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SPECIAL ARTICLES, REVIEWS, ETC.

WORKMEN’S COMPENSATION 
(TEMPORARY INCREASES) ACT, 1943-

By the above Act, which received the Royal Assent on 
1 Ith November, provision has been made for increases in the 
supplementary allowances payable to workmen entitled to weekly 
payments by ^vay of compensation under the Workmen’s 

. Compensation Act, 1925, and in the compensation payable under 
that Act on the death of workmen.

In cases of total incapacity the rate of the supplementary 
allowance hitherto payable, in accordance with the Workmen's 
Compensation (Supplementary Allowances) Act, 1940, to 
persons of either sex is increased from 5s. to lOs, in respect 
of each week of continued total incapacity after the first thirteen 
weeks. Provision is also made by the Act for the payment of 
allowances to a totally incapacitated married man in respect of 
his wife, if married to him a t the time of the accident. The 
allowances are to be a t the rates of 5s. a week during the first 
thirteen weeks of incapacity and 10s. for each subsequent week. 
The total weekly payments to totaUy incapacitated persons are 
thus increased, in the case of a married man, from 35s. to 40s. 
during the first thirteen weeks of incapacity and to 60s. a week 
thereafter, and from 35s. to 40s. after the first thirteen weeks in 
other cases. The total amount of the weekly payment. Inclusive 
of the foregoing allowances, is however subject to the limitation 
that it shall not exceed two-thirds of the pre-accident average 
weekly earnings of the worker ; though this limit does not 
operate where, as in the case of low paid workers, it would have 
the effect of reducing the amount payable before the Act was 
passed.

Children's allowances, which are payable in addition to the 
above payments to male workmen who have children under the 
age of fifteen years, are increased by the Act, an allowance of 5s. 
a week being payable in respect of each child under the specified 
age, as compared with the former allowances of 4s. a week in 
respect of each of the first two children and 3s. a week for each 
additional child. For the purposes of the payment of these 
allowances a child receiving full-time instruction in a school at 
the time when he a ^ in s  the age of fifteen years is to be treated 
as if he did not attain that age until the date on which he ceased 
to receive such full-time instruction or 31st. July next following
the day on which he attains the age of sixteen years, whichever 
IS the earlier date.

In cases of partial incapacity the above-mentioned maximum 
rates of supplementary allowances are scaled down so as to  bear 
the same proportion to the maximum allowance as the weekly 
payment under the principal Act bears to the amount of the 
weekly payment which would be payable to the workman in the 
£ase of total incapacity. The total weekly payments, exclusive 
of children's allowances, are limited to two-thirds of the 
difference ^tw een the pre-accident and post-accident earnings, 
but this limit does not operate where it would reduce the 
Amount payable before the Act was passed.

The total amount of compensation payable including the

children’s allowances, is not to exceed (a) in the case of total 
incapacity, seven-eighths of the average pre-accident weekly 
earnings of the workman on which the compensation is based 
and (5) in the case of partial incapacity, seven-eighths of the 
difference between the amount of the pre-accident earnings of 
the workman on which the compensation is based and the 
average weekly amount which the workman is earning or is able 
to earn after the accident.

The Act also increases the compensation payable in fatal cases. 
Where dependants wholly dependent on the deceased work­
man's earnings are left, the minimum is increased from £200 to 
£300 and the maximum from £300 to £400 ; and in cases where 
children are also left, in addition to an adult dependant, the 
aggregate maximum payable is increased from £600 to £700.

'The new Act came into operation on 29th November, 1943, 
from which date the increased benefits became payable, and it  is 
to continue in force until 31st December, 1946. I t  applies not 
only to cases occurring after the Act came into operation but 
also to cases which have occurred since 1st January, 1924, in 
respect of which weekly payments of compensation are still 
payable.

COMMITTEE ON SEAMEN’S WELFARE.
The Ministry of Labour and National Service and the Minister 

of W ar Transport have set up jointly a Committee on Seamen’s 
Welfare in Ports with the following terms of reference:— 
Having regard to the Government’s acceptance of the Recom­
mendation of the International Labour Conference concerning 
the promotion of seamen’s welfare in ports, to consider the 
activities and functions respectively of the Government, the 
shipping industry and the voluntary organisations in the 
establishment and maintenance of hotels, hostels, clubs, 
recreational facilities and other amenities for merchant seamen 
in ports in Great Britain, and in tha t connection, to consider in 
consultation with the voluntary organisations primarily con­
cerned with merchant seamen their appeals for funds not only 
for welfare but for benevolent and Samaritan purposes whether 
for expenditure in Great Britain or elsewhere, and to submit 
recommendations.

The Committee consists of Mr. H. Graham White, M.P, 
(Chairman) ; Mr. J. W. Booth. Chairman, Booth Steamship Co. 
L td .; Lt.-Gen. G. R. S. Hickson, C.B., C.B.E., Secretary, King 
George’s Fund for Sailors; Mr. C. Jarman, Acting General 
Secretary, National Union of Seamen ; Mr. R. Snedden, C.B.E., 
General Manager, Shipping Federation Ltd. ; Captain D. S., 
Tennant, General Secretary, Navigators and Engineer Officers’ 
U nion ; Mr. R. A. W itty, F.S;A.A., President, Society of 
Incorporated Accountants and Auditors.

The Joint Secretaries of the Committee are Mr. J. B. W. 
Armstrong, Ministry of War Transport, Berkeley Square House, 
W .l.,andM r. J. W. Wellwood, Ministry of Labour and National 
Service, Alexandra House, Kingsway, W.C.2.
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WAGES AND CONDITIONS OF 
DOMESTIC STAFF IN HOSPITALS

AND INSTITUTIONS.
A Committee was appointed by the Minister of Labour, and 

National Service in July, 1943, under the chairmanship of Sir 
Hector Hetherington, M.A., LL.D., J.P., to make recommenda­
tions as to the minimum rates of wages and conditions of 
employment to be recognised for the purpose of any special 
arrangements which might be instituted for meeting the needs 
for domestic help of hospitals, establishments for the care of 
young children and of sick, aged or infirm persons, the school 
meals service and similar organisations. The Report of this 
Committee* has recently been published, and the principal 
recommendations contained therein are summarised below.

The Committee recommend the recognition, for the supply 
of labour to the school meals service, of agreements reached by 
the Provincial Joint Industrial Councils for Local Authorities' 
Non-Trading Services in England and Wales. They suggest, 
however, that the National Joint Industrial Council for Local 
Authorities’ Non-Trading Services (Manual Workers) might 
be asked to consider the possibility of securing a greater degree 
of uniformity than is provided by the agreements in operation 
and the extension of joint machinery and" adoption of agree­
ments to cover this service throughout the country. Where 
no agreements are operating, they recommend as an interim 
measure rates as follows : cooks Is. 4d. an hour, assistant cooks 
Is. 2 |d . an hour, general maids (kitchen, scullery, vegetable 
hands, waitresses, counter hands, cleaners) Is. 2d. an hour for 
part-time workers or £2 I2s. 6d. a week for regular workers, for 
a 48-hour week. For Scotland, rates have b ^ n  agreed by the 
Joint Industrial Council for Local Authority Services in Scotland 
(Manual Workers in Non-Trading Departments) only for female 
workers employed as cleaners, maids and general assistants in 
the school meals service. The Committee suggest that the Council 
should be asked to reach agreement on rates for higher categories 
and, as an interim measure, recommend minimum rates for 
cooks of Is. 4d. an hour and for assistant cooks of Is. 2^d. 
an hour.

For mental hospitals and mental institutions in England and 
Wales, the Committee recommend the recognition of the agree­
ments entered into by the Joint Conciliation Committee for the 
Mental Hospitals Association and the Mental Hospitals and 
Institutional Workers’ Union as the basis for the supply of 
labour, irrespective of the nature of the emplo)dng authority.

With regard to other hospitals and institutions, there are in 
four areas—Lancashire and Cheshire, West Midlands, South 
Midlands, and South Western—agreements reached by 
Provincial Councils for Local Authorities’ Non-Trading Services, 
and -he Committee recommend the recognition of these agree­
ments for the local authority hospitals and institutions in the 
areas in which the agreements operate.

As regards hospitals and institutions not covered by the 
agreements mentioned in the preceding paragraph (including 
mental hospitals and similar institutions in Scotland), the 
Committee recommend that, for women aged 18 j^ears and over, 
the following minimum cash wages shall be recognised in con­
nection with any special arrangements for the supply of domestic 
workers : resident staff—cooks £100 a year, assistant cooks £86 
a year, special maids (matrons’ and doctors’ maids, senior house­
maids, senior messroom maids, sewing maids) £30 a year, general 
maids (housemaids, ward maids, kitchen maids, scullery maids, 
dining-room maids) £60, £66 10s. or £73 a year (according to 
experience); non-resident staff—cooks 65s. a week, assistant 
cooks 60s. a week, special maids 57s. 6d. a week, general maids 
50s., 52s. 6d. or 55s. a week (according to experience), cleaners 
62s. 6d. a week (regular full-time workers) or Is. 2d. an hour 
(part-time workers). For maids, 15 and under 18 years of age, the 
rates proposed are. resident staff—£26. £35 or £45 a year (accord­
ing to age), non-resident staff—27s. 6d., 37s. 6d. or 40s. a week 
(according to age). The Committee suggest that, where meals are 
provided for non-resident staff, weekly deductions of 6s. for 
dinner, 2s. 6d. for tea, 2s. 6d. for breakfast, and Is. 3d. for supper 
should be made from wages.

The Committee further recommend that, for hospitals and 
institutions not covered by the agreements referred to in the 
second paragraph above, 96 hours a fortnight (exclusive of meal­
times) .should be recognised as the normal standard of working 
time for both resident and non-resident staff in hospitals and 
institutions, and that time worked in exce.ss of this amount should 
be compensated by the grant of time in lieu within the next fort­
night or, where this is not practicable, by payment for the over­
time a t the rate of time-and-a-quarler on the basis of the hourly 
rates of wages for non-resident staff. Enhanced payments for 
work on Sundays and statutory holidays are not recommended. 
I t  is proposed that, after six months’ continuous service, workers 
shall be entitled to an annual holiday of at least one working week 
with pay and, in the case of resident staff, an additional holiday 
allowance of 12s, 6d.. Workers with six months’ continuous 
service should also be allowed six statutory holidays, or recognised 
holidays in lieu thereof, annually ; if work has to be performed 
on any one of these days, a compensatory day should be granted 
or payment made at the ordinary rate. For employees with at 
least six months’ continuous service, the Report proposes the 
payment of full or half wages for stated periods during sickness, 
and. in addition, an allowance of 12s. 6d. a week for resident staff 
not receiving in-patient treatment.

• R e p o r t  o f  the  C o m m itte e  o n  M i n i m u m  R a t e s  o f  W a g e s  a n d  C o n d i t i o n s  o f  E m p l o y ­
m e n t  i n  c o n n e c t io n  w ith  S p e c i a l  A r r a n g e m e n t s  f o r  D o m e s t i c  H e l p .  Cmd. 6481. 
H.M. Stationery 0£Bce, price 2d .net (3d. ptjst free).

The Minister of Labour and National Service announced in 
the House of Commons, on 4th November, that he proposed to 
accept the Committee's recommendations on the clear unde- 
standing that the charges or deductions for meals should be V 
matter for arrangement between the employing body and the 
employees or their representatives, subject to the provision that 
the charges or deductions for full and adequate m ^ls  should fn 
no case exceed those specified in the Report and that workine 
clothing, where required, would be regarded is  a charge on tSI 
employing body. He said that, for the first time he wouM 
have a firm basis on which to work and that where' 
ditions were fulfilled, he would deal with recruitment to 
work m exactly the same way as to any other form oUmportanf 
national service, whether in industry or the Services 
to the priority allotted to it, and including the use as 
of his powers under Defence Regulations necessary.

The Minister also stated that he did not propose to 
content with promulgating rates and conditions W adoption  
individual institutions. I t  was his aim that this Se?vi<  ̂ should 
be placed in the general estimation on a footing with m v  
industry and that it should offer suitable training, prospects^ 
advancement, and proper welfare arrangement. He 4 .  
therefore, appointing a small Standing Committee to advise hfm 
as to the further steps which should be taken from time M 
time in these and kindred matters; and so far as welfare wa= 
ranceraed he intended to ask the Factory and Welfare Advi»?^ 
I^ard, which were_already advising him on all matters affecW  
the welfare of industnal workers, to extend their scope and 
their membership so as to include welfare for domestic workers 
m institutions. He was also arranging that the Welfare Staff 
of his Department, both a t Headquarters and in the Reirinnc 
should include the welfare of these workers ivithin t h e S ^ p e  
Special courses of training for hospital cooks were nWiJZ'r
available*, and he would seek the advice of the Advisory Com'̂
mittee as to the directions in which these could be extended.

The Minister added that a further problem with which he was 
concerned related to the private household which was suffering 
undue hardship owing to sictaess, childbirth, or other emergency 
Plans for dealing with such cases were under consideration in 
his Department and he hoped to benefat, in their working out 
by the advice of the Committee referred to above. ^ '

RECRUITMENT AND DISTRIBUTION 
OF NURSES AND MIDWIVES.

MANUAL FOR THE GUIDANCE OF HOSPITAL
AUTHORITIES.

The country is faced with a shortage both of nurses and 
midwives, which is by no means evenly distributed over the 
profession but is most acute in certain branches, namely in 
maternity hospitals, in tuberculosis hospitals and sanatoria and 
in mental hospitals. In dealing with this problem the policy of 
the Minister of Labour and National Service is to endeavour as 
a long-term measure, to increase by every means in his power 
the total number of trained nurses and midwives in the country 
while a t the same time maintaining the high standard of nursing 
and midwifery in Great Britain; and, as a short-term measure 
to seek to meet the immediate needs of the hospital and other 
nursing services both by bringing back to the nursing and mid­
wifery professions women with training or experience who for 
one reason or another have given up this work and by ensuring 
that the qualifications and experience of such persons and of 
persons at present employed in these professions are used to the 
best national advantage. In order to give effect to this policy 
the Minister, on the advice of the National Advisory Council for 
the Recruitment and Distribution of Nurses and Midwives, has 
set up new machinery and instituted various measures, kime 
particulars of which have been given from time to time in recent 
issues of this G a z e t t e . More complete particulars regarding the 
organisation of this machinery and of the methods and pro­
cedure for giving effect to the various measures that have been 
taken to promote the recruitment and control the distribution 
of nurses and mid^vives have been set out in a manualf which 
has been issued by the Ministry of Labour and National Service 
for the guidance of hospital authorities. The manual also calls 
upon hospitals and other institutions to review their present 
staffing arrangements with the object of extending, wherever 
possible, the practice of employing nurses and midwives on a 
part-time basis, thus enabling the utmost use to be made of the 
services of State Registered Nurses, State Certified Midwives 
and other nurses whose home circumstances for one reason or 
another do not permit them to undertake full-time work or to 
take work away from the area in which they live. Further, 
hospital authorities are asked to furnish to the appropriate 
Appointments Office at the beginning of each month a list of the 
names and addresses of persons accepted for training in the 
future and the date on which such training will commence. The 
first of these lists should show the names and addresses of all 
persons waiting to start training and the date from which they 
have been accepted. \

Copies of the manual can be obtained upon.application to the 
various Offices -of the Appointments Department of the Ministry 
of Labour and National Service.

• S e e  p a g e  151 o f  t h i s  G a z e t t e .
i  R e c ru itm e n t  a n d  D i s t r ib u t io n  o f  N u r s e s  a n d  A f id w iv e s  :  A  M a n u a l  f o r  the G u id a n c e  

o f  H o s p i t a l  A u th o r it ie s .  (P.LJ38/1943.)
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INDUSTRIAL REHABILITATION.
EGHAM CENTRE FOR MEN.

The Ministry of Labour and National Service have opened 
a Centre, to be known as the Ministry of I.abour and National 
Ser\'ice industrial Rehabilitation Centre, Wood I.ee, Egham, 
Surrey (Telephone : Egham 880), for the special purpose of 
assisting the return to work of men who, after a period of hospital 
or other medical treatment on account of serious injury or illness, 
are not immediately fit to take up employment. The object 
of the Centre is to restore confidence and mental and physical 
fitness through healthy indoor and outdoor occupation and 
ohvsical exercises. The Centre will be of particular value to 
di»bled men who cannot easily return to their previous em- 
nlo\Tnent or are uncertain about their future, and for this 
Dui^se the Centre has workshops fitted with machine, bench 
and other equipment, which can be used to test suitability 
for \'arious occupations in the building and engineering trades. 
Other occupations available are in gardening and as handymen. 
Further provision will be made in the light of experience.

The Centre is under the control of a Manager appointed by 
the Ministiy of Labour and National Service because of his 
special knowledge and experience of industrial occupations and 
training; and there is a .Medical Officer who supervises the 
course for each applicant and the progress made in each case. 
The course is residential and is for men only. It is intended 
for men between the ages of 18 and 50, but other men may be 
admitted exceptionally. At present the Centre can take 100 
men but accommodation is being extended to take 250.

The period of the course is from 6 to 8 weeks. The working 
hours will not exceed 40 a week, but this and other details 
of the course will be decided for each man by the Manager 
with the advice of the Centre Doctor. The course is of an active 
character and is therefore not suitable for men who are still 
in the convalescent stage of recovery from illness. The Centre 
does not provide medical treatment or nursing. Cases of in­
fectious disease, and, of certain disabilities cannot be accepted.

