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EMPLOYMENT, WAGES, COST OF
LIVING, AND TRADE DISPUTES
IN MARCH.

Employment and Unemployment.

T he NUMber of men and boys registered at Employment
Exchanges In Great Britain as wholly unemployed at
]6th March, 1942 (exclusive of men numbering 25,973
who had been classified by iInter\de\viHg panels as
unsuitable for ordinar\’ industrial employment) was
07,437. showing a decrease of 5.983 as compared with
the corresponding total for 10th February. Those
registered as on short time or othenvise temporarily
suspended from work on the understanding that tliey
were shortly to return to their former employment
numbered 4,107 ; this was a decrease of 0,497 as com-
pared with 10th February. At the latter date, however,
employment had been affected by severe weather
conditions, which had temporarily restricted outdoor
work. Those registered as unemployed casual workers
(being persons who normally seek their livelihood by
jobs of short duration) numbered 5,627, showing a
decrease of 3,036 as compared with 16th February.

The corresponding figures for women and girls at
16th March, 1942, were 54,209 wholly unemployed
(exclusive of those, numbering 1,709, who had been
classified by inter\dewing panels as unsuitable for normal
full-time employment), 4,069 temporarily stopped, and
253 unemployed casual workers. Of the 54,209 wholly
unemployed, 1,607 had been classified as unable for
g<d cause to transfer to another area. AS comparec
with 16th Februar}® the numbers wholly unemployec
showed a decrease of 5,973, those temporarily stopped
a decrease of 2,534, and unemployed casual workers a
decrease of 59.

The number of applicants for unemployment benefit
or allowances included In the foregoing totals for 16th
March was 94,368, as compared with 115,640 at 16th
Februar>% and 316,975 at 17th March, 1941.

W ages.

In the industries for which statistics are regularly
compiled by the Department, the changes In rates of
wages reported to have come Into operation during
March resulted In an aggregate increase estimated at
nearly £90,000 Iin the weekly full-time wages of about
460,000 workpeople, and In a decrease estimated at
£8,600 In those of about 150,000 workpeople.*

The prmcipal industries affected by increases In rates
of w”es included electrical cable making, motor vehicle
repairing, heating and domestic engineering, sugar
confectionery and food preserving, seed crushing, ~d
railway and road passenger transport services. In the
electrical cable making industry, rates of wages were
mcreas”™ by 3s. a week for men Iin some districts and
by 4s. 6d. a week for women in all districts. Men engaged
m ro” vehicle repair workshops received an Increase
ot lid. an hour. In heating, ventilating and domestic
engmeermg there were Increases of ~d. an hour for

_ apprentices. The minimum
rates fixed under the Trade Boards Acts for workers
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engaged In sugar confectionery manufacture and food
preserving were raised by various amounts, the increases
ranging according to age and occupation from M. to
4d. an hour. In seed crushing, compound and provender
manufacture there were increases of 3s. a week for men
and 2s. a week for women. In the railway service, an
Increase of 4s. 6d. a week was awarded to the lowest
paid classes of men iIn the traffic grades and to women
taking the place of men In these classes. Men employed
on tramway, trolley-bus and motor omnibus services In
the London area received an increase, of 4s. a week.
Employees of various company-owned motor omnibus
undertakings in England and \"™ales, outside the London
area, were granted increases of from :Jd. to Id. an hour,
according to age.

Other Industries and services In which Increases
occurred included the woollen and worsted industry In
the South of Scotland, furniture manufacture in High
Wycombe and district, paper bag making, cotton waste
reclamation and the wholesale provision trade In
London.

The reductions In rates of wages mainly affected coal
miners, whose rates of wages were reduced In some
districts under the operation of sliding scales based on
the proceeds of the industry. There were also reductions
In the boot and shoe industry," under a cost-of-living
sliding scale, of 3s. and 2s. a week for men and women,
respectively, on time work and of about 31 per cent, for
piece-w'orkers.

The changes reported In the first three months of
1942, in the industries for which statistics are compiled,
are estimated to have resulted In a. net increase of over
£250,000 a week In the wage rates of about 2,000,000
workpeople, and In a net decrease of about £3,700 In
those of nearly 90,000 workpeople. In the corresponding
three months of 1941, approximately 5,500,000 work-
people In these industries received a net increase of
about £770,000 a week. Further particulars relating
to changes In rates of wages In March are given on
pages 90 to 92.

Cost of Living.

At 1st April the official cost-of-living index figure
was 99 per cent, above the level of July, 1914, as com-
pared with 100 per cent, at 28th February. For food
alone, the Index figure at 1st April was 60 per cent,
above tlie level of July. 1914, as compared with 62 per
cent, at 28th February-, the decline being due to reduc-
tions In the prices of eggs, as from 30th March, under
an Order of the Minister of Food. There was little change,

on average, In the prices of other items covered by the
statistics.

T rade Disputes.

The number of trade disputes Iinvolving stoppages of
work, reported to the Department as beginning In
March, was 62. In addition, 4 disputes which began
before March were still in progress at the beginning
of that month. The approximate number of work-
people Involved In these 66 disputes (including work-
people thrown out of work at the establishments where
the disputes occurred) was 15,000, and the aggregate

duration of the disputes In March was about 43,000
working days.



THE MINISTRY OF

ESSENTIAL WORK (GENERAL

PROVISIONS) (AMENDMENT) ORDER,
1942,

NEW HKOVISIONS RESPECTIJNG \ESENTKEISM.

The Minister of Labour and National Service has made an
Order* amending the provisions of the Essential Work (General
Provisions) Order, 1942,t which relate to absenteeism and
persistent lateness for work./ The Order was made on 25th
March and came into force on 2nd April, 1942.

The object of the new provisions is to simplify and expedite
the procedure for dealing with any case In which, without
reasonable excuse, a worker in an undertaking scheduled under
the Essential Work (General Provisions) Order absents himself
from work or is persistently late in presenting himself for work.
Hitherto, in such cases the worker concerned was not guilty of
an offence rendering him liable to prosecution unless and until,
having been given a direction by a National Service Officer as
to the method or manner of his work and as to the times at
which and during which he should present himself for work and
remain at work, he failed to comply with it. Under the new
provisions, It i1s an immediate offence for a person to whom the
Essential Work (General Provisions) Order applies cither {a) to
absent himself from work, or (f]) to be persistently late in pre-
senting himself for work, unless In either case he has reasonable
excuse ; and proceedings can be taken for such an offence
without the necessity for a specific direction to be given by the
National Service Officer to the person concerned or for an
opportunity to be afforded the worker to appeal to a Local
Appeal Board. It is provided, however, that where there iIs iIn
the undertaking a works commi ittee or other joint council which,
In the opinion of the National Service Officer, can appropriately
deal with the matter, the case must be referred to that 'appro-
priate committee.” The committee must notify the person
concerned and give him an opportunity of making representa-
tions to the committee within four days after notification, and
they must also make a repoi't to the National Service Officer
before proceedings for an offence can be instituted against the
person concerned.

Amcndments on similar lines of the Essential Work Order
relating to the building and civil engineering industry are
Included among the amendments of that Order which have been
effected by the Essential Work (Building and Civil Engineering)
(Amendment) Order, 1942 {see below). The question of the
amendment, so far as may be necessary, of the Essential Work
Orders relating to other special industries is to be discussed with
the industries concerned. In the shipbuilding and coal-mining
Industries, the Yard Committees and Pit Production Com-
mittees, respectively, already participate in dealing with these
offences.

It is proposed to use the general power given by Article 7 of
the Essential Work (General Provisions) Order. 1942, to require
persons carrying on scheduled undertakings to keep records
relating to absenteeism and to produce them to such persons
as may be designated by or on behalf of the Minister. It Is
Intended, by a suitable amendment of the Article, to enable the
officials of appropriate trade unions to have access to the records.

ESSENTIAL WORK (BUILDING AND
CIVIL ENGINEERING) (AMENDMENT)
ORDER.

By an OrderJ made by the Minister of Labour and National
Service on 27th March, 1942, with effect as from 2nd April,
1942, the Essential Work (Building and Civil Engineering)
(No. 2) Order, 1941,8 has been amended In certain respects.
The more important of the amendments relate to (a) the sus-
pension by the-employer of the guaranteed wage Iin any case
where no work is available for a specified person because other
workers are taking part in an illegal strike, (6) the dismissal of a
specified person for serious misconduct, and provision for rein-
statement, (c) absenteeism and persistent lateness, and (d) the
effects on the guaranteed wage of the disciplinary suspension of
a specified person.

Regarding (a) and {b), the new Order provides for the insertion
In the Essential Work (Building and Civil Engineering) (No. 2)
Order of provisions corresponding to the relevant provisions
recently embodied in the Essential Work (General Provisions)
Order {see last month's issue of this Gazette, page 58).

As regards absenteeism and persistent lateness, the amend-
ments are on similar lines to those incorporated in the Essential
Work (General Provisions) Order, 1942, of which particulars are
given in the relevant article on this page. As, however, works
committees are not, at present, common in the building and
civil engineering iIndustry, special provision has been made
whereby the Minister may make or approve arrangements for
cases of absenteeism or persistent lateness to be considered by
committees or other bodies established for particular sites,
lentil such arrangements are made, however, a worker engaged
on a scheduled site who absents himself from work or iIs per-
sistently late without reasonable excuse will be liable to prosecu-
tion without reference to a committee or other body.

o Staluiory RuUs and Orders, 1942, No. 583; H.M. Stationery Office, price Id. net
(2d. post free). The text of the Order is given on page 99.

t See the issue of this Gazette for March, 1942, pages 58 and 77-80.

X'IT{e text of the Order is given on page 100.

§Sel the issue of this GAzitrrE for January, 1942, pages 7 and 22.
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The amendments made by the new Order which relate to the
effects on the guaranteed wage of the disciplinary suspension of
a speciiietl person correspond to those already made in July
1941, to the Essential Work (General Provisions) Order. Thus;]
where a worker is suspended from work for a period not exceeding
three days without pay and such suspension iIs in accordance
with the conditions of his service, he Is not entitled to the
guaranteed minimum wage for the period of suspension. Any
worker so suspended may, however, appeal to a Local Appeal
Board within three days from the beginning of the period of
suspension and if he wins his appeal he is not, by reason of the
.suspension, disentitled to a guaranteed minimum wage for the
days of suspension,

ESSENTIAL WORK (CHAIN

MANUFACTURING INDUSTRY)
ORDER.

T he Minister of Labour and National Service has made the
Essential Work (Chain Manufacturing Industry) Order,* dated
31st March, 1942, modifying In certain respects the provisions of
the Essential Work (General Provisions) Orders, 1942, in their
application to the chain manufacturing industry. For the
definition of the "normal wage" contained in these Orders a
revised definition is substituted as regards chain manufacturing
undertakings. Provision is also made to enable a specified
person in a scheduled chain manufacturing undertaking to be
transferred In certain circumstances to temporary employment
In another such scheduled undertaking without obtaining the
permission of a National Service Officer or giving the statutory

week’s notice.

The text of the Order, which took effect on 7th \pril, 1942,
IS given on page 101.

UNDERTAKINGS (RESTRICTION ON
ENGAGEMENT) ORDER.

DIRECTIONS REGARDING WOMEN AGED 31
AND OVER.

The Minister of Labour and National Service has issued
Directions,t dated 26th March, 1942, under the Undertakings
(Restriction on Engagement) Order. 1941, 8 enabling employers
In building, civil engineering contracting, electrical installation
and general engineering undertakings to advertise for and make
direct engagements of \vomen who have attained the age of
31 years ; and these women are similarly pem\itted to obtain
employment directly in the undertakings concerned.

Until the issue ofthe Directions, employers in these undertak-
Ings were prohibited by the Undertakings (Restriction on Engage-
ment) Oriler. 1941. from advertising for or engaging labour,
Irrespective of age or sex, otherwise than through an Employment
E.xchange or an approved trade union arrangement. |In prac-
tically all other industries, the engagement of women aged 20 to
30 years, inclusive, is regulated by the Employment of Women
(Control of Engagement) Order, 1942, || but. in these Industries,
employers are free to advertise for and to engage directly women
who have attained the age of 31. The present Directions there-
fore concede to the employers concerned the rights exercised by
employers in other industries in regard to the engagement of

women who have attained the age of 31 years.

The registrations of women over the age of 30 have shown
that a very high proportion are married and engaged on house-
hold duties. Accordingly. whUe the Directions are in force, it is
hoped that employers in the engineering industp”, and also In
other industries, will take active steps to institute part-time
working iIn their undertakings for women aged 31 and over
who are found to be available for part-time employment. Local
Employment Committees have been asked to appoint sub-
committees to promote schemes for part-time work In their
area, and employers wishing for advice about part-time employ-
ment or the local supply of labour should, therefore, consult the

Local Office.

The scope of the Employment of Women (Control of Engage-
ment) Order iIs. in due course, to be extended  cover women m
wider age ranges than the present range of 20-30 years ; but,
while the Directions are in force, administrative measur” are
to be taken for the control of mobile female labour m the fiig«er
aee groups. The Local Offices have instructions in regard to the
aLcrtion of mobile labour, based on a system of preference

determined in accordance with gener” wm

take full account of the supply and o _ _
therefore, be afforded to any employer wishing to 1 u it such
female labour from other parts of the country. #

rule will be rigidly enforced that a woman s position under the
Registration for Employment Order must be consideied m

aud Orders, im N o- 6141 H.M. StaUonery price Id. aet
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relation to her occupation at the time of registration. [If she
changes her employment between registration and intendew

and it is found that she is mobile, she will be regarded as available
for transfer in accordance with existing instructions.

NATIONAL SERVICE ACTS, 1939-1941.

REGISTRATION OF SECOND HALF OF THE
1923 AGE CLASS.

Men constituting the second half of the 1923 age class, I.e.,
those bom in the period from 1st July to 31st December, 1923,
both dates inclusive, were required to register on 18th April,
1942, those bora in the first half of 1923 having already registered
on 13th December, 1941.

The age of 18J years remains, for the time being, the minimum
age at which men are actually posted to the Forces, and it iIs
unaffected by the Royal Proclamation, signed on 5th March,
1942, of which particulars were given in last month’ issue of
this Gazette (page 58). Accordingly, it is not proposed that
any of the men who registered on 18th April shall join the
Forces before reaching the age of 181 years ; they will, however,
be medically examined so that they may be available to join
their units as and when required.

Before the registration of the first half of the 1923 age class
last December, a public announcement was made and a com-
munication was sent to the L’niversities and schools with regard
to the special arrangements for certain groups of students iIn

that age class. These arrangements apply also to the second
half of the age class.

PROPOSED ARRANGEMENTS FOR CALLING UP
THE 1924 AGE CLASS.*

For the calling up of the 1924 age class, the following arrange-
ments are proposed, on the assumption that the minimum age
of calling up remains as at present; the programme is, however,
necessarily provisional and will be subject to alteration if cir-
cumstances so require.

Dates of Registration and Call-up.—Men in the first half of
the 1924 age class, I.e., those born in the half-year from 1st
January to 30th June, 1924, inclusive, may expectto be registered
and medically examined in about six months’ time, I.e., iIn
September or October next, and to join the Forces by tlie end
of 1942. Men in the second half of the age class, I.e., those born
In the half-year from 1st July to 31st December. 1924, inclusive,
may expect to be registered and medically examined about a
>'ear hence, I1.e.. about March or April, 1943, and to join the
Forces by the end of June, 1943.

Position of Certain Groups of Students.—Subject to any later
alteration which circumstances may require, the following
arrangements for students, on the general lines of those already
made for men in the 1922 and 1923 age classes, will be applied
to men born in 1924. Men who are not dealt with under these

arrangements will, if liable, be called up for service in the normal
course.

The current arrangements which reserve medical and dental
students and provide for the deferment of the calling up of

students taking certain specified scientific and technical courses
w Il apply to men born Iin 1924.

Other students (mainly Arts students) born in 1924 who
show more than average ability and have reached the Higher
School Certificate or equivalent standard will be permitted to
have a year's course at a University, provided that, on entry
to the University, they attest into the’ Forces and receive
ti*m gin the Senior Training Corps or University Air Squadron.
After attestation they will be placed to the Reserve, and subiect
to satisfactory progress and to the exigencies of the 'Service
they will .be allowed to complete three terms in all at the
Univ/~sity after which they will be called up by the Service
Departments These arrangements apply to boys entering the
University not later than October. 1942; but boys of scholar
Np standard sitting subsequently for a scholarship examination
may enter the University in January, 1943. provided that they

wUl not reach the age of 19 years six months before completlng
three terms at the University.

DEFERMENT OF THE CALLING-UP OF MEN.

/ Indicated in the December. 1941, issue of this Gazettp
(page 232), the system of block reservation under the Schedule

of Occupations is being graduaUy replaced by a system
of mdividual deferments under which each |nd|v§ual C se will
come under review. The transition is being € the
ramng of the age of reservation, as shown in the current Schedule
of Reserved Occupations, by one year on the first dav of each
month commencing from 1st January, 1942. Men below thp
prevailmg ages of reservation for their occuSns wHI Ve

retained In industry, where this Is necess™™ b”*eT ni of
Individual deferment of their calling-up. A N means of
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appropriate,
Colleges or Training Colleges in certain specified subjects. In

the case of .students of acting and dramatic art,
art and music, no exception is to be permitted from the general

rule under which students may be permitted to pursue their
studies only up to their 20th birthday.

from 13th April,

part-time employment.
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NATIONAL SERVICE FOR WOMEN.

CALUNG-UP OF WOMEN STUDENTS.

For the calling-up of full-time women students at Universities
and Technical and Training Colleges who are within the scope
of the National Service Acts and the Registration for Employ-
ment Order, special arrangements have been made by the
Ministry of Labour and National Service, after consultation
with the Committee of Vice-Chancellors and Principals.
Particulars of these aiTangements are given below.

University Students.—A woman will not normally be permitted
to remain at a University' for the purpose of graduating or
obtaining a diploma in an approved course of study beyond
the end of the academic year in which she reaches her 20th
birthday'. A woman whose birthday falls on or after 1st July
will, however, be allowed to complete the academic year which
ends In the next calendar year.

Women who proceed immediately after graduation to diploma
courses or to courses of professional training in approved subjects
not excee-ding one year in duration will be permitted to complete
such courses.

In the case of students who are already' at a University or
who enter a University in Michaelmas Term, 1942, exceptional
arrangements are to apply. Thus, women who are already In
the penultimate year of their training and women already at
a University* who arc recognised students under the Board of
Education Regulations for the Training of Teachers w'ill be
permitted to finish their courses. Any other woman among
those already at a University who gives an undertaking to the
satisfaction of the University authoritie.s that she intends to
teach will be allow'ed to complete her degree course. Women
who enter a University in Michaelmas Term, 1942, wdll be
permitted to remain at the University for tw*o academic years
for the purpose of graduating or obtaining a diploma In an
approved course of study, provided that on 1st October, 1942,
they have not exceeded the age of 19 years and 6 months.

W'omen students of medicine, dentistry and veterinary
surgery are to be permitted to complete their full courses without
regard to any of the foregoing arrangements.

Students at Technical or Training Colleges.—The foregoing
rules governing University students will also be applied, where
to women taking approved courses at Technical

architecture,

MEASURES TO PROMOTE THE

EMPLOYMENT OF PART-TIME
WORKERS.

As part of the general plan to encourage the use of part-time
workers to the maximum extent possible, the Minister of Labour
and National

Service, after consultation with both sides of
Industry, has made the Unemployment Insurance (Emergency
Powers) (Amendment) (No. 2) Regulations.* dated 2nd April
1942, whereby employers and workers have been relieved, as
1942, from liability for the payment of un-
iInsurance contributions in respect of specified
Part-time employment to which the

Order relates i1s 'employment for not more than thirty hours in

employment

any week where the employment began on or after 3rd Sep-
tember.

1939, and the services rendered are such as in the
Minister's opinion are not ordinarily performed or would not
but for the circumstances arising our of the war ordinarily be
performed Dby persons rendering not more than thlrty hours'
service weekly,’

Unemployment iInsurance contributions paid in respect of
part-time w*ork of this nature before 13th April remain valid
and available for benefit for the usual period in accordance with

the ordinary rules.

It is hoped that the Order, which does not apply to contri-
butions in respect of Health and Pensions insurance, will remove
one of the difficulties sometimes felt by employers in introducing
schemes of part-time work and by women who are available to
take part-time jobs. Employers are urged to make the maximum
use of this reserve of woman power, both on direct war produc-
tion and In substitution for women who can undertake full-time
employment elsewhere. The Local Office of the Ministry of
Labour will give employers every possible assistance in findin%
part-time workers.

As a further measure to encourage persons available for part-
time work to take up such work, part-time workers covered bv
the above Regulations have also been excluded as from 13th
April, 1942, from the operation of the Essential Work (General
Provisions) Orders f and their exclusion from other Essential
Work Orders is under discussion. This isintended to remove the
doubts of people who would volunteer for part-time work but
for the fear that they would be unable to leave if their circum-
stances changed. Although they would be able to leave their

work. It is confidently expected that such workers will not leave
without very good cause.

« SMulory Rules and Orders 1942, No. 693; H.M. Stationery Office once ui

net 2d. M st free; The text of the Relatlons IS given on page”.
he text of the relevant Order is given on page 102



MARRIED WOMEN IN INDUSTRY
AND COMMERCE.

LRAVK I<OR WIVES OF MEN IN THE FORCES AND THE
MERCANTH.E MARINE.

The Minister of J-abour and National Service wishes to call the
attention of all employers, whether or not directly engaged In
war production, to the increasing necessity for employing
married women in factories, shops and offices. Regard being had
to that necessity, it i1s essential that all practicable encourage-
ment shall be given to married women to take up employment.
The care of their children must be facilitated ; their shopping
must be made reasonably convenient ; but perhaps the greatest
encouragement to them will be the knowledge that apart from a
real emergency, they will be assured of leave of absence when
their husbands come home on their leave.

Most employers are already giving reasonable leave on these
occasions; but the greater iInflux of married women into
employment makes it desirable that a definite basis should be
laid down for the guidance both of employers and workers.

The Minister of Labour therefore wishes it to be understood
that any married woman whose husband is in the Army or Air
Force stationed iIn this country shall be entitled to leave of
absence without pay for any period when her husband is home
on leave, up to a maximum of fourteen days in a year. This
leave Is to be additional to any annual or other holidays to
which she may be otherwise entitled. The 48-hour privilege
leaves, normally occurring at week-ends, are not covered by the
foregoing requirements as regards leave for the men's wives.

