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EMPLOYMENT, WAGES, COST OF 
LIVING, AND TRADE DISPUTES

IN  NOVEMBER.
E m p l o y m e n t  a n d  U n e m p l o y m e n t .

The number of men and boys registered at Employment 
Exchanges in Great Britain as wholly unemployed at 
17th November was 95,335, a decrease of 1,699 as 
compared with 13th October. Of this total, 27,821 had 
been classified by interviewing panels as unsuitable for 
ordinary industrial employment.

Those registered as on short time or otherwise 
temporarily suspended from work on the understanding 
that they were shortly to return to their former employ­
ment numbered 5,914; this was a decrease of 706 as 
compared with 13th October. Those registered as 
unemployed casual workers (being persons who normally 
seek their livelihood by jobs of short duration) numbered 
10,784, an increase of 1,364 as compared with 13th 
October.

The corresponding figures for women and girls on 
the registers at 17th November were 76,649 wholly 
unemployed, 10,098 temporarily stopped, and 322 
unemplo}^ed casual workers. Oif those wholly unem­
ployed 3,076 had been classified by inter\dewing panels 
as unsuitable for normal full-time employment, and 
3,311 had been classified as unable for good cause to 
transfer to another area. As compared with 13th 
October, the numbers whoUy unemployed showed a 
decrease of 12,167, those temporarily stopped a decrease' 
of 3,734, and unemployed casual workers a decrease of 
155.

The total numbers of men and boys on the registers 
decreased between 13th October and 17th November in 
the North-Western Region, but increased in the London 
and South-Eastern Region ; in other areas there was. 
little change. Among women and girls the numbers 
on the registers were lower at 17th November in every 
administrative region, the decreases being greatest in 
the North-Western, North-Eastern, and London- and 
South-Eastern Regions, and in Scotland.

The number of applicants for unemployment benefit 
or allowances on the registers at 17th November was 
138,229, as compared with 147,541 at 13th October, 
and 669,428 at 11th November, 1940.

t

W a g e s .

In the industries for which statistics are regularly 
compiled by the Department, the changes in rates of 
wages reported to have come into operation during 
November resulted in an aggregate increase estimated 
at about £'?l),000 in the weekly full-time wages of about 
410,000 workpeople and in a decrease estimated at 
about £1,800 in those of 28,000 workpeople.*

In coal mining there were slight increases in the 
percentage additions to basis rates in Derbyshire (except 
South Derbyshire), Leicestershire, Cannock Chase and 
Warwickshire, due to the operation of sliding scales
. *The workpeople whose rates of wages were reduced in November had  received 
increases of greater am ount during the earlier months of 1941.

based on fluctuations in the proceeds of the industry. 
In iron ore mining in Cumberland, the war bonus was 
increased by id. a shift under cost-of-living sliding-scale 
arrangements. In the engineering industry, the basic 
rates of women, 18 years of age and over, employed in 
federated establishments, were raised by from 3s. to 
5s. a week, according to age. In the paper making 
industrjj-, war bonuses were increased by IJd. an hour 
for men, and by smaller amounts for women and girls. 
In general, jobbing, and newspaper printing and book­
binding there w'ere increases, for time workers, of 5s. a 
week for men and for women employed on men’s work, 
with smaller increases for other women and juveniles, 
except for workpeople engaged in the production of 
London morning, evening and Sunday newspapers, for 
whom the increase in the case of men employed on full­
time was 7s. 6d. a week. For piece workers, the increases 
were Is. or lOd. a day for men and 9d. or 7d. a day for 
women.

Decreases were reported only in the coal mining 
industry in South Derbyshire and North Staffordshire, 
where there were reductions of over 9 per Cent, and 
2 per cent., respectively, on basis rates, due to the 
operation of sliding scales based on fluctuations in the 
proceeds of the industry.

The changes reported in the first eleven months of 
1941, in the industries for which statistics are compiled, 
are estimated to have resulted in a net increase of about 
£1,650,000 a week in the wage rates of ove^ 7,800,000 
workpeople. In the corresponding eleven months of 
1940, approximately 7,800,000 workpeople in these 
industries received a net increase of nearly £2,000,000 
a week.

Particulars of the principal changes in rates of wages 
during November are given on pages 239 to 241.

C o s t  o f  L i v i n g .

At 1st December the official cost-of-living index figure 
was 101 per cent, above the level of July, 1914, as 
compared with 100 per-cent, at 1st November. For 
food prices alone the index number was the same at 
1st December as at 1st November, viz., 65 points above 
the level of July, 1914. Among items other than food 
there were slight increases in the prices of clothing, 
clothing materials, household ironmongery and pottery, 
and in the prices of coal in some districts.

Further particulars of the changes in retail prices are 
given on page 242.

T r a d e  D i s p u t e s .

The number of trade disputes involving stoppages of 
work, reported to the Department as beginning in 
November, was 111. In addition, 13 disputes which 
began before November were still in progress at the 
beginning of that month. The approximate number of 
workpeople involved in these 124 disputes (including 
workpeople thrown out of work at the establishments 
where the disputes occurred) was 46,000, and the 
aggregate duration of the disputes in November was 
about 72,000 working days.
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THE MINISTRY OF LABOUR GAZETTE.

MAN-POWER POLICY AND NATIONAL
SERVICE.

N EW  M EASURES BY H.M. GOVERNMENT.
I n  a Memorandum* presented to  Parliam ent by  the  M inister of 
Labour and N ational Service, early in December, particulars 
were given of new measures to  be introduced by  H.M, Govern­
m ent in pursuance of their m an-power policy. These measures, 
so far as they  required legislative sanction, were embodied in a 
Bill which, after approval by  Parliam ent, received the  Royal 
Assent on 18th December, as th e  National Service (No. 2) Act, 
1941.f A review of the  measures institu ted  by th is Act, and also 
particulars, amplified in some respects, of the  other measures 
outlined in th e  M emorandum, are given below.

National Service (No, 2) Act, 1941.
The N ational Service (Nq, 2) Act, 1941, declares th a t all 

persons of either sex for the  tim e being in G reat B ritain  are 
liable to  undertake some form of national service, w hether under 
the  Crown or not, and w hether in the Armed Forces of the 
Crown, in Civil Defence, in industry  or otherwise. This liability 
is subject to  the  lim itation th a t  the  service to  Ije undertaken 
m ust be, as regards whole-time service in the  Armed Forces of 
the  Crown or in Civil Defence, such service as m ay be imposed 
under the  N ational Service Acts, 1939 to  194i, and as regards 
any  o ther form of national service (including part-tim e service 
in the  Armed Forces of the  Crown or in Civil Defence), such 
service as m ay be imposed under Defence Regulations. These 
Regulations are being am ended to  m ake i t  clear th a t the  power 
vested in the  M inister of Labour and N ational Service by  the 
Regulations to  direct any  person to  specified services includes 
the  power of direction to  undertake Civil Defence duties.

For the  purposes of the  com pulsory liability for service under 
the  N ational Service Acts, the  new Act am ends the  principal 
Act so as to  raise the  upper age lim jt for such service from 41 
to  51 years. I t  is contem plated, however, th a t  men above the  
age of 40 shall be posted only for sta tic  and sedentary duties.

The A ct also extends the  N ational Service Acts to  women, 
and enables women to  be recruited under those Acts for the 
W omen’s Royal N aval Service, th e  Auxiliary Territorial Service, 
the  W om en’s A uxiliary Air Force and any Civil Defence Force. 
The women will have the  s ta tu to ry  safeguards of the  N ational 
Service Acts, including those relating to conscientious objection 
and exceptional hardship. Exem ption from the  liability  to  be 
called up for national service is provided by the  A ct for m arried 
women no t living ap a rt from their husbands under decrees or 
orders of any  Court, and any  woman who has living with her 
a  child of hers under the  age of 14 (including a stepchild, an 
illegitim ate child and, if the  adoption took place before th is Act, 
an  adopted child),

A Royal Proclam ation, on 18th December, m ade liable women 
who by th a t  date  had reached th e  age of 20 bu t had  not yet 
reached 31. W omen between those ages will be called up in 
age classes, beginning w ith  those born in 1921 and 1920. 
W omen will no t be required to use lethal weapons unless 
they  volunteer to  do so, and. so far as practicable, they  
will be posted for service near their homes. WTien women 
are called up, they  will be given an option to  serve in the  Auxiliary 
Forces, in Civil Defence or in certain specified vacancies in 
industry . I f  they  do no t express a preference, th ey  will be 
posted for service in one or o ther of these capacities, as required. 
Women engaged in v ita l w ar work or service will be resers'ed from 
calling up. O ther women m ay have their calling up  deferred 
if i t  is in the  national in terest th a t  they should no t be moved 
from th e ir present work.

The obligations which are, or m ay be, imposed by Defence 
Regulations on persons in N orthern  Ireland are not affected 
b y  th e  Act.

R e d u c t io n  in  t h e  L o w e r  A g e  L im it  fo r  Co m pu lso ry  
R e c r u it m e n t  to t h e  F o rces  : R oyal P ro cla m a tio n .

Although the  lower age lim it for compulsory service under 
the  N ational Service Acts is 18 years, men have no t hitherto  
been posted to  the Forces below the  age of 19. i t  has now been 
decided th a t  for th is purpose the  age shall be reduced to  18^. 
A Royal Proclam ation m ade on 27th November extended the 
liability for service to  men who. since 29th January . 1941, the 
date  of the  previous Proclam ation,! had reached the age of 18. 
The first half of the  1923 age class {i.e., men born between 
1st Jan u ary  and 30th June, 1923, both  dates inclusive) were 
required to register on 13th D ecem ber; bu t they  will no t be 
required to  join th e ir units before January, by which tim e they 
will all have reached the age of 18^.

Special arrangem ents w'ill be made, as on the  occasion of the 
registration of th e  1921 and 1922 age classes, to  defer the  calling 
up of industrial apprentices, to  enable students who are acquiring 
scientific and technical qualifications of great value to  the  war 
effort to complete their courses, to  enable boys a t  school studying 
for a H igher Certificate or a  comparable exam ination in the 
sum m er to  take such exam ination, and to  enable men in their 
first year a t  the  U niversity to  a tte s t into the Forces and complete 
their first year course while undergoing m ilitarj' training in the 
Senior Training Corps or U niversity Air Squadron. For medical 
and dental students no special arrangem ents are required.

D ecem ber, 1941.

R eser v a tio n  b y  O ccupations to b e  r epla c ed  b y  a
Sy stem  o f  I n d iv id u a l  D efer m en ts

I t  has been decided th a t the system of block reservation 
under the Schedule of Reserved Occupations m ust in general 
be replaced gradually by  a system of individual deferments 
under which each individual case will come under review. This 
transition  will be effected by raising the age of reservation as 
^ o w n  in the December, 1941, revise of the Schedule of Reserved 
Occupations, by one year steps a t  m onthly intervals beginning 
a t  1st January . Wliere necessary, men below the ages of reserva­
tion for their occupations, including men who have ceased to 
be reserved as a resu lt of the m onthly raising of ages of reserva­
tion, will be retained in industry  by  means of individual deferment 
of their calling-up. The arrangem ent for progressive de-reserva- 
tion will no t apply to  m erchant seamen, full-time members of 
the  Royal Observer Corps, reserved occupations in Civil Defence 
students, lay evangelists, veterinary surgeons, and occupations 
covered by  special schemes of deferm ent dealing with men in 
agriculture, the  Civil Service and allied Services, building and 
civil engineering, and coalmining.

Men who are de-reserved under the new scheme ivill be given 
a  notice, which they  ^vill be asked to  hand t a  their employer 
and an  opportun ity  will be given for application for deferment 
of calling-up in th e  case of those men who are engaged in work 
of v ita l national im portance for whom substitu tes cannot be 
obtained. Em ployers desiring deferment of calling-up of men 
em ployed b y  them , on the ground of the  indispensability of 
the men for work of national importance, should apply on 
forms (N.S. 300) obtainable a t any Local Office of the Ministry 
of Labour and N ational Service, where a  leaflet (N.L. 8) des­
cribing the  calling-up and deferm ent procedure m ay also be 
obtained. Completed forms should be sent to the office of the 
M inistry shown on the  men’s registration certificate (N.S. 2). 
Men for whom deferm ent applications are no t granted will be 
transferred to  o ther civilian vacancies if they belong to  certain 
scarcity occupations in which men are urgently required in 
in d u s try ; otherwise, they  will be called up for the  Forces. 
If the  employer does not apply for a m an's deferment, 
th a t m an will have an opportunity  of applying for deffr- 
m ent when he is called up for a  medical examination. 
Decisions upon applications for deferment will be given by 
new ly constituted d istrict Man-Power Boards. The Boards 
consist of a Labour Supply Officer (generally the Chairman or 
a  m em ber of th e  existing Labour Supply Committee), a 'M ilitary 
Recruiting Officer in charge of the  local M ilitary Recruiting 
Branch of the M inistry of Labour and National Service, a 
Deferment Officer, a  W oman-Power Officer, and a  Chairman.

Steps have already been taken to  cancel the deferment of 
calling up of all men under the age of 25, except those employed 
in certain occupations of the first importance. Other deferments 
will be reviewed by  the  new district Boards.

An unreserved m an who changes from an unreserved into a 
reserved occupation will hot, in future, become reserved by the 
change, even though he is above the age of reservation for the 
new occupation. H is retention in the  new occupation can be 
secured only by means of an application for iiie deferment of 
his calling-up.

Since 3rd December, 1941, the  admission of undertakings to 
the Register of Protected Establishm ents has been discontinued. 
Em ployers whose establishm ents had already been adm itted 
to  the Register by  3rd December will be advised by le tter a t 
an  early date regarding the action which they  are required to 
take, in consequence of the progressive raising of ages of reser­
vation in respect of men employed by them.

R eg istr a tio n  o f  W om en  u n d e r  t h e  R eg istra tio n
FOR E m plo y m en t  O r d e r .

W omen aged 21 to  31 had already, by 6 th  December, been 
registered under the Registration for Em ploym ent Order, and 
these and future registrations under the Order will be used, as 
necessar)', for the purpose of the N ational Service Acts. Women 
aged 20 (i.e., the  1921 class) m il be registered on 10th January', 
1942, and those aged 32-40 will be registered a t  fortnightly 
intervals thereafter.

Women who, for the tim e being, are not being considered for 
calling up. b u t who are being dealt with under the Registration 
for Em ploym ent Order, will ordinarily be regarded as available 
to be moved to  im portan t employment, unless they have special 
qualifications w’hich are already being properly used in the 
national effort or occupy a  pivotal position. A woman will 
generally be regarded as available for employment aw’ay from her 
home unless she is the wife of a m an serving in the Armed 
Forces or in the M erchant Navy, or is a  married woman with 
household responsibilities. Cases of doubt will be referred to the 
W omen’s Panels, and, if any woman is thought to refuse such 
employment unreasonably, directions for her employment will 
be issued. In  th a t  case she w'ill be given an opportunity to 
appeal to  a  Local Appeal Board.

Before any woman is transferred to other employment, her 
employer will have an opportunity of making representations.

* Cmd. 6324; H.M. Stationers Office, price Id  post free, 
t  National Service (No. 2) Act, 1941 
t  S ee  the February issue of this Gazette, page 32.

R eg istr a tio n  o f  B oys and  Gir l s  b e t w e e n  the
A ges o f  16 and  18.

. Boys and girls betw’een the ages of 16 and 18 will be required 
to  register and wall be interviewed by the Youth Service Com­
m ittee of the Education Authority, wdth a view to their being 
encouraged to  join appropriate organisations. The minimum 
age of en try  into the Home Guard will be reduced to 16 for 
certain duties.
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REGISTRATION FOR EMPLOYMENT
ORDER, 1941.

F U R T H E R  R EG ISTR A TIO N S OF WOMEN.
The registration of women aged 20 (i.c., the 1921 class) will 

be effected on 10th J a n u a ^  ; the  1909 to  1905 classes will be 
registered a t  fortn igh tly  in tervals thereafter.

RELEA SE O F M^OMEN AGED 20-30 EM PLO Y ED  IN
GOVERNM ENT D EPARTM ENTS.

Governm ent D epartm ents have been requested b y  H,M. 
Treasury to  release for ser\dce in the  Auxiliary Forces or in 
industry as m any  mobile women as possible between the  ages of 
20 and 30 who are employed by  th e  D epartm ents in the  clerical 
and sub-clerical classes, o ther than  those with special qualifica­
tions.

W ITHDRAW AL O F W OM EN AGED 20-25 EMPLOA^ED BY
LOCAL A U TH O R ITIES.

T h e  M inister of L abour and N ational Service, after consultarion 
Nvith the M inister of H ealth  and discussions w ith representatives 
of Local A uthority  Associations in England and W ales and the  
London County Council, l ^ s  decided, subject to  the  arrange­
ments set ou t below, to  w ithdraw  for vital w ar work or the  
W omen's Services, women on th e  non-m anual staffs of Local 
Authorities who were betw een th e  ages of 20-25 inclusive on the 
day of their registration.

No w’oman vNill be w ithdraw n w ithou t prior consultation \vith 
each Local A uthority  concerned, and the.following categories of 
women will be excluded from  consideration;— (1) W omen 
employed in a  professional, technical or adm inistrative capacity  ; 
(2) shorthand typists and m achine operators employed on such 
work for 50 per cent, or more of th e ir  tim e ; (3) staffs employed 
in hospitals and o ther institu tions, including day' nurseries and 
m atern ity  and child welfare centres (subject to  special a rrange­
m ents in regard to  clerical workers) ; (4) m ental deficiency
staffs (subject to  special arrangem ents in regard to  clerical 
workers) ; (5) nursing staffs, including probationers.

In  general, the women to  be w ithdraw n will be those who are 
mobile or, if immobile, those who are living in the areas where 
there is v ital w ar work available locally.

No woman a t  present in one of th e  categories to  be w ithdraw n 
should remove to  any  o ther civilian em ploym ent until her case 
has been considered by the  Local Olfice of the M inistry of Labour 
and National Service in consultation with the Local A uthority.

NATIONAL SERVICE ACTS, 1939-1941
SCHEDULE O F R E S E R V E D  OCCUPATIONS.

T h e  M inistry of L abour and N ational Service have issued a 
revised edition of the  Schedule of Reserved Occupations.* The 
revised Schedule sets o u t th e  ages of reservation for reserved 
occupations as a t  1st Decem ber, 1941, and is prefaced b y  an 
explanatory m em orandum  describing th e  arrangem ents whereby 
the  system of reservation by  occupations is to  be gradually 
replaced by  a  system  of ind iv idual deferment of calling-up, in 
accordance w ith  th e  Govei-nment’s decision referred to  in the  
article headed "M an-Pow er Policy and National Service," on 
page 232.

CONDITIONS OF EMPLOYMENT AND  
NATIONAL ARBITRATION ORDER.

T h e  provisions contained in  the  Schedule to  the  Conditions of 
Em ploym ent and N ational A rbitration Order, 1940,f which 
relate to  the constitu tion of the  N ational A rbitration Tribunal, 
have been am ended by  the  Conditions of Em ploym ent and 
N ational A rbitration  (Amendment) Order, 1941,J m ade on 
14th November by  th e  M inister of L abour and N ational Service, 
after consultation w ith th e  Consultative Committee appointed 
by the N ational Jo in t A dvisory Council. The provisions in 
question stipulated th a t  the  T ribunal should comprise th ree 
Appointed Members, one of whom was to  be C hairm an ; and it 
was originally contem plated th a t  th e  Appointed IVIembers 
should serve in a  full-tim e capacity . Such service b y  the  
members has, however, proved to  be not wholly practicable, 
and accordingly the new O rder provides for the constitution of a 
panel of not more th a n  five A ppointed Members, of whom two, 
in addition to  the Chairm an, are to  be selected by  the  M inister 
to sit for any hearing before the  N ational A rbitration Tribunal.

The Minister has now appointed th e  Hon. Sir Gavin Turnbull 
Simonds, Sir John Forster, Sir W illiam David Ross K .B .E . 
M.A., LL.D., F.B .A ., Sir Francis Floud, K.C.B., ' K.C.S.I.! 
K.C.M.G., and Mr. Arnold Nixon Shimmin, M.A.. as Appointed 
Members of the N ational A rbitration  Tribunal and has dirpctpd 
th a t whenever present, th e  Hon. Sir Gavin Turnbull S^fonds 
shall be Chairman of the Tribunal.

1?
t  the issue of tins G a z e t t e  for August, 1940, pages 210 and 235.

Statutory
net t2d. post free). The text of the b rder is reproduc^^^'^*p^^

GOVERNMENT STATEM ENT  
RELATING TO PRODUCTION.

R E PO R T  O F T H E  SELECT COMMITTEE ON NATIONAL
E X P E N D IT U R E .

I n a  p ap er entitled  “ S ta tem ent relating  to  P roduction” th e  
G overnm ent have com m unicated to  the  Select Com m ittee on 
N ational E xpenditu re  their observations on the  recom m endations 
m ade by  th e  C om m ittee in  th e ir  Tw enty-first R eport, dealing 
w ith  th e  o u tp u t of labour.* This paper has been published 
in  th e  Tw enty-fifth R eport of th e  C om m ittee.f

The G overnm ent’s S tatem ent, as presented in th e  R ep o rt, 
is concerned in th e  first place w ith  th e  specific recom m endations 
of th e  Select Com m ittee, and deals also w ith some o ther issues 
affecting w ar production . Sum m aries of some of th e  more 
im p o rtan t of th e  G overnm ent’s observations, as presented  in 
th e  R eport, are given below.

Hours o f JVor/f.— On th e  subject of th e  determ ination  of the  
best length  of th e  w orking week for different k inds of work 
and  for men, women and  juveniles, th e  S ta tem en t draw s 
a tten tio n  to  investigations by  the  Industria l H ealth  Research 
B oard which ind icate  th a t, over an  extended period, weekly 
w orking hours should no t exceed 60 for men and 55 for women, 
and  declares th a t  i t  has appeared to  th e  G overnm ent to  be 
more useful to  tak e  all possible steps to  re s tric t weekly hours 
w ith in  these lim its th a n  to 'in s titu te  fu rth er investigations which 
were unlikely to  produce different results.

As regards th e  recom m endation th a t  workpeople should have 
one d a y ’s rest in  seven while factories, on th e  o th e r hand, should 
be kep t w orking w herever possible seven days a week, i t  is 
observed th a t, though i t  is possible for such a system  to  be 
arranged in some factories, i t  would seem th a t  in very  m any, 
if n o t m ost, cases five-and-a-half o r six d ay s’ of production  
(with or w ithou t tw o-day  shifts or day-and-n ight shifts) will 
continue to  be the  best system  th a t  can be devised. The 
S ta tem en t adduces a  num ber of reasons for th is  conclusion, 
and  also po in ts ou t th a t  i t  is im p o rtan t to  bear in m ind th a t  
Sunday w ork m akes added dem ands for tra n sp o rt and  o ther 
ancillary  w orkers. All D epartm en ts agree th a t, in  the  in terests 
of th e  m aintenance of production a t  the  m axim um  level, Sunday 
work should be restric ted  (subject to  some exceptions) to  
essential m ain tenance o r repair w ork and  to  occasions when 
special emergencies have to  be m et.

