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REVISION OF LABOUR CONTROLS.
In the House of Commons on 13th December, the Minister 

of Labour and National Service announced the Government’s 
decisions on the revision of Labour controls. Tbe effect of 
these decisions, which came into force on 20th December,
1945, may be summarised as follows;—

E s s e n t ia l  W o r k  O r d e r s .
There is no change in the provisions of these Orders. Workers 

who are employed in establishments covered by an Essential 
Work Order may not leave their work nor may an employer 
discharge them (except for serious misconduct) without per­
mission of the National Service Officer. Thus, men up to 65 
and women up to 60 in establishments scheduled under an 
Order are not free to leave their jobs at will.

The industries covered by the Essential Work Orders ^vi  ̂
be reviewed and the control will be retained only where necessary 
from the point of view of production and manpower.

It is intended to give three months’ notice of the withdrawal 
of any industry from tlie scope of the Orders.

Co n t r o l  o f  E n g a g e m e n t  O r d e r  a n d  D ir e c t io n s .
The provisions of the Control of Engagement Order, 1945*, 

have been modified by the Control of Engagement (Amendment) 
Order, 1945f, which was made by the Minister of Labour and 
National Service on 13th December. Particulars of the new 
Order are given below.

In general, men aged 31 and over and women of any age, 
who are free to take a job, are no longer required to get their 
jobs through the Ministry of Labour, and they will not be 
directed.

Where directions are used, it will only be in respect of a few
industries and services having high priority or, exceptionally,
where they are needed for the administration of the Essential
Work and similar Orders which cover men and women of all
ages. Workers should ask for advicq and help at Employment

•  the issue of tU s Gatettb for June, 1945, page 91). •
+ .S.Tf. 6* 0. 1945, No. 1557. H.M. Station«*ry Oftice ; price Id. net (2d. post 

free).
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International Labour Organisation : Action Proposed 
by H.M. Government on certain recommendations ; 
International Committee on Coal Mining .. 

Emplo>Tnent in Industry in Great Britain : Analysis 
for mid-1939 and July-October, 1945 

Employment and Unemployment in Gfeat Britain 
Regional Analysis of Numbers Unemployed at 12th 

November, 1945, in United Kingdom 
Numbers on Registers in Principal Towns, 12th November 
Composition of Unemployment Statistics for November 
Numbers of Insured Persons registered as Unemployed, 

1939-1945
Unemployment among Insured Persons at 12th November: 

Industrial Analysis
Changes in Rates of Wages and Hours of Labour in 

November
Fatal Industrial Accidents ; Industrial Diseases 
Changes in Retail Prices and Cost of Living 
Trade Disputes in November 
Employment Overseas 
Retail Prices Overseas 
Legal Cases affecting Labour 
Wages. Councils Act : Notices and Orders
Trade Boards Acts (Northern Ireland) ; Notices and 

Orders . .  •• •• •• •• •• ••
Conditions of Employment and National Arbitration 

Orders : Arbitration Awards ..
Industrial Courts Act, 1919, and Conciliation Act, 1896 ; 

Arbitration Awards, etc. :
Statutory Rules and Orders 
Official Publications Received

Exchanges, Appointments Offices or Technical and Scientific 
Register, which have a full knowledge of the jobs available 
and their relative importance.

The main exceptions are as follows :—
(i) Nurses and midwives up to and including the age of 

40 for women (50 for male nurses) will be subject to 
existing control for 6 months.
Men up to and including the age of 50 in the building 
and civil engineeringindustries will be subject to existing 
controls.
This means that men and women covered by exceptions 
(i) and (ii) must still get their jobs through the Ministry of 
Labour and may be directed to the most important jobs.

(Hi) Male agricultural workers up to and including age 50 will 
be subject to existing controls. This means that such 
workers who want to work outside agriculture can only 
do so if they obtain the permission of the Ministry of 
Labour and must get such jobs through a Local Office 
of the Ministry.

Employers are henceforth fi'ee to advertise their labour 
requirements for persons covered by the Control of Engagement 
Order.

The upper age-limit for control under these arrangements is, 
in general, the present maximum age for call-up to the Forces, 
i.e., up to and including the age of 30. "VSTien the call-up age 
for military service is reduced this general age-limit for civilian 
control will be correspondingly lowered.

R e g is t r a t io n  o f  Y o u n g  W o m e n .
There will be no further registration of women wlien they 

reach the age of 18.
R e s t r ic t io n  o n  T r a n s f e r  O r d e r : B u il d in g  a n d  C iv il

E n g in e e r in g  I n d u s t r ie s .*
This Order requires an employer in these industries to obtain 

the permission of the Ministry' of Labour for the transfer of a 
man from one job to another in the same employment. It is 
being modified so as not to apply to men over the age of 50.

Set the issueot this Gazette lor January, 1^42, (pages 7 aud 25).
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ANNUAL REPORT OF THE CHIEF 
INSPECTOR OF FACTORIES.

The Annual Report of the Chief Inspector of Factories for the 
5''ear 1944, * which has recently been published, contains a general 
review of the work of the Factory Department of the Ministry 
of Labour and National Service during that year, together with 
sectional reports on industrial health, the work of the Industrial 
Advisory Committees, and works canteens.
. In introducing the Report, H.M. Chief Inspector of Factories 
states that the direction and plan of work during 1944 were 
naturally affected by the great military events of the year the 
earlier period, before D-Day, being one of sustained effort in 
which production reached its peak. Work on the “Mulberry” 
Harbours involved new methods of construction in new and 
improvised places. Slipways had to be made on river banks and 
open beaches in order to supplement dry dock accommodation. 
There was intense activity in the building of small invasion 
craft, and, later, on urgent repairs. In spite, however, of the 
new and difficult tasks which had to be completed in time at any 
cost, accidents were remarkably few and there was an absence
T as to working conditions, thanks to the

skill of the engineers in charge of the work and the cheerful 
response of the workers. Credit is also given to the intense 
efforts of the Government Departments concerned, working in 
close co-operation with the local authorities, that were necessary 
to make conditions tolerable for the workers. The dislocations 
of work at factories, caused by flying-bomb and rocket attacks 
during the summer months, were local and temporary only. 
Managements ^n d  workers carried out emergency repairs to 
actones for themselves, and, in some cases, emergency repair 

squads were organised to effect temporary repairs to the damped
,houses of workers whose time of absence from work was thus 
shortened.

PeM approximate accident rate in 1944

4 “ t h r w e r f r  of ‘2 per cent, compared
althongh tL“Vn^:S£r4f women inemployment fell hv a i.t+ii me number of women in

that are the main acclLn? pmdncers” !

A c c id e n t s  t o  W o m e n  i n  c e r t a in  G r o u p s  o f  I n d u s t r ie s

Industry Group. 1938. 1942.
Metal extraction, convereion, found­

ing. etc...............................
Enginwring work (other than 

machmery making)
Machinery m aking..
Light metal trades..
Aircraft .........................
General woodwork ,. ! [

489

897
650
907
43

148

6,824

7,415
24,907
2,671
4,735
1,215

1943. 1944.

7,766 5.952

8,348 7,244
23.435 18.128
2,999 2.790
6,612 5.730
1,492 1,513

Report notes that there was a decided decrease during 
1944 m the many extraneous duties that had to be undertaken 
m the earlier years of the war, and that the district staffs were 
thus enabled to give increased attention to routine work. Pro­
gress was, however, retarded by the scarcity of manpower and 
materials. Although it might be true that great improvements 
m the amenities required by the Factories Act had taken place 
m the comparatively few factories specially built or adapted for 
war production, in the factories of the country as a whole there 
was an immense amount of lee-way to be made up, particularly 
in the provision of fencing of machinery, overhaul, and upkeep 
of structures and plant. A falling-off in cleanliness, washing 
accommodation, etc., was also apparent. Bomb damage and 
lack of maintenance of old buildings had added to the problem 
of structural safety, which would call for special attention on 
the part of H.M. Inspectors of Factories and local authorities.

Reference is made to the growth of consultation witliin 
industry and the increased attention to the training of both 
supervisors and new entrants. The work of committees within 
the lactones, the Report states, seems to foreshadow a wider 
outlook in the democratic control of industry, in which the work
X f ^® equally necessary, because

01 the fact that legal provision and its enforcement are required
tor the maintenance of a standard throughout the factories of 
the country and because inspection does produce results. In 
support of this view, attention is directed to a reduction in the 
numbers of accideots on hoists and lifts and to the decline of 
lead poisoning in potteries, no cases of which were reported 
during 1944 for the first time in the history of the industry; 
^  is pointed out that both these phases of the work of the 
Department are strictly controlled by detailed legislation.
, Report contains sections relating to individual a.spects of 

the work of the Factory Department, the principal features of 
winch are set out in the paragraphs wliich follow.

—There was a further reduction, during 
1944, m the number of reportable accidents. The decrease in 
the number of fatal accidents was nearly 18 per cent, compared 
with the previous year. A decrease of about 9 per cent, in the 
number of non-fatal accidents indicated that the large number of 
accidents due to the war-time use of untrained labour was being 

roi^ht under control. It is considered that the principal causes 
of the fall in the accident rate were the decrease in the total 
man-hours of exposure to risk and the relief from strain and 
monotony afforded by the turn of events during the year and the 
relaxation of Home Guard, Civil Defence and Fire Watching
1 j  factors in the improvement were the increased 

skill and experience of the workers, especially of women in 
war time employment, and propaganda directed to accident 
prevention. The position in 1944, compared with earlier years.
IS shown in the following Table :—

R e p o r t a b l e  A c c id e n t s .

ehtanglement in moving machinery 
95 per cent, of which (xcur to women and girls, showed a decrea.ŝ e

cent, on the figures of the previous year. Drilling 
machines were the mam cause of accidents of this type. ^

A section-of the Report is devoted to the incidence of accidents
indu^trv^in'tra^^^’ growing interest throughout
life Otbpr « youiig persons entering factory
machines and power presses, and injuries due to fire the oro-
w ° tb  boots, and safety organisation in 'factori^

notes on the numbers of accidents which occurred 
during the year m sffipbmldmg and ship repairing and an outline
D e^arto en r accidents of the speciaUst branches of the

f  0/  Em/i/qyiuenf.—In accordance with the recommenda- 
rions of a Committee representing both sides of industry which 
metinthepreyiousyear.H.M. Inspectors of Factories gavespecial 
attention during 1944 to obtaining reductions in working ^ u rs  
especially in the case of young workers, w’here this could be 
effected without retarding the war effort. A decided reduction 
m the hours of actual work of women and young persons wa,s 
reported from all parts of the country. These reports were 
corro^rated by the results of an enquiry carried out by the 
Ministry of Labour and National Service into average weekly 
hours and earnings in the principal industries in the first pay 
week of July. 1944,* which showed that the weekly hours of 
work of women and youths were approaching the hours of
October, 1938, and, in the case of girls, were shorter than at that 
period.

Year. Fatal
Accidents.

Inc. (-F) or 
Dec. (—) on 

previous year.

A
NoD*tataI
Accidents.

Inc. (4 ) or 
Dec. (—) on 

previous year.
1938 ......................... 944 179,1591939 ......................... 1,104 -F 17 192,371 +  71940 ......................... 1,372 +  24 230,607 +  201941 1,646 4- 20 269,652 •r 171942 .. 1,363 — 17 313.267 H 161943 ..i r%A A 1,220 ~  10-5 309,924 — HJ 944 .. 1,003 — 17-8 281.578 — 9-1

Cmd. 6698. H.M. Stationery Office; price Is. 6d. net (Is. 8d. post free).

The number of factories w'orkin,g under emergency permissions 
for numbers or arrangements of working hours not normally 
permissible decreased from 25,032 in 1943 to 23.317 in 1944. 
In the case of women and young persons over 16 working on 
extended day-work schemes and day and night shift schemes. 
7 per cent, of the permissions were for hours exceeding 55 weekly, 
25 per cent, were for over 52 but not over 55 hours a week, and 
68 per cent, were for 52 hours a week or less ; the corresponding 
figures for 1943 were 23, 47 and 30 per cent. There was, more­
over, a marked decrease in the numbers of hours actually worked 
in the week under these permissions. After D-Day, a distinct 

I endeavour on the part of all concerned to shorten the weekly 
I hours of work became apparent. The Report suggests that the 

tendency to reduce working hours may have been due in part 
to the realisation by the majcJrity of managements that long 
hours, particularly when maintained over lengthy periods, do 
not achieve the desired results in production, and in part to a 
decrease in the opposition of the workers to shorter hours. The 
need for economy in the Consumption of coal was also a contri­
b u to r  factor, leading to the reduction of night shifts and the 
restriction of overtime and work on Saturday afternoons, or, in 
some cases, to the adoption of a five-day working week. The 
shortening of weekly hours %vas not found, in practice, to involve 
the reduction in output or lessening in wages that were expected. 
Few cases of excessive hours of work were reported. The longest 
hours were frequently found in certain domestic industries, 
bakeries, shoe repairing and particularly in laundries, where 
there was a m ark^ shortage of labour. A tendency towards the 
increased employment of children was noticed in industries 
allied to agriculture, and steps were taken to discourage it.

Heating, Ventilation, Lighting, etc.—It %s'as very difficult to 
provide adequate heating during the hard spells of weather in 
1944 on account of the increased shortage of fuel and certain 
other reasons, such as the destruction of heating apparatus due 
to enemy action, deficiencies in the temporary repairs to roofs 
after air raids, and, in some cases, the bad quality of fuel and 
the scarcity of good stokers. The fuel shortage led to the intro­
duction of many devices to overcome the temporary difficulties. 
e.g., a stoi>e designed to burn sawdust only; some of these 

•  Ste the issue of this Gazette for Febmary, 1945,
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devices could not be regarded as satisfactory. I t is believed 
that an indirect effect of the fuel economy campaign will be the 
provision of efficient up-to-date heating systems in 
The good work done on the heating of buildings by tlie Building 
R esc^ h  Board is noted. There were few complaints of excessive
temperatures in factories during the year.

There ^̂ 'as further evidence in 1944 of the increasing in^rest 
shown by factory operatives in the subject of ventilation. Com­
plaints concerning ventilation received by the Factory Depart­
ment numbered 567 in 1938. but in 1942 the total was 1,073 
and in 1944 it was 885. The numbers of complaints directly 
related to the black-out were not large ; but it was found on 
investigation that, in many other cases, the complaints could 
be traced to the psychologically depressing effect of working 
continuously by artificial light. The relaxation of the black-out 
eased the ventilating problem. The Report endorses the 
criticism that instaUing engineers and industry generally had 
been slow in making use of the new ideas about both heating and 
ventilation which had been given by the research departments. 
Reference is made to the separate and more serious problem of 
the protection of the workers from dangerous duste and poisonous 
fumes which had been intensified by the great increase in dust 
and fume producing processes entailed by war production. The 
design of the installations necessary to remove noxious fumes 
i\'as often difficult and the Report advocates a close liaison 
between expert ventilating engineers and the Inspectors of the 
Department to advise on the principles to be adopted. Instances 
are given of improvements in ventilation that were intioduced
during the year.

Many good lighting installations were provided during 1944 
and the installation of many more was delayed by labour 
shortage. The Report adds, however, that the pressure nece^^y 
to make all firms conform to a reasonable standard of lighting 
must come from an extension of the lighting Regulations to all 
classes of factories, which should be possible in the near future. 
Instances are given where the desire to economise fuel led to 
inadequacy in the provision of light, and it is pointed out that 
oconomies can be more suitably efiected by avoiding waste of 
li®ht a t those machines or parts of the premises which are not 
in use and by making the best use of installations by regular
cleaning of lamps and fittings. , , , , ,

Reference is made to the relief afforded by the complete 
removal of black-out which has become possible, and also to the 
difficulties and risks involved in the process. The important 
movement directed to introducing colour and decoration into 
factory interiors gained great force during the year. The move­
ment began mainly in the canteens and has spread to d r a ^ g  
offices and shops. The Report adds that the British Colour 
Council, in co-operation with the Factory Department, has in 
preparation an illustrated booklet designed to give expert 
direction on the choice of colours, suitable and available for use 
in a very wide range of working conditions and environments.

Washing and Clothing Accommodation, Seating.—The statutory 
requirement of the provision of washing facilities in all factories 
has been in force during the war years only, and improvements 
in this respect have been impeded by the ever-increasing diffi­
culties of obtaining the necessary fittings and materials, of 
finding space in overcrowded factories to instal them, and of 
obtaining the labour to carry out the work. Adequate super­
vision and cleaning are also maoe difficult by labour shortage. 
Nevertheless, steady progress is reported in providing adequate 
facilities, and useful experience has been gained in regard to the 
needs and preferences of the workpeople. Similar consideratiohs 
apply to the question of clothing accommodation.

It is stated in the Report that there is still much indifference 
on the subject of seating in factories. Where seats are provided, 
there is little uniformity of practice and arrangements are often 
haphazard. The whole question of seating facilities in factories 
has recently been considered by a Committee consisting of 
representatives of employers and workers, outside medical 
opinion and H.M. Inspectors of Factories, and the Committees' 
recommendations, which involve certain legal difficulties, are 
now under consideration. The war-time increase in the employ­
ment of women and the return to industry of the older men 
have resulted in an extended use of seats in a number of 
industries, and instances have been noted where seats first 
provided for women are now coming into use for boys and men.

Other Subjects.—Sections of the Report are devoted to the 
work of personnel management and supervision carried out by 
H.M. Inspectors of Factories, to the determination of textile 
piecework particulars, the Industrial Museum, prosecutions under 
the Factories Act, ana the staffing of the Factory Department.

Industrial Health.— T̂be Report contains a section dealing with 
industrial health, in which H.M. Senior Medical Inspector of 
Factories says that the importance of industrial health is now 
being increasingly appreciated. He refers to the work done by 
Universities and other public bodies in developing the study of 
the subject, and he points out that large industrial concerns are 
inter^ting themselves in research into problems of industrial 
health. Medical men returning from the Forces have also shown 
considerable interest in industrial medicine and hygiene. 
Reference is made to arrangements for the provision of further 
training or refresher facilities in Universities and Medical Schools. 
The Report points out that much is being done to educate the 
individual worker in self-protection in specific occupations and 
specific industries, but t ^ t  the problem is a vast one which 
needs comprehensive attention.

With regard to the work of the Industrial Health Advisory 
Committee and the Specialist Advisory Panels, it is stated that

Radiological and Oplithalmological Panels have now been con­
stituted, and particulars are given of the problems considered 
by these and by the Dermatitis Panel. Developments in the 
field of First Aid are also mentioned.