In the case of soldiers or airmen on leave from overseas and
of naval and mercantile marine personnel, whose leave periods
are necessarily irregular, the wife is to be entitled to a minimum
of fourteen days' leave without pay, in addition to any other
leave or holidays to which she is entitled by the terms of her
employment.

Cases In which the husband is on embarkation leave or other
compassionate leave are to be treated specially, and it Is antici-
pated that all employers will deal sympathetically with such
cases.

The Government regards the observance by employers of the
foregoing arrangements as important in the national interests,
since they are conducive to the better ordering of production
and to the contentment of the workers. They must, however,
always be subject to cancellation by the employer, should any
situation of urgent national necessity arise; but it Is hoped
that employers wll refrain from disappointing their workers
unless it is absolutely unavoidable.

It is not possible to prescribe special leave for workers who
have parents, sweethearts, sons or daughters in the Forces. Any
arrangements to cover such workers must be made between the
worker and the management and must always have regard to
the claims of production.

TRAINING FOR WAR WORK.

NEW ARRANGEMENTS FOR TRAINING IN
DRAUGHTSMANSHIP.

Changes have recently been made in the basis of training for
draughtsmanship provided at Government Training Centres.
Applicants for such training are now to be offered an initial
course of sixteen weeks qualifying them for employment as
Detaill Draughtsmen, and they may be placed at fhe end of
this course If suitable vacancies are available. An extended
course lasting for a maximum period of 39 weeks and covering
a more comprehensive syllabus will be available for specially
suitable trainees, iIf there is®a demand for draughtsmen trained
to this standard.

Women as well as men are now' eligible for training in draughts-
manship. In view' of the present man-pow'er situation, It Is
anticipated that there will be an increasing demand for women
In draw'ing offices. They will, it is thought, normally be required
as Detailers, and the sixteen w'eeks’ course should provide all
the training required. If, however, there are reasonable prospects
that they will be placed Iin vacancies requiring the additional
training, they may be trained on the longer course.

Under the new arrangements the two incremental trade tests
will take place at or about the eighth and tw'elfth w'ceks of
training, instead of, as hitherto {see the issue of this Gazette
for January, 1942, page 8), eight and twelve weeks after the
trainees enter the drawing office ; iIn this respect, therefore, they
are now brought into line with other trainees. Those trainees
who do not show the required rate of progress w'ill be placed as
tracers or in other suitable occupations before the first test.

CONTROL AND ORGANISATION OF
DOCK LABOUR.

Dock Labour Schemes under the Essential Work (Dock Labour)
Order* have recently come into operation at London, South-
ampton, Hull and Goole, Barrow'-in-Furness, Sharpness, Grimsby
and Immingham, Middlesbrough and Hartlepool, and the Tyne
and Wear ports. Under these Schemes the terms of employment
are those laid dow'n in the agreement of the National Joint
Council for Dock Labour of 16th July, 1941, w'hich were sum-
marised on page 32 of the issue of this Gazette for February.
1942.

o See the issues of this Gazette for August, 1741, page 155, October, 1941, page
208, and Fcbnian-, 1942, page 32.
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JOINT PRODUCTION CONSULTATIVE
AND ADVISORY COMMITTEES.

ENGINEERINC; ESTABLISHMENTS.

An agreement dated 18th March between the Engineering and
Allied Employers’ National Federation, the Amalgamated
Engineering Union, the National Union of Foundry Workers
and the Confederation of Shipbuilding and Engineering Unions
provides for the setting-up of Joint Production Consultative and
Advisory Committees In federated establishments. The purpose
of these Committees Is to provide means for a regular exchange
of views between the management and the workers on matters
relating to the improvement of production, to increase efficiency
for this purpose, and to make recommendations thereon. The
terms of the agreement correspond in the main with those of the
agreement dated 26th February, 1942, covering Royal Ordnance
Factories, details of which were given on page 61 of the last
Issue of this Gazette. The principal difference between the
two agreements occurs in the Clauses relating to the election of
members of the Committees. The following Clauses V and VI
In the engineering agreement replace Clauses V, VI and VII iIn
the agreement relating to Ordnance Factories —

V. —Management Representatives.—

5. The management shall nominate their representatives who
shall not exceed the number appointed by the workers.

V1. Representatives.—

6. Number.—Representatives of the workers shall be elected
by ballot conducted jointly by the management and the Union
representatives in the shops, and shall cover, as far as possible,
the various shops, departments, or sections of the factory.

The Committees shall be as small as possible subject to effective
representation and shall not in any case exceed 10 on either side.

7. Eligibility.— (a) For membership of the Committee . All
adult organised workers with not less than rivo years’continuous
service at the factory concerned shall be eligible for election.
In the case of the establishments which have been in operation
for less than two years, the service qualification may be reduced
accordingly. -

{b) To vote in the elections : Workpeople’s representatives on
these Committees shall be elected by ballot as outlined In
Clause 6 and voting is open to all adult workers.

8. Filling Vacancies.—In the event of a worker-representative
on the Committee ceasing to be employed In the establishment
or being transferred to another Shop or Department or retiring,
a successor shall be elected by ballot as provided for in para-
graph 6.

The engineering agreement also contains the following addi-
tional provisions in Clause 2 —

Where machinery exists satisfactory to the Federation
and the Trade Unions, and where it is agreed that such
machinery should be used, no further step need be taken.

The provision of a Production Advisory Committee shall
not be considered as necessary, except by mutual desire, In
establishments employing less than 150 workpeople.

There are no clauses with regard to meetings of the manage-
ment and workers’sides of the Committees, respectively, corres-

ponding to paragraphs 16 and 17 of the agreement for Ordnance
Factories, and there are also minor differences in certain other

clauses.

—Workers’

EMPLOYMENT
) YOUNG PERS

GENERAL EMERGENCY ORDER FOR COTTON
SPINNING OR DOUBLING.

By a General Emergency Order* made by the Minister of
Labour and National Service on 5th February, 1942, under
Regulation 59 of the Defence (General) Regulations, provision
was made whereby factories in which the spinning or doubling
of cotton yarn iIs carried on were exempted, as respects women
and young persons employed In accordance with specified
conditions, from the provisions of the Factories Act, 1937, as to
hours of employment and holidays. The right of occupiers of
factories to avail themselves of the Order was, however, limited
to cases in which written permission to do so was granted by the
Inspector of Factories for the District, and such permission
could be granted subject to limitations.

The operative period of the Order was originally limited to
28th March, 1942, but by a further Order made on 27th March.
1942, the period was extended until 30th May, 1942.

POTTERY INDUSTRY.

In reply to a question in the House of Commons on 16th
April, the Minister of Labour and National Service announced
that the General Emergency Order of 23rd December, 1941,
relating to the hours of employment of women and young pereons
In the pottery iIndustry was to be revoked as from 3rd May,
since a general order of the kind was no longer necessary or
aDpropriate in view of altered conditions in the industry. Ihe
Alinister added, however, that some relaxations of the Factory

Acts might still prove necessary in special cases.

o Th<* text of the Order is given on page 99.
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JOINT INDUSTRIAL COUNCILS.

ESTABLISHMENT OF NEW COUNCILS.

A\ NKW Joint Industrial Council has recently been established
for the Wliolesale Grocery and Provision Trade in England and
Wales. This Council i1s representative, on the employers' side,
of the Liverpool Provision Trade Association Ltd., the Bristol
and West of England WTrolesale Provision Trade Association,
the Co-operative \\Tiolesale Society Ltd., the **lolesale Produce
Merchants' Association, the Manchester Provision EXxchange
Ltd., the Employers' Council of the London Wholesale Provision
Trade, and the National Federation of Produce Merchants Ltd.,
and, on the employees’side, of the National Amalgamated Union
of Shop Assistants, Warehousemen and Clerks, the National
Union of Distributive and Allied Workers, the National Union
of General and Municipal Workers, and the Transport and
General Workers' Union. The object of the Council Is to secure
the largest possible measure of joint action betvveen employers
and employees in the trade, including the consideration of
remuneration and working conditions and the settlement of
differences.

Three new Councils have been set up under the aegis of the
Chemical Trade Joint Industrial Council, representing the
Fertilizer Industry, the Glue and Gelatine Industry and the
Chemical and Plastic making side of the Plastics Industry. The
employers’ side consists, in each case, of representatives from
the Association of Chemical Employers, and the employees' side
Is representative of the National Union of General and Municipal
Workers and the Transport and General Workers' Union, with
the addition, in the case of the Glue and Gelatine Council, of the
Amalgamated Society of Leather Workers. The Councils for the
Fertilizer and Glue and Gelatine Industries have entered into
agreements vvith regard to minimum rates of wages and general
conditions of employment, while that for the Plastics Industry
has agreed to adopt the wage rates and working conditions of
the Chemical Trade Council.

A Ministry of Supply Industrial Council has been established
to provide for regular joint discussions between representatives
of the Ministry and representatives of the Trade Unions.

CONDITIONS OF EMPLOYMENT IN

THE HAIRDRESSING TRADE.

The National Joint Industrial Council for the Hairdressing
Trade* has agreed upon rates of remuneration and conditions
of employment for workpeople in Great Britain. These rates of
wages and conditions, which are to come Into operation on the
first pay day in May, 1942, and which are summarised below,
are stated to be minima and are not to prevent the payment of
higher rates or the operation of better conditions, or to prejudice
any worker who is already in receipt of higher wages or is working
under more favourable conditions.

W ages.

The agreement provides for the following scales of minimum
weekly rates of wages, exclusive of commission .—

Assisiants, in gentlemen s saloons only.—Males, 16s. at 15 years,
Increasing to 65s. at 24 years, with weekly supplements of 5s.
for charge hands, fi*rst hands, or foremen, and 15s. for managers ;
females, 16s. at 15 years, Increasing to 55s. at 24 years.

Assistants, In ladies’ saloons or in both ladies’ and gentlemen's
saloons.— Males, 16s. at 15 years, increasing to 75s. at 24 years,
with weekly supplements of 10s. for charge hands, first hands,
specialists or foremen, and 20s. for managers ; females, 16s. at
15 years, Increasing to 65s. at 24 years, with weekly supplements
of 5s. for charge hands, first hands or specialists, and 15s. for
manageresses.

Receptionists and counter hands.— Males, 21s. 6d. at 16 years,
Increasing to 65s. at 25 years; females, 19s. 6d. at 16 years,
Increasing to 43s, at 24 years.

Both male and female casual workers are to be paid 15s. a
day from Monday to Thursday, 2s. 6d. an hour (with a minimum
of four hours) on Friday, and 20s. for the day on Saturday or,
Ln saloons which close for the half-day on Saturday. 2s. 6d. an

our.

The minimum weekly ra:tes of wages of male and female
assistants iIn hairdressing saloons set out above are to be
supplemented by a commission of 10 per cent, on all service
takings over £4 a week.

Conditions of E.mployment.

The wage rates laid down in the agreement are applicable to
a normal working week of not nfore than 48 hours, exclusive of
meal intervals of one hour for lunch and half-an-hour for tea,
daily. In weeks in which one or two public or statutory holidays
occur, the maximum duration of the working week is reduced
to 42 or 38 hours, respectively.

All time worked in excess of the maximum weekly working
hours Is to be paid for at the rate of time-and-a-quarter for the
first six hours and time-and-a-half for all other overtime during
the week. Twenty minutes are allowed after closing time each
day for clearing the shop of customers, without extra remunera-
tion ; but if more than twenty minutes are so occupied, overtime
rate Is to be paid from the normal closing time of the shop.

In the case of workpeople with at least six months' service,
wages are to be paid for all days of absence from work through

duly certified illness, up to a minimum of twelve working days in
any one year.

e See the issue of this Gazette for February, 1941. page 32.
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Every worker who begins work before 1st April Is to be
entitled, after six months’service, to a paid holiday of three days
In the first j'car, six days in the following year, and* nine days In
every subsequent year. These holidays are additional to all
public and statutory holidays.

The agreement provides for the settlement by the National
Joint Industrial Council, through the Appeals Committee, or, If
the Committee fails to agree, by the Independent Chairman, of

claims for special relief made by employers who consider that,
owing to economic, financial or trading difficulties, they are

unable to operate the agreement, in whole or in part.

The number of workers under 18 years of age is not to exceed
the proportion of one for each three or part of three of the
staff, including the working owner, who are over 21 years of

age.

EMPLOYMENT OF FOREIGN
NATIONALS.

The Ministry of Labour and National Service have recently
Issued a leaflet (P.L.97/1942) reviewing Government policy and
the action taken with regard to the employment of foreign
nationals in this country.

The leaflet reproduces a statement made In the House of
Commons on 27th November, 1941, by the Parliamentary
Secretary to the Ministry of Labour and National Service to the
effect that it 1s the policy of the Government to make the most
effective use of genuinely friendly foreign nationals in this
country, subject to suitable safeguards, and that, as the result
of the arrangements made and the facilities provided for this
purpose, many thousands of foreign men and women are
contributing to the country's war effort.

Reviewing the results of the arrangements made for the
registration of foreign nationals under the International Labour
Force Registration Orders, 1941 [see the issues of this Gazette
for June and August, 1941), the leaflet states that 85*7 per cent,
of the persons so registered were found to be Iin employment.
The industrial distribution of those In employment showed that
the largest number were in the clothing, textile, engineering,
shipbuilding and aircraft industries, in building and recon-

struction, agriculture and fishery, clerical and professional
occupations and iIn the hotel Industry and the distributive
trades. «

Since the review of the registration took place the number of
foreign nationals unemployed has shown a steady decrease,
but among those still unemployed there are many, possessing
qualifications which should prove of the greatest value in war-
time industry. Accordingly, employers who are unable to
secure British subjects for technical, clerical and certain pro-
fessional positions are invited to notify their nearest Employment
Exchange or the International Labour Branch of the Ministry
of Labour and National Service, Hanway House, Red Lion
Square, W.C.l, that they are prepared to consider suitable

foreigners if available.

WOMEN SUPERVISORS : COURSES OF
LECTURES.

The Ministry of Labour and National .Service, in conjunction
with the Board of Education and the Scottish Education
Department, isorganising courses of lectures at Technical Colleges
throughout the country on the work of Women Supervisors.
The establishment of a course in any particular locality will be
dependent upon there being sufficient local demand.

The lectures will cover the following subjects : General
Principles of Workshop Supervision ; Factory Organisation ;
Method of Timekeeping and PaymentElementary Workshop
Practice; Factory Legislation (including special wartime
measures).

The courses will normally be of thirty hours duration and
classes will be held outside working hours at meetings usually

lasting two hours. No allowances or expenses will be paid by
the Ministry to students but they will not be charged any fees
for the course.

It Is appreciated that both personality and industrial experi-
ence are required to make a Woman Supervisor and that it is
Impossible to produce one simply by a course of lectures. The
Intention of the courses iIs to give the wider background which
will be useful to women already possessing these qualifications.
On this account only existing Women Supervisors and other
women who have had not less than six months experience In
industry (including any period of training) will be accepted, and
only these should apply for admission to the courses. Employers
are invited to put forward women of a similar type whom they
consider will benefit from taking the course.

Names and addresses of women applying for the course should
be sent to the local Employment Exchange, with a reference to
the scheme and with full details of experience and present
employment. Women who have applied will be notified when
the number of applications justifies the establishment of a

course at a Technical College in their locality.

An examination will be held at the conclusion of each course.

A written statement will he given by the Technical College to
those who qualify to the effect that they have attended the

| course and passed the examination successfully.
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EXPENDITURE ON PUBLIC SOCIAL
SERVICES.

In reply to a question in the House of Commons on 24th March,
1942, the Financial Secretary to the Treasury furnished a
statement, which is printed in the Official Report* showing the
total expenditure {other than, expenditure out of loans for
capital purposes or out of capital receipts) on specified public
social services during the financial year commencing 1st April,
1939 (or the latest available year), and estimates, where available,
of the expenditure for the financial year 1940. This statement,
excej)t in so far as it contains figures relating to the numbers of
persons directly benefiting from the expenditure In respect of
the several services, Is reproduced In the Table below

En*lnml & Wales. Scotland,
Financial Year Financial Year

commencing 1st April. commencing 1st April.

Service. 1939 (or 1939 (or
latest 1940 latest 1940
available (estimated) available (estimated)
year). year).
(1) (2) (3) (4)
Unemployment Insurance and Un- £000 £000 £000 £000
employment Assistance Acts:
() Unemployment Benefit, etc,,
_ General'8cheme _ 39,765 227503 5,079 3,113
(i) Unemployment Benefit, etc.,
Agricultural Scheme 911 558 148 70
(i) Unemployment Allowances 25.559 13,241 5,679 2,906
(iv) Invention and Relief of
Distress C 860 ¢ 1.375 120 88
National Health Insurance Acts 35.9321 33,780t 4,135t 4,000t
Widows’, Orphans* an<f Old Age
Contributory Pensions Acts 43,827 50.128 5,152 5,876
Old Age Pensions Acts 43,785 44,590 5,078 5,141
Old Age and Widows’ Pensions Act,
1940 (Supplementary Pensions) 14,022 1,544
War Pensions Acts and the Minis-
try of Pensions Act (i.c., War of
19147M18) i 32,803 32,328 3,575 3,504
Pensions (Navy, Army, Air Force
anCi  Mercantile Marine) Act,
1%9; Personal Injuries (Emer-
gency Provisions) Act, 1939;
Military Training Act, 1939;
Reserve and Auxiliary* Forces
Actp 1939.. s 4 514 5,114 69 554
Education Acts . 105.833 107,880 15,255 15,391
Physical Training and Recreation 1
Act » 294 126 35 7
Acts relating to Approved Schools 993 1,068 162 176
Public Health Acts so faras they
relate to:
() Hospitals and Treatment of
0O : ' ’ 19,644 1 1,709 1,672
(i) Maternity and Child Welfare
Work “ . 4,280* 482 448
Midwives Acts 1.471 Not 58 84
Housing Acts 42,850 mavail* - 8,285 8,550
Acts relating to the Relief of the able
Poor o* oo X oo 43.345 5,845 5,077
Lunacy ?nd MentalTrcalment Acts 3,450
Mental Deficiency Acts 3,760 1,604 1,694
Totals .« 449,876 % 62,470 59,895

A statement giving particulars of comparable expenditure in
the years 1938 and 1939 was contained in the Official Report for
5th February, 1941. On the basis of this statement a Table,
similar to that above, was given in the issue of this Gazette for
March, 1941 (page 55), and similar Tables in respect of earlier
years have also been published from year to year.

For inforifiation as to the basis on which the returns arc
compiled, reference should be made to the Return for 1937 and
certain earlier years (Cmd. 5906),J but it is pointed out that the
explanatory notes given in that return are no longer accurate

In all respects.

FOOD CONTROL.
MAXIMUM RETAir. PRICES OF FOOD.

The Minister of Food has recently made Orders relating to the
prices of flour, eggs, and a number of other articles of food.

The Flour and Flour Mixtures (Current Prices) Order, 1942,
revoking the Flour (Maximum Retail Prices) Order, 1941,
prohibits, from JOth March, the sale of any flour or flour mixture
(except food substitutes made under licence) at a price in excess
of that charged on 31st January. 1942,

The Eggs (Control and Prices) (No. 3) Order, 1941, has been
amended by an Order under which the maximum retail prices of
eggs In Great Britain (except in certain scheduled areas) were
reduced, from 30th March, by id. each, to a maximum price of
2d. each for eggs in Categories | and Ill, |-*d. each for eggs In
Categories Il and 1V, and I|d. each for eggs in Category V.
The majority of eggs will thus be subject to the maximum price
of 2d. Category 1 consists of eggs marked with the Ministry of
Food’s approved mark A or B (t.e., of large home-produced eggs
of first quality, as defined by Statutory Order) together with
large eggs imported from Eire; category Il consists of eggs
marked C or S ii.e., of small home-produced eggs of first quality

o Parliamentary Debates, Houie of Commons: Official Report, Vol. 378, No. 48,
24th March 1942; H.M. Stationery Ofhee, price 6d. net (8a. post free).

t The figures relate to the calendar years 1940 and 1941.

t This Command Paper was reviewed in the issue of this GAZrrrb- for February,
1939, page 45.
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and home-produced eggs of second quality) together with small
eggs imported from Eire ; category IlIl covers sales of fresh
eggs direct to consumers by persons owning 50 head of poultry
or less, and sales of home-produced preserved eggs ; category
IV consists of imported eggs other than those from Eire
category V consists of "cooking eggs.” Prices of eggsin Northern
Ireland are subject to a separate Order, which also prescribes

maximum retail prices of 2d. and Ifd. for eggs in categories |
and Il respectively.

Other recent Orders apply to the prices of home-grown
cucumbers, from 17th March; green onions, from 17th March
m Great Britain and 6th April in Northern Ireland ; honey,
from 29th March ; sardines and certain other canned fish, from
30th March ; imported jam. from 30th March ; dripping,’ from
30th March ; nuts and nut kernels, from 1st April.

FOOD RATIONING.

Points rationing was extended, from 6th April, to include
condensed milk and cereal breakfast foods, the number of
points per person being raised from 20 to 24 per four weeks.

SUPPLY OF LABOUR.

REPORT BY THE SELECT COMMITTEE ON NATIONAL
EXPENDITURE.

The Select Committee on National Expenditure have recently
published simultaneou.sly two Reports,* which are intended to
be read the one with the other, dealing with (i) the organisation
of production and (i1) the supply of labour. The principal
features of the latter Report are reviewed below, and particulars
are also given of those aspects of the Report on the organisation
of production which are immediately concerned with labour.

As regards the supply of labour, the Committee state that
their Report iIs based on evidence given by the Ministers of
Labour, Supply, Aircraft Production and Works and Buildings;
the Board of Trade ; regional officers of the Admiralty and the
Ministers of Supply, Aircraft Production and Labour in the
Welsh, Scottish and Midland Regions ; and a number’of repre-
sentative employers, trade unions and workers. Sir William
Beveridge, K.C.B., was also heard on man-power. As a result
of their iInvestigations the Committee express the general
opinion that the nation's man-power resources are still
far from fully deployed. As the basis of man-power policy, the
Committee consider it essen,tial to determine what distribution
of labour between industry and the armed forces will secure the
maximum strength for defeating the enemy, and accordingly
they recommend the establishment of a permanent committee,
which should be independent of Departments and report directly
to the War Cabinet, with responsibilitvTor constantly reviewing
the distribution of man-power between industry and the Fighting
Services and also between the broad categories'of industries.

