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SPECIAL ARTICLES, REVIEWS,

WORKMEN'S COMPENSATION
(TEMPORARY INCREASES) ACT, 1943-

By the above Act, which received the Royal Assent on
11th November, provision has been made for increases in the
supplementary allowances payable to workmen entitled to weekly
payments by “vay of compensation under the Workmen’s

.Compensation Act, 1925, and in the compensation payable under
that Act on the death of workmen.

In cases of total Incapacity the rate of the supplementary
allowance hitherto payable, in accordance with the Workmen's
Compensation (Supplementary Allowances) Act, 1940, to
persons of either sex Is Increased from 5s. to IOs, In respect
of each week of continued total incapacity after the first thirteen
weeks. Provision iIs also made by the Act for the payment of
allowances to a totally incapacitated married man in respect of
his wife, If married to him at the time of the accident. The
allowances are to be at the rates of 5s. a week during the first
thirteen weeks of incapacity and 10s. for each subsequent week.
The total weekly payments to totaUy incapacitated persons are
thus increased, In the case of a married man, from 35s. to 40s.
during the first thirteen weeks of incapacity and to 60s. a week
thereafter, and from 35s. to 40s. after the first thirteen weeks In
other cases. The total amount of the weekly payment. Inclusive
of the foregoing allowances, Is however subject to the limitation
that 1t shall not exceed two-thirds of the pre-accident average
weekly earnings of the worker ; though this limit does not
operate where, as in the case of low paid workers, i1t would have
the egfect of reducing the amount payable before the Act was
passed.

Children's allowances, which are payable in addition to the
above payments to male workmen who have children under the
age of fifteen years, are increased by the Act, an allowance of 5s.
a week being payable in respect of each child under the specified
age, as compared with the former allowances of 4s. a week In
respect of each of the first two children and 3s. a week for each
additional child. For the purl:)oses of the payment of these
allowances a child receiving full-time Instruction in a school at
the time when he a”ins the age of fifteen years iIs to be treated
as If he did not attain that age until the date on which he ceased
to receive such full-time instruction or 31st. July next following
the day on which he attains the age of sixteen years, whichever
IS the earlier date.

In cases of partial incapacity the above-mentioned maximum
rates of supplementary allowances are scaled down so as to bear
the same proportion to the maximum allowance as the weekly
payment under the principal Act bears to the amount of the
weekly payment which would be payable to the workman in the
fase of total incapacity. The total weekly payments, exclusive
of children's allowances, are limited to two-thirds of the
difference “tween the pre-accident and post-accident earnin%s,
but this limit does not operate where it would reduce the
Amount payable before the Act was passed.

The total amount of compensation payable

Including the
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children’s allowances, I1s not to exceed (a) in the case of total
Incapacity, seven-eighths of the average pre-accident weekly
earnings of the workman on which the compensation is based
and (5 In the case of partial Incapacity, seven-eighths of the
difference between the amount of the pre-accident earnings of
the workman on which the compensation is based and the
average weekly amount which the workman is earning or is able
to earn after the accident.

The Act also Increases the compensation payable in fatal cases.
Where dependants wholly dependent on the deceased work-
man's earnings are left, the minimum Is increased from £200 to
£300 and the maximum from £300 to £400 ; and In cases where
children are also left, in addition to an adult dependant, the
aggregate maximum payable Is increased from £600 to £700.

‘The new Act came into operation on 29th November, 1943,
from which date the increased benefits became payable, and it Is
to continue In force until 31st December, 1946. It applies not
only to cases occurring after the Act came Into operation but
also to cases which have occurred since 1st January, 1924, In
respect of which weekly payments of compensation are still
payable.

COMMITTEE ON SEAMEN’S WELFARE.

The Ministry of Labour and National Service and the Minister
of War Transport have set up jointly a Committee on Seamen’s
Welfare Iin Ports with the following terms of reference—
Having regard to the Government’s acceptance of the Recom-
mendation of the International Labour Conference concerning
the promotion of seamen’s welfare in ports, to consider the
activities and functions respectively of the Government, the
shipping Industry and the voluntary organisations in the
establishment and maintenance of hotels, hostels, clubs,
recreational facilities and other amenities for merchant seamen
In ports in Great Britain, and in that connection, to consider in
consultation with the voluntary organisations primarily con-
cerned with merchant seamen their appeals for funds not only
for welfare but for benevolent and Samaritan purposes whether
for expenditure In Great Britain or elsewhere, and to submit
recommendations.

The Committee consists of Mr. H. Graham White, M.P,
(Chairman) ; Mr. J. W. Booth. Chairman, Booth Steamship Co.
Ltd.; Lt.-Gen. G. R. S. Hickson, C.B., C.B.E., Secretary, Kin
George’s Fund for Sailors; Mr. C. Jarman, Acting Genera
Secretary, National Union of Seamen ; Mr. R. Snedden, C.B.E.,
General Manager, Shipping Federation Ltd.; Captain D. S,
Tennant, General Secretary, Navigators and Engineer Officers’
Union; Mr. R. A Witty, F.S;A.A., President, Society of
Incorporated Accountants and Auditors.

The Joint Secretaries of the Committee are Mr. J. B. W.
Armstrong, Ministry of War Transport, Berkeley Square House,
W.l.,andMr. J. W. Wellwood, Ministry of Labour and National
Service, Alexandra House, Kingsway, W.C.2.
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WAGES AND CONDITIONS OF
DOMESTIC STAFF IN HOSPITALS
AND INSTITUTIONS.

A Committee was appointed by the Minister of Labour, and
National Service In July, 1943, under the chairmanship of Sir
Hector Hetherington, M.A., LL.D., J.P., to make recommenda-
tions as to the minimum rates of wages and conditions of
employment to be recognised for the purpose of any special
arrangements which might be instituted for meeting the needs
for domestic help of hospitals, establishments for the care of
young children and of sick, aged or infirm persons, the school
meals service and similar organisations. The Report of this
Committee* has recently been published, and the principal
recommendations contained therein are summarised below.

The Committee recommend the recognition, for the supply
of labour to the school meals service, of agreements reached by
the Provincial Joint Industrial Councils for Local Authorities'
Non-Trading Services in England and Wales. They suggest,
however, that the National Joint Industrial Council for Local
Authorities’ Non-Trading Services (Manual Workers) might
be asked to consider the possibility of securing a greater degree
of uniformity than is provided by the agreements in operation
and the extension of joint machinery and" adoption of agree-
ments to cover this service throughout the country. Where
no agreements are operating, they recommend as an interim
measure rates as follows : cooks Is. 4d. an hour, assistant cooks
Is. 2|d. an hour, general maids (kitchen, scullery, vegetable
hands, waitresses, counter hands, cleaners) Is. 2d. an hour for
part-time workers or £2 12s. 6d. a week for regular workers, for
a 48-hour week. For Scotland, rates have b”n agreed by the
Joint Industrial Council for Local Authority Services in Scotland
(Manual Workers in Non-Trading Departments) only for female
workers employed as cleaners, maids and general assistants In
the school meals service. The Committee suggest that the Council
should be asked to reach agreement on rates for higher categories

and, as an Interim measure, recommend minimum rates for
cooks of Is. 4d. an hour and for assistant cooks of Is. 2/d.
an hour.

For mental hospitals and mental institutions in England and
Wales, the Committee recommend the recognition of the agree-
ments entered into by the Joint Conciliation Committee for the
Mental Hospitals Association and the Mental Hospitals and
Institutional Workers’ Union as the basis for the supply of
labour, irrespective of the nature of the emplo)dng authority.

With regard to other hospitals and institutions, there are In
four areas—Lancashire and Cheshire, West Midlands, South
Midlands, and South Western—agreements reached by
Provincial Councils for Local Authorities’ Non-Trading Services,
and -he Committee recommend the recognition of these agree-
ments for the local authority hospitals and institutions in the
areas In which the agreements operate.

As regards hospitals and institutions not covered bly the
agreements mentioned in the preceding paragraph (including
mental hospitals and similar institutions in Scotland), the
Committee recommend that, for women aged 18 j*ears and over,
the following minimum cash wages shall be recognised in con-
nection with any special arrangements for the supply of domestic
workers : resident staff—cooks £100 a year, assistant cooks £86
a year, special maids (matrons’and doctors’ maids, senior house-
maids, senior messroom maids, sewing maids) £30 a year, general
maids (housemaids, ward maids, kitchen maids, scullery maids,
dining-room maids) £60, £66 10s. or £/3 a year (according to
experience); non-resident staff—cooks 65s. a week, assistant
cooks 60s. a week, special maids 57s. 6d. a week, general maids
50s., 52s. 6d. or 55s. a week (accordin?(to experience), cleaners
62s. 6d. a week (regular full-time workers) or Is. 2d. an hour
(part-time workers). For maids, 15and under 18 years of age, the
rates proposed are. resident staff—£26. £35 or £45 a year (accord-
Ing to age), non-resident staff—27s. 6d., 37s. 6d. or 40s. a week
(according to age). The Committee suggest that, where meals are
provided for non-resident staff, weekly deductions of 6s. for
dinner, 2s. 6d. for tea, 2s. 6d. for breakfast, and Is. 3d. for supper
should be made from wages.

The Committee further recommend that, for hospitals and
Institutions not covered by the agreements referred to In the
second paragraph above, 96 hours a fortnight (exclusive of meal-
times) .should be recognised as the normal standard of workin
time for both resident and non-resident staff in hospitals an
Institutions, and that time worked in exce.ss of this amount should
be compensated by the grant of time in lieu within the next fort-
night or, where this is not practicable, by payment for the over-
time at the rate of time-and-a-quarler on the basis of the hourly
rates of wages for non-resident staff. Enhanced payments for
work on Sundays and statutory holidays are not recommended.
It IS proposed that, after six months’ continuous service, workers
shall be entitled to an annual holiday of at least one working week
with pay and, In the case of resident staff, an additional holiday
allowance of 12s, 6d.. Workers with six months’ continuous
service should also be allowed six statutory holidays, or recognisec
holidays in lieu thereof, annually ; If work has to be performec
on any one of these daKs, a compensatory day should be granted
or payment made at the ordinary rate. For employees with at
least six months’ continuous service, the Report proposes the
payment of full or half wages for stated periods during sickness,
and. in addition, an allowance of 12s. 6d. a week for resident staff
not receiving in-patient treatment.

* Report of the Committee on Mminimum Rates of Wages and Conditions of Employ-
ment in connection with Special Arrangements for Domestic Help. Cmd. 6481.
H.M. Stationery O£Bce, price 2d.net (3d. ptjst free).
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The Minister of Labour and National Service announced In
the House of Commons, on 4th November, that he proposed to
accept the Committee's recommendations on the clear unde-
standing that the charges or deductions for meals should be VV
matter for arrangement between the employing body and the
employees or their representatives, subject to the provision that
the charges or deductions for full and adequate m”Is should fn
no case exceed those specified in the Report and that workine
clothing, where required, would be regarded is a charge on tSl
employing body. He said that, for the first time he wouM
have a firm basis on which to work and that where'
ditions were fulfilled, he would deal with recruitment to
work m exactly the same way as to any other form oUmportanf
national service, whether in industry or the Services

to the priority allotted to it, and including the use as
of his powers under Defence Regulations necessary.

The Minister also stated that he did not propose to
content with promulgating rates and conditionsW adoption

Individual institutions. |t was his aim that this Se?vi<® should
be placed In the general estimation on a footing with mv

Industry and that it should offer suitable training, prospects”
advancement, and proper welfare arrangement. He 4 .
therefore, appointing a small Standing Committee to advise hfm
as to the further steps which should be taken from time M
time In these and kindred matters; and so far as welfare wa=
ranceraed he intended to ask the Factory and Welfare Advi»?”
|*ard, which were_alread?/ advising him on all matters affecW
the welfare of industnal workers, to extend their scope and
their membership so as to include welfare for domestic workers
m Institutions. He was also arranging that the Welfare Staff
of his Department, both at Headquarters and In the Reirinnc
should include the welfare of these workers ivithin theS”pe
Special courses of training for hospital cooks were nWIJZ'r
available*, and he would seek the advice of the Advisory Com#
mittee as to the directions in which these could be extended.

The Minister added that a further problem with which he was
concerned related to the private household which was suffering
undue hardshi‘p owing to sictaess, childbirth, or other emergency
Plans for dealing with such cases were under consideration In

nis Department and he hoped to benefat, in their working out
oy the advice of the Committee referred to above. |

RECRUITMENT AND DISTRIBUTION
OF NURSES AND MIDWIVES.

MANUAL FOR THE GUIDANCE OF HOSPITAL
AUTHORITIES.

The country Is faced with a shortage both of nurses and
midwives, which Is by no means evenly distributed over the
profession but Is most acute In certain branches, namely In
maternity hospitals, in tuberculosis hospitals and sanatoria and
In mental hospitals. In dealing with this problem the policy of
the Minister of Labour and National Service is to endeavour as
a long-term measure, to Increase by every means in his power
the total number of trained nurses and midwives in the country
while at the same time maintaining the high standard of nursing
and midwifery in Great Britain; and, as a short-term measure
to seek to meet the immediate needs of the hospital and other
nursing services both by bringing back to the nursing and mid-
wifery professions women with training or experience who for
one reason or another have given up this work and by ensuring
that the qualifications and experience of such persons and of
Bersons at present employed in these professions are used to the

est national advantage. In order to give effect to this policy
the Minister, on the advice of the National Advisory Council for
the Recruitment and Distribution of Nurses and Midwives, has
set up new machinery and instituted various measures, kime
particulars of which have been given from time to time in recent
Issues of this Gazette. More complete Particulars regarding the
organisation of this machinery and of the methods and pro-
cedure for giving effect to the various measures that have been
taken to promote the recruitment and control the distribution
of nurses and mid”*vives have been set out In a manualf which
has been issued by the Ministry of Labour and National Service
for the guidance of hospital authorities. The manual also calls
upon hospitals and other institutions to review their present
staffing arrangements with the object of extending, wherever
possible, the practice of employing nurses and midwives on a
part-time basis, thus enabling the utmost use to be made of the
services of State Registered Nurses, State Certified Midwives
and other nurses whose home circumstances for one reason or
another do not permit them to undertake full-time work or to
take work away from the area in which they live. Further,
hospital authorities are asked to furnish to the appropriate
Appointments Office at the beginning of each month a list of the
names and addresses of persons accepted for training In the
future and the date on which such training will commence. The
first of these lists should show the names and addresses of all
ﬁersons waliting to start training and the date from which they

ave been accepted.

