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EMPLOYMENT, WAGES, COST OF 
LIVING, AND TRADE DISPUTES

IN OCTOBER.
E m p l o y r ie n t  a n d  U n e m p l o y m e n t .

T h e  number of men and boys registered at Employment 
Exchanges in Great Britain as wholly unemployed at 
13th October was 97,03-1, a decrease of 3,014 as com­
pared with 15th September. Of this total, 28,722 had 
been classified by inter\dewing panels as unsuitable for 
ordinar}  ̂ industrial employment.

Those registered as on short time or otherwise 
temporarily suspended from work on the understanding 
that they were shortly to return to their former employ­
ment numbered 6,620 ; this was a decrease of 1,304 as 
compared with loth September. Those registered as 
unemployed casual workers (being persons who normally 
seek their livelihood by jobs of short duration) numbered 
9,420, a decrease of 91 as compared with 15th September.

The corresponding figures for women and girls on 
the registers at 13th October were 88,816 wholly 
unemployed, 13,832 temporarily stopped, and 477 
unemployed 'casual workers. Of those wholly unem­
ployed, 3,482 had been classified by interviewing panels 
as unsuitable for normal full-time emplojmient, and 
4,082 had been classified as unable for good cause to 
transfer to another area. As compared with 15th 
September, the numbers wholly unemployed showed a 
decrease of 7,730, those temporarily stopped a decrease 
of 2,217, and unemployed casual workers a decrease of 66.

The total numbers on the registers at 13th October 
showed decreases as compared with 15th September in 
each of the main administrative areas except the London 
and South-Eastern Region. There were substantial 
decreases among men and boys in Wales and the 
North-W^estem Region and among women and girls 
in Scotland and in the North-Western and North- 
Eastern Regions.

The number of applicants for unemployment benefit 
or allowances on the registers at 13th October was 
147,541, as compared with 157,466 at 15th September, 
and 696,962 at 14th October, 1940.

W a g e s .
In the industries for which statistics are regularly 

compiled by the Department, the changes in rates of 
wages reported to have come into operation during 
October resulted in an aggregate increase estimated at 
about £60,000 in the weekly full-time wages of about 
430,000 workpeople, and in a decrease estimated at 
about £1,000 in those of 67,000 workpeople.*

In the paint, colour and varnish indukry in England 
and Wales, the existing war bonuses were increased by 
5s. 6d. a week for men and 3s. 3d. a week for women, 
with smaller increases for younger workers. Work­
people employed in the light castings industry received 
increases in bonus of 4s. a week for men. Is. a week 
for women, and proportional amounts for juveniles. 
The general minimum time rates fixed under the Trade 
Boards Acts for the baking trade in England and Wales

•  The workpeople whose raU s of wages were reduced in October had received 
increases of greater am ount during the earlier months of 194L

were raised by Id. an hour in the case of men and of 
night workers of 18 years and under 21 years, by fd. 
an hour in the case of women, and by Jd. an hour in the 
case of other workers. In the building industry in 
Scotland, both craftsmen and labourers received an 
advance of M. an hour under cost-of-living sliding-scale 
arrangements. Manual workers employed in the non­
trading services of a large number of local authorities 
received increases, in most cases of 3s. a week for men 
and 2s. 3d. a week for women. In fancy and solid 
leather goods manufacture, the general minimum time 
rates for men and women were increased by Id. an hour, 
with increases of 2s. or 3s. a week for juveniles and 5 per 
cent, for workers paid at piece rates. Increases also 
occurred in the coal mining industry in Leicestershire, 
the cutlery industry, the manufacture of stamped or 
pressed metal wares, the manufacture of linen and 
cotton handkerchiefs, etc., in Great Britain, and in the 
water suppjy service in certain areas.

In the coal mining industry there were reductions in 
the percentage additions to basis rates in Derbyshire 
and Cannock Chase, due to the operation of sliding 
scales based on fluctuations in the proceeds of the 
industry.

The changes reported in the first ten months of 1941, 
in the industries for which statistics are compiled, are 
estimated to have resulted in a net increase of about 
£1,600,000 a week in the wage rates of nearly 7,600,000 
workpeople. In the corresponding ten months of 1940, 
approximately 7,800,000 workpeople in these industries 
received a net increase of about £1,900,000 a week.

Particulars of the principal changes in rates of wages 
during October are given on pages 219 to 222.

C o s t  o f  L iv in g .

At 1st November the official cost-of-living index figure 
was 100 per cent, above the level of July, 1914, as 
compared with 99 per cent at 1st October. For food 
prices alone, the index figure was the same at 1st No­
vember as at 1st October , viz. 65 per cent, above the 
level of July, 1914, increztses in the prices of flour having 
been counter-balanced by decreases in the prices of 
bread. Among items other than food, there was a slight 
rise in the prices of clothing and clothing materials.

Further particulars of the changes in retail prices are 
given on page 223.

T r a d e  D is p u t e s .

The number of trade disputes involving stoppages of 
work, reported to the Department as beginning in 
October, was 145. In addition, 11 disputes which 
began before October were still in progress at the 
beginning of that month. The approximate number of 
workpeople involved in these 156 disputes (including 
workpeople thrown out of work at the establishments 
where the disputes occurred) was 35,000. and the 
aggregate duration of the disputes in October was 
about 96,000 working days.

The great majority of the disputes involved only small 
numbers of workpeople, and about two-thirds of the 
disputes lasted only one or two days.

[ P r i c e  S i x p e n c e  N e t .
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TRAINING AND RESETTLEMENT 
OF DISABLED PERSONS.

IN T E R IM  SCHEM E.

The M inistry of L abour and N ational Service have issued a 
leaflet* giving particulars of an In terim  Scheme for the  Training 
and R esettlem ent of Disabled Persons. The scheme does 
not cover the  whole problem of resettlem ent of disabled persons; 
for example, the needs of the  more severely disabled m ay be 
of a specialised nature, and this and o ther problems are being 
considered. W ith the  consent of the  D epartm ents responsible 
for the  various types of hospital, th e  M inistry of Labour and 
N ational Service have arranged for th e ir officers to  get into 
direct touch with disabled persons while they  are still in hospital, 
and by m eans of interview s to  ascertain individual requirem ents 
in the  w ay of em ploym ent and to  do everything possible to  meet 
those requirem ents. As a  disabled person approaches discharge 
from hospital, he will be interviewed by  an officer of the Ministry, 
who will discuss both  w ith him  and with the doctor and surgeon 
in charge of the  case the  question of the disabled person’s future 
em ploym ent, due regard being had to  th e  effects of the w ar 
on th e  opportunities of em ploym ent in particu lar occupations 
and to  th e  capacities of the  disabled person. A record of the 
interview  will be made, and will be used by the  Local Office 
to  advise th e  p a tien t as soon as he returns home and is ready 
to  m ake a s ta rt. Disabled persons who have not been in ter­
viewed in hospital can apply a t  an y  Local Office of the  Ministry 
of Labour and N ational Service.

E very  effort will be m ade to  find suitable em ploym ent for 
th e  disabled person. In  a  num ber of cases, however, training 
will be required before suitable em ploym ent can be found. 
There will be tw o schemes of training adm inistered bv the 
M inistry of L abour and N ational Service, viz., the  existing 
train ing  scheme for m unitions work, of which an account was 
given in the  Ju ly  issue of th is G a z e t t e  (page 135). and a  new 
scheme for th e  benefit of disabled persons, of which an outline 
is given below.

Eligibility.—The scheme is open to  all persons of either sex 
over the  age of 16, w hatever the  cause of d isablem ent; i t  is 
no t lim ited to  those whose disablem ent can be directly a ttribu ted  
to  the  present war. I t  is intended for those who are unfitted 
by  disablem ent from  resum ing th e ir  normal occupation, and 
for those who are handicapped by  disablem ent from obtaining 
satisfactory em ploym ent. Some degree of preference m ay be 
given to  those whose disablem ent is due to  w ar service or to 
enem y action.

Foreigners who have suffered disablem ent since the  beginning 
of th e  w ar—w hether by  enemy action or otherwise—are ehgible 
under th e  scheme.

Types o f Training.— The occupations for which train ing  will 
be given are in tw o groups :— (a) Occupations connected with 
m unitions v o rk . These are the  occupations covered by  the 
existing scheme, viz., draughtsm anship, fitting, instrum ent 
m aking, m achine operating, electric welding, oxy-acetylene 
welding, electrical installation, inspection and viewing, light 
lorry driving, garage mechanic, sheet-m etal working and panel­
beating, and radio fault finding and testing. The courses of 
tra in ing  will be sim ilar to  those in the  existing scheme bu t will 
be modified to su it disabled persons and will be adapted to 
particu lar types of disablem ent. (6) O ther occupations specially 
authorised for the  purpose of the  scheme. Particulars of these 
occupations will be announced from tim e to  time.

Training Centres.— Training under the scheme will be pro­
vided a t  (a) certain G overnm ent Training Centres adm inistered 
by  th e  M inistry of L abour and National Service ; (6) Special 
Centres consisting of institu tions which have special experience 
of the  tra in ing  of disabled persons for industrial em ploym ent; 
(c) Technical colleges and o ther sim ilar institu tions as soon as 
the  necessary facilities^ can be m ade available ; {d) Em ployers’ 
W orks, under arrangem ents which it is hoped to  m ake with 
employers for the  provision of train ing  to enable disabled persons 
to  be employed either in the  undertaking of the training employer 
or elsewhere.

Length o f Training.— The period of training under the  scheme 
will necessarily vary  according to  the occupation in which 
train ing  is being given, and, in individual cases, according to  
th e  natu re  of the disability. I t  is thought th a t for the m ajority  
of cases a m aximum period of 26 weeks’ training will be sufficient, 
bu t th is m ay be extended as necessary.

M edical Supervision.— Provision will be made for proper 
medical supervision of the  training courses, so as to  ensure so far 
as possible th a t  the  training is suited to the disablement.

Allowances to Persons in  Trahiing.—The cost of training 
under the  scheme will be m et by  the  Ministry of Labour and 
N ational Service. W eekly allowances a t  the following rates 
will be paid to  disabled persons receiving training under the 
scheme :—

M en and Boys 
weekly rate.

42s.
3 3 s .
30s.
23s.
17s.

In  addition each trainee will receive (a) a  dinner meal, or 5s. 
per week in lieu ; (6) daily travelling expenses, when necessary ; 
{c) dependants' allowances a t  the  rate of 7s. 6d. per week for

Age.
21 and over 
20 
19 
18
16-17

Wotnen and Girls 
weekly rate.

33s.
31s.
28s.
21s.
15s.

•  P.L.93/1941, obtainable from any Regional or Local OiBce of the Ministry.

a  wife (or. in certain circumstances, other adult dependant) 
and 3s. per week for each child. ^

If  the  train ing  is given away from the home area, a trainee 
who continues to m aintain his former home will receive an 
additional allowance based on the lodging ra te  in the place 
of training—norm ally 21s. per week. Trainees aged 1 ^1 8  who 
are living away from home will receive (instead of the rates 
m entioned above) the  lodging rate together w ith a sum for 
pocket money. The allowance payable to  a person in training 
will be based on the  above scale w ithout regard to any pension 
allowance or other paym ent in respect of his disability

Each applicant for training under either the  existing or the 
new scheme will be informed through the  Local Office of the 
M inistry of Labour and National Service when training is due 
^  s ta r t and he should, therefore, keep in touch with th a t office 
Every effort will be m ade to  arrange for training to  s ta r t as 
soon as the  applicant is ready. Training will be provided as 
near as possible to  the  applicant's home, b u t those living in 
areas where there are no Training Centres or other facilities 
will have to  be ready to  leave home to  take up training.

REGISTRATION FOR EMPLOYMENT
ORDER, 1941.

W ITHDRAW AIv O F WOMEN FROM CERTAIN 
IN D U STR IES AND OCCUPATIONS.

F o r  the purpose of their transfer to  vital w ar work, young 
women are to  be withdrawn from both the light and heavy 
clothing sections of the  clothing industry  and also from the 
woollen and worsted industry. The young women concerned 
are those who were aged 20 and not over 25 years on the date 
of their registration under the Registration for Employment 
Order, and the  arrangem ents for their withdrawal are on the 
same general lines as those outhned in the October issue of 
th is G a z e t t e  (page 196) relating to the  withdrawal of young 
women from retail distribution, other than  those in the food 
trades. In  the  case, however, of firms in the light clothing 
industry  which are engaged to  the  extent of 75 per cent, or more 
on the production of light u tility  clothing, special facilities are 
provided for the  substitution of the workers prior to their 
w ithdrawal.

I t  has also been decided to  w ithdraw from the  service of 
voluntary  organisations, performing tv'ork in connection with 
the  w ar effort, women employed in a  voluntary capacity who 
have registered in the  20-30 age groups. The only exceptions 
will be (i) if the  work on which such women are employed 
requires a special knowledge and qualification and the continued 
utilisation of the women on this work is required by the national 
in te re s t; (ii) if they  cannot be replaced by older women (or by 
a woman, in th e  case of a  man) ; (iii) if they  are regularly 
employed for no t less than  44 hours per week by any one of the 
organisations. V oluntary workers filling full-time posts in the 
authorised estabhshm ents of the Civil Defence Services will 
no t be affected.

The M inistry have already determ ined those voluntary 
organisations performing work in connection with the war 
effort which are recognised as com petent to  issue certificates 
for full-time workers registered under the  Registration for 
Em ploym ent Order who are performing not less than  44 hours 
a  week on work essential to the w ar effort (including work 
essential to  the  m orale and general well-being of the community); 
and workers covered by such a certificate, if they  could not 
reasonably be substitu ted by older women, have not hitherto 
been required to  transfer to  other work. All cases covered by 
such certificates are being reviewed, and the workers concerned 
will be called for interview unless they  fulfil the abov^-mentioned 
conditions.

‘Arrangem ents have been made for the \vithdrawal of women 
within the  registration age groups from certain Postal Service 
grades. Mobile women aged 20 to 25 employed as postwomen 
on non-motor-driving duties “and on sorting work are to be 
released for women’s auxiliary services or munitions works. 
Mobile women aged 20 to  25 employed on telephone, telegraph 
or counter work who were no t in Post Office employment before 
1st August, 1941, will similarly be released, after engagement 
of suitable substitutes. The Post Office will no t in future recruit 
women aged 20 to 25 for telephone, telegraph or counter work, 
nor women under 30 years of age as posrtvomen and sorters.

ESSENTIAL WORK (RAILWAY 
UNDERTAKINGS) ORDER, 19 4 1-

T h e  principal railway undertakings were scheduled under the 
Essential W ork (General Provisions) Orders, 1941,* on 27th 
October. The disciplinary provisions contained in Articles 4 
and 5 of these Orders have, however, been modified in their 
appheation to  the  scheduled undertakings by  the  Essential 
W ork (Railway Undertakings) Order, 1941,t  made by the 
Minister of Labour and National Service on 9th October. The 
purpose of th is Order is to give effect to  the desire of all parties 
in the railway industry  th a t the scheduling of railway under­
takings should not have the effect of interfering w th  the existing 
agreed disciplinary arrangements for railway companies' staffs.

• See the issues of this Gazette for March, pages 50 and 69-71, and August*
pages 1S5 and 170. ^ „

t  Staluiory Rules and Orders, 1941, No. 1602; H.M. Stationery Office, pnee 
Id. net (2d. post free). The text of the Order is given on page 229.
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TRAINING FOR WAR WORK.
recent develc5pments under  the  government

T R A IN IN G  SCHEME.
One of the  m ain obstacles to  recruitm ent for train ing  for w ar 

work has been the  im m obility  of a  large num ber of potential 
recruits. I t  has, therefore, recently  been decided th a t  in areas 
where there is a  strong and varied dem and for workers in trades 
in which tra in ing  is given under the  Governm ent Training 
Scheme, women should be accepted for train ing  even though 
they are for one reason or ano ther unable to  leave th e ir  home 
area for train ing  o r em ploym ent. I t  was formerly a  condition 
of acceptance for tra in ing  th a t  th e  recruits should be fully 
mobile and i t  is, of course, still necessary th a t the  bulk of recruits 
should be prepared to  go w herever there is a  dem and for th e ir 
services.

Another developm ent of some in terest is the  arrangem ent 
which has been m ade recently  for trainees taking a course a t  
a Technical College under th e  Em ergency Training Scheme to 
graduate to  a  G overnm ent T rain ing  Centre. T he Ministry^’s 
policy is th a t  when a  recru it for training is su itable for the  
longer and m ore advanced course given a t  a  G overnm ent 
Training Centre, he o r she should, if possible, be sent to  a  Centre. 
I t  sometimes happens, how ever, th a t  when a person has been 
in training a t  a  Technical College for a  short period he shows 
an unexpected flair for engineering work, and i t  is obviously 
desirable th a t  a  tra inee of th is so rt should be given th e  oppor­
tun ity  of tra in ing  for m ore h ighly  skilled work.

I t  occasionally happens also th a t  a  woman who, a t  th e  tim e 
of making her application for tra in ing , was immobile and lived 
in an area where there  was no G overnm ent T raining Centre, 
later becomes mobile, and  obviously if she does she should be 
given the  chance of tak ing  th e  full Governm ent Training Centre 
Course. V 'ith in  a  week a fte r being adm itted  to  the  G overnm ent 
Training Centre graduates from  Technical Colleges are required 
to take  the first trad e  test, on passing which they  are given the 
appropriate proficiency increm ent, and  in the following week 
they  are expected to  take  th e  second trade test. A fter about 
a fortnight a fte r adm ission to  a  Governm ent Training Centre 
therefore, they  are receiving th e  same, pay  as if they  had begun 
their course a t  th e  Centre.

NATIONAL SERVICE ACTS,
19 3 9  TO 1 9 4 1 .

CANCELLATION O F DEFERJM ENTS—MEN U N D E R  25
Y E A R S.

To assist in  m eeting th e  m an-pow er requirem ents of th e  
Armed Forces, i t  has been decided th a t, except for m en engaged 
in certain specified essential occupations, no fu rth er deferm ent 
of calling up  shall be g ran ted  to  m en who, on the  da te  on which 
they were due to  register under th e  N ational Service Acts, were 
under the  age of 25. C urrent deferm ent in respect of such men 
is to  be cancelled.

In  order to  allow tim e fo r em ployers to  m ake necessary 
arrangem ents, the  cancellation of th e  deferm ent of calling up 
of th e  m en concerned will ta k e  effect on 1st December, 1941, 
in th e  case of (i) men aged 19 a t  d a te  of registration, in occupa­
tions reserved a t  age 21, (ii) m en aged 19 and 20 a t  d a te  of 
registration, in occupations reserved a t  age 23, and (iii) men 
aged 19 to  21 a t  da te  of reg istration , in occupations reserved 
a t  age 25 and o v e r; and on 1st January , 1942, in  th e  case of 
(i) men aged 20 a t  da te  of reg istration , in occupations reserved 
a t  age 21 (ii) men aged 21 and  22 a t  date of registration, in 
occupations reserved a t  age 23, and  (iii) men aged 22 to  24, 
a t  date  of registration, in  occupations reserved a t  age 25 and 
over.

Individual employers have been inform ed as to  which of th e ir  
employees are affected b y  th is  decision and as to  the  d a te  on 
which cancellation of deferm ent will take  place.

Occupations which are covered b y  special schemes {e.g., in 
the  agricultural and coal m ining industries) rem ain unaffected 
by th e  above decision.

ESSENTIAL WORK (AGRICULTURE)
(SCOTLAND) ORDER, 1941.

The article on page 194 of th e  O ctober issue of th is G a z e t t e , 
on the  subject of the  above O rder, referred to the  necessity for 
fourteen days' notice of te rm ination  of engagement and to  the 
term ination of em ploym ent w ithou t permission of w orkers who 
are entering the  em ploym ent of Agricultural Executive Com­
mittees.

I t  should be explained th a t  th e  O rder requires th a t, except in
cases of serious m isconduct, perm ission to term inate a  contract
of em ploym ent m ust be given b y  a  N ational Service Officer, and
notice in w riting m ust be given b y  one of the parties to  a con tract
to the o ther p a rty . Perm ission to  term inate  a  contract does not
becorne effective until seven days from  the day on which such
permission is given ; in th e  case of appeal against permission,
the effective date  is th a t  on which such permission is confirmed.
Contracts rem ain in force, however, for a further period of seven
days from the  day  on which perm ission to  term inate  becomes 
effective.

I t  is necessary to  secure perm ission to  term inate th e  contract 
w  enable a worker to  en ter the  em ploym ent of an  A gricultural 
Executive Committee ; permission to  term inate will n o t be 
withheld in these cases if th e  N ational Service Officer is satisfied 
as to the  “ bona fides" of th e  application.

ROAD HAULAGE CENTRAL WAGES
BOARD.

The M inister of L abour and N ational Service has re-constitu ted  
the  Road H aulage C entral W ages Board, which was se t up  under 
th e  provisions of th e  R oad H aulage W ages Act, 1938,* for the  
regulation of th e  wages and  conditions of em ploym ent of lorry  
drivers and  o th e r road haulage workers em ployed in th e  road 
haulage in d u stry  in  G reat B rita in  on vehicles operating  under 
A and  B licences and A and B defence perm its. S ir F rancis 
Floud, K.C.B., K .C .S.I., K.C.M.G., has been appointed  as th e  
new C hairm an of th e  Board, and th e  o ther independent m em bers 
are Mr. V. R. A ronson and  Mr, F . A. Wells.

T he Board -consists of 21 em ployers’ representatives and  21 
w orkers' representatives, together w ith  th ree  independent 
m em bers. Of th e  21 representative m em bers on each side, 
nine are appoin ted  by  th e  M inister a fte r consultation w ith  the  
principal organisations of employers and w orkers in th e  road 
haulage in d u stry  and  tw elve are appointed from  nam es suggested 
b y  th e  R oad H aulage Area W ages B oards. A ppointm ents 
have also been m ade, on the  recom m endations of th e  Area 
Boards, of su b s titu te  m em bers who m ay be depu ted  b y  the  
Area represen tatives to  ac t for them  in the  even t of th e ir  
unavoidable absence from  meetings of th e  Board.

COAL M INES GUARANTEED WAGE
LEVY.

T he am endm ent of th e  C entral (Coal Mines) Scheme, 1930, 
in accordance w ith  th e  provisions of th e  C entral (Coal Mines) 
Scheme (Am endm ent) Order, 1941 ,]■ was form ally approved by  
th e  B oard of T rade on 25th  Septem ber. The C entral Council 
of Colliery Owners is th u s  empowered to  collect a  levy from  the  
Executive B oards of th e  several D istric t (Coal Mines) Schemes 
for th e  purpose of m eeting th e  costs w hich m ay  be incurred 
in consequence of th e  g ran t of a  guaranteed  pay-w eek in th e  
m ining in d u s try  under th e  term s of th e  E ssen tia l W ork  (Coal 
M ining Industry ) Order, 1941.1

Consequential provision necessary in certa in  d is tric ts  for th e  
collection of th e  prescribed levy from  th e  owners of coal m ines is 
effected by  four Orders,§ in identical general term s, w hich were 
m ade b y  th e  B oard of T rade on 1st O ctober.

SHOP HOURS IN  WINTER.
The closing hours of shops during  th e  w in ter period have 

been specially regulated  by  an  O rder in Council m ade on 10th 
O ctober. T he general effect of th e  Order, which is on th e  lines 
of a  sim ilar Order, in  force during  th e  w in ter period 1940-1941 
{see th e  issue of th is  G a z e t t e  for December, 1940, pages 308 
and 323), is to  fix th e  general closing h o u r for shops a t  6 p .m ., 
(subject to  an  extension to  7-30 p .m . on one n igh t of th e  week), 
during  th e  period beginning w ith  th e  first Sunday in N ovem ber 
and  ending op th e  d ay  before the  first Sunday  in  th e  following 
M arch.

Provision for earlier o r la te r  hours of closing in certa in  cases 
is m ade b y  th e  O rder, a  fu rth er sum m ary of w hich is given on 
page 229. __________________

FOOD CONTROL.
FOOD RA TIO N IN G .

T he dom estic ra tions of sugar and  fa t w ere increased from  
17th Novem ber,

T he ra tion  of sugar was increased to  12 ozs. per head  per 
week and  th e  ra tio n  of fa t was increased to  10 ozs. per head 
per week. Of th e  fa t ration , 7 ozs. consists of b u tte r  and  m ar­
garine ; th e  m axim um  q u an tity  of b u tte r  is 2 ozs, and  i t  is 
perm issible to  tak e  th e  whole 7 ozs, as m argarine if desired. 
T he rem aining 3 ozs. consists of cooking fa t and  th e  previous 
option of tak ing  m argarine on th e  cooking fa t ra tion  has been 
w ithdraw n.

MAXIMUM R E T A IL  P R IC E S  O F FOOD.
O rders recen tly  m ade by th e  M inister of Food in troduced  or 

revised th e  m axim um  re ta il prices of cereal b reak fast foods 
(o ther th a n  oatm eal, o a t flakes and  o a t flour) from  20 th  O ctober ; 
im ported  apples from  21st O ctober; hom e-grow n apples from  
25th O c to b e r ; oatm eal, o a t flakes an d  o a t flour from  27th 
O ctober ; m incem eat and  fru it curd  (lemon cheese, lem on curd, 
etc.) from  27 th  O c to b e r; im ported  (except Eire) eggs and  
“cooking eggs” from  27th O c to b e r; pepper from  1st N ovem ber ; 
pou ltry  (including turkeys) from  3rd Novem ber, and  home-grown 
leeks from  7th  N ovem ber.