As regards the recruitment of labour Into the munition
Industries, the Committee emphasise the vital need for the
efficient utilisation of labour and for ensuring that the expansion
of output is not met by further recruitment of labour when more
careful employment of the workers already engaged would
achieve the same end. Stricter action should be taken for
dealing "h absenteeism, and, where necessary, employers
should be compelled to employ available women workers iIn
suitable occupations. The increased employment of women
should also be promoted by the institution of arrangements for
making known to interested officials and firms new methods of
breaking down engineering work into simpler processes (de-
skilling), the grant to small firms of assistance towards the costs
of necessary factory amenities for women, the improvement and
extension of welfare arrangements, the encouragement of
employers to institute schemes of part-time employment, the
extension of home-work arrangements, and the acceleration of
the arrangements at Employment Exchanges for interviewing
women registered under the Registration for Employment

Order. o

About six-sevenths of the total of new workers recruited to
expand the labour force, the Committee assert, require some
sort of training, and a number of recommendations are made
by the Committee with a view to improving and extending the
existing arrangements for training. In particular, they recom-
mend that powers should be used to require employers to train
whatever quota of workers may be deemed necessary in the
light of a survey of the available training capacity of under-
takings.

Various recommendations are also made concerning the con-
centration of industry and the re-absorption of labour thus
made available, and also concerning adjustments of the existing
Departmental administrative machinery so as to promote the
allocation of labour in accordance with production requirements.

In their Report on the organisation of production the Com-
mittee emphasise that ‘the main need appears to be a better use
of the available forces, rather than a mere increase in their
volume.” There Is, they state, a general symptom of so-called
‘Idle-time’; concerning this, however, they record their pro-
visional impression that the actual measure of under-employment

tends to be exaggerated.
Among matters affecting the spirit of the workers employed In

o Seventh and Eighth Reports from the Select Committee on National Expet*ilure.
Session 1941-1942. H.C.75 and 76. H.M. Stationerj* Office, pure 6d. and 3d. net

(8d. and 4d. post free), respectively.
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Industry, the Committee refer to arrangemejits for

Ad\isor>"Committees should be encouraged.

THE USE OF SKILLED ENGINEERS
IN THE SERVICES.

COMMITTEE'S FURTHER INVESTIGATIONS.

The Committee on Skilled Men in the Services* arc continuing
to review cases brought to their notice in which there iIs reason
for believing that skilled men in the Forces are not being used
to the best advantage, and the Committee accordingly announce
that they are prepared to receive from any employers who have
not already furnished such information, particulars of skilled
men now In the Forces, who were previously employed by them
In any of the following occupations ; blacksmith, boilermaker,
coppersmith, electrician, fitter, metal machinist/setter-operator,
mUlwright. moulder, patternmaker, plater, scientific instrument
maker, sheet metal worker, shipwright, toolmaker, toolsetter,
turner, draughtsman (shipbuilding and engineering). Parti-
culars of meir of other occupations, whether skilled or not, arc
not required ; nor should semi-skilled assistants to skilled men

In the above occupations be included.

It Is not the Intention of the Committeeto obtain the release
of men from the Services, but to ensure that tradesmen who
are necessary for .the maintenance and repair of fighting equip-
ment In action are adequately used iIn their trade capacity.
Every skilled engineer who can be found in the Services not
adequately employed at his trade and available for transfer
will save unnecessary' withdrawal from industry' of other skilled

men.
The information asked for should be sent to the Secretary,

Committee on Skilled Men in the Services, Queen Anne's
Chambers, Westminster, London, S.W. 1, and should include the
man’s Serv'ice number, his rank, full name, the Service and unit
or corps in which he is serving, and his normal civilian occu-
pation. If the service trade In which the man is mustered is
known, this should also be stated, together with any information
available as to the extent to which he isemployed in that trade.
Men serving in the ilerchant Navy should not be included.

WAR-TIME PRICE CONTROL IN
CANADA.

*A SYSTEM of maximum prices for goods and services was intro-
duced in Canada by the Maximum Prices Regulations issued by
Order in Council on 1st November, 1941. This system and the
revised system of control over wages and salaries instituted by
the War-time Wages and Cost of Living Bonus Order, dated
24th October, 1941 (an account of which was given In the iIssue
of this Gazette for March, 1942), are together designed to
check inflation and to provide a comprehensive and interlocking
war-time control of wages and prices.

The Maximum Prices Regulations make i1t an offence on or
after 17th November, 1941, for anyone to sell or supply any
goods or services at a price in excess of the highest price lawfully
charged for goods or services of the same Kkind or quantity
during the basic period of four weeks from 15th September to
11th October, 1941, inclusive. EXxcess payments are unenforce-
able and may be recovered, and goods bought or sold in violation
of the Regulations are Ilable to seizure by the Crowm Lower
prices are not forbidden.

The Regulations do not apply to sales to the Canadian
Department of Munitions and Supply, the sale of goods for
export, nor to the sale by any person of his personal or household
effects. BUIs of exchange, securities, title deeds and other
similar instruments and auction sales are outside the scope of
the control. Prices hitherto fixed by the Wartime Prices and
trade Board {see below), or by any other Federal, Provincial or
other authority with the written concurrence of the Board are

also unaffected by the Regulations.

The services covered by the Regulations are specified in detail
and include the supplying of electricity, gas. steam, heat and
water, the transportation of goods and persons, launderintr
cleanmg tailoring and dressmaking, repairing of all kmds. and
the supplying of meals, refreshments and beverages. Additional
services may be added at the Board’s discretion. By an Order
m Council 1"ued on 21st November, 1941, the rents of real
property, mcludmg furnished and unfurnished dwelling accommo-
dation, were also brought within the scope of the Regulations.

administration of the
Regulatlons IS the War-time Prices and Trade Board, whose

specially extended for this purpose. The
Board, which was ongmally set up iIn September® 1939 to
exercise control over prices within the limits set by prevailing
Gover®*ent policy, i1s now given full powers to vary prices'
presenbe terms and conditions of sale, and to exemot anv

Tr?@ tJoard ma" also recﬁnmgnd the removal or F%%I%%fﬁtdﬂnéf

duties or taxes, or the payment of subsidies.

Illl?

« Set the issue of this Gazette for March, 1942, page 60.

taking

workers into the confidence of their employers, and they recom-
mend that the formation of Joint Production Consultative and
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MEASURES AFFECTING LABOUR IN
THE UNITED STATES.

NATIONALISATION OF THE EMPLOYMENT SERVICE.

For the purpose of converting the existing Federal-State
Employment Service In the United States of America “into a

truly national service’” which would assure the fullest possible
utilisation of all the man-power and woman-power of the

country to increase the production of war materials, the President
on 19th December, 1941, requested the Governors of the various
States and territories to trar-sfer to the United States Employ-
ment Service all the personnel, records and facilities required to

establish one national service for the entire country. By the
end of the month this transfer had been effected, and for the

first time one agency now has complete responsibility for the
labour recruitment functions of the Government, outside of the
Civil Service. The union of the separate State employment
agencies into one national service vill assure, the President stated,
tha” there will be “complete responsiveness to the demauds of
national defence and speedy, uniform, effective action to meet

rapidly changing needs."

SURVEY OF MAN-POWER.

The United States Social Security Board recently announced
that early in March the United States Employment Service

would begin an occupational survey of the nation's man-power,
covering all male civilians between the ages of 18 years and
64 years. Ev'entually, i1t will provide occupational data In
respect of some 40 million men. The survey iIs to be based
on the answers to a questionnaire regarding the primary and
secondary occupational qualifications of each person for any
one of 20,000 jobs. The questionnaire %will also ask for details
of experience and qualifications in respect of 225 specially
listed jobs, many of which are vital to war production. The
completed questionnaires are to be examined by the appropriate
local employment office ; and persons who are already qualified
or can be quickly trained for w'ork in essential war industries
are to be inter\'lewed. Those willing to be trained and trans-
ferred to such work are to be given an opportunity to do so.

The survey iIs intended primarily to provide detailed data
of the supply of labour which is or can be made available for
meeting the estimated eventual need of the war industries for
ten million additional workers. When the survey Is completed,
It Is stated, the United States Employment Service will have
the most comprehensive occupational classification of its workers

ever possessed by the country.

ESTABLISHMENT OF NATIONAL WAR LABOUR
BOARD.

By an Executive Order of the President of the United States of
America, a National War Labour Board was established on
12th January, 1942, within the Office of Emergency Manage-
ment. The decision to set up the Board was taken at a repre-
sentative conference of labour and industry convened by the
President on 17th December. 1941, at which It was agreed that,
for the duration of the war, there should be no strikes or lock-
outs, that all labour disputes should be settled by peaceful
means and that a National War Labour Board should be
established for the peaceful adjustment of such disputes.

The Order establishing the Board prescribes that, for the
purpose of the adjustment and settlement of labour disputes
that might interrupt work which contributes to the effective
prosecution of the war, the parties must first resort to direct
negotiations or to the procedures for the settlement of disputes
prescribed by collective agreements. |If the dispute Is not
settled by this means, the conciliation authorities of the
Department of Labour are to be notified, unless they have
already intervened in the dispute. Ifthe dispute is not promptly
settled by conciliation, the Secretary of Labour is to certify the
dispute to the National War Labour Board, or the Board, at its
discretion after consultation with the Secretary, may take
jurisdiction of the dispute on its own motion. After the Board
has taken jurisdiction, it i1s to determine the dispute
finally, and for this purpose it may use mediation, voluntary
arbitration or arbitration under rules established by the Board.
It I1s expressly stipulated, however, that the Order Is not to
apply to labour disputes for which procedures for adjustment or
settlement are otherwise provided, until those procedures have

been exhausted.

The Board is to be composed of twelve commissioners, repre-
sentative in equal numbers of the public, the workers, and th«
employers. Six members, Iincluding not less than two members
from each of the three groups represented on the Board, are to

form a quorum.

Mr. William H. Davis, head of the former National Defence
Mediation Board and a representative of the public, has been
appointed as Chairman of the Board.

NOTICE.

The fact that goods made of raw materials in short supply
owing to war conditions are advertised in this GAZETTE should
not be taken as an indication that they are necessarily available

for export.
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EMPLOYMENT IN MARCH. :

_ _ Men Boys Women Girls
The number of men and boys registered at Employment Region. *18 years 14-17 18 years 14-17 Total.
lixchanges in Great Britain as wholly unemployed at 16th and over.  years.  andover.  years.
March, 1942 (exclusive of men numbering 25,973 who had been Unemployed Casual Workers.
classified by interviewing panels as unsuitable for ordinary
industrial employment), was 67,437. showing a decrease of '—OEndon and South-
5,983* as compared with the corresponding total for 16th pacooc' Tor _ 122 105
February. Those registered as on short time or otherwise  Southern 01 o
temporarily suspended from work on the understanding that  South-Western 421 | 2 100
they were shortly to return to their former employment num-  Midlands 3 20 23

_ North-Midlands 441 26 - 4047

bered 4.167, a decrease of 6,497 as compared with 16th February.  North-Eastern 1,213 1213
At the latter date, however, employment had been affected by NOFtE-WeStem 216 3 1 _ 220
severe weather conditions, which "had temporarily restricted  geajaat Lase 3 o - 1.236
outdoor work. Those registered as unemployed casual workers  Wales.....ccoceueennnee. 450 _ 450
numbered 5,627, a decrease of 3,036 since 16th February. .

The corresponding figures for women and girls at 16th March Great Britain 2,621 6 253 5,880
were 54,209 wholly unemployed (exclusive of those numbering  Northern Ireland 1,110 — 34 1144
1,709 who had b”en classified by interviewing panels as unsuit- Great Britain  and |
able for normal full-time employment), 4,069 temporarily Northern lreland . 6,731 5 287 — 1 702

stopped, and 253 unemployed casual workers. Of the 54,209
wholly unemployed 1,607 had been classified as unable for
good cause to transfer to another area. As compared with 16th
February, the numbers wholly unemployed showed a decrease
of 5,973, those temporarily stopped a. decrease of 2,534, and
unemployed casual workers a decrease of 59.

The number of applicants for unemployment benefit or

The increases (+ ) or decreases (—) between 16th February
and 16th March in the numbers on the registers in the various
administrative region.s.were as shown below —

allowances included in the foregoing totals for 16th March was o Wholly Temporarily Unen”loyed
94,368,t as compared with 115,640 at I6th February, and Region, Unemployea Stopped. Casual Workers.
316,975 at 17th March. 1941. Males. Females. Males, jFemales. Males. Females.
The figures for 16th March, 1942, are analysed below:— London and L
South-Eastern — 1,108 — 1,095 127 350 2,999 + 19
VNhol ., Unemployed g agiern — 1097 — 1262 1,710 336 313 + 5
o . Temporarily Casual Southern — 384 — 245 57 18 1 1
ol Unemployed. Stopped. Workers. South-Western .. — 152 — 136 46 58 1 + 1
s Midlands — 1711 — 129 234 102 4 9
Great Britain. North-Midlands  — 529 — 717 795 426 -h 188 26
it . . . North-Eastern . — 153 — 107 794 525 4- 458 59
g/'g"'s =< 29003 4110 5,62 North-Western .. — 983 — 493 300 -f 32 1
Wg’men 42’154 3 926 ’52 Northern.. — 540 — 624 665 124 + 32 + 8
Oir]s .. o> oo .o 10.055 143 Scotland .. — 1,139 — 902 876 256 326 + 4
’ Wales 1 273 — 263 M 7 30 102 ,
lotal es . o« - 121 646 8.236 5.860 Northern Ireland — 968 — 986 + 10 168 -f 160 1 2
Decrease (—) as compared with :
16th Febniary, 1942 .. — 11,956 — 9.031 — 3,095 UNEMPLOYMENT DURING THE PAST 12 MONTHS.
17th March, 1941 —204,243 — 67, — . .
07,455 12,039 The following Table shows the numbers on the registers at
Great Britilin and Northernt Ireland. one date in each month since March, 1941 :—
Neo N ee 66,823 4,779 6,731
Boys X X ) X 9’858 87 _6
Wcmen 53,990 6,513 n G. Britain
Oirls & oo oo 11,216 272 Great Britain &N.
Ireland.
Total. i, 141,887 11,651 7,024 Date.
_ Men Boys Women Girls
Decrease (—) as compared w ith: 18 years 14-17  18years. 14-17 Total. Total.
16 February, 1942 — 13,910 — 9,189 N 2,937 and over. years. andover. years.
17 March, 1941 — 224,232 —69,168 —12,303
Wholly Unemployed.
f unempl rsons on the registers at 16th 1941.
The numbers of unemployed persons on the registers at 16 17 March 159,638 13,022 165319 26,329 364,306 404538
March in each administrative region are showm below — 21 April .. 139895 17344 133056 28477 318772 359122
. 12 May .. 127,733 14251 122,002 26,326 290,312 334,887
Redion 18M2l$rs 1540{37 }’gome” Girls 16 June .. 110,428 11,134 102,181 19,913 243,656 278.238
gron. Ryl L years 147 Total. 14 July . 102,010 11,652  88.852 17,063 219,577 252,002
- yeals.and over.  years. 11 August 08,737 17,390 82,208 21,436 219,771 247,294
15 September 87,638 12,410 78,854 17,692 196,594 220,597
Wholly Unemplo\‘ed.* 13 October 85598 11436 72,789 16,027 185850 210,645
London and South- 17 November 86,173 9,162 64,093 12,556 171,984 194,810
i Etastern 12%2 1%% 9.431 1793 29 859 8 Digzrznber 84,235 8,108 62,058 10,823 165,224 189,020
astern , 6,010 467 9.542 12 Januar>' 87,943 12,272 56,101 14546 170,862 195,558
goumew , 1,628 385 1,147 409 3,569 16 February 89.443 10485 50,728 11519 162,175 184,370
Midlands %%% %ﬁ 1’582 3411% ‘21258 16 Marcht j@ 0a35s ¥ 9084 [ 42852 3 10055 {177 6as  1alen
Nort?}-l\élidlands 1,532 201 3,730 380 5,843 J 28,333 | ' 4414 | \21,646 141887
orth-Eastern 4,310 288 2,163 516 7,277 '
North-Western 5,980 1,140 4,154 615 12,089 Temporarily Stopped.
glorttlherc? lgg;f %223%3 3.454 2,241 11,280 1941
cotian , 8,789 1,566 22,733 '
, : ; ; 17 March 40,856 820 31,786 2,229 75,691 80,819
Wales .. 7,179 1,173 2,609 1,310 12211 21 April ., 40,992 803 31,809 1,769 gg;ﬁ 38%%
. N 27,261 523 36,016 1.944 < 65, ,
Great Britain 58,353 9,084 44,154 10,055 121,646 % %% 17,656 390 28.268 1,419 47,733 51,419
) 20,340 522 23,854 1,311 46,027 50,998
Northern Ireland 8,470 774 9,836 1,161 20,241 %f:]a\uulgus't' 15,131 435 21,255 1,129 37,950 42.447
itai 15 September 7,828 96 15,465 584 23,973 28,106
Great Britain and 13 October 6,544 76 13.288 544 20,452 . 24.098
Northern Ireland . 66,823 9,858 53,990 11,216 141,887 17 November 5.838 76 9,352 746 16,012 19371
: 8 December 4.356 70 7.957 878 13,261 16,505
Temporarily Stopped. 1942
12 Januar>' 7,214 74 \ 7,047 40} 14,736 18,848
'—OE”adS?e”ma”d South- a5 o , Lo 16February 10,426 238 6.255 343 17,267 2182’%4518
Castern 9 S 255 5 364 i6 March 4,110 57 3,926 B 143 : :
Southern 16 78 96 Unemployed Casual Workers.
South-Western 42 114 156
Midlands 270 1 116 387 1041
North-Midlands 191 3 329 12 535 17 March’ 16,938 62 916 3 17919 19327
North-Eastern 990 6 147 22 1,765 2\ April .- 15,479 36 846 5 16,366 17,655
North-Western 876 6 389 8 1,279 12 May ' 12.028 27 873 4 12.932 14338
Northern 558 19 359 27 963 16 June . 9786 17 742 5 10550 11,888
Scotland 550 14 876 43 1,483 14 July .. 10,986 19 670 1 11676 12,898
W ales. ., 338 3 72 9 422 11 August 11,958 24 585 | 12568 13,679
' is September 9,495 16 537 6 10,054 11,107
Great Brftain 4.110 57 3,926 143 8,236 13 October 9,412 8 A76 1 9,897 11,031
17 November 10,773 1 319 3 11,106 12349
Northern Ireland 669 30 2.587 129 3,415 8 December 9,506 17 346 9,869 10,993
Great Britain and | 12 Ja%%ier- 8.946 5 299 9,250 10324
Northern Ireland . 4,779 87 6,513 272 11,651 i6 Eebruar>' 8,654 9 311 1 8,975 9,961
16 March 5.621 6 253 | 5,880 7,024

« The nuxQbers wholly unemployed at 16th Marcli, 1942, and the decreases
since February, 1942, and March, 1941, exclude men classified as unsuitable for
ordinary industrial employment and wcmen unsuitable for normal full-time
employment. The numbers so excluded from the wholly unemployed at 16th
March, 1942. were 25,973 men and 1,709 wcmen. In previousissues of this Gazette,
persons in these categories have been included in the numbers wholly unemployed.

t For further details see the Table at the top of the second column on page 89.

o See footnote (*) in previous column.

t The figures on line (a) include, whUe those on line (6) e.xclude, men dassified
bv interviw-ing panels as unsuiUble for ordinary mdustnal employment”* d women
clLsified as unsuitable for normal fuU-time employment (s« footnote*m previous

column). The figures pven in the Table for previous dates are indusive of
persons in these catagories,
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UNEMPLOYMENT AMONG BOYS AND GIRLS.

On page 88 details arc given of the numbers of boys and girls
under 18 years of age on the registers of Employment Exchanges
and Juvenile Employment Bureaux at 16th “larch, 1942. The
folloNving Table shows the total numbers of juveniles, (a) aged
14 and 15 years, and (h) aged 16 and 17 years, on the registers

at that date —

I Bo>*s- Girls.
Kogion. Aged 14 Aged 16 Aged 14 Aged 16 1
and IS* and 17* Total. and 15. and 17. iotal.
London and
South'Eastcni 731 1,211 1,942 907 893 1,800
taslcm 149 206 355 196 286 482
Southrm 243 142 385 240 169 409
South-Wcsleni 170 151 321 155 158 313
Midlands.. 106 159 265 105 140 245
North-Midlands.. 79 125 204 164 228 392
Norlh-Eastem e 133 - 161 204 244 294 538
North-Western .. 578 571 1,149 445 378 823
Northern.> 757 478 1,235 1,147 1,121 2,268
Scotland .. 806 1.015 1,821 702 907 1,609
Wales 564 612 1,176 568 751 1,319
Great Britain .. 4,316 4,831 9.147 4,873 5,325 10,198
Northern Ireland 109 695 804 1 159 1,131 1,290
Gt* Britain wd
N. Ireland .. 4.425 5,526 9,951 5,032 6,456 11,488

The total number of Insured juveniles, under 18 years of age,
recorded as unemployed in Great Britain and Northern lIreland
at 16th March, 1942 (including those, not on the register, whose
unemplojonent books were in the two months' file), was 23,292,
of whom 11,507 were boys and 11,785 were girls. Of these, 4,308
boys and 4.547 girls were under 16 years of age.

UNEMPLOYMENT CHART.

NUMBERS OF UNEMPLOYED PERSONS ON THE
REGISTERS OF EMPLOYMENT EXCHANGES IN
GREAT BRITAIN AND NORTHERN IRELAND.

hlote, I'rom March. 1942, men who bad been classified by
Interviewing panels as unsuitable for ordinary industrial em-
ployment, and women classified as wunsuitable for normal
full-time employment have been excluded from the statistics
relating to the numbers unemployed {see footnotes on page 88.)

The effect of the change Is shown by the two points, on the
chart, for that month.
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COMPOSITION OF UNEMPLOYMENT
STATISTICS : GREAT BRITAIN.