C onsistently  w ith  th e  C om m ittee’s recom m endation, i t  is 
the  G overnm ent's policy th a t  factories and  p la n t should be 
em ployed for as m uch of the  24 hours as possible, and  in  an  
increasing num ber of factories the  p la n t is being operated  round 
th e  clock b y  th e  w orking of tw o long sh if ts .(10 to  12 hours) or 
th ree  sh o rte r sh ifts (7J to  8 hours). The supply  of labour is 
often a  factor which determ ines how fa r i t  is or is n o t possible 
to in troduce double sh ift working. *

Wages.—T he problem  of ensuring th e  rig h t fixing of piece- 
ra tes is constan tly  under consideration by  th e  P roduction  
D epartm ents, as recom m ended by  th e  Select Com m ittee. In  
general, the  influence of th e  D epartm en ts is exercised to  secure 
th e  fixing of piece-rates on a  fa ir basis w ithin  th e  te rm s of 
agreem ents in  operation  betw een em ployers and  employed.

M anagement.—Concerning th e  re levan t recom m endation of 
th e  Com m ittee, th e  G overnm ent s ta te  th a t  special a rrangem ents 
were m ade in Ju ly  and  August, 1940, to  bring  hom e to  em ployers 
the  need for econom y in the  use of skilled labour, and  to  persuade 
them  to  rep o rt an y  labour th a t  could be released, even tem ­
porarily . These efforts were n o t com pletely successful, and 
m ore recen t arrangenlen ts have been m ade by the  M inistry 
of L abour an d  N ational Service to  facilita te  the  tem porary  
transfer on loan to  o ther em ployers of w orkers who m ay be 
tem porarily  red u n d an t in the  establishm ents w here they  are 
em ployed. Steps have been taken  to  m ake these arrangem ents 
w idely known am ong employers.

T he G overnm ent fully endorse th e  policy recom m ended by 
the  Com m ittee th a t, when work is held up, m anagem ents should 
explain th e  cause to  th e ir  workpeople, if considerations of 
secrecy do no t m ake th is  impossible. The R egional B oards 
and  P roduction  Defence Com m ittees are encouraging m anage­
m ents and  w orkpeople to  come together on th is  m a tte r  and on 
th e  general m a tte r  of the  in terchange of inform ation and 
experience. Em ployers and  Unions are giving special a tten tio n  
to  th e ir own w ays of m eeting th e  need of giving inform ation 
to  workpeople, and  progress is being m ade in a  v a rie ty  of 
different m ethods ad ap ted  to local circum stances.

In  a  general no te  on lack of work and "id le  tim e,"  th e  G overn­
m ent, a fte r  reviewing th e  principal avoidable and  unavoidable 
causes, s ta te  th a t  arrangem ents have been m ade w hereby jo in t 
investigations in to  the  labour needs of factories are m ade by 
representatives of th e  M inistry of L abour and  N ational Service 
and  of th e  app rop ria te  Production D epartm ents. On th e  basis 
of such investigations im m ediate action  can  be taken  to  ad ju st 
the  labour force in th e  facto ry  to  th e  num bers for the  tim e 
Being required and  to  remove an y  conditions which m ay  be 
causing avoidable "id le  tim e” and o ther unsatisfactory  results.

T he S ta tem en t endorses the  C om m ittee’s recom m endations 
regarding the  appo in tm en t of personnel departm en ts and the

•  S t 6 the Septem ber issue o f  this G a z e t t l , pace 175 ,
t  T w e n ty -F if th  R eport fr o m  the Select C om m ittee o n  N a tio n a l E x p en d itu re , Session 
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234 GAZETTE
selection of foremen, and points out th a t  publicity has been 
given to  tra in ing  courses both for welfare supervisors and for 
foremen.

D tsc tphnc .~ A s  regards the  Committee’s recommendations 
concerning the  disciplinary provisions of the  Essential W ork 
Orders, these are, in fact, kep t under constant review. A t 
the  date  of the  R eport the  relevant provisions of the  General 
Order had only recently been amended so as tp  strengthen 
them  in various respects, bu t so far, the Government state 
no conclusions can be drawn from the  short experience of the 
amended provisions. The am endm ent of the  special Orders is 
under discussion with the  interests concerned. The specific 
proposal th a t the  de-reservation of individual workers and their 
compulsory enlistm ent in the  Forces should be used as a  penaltv 
for industrial offences is open to  objection on grounds of principle, 
and would not m eet w ith support from the  workers.

Industrial Relaticms.—Over large sections of industry  there 
is well-established procedure for the  avoidance and settlem ent 
of disputes. Any publicity which created an  impression th a t 
the  services of Conciliation Officers were im m ediately available 
to  settle  disputes by  direct intervention would tend  to  be 
subversive of the  constitutional au thority  of employers’ or­
ganisations and trade  unions. Very few working days are being 
lost by trade  disputes a t  present and the  loss in 1940 was a t  a 
ra te  of about one day  per worker in every 15 years. Tlie problem 
of reducing the  present degree of stoppage still fu rther is by  no 
m eans so simple as to  be capable of solution by  publicity directed 
to  bringing im pending stoppages to  the  early notice of Con­
ciliation Officers, and the  real rem edy lies in th e  prevention of 
difficulties and grievances.

Transport.—The G overnm ent’s replies to  the various recom­
m endations of th e  Committee affecting transport questions 
deal in detail w ith  the  various m atters raised, and indicate 
th e  obstacles which, so far, have stood in the  w ay of effective 
progress along certain of the  lines suggested by  the  Committee 
For the  relief of the  “peak-hour’̂  problem, the  Governm ent 
already have power under the  Defence Regulations to  require 
schemes for staggering of hours to  be carried out. and means 
are, i t  is stated, being sought to  m eet the  problem along other 
lines, including the  early closing of shops in the  centre of large 
towns. °

Food Questions.— As regards the  recommendation concerning 
the  extended provision of canteens in factories, the  Government 
point out th a t  they  already have ample powers in th is m atter 
and assert th a t  they  will no t hesitate to  use them , where 
necessary. In  the  case of relatively small factories the  Govern­
m ent's policy is to  supplem ent existing facilities (if any) -for 
obtaining meals near factories b y  the  provision of British 
R estauran ts or sim ilar establishments.

Lighting.—F acto ry  Inspectors have been reminded of the 
im portance of expediting the  im provement of lighting* in 
factories, and considerable im provem ents have, in fact, been 
made, in face of existing difficulties with regard to  the  supply 
of labour and m aterials.

Incentives to Output.—The Governm ent’s replies to  the 
recom m endations on this subject indicate th a t  action along 
th e  lines suggested has been and  is being taken. In  order to  
remove misconceptions abou t incom e-tax an  explanatory  poster 
has been produced.

Other Questions affecting Labour and Production.— In the 
second p a r t  of their S tatem ent the  Government describe briefly, 
under the  heading “ Supply and Training of Labour,’’ the  principal 
measures in force, a t  the  tim e the  S tatem ent was prepared, 
“ for providing and train ing  the  additional labour force, skilled 
and unskilled, which is ' required a t  the  present stage of our 
w ar-production program m e.’’ These measures, particulars of 
the  more im portan t of which have been and are given from 
tim e to  tim e in 'th e  successive issues of th is Gazette, are con­
cerned w ith  the  concentration of production, the contraction 
of particu lar industries by  m eans of the  compulsory w ithdrawal 
of labour, co-ordination of Governm ent contracts, th e  R egistra­
tion  for Em ploym ent Order, labour supply and demand, ■the 
“Mobile Skilled Coips,” train ing  arrangem ents and the  supply 
of recruits for training.

O ther m atters dealt w ith in th is p a rt of the  S tatem ent include 
the  question of the  harnessing of small firms to  the  w ar effort, 
in order to  m ake the  fullest possible use of all available resources, 
and a  review of the  measures taken to  th is end is given by the 
Government. The S tatem ent also discusses m ethods of in ­
creasing the  supply of men w ith technical qualifications, and 
gives an  account of steps taken to  reduce the num ber of forms 
and re tu rns called for by  Governm ent Departm ents.

WAGES OF BOY LABOURERS IN THE
BUILDING INDUSTRY.

An agreem ent has been m ade by  th e  National Jo in t Council 
for the  Building In d u stry  regulating the  rates of wages of young 
male labourers on a  national basis. The agreement, which 
came in to  operation from 17th November, 1941, provides th a t 
the basic rates shall be 40 per cent, of the  adu lt labourers’ 
current ra te  a t  15 years of age, 50 per cent, a t  16 years, 75 per 
cent, a t  17 years and 100 per cent, a t  18 years. I t  is further 
provided th a t  th e  W orking Rules etc. of the  N ational Jo in t 
Council, including th e  provisions relating to  ex tra  paym ents 
for certain exceptional kinds of work and any  nationally 
approved regional or local variations, shall apply to  young male 
labourers. )

December, 1941.

AVERAGE WEEKLY EARNINGS OF 
WORKPEOPLE IN THE PRINCIPAL 

INDUSTRIES AT JULY, 1941.
. I I .—GENERAL SUALMARY.
issue of th is Gazette, particulars were given of 

Snor fi eam m gs of workpeople in m anufacturing industries
principal non-manufacturing 

industries m  G reat B ritam  and N orthern Ireland in Tulv 1941
as s h o ^  by the  results of an enquiry undertaken by the Ministry 
of Labour and N ational ^ rv ic e . For each of sixteen groups 3  
industries, and for individual industries within those groups

the  week
ended 12th July, 1941, of men, youths and boys, women, girls 
and all workers combined, so far as covered by the  re ttm s  
received, and th e  percentage increases shown by  these average.s 
in  comparison w ith th e  last pay-week of October 1938 the 
la test pre-war date  for which such particulars are available.

The figures given related to  the average eammgs of the 
wage-earners (numbering over six millions in Ju ly  1941) who 
were employed in those establishm ents from  which returns were 
received. W hile the  numbers of workpeople covered bv  the 
re tu rns were generally adequate to  afford a  satisfactory basis 
for statistics^ of average earnings in the  individual industries the 
general averages for the  sixteen groups of industries and for aU 
th e  m dustnes combined were affected, to  some extent, by  the 
fact th a t  different industries were no t represented in equal 
proportions in the  returns received. For example, returns ■were 
received from a  m uch higher proportion of employers in the 
engmeermg in d u stry 'th an  in the  building industry. In  order to 
ehm m ate the  effects of such disparities, the  averages for each 
of the  sixteen groups of industries, and the  general averages for 
aU the  industries combined, have been re-calculated on the  basis 
of the  estim ated total numbers of wage-earners actually employed* 
in the  individual industries (a) in October, 1938. and (b) in July 
1941, and are given in the  following Table. Corresponding 
averages for July, 1940. were given on page 54 of the  issue of 
th is Gazette for March, 1941.

Industry Group.

•  #

Iron, stone, etc., mining and
quarry ing ...........................

Treatment oi non-metal- 
liferous mine and quarry
p r o d u c ts ..........................

Bnck, pottery and glass . .  
Chemical, paint, oil, etc. 
Metal, eogmeeriog and ship­

building 
Textiles
Leather, fur, etc. . .  
Clothing
Food, drink and tobacco 
Woodworking 
Paper, pzinUag, stationery, 

etc. • • • • • ••
Building, contracting, etc. . .  
Miscellaneous manufactur­

ing industries

% «

4  I

T ra n sp o rt, s to rag e , etc . 
:clu(excluding railways)

Public utility services 
G o v e rn m e n t in d u s t r ia l  

establishments

All the above

Iron, stone, etc., mining and 
quarrying . .

Treatment of non-metal- 
liferous mine and quarry 
products . .

Brick, pottery and glass
Cbemic^, paint, oil, etc. . .
Metal, engineering and ship­

building ..........................
Textiles
Leather, fur, etc. . ,
Clothing . .  ^ .
Food, d n o k  and tobacco . .
Woodworking
Paper, printmg, stationery, 

etc. •.
Building, contracting, etc. . .
Ml sceUaneous manufa ctur- 

ing industries 
jp o rt,
:iudii^

Public utility services
G o v e rn m e n t in d u s tr ia l  

establishments

T ra n sp o rt, s to rag e , e tc . 
(excluding railways) 
ibU 4  %

AU the abo\*e

t
$

Men
(21 year? 

and over)

Youths 
and Boys 

* (under 
. 21 years)

; Women 
(18 years 

. and over]

Gir!s 
(under 

1. 18 years

AU
Workers.

)•

Average Earnings in the last pay-week of
October, 1938:—

s. d. s. d. s. d. s. d. s. d.
60 0 30 2 t ' t 56 8

66 5 
63 2 

3

31 I 
27 8 
29 5

29 8 
27 10 
32 8

17 11 
14 10 
16 2

61 0 
47 8 
55 0

75 0 
57 3 
64 1
64 3
65 3 

1 66 3

26 1
24 0
25 4 
24 9 
28 1 
23 4

33 4
31 9
34 11
32 9
32 II
33 8

19 11 
19 8 
17 6 
17 6 
19 0 
17 5

59 8 
37 10
46 9 
35 0
47 0 
51 10

84 3 
66 0

24 8
25 8

1 34 I 
t

17 1 
t

57 7 
61 2

69 1 26 8 31 9 16 5 46 6

70 0 
63 I

27 1
2 7 .7

34 11 
27 8

t
21 5

65 6 
59 8

75 3 32 7 44 9 t 70 6

69 0 26 1 32 6 18 6 
%

53 3

Average Earnings in the week e n d ^  12th July,
19419

s d.\ s. d. s. d. s. d . s. d.

83 7 45 7 t t 77 11

94 5 
88 6 
98 5

46 1 
39 8 
38 6

44 11 
38 ,8 
44 11

27 lO 
22 11 
23 3

63 10
64 7 
75 0

112 2 
81 6 
66 0 ! 
83 7 
87 4 
86 6

42 6
35 9 
38 3
33 6
36 10
34 6

48 1 
42 0
40 1
41 2 
40 3
42 9

27 11 
26 6 
22 6 
22 10
23 11
24 8

89 0 
52 0 
60 10 
44 9 
60 5 
67 9

96 11
97 1

30 9 
51 5

39 6 
t

21 3 
t

66 11
90 to

99 5 41 5 43 0 26 5 64 4

92 2 
77 5

41 5 
34 7

59 6 
37 3

t
24 7

84 4
71 7

110 10 42 3 54 0 t 89 5

99 5 1 41 11 1 43 11 1 25 0 75 10
•  The averages shown for *'all workers’* have been calculated by applying the 

total numbers employed in each industry to the average earnings of all the workers 
covered by the returns received for that industry, those for men by applying the 
total number of men employed to the average earnings of the men coverea by the 
returns, and similarly for youths and boys, women, and girls, 

t  l ^ e  numbers returned in this group were % r̂y small.
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For all the  industries combined, the  average earnings shown 
in this Table (which have been com puted, as explained above, 
on the basis of the  M a i num bers employed m  each i n d u s t ^ i n  
October, 1938, and Ju ly . 1941, respectively) do n o t differ 
m ateriallv from th e  crude averages shown by the  re tu rn s actually  
received, except in th e  case of you ths and
general average of 41s. 1 Id. shown in the  Table for Ju ly , j941 , 
ixceeds the  unadjusted  average (published on page 216 of last 
month’s issue of th is G a z e t t b ) b y  Is. 4d.* For all w orkers 
and for men. women and  girls, th e  general averages shown in 
the Table differ from  th e  u nad justed  averages b y  am ounts 
ranging only from Id. to  5d. Among the  figures for th e  vanous 
industr\' groups, however, th e  differences are in  m any  c a ^  
considerably greater, as m ay  be seen from a com parison of the 
foregoing figufes w ith th e  unad justed  averages given on pages 
215 and 216 of last m o n th ’s issue of th is  G a z e t t e .

The percentage increases in average weekly earnings betw een 
October, 1938, and  Ju ly , 1941, shown by  the  figures in the  
foregoing Table, are se t o u t below :—

Industry Group.

Iron, stone, etc., mining and 
quarrying . .  • •

Treatment of non-metalliferous 
mine and quarry products 

Brick, pottery and glass . .  
Chemical, paint, oil, etc.
Metal, engineering and shipbuild 

ing . • . • • • •
T e x t i l e s .....................................
Leather, fur, etc. . .
C l o t h i n g .....................................
Food, drink and tobacco . .
Woodworking .........................
Paper, printmg, stationery, etc. . 
Building, contracting, etc. 
M iscellaneous m a n u fa c tu r in g  

industries..
Transport, storage, etc. (excluding 

railways) . .
Public utiUty services 
Government industrial establish 

meets t  • • *  •

AJl the above. .

Men.
Youtbs

and
Boj-s.

Women. Girls. All
Workers.

Per cent. Per cent. Per cent. Per cent. Per cent.

39-3 5W — 37-5

42-2 48-3 51-4 55-3 37-4
40-1 43-4 38-9 54-5 35-5
42-1 30-9 37-5 28-0 36-4

49-6 62-9 44-3 40-2 49-2
42-4 49-0 32-3 34-7 37-4
34-2 51-0 14-8 28-6 • 30-1
30-1 35-4 25-7 30-5 27-9
33*8 31-2 22-3 ;1 25-9 28-5
30-6 47-9 27-0 1 41 -6 30-7
15-0 24-7 15-9 24-4 16-2
47-1 100-3 11 - 48‘5

43-9 55-3 35-4 43-4 38-4

31*7 52-9 70-4 28-8
22-7 25-4 34-6 14-8 20-0

47-3 29-7 20-7 26-8

44-1 60-7 35-1 35-1 42-4

These percentage increases, obtained from com parisons of 
the  average earnings com puted on th e  basis of the  total num bers 
employed in the  different industries a t  October, 1938, and 
July, 1941, correspond closely w ith  those (given in  last m o n th ’s 
issue' of th is G a z e t t e ) obtained from  comparisons of th e  average 
earnings of the  workpeople em ployed in those establishm ents 
from which re tu rns were re c e iv ^ . F o r all the  industries com ­
bined, the adjusted figures a re  a lm ost identical w ith  those given 
in last m onth 's G a z e t t e , except as i-egards youths and boys, 
for whom th e  percentage increase on th e  adjusted basis is slightly 
higher (60-7 per cent.) th a n  th a t  (56-6 per cent.) shown b y  the  
crude averages.

Corresponding particu lars as to  th e  average earnings in Ju ly ,
1940, and the  percentage increases a t  th a t date  as com pared 
■with October, 1938, com puted on th e  basis of the  to ta l num bers 
employed in th e  various industries, were given in th e  issue of 
th is G a z e t t e  for March, 1941 (page 54). The following Table 
summarises the  figures on th is  basis, for all industries combined, 
for each of th e  th ree dates— October, 1938, July, 1940, and Ju ly ,
1941. In  th is  connection i t  should be observed th a t  figures 
analysed b y  sex and age were obtained in respect of all th e  
workpeople covered b y  th e  re tu rns received in  October, 1938, 
and 95 per cent, of those covered b y  th e  returns for Ju ly , 1941. 
In  July, 1940, however, separate  particulars for men, boys, 
women and girls were supplied b y  establishments employing 
less th an  four-fifth's of the  to ta l num ber of workpeople covered 
b y  the  figures relating to  th e  average earnings of “ all w orkers,” 
and th e  particulars shown for m en, boys, women and girls a t  
th a t  date, therefore, are less fully representative th an  th e  corres­
ponding particulars for October, 1938, and for July, 1941.

Average Earuiugs in one
Percentage Increase 

between
October, 1938, and

i Oct.,
1938.

Tuly,
1940.

July,
1941.

July.
1940.

J-iy .
1941.

s. d. s. d. s. d. Per cent. Per cent.
Men (21 years anrt over) 69 0 89 Of 99 5 29-0: 44-1

Youths and Boys
1

26 1 35 1 41 11 34-5 60-7

Women (18 years and
over)........................... 32 6 33 11 43 11 19-7 35-1

G i l l s ........................... 18 6 22 4 25 0 20-7 35-1
All Workers 53 3 69 2 75 10 29-9 42-4

* .This diSereoce is mainly due to  the under-representation, in the returns actually 
received, of the building and contracting industries, in which the earnings of youths 
and boys were considerably higher, on average, than in most other industries.

t  In  the case of the Government Industrial Establishments the comparisons 
between the average earnings in October, 1938, and July, 1941, are materially 
afiected by the fac t tha t the returns for the la tte r date covered a  number of estab­
lishments, enmloying considerable numbers of workpeople, which were not in 
operation in October, 1938.

X Some firms who supplied returns showing the total eaniings oi tboir wo*-k- 
people in July, 1940. did not give details analysed by sex and age (see paragraph 
preceding the Table). If d e t^ e d  figures hart been available lor these firins the 
a v e rse  e p ^ g s  shown for men a t  July, 1940, and the percentage increase as com­
pared with October. 1938, would probably have l>een slightly in excess of the figures 
Shown in the Table.

4

In  each of these groups there were wide variations, in different 
industries, in th e  percentages of increase between October, 1938, 
July. 1940, and Ju ly , 1941. From  th e  figures given in th e  
preceding Table, for exam ple, i t  will be seen th a t  in th e  paper, 
prin ting , etc., group of industries the  average increase between 
October, 1938, and Ju ly , 1941, (computed on th e  basis of the  
to ta l num bers actually  employed a t  each date) was abou t 15 
per cent, for m en and 16 per cent, for women, w hilst in the  
m etal, engineering and shipbuilding group th e  corresponding 
figures were abo u t 50 per cent, and 44 per cent., respectively.

The percentage increases in average earnings since October, 
1938, show n’ in th e  foregoing Tables, represent th e  combined 
effect of a  num ber of factors, including (a) increases in ra tes of 
wages, {b) fuller em ploym ent, \vith longer working hours and 
m ore extended working of night-shifts, (c) extensions of system s 
of paym ent b y  results, and (c?) changes in th e  proportions of 
men, boys, women and  girls em ployed in  different industries 
and occupations. As regards th e  first of these factors i t  is esti­
m ated, from  such inform ation as is available to  th e  D epartm en t, 
th a t  in th e  industries covered by  these enquiries th e  average 
level of rates of wages for a  full o rd inary  w eek's work, exclusive 
of overtim e, was abo u t 10 o r II per cent, h igher in  Ju ly , 1940, 
and abou t 18 per cent, higher in Ju ly , 1941, th a n  in  October, 
1938. T he differences betw een these figures and  th e  increases 
of abo u t 30 per cent, and 42 per cent., respectively, shown by  
th e  re tu rn s of actuaT w eekly  earnings, represent th e  n e t effects 
of th e  o th e r factors referred to  above. As regards w orking hours, 
i t  should be observed th a t  th e  m on th  of Ju ly , 1940, was a 
period when, in  m any establishm ents engaged in th e  production  
of m unitions, o u tp u t was being speeded up  as m uch as possible 
and very  long hours, often w ith  a  seven-day week, were being 
w orked. There were consequent increases in  earnings which 
were m ore th a n  proportionate  to  th e  add itional hours, owing to  
overtim e ra tes  and various forms of bonus p a y m e n t; these 
increased charges being, of course, spread over a  h igher ou tpu t.
In  Ju ly , 1941, also th e  weekly w orking hours in  th e  m unitions 
industries were considerably in excess of those w orked in October, 
1938, w hich w as in  general a  period of norm al em ploym ent, 
though  th e y  were n o t so long, on th e  whole, as in  Ju ly , 1940.