The Report includes a statistical Table showing the numbers 
of cases of industrial poisoning or disease notified during 1944, 
together with similar figures for certain earlier years. This 
Table indicates, inter alia, that 41 cases of lead poisoning and 
55 cases of aniline poisoning were reported during 1944 as com­
pared with 46 and 79 in the previous year ; for epitheliomatous 
ulceration and chrome ulceration the figures were 205 and 121, 
respectively, as compared with 160 and 226, respectively, in
1943. Information is given in some detail in the Report regarding 
the various cases of industrial poisoning or diseas9 which occurred 
during the year under review.

I t  is stated that 450 cases of gassing were reported during
1944, compared with 695 in 1943 and 776 in 1942 ; the numbers 
of deaths included in these figures are 25, 27 and 25 respectively. 
Several of the cases are dealt with in the Report in detail.

The number of fatal cases of silicosis (including those of siUcosis 
with tuberculosis) investigated by the Department in the period 
1929-1944 was 1,750, while the corresponding figure for fatal 
cases of asbestosis was 190. Information supplied by the 
Registrar-General, and published in the Report, shows that 
during 1944 silicosis was given as the cause of death in 445 cases 
in England and Wales, while 579 deaths were attributed to other 
forms of fibrosis of the lung (including asbestosis). The number 
of cases of dermatitis notified voluntarily in 1944 was 8,180, 
compared with 8,926 in 1943 ; a large part of the decrease was 
accounted for by the smaller number of cases occurring in 
chemical manufacture. The Report describes fully the research 
work undertaken in regard to radioactive substance and X-rays.

The medical and nursing services in industry have continued 
to develop in efficiency, though handicapped by a shortage of 
doctors and nurses. At the end of 1944 there were approximately 
180 doctors exercising full-time medical supervision in 275 
factories, and at least 890 exercising substantial medical super­
vision in 1,320 factories on a regular part-time basis. The 
number of women nurses in industry -was slightly less than in 
1943, owing to the pressing need in other nursing fields. The 
Report refers to the activities of the medical and nursing services 
in Royal Ordnance Factories, and it also mentions the excellent 
work done by the docks medical services in the Liverpool, 
Manchester and Clydeside areas. Statistics are given illus­
trating the work of examining surgeons during the year.

hidustrial Advisory Committees.—A separate section of the 
Report is devoted to the work of conferences and committees 
composed of representatives from industry and of H.M. Inspectors 
of Factories in dealing with problems of industrial health and 
safety, and developments in this field over the past 30 years arc 
reviewed. Among the committees of this type set up in more 
recent years, the Report mentions the committee appointed 
shortly before the war to consider the question of fencing heavy 
power presses; in their report this committee recommended. 
inter alia, the appointment of a Standing Joint Committee to 
consider any developments in the matter. The latter Committee 
was appointed in 1940, and a report has recently been published.* 
Another committee was set up in 1940 to consider the prevention 
of accidents in the use of certain types of power presses, and a 
report has also been published.* Reference is made to the 
problem of safeguarding workers in various industries from dust 
of a siliceous nature; committees appointed to consider thi.s 
problem in the pottery industry and in the foundry section of 
the steel industry issued their reports in 1943 and 1944, respec­
tively.f

The Report further alludes to the proposal to set up com­
mittees to consider the problems involved in the introduction of 
modern amenities in the cotton, wool and jute industries. 
Committees were established for the cotton and jute industrie.s 
before the end of 1944,+ and reports have already been issued 
on some aspects of the problem. The plastics industry has also 
set up joint committees to consider problems of a similar kind.

Canteens.—The section of the Report dealing with industrial 
canteens states that during 1944 there was again an increase in 
the number of factories reported as having canteens. In Decem­
ber, 1944, there were 11,630 factories with canteens, compared 
with 10,577 a year earlier ; the increase was greater in the cases 
of factories employing less than 250 persons, as most of the 
larger factories already .had canteens. Information is given in 
the Report as to the extent to which canteens are used ; the 
reports received by the Factory Department indicate that, 
broadly speaking, the smaller the factory the larger the per­
centage of workers employed who took hot or main meals in the 
canteen. I t is pointed out, however, that, in addition to the 
percentage of staff who use the canteen for cooked meals, there 
is a larger percentage to be added of those who use it for sub- 
sMiary meals and beverages.
'w i th  regard to meals for young persons, Inspectors of Factories

and Canteen Advisers are agreed that the position has not
changed much during 1944. I t is pointed out that the proper
feeding of the young is a service to the community of the future
which those at the head of affairs to-day have it in their power
to give, but that this service can only be effectively rendered if
the provision of the food is accompanied by educative effort and
bv accurate observation of results.____ ____________________

• See the issue of this Gazette for June, 1945 (pages 97 aud 98).
the issues of this Ga '-ettk for May, 1943 (page 63) for the report on tbr 

potterv industry, and for August, 1944 (page 123), for that ou steel foundries.
} The establishment of the committees for the cotton and jute industries was 

noticed in the isbiie of this G A /tiT t for December, 1944 (page 195).
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JUVENILE EMPLOYMENT SERVICE.
REPORT OF COMMITTEE,

The Committee on the Juvenile Employment Service, 
appointed by the Minister of Labour and National Service, have 
issued their Report.* This Committee, with Sir Godfrey H. Ince, 
K.B.E., C.B., as Chairman, was appointed in January. 1946, 
to consider the measures necessary to establish a comprehensive 
Juvenile Employment Service and to make suggestions for a 
practicable scheme. The Committee were to take, as a basis 
for their considerations, a Memorandum setting out proposals 
on the reconstitution of the Juvenile Employment Service 
which had been circulated to associations of local authorities 
by the Minister of Labour and National Service and the Secretary 
of State for Scotland.

The Committee's recommendations, some of which will entail 
legislation, are prefaced by a brief account of the origin and 
development of the existing Juvenile Employment Service, 
and an examination of its defects.

F u n c t io n s  o f  t h e  J u v e n il e  E.m ploym enx  Se r v ic e .
The main part of the Report is concerned with the functions 

of the Juvenile Employmtjat Service and the principles upon 
which It should be based. The aim of the Service, it is suggested 
must be to provide a link between school and employment-
to be successful it must have the full co-operation of teachers 
and employers.

Vocational Gntifawce.—Emphasising the importance of the 
future job to every school leaver, the Committee define the 
first function of the Service as vocational guidance. This 
must be founded upon two things : knowledge of the juvenile 
and knowledge of industry, commerce and the professions. 
The former should come mainly from a leaving report provided 
by the school, which should be enlarged so as to cover all aspects 
of the juvenile’s life, including his health, his aptitudes and liis 
hobbies; the latter should be based upon local surveys of 
industry, job analysis and general information about trends of 
employment. While recommending that the work which the 
Ministry of Labour have begun in tliis field shouldbe systematically 
developed, the Committee enmhasise that an equal responsibility 
rests upon industry, and advocate that the various industries 
should set up National Joint Councils to deal specifically with 
the recruiting and training of juveniles.

Although vocational guidance forms an integral part of the 
e.xistmg Juvenile Employment Service, it is voluntary and 
therefore not universal. Holding that it is essential that every 
boy and girl should receive such guidance, the Committee 
make the important recommendation that every school should 
be required by statute to register every school leaver with the 
Service, and that the Service should be empowered to require 
attendance of any person so registered to receive vocational

opinion that ^ e  only reaUy sati.sfactory system is one in which
throughout the country by one

shnnM h ^eree whether the local organiLtion
should be the Ministry of Labour or the Education L thoritv
They accordingly addressed themselves to the problem of

T n e n t. This Exccutivd should bo pcirt of the Minwfrv x ^  
and the Minister of Labour . Z u  t  r L p o S S  for X '  
Parliament. I t should have control over all questions of policy 
and issue instructions and memoranda which, to ensure a 
^rnmon nummum of efficiency, should be binding upon the

Executive in its work, there should 
be a staff of specially selected inspectors, whose primary function
should be to provide information, undertake re s^ c h  and 
assist in raising the standard of the Service generaUr^

Local Educatton Authorities.-The Education Authorities in 
England and Wales should, retain their present right to under^
S e  c in t r T ?  Provided their schemes satisfythe Central Executive, and the Committee, with one dissentient
recommend that this principle should now be extended to
Scotl^d. In this respect, however, tfie Committee make three 
important recommendations;—

(1) There shouM be a time limit within which the Education
exercise their option.

When such option is exercised, it should cover the whole 
and not, as in some cases hitherto, only part of the

The Minister should be empowered to terminate the 
e.xercise of these powers in the event of his being
satisfied that the Service is not up to the required 
standard of efficiency. ^

attach great importance 
to the help which the Juvenile Employment Service can derive 
from advisory bodies composed of representatives of education 
and industry and others interested in the welfare of juveniles. 
They accordingly recommend that the Central Executive should 
be assisted by a National Advisory Council for Great Britain, 
With s^arate  Advisory Committees for Scotland and Wales 
under Chairmen selected by the iVIinistry of Labour. Their 
functions should be to consider all matters affecting the Service 
and to make recommendations designed to promote its efficiency, 
r areas, the Committee recommend that the present
Local Advisory Committees should continue under the common 
title of Juvenile Employment Committees, and that care should 
be taken to ensure that their membership is properly representa­
tive of educational, industrial and other relevant interests.

(2)

(3)

<ruidance.
Technique of Vocational Guidance.—Vocational guidance it 

is suggested, should be given in two stages. In the course of 
their last year at school, all school leavers should attend a talk 
in which the different kinds of career open to them should be 
described in general terms. This should be given by an officer 
of the Service, preferably at school, in co-operation with the 
school teachers, and parents should be invited to be present

important stage is the school interview, 
ihis should be an intimate talk in which the object should be to 
win the complete confidence of the juvenile and to advise him 
about employment suitable to his aptitudes. For this reason,
apart from the teacher and the parent, no other adult should 
normally be present.

Careers Pamphlets.—The Committee recommend that full 
information about careers should be made available to parents 
and juveniles and that the Ministry of Labour should prepare 
a series of suitable pamphlets.

Pl<King.—The second function of the Juvenile Employment 
Service is the placing of the juvenile in employment. After 
full consideration, the Committee do not recommend the 
institution of any system of compulsory control of engagements. 
Juveniles would accordingly be free to choose their jobs ; but the 
Committee is confident that, in view of the vocational guidance 
which they will already have received, the Juvenile Employment 
Service will be more widely used and become, in consequence, 
more effective.

Industrial Supervision.—The third function of the Service is 
supervision. The Committee regard it as of the highest 
importance that the Juvenile Employment Officer should keep 
m touch with juveniles after they have entered employment. 
The aim should be to make the young worker feel that in the 
Juvenile Officer he has a friend to whom he can bring his 
climculties'ana worries- The Committee recommend a number 
of avenues of approach and emphasise that the Service should 
keep in touch with employers, trade unions and the varioue 
clubs to which juveniles belong.

Transference for Training.—The Committee recommend 
that a scheme of training grants should be instituted to enable 
suitable boys and girls to take a course of training for a skilled 
occupation away from home where no suitable facilities are 
available within daily travelling distance of their homes.

Mi  scell  a n eo u s .
The Report concludes with recommendations about the

selection and training of staff for the Service, the desirability
of having separate premises for juveniles until such time as they
can be accommodated in County Colleges, and, as the Service
is a voluntary one, the need for a wise and comprehensive 
publicity. ,

SPINNING
REPORT OF EVERSHED COMMISSION.

Ma c h in e r y  o f  A d m in ist r a t io n .
The later sections of the Report deal with the machinery of 

administration. The Committee, while of the unanimous
,,_  of the Committee on the JuvamU Emf>loyment Seri'ice.
Office; p n ce ls .n e t (Is. 2d. post free). .M. Stationery

A Report^ has been issued by the Commission appointed in 
August last under the Chairmanship of the Hon. Mr. Justice 
Evershed to review the wages arrangements and methods of 
organisation of work in the Cotton Spinning Industry and to 
make recommendations.

Throughout their deliberations the Commission state that they 
had in mind three important matters of principle; (a) they had 
been anxious to remove anomalies and unnecessary complexities 
arising out of the existing principles of wage ascertainment.

I (6) with a view to securing this, they had made recommendations 
I  designed to get rid of the practice of sharing absentees' wages 

which had played an important part in recent years in the 
industry; and (c) they had done what they could to make the 
industry appeal to a far greater extent than heretofore to 
youth and to male labour.

This third point they regard as vital for the industry's future. 
In the past there had ^ en  a tendency to employ female labour, 
resulting in the provision of very few opportunities or prospects 
for male labour, and also in relatively low rates of wages and, in 
some cases, in the confusion of skilled and unskilled functions. 
As a general principle for wage ascertainment, the Commission 
recommend the adoption of time rate minima throughout the 
industry w th, where applicable, a piece rate addition so designed 
eis to yield for the operaiive of average industry and ability an 
additional element of not less than twenty per cent, above the 
time or “ fall back ” rate. ' ”

As regards the adoption of simpler and uniform wage rates 
riiroughout the industry, the Commission felt it axiomatic that 
in the present state of industry they could not recommend any 
reduction in the present general wage levels. They felt that the 
only just and reasonable way of securing uniformity was by the 
raising of wage levels to the appropriate higher level now 
prevailing (excluding exceptional or anomalous cases). Apart

• The Cotton Spinning h%du^ry: Report of a Commission set up to revieu’ the’ 
Wages Arrangements ana ifeihaJs of Organisation of jj'ofA and to make Recoin- 
•iiendnlioiis. H.M. Stationery Office, price 9d. net {\ \d. post free).
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Irom the desirability of attaining uniformity, this would stimulate 
recruitment to the industry. With regard to the pros^cts 
for youthful entrants, which the Commission felt to be of

----- lOUDt importance in view of present labour needs, the
^iiimission liave endeavoured in their recommendations to make 
provision for systematic training and apprenticeship and for 
clearly marked avenues of promotion in the industry for suitable 
juvenile entrants, both to the higher operative posts and also 
beyond the operative posts to managerial and supervisory 
.^ppointments.

The Commission have reached agreement on all points save 
one and, though at first it was felt that they \vould be able only 
to recomiDend the adoption of general principles, in the result 
it has been possible to recommend actual wage rates except ^  
regards the rate to be paid to the mule spinners. AVhile the 
Commission reached agreement on the principles to be adopted 
in arriving at a universal rate for these operative, it has not yet 
been possible to fix a rate in accordance with these agreed
principles.

T^vo matters which might be regarded as of primary importance 
were not dealt with at length by the Commission. The first 
was the question of amenities. The Commission felt that though 
it \s-as most essential that the Cotton Spinning Industry must 
immediately take such steps as are necessary to comply with 
present-day standards and to keep abreast of the times, Com­
mittees have already been appointed under the authority of 
H.M. Chief Inspector of Factories, and were now in session, with 
a view to securing that, so far ^  possible, complaints \yith 
regard to amenities were met and eliminated. The Commission, 
thW ore, felt they should confine themselves to a general 
reference to the desirability of imp^o^^ng amenities.

The second point was that o f" bad spinning." With regard to 
this, the Commission, in making theirmoredetailedrecornme^a- 
tions. assumed always to be present a good spin. Bad 
spinning would instantly undo all the good which might be 
expected to flow from their recommendations. The Commission 
make a recommendation that joint consultation should take 
place at once with a view to esUblishing standards of spinmng 
conditions and procedure for dealing w th  the enforcement of 
such standards and for rectifying failure to comply vnth then^ 
Beyond that it had not been felt necessary to go. on the ground 
that bad spinning was evidence of business inefficiency, and 
that inefficiency had no place in an industry which all desired 
to see flourishing.

As a basis for their more detailed recommendations the 
Commission set out five conclusions of principle which are to 
the following efiect:—

(i) There should be single or uniform " lists " or codes of
wages for each section of the industry ;

(ii) All existing bonus or percentage additions should be
incorporated in the wage rates, to be known as the 
" 1945 Wage Rates " ;

(iii) Wages for all grades of operatives should be fixed in
terms of so much per week and per hour : in the cases 
of those operatives who are properly payable 
according to piece rates, the time wages to be minima 
capable of supplementation by the operation of the 
piece rates so that the operative of average skill and 
industry will in a normal week of 48 hours expect to 
earn not less than 20 per cent, above the time 
minima;

(iv) The industry should be organised on the basis of
providing primarily for adult occupations and so as 
to increase as far as possible the opportunities for 
adult male operatives;

(v) The skilled operatives should to the maximum extent 
possible be relieved of unskilled duties, the latter 
duties being performed by ancillary labour both 
juvenile and adult—the wages for such adult labour 
being such as are appropriate for (adult) married 
men and- (adult) women according as the task to be 
performed is regarded as primarily appropriate for 
men or women respectively but without regard to 
the sex of the operative who in fact performs the 
task.

The remaining sections of the Report comprise the application 
of the general principles stated above to the several sections of 
the industry, e.g., the Cotton Room, the Blowing Room, the 
Cardroom. the Ring Spinning Room and the Mule Spinning 
Room. The figures of the actual wages recommended are given 
in an appendix, except in the case of the Mule Room, the wage 
figures for which will be presented as a supplement to the 
Report.

«

PORT TRANSPORT.
REPORT OF A COMMITTEE OF INVESTIGATION.
A Report* has been issued by the Committee of Investigation 

appoint^ by the Minister of Labour and National Service on 
29th November, under the chairmanship of the Hon. Mr. Justice 
Evershed, “to consider, in the light of the circumstances, and 
on the basis of the proposals contained in the Schedule hereto

• Pori Transport Industry: Report of a CotnmiUee of Investigation on a Difference 
between Employers and Workpeople Regarding the National Mtnimutn Wage and the 
Piece-icorkers' Minimum Guarantee. H.M. Stationery Office; price Id. net (2d. 
post free).

the outstanding difference in regard to the national minimum 
wage and the piece-workers’ minimum guarantee in the Port 
Transport Industry, and to make recommendations, including 
a recommendation as to the date from which any increase shall
operate." _

The Schedule referred to is a document entitled ' Employers 
Reply to Trade Union Claim” and has, a.s an annexe, a further 
document entitled “Ministers’ Assurance—Docks De-casualisa_ 
tion Scheme."

At a meeting of the National Joint Council for the Port 
Transport Industry on 27th September the Trade Union Side 
had submitted to the Employers' Side a claim under three heads, 
the first including the claim that the basic rate be increased 
from 16s. to 25s. a d ay ; the minimum to be on the daily basis 
instead of the half-daily basis. Protracted negotiations took 
place as a result of which a measure of agreement had been 
reached on the other claims, but it had proved impossible to 
reach any agreement on the question of increasing the national 
minimum wage and the piece-workers’ minimuni guarantee.