• See the issue of th is Gazette for August, 1938, page 299.
^Statutory Rules and Orders, 1941. No. 780 ; II.M. Stationery Office, price Id. 

net (2d. post free). See the  issue of this Gazette for June, 1941, page 117. 
t  See the May issue of th is Gazette, pages 95 and 112.
§ Statutory Rules and Orders, 1941, No. 1547 (Northumberland D is tr ic t) : No. 1548 

(Scottish D is tr ic t) ; No. 1549 (Durham D is tr ic t) ; No. 1570 (Midland (Amalgamated) 
District). H.M. Stationery Office, price Id. each net {2d. each, post free).

The fact that goods made o f raw materials in  short 
supply otving to war conditions are advertised in  th is  
G A Z E T T E  should not he taken as an indication that 
they are necessarily available fo r  export.
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GAZETTE November, 1941.

WORKPEOPLE
INDUSTRIES AT JULY, 1941.

In Ju ly  last an  enquiry was m ade by  the M inistry of Labour 
and N ational Service in order to  obtain particulars of the  
average weekly earnings of workpeople employed in m anu­
facturing industries generally, and in some of the  principal 
non-m anufacturing industries, in G reat B rita in  and N orthern 
Ireland. The enquiry was made on lines corresponding with 
those of a  previous enquiry relating to  July, 1940, the  results 
of which were published, together w ith some com parative 
figures for October, 1938, in the  issues of th is G a ze tte  for 
Novem ber and December, 1940, and March, 1941.

In  the enquiry of July, 1941, forms were sent to  all employers 
who had supplied inform ation both  in October, 1938, and July, 
1940, and to  a  num ber of establishm ents (mainly in the  engineer­
ing and allied industries) which had not been in operation a t  
those dates,* asking for particu lars of the  to ta l num ber of 
wage-earners employed in th e  week ended 12th July, 1941 and 
of the  aggregate earnings of those wage-earners in th a t  week. 
The form  also asked th a t  separate particulars should be supplied^ 
if possible, of the  num bers of men (21 years of age and over)' 
youths and boys (under 21 years), women (18 years and over)’ 
and girls (under 18 years), and of the to ta l earnings of each 
of these groups. As in the  case of the  enquiries made in October, 
1938, and Ju ly . 1940, the  figures given were to  include all the 
wage-earners a t  w ork in the  specified week, o ther th an  office 
staffs, shop assistants, and outw orkers working a t home on 
m aterials supplied by  th e  employer. Foremen, tran sp o rt 
workers, warehousemen, etc., were to  be included, b u t m anagers, 
commercial travellers, clerks and typists, and salaried persons 
generally were to  be excluded. In  cases where the  works were 
stopped, as the  resu lt of a  general or local holiday, breakdown, 
fire, strike  or lock-out, or enem y action, for the  whole or p a rt 
of the  week ended 12th Ju ly , the  employers were asked to 
substitu te  particu lars for the  nearest week of an  ordinary 
character. The wages shown were to  be the to ta l earnings, 
inclusive of bonuses, before any  deductions in respect of the  
w orkers’ contributions to  s ta tu to ry  insurance schemes (health 
and pensions, unem ploym ent, etc.).

The to ta l num ber of establishm ents to which forms were sent, 
exclusive of those which were found to be no longer in operation 
in Ju ly , 1941, or to  be employing no wage-earners w ithin the 
scope of the  enquiry, was approxim ately 57,400. O f these, 
approxim ately 56,600 furnished returns suitable for tabulation, 
the  to ta l num ber of workpeople covered being over six million! 
In  the  Table on pages 215 and 216 figures are given showing 
th e  average earnings in the  week ended 12th July, 1941. of the  
workpeople covered by the  re tu rns received, and the percentage 
increases revealed b y  these averages as compared w ith the  last 
pay-week of October. 1938, the  la test pre-war date  for which such 
particu lars are available. I t  should be borne in m ind th a t  the 
average earnings shown cover all classes of m anual wage- 
earners, including unskilled workers and general labourers as 
well as operatives in skilled occupations.

Average Weekly Earnings at Ju ly , 1941, and Percentage Increases
since October, 1938, and since Ju ly, 1940.

The Table shows th e  average earnings in the  week ended 
12th Ju ly , 1941, of men (21 years and over), youths and boys 
(under 21 years), women (18 years and over), girls (under 18 
years) and all workers combined, in respect of whom returns 
were received, in each of the  industries and groups of industries 
covered by  the  enquiry, and the  percentage increases in the 
average earnings of each of these classes in the  week ended 
I2th July, 1941, as compared w ith  the last pay-week in October, 
1938. In  th is connection i t  should be observed th a t  while th e  
re tu rns obtained in October. 1938, gave particulars of the 
individual earnings of all the  workpeople employed, a small 
proportion of the employers who supplied returns showing the 
to ta l earnings of th e ir workpeople in July, 1941, did not give 
figures analysed by  sex and age groups. Consequently, the 
average earnings shown for men, boys, women, and girls, in 
July, 1941, are based on som ewhat smaller num bers of returns 
th an  are the  averages shown for “all workers.” The returns 
which gave figures analysed by  age and sex, however, covered 
95 per cent, of the  to ta l num ber of workpeople in respect of 
whom inform ation was received, and the particulars obtained 
m ay accordingly be regarded as providing a sufficiently repre­
sentative basis for statistics as to  the  average weekly earnings 
in July, 1941, of men, boys, women and girls, respectively, in 
the  industries w ithin the scope of the  enquiry, and as to  the 
percentage increases in average earnings a t th a t date  in com­
parison w ith Octobeif, 1938.

The average earnings of all the workpeople covered by  the 
returns received were 75s. 5d. in the week ended I2th July, 1941, 
showing an  increase of 42 per cent, as compared with the last 
pay-week of October, 1938. There were wide variations, however, 
in different in d u strie s ; among the  sixteen main groups of 
industries, for example, for which particulars are given on 
pages 215 and 216, the average increases between October, 1938, 
and Ju ly , 1941, in the weekly earnings of all classes of workers 
combined ranged from about 18 per cent, in the paper and

• Forms were also sent to some firms in the engineering and allied industries 
and in the linen industry in Northern Ireland, who bad supplied returns in July, 
1940, but not in October, 1938.

printing group and 20 per « n t .  in the public u tility  services
the building and contracting industries and 

49 per cent, in the nietal, engineering, and shipbuilding industries 
Comparisons of the  averages ior “all 4^orkers”% o m S  
however are affected to  some ex ten t by  the changes which 
have taken place dunng  the war in the relative proportions 
of men.boys, women and girls employed in the industries covered 
by these enquiries, the proportions of men having declined 
■whilst those of women have increased. The followng Table 
shows the  a v e ra p  weekly earnings, in the week ended 12th 
July, 1941, of the  men, youths and boys, women and mrls 
respectively, included in the returns, and the percentage incriases 
shown by  these averages as compared w ith the average eamings 
in the last pay-week of October, 1938 :__ © ©

Average Earnings in 
week ended 

12 July, 1941.

Men (21 years and over) . .
Youths and boys (under 21 years) 
Women (18 years and over)
Girls (UKlcr 13 years)

Percentage Increases 
since

October, 1938.

Among each of these groups there were marked variations in 
the percentages of increase between October. 1938, and July
1941. For example, in the  paper and printing group of industries 
the average increase for men was 16 per cent, and for women

cent., whilst in the metal, engineering and ship­
building group the  corresponding figures were 49 per cent and 
47 per cent., respectively.

As compared with the average weekly earnings in July, 1940 
(particulars of which were pubhshed in the issues of th is G azette 
for November and December, 1940, and March. 1941) the average 
earnings of 75s. 5d. shown for “ all workers” in the week ended 
12th July, 1941. show an increase of about 9 per cent. The 
separate averages for men, youths and bo3rs, women and girls 
show somewhat larger increases, ranging from 12 per cent for 
men to  16 per cent, for youths and boys, bu t as figures analysed 
by  sex and age were supplied in respect of only 80 per cent, of 
the  to ta l num ber of workpeople covered by  the returns relating 
to  Ju ly . 1940, compared w ith 95 per cent, of the to tal in July, 
1941, the  averages shown for men. boys, women and girls a t 
those two dates rest on a  less comparable basis than  those relating 
to  “aU workers” combined. I t  should also be observed, in this 
connection, th a t  the  m onth of July, 1940. was a  period when 
in m any establishm ents engaged in the production of munitions! 
ou tpu t was being speeded up as much as possible and very long 
hours, often w ith a  seven-day week, were being worked. In 
July, 1941, the  weekly working hours in the munitions industries 
were considerably in excess of those worked in October, 1938, 
which was, in general, a  period of norm al employment, bu t they 
were no t so long, on the whole, as in July, 1940.

The percentage increases in average earnings between October, 
1938, and July, 1941, shown in the Table on pages 215 and 216, 
represent the combined effect of a  variety  of factors, including 
(a) increases in rates of wages, (b) fuller employment, m th  
longer working hours and more extended working of night- 
shifts, (c) extensions of systems of paym ent by  results, and (d) 
changes in th e  proportions of men, boys, women and girls 
employed in different industries and occupations. As regards 
th e  first of these factors i t  is estim ated, from such information 
as is available to  the D epartm ent (relating m ainly to the changes 
in the  general levels of wage rates arranged by collective agree­
m ents between organised bodies of employers and workers or 
resulting from the operation of sta tu to ry  orders) th a t in the 
industries specified in the Table on pages 215 and 216 the 
average level of rates of wages for a  full ordinary week's work, 
exclusive of overtime, was about 18 per cent, higher in July, 1941, 
than  in October, 1938. The difference behveen this figure and 
■the increase of 42 per cent, shown by the returns of actual 
weekly earnings represents the net effects of the other factors 
referred to  above.

I t  should be observed th a t the figures given for each of the 
sixteen groups of industries specified on pages 215 and 216, and 
for all th^ industries combined, relate to the average earnings 
of the  wage-earners employed in those establishments from which 
returns were received. While the numbers of workpeople covered 
by the returns were generally adequate to  afford a  satisfactory 
basis for statistics of average earnings in the individual industries, 
the general averages sho^vn for the  sLxteen groups of industries 
and for all the industries combined are affected to some extent 
by  the fact th a t different industries are not represented in equal 
proportions in the returns received. For example, returns were 
received from a much higher proportion of employers in the 
engineering industry  than  in the building industry. I t  is proposed 
th a t  in a subsequent issue of this Gazette  revised averages 
shall be given, for each of the sixteen groups of industries and 
for all the industries combined, calculated on the basis of the 
estimated numbers of wage-earners actually employed in the 
different industries covered by the enquiry. In  the light, how­
ever, of the experience gained in connection with the enquiry 
of July, 1940, it appears improbable th a t the general averages 
for all industries combined, computed on this basis, will differ 
substantially  from those given on page 216.
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November, 1941. THE MINISTRY OF LABOUR GAZETTE.

a v e r a g e  e a r n i n g s  i n  t h e  w e e k  e n d e d  12th JU L Y . 1941, AND PER C EN TA G E IN CREA SE AS COMPARED

W ITH  TH E LAST PA Y -W E E K  O F OCTOBER. 1938.

Industry.

Iro n , St o n e , e t c ., M in in g
Q u a r r y in g  :—

Iron Ore and Ironstone Mininfr, etc. 
Stone QuanyTng and M i ^ g . . .
Clay. Sand, Gravel and Chalk Pits 
Other Mining and Quarrying

AND

Total, Iron, Stotu, etc., M ining, etc.

T r ea tm en t  o f  N o n -M e t a l l if e r o u s  
Min in g  P r o d u c ts  :—

Coke-Ovens and By-product works 
Artificial Stone, Concrete, etc.
Cement, Limekilns and W hiting

Total, Treatment o f  Nem-Metalliferous 
Afining Prod\ cts ...........................

B r ic k , P o t t e r y  a n d  G la ss  I n d u s  
t r ie s  :—

Brick, Tile, Pipe, etc. ..........................
Pottery, Earthenware, e tc ...............................
Glass and Glass Bottle Manufacture

Average earnings,* in week ended 12 July, 1941, 
of wage-earners covered by returns received.

Total, Brick, Pottery and Glass

Ch e m ic a l , P a in t , O il , e t c .. I n d u s ­
t r ie s  :—

Chemicals and E x p l o s i v e s ...........................
Paint, Varnish, Red Lead, etc.
Oil, Glue, Soap, Ink, Matches, etc.

Total, Chemicals, Paint, Oil, etc.

M e t a l . E n g i n e e r i n g , a n d  S h i p ­
b u il d in g  I n d u s t r ie s  :—

Pig Iron Manufacture (B last Furnaces) . .  
Iron Puddling, Steel Smelting, Rolling, etc. 
Non-Ferrous Metal Manufacture 
Tinplate and Steel Sheet Manufacture 
Iron and Steel Tubes . .
Wire, Wire Netting, Wire Ropes, etc.
Engineering, e tc .J : , , ,  . . ,

General Engineering, and Engineers Iron
and Steel Founding ............................

Electrical Engineering ............................
Marine Engineering . .  • •
Constructional Engineering 
Motor Vehicle, Cycle and Aircraft Manu­

facture and Repair 
Ship Building and Repairing
Railway Carriage and W agon and Tram 

Building, etc.
Electric Cables, Apparatus, Lam ps, etc. 
Hand Tools, Cutlery, Saws, Files, etc. 
Bolts, Nuts, Screws, Rivets, Nails, etc. 
Brass and Yellow Metal Goods 
Heating and Ventilating Engineering 
Watches, Clocks, Plate, Jewellery, etc. 
Other Metal Industries

Total, Metal, Engineering and Ship­
building ....................................................

T e x t il e  I n d u s t r ie s  :—
Cotton . .
Woollen and W orsted 
^ilk Throwing, Spinning and Weaving (m 

eluding A rtifici^ Silk Weaving) . .  
Artihcial Silk Spinning 
Flax Spinning and Weaving 
Ju te  Spinning and Weaving . •
Hemp,-Rope, Cord, Twine, etc.
Hosiery . .
Lace
Carpets and Rugs . .  . .
Other Textiles . .
Textile Bleaching, Printing, Dyeing, etc.

Total, Textiles

L e a t h e r , L e a t h e r  G o o d s  a n d  F ur  
I n d u s t r ie s  :—

Tanning, Cuirying and Dressing 
Leather Goods Manufacture . .

Total, iMiher, Fur, etc. ||

Men Youths Women
(21 and and (18 and
over). boys. over).

s. d. s.
«
d. s. d.

94 3 46 3 —
81 5 44 9 —*
79 0 47 11
85 5 44 5

84 7 45 5

96 3 45 4
93 6 46 9 44 11
94 0 43 11

94 6 45 8 44 11

m
84 4 42 8 937  11
85 0 32 10 f 3 8  bS
98 5 38 , 4 39 8

S3 7 39 7 38 8

100 0 38 8 45 10
87 10 37 2 37 10
97 0 38 9 41 4

97 9 38 7 44 3

107 3 48 4
111 5 45 11
103 7 50 7 45 4
102 10 39 7 . 36 10
106 0 44 7 44 10
98 9 38 3 40 4

106 8 40 4 50 7
107 4 38 9 47 2
108 2 37 8 —
101 8 38 1
127 5 48 5 54 9
116 7 37 10
96 1 41 9

104 11 42 4 42 9
101 3 38 1 38 8
94 9 38 9 44 4
97 6 39 10 43 8

104 1 3 9 ' 8 —
95 1 36 6 40 0

106 3 43 0 45 3

111 5 41 n 48 2

78
4•
5 38 3 44 7

80 3 36 4 41 11

89 1 35 8 42 4
95 11 40 9 41 2
62 4 24 6 28 11
68 4 31 9 39 1
82 5 33 7 37 0
97 2 33 ’ 8 43 7
88 11 31 8 41 8
87 5 35 3 44 9
89 11 39 1 41 1
80 3 37 0 38 8

81 8 35 10 41 10

87 1 39 6 41 5
81 8 35 4 38 3

88 6 38 8 40 4

Girls.

s. d.

27 10

27 10

21 9 
23 0
2U 8

23 0

23
22
23

5
6 
2

29
28

0
6

25
22
28
28

1
1
0
2

24
26

3
7

27 10

29
29

2
2

24
28
20
24 
23
26
25 
25 
25 
23

11
0
2
5
7
3

11
8
0
8

26 7

26 10 
21 1

22 10

All
workers.f

s. d.

88 7
774 2
74 11
75 6

78 4

91 4
79 1
87 2

85 0

72 0
51 5
69 11

64 10

74 11 
70 10 
76 4

103
101
89
86
94
75

8
10
9
0
7

10

71 10 
94 2
88 10

104
103

7
8

82
69 
68 
62
70 
81 
63 
74

10
1
1
3
8

11
7
4

88 8

52 4
53 10

56
71
33
44
43
48
55
51
50
62

0
2
9 
4

10
6

11
6
0
1

703:7
48 3

62 10

Percentage increase as compared with last 
pay-week of October, 1938.

Men 
(21 an t 
over).

Youths
and

boys.

Women 
(18 and 
over).

Girls. All
workers .f

Per cent. Per cent. Per cent.

1
Per cent. Per cent.

46-1 33-7 43-6
33-5 67-8 — 34-6
39-2 49-4 — — 38-1
43-4 44-4 37-5

40-4 53-1 — 38-8

35-9 33-0 34-1
47-1 57-1 51 -0 55-3 39-8
40-1 33-4 31-6

41-9 45-7 51-0 55-3 38-2

36-8 46-3 32-7 54-9 36-3
39-5 42-8 38-0 58-6 39-6
43-2 37-7 46-5 34-7 30-9

40-2 43-9 38-9 51-6 35-8

44-4 33-7 40-7 29-5 39-6
35-5 33-5 25-4 28-6 30-8
38-6 32-9 24-6 1 24-i . 32-0

41-5 33-8 35-8 1 27-9 1 3.5-7

30-0
39-4
44-9
22-5
49-1
44-3

44-8
44-2
44-1
41-2

44*6
48-9
67-2
58-9
55-5
50-0

53-4
66*3

33*8 
43-7 
48*2 
46-9 
41 -6 
36-4 
33-8 
5 2 0

48-7

54
39

3
5

43
29
30 
3 4 0  
46'5

■5
•6
•9

65-8
56-6

104-5
5 6 0

43-2
5-5

52-4
37-9

25-9

39-0

29-7
39-2
42-5
20-4
49-3
37-3

57-7
45-5

48-7
47-4

42-9
41- 3 
52-5
42- 3

71-4
82-3

73-4
3 8 0
60-4
60-3
52-2
50-2
50-5
54-5

36-6 2 6 0 4 8 0
7 3 0

18-2
38-5
48-6
43-2

20-4
4 4 0
52-7
50-9

30
41

4
•4

37-3
39-3

33-6
37-9
5 1 0
4 7 0
43-7
20-8
32-2
50-7

63-8

73-9
47-8

23'
47'
43
50
40

1
4
5 
9 
2

42-5 §

53- 4 
45-5 
23-3
31- 8 
76-8
23-2
32- 9 
45-4
54- 3 
39-6

49-71

39-1
32-8

34-5

47-4 43-3 49-2

41-9
34-1

47-1
34-6

47-1
38-0

36-6
4 6 0
11-5
150
33-3
18-3
38-9
22-9
3 4 0
34-9

37-2 
50-7 
17-8 § 
17-2 
29-2
29-6
48-1
32-2
41-5
28-5

43-9 
36-2 
18-4 § 
21-7 
40-6
20
40
32
44
36

2
1
3
6
■7

56-3 § 37-7 S

49-5
61-8

51-1

37-7
23-7

4 0 0
28-4

.31 -3 
38-5

16-6 31-1 31-4

[Continued on page 216.
•  Where no figure is given, the number of workers covered by the returns received was too small to provide a  satisfactory basis for the calculation of a  general 

average for the industry*
t  ^ m e  of the firms who supplied returns showing the total earnings of all their wage*eamers in the week ended I2 th  July , 1941, d id  not analyse their figures’”by 

sex and age. Coasequently, the average eammgs shown for *^all workers^’ are based on somewhat larger numbers of returns than  are the averages shown for men, 
boys, women and girls. As, h w ev er, the workwople employed by firms whose returns were analysed by sex and age formed approximately 95 per cent, of the to ta l 
number of w o rj^ o p le  covered by the averages for *‘all workers,** the averages shown may generally be regarded as representative. In  October, 1938, the returns 
showed the individual earnmgs of all the workpeople covered by the retufqs.

firms, as compared with 81s. 4d. for the non-federated finns.
-Q. 5 .As of the principal f i r ^  in the linen industry in Northern Ireland did  not supply information fo r October, 1938, enquiries W'ere sent to  these firms in July,

aadition to those who bad furnished returns. Consequently the number of returns received in July , 1941, was much greater than in October, 1938. While
S ?  based on all returns received, the percentages of increase since October, 1938, have been calculated from the data  suppliedby hrms who furnished returns for both dates. » r  » t'y

Fur Dressing, e tc ., in which the number of workpeople covered by  the retu rns relating to Ju ly , 1941, was too small to  provide a  satisfactory basis 
Jor separate companson with the results of the enquiry of October, 1938. /
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THE MINISTRY OF LABOUR GAZETTE. November, 1 9 4 1 .

AVEHAGE EARNINGS IN  T H E  W E E K  EN D ED  I2xH JUDY, .941, AND PERCENTAGE INCREASE AS COMPARED
W ITH  T H E  LAST PA Y -W EEK  OF OCTOBER,

Industry.

Clothing Industries :
Tailoring:

Ready-made and Wholesale Bespoke 
:ailRetail Bespoke—

Firms employing 10 or more workers •. 
Finns employing less than 10 workers 

Dress Making and M illinery:
Firms employing 10 or more workers . .  
Firms employing less than 10 workers •. 

H ats and Caps (including Straw Plait)
Shirts, Collars, Underclothing, etc..................
Other Dress Industries 
Boot, Shoe and Slipper Making and Repairing: 

Firms employing 10 or more workers 
Firms employing less than 10 workers^*. 

Laundries:
Firms employing 10 or more workers * • 
Finns employing less than 10 w orkers.. 

Dyeing, Dry Cleaning, etc, . .  ^

T o ta l, C lothing

♦  $

Average earnings,* in week ended 12 July 1941
o f  W n r r A . ^ < i « ^ / i r ^  __ ____________________1  t . .  .  .

•  «

Meu 
(21 and 
over).

8. d.

66 2

83 10
76 5

8 3 i l l

90 3
81 4
79 5

86 2
80 2

79 0
62 5
76 10

84 11

Food, Drink and Tobacco Indus­
tries :—

Bread, Biscuits, Cakes, e tc .:
Firms employing 10 or more workers 
Firms employing less than 10 workers .,

Grain M i l l i n g .................................................
Cocoa, Chocolate and Sugar Confectionery.,
Other Food Industries ......................... .
Drink Industries .......................................
Tobacco, Cigars, Cigarettes, etc......................

86 10
81
94
90
86
85
98

9
7 
9 
3
8
7

Total, Food, D r in k  a n d  Tobacco •  # 87 S

9  0

Woodworking Industries
MilUawing and Machine Joinery 
Wood Box and Packing Case 
Cabinet Making, Furniture Making, Uphol­

stery, e t c . :
Firms employing 10 or more workers . .  
Firms employing less than 10 w orkers..

Carriages, Carts, etc...........................................
Other Woodworking . .

85
88

7
7

87 
80 
95
88

7
10
1
3

T ota l, H ooduvrking , etc. . .

Paper, Printing, etc.. Industries :—
Paper and Paper Board
Cardboard Boxes, Paper Bags and Stationery
Wall Paper Manulacture ...........................
S tationed  and Typewriting Requisites (not 

p a | ^ r )  • •  . .  • •  « .  , ,  , ,

Printing, Publishing and Bookbinding

T ota l, P aper, P rin tin g , etc.

Building and Contracting, etc. :■
B uilding...................................................
Public \Vorks Contracting, etc.
Electrical Contracting

T o ta l, D u ild in g  a n d  Contracting, etc.

4  4

Misc ella n eo u s  Ma n u fa c t u r in g  
Industries :—

R u b b e r ...........................
Oilcloth, Linoleum, etc.
Brushes and Brooms . .
Scientific and Photographic Instruments and 

Apparatus
Musical Instruments, Idys, Games and Sports 

Requisites 
Other Industries

•  4 0  4

$  4

T ota l, M iscellaneous M a n u fa c tu rin g  . .

Transport, Storage, ‘ etc. :—
Tramway and Omilibus Service, and other 

Road Passenger Transport 
Goods Transport by Road . .
Dock, Harbour, Canal, etc., Service 
Warehousing, Storage, etc....................

4  4

T ota l, T ransport, Storage, etc.

Public Utility Services :•
Gas Supply 
W ater Supply 
Electricity Supply 
Local Authorities (Non-Trading) Services . .

e  4

Total, P ublic V ii l i ty  Services 4  •

Government Industrial E stablish-
t  ••MENTS+ »  4 4  • 9  9

All THE ABOVE Industries*  Services § 99 3 40 7 44 4 25 2

87 8

90 11
92 10
81 4

89 11
100 7

96 7

95 8
98 6

114 10

■ 96 H

104 11
83 10
63 2

106 5

89 0
97 0

101 3

•91 6
90 9

100 7
92 6

92 8

85 9
81 6
88 7
73 0

77 (?

n o 10

Youths
and

boys.