The following Table analyses the numbers unemployed in Great
Britain at 16th March, 1942, giving separate figures for persons

Insured against unemployment and for wuninsured persons
registered as unemployed —
Men Boys Women  Girls
18 years unacr 18years under  Total.
andover. 18years. andover. 18years.
Insured on Register:—
1. Claimants toBcncfitand f
applicants for Unem- y«) 58,058 2,254 29,105 1,974 91,391
ployment Allowances™ .. ;" 21,474 914 22,388
2. Non-claimants¥*.. [(«) 4,549 4.786 8,164 4,757 22,256
\'h 1,911 230 2.141
Others on Register:—
3. Applicants for Uuem- /(a) 1,303 21 1,332 35 2,691
plo>Tnent Allowances* .. =) 1,263 - 345 1608
4. Women aged 60-M, claimiitg
Benefitt me _ - 286 - 286
5. Persons without appli- /(< 4174 2,086 9,446 3,432 19,138
cations™ .. .. . i\b} 1,325 — 220 - 1,545
Total on Register* 68,084 9,147 48,333  10.198 135,762
(S 25,973 1,709 27,682
Insured Unemployed:—
6. Number on Register*;3) 62,607 7.040 37,269 6,731 113,647
(items 1 and 2) \ib) 23,385 —~ 1,144 24,529
7. Two months’ fUel 17,366 3,610 30,539 3,788 55,303
8. Special Schemes—Claimants to
Benefit ..oeivieii 140 3 100 6 249
Total* /(a) 80,113 10,6538 67,908 1052511 169,199
\(6J 23,385 1,144 24.529

UNEMPLOYMENT FUND.

The following Table shows, approximately, the inepme and
expenditure of the Unemplo3nhnent Fund” In Great Britain for
the periods stated —

Four weeks Four weeks Five weeks
ended ended ended
20th Mar., 28th Feb., 29th Mar.,
1942, 1942. 1941.
(1) General Account.

Gjntributions received from — £ £ £
Employers . 1.993.000 1.851.000 2.469.000
Employed persons 1.993.000 1.851.000 2.468.000
Exchequer s 2.002.000 1.851.000 2.478.000

Miscellaneous Receipts 598,000

Total Income 5,988,000 6,151,000 7,415,000

Benefit ... [ 338.000 394.000 1,222,000

Cost of Administration .. N 165.000 229.000 418.000

Accrued Charge for Debt Service ~*° 192.000

Miscellaneous Payments 20,000 22,000 35,000

Total Expenditure 523,000 645,000 1,867,000

Debt Outstanding *. .. 38,974,000

(2) Agricultural Account

Contributions received from . —

Employers 59.000 50.000 62,000
Employed persons 59.000 49.000 62,000
Exchequer _ 59.000 50.000 62,000

Miscellaneous Receipts 39.000
Total Income 177,000 188,000 186,000

Benefit e, PR 48.000 44.000 76.000

Cost of Administration 21.000 19.000 23.000

Miscellaneous Payments 1,000 2,000

Total Expenditure 70,000 63,000 101,000

UNEMPLOYMENT ALLOWANCES.

For the period of four weeks ended 28th March, 1942, expendi-
ture on unemployment allowances (excluding the cost of

administration) amounted to approximately £192,000, compared
with £217,000 during the four weeks ended 28th February, 1942,

and £723,000 during the five weeks ended 29th March. 1941.

Comparison of the figures for February and March, 1942,
with those for the corresponding months of 1941, is affected by
the operation of the Determination of Needs Act, 1941 {see the
Issue of this Gazette for April, 1941, page 76).

* The figures on line (a) exclude men classified as unsuitable for ordinary
Industrial employment and women classified as unsuitable for normal full-time
employment; the figures on line (6) show the numbers of men and women In
these categories; see footnotes on page 88.

t These are women who had ceased to be insurable under the Unemployment
Insurance Acts on reaching the age of 60, but were still applying for unemployment
benefit under Section 3 (4) of the Old Age and Widows Pensions Act, 1940.

t The two months' file of lodged books consists of books of persons who had
registered as unemployed at some date within the previous two months and were
not It<nown to have found ivork, but were not maintaining registration for emplov
ment.

§ Including 4,206 boys aged 14 and 15.

I Including 4,364 girls aged 14 and '15.

Il A detailed account of the Fund is presented to Parliament annually (see H.C.35
of 1942, for the period ended 31st March, 1941.)

e« The debt, which stood at £105,780,000 at 1st July, 1934, had been completely
"barged at 31st March, 1941, by the principal repaid (£7.193,000) in the staWory
half-yearly instalments and special repayments under the Unemployment Insurance
Act, 1938 (£98,587,000).
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CHANGES

Rates of Wages.

In the Industries covered by the Department’s statistics,* the
changes in rates of wages reported to have come into operation
In Great Britain and Northern Ireland during March resulted In
an aggregate increase estimated at nearly £90,000 in the weekly
full-time wages of about 460,000 workpeople, and In a decrease
estimated at £8,600 in those of about 150,000 workpeople.f

The principal industries in which wages were increased were
electrical cable making, road vehicle repairing, heating, venti-
lating and domestic engineering, sugar confectionery manu-
facture and food preserving, seed crushing, compound and
provender manufacture, and railway and road passenger trans-
port. Those in which wages were reduced included coal mining
In certain districts and boot and shoe manufacture.

In the electrical cable making industry there were increases
In weekly wage rates of 3s. for men and from 77d. to 3s. 3\d.
for youths and boys in some districts, and of 4s. 6d. for women
and 2s. 3d. for girls in all districts. The hourly rates for men
employed in road vehicle public repair workshops were increased
by I\d. In heating, ventilating and domestic engineering,
wages were Increased by Jd. an hour for men and |d. an hour
for apprentices. In sugar confectionery manufacture and food
preserving, Trade Board minimum rates were raised by amounts
ranging from ~d to 4d. an hour. Th,fre were increases of 3s. a
week for men and 2s. a week for women in seed crushing, com-
pound and provender manufacture. The Railway Staff National
Tribunal awarded an increase of 4s. 6d. a week to men, and to
women taking the place of men, in receipt of the lowest scale of
rates iIn the traffic grades, and granted certain extensions iIn
salary scales for the clerical staff. Tramway, trolley-bus and
motor omnibus workers In the London area received
Increases of 4s. a week for men and of proportional amounts for
other workers. Employees of various company-owned motor
omnibus undertalcings In England and M?”ales, outside the
London area, were granted increases ranging from Jd. an hour

PRINCIPAL CHANGES IN

Date from
_ o which
Indubtry. District. Cthanlge Classes of Workpeople.
00
effect.
Derbyshire (except
South Derbyshire).
South Derbyshire
| Mar. Workpeople employed in and about
: : coal mines.
Leicestershire
Coal Milling < Cannock Chase 1 Mar. Workpeople employed in and about
coal mines, othar
winders, deputies and firemen,
examiners and sbotligbters.
Radstock district of | Mar,

Somerset.
examiners.

Newbury district of 1 Mar Work
Somerset. coalO mines.

UootPar;_thIour Great Britain 30 Mar. Men, youths and I>oys, women and
olis irls.
Manufacture. !
Road Vehicle Great Britain 12 Mar Male workers employed
Repairing. repair workshops.
Middlesex, Kenl,  1stpay @ Women and girls
Surrey, Sussex, day after
Hertfordsh ire 7 Mar.
Buckinghamshire,
Berkshire and Essex.
Electrical Cable o
Making. Great Britain, other  1stpay = Men, youths and bovs, women and
than the above day after girls.
counties. 7 Mar.
Skilled craftsmen
_ England and Watcs .. 2 Mar. - .Adult mates and assistants
Ueating,
Ventilating
and Domestic Apprentices
Engineering.
Scotland 2 Mar. Heating, ventilating and domestic

engineers (pipe fitters).

IN RATES OF WAGES AND HOURS OF LABOUR

than engine

April, 1942,
IN MARCH.

at 14 years of age to Id. an hour at 21 years and over

Other industries and services In which wage rates were
Increased iIncluded the woollen and worsted industry iIn the
South of Scotland, furniture manufacture in High Wycombe
and district, paper bag making, cotton waste reclamation
and the wholesale provision trade in London.

In the coal mining industry there were decreases in Derby-
shire. Cannock Chase, Ixjicestershire, and the Radstock and
Newbury districts of Somerset, due in each case to the operation
of shding-scale agreements under which wage rates fluctuate
m correspondence with the ascertained proceeds of the industry
In boot and shoe manufacture, wages were reduced, under a
cost-of-living sliding-scale agreement, by 3s. and 2s. a week for
men and women, respectively, on time work, and by approxi-
mately 3J per cent, for pieceworkers.

Of the estimated total increase of £90,000 a week, about
£24,000 was due to arrangements made by joint standing
bodies : £1,000 was due to the operation of sliding scales based
on the cost of.living ; £51.000 was due to arbitration awards ;
and the remainder was the result of direct negotiations betweeri
the employers and workpeople or their representatives. The
whole of the estimated decrease of £8,600 was due to the opera-
tion of sliding scales based on fluctuations in the proceeds of the
coal mining industry or in the cost of living.

The changes reported In the first three months of 1942. in the
Industries covered by the statistics, are estimated to have resulted
In a net increase of over £250,000 a week in the full-time wages
of about 2,000.000 workpeople, and In a net decrease of about
£3,700 a week In those of nearly 90,000 workpeople. In the
corresponding three months of 1941 there was a net increase

estimated at about £770,000 in the weekly full-time wages of
approximately 5,500.000 workpeople.

Hours of Labour.

No important changes in hours of labour were reported during
March.

KATES OF WAGES REPORTED DURING MARCH.

Particulars of Change.
[Decreases in lilies.)

Decrease of 0*87 per cent, on basis rates, leaving xeages S*85 per cent,
above the basis rates.!

Decrease 0/0*19 per cent, on basis rates, leaving tcages 75*31 per cent,
above the basis rates.!

Decrease of 0-83 pet cent, on basis rates, leaving tvages 82*48 per cent,
above the basis rates.!

Decrease of 1*17 per cent, on basis rates, leaving wages 48*06 per cent,
above the basis rales for shopmen, mechanics atxd surface workers
not JuindliHg coat apul 46*06 per cent, above the basis ratesfor all other
workers.!

Workpeople emplo5*cd in and about 1
coal mines, other than.bailiffs and

*Decrease of 2*08 per cent, on basts rates, leaving wages 40 per cent,
above the basis rates.!

eople employed in and about

Increasi’ of 2s. a week in general minimum time rates fur those 16
years of age and over, of Is. a week for those under 16, and of id.
an hour in the piecework basis time rate for all ages.8

In public Increase of |}d. an hour on minimum hourly rates for men, with
proportional increases for apprentices, youths and boys. .Minimum
rates after change for men in the London Area and Provinces,
respecth-ely : sl2led craftsmen, Is..10|d., Is. 9Jd.; semi-skilled,
Is. 8}d., Is. 7Jd.; other workers, Is. 6Jd., Is. Sid.

Increases of 4s. 6d. a week for women, 18 years and over (and Service
Bonus made irrespective of length of service), and of 2s. 3d. a week
for girls. Rates after change for timeworkers: women, 40s. to
44s., according to occupation, plus 3s* Service Bonus; girls, 19s. 9d.
to 24s. 3d., according to age, plus service bonus varying according
to length of service.!l

Increases of 3s. a week for men, of 71d. to 3s. 3Ad. a iveek for youths
and boys, of 4s. 6d. a week for women, 18 years and o\tt (and
Service Bonus made irrespective of length of service), and 2s. 3d,
a week for girls. Rates after change, for timeworkers, include:
men, 65s. 6d. to 73s. 6d., according to occupation; wx>men, 18
vears and over, 40s. to 44s., according to occupation, plus Service
Bonus of 3s.; girls, 19s. 9d. to 24s. 3d., according to age, plus
service bonus varjnng according to length of scrvice.||

Increase of Jd. an hour. Kates after change: London—wthin a
12 mile radius of Charing Cross, 2s. Ud.between radii of 12 and
15 miles of Charing Cress, 2s. 1d.; other towns with over 500,000
population, 2s. Old.; all other areas, 2s.

Increase of Jd. an hour. Rates after change: London, within 15
miles radius of Charing Cross, Is. 8d.; all other areas, Is. 6d.

Increase of id. an hour. Rates after diange : London, 6Jd. at under’
16 years, rising to Is. Ud. at 20 and unde”2l jears; Provinces.
5jd, at under 16 >*ears, rising to Is. Ojd. at 20 and under 21 years.*

Rates

Increases of ~d. an hour for men and of Jd. for am)rentices. f
. in 1st year o

«Ifter change: men, 2s. OJd.,** apprentices, 6
apprenticeship, rising to Is. Ojd. in 5th year.

* The particulars of numbers affected and amount of change in the weekly wages and hours of labour exclude changes affecting Government employeesj™ agncultural

workers, shop assistants and clerks, for which classes the information available is not sufficient to form a basis for statistics.

Where iniormation i1s available, howc\*cr,

detakls OL changes in the \/gﬁtges and hours of these classes are shown in the listo ﬁtincipal changes tecorded, 'fbe estimates of the effects of the changes on weekly usages
ITi

arc Pased on normal conditions of empToyment"and"d0"nUt"ta'ke"into account

effect of overtime working, etc.

t Of the 150,000 workpeople whose rates of wages were reduced in March, abouL 80,000 had received increases of the same amount during rebruary.

I Flat-rate advances, previously granted in addition to basis rates and percentages, remained unchanged. _ . / he Minister
§ This change took effect under an Order issued under the Trade Boards Acts. Details of the minimum rates are contained m the Lounnmng uraer ol i

of Labour, obtainable from H.M. Stationery Office.

I These increases resulted from an Arbitration Award of the Chairman of the Joint Industrial Council for the Electrical *ble Makmg Industry.

U The London and Provincial scales for apprentices who have attended, for not less than two years, an approved Junior Techiu”™l Soiool or

Apro>*ea”a\

Course of Instruction are advanced by one yearly stage throughout, the hourly wages for age 20 to 21 in such cases being: London, is. dfo., rroMnees, is.
** Charge hands receive Id. an hour extra at Glasgow and Paisley aud }d. an hour extra at Edinbu”b.
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Date from
o which
ludustn™. District. Change
took
effect.
Till Box Great Britain Il Mar.
Aramilacturc.
I\eg ami Drum Great BriUin 11 Mar.
Manufacture.
Birmingham, Smeth-
_ wick, Dudley,
Mctallie Bilbton, Manchester,
Bedstead Warrington, Sower- 6 Mar. o
Manufacture. by Bridg e and
Keighlev.
South of Scotland” .. 1st full
pay period
In Mar.
Woollen and
W orsted
Industry.
Rossendale Valley 31 Mar.
district (certain
firms).
Flax Processing  Great Britain 1 Mar.
Kopc, Twine
and Net Northern Ireland 9 Mar.
Manufacture.
Boot and Shoe |St pay
Manufacture. Great Britain day in
Mar.
Scotland 6 Mar.
Aberdeen 6 Mar.
Huntly, Aberdeenshire IstfuU
(certain firms). pay period
following
12 Mar.
Northern Ireland 16 Mar.
Baking
r 23 Feb.
ugar CoufeclioJierj’ 23 Feb.
Cocoa and
Chocolate Great Britain :
Manufacture and |
Food Preserving.
30 Mar.

ofLab*r."K”~2Se from""HA”SASU ta”

REPORTED mcontinued.

Classes of Workpeople.

Workiwoplc employed in the manu-
facture of tin boxes and other
metal containers.

Men, women. (18 years and over),
youths, bo\*s and girls.

Men

Women

Timeworkers and pieceworkers

Workpeople employed 10 the mami-
facture of pressed felt.

I\/Ier),lyouths and boys, women and
girls.

Timcworkei-s »a

Pieceworkers

Male timeworkers ‘s

Female timeworkers

Piecewxirkers

Apprentices
Apprentices

Journeymen

Male and female workers (other than
transport w'orkers, stablemen, etc.)
employed in baking establishments
other than home bakeries™:—

Men, apprentices, youths and
boys.

Women, learners and girls -

Timeworkers and pieceworkers em-
ployed in cocoa and chocolate
manufacture.

Timeworkers and pieceworkers, other
than shiftworkers, employed in
.sugar confectionery, preserved
foods and jam manufacture.

Workpeople employed in sugar con-
fectionery, cocoa and chocolate
manufacture and food preserving :

Men, youths and boys, and
certain classes of women and
girls.

Other women and girls..

Particulars of Change.
(Decreases in Italics.)

Increases of 1Jd. am nour in genekal minimum tuwe rales for men,
of Id. for women, 18 years and over, and of Jd. to |d. fer juveniles,
(Piecework*T)abis time rates to continue to w 15 per cent, above
the appropriate minimum time rates).*

Increases of Jd. an hour in general minimum lime rates and piecework
basis time rates for u-cn and women, of Jd. to |d. for youths anil
boys, and of |d. to |d. for girls.f

Deduction from piecework rates reduced from 10 to 5 per cent, and
from day work rates over Is. 3d. an hour from 7J to 2J per cent.;
deduction of 5 per cent, from daywork rates of Is. 3d. or less dis-
continued. Rates after change, for dayw’orkers, include: frame
setters, Is. 4d. an hour (48 hours), less 2| percent., cupola men,
Is. 3d. (56 hours), general minimum day work rate, Is. IAd.; plus
Hat-rate bonus of 20s. a week in each case.

Deduction from piecework rates for black dippers reduced from 17J
to 12J per cent.; deductions of 5 and 2A per cent, from other piece-
work rates and from day work rates, respectively, discontinued.
Rate after change for day workers, 18 years and over, 7d. or M. an
hour, plus flat-rate bonus of 10s. a week.

Cost-of-living percentage addition to weekly base rates increased
from 95-5 to 100*5 for timeworkers and pieceworkers (in the case
of weavers, drawers, tuners and tuners’ assistants paid according
to uniform piece price lists, the prices are supplemented by a fixed
percentage of 2*6 prior to the addition of the cost-of-living per-
centage, making the total percentage addition to prices 106).

Decrease™ of Zd. a week. Minimum rate after change, for men paid at
time rates, b&s. 8d.

Scales of general minimum hourly rates adopted, as follows:—Men
youths and boys: overlookers, Is. 6d. to Is. 7d., leading hands,
Is. 5d., fibre dressers. Is. S|d., leading hands on scutching machines.
Is. 5d., overlookers scutchers, Is. 7d. to Is. 8d., storemen, Is. sjd.,
storekeepers, Is. 6Jd., stokers, Is. 5d. to Is. 7d., lorry drivers.
Is. 6Jd., stackers (leading hands), Is. 5d., unskilled workers, 9d. at
under 17 years, increasing to Is. 4d. at 21 and over. Women and
girls: overlookers, Is. 1Jd. to Is. 2d., leading hands, Is. OJd., fibre
dressers, Is. Id., leading hands on scutching machines. Is. (f|d.,
overlookers scutchere, Is. 2Jd. to Is. 3d.

Increases of fd. to 2d. an hour in general minimum time rates for
m_eln, youths and boys, and of Jd. to Id. an hour for women and
girls.t

Increases of 2d. an hour in piecework basis time rate for men and of
Jd. or Id. for women and girls.t

Decreases§of3s.a week for those 21J years and over, and of Is. to 2s. 9d.
according to age”fot those under 21J years. Minimum weekly rates
after change : 18s. at 15 years, increasing each year to 28s, at 17
years, and then each half-year to 70s. at 22 years and over.

Decreases™ of 2s. o. weekfor those 19J years and over, and ofXs.to 1s.9d.,
according to age, for those under 19J years. Minimum weekly rates
after change: 18s. at 15 years, increasing each year to 27s. at 17
years, and then each half-year to 46s. at 20 years and over.

Decrease™ of4J per cent, on basic statement prices, leaving an addition
of 19J per cent, in all.

Incccasc of 4s. a week In Trade Board minimum time rates t

Increase of 4s. a week. Rates after change: 25s. 6d. in 1st year of
apprenticeship, increasing to 45s. 6d. in 5tb year.

Minimum basic rate adopted, of 65s. a week (48 hours), to be subject
to the existing cost-of-liviiig additions operative in the bakmc
Industry in Scotland.lIt *

Increases In Trade Board latiiimum time rates of from 3s. 3d. to
4s. a week, according to occupation and area, for men, and of from
6d. to 3s. 6d., according to age and area, for apprentices, youths
and boys. Minimum time rates for men, after change, include:
bakers, 74s., 78s. 3d., 87s.; bakehouse labourers, 60s. 3d., 64s.
71s., according to area.f

Increases in Trade Board minimum time rates of Is. 9d, or 2s. a week
according to area, for women over 21 years of age, and of from*
M. to Is. 6d., accordng to age and area, for learners and girls.

Mimmum time rates for women bakers, after change, 43s., 4Ss. 6d.*
00s. 6d.| according to area.f

Iricre”s of 4s. a week in minimum time rates, with corresponding
addition to piecework earnings, for men, 21 years and over, and for
women, 18 years and over, of from 2s. to IOs. for youths and bovs,
and of 2s. for girls. Minimum time rates, after change, include
Inen. other than shiftworkers, 67s., shiftworkers, 73s., plus war
all(wancc of 5s. in each case; women, 39s., plus war allowance
or 2s. 6d.**

Incre”™s of 4s. a week in minimum time rales, with corresponding
addition to piecework earnings, for men and for women, I8 yealil
and over, of from 2s. to 11s. for youths and boys, and of 2s. for
girls. Mimmum time rates, after change, include : men, 67s.. plus
war allowance of 3s. 6d,; women 39s., plus war allowance of Is. 6d.**

Increases m Trade “ard minimum time rates, ranging from 4d. an
hour at 21 and under 22 years to 1d. at 24 years and over, for men
and women, and of from Jd. to 3Jd. for younger workers, and
Increase of Ijd. in piecework basis time rates.f

Increasesin Trade Board minimum time rates of Id. an hour for

women, 18 years and over, and of Jd. for girls, and increase of Id.
an hour in piecework basis time rates.-f

«fi‘fmum rates arc contained in the Confirming Orders of the Minister

Dumfries, Langholm, Hawick, Jedburgh. Innerleithen, Waikerburn ;md Newto™ St. Boswells,

fational Arbitration Tribimal oa,,

” These Increases took7#::r™N “T *- “o

-ceca SiIx.

‘ number of workers

Jam Industries, “ s amvccl at by the Interim Industrial Reconstruction Committee of the Cocoa, Chocolate, Sugar Confectionery and
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING MARCH—coniinued.

Industry.

Seed Crushiny,
Compound and
Provender
.Manufacture.