In their conclusions, reached after consideration of the argu­
ments put before them by the two sides, the Committee express 
the view that, though the Labour Schemes administered by the 
Ministry of War Transport and the National Dock Labour 
Corporation have substantially altered the old "casual" 
characteristics of employment at the docks, it nevertheless 
remains and must remain true that under existing conditions 
the labour forces required to be available at the docks must be 
such that the men cannot expect full employment for the whole 
of every working day in the week. I t  would be neither right 
nor possible for them to disregard the “ attendance ” moneys 
which are payable under the existing schemes and the conclusions 
expressed in the Report assume and arc conditional upon the 
continuance of these schemes.

On the assumptions expressed in the Report, the Committee 
unanimously recommend that the national minimum wage for 
time-workers and the piece-workers’ minimum guarantee be 
increased from 16s. to 19s. a day, operated on a half-daily basis 
as heretofore, with effect from the first full pay day after 28th 
November, 1945.

WAGES COUNCILS ACT.
APPOINTMENT OF COMMISSIONS OF INQUIRY.

The Minister of Labour and National Service has appointed 
Commissions of Inquiry under the Wages Councils Act* to 
consider applications for the establishment of Wages Councils 
which have been submitted to him by the Retail Food Trades 
Joint Industrial Council, the National Joint Industrial Council 
for the Retail Drapery, Outfitting and Footwear Trades, the 
National Joint Industrial Council for the Hairdressing (including 
Beauty Specialists) Craft* and the National Joint Industrial 
Councilfor the Retail Furnishing and Allied Trades, respectively. 
These are the first applications to have been received and referred 
to Commissions of Inquiry under the Wages Councils Act.

Under the provisions of the Act, a Wages Council can be set 
up on application made to the Minister by both sides of a Joint 
Industrial Council or similar body, on the ground that the 
existing machinery -for the settlement of remuneration and 
conditions of employment is likely to cease to exist or be ade­
quate. The Minister must refer the application to a Commission 
of Inquiry if he is satisfied that there are sufficient grounds to 
justify such a reference.

A Conunission may recommend the establishment of a Wages 
Council if they are of the opinion that the voluntary negotiating 
machinery is not. and cannot by improvement be made, 
adequate, or that the machinery is likely to cease to exist or be 
adequate, and that as a result a reasonable standard of remunera­
tion among the workers concerned will not be maintained. 
A Commission is required to consider not only the workers 
specified in an application, but also any other workers who in 
the opinion of the Commission are engaged in work which is 
complementary, subsidiary or closely allied to the work per­
formed by the workers specified in the application.

In accordance with these provisions, a separate Comnxission 
has been appointed for each of the inquiries mentioned in the 
first paragraph above; but, in view of the close connection 
between the various sections of the retail distributive trades, 
the same personnel have been selected as far as possible for each 
of the Commissions. The Commissions comprise three inde­
pendent members together with two representatives of employers 
and two representatives of workers. The independent members 
of all the Commis.sions are Mr. G. G. Honeyman (Chairman), 
Dr. H. G. Hanbury (Deputy Chairman), and Mrs. Gertrude 
Williams. The four Commissions have held their first meeting, 
which was a joint meeting, and have published notices in the 
London and Edinburgh Gazettes of the questions which it is 
their duty to consider. These questions relate to joint voluntary 
machinery for regulating the remuneration and conditions of 
employment of the workers in the trades concerned. The Com­
missions announce that they will consider written representations 
with respect to the subject matter of the enquiries which are 
received by them on or before 31st January.

The Secreta^ of each Commission is Mr. I. McG. Roberton, 
1, Bryanston Square, London, W .l, to whom communications 
concerning these inquiries should be addressed.

•  See the Issues of this Gazette for December, 19^4 (page 194) and April, 1945 
(page 60).



I

.1

THE MINISTRY OF LABOUR GAZETTE. December, 1945.

CATERING WAGES ACT,
INDUSTRIAL AND STAFF CANTEENS.

Tbe first Wagos Regulation Order* under the Catering Wages 
Act, 1943, was made by the Minister of Labour and National 
Service on 26th November. 1945. and relates to industrial and 
stafi canteens in Great Britain.

The Order fixes the minimum remuneration per week of 47 hours 
as follows, to come into operation on 15th December, 1945 :_
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Minimum ratfes are also fixed for male workers under 21 years 
of age and female workers finder 18 years.

The minimum remuneration for night workers is onc-fifth
per hour tnore than the 

rates quoted. Minimum rates for all workers are conditional 
upon the provision by the employer of such meals as are avail­
able when the worker is on duty and of overalls and headgear 
if coupons and supplies are available. If meals are hot pro­
vided the minimum remuneration is 8s. a week higher and if 
overalls and headgeat are not provided it is 2s. a week higher.

The^nim um  remuneration is subject to a proportional reduc­
tion when the number of hours worked is less than 47. When, 
however, a full-time worker (i.e., a worker whose usual hours 
amount to 36 or more per week) works for less than 44 hours 
he is to be paid a guaranteed weekly remuneration for 44 hours,

is capable of and available for work and 
willing to perform any services outside his usual occupation as 
may reasonably be required by the employer when work is not 
available for him in his usual occupation. If the employer is 
prevented from providing emplo3hnent by reason of strikes or 
other circumstances outside his control, and has given due
notice of the fact to the worker, the guaranteed payment does 
not apply.

The Ordet also fixes overtime rates for hours worked in excess 
of a specified number of daily hours and for all time worked on 
Sundays or, in the case of shiftworkers, the normal rest days. 
Annual holidays with pay are also to be granted, and customary 
holidays are to be paid for.

UNLICENSED RESIDENTIAL ESTABLISHMENTS.
The Minister of Labour and National Service has made an 

Order; establishing a Wages Board in respect of workers employed 
in unlicensed residential establishments and unlicensed workers’ 
hostels o r’in staff hostels and staff canteens for the workers in 
such establishments. This Order is based on a recommendation 
revived by the Minister from the Catering Wages Commission, 
and the Minister has published a Report submitted to him by 
the Commission with their recommendations. §

The scope of this Board will include hotels, boarding houses, 
^ e s t  houses, clubs, hostels, and other similar establishments, 
including holiday camps, which either contain four or more 
rooms ordinarily available as sleeping accommodation for guests 
or lodgers or, if they contain less than four such rooms, which 
contain sloping accommodation for not less than eight guests or 
lodgers. The Board will not include establishments at which 
mtosacating liquor can legally be sold for consumption on the 
premises. ’There are a number of specific exclusions from the 
scope of this Board; the principal of these relate to workers 
employed in hospitals, institutions, universities, schools and 
similar establishments and workers employed by the Crown or 
by a local authority.

In their Report to the Minister, the Catering Wages Commission 
stated that in general there is no joint voluntary machinery 
which the Commission could regard as adequate for regulating 
^ e  A^ges and conditions of employment of the workers concerned. 
The Commission referred to the fact that there is no authoritative 
record of boarding establishments in this country and expressed 
the view that a compulsory registration of such establishments 
would be necessary for the purpose of administering the proposed 
Wages Board Order. The Minister accordingly proposes to 
consult the Board on this subject immediately it is set up.

LICENSED NON-RESIDENTIAL ESTABLISHMENTS.
In February, 1945, the Catering Wages Commission submitted 

to the Minister of Labour and National Service a Report recom­
mending the setting up of a Wages Board for licensed non- 
residential establishments. The recommendation was accepted 
by the Miaish*r, who gave effect to it on 22nd March by making

• S.R. & O. 1945« No. I486. H.M. StatioD^fy Office; price 3d. net.
j  According to nutuberof staff employed.

i A  J V . Bnafd (U htkensa EstabKthfmni) OnUr, 1945
194^ No. ISIO. H.M. Stationery Office; price Id. net (2a. post free).

I Report of the Catering Wages Commission on their recommendation for the estab- 
^  ^ Board for Unlicensed Residential Esiablish^nenis. Cmd. 6706.

H.M. Statjonexy Office; price 2d. net (3d. post free). An article dealing with the 
v ^m m ^o n 's  announcement of their intention to recommend the establishment 
of such a Board published in the issue of this Gazette for December, 1944 

page 193).

S.R. Sc O

the Wages Board (Licensed Non^Resideiitial Establishmehtl 
Order, 1945. The Comniission’s Repbrt and the Order farmea
for ApriM 945̂  ̂article on page 60 of the issue of this Gazette

The Wages ^ a r d  for Licensed Non-Residential Establish­
ments h ^  now been constituted. The Board consists of fifteen 
persons to represent employers and fifteen persons to represent 
workers, t(^ether with th r^  independent members. Lord Ter-
Fran^f' ^.I.E.. and Mrs. Barbara N.

appointed to be Chairman of the Board and Mr. Blair to bfe Deputy Chairman.
'This Wages ^ a r d  includes within its scope licensed non- 

residentid esUblisiments, such as public houses, inns hotels 
and clubs with less t h ^  four bedrooms ordinarily available 
for guests or locjgeis, or have sleeping accommodation ordinarily
thM  . I t th^-D T x  t  o r  loagers. At is thethird Board to be set up under the Catering Wages Act 1943
on the recommendation of the Catering Wages Commission. '

COAL MINING INDUSTRY.
PRODUCTION, EMPLOYMENT AND AVERAGE

EARNINGS.
■ statistics relating to production and emplo)rment
 ̂ Britain for the third quarter of
1945, together with comparable data for the previous quarter
and for the t^ rd  quarter of 1944, have been published by the

and Power in the Board of Trade Journal 
for 24th November, 1945. I t is pointed out that when 
comparing the figures for the third quarter of 1945 with those 
for the previous quarter, it should be borne in mind that the 
t^ rd  quarter of the year included the VJ hoUdays, as Well as 
the greater part of the normal annual holidays, and that 
ra^equently the loss of output due to hoUdays was exceptionally

The quantity of saleable coal produced from mines in the 
third quarter of 1945 was 39.672,000 tons.* The average 
number of wage-earners on the colliery books was 705,700 ■ 
the average number of wage-earners in effective employment 
( i exc lud ing  those wage-earners who were absent for the whole 
of any week from whatever cause) was 592,600; the average

quarter 
lalaverage output of saleable co^ per man-shift worked by all 

wage-earners was 0*98 tons. Disputes during the quarter 
caused a loss of mote than 194.000,tons of saleable coal, and 
recognised holidays a loss of more than 6,008,000 tons. Accidents, 
breakdowns and repairs to machinery, transport difficulties’ 
etc., brought the total loss of outpfit from causes other than 
absenteeism to 6,788,000 tons. The average percentage of 
shifts lost during the third quarter that could have been worked, 
excluding sfiifts lost through work not being available owing to 
recognised holidays, disputes, etc., was 17*0, of which 7-7 per 
cent, was due to Voluntary absenteeism (i.e., absence for which 
no satisfactory reason was given) and 9*3 per cent, to involuntary 
absenteeism. For workers at the coal face the percentage of 
absenteeism was 20‘1, for other underground workers 18*4, 
and for surface workers lO-O.

Provisional figures are* also given relating to costs of pro­
duction, pfoceeds and profits of the coal mining industry for 
the second quarter of 1945, particulars for the third quarter 
not yet being available. The total cost of production, per ton 
disposable commercially, was 36s. 3d., of which wages costs 
accounted for 25s. 9d. The average weekly cash earnings of 
wage-earners of all ages were £5 13s. lOd., and the average 
cash earnings per man-shift worked were about 23s. 4|d. The 
value of allowances in kind averaged 4s. Id. a week and 10-03d. 
per man-shift worked.
RELEASE OF MEN RECRUITED DURING THE WAR.
In reply to a question in the House of Commons on 29th 

November, the Minister of Labour and National Service made 
a statement on the release of (a) men who were selected by the 
ballot for emplo)mient in coal mining instead of being called up 
for H.M. Forces and (6) men who volunteered for work in the 
industry during the war. The statement is as follows :—

“The coal mining ballotees will be given release from coal 
mining on the basis of age and length of service which is applic­
able to Class A release from the Army. They will be able, on 
release, to take advantage of the facilities for resettlement, 
including training, assistance in connection with interrupted 
apprenticeships and further education. They will have the 
same priority aS is accorded to ex-SerVlcemen for admission to 
training courses. 'They Will also be afforded an opportunity of 
choosing their otvn employment free from labour control, but, 
having taken this opportunity, will thereafter be subject to the 
same labour controls as may apply at that time to other civilians 
in comparable circumstances. They will not be entitled to 
gratuity or a period Of paid furlough. A certain number—it is 
only a small proportion—of the ballotees have been, or will be, 
discharged from coal mining and called up for H.M. Forces. 
The majority of these are young men who have been released 
from coal mining for medical reasons such as defective vision or 
claustrophobia, but are quite fit for sendee in some branch of

* l0  additiOQ, 2,051,000 toos of coal were produced at Governiuent opencast 
workings.
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HM Forces. In calculating the release group of the men 
called up for military service, the period of training and the 
period of employment in coal mining vvill be counted for the
purpose of Class A release. , , ,, , %

"There is another small category of ballotees, namely, those 
who have been released from coal mining, mainly for medical 
reasons, and have not been fit to be called up for H.M. Forces. 
They vk]\ be given the same facilities for resettlement as men 
discharged from H.M. Forces, and will also be given an oppor­
tunity of choosing whatever occupation or employment they 
desire, but, having taken this opportunity, vill thereafter be 
subject to the same labour controls as other civilians in com­
parable circumstances.

‘T now come to the optants and the volunteers. The optants 
are those men who. at the time of their caU-up, took the o^ion 
of going into coal mining as an alternative to service in H.M. 
Forces. I should make clear that these optants have never 
been in H.M. Forces. There are also the volunteers who, in this 
context, are tliose who, before their actual call up, volupeered 
for coal mining in anticipation of their call-up for H.M. Forces. 
They also have never been in H.M. Forces. (There are, of course, 
other men who volunteered for the coal mines to whom this 
statement does not refer. I will make a separate statem e^ in 
the near future about the position of men released from H.M. 
Forces for employment in the coal mining and other industries.) 
All that I have said above as regards release from coal mining 
for the ballotees applies equally to the optants and volunteers. 
The only point in which I propose to make a difference between 
the ballotees on the one hand, and the optants and volunteers 
on the other, is that, in the case of those optants and volunteers 
who are discharged from coal mining, whether for medical or 
other re^ons, &nd are thereupon called up for H .il. Forces, the 
period of coal mining training and employment will not be 
counted in calculating their release group for Class A, any more 
than it would be so counted in the case of the regular miner who 
entered the industry voluntarily and was subsequently dis- 
charged from coal mining in, say, 1941, and called up for 
Forces- It is necessary to draw the line somewhere, and I think 
a distinction can fairly be made between the ballotees who are 
required to enter coal mining against their will, having declined 
to Exercise the option to undertake coal mining, and those men 
who opted or volunteered to go into the mines in the exercise 
of their own choice as an alternative to military service.

"For the bailotees we are going farther than for any other 
class of persons in treating industrial work under civilian terms 
of employment and conditions of life as the equivalent of 
service in H.M. Forces. This is right, as these young men were 
directed into coal mining without regard to their own wish^, 
while many of them would doubtless have preferred service in 
the Forces. They have often been told that service in the coal 
mines is as essential as service in the Forces.”

SAFETY IN MINES.
REPORT OF THE SAFETY IN MINES RESEARCH

BOARD FOR 1944.
The Safety in Mines Research Board, whose function is to 

plan and carry out work of research into the causes of mining 
dangers and the means forpreventing such dangers, have recently 
published their Twenty-third Annual Report,* covering the 
year 1944.

The Board state in their Report that, apart from considerable 
assistance given to certain Defence Departments, most attention 
has been devoted during the year under review to improvements 
in the safeguards against explosions of coal dust and of firedamp, 
and to improvements in methods of strata control in mines. 
The research work of the Board during 1944 is reviewed in 
detail under the following headings corresponding to the main 
divisions of the work :—coal dust explosions ; firedamp explo­
sions ; electrical research; mining explosives and shotfiring; 
fires in coal mines ; falls of ground ; haulage ; and wire ropes.

The Board add in their Report that the safety aspects of 
haulage materials and the examination of broken and defective 
gear have received special attention. The Board’s staff have 
been increasingly consulted on safety problems by collieries and 
by H.M. Inspectors of Mines. Much increased assistance has 
been given to those responsible for training new entrants to the 
industry, and the Board are now supplying a large assortment of 
film-strip slides for lanterns, drawings for wall charts, lantern 
slides and cinema films.

Appendices to the Report contain : (i) a statement of the 
accounts of the Board during the year ended 31st ilarch, 1945 ; 
(ii) a list of reports published during 1944 on the researches 
carried out under the Board; and (iii) a list of lantern and 
film-strip slides, wall charts and cinema films which are available 
fer teachers and instructors on specified terms.

SAFETY OF FACTORY WORKERS.
DRAFT SPECIAL REGULATIONS.

The Minister of Labour and National Service has given notice 
that he proposes to make Special Regulations under the Factories 
Act, 1937, relating to (1) the use of parting powders in foundries ;
(2) the grinding or polishing of magnesium castings; and
(3) health and welfare in factories where patent fuel is manu­
factured^__________________________________________

* Twenty-fhird Annual Report of the Safety in Mines Resedrch Board, 1944. 
Stationery Office, price Is. net (Is. Id. post free).

(1) Use of parting powders in foundries.—The Minister has 
been seriously concerned at the risk of silicosis due to the use in 
foundries of parting powders containing substantial percentages 
of free silica(SiOa), It has long been recognised that the use of such 
powders is objectionable from the health point of view and only 
recently a number of cases of lung trouble in an iron foundry 
were attributed, after investigation, to the fact that such 
powders had been in use in the factory in question.

This matter, inter alia, has been under consideration by a 
Committee on Dust in Steel Foundries, whose Report was 
published last year.* This Committee reported that while 
materials {e.g., sillimanite) for some kinds of so-called "non- 
siliceous" parting powders are at present scarce there are ample 
quantities of other possible substitutes available, and they 
recommended that the use of parting powders containing free 
silica should be prohibited. The Minister is advised, however, 
that i t  is not reasonably practicable to impose a legal require­
ment that parting powders shall contain no free silica whatever, 
because substitutes such as the Committee had in mind are 
liable to contain free silica in small quantities and it is not at 
present generally possible for makers or users of parting powders 
to determine with accuracy the extent to which they contain 
the particular silicon compound "free silica" as distinct from 
other compounds of silicon. On the other hand, he is advised 
that ample supplies can be obtained or made of "non-siliceous" 
parting powders of which the materials, though liable to contain 
one or more compounds of silicon, do so only to a very small 
degree (say, well under tliree per cent, calculated as silica) and 
it is readily possible to ascertain whether a sample contains less 
than three per cent, of compounds of silicon, so calculated, and 
therefore a no greater percentage (if any) of free silica.