Copies of the manual can be obtained upon.application to the
various Offices -of the Appointments Department of the Ministry
of Labour and National Service.

® See page 151 of this Gazette.
| Recruitmentand Distribution of Nurses and Afidwives :

of Hospital Authorities. (P.LJ38/1943.)

A Manualfor the Guidance
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INDUSTRIAL REHABILITATION.

EGHAM CENTRE FOR MEN.

The Ministry of Labour and National Service have opened
a Centre, to be known as the Ministry of l.abour and National
Ser\'ice industrial Rehabilitation Centre, Wood l.ee, Egham,
Surrey (Telephone : Egham 880), for the special purpose of
assisting the return to work of men who, after a period of hospital
or other medical treatment on account of serious Injury or illness,
are not immediately fit to take up employment. The object
of the Centre Is to restore confidence and mental and physical
fitness through healthy Indoor and outdoor occupation and
ohvsical exercises. The Centre will be of particular value to
di»bled men who cannot easily return to their previous em-
nlo\Tnent or are uncertain about their future, and for this
Dui”*se the Centre has workshops fitted with machine, bench
and other equipment, which can be used to test suitability
for \'arious occupations in the building and engineering trades.
Other occupations available are in gardening and as handymen.
Further provision will be made In the light of experience.

The Centre i1s under the control of a Manager appointed by
the Ministly of Labour and National Service because of his
special knowledge and experience of industrial occupations and
training; and there iIs a .Medical Officer who supervises the
course for each applicant and the progress made In each case.
The course Is residential and 1s for men only. It Is intended
for men between the ages of 18 and 50, but other men may be
admitted exceptionally. At present the Centre can take 100
men but accommodation Is being extended to take 250.

The period of the course is from 6 to 8 weeks. The working
hours will not exceed 40 a week, but this and other details
of the course will be decided for each man by the Manager
with the advice of the Centre Doctor. The course is of an active
character and is therefore not suitable for men who are still
In the convalescent stage of recovery from illness. The Centre
does not provide medical treatment or nursing. Cases of In-
fectious disease, and, of certain disabilities cannot be accepted.

As the object of the Centre Is to assist early return to employ-
ment. admission iIs limited to men who, .on completion of the
course, will be able to go immediately to employment or to
take up a full-time course of vocational training, either in their
home area or in another area If necessary. The Centre Is In
touch with the local offices of the Ministry of Labour and
National Sei’Vice, through which assistance to future employ-
ment can be given ; arrangements can also be made for men
who need training for a new occupation to go to a Training
Centre for thrsdpurpose

Men can be admitted to the Centre either direct from hospital
or through a local office of the Ministry of Labour and National
Service. Itisavoluntary scheme but each man will be expected
to make a ™Titten application and notify his willingness to
accept the conditions. Each application must be supported
by a medical certificate and this will be provided by the hospital
authorities for men coming direct from hospital.

Men attending the course will receive free board and lodging,
together with allowances at the following weekly rates —
Aged 21 and over, 24s.; aged 20, 16s. aged 19, 13s. 6d.; aged
18, 10s. 6d. ; aged 16-17, 9s. Dependants’ allowances are also
payable at the rate of 10s. a week for a wife (or In certain
circumstances other adult dependants) and 4s. a weelL for each
child under 16 years of age. In addition, an allowance of 23s.
a week may be paid to a man who continues to maintain his
home while In residence at the Centre. Travelling expenses
from hospital or home to the Centre and from the Centre to

mplo”ent, training or home, will also be paid. All the
foregoing allowances are pdyable without regard to any pension
or other payment received In respect of a disablement.

Further information about the Centre may be obtained at
any local office of the Ministry of Labour and National Service.

TRAINING OF CANTEEN COOKS.

There i1s an urgent demand for cooks for large scale cooking
In _hospitals, munitions hostels. Land Army canteens, factory
canteens, British Restaurants, school meal centres and similar
Institutions. Accordingly the Ministry of Labour and National
Serviw. In co-operation with the Board of Education and the
Scottish Education Department, have arranged for men and
women to be trained free of charge for this work.

Women who alr*dy have some experience of domestic work
are particularly suitable for training and are invited to enrol
under the scheme, and men who are not eligible for military
service and are not required for other work of national import-
ance may also be accepted for training. The courses of training,
to be given in selected Technical Institutes, last six weeks In
the case of women with some experience of Iarge scale catering
and t*velve weeks for those without such experience. Both the
twelve weeks and the six weeks courses of training Include a
period of experience of actual \vorking conditions in appropriate
outside catenng establishments.

Durrng training, wages are payable by the Ministry of Labour
at \veekly rates which vary for men and women according
to age groups. In the highest age group, viz., aged 21 or over,
the rates are 71s. 6d. for men and 50s. for women. At or about
the eighth week of training, those who take the twelve weeks'
wurse will. If they make satisfactory progress, be given an
Increment amounting to 3s. a week in the case of men 21 years of
age and over, and 2s. a week Iin the case of men aged under
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21 years and women of all ages. Trainees who are transferred
from their home areas for training may also be paid either
(@) a l.odging Allowance of 3s. 6d. a night whilst they continue
to maintain a home In the area from which they have been
transferred, or (&) a “ Settling-in ” Grant to enable them to
meet their initial expenses Iin the nelv area.

m Applications for enrolment in one of the courses should be
made at the local Employment Exchange, whero full detalls
about courses running in particular localifies may be obtained.

WAGES IN INDUSTRIAL AND STAFF

CANTEENS.

The Catering Wages Commission* have given notice of their
Intention to recommend to the Minister of Labour and National
Service the establishment of a Wages Board in respect of workers
employed In industrial and staff canteens. For this purpose,
Industrial and staff canteens are defined as undertakings wholly
or mainly engaged in supplying food and drink, or food or drink,
or immediate consumption, which are carried on for -the use of
workers. The canteen undertakings which are covered by the
proposal are those carried on by the employer, by the workers
themselves, by the employer and workers jointly, or by a
catering contractor under an arrangement either with the
employer or with the workers. Certain exclusions from the scope
of the proposed Wages Board are mentioned. These refer to
canteen undertakings carried on directly by the Crown or by
a Local Authority, by employers whose main business consists
In the provision of food and drink, or food or drink, for
Immediate consumption *by the general public, by employers
In shops which also provide meals to customers, and to cases
where the canteen Is connected with a hotel, boarding house,

hostel or other similar establishment.

ALLOWANCES TO TRANSFERRED
WORKERS.

REVISED SCHEME OF "SETTLING-IN" GRANTS.

The changes in production programmes which are taking place
iInvolve the transference away from where they are living of a
number of mobile women, who thus leave employment in WhICh
they have gained a certain degree of proficiency for new work to
which they have to become accustomed. In order to facilitate
this change of environment and work, the Minister of Labour
and National Service has decided to introduce a revised scheme of
“settling-Iin” grants which are payable to women and girls trans-
ferred to work of national importance beyond daily travelling
distance from their homes. Under the revised scheme, which
took effect as from the week commencing 11th October, tlie
amounts, of the grants have been increased to 25s. for the first
week, 20s. for the second week, 15s. for the third week and 10s.
for the fourth week. If the transferred worker iIs residing In a
Government Hostel these amounts are reduced by 5s. a week.

REGISTRATIONS OF BOYS AND
GIRLS.

Further registrations of young persons subject to the Regis-
tration of Boys and Girls Order, 1941, took place on 30th
October and 27th November.

Subjectto the exemptions specified in the Order, the obligation
to register on these dates applied, to all British boys and girls
resident in England and Wales or Scotland who attained the age
of 16 years on any day during the periods from (1) 29th August
to 30th October, 1943, and (i1) 31st October to 27th November,
1943,

On the same days all boys and girls, British and alien, resident
In England and Wales or Scotland, whose sixteenth birthday
was on any date within the periods specified above, were required,
In accordance with arrangements made between the Ministry of
Labour and National Service and the Registrar-General, to
attend for exchange of Identity Cards.

Further registrations under the Order are to take place on
29th January and 26th February, 1944.

NATIONAL SERVICE ACTS, 1939-1942.

FURTHER REGISTRATION OF MF.N.

A further registration of young men under the National
Service Acts, 1939— 1942, is to take place on 11th December,
1943. The obligation to register on this date applies to all
goung men liable to be registered under the Acts who were bom
etween 1st January, 1926, and 31st March, 1926, both dates
Inclusive. The men concerned will, subject to medical fitness,
ne called up as vacancies arise after they attain their eighteenth
nirthday. As an alternative to military service they may,
nowever, express an option for underground coalmining.

e Sw the issues of thiS Gazette 1943
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MEMBERSHIP OF TRADE I)NI0 NS
AND TRADE UNION FEDERATIONS.

TRADE UNIONS.

The total membership of trade unions in Great Britain and
Northern Ireland at the end of 1942* was approximately
7,780.000. showing an increase of nearly 690.000. or 9-7 per cent.,
as compared with the end of the previous year.

These totals have been compiled by the Ministry of Labour
and National Service from data supplied by the Chief Registrar
of Friendly Societies and by the Registrar of Friendly Societies
for Northern Ireland In respect of trade unions registered under
the Trade Unions Acts, and from returns supﬁlle direct to the
Ministry by unregistered organisations. They relate tc all
organisations of employees—including those of salaried and
professional workers, as well as those of manual wage eamers-

November. 1943.

four-fifths of the whole. On the other hand, 651 unions or
two-thirds of the total number, each had a membership of

under 1,000. and together represented less than 2 per cent of
the aggregate membership of all unions.

Totals for 1928-1942.

The following Table shows the total numbers of unions and

their agqregate membership at the end of each of the na«f
fifteen %/%arg — P A

Number

which are known to include among

their functions that of

negotiating with employers with the object of regulating the
conditions of employment of their members. The figures given
cover the total membership—including members In branches
overseas—of all such organisations, so far as known to the
Department, whose head offices are situated In Great Britain

and Northern lrelanc

their head offices elsewhere are wholly excluded.

, on the other hand, organisations having

Members

serving with H.M. Forces are included In the totals.

Number of Unions in 1942 in comparison with 1941,

On the basis indicated above, the total number of unions
known to have been in existence at the end of 1942 was 976 as
compared with 983 at the end of 1941. Twelve unions, with a

of Trade Mem beri(hégr?t end of Ilzgrccz_r}ggoer
Y ear. Unions at Dec. (—) on
end of hAR
Vear Mal Memb”hip of
: ales. Females. Total, previous Year.
Thousands. Thousands,
1928 1,142 4011 795 Thoxseaonad&
1929 iﬁ 4.056 802 4.858 +
1930 4.049 793 4.842
1931 1,108 3.859 765 4.624
1932 1,081 3,698 746 4,444
1933 1,081 3661 731 4,392
1934 1.063 3.854 736 4.590
1935 1.049 4.106 761 4.867
1936 1,036 4.495 800 5,295
1937 1,032 4947 895 5.842
1938 1,024 5.127 926 6.053
1939 1,008 5258 973 6.231
%gif ggg 5.460 1,082 6 542
5.719 1.37 7.093
1942 976 6.113 Lﬁé 7,781

The total membership

at the end of 1942. viz., about 7 781 000.

compares with 8.348.000 at the end of 1920—the vear in which
trade union membership reached its highest point—and with

total membership

gate membership

with other unions. On the other hand. 15 new unions were

formed In 1942, with an a%gregate membership
the total of 976 unions at the end of 1942, there were 21 witli

their headguarters in Northern Ireland.

Membership In 1942 in comparison with 1941.

At the end of 1942 the total membership of all unions included
In the statistics was approximately 7,781,000, as compared with
7.093,000 at the end of 1941, showing an increase of 688,000, or
O*7 per cent. The number of males at the end of 1942 was
6,113,000, showing an increase of 394,000, or 6*9 per cent., as
compared with the previous year, and the number of females
was 1,668,000, an increase of 294,000. or 21 -4 per cent.

total of 7,781,000 included 33,000 members in branches
In Eire and 69,000 in other overseas branches of certain unions.
Excluding these members, the actual membership in Great
Britain and Northern Ireland was thus about 7,679,000 at the
end of 1942, as compared with 7.003,000 at the end of 1941 ;
of these totals, the membership in Northern Ireland accounted
for 129,000 and 112,000, respectively.
The largest iIncreases In male membership during 1942

occurred In the unions In the engineering and metal group of
Female member-

Industries and in the general labour unions.
ship showed the largest increase in the general labour unions.

There I1s some duplication In the total membership given
above, since persons who are members of more than one union
are counted more than once In the totals. The extent of this
duplication Is not known exactly, but it Is probably In the
neighbourhood of 40,000. Included iIn this total are some
workers who have transferred from one Industry to another
during the war and who have become members of trade unions
catering for their new occupations while retaining membership
of the unions to which they belonged before the war.

Size of Unions.

In the following Table the unions are grouped according to
their total memberships at the end of 1942 —

Percentages of

Number Total
Number of Members. of Member- Total Total
Unions. ship. Number of Member-
au ship of all
Unions. Unions.
Under 100 293 13,000
100 and under 500 263 64,000
600 1,000 95 67,000
000 | 2,500 102 160,000
2,500 1%%%% 82 289,000
5000 M , 59 421,000
10000 15.000 18 221.000
15.000 25.000 15 292.000
25.000 5. 22 761,000
50.000 ﬁf),% 11 846,000
100,000 or more 16 4,647,000
Totals 976 7.781,000 1000 1000

The Table shows that nearly three-fifths of the aggregate

membership of trade unions at the end of 1942 was accounted

for by 16 unions which each had a membership of I0COCCC or
There were 49 unions with a membership of 25.000 or
over, and the aggregate membership of these accounted for

o All figures for 1942, given in this article, are provisioualand subject to slight

more.

revision. The figures previously published in respect of earlier years have b.:en
revised as necessary, in accordance with the latest information. The sub-division
of the total membership into male and female is notexact, asestimates have been

made for some trade unions which are unable to state precisely the numbers of

males and of females among their membership.

of 1,700 at the end of 1941, were reported as

having been dissolved in 1942 ; while 10 unions, with an aggre-
of 9,100 at the end of 1941, ceased to exist as

separate units during 1942 in consequence of amalgamations
of 7,000. Of

4,135,000 at the end of 1913.

