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SAFETY, HEALTH AND WELFARE IN

FACTORIES.
E L E C T R IC IT Y  (FA C T O R IE S  ACT) S P E C IA L

R E G U L A T IO N S, 1944.

R egulations* under th e  above ti t le  w ere m ade b y  th e  M in ister 
of L abour and  N ationa l Service on 12th Ju n e , am ending  earlier 
R egulations, m ade by  th e  S ecre ta ry  of S ta te  on 23rd D ecem ber, 
1908, re la ting  to  th e  sa fe ty  p recau tio n s  th a t  a re  req u ired  in 
connection w ith  th e  use of e lec trica l energy  in  facto ries, w ork­
shops, e tc . T he m ain  o b jec t of th e  new  R eg u la tio n s is to  b ring  
th e  earlier R egula tions up  to  d a te  b y  ap p ly in g  th e m  (under 
pow ers given b y  Sec. 60 of th e  F ac to ries  A ct, 1937) to  ad d itio n a l 
e lectrical processes and  also to  ad d itio n a l p laces, opera tions and  
w orks, p a rticu la rly  as regards w ork  on ships, bu ild ing  opera tions 
and  w orks of engineering co n stru c tio n  ; th e y  w ould n o t in  
general ap p ly  to  th e  use for such  w ork  of n o n -p o rtab le  a p p a ra tu s  
form ing p a r t  of th e  p e rm a n e n t e lectrical in s ta lla tio n  of th e  ships, 
buildings, etc.

T he new R egulations also m ake a  d ra ftin g  am en d m en t in 
R egulation 18 of th e  earlie r R egula tions, w ith  th e  o b jec t of 
rem oving a d ifficulty  of in te rp re ta tio n  to  w hich a tte n tio n  was 
called in recen t proceedings in  th e  H igh  C ourt. I t  ap p eared  
th a t ,  as p rev iously  w orded, th e  R egula tions w ould p e rm it w ork  
on a  dead section of a  sw itchboard  in  dangerous p ro x im ity  to  
a  live section, if th e  live section  could be screened off so as to  
p rev en t danger b u t  is n o t so screened off in  fa d .

FA CTO RY  O R D E R S  : N E W  E D IT IO N .

T he M inistry  of L abour and  N atio n a l Service have  issued a 
new  volum e en titled  "F a c to ry  O rd e rs ," !  a  revised  ed itio n  of 
th e  pub lica tion  la s t issued b y  th e  H om e Office in  1933 u n d e r th e  
title  “ F a c to ry  and  W orkshop O rders." T h e  new  volum e, con­
ta in s  th e  te x ts  of R egulations and  O rders u n d er th e  F ac to ries  
A ct, 1937, and  ce rta in  o th e r A cts, w hich w ere in force on 1st 
Jan u a ry , 1944, to g e th e r w ith  an  A ppendix  con ta in ing  certa in  
S ta tu to ry  R ules and  O rders re la ting  to  fac to ries w hich have  
been m ade during  th e  w ar under th e  D efence (General) R egu la­
tions. 1939. ' ^

M Office, price Id. net (2d. post free),
t  H.M. Stationery Office ; price 5s. net (5s. 5d. post free).

RESETTLEMENT AFTER RELEASE
FROM WAR SERVICE.

E S T A B L IS H M E N T  O F  R E S E T T L E M E N T  A D V IC E
S E R V IC E .

T h e  G o v ern m en t h av e  dec ided  to  s e t u p  a  R e se ttle m e n t 
A dvice Serv ice w ith  a  view  to  a ss is tin g  th e  re se ttle m e n t of m en  
an d  w om en re leased  from  w ar service.

T he p u rp o se  of th is  Service, w hich  is now  be ing  s e t  u p  b y  th e  
M in is try  o f L a b o u r  an d  N a tio n a l Service, is to  m ak e  av a ilab le  
to  m en  an d  w om en re leased  from  th e  F o rces an d  w ar 
in d u s try  e v e ry th in g  possible in  th e  w ay  of ad v ice  an d  in fo rm a­
tio n  on p rob lem s arising  from  th e  v a rio u s  a sp ec ts  of re se ttlem en t. 
A p a r t from  qu estio n s on su b jec ts  fa lling  w ith in  th e  a m b it  of th e  
M in istry ’s n o rm a l functions, e.g., p lac ing  in  an d  tra in in g  for 
em p lo y m en t, m en an d  w om en released  from  w ar serv ice m ay  
be ex p ec ted  to  h av e  a ll k inds of dom estic  an d  o th e r  p rob lem s 
on  w hich th e y  w ill be anx ious to  ob tain , ad v ice . I t  is in ten d ed  
th a t  in  o p e ra tin g  th e  new  Service th e re  sha ll be a  sy m p a th e tic  
ap p rec ia tio n  of th ese  p rob lem s an d  ev e ry  e ffo rt w ill be m ad e  to  
give to  ex-Service m en  an d  w om en t h ^ d v i c e  th e y  seek  a n d  to  
p u t  th em  in to  th e  w ay  o f o b ta in in g  th e  h e lp  th e y  requ ire .

F o r th e  pu rposes of th is  Service, R e se ttle m e n t A dvice Offices 
will be estab lish ed  in  ev e ry  to w n  in  w hich th e re  is a n  E m p lo y m en t 
E xchange . T he n u m b er will, th e re fo re , b e  a b o u t 400. Some 
of th ese  Offices m ay  need  to  be open  fo r p a r t  of th e  w eek  on ly , 
i.e., on  th e  d ay s  w hen  th e  pub lic  from  th e  su rro u n d in g  c o u n try  
cu sto m arily  v is its  th e  tow n. T h e  needs of en q u ire rs  in  rem o te r 
a reas w ill be m et e ith e r b y  v is its  of an  officer from  a  R ese ttlem en t 
A dvice Office o r b y  an  in v ita tio n  to  a t te n d  th e  n e a re s t R e se ttle ­
m en t A dvice Office. T he su b jec ts  on  w hich en q u ire rs  m ay  be 
ex p ec ted  to  seek in fo rm a tio n  w ill be m a n y  an d  d iverse: in  a  good 
m an y  cases th e y  w ill re la te  to  th e  responsib ilities  of o th e r  G o v ern ­
m en t D ep artm en ts , L ocal A u tho rities , V o lu n ta ry  O rganisations, 
e tc ., and  i t  will n o t, of course, be possible fo r R esettlem ent- 
A dvice Offices to  u n d e rta k e  th e  d u tie s  of these  D ep a rtm en ts  
and  bodies. I t  is th e  in te n tio n  th a t  officers in  th e  R e se ttle m e n t 
A.dvice Offices, w ho w ill be specially  tra in e d  fo r th e  w ork , shall 
give th e  m ax im um  possible serv ice and  ren d er ev e ry  possible 
assistance  to  e n q u ire rs ; th e ir  p u rpose  will be to  e luc ida te  
sy m p a th e tica lly  th e  problem s p u t  to  th em  and  to  give a ll possible 
advice and  in form ation . T h ey  will re fe r callers to  o th e r  p laces
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on ly  w hen th e y  are  q u ite  certa in  th a t  th e  needs of th e  app lican ts 
can n o t be satisfied a t  th e  R ese ttlem en t Advice Offices. E ven 
m  cases which m u st be “ passed o n ” th ey  will assist th e  enquirer 
fu rth e i, e.g., b y  providing him  w ith  p rin ted  m a tte r  or, where 
desirable, by  assisting him in com pleting any  necessary forms, 
o r in m aking  an  ap p o in tm en t for him  to  see th e  ap p ro p ria te  
D ep artm en t o r O rganisation. E v ery  effort will be m ade to  save 
m en and  w om en avoidable jou rneys o r w ritten  requests for 
inform ation.

R egional and  local officers of th e  M inistry  engaged in th e  
R ese ttlem en t A dvice Service will m a in ta in  co n tac t w ith  officials 
of o th er G overnm ent D epartm en ts, Local A uthorities an d  
V oluntary  O rganisations, so th a t  a ll concerned m ay  be accu ra te ly  
inform ed on m a tte rs  arising in th e  course of th is  advice work 
and  an y  adm in istra tive  difficulties th a t  arise  m ay  be solved in 
close co-operation .

July, 1944.

.S PLANT MAINTENANCE 
MECHANICS.

SCH EM E F O R  B U IL D IN G  A ND C IV IL  E N G IN E E R IN G
W O R K E R S .

More fitte rs  a re  needed to  service and  m a in ta in  th e  excavators, 
trac to rs , concrete m ixers, lorries and  o th e r p la n t w hich are  
being used in th e  w ork  of th e  building and  civil engineering 
industries. T he M inistry  of L abour and  N ationa l Service have 
accordingly opened a special course for th e  tra in in g  of building 
and  civil engineering w orkers as p la n t m ain tenance  m echanics 
The schem e has been arranged  w ith  th e  M in istry  of W orks and  
approved  b y  th e  na tio n a l o rgan isations of em ployers and  
operatives in th e  industries.

T he tra in in g  will cover b o th  pe tro l and  diesel engines and  will 
be carried  o u t in th e  G overnm ent T ra in ing  C entres established 
by  th e  M inistry  of L ab o u r and  N atio n a l Service a t  B ristol, 
P o n te frac t and  W allsend-on-T yne. T he norm al course will be 
for six teen  weeks and  will consist of four w eeks on  general 
fitting  and  th en  tw elve w eeks on th e  m ain tenance  of pe tro l 
engines and  chassis and  on runn ing  repa irs  to  diesel engines. 
S ub jec t to  th e  dem ands of th e  industries  a  lim ited  num ber of 
m en will be given th e  benefit of fou r add itiona l w eeks' tra in ing  
on th e  m ain tenance  of diesel engines.

Men aged 21 and  over m ay  vo lu n teer and  will be considered 
for tra in in g  if th e y  are  of average  physique and  p referab ly  n o t 
over 50 y ea rs  of age, b u t th e  M in istry  of L ab o u r and  N ational 
Service will decide w ho can  be accepted . W ages will be paid  
b y  th e  M in istry  a t  th e  ra te  of 71s. 6d. p e r  week, rising  to  74s 6d. 
and  th e n  to  77s. 6d. p e r w eek as each  m an  qualifies on reaching 
certa in  standzirds. M en sen t aw ay  from  hom e for tra in in g  
will be given free travelling  w arran ts  to  th e  C entre and  m ay  also 
receive lodging allow ances, if th e y  con tinue to  be th e  m ain  
su p p o rt of a  hom e and  d ep en d an ts . T he norm al hours of 
tra in in g  w ill n o t be m ore th a n  44 p e r  week.

O n finishing th e ir  tra in in g  m en  will be requ ired  to  ta k e  up  
em ploym ent as fitte rs  w ith  bu ild ing  and  civil engineering firm s 
w here th e ir  services a re  m ost required . Men of m ilita ry  age 
m ay  o b ta in  deferm ent of th e ir  call up  while th e y  a re  in tra in ing  
and  a fte rw ard s w hile em ployed as fitte rs  on p rio rity  w ork. I t  
will, how ever, be a condition  of deferm ent in th e  case of m en 
b o m  in o r a f te r  th e  y ear 1920 th a t  th e y  are  em ployed exclusively 
in connection  w ith  open cast coal p roduction .

Men who w ould like to  be tra in ed  u n d er th is  schem e should 
app ly  a t  th e  nearest Local Office of th e  M in istry  of L ab o u r and  
N ational Service, w here copies of an  ex p lan a to ry  leaflet P .L . 
154/1944 and  an y  fu r th e r  in fo rm ation  needed m ay  be obtained . 
U nder special a rrangem en ts th a t  have  been m ade, em ployers 
who so desire can  send in th e ir  own w orkpeople for tra in in g  and  
for re tu rn  to  th e ir  em ploym ent a t  th e  end of th e  tra in in g  course ; 
and  m en w ho w ish to  enrol u n d e r these  a rrangem en ts should 
consu lt th e ir  em ployers who, if th e y  approve, will m ake th e  
necessary  a rrangem en ts  w ith  th e  Local Office of th e  M inistry  of 
L abour and  N ationa l Service.

th e  Local E ducation  A uthority . In  all areas th e  work is suoer 
vised b y  v o lu n ta ry  advisory  com m ittees representing the  I^ca l 
E ducation  A uthority , em ployers, w orkpeople and  teachers 
to g e th er w ith  o th er persons who are in terested  in and f a S h a ;  
w ith  juvenile  problem s. These com m ittees, know n as TuvenUe 
A dvisory Com m ittees and  Juvenile  E m ploym ent Committees 
(according to  w hether th e  service is carried  o u t by  th e  M in is tS

Service o r th e  Local E ducation  a S  ̂
th o rity ), are  given as m uch scope as possible to  develop the 
w ork  according to  th e  em ploym ent possibUities in their^ par­
ticu la r d is tric t, so th a t  th e re  is some v arie ty  of method^ as 
betw een th e  several areas. N evertheless, certain  broad principles 
of approach  govern th e  w ork of th e  Juvenile  Em ploym ent 

^  ^ whole and  these a re  described in th e  pam phlet 
W ith  regard  to  th e  general problem  of th e  em ploym ent of 

juveniles, th e  pam phle t po in ts o u t th a t  th e  m ain ta sk  before 
th e  w ar was to  find jobs for juveniles in an  overstocked labour 
m arke t. W h a t th e  fu tu re  holds is, however, uncertain , bu t 
some facts are  clear. In  th e  first place, th e  juvenile population 
î s shrink ing  owing to  th e  p a s t fall of th e  b irth ra te . Then if the 
G overnm ent s proposals for educational reconstruction are carried 
out, boys and  girls will n o t en te r th e  labour m arke t un til the 
age of 15, and  la te r  on un til th e  age of 16. I f  these developm ents 
ta k e  place, th e  num ber of juveniles available for em plovm ent in

presen t number!
, 7  million boys and  girls betw een 14

and  18 m G rea t B rita in . T here are now abou t 2# millions 
betw een those ages, and  in 1956 th e  figure will have fallen to 
little  m ore th a n  2^ millions (of w hom  those of th e  ages of 14 
and  15 years will be a t  school).

T he effect of a ll th e  foreseeable factors is likely to  be an 
enhanced value of juvenile labou r which w ill p robably  be 
reflected in  m ore serious a tten tio n  being given to  th e  recru it-

trea tm e n t of young workers. One resu lt 
will be th a t, in general, th e  child leaving school will have a  more 
real o p p o rtu n ity  of choosing his occupation th a n  w as often the 
case before th e  w ar. Experienced guidance will be very 
necessary  and  wise choice of em ploym ent should be more 
possible th a n  in th e  days w hen so m any  boys and girls had  to 
ta k e  w hatever w ork was available.

FOR EMPLOYMENT 
ORDERS.

F U R T H E R  R E G IS T R A T IO N  O F W OM EN
All women, w hether m arried  o r single, w ith  o r w ithou t children 

who were bom  betw een 1st Jan u a ry , 1926, and  30th  Ju n e  1926* 
b o th  d a tes  inclusive, were required  to  reg ister under th e  Regis­
tra tio n  for E m ploym ent O rders on 22nd Ju ly . 1944 unless they 
belonged to  certa in  classes specifically exem pted under the 
O rders.

T he w om en so registered  will be considered for transfer to 
v ita l w ar em ploym ent under th e  procedure of th e  R egistration 
for E m ploym ent O rders, b u t i t  is n o t proposed for th e  presen t to 
com pel these wom en to  tran sfe r to  work aw ay from home. 
T hey can, how ever, vo lun teer for nursing and, sub ject to  certain
restric tions, for o th e r  Services, including th e  W om en’s A uxiliary 
Services. ^

CONTROL
M AXIM UM  R E T A IL  PR IC E S,

THE JUVENILE EMPLOYMENT
SERVICE.

An accoun t of th e  special public  service which operates to  
help  young w orkers in  finding th e  rig h t occupations, and  to  
supervise th em  during  th e  years of adolescence, has recently  
been published  for th e  M inistry  of L abour and  N ational Service 
b y  H.M. S ta tio n e ry  Office in a pam phle t en titled  “ The Y oung 
W orker.” *

T he p am p h le t review s briefly th e  various stages in th e  
developm ent of th e  p resen t Juvenile E m ploym ent Service 
during  th e  la s t 35 years, explains th e  a rrangem en ts by  which 
it  is operated , under th e  cen tra l responsib ility  of th e  M inistry  
of L abour and  N ational Service, and  describes th e  arrangem ents 
for th e  discharge of its  functions.

T he th ree  m ain  functions of th e  Juvenile  E m ploym en t Service 
are  (i) to  provide school-leavers w ith  vocational guidance ; 
(ii) to  place boys and  girls in em ploym ent and  re-place them  
when necessary ; and  (iii) to  m ain ta in  co n tac t w ith  th em , so a s  
to  help them  u n til th e y  are  se ttled  dow n th rough  th e  difficulties 
w hich a re  a p t to  beset young w orkers. T he Juven ile  E m ploy­
m ent Service is carried  o u t th rough  the  local office of th e  M inistry 
of L abour and  N ationa l Service in m ost areas, and  in o thers by

• H.M. Stationery Office; price 2d. net. (3d. post free)

As a  resu lt of a  new O rder of th e  M inister of Food, amendin*^ 
th e  New P o tatoes (1944 Crop) O rder of 1944, th e  m axim um  
re ta il prices of new po ta toes specified in  th e  original Order in 
respect of G reat B rita in  are  reduced by  Jd . p e r lb. from 18th 
J u ly ;  in  N orthern  Ireland  th e  m axim a are  increased by Jd. 
p e r lb. from  23rd Ju n e  up  to  20 th  Ju ly , b u t reduced by  Jd. 
p e r lb . from  4 th  A ugust. B y another" am ending O rder the  
m axim um  prices of some varieties of soft fru it were increased 
as from  26th  June . As from  9 th  Ju ly  a new O rder specifies 
m axim um  re ta il prices for p lum s which are  substan tia lly  the  
sam e as those in th e  O rder of 1943 a p a r t from  variations in 
respect of a  few areas. F rom  th e  sam e d a te  a new O rder 
specifies th e  m axim um  re ta il price of all o rd inary  types of 
onions, hom e-grown o r im ported , as 4^d. p e r lb.

T he M inister of Food has also m ade a consolidating Order, 
re la ting  to  m eat p roducts, which provides for an  increase in 
th e  m ea t con ten t of pork  sausages and  pork  sausage m eat, 
for standard ising  th e  m eat co n ten t of m eat paste, and for 
increasing th e  fish con ten t of fish paste  ; th e  m axim um  retail 
prices of po rk  sausages and  pork  sausage m eat are  increased by 
l |d .  p e r lb. from 9 th  Ju ly  under th is  Order.

FOOD RA TIO N IN G .
The M inister of Food has announced th a t, for a  period not 

exceeding 8 weeks com m encing 23rd Ju ly , th e  ord inary  ration 
of bacon will be increased from 4 oz. to  6 oz. a  week. On the 
o th e r hand  the  preserves ration , which was tem porarily  increased 
from  1 lb. to  2 lb. per 4-weekly period a t  th e  end of April, is 
to  rev ert to  1 lb. as from 20th  August. The ra tion  coupons 
for sugar and preserves will rem ain interchangeable, b u t on 
th e  basis of I lb. of sugar being regarded as th e  equivalent of 
1 lb. of preserves from 20th  A ugust. During the  4 weeks com­
m encing 23rd Ju ly  an  ex tra  1 Ib. of sugar p e r person will be 
allowed for dom estic jam  making.
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COAL MINING INDUSTRY: 
STATISTICAL DIGEST.