As the object of the Centre is to assist early return to employ­
ment. admission is limited to men who, .on completion of the 
course, will be able to go immediately to employment or to 
take up a full-time course of vocational training, either in their 
home area or in another area if necessary. The Centre is in 
touch with the local offices of the Ministry of Labour and 
National Sei^’ice, through which assistance to future employ­
ment can be given ; arrangements can also be made for men 
who need training for a new occupation to go to a Training 
Centre for this purpose.

Men can be admitted to the Centre either direct from hospital 
or through a local office of the Ministry of Labour and National 
Service. It is a voluntary scheme but each man will be expected 
to make a ^^Titten application and notify his willingness to 
accept the conditions. Each application must be supported 
by a medical certificate and this will be provided by the hospital 
authorities for men coming direct from hospital.

Men attending the course will receive free board and lodging, 
together with allowances a t the following weekly rates ;— 
Aged 21 and over, 24s.; aged 20, 16s. ; aged 19, I3s. 6 d .; aged 
18, 10s. 6d. ; aged 16-17, 9s. Dependants’ allowances are also 
payable a t the rate of 10s. a week for a wife (or in certain 
circumstances other adult dependants) and 4s. a weeL for each 
child under 16 years of age. In addition, an allowance of 23s. 
a week may be paid to a man who continues to maintain his 
home while in residence a t the Centre. Travelling expenses 
from hospital or home to the Centre and from the Centre to 
em plo^en t, training or home, will also be paid. All the 
foregoing allowances are payable without regard to any pension 
or other payment received in respect of a disablement.

Further information about the Centre may be obtained at 
any local office of the Ministry of Labour and National Service.

TRAINING OF CANTEEN COOKS.
There is an urgent demand for cooks for large scale cooking 

in hospitals, munitions hostels. Land Army canteens, factory 
canteens, British Restaurants, school meal centres and similar 
institutions. Accordingly the Ministry of Labour and National 
Serviw. in co-operation with the Board of Education and the 
Scottish Education Department, have arranged for men and 
women to be trained free of charge for this work.

Women who a lr^d y  have some experience of domestic work 
are particularly suitable for training and are invited to enrol 
under the scheme, and men who are not eligible for military 
service and are not required for other work of national import­
ance may also be accepted for training. The courses of training, 
to be given in selected Technical Institutes, last six weeks in 
the case of women with some experience of large scale catering 
and t^velve weeks for those without such experience. Both the 
twelve weeks and the six weeks courses of training include a
period of experience of actual \vorking conditions in appropriate 
outside catenng establishments.

During training, wages are payable by the Ministry of Labour 
at \veekly rates which vary for men and women according 
to age groups. In the highest age group, viz., aged 21 or over, 
the rates are 71s. 6d. for men and 50s. for women. At or about 
the eighth week of training, those who take the twelve weeks' 
wurse will. If they make satisfactory progress, be given an 
increment amounting to 3s. a week in the case of men 21 years of 
age and over, and 2s. a week in the case of men aged under

21 years and women of all ages. Trainees who are transferred 
from their home areas for training may also be paid either 
(a) a I.odging Allowance of 3s. 6d. a night whilst they continue 
to maintain a home in the area from which they have been 
transferred, or (fe) a “ Settling-in ” Grant to enable them to 
meet their initial expenses in the ne\v area.
■ Applications for enrolment in one of the courses should be 
made at the local Employment Exchange, whero full details 
about courses running in particular localities may be obtained.

WAGES IN INDUSTRIAL AND STAFF
CANTEENS.

The Catering Wages Commission* have given notice of their 
intention to recommend to the Minister of Labour and National 
Service the establishment of a Wages Board in respect of workers 
employed in industrial and staff canteens. For this purpose, 
industrial and staff canteens are defined as undertakings wholly 
or mainly engaged in supplying food and drink, or food or drink, 
or immediate consumption, which are carried on for -the use of 
workers. The canteen undertakings which are covered by the 
proposal are those carried on by the employer, by the workers 
themselves, by the employer and workers jointly, or by a 
catering contractor under an arrangement either with the 
employer or with the workers. Certain exclusions from the scope 
of the proposed Wages Board are mentioned. These refer to 
canteen undertakings carried on directly by the Crown or by 
a Local Authority, by employers whose main business consists 
in the provision of food and drink, or food or drink, for 
immediate consumption *by the general public, by employers 
in  shops which also provide meals to customers, and to cases 
where the canteen is connected with a hotel, boarding house, 
hostel or other similar establishment.

ALLOWANCES TO TRANSFERRED
WORKERS.

REVISED SCHEME OF "SETTLING-IN” GRANTS.
The changes in production programmes which are taking place 

involve the transference away from where they are living of a 
number of mobile women, who thus leave employment in which 
they have gained a certain degree of proficiency for new work to 
which they have to become accustomed. In  order to facilitate 
this change of environment and work, the Minister of Labour 
and National Service has decided to introduce a revised scheme of 
“settling-in” grants which are payable to women and girls trans­
ferred to work of national importance beyond daily travelling 
distance from their homes. Under the revised scheme, which 
took effect as from the week commencing 11th October, tlie 
amounts, of the grants have been increased to 25s. for the first 
week, 20s. for the second week, 15s. for the third week and 10s. 
for the fourth week. If the transferred worker is residing in a 
Government Hostel these amounts are reduced by 5s. a week.

REGISTRATIONS OF BOYS AND
GIRLS.

Further registrations of young persons subject to the Regis­
tration of Boys and Girls Order, 1941, took place on 30th 
October and 27th November.

Subject to the exemptions specified in the Order, the obligation 
to register on these dates applied, to all British boys and girls 
resident in England and Wales or Scotland who attained the age 
of 16 years on any day during the periods from (i) 29th August 
to 30th October, 1943, and (ii) 31st October to 27th November, 
1943,

On the same days all boys and girls, British and alien, resident 
in England and Wales or Scotland, whose sixteenth birthday 
was on any date within the periods specified above, were required, 
in accordance with arrangements made between the Ministry of 
Labour and National Service and the Registrar-General, to 
attend for exchange of Identity Cards.

Further registrations under the Order are to take place on 
29th January and 26th February, 1944.

NATIONAL SERVICE ACTS, 1939-1942.
FURTHER REGISTRATION OF MF.N.

A further registration of young men under the National 
Service Acts, 1939— 1942, is to take place on 11th December,

A M1943. The obligation to register on this date applies to all 
young men liable to be registered under the Acts who were bom 
between 1st January, 1926, and 31st March, 1926, both dates 
inclusive. The men concerned will, subject to medical fitness, 
be called up as vacancies arise after they attain  their eighteenth 
birthday. As an alternative to military service they may, 
however, express an option for underground coalmining.

•  S w  th e  issues o f  th is  G a z e t t e  f o r  J u n e , 1943, page  78 , a n d  J u ly ,  1943 
p ag e  96.
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MEMBERSHIP OF TRADE I)NI0 NS 
AND TRADE UNION FEDERATIONS.

TRADE UNIONS.
The total membership of trade unions in Great Britain and 

Northern Ireland a t the end of 1942* was approximately 
7,780.000. showing an increase of nearly 690.000. or 9-7 per cent., 
as compared with the end of the previous year.

These totals have been compiled by the Ministry of Labour 
and National Service from data supplied by the Chief Registrar 
of Friendly Societies and by the Registrar of Friendly Societies 
for Northern Ireland in respect of trade unions registered under 
the Trade Unions Acts, and from returns supplied direct to the 
Ministry by unregistered organisations. They relate tc all 
organisations of employees—including those of salaried and 
professional workers, as well as those of manual wage eamers-
which are known to include among their functions that of 
negotiating with employers with the object of regulating the 
conditions of employment of their members. The figures given 
cover the total membership—including members in branches 
overseas—of all such organisations, so far as known to the 
Department, whose head offices are situated in Great Britain 
and Northern Ireland ; on the other hand, organisations having 
their head offices elsewhere are wholly excluded. Members 
serving with H.M. Forces are included in the totals.

Number of Unions in 1942 in comparison with 1941.
On the basis indicated above, the total number of unions 

known to have been in existence a t the end of 1942 was 976 as 
compared with 983 a t the end of 1941. Twelve unions, with a 
total membership of 1,700 at the end of 1941, were reported as 
having been dissolved in 1942 ; while 10 unions, with an aggre­
gate membership of 9,100 a t the end of 1941, ceased to exist as 
separate units during 1942 in consequence of amalgamations 
with other unions. On the other hand. 15 new unions were 
formed in 1942, with an aggregate membership of 7,000. Of 
the total of 976 unions at the end of 1942, there were 21 witli 
their headquarters in Northern Ireland.

Membership in  1942 in comparison with 1941.
At the end of 1942 the total membership of all unions included 

in the statistics was approximately 7,781,000, as compared with 
7.093,000 at the end of 1941, showing an increase of 688,000, or 
9*7 per cent. The number of males a t the end of 1942 was 
6,113,000, showing an increase of 394,000, or 6*9 per cent., as 
compared with the previous year, and the number of females 
was 1,668,000, an increase of 294,000. or 21 -4 per cent.

total of 7,781,000 included 33,000 members in branches 
in Eire and 69,000 in other overseas branches of certain unions. 
Excluding these members, the actual membership in Great 
Britain and Northern Ireland was thus about 7,679,000 at the 
end of 1942, as compared with 7.003,000 a t the end of 1941 ; 
of these totals, the membership in Northern Ireland accounted 
for 129,000 and 112,000, respectively.

The largest increases in male membership during 1942 
occurred in the unions in the engineering and metal group of 
industries and in the general labour unions. Female member­
ship showed the largest increase in the general labour unions.

There is some duplication in the total membership given 
above, since persons who are members of more than one union 
are counted more than once in the totals. The extent of this 
duplication is not known exactly, but it is probably in the 
neighbourhood of 40,000. Included in this total are some 
workers who have transferred from one industry to another 
during the war and who have become members of trade unions 
catering for their new occupations while retaining membership 
of the unions to which they belonged before the war.

Size of Unions.
In the following Table the unions are grouped according to 

their total memberships at the end of 1942 :—

N um ber of M embers.

U n d er 100
100 and  u nder 
600

1,000
2,500
5.000

10.000
15.000
25.000
50.000

V I

I I

I I

M
I I

I I

I I

I I

100,000 o r  m ore

500 
1,000 
2,500 
5,000 

10,000
15.000
25.000
50.000100,000

T ota ls

N um ber
of

U nions.

T o ta l
M ember­

ship.

293 13,000
263 64,000

95 67,000
102 160,000
82 289,000
59 421,000
18 221,000
15 292,000
22 761,000
11 846,000
16 4,647,000

976 7,781,000

Percentages of

T o ta l 
N um ber of 

aU
Unions.

100-0

T otal 
M ember­

sh ip  of all 
Unions.

four-fifths of the whole. On the other hand, 651 unions or 
two-thirds of the total number, each had a membership of 
under 1,000. and together represented less than 2 per cent of 
the aggregate membership of all unions.

Totals for 1928-1942.
The following Table shows the total numbers of unions and 

their aggregate membership a t the end of each of the na«f 
fifteen years :—  ̂ '■

Y ear.

1928
1929
1930
1931
1932
1933
1934
1935
1936
1937
1938
1939
1940
1941
1942

N um ber 
of T rade 
U nions a t 

end of 
Year.

M em bership a t  end of 
Y ear.

Males.

1,142
1,1331,121
1,108
1,081
1,081
1,063
1,049
1,036
1,032
1,024
1,008

989
983
976

Thousands.
4,011
4,056
4.049
3,859
3,698
3,661
3,854
4,106
4,495
4,947
5,127
5,258
5,460
5,719
6.113

Fem ales.

T housands,
795
802
793
765
746
731
736
761
800
895
926
973

1,082
1,374
1,668

Total,

Thousands.
4,806
4.858
4.842 
4,624 
4,444 
4,392 
4,590 
4,867 
5,295
5.842 
6,053 
6,231 
6,542 
7,093 
7,781

Percentage 
Inc. (-f-) o r 

Dec. (— ) on 
M e m b ^ h ip  of 
previous Year.

+

The total membership a t the end of 1942. viz., about 7 781 000. 
compares with 8.348.000 at the end of 1920—the vear in which 
trade union membership reached its highest point—and with 
4,135,000 at the end of 1913.

FEDERATIONS OF TRADE UNIONS.
At the end of 1942 the number of federations of trade unions 

in Great Britain and Northern Ireland was 57, with an approxi­
mate gross total membership of 2,974,000.* The corresponding 
figures for a year earlier were 56 and 2,996.000*. respectively.

In many instances trade unions, or branches of trade unions, 
are affiliated to more than one federation, and a large number 
of trade union members, therefore, are counted more than once 
in the gross membership figures given above. If the actual or 
estimated federated membership of each federated trade union 
be counted once only, irrespective of the number of federations 
to which the trade union is affiliated, the total net federated 
membership was approximately 2,546,000 at the end of 1942 
compared with 2,467.000 a t the end of 1941. The number of 
unions which were affiliated to one or more trade union federa­
tions, in respect of either the whole or a part of their membershijji 
was 515 a t the end of 1942, as compared with 522 at the endol 
1941.

1
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CONTROL OF RETAIL PRICES.

100-0

The Table shows that nearly three-fifths of the aggregate 
membership of trade unions at the end of 1942 was accounted 
for by 16 unions which each had a membership of lOO.OOC or 
more. There were 49 unions with a membership of 25.000 or 
over, and the aggregate membership of these accounted for

•  All figures fo r 1942, g iven  in  th is  a rtic le , are  p ro v is io u a la n d  su b je c t to  s lig h t 
rev ision . T h e  figures p rev io u sly  p u b lish ed  in  re sp ec t of e a rlie r  y ears  h a v e  b.:en 
rev ised  as necessary , in  accordance w ith  th e  la te s t  in fo rm atio n . T h e  sub-d iv ision  
o f th e  to ta l  m em bersh ip  in to  m ale a n d  fem ale is  n o t e x a c t, a s  e s tim a te s  have  been 
m ade  fo r som e tra d e  unions w hich  a re  u n ab le  to  s ta te  p rec ise ly  th e  num bers  of 
m ales a n d  of fem ales am ong  th e ir  m em bersh ip .

Food.—A new Order made by the Minister of Food prescribes 
maximum retail prices for potatoes on and after 6th November: 
in Great Britain the new maximum prices range from 5^ to 9d. 
per 7 lb., according to district and to the grade of potato, and 
represent a slight increase in the prices for grade A potatoes and 
a slight decrease in those for grade B potatoes ; in Northern 
Ireland the maximum prices remain unchanged. A further Order, 
which took effect on 10th November, replaced the previous Order 
controlling the retail prices of swedes and, in addition, prescribed 
maximum retail prices for turnips, parsnips and beetroot; as 
regards maincrop carrots, maximum retail prices, at th^ same 
rate as last season, were scheduled in an Order which took effect 
on 1st November.

As from 20th October the retail prices of imported apples were 
controlled by an Order under which the maximum retail prices, 
for the various grades, are the same as those applicable to 
home-grown apples. The Minister of Food has also issued a 
new maximum prices Order for fish, as a result of which the 
maximum retail price of hake was increased by Jd. per lb. on 
24th October, and maximum prices were scheduled for boned 
herrings and kippers.

Candles.—As a result of an Order made by the Board of Trade, 
the maximum retail price of common paraffin wax candles is 
reduced from lOd. to 9d. per lb. on and after 26th November.

Hardware.—Orders recently made by the Board of Trade 
have established a new system of price control for articles of 
enamelled hollow-ware, and for a general range of articles of 
hardware, ironmongery and other household goods, including 
cutlery, brushes, brooms and various domestic utensils. For 
most of these articles, manufacturers' selling prices are not 
permitted to exceed the prices being la^riully charged on 31st 
August, 1943, but for certain articles of enamelled hollow-ware 
maximum prices are specified, varying according to t}q)e and 
size. Wholesalers’ and retailers’ maximum selling prices are 
fixed by the addition of specified margins to the prices paid by 
the wholesalers and retailers, respectively, with the further 
addition, in the case of retail prices, of the amount of purchase 
tax for articles on which such tax is payable. In addition, as 
from 22nd November and 20th December, respectively, the 
wholesale and retail prices of certain articles of enamelled 
hollow-ware are not permitted to exceed specified “ceiling" 
prices. ________
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EMPLOYMENT IN OCTOBER.
The number of men and boys registered a t Employment 

Exchanges in Great Britain as wholly unemployed a t 18th 
October {exclusive of 19,405 men who had been classified by 
inter\’ie\\ring panels as unsuitable for ordinary industrial em- 
plo-NTuent) ^vas 48,458 ; those registered as on short time or 
othei^vise temporarily suspended from work on the under­
standing tha t they were shortly to return to their former 
employment numbered 449 ; and those registered as unemployed 
casual workers (being persons who normally seek their livelihood 
by jobs of short duration) numbered 9f>2. As compared with 
1 ^  July, the latest date for which comparable statistics are 
available,* the numbers wholly unemployed showed a decrease 
of 63, those temporarily suspended from work showed a decrease 
of 293, and unemployed casual workers showed a decrease of 71.