Millsawing

.Manufacture.

Paper Bag
>?aking.

Building

Railway
Service.

Road
Passenger

Transport.

Distributive
Trades.

Cotton Waste
Reclamation.

e This scale of rates was agreed upon by the Scottish Timber Merchants’ and SawmiUers’ Associations A d the Transport and Gene”

Date from

which

Change Classes of Workpeople.

took

effect.

Various districts in 29 Mar. Men, women and youths
Great Britain.

Glasgow ‘s 1st pay Women and girls employed in saw-

daP/ In mills on work normally done by

Na, women and girls, or by youths up
to the age of 19 years.

High \\'>combc and Pay day  "en, women and apprentices
district. In week

ending

21 Mar.

Men, youths and boys, and women
and girls employed on timework.

Great Britain 20 Mar.

Women and girls (including home-
workers) employed on piecework.

Isle of Man 1st full Craftsmen and lal*urers

pay week

In Mar.

Men, and women taking the place of
men, in conciliation grades with
minimum weekly wages of 47s.,
48s., and 50s., In rural areas,
industrial areas and the London

1St pay area, respectively.

Great Britain day after Clerical workers

9 Mar.

London (including Beginning Tramway, trolley-bus and motor
Outer London OX pay omnibus workers employed by the
Country Omnibus period London Passenger Transport
Zone). following Board:—

6 Mar, Men, women (18 years and over)
employed to replace men, and
juniors.

Other >vomen and girls ..

Various districts in 1stfuU Employees of various company-
England and Wales pay week owned omnibus undertakings,
(excluding  Metro-  folloAving other than those whose w"es are
politan Area). 18 Mar. regulated by movements in other

industries.

Various districts in  Pay week Omnibus employees:—

Scotland. commencing Drivers and conductors

11 Mar.

Running shed staff (cleaners, etc.).

England and Wales 30 Mar. Branch managers and manageresses,

In all tow'ns, and shop assistants,
cashiers, clerks, etc.,, in small
towns, employed in retail drapery,
outfitting and foohvear distribu-
tion.

London 1St pay Workpeople employed in the whole-

day in sale provision trade.

Mar.
Great Britain 11 Mar. Men, youths and boys, women and

Particulars of Change.

War supplement increased by 3s. a week (12s. to 15s.) for men, by
2S. (6«. to 8s.) for women, and by proportional amounts for youths.
Minimum weekly rates, after change, inrluding war supplements:
laHourers—seed cnishing, 69s. to 75s., provender mamifacture,
64s. to 75s., according to district.

Scale of rales adopted, for a working week of 47 hours, of 4|d. an
hour at 14 years, increasing to 10ld. at 20 years of age and over.*

StMdard rates adopted, being the minimum time rates fixed from
time to time under the Trade Boards Acts for the respective classes
of workers, supplemented by Id. an hour for fully qualified journey-
men mechanics, }d. for labourers and for women workers, and
21 per cent, for apprentices, resulting in an increase of fd. an hour
(1d. in the Wycombe section) for adult workers and increases of
varying amounts for apprentices. Ratos after cliangc, for Mult
workers: fully qualified joumeyTiieQ mechanics. Is. 10d., labourers,
Is. 5Jd., women workers, Is. Did., workers engaged on nightshift,
3d. an hour extra.t

New schedule of general minimum time rates adopted and cost-of-
living sliding scale abandoned, resulting in wage increases of varying
amounts. Minimum time rates, after change, include: men—
machine tacklers and paper bag cutters, 80s., hydraulic pressets,
slitters, stock keepers, packers and dcspatchers, 71s.; fem?”e
workers (including homeworkers) other than learners, 37s. 6d,
(Enhanced minimum rates are laid down for shiftworkers).”

Increase of 4s. 6d. a week 1383. to 39s. 6d.) in piecework basis time
rate and cost-of-living sliding scale abandoned.™*

Increase of |rd. an hour. Rates after change, for Eastern and other
districts respectively: craftsmen, Is. 10d.,, Is. 8id.; labourers,
Is. 5id.. Is. 4id.

Increase of 4s. 6d. a week. Rates after change (inclusive of war
allowances of 11s. for nen and 8s. 3d. for women), in rural areas,
Industrial areas and the London area respectively: men, 62s. 6d.,
63%. 6d., 6Ss. 6d.; women (including carriage cleaners) taking the
place of men, 59s. 9d., 60s. 9d., 62s. 9d.§

For male clerical workers, Class 5 scale extended by one ammal incre-
ment of £10 to a maximum of £210 a year at 32 years of age, and
Class 4 scale made to commence at £220 instead of £210, plus in
each case the existing war allowance of £28 a year. For women
clerks, Class 2 scale extended by one annual increment of 2s. 6d. a
week to a maximum of 62s. 6d. a week at 32 years, plus the existing
war allowance of 8s. 3d. a week.f

WarAvage increased by 4s. a week (11s. to 15&) for men and by pro*
portional amounts for women employed to replace men, and for
juniors. Kates after change, inclusive of war wage, for men include:
drivers and conductors (tram and trolley-bus), staxting, 90s.,
maximum, 99s. after 2 years; drivers (omnibus), 97s. 6d. to 105s.,
after 18 months; conductors (omnibus), 93s. to 99s., after 18
months.ll

War wage increased by 3s. a week for those 21 years and over, bv
90 per cent, of 3s. for those 18 and under 21 years, and by Is. 6d.
for those under 18 years.H

War bonus increased by Id. an hour (2}d. to 3}d.) for all employees,
21 years and over, by jd. (lid. to 2Jd.) for those 19 and 20 years
by (Hd. to lid.) for those 17 and 18 years, and by Jd. (id. to
|d.) for those 14 to 16 years.®

War bonus increased from Ils. a week to 3id. an hour for men, from
5s. 4>d. and 8s. 6d. to 3Jd. for youths and from 7s. 6d. and &. 6d.
to 3id. for women. 18 years and over.**

War bonus increased from 11s. a week to 31d. an hour for men, from
55. M. and 8s. 6d. to 2id. and 3Jd. for youths, and from 7s. 6d.
and 8s. 6d. to 3Jd. and 3id. for women, 18 years and over.**

Scales of general minitmiro weekly rates of wages adopted, for a
working week of 48 hours. Minimum rates after change:—Branch
managers and branch manageresses, respectively, in branches with
a staff of less than 3 (including branch mana”r or manageress):
London, 7&., 63s., Provinces “A,” 72s., 60s., Provinces “B,” 70s
58s.; In branches with a staffof 3 or more (including branch manager
or branch manageress): London, 80s., 6Ss., Provinces “A,” 77s.,
65s., Provinces “B," 75s., 63s. Sales staff, cashiers and clerks:
Provinces “B,” males, 16s. 6d. at 16 j’ears, increasing to 60s. at
25; females, 14s. 6d. at 16 years, increasing to 38s. at 24. Other
male workers (excluding craftsmen, productive staff and transport
workers): Provinces “B,” 15s. 6d. at 16 years, increasing to 55s,

24 f

Flg%-rate itncrease of 5s. a week for adults, of amounts ratigmg from
Is. 6d. to 4s. 6d., according to age, for juveniles, and of Is. 6d. a
day for casuals. Weekly rates ~ter change : warehousemen and
stove loaders, 82s,, topmen, bumpers, cutters, rollers and boners,
and scalesmen, 87s., cold storesmen, 94s. 6d., cooler storesmen,
84s. 6d., stokers, 89s., machine minders and handjmen, 87s.,
juveniles, 26s. at under 16 years, increasing to 72s. 6d. at 20 and
under 21 years; casual men, 1&. a day.Jt

Increases of jd. to 1Jd. an hour in general minimum time ,rat» for

ouths and bovs and of Id. or Id. foi“omen

Fnmit»re

t 'lI’ese changes took effect unde”n a”“cement between the High Wycombe and District Funuture Manufacturers Federation, the High Wycombe Furniture

ANE’ThSeTniealis™tS efferSAOrders™i*uc™rrSAH

of Labour, obtam”e fmm H”AM.

Acts. .Details of the minimum rates are contained in the Confirming Orders of the Minister
RaUway Staff National Tribunal. The principal classes of workers affected included Grade Il portem, receiving

office”porters,”oods porters, permanent way men, carriage cleaners, and engine cleaners aged 20 years and over. NegotiaUons are in progress with respect to the granting

ATTheTe"?7nae?£EM5ulled ?2r?rL1°W d'S2'a”
laid doT"Tn fnSial S

“esul
I\ﬂe rcTult

2
Thel b s

SlalrfA rh.

_ The increase of 4s. a week was applied to women emploj*d to replace A _ _
1755. dated 19th April. 1940, m women, 21 years and oyer, not less than 90 per cent, of the ~ull increase during the first

enen.

N
an importanl com W (and its subsidiaries) opemtine m ScoUand and the Transport gnd 8encrai]7‘

March,AN19N ApAMAMAAAAN agreed upon by the Joint Conciliation Board of the London Wholesale Provision Trade.



April, 1942.
CHANGES IN RETAIL
Summary of Index Figures tor 1st Apru, 1y*4.
Food All Items
Increase since July, 1914.. 60% 99%

—2
—1*

—1

1%
— |

Change since 28th /Index Points ..
February, 1942\Per cent.

FOOP.

The only appreciable change, during March, in the retail prices
of the articles of food of which account is taken in tliese statistics
was a reduction of |d. each in the prices of eggs, the maximum
prices of which were reduced by that amount, as from 30th
March, under an Order of the Minister of Food.

The following Table compares the average retail prices In
the United Kingdom at 1st April, 1942, with the corresponding

Percentage Increase
or Decrease (—)
at 1st April, 1942,
compared with

Average Price (per Ib. unless
otherRise indicated—
to the nearest Jd.) at—

Article.
1st 28th 1st 28th 1st
April, Feb., Sept., Feb., Sept.,
1942. 1942, 1939. 1942. 1939.
Beef, British— s. d. s. d. 8 d. Per cent. Per cent.
Ribs | 3] 1 3! 1 2i 1
Thin Flank 0 of 0 9] 0 7* 217
Beef, Chilled or Frozen
Ribs 1 1 1 1 0 9* 34
Thin Flank 0 6 0 6 0 A4f 23
Mutton, British—
Len 1 5i 1 5i 1 3i 13
Breast 0 8 0 8 0 n 8
Mutton, Frozen—
Legs 1 0 1 0 0 101 16
Breast 0 4 0 4 0 4 Y
Bacont 1 8i 1 81 1 3 36
FiSh v, 42
Flour .. er 7 Ib. 1 3i 1 31 1 H 15
Bread *. per 4 1b. 0 8 0 8 0 6i —3
TeA o 2 6 2 6 2 4 7
Sugar (granulated) 0 3 0 3 0 3 —1
Milk .. per quart 0 8J 0 8! 0 31
Butter—h 5
Fres /] 1 41
Salt Vi LT \ 1 3i 24
CheesSe..ccooveveceeeiieeeeinnn, 1 1 1 1 0 10 30
MargarineJI— 40 ) 0 o
Specia :
Srt)andard N 0 5 0 5 LALARY/ 12
Eggs (fresh}8 .. each /L 8 I2i 8 %1 y 0 2 -20 1
Potatoes per 7 1b. 0 61 0 8i =m"0 6% . 28

The following Table shows the average percentage changes in
prices at 1st September, 1939, 28th Februarj', 1942, and 1st
April, 1942, respectively, as compared with July, 1914 —

Average Percentage Increase or Decrease (—)
since July, 1914, at—

Article.
1st Sept., 28th Feb., 1st April.,
1939. 1942. 1942.
Beef, British— Per cent. Per cent. Per cent.
RIDS .., 44 59 59
Thin Flank .. e 15 46. 46
Beef, Chilled or Frozen—
RIDS i, 32 78 78
Thin FlanKk.......coooeviivennnnn, 1 24 24
Mutton, British—
L e/ e 43 67 67
Breast 14 24 24
Mutton, Frozen—
LegS i, 51 74 I
Breast —3 —5 —é
Bacont 35 | 83 83
Fish e, 116 206 206
FIOUr e 26 45 45
Bread 42 38 38
Tea 52 63 63
Sugar (granulated) 46 45 45
Milk 92 153 152
Butter- '
Fresh e 13 30 30
S alt e, 7 34 34
Cheese 16 51 ol
Margaiinet ..., —5 3 Y3
Eggs (fresh)8 . 58 59
POtatoes .o 33 71 71
All above articles (Weighted
Average) on July, 1914, basis.. 38 62 60

Onthe basisofthe data given inthe foregoing Tables the average
Index figure of retail food prices at 1st April. 1942, was rather

more than 1per cent, lower than at 28th February, about 16 per
cent, higher than at the beginning of September, 1939. and
about 60 per cent, higher than in July, 1914.

ITEMS OTHER THAN FOOD.

The average level of working-class rents (including rates) at
1st April showed no appreciable change as compared with
28th February, being about 1 per cent, above the level of 1st

?gﬁember, 1939. and about 64 per cent, above that in Tulv

o A fall of 2 pointson a total of 162 for food (the figure for Tulv 1914 beine 1001

: : : A a fall of 1 point on a®total
of 200 for all items is equivalent to 4 of one per cent. P

tJhe de”~ption of bacon specified'for quoUtion is streaky, but where thb

J _ another kind, locaUy representalve.
P .~? Februarv and 1st April, 1722, two brands of raaréarine, "special”

b 7 loto® Ny- 1914, are avera' es crglscpel%ttiélgl)F'r%)rr-lrht e]ci r?cl_esf(c)nrc
various braDds 00 sale at tf%%sg da?es.’ J .

5 Of the two prices shown for eggs at 1st April, 1942, 2d. was for large eggs (in
Ministry of Food category 1) and 1Jd. for small eggs (incategory Il). The
nesponding prices at 28lh Febniary were 2Jd. and 27?d ®rtsoccUvelv

The figure for 1st September, 1939, and July, 1914, are avcrSS”" t"e
various pnees charged at ttose datw. ®
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PRICES AND COST OF LIVING.

As regards clothing, information collected from representative
retailers in a number of the principal towns indicates that at
1st April the retail prices of clothing of the kinds generally
bought by worldng-class families averaged about the same as
at 28th February, and about 95 per cent, higher than at 1st
September, 1939. There were Increases, during March, averaging
about one per cent, in the prices of men’s suits and overcoats and
less than one-half of one per cent, in the prices of boots and
shoes. On the other hand, there were decreases, on average, of
betw'een one-half and one per cent, in the prices of woollen
materials, underclothing and hosiery, and of less than one-half
of one per cent, in the prices of cotton underclothing materialLs
and hosiery, resulting from the fact that some items of utility
cloth and apparel became available in considerable quantities
at prices controlled by Orders of the Board of fradc. Owing
to the wide range of quotations, to changes in cjualities, and to
the variations in the extent to which different articles have
been affected by price changes, It Is not possible to make an
exact comparison over a long period of years, but such informa-
tion as Is available indicates that at 1st April the average rise
over the level of July, 1914, was about 305 per cent.

In the fuel and light group, the average level of the prices of
coal was about the same at 1st April as a month earlier, being
about 22 per cent, higher than at 1st September, 1939, and
about 136 per cent, above the level of July, 1914. There was
an increase in the price of gas in London, as a result of which
the index figure for the prices of gas was between 3 and 4 per
cent, higher at 1st April than a month earlier, about 27 per
cent, higher than at 1st September. 1939, and about 97 percent,
higher than in July. 1914. As a result of an Order by the Board
of Trade Imposing maximum prices for candles, many prices
were reduced, and the average level of prices at 1st April was
about 7 per cent, lower than at 28th February. Prices of lamp
oil and matches showed little change during the month. In
the fuel and light group as a whole, the average level of prices
at 1st April was about one per cent, higher than a month earlier,
about 27 per cent, higher than at 1st September, 1939. and about
132 per cent, higher than in July. 1914.

As regards other items* included in these statistics, there
were iIncreases, averaging about 1 per cent, in the prices of
domestic ironmongery, brushes and pottery during March,
but the remaining items showed little change. In the group as
a whole, the average level at 1st April was about one-half of
1 per cent, higher than at 28th February, abou”31 per cent,
higher than at 1st September. 1939, and about 135 per cent,

above the level of July, 1914.

ALL ITEMS.

If the average increases Iin the cost of all the foregoing items
are combined In accordance with their relative importance in

working-class family expenditure prior to August, 1914. the
resultant general average increase at 1st April, 1942, is ap-
proximately 99 per cent, over the level of July, 1914, as

compared with 100 per cent, at 28th February and with 55 per
cent at 1st September, 1939. The result of this calculation (in
which the same quantities and, as far as possible, the same
qualities of each item are taken at each date) iIs to show the
average percentage increase in the cost of maintaining unchanged
the standard of living prevailing in working-class families prior
to August, 1914, no allowance being made for any changes in the
standard of living since that date, orfor any economies or readjust-
ments in consumption and expenditure since the outbreak ofthe war.

The rise of 44 points since the beginning of September, 1939,
IS equivalent to about 28 per cent. Of these 44 points, about
2% points represent the effect of the iIncreases, since that date,
In the taxes on sugar, tobacco and cigarettes, and matches;
and approximately 6 points are due to increases resulting from

the Purchase Tax.

SUMMARY TABLE: ALL ITEMS.
Average percentage increases as compared with July, 1914,
Year. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.

1920 » 125 130 130 132 141 150 152 155 161 164 176 169
1921 .. 165 151 141 133 128 119 119 122 120 no 103 99
1922 .. 92 88 86 82 81 80 84 81 79 70 80 80
1923 .. 78 77 76 74 70 69 69 71 73 75 75 77
1924 .. 77 79 /8 73 71 69 70 71 72 76 80 81
1925 . 80 79 79 75 73 {2 73 73 74 76 76 77
1926 .. 75 73 72 68 67 68 70 70 72 74 79 79
1927 .. 75 72 71 65 64 63 66 64 65 67 69 69
1928 .. 68 66 64 64 64 65 65 65 65 66 67 68
1929 .. 67 65 66 62 61 60 61 63 64 65 67 67
1930 .. 66 64 61 57 55 54 55 57 57 56 57 55
193] . 53 52 50 47 47 45 47 45 45 45 46 48
1932 .. 47 47 46 44 43 42 43 41 41 43 43 43
1933 .. 42 41 39 37 36 36 38 39 41 41 43 43
1934 . 42 41 40 39 37 38 41 42 43 43 44 44
1935 .. 43 42 41 39 39 40 43 43 43 45 47 47
1936 .. 47 47 46 44 44 44 46 46 47 48 51 51
1937 . 51 51 51 51 52 52 55 55 55 58 60 60
1938 .. 59 57 56 54 56 55 59 56 56 55 56 56
1939 .. 55 55 53 53 53 53 56 55 55 65 69 73
1940 .. 74 77 79 78 80 81 87 85 87 89 92 05
1941 .. 96 o7 97 98 100 100 99 99 99 99 100 101
1942 .. 100 100 100 99

A detailled account of the method of compilation of these
statistics. “The Cost of Living Index Number: Method of
Compilation,” i1s obtainable, price 3d. net, from H.M. Stationery
Of&ce at any of the addresses shown on the cover of this Gazette.

Soap, soda, domestic ironmongery, brushes, pottery, tobacco and cigarettes,
fares and newspapers.
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TRADE DISPUTES

Number, Magnitude, and Duration—The number of disputes
Involving stoppages of work, reported to the Department as
beginning in March in Great Britain and Northern Ireland, was
62, as compared with 55 in the previous month and 121 in
March, 1941. In these 62 new disputes about 10,600 workpeople
were directly involved, and 3,800 workpeople indirectly involved

{i.e., thrown out of work at the establishments where the dis-

putes occurred, though not themselves parties to the disputes).

In addition, about 800 workpeople were involved, either directly
or indirectly, in 4 disputes which began before March, and were
The number
of new and old disputes was thus 66, involving about 15,200
workpeople, and resulting in a loss, during March, estimated at

still in progress at the beginning of that month.

43,000 working days.

In the following Table an analysis is given, by groups of

Industries, of all disputes In progress in March —

Number of Disputes in Number  Aggregate

progress in Month. of V\Ilor_k- Duration

eople In- in Workin

Industry Group. 1 Started Ii)/ol\leed In Days )

before  Started all Dis-  of all Dis-
, begin- in Total. putes in putes in

ning of  Month. r progress In  progress in
Month. - Month. Month.
Mining and Quarrying.. 2 32 34 11,800 38,000

Metal, Engineering and 1

Shipbuilding.. 1 14 51 1,900 3,000
BuUilding, etC.....ccoovveenne. | 1 8 9 700 1,000
O tN €Tl e, 3 8 800 1,000
Total, March, 1942 4 62 66 15,200 43,000
Total, Februaty, 1942 .. 2 05 57 14,900 28.000
Total, March, 1941 8 121 129 63,400 285.000

Causes.—Of the 62 disputes beginning Iin March, 14, directly
iInvolving 1,000 workpeople, arose out of demands for advances
In wages, 3, directly involving 800 workpeople, out of proposed

PRINCIPAL DISPUTES

Approximate
Number of Work-

Occupations f and Locality. people involved.

Date when Dispute

April, 1942,
IN MARCH.*

reductions in wages, and 21, directly involving 4,100 work-
people. on other wage questions; 5, directly involving 1500
workpeople, on questions as to working hours e« 5 directly
iInvolving 100 workpeople, on questions respecting the cmplov-

particular classes or persons ; 12. directly involving
2,300 workpeople, on other questions respecting working arrange-
ments : and 2, directly involving 800 workpeople, on questions
of trade union principle.

Jiesults.— FinsLI settlements of disputes which terminated
during March have been effected in the case of 40 disputes
directly involving 6,600 workpeople. Of these disputes 7
directly involving 1,100 workpeople, were settled in favour of
the workpeople ; 23, directly involving 4,000 workpeople, were
settled in favour of the employers; and 10, directly involving
1,500 workpeople, resulted in a compromise. In the case of
21 other disputes, directly involving 3,600 workpeople, work
was resumed pending negotiations.

Totals for the first Three Months of 1942 and 1941.t

January to March, 1942. January to March, 1941.

Number Aggregate Number Aggregate

No. of Duration No. of Duration

of Work- in of Work- in
Indu$tr>* Dis- _people  Workin Dis- people  Working
Group. putes involved Days o putes involved Days of

bAinning  in all ~all beginning in all au
In Disputes Disputes in Disputes Disputes

period. m m period. I In
progress. progress. progress. progress.