The M inistry  of F uel and  P ow er has issued a  s ta tis tic a l d ig est 
relating to  th e  coal m in ing  in d u s try , covering th e  period from  
1938.* I t  con ta ins b o th  n a tio n a l and  d is tr ic t figures of p ro ­
duction, em ploym ent, finance and  wages, and  n a tio n a l figures 
relating to  consum ption, d is trib u tio n , acc iden ts  and  welfare.

The figures re la tin g  to  p roduction  show  th a t  th e  q u a n ti ty  
of saleable coal produced  am o u n ted  to  226,993,200 to n s  in  1938, 
a n d  231,337.900 tons in 1939. In  1942 i t  h ad  fallen to  203,633,400 
tons and in 1943 to  194,493,000 tons. T he p rov isional figure 
for the  first q u a r te r  of 1944 w as 47,581,300 tons.

The average num ber of w age-earners on th e  colliery  books 
was 781,700 in  1938, and  766.300 in  1939. In  1942 th e  n u m b e r 
was 709,300. in  1943 it  w as 707,800, and  in  th e  first q u a r tc r  o f 
1944, 703,600. T he average  n u m b er of persons in effective 
employment, i.e., excluding  those  w age-earners w ho w ere ab sen t 
for th e  w'hole of an y  w eek from  w 'hatever cause, w as 646,600 
in 1943, and  648,500 in th e  first q u a r te r  o f 1944. C om parable 
figures for years before 1943 a re  n o t availab le .

In  1938 th e  average o u tp u t p e r w age-earner p e r  an n u m  w as
290.4 tons,, and  in  1939 it  w as 301.9 tons. T he corresponding 
ou tpu t in 1942 and  1943 w as 287.1 to n s  and  274.8 tons, re - 
.spectively. T he provisional figure of average  o u tp u t p e r w age- 
earner in th e  first q u a r te r  of 1944 w as 67.6 to n s . T he average  
ou tpu t p e r m an-sh ift w orked a t  th e  coal face w as 2.95 to n s  in 
1938, 2.97 tons in  1939, 2.87 tons in  1942, 2 .75 to n s  in  1943 
and 2.72 to n s  in  th e  first q u a r te r  of 1944. T he corresponding 
figures per m an-sh ift w orked b y  all w age-earners, b o th  u n d e r­
ground and  on th e  surface, w ere 1 .12 to n s  in  1938, 1 .13 to n s  
in 1939, 1.03 tons in  1942, 1.03 to n s  in  1943, a n d  1.02 tons 
in th e  first q u a r te r  of 1944.

D isputes in  1938 caused a  loss of 664.600 m an -d ay s and  
943,100 to n s  of saleable coal, and  in  1943 a  loss o f 692,600 
m an-days and  1,090,700 tons of coal. In  th e  firs t q u a r te r  of 
1944, 1,564,100 m an-days and  2,032,900 to n s  of coal w ere lost 
through disputes. Recognised holidays, acciden ts, breakdow ns 
and  repairs to  m achinery , tra n sp o rt difficulties, e tc ., b ro u g h t 
the  to ta l of m an-days lost from  causes o th e r  th a n  absenteeism  
in 1943 to  9,442,200 and  th e  loss of o u tp u t to  10,721,200 tons. 
For th e  first q u a rte r  of 1944 th e  corresponding figures of gross 
loss w ere 2,417,700 m an-days an d  3,502,500 tons.

T he average percen tage of sh ifts  lost t h a t  could  have  been 
worked, excluding sh ifts  lo st th ro u g h  w ork n o t be ing  availab le  
owing to  recognised holidays, d ispu tes, acciden ts, tra n s p o r t 
difficulties, etc., w as 6.4 in  1938, 6 .9  in  1939, 10.4 in  1942,
12.4 in 1943 and  12.4 in  th e  first q u a r te r  of 1944. An analysis  
of the shifts lo st in  1943 ^hows th a t  4 .9  p e r  cen t, w as d ue  to  
voluntary absenteeism  (i.e., absences for w hich no  sa tisfac to ry  
reason w as given) an d  7.5 p e r  cen t, arose from  in v o lu n ta ry  
absenteeism . A fu rth e r  analysis shows th a t  for w orkers a t  
th e  coal face th e  p ercen tag e  of absen teeism  in  1943 w as 15.1, 
for o th e r underground w orkers 12.5, and  fo r surface w orkers 
7.9.

T he average w eekly cash  earn ings of w age-earners o f all 
ages were £2 I5s. 9d. in  1938, £2 19s. 6d. in  1939, £4 13s. 2d . 
in 1942 and  £5 Os. Od. in 1943. In  th e  fo u rth  q u a r te r  of 1943 
they  were £5 2s. 5d .f T he va lue  of allow ances in  k in d  rose 
from 2s. 2d. a  week in 1938 to  3s. 5d. a  w eek in  th e  fo u rth  
quarte r of 1943. T he average earn ings p e r  sh ift, exclusive 
of th e  value of allow ances in  k ind , rose from  1 Is. 2 .83d. in  1938 
to  19s. 4.77d. in  th e  fo u rth  q u a r te r  of 1943.f

F o r th e  y ea r 1943 th e  to ta l  costs of p roduction , a f te r  deducting  
th e  proceeds of m iners’ coal, w ere £238,388.969, th e  proceeds 
of com m ercial disposals £250,147,367, and  th e  c red it balance 
£11,758,398. T he w ages cost in 1943 w as £175,072.358, equ iva­
len t to  20s. 3d. a  ton . T his com pares w ith  £107,563.743. or 
10s. 6 |d .  a  to n  in 1938.

HOURS OF WORK AND OUTPUT.
E N Q U IR Y  B Y  T H E  IN D U S T R IA L  H E A L T H

R E S E A R C H  B O A R D .

A R eport en titled  "A  S tu d y  of V aria tions in  O u tp u t" !  has 
recently been published  b y  th e  In d u s tr ia l H e a lth  R esearch
S p o r t  R esearch Council, as  th e ir  fifth  E m ergency

In  a Preface, th e  R ep o rt refers to  th e  conclusion reached  in 
tne second Em ergency R eport§  th a t ,  ex cep t as  a  tem p o ra ry  
emergency m easure, w orking hou rs in m an u a l opera tions involv­
ing a fair am oun t of physical effort should  n o t exceed 60-65  per 
week for m en and  55-60  for w om en ; longer hours will in tim e 
result in reduction  of o u tp u t and  increase of lo st tim e  and  of 
^ i l e d  w ork In  th e  la t te r  p a r t  of 1942 th e  w eekly  hou rs of 
work were reduced m  several factories engaged on w ar p roduc- 

, i t  w as though t  th a t  th e  change, th o u g h  in som e cases

neV “ f f  H -M 7s.a,io„ery Office ; price Is. 6d.

5 (5d. post free),
f  Se^ the issue of this G a z e t t e  for March, 1942, page 60.

very  sm all, m ig h t have  a  m easurab le  effect on o u tp u t, an d  th e  
p resen t investigation  w as designed to  ascerta in  w hether, an d  to  
w h a t e x te n t, such  an  effect occurred .

T he investigation , w hich w as carried  o u t in  seven factories, 
w as chiefly concerned w ith  w om en w orkers. T he e x te n t of th e  
reduction  in hours varied  w idely a t  th e  facto ries concerned, 
b u t in  m ost cases i t  w as betw een  3 and  8 p e r cen t. T w enty -one 
groups of w orkers, covering n ea rly  4,000 ind iv idua ls  w ere stud ied , 
an d  th e  investiga tion  show ed th a t  on an  average  h o u rly  o u tp u t 
w as 4.1 p e r c e n t ,  h igher, in th e  tw elve  w eeks follow ing th e  
red u c tio n  in  hours of w ork, th a n  i t  w as before th e  change. 
In  th e  case of five g roups th e  increase  in th e  h o u rly  ra te  of o u tp u t 
a f te r  th e  change ranged  from  a b o u t 11 to  21 p e r  c en t., an d  o n ly  
in  si-x o u t of th e  tw en ty -o n e  g roups w as th e re  a  decrease  in  th e  
ra te  of o u tp u t follow ing th e  red u c tio n  in  hours.

I t  w as found, ho.wever, t h a t  a lth o u g h  th e  fac to ries to  be 
s tu d ied  an d  th e  o p e ra tio n s  to  be m easu red  w ere selected  m ost 
carefu lly  in  o rd e r to  avo id  as fa r  as  possible e x te rn a l influences, 
m an y  o th e r  facto rs, o p e ra tin g  s im u ltan eo u sly  w ith  th e  red u c tio n  
in hours, te n d e d  to  obscure th e  effects of th e  la t te r  on  o u tp u t. 
T he m o st im p o r ta n t of th ese  fac to rs  w ere : changes in  th e  ty p e  
o r  design  of th e  p r o d u c t ; m echan ical b reakdow ns and  v a ria b ility  
in th e  m a te ria l w hich h ad  to  be w orked  ; flow of w ork ing  
m a te r ia l ; tech n ica l im p ro v em en ts  in th e  design  o f th e  m achines 
used  ; changes in th e  g en era l lay -o u t of th e  w ork  ; an d  personal 
fac to rs , such  as d issa tisfac tio n  w ith  th e  m e th o d  o r  ra te  of p a y ­
m en t, an d  occasional fric tio n  betw een  th e  m an ag em en t an d  th e  
w orkers. In  o n ly  th re e  of th e  g roups s tu d ied  w as i t  possib le  to  
in fe r w ith  som e degree o f c e r ta in ty  th a t  th e  h o u rly  o u tp u t 
increased  as th e  re su lt o f th e  sh o r te r  hou rs o f w ork  ; even  th e n  
th e  position  w as com plica ted  in  tw o  cases b y  th e  incidence of 
th e  an n u a l ho liday .

D esp ite  th e  difficulties encoun tered , th e  R e p o r t suggests th a t  
sh o rten in g  o f a  w ork ing  w eek  m a y  d irec tly  re su lt in  increased  
o u tp u t, b u t  ad d s th a t  th is  effect m ay  be re la tiv e ly  sm all. T h ere  
is m oreover som e in d ic a tio n  th a t  sh o r te r  w ork ing  h o u rs  lead  
to  a  decrease  in  absence  from  w ork.

Som e in fo rm a tio n  w as also o b ta in e d  as to  o u tp u t  an d  absence 
on  d iffe ren t sh ifts . O n th e  tw o -sh ift sy s tem  th e re  w as p ra c ­
tic a lly  no difference in  o u tp u t  be tw een  n ig h t an d  d a y  w ork . 
O n th e  th ree -sh if t sy s tem  th e re  w ere in d ica tio n s  th a t  o u tp u t 
w as lik e ly  to  be h ig h es t on  th e  a fte rn o o n  sh if t an d  low est on 
th e  m o rn in g  s h i f t ; th e  differences, how ever, w ere  n o t large. 
A bsence w as found , on  th e  average , to  be ap p rec iab ly  h ig h e r 
am ong  tw o  g roups of w om en em ployed  on  th e  th re e -sh if t sy s tem  
th a n  am ong  five g roups of w om en on  th e  tw o -sh ift system .

T he re su lts  o b ta in e d  in  th is  an d  th e  p rev io u s in v es tig a tio n  
suggest th a t ,  o f a ll th e  fa c to rs  s tu d ied , tech n ica l im p ro v em en ts  
an d  reo rg an isa tio n  a re  th e  m o s t likely  to  lead  to  a n  in creasing ly  
h igh  an d  s te a d y  level o f efficiency. In  conclusion , th e  R e p o rt 
em phasises th e  im p o rtan ce  of re la tin g  tlie  design  an d  o p e ra tio n  
of m achines to  h u m a n  capacities, if  th e  g re a te s t efficiency is to  
be a tta in e d  ; in  o th e r  w ords, m ach ines sh o u ld  be m ad e  for 
m en, n o t m en  fo rc ib ly  a d a p te d  to  m ach ines.

CONTROL AND ORGANISATION OF
DOCK LABOUR.

A C T IV IT IE S  O F  T H E  N A T IO N A L  D O C K  L A B O U R
C O R P O R A T IO N .

A rev iew  o f th e  o p e ra tio n s  o f th e  N a tio n a l D ock  L ab o u r 
C o rp o ra tio n  since th e  end  of Ju n e , 1943, w as g iven  b y  th e  
C hairm an  a t  th e  F o u r th  A n n u a l.G e n e ra l M eeting  o f th e  Cor­
p o ra tio n  (w hich w as held  o n  2 7 th  Ju n e , 1944, ow ing to  th e  change 
b y  w hich  th e  C orpo ra tion ’s financial y e a r  now  ends in  D ecem ­
b e r  in s tead  o f Ju n e).

A ccording to  th e  D irec to rs’ R ep o rt, th e re  w ere 38,969 p o r t  
tra n s p o r t  w orkers in  C orporation  p o r ts  a t  D ecem ber. 1943, an d  
th e  p ro p o rtio n  o f " tu rn s ” w orked rose from  58 .2  p e r  cen t, in  
th e  first q u a r te r  o f 1943 to  81.1 p e r  cen t, in  th e  la s t  q u a r te r .  
D u ring  th e  second h a lf of 1943, th e  C hairm an  s ta te d , a c tiv ity  
w as g rea te r th a n  in  a n y  period  since th e  C orpora tion  cam e in to  
existence, an d  su b seq u en tly  th e  C orporation  h ad  to  increase  
th e ir  lab o u r force to  m eet th e  d em an d s w hich w ould arise  w ith  
th e  opening  o f m ilita ry  o p era tio n s in  W este rn  E u rope . D u rin g  
th e  p a s t  th re e  m o n th s  over 6,000 m en  h ad  been a d m itte d  to  th e  
reg is te rs  in  C orpora tion  p o rts , an d  of th ese  m ore  th a n  4,000 
w ere e n tire ly  new  to  th e  in d u s t r y ; w astag e  h ad  been  h igh , 
how ever, an d  d u rin g  th e  sam e period  n e a rly  1.500 m en  h a d  le f t 
th e  in d u s try , in  m a n y  cases because th e y  found  th e  w ork  too  
hard , so th a t  a t  13th Ju n e , 1944, th e  C o rp o ra tio n ’s la b o u r force 
consisted  of 42,435 m en. U n til th e  invasion  o f E u ro p e  s ta r te d  
th e  g re a te r  n um bers  em ployed  m ean t, for a  tim e , a n  increase 
in  th e  n um bers  o f m en  d a ily  su rp lu s  to  req u irem en ts .

R eferring  to  th e  fu tu re , th e  C hairm an  said  he th o u g h t th a t  
th e  p rob lem  of su rp lu s lab o u r should  b e  exam ined  v e ry  closely ; 
w h i^  som e su rp lu s on  a n y  given d a y  w as unavo idab le  because 
of th e  n a tu re  of dock  w ork, th e  vo lum e o f su rp llis  lab o u r m u s t 
be re la ted  to  th e  needs o f th e  in d u s try . T he C orpora tion  would 
also h ^ e  to  m ake p lan s for th e  re in s ta te m e n t o f dockers now  
m  th e  F orces an d  fo r th e  re tu rn  of th o se  now  em ployed  in  o th e r  
in d u stries . In  th e  field of w elfare, too. th e re  w as s till m uch  
progress to  be m ade an d  i t  w as th e  in te n tio n  of th e  C orporation  
to  devise schem es to  reduce  th e  to ll ta k e n  by  ill-h ea lth  and  
acciden ts am ong  p o r t  tra n s p o r t w orkers.
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STATUTORY MINIMUM RATES OF WAGES.
P articu la rs  are  given below of th e  m inim um  ra te s  of wages 

as prescribed b y  S ta tu to ry  O rders m ade under th e  T rad e  B oards 
A cts, th e  R oad H aulage W ages A ct and  th e  A gricu ltural W ages 
R egulation Acts, and  of th e  weekly w orking hours in  respect 
of w hich these  ra te s  are  payable. P a rticu la rs  are  also given of 
th e  provisions of th e  O rders re la tin g  to  th e  holidays to  be 
allowed, and  th e  p ay m en ts  to  be m ade in respect of holidays.

(A) O R D E R S  M ADE U N D E R  T H E  T R A D E  BO A RD S ACTS.
M inim uin Time Rates.—^The following T able shows th e  general 

m inim um  tim e ra te s  of w ages fixed and  in operation  a t  1st Ju ly , 
1944, for th e  low est grades of experienced a d u lt w orkers, 
to g e th e r w ith  th e  hours of labou r in  respect of w hich th e  ra te s  
are  payable , in th e  46 trad es  in G rea t B rita in  for w hich O rders 
have been m ade under th e  T rade  B oards A cts. E x cep t w here 
otherw ise s ta ted , th e  ra te s  quo ted  are  applicable, th ro u g h o u t 
G rea t B rita in , a t  th e  age of 21 for m ales and  18 for females.

Trade.

( 1)

General Minimum 
Hourly Time Rates.

Aerated Waters (England and
Wales) ............................

Aerated Waters (Scotland):—  
Orkney and Shetland Islands 
Rest of Scotland 

B ak in g:—
England and Wales 
Scotland*

«  4

4  • 4  •

Boot and floor polish 4  ♦

B oot and shoe rej>ainng 4  4

4  ♦

•  4

4  4

4  4

Brush and broom 
Button manufacturing
C h ain *t.........................................
Coffin furniture and cerement 

m aking:—
Coffin furniture section* 
^ rem en t making section . .  

Corset »• »• •• ««
Cotton Waste Reclam ation:—  

England and Wales 
Scotland

Cutlery . .  . .  •.
Dressmaking and women's light 

c lotbing (England and 
W ales):—

Retail bespoke dressmaking 
Other branches 

Dressmaking and women’s light 
clothing (Scotland):—  

Retail branch 
Other branches 

Drift nets mending 
Flax and hemp 
Fur
Furniture manufacturing* . ,  
Fustian cutting 
General waste materials re­

clamation
Hair^ bass and fibre* • • 
Hat, cap and millinery

(England and Wales)
Hat, cap and millinery

(Scotland):—
Wholesale cloth bat and cap 

branch
Other branches 

Hollow-ware • ♦
Jute . .  • •
Keg and d ru m ..
Lace finisbingl. .
Laundry

Cornwall and North of
Scotland . .  . .  «.

Rest of Great Britain 
Linen and cotton handkerchief 

and household goods and 
linen piece goods 

Made-up textiles*
Milk distributive:—

England and Wales

d.

18i

16} to 1 8 it  
15i t o l 6Jt

Females.

(3)

weekly  
hours of 

labour in 
respect of 
which the 

rates quoted 
are normally 

payable. 
(4)

19 yrs.)

114tol21t 
104 to l l j t

(at 21 years) 
12

14} (at 21 yrs.) 
84 (at 21 yrs.) 

104
7J3

48

1519§

18 (at 22 yrs.)

lOA (at 21 >re.) 
10i§ (at 24 yrs.) 

lOi

17 (at 22 yrs.) 
17 (at 22 yrs.)

10
H

12i  (at 21 yrs.;

4 4

17 (a t2 2 y re .)  
17 (at 22 yrs.)