FEDERATIONS OF TRADE UNIONS.

At the end of 1942 the number of federations of trade unions
In Great Britain and Northern Ireland was 57, with an approxi-
mate gross total membership of 2,974,000.* The corresponding
figures for a year earlier were 56 and 2,996.000*. respectively.

In many instances trade unions, or branches of trade unions,
are affiliated to more than one federation, and a large number
of trade union members, therefore, are counted more than once
In the gross membership figures given above. If the actual or
estimated federated membership of each federated trade union
be counted once only, Irrespective of the number of federations
to which the trade union Is affiliated, the total net federated
membership was ap]?roximately 2,546,000 at the end of 1942
compared with 2,467.000 at the end of 1941. The number of
unions which were affiliated to one or more trade union federa-
tions, In respect of either the whole or a part of their membershijji
was 515 at the end of 1942, as compared with 522 at the endol

1941.

CONTROL OF RETAIL PRICES.

Food.—A new Order made by the Minister of Food prescribes
maximum retail prices for potatoes on and after 6th November:
In Great Britain the new maximum prices range from 5" to 9d.
per 7 Ib., according to district and to the grade of potato, and
represent a slight increase in the prices for grade A potatoes and
a slight decrease in those for grade B potatoes ; In Northern
Ireland the maximum prices remain unchanged. A further Order,
which took effect on 10th November, replaced the previous Order
controlling the retail prices of swedes and, in addition, prescribed
maximum retail prices for turnips, parsnips and beetroot; as
regards maincrop carrots, maximum retail prices, at th” same
rate as last season, were scheduled in an Order which took effect

on 1st November.

As from 20th October the retail prices of imported apples were
controlled by an Order under which the maximum retail prices,
for the various grades, are the same as those applicable to
home-grown apples. The Minister of Food has also issued a
new maximum prices Order for fish, as a result of which the
maximum retail price of hake was increased by Jd. per Ib. on
24th October, and maximum prices were scheduled for boned
herrings and Kippers.

Candles.—As a result of an Order made by the Board of Trade,
the maximum retail price of common paraffin wax candles Is
reduced from 1Od. to 9d. per Ib. on and after 26th November.

Hardware.—Orders recently made by the Board of Trade
have established a new system of price control for articles of
enamelled hollow-ware, and for a %eneral range of articles of
hardware, ironmongery and other household goods, Including
cutlery, brushes, brooms and various domestic utensils. For
most of these articles, manufacturers' selling prices are not
permitted to exceed the prices being la*riully charged on 31st
August, 1943, but for certain articles of enamelled hollow-ware
maximum prices are specified, varying according to t}q)e and
size. Wholesalers’ and retailers” maximum selling prices are
fixed by the addition of specified margins to the prices paid by
the wholesalers and retailers, respectively, with the further
addition, In the case of retail prices, of the amount of purchase
tax for articles on which such tax is payable. In addition, as
from 22nd November and 20th December, respectively, the
wholesale and retail prices of certain articles of enamelled
hollow-ware are not permitted to exceed specified “ceiling"

prices.

e ExcludiDg certain affiliated unions (of relatively small membership) which
have their head offices overseas*
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EMPLOYMENT IN OCTOBER.

The number of men and boys registered at Employment
Exchanges Iin Great Britain as wholly unemployed at 18th
October {exclusive of 19,405 men who had been classified by
Inter\’ie\\ring panels as unsuitable for ordinary industrial em-
plo-NTuent) *vas 48,458 ; those registered as on short time or
otheivise temporarily suspended from work on the under-
standing that they were shortly to return to their former
employment numbered 449 ; and those registered as unemployed
casual workers (being persons who normally seek their livelihood
by jobs of short duration) numbered 9>2. As compared with
1~ July, the latest date for which comparable statistics are
available,* the numbers wholly unemployed showed a decrease
of 63, those temporarily suspended from work showed a decrease
of 293, and unemployed casual workers showed a decrease of 71.

The’ corresponding figures for women and girls at 18th
October were 23,795 wholly unemployed (exclusive of those,
numbering 569, who had been classified by interviewng panels
as unsuitable for normal full-time employment), 283 temporarily
stopped, and 49 unemployed casual workers. Of the wholly
un”nployed, 403 had been classified as unable for good cause to
transfer to another area. As compared with 19th July, the
numbers wholly unemployed showed an increase of 1,187, those
temporarily stopped showed a decrease of 93, and unemployed
casual workers showed an increase of 11
The number of applicants for unemployment benefit or
allo\*ances included in the foregoing totals for 18th October was
47,829, as compared with 47,21 at 19th July, and 65,907 at

12th October, 1942.
The numbers registered as unemployedf at 18th October,

1943. are analysed below @

Unemployed

WhoUy Temporarily Casual

Uneniployed. Stopped. W orkers.

Great Britain.
Men 40,042 446 900
Boys 8,416 3 2
wWomen 15,546 280 48
Girls 8.249 3 1
Total 72,253 732 951
Increase (-1-} or Decrease (—) as
compart with:

19th July, 1943 + 1,124 — 386 — 60
12th October, 1942 —23,764 — 1,464 — 1,916

Great Britain and Northern Ireland.

Men .. .. ¥ 46,106 670 2,164
BOYS 9,063 8 3
Women 18,604 957 66
GIrlS s 8,853 34 2
Total ., 82,626 1,669 2,235
Decrease (—) ascompared with :
19th July, 1943 — 2,937 — 866 — 219
12th October, 1942 —28,086 — 2,516 — 1,670

The numbers of unemployed personsf on the registers at

18th October, 1943, in each administrative region are shown
below— |
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The following Table shows the numbers of unemployed
persons* on the registers of Employment Exchanges in Great
Britain and in Great Britain and Northern Ireland at each date
since October, 1942, for which figures are availablef —

o G. Britain
Great Britain. & N.
D ate. Ireland.
Men Boys Women Girls
18 years 14-17 18 years 14-17 Total. Total.
and over. years. and over. years.
Wholly Uilemploycd.
1942.
12 October 50,661 10,108 25,273 9,975 96,017 110,712
16 November 3,803 8.348 23,488 8,023 90,662 106,412
14 DecernNsr 46.078 7,128 22,337 6,400 81,943 99,392
1943.
18 January 48,055 10,279 25,935 9,439 93,708 112,671
12 April.. 44.102 7,114 18,872 6,661 76,769 92,774
19'July 39,735 8,786 14,662 7,946 71,129 85,563
18 October 40,042 8,416 15,546 8,249 72,253 82,626
Temporarily Stopped and Unemployed Casual Workers.
1942.
12 October 4.097 6 926 34 5,063 8.090
16 November 3,935 16 799 30 4,780 7,835
14 December 3,842 5 076 58 4,881 7,882
1943.
18 January 3.366 9 1,784 150 5,309 8,340
12 April .. 2,614 8 641 59 3,322 5,433
19 July 1,697 18 405 9 2,129 4,989
18 October 1,346 5 328 4 1,683 3,904
UNEMPLOYMENT CHART.

NUMBERS OF UNEMPLOYED PE
REGISTERS OF EMPLOYMENT EXCHANGES
GREAT BRITAIN AND NORTHERN

RSONS ON THE

IN

IRELAND.

JAN FEB MAR API. MAY JUN JUL AUG SEP OCT NOV DEC

_ Men Boys Women
Region. 18 years 14-17 18 j'ears Total.
and over. years. and over.
_ Wholly Unemployed.
jAonaon ana boutn*

Eastern 732 138 3,266 13,500
Eastern 139 223 526 2,285
Sonthem 724 250 313 1,683
So_uth-Western 1,189 174 479 2,063
Midlands 996 462 356 2195
No~th-~Udland5 1,109 143 187 1579
North-Eastern 2,479 512 704 4172
North-W estern 530 1,529 1,969 9.945
Northern 3,602 1,123 1,764 7747
Scotland 939 1,470 4,341 16 521
Wales . 633 1,022 1,641 10563

Great Britain 40,042 8,416 15,546 8,249 72,253
Northern Ireland 6,064 647 3,058 604 10.373

Great Britain and

« Northern Ireland 46.106 9,063 18,604 8,853 82,626

London and South
Eastern
Eastern

Southern

South-W estern
Midlands
North-Midlands
North-Eastern
North-W estern
Northern
Scotland

Wales ..

Great Britain
Northern Ireland

Great Britain and
Northern Ireland

Temporarily Stopped and Unemployed Casual Workers.

272

2.

127
42
16
46
263
197
226

m
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1.488

2,834
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—From March, 1942, persons classified as unsuitable for ordinary employ-

A'nt have been excluded from the statistics relating to the num ”~rs unemployed.
effect of the change is shown by the two points, on the chart, for that month.

(S« also note < in the previous column regarding the statistics for 1943.)

« The figuies exclude men classified by interviewing panels as
ordinary industrial employment and women classified as unsuitable for uormal

full-time employment,
t S« footnote < in the previous column.
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COMPOSITION OF UNEMPLOYMENT

STATISTICS : GREAT BRITAIN.
Analysis for 18th October, 1943.
Men Boys Women Girls
18 years  under 18 years  under Total.
and over. 18years. and over. 18years.
Insured on Register .—
1. Claimants to Benefit
and applicants for
Unemployment / (« 35,112 1,078 10,097 642 46,929
Allowances* ,, *\ fe; 16,370 358 16,728
2. Non-claimants* e/ 3921 1 4,540 3,204 4,570 16,235
: 11 1,673 59 1,732
Others on Register
3. Applicants for
Unemployment f) 423 2 466 9 900
Allowances* .. ..\ '\ 616 100 716
4. Persons not applying/ 1,932 2,801 2,107 3,032 0.872
for Allowances* ~ ,.\ 9 746 52 798
e A 41,388 6,421 15,874 8.253 73,936
Total on Register 19405 569 19,974
Insured Unemployed:—
5. NuniheronRegister*f(a) 39,033 5,618 13,301 5,212 63,164
(Items land 2) ..\ (p 18,043 417 18,460
6. Two months filet ee ,* 11,238 2:833 16,392 3,082 33,545
7. Special Schemes—
Claimants to Benefit 103 13 78 1 195
Total* a) 50,374 8464} 29,771 8,2958 96,904
""""""""" b) 18,043 417 18,460

EMPLOYMENT OVERSEAS.

UNITED STATES OF AMERICA.

The number of civilians in employment in industries other
than agriculture and private domestic service in August, 1943,
IS estimated by the United States Department of Labour to
have been aﬁproximately 38,295.000; this was 0*2 per cent
lower than the figure for July. 1943, but 1-3 per cent, higher
tbanthatfor August, 1942, and 28'7 per cent, higher than the
average for the year 1939. The figure for July, 1943, show'ed a
decrease of 0*3 per cent, compared with that for June. The
number of wage-earners employed in manufacturing industries
In August, 1943, is estimated to have been 0*2 per cent, higher
than In July. 1943, 8*1 per cent, higher than in August, 1942
and 69-9 above the average for the year 1939 ; between June
and July, 1943. there was an increase of 0-5 per cent.

According to estimates made by the United States Bureau of
the Census, the total number of unemployed persons In the
United States of America In August. 1943, was approximately
1,000.000, compared with 1.200,000 in June and July, 1943,
and with 2,200,000 in August, 1942. These figures include
persons employed on public emergency work projects.

CANADA.

According to returns received by the Dominion Bureau of
Statistics from over 13,500 employers, the total number of work-
people In employment at 1st July iIn iIndustries other than
agriculture and private domestic service was 1-4 per cent, higher
than at 1st June, 1943, 4-6 per cent, higher than at 1st July,
1942, and 83-7 per cent, above the average number for the year

Returns rendered by trade unions with a total membership of
over 452,000 show'ed that the percentage rate of unemployment
among their members at the beginning of July, 1943, was 0*6,

compared with 0*7 at the beginning of June and 2-5 at the
beginning of July, 1942

UNION OF SOUTH AFRICA.

Returns received by the Office of Census and Statistics indicate
that in May, 1943, the number of workpeople employed In
manufacturing establishments generally and In mining and

transport was 0-5 per cent, lower than in April, and 5*5 per cent
lower than in May, 1942.

fiIRE.

The number of persons on the live registers of Employment
Exchanges increased from 52,034 at 25th September to 61,910
at 30th October. 1943. This increase Is officially ascribed to the
return to the registers, on the termination of the First and
Second Employment Periods. 1943, of certain classes of persons
residing In rural areas. At 31st October, 1942, the number on

the live registers was 68,684 ; this total is directly comparable
with the figure for 30th October. 1943

SWEDEN.

Preliminary Information received by the Swedish Social
Board from trade unions with a total membership of about
750,000, showed that 3.9 per cent, of their members were
unemployed at the end of July, 1943, as compared with 4.4 per
cent, a{gzge end of June, 1943, and 4.2 per cent, at the end of

July,

e Tht figures on line (0) exclude men classified as unsuitable for ordinary industrial
employment and won.en classified- as unsuitable for normal full-time employment:
N X show the numbers of men and women in these categories.

A1.* ®] ™ months file of lodged books consists of _books of persons who had
re”stered as unemployed at soiuc date within the previous two months and were

ngs Igwown to have found work, but were not maintaining registration for employ-

J Including 3,964 boys aged 14 and 15.
§ Including 3,765 girls aged 14 and 15,
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FATAL INDUSTRIAL ACCIDENTS.