Mining and

Quarrying 92 28,700t 1061 107 29,800t 68,000
Engineering 17 6,600 7.000 39 29,800  140.000
Shipbuilding 10 800 2.000 20 10,500  58.000
Other Metal 17 1,400 3.000 29 10,600  37.000
Food, etc. 6 1,000 3.000 3 100 1,000
Building, etc. 19 3,700 7.000 13 2,600 3.000
Transport 10 2,000 4.000 13 2,300 8.000
Other .o 12 1,100 1.000 32 3,600 16.000
Total .. 183 45,300t 133,000 256 89,SOOt 331,111

INVOLVING STOPPAGES OF WORK DURING MARCH.

Cause or Object, A<csult.

In-
Directly.  directly.f Began. Ended.
Coal Mining:— _
Colliery ~workpeople — Prestwick, 145 625 1l Mar. 12 Mar. Demand by oncost workers for Workresumed ; demand subsequently
Ayrshire (one colliery). permission to ascend the pit before conceded.
recognised finishing time, provided
that work in their section had
been finished.
Colliery workpeople—Castle Eden, 608 908 16 Mar. 30 Mar.  Dissatisfaction with existing arrange- Work resumed; settlement sub-
Co. Durham (one colliery). ments for weighing coal, and sequently effected providing for the
" demand for introduction of a Introduction of a system of "aver-
system of “average” weighing. age” weighing.
Undciground and surface workers— 750 250 24 Mar.§ 25 Mar.  Arising out of a proposed reduction Work resumed on old terms, pending
Bargoed, Glam, (one colliery). in the yardage rate payable in negotiations.
respect of a seam to which no
price list applied.
Colliery workpeople — Stepps, 837 31 Mar. 8 Apl. Against action of management in Work resumed pending negotiations.
Lanarkshire (one collier”-). posting a notice to the effect that
men must remain at work during
normal hours.
Brickmaking \—
Brf'_Ck \gvorkers—Co. Tyrone (four 200 23 Mar.  24and 25 For an increase in wages. Work resumed pending negotiations.
irms). Mar.
E ngineering :— _ _
Workpeople emploged In electrical 700 14 Mar.ll 14 Mar. For reinstatement of a shop steward Work resumed; employers sub-
engineering — Glam, (one firm) 'Whose appeal against his dismissal sequently agreed to consider rein-
for absenteeism had been rejected statement of dismissed shop steward
by the local Appeal Board; after a period of three months, if
workpeople alleging victimisation. he then wished to be rc-employed.
Building, Public Works Con-
tracting, ETC. ,—
Carpenters, bricklayers and labour- 182 «e® 6 Mar. 9 Mar. Workpeople’s dissatisfaction wth Welfare arrangements settled by
ers—Huddersfield (one firm). welfare arranaements and witli mutqal agreement; question of
the withdrawal of an allowance in walking time allowance referred to
respect of walking time. constitutional machincr}*.
Carpenters, concretors, labourers, 150 18 12 Mar. 13 Mar. Dispute arising out of delay in Work resumed.

lorry drivers and excavator drivers
—W.ilts, (one firm).

counted more than once in the totals; the amount of such duplication, however, is slight, except in mining and quarrying, m which the

arrival of supply of morning tea.

nuinber *TOrkprople

involved was approximately 24,000 in 1942, and 24,000 in 1941 For all industries combined the net totals were aﬁRrommately 40,000 in 1W2, Md 82,000 m TWI.

t The occupations piinted in italics are those of workpeople indirectly involved, I,c,, thro*vll out of wrk at t

»>0t themselves parties to the disputes.
8 Only 35 of these workpeople were idle on 24th March,
i The stoppage lasted about two hours.

establishments where the disputes occurred, but
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EMPLOYMENT OVERSEAS.

"RE.

The number of persons on the live registers of the Employment
Exchanges fell from 96,836 at 28th February, 1942, to 90,681

at 28th March. The decline was partly due to the entrj' into
force on 11th March, 1942, of an Order made under the Un-
employment Assistance Act, 1933. the effect of which is to
restrict during the period from 11th March to 27th October,

1942, the eligibility for unemployment assistance of a certain
class of persons living in rural areas. At 29th March, 1941,

when an Order of similar nature was in force, the total number
of persons on the live registers was 69,278.

AUSTRALIA.

Information supplied by the Commonwealth Bureau of Census
and Statistics, Canberra, indicates that unemployment continued
to decline during the fourth quarter of 1941. The percentage of
members of trade unions who were out of work for three days
or more during a specified week In that quarter was 2-9, as
compared with corresponding percentages of 3*2 in the pre-
ceding quarter, and 6-2 in the fourth quarter of 1940.

CANADA.

According to returns received by the Dominion Bureau of
Statistics from 12,795 employers, the number of workpeople
employed at 1st December, 1941, was 1,688,005 as compared
with 1,675,645 at 1st November. If the average number of
workpeople employed by the reporting firms in the year 1926
be taken as 100, the index of employment was 168.8 at 1st Dec-
ember, 1941, 167*6 at 1st November, 1941, and 139*1 at
1st December, 1940.

At the end of November. 1941, 3*3 per cent, of the aggregate
membership (approximately 324,000) of trade unions w*ere un-
employed, as compared with 3*1 per cent, at the end of October.
1941, and 6*2 per cent, at the end of November, 1940.

UNION OF SOUTH AFRICA.

According to information published in the official Mcmthly
Bulletin of Statistics for January, 1942, returns received by the
Office of Census and Statistics from selected industrial under-
takings emplopng approximately 802,000 workpeople in Novem-
ber, 1941. show that employment declined slightly during that
month. If the average number of workpeople employed In the
reporting firms in July, 1925. be taken as 100, the index of
employment was 190*0 in November. 1941, 190*3 in October,
1941, and 179*0 in November, 1940.

RETAIL PRICES OVERSEAS.

| n the following paragraphs a summary is given of the latest
Information contained in official publications received since last

month's issue of this Gazette was prepared, relating to changes
In retail prices and the cost of living In oversea countries.

UNITED STATES OF AMERICA.

In the middle of Januarj', 1942. the official cost-of-living
Index figure showed a rise of 1*3 per cent, over the figure for
December. 1941. and of 13*5 per cent, over that for June. 1939
For food alone, the official index figure for the middle of January

1942, was 2*7 per cent, above the figure for December 1941 and
24*3 per cent, above that for August, 1939.

AUSTRALIA.

In the fourth quarter of 1941, the official cost-of-living index
figure for the 6xx capital cities showed an increase of 1*9 per
cent, as”mpared with the figure for the preceding quarter
and of 12*1 per cent, as compared with that for the second
quarter of 1939. In December, 1941, the official index figure
relating to the cost of food In thirty towns was 0*3 per cent

above the figure for September. 1941. and 4*0 per cent, above
that for August, 1939.

CANADA.

At the beginning of January. 1942, the official cost-of-livins

P ®e«re for 1st December
1941 but 14-5 per cent, above that for 1st September, 1939

For food alone, the official index figure for 1st January 1942

WM 1-2 per cent, below the figure for 1st December, 1941, but
23*0 per cent, above that for 1st September, 1939.

NEW ZEALAND.

In December, 1941. the official cost-of-living index figure
showed an increase of 0*5 per cent, above the figure for”the

tha/for August

lire I*rand°9”4. ’ corresponding percentage increases
UNION OF SOUTH AFRICA.
w AN cost-of-living index figure for December, 1941/

vas 0 1 per cent, above the figure for the previous month and

39. Fqr food &
Official index figure was 0*2 per cent,>%e?ow ﬁ'nre (%cl)eure Poer H\el

previous month, but 16*5 per cent, above that for August, 1939.

PORTUGAL.

At 15th November, 1941. the official index figure relating, to
the cost of food, fuel and light, showed an increase o 2 8 * r

cent as compared with the figure for the preceSng month a“™nd
28 4 per cent, as compared with that for 15th August. 1939. #
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FATAL- INDUSTRIAL ACCIDENTS.

The number of workpeople, other than seamen,* in Great
Britain and Northern Ireland, whose deaths from accidents iIn
the course of their employment occurred or were reported In
Marchf was 228, as compared with 215+ in the previous month
and \vith 257J in March, 1941. Details for separate industries
are given below —

Factories—continued.
Paper, Printing, etc.

Mines and Quarries.
Under Coal Mines Acts —

Underground ... B2 Rubber

Surface i, 10 Gas Works
M etalliferous Mines .. 1 Electrical Stations
QuUaArries...oiiiiiieeeeenee, 4 Other Industries
TOTAL; e

MINES AND QUARRIES 67 Works and Places under

ss. 105, 107, 108, Factories
Factories. Act, 1937.
Clay, Stone, Cement. Pot- Docks. \Vharves, Quay.s
tery and Glass 7 and Ships.... 14
Chemicals, Oils, Soap, etc. 8 Building Operations ., 16
Metal Extracting and Works of Engineering
Refining ...l Construction |
Metal Conversion and Warehouses  ....ccceevvnnee, 1
Founding (including
Rolling Mills and Tube total, factories act 135
Making) ., 11
Engineering, Locomotive
Building. Boilermaking. Railway Service.
BTC i 21 Brakesmen, Goods Guards
Railway and Tramway.? Engine Drivers, Motor-
Carriages, Motor and men
other Vehicles and Air- Firemen
craft Manufacture .. 5 Guards (l’assenger)..
Shipbuilding......ccccc.oe... 18 | abourers
Other Metal Trades 6 Mechanics
CottonN e, 1 Permanent Way Men
Wool, Worsted, Shoddy.. Porters
Other Textile Manu- Shunters
facture .....vvvvvvvnnnnnnne, Other Grades
Textile Printing, Bleach- Contractors’ Servants
Ing and Dyeing
Tanning, Currying, etc. .. .. total, railway service 26
Food and Drink
General Woodwork and Total (excluding Seamen) 228
Furniture ...l

INDUSTRIAL DISEASES.

The Table below shows the number of cases§ and deaths” in
Great Britain and Northern Ireland reported during March,
under the Factories Act, 1937, or under the Lead Paint (Pro-
tection against Poisoning) Act, 1926. Details for separate
iIndustries are given below f—

|. Cases.

Lead Poisoning.

Among Operatives
engaged In :
Smelting of Metals
Plumbing and Soldering .,
Shipbreaking

|. Gdiszs—continued.

EpitheliomatousUlceration

(Skin Cancer)** ., .. 18

Chrome Ulceration.
Manufacture of Bichro-
m ates
Dyeing and Finishing .

Printing ... e, Chrome Tanning .. .. i
Other Contact with Chromium Plating .. ..
Molten Lead .. Other Industries o
W hite and Red Lead
Works total .
Pottery ..,
Vitreous Enamelling .. ot Total Cases . 64
Electric Accumulator
Works ..................... N. Deaths.
Paint and ColourWo_rks L ead Poisoning
Coach and Car Painting White and Red Lead
Shipbuilding W orks 1
Paint wused in Other Ty
InNdustrieS.....ccoevennnnn..

Other Poisoning
Toxic Jaundice s
Toxic Anemia

Other Industries
Painting of Building.';..

TOTAL 8 total
Anthrax.
Other PoisoNiNG.il .. 29 Handling and Sorting of
Hides and Skins............. 1
N\
Anthrax. A Total Deaths
+ accidents to seamen are not available.

AMn~Mhed, and the figures cover

-1 N 2Bb

*

thl 4 wefkTendJd
FebNT; 1Y4"21f, dT

1 Revised figure.

41 Toxic Anaemia. 1

i Wirl M4 _
paraffin, Nit; Qil, 1. SKIns: 1

Hitch, 12: Tar, 5;:
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INDUSTRIAL COURTS ACT, 1919, AND
CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.

Non-trading Services, Borough of Mitcham—The
National Union of Public Employees claimed that the manual
employees engaged in the non-tradin& departments of the
Borough of Mitcham be paid double time rates for the time
actually worked on Whit-Monday, 1940, and in addition an
equivalent number of hours off with pay therefor. The Union
contended that Whit-Monday, 1940, should be treated for pay
purposes as a Bank Holiday and the men remunerated for work
done on that day in accordance with the provisions of the
Wages and Conditions Schedule for the Joint Industrial Council.
The Borough Council claimed that for work done on Whit-
Monday. 1940, they were under no obligation to pay in accord-
ance with the provisions set out in the Wages and Conditions
Schedule of the Joint Industrial Council. The matter had been
left to the discretion of each Local Authority and the xMitcham
Borough Council took the view that as the Bank Holiday was
cancelled no additional payment should be made for work done
on that day. The Court were of the opinion that the decision
of the Borough Council should not be disturbed and awarded
accordingly.—Awatd No. 1853) dated 18th March, 1942.

Electricity Supply Industry : Technical Staff—Holi-
days—The Employers’ Side of the National Joint Boardand
Members of Staff (Electricity Supply Industiy) claimed that for
the year 1942, clauses 10, 11 and 12—relating to holidays—of
the National Joint Board Schedule should be suspended, and
that an employee who on 1st April, 1942, had been in the con-
tinuous service of an undertaker for s calendar months should
be entitled to a holiday of fourteen days iIncluding all Bank
Holidays; such holiday to be taken between 1st April, 1942,
and 31st October, 1942. In supportoftheir claim the Employers'
Side referred to the present emergency ; the liability of the
employees for National Service; the increased demand for
output; the recommendation of the Government for workers
employed on munitions ; the present arrangements for holidays
In the Civil Service, the Railways, and in industrial establish-
ments engaged on the production of electrical plant, etc. The
Trade Union Side contended that the output of electrical power
had greatly increased, and that owing to the long hours of work
and war-time conditions the health of the employees had been
affected. The Court awarded under Clause 10 of the Schedule
that an employee who on 1st April, 1942, had been in the con-
tinuous service of an undertaker for six calendar months should
be entitled to seven consecutive days’ holiday to be taken
between 1st April, 1942, and 3Ist October, 1942. The Court
also made certain alterations in Clause 11, but made no amend-
ment in the Clause relating to Bank Holidays (Clause 12). The
award to be applicable only to the year 1942.—Award No.
1854; dated 25th March, 1942.

SINGLE ARBITRATORS AND AD HOC
BOARDS OF ARBITRATION

Engineering : Northamptonshire—A dispute was reported
under the Conditions of Employment and National Arbitration
Order, 1940, by the Transport and General Workers’ Union
concerning overtime conditions applicable to employees of
Planoforte Supplies Ltd., Northants. The matter, not having
peen otherwise disposed of, the parties agreed to the dispute
neing referred for settlement to a Single Arbitrator. Mr. A. N.
Shimmin was appointed under the powers conferred on the
Minister by the Order and by the Industrial Courts Act, 1919,
to act as Arbitrator. Mr. Shimmin in his Award dated 13th
March found that the claim of the Union that the Company
should observe overtime conditions as agreed between the

Engineering and Allied Employers’ Federation and Trade
Unions concerned had not been established.
Engineering : Monmouthshire—Sir Charles Doughty,

K.C., was appointed under the Industrial Courts Act, 1919, to
determine a difference between the Amalgamated Engineering
Union and Richard Thomas & Co. Ltd., whether roll turners
should undertake slinging when heavy articles have to be placed
on the roll turning lathe or heavy lathe fittings removed or
replaced. In an Award dated 27th March, the Arbitrator decided
that the men concerned may reasonably and properly be required
to undertake the work of this nature.

Aluminium Industry . South Wales—The Transport and
General Workers’” Union, with the consent and approval of the
British Aluminium Co. Ltd. by letter dated 20th March, requested
Sir Charles Doughty, K.C., to give a decision on a wages question
concerning the fumacemen referred to in his Award issued on
24th December, 1941, relating to a difference that existed between
the Union and the Company. Sir Charles Doughty gave his
decision on 27th March, that no case had been established for any
present grant of a war wage or other increase to the fumacemen.

lron and Steel Trade: South Wales—A difference
between the Iron and Steel Trades Employers’ Association and
the Iron and Steel Trades Confederation regarding double
payment instead of payment and a half when additional pro-
duction hours are worked on Sunday at certain works of Guest
lveen Baldwins Iron and Steel Co. Ltd. was referred to arbitration
for settlement. Sir Charles Doughty, K.C., was appointed under
the Industrial Courts .\ct, 1919, to act as Arbitrator. In his
Award issued 30th March. Sir Charles Doughty determined that
when production hours are worked on Sundays by the men
concerned on these special or extra shifts, double rate or double
time as the case may be shall be payable.
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Sts OF EMPLOYMENT

. ARBITRATION ORD
1940 AND 1941.~*

ARBITRATION

awards.

Wages op Labourers in the Shipbuilding Industry.

Parties : The Members of the constituent Associations of the

Shipbuilding Employers’ Federation and certain Workers
employed by such Members.

Claim : (Made on behalf of the workers by the Transport and
General Workers’ Union and the National Union of General and
Municipal Workers.) For an increase in wages to labourers.

Aivard: The Tribunal found against the claim and they
awarded accordingly.

Award No. 194: dated 5th March, 1942.

W ages and Conditions of Employment of'Box and Packing
Case Makers in Oldham.

Parties : The National Union of Packing Case Makers (Wood

and Tin), Box Makers, Sawyers and Mill Workers and Platt
Bros. & Co. Ltd.

Question raised. : Whether the Company are observing terms

and conditions which are not less favourable than “the recog-
nised terms and conditions.”

Claim : That the Company shall pay the Oldham district
rate of the box and packing case making trade to members of
the Union employed as box and packing case makers.

Award : The Tribunal found that it had not been established
that the rates and conditions observed by the Company were less
favourable than the recognised terms and conditions In the
Industry in the district, and they awarded against the claim.

Award No. 195; dated 6th March, 1942.

Wages of Bricklayers' Labourers assisting in the Repair
OF Retorts at a London Gas Works.

Parties : Messrs. Drakes Ltd. and certain of their Employees.

Claim : (Made on behalf of the employees by the Transport
and General Workers’ Union.) For the payment of fd. per hour

over and above the building trade labourers' rate.
Award : For reasons set out In detail In the award, the
Tribunal made no award on the claim.

Award No. 196; dated 12th March, 1942.

W ages and Conditions of Employment of Bakery Trade
Workers in Huntly.

Parties : Eight firms in Huntly and certain Workers employed

by them.
Claim : (Made on behalf of the workers by the Scottish Union
of Bakers, Confectioners and Bakery Workers.) For the

observance of certain wage rates and conditions of employment.
Award : The Tribunal awarded that the employers should
observe, as respects journeymen bakers who are members of the
Union, a basic rate of not less than 65s. per week of 48 hours,
such rate to be subject to the cost-of-living additions as operative
from time to time In the trade. The Tribunal made no award
In respect of the other items in the claim.
Date of Operation : As from the beginning of the first full pay
period following the date of the award.
Award No: 197; dated 12th March, 1942.

Remuneration of Certain Categories of \"WoRKMEN in the
Railway Companies’ Outdoor Machinery Departments.

Parties : The London Midland and Scottish Railway Co., the
London and North Eastern Railway Co., the Great Western
Railway Co. and the Southern Railway Co. and certain Employees

of the Companies. _
Claim: (Made on behalf of the employees by the National

Union of Railwaymen.) For the payment of a 4s. per week
allowance to certain categories of workers employed in the
outdoor machinery departments.

Award : The Tribunal found against the claim and awarded

accordingly.

Award No. 198: dated 13th March, 1942.

Remuneration of Boilermen employed in a Railway
Company’s Works in Glasgow.

Parties : The London and North Eastern Railway Company

and certain W”orkmen employed by them.
Claim : (Made on behalf of the workers by the National Union

of Raillwaymen.) That the boilermen should be employed on

piecework or paid a lieu rate. _ _
Award : The Tribunal found against the claim and awarded

accordingly. A

Remuneration of Full-time Agents of the London and
Manchester Assurance Company Limited.

Parties . The London and Manchester Assurance Co. Ltd. and
certain Employees of the Company. xt a- \
Claim : (Made on behalf of the employees by the Rational
Amalgamated Union of Life Assurance Workers.) hor the

« A summary of a case referred under ArUele 2 of the®er.  decid™™d”
the Industrial Courts Act. 1919, is printed *ong Awards by Single Arbitrators

and ad hoc Boards of Arbitration.—bMf previous column.
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navment of a cost-oMiving increase to. and the establishment
of a minimum weekly commission or salary” for, full-time agents.
Aword : The Tribunal found that the claim had not been

established and awarded accordingly.

heard No. 200: dated 19th March, 1942.

national arbitration tribunal

(NORTHERN IRELAND) AWARDS.

Payment of Outworking Allowances.

Parties : -\n Ulster engineering firm, and certain employees
of the firm.
Clai»« : To determine “whetherthe Amalgamated Engineering

Union’s claim should apply to all workers employed
dispersal factories,

In the
as follows — (i) inside City boundary, free

travel to dispersal factories; (i) outside City boundary to
5 miles from City centre. Is. per day plus free travel; (m) City
centre to 15 miles outside, 2s. per day plus free travel; (iv) from

City centre to 25 miles and outside 15 miles, 2s. 6d. per day

(4s. If person has to take lodgings) plus free travel; (v) outside
25 miles and maximum of 40 miles, 5s. per day, free travel
once outward and home weekly; (vi) over 40 miles, 7s. per
day once outward and homeward weekly; (vii) single time
for travelling, (viii) status quo for maintenance men and tem-
porary outworkers ; (ix) owdng to transport difficulties, men to
be paid fares and find-the most suitable method of conveyance."

Award : As regards item (viii) of the claim set out above, the
parties to the dispute being a”eed upon this item, the Tribunal
awarded that the provisions in operation for maintenance men
and temporarj'd ourivorkers should continue unchanged. The
Tribunal found that the other parts ofthe claim, as setout above,
had not been established and they awarded accordingly. The
Tribunal further awarded that the firm should continue to apply
the provisions of the Ministry's scheme as regards assisted travel
to such of their employees as might come within the scope of
the scheme who had been, or might be, transferred to one or
other of the firm’ dispersal factories.

Date of Operation : With effect as from the beginning of the
first full pay period following the date of the award.

Award N'o. 96 ; dated 13th March, 1942-

Kates of Wages of Limestone Quarry and Coal Quay
Workers.

Parties: The Eglinton Limestone Co. Ltd., and certain

Employees of the Company.

Claim : For an increase of 6s. per week for all time workers
and an increase of 10 per cent, on earnings for all piece workers.