\lt

9 i ,  10, lOJt 
lOi

18
12i  (at 18 yrs.)

9J, lO it 
10 
7§ 

lOf
!at 19 yrs.) 
at 19 yrs.) 

7 i

n
8i

17 (at 22 yrs.) lOi

48
48
44
46 
48
47
48

48
48

43

4  4

4  4

17J (at22yrs.) 
I 7 i  (a t22yrs.)

m
16r

10}
9 i .  lo t  

H i
4  4 18}

a 1013
13} (at 21 yrs.)

• • 7,’n

18i
18}

10}  (at 20 yrs.) 
H i (at 20 yts.)

4  *

4  4 4  ♦

17}
I4ig

10}
82i

4  4 16, 18, 18Jt

4  4 4  4

4  4

$ $

4  4

Scotland 
Ostrich and fancy feather and 

artificial flower 
Paper Bag 
Paper box
Perambulator and invalid  

carriage*
Pin, hook and eye and snap 

fastener
Readymade and wholesale 

bespoke tailoring . .
Retail besix>kc tailoring:— 

Eogiand and Wales 
Scotland

Rope, twine and n e t :—
N et section . .
Other sections 

Rubber manufacturing 
Rubber reclamation *.
Sack and bag 
Shirtmaking 
Stamped or pressed metal wares 
Sugar confectionery and food 

preserving • • • .
Tin box . • . .  •.
Tobacco*
Toy manufacturing . .  
Wholesale mantle and costume

16*
13 (at 22 yrs.) 

19,‘r 
18ft

•  4

»  4 4  9

4  4 4  9

$  4

18

19

16} (at 22 yrs.)

14} to 2 0 it§  
12}} to 15}t§

16}
17
17}
17}
17}

18} (at 22 yrs.) 
17

17}
19}

Hi*'
16} (at 22 yrs.)

10}, I l f ,  12i t  
(at 21 years) 

10} (at 21 yrs.)

46
46
47
48 
47

48
46

48
48

8
11
II

46

46

46
45
45

12 (at 21 yrs.)

11} (at 21 yis.)

10}

9}  t o l2}t§ 
8ft  to 9t§

43

47

48

46
46

11}
11}

11} (at 21 yrs.) I 
11}  (at 21 yrs.) 

lO"
10 
11}

.0

10} (at 21 yrs.) 
12}
12Si

11} (at 21 yrs.) 
10}

46
48
46
46 
48 
48
47

46
46
48
48
48

• In this trade the minimum rates of wages are \'aried, from time to time, in  
accordance with changes in the official cost-of-living index figures, 

t  Dependent on area.
t  The minimum rates are not fixed by reference to sex. The rates sho^yn are those 

applicable to work nonnally performed by men and by women, respectively.
§ Payable after a specified period of employment in the trade.

Most of th e  B oards have also fixed h igher m inim uin time 
ra te s  for various classes of qualified workers. For iuvenile 
w orkers low er tim e  ra tes , based on age o r experience, o r a  com­
bination  of age and  experience, have been fixed. In  th e  case 
of learners o r apprentices, some B oards have m ade paym ent 
of these  ra te s  sub jec t to  th e  observance of conditions considered 
necessary  for secunng  effective instruction .

Piecework Rates.— M inim um  piecework rate.s have been fixed 
b y  only  ab o u t one-fourth  of th e  B oards; b u t m ost of the 
B oards have fixed piecew ork basis tim e rates, i.e., ra tes which 
tak e  th e  place of th e  general m inim um  tim e ra te  as  th e  basis 
ra te  for piecew orkers for whom  no general m inim um  piece ra te  
has been fixed. In  th e  absence of a  general m inim um  piece ra te  
piecew orkers m u st be paid  a t  a  piece ra te  th a t  is sufficient to 
y ield  m  th e  circum sU nces of th e  case to  an  o rd inary  w orker a t  
least as m uch m oney as th e  piecework basis tim e ra te . Such 
piecew ork basis tim e ra te s  are  fixed a t  a  slightly  h igher level 
th a n  th e  general m inim um  tim e ra tes. C:ertain of th e  Boards 
nave also fixed a  guaran teed  tim e ra te , for pieceworkers i.e, 
a ra te  p e r h o u r which will ensure a  m inim um  am ount for the 
tim e during  w hich th e y  have been em ployed, if th e ir  piecework 
earn ings fall sh o rt of th e  guaran teed  ra te . W here no m inim um  
p^iece ra te s  o r piecew ork ba.sis tim e ra te s  have been- fixed the  
T rad e  B oards A cts provide th a t  pieceworkers m ust be paid  a t  
ra te s  sufficient to  yield in  th e  circum stances of th e  case to  an
o rd inary  w orker a t  least as m uch m oney as th e  general m inim um  
tim e rates.

N<^mal W w king Hours, and Overturn Rates.— Pox th e  purpose 
of th e  app lication  of overtim e ra te s  th e  Boards, \vith two 
exceptions, have declared th e  norm al num ber of working hours 
in th e  trade . T he w eekly hours of labour so declared are shown 
m  colum n (4) of th e  Table above. N early  all th e  Boards have 
also declared th e  norm al hours for th e  day . including Saturday  
o r o th e r w eekly sho rt day. I f  these  daily  o r weekly hours are 
exceeded, overtim e rates, h igher th a n  th e  m inim um  tim e rates 
or piecework basis tim e rates, are  payable. W here th e  declared 
norm al daUy hours are  exceeded th e  overtim e ra tes m ost 
com m only fixed are  tim e and  a  q u a rte r  for th e  first tw o hours 
and  tim e and  a  half for subsequen t hours. W ith  few exceptions, 
double tim e is payable  for a ll tim e w orked on Sundays and 
Public  Holidays.

Holidays.— B y v irtue  of th e  H olidays w ith  P a y  Act, 1938, 
th e  B oards have power to  d irec t th a t  an y  w orker for whom a 
m inim um  ra te  of w ages has been fixed shall be en titled  to  be 
allowed b y  h is em ployer a  ho liday  w ith  p ay  of n o t more than 
one w orking week in th e  year. A ccordingly th e  Orders (with 
th e  few exceptions no ted  below) require  th a t  six consecutive 
days* during  th e  ho liday  season in  each y ear should be granted 
as holidays w ith  pay . T he full holiday of six days is conditional 
on th e  w orker having  served a  previous qualifying period, 
usually  of 48 weeks. H olidays of p roportionately  shorter dura­
tion  are  specified for w orkers w ith  less service. The hohday 
rem uneration  is in  general re la ted  to  th e  am ount which the 
w orker would be en titled  to  receive for a  w eek's work if paid 
a t  th e  app rop ria te  m inim um  ra te  and  if w orking his norm al 
w orking week. I t  is payab le  on th e  last pay -day  preceding th e  
ho liday  or, in  som e cases, on th e  first w orking d ay  foUowng 
th e  holiday. I f  th e  w orker ceases to  be em ployed and  holiday 
rem unera tion  has accrued to  him , th is  m ust be paid  im m ediately  
on th e  te rm ina tion  of th e  em ploym ent. The Orders m ake no 
prpvision for p ay m en t for public hohdays, b u t in  some of th e  
trades, e.g., wholesale clothing, v o lu n ta ry  agreem ents provide 
for such holiday  paym ents.

T he trad es for w hich no directions as to  holidays w ith p ay  
have been issued are  ju te , flax and  hem p, lace finishing and 
d rift ne ts  m ending. In  th e  case of ju te , and  flax and  hem p, 
paid  holidays are  provided b y  collective agreem ents, which 
ap p ly  to  a ll th e  w orkpeople w ith in  th e  scope of th e  B oards. 
In  th e  case of lace finishing and  d rift ne ts  m ending th e  ivorkers 
covered b y  th e  B oards are  m ain ly  fem ale hom eworkers, n o t 
w orking on th e  em ployers' premises.

(B) ROAD HAULAGE.
O rders have  been m ade by  th e  M inister of L abour and  N ational 

Service under th e  R oad H aulage W ages Act, 1938, th e  H olidays 
w ith P a y  Act, 1938, and  th e  T rade  B oards and  R oad H aulage 
W ages (Em ergency Provisions) A ct, 1940, dealing w ith  th e  
rem uneration  for, and  hohdays to  be allowed to , road haulage 
w orkers in G reat B rita in . The classes of w orkers to  which th e  
O rders app ly  are, w ith  certa in  exceptions, those em ployed on 
road haulage w ork in  connection w ith  m otor goods vehicles 
specified in an  “ A” licence o r a  “ B " licence g ran ted  under th e  
R oad and  R ail Traffic Act, 1933, o r in  connection w ith  an y  goods 
vehicle in  respect of which there  is a  defence perm it, o th er than  
a  defence p e rm it which includes a  condition th a t  th e  vehicle 
shall n o t be used for th e  carriage of goods for hire o r reward.

<r
Rates o f Wages.— The Orders contain th ree  series of ra tes of 

s ta tu to ry  rem uneration” per week applying to  (a) workers 
whose home depo t is s itua ted  in th e  London area, (b) workers 
whose home depo t is s itua ted  outside th e  London area, and 
(c) w orkers on long distance services.f F o r workers included in

•  Seven days in the case of the milk distributive trade.
■f Defined as a journey involving a road mileage of more than 70 nules from theT Denned as a joum ev involving a roaa mileage o i more man /o  mues iiom  me 

worker’s home depot, otner than a home depot within the London area, and othea 
than a journey from which the worker returns to his home depot within 11 hours 
excluding rest periods.
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(b) th e re  are  different ra te s  re la tin g  to  G rade 1, 2  and  3 areas 
respectively. Separate ra te s  are  fixed in  m ost cases w ith in  each 
series for w orkers em ployed as drivers, m ates, s ta tu to ry  a t te n d ­
ants, and  “ o th e r road hau lage w orkers,” as  well as for forem en, 
rem oval packers and  po rters  in  th e  fu rn itu re  w arehousing and  
rem oving in d u stry . F u r th e r  d istinc tions in  th e  ra te s  are  m ade 
in th e  case of drivers, in  respec t of th e  ca rry in g  cap ac ity  o r  gross 
laden w eight o f th e  vehicle and  as betw een  s team  wagons, 
tractors, and  o th e r vehicles, and , in  th e  case of d rivers  o f th e  
lighter types o f vehicles and  of w orkers o th e r  th a n  d rivers, as 
between ad u lt and  ju n io r w orkers. Fem ale w orkers a re  en titled  
to  be paid  th e  full ra te s  a f te r  39 w eeks’ e m p lo y m e n t; those  
Avith less th a n  th a t  am o u n t of em ploym ent a re  p a id  80 p e r cen t, 
of th e  full ra tes du ring  th e  first 13 w eeks of em p loym en t and  
90 per cent, du ring  th e  n e x t 26 weeks.

The weekly ra te s  of rem u n era tio n  fixed for d rivers (21 y ea rs  
or over) of vehicles in th e  low est class of carry ing  cap ac ity  are 
as follow s:—
" London, under 1 to n  ca rry in g  cap ac ity  . .  . .  79s.
I  G rade I localities, under 30 cw t. ca rry in g  cap ac ity  75s. 6d.

2 ,, ,, >1 It »» 72s.
,, 3 ,, f, »j n »* 68s.

• ■ F o r d rivers of vehicles in  th e  h ighest classification of w eigh t 
or carry ing  cap ac ity  th e  w eekly ra te s  are  :•

London, over 5 tons carry ing  cap ac ity  
G rade 1 localities, over 12 to n s  gross laden  w eigh t 

2
3

Long d istance services, over 12 to n s  gross laden 
%v0i^ht •• •• •• •• •• ••

Working Hours, and Overtime Rates.— T he O rders p rov ide  th a t  
a  regular w orker, i.e., a  w orker em ployed b y  th e  w eek 'o r longer 
period, is to  be paid  a  w eek’s w ages for a n y  w eek in  w hich  he 
has w orked for th e  em ployer and  h as  perform ed som e road  
haulage w ork. I f  th e  hours w orked, includ ing  hou rs deem ed 
to  be worked, b u t excluding overtim e, a re  less th a n  48, he is 
paid for 48 hours a t  th e  ra te  ap p ro p ria te  to  th e  w ork  for th e  
hours w orked and  a t  th e  ra te  norm ally  app licab le  to  h im  for- 
th e  rem aining hours. T he guaran teed  w eek does n o t a p p ly  to  
workers whose norm al em ploym ent su b s ta n tia lly  includes o th e r 
work as well as road hau lage w ork  and  provision  is m ade  for its  
suspension under ce rta in  circum stances, such  as absence w ith o u t 
leave o r on account of sickness. F o r th e  pu rpose  of ca lcu la ting  
th e  hours w orked i t  is provided th a t ,  su b jec t to  ce rta in  excep­
tions, a  regu lar w orker who w orks on a  S a tu rd a y  for less th a n  
4 houre is deem ed to  have w orked for 4 hours, an d  if he w orks 
on any  d ay  o th e r th a n  S a tu rd ay  o r S unday  for less th a n  5|^ hours 
he is deem ed to  have  w orked for 5^ hours. A  w orker w ho is 
no t a  regular w orker m u§t be p a id  n o t less th a n  th e  w ages due 
for 8|  ̂ hours w ork  on  an y  d a y  from  M onday to  F rid a y  and  
5A hours on S a tu rd ay . T he h o u rly  ra te  of w ages for regu lar 
workers is ca lcu la ted  b y  d iv id ing  th e  w eekly ra te  b y  4 8 ; th a t  
for o th er w orkers is to  be th e  ra te  applicable to  a  regu la r w orker, 
plus 1 Jd . O vertim e ra te s  fo r regu lar w orkers are  payab le  for tim e  
w orked in excess of 10 hours on a n y  d a y  o th e r  th a n  S a tu rd a y  or 
Sunday, for tim e w orked a f te r  2  p .m . on S a tu rday , for a ll tim e 
worked on Sundays, and  for tim e  w orked in excess o f 48 hours 
in any  week excluding Sunday. M odifications as regards o v er­
tim e ra te s  o r conditions a re  m ade in  th e  case of m ilk  w orkers, 
workers exclusively engaged in  th e  tra n s p o r t o f films, and  
w orkers who are  n o t regu lar w orkers. W orkem  w hose h o u rs  of 
d u ty  en ta il em ploym ent betw een  10 p .m . an d  4 a .m . a re  to  be 
paid 2d. an  h o u r above th e  ap p ro p ria te  ra te  fo r tim e  w orked 
between such hours.

Holidays.— An em ployer m u s t allow specified P ub lic  H olidays 
to  regular w orkers to  be p a id  for on th e  basis of th e  w ages due 
for 8^ hou rs’ work. A w orker required  to  w ork on such holidays 
is paid  a t  double th e  ra te  o thenvise  ap p ro p ria te . B etw een 
1st A pril and  31st O ctober, an  em ployer m u s t also allow  to  
every  w orker for w hom  a  s t a t u t o ^  ra te  of rem unera tion  has 
been fixed 6 consecutive d ay sf holidays w ith  pay , p rov ided  th e  
w orker has been in his em ploym ent for a t  le a s t 48 w eeksf 
im m ediately  preceding 1st A pril and  has n o t been ab sen t for 
more th a n  7 days ex cep t fo r ce rta in  s ta te d  reasons. H olidays 
of p roportionately  sh o rte r d u ra tio n  a re  specified for w orkers 
whose previous em ploym ent am oun ts to  less th a n  48 weeks.

Other Provisions.—^The O rders also con ta in  provisions re la tin g  
to such m a tte rs  as subsistence allowances, th e  ra te  of w ages of 
workers tem porarily  tran sfe rred  aw ay  from  th e ir  norm al hom e 
depots, th e  ra te  of w ages to  be paid  w hen vehicles a re  loaded or 
unloaded in h igher graded places, an d  th e  su b s titu tio n  of a  d ay  
o ther th a n  S a tu rd ay  as th e  w eekly  sh o rt day .

(C) A G R IC U L T U R E .
U nder powers conferred b y  th e  A gricu ltu ra l W ages R egu la tion  

Acts and  th e  D efence (A griculture an d  F isheries) R egulations, 
the  A gncultural W ages B oard  for E ng land  an d  W ales an d  th e  
bcottish A gricultural W ages B oard  issue O rders lay in g  dow n 
^ n im u m  ra te s  of wages, th e  hours of w ork in  re sp ec t o f which.

e ra tes are  payable, and  m inim um  ra te s  of w ages for overtim e
O rders also define th e  benefits o r  ad v an tag es  

which m ay  be reckoned as p ay m en t of w ages a t  th e  m inim um

t, * to  drivers in employment as such on 8th Tune. 1932 who
began X r ^ a ?  date"t^"rate ®»“Ployer- For drivers whose employment

is y S  a t t X 49X t" em " ^ ^ ^ ^  ^  ̂ ? days holiday

ra te s  in  lieu o f p a y m e n t in  cash  and  th e  va lues a t  w hich such  
benefits o r ad v an tag es  a re  to  be so reckoned. F u r th e r , b y  
v ir tu e  of th e  H olidays w ith  P a y  A ct, 1938, th e  O rders em body  
d irec tions w ith  regard  to  ho lidays w ith  p ay , w ith in  th e  lim ita ­
tions prescribed  b y  th a t  A ct in  re sp ec t of ag ricu ltu ra l w orkers, 
vis., th a t  such  ho lidays sh a ll n o t exceed seven d ay s  in  a  y e a r  
an d  shall n o t be for co n tin u o u s periods exceeding  th re e  con­
secu tive  d ay s. T he m ain  p rov isions of th e  c u rre n t O rders 
issued b y  b o th  th e  B oards a re  sum m arised  below.

England and W ales.— T he m in im um  ra te  of w ages for m ale 
ag ricu ltu ra l w orkers, 21 y ea rs  of age a n d  over, in  reg u la r em ploy­
m en t is 65s. a  w eek in a ll of th e  47 a reas for w hich  sep a ra te  
O rders a re  issued. T his ra te  app lies to  a  w ork ing  w eek of 48 
o r 50 hours in  d ifferen t d is tric ts  in w in te r an d  50, 51 o r  52 hours 
in sum m er. In  th ir te e n  a reas specia l m in im um  ra te s , v a ry in g  
from  69s. to  84s. a  w eek, are  fixed in th e  case of m en  em ployed 
as stockm en, shepherds, horsem en, w agoners, e tc ., th e  w ork ing  
hou rs to  w hich th e  ra te s  a p p ly  inc lud ing  th e  tim e  sp e n t on 
cu s to m ary  d u tie s  p e rta in in g  to  th e  care  of an im als. In  o th e r  
a reas  th e  em p lo y m en t o f such  w orkers is su b je c t to  th e  p a y ­
m e n t o f th e  genera l w eekly  m in im um  ra te s  ap p licab le  to  a ll 
classes o f m ale w orkers, w ith  o v ertim e  ra te s  fo r a n y  ad d itio n a l 
tim e  invo lved  in  th e  perfo rm ance  of th e ir  p a r tic u la r  du ties . T h e  
m in im um  ra te  for w om en, 18 y ea rs  an d  over, is 48s. fo r a  n o rm a l 
w ork ing  w eek of 48 hours in  w in te r a n d  50 h o u rs  in  sum m er, 
o r  48 hours a ll th e  y e a r  round , in  a ll a reas ex cep t C am bridge­
sh ire  an d  Is le  of E ly  a n d  th e  N o rth , E a s t  an d  W est R id ings of 
Y orkshire, w here  th e  hou rs o f w ork  for w om en a re  44 a  w eek 
a ll th e  y e a r  ro u n d  and  th e  m in im um  ra te  o f w ages is 44s. a  w eek . 
M inim um  h o u rly  ra te s  are  fixed for p a r t- tim e  an d  casua l w orkers. 
Scales o f m in im um  w eekly  and  h o u rly  ra te s , g ra d u a te d  accord ing  
to  age, a re  p rescribed  fo r ju v en ile  w orkers. In  a ll cases a 
g u a ran tee  clause is included  w hich  p rov ides th a t  a  w hole-tim e 
w orker em ployed  b y  th e  w eek o r  longer period  sh a ll b e  p a id  
th e  fu ll w eekly  w age w hen  b y  ag reem en t w ith  h is  em p lo y er 
he w orks sh o rte r  h o u rs  th a n  th e  fu ll n u m b e r o f h o u rs  specified 
in  th e  O rders. T h e  benefits  o r  a d v a n ta g e s  w hich  m a y  be 
reckoned  as p a y m e n t of w ages in  lieu o f p a y m e n t in  cash  
com prise housing  accom m odation  a n d  b o a rd  an d  lodging  in  
a ll d is tr ic ts , w ith  th e  a d d itio n  of m ilk  in  m a n y  d is tr ic ts  an d  
p o ta to e s , fuel o r  m an u re  in  som e cases.