1
Women 
(18 and 
over).

Girls.

s. d. s. d. 8. d.
32 6 43 2 23 11
32 2 42 2 18 0

42 2 19 2

42 0 23 5
42 3 19 240 3 41 2 26 429 7 38 11 22 1 

24 331 10 41 4
35 2 46 0 24 230 9

32 5 37 3 21 0
29 9 21 1 

21 037 9 39 6

33 10 41 6 2 3  1

33 11 39 5 21 1030 1 37 4 20 6
46 9 38 9 23 5
32 6 39 5 22 940 0 36 9 24 6
37 1 37 6 25 2
46 11 49 8 28 1
37 5 40 4 2 4  1

35 9 41 6 27 4
32 0 42 1 23 1

35 5 44 7 24 11
31 3 38 11
35 2 43 6 22*^ 7
32 11 38 11 24 8
54 9 42

---
9 24 10

40 8 38 10 24 0
37 11 40 5 23 5
34 10

31 7 39 5 23 3
26 3 39 3 19 2
51 10 39 7 21 10

48 4

•

63 1 _

37 1 — 1

50 5 — 1

45 7 47 6 27 8 1
34 5 41 5
33 10 39 4 24 10
41 8 4 4 . 6 27 0
30 11 36 7 22 3
41 11 40 ;10 26 5

41 11 44 1 26

61 4 —

39 10 —

3 9  6  59  11

33 39

40 5
36 10 23

35 0 37 2S 6

42 3 54 0

All
workers.!

Percentage increase as compared with 
pay-week of October. 1938 . last

s.^ d. 

44 2

51
53

7
3

39
39
52
36
41

0
9 
4

10 
10

59
67

0
4

36
31
46

3
3
6

45

59
60 
80 
52
58 
64
59

6
4
5
6 
0 
1 
5

60

73
63

4
8

64
63 
75
64

6
6
1
8

68

69
52
62

0
7
3

52
72

2
0

65

—  \ 9 0  5

59 10

66 11

—  \ 84 9

8C 10 
80 0 
83 3
66 9

71 5

— 89 5

Men 
(21 and 
over).

I'
I

Per cent. 

29-8

14-2
24-8

22-8
37-8
23-2
26*4

33- 4
34- 4

Youths
and

boys.

Per cent, 

33-6 

24-1

Women 
(18 and 
over).

58-4 
21 -6. 
35-0

Per cent. 

31-8

9-3
24-0

17- 8
18- 7 
28-0 
21-3 
24-3

30-2
30-9
26-0

30-5

33-8
38-2
48-8
26*2
33-2
33-7
21-5

33-0

36-9
33-2

38-8
22-2
39-9

47-6

36-7

40-8
39-9
32-6
n -7
26-3
36*5
12-2

20-5

32-6
27- 5
28- 3

25-8

19-7
31-8
30-6
17-7
25-3
33-5
24-7

3 0 1

27-5
29-9
29-7
36-5

31-5

56-0
48-8

44-0
58*9
47-0
54-3

48-4

37-6
24-2
29-3

33-3
37*9
40-7

15-9

43-9
56-8
45-1

92-7
75-6
75-9

46-3 96-4

21-0

22-7
25-9

28-0
15-9
42-3
38*6

28-3

22-0
21-6

62-9 32-2

45-3

68*4

17-2

29-8 4 6 ’7 67-6

24- 3
25- 6 
22-3
26- 0

23-0

28-3 39*7

19- 7
20- 0

59-5
32-7

24-6 33-6

47-3 29*7 20*7

75 4 3 0 5 6 6 36-4

Girls. All
workers.!

r'er cent. 

37-3

Per cent. 

28*3

7-5
23-7

15'3
23-1

34-4
10-6
40-4
27-4
39-9

20-0 
37*1 
31 -7 
22*4 
29*4

29*5 29-0
29-7

18*3
24*6
29*9

30-4
26*3
31*6

31-3 27-9

24-2
40-6
50-3
19*4
34*2
16*6
27-2

31- 0 
27*5 
40*1
32- 6 
25-0 
23-8 
24*9

25-7 29-4

48-4
27*1

38*8
37-4

39-1

27*2
53-4

22*9
28-5
29*3
35*4

41-9 31-4

17*6
35-1

29- 8
30- 6 
38*6

35*4
16-8

17-9

47-6

38-9

25-6

12-3

12-3

35 4

20-2

26-8

42 3

* !  S ee  footnotes on previous page.

bv the S t e V  ‘he average earnings in October, 1938. and July. 1941, are materially affected
in^October 1938 ^ Jitte r date covered a number of establishments, employing considerable numbers of workpeople, which were not in operation

abovc lu d ^ tric s  and Services” represent the average earnings of all the workpeople covered by the returns received. 
;thout any adjustment to allow for the varying proportions of workpeople covered in the different industries—s « la s t  paragrapn of article on page 214.
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November, 1941. THE MINISTRY OF LABOUR GAZETTE.

EMPLOYMENT IN OCTOBER.
G EN ER A L SUALMARY.

T h e  num ber of men and boys registered a t  Em ploym ent 
Exchanges in G reat B ritain  as wholly unemployed a t  13th 
October ^ '̂as 97,034, a decrease of 3,014 a s  com pared w ith  
15th September. Of th is to ta l, 28,722 had been c la rified  by 
interviewing panels* as unsuitable for ordinary industrial 
employment.

Those registered as on short tim e or othenvise tem porarily  
suspended from work on th e  understanding th a t  they  were 
shortly to  re tu rn  to  th e ir form er employment num bered 6,620, 
a decrease of 1,304 as com pared w ith  15th September. Those 
registered as unem ployed casual workers (being persons who 
normally seek th e ir livelihood by  jobs of short duration) num ­
bered 9,420, a  decrease of 91 as compared with 15th Septem ber.

The corresponding figures for women and girls on th e  registers 
a t 13th October were 88,816 w holly unemployed, 13,832 tem ­
porarily stopped, and  477 unem ployed casual workers. Of those 
wholly unemployed, 3,482 had  been classified by  interviewing 
panels as unsuitable for norm al full-time em ploym ent, and  
4,082 had been classified as unable for good cause to  transfer to 
another area. As com pared w ith  15th September, th e  num bers 
wholly unem ployed show-ed a  decrease of 7,730, those tem porarily  
stopped a  decrease of 2,217, and  unemployed casual workers a 
decrease of 66.

The num ber of applican ts for unem ploym ent benefit or 
allov’ances on th e  registers a t  13th October was 147,541, as 
compared w ith  157,466 a t  I5 th  September, and 696,962 a t  
14th October, 1940.

The num bers registered as unem ployed a t  13th October are 
analysed b e lo w :—

Wholly
Unemployed.

Temporarily
Stopped*

Unemployed
Casual

Workers.

Great Britain*

Men ........................................ 85,598 6,544 9,412
6oys «« •« »• «• 11,436 76 8
Women • • • • «• •. 72,789 13,288 476
Girls ....................................... 544 1

Total ........................... 185,850 20,452 9,897

Decrease (—) as compared w ith :
I5th September, 1941 —  10.744 — 3,521 —  157
14th October, 1940 . . — 449,581 —150,630 — 18,441

G reat Britain and Northern Ireland*

Men ....................................... 92,490 7,270 10,508
Boys ....................................... 12,059 104 8
women , .  . ,  • • •. 88,495 16,037 514
G i ^  , .  , .  . .  , , 17,601 687 1

Total ........................... 210,645 24,098 11,031

Decrease (—) as compared >vith:
15th September, 1941 —  9,952 —  4,008 —  76
14th October, 1940 . . —485,219 —154,374 — 19,113

UNEM PLOYM ENT SUMM ARY BY D ISTRICTS.

T h e  following Table shows th e  num bers of unemployed persons 
on th e  registers a t  13th O ctober in  each adm inistrative region :—

Region.

•  •

• #

L ondon  a n d  South*
Eastern 

Eastern 
Southern 
South-Western 
Midlandis 
North-Midlands 
North-Eastern 
North-Western 
Northern 
Scotland 
Wales . .

Great Britain 

Northern Ireland

Great Britain and 
Northern Ireland.

Men
16 years 
and over.

Boys
14-17
years.

Women 
18 j'ears 
and over.

Girls
14-17
years.

Total.

Wholly Unemployed

13 805 
2,934 
1,973 
3,177 
1,770 
2,436 
6,628 

13,893 
10,310 
16,312 
12,360

85,598

6,892

92,490

2,417
353
405
523
529
282
568

1,811
1,309
1,809
1,430

11,436 .

623

12,059

14,918
3,938
2,863
3,642
1,442
2,668
4,156

15,559
5,281

14,016
4,306

72,789

15,706

88,495

3.019
676
663
599
556
470
943

1,706
2,915
2,081
2,399

34,159
7,901
5,904
7,941
4,297
5,856

12.295
32,969
19,815
34,218
20,495

•  4

L ondon  a n d  S o u th
Eastern 

Eastern 
Southern 
South-Western 
Midlands 
North-Midlands 
North-Eastern 
North Western 
Northern 
Scotland 
Wales . .

Great Britain 

Northern Ireland

Great Britain and 
Northern Ire land .

• S «  
January,

258 1,112
49 267
19 — 103
61 4 338

125 — 417
300 751

2,040 9 2,678
2,142 17 4,8U

437 4 779-
696 23 1,849

1 417 19 183
1 6,544 76 13,288

726 28 2,749

7,270 104 16,037

16,027 185,850

1,574 24,795

1 17,601 210,645

>ped.

15 1 3 5
13 329
4 126
4 407
3 545

49 1,100
67 4,794

132 7,102
103 1,323
104 2,672
50 669

544 20,452

143 3,646

687 24.098

1, issue.

Region.
Men

18 years 
and over*

Boys
14-17
years.

Women 
18 years 

and over.

Girls 
) 14-17 
f years.

TotaL

1 Unemployed Casual Workers.

L o n d o n  a n d  S o u th -  
Eastern 

Eastern 
Southern 
South-W estern 
Midlands 
North-Midlands 
N orth-Eastern 
North-W estern 
Northern 
Scotland
W a le s ............................

3.843
442

99
611

4
333
616
315

1,262
886

1,001

7

1

205
7
1
9

31
4

22
55

142

1
4,048 

■ 450 
100 
620 

4 
364 
620 
344 

1,317 
1,029 
1,001

G reat Britain 9,412 8 476 1 9,897

Northern Ireland 1,096 — 38 1,134

Great B ritain and 
Northern Ire lan d . 10,508 j 8 514

'
11,031

The increases (-{-) o r decreases (— ) betw een 15 th  Septem ber, 
1941, and  I3 th  October, 1941, in  the  num bers of persons on 
th e  registers in th e  various adm inistrative regions were as shown 
below :—

Region.

Wh.
Unemp

Dlly
)loyed.

Temporarily
Stopped.

Unem
Casual

ployed
Workers.

Males. Females. Males. Females* Males. Females.

L o n d o n  a n d  
South-Eastern . + 278 +  550 — 20 —  108 + 671 —  8

Eastern * * + 3 —  465 -f  6 +  1 + 50 # •
Southern + 99 —  171 —  66 —  79 80 —  2
South-W estern *. 539 —  834 —  5 —  188 262 +  5
Midlands 107 —  283 —  53 —  187 • «
North-M idlands. . 125 —  382 +  3 —  70 —* 40 —  23
N orth-Eastern * • 613 —  554 — 268 —  897 + 44 —  3
North-W estern . ♦ ,— . 456 —  1.676 —  724 —  633 48 —  37
N o rth e rn ,, 581 —  973 —  27 +  64 306 —  13
Scotland * . 19 —  2.372 +  3 —  73 + 8 4- 15
Wales 954 — 570 —  153 —  47 128 #  4

Northern Ireland.
1

+ 215 +  577 —  101 —  386 43 +  38

A fu rth e r analysis of th e  num bers unem ployed a t  13th O ctober 
in G reat B rita in , giving separate  figures for persons insured 
against unem ploym ent, together w ith  th e  num bers applying for 
benefit o r unem ploym ent allowances, is shown on page 218.

U N EM PLO Y M EN T D U R IN G  T H E  PAST 12 M ONTHS. 
T h e  follom iig Table shows th e  num bers of persons (insured 
and  uninsured) on th e  registers of E m ploym ent Exchanges a t  
one d a te  in  each m on th  since O ctober. 1940 :—

Date.

1940
14 October 
I I .  November 
9iDecem ber

1941.
13 January
10 February 
17 March
21 A p ril . .
12 May . .
16 June . .
14 Ju ly  . .
11 August
15 September
13 October

1940.
14 October
11 November
9 December

1941.
13 January
10 February 
17 March
21 A p r i l . .
12 May . .
16 Jim e . .
14 Ju ly  . .
11 August
15 September
13 October

Great B ritain.
G. Britain 

& N. 
Ireland.

Men 
18 years 

and over.

Boys
14-17
years.

Women 
18 years 
and over.

Girls
14-17
years.

Total.

Wholly Unemployed.

309.357 24,579 257,300 44,195 635,431
285,790 22,341 255,055 40,055 603,241
248,068 16,943 244,166 32,723 541,900

236,957 22,005 222,142 40,284 521,388
200,160 17,386 197,293 34,136 448,975
159,638 13,022 165,319 26,329 364,308
139,895 17,344 133,056 28,477 318,772
127,733 14,251 122,002 26,326 290,312
110,428 11,134 102,181 19,913

17,063
243,656

102,010 11,652 88,852 219,577
219,77198,737 17,390 82,208 21,436

87,638 12.410 78,854
72,789

17,692 196,594
85,598 11,436 16,027 185,850

Total.

695.864
665,471
602,495

580,528
502,399
404,538
359,122
334,887
278,238
252,002
247,294
220,597
210,645

Temporarily Stopped.

4  •

92,886 2,739 71,593 3,864 171,082 178,472
93,738 2|S39 63,247 3,540 163,364 171,210
82.435 2,415 53,952 3,046 141,848 148,753

89,699 2,360 56,936 3,386 152,381 159,941
67,711 1,706 42,588 2,230 114,235 120,429
40,856 820 31,786 2,229 75,691 80,819
40,992 803 31,809 1,769 75,373 80,711
27,261 523 36,016 1,944 65,744 70,643
17,656 390 28,268 1,419 47,733 51,419
20.340 522 23.854 1,311 46,027 50,998
15,131 435 21,255 1,129 37,950 42,447
7,828 96 15,465 584 23,973 28,106
6,544 76 13,288 544 20,452 24,098

Unemployed Casual Workers.

1940.
14 October 26,898 131

t
1,299 10 28.338 30,144

11 November 23,471 77 1,012
1,076

15 24,575 26,132
9 December . . 20,372 63 20 21,531 23,674

1941.
13 January 20,606 68 1,149 14 21,837 23,861
10 February 16,515 70 1,035 19 17,639 19,657
17 March 16,938 62 916 3 17,919 19,327
21 A p ril . . 15,479 36 846 5 16,366 17,655
12 May . . 12,028 27 873 4 12,932 14,338
16 June . . 9,786 17 742 5 10,550 11,888
14 Ju ly  . . 10,986 19 670 1 11,676 12,898
11 August 11,958 24 585 1 12,568 13,679
15 September . . 9,495 16 537 6 10,054 11,107
13 October 9,412 8 476 1 9,897 11,031

r

1
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UNEMPLOYMENT AMONG BOYS AND GIRLS.
O n  page 217 details are given of th e  num bers of boys and girls 
under 18 years of age on the  registers of Em ploym ent Exchanges 
and Juvenile Em ploym ent Bureaux a t  13th October, 1941. 
The following Table shows the  to ta l num bers of juveniles, 
(fl) aged 14 and 15 years, and {b) aged 16 and 17 years, on the 
registers a t  th a t  da te  :—

Boys.
1

Girls.

Region
Aged 14 
and 15.

Aged 16 
and 17. Total.

Aged 14 
and 15.

16
and 17. Total.

L o n d o n  Tand 
South-Eastern 

Eastern . .  
Southern 
South-Western . .  
Midlands 
North-Midlands, .  
North-Eastern . .  
North-Western . .  
Northern. .  
Scotland . ,  •. 
Wales

1.228
161
252
250
322
119
290
965
833
782
710

1,189
192
153
277
207
163
287
870
480

1,051
739

2,417
353
405
527
529
282
577

1.835
1 .3 «
1,833
1,449

1 497 
311 
412 
242 
345 
230 
531 
947 

1,554 
933 

1,078

1 537 
379 
255 
361 
214 
289 
479 
891 

1,464 
1,252 
1,371

3,034
690
667
603
559
519

1.010
1,838
3,018
2.185
2,449

Great Britain 5,912 5,608 11,520 8,080 8,492 16,572
Northern Ireland. 106 545 651 186 1,531 1,717

Gt. Britain and 
N. Ireland . . 6.018 6,153 12,171 8,266 10,023 18,289

The to ta l num ber of insured juveniles, under 18 years of 
age, recorded as unemployed in G reat B ritain  and N orthern 
Ireland a t  13th October. 1941 (including those, not on the 
register, whose unem ploym ent books were in the  two m onths' 
file), was 28,991, of whom 12,702 were boys and 16,289 were 
girls. Of these, 5,046 boys and 5,784 girls were under 16 years 
of age.

In  th e  week ended 22nd October, 1941. the  num ber of juveniles, 
under 18 years of age, who attended  authorised courses of 
instruction was 413, including 125 boys and 288 girls. Of this 
to ta l, 30 were in the  N orth-E astern  Region. 77 in the  N orthern 
Region, 16 in Scotland, and 290 in W ^es.

UNEMPLOYMENT CHART.
NUM BERS O F U N EM PLO Y ED  PERSONS ON T H E  
R E G IST E R S O F EM PLOYM ENT EXCHANGES IN 
G REA T B R IT A IN  AND N O R TH ER N  IRELA N D .

m p o s it io n  o f  u n e m p l o y m e n t
STATISTICS ; GREAT BRITAIN.

A n a l y s is  for 13th October, 1941.

Men 
18 years 
and over,

Boys 
under 

18 years.

Women 
16 years 
and over.

Girls 
under 

18 years.
Total.

Insured on Register:—
1. Claimants to benefit and 

applicants for Unerofloy- 
rnent Allowances

2. Non-clalroants:—
(<*) Aged 16 and over . .  
(6) Aged 14 and 15 

Others on Register:—
3. Applicants for Unem­

ployment Allowances . .
4. W om en , aged  60-64 , 

claiming Benefit*
5. Persons without applica­

tions :—
(al Aged 16 and over . .  
(b) Aged 14 and 15

83,051

7,062

3,668

7,773

2,458

2,045
3,149

24

1,081
2,763

60,621

13,326

2,895

1,034

18,677

3,722

2,632
3,441

68

2,070
4,639

139,852

25365
6390

6,655

1,034

29,601
7,402

Total on Register . . 101,554 11,520 86,553 16,572 216,199
Insured Unemployed:—

Aged 16 and o v e r :
6. N u m b er on  R e g is te r

(items 1 and 2 (a)) . . 90,113 4,503 63,947 6354 164 9177. Two months* file
8. Special Si*hemes—Claim­

22,071 2,459 35,666 2,602 62,798
ants to Benefit 140 3 132 5 280

Total aged 16 and over 112,324 6.965 99,745 8,%1 227,995
Aged 14 and 15:

9. N um bers on R eg iste r
(Item 2 (6)) . .  

10. Two months’ file
3,149 3.441 6390

3,8791,765 2,114
Total aged 14 and over

1

112,324 11.879 99,745 14316 238,464

UNEMPLOYMENT FUND.
The following Table shows, approximately, the income and 
expenditure of th e  Unem ploym ent Fundf in Great B ritain  for 
the  periods sta ted  :—

(1) O e m ra lA c c o u n t  
CcDtributioos received from :— 

Employers . .  •.
Employed persons •. ♦ ♦ .
Exchequer . .  •.

Miscellaneous Receipts «.

Total Income

Benefit
Cost of Administration
Accrued Charge for Debt ServiceJ .
Miscellaneous Payments

Total Expenditure

Debt Outstanding^

(2) A g r ia d tu ra l A ccount^  
Contributions received from :— 

Employers •. . •
Employed persons . .  . .
Exchequer . .

Miscellaneous Receipts •.

Total Income

Benefit ................................................
Cost of Administration •,
Miscellaneous Payments

Total Expenditure

Four weeks 
ended 
25th 

October, 
1941.

1,888,000
1.887.000
1.880.000 

83,1lit
5,738,000

340,000 
278,(

15,000

Four weeks 
ended 
27th

September,
1941.

1.858.000
1.857.000
1.855.000 

5,000

5,575,000

369.000
262.000

29,000

Four weeks 
ended 
26th 

October, 
1940.

1.746.000
1.746.000
1.745.000 

139,000

5,376, • ••
1,765,000

332.000
152.000 
13.<III

633,000 660,000

III21.( 
21,000 
21,000 
8,000

71,000

26,000
26,000
26,000

2,262,000

38,974,000

33.000
33.000
33.000
8,000

78,000

3.000
8.000

11,000

III4,<
10,000

107,000

16,000
11,000

14,000 27,000

UNEMPLOYMENT ALLOWANCES.
F o r  the period of four weeks ended 25th October, 1941, e.xpendi- 
tu re  on unem ploym ent allowances (excluding the cost of admin­
istration) am ounted to  approximately f269,000 compared with. 
£289,000 during the four weeks ended 27th September, 1941, and 
£1,028,000 during the four weeks ended 26th October, 1940.

Comparison of the figures for September and October, 1941, 
w ith those for the corresponding m onths of 1940 is affected by an 
increase‘in November, 1940, in the scale which forms the basis 
for the  calculation of unemployment allowances {see the issue 
of th is G a z e t t e  for October and November, 1940, pages 264 and 
297), and by  the operation of the Determination of Needs Act. 
1941 {see the issue of this G a z e t t e  for April, 1941, page .76).

• These are women who had ceased to be insurable under the Unemployment 
losuiance Acts a t 1st July, 1940, or on reaching the age of 60, but were still applying 
for unemployment benefit under Section 3 (4) of the Old Age and Widows* Pensions 
Act 1940.

t  A detailed account outlie Fund is presented to F*arliament ^jicually {sec H .C 20 
of 1941 for the period ended 31st, March, 1940).

t  The debt which stood a t £105,780,000 a t 1st July, 1934, had been completely 
discharged a t 31st March, 1941, by the principal repaid (£7,193,000) in the statutory
............................................................  ....... ide ------ ’-------- --------------half-yearly instalments and special repa^Tnents under the Unemployment Insurance 
Act, 1938 (£98,587,000).

§ The figures for the four weeks ended 25th October, 1941 do not take account 
of the following adjustments which were effected during that period i n r c ^ c t  of 
previous p e ric^ , v i z , :—Contributions (—) £103,0(X), M isce ll^ eous receipU (—) 
£1,000, Benefit (—) £3,000, Cost of Admimstration (—) £14,000.
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RATES
Rates of Wages.

In the  industries covered by  th e  D epartm ent’s 
chanees in rates of wages reported to  have come in to  operation 
in Great B ritain  and N orthern Ireland during October resulted 
in an aggregate increase estim ated  a t  about £60,000 m  the  weekly 
full-time wages of abou t 430.000 workpeople, and in a  decrease 
estimated a t  abou t £1,000 in those of 67.000 w orkpeople.!

The m ajority  of th e  workpeople whose wage ra tes were
increased were employed in pa in t, colour and vam ish 
facture, the  light castings industry , baking, the building in d u s try  
the non-trading serxrices of local authorities, and fancy and solid 
leather goods m anufacture. The decreases were alm ost wholly 
confined to  the  coal m ining in d u stry  in a few areas.

In paint, colour and varn ish  m anufacture in  K n g l^ d  and 
Wales the  existing w ar bonuses were increased by  5s. 6d. a 
week for men and 3s. 3d. a week for women, w ith sm aller in c rep es  
for youths, boys and girls. W orkpeople in the  ligh t castings 
industry received increases in bonus of 4s. a week for men, ot 
Is a week for women, and of proportional am ounts for ju ^ m le s . 
The general m inim um  tim e ra tes  fixed under the  T rade Boards 
Acts for the  baking trade  in  E ngland  and W ales were raised 
bv Id. an hour in  to e  case of m en and of n igh t w orkers of 18 
years and under 21 years, |d .  an  hour in the case of women, 
and 4d. an  hour in th e  case of o ther workers under 21 years. 
In the building in d u stry  in Scotland, both craftsm en and 
labourers received an ad \^ n ce  of ^d. an hour under cost-of- 
Im ng  sliding-scale arrangem ents, th e  w ar bonuses of apprentices 
being increased b y  from 2s. to  5s. a  week, according to  age. 
In the non-trading services of a  large num ber of local authorities 
throughout G reat B rita in  there  w ere increases in th e  wage r a t p  
of m anual workers, th e  am ount of the  increase being usuaUy 
3s. a week for men and 2s. 3d. a  week for women. In  fancy 
and solid leather goods m anufactu re  there were increases of 
Id. an  hour in th e  general m inim um  tim e rates for men and 
women, 2s. or 3s. a  week for youths, boys and girls, and  5 per

cent, for w orkers paid  a t  piece rates. Increases also occurred 
in to e  coal m ining industry  in Leicestershire, the  cutlery  industry , 
the  m anufacture of stam ped or pressed m etal wares, th e  m anu­
facture of linen and  cotton  handkerchiefs and household goods 
and linen piece goods in G reat B rita in  and in th e  w ater supply 
seiv’ice in certa in  areas.

In  th e  coal m ining industry , the  percentage additions to  
basis ra tes  were reduced in D erbyshire and Cannock^ Chase 
under the  operation of sliding scales based on fluctuations in 
th e  proceeds of the  in dustry . The only  o ther general reduction 
reported  during  th e  m onth  occurred in  tex tile  m aking-up and 
pack ing  a t  M anchester.

Of the  estim ated to ta l increase of £60,000 a  week, abo u t £100 
was due to  th e  operation of sliding scales based on fluctuations 
in th e  proceeds of th e  coal m ining in d u stry  ; £50,500 was due 
to  arrangem ents m ade by  jo in t standing  bodies, including £4,500 
under cost-of-living sliding scales arranged b y  such bodies ; 
£1,200 w as due to  th e  operation of o ther sliding scales based 
on th e  cost of liv ing ; £100 was due to  a rb itra tio n  aw ards ; 
and the  rem aining £8,100 was th e  resu lt of d irect negotiation 
between the  em ployers and workpeople or th e ir  representatives. 
N early  all th e  estim ated  decrease of £1,000 was due to  th e  
operation of sliding scales based on fluctuations in th e  proceeds 
of th e  coal m ining industry .

