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ESSENTIAL WORK (TRAWLER
FISHING) ORDER.

ESTABLISHMENT OF REG ISTERS OF TRAW LERM EN.
The M inister of Labour and N ational Service announces th a t 

i t  is intended to set up registers of trawlermen. Applications 
for registration are inv ited  from unemployed traw ler fishermen, 
and also from men who have left b u t wish to  re tu rn  to  traw ler 
fishing either immediately or, if a t present employed on other 
essential work, as soon as they  can be released from such work. 
Application should be made on a special form which can be 
obtained from the office of a P o rt Trawler Owners' Association 
or through any Employment Exchange. Completed forms should 
be returned to  the office of the P o rt Trawler Owners' Association 
in the home port from which i t  is desired to sail. No m an should 
leave his present employment un til his application has been 
accepted by the Committee and he has been advised th a t he 
m ay do so. Men a t present employed in  trawler fishing will be 
approached direct regarding registration by  the P o rt Trawler 
0\Miers' Association concerned.

This registration is an essential part of the Trawler Schemes
which are being set up under the  Essential W ork (Trawler
Fishing) Order* w ith the approval of the  M inister of Labour
and N ational Service. The schemes will be under the  general
control of the  Trawler Fishermen N ational Pool Committee
representing employers and workers in the  traw ler fishing 
industry. ^

The object of these schemes is to secure the efficient operation 
of B ritish trawlers and to  provide continuous employment 
for trawlermen. B ritish  trawlers, trawler owners, and traw ler­
men of all grades will be registered by a P o rt Committee com­
posed of representatives of employers and workers engaged in 
the industry a t  each port.

Once an approved Trawler Scheme comes in to  force only 
registered trawler owners and trawlermen will be able to engage 
in trawler fishing w ith  B ritish  trawlers a t  th a t po rt ^ ^

Each registered trawlerm an who has been accepted on the
•  See th« issue of this GAZErrs for December, 1943, page 164.------------------------

Live R egister of a p o rt will, when n o t actually  employed by a 
tra'wler owner, en ter the  “ Reserve Pool" of traw lerm en in the  
em ploym ent of th e  P o rt Traw ler Owners' Association and will 
be paid a t a daily  ra te . W hen in  th e  “ Reserve Pool," traw lerm en 
will be subject to  the  orders given to  them  by the Association 
w ith  the approval of th e  P o rt Com m ittee.

ESSENTIAL WORK (ELECTRICAL 
CONTRACTING INDUSTRY)

ORDER, 1945.
B y the above-m entioned Order,* m ade by th e  M inister of 

Labour and N ational Service on 19th February, 1945, in  agree­
m ent w ith  representatives of bo th  sides of th e  electrical con­
trac tin g  industry , provision has been m ade for certa in  am end­
m ents of the  E ssential W ork (Electrical Contracting Industry) 
Order, 1942, sim ilar to  those m ade in  July , 1944, in  th e  case 
of the  E ssen tial W ork (General Provisions) O rder.|

The purpose of th e  new Order is to  im prove th e  m ethod of 
dealing w ith  cases of persons dismissed on th e  ground of serious 
misconduct, by  m aking i t  possible, where the Local Appeal 
Board have found th a t  dism issal was n o t justified on grounds 
of serious m isconduct b u t re insta tem ent is nevertheless no t 
directed, for th e  worker to  be given a righ t to guaranteed wages 
under th e  Order for th e  period between th e  da te  of dism issal 
and th e  da te  on which th e  final decision is com m unicated to 
the  parties  concerned.

Two m inor am endm ents of a technical character are also 
made. One relates to  the  calculation of the  n e t guaranteed 
wage payable to  a successful appellant who has been in o ther 
employment since he was provisionally dismissed for serious 
m isconduct; th e  o ther relates to exclusion from th e  Order 
of members of the  Armed Forces of the  Crown and certa in  
specified classes of women, when employed in  a  scheduled 
undertaking.

The new Order came in to  force on 1st March, 1945.
•  S .R . & 0 . 1945, No. 210. H.M. Stationery Ullice ; price Id. net (2d. post Iree).
t  See the issue of this G azette for August, 1944, page 122.
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THE MINISTRY OF LABOUR GAZETTE. March, 1945.

WAGES BOARD FOR LICENSED 
RESIDENTIAL ESTABLISHMENT; 
A N D  T.TCENSED RESTAURANTS

WAGES BOARD (LICENSED RESIDENTIAL ESTABLISH­
MENT AND LICENSED RESTAURANT) ORDER, 1945.

The Minister of Labour and National Service has made an 
Order* establishing a Wages Board in respect of workers em­
ployed e ith e r :—

(i) in licensed residential establishments, licensed restaurants,
 ̂  ̂ railway refreshment establishments and in licensed

workers' hostels, or
(ii) in staff hostels and staff canteens for the workers referred 

to in (i) above.
The Order is based on a recommendation received by the 

Minister from the Catering Wages Commission, and the Minister 
has published a Report subm itted to  him  by the Commission 
with their recommendation {see below).

For the purpose of the Order, a licensed residential establish­
m ent is defined as an hotel, boarding house, guest house, hostel 
or similar establishm ent including a holiday camp or a club, 
a t which intoxicating liquor can be sold or supplied and which 
contains four or more bedrooms ordinarily available for guests 
or lodgers, or if i t  contains less than  four such rooms, contains 
sleeping accommodation for no t less than  eight persons. I t  
includes premises a t  which intoxicating liquor can be supplied 
by  reason of the  fact th a t p a rt of the  premises is habitually 
used for the purposes of a registered club.

A licensed restaurant includes any place which is used for 
the  purpose of a restaurant, dining room, caf6, club or similar 
place, a t which i t  is lawful to sell intoxicating liquor.

.The terra railway refreshment establishm ent includes any 
place of refreshment situated a t  a railway station and operated 
by a Railway Company. I t  also includes any licensed place of 
refreshment a t  a railway station  operated othei^vise than  by a 
Railway Company.

A licensed workers’ hostel is an establishm ent provided by an 
employer for workers other than  catering workers, a t  which 
intoxicating liquor can be sold or supplied.

The workers covered by the Order are those engaged in the 
preparation of or service of food or drink, or in the provision 
of living accommodation, or work incidental to  such preparation 
or service; work in connection w ith any retail sale of goods 
on premises where the main activ ity  of the licensed premises 
is the  preparation or provision of food or drink, or of living 
accommodation for guests or lodgers; transport w ork ; work 
a t any office, store, warehouse, garage, e tc . ; and workers 
engaged on or about the  premises in connection w ith any 
service or am enity where the m ain activ ity  is the  preparation, 
service or provision of food, drink or living accommodation.

There are a number of exclusions from the scope of the  Wages 
Board. These relate to workers employed wholly or mainly in 
a catering contracting business or a central catering establish­
m ent who fall w ithin the scope of the  Unlicensed Place of 
Refreshment Wages Board in respect of which a Wages Board 
Order! was made in December, ■ 1944; workers employed in 
hospitals, nursing homes, or other institutions, or a t  universities, 
colleges, or schools when employed by the person carrying on 
the establishm ent; workers employed in railway tra in s ; 
workers employed in the  provision of food or drink in theatres, 
music halls or similar places of en te rta inm en t; workers em­
ployed in a licensed restaurant on premises where the m ain 
activ ity  is th e  sale of intoxicating liquor for immediate con­
sum ption otherwise than  w ith meals supplied on the prem ises; 
workers employed in Crown or Local A uthority undertakings, 
and workers covered by the Industrial and Staff Canteen Wages 
B oard! which has already been constituted.

REPO RT BY CATERING WAGES COMMISSION.

In  their Report§ subm itted to the Minister with their recom­
m endation for the  establishm ent of the Wages Board particulars 
of which are given above, the  Catering Wages Commission state 
th a t the ir enquiries revealed th a t generally there existed no 
jo in t voluntary machinery adequate for regulating the remunera­
tion  and conditions of employment of the  workers in the establish­
m ents under review.

The Commission have referred in previous Reports {e.g. 
Cmd. 6569)! to the  im practicability of a single Wages Board 
for the  whole catering industry and to the desirability of ensuring, 
in respect of each Board proposed, th a t there should be a reason­
able community of interest between the representatives on each 
side of the Board. The Commission' in their enquiries had 
evidence of a marked difference of opinion in the catering trade 
as to  whether such community of interest existed between 
licensed and unlicensed hotels, and they s ta te  in their Report 
th a t  they found i t  difficult to ignore this difference of view. 
Licensed restaurants have been included with licensed hotels 
on the ground of community of interest.____________________

•  S . R. & O. 1945, No. 226. H.M. Stationery Office; price Id. net (2d. post 
£x̂c)»

t  See the issue of this Gazette for January, 1945, page 2. 
t  See the issues of this Gazette for March, 1944, page 47, and September, 1944.

^^f^Calering Wages Act, 1943: Report o f the Catering Wages Commission on their 
Recommendation for the Establishment of a Wages Board for Licensed Resi^nital 
Establishments and J^xcensed Restaurants^ Coul. 6601. H.M. Stationery OflSce; 
price 2d. net (3d. post free).

REHABILITATION OF THE
CATERING INDUSTRY.

REPO RT BY CATERING WAGES COMMISSION.

A Report* by the Catering Wages Commission on the subject 
of the  rehabilitation of the catering industry has been submitted 
to the Minister of Labour and National Service and has recently 
been published.,

The Report has been made in pursuance of a direction by 
the Minister to the Catering Wages Commission under the 
Catering Wages Act, 1943, " to  enquire into the effect of war 
conditions on the hotel and catering services available to the 
public, and to review the measures necessary to meet the 
requirements of the public, including visitors from overseas, in 
the immediate post-war period." The Report deals in general 
with the short-term  aspects of rehabilitation in the period 
immediately after the war and makes a number of recom­
mendations. No decision has been taken by the Government 
on these recommendations, but they will be considered and 
borne in m ind by the Government Departments concerned 
when framing any proposals to  which they have relevance. 
I t  has been thought desirable to publish the Report without 
waiting un til final decisions have been taken. The Commission 
state th a t the long-term problem of developing the tourist 
industry  will be the subject of a later Report.

The Report points out th a t there has been a substantial 
reduction in the amount of hotel and restaurant accommodation 
available as a result of bombing, requisitioning and shortage of 
equipment and staffs, and th a t there will be a substantially 
increased demand for holiday facilities immediately after the 
war, partly  as a reaction from the strain of war conditions and 
partly  because of the widespread extension of holidays- with 
pay and increased earnings.

The recommendations made by the Commission cover a wide 
range of subjects, including problems connected with the release 
of requisitioned premises, compensation for war damage to 
hotels and boarding houses caused by enemy action, and 
Government assistance to Local Authorities. The speedy re­
moval of defence works is advocated, and a recommendation 
is made in regard to the provisions for meeting the cost of 
restoration of property affected by them. Other recommenda­
tions relate to the difficulties of the catering industry in regard 
to shortage of furniture and equipment and shortage of labour 
for the work of rehabilitation.

A recommendation is made for extending existing schemes in 
the Services for training Service personnel in catering work 
before demobilisation, and for ensuring, as far as possible, 
th a t all persons possessing the necessary qualifications are 
placed on their return to civilian life in suitable employment.

The Report also includes a recommendation th a t arrangements 
should be made for the early release and use of Government- 
owned hostels and camps which are suitable for holiday purposes.

In  addition to recommendations, the  Report contains a 
tentative suggestion for the setting up of a statutory Corporation 
for the catering, holiday and tourist services, with a number of 
functions, some of which are short-term and some long-term. 
I t is envisaged th a t the Corporation would have a Governing 
Body and two Administrative Councils. The members of the 
Governing Body would be persons of experience and capacity 
in commercial or financial m atters or in the conduct of public 
affairs. One Council would be concerned with the catering 
industry,- and the other w ith the travel and tourist services. 
Their membership would be drawn largely from the industries 
concerned.

The Report outlines a number of long-term functions which 
the Corporation might have, many of which would be appro­
priate to the Travel Council. These include research, publicity, 
promotion of the staggering of holidays, the development of 
training, and the centralisation of information and advice 
for the catering, transport and allied industries and those 
interested in the development of the tourist and holiday facilities 
of Great B ritain

The Commission state th a t they are not yet in a position to  
make a formal recommendation in favour of the establishment 
of the proposed Corporation, as detailed discussions with the 
interests concerned will be necessary. In  the meantime, the 
Commission state th a t they would welcome comments on it. 
In  due course the Commission hope to be able to submit a further 
report on the m atter to the Minister of Labour and National
Service.

The Rehabilitation of the Catering Industry. H.M. Stationcr>' Office ; price 9d. 
net (lOd. post free).

4

The Report states th a t the Commission received a number 
of representations from interested organisations, some of them 
being m atters which had previously been raised with the 
Commission when their proposals for a "Wages Board for Un­
licensed Places of Refreshment were published. The Com­
mission took the representations into account before making 
their final recommendation to  the Minister, and their views 
on the representations are set out in the Report.
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March, 1945. THE MINISTRY OF LABOUR GAZETTE.

AGRICULTURAL WAGES IN  
ENGLAND AND WALES.

The Agricultural Wages Board for England and Wales made 
Orders on 21st February, raising the sta tu to ry  itiinimuni and 
overtime rates of wages for men employed in agriculture on 
tim e work in England and Wales ; providing for m inim um  rates 
on a tim e basis for agricultural workers of all classes employed 
on piece work ; and extending to piece workers en titlem ent to 
holidays with pay sim ilar to th a t  already operative in th e  case 
of tim e workers. The Orders came into operation on 4 th  March.

The Orders raise the  minimum tim e rate for ordinary male 
agricultural workers 21 years of age and over from 65s. a week, 
the rate fixed in December. 1943, to 70s. a week in all districts. 
This rate applies, as before, to  weeks of 48 or 50 hours in w inter 
and 50. 51 and 52 hours in sum m er according to  th e  d istrict. 
The special rates which are in operation in certain districts for 
men of full age engaged in tending anim als and in o ther special­
ised work have also been advanced by 5s. a w eek ; these 
minimum rates now range from 74s. to 89s. a week, according 
to occupation and district. For adult male workers in part- 
tim e and casual employment the minimum rate has been raised 
from Is. 4d. to Is. 5d. an hour in all districts. The minimum 
differential overtime rates for adult males have been increased 
by Id. an hour, and are now in no d istric t less than  Is. 7d. an 
hour for ordinary week-day overtim e and Is. l id .  an hour for 
overtime employment on the weekly .short day, Sunday and 
specified public holidays, and for overtim e employment begin­
ning on a Sunday and continuing into the following Monday 
morning. The minimum rates for women and male and female 
juvenile workers remain unchanged, and there is no modification 
in the arrangem ents w ith regard to holidays with pay for tim e 
workers except for consequential increases in the  rates of 
holiday remuneration for men.

The power conferred on the Agricultural Wages Board by the 
Agricultural Wages (Regulation) Act, 1924, as amended by the 
Defence Regulations, to  fix minimum piece rates for agricultfiral 
workers employed on piece work was extended by the Agriculture 
(Miscellaneous Provisions) Act, 1944, to  include the power to 
fix minimum rates on a tim e basis for such workers, and under 
the Holidays w ith Pay Act, 1938, i t  autom atically became 
competent for the Board to  secure to  workers for whom such 
minimum rates for piece work are fixed the benefit of holidays 
with pay. The new Orders provide th a t the  m inim um  rates of 
wages payable to a worker (male or female) employed on piece 
work, in any w'eek in which he, or she, works no t less th an  the 
standard number of hours for a  tim e worker, are to  be such as 
will yield to him not less than  the wages to  which he would have 
been entitled if the hours worked had been employment a t  the 
minimum and overtime rates applicable for tim e work. W hen 
less than  the standard weekly hours are worked a t  piece rates, 
the worker m ust not receive less than  the wages which would 
have been payable, for the  num ber of hours worked, a t the  
minimum hourly rate applicable for part-tim e or casual employ­
m ent. The Orders alSo provide th a t piece workers are to  be 
entitled to holidays wdth pay and holiday rem uneration as if the 
tim e spent on piece work had been em ploym ent on tim e work.

WAGES IN THE COTTON SPINNING
INDUSTRY.

REVISED RATES OF PAY AND CONDITIONS OF 
EMPLOYMENT IN  T H E  M ULE SPIN N IN G  SECTION.