T he m in im um  d ifferen tia l ra te s  o f p a y m e n t fo r a ll c lasses of 
w orkers fixed fo r o v e rtim e  em p lo y m en t on w eekdays in  excess 
of th e  declared  w eek ly  n u m b e r of w ork ing  hou rs are , in  th e  
m a jo r ity  of d is tric ts , Is. 6d. a n  h o u r fo r m en  an d  Is. 2d. a n  h o u r  
for w om en. F o r o th e r  o v e rtim e  em p lo y m en t, su ch  a s  w o rk  on 
th e  w eekly  h a lf  ho liday , o n  S u n d ay s an d  on  specified p u b lic  
ho lidays, th e  ra te s  a re  u su a lly  Is. lOd. fo r m en  an d  Is. 5d. fo r 
w om en. M inim um  ra te s  for overtim e , g ra d u a te d  acco rd in g  to  
age, a re  fixed for juven iles.

W hole-tim e ag ricu ltu ra l w orkers cire allow ed ho lidays w ith  
p a y  a t  th e  r a te  o f one d a y  for each  tw o  consecu tive  m o n th s  o f 
reg u la r em p lo y m en t in  a  period  o f tw e lv e  m o n th s . T h e  m a x i­
m u m  n u m b er of d ay s  of p a id  h o lid ay s is th u s  s ix  in  each  y e a r  
o f em p loym en t, a p a r t  from  th e  fou r p u b lic  ho lidays re fe rred  to  
below . W orkers w ho a re  req u ired  to  w ork  seven  d ay s  a  w eek 
for 30 o r m ore w eeks d u rin g  a  y e a r  a re  allow ed, in  ad d itio n , a  
h o lid ay  on  a  S unday . W here  a  w orker is en titled  to  th re e  o r 
m ore d ay s of p a id  ho liday , th re e  of th o se  d a y s  m u s t b e  con­
secu tive. T he rem u n era tio n  is n o rm ally  o n e-s ix th  o f th e  w eekly  
m in im um  w age fo r each  d a y  of ho liday , an d  is to  b e  p a id  on  th e  
p a y  d a y  im m ed ia te ly  p reced ing  th e  tim e  w hen  th e  w orker is 
en titled  to  b e  allow ed th e  ho liday . T he O rders also  p rov ide  
th a t ,  on  fou r specified p u b lic  ho lidays ' (v a ry in g  in  d ifferen t 
d is tric ts), a n y  em p lo y m en t sha ll b e  tre a te d  as o v ertim e  em ploy­
m en t, an d  th a t  th e  n u m b e r o f h o u rs  in  re sp ec t o f w h ich  th e  
m in im um  w eekly  w age is app licab le  d u rin g  th e  w eeks in  w hich  
th o se  d ay s  fall sh a ll be co rrespond ing ly  less th a n  in  a  n o rm a l 
w eek. T h e  effect of th is  is th a t ,  in  each  of th ese  fo u r w eeks, 
th e  w orker e ith e r  receives th e  d a y ’s h o lid ay  on  fu ll p a y  w ith o u t 
h av in g  to  m ak e  u p  th e  tim e  or, if  req u ired  to  w ork  on  a n y  o f th e  
days, he is e n title d  to  o v ertim e  p a y m e n t for a ll em p lo y m en t on 
t h a t  day .

In  a ll cases th e  O rders a p p ly  to  w orkers em ployed  for tim e  
w ork  on ly . N o m in im um  ra te s  of w ages fo r p iecew ork  h av e  
been fixed. T he fix ing  o f such  ra te s  is au th o rised , how ever, b y  
th e  A gricu ltu ra l W ages (R egulation) A ct, 1924, and  S ection  4 
of th a t  A ct provides for th e  consideration  of com pla in ts  as  to  
in ad eq u a te  p a y m e n t for p iecew ork  w here n o  m in im u m  piece 
r a te  h as  been  fixed.

G eneral O rders, ap p ly in g  to  a ll d is tr ic ts  in E n g lan d  an d  
W ales, fix low er m in im um  ra te s  o f w ages to  ap p ly  to  w orkers 
lack ing  a g ric u ltu ra l experience, an d  ra te s  for boys an d  girls 
o rgan ised  in  cam ps o r  u n d er schem es fo r w ork  on  farm s.

Scotland.— T he m in im um  ra te s  of w ages fixed fo r a g r ic u ltu ra l. 
w orkers in  reg u la r em p lo y m en t in  a ll th e  eleven  d is tr ic ts  fo r w hich 
sep a ra te  O rders a re  issued a re  65s. a  w eek for m en, 20 y ea rs  o f age 
and  over, and  47s. a  w eek for w om en, 18 y ea rs  an d  over. Special 
m in im um  ra te s  v a ry in g  from  68s. to  76s. a  w eek a re  fixed for 
m en em ployed  on  specified classes of w ork  e.g., grieves, sh ep ­
herds, stockm en , p loughm en o r  t r a c to r  m en. W om en em ployed  
as stockw om en, horsew om en, trac to rw o m en , po u ltry w o m en  o r  
d a iry  m aids receive a  m in im um  ra te  of 53s. a  w eek in  a ll d is tric ts . 
Special ra te s  a re  fixed for m ilkers in  a ll d is tr ic ts , and  in  one 
d is tr ic t piece ra te s*  for b e rry  p ickers. M inim um  h o u rly  ra te s

•  The ^ r icu ltu ra l W ^ e s  (Regulation) (Scotland) Act, 1937, provides for the 
consideraUon of complaints as to inadequate payment for piecework when no 
mimmum piece rate has been fixed*
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are  laid  dow n for w orkpeople em ployed b y  th e  d ay  o r h o u r or 
on p a rt- tim e  work. T here is also provision in th e  O rders for 
m inim um  w eekly and  hourly  ra tes , g raduated  according to  age, 
in th e  case of juven ile  w orkers. T he benefits o r advan tages 
w hich m ay  be reckoned as p ay m en t of wages in lieu of p aym en t 
in cash com prise housing accom m odation, -board and  lodging 
an d  th e  provision of m ilk, m eal and  po ta toes in a ll d istric ts, 
w ith  th e  add ition  of fuel and  an im al keep in m any  cases.

F o r th e  purpose of th e  m inim um  w eekly ra te s  a week is 
deem ed to  consist of a  certa in  specified n u m b er of hours o r such 
lesser num ber as  m ay  be agreed upon betw een em ployer and 
w orker. The num ber of specified hours for w orkers engaged on 
unclassified w ork are  th e  sam e for m ale as for fem ale workers, 
b u t th e y  show considerable v aria tio n  n o t only  in different d istric ts  
b u t also for different periods of th e  year. In  m ost cases, th e  
hours range  from  41J  to  47 a  week d u ring  th e  w in ter m onths 
and  from  50 to  65 during  th e  sum m er m onths, w ith  extensions 
up  to  60 hours a  week d u ring  h a rv est tim e  in som e d istric ts. 
Men and  wom en em ployed a t  h igher ra te s  in specified occupa­
tions m ay  be required  to  work, in  re tu rn  for th e  w eekly w age, th e  
add itional tim e necessitated  b y  th e  n a tu re  of th e ir  duties. The 
m inim um  ra te s  of p ay  for overtim e w orking for all classes of 
w orkers are  Is. 7^d. an  hour in th e  case of m en and  Is. 4d. an  
h o u r in  th e  case of w om en in  a ll d istric ts , excep t for w ork on 
S a tu rd ay  afternoons, Sundays and, in m ost d istric ts. New 
Y ear's  D ay, for which th e  ra te s  a re  Is. l l j d .  an  h o u r for m en 
and  Is. 7^d. an  h o u r for women.

T he O rders provide for holidays w ith  pay , w hich, excep t in 
th e  L o th ians d is tric t, are  confined to  w orkers em ployed for 
tim e  w ork. G enerally, th e  holidays a re  a t  th e  ra te  of one d ay  
for tw o  m o n th s’ o r e igh t w eeks' em ploym ent, w ith  a  m axim um  
of six  o r seven days of ho liday  in th e  year. I t  is usually  p ro ­
vided th a t  one period of n o t less th a n  th ree  consecutive days 
shall be allowed as a  holiday. T he ho liday  rem unera tion  is no t 
less th a n  th e  ap p ro p ria te  daily  p roportion  of th e  w eekly m inim um  
ra te  o r nine tim es th e  ap p ro p ria te  hourly  m inim um  ra te , and 
is paid  n o t la te r  th a n  th e  first regu lar p ay -d ay  a f te r  th e  holiday 
is tak en . In  all ex cep t one d is tr ic t w orkers w ho are  required  to  
w ork on N ew  Y ear’s D ay  are  en titled  to  overtim e p ay m en t for 
such  w ork ; if n o t required  to  w ork on  th a t  d a y  th e y  are  never­
theless en titled  to  be paid  th e  full w eekly ra te  of w ages for th e  
week in  w hich th e  ho liday  occurs.

HOLIDAYS WITH PAY IN NEW
ZEALAND.

U nder th e  A nnual H olidays A ct, 1944, a  system  of an n u a l 
ho lidays w ith  p a y  for all w orkers will becom e o pera tive  in 
N ew  Zealand on 1 s t  A ugust. T he A ct provides th a t  every  w orker, 
a t  th e  end  of each  y e a r  of em ploym ent w ith  an y  em ployer, is 
to  becom e en titled  to  a  ho liday  of tw o  weeks on  o rd inary  pay . 
T he ho liday  is to  be allowed w ith in  six m on ths a fte r  th e  w orker 
has becom e en titled  to  i t ; b u t, if th e  em ployer and  w orker so 
agree, i t  m ay  be tak en  in tw o  periods of one week each, and  
th e  w hole o r p a r t  of th e  ho liday  m ay  be allowed in  advance, 
before th e  w orker has becom e en titled  to  it. Persons whose 
em ploym ent te rm in a tes  before th e y  have  been allowed th e  
ho liday  to  w hich th e y  are  en titled  a re  to  receive th e  p a y  due 
for th e  holiday.

In  cases in  w hich em ploym ent is te rm in a ted  a f te r  less th a n  
one y ea r’s service o r less th a n  one y ea r a f te r  th e  la s t annual 
paid  ho liday  in th e  sam e em ploym ent, th e  em ployer is required  
to  p a y  th e  w orker, in  add ition  to  a ll o th e r sum s due, an  am ount 
equal to  one tw en ty -fifth  of his o rd inary  p a y  for th e  period of 
em ploym ent. W hen a  period of em ploym ent is less th a n  th ree  
m onths, th e  p ay m en t is m ade in s tam p s equ ivalen t in value 
to  one tw en ty -fifth  of th e  o rd in ary  p a y  due for th e  period of 
em ploym ent, or, w here th is  period is less th a n  th ree  weeks, 
to  one tw en ty -fifth  of th e  o rd inary  p ay  due for th e  tim e ac tually  
w orked during  th e  period. T hese s tam p s are  to  be affixed 
b y  th e  em ployer to  a special “ w orkers’ ho liday  card ,’’ and 
can n o t be cashed u n til a f te r  th e  exp ira tion  of a  y ea r from  th e  
earliest period of em ploym ent in  respect of w hich uncancelled 
stam ps are  affixed to  th e  card . H oliday  paym ents, including 
an y  m oneys payab le  b y  m eans of stam ps, are  deem ed to  be 
salaries o r w ages and  a re  sub ject to  th e  cu rren t deductions 
from  salaries o r w ages in respect of social security  charge, 
na tio n a l secu rity  ta x  and  o th e r s ta tu to ry  charges.

T he A ct is n o t to  p rev en t th e  operation  of an y  m ore favourable 
holiday  arrangem ents to  w hich a w orker m ay  be en titled  under 
any  o th er A ct o r under an y  aw ard, agreem ent o r co n trac t of 
service. H olidays for w orkers em ployed under O rders of th e  
W ate rfro n t Control Commission are  to  be sub jec t to  special 
regulations, on th e  basis of tw o  w eeks' ho liday  on o rd inary  
p a y  for each y ear of em ploym ent.

E m ployers are  required  to  keep a  record, to  be called th e  
“ holiday-book,” showing, in  th e  case of each em ployed person, 
th e  nam e, da tes of beginning and  of te rm in a tin g  service, d a tes  of 
holidays allowed, am o u n t of ho liday  p ay  and  o th er re levan t 
particu lars. T he “ holiday-book” is to  be open to  inspection by  
Inspectors of Factories. In fractions of th e  A ct are punishable 
b y  fine, and, in cases of default. Inspectors of Factories m ay  
in s titu te  civil proceedings on behalf of any  w orker for th e  
recovery of m oneys due.

July, 1944.

TRADE BOARDS ACT (NORTHERN
IRELAND), 1944.

T received th e  Royal A ssent on
June, 1944, th e  T rade B oards A ct (N orthern Ireland) 19^*^ 
has been am ended in certa in  respects. '

T he new A ct em powers a Trade" Board to  fix guaranteed
w ages to  app ly  to  workers, or an y  class of workers 

m  th e  trad e  who are  em ployed on piecework on th e  em olover's 
prem ises. Such ra te s  can be fixed so as to  operate onlv^durin? 
a  specified period. A fu rth e r am endm ent enaWes a  Traife Board 
to  dispense w ith  th e  necessity  of holding w hat, S r ta in  d r  
cum stances, would be purely  form al m eetings.

UNEMPLOYMENT
T he following T able shows, approximately, th e  receints and 

L Y  periods stat"ed^“ ” ^ '° ’' " ' “ ‘  B rita in  for

• r  ^

Thirteea weeks coded

(1) General Account. 
tribiConlriDulions received from 

Employers 
Employed persons 
Exchequer

Miscellaneous Receipts . .

Total Income

24th June, 
1944

6.040.000
6.039.000
6.032.000 

33,000

Benefit ............................
Cost of Administration ..  
Miscellaneous Pa5rments..

Total Expenditure

(2) A^ricuUural Account. 
Contributions received from : 

Employers 
Employed persons 
Exchequer

Miscellaneous Receipts . ’.

4 #

9  9

Total Income •  • I  $

Benefit .........................
Cost of Administration . 
Miscellaneous Pa3Tnents.

Total Expenditure

18,144,000

615.000
564.000 

67,000

1,246,

25th March, 
1944

26th June, 
1943

5.915.000
5.914.000
5.917.000
2.303.000

20.049,000

tir»635,1 
466,000 
68.000

1,169, i:ir«

»!•124,1
124.000
124.000

2,000
374,000

9,000
46,000

102,000
102,000
102,000
81,000

6.098.000
6.098.000
6.092.000 

365,000

18,653,000

685.000
641.000 
70,000

1,396,

387. Ill I

46,
39.

1,000
• i l l #

•:#[•

97.000
96.000
96.000
17.000

306,

H.l
35,000

55,000 86,000 46JX»

UNEMPLOYMENT ALLOWANCES.
F or th e  period of th irteen  weeks ended 24th  June, 1944, 

expenditu re  on unem ploym ent allowances (excluding the  cost 
of adm inistration) am ounted  to  approxim ately  £410,000, 
com pared w ith  £430.000 during  th e  th irteen  weeks ended 25th 
M arch, 1944, and  £478,000 during  th e  th irteen  weeks ended 
26 th  June , 1943.

Com parison of th e  figures for th e  M arch and  Ju n e  quarters 
o f 1944 w ith  those for earlier periods is affected by  th e  Unem ploy­
m ent A ssistance (D eterm ination of Need and  Assessment of 
Needs) (Am endm ent) R egulations, 1943 (now revoked), and by 
th e  U nem ploym ent Assistance (D eterm ination of Need and 
A ssessm ent of Needs) R egulations, 1943. P articu lars of these 
tw o  sets of R egulations were given in th e  issues of th is  G a z e t t e  
for A ugust, 1943 (page 124), and  Jan u a ry , 1944 (pages 2-3), 
respectively.

EMPLOYMENT OVERSEAS.
t l R E .

The num ber of persons on th e  live reg ister of E m ploym ent 
Exchanges a t  24th  Ju n e  was 45,121, com pared w ith  60,471 a t  
27th  May. The decrease betw een th e  tw o dates was due to  a 
large e x te n t to  th e  en try  in to  force in June, 1944, of a fu rth e r 
O rder under th e  U nem ploym ent Assistance Act, 1933, th e  effect 
of which is to  app ly  to  o th er classes of persons living in ru ra l 
areas th e  restrictions on th e  receip t of unem ploym ent assistance 
im posed in M arch, 1944, on a specified class of such persons. 
A t 26 th  June, 1943, when the  g ran t of assistance was sim ilarly  
restric ted , th e  num ber on th e  live register was 49,901.

SW E D E N .
According to  sta tistics compiled by  th e  Swedish Social Board 

on th e  basis of re tu rns from representative establishm ents, the 
num ber of m anual w orkers em ployed in industrial, com m ercial 
and  tran sp o rt undertakings in April, 1944, was slightly  lower 
th a n  in M arch. The index num ber (based on th e  figure for 
Septem ber, 1939, as 100) was 90 in April, 1944, com pared w ith  
91 in M arch and  February , 1944, and in April, 1943.

Prelim inary inform ation received from trade  unions w ith a 
to ta l m em bership of over 776,000 showed th a t  7.0 per cent, of 
th e ir  m em bers were unem ployed a t  31st M arch, 1944, compared 
w ith 8.0 per cent, a t  29 th  February , 8.5 per cent, (revised figure) 
a t  31st Jan u ary , 1944, and  6-4 per cent, a t  31st M arch, 1943.

• A detailed account of the Fund is presented to Parliament annually (see H.C 56 
6i  Session 1943*44 for the period ended 31st Klarch. 1943).
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN  JUNE.

“• S a x  I

Or.