The Minister proposes, therefore, to make Special Regulations 
entitled the Foundries (Parting Powders) Special Regulations, 
1946, prohibiting the use, in factories in which metal castings 
are made, of parting powders or parting sands containing com­
pounds of silicon calculated as silica to the extent of more than 
three per cent, by weight of the dry material.

(2) Grinding or polishing of magyiesium castings.—̂ These 
Special Regulations, entitled the Magnesium (Grinding of 
Castings and Other Articles) Special Regulations, 1946, will 
apply to factories where the grinding or polishing of castings or 
other articles consisting wholly or mainly of magnesium is 
carried on. They are intended to replace the Magnesium (Grind­
ing of Castings and Other Articles) Order, 1943,* which was 
made under Regulation 60 of the Defence (General) Regulations, 
1939, and is therefore of only temporary duration. The pro­
visions of the draft Special Regulations are substantia^y the 
same as those of the Order, particulars of which were given in 
the issue of this G a z e t t e  for March, 1943 (page 37).

(3) Health and welfare in factories where patent fuel is manu­
factured.—^These Special Regulations, entitled the Patent Fuel 
Manufacture (Health and Welfare) Special Regulations, 1946, 
will apply to factories where the manufacture of patent fuel is 
carried on. They are intended to replace the Patent Fuel 
Manufacture (Health and Welfare) Order, 1944, which was made 
under Regulation 6(!) of the Defence (General) Regulations, 
1939, and is therefore of only temporary duration. The pro­
visions of the draft Special Regulations are substantially the 
same as those of the Order, which was noticed in the issue of this 
G a z e t t e  for May, 1944 (page 74).

Copies of any of the draft Special Regulations mentioned 
above may be purchased direct from H.M. Stationery Office at 
any of the addresses shown at the foot of page 240, or thmugh 
any bookseller, price Id. net (2d. post free). Any objection to 
the draft Special Regulations by or on behalf of persons affected, 
must be sent to the Minister of Labour and National Service on 
or before (a) 1st January, 1946, in the case of the first Regula­
tions referred to above, (6) 10th January, 1946, in the second 
case, and (c) 15th January, 1946, in  the third case. Every 
objection must be in writing and state (i) the specific grounds of 
objection and (ii) the omissions, additions or modifications asked 
for, and should be addressed to the Secretary, Ministry of Labour 
and National Service, St. James’s Square, London, S.W.l.

OPERATIONS AT UNFENCED MACHINERY
AMENDED SCHEDULE.

DRAFT

The Minister of Labour and National Service gave notice 
on 20th November that, at tbe expiry of 40 days from that date, 
lie proposed to make Regulations under Section 15 of the 
Factories Act, 1937, revoking the Operations at Unfenced 
Macliinery (Amended Schedule) Regulations, 1942,f and 
replacing the Schedule to these Regulations by a new Schedule.

The Schedule in the proposed Regulations now published 
differs from the existing Schedule in two respects, namely, 
(a) the item "processes in the manufacture of sodium hydro­
sulphite" is amended and extended, and (6) a new process is 
added, namely, the Kier process in the manufacture of aluminium 
from bauxite.

Copies of the proposed Regulations, entitled the Operations 
at Unfenced Machinery (Amended Schedule) Regulations, 1946, 
may be purchased direct from H.M. Stationery Office at any 
of the addresses shown at the foot of page 240, or through 
any bookseller, price Id. net (2d. post free).

• Sc€ the issue of this Gjlzrttr for August, 1944 (page 123).
t  the issue ol this Gazette lor October, 1942 (page 186). ^
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FACTORIES ACT fNORTHERN
IRELAND).

THE ELECTRICITY (FACTORIES ACT̂  SPECIAL ‘ 
REGULATIONS (NORTHERN IRELAISTD), 1945.

Special Regulations under the above title were made on 
1st October, 1945, by the Ministry of Labour for Northern 
Ireland, under Section 65 of the Factories Act (Northern 
Ireland), 1938.

The new Regulations revoke, so far as they relate to Northern 
Ireland, the Regulations made by the Secretary of State on 
23rd December, 1908, under Section 79 of the Factory and 
Workshop Act, 1901, and re-enact them with necessary amend­
ments. Subject to certain provisions, the Regulations apply 
to the generation, transformation, conversion, switching, 
controlling, regulating, distribution and use of electrical energy 
in any factory and in any premises, operation or work to which 
the provisions of Part IVof the Factories Act (Northern Ireland), 
1938, with respect to special regulations for safety and health 
are applied by that Act.

Copies of the new Special Regulations,* which came into force 
on 19th November, may be obtained through any bookseller 
or direct from H.M. Stationery Office, 80. Chichester Street, 
Belfast, price 5d. net (6d. post free).

HOLIDAYS IN INDUSTRY.
ANNOUNCEMENT BY THE GOVERNMENT.

The Government have recently issued an announcement 
regarding holidays in industry.

From 1942 to the present year it has been the practice of the 
Government to issue a statement early in each year giving 
guidance to industry about holiday arrangements for the year, 
which included recommendations as to da5̂ s of approved holiday 
on the occasion of public holidays. Holidays, so far as they are 
not governed by statute, are normally a matter for joint arrange­
ment between employers and workers in the various industries, 
and with the end of hostilities the Government propose to 
discontinue the wartime practice of issuing guidance about 
holiday arrangements.

It is, however, the Government’s hope that, in view of the 
development of the movement for holidays with pay and of the 
present pressure on holiday facilities, industry will continue 
to plan holiday arrangements well ahead and will encourage 
the staggering of holidays by securing the maximum practicable 
degree of spread-over of holidays, both within establishments, 
and between firm and firm, and district and district.

WORK OF RESETTLEMENT ADVICE
OFFICES.

About 1,000 offices of the Ministry of Labour and National 
Service have for the past few months been answering questions 
from and giving advice to ex-Service men and women and war 
workers who are returning to their homes and settling down 
again into civilian life. There are 371 Resettlement Advice 
Offices in the principal towns throughout the country which are 
engaged solely on giving advice, while in the less populous 
areas between 600 and 700 of the Ministry’s smaller offices are 
dealing with resettlement problems in addition to their ordinary 
work. Altogether, about 30,000 enquiries are being dealt with 
every week and the number is rising steadily.

Some of the questions asked are straightforward, such as 
requests for publications or the address of a Government 
Department or Local Authority from which certain information 
can be obtained. This type of question is answered by a 
reception clerk. But the majority of callers who want advice 
have problems which are more complicated and which must be 
discussed in private with one of the specially trained Resettle­
ment Advice Officers. One half of the 20,000 problems 
discussed with Resettlement Advice Officers every week are 
settled right away; the others necessitate giving a personal 
introduction to someone who can help solve the difficulty.

The following Table shows the number of enquiries dealt with 
at Resettlement Advice Offices throughout the country for the

Number of 
Resettlement 

Advice Offices.

Number of Enquiiries.
Region. Dealt Nvith by 

Resettlement 
Advice Officers

Not referred to 
Resettlement 

Advice Officers. Total.
London And 

South-Eastern 43 21,143 9,816 30.959Eastern ?8 4.611 4,714 9,325Southern 18 4,936 2,851 7,337South-Western . . 26 4,045 2,248 6.293Midlands 28 5,563 2,267 7,830North Midlands 34 5,631 1,803 7,434North-Woitern 56 13,055 6,003 19,058North-Eastom 28 6,253 2,811 9,064Northern 31 4,179 2,750 6,929Scotland 49 6,771 4,301 11,072'  * ah's . . 30 4.772 2,539 7,361
Gt. Brita n

9  V*  i J  \ .  :

371 81,009 42,153 123,162

 ̂ W

handled by Resettlement Advice Officers indicates that the subjects which most occupy
the minds of men and women in connection with their return

relate to housing, Service pay, gratuities and 
allowances, employment prospects and setting up in business

DISABLED PERSONS (EMPLOYMENT)
ACT.

NUMBERS OF PERSONS REGISTERED.
The number of persons registered under the Disabled Persons 

(Employment) Act, 1944,* at 19th November. 1945. wis as 
shown m the Table below. The figures are analysed to show

disablement. Separate details are given in 
respect of ex-Service and non-ex-Service personnel.

Origin of Disablement.

Ex-Service 
(1914-1918) 

Men 
Women 

Other Ex-Service 
Men 
Women 
Juveniles . 

Non-Ex-Service
Men 
Women 
Juveniles .

Total

During
Service.

Other
War

Casualties.

Industrial
Accidents

and
Diseases.

Other
Accidents

and
Diseases.

Disable­
ment 
from 

Birth nr 
Child­
hood.

17,200
A

1

9 129 1363
1

2 —

29,264
316

272
5

1

3,554
4

5.375
63

—

10
«

1
1
1

1 7
802 12,316 14,406 7,709

------• 129 377 2,015 2,81721 39 I8I 411
46,795 1,239 16,420 22,185 10,937

Total.

17,474
5

38,465
390

19

35,233
5,338

652

97,576

In the' foUowing Table the number of persons on the register 
IS analysed according to the nature of their disablement. 
Ihe classification used in connection with the register has been 
recommended by the Medical Research Council. For the 
purpose of these statistics certain separate items, e.e. various 
types of amputations, have been amalgamated.

Nature of Disablement.
Ex-Service

(1914-1918).

% ♦Amputations 
Arthritis and rheumatism 
Congenital m^formatioos 
Diseases of digestive

sy stem .........................
Diseases of heart, etc. .. 
Diseases of the lungst .. 
Ear defects 
Eye defects 
Injuries of head, face, 

neck, thorax, abdomen, 
pelvis and trunk 

Iniuries and diseasesf of 
lower limb . .  . .

Injuries and diseasesj of 
upper limb

Injuries and diseases! of
s p i n e .........................

Nervous and mental 
disorders 

Tuberculosis 
Other diseases and 

disabUities

4,456
214

15

239
687
786
866
788

Other
Ex-Service.

3,760
1,677

78

1,734

2,725

3,047

177

3,409
1,863
3,288
1,859
1,525

Non-
Ex-Service

5,602
1,106
1,506

2,492

5,041

3,513

1,128

1.007
1,501
3,662
3,420
4,695

Total.

13,818
2,997
U 99

1,557

5.604

3,472

1,552

4,655
4.051
7.736
6.145
7,008

•  » 757
411

4  9 577

Total •  9 17,479

4,269
2,089

2,883

38,874

2,044
1,885

2,610

41,223

5,783

13,370

10,032

2,857

7,070
4,385

6.070

97,576

The number of disabled persons on the register who were 
unemployed at 19th November. 1945. is shown in the first 
part of the Table below. At the date of registration action 
was proceeding in respect of a number of disabled persons who, 
on the basis of the information available at Local Offices of the 
Ministry of Labour and National Service, would be pritna facie 
eligible for registration. The number of such persons who 
were unemployed is showm in the second part of the Table.

Suitable for ordioar>* 
EmpIo}m&Qt.

Ex-
Service,

Nott-Ex-
Sem ce. Total,

Renuiring Employment 
under special conations,

Ex-
Service,

Non-Ex-
Service. Total

Grand
Total,

Unemployed Persons registered under the Act.

Men
Woomi

Total

.Men 
Women

•  » % 9

T otal..

12,092
138

7.853
848

19,945
986

2,668
30

2,300
230

4,968
310

24,913
1,296

1 12,230 8.701 20.931 2,698 2.S80 5,278 26,209

1 Uneoi]sloyed P«arsons ap 
but no\

parently 
t registere

eligible for regisb 
d«

ration

9.091 
1 310

5,491
1,022

14,582
1,332

1,460
42

1,431
12!

2,891
163

17,473
1,495

9,401 6,513 15,914 1.502 1 1.552 1 3,054 18,966

• the issues of this Gazette for Dcember, 1943 (page 163), and Sfarch, 1944 
(page 47).

t  Except tuberculosis.
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r e l e a s e  f r o m  t h e  f o r c e s .
STATEMENT BY THE MINISTER OF LABOUR AND i, i 1 ii. 1 j^AXxONAL SERVICE.

In reply to a question in the House of Commons on ^ t h  
November the Minister of Labour and National Service supplied 
a statement showing the numbers of pereons releas^ and 
discharged from the Forces and the Auxiliary ^ d  Nursing 
Sen-'ices (a) during October, and (6) from 18th June to 31st 
October. This statement is set out below:—

Reied^es and Discharges frotn the Forces and A uxilia ry  and
N ursing Services.

Other
*

Service. Class A. Class B. Releases and 
Discharges.

Total.

Royal Navy 
Army
Royal Air Force ..

Total

Royal Navy 
Army
R oy^ Air Force

Total % •

Royal Navy 
Army . ,
Royal Air Force . .

Total

Royal Navy 
Army
Royal Air Force . .

4 «

Total

October, 1945.

21.957 
121,560 
46,529

190,046

901
15,488
4,279

Men.

20,668

3,649
38,696»

4,068

46,413

26,507
175,744
54.876

257,127

Women.
2,782
6,814
8,518

18,114 178

490 
3.194* 
1,046

4,730

3,276
10,118
9.628

23,022

24,739
1283374
55,047

Total, Men and Women.

208,160

905 
15,598 
4,343

20.846

4,139 
41,890* 

5,114

51,143

29,783
185,662
64,504

280,149

18th June to  31st October, 1945.

65,316
277,475
106,530

449,321

2,032
26,593

9,941

Men.

38,566

14,388
68,838
18,641

101,867

81.736
372.906
135,112

589,754

Royal Navy 
Army ..
Royal Air Force ..

Total

Royal Navy 
Army
Royal Air Force ..

Total

13,568
52,511
36,093

102.172

Women. 
7

226

2,597
9,084
7,625

19.306

16,172
61,732
43,8X

121,704

78,884
329,986
142,623

Total, Men and Women.

551,493

2,039 
26,730 
10,023

38,792

16,985
77,922
26,266

121,173

97,908
434.638
178,912

711,458

DEMOBILISATION.
BOOKLET OF OFFICIAL STATEMENTS REGARDING

RELEASE FROM THE FORCES.
The Ministry of Labour and National Service have recently 

issued a booklet entitled “Demobilisation: Questions and 
Answers," which contains a number of official statements
regarding release from the Forces.

The booklet reproduces the statement on release from the 
Forces made by the Minister of Labour and National Service 
on 2nd October {see the issue of this G a z e t t e  for October, 1945, 
page 172), together with extracts from a speech on release from 
the Royal Air Force made by the Under-^cretary of State for 
Air on 22nd October. The remainder of the booklet consists of 
extracts from the Official Report of Parliamentary Debates 
(Hansard), which give the answers of the Ministers concerned 
to questions relating, inter alia, to the general position regarding 
release from the Services, the definition of war service for 
release purposes, release under Class B, and compassionate 
releases.

Copies of the booklet (P.L.I82) can be obtained from the 
Director of Publications, Ministry of Labour and National 
Service, St. James’s Square, London, S.W.l.

produced jam. As regards bananas, in anticipation of the 
resumption of imports the new Order of the of Food
provides for a maximum retail price of Is. Id. per lb. throughout
England and Wales and most of Scotland.

The Minister of Food, having arranged to import small 
quantities of Danish cheese to distributed under the points 
rationing scheme, has made an Order specifying the maximum 
retail price of such cheese as 2s. lOd. per lb.

]9i*

CONTROL OF FOOD PRICES.
The Minister of Food has recently made Orders concerning the 

maximum retail prices of fish, beef sausages and sausage meat, 
home-produced jam and marmalade, bananas and cheese.

As from 25th November the maximum retail prices of many 
varieties of white fish were reduced, the reductions for whole 
fish ranging from Jd. per lb. in the case of cod, whiting and certain 
other round fish to 2d. per lb. for brill, turbot, halibut and some 
kinds of flat fish. Reductions in the prices of fillets of these 
varieties of fish ranged from Id. to 4d. per lb. From 2nd 
December the maximum retail prices of beef sausages and beef 
sausage meat were increased by 2d. per lb., this increase in 
maximum prices being accompanied by an increase in the meat 
content. TTie Order relating to prices of jam and marmalade 
took effect on 9th December and resulted in only minor altera- 
tions in the maximum retail prices of some kinds of home-

* The basis on which these figiires are compiled has been changed. They include^ 
a num b^ ot castA in which paid leave on release or discharge began before le t October, 
but which were not included tn the September figures.

INTERNATIONAL LABOUR
ORGANISATION.

ACTION PROPOSED BY H.M. GOVERNMENT ON 
CERTAIN RECOMMENDATIONS ADOPTED AT THE 
26TH SESSION OF THE INTERNATIONAL LABOUR

CONFERENCE.
A Command Paper* has been published setting out the action 

which H.M. Government propose to take on certain recommen­
dations adopted at the 26th Session of the International Labour 
Conference held at Philadelphia in April and May. 1944.|

With regard to the Recommendations concerning income 
security, social security (Armed Forces) and medical care, the 
Command Paper states that the Government have under con­
sideration proposals for a scheme of comprehensive n a ti^ a l 
insurance and for a national health service, and that they 
propose, therefore, to defer decisions on these Recommendations
for the time being. . . , t-

In the case of the Recommendations concerning social policy
in dependent territories, the Government propose to accept the 
general principles set forth in Part I of the .Annex to this Recom­
mendation. and to bring the minimum standards set forth in 
Part II of that Annex before the authorities competent to make
them effective in each dependent territory.

The Government propose to accept the Recommendations
concerning employment (transition from war to peace), employ­
ment service, and public works (national planning), except as 
regards the parts of the Recommendation concerning einploy- 
ment (transition from war to peace) that recommend the 
establishment of wage rates on the basis of job content without 
regard to sex. The White Paper adds that this subject is a pro-. 
blem into which the Royal Q:>mniissioii on Equal Payf is now 
enquiring, and that the Government accordingly must resen^ 
their position in regard to it pending the receipt of the repo 
of the Royal Commission.

INTERNATIONAL COMMITTEE ON COAL MINING.
The international committee on the coal mining indi^try 

set up by the Governing Body of the International Labour 
Oreanisation met in London during December.

The committee consists of representatives of Governments, 
employers and workers from the United Kingdom, the United 
States of America, Australia, Belgium. Canada, Czechoslovakia, 
France. India, the Netherlands. Poland and the Union of South 
Africa. The British Government representatives were E. W 
Ravenshear and Mr. Owen Francis, of the Ministry of ruel and 
Power. Mr. W. A. Lee. C.B.E., and Mr. C. A. Carlow represented 
the British employers and Mr. Ebby Edwards represented the 
British workers. Mr. L. E. Troclet, Belgian Minister of Labour
and Social Welfare, presided over the committee.