The’ corresponding figures for women and girls a t 18th 
October were 23,795 wholly unemployed (exclusive of those, 
numbering 569, who had been classified by interviewng panels 
as unsuitable for normal full-time employment), 283 temporarily 
stopped, and 49 unemployed casual workers. Of the wholly 
un^nployed, 403 had been classified as unable for good cause to 
transfer to another area. As compared with 19th July, the 
numbers wholly unemployed showed an increase of 1,187, those 
temporarily stopped showed a decrease of 93, and unemployed 
casual workers showed an increase of 11.

The number of applicants for unemployment benefit or 
allo\\*ances included in the foregoing totals for 18th October was 
47,829, as compared with 47,^1 a t I9th July, and 65,907 a t 
12th October, 1942.

The numbers registered as unemployedf at 18th October, 
1943. are analysed below :•

Men
Boys
Women
Girls

•  •

T otal *  «

Increase (-!-} o r Decrease ( 
c o m p a r t  w ith :

19th  Ju ly , 1943 
12th October, 1942

— ) as

•  «

W hoUy T em porarily
U nem ployed

C asual
U neniployed. S topped . W orkers.

G rea t B rita in .

40,042 446 900
8,416 3 2

15,546 280 48
8.249 3 1

72,253 732 951

+  1,124 —  386 —  60
— 23,764 — 1,464 — 1,916

G reat B rita in  a n d  N o rth e rn  Ire land .

Men • . • .  . *
Boys ...........................................
W om en
G irls ...........................................

46,106
9,063

18,604
8,853

670
8

957
34

2,164
3

66
2

T o ta l .............................. 82,626 1,669 2,235

D ecrease (— ) as  com pared  w ith  :
19th  Ju ly , 1943 —  2,937 —  866 —  219
12th O ctober, 1942 . . — 28,086 — 2,516 — 1,670

The numbers of unemployed personsf on the registers a t 
18th October, 1943, in each administrative region are shown 
below:—

I
Region.

j^ o n ao n  a n a  b o u tn *  
E astern 7 3 2 1 3 8

Eastern 1 3 9 223
Sonthem 724 250
South-W estern 1,189 174
Midlands 996 462
No^th-^Udland5 1,109 143
N orth-E astern 2,479 512
N orth-W estern 5 3 0 1,529
N orthern 3,602 1,123
Scotland 9 3 9 1,470
W ales , . 6 3 3 1,022

G reat B rita in 40,042 8,416

N orthern  Ireland 6,064 647

I *
G reat B rita in  and 

N orthern  Ire land

L o n d o n  a n d  S o u th  
E astern  

E astern  
S ou thern  
South-W estern  
M idlands 
N orth-M idlands 
N orth -E aste rn  
N orth-W estern  
N orthern  
Scotland 
W ales . .

G reat B rita in  

N orthern  Ire land

G reat B rita in  and 
N o rth e rn  Ireland

Men 
18 years 

a n d  over.

B oys
14-17
years.

W om en 
18 j'ea rs  

a n d  over.
T o ta l.

W holly  U nem ployed.

46.106

3,266
526
313
479
356
187
704

1,969
1,764
4,341
1,641

15,546

3,058

9,063 18,604

13,500
2,285
1,683
2,063
2,195
1,579
4,172
9,945
7,747

16,521
10,563

8,249 72,253

604 10,373

8,853 82,626

T em porarily  S topped  a n d  U nem ployed  C asual W orkers.

272
24
22

127
42
16
46

263
197
226
111

1,346

1.488

2,834

1

2
2

11

76
9
6

24
18
1
9

45
52
81

7

1

328

695 32

1,023 36

1,683

2,221

3,904

The following Table shows the numbers of unemployed 
persons* on the registers of Employment Exchanges in Great 
Britain and in Great Britain and Northern Ireland a t each date 
since October, 1942, for which figures are availablef :—

D ate .

1942. 
12 O ctober 
16 N ovem ber 
14 D ecern Nsr

1943. 
18 J a n u a ry

G re a t B rita in .
G . B rita in  

& N. 
Ire land .

I  '

% 9

12 A p r i l . .  

1 9 'J u ly  . .  

18 O ctober

Men 
18 y ears  

a n d  over.

B oys
14-17
years.

W om en 
18 y ears  
a n d  o v er.

G irls
14-17
years .

T o ta l. T o ta l.

W ho lly  U ilem ploycd.

50,661 10,108 25,273 9 ,975 96,017 110,712
3 , 8 0 3 8.348 23,488 8,023 90,662 106,412
46.078 7,128 22,337 6,400 81,943 99,392

48,055 10,279 25,935 9,439 93,708 112,671

44.102 7,114 18,872 6,661 76,769 92,774

39,735 8 ,786 14,662 7,946 71,129 85,563

40,042 8,416 15,546 8,249 72,253 82,626

1942. 
12 O cto b er 
16 N ovem ber 
14 D ecem ber

1943. 
18 J a n u a ry

12 A p ril . .  

19 J u ly  . .  

18 O cto b er

T e m p o ra rily  S to p p ed  a n d  U nem ployed  C asual W orkers.

4 ,097 6 926 34 5,063 8 .090
3,935 16 799 30 4 ,780 7,835
3,842 5 976 58 4,881 7 ,882

3.366 9 1,784 150 5,309 8,340

2,614 8 641 59 3,322 5,433

1,697 18 405 9 2,129 4,989

1,346 5 328 4 1,683 3 ,904

I  9

U N E M PL O Y M E N T  C H A R T.
NUMBERS OF UNEMPLOYED PERSONS ON THE 
REGISTERS OF EMPLOYMENT EXCHANGES IN 

GREAT BRITAIN AND NORTHERN IRELAND.
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— F ro m  M arch, 1942, persons classified as u n su itab le  fo r  o rd in a ry  em ploy- 
^ n t  h av e  been  excluded  fro m  th e  s ta tis tic s  re la tin g  to  th e  n u m ^ r s  unem ployed .

effect o f th e  change is  show n b y  th e  tw o  p o in ts , on  th e  c h a r t, fo r  th a t  m o n th . 
( S «  also  n o te  •  in  th e  p rev ious co lum n regard ing  th e  s ta tis t ic s  fo r  1943.)

•  T h e  figuies exclude m en  classified by  in te rv iew in g  p ane ls  as 
o rd in a ry  in d u s tr ia l em p loym en t a n d  w om en classified as  u n su itab le  fo r  uorm al 
fu ll-tim e em ploym en t, 

t  S «  fo o tn o te  •  in  th e  prev ious colum n.
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C O M PO SIT IO N  OF U N EM PLO Y M EN T 
S T A T IS T IC S  : G REA T B R ITA IN .

A n a l y sis  fo r  18th  O c t o b e r , 1943.

Men 
18 years 

and over.

Boys 
under 

18 years.

Women 
18 years 
and over.

Girls 
under 

18 years.
Total.

Insured on Register :—
1. Claimants to Benefit 

and applicants for 
U n e m p l o y m e n t  /  
Allowances* , ,  • * \ '

2. Non-claimants* • • / '
11

Others on Register
3. A p p l i c a n t s  f o r

U n em p 1 o ym e n t f ) 
Allowances* . .  . .  \

4. Persons not applying/ 
for Allowances* , .  \

(«)
fe)

t \

?!

35,112
16,370
3,921
1,673

423
616

1,932
746

1,078 

1 4,540

2

2,801

10,097
358

3,204
59

466
100

2,107
52

642

4,570

9

3,032

46,929
16,728
16,235
1,732

900
716

9.872
798

Total on Register* ^ 41,388
19,405

6,421 15,874
569

8.253 73,936
19,974

Insured Unemployed:—
5. Nun 1 heron Register* f ( a ) 39,033 5,618 13,301 5,212 63,164

(Items 1 and 2 )  . .  \  ( 
6. Two months filet • •

.b) 18,043 417 18,460
, • 11,238 2;833 16,392 3,082 33,545

7. Special Schemes— 
Claimants to Benefit 103 13 78 1 195

Total* .................. a ) 50,374 8,464} 29,771 8,295§ 96,904
b) 18,043 417 18,460

EMPLOYMENT OVERSEAS.
UNITED STATES OF AMERICA.

The number of civilians in employment in industries other 
than agriculture and private domestic service in August, 1943, 
is estimated by the United States Department of Labour to 
have been approximately 38,295.000; this was 0*2 per cent 
lower than the figure for July. 1943, but 1-3 per cent, higher 
tb an th a tfo r August, 1942, and 28'7 per cent, higher than the 
average for the year 1939. The figure for July, 1943, show'ed a 
decrease of 0*3 per cent, compared with that for June. The 
number of wage-earners employed in manufacturing industries 
in August, 1943, is estimated to have been 0*2 per cent, higher 
than in July. 1943, 8*1 per cent, higher than in August, 1942 
and 69-9 above the average for the year 1939 ; between June 
and July, 1943. there was an increase of 0-5 per cent.

According to estimates made by the United States Bureau of 
the Census, the total number of unemployed persons in the 
United States of America in August. 1943, was approximately 
1,000.000, compared with 1.200,000 in June and July, 1943, 
and w’ith 2,200,000 in August, 1942. These figures include 
persons employed on public emergency work projects.

CANADA.
According to returns received by the Dominion Bureau of 

Statistics from over 13,500 employers, the total number of work­
people in employment a t 1st July in industries other than 
agriculture and private domestic service was 1 -4 per cent, higher 
than a t 1st June, 1943, 4-6 per cent, higher than a t 1st July, 
1942, and 83-7 per cent, above the average number for the year

Returns rendered by trade unions with a total membership of 
over 452,000 show'ed tha t the percentage rate of unemployment 
among their members a t the beginning of July, 1943, was 0*6, 
compared with 0*7 a t the beginning of June and 2-5 a t the 
beginning of July, 1942.

UNION OF SOUTH AFRICA.
Returns received by the Office of Census and Statistics indicate 

that in May, 1943, the number of workpeople employed in 
manufacturing establishments generally and in mining and 
transport was 0-5 per cent, lower than in April, and 5*5 per cent 
lower than in May, 1942.

filRE.
The number of persons on the live registers of Employment 

Exchanges increased from 52,034 at 25th September to 61,910 
a t 30th October. 1943. This increase is officially ascribed to the 
return to the registers, on the termination of the First and 
Second Employment Periods. 1943, of certain classes of persons 
residing in rural areas. At 31st October, 1942, the number on 
the live registers was 68,684 ; this total is directly comparable 
with the figure for 30th October. 1943

SWEDEN.
Preliminary information received by the Swedish Social 

Board from trade unions with a total membership of about 
750,000, showed that 3.9 per cent, of their members were 
unemployed a t the end of July, 1943, as compared with 4.4 per 
cent, a t the end of June, 1943, and 4.2 per cent, at the end of 
July, 1942.

• Tbt figures on line (o) exclude men classified as unsuitable for ordinary industrial 
employment and won.en classified- as unsuitable for normal full-time employment: 
 ̂ X show the numbers of men and women in these categories.

•^1.* ® j  ^ months file of lodged books consists of books of persons who had 
re^stered as unemployed at soiuc date within the previous two months and were 
not known to have found work, but were not maintaining registration for employ-
XQwXIla

J Including 3,964 boys aged 14 and 15. 
§ Including 3,765 girls aged 14 and 15,

j: s /

4  ,

FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than seamen.* whose 

deaths from accidents in the course of their employment 
occurred or were reported in Great Britain and Northern 
Ireland m October! was 192, as compared with 2021 in the 
previous month and with 157J in October. 1942. Details 
for separate industries are given below:__

M in e s  a n d  Q u a r r ie s .
Under G^al Mines Acts 

Underground 
Surface

Metalliferous Mines 
Q u a rr ie s ..................

F actories—continued.
Paper, Printing, etc. ■ 
Rubber Trades 
Gas Works 
Electrical Stations .. 
Other Industries

1
1

TOTAL,
MINES AND QUARRIES 53

F a c t o r ie s .
Clay, Stone, Cement, Pot­

tery and Glass .. 
Chemicals, Oils, Soap, etc. 
Metal E xtracting  and

Refining ..................
Metal Conversion and 

Founding (including 
Rolling Mills and Tube
Making) ..................

Engineering, Locomotive 
Building, Boilermaking,
etc..................................

Railway and Tramway 
Carriages, Motor and 
other Vehicles and Air­
craft Manufacture

S h ip b u ild in g ..................
Other Metal Trades
Cotton ..........................
Wool, Worsted, Shoddy.. 
O ther Textile M anu­

facture ..........................
Textile Printing, Bleach­

ing and Dyeing ..  ..
Tanning, Currying, etc. .. 
Food and Drink 
General Woodwork and 

Furniture ..................

W o rk s  and  P laces u n d er  
s s . 105, 107, 108, F actories

A ct . 1937.

3
8

1

Docks, Wharves, Quays
and S h i p s .................

Building Operations 
Works of Engineering 

Con.struction
Warehouses .................

7
12

2
1

TOTAL, FACTORIES ACT 117
16

15

7
14
4
1
2

# •

R a ilw a y  Se r v ic e .
Brakesmen, Goods Guards 
Engine Drivers, Motor-

men .........................
F ire m e n .........................
Guards (Passenger) 
Labourers 
Mechanics
Permanent Way Men
Porters ..................
S h u n te rs .................
Other Grades .. 
Contractors' Servants

1

I

2
3
7
3
3
2

1
TOTAL, RAILWAY SERVICE 22

11
Total (excluding Seamen) 192

INDUSTRIAL DISEASES.
The Table below shows the number of cases§ and deaths^ in 

Great Britain and Northern Ireland reported during October 
under the Factories Act, 1937, or under the Lead Paint (Pro­
tection against Poisoning) Act, 1926 :—

I. Cases. I I. Cases—continued.
L e a d  P o is o n in g .

A m o n g  O p e r a t iv e s  
engaged in ;

Smelting of Metals , .. 
Plumbing and Soldering 
Shipbreaking
Printing ..................
O ther Contact with 

Molten Lead .. 
White and Red Lead

Works ..................
Pottery ..................
Vitreous Enamelling .. 
Electric Accumulator

Works ..................
Shipbuilding 
Painting of Buildings..

E pith elio m a to u sU lcekation  
(Sk in  Ca n c er ).

Pitch
Tar
Oil

4
5
2

1
total 11

Ch ro m e  U lc er a tio n .

1

Manufacture of Bichro­
mates .........................

Chrome Tanning 
Chromium Plating .. 
Other Industries

1

 ̂•
1

10
TOTAL total 12

O t h e r  P o iso n in g

A rsenical.......................
Aniline .......................
Toxic Jaundice

1
9
4

Total, Cases 41

T O T A L .................  14

A n t h r a x .
Handling and Sorting of 

Hides and Skins .. 
Other” Industries..

1
( i 1

total

n. Deaths.
O t h e r  P o iso n in g

Arsenical

A n th r a x  
Other” Industries

Total, Deaths

Statistics of fatal accidents to seamen are not available..
t  For mines and quarries, weekly returns are furnished and the figures cover 

the 4 weeks ended 30th October, 1943, in comparison with the 5 weeks ended 2nd 
October, 1943, and the 4 weeks ended 31 st October, 1942.

X Revised figure*
§ C a s e s  include all attacks reported during the month, and rK>t previously 

rep>ort^, so far as is known, during the preceding 12 months. D e a t h s  include 
all fatal cases reported daring the month, whether or not included (as cases) in 
the same or previous returns.

|] In addition one case of lead poisooing was reported among plumbers not 
employed in factories.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN OCTOBER.

Rates of Wages.
In the industries covered'by the Department’s statistics,* the 

changes in rates of \\-ages reported to have come into operation 
in Great Britain and Northern Ireland during October resulted 
in an aggregate increase estimated a t about £16.000 in the 
\N’eeklv full-time \ '̂ages of nearly 170.000 workpeople, and in a 
decrease estimated a t £4,000 in those of approximately 240,000
workpeople.

The industries and services in which v'age rates were increased 
during October included electricity supply, tobacco manufac­
ture fector>" canteen catering, and retail meat distribution.

The war bonus for men employed in electricity' supply under­
takings in various districts was increased from 44d. to 5d. an 
hour Nrith proportional increases for women and juveniles. In 
tobacco manufacture, the Trade Board minimum time rates 
were reduced by small amounts due to the operation of a sliding- 
scale arrangement under which Nvage rates vary with movements 
of the official cost-of-living figure, but were subsequently 
increased as a result of a modification of the sliding-scale 
arrangement, the net increase during the month being 3s. Ofd. 
a week for men and Is. 9?d. a week for women and juveniles. 
There was an increase of 2s. 6d. a week for men and women em­
ployed by certain caterers to factory canteens, with increases of 2s. 
or Is. 6d; a week for juveniles. The minimum rates fixed by the 
Joint Industrial Council for the Retail Meat Trade in England 
and Wales were raised by 4s. a week for men and by smaller 
amounts for youths and boys. There were small increases in 
the percentage additions to the basis rates of coal miners in 
South Derbyshire. Wanvickshire and Leicestershire. Increases 
were granted also to workpeople employed in the silica and 
moulding sands industry, farriers in several districts, and 
women and juveniles employed in the non-trading services of 
local authorities in the London area.