The number of workpeople, other than seamen.* whose
deaths from accidents In the course of their employment
occurred or were reported In Great Britain and Northern
Ireland m October! was 192, as compared with 2021 In the

revious month and with 157J in October. 1942. Detalls
or separate industries are given below:

Mines ano! Quarries. F actories—continued.
Under G”al Mines Acts

Paper, Printing, etc. = 1
Un(iclerground Rubber Trades 1
surface . GasWorks
Metalliferous Mines Electrical Stations ..
QUATTIES e Other Industries
TOTAL, Works and P laces under
MINES AND QUARRIES 53 ss. 105, 10/, 108, Factories
Act. 1937.
Factories.
Clay, Stone, Cement, Pot- Docks, Wharves, Quays
tery and Glass .. 3 and Ships............ 7
Chemicals, Oils, Soap, etc. 8 Building Operations 12
Metal Extracting and Works of Engineering
Refining ... 1 Con.struction 2
Metal Conversion and Warehouses  .........oouee. 1
Founding (including
Rolling Mills and Tube TOTAL, FACTORIES ACT 117
Making) ..o, 16
Engineering, Locomotive
Building, Boilermaking, Railway Service.
CIC. ., 15 Brakesmen, Goods Guards 1
Rallway and Tramway Engine Drivers, Motor-
Carriages, Motor and 1111
other Vehicles and Air- FIremen . cceeenn.s |
craft Manufacture 7/ Guards (Passenger) o
Shipbuilding.......c..c....... 14 Labourers 2
Other Metal Trades 4 Mechanics 3
Cotton ..o, 1 Permanent Way Men 7
Wool, Worsted, Shoddy.. 2 Porters ... 3
Other Textile Manu- Shunters............... 3
facture ..o, Other Grades .. 2
Textile Printing, Bleach- Contractors' Servants
Ing and Dyeing .. .. 1
Tanning, Currying, etc. .. TOTAL, RAILWAY SERVICE 22
Food and Drink
General Woodwork and Total (excluding Seamen) 192
Furniture  .................. 11

INDUSTRIAL DISEASES.

The Table below shows the number of cases§ and deaths” In
Great Britain and Northern Ireland reported during October
under the Factories Act, 1937, or under the Lead Paint (Pro-

tection against Poisoning) Act, 1926 —
|. Cases. I l.

Lead Poisoning.

Among Operatives
engaged In ;

Cases—continued.

EpitheliomatousU Ilcekation
(Skin Cancer).

Smelting of Metals , .. Pitch 4
Plumbing and Soldering Tar 5
Shipbreaking Oil 2
Printing  .................. 1
Other Contact with total i\
Molten Lead ..
White and Red Lead
Works ., _
Pottery ., Chrome Ulceration.
Vitreous Enamelling .. - _
Flectric Accumulstor  Mangfecture of Bichro-
Sh\i/vcb)rlﬁlsdin """"""""" Chrome Tanning
ipbuliaing - Chromium Plating .. 1
Painting of Buildings.. 1 Other Industries ~ /e 10
TOTAL total 12
Other Poisoning Total Cases 41
Arsenical......ccouunn., 1 |
Aniline ... 9
Toxic Jaundice 4 N. Deaths
TOTAL ................. 14 Other Poisoning
Anthrax. Arsenical
Handling and Sorting of
~Hides and Skins .. 1 Anthrax
(Other” Industries.. 1  Other” Industries

total Total, Deaths

Statistics of fatal accidents to seamen are not available..
t For mines and quarries, weekly returns are furnished and the figures cover
the 4 weeks ended 30th October, 1943, in comparison with the 5 weeks ended 2nd
October, 1943, and the 4 weeks ended 31st October, 1942.

X Revised figure* _ _
§Cases Include all attacks reported during the month, and rkK>t previously

reF>ort’\, so far as is known, during the preceding 12 months. Deaths Include
all fatal cases reported daring the month, whether or not included (as cases) in

the same or previous returns. o
] In addition one case of lead poisooing was reported among plumbers not

employed in factories.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR

Rates of Wages.

In the Industries covered'by the Department’s statistics,* the
changes In rates of \\-ages reported to have come Into operation
In Great Britain and Northern Ireland during October resulted
In an aggregate Increase estimated at about £16.000 In the
Weeklv full-time \Wages of nearly 170.000 workpeople, and In a
decrease estimated at £4,000 in those of approximately 240,000

workpeople. o _ | _
The industries and services in which v'age rates were increased

during October included electricity sup;oly, tobacco manufac-
ture fector>" canteen catering, and retail meat distribution.
The war bonus for men employed in electricity' supply under-
takings in various districts was increased from 44d. to 5d. an
hour Nrith proportional increases for women and juveniles. In
tobacco manufacture, the Trade Board minimum time rates
were reduced by small amounts due to the operation of a sliding-
scale arrangement under which Nvage rates vary with movements
of the official cost-of-living figure, but were subsequently
Increased as a result of a modification of the sliding-scale
arrangement, the net increase during the month being 3s. Ofd.
a week for men and Is. 9?d. a week for women and juveniles.
There was an Increase of 2s. 6d. a week for men and women em-
ployed by certain caterersto factory canteens, with increases of 2s.
or Is. 6d; a week for juveniles. The minimum rates fixed by the
Joint Industrial Council for the Retail Meat Trade in England
and Wales were raised by 4s. a week for men and by smaller
amounts for youths and boys. There were small increases In
the percentage additions to the basis rates of coal miners In
South Derbyshire. Wanvickshire and Leicestershire. Increases
were granted also to workpeople employed in the silica and
moulding sands industry, farriers in several districts, and
women and juveniles employed In the non-trading services of

local authorities in the London area.
PRINCIPAL CHANGES
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In certain industries, including iron and Steel manufacture,
iIron-ore mining, tinplate manufacture and textile bleaching,
dyeing and finishing, there were slight decreases in rates of
wages during October, due to the operation of sliding-scale
agreements under which wage rates vary with movements of the
official cost-of-living index number.

The flat-rate additions to wages in the iron and steel industry
(pig 1ron manufacture, iron puddling, steel melting and rolling,
etc.) were reduced in most districts by 0*8d. a shift for men and
0'6d. or 0’4d. a shift for youths and boys. Decreases of similar
amounts took effect also In iron-ore mminP In certain districts
and In tinplate manufacture. In textile bleaching, dyeing and
finishing there were decreases of about one-half of one per cent,
In Yorkshire and 4d. a week for men and 2d. a week for women
In Lancashire and Scotland.

Of the total Increase of £16,000, about £14,000 was due to
arrangements made by joint standing bodies of employers and
workers; £1,000 was due to the operation of sliding scales
based upon fluctuations in the official cost-of-living index number
or upon the proceeds of the coal mining industry; and most of
the remainder was the result of direct negotiations between
employers and workpeople or their representatives. The whole
of the estimated decrease of £4,000 took effect under the operation
of sliding scales based up>on fluctuations in the official cost-of-
living index number.

Output Bonus in Coal Mining—The amounts of increase In
rates of wages quoted above, and the details Iin the Table below,
do not include the bonuses on output in the coal raining industry

referred to on page 157.
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Hours o! Labour.
No important changes in hours of labour were reported during
October.

IN RATES OF WAGES REPORTED DURING OCTOBER.

D ate from
which
IndustT)’. District. Change Classes of Workpeople. Particulars of Change.
took {Decreases in Italics.)
effect.
CoalJMining South Derbyshire Workpeople employed in and about [livrease of 0*12 per cent, on basis rates, making wages 74-75 per
coal mines. cent, above the basis rates.t
W arwickshire.. do * Increase of 4 percent, on basis rates, making wages 94 per cent, above
the basis rates-t
Leicestershire do Increase of 0-40 per cent, on basis rates, making wages 85-30 per cent,
above the basis rates.f
Iron, etc., Mining Cumberland Iron-ore miners W ar bonus increasedf by Id. a shift (Is. 10Jd. to Is. Iljd.) for those
and Quarr>’ing. 18 years and over. (Bonus unchanged for those under 18.)
West Cumberland do. Limestone quarr>’ workers Flaf-rate addition to wages (previously granted) increasedf by id. a
shift (Is. lid. to Is. Hid. for those 18 years and over and Hid. to
South and West Is. for those under 18).
Durham. 4 Oct,. Limestone quarrymen Flat-rale addition to viages (previously granted) decreased% by 0-84. a
Cleveland do. Iron-ore miners shift (Is. 5-64. to Is. 4-84.)for men and by 0-44. (8-84. to 8-44.) for
you/As and boys.
Notts., Leicestershire 3 Oct. Ironstone miners and limestone
and adjoining parts quarrymen. F I’t-raie addition to wages (previously granted) decreased™ by 0-84. a
of Lines. shift (2s. 5-64. to 2s. 4-84.)for men, by 0-64. (Is. 10-24. to Is. 9-64.)
Northamptonshire (ex- Ironstone miners and quarrymen for youths 18 and under 2\ years, and by 0-4d. (\s. 2-Sd. to Is. 2-Ad.)
cluding Corby). and limestone quarrymen. for boys.\
Banbury and district Ironstone miners and quanymen
North Lincolnshire Ironstone miners and quarrymen .. Flat-rate addition to wages (previously granted) decreased% by 0-84. a
COorby .y Ironstone miners and quarrymen shift (2s. 5-64. to 2s. A-8d.) for men, » 0-64. (Is. 10-24. to Is. 9-64.)
and limestone quanymen. for youths 18 and under 21 years, and by 0-44. (Is. 2-84. to Is. 2-Ad.)
_ J for boys.
Scunthorpe (certain 4 Oct. Slag and tar macadam workers Flat-rate addition to wages (previously granted) decreasedX by 0-14. an
firms). hour (4-44. to 4-34.) for men, iyy 0-0754. (3-34. to 3-227.) for youths
o 18 and under 21 years, at\d by 0-054. (2-24. (6] 2-154.) for boys.\\
Great Britain Pay day  Workpeople employed in the silica
In week and moulding sands industry:—
beginning Men Increase of id. an hour in minimum and other rates in undertakings
4 Oct. In which the minimum rateis Is.5d.or Is. 5id. Good timekeeping
bonus (payable for a full recognised normal working week only)
increas”™ from 2s. to 4s. a week.
Y ouths and boys Increases of id. an hour in minimum rates for youths 18 and under 21
years and of Jd. for boys. Good timekeeping bonus (payable for a
full recognised normal working week only) increased from 2s. to
Iron and Steel Clevelandand Durham, 3 Oct. 4s. a week.
Manufacture. West Cumberland
and North Lancs.,
SNS:‘teh IéL)nlftSH’STaC%gh Workpeople employed at blast- Flat-rate addition to wages (previously granted) decreased} by 0-84. a
Bi|StOII’1 Northants.’ furnaces  (except those  whosel shift (2s. 5-64. to 2s. 4-84.) for men for women employed on tnen’s
and South  Wales wages arerelated by movements work, by 0-64. (Is. 10-"~. to Is. 9-64.) for youths 18 and under 21
-nd Mon In other industries). years, andfor women” employed on youths” work, and by 0-44. (Is.2-84.
N otts, and. Leicester- 1St pay to Is. 2-44.) for boys and for girls doing boys” work.
shire. day in
Oct.
West of Scotland %@Yiﬁﬁﬁ'r?d Workpeople employed at certain  Flat-rate addition to wages (previously granted) decreased} by 0-84. a
9 blastfurnaces  (excluding  those shift (2s. 44. to 2s. 3-24.) for men, by 0-44. (Is. 24. to Is. 1-64.) for
nearest engaged on maintenance work). youths and boys, by 0 -~. (Is. to 11-2d.)for women 21 years and over,
Great Britain®* 1 Oct. and by 0-44. (64.to 5-64.1 for girls.
2 Oct. Workpeople employed at steel sheet  Flat-rate addition to wages (deviously granted) decreased} by 0-84. a
rolling mills. shift (2s. 5-64. to 2s. 4-84.) for men and women 21 years and over, by
Q-bd. (Is. 10-24. to Is. 9-64.) for youths and girls 18 and under 21
and by 0-44. (Is. 2-84. to Is. 2-Ad.) for those under 18.
North-East Coast Area 3 Oct. Iron puddlers and millmen Flat-ratg/ additio(n to wages (previous?ly granted) decreased} by 0-84. a
shift (2s. 5-64. to 2s. 4-84.) for men, by 0-64. (Is. 10-24. to Is. 9-64.)
for youths 18 and under 21 years, and by 0-44. (Is. 2-84. to Is. 2-44.)
: for boys.
Mlg(l)ir’][ﬂsYg?gsﬁi?ng?c]: SU”%@Y Workpeople employed at iron-  Flat-rate addition to wages (previottsly granted) decreased} by 2-Ad. a
South Lancashire preceding puddling furnaces’ and iron ancll shift (2s. 7-24. to 2s. 4-84.) for men and women 21 years and over, by
' 1st pay steel rolling mills and forges (ex 1-84. (Is 11-44. to Is 9-64.) for youths 18 and un”~r 21, and by 1-24.
~ day eluding those engaged on main- (Is. 3-64. to Is. 2-44.) for boys.
in Oct. tenance work).

workers, shop assistants and H<r\e change in the weekly wages

details of ghanges in the wa”es

are based on normal condi®nc
Flat-rate advL” nrerioudt
Under-cost-of-Uwng*~sUding-LKA"g"™ A"

N

I Wagrs
I Women

addition of 25.4-87?

01

AN

South "1S\ud"NtoSi?Sw r*“ Sd”~the

m fowation available is not sufficient to form a basis for statistics.
classes are shown in the list of principal changes recorded.

and hours of labour exclude changes affecting Government employees, agricultural
W here information is available, however,

The estimates of the effects of the changes on weekly wages
overtime working, etc.

percentages, remained unchanged.

for men, youths and boys respectively.
Incentive bonuses of id. to 2Jd. an hour, according to ou”ut.
rtceive less than 4s. 8d. a shift, plus additions of 53-7. 62-5, 66-5 or 67-5 per cent, according to district, and a flat-rat

Sheet Trade Board, the districts concerned being Staffordshire, Cheshire. Tees-dda,



PRINCIPAL CHANGES

Industry.

Iron and Steel

doh

Chain Making

Gah’anising

Tinplate
Manufacture.

Horse Shoeing

Cotton Spinning

Textile Bleaching,

pyeing,
Finishing, etc.

Fustian Cutting,
Dyeing and
Finishing.

Ve *

THE MINISTRY OF LABOUR GAZETTE.

District.

Great Britain*

North-East Coast Area
Barrow-in-Furness .e
Workington

Scunthorpe

Bilsion
W est of Scotland

South-West Wales

Great Britain

England and Wales§

Mon-
and

South W ales,
mouthshire,
Gloucestershire.

Great Britain (various
localitiesll).