The Committee's agenda included: (1) the social problems
of the coal mining industry during the period of transition from 
war to peace; and (2) future international co-operation con­
cerning social policy and its economic foundation in the industry. 

The committee adopted the following resolution on the
recruitment of labour: . , t t.

The Coal Mines Committee of the International labour
Organisation, having been convened in London on 5th
December, 1945; . v

Having examined the means by which workers may be
attracted to the mining industr}^;

Considers that the granting of more favourable conditions 
of life than those enjoyed in other industries should be 
accompanied by a great propaganda drive by means of
the press, radio and cinema; and

Recommends the various Governments to take steps to
ensure that the miner's occupation is presented in its 
light and no longer made the object of unfavourable public
prejudice.

The committee also adopted a resolution regarding the 
collection of information by the I.L.O. from Governments to 
make possible the study of the full utilisation of the industry s
rc sources.

The committee adopted eight principles for incorporation in
a Coal Mineworkers' Charter dealing with steady employment,
wages, working time, safety, training and other points. A
resolution was adopted recommending an international economic
agreement between coal-producing countries as a means of
removing unfair competition. A further resolution was adopted
requesting the Governing Body of the International Labour
Organisation to convene a session of the Coal Mines Committee,
acting in the capacity of a Technical Preparatory Conference,
to draft a model safetv code.

•  Cmd. 6702. H.M. Stationery Office; price Id. net (2d. post free), 
t  See the issue of this G a z e t t e  for June, 1944 (page 92). 
i  See the issue of this G a z e t t e  for October, 1944 ^pape 165).
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IN GREAT
ANALYSIS FOR MID-1939 AND JULY. SEPTEMBER AND OCTOBER. 1945.

The Table below shows, in respect ofthose industries for which 
comparable figures are available, the changes in the level of 
employment between mid-1939, mid-1945. September and 
October, 1945. The figures include only persons insured under 
the Unemployment Insurance Acts, together with women in 
part-time employment, two of whom have been counted as 
a unit. They are thus different in scope from those given on 
pages 126 and 127 of the issue of this G azette for August,
1945, pagd 194 of the issue for November last and pages 227-8 of
this issue, which include estimates of the number of uninsured 
full-time employees, and of employers and workers on own 
account. Satisfactory estimates of the changes in the numbers 
within these uninsured classes in each industry cannot, at 
present, be made a t monthly intervals.

The figures given below for mid-1939 and mid-1945 are based 
on the count of insured persons in each industry at those dates,

Industry

G ro up  I (Metal  and  
Ch em ica l  I n d u st r ie s) :

Metal Manolaotoie:
Pig Iron
Steel Melting, etc.
Brass, Copper, Zinc, Tin, etc 
Tin Plates
Iron and Steel Tubes ,. 
Wire, Wire Netting, etc. 

Total, Metal Manufacture 
Engineering:

General Engineering .. 
Electrical Engineering 
Marine Engineering .. 
Constructional Engineering 

Total, Engineering
Conatmetion and Repair of 

Vehicles:
Motor Vehicles, Cycles and 

Aircraft
Carriages, Carts, etc.

Males (14 and under 65).

Mid-
1939.

15-5
172-4
51-2
22-7
29-1
22-4

313-3

Mid-
1945.

Sept.,
1945.

Oct.,
1945.

as to the employment of cart tlm/*

i f  S r E

1.S a ls o  d e r iv e d  f ro m  th e s e  r e tu r n ^
services which are not c o ^ e a T y  the
partially covered), or in which uninsured persons form a larse

These are Agriculture, Mining and Quarrying other than coal 
ming, I^tional and Local Government Service Railwavi

Professional Ser^cS'Insured persons registered as unem^oyed and demobilised
included in the

month in corresponding figures each
—    (Thousands)
Females (14 and under 60).

Mid-
1939.

Railway Carriages and Wagons
To/al, V^iicUs

428-1
10-7
51-6

490-4

Repairing 141 -8

Metal Qoods Icdnstriea:
Stove, Grate, Pipe, etc., and 

General Ironfounding 
Electrical Wiring and Con­

tracting ..........................
Electric Apparatus, Cables, etc. 
Scientific and Photographic

Instruments, etc..................
Watches, Clocks, etc.
Hand Tools, Cutlery, etc.
Bolts, Nuts, etc.
Brass and Allied Metal Wares 
Heating and Ventilating

A p p a ra tu s ..........................
Other Metal Industries 

Total, Metal Goods

597-2 
10-9 
41 -1 

649-2

230

84-9

38-9
116-4

34-0 
20-8 
21 -9 
16-8 
17-4

21 -2 
185-2 
557-5

Chemical, Paints, Oils, etc.:
Coke Ovens and By-ftoduct 

Works i .
Chemicals 
Explosives
P ^n t, Varnish, etc. ..
Oil, Glue, Soap, Ink, etc.

Total, Chemicals, etc.

39-4

32-0
112-2

737-7
101-3
68-8
34-5

942-8

15-1
149-4
60 
10-0 
26-3 
19-0 

280-1

712-6
100-5
68-4
33-5

915-0

Mid-
1945.

Sept.,
1945.

526-3
11-1
42-0

579-4

225-4

491-7
11-3
42-8

545-8

221-6

40-5

33-2
110-5

15-7 
170-0 
460-6 V

40-9

361 -9 
69-7 
10-4 
6-2 

448-2

290-4 
61 -7 
9-0 
4-8

865-9

Oct.,
1945.

256-8
58-2
8-2
4-0

327-2

Total.

Mid-
1939,

Mid-
1945.

16-5
178-4
65-9
25- 1 
81-7
26- 8 

333-4

279-0
3-5
5-7

288-2

212-5
3-3
5-3

291-1

21 -9 19-6

178-8
3-2
5-0

187-0

6863 
1389 
52 
49

921-4

Sept,
1945.

15-9
174-8
84-0
12-4
84-7
29-9

351-7

U39-8
175-8
80-5
41-9

1.438-0

478 8 
12-6 
58-0

538-9

17-7

12-9 12-2
34-1

109-6

144-7

12-6 94-7
5-5 

167-7
5-3 

151 -4

4 4♦ •

♦ »

12-3
88-6
29-2
20-4
60-0

210-6
Total, Group I  Industries . . i * 2,539-0^

Gro up  I I  (Basic
I n d u s t r ie s*):—

Coal M i n i n g ..........................
Gas, W ater and Electricity 

Supply ..........................
1 ramway and Omuilms Service . 
Other Road Passenger Transport 
Goods Transport by Road . 
Miscellaneous Transport, etc, 

Services

12-2 
91 -6 
78-3 
14-2 
44-1 

240-4

2,850-2

11-7
92-5
54-3
14-6
45-2

218-3

34-9
7-320-1

15-6
10-0

38-7
6-9

16-6
18-8
8-8

17-1
163-2
452-8

1-4 
101 -1
262-5

4-2
145-6
425-7

4-1
132-9
388-2

757-5

203-2
193-0
34-1

141-7

• «

Gr o u p  III (Ot h e r  Ma n u ­
fa ctu rin g  I n d u st r ie s)

Tobacco:Gram Milling ..
Bread, Biscuits, etc. .
Cocoa, Chocolate, etc.
Other Food Industries 
Drink Industries . .  ^
Tobacco, Cigarettes, etc.

Totals Foodf Drink and Tobacco 
Textile Industries:

Cotton Spinning 
Cotton Weaving
W o o l ..........................
Silk Spinning and Manufacture 

and Rayon, etc. Weaving 
Rayon. Nylon, etc. Yam 
Hosiery 
CarpeU 
Linen 
Jute
Hemp ..
Lace
Other Textiles

-r Bleaching, Dyeing, el
iotal. Textiles . .
L ^her and Leather Goods :

Tanning, Currying, etc.
Leather Goods 

Total, Leather
Excluding Agriculture, Mining aod

19-6

707-8

138-2
129-3
13-1

129-8

18-7

2,696-1

11-8
94-0
43-3
15*1
45-8

210-0

2,625-2

697-0

H I -7 
135-7 
14-1 

131-8

693-8

19-3

28-2
103*1
26-4
71-3
95-0
15-5

339-5

21-6
69-3
13- 4 
53-8 
71-0
14- 4 

243-5

144-4
140-8

14-4
133-6

0-5
65-9
90-4
9-2

31-7
197-7

503-8 1,453-6

19-4

65-S 
53-7 
90-3

9 «
4 •
• #

19- 3 
15-3 
29-1 
12-6
3-7

10-2
6-8
5-1

20- 0 
56-7

388-3

35-3
27-4
50-1

« •

22-0
70-6
13-8
54-1
73-1
15-3

248-9

3-7

2-6

28-4
82-020
13-4

0-5 
66-3 
46-0 
9-3 

31 -9 
154-0

5-2
140-1

41-7
1959

48-3
38-7
33-5
298
28-5

4-0
130-0
371-2

22-6
286-8
820-0

876-2
14-4
46-8

937-4

Oct.,
1945.

16-9
1729
80-5
12-6
84-0
288

S44-6

1.028-1
1630
77-8
89-3

1,308-2

15-8
175-2
79-2
12-4
83-8
287

345-1

788-8
14-4
47-8

800-5

969 4 
1587 
768 
87-5

1,242-2

252 8 245-0

670-5
14-5
47-8

732-8

239-2

52-8

87-5
279-9

76-8 
14-2 
37 2 
34-9 
16-0

.1,215-9

6-8

23-2
81*1
2-1

13-4

0-5
67-1
38-5

9-4
32*1

147-6

12-4 
124-8 
871 
26-9 
83-2 

284

19-9 
8166.

627

88-5
2619

71-0
13-2
85-0
32-8
18-8

68-5

89-8
2497

66-5 
14-0 
86-4 
32 4 
18-0

/
20-6

297-4
841-4

127
167-5
1687
28-4
768

438-1

ZL-1
693-2
824-0

1.115-7 3,042-9-'' 4,303-8

9-8 761-2
28-0
78-6
2-1

13-3

22-5
71-4
14- 2 
57-9 
74-1
15- 9 

256-0

6-7 6-9

35-6
27-9
50-6

36-3
28-3
51-7

3-9
77-6
55-9
62-2
25- 9
26- 6 

252-3

8-7 
63-0 
33*9 
71 -9 
38-1 
31*1 

241-7

214-8 
205 0 
871 

146-6

166 6 4 
2U-8 
16-1 

148-2

3,912-0

12-8
161-1
81-8
246
'77-0
357-6

3,740-9

717-8 706-8

169-9
218-8
162

146-2
22-2 256 28-0

119-4 
101 -3 
117-3

78- 3 
71*9
79- 7

8-7 
69-2 
28*2 
71 -4 
39-0 
32-2 

245-7

8-7
69-2
26-2
73-1
38-7
32-2

248-1

82-1
l g - |

133-5
120-9

703 6

172-4
216-4
165

146-9

263

21 -4 
6-2 

27-6

22-1 
6-3 

28-4
Quanying (other than coal), National

21-8
6-2

28-0

29-2
8- 4 

97-3 
19-4
9- 0 

15-5 
10-2 
7-8

41-9
22-9

599-6

78-8
72-3
81*3

184-9 
165 0 
207-6

80-3
187-8
87-8

125-7
109-1
45-5

485-2

80-7
139-8
88-0

125-6
112-1
47-6

494-6

48-S 
28-7 

1264 
820  
12-7 
25-7 
17-0 
12-9 
61-8 
796 

987-9

use
99-8

129-8

1144
1002
181-9

912
140-6
40-4

m - 0
112-8
48-1

504-1

1158
1015
184-7

28-4
19-6
62- 7
8- 7
9- 7 

13-S 
16-5
6 9

63- 4
52-8

619-^

26-1
21-6
65-8
7-1
9-3

138
166
68

618
62-7

625-9

266
21-9
67-0
8 0
9-2

18-8
161
6-8

60-8
63-2

634-4

11-8
12-2
24-0

n -3  
16-6 
27-9

and Local Government Service, Railways, Shipping, Dock and Harboor Service.

11- 7
12- 3
23-9

12-0
12*3
24-2

44-8
28-2
73-0

83*2
18-4
61-8

88-6
18*4
61-9

84*1
18*6
62-8
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(Thousands)

.xn ios (14 and under

Industry. Mid-
1939.

Mid-
1945.

Sept.,
1945.

Oct.,
1945.

Clothing Indnstries >
S ^rt^ 'S jlla rs , Underdothing, 

etc, . .
Dressmaking, etc.
Hats and Caps , • •
Other Dress Industnes 
Boots, Shoes, etc.

ToM , C lo th in g .....................
E4roodwox4dng. etc. •'

J^m iture, etc.
S a w m i l l i n g ........................
Wood Boxes and Cases, etc. . 
Other Woodworking ..

Total, Woodtporking, etc...
Paper, Printing, etc. <

t^per and Paper Bosrd 
Cardboard Boxes, Paper B

e t c . ..........................
Wallpaper . .  • • • ■
Stationery Requisites (not

paper) • • • • ,
Printing, Publishing and 

Bool^indin^
Total, Paper, Prtnling, etc.

ft ft

ft ft

66-6

10- l
11- 4 
IM

r U
m - 1

111-6 
63-0 
9-2 

17*8 
SOI-5

50-7

290
5-3

37-4 37-8 38-2

emales

Mid-
1939.

39-8
56-1
140
13-5

129-4

30-8

168-0

83-4
96-1
18-5
23-4
56-6

4460

26-9

Mid-
1945.

Sept.,
1945.

134-8

48-3
480

9 0
12-6
44-2

296-9

31 -6 32-5 19-1

53-3
2-5

f t  «

198-9
288-8

97-0
144-6

lOOO
149-2

1-6

101 -8 
153-1

17-9

34-90-6

139-5

50-9
50-9
9-1

13-5
450

308-9

23-2
18-9
11-4
7-4

60-9

17-8

34-9
0-9

Oet.,
1945.

142-5

51 -6 
52-3 

9-5 
14-3 
45-7 

315-9

22-8
17-8
9-8
7-1

57-5

160

otal

Mid-
1939.

105-4
186-6

«  ft

f t  ft

ft ft

i  ft

%  ft

/

Brick, Kle, Pipe, etc. 

Pottery, Bartbenware,

Glass and Glass Bottles t 
Glass Manufacture
Glass E lo ttle s ..............

Total, Glass . .  • •
Other Manniactnring Industnes 

Cement. Whiting, etc.
Cast Stone, Concrete, etc. 
Rubber
Oilcloth, Linoleum, etc. 
Brushes and Brooms 
Music^ Instruments ..
Toys and Games 
Other Industries 

Total, Other Manufaeiunng 
Industries

Total. Group I I I  Manufacturmg 
fndusines ..........................

G ro up  I I I  (N on-Ma n u -
f a c t u r in g  I n d u s t r i e
AND Se r v ic e s*)
Buil<tiog and Civil Engineer

ing Construction.. 
D istributive Trades 
Commerce and Finance 
Entertainments, Sports, etc, 
Hotels, Boarding Houses, 

Restaurants, etc. 
Laundries and Dry Cl

Geakd  T otal of Above

22-5
15-4
37-9

15-5
12-2
27-7

15*7
12-5
28-2

170
12-7
29-7

197-8 123-8 d29’l 133-5 117-7

1,804-7-] 1,050-5 I  1.078-0 \ U 04-2  \\ 1,721-6

76-4
133-1

79-3
136-4

26-0

10-2
6-1

18-3

80-8
139-8

2340

93-6
107-6
29 6
30 9 

136-0 
631-1

188-4
66-4
11-6
23-6

240-0

69-8

82-8
7-8

112

804-8
475-4

Mid*
1945.

Sept.,
1945.

172-2

626
64-7
12-7
16-4
96-3

402-8

62-4
76-3
27-4
21-2

187-3

48- 7

49- 6 
1-1
6 - 0 >

178-4 ,
277-7i\'

177-3

65-1
67- 8 
180  
163  
966

416-0

68-  0 
76-1 
24-9 
21-1

189-1

49-4

49-82-0
6-1

179-3
285-6

Oct.,
1945.

180-7

65-9
69-3
136
17-8
975

424-2

69-6
740
28-0
20*6

187-1

30 6

60-2
4-4

182-6
292-9

10-6
8-3

18-9

80-6
17-6
48-2

25-7
20-1
45-8

25 9 
20-6
46-5

27-6
21-0
48-6

128-4 131-6

1,344-6 1,369-4

132-9 315-5

1,386-1 9,526-3^

,190-8
,309-5
216-5
80-1

172-7
43-9

607-8
604-7

83-9
50-5

82-1
26-7

B.706-3 I 6,493-3

675-6 
617-7 
88-8 
51 ‘8

66-4 
27-3

695-6 
627-5 

91 -5 
52-7

87-4
27-6

15-7
850-9
98-6
60-4

280-7
149-3

fa.461-3 1 6.458-1 11 3.716-8

24-2 
909-8 
148-0 
79-1

296-6
128-1

4.526-4

24-2
927-0
150-1
80-4

300-1
127-2

4.335-6

24-2
932-8
150-8
80-5

299-5
128-6

L206 6 
2460 4 

8151 
140-6

m - 2

4.256-9 12.425-1

252-2 260-7

2,395-1 I  2,447-4

682-0
1,5146

281-9
129-6

878-7
164-8

699-8 
1.544-7 

238 9 
1322

386 6 
164-6

11.019-7 4 10.796-9

266-4

2.490-3

719-8 
1,560 3 

242-3 
183-2

386-9
166-2

10.715-0

M a n

Excluding Proiessional and Other Pe-sonal Services.

EMPLOYMENT AND UNEMPLOYMENT IN GREAT BRIT AIN.
By the end of December it is estimated that the total worldng 

population will have decreased since the end of June by 921,000 
(men 48,000 and women 873,000) and that the number m employ­
ment (including the Services and Auxiliary Services) \wll have 
decreased in the same period by 1,453,000 (men 453,000 and 
women 1,000,000).
2. N um bers i n  t h e  F orces and  Au x il ia r y  Se r v ic e s , Civ il  
D e f e n c e  Se r v ic e s , N a tio n a l  F ir e  Se r v ic e  and  P o l ic e , and
EMPLOYED IN  THE MANUFACTURE OF EQUIPM ENT AND SUPPLIES

FOR THE F o r c e s .

The numbers in this Section of the working population up to 
October, 1945, and the programme figures for 31st December.
are as follows:

The broad changes in the man-power position between mid-1939 
and October, 1945, with a provisional forecast for the end of the 
year are shown in the Table below. The figures relate to males 
aged 14 and under 65 and females aged 14 and under 60 years.

Mid-
1939.

Hid-
1943.

Mid-
1945.

Sept.,
1945.

OcL,
1945.

31st Dec., 
1945

(forecast).

