It may be added that the claimant
signed the register as unemployed, not only on the 31st March,
but, also on the four following days, that is to say, to and
including the 4th Adpril.

The contention of the claimant is that because he was
'‘booked' on the Saturday for a new job on a boat which was due
to arrive in the following week he was entitled to remain unem-
oloyed and to draw benefit until such time as the boat arrived.
“It 1s not necessary to consider how that contention would
nave been received In the time of peace. The contention has to
pe considered in the light of the circumstances existing at the
rt]i_me when the claimant refused the employment offered to

Im.

“In the first place the arrangement which the claimant made
on the Saturday, by which he says he was 'booked' for a new
job on the Monday, was made In contravention of clause 2 (6)
of the Dock Labour (Compulsory Registration) Order, 1940,
which requires the claimant to ‘obtain his employment In
accordance with the provisions of the Scheme and not other-
wise.” The claimant iIs not entitled to rely on his own wrong-
doing as a justification for refusing employment.

‘Tn the second place the arrangement did not entitle the
claimant to say that he was ‘actually in employment’ on the
Monday. If he had been ‘actually in employment’ he could not
rightly claim benefit for that day.

“Not being ‘actually in employment' it was the claimant's
duty to comply with clause (2) of the Scheme by attending
foremployment at the Signing Office between 7.45 and 8.15 a.m.,
which he did not do. His attendance at a later hour was for the
purpose of claiming benefit on the ground that he was unem-
ployed.

“The fact that in making, or for the purpose of making, the
arrangement for the Monday the books of the claimant were
retained by the stevedore (whether with or without the consent
of the claimant) i1s not material. There would have been no
difficulty in that respect if the claimant had been willing to
accept the employment offered.

“One of the main purposes of the Scheme iIs to utilise In the
national interests to the fullest extent the available dock labour,
so that, as far as possible, there shall not be any unsatisfied
demand for labour to perform the dock work. Such action as
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adopted, If often repeated or If widely followed,
would defeat the purposes of the Scheme

“In the present case the Insurance Officer disallowed benefit
lor only one day, although events have shown that the claimant
was unemployed on five days, waliting for the boat to arrive
It was that disallowance which was the subject of the appeal
to the Court of Referees and on the appeal from the Court’s

decision the disgualification Imposed by the Insurance Officer
cannot be extended.

“It must not be assumed, however, that, where circumstances

permit, the disqualification imposed will always be limited to
a nominal period.

“l agree with the dissenting view of the Chairman of the

Court of Referees and the appeal of the Insurance Officer is
allowed.

UNEMPLOYMENT ASSISTANCE.

The Unemployment Assistance Fund (Closing) Order, 1941 dated
August 27, 1941, made by the Treasury under Section 8 (2)
o1 the Determmation of Needs Act, 1941.*

By the above Order. 31st March, 1942, is declared to be the
date on which the Unemployment Assistance Fund Is to be

c osed as provided in Section 6 (!) of the Determination of
Needs Act, 1941.

FACTORY ACTS.

FACTORY FORMS.

From time to time the M inist® of Labour and National Service
Issues Factory Forms regarding regulations and orders issued
under the Factory Acts. The undermentioned Forms have
been issued or reprinted since the previous list was published
In the July issue of the Ministry of Labour Gazette. The
prices In brackets include postage.

"o Title and Price.

mo. Docks Regulations, 1934. Notice of completion of
Processes of loading, unloading or coaling at specified
hatches on board ship. June. 1941. Reprinted 1941
revised price, 6 forms, 2d. (3d.).

685 Certificate of Exemption No. 21 (General), Steam
Boilers—Economisers of the Steaming Type. June
1941. 1d. (2d.).

913 Regulations for the process of File-cutting bv Hand
June. 1941. Id. (2d.).

982 Hides and Skins Regulations. 1921, as amended by
the First-Aid Regulations. 1937, and the First-.\id In
Factories Order. 1938: July, 1938. Reprinted 1941,
revised price 2d. (3d.).

993 Grinding of Cutlery and Edge Tools Regulations
(13%2)5: July, 1938. Reprinted 1941. revised price 2d'

OFFICIAL PUBLICATIONS RECEIVED.

[Note.—The prices are net, and do not include postage.]