Rates of Wages.
The principal industries and  services in w hich w age ra te s  

were increased during  Ju n e  included re ta il an d  w holesale 
d istribu tion  b y  co-operative societies, ready-m ade and  w holesale 
bespoke tailoring , cu tle ry  m anufactu re , linen and  co tto n  h a n d ­
kerchief. etc., m an u fac tu re  in  N o rth e rn  Ire land , th e  tim b e r 
trade  in E ngland  and  W ales, th e  bak ing  in d u s try  in ce rta in  
districts, ae ra ted  w aters m an u fac tu re  in  E ng land  an d  W ales, 
m otor om nibus services in Scotland, and  th e  o p h th a lm ic  o p tica l

assistan ts and  o th e r  classes of d is tr ib u tiv e  w orkers 
employed by w holesale and  re ta il co-operative societies were 
granted a fu rth e r w ar advance  of 3s. a  week, irrespec tive  of 
age or sex. In  th e  ready -m ade  and  w holesale bespoke ta ilo ring  
trade th e re  w ere increases o f IJd . a n  h o u r for m en  and  IJd . 
an hour for wom en, w ith  sm aller increases for m ale  and  fem ale 
learners. In  th e  cutler>' trad e , th e  m in im um  tim e  ra te s  fixed 
■under th e  T rade  B oards A cts w ere raised b y  |d . ,  |d . ,  o r  Id. 
an hour, according to  occupation , for m en and  b y  IJd . an  hour 
for women, and  th e  corresponding piecew ork basis tim e  ra te s  
were raised b y  IJd ., l^d ., o r  l |d .  an  h o u r  for m en  an d  2d. 
or 2Jd . an  h o u r  for wom en. In  th e  linen  an d  co tto n  h a n d k e r­
chief and  household goods and  linen piece goods m an u fac tu rin g  
industry  in N orthern  Ire land , th e  T rade  B oard  m in im um  tim e  
ra tes were raised b y  Id. an  h o u r for m en  and  |d .  a n  h o u r  for 
.women in m ost cases. Men engaged in th e  hom e-grow n tim b e r 
trade  and  w ood-cutting  m ach in ists and  saw yers in  th e  im p o rt

tra d e  em ployed in  E ng land  an d  W ales w ere g ran ted  a n  increase 
o f Id . an  hour. T rad e  B oard  m in im um  tim e  ra te s  fo r b a k e ry  
w orkers w ere raised  b y  v ario u s am o u n ts , n o t exceed ing  Id . 
a n  hour, in  m an y  of th e  low er-paid  d is tr ic ts  and  a reas of E ng land  
an d  W ales. In  th e  a e ra te d  w aters  m an u fac tu rin g  in d u s try  in 
E n g lan d  an d  W ales, th e  m in im um  tim e  ra te s  u n d e r  th e  T rad e  
B oards A cts w ere ra ised  b y  4s. a  w eek for m en a n d  3s. a  w eek  
for all o th e r  w orkers. U niform ed an d  ru n n in g  shed  s ta ff in 
com pany-ow ned  m o to r o m n ibus u n d e rtak in g s  in S co tlan d  w ere 
g ra n te d  an  increase  o f 5s. a  w eek, w ith  sm alle r increases for 
ju n io rs . In  th e  o p h th a lm ic  o p tic a l in d u s try  th e re  w ere increases 
of 4s. a  w eek for m en  an d  4s. o r  5s. a  w eek fo r w om en.

In  th e  in d u s trie s  fo r w hich  s ta tis tic s  a re  av a ilab le ,*  th e  
changes in  ra te s  of w ages rep o rted  to  h av e  com e in to  o p e ra tio n  
in  th e  U n ited  K ingdom  d u rin g  Ju n e  re su lted  in an  ag g reg a te  
increase  e s tim a te d  a t  a b o u t £53.000 in  th e  w eekly  fu ll-tim e 
w ages o f a b o u t 300,000 w orkpeople. T hese figures do  n o t ta k e  
acco u n t o f th e  shop  a ss is ta n ts  an d  c lerks w ho w ere  affected 
b y  th e  increase  in  th e  w ages of co -o p era tiv e  socie ties’ em ployees. 
Of th e  e s tim a te d  increase  of £53,000, a b o u t £11,000 w as th e  
re su lt o f a rra n g e m e n ts  m ad e  b y  jo in t s ta n d in g  bodies of em ployers 
an d  w orkpeople , an d  m ost o f th e 'r e m a in d e r  w as th e  re su lt of 
d irec t n eg o tia tio n s betw een  em ployers an d  w orkpeople  o r  th e ir  
re p re se n ta tiv e s .

Hours of Labour.
N o im p o r ta n t changes in  n o rm al w eekly  h o u rs  o f lab o u r 

w ere rep o rted  d u rin g  Ju n e .
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JUNE.
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Industry.

Coke
Manufactxire.

Fat Melting 
and Bone 

Degreasing.

Engineering

Heating, 
Ventilating 

and Domestic 
Engineering.

Cutlery
Manufacture.

Cotton
Manufacture.

Textile Bleaching, 
D>’eing, Finishing, 

' etc.

District.

D ate from 
which 

Change 
took 

effect.

Classes of Workpeople.

Durham 1 June Cokemen and by-product ^•orkers . .

Great Britain( certain  
firms).

1st full 
pay week 
in  June.

MeO) women, youths, boys and girls

England and Wales 

Sheffield and district..

1st full 
pay period 

after 
26 June.

1st full 
pay period 

after 
13 June.

Welders and burners employed in  
steel foundries working on  steel 
castings, and sandblasters em ­
ployed in  steel, iron or non-ferrous 
m etal foundries required to work 
inside the sandblast chamber.

B1 acksmiths* strikers

Great Britain 1 June Apprentices

Great Britain 26 June Workpeople paid at time rates

do. do. Workpeople paid at piece rates

Lancashire, Cheshire, 
Yorkshire and 
Derbyshire.

Pay day  
in week 

beginning 
19 June.

Clothlookers . .

i

do. do. General warehousemen

do. • • do. Tape labourers and wef tmen in  charge 
of weft cellar.

do.......................... do. Youths and boys, 14 and under 
22 years employed in warehouse.

Yorkshire^ , . 3rd pay 
day in  
June.

Skilled mechanics employed in dye 
works.

Particulars o f Change.

Increase of 2  per cent, on basis rates, making wages 90 per cent, 
above the basis rates.t

Increases o f Jd. an hour in minimum rates for men ai)d for women 
employed on men’s  work, of IJd. for other women 19 years and 
over, of id . to  2d., according to age, for youths and boys and of 
|d .  or Id. for girls.

Minimum basic rates fixed as fo llow s: welders—district minimum  
basic rate for dressers plus 3s. l id .  a week of 47 hours, burners 
and sandblasters—district minimum basic rate for dressers.f

Minimum rate payable to blacksmiths’ strikers on time work, when 
working with a blacksmith engaged on  m aintenance of the firm's 
own plant, during war-time emergency and for the period thereof, 
to  be 8s. a  week above the inclusive district time rate for black­
smiths’ strikers.! This change inTOlved an increase of 5s. a week. 

New scales of hourly rates adopted, ranging from  J to f  of the crafts­
men’s rates accor^ng to age or, in  Scotland, year of apprenticeship, 
resulting, in  m ost age groups, in  increases o f varying am ou n t. 
Rates after change: England and W ales—London, Vrithin a 12-mile 
radius of Charing Cross bjd. an hour at under 17 years rising to 
Is. 7 id . at 20 and under 2 1 ,-between 12 and 15-mile radii fi^d. to 
Is. 7 |d .,  other towns with over 500,000 population 6Jd. to  Is. 6id ., 
all other districts 6Jd. to Is. 6 1 d .; Scotland 6Jd. to  Is. 6Jd., 
according to year of apprenticeship.

Increases of Id ., |d .  or Id. an hour, according to  occupation, in  general 
minimum time rates for men, of IJd. for women 21 years and over, 
of fd . to  Id., according to age, for j’ouths and boys and of gd. to 
IJd. for girls.g

Increases of IJd., IJd. or I fd . an hour, according to occupation, in  
piecework basis tim e rates for men, of 2d. or 2id .  for women, of 
id .  to IJd., according to age, for youths and boj-s, of |d .  to  2d. 
for girls employed on production and of |d .  to  2d. for girls employed 
as warehouse workers.§

Increase of 3s. 6d. a week (48s. 6d. to  52s.) in  basic minimum rate 
resulting in  an increase of 4s. 8Id. a week in  tota l minimum wage, 
inclusive of the current cost-of-living addition of 35 per cent. 
Minimum wage after change : 79s. 2 Jd. a week of 48-hours, inclusive  
of current cost-of-living and flat-rate additions.!!

Increase of 2s. l id .  a week (40s. 6d. to  43s. 5d.) in  basic minimum  
rate, resulting in  an  increase of 3s. l id .  a  week in  to ta l minimum  
wage, inclusive of the current cost-of-living addition o f 35 per 
cent. Minimum wage after change : 67s. 7Jd. a  week of 48 hours, 
inclusive of current cost-of-living and flat-rate additions.!! 

Increase of*5s. a week in  flat-rate addition to basic minimum wage. 
Minimum wage alter change : 69s. 9d. a week of 48 hours, inclusive 
of current cost-of-living and flat-rate additions.!!

Increases of 3s. to 5s. a week, according to age, in  flat-rate additions 
to  basic minimum wage. Minimum wage after ch an ge: 26s. 3d. 
a  week of 48 hours at 14 years rising to 60s. at 21, inclusive of 
current cost-of-living and flat-rate additions. Workers 22 years 
of age, who were previously classed as youths and received an 
inclusive minimum wage of 59s. a week, are now classed as adults 
and receive the adults’ minimum wage.jj 

Increase of 7s. 4d. a week (48 hours) resulting from the substitution of 
a rate of 2s. Id. an hour for a rate of 85s. 2d. a week plus special 
payment of 7s. 6d., or, in  the case of workers who participate in  a 
production bonus scheme based on their own production or a 
reflective bonus based, on the earnings or production of others, 
substitution of a rate of Is. H id . an hour for a rate of 85s. 2d. a 
week, without special payment.

chan^ ch a n g e  io  rates of wages and worUng horns, and of the amount of change in  weekly wages and hours of labour, exclude
S t a g e s  W I^P i n f o r m a t i o n  assjstanU and clerks, for which classes the informaUon available is not sufficient to  form a basis for
estimates of the effertt of th#. details of changes m the wages and hours of these classes are shown in  the lis t of principal changes recorded. The

^  changes on weekly wages are based on normal condiUons of employment and do not take into account the effect either of short time or

whereby wage rates fluctuate in  accordance with a sliding scale based upon the selling price of coke. Flat-rate auvances, previously granted in  addiUon to basis rates and percentages, remained unchanged.
X This change was the lesult of an award of the National Arbitration Tribunal.

contained in the confinuing Order of the Minister of Labour and NaUonal 

upou' increases need be applied to minimum rates only and that firms paying wages in excess of the revised minima will not be called

»  I

I •

' ' it
I

% This increase applied to workers employed by firms which are members of the Bradford Dyers’ Association Ltd.

V
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REPORTED DURING JUNE

Industry*

Linen and Cotton 
Handkerchief and 
Household Goods 
and Linen Piece 

Goods Manufacture.

Ready-made 
and Wholesale 

Bespoke Tailoring.

Baking

Brewing

Aerated
Waters

Manufacture.

I I

>r.
1-

Sugar
Confectionery, 
Cocoa and 
Chocolate* 

Manufacture 
and Food 

Preserving.

Millsawing

District.

Northern Ireland

do.

Great Britain

England and Wales, 
except Greater Lon­
don and the Northern 
and North-Western 
Counties.

Dundee

London (certain firms)

Date from 
which 

Change 
took 

effect.

26 June

do.

Pay d a y  
in  w eek  

beginning 
26 June. 
9 June

Classes of Workpeople. Particulars of Change,

Men, youths and boys «  4

Women and girls

Men, youths, boys, women and girls

Beginning
of 1st pay

id iperiod in 
May.

England and W ales..

Northern Ireland

England and W ales..

Pay
day in  week 
beginning 
12 June.

26 June

19 June

Men, youths, boys, women and girls

Men, women and apprentices

Men and women

1 general minimum time rates of adult work.™ 
with not less than two years of employment in the trad., in

SoTr, accordS t^ ^ e aowupation and age, in other general minimum time rates: in c r e lS  
of Id. to l id .  m  piecework basis time rates.* ’

Increase of fd . an hour in general minimum time rates of worWr« 
18 years and over, other than those in certain specified class*, 
and increases ranging from *d. to jd . an hour. ac^rdin7 t o ^ ’ 
OMupation and age, m other general minimum time rates; increas*

It ’ basis tune rates; 40 per cent, previously paid
on general imnimum piece rates increasedto 50 per « n t  •  ^ °

w m e n , who havecompleted 4  years employment in the trade; of 4d.. Id or UH 
according to age, for male learners and of |d . or Id. accordine to 
period of service, for female learners. ' ‘<>

time rates, not exceeding Id an hour 
 ̂4 d istncts and areas.f Rates after c h S g e  i S l S S

of additional payments, in the six districts affected in c lS e  •
w to district and area, tablehands

to  ̂  56s. to 63s., confectioners 50s.
Increases of 4s. a week in  minimum rates for men, of 3s. for women 

and of Is. 4d. to U d., according to year of apprenticeship for 
apprentices. Minmum rates after change include: men—b ^ ers  
and confectioners 97s. 6d., women 78s., apprentices 29s. in 1st vear

increasing to 62s. in Sth year; inclusive of cost^f- 
living bonus m  each case.t

sk

Men, youths, boys, women and girls

1st full 
working 

week after 
21 June.

Men, youths, boys, women and girls

Woodcutting machinists and sawyers

Bom^ increased by a week (4s. to  8s.) for able-bodied men 21 years
(3s* to .6s.) for women 18 and over. Minimum 

rates after change (inclusive of bonus): able-bodied men 88s 
women in brewery 66s., women in  bottling stores 58s. 6d § *’

Increases of 4s. a week in  general minimum time rates for women 
19 years and over and of 3s, for other workers; and increases of 
|d .  an hour in  p i^ w o r k  basis time rates for male workers and 
la , lor lemale workers. General minimum time rates after change 
for men and w o ^ ix  7& . and 46s. a week respectively; piecework 
basis time rates Is. lOJd. and Is. IJd. an hour.*

Increases of Id. an horn in  general minimum tim* rates for men 21 
years and over and youths 19 and under 20, of Jd. for women 18 
and over, of jd . for youths 20 and under 21 and girls 17 and under 
18, and of Jd. for other workers; and increases of Id. an hour in  
piecework basis time rates for male workers and of Id . for female 
workers.*

.•» l Wood-working England and Wales . .

s Inland
Waterways.

England •  t

1

Omnibus Services 
(company-owned).

Scotland 4  *

Pay day 
in 1st full 

week in  
June. 

1st pay 
day in 
June.

Forest workers and hauliers, and 
sawmill workers employed in home 
grown timber trade.

1st full 
pay week 

after 
18 May.U

Adult shore workers, including ware­
housemen, but excluding lock- 
keepers, weir-keepers, bridge- 
keepers and other workers with 
irregular working hours.

Workers other than those whose 
wages are regulated by movements 

• in  other industries:—
Uniformed staff (drivers, con­

ductors, etc.) . .  . .

Horse
Cartage.

Scotland

Buffalo Picker 
Making.

Yorkshire, Lancashire 
and Nottinghamshire 
(certain districts).

Running shed staff (male 
greasers, shunters, cleaners 
and pump attendants and 
women cleaners).

Increases of Id. an hour in  universal m i n i m u m  rate and in  district 
basic rates for qualified adult male workers, and of proportional 
amounts for apprentices and female workers. Rates after change 
for qualified adult male workers; universal mininuim rate Is lOd • 
district basic rates—Cardiff and district, Hartlepools and Tees’ 
Humber district, London, Tyne and district 2s. 2d., Bristol and 
district, Barrow-in-Furness 2s. Id., Coventry, Leicester and Notting­
ham districts and the West Riding of Yorkshire 2s. 0 Jd., Cumberland 
2s., Hants and Dorset Is. H id ., Gloucester and district Is. lid  
South Coast (Sussex) Area 2s., Is. l id .. Is. lOJd., East Aaglii 
Is. l id .,  Is. lOd.

Increases of Id. an hour for men and of Jd. for youths and boys and 
for women and girls, subject to the proviso that no rate shall be 
in  excess of the district rate of the Timber Trade F«ieration (Saw­
milling Section).

Minimum rate of pay adopted (inclusive of war advance), at the rates 
of 80s. for a 48-hour week in  the London area, 74s. in  the East 
Midland and North Eastern Regions and 73s. elsewhere; any 
increases necessary to establish such minima to take the form of 
war-time emergency advances.||

1st payday  
after 

5 June. 
1st payday- 
in Mar.ft

Horse carters employed by general 
contractors. •

Workpeople paid at time rates

I
do. do. Workpeople paid at piece rates 4  $

I

Distribution Great Britain Week 
beginning 
26 June.

General distributive, clerical, etc., 
workers employed by wholesale 
and retail co-operative societies.

Ophthalmic
Optical

Appliance
Making.

War bonus increased by 5s. a week (48 hours). War bonus after 
change: men 21 years and over and women 18 and over 24s. 6d., 
youths 22s. The bonus is calculated on an hourly basis. Overtime 
rates to be payable for work in  excess of 52 hours a week (instead 
of 54 hours, as before).

War bonus increased by 5s. a week (48 hours) for men and youths 
20 years and over and women cleaners 18 and over, and by smaller 
amounts for younger workers. War bonus after change: men, 
youths and boys 16s. at 15 years rising to 24s. 6d. at 21 and over; 
women cleaners—21 and over 2 ^ . 6d., 18 and under 21, 22s. The 
bonus is calculated on an hourly basis. Ch-ertime rates to be payable 
for work in  excess of 52 hours a week (instead of 54 hours, as before).

Increase of 5s. a week for workers 21 years and over, and of 2s. 6d. 
for those 16 and imder 21. Rates after change for adults: one-hoise 
carters 83s., two-horse carters 89s.**

Increases of Jd. an hour for men and of id . for youths, boys, women, 
and girls. Rates after change: men—skilled Is. 8id., semi-skilled 
Is. 7 id ., unskilled Is. 6} d .; youths and boys 6}d. at 14 years
rising to Is. 2 id . at 20 ; women and girls 6|d . at 14 rising to Is. l^d. 
at 20 and over.ft

Increase of 2J per cent. (35 to 371) on pre-war rates.ft

Great Britain Week 
beginning 
12 June.

Men, youths, boys, women and girls

Dentistry Northern Ireland 1 June Dental mechanics and apprentices , .

Thermal
Insulation,

London Area •  « 1st pay 
day in  
June.

Skilled loggers employed on land 
contracts.

War advances increased by 3s. a week. Total war advances alter 
change: men, youths and boys—2̂1s. at 21 years and over, I5s. 
at 16 and under 21 and 11$. at under 18; women and girls—20s., 
Ms. 6d. and I Is., respectively.

Increases in  the minimum rates of remuneration fixed by the Joint 
Industrial Council for the Ophthalmic Optical Industry as follows: 
men 21 years and over 4s. a ŵ eek, w*omen 23 years and over on 
prescription wxuk 5s., other women 21 and over 4s., youths and 
girls 18 and under 21 years 3s., younger workers ls«

War bonus granted of 5s. a week at under 18 years, 7s. 6d. at 18 and 
under 21, 10s. at 21 and under 25, 15s. at ^  and under 30 and 20$. 
at 30 and over.