T he changes which have occurred during  th e  w ar in the 
num bers and proportions of men, boys, women and girls em ployed 
in th e  different industries have tended  to  raise th e  general level 
of average earnings, -within each of these groups, th ro u g h  th e  
transference of w orkers from  industries and  occupations in 
which wages were relatively  low to  o thers w ith  a  liigher level of 
earnings. On th e  o th e r hand, th e  percentage increases in  th e  
average earnings of “ all w orkers,” as shown in  th e  foregoing 
Tables, are to  some ex ten t affected b y  th e  fac t th a t  th e  p ropor­
tions of m en represented  in th e  figures were lower, and  those ■ 
of wom en were higher, bo th  in  Ju ly , 1940, and  in  Ju ly , 1941, 
th a n  in  October, 1938. If  th e  average earnings in  each industry , 
bo th  a t  October, 1938, an d  a t  Ju ly , 1941, a re  com bined b y  th e  
use of “ w eights” corresponding w ith  th e  estim ated  num bers 
of w age-earners em ployed in  th e  various industries a t  O ctober, 
1938, th u s  elim inating  so fa r as possible th e  effects of changes 
in  th e  num bers em ployed in th e  different industries since th a t  
da te , th e  increases shown a t  Ju ly , 1941, a re  approxim ately  
40 per cent, fo r m en, 55 or 56 per cent, for y o u th s  and  boys,
29 p e r cent, for women, 32 o r 33 p e r cent, for girls, and  37 or 
38 per cent, for “ all w orkers.”

AGRICULTURAL WAGES IN  
ENGLAND AND WALES.

T h e  A gricu ltu ral W ages B oard for E ng land  and  W ales decided 
on 18th N ovem ber, a f te r  consu lta tion  w ith  th e  A gricultural 
W ages C om m ittees for th e  different areas, th a t  th e  na tional 
m inim um  w age fixed u n d er th e  provisions of th e  A gricultural 
W ages (Regulation) A m endm ent A ct, 1940, for m en em ployed 
in  agricu ltu re  should be raised from  48s. to  60s. a  week.

In  o rder to  conform  w ith  th is  decision th e  47 ag ricu ltu ra l 
w ages com m ittees h av e  issued proposals to  v a ry  th e  m inim um  
ra tes  of wages in  force under th e  existing d is tric t O rders. U nder 
these O rders th e  m inim um  ra tes of wages fixed fo r o rd inary  
ad u lt m ale labourers ranged, in  th e  g rea t m a jo rity  of d istric ts, 
from  48s. up  to  54s. a  week, -with h igher ra te s  (up to  58s.) in  a 
few d istric ts . T he proposals provided for a  m inim um  wage of 
60s. in  each of th e  47 com m ittee areas, th u s  affording increases 
ranging, in  different areas, from  2s. to  12s. a  week. T he Act 

I lays a  d u ty  on th e  Com m ittees to  have regard  to  th e  n a tio n a l 
m inim um  wage for m en in fixing wages for o th e r classes of 
ag ricu ltu ral w orkers, and  th e  C om m ittees' proposals in  the  
g rea t m a jo rity  of cases accordingly provided  for increases in 
th e  m inim um  ra tes  of wages of younger m ale w orkers and  women 
and  girls, and  in  th e  special rates, w here fixed, for w orkers 
em ployed in tend ing  anim als. C onsequential increases were 
also proposed in overtim e ra tes an d  in ho liday  paym ents.

In  th e  g rea t m a jo rity  of d is tric ts  no changes were proposed in 
the  hours of labou r in  respect of which th e  m inim um  ra te s  are
payable.

A bout tw o-th irds of th e  C om m ittees m ade proposals to  
increase th e  values a t  which board  an d /o r lodging m ay  be 
reckoned as p ay m en t of wages in lieu of p ay m en t in  cash. A few 
Com m ittees also proposed to  increase th e  values assigned to  
o th e r benefits o r advantages, such as co ttages and  milk.

A fter considering these proposals, th e  A gricu ltu ra l W ages 
B oard decided, a t  its  m eeting on I9 th  D ecem ber, to  issue Orders 
under w hich th e  proposed conditions were to  come in to  operation  
w ith  s ta tu to ry  effect as from  28th Decem ber.
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MEMBERSHIP OF TRADE UNIONS 
AND TRADE UNION FEDERATIONS.

TR A D E UNIONS.
T h e  to ta l membership of trade unions in G reat B ritain  and 
N orthern Ireland a t  the  end of 1940* was approxim ately
6,542,000, showing an increase of 312,000 or 5-0 per cent, as 
compared with the  end of the  previous year.

These to ta ls have been compiled by the  M inistry of Labour 
from da ta  supplied by the  Chief R egistrar of Friendly Societies 
and by  the R egistrar of Friendly Societies for N orthern Ireland 
in respect of trade  unions registered *under the  Trade Union 
Acts, and from returns supplied direct to  the M inistry by 
unregistered organisations. They relate to all organisations of 
employees—including those of salaried and professional workers, 
as well as those of m anual wage earners—which are known to 
include am ong th e ir  functions th a t  of negotiating w ith  employers 
w ith th e  object of regulating the  conditions of em ploym ent 
of their members. The figures given cover the to ta l membership 
—including members in branches overseas— of all such organ­
isations, so far as known to  the  D epartm ent, whose head offices 
are situated  in G reat B rita in  and N o rth ern  Ireland ; on the 
o ther hand, organisations having their head offices elsewhere 
are wholly excluded. Members serving with H.M. Forces are 
included in the totals.

Number o f Unions in  1940 in  comparison with 1939.
On the basis indicated above, the to ta l num ber of unions 

known to  have been in existence a t  the end of 1940 was 988, 
as compared w ith  1,006 a t  the  end of 1939. Twenty-two unions, 
w ith  a to ta l m em bership of 4,700 a t  the end of 1939 were reported 
as having been dissolved in 1940; while 7 unions, w ith an 
aggregate mem bership of 4,800 a t  the  end of 1939, ceased to exist 
aS separate units in consequence of am algam ations w ith other 
unions. On the  o ther hand 11 new unions were formed in 1940, 
w ith  an  aggregate mem bership of 800. Of the to ta l of 988 
unions a t  the  end of 1940, there were 21 with their headquarters 
in N orthern Ireland.

Membership in  1940 in comparison with 1939.
A t the  end of 1940 the to ta l membership of a ll unions included 

in the  statistics was approxim ately 6,542,000, as compared with
6,230,000 a t the  end of 1939, showing an increase of 312,000, 
or 5-0 per cent. The num ber of males a t the end of 1940 was
5.460.000, showing an increase of 202,000 or 3*9 per cent., as 
compared w ith  the previous year, and the num ber of females 
was 1,082,000, an  increase of 110,000 or 11-3 per cent.
. The to ta l of 6,542,000 included 34,000 members in branches 
in E ire and 40,000 in oversea branches of certain unions. 
Excluding these members, the actual membership in Great 
B ritain  and N orthern  Ireland was thus about 6,468,000 a t  the 
end of 1940, as compared w ith 6,156,000 a t  the  end of 1939; 
of these totals, the  mem bership in N orthern Ireland accounted 
for 103,000 and 97,000 respectively.

The increase in male membership during 1940 occurred 
m ainly in the  engineering and m etal industries and in local 
au thority  services: the  increase in female membership was most 
m arked in the distributive trades, transport services, national 
governm ent service and the  clothing industries.

The to ta l m emberships given ^bove include a num ber of 
persons who are members of more than  one union and are 
therefore counted more than  once in the figures ; the resulting 
duplication, however, is relatively small, being estim ated, on 
the  basis of such inform ation as is available, a t only about
30.000.

Size o f Unions.
In  the following Table the  unions are grouped according to 

th e ir to ta l memberships a t  the end of 1940:—

I Percentages of
Number Total

Number of Members. of Member­ Total Total
Unions* ship. Number of Member­

all ship of all
Unions. Unions.

Under 100 % • 299 14,000 30-3 ■ 0-2
100 and under 500 .. 264 64,000 26-7 1-0ouu „ I f 1,000 .1 99 10-0 1-0

1,000 „ >1 2,500 .. n o 171,000 11-2 2-6
2,500 „ >> 5,000 .. 7 4 260,000 7-5 4-0
5,000 }9 10,000 . . 58 . 396,000 5-9 6-1

10,000 „ H 15,000 . . 22 255,000 2-2 3-9
15,000 „ >1 25,000 . . 19 - 369,000 1-9 5-6
25,000 „ 99 50,000 . . 16 545,000 1-6 8-3
50,000 „ i t 100,000 . . 13 941,000 1-3 14-4

100,000 or more 14 3,461,000 1-4 52-9

Totals ^  9 988 : 6,542,000
1

. 100-0 1000

The Table shows th a t 662 unions, or over two-thirds of the 
to ta l number, each had a  membership of under 1,000, and 
together represented only 2-2 per cent, of the to ta l membership 
of all unions. There were 43 unions with a  membership of 
25.000 or over, and the aggregate membership of these am ounted 
to  three-fourths of the to ta l for all unions. More than  one-half 
of the  to ta l membership was covered by the 14 largest unions.

•  All figures for 1940, given in this article, are provisional and subject to 
slight revision. The figures previously published in respect of earlier years have 
been revised as necessar>\ in accordance with the latest information. The sub­
division of the total membership into male and female is not exact, as estimates 
have been made for some trade unions which are unable to state precisely the 
numbers of males and of females among their membership*

Totals for  1929-1940.
The  following Table shows the to ta l num ber of unions and

th e ir aggregate membership a t  the  end of each year from 1929 
to 1940:—

Number 
of Trade Membership at end of 

Year.
M • U1UU115 at 

end of 
Year. Males. Females.

1929 . . M 33
Thousands.

4.056
Thousands.

8021930 . . 1,121 4,049 7931931 . . 1,108 3.859 7651932 .. 1,081 3,693 746
1933 . . 1,081 3,661 7311934 . . 1,063 3.854 7361935 . . 1.049 4,106 761
1936 . . 1,036 4.495 800
1937 .. 1,031 4.947 8951938 . . 1,023 S.I27 925
1939 . . 1,006 5,258 972
1940 . . 933 5,460 1,082

Total,

Thousands,
4,858
4.842 
4,624 
4.444 
4,392 
4,590 
4.867 
5.295
5.842 
6,052 
6,230 
6.542

Percentage 
Inc. (-H or 
Dec. (—) on 

Membership of 
previous Year.

Per cent.
+

The to ta l membership a t  the end of 1940, viz., about 6 542 000 
compares w ith  8,348,000 a t the end of 1920—the year in which 
trade  union membership reached its highest point—and with
4,135,000 a t  the end of 1913,

FED ER A TIO N S OF TRA D E UNIONS

At the end of 1940 the num ber of federations of trade unions 
in G reat B ritain  and N orthern Ireland was 55, w ith an approxi­
m ate gross to ta l membership of 3,094.000.* The corresponding 
figures for a  year earher were 60 and 3,096,000 respectively.

In  m any instances trade unions, or branches of trade unions, 
are affiliated to more than  one federation, and a  large num ber 
of trade union members, therefore, are counted more than once 
in the gross membership figures given above. If the actual or 
estim ated federated membership of each federated trade union 
is counted once only, irrespective of the number of - federations 
to  which the trade union is affiliated, the  to ta l net federated 
m em bership was approxim ately 2,467,000 a t  the end of 1940, 
as compared with 2,461,000 a  year earlier.

NATIONAL HEALTH INSURANCE,
CONTRIBUTORY PENSIONS AND

WORKMEN’S COMPENSATION
ACT, 1 9 4 1 .

T h e  provisions of P a rt I of the  .N ational H ealth Insurance, 
C ontributory Pensions and W orkm en's Compensation Act, 
1941, which, as reported in the August issue of this G a z e t t e  
{page 158), effect certain changes in the  scope of, and contribu­
tions and benefits under, the National H ealth and Pensions 
Insurance Scheme, are to operate as from 5th January. 1942. 
Accordingly, as from this date, the  scheme will be modified in 
the  following respects :—

Scope.—Non-manual workers will be compulsorily insured 
unless their rate of remuneration exceeds £420 per annum 
(instead of £250 as hitherto). In  this respect, therefore, health 
and pensions insurance m il be brought into line with unemploy­
m ent insurance.

Contributions.—The ra te  of the weekly health insurance 
contribution will be increased by 2d., of which Id. is to be borne 
by  the employer and Id. by the worker. The effect on the 
combined health and pensions insurance contribution will be 
to  raise it to 2s. in the case of a man and to  Is. 7d. in the case 
of a  woman. Of these contributions the worker’s share will 
norm ally be Is. for a  man and lOd. for a woman.

Benefits.—The ordinary rates of sickness and disablement 
benefit will each be increased by  3s. a  week.'

FOOD CONTROL.
FOOD RATIONING.

A scheme of rationing by "points" was applied to canned 
meat, canned fish and canned beans from 1st December. In 
the first fortnight of the scheme each consumer had coupons 
representing 8 points ; in future periods of four weeks, each 
consumer is to have coupons representing 16 points. Purchases 
require coupons representing variously 16, 12, 8 or 4 points 
per lb., according to  the kind of food bought.

The "special” cheese ration was increased from 8 oz. to  12 oz. 
per week on I5th December. This ration is now available to 
agricultural workers, underground miners, roadstone and lime­
stone quarrymen, county and rural district roadmen, forestry 
workers, l&nd drainage and catchm ent board workers, the 
women's Land Army, canal navigation maintenance men, and 
certain classes of railwaymen and agricultural industry workers, 
as well as to vegetarians and diabetics.

• E.TCluding certain affiliated unions (of relatively small membership) which 
have their bead offices in Eire or overseas.
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EMPLOYMENT IN NOVEMBER.
G E N E R A L  S U M M A R Y .

The num ber of men and boys registered a t  Em ploym ent 
Exchanges in G reat B rita in  as wholly unem ployed a t  17th 
November was 95,335, a  decrease of 1,699 as com pared w th  
13th October. Of th is to tal. 27.821 had been classified by 
interviewing panels* as unsuitable for ord inary  industrial
emplovment. , • i. -i

Those registered as on short tim e or othenv’ise tem porarily
suspended from  work on th e  understanding th a t  they  were 
shortly to  re tu rn  to  th e ir form er em ploym ent num bered 5,914, 
a decrease of 706 as com pared wnth I3th O ctober. Those 
registered as unem ployed casual workers (being pereons who 
normally seek th e ir  livelihood by  jobs of short duration) num ­
bered 10,784, an  increase of 1,364 as compared w ith 13th
October. • x .The corresponding figures for women and girls on the register
a t 17th Novem ber were 76,649 wholly unemployed. 10,098 
tem porarily stopped, and 322 unemployed casual workers. 
Of those wholly unem ployed 3,076 had been classified by  
interviewing panels as unsuitable for normal full-time em ploy­
ment, and 3 ,311 had been classified as unable for good cause to  
transfer to  another area. As com pared Avith 13th October, the  
numbers wholly unem ployed showed a  decrease of 12,167, 
those tem porarily  stopped a  decrease of 3',734, and unem ployed 
casual workers a decrease of 155.

The num ber of applicants for unem ploym ent benefit or 
allowances on th e  registers a t  17th November was 138,229, as 
compared w ith 147,541 a t  13th October, and 669.428 a t  11th 
November, 1940.

The num bers registered as unem ployed a t  17th N ovem ber 
are analysed below :— ____________________________________

Men .......................................
Boys .......................................
Women
OitIs • • • • • • «•

Total •» • • •« * •

Increase (+ )  or Decrease (—) as 
compared w ith :

13th October, 1941 
11th November, 1940

Men
Boys
Women
Girls

Total •  » •  9

—) as

MTiolly
Unemployed

Temporarily
Stopped.

Unemployed
Casual

Workers.

Great Britain.

86,173
9,162

64,093
12,556

5,838
76

9,352
746

10,773
11

319
3

171,984 16,012
•

11,106

— 13,866 
—431,257

— 4,440 
—147,352

+  1.209 
— 13,469

G reat Britain and Nortbei71 Ireland.

93,818
9,775

77,190
14,027

6,537
98

11,898
838

11,867
11

364
3

194,810 19,371 12,245

—  15,835 
—470,661

— 4,727 
—151,839

»

+  1,214 
— 13,887

Increase (+ )  or Decrease ( 
compared w ith :

13th October, 1941 
11th November, 1940

UNEM PLOYM ENT SUMMARY BY D ISTRICTS.
The following Table shows the numbers of unemployed persons 
on the registers at 17th November in each administrative 
region:—

Region.

L ondon  an d  S ou th
Eastern 

Eastern 
Southern 
South-Western 
Midlands 
North-Midlands 
North-Eastern 
N orih-W es'em  
Northern 
Scotand 
Wales . .

Great Britain 

Northern Ireland

Great Britaid and 
Northern Ireland

Men Boys Women Girls
18 years 14-17 18 years 14-17

and over. years. and over. years.
Total.

•  $

London and South
Eastern 

Eastern 
Southern 
South-Western 
Midlands 
No r th-M idlands 
North-Eastern 
North-Western 
Northern 
Scotland 
Wales , ,

Great Britain 

Northern Ireland

Great Britain and 
Northern Ireland

•  »

bip)

16,367
2,949
1,983
3,085
1,719
2,407
6,516

12,546
10,195
16,330
12,076

1,899
280
288
422
265
204
486

1,188
1,095
1,759
1,276

14,465
3,568
2,353
3,165
1,380
2,330
3,362

11,547
4.898

13,041
3.984

2,186
462
468
482
247
400
774

1,145
2,380
1,988
2,024

86,173 9,162 64,093 12,556

7,645 613 13,097 1,471

93,818 9,775 77,190 14,027
Terop<jrarily Stopped-

155
59
12

239
168
206

1,471
1,862

510
678
478

1
1

2

2
11
15
11
12
21

MIO
304
118
206
189
422

1,669
2,932

635
1,404

363

18
45

6
10

44
30
40
87

116
350

5,838 76 9,352 746
699 22 2,546 92

6,537

%

98 11.898 838
•

34,917
7,259
5,092
7,154
3,611
5,341

11,138
26,426
18,568
33,118
19,360

171.984

22,826

194,810

1,284
409
136
457
357
674

3.181
4,849
1.243
2,210
1,212

16,012

3,359

19,371

Region.
Men 

16 years 
and over.

Boys
14-17
years.

Women 
18 years 

and over.

Girls
14-17
years.

Total.

Unemployed Casual W orkers.

L ondon an d  S o u th - •
Eastern •. 3,758 121 — 3,879

Eastern . .  . . 659 21 680
Southern . • 66 — 8 1 75
South-W estern 718 5 723
Midlands • • 2 — — 2
North-Midlands 296 9 — 305
North-Eastern 1,014 2 1,016
North-W estern 203 6 4 213
Northern 1,359 2 22 — 1,383
Scotland 1,091 3 129 1.223
W a le s ........................... 1,607

•

■ ■— 1.607
9

Great Britain 10,773 11 319 3 11,106

Northern Ireland 1,094 — 45 — 1,139

G teat Britain and
Northern Ireland 11,867 11 364 3 12,245

The increases ( - f )  o r decreases (—) betw een I3 th  O ctober 
1941, and  17th N ovem ber, 1941, in th e  num bers of persons on 
th e  registers in  th e  various adm inistrative regions were as shown 
b e lo w :—

Region.

-

Wholly
Unemployed,

Tem porarily
Stopped.

Unemployed 
Casual Workers.

Males. Females. Males. Fem ales. Males. Females.

L o n d o n  a n d  
South-Eastern +2,0U —  1,286 102 +  1 85 84

Eastern . . —  58 —  584 + 11 -1- 69 + 217 + 13
Southern —  107 — 705 7 +  17 — 33 + 8
South-W estern . . —  193 —  594 + 176 —  126 + 107 4
Midlands —  315 —  371 + 43 —  231 2 • 1»
N orth-M idlands.. —  107 — 408 92 —  334 —. 37 22
N orth-Eastern . . —  194 —  963 567 — 1,046 -I- 398 2
North-W estern . . — 1,970 — 4,573 —- 282 —  1.971, — 113 18
N orthern .. — 329 —  918 + 80 —  160 + 99 33
S co tland . . — 32 —  1,068 29 — 433 -1- 207 13
Wales — 438 —  697 + 63 -1- 480 + 606 .  1»

Northern Ireland +  743 — 2,712 33 — 254 2 7

A fu rth e r analysis of th e  num bers unem ployed a t  17th N ovem ­
b e r in G reat B rita in , showing separate  figures for persons insured 
against unem ploym ent, together w ith  th e  num bers apply ing  for 
benefit o r unem ploym ent allowances is given on page 238.

U N EM PLO Y M EN T D U R IN G  T H E  PA ST 12 M ONTHS.
The following Table shows th e  num bers of persons (insured 
and  uninsured) on th e  registers of E m ploym ent Exchanges a t  
one d a te  in  each m on th  since N ovem ber, 1940 :—

Hi I
January, 1941, issue, 12 of the

Date.

Great Britain.
G. Britain 

& N. 
Ireland.

Men 
18 years 
and over.

Boys
14-17
years.

Women 
18 years 
and over.

Girls
14-17
years*

Total. Total.

Wholly Unemployed,
1940.

11 November •  # 285,790 22,341 255,055 40,055 603,241 665,471
9 December ♦  » 248,068 16,943 244.166 32,723 541,900 602,495

1941.
13 January 236,957 22,005 222,142 40,284 521,388 580,528
10 February •  • 200,160 17,386 197,293 34,136 448.975 502,399
17 March 159,638 13,022 165,319 26,329 364,308 404,538
21 A p ril . . 139,895- 17,344 133,056 28.477 318,772 359,122
12 May . . ♦  » 127,733 14,251 122,002 26,326

19,913
290,312 334,887

16 June . . 110,428 11,134 102,181 243,656 278,238
14 Ju ly  . . 102,010 11,652 88,852 17,063 219,577 252,002
11 August 1  • 98,737 17,390 82,208 21,436 219,771 247,294
15 September 87,638 12,410

11.436
78,854 17,692 196,594 220,597

13 October 85,598 72,789 16,027 185,850 210,645
17 November 86,173 9,162 64,093 12.556 171,984 194.810

4 Temporarily Stopped.
1940.

11 November 93,738 2,839 63,247 3,540 163,364 171,210
9 December 82,435 2.415 53,952 3,046 141,848 148,753

1941.
13 January «  4 89,699 2,360 56,936

42,586
3,386 152,381 159,941

10 February 67,711 
40,856

1,706 2,230 114,235 120,429
17 Mcirch t  « 820 31,786 2,229 75,691 80,819
21 April . . »  4 40,992 803 31,809 1,769 75,373 80,711
12 May . . #  4 27,261 523 36,016 1,944

1,419
65,744 70,643

16 June . . 4  « 17,656 390 28,268 47,733 51.419
14 Ju ly  . . •  9 20,340 522 23,854 1,311 46,027 50,998
11 August •  » 15,131 435 21.255 1,129

584
37,950 42,447

15 Septerr,bcr 4  ♦ 7,828 96 15,465 23,973 28,106
13 October «  # 6,544 76 13,238 544 20,452 1 24,098
17 November •  % 5,838 76 9,352 746 16,012 19.371

Unemployed Casual Workers.
1940.

11 November 23,471 77 1.012 15 24,575 26,132
9 December •  4 20,372 63 1,076 20 21,531 23,674

1941.
13 January 20,606 68 1,149 14 21,837 23,861
10-February #  • 16,515 70 1,035 19 17,639 19.657
17 March 4  4 16,938 62 916 3 17,919 19,327
21 A p r il . .  
12 May . .