National Service.— Selected decisions given bv the Umpire
In respect of applications for postponement of liabilitv'to be called
up for service under the National Service Acts. 1939-*194|. N.S.
Code 2. Pamphlets Nos. 4 and 5/1941. Ministry of Labour
and National Service. [S.O. publications ; price 2d. each].

Skilled Men.— Interim report of the Committee on Skilled
Men in the Services, July ZOth, 1941. Ministry of Labourand
National Service. [Cmd. 6307 : price 2d.].

Unemployment Insurance.— Selected decisions given by the
Umpire on claims for benefit during the six months ended June

30/A, 1941. U.l. Code 8b. Pamphlet No. 1/1941. Ministry of
Labour and National Ser\ice. [S.O. publication ; price 2d.J.
Welfare.— Welfare Work outside the Factory. Ministry of

Labour and National Service. [Crad. 6310 ; price 3d.].

o StaiutOTv Rules and Orders, 1941, No. 1296; H.M. Stationer)* Office, price Id.
net (2d. post free).

NOTICE.

The Ministry of Labour Gazette IS published by H.M.
Stationery Office, price bd. net. The annual subscription is 7s. 6d.

post free. o
All communications concerning subscriptions and sales should

be addressed to H.M. Stationery Office at one of the addresses
shown on the cover.

Printed under the .\uthority of HIS Majesty’s Stationery
Office by C. Nicholls & Co. Ltd., Manchester, London
and Reading.
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Process

fortreprotection, PERMANENT
OBSCURATION AND WEATHER

PROOFING GLASS

is of VITAL IMPORTANCE to managements of firms

working night shifts, engaged Governme

t
CAMOUFLEX Is approved Ministry of Aircraft Production.

IS applied by the skilled Ilabour staffs of Industrial Engineering
stationed In all Important Industrial centres In Great Britain.

The CAMOUFLEX Process comprises three-layer * sandwich ”
applied across glazing and glazing bars.

The CAMOUFLEX Process:

AO-B-IED OVER.

(&) gives a deadening effect
to the glass against blast.

“"WiXe RPH.OOFING
- - e K. . «
provides that In the

event of the glass crack-

Ing, the roof will remain

water-tight.

WATeAPHOOf
bituminous

(c) ensures total obscura- ADHESIV e
tion of the glass.

Furthermore, glass that Is
splintered as a result of blast
will adhere In the main to
. (Aiwve)
the process. It Is not however
_ Exterior application over either
claimed that the CAMOUFLEX wood or metal flacing ban.
Process will prevent the glass

cracking, but 1t will restrict (On Left)

Camouflex process when applied
the extent thereof. has a neat dull black finish.

CAMOUFLEX HAS ALREADY BEEN APPLIED TO THE ROOFS OF MANY
OF THE LARGEST FACTORIES ENGAGED ON GOVERNMENT CONTRACTS

Fox fall details apply:

INDUSTRIAL ENGINEERING LIMITED

Head Bush House, London, W.C TEMple Bax 5583/4
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BRITISH GOVERNMENT CONTRACTORS

SECTION 8PECIFYINQ THEIR PRODUCTIONS

BOOK CLOTHS, BTC.

RED BRIDGE BOOK CLOTH CO. LTD.

,TON (LANCS.) & LONDON
Manufacturers of High-class

OTHS & TRACING CLOTHS
LondoD: Holb. 32C8 Boltoo 279

BTBIIBTS

BODILL, PARKER (192 LTD

Great Hampton Row
BIRMINGHAM 19

Manufacturers of BRASS EYELETS

BRASS SPUR and RINGS
TEETH VENTILATOR
GROMMETS EYELETS

8Rand

Telephone: CENtral 644 M

PAPER
CALDWELL'S PAPER MILL CO. LIMITED

loTerkeithling. Plfesblre. T, *'Cal(lweU. Inverkeltblog.?
TeUpbOM No.: 1 lAverfc«lUikif.

Tsbflnd: Air driM Bziia Strouf Ledger, WriiiDsi, Wilirto ud lintcd Boardi
iralope Tupn and Oaitiidga. Bnatna-cind: Bxtia Shdv L e” , Writinca.’

Banks, Bouda, Watannaikad and Plain, Linen-taced Wrltloga, Printing Oart-

ridCA Bnrdopa and Coaer Papera. Glazed Imitation Parchment, Spatial

and Hard Gretaepzooia.
London Address: 1/9 Lodgate HIU, E.G 4.