^®en in progress between 
the Federation of M aster Cotton Spinners’ Associations, Ltd.
and the Amalgamated Association of Operative Cotton Spinners 
and Twiners w ith a view to  improving th e  s ta tu s  and rem unera­
tion of operatives, o ther than  minders, employed in m ule spinning 
rooms, providing greater opportunities of advancem ent, and 
thereby attracting  new en tran ts to  th e  industry. As a resu lt of 
these negotiations an agreement has recently been concluded 
providing for increases in pay  for big or side piecers. joiner 
^ s is ta n t spinners, little  piecers, cross piecers and ex tra  piecers

provides for the  introduction of th e  ‘'joiner” spinning system S

Big or side piecers (who are in fu ture  to  4  d e s i g n ^  as
j h i t h e r t o  been entitled, under agree- 

w ag rra tes ''M W  bvrt®®’ ;'®“PP>cmental additions” to  their

S  r f r o m l r n  F e S i  "  i^e^prctlveage AS trom 12th February, when the new agreement came into 
operation, these are replaced by graduated sclles of suppLZenta”

Is t  w lek a t 14 ® ^ supplemental addition rising from
a w e S " " '°  H s .a w e e k a t 19 years and over. in®plac"

The agreem ent also provides th a t  employers are entitled  to  
engage joiner spinners on one pair of mules in every twelve or 
fractional p a rt of twelve. W here joiner spinners are already 
employed on a larger proportion of mules, th e  num ber m ay be 
reduced, by  agreem ent, to  th e  proportion laid down. In  
com puting th e  wages of joiner spinners, one supplem entary 
additional paym ent a t  th e  m axim um  ra te  applicable to  an 
assistan t spinner is to  be included in th e  aggregate divisible 
earnings. A t mills in which it has no t been th e  custom  to  employ 
joiner spinners, th e  employers are  to  be .entitled to  introduce th e  
system  a t  th e  expiration of twelve m onths a fte r th e  term ination  
of hostilities in Europe, subject to  certain conditions, including 
the rights to  re-instatem ent of m en in th e  Forces.

The agreem ent fu rther entitles employers to  employ joiner 
assistan t spinners on one pair of mules in six or fractional p a r t of 
six. Each pa ir of joiner assistan t spinners will receive as wages 
th e  aggregate of th e  basic wages and flat-rate additions of an 
assistan t spinner and a little  piecer, to  be shared equally, together 
w ith  a supplem entary addition, for each of them , varying accord­
ing to  age from 6d. a week a t  14 years to  I5s. 6d. a week a t  
21 years and over.

All th e  revised supplem ental additions to  wages, referred to  
above, are to  rise or fall in accordance w t h  fu ture  a ltera tions in 
the  percentage additions to  th e  spinning piece price lists. They 
relate to  a week of 48 hours, and are  to  be ad justed  in accordance 
w ith  th e  num ber of hours actually  worked in a  week. The new 
scales are to  be applied to  all new en tran ts  to  th e  industry  ; 
bu t workers already in em ploym ent are to  be paid  th e  former 
ra tes  of supplem ent or th e  revised rates, whichever are  higher.

In  order to  assist in th e  more rap id  prom otion of male workers, 
th e  parties to  th e  agreem ent suggest th a t  female piecers shall be 
adm itted  to  th e  m axim um  possible ex ten t consistent w ith  the 
tra in ing  of an  adequate num ber of m ale staff. I t  is  agreed th a t  a 
full staff m ust be employed whenever possible, by  ” full staff ” 
being m eant th e  present accepted staff or such staff as m ay be 
agreed upon in th e  fu tu re  as being adequate. The agreem ent 
came in to  operation on l2 th  February , and th e  increased supple­
m ental additions became payable for th e  first tim e on th e  pay  day 
in th e  week beginning 19th February .

COAL M INING INDUSTRY.
PRODUCTION, EM PLOYM ENT AND 

AVERAGE EARNINGS.
Statistics relating to  production and em ploym ent in th e  coal 

industry  in G reat B rita in  for th e  fourth  quarte r of 1944, together 
w ith  com parable d a ta  for th e  previous quarte r and for th e  last 
quarter of 1943, have recently been published by  th e  M inistry 
of Fuel and Pow er in  th e  Board of T rade Journal for 17th 
February, 1945. Sum m ary figures are also given relating  to  
costs of production, proceeds and profits of th e  industry  for the  
second and th ird  quarters of 1944. The figures given for the  
th ird  and fourth  quarters of 1944 are provisional, pending the 
issue of a  W hite Paper on sta tis tics  covering th e  year 1944.

The q u an tity  of saleable coal produced from m ines in  the  
fourth quarte r of 1944 was 47,167,000 tons.* The average 
num ber of wage-earners on th e  colliery books was 713,500; 
the  average num ber of wage-earners in  effective em ploym ent 
{i.e., excluding those who were absent for th e  whole of any 
week from w hatever cause) was 651,500; the  a,verage o u tp u t 
per wage-earner in  th e  q u arte r was 66-1 tons ; and the average 
o u tp u t of saleable coal per m anshift worked by  all wage-earners 
was 1*02 tons. D isputes during  the quarte r caused a  loss of 
143,000 m anshifts and 210,500 tons of saleable coal, and recog­
nised holidays a loss of 1,150.100 m anshifts and 1,349.100 tons. 
Accidents, breakdowns and repairs to  m achinery, transport 
difficulties, etc., brought th e  to ta l of m anshifts lost from causes 
other th an  absenteeism  to  1,514,700 and th e  loss of o u tp u t to  
2,203.100 tons. The average percentage of shifts lost during 
the fourth  quarte r th a t  could have been worked, excluding 
shifts lost through work no t being available owing to  recognised 
hoHdays. disputes, etc., was 14-8. An analysis of th e  to ta l 
num ber of sh ifts  lost shows th a t  6-1 per cent, was due to  
voluntary absenteeism  {i.e., absence for which no satisfactory 
reason was given) and 8-7 per cent, to  invo lun tary  absenteeism . 
For workers a t  th e  coal face the percentage of absenteeism  was
17-4, for o ther underground workers 15*6, and for surface 
workers 9*3.

The following Table shows th e  average cash earnings per 
m anshift worked and per week and th e  average value of allow­
ances in k ind during the second and th ird  quarters of 1944, as 
shown in  returns from undertakings which produced about 
96 per cent, of th e  to ta l q u a n tity  of saleable coal raised during 
th e  second quarte r and 97 per cent, during the th ird  quarter 
respectively :—

Average Cash Earnings;
Per manshift worked
Per w e e k .........................

Average Value of Allowances in 
K in d :

Per manshift worked 
Per week ♦ •

Second
Q uarter, 1944.

s. d. s.

21 10-17 22no 7 107

0 8-31 0
3 6 3

Third
Quarter, 1944.

d.

r:
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RESETTLEMENT OF EX-SERVICE
PERSONNEL.

RESETTLEM ENT GRANTS SCHEME.
In reply to a question in the House of Commons on 15th 

February, the Minister of Labour and National Service fur­
nished the following statem ent regarding a scheme which has 
been prepared to give financial aid to ex-servicemen and women 
who wish to restart in their own business or work on their own 
account :—

1. The scheme, which will be administered by the M inistry of 
Labour and National Service, is intended to come into operation 
after the end of the war in Europe when release from the Forces 
begins, in accordance with the plan already announced by the 
Government. The prim ary object is to  assist men and women, 
who were in business or work on their own account before 
joining the Forces, Merchant Navy or Civil Defence Services, 
and can show th a t they need some help, additional to  any war 
gratuities and post-war credits, in order to restart their business 
or resume their previous occupation on their own account. The 
scheme is also intended, in suitable cases, to assist those disabled 
by  war service to  set up on their own for the  first time. The 
scheme is in no sense one of compensation for losses incurred 
through the war, bu t is intended to supplement, w ithin reason­
able lim its, the provision of war gratuities and other benefits.

Persons eligible for Grant under the Scheme.
2. The scheme applies to men and women who have given 

full-time paid service in one of the following since 25th May, 
1939 :

H.M. Forces, and Women's Auxiliary Services,
Merchant Navy,
Civil Defence Services, including the National Fire Service 

and Auxiliary Police.
3. The scheme is prim arily for those restarting. Those who 

are not disabled will be eligible for grants only if they are 
restarting  in a business of their own or are resuming their 
previous work on their own account.

4. Persons disabled by war service will be eligible for grants 
even if they  have no t previously been in business or work on 
their ovm  account, provided th a t, having regard to all the 
circumstances, th is  would afford a better m ethod of satisfactory 
resettlem ent than  any other provided for the  disabled. The 
degree of disablement necessary to  qualify will be the same as 
th a t laid down under the Disabled Persons (Employment) Act, 
namely, th a t i t  entails a  substantial handicap in obtaining or 
keeping employment which would otherwise be suitable.

5. Before a grant is made, applicants will have to  show th a t 
they have obtained from the appropriate Government Depart­
m ent any licence or other sim ilar perm it th a t m ay be necessary ; 
for en try  or re-entry in to  the business or trade in question the 
obtaining of such a licence or perm it, however, will not of itself 
en title  applicants to grants.

Amount of Grant.
6. The scheme is intended to  give a reasonable amount of 

assistance to enable applicants to meet their initial expenses, 
where i t  can be shown th a t their own resources, including any 
war gratuities and post-war credits, are insufficient for the 
purpose. The cost of fitting up premises, obtaining equipment, 
tools, in itial stocks, and similar items, m ay be such as to require 
some supplementation of the financial provision already made 
for those being released from the Araied Forces and other

7. The maximum grant will be £150. W ithin th is limit, the 
amount granted in any individual case will vary, according to 
the  requirements of the business and the contribution which the 
applicant can reasonably be expected to make from his own 
capital resources. Applicants who have received paym ents in 
the  form of war gratuities and post-war credits %vill be expected 
to contribute these, or to show good reason why they  are unable 
to do so. Similarly, applicants who have disposed of businesses 
or equipment will be expected to include the proceeds in their 
contribution or to show good reason for not doing so. Account 
will be taken of other capital resources, bu t not of the regular 
paym ents made to . Service personnel during the period of 
resettlem ent leave.

8. The s:hem e is for small enterprises, and is not intended to 
assist in the financing of projects requiring an  initial outlay out 
of proportion to  the maximum amount of grant.

Training.
9. As a general rule, persons will not be able to qualify for 

assistance under more than  one of the various resettlement 
schemes. Those who have received training for employment 
under the Industrial Training Scheme, or have been assisted 
under the Further Education and Training Scheme, will not, 
therefore, normally be eligible for a ^ a n t ,  but special cases will 
be considered on their merits. Recipients of grants will, how­
ever, be able to take advantage of special short courses of training 
in simple book-keeping, buying and selling and allied subjects in 
cases where such courses are likely to be helpful. These courses 
will be provided free under arrangements made by the Ministry of 
I^abour and National Service, as part of their general plan of 
training in the resettlement period. Disabled persons who have 
received training under the Disabled Persons (Employment) 
Act will not be precluded from a grant under the present scheme, 
if they are otherwise eligible.

i

Type of Business.
10. While the scheme should be of assistance in relation to 

resettlement in the retail or similar trades, i t  will also apply to 
other small undertakings of a kind for which a grant would be 
appropriate having regard to the financial limits which have 
been laid doifrn. Persons setting up on their own in a craft 
including a rural craft, for which special equipment or a k it of 
tools is needed will be able to  apply. In special cases assistance 
may also be given to persons restarting on their own in a pro­
fession. ^

11. The scheme will not apply to resettlement on the land of
dinsthose who were working holdings on their own account before 

undertaking war service. This sort of resettlement will be 
dealt with under separate arrangements by the Agricultural 
Departments. The scheme will, however, apply in cases where 
persons are also eligible for loans from the local authority 
under the special arrangements relating to small traders in certain 
coastal towns. An applicant who is otherwise eligible for grant 
will not be debarred because he is also eligible for a loan from 
the local authority.

12. Grants will not be made to  persons wishing to start or 
restart businesses outside Great B ritain and Northern Ireland, 
bu t British subjects from other places m ay qualify for assistance 
to set up in Great B ritain or Northern Ireland.

Disposal of Businesses assisted by Grant.
13. Recipients of grants will be required to undertake th a t 

they will not, within a stipulated period, dispose of a business 
or equipment, etc., obtained with the aid of the grant, except 
w ith the consent of the Ministry of Labour and National Service. 
Refund of the whole or part of the grant may be required from 
the proceeds of disposal.

INDUSTRIAL TRAINING.
In  the to ta l mobilisation of this country for war, an important 

though unobtrusive- p a rt was played by the organised training 
of men and women for semi-skilled work, and the further 
training of workers already semi-skilled or skilled for work 
demanding yet higher degrees of skill. For many years past, 
some industries and employers have been accustomed to train 
workers in their own workshops to meet their own requirements, 
and th is method of "training within industry" received a great 
impetus under the pressure of the war demand for expansion. 
For about tw enty years training has also been provided directly 
by the Government in Government Training Centres, and 
particulars are given below showing how this service has been 
extended during the past five years and is being adapted for the 
purposes of post-war reconstruction and resettlement.

Training for War Purposes.—Originally established by the 
Ministry of Labour soon after the last war to help disabled men
to regain a footing in industry, the service of the Government 
Training Centres was widened during the period of depression 
between the wars so as to  assist men thro^vn out of employment 
in stricken areas in learning new crafts and securing employ­
m ent in more fortunate areas. Thus, w hen the present war 
broke out there was already the nucleus of a Government 
industrial training system which could be rapidly developed and 
switched over to specific training for munitions work. In 
September, 1939, there were 13 Centres with 3,700 civilians in 
training. Less than two years later, in  July, 1941, there were 
35 Centres with 32,000 civilians in training. In  addition, by the 
middle of 1941 there were four Centres for the training of 
Service personnel in engineering trades to  be exercised in their 
Service capacities, e.g., armourers, engine-room mechanics, 
aircraft mechanics, boatwrights, etc.

Altogether, the to ta l number of persons who have passed 
through these two groups of Centres since September. 1939, is 
approximately 300,000, of whom over 100,000 are women.

Training fo r  Reconstructio^i and Resettlement.—While these 
Centres are still available to give training for the munitions 
industries and to facilitate upgrading in those industries as 
required, their attention is now being turned more and more to 
reconstruction work. Already the disabled are being trained in 
various building operations and as wood machinists, watch and 
clock repairers, type^vriter mechanics, spray and brush painters 
and storekeepers, and other trades are being added to the range 
as required.

Further, as part of the general resettlement scheme, plans 
are being laid for the provision of industrial training in the 
Centres (as well as in Technical Colleges and other educational 
institutions) for non-disabled men and women released from 
service in the Forces and in other spheres, including industry. 
The aim is to assist those who need a course of training to enable 
them to obtain employment of a kind likely to lead to permanent 
resettlement.

Those for whom this scheme is intended are men and women 
released from the Armed Forces, the Merchant Navy, CivU 
Defence Service, National Fire Service, Police Auxiliaries and 
Civil Nursing Reserve, and persons whose war service has been 
on other types of work of national importance, including indus­
trial work. The main conditions of eligibility (apart from full­
time service in work of national importance) will be (1) that 
by reason of such ser\dce the person concerned has either been 
unable to start or complete training for a skilled occupation, or 
suffered interruption in the foUowng of his occupation; and 
(2) th a t he is in need of a  course of training to enable him to
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obtain employment of a satisfactory kind having regard to  his 
general capacity.

Special care is to be taken to ensure th a t men and women 
who have ser\'ed in the Armed Forces and are eligible for train ing 
receive their training as early as possible after release from the 
colours. If at any time the facilities for train ing are insufficient 
to meet the needs of all applicants w ithout delay, men and 
women released from the Forces of from the M erchant Navy 
will, in general, be adm itted first. Moreover, in order to provide 
opportunities for those who are the last to  be released from the 
Forces, the training scheme will be continued un til the  end of 
the demobilisation of persons who have ser\'ed during the 
present war.

Trainifig within Industry.—^Vhile a tten tion  is being given to 
the extension of the direct provision of train ing facilities by  the 
Government, the  im portance of "tra in ing  w ithin  industry” is 
not being overlooked. Arrangements are in fact being made, 
where appropriate, for train ing  in employers’ establishm ents 
under suitable financial arrangements, and in  general every 
encouragement and assistance is being given to  industries to 
establish and develop-their oum schemes for tlie train ing  of 
workers to meet their own requirements.