4  • 15,479 36 846 5 16,366 17,655
12,028 27 873 4 12,932 14,338

16 June . . 9,786 17 742 5 10,550 11,888
14 Ju ly  . . 10,986 19 670 1 11.676 12,898
11 August •  • 11.958 24 585 1 12,568 13,679
IS September •  • 9.495 16 537 6 10,054 11.107
13 October •  4 9,412 8 476 1 9,897 11,031
17 November 4  4 10,773 11 319 3 11,106 12,245
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UNEMPLOYMENT AMONG BOYS' AND GIRLS
On page 237 details are given of th e  num bers of boys and girls 
under 18 years of age on th e  registers of Em ploym ent Exchanges 
and Juvenile Em ploym ent B ureaux a t  17th November, 1941. 
The following Table shows the  to ta l num bers of juveniles, 
(rt) aged 14 and 15 years, and (6) aged 16 and 17 years, on the 
registers a t  th a t  d a te :—

Boy.s. * Girls.

Region* Aged 14 
and 15.

Aged 16 
-and 17. Total.

Aged 14 
and 15.

Aged 16 
and 17. Total.

L o n d o n  a n d  
South Eastern 730 U 7 0 1,900 959 1,245 2,204

Eastern «. 125 156 281 208 299 507
Southern • .. 144 144 288 276 199 475
South-Western .. 203 221 424 213 279 492
Midlands . . 100 165 265 129 118 247
North-M idlands.. 98 108 206 202 242 444
North-Eastern . * 280 217 497 443 c63 806
North-Western . . 627 582 1,209 621 564 1,185
Northern . * ., 648 460 1,108 1,286 1,181 2,467
Scotland .« 738 1,036 1,774 856 1,248 2,104
W ales ................... 580 717 1,297 914 1,460 2,374

Great B rita in .. 4,273 4,976 9,249 6,107 7,198 13.305
Northern Ireland 100 535# 635 195 1,368 1,563

Gt. B ritain and 
N. Ireland . . 4,373 5,511 9.884 6,302 8,566 14,868

The to ta l num ber of insured juveniles, under 18. years of 
age, recorded as unemployed in G reat B ritain  and N orthern 
Ireland a t  17th November^ 1941 (including those, no t on the 
register, whose unem ploym ent books were in the  two m onths’ 
file), was 25,728, of whom 11,272 were boys and 14,456 were 
girls. Of these, 4,233 boys and 5,143 girls were under 16 years 
of age.

In  the  week ended I9th November, 1941, the  num ber of 
juveniles, under 18 years of age, who attended authorised courses 
of instruction  was 398, including 137 boys and 261 girls. Of this 
to ta l, 72 were in the  N orth-E astern  Region, 46 in the  N orthern 
Region, and 268 in Wales.

UNEMPLOYMENT CHART.
NUM BERS OF UNEM PLOYED PERSONS ON T H E  
R EG ISTER S O F EM PLOYM ENT EXCHANGES IN  
GREAT B R IT A IN  AND N O R TH ER N  IR ELA N D .
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December, 1941.

MPOSITION OF UNEMPLOYMENT 
STATISTICS: GREAT BRITAIN.

An a l y sis  for  17th N o v em ber , 1941.

Men 
18 years

Boj^
n n o er

Women 
18 years

Girls
under Total.and over. 18 years* and over. 18 years*

Insured on Register:—
1* Ctaimants to benefit and ♦

applicants for Unemploy­
ment Allowances 

Z  Non-claimants: 85,296 2,396 4 o ;m 3.461 131,464
(fl) Aged 16 and over *. 
(b) Aged 14 and 15 

Others on Register:—
7,201 1,888

2,713
12,066 2,201

3,060
23,356
5,773

3« Applicants for Unem­ 1

ployment Allowances *. 
4* Women, aged 60-64,

3,249 31 2,641 92 6,013
claiming Benefit*

S. Persons without apolica-
— — 752 752

tions:
(a) Aged 16 and over . .
(b) Aged 14 and 15

7,038 661
1,560

17,994 1,444
3,047

27,137
4/>07

Total on Register 102,784 9,249 73,764 13,305 199,102
Insured Unemployed:— 

Aged 16 and over:
6. N um ber on R egister 

(items 1 and 2 (a)) . *
7. Two months* filet
8. Special Schemes—<3aim-

92,497
18,795

4,284
2,148

52,377
32,649

5.662
2,305

154,820
55.897

ants to Benefit 133 2 141 2 278
Total aged 16 and over 111,425 6,434 85,167 7,969 210.995

Aged H a n d  15:
9. N um bers on R egister

•

(Item 2 m  . .  
10. Two months* filef

2,713
1,401 —

3,060
1.873

5,773
3,274

Total aged H an d  over 111,425 10,548 85,167 12,902 220,042

UNEMPLOYMENT
T h e  following Table shows, approximately, the income and 
expenditure of the  Unemployment FundJ in Great B ritain for 
the  periods stated  :—

(1) G e n ia l Account 
Contributions received from 

E m plo^ rs  . .  
Employed persons «. 
Exchequer .. 

Miscellaneous Receipts •.

Five weeks 
end d 
29th

November,
194L

Total Income

Benefit
Cost of Administration •.
Accrued Charge for Debt Scrviccl] 
Miscellaneous Payments

Total Expenditure .. 

Debt Outstandingll

(2) AgricuUural Account^ 
tribi......................

2.451.000
2.451.000
2.455.000

8,000

7,365,000

425.000
307.000

35,000

767,000

ContnoutioQS received from : 
Employers • • 
Employed Persons 
Exchequer

Miscellaneous Receipts
•  ^

Total iDCome

31.000
30.000
30.000

91,000

Benefit
Cost of AdmiDistration 
Miscellaneous Payments

Total Expenditure .

3.000
12.000
1,<t i l

16,000

Pour weeks 
ended 
25 th 

October, 
1941.

1.838.000
1.887.000
1.880.000 

83,000

5,738,000

I I I340,1 
278,000

15,000

633, • II

21,000
21,000
21,000
8.000

Five weeks 
ended 
30th

November,
1940.

2.290.000
2.290.000
2.289.1ll.l

6,869,000

2,264,000 
167,000§
192.000
52.000

2.675,000

38,974, • II

71,000

3.000
8.000

11,000

28,000
28,000
28,000

84,000

20,000
11,000

31,000

UNEMPLOYMENT ALLOWANCES.
F o r  the  period of five weeks ended 29th November, 1941, 
expenditure on unemployment allowances (excluding the cost 
of adm inistration) am ounted to approximately £310,000 com­
pared with £269,000 during the  four weeks ended 25th October, 
1941, and £1,155,000 during the  five weeks ended 30th November, 
1940.

Comparison of the  figures for October and November, 1941 , 
w ith those for the corresponding months of 1940 is affected by 
the operation of the  Determination of Needs Act, 1941 {see the
issue of this G a z e t t e  for April. 1941, page 7 6 ) . ______________

•  These are women who had ceased to be insurable under the Unemployment
Insurance Acts a t 1st July, 1940, or on reaching the age of 60, but were still applying 
for unemployment benefit under Section 3 (4) of the Old Age and Widows’ Pensions 
Act 1940.

t  The two months’ file of lodged books consists of books of persons who had 
renstered as unemployed a t some date within the previous two months and were 
not known to have found work, but were not maintaining registration for employ-

t  A detailed account of the Fund is presented to Parliament annually (see H.C.20 
of 1941 for the period ended 31st March, 1940).

§ Includes adjustment.
I! The debt which stood a t £105,780,000 at 1st July, 1934, had been completely 

ischarged a t 31st March, 1941, by the principal repaid (£7,193,000) m  the statutory 
nH.warlv instalments and soeclal rcDavments under the Unemployment Insurance

discharged . . . . .  ...................................., . . ,
half-yearly instalments and special repayments under the Unemployment

H Thc figures for the^four weeks ended 25th October, 1941, do not take account of 
the following adjustments which were effected during Octoberin respect of P « v i ^  
periods, v iz .C o n tr ib u tio n s  (—) £103,000, MisceUaneous Receipts {—) £1,000, 

(—) £3,000, Cost of Adinirustration (—) £14,000.
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Rates of Wages.
I n  the industries covered by  th e  D epartm ent's statistics,* the  
changes in  rates of wages reported to  have come in to  operation 
in Great B ritain  and N orthern  Ireland during N ovem ber resulted 
in an  aggregate increase estim ated  a t  about £70,000 in the  
weekly full-tim e wages of abo u t 410,000 workpeople, and in  a 
decrease estim ated a t  ab o u t £1,800 in those of 28,000 work­
people.!

The principal classes of workpeople whose wage ra tes were 
increased were men em ployed in coal and iron ore m ining in 
some districts, women in tiie  engineering in d u s t^ , and work­
people in th e  p ap er m aking, p rin tin g  and bookbinding industries. 
The decreases were confined to  coal mining in tw o areas.

In  coal m ining there were, increases of one per cent, o r less 
on basis ra tes in D erbyshire (except South Derbyshire), Leicester­
shire, Cannock Chase and  W arwickshire, due to  th e  operation 
of sliding-scale agreem ents under which wage ra tes fluctuate in 
correspondence w ith  th e  ascertained proceeds of the  industry . 
In  iron ore m ining in  Cum berland, th e  wai‘ bonus was increased 
by a  sh ift under cost-of-li\ring sliding-scale arrangem ents. 
In  the engineering industry , th e  basic rates of women, 18 years 
of age and over, em ployed in federated establishm ents were 
raised from 3s. to  5s. a  week, according to  age. In  th e  paper 
m aking industry , w ar bonuses w ere increased b y  1 ^ .  an  hour 
for men, w ith  sm aller increases for women and  juveniles. 
General, jobbing, and  new spaper p rin ting  and bookbinding 
operatives (time workers) received increases of 5s. a  week for m en 
and for women em ployed on m en’s work, 3s. 6d. a  week for o ther 
women and 2s. a  week for juveniles, except workpeople engaged

in th e  p roduction  of London m orning, evening and Sunday 
newspapers, for whom th e  increases were 7s. 6d., 5s. and  3s. 6d. 
a week in the  case of men em ployed on full-tim e, women, and 
apprentices and juveniles, respectively. F o r piece-workers, the  
increases were Is. o r lOd. a  day for m en and  9d. o r 7d. a  d a y  for 
women.

In  the  coal m ining in d u stry  there  w ere decreases of over 
9 per cent, on basis ra tes  in South  D erbyshire of 2 per cent, 
in N o rth  Staffordshire, due to  th e  operation  of sliding scales 
based on fluctuations in  th e  proceeds of th e  industry .

Of th e  estim ated  to ta l increase of £70,000 a  week, ab o u t £550 
w as due to  th e  operation  of sliding scale? based on fluctuations 
in  th e  proceeds of th e  coal m ining in d u stry  ; £50 w as due to  
th e  operation  of sliding scales based on th e  cost of living ; and 
th e  rem aining £69,400 was th e  resu lt of d irec t negotiations 
betw een em ployers and  workpeople o r th e ir  representatives. 
The whole of th e  estim ated  decrease of £1,800 w as due to  the  
operation  of sliding scales based on fluctuations in  th e  proceeds 
of th e  coal m ining industry .

T he changes reported  in  th e  first eleven m onths of 1941, in 
th e  industries covered b y  the  sta tistics, are estim ated  to  have 
resu lted  in  a  n e t  increase of abo u t £1,650,000 a  w eek in  the  
full-tim e wages of over 7,800,000 workpeople. In  the  corres­
ponding eleven m onths of 1940 there  was a  n e t increase estim ated  
a t  n eary  £2,000,000 in  th e  w eekly full-tim e wages of approxi­
m ate ly  7,800,000 w orkpeople in  these industries.

H ours of Labour.
No im p o rtan t changes were reported  during  N ovem ber.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING NOVEMBER.

Industry. D istrict.

North Riding of York­
shire.

East Riding of York­
shire.

West Riding of York­
shire.

Lancashire

Agriculture

Date from 
-which 

Change 
took 

effect.

16 Nov.

23 Nov.

23 Nov.'

Classes of Workpeople.

16 Nov.-

Cheshire

Men, youths and boys (14 years of 
age and over).

Women and girls (14 years of age 
and over) employed whole-time by 
the week or longer period.

Other women and girls (14 years of 
age and over.)

Men, youths and boys (14 years of 
age and over).

Women -and girls (16 years of age 
and over) employed by the week 
o r longer period.

Other women and girls (16 years of 
age and over).

Waggoners, horsemen, beastmen and 
shepherds (14 years of age and 
over).

Other men, youths and boys (14 years 
of age and over).

Women and girls (14 years of age 
and over) em plo]^d by the week 
or longer period.

Other women and girls (14 years of 
age and over).

Men, youths and boys (14 years of 
age and over) o th e r  than  school­
children.

Women and girls (14 years' of age 
and over), other than  school- 
children :—
Casual workers ...........................

16 Nov.

Kesteven and Lindsey 
division of Lincoln­
shire.

30 Nov.'

Holland division of 
Lincolnshire.

Other than casual w orkers.. •  4

16 Nov.

Men, youths and boys (14 years of 
age and over).

Shepherds (21 years of age and over) 
Stockmen (21 years of age and over) 
Waggoners (14 years of age and over)

Other men, youths and boys (14 
year of age and over)

Women and girls (15 years of age 
and over) employed by  the hour or

11 W open and girls (14 years of age 
and over), other than those em ­
ployed by the hour o r day.

Cattlemen (other than  milkmen) and 
shepherds (21 years of age and 
over).i

I  0

Milkmen (21 years of age and over)
Horsemen (14 years of age and over)

Male workers (18 years of age and 
over) operating or driving tractors.

Other men^ youths and boys (14 
years of age and over).
^m en and gtrls (14 years of age 
and over);—
Engaged by the hour or day 

Other women and girls

Particulars of Change.

Increase of 4s. a  week (49s. to  53s.) in  minimum ra te  for men and of 
6d. to  3s. for youths and boys.J

Increase of 2s. 9d. a  week (30s. 3d. to  33s.) in  minimum rate for 
women, 18 years and over, and of l id . . to  Is. lOd. for girls.J

Increase of Jd . an hour (SJd. to  9d.) in minimum rate for women, 
18 years and over, and of Jd. or id .  for girls.!

Increase of 5s. a week (50s. to  55s.) in minimum rate for men and of 
6d. to 4s. 6d. for youths and boys.J

Increase of 4s. 7d. a  week in minimum rates. Minimum ra te  after 
change, a t  18 years and over, 36s. 8d.+

Increase of H d . an hour in  minimum rates. .Minimum rate after 
change, a t  18 yeaip and over, lOd.t

Increase of 5s. 6d. a  week (57s. to  62s. 6d.) in  minimum rate for men 
and of 2s. to  4s. for youths and boys.!

Increase of 5s. a week (50s. to  55s.) in m inim im  ra te  for men and of 
to  4s. for youths and b03?s.!

Increase of 2s. 9d. a week (30s. 3d. to  33s.) in  minimum rate for women, 
18 years and over, and of Is. lOd, to  2s. 9d. for girls.!

Increase of |d .  an hour (8ld. to  9d.) in minimum ra te  for women 
18 years and over, and of id . to Jd. for girls.!

Increase of 4s. a  week (52s. to  56s.) in minimum rate for men, and of 
Is lOd. to 3s. 7d. for youths and boys.!

Increase of Id . an  hour in minimum rates. Minimum ra te  after 
change, a t  18 years and over, 10d.!j

Increase of 4s. a  week (39s. to  43s.) in minimum rate for women, 
18 years and over, and of 2s. 3d. to  3s. 4d. for girls.!

Increase of 4s. a  week (50s. to 54s.) in  minimum ra te  for men, and of 
Is. 4d. to  3s. 9d. for youths and boys.!

Increase of 3s. 3d. a  week (57s. 3d. to  60s. 6d.) in  minimum ra te .!
Increase of 3s. 6d. a  week (58s. 6d. to 6 ^ .)  in minimum ra te .!
Increase of 3s. 6d. a week (59s. 9d. to  63s. 3d.) in  minirminn ra te  for 

men, and of Is. 7d to 3s. 3d. for youths and boys.!
Increase of 3s. a  week (51s. to 54s.) in  minimum ra te  for men, and of 

9d. to  2s. 4d,-for youths and boys.!
Increase of Id . an  hour (9d. to  lOd.) in minirmuu rate for women, 

17 years and over, and of Jd. or iL  for girls.!

Scale of minimum rales fixed for a working week of 48 hours (in lieu 
of hourly  rates previously fixed) of 28s. a t 14 years, increasing to 
40s. a t  17 yeais and over.!

Increase of 4s. a  week (54s. to  58s.) in minimum rate , and of 5d. a 
week (6s. to  6s. Sd.) in  additional paym ent for special duties in 
excess of the normal hours, except employment which is to  be 
treated as overtime employment.!

Increase of 4s. 5d. a  week (6(fe. to Ms. 5d.) in minimum rate .!
Increase of 4s. 9d. a week (64s. to 68s. 9d.) in minimum rate for men, 

and of 2s. Id. to  4s. 4d. for youths and  boys.!
Increase of 4s. a  week (54s. to 58s.) in minimum ra te .!

Increase of 4s. a  week (54s. to 58s.) in minimum ra te  for men, and of 
Is. lOd. to 3s. 5d. for youths and boys.!

Increase of Id. an hour (lOd. to lid .)  in minimum rate for women, 
17 years and over, and of Jd. for girU.!

Scale of minimum rates fixed, for a  working week of 48 hours, of 31s. 
a t  14 and under 15, increasing to 44s. a t  17 years and over.!

*

c u ltu r? ^ la f^ e re ^ ^ S o ° i change in the weekly >vages and hours of labr>ur exclude changes affecting Govenuncut employees, agri-
however details of ch an t.^  J  which classes the infonnatiou available is not sufficient to  form a basis for statistics. \Vliere inform ation is available,
w S y  b S e T o ^  n o S .a l °  ‘he lis t of principal changes recorded. The estimates of the effects of the change on

<»nditions of employment and do not take into account the effect of overtime working, etc.
! T h e s ^ c t S ^ «  to o k ^ fe S ^ iid L '^ ^ S m '^ U o  *1?*“* ^  in  Navember had received increases of greater am ount during the earlier months of 1941.* nanges took ettect under Orders issued under the Agricultural Wages Regulation Acts.
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240 THE MINISTRY OF LABOUR GAZETTE. December, 1941
PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING ^OY£,MBl^R~conHnued.

Industry

AgricuUuro 
—co»id.

Coal Mining

Other Mining 
and Quarrying

Date from 
which 

Change 
took 
effect-

classes of Workpeople, Particulars of Change. 
{Decreases in  Ita lics).

Men, youths and boys {14 years of
Derbyshire 16 Nov.

age and over).
irisWomen and girls (14 years of age and 

over).

Shropshire 9  • 16 Nov. Men, youths and boys (14 years of 
age and over).

^  rate for men and of
Increase of Id. an to u r (M. to 9d.) in minimum rate for women 18 

years and over, and of jd . for girls.* lo

Northamptonshire and 
Soke' of Peterborough

2 Nov.
Men, youths and boys (14 years of

Increase of M . a week (50s. to 52s. 6d.) in minimum rate for men 
and of Is. to 2s. for youths and boys.* '

age and over).
ririfWomen and girls (14 years of age and 

over).

Suffolk

Men, youths and boys (14 years of 
age and over).

InC Te^ of 4s. a week (48s. to 52s.) in minimum rate for men, and of 
Is. 6d. to 3s. 9d. for youths and boys.*

Increase of id . an hour in minimum rates. Minimum rate after 
change, at 18 years and over, lOd.*

16 Nov. ̂
Women and girls (14 years of age and 

over).
Boj-s and girls (12 to 14 years of age).

Oxfordshire .. 2 Nov.
Men, youths and boys (14 years of 

age and over).
Women andgirls (14 years 6 i  age and 

over).

I n c r e ^  of fo. a  week ( ^ .  to 54s.) in minimum rate for men, and of
increase of Is. Id. a week 

iu ■ t  additional payment to horsemen, cowmen and
hou^*a*^eefc*^^^ over,' tor special duties not exceeding .10

Increase of 1 ^ .  an hour (9|d. to  lOfd.) in minimum rate for women, 
21 years and over, and of id . to Id. an hour for girU.*

Increase of Jd, an hour ( 4 ^ .  to 5d.) in minimum rate,*

l u c r e ^  of 4s. 1 ^ '  52s.) in minimum rate for men and of
bovs*Is. 6d. to 3s. 9d. for youths and hoys'

Increase of Jd. an hour in minimum rates. Minimum rate after 
change, a t 13 years and over, lOd.*

Kent . . 16 Nov

Devonshire . . 16 Nov.

Horsemen, stockmen and shepherds 
(21 years of age and over).

Other men, youths and boys (14 
years of age and over), other than 
casual workers.

Men, youths and boys (14 years of 
age and over).

Increase of 4s. a week (50s. to 54s.) i n minimum rate.*

Increase 
Is. 6d.

of 4s. a week (48s. to 52s.) in  minimum rate for men, and of 
to 4s, for youths and boys.*

Increase 
of Is.

Anglesey and Caernar­
von.

30 Nov.

Horsemen, cowmen, shepherds and 
bailiffs (15 years of age and over).

Other men, youths and boys (other 
than scbool'Childrcn).

Women and girls (other than school 
children).

o f S s .  a week (48s. U fS 3 s.) in minimum rate for men, and 
6d^ to 4s. 4d. for youths and boys.*

Increase 
Is. to 

Increase 
Is. to 

Increase 
change,

of 2s. a  week (54s. to  S6s) in  minimum rate for men, and of 
2s. for youths and bovs.*
of 2s. a week {48s. to 50s.) in minimum rate for men, and of 
2s. for youths and boys.*
of Is. a  week in minimum rates. Minimum rate after 
a t 18 years and over, 36s.*

Radnor and Brecon .. 2 Nov
Men, youths and boys (14 years of 

age and over).
Women and girls (14 years of age and 

over).

Increase of 6s. a week in minimum rates. ^Unimum rate after chaoire 
a t  21 years and over, 54s*.

Increase of Id. an hour in minimum rates, blinimum rate after 
change, a t  18 years and over, 8d.*

Northern Ireland ♦  % 17 Nov.

D erb y sh ire  (ex cep t 
, South D erb^hire).

South Derbyshire

Leicestershire

Cannock Chase

North Staffordshire .

Workpeople employed in flax scutch 
m ills:—

Timeworkers
Male workers employed as band 

scutchers finishing flax partly 
smutched by machine. 

Strickers (male and female)
Other male workers (16 years of 

age and over).
Other female workers . .  

Pieceworkers—
Male workers employed on 

scutching wholly by hand

9

Increase of 16s. 6d. a  week (50s. to 66s. 6d.) in minimum rate.f

Increase of 8s. 6d a week (26s to 34s. 6d.) in minimnrn rate.t 
Increase of 12s. 6d. a  week (37s. to 49s. 6d.) in minimum rate for m en, 

and of 6Sr 6d. to 11s. 6d. for youths and boys.f 
Increase of 8s. 6d. a week (26s, to 34s. 6d.) in minmum rate.t

• #

Increase of 5d. a  stone of 14 lbs. in minimum'rates. Minimum rates 
after change : scutching of flax, Is. 8d. a stone of 14 lb s .; baling and 
loading tow, Is. 7 d .; scutching of tow, Is. 6 d t

1 Nov. Workpeople employed in and about 
coal mines. ^

Increase of 0*18 per cent, on basis rates, making wages 6*83 per cen t  
above the basis rates4

Decrease o f  9-10 p er  cent, on  basis rates, leaving wages 67*61 per cent, 
above the basis rates.X

Increase of 0*32 per cent, on basis rates, making wages 78*62 per cent, 
above the basis rates.|

1 Nov. Workpeople employed in and about 
coal mines, other than engine 
winders, deputies and firemen, 
examiners and sbotlighters •  •

Increase of 0*43 per cent, on basis rates, m akii^ wages 52*44 per cent, 
above the basis rates for shopmen, mechanics and surface workers 
not handling coal and 50*44 per cent, above the basis rates for all 
other workers.J

1 Nov.

Warwickshire 1 Nov.