T tfaeratni '~ecaraop, Crai.. Loodoa." Tel«plioo. He.: 1419 aty

CHAS. TCRIVBR A CO. LTD.

Sprtnftlds Wortu, Belmont, Nr. Bolton. Lancs.
Telephont No. EAGLET 126 & 7. Telagrams : TURNERS BELMONT LANCS.

M.G. Litbo PajMrs, Envelopes, Square and Angle Gut, Colonred
“ tSﬁﬁcialM.G.*B,Ribbed and Plain, Banks,Bonds, Glazed Imitation

Parc] Cartridges
London Agents ;

dohnston Horsburgli & CO. LTD., 20/21 Queenhithe, E.C.4
'Fhene: Central 3636

PRRIITIIVe EWKS

PRINTING INKS. COLORS and VARNISHES,

LITHOGRAPHIC PLATES, ROLLER SKINS,
TRANSFER PAPERS and MATERIALS.

FRANK HORSELL I CO. Ltd.

33 Victoria Road, LEEDS II.

ROOFmMDO

PATENT ROOF-GLAZING

Puttyless, Watertight, Dustproof,
Enduring.

H. HEYWOOD & CO. Limited

HUDDERSFIELD

DAHESB, IrrC.

SAFES AND STRONG ROOMS
Speciality : TWELVE-CORNER BENT STEEL SAFES

SAMUEL WITHERS I CO. Ltd.

WEST BROMWICH

Telegrams: “Safes, W est Brohwich Telephone: 122 W.B.
“PoSTULATA, London ” M 0962 Holbom

SURGICAL DRESSEIVC1S

All Kinds of
SURGICAL DRESSINGS.

Established 1839.

ROBINSON 1 SONS Lid

Wheat Bridge Mills, CHESTERFIELD

and K/ng*s Boume House,
229231 High Holborn, LONDON ,W .ci

Telephone No.: 2106. Telegraphic Address: “Staglint,” .Chesterfield

QUALITY WITH ECONOMY

SURGICAL DRESSINGS

PRESTOBAND ABSORBENT COTTON WOOLS

/ml) PLAIN &MEDICATED GAUZES
SURGICAL BANDAGES

fik6 & PLAIN & BORATED LINTS
SELF ADHESIVE BANDAGES
MATERNITY OUTFITS
b Agig SANITARY TOWELS

WONN. BLEACHED CFINISHED BY-

VERNON & COMPANY Ik

AT THEIR MILLS
PRESTON & GI. HARWOOD

LANCASHIRE Ge>ws Lint Ptisrci

TOOLS

MACROME LTD. now Guarantee
100% AVERAGE LIFE INCREASE

For High Speed and Carbon Steel Cutting Tools
after Macrome Treatment.

ALCESTER Tel. Alcester 175

TOWKLS AND DUISTTIRS
TURKISH TOWELS

(WiUTEp O&ET S1 PAHCTK

BATH BLANEBTSa TBBBY CLOTHSs DUSTB” BOLLBBIHaSa
HONEYCOUB TOWEU, FLAOT and FABC? BATE and OBKSIHa
GOWH CLOTHS.

W M. R. LEE 1 td. Hooley
and 21 YORK STREET, MANCHESTER.

WEBBH¥G

VEBRGANDERNEN (OID

Chesham Works, Telegrams:
BURY, LANCS. WEBQUIP. BURY

Telephone :
BURY 253

YOUR WEBBING REQUIREMENTS
FOR GOVERNMENT WORK

Manufacturers of Webbing, Ammunition Container
Harness Sets, and Equipment of all Types

S.0. Code No. 36-22-9-41
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MITCHELLS, ASHWORTH,
STANSFIELD & CO. LTD.

Pioneer Manufacturers of A Il Classes of

FELT

For All Mechanical, Engineering and
Upholstery Purposes
SPECIALISTS IN FELTS FOR AIRCRAFT

Mascolite * (Ashworth’s Patent)
Foundation Felt for elimination
of shock, vibration and sound.

Proofed Felts of all types for
protective purposes

Contractors to Government Depts., Railways,
Aircraft and Motor Finns

ENQUIRIES SOLICITED

45 Newton Street™® Manchester 1
England

Telephore

CENTRAL 3503 (Prl\{fate Branch Elxchanges)
Telegrars
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victory

unless you
all-out saving
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Savings Bonds

1955-65

A full Trustee Security obtainable® through any Bank or
Stockbroker. Price of Issue £100 per cent. No limit to
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Savings Bank Issue with a maximum subscription of £1,000.