GAZETTE

HOLIDAYS IN INDUSTRY IN 1945.
The Government have recently m ade an announcem ent for 

the  guidance of industry  in the  planning of holidays in 1945.
Subject to the  overriding needs of the  war situation  and the 

claims of production and of essential services, the Government 
are of opinion t h a t :—

(rt) industrial agreements and common practice in relation 
to the annual holiday should continue in general to  be 
observed ;

(5) on the occasion of public holidays in England and 
Wales, the following days should generally be approved 
holidays:—Saturday, 31st March, and E aster Monday, 
2nd A pril; Saturday, 19th May, and W hit Monday, 21st 
^ la y ; Monday, 6th A ugust; Monday, 24th December, 
Christmas Day, 25th December, and W ednesday, 26th 
December, or alternatively, Monday, 31st December, 
Tuesday, 1st January’’, and Wednesday, 2nd January  ;

(c) in Scotland, similarly, arrangem ents should be made 
for a corresponding break to be given on the occasion of the 

■ holidays which are customarily observed in the  spring, 
summer, autum n and a t  the  New Year.

I t  should be recognised th a t the  staggering of holidays is more 
than  ever necessary. There is continuing heavy pressure on 
transport to  meet war requirements and the needs of essential 
civilian production, and travelling difficulties will continue to 
be serious, as will also the strain  on the resources of holiday 
resorts. The Government accordingly hope th a t  industry  wiil 
again co-operate w ith the Regional Boards of the  Ministiy^ of 
Production in securing the maximum practicable degree of 
spread-oVer of holidays, both w ithin establishm ents and between 
fijTn and firm and district and district.

The Ministry of Education will be repeating their request of 
last j'ear to  Local Education Authorities and other school 
authorities th a t school holidays should be arranged as far as 
possible to harmonize with industrial holidays.

Local Authorities will again be asked to  organise summer 
entertainm ent programmes to provide supplem entary facilities 
for recreation and amusement.

Owing to the special arrangements necessary in  regard to 
both the production and movement of coal, the agreed holiday 
arrangements will be made known separately in  each coal-field 
in the normal way.

Pajunent for holidays, or paym ent for work done on days 
which would ordinarily be holidays, should be governed by 
existing law or any provisions relating to  th is m atter, as laid 
down in the existing agreements, or as modified by  agreement 
w ith the Trade Union concerned, or branch thereof, to su it 
particular arrangements th a t m ay be made.

I t  should be noted by employers th a t if, and in so far as, a 
decision to follow the Government’s recommendations entails 
a departure from arrangements agreed or established by custom 
or practice, care should be taken to agree the variations before­
hand with the appropriate representatives of the  workers.

TRANSFER OF WOMEN
MUNITIONS WORK SCOTLAND.

Some work of great urgency and im portance has to be done in 
war factories in the south-west of Scotland. This means th a t 
the num ber of women workers in those factories has to be 
rapidly expanded. In  order to fill the vacancies i t  is necessary 
to  transfer women from other work. The M inister of Labour 
and N ational Service wishes, therefore, to take th is opportunity
of furthering his general policy of enabling workers to take 
employment near their homes.

Any Scots woman now working in England (except the 
greater London area) whose home is in south-\vest Scotland, 
including Glasgow, and who wishes to return to Scotland for 
th is work, should apply to the nearest Em ploym ent Exchange • 
permission to transfer will be given unless her present work is 
of urgent im portance and her leaving i t  would not serve the 
national interest. I t  will not be possible in any event to perm it 
nurses, midwives and members of the W omen's Land Army to

transfer, nor women in the greater London area because of the 
im portance of the  work on which th ey  are engaged and the 
acute shortage of labour there.

Full particulars of th e  work in Scotland will be given a t  any 
Local Office of the M inistry  of Labour and N ational Service in. 
England, and all arrangem ents will be m ade for the  transfer, 
including medical exam ination where necessary.

UNEMPLOYMENT FUND ACCOUNTS,
1943-1944.

The audited accounts of the  Unem ploym ent Fund for the  
year ended 31st March, 1944, together w ith  the R eport of the 
Comptroller and Auditor-General thereon, have been p u b ­
lished.* The General Account and th e  Agricultural Account are 
shown sep a ra te ly ; the la tte r  shows th e  am ounts a ttribu tab le  
to th e  insurance of persons employed in  agriculture, while the 
General Account includes all o ther receipts and paym ents of the 
Fund.

General Account.—The receipts during 1943^4  am ounted to 
£78,546,388; contributions from employers, employed persons 
and the Exchequer to talled  £73,601,948. com pared w ith  
£75,750,966 in the  previous year, while income from investm ents 
increased from £2,974,804 to  £4,942,464.

The to ta l expenditure during 1943-44 was £5.242,387, as com­
pared w ith  £6,020,406 in the  previous year. There was again a 
fall in  th e  average num ber of persons registered as unemployed 
during th e  year 1943-44, w ith  a corresponding reduction in 
expenditure on benefit from £3.263,548 in 1942-43 to  £2,638,069. 
The cost of adm in istra tion  chargeable to  th is  account was 
£2,327,368, as com pared w ith  £2,476.976 in  th e  previous year.

Owing m ainly to  th e  continued wide d isparity  between the 
contribution income and th e  am ount expended in  benefit, the  
balance in hand rose from £170,694,371 a t  1st April, 1943, to 
£243,998,373 a t  th e  end of th e  financial year.

Agricultural Account.— The receipts for th e  year 1943-44 
am ounted to  £1,613,254, of which £1,434.692 represented con­
tribu tions by  employers, employed persons and th e  Exchequer ; 
the  figure for contributions during th e  previous year was 
£1.440,105. Expenditure on  benefit fell from  £97,356 in 
1942-43 to  £65,621 in  1943—44. The balance on th is  account 
rose from £6,441.897 a t  1st April, 1943. to  £7.807,147 a t  31st 
March, 1944.

Investments.—The to ta l balance in  the  F und  (General and 
A gricultural Accounts combined) a t 31st March, 1944, was 
£251,805,520 and deposits by  employers in  respect of deferred 
and o ther stam ping arrangem ents, etc., am ounted to £85,172. 
Investm ents held by  th e  N ational D ebt Commissioners to talled 
£251.872,403.

BELGIAN SOCIAL SECURITY ACT.
Under an  A ct dated 28th December. 1944, a  N ational Social 

Security Office has been set up in Belgium a t  th e  M inistry of 
Labour and Social W elfare to  collect and  allocate the  con tri­
butions payable under the  Act by  em ployers and workers for 
the  following purposes :— {l) increasing old age pensions; 
(2) establishing a compulsory system  of health  and invalid ity  
insurance I (3) con tribu ting  to  a Provisional Fund for the  relief 
of the  unemployed, pending th e  in troduction  of compulsory 
unem ploym ent in su rance ; (4) increasing fam ily allowances ;
and (5) ensuring th e  paym ent of rem uneration for annual 
holidays.

Scope.— In principle, the  A ct covers all m anual and non- 
m anual workers. except m ine workers and seamen in  the  
Mercantile Marine (who are to  be covered by special legislation 
guaranteeing them  equal advantages b u t w ith  somewhat 
different m ethods of application) and the staffs of the  Belgian 
N ational Railways Company, which already grants equal 
advantages to  its  w orkers; the  Company m ay, however, by 
Royal Decree secure the aj>plication of the  ‘Act e ither to  all 
or p a rt of its  staffs. Certain o ther classes of workers are 
for th e  tim e being excluded, e.g., agricultural workers, 
domestic servants, home workers, workers whose rem uner­
a tion  consists whoUy or m ainly  of tips, workers engaged 
in deep sea fishing, paid  members of a fam ily business and 
apprentices. Eventually, the  Act is to  be applied to  these classes 
of workers by  means of Royal Decrees, which will m odify certain 
of the provisions of the  A ct to  su it the  special natu re  of the 
contracts of these workers and th e  usages and custom s of th e  
occupations concerned.

Contributions.—The contribution of m anual workers is to be 
8 per cent, and th a t of non-m anual workers 8*25 per cent, o f 
wages or salary, calculated on the portion of the  rem uneration 
not exceeding 3,000 francs a  m onth ; contributions are to  be 
deducted by  the employer every pay-day. The em ployers’ 
contributions are to  be equal to 15-5 and 15-25 per cent, of 
rem uneration for m anual and non-m anual workers, respec­
tively  levied also on the portion of the  rem uneration no t 
exceeding 3,000 francs a m onth. Normally, employers pay 
their own and their workers’ contributions to th e  N ational 
Social Security Office every three m onths. These contributions 
are inclusive of those provided for in  existing old age pension 
legislation, the  Fam ily Allowances Act dated  4th August lO'^n 
and the Paid Holidays Act d a ted 8th July, 1936. ’ *

•  H.C.17 of 1944-45. H.M. Stationery Office; price 2d. net (3<i. post free).—
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Benefits.—The rates of beneht and relief are not laid down in 
the Act. The explanatory statem ent accompanying the Act 
states th a t i t  is expected th a t the pension payable a t the age of 
65 to a married couple will be brought up to 50 per cent, of the 
usual wage or salary earned by the m ajority of workers, and 
tha t, for single workers, the increase will be in the same propor­
tion. For widows, the pension payable a t the age of 55 will be 
increased to one-quarter of the usual wage or salary (presumably 
th a t earned by the m ajority  of male workers). H ealth and 
invalidity  benefits are expected to be equal to 60 per cent, of 
the usual wage or salary (50 per cent, after a year of incapacity), 
and m aternity  benefits to be equal to 60 per cent, of the rem u­
neration lost, payable for six weeks before, and six weeks after, 
childbirth. In  addition to paying unemployment relief, the 
Provisional Fund will also provide for retraining and refresher 
courses to facilitate the employment of the unemployed and for 
the adm inistration of the public employment exchanges.

Administration.—The National Social Security Office has the 
status of a public undertaking. I t  is to be administered, under 
the guarantee of the State, by a  jo in t management committee
of employers and workers chosen from among candidates sub­
m itted by the most representative employers’ and workers'
organisations, w ith an  independent chairman, all appointed by 
Royal Decree. There are to  be a number of committees, 
similarly composed and appointed, one for each of the classes of 
beneficiaries under the Act, to supervise payments, etc. A 
representative of the M inistry of Labour and Social Welfare will 
sit, in  an  advisory capacity, on the management committee and 
on each supervisory committee.

For the general adm inistration of health and invalidity 
insurance, there is to  be set up, in  the M inistry of Labour and 
Social Welfare, a National H ealth-Invalidity Insurance Fund. 
The workers concerned m ay secure their benefits either through 
membership of a m utual benefit society (such as those which 
were the basis of the  pre-war voluntary health insurance 
system) affiliated to  a N ational Union of Federations of Recog­
nised Mutual Benefit Societies approved for th is purpose, or 
through a regional health-invalidity insurance office. Both the 
National H ealth-Invalidity Fund and the regional offices are to 
be assisted by  a jo in t body of employers and workers, and the 
National Fund is also to  be assisted by representatives of the 
National Unions of Recognised M utual Benefit Societies.

The Provisional Fund for the relief of the unemployed set up 
in the M inistry of Labour and Social Welfare is to  be financed 
by State subsidies and p a rt of the  contributions payable under 
the Act. I ts  constitution and working are to  be regulated by 
Royal Decree, b u t i t  has to  be assisted by a  jo in t council of 
employers' and workers' representatives. Benefits are to be 
paid to  the  unemployed either through workers' organisations 
approved for th is purpose, through the communes or through an 
ad hoc official organisation.

The Decree dated 27th July, 1935, establishing the National 
Em ploym ent and Unemployment Office is repealed. Paid 
employment agencies are prohibited, although some may 
continue tem porarily for certain  occupations. The Act in 
general came into force on 1st January, 1945. Increased old age 
pensions became payable on 1st February, 1945, bu t health and 
invalidity benefits will no t become payable until 1st April, 
1945.

WAGES IN THE TEXTILE INDUSTRY
IN CANADA.

The D epartm ent of Labour of Canada has issued, as a Supple­
m ent to th e  L a b o u r  G a z e t t e  for October, 1944, a summary 
of the results of an enquiry in to  wages and hours of work during 
the pay-period ending 30th November, 1943, in the  cotton yam  
and cloth, woollen yarn  and cloth, kn itted  goods (including 
hosiery), and rayon branches of the Canadian textile industry. 
The enquiry, which was carried out jo intly  by the National 
W ar Labour Boar^. the  Research and Statistics Branch of the 
D epartm ent of Labour and the Prim ary Textiles Institu te, 
covered practically all the  firms engaged in the  branches of the 
industry  concerned.

The summary includes Tables showing, for Canada as a whole, 
the  average wages per hour of workpeople in a large number of 
occupations; in addition, the range of hourly wages for the 
middle 60 per cent, of the individual wages figures is shown 
for those occupations for which the returns covered 30 or more 
workpeople. Regional Tables are also included showing, for 
Quebec, Ontario, the M aritime Provinces and the Western 
Provinces, the average wages per hour and the average hours 
per week for selected occupations. The Tables relate to  approxi­
m ately 9,500 male workers and 17,500 female workers, the  
great m ajority  of whom were employed in Quebec and Ontario. 
Most of the  wage-earners in the  textile industry in Canada 
are paid on a piece rate basis, and the statistics given in the 
report cover both time-workers and piece-workers. They do 
not, however, cover foremen and supervisors, learners and 
beginners, aged and handicapped workers, or part-tim e workers.

The following Table shows, for Canada as a whole and for 
Quebec and Ontario, the  average wages per hour during the 
pay-period ending 30th November, 1943, of male and female 
workers in some of the more im portant occupations, with the 
average num ber of hours actually worked per week in th a t pay- 
period in  Quebec and Ontario. The averages are stated to be

those of "stra igh t tim e wages or earnings per hour for all qualified 
employees on day work only." They include cost-of-living 
bonus bu t do no t include any overtime premium earnings.

Branch of Industry 
and Occupation.

Cotton yarn and cloth. 
Male workers: 

Weavers 
Loom fixers .. 
Shop labourers 
Machinists 

Female workers: 
Spinners 
Weavers 
Battery hands 
Winder tenders

4 i

Woollen yarn and cloth.
Male w orkers;

G arnett and wool picker op­
eratives

Mule and fram e operators 
Weavers 
W et and d ry  operators (fini sh ­

in^) . .  . .  . .  ..
Female w orkers:

W inders, spoolers and teelers 
W eavers
B urlers and menders

I «

Hosiery knitting.
Male w orkers:

Full’fashioned footers 
Full’fashiooed loggers 
B oarders 

Female workers:
Loopers
Sewing xx^chine operators 
H and operators 
Circular kn itters

U nderw earandouterw earknittin 
Male w orkers:

Circular kn itte rs 
Dye-house operators 

Female w orkers:
Circular kn itters 
Sewing machine operators 
H and operators

* •

9 •

Rayon.
Male workers: 

W eavers 
D yers .. 

Female w orkers: 
Tw ister tenders 
W inders 
W eavers

# •

• 9

Average Wages p€:r Hour. Averag< 
per ^

$ Hours 
^eek*

Canada. Quebec. Ontario. Quebec. Ontario*
Cents. Cents. events.

56-3 52-5 61 -0 52-3 51-166>2 65-9 66-5 52-4 52-6
45-1 43-7 49-5 57-8 53-266*4 65-6 67-4 55-9 54-9
40*7 40-7 41 -3 46-9 45-4
49-1 47-1 52-1 46-7 49-336-2 35-9 36-2 50-2 47-2
40-6 39-7 41 -0 46-6 45-1

45-8 41 -2 49*0 55*1 52-8
53-7 47-3 58-5 53-3 50-1
558 53-4 58-8 49-9 49-1

49-3 46-6 51-2 55*9 52-7

36-0 31-9 37-6 48-6 45-1
43-7 41 -2 44-9 500 47-2
40-3 34-5 45-3 48-5 47-7

85-5 82-3 91*7 48-0 47-7
78-7 76-9 83-1 48-6 50*8
59-0 58-4 59-5 46-7 47-6

37-4 33-3 42-4 46-3 43-5
41 *4 38-2 47-6 43-8 41-2
38*9 35-2 43-4 46-3 42-8
35-9 29-5 40-6 46*1 44-9

58-6 54-6 59-8 49-7 48-7
51-5 43-2 54-5 49-2 48-4

37-5 35-3 39-8 42.0 43-9
38-9 34-1 41-6 45-2 41 -6
37-2 33*2 38-8 42-8 41 '5

55-9 55-6 59-1 49-9 54-7
44-4 44-4 — 55-3

37-3 34-6 47-0
4

49*6 45*3
37-6 33-8 47-2 47-8 44-4
47-3 46-7 50-8 47-3 46-2

EMPLOYMENT OVERSEAS.
UNITED STATES OF AMERICA.