Glasgow, Paisley and

Greenock.
Bolton and district

Yorkshire (majority of

firms) and certain
firms in Lanca-
shire.l
Yorkshirett
Lancashire, Cheshire

and Derbyshire
(majority of firms)
and certain firms in
Y orkshire: also Scot-
land.88§

Lancashire, Cheshire
and Derbyshire
(majority of firms)
and certain firms in
Yorkshire.§§

Middleton

Lancashire, Cheshire,
Derbyshire and Scot-
land.

do.

Hebden Bridge

November. 1943,

IN RATES OF WAGES REPORTED DURING OCTOBER-co«fo»«ed.

D ate from
wliich
Change
took
effect.

3 Oct.

do.

1 Oct.

do.

4 Oct.

3 Oct.

1st full

week in
Oct.
do.

4 Oct.

1st pay
day in
Nov.**

1st pay
day in
Nov.**
1st pay
day in
Nov.**

1st pay
day in
Nov,**

1st pay
day in
Nov.**

1st pay

day In

Nov.**
do.

1st pay
day in
Nov.**

Classes of Workpeople.

Workpeople employed in steel melt-

iIng shops (melters, pitmen, slag-
men, ladlemen, furnace helpers,

gas producermen, semi-skilled
workers and labourers, etc.).

Wor_kloeople employed at steel rolling
S.

mil

Rail inillmen, merchant
engincraen, cranemen, etc.

millmen,

Steel millmen and labourers (datal
workers),

Steel mdlimco, wagon builders and
repairers.

Steel millmen, maintenance men, etc.

Millmen, gas producerraen, engine-
men, cranemen, firemen and itdll
labourers, semi-skiUed workers and
general labourers and locomotive
drivers and firemen employed at
steel rolling mills.

Workpeople employed in Siemens
steel manufacture.

Workpeople employed in making
hand-hammered chain from iron
up to and including Inch
diameter.

Workpeople employed in making

dollied and tommied chain from
iron No. 6 I.S.\W.G. up to and in-
cluding Ji in:h diameterand hand-

hammered chain from i1ron f iInch
up to and including Jj inch di-
ameter.

Galvanisers and ancillary workers

employed at steel sheet works
(other than those engaged in the
process of annealing).

Men, women and
Ing those engaged on maintenance
work)*

Farriers

Junior grinders employed in card

and blowing rooms.

Workpeople employed in dyeing and
finishing.

Mechanics employed in dye works ..

Workpeople employed in bleaching,

d>-emg, calico pnnting and finish-

ing (except waste Dbleachers,

machine calico printers, engravers,
>mecbanics, firemen, etc.).

Firemen, engine tenters, oilers and
greasers and assistant firemen.

Workpeople employed in bleaching,
dyeing, printing and finistdng.

Engravers, etc., employed in calico
print works.
engraving

Engravers employed in

works.

Workpeople paid at time rates

Workpeople paid at piece rates

juveniles (exclud-

Cosi-of-livir%cg wage decreased” from 90 <o 89

Particulars of Change.
{Decreases in ltaiics.)

{previcvsly granted) decreased® by 0-W. a

7| "omen 21 years and over

T° n | uths and girls 18 and under
81, and by 0*4d. (Is. 2'88. to Is. 2‘42{3for those%nder 18.

FAFEN X0 {previously granted) decreased™ by 0-84, a

SA»« (Is. 4-8rf. to Is. men and for women employed on men's

vjork, and by 0-Ad. (8-Aa. to *.) for youths and boys and for women
employed on youths’ and boys' work.

Dec”easei of 5 per cent, (from 10 to 5 per cent.) on general minimum

hme r<Ues a ® general minimum piece rates. General minimum time
rate after change, for adult workers, 6] an hour t

General minimum time

tinu rates and general minimum piece rates.
an A*wr.t

raie after change™for the lowestpaid adult workers™ \s.

Flat-r® addilum to wages (previously granted) decreased by 0-8d. a
17 1] 4-8d.) for men and women 21 years and over.

A 19~ 9 W .)/ar youths and girls 18 and under 21,
and by 0-4d. (1%. 2-8d. to Is. 2-4d.)for those under 18.

Placate addtU” to wages (previously granted) decreased® by 0-8d. a
Shift (2s. 5'6a. to 2s. 4'8<f.)for men andfor women 21 years and over
employed on men'swork, and by 0-Ad. (Is. 2-8d. to Is. 2-4d.) for other
women and juveniles.

"OCTease of Id. an hour. Rates after change: firemen 90s. 2d. to
A hours), according to locality, doormen 87s. 2d.
to 92s. Ind.

Increase of lid. an hour.
doormen Is. 1ljd.

Apprentices, 19 years and ov”™ (during the war emergency 18 years
M d over), who have served in the card or blowing room for not less
than 2 years (inductog 12 consecutive months as a card tenter or
lap earner) made eligible for promotion to junior grinding and to
receive, daring the first 6 months, 80 per cent, during the second
6 months, 90 per cent, and, thereafter, 100 per cent, of the rate /or
a fully qualified grinder, plus war bonus of 5s. a week in all cases.

Cost-of-living wage decreased” from 100 to 99 per cent, on basic ratesfor
men and women 18 years and over on time work, from 80 to 79i for
men and women on piecework {except pressers), from 60 to 591 for
hand pressers, by Id. to 4d. a week, varying according to age,for youths
and boys, and by \d* or 2d. for girls. Minimum weekly raies\* after
change, for Hmeworkers: adult male process workers 325., plus 99 per
unt., plus 7s. bd. special payment; women 18 years and over 20s.,
plus 99 per cent,, plus 4s. bd. special payment.

Decrease® ofAd. a week. Rate after change 84s. 10d., plus 7s. bd. special
payment.

Rates after change: firemen Is. |IIM
*

CosUofliving wage decreased”™ from 32s. ic 31s. bd. a week for men on
timework, from 31s. to 30s. bd. for men on piecework, from 19s. to
18s. \0d. for women 18 years and over in Lancashire, Cheshire and
Derbyshire and 21 years and over in Scotland, by \d. to 3d. a meek,
varying according to age,for youths and boys and by \d. or 2d.for girls
under 18. Minimum weeUy ratesff after change for adult ittne-
workers: Lancashire, etc.— men 30s., plus 31s. 8<i, plus 7s. bd.
special payment; women 20s., plus 18s. ICW, plus As. bd. special
paytnent. Scotland®men 27s., plus 31s. bd., plus 7s. bd. special
payment; women 17s., plus 18s. 101, plus As. bd. special payment.

Cost-of-living wage decreased™from 37s. bd. to 37s. 2d. a week. M ini-
mum raie after changefor firemen 37s. bd., plus 37s. 2d. cost-of-living
wage, plus 2s. bd. special pay>neni.

Cost-of-living wage decreased” from 100 to 99 Per cent, for male dyers,
frotn 32s. to 31s. bd. a weekfor male polishers, from 19s. to 18s. 10d.
for female polishers and by proportional amourUs for juveniles.
Minimum wukly raies™" after change for timeworkers: men— dyers
32s.,plus 99 per cent., fAUshers 30s,, plus 31s. bd., plus 7s. bd. special
payment in each case; wofnen polishers 2”. bd., plus 18s. Kkt, plus
As. bd. special payment.

Cost-of-lixnng wage decreased” from 40s. to 39s 8<f. a weekfor engravers
andfrom 32s. to 31s. bd. for turners, polishers and vamishers, special
paytnent of 7s. bd. a week remaining unchanged.

Cost-of-living wage decreased” from 40s. to 39s. bd. a weekfor men and
from 22s. Sd. to 22s, 3d. for women, special paymentof7s. bd. a week
for men and 3s. for tcomen remaining unchanged.

Cost-of-Hving wage decreased” from 32s. to 31s. 8</. a week for men,
from 19s.to 18s. I0d”*for women 18 years and over and by proportional
amounts for juveniles. Minimum weekly rates™i after change for
adult workers: men 34s., plus 31s. bd., plus 6s. sffcial payment;

women 30s,, plus 18s. 104., plus As. special payment,
per cent, for tieiherwood

cutters,from 82J to 82 for hand cutters,from 70 to 69for menders and
from 77k lo 77 for other pieceworkers.

d*reas” affected m~nly the employ” of firms which are members of the Iron and Steel Trades Employers’ Association, the principal districts concerned

beingl_the North-East Coast, Cumberland, Lancashire, South Yorkshire (excluding Sheffield special steels district), the Midlands, South Wales and the West of Scotland.
Under cost-of-living sliding-scale arrangements.

J These changes took effect under an Orderissued under the Trade Boards Acts.

of Labour and National Service, obtainable from H.M. Stationery Office.
§ decrease affected mainly the employees of firms which are members of the Galvanising Conciliation Board.

~ I The localities include Newcastle-on-Tyne, the West Riding of Yortehire, Hull, Lancashire and Cheshire (except Liverpool and Birkenhead), Stoke-on-Trent, Bir-

mingham, Walsall, Wolverhampton and Edinburgh.

% This ckcrease applied to workers employed by firms which are members of the Yorkshire Master Dyers’ Committee, The Bradford 0>*ers’ Association Ltd., and the

Ernployers Federation of Cotton Yam Bleachers,'Dyers and Sizers (certain firms).

Details of the minimum rates are contained in the Confirming Order of the ftCnister

Except in a few casesin the Bradford .\rea, the change md not applyin the dyeing and

onishing departments of those woollen and worsted manufacturers whb do their own dyeing and finishing.

ooln

respect of the preceding pay period.

tt Temporary payments, ranging up to 3s. a week for men and up to Is. for women, are made, in addition, to certain timeworkers engaged in production process
work on which a system of collective piecework has not yet been intre®uced.

tt Tins decrease applied to workers employed by firms which are members of the Bradford Dyers’ Association Ltd.

S§ TMs decrease applied to workers employed by firms which are mcmli”rs of the Federation of Calico Printers, the Employers’ Federation of Dyers and Finishers,
the Employers* Federation of Bleachers, the Employers* Federation of Cotton Yam Bleachers, Dyers and Szers (certain firms) and, exceptin the case of firemen, engine
tenters, etc., the Scottish Federation of Dyers and Bleachers (Piece Goods).



November,

D ate from
which

Industry. District. Change Classes of Workpeople.

took

effect.

Retail Bespoke Northern Ireland 18 Oct.
Tailoring.

Baking do. Transport workers, stablemen, etc.,
employed in baking establishments,
other than home bakeries.f

Tobacco, etc.. Great Britain 1 Oct. Men, women and juveniles
Manufacture.
do. 6 Oct.
Flour Milling Great Bntain 1st full Mechanics
pay period
foUowng
| July.
Electrotyping and | England (excluding 1 Oct.
Staeot”ing. | London) and Wales. ployed in trade houses.
Process Engraving Great  Britain and 1st pay Process engravers and platen machine
Northern Ireland. day in provers employed m commercial
Oct. houses and certain publication
firms.
Electrical England and Wales 2nd pay day Journeymen electricians and assist-
Contracting. and Northern] in Oct. ants, youths and boys.
Ireland.
Local Authority Leicestershire 1stfuU County Council roadmen
Sovices pay period
(Non-Trading following
Departments). 30 June.
London Pay day Women, youths, boys and girls em-
In week ployed as manual workers in the
ending non-trading services of local
2 Oct. authorities, except those whose
wages are r*ulated by movements
In other industries.
Electricity Supply Great Britain and 1st full Men, women and juveniles employed
Northern Ireland. pay period In electricity supply undert®ngs,
following except those whose wages are
1 Oct. regulated by movements in other
industries.
Skip and Basket L ancashire and 1 Oct. Skip and_basket makers
Making. Cheshire.
Retail Meat England and WalesJ} Pay day = Workpeople employed in general
Distribution. lin wegek butchers’ shops and pork butchers’
bannlng shops, except female assistants and
11 Oct cashiers in general butchers’ shops.
Factory Canteen  Great Britain Pay day  Men, youths, boys, women and girls
Catering. in week employed in certain industrial
beginning canteens.
11 Oct.
(_’\ematogra_ph* Great Britain 1St pay Men, women and juvenile workers in
Film Production day in film studios (ali employees paid by
Oct. the hour and employees paid by

In occupations within the sco*”*fthe T ra™”™ ;A ""rpnpArrixce” six?

| s
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PRINCIPAL CHANGES

| i d i ng-s cal e arrangements.

agre~rotsof?her(Slun(®™"e «:hSidS”ASm um "Lu°r?I"Man

THE MINISTRY OF

Men, youths, boj-s, women and girls i Increase of 5 per cent, in general

LABOUR GAZETTE.

IN RATES OK WAGES REPORTED DURING OCTOBER—cmiinued.

Particulars of Change.
{Decreases in Italics.)

minimum time and piece rates and
In plecework basis time rates.*

Increases of Ss. a week in general minimum time rates for men in
Belfast and district, 6s. in Londonderry and 4s. or 5s. in other
areas, and increases of 2s. to 5s., according to age and area, for
motor lorry boys 15 and under 21 years. Rates after change
include: carters 77s. 6d. (Belfast), 75s. (Londonderry), 68s. *
(other areas); motor drivers—Ilorries, carrying capacity over 2 tons
86s. 6d., 84s., 74s. 3d., carrying capacity 2 tons and under 78s. 6d..
76s., 68s. 6d.; stablemen 74s., 71s. 6d., 68s. 6d.*

DecreasesX of A\d. a week for men and 3d. for wotmn and juveniles in
the existing war additions on a time basis to the minimum rates of
both titm and pieceworkers™*

W ar additions on a time basis to minimum rates of both time and
pieceworkers increased by 3s. 5id. a week (12s. 4id. to 15s 9Jd )
for men and by 2s. OJd. (8s.3d. to 10s. 3Jd.) forwomen and juvenilesS

Increase of 3s. a week. Rates after change: 93s., 91s., 89s., according
to location of miU.ll

Electrotypers and stereotypers em- j War bonus increased by 5s. a week (10s. to 15s.) for journeymen gnd

the week whose normal salaries do

not exceed £17 10s. a week).
Laboratory workers ..o,
Cine-technidans, whose normal sala-

ries do not exceed £17 10s. a week.

by 2s. (3s. 6d. to 5s. 6d.) for apprentices. Minimum rate for jguimey-
men raised from [10s. to 115s. 6d. a week.