Workpeople employed in and about 
coal mines, other than overmen, 
underground firemen and shot- 
firers.

Decrease o f  2 p er  cent, on  basis rates, leaving wages 44 p er  cent, above 
(he basis

A  Cumberland . . 24 Nov.

Furness and d is tric t.. 30 Nov.

West Cumberland . .  24 Nov.

Silica and 
Moulding Sands.

Great Britain Beginning 
of 1st full 
pay period | 

in Nov,

Workpeople employed in and about 
coal mmes.

Increase of 1 per cent, on basis rates, making wages 62 per cent, above 
the basis rates a t the majority of collieries and 77  per <^nt. a t others.^

Iron ore miners W ar bonus increased! by )d. a shift (is. Il^d. to ^  for those 18 >*ears 
and over, and Il^d. to Is. for those under 18 years.)

Iron ore miners ♦  • W ar bonus increased! by 2d. a  shift (Is. lid . to 2s. Id.) for those 18 
years and over, and by Id. a  shift (] l^d. to Is. 0 ^ )  for those under 
18 years.

Limestone quarrymen Flat-rate addition to wages
shift (Is. 1 IJd. to 2s. OJd.) for those 18 years and over, the 
addition for those under 18 remaining unchanged a t 1$. a  shift.

granted) increased! 1^ Id. a
flat-rate

Men, 21 years of age and over Minimum rate adopted of 1$. 4d. an hour.||

Printing Ink and 
Roller Making

Great Britain 4  4 7 Nov.

G re a t B rita in  and 
Northern Ireland.

Engineering

Commence­
ment of 

pay period 
starting 
in week 

beginning 
16 Nov.

Northampton Pay week 
beginning 

in the 
week 

beginning 
10 Nov.

Men, women and juveniles . . War bonus increased by Ss. a  week (4s. to 9s.) for men, by 4s. (3s. to 
7s.) for women, 21 years and over, and by 3s. {2s. to 5s.) for juveniles.

Women, 18 years of age and over, 
employed in federated engineering 
establishments (except those whose
wages j r e  r e f la te d  by orders

adtunder Trade Boards Acts or by 
agreements in other industries).

Increase of 5s. a week in basic rates for those 21 years and over, of 
4d. for those aged 20, of 3s. 8d. for those aged 19, and of 3s. for 

those aged 18. Kecework prices to be adjusted only where necessary 
to enable workers of average ability, under ordinary conditions, to 
earn a t  least 25 per cent, above the increased basic rates (excluding 
war bonus). Standard minimum rates after change (including war 
bonus), 37s. a t 18 years, rising to 43s. a t 21.

Labourers • % Increase of 2s. a \veek in  basic rate. Rate after change, 30s. plus a 
bonus of 30s.* 6d. for time workers.

• These changes took effect under Orders issued under the Agricultural Wages Regulation Acts.
t  These changes took effect under an Order issued under the Agricultural Wages Regulation Acts (Northern Ireland). 
t  Flat-rate advances, previously granted in addition to basis rates and percentages, remained unchanged.
§ Under cost-of-living sliding-scale arrangements.
II This rate was agreed upon by the National Joint Council for the Silica and Moulding Sands Thdustry.
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I n d u s t n ’. District.

Scale, Beam and 
Weighing Machine 

Serviccing

G re a t B r i ta in  an d  
Northern Ireland.

Calico Printing

Baking

G re a t B r ita in  a n d  
Northern Ireland.

Ballym ena

Flour Milling Great Britain

Paper Manufacture Great Britain

Great Britain

Printing and 
Bookbinding

London •  9

Building

Waterworks
Undertakings

Furniture
Warehousing

and
Removing

Great Britain

England and Wales 
(excluding Liverpool 
and Birkenhead).

London

Great Britain

Retail Drapery, 
Outfitting 

and Footwear 
Distribution

9

England and Wales

&:n tres with a  popu- 
tion of 10,000 and 

over).

Slaughtering Northern Ireland

Date from 
which 

Change 
took 
effect.

1st pay 
day in 
Nov. *

Week 
ending 
22 Nov.

2nd pay 
day in 

Nov.

17 Nov.

1st full 
pay week 
in Oct.

17 Nov. i

3  Nov.

17 Nov.

Classes of Workpeople. Particulars of Change.

Commence­
ment of 

pay period 
starting 
in \veek 

b^inning 
Nov. 17

1st pay 
day in 
D^*
1st full 

pay period 
following 
2S Nov.

1st fuU 
pay period 
following 
20 Nov.

29 Nov.

Service adjusters, engaged on repairs 
and/or contracts, who are not 
employed under any system of 
paym ent by results.

Increase of Id. an hour on the rate for each grade of worker.

Machine calico printers »  %

Bakers \  %

Supplementary wage increasedf from 49*5 to 50 per cent, on basis
wage, the flat-rate bonuses of 20s . and 14s*, for journeymen and
apprentices respectively, remaining unchanged*#

W.-iges increased to  74s. 9d, a week.J

Mechanics Increase of 4s. 6d. a  week. Rates a fter change: Class A mills, 87s, 
Class B, ^ s . .  Class C, 83s.

Workpeople o ther than those em ­
ployed in hand-made paper mills 
and board mills.

General, jobbing and newspaper 
printing and bookbinding opera­
tives and journalists (except work­
people employed on l^ n d o n  morn­
ing, evening and Sunday news­
papers) :—

Tiineworkers

Pieceworkers

Workpeople engaged in  the produc­
tion of moriuDg, evening and 
Sunday newspapers.

W ar bonus increased by I^d. an hour (2Jd. to  4d.) for men, by Id. 
(IJd . to  2Jd.) L r  youths and women, and by ( |d .  to  I4d.) for 
juniors.

Increase of 5s. a  week for men and for women on men’s work, of 
3s. 6d. for o ther women and of 2s. for juveniles.

Increase of 1 s. a  day for men and 9d. for women in 5-day houses and 
of lOd. a  day for men and 7d. for women in 5J-day houses.

Increase of 7s. 6d. a week for men on full time, of 5s. for women and 
of 3s. 6d. for juveniles and apprentices.

Workpeople engaged in commercial Increase of 5s. a  week for journeymen and of Is. 6d. for apprentices, 
process engraving. '

Youths and boys (15 to  18 years of 
age) employed as labourers.

Manual workers, o ther than those 
paid a t  craftsmen’s rates, employed 
by  the Metropolitan W ater Board.

Warehouse stowers, warehouse porters 
and export packers. ;

Youths and boys

Carters (London only)

Male and female workers (16 years 
of age and over).

Slaughtermen employed in abatto irs

Basic rates adopted of 40 per cent, of the labourers’ current rate a t 
15 years, 50 per cent, a t  16 years, 75 per cent, a t 17 years, and 100 
per cent, a t  18 years.§

W ar wage increased by  2s. a week (10s. to  I2s.). Rates a fter change 
inc lude: stokers, 64s. 7d., handymen-general, 60s. 6d. to 65s. 6d., 
jointers, 62s. 6d. to  66s. 6d., trenchmen, 60s. 6d., turncocks, 67s. to 
70s. 6d., plus a  w ar wage of 12s. a week in  each case.

New scales of rates adopted involving increases of various am ounts. 
Rates after change for London, Grade 1, 2, and 3 areas, respectively : 
warehouse stowers, 74s. 6d., 72s., 69s., 6 5 s .; warehouse porters, 
72s. 6d., 70s., 66s., 62s.; export packers, 76s. 6d ., 74s., 71s., 67s.||

Scales of rates adopted as follows for London, Grade 1, 2 and 3 areas 
respectively: 22s. 3d., 20s., 19s., 18s., a t  14 and under 15 years, 
increasing to  60s. 3d., 56s., 53s., 50., a t  20 and under 21 years of 
age.ll

Increase of 6s. a week. Rates after change : one horse, 73s. 6<L, two 
horse, 77s. 6cL, three horse, 80s. 6d.||

Scales of general minimum weekly rates of wages adopted, for a working 
week of 48 hours. Minimum rates after change:—Sales staff, 
cashiers and clerks : London—males, 21s, 6d. a t  16 years, increasing 
to  65s. a t  25, females, 19s. 6d. a t  16 years, increasing to 43s. a t  2 4 ; 
Provinces—males, 18s. 6d. a t  16 years, increasing to 62s. a t  25, 
females I6s. 6d a t  16 years, increasing to  40s. a t  24. O ther male 
workers (excluding craftsmen, productive staff and transport 
w orkers;: London—20s. 6d. a t 16 years, increasing to 60s. a t  24; 
Provinces— 17s, 6d. a t  16 years, increasing to  57s. a t  24.11

Headage rates increased from 6s. to  7s. 6d. for cattle and from  Is. to 
Is. 6d. for sheep, the rates for casualty cases remaining unchanged.^

INCREASES IN RATES OF WAGES IN DECEMBER.

I n c r e a se s  in rates of wages have been arranged to  tak e  effect in D ecem ber affecting, am ongst others, th e  following classes
of w orkpeople: men a n d  boys in the engineering and shipbuilding industries, workpeople em ployed a t  b lastfurnaces, in
steel smelting, and iron and steel rolling in various d is tr ic t^ ; iron m iners in various districts, tobacco workers, bakers
in bcotland, and workpeople employed in the  vehicle building industry . In  th e  -coal m ining industiy , increases of various
am ounte m the  percentage additions to basis ra tes have been applied in certa in  areas, due to  th e  operation  of sliding 
scales based on fluctuations in the  proceeds of th e  industry . ±' b

4

a n !r  m m im um  ra te  fixed under the  A gricultural W ages R egulation Acts for o rd inary  labourers in E ngland
all ^  raised a t  the  end of Decem ber to  60s. a  week. In  N orthern  Ireland, m ale ag ricu ltu ral w orkers in
i ”  the  J a L a ? ^ ' i s ^ u r o f  th^^G A ^X T E  "^^^“ ^ory m inim um  rates. Full particu lars of these changes will be published

* respect of pre<»<hiig pay" period, 
t  Uader cost-of-living sliding-scale arrangements* •

If These” ra te r* tM lf^ ftc ^ * ^ " th *  Industrial Council for the Furniture Warehousing and Removing Industry.
The rates quoted are n j im L  a S  d *  io t^ s u M r S e ^ S e m p l t ° “ '̂ ® Drapery, Outfitting and Footwear Trades National Jo in t Industrial Council.

UO noi superseae agreements providing for the paym ent of higher rates or the operation of better conditions of em ploym ent.
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CHANGES IN RETAIL PRICES AND COST OF LIVING.
Summary o! Index Figures lor 1st December, 1941.

Food All Items
Increase since July, 1914.. 65% 101%
Change since 1st November, 1941: 

Index Points 
Per cent. #  4

FOOD.

B e t w e e n  1st November and 1st December there was no 
appreciable change in the  average level of prices of the articles 
of food included w thin the  scope of the  cost of living figures.

The following Table compares the  average retail prices in 
the  United Kingdom a t  1st December and T st November, 1941, 
w ith  the  corresponding prices a t  1st September, 1939 :—

1 Percentage Increase
Average Price (per lb* unless or Decrease (—}

9 otherwise indicated— a t 1st Dec.. 1941.
Article. to the nearest Jd. ) at^^ compan;d with

1st 1st 1st 1st 1st
Dec., Nov., Sept*, Nov., Sept.,
1941. 1941. 1939. 1941. 1939.

Beef, British— s. d. s. d. s. d. Per cent. Per cent.
Ribs 1 3 i 1 3J 1 2i 10
Thin Flank 0 9 i 0 91 0 7 i 27

Beef* Chilled or Frozen %
Ribs 1 Oi ! OJ 0 91 34
Thin Flank .; 0 6 0 6 0 41 22

Mutton, British—
Legs 1 5 i 1 5 i 1 31 13
Breast . .  

Mutton, Frozen—
X^gs • • • •

0 8 0 8 0 71 8

1 0 1 0 0 104 15
Breast 0 4 0 4 0 4 • #

Bacout 1 81 I 31 1 3 36 ^
F i s h ........................... 42
Flour •. per 7 lb* 1 3 i 1 3 i 1 ’ l l " \ 15
Bread . • per 4 lb* 0 8 0 8 0 81 —3
Tea •« • • •• 2 6 2 6 2 4 7
Sugar (granulated) * * 0 4 t 0 4 { 0 3 32
Milk . • per quart 
B u t te r -

0 9 0 9 0 61 33

Fresh
Salt } 1 7 1 7 ( 1

41
31

15
24

Cheese . *̂ 1 I 1 1 0  10 30
Margarine§—

S pecif *« 0 9 0 9
} “ 61 12

Standard * * 0 5 0 5
Eggs (fresh) |] . * each /  0 

\  0
21
2 i

0
0

21
21 2 26

Potatoes per 7 lb. 0 0 8 i 0 61 1 27

The following Table shows the  average percentage increases 
or decreases in prices a t  1st September, 1939, 1st November, 
1941, and 1st December, 1941, respectively, as compared with 
July, 1914:—

Article.

Beef, British—
Ribs . .
Thin Flank 

Beef, Chilled or Frozen— 
Ribs . .
Thin Flank 

Mutton, British—
Legs . .
Breast

Mutton, Frozen—
Legs . .
Breast

Bacont 
Fish 
Flour 
Bread 
Tea

Average Percentage Increase or Decrease (—) 
since July , 1914, at—

Sugar (granulated] 
■fiU<Mi 
B u t te r -  

Fresh 
Salt . 

Cheese 
Margarine . 
Eggs (fresh) 
Potatoes .
All above articles (Weighted 

Average)

1st Sept., 
1939.

1st Nov., 
1941.

Per cent. Per cent.
44 59
15 46

32 77
1 24

48 -67
14 23

51 74
—S —S
35 84

116 206
26 44
42 38
52 63
46 93t
92 155

13 30
7 34

16 51
~ 8 3
58 100
33 68

38 65

1st Dec., 
1941.

Per cent. 
59 
46

65

On the  basis of th e  figures in the  foregoing Table the  average 
level of re tail prices of food a t  1st December was approxim ately 
the  same as a t  1st November, nearly  20 per cent, higher than  
a t  the  beginning of September, 1939, and approxim ately 65 per 
cent, higher th an  in Ju ly , 1914.

• A rise of 1 point on a  total of 200 for all item s” (the figure for July , 1914 
being 100) is eqm valent to  i  per cent.

t  The aescription of bacon specified for quotation is streaky, but where this 
kind was seldom being sold the returns relate to  another kind, locally representative.

X The average rise of Id. per lb. in the price of sugar since 1st September, 1939, 
Is due to  increased duty. .......................

§ On 1st November and 1st December, 1941, two brands of mai^anne, “speaal” 
and “standard,”  were on sale a t 9d. and 5d. per lb. respectively. The f ig u ^  for 
1st September, 1939, and July, 1914, are averages calculated from the prices of 
various brands on sale a t those dates.

II Of the two prices shown for eggs a t 1st November and 1st December, 1941,2Jd. 
was for large eggs (in Ministry of Food category I) and 2 id . for small eggs (m cate­
gory II). The figures for 1st September, 1939, and July, 1914, arc averages of 
the various prices charged a t those dates.

ITEM S O TH ER  THAN FOOD.
The average level of working-class rents (including rates) a t 

1st December showed no appreciable change as compared with 
1st November, being about 1 per cent, above the level of 1st 
September, 1939, and abou t 64 per cent, above th a t in July. 1914

As regards clothing, information collected from representative 
retailers in a  num ber of the principal towns indicates th a t a t 
1st December the  retail prices of clothing of the kinds generally 
bought by  working-class families averaged about I per cent, 
higher than  a t  1st November, and about 91 per cent, higher 
than  a t  1st September, 1939. The average increase during 
November was less th an  1 per cent, for m en's suits and overcoats, 
about 1 per cent, for woollen materials, underclothing and 
hosiery, and for cotton materials and hosiery, and less than 
1 per cent, for boots and  shoes. Owing to the wide range of 
quotations, to  changes in qualities, and to  the  variations in the 
ex ten t to  which different articles have been affected by price 
changes, i t  is no t possible to  make an exact comparison over 
a  long period of years, bu t on the basis of such information as 
is available i t  is estim ated th a t  a t  1st December the average 
rise over the  level of July, 1914. was about 295 to  300 per cent.

In  the  fu e l and light group, there were slight increases in the 
retail prices of coal in some districts during November, and a t 
1st December they  were between 21 and 22 per cent, higher, on 
average, than  a t  1st September, 1939, and aboutl36 per cent, above 
the  level of July, 1914. The prices of gas were about 23 per cent, 
higher th an  a t  1st September, 1939. and about 90 per cent, 
higher than  in July, 1914. There were increases in the prices 
of candles during November, averaging about 3 per cent., bu t 
lam p oil and m atches showed little  change in price during the 
m onth. In  the  fuel and light group as a whole, the  average 
level of prices a t  1st December was less than  1 per cent, higher 
th an  a t  1st November, over 26 per cent, higher than  a t 1st 
September, 1939, and about 130 per cent, higher than  in Tulv 
1914.

As regards other items* included in these statistics, there 
were increases, averaging about 2 per cent., in the  prices of 
domestic ironmongery, brushes and po tte ry  during N ovem ber; 
for th e  remaining item s changes in prices were relatively 
unim portant. In  the  group as a  whole, the  average level a t 
1st December was less th an  I per cent, higher than  a t  1st 
November, about 30 per cent, higher than  a t  1st September, 
1939, and about 132 per cent, above the  level of July, 1914.

ALL ITEMS.
If  the  average increases in the cost of all the foregoing items 

are combined in accordance -with their relative im portance in 
working-class fam ily expenditure prior to  August, 1914, the 
resu ltan t general average increase a t  1st December, 1941, is 
approxim ately 101 per cent, over the level of July, 1914, as 
compared with 100 per cent, a  m outh earlier, and with 55 per 
cent, a t  1st September, 1939. The result of th is calculation (in 
which the same quantities and, as far as possible, the same 
qualities of each item  are taken a t  each date) is to  show the 
average increase in the cost of m aintaining unchajQged the 
standard of living prevailing in working-class families prior to 
August, 1914, no allowance being made for any changes in the 
standard o f living since that date, or fo r any economies or readjust­
ments in  consumption and expenditure since the outbreak of the war.

The rise of 46 points since the beginning of September, 1939, 
is equivalent to  nearly 30 per cent. Of these 46 points, about 
2 f  points are due to  the increases, since th a t date, in the  taxes 
on sugar, tobacco and cigarettes, and m atches; and approx­
im ately 6 points are due to increases resulting from the 
Purchase Tax.

SUMMARY TABLE: ALL ITEMS.
The following Table shows the average percentage increase, as 

compared with July, 1914, for all the  items included in the 
statistics, a t the  beginning of each m onth since January, 1920.

Year. Jan* Feb. Mar* Apr. May June July Aug. Sept* Oct. Nov. Dec.

1920 125 130 130 132 141 150 152 155 161 164 176 169
1921 . . 165 151 141 133 128 119 119 122 120 no 103 99
1922 . . 92 88 86 82 81 80 84 81 79 78 80 80
1923 . . 78 77 76 74 70 69 69 71 73 75 75 77
1924 . . 77 79 78 73 71 69 70 71 72 76 80 81
1925 . . 80 79 79 75 73 72 73 73 74 76 76 77
1926 . . 75 73 72 66 67 68 70 70 72 74 79 79
1927 . . 75 72 71 65 64 63 66 64 65 67 69 69
1928 . . 68 66 64 64 64 65 65 65 65 66 67 68
1929 . . 67 65 66 62 61 60 '61 63 64 65 67 67
1930 . . 66 64 61 57 55 54 55 57 57 56 57 55
1931 . . 53 52 50 47 47 45 47 45 45 45 N 46 48
1932 . . 47 47 46 44 43 42 43 41 41 43 43 43
1933 . . 42 41 39 37 36 36 38 39 41 41 43 43
1934 . . 42 41 40 39 37 38 41 42 43 43 44 44
1935 . . 43 42 41 39 39 40 43 43 43 45 47 47
1936 ** 47 47 46 44 44 44 46 46 47 48 51 51
1937 . . 51 51 51 51 52 52 55 55 55 58 60 60
1938 . . 59 57 56 54 56 55 59 56 56 55 56 56
1939 *. • 55 55 53 53 53 53 56 55 55 65 69 73
1940 *. 74 77 79 78 80 81 87 65 87 89 92 95
1941 .. 96 97 97 98

■
100 100 99 99 99 99 100 101

A detailed account of the method of compilation of these 
statistics, "The Cost of Living Index N u m b er: Method of 
Compilation," is obtainable, price 3d. net. from H.M. Stationery 
Office a t  any of the addresses shown on the cover ©f this Ga zette .

•  Soap, soda, domeatic ironmongery, bnishea, pottery, tobacco and cigarettes, 
fares and ne\vspapers.

iflditf*’'

Ttao^Otlier ••
Total, So*

dir^y
advance
propose 
workpec 
1,600 wt 
iDVobifi 
employi

Oax

Coil Ub

Canccix

£ns)
Pioces
Da)

Evcbec
EogbC:

[out

Rashrs

SanuD
Wok]
Dm

JCTlM*
Wo^
fling
ara)

Boot, Sb
a i l
Casio



i j c
^ ^ e o f

I '
easesi
!»r lathe

0

. .  at 
^ 0 ie r ,  on 

above
^ p e rc e n t

prices 
.^ t .,  but 

the
average 

p t .  higher 
la a a t  1st 
la  in Jaiy_

ftics, there 
", prices of
'November;
relatively 

fe level at 
lan at 1st 
^tem ber 
y. 1914. '

ag items 
tance in 
914, the 
1941, is 

1914. as
h  55 per 
lation fm 
Ite same 
show the 
iged the 
prior to 

ts in the 
uadjusl-
f  the tear. 
er. 1939, 
3 , about 
he taxes 
apprctt- 
■om the

oease. as 
^  in the
uy .J^-

'Dec-

\

D ecem ber, 1941. THE MINISTRY OF LABOUR GAZETTE. 243

TRADE DISPUTES IN NOVEMBER.*
Number, M asnitude, and D uration .—The num ber of disputes 

invohring stoppages of work, reported to the  D epartm en t ^  
beginning in N ovem ber in G reat B rita in  and N orthern  Ireland, 
was 111*, as compared w ith  145 in  th e  previous m onth  and 79 
in November, 1940. In  these 111 new disputes abou t 40,200 
workpeople were d irectly  involved, and 3,000 workpeople 
indirectly involved throw n ou t of work a t  the  establishm ents 
where the  disputes occurred, though  not them selves parties to 
the disputes). In  addition, abo u t 3,100 workpeople were involved, 
either directly  or indirectly, in 13 disputes which began before 
November, and were still in progress a t the  beginning of th a t  
month. The num ber of new and  old disputes was th u s  124, 
invohring abou t 46,300 workpeople, and resulting in a  loss, 
during November, estim ated a t  72,000 working days.