Issued by The National Savings CommitU”, London.
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RAH-LOCK

typewriters

By appointment to the

for speed and efficiency late King George V.

the new bar-lock
m q PEL 20, the newest standard
troewrher on the market. Perfected

firn*htness of touch, speed and
snmment. Redesi*ned tabulator with

s stop for every letter space— totally
sndosed mechanism, reducing sound

—elx Interchangeable carriages—
English manufacture throughout.

bar-lock four-bank
PORTABLE 88 character key-

board, automatic ribbon reverse, 8 In.
visible writing line. Remark-|Q

kbly compact and efficient. »

bar-let portable Manufactured by

master and a pleasure to use.

eeUst a typewrittr madt Iin tbt United Kingdom

Photographic apparatus and sensitized materials
KODAK LIMITED *: KINGSWAY W.C.1

To Manufacturers of Edible Fats. Oils. Preserves, etc.

YIRAQEECOCIH

We collect, recondition, store If necessary and
return fit for filling when required.

CHARGES MODERATE PROMPT SERVICE

ERNEST FRENCH & CO., LTD.
CODY ROAD, E.I6 Albert Dock 2141

COTTON GOODS FOR
GOVERNMENT REQUIREMENTS

MANUFACTURED IN ALL CLASSES BY

JAMES KENYON & SON, LTD.
ROACH BANK MILLS. BURY, LANCS. *

Founded
1714

The BOARD of TRADE
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A weekly commercial newspaper published
by the Board of Trade for the furtherance
of British trade and commerce.
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AEROGRAPH

BAR-LOCK
Light,strong, reliable, easy t® £7.|ne TYPEWRITER CO NOttlngham

'‘Phone: 7S141/2. 'Grama: Barlock, Nottingham

labour gazette.

ARITHMETIC

ADD

Mi WA

ADD to the “output potential

of your Works by installing
AEROGRAPH spray-painting equip-
ment In your paintshops. It Is at
least fivetimes faster than brushwork
......... It produces a superb finish

and 1t Is often the only way to treat
“difficult” surfaces successfully.

Send for an AEROGRAPH engineer

If you have an urgent finishing
problem.
B=n
[©
SPEED WITH
SPRAY PAINTING FINISHING

EQUIPMENT write for literature to The Aerograph Co.
Ltd., Lower Sydenham, London, S.E.26. Tel. Sydenham 6060 (8 lines)
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your premises of rats. Quick-acting poisons and traps are insufficient.
One death among the hordes makes the rest suspicious. The filthy pests carry

I\/I O r e on the work of destructionj render useless huge quantities of our food
eserves, and leave In their trail the

d a n e rO u S /\ germs of foul diseases.
g Actnow ! Let RATIN , . . the scientific
= method destroy your rats. Rats suspect poisons
t a n a Z I and traps; but not RATIN—they eat it eagerly, soon they die,

and they do not realise what is killing them, nor do the deaths warn
the rest of the horde. RATIN 1Is not supplied as a preparation,

P a r a t r O O p S ' it is used solely by the skilled operators

of the Ratin Company. It Is harm
less to domestic animals and
birds but certain death to rats

and mice. Fill in the
coupon and the Ratin
Company’s local Stir-

veyor will

Hordes of rats are damaging Britain’s wai ;ai“vi”d |

effort. And this damage, In the opinion 0] youan \
Lord Woolton, costs the nation £40,000,00( ©st!-

mate

annually. without obliga-

: . - : : tion. The service
Just as the army has its specialists to deal with air-bome '°"  "® €TV | |
. . . i Is available any- The Ratin Service also deals
Invasion so, too, the trained Surveyors of th_e British where in effectively with Mice, Beetles,
Ratin Company are able to cope with the Insensate Gt. Britain Cockroaches and other insect
attacks of the rat hordes. and Ireland. pests.

To THE BRITISH RATIN CO. LTD,.,

42 KmaswAY Corner Buildings, London, W.C.2. Tel.:HOLborn 0401.
| should tike information of the Ratin Service and the tohole problem of infest-
ation. Please arrangefor your representative to call vrithout any obligation to me.

NAME
ADDRESS

Date of appointment. Time.

First ALLAYS Suspicion-then DESTROYS Rats
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