Increases of 13s. a week in minimum rates for men, of 5s. for men
already in receiptof wagesequalto orin excess of the new minima
and or 2s. in standard rates for apprentices. Minimum rates after
change for men: commerdal houses—London 120s., provinces
115s. 6d.; publication firms—London 130s.

Cost-of-living (war) addition for men of 18s. 4d. a week (47 hours),
not ranking for overtime, replaced by one of 4Jd. an hour, ranking
for overtime; youths and boys to receive additions of proportioiiS
amounts (2id. an hour at 18 and under 21 years and lid. at under
18).

Increase of Is. a week in basic minimum
58s., plus 4s. war bonus.®

rate. Rate after change,

Increases of Jd. an hour (Hid- fo Is.) in basis rates for women 18 years
and over in Grade A occupations and of Id. (Is. to Is. Id.) for
women in Grade B occupations and for youths, I»ys and girls.
Rates after change for women; Grade A occupations Is. an hour,
B Is. Id., plus cost-of-living bonus of 11s. 9d. a week (47 hours) In
all cases,**

Increase of Id. an hour (4id. to 5d.) in war bonus for men and for
women doing men’s work (after 6 months’ probation), with pro-
portional increases for other women, youths, boys and girls.ft

DecreaseX of 1 per cent, on list prices, leaving wages 138 per cent, above

the list.

Increases in the minimum weekly rates of remuneration fixed by the
Joint Industrial Council for the Retail Meat Trade, as follows : shop
managers and shop man”eresses 5s.; machinemenin pork butchers'
shops 4s., male shop assistants in general butchers’ shops, and male
assistants (cutters, salesmen, etc.) in pork butchers’ shops 4s. at
21 years and over, 2s. 6d. at 18 and under 21 and 2s. at 16 and
under 18; female shop assistants in pork butchers’ shops 3s. at
21 and over, 2s. at 18 and under 21, Is. 6d. at 16 and under 18.

Increases of 2s. 6d. a week for men and women, of 2s. for juveniles
18 and under 21 years, and of Is. 6d. for those 15 and under 18.
Minimum weekly rates after change include: men cooks—charge

hands 80s., assistants 70s.; women cooks—charge hands 55s.
assistants 50s.; kitchen porters (men)—Grade A 65s., B 62s. 6d.:
cashiers and clencal workers (women)—Grade A 48s., B 45s. 6d.;

cleaners, service and general workers (women and girls)—Grade A
25s. at 15 years rising to 43s. at 21 and over, B 23s. 6d. to 41s. 6d.88

Bonus decreasedX by bd. a week (27. to 22s. bd. for those paid hourly
and 22s. to 21s. bd. for those paid weekly) at 21 years and over and
by 4d. (15s, 4<i. to 15s.for those paid hourly and 14s. 8d. to 14s. 4d
for those paid weekly) at under 21.

Bonus decreasedX by bd. a week (22s. to 2ls. bd.) at 21 years and over
and by Ad. (14s. 8<i. to 14s. Ad.) at under 21.

A contained in the Confirming Orders of the Minister of Labour, obtainable

indoor 21-99d" yoffaWrSdndoor Sne™A N
North Western—indoor. Zone A lgroa o— t> lo r-.
Westof Zone A 20-73d., Zone B 19 7~"'" Zone C 19-IM ’* Zone n P

and do not prevent the payment of higher rates*”*an?;S " fiS<*nflI?KAL* ®?"\"

® 19-5d., Zone C 18*75d.,

National Society of Caterers to

while on duty) valued at 10s. a week.
one week, or pro rata for any night so worked.

OUTPUT BONUS

specified tonnrgr(scrthe7s711”"of tMs*MAz?
Is 3d_a shifth fw h

em Eelng made on t'RgrB¥§/hb‘raey AT WesRIEhHRd TR ctopdtese

workers In Lelc% stershire.

of four wegrs e RSt paymve

The rates are sublet to an
subject to an increase of 7s. 6d. a week for adult m

e

and wps suplolied and
ale

IN THE COAL MINING

loaves or pan loaves exceeding 1 Ib. in weight) in which the number of workers engaged

Council for the Electricity Supply Industry. The undertakings affected are those which

labourers In the various districts are as follows:—
outdoor. Zone A 20*5d., Zone B 19-75d., Zone C 19d -

Zone B 20-02d., Zone C 19-64d.. Zone D 19*25d. ,
Coast—indoor. Zone A 19-92d,, Zone B 19-55d.i

d.. Zone C 17*83d.; Home Counties (stations over
Cormiedll—Zomee AA 1R 7778, Zaomee B3 188-75d., Zone C I7-72d.;
a " Ftd-Zone-B-19*34d:,

Industry. The rates quoted are minima

laundered free of char%e and free meals supplied

s and Ss.for adult females for five nights worked In any

INDUSTRY.

mining Industry for output in excess of a
cam ebgrzi\a/able of 2s. a shift for adué

ses are payablg fof g e



The ministry of

TRADE DISPUTES

Number and Magnitude—The number of disputes Involving
stoppa%es_ of work, reported to the Departmentf as beginning in
Great Britain aijd Northern lIreland during October, was 143,
as compared with 198 in the previous month and 114 in October,
1942. In these 143 new disputes about 37,500 workpeople were
directly involved, and 6,000 workpeople indirectly involved
{i.e., thrown out of work at the establishments where the disputes
occurred, though not themselves parties to the disputes). In
addition, about 24,000 workpeople were involved, either directly
or indirectly, in 20 disputes which began before October and
were still in progress at the beginning of that month. The
number of disputes in progress in October was thus 163, involving
about 67,500 workpeople ; the aggregate number of working
days lost in these disputes during October Is estimated at
approximatelly 157,000. o
~In the following Table an analysis is given, by groups of
Industries, of all disputes in progress in October .—

Number of Disputes in Number Aggregate
progress in Month. of Work- Duration
peoplein- in Working
Industry Group. Started volved in Days
before Started all Dis- of all Dis-
b”in- in Total. putes in putes in
ning of Month. progress in progress in
Month. Month. Month.
Mining and Quarrying.. 8 68 76 35,000 73,000
Metal, Engineering and
Shipbuil®*ng .. ... 9 52 61 25,600 69,000
Transport « 7 7 4,500 11,000
Other Industries 3 16 19 2,400 4,000
Total, October, 1943? ». 20 143 163 67,500 157,000
Total, September, 19437 10 m 208 90,900 329,000
Total, October, 19427 .. 4 114 118 59,600 334,000

Duration—Of 154 stoppages which ended in October, 65,
directly involving 9,100 workpeople, lasted not more than one
day ; 35, directly involving 7,600 workpeople, lasted two days ;
23, directly involving 6,300 workpeople, lasted three days;
16, directly involving 5,400 workpeople, lasted four to six days,
and 15, directly involving 25,300 workpeople, lasted over six days.

Causes—Of the 143 disputes beginning In October, 28,
directly involving 13,100 workpeople, arose out of demands for
advances In wages, 5, directly involving 500 workpeople, out

PRINCIPAL DISPUTES

Approximate
Number of Work-

Occupations8 and Locality. people involvei Cause or Object. Result.
In-
Directly. directly.g Began. Ended.
Coal Mining :—

Colliery Workp60p|e—_Lanarkshire, ]J.,(H) 23 Sept.ll 4 Oct. In protest ag”nst the arrest of a Work resumed, the arrested men
East Dumbartonshire and West number of men for non-pa>Tnent of having been released from prison
Stirlingshire. fines imposed in respect of a pre- after agreeing to pay their fines.

vious stoppage.

Colliery workpeople— Amman and 7,500 12-25 Oct.H 16-30 Oct.li Demand by *y s for increased wages Work resumed unconditionally.
Swansea Valleys. and improvements in working con-

ditions.
Colliery  workpeople — Bawtry, 1,181 106 18 Oct. 20 Oct. For revision of the existing 'dirt* New agreement drawn up, providing,
Notunghamshlre (one colliery). agreement, including the cancella- inUr alia, that deductions should
tion of its provisions relating to cease in respect of dirt whi<z had
deductions for dirt, and involving passed through the washery, and for
questions of tonnage rates. certain reductions in tonnage rates.

Underground and surface workers— 1,734 334 28 Oct. Dispute lespecting the wages of a No settlement reported.
near Doncaster, Yorks, (one number of men.
colliery).

Engineering :—

Engineering operatives — Barrow- 6,700 17 Sept. 4 Oct. Refusal of workpeople to accept Interpretation of the award by

In-Furness (one firm). principle that basis times under National Arbitration Tribunal was
the premium bonus system in that adjustment of basis times was

operation required adjustment as In conformity with the terms of the

a result of transfer of 20s. from award. Agreement reached subse-

national bonus to basic rate under quently, embodying modification of

National Arbitration Award No. basis times and offer made by

326. employers to substitute a time-piece

system for the existing premium

bonus system. .

Engineering operatives—near Bir- 3,000 26 Oct. 30 Oct, Dispute respecting the interpretation Work resumed on the advice of trade

mingham (one firm). of an offer made by the employers union officials; the increase to be
on 24th September, 1943, to iIn- paid only to those op”tives Iia
crease the base rates of certain respect of whom the original oSa
classes of operatives by 2s. a week. was made.

Engineering operatives —West of 16,000 29 Oct. 8 Nov. Dissatisfaction with a recently n*o- Workresumed on conditions existing!
Scotland (one firm). tiated agreement relating to the prior to the stoppage. *

wages of women at the factories
involved.
Shipbuilding :—

Riveters, holders-up, rivet boys, 473 350 22 Oct. 29 Oct. Dissatisfaction with piece-work earn- Agreement reached as to average of
catch boys and apprentice riveters— Ings. ““make-up'* earnings on piece-work.
Belfast (one firm).

T ransport —
Dockers and stevedores—Port of 3,460* 300** 26 Oct.** 3 Nov. For the payment of 'danger money* Work resumed to permit of settlement

London.

INVOLVING STOPPAGES OF WORK

November, 1943.

labour gazette.

IN OCTOBER.*

of proposed reductions In wages, and 49, directly involving
13,200 workpeople, on other wage questions ; 12 directly
Involving 1,700 workpeople, on questions respecting the employ-
ment of particular classes or persons ; 47, directly involving
6,600 workpeople, on other questions respecting working

arrangements ; and 2, directly involving 2,400 workpeople on
questions of trade union principle. |

_ Final settlements of disputes which terminated
uring October have been effected In the case of 138 disputes

C

directly mvolving 50,400 workpeople. Of these disputes 35
directly involving 4,500 workpeople, were settled in favour of
the workpeople ; 75, directly involving 31,200 workpeople, were
settled Iin favour of the employers; and 28, directly involving
14,700 workpeople, resulted in a compromise. In the case of

16 other disputes, directly involving 3,300 workpeople, work was
resumed pending negotiations.

1943 and 1942f

Totals for Jani-ary-October,

January to October, 1943. January to October, 1942.

Number Aggregate

Number of Duration Number of Duration
of Work- in . of Work- in
Industry Disputes _people  Working DI|OUteS people  Working
Group. b*inning INVOIVE Daysof panning involved Days
in in all all in in all al!
period. Disputes Disputes period. Disputes Disputes
In in In m
progress. progre”. progress. progress.
EiShliR/lg' 1,700 14,000
oal Mining 222,900t 598,000 .2007?
Other Mining and #36.2007 771,000
Quarrying 14 1,600 3,000
Brick, Pottery 3300 16,000
Glass, Chentica
etc. 1100 4.000 4,200 7,000
Engineering 89,200 236,000 56.600  222.000
Shipbuilding 27,700 115, 31,100  163.000
Other Metal 17,000  52,°ll 14, 43.000
'gelzxttrlll_e . 5,000 15,000 é§88 18.000
othing .. 1,900 3.000 4,7
Food, Drink and 790 18,000
Tobacco 8,400 7. 1,400 3.000
Building, etc. 11,400 %2&0% 11,500 27:000
Transport _ 51,800 166,000 12,700 31.000
Other Industries 2,900 5,000 5,800 14.(IN
Total 1,430 442,600? 1,310,000 1,052  389,1007? 1,340,°N

DURING OCTOBER.

Date when Stoppage

for unloading certain cargoes from
ships carrying explosives.

of dispute constitutional

machinery.

by

Di§ﬂate§ IAVOIMIIAG less than 10 workpeople, and those which lasted less than one day, have, as usual, been omitted from the statistics, except when the aggregate

duration (i.e., number o
t The figures given for the month un
with the most recent information.

of individuals involve in coal mining st@ppages in the period under review was approximately 143,000 in 1943, and 149,000 in 1942.

corresponding mi totals were approximately 79,000 and 288,000, respectively.

worki>eople multjpyied by number of worldng days, allowing for workpeople replaced, etc.) exceeded 100 daj”. _
L&r review are provisional and subject to revision; those for earlier months have been revised where necessary in accordance

The net number
For all industries combined the

8§ The occupations printed m italics are those of workpeople indir™tly involved, i.e., throwi> out of work at the establishments where the disputes occurred, but not

thcmselv<5 parties to the disputes.
I The stoppage began at one colliery on 23rd September and later extended.

c .

% The stoppage began at a number of collieries on 12th October, and at others on various dates between then and 25th October. .At most of the collieries affected

work bad been resum (™ by 28th October.

Only a small number of workpeople were involved on 26th and 27th October.

Number Aggregal,

/1
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I/

vin Lary of Index Figures for 1st November, 1943.
Food All Itel

Increase since July, 1914 ee o 68% 99%

Change since 1st/ Index Points nil nil

October, 1943 \  Per cent. nil n U
FOOD.

At 1st November there was very little change, as compared

CHANGES IN RETAIL PRICES AND COST OF LIVING.

ITEMS OTHER THAN FpOD.

The average level of working-class rents (including rates) at
1st November was about the same as at 1st October, being

about 1 per cent, above the level of 1st September, 1939, and
about 64 per cent, above that of July, 1914.

As regards clothing, there was a further slic11ht Increase In the
proportions of utility cloth and apparel on sale, at prices below
those of non-utility goods of corresponding quality, as a result
of which the average level of clothin% prices generally at 1st
November was rather less than one-halt of | per cent, below the
level of a month earlier. The average decrease In prices during
the month was about 1per cent, for cotton materials and cotton
hosiery ; as regards men's suits and overcoats, woollen materials,

with 1st October, In the average level of retail prices of any of woollen underclothing and hosiery, and boots and shoes, there

the articles of food included within the scope of these statistics.