In certain industries, including iron and Steel manufacture, 
iron-ore mining, tinplate manufacture and textile bleaching, 
dyeing and finishing, there were slight decreases in rates of 
wages during October, due to the operation of sliding-scale 
agreements under which wage rates vary with movements of the 
official cost-of-living index number.

The flat-rate additions to wages in the iron and steel industry 
(pig iron manufacture, iron puddling, steel melting and rolling, 
etc.) were reduced in most districts by 0*8d. a shift for men and 
0'6d. or 0’4d. a shift for youths and boys. Decreases of similar 
amounts took effect also in iron-ore mining in certain districts 
and in tinplate manufacture. In textile bleaching, dyeing and 
finishing there were decreases of about one-half of one per cent, 
in Yorkshire and 4d. a week for men and 2d. a week for women 
in Lancashire and Scotland.

Of the total increase of £16,000, about £14,000 was due to 
arrangements made by joint standing bodies of employers and 
workers; £1,000 was due to the operation of sliding scales 
based upon fluctuations in the official cost-of-living index number 
or upon the proceeds of the coal mining industry ; and most of 
the remainder was the result of direct negotiations between 
employers and workpeople or their representatives. The whole 
of the estimated decrease of £4,000 took effect under the operation 
of sliding scales based up>on fluctuations in the official cost-of- 
living index number.

Output Bonus in Coal M ining .—The amounts of increase in 
rates of wages quoted above, and the details in the Table below, 
do not include the bonuses on output in the coal raining industry 
referred to on page 157.

Hours o! Labour.
No important changes in hours of labour were reported during 

October.
PRIN CIPA L CHANGES IN  RATES OF W AGES R E PO R T E D  D U R IN G  OCTOBER.

IndustT)’.

CoalJ Mining

Iron, etc., Mining 
and  Quarr>’ing.

D is tric t.

South  D erbyshire 

W arw ickshire . .  

Leicestershire 

C um berland . .

W est C um berland

S o u th  a n d  W e s t  
D urham .

C leveland

N otts ., L eicestershire 
and  ad jo in ing  p a rts  
o f Lines.

N ortham p tonsh ire  (ex­
cluding  Corby).

B an b u ry  a n d  d is tr ic t

N o rth  L incolnshire . .
C o r b y ..............................

S cun thorpe  (certain  
firm s).

G re a t B rita in

D a te  from  
w hich 

C hange 
to o k  

effect.

Iro n  and  Steel 
M anufacture.

C leveland a n d  D urham , 
W e s t  C u m b e r la n d  
a n d  N o rth  Lancs., 
N o rth  L ines., N orth  
S U fe ., S ou th  Staffs., 
B ilston, N orthan ts., 
and  S o u th  W ales 
and  Mon.

N o tts , and  Leicester­
shire.

W est of Scotland

G reat B ritain**

North-East Coast Area

Midlands and parts of 
South Yorkshire and 
South Lancashire.

do.

4 O ct. 
do.

3 Oct.

4  O ct.

P a y  day  
in  week 

beginning 
4 O ct.

3  O ct.

1 St pay 
d a y  in  
O ct.

P ay  period  
b^inning 

nearest
1 O ct.
2  O ct.

3  O ct.

Classes o f W orkpeople. P a r tic u la rs  o f  Change. 
{D ecreases i n  Ita lic s .)

W orkpeople em ployed  in  a n d  a b o u t 
coal m ines.

do  . .  . .  *.

do

Iro n -o re  m iners

L im estone  quarr>’ w orkers

L im estone  q u a rry m en
Iro n -o re  m in e rs

Iro n s to n e  m iners  a n d  lim estone 
quarrym en .

Iro n sto n e  m in e rs  and  q u arry m en  
a n d  lim estone  q u arry m en .

Iro n s to n e  m iners and  q u a n y m e n  . .

Iro n s to n e  m iners  and  q u a rry m en  . .
Iro n sto n e  m iners and  q u a rry m e n  

a n d  lim estone  q u a n y m e n .

S lag  a n d  ta r  m a ca d am  w orkers

W orkpeople em ployed  in  th e  silica  
a n d  m o u ld ing  san d s  in d u s t r y :—  

Men

Y ou ths a n d  boys

W orkpeople em p loyed  a t  b la s t­
furnaces (except th o se  whosei 
w ages a re  r e l a t e d  b y  m o v em en ts  
in  o th e r  industries).

I iv re a se  o f  0*12 p e r  cen t, o n  b a s is  ra te s , m a k in g  w ages 74-75  p e r  
cen t, ab o v e  th e  basis  ra te s .t

Increase  o f 4  p e r  c en t, o n  basis  ra tes , m a k in g  w ages 94  p e r  c en t, a b o v e  
th e  basis ra te s - t

Increase  o f 0 -40  p e r  cen t, o n  b a s is  ra te s , m a k in g  w ages 85-30  p e r  c en t, 
ab o v e  th e  basis ra te s .f

W a r b o n u s in c rea sed f b y  Id . a  s h if t  (Is . lO Jd. to  Is. l l j d . )  fo r  th o se  
18 y e a rs  a n d  over. (B onus u n ch an g ed  fo r  th o se  u n d e r 18.)

F la f - ra te  a d d itio n  to  w ages (p rev io u sly  g ran ted ) in c rea sed f b y  i d .  a  
s h if t  (Is . l i d .  to  Is. H i d .  fo r  th o se  18 y ears  a n d  o v e r  a n d  H i d .  to  
Is . f o r  th o se  u n d e r 18).

F la t-ra le  a d d itio n  to  viages (p rev io u sly  gran ted) decreased% b y  0-84. a  
s h ift  ( Is . 5-64. to  Is . 4-84.) fo r  m e n  a n d  b y  0-44. (8-84. to  8-44.) f o r  
you/As a n d  boys.

F l ’t-ra ie  a d d itio n  to  w ages (p rev io u sly  granted) decreased^ b y  0 -84 . a  
s h ift  (2s. 5-64. to  2s. 4-84.) fo r  m en , b y  0-64. (Is . 10-24. to  Is . 9-64.) 
fo r  yo u th s  18 a n d  u n d er 2 \ years, a n d  b y  0 -4 d . ( \ s .  2 -S d . to Is . 2-Ad.) 
fo r  b o ys.\

F la t-ra te  a d d itio n  to  w ages (p rev io u sly  gran ted) decreased% b y  0 -84 . a  
s h ift  (2s. 5-64. to  2s. A -8d.) fo r  m en , ^  0-64. ( I s .  10-24. to Is . 9-64.) 
fo r  y o u th s  18 a n d  u n d e r  21 yea rs, a n d  by  0 -44 . ( Is . 2-84. to Is . 2-Ad.) 

J fo r  boys.
F la t-ra te  a d d itio n  to  w ages (p rev io u sly  gran ted) decreasedX b y  0 -14 . a n  

h o u r  (4-44. to 4-34.) fo r  m en , iyy 0 -0754. (3-34. to 3 - 2 2 ^ .)  fo r  y o u th s  
18 a n d  u n d e r  21 yea rs, a t\d  b y  0 -054 . (2-24. to 2-154.) f o r  boys.\\

Increase  o f i d .  an  h o u r  in  m in im u m  a n d  o th e r  ra te s  in  u n d e r ta k in g s  
in  w hich th e  m in im u m  r a t e i s  Is . 5 d . o r  Is . 5 id .  G ood  tim ek eep in g  
b o n u s (payab le  fo r  a  fu ll recogn ised  n o rm a l w o rk in g  w eek only) 
in c r e a s ^  fro m  2s. to  4s. a  w eek.

Increases o f i d .  an  h o u r  in  m in im u m  ra te s  fo r  y o u th s  18 a n d  u n d e r 21 
y ears  a n d  o f Jd . fo r  boys. G ood  tim ek eep in g  b o n u s (payab le  fo r  a 
fu ll recognised  n o rm a l w ork ing  w eek  on ly) in c reased  f ro m  2s. to  
4s. a  w eek.

W orkpeop le  em p loyed  a t  ce rta in  
b lastfu rnaces (excluding  those  
engaged on  m a in ten an ce  w ork).

W orkpeople em ployed  a t  steel sheet 
ro lling  m ills.

Iro n  pudd lers  a n d  m illm en

S unday  
preceding 

1st p a y  
day  

in  O ct.

W orkpeople  
p u dd ling  fu rn aces’ a n d  iro n  a n d

em ployed  a t  iro n -

steel ro lling  m ills  a n d  forges (ex' 
e lud ing  th o se  engaged o n  m a in - 
tenance  w ork).

F la t-ra te  a d d itio n  to  w ages (p rev io u sly  gran ted) decreased} b y  0-84. a  
s h ift  (2s. 5-64. to 2s. 4-84.) fo r  m en  fo r  w o m en  em p lo yed  o n  tn e n ’s  
w o rk , by  0-64. ( Is . 1 0 - ^ .  to  Is . 9-64.) fo r  yo u th s  18 a n d  u n d e r  21 
yea rs , a n d  fo r  w o m e n ^  em p lo yed  o n  y o u th s’ w ork , a n d  b y  0-44. (ls .2 -84 . 
to Is . 2-44.) fo r  boys a n d  fo r  g ir ls  d o in g  boys’ w ork .

F la t-ra te  a d d itio n  to  w ages (p rev io u s ly  granted) decreased} b y  0-84. a  
s h ift  (2s. 44. to  2s. 3-24.) fo r  m en , b y  0-44. (Is . 24. to  Is . 1-64.) fo r  
yo u th s  a n d  b o ys, by 0 - ^ .  ( I s .  to  11-2d.) fo r  w o m en  21 yea rs  a n d  over, 
a n d  b y  0-44. (64. to  5-64.1 fo r  g ir ls .

F la t-ra te  a d d itio n  to  w ages (d e v io u s ly  granted) decreased} b y  0-84. a  
s h ift  (2s. 5-64. to 2s. 4-84.) fo r  m e n  a n d  w o m en  21 years a n d  over, by 
Q-bd. (Is . 10-24. to Is . 9-64.) fo r  yo u th s  a n d  g ir ls  18 a n d  u n d e r  21 
a n d  by  0-44. (Is . 2-84. to  Is . 2-A d.) fo r  those u n d e r  18.

F la t-ra te  a d d itio n  to  w ages (p rev io u sly  granted) decreased} b y  0-84. a  
s h if t  (2s. 5-64. to  2s. 4-84.) fo r  m e n , b y  0 -64 . ( Is . 10-24. to  Is . 9 -64 .) 
fo r  y o u th s  18 a n d  u n d e r  21 yea rs, a n d  b y  0-44. ( Is . 2-84. to  Is . 2-44.) 
fo r  boys.

F la t-ra te  a d d itio n  to  w ages (p rev io tts ly  granted) decreased} b y  2-Ad. a  
s h ift  (2s. 7-24. to  2s. 4 -84 .) fo r  m en  a n d  w o m en  21 years a n d  over, b y  
1 -84. ( Is  11-44. to  Is  9-64.) fo r  y o u th s  18 a n d  u n ^ r  2 1 , a n d  b y  1-24. 
( Is . 3-64. to  Is . 2-44.) fo r  boys.

workers, shop ass is tan ts  a n d  H<>rVe change in  th e  w eekly w ages a n d  h o u rs  o f la b o u r exclude  changes affecting  G o v ern m en t em ployees, a g r ic u ltu ra l
details of ghanges in  th e  w a^es m f o w a t io n  availab le  is  n o t  sufficient to  fo rm  a  basis  fo r  s ta tis tic s . W here  in fo rm a tio n  is  availab le , how ever,
are  based on  no rm al c o n d i^ n c  classes a re  show n in  th e  l i s t  o f p rin c ip a l changes reco rded . T h e  es tim ates  o f th e  effects o f th e  changes o n  w eekly w ages

F la t-ra te  a d v L ^  n re r io u d t  o v e rtim e  w ork ing , e tc .
U n d e r - c o s t - o f - U w n g * ^ s U d in g - L K ^ g " ™ ^ ''"  percentages, rem ained  unchanged.

II W ag rs  ^  fo r  m en , y o u th s  a n d  b o y s  respectively .
II W om en 01 incen tive  bonuses o f i d .  to  2 Jd . a n  hou r, accord ing  to  o u ^ u t .

addition  o f 2 s .4 - 8 ?  ^  r tc e iv e  less th a n  4s. 8d. a  sh if t, p lus ad d itio n s  o f 53-7. 62-5, 66-5 o r  67-5 per cen t, accord ing  to  d is tr ic t, a n d  a  f la t-ra t

South ^ ! S \ u d " N t o S i ? S w r “ Sd^the Sheet Trade Board, the districts concerned being Staffordshire, Cheshire. Tees-dda,

J .
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THE MINISTRY OF LABOUR GAZETTE. November. 1943.

PRIN CIPA L CHANGES IN RATES OF WAGES REPO RTED  DURING OCTOBER-co«fo»«ed.

In d u stry . D istric t.

Iro n  a n d  Steel 
M anufacture (rofiW.).

G reat B ritain*

N o rth -E a s t Coast A rea

B arrow -in-F urness . •

W ork ing ton  . . 9  9

Scunthorpe

B ilsion
W est of Scotland

S ou th -W est W ales

C hain M aking G rea t B rita in

G ah ’anising E n g lan d  and  W ales§

D ate  from  
wliich 

Change 
took  

effect.

Classes of W orkpeople.

3 Oct.

do.

1 O ct.

do.

W orkpeople em ployed in  steel m e lt­
in g  shops (m elters, p itm en , slag- 
m en, ladlem en, furnace helpers, 
gas producerm en, semi-skilled 
w orkers and  labourers, etc.).

W orkpeople em ployed  a t  steel rolling 
mills.

R ail in illm en, m erchan t m illm en, 
engincraen, cranem en, etc.

Steel m illm en and  labourers (datal
workers), 

dllmco, w agon builders andSteel m il 
repairers.

S teel m illm en, m aintenance m en, etc.
Millmen, gas producerraen , engine- 

m en, cranem en, firemen and  itdll 
labourers, semi-skiUed w orkers and 
general labourers and  locom otive 
drivers a n d  firemen em ployed a t 
steel rolling mills.

W orkpeople em ployed in  Siemens 
steel m anufacture.

4  O ct.

T in p la te
M anufacture.

S o u th  W a le s , M o n ­
m o u t h s h i r e ,  a n d  
G loucestershire.

H orse Shoeing G reat B rita in  (various 
localitiesll).

3  O ct.

W orkpeople em ployed in  m aking 
hand-ham m ered chain from  iron  
up  to  and  including  inch 
d iam eter.

W orkpeople em ployed in  m aking 
dollied and  tom m ied chain  from  
iro n  No. 6  I.S .W .G . up  to  and  in ­
c lud ing  J i in :h  d ia m e te r  and  hand- 
ham m ered  cha in  from  iron  f  inch 
up  to  and  includ ing  J j  inch  d i­
am eter.

G alvanisers and  ancilla ry  w orkers 
em ployed a t  steel sheet w orks 
(o ther th a n  those engaged in  the  
process of annealing).

Men, w om en and  juveniles (exclud­
in g  those  engaged on  m ain tenance  
work)*

C o tton  Spinning

Glasgow, P aisley  and 
G reenock.

B o lton  and  d is tr ic t  . .

T ex tile  Bleaching, 
p y e in g , 

F in ish ing , etc.

Y orkshire (m a jo rity  of 
firm s) a n d  ce rta in  
f i r m s  in  L a n c a -  
sh ire .1

Y o rk sh ire tt  . .

L ancashi re , Cheshire 
a n d  D e r b y s h i r e  
(m a jo rity  of firms) 
and  ce rta in  firm s in  
Y o rk sh ire ; also  Scot- 
land.§§

L ancashi re , Cheshire 
a n d  D e r b y s h i r e  
(m a jo rity  of firms) 
and  ce rta in  firm s in  
Yorkshire.§§ 

M iddleton

L ancashire, Cheshire, 
D erbysh ire  and  S co t­
land.

do.

1st full 
w eek in  

Oct. 
do.

F arrie rs

«  $

4 Oct. Ju n io r  g rinders em ployed in  card  
and  blow ing room s.

P articu lars of Change. 
{Decreases in  Ita iics.)

{p rev icvsly  granted) decreased^ by 0-W . a
?*■ ^ o m e n  21 years a n d  over :

oT °  n  I j  you ths a n d  g irls  18 a n d  under
21, a n d  by 0*4d. (Is . 2 '8 d . to  Is . 2 ‘4<i,) fo r  those under  18.

‘* ^ * ^ , * 0  {previously granted) decreased^ by 0-84, a
sA»« (Is. 4-8rf. to Is . m en  a n d  fo r  w om en em ployed on m en's
vjork, a n d  b y  0-Ad. (8-Aa. to  ^ . )  fo r  you ths a n d  boys a n d  fo r  women 
em ployed  o n  yo u th s’ a n d  boys' w ork.

D ec^easei o f  5  p e r  cent, (fro m  10 to  5  p er cent.) on  general m in im u m  
h m e  r<Ues a ^  general m in im u m  piece rates. G eneral m in im u m  tim e 
rate a fter change, fo r  adu lt workers, 6] a n  hour  t

t in u  rates a n d  general m in im u m  piece rates. General m in im u m  time 
ra ie a fte r  change^ fo r  the low est p a id  a d u lt workers^ \ s .  a n  A^wr.t

1st pay  
d a y  in  
Nov.**

W orkpeople em ployed in  dyeing and 
finishing.