1. Total workinB popu­
la tio n  (ezcTuding 
privatQ dom estic 
service)

Men
Women ..

•

14.656
5,094

15.028
7253

14,848
6.723

14.831
6,506

14.821
6,396

14,800
5,850

Total . . 19,750 22281 21,571 21,337 21,217 20.650

2. Ex-H.M. Forces who 
have not yet taken 
up employment 20 40 260 360 • 375

3, In su red  persons 
registered as unem­
ployed 1,270 60 103 173 233 300

4. Numbers in employ­
ment (including HJtf. 
Forces):—

Total
Men
Women . .

18,480
13.643
4,837

22,201
14.971
7,2301

21,428
14.753
6.675

20.904
14,531
6,373

20.624
14,379
6,245

19,975
14,300
5,675

Mid-1939 
Mid-1943 
Mid-1945 
Sept., 1945 
Oct., 1945 
31st Dec., 

(prognt IMII

Forces and 
Auxiliary 
Services,

Civil Defence, 
N.F.S. and 

Police.

477,000
4.754.000
5.094.000
4.810.000
4.611.000

3.843.000

80.000
32.3.000
127.000
113.000
110.000

100,000

Equipment and 
Supplies for

Forres.

1.270.000
5.180.000
3.895.000
2.930.000
2.511.000

1.450.000

Total.

1.827.000 
10,257,000
9.116.000
7.853.000 
7,232,<I I I

5,393,000

The total working population is thus estimated to have decreased 
by 120,000 in O cto^r (men by 10,000 and women by 110,000). 
The total drop since the end of June is 354,000 (men 27,000 and 
women 327,000).

The number of demobilised men and women taking paid leave 
increased during October by 100,000, while there was also an 
increase between the middle of September and the middle of 
October of 60,000 in the number of insured persons registered as 
unemployed. As shown in paragraph 4 below, the rate of 
increase in unemployment slackened in the following month— 
the number a t the middle of November being only 33,000 greater 
than in October.

The number in employment (including the Forces and Auxilia^ 
Services) at the end of Octol^r was thus 280,000 less than in 
September (men 152,000 and women 128,000) and 804,000 less 
^ a n  a t the end of June (men 374,000 and women 430,000). 
I t  was, however, 2,144,000 greater than the number a t mid-1939 
(men 736,000 greater and women 1,408,000 greater).

During October the number employed in this Section decreased 
by 621,000, of which the Forces and Auxiliary Services accounted 
for 199,000, National Fire Service and Police for 3,000 
manufacture of equipment and supplies for the Forces for 419,000.

This decrease offset the fall of 280,000 in the total number in 
employment and there was therefore an increase in employment 
in October of 341,000 in home civilian industries and services 
and manufacture for export.

For the six months from the end of June to the end of December 
the present programme provides for a total decrease in the number 
employed in the Forces, National Fire Service and P ^ c e , and 
in the manufacture of equipment and supplies for the Forces, of 
3,723.000. Allowing for the expected fall of 1,453,000 m the 
total number in employment, there should then be an increpe 
in employment in these six months of 2,270,000 in home civiUan 
industries and services and manufacture for export.

3. E m p l o y m e n t  IN  H o m e  C i v i l i a n  I n d u s t r i e s  a n d  S e r ^t c e s

AND M a n u f a c t u r e  f o r  E x p o r t .

The next Table gives an analysis of the changes in this Section 
' between mid-1939 and October, 1945. During the third quarter
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of 1945 there was an increase in the Section as a whole of 739,000 
or an average of 246,000 per month. This was followed by an 
increase in October of 341,000 making a total for the four months 
of 1,080,000. In the manufacturing group the increase in the 
third quarter amounted to 625,000 or an average of 208,000 per 
month, followed by an increase in October of 295,000 making a 
total increase in the four months of 920,000. Of the increase of 
295,000 in October, manufacture for export accounted for 96,000, 
compared \vith an average monthly increase of 67,000 in the 
preceding quarter.

(Hiousands)

Mid-1939. Mid-1943. Mid-1945. 30th Sept., 
1945.

31st Oct., 
1945.

Manufactures—
Metals and Chemicals* 
Other Manufactures!

2.036
3,634

923
1,746

1,214
1,819

1,653
2,005

1,848
2,105

Total Manufactures 
Basic Industries and 

SetvlccsJ
Building and Civil 

Engineering.. 
Distributive Trades .. 
Other ServicesS

5,670

4,681

1,310
2,887
2,105

2,669

5,027

726
2,009
1,513

3,033

5,111

722
1,958
1,488

3,658

5,118

790
1,990
1,495

3,953

5,111

810
2,011
1,507

Total *, *. 16,653 11,944 12,312 13,051 13,392

xax vixe 114CUX1 xxiiu, uii^uucai inuusmes in 
October was entirely due to the reduction in work for the Forces. 
Total employment in these industries fell by 171,000 from 
3,953,000 to 3,782,000. For “ other manufactures ” the increase 
of 100,000 was due in almost equal proportions to a reduction in 
work for the Forces (53,000) and to an increase of 47,000 in total 
employment.

The changes between mid-1945 and October, 1945. in each of 
the three main groups of industries may be summarised as 
follows:—

Group I. Metals and Chemicals Industries*:— 
Ri

Increase (-h), Decrease {—) 
mid-1945—October, 1945.

eduction in manufacture of equipment and
supplies for Forces .....................................

Increase in home civilian and export work —1,198;
+  634,000

Net change 564,000
Grotm  ̂ III.  ̂ Other Manufacturing Industriesf;—

eduction in manufacture of equipment 
supplies for Forces 

Increase in home ci\'ilian and export work

and
— 186,<
+  286.000

change S 9 + 100,000
Group III. Other Industries and Services:—

(Building and civil engineering, distribution 
catering and other services§)

N et change
Group II. Basic Industriesf :— ........................

All Industries and Services:—
Reduction in manufacture of equipment

supplies for Forces ..........................
Increase in home civilian and export work

-f* 160,000 
no change.

and
—1,384,000 
-i-1,080,000

f

Net change — 304,000* *
4. U nem ploym ent .

The numbers of insured persons registered as unemployed** 
at 15th October and 12th November, 1945, were as follows :__

Date. Men
and Boys.

Women 
and Girls.

Total,

15tb October, 1945 131,832 101.494 233,326
12th November, 1945 150,994 115,467 266,461

In addition there were on the registers a t 12th November- 
11,697ft uninsured persons including 4,794 boys and girls under 
16 who had not yet entered industry.

•
Wholly unemployed (includinq casuals)

Temporarily
Stopped. Total.

Unemployed 
for not 

more than 
2 weeks.

Unemployed 
for more 
than 2 
weeks.

Total.

Men, 18-<4 
Boys, 14-17 .. 
Women, 1£^59 
Girls, 14-17 ..

29,963
4,552

23.203
4,373

112,098
3,553

83,750
3,623

142,061
8,105

106,953
7,996

818
10

507
11♦

142.879
8,115

107,460
8,007

Total 62,091 203,024 265,115 1,346 266,461

---- , i 4LO liukiix^u woiueu, soine oi
whom probably are retiring from industrial employment, and 
ex-service personnel numbering 6,768 who had had no employ'- 
ment since leaving the Forces.

The changes between 15th October and 12th November in 
each administrative Region are given in the next column.

• * manufacture, merchant shipbuilding and ship repairing, engineering, 
aircraft, motors and other vehicles, metal goods, cbemiciis and explosives.

t  hood, d r i ^  ^ d  tobacco, textiles, clothing, footwear, leather and leather goods, 
w t^ ,  paper, building materials, pottery, glass, and other manufactures.

J Agriculture, fishing, mining, utilities, transport, National and Local Govern-

§ c^mmeite and finance, profaolonal and personal services, entertainment, 
entering, laundnes and cleaning. ^

• •  The figurea exclude insured persons on the registers classified as unsuitable 
tor ordinary employment. At 12th November these numbered 19,745 men and 
409 women.
1 figure excludes 1,736 uninsured persons on the registers who bad been

Classified ae unsuitable for ordinary'employment.

December, 1945.

Region. Unem­
ployed 
tor not 

more than 
2 weeks.

London and 
South- ISth Oct. 10.652Eastern 12th Nov. 10,722loc. {-f 1 or

Eastern

Southern

South-Western

Midlands

North-Midlands

North-Eastern

North-Western

15th Oct. 
12th Nov.
Inc. (-f )o r 

Dec. (—)

15th Oct. 
12th Nov.

Dec,

ISth Oct. 
12tb Nov.
Inc.(-f-)or 

Dec. (—)

15th Oct. 
12th Nov. 
Inc. ( - f ) or 

Dec. (—)

I5th Oct. 
12th Nov. 
Inc. (-f )o r 

Dec. {—)

15th Oct. 
12th Nov.
Inc.(-h)or 

Dec. (—)

15th Oct. 
12th Nov. 
Inc.

Dec.

Northern

Scotland

Wales

15th Oct. 
12th Nov.
Inc. (-i-)or 

Dec,(—)

Wholly unemployed 
(including casuals).

■f 70

1,150
1,049

—  101

2,293
2,213

— 80

1.839
1,833

—  6

5,305
5,408

103

1,820
1,665

— 155

3,268
3,491

+  223

11.058
9,894

1,164

7,722
7,538

Unem­
ployed 

for more 
than 2 
'̂ eeks.

7.877
8.991

+  1,114

2,225
2,922

+  697

1.967
3,210

+  1,243

3,999
4,737

+  738

13,217
17,106

Total

ipor- 
ily

stopp^. Total,

18,529
19,713

+  1,184

3,375
3,971

+  596

4,260
5,423

f- 1,163

5,838
6.570

+  732

+  3,889

2,352
3,662

+  1,310

9,202
10,895

+  1,693

23,566
29,599

+  6,031

15th Oct. 
12th Nov.
Inc. (-f-)or 

Dec.(^-)

ISth Oct. 
12th Nov.

— 184

12,836
13,082

+  246

Inc. (-f-)or 
Dec.(—)

9,264
5,196

4,068

25,058
29,694

18,522
22,514

+  3,992

18,546
19.804

+  74 +  1,258

3,397
3,980

— 13 -t- 583

4,262
5,443

+  18 -I- 1,181

5.847
6,577

— 2 -f 730

18383
22354

4,172
5,327

+  1,155

12,470
14,386

+  1,916

34,626
39493

+  4,867

+  4,636

29,917
37,249

+  7332

32,780
37332

+  4,452

42,753
50,331

45.419
54332

+  8,813

+  7378

54,663
59,428

— 21 U  3,971

4,185
5395

+  55 +  1310

12,614
14.512

-*  18 -(. 1,898

34.870
39,784

+  47 \+ 4.914

99 I 32,879 
164 I 37,396

+  65 -i- 4317

150 I 42.903 
178 I 50309

+  28 -f 7.606

+  4,745

36 I 54,719 
352 I 59,780

+  316 \+ 5.061

E IE G IO N A L  A N A L Y S IS  O F  T H E  N U M B E R S  
U N E M P L O Y E D  A T  12th N O V E M B E R , 1945, 

I N  T H E  U N I T E D  K I N G D O M .
The to t^  n u m ^r of insured persons registered as unemployed* 

m the United Kingdom at 12th November, 1945, was 290,766, 
including 169,157 men and boys and 121,609 womfen and girls. 
In addition, there were on the registers in the United Kingdom 
at 12th November, 12,285f uninsured persons, including 4,912 
boys and girls under 16 who had not yet entered industry.

The numbers of insured unemployed persons on the registers 
in each Region are shown below.

Region.
Men 

16 years 
asd

under 65.

Boys
14-17
years.

Women 
18 years 

and
under 60.

GirU
14-17
years.

Total,

London and South- 
Eastern .. 

Eastern 
Southern 
South-Western 
Midlands 
North-Midlands 
North-Eastern 
North-Western 
Northern 
Scotland 
Wales ..
Special Schemes

4 •
6 •

Wholly Unemployed (including Casuals)*

4 •

Great Britain 

Northern Ireland 

United Kingdom

London and South- 
Eastern 

Eastern 
Southern 
South-Western 
Midlands 
North-Midlands 
North-Eastern 
North-Western 
Northern 
Scotland 
Wales . .

11316
2,651
3,355
4393

15378
3,405
7,730

22,663
16378
26,666
27367

259

142,061

17389

1,151
161
216
182
493
206
340

1352
1,122
1,809
1,148

5

8,105

603

159,350 8,708

6,162
947

1,571
1,593
6372
1315
5,948

14,616
18352
20397
29.326

454

106,953

5,231

112,184

1,184
192
281
202
371
201
368
962

1380
1359
1,387

9

7,996

330

8,326

19,713
3,971
5.423
6.570

22314
5,327

14.386
39,493
37332
50,331
59,428

727

265,115

23,453

288,568

Temporarily Stopped.

9 9

Great Britain 

Northern Ireland 

United Kingdom ..

6 85 91
1 — 8 — 9

— 20 — 20
2 5 7

17 23 40
16 — 52 68
73 1 51 1 126

194 1 92 4 291
76 2 83 3 164
98 3 75 2 178

335 3 13 1 352

818 to 507 11 1,346

269 2 559 22

1,037 12 1,066 33 2,198

* t footnotes ** and previous column.

. . .

Spefl»l-

Gie**

Uni**

The
usurer
afld J

in soil 
incrc2 
figure

Ettitn
Ipswicl
Lntoa
Serwk
SMlJua
PortSD

ini
ReMii
SoDtk
SmO-
Bnno

ift«j
PItoo
Swiock

Comt
Soethi
StakM
WitaJ
Wen
WoWe
.Yerti
Derby
Gnosl
Ucesi

KqrIu
Xottm
-Vertt-

Bndfa

Hockw
hS ?

Rotĥ
Skefiei

Y<Sr

t e l '
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Region.
Men

18 >'ears 
and

under 65.

Boys
14-17
years.

Women 
18 years 

and
under 60.

a
Girls
14-17
years.

Total.

London and South- 
Eastern 

Eastern 
Southern 
South-Western 
Midlands .. 
North-Midlands 
North-Eastern 
North-Western 
Northern 
Scotland 
Wales ..
Special Schemes

Total.

11,222
2,652
3,355
4,595

15,395
3,421
7,803

22,857
16,654
26,764
27,902

259

1.151 
181 
216 
182 
493 
206 
341

1,253
1,124
1,812
1.151 
• 5

6,247
955

1,591
1,598
6,295
1,567

5,999
14,708
18,335
20,372
29,339

454

1,184
192
281
202
371
201
369
966

1,283
1,561
1,388

9

19,804
3,980
5,443
6,577

22,554
5,395

14,512
39,784
37,396
50,509
59,780

727

Great Britain 142,879 8,115 107,460 8,007 266,461

Northern Ireland 17,558 60S 5,790 352 24,305

United Kingdom .. 160,437 8,720 113,250 8,359 290,766

NUMBERS ON THE REGISTERS IN THE
PRINCIPAL TOWNS, 12th NOVEMBER, 1945.

%

The Table below shows the total numbers of unemployed* 
nsured persons on the registers of all Employment Exchanges 
and Juvenile Employment Bureaux in each Administrative 
Region on 12th November, 1945, and the numbers of insured 
persons on the registers of the Exchanges and Bureaux situated 
in some of the principal towns in each Region, together with the 
increase or decrease compared with 15th October, 1945. The 
fiffures exclude the Special Schemes for banking and insurance.

Regions (m  
and

Principal Towns.

Numbers of Insured Persons* on Registers 
a t 12th November, 1945.

Men 
16 years 

and under
65.

London and Sou 
Eastern

London (Adminstra 
tive County! 

Brighton and Hove 
Chatham 
Croydon
East Ham . .  .
Harrow and Wembley| 
Hendon 
Leyton and 

Walthamstow 
Tottenham . .
West Ham . .  
Willesden ..

11^22

• 4

• »

Eastern 
Ipswich 
Luton 
Norwich
SouAem  
Portsmouth (inclui 

ing Gosport) 
Reading 
Southampton
South-Western 
Bristol (including 

Kingswood) 
Plymouth 
Swindon
Midlands
Rirminghflm
Coventry 
Smethwick 
Stoke-on-Trent 
WalsaU
West Bromwich 
W'olverhampton
North Midlands 
Derby 
Grimsby 
Leicester 
Lincoln . .  
Northampton 
Nottingham..
North-Eastern 
Barnsley 
Bradford 
Dewsbury 
Doncaster

Huddersfield 
Hull ..
L ee^
Rotherham .
Sheffield 
Wakefield 
York
North-Western 
Accrington .. 
Asbton-under-Lyn 
Barrow 
Birkenhead 
Blackburn 
Blackpool 
Bolton 
Burnley 
Bury
Liverpool (including 

Bootle)
Manchester (including 

Stretford).. 
Oldham (including 

Pailsworth and 
Royton)

2fi52
132
134
219

3,355

710
167
399

4,595

1,365
401
33

15^95
4,361
3,981

119
1,096

441
I

874

4 4

• 4

« 4

7,303
162
594

72
500

13
93

545
1,315

202
881
104
205

22M 7
394
404
286
281
342
434
910
664
42

6,842

* The figune 
employment.

1,337 
^  exclusive of

Women 
18 years 

and under 
60.

Juveniles 
under 

18 years.
Total.

6,247 2.535 19,804

2,300 612 7,141
214 42 653
556 131 1,001
116 56 388
51 28 226
90 47 333
62 43 300

96 52 379
80 36 422

151 66 347
142 35 340
955 373 3,980

12 21 165
63 36 223
SO 30 299

1,591 497 5,443

443 138 1,291
43 33 243

479 93 971
J.59S 384 6,577

267 96 1,728
260 48 709

46 13 92
6,295 864 22,554

786 229 5,376
1,018 139 5,138

3 7 129
347 68 1,511
173 56 670

1 32 34
203 54 1,131

1,567 407 5,395
89 14 171
38 26 299
15 63 225

17
11 12 182

102 69 893
5.999 710 14,512

111 48 341
42 36 672

3 8 83
550 110 1,160

3 1 17
17 19 129

207 106 858
338 55 1,708
992 71 1,265
323 32 1,236

1 12 117
44 31 280

14.708 2219 39,784
499 8 901
243 13 660
796 48 1,130

75 80 436
31 19 392
74 23 531

578 35 1,523
126 9 799

12 3 S I

4,243 666 10,751

' 595 ?2l 3,706

147 30 1,514

Inc. (+ )  or 
Dec. {—) in 

Totals as 
compared 
with 15th 

Oct., 1945.

+  1,258

+

+

+  1,538

+  509

161

Regions (m italics) 
and

Principal Towns.