Increase of }d. an hour (Is. l l j d .  to 2s.) in  basic rate.

,  * These increases took effect under an Order issued under the Trade Boards Acts. Details of the minimum rates are contained in  the Confirming Order of the Minister 
of Labour, obtainable from H.M. Stationery Office.

. , t  districts affected are Lincolnshire, the Midlands, the Eastern, South-Eastern and South-Western districts and Wales and Monmouthshire. Each district is 
subdivided into areas w hich  are classified in  three groups.

c increases were the result of an award of the Industrial Court dated 27tb June, and made retrospective to the date shown.
S These rates have been recommended by the Court of the Brewers Company and have been approwd by the trade unions concerned* They are to apply only to 

W’hose wage rates are not in practice governed by any other trade agreement.
 ̂ II These rates were recommended bv a resolution of the National Joint Council for the Inland Waterway Industry W’hich further provides that, in the provinces, the 

minimum rat^  of pay are to be raisea to 75s. a week and in  the London Area to 81s. a week, as from the 1st pay day in December, 19^ . Where a;.. -  -  ̂ ...... ........ —  -----------  -------— -  ------------------- ------ — -w an increase of more
in an os. a week is necessary to reach the new* minima, an initial advance of Ss. a week is to be paid, the balance to be made good by subsequent increases of not more than

that the minima may be attained in  not more than 12 months. Merit or grade differentials to be considered regionally, where necessary.
H The increases in  war bonus were agreed on 23rd June, and were made retrospective to the date shown. The revised arrangements with regard to the payment 

of overtime rates took effect in  the first fidl pay week following 23rd June.
In the County of Angus, excluding Dundee, the rates for adults arc 2s. a week less.

increases were agreed upon on 1st June and made retrospective to the date shoivn. The districts concerned are Bradford, Clcckhcaton, Halifax, Retford* 
Rochdale, Todmorden and Warrington. / i * *
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July, 1944. GAZETTE

Number and Afagniiude.— The  n u m b er of d ispu tes involv ing  
stoppages o f work, reported  to  th e  D ep artm en t*  as beginning 
in Tune w as 110. In  addition , 10 stoppages w hich began before 
Tune were still in progress a t  th e  beginn ing  o f th a t  m onth . T he 
approxim ate num ber o f w orkpeople involved in  th ese  120 
stoppages, including w orkpeople th row n  o u t o f w ork  a t  th e  
establishm ents w here th e  d ispu tes occurred, is e s tim a ted  a t  
over 24 000 Some w orkpeople a re  counted  m ore th a n  once 
in th is  to ta l, o w n g  to  m ore th a n  one stoppage  hav ing  occurred 
a t  certain  coUieries. A fte r allow ance for dup lica tion  in  th e  
fiffures on th is account, th e  net num ber of sep a ra te  ind iv iduals 
involved, d irectly  o r ind irectly , in th e  above 120 d isp u te s  w as 
abou t 19,000. T he aggregate  num ber of w ork ing  d ay s  lost a t  
the  establishm ents concerned, du ring  Ju n e , is e s tim a ted  a t

^"^in^he 110 stoppages w hich began d u ring  Ju n e , n ea rly  17,000 
workpeople were d irectly  involved and  over 3,000 w ere ind irec tly  
involved (t.tf., th row n  o u t of w ork a t  th e  estab lishm en ts w here 
the d isputes occurred, b u t n o t them selves p a rtie s  to  th e  d isputes). 
In  th e  10 stoppages w hich began before Ju n e , and  w ere s till in  
progress a t  th e  beginning of th a t  m on th , th e  to ta l n u m b er of 
workpeople involved during  Ju n e , e ith e r d irec tly  o r  ind irectly .
w-as abou t 4,000. u • j  i. • i +

Of all th e  stoppages of w ork th ro u g h  in d u s tria l d ispu tes
known to  have been in  progress a t  som e tim e  in  Ju n e , th e  coal
m ining in d u stry  accounted for 87, invo lv ing  n e a rly  21,000
workpeople and  resu lting  in  an  aggregate  loss of n ea rly  38,000
working days. , . . . , ,

In  th e  following T able an  analysis is given, b y  groups o f
industries, of a ll d ispu tes involving stoppages of w ork  in  th e  
U nited K ingdom  during  June*

TRADE DISPUTES IN JUNE.
Duration ,— Of 115 stoppages of w ork, ow ing to  d ispu tes, 

w hich cam e to  a n  end  d u rin g  Ju n e , 59, d irec tly  involv ing  7,600 
w orkpeople, lasted  n o t m ore th a n  one d a y  ; 39. d irec tly  involv ing
7.100 w orkpeople, la s ted  tw o  d a y s ;  6, d irec tly  involv ing  
200 w orkpeople, la s ted  th re e  d a y s ;  8. d irec tly  invo lv ing
3.100 w orkpeople, lasted  four to  six  d a y s ;  an d  3, d irec tly  
involv ing  900 w orkpeople, lasted  o v er six  days.

Causes.— O i th e  110 d ispu tes, lead ing  to  s toppages of w ork  
beginn ing  in  Ju n e . 22, d irec tly  invo lv ing  3,300 w orkpeople, 
arose o u t of dem ands for advances in  w ages, and  41, d ire c tly  
invo lv ing  6.200 w orkpeople, on  o th e r  w age q u e s tio n s ; 2,
d irec tly  involv ing  700 w orkpeople, on  questions as to  w ork ing  
h o u rs ; 15, d irec tly  involv ing  2,900 w orkpeople, on questions 
respec ting  th e  em p lo y m en t o f p a r tic u la r  classes o r persons ; 
an d  30, d irec tly  involv ing  3,600 w orkpeople, on  o th e r  questions 
respec ting  w ork ing  a rrangem en ts .

T otals fo r  t h e  f ir s t  Si x  Mo n th s  o f  1944 and  1943.*
T he follow ing T ab le  gives an  analysis, b y  groups of in d u stries , 

of a ll s toppages o f w ork  th ro u g h  in d u s tr ia l d isp u tes  in  th e  first 
six  m o n th s  of 1944 an d  in th e  co rrespond ing  m o n th s of 1943 :—

Industry
Group.

January to June, 1944.

Number 
of

Stoppages 
beginning  

in
period.

Industry Group.

Number of Stoppj 
progress in  Mo

ages in  
nth.

Number 
of Work­
people in ­
volved in  
all Stop­
pages in  

progress in  
Month.

Aggregate 
number of 
Working 

Da>^ lost 
in a ll Stop­

pages in  
progress in  

Month.

Started 
before 
begin­

ning of 
Month.

Started
in

Month.
Total.

Coal Mining 
Metal, Engineering and 

Shipbuilding 
Transport 
Other Industries

Total, June, 1944

Total, M ay, 1944

Total, Jung, 1943

•
6

3
1

• »

81

17
5
7

87

20
6
7

20,800

2,500
700
300

36.000

2,000
3.000
1.000

10 110 120 24,300 44,000

5 155 160 28,100 46,000

14 145 159 42,500 116,000

Coal Mining 
Other Mining and 

Quarrying 
B r ic k ,  P o t t e r y ,  

Glass, Chemical, 
etc.

Engineering 
Shipbuilding 
Other Metal 
T extile  . .  
Clothing . .
Food, Drink and 

Tobacco 
Building . .  
Transport 
Other Industries

695

12

T otal

9
137
102
77
18
17

6
33
41
3 5

Number
of

Work- 
people 

involved  
in  all 

Stoppages 
in

progress.

452,400t 

2,300

500
78.200
28.200 

8.300 
2,500 
1,600

700
3.200 

18,000
5.200

1,182 601 .lo o t

Aggregate
Number

of
Working 
D ays lost 

in  all 
Stoppages 

in
progress.

January to June, 1943.

2,195,000

10,000

1,000
323.000
285.000 

35,000
7.000
3.000

3.000
4.000 

41.0CO 
11,000

2,918,000

Number
of

Stoppages 
beginning  

in
period.

368

10

21
150
79
72
19
9

7
36
36
25

832

Number
of

Work­
people 

involved  
in  all 

Stoppages 
in

progress

Aggregate
Number

of
Working 
Days lost 

in  all 
Stoppages 

in
progress.

101,800t 

1,400

260,000

2,000

700 
48,900 
13,100 
11,200 
2,400 

500

2,000
105,000
45.000
37.000

4.000
1.000

4.800  
6,900

27,300
3.800

9.000
14.000
88.000
17.000

222,800t 584,000

“ T h e  figures g iven in  th e  above T ab le  exclude p a rtic u la rs  of 
s toppages o f w ork  th ro u g h  d isp u te s  of a . n o n -in d u s tr ia l 
ch a rac te r.

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING JUNE.
•

1

Occupations^ and Locality.

Approximate 
Number o f work­
people involved.

Date when Stoppage

Directly.
In-

directly.t Began. Ended.

C o a l  M i n i n g ;—
Colliery workpeople—Tweehar, 

Dumbartonshire (certaincollieries).
1,0504 » 9 31 May 1 June

Colliery w’orkpeople— Newtongrange, 
ilidlothiau (certain collieries).

1.500 • e 30 .May§ 2 June

Brushers and other underground and 
surface workers.— Harthill, Lan­
arkshire (one colliery).

142 608 2 June 3 June

Colliery workpeople—Shotts, Lan- 
a r k ^ r e  (one colliery).

1,000 •  • 16 June 16 June

I r o n  a n d  S t e e l  M a n u f a c t u r e :—  
Workpeople employed in steel 

manufacture—Llanelly (one firm).

9 4

315 9  June 10 June

E h g i k e b r i h c  :—
Stampers, drivers and clippers em­

ployed in  drop forging—near 
Birmingham (one firm).

321 22 June 23 June

Engineering operatives—Coventry 
(one firm).

1,000 29 Junell 4  Julyll

T e a k s p o r t  :—
Dockers—Aberdeen

/

350 % # 9 June^f 20 June

Cause or Object, Result.

Dispute respecting wages payable 
under terms of a new agreement.

In support of a number of strippers 
who had refused to accept a 
propo^d yardage system  of pay­
m ent in  place of a tonnage rate.

Dissatisfaction with a new wages 
agreement.

Dispute respecting deductions for 
^bouse c o a l\

Dissatisfaction with non-payment of 
wages, under the terms of the 
Essential Work Order, in  respect
of the morning shift of 31st May, 
when work was not available
owing to the refusal of preparatory 
men to resume at the usual time 
after the Whitsun holidays*

Work resumed on employers* terms.

Tonnage rate of payment re-intro* 
duced«

Work resumed on  conditions in  
operation before the stoppage.

Work resumed, on  conditions in 
operation before the stoppage.

Work resumed on advice of trade 
union officials to permit of se ttle ­
m ent o f claim  by constitutional 
machinery.

Demand for the immediate dismissal 
of a w o r^  policeman, and grievances 
respecting hours of work and 
production bonuses.

Dispute respecting tbe Mieu rate’ to 
be paid for a new job pending the 
fixing of piece-work prices.

Demand that gangs for unloading 
coal should consist of six men, 
workpeople alleging that gangs of 
four men were insufficient to 
perform the work*

Work resumed on conditions in  
operation before tbe stoppage. 
Matters in  dispute to be dealt with 
by constitutional machinery.

Work resumed on advice of trade 
union officials.

Work resumed unconditionally.

V Stoppages inTOlving less than 10 workpeople, and those which lasted less than one day, have, as usual, been om itted from the statistics, except when the aggregate
days lost exceeded 100. The figures given for the month under review are provisional and subject to revision; those for earlier months have been

revised where necessaiy in  accordance with the most recent in fo n ^ tio n . ‘ '
t  Some w orkj^ p le, chiefly in the coal mining industry, were involved in  more than one stoppage, and are counted more than once in  the totals. The f\et number 

oi laoiviauau invoivea in coal mimnc stoDoafires in imrUr* rAXHAtv in ioaau/^c loA'i ^nr\r\r\ r.urn-n. 4 * A 1 numng stoppages in the period under review in  1944 was approximately 330,000 and in  1943, 70,000. For a ll industries combined the
corresponding net totals were approxunately 480,000 and 180,000, respectively.

d h p u t c ^ ^ t h o s e  of workpeople in^ rectly  involved, thrown out of work at the establishm ents where the disputes occurred, b u t not
5 Only a small number of workpeople were involved on 30th and 31st May. 
\\ Ihe workpeople ceased work for one hour daily, fiom  11 a.ra. to 12 noon. 
\  Only a small number of men were on strike from 9th-I2th  June.
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116 GAZETTE July, 1944.

CHANGES IN RETAIL PRICES AND COST OF LIVING.
IIMIlary of Index Figures for 1st July, 1944.

Food Ail Items
Increase since July, 1914 . .  . .  69%
Change since 1st JT Index Points 4-1

June, 1944 \  Per cent. . .  -\~i*

FO O D .
A t 1st Ju ly  th e  average price of p o ta to es w as ab o u t |d .  per 

lb. h igher th a n  a t  1st Ju n e , as a  re su lt of th e  p a rtia l replace­
m en t of old po ta toes b y  th e  new  crop, a t  considerably  higher 
prices. T he re ta il prices of o th e r artic les of food showed no 
appreciable change as com pared w ith  1st June .

F o r th e  artic les of food included w ith in  th e  scope of these 
sta tistics, th e  follow ing T ab le  com pares th e  average prices a t  
1st Ju ly , 1944, w ith  th e  corresponding prices a t  1st Tune, 1944 
and  1st S ep tem ber, 1939:—

Article.

Average Price (per lb.
otherwise indicated) 

to the nearest Jd., at—

1st
Ju ly .
1944.

«  *

•  •

Beef, British- 
Rsbs
Thin Flank 

Beef, Chilled or Frozen 
Ribs
Thin Flank 

Mutton, British—
Ixgs 
Breast

Mutton, Frozen—
Legs 
Breast 

Bacont 
Fish 
Fiour 
Bread 
Tea
Sugar (granulated)
Milk . .  per quart 
Butter—

Fresh 
Salt 

Cheese . .
Margarine—

Special 
Standard

per 6 
pec 4

•  «

O' 91

Eggs (fresh)§ . .  each 
Potatoes per 7 Ib.

1st
June,
1944.

1 54
0 8

1 lOi

0 H 
0 6!

1st
Sept.,
1939.

Percentage Increase 
or Decrease (— ) 
at 1st Ju ly , 1944, 
compared with

s. d.

0 104
0  4
1 3

0 lU  
0 84 
2 4 
0 3 
0 6!

1st
June,
1944.

Per cent,

1st
Sept.,
1939.

Per cent.
n
27

13
8

16

1 44 
1 34
0 10

0 6J1

29

32

25

12

I
33

T he following T able shows th e  average percen tage changes in 
prices a t  1st Septem ber, 1939. 1st Ju n e . 1944, and  1st Ju ly . 
1944, respectively , as com pared w ith  Ju ly , 1914:__

Article.

Average Percentage Increase or Decrease (—)
since July, 1914, at—

1st Sept., 
1939.

1st June, 
1944.

Beef, British— I Per cent,
R i b s .........................................  44
Thin F la n k ............................ 1 15

Beef, Chilled or Frozen—
R i b s ............................................I 32
Thin F la n k ............................ | 1

Mutton, British—
L e g s ............................................I 48
Breast ............................... | 14

Mutton, Frozen—
L e g s .............................................I 51
Breast ..................................  — ^

B a c o n t ......................................... 35
Fish ................................................  116
Flour .........................................  26
Bread , .  *. . .  . .  42
Tea .................................................  52
Sugar (granulated) . .  . .  46
Milk . .  . .  . .  . 1  92
Butter—

Fresh .. . .  . .  .. I 13
Salt . .  . .  . .  7

Cheese .. . .  . .  ,. I 16
Margarine......................................... —g
Eggs (fresh) ....................................  58
P o t a t o e s ................................................. 33

All above articles (Weighted 
Average on July, 1914, basis) | 38

Per cent 
59 
46

1st July, 
1944.

Per cent, 
59 
46

75
—5
102
174

102
174

154

51

68

IT EM S O T H E R  T H A N  FOOD

- t e s )  a t1st Ju ly  w as ab o u t th e  sam e as a t  K t lV ,L ' k ■ ” ?
cent, above th e  level of I s ? S e p t a t e  ^1939 rftn t ahnv« +Fo+- ly jy , and  abou t 64 percen t, above th a t  of Ju ly  1914

, , s “ .
rem am m g groups of item s included in th e  figures 
co tton  m ateria ls and  co tton  hosiery, and  boots ®and ' shoes' 
th ere  was v ery  little  change in th e  average level

S ;ra n 1 ro 7 J n i? ‘ tiJL“ to“ h"anre‘s i i “‘̂ a liS ffn d lo  S!.

a  large num ber of towns) indicates th a t  a t  1st Ju ly  th e  average 
l^evel of prices was ab o u t 66 p e r cent, h igher th a n  a t  uT 2 ?  
^ember, 1939, and  ab o u t 245 p e r cent, above th e  level of Ju ly ’

f^*eland light group, th e  average levels of prices of coal 
and  of gas a t  1st Ju ly  showed little  change as com pared wiTh 
a m onth  earlier. Prices of coal averaged abou t 37  per cent 
h igher th a n  a t  1s t  Septem ber. 1939, and abou t 166 p S  c e S '
3^  npr averaged abou t
in o ^  + Septem ber. 1939, and  about

‘ 914. T here w^s no appre- 
m onth  in  th e  prices of lam p oil, candles 

or m atches. In  th e  fuel and  lig h t group as a whole th e  average
level of pnees a t  1st Ju ly  showed little  change as compared 
w ith  1s t Ju n e  being abou t 39 p e r cent, higher th an  a t  1st 
Septem ber, 1939, and  abou t 153 p e r cent, h igher th an  in July .

As r e p r d s  other items* included in these statistics, there  were 
re la tiv e ly  few changes in  prices during June. In  th e  group 
as a whole th e  average level of prices a t  1st Ju ly  was fb o u t 
th e  sanie as a t  1st Ju n e , abou t 63 p e r cent, higher than  a t

o f  jS y ^ * ^ I9 ^ r '
A LL ITEM S.

I f  th e  average increases in th e  cost of aU th e  foregoing items 
are  com bined in accordance w ith  th e ir relative im portance in 
working-class fam ily expenditure p rio r to  A ugust 1914 the 
re su ltan t general average increase a t  1st Ju ly  1944 ia 
ap p ro x im ate ly  101 per cent, over th e  level of Ju ly , 1914, as 
com pared w ith  100 p e r cent, a t  1st June , 1944. and  yvith 55 per 
cent, a t  1st Septem ber, 1939. T he resu lt of th is  calculation (in 
w hich th e  sam e q u an titie s  and, as fa r as possible, th e  same 
qualities of each item  are  taken  a t  each date) is to  show the 
average percen tage increase in  th e  cost of m aintaining un­
changed th e  standard  of living prevaUing in working-class 
famiUes prio r to  A ugust. 1914, no allowance being made for any 
changes in the standard of living since that date, or fo r any economies 
or readjustments in  consumption and expenditure since the out­
break o f the war.