In the  following Table an  analysis is given, b y  groups of
^  WWW  ̂̂  ̂

Number of Disp\ 
progress in Me

ites iu 
>nth.

Number 
of Work­
people in ­
volved in 

all Dis­
putes in 

progress in 
Month.

Aggregate 
Duration 

in Working 
Days 

of a ll Dis­
putes in 

progress in 
Month.

Industry Group. Started 
before 
begin­

ning of 
Month.

Started
in

Month.
Total.

Mining and Q uarrying.. . 3 29 32 11,800 21,000
Brick, Pottery, Glass, 

Chemical, etc. • % 5 5 ‘ 2.600 5,000
Metal, Engineering and 

Shipbuilding . .  . . 4 49 53 26,000 ' 31,000
Building, etc................... 2 12 ; 14 2,200 4,000
Transport . .  . . 1 3 4 1,800 6,000
Other ........................... 3 13 16 1,900 5,000

Total, November, 1941 13 111 124 46,300 72,000

Total, October, 1941 11 145 156 34 ,800 96 ,000

T ota l, N ovem ber, 1940.. 9

 ̂  ̂  ̂  ̂«
79- SS

A A
20,100 48 ,000

directly involving 3,900 workpeople, arose ou t of dem ands for 
advances in wages, 8, d irectly  involving 500 workpeople, o u t of 
proposed reductions in  wages, an d  31, directly involving 6,300 
workpeople, on o ther wage q u es tio n s ; 4, d irectly  involving 
1,600 workpeople, on questions as to  working hours ; 18, d irectly  
involving 19,600 workpeople, on questions respecting the  
em ploym ent of p a rticu la r classes or persons; 17, d irectly

involving 4,800 workpeople, on o ther questions respecting 
w orking arrangem ents ; and 3, d irectly  involving 3,500 w ork­
people on questions of trad e  union principle.

Results.— Final se ttlem ents of d isputes which term inated  
during  N ovem ber have been effected in th e  case of 93 disputes, 
d irectly  involving 36,600 workpeople. Of these disputes, 13, 
d irectly  involving 16,400 workpeople, w ere se ttled  in  favour of 
th e  workpeople : 55, d irectly  involving 12,600 \yorkpeople, were 
settled  in  favour of th e  em ployers ; and  26, d irectly  involving 
7,600 workpeople, resu lted  in a  com prom ise. In  th e  case of 
25 o ther disputes, d irectly  involving 5,900 workpeople, work 
was resum ed pending  negotiations.

Jan u ary  to  November, 1941. January  to  Noveml>er, 1940.

•
Industry 

.* Group.

No.
of

Dis­
putes

beginning
in

period.

Number
of

W ork­
people 

involved 
in  all 

Disputes 
m

progress.

Aggregate
D uration

in
Working
Days of 

all
Disputes

in
progress.

No.
of

Dis­
putes

beginning
in

period.

Number
of

W ork­
people 

involved 
in all 

Disputes
In

progress.

Aggregate
Duration

in
Working
Days of 

all
Disputes

m
progress.

Fishing and Agri- 
c u l ^ e 5 1,100 3,000

311,000
4 4,400

1
1

27,000
Coal I^Iining 427 139,500t j 352 181,200t 481,000
O ther Mining and 

Quarrying 11 700 3,000
• •

5 400 3,000
B r i c k ,  P o t t e r y ,  

Glass, CheAiem, 
etc. . • • . 1

1

34 4,800 : 10,000 23 1,500 5,000
76,000Engineering 165 90,200 1 307,000 63 17,200

Shipbuilding 140 26,800 109,000 58 10.600 35,000
O ther Metal 137 28.800 126,000 87 10,700

9,300
46,000

Textile . . 40 7,100 36,000 54 76,000
Clothing . . 17 3,400 14,000 30 6,200 25,000
Food, Drink, and 

Tobacco 14 900 2,000 ' 12 5,000 ! 14,000
W o o d w o r k i n g ,  

Furniture, etc. . 9 900 7,000 9 500 1,000
P a p e r , P r in t ing ,  

etc. 5 1,000 7,000 5 200 1,000
Building, etc . . . 70 9,800 35.000 76 24,800

5,400
71,000

T ransport 57 15,400 51,000 35 13,000
Commerce, D istri- 

b u t i o n  a n d  
Finance 5 1,900 3,000 6 500 1,000

15,000O ther 26 2,500 10,000 31 6,900

Total . . 1,162 334,800t 1,034,000 850 284,800t 690.000

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING NOVEMBER.
•

Occupations! and Locality.

Approximate 
Number of Work­
people Involved.

___________ 1 -■
D ate when Dispute

Directly. Indirectly! Began. Ended.

C o a l  M i n i n g  ;—
Minen, m e c h a n ic s ,  d e tn U ie s  a n d  

su r fa c e  w o rk e rs—^Nortnumberland 
(one colliery).

717 261 10 Nov. 

•

10 Nov.

C h e w c a l s ,  e t c . .  M a n u f a c t u r e  :—  
Process workers—^Ayrshire (one 

firm).
1,589 13 Nov.

4
13 Nov.

Process workers—Ayrshire (one 
firm).

E n g i n e e r i n g  :—
Engineering operatives — Glasgow 

(one firm).

900

12,50011

14 Nov.§ 

5 Nov,§

17 Nov. 

7 Nov.

1 4

Railway shopmen, etc.—Glasgow 1,811

11
• • 10 Nov.

1
1
i

10 Nov.

Engineering operatives—Yorkshire. 1,50011 1 28 Nov. 28 Nov.

S h i p b u i l d i n g  :—
Workpeople employed in ship­

building and shiprepairing—Co. 
Durham (one firm).

1,500

14

1

25 Nov. 25 Nov.

J u t e  M a n u f a c t u r e  :—
Workpeople employed in  ju te spin­

ning and weaving—Angus (one 
firm).

1

142

i
1

178 17 Nov.** 24 Nov.**

B o o t ,  S h o e ,  e t c .  M a n u f a c t u r e  :— 
Shoe and slipper operatives—i^ n - 

cashire (one firm).
17 406 29 Oct. 4 Nov.

P u b l i c  W o r k s  C o n t r a c t i n g  :—  
Concretors and labourers—Leices­

tershire (one firm).

«

288 • 4 11 Nov. 12 Nov.

R o a d  T r a n s p o r t :—
Ommbus drivers and conductors 

em ployed  b y  C o rp o ra t io n  — 
Glasgow.

1,480 • 4 8 N ov.tt 14 N ov.Jt

Cause o r Object,

Dispute respecting proposed supply 
to  workpeople of a  grade of 
domestic coal o ther than tha t 
specified in an existing agreement.

Against introduction of a  premium 
bonus system of payment*

For dismissal of a  foreman, alleged 
to  have assaulted a  w orlm an.

Refusal of a  section of skilled workers 
to  accept as a  charge hand a 
supervisor who, it  was Sieged, bad 
no t served a  regular apprentice­
ship.

Refusal to  work w ith two non- 
unionists.

W orkpeople's dissatisfaction with 
piece-work rates, and objection to 
certain members of staff.

Refusal to  accept an agreement 
negotiated between employers' and 
workpeople's organisations, pro­
viding for la te r starting  and 
finisbiDg tim es during winter.

Workpeople's allegation tha t inferior 
quality of yam  resulted in reduced 
piece-work earnings of weavers, 
etc,, and involved spinners, etc. 
in  ex tra  work.

Refusal of a section of operatives to 
continue certain work for which 
employers were alleged to  have 
promised to  install a  machine.

Dispute respecting paym ent of sub­
sistence allowance, provision of 
Sunday work, and o ther grievances.

Objection to  new duty schedules, 
providing for an increased number 
of special duties involving long 
''spreadover”  hours.

Result.

W ork resumed pending negotiations.

Premium bonus system to  be given a 
trial.

W ork resumed on advice of trade 
union officials.

Supervisor to  prove his qualifications 
respecting apprenticeship before 
being pu t in  charge of skilled 
w orkers; and to be registered 
under the  D ilution Agreement.

Men in  question agreed to  re-join the 
trade union of which they had 
formerly been members.

Piece-work system suspended for one 
m onth to  perm it of revision of price 
list.

Terms of the agreement accepted by 
workpeople.

W ork resumed on imderstanding tha t 
improvements would be made in 
m aterial, and th a t negotiations 
would take place regarding piece­
work rates for Reavers.

W ork to  be done by  o ther operatives.

Efforts to be made t a  provide for 
paym ent of subsistence allowance 
and for Sunday w o r k ; other 
grievances adjusted.

W ork resumed on advice of trade 
union officials.

approximately 7 5 ,0 0 0  in 1941 mid lb 4 '0 0 0 ~ in '" i9 * 4 o ''*  IpXp 1? sngnt, except in coal m ining, in which the net number of workpeople involved was
t  'The o c iu p a tiiis  p f f l  S i t i S i  me 3i<!i of w m k ^ o ile  a p p ro x ^ a te l y  2 5 5 .0 W . in  1 9 4 1 , and 2 0 4 ,0 0 0  S f 9 4 0 .

not themselves parties to the disputes indirectly mvolved, t .e ., thrown out of work a t  tne establishments where the disputes occurred, but
I  previous day.II utioiated maxinuinx Dumber Involved. ^
y  Estimated nomber.

t t  Work was resumed o n ’lOth N o v em ^r% iri th « e  on 18th and resumed on 20th November.I'.ovemoer, our mere was a  further stoppage on the 11th, which extended on the 13th. W ork was fully resumed on 17th November
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EMPLOYMENT OVERSEAS.
lilR E .

The num ber of persons on the live registers of the Em ploym ent 
Exchanges rose from 60,915 a t 25th October to  98,019 a t  
29th November, 1941. A t 30th November, 1940, the directly 
com parable'm im ber of persons on the live registers was 104.555. 
The increase between 25th October and 29th November, 1941, 
IS officially sta ted  to  be largely due to the  re tu rn  to the  registers 
(after the  expiry on 28th October of the Em ploym ent Period 
Order, 1941) of certain classes of persons living in rural areas 
who had been excluded from the  receipt of unem ploym ent 
assistance during the currency of the  Order.

U N IT E D  STATES O F AMERICA.
According to re tu rns received by  the Bureau of Labour 

Statistics from employers covering over 55 per cent, of the 
aggregate num ber of wage-earners in m anufacturing industries, 
the num ber of workpeople employed a t the middle of September, 
1941. increased by  2*3 per cent., as com pared w ith the figure 
for the  preceding m onth. If  the  average m onthly index of 
em ploym ent in the  establishm ents covered for the  three years 
1923-25 be taken as 100, the corresponding figure for September, 
1941, was 135*6, as com pared with 132*5 for August, 1941, and 
111*4 for Septem ber, 1940.

Inform ation supplied by  the  Social Security Board shows th a t 
the  num ber of applications for em ploym ent registered a t  Public 
Em ploym ent Offices a t  the  end of August, 1941, was 4,699;020, 
as com pared w ith 4,982,430 (revised figure) a t  the  end of July, 
1941, and 5,210.660 a t  the  end of August, 1940.

CANADA.
According to re tu rns received b y  the  Dominion Bureau of 

S tatistics from 12,633 firms, the  num ber of workpeople employed 
a t  1st September, 1941, was 1,627,055, as compared with 
1,605,995 a t  1st August. If  the  average num ber of workpeople 
employed by the reporting firms in the  year 1926 be taken as 
100, the  index of em ploym ent a t  1st September was 162*7, as 
com pared w ith 160*6 a t  1st August, 1941, and 131*6 a t  1st 
Septem ber, 1940.

U NION O F SOUTH AFRICA.
According to inform ation published in the official Monthly 

Bulletin o f Statistics for Septem ber, 1941, returns received by 
the  Office of Census and Statistics from selected industrial 
undertakings employing approxim ately 798,000 workpeople in 
July, 1941, show th a t  there was no appreciable change in 
em ploym ent during th a t  m onth. If the average num ber of 
workpeople employed in th e  reporting firms in July, 1925, be 
taken  as 100, the  index of em ploym ent for July, 1941, was 187*7, 
as compared w ith 187*6 for June, 1941, and 178*0 for Ju ly , 1940.

RETAIL PRICES OVERSEAS.
In the following paragraphs, a summary is given of the latest 
information contained in official publications received since last 
month’s issue of this Gazette was prepared, relating to changes 
in retail prices and the cost of living in oversea countries.

GERMANY.
In  August, 1941, th e  official cost-of-living index figure was 

0*3 per cent, below the  figure for July, 1941, and 6*6 per cent, 
above th a t  for August, 1939. For food alone, the index figure 
for August, 1941, showed a  decline of 0*9 per cent, as compared 
w ith the figure for July, 1941, and an  increase of 6*5 per cent, 
as com pared w ith th a t for August, 1939.

U N ITED  STATES O F AMERICA.
In  the  middle of September. 1941, the official cost-of-living 

figure showed a  rise of 1 *8 per cent, over the figure for August. 
1941, and of 9*6 per cent, over the  figure for June, 1939. For 
food alone, the  official index figure for the  middle of September, 
1941, was 2*6 per cent, above the  figure for August, 1941, and 
18-5 per cent, above th a t  for August, 1939,

CANADA.
A t the  beginning of October, 1941, the official cost-of-living 

index figure was 0*7 per cent, above th a t for the beginning of 
September, 1941, and 14*6 per cent, above the  figure for the 
beginning of September, 1939. For food alone, the official index 
figure for the beginning of October, 1941, showed a  decline of 
0* 1 per cent, as compared with the figure for the previous month, 
and an  increase of 23*9 per cent, above the figure for the beginning 
of September, 1939.

N EW  ZEALAND.
In  August, 1941, the official cost-of-living index figure was 

0*7 per cent, above the  figure for July. 1941, and 7*8 per cent, 
above the  figure for August, 1939. P'or food alone, the  official 
index figure for August, 1941, was 0*7 per cent, below the figure 
for July, 19,41, and 3*1 per cent, above th a t for August, 1939.

UNION O F SOUTH AFRICA.
The official cost-of-living index figure for August. 1941, 

showed a  decline of 0*5 per cent, below the figure for July, 1941, 
and an  increase of 9*7 per cent, above th a t for August, 1939. 
For food alone, the  official index figure for August, 1941, was 
2*0 per cent, below the figure for July, 1941, and 13*7 per cent, 
above th a t  for August, 1939.

FATAL INDUSTRIAL ACCIDENTS.
The num ber of workpeople, o ther than  seamen*, in G reat 
B ritain and N orthern Ireland, whose deaths from accidents in 
the  course of their employment occurred or were reported in 
Novemberf was 223, as compared with 262 in the previous 
m onth and w ith 234J in November, 1940.

Mines and Quarries.
U nder Coal Mines Acts :— 

Underground
Surface ....................

Metalliferous Mines 
Q u a r r i e s ....................
TOTAL :

4  »

F  ACTORiES—continued.
Paper, Printing, etc.
R ubber ...................
Gas W orks 
Electrical Stations 
O ther Industries . .

1

MINES a n d  q u a r r i e s . . 66

Factories.
Clay, Stone, Cement, P o t­

te ry  and Glass . .  . . 4
Chemicals, Oils, Soap, etc. 5
M eta l E x tr a c t in g  an d

Refining .................... 1
M etal C onversion  an d  

F o u n d in g  (in c lu d in g  
Rolling Mills and Tube
M aking .................... 12

Engineering, Locomotive 
Building, Boilermaking,
e tc ....................................12

R ailw ay and  T ram w ay 
Carriages, M otor and 
other Vehicles and Air­
craft M anufacture . .  8

S h ip b u i ld in g ...............  15
O ther Metal Trades . . 5
Cotton ............................  1
Wool, W orsted, S h o d d y .. 1
O th e r  T e x t i l e  M a n u ­

facture ............................  2
Textile Printing, Bleach­

ing and Dyeing . .  . .  1
Tanning, Currying, etc. . .  1
Food and D rink . . . .  7
General W oodwork and 

F urn itu re  .................... 2

Works and Places under 
ss. 105, 107, 108, Factories

Act, 1937.
Docks, W harves, Quays

and S h i p s ...................  t
Building Operations 
W orks of E n g in eerin g  

Construction
W arehouses ...................

TOTAL, f a c t o r ie s  ACT

Railway Service.
Brakesmen, Goods Guards 2
Engine Drivers, Motor-

men ............................ 4
F i r e m e n ...................... 4
Guards (Passenger) . .  1
L abourers......................  1
Mechanics ...................  5
Perm anent W ay Men . .  2
Porters ............................ 3
S h u n te r s ...................... 2
O ther G ra d e s .............  3
Contractors’ Servants . .

TOTAL, r a il w a y  SERVICE 27

Construction or Repair of 
Railway 1

Total (excluding Seamen) 223

INDUSTRIAL DISEASES.
The Table below shows the num ber of cases^ and deaths^ in 
G reat B ritain  and N orthern Ireland reported during November, 
under the Factories Act, 1937, or under the  Lead P ain t (Pro­
tection against Poisoning) Act, 1926 :—

I. Cases.
Lead Poisoning

A m o n g  O p e r a t i v e s  
engaged in :

Smelting of Metals . .  
Plum bing and Soldering 3
Shipbreaidng ...................
P rin ting  ............................
O ther Contact w ith 

Molten Lead . .  . .  2
W hite and Red Lead

W orks ............................
P o tte ry  ............................
Vitreous Enamelling . .  
E le c t r i c  A c c u m u la to r

W orks ...................  1
P a in t and Colour W orks 
Coach and Car Painting 
Shipbuilding 
P a in t used in O ther 

Industries 
O ther Industries 
Painting of B u ild ings..

I. QtiSQS--continued.
Anthrax.

H andling of Horsehair . .  
Handling and Sorting of 

Hides and Skins

1

1

total

EpitheliomatousUlceration 
(Skin Cancer).

Pitch ............................ 2
T a r ....................................  4
Oil

TOTAL 4  0 •  ft

i  ft

Chrome Ulcer.ation. 
M anufacture of Bichro 

m ates ... ... ... ...
Dyeing and Finishing ...
Chrome Tanning ...........
Chromium Plating 
Other Industries »  ft

f t  #

1 TOTAL f t  «

total •  ft Total, Cases 41

Other Poisoning.
Phosphorus .......................  1
Aniline ............................  17
Toxic Jaundice . .  2

n .—Deaths.
Epitheliom.̂ tousUlceration 

(Skin Cancer).
 ̂ f t « f t  « f t f t  f t f t «  1

«  »  •  «  •  ft •  I •  »

t o t a l ft ft 20 Total, Deaths

•  Statistics of fatal accidents to seamen are not available, 
t  For mines and quarries, weekly returns are furnished, and the hgures coyer 

the 4 weeks ended 29th November, 1941, in comparison with the 5 weeks ended 
1st November, 1941, and the 4 weeks ended 30th Nowmber, 1940.

t  Revised ^ure*  . , . ,
§ Cas<s include all attacks reported daring the month, and not previously 

reported, so far as is known, dunng the preceding 12 months* Dfaths mcluae all 
fatal cases reported during the month, whether or not included (as cases) m  the 
same o r previous returns.
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LEGAL CASES AFFECTING LABOUR.
T rade and T rade Unions— Settlem ent  of trade d ifferen ces
AND DISPUTES.---REFERENCE TO NATIONAL ARBITRATION TRI­
BUNAL — “T rade D ispu t e s” —  “ W orkmen.” —  I ndustrial 
Courts Act 1919 S. 8.— Local Govern.ment Staffs (War 
Service) Act 1939 S. 1— E mergency P owers (Defen c e) 
Act 1939 S. 1 (4)—E mergency  P ow ers (Defen ce) Act 1940.— 
Defence (General) R egulations 1939 (S. R. & O. 1940 
No. 1217) REG. 58AA.— Conditions of E mployment and 
National Arbitration  Order  1940 (S. R. & O. 1940 No. 1305) 
ART. 2 and 7.

Court of Appeal : Before Lord Justice IVIacKinnon, Lord 
Justice du Parcq and Mr. Justice  Bennett.

The Court allowed the  appeal by  Bolton Corporation from a 
decision of the  Divisional C ourt— th e  Lord Chief Justice  and 
Mr. Justice Tucker, Mr. Justice  Atkinson dissenting—refusing 
the application of the  corporation for an order of prohibition 
directed to  the  N ational A rb itra tion  Tribunal to  p roh ib it the 
tribunal from adjudicating  on an  alleged dispute which had 
been referred to  it by  the  M inister of Labour and N ational 
Service.'

I t  was sta ted  th a t  by  th e  Local Government Staffs (W ar 
Service) Act, 1939, local au thorities were given power, b u t 
not obliged, to  m ake up to  th e  level of their civilian pay  the  
service pay  of th e ir officers who undertook w ar service. The 
dispute arose out of, and was lim ited to, a claim by th e  officers 
of the Bolton Corporation who were still in the  em ploym ent 
of the corporation th a t  i t  should be made a condition of th e ir 
service th a t  th e ir  p ay  should be m ade up if they  undertook 
war service, and th e  question for decision was w hether or not 
the claim arose out of a  trad e  dispute within the  m eaning of 
the order under which the  trib u n a l derived its jurisdiction.

T h a t order was known as th e  Conditions of E m ploym ent 
and N ational A rbitration  Order, 1940 (No. 1,305), and was m ade 
under regulation 58AA of th e  Defence (General) Regulations, 
1939. I t  provided by  parag raph  7 th a t  “ trade d isputes” m ean t 
"any  dispute or difference bet\veen employers or workmen, or 
between workmen and w orkm en connected w ith th e  em ploy­
m ent or non-em ploym ent, or th e  term s of the  em ploym ent, 
or w ith the  conditions of labour of any  person.” “ Trade or 
industry” included “ the  perform ance of its functions b y  a 
public or local au th o rity .” “W orkm en” was defined as meaning 
“any person who has entered in to  or works under a  con tract 
w ith an  employer, w hether th e  'con trac t be by w ay of m anual 
labour, clerical work, or o therw ise.” *

The m ajority  of th e  D ivisional C ourt held th a t  tlie  d ispute 
was rightly  referred to  the  tribunal.

fudgm ent.—M acKinnon, L .J ., in giving judgm ent, said th a t, 
despite the  extrem e generality  of th e  definitions of “ trad e  
dispute” and “w orkm an,” im ported  from the Industria l Courts 
Act. 1919, the  dispute in th is  case was not, in his opinion, a 
“ trade dispute” and th a t  th e  applicants were not “ w orkm en.” 
Dealing w th  th e ‘o ther questions raised, he said th a t, in his 
view, the  award which w'as sought from  the  N ational A rb itra­
tion Tribunal was one to  com pel th e  corporation to  agree in 
advance th a t  every officer who. a t  a  future date, should be 
called up should ipso facto  enjoy th e  advantage which the  
corporation w'ere empowered to  give him under th e  A ct of 
1939. The effect of th a t  would be to  deprive the  corporation 
of their righ t to  exercise th e ir  discretion in individual cases.