Numbers <
1
of Insured F 
U 12th No^

^ersons* on 1 
rember» 194̂

Registers
5. Inc. (+ )  or 

Dec. (—) in 
Totals as 
compared 
with 15th 
Oct., 1945.

Men 
18 years 

and under 
65.

Women 
18 years 

and under 
60.

Juveniles 
under 

18 years.
Total.

Preston 527 428 66 1,021 4- 226
Rochdale . • 139 ^ 27 3 169 + 55
St. Helens .. 388 ^ 728 32 1,148 + 148 .
SaUord (including 

Eccles and 
Pendlebury) 557 46 52 655

M 4 4 +
4 # #

Stockport .. 278 92 91 461 22
Warrington .. 153 666 50 869 136
Wigan 1,129 1,246 S3 2,426 + 137

Northern 16,654 18.335 2 ,m 37,396 + 4,517
4 m A  A

Danlington . .  • 241 649 37 927 -\- 154
Gateshead .. 1.304 908 70 2,282 -t- 240
Hartlepools . . 481 1,180 167 1,828 -f 253
Mid^esbrough (in­

cluding South Bank) 499 729 176 1,404 4- 144
Newcastle-upon-Tyne 
South Sbielos

2,798 1,444 244 4,486 + 942
827 439 158 1,424 4- 32

Stockton-on-Tees .. 763 766 131 1,660 4* 336
Sunderland . . 1,308 1,312 251 2,871 4- 248

Scotland 26.764 20,372 3,378 50,509 4- 7.606
Aberdeen 843 273 59 1,175 4* 174
Clydebank . . 389 422 87 898 4- 136
Dundee 1,174 906 100 2,180 4- 467
Edinburgh . . 1,667 263 81 2,011 4- 213
Glasgow (including 

Rutherglen) 8,040 6,212 1,029 15,281 4- 2,015
A A A

Greenock 528 1,028 140 1,696 4- 111
Mothenvell and 

Wishaw .. 1,210 1,268 129 2,607 4- 520
Paisley 873 453 108 1.434 4- 356
Wales 27,902 29,339 2,539 59,780 4- 5,061
Cardiff 889 517 168 1,574 4- 459
Newport 491 951 84 1,526 — 9
Rhondda 3,490 2,163

2,766
.227 5,880 4* 457

Swansea 1,901 129 4,796 4- 221

Northern Ireland 17,528 5,787 957 24,272 4- 4,664
Belfast 7,024 2,420 187 9.631 4- 735
Londonderry 1,740 314 120 2,174 + 85

COMPOSITION OF UNEMPLOYMENT 
STATISTICS FOR NOVEMBER, 1945.

The Table below gives au analysis of the numbers of persons
t •  •

Men 
18 years 
and over.

Boys 
under 

18 years.

• Women 
18 years 
and over.

Girb
under Total.

18yeais.

A.—I nsured  U nem ployed  
Insured Persons on the 

Registers of Employment 
Exchanges:

Claimants to Benefit 
and Applicants for 
Unemployment Al­
lowances . . 135,065 2,558 98.330 2,282 233,235

Non-claimants 7,555 5,552 8,676 5,716 27,499
for Benoit under 

Special Schemes 259 5 454 9 727

Total of Insured Persons 
Unemployed . . 142,879 8,115 107,460 8,007 266,461

B.—U ninsured  Persons on 
R egisters op E mploy­
ment E xchanges 

Applicants for Unem­
ployment Allowances 327 5 280 3 615

Persons not applying for 
Allowances' . . 1,429 2,774 3,658 3,221 11,082

Total of Uninsured Un­
employed 1,756 2,779 3,938 3,224 11,697

C.— T̂otal of R egistered  
U nemployed 144,635 10,894 111,398 11,231 278,158

NUMBERS OF INSURED PERSONS REGISTERED
AS UNEMPLOYED: 1939 to 1945.

The Table below shows the average numbersf of insured 
persons registered as unemployed in each of the years 1939 to 
1944, and the numbers registered as unemployed in January. 
April, July, October and November, 1945.______________

Date.

Great Britain. Kingdom.

Wholly unemployed 
(induding casual).

Temporarily
Stopped.

Total. Total.
Males. Females. Males. Females.

1939 .. 934,332 258,088 137,192 78,347 1,407,959 1,480.324
I940t . . 460,777 222,373 100,389 58,549 850,088 918,054
1941 . . 135,320 99.756 29,275 27,476 291,827 330,675
1942§ . . 62.019 31,859 3,196 2,691 99,765 119,117
1943 .. 47,191 20,574 795 733 69.293 85,538
1944 .. 45,062 17,634 394 518 63,608 77,929

1945
15 January . . 58,522 26,075 1,052 1,534 87,903 110,920
16 April 55',899 22,471 423 250 79.043 94,867
16 July 68,081 34,387 388 507 103,363 120,386
15 October . . 131,416 101,121 416 373 233,326 252,963
12 November.. 150,166 |114,949 828 518 266,461 290,766

pareqns claaaified as unsuitable for ordinary

t  For the years 1939 to 1942 the figures are averages for twelve dates, at monthly 
intervals; for 1943 and 1944 they are averages for four dates, a t quarterly intervals.

t  From July, 1940, the figures exclude men in attendance at Government Training 
Centres.

§ The figures for 1942 and later yean.are exclusive of men and women classified 
as unsuitable for o r^nary  employment.
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UNEMPLOYMENT AMONG INSURED PERSONS AT 12th NOVEMBER
I N D U S T R I A L  A N A L Y S IS .

The statistics given below show, industry by industry, the 
numbers of persons aged 14 and over, insured under the Un­
employment Insurance Acts, registered as unemployed at 12th 
November, 1945, distinguishing those unemployed {i.e., out 
of a situation) from those temporarily^stopped {i.e., suspended 
from work on the understanding that they were shortly to 
return to their former employment). The numbers include 
insured persons registered a t Local Offices of the Ministry of 
Labour and National Service and at Juvenile Employment 
Bureaux as unemployed together with claimants for benefit 
under the Special Schemes for banking and insurance.

The Unemployment Insurance Acts provide, subject to certain 
exceptions, for the compulsory insurance against unemployment 
of substantially all employed males under 65 years of age and 
all employed females under 60 years of age. The principal 
classes of excepted employments are indoor private domestic 
service, employment otherwise than by way of manual labour 
a t a rate of remuneration exceeding in value £420 a year 
employment as female professional nurse, and, subject to 
certain Qualifications, employment in the teaching profession 
and iu the police forces. Employment under public or local 
authorities, railway and public utility companies may, in 
certain circumstances, also be excepted. The Unemployment 
Insurance Acts do not apply to persons serving in an established 
capacity in the permanent service of the Crown. Some persons 
employed in agricultural occupations are also outside the scope 
of the agricultural scheme, including sons, daughters, and other 
near relatives of the employer, persons not working under a 
contract of service, and persons engaged in such casual harvesting 
work as hop-picking, or gathering flowers, fruit, peas or potatoes 
(unless they normally undertake other insurable work). Persons

the United Kingdom {e.g., migratory labourers 
from Eire) are not msurable in re.spect of employment in

accordingly not included in the figured 
Part-time workers employed for not more than 30 hours a 
week, who entered employment during the war. are in most

incurable against unemployment, and are not, therefore, 
included. Insured persons on the registers in Great Britain
who have b ^ n  clarified as unsuitable for ordinary employment 
are also excluded from the figures. ♦uptuyuiem

■ book, on which is recorded the industry
in wfiich ^  13 employed, is issued to every insured person 
and this book must be lodged a t an Employment Exchange 
whenever the insured person makes a claim for unemployment 
benefit or for an unemployment allowance, or registers as

benefit or an allowance. The
fn rn i«H  f  j  Employment Exchanges thusfurmsh for each industrial group a record of the unemployment 
of insured persons. ^

The industries to which unemployed persons are classified 
for the purpose of these statistics are those in which they were 
employed at the time of the exchange of unempioymept books 
in Julj^ 1945 (or, if they were then unemployed, the industries 
m which they were last employed). Changes are rapidly 
occurring in the distribution of insured persons among the 
various industries and it is probable that some insured work­
people have changed their industry since July and sub­
sequently ^com e unemployed. To the extent that this has 
happened the figures for 12th November given below will not 
accur^ely represent the amount of unemployment in each 
industry at that date.

Industry.

Afrloalture* t—
Farming, Forestry, etc.
Market Gardening, Horticulture, etc. 

Total, Agriculture 
Pishing

% f

% »

Coal Mining ♦  P # I

Lead, Tin and Copper Mining 
Quarrying

« A

Slate Quarrying and Mining .. 
Other Mining and Quanying 
Clay, Sand, Gravel and Chalk Pits

Total, Mining 
Non-HetaUilerotu Products

Coke Ovens and 5y-Product Works
aCast Stone and Cast Concrete 

Products, Patent Fuel, Stone 
Grinding, etc.

Cement, Limekilns and Whiting 
Total, A^-M. Afmtrtg Products 

Brick, Tile, Pipe, etc., Making .. 
Pottery, E ^benw are, etc.
Glass

Glass Manufacture (cite. Bottles and 
Lenses, Prisms, etc.)

Glass Bottles, Jars, etc.
Total, Glass

Ohemioals, Faints. Oils, etc
Chemicals
Explosives .........................
Paint, Varnish, Red Lead, etc.
Oil, Glue. Soap, Ink, Matches, etc. 

Total, Chemicals, Paints, Oils, etc 
Metal Manatactnie:—

Pig Iron (Blast Furnaces)
Steel Melti

♦ 4

♦ •

teel Melting and Iron Puddlln 
Iron and Steel Rolling, etc.

Brass, Copper, Zinc, Tin, Lead, etc
Tin Plates ..........................
Iron and Steal Tubes ..
Wire, Wire Netting, Wire Ropes, el 

Total, Metal Manufacture 
taring, etc.

meral Engineering, Enginee 
Iron and Steel Founding 

Electrical Engineering 
Marine Engineering, etc. 
Constructional Engineerinf 

Total, Engineering, etc 
ConstractioD Repair of Vebiolps 

Motor Vehicles, Cycles and Aircraft
Carriages, Carts, etc.................
Railway Carriages and Wagons, etc 

Total, Vehicles ..
8Upbailding and Ship Repairing 
Other Metal h>dustries 

Stove, Grate, Pipe, etc., and General
Iron Pounding .........................

Electrical Wiring and Contracting .. 
Electric Apparatus, Cable, Lamps,

Hand Tools, Cutlery, Saws, Files .. 
Bolts, Nijts, Screws, Rivets, Nafis, 

etc. t % • «
B/as$ aad Allied Met^l Wares 

ind
p ♦

Heating and Ventilating Apparatus 
Watches, Clocks, Plate, Jewellery, 

otc. . .  . .  . ,  , ,  , ,
Metal Industries not leparately sped 

ned
Total, Other MetoM •,

Wholly Unemployed 
(|ocludm£ Casu^}e

Males
aged

Females
aged

14 and 
uoder65.

14 and 
under60.

Total.

U 5 9 1,056 2,215
,1 .^ 205 365
1,319 1,261 2,580

555 1 556

10.539 111 10,650
78 3 81
29 3 32

246 4 250
62 62
72 46 118

4 79
11,101 171 11,272

104 8 112

159 59 216
79 36 n s

342 103 445
245 70 3i5
n o 87 197

184 171 355
106 116 . 222
290 287 577
638 742 1,580

10,339 24,290 34,629
128 n o 238
485 527 1,012

11,790 26,669 37,459
60 44 124

1,522 1.575 3,097
1,109 545 1,654

206 91 297
422 406 828
158 260 418

3,497 2 ,m 6,418

19,617 21,217 40,834
1,630 1,129

1,265
2,759

998 2,263
907 518 1.425

23,152 24,129 47,281
22,368 10,691 33,079

205 70 275
172 93 265

22,765 10,854 33,619
4,760 1.441 6.201

326 471 797
271 67 338

1,154 1,712 2,866
161 105 266

179 173 . 352
62 103 185

145 34 179

65 43 loa

10,796
15.887

Great Britain. United Kingdom.

Temporarily Stopped. Total.

Males 
aged 

14 and 
under65.

Females 
aged 

14 and 
under 60.

320

Total.

Males 
aged 

14 and 
under65.

1,176in
1,336

322

320

Females 
aged 

14 and 
under 60.

I l l

Total.

2,387
879

2,766
586

Wholly Unemployed, 
Temporarily Stopped 

and C asu^.

Males 
aged 

14 and 
under65.

Females 
aged 

14 and 
under 60.

322

1 1

171
U 8
289

218
115
445
815
198

1

486
11,794

745
24,801

111
628

25.68$

80

1,624
LUO

168
3,500

1.578
545
91

407
2 n

2,926

355
224
679

1,685
84,641

239
1014

37,479

2,701
204

2.905

1,271

1,493
614 2

10,865 in
79 3
30 3

514 5
62
75 47

196 5
11,821 174

105
1

8

165 59
99 37

869 104
285 70
118 90

186 , 171
107 118
293 289

911 755

Total,

3,972
426

4,398
616

113

357
226
582

10,399
136
500

11,946

24,333
111
536

25,735

1,666
34,732

247
1,036

37,881

124 83 44 127

19,627
1,680
LOOl

907
23,165

21,254
LISO
L267618

24,169

sao2
1,655

297
829
419

6,428

1,536
1,150

203
424
163

3,564

1.58P

412
262

2,938

3,116
1,697

301
836
425

8,502

22,392
205
172

22,769
4,855

10,699
70
93

10,862
1,445

40,881
2.760
2,268
1.425

47,334

I

327
271

83,091
278
285

33,631
6,300

20,363
1,692
1,370

928
24,353

21,905
1,143
1,269

519
24.836

42,266
2,836
2,639
1,447

49,189

798
33S

24,698
218
175

25,091
5.710

11,498
70
93

11,661
1,449

36,196
288
268

36,752
7.159

1.154in 1.712
105

ITS
103
35

2,866
268

340
351

812
424

1,249
163

1,757
105

353
185
180

108

183
102
183

5,704
8,41,

10,806
'5,899

66

3,006
268

44 UP

5,137 
,774 *8

workers in certain other employments, e.g., clerks, lorry
,iark gardeaen, 
[ven, etc., who

_____ ____ _____ ^__,___, ______ Insured under ttu Agricultural Scheme, but inaluding
are insured under the Geoetal Scheme.
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I?fOUSTRY

Textiles:— . „ . .
Cotton Preparing, Spinning, etc.
Cotton Manufacturing (Weaving, etc.) 

Tolal, Cotton ..........................

Woollen and Worsted 
Silk Spinning and Manufoctuie and 

Paypn, Nvlon, etc. Weaving, etc. 
Rayon, Nylon, etc, Vam ManU' 

factuie
Linen . .  . .  ■*
J u t e ..........................
Hemp, Rope, Cord, Twine, etc. 
H osie^
Lace i . . .  . .  " ■
Carpets ......................................
Other Textiles ..........................
Textile Bleaching, Printing, Dyeing, 

. • • • • 
Total, T e x t i l e s ..........................

Leather, Leather Goods and F ort-
Tanning, Cunning and Dressing, etc.
Leather Goods ..........................

Total, L e a t h e r ..........................

Clothing
Tailoring . .  ........................
Dress Making and Millinery . .
Hats and Caps (including Straw 

Plait) . .  . .  . .  •.
Shirts, Collars, Underclothing, etc. .. 
Other Dress Industries 
Boots, Shoes, Slippers and Clogs 

Total, Clothir^ . .

Food, Drink and Tobaoco:—
Bread, Biscuits, Cakes, etc. . .
Grain Milling
Cocoa, C h o ^ a te  and Sugar Con* 

fectionery . .
Other Food Industries
Drink Industries ..........................
Tobacco, Cigars, Cigarettes and Smjg 

Total, Food, Dfi'nA, etc.................

* «

% «

Woodworking, :—
Sawmilling and Machined Woodwork 
Wood Boxes and Packing Cases 
Furniture Making, Upholstering, etc.
Other W oodworking..........................

Total, Woodxrorking, etc...

Rnading and Contracting:—
Building .........................
Public Works Contracting, etc. 

Total, Building and Contracting

f ft

ft ft

ft ft

ft ft

• «
ft ft

f  ft

P ap er, P rin tin g , e tc . :—
Paper and Paper Board 
Cardboard Boxes, Paper Bags and

S ta t io n e ry .................................... ..
Wall Paper Making . .
Stationery and Typewriting 

Requisites (not paper)
Printing, Publishing and Book­

binding ......................................
Total, Paper, Printing, etc.

0  tile r  M annfactn ring  In d u strie s
Rubber ......................................
Oilcloth, Linoleuin, etc........................
Brushes and B room s..........................
Scientihe and Photographic Instru­

ments and Apparatus , .
Musical Instruments ..........................
Toys, Games, and Sports Requisites,. 

Total, Other Manufacturing

Gas, Water, and Eleotrioity Supply

ft ft

ft #

ft ft

«  ft

Transport and Commnnlcation:—
Railway Service 
Tramway and Omnibus Service 
Other R ^ d  Passenger Transport 
Goods Transport by Road
Shipping Service ..........................
Dock, Harbour, Canal, etc. Service 

Port Transport (Docks, Wharves, 
etc.) . .

Harbour, River and Canal Service 
Total, Docks, Harbours, etc.

Other Transport, Communication, etc. 
Total, Transport, etc......................

Distributive Trades .........................

Oommeroe, Banking, Insurance and 
Finance* ♦ I ft ft

4 ft

ft «

Miicellaneoua Trades and Services
National Govemment Service (exc.

National Fire Service)
National Fire Service 
Local Government Service 
Professional Services 
Entertainments, Sports, etc.
Hotel. Boarding House, Restaurant, 

Club, Catering, etc. Service
l-aundry Service ..........................
Job Dyeing, Dry Cleaning, etc.
Other Personal ^rv icesf 
Other Industries and Services 

Total, Miscellaneous
Ez-Service Personnel not Classltied by 

Industryt

4  9

• ft

ft •

ft »

Grand T otal*!

Great Britain.

WboUy Vnemplowi 
(ihcludiog Casuals^

Temporarily Stopped.

Males Females Males Females
aged aged aged aged

14 and 14 and Total. 14 and 14 and Total.
under65. under 6>0. under65. under 60.