The number of civilians in employment in industries other 
than  agriculture and domestic service in November, 1944, is 
estimated by the United States Department of Labor to have 
te e n  approximately 38,400,000. This figure showed little change 
compared with th a t for October, 1944, but was 3 ’6 per cent, 
lower than th a t for November, 1943; i t  was 26.5 per cent, 
higher than  the average for the year 1939. The number of 
wage-earners employed in manufacturing industriesin November, 
1944, is estimated to  have been 0-7 per cent, lower than in 
October, 1944, and 10-3 per cent, lower than  in November, 
1943, bu t 53-4 per cent, above the average for the year 1939.

The United States Bureau of the  Census estimate th a t the 
to ta l number of unemployed persons in the United States of 
America in November, 1944, was approximately 680,000, 
compared with 630,000 in October, 1944, and with 870,000 in 
November, 1943.

AUSTRALIA.
According to information received by the Commonwealth 

Bureau of Census and Statistics, the number of persons employed 
in factories in August. 1944, was 0-1 per cent. lower than in 
July, 1944, and 2-4 per cent, lower than in August, 1943. The 
figure for July was 0*2 per cent, lower than th a t for June, 1944.

Returns received by the Commonwealth Bureau of Census 
and Statistics, covering 56 per cent, of the total membership 
of trade unions, and relating to between 20 and 25 per cent, 
of all wage and salary earners, showed th a t the percentage 
of the  members of the reporting trade unions who were out of 
work for three days or more during a specified week in the 
September quarter, 1944, was 1-2, compared with 1-4 in the 
preceding quarter, and 1*1 in the th ird  quarter of 1943.

UNION OF SOUTH AFRICA.
Returns received by the Office of Census and Statistics indicate 

th a t in October, 1944, the  number of workpeople employed in 
manufacturing establishments generally and in mining and 
transport was 0-1 per cent, higher than in September, 1944, 
and 2-8 per cent, higher than in October, 1943.

:^IRE.
The number of unemployed persons on the live register of 

Employment Exchanges a t 24th February, 1945, was 77,013, 
compared with 78,085 a t 27th January, 1945, and 72,481 at 
26th February, 1944.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN FEBRUARY.
Bates of Wages.

In  the industries covered by the D epartm ent’s statistics,* 
the changes in rates of wages reported to  have come into 
operation during February resulted in  an  aggregate increase 
estimated a t approxim ately £34,000 in the  weekly full-time 
wages of about o00,000 workpeople. No decreases in  rates of 
wages were reported during the m onth. ■

The principal groups of workpeople affected by  increases in 
rates of wages included a considerable num ber of employees 
in the heavy chemical industry, assistan t spinners and other 
subordinate workers in the  mule-spinning section of th e  cotton 
industry, building trade labourers in England and Wales, and 
workpeople employed in iron and steel m anufacture, iron-ore 
mining, tinp late  m anufacture, the  scrap m etal industry , 
textile bleaching, dyeing and finishing, tobacco m anufacture, 
and basket m a^ng .

In  the heavy chemical and allied industries, workpeople in 
the empIo5mient of member-firms of Im perial Chemical In ­
dustries L td. were granted a further war advance of Id. an  hour, 
and there were increases of |d .  an hour in the  basic ra tes of youths 
and boys and of id . or Jd. an hour in  those of girls 16 years 
and over. In  the cotton industry , revised scales of supplem ental 
additions to wages, graduated according to  age, were introduced 
for assistant spinners (formerly known as big piecers or side 
piecers) little  piecers, cross piecers and ex tra  piecers and for 
jo iner assistant spinners, and the supplements paid  to  mule 
cleaners, mule assistants, and creelers were increased. The 
rate of wages of labourers employed in  the  building industry  
in England and Wales was fixed a t  80 per cent, of the  curren t 
rate of building craftsmen, involving increases of ^d. an hour in 
some districts and of Jd. an hour in  o th e rs ; there was also an  
increase of Id. an hour in th e  ra tes of wages for women employed 
on m en's work in the  industry . The flat-rate additions to

wages in  the  iron and steel industry  (pig-iron m anufacture 
iron puddling, steel m elting and rolling, etc.) were increased 
by Id. a  sh ift for m en and |d .  or |d .  a  sh ift for youths and boys 
in m ost d istricts, under the  operation of sliding-scale agreem ents 
based on th e  official cost-of-living index figure. Increases of 
sim ilar am ount took effect in  iron-ore m ining in some districts. 
In  tinp la te  m anufacture, cost-of-living increases of Id. and id . 
a sh ift were granted to  men and juveniles, respectively. The 
national m inim um  ra te  of m en employed in the  iron, steel and 
non-ferrous scrap industry  was raised by  4s. a week, w ith  
proportional increases in the  ra tes of women and younger 
workers. In  tex tile  bleaching, dyeing and finishing, in Yorkshire, 
Lancashire, Cheshire, Derbyshire and Scotland, increases of 3d. 
or 4d. a week in cost-of-living wage were granted to  men, and 
increases of sm aller am ounts to women and juveniles. The 
Trade Board m inim um  tim e ra tes in  tobacco m anufacture 
were raised, under a  cost-of-living sliding scale, by  5 |d . a  week 
for m en and 3 |d .  a  week for women and younger workers. In  
the basket, etc., m aking industry , th e  adoption  of revised piece 
work ra tes and tim e rates resulted in  increases of varying 
am ounts.

Of the to ta l increase of £34,000, about £17,000 was th e  result 
of arrangem ents m ade by jo in t standing bodies of employers 
and workpeople (including £700 under cost-of-living sliding 
scales arranged by  such bod ies); £4,000 was due to  th e  operation 
of o ther sliding scales based on the official cost-of-living index 
figure ; £5,000 took effect under a rb itra tio n  aw ard s ; and the 
rem ainder was the resu lt of d irect negotiations between em ­
ployers and workpeople or th e ir representatives.

Honrs of Labour.
No im portan t changes in hours of labour were reported during 

February.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY.
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Industry.

Coal Mining

Other ^timng and 
Quarrying.

Slag and Tar 
Macadam.

Coke klanufacture

Chemical
Manufacture.

Iron and Steel 
Manufacture.

District.

Durham

South and W est D ur­
ham.

Cleveland
North Lincolnshire . .

N o t t i n g h a m s h i r e , 
Leicestershire and 
adjoining parts of 
Lincolnshire, N orth­
amptonshire (in­
cluding Corby) and 
Banbury,

Scunthorpe (certain 
firms).

C um berland, South 
Durham, Cleveland, 
Lincolnshire and 
Northamptonshire 
(certain firms).

Great Britain (certain 
firms).^

Cleveland and D ur­
ham, W est Cumber­
l a n d  a n d  N o r t h  
Lancs., North Lines., 
Derbyshire, Notts., 
L e i c s . ,  S t a f f s . ,  
N o r t h a n t s . ,  a n d  
South Wales and 
Mon.

North-East Coast Area

Date from 
which 

Change 
took 

effect.

8 Jan.

5 Feb.

do.
4 Feb,

do.

5 Feb.

4 Feb.

19 Feb

4 Feb,

do.

Classes of Workpeople.

Colliery deputies

Limestone quarrymen 

Iron-ore miners
Ironstone miners and quanym en

Ironstone miners and quarrymen and 
limestone quarrymen.

Men, youths and boys « *

Men, youths, boys, women and girls 
employed a t  coke oven plants 
attached to  blastfurnaces.

Men, youths, boys, women and girls 
employed as general workers in 
the heavy chemical and allied 
industries.

Workpeople employed a t  blast­
furnaces, other than  those whose 
wages are regulated by movements 
in o ther industries.

Iron puddlers and millmcn . . « %

Particulars of Change,

Increase of 4s. l i d .  a  shift. R a te  a fter change for a 74-hour sh ift 
plus one w in d in g : consolidated day wage rate 20s. 4d ., plus 2s. 8d 
w ar wage addition and  Is. granted under Schedule I I I  of the 
National Wages agreement dated 20th April, 1944.t 

F la t-ra te  addition to  wages, previously granted, increasedf by  Id . a 
sh ift (2s. 7d. to  2s. 8d.) for men and  youths 18 years and over, 
and by  Jd . (1$. 34d. to  Is. 4d.) for boys.

F lat-rate  addition to  wages, previously granted, increasedf by  Id . a  
shift (3s. 7d. to  3s. 8d.) for men, by  Jd . (2s. 8Jd. to  9d.) for 
youths 18 and imder 21 years, and by  id .  (Is. 9 Jd . to  Is. lOd.) for 
boys.

F lat-rate addition to  wages, previously granted, increasedf by  Id . a  
shift (4s. 3d. to  4s. 4d.) for m en, by  |d .  (3s. 21d. to  & . 3d.) for 
youths 18 and under 21 years, and by  id .  (2s. l id .  to  2s. 2d.) for 
boys.

F lat-rate add ition  to  wages, previously granted, increasedt by  Odd. 
an hour (4'6d. to  4-7d.) for men, by  0-075d. (3 •4Sd. to  3-52Sd.) for 
youths 18 and  under 21 years, and  by  O-OSd. (2-3d. to 2-35d.) for 
boys.§

F lat-rate  addition to wages, previously granted, increased^ by  Id . a 
shift (3s. 7d. to  3s. 8d.) for men and for women and youths em ­
ployed on men’s work, by  Jd . (2s. 8Jd. to 2s. 9d.) for youths 18 and 
under 21 years and for womenll employed on youths’ work, and 
by id .  (Is. 9 id . to  Is. lOd.) for boys and for girls on boys’ work. 

Increases of Jd . an hour in oasic rates for youths and boys 16 and 
under 21 years, of id .  for girls 16 and under 17, and of id .  for girls 
17 and under 21, and increase of Id. an hour in  w ar supplement for 
male and female workers (all ages), making to ta l increases of 
3s. l i d .  a  week (47 hours) for men and women 21 and over, of 
6s. lOd. o r 6s. l i d .  for youths and boys and 4s. 5d., 4s. 6d. or 5s. 
for girls 16 and under 21, and of 3s. 8d. a week (44 hours) for boys 
and girls 14 and under 16. Rates after change: basic rates—men 
is. 3iird. an hour, women 9 # d . ,  youths and boys 4d. a t  14 years 
rising to  Is. Did. a t  20, girls 3 id . to  9 1 d .; w ar supplement—men 
and youths 18 and over 6 id . an hour, women and girls 18 and 
over 5 id ., boys and girls 44d.

Flat-rate addition to  wages, previously granted, increasedt b y  Id . a 
shift (3s. 7d. to 3s. 8d.) for men and fo r women and youths employed 
on men’s work, by  Jd . (2s. 8Jd. to  2s. 9d.) for youths 18 and under 
21 years and for women** employed on youths’ work and by id . 
(Is. 9 id . to Is. lOd.) for boys and for girls doing boys' work.

F iat-rate  addition to wages, previously granted, increasedl by Id. a
shift (3s. 7d. to  3s. 8d.) for men, by Jd . (2s. 8Jd* to 2s. 9d.) for
youths 18 and under 21 years, and by id .  (is. 94d. to Is, lOd.) for 
bovs. '

^ a n g «  Government employees, a ^ c u ltu ra l w o r k S  shoo Iss is ta n tl 1 .°  K*^ change in weekly wages and hours of labour, exclude
R u s tic s . W ber^nform ation is available, however, details of which classes the information available is not sufficient to  form a basis for
estunatK  of the effects of the  changes on weekly wages are baseri on nom !af ^ours of these classes are shown in the list of principal changes recorded. The

° T S ^ in c r e a s e  was ^  ^  ^  conditions of employment and do no t take into account the effect either of short tim e or

pate the implcmenUng oM he i S i S w ^ t i S . m e ^ R ^ o v a l '^ S S ^ ^  on  ̂ “ “crease was given to  the depuUes as the result of a decision to antici-
t  Under cost-of-Uving sliding-scale a r ra n g e m e n r  regarding the improved sta tus and wages of deputies.

S Wages «m tinue to be supplemented by incenUve bonuses of id .  to  4d. an hour, according to  output.

H Thesrinc^eases a ^ p ^ ^  w o ^ ^ l Z L y e d "  b ^ r  ^ addition of 66-5 per cent, and a flat-rate addition of 3s. 8d.
lime workers a t Buxton and Colwyn Bay. ^  ^  (oilier than the Metal Group) which arc  constituent firms of Im perial Chemical Industries L td ., including

rate addition o / |?  M . ^  4s. 8d, a shift, plus additions of 53-7, 62 5. 66-5 or 67-5 per cent, according to district, and a flat-
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY—c£m<w«e<I.

Industry .

Iron and S tfel 
Manufacture 
(coft(inned).

Galvanising

Tinplate
Manutacture.

Tube
Manufacture.

IroHi Steel and 
Non-ferrous Scrap.

Cotton Spinning

Hosiery
Manufacture.

Textile Bleaching^ 
Dyeing and 
Finishing.

District.

D ate from 
which 

Change 
took 

effect.

Great Britain* 4 Feh.

Great B ritalnf 5 Feb.

North-East Coast Area 4 Feb.

BaiTow-in-Fumess . . do.

Workington . .  ' do.

Scunthorpe . . do.

Bilston do.
West of Scotland do.

South-West Wales . . do.

England and Wales§. . 5 Feb.

South Wales, Mon­ 4 Feb.
mouthshire and 
Gloucestershire.

Newport and Landore 4 Feb.

Great Britain Begioning 
of 1st 

pay week 
in  Feb.

Lancashire, Cheshire, Pay day 
in  weekYorkshire and

Derbyshire. beginning 
19 Feb.

Midlands (various dis- Beginning
• tiicts).** of 1st full 

pay period 
after 
1 Feb.

Hawick Beginning 
of 1st full 
pay period 

after 
20 Feb.

Yorkshire (majority of 3rd pay
finns) and certain day in
firms in  Lancashire.§§ Feb.

Lancashire, Cheshire, do.
Derbyshire (majority 
of firms) and cer­
tain firms in York­
shire).|ll|

do. do. ]

Classes of Workpeople,

Workpeople employed in  steel m elt­
ing shops (meltcrs» pitmen, slag- 
men, ladlemCQ, furnace helpers, 
gas producermco, semi-skilled 
workers and labourers, etc.).

Workpeople employed at steel sheet 
rolling mills.

Workpeople employed at steel rolling 
mills. '

Rail-miUmen, merchant millmen, 
enginemen, cranemen, etc.

Steel millmen and labourers (datal 
workers).

Steel millmen, wagon builders and 
repairers.

Steel millmen, maintenance men, etc,
Millmen, gas producermen, engine- 

men, cranemen, firemen and mill 
labourers, semi-skilled workers and 
general labourers and locomotive 
drivers and firemen employed at 
steel-rolling mills.

Workpeople employed in Siemens 
steel manufacture, other than 
bricklayers and carpenters.

Men, youths and hoys ♦ 4

m

Mule cleaners, mule assistants 
and mule creelers.

Joiner assistant spinners

Production workers, other than out­
workers and part-tim e wwkers.

Adult pieceworkers . .

Workpeople employed in bleaching, 
dyeing and finisWng (except fore­
men, charge hands, clerical,
technical and welfare staffs, 
mechanics, plumbers, joiners,
electrici ans, transport dri vers,
mates, porters, firers, enginemen, 
greasers, stuff pressers, cloth 
pressers,Watchmen and caretakers).

Workpeople employed in bleaching, 
dyeing and finisning (except fore-

assistant firers employed in bleach* 
ing, dyeing, etc., works.

Particulars of Cbange.

Flat-rate addition to wages, previously granted, increased! by Id. a---------------— ^ ---6* ouvvi.1 , 1 1 1 .̂1, uy la . a
sh u t (3s. 7d. to 3s. 8d.) for men and women, by |d .  8Jd. to
2s. 9d.) for youths and girls 18 and under 21 years, and bv 4d. 
(Is. 9 id . to IS . lOd.) for those under 18. ^

Galvan isers and ancillary workers 
employed a t steel sheet works, 
other than those engaged in  the 
process cf annealing.

Men, women and juveniles, other 
than those engaged on m ainten­
ance work.

Flat-rate addition to wages, previously granted, increased! by Id. a 
shift (2s 6d. to 2s. 7d.) for men and for women employed on men’s 
w ork and by Jd. (Is. 3d. to Is. 3Jd.) for youths and boys, and for
women employed on youths* and boys' work. 

Idition to

Men, youths, boys, women and girls, 
other than transport workers.

muleWorkpeople employed 
spinning rooms :

Assistant spinners (formerly 
known as big or side piecers).

L ittle  piecers, cross piecers and 
extra piecers.