1st pay  
d a y  in  
Nov.** 
1st pay  
d a y  in  
Nov.**

M echanics em ployed in  dye w orks . .

F l a t - r ^  a d d ilu m  to  w ages (previously granted) decreased^ by 0-8d. a 
i ?  i j  4-8d.) fo r  m en  a n d  w om en  21 years a n d  over.
^ 1 9 ' ^  9  W .) /a r  you ths a n d  g irls  18 a n d  under  21,
a n d  by 0-4d . (1$. 2-8d. to  Is . 2-4d.) fo r  those u n d er  18.

P la c a te  a d d tU ^  to  wages (previously granted) decreased^ by  0-8d. a 
S h ift (2s. 5 '6 a . to  2s. 4'8<f.) fo r  m en  a n d  fo r  w om en  21 years and  over 
em ployed  o n  m en 's  w ork, a n d  by 0-Ad. (Is. 2-8d. to  Is . 2-4d.) fo r  other 
w om en a n d  ju ven iles.

^OCTease of Id . an  hour. R ates a fte r  change: firem en 90s. 2d. to
^  hours), according to  locality , doorm en 87s. 2d.
to  92s. I^d.

Increase o f l i d .  an  hou r. R ates a fte r ch an g e : firem en Is. IIM  
doorm en Is . l l j d .  *

A pprentices, 19 years and  o v ^  (during  the w ar em ergency 18 years 
M d  over), w ho have served in  th e  card  o r  blow ing room  fo r n o t less 
th an  2 years (in d u c to g  12 consecutive m on ths as  a  card  ten te r or 
lap  earn er) m ade eligible fo r prom otion  to  ju n io r g rind ing  and to 
receive, d a rin g  th e  first 6  m onths, 80 p e r  c e n t ,  during  the second 
6 m onths, 90 per cent, and , the reafte r, 100 per cen t, of th e  ra te  /or 
a  fully qualified g rinder, plus w ar bonus of 5s. a  w eek in  a ll cases.

C ost-of-living wage decreased^ fr o m  100 to  9 9  p er cent, on  basic rates for 
m en  a n d  w om en  18 years a n d  over on tim e  w ork, fro m  80 to  7 9 i  for 
m en  a n d  w om en on piecew ork {except pressers), fro m  60 to  5 9 i  for 
h a n d  pressers, by Id . to 4d . a  w eek, va ry in g  according to  age, fo r  youths 
a n d  boys, a n d  b y  \d* o r 2d . fo r  g irls. M in im u m  w eekly ra ie s \^  after 
change, fo r  H m ew orkers: a d u lt m ale process w orkers 325., p lu s  99 per 
u n t . ,  p lu s  7 s . bd. special p a y m e n t; w om en  18 years a n d  over 20s., 
p lu s  9 9  p e r  cent,, p lu s  4s. bd. special pa ym en t.

D ecrease^ o f  Ad. a  w eek. R a te  a fter change 84s. lOd., p lu s  7s. bd. special 
pa ym en t.

W orkpeople em ployed in  bleaching, 
d>-emg, calico p n n tin g  and  finish­
in g  (except w aste bleachers, 
m achine calico p rin te rs , engravers, 

>mecbanics, firem en, etc.).

1st p a y  
d a y  in  
N ov,**

F irem en , engine ten ters, o ilers and  
greasers and  ass is tan t firemen.

C o sU o fliv in g  wage decreased^ fr o m  32s. ic  31s. bd . a  week fo r  m en on 
tim ew ork, fr o m  31s. to  30s. bd . fo r  m en  on piecew ork, fro m  19s. to 
18s. \0 d . fo r  w om en  18 years a n d  over in  Lancashire, Cheshire and  
D erbyshire a n d  21 years a n d  over in  Scotland, by \d .  to  3d. a  meek, 
va ry in g  according to  age, fo r  you ths a n d  boys a n d  by \d . or 2d . fo r  girls 
u n d er  18. M in im u m  w eeU y r a te s f f  a fter change fo r  adu lt ittne- 
w orkers: Lancashire, etc.— m en  30s., p lu s  31s. 8<i., p lu s  7s. bd. 
specia l p a y m e n t;  w om en 20s., p lu s  18s. ICW., p lu s  As. bd. special 
p a y tn en t. S co tland^^m en  27s., p lu s  31s. bd ., p lu s  7s. bd. special 
p a y m e n t; w om en  17s., p lu s  18s. lO i ,  p lu s  As. bd . specia l paym en t. 

C ost-o f-living  wage decreased^ fro m  37s. bd. to  37s. 2d . a  w eek. M in i­
m u m  ra ie a fter change fo r  fire m e n  37s. bd ., p lu s  37s. 2d. cost-of-living  
wage, p lu s  2s. bd. specia l pay>neni.

1st pay 
d a y  in  
Nov.**

W orkpeople em ployed in  bleaching, 
dyeing, p rin tin g  and  finistdng.

F u s tian  C utting , 
D yeing and 
F in ishing .

H ebden B ridge

1st pay  
d a y  in  
Nov.** 

do.

E ngravers, e tc ., em ployed in  calico 
p r in t works.

1st pay 
d a y  in  
Nov.**

E ngravers em ployed in  engraving 
works.

W orkpeople pa id  a t  tim e  ra tes

W orkpeople p a id  a t  piece ra tes

C ost-o f-living  wage decreased^ fro m  100 to  99 P er cent, fo r  m ale dyers, 
fro tn  3 2 s. to  3 ls . bd . a  w eek fo r  m ale polishers, fro m  I9s. to  18s. lOd. 
fo r  fem a le  po lishers a n d  by proportional amourUs fo r  juveniles. 
M in im u m  w u k ly  ra ies^^  a fter change fo r  tim ew orkers: men— dyers 
32s., p lu s  99 p e r  cent., f^U sh ers 30s,, p lu s  31s. bd ., p lu s  7s. bd . special 
p a ym en t in  each c a se ; w ofnen polishers  2 ^ .  bd., p lu s  18s. K kt, plus  
As. bd . special paym en t.

Cost-of-lixnng wage decreased^ fro m  40s. to  39s 8<f. a  w eek fo r  engravers 
a n d  fr o m  32s. to  31s. bd . fo r  turners, polishers a n d  vam ishers, special 
p a y tn en t o f  7s. bd. a  week rem ain ing  unchanged.

C ost-o f-living wage decreased^ fr o m  40s. to  39s. bd . a  week fo r  m en  a n d  
fr o m  22s. Sd . to  22s, 3d. fo r  w om en, special p a ym en t o f  7s. bd. a  week 
fo r  m en  a n d  3s. fo r  tcom en rem a in ing  unchanged.

Cost-of-H ving wage decreased^ fr o m  32s. to  31s. 8</. a week fo r  m en, 
fr o m  19s. to  18s. lO d^for w om en  18 years a n d  over a n d  by proportional 
am oun ts fo r  ju ven iles. M in im u m  w eekly ra te s^ i a fter change fo r  
a d u lt w orkers: m en  34s., p lu s  31s. bd ., p lu s  6s. s f^ c ia l p a y m e n t;  
w om en  30s,, p lu s  18s. 104., p lu s  As. specia l paym en t,

Cosi-of-livir%g wage decreased^ fr o m  90  <o 89 p e r  cent, fo r  tieiherwood 
cutters, fro m  82J to  82 fo r  hand  cutters, fro m  7 0  to  69 fo r  m enders a n d  
fro m  7 7 k  lo 7 7  fo r  other pieceworkers.

V • * d ^ r e a s ^  affected m ^ n ly  th e  e m p lo y ^  o f firm s w hich are  m em bers o f th e  Iro n  and  Steel T rades Em ployers’ A ssociation, th e  principal d is tric ts  concerned
being th e  N o rth -E ast Coast, Cum berland, La n cashire, S ou th  Y orkshire (excluding Sheffield special steels d is tric t), the  M idlands, S ou th  W ales and  th e  W est o f Scotland.

T U nder cost-of-Iiving sliding-scale arrangem ents.
J These changes to o k  effect u nder a n  O rder issued under the  T rade  B oards Acts. D etails of th e  m inim um  ra tes are  con tained  in  th e  Confirming O rder o f the  ftCnister 

of L abour a n d  N ational Service, ob ta inab le  from  H.M . S ta tio n e ry  Office.
§ decrease affected m ain ly  the em ployees of firm s w hich a re  m em bers of th e  G alvanising C onciliation B oard.
II T he localities include Newcastle-on-Tyne, th e  W est R id ing  of Y orteh ire , H ull, Lancashire and  Cheshire (except L iverpool and  B irkenhead), Stoke-on-Trent, B ir­

m ingham , W alsall, W olverham pton and  E dinburgh .
% T h is ckcrease app lied  to  w orkers em ployed b y  firms which a re  m em bers o f th e  Y orkshire M aster D yers’ C om m ittee, The B radford  0>*ers’ Association L td ., and the 

Ernployers F ederation  of C otton  Y am  Bleachers, 'D yers a n d  Sizers (certain  firms). E xcept in  a  few cases in  th e  B radford  .\re a , the  change m d  n o t apply  in  th e  dyeing and 
onish ing  d ep artm en ts  of those woollen and  w orsted  m anufacturers whb do  th e ir  own dyeing and  finishing.

• • I n  respect o f th e  preceding p a y  period.
t t  T em porary  paym ents, rang ing  up  to  3s. a  week fo r  m en and  up  to  Is. fo r  women, are  made, in  add ition , to  certa in  tim ew orkers engaged in  production process 

w ork  on which a  system  o f collective piecew ork has n o t y e t been in tre^uced .
t t  T ins decrease  applied to  w orkers em ployed b y  firms which a re  m em bers o f the  B radford  D yers’ A ssociation L td .
S§ TM s decrease applied to  w orkers em ployed by  firms w hich a re  m cm l^ rs  o f th e  Federation  o f Calico P rin ters, the  Em ployers’ Federation o f D yers and  Finishers, 

the  Employers* F ederation  of Bleachers, th e  Employers* F ederation  of C otton  Y am  Bleachers, D yers and  S z e rs  (certain  firms) and, except in  th e  case of firemen, engine 
ten ters, etc., the  S co ttish  F ederation  of D yers and Bleachers (Piece Goods).
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Industry .

D a te  from
which

D istric t. Change
to o k

effect.

R etail Bespoke 
Tailoring.

Baking

Classes o f W orkpeople.

N o rth e rn  Ire lan d

4  ft

18 O ct.

do.

P a rtic u la rs  o f Change. 
{D ecreases in  Ita lic s .)

Men, y o u th s , boj-s, w om en a n d  g ir ls  i Increase  of 5  per cen t, in  general m in im u m  tim e  a n d  piece ra te s  and
in  p iecew ork basis  tim e  ra tes.*

T ra n sp o rt w orkers, s tab lem en , etc., 
em p loyed  in  b ak in g  estab lishm ents, 
o th e r  th a n  h o m e  b akeries .f

Tobacco, etc.. 
M anufacture.

G reat B rita in

do.

Flour M illing G rea t B n ta in

Electrotyping and  I E ngland  (excluding 
S ta e o t^ in g .  | L ondon) a n d  W ales.

1 O ct.

6  O ct.

1st full 
pay  period 
foU ow ng 

I Ju ly .
1 Oct.

Process Engraving G reat B rita in  and 
N orthern  Ire land .

1st pay  
d a y  in  

O ct.

Electrical
Contracting.

E ngland  a n d  W ales 2nd p a y  d a y  
a n d  N o r t h e r n ]  in  O ct. 
Ireland.

Men, w om en a n d  juven iles

M echanics

piecew or

Increases o f Ss. a  w eek in  general m in im u m  tim e  ra te s  fo r  m en in  
B elfast a n d  d is tr ic t , 6s. in  L o n d o n d e rry  a n d  4 s . o r  5s. in  o th e r  
areas, a n d  increases o f 2s. to  5s., acco rd ing  to  age a n d  a rea , fo r  
m o to r  lo rry  b o y s  15 a n d  u n d e r 21 years . R a te s  a f te r  change 
in c lu d e : c a rte rs  77s. 6d. (B elfast), 75s. (L o n d o n d erry ), 68s. ^  
(o th e r a re a s ) ; m o to r  d riv e rs— lorries , c a rry in g  c a p a c ity  o v e r 2  to n s  
86s. 6d ., 84s., 74s. 3d ., c a rry in g  c a p a c ity  2  to n s  a n d  u n d e r 78s. 6 d .. 
76s., 68s. 6 d . ; s tab lem en  74s., 71s. 6d ., 68s. 6d.*

DecreasesX o f  A \d . a  w eek fo r  m e n  a n d  3d. fo r  w o tm n  a n d  ju v e n ile s  in  
the e x is tin g  w ar a d d itio n s  o n  a  tim e  b a sis  to  the m in im u m  ra tes  o f  
both t i tm  a n d  piecew orkers^*

W a r a d d itio n s  o n  a  tim e  b as is  to  m in im u m  ra te s  o f b o th  tim e  and  
p iecew orkers in c reased  b y  3s. 5 id .  a  w eek (12s. 4 id .  to  I5s 9 J d  ) 
fo r  m en  a n d  b y  2s. OJd. (8s. 3 d . to  lOs. 3 Jd .)  fo r  w om en a n d  juvenilesS 

Increase  o f  3s. a  w eek. R a te s  a f te r  c h a n g e : 93s., 91s., 89s., acco rd ing  
to  lo ca tio n  o f miU.II

E lec tro ty p ers  a n d  s te reo ty p e rs  em - j W a r b o n u s increased  b y  5s. a  w eek (10s. to  15s.) fo r  jo u rn ey m en  
p loyed  in  tra d e  houses. | b y  2s. (3s. 6d . to  5s. 6d.) fo r  ap p ren tices . M in im um  ra te  fo r  joui

m en  ra ised  fro m  lIO s. to  115s. 6d . a  w eek.

a n d  
jo u m e y -

Local A uthority 
Sovices 

(Non-Trading 
Departments).

Leicestershire

London f t  4

E lectric ity  Supply G reat B rita in  and 
N orthern  Ire land .

Skip and Basket 
Making.

R eta il M eat 
D istribution.

L a n c a s h i r e  a n d  
Cheshire.

E ng land  a n d  W alesJ}

F ac to ry  C anteen 
Catering.

G reat B rita in

1 s t fuU 
p a y  period 
following 
30 June . 
P ay  d a y  
in  week 
ending 
2 O ct.

1st fu ll 
p a y  period  
fo llow ing 

1 Oct.

1 O ct.

P a y  day  
I in  week 
banning 

11 O ct

Process engravers a n d  p la te n  m ach ine  
p ro  vers em ployed  m  com m ercia l 
houses a n d  c e rta in  p u b lica tio n  
firm s.

Jo u rn ey m en  e lec tric ians and  ass is t­
a n ts , y o u th s  a n d  boys.

C oun ty  C ouncil roadm en •  ft

(^ e m a to g ra p h  
F ilm  Production*

G rea t B rita in

♦  •

P a y  d a y  
in  week 

beginning 
11 O ct.

W om en, y ou th s, boys a n d  g irls  em ­
p loyed  as  m an u a l w orkers in  th e  
n o n -tra d in g  services o f local 
au th o ritie s , excep t th o se  whose 
w ages a re  r ^ u l a t e d  by  m ovem en ts  
in  o th e r  industries.

Men, w om en a n d  juven iles em ployed  
in  e lec tric ity  su p p ly  u n d e r t ^ n g s ,  
excep t those  w hose w ages are  
regu la ted  b y  m ovem ents in  o th e r  
industries.

S k ip  and_basket m akers

W orkpeople  em ployed  in  general 
b u tch ers’ shops a n d  p o rk  b u tc h e rs ’ 
shops, excep t fem ale a ss is tan ts  a n d  
cashiers in  general b u tch e rs’ shops.

1 St p a y  
d a y  in  

O ct.

Men, you ths, boys, w om en a n d  girls 
em ployed in  c e rta in  in d u s tr ia l 
canteens.

Men, w om en a n d  ju v en ile  w orkers in  
film  s tu d io s  (all em ployees p a id  by  
th e  h o u r a n d  em ployees p a id  by  
th e  w eek w hose no rm al salaries do  
n o t exceed £17 10s. a  week).

L a b o ra to ry  w o r k e r s ..............................
C ine-techn idans, w hose n o rm a l sa la ­

ries  do  n o t  exceed £17  10s. a  week.

Increases o f I3s. a  w eek in  m in im u m  ra te s  fo r  m en , o f  5s. f o r  m en  
a lread y  in  rece ip t o f w ages eq u a l to  o r  in  excess o f th e  new  m in im a  
a n d  o r 2s. in  s ta n d a rd  ra te s  fo r  ap p ren tices . M in im um  ra te s  a f te r  
change fo r  m e n :  c o m m e rd a l houses— L o n d o n  120s., p rov inces 
115s. 6d .; p u b lic a tio n  firm s— L o n d o n  130s.

C ost-of-liv ing  (w ar) a d d itio n  fo r  m en  o f 18s. 4d . a  w eek (47 hou rs), 
n o t  ra n k in g  fo r  o v e rtim e , rep laced  b y  one  o f  4 J d . a n  h o u r, ra n k in g  
fo r  o v e r t im e ; y o u th s  a n d  b o y s  to  receive a d d itio n s  o f  p ro p o r tio iiS  
a m o u n ts  (2 id . a n  h o u r  a t  18 a n d  u n d e r 21 y e a rs  a n d  l i d .  a t  u n d e r 
18).