The changes reported  in th e  first ten  m onths of 1941, in  the  
industries covered b y  the  statistics, are estim ated  to  have resulted 
in  a  n e t increase of abo u t £1,600,000 a  week in  th e  full-tim e 
wages of nearly  7,600,000 workpeople. In  th e  corresponding 
ten  m onths of 1940 th e re  was a  n e t increase in these industries 
estim ated  a t  abo u t £1,900,000 in  th e  w eekly full-tim e wages 
of approxim ately  7,800,000 workpeople.

Hours of Labour.
No im p o rtan t changes were reported  during  O ctober.

RATES

Industry. District.

Staifordsbire .

Gloucestershire

Date from 
which 

Change 
took 

effect

19 Oct. 

26 Oct.

Agriculture *  *

Essex 26 Oct.

Classes of Workpeople,

Men (21 years of age and over)

Men, youths and boys (14 j'ears of 
age and over).

Men, youths and boys (14 years of 
age and over).

Women and girls (14 years o f  age 
and over),other than  casual workers.

Women and girls (14 years of age 
and over), casual workers.

Increase of 4s. a  week (SOs. to  S4s.) in minimum rate.J

Buckinghamshire 26 Oct.

Men, youths and boys (14 years of 
age and over).

I

Surrey . 26 O ct .

Women and girls (14 years of age 
and over).

Boys and girls (12 to 14 years of 
age).

Men, youths and boys:— 
Horsemen, stockmen and shepherds 

(21 years of age and over). 
Casiial workers (14 years of age 

and over).

years and over, and of Jd. to Id . for girls.t

Increase of 5s. a  week (55s. to  60s.) In minimum rate.J

Other men, youths and boys (14 
years of age and over).

Women and girls (14 years of age 
and over), other than casual 
workers.

Women and girls (14 years of age 
and over), casual workers.

Boys and girls (12 to  14 years of age)

Sussex 19 Oct.

Horsemen, cowmen, stockmen and 
shepherds (21 years of age and 

• over).
Other men} youths and boys (14 

years of age and over).

Particulars of Change

Increase of 4s. a  week (48s. to  52s.) in minimum ra te  for men and 
of 2s. 8d. to  7s. 5d. for youths and boys.J

Increase of 6 s. a  week (48s. to 54s.) in minimum ra te  for men and 
of 2s. to 5s. 8d. for youths and boys.?

Increase of 4s. 6d. a  week (36s. to  40s. 6d.) in  minimuin rat© for 
women, 21 years and over, and of 2s. to  4s. 4d. for girls.t

Increase of Id . an hour (8d. to  9d.) in minimum ra te  for women, 21
■ )t Id . ■

Increase of 4s. a  week (48s. to 52s.) in minimum ra te  for men, and 
of Is. 5d. to 3s. 8d. for youths and boys.J

Increase of Jd . an hour in minimum rates. R ate a fter change, a t 
18 years and over, lOd.J

Increase of id .  an hour (4d. to  4 id .) in m inim um  rate.J

Increase of Id. an hour (H id . to  Is. Oid.) in minimum ra te  for men 
and of id .  o r Id . for youths and boys.t

Increase of 5s. a  week (48s. to  53s.) in minimum rate for men, and 
of Is. lOd. to  4s. 6d. for youths and boys.t

Increase of 3s. 7d. a  week (35s. to  38s. 7d.) in m in i m ^  ra te  for 
women, 18 years and over, and of Is. 8d. to  2s. lOd. for glrls.J

Increase of Id . an hour (8 id . to 9}d.) in  minimum rate for women, 
13 years and over, and of id . for g irls.|

Increase of id .  an hour (4d. to  4id.) in minimum rate .!

Increase o f 4s. 7d. a  week (55s. to  59s. 7d.) in minimum rate.J

Increase of 4s. a  week (48s. to  52s.) in minimum ra te  for men, and 
of Is. 8 d. to  3s. 8d. for youths and boys.J

Women and girls (14 years of age 
and over), other than  casual 
workers.

Increase of 3s. a week (34s. to  37s.) in minimum ra te  for women, 
18 years and over, and of Is. 6d. to  2s. 6d. for girls.J

Women and girls (14 years of age 
and over), casual workers.

Increase of Id. an hour in minimum rates. R ate after change, a t 
18 years and over, lOd.J

Hampshire and Isle 
of Wight.

19 Oct.
Men, youths ^ d  boys (14 years of 

age and over).
Increase of 2s. a  week (48s. to  SOs.) in minimum ra te  for men and

id ‘

Boys (12 to  14 years of age) . . 4  •

of 8d. to Is. lOd. for youths and boys.J 

Increase of Id. an hour (3d. to  4d.) in minimum ra te .t

W iltsh ire 19 Oct.

L

Men, youths and boys* (14 years of 
age and over).

Women and girls (14 years of age 
and over), other than part-tim e 
workers.

Women and girls (14 years of age 
and over), part-time workers.

Increase of 3s. a  week (48s. to  51s.) in minimum rate for men and 
of Is. 6 d. to  5s. 3d. for youths and boys.t 

New scale of minimum weekly rates fixed (m lieu of hourly rates 
previously fixed), for a normal working week of 48 hours of 19s. 
a t 14 and imder 15 years, increasing to  36s. a t  18 years and over.!

Increase of id . an hour in minimum rates. 
18 years and over, 9d.{

Rate after change, at

3
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING OCTOBER—con««««4

Indus try.

Coal Mining

Ballast and Sand

Paint, Colour and 
Varnish Manu­

facture.

Road Vehicle 
Repairing.

District.

Derbyshire (except 
South Derbyshire).

South Derbyshire . .

Leicestershire..

Cannock Chase

Date from 
which 

Change 
took 

effect.

1 Oct,

1 Oct.

Great Britain

England and Wales

1st full 
pay 

week in 
Aug.

Classes of Workpeople.

Workpeople employed in and about 
coal mmes.

Particulars of Change. 
{Decreases in  Italics.)

Workpeople emploved In and about 
>al minesi o tb

'“ "’■"5 ““ S'* 76-71 p c  c n i ,

Incre^e of 1<1Q M r cen t on basis rates, making wages 78*30 ner 
cent, above the basis rates-* ^ ^  ^

coa ler than engine 
winders, deputies and firemen, 
examiners and sbotlighters,

Men
4  9

Pay 
day in 

week
commen- 
cing 13 

Oct.

Great Britain 4  0

Cutlery
Manufacture.

Great Britain

2 Oct.

13 Oct,

Youths and boys

Decrease o f  1*37 per cent, on  b a sis  rates, leaving wages 52-01 ber cent 
above the b a sts  fo u s  tor shopm en, m echanH s a i S  s u ^ L w c ^ ^ A
no t hand ling  coal a n d  50-01 p e r  cent, above the basis rates tor all 
other workers.* ““

Basic rates, varying according to grading of area, adopted for labourers 
w th  differentials of Id. to 6d, an hour, act '  ‘orjaoourers

Men, youths and boys •  «

for other c l ^ c s .  Rates after change for labolISr?’; 'craSe*'!™’

Women end girls $  4

® ^  lls . 6d.) for men and
by Is- 5<L to 4 s - ^  ^  for youths and boj^- Minimum rates 
after change: 15s. ^  a t 14 yean,increasing to S8s. 6d- a t  21 
and over;p lus lid- to lts.6(L a  week war bonus, accordlnc 
to  ag e ; men who are newcomers to a  finn to receive a  minimum
rate of 56s. 6d. for the first six months of their service with the n n n ,i

Workpeople employed in  public 
repair workshops:—

Men 4  # ♦  4

Apprentices, youths and boys

Men, youths and boys

W ar ^ n u s  in^eased by 3s. 3 d  a week (3s. 6d. to 6s. 94) for women.
21 years and over, and by Is. 5 4  to 3s. a week for girls. Minimum
rates after change: I3s. 4 d  a t  14 years, increasing to 33s- 9d. at
21 y ^ r s  and over; plus 2s. 114 to 6s. 9 4  a  wiek war bonus, accordmg to age.J w uus,

M i ^ i u n  hourly rates adopted, as follows, for London Area and 
Provinces re sp ecU v e ly S k illed  craftsmen. Is. 9*4, Is. 8 J4 : 
semi-skiUed, Is. J id . ,  Is. 6 Jd .; others. Is. 5*4 . l l .  4Jd.§ * 

Sc^e of rates adopted of 30 per cent, of skilled craftsmen’s rate at 
16 years of age, increasing to 65 per c e n t a t 20 years of age.§

Women and g irls;— 
Productive workers

Warehouse workers 9  4

Stamped 
Pressed Metal 

Wares.

Iron and Steel 
Scrap.

Light Castings

Great Britain

Great Britain

M en:— 
Polishers

Braziers, burnishers, drop*$tampers 
and dippers who are also 
bronze rs.

27 Oct

Dippers and annealers ♦  9

Youths and boys employed in the 
above occupations.

A <^tion of 31<L an hour to general minimum timp and piecework 
basis time rates for men and of Id- or l i d  for youths W  boys, 
in lieu of 15 per c e n t addition previously granted.||

A <^tion of I j d  an hour to general minimi^rn time and piecework 
basis time rates for women, 21 years and over, and of I d  or i K  
for girls, in lieu of 15 per c e n t addition previously grantedll

Addition of l^d an hour to general minimum time and piecework. . . .  .. . _.x. . . rbasis time r a t ^  for women, 21 years and over, and of I d  or l |d .  
for girls, in lieu of 15 per cen t addition previously granted-H

Increase of 3s. 6d. a  week in  the general mfnifn^irri time and piece* 
w r k  basis time rates for Grade I, of 2s. 9d- for Grade II, i d  of 
2s. 6d- for Grade III  workers.ll

Increase of 3s* 6d. a  week in the genera) minimum time and piece* 
work basis time rates for Grade I, of 3s for Grade II, and of 2s. 9d 
for Grade III  workers.N

Increase of 3s. 6 d  a week in the general minim^^rp time and place 
work basis time rates.ll

Increases of Is. or 2s. a week in the general minimum time and piece 
work basis time rates.ll

Great BritainTJ

Cotton Manufacture

Linen and Cotton 
Handkerchief and 
Household Goods 
and Linen Piece 

Goods Manufacture.

X*ancashire, Chesh ire. 
Y o r k s h i r e  a n d  
Derbyshire,

1st pay 
day after 

1 Oct,

Other men, youths and boys Increase of Jd. an hour in the general minimum time rate for men, 
and of id . or Jd. for youths and boys. (Piecework basis time rate 
to continue to be 15 per cent, above the appropriate 
tune rate.lll

Women and girls 4  9 Increase of |d .  an hour in the general minimum time and piecework 
basis time rates for women, 18 years and over, and of Jd. for girls.||

Youths and boys

20 Oct.

Scale of rates adopted, of 25 per cent, of the men's national mmim»7f|r> 
rate (Is. 4d. an hour or 64s. for a  4d*bour week) a t under 16 years, 
increasing to 90 per cent, a t 20.

Women (18 years and over) . Rates of wages to be a  minimum of 80 per cent, of the minimiim 
rates for male workers a t  corresponding ages*

Men, women, youths and boys 9  4

1s t pay 
day in 

Oct.

Great Britain

Increase of 4s a  week (34s. to 38s. for timeworkers and 27s* to 31s. 
for pieceworkers) in bonuses, for men, of Is. (12s. to 13s.) for women, 
18 years and over, and of proportional amounts for youths and 
b o ys. Sates after change (indusive of bonus) for timeworkers 
indude*: moulders, 83s. 7(d. a week, labourers, 62s.

Weavers Fall*back wage fixed, for weavers with a full complement of looms 
on the ordinary systemofweaving, of 6 6 } per cent, of the individual 
average earnings, subject to a maximum of 33s. a week and a
minimum of 2&.**

8  Oct.

Men, youths and boys Increase of }<L an hour (Is. 2i<L to Is. 2{d.) in general minimum 
time rate for men and of Jd. for youths and boys.l|

Women and girls Increase of }d. an hour (7}d. to B id .) in general minimum time rate 
for women, 16 year? and over, and of for girls, and an increase 
of }d. an hour in piecework b ^ is  time rate.||

•  Flatrrate advances, previously granted in addition to basis rates and percentages, remained unchanged*
. upon between the Ballast, Sand and Allied Trades Association andtheNatiooalUnionofGeneralandM unicipal Workers and the Transportand General Workers Union. ^

t  This Increase was agreed upon by the National Joint Industrial Council for the Paint, Colour and Varnish Industry*
§ These rates were agreed upon between the Motor Agents’ Association Ltd. and the trade unions concerned.
II These increases took effect under Orders issued under the Trade Boards Acts. Details of the minimum rates are contained in the Confirming Orders of the Minister 

of Labour, obtainable from H.M. Stationer}* Office. ^
H These increases affected mainly workers employed by firms affiliated to the National Light Castings Ironfounders’ Federation and the Greensand Pipe Founders* 

Assoaation of Scotland. The increases did not apply to patternmakers, who bad received an increase of 5s. 3d. a  week as from 30th June, 1941.
99

on page
At the present time, these maximum and tuinimum rates are subject to the advance of 324 per cent, which is applicable to all wages in the industry ( s ^  article 
5 176 of the September issue of this GazettrI.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING O C T O B E K - ^ o n i in u e d .

Industry. District.

Cloth working

Textile Making-up 
and packing.

H at Leather Stitch­
ing and Gold 

Slocking

London

Manchester

Baking . .

Stockport, A s h t o n ,  
Denton and Hyde 
Districts.

Date from 
which 

I Change 
took 

effect

England and Wales

MUlsamng

10 Oct.

1s t pay 
day in 
OcL

1st pay 
day in 

Oct

Classes of Workpeople,

Men, women, youths and boys

Kfen, women and iuveniles

Men, women and juveniles . .

9 Oct.

England and Wales

Particulars of Change. 
(D ecreases in  Ita lics .)

Bakers and confectioners (including 
jobbers):— 

blen, youths and boys

1s t pay 
day in 
Oct.

Furniture
Manufacture.

Building

Hartlepools

Belfast

Great Britain

Edinburgh and Leith

Women and girls . .

Men and youths employed on home­
grown tim b e r:—

Forest workers and hauliers

31 O ct

IstfuU 
pay period 

after 
30 Sept

IbOcf?

Sawmill workers

Increase of 5*5. a week for men, of 3s. for women and of 2s. 6d. o r 5s.- 
for youths and boys.

W a r  xcaee reduced* b y  5rf. a w eek  (18s. 9d. to  18s. 4<f.l fo r  m en , b y  Zd. 
(11s. Zd. to  11s.) fo r  tcotnen, 18 years a n d  over, a n a  b y  p ro p o rtio n a l  
awoM«/s fo r  ju v e n ile s .

Increajie of Id. an hour for men and of fd . for youths, women and 
girls on timework and a  further bonus of 5 per cent. fI5 to ^  per 
cent.) on pre-war rates for pieceworkers. Rates after change include ; 
men on tim e work, skilled, semi-skilled and unskilled respectively,’ 
Is. 7i<J., Is. 5j)d., and Is. 5d. ; women, 20 years and over, l l j d .

Increase of Id. an hour in Trade Board minimum rates for men and 
for night workers of 18 years and under 21  years, and of Jd. for 
o ther workers under 21 years. General minimum time rates after 
change, for day work, include :—foremen, 72s. to 85s. a  week, 
tablehands, 56s. to  72s., according to  area.f

Increase of 5d. an hour in Trade Board minimum rates for women, 
21 years and over, and of id . for ^ r ls .  General minimum time 
rates a fter change, for day work, inc lude:—forewomen, 4& . to 
57s. a week, confectioners, 41s. to 48s., according to area.f

Minimum standard  time rates adopted, for a working week of 47 
hours (48 hours for mechanical drivers). Rates after change: 
skilled fellers, 7&., mechanical drivers, 67s. 6d., loaders, 60s., other 
men, 21 years and over, 60s., youths, 30s. a t  17 years, increasing 
to  52s. 6 d. a t  20 years.t

Various districts in 
ScoUand.1f

V a r io u s  to w n s  in
Scotland.tt

I Oct.

1 Oct,

Sawmill labourers (men, youths and 
boys).

Sawmill l a b o u r e r s ...........................

Minimum rates adopted, varying according to class of mill. Rates 
a fter change, for A, B, and C mills respectively;—skilled sawyers 
Is. lOd., Is. 8d., Is. 7 d .; rough sawyers (cutting pitwood, fencing, 
etc.), Is. 7d., Is. 5d., Is. 4 ^ d .; m ill labourers, Is. 5d., Is. 3^d. 
Is. 3 Jd . ; youths, 35s., 32s. 6d., 30s. a t  17 years, increasing to

Increase of Id. an hour (Is. 4d. to Is. 5d.) for men and of for youths 
and boys.

W ar bonus increased by 2?. 6d. a  week. R ate after change: 50s. 1 Id., 
plus 10s. a  week war bonus.§

Men, youths and boys ♦  •

Women and girls 

Men

Women

Building trade operatives (except 
plasterers and painters)

Craftsmen and labourers

I Oct.

V a r io u s  to w n s  in  
ScotIand.tl

1 Oct.

Waterworks
Undertakings.

Scotland 

Northern Area§§

Midland Area§§

1 Oct.

1s t full 
pay week 

in Oct. 
Commence 
m ent of 
1s t  full 

pay week 
in Oct.

South Midlands Area§§ . 1st full
I pay week 

in Oct.

Home Counties Area§§

Apprentices #  t •  4

Plasterers

Plasterers’ apprentices 4  •

Painters

Painters' apprentices

Increase of 2d. an hour in Trade Board minimum time rates for men 
and of Id. an hour for youths and boys. ||

Increase of Id. an  hour in Trade Board minimum tim e rates.ll

Increase of J<L an hour. Rates after change: cabinet-makers. 
Is. H id . :  french polishers and upholsterers. Is. l id .

Increase of Jd. an hour ( l l jd .  to  Is.).

4  # •  #

4  ♦ «  4

Asphalt workers

1s t full 
pay week 

in OcL

Manual workers, except those 
whose wages are r^ u la te d  by 
movements in other m dustries.

Increase* of Jd. an hour. Rates after change, for craftsm en and 
labourers respectively: Grade A districts, Is. l l i r i . .  Is. 6d . ; A l, 
Is. l id ., Is. 5 f d . ; A2, Is. lOj^d., Is. 5 J d . ; A3, Is. lOd., Is. S d .:
B, Is. 9H -, Is. 4 id . ;  B l, Is. 9d., Is. 4Jd.**

Increases of 2s. to  5s. a  week in  w ar bonus. R ate after change (in­
cluding bonus), 16s. in 1s t  year of apprenticeship, increasing to 
42s. in  S th 3rear.

Increase* of Jd . an hour (Is. l l j d .  to  2s.).

Increases of 2s. to  5s. a  week in  war bonus. R ate a fter change (in ­
cluding bonus), 16s. in 1s t year of apprenticeship, increasing to  
39s. in Sth year.

Increase* of Jd. an hour. Rates after change: Grade A towns. 
Is. l l j d . ,  B, Is. lO Jd, C, Is. 9Jd.

Increases of 2s. to  3s. a  week in  w ar bonus. Rates a fter change 
(including bonus), Grade A towns, 16s. in 1st year of apprenticeship, 
increasing to  37s. in  6 th  y ea r; Grade B, 14s. 6d. in 1st year, in ­
creasing to 3Ss. in 6 th year; Grade C, 14s. in 1st year, increasing 
to  33s. in 6 th  year.

Increase of Jd, an hour.

Increase of Jd. an hour. Rate a fter change for general labourers. 
Is. 5d.

Increase of Jd. an hour. Rates after change in Zone A include:— 
trenchmen, turncocks, and stokers, Is. lead pipe jointers 
Is. 8 Jd., m eter readers, Is. 6 Jd., labourers. Is. 4Jd. The rates in 
Zones B and C are, respectively, Id . and 1 jd .  an hour less than 
in  Zone A.

Increase of Is. 3d. a  week for Grade D Areas and of 2s. for Grades
C, B and A. Minimum weekly ra tes after change for labourers: — 
Grade D Areas, 63s. 9d., Grade C, 62s. Id., Grade B , 60s. 4d., 
Grade A, 54s. 3d.

Increase of 2s. a  week. Weekly rates a fter change for labourers:— 
Grade C Areas, 64s. 6d., Grade B, 62s., Grade A, 58s.

* j^ d e r  cost-of-living sliding-scale arrangements, 
of L a b o u r ^ S n S S  fS m  h! m ! Boards Acts. Details of the minimum rates are conUined in the Confinning Order of the Minister

5 & 1 u 2 S "  Council for the Home Grown Tim ber Trades..
II These increases resulted from the introduction of a S s t-o f l i \ ^ ?  sU d iiJ^ s iS ^   ̂ Gazette for October, page 207.)

of the ^ m u m  rates are contained in the Lonnrming O rde?^f t t e  M inkti?  t Boards Acts. Details

avrilable. G ^neraU npe^king. the iS ^est toxins hJve b J ^ ^ a l S c d  to  the w ThTt « e l«-alities so graded are too numerous to be quoted in the space
paid R e n t i n g  localiU ^ h ive been assigned to the in t e S e d ia ^ S a d S  ^  country towns and rural areas are allocated to  the l o ^ s t

t t  The p r i n c ^ f T o ^ s  i^ffide A t S l S i f  A u S e ’ AHo bricklavers receive Jd. an hour above Grade A rate.
^ n b u r g b ,  Falklfk, Glasgow, G o u r ^ ,  G re e n ^ k fV a ^ U o i Durabartou, Dundee, Dunfermiine,
^  •' Glasgow, Saltcoats, Stirling, S t r ^ a v M .e S d  W h ^ v !  Kilmarnock, K ilsyth, Kirkcaldy, Kirkintilloch. Lanark. Largs. Leith, Mothe^^vell,

Beilh, Bridge of*A llan*,'^oS»utn*'^B roiLbtyFw  ■— G rade  y4.—Aberdeen, Airdrie. Alexandria, Alloa, Ardrossan Ayr Barrhead Bellshill
Nb G ourSk. G r l i L ^ t h ^ G ? « S ' H ? ^  Coatbridge, Cowdenbeath, Dalkeith. Dumbarton. Dundee?B^interudine; oS ioon!

P restw ick ,^n frew , A o t te s a v ^ a l t? o S ^ ® S A h ? .^ ^ ? ' • “ ‘’x  ‘^vin^s. Kilmarnock. K irtcaldy Largs. Leslie. Mothenvell, Neilston 
Oiryan, Hawick, Inverness, Kirkcudbricht Lanark ®‘«““?usemuir, Stirling, froon, and Vale of Leven. Grade B .— Cupar Klein Forres Galashiels§S The Undertikmgs St. Andrews. Grad, C ,-F o rfa r  and W l i i j  ^

j .
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RATES

Industry.

Date from 
which 

Change 
took 

effect.

Koad Haulage . . Lancashire and Cheshire 
(except Chester and 
Merseyside) and the 
Buxton and High 
Peak District.

West Riding of York­
shire*

1. a n c a s h i r c  a n d  
Cheshire*

E ast Midlands Area*

West Midlands Area*

Local Authorities 
(Non-Trading 

Services'

Eastern Area*

South Midlands Area*

Pay day 
in week
ending 
18 Oct.

1st fbll 
pay week 

in Oct.

1st full 
pay week 

in Oct.

1st full 
pay week 

in Oct.

l f . t  full 
pay week 
in Oct.

Classes of Workpeople,

Horse carters, etc.

1st full 
pay week 
in Oct.

J s t  full 
pay week 
in Oct.

Middlesex*

London Area*

Kent, Surrey and 
Sussex.*

Gloucester, Somerset 
and Wiltshire.*

1st full 
pay week 

in Oct.

Particulars of Change,

W ar addition to wages of 3s. a week. Rates after change : one horse 
carters, 64s., two horse carters, 69s., stablemen, 64s.

Increase of jd . an hour. Minimum rates after change for labourers: 
Grade A Areas, Is. 4}d., Grade B, Is. 3Jd., Grade C, Is. 3Jd.

Increase of 3s. a  week for men and of 2». 3d. for women in general 
classes, of 3s. a week for transport workers, and of |d . an hour 
for road labourers, semi-skilled road workers an(l paviors and 
masons. Scheduled rates alter change for general labourers: Zone 
A, 65s. 8d., Zone A (^ , 63s. 9d., Z^ne B, 6Is. 9d., Zone C, 59s. lOd., 
Zone D, 5 ^ .  lid ., Zone E, 52s.

Increase of jd . an hour. Rates after change for lalx)urers: Grade A 
Areas, Is. 5 jd ., Grade A(l), Is 4 jd., Grade A(2),ls. 4id., Grade B, 
Is. 3 jd .. Grade B(ll, Is. 3Jd.. Grade C, Is. 2fd.

Increase of 3s. a  week for men, of 2s. 3d. for women, and of propor­
tional amounts for youths and boys. Minimum rates after change 
for Grade 1 occupations {e.g., labourers); Zone Al, 65s. M ., Zone 
A2, 64s. 2H-> 2one B l, 61s 2d., Zone B2, S8s. 3 id., Zone B3, 
55s. 3Jd., Zone Cl, 51s. 4id., Zone C2. 47s. Sjd.

1st pay 
day after 
1st Oct.

1st full 
pay week 
in Oct.

1st full 
pay week 
in Oct.

North Wales* 1st full 
pay week 

in Oct.

Scotland* 1st full 
pay after 
15 Oct.

Manual workers, except those 1 
whose wages are regidated by^ 
movements in other industries.