Flat-rate addition to wages, previously granted, increased! by Id. a 
shift (3s. 7d. to 3s. 8d.) for men and women, by |d .  ( ^ .  8Jd. to 
2s. 9d.) for youths and girls 18 and under 21 years, and bv 4d.
(Is. 9 jd . to  Is. lOd.) for those under 18.

Flat-rate addition to wages, previously CTauted, increased! by Id. a 
shift (3s. 7d. to 3s. 8d.) for men, and for women 21 years and over 
employed on men’s work, and by id .  (Is. 9Jd, to Is. lOd.) for other 
women and juveniles.

Cost-of-living bonus increased! by Jd. a shift (2s. lOJd. to 2s. lljd .)  
for men and by |d .  (Is. 5Jd. to Is. 5Jd.) for youths and boys.

Increase of 4s. a week in the national minimum rate for adult male 
workers recognised by the Jo in t Conciliation Committee for the 
industry, and increases of proportional amounts for juvenile male 
workers and for female workers. Minimum rates after change: 
men 76s. a week (48 hours), youths and boys 25 per cent, of men's 
rate a t under 16 years rising to 90 per cent, at 20 and under 21, 
women and girls (16 years and over) 80 per cent, of adult and 
juvenile male workers' rates; burner-cutters to receive at least 
l id .  an hour above the minimum rates.ll

Supplemental additions to wages, previously granted, of 8s. a week 
for twist and 6s. 6d. for weft piipiecers (irrespective of age) replaced 
by  graduated scales of supplemental additions rising from Is. a 
week at 15 years to 18s. a t 23 years and over for 1,124 spindles 
and below on the Bolton List and for below 93 dozen spindles on 
the Oldham, Ashton and related Lists, and from Is. to 1&. 6d. for 
larger n u m l ^  of spindles f

Supplemental additions to wages, previously granted, of 2s. 6d. a 
week (irrespective of age) replaced by graduated scale of supple­
mental additions rising from Is. a  week a t 14 years to 14s. a t 19 
and over, in  all districts.^

Supplemental payments raised from 4s. to 9s. a week for mule cleaners 
and mule assistants and from 2s. 6d. to 7s. 6d. for mule creelers.^ 

Graduated scale of supplemental additions fixed, rising from 6d. a 
week a t  14 years to 15s. 6d. at 21 and over.1I 

Afinimiim time rates applicable to workers who have completed the 
appropriate period of experience in  the trade, by reference to which 
the “normal wage'' for such workers, as prescribed in  the Essential 
Work (General Provisions) Order, is  to be computed, fixed a t 80s. a 
week (48 hours) for male workers and 50s. for female workers.ft 

Fall-back’’ rates {i.e., time rates below which the earnings of an adult 
pieceworker may not fall) fixed a t  40s. a week of 48 hours for m en'

<1

aad 28s. for women, plus cost-of-living additions of a percentage
fobonus of 40 per cent, for men and women and a  ffat-rate bonus of 

12s. 3d. a week of 48 hours for men and 9s. 6d. for women.!!
Cost-of-living wage increased! from 32s. 4d. to 32s. 8d. a week for 

men and &om 21s. 3d. to  21s. 5d. for women 18 years and over on 
timework, from 602 fo 81i per cent, on basis rates for men and 
women on piecework (except pressers), from 60J to 612 
for hand pressers, by Id. to 4d« a week for youths and boys and by 
Id. to 3d. for girls. Minimum weekly rates after change for adult 
timeworkers: men 75s. 8d. a week, women 46s. lid ., including 
cost-of-living wage and supplementary pa)'ment in each case.

men, charge bands, clerical, 
technical and welfare staffs, 
mechanics, joiners, plumbers, 
electricians, transport drivers, 
drivers* mates, porters, firers, I 
eugincmen, greasers, machiner 
printers, block printers, engravers, 
watchmen and caretakers).

Cost-of-living wage increased! from 32s, 4d. to 32s. 8d. a week for 
men on timework, from 31s. 4d. to 31s. 7d. for men on piecework, 
from 21s. 3d. to 21s. 5d. for women 18 years and over, by Id. to 
4d. a  week for youths and boys and by 1 d. to 3d. for girls. Minimum 
weekly rates after change for adult timeworkers: men 75s. 8d., 
women 4 ^ .  l id ., including cost-of-living wage and supplementary 
payment in  each case.

Cost-of-living wage increased! from 37s. lOd. to 38s. 3d. a  week. 
Minimum weelUy rate after change for firers 84s. 9d.

• These increases affected mainly the employees of firms which arc members of the Iron and Steel Trades Em ployee’ Association, the principal districts concerned 
beiug the North-East Coast, Cumberland, Lancashire, South Yorkshire (excluding Sheffield special steels district), the Midlands, South Wales and West of Scotland.

t  These increases affected mainly the employees of firms w'hich are members of the Sheet Trade Board, the districts concerned being Staffordshire, Cheshire, Tees-side, 
South Wales and Monmouthshire and the Glasgow district.

! Under cost-of-living sliding-scale arrangements.
§ This increase affected mainly the employees of firms which arc members of the Galvanising Conciliation Board.
II The increase in the national minimum rale for men was the result of an award under the Industrial Courts Act.
^  Details of the application of these increases are given in an article on page 45 of this Gasbttb.  ̂  ̂ ^ v- . i.
•* Hinckley and district, Mansfield, Sutton-in-Ashfield and district, Loughborough and district, Leicester and d istrict, and Nottingham.

These rates were fixed by an award of the National Arbitration Tribunal and are subject to variation in accordance with the terms of the current cost-oMiringttsliding-scale agreement in the industry. Under the award, the periods of experience in the  trade necessary to qualify for the minimum time r a t ^  are as foUo'vs: male 
workers—6 years for those entering the trade a t 14 and under 15 years, decreasing to 3 years fo r  those entering a t
entering the trade a t 14 and under 15 years, decreasing to 2 years for those entering a t  18 years or over. Minimum lime rates for workers of less experience arc to  be 
fixed.

f t  These rates were fixed by an award of the National ArbitraUon Tribunal, The award provided, however, (hat the rates were to  be without prejudice to any 
higher "fall-back** rate, computed on the basis of a  proportion of a  worker’s piecework earnings o \^ r a specified period, winch might be payable under any exisung

§§ These increases applied to  workers employed by firms which are members of the Yorksliirc Master Dyers; Com m itt^, the Bradforf 
.... Employers’ Federation of Cotton Yam Bleachers, Dyers and Sirers (certain firms). Except in a few cases m  the Bradford Area, the change did not apply in the 
dyeing and finishingdepartments 0f those woollen and worsted manufacturers who do their owm dyeing and finishing. a

III! These increases applied to workers employed by firms which are members of the Federation of Calico Printers, the Employe^’ Federation of Dyers and Fimshcrs, 
the Employers’ Federation of Bleachers and the Employers’ Federation of Cotton Yarn* Bleachers, Dyers and Sizers (certain firms).
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March, 1945. THE MINISTRY OF LABOUR GAZETTE.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING FEBRUARY—continued.

Industry.

Textile Bleaching, 
Dy’cing, and 

Finishing 
{continued).

Silk Dyeing 
and

Finishing.

Dressmaking 
and Women’s 

Light Clothing. 
Tobacco, etc.. 
Manufacture.

Millsawing

Building

Gas Retort 
Setting, etc.

Demolition
Contracting.

Local
Authority
Services.

Basket, etc.. 
Making.

Rubber
Manufacture.

Rubber
Reclamation.

Cinematograph
Film

Production.

Entertainments

D istrict.

Middleton

Scotland!

Northern Ireland % •

Macclesfield district . .

Northern Ireland

Great Britain

Manchester and 
district.

England and Wales 
(excluding Liverpool 
and Birkenhead).

England and Wales

London district

England and Wales 
. (excluding Liverpool 

and Birkenhead).

England and Wales 
(excluding Liverpool 
and Birkenhead). 

North Wales . .

United Kingdom

Great Britain

Great Britain

Great Britain

« •

United Kingdom 

London (West End) . .

Scotland

Date from 
which 

Change 
took 

effect.

3 rd  pay 
day  in 
Feb.

Classes of Workpeople.

1st full 
pay period 

after 
26 Jan. 

•Pay da5' 
in week 
ending 
17 Feb.

12 Feb.

%

Workpeople employed in bleaching, 
dyeing, printing and  finishing.

Workpeople employed in bleaching, 
dyeing, calico printing and finishing 
(e.xcept foremen, charge bands, 
clerical, technical and w’elfare 
staffs, mechanics, joiners, plumbers, 
electricians and similar craftsmen 
and their labourers, transport 
drivers, drivers’ mates, porters, 
firers, enginemen, greasers, machine 
printers, block printers, engravers, 
stuff pressers, cloth pressers, 
watchmen and caretakers).

Mcq and women 21 years and over 
paid at time rates.

Men, youths, boys, women and girls

Women and  girls employed in  the 
factory’ branch.

1 Feb. Men, women and juveniles . .

I Feb.

1 Feb.

Power-dri\-en crane drivers, slingers, 
tim ber yard labourers and women 
(19 years and over) employed in 
steam  joinery and gawmill shops. 

Labourers

I Feb.

1 Feb.

1st full 
pay  week 

in Feb.

1 Feb.

Women employed on men’s work . .

Boiler attendants, derrick signalmen 
and rope runners.

Labourers waiting upon re to rt setters 
o r bricklayers employed by outside 
contractors on  certain classes of 
workll in gasworks, and labourers 
directly engaged on dismantling 
retort settings.

Men, youths and boys

Manual workers employed in  non­
trading services, except those 
whose wages are regulated by 
movements in other industries.

Basket, skip, skep, ham per, e tc ., 
makers.

26 Feb. Men, women, youths, boys and girls

26 Feb. Men, women, youths, boys and girls

1st pay 
d ay  in

Feb.

Technicians, whose normal salaries 
do not exceed £17 10s. a  week, 
employed on the production of 
short films.

Laboratory workers . .  . .
Cine-technicians whose norma] salaries 

do not exceed £17 10s. a week.
Technical workers, including learners, 

employed in  producing newsreels.
Musicians^ employed in musical pro­

ductions, picture productions and 
plays.

1st pay 
period 
after 

7 Feb.

Particulars of Change,

Cost-of-living wage increased* by 4d. a week for men and by 2d. for 
women. Minimum weekly rate after change for men 75s. 8d.

Cost-of-living wage increased* from  32s. 4d. to 32s. 8d. a  week for 
men on timework, from 3Is. 4d. to 31s. 7d. for men on piecework, 
from 19s. 8d. to 19s. l id .  a week for women 18 years and over, 
by Id. to 4d. a week for males under 21 and by Id. to  for girls. 
Minimum weekly rates after change for adult tim ew orkers: men 
72s. 8d., women 43s. l id . ,  including cost-of-living wage and 
special paym ent in each case.

Increase of l^d. an hour in minimum rates. Minimum rates after 
change; men—skilled workers including engine drivers Is. 7 id . 
an hour, semi-skilled including firemen Is. 5 id ., general workers 
or labourers Is. 3 J d . ; women 11 Jd .t

Cost-of-living wage increased* from 32s. 4d. to  32s. 8d. a week for 
men, from 21s. 3d. to  21s. 5d. for women 18 years and over^ by 
Id. to 4d. a  week for youths and boys and by Id. to  3d. for girls. 
Minimum rates after change for adult tim ew orkers: men 75s. 8d., 
women 18 and over 46s. l id .  including cost-of-livin wage and 
supplementary paym ent in each case.

Guaranteed tim e ra te  of 91d. an hour fixed for certain  classes of female 
workers, during first four weeks a lter transfer to  o ther em ploy­
m ent.!

Additions on a  time basis to  minimum rates of both time and piece 
workers increased* by 5Jd. a  week for men and by 3£d. for women 
and juveniles. The additions are not to  be counted in calculating 
overtime.!

Increase of Jd. an hour. Rates after change: power-driven crane 
drivers Is. lOd., sUngers (regularly employed as such) Is. 8 id ., 
tim ber yard  labourers Is. 8d., women Is. 3d.

R ate fixed a t  80 per cent, of the current rate for craftsm en (in place 
of a  ra te  representing 75 per cent, of the craftsm an’s standard  rate 
plus war-time cost-of-living additions am ounting to 3Jd. an hour) 
resulting in increases of id .  an hour in  some districts ajid Id . in 
others. Rates after change: London—within a  12-mile radius 
from Charing Cross Is. 9 id ., between 12 and 15 miles from Charing 
Cross Is. 9 d , ; Grade A towns Is, 8 d . ; A1 Is. 7 J d . ; A2 Is 7 Jd . ; 
A3  Is. 7 d . ; B Is. 6 id .

Increase of Id. an hour. Rates after ch an ce : c raft processes Is. 7 id .  
(after a  probationary period of 3 months), o ther than  craft processes 
Is 4d.

Increase of id .  an hour. Rates a fter ch ange: within a  12-mile radius 
from Charing Cross—boiler attendants and derrick signalmen 
Is. 9 id ., rope runners Is. lO id .; between 12 and 15 miles from 
Charing Cross Is. 9d., Is. lOd.

Increases of id .  an hour in some districts and Jd. in others.

Increases of id .  an hour in  some districts and Jd . in others for workers 
18 years and over, with proportional increases for younger workers.

Increases of id . an hour in  basic rates for adu lt w’orkers and of pro­
portional am ounts for juveniles. Scheduled rates after change 
for general labourers (men)—Zone A 78s. a  week, B 76s,, C 7 3 s . 
including 24s. a  week war bonus in  each case.^f

Revised piecework rates and time rates adopted, resulting in increases 
of varying amounts. Minimum tim e rates after change: men 
Is. 2d. an hour plus 75 per cent, cost-of-living bonus; women 
9d. plus 75 per cen t.; apprentices 20s. a  week in  1st 12 m onths 
rising to 45s.in  6th (not subject to cost-of-living bonus); im provers 
60s. a week or four-fifths piecework earnings, whichever is the 
greater.

Increases of Id. an hour in  the additional minimum tim e rates foe 
time workers and pieceworkers 19 years or over, and  of Jd. to |d ,  
for younger workers. General minimum tim e rates after change, 
for men and women 21 years or o v e r; men Is. 3d. to Is, 5d. an hour 
according to  occupation, women—employed in  press vulcanising 
and in  tyre rebuilding, retreading and repairing in  establishments 
wholly or mainly engaged in ty re  repairing Is. 3d., others 9d., plus 
3Jd. an hour add ition^  minimum time ra te  in  all cases.**

Increases of Id . an hour in the additional minimum tim e rates for 
timeworkers and pieceworkers 19 years or over, and of id .  to  fd . 
for younger workers. General minimum tim e rates after change, 
for men and women 21 years o r o v e r : men Is. 3d. an hour, women 
9d., plus 3Jd, an hour additional minimum tim e rate in aU cases.!

Bonus increased* by 6d. a w’eek (23s. to 23s, 6d.) a t  21 years and 
over and  by 3d. (11s. 6d. to  11s. 9d.) a t  under 21.

Musicians employed in theatrical 
orchestras.

Bonus increased* by 6d. a week (23s. to 23s. 6d.) a t  21 years and 
over and-by 4d. (15s. 4d. to 15s. 8d.) a t  under 21.

Increases in  minimum rates of Is. fid. to 7s. 9d. per performance, 
according to kind of production, classification of instrum ent, etc. 
Minimum rates after change include: musical productious, picture 
productions and/or plays with music—once nignriy, leaders 34s. fid, 
principals, etc., 22s., rank and file 20s.; twice nightly, 50s. 6 d ., 
33s., 29s. 6 d ; “non-musical”  productions—once nightly, 22s., 
19s., 17s., twice nightly 33s., 28s f i d 2 5 s .  6d.

W ar advance increased by 4s. 6d., 5s. fid. and 6s. fid, a  week in theatres 
in classes A, B and C respectively, m aking the to ta l war advance 
24s. a week in  all cases. Minimum  weekly rates after change : 
Class A theatres—leaders 114s. fid., repetiteurs 107s. W ., others 
I04s, f id .; B I08s., 101s., 9 8 s .; C lO ls., 94s,, 91s.; inclusive of w ar 
advance in  each ca se .tt

+ arrangements.
X This increase was^Sie result o f ^ ^ ^ t h e  Federation of D yers and Bleachers (Piece Goods),

juveniles should be established by agreement. ^  ^  Arbitration Tribunal (Northern Ireland). The Tribunal recommended th a t uniform rates o f wages for

of Labour, obtainable from H.M. S t^ io n e ^ ^ ^ ^ c ^  i“ ider the Trade Boards Acts. Details of the m inim um  rates are contained in the confirming Orders of the Minister 

• •  These increases took effect under a n 0 r d e r « 7 ^ , ,n ^ ^ ^  9>uncil for Local Authorities.
of Labour and National Service, obtainable from H M s S t iS i e ^  details of the minimum rates arecontainedintbeC onfirm ingO rdcroftheM iD ister
o f w o r k ^ p le  u, the employment of firms S^v“ V d V { b ? S n a U o i n  lS ? i° ^ ^ ^  «^e flat war b o m .^

t t  i^ e se  mcreases were the result of an award by t t e  S m t  ^   ̂Council for the Rubber Manufacturing Industry.
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THE MINISTRY OF LABOUR GAZETTE. March, 1945.