Award: The Tribunal awarded an increase of 2s. 6d. per
week on the current rate of wages of time workers and a 5 per
cent, increase on tonnage rates of pieceworkers.

Dale of Operation : W ith effect as from the beginning of the
first full pay period follomng 12th February, 1942.

Award No. 97: dated 16th March, 1942.

Wages and Conditions of Employment of Farriers.

Parties : Several Belfast firms emplojdng farriers, and certain
employees of the several firms.

Claim : That (i) the working week should be 47 hours, made
up as follows —8” hours Monday to Friday, A\ hours Saturday ;
(i) the wages of doormen should be SZ 19s. 6d. and of firemen
£4 4s. 6d.; (i) all hours worked in excess of the normal day
should be paid at the rate of time and a half and that double
time should be paid to all men called upon to work on Sunday
orany ofthe statutory holidays ; (iv) all men with three months’
service and over should be paid for the following holidays :
Christmas Day, Boxing Day, Easter Monday, Easter Tuesday,
and 12th and 13th July.

Award : The Tribunal awarded that (i) the normal working
week for farriers should be 47 hours; (i) the current rates of
wages of firemen and floormen should be increased by 3s. and
3s. 6d. per week, respectively; (i) any time worked (Monday
to Saturday inclusive) befpre the normal starting time of the
firm concerned, or after the normal stopping time of the firm
concerned, provided It exceeds 10 minutes, should be paid
at the rate of time and one half, and all work done on Sundays
Easter Monday. Easter Tuesday. 12th July, 13th July. Christmas
Day and Boxing Day should be paid at the rate of double time;
(iv) all men with,three months' service and over should be paid
for the following holidays Easter Monday, Easter Tuesday
12th July, 13th July, Christmas Day and Boxing Day

Date of Operation : W ith effect as from the beginning of the
first full pay period following the date of the award.

Award No. 98: dated 18th March,

1942.

Wages of Employees in the Wholesale Grocery and
Drug T rades.

Parties : Messrs. Thomas McMuUan & Co. Ltd Shaw &
Jamison Ltd.. Fred Storey Ltd., and J. & J. Haslett Ltd., all of
l-ielfast, and certain Employees of the Firms

Claim : For increases oi 8s. per week in the rates of wages
for all age scales over 18 and of 5s. per week for all age scales
under 18.

By permission of the Tribunal, the claim of the workers was
amended to read as follows —That the rate of wages be (il
Increased by 8s. per week for all age scales of 18 years and over =
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(i) increased by 5s. per week for all age scales under 18 years |,
(111) 63s. per week for journeymen of 23 years and over.

Award : The Tribunal awarded an incrcas™p of Is. per week on
the current rates of wages of all Age scales under and over 18
years and of journeymen aged 23 years and ovel.

Date of Operation . As from the beginning of the first full pay
perlod following the date of the Award.

Award No. 99 : dated 20th March, 1942.

Wages of lron Moulders in a Northern lreland Loundr”.

Parties : Messrs. H. Kennedy & Son Ltd., and certain
Employees of the Firm. :
Claim : That the rate of wages of iron moulders in the

employment of the firm shall be increased to the rate of wages

of iron moulders prevailing in Londonder”'. L
Award : The parties to the dispute having agreed that (i) the

weekly rate of wages of iron moulders in the employment of the
firm should be iIncreased to 70s., (i) the working forernan or
leading hand should receive an additional 5s. per week, and
(i1) the position be reviewed by the parties to the dispute on
30th June. 1942, the Tribunal awarded accordingly.

Date of Operation : W ith effect as from the beginning of the
first full pay period following the date of the award.

Award No. 100 ;: dated 27th March, 1942.

UNEMPLOYMENT INSURANCE.
DECISIONS GIVEN BY THE UMPIRE.

The Umpire is a judicial authority independent of the Ministry
of Labour, appointed by the Crown .{see Section 40 of the
Unemployment Insurance Act, 1935) for the purpose of
determining disputed claims to benefit. His decisions* are
final.

Synopses of recent decisions of general interest are given
below.

Case No. 37/42. (30.1.42).

Section 24 (1) of Unemployment Insurance Act, 1935. Essential
(General Provisions) Order, 1941 (S.R. & O., 1941, No. 302): Left employ-
UENT IK Scheduled Undertakikg on Account of Sickness.: Refused to

RESUIIE EMPLOYMENT ALTHOUGH PERMISSION TO LEAVE HAD NOT BEEN GRANTED :
Held available for employment elsewhere.: Benefit allowed.

The following i1s a synopsisof the Decision —

Claimant was employed as a foundry labourer by an under-
taking scheduled under the Essential Work (General Provisions)
Order, 1941.

On 25th April, 1941, he ceased work on account of illness,
and on recovery from his illness he made a claim to benefit on
1st September. 1941, and he refused to resume his employment
because he alleged it was detrimental to his health. The medical
evidence produced by the claimant was not conclusive.’

The claimant did not apply to a National Service Officer for
permission to leave his employment, in accordance with Article
4 (1)"(6) of the aforesaid Order as amended by Article 2 of
S.R. & 0., 1941, No. 1051. He was liable to prosecution under
Regulation 92 (1) of the Defence (General) Regulations, 1939
(S.R. & O., 1939, No. 927) for leaving his employment without
such permission.

As there 1s no provision in the Essential Work Order above-
mentioned that a w'orker who is required to obtain such per-
mission and who leaves his employment without obtaining
permission i1s not available for work elsewhere, and having
regard to the definition of availability in Decisions 8872/30| and
11161/30,t the Umpire held that the fact that the claimant had
not obtained permission from a National Service Officer to leave
his employment does not affect his availability for employment
elsewhere.

The claim to benefit of 1st September.

allowed.

Work

1941, was therefore

Case No. 39/42. (30.1.42).

Section 23 of Unemployment Insurance Act, 1935. E ssential Work (Coal
Mining Industry) Order, 1941 (S.R. & O., 1941, No. 707): Held that claimant
WAS UNEUPI.OYED AND ENTITLED TO BENEFIT FOR DAY OF ENFORCED NON-
EMPLOYMENT IN WEEK WHEN GUARANTEED WAGE NOT PAYABLE,

The following is a synopsis of the Decision (—

The claimant, a coal filler, was employed at a colliery which
was scheduled under the Essential Work (General Provisions)
Order, 1941, and the provisions of Article 4 (1) {d) of the Essential
Work (Coal Mining Industry) Order® 1941, relating to the
payment of a guaranteed wage applied.

He was a piece-worker, and his pay-week ended on Thursday.

.During the week ended 30th October, 1941, he was absent
through illness on 24th and 25th October. He worked on 27th
and 28th October. He did not report.at the colliery on 29th
October, as he “slept the call." No work was available for him
on 30th October, as the colliery was not working on that day.

He did not receive for that week the guaranteed wage, since
he was not entitled to It by reason of not being available on
29th October, “during his normal working hours"™ as these
words are defined in Article 4 (1) {d) above-mentioned.

The Umpire decided that the fact that the claimant did not
receive the guaranteed wage for the week in question would not

* Selected decisions of the Umpire arc published (i) in monthly pamphlets—
U.l. Cede 8b; (i1) in annual volumes. Applications and enquiries should
addressed to H.M. Stationery Office at any of the addros.s«.-s shown on tite front
cover of this Gazette,

t U.l. Code 8b, Vol. IX, page 112 (Pamphlet No. 8/1930).

; U.l. Code £b. Vol. X, patfe 140 (Pamphlet No. 9/1930).



debar him from receiving benefit in respect of any day In that
week on which work was not available for him, provided that he
otherwise satisfied the statutory conditions for the receipt of
benefit In respect of that day and that his non-employment was
not due to any conduct on his part which would have deprived
him of the right to receive the guaranteed wage. The claimant
would have been deprived of benefit in respect of 30th October,
only If he had received the guaranteed wage for that week, In
which case the principle enunciated in Decision 1/33* and referred
to in Decisions 2631/27f and 958/41J would have operated. That
principle stated that where a minimum guaranteed wage Is paid
In respect of any week in which work iIs done, the recipient iIs
not unemployed during that week, since the wage is a payment
made In respect of each and all of the days of that week and is
a payment for the whole week.

The claimant was not entitled to receive benefit In respect
of 29th October, as on that day he neglected to avail himself
of a reasonable opportunity of suitable employmeiit. As his
non-employment on 30th October, had no connection with his
failure to report for work on 29th October, benefit is allowable

for that day.

Case No. 115/42 (26.3.42).

Section 27 op Unempeoyment Insurance Act, 1935: Essential Work
{General Provisions)Order, 1941 (S.R.& 0., 194J, No. 302): Left Employment
AS AN Omnibus Conductor to take up employment in an Armament Factory :
Permission of National Service Officer Obtained; Held that good cause

FOR LEAVING EMPLOYMENT WAS SHOWN : BENEFIT ALLOWED.
The following i1s a synopsis of the Decision =

The claimant, aged 42, was employed as an omnibus conductor
In an undertaking scheduled under the Essential Work (General

Provisions) Order, 194L

He had previously had experience as a sheet-metal worker
and when interviewed under the Registration for Employment
Order on 15th July, 1941, he had expressed a desire to be con-
sidered for work on munitions in which his skill and experience
could be utilised if his release from the omnibus company could
be obtained. He was assured that no difficulty would be exper-
lenced In placing him In such work.

He applied to the National Service Officer for permission
to leave his employment as a conductor and, permission being
granted, he left his employment on Saturday, 6th December,
1941.

On 8th December, 1941, he* applied at the Employment
Exchange for work on munitions and made a claim to benefit.
He was immediately submitted for employment in an armament
factory and was engaged to commence on 15th December.

In these circumstances the Umpire held that the claimant
had shown just cause for leaving his employment and benefit
was allowed.

The Umpire drew a distinction between a case of this kind,
INn which employment In a scheduled undertaking (which could
be performed by a woman) was left with the permission of the
National Service Officer for the purpose of obtaining employment
on work of vital national importance which was readily available
and for which the claimant was qualified, and a case in which
a claimant may have sought and obtained permission to leave
his employment Iin a scheduled undertaking because he was
dissatisfied with his work or not working satisfactorily. In the
latter type of case, although it may have been in the national
Interest that such a worker should be replaced by another who
would make greater endeavours to assist in the output of the
undertaking, just cause for so leaving would not have been
shown.

The Umpire held that when a claimant has left his employment
In a scheduled undertaking with the permission of a National
Service Officer the question whether he had just cause for so
leaving must be determined on a review of all the circumstances
which induced the claimant to apply for such permission, and
which induced the National Service Officer to give it.

NEW REGULATIONS.

The Unemployment Insurance (Emergency Powers) (Amendment)
Regulations, 1942,8 dated 21st Uarcb, 1942, made by the
Minister of Labour and National Service under the Unem-
ployment Insurance (Emergency Powers) Act, 1939 (2 & 3
Geo. 6. c. 92).

These Regulations, which came into force on 2Ist March,
1942, make special provision under the unemployment insurance
scheme, during the present emergency> for certain classes of

persons.

Regulation 2 of the Regulations dispenses with the existing
requirement of co-residence with the claimant in the case of a
dependant in respect of whom a claimant is otherwise qualified
to receive dependants' benefit, provided that the dependant is
a person who, having resided with the claimant, ceased so to
reside by reason of circumstances arising out of the present war.

Regulation 3 removes a technical anomaly by providing that
employment as members (other than officers) of the British Red
Cross Socliety and of the Order of St. John of Jerusalem at

e U.l. Code Bb, Vol. XII, page 1 (Pamphlet No. 1/1933).

t U.l. 440, Vol. VI, page 172 (Pamphlet No. 10/1927).

J U.l. Code 0B, page 10 (Pamphlet No. 2/1944)»

§ Staiuiory Rules and Orders™ 1942, No. 610. H.M. Stationery Office, pnee Id.
net (2d. post free).
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auxiliary hospitals and convalescent homes carried on by the
War Organisation of the British Red Cross Society and Order
of St. John of Jerusalem shall be added to the categories of
employment in auxiliary nursing services which are excluded
from the exception from the liability to unemployment insurance
of employment as a female professional nurse or probationer

Regulation 4 makes provision to enable persons transferred
or appointed to the National Fire Service to continue to be
excepted from the liability to unemployment insurance in cases
where, before such transfer or appointment, they were so excepted
INn respect of employment in the service of a local authority or
a police force. This Regulation also safeguards the benefit
rights, with regard to the fulfilment of the first statutory con-
dition for the receipt of benefit, of persons employed by British
Governments outside the United Kingdom In war occupations

Regulation 5 renders Inoperative the existing provision
whereby credits of contributions may not be granted on discharge
to seamen, marines, soldiers or airmen In respect of periods,

amounting to one week or more, for which service pay is forfeited
for any reason.

The Unemployment Insurance (Emergency Powers) (Amendment)
(No. 2) Regulations, 1942,* dated 2nd April, 1942, made
by the Minister of Labour and National Service under the

Unemployment Insurance (Emergency Powers) Act, 1939
(2 & 3 Geo. 6. c. 92).

Whereas the Minister of Labour has made the Unemployment
Insurance (Emergency Powers) Regulations, 1939 (hereinafter
referred to as "the principal Reflations") and the said Regula-
tions have been amended and it is desirable further to amend
the said Regulations ;

Now therefore the Minister of Labour and National- Service
(hereinafter referred to as “the Minister") by virtue of the
powers conferred on him by the Unemployment Insurance
(Emergency Powers) Act. 1939, the Minister of National Service
Order, 1939, and of all other powers in that behalf, with the

approval of the Treasury, hereby makes the following Regula-
tions —

1. — (1) These Regulations may be cited as the Unemployment

Insurance (Emergency Powers) (Amendment) (No. 2) Regula-
tions, 1942, and shall come into force on the 13th day of April.
1942, and shall be included among the Regulations which may
be cited together as the Unemployment Insurance (Emergency
Powers) Regulations, 1939 to 1942.

(2) The Interpretation Act, 1889, applies to the interpretation

of these Regulations as it applies to the interpretation of an Act
of Parliament.

2. —After Regulation 31 of the principal Regulations there

shall be inserted the following new Regulation :

32. During the operation of these Regulations Part Il of
the First Schedule to the 1935 Act (which contains the general
list of excepted employments) shall have effect as if there
were included therein the following employment, that is to
say—

Employment for not more than thirty hours in any week
where the employment began on or after 3rd September,
1939, and the services rendered are such as in the Minister’s
opinion are not ordinarily performed or would not but
for circumstances arising out of the war ordinarily be
performed by persons rendering not more than thirty hours’
service weeldy.

Signed by order of the Minister of Labour and National Service
this 2nd day of April, 1942,
T. W. Phillips,
Secretary of the Ministry of Labour
and National Sencice.

TRADE BOARDS ACTS.
NOTICES OF PROPOSAL.

Proposals to vary minimum rates of wages have been issued
as shown below. Further information may be obtained by
persons engaged In the respective trades on application to the
Secretary of the Board concerned at Sunnyside Mansions Hotel,
Knowsley Road, Southport, Lancashire, in the case of Boards
In Great Britain, or at Stormont, Belfast, in the case of Boards

INn Northern lreland.

Button Manufacturing Trade Board (Great Britain).

Proposal V. (30), dated 6th March, 1942, to vary minimum
rates of wages for male and female workers.

Hollow-WARE Trade Board (Great Britain).

Proposal H. (37). dated 13th March, 1942, to vary minimum
rates of wages for male and female workers.

Milk Distributive Trade Board (Scotland).

Proposal -M.D.S, (34), dated 17th March, 1942, to Vvar\
minimum rates of wages for male and female workers.

Retail Bespoke Tailoring Trade Board

(Northern lreland).

Proposal N.I.T.R.B. (N.41), dated 20th March, 1942, to var>-
minimum rates of wages for male and female workers.

e statutory Rules and Orders, 1942, No, 693. H.M. Stationery Ofificc, price Id,
net (2d. post free).
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CONFIRMING ORDERS.

In pureuauce of tbc powers conferred by the Trade Boards
Acts, the Minister of Labour and National Service in Great
Britain and the Ministry of Labour in Northern Ireland, have
made Orders confirming minimum rates of wages as varied by
the Trade Boards indicated below. Copies of the Orders may
be purchased from H.M. Stationery’ Office, either directly or
through any bookseller —

Papkr Bag Trade Board (Great Britain).

Older P. (31), dated 7th March, 1942, confirming a variation
of minimum rates of wages and specifying 20th March, 1942, as
the date from which such rates became effective.

Sugar Confectionery and Food Preserving
Trade Board (Great Britain).

Order F. (29), dated 14th March. 1942, confirming a variation
of minimum rates of wages and specifying 30th March, 1942, as
the date from which such rates became effective.

Boot and Floor Polish Trwvde Board (Great Britain).

Order B.P. (17), dated 20th March, 1942, confirming a variation
of minimum rates of wages and specifying 30th March, 1942, as
the date from which such rates became effective.

Laundry Trade Board (Great Britain).

Order W. (41) and (42). dated 23rd March. 1942, confirming a
variation of minimum rates of wages and specifying 6th April,
1942, as the date from which such rates became effective.

Rope, Twine and Net Trade Board (Great Britain).

Order R. (70) and (71), dated 31st March, 1942, confirming a
variation of minimum rates of wages and specifying 13th April,
1942, as the date from which such rates became effective.

Boot and Shoe Repairing Trade Board (Northern
lreland).

Order N.I1.B.S. (39), dated 2nd March, 1942, confirming the
fixation, variation and cancellation of certain general minimum
piece rates for male and female workers, and specifying 9th
March, 1942, as the date from which these rates bec™amc effective.

Rope, Twine and Net Trade Board (Northern lreland).

Order N.I.R. (38), dated 3rd March, 1942, confirming the
variation of general minimum time rates, piecework basis time
rates and general overtime rates for male and female workers,
and specifying 9th March, 1942, as the date from which these
rates became effective.

Baking Trade Board (Northern lreland).

Order N.I.Bk. (10), dated 4th March, 1942, confirming the
variation of genei™ minimum time rates and general overtime
rates for certain classes of male and female workers employed
In establishments other than Home Bakeries, and specifying
16th March, 1942, as the date from which these rates became

effective.

EMERGENCY POWERS (DEFENCE).

FACTORIES ACT, 1937: HOURS OF WOMEN
AND YOUNG PERSONS.

General Emergency Order of February 5, 1942, for Cotton
Spinning or Doubling.

By virtue of the powers conferred on him by Regulation 59
of the Defence (General) Regulations, 1939, and of all other
powers enabling him In that behalf, the Minister of Labour
and National Service (hereinafter refened to as “the Minister’’)
hereby exempts from the provisions of the Factories Act, 1937,
as to hours of employment and holidays as respects women and
young persons employed Iin accordance with the conditions
specified in the Schedule to this Order, factories in which the
spinning or doubling of cotton yarn is carried on.

Provided that the occupier of a factory shall not be entitled
to avail himself of this Order or any part thereof unless he
has obtained from the Inspector of Factories for the District,
and holds, permission in writing so to do, which permission
may be restricted to particular processes or work as specified
by the Inspector and may be granted for a limited period and
may be revoked at any time by the Inspector if he is not satisfied
that the conditions laid down in the Order are being complied
with or iIf so directed by the Minister.

This Order shall remain in force until the 28th March, 1942*
unless sooner revoked by order of the Minister.

Signed by order of the Minister of Labour and National

Service this 5th day of February, 1942.
T. W. Phillips,
Secretary of the Ministry of Labour
and National Service.

SCHEDULE.

[The Schedule specifies the conditions according to which,
subject to the provisions of the Order, women and young persons
may be employed. These conditions prescribe, inter alia, that

the total hours worked In any week, exclusive of intervals

e The operation of the Order has been extended until 30th May, 1942, by
a further Order dated ~th March, 1942.

THE MINISTRY OF LABOUR GAZETTE.

99

for meals and rest, may exceed 48 but shall not exceed sucli
number of hours, being not greater than 52, as may be specified
In writing by the District Inspector for the purposes of this
condition, and shall not exceed 9™ hours on any weelc-day other
than Saturday or, on Saturday, 5 hours or such greater number
of hours not exceeding 7 as may be specially sanctioned by the
District Inspector.’”’ Other conditions limit the period of employ-
ment to 10J hours In any day, regulate the duration of con-
tinuous spells of employment, prohibit Sunday work, and require
the occupier to post up in his factory a notice specifying th(®
conditions according to which the workers .arc employed.]

SUMMER TIME.

An Order in Council,* made on 19th March, 1942, amends
Regulation 2 of the Defence (Summer Time) liegnlations, 1939,
so as to provide that the period during which summer time Is
to be two hours Iin advance of Greenwich mean time shall begin
on the first Sunday Iin April (instead of the first Sunday in May)
and shall end on the second Sunday In August.

No change i1s made by the Order in the existing Regulation,
made by an Order in Council dated 4th April, 1941,f which
provides that where any contract for the employment of a
worker In agriculture specifies the time at which work iIs t>
commence or end on any day, or the time after which employ
ment on any day Is to be treated as overtime employment, thi*
contract shall, unless the parties agree otherwise, be construed
as If summer time were at all times one hour In advance of
Greenwich mean time ; a similar construction is to be employed
In applying any Order made by the Agricultural Wages Boaro
for England and Wales, the Scottish Agricultural Wages Board
and the .Agricultural Wages Board for Northern lIreland.

ESSENTIAL WORK (GENERAL PROVISIONS)
ORDER.

The Essential Work (General Provisions) \Amendment) Order,
1942,t dated March 25, 1942, made by the Minister of
Labour and National Service under Regulation 58A of the
Defence (General) Regulations, 1939.

The ~Minister of Labour and National Service by virtue of the
powers conferred on him by Regulations 58\ and 98 of the
Defence (General) Regulations, 1939, hereby makes the following
Order.

1, This Order may be cited as the Essential Work (General
Provisions) (Amendment) Order, 1942, and .shall come Into force
on April 2, 1942, and this Order and the Essential Work (General
Pro\’'isions) Order, 19428 (hereinafter referred to as “ the principal
Order”) may be cited together as the Essential Work (General
Provisions) Orders, 1942

2. Article 6 of the principal Order (which deals with absentee-
Ism) shall have effect as though sub-paragraphs (a) and (&) of
paragraph (1) were omitted.

8. After the said Article 6 there shall be inserted the following
new Article —
“*6a.— (1) A specified person shall not—

(a) absent himself from work ; or
(6) be persistently late in presenting himself for work ;
unless 1N either case he has reasonable excuse.