Increase of 3s. a week for men and of 2s. 3d, for women. Rates after 
change for general labourers: Zone A, 66s., Zone B, 64s., Zone C, 
61s., Zone D, 59s., Zone E, 56s.

Increase of 3s. a week. Scheduled minimum rates after change for 
labourers: Grade I, 63s. 9d.. Grade 2, 59s., Grade 3. 55s.

Increase of 3s. a  week for men and of Zs. 3d. for women. Minimum 
rates after change for men in lowest grade: Zone 1, 69s., Zone 2. 
66s. 9d.

Increase of 3s. a week for men, and of 2s. 3d. for women. Rates 
after change for men include: Grade A occupations, 63s., Grade B, 
66s., plus a  bonus of Us. a week in each case.

Increase of 3s. a  week for men and of 2s. 3d. for women. Rates after 
change for general labourers: Grade 1 Areas, 68s., Grade 2, 64s., 
Grade 3, 60s., Grade 4, 56s.

Increase of 3s. a  week for men and of 2s. 3d. for women. Rates after 
change for general labourers : Zone A, 66s., Zone B, 63s., 2k>ne C, 
6Is., Zone D, 58s., Zone £ , 56s.

Increase of 3s. a  week for men and of 2s. 3d. for women. Rates after 
change for general labourers: Zone A, 63s., Zone B, 6Is., Zone C, 
58s.

I
Increase of 3s. a  week for men and of proportional amounts for women 

and iuveniles.

Men, youths and boys

Fancy and Solid 
L e a th e r  a n d  
L e a t h e r  Sub­
s titu te s  Goods 
Manufacture.

Great Britain Last 
pay day 
in Oct.

Increase of Id. an hour in general tnipTmum time rates for men and 
of 2s. or 3s. a  week for youths and boys, and an increase of 5 per 

• cent. (12f to  per cent.) for pieceworkers. Rates after change 
for meu, London Is. 7<i* an hour, other districts Is. 6<L

Women and girls •  »
Increase of Id. an hour in general minimum time rates for women, 

20 years and over, and of 2s. o r 3s. a week for girls. Rates after 
change for women, ^  years and over, London, lOd. an hour, other 
districts, 9}d.

Leather Tanning, 
eic.

Leather Belt 
Manufacture.

Roller Leather 
Manufacture.

Bradford, Halifax, Ret­
ford, Rochdale, Tod- 
morden and district.

Great Britain

1st pay 
day in 

Oct.

Buffalo picker makers, tanners and 
skip m akers:—

Men, youths and h o y s

1st full 
working 

week after 
12 Sept,

Women and girls ..

Increase of Jd. or Id. an hour for men and of to Id. for 
and boys on timework, and a  further increase of 7 i  per cent. 
to 30 per cent.) go pre-war rates for pieceworkers. Rates after 
change; men timeworkers—skilled, Is. ^ d . ,  semi-skilled. Is. 5Jd., 
unskilled, Is. 4Jd.

Increase of Id. an hour for women, 20 years and over, and of or 
jd , for girls. Rate after change a t 20 years, Is.

Men, apprentices, women and girls

I

’ Men, youths and boys

England and Wales
1st pay 
day in > 

Oct. I

Increase of I d  an hour for men and Jd. for women and girls paid at. 
time rates, and of 2s. to 4s. a week for apprentices, and a further 
5 per cent, bonus on pre-war rates for those paid at p ie^
Rates after change for workers paid a t time rates mdude;* 
Provinces—men, skilled, Is. 7J<1., semi-skilled, Is. 4 J d .; London 
skUled, Is. 8d., semi-skilled, Is. 5 J d .; cutters on day work during 
six months' probation, Is. 8Jd,, afterwards, Is. 9Jd.

Increase of Id. an hour for men and of Jd. to Id. for youths and boy*
on timeivork, and a  iurther 5 per cent. (15 to 20 per cent.) on' - . . . . .  A-- change*
men, s k i l l^  (all districts), Is. 7 Jd ,; liP t

W

Women and girls

I
^[e^, youths and boys

Hal Leather 
Manufacture.

L a n c a s h i r e  a n d  
Cheshire.

1st full 
pay week “ 
in Sept.

Cheshire and Wrexham—wet workers, Is. 5d., dry w orke^ Is. 4t<l« l 
other districts—wet workers. Is. 3Jd., dry workers, Is, 2Jd.

Increase of Id, an hour for women, 21 years and over, and of Jd, to 
Id  for girls. Rates after change : 5d. a t under 16 years, mcreasmg 
to l l jd .  a t 21,

Women and girls

Increase of Id. an hour for meu and of Jd. for y o u ^  and boj^ on 
timework and a  further 5 per cent, bonus (15 to 20 per cent.)on 
pre-war rates for pieceworkers. Rates after change: men p^d  
a t time rates, skilled, semi-skilled and unskilled respectively,
Is. 7Jd., Is. 5Jd., Is. 5d.

Toy Manufacture Great Britain 8 Oct.

Kooliog Fell 
Manufacture.

Great Britain

Men employed on wood-cutting 
machines who do not sharpen and 
set their own tools, and who h a ve  
had not less than twelve months* 
experience on any wood-cutting 
machine in any trade.

3 Oct Meu % « $  $

Increase of jd . an hour. Rate after change a t 20 years, 11 Jd. 

Increase of 4s. a week (64s. to 68s.) in general minimum time rate.t

Minimum rates of pay adopted for men : London, U. b jd . an ; 
rest of EnglancC Is. 5 d .; Scotland—industrial areas. Is. 5 d .,
non-industrial areas, Is. 4d.J

.  Tb« Authorltie, a»=c,ed arc ,.,aW y .bosc affiUatcd .n District Jo ia t Industrial Council for Local Authorities' Nou-trirdiug Services (Manual Workers) in .be

' " V m s 'T b t g e  took ellcct ur.der a„ Order issued under .be Trade Boards Acts. Details of the ndnimurn rates are conurinod in Ure Corrbmring Order o, .be Ministex
of Labour, obtainable from H.M. Stationery Office. . •

iThese rates were .g itc d  upen I d v c n ;  the Asscciaticn cl ErSlHh R ccfrg  Felt Manufacturers Ltd. and the trade unions concerned.
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CHANGES IN RETAIL PRICES AND COST OF LIVING

Su:H I M ry of Index Figures for 1st Nove:
Food

Increase since July, 1914.. 65%
Change since 1st October, 1941:—

Index P o i n t s .........................nil
Per cent. .. .. .. nil

ber, 1941. 
All Iter 

1 0 0 %

-1-1
+ i*

FOOD.
D uring October there were w idespread changes in th e  prices 
ot flour and bread, following th e  issue of Orders by  the  M inister 
of Food, and on 1st N ovem ber th e  average price of flour was 
substantially higher, while th a t  of bread was substantiallj"^ lower, 
than a m onth earlier. The prices of flour on 1st N ovem ber 
were in m any cases below th e  m axim um  perm itted prices, bu t 
the prices of bread \vere, in th e  great m ajority of cases, a t  the  
perm itted m axim a {see page 197 of the  October issue o f th is 
Gazette).

O ther articles showing appreciable changes in prices a t  1st 
November, as com pared w ith  a  m onth earlier, \vere po tatoes 
and milk, the  average price of po tatoes showdng some fall and 
the average price of m ilk a  slight seasonal rise.

The following Table com pares the  average retail prices in 
the United Kingdom a t  1st Novem ber, 1941, w ith  th e  corres-

,1 Percentage Increase
Average Price (per lb. unless or Decrease (—)

9 othenvise indicated— at 1st Nov., 1941,
Article. to  the Dearest }d.) a t— compared with

1
1st 1st 1st 1st 1st

• Nov., Oct., Sept., Oct., Sept.,
1941. 1941. 1939. 1941. 1939.

Beef, British— s. d. s. d. s. d. Per cent. Per cent.
Ribs . .  «• 1 3} 1

A 3} 1 2 i 10
Thin Flank 0 n 0 9} 0 7* 26

Beef, Chilled or Frozen 11
Ribs 1 02 1 OJ 0 91 34
Thin Flank 0 6 0 6 0 42 22

Mutton, British—
Legs 1 5 i 1 H h 3 i 13
Breast 0 8 0 8 0 7 i 8

Mutton, Frozen—
Legs 1 0 1 0 0 lOi IS
Breast . . 0 4 0 4 0 4 # •

Bacouf 1 8 i 1 8^ I 3 36
F i s h ........................... 42
Flour . .  per 7 lb. 1 3 i 1 U 1 u 16 14
Bread . .  per 4 lb. 0 8 0 8 i 0 8 i —5 —3
X ea . •  . . 2 6 2 6 2 4 7
Sugar (granulated) . . 0 0 4 t 0 3 32
Milk . .  per quart 
Butter—

0 9 0 8J
1

0 62
1

1 32

Fresh
Salt } > 7 1 7 /  1 41 

t  1 3 i
% • 15

24
Cheese 
Margarine!—

1 1 1 I 0 10 30

Special . . 0 9 0 9 } 0 6 i 
1 ^

12
Standard. . 0 5 0 5

Eggs (fresb)ll . .  each
{ S 2 i

0
0 l i |>  “  "

26

Potatoes per 7 lb. 0 8 i 0 8 i  i1 0 6J - .4 26
The follo^ving Table shows th e  average percentage increases 

o r decreases in prices a t  1st Septem ber, 1939, 1st October, 1941, 
and 1st November. 1941 respectively,as compared w ith  J  uly, 1914:-

Article.

I Average Percentage Increase or Decrease (—)
since July, 1914, at—

4  «

Beef, British—
Ribs . .
Thin Flank 

Beef, Chilled or Frozen— 
Rihs . .
Thin Flank 

Mutton, British—
Legs . .
Breast

Mutton, Frozen—
Legs . .
Breast

B acon t 
Fish 
Flour 
Bread 
Tea
Sugar (granulated)
Milk 
Butter—

Fresh 
Salt .

Cheese 
Margarine .
Eggs (fresh)
Potatoes .

♦  •

All above artiplcs 
Average)

(̂ V
•  »

1st Sept., 
1939.

cighted

Per cent. 
44
15

32 
1

48
14

51 
— 3

35
116
26
42
52 
46 
92

13
7

16 
~H

58
33

1st Oct., 
1941.

1st Nov., 
1941.

38

Per cent. 
59 
46

77
24

67
24

74
— 3

83
205
25 
46 
63 
93t 

153

30
34
50

3
100
75

65

Per cent. 
59 
46

77
24

67 
23

74
- 3
84

206
44
38
63
93J

155
l-i
30
34
51
3

100
68

65
On the basis of the  figures in th e  foregoing Table the  average 

level of re tail prices of food a t  1st November w'as approxim ately  
the same as a t  1st O ctober and nearly  20 per cent, higher th an  
a t  the beginning of Septem ber, 1939.
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v ario u f b“  nd'̂ ; a t f i e
wl' prices shown for eggs a t 1st October and 1st November 1941 2 ld
^oAr ?n  ^0 0 6  category 1) and 2*d. f o ? I S l l
gopr 11). The hgurre for 1st September. 1939, and July. 1914 a r r a v e ra ie T  of 
he various prices charged a t th® e dates ^ ' averages ot

ITEM S O T H E R  TH A N  FOOD.
T he average level of working-class rents (including rates) a t  

1st N ovem ber showed no appreciable change as com pared w ith 
1st October, being abou t 1 per cent, above th e  level of 1st 
Septem ber, 1939, and abou t 64 per cent, above th a t  in  Ju ly , 1914.

As regards clothing, inform ation collected from representative 
retailers in a  num ber of the  principal tow ns indicates th a t  a t  
1st N ovem ber the  retail prices of clothing of th e  kinds generally 
bought b y  w'orking-class families averaged betw een 1 and 2 per 
cent, higher th an  a t  1st October, and abou t 89 per cent, higher 
th an  a t  1st Septem ber, 1939. The average increase during  
O ctober was abou t 2 per cent, for m en’s su its  and overcoats, 
abou t 1 per cent, for w'oollen m aterials, underclothing and 
hosiery, and betw een 1 and  2 per cent, for co tton  m ateria ls and 
hosiery, and for boots and  shoes. Owing to  th e  wide range of 
quotations, to  changes in qualities, and to  th e  varia tions in th e  
ex ten t to  which different articles have been affected by  price 
changes, i t  is no t possible to  m ake an  exac t com parison over 
a  long period of years, b u t on th e  basis of such inform ation as 
is available i t  is estim ated  th a t  a t  1st N ovem ber the  average 
rise over th e  level of Ju ly , 1914, w'as abo u t 295 per cent.

In  th e  fu e l and light group th e  average level of the  prices of 
coal and of gas w as abo u t th e  sam e a t  1st N ovem ber as a  m onth  
earlier. Prices of coal averaged abo u t 21 per cent, h igher th an  
a t  1st Septem ber, 1939, and about 135 per cent, above the  level 
of Ju ly , 1914. The prices of gas were ab o u t 23 per cent, higher 
th an  a t  1st Septem ber, 1939, and ab o u t 89 per cen t, higher 
th a n  in Ju ly , 1914. There were increases in the  prices of candles 
during O ctober, averaging about 3 per cent., b u t lam p oil and 
m atches showed little  change in price during  the  m onth . In  
th e  fuel and light group as a  whole, the  average level of prices 
a t  1st N ovem ber w'as approxim ately  the  sam e as a t  1st O ctober, 
abou t 26 per cent, higher th a n  a t  1st Septem ber, 1939, and 
abou t 129 p e r cent, higher than  in Ju ly , 1914.

As regards other items* included in these sta tis tics, th e re  
w ere increases, averaging betw een 1 and 2 per cent., in the 
prices of dom estic ironm ongery, brushes and  p o tte ry , b u t for 
th e  rem aining item s changes in  prices during  O ctober were 
relatively  un im portan t. In  the  group as a  w’hole, th e  average 
level a t  1st N ovem ber w’as abo u t th e  same as a t  1st October, 
abo u t 29 per cent, higher th an  a t  1st Septem ber, 1939, and 
ab o u t 131 per cent, above th e  level of Ju ly , 1914.

ALL ITEM S.
If  the  average increases in th e  cost of all the  foregoing item s 

are com bined in  accordance w ith  th e ir relative im portance in 
working-class fam ily  expenditure  p rio r to  A ugust, 1914, the  
resultant- general average increase a t  1st N ovem ber, 1941, is 
approx im ately  100 per cent, over the  level of Ju ly , 1914, as 
com pared w ith  99 per cent, a  m onth  earlier, and \vith 55 per 
cent, a t  1st Septem ber, 1939. The re su lt of th is  calculation  (in 
which th e  sam e quan tities and, as fa r as possible, th e  same 
qualities of each item  are  taken  a t  each date) is to  show the  
average increase in  th e  cost of m ain tain ing  unchanged the 
standard  of living prevailing in working-class famishes p rio r to 
A ugust, 1914, no allowance being made fo r  any changes in  the 
standard o f living since that date, or fo r any economies or readjust^ 
ments in  consumption and expenditure since the outbreak o f  the 
war.

T he rise of 45 po in ts since th e  beginning of Septem ber, 1939, 
is equivalent to  abo u t 29 per cent. Of these 45 points, abo u t 
2 f  po in ts are due to  th e  increases, since th a t  date, in th e  tax es  
on sugar, tobacco and  cigarettes, and  m atches ; and  approx­
im ately  6 po in ts a re  due to  increases resulting from  the  
Purchase Tax.

SUMMARY TABLE: ALL ITEMS.
The' following Table shows th e  average percentage increase, as 

com pared w ith  Ju ly , 1914, for all th e  item s included in the  
sta tistics, a t  th e  beginning of each m onth  since Jan u ary , 1920.

Year. Jan . Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov, Dec.

1920 . . 125 130 130 132 141 150- 152 155 161 164 176 169
1921 . . 165 151 141 133 128 119 119 122 120 110 103 99
1922 . . 92 88 86 82 81 80 84 81 79 78 80 80
1923 . . 78 77 7 6 ' 74 70 69 69 71 73 75 75 77
1924 . . 77 -79 78 73 71 69 70 71 72 76 80 81
1925 . . 80 79 ,79 75 73 72 73 73 74 76 76 77
1926 . . 75 73 72 68 67 68 70 70 72 74 79 79
1927 . . 75 72 71 65 64 63 66 64 65 67 69 69
1928 . . 68 66 64 64 64 65 65 65 65 66 67 68
1929 . . 67 65 66 62 61 60 61 63 64 65 67 67
1930 . . 66 64 61 57 55 54 55 57 57 56 57 55
1931 . . 53 52 50 47 47 45 47 45 45 45 46 48
1932 . . 47 47 46 44 43 42 43 41 41 43 43 43
1933 . . 42 41 39 37 36 36 38 39 41 41 43 43
1934 . . 42 41 40 39 37 38 41 42 43 43 44 44
1935 . . 43 42 41 39 39 40 43 43 43 45 47 47
1936 . . 47 47 46 44 44 44 46 46 47 48 51 51
1937 . . 51 51 51 51 52 52 55 55 55 58 60 60
1938 . . 59 57 56 54 56 55 59 56 56 55 56 56
1939 . . 55 55 53 53 53 53 56 55 55 65 69 73
1940 . . 74 77 79 78 80 81 87 85 87 89 92 9.5
1941 .. 96 97 97 98 100 100 99 99 99 99 100

A detailed account of the m ethod of com pilation of these 
sta tistics, " T he Cost of Living Index  N um ber : M ethod of 
C om pilation,” is obtainable, price 3d. net, from H.M. S tationery  
Office a t  any  of th e  addresses shown on th e  cover of tliis G a z e t t e .

• Soap, soda, domestic irooraongery, brushes, pottery, tobacco and cigarettes, 
fares and newspapers.
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TRADE DISPUTES IN OCTOBER.*
Number, Magnitude, and Duration.—The num ber of disputes 

involving stoppages of work, reported to  th e  D epartm ent as 
beginning in October in G reat B ritain  and N orthern  Ireland, 
was 145, as compared w ith  135 in the previous m onth and 91 
in October, 1940. In  these 146 new disputes about 28,500 
workpeople were directly involved, and 4.500 workpeople 
indirectly involved {i.e., throw n out of work a t  the  establishments 
where the  disputes occurred, though not themselves parties  to  
the  disputes). In  addition, about 1,800 workpeople were involved, 
either directly or indirectly, in 11 disputes wWch began before 
October, and were still in  progress a t  the  beginning of th a t 
m onth. The num ber of new and old disputes was th u s  156, 
involving about 34,800 workpeople, and resulting in a loss, 
during October, estim ated a t  96,000 working days.

In  th e  following Table an  analysis is given, b y  groups of 
industries, of all disputes in progress in October :—

Number of Disputes in 
progress in Month.

Number 
of Work­

people in­
volved in 
all Dis­
putes in 

proCTcss in 
^lontb.

Aggregate 
Duration 

in Working 
Days 

of all Dis­
putes in 

progress in 
Month.

Industry Group. Started 
tefore 
begin­

ning of 
Month.

Started
in

Month.
'  Total.

Mining and Q uarrying.. 2 42 44 11,600 20,000
Metal, Engineering and 

Shipbuilding. . 7 69 76 14,800 36,000
Building, etc................... 1 10 11 1,200 14,000
Transport 1 10 11 4,800 15.000

11.000Other # # 14 14 2,200

Total, October, 1941 . . 11 145 156 34,800 96.000

T o ta l, Sep tem ber, 1941 •. 13 135 148 30,600 93,000

T o ta l, October, 1940 . .
i

10
1

91 101 24,700 87,000

Causes.—Of the  145 disputes beginning in October, 50, 
d irectly  involving 6,600 workpeople, arose ou t of dem ands for 
advances in wages, 7, d irectly  involving 500 workpeople, ou t of 
proposed reductions in wages, and 34, directly involving 4,300 
workpeople, on o ther wage questions; 5, directly involving 400 
workpeople, on questions as to  working hours ; 17, directly
involving 5,200 workpeople, on questions respecting the  employ­
m ent of particu lar classes or persons ; 28, directly involving 
5,700 workpeople, on o ther questions respecting working 
a rran g em en ts; and 3, directly involving 1,000 workpeople, on

questions of trade union principle. One stoppage of work 
directly involving 4,800 workpeople, was in support of workers 
involved in another dispute.

F inal settlem ents of disputes which term inated 
during October have been effected in the  case of 122 disputes 
directly involving 19,400 workpeople. Of these disputes, u '  
directly involving 1.400 workpeople, were settled in favour of 
the  workpeople ; 69, directly involving 10.000 worlqieople. were 
settled in favour of the  em ployers; and 39, directly involving 
8,000 workpeople, resulted in a compromise. In  the case of 20 
other disputes, d irectly  involving 8,000 workpeople, work was 
resumed pending negotiations.

Totals for January-October, 1941 and 1940.f

Industry
Group.

Fishing and Agri 
culture 

Coal Mining 
Other Mining and 

Quarrying 
Brick, Pottery, 

Glass, Chemical,
etc......................

Engineering and 
S b ip b u il^ g  .. 

Other Metal 
Textile . .  
Clothing
Foo<I, Drink, and 

Tobacco
W o o d w o rk in g , 

Furniture, e tc . . 
Paper, Printing,

etc......................
Building, etc. . .  
Transport 
Commerce, Distri- 

b u t i o n  a n d  
Finance 

Other
4  #

Total

January to October, 1941. January to October, 1940.

No. 
of 

Dis­
putes 

beginning 
in

period.

4
390

11

29

271
118
37
17

10
7

4
57
54

5
24

1,038

Number
of

Work­
people 

involved 
in all 

Disputes 
m

progress.

Aggregate
Duration

in
Working
Days of 

all
Disputes

in
progress.

No.
of

Dxs- , 
putes 

begmoing 
in

period.

Number
of

Work- 
people 

involved 
in all 

Dis^tes
progress.

1,100
126.900tl

3,000
288,000

4,400 
170,200t

700 3,000 300

2,200 6, l it 21
92.200 
27,600
6,400
3.200

• II388.0
123.000
33.000
12.000

22,900
9,300
8,800
5,800

600

700

1,000
6,000

900
8,300

13,700

7,000
31.000
45.000

Aggregate
Duration

m
Working 
Days of 

all
D is^ te s

progress.

27,000
457,000

3,000

1,400 4,000

44.000
75.000
23.000

13,000

1,000

1,900
2,400

3,000
10,1• II

288,800t 959,000

500
6,600

762 265.800t 844,

1,000 
72,000 
13;Kll

I I IU

14,000

I I I

PRINCIPAL DISPUTES

Occupationst and Locality.

Coax,  M i n i n g :—
Colliery workpeople—near Glasgow 

(one colliery).

Haulage hands, faeew orkers atid
s u  w o r k e r s — K e n t (one 
colliery).

Colliery workpeople—Co. Durham 
(one colliery).

E k g ik b e r ik g  a n d  S h i p b u i l d i n g  :—  
Shipbuilding operatives—Clydeside 

(one firm).

Shipbuilding and engineering opera­
tives—Clydeside (certain firms).

Turners, fitters and maebinemen— 
Angus (one firm).

Sheet m etal workers, riggers, 
turners, etc.—Renfrewshire (one 
firm).

PAPERMAKING !—
Workpeople e m p \o y td  in paper-

». Antrim (one firm).

B u i l d in g  :—
Apprentice plumbers — Scotland 

(various districts).

T r a n s p o r t
Dock labourers—Glasgow.

Carters and motor lorry drivers-

Appro: 
N um t^r < 
people I

*

rimate 
of Work- 
nvolved.

Date when Dispute

Directly.
In ­

directly 4 Began. Ended.

188 644 10 Oct. 11 Oct.

300 626 28 Oct.
4

29 Oct.

1,088 3 29 Oct. 3 Nov.

1,035 e # 7 Oct. 9 Oct. 
%

4,810 # g 8 and 9 9 Oct.

340 e e

Oct. 

8 Oct. 11 Oct.

4

425 • ♦ 20 Oct. 21 Oct.

600 e 0 7 Oct. 18 Oct.

750 0 0 8 and 23 1 Nov.§

2,000 0 9

Oct. 

6 Oct. 7 Oct.

1,000 • 0 6 Oct.

1

13 Oct.

Cause or Object. Result.

Dispute arising out of refusal of 
aft

Work resumed.
itemoon shift men to work owing 

to a  delay in payment of their 
wages on 10th October.

Demand by hauliers for a bonus of 
lOs., awarded to certain work­
people, management's offer of 3s. 
beii^  refused.

Bonus of 4s. conceded to underground 
haulage bands and 2s 6d. to surface 
workers.

W orl^op le’s obiection to disciplinary 
action taken against a  conveyor- 
man for alleged failure to carry 
out an order.

Work resumed pending negotiations.

Alleged victimisation of a convener 
of shop stewards.

In sympathy with workpeople in­
volved in th e  above dispute.

Work resumed pending consideration 
of dispute under constitutional 
procedure.

Against dismissal of an employee 
(a shop steward) who was alleged 
to have been tampering with his 
clock card.

Work resumed unconditionally

Against action of management in 
withdrawing paid tea breaks 
ow ii^ to alleged abuse of the 
)rivUe

Paid tea breaks restored pending 
negotiations.

p n v u e g e .

For advances in wages. ' Certain increases conceded.

For on advance in wages, Dispute r e f e r r e d  to  a rb i t r a t io D .

Against dismissal of certain men who 
bad been convicted of pilfering.

Dismissed men to be permitted to 
apply for reinstatement after three 
months, providing pilfering declines 
appreciably in the interim.

For an advance in wages. S e t t l e m e n t  e f fe c te d  p r o v id in g  f o r  
im p r o v e m e n t  i n  o v e r t im e  r a t e s  a n d  
f o r  p a y m e n t  o f  a l lo w a n c e s  fo r  
c e r t a in  d u t i e s .