TRADE DISPUTES IN FEBRUARY.
Number and Magnitude.—The number of disputes involving 

stoppages of work*, reported to the D epartm ent as beginning 
in February, was 144. In  addition. 14 stoppages which began 
before February were still in  progress a t  the  beginning of th a t 
m onth. The approxim ate number of workpeople involved in 
these 158 stoppages, including workpeople thrown out of work 
a t  the  establishments where the disputes occurred, is estim ated 
a t nearly 27,000. The aggregate number of working days lost a t 
the  establishments concerned, during February, is estim ated a t 
about 60,000.

In  the 144 stoppages which began during February, over
23,000 workpeople were directly involved and about 2,000 were 
indirectly involved [i.e., thrown out of work a t  the  establish­
m ents where the disputes occurred, b u t not themselves parties 
to  the  disputes). In  the 14 stoppages which began before
February, and were still in progress a t  the  beginning of th a t

.........................................i  during F(m onth, the  to ta l number of workpeople involved during February, 
either directly or indirectly, was over 1,000.

Of all th e  stoppages of work through industrial disputes 
known to  have been in progress a t  some tim e in  February, 
the  coal m ining industry accounted• for 70, involving nearly
15,000 workpeople and resulting in an aggregate loss of 28,000 
working days.

In  the following Table an analysis is given, by groups of 
industries, of all disputes involving stoppages of work* in the 
U nited Kingdom during February ;—

Number of Stoppages In 
progress in  Month.

Number 
of W ork­

people in ­
volved in  
all Stop­
pages m  

progress in 
Month*

Aggregate 
Number of 
Working 

Days lost 
in  a llS top - 

pages in 
progress in 

Month.

Industry Group.
Started 
before 
begin* 

ning of 
Month*

Started
in

Month*
Total*

Coal Mining 3 67 70 14,000 28,000
Metal, Engineering and 

Shipbuildingt 7 51 58 9,200 28,000
Transport 1 8 9 2,000 2,000
Other Industries 3 18 21 800 2,000

Total, February, 1945 14 144 158 26,800 60,000

Total, January, 1945 . . 3 175 178 32,600 104,000

Total, February, 1944.. IS 235 250 105,300 273,000

Duration.—Of 130 stoppages of work, owing to  disputes, which 
came to  an end during February, 60, directly involving 9,400

workpeople, lasted not more than one d a y ; 35. directly involving
4.500 workpeople, lasted two days; 12. directly involving
2.500 workpeople, lasted three days; 14, directly involving 
2,600 workpeople, lasted four to  six days; and 9, directly 
involving 1,500 workpeople, lasted over six days.

Causes. Of the  144 disputes leading to  stoppages of work 
which began in February, 18, directly involving 1,100 w ork-' 
people, arose out of demands for advances in wages, 7, directly 

' involving 200 workpeople, out of proposed reductions in w agei 
and 44, directly involving 6,500 workpeople, on other wage 
questions ; 7, directly involving 2,100 workpeople, on questions 
as to  working h o u rs ; 19, directly involving 3,400 workpeople.
on questions respecting the employment of particular claves or 
persons; 43, directly involving 7,700 workpeople, on other
questions respecting working arrangem ents; and 4, directly 
involving 300 workpeople, on questions of trade union principle. 
Two stoppages, directly involving 2,000 workpeople, were in 
support of workers involved in other disputes.

T o t a l s  f o r  t h e  F i r s t  T w o  M o n t h s  o f  1945 a n d  1944.
The following Table gives an analysis, by groups of industries, 

of all stoppages of work* through industrial disputes in the first 
two months of 1945 and in the corresponding months of 1944 :—

Industry
Group.

Coal Mining 
Other Mining and 

Quarrying 
Engineering 
Shipbuilding 
Other Metal 
Textile . .  
W o o d w o rk in g , 

Furniture, etc. 
Transport 
Other Industries

January and February, 1945.

Nurobe' 
of

Stoppages 
beginning 

in
period.

163

3
45
34
23
5
5

16
25

Number
of

Work­
people 

involved 
in  all 

Stoppages 
in

progress.

30,400t

400
14,400
4,700
2,200

400

Total . . 319

500
4,3001,000

5e.300t

Aggregate
Number

of
Working 
Days lost 

in  all 
Stoppages 

in
progress.

63,000

1,000
53.000
25.000
7.0001.000
1,000
9.000
3.1I I I

163,000

January and February, 1944.

Number 
of

Stoppages
beginning

in
period.

6
61
35
35
6

221
47

454

Number 
of

Work­
people 

involved 
in all 

Stoppages 
in

progress.

Aggregate
Number

of
Working 
Days lost 

in all 
Stoppages 

in
progress.

241 117,700t 375,000

1,900
32,600

3,500
3,8001,100

6,000
85.000
13.000
7.0001.000

600
5,400
5,000

1,000
12,000
9,000

171 .boot 509.000

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING FEBRUARY.

Occupations and Locality,

Coal Mining  :—
Colliery workpeople—Shotts, 

Lanarkshire (one colliery).

Colliery workpeople—Shotts, 
Lanarkshire (certain collieries).

Mbtal Manufacture, etc. :—  
Casters, press workers and mill 

labourers—Birmingham (one hrm)

E ngineering  :—
Engineering operatives—near 

Birmingham (one firm).

Shipbuilding  :—
Riveters, holders-on, caulkers, 

platers, platers’ helpers, fitters 
and labourers—Clydebank (one 
firm).

Platers, erectors, cranemen, welders, 
burners and labourers—Alloa, 
Claclunannansbite (one firm).

T ransport :—
Stevedores, etc.—Birkenhead (one 

firm).

Bus and tram  drivers, conductors, 
conductresses, etc.—Bolton.

Appro 
Number 
people i

ximate 
of Work- 
nvolved.

Date whec1 Stoppage
Cause or Object.

Directly.
In-

directly.J Began. Ended.

500 6 Feb. 9 Feb. Refusal to accept management’s 
ruling regarding the allocation of 
working places to two men, the 
P it Committee claiming that they 
should make the decision.

1,920 • • 9 Feb. 9 Feb. In  sympathy with the workpeople 
involved in  the above dispute.

620 • • 7 Feb. 8 Feb. Demand for th e  operation of a 
system of payment by results and 
for the recognition of a  Shop 
Stewards’ Committee.

630 • • 26 Feb. 27 Feb. Objection to a  particular foreman.

420 ♦ A 14 Feb.
1

26 Feb.ll Dispute arising out of the interpre­
ta tion  of an agreement respecting 
working arrangements during wet 
weather.

600 « A 20 Feb. 22 Feb. Demand for an increased production 
bonus.

410 50 13 Feb. 15 Feb. For the re-instatement of two men 
who had been dismissed for 
leaving work before normal 
stopping time.

840 • ¥ 28 Feb 28 Feb. In  sym pathy w ith a driver and a 
conductress who bad been sus­
pended for three days fo r in ­
discipline; and other grievances.

Result.

Work resumed

Work resumed. Recognition of Shop 
Stewards’ Committee conceded; 
question of system of payment to 
be dealt with through normal 
disputes procedure.

Work resumed pending negotiations.

Work resumed, on advice of a trade 
union official, to permit of reference 
of the dispute to a Yard Con­
ference.

Work resumed on conditions in opera­
tion before the stoppage.

Work resiuned: the two men re­
instated pending an enquiry by 
the P ort Labour Superintendent.

Work resum ed; suspension of the 
two employees to  stand and other 
grievances to be considered by 
management.

•  Stoppages of work due to  disputes not connected with terms of employment or conditions of labom a «  excluded from  t te  statistics. ^  ®
Iving less than 10 workpeople, and those which lasted less than one day, are also omitted from the statistics, except when t t e  a g g ^ a te  ^ rv  in

inn Th« the month under review are nrovisional and subject to revision; those for earlier months have been revised where neces ary iniovolv ing ............... *- t.-
lost exceeded 100. The dgures for the month under review are provisional and subject
accordance w i^ ^ th o ^ i^ t^  r ^ U ^ r ^ ^ ^  include Ume lost on 5th February by a large number of shipyard workers on the Clyde, who ceased work earlier than the
norm al stopping time in order to take p art in a demonstration in support of a  claim  for an  increase in  wages. ...j  . u , - t r t t a l a  T hen rt number

X Some workpeople, chiefly in the coal mining industry, wereinvolved in  more than one s t o p p a p , a n d ^  ^ F n r^ lli^ ^ u s tr ie s  w h in e d  the
o f individuals involved in coal mioinc stoppages m  the period under review in 1945 was approximately 20,000» and in  1944, 100,000« For all
corresponding m i totals were approximately ^ ,0 0 0  ana 150|000i respectively*

S ».e„ thrown out of work a t the establishments where the disputes occurred, but no t ^em selves aftemotmof 22nd February.II There was a resumption of work on 2 ls t  February, bu t negotiaUons which followedbrokedown and thestoppage began again on the afternoonoizm areoruary
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March, 1945. GAZETTE

CHANGES IN RETAIL PRICES AND COST OF LIVING.

Summary of Index Figures

Rise since July, 1914 • • . • •
Change since Ist/In d ex  Points 

February, 1946 \  Per cent.
• •

• •

Food68%
nil
nil

All Items 
102% 
nil 
nil

FOOD. ✓
Retail prices of food a t  1st March showed little  change, 

on average, as compared w ith  those a t 1st February.
For the articles of food included w ith in  the scope of these 

statistics, the  following Table compares th e  average prices a t 
1st March, 1945, w ith  the corresponding prices a t  1st February, 
1945, and 1st September, 1939:—

-

Percentage Increase
A\*erage Price (per lb. unless Of Decrease (*—)

•

otherwise indicated) 
to  the n earest Id ., a t—

a t 1st Mar., 1945, 
com pared with

Article.
1st 1st . 1st 1st 1st

Mar., Feb., Sept., Feb., Sept.,
1945. 1945. 1939. 1945. 1939.

Beef, British— s. d. s. d. s. d. P ercen t, P ercen t.
Ribs 1 3f I 3 f 1 21 » « 11
Thin Flank 0 9 i 0 9} 0 7 i %  ^ 27

Beef. Chilled o r Frozen
Ribs 1 1 1 1 0 91 35
Thin Flank 0  6 0 6 0 41 •  « 23

Mutton, British—
Legs 1 5 i 1 5 i I 31 ♦  ♦ 13
Breast 0 8 0 8 0 71 8

Mutton, Frozen—
Legs 1 0 1 0 0 101 16
Breast 0 4 0 4 0 4 4  4

Bacon* 1 10^ 1 101 1 3 #  4 50
F i s h ........................... — —

% 4 27
Flour . .  per 6 lb. 1 3 t 1 2J 0 111 4

4  • 30
Bread . .  per 4 lb. 0 9 0 9 0 81 4  • 9
Tea 2 10 2 10 2 4 •  4 21
Sugar (granulated) . . 0 4 0 4 0 3 4  i 32
Milk . .  i  per quart 
B u t te r -

0 9 0 9 0 61 #  • 32

Fresh } l  8 1 8 /  i 41 \ /  21
Salt \  1 31 /  • • 1 31

Cheese . .  

M argarine-
1 1 1 1 0 10 4  • 30

Special 1 . .  

S tan d a rd . .

0 9 
0 5

0 9 
0 5 }  0 6 i t •  # 12

Eggs (fresb)§ . .  each f  0 2 
\  0 11

0 2 
0 u } ® •  • 1

Potatoes . .  per 7 lb. 0 7 0 7 0 61 •  # 7

The following Table shows th e  average percentage changes in 
prices a t  1st September, 1939, 1st February, 1945, and 1st 
Alarch, 1945, respectively, as compared w ith July, 1914:—

Article.

Beef, British—
R i b s .......................................
Thin F l a n k ...........................

Beef, Chilled o r Froren—
R i b s .......................................
Thin H ank  . .

Mutton, British—
L e g s .......................................
Breast

Mutton, Frozen—
L e g s .......................................
Breast ...........................

B a c o n * .......................................
Pish .......................................
F lour .......................................
Bread
Tea .......................................
Sugar (granulated)
Milk 
B utter—

F re sh .......................................
S a l t .......................................

Cheese .......................................
Margarine . .
Eggs (fresh)
P o t a t o e s .......................................

All above articles (Weighted 
Average on July, 1914, basis)

Average Percentage Increase or Decreau (—)
since Ju ly , 1914, a t—

1—
1st Sept., 

1939.

Percent.
44
15

1st Feb., 
1945.

Percent.
59
46

3B 68

1st March, 
1945.

Percent,
59
46

68

On the basis of the  figures given in the  foregoing Tables the 
average level of retail prices, a t  1st March, 1945, of the 
articles of food specified was about 68 per cent, higher than  in
July , 1914, and about 22 per cent, higher than  a t  th e  beginning 
of September, 1939. ** *

•  The description of bacon specified for quotation is streaky, b u t ' where this kind 
^ d o m  being so d the returns relate to another kind, low lly  r e p r e s e n ta t i^

t  The in c re^ e  m  the average price, as compared with 1st F e b i u ^ ,  was slight, 
but sufficient to alter the average to the nearest }d ^6 #

Mlculated from the prices of various brands of margarine on sale a t  1st September, 1939.

ITEM S O T H E R  TH A N  FOOD.
The average level of working-class rents (including rates) a t 

1st March was about the  same as a t  1st February , being 
about 1 per cent, above the level of 1st Septem ber, 1939, and 
about 64 per cent, above th a t  of July , 1914.

As regards clothing, the  changes in retail prices during 
February  were relatively small. Owing to  th e  wide range of 
quotations, to  changes in qualities, and to  the  variations in 
the  ex ten t to  which different articles have been affected by 
price changes, i t  is no t possible to  m ake exact comparisons 
over a period of, m any years, b u t th e  available inform ation 
(based on returns from representative retailers in a large num ber 
of to^vns) indicates th a t  a t  1st March th e  average level of 
prices was abou t 67 per cent, higher th an  a t  1st Septem ber, 
1939, and about 245 to  250 per cent, above the level of July , 
1914.

In  th e  fu e l and light group, th e  average level of re ta il prices of 
coal a t  1st March was abou t 46 per cent, higher th an  a t  
1st Septem ber, 1939, and  abou t 184 per cent, above th e  level 
of Ju ly , 1914, as com pared w ith  186 per cent, a t  1st February, 
1945. The average price of gas a t  1st March was about the  
sam e as a  m onth  earlier, being abou t 35 per cent, higher th an  
a t  1st Septem ber, 1939, and abou t 108 per cent, higher th a n  in 
Ju ly , 1914. There were no appreciable changes during th e  
m onth in th e  prices of lam p oil, candles, o r m atches. F or th e  
fuel and ligh t group as a  whole th e  index figure a t  1st March 
was abou t 46 per cent, higher th a n  a t  1st Septem ber, 1939, 
and abou t 166 per cent, higher th a n  in  July , 1914, as compared 
w ith  167 per cent, a t  1st February, 1945.

As regards other items* included in  these sta tis tics , there  were 
relatively few changes in prices during February . In  th e  group 
as a whole th e  average level of prices a t  1st M arch was abou t 
the  same as a  m onth  earlier, ab o u t 63 per cent, higher th an  
a t  1st Septem ber, 1939, and abou t 191 per cent, above th e  
level of Ju ly , 1914.

ALL ITEM S.
If the  average increases in th e  cost of all th e  foregoing item s 

are combined in accordance w ith  th e ir relative im portance in 
working-class fam ily expenditure p rio r to  August, 1914, th e  
resu ltan t general average increase a t  1st March, 1945, is 
approxim ately 102 per cent; over the level of July, 1914, 
the  sam e figure as a t  1st February , 1945, as com pared w ith  
55 p er cent, a t  1st Septem ber, 1939. The resu lt of th is  calcula­
tion  (in which th e  sam e quan tities  and , as fa r  as possible, th e  
sam e qualities of each item  are tak en  a t  each date) is to  show th e  
average percentage increase in th e  cost of m ain tain ing  un ­
changed th e  s tandard  of living prevailing in  working-class 
families prior to  August, 1914, no allowance being made fo r  any  
changes in  the standard o f living since that date, or fo r  any economies 
or readjustments in  consumption and expenditure since the out~ 
break o f the war.