During the  la te  war, .certain local authorities passed resolutions 
to the  effect th a t  B olton Corporation were now being asked 
to do.  ̂ They had  no s ta tu to ry  power so to deal w ith th e  ra te ­
p a y e r ' money, and th e ir resolutions were ultra vires I t  was 
^ere fo re , necessary to  pass th e  Local Government (Emergency 
Provisions) Act. 1916, which legalised, in one case, the previous 
tiltra vires action of a local au th o rity  I t  was argued in the  
present case th a t, if Bolton Corporation passed a resolution 
th a t  they  would confer on all th e ir officers the benefits which 
they  were empowered to  give by  section 1 of the A ct of 1939 
th a t would be valid and intra vires. B ut if the  C orporation’ 
if they  though t fit. could pass such a  resolution he failed tn 
understand how it  could be said to  m ake it legal to  order them

poin t involved
was th a t  the  corporation were empowered to  do, or not to  do 
a certam  thm g as they  th o u g h t fit. ‘

There was no O rder in Council in existence which expressly 
or imphedly cancelled the  discretionary power of the  corooration 
under the  Act of 1939 and directed th a t they m u s t^ e r c i s e  
those powers w hether th ey  hked i t  or not. I t  had become a 
commonplace to  characterise th e  present dreadful conflict as a
fnral tlemocracy against dictatorships. In  th is country 
local government was a prom inent form of democracy P arlia^ ' 
m ent m its wisdom had en trusted  to  th e  elected locaT L thorilies 
^ e  du ty  of deciding w hether th ey  should spend th e  ratepayers '

^ certain m anner. By th e  A ct of 1939 he th o L h t  
th a t those representatives, and th ey  alone, were clothed wnth 
the  power so to decide. The order of any othe? a u th o r h ^  
of any tribunal, which purported  to  deprive them  of th a t  oo’wer
was, m his judgm ent.^illegal. Parliam ent in S h t of
have ordered the  local au th o rity  to  spend m onfy in th a t  v

to o rr ti’'  m ight have thought H L s  harchv S i ro order their money to  be so spent unless all nfhut- ^ Y 
were ordered to  bear a  like b u rfen  b S  P a rlk m e n rh ^ » 7 n  "t 
eo ordered, and in no Act or O rder in C o u S d r c r ,d  there  b

discovered any  provision which nullified th e  discretion given 
to  the  corporation in th a t  m a tte r ordering them  to  do i t  w hether 
they  approved or not. T h a t being so, he th o u g h t th a t  the  
order of an y  tribunal com pelling them  so to  ac t would be 
ivithout any  legal foundation.

In  the  resu lt he th o u g h t th a t  th e  appeal should be allowed* 
and  th a t  the  order for prohibition should be made.

Du Parcq, L. J., and  Bennett, J.. delivered judgm ents agreeing 
th a t  th e  appeal should be allowed, and an  order for prohibition 
issued. B ennett, J ., s ta ted  th a t, in his opinion, th e  d ispute 
between th e  B olton C orporation and  th e  N ational Association 
of Local G overnm ent Officers was no t a  trad e  d ispute w ithin  
the  m eaning of R egulation 58AA, and th a t  th e  M inister had 
no pow er to  refer it to  the  Tribunal, and th e  T ribunal had no 
ju risd ic tio n  to  ad jud icate  upon it.

R . v. National AYhitration ex parte Bolton Corporation. Court 
of Appeal, 23rd Ju l 3̂  1941.

IN D U STR IA L COURTS ACT, 1 9 1 9 , 
AND CONCILIATION ACT, 18 9 6 .

INDUSTRIAL.COURT AWARDS.
Appr en tic es  : W m. G. W alter (Bath) Lt d .—T he A m alga­
m ated  E ngineering U nion claimed th a t  th e  ra tes of wages of 
apprentices, boys and  youths, laid down in an  A greem ent dated  
26th March, 1941, betw een th e  E ngineering and  Allied 
E m ployers’ N ational Federation  and th e  Union should be paid  
to  appren tices serving w ith  W m. G. W alte r (Bath) L im ited. 
H aving regard to  th e  provisions of A rticle 5 (I) of th e  Conditions 
of E m ploym ent and  N ational A rb itration  Order, 1940. the  
C ourt decided th a t  apprentices serving under special w ritten  
inden tu res w ith  W m . G. W alter (Bath) L td . should be paid  the  
ra tes  of wages of apprentices, boys and  youths, laid dow n in 
th e  A greem ent in  question .—A w ard No. 1838; d a ted  5 th  
N ovem ber, 1941.

Y o rk sh ire  Co pper  W orks, L e e d s .— Questions having 
arisen  betw een th e  Y orkshire Copper W orks and  th e  N ational 
U nion of G eneral and  M unicipal W orkers as to  th e  in te rp re ta tio n  
of Award No. 1835 in respect of w orkers receiving o u tp u t 
bonus, app lica tion  w as m ade to  th e  C ourt for a  decision as a 
m a tte r  of in te rp re ta tio n  of th e  Award. T he po in t of in te rp re ta ­
tion  arose on th e  m eaning of th e  word "m en ” in th e  phrase 
“ th e  m en 's  bonus” in reference to  women workers. T he C ourt 
ruled th a t  in the  phrase “ th e  m en’s bonus” th e  tru e  m eaning 
and  in te n t of th e  word "m en ” is th e  p roduction  operative, 
w hether m an, wom an o r you th  w ith  whom  th e  w om an m ay  be 
v!or]Lm%.— A w ard No. 1839; d a ted  7 th  N ovem ber. 1941.

Adm inistrative  Staff  etc . : B rentw ood  U rban  D istrict  
Council . The N ational Association for Local G overnm ent 
Officers claim ed th a t  th e  adm in istra tive  and clerical staff of the  
B rentw ood U rban  D istric t Council should be paid  n o t less th an  
th e  cost of liv ing increases as recom m ended from  tim e to  tim e 
b y  th e  N ational Jo in t Council for Lqcal A u thorities ' A dm inis­
tra tiv e , Technical an d  Clerical Services as from  th e  app rop ria te  
dates when such agreem ents becam e effective, less a n y  am ounts 
already  paid  b y  th e  Council to  m eet th e  increased cost of living. 
The C ourt aw arded cost of living increases as follows— 10 per 
cent, on salaries n o t exceeding £300 p e r annum  ; on salaries 
exceeding £300 per annum , 6 per cent, on th e  first £300, plus 
3 per cent, on th e  am oun t in excess of £300 o r  3 p e r cent, of 
£200 w hichever is th e  less.— Aw ard No. 1840; d a ted  12th 
N ovem ber, 1941.

W h eelw rig h ts  and Coachmakers O pera tiv es  • W altham­
stow  B orough Council .— T he W heelw rights in d  Coachm akers 
O peratives Union claim ed th a t  th e  m em bers o f th e  Union 
em ployed m  th e  E ngineer and Surveyor’s D ep artm en t of the  
W altham stow  Borough Council should be paid  in accordance 
ivith the  scale for h ighest class of w ork se t o u t in th e  Memo- 
randum  of A greem ent betw een th e  N a tio n a l F ederation  of 
Vehicle T rades an d  th e  W heelw rights and  Coachm akers 
O peratives U nion d a ted  17th Septem ber, 1938. The C ourt 
aw arded th a t  th e  coach builders, coach p a in te rs  and  coach 
sm iths shall be paid  a t  th e  ra te  of Is. 8d. an  hour plus id  an 
hour London A rea allow ance, and  2^d. an  hour w ar bonus and 
th a t  th e  ra te  for th e  coach sm ith 's  m ate  shall be 2d a n ’hou 
less, and th e  ra te  of th e  coach p a in te r’s a ss is tan t shall be 4 id  
an  h o u r less.— No.  1841; d a ted  18th N ovem ber. 194l /

N on-trading  Services : Monmouth T own Council — The 
N ational U nion of G eneral and  M unicipal W orkers claim ed th a t  
th e  M onm outh Town Council should observe th e  hours ra tes 
w ar w age increases and  conditions fixed by  th e  M onm oith sh irf 
Jo in t W ages B oard (N on-trading Services) for th e  em ployees oe 
Local A uthorities in M onm outhshire. H av ing  regard  to  the  
provisions of A rticle 5(1) of the  Conditions of E m ploym ent and 
N ational A rb itra tion  O rder, 1940, th e  C ourt aw arded th a t  the  
Council should observe th e  ra tes of wages, w ar bonuses and 
weekly w orking hours fixed by  th e  Jo in t W ages B oard  in 
qnestion.— Aw ard No. 1842; dated  21st N ovem ber, 1941.

L abourers : A dmiralty  E stablishm ents.— T he T rade 
Union side of th e  Shipbuilding T rade Jo in t Council for Govern- 
^ n t  D epartm en ts clainred th a t  th e  ra te  of wages of labourers

A dm iralty  establishm ents should be no t
n v L ,m ”  • dockyards, w ith  p ay m en t for
overtim e in  accordance w ith  the  norm al practice in such dock-
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yards. I t  was contended in support of the  claim th a t the 
m ethod adopted by  the A dm iralty in regard to  the  rem uneration 
of the  workpeople concerned was a departure from the  practice 
which had for a  num ber of years been followed by  the  D epart­
m ent in regard  to the  paym ent of labourers employed a t  the 
Koyal dockyards and A dm iralty industrial establishm ents, viz. 
a  uniform ra te  of pay  bo th  basic and bonus and overtim e rates 
for all such establishm ents irrespective of locality. The Official 
side contended th a t  the  conditions which w arranted the  paym ent 
of uniform  rates in the  Royal dockyards did not ob tain  in 
respect of the  w ar-tim e establishm ents now under consideration 
and th a t  the  rates of wages should be determ ined in relation to 
those prevailing in the-d istric t in which such establishm ents are 
situated . The C ourt aw arded th a t  in  place of the  present 
inclusive weekly rates of wages there shall be paid  to  the 
labourers covered by  the  term s of reference, standard  basic 
rates of wages plus the  A dm iralty  industrial bonus (at present 
30s. 6d. a  week) which shall be subject to  any  fu ture  changes in 
the  rates of pay  or bonus payable to  labourers in the Royal 
dockyards, and th e  C ourt fixed basic rates of wages accordingly 
for groups of establishm ents. The Court decided in favour of 
the  overtim e claim .— Awuvd No. 1843; dated 2 Is t November,
1941.

CONDITIONS OF EMPLOYMENT AND 
NATIONAL ARBITRATION ORDERS,

1940 and 1 9 4 1 .* .
NATIONAL ARBITRATION TRIBUNAL

AWARDS.
Rates of Wages of Workers in the London

Silversmiths’ Industry.

Yorkshire Copper Works, Leeds.—Industria l Court Award 
No 1835 dealt w ith  certa in  differences between the  N ational 
Union of General and M unicipal W orkers and the  Yorkshire 
Copper W orks In  their Award the  Court adjourned certain 
item s for consideration by  th e  parties pending a  further hearing. 
Subsequently th e  parties in tim ated  to  the  Court th a t  the  
m atters  in issue betw een them  on the  item s referred to  had 
been settled  by  agreem ent betw een them  and the  C ourt accord­
ingly m ade no aw ard on these item s of the  term s of reference.— 
Award No. 1844; dated  28th  November. 1941.

Employees: Newcastle Corporation. — The N ational
Unionof County Officers asked for a determination as to (1) the
cost of living bonus to  be paid to  non-resident m ale nurses, 
porters am bulance drivers and similar grades employed a t  the 
C orporation 's General H ospital and Elswick Grange and (2) as 
to  file wages and  conditions of tem porary officers on th e  out- 
relief staff of th e  Public Assistance D epartm ent. The Court 
aw arded th a t  the  cost of living bonus to be paid to  non-resident 
m ale nurses, porters, am bulance drivers and sim ilar grades 
employed a t  th e  C orporation’s General H ospital and Elswick 
Grange shaU be th e  cost of living bonus as decided from 
tim e to  tim e b y  th e  Provincial Jo in t Industria l Council for 
N orthum berland and D urham  for Local A uthorities Non-Trading 
Services (Manual W orkers). T he Court took th e  view th a t  the  
tem porary  officers on the  relief staff should be called Investi­
gating Clerks," as suggested b y  th e  Corporation, and a w a rd ^  
weekly basic scales of p ay  for m en of 70s. b y  annual mcremente 
of 3s. a  week to  79s. and women of 51s. by  annual incremente 
of 3s. a  week to  60s., together w ith a co st-o f-liy i^  bonus in 
accordance w ith  the  recom m endations of th e  N orth  E astern
Toint Council for Local A uthorities’ A dm inistrative. Tech^^^^ 
and Clerical Services .̂— Award No. 1845 ; dated  28th November,
1941.

■LE ARBITRATORS AND A D  
BOARDS OF ARBITRATION

Sawmilling : York. - A  dispute concerning rates of wages 
to be paid to the employees of
Skeldergate, was reported under th e  Conditums of Em ploym ent 
and N ational A rbitration  Order. 1940. by the  A m algam ated 
Society of W oodcutting Machinists. The m atte r no t having 
been otherwise disposed of, the  parties agreed to  the  dispute 
being referred for settlem ent to  a  Single A rbitrator. Mr. A. N. 
Shimmin was appointed under th e  powers con fem d  on the 
M inister by  the  Order, and by  the  Industrial Courts Act 919
to  ac t as A rbitrator. Mr. Shimmin f  1?
November, decided th a t  th e  U n io n s claim had no t been estab-
Ushed, and authorised the  continuance of the- rates of wages a t 
present in operation.

C o r p o r a t i o n  W o r k e r s  : S i}n d e r l a n d . - A  difference eidsting
between the  N ational Union of Pubhc Employees a n d ^ e  
Sunderland Corporation was, b y  agreement, referred to  a r b i ^  
t^ion for settlem ent. Mr. A. N. Shimmin a p p ^ t e d  urMer 
th e  Industria l Courts Act. 1919. to  act as A rbitrator The 
Union m ade tw o claims in respect of the employees e n g a g ^  m 
th e  Cleansing D epartm ent of the  Corporation, (i) 
uavm ent should be given to  men worlung dunng the  f^ofrd^ 
oenod 1941 • and (ii) th a t  a  certain employee had been wrong­
fully reduced in status. Mr. Shimmin in his Award 
November, dismissed the  claim for
other case, directed th a t  the  m an M̂ ^̂ ^
to  his form er position of responsibility as from 3rd Marcn. i 1.
a t  the  ra te  of wages appropriate to  th a t  status.

Transport Undertaking : GRiMSBY^Mr, A. N. Shimmm 
was appointed under the  In d u stn a l Courts Act,
I rb i t r a to r  to  determ ine a  difference between

S S i o :  oi u S s  ^ m
had no t been established.

Parties : The members of the M anufacturing Silversmiths’ 
Association and certain W orkers employed by  such members.

Claim : (Made on behalf of the  workers by  the National 
Union of Gold, Silver and Allied Trades, London District.) 
For an  increase of 2d. per hour on existing rates of paym ent.

Award : The Tribunal found th a t  the  rates of wages a t 
present paid were provided under the  term s of an agreement 
between the  parties which had no t been validly determined. 
T hey found against the  claim and they  awarded accordingly.

Award No. 147; dated 1st November, 1941.

Remuneration of Agents of (a) The Pearl Assurance 
Company, Limited and (6) The Wesleyan and General

Assurance Society.
'Parties : {a) The Pearl Assurance Company, Limited, and

(b) The W esleyan and General Assurance Society, and certain. 
Employees of the  Company and the  Society respectively.

Claim : (Made on behalf of the  employees by  the  National 
Am algam ated Union of Life Assurance Workers.) For the  pay­
m ent to  the  agents of the companies of a cost-of-living increase 
and also, as respects the  Pearl Assurance Company, Limited, of 
a  minimum weekly salary and, as respects the Wesleyan and 
General Assurance Society, of a  minimum weekly commission.

A w ard:  The Tribunal found against the  claims and they 
awarded accordingly.

Awards Nos. 148 and 149; dated 6 th  November, 1941.

Wages of Sign and Glass Writers.
Parties : The members of the M aster Sign Makers’ Association

and certain W orkers employed by  such members.
Claim : (Made on behalf of the workers by  the National 

Union of Sign, Glass and Ticket W riters and Kindred Trades.) 
For an  increase of wages.

A ward : The Tribunal founff against the claim ants on the
claim made and they  awarded accordingly.

Award No. 150; dated 8th November, 1941.

Question as to the Retrospective Payment of Certain 
Cost-of-living War Additions to Wages in the Electrical

Contracting Industry.
Parties • The membem of the  National Federated Electrical 

Association and certain W orkers employed by such members.
Claim  ■ (Made on behalf of its  members by the National 

Federated Electrical Association; the  workers bemg repre­
sented by  the ' Electrical Trades Union.) For a  declaration 
against a  claim for the retrospective paym ent of certain cost-of- 
l iW g  w ar additions to wages.

Award : The Tribunal found th a t an  agreement between the 
parties dated 22nd October. 1940. had the effect of supersedmg 
until the  14th August, 1941, (being the date  of a previous ^vard 
of the  Tribunal determining a  dispute which had 
the parties) the  provisions of an  agreement of 24th Novembe^ 
1939, relating to  cost-of-living (war) addiU ons; and they

awarded No. 151 ; dated 14th November, 1941.

Wages in the Screw Industry.
Parties : Messrs. Guest, Keen and Nettlefolds Limited and

certain Employees of the Company. 'NTnt
Claim : (Made on behalf of the employees by the  Screw. Nut.

Bolt and R ivet Trade Society.)- For a n  increase
A w ard: The Tribunal found .that the claim had no t been

estabUshed and * e y - - d e d

Ratks of Wages and Conditions of Employm^ t of Certain
IN IHE BL..ST FURNACE AND CoKE OvEN SECTIONS

OF THE Clay Cross Company Limited.
LimitedFam es : m e  ----- jt- .r

S e d  ^ T r ? d t ) ^ “ S c r ° ? e  ^ a ^ ^ s  and tbY observance

stantially the te rn ^  Kpar th fe a s e  had been reached

the term s are set out ”  io th  November. 1941.
Date “/ ^ < ^ 1 5 3 7  d a te J  20th November, 1941.
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W 'A C E S  AND Conditions of Employment of Workpeople 
employed BV A Scottish F irm of Biscuit Manufacturers.

Parties : W illiam Crawford and Sons Limited and certain

^ ? F i r r ( M U e % n ° X i r o f  the  employees by  N ational
Tinion of LMstributive and Allied W orkers (Scottish 
F o r t h e . observance of certain wages rates and conditions of

The Tribunal found th a t  the claim had no t been
established and  they  aw arded accordingly. ^ loxi

.-lit-ard No. 154; dated  21st November, 1941.

Base Rate for Machine Moulders in a Letchworth
Establishment.

Parties: Messrs. K ryn  and  L ahy  {‘1928) Lim ited and certain

^  C /a im T  (Made on behaff of th e  employees by^*^® d^*^°For 
ITnion of Foundry  W'orkers of G reat B n tam  and 
an increase in the  base ra te  for m achine moulders from  36s. to
42s. per week of 47 hours. . . . >

A w a rd : The T ribunal aw arded, th a t  a minimum 
38s. per week of 47 hours be paid  to  the  machine m oulders on
whose behalf the  claim  was m ade. _

Date of operation : As from  th e  beginning of the  first full
pay period following tlie  d a te  of th e  award 
^ ^ ^  Aboard No. 155; d a ted  24th November. 1941.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

W'ages of Apprentices, Boys and Youths in an
Engineering Firm.

Parties: Messrs. W . H.' K ane & Co., Larne, and certa in

Workers : “To increase the  wages of A p p re n t i^  
F itters and Turners to  th a t  of th e  National Increases granted  
to Apprentices, Boys and Y ouths in the  Engineering ^ndustty  
and th a t such increases be m ade retrospective as from Monday,

4 ward : The T ribunal aw arded th e  following scale of weekly 
wa*ges for apprentice fitters and  tu rn ers  in the  em ploym ent of 
the^ firm :— 1st year, 15s.; 2nd year, 17s.; 3rd year. 2 2 s.,
4th year, 2 7 s .; 5 th  year, 35s. , ^ ^ . , ,,

• Date o f Operation : As from  th e  beginmng of the  first full
pay period foUowing th e  d a te  of th e  award.
^ ^ ^  Award No. 7 0 ; dated  3rd November, 1941.

Rates of Wages of Bakers in Londonderry Bakeries.
P arlies: The Members of the  Londonderry M aster B akers’ 

Association, and certain W^orkers employed by such Members. 
Claim o f Workers : For an  increase of 10s. per week on present

rates of wages. , . . , , , ,
A w ard:  The T ribunal found th a t  the claim had no t been
established and they  aw arded accordingly.

Award No. 71 ; dated  5th November, 1941.

Wages of Employees of a Chemical Manure Company.
Parties : U lster M anure Conipany Limited, and Em ployees 

of the Company em ployed a t  Lisahally, County Londonderry.
■ Claim of Workers : F o r a  general increase of 1 Os. per week in 

the wages of the  employees who are members of the  T ransport
and General W orkers’ Union.

Award : The T ribunal aw arded th a t  (1) the basic ra te  of wages 
should be increased b y  3s. per week from 38s. to 41s. per week, 
so th a t  together w ith th e  bonus of 21s. per week the  to ta l wages 
should be 62s. per week, and  (2) paym ent for overtim e and 
holiday pay  should be calculated a t  the  rate of 62s. per week of
48 hours.

Date of Operation : As from  th e  beginning of th e  first full 
pay  period following the  d a te  of th e  award.

Award No. 7 2 ; dated  5th November, 1941.

Headage Rates bayable to Slaughtermen in
Abattoirs in Northern Ireland.

Parties : The M inistry  of Agriculture for N orthern  Ireland 
and certain W orkers employed by  the  Ministry.

Claim o f W orkers: T h a t (1) 10 per cent, be added to  the 
' weekly earnings under the  te rm s of agreement dated  5 th  

January, 1940; (2) all w ork done before 8.30 a.m . and  a fte r 
5.30 p.m . be paid  for a t  50 per cent, higher th a n  th e  ra te  se t 
forth  in the  agreem ent of 5 th  January , 1940; (3) all casualty  
cases be paid for a t  th e  ra te  of lOs. for cattle and 2s. for sheep 
during the  hours of daylight, and  a t  the ra te  of 12s. 6d. for 
cattle and 2s. 6d. for sheep during the  hours of black-out.

Award : The T ribunal aw arded (1) th a t the following hours 
of work and headage ra tes  for slaughtering squads be observed 
in all abattoirs in  N orthern  Ireland ; (2) th a t  the  recognised 
normal hours of w ork for th e  slaughtering and dressing of 
animals in each week be— M onday to  Friday (both days inclu­
sive), 8.30 a.m . till 5.45 p.m . ; Saturday, 8.30 a.m . till 1 p.m . ;
(3) th a t the  headage ra tes be increased from 6s. to  7s. 6d. for 
cattle and from Is. to  Is. 6d. for sheep on (a) all work commenced 
after 5.40 p.m . on week days— Monday to  F riday  (both days 
inclusive) ; (6) ail work commenced after 12.55 p .m . on S a tu r­
days ; (c) all work done on Sundays and Public H olidays ;
(4) th a t  the  present rates for casualty cases, viz., 10s. for ca ttle  

 ̂ and 2s. for sheep, rem ain unaltered.
Date of Operation : As from  Monday, 17th November, 1941.

Award No. 73 ; dated 14th November, 1941.

Accrued Holiday Money for Workers employed by a 
Northern I rela îd firm of Dyers, F inishers and Bleachers.

Parlies : The F ac to ry  D ye W orks L td., Lam beg, Lisburn, 
and Em ployees of the  Firm .