(2) Where a specified person has absented himself from
work or has been persistently late in presenting himself for
work, the person carrying on the undertaking may report the
matter to a national service officer, and that officer shall,
If there exists In the undertaking a works commi ittee or other
joint council which In bis opinion can appropriately deal with
the matter (hereinafter in this Article referred to as an “appro-
priate committee”), require the person carrying on the
undertaking to refer the matter to that committee unless the
matter has already been referred to it.

(3) Where at the date of any such report as aforesaid an
appropriate committee exists in the undertaking in which the
specified person is employed, proceedings shall not be iInsti-
tuted against that person for an offence against Regulation
58a of the Defence (General) Regulations, 1939, for a contra-
vention of or failure to comply with any of the provisions of
paragraph (1) of this Article unless—

() the matter has been referred to the committee ; and

(6) the committee before considering the matter has
notified the person who iIs the subject of the referenc(”
so as to give him an opportunity of making within
four days of the sending or giving of the notification
to him such representations to the committee, either
orally or in writing, as he may desire ; and

(c) the committee has made a report to the national
service officer.

(4) On the prosecution of any person for an offence against
Regulation 58a of the Defence (General) Regulations, 1939.
for a contravention of or failure to comply with any of the
provisions of paragraph (1) of this Article—

e Statutory Rules and Orders, 1942, No. 506;
net. (2d. post free).

t Se€ the issue of this GAZBxrn for May, 1941, page 114.

%SlaMory Rules and Orders, 1942, No. 583; H.M. Stationery OfOcc, price Id.
net (2d. post free).

§ StaiiUory Rules and Orders, 1942, No. 371. (The text of this Order was given
on pages 77-80 of the March, 1942, issue of thLs Gazetth).

H.M. Stationery Office, price Id.
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(ff) a certificate purporting to be signed by a national
service officer that at the date of any such report to
him as aforesald an appropriate committee did not
exist in the undertaking ;

(b) a certificate purporting to be signed by or on behalf
of the chairman of the appropriate committee that the
reference, notification and report referred to In para-
graph (3) of this Article have been made ;

shall be sufficient evidence of the facts stated therein unless

the contraiy Is proved.”

4. Article 7 of the principal Order (which deals with the
duties of employers as to information, records and inspection)
shall have effect as If—

(a) In paragraph {b) thereof after the word '‘person” there
were inserted the words "or to a person of such class or
description”; and

(6) In paragraph (c) thereof instead of the words “so designated
as aforesaid” there were substituted the words “designated
by or on behalf of the Minister.”

6. Article 8 of the principal Order (which deals with persons
employed by the Crown) shall have effect as if in paragraph (1)
thereof for the words “and Article 6” there were substituted the
words “and Articles 6 and 6a.”

Signed by order of the Minister of Labour and National

Service this twenty-fifth day of March, 1942.
T.\V. Phillips,
Secretary of the Ministry of Labour
.and National Service.

[HE UNDERTAKINGS (RESTRICTION ON
ENGAGEMENT) ORDER, 1941

Directions by the Minister Labour and National Service.
fn pursuance of the provisions of Article 4 of the above Order*

the Minister of Labour and National Service hereby gives the
following Directions .—

1. The following persons shall be exempted from the pro-
visions of paragraph (1) of Article 2 of the above Order, that is
to say —

(rY) gvery person carrying on an undertaking to which the
above Order applies to the extent that the provisions of
paragraph (1) of Article 2 thereof prevent them from
.seeking to engage or engaging any of the persons specified
In paragraph (6) hereof otherwise than in accordance with
those provisions ; and

(/;) every woman to be employed or seeking to engage for
work In any such undertaking who has attained the age
of thirty-one years.

2. TTiese directions shall continue 1n force until cancelled or

mollified by further directions.

Signed by order of the Minister of Labour and National
Service this 26th day of March, 1942.

T. W. Phillips,
Secretary of the Ministry of Labour
and National Service.

ESSENTIAL WORK (BUILDING AND CIVIL
ENGINEERING) ORDER.

The Essential Work (Building and Civil Engineering) (Amendment)
Order, 1942,t dated March 27, 1942, made by the Minister
of Labour and National Service under Regulation 58A of
the Defence (General) Regulations, 1939.

The Minister of Labour and National Service (hereinafter
referred to as “the Minister”) by virtue of the powers conferred
oil liim by Regulations 58a and 98 of the Defence (General)
Regulations, 1939, hereby makes the following Order.

1. This Order may be cited as the Essential Work (Building
and Civil Engineering) (Amendment) Order, 1942, and shall
come into force on the 2nd April, 1942, and this Order and the
Essential Work (Building and Civil Engineering) (No. 2) Order,
19413 (hereinafter referred to as the “principal Order”) may be
cited together as the Essential Work (Building and Civil
Engineering) Orders, 1941 and 1942.

2. Article 4 of the principal Order (which contains provisions
as to employment in scheduled undertakings) shall be amended
as follow's .—

() after sub-paragraph (/) of paragraph (1) there shall be

Inserted the following t*vo new sub-paragraphs.—

"(f1) 1f a specified person is Iin accordance with the con-
ditions of his ser\'ice suspended without pay from
his work for a period not exceeding three consecutive
days for reasons of a disciplinarj' character, then if
he Is pald otherwise than on a time rate basis, the
provisions of sub-paragraph [d) of this paragraph
shall not apply to him during the period of suspen-
sion, and iIf he iIs paid on a time rate basis those
provisions shall apply as though the prescribed
period as regards that person and the normal work-
Ing hours were reduced by the days in the course of
which he was so suspended and the nonual working
hours attributable to those days :

Provided that if—
(1) within three days of the beginning of the

Issue of this Gazeitk for Januar>-, 1942, page 27.
H.M. Sl«tioliar>" Offic*, pilo* 2d.

e See
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period of suspension the specified person
requests In writing a national service officer
to submit the question of the suspension to a
Local Appeal Board ; and
(a) the Board, after considering any repre-
sentations that may be made by or on
behalf of that person or the person carrying
on the undertaking, 1s unanimou.sly of the
opinion that the suspension was not justifie<l
or was justified as to a part only of the period
thereof; or
{p) where the Board is not unanimous, the
national .service officer is of opinion that the
suspension was not justified or was justified
as to a part only of the period thereof =
the specified person shall not by rea.son only of the
suspension be disentitled to the payment of the sum
set out In the said sub-paragraph {d) and where part
only of the period of suspension was so justified as

aforesaid, that part shall be treated as the period of
suspension ;

{h) (1) where a person carrying on a scheduled undertaking
IS unable to provide work for a specified person bv
reason of the fact that other persons employed In
the underteking are taking part in an illegal strike
he may give to the specified person not less than
four days’ nottce, exclusive of a Sunday, of his
Intention to discontinue payment of the sum pro-
vided for by sub-paragraph (d) of this paragraph
(hereinafter referred to as “a notice suspending the
guaranteed wage”), and where such a notice has
been given the person carrying on the undertaking
shall, as soon as he is In a position to provide work
for the specified person, give to that person a further
notice specifying the day on which such work will
be available (hereinafter referred to as "a notice
that work is available”) ;

(i) where a notice suspending the guaranteed wage has
been given In accordance with the foregoing pro-
visions of this sub-paragraph the following pro-
visions shall have effect, that is to say

(@) the person carrying on the undertaking shall
not be liable to make any payment to the
specified person under the said sub-paragraph
{d) In respect of any day which occurs during
the period beginning with the day after the
expiration of the notice suspending the
guaranteed wage and ending with the day
Immediately preceding the day specified In
the notice that work is available (which period
IS hereinafter referred to as “the authorised
suspense period”) ;

(6) the expression "prescribed period” which
occurs In the said sub-paragraph {d) shall be
construed as not including any day which
occurs during the authorised suspense period ;

(c) on giving such notice as may be provided for
INn the contract with his employer the specified
person may, on the expiration of that notice
leave his employment at any time during the
authorised suspense period without obtaining
the permission or giring the notice required by
su%—paragraphs (6) and (c) of this paragraph'-
an

(d) if a specified person who does not leave bis
employment during the authorised suspense
period fails witliout reasonable excuse to
present himself for work on the day specified
In the notice that work 1Is avalilable, his
employment shall be deemed to have ter-
minated on the day immediatelv preceding
that day ;

(111) In this sub-paragraph the expression “illegal strike”
means a strike In connection with a trade dispute
which 1s unlawful by reason of the provisions of
Article 4 of the Conditions of Employment and
National Arbitration Order, 1940.” ; and

it>) at the end of the said Article there shall be Iinserted the
folloM'ing ne”v paragraph—
"(5) The dismissal of a .specified person for serious
misconduct shall, in the first instance, be provisional
only, and if

(r) \vithin the period allowed by paragraph (1) of the
next succeeding .Article he requires the national
ser\ice officer to submit the matter to a Local
Appeal Board ; and

i>) the national service officer directs the reinstatement
of the specified person under paragraph (3) of
that Article ;

the dismissal shall be treated as having been ineffective
and sub-paragraph {d) of paragraph (1) of this Article
shall have effect accordingly In respect of any period
elapsing after the dismissal until the reinstatement takes
place; but iIf the specified person fails to require the
matter to be submitted as aforesaid within the time so
limited or the national service officer notifies him aud
the person carrying on the undertaking that he do<» not
Intend to direct his reinstatement, the dismissal shall
be treated as having been always operative.”
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3 \rticle 6 of the principal Order (which deals with absen-

teeism etc.) shall have effect as If—

( )’\ i Ptte%lg P\B {He words In writing were Inserted H%SF

theword ‘report” ;and ] .r

1HA In naraerauh gzl) reof instead of the words  furnish a
f such particulars” there were substituted the Words

eecommunicate the particulars.”
4 \fter tlie said Article 6 there shall be inserted the following

new Article—

«

«OA. (1) A specihed person shall not—

(a) absent himself from work ; or
(fc) be persistently late in presenting himself for work ;
unlei In either case he has reasonable excuse.

(2) Where a specified person has absented himself from work
or been persistently late in presenting himself for w'ork, the
person carrying on the undertaking may report the matter to

a national sendee officer.

(3) The Minister may, after consultation \ylth such organi-
sations as he may think fit. being orgamsations which in liis
opinion represent respectively a substantial number of persons
curving on and persons employed in building or civil engineer-
Ing undertakings, make or approve arranpmeiits in connection
w'rth a person carrying on a scheduled ~dertaking and
specified persons employed In the undertaking on any
particular site which contain provisions for estabhshing a
committee or other body of persons and for the reference to
that committee or body of the case of any such speeffied
person In respect of whom a report is made that he has been
absent from w'ork or persistently late in presenting himself
for work ; and where any such arrangements have been made
or approved proceedings shall not be iInstituted against any
such specified person for an offence against Regulation 58a
of the Defence (General) Regulations, 1939. for a contra-
\'ention of or failure to comply wdth any of the provisions of
paragraph (1) of this Article until the case has been referred
to and considered by such committee or body as aforesaid In
accordance with the arrangements.

(4) On the prosecution of any person for an offence against
Regulation 58a of the Defence (General) Regulations, 1939.
for a contravention of or failure to comply with any of the
provisions of paragraph (1) of this Article

(r) a certificate signed by or on behalf of the Minister that
at the date of the report referred to in paragraph (2)
hereof no arrangements had been made or approved
which were applicable to that person ;

a certificate purporting to be signed by or on behalf of
the chairman of the committee or body of persons so
established as aforesaid th”t the case had been referred
to and considered by it in accordance with the arrange-

ments :
shall be sufficient evidence of the facts stated therein unless

the contrary Is proved.”
5. In Article 7 of the principal Order (winch deals with the

(6)

scheduling of sites) the following proviso shall be inserted at the
end of paragraph (3) thereof—

"provided that where a number of sites In a particular area
IS Included as a scheduled site and tlie works carried on there
are being executed bj' or on behalf of a local authority, it shall
be a sufficient compliance with the provisions of this paragraph
If the person upon whom the notice is seiA'ed—

(a) secures that copies of the notice are posted up and kept
posted up In a conspicuous place In the offices of the
local authority ; and

(6) posts up and keeps posted up Iin a conspicuous place at
each of the sites a notice that that site is included In a

scheduled site particulars of which are given in a notice
posted up in those offices.”

6. Articles 8 and 11 of the principal Order (which deal

respectively with the application of the Order to scheduled sites
and to employment of registered persons in essential work) shall
have effect as If for the words "and 6” there were substituted
the words "6 and 6a.”

/. Article 13 of the principal Order (which deals with the

duties of employers as to information, records and inspection)
shall have effect as iIf—

(@) In paragraph (6) thereof after the word "person” there
were inserted the words "or to a person of such class or
description” ; and

(6) In paragraph (c) thereofinstead of the words ‘‘so designhated
as aforesaid” there were substituted the words “designated
by or on behalf of the Minister.”

8. Article 14 eff the principal Order (which deals with persons

employed by the Crown) shall have effect as 1f—

(a) In paragraph (1), In the sub-paragraph substituted for
sub-paragraph {a) of paragraph (1) of Article 3 the words
"or suspension” were inserted after the word “dismissal” ;
and

(6) In paragraphs (1), (2) and (3) instead of the words "and

Article 6” there were substituted the words "and Articles
6 and 6a.”

Signed by order of the Minister of Labour and National
Service this 27th day of March, 1942.

T. W. Pnhillips,
Secretavy of the Ministry of Labour
and Natioyial Service.
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ESSENTIAL WORK (CHAIN MANUFACTURING
INDUSTRY) ORDER.

The Essential Work (Chain Manufacturing industry) Order,
1942,* dated 31st March, 1942, made by the Minister of
Labour and National Service under Regulation 58A of the

Defence (General) Regulations, 1939.

The Minister of Labour and National Service (hereinafter
referred to as "the Minister”) by virtue of the powers conferred
on him by Regulation 58a of the Defence (General) Regulations,
1939, hereby makes the following Order.

L— (1) This Order may be cited as the Essential Work (Chain
Manufacturing Industry) Order, 1942, and shall come into force
on the 7th April, 1942.

(2) The followmg expressions have the meanlngs hereby
aSS|gned to them—

‘local office” means an Employment Exchange or other
office appointed by the Minister as a local office for the pur-
poses of this Order; . r ,

‘principal Order” means the Essential Work (General
Provisions) Order, 1942, as amended by the Essential Work
(General Provisions) (Amendment) Order. 1942 ;

“undertaking engaged in the chain manufacturing industry
means an undertaking wholly or mainly engaged In the
manufacture of hand-hammered, dollied, tommied, side-
welded and machine or electrically welded chain, and fittings

thereto.

2. "~Vhe”e, under the provisions of the principal Order, the
Minister enters the name of an undertaking in the Schedule of
Undertakings kept under that Order as respects specified persons
and the undertaking Is an undertaking engaged In the chain
manufacturing industry, then and in that case there shall be
substituted for the definition of “normal wage” In sub-paragraph
(r) of paragraph (1) of Article 4 of the principal Order the

foliowring definition— -
“'normal wage’ means a wage calculated as follows, that is
to say— t

() in respect of a person paid on a time rate basiSj by reference
to the time rate applicable to the person concerned and
to the normal working hours during the prescribed period ;

and X
in respect of a person paid othenvise than on a tlme rate

basis. 13s. 6d a day. or the average daily earnings of the
person concerned during the previous thirty days on
which he has worked or. if he has not worked for so long
In the undertaking concerned, the average daily earnings
, over the same period of persons In the same grade or
class as the person concerned employed In the same
undertaking and Iin the same district, whichever sum Iis

the less.”

3. Notwithstanding the provisions of the principal Order or of
this Order, a specified person who Is employed In a scheduled
undertaking engaged in the chain manufacturing industry may
be employed for temporary employment only in another such
scheduled undertaking without obtaining the permission of a
national service officer and without the giving of any notice If
such employment is obtained through a local office m accordance

with arrangements approved by the Minister.
Signed by order of the Minister of Labour and National

Service this 31st day of March, 1942.

T. W. Phillips,
Secretary of the Ministry of Labour
and Natioyial Service.

(6)

FACTORIES.

The Factories (Luminising) (Health and Safety Provisions) Order,
1942, dated AprU 1, 1942. made by the Minister of Labour
and National Service under Regulation 60 of the Defence

(General) Regulations, 1939.

The above OrdCrf imposes on the occupiers of factories
(within the meaning of the Factories Act, 1937) In \vhich
luminising iIs carried on. and on other persons in those factories,
obligations with regard to the protection of health and safety
In the factories. . LN

The Order provides, Inter aha, that no person under 16 years
of age shall be employed In luminising processes unless he is
over 15 years of age and was so employed prior to the com-
mencement of the Order, 1.e., before 3rd May. 1942, and that
no person shall be employed in the processes for more than
48 hours In any weeKk. r

Various other provisions determine the obligations of occupieis
of factories with regard to the provision in the factories of
health and safety arrangements and equipment and specify the
duties of other persons in the factories with regard to the use of
appliances for securing health or safety and to the observance
of precautions. : , N

In so far as all or any of the requirements of the Order are,
for any reason, not necessa”™ for the protection of pereons
employed In a factory, the Chief Inspector of Factories may
Issue a certificate in writing exempting the factory, or any part
of the factory, from all or any such requirements, subject to
such conditions as he may prescribe in the certificate.

e statutory RuUs and Orders, 1942, No. 614; H.M. Stationery Office, price 1d. net.

Rules and Orders, 1942, No. 703.
net (3d. post free).

H.M. Stationery Office, price 2d.
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ESSENTIAL WORK (GENERAL PROVISIONS)
(PART-TIME WORKERS EXCLUSION) ORDER.

The Essential Work (General Provisions) (Part-time 'mWorkers

Exclusion) Order, 1942,* dated April 11, 1942, made by the
Minister of Labour and National Service under Regulation
58A of the Defence (General) Regulations, 1939.

The Minister of Labour and National Service (hereinafter
referred to as “the Minister”) by virtue of the powers conferred
on him by Regulation 58A of the Defence (General) Regulations,
1939, hereby makes the following Order.

1. This Order may be cited as the Essential Work (General
I*rovisions) (Part-time Workers Exclusion) Order, 1942, and
shall come into force on the 13th April, 1942, and shall be
construed as one with the Essential Work (General Provisions)

Orders, 1942.

2. — (1) Where an undertaking Is a scheduled undertaking

under the Essential W'ork (General Provisions) Order, 1942,
there shall not be included among the specified persons employed
In that undertaking any persons of the following class or
description unless those persons are particularly included as
regards that undertaking, that is to say—
persons whose employment ordinarily involves not more
than thirty hours’ service weekly where the employment
began on or after 3rd September,-1939, and the services
rendered are such as. In the opinion of the Minister, are
not ordinarily performed or would not, but for circumstances
arising out of the war, ordinarily be performed by persons
rendering not more than thirty hours’ sendee weekly.

(2) Where such persons are, on the date of the coming iInto
force of this Order, included amongst the specified persons
employed In a scheduled undertaking as aforesaid, they shall
on that date cease to be so included.

Signed by order of the Minister of Labour and National
Service this eleventh day of April, 1942,

T. W. Phillips.
Secretary of the Ministry of Labour
and National Service.

FACTORY ACTS.

FACTORY FORMS.

From time to time the Ministry of Labour and National Service
Issues Factory Forms regarding regulations and orders issued
under the Factory Acts, The undermentioned Forms have

been issued or reprinted since the previous list was published
IN the January issue of the Ministry of Labour Gazette.
The prices in brackets include postage.

No. Title and Price.
329. Electric Arc Welding. Memorandum on ; 3rd Edition,
1937. Reprinted March, 1942, revised price 2d. (3d.).
682. Factories Act. 1937. Certificate of Exemption No. 18
(General). Steam Boilers—Cylindrical Multi-Tubular
Type Fired by Town Gas or Oil. Februarv, 1942,
Id. (2d.).
686. Certificate of Exemption No. 22 (General). Air Receivers
Fire Sprinkler Installations. January, 1942, Id. (2d.).
951. Regulations made by the Secretary of State for Factories

In which East Indian Wool iIs used. January, 1942.

Id. (2d.).

* Statutory Rules and Orders, 1942, No. 687; H.M. Stationery Office, price

Id. net (2d. post free).
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SUPERANNUATION SCHEMES (WAR
SERVICE) ACT, 1940.

CERTIFICATE BY THE MINISTER OF LABOUR
AND NATIONAL SERVICE.

Employment in the National Fire Service.

The Minister of Labour and National Service hereby certifies
the employment specified In the Schedule to this certificate to
be such as. In his opinion, may properly be treated for the
purposes of the Superannuation Schemes (War Service) Act
1940, m the same manner as service In the forces of the Crown’
Signed by order of the Minister of Labour and National
Service this 16th clay of February, 1942.
T. W, Phillips,
Secretary of the Ministry of Labour
and National Service.

SCHEDULE.

Employment as a member of the National Fire Service either

?ﬁ a person holding rank therein or as a person not holding rank
erein.

OFFICIAL PUBLICATIONS RECEIVED.

[Note—The prices are net, and do not include postage.]

National Service.— Selected decisions given by the Umpire
during the months of November and December, 1941, in respect of
applications for postponement of liability to he called up for service
under the National Service Acts, 1939-1941. N.S. Code 2-
Pamphlets Nos. 9 and 10/1941. Ministry of Labour and National
Service. [Stationery Office publications ; price 2d. each.]

Payment by Results.—Trade operations for which bomi.-i
rates have been fixed. Memorandum on Essential Work {Building
and Civil Engineering) Order, 1941. Ministry of Works and
Buildings. [Stationery Office publication ; price 4d..]

Skilled Men.— Second report of the Committee on Skilled Men
In the Services and a memorandum by the War Office. Ministry
of Labour and National Service. [Cmd. 6339 ; price Is. 3d.]

Unemploy ment Vva-D:— Unemployment Fund Accounts, 1940.
showing the receipts and payments for the year ended 3l5< March.
1941, together with the report of the Comptroller and Auditor
General thereon. [H.C. 35; price 2d.]

NOTICE.

The Ministry of Labour Gazette IS published by H.M.
Stationery Office, price bd. net. The annual subscription iIs 7s. bd.

post free.
All communications coyicerning subscriptions and sales should

be addressed to H.M. Stationery Office at one of the addresses
shown on the cover.

Printed under the Authority of His Majesty’s Stationery
Office by C. Nicholls & Co0. Ltd.- Manchester, London
AND Reading.
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