• Disputes involving less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when the a^regate 
Hnration (i.e.. number of workpeople multiplied by number of working days, allowing for workpeople replaced, etc.), exceeded 100 days. j .  . „

+ In inakinff up these totals the figures have been amended in accordance with the most recent information. Workpeople involved m more than one dispute are
counted more than once in the totals ; the amount of such duplication, howeN^er, is slight, e.tcept in coal mining, in which the net number ^ ^ p e o p le  m was
annroximatelv 73.000 in 1941, and 100,000 in 1940. For all industries combined the net totals were approximately 223,000 in 1941, and lw,000 m 1940. , , .

t  The occupations printed in itaJics are those of workpeople indirectly.involved, f.e ., thrown out of work a t the establishments where the disputes occurred, but not
themselves parUes to the disputes. .....................................

§ In  one district work was not fully resumed until 10th November,
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EMPLOYMENT OVERSEAS.
^ IR E .

The num ber of persons on th e  live registers of the  Em ploym ent 
Exchanges rose from  57,822 a t  27th September, 1941, to  60,915 
a t 25th October. The figures for bo th  these dates v.’ere affected 
by the  operation of an  O rder issued under the  Unem ploym ent 
Assistance Act, 1933, the  effect of which was to  restric t during 
the period from  5th  M arch to  28th October, 1941, the  eligibility 
for unem ploym ent assistance of certain  classes of persons living 
in rural areas. A t 26th October, 1940, when three Orders, 
similar in character to  th a t  m entioned above, b u t of more re­
stricted scope, were in force, the  num ber of persons on the  live 
registers was 67,775.

U N IT ED  STATES O F AMERICA.
According to  re tu rns received by  the Bureau of L abour 

Statistics from  employers, covering over 55 per cent, of the  
aggregate num ber of wage-eam ere in m anufacturing industries, 
the num ber of workpeople em ployed a t  the middle of Ju ly , 1941, 
increased b y  2*1 per cent, as com pared w th  the figure for the  
previous m onth. If  the  average m onth ly  index of em ploym ent 
in the establishm ents covered for th e  three years 1923-25 be 
taken as 100, the  corresponding figure for Ju ly , 1941. was 
130*5, as com pared w ith 127*8 (revised figure) for June, 1941. 
and 103*2 for Ju ly , 1940.

AUSTRALIA.
Inform ation supplied b y  th e  Commonwealth Bureau of Census 

and Statistics, Canberra, shows th a t  there was a  substan tia l 
further decline in unem ploym ent during the second q u a rte r of 
1941. The percentage of m em bers of trade unions who were 
out of work for th ree days o r m ore during a specified week in 
th a t q u arte r was 3 • 6, as com pared w ith  corresponding percentages 
of 5*3 in the  preceding q u a rte r  and  10-6 in the second q u a rte r 
of 1940.

CANADA.
According to  re tu rns received b y  the  Dominion B ureau of 

Statistics from 12,577 firms, th e  num ber of workpeople employed 
a t 1st August, 1941, was 1,605,580, as compared w ith 1,573.490 
a t  1st July. If  the average num ber of workpeople employed by  
the  reporting firms in  th e  year 1926 be taken as 100, the  corre­
sponding index of em ploym ent was 160*6 a t  1st August, 1941, 
157*4 a t  1st July, 1941, and  127*9 a t  1st August, 1940.

U N IO N  O F SO U TH  AFRICA.
According to  inform ation published in the official M onthly 

Bulletin of Statistics for A u ^ s t ,  1941, returns received by. the 
Office of Census and S tatistics from  selected industrial under­
takings employing approxim ately  798,000 workpeople in June. 
1941, show th a t  there was a  slight decline in em ploym ent during 
th a t  m onth. If the  average num ber of workpeople employed 
in the  reporting firms in Ju ly , 1925, be taken as 100, the  index 
of em ploym ent for June, 1941, was 187*6, as com pared w ith 
188*0 for May, 1941. and  179*5 for June. 1940.

RETAIL PRICES OVERSEAS.
4

In the following paragraphs, a summary is given of the latest 
information contained in official publications received since 
last month’s i^ue of this Gazette was prepared, relating to 
changes in retail prices and the cost of living in oversea countries.

EG Y PT.
In  July. 1941. th e  official cost-of-living index figure for Cairo 

showed an  increase of 2*9 per cent, as compared w ith the  figure 
for June, 1941, and  of 40*0 per cent, as compared w ith  th a t

combined the
official m dex figure for Ju ly . 1941, showed an increase of 6*2 
per cent, as com pared w ith  th a t  for the  previous m onth and
Aug^S^^%39°* °  ^  w ith the  figure for

GERMANY.
In  June, 1941 the  official cost-of-living index figure showed 

an increase of 0*5 per cent, as compared w ith th a t  for th e  
preceding m onth, and of 5*3 per cent, as compared w ith  the  
figure for August, 1939. F o r food alone, the^ corresponding 
percentage mcreases were 0*7 and  4*6, respectively. ^  ®

U N ITED  STATES O F AMERICA.
In the middle of August. 1941, the  official cost-of-living

of Tulv®^94r i 'n H  7 ^ '  for th e-m id d lf01 July, 1941. and 7*5 per cent, above th a t for the  miHHle
\  alone, the  official index figure for the

the  figure forthe middle of August, 1939. iigure lor

AUSTRALIA.
second quarter of 1941, th e  official cost-of-Uving figure 

for the SIX capital cities showed an  increase of 0*6 per c^nt
^  compared w ith the  figure for the  previous q u arte r and of 
9 per cent, as compared w ith  the  second quarter of 1939.

UNION O F SOUTH AFRICA.
The offici^ cost-of-living index figure for July 1941 wac i . i

..Mdmg perWQtag. mc.a,K wer. 2 7 and 16

FATAL INDUSTRIAL ACCIDENTS.
The num ber of workpeople, o ther th a n  seamen*, in^ G reat 
B rita in  and  N orthern  Ireland, whose deaths from  accidents in 
th e  course of th e ir  em ploym ent occurred o r were reported  in 
O ctoberf was 262, as com pared w ith  203+ in the  previous 
m onth and  w ith  255J in October, 1940.

Mines and Quarries.
U nder Coal Mines Acts :—  

U nderground . .  . .  88
Surface ....................  12

M etalliferous Mines . .  3
Q u a r r i e s .............................  4
total: ----

MINES AND QUARRIES.. 107

Factories.
Clay, Stone, Cement, P o t­

te ry  an d  Glass . .  . .  3
Chemicals, Oils, Soap, etc. 7 
M e ta l E x t r a c t i n g  a n d

Refining ....................  6
M e ta  C o n v e rs io n  a n d

F o u n d in g  ( in c lu d in g  
Rolling Mills and  T ube
M aking) ....................  1 1

Engineering, Locom otive 
Building, Boilerm aking,
e tc ....................................II

R a ilw a y  a n d  T ra m w a y  
Carriages, M otor and
o th e r Vehicles and  A ir­
c ra ft M anufacture . .  4

S h ip b u i ld in g .............  14
O ther M etal T rades . .  2
C otton .............................  1
W ool, W orsted, S h o d d y .. 4
O th e r  T e x t i l e  M a n u ­

fac tu re  .............................  1
T extile  P rin ting , Bleach­

ing  and  D y e in g ....................
Tanning, Currying, e tc .............
Food and  D rink  . .  . .  3
G eneral W oodw ork and

F u rn itu re  ....................  5

Factories—continued.
Paper, P rin ting , etc.
R ubber ....................
Gas W orks 
E lectrical S tations . .
O ther Industries  . .

W orks and Places under 
ss. 105, 107, 108, Factories

Act, 1937. '
Docks, W harves, Quays

and  S h i p s ....................  15
Building O perations 
W o rk s  o f  E n g in e e r in g  

C onstruction 
W arehouses

34

TOTAL, factories ACT . 138

Railway Service.
Brakesm en, Goods G uards 
Engine D rivers, Motor-

m en ......................................
F i r e m e n ......................................
G uards (Passenger) . ,  I
L abourers.............................  2
M echanics ....................  4
P erm anen t W ay  Men . .  3
P orters  .............................  2
S h u n te r s .............................  2
O ther G r a d e s ....................  3
C ontractors’ Servan ts . .

TOTAL, railway SERVICE 17

Total (excluding Seamen) 262

INDUSTRIAL DISEASES.
T h e  T able below shows th e  num ber of cases§ an d  deaths^ in 
G reat B rita in  and N orthern  Ireland  reported  during October, 
u n d e r th e  Factories A ct, 1937, or under th e  L ead P a in t (Pro­
tection  against Poisoning) Act, 1926 :—

I

1

I. Cases.
Lead Poisoning.

A m o n g  O p e r a t i v e s  
engaged in :

Sm elting of M etals . .
P lum bing and  Soldering
Shipbreaking
P rin tin g  ....................
O th e r  C o n ta c t  w i th  

M olten L ead . .
W hite  and  R ed Lead 

W orks ....................
P o tte ry  ....................
V itreous E nam elling . .
E le c tr ic  A c c u m u la to r  

W orks ....................
P a in t and  Colour W orks
Coach and Car P ain ting
Shipbuilding
P a in t used in  O ther . 

In d u strie s ....................
O ther In d u s trie s . .  . .  1
P a in ting  of B u ild in g s .. 1

total . .  . .  4

Other Poisoning.
M ercu ria l.....................  1
Aniline .............................  17

I. Cases— continued. 
Anthrax.

H andling  and  Sorting of 
H ides and  Skins 1

E pitheliomatousUlceration 
(Skin Cancer).

Pitch  
T ar 
Oil

total  ̂ % 20

C h r o m e  U l c e t a -tton .
M anufacture of B ichro­

m ates .............................
Dyeing and  F inishing . .  
Chrome T ann ing  . .  
Chrom ium  P la tin g  
O ther Industries

total •  •

Toxic Jaundice % •

total

10

28

13

66Total, Cases

n . — Deaths.
Poisoning. 

Toxic Jaundice

E pitheliomatousUlceratio 
(Skin Cancer).

Oil ......................................  1

Total, Deaths % 0

•  Statistics of fatal accidents to  seamen are not available 
t  For mines quam es. weekly returns are furnished, and the figures cover 

;^e 5 weeks ended 1st November, 1941. m coihparison with the 4 weeks ended 
27th September, 1941, and the 5 weeks ended 2nd November 1940 

1 Revised figure. ’
S C a sjs  include all attacks reported during the m onth, and not previously

re ^ r te d , so far as is known, during the preceding 12 months. D eaths include all
fatal cases reported during the m onth whether or not included as casesl in  the 
same or previous returns.

I
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INDUSTRIAL COURTS ACT, 1 9 1 9 , AND
CONCILIATION ACT, 18 96 .
INDUSTRIAL COURT AWARDS.

F orem an  Ste a m e r  Ca pta in s  : I .C .I. (Alk a li) L t d .— I.C .I- 
(Alkali) L td carry on business a t  Northwich and have works 
a t W innfngton and W allerscote on the river W eaver from 
which their goods are transported  by  steam ers and barges to 
Liverpool and Birkenhead docks. Instructions were issued by 
the Company th a t  no craft while aw ay from the works should 
be left w ithout a t  least one m em ber of the crew on board. On 
the  night of 7th May. 1941, the  captains of two of the  vessels, 
and the  crews w ith th e ir knowledge, returned to  their homes 
a t  Northwich leaving the  vessels unattended in Liverpool docks. 
As a result of th is action the  two captains were given notice 
th a t  they  would be demoted, and the  question referred to  the 
Court was w hether the notices should be brought into operation 
or should be w ithdraw n. The Court decided th a t  the  action 
taken  by  the employees was in breach of the  instructions issued 
by the  Company and was not justified and th a t  in these circum­
stances the  action taken by  the  Company was w arranted and 
the  notices given to  the two captains should be m ade operative. 
— Award No. 1830; dated  8th October, 1941.

E l e c t r ic it y  Su p p l y  I n d u st r y  : G r ea ter  L ondon  D is t r ic t . 
—The Trades Unions Side of No. 10 G reater London D istrict 
Council for the E lectricity  (Supply) Industry  claimed an  increase 
in wages for certain grades employed in high capacity stations ; 
also for the creation of certain new grades in, and the  deletion 
of o ther grades from, the  No. 10 D istrict Council schedule of 
rates and conditions. In  the  course of the  proceedings before 
the  Industrial Court in April. 1941, the Trades Unions Side 
withdrew certain parts  of their claim and the proceedings were 
adjourned by  the  Court for further consideration of the  amended 
claim by  the  parties. No agreem ent having been reached by the 
parties, the reference in its am ended form was subm itted to the 
Court ’who awarded th a t  a t  generating stations of 100,000 
kilowatts the basic hourly ra te  for switchboard attendants 
should be increased b y  Id. an  hour and th a t of assistant switch­
board a ttendan ts by  ^d. an  hour. The position of ro tary  sub­
station a ttendan ts and their assistants and sta tic  sub-station 
a ttendan ts employed a t  high capacity stations was referred 
back to  be dealt w ith  by  the  parties in the light of the decision. 
Otherwise th e  Court awarded against the claim.—Award No. 
1831 ; dated 9 th  October, 1941.

W om en  P ro cess  W o r k er s  : M in ist r y  o f  Su p p l y .—The 
T ransport and General W orkers Union and the  N ational Union 
of General and Municipal W orkers claimed th a t  women process 
workers employed by  the  M inistry of Supply in the  m anufacture 
of T.N.T., R .D .X . and Tetryl. should receive the  m an's rem unera­
tion for the  job. The Court awarded th a t women process workers 
employed on these explosives shall be paid a t  the ra te  of 53s. 
a  week plus the  m en's “ lead" for the process on which they 
are employed, provided th a t  women employed on any  process 
which they  are able to  carry  out w ithout additional supervision 
or assistance shall, when fully proficient, be paid the  m an’s 
ra te  for th a t  process.—Award No. 1832; dated  15th October,
1941.

S h e e t  a n d  St r ip  Me t a l  W o r k er s  : E n f ie l d  R o llin g  
Mil l s  L t d .— Arising ou t of a  difference with the  Iron and 
Steel Trades Confederation, Enfield Rolling Mills L td. asked for 
a decision as to  w hether team  bonus should operate in place 
of the  present group bonus scheme in their Sheet and Strip 
Mill D epartm ent. The employers contended th a t a  team  bonus 
system afforded a  more suitable basis for relating bonus eaim ngs 
to  the  increased efforts of the  individual and so securing a 
m aximum of output. The Union subm itted th a t under the  present 
group bonus scheme' a  satisfactory o u ^ u t  had been attained 
and th a t  the harm onious relations which existed between the 
various classes of workpeople in the  mill would be disturbed 
by the  introduction of team  bonuses. The Court awarded th a t 
a t  the present tim e no change should be made in the  existing 
m ethod of rem uneration.—Award No. 1833; dated 16th 
October, 1941.

Com m ercial Ca b le  Co m pa n y .—The Commercial Cable Staffs 
Association asked for a  regular system of increm ental salary 
scales for the  various classes of employees of the Commercial 
Cable Company, in place of the  existing m ethod whereby 
increments of varying am ounts and incidence were granted, a t 
the  discretion of the m anagem ent ; for the  paym ent of incre­
m ents on the  scales from 1st January, 1941, as no general 
increm ent had been granted in 1941 ; and for ^  improved 
bonus to  m eet the rise in the  cost of living for staff on salaries 
up  to  £600 a  year. The claim as-regards salary scales was 
based m ainly on the  scale of pay claimed for cable operators 
who form the  largest group of the emploj^ees concerned. On 
behalf of the  Company it was stated th a t their financial affairs 
were such th a t they were not in a  position to consider increas^  
in remuneration. The Court awarded as from 1st July, 1941, 
salary scales w ith annual increm ents for the various classes of 
employees concerned a t London and W ateryille, w ith a reduction 
of 5 per cent, on the  scales for those a t Liverpool and W estqn-- 
super-Mare, and 10 per cent, reduction for all other provincial 
offices. The Court left the scales of pay of the women em ploye^ 
to  be adjusted in the  light of the  men’s scales awarded. A 
revised cost-of-living bonus was awarded payable on all salaries 
up to  £42 a m onth.—Award No. 1834; dated 22nd October,
1941.

Y o r k sh ir e  Co p p e r  W o rk s .— The National Union of General 
and Municipal W orkers asked for improvements in the  remunera- 
tion and in the working conditions of women and men workers, 
employed a t  the  Yorkshire Copper W orks. The Court took the 
view th a t the  evidence p u t before them  in regard to the  claims 
for general increases in the remuneration of both women and 
men was not such as to  enable them  to make an award and 
accordingly adjourned the consideration of these claims pending 
a further hearing. The Court awarded th a t women employed 
on production operations as p a rt of a  production u n it paid a 
production bonus shall be paid a bonus calculated similarly 
to the  m en's bonus on the  woman’s ra te  of pay. W omen employed 
on work previously done by  men w ithout additional supervision 
or assistance shall receive the basic ra te  and national bonus 
appropriate to  the men they replace. As regards the other items 
of the claim, the  Court made no change in the present arrange­
m ents.—Award No. 1835; dated 22nd’October, 1941.

Ch a rgem en  o f  Sk il l e d  L abo urers : A dm iralty  I n d u s­
t r ia l  E st a b l ish m en t s .—The Trade Union Side of the Ship­
building T rade Jo in t Council for Government Departm ents 
claimed an  increase in charge pay for chargemen of skilled 
labourers in A dm iralty Establishments. The present scale of 
charge pay  of the  men concerned commences a t  12s. a  week 
and rises by  annual increments of Is. a week to  18s. a  week.

The Court awarded th a t  the scale of charge pay shall commence 
a t  12s. a  week for chargemen with less than  one year's service, 
rising by  annual increments of Is. a  week to 21s. a  week for 
nine years’ service and over.—Award No. 1836 ; dated 30th 
October, 1941.

Ch a rg em en  o f  Sk il l e d  L abourers : A dm iralty  I n d u s ­
t r ia l  E st a b l ish m en t s .—^The Chargemen’s Association (H.M. 
Dockyards) p u t forward a claim for an increase in charge pay 
for chargemen of skilled labourers in Admiralty Establishments, 
a t  present in receipt of charge pay on a  scale commencing a t 
12s. a  week and rising by  annual increments of Is. a  week to 
18s. a  week.

The Court awarded th a t  the scale of charge pay shall commence 
a t  12s. a  week for chargemen of less than  one year's service, 
rising by  annual increments of Is. a week to  21s. a week for 
nine years’ service and over.—Award No. 1837 ; dated 30th 
October, 1941.

SINGLE ARBITRATORS AND AD HOC
ARBITRATION

S co ttish  L ace Ma n u fa c tu r er s .— Sir Charles Doughty, K.C. 
was appointed under the Conciliation Act, 1896, to  act as Neutral 
Chairm an of a jo in t meeting of the Scottish Lace M anufacturers’ 
Association, the  N ottingham  and D istrict Lace Curtain Manu­
facturers’ Association, the Scottish Lace and Textile W orkers 
Union, and th e  Amalgamated Society of Operative Lace Makers 
and Auxiliary W orkers w ith authority  to give a decision if the 
parties were unable to  reach agreement regarding the interpreta­
tion  of the  cost of living sliding scale agreement. As no settle­
m ent on the  question in dispute was reached by the parties, 
the  Chairm an issued an  Award on 27th October.

'JDITIONS OF EMPLOYMENT 
NATIONAL ARBITRATION

ORDER, 1940 .
NATIONAL ARBITRATION TRIBUNAL

AWARDS.
W a g es  o f  W o r k er s  E m plo y ed  in  t h e  Cold  Storage

W.-VREHOUSE o f  A D.AIRY COxMPANY.
Parties : W ilts. United Dairies Lim ited and certain Em ­

ployees of th e  Company.
Claim : (Made on behalf of the  employees by  the National 

Union of D istributive and AlUed Workers). For the observance 
by the  Company of certain wage rates and conditions of employ-

^^Award : The Tribunal awarded th a t paym ent for the work 
performed b y  a w orker on a  Sunday should be-such sum as 
represents one-and-a-half tim es the  am ount due for the  'vork 
calculated on the  existing basis of paym ent. The T nbunal 
othenvise found against the  claim, and they awarded accordingly. 

Date o f Operation : As from the  beginning of the first full pay
oeriod following the  date of the award.  ̂  ̂ ^  j. 10,11
^  Award No. 133; dated  1st October. 1941.
P a y m en t  fo r  O v e r t im e , W e e k -e n d  W o rk  and  W ork  on 

H o lid a y s  in  t h e  Sh e f f ie l d  L ig h ter  T r a d e s .
Parties : {a) The members of the Machine Knife and Allied 

Trades Association, (b) The members of the Scythe. S ic l^  and 
Hook M anufacturers' Association, (c) The m ^ b e r s  of the 
Edge Tool M anufacturers' Association (rf)
Saw M anufacturers’ Association, (ff) The members of the  File 

r ^ I f m ^ T b ; "  Trade Unions employed by such

" " ( Made on behalf of the employees by the  Jo in t Trade 
Union Committee for the Sheffield L ighter Trades). 1-or increased

'^^^iL ar/^^T he^T ribunal found th a t the claim had not been
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R e c o r d in g  o f  T im e  b y  W o r k e r s  in  t h e  S h e f f ie l d  F il e
T r a d e .

Parties : The m em bers of th e  F ile 'M anufacturers’ Association 
and th e  m em bers of the  Sheffield Amalgamated Union of File 
Trades employed by  them .

Claim : For a  declaration th a t  tim e  recording by  th e  workers
is obligatory if desired by  th e  employer.

Award : The only question before the T ribunal was one of 
in terpretation  of th e  term s of th e  Agreement dated  26th  June, 
1940, between the  parties  re lating  to the  recording by  the  
workers of th e ir tim e. T he T ribunal found th a t  under th e  term s 
of the  Agreem ent i t  was obligatorj'^ on all members of th e  Union 
to  record th e ir tim e if so desired b y  the employer.

Atvard No. 139 ; dated 6 th  O ctober, 1941.

W ages a n d  Co n d it io n s  o f  E m plo y m en t  o f  E m p l o y e e s  o f  a
L o n d o n  H o t e l .

Parties : The D orchester H otel L im ited and certain Em ployees 
of the  Company.

Claim : (Made on behalf of th e  employees by  the  N ational 
Union of General and M unicipal W orkers). For the  observance 
by the  Com pany of certa in  wages and  conditions of em ploym ent.

Award : The T ribunal found th a t  the claim had  n o t been 
established and they  aw arded accordingly.

Award N o. 140; dated 6th O ctober, 1941.

T r a n s f e r e n c e  o f  a  W o r k e r  in  t h e  T obacco  I n d u s t r y .
Parties : W . D. and H . O. V 'ills Branch of th e  Im perial 

Tobacco Com pany (of G reat B rita in  and Ireland) L im ited, and 
Employees of th e  Companv'.

Claim : (Made on behalf of th e  employees by  th e  Tobacco 
W orkers’ Union). F o r th e  re in sta tem en t in her form er em ploy­
m ent of a  w orker transferred  to  another of the  Com pany's 
factories.

A w ard: The T ribunal found against, the  claim and  they  
awarded accordingly.

Aw ard N o . 141 ; dated I5 th  O ctober, 1941.

B a sic  R a tes  f o r  E n g in e e r in g  M a c h in ist s  in  t h e  B u r n l e y
D is t r ic t .

Parties : All m em bers of th e  B urn ley  and D istric t Engineering 
Trades Em ployers' A ssociation and  W orkmen employed by  such 
members.

Claim : {Made on behalf of th e  workm en by  th e  A m algam ated 
Engineering Union). F o r th e  p ay m en t of a  basic ra te  of 35s. per 
week to  m achinists in th e  B urnley  d istric t of Lancashire.

Award : The T ribunal aw arded th a t  the m inim um  basic ra tes 
for workers employed as m achin ists on any m achines o th e r 
th an  machines excepted for th is  purpose by  jo in t agreem ent 
between th e  parties should be 31s. per week during th e  first six 
m onths of a  w orker’s em ploym ent as a  m achinist, 33s. per week 
during the  second six m onths of such employment, and 35s. per 
week thereafter. In  th e  even t of an y  difference as to  the  m achines 
to  be excepted for th e  above purpose which cannot be settled  
betw'een the  parties, th e  T ribunal will hear the parties and  m ake 
such supplem ental aw ard  as th ey  m ay  th ink necessary.

Provided th a t  th is  Award ;
(а) Shall n o t apply  to  w orkers who have served an  appren ­

ticeship and who, according to  the custom  of th e  trade, 
are paid  th e  full ra te  on completion of th e ir  appren­
ticeship ;

(б) shall n o t operate  to  reduce existing ra tes in excess of
those provided b y  th e  A w ard ;

{c) shall no t prejudice th e  paym ent by  agreem ent betw een 
employers and  w orkers of rates higher th a n  th e  
m inim um  rates.

Date o f Operation : As from  th e  beginning of th e  first full 
pay  period following th e  d a te  of th e  award.

Aw ard N o. 142; dated 16th O ctober, 1941.

H o l id a y s  w it h  P a y  f o r  E m pl o y e e s  o f  a M id d l e s e x
E n g in e e r in g  F ir m .

Parties : The Steel B arrel Coinpany Limited and Em ployees 
of th e  Company.

Claim : (Made on behalf of employees by (i) th e  A m algam ated 
Engineering Union and (ii) th e  Boilerm akers’ and Iron and  Steel 
Shipbuilders’ Society, London and  E astern  Counties D istrict), 
T h a t the  Com pany app ly  th e  term s of the  holidays-w ith-pay 
national jo in t agreem ent in th e  engineering trade.

Award : The T ribunal aw arded th a t  the Com pany should 
apply the  term s of paragraph  2 of th e  Agreement betw een the  
Engineering and Allied Em ployers' National Federation  and  the  
Engineering Jo in t T rades M ovement, dated 12th August, 1937.