The following Table compares the average retail prices iIn
the United Kingdom at 1st November and 1st October, 1943,
with the corresponding prices at 1st September, 1939 :

Percentage Increase

Average Price (per Ib. unless or Decrease (—)
otherwise indicated) at 1st Nov., 1943,
to the nearest Jd., at— compared with
Article.
1st 1st 1st 1st 1st
Nov., Oct., Sept.. Oct., Sept.,
1943. 1943. 1939. 1943. 1939.
Beef, British— s. <L s. d. s. d. Per cent. Per cent.
Ribs «eo oo 1. 3! 1- 31 I 21
Thin Flank 0 9i 0 o1 0 71 27
Beef, Chilled or Frozen
Ribs o006 1 1 1 1 0 91 35
Thin Flank 0 s 0 6 0 41 23
Mutton, British— . L ag .
Legs 8. gl 8- 1
Breast % 0 71 %
Mutton, Frozen—
Legs 0 10 0 101 16
Breast %® 4 0 0 4 .
Bacon* 1100 1 ]61 1 3 50
Fish s 26
Flour .. per 6 Ib 1 2 (! gl (9 ]g-} 23
Bread .. per 4 1b 0 9
Tea . 2 10 2 10 2 4 *»» 21
Sugar (granulated) 0 4 0 4 0 3 32
Milk .. per quart 0 9 0 9 0 61 33
Butter-
Fresh 1 8 1 41 21
Salt { 6 3. } 31
Cheese 1 1 10 30
Margarine—
Special 9 0 9 12
Standard .. 52 9] 52
£ggs(fresh)t .. each { 1 8 T 1
Potatoes per 7 1Ib. 7 0 7 0 61 7

The following Table shows the average percentage changes in
rices at 1st September. 1939, 1st October, 1943, and 1st Novem-
er, 1943, respectively, as compared with July, 1914 —

Average PercentaﬁeI Increase or Decrease (—)
u

since JUlY, 1914, at—
Article*
1st Sept., 1 1st Oct,, 1st Nov.,
1939. 1943. 1943.
Beef, British— Per cenL Per cent Per cent.
Ribs .. 44 59 59
Thin Flank .. IS 46 46
Beef, Chilled or Frozen—
RIDS e 32 79 79
Thin Flank .. 1 24 24
Mutton, British—
Legs .. 48 67 67
Breast 14 24 24
Mutton, Frozen—
Legs .. 51 75 75
Breast — 3 — 3 —3
Bacon* 35 102 102
Fish 116 173 173
Flour 26 62 62
Bread 42 56 56
Tea . 52 85 85
Su_iqkar (granulated) 46 93 93
Mi 92
B Ut 156 156
Fresh .. 13 37 37
Salt .. 7 41
Cheese 16 51 %{
Margarine —S 3 3
Eggs (fresh) 58 60 60
Potatoes .. 33 44 43
All above articles (Weighted
Average on July, 1914, oa®) 38 68 68

On the basis of the figures given In the foregoing Tables the
average level of retail prices, at 1st November, 1943, ofthe articles
of food specified was about 68 per cent, higher than in July,
1914, about 22 per cent, higher than at the beginning of Sep-

tf&?t))er. 1939, and approximately the same as at 1st October

« The descriptionof bacon speafied for quotation is st_reak?/, but where this kind
was seldom bang sold the returns relate to another kind, locally representative.

t This figure is an average calculated from the prices of various brands of
marganne on sale at 1st September, 1939.

X Of the two prices shown for eggs at 1st November and 1st October, 1943, 2d.
w.” tor large eggs (m Mimstry of Food category 1) and If[d. for small eggs (in

calory Il1). At 1st September, 1939, the average price for eggs, as shown by the
returns received, was between 1Jd. and 2d.

was very little change In the average level of prices during the
month. Owing to the wide range of quotations, to changes in
qualities, and to the variations in the extent to which different
articles have been affected by price changes, it is not possible to
make exact comparisons over a period of many years, but the
available information (based on returns from representative
retailers in a large number of towns) indicates that at 1st
November the average level of prices was about 64 per cent,
higher than at 1st September, 1939, and about 240 to 245 per
cent, above the level of July, 1914.

In the fuel and light group, the average levels of prices of coal
and of gas at 1st November were about the same as at 1st Octo-
ber. Prices of coal averaged about 30 per cent, higher than
at 1st September, 1939, and about 153 per cent, above the level
of July, 1914 : prices of gas averaged about 30 per cent, higher
than at 1st September, 1939, and about 100 per cent, higher
than in July, 1914. There was no appreciable change during
the month In the prices of lamp oil, candles or matches. In
the fuel and light group as a whole the average level of prices
at 1st November was about the same as at 1st October, about
34 per cent, higher than at 1st September, 1939, and about
144 per cent, higher than in July, 1914

As regards other items™ included In these statistics, there were
relatively few changes in prices during October. In the group
as a whole the average level of prices at 1st November was about
the same as at 1st October, about 63 per cent, higher than at
1st September, 1939, and about 191 per cent, above the level of
July, 1914.

. ALL ITEMS.

If the average increases In the cost of all the foregoing items
are combined In accordance with their relative importance in
working-class family expenditure prior to August, 1914, the
resultant general average increase at 1st November, 1943, Is
approximately 99 per cent, over the level of July, 1914, the
same figure as at 1st October, 1943, as compared with 55 per
cent, at 1st September, 1939. The result of this calculation (in
which the same quantities and, as far as possible, the same
qualities of each item are taken at each date) Is to show the
average percentage iIncrease In the cost of maintaining un-
changed the standard of living prevailing in working-class
families prior to August, 1914, no allowance being made for any
changes in the standard of living since that date, orfor any economies
or readjustments in consumption and expenditure since the out-
break of the war.

The rise of 44 points since the beginning of September, 1939.
IS equivalent to about 28 per cent. Of these 44 points, about
AN points represent the effect of the increases, since that date,
In the taxes on sugar, tobacco and cigarettes, and matches;
and approximately 1 point is due to increases resulting from
the Purchase Tax.

SUMMARY TABLE : ALL ITEMS.
Average Percentage Increases as compared with July, 1914.

Year. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dee

1920 .. 125 130 130 132 141 150 152 155 161 164 176 169
1921 .. 165 151 141 133 128 119 119 122 120 110 103 99
1922 .. 92 88 86 82 81 80 84 81 79 78 80 80
1923 .. 78 77 76 74 70 69 69 71 73 75 75 77
1924 .. 77 79 78 73 71 69 70 71 72 76 80 81
1925 .. 80 79 79 75 73 72 73 73 74 76 76 77
1926 .. 75 73 72 68 67 68 70 70 72 74 79 79
1927 .. 75 72 /1 65 64 63 66 64 65 67 69 69
1928 .. 68 66 64 64 64 65 65 65 65 66 67 68
1929 .. 67 65 66 62 61 60 61 63 64 65 67 67
1930 .. 66 64 61 57 55 o4 55 S7 S57 56 57 55
1931 .. 53 52 50 47 47 45 47 46 45 45 46 48
1932 47 47 46 44 43 42 43 41 41 43 43 43
1933 .. 42 41 39 37 36 36 38 39 41 41 43 43
1934 .. 42 41 40 39 37 38 41 42 43 43 44 44
1935 .. 43 42 41 39 39 40 43 43 43 45 47 47
1936 .. 47 47 46 44 44 44 46 46 47 48 o1 ol
1937 .. 51 ol 51 ol 52 52 55 55 55 58 60 60
1938 .. 59 57 56 54 56 55 59 56 56 55 56 56
1939 .. 95 55 53 53 53 53 56 95 95 65 69 73
1940 .. 74 77 79 78 80 81 87 85 87 89 92 95
1941 .. 96 97 97 98 100 100 99 99 99 99 100 101
1942 .. 100 100 100 99 100 99 100 101 100 100 100 100
1943 .. © 99 99 99 98 1 99 98 100 99 98 99 99

A detailed account of the method of compilation of these
statistics, “The Cost of Living Index Number : Method of

Compilation,™” Is obtainable, price 3d. net, from H.M. Stationery
Office, at the addresses shown on page 162 of this cazette.

« Soap, soda, domestic ironmongery, brushes, pottery, tobacco and cigarettes,
fares aad newspapers.
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RETAIL PRICES OVERSEAS.

In the following paragraphs a summary Is given of the latest
Information contained in official publications received since last
month’s issue of this Gazette Was prepared, relating to changes
In retaill prices and the cost of living In oversea countries.

UNITED STATES OF AMERICA.

At mid-August and mid-July, 1943, the official cost-of-living
Index figures showed decreases of 0*5 and 0*8 per cent, below
those for the next preceding months, and increases of 24*9 and
2576 fper cent, respectively, over the figure for August, 1939,
For food alone the index figures were 1-3 and 2-0 per cent,
lower than those for the next preceding months, and 46*7 and
48*7 per cent, above that for August, 1939.

CANADA.

At 2nd August, 1943. the official cost-of-living index figure
showed a rise of 0-3 per cent, over the figure for the previous
month and of 18'3 per cent, over that for 1st September, 1939.
For food alone the index figure at 2nd August was 1-1 per cent,
higher than the figure for the previous month and 34*0 per cent,
above that for 1st September, 1939.

UNION OF SOUTH AFRICA.

In July. 1943, the official cost-of-living index figure showed a
decrease of 0.2 per cent, below the figure for the previous month,
and an increase of 25.7 per cent, over the figure for August, 1939.
For food alone the figure for July, 1943, was 1.6 per cent, below
that for the previous month, but 34.8 per cent, above the figure
for August, 1939.

SOUTHERN RHODESIA.

In  August, 1943, the revised cost-of-living Index figure
unadjusted for seasonal movements) was 0.3 per cent, higher
than the corresponding figure for the previous month and 19.5
per cent, above that for August, 1939. For food alone the index
figure for August, 1943, was 0.8 per cent, below the figure for
July, 1943, but 17.2 per cent, above that for August, 1939.

INDIA.

In July, 1943, the official cost-of-living index figure* for the
working-classes in Bombay showed a rise of 0-4 per cent, over
the figure for the month of June, 1943, and an increase of
124-8 per cent, over the figure for mid-July to mid-August
1939. For food alone the corresponding percentage increases
were 3-6 and 133-9, respectively. The index for the month of
June, 1943, showed an Increase over that previously published
relating to the period from mid-May to mid-June, 1943, amount-
Ing to 1-3 per cent, in the case of all items, and 5-0 per cent, In
the case of food alone.

CEYLON.

In July. 1943, the official figure in the revisedf series of index
numbers showing changes in the working-class cost-of-living In
Colombo Town remained unchanged as compared with the
figure for the previous month, which was 8 per cent, above the
level of November, 1942. Linked with the earlier series of
Index numbers, the figure for July, 1943, shows a rise of
98§er cent, over the average level during the period November
1938, to April, 1939.

For food alone the index figure in July, 1943, showed a rise
of 1-0 per cent, over the figure for June, 1943. and of 5-0 per
cent, over the level of November, 1942.

PALESTINE.

In May, 1943, the new combined series of index figuresJ relatin

to the cost-of-living in Arab and Jewish markets in the principa
towns showed a rise of 6-2 per cent, over the figure for the

previous month and of 140 per cent, over the level of the pre-

war period.
PORTUGAL.

In July, 1943, the official weighted index figure of the cost of
food, fuel and light and certain other household articles iIn
Lisbon was 0-9 per cent, above the figure for June, 1943, which
was 1-0 per cent, below the figure for the previous month. As
compared with August. 1939, the figures for July and June,
1943, showed iIncreases of 55-6 and 54-2 per cent., respectively.
The figures for 15th JuI%/ and 15th June. 1943, In the separate

t

official series of (unweighted) index figures relating to the whole

of Portugal showed increases amounting, respectively, to 0*5
and O0-1 per cent, over the figures for the next preceding months,

and 63-5 and 62-7 per cent, over that for 15th August, 1939.

e As from May 1943, the method of compilation of the index has been revised in
order to take aacount of variations, from month to month, in the supplies of certain
cereals. While the total quantity of cereals taken for the purpose of the calculations
remains unchanged from month to month, this total is now being distributed among
the different cereals in proportions varying from month to month according to the
available supplies. By applying the quantities so obtained to the prices of the
respective cereals, the total current expenditure on cereMs is computed and the
resulting figure iIs expressed as a percentage of the total expenditure on cereals
during the basic peried. As from June, 1943. the index relates to the calendar month,
iInstead of, as heretofore, to the period of one month extending from the middle of the
previous month.

t See footnote

Gazette.

t The Palestine Goveminent have recently published six new series of statistics
relating to the cost-of-living in Arab and Jewish markets in Jerusalem, Jaffa and
Hiufa, based on January, 1942= 100. The six individual index numbers have
been grouped into a single index for all markets, in which equal weight has been
given to each market, and in order to express the rise in the cost-of-living since the
pre-war period the ratio of 100 to 175 has been taken as representing the relative
cost of living in the pre-war period and at January, 1942, the base date of the new
series.

f in the first column on page 146 of last month's issue of this
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ICELAND.

At 1st. September, 1943. the official index figure of the cost-
of-Uvmg In Reykjavik was 6-1 per cent, above that for the

evious month and 159-4 per cent, above the figure for 1st (
Septem”r, 1939. For food alone the figure at 1st September #

ﬁ%?@‘ﬁ@r cent, over that for 1st Septembelr.)rel\éis%%'S month, and |

LEGAL CASES AFFECTING LABOUR.

Factory Acts . Dangerous Process : Employment of
SIGNALLER WITHIN THE MEANING OF REGULATION 43 OF THE
Dock Regulation”, 1934.

This was an appeal by a workman from a decision of Presidine
Judge of the Liverpool Court of Passage. The workman wall
employed by the Respondents as a dock labourer. On 30th'
November 1942, he was engaged on unloading a ship, his duty

M clear a sling containing a number of sacks on to a
stool or platform and thence to hand them to another mai

lor removal. A fresh sling was not to arrive at the "stool
until the previous consignment had been cleared.