Increase  o f Is . a  w eek in  basic  m in im u m  ra te . R a te  a f te r  change, 
58s., p lus 4s. w a r  b o n u s .^

Increases o f Jd . a n  h o u r  ( H id -  fo  Is .)  in  b a s is  ra te s  fo r  w om en 18 years 
a n d  o v er in  G rade  A  o ccu p a tio n s  a n d  o f Id . (Is . to  Is . Id .)  fo r  
w om en in  G rade  B  o ccu p a tio n s  a n d  fo r  y o u th s , l» y s  a n d  girls. 
R a te s  a f te r  change fo r  w o m e n ; G rade  A  o ccu p a tio n s  Is . a n  h o u r, 
B  Is . Id ., p lu s  co st-o f-liv ing  b o n u s o f 11s. 9 d . a  w eek (47 h ou rs) in  
a ll cases,**

Increase  o f I d .  a n  h o u r  (4 id . to  5d.) in  w a r  b o n u s  fo r  m en  a n d  fo r  
w om en d o ing  m en ’s  w o rk  (a fte r 6  m o n th s ’ p ro b a tio n ) , w ith  p r o ­
p o rtio n a l increases fo r  o th e r  w om en, y o u th s , b o y s  a n d  g i r l s . f t

DecreaseX o f  1 p e r  cen t, o n  lis t p r ice s , lea v in g  w ages 138 p e r  cen t, above  
the lis t.

Increases in  th e  m in im u m  w eekly  ra te s  o f re m u n e ra tio n  fixed b y  th e  
J o in t  In d u s tr ia l Council fo r  th e  R e ta il M eat T rad e , a s  fo llow s : shop  
m anagers a n d  shop  m a n ^ e re s s e s  5 s . ; m ach inem en  in  p o rk  b u tc h e rs ' 
shops 4s., m a le  sh o p  a ss is tan ts  in  genera l b u tc h e rs ’ shops, a n d  m ale  
a ss is tan ts  (cu tte rs, salesm en, e tc .) in  p o rk  b u tc h e rs ’ shops 4s. a t  
21 y e a rs  a n d  over, 2s. 6d . a t  18 a n d  u n d e r 21 a n d  2s. a t  16 a n d  
u n d e r 1 8 ; fem ale sh o p  a ss is tan ts  in  p o rk  b u tc h e rs ’ shops 3s. a t  
21 a n d  over, 2s. a t  18 a n d  u n d e r 21, Is . 6d . a t  16 a n d  u n d e r  18.

Increases o f 2s. 6d. a  w eek fo r  m en  a n d  w om en, o f 2s. fo r  ju v e n ile s  
18 a n d  u n d e r 21 years, a n d  o f Is. 6d. fo r  th o se  15 a n d  u n d e r 18. 
M inim um  w eekly ra te s  a f te r  change in c lu d e : m en cooks— charge  
h a n d s  80s., a ss is tan ts  7 0 s . ;  w om en  cooks— charge  h a n d s  55s. 
a ss is tan ts  5 0 s . ; k itch en  p o rte rs  (m en)— G rad e  A  65s., B  62s. 6d.: 
cash iers a n d  c le n c a l w orkers (w om en)— G rad e  A  48s., B  45s. 6d .; 
cleaners, serv ice a n d  general w orkers (w om en a n d  girls)— G rad e  A 
25s. a t  15 years ris in g  to  43s. a t  21 a n d  over, B  23s. 6d. to  41s. 6d.§§

B o n u s  decreasedX b y  b d . a  w eek  ( 2 ^ .  to  22s. bd . fo r  those p a id  h o u rly  
a n d  22s. to  21s. bd . fo r  those p a id  w eekly) a t 21 years a n d  over a n d  
b y  4 d . (15s, 4<i. to  15s. fo r  those p a id  h o u r ly  a n d  14s. 8 d . to  I4 s . 4 d  
fo r  those p a id  w eekly) a t  u n d e r  21.

B o n u s  decreasedX b y  b d . a  w eek (22s. to  2 l s .  b d .) a t  21 y e a rs  a n d  o v e r  
a n d  b y  Ad. (14s. 8<i. to  14s. Ad.) a t u n d e r  21.

^  co n ta in ed  in  th e  C onfirm ing  O rders  o f th e  M in is te r o f L ab o u r, o b ta in ab le

in  occupations w ith in  th e  s c o ^ ^ f  th e  T r a ^ ^ ; ^  ̂ ^ n ^ r i x c e ^  six? loaves o r  p a n  loaves exceeding  1 lb . in  w eigh t) in  w hich  th e  n u m b er o f w orkers engaged
I s l i d i n g - s c a l e  arrangem ents.

a g r e ^ r o t s ^ o f ? h e ^ ( S lu n ( ^ ^ ^ e  « : h S i d S ^ S m u m ”Lu°r?!^^^^ Council fo r  th e  E le c tr ic ity  S u pp ly  In d u s try . T h e  u n d ertak in g s  affected  a re  th o se  w hich 
indoor 21-99d^ y o ffa W rS d n d o o r  S n e ^ A  ^  labou rers  in  th e  v a rio u s  d is tr ic ts  a re  a s  fo llow s:—

N o rth  Western—indoor. Zone A Iq.roa o —  t> lo  r - . .  ® 19-5d., Z one C 18*75d., o u td o o r. Z one A  20*5d., Z one  B  19-75d., Z one  C  19d •
Z one B  20-02d., Z one C l9-64d.. Z one D  19*25d. , 
Coast— in d o o r. Z one A  19-92d,, Z one B  l9 -5 5 d .i 
d .. Z one  C 17*83d.; H o m e C o u n ties  (s ta tio n s  o v e r 

Comtoo//— Z one A  19-77d., Z one  B  18-75d., Z one C l7 -72d .;
"  71d., Zone B 19*34d.,

W est o f  Zone A 20-73d., Zone B 1 9 ^ ' '  Z one C 1 9 -lM  ’ Zone n  P C ornw all— Z o n e  A  19-77d'.,'Zone B  18-
a  ------------------------------

and  do n o t p reven t th e  paym ent of higher r a t e s * ^ a n ? ; S ^ f i S < ^ n f l ? K ^ L “ ® ?^^^ N a tio n a l S ocie ty  o f C aterers to  In d u s try . T h e  ra te s  q u o ted  a re  m in im a
while on  d u ty ) valued  a t  10s. a  week. T he ra tes  a re  s u b l e t  to  an  a n d  w p s  supp lied  a n d  laundered  free  o f ch arg e  a n d  free m eals  supplied
one week, o r  p ro  rata  fo r  a n y  n igh t so w orked. sub jec t to  a n  increase o f 7s. 6d. a  w eek fo r  a d u lt m ales a n d  S s.fo r a d u lt fem ales fo r  five n ig h ts  w orked In  any

1 OUTPUT BONUS IN THE COAL MINING INDUSTRY.

specified tonnrgr(scrthe7s7ii^”of tMs^^Az^ °-nt̂  mining industry for output in excess of a
workers in Leicestershire. Is 3d a shift h f w h  ^cam e payable of 2s. a shift for adult
of four weeks the first navmAnf k •  ̂ Derbyshire, and 3d* a shift in ^m erset. These bonuses are payable for a DeriodeeKs, ttie hrst payment being made on the pay-day in the week ended 30th October. y u e lor a penoa
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Th e  m in is t r y  o f  l a b o u r  g a z e t t e . November, 1943.

TRADE DISPUTES IN OCTOBER.*
Number and Magnitude.—The number of disputes involving 

stoppages of work, reported to the Departmentf as beginning in 
Great Britain aijd Northern Ireland during October, was 143, 
as compared with 198 in the previous month and 114 in October, 
1942. In these 143 new disputes about 37,500 workpeople were 
directly involved, and 6,000 workpeople indirectly involved 
{i.e., thrown out of work a t the establishments where the disputes 
occurred, though not themselves parties to the disputes). In 
addition, about 24,000 workpeople were involved, either directly 
or indirectly, in 20 disputes which began before October and 
were still in progress a t the beginning of that month. The 
number of disputes in progress in October was thus 163, involving 
about 67,500 workpeople ; the aggregate number of working 
days lost in these disputes during October is estimated at 
approximately 157,000.

In the following Table an analysis is given, by groups of 
industries, of all disputes in progress in October :—

N u m b er o f D ispu tes in  
progress in  M onth.

N um ber 
of W ork­
people in ­
volved in  
all D is­
p u tes  in  

progress in  
M onth.

A ggregate 
D ura tion  

in  W ork ing  
D ays 

of all D is­
p u tes  in  

progress in  
M onth.

In d u s try  G roup. S ta rte d  
before 
b ^ in -  

n in g  of 
M onth.

S ta r te d
in

M onth.
T o ta l.

M ining a n d  Q u a r ry in g .. 
M etal, E ngineering  and

8 68 76 35,000 73,000

S h ip b u il^ n g  . .  . . . 9 52 61 25,600 69,000
T ran sp o rt « 1 7 7 4,500 11,000
O ther In d u stries 3 16 19 2,400 4,000

T o ta l, O ctober, 1943? •. 20 143 163 67,500 157,000

T o ta l, Sep tem ber, 1943? 10 m 208 90 ,900 329,000

T o ta l, October, 1942? . . 4 114 118 59 ,600 334,000

of proposed reductions in wages, and 49, directly involving 
13,200 workpeople, on other wage questions ; 12 directly
involving 1,700 workpeople, on questions respecting the employ- 
ment of particular classes or persons ; 47, directly involving 
6,600 workpeople, on other questions respecting working 
arrangements ; and 2, directly involving 2,400 workpeople on 
questions of trade union principle. '

Final settlements of disputes which terminated 
during October have been effected in the case of 138 disputes 
directly mvolving 50,400 workpeople. Of these disputes 35 
directly involving 4,500 workpeople, were settled in favour of 
the workpeople ; 75, directly involving 31,200 workpeople, were 
settled in favour of the employers; and 28, directly involving 
14,700 workpeople, resulted in a compromise. In the case of 
16 other disputes, directly involving 3,300 workpeople, work was 
resumed pending negotiations.

T otals fo r  J a n i-a ry - O c t o b e r , 1943 a n d  I942f

SI

it 1st >' 
1st 0<

; V

In d u stry
G roup.

Duration.—Of 154 stoppages which ended in October, 65, 
directly involving 9,100 workpeople, lasted not more than one 
day ; 35, directly involving 7,600 workpeople, lasted two days ; 
23, directly involving 6,300 workpeople, lasted three days ; 
16, directly involving 5,400 workpeople, lasted four to six days, 
and 15, directly involving 25,300 workpeople, lasted over six days.

Causes.—Of the 143 disputes beginning in October, 28, 
directly involving 13,100 workpeople, arose out of demands for 
advances in  wages, 5, directly involving 500 workpeople, out

F ish ing  . .
Coal M ining 
O ther M ining and 

Q uarry ing  
B r ic k ,  P o t t e r y  

Glass, C hentica 
etc.

E ngineering 
Shipbuild ing 
O ther M etal 
T ex tile  . .  
C lothing . .
F ood , D rin k  and 

Tobacco 
B uild ing , etc. 
T ran sp o rt 
O ther Industries

T o ta l

J a n u a ry  to  O ctober, 1943.

N um ber
of

D isputes
b ^ in n in g

in
period.

14

1,430

N um ber
of

W ork­
people involve 
in  all 

D isputes 
in

progress.

1,700 
222,900t

1,600

1,100
89,200
27,700
17,000
5,000
1,900

8,400
11,400
51,800

2,900

442,600?

A ggregate
D ura tion

in
W orking 
D ay s of 

all
D isputes

in
p ro g re^ .

14,000
598,000

3,000

4.000 
236,000 
115,
52, 
15,000
3.000

• II

27.000
22.000

166,000
5,000

1,310,000

Ja n u a ry  to  O ctober, 1942.

N um ber
of

Dilutes
in

period.

N um ber
of

W ork­
people

b a n n i n g  involved

1,052

in  all 
D isputes 

in
progress.

236.200?

3300

4,200
56.600 
31,100
14.600 6300 
4,700

A ggregal, 
D uration 

in
W orking
D ays 

al!
Disputes

m
progress.

771,000

18,000

1,400
11,500
12,700
5,800

389,100?

7,000
222.000
163.000
43.000
18.000 
18,000

^QiSci< 
f c t o  _

Baa

3.000
27.000
31.000 
14.(

»  4

in
t .

1,340, •n

PRIN CIPA L DISPUTES INVOLVING STOPPAGES OF W ORK DURING OCTOBER.

O ccupations§ and  L ocality .

C o a l  M i n i n g  :—
C olliery w orkpeople— L anarksh ire , 

E a s t  D u m b arto n sh ire  a n d  W est 
S tirlingsh ire .

C olliery w orkpeople— A m m an and  
Sw ansea Valleys.

C olliery w orkpeople —  B aw try, 
N o tungham sh lre  (one colliery).

U nderg round  a n d  surface  w orkers— 
n e a r  D oncaster, Y orks, (one 
colliery).

E n g i n e e r i n g  : —
E ngineering  operatives —  B arrow - 

in -F u rness (one firm).

E ngineering  operatives— near B ir­
m ingham  (one firm).

E ngineering  operatives — W est of 
S co tlan d  (one firm).

S h i p b u i l d i n g  : —
R iveters, holders-up, rivet boys, 

catch boys a n d  appren tice  riveters—  
B elfast (one firm).

T r a n s p o r t  :—
D ockers a n d  stevedores— P o r t of 

London.

A pprox im ate  
N um ber o f W ork­
people in v o lv e i

D irectly .
In-

directly.g

11,000

7,500

1,181

1,734

6,700

3,000

16,000

473

3,460*'

106

334

•  •

•  «

350

300**

D ate  w hen Stoppage

B egan.

23 Sept.ll

12-25 Oct.H

18 O ct.

28 Oct.

17 S ep t.

26 Oct.

29 Oct.

22 O ct.

26 Oct.**

E nded .

4 O ct.

16-30 Oct.li

20 O ct.

•  »

4 O ct.

30  Oct,

8  Nov.

29 Oct.

3  Nov.

Cause o r  O bject. R esult.

In  p ro te s t a g ^ n s t  th e  a rre s t of a  
n u m b er of m en fo r  non-pa>Tnent of 
fines im posed  in  respect of a  pre­
v ious stoppage.

D em and b y  ^ y s  fo r  increased wages 
and  im provem ents in  w orking  con­
ditions.

F o r  revision o f th e  ex isting  'dirt* 
agreem ent, includ ing  th e  cancella­
tio n  o f i t s  provisions re la ting  to  
deductions fo r  d ir t, and  involving 
questions o f tonnage  rates.

D isp u te  lespecting  the wages of a 
num ber o f m en.

R efusal o f w orkpeople to  accept 
p rinc ip le  th a t  basis tim es under 
th e  p rem ium  bonus system  in  
operation  required  ad justm en t as 
a  resu lt o f tran sfe r o f 20s. from  
n a tio n a l bonus to  basic  ra te  under 
N ational A rb itra tio n  A w ard No. 
326.

W ork  resum ed, th e  arrested  men 
having been released from  prison 
a fte r  agreeing to  p a y  th e ir fines.

W ork resum ed unconditionally .

T ie  io. 
prices a t 
her, 1943.

New agreem ent draw n up, providing, 
in U r a lia , th a t  deductions should 
cease in  respect o f d i r t  whi<± had 
passed through th e  w ashery, and for 
ce rta in  reductions in  tonnage rates.

N o settlem en t reported .

D ispu te  respecting th e  in te rp re ta tio n  
o f an  offer m ade by  th e  em ployers 
on 24th  Septem ber, 1943, to  in ­
crease the base ra tes  of certa in  
classes of operatives by  2s. a  week.

D issatisfaction w ith  a  recently  n ^ o -  
tia ted  agreem ent re lating  to  the 
wages o f women a t  th e  factories 
involved.

D issatisfaction w ith  piece-work earn ­
ings.

F o r  the  paym ent o f 'danger money* 
fo r  unloading certa in  cargoes from  
sh ips carry ing  explosives.

In te rp re ta tio n  of the  aw ard by 
N ational A rb itra tio n  T ribunal was 
th a t ad justm ent o f basis tim es was 
in  conform ity  w ith  th e  term s of the 
aw ard. A greem ent reached subse­
quently , em bodying m odification of 
basis tim es and  offer m ade by 
em ployers to  substitu te  a  time-piece 
system  fo r th e  existing  premium 
bonus system . •

W ork resum ed on  the advice o f trade 
union officials; th e  increase to  be 
pa id  on ly  to  those o p ^ t i v e s  ia  
respect o f whom the orig inal o S a  
w as made.

W ork  resum ed on  conditions ex is tin g ! 
p rio r  to  th e  stoppage. * r

A greem ent reached as to  average of 
'make-up'* earnings on piece-work.«i.

/ i

Bed,British- 
Rihs . .  

ThiaFh 
B«l,Qa!W 

Rfls .. 
niiaFla

Iftittoa, Btiti
^  •• Brea

Fra
••

-

BaccQ«
Ksh
Floor
Bread ■■
Tea

Batter̂  "

Fic^
Salt " 

0 * ^  • •

4 •

W ork  resum ed to  p e rm it o f settlem ent 
o f d ispu te  by  constitutional 
m achinery.