Date of Operation : As from  1st Ju ly , 1941.
Award N os. 143 and  144 ; dated 17th O ctober, 1941.

H ours o f  L a b o u r  a n d  W a r  B o n u s e s  fo r  W o r k e r s  E m pl o y e d  
b y  a S u r r e y  F ir m  o f  M il l e r s  a n d  Corn  Me r c h a n t s .

Parties : Messers. C. A. B o tting  and Sons and certain  E m ­
ployees of th e  firm.

Claim : (Made on behalf of th e  employees by  the  N ational
Lnion of D istributive and Allied W orkers). For th e  observance
of certain hours of labour in th e  F lour Milling D epartm en t and
the  paym ent of additional w ar bonuses in the Provender D eoart- 
m ent. * ^

Award .; The T ribunal aw arded th a t  as respects w orkers 
employed m the  fiour mUling departm en t of the  firm ’s business 
the firm shaU observe, for all purposes for which such hours are 
faxed th e  hours of work prescribed by  the N ational Jo in t Indus­

tria l Council for th e  F lour Milling Ind u stry . As regards the  
claim  for th e  p ay m en t (and retrospective paym ent) of th e  second 
and th ird  w ar bonus of 4s. each respectively, for w orkers em ­
ployed in th e  P rovender section, as laid down by  th e  Seed Crush­
ing, Compound Cake and P rovender M anufacturing Jo in t 
Industria l Council, which came in to  operation  on Septem ber 
1st, 1940, and  Ju n e  1st, 1940, respectively, th e  T ribunal found 
against th e  claim  and th ey  aw arded accordingly.

Date o f Operation : As from the beginning of th e  first full pay  
period following th e  da te  of the  award.

Award No. 145 ; dated  29th October, 1941.

E n g in e e r in g  I n d u s t r y  ; W a g es  o f  B o y s  a n d  Y o u t h s  o t h e r
t h a n  A p p r e n t ic e s .

Parties : The Engineering and Allied E m ployers’ N ational 
Federation  and  W orkm en employed b y  m em bers of the  F edera­
tion  and its co nstituen t bodies.

Claim : (I\Iade on behalf of th e  w orkers b y  the  T ranspo rt and 
General W orkers’ Union and the  N ational Union of General and 
M unicipal W orkers). F o r an  increase of wages to  boys and 
you ths o th e r th an  apprentices.

Aw ard : The T ribunal found th a t  th e  claim  had n o t been 
established and they  aw arded accordingly.

Aw ard No. 146 ; d a ted  30th  O ctober, 1941.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

W a g es  o f  P a p e r  M il l  W o r k e r s .
Parties : N orth  of Ire land  Paper Mill C om pany L im ited, 

Ballyclare and Larne, and  Em ployees of th e  Com pany,
Claim : {Made on behalf of th e  employees b y  th e  N ational 

Union of General and  M unicipal W orkers and  N ational U nion of 
P rin ting , B ookbinding and P ap er W orkers). T h a t th e  p resen t 
hourly  ra tes of wages be increased b y  2d. for ad u lt m ale w orkers. 
Id. for ad u lt fem ale workers, and ^d, for juveniles.

Aw ard : T he T ribunal found th a t  th e  claim  for a  fuH her 
increase of wages had  n o t been established, and  th e y  aw arded 
accordingly.

A w ard No. 6 4 ; d a ted  3rd O ctober. 1941.

Co n d it io n s  o f  E m pl o y m e n t  o f  Co a l  D o c k e r s .
Parties : The N o rth ern  Ireland  Coal Im p o rte rs ' A ssociation 

and  th e  A m ^g am ated  T ranspo rt and  G eneral W orkets’ Union.
Claim o f Employers : “T h a t th e  Award of th e  N ational 

A rb itra tion  T ribunal (N orthern Ireland) of th e  29th  M ay. 1941 
having expired  on 31st August, 1941, and  no fresh A w ard 
having been m ade, th e  agreem ent of th e  19th A ugust, 1940, as 
extended b y  th e  Supplem ental A greem ent for w eek-end d is­
charge during  th e  w ar period, au tom atica lly  becam e effective 
on and  a fte r 1st Septem ber, 1941."

A w ard : The T ribunal decided th a t  in existing circum stances 
th e ir A w ard of th e  29 th  May, 1941 {No. 47)* should continue to  
operate  for th e  p resen t and th ey  aw arded accordingly.

Aw ard No. 6 5 ; d a ted  6 th  O ctober, 1941,

W a g es  o f  Q u a r r y  W o r k e r s .
Parties : Mr. R . R am say, Craigmore Q uarry , R andalstow n, 

and  his employees.
Claim : (Made on behalf of th e  em ployees b y  th e  N ational 

Union of G eneral and  M unicipal W orkers.) T h a t th e  p resen t 
ra te  of wages be increased from  Is. 3d. to  Is. 5d. p e r hour.

Award : The T ribunal found against th e  claim  for an  increase 
of wages for labourers, as these are  being pa id  th e  recognised 
ra te  for th e  d istric t. T hey aw arded a  ra te  of wages of Is. 4d. 
per h o u r for sledgers.

Date o f Operation : As from th e  beginning of th e  first full pay  
period following th e  da te  of th e  Award.

Aivard No. 6 6 ; d a ted  10th O ctober, 1941.

W a g es  o f  W o r k m e n  E m pl o y e d  b y  t h e  D o w n  Co u n t y
Co u n c il .

Parties : T he D ow n C ounty Council and  Em ployees of the  
Council,

Claim : (Made on behalf of the  Em ployees b y  th e  A m algam ­
ated  T ranspo rt and  General W orkers’ Union and  th e  N ational 
Union of G eneral and  M unicipal W orkers.) F o r “ an  increase of 
7s. per week in respect of workers, including road surfacem en, 
q u arry  workers, carters, etc., in the  em ploym ent of th e  C ounty 
Council."

Award : The T ribunal decided th a t ,  hav ing  regard  to  th e  
increases of wages already  received by  th e  w orkers, th e y  would 
no t be justified in  g ran ting  a  fu rth er increase, and th e y  aw arded 
accordingly.

Award No. 6 7 ; d a ted  13th O ctober, 1941.

W a g es  o f  F o r e m e n  a n d  S u r fa c e m e n  in  t h e  E m pl o y m e n t  o f
THE A n t r im  Co u n t y  Co u n c il .

Parties : A ntrim  C ounty Council and Em ployees of the 
Council,

Claim : (Made on behalf of th e  w orkers b y  th e  N ational 
Union of General and M unicipal W orkers and  th e  A m algam ated 
T ranspo rt and General W orkers' Union.) T h a t (1) th e  p resen t 
wages of forem en be increased to  £3 per week ; (2) th e  present 
wages of surfacem en be increased to  £2 I Os. per week ; and  (3) 
the  hours of em ploym ent be fixed a t  48 hours per w eek .

♦  Set the issue o f  this G a z e t t e  f o r  June, 1941  ̂ p a g e  1 2 8 .
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Award : The T ribunal awarded th a t  (1) the  wages of surface­
men and foremen in all districts of County A ntrim  should be 
increased to  40s. 6d. per week and 45s. 6d. per week respectively, 
and (2) Is. per day  “ d irty  m oney" should be paid to  foremen 
employed on ta r  and bitum en work, or while overseeing such 
work. The claim in regard to  hours of em ploym ent was w ith ­
drawn by  the  Unions.

Date o f Opcralioii : As from the beginning of the  first full pay 
period following the  date  of the Award.

Award No. 68 ; dated  21st October, 1941.

W a g es  and  W o r k in g  H ours o f  H a ir d r e s s in g .
Parties : The N ational Union of D istributive and AUied 

W orkers and Messrs. Hoffman, 55-57 High S tre e t ; McGrath, 
Moore House, Donegall Place ; J . McMullan, 16, Castle Arcade ; 
and E. Rottger, 16. Bedford Street, Belfast.

Claim : (Made by  the  T rade Union on behalf of employees of 
the  above firm.) T h a t (a) a  m inim um  rate  of 70s. per week be 
paid to all Male A ssistants ; (6) th e  norm al working week be 44 
hours, overtim e be paid  for a t  th e  ra te  of tirae-and-a-quarter, 
double tim e to  be paid for work on S ta tu to ry  H o lidays; (c) all 
A ssistants shall receive two weeks' annual holiday w ith pay in 
addition to  the  S ta tu to ry  H o l i d a y s {d) any employee who, a t 
the date  of coming into operation of the  Agreement, was receiving 
b e tte r wages and/or conditions, shall continue to  receive such 
higher wages and/or b e tte r conditions (Non-prejudice Clause) ; 
and {e) the  foregoing rates and conditions shall operate retro­
spectively from 1st September, 1941.

Award : The T ribunal awarded as follows : (a) The m inim um  
rate  of wages for m ale assistants shall be 60s. per week ; (5)
T he norm al working week shall be 47 hours, overtim e a t  the 
ra te  of tim e-and-a-quarter shall be paid  for work begun after the 
usual closing hour, double tim e shall be paid for work done on 
Public H olidays ; (c) All assistants shall receive one week’s
annual holiday w ith p ay  in addition to the  Public Holidays ; 
{d) A ny employee who, a t  the  da te  of coming in to  operation of 
th is Award, was receiving b e tte r wages and/or conditions, shall 
continue to  receive such higher wages and/or better conditions.

Date o f Operation : As from 13th October, 1941.
Award No. 69 ; dated 24th October, 1941.

TRADE BOARDS ACTS AND HOLIDAYS
WITH PAY ACT.

A —NOTICES OF PROPOSAL.
P ro po sa ls  to  vary  m inim um  rates of wages have been issued as 
shown below. F u rth e r inform ation m ay be obtained by  persons 
engaged in the  respective trades on application to  the Secretary 
of the  Board concerned a t  the  Gordon Hotel, Leicester Street, 
Southport, Lancashire, in the  case of Boards in G reat B ritain , 
o r a t  Storm ont, Belfast, in the  case of Boards in N orthern Ireland.

L a u n d r y  T r a d e  B oard  (Gr ea t  B r it a in ).
Proposal W . (39), to  vary  m inim um  rates of wages for male 

and female workers.

L in e n  a n d  Cotton  H a n d k e r c h ie f  and  H o u seh o ld  G oods 
AND L in e n  P ie c e  G o o d s  T r a d e  B oard (N o r t h e r n

I r e l a n d ).
Proposal N .I.H .H .G . (N. 73), dated  I7th October, 1941. to  

vary  m inim um  rates of wages for male and female workers.

L a u n d r y  T r a d e  B oard  (N o r th er n  I r e l a n d ).
Proposal N .I.L . (N. 17), dated  29th October, 1941, to  vary  

m inim um  rates of wages for m ale and female workers.

B.—CONFIRMING ORDERS.
In  pursuance of the  powers conferred b y  the Trade Boards 

Acts and the Holidays w ith P ay  Act, the M inister of Labour and 
N ational Service in G reat B ritain  has made Orders confirming 
minimum rates of wages as varied by  the  Trade Boards indicated 
below. Copies of th e  Orders m ay be purchased from H.M. 
S tationery  Office, either directly or through any bookseller.

Cu t l e r y  T r a d e  B oard  (Gr ea t  B r it a in ).
O rder C.T. (28), dated  1st October, 1941, confirming a  variation 

of minimum rates of wages and specifying 13th October, 1941, as 
th e  date  from w'hich such rates becam e effective.

O rderC .T . (29),dated  1st October, 1941, confirming a  variation 
of a  D irection for Holidays w ith  Pay, and specifying 13th October, 
1941, as the  date  from which such variation became effective.

F u r n it u r e  Ma n u fa c t u r in g  T r a d e  B oard (Gr ea t  B r it a in ).
O rder F.M. (12), dated 3rd October, 1941, confirming a  varia ­

tion of m inim um  rates of wages by  m eans of a  “ cost of living" 
scheme and specifying 16th October, 1941, as the date  from 
which such rates became effective.

Sta m pe d  or  P r e s s e d  Meta l  W a r e s  T ra d e  B oard  (Great
B r it .m n ).

O rder Q. (50), dated  16th October, 1941, confirming a variation 
of minimum rates of wages and specifying 27th October, 1941, 
as the  date  from which such rates became effective.

UNEMPLOYMENT INSURANCE.
DECISIONS GIVEN BY THE UMPIRE.

T h e  Umpire is a  judicial authority  independent of the Ministry 
of Labour, appointed by  the  Crown {see Section 40 of the 
Unemployment Insurance Act, 1935) for the purpose of 
determ ining disputed claims to  benefit. His decisions* are final 

Appeals to the  Um pire m ay be made by the  Insurance Officer 
or by an  Association of which the claim ant is a  member, or, 
w ith the leave of the  Chairman of the  Court of Referees, by 
the claim ant himself. The claim ant m ay also appeal if’ the 
decision of the Court was not unanimous.

Synopses of recent decisions of general in terest are given 
below.

Case No. 1141/41. (2.10.41.)
S e c t io n  27 o f  U n e m p l o y m e n t  I n s u r a n c e  A c t , 1935: F i r e  P r e v e n t io n  (B u s in e s s  
P r e m is e s ) O r d e r , 1941 ( S .R .  & O . No. 69): R e f u s a l  t o  Pe r f o r m  F i r e  W a t c h in g  
D u t ie s  : A r r a n g e m e n t s  h o t  A p p r o v e d  b y  t h e  A p p r o p r i a t e  A u t h o r it y  • No 
M is c o n d u c t  : B e n e f i t  A l l o w e d .

The following is a  synopsis of the Decision :—
The claim ant was employed a t premises to  which the Fire 

Prevention (Business Premises) Order. 1941, had been applied.
Article 2 of the  Order required the  claim ant's employers (after 

consultation w ith  the  persons working a t  the  premises, or with 
their representatives) to  make proper and adequate arrange­
m ents for th e  purpose of securing th a t fires occurring a t  the 
premises as th e  result of hostile a ttack  should be immediately 
detected and combated.

Article 2 (4) provided th a t such arrangem ents should be 
notified to  the  appropriate authority  and th a t th a t  authority 
m ight approve w ith  or w ithout modifications, or disapprove the 
arrangem ents, and i t  should be the du ty  of the occupier to carry 
out the  arrangem ents as approved by the  appropriate authority.

The c laim ant’s employers consulted wdth their workpeople for 
the purpose of m aking the  required arrangements. There was 
considerable difficulty because a  num ber of the  workpeople 
refused to  volunteer. The claim ant and his brother refused to 
volunteer because they  had voluntarily undertaken to  report for 
A .R.P. du ty  w henever an  a ir raid occurred. They contended 
th a t  thereby they  were entitled to exemption from fire watching 
duties, although they  had not taken an y  steps to  obtain official 
exemption.

Finding themselves unable to  obtain a satisfactory voluntary 
arrangem ent, the  claim ant's employers posted a  notice a t their 
premises allotting to  all male persons working a t  the premises 
their respective periods of fire watching duty, w ith an intim ation 
th a t  in the  event of any  such persons obtaining exemption, the 
arrangem ents would be altered accordingly. This allotm ent of 
duties complied w ith Article 3 (3) of the Order, bu t the arrange­
m ents had not been approved by the  appropriate authority.

The claim ant refused to  perform his first tu rn  of fire watching 
duty, and was discharged from his employment for industrial 
misconduct.

There was no contract between the  claim ant and his em­
ployers to  perform fire watching duties and if, in the absence of 
such contract, he owed any  du ty  to  his employers to  perform fire 
watching a t  the  premises in question, i t  m ust have been a  duty  
imposed upon him  by  the  Order.

Article 3 (1) of the Order described the  obligations of persons 
working a t the premises as being “subject to the provisions of this 
Order” and the  duties a l lo t t^  as being "in  accordance with 
arrangem ents made for the premises under the last foregoing 
Article,” i.e., Article 2, which requires the  arrangem ent to be 
approved by  the  appropriate authority.

As the  arrangem ents posted by the claim ant's employers had 
not been so approved, there ^\'as no obligation on the claim ant to 
report for fire watching du ty  on the  night in question, and 
consequently his failure to do so was not industrial misconduct.

Case No. 1180/41. (10.9.41).
S e c t io n  27 OF t h e  U n e m p l o y m e n t  I n s u r a n c e  A c t , 1935— M is c o n d u c t : R e f u s a l  
t o  Pe r f o r m  D u t y  u n d e r  t h e  F i r e - P r e v e n t io n  (B u s in e s s  P r e m is e s ) O r d e r , 
1941: H e l d  t h a t  R e f u s a l  w a s  M is c o n d u c t  A f f e c t in g  Cl a im a n t ' s  S u it a b il it y  
FOR E m p l o y m e n t  w h ic h  H e  h a d  L o s t  a n d  R e n d e r in g  H im  U n s u it a b l e  t h e r e f o r .

The following is a  synopsis of the Decision :—
Claim ant was discharged by his employers, a  firm of builders 

and contractors, for refusing to  undertake fire-prevention 
duties.

The premises in which the employers' business was carried on, 
and the rtvo adjoining premises, were premises to  which the 
Fire-Prevention (Business Premises) Order applied.

The employers consulted their employees before making an 
arrangem ent under the  Order. The arrangem ent was approved 
by  the  employees, and was carried out by  a committee of those 
employees. I t  provided th a t each employee should undertake 
fire-prevention duties on three nights a  month, the period of duty  
varying, bu t never exceeding in the aggregate 48 hours per 
month. Claimant was not exempted from fire-prevention duties 
under the  Order, and he carried out such duties for two nights 
before refusing to  perform them  further, for which refusal he 
was dismissed.

Three points taken by  the claim ant's Association were :
(I) T hat the employers should have reported claim ant to  the 

Local Authority, when he could have been prosecuted 
under Regulation 92 (1) of the Defence (General) Regu­
lations, 1939.

The fabt th a t he was not so reported did not prevent
• Selected decisions of the Umpire are published (i) in monthly pamphlets 

U.I. Code 8 b ; (ii) in annual volumes. ApplicaUons and enquiries should be adOres^a 
to H.M. Stationery Office at any of the addresses shoivn on the front cover of this 
G a z e t t e .
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his refusal from being misconduct. H e was gu ilty  of 
m isconduct in  refusing to  c a n y  out the  public d u ty  
imposed upon him  as a  worker a t the  premises in the  
occupation of his employers, upon whom responsibilities 
were cast by  the  Order. The misconduct was such as 
affected his su itab ility  for the  employment which he 
had lost and rendered him  unsuitable therefor.

(2) T h a t the  claim ant was n o t a  person rendered liable for
service under the  Order.

This contention was based upon the fact th a t  m ost 
of h is em ploym ent was on outside work undertaken by 
his employers. H e called a t  the employers' premises 
each m orning for instructions and again la te r in  the 
day. H e had worked a t  the  employers' pre’mises for lOj 
hours in the  15 weeks im m ediately preceding his d is­
charge and was paid  his wages there. The fact th a t  he 
was working th e  g reater p a rt of his tim e a t  o ther 
premises did no t p reven t him  from being a  person 

’ working a t  prem ises to  which the Order applied.
Sub-paragraph (e) of paragraph (3) of Article 3 of 

the  Order protects persons who work a t  m ore th a n  one 
se t of premises to  which th e  Order applies from liability  
to  perform  duties under th e  Order a t  more th a n  one 
se t of premises. The claim ant did not perform  such 
duties a t  any  o ther premises.

(3) The adjoining prem ises which were included in th e  arrange­
m ent, were prem ises a t  which the  claim ant never worked.

The O rder p rorfded  for jo in t arrangem ents, and the 
arrangem ent in  question was approved by  the. Local 
A uthority . Prim a facie, therefore, i t  was a  valid 
arrangem ent under th e  Order.

The Um pire therefore agreed w ith  the decision of th e  Court 
of Referees disallowing benefit for six weeks from and including 
29th March, 1941.

Case No. 1187/41. 130.9.41).
S e c t io n  2 3  o f t h e  U n e m p l o y m e n t  I n s u r a n c e  A c t , 1 9 3 5 : N i g h t -S h i f t  W o r k e r  : 
Cu s t o m a r y  H o l id a y  : F u l x  N o r m a l  W e e k  VVo r k e d  E x c e p t  f o r  S h i f t  w h i c h  
WOULD HA\'H Co m m e n c e d  ON D a y  OF R e c o g n i s e d  H o l i d a y : B e n e f i t  n o t  P a y a b l e  
FOR N o r m a l  I d l e  D a y  n o r  f o r  D a y  o f  R e c o g n is e d  H o l id a y .

The folloTN’ing is a  synopsis of th e  Decision :—
The claim ant was a  n igh t-sh ift worker whose norm al full 

week’s em ploym ent consisted of six shifts commencing a t  10.30 
p.m. on every' n igh t except Sunday, and ending a t  6.15 a.m . the  
following m orning. U nder R egulation 18 of the  U nem ploym ent 
Insurance (Benefit) Regulations, 1936, th is represented em ploy­
m ent on Tuesday, W ednesday, Thursday, and Friday, and  two 
shifts on Saturday.

As Monday, 14th April, 1941. w as a  day of recognised holiday 
a t the colliery where c la im an t w as employed, he was unem ployed 
on Tuesday, 15th, because b u t for th e  holiday he would have 
commenced work a t  10.30 p .m . on Monday, and been trea ted  as 
employed on Tuesday.

In  tile calendar week ended 19th April he worked th e  norm al 
num ber of shifts, having regard to  th e  fact th a t  M onday was a 
day of recognised holiday.

W ell-established principles applicable to th is case are :—
(1) T h a t a  c laim ant who has w orked his full norm al week is

n o t entitled to  benefit for an y  day which is a  norm al 
non-working day  in th e  week ;

(2) (subject to  (3) ) if a  c laim ant, owing to  circum stances 
beyond his own control, has n o t worked his full norm al 
working week, he is en titled  to  benefit for all th e  days of 
th a t week upon which he is n o t a t  work ;

(3) a  recognised holiday is a  norm al incident of the  employ­
m ent, so th a t  its  presence reduces the  num ber of days in 
th e  norm al w orking week b y  th e  num ber of days com ­
prised in  the  holiday.

The claim ant was unem ployed on  Tuesday, I5th April, by  
reason of the  recognised holiday on Monday, 14th, and therefore 
not entitled to  benefit for th a t  day.

H ad  he not worked his norm al num ber of shifts in th e  week 
ended 19th April, he would have been allowed benefit in respect 
of the  Monday, as his non-em ploym ent on th a t  day  was no t due 
to the holiday.

As he had worked his norm al num ber of shifts in th e  week 
ended 19th April b y  reason of th e  fact th a t  M onday in  th a t  
week was a  day of recognised holiday, he was no t entitled  to 
benefit in respect of th a t  M onday.

Case No. 1194/41. (3.10.41).
S e c t io n  2 3  OF U n e m p l o y m e n t  I n s u r a n c e  A c t , 1 9 3 5 :  E ssf.n t ia l  W o r k  (C o a l ­
m in in g  I n d u s t r y ) O r d e r , 1 9 4 1 : C l a im a n t  A b s e n t  f r o m  W o r k  t h r o u g h  F a i l u r e  
OP i r a n s p o r t : G u a r a n t e e d  W a g e  n o t  P a i d : h e l d  t h a t  Cl a im a n t  w a s  U n ­
e m p l o y e d  a n d  E n t i t l e d  t o  B e n e f i t  i n  R e s p e c t  o p  D a y  o f  N o n -A t t e n d a n c e

The following is a  synopsis of th e  Decision ;—
The claim ant was employed a t  a  colliery which was a  scheduled 

undertaking for the purposes of the  Essential W ork (Coalmining 
Industry) Order, 1941. ^

He was a  tim e worker, and  his pay-week ended on a  Tuesday
For several years he and o ther workers a t  the  colliery had 

been conveyed by  omniljus from  the  town in which they  resided 
to the  coUiery ; the  men being responsible for the  provision of 
tne omnibus and for the  paym en t of their fares.

On Tuesday, 3rd June. 1941. th e  claim ant and abou t ten
from 5.0 a.m. to  5.55 a.m ., and 

as It had no t th en  am v ed . th e y  w en t home. The c la im an t was 
due to  w m m ence work a t  6.0 a.m ., and the  Court of Referees 
found th a t  he would no t have been allowed to  work if he h ad  
arrived la te  a t  th e  colUery. and  th a t  he could not have w orked

on th e  afternoon sh ift on 3rd-June. H e was in no w ay responsible 
for the  non-appearance of th e  omnibus.

H e received no wages in  respect of W hit-M onday, 2nd Ju n e  
by  v irtue  of A rticle 4 (ii) (b) of th e  Order, and he received no 
wages in  respect of 3rd June, th e  em ployers s ta tin g  th a t  he was 
no t so en titled  in  respect of th e  la tte r  d ay  because he failed to  
rep o rt for available work on th a t  day.

The fact th a t  he received no wages in  respect of W hit-M onday 
would no t ju s tify  a  finding th a t  he did no t receive th e  guaranteed 
wage for th a t  week.

R eporting  for work is no t a  condition precedent to  th e  r ig h t to  
receive a  guaran teed  wage, as i t  is in  th e  case of th e  Building and 
Civil E ngineering Industries U niform ity Agreement, 1940 [see 
Decision 958/41). T he conditions precedent to  th e  rig h t to  
receive th e  guaran teed  wage under the  O rder a re  to  be found in 
Article 4 (1) (d) (i) and  (ii), which were fulfilled by  th e  claim ant.

The case differs from  1094/41, in  which th e  c la im an t received 
th e  guaran teed  weekly wage com puted in accordance w ith  the  
te rm s of th e  Order.