The rise of 47 points since th e  beginning of Septem ber, 1939, 
is equivalent to  ab o u t 30 per cent. Of these 47 points, ab o u t 
4^ poin ts represent th e  effect of th e  increases, since th a t  da te , 
in th e  taxes on sugar, tobacco and cigarettes, and m a tc h e s ; 
and approxim ately  three-fourths of a  po in t is due to  increases 
resulting from th e  Purchase Tax.

SUMMARY TABLE : ALL ITEM S-
Average Percentage Increase at the beginning o f each month

as compared with J u ly , 1914.

Year. Jan . Feb. Mar. Apr. May Ju n e ]  Ju ly A ug . Sept. O ct. N ov. Dec.

1920 . . 125 130 130 132 141 150 152 155 161 164 176 169
1921 . . 165 151 141 133 128 119 119 122 120 110 103 99
1922 . . 92 88 86 82 81 80 84 61 79 78 60 80
1923 . . 78 77 • 76 74 70 69 69 71 73 75 75 77
1924 . . 77 79 78 73 71 69 70 71 72 76 60 81
1925 . . 80 79 79 75 73 72 73 73 74 76 76 77
1926 . . 75 73 72 68 67 68 70 70 72 74 79 79
1927 75 72 71 65 64 63 66 64 65 67 69 69
1928 . . 68 66 64 64 64 65 65 65 65 66 67 68
1929 . . 67 65 66 62 61 60 61 63 64 65 67 67
1930 -. 66 64 61 57 55 54 55 57 57 56 57 55
1931 . . 53 52 50 47 47 45 47 45 45 45 46 48
1932 . . 47 47 46 44 43 42 43 41 41 43 43 43
1933 . . 42 41 39 37 36 36 38 39 41 41 43 43
1934 . . 42 41 40 39 37 38 41 42 43 43 44 44
1935 . . 43 42 41 39 39 40 43 43 43 45 47 47
1936 . . 47 47 46 44 44 44 46 46 47 48 51 51
1937 . . 51 51 51 51 52 52 55 55 55 56 60 60
1938 . . 59 57 56 54 56 55 59 56 56 55 56 56
1939 . . 55 55 53 53 53 53 56 55 55 65 69 73
1940 . . 74 77 79 78 80 81 87 85 87 69 92 95
1941 . . 96 97 97 98 100 100 99 .9 9 99 99 100 lot
1942 . . 100 too 100 99 100 99 100 101 100 100 100 100
1943 . . 99 99 99 98 99 98 100 99 98 99 99 99
1944 . . 99 100 100 100 100 100 101 102 102 101 101 101
1945 . .  1 102 102 102 F.

A detailed account of th e  m ethod of com pilation of these 
statistics, "The Cost of Living Index  N um ber: M ethod of 
Com pilation,” is obtainable, price 2d. net, from H.M . Stationer}^ 
Ofl&ce, a t  the  addresses shown on page 56 of th is G a z e t t e .

•S o ap , soda, dom esticironm oogery, brushes, pottery , tobacco and cigarettes, 
fares and newspapers.
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FATAL INDUSTRIAL ACCIDENTS. RETAIL PRICES OVERSEAS.
The num ber of workpeople, other than  seamen,* whose 

deaths from accidents in the course of their employment 
occurred or were reported in the United Kingdom in F e b ru a ^ t 
was 177, as compared w ith 171J in the previous month and with 
167J ill February. 1944. Details for separate industries are 
given below :—

M i n e s  a n d  Q u a r r i e s . |

4  •

Under Coal Mines Acts : 
Underground 
Surface

Metalliferous Mines 
Quarries . .

51
4

#  4

I

TOTAL,
MINES AND QUARRIES 56

F a c t o r ie s .

Clay, Stone, Cement, P o t­
tery  and Glass 

Chemicals, Oils, Soap, etc. 
M etal E x t r a c t in g  and  

Refining
M etal C onversion and 

F ound ing  (inc lud ing  
Rolling Mills and Tube 
Making) . .  , .

Engineering, Locomotive 
Building, Boilermaking,
etc. ...........................

Railway and Tramway 
Carriages, Motor and 
other Vehicles and Air­
craft Manufacture

S h ip b u ild in g .................
O ther Metal Trades
Cotton ..........................
Wool, W orsted. Shoddy. 
O th e r  T ex tile  M anu

fac tu re ..........................
Textile Printing, Bleac.h 

ing and Dyeing . .  
Tanning, Currying, etc.. 
Food and Drink 
General Woodwork and 

Furniture ...................

1
7

F a c t o r ie s—continued.
Paper, Printing, etc. 
R ubber Trades 
Gas W orks 
Electrical Stations 
Other Industries . ■

4  4

I n  t h e  fo llo w in g  p a r a g r a p h s  a  s u m m a r y  is  g iv e n  o f  t h e  la te s t  
in f o r m a t io n  c o n ta in e d  in  o ffic ia l p u b l ic a t io n s  re c e iv e d  s in c e  
l a s t  m o n th  s is s u e  o f  t h i s  G a z e t t e  w a s  p r e p a r e d ,  r e la t in g  to  
c h a n g e s  in  r e t a i l  p r ic e s  a n d  th e  c o s t  o f  l iv in g  in  o v e rse a s  
c o u n t r ie s .

UNITED STATES OF AMERICA.
At mid-November, 1944. the official cost-of-living index figure 

was 0-1 per cent, higher than the figure for mid-October, 1944, 
and 28'3 per cent, higher than th a t for mid-August.* 1939*. 
For food alone the index figure for mid-November also showed 
a rise of 0-1 per cent, above the level of the previous month, 
and it was 46-0 per cent, above th a t for mid-August. 1939.

•

W o r k s  a n d  P la c es  u n d e r  
s s . 105, 107, 108, F a c t o r ie s

A c t , 1937.
Docks, W harves, Quays 

and Ships . .  . T . .  5
Building Operations . .  15
Works of Engineering

Construction ...................
Warehouses ...................  1

CANADA.
At 1st December, 1944, the official cost-of-living index figure 

showed a fall of 0-3 per cent, below the figure for 1st November. 
1944, bu t a rise of 17-6 per cent, over th a t for 1st September’, 
1939. For food alone the index figure for 1st December. 1944, 
was I-O per cent, below th a t for 1st November. 1944, but 31*1 
per cent, above the level of 1st September, 1939.

t o t a l , f a c t o r ie s  act 87

AUSTRAIJA.
In  the third quarter of 1944 the official cost-of-living index 

figure for the six capital cities was 0-4 per cent, higher than 
the figure for the  previous quarter and 23-1 per cent, above 
th a t for the second quarter of 1939.

8

6
13
3
1
3

1
1
6

•  4

R a il w a y  Se r v ic e .
Brakesmen, Goods Guards 
Engine Drivers, Motor-

men ............................
F i r e m e n ...........................
Guards (Passenger) 
Labourers 
Mechanics
Perm anent W ay Men
Porters ...................
S h u n te r s ...................
O ther Grades . .  
Contractors’ Servants

4  4

#  #

6
10
5
1
3
2

INDIA.
In November, 1944, the official cost-of-living index figure 

for the  working classes in Bombay showed a rise of 1 -3 per 
cent, as compared with the level of the previous month, and 
of 130*5 per cent, over th a t of m id-July to mid-August, 1939. 
For food alone the index figure for November, 1944, was 2*2 
per cent, higher than the figure for the previous month and 
147*3 per cent, above th a t of iriid-July to mid-August, 1944.

t o t a l , r a il w a y  s e r v ic e  33

Construction or Repair 
of Tramroad . .  . .  1

CEYLON.
In  October, 1944, the official figure in the revised series of 

index numbers showing changes in the working-class cost of 
living in Colombo Town was 111 (November, 1942=100), 
showing no change as compared with the figure for the previous 
month. Linked with the earlier series of index numbers, the 
figure for October. 1944, showed a rise of 104 per cent, over 
the level of the base period November, 1938, to April, 1939.

Total (excluding Seamen) 177
UNION O F SOUTH AFRICA.

In November, 1944, the official cost-of-living index figure 
showed a rise of 0*5 per cent, over th a t for October, 1944, and 
of 31 *7 per cent, above the level of August, 1939. Forfoodalone 
the index figure in November, 1944. was 1*5 per cent, higher 
than  the figure for October, 1944, and 41*6 per cent, above the 
level of August. 1939.

INDUSTRIAL DISEASES.
The Table below shows the number of cases§ in the  United 

Kingdom, reported during February under the  Factories Act, 
1937, or under the Lead P a in t (Protection against Poisoning) 
Act, 1926. No deaths from industrial diseases were reported 
in the m onth.

SOUTHERN RHODESIA.
In December, 1944. the official cost-of-livjng index figure 

was 0*2 per cent, lower than  th a t for November, 1944, and 
23*9 per cent, above the level of August, 1939. For food alone 
the index figure in December, 1944, was 0*2 per cent, higher 
than the figure for November. 1944, and 21*9 per cent, above 
th a t  for August, 1939.

I. Cases.
L e a d  P o is o n in g

A m o n g  O p e r a t i v e s  
engaged in :

Smelting of Metals 
Plumbing and Soldering 
Shipbreaking
Printing ...................
O th e r C o n ta c t w ith  

Molten Lead . .  
W hite and Red Lead

W o r k s  ....................
Pottery  ...................
Vitreous Enamelling . .  
E lectric A c c u m u la to r

Works ...................
P ain t and Colour Works 
Coach and Car Painting 
Shipbuilding 
Painting of B uild ings..

total %  4 4  •

O t h e r  P o is o n in g .
M ercurial.........................
Toxic Jaupdice

1
1

t o t a l

I. Cases—continued.

E p i t h e l i o m a t o u s U l c e r a t io n  
(S k i n  C a n c e r ).

Pitch  ................. .. . .  6
T a r .................................... 7
P a r a f f i n ...................................
Oil .................................... 1

PORTUGAL.
In  November, 1944, the official wrtghted index figure of the 

cost of food, fuel and light, and certain household articles in 
Lisbon was 1*7 per cent, higher than th a t for October, 1944, 
and 80*7 per cent, above the level pf August, 1939, as compared 
w ith 77*7 per cent, in October and 76*8 per cent, in September, 
1944.

OFFICIAL PUBLICATIONS RECEIVED.*

TOTAL 14

C h r o m e  U l c e r a t io n

Dyeing and Finishing 
Chrome Tanning 
Chromium Plating . .  
“ O th er” Industries

1

TOTAL

Total Cases 23

II. Deaths.
N i l .

•  Statistics of fatal accidents to seamen are not .av^lablc.  ̂
t  For mines and quarries, weekly returns are furnished and the figure c o w  

the 4 weeks ended 3rd March, 1945. in compaJison with the S weeks ended 3rd 
February, 1945, and the 4 weeks ended 26tb February, 1944.

§ C iW ^i^lude ” {attacks reported during the month, and not previously reported, 
so far as is known, during the preceding 12 months.

[ N o t e .—The prices shown sire n e t : those in brackets include 
postage.]

C.\TERiNG I n d u s t r y .— {i) The Rehabilitation of the Catering 
Industry. Report on an Enquiry by the Catering Wages Com­
mission under Section 2 of the Catering Wages Act. 1943. Price 
9d. (lOd.). (ii) Report of the Catering Wages Commission on 
their Recommendation for the Establishment of a Wages Board 
for Licensed Residential Establishments and Licensed Restaurants. 
Cmd. 6601. Price 2d. (3d.). Ministry of Labour and National 
Service.—See page 44.

N u r s e s ' S a l a r ie s .— Mental Nurses Sub-Co}nmittee: Further 
Recommendations and Points o f Interpretation. Mental Nurses 
S.C. Notes No. 2. Ministry of Health. Price Id. (2d.).

R e in s t a t e m e n t  i n  Ci \ t l  E m p l o y m e n t .— Selected Decisions 
given by the Umpire in respect of Applications under the Re­
instatement in  Civil Employment Act. 1944. R.E. Code 1. 
Pamphlets Nos. 8 and 9. Ministry of Labour and National
Service. Price Id. each. (2d.). • » ,-

T e c h n ic a l  E d u c a t io n .— Interim Report of a bpectal Cotn- 
mittee of the Advisory Council on Education in  Scotland. Scottish 
Education Department. Cmd. 6593. Price 3d. (4d.).

U n e m p l o y m e n t  F u n d .— Unemployment Fund Accounts, 1943, 
showing the Receipts and Payments for the year ended 3Uf March, 
1944 *  together with the Report of the Comptroller and Auditor 
General thereon. H.C. 17. Session 1944-1945. Price 2d. (3d.).— 
See page 47. ________________

• See footnote • on page 56.
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LEGAL CASES AFFECTING LABOUR.
M a ster  and  Ser v a n t— S u s p e n s io n  w it h o u t  P a y .

Mr Marshall, an engineer employed by the English Electric 
Company L td .,'in  their works a t  Staffordshire, was suspended 
from work without pay for three days on 11th, I2th and 13th 
Tanuarv', 1944- respect of th is em ploym ent a specified
person employed in an undertaking scheduled under the  Essential 
Work (General Provisions) (No. 2) Order, 1942. This Order 
contains special provisions regarding the pay of a  specified 
person if he “ is in accordance with the conditions of his service 
su<ipended w ithout pay from his work for a period no t exceeding 
three consecutive days for reasons of a disciplinary character."

Mr. Marshall brought an action against his employers claiming 
a declaration th a t his contract of employment contained no 
term which entitled them  to  suspend him from work w ithout 
pay. The employers adm itted th a t  they  had suspended Mr. 
Marshall on the ground of indiscipline, b u t they  contended th a t 
the right to take th a t  action was an  express term  of the  contract 
between them ; th a t  i t  was the practice of the  com pany to  do 
so in the  circumstances known to  Mr. M arshall; and th a t  it 
was the custom of the  engineering trade  in England. I t  being 
agreed th a t the onus of proving the alleged practice or custom  
was on the employers they  called evidence from some 32 w it­
nesses, after which the plaintiff called 24 witnesses.

Mr. Justice Singleton, who tried  the action, said th a t i t  was 
not questioned th a t an employer had no right to  suspend a 
workman apart from custom, practice or express contract. 
The Essential W ork (General Provisions) (No. 2) Order, 1942, 
did not create any right to suspend ; i t  only recognised the 
right, in cases in which it already existed, as one of th e  con­
ditions of service. After a lengthy review of the  evidence His 
Lordship reached the conclusion th a t there was in the employers’ 
works a t  Stafford a well-established and well-recognised practice 
of suspending workmen for breaches of discipline, disobedience 
to orders, and offences against good conduct in general. These 
included negligence in th e  performance of work or carelessness 
in carrying out work. I t  was recognised as a  form of punishm ent 
between reprim and and dismissal.

The employers had sought to  establish th a t  the  custom  of 
suspension in the  engineering trade applied no t only in Stafford­
shire b u t throughout the  whole of the  country. His Lerdship 
was satisfied th a t the practice or custom was widespread and 
applied to  a very large proportion of the  engineering industry, 
but he was unable to say th a t  i t  was proved to  have been 
sufficiently general to establish th a t  in the engineering industry  
throughout England there was such a  custom  as was claimed. 
In  the result it having been proved to  the  satisfaction of the  
learned Judge th a t the custom existed in the  engineering industry  
throughout Staffordshire, he gave judgm ent for the  employers 
with costs. Marshall v. English Electric Company Ltd. High 
Court of Justice, 7th December, 1944.

Ma st e r  a n d  Ser v a n t— Ma s t e r ’s  O b l ig a t io n  to  p r o m d e
PROPER A p p l ia n c e s .

This was an action for damages brought by  the plaintiff 
against her employers for personal injuries. The action had 
been commenced in the  High Court b u t rem itted to  the  County 
Court. In  the  defendant's workshop there was a row of vats 
containing a liquid called "suds” . The suds were used for the 
purpose of oiling and cooling the lathes which were in use in 
the shop. The vats stood against a wall and above them  a t  
one point was a tap . The defendants provided a  "duck-board” 
or loose wooden step near the  vats to  enable workmen to  dip 
buckets in to  the vats and fill them  w ith  th e  liquid. I t  was 
the du ty  of a labourer from tim e to  tim e to  clean th e  floor 
and to p u t sawdust on i t  and so prevent i t  from becoming 
slippery from the liquid which splashed on to  i t  from the 
buckets.