' 'j-
Avenge

OQ

i
D isputes involv ing  less th an  10 work

worki>eopIe m ultip
Ld(

people, and  those which lasted  less than  one day , have, as usual, been o m itted  from  th e  statistics, except when the aggregate 
uied by  num ber o f w orldng days, allowing fo r  w orkpeople replaced, etc.) exceeded 100 d a j^ .

spates invomng
d u ra tio n  (i.e ., num ber of _ _

t  T he figures given fo r  the  m on th  under review  a re  provisional and  subject to  rev is io n ; 
w ith  the m ost recent in form ation .

those fo r  earlier m on ths have been revised where necessary in  accordance

X Som e w orkpeople, chiefly in  the  coal n iin iiig  in d u s try , w ere involved in  m ore th an  one stoppage, and  are  counted m ore th an  once in  the  to tals. The net number
oppages in  th e  period  under review  was approxim ately  143,000 in  1943, and  149,000 in  1942. F o r  all industries combined the 

corresponding m i  to ta ls  were approx im ately  ^ 9 ,0 0 0  and  288,000, respectively.
of ind iv idua ls  in v o lv e  in  coal m in ing  sto]

, 0 a  the 1 

0^”®' '«■

1943
§ T he occupations p rin ted  m  ita lics are  those  o f w orkpeople in d i r ^ t ly  involved, i.e ., throwi> o u t of w ork a t the  establishm ents where th e  disputes occurred, b u t not 

thcmselv<5 p a rtie s  to  th e  disputes.
II T h e  stoppage began a t  one colliery  on 23rd Septem ber and  la te r extended. . cr . j  '
% T h e  stoppage began a t a  num ber o f collieries on  12th O ctober, and  a t  o thers on  various dates between then  and  25 th  October. .At m ost of the  collieries affected 

w ork b a d  been resum (^  by  28 th  O ctober.
O nly a  sm all num ber of w orkpeople were involved on 26th  and  27 th  October.

'  f

.

fm
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_ \ CHANGES IN RETAIL PRICES AND COST OF LIVING.
M i l l Lary of Index Figures for 1st November, 1943.

Increase since July, 1914 • • •
Change since 1st /  Index Points 
October, 1943 \  Per cent.

Food
68%
nil
nil

All Itei
99%
nil
n U

f .  *

FOOD.

At 1st November there was very little change, as compared 
with 1st October, in the average level of retail prices of any of 
the articles of food included within the scope of these statistics.

The following Table compares the average retail prices in 
the United Kingdom at 1st November and 1st October, 1943, 
with the corresponding prices a t 1st September, 1939 :

Article.

A verage P rice (per lb . unless 
o therw ise ind icated ) 

to  th e  n earest Jd ., a t—

P ercen tage  Increase  
or D ecrease (— ) 

a t  1 st N o v ., 1943, 
com pared  w ith

% %

% •

Beef, B ritish—
Ribs «• • •
T h in  F lank  

Beef, Chilled o r  Frozen 
Ribs
T h in  F lank 

M utton, B ritish—
Legs 
B reast

M utton, Frozen—
Legs 
B reast 

Bacon*
Fish
F lou r . .  per 6  lb
B read  . .  p e r  4  lb
T ea . .
Sugar (granulated) 
Milk . .  p e r  q u a rt 
B u t t e r -  

Fresh 
Salt 

Cheese 
Margarine—

Special 
S tandard  . .

£ g g s (fre sh )t . .  each
P o tatoes per 7  lb.

1st
N o v .,
1943.

s.
1
0
1
0

<L
3 !
9 i

1
6

1 5i 0 8
I
0

0
4

1 10̂
1 21
0 9 
2 10 
0  4 
0  9

1st
O c t.,
1943.

s . d .
1
0

31
91

1 1 
0 6
1
0 518

{
0
0
0
0
0

9
5
2
11
7

1 0
0  41 101
l” 21 
0  9 
2 10 
0 4
0 9

1 8 
1 1
0  9 
0 5 
0 2 
0 11 
0 7

1st
S ep t..
1939.

{

s. d .
I 21 
0 71

0  91
0  41

1 31 
0 71

0 101
0  4
1 3

0 111 
0 81
2 4
0  3 
0  61

1 41 
1 31 0 10

1st
Oct.,
1943.

P e r  cent.
•  »

•  •

•  %

♦ »

}

1st
S ep t.,
1939.

0 61

P e r  cent. 
11 
27

35
23

13
8

16 
«  «

50
26
29 
9

21
32
33

21
31
30

12
1
7

{

The following Table shows the average percentage changes in 
prices a t 1st September. 1939, 1st October, 1943, and 1st Novem­
ber, 1943, respectively, as compared with July, 1914 :—

Article*

A verage P ercen tage  Increase  or D ecrease (—)
since July, 1914, a t—

1st S ep t., 1 
1939.

1 1st O ct., 
1943.

1st N o v ., 
1943.

Beef, B ritish— P er cenL P e r  c e n t P e r  cen t.
R ibs .. 44 59 59
T h in  F lan k  . . IS 46 46

Beef, Chilled o r  F rozen—
R i b s ........................................... 32 79 79
T h in  F lan k  . . 1 24 24

M utton, B ritish—
Legs .. 48 67 67
B reast 14 24 24

M utton , F rozen—
Legs .. 51 75 75
B reast — 3 — 3 — 3Bacon* 35 102 102

Fish 116 173 173
F lou r 26 62 62
B read 42 56 56
T ea .. 52 85 85
Sugar (granulated) 46 93 93Milk 92 156 156B u tU r—

Fresh .. 13 37 37
S a lt . . 7 41 41Cheese 16 51 SIM argarine —s 3

V t
3

Eggs (fresh) 58 60 60P o ta to es  . . 33 44 43
A ll above articles 

A verage on  Ju ly ,
(W eighted 

1914, o a ^ ) 38 68 68

On the basis of the figures given in the foregoing Tables the 
average level of retail prices, at 1 st November, 1943, of the articles 
of food specified was about 68 per cent, higher than in July, 
1914, about 22 per cent, higher than a t the beginning of Sep­
tember. 1939, and approximately the same as a t 1st October 
1943.

•  T he descrip tion  o f bacon  speafied  fo r  q u o ta tio n  is  s treak y , b u t  w here th is  k in d
was seldom  b a n g  so ld  th e  re tu rn s  re la te  to  an o th er k in d , locally  rep resen ta tiv e .

t  T h is figure is  an  average calculated  from  th e  p rices of v a rio u s  b ra n d s  of 
m a rg a n n e  on  sale a t  1st Septem ber, 1939.

X Of th e  tw o prices show n fo r  eggs a t  1st N ovem ber a n d  1st O ctober, 1943, 2d. 
w .^  to r  large eggs (m  M im stry  of F ood  category  I) and  l | d .  fo r  sm all eggs (in  
c a l o r y  I I ) . A t 1st Septem ber, 1939, th e  average p rice  fo r  eggs, a s  show n by  the 
re tu rn s  received, w as betw een I J d .  and  2d.

ITEMS OTHER THAN FpOD.
The average level of working-class rents (including rates) at 

1st November was about the same as a t 1st October, being 
about 1 per cent, above the level of 1st September, 1939, and 
about 64 per cent, above that of July, 1914.

As regards clothing, there was a further slight increase in the 
proportions of utility cloth and apparel on sale, a t prices below 
those of non-utility goods of corresponding quality, as a result 
of which the average level of clothing prices generally a t 1st 
November was rather less than one-half of I per cent, below the 
level of a month earlier. The average decrease in prices during 
the month was about 1 per cent, for cotton materials and cotton 
hosiery ; as regards men's suits and overcoats, woollen materials, 
woollen underclothing and hosiery, and boots and shoes, there 
was very little change in the average level of prices during the 
month. Owing to the wide range of quotations, to changes in 
qualities, and to the variations in the extent to which different 
articles have been affected by price changes, i t  is not possible to 
make exact comparisons over a period of many years, bu t the 
available information (based on returns from representative 
retailers in a large number of towns) indicates tha t a t 1st 
November the average level of prices was about 64 per cent, 
higher than a t 1st September, 1939, and about 240 to 245 per 
cent, above the level of July, 1914.

In the fuel and light group, the average levels of prices of coal 
and of gas a t 1st November were about the same as a t 1st Octo­
ber. Prices of coal averaged about 30 per cent, higher than 
a t 1st September, 1939, and about 153 per cent, above the level 
of July, 1914 : prices of gas averaged about 30 per cent, higher 
than a t 1st September, 1939, and about 100 per cent, higher 
than in July, 1914. There was no appreciable change during 
the m onth in the prices of lamp oil, candles or matches. In 
the fuel and light group as a whole the average level of prices 
a t 1st November was about the same as a t 1st October, about 
34 per cent, higher than a t 1st September, 1939, and about 
144 per cent, higher than in July, 1914.

As regards other items* included in these statistics, there were 
relatively few changes in prices during October. In the group 
as a whole the average level of prices a t 1st November was about 
the same as a t 1st October, about 63 per cent, higher than a t 
1st September, 1939, and about 191 per cent, above the level of 
July, 1914.

• ALL ITEMS.
If the average increases in the cost of all the foregoing items 

are combined in accordance with their relative importance in 
working-class family expenditure prior to August, 1914, the 
resultant general average increase a t 1st November, 1943, is 
approximately 99 per cent, over the level of July, 1914, the 
same figure as a t 1st October, 1943, as compared with 55 per 
cent, a t 1st September, 1939. The result of this calculation (in 
which the same quantities and, as far as possible, the same 
qualities of each item are taken a t each date) is to show the 
average percentage increase in the cost of maintaining un­
changed the standard of living prevailing in working-class 
families prior to August, 1914, no allowance being made for any 
changes in the standard of living since that date, or for any economies 
or readjustments in consumption and expenditure since the out­
break of the war.

The rise of 44 points since the beginning of September, 1939. 
is equivalent to about 28 per cent. Of these 44 points, about 
4^ points represent the effect of the increases, since tha t date, 
in the taxes on sugar, tobacco and cigarettes, and m atches; 
and approximately 1 point is due to increases resulting from 
the Purchase Tax.

SU M M A RY  TA B LE : A L L  IT E M S .
Average Percentage Increases as compared with July, 1914.

Y ear. J a n . F eb . M ar. A pr. M ay J u n e J u l y A u g . S e p t . O ct. N o v . D e e

1920 ^  4 125 130 130 132 141 150 152 155 161 164 176 169
1921 #  9 165 151 141 133 128 119 119 122 120 110 103 99
1922 4  4 92 88 86 82 81 80 84 81 79 78 80 80
1923 ♦  9 78 77 76 74 70 69 69 71 73 75 75 77
1924 4  • 77 79 78 73 71 69 70 71 72 76 80 81
1925 #  # 80 79 79 75 73 72 73 73 74 76 76 77
1926 #  4 75 73 72 68 67 68 70 70 72 74 79 79
1927 «  9 75 72 71 65 64 63 66 64 65 67 69 69
1928 4  « 68 66 64 64 64 65 65 65 65 66 67 68
1929 •  4 67 65 66 62 61 60 61 63 64 65 67 67
1930 9  9 66 64 61 57 55 54 55 57 57 56 57 55
1931 9  4 53 52 50 47 47 45 47 46 45 45 46 48
1932 47 47 46 44 43 42 43 41 41 43 43 43
1933 •  « 42 41 •3 9 37 36 36 38 39 41 41 43 43
1934 9  9 42 41 40 39 37 38 41 42 43 43 44 44
1935 9  9 43 42 41 39 39 40 43 43 43 45 47 47
1936 •  4 47 47 46 44 44 44 46 46 47 48 51 51
1937 •  4 51 51 51 51 52 52 55 55 55 58 60 60
1938 9  # 59 57 56 54 56 55 59 56 56 55 56 56
1939 ♦  9 55 55 53 53 53 53 56 55 55 65 69 73
1940 9  9 74 77 79 78 80 81 87 85 87 89 92 95
1941 9  9 96 97 97 98 100 100 99 99 99 99 100 101
1942 9  9 100 100 100 99 100 99 100 101 100 100 100 100
1943 1

9  9 99 99 99 98 i 99 98 100 99 98 99 99

A detailed account of the method of compilation of these 
statistics, “The Cost of Living Index Number : Method of 
Compilation,’’ is obtainable, price 3d. net, from H.M. Stationery 
Office, a t the addresses shown on page 162 of this G a z e t t e .

•  Soap , soda , dom estic  iro n m o n g ery , brushes, p o tte ry , tobacco  a n d  c ig a re tte s , 
fares a a d  new spapers.

h
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THE MINISTRY OF LABOUR GAZETTE. November 1943.

RETAIL PRICES OVERSEAS.
In the following paragraphs a summary is given of the latest 

information contained in official publications received since last 
month’s issue of this G a ze tte  was prepared, relating to changes 
in retail prices and the cost of living in oversea countries.

UNITED STATES OF AMERICA.
At mid-August and mid-July, 1943, the official cost-of-living 

index figures showed decreases of 0*5 and 0*8 per cent, below 
those for the next preceding months, and increases of 24*9 and 
25’6 per cent, respectively, over the figure for August, 1939, 
For food alone the index figures were 1-3 and 2-0 per cent, 
lower than those for the next preceding months, and 46*7 and 
48*7 per cent, above that for August, 1939.

CANADA.
At 2nd August, 1943. the official cost-of-living index figure 

showed a rise of 0-3 per cent, over the figure for the previous 
month and of 18'3 per cent, over that for 1st September, 1939. 
For food alone the index figure at 2nd August was 1-1 per cent, 
higher than the figure for the previous month and 34*0 per cent, 
above that for 1st September, 1939.

UNION OF SOUTH AFRICA.
In July. 1943, the official cost-of-living index figure showed a 

decrease of 0.2 per cent, below the figure for the previous month, 
and an increase of 25.7 per cent, over the figure for August, 1939. 
For food alone the figure for July, 1943, was 1.6 per cent, below 
that for the previous month, but 34.8 per cent, above the figure 
for August, 1939.

SOUTHERN RHODESIA.
In August, 1943, the revised cost-of-living index figure 

(unadjusted for seasonal movements) was 0.3 per cent, higher 
than the corresponding figure for the previous month and 19.5 
per cent, above that for August, 1939. For food alone the index 
figure for August, 1943, was 0.8 per cent, below the figure for 
July, 1943, but 17.2 per cent, above that for August, 1939.

INDIA.
In July, 1943, the official cost-of-living index figure* for the 

working-classes in Bombay showed a rise of 0-4 per cent, over 
the figure for the month of June, 1943, and an increase of 
124-8 per cent, over the figure for mid-July to mid-August 
1939. For food alone the corresponding percentage increases 
were 3-6 and 133-9, respectively. The index for the month of 
June, 1943, showed an increase over that previously published 
relating to the period from mid-May to mid-June, 1943, amount­
ing to 1 -3 per cent, in the case of all items, and 5-0 per cent, in 
the case of food alone.

CEYLON.
In July. 1943, the official figure in the revisedf series of index 

numbers showing changes in the working-class cost-of-living in 
Colombo Town remained unchanged as compared with the 
figure for the previous month, which was 8 per cent, above the 
level of November, 1942. Linked with the earlier series of 
index numbers, the figure for July, 1943, shows a rise of 
98 per cent, over the average level during the period November 
1938, to  April, 1939.

For food alone the index figure in July, 1943, showed a rise 
of 1-0 per cent, over the figure for June, 1943. and of 5-0 per 
cent, over the level of November, 1942.

PALESTINE.
In May, 1943, the new combined series of index figures J relating 

to the cost-of-living in Arab and Jewish markets in the principal 
towns showed a rise of 6-2 per cent, over the figure for the 
previous month and of 140 per cent, over the level of the pre­
war period.

PORTUGAL.
In July, 1943, the official weighted index figure of the cost of 

food, fuel and light and certain other household articles in 
Lisbon was 0-9 per cent, above the figure for June, 1943, which 
was 1-0 per cent, below the figure for the previous month. As 
compared with August. 1939, the figures for July and June, 
1943, showed increases of 55-6 and 54-2 per cent., respectively. 
The figures for 15th July and 15th June. 1943, in the separate 
official series of (unweighted) index figures relating to the whole 
of Portugal showed increases amounting, respectively, to 0*5 
and 0-1 per cent, over the figures for the next preceding months, 
and 63-5 and 62-7 per cent, over that for 15th August, 1939.