In  th e  circum stances narra ted , and  for th e  reasons given, 
c la im an t was en titled  to  benefit in respect of Tuesday, 3rd June, 
1941. W here a  c la im an t has been prevented  from  w orking by 
reason of th e  failure th rough  no fau lt of h is of the  m eans of 
tran sp o rt to  his work, he is no t thereby  rendered n o t available 
for work, nor is he disqualified for receiving benefit under 
Section 28 (1) (b) of th e  U nem ploym ent Insurance Act, 1935.

EMERGENCY POWERS (DEFENCE)
ESSENTIAL WORK (RAILWAY 

UNDERTAKINGS) ORDER.
The Essential W ork (Railway Undertakings) Order, 1941,* 

dated October 9, 1941, m ade by the  M inister of Labour and 
N ational Service im der R egulation 58A of the Defence 
(General) Regulations, 1939.

T he M inister of L abour and  N ational Service (hereinafter 
referred to  as “ th e  M inister” ) b y  v irtu e  of th e  powers conferred 
on him  b y  R egulation 5 8 a  of th e  Defence (General) Regulations, 
1939. hereby  m akes th e  following O rder :—

1. — (1) This O rder m ay  be cited as th e  E ssen tia l W ork  (R ail­
w ay U ndertakings) Order, 1941, and  shall come in to  force On th e  
d a te  hereof.

(2) T he expression “principal O rder” m eans th e  E ssential 
W ork (General Provisions) Order, 1941,f as am ended b y  th e  
E ssential W ork  (General Provisions) (Am endm ent) Order, 194I.J

2. — (1) W here, u n d er th e  provisions of th e  p rincipal Order, 
th e  M inister en ters th e  nam e of an  undertak ing  as being a  railw ay 
undertak ing  in  th e  Schedule of U ndertakings k ep t under th a t  
O rder as respects specified persons, th en  and  in th e  case of 
th a t  u n d e rta lan g  an d  the  specified persons em ployed therein  the  
provisions of th e  principal O rder shall have effect sub ject to  
th e  following m odifications :—

(а) in sub-paragraph  (/) of paragraph  (1) of A rticle 4 (which
contains provisions as to  em ploym ent in  scheduled 
undertakings), th e  words “ for a  period n o t exceeding 
three consecutive days” and  the  proviso shall be om itted , 
and th e  w ords “ during th e  period of suspension” shall 
be inserted  a fte r th e  words “ to  h im ” ;

(б) in p a rag rap h  (I) of A rticle 5 (which deals m th  Local
A ppeal Boards), sub-paragraph (6) and  th e  w ords “ or 
of such dism issal (as th e  case m ay  be)”  shall be 
om itted  ; and

(c) in parag rap h  (3) of th e  said Article 5, sub-paragraph  {b) 
shall be om itted.

(2) F o r a ll th e  purposes of the  principal O rder and  th is 
O rder—

(а) th e  expression “ railw ay undertak ing” m eans an  under­
tak ing  concerned w ith  th e  operating  of a  railw ay, th e  
nam e of w hich is en tered  in th e  Schedule of U nder­
tak ings as a  railw ay undertak ing  in respect of an y  
specified p e rso n s ; and

(б) a  certificate b y  th e  M inister th a t  th e  nam e of an  under­
tak in g  was on any  p articu lar d a te  or during  an y  
p a rticu la r period entered in the  Schedule of U nder­
tak ings as a  railw ay undertak ing  in respect of an y  
specified persons shall be sufficient evidence of th a t  fact 
unless th e  co n tra ry  is proved.

Signed b y  order of th e  M inister of L abour and N ational Service 
th is  9 th  d ay  of O ctober, 1941.

T. W . P h i l l i p s ,
Secretary o f the M in istry  o f Labour and N ational Service.

HOURS OF CLOSING OF SHOPS.
An O rder in  Council§ m ade b y  H is M ajesty  on 10th October, 

1941, in  pursuance of the  Em ergency Powers (Defence) Acts, 
1939 and  1940. m akes provision, inter alia, for th e  insertion 
in th e  Defence (General) Regulations, 1939, || of new R egulations 
num bered 60 AB and  60 AC, which lay  down special provisions 
governing th e  closing hours of shops during  th e  w inter period.

The general effect of th e  new Regulations is th a t, w ith  certain  
exceptions, shops which are subject to  the  general closing hours

•  S ta tu to ry  R u le s  a n d  O rders, 1941, No. 1602. H.M. S tationery Office : price 
Id . net (2d. post free).

t  S ta tu to ry  R u les  artd Orders^ 1941, No. 302.
S ta tu to ry  R u les  a n d  Orders, 1941, No. 1051.

S ta tu to ry  R u U s a n d  Orders, 1941, No. 1595, H.M. S tationery Office, price 2d. 
net (3d. post free).

S ta tu to ry  R u l ^  arui Orders^ 1939, No. 927.

in'
k '
n

^ 4 *

*

r

\ '

» *

K

i: I
4

. (

I  I  ^

\ :
1 , I

. i

.  ^

1 ^



ili

I ?

r

'«i

! <

230 FHE MINISTRY OF LABOUR GAZETTE. November, 1941.

fixed by  section 1 (1) of the Shops (Hours of Closing) Act, 1928. 
are required during the period beginning with the  first Sunday 
in November in any year and ending w ith the  day before the 
first Sunday in March in the  succeeding year to  close no t later 
than  6 p.m . or, on the late evening of the  week, 7-30 p.m . 
Local authorities are empowered to  substitu te  earlier or later 
hours of closing in the  whole or any  p a rt of their areas and in 
respect of every or any  particu lar trade  or business, provided 
th a t  the  views of shopkeepfers and shop assistants who m ay be 
affected are first ascertained and th a t  the  hours of closing are 
fixed not la ter th an  8 p.m . on the la te  evening and on one other 
evening of the  week, and no t la te r than  7 p.m . on the  other 
evenings of the  week. Shops which, under the  general legislation 
respecting shop-closing, are no t subject to  th e  norm al require­
m ent to  close a t  8 p .m . {e.g., newsagents, tobacconists, restaurants, 
cooked m eat and confectionery shops, etc.) are not affected by 
the  Order, except th a t  confectionery shops are required to  close 
a t  the  same tim e as tobacconists.

The Order also empowers Regional Commissioners, after 
consultation w ith the  com petent local au tho rity  and the  shop­
keepers and shop assistants concerned, to  order th a t  shops, 
o ther th an  food shops and very small shops, shall close not 
later th an  4 p.m. on every day  in areas to  be specified by the 
Commissioners in which i t  is desirable th a t shoppers and shop 
assistants shall travel home before the peak traffic hour.

The arrangem ents institu ted  by  the Order have been framed 
in the  light of experience obtained last w inter in the  application 
of a  sim ilar Order, of which particulars were given in the  issue 
of th is G a ze tte  for December, 1940 (pages 308 and 323).

MENTAL NURSES (EMPLOYMENT AND
OFFENCES) ORDER,

B y  the  M ental Nurses (Em ploym ent and Offences) Order, 
1941,* m ade by  the  M inister of H ealth  on 25th August, persons 
who are in whole-time em ploym ent for rem uneration as a  nurse 
in m ental institutions where th e  rates of pay  and conditions 
of service are no t less favourable than  those recommended 
on 1st July, 1941, by the m ental hospitals Jo in t Conciliation 
Committee, and who have completed a t least twelve m onths' 
service in th e  aggregate, in such institutions, are required to 
continue in such em ploym ent un til their services are dispensed 
with in accordance w ith th e  provisions of the  Order.

CIVIL DEFENCE (EMPLOYMENT AND
OFFENCES) ORDER.

By the  Civil Defence (Em ploym ent and Offences) (No. 4) 
Order, 1941,f m ade by  the  M inister of Home Security on 9th 
September, persons continuously employed in the service of a 
local au thority  on whole-time work for rem uneration a t  control 
or report centres are required to  continue in their em ploym ent 
until their services are dispensed w ith in accordance w ith the 
provisions of the  Order.

FACTORIES (EXAMINATION OF PLANT)
EMERGENCY ORDER.

The Factories (Examination of Plant) Emergency Order, 1941,J 
dated October 24, 1941, made by the Minister of Labour 
and National Service under Regulation 59 of the Defence 
(General) Regulations, 1939.

T h e  above O rder prescribes th a t  the  period w ithin which the 
nex t exam ination of specified classes of hoisting and lowering 
p lan t or m achinery, steam  boilers and steam and air receivers 
which is required to  be m ade in accordance w ith  the Factories 
A ct, 1937, the  Docks Regulations, 1934, or the Shipbuilding 
Regulations, 1931, m ay be extended within the  limits of periods 
ranging, in the  particu lar case, from three to  six months, in 
cases where certificates declaring th a t  the extensions would be 
w ithout danger have been furnished, in the  form  set ou t in 
th e  Order, by  firms, companies, or associations which undertake 
periodic exam ination of p lan t or machinery of the classes in 
question. Any such certificate m ust specify the  period of such ex­
tension and m ust be signed by a  person com petent to m ake the  ex­
am ination  of the p lan t or m achinery in accordance with the  re­
quirem ents of the  specified legislation, and be counter-signed on 
behalf of the  firm, com pany or association. In  the  case of a

•  S ta tu to ry  R u le s  a n d  Orders, 1941, No. 1294; H.M. Stationerj’ Office, price 
Id . net (2d. post free).

t  S ta tu to ry  R u le s  a n d  Orders, 1941, No. 1414; H.M. Stationery Office, price 
Id , net. (2d. post free).

t  S ta tu to ry  R u le s  a iu i Orders, 1941, No. 1702; H.M. Stationery Office, price Id. 
net {2d. post free).

^®;i®^'*"spectmg firm, company or association, however, it is 
sufficient if the certificate is signed by  the chief engineer of the 
firm company or association or by  such other responsible officer 
o t the firm, company or association as m ay be authorised in th a t 
behalf by the chief engineer.

The c^ertificate m ust be served on the occupier of the factory 
a t  which the p lan t or machinery is situate or used, and a duplicate 
m ust also be served on the Chief Inspector of Factories or the 
Inspector for the district, who may, if he thinks fit. annul anv 
such certificate, by service of notice in writing.

W here the  Chief Inspector of Factories or the D istrict In-
in writing on a  firm, company or associa­

tion th a t  there should be no postponement of the  examination in
a  particular case, a  certificate of postponem ent m ay not there­
after be issued.

SUPERANNUATION SCHEMES (WAR
SERVICE) ACT, 1940 .

ATE BY THE MINISTER 01 
AND NATIONAL SERVICE.

Employment in Coal-Mining.
T h e  Minister of Labour and National Service hereby certifies 
the em ploym ent specified in the Schedule to  th is Certificate 
to be such as, in his opinion, m ay properly be treated for the 
purposes of the  Superannuation Schemes (W ar Service) Act, 
1940, in the same m anner as service in the  Forces of the Crown!

Signed by Order of the Minister of Labour and National 
Service this 24th day of October, 1941.

T. W, P h il l ip s ,
Secretary of the M inistry o f Labour 

and National Service.

SCHEDULE.
Em ploym ent in the coal-mining industry, th a t is to say the 

industry  in which coal mines are worked or carried on. For 
the  purposes of th is certificate “ coal mine ” includes every 
shaft in the  course of being sunk and every level and inclined 
plane in the course of being driven and all the shafts, levels, 
planes, works, tram w ays and sidings both below ground and 
above ground in and adjacent to and belonging to the mine, 
bu t does not include any p a rt of such premises on which any 
m anufacturing process is carried on other than  a  process ancillary 
to  the getting, dressing or preparation for sale of coal.

OFFICIAL PUBLICATIONS
RECEIVED.

(N o t e .—The prices are net and (except in th e  case of the 
publications of the  International Labour Office) do not 
include postage.)

A g ricu ltu ra l  Sta tistics .— Acreage and Production o f Crops, 
Number o f Live Stock and o f Agricultural Workers, and Output 
and Prices o f Agricultural Produce in  England and Wales. 
Agricultural Statistics, 1939. Vol. LX X IV , P a rt I, Ministry of 
Agriculture and Fisheries. [S.O. pubheation ; price Is. 6d.]

I n ter n a tio n a l  Com parison  o f  F ood Costs.— Studies and 
Reports, Series N  [Statistics) No. 24. [Published in London for 
the  International Labour Office by P. S. King & Son L td . ; 
price 4s.].

L abour  Co n d it io n s  in  W est  A f r ic a .— Report dated July, 
1940. [Cmd. 6277 ; price 2s. 6d.].

U n em plo y m en t  I n su r a n c e .— Selected Decisions given by the 
Umpire on claims for benefit during the montJis of Ju ly  and 
August, 1941. U.I. Code 8B. Pam phlet No. 2/1941. Ministry 
of Labour and National Service. [S.O. pubheation ; price 2d.]

NOTICE.
The M in is t r y  o f  L abour  G azette  is published by H .M . 

Stationery Office, price 6d. net. The annual subscription is 7s. bd. 
post free.

A ll communications concerning subscriptions and sales should 
^be addressed to H .M . Stationery Office at one of the addresses 
shown on the cover.

P r in t e d  u n d e r  t h e  A uthority  of H is  Ma je s t y ’s Stationery  
O f f ic e  b y  C. N icholls & Co. Lt d ., Ma n c h ester , L ondon
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BRITISH
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SECTION SPECIFYING THEIR PRODUCTIONS
{C ontin tud  fro m  o u tsid t back cover)
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addresses

LoKPOJ*

T O O L S

M A C R O M E  LTD. Guarantee 
100% A V ER A G E  LIFE INCREASE

For High Speed and Carbon Steel Cutting Tools
after Macrome Treatment.

Dept. 16, ALCESTER, WARWICKSHIRE. Tel. Alcester 175

T O W E L S  A N D  D V S T E R S

T U R K I S H  T O W E L S
(WHnX, G&EY &  FA17CT).

BATH BLA N K ETS. T E R R Y  C LO TH S, D U STERS. R O L L E R IN G S. 
HONEYCOMB TOWELS. PLAIN aod FANCY BATH and DRESSING

GOWN CLOTHS.

W M. R. LEE l t d .
Hooky Bridge Mills,

H E Y W O O D
and 21 YORK S T R E E T , M ANCHESTER.

W EBBlIirG

WEBHNG H i  EQIIIPMEIII CO
Telephone : 
BURY 253

Chesham W orks, 
B U R Y ,  L A N C S .

Telegrams t 
WEBQUIP, BURY

YOUR WEBBING REQUIREMENTS  
F O R  G O V E R N M E N T  W O R K

Manufacturers of Webbing, Ammunition Container 
Harness Sets, and Equipment of all Types

Typew riters
B y  a p p o in tfw it to the 
Uue King Qtorgt F.

B A R - L O C K

for speed and efficiency
B A R . L O C K  M O D E L  2 0 .
Perfected fo r lightness o f touch, 
speed and alignment. Tabu la tor w ith  
a stop fo r every le tte r  space—  
tota lly enclosed mechanism, reducing 
sound— six  interchangeable carriages 
— English manufacture throughout.

B A R - L O C K  F O U R - B A N K  
P O R T A B L E  88 characters, 8 In. 
visib le w rit in g  line. Remarkably 
compact and efficient. Com p le te  
w ith  T rave lling  Case.

B A R - L E T  P O R T A B L E .  L ig h t, 
strong, reliable. Com p le te  w ith  
Travelling Case.

Manufactured fay BAR-LOCK TYPEWRITER CO* Nottingham
, ,  y y  . . . . .  ,  . P h o n e :  7 5 1 4 1 / 2  G r a m s :  B a r l o c k ,  N o t t i n g h a m

Use a typewriter made tn  the United Kingdom  "

To Manufacturers of Edible Fats, Oils, Preserves etc

SAVE YOUR PACIUGES WOOD OR STEEl
W e collect, recondition, store If necessary and

return fit for filling when required.

CHARGES MODERATE PROMPT SERVICE

E R N E S T  F R E N C H  & CO ., LTD .
CODY ROAD, E.I6 Albert Dock 2141

TURNERISING
(P ro cess  of Roof R ep a ir a n d  W aterp ro o fin g )

STANDS THE TEST TIME.

PEACETIME th ro u gh  y e a r s  o f se rv ic e
o n  all k in d s  of roo fs, gutters, g la z in g  b a rs, etc.

A nd  now

WARTIME as sh o w n  b y  “ T U R N E R IS E D ”
ro o fs  all o v e r  the coun try  w h ich  h a ve  s u c c e s s ­
fu lly  w ith stood  se v e re  cond it ion s o f b last in  
a ir  ra id s.

G L A S S  O B S C U R A T IO N .  A s  w ith  ro o fs  so  w ith 
ro o f g la z in g  treated w ith a perm anent, w e a th e r­
p roo f, sh a tte r-re s ist in g  c o v e r in g  of com plete  
b lack -ou t. O b sc u re s  all ligh t; stren g th en s the 
g la s s  a ga in st b last a n d  v ib ra t io n ; rem a in s 
w a te rp ro o f after g la s s  b r e a k a g e . A p p l ie d  b y  
tra in e d  staff to B ritish  S tan d a rd  Specification  
A R P  48. A p p r o v e d  b y  the M in is t ry  o f S u p p ly  
(P a ss ive  A i r  D e fen ce  Section).

Write for particulars to :

THE TURNERISED ROOFING CO. (G .B .)  LTD
S A U N D E R S  S T R E E T ,  L O N D O N ,  S . E . I I .

Phones; RELiance 4277/8. G ram s: T U R N E R O O F S , LA M B , L O N D O N .

ENAMELLING
Quality work in all types of materials. Large quantities 

undertaken. Prompt deliveries guaranteed.
Enquiries solicited.

CHARLES STORMONT LIM ITED
Tel.: B irm ingham  South 3022 (4 lines) 15 A lc e s t e r  Road» B irm in g h a m »  13

J. A V E R Y  C D - , 8 1 , G r e a t  P o r t l a n d  S i r e s h W I.
&  C U R T A I N S

Announcing the re-issue of

HOW FACTORY ACCIDENTS
HAPPEN

New number now in 
preparation.

Details available shortly at

H.M. STATIONERY OFFICE,
York House, Kingsway, London, W .C .2; 120, George S treet, E dinburgh 2 

39-41, King S treet, Manchester, 2 ; 1, S t. Andrew 's Crescent, Cardiff ;
o r 80 Chichester S treet, Belfast,

I • '
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BRITISH GOVERNMENT CONTRACTORS
SECTION SPECIFYING THEIR PRODUCTIONS

B O O K  C l ^ O T U N ,  E n r c .

RED BRIDCE BOOK CLOTH CO. Ltd.
B O L T O N  (LA N CS.) &  L O N D O N  

M anufacturers of High-class
>KCLOTHS & TRACING CLO

U o d o D  : Holb. 8 2 6 8 Boltoo 276

BODILL, PARKER ( 1 9 2 2 )  LTD
Great Hampton Row
B IR M IN G H A M  19

Manufacturers of 
BRASS SPUR 

TEETH 
GROMMETS

§ J ? A N D

BRASS EYELETS 
and RINGS 

VENTILATOR 
EYELETS

Telephone: CENtral 6643-4

P A P E R

CALDWELL’S PAPER MILL CO. LIMITED
laverkelthlng, Flfeshire. T, “Caldwell. Inverkeltbliig.*’

Tel.pboae No.; i lorerkelthinf.
Tab-sized : Air dried Extra Strong Ledger, Writiogs. White and Tinted Boards. 
Bovelope Paper and Cartridge. Engine-sized: Extra Strong Ledger, Writings. 
Banks. Bonds, Watermarked and Plain, Liaen-laoed Writiogs, Printings. Cart­
ridge, Envelope and Cover Papers, Glazed Imitation Parchment, Special Soft

and Qreaseproois.
London A ddress : 1/9 L udgateH lU , E.G.4.

TeleKr&ma : "Wecarcop, Cent., London,”  Telephone N o .: 3459 d ty

EAST LANCASHIRE PAPER MILL Co. Ltd.
R A D C L IF F E , N r . M A N C H E S T E R

M akers of Fine ESPARTO  PRINTINGS  
and ENAM ELLING PAPERS

Telephone: Telegram s:
Radcliffe 2284-2285 “SULPHITE, RA D CLIFFE.’’

LONDON OFFICE
VINTRY H O U SE , Q U EEN  ST R E E T  PLACE. L O N D O N , E .C .4.

GOLDEN VALLEY PAPER MILLS LIMITED
B I T T O N ,  N e a r  B r is to l.

Telegrams : D urab ility , BIcton. Telephone : Bitcon 2103
T u b -sized  and A ir-dried  L edger, Loose-Leaf, W riting, T ypew riting  
and Speciality Papers; E .S . A ccount B ook, Bond, W riting, P astin g  and 
Tinted Papers; R ag P rintings; T .S . and E .S . Cartridges; B ase Papers

London Agents :
HAROLD SPALDING & CO., 56 LUDGATE HILL, E.C.4

C I I A 8 .  T U U I V E l i i  € 0 .  L T D .
S p r i n g s t d e  W o rk s ,  B e lm o n t ,  N r .  B o lto n , Lancs.

Telephone No. EA G LEY  126 & 7. Telegrams : TU RN ERS  B ELM O N T  LA N C S . 
M .G . Lltho P apers, E nvelopes, Square and A ngle Cut, Coloured  
and Special M .G .’s ,  ^ b b e d  and P lain , B anks, Bonds, Glazed Im itation  
Parchm ent for w axing and Envelope and D raw ing C artridges

Lo n d o n  A g e n ts  :
Johnston Horsburgh & CO. LTD., 20/21 Queenhithe, E.C.4

'Phone : Centra l 3636

P R in iT U V G  K V K S

P R IN T IN G  IN K S ,  C O L O R S  and V A R N IS H E S ,  
L IT H O G R A P H IC  P L A T E S ,  R O L L E R  S K IN S ,  

T R A N S F E R  P A P E R S  and M A T E R IA L S .

FRANK HORSELL & CO. Ltd.
3 3  V ictoria  R oad, L E E D S  II.

P R K V M N G  I N K S

P R I N T I N G  I N K S
for every printing process

C O M P O S IT IO N  AND R U B B E R  R O LLER S

Phone-. Central9651
W ire i : Ushawalker, 

Fleet, London

USHER-WALKER LTD.
BO U V ERIE HOUSE,

160A, F leet Street, London, E.C.4.

S A F E S ,  E T C -

SAFES  A N D  S T R O N G  R O O M S
Speciality: TWELVE-CORNER BENT S T P E i c a r b c

SAMUEL WITHERS I  CO, Ltd.
W E S T  B R O M W IC H

Telegrams: “Safes, West Broicwich."
“ P o s t u l a t a ,  L o n d o n  ’’

Telephone: 122 W.B.
0962 Holbom

S U R G I C A L  D R F S S m O v S

AN Kinds of
SU RG ICAL DRESSINGS

EstabUshed 1839.

ROBINSON I  SONS Ltd
W h e a t  B ridge M ills , C H E S T E R F IE L D

and K in g 's  B ourne H ouse,
229-231  H igh  H o lborn , L O N D O N ,W .C . I

Telephone N o .: 2105* Telegraphic Address : **StagliQV Chesterfield

SURGICAL DRESSINGS
COTTON WOOL, BANDAGES, 

GAUZE, LINT, ETC.

C E L L U L O S E  W A D D IN G  F O R  A L L  T R A D E S

SOUTHALLS (BIRM INGHAM) LTD.
CHARFORD MILLS, BIRMINGHAM

'Phone: EAST 0204 (5 lines) 'G ram s: **Souchalis,** Birmingham

LONDON OFFICE : BUSH HOUSE, ALDWYCH, W.C.2

Q U A L IT Y  WITH E C O N O M Y

SURGICAL DRESSINGS
PRESTOBAND ABSORBENT COTTON WOOLS 

PLAIN & MEDICATED GAUZES 
SU RG ICA L  B A N D A G ES  
PLAIN & BORATED L INTS  
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VERNON 6 COMPANY lU
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T H E M A N U F A C T U R E R S  O F

"HOMACOL"
l_ I Q  U  1 D S O A P *

H E I R C U S T O f v l  E  R S

Q u a lity  has always been mam

factor of our policy. It built up our
goodwill, it established the confidence
of our customers, and even now, in
spite of scarcity of raw materials, we
a r e  r i g i d l y  m a i n t a i n i n g  p r e - . w a r  p u r i t y

a n d  s t r e n g t h .

B y  concentrating on fewer grades we are
able to produce maximum supplies, and by
maintaining high quality you are assured
of maximum economy in use.

W e  recommend customers to adopt strict
control to avoid waste. If necessary, as a
war-time expedient to cope with require­
ments of additional personnel, gallonage
may be increased by diluting with water
(not exceeding 25 per cent.).

We invite correspondence 
from works of National
importance operating since
1939, and we will do our
utmost to secure additional
raw materials to meet their
requirements.

The

HORTON MANUFAQURING
Co. Ltd.

Manufacturers of

“ Homacol ” 
Liquid Toilet 

Soap

C O L

LIQUID SOAP

Cleansing 
Specialities and 

Disinfectants

A d v er tisem en ts .

RICKMANSW ORTH HERTS
'Phone :
Rickmansworth 3191 (2 lines)

'Groms :
•* Liqu lsopa." Rickmansworth

a e r o g r a p h  a r i t h m e t i c

mm

DIVIDE five paintbrushes by one

AEROGRAPH spray gun and the

answer is— at least the same amount

of work perfectly executed

generally more.

But speed of application is not the

advantage of AEROGRAPH

spray-painting equipment

it also produces a superb finish . . .

it effects maximum economies due

CO perfect covering power and it is

often the only way to finish

“difficult” articles successfully.

Send for an
A E R O G R A P H
engineer if you
have an urgent
finishing pro­
blem.

SPEED WITH

SPRAY PAINTING FINISHING
EQUIPMENT Write for literature to The Aerograph Co. 
Lrd.. Lower Sydenham, London, S.E.26. Tel. Sydenham 6060(8 lines)
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