During the hours of her employment the  plaintiff whilst going 
to  the tap  to wash a teacup, which she used for her own purposes, 
slipped on the step which a t th a t  moment was in a slippery 
condition owing to  some of the  liquid having been splashed over 
i t  and no sawdust having been p u t down. The County Court 
Judge held th a t  the  defendants had no t complied w ith their 
common law obligation to  m aintain proper p lan t and appliances 
and to provide a safe system of working. In  his view the system 
employed by the defendants was no t a proper system, and the 
dangerous condition of the  duck-board could. no t be a ttribu ted  
to  the casual negligence of the  labourer in no t pu tting  down 
sawdust when it was required. The County Court Judge dismissed 
the plaintiff s action, however, on the ground th a t  when she 
Went to the tap  she was no t going there for th e  purpose of her

purpose of washing the tea  cup. The 
plaintiff appealed to  the Court of Appeal.

The Court of Appeal (Lord Greene—M aster of the  Rolls—and 
Lord Justices Finlay and Morton) allowed the appeal and gave

am ount of damages assessed 
by the County Court Judge. The M aster of the  Rolls in the
course of his judgment- discussed the question w hether the 
common law obligation of an employer to provide safe appliances 
extended and applied only during such period as the  workman 
was performing the acts of workmanship for which he was 
engaged or whether it extended so as to  cover any of those 
ordinarily and reasonably incidental acts which in th e  course 
of a (^ y  s w o ^  999 workmen out of 1.000 would find occasion 
to perform. His lo rd sh ip  said th a t a workman m ight require 
to  tie up his boot-lace ; he might require to  go to a tap  to  get 
a glass of w ater whilst he was working. He was not employed

and paid to  tie  up his boot-lace, nor was he employed and paid 
to quench his th irst. I t  seemed to His Lordship th a t it would 
be an ex travagan t result if the  common law obligation of the  
employer suddenly came to  an end the m om ent the  workman 
ceased to  perform the precise acts which he Was employed to 
perform and did som ething which was ordinarily  and reasonably 
incidental to his d ay ’s work. I t  would lead to  the  most ex tra ­
ordinary results in th e  present case. If  th e  doctrine were as 
extrem e as th a t, it would m ean th a t  if two workmen had gone 
to the  tap , one for the  purpose of cleaning his tools and the 
o ther for the  purpose of drawing himself a glass of w ater to  drink, 
and both of them  had m et w ith an  accident because the duck- 
board was dangerous, one would be entitled  to  recover and the 
o ther would not. The M aster of the  Rolls said th a t  i t  seemed 
to  him  th a t  the  obligation of th e  em ployer extended to  cover 
all such acts as were norm ally and reasonably incidental to  the  
d ay ’s work of a workman. Davidson v. Handley Page Ltd., 
Court of Appeal, 20th December, 1944.

CONDITIONS OF EMPLOYMENT AND  
NATIONAL ARBITRATION ORDERS.

NATIONAL ARBITRATION TRIBUNAL AWARDS.
D uring February, 1945, the  N ational A rb itra tion  T ribunal 

issued ten  awards,* Nos. 687-696. P articu lars re la ting  to three 
of these awards are given be low ; th e  o thers related to  cases 
affecting indiv idual employers.

Award No. 687 (1st February. 1945).— Parties: M embers of 
the  following constituen t associations of th e  N ational H osiery 
M anufacturers’ F ed e ra tio n :— Hinckley and  D istric t H osiery 
M anufacturers’ Association, Mansfield, Sutton-in-Ashfield and 
D istric t H osiery M anufacturers’ Association. Loughborough 
and D istric t H osiery M anufacturers’ Association, Leicester and 
D istric t H osiery M anufacturers’ Association, L td ., N ottingham  
H osiery M anufacturers’ Association L td . ; and m em bers of the  
T rade Unions constitu ting  th e  N ational Federation of H osiery 
W orkers’ Unions in  th e  em ploym ent of th e  above-m entioned 
employers. Claim: F o r th e  establishm ent of an  over-riding 
m inim um  wage, a bcisis for piece-rates and certain  o ther con­
ditions for certain  classes of hosiery workers. Award: P a r­
ticulars of th e  T ribunal’s findings are se t o u t in full in  the  
aw ard .

Award No. 690 (20th February, 1945).—Parties: Members 
of the  Hawick Hosiery M anufacturers’ Association and members 
of th e  N ational Union of General and  M unicipal W orkers in  
th e ir em ploym ent. Claim: T ha t th e  provision for holidays 
w ith  pay  should be extended from 6 to  12 days per annum . 
Award: The T ribunal found against th e  claim.

Award No. 691 (20th February, 1945).—Parties: Members 
of the  Hawick H osiery M anufacturers’ Association and members 
of th e  N ational Union of General and M unicipal W orkers in 
th e ir em ploym ent. Claim: F o r certa in  am endm ents in  th e  
existing provisions for th e  rem uneration of workers in  the  
industry , re la ting  to  ind iv idual m erit rates, "fall back” ra tes 
for piece workers, the  establishm ent of a basis for th e  fixing 
of piece prices and the ra te  for barfiUers. A ward: The T ribunal 
found th a t  th e  claim  in  respect of individual m erit ra tes had 
no t been established, and found against the  claim  in  respect 
of barfillers. The T ribunal awarded specified "fa ll back” rates 
for adu lt piece workers, full particu lars of which are  given in 
th e  Award. The T ribunal on th e  evidence before them  decided 
no t to make an aw ard on th e  claim  rela ting  to  th e  establishm ent 
of a  basis for com putation of piece prices, which they  have left 
for fu rther consideration by  the parties, who m ay bring th e  
m atte r again  before th e  T ribunal, if  th ey  so desire.

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

Since last m onth’s issue of th is  Gazette was prepared, the 
N ational A rbitration  T ribunal (Northern Ireland) issued eight
awards. Nos. 412—419. Five of these awards are summarised 
below.

Award No. 414 (26th January).—Parties: The m em ber firms 
of the  Irish  Bleachers’ Association L td ., th e  Irish  Dyers L td 
and th e  H ydraulic Mangle Finishers' Association ; and  certain  
employees of the  m em ber firms. Claim: T h a t (1). in  regard to 
the  differentiation in wages rates as between Belfast and d istric t 
and country  districts, the  original d istinctions should be rein­
stated  by  the provision th a t  wages paid in  d istricts beyond ten  
miles from the centre of Belfast be 15 per cent, below th e  N ational 
A rbitration  Tribunal Award which covers the  minimum rates of 
wages payable in the  Belfast and d is tric t a re a ; and (2) the 
following reductions should be m ade in the  present ra tes of 
wages : (a) all skilled adu lt male workers 21 years of age and 
over, 3d. per h o u r ; (6) all semi-skilled male adu lt workers
21 years of age and over. Id. per h o u r; (c) all adu lt general 
workers and labourers 21 years of age and over, Id. per h o u r; 
{d) all adu lt female workers 21 years of age and over. Id. per 
h o u r ; and {e) all adult male and female piece-workers, 10 per 
cent. Award: The T ribunal found th a t  the  claim  had no t been 
established and awarded accordingly.

Award No. 415 (26th January).—Parties: The m em ber firms 
of the  Irish  Bleachers' Association L td., the  Irish  Dyers L td. 
and the Hydraulic Mangle F inishers’ Association ; and certain  
employees of the  member firms. Claitn: T ha t («) the  tim e ra tes 
of adu lt men and women be increased by 3d. per hour and the

•  See footnoto ♦ on pago 56. “ ---------------
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rates of all other workers be increased by 2d. per h o u r ; and 
{b) the rates of piece-workers be increased by 25 per cent. 
Award: The Tribunal awarded the following minimum rates of 
wages for a working week of 48 hours :— (1) adult male workers 
(21 years of age and over) : (i) for general workers or labourers, 
Is. 3Jd. per h o u r; (ii) for semi-skilled workers (including fire­
men), Is. 5Jd. per hour; (iii) for skilled workers (including
engine-drivers), Is. 7W. per hour ; (2) for adult female workers

ina o(21 years of age and over), 11 ^d. per hour; the above rates 
represented in each case an increase of IJd. per hour on the 
present rates. No evidence was adduced a t the hearing as to the 
present rates of wages of juvenile workers {i.e., workers under 
21 years of age) and the Tribunal therefore made no award in 
respect of such workers. They recommended, however, th a t the 
parties should endeavemr to establish uniform rates of wages for 
juvenile employees. The Tribunal, being of opinion th a t the 
evidence as to piece-work and existing piece-work rates through­
ou t the industry was insufficient, made no award in respect of 
the claim for increase in the present rates for piece-workers. This 
award was made on the basis th a t nothing in i t  should operate 
to reduce existing rates of wages, including overtime rates, and 
should have effect as from the beginning of the first full pay 
period following the date of the  award.

Award No. 416 (31st January).—Parties: The members of the 
City of Derry Master. Butchers and Meat Traders’ Association, 
and certain employees of the member firms. Claim: For an 
increase of 15s. pec week in the wages of journeymen butchers 
with effect as from 2nd December, 1944. Award: T hat the 
minimum rate of wages for journeymen butchers be increased 
from £4 5s. per week to £4 8s. per week, with effect from the 
beginning of the first full pay period following the date of the 
award.

Award No. 418 {9ih February).—Parties: Harland & Wolff 
Ltd., Belfast, and certain employees of the firm. Claim: For a 
substantial increase in the "roarking-off allowance” paid to 
electricians employed by the firm. Award: The Tribunal found 
th a t the claim had not been established and awarded accordingly.

Award No. 419 (9th February).—Parties: Harland & Wolff 
Ltd., Belfast and Londonderry, and certain employees of the 
firm. Claim: T hat electricians employed by the firm a t  the 
Pollock Dock, Belfast, and a t Londonderry Works on ship- 
repair work, should be paid an hourly rate of 2s. 2d. plus |d .  per 
hour ship-repair allowance. Award: The Tribunal found th a t 
the claim had not been established and awarded accordingly.

INDUSTRIAL COURTS ACT, 1919, 
AND CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.
During February, 1945, the  Industria l Court issued eight 

awards, A^os. 1997-2004, one of which related to  an in terpre­
ta tion  of an earlier award. Four of the awards are summarised 
below ; the others related to cases affecting individual em­
ployers.

Award No. 1997 (7th February).—Parties: Ironfounding 
W orkers’ Association and the Greensand Pipe Founders' 
Association of Scotland. . Claim: For the extension to flange 
pipes of a 10 per cent, advance granted on S. and F. pipes 
from April, 1944. Award: The Court awarded th a t the claim 
had no t been established.

Award No. 2000 (7th February).—Parties: Musicians' Union 
and Scottish Theatrical Proprietors’ and Managers’ Association. 
Claim: To decide whether an agreement between the parties 
debarred, as prem ature, a claim for £I per week increase on 
minimum rates as from 2nd October, 1944, and, if not, to  decide 
the claim. Award: The Court found th a t the  claim was 
premature; the  employers however agreed th a t i t  should be 
considered on its  m erits a t a further hearing in January, 1945, 
and the Court subsequently granted by the present award an 
increase bringing the war advance in all theatres in Scotland 
to 24s. a week.

Award No. 2001 (9th February).—Parties: Trade Union Side 
and Official Side of the Shipbuilding Trade Jo in t Council for 
Government Departm ents. Claim: For increase of 10s. a week 
in  the existing rates for storehousemen. Award: The Court 
awarded th a t the claim for a general increase in the basic scale 
of wages had not been established, bu t were of opinion th a t 
an offer made by the Admiralty of an increase in  the amount 
of the charge pay allowance should be further considered by 
the Trade Union Side.

Award No. 2004 (28th February).—Parties; Trade Union 
Side and Official Side of the Engineering Trades Joint Council 
for Government Industrial Establishm ents. Claim: For an 
increase in the  ra te  of wages of sheet m etal workers employed 
a t  Ministry of Aircraft Production T.R .E. Award: The Court 
awarded th a t the claim for the paym ent of a  basic rate of 
Is. 2Jd. per hour had been established.

ARBITRATORS AND AD HOC BOARDS 
OF ARBITRATION.

During February, 1945, two awards, were issued by Single 
A rbitrators appointed under the Industrial Courts Act, 1919 
of which one related to a dispute reported under the  Conditions 
of Employment and National Arbitration Orders, 1940-1944, 
One of the  awards is summarised below; the other related to 
an individual undertaking.

Parties: Scottish Union of Bakers’, Confectioners’ and Bakery 
Workers, and the Stornoway Master Bakers’ Association. 
Claim: T hat the minimum weekly wage for journeymen, the 
holiday period on full pay. and the wage rates of th ird ’ and 
fourth year apprentices, should all be increased with effect as 
from 19th June, 1944. Award: The A rbitrator in his award 
dated 20th February, 1945, granted an increase of 3s. per week 
for journeymen, such increase to have effect as from and 
including 31st October, 1944, and decided th a t the case for an 
increase in the  holiday period had not been established. Both 
parties agreed th a t no finding should be made by the Arbitrator 
regarding the wage rates of th ird  and fourth year apprentices.

TRADE BOARDS ACTS.
NOTICES OF PROPOSAL.

During February, 1945, proposals to vary minimum rates of 
wages in the trades concerned were issued as shown below :— 

Flax and Hemp Trade Board (Great Britain).—Proposal 
F.H.(53), dated 23rd February, 1945.

Rope, Twine and Net Trade Board (Northern Ireland).— 
Proposal N.I.R.(N.43), dated 16th February, 1945.

F urther information concerning the proposals listed above 
m ay be obtained by persons engaged in the respective trades 
from the Secretary of the Board concerned a t Ebury Bridge 
House, Ebury B ri% e Road, London, S.W.I., for the Board in 
Great Britain, or a t Tyrone House, Ormeau Avenue, Belfast, for 
the  Board in Northern Ireland.

CONFIRMING ORDERS.
During February, 1945, Orders* confirming variations of 

minimum rates of wages in the trades concerned were made 
as follows :—

Rubber Manufacturing Trade Board (Great Britain).—Order 
R.U.(16), dated 13th February, 1945 ; effective from 26th Feb­
ruary, 1945.

Rubber Reclamation Trade Board (Great Britain).—Order 
R.R.(16), dated 13th February, 1945; effective from 26th 
February, 1945.

Laundry Trade Board (Great Britain).—Order W.(50) and (51) 
dated 15th February, 1945; effective from 2nd March, 1945.

Dressmaking and Women’s Light Clothing Trade Board 
(Northern Ireland).—Order N.I.W.D.(47), dated 7th February, 
1945 ; effective from I2th February, 1945.

Linen and Cotton Handkerchief and Household Goods and 
Linen Piece Goods Trade Board (Northern Ireland).—Order 
N.I.H.H.G.(82), dated 27th February, 1945; effective from 
5th March, 1945. _______

STATUTORY RULES AND ORDERS.
Since last month’s issue o f  th is G a z e t t e  was prepared the 

undermentioned Orders* relating to m atters with which the 
Ministry of Labour and National Service is concerned, either 
directly or indirectly, have been published in the series of 
Statutory Rules and Orders. The price of each Order is Id. net 
(2d. post free).

The Defence (Good Friday and St. Patrick's Day) Regttlahons, 
1945 (S. R. «&: O, 1945, No. 164).—These Regulations, contained 
in an Order in Council made by His Majesty on 22nd February, 
1945, make special provision, similar to th a t made by corre­
sponding Regulations in the last three years (see, for example, 
the issue of this G a z e t t e  for March. 1944, page 56) for the 
non-obser\'ance of the 30tli March, 1945 (Good Friday) and. 
in Northern Ireland, the I7th March, 1945 (St. Patrick's Day) 
as compulsory holidays under certain enactments.

The Essential Work (Electrical Contracting Industry) Order, 
1945 (S. R. & O. 1945. No. 210), dated February 19, 1945, 
made by the Minister of Labour and National Service under 
Regulation 58A of the Defence (General) Regulations. 1939.—

^^The ^Wages Board (Licensed Residential Establishment and 
licensed Restaurant) Order, 1945 (S. R. & O. 1945, No. 226), 
dated February 24. 1945. made by the Minister of Labour 
and National Service under the Catering Wages Act, 1943.—
See page 44.

♦ of nffiri.,! oubUcations Hocludiag Orders, Regulations, etc.) referred to ia  this G^zktt,  may be purchased to m  H.M. StaUogery Office a t the add„.sses below.
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