Underthe provisions of Regulation 43 of the Dock Regulations
1934, 1t was the duty of the Respondents (among other thineal
to employ a signaller at each fall. It was the duty of such
signaller to Intimate to the craneman when the “stool” was
clear and a fresh sling could be sent over. On the day In
question and while the signaller was away having some refresh-
ment, a sling arrived before the “stool” was cleared, knockine
the workman over and injuring him. The workman sued the
Respondents for damages alleging a breach of the statutory
duty imposed upon them by the said Regulation 43. The
Presiding Judge found that the Respondents had complied
with the provisions of the Regulation by the mere employment,
on that day and for the purpose of the process, of a man or
men whose duty i1t was to signal to the craneman when to
hoist the slings.

The Court of Appeal (Lord Greene, M.R., Goddard and du
Parcq L.JJ.) reversing the decision and allowing the workman's
appeal, held that the Judge had given Regulation 43 too narrow
a construction. The true construction was that a signaller was
not merely to be engaged but that he should be actually at work
during the whole process, and if he was not there the Respondents
had failed to discharge their duty under the Regulation.—
Ashworth v. McQuink and Co. Ltd. Court of Appeal 29th
September, 1943.

'ONDITIONS OF EMPLOYMENT
NATIONAL ARBITRATION ORD

NATIONAL ARBITRATION TRIBUNAL AWARDS.

During October. 1943, the National Arbitration Tribunal
Issued ten awards,* Nos. 444 to 453. Three of these awards
are summarised below: the other aw'ards related to cases
affecting individual employers.

Award No. 445 (1st October).—Parties: The Navy. Army
and Air Force Institutes and members of the National Union
of Distributive and Allied Workers and the National Amal-
gamated Union of Shop Assistants, Warehousemen and Clerks
employed by them. Claim: For advances in the existing mini-
mum rates for employees in the clerical grades at Headquarters
Offices, Accounts Offices, Command Supervisors’ Offices and

Warehouses.
current minimum rates of 4s. and 2s. per week of 41 hours

respectively, to male and female employees of 21 years of age ,

or over; with proportionate advances to employees under
21 years of age.

Award No. 447 (14th October).—Parties: The Bradford and
District Master Spinners' Association, the Bradford Dyers*
Association 1.td., and the Woolcombing Employers' Federation
and members of the National Federation of Building Trades
Operatives employed by them. Claim: For the observance in
respect of building trades operatives of the full standard rates
of pay and overtime conditions of the National Agreement]
for the Building Industry. Award: The Tribunal found that

the claim had not been established.

Award No. 450 (20th October).—Parties: Local Authorities
represented by the Employers’ Side of the National Joint
Council for County Council Roadmen and members of Trade
Unions constituting the Employees’ Side of the National Joint

Council for County Council Roadmen employed og them.
Claim: For an increase in the basic minimum wage by Is. a
week In Leicestershire, and an increase in the war bonus by

3s. a week In Leicestershire, Nottinghamshire and Derbyshire.
Award: The Tribunal approved the proposal of the North
Midland Regional Council that the basic minimum wage for
county roadmen In Leicestershire be iIncreased from 5/s. to
o8s. per week and they disapproved the proposal of the North
Midland Regional Council that the "\-ar bonus for county roadmen
payable throughout the Region be increased from 4s. per week
to 7s. per week ; and they awarded accordingly.

* Sec footnote ¢ on page 162

Award: The Tribunal awarded advances In the

g— £ £\ £ £\  g— .

™S S 0 A~
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The Tribunal intimated that the award was without prejudice
to the prosecution by the Employees’ Side of a claim, should
they desire to make it, for a further increase in the basic minimum
wage for County roadmen in the North Midland Region, of
an amount which together with the Is. per week granted by
this award “vas on the lines of the claim which had recently
t,een made for an advance in the basic minimum wages in the

other areas.

NATIONAL ARBITRATION TRIBUNAL
(NORTHERN IRELAND) AWARDS.

During October, 1943, the National Arbitration Tribunal
“Northern Ireland) issued seven a%vards, Nos. 252-258. Two of
~ese awards are summarised below; the other five aw'ards

related to cases affecting individual employers.

Award No. 255 {15th October).—Par/tes : Caledonian Insur-
ance Co., Commercial Union Assurance Co. Ltd., Eagle Star
Insurance Co. Ltd.. Employers’ Liability Assurance Corporation
Ltd Friends’ Provident & Century Life Office, Century Insur-
ance’Co. Ltd., General Accident Fire & Life Assurance Corpora-
tion Ltd., Gresham Life Assurance Society Ltd., Law Union
and Rock Insurance Co. Ltd., Licences & General Insurance
Ltd., London & Lancashire Insurance Co. Ltd., Motor Union
Insuiance Co. Ltd., Nonvich Union Fire Insurance Society Ltd,,
State Assurance Co. Ltd., Union Assurance Society Ltd., and
Guild of Assurance Officials. Claim : Scales of salaries ranging
from £65 at age 14 years to £380 at age 35 years, for a 36-hour
week. Overtime up to 44 hours per week to be paid on a pro
rala basis. Increases of £10, £20 and £50 for A.C.I.1., F.C.I.1.,
and the F.F.A. or F.l.A. diplomas, respectively. Award : That
the Insurance Companies named above shall, except as herein-
after provided, apply to their permanent clerical and typing
staffs employed in Northern Ireland the salary scales and other
(revisions as set out In para. 4 of Award No. 67 made by the
ational Arbitration Tribunal in Great Britain on 18th Februaty
1941, provided that the terms of the said paragraph shall, In
their application under this Award be subject to the following
modifications —(1) For sub-paragraph (6) there shall be sub-
stituted the following sub-paragraph —(6) For the purpose of
the foregoing scales Area A comprises Belfast and Area B the
rest of Northern Ireland. (2) Sub-paragraph (d) shall not
apply. (3) For sub-paragraph (e) there shall be substituted the
following sub-paragraph —{e) The several Companies shall each
continue to operate Its existing scheme of “grants-in-aid”, and
where such a scheme Is not at present in operation the Company
concerned shall adopt and put Into operation a scheme of
“grants-in-aid” not less favourable to the employees than the
least favourable of the schemes operated by other of the Com-
) panics named above. (4) For sub-paragraph (/% there shall be
substituted the following sub-paragraph —(/) The Tribunal find
against the parts of the claim as set out above In regard to hours,
Hovertime and increases of salary in respect of examination
diplomas, and they award accordingly.

Award No. 256 (18th October).—Parties : Members of the
Londonderry Master Bakers’ Association and certain employees
of the member firms. Claim : For an increase in wages of 10s.
per week. Award : That the basic rate of wages of bread-
servers in the employment of the above-mentioned employers

) shall be increased to 56s. per w'eek, being an increase of 5s. per
Aweek on the existing basic rate of 51s. per week.

INDUSTRIAL COURTS ACT, 1919 AND
CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.

During October the Industrial Court issued four awards

Nos. 1924-1927. Two of these awards are summarised below;

the other awards related to single undertakings.

ward No 1924 (4th October).—Parries; National Association
of General and Mungc}pa?WorF(e?rs an%l Scarborougm Corporatlton

Claim : To determine the base rate and war wage addition of
employe” in the non-trading departments of the Corporation

Award : The Court awarded that the present base rate should
continue but awarded an increase Iin the war wage.

Award No. 1926 (15th October).—Parties ; The National
"soclation of 1”7cal Government Officers and Westmorland
Aunty Council. Clatm : For the reinstatement of an employee

claim” Award : The Court awarded In favour of the

SINGLE ARBITRATORS AND AD HOC BOARDS
OF ARBITRATION.

During October,. 1943, ten awards, five of which related to

N/ Ar?! L Conditions of Em Iog(ment_and
Nat onal Arbitmtion Orders 1940-1942, were i1ssued by Single

Arbitrators and a Board of Arbitration appointed under the
Industrial Courts Act. 1919. One of the awards iIs sumraari™d

Individual under

| Amalgamated Engineering Union and the Flour
Millmg Employers Federation. Claim : For a national rate

inrtntf _ m~hanics employed in the flour milW
Industry with a differential increase to such men emplo”d
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within the London Area. Award : The Arbitrator decided
against the claim for a national rate. He awarded an increase
of 5s. a week to all engineering mechanics.

In addition an Independent Chairman with powers to act as
an Umpire was appointed under the Conciliation Act, 1896 to
preside at a meeting of representatives of the National Uriion
of General and Municipal Workers on the one hand and William
~lddes & Son Limited, Aberdeen, and John Bisset & Son
_imited, Aberdeen, on the other hand. As no settlement on the
matters in dispute was reached by the parties, the Chairman
Issued his decision on the 28th October, 1943.

CIVIL SERVICE ARBITRATION TRIBUNAL.

During October, 1943, the Civil Service Arbitration Tribunal
Issued one award,* No. 77, relating to a claim for revised salary
scales and (Headquarters) allowance for draughtsmen and other
grades In the Constructive, Engineering and Electrical En-
gineering Departments of the Admiralty. The Tribunal found
against the claim as made but awarded as a war-time measure
certoin allowances to various grades of draughtsmen and a
revised salary scale to temporary draughtsmen.

TRADE BOARDS ACTS.

NOTICES OF PROPOSAL.

During October. 1943, proposals to vary minimum rates of
wages for all classes of male and female workers In the trades
concerned were issued as shov-m below.

Rope, Twine and Net Trade Board [Great Britain).—Proposal
R (75), dated 1st October, 1943.

Button Manufacturing Trade Board [Great Britain).—Proposal
V (32), dated 8th October, 1943.

Boot and Shoe Repairing Trade Board [Great Britain).—
Proposal D (75), dated 12th October, 1943.

Paper Bag Trade Board [Great Britain).—Proposal P (32),
dated 12th October, 1943.

To%/ Manufacturing Trade Board [Great Britain).—Proposal
Y (32), dated 22nd October, 1943.

Laundry Trade Board [Northern Ireland).—Proposal N.I.L.
(N.21), dated 19th October, 1943.

Further information concerning any of the proposals listed

above may be obtained by persons engaged in the respective
trades from the Secretary of the Board concerned at Ebury

Bridge House, Ebury® Bridge Road, London, S.W.l., for the
Board In Great Britain, or at 31, Eglantine Avenue, Belfast,
for the Boards in Northern Ireland.

CONFIRMING ORDERS.

During October, 1943, Orders* confirming variations of mini-
mum rates of wages were made as follows —

Retail Bespoke Tailoring Trade Board [Northern lreland).—
Order N.I.T.R.B. (50), dated 11th October, 1943, confirming
the variation of general minimum time rates,’ piecework basis
time rates, general minimum piece rates and general overtime
rlagtggs for male and female workers; effective from 18th October

Baking Trade Board [Northern Ireland).— Order N.l1.Bk. (26),
dated 11th October, 1943, confirming the variation of general
minimum time rates and general overtime rates for certain male
workers employed in establishments other than Home Bakeries ;
effective from 18th October, 1943.

STATUTORY RULES AND ORDERS.

Since last month’s i1ssue of this cazette Was prepared the
undermentioned Orders relating to matters with which the
Ministry of Labour and National Service Is concerned, either
directly or indirectly, have been published Iin the series of
Statutory Rules and Orders. The price of each Order.* unless
otherwise Indicated, I1s Id. net (2d. post free).

The Building and Civil Engineering Labour [Returns) Order,
1943 (S.R. & O. 1943, No. 1337).—This Order, made by the
Minister of Works on 16th September, 1943. in the exercise of
powers conferred by Regulation 56AB of the Defence (General)
Regiilations, 1939 (which relates to the control of building and
civil engineering undertakings), provides that every person
emplosng labour in building and civil engineering activities, as
defined in the Regulation, shall within ten days after being
requested before 31st December, 1943, so to do, 'make to the

Minister of Works a return as respects persons employed by
him in any of those activities. The return must be made on the

date and In the form specified in the request and must contain
all such particulars and information as are specified In the
request.

The Wages Board Recommendation ENotices) Regulations, 1943,
dated October 20th, 1943, made by the Minister of Labour and
National Service under the Catering Wages Act, 1943 (S.R. & O.
1943, No. 1540).—This Order prescribes the manner of publica-
tion of any notice stating the terms of a wages board recommen-
dation proposed by the Catering Wages Commission.

« See footnote « on page 162
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Order hi Council adding a New Regulation SQAE to the Defence
{General) Regulations, 1939 (S.R. & O. 1943, No. 1652).—The
new Regulation (58AE) made by this Order, dated 28th October,
1943, provides that “without prejudice to the provisions of 54D
of the Defence (General) Regulations, 1939 (which relates to the
taking control of coal mining undertakings), the Minister of
Fuel and Power may, by order made as respects coal mines In
Great Britain or any class thereof, or by direction given as
respects any coal mine in Great Britain specified in the direction,
require the taking of such measures as may be specified by or
under the order or direction for securing that persons em]ployed
In or about coal mines are not employed on any class of work
without adequate training and supervision until they are
experienced In that class of work, and that persons enterin
employment in or about coal mines are medically examined,
under arrangements made by or on behalf of the Minister of
Fuel and Power, and are not continued In such employment, or
In such employment in any class of work, unless on such examina-
tion they are found to bo fit for such employment or for
employment In that class of work, as the case may be.”

« Copies of ofBcial publications (including Orders, Regulations, etc.) referred to in thisc
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OFFICIAL PUBLICATIONS RECEIVED*

[Note,— The prices shown are net; those In brackets include
postage.]

D omestic — Report of the Committee on Minimum
Rates of Wages and Conditions of Employment in connection
with Special Arrangements for Domestic Help. Cmd 6481
Ministry of Labour and National Service. Price 2d (3d)-I
See summary on page 150 of this Gazette, ! !

Nurses' Salaries—Nurses’ Salaries in Scotland * Notes on
the Taylor Report. How to apply Scales : Examples : Questions
answered. Department of Health, Scotland. Price 2d (3d.)

Satety in Mines—Twenty-first Annual Report of the Safety

In Mines Research Board, 1942. Ministry of Fuel and Power
Price Is. (Is. 1d.)

Unemployment Insu rance_.—Sele_Cted Decisions given by the
Umpire on Claims for-Benelit during the Six Months ended
30th June, 1943. U.l, Code 8 B. Pamphlet No. 1/1943,
Ministry of Labour and National Service. Price 2d. (3d.)
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