•  As from  M ay 1943, th e  m ethod  of com pilation  of th e  index  h a s  been rev ised  in  
o rd er to  take  aacount o f varia tions, from  m on th  to  m on th , in  the  supplies of certain  
cereals. W hile th e  to ta l q u a n tity  of cereals taken  fo r  the  purpose of th e  calculations 
rem ains unchanged from  m on th  to  m on th , th is  to ta l is  now  being d is tribu ted  am ong 
th e  different cereals in  p roportions vary ing  from  m on th  to  m on th  according to  the  
availab le  supplies. B y  app ly ing  th e  q u an titie s  so  ob ta ined  to  the  prices of the 
respective  cereals, th e  to ta l cu rren t expenditu re  on cereMs is  com puted  and  the 
re su ltin g  figure is  expressed as a  percentage of th e  to ta l expenditure on  cereals 
d u rin g  th e  basic peried . As from  Ju n e , 1943. the  index relates to  th e  calendar m onth , 
in s te a d  of, as heretofore, to  the  period  o f one m o n th  extending from  the m iddle of the 
p rev ious m onth .

t  S e e  fo o tn o te  f  in  th e  first co lum n on  page 146 of la st m o n th 's  issue of th is Gazette.
t  T h e  P alestine  G ovem inen t have recen tly  published six  new series o f s ta tistics  

re la ting  to  the  cost-of-liv ing  in  A rab  and  Jew ish m ark e ts  in  Jerusalem , Ja ffa  and 
H iufa, based on  Jan u a ry , 1942 =  100. T he six  ind iv idual index  num bers have 
been grouped  in to  a  single index  fo r  all m arkets, in  w hich equal w eight has been 
given to  each m ark e t, and in  o rder to  express th e  rise in  th e  cost-of-living since the 
pre-w ar period  the ra tio  of 100 to  175 has been taken  as representing the re la tive  
cost of liv ing  in  th e  pre-w ar period  and a t  Jan u a ry , 1942, the  base d a te  o f the  new 
series.

ICELAND.
At 1st. September, 1943. the official index figure of the cost- 

of-Uvmg in Reykjavik was 6-1 per cent, above that for the 
^evious month and 159-4 per cent, above the figure for 1st ( 
Septem^r, 1939. For food alone the figure a t 1st September ^
^37 A np previous month, and I237-6 per cent, over tha t for 1st September. 1939.

LEGAL CASES AFFECTING LABOUR.
F a cto ry  A cts : D a n g er o u s  P ro cess  : E m plo y m en t  of
SIGNALLER WITHIN THE MEANING OF REGULATION 43 OF THE

D ock  R eg u la tio n^, 1934.

This was an appeal by a workman from a decision of Presidine 
Judge of the Liverpool Court of Passage. The workman wall 
employed by the Respondents as a dock labourer. On 30th' 
November 1942, he was engaged on unloading a ship, his duty 
M clear a sling containing a number of sacks on to a
stool or platform and thence to hand them to another mai 

lor removal. A fresh sling was not to arrive at the "stool 
until the previous consignment had been cleared.

Under the provisions of Regulation 43 of the Dock Regulations 
1934, it was the duty of the Respondents (among other thineali 
to employ a signaller a t each fall. It was the duty of such 
signaller to intimate to the craneman when the “stool” was 
clear and a fresh sling could be sent over. On the day in 
question and while the signaller was away having some refresh­
ment, a sling arrived before the “stool” was cleared, knockine 
the workman over and injuring him. The workman sued the 
Respondents for damages alleging a breach of the statutory 
duty imposed upon them by the said Regulation 43. The 
Presiding Judge found that the Respondents had complied 
with the provisions of the Regulation by the mere employment, 
on that day and for the purpose of the process, of a man or 
men whose duty it was to signal to the craneman when to 
hoist the slings.

The Court of Appeal (Lord Greene, M.R., Goddard and du 
Parcq L.JJ.) reversing the decision and allowing the workman's 
appeal, held that the Judge had given Regulation 43 too narrow 
a construction. The true construction was that a signaller was 
not merely to be engaged but that he should be actually at work 
during the whole process, and if he was not there the Respondents 
had failed to discharge their duty under the Regulation.— 
Ashworth v. McQuink and Co. Ltd. Court of Appeal 29th 
September, 1943.

:ONDITIONS OF EMPLOYMENT 
NATIONAL ARBITRATION ORD

NATIONAL ARBITRATION TRIBUNAL AWARDS.
During October. 1943, the National Arbitration Tribunal 

issued ten awards,* Nos. 444 to 453. Three of these awards 
are summarised below: the other aw'ards related to cases 
affecting individual employers.

Award No. 445 (1st October).—Parties: The Navy. Army 
and Air Force Institutes and members of the National Union 
of Distributive and Allied Workers and the National Amal­
gamated Union of Shop Assistants, Warehousemen and Clerks 
employed by them. Claim: For advances in the existing mini­
mum rates for employees in the clerical grades at Headquarters 
Offices, Accounts Offices, Command Supervisors’ Offices and 
Warehouses. Award: The Tribunal awarded advances in the 
current minimum rates of 4s. and 2s. per week of 41 hours 
respectively, to male and female employees of 21 years of age 
or over; with proportionate advances to employees under 
2i years of age.

I

1

Award No. 447 (14th October).—Parties: The Bradford and 
District Master Spinners' Association, the Bradford Dyers* 
Association I.td., and the Woolcombing Employers' Federation 
and members of the National Federation of Building Trades 
Operatives employed by them. Claim: For the observance in 
respect of building trades operatives of the full standard rates 
of pay and overtime conditions of the National Agreementj 
for the Building Industry. Award: The Tribunal found that 
the claim had not been established.

Award No. 450 (20th October).—Parties: Local Authorities 
represented by the Employers’ Side of the National Joint 
Council for County Council Roadmen and members of Trade 
Unions constituting the Employees’ Side of the National Joint 
Council for County Council Roadmen employed by them. 
Claim: For an increase in the basic minimum wage by Is. a 
week in Leicestershire, and an increase in the war bonus by 
3s. a week in Leicestershire, Nottinghamshire and Derbyshire. 
Award: The Tribunal approved the proposal of the North 
Midland Regional Council that the basic minimum wage for 
county roadmen in Leicestershire be increased from 57s. to 
58s. per week and they disapproved the proposal of the North 
Midland Regional Council that the \̂-ar bonus for county roadmen 
payable throughout the Region be increased from 4s. per week 
to 7s. per week ; and they awarded accordingly.

* S ec  foo tno te  ♦ on  page 162
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The Tribunal intimated that the award was without prejudice 
to the prosecution by the Employees’ Side of a claim, should 
they desire to make it, for a further increase in the basic minimum 
wage for County roadmen in the North Midland Region, of 
an amount which together with the Is. per week granted by 
this award ^vas on the lines of the claim which had recently 
t,een made for an advance in the basic minimum wages in the
other areas.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

During October, 1943, the National Arbitration Tribunal 
^Northern Ireland) issued seven a%vards, Nos. 252-258. Two of 
^ese awards are summarised below; the other five aw'ards 
related to cases affecting individual employers.

Award No. 255 {15th October).—Par/tes : Caledonian Insur­
ance Co., Commercial Union Assurance Co. Ltd., Eagle Star 
Insurance Co. Ltd.. Employers’ Liability Assurance Corporation 
Ltd Friends’ Provident & Century Life Office, Century Insur­
ance’Co. Ltd., General Accident Fire & Life Assurance Corpora­
tion Ltd., Gresham Life Assurance Society Ltd., Law Union 
and Rock Insurance Co. Ltd., Licences & General Insurance 
Ltd., London & Lancashire Insurance Co. Ltd., Motor Union 
Insuiance Co. Ltd., Nonvich Union Fire Insurance Society Ltd,, 
State Assurance Co. Ltd., Union Assurance Society Ltd., and 
Guild of Assurance Officials. Claim : Scales of salaries ranging 
from £65 a t age 14 years to £380 at age 35 years, for a 36-hour 
week. Overtime up to 44 hours per week to be paid on a pro 
raia basis. Increases of £10, £20 and £50 for A.C.I.I., F.C.I.I., 
and the F.F.A. or F.I.A. diplomas, respectively. Award : That 
the Insurance Companies named above shall, except as herein­
after provided, apply to their permanent clerical and typing 
staffs employed in Northern Ireland the salary scales and other 
(revisions as set out in para. 4 of Award No. 67 made by the 
ational Arbitration Tribunal in Great Britain on 18th Februaty 

1941, provided that the terms of the said paragraph shall, in 
their application under this Award be subject to the following 
modifications :—(1) For sub-paragraph (6) there shall be sub­
stituted the following sub-paragraph :—(6) For the purpose of 
the foregoing scales Area A comprises Belfast and Area B the 
rest of Northern Ireland. (2) Sub-paragraph (d) shall not 
apply. (3) For sub-paragraph (e) there shall be substituted the 
following sub-paragraph :—{e) The several Companies shall each 
continue to operate its existing scheme of “grants-in-aid”, and 
where such a scheme is not at present in operation the Company 
concerned shall adopt and put into operation a scheme of 
“grants-in-aid” not less favourable to the employees than the 
least favourable of the schemes operated by other of the Com- 

|; panics named above. (4) For sub-paragraph (/) there shall be 
substituted the following sub-paragraph :—(/) The Tribunal find 
against the parts of the claim as set out above in regard to hours,

H overtime and increases of salary in respect of examination 
diplomas, and they award accordingly.

Award No. 256 (18th October).— Parties : Members of the 
Londonderry Master Bakers’ Association and certain employees 
of the member firms. Claim : For an increase in wages of 10s. 
per week. Award : That the basic rate of wages of bread- 
servers in the employment of the above-mentioned employers 

|j shall be increased to 56s. per w'eek, being an increase of 5s. per 
 ̂week on the existing basic rate of 51s. per week.

INDUSTRIAL COURTS ACT, 1919 AND
CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.
During October the Industrial Court issued four awards 

Nos. 1924-1927. Two of these awards are summarised below • 
the other awards related to single undertakings. *

Award No 1924 (4th October).—Parries; National Association
of General and Municipal Workers and Scarborough Corporation 
Claim : To determine the base rate and war wage addition of 
employe^ in the non-trading departments of the Corporation 
Award : The Court awarded tha t the present base rate should 
continue but awarded an increase in the war wage.

Award No. 1926 (15th October).—Parties ; The National 
^sociation of I^cal Government Officers and Westmorland 
^ u n ty  Council. Clatm : For the reinstatement of an employee 
claim^ Award : The Court awarded in favour of the

SINGLE ARBITRATORS AND A D  H O C  BOARDS
OF ARBITRATION.

During October,. 1943, ten awards, five of which related to
N ^ r ? ']  Conditions of Employment and
Nat onal Arbitmtion Orders 1940-1942, were issued by Single 
Arbitrators and a Board of Arbitration appointed under the 
Industrial Courts Act. 1919. One of the awards is sum raari^d

individual under

I Amalgamated Engineering Union and the Flour
Millmg Employers Federation. Claim : For a national rate
inrtntf m^hanics employed in the flour m ilW
industry with a differential increase to such men em plo^d

within the London Area. Award : The Arbitrator decided 
against the claim for a national rate. He awarded an increase 
of 5s. a week to all engineering mechanics.

In addition an Independent Chairman with powers to act as 
an Umpire was appointed under the Conciliation Act, 1896 to 
preside a t a meeting of representatives of the National Uriion 
of General and Municipal Workers on the one hand and William 
Fiddes & Son Limited, Aberdeen, and John Bisset & Son 
Limited, Aberdeen, on the other hand. As no settlement on the 
m atters in dispute was reached by the parties, the Chairman 
issued his decision on the 28th October, 1943.

C IV IL  SERVICE A RBITRA TIO N  TRIBU N A L.
During October, 1943, the Civil Service Arbitration Tribunal 

issued one award,* No. 77, relating to a claim for revised salary 
scales and (Headquarters) allowance for draughtsmen and other 
grades in the Constructive, Engineering and Electrical En­
gineering Departments of the Admiralty. The Tribunal found 
against the claim as made but awarded as a war-time measure 
certoin allowances to various grades of draughtsmen and a 
revised salary scale to temporary draughtsmen.

TRADE BOARDS ACTS.
N O TICES O F PROPOSAL.

During October. 1943, proposals to vary minimum rates of 
wages for all classes of male and female workers in the trades 
concerned were issued as shov-m below.

Rope, Twine and Net Trade Board [Great Britain).—Proposal 
R  (75), dated 1st October, 1943.

Button Manufacturing Trade Board [Great Britain).—Proposal
V (32), dated 8th October, 1943.

Boot and Shoe Repairing Trade Board [Great Britain).— 
Proposal D (75), dated 12th October, 1943.

Paper Bag Trade Board [Great Britain).—Proposal P  (32), 
dated 12th October, 1943.

Toy Manufacturing Trade Board [Great Britain).—Proposal
Y (32), dated 22nd October, 1943.

Laundry Trade Board [Northern Ireland).—Proposal N.I.L. 
(N.21), dated 19th October, 1943.

Further information concerning any of the proposals listed 
above may be obtained by persons engaged in the respective 
trades from the Secretary of the Board concerned a t Ebury 
Bridge House, Ebury^ Bridge Road, London, S.W.I., for the 
Board in  Great Britain, or a t 31, Eglantine Avenue, Belfast, 
for the Boards in  Northern Ireland.

C O N FIR M IN G  ORDERS.
During October, 1943, Orders* confirming variations of mini­

mum rates of wages were made as follows :—
Retail Bespoke Tailoring Trade Board [Northern Ireland).— 

Order N.I.T.R.B. (50), dated 11th October, 1943, confirming 
the variation of general minimum tim e rates,' piecework basis 
tim e rates, general minimum piece rates and general overtime 
rates for male and female workers; effective from 18th October 
1943.

Baking Trade Board [Northern Ireland).— Order N.I.Bk. (26), 
dated 11th October, 1943, confirming the variation of general 
minimum tim e rates and general overtime rates for certain male 
workers employed in establishments other than Home Bakeries ; 
effective from 18th October, 1943.

STATUTORY RULES AND ORDERS.
Since last month’s issue of this G a z e t t e  was prepared the 

undermentioned Orders relating to  m atters with which the 
Ministry of Labour and National Service is concerned, either 
directly or indirectly, have been published in the series of 
Statutory Rules and Orders. The price of each Order.* unless 
otherwise indicated, is Id. net (2d. post free).

The Building and Civil Engineering Labour [Returns) Order, 
1943 (S.R. & O. 1943, No. 1337).—This Order, made by the 
Minister of Works on 16th September, 1943. in the exercise of 
powers conferred by Regulation 56AB of the Defence (General) 
Regiilations, 1939 (which relates to the control of building and 
civil engineering undertakings), provides th a t every person 
emplo5dng labour in building and civil engineering activities, as 
defined in the Regulation, shall within ten days after being 
requested before 31st December, 1943, so to do, 'make to the 
Minister of Works a  return as respects persons employed by 
him in any of those activities. The return must be made on the 
date and in the form specified in the request and must contain 
all such particulars and information as are specified in  the 
request.

The Wages Board Recommendation [Notices) Regulations, 1943, 
dated October 20th, 1943, made by the Minister of Labour and 
National Service under the Catering Wages Act, 1943 (S.R. & O. 
1943, No. 1540).—This Order prescribes the manner of publica­
tion of any notice stating the terms of a wages board recommen­
dation proposed by the Catering Wages Commission.

•  S e e  fo o tn o te  •  on  p ag e  162
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•*

Order hi Council adding a New Regulation SQAE to the Defence 
{General) Regulations, 1939 (S.R. & O. 1943, No. 1652).—The 
new Regulation (58AE) made by this Order, dated 28th October, 
1943, provides that “without prejudice to the provisions of 54D 
of the Defence (General) Regulations, 1939 (which relates to the 
taking control of coal mining undertakings), the Minister of 
Fuel and Power may, by order made as respects coal mines in 
Great Britain or any class thereof, or by direction given as 
respects any coal mine in Great Britain specified in the direction, 
require the taking of such measures as may be specified by or 
under the order or direction for securing that persons employed 
in or about coal mines are not employed on any class of work 
without adequate training and supervision until they are 
experienced in that class of work, and that persons entering 
employment in or about coal mines are medically examined, 
under arrangements made by or on behalf of the Minister of 
Fuel and Power, and are not continued in such employment, or 
in such employment in any class of work, unless on such examina­
tion they are found to bo fit for such employment or for 
employment in that class of work, as the case may be.”

OFFICIAL PUBLICATIONS RECEIVED*
[N o t e ,—The prices shown are n e t; those in brackets include 

postage.]
D o m e s t ic  .— Report of the Committee on Minimum

Rates of Wages and Conditions of Employment in connection 
with Special Arrangements for Domestic Help. Cmd 6481 
Ministry of Labour and National Service. Price 2d (3d )-l 
See summary on page 150 of this G a z e t t e , ' '

N u r s e s ' S a l a r ie s .—Nurses’ Salaries in Scotland * Notes on 
the Taylor Report. How to apply Scales : Examples : Questions 
answered. Department of Health, Scotland. Price 2d (3d.)

S a t e t y  in  M i n e s .—Twenty-first Annual Report of the Safety
in Mines Research Board, 1942. Ministry of Fuel and Power 
Price Is. (Is. Id.)

U n e m p l o y m e n t  I n s u r a n c e .— Selected Decisions given by the
Umpire on Claims for-Benelit during the Six Months ended 
30th June, 1943. U.I, Code 8 B. Pamphlet No. 1/1943,
Ministry of Labour and National Service. Price 2d. (3d.)

•  Copies of ofBciaJ publications (including O rders, R egulations, e tc .) referred  to  I n  th is  G a z b t t h  m ay  be purchased from  H.M . S tationery  OflBce a t  th e  addresses below.
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g i l l
(ENGINEERS) LTD.
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COTTON GOODS FOR
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JAMES KENYON & SON LTD.

P R IN T IN G  IN K S , C O L O R S  and V A RN ISH ES,  
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S tree t,
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