Claim : For the  observance of Article 3 of th e  M em orandum  
of Agreem ent, dated  13th January , 1940, in respect of workers 
engaged in th e  Cloth Bleaching. D yeing and Finishing trad e  in 
Ireland m ade between The Irish  B leachers' Association I^td., 
The Irish  D yers’ l im ited, and The H ydraulic Mangle F inishers' 
Association, on the  one hand, and the  T ranspo rt and  General 
W orkers’ Union and The N ational Union of General and  M uni­
cipal W orkers, on th e  o ther hand.

A w a rd :  The T ribunal awarded th a t  the  C om pany should 
observe th e  term s of paragraph  3 of the  agreem ent m ade 
betw een The Irish  B leachers’ Association L td ., The Irish  D yers 
Lim ited, and H ydraulic Mangle F inishers’ Association, on the  
one hand, and  th e  T ranspo rt and General W orkers' Union and 
th e  N ational Union of General and M unicipal W orkers on the  
o ther hand, dated  I3 th  January , 1940, viz. :—

“ The principle of one week’s holiday per annum  w ith pay  is 
adopted, and  provision therefor will be m ade as from 
1st Jan u ary , 1940.
The am ount a t  cred it of each worker, however, shall no t be 
paid  to  him  un til im m ediately before th e  holiday period. 
Any w orker changing his em ploym ent shall be entitled  to 
receive from  his form er em ployer im m ediately, before the 
holiday period th e  am ount standing to  h is cred it in respect 
thereof.”

Date o f Operation : The aw ard to  be applied by  the  F acto ry  
D ye W orks Ltd. w ith retrospective effect in  order to  ensure the  
paym en t of th e  accnied portion  of one w eek's holiday for the  
holiday year ending in Ju ly , 1941, to  an y  w orker whose em ploy­
m ent w ith  th e  firm  term inated  during th e  'preceding tw elve 
m onths.

Award No. 74 ; dated  27th  N ovem ber, 1941.

Wages of Bakers in (i) Ballymena Bakeries and
(ii) a Portadown Bakery.

Parties : (i) T he B allym ena m em bers of the  N orthern  Ireland 
C ountry  M aster B akers’ Association and (ii) a  Portadow n m em ber 
of th e  Association, and, in  each case, certa in  Em ployees of th e  
M ember Firm s.

Claim o f Workers : For an  increase of 10s. per week on present 
ra tes  of wages of bakers in  th e  em ploym ent of th e  m em ber firms.

Award : The Tribunal, having heard  th e  tw o cases together, 
aw arded th a t  th e  wages of bakers in  B allym ena and  in P o rta ­
dow n should be increased to  74s. 9d. per week. T he T ribunal 
also expressed th e  opinion th a t  th e  w orkers em ployed in 
B allym ena an d  Portadow n should be included together w ith 
th e  w orkers em ployed in th e  C ounty Borough of th e  C ity  of 
Londonderry  in A rea ” B ,” as defined by  th e  T rade B oard under 
the  T rade B oards Acts (N orthern Ireland), 1923 and  1939, for 
th e  B aking  in dustry .

Date o f Operation : As from  th e  beginning of th e  first full 
p ay  period following th e  da te  of th e  aw ard.

Awards Nos. 75 and 76 ; da tes 28th  Novem ber, 1941.

TRADE BOARDS ACTS.
-NOTICES OF PROPOSAL.

P roposals to  v a ry  m inim um  ra tes of wages have been issued as 
shown below. F u rth e r  inform ation  m ay be ob tained  b y  persons 
engaged in  th e  respective trades on application  to  th e  Secretary  
of th e  B oard concerned a t  the  G ordon H otel, Leicester Street, 
Southport, Lancashire, in the  case of B oards in  G reat B rita in , 
or a t  S torm ont, Belfast, in th e  case of B oards in  N o rth ern
Ireland  :—

Paper Box Trade Board (Great Britain).
Proposal B. (29), d a ted  4 th  November, 1941, to  v a ry  m inim u m 

ra tes  of wages for m ale and  female workers.

J ute Trade Board (Great Britain).
Proposal J . (66), d a ted  7 th  Novem ber, 1941. to  vary  m inim um  

rates of wages for m ale and female workers.

Baking Trade Board (England and Wales). 
Proposal B K . (11). d a ted  11th Novem ber, 1941, to  vary  

minirmim ra tes  of wages for a  certa in  class of female w orkers 
and  th e  re-grading of certa in  areas in th e  W ales and M onm outh
D istric t.

Baking Trade Board (Scotland).
Proposal BK S. (4), dated  18th N ovem ber, 1941, to  vary  

m ininuim  ra tes of wages for m ale and  fem ale w orkers based 
on th e  Cost of Living.

Flax and Hemp Trade Board (Great Britain). 
.P ro p o sa l F .H . (45), d a ted  25th  N ovem ber, 1941, to  vary  

m iniiiuim  ra tes of wages for m ale and female workers.

General Waste Materials Reclamation Trade Board
(Northern I reland).

Proposal N .l.W .K . (N.15), dated  12th November, 1941, to 
vary  m inim um  rates of wages for male and female workers.
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THE MINISTRY OF LABOUR GAZETTE. December, 1941.

EMERGENCY POWERS (DEFENCE)
FACTORIES ACT, 1937.

A n Order in Council* was made by 'H is M ajesty on 10th October, 
1941, in pursuance of the Em ergency Powers (Defence) Acts' 
1939 and 1940, providing, inter alia, for the  am endm ent, as 
follows, of Regulation 59 of the  Defence (General) Regulations 
1939

4. For paragraph (I) of Regulation fifty-nine of the principal 
Regulations there shall be substitu ted the following para­
graph :—

*'(1) The M inister of Labour and National Service may, by 
order, to  such extent, during such period, and subject to 
such conditions, as m ay be specified in the order, exem pt 
from the Factories Act, 1937—

(а) any  particu lar premises or operations or class of pre­
mises or operations ;

(б) any class of m achinery, p lan t or p rocess;
if he is satisfied in either case th a t  i t  is expedient so to  do in 
the  interests of the efficient prosecution of the  waia; or for 
m aintaining supplies and services, essential to  the life of th e  
community. > I

CONDITIONS OF EMPLOYMENT AND 
NATIONAL ARBITRATION ORDER.

The Conditions of Employment and National Arbitration 
(Amendment) Order, 1941,+ dated November 14, 1941, 
made by the Minister of Labour and National Service under 
Regulations 58AA and 98 of the Defence (General) Regu­
lations, 1939.

The M inister of Labour and National Service (hereinafter 
referred to  as " th e  M inister’’) by  v irtue of the  powers conferred 
on him  by  Regulations 58aa and 98 of the  Defence (General) 
Regulations, 1939, hereby makes the following Order :—

1. — (1) This O rder m ay be cited as the Conditions of Em ploy­
m ent and N ational A rbitration (Amendment) Order, 1941, and 
shall come into force on the date  hereof and this Order and the 
Conditions of Em ploym ent and N ational A rbitration Order, 
1940,J m ay be cited together as the  Conditions of Em ploym ent 
and N ational A rbitration Orders, 1940 and 1941.

(2) In  th is O rder the  expression "pnncipal O rder’’ m eans the 
Conditions of Em ploym ent and N ational A rbitration Order 
1940.

2. —The following paragraph shall be substitu ted  for para­
graph 2 of the  Schedule to  the  principal O rd e r:—

"2. A panel of no t more th an  five appointed members shall 
be constituted by  the  M in ister; and panels of persons chosen to 
represent employers and workers respectively shall also be 
constituted by the  M inister after consultation w ith the  British 
Em ployers' Confederation and the  Trades Union Congress 
respectively. The appointed members and the members chosen 
to  represent employers and workers respectively a t  any sitting 
of the T ribunal shall be selected by  the Minister from the  panels 
so constituted as aforesaid."

Signed by  O rder of the  M inister of Labour and N ational Service 
th is 14th day  of November, 1941.

T. W. Phillips,
Secretary o f the M inistry of Labour and National Service.

MINES AND QUARRIES (CANTEENS) ORDER.
B y  the  Mines and Quarries (Canteens) Order, 1941,§ made on 
19th November by  the  Board of Trade under R egulation 60a 
of the Defence (General) Regulations 1939, provision is made 
whereby the  owner of a mine or quarry  m ust, if so directed by 
an  appropriate officer, m ake arrangem ents, which are to  be 
subject to  the  approval of such an  officer, for the  estabUshment 
and m aintenance at, or in the  vicinity of, the mine or quarry  of a 
canteen attached thereto, or to  a  group of mines or quarries, 
where suitable food can be purchased by persons employed a t  
the mine or quarry  or the mines or quarries for consumption 
thereat.

In  cases where such directions are issued, the appropriate 
officer m ay specify a  date  by which the arrangem ents for the 
establishm ent of the  canteen m ust be made.

For the  purposes of the Order, an  'appropriate  officer’ is 
deemed to  be, as regards a  coal mine, any  person authorised in 
th a t  behalf by the Miners’ W elfare Commission, and as regards 
mines or quarries o ther than  coal mines, the Chief Inspector of 
Mines or any other person authorised in th a t  behalf by the 
Board of Trade.

BANK HOLIDAYS, DECEMBER, 1941.
An O rder in Council || was m ade by His M ajesty on 12th 

December, 1941, in pursuance of the  Em ergency Powers 
(Defence) Acts, 1939 and 1940, ordering, inter alia, follows :—

2. Friday, the tw enty-sixth  day of December, nineteen 
hundred and forty-one, shall not, in England or N orthern 
Ireland, be a  bank holiday under the  Bank Holidays Act, 1871,

* StatiUory Rules and Orders, 1941, No. 1597; H.M. Statiooery Office, price Id. 
t  (2d. post free).

talutory Rules and Orders, 1941, No. 1884; H.M. Stationery Office, price Id.
net ^2d. post free).

•tatutory Rules and Orders, 1940, No. 1305.
§ Statutory Rules and Orders, 1941, No. 1867; H.M. Stationery Office, price Id. 

net (2d. post free).
i\ Statutory Rules and Orders, 1941, No. 2009; H.M. Stationery Office, price Id. 

net (2d. post free).

or a pubUc hoUday under the Holidays Extension Act, 1875 or 
se^ io n  eight of the  Customs Consolidation Act 1876 *

Provided th a t  the  said day shall be deemed to  be a bank 
holiday m England and  N orthern Ireland for the purposes of—

{a) sections one to three of the Bank Holidays Act 1871
m 90 far as they  relate to  any bill of exchange or oro-
missory note or the making of any paym ent, not being
a  bill or note payable on demand or a paym ent in 
respect of any  such bill or note ; H y t.nc in

(6) paragraph (I) of section fourteen of the Bills of Ex 
change Act, 1882;

{c) the  Shops Act, 1912; and
(d) such of the  provisions of any enactm ent or other instru­

m ent. or of any  agreement (whether oral or in writin?)
as relate to  the  paym ent of wages for work done on a 

bank holiday.
• Christmas Day, nineteen hundred and forty-one, shall not 
m  Scotland, be a  bank holiday under the Bank Holidays Act’ 
1871, or a  public holiday under section eight of the Customs 
Consolidation Act, 1876, or the Revenue Offices (Scotland) 
Hobdays Act, 1880: '

Provided th a t  the  said day shall be deemed to  be a bank 
holiday in Scotland for the purposes of

(а) the  Shops Act, 1912; and
(б) such of the  provisions of any enactm ent or other 

instrum ent, or of any agreem ent (whether oral or in 
writing), as relate to  the  paym ent of wages for work 
done on a  bank holiday.

LABOUR RETURNS ; ' 
BUILDING AND CIVIL ENGINEERING.

Under the Building and Civil Engineering Labour (Returns) 
Order, 1941.* m ade on 20th October by  the Minister of W orki 
and Buildings, all concerns (other than  those already registered 
as building or civil engineering contractors) employing building 
and civil engineering labour on specified work, consisting of 
the maintenance, repair, alteration, etc., of buildings and fixed 
works of construction, were required to furnish the Minister 
of W orks aud Buildings by 22nd November with a return  of the 
workers so employed. By a further Order f amending the above 
Order the date by  which the returns were to  be furnished was 
postponed to 2nd December. In  their own interests, employers 
who have not made the  retu rn  on Form  B.C.E.4. (available a t 
all Em ploym ent Exchanges) should do so immediately.

WORKMEN’S COMPENSATION.
JUDICIAL PROCEDURE.

By the W orkm en's Compensation Rules, 194I.J a new Rule 
is substitu ted  for Rule 88 of th e  W orkmen’s Compensation 
Rules, 1926,§ as amended. The new Rule modifies the  judicial 
procedure in respect of ascertaining the Court under which 
proceedings under the  W orkmen's Compensation Act, or under 
the Rules, are to  be commenced.

INDUSTRIAL DISEASES: NORTHERN IRELAND.
T h e  M inistry of Labour for N orthern Ireland made the W ork­
men’s Compensation (Industrial Diseases) Order (Northern 
Ireland), 19411|, on 28th October, 1941, under sub-section 3 of 
Section 44 of the W orkmen’s Compensation Act (Northern 
Ireland), 1927. The effect of the Order, which came into force 
on 1st November, 1941, is to  add to the Schedule of Industrial 
Diseases under the  A ct (i) poisoning by chlorinated naphthalene 
or its sequelae; and (ii) poisoning by methyl bromide or its 
sequelae. _________________

OFFICIAL PUBLICATIONS RECEIVED.
(Note.—The prices are net, and do not include postage.)

*

Man Power.— Memorandum o f the principal new measures to 
be introduced by H is M ajesty’s Government in pursuance o f their 
man~power policy. [Cmd. 6324; price Id.]

Reserved Occupations.— Schedule o f reserved occupations. 
Revised edition, December, 1941. Ministry of Labour and 
N ational Service. [S.O. publication; price Is. Od.]

•  Sialulory Rules and Orders, 19‘11, No. 1642; H.M. Stationery Office, price 
Id. net (2d.' post free).

t  Staiulory Rules and Orders, 1941, No. 1848; H.M. Stationery Office, price 
Id. net (2d. post free).

j  Statutory Rules and Orders,, 1941, No. I740/L.32 H.M. Stationery Office, price 
Id. net (2d. post free).

§ Statutory Rules and Orders, 1926, No. 448.
)| Statulory Rules and Orders of Northern Ireland, 1941, No. 182. H.M. Stationery

free).Office ; price Id. net (2d. post free).

NOTICE.
The Ministry of Labour Gazette is published by H .M . 

Stationery Office, pries 6d. net. The annual subscription is 7s. 6d. 
post free.

A ll communications concerning subscriptions and sales should 
be ^dressed  to H .M . Stationery Office at one of the addresses 
shown on the cover.
Printed under the Authority of His Majesty’s Stationery 
Office by C. Nicholls & Co. Ltd., Manchester, I-ondon

and Reading.
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“ M A S C O
MITCHELLS, ASHWORTH, 
STANSFIELD & CO. LTD.

Pioneer Manufacturers of A ll Classes of

FELT
For All Mechanical, Engineering and

Upholstery Purposes

S P E O A U S T S  IN FELTS FOR AIRCRAFT

“ Mascollte ** (Ashworth’s Patent) 
Foundation Felt for elimination 
of shock, vibration and sound. 
Proofed Felts of all types for

protective purposes

CoDtrscton to Government Depts., Railways,
Aircraft and Motor Firms

ENQUIRIES SOLICITED

45 Newton S treet, M anchester 1
England

Telephone
Telegrams

- CENTRAL 3503 (Private Branch Exchanges)
- - - “  Feltings Manchester *’

To Manufacturers of Edible Fats, Oils, Preserves, etc.

SAVE YOUR PACKAGES WOOD OR STEEl
W e collect, recondition, store if necessary and

return fit for filling when required.

C H A R G E S  M O D E R A T E PRO M PT  SER V IC E

E R N E S T  F R E N C H  & CO ., LTD .

C O D Y  R O A D , E.I6 A lbert Dock 2141

C aV I P T C N S
CAIPIDID0AIPID ID0XIES

A N D  THJIDES

THE PA ZO  CO,
T el. N o .: B R O A D W ELL I605>6>7

O LDBU RY
N r. B IRM IN G H A M

Photographib apparatus, materials, technical advice
KODAK LIMITED • KINGSWAY LONDON W.C.2

TURNERISING
(P ro cess  of Roof R epair an d  W aterp ro o fin g )

STANDS THE TEST OF TIIV

PEACETIME th ro u gh  y e a r s  o f se rv ice
o n  all k in d s  of roofs, gutters, g la z in g  b a rs,  etc

A nd  now

WARTIME a s  sh o w n  b y  ‘ ‘ T U R N E R IS E D ' ’ 
roo fs  all o v e r  the coun try  w h ich  h a ve  s u c c e s s ­
fu lly  w ith stood  se v e re  cond it ion s of b last in  
cdr ra id s.

G L A S S  O B S C U R A T IO N .  A s  w ith  ro o fs  so  w ith 
ro o f g la z in g  treated w ith  a perm anent, w e a th e r­
p roo f, sh a tte r-re s ist in g  c o v e r in g  of com plete  
b lack-ou t. O b sc u re s  all ligh t; stren g th en s the 
g la s s  aga in st b last a n d  v ib ra t io n ; re m a in s  
w a te rp ro o f after g la s s  b re a k a g e .  A p p l ie d  b y  
tra inec i staff to B ritish  S tan d a rd  Specification  
A R P  48. A p p r o v e d  b y  the M in is t r y  of S u p p ly
(P a ss ive  A i r  D e fe n ce  Section).

Write for particulars to :

THE lURNERISED RORFING CO. (G.R.) LTO
S A U N D E R S  S T R E E T ,  L O N D O N ,  S . E . I I .

P hones: REUance 4277/8. G ram s: TURNEROOFS, LAMB. LONDON

BAR-LOCK Typew rite rs
S u  c p p o in tm ^  io Uit 
laU King George F.

fo r speed and efficiency
B A R - L O C K  M O D E L  2 0 .
Perfected for lightness of touch, 
speed and alignment. Tabulator with 
a stop for every le tte r space— 
totally enclosed mechanism, reducing 
sound—six interchangeable carriages 
— English manufacture throughout.

B A R - L O C K  F O U R - B A N K  
PO R TA B LE 88 characters, 8 in. 
visible writing line. Remarkably 
compact and efficient. Complete 
w ith Travelling Case.

B A R -LET PO R TA B LE. Light, 
s tro n g , reliable. Complete with 
Travelling Case.

Manutactured by B A R -L O C K  T Y P E W R IT E R  C O . Nottingham
Phone: 75141/2 Grams: Barlock, Nottingham 

/  Use a typewriter made in  the United Kingdom  "

J. AVERY 8L CD.,8I,BrEai-PnrnandSirBet.WI.
&  C U R T A I N S

M IL L B R O O K  E N G IN E E R IN G  C O .  LT D .

CHILLED AND CRAIN ROLLS
for S tee l, C<)pper, R ubber, F ab ric , Seed  P ap er, e tc . 
G e n e r a l  E n g i n e e r i n g ,  E l e c t r i c  W e l d e d  P o t s .

L A N D O R E ,  S W A N S E A

■
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BRITISH GOVERNMENT CONTRACTORS
SECTIO N  SP EC IFY IN G  T H E IR  PRODUCTIONS
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BO LT A D A P T E R S

L IN D SA Y
PATENT

W ill fit any boll

RIG ID
F IX IN G

W IT H O U T
D R ILL IN G

of KlDg*5 Iloll

6S6

BOLT
ADAPTERS

Despatch from stock

U SIN G
A N Y

O R D IN A R Y
BOLTS

Apply for catalogues for departmental use

H E N R Y  L IN D S A Y  LTD., Q U E E N ’S RO A D , BRA D FO RD
G ra m s : U N D 3 A Y , P h o n e  BFD. P hone: BFD. 5657 (2 lines)

BOOK CLO TH S, ETC.

RED BRIDGE BDOK CLOTH CO. Ltd.
,TO N  (LANCS.) & LONDON 
M anufacturers of High-class
LOTHS & TRACING CLO

S268 Boltoo 279

I I T E L E I T I S

Manufacturers of 
B R A SS  SP U R  

T EET H  
G R O M M E T S

§J?A N D

BRASS EYELETS  
and R IN G S  

V E N T IL A T O R  
EYELETS

Telephone: CENtral 6643-4

J I « S ,  TOOLS, ETC.

G I L L
(E N G IN E E R S ) LTD.

Designers and Manufacturers of tigs, Tools,
Fixtures, Gauges and Special Machines

L T T B A L L S  LAME, COYEATBT
T el. Cov. 88605/6. A ir M inistry  A u th o rity  707713/37

P A P E R
CALDWELL’S PAPER MILL CO. LIMITED
Inverkeith lng, F lfesh lre. T . '‘C aldw ell, InT erkeithlag."T«l«pbo&6 No.: 1 loTerluKhlng.
Tob-tlEed : Air dr>ed Extra Stroof Ledger. Writiogi. White and Tinted Boards. 
Eorelope Paper and Cartridge. BQglne'Bized : Extra Strong Ledger, Wntings. 
Banl^ Bon(^ Watermarked and Plain, Linen-taced Writloi^ Printings, Cart* 
ridga, Bnrelo^ and Cover Papers, Qlased Imitation Parobment, Special Soft

and Greasepioofs.
London A ddress : i /9  Ludgate H ill, E.G.4.Telegruns t "Wecarcop, (̂ qL, London." Telspboua No.; 3409 CltT.

P R l l V T m G

P R I N T I N G  I N K S
for every printing process

C O M P O S IT IO N  AND R U B B ER  ROLLERS

Phone; Central 9651
Wires : Usbawalkcr, 

Fleet, London

USHER-WALKER LTD.
B O liV E R IE  HOUSE,

160A, F leet Street, London, E.C.4.

BODILL, PARKER(1922) LTD
Great Hampton Row
B IR M IN G H A M  19

S A F E S , ETC.
SAFES  A N D  S T R O N G  R O O M S
Speciality: T W ELV E -C O R N ER  B E N T  STEEL SAFES

SAMUEL WITHERS I  CO. Ltd.
W EST B R O M W IC H

Tel^ama: "Safes, West BROitwicH.” 
.1 "POSTOLATA, LONDOK ” TeleiAone: 122 W.B.

.. 0962 Holbom

TOOLS

M ACRO M E LTD. Guarantee 
100% AVERAGE LIFE INCREA

For High Speed and Carbon Steel Cutting Tools
after Macrome Treatment.

Dept. 16, ALCESTER, W ARW ICKSH IRE.

WEBBEWG

Tel. Alcester 175

AND EQUIPMENT
Telephone : 
B U R Y  253

Chesham Works, 
BURY, LANCS.

Telegrams t 
WEBQUIP, BURY

YOUR WEBBING REQUIREMENTS 
FOR G O V E R N M E N T  WORK
Manufacturers of Webbing, Ammunition Container 

Harness Sets, and Equipment of all Types

ENAMELLING
Quality work In all types of materials. Large quantities 

undertaken. Prompt deliveries guaranteed.
Enquiries solicited.

CHARLES STORMONT LIMITED
Tel«: Birmingham South 3022 (4 lines) IS A lce s te r  Road| Birmingfiamp 13

Y o u ’re  n o t  a ll o u t

fo r  v ic to ry  

un le ss y o u ’re  a ll o u t

fo r  sa v in g

SAVINGS BONDS
A  full Trustee Security obtainable through any Bank or Stockbroker. 
Price of issue £100 per cent. No limit to holdings. There is also a 
Post Office issue and a Trustee Savings Bank issue with a maximum

subscription of £1,000.

tssutd by the National Savings Committee, London

S O. Code No. 36- 33- 12-41
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