T he rise of 46 po in ts  since th e  beginning of Septem ber 1939 
is equ ivalen t to  abou t 30 p e r cent. Of these 46 points 'ab o u t 
4^ po in ts  represent th e  effect of th e  increases, since th a t  date  
m  th e  taxes on sugar, tobacco and  cigarettes, and m a tc h e s ' 
and  approxim ately  three-fourths of a p o in t is due to  increases' 
resu lting  from  th e  Purchase Tax.

SUMMARY TABLE : ALL ITEMS.
Average Percentage Increase at the beginning o f each month

a%.compared with Ju ly , 1914.

Year.

154 1920
1921
1922
1923

51 1924 . .
1925 . .
1926 . .

Jan. Feb. Mar. Apr. May D an e

1927 . .
1928 . .
1929 . .

69 1930 . .
1931 . .

J o l y Aag. Sept. Oct. N o v . Dae

On th e  basis of th e  figures g iven in  th e  foregoing Tables the  
average level of re ta il prices, a t  1st Ju ly , 1944, of th e  articles 
of food specified was ab o u t 69 p e r cen t, h igher th a n  in Ju ly , 
1914, ab o u t 22 p e r cen t, h igher th a n  a t  th e  beginning of Sep­
tem ber. 1939, and  ra th e r  m ore th a n  one-half of 1 p e r cent, 
h igher th a n  a t  1st Ju n e , 1944.

•  A rise of 1 point on a total of 168 for "food" (the figure for July, 1914, being 
100) is equivalent to rather more than one-half of i per cent. Similarly a rise of 
1 point On a total of 200 for "all items" is  equivalent to one-half o f I per cent.

t  The description of bacon specified for quotation is streaky, but where this kind 
was seldom bcin^ sold the returns relate to another kind, locally representative.

X This figure is an average calculated from the prices of various brands of 
margarine on sale at 1st September, 1939.

§ Of the two prices shown for eggs at 1st July and 1st June, 1944, 2d. was for 
large eggs (in Ministry of Food category 1) and Ijd . for small eggs (in category II). 
At 1st September, 1939, the average pnee for eg p , as shown by the returns teceivea, 
was between 1 Jd. and 2d.

1932 . .
1933 . .
1934 . .
1935 . .
1936 . .
1937 . .
1938 . .
1939 . .
1940 . .
1941 . .
1942 . .
1943 . .  
944 . .I

80

■(

1

77
81
77
79
69
68
67

A detailed account of th e  m ethod of com pilation of these 
sta tistics, “ The Cost of L iving Index  N um ber: M ethod of 
Com pilation,”  is obtainable, price 3d. net, from  H.M. Stationery 
Office, a t  th e  addresses shown on page 120 of th is  Gazette. _

* Soap, soda, domestic ironmongery, brushes, pottery, tobacco and cigarettes, 
(arcs ana newspapers.

I !

(uy.‘
vry

Cbe®f
tfftal

Rcfi
Jletal
i Foo] 

RoH

gflgini
Boil
etc.

Railff̂
Can
othe
craf'

aipi«
Other
(jjttOD
Wool.
Other

fact
Teitii

OH

The 
the 1 
Factol 
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July, 1944. THE MINISTRY OF LABOUR GAZETTE.

FATAL INDUSTRIAL ACCIDENTS.
The num ber of w orkpeople, o th e r  th a n  seam en,*  whose 

deaths from  accidents in th e  course of th e ir  em p loym en t 
occurred o r were repo rted  in  th e  U n ited  K ingdom  in J u n e f  
^vas 143. as com pared withJ198J in th e  p rev ious m o n th  an d  w ith  
200J in Ju n e , 1943. D eta ils  for sep a ra te  industries  a re  given
b e lo w :—

Min e s  and  Q u a r r ie s . 
U nder Coal Mines A cts ;
! U nderground

Surface .....................
M etalliferous Mines 
Q u a r r i e s .............................

F actories— continued.
P aper, P rin tin g , e tc . 
R u b b er T rades
Gas W orks ..................
E lec trica l S ta tio n s  . .
O ther In d u s trie s  . .

total
1 Min e s  and  Q u a r r ies 47

F a c t o r ie s ,
Clay, Stone, Cem ent, P o t­

te ry  and  Glass . .  
Chemicals, Oils, Soap, etc. 
M etal E x trac tin g  and

Refining ....................
M etal Conversion and  
1 •- F ounding  {including 

Rolling Mills and  Tube
Making) ....................

Engineering, Locom otive 
Building, B oilerm aking
e tc .......................................

R ailw ay and  T ram w ay 
Carriages, M otor and  
o th e r Vehicles and  A ir­
c ra ft M anufacture

S h ip b u i ld in g ....................
O ther M etal T rades
C otton .............................
Wool, W orsted , S h o d d y .. 
O th e r  T e x t i le  M a n u ­

fac tu re  ..............................
Textile, P rin ting , B leach­

ing and  D yeing . .  
T anning, Currying, e tc . . .  
Food and  D rink  . .  
G eneral W oodw ork and 

F u rn itu re  ....................

1

W orks  and  P la ces  u n d er  
ss . 105, 107, 108, F a c to r ies

A ct, 1937.

Docks, W harves, Q uays
an d  S h i p s ..................... 9

B uild ing  O pera tions 
W orks of E ngineering  

C onstruction
W arehouses .....................

TOTAL, FACTORIES ACT 81

13

I

R a ilw a y  Se r v ic e .

B rakesm en , G oods G uards 
E ng ine D rivers, M otor-

m en  ..............................
F i r e m e n ..............................
G uards (Passenger)
L a b o u re rs ..............................
M echanics .....................
P e rm an e n t W ay  Men
P o rte rs  .....................
S h u n t e r s .....................
O th e r G rades . .  
C o n trac to rs ' S ervan ts

I

«  4

•  •

TOTAL, RA ILW A Y  SE R V IC E  15

7 Total (ezclading Seamen) 143

INDUSTRIAL DISEASES.
The T able below' show's th e  num ber of cases^ and  deaths^ in 

th e  U n ited  K ingdom , repo rted  d u ring  Ju n e  u n d er th e  
F acto ries A ct, 1937, o r u n d e r th e  L ead P a in t (P ro tec tion  
aga in st Poisoning) A ct, 1926 :—

I. Cases.
L ead  P o is o n in g .

A m o n g  O p e r a t i v e s  
engaged in  : 

Sm elting of M etals ..

Ot h e r  P o is o n in g .

1

M ercurial .  .
Aniline . . . .  6
T oxic jau n d ice . .  . .  2
T oxic Anaem ia ♦  •  4  •  1

TOTAL •  •  « •  13

I. Cases— continued.

Chrom e  U l c e r a t io n .

M anufactu re  of B ichro­
m ates ..............................

D yeing an d  Punishing . .  
Chrom e T ann ing  
O ther In d u s trie s  . .

TOTAL

Total Cases 4  m k 36

An th r a x .
H andling and  S orting  of 

H ides and  Skins . .  . .  i

n .  Deaths.
Oth er  P o iso n in g

T oxic Jaund ice  
T oxic A naem ia

•  • 4  4

E pitheliom atousU lceration
(Sk in  Ca n cer). .

P itch  .............................. 9Tar........................  2
Oil ....................  o

TOTAL •  4

A n t h r a x .
H and ling  an d  S orting  of 

H ides and  Skins , . 1

TOTAL #  • 13 Total, D eath s........... 3

•  Statistics of fatal accidents to  seamen are not availajple.

th i fw e e '£ ”e n d S ‘̂ ufl^v®"i’o ^  furnished and the figures cover
the 5  weeks ended 3rd June,1944, and the 5 w ee^  ended 3rd July, 1943. 

t  Revised figure.

RETAIL PRICES OVERSEAS.
In  th e  following p a ra g ra p h s  a  su m m ary  is g iven o f th e  la te s t 

in fo rm atio n  con ta ined  in  official p u b lica tions received  since Iasi 
m o n th 's  issue of th is  G azette  w as p rep ared , re la tin g  to  changes 
in re ta il prices an d  th e  cost of liv ing  in  oversea countries.

U N IT E D  ST A T E S O F  A M ERICA .
A t m id-M arch, 1944, th e  official cost-of-liv ing  in d ex  figure 

rem ained  unchanged  as com pared  w ith  th e  revised  figure for 
th e  p rev ious m o n th  a t  25.6 p e r  cen t, above th e  level of m id- 
A ugust, 1939. F o r  food alone th e  in d ex  figure a t  m id-M arch, 
1944, w as 0 .3  p e r  cen t, low er th a n  th a t  for th e  p rev ious m o n th , 
an d  43.4 p e r  cen t, h igher th a n  th e  figure for m id-A ugust, 1939.

CANADA.
A t 1st M ay, 1944, th e  official cost-of-liv ing  in d ex  figure w'as 

0.1 p e r  cen t, h igher th a n  th e  figure for 1st A pril, 1944, and  
18,3 p e r  cen t, above th a t  for 1st S ep tem ber, 1939. F o r food 
alone th e  in d ex  figure a t  1st M ay, 1944, w as 0 .2  p e r  cen t, above 
th e  level o f 1st A pril, 1944, an d  32.5  p e r  cen t, above th a t  of 
1st S ep tem ber, 1939.

S O U T H E R N  R H O D E S IA .
I n  A pril, 1944, th e  official cost-o f-liv ing  in d ex  figure (un­

a d ju s te d  for seasonal m ovem ents) show ed a  rise  of 0 .2  p e r  cen t, 
over th e  figure for th e  p rev ious m o n th  a n d  of 23.3  p e r  cen t, over 
th a t  for A ugust, 1939. F o r food alone th e  in d ex  figure in A pril, 
1944, show ed no  change  as com pared  w ith  th e  rev ised  figure for 
th e  p rev ious m o n th , an d  a  rise  of 25.5  p e r  cen t, o v er th e  level 
o f A ugust, 1939.

IN D IA .
I n  M arch, 1944, th e  official cost-of-liv ing  in d ex  figure for th e  

w’ork ing  classes in  B o m b ay  w as 1.7 p e r  cen t, low er th a n  th e  
figure fo r th e  p rev ious m o n th  an d  116,2 p e r cen t, above th e  
level of A ugust, 1939. F o r food alone th e  in d ex  figure fo r M arch, 
1944, show ed a  decline of 3 .2  p e r  c e n t, below  th e  figure fo r th e  
p rev ious m o n th , b u t  a  rise  of 115.2 p e r  cen t, above t h a t  for 
A ugust, 1939.

JA M A IC A .
I n  F eb ru a ry , 1944, th e  official cost-of-liv ing index  figure for 

th e  w ork ing  classes an d  p e a sa n try  in  K in g sto n  show ed a rise of 
0 .6  p e r  cen t, o v er th e  figure fo r th e  p rev ious m o n th  an d  o f 
58.7  p e r  cen t, o v er th e  figure fo r A u g u st, 1939. F o r  food alone 
th e  in d ex  figure a t  F e b ru a ry , 1944, w as 0 .5  p e r  cen t, above 
th e  level of th e  p rev ious m o n th  an d  39 .6  p e r  c e n t, ab o v e  th a t  
of A ugust, 1939.

UNEMPLOYMENT INSURANCE.
DECISION GIVEN BY THE UMPIRE,

T he U m pire  is a  ju d ic ia l a u th o r i ty  in d ep en d en t of th e  M in istry  
of L ab o u r an d  N a tio n a l Service, ap p o in te d  b y  th e  Crowm {see 
Section 40 of th e  U n em p lo y m en t In su ra n c e  A ct, 1935), fo r th e  
p u rpose  of d e te rm in in g  d isp u ted  claim s to  benefit. H is  decisions* 
are  final.

A ppeals to  th e  U m pire  m ay  be m ad e  b y  th e  In su ra n c e  Officer 
o r  b y  a n  A ssociation  o f w hich  th e  c la im a n t is a  m em b er, or, 
w ith  th e  leave of th e  C h a irm an  of th e  C o u rt o f R eferees, b y  th e  
c la im an t h im self. T he c la im a n t m ay  a lso  ap p ea l if th e  decision 
of th e  C ourt w as n o t  unan im ous.

A synopsis of a  recen t decision  o f g en era l in te re s t is g iven 
below.

Case Number 101/1944 (9th June, 1944)
Sec tio n  28 o f  U n e u p e o y m e n t  I n su r a n ce  A c t , 1935: U n em plo y m en t  I n su r ­
a n c e  (Co u rt o f  R e f e r e e s ) R eg u la tio n s , 1936 (S.R. & O. 1936, N o. 334): 
Cla im a n t  r e f u s e d  E m plo ym en t  : Mem b er  o f  Co u r t  o f  R e f e r e e s , h a v in g  
EXAMINED C la im a n t  p r iv a t e l y , c a v e  E v id e n c e  to  t h e  Co u r t  a n d  c o n tin u e d  
to  a d ju d ic a t e  as a Mem b er  o f  t h e  C o u r t : U m p ir e  h e l d  Co u r t ’s D e c is io n  
NULL a n d  v o id .

T he c la im an t, a  widow, aged  54, w as d isqualified  b y  th e  
In su ran ce  Officer fo r receiv ing  benefit on  th e  g round  t h a t  she 
h ad  w ithou t.good  cause refused  to  a p p ly  fo r a  su ita b le  s itu a tio n . 
She appealed  to  th e  C ourt of R eferees, alleg ing  t h a t  th e  em ploy­
m e n t offered w as u n su itab le  in h e r  case as  i t  invo lved  kneeling  
and  she h ad  h ad  a n  in ju ry  to  h e r  knees. W h en  th e  ap p ea l w as 
h ea rd  th e  C hairm an  o f th e  C ourt suggested  th a t  th e  c la im an t 
should  re tire  to  a  p r iv a te  room  an d  show  h e r  knees to  th e  fem ale 
m em ber of th e  C ourt. T h is  w as done  and  c la im a n t re tu rn e d  to  
th e  C ourt. T he fem ale m em b er o f th e  C o u rt a lso  re tu rn e d  and  
s ta te d  to  th e  C hairm an  an d  th e  o th e r  m em b er of th e  C o u rt th a t ,  
h av in g  exam ined  th e  c la im an t, she w as of th e  op in ion  t h a t  th e  
em p lo y m en t in  question  w as n o t su itab le  em p lo y m en t in  th e  
case of th e  c la im an t. T he C ourt accep ted  th e  op in ion  expressed 
b y  its  m em ber and  reversed  th e  decision of th e  In su ran ce  Officer. 
T he U m pire  decided th a t  th e  decision  o f  th e  C ourt w as n u ll and  
void  since a  m em b er of th e  C ou rt w as converted  in to  a  w itness 
in  th e  c ^ e  b u t  con tinued  to  ad ju d ica te , w hich offended ag a in st 
R eg u la tio n  4 (5) of th e  U n em p lo y m en t In su ran ce  (C ourt of 
Referees) R egula tions, 1936 (S.R . & O. 1936, N o. 334) w hich 
s ta te s  “ N o m em ber o f a  P a n e l sha ll a c t  as  a  m em ber o f th e  
C ourt d u ring  th e  considera tion  of a  case . . . (c) in  w hich  he 
has ta k e n  a n y  p a r t  . . . as  a  w itn ess .”

•S elected  decisions of the Umpire are published (i) in  m onthly pam pblels^  
U.I. Code 8B ; (ii) in  annual volumes. Applications and enquiries should be 
addressed to H.M. Stationery Office at any of the addresses shown on the back 
page of this G a z e t t e .
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LEGAL CASES AFFECTING LABOUR.
F a il u r e  b y  a f a c t o r y  O c c u p ie r  t o  f e n c e  d a n g e r o u s

M a c h in e r y .
Two informations were preferred by a Factory Inspector 

against a limited company who occupied a factory in Enfield 
alleging that on 1st April, 1943, they contravened the pro­
visions of section 14(1) of the Factories Act, 1937, in that a 
certain dangerous part of the machinery in the factory, to wit, 
the tools of a Rhodes Power Press, were not securely fenced 
(i) in consequence of which one Jack John Cook suffered bodily 
injury, contrary to section 133 of the said Act, and (ii) they were 
thereby guilty of an offence under section 130(1) of the said 
Act.

The Rhodes Power Press referred to consists of a fixed table 
with a moving part or ram above it. When a foot pedal is 
pressed the moving part or ram descends towards the fixed 
table. To the fixed part a jig or tool is bolted and it projects 
above the table ; another tool which is the actual cutting part, 
is fixed to the underside of the moving part or ram. The part 
to be cut is slid into the bottom tool and when the foot pedal is 
pressed the top tool descends and forces a round hole ^  inch 
diameter through the part which has been placed in the stationary 
tool on the table. The Press is designed to cut metal and exerts 
a pressure of several tons. The Company bought the Press 
some 18 months before the hearing in the Police Court for a 
particular job for which it was not, in fact, used. At the time 
of purchase it had no guard or fence and the Company had a 
guard made which would have given adequate protection for that 
job. The Press was subsequently used for the job for which it 
was being used on the 1st April. 1943, and the Company adapted 
the guard for use in that job.

On 1st April, 1943, the guard was made of thin sheet metal 
which could be bent by hand. It had a number of holes in it 
to admit light to the tools and allow the operator to see what 
he was doing. It was placed so that the bottom of it was about 
2 inches above the table and about level with the top of the 
bottom tool and the Company’s tool setter had for the purpose 
of the job for which it was being used on the above date, cut a 
slot in the bottom front centre of the guard which slot was 
about If inches long and J-inch from top to bottom, so that the 
total distance between the Press table and the top of the slot 
was about inches.

On 1st April, 1943, Jack John Cook, a boy then fifteen years 
of age, was operating the press. For this purpose he had to 
slide small pieces of metal into thie bottom tool or jig by hand 
through the gap below and in the guard. He was provided with 
a bent wire for pulling the metal part out. As he was putting 
a metal part in his fingers slipped and he either inadvertently 
pressed the pedal or the ram descended of itself with the result 
that the cutting tool came down and cut off a small part of his 
right Hand first finger.

The Justices found that the tools were a dangerous part of 
machinery and that for the job for which it was being used on 
the 1st April, 1943, it was necessary either to have a hole in the 
guard for the work to be put through, or to have a different 
kind of guard altogether. The Justices also found that the 
Company had endeavoured to get a guard but without success.

At the hearing before the Justices the Company contended that 
they were not guilty of the offences charged and that Cook must 
have disobeyed his instructions by taking the metal part out 
with his hand instead of with the bent wire and that in all the 
circumstances the tools were securely fenced. The Justices 
dismissed the informations and the Factory Inspector appealed 
to the High Court by way of case stated. On the hearing of 
the appeal the Company did not appear.

The Divisional Court (Viscount Caldecote the Lord Chief 
Justice, Mr. Justice Atkinson and Mr. Justice Oliver) allowed 
the appeal and ordered that the case should be remitted to the 
Justices with a direction to find the offence proved. The Lord 
Chief Justice in the course of his Judgment said that the Com­
pany had successfully contended before the Justices that the 
boy must have disobeyed his instructions and that in all the 
circumstances the tools were securely fenced. The Magistrates 
had simply held that the Company were not guilty and had 
dismissed the informations. In His Lordship’s view on the 
facts as stated by the Justices, this dangerous piece of machinery 
was not securely fenced. The conduct of the boy was quite 
irrelevant and it had been held by the Courts over and over 
again that the obligation imposed by section 14 of the Act was 
an absolute obligation which must be fulfilled by the persons 
who operate dangerous machinery.—Mason v. Acme Showcard 
and Sign Company Limited. High Court of Justice, Divisional 
Court, 26th April, 1944.

Q u e s t io n  w h e t h e r  E n g in e  D r i v e r ’s  D e a t h  w a s  c a u s e d  b y
A W a r  I n j u r y .

This was a claim for damages for the death of her husband 
brought by the widow of an engine driver against her late 
husband's employers on the ground that his death had been 
caused by the negligence of the defendants or their servants. 
The deceased was fatally injured at about 9.45 p.m. on 3rd 
March, 1943, when a railway engine, which he was driving in 
obedience to his employers’ instructions, overturned into a 
bomb crater which had been caused by the falling of an enemy 
bomb, which exploded at about 9.10 p.m. several miles from the 
point on the line at which the deceased was driving at the 
moment when the bomb exploded.

The defendants admitted that they, by one of their servants 
had been guUty of negligence, but they contended that they 
were not liable to pay damages on the ground that the injuries 
sustained were war injuries within the Personal Injuries (Emer­
gency Provisions) Act, 1939, and that the Act provided a scheme 
by which compensation for such injuries was payable out of 
public funds.

Section 3 of that Act provided : "In respect of a war injury 
sustained during the period of the present emergency by any
person . . . no such compensation or damages shall be payable,
whether to the person injured or to any other person, as apart 
from the provisions of this sub-section— (a) would be pavable 
under the Workmen’s Compensation Acts, 1925 to 1938 or the 
Employers' LiabUity Act, 1880. . . .;  or (i») would, whether 
by virtue of any enactment, by virtue of any contract, or at 
common law, be payable— (i) in the case of a war injury, by any 
person . . .  on the ground that the injury in question was 
attributable to some negligence, nuisance or breach of duty for 
which the person by whom the compensation or damages would 
be payable is responsible.’’

By Section 8 : " ‘War injuries’ means physical injuries (a) 
caused by— (i) the discharge of any missile . . .; or (ii) the 
use of any weapon, e:^losive or other noxious thing ; or (iii) the 
doing of any other injurious act, either by the enemy or in 
combating the enemy . . .;  or (5) caused by the impact on 
any person or property of any enemy aircraft, . . .  or any 
part of, or anything dropped from, any such aircraft."

Mr. Justice Charles said that after the bomb had fallen on the 
track the railway authorities instructed the deceased to proceed 
cautiously and to be prepared to stop clear of any obstruction. 
His Lordship was confident that the deceased did proceed 
cautiously, but nevertheless he arrived in the darkness at a 
bomb crater which was then undiscovered and unlighted, and 
his engine tumbled into the crater. So cautiously was he going 
that not a single passenger was injured, but both he and his 
fireman were killed.

After reviewing the authorities. His Lordship said that in spite 
of the fact that there were shortcomings on the part of the 
servants of the Railway Company who, perhaps, should not 
have sent the train along at all, he had come to the conclusion 
that the injuries were caused by the dropping of a bomb by the 

, enemy on the railway track so as to cause the crater into which 
i the engine slipped ; and that the case accordingly came within 
Section 3 of the Personal Injuries (Emergency Provisions) Act, 
1939. The action therefore failed.—Greenfield v. London and 

' North Eastern Railway Company. High Court of Justice, 11th 
May, 1944. _____

CONDITIONS OF EMPLOYMENT AND 
NATIONAL ARBITRATION ORDERS.

NATIONAL ARBITRATION TRIBUNAL AWARDS.
During June, 1944, the National Arbitration Tribunal issued 

seventeen awards,* Nos. 574 to 590. Four of these awards are 
summarised below; the other awards related to cases affecting 
individual employers.

Award No. 575 (6th June).—Parties : Members of the Federa­
tion of Wire Rope Manufacturers of Great Britain and members 
of the National Union of General and Municipal Workers and the 
Transport and General Workers’ Union employed by them. 
Claim : For increased rates of wages for female workers, and for 
higher occupational rates, a consolidation of the cost-of-living 
bonus and ex gratia payment into one war-time bonus, and 
improved rates of overtime, for male and female workers. 
Award: The Tribunal found that the claim Lad not been estab­
lished. At the same time they repeated the view previously 
expressed by them in Award No. 362 as to the reconsideration 
of the existing joint machinery for the negotiation of wages in 
the industry on a national basis.

Award No. 580 (I3th June).—Parties : Firms associated with 
the Sheffield and District Engineering Trades Employers' 
Association and members of the Associated Blacksmiths’ Forge 
and Smithy Workers' Society employed by them. Claim : For 
an increase of 5s. a week in the rate payable to blacksmiths’ 
strikers employed on maintenance work. Award : The Tribunal 
awarded that during the war-time emergency and for the period 
thereof the minimum rate payable to blacfcmiths’ strikers on 
time-work when working with a blacksmith engaged on main­
tenance of the firm’s own plant shall be 8s. a week above the 
inclusive district time rate for blacksmiths’ strikers.

Award No. 584 (19th June).—Parties : Members of the Leeds 
and District Coal Merchants' Association and members of the 
Transport and General Workers’ Union employed by them. 
Claim : For the application to the workers concerned of rates 
and conditions sulwtantially in accordance with the minimum 
rates and conditions provided under the terms of the Orders 
of the Road Haulage Central Wages Board. A w ard: The 
Tribunal found against the claim. At the same time they ex­
pressed their view, which is set out at length in the award, as to 
the reconsideration of the joint machinery for the negotiation 
of wages in the district, from the point of vie^v of providing more 
comprehensive representation of the various interests con-

Award No. 588 (26th June).—Parties : Members of Associa­
tions federated • with the Engineering and Allied Employers 
National Federation and members of the Iron, Steel and Metal 
Dressers’ Trade Society employed by them. C/am ; For certain 

• Se0 footnote • on page 120*
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INDUSTRIAL COURTS ACT, 1919, AND
CONCILIATION ACT, 1896.
INDUSTRIAL COURT AWARDS.

During June, 1944, the Industrial Court issued three awards, 
-Vos. 1969-1971, which are summarised below.

Award No. 1969 (5th June).—Parties: Hospitals and Welfare 
^rvjces Union and West Ham County Borough Council. 
Uatm: To determine the appropriate rate of pay for stokers 
employed on steam raising plant at West Ham County Borough 
Council s Social Services Institutions. Award: The Court 
awarded a rate of 67s. 6d. per week, exclusive of war addition 
for stokers employed on day work and for those employed
on the rotating shift system an allowance of 2d. an hour for 
shut and Sunday work.

No. 1970 (27th June).~Pariies; The Scottish Union 
of Bakere, Confectioners and Bakery Workers and the Dundee 
Master Bakers Association. Claim: A claim by the Union 
members that certain of the current terms and conditions of 
employment should be amended. Award: The Court awarded

week on present minimum rates; but 
otherwise left existing conditions unchanged.

Hospitals and Welfare 
^ m c e s  and Durham County Council. Claim: That Relieving 

fficers employed by the County Council should be remunerated
County Council's Grade D Scale of 

Salary. Award : The Court awarded that the present classifi 
cation of the officers concerned should not be disturbed.

SINGLE ARBITRATORS AND AD HOC BOARDS
OF ARBITRATION.

bittato?f Single Ar-

Worker? ‘“'i °* Confectioners and Bakery

to the vear iQaa f? '  ̂ V  bonus and hours to apply
Aated 2nd J u i r  1944 Wanted a Arbitrator in his awLdJ e, IV44, granted an increase in the cost-of-living

specified rates of wages for welders, burners, grinders and sand­
blasters employed in foundries. Award : The Tribunal awarded 
certain minimum basic rates, full particulars of which are set out 
in the award, for welders and for burners in steel foundries 
working on steel castings, and for sandblasters in steel, iron 
and non-ferrous metal foundries who are required to work 
inside the blast chamber. They found against the claim 
in respect of grinders.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

During June. 1944, the National Arbitration Tribunal (Nor­
thern Ireland) issued eight awards, Nos. 331-338. Two of these 
awards are summarised below ; the others related to cases 
affecting individual undertakings.

A wa^ No. 332 (7th June).—Parties: The members of the 
Belfast Builders’ Association and certain employees of the 
member firms. Claim: For the following changes in the terms 
and conditions of employment of carters and motormen :—  
(1) an increase of 2d. per hour on present rates of wages ; (2) 
after three months’ service with the same employer payment 
to be made for the following statutory holidays : Easter Monday, 
Easter Tuesday, 12th July, 13th July, Christmas Day and 
Boxing Day ; (3) on and after six months’ service with the same 
employer six consecutive days' holiday with pay to be granted, 
in addition to statutory holidays. Award: (1) 'That the present 
minimum rates of wages of carters and lorry drivers employed 
by the members of the Belfast Builders’ Association shall be 
increased by Id. per hour ; (2) that, pending the introduction 
of a scheme for holidays with pay agreed between the parties 
to this dispute, carters and lorry drivers who have completed 
six months’ service with the same employer shall be entitled 
to six consecutive days' holiday w th  pay in each calendar year. 
The Tribunal found that the second part of the claim as set 
out above (relating to payment in respect of statutory holidays) 
had not been established, and they awarded accordingly.

Award No. 337 (21st June).—Parties: Messrs. Cowan & Co., 
Queen’s Square; Wordie & Co. (Ulster) Ltd., Waring Street; 
Inglis & Co. Ltd., Eliza Street; John McKeown, 34, Eliza 
Street; S. R. Thompson, 56-58, Chichester S treet; S. Watson, 
19a, Middlepath Street, and the Ulster Veterinary Infirmary, 
May Street, all of Belfast, on the one hand, and certain em­
ployees of the several firms. Claim: All men having six months’ 
service with the same employer to be granted six consecutive 
days’ holiday with pay, in addition to six statutory holidays 
with pay as at present in operation. Award: That farriers in 
the employment of the firms as get out above shall be granted 
six consecutive days' holiday with pay in each calendar year 
after twelve months’ service with the same employer in addition 
to six statutory holidays with pay as at present observed.

bonus for the year 1944-45. No change was a%varded in con­
nection with the basic minimum wage or hours.

Parties: Scottish Union of Bakers, Confectioners and Bakery 
Workers on the one hand and the Joint Wages Board of Stirling 
and Clackmannan Co-operative Societies and Master Bakers’ 
Association on the other hand. Claim: That various clauses 
of the working agreement for 1943-44 should be amended to 
apply to the year 1944-45. Award: The Arbitrator in his award, 
dated 26th June, 1944, detailed the amendments to certain 
of the clauses of the agreement and declared that they should 
apply to the year 1944-45.

Parties: The Yorkshire Mineworkers’ Association and the 
Yorkshire Firebrick Association. Claim: To determine the 
amount payable to workmen under an arrangement to grant 
one week’s holiday with pay. Award: The Arbitrator, in his 
award dated 30th June, 1944, fixed the amount payable to 
the clay miners concerned.

In addition, an Independent Chairman was appointed under 
the'Conciliation Act, 1896, to  preside at a meeting of the two 
sides of the Board of Conciliation for the Cumberland Coal 
Trade (Overmen, Deputies and Shotfirers). As the parties 
failed to reach agreement on the matter in dispute the Chairman 
issued his decision on 9th June, 1944.

TRADE BOARDS ACTS.
NOTICES OF PROPOSAL.

During June, 1944, proposals to vary minimum rates of wages 
for all classes of male and female workers in the trades concerned 
were issued as shown below :—

Boot and Shoe Repairing Trade Board {Great Britain).—  
Proposal D (77), dated 9th June, 1944.

M ilk Distributive Trade Board {Scotland).— Proposal MDS (38), 
dated 13th June, 1944.

Retail Bespoke Tailoring Trade Board {England and Wales).—  
Proposal RB (E. & W.) 21. dated 16th June, 1944.

Aerated Waters Trade Board {England and Wales).— Proposal 
A (26), dated 20th June, 1944.

Aerated Waters Trade Board {Scotland).— Proposal AS (21), 
dated 20th June. 1944.

BakingTrade Board {England and Wales).— Proposal BK  (20), 
dated 23rd June, 1944.

Baking Trade Board {England and Wales).— Proposals LC (5), 
N  (5) and YL (10), dated 23rd June, 1944.

Retail Bespoke Tailoring Trade Board {Scotland).— Proposal 
RBS (22), dated 27th June, 1944.

Further information concerning any of the proposals listed 
above may be obtained by persons engaged in the respective 
trades from the Secretary of the Board concerned at Ebury 
Bridge House, Ebury Bridge Road, London, S.W .l.

CONFIRMING ORDERS
During June, 1944, Orders* confirming variations of minimum 

rates of wages in the trades concerned were made as follows :—
M ilk Distributive Trade Board {England and Wales).— Order 

MD (40), dated 9th June, 1944 ; effective from 23rd June, 
1944.

Aerated Waters Trade Board {England and Wales).— Order 
A (25), dated 14th June, 1944 ; effective from 26th June, 1944.

Cutlery Trade Board {Great Britain).— Order CT (35), dated 
I7th June, 1944; effective from 26th June, 1944.

Sugar Confectionery and Food Preserving Trade Board {Nor­
thern I  reland) .— Order N .I.F. (19). dated 12th June. 1944; 
effective from 19th June, 1944.

Linen and Cotton Handkerchief and Household Goods and 
Linen Piece Goods Trade Board {Northern Ireland).— Order
N.I.H.H.G. (80), dated 16th June, 1944; effective from 26th 
June, 1944. __________________

OFFICIAL PUBLICATIONS RECEIVED.
(Note.—The prices shown are n e t ; those in brackets include 

postage.)
C o a l  M i n i n g  li îTyvsTKY.— Statistical Digest from  1938. 

Cmd. 6538. Ministry of Fuel and Power. Price Is. 6d. (Is. 8d.) 
—See page 109 of this G a z e t t e .

F a c t o r y  O r d e r s .— F a c to ry  Orders. 1944  Edition. Ministry 
of Labour and National Service. Price 5s. (5s. 5d.)— See pa^e 
107 of this G .\z e t t e . ^ °

N a t io n a l  S e r v i c e .— Selected Decisions given by the Um-bire 
during {i) April, 1944. and (ii) M ay. 1944. in respeU of A pplica­
tions for Postponement of Liability to be Called up for Service 
under the National Service Acts, 1939-1942. N.S. Code 2.
Pamphlets Nos. 2/44 and 3/44. Ministry of Labour and National 
Service. Price 2d. each (3d.).

V a r i a t i o i^  i n  O u t p u t .— A Study of Variations in Output.
Ho. 5. Industrial Health Research Board 

of the Medical Research Council. Price 4d. (5d.).—See summary 
on page 109 of this G a z e t t e . ^

E c o n o m ic  D e v e l o p m e n t .— World Economic Development: 
Effects on Advanced Industrial Countries. Studies and Reports
n S Z  International l lb o u rOffice, Montreal, 1944. Price 5s.

• See footnote • on page 120.
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THE MINISTRY OF LABOUR GAZETTE.

STATUTORY RULES AND ORDERS.
The undermentioned Orders* relating to matters with which 

the Ministry of Labour and National Service are concerned, 
either directly or indirectly, have recently been published in 
the series of Statutory Rules and Orders. Orders Nos. 742 and 
743 mentioned below have been published, together with other 
Orders, as a single document (S. R. & O. 1944, Nos. 741-6), 
price 2d. net. (3d. post free).

The Electricity {Factories Act) Special Regulations. 1944, 
dated June. 12.' 1944, made by the Minister of Labour and 
National Service under Section 60 of the Factories Act, 1937. 
(S. R. & O. 1944, No. 739. Id. net (2d. post free)).—See summary
on page 107.

Order in Council amending Regulations 21 A, 32 and 33B of 
the Defence {General) Regulations, 1939. (S. R. & O. 1944,
No. 742).— T̂he Ministries Act (Northern Ireland), 1944, set up 
a new Ministry of Health and Local Government for Northern 
Ireland and provided for the discharge by that Ministry of 
functions in connection with public health, housing and local 
government previously discharged by the Ministry of Home 
.Afiairs. The above Order, made on 29th June, 1944, provides 
for the corresponding transfer of functions under the Defence 
Regulations,

Order in Council Amending Regulation A3 A A of. and the Fourth 
Schedxile to, the Defence {General) Regulations, 1939. (S. R. &. O. 
1944, No. 743).—Paragraph (1) of Regulation 45AA of the 
Defence (General) Regulations, 1939, effects certain modifica­
tions of Part II of the Merchant Shipping Act, 1894, so as to 
impose on the masters and owners of home-trade ships of two 
hundred tons or more various requirements similar to those 
applicable to foreign-going ships. The most important of 
these requirements is that crews shall be engaged and discharged 
before superintendents of the Mercantile Marine OfiRces. The

July, 1944.

present Order, made on 29th June. 1944, exempts from these
oTitnc on  rr-n ctc»A -___ 1_ >requirements ships enraged exclusively on the* work of* any

local authority. The Order also addsharbour, pilotage or ___ _______ ^uus
an additional requirement, namely, that the master or owner 
of such a home-trade ship shall deliver the agreement with the 
crew to the superintendent before the crew is discharged. \  
similar requirement already applies to foreign-going ships

FACTORIES ACTS.
FACTORY FORMS.

276

From time to time the Ministry of Labour and National 
Service issue Factory Forms* regarding Regulations and Orders 
made under the Factories Acts. The undermentioned Forms 
have been issued or reprinted since the previous list was published 
in  the March, 1944, issue of this G a z e t t e  and may be purchased 
at the prices shown. The prices in brackets include postage.

Title and Price.
3 Abstract of Provisions of the Factories Act. 1937, as to 

Building Operations and Works of Engineering Con­
struction. May, 1944, price 2d,.(3d.).
Protection in the Installation and Working of Hoists or 
Lifts. March, 1944, price Id. (2d,).
Safety of Machine Tools and other Plant. No. 1, Fencing 
of Drilling Machine Spindles. Chucks and Tools. Tanuarv 
1944, price 3d. (4d.).
Safety of Machine Tools and other Plant. No. 3. Drop
Hammers—Props and Catches. January, 1944, price 3d 
(4d.).
Aerated Water Regulations, 1921 (as amended by the First 
Aid Regulations. 1937, and modified by the First Aid 
Factories Order, 1938). February, 1944, price 2d. (3d.) 

1020 Patent Fuel Manufacture (Health and Welfare) Order 
1944. May, 1944, price 2d. (3d.).

291 >I
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sound—six interchangeable carriages 
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C A I L T 0 N S
Manufactured by BAR-LOCK TYPEW R ITER  C O . Nottinghami

Phone: 75141/2 Grams: Barlock, Nottinghait I
''Use a typewriter made in the United Kingdom.^' •j

C A K C B O A K D
r «
L Kd
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THE PAZO CO. OLDBURY &  C U R T A I N S

T e l. N o .; B R O A D W E L L  1605-6-7 N r. B IR M IN G H A M

E L i E C T R l C  T R V C K S

M ILLBROOK EN GIN EERIN G CO. LTD.
CHILLED AND CRAIN ROLLS

for S leel, C opper, R o b b er, F ab ric , Seed P ap e r, etc, 
G e n e r a l  E o f t l n e e r i n g .  E l e c t r i c  W e ld e d  P o t s

D O E S  T H E  W O R K  
O F  S E V E N  M E N
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