26S 334 599 1 1 2
165 163 328 3 1 4
430 497 927 4 21 6

177 no 287 i 31 2 33

43 62 105 i 1 1

80 64 164
32, 99 131 — —

100 112 212 ■■ ■
84 414 498 4 4
59 1 192 251 ! 1 10 11
19 20 : 39 — —
25 25 50 6 6

229 551 i 780 1 11 42 53

261 123 384 2 10 12
1.5S9 3,828 50 76 126 '1

133 83 216 A
62 102 164

A 1
195 185 380

1

310 688 998 2
1

6 8
48 198 246 1 5 6

25 41 66 13 1 13
45 231 276 1 1
25 49 74 1

255 ' 118 373 5 4- 9 ;
m 1,325 2,033 21 16 37 1

822 845 1,667 1 1 2
175 99 274 ■  Ml

247 280 527 1 5 6
628 775 1,403 2 10 12
924 490 1,414 3 4 7
151 218 369 3 3

S,947 2,707' 5,654 7 23 30

631 667 1.298 6 6
222 365 587
455 428 883 U 2 16
161 95 256 9 6

1,469 1,555 3 ,m 23 14 37

4,848 211 5,059 12 4 16
4,854 96 4.950 17 17
9,702 S07 10,009 '

1
29 4 33

1

236 281 517 5 —
1

5

167 284 451
5 .11 16 —

19 16 35 — — ✓

526 325 851 5 1 6
953 917 1,870 10 I 11

441 236
1

677 , _

60 43 103 !
59 80 139 , 2 5 7

509 349 858 1
25 11 36
47 25 72

I M l 744 1,885 2 5 7

933 195 1,128 3 1 4

1,137 580 1,717 _

797 1,024 1.821 1 ; 1
229 18 247 , —

1,589 71 1.660 1 1
1,645 88 1.733 2

1
2 4

1,436 39 1,475
1

2 2
401 27 428

1,837 66 1,903 £ — 2

270 24 294 1 6
4

7
7,604 1.871 9,375 7 8 15

7,097 3,071 15,168 47 46 93

616 771 1,387 1
— 1

7.005 5.663 12,656 21
1

5 ! 26
285 297 562 1 1

4,516 2.079 6,595 60 28 108
678 878 1,556 8 3 11

1,161 680 1,841 — 2 2

2,490 5,156 7,646 4 18 22
304 770 1,074 — 4 4
72 147 219 1 1

313 28 341 4 2 6
1,606 797 2-403 13 1 14

18,430 16,485 84,915 131 64 195
9,521 2.132 11,653 — 9 2 11

150,166 114,950 265.116 828 517 I.34.S

Total.

United Kingdom.
WboUy Unemployed, 
Teqapor^ly Stopped 

and Casuals.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under60.

Total.

266 336 601 269 335 604
168 164 882 170 164 334
434 499 933 439 499 938

208 112 320 221 144 365

44 62 106 46 65 111

80 84 164 87 84 171
82 99 181 627 943 1,570

100 112 212 lOQ 112 212
84 418 602 lOI 516 617
60 202 262 70 264 334
19 20 39 20 20 40
25 31 56 26 32 58

240 693 883 254 721 975

263 183 896 417 209 626
1,589 2,365 3.954 2,408 3,609 6.017

183 83 216 144 92 236
62 102 164 70 106 176

195 185 380 214 m 412

312 694 1,006 352 755 1.107
49 203 252 52 234 266

88 41 79 41 41 82
45 282' 277 74 596 670
25 49 74 30 51 81

260 122 882 293 133 431
729 1,341 2,070 842 1,815 2,657

823 846 1,689 932 90S 1,837
175 99 274 207 99 306

248 285 633 262 289 551
630 785 1,416 701 873 1,574
927 494 1,421 978 533 1,511
161 221 872 190 315 505

2,954 2,730 5,684 3,270 3,014 6,284

631 673 1,304 740 679 1,419
322 365 687 238 368 606
469 430 899 519 451 970
170 101 271 219 107 326

1,492 1.569 3,061 1,716 1,605 3,321

4,860 216 5,075 5,978 222 6.200
4,871 96 4.967 6.442 101 6,543
9,731 311 10,042 12,420 323 12,743

241 281 522 253 285 538

107 284 451 186 306 492
5 11 16 5 11 16

10 16 85 19 16 35

531 826 857 602 367 969
963 918 1,881 1,065 985 2,050

441 236 677 499 237 7S6
60 43 103 63 43 10b
61 85 146 65 98 163

509 849 858 518 354 872
26 11 86 28 11 39
47 25 72 56 42 98

1,143 749 1.892 1,229 755 2,014

936 196 1,182 1,059 202
ft

1,261

1,137 580 1,717 1,274 584 1,658
798 1,024 1,822 846 1,028 1,874
220 18 247 277 19 296

1.590 71 1,661 1,825 75 1.900
1,647 90 1,787 1,757 90 1,847

1.438 ' 39 1.477 2,714 40 2,754
401 27 428 423 27 450

1,839 66 1,905 3,137 67 3.204

271 80 301 297 32 329
7,511 1,879 9,390 9,413 1,895 11,308

7,144 8,117 15,261 8,316 6,666 16,984

617 771 1,388 682 781 1,463

7,020 5,658 12,684 8,349 6,308 14,657
286 297 583 399 322 721

4,596 2,107 6,703 5,149 2.197 7.346
686 881 1.667 746 943 1,689

1,161 682 1,843 1,268 735 2.003

2,494 6,174 7,688 2,755 5,713 8.468
804 774 1,078 337 915 1,252

72 148 220 82 154 236
817 30 847 364 31 395

1.619 798 2,417 1,791 .836 2,627
18.561 16,549 35,110 21,240 18,154 39,394

8.530 2,134 11,664 10,440 2,256 12,696

16Q.9B4 116,467 266.461 169.157 121,609 290.766
X T T  J ‘ aaac oxau gasuuauica OiC (UUJUUtSU IQ lQeS6 ngUTeS*
I pnvate gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, chauffeurs, etc

the ForcM ^  «**«rvlce personnel who have not been classified to a particular industry, although they may have had some employment since release or discharge from

5 The totals include 990 male and 27 female unemployed casual workers in Great Britain and 2.452 males and 38 females in the United Kingdom.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN NOVE2 VIBER.
Rates o! Wages.

In the industries covered by the Department's statistics,* the 
changes in rates of wages reported to have come into operation in 
the United Kingdom during November resulted in an aggregate 
increase estimated at approximately £68,000 in the weekly 
full-time wages of about 320,000 workpeople and in a slight 
decrease in the wages of about 1,000 workpeople.

The principal industries in which wage rates were increased 
during November were the wool textile industry in Yorkshire, 
textile bleaching, dyeing, finishing, etc., electrical contracting 
and the home-grown timber trade in England and Wales. 
Among other industries or services in which increases were
reported were refractory goods making, the cutlery trade, file, 
idee • ' ..................edge tool, etc., manufacture a t Sheffield (female workers), tape 

and light webbing manufacture, glove making, and the railway 
service in Northern Ireland. TTiere were also increases in the 
wages of some classes of workpeople in the cotton spinning 
industry. In the asbestos (textile) industry hourly rates and 
piecework rates were enhanced to compensate for a reduction in 
the length of the standard working week.

In the  wool tex tile  industry  in  Yorkshire revised basis rates 
were adopted, resu lting  in  an  increase in m ost cases of approxi­
m ately  8 j  per cent, on th e  gross wages of timeworkers and of 2*6

per cent, on those of pieceworkers. In the textile bleaching, 
dyeing and finishing trades in Yorkshire, Lancashire and Scot- 
land the adoption of increased basis time rates was combined 
with the alwlition of certain special flat-rate payments and

^ reduction in wage rates under cost-of-living 
sliding-s^le arrangements, the net result being increases in time 
^ e s o f3 s . lid . a week for men and 4s. 9d. or 4s. Ud. for women. 
T^ere were consequential increases in piecework earnings. In 
electrical contracting there was a temporary addition to the cost- 
of-living (war) addition of 2d. an hour for workers over 21 years, 
ltd . for those 18 to 20, and |d . for those under 18. In the home­
grown timber trade in England and Wales there were increases
of l^d. an hour in the wages of men and of Id. in those of other 
workers.

Of the total increase of £68,000. about £14.000 was the result 
of arrangements made by joint standing bodies of employers 
and workpeople; about £9,000 was the result of arbitration 
awards ; and the remainder was the result of direct negotiations 
between employers and workpeople or their representatives.

Honrs of Labour.
The standard working week of workers employed in the 

asbestos (textile) industry was reduced from 48 to 45 hours.

C H A N G E S  I N  R A T E S  O F  W A G E S  R E P O R T E D  D U R IN G  N O V E M B E R

Industry.

Mining and 
Quarrying.

Refractory Goods 
Manufacture.

Cutlery
Manufacture.

D istrict

North Wales ..

England and Wales

Great Britain #  •

Edge Tool, etc. 
Manufacture.

Date from 
which 

Change 
took 

effect.

29 O ct

Pay day 
in week

beginning 
5 Nov.

16 Nov.

Sheffield 1st full 
pay period 
beginning 

on or after 
12 O ct

Classes of Workpeople.

Quarryworkets and apprentices em­
ployed in slate quarries.

Particulars of Change. 
{Decrsase* in Italics.)

Workpeople other than fully qualified 
indentured craftsmen, Idlnfiremen 
and boilerfiremen and transport 
drivers.

Kilnfiremen and boilerfiremen

Transport drivers

Timeworkers, other than warehouse 
workers and women 21 years and 
over.

Increases of Is. a day (3s. 4d. to 4s. 4d.) in bonus for adult workers, 
aM  of 5d, to 9d., according to year of service, for apprentices. 
Rates after change: day rate—̂ uarrymen Us. 6d., labourers 
lOs. 8d .; letting standard—I3s. 2d., 12s. 4d .; minimum wage 
for pieceworkers—10s. lOd., 10s.. plus bonus of 4s. 4d. a day in 
each case; apprentices 4s. 3d. a day in first year rising to 12s. 
in 6th year.

Increases of 3s. a week (48 hours) in minimum basic rates for men 21 
’ears and over, of Is., Is. 6d. or2s., according to age, for youths and 
»oys, of 2s. for women 18 years and over and of Is. or Is. 6d. for 

girls under 18 ; increase of 6d. a week (3s. 6d. to 4s.) in good time­
keeping bonus for all workers. Minimup rates after diange include: 
men, other than maintenance men, 55s. a week plus 22s. war bonus 
plus 4s. good timekeeping bonus; women 3&. plus 1&. 6d. plus 
4s.; maintenance m en: rough fitters and rough bricklayers 1 a. 3id. 
an hour, rough blacksmiths, rough carpenters w d  rough joiners
Is. 4id., mould makers (wood)t Is. 6{d., plus in each case war 
bonus of 5id. an hour and good tiinekeeping bonus of 4s. a week-t

Minimum rate increased from 13s. 9d. to 14s. 3d. a shift (8 hours),
inclusive of all bonuses, or to such a rate per hour or per shift as

iai pwill, together with bonuses and any special payments for week-end 
work, secure earnings of not less thad 99s. 9d. for a 56-hour week, 
plus 4s. a week goM timekeeping bonus, resulting in an increase 
of 4s. a week of 56 hours.t

Minimum rates adopted as follows: drivers of vehicles of up to and 
including 2 tons capacity or gross ladenweight Is. 3td. an hour' 
basic rate plus 5 ^ .  war bonus plus 4s. a week good timekeeping
bonus (86s. 6d. a week), over 2 tons and np to and including 3 | tons 
is. 4id. ■ - .................................plus 5id. plus 4$. (9Is. 6d. a week), over tons but-not 
over 12 tons Is. 5M. plus 5id. plus 4s. (95s. 6d. a week) and over
12 tons Is. 6 |d . plus 5 |d . plus 4s. (100s. 6d. a week).

Increases of 1 ^ .  an hour in general minimum rates for men 21 years
and over, of 4d., }d. of Im . for youths and boys at certain ages, . . . . .  (?16 
and under 21 years of age. Minimum rates after change for men
and of or l ^ . ,  accordiog to age» for female workers o]

Pieceworkers^ other than warehouse 
workers aod women 21 years and 
over.

range, according to occupation, from Is. 4 |d . an hour to Is. 9id.« 
plus 4 ^ .  an hour in each case.f

Increases of 1 jd . an hour in piecework basis time rate for men 21 years 
and over, of ^d., jd ., 1 ^ .  or Ud. for youths and boys at certain

Women and girls employed in the 
manufacture of engineers' (small) 
tools and agricultural machine 
parts, and in machine knife, saw, 
scythe, sickle and book and heavy 
edge tool manufacture.

Wire Work 
Manufacture.

Textile Machinery 
Manufacture.

Glasgow and district..

Lancashire, Cheshire 
and Yorkshire.

Women and girls employed as datal 
workers in file manufacture.

1 Nov. Timeworkers and pieceworkers

ages, and of jd., I jd . or 2d., according to age, for female workers 
of 16 and under 21 years of age. M ir^um  piecework basis time 
rates after change for men range, according to occupation, from 
Is. 6}d. an hour to 2s. 0 ^ . .  plus 4id. an'hour in each case.§

Increases of 2s. a week in war bonus for women 18 years and over, of 
6d., 9d. or Is. for younger workers, and increase of 6d. a week in 
special allowance for datal workers. Rates of datal workers after 
change, inclusive of bonus and special allowance: warehouse— 
56s. lid . at 21 years and over, 20s. ^ d .  at 14, increasing, according 
to age, to 54s. 1 id . at 20 and under 21 ; production—^ .  Id. at 
21 years and over, 22s. 4d. at 14, increasing to 56s. Id. at 20 and 
under 21.

Increases of 2s. a week in war bonus for women 18 years and over, of 
6d., 9d. or is. for younger workers, and increase of 6d. a week in 
speaai allowance. Rates after change, inclusi\^ of war bonus and 
special allowance: warehouse workers—56s. lid . at 21 and over, 

4id. at 14, increasing, according to age, to 54s. li<L at 20 and 
under 21 ; pr^uction workers— 5̂8s. Id. at 21 and over, 22$. 4d. 
a t 14, increasing, according to age, to 5 ^ . Id. a t 20 and under 21.

Cost'of‘living bonus dtcrsassdW by 2s. a w sk  for both timsworkers and 
pUeswork^. Bonus rats after change 18$. a isuk.

18t pay 
day after 
11 June.^

Reed and beald makers aod reed wire 
polishers.

Increases of 7s. a week (48 hours) for heald knitters and brushers out 
and of 6s. for heald vamishers and sizers, pitch reed makers and 
wire polishers and all metal reed zxiakers. Minimum rates after 
change for adult workers, inclusive of 85 per cent, cost-of-living 
bonus: men 21 years and over—beald vamishers and sizers 88s.» 
)itch reed makers and reed wire polishers 96s., all metal reed makers 
00s.; women 19 years and over employed as beald knitters and 

brushers out or in reed or wire polishing departments 51s.
fi

change in weekly wages and hours of labour, exclude 
information available is not sufficient to form a basis for 

9V4u»u(A. vvuere iniormauon is avaiiaoie, nowever, aetaiis or cnanges m tne wages and Hours ot tnese classes are shown in the list of principal changes recorded. The 
estimates of the effects of the changes on weekly wages are based on norma! conmtions of employment and do not take into account tne effect either of short time or 
of overtime.

t  makers (wood) Included in this category must be operatives who are competent to make Hioulds from drawings without supervision.
X The amounts or increase in the case of adult workers were fixed by an independent chairman appointed under the Industrial Courts Act, those for other workpeople

being subsequently agreed by .the National Joint Wages Board for the" Refractones Industry.
S These increases took effect under an Order issu ^  under the Wages Councils Act. Details of the minimum rates are contained in the Schedule to the Order (S.R. &

O. 1945, No. 1321) obtainable from H.M. Stationery Office.
II Under <x»t*of-liviiig slidlng-scale airangemeots.
^  These increases were agzeM on 6th November and made retiospeotive to the date shewn.
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R A T E S  O F  W A G E S  R E P O R T E D

lodostiy. District.

Cotton
Spinning.

Woollen and 
Worsted 

Manufacture.

Lancashire, Cheshire, 
Yorkshire and 
Derbyshire.

do. . .  ■ -

West Riding of York­
shire.

late from 
which 

Change 
took 

effect.

Pay day 
in week 

b^ 'nn ing  
5 Nov. 

do.

Pay day 
in week 
ending 

3 Nov.

d o, 4  %
do.

Asbestos (Textile) 
Manufacture.

Narrow Fabrics 
Manufacture.

Textile Bleaching, 
D)*ei^ and
pint^ing-

Great Britain

Great Britain

Yorkshire (majority of 
firms) and certain 
firms in Lancashire.!

5 Nov.

Yorkshire^ ..

Lancashire (including 
Middleton), Cheshire, 
Derby!^re 
(majority of firms) 
and certain firms in 
Yorkshire.**

1st full 
pay week 
In Nov.

3rd pay 
day in 
Nov.

do.

3rd pay 
day in 
Nov.

Classes of Workpeople Particulars of Change

Operatives in cotton spinning mills 
employed in winding, reeling, 
beaming, cross balling and doubling 
departments (including labourers).

Doublers, cop packers and roller 
coverers employed a t federated 
cotton spinning and doubling mills.

Workpeople employed in the wxxjllen 
and worsted spinning and weaving 
industries:—

Tiiueworkers

Increase of 10 per cent, on standard list rates for all operatious 
Dormally perfonued by males And of 7 i  per cent, for all operations 
normally performed by females.*

Pieceworkers

Ju\*eniles (male workers under 
21 and female workers under 
18).

Percentage advance of 17i per cent, on base rates increased to 27! 
per cent., representing an increase of approximately 8 i i« r  cent, on 
(;;tx)ss WBg€s,t and additional increases in base rates in the worsted 
spinning section of !$• a week for first and second drawers^ 6d. 
for finishers and reducers^ and 3d. for warpers and bcamers (in 
the case of combing, worsted spinning and power-loom overlookers 
the increase was fe. a week instead of 10 cent.)t 

Percentage advance of 15 per cent, on base rates increased to 18 
per cent., representing an increase pf approximately 2*6 per cent.
on gross wages.f . . . .

Revised scales of wage for age adopted, resulting m  increases m gross 
wages ranging from Id. to 3s. a week for males and females under

Night workers ..
Workpeople employed in the wool- 

combing in d u st^ .

Timeworkers and pieceworkers on 
ordinary day and night shifts, 
including rubber and warehouse 
workers, other than workers on 
two-shift system (morning and 
afternoon) and tradesmen whose 
wages are governed by other 
arrangements.

Female workers emploj'cd in the tape 
and light Webbing section.

Wcigea ituigiug UUUI lU. w a ^  — ---
18 yeais of age, and from Is. 9d. to 5s. Id. a week for male workers 
of 18 and under 21 years.

Allowance of IJd. an hour increased to 2d. an hour.
Percentage advance of 17! Per cent, on base rates increased to 274 

per cen t, resulting in increases ran^^g  from 5s. 8d. a week'to 7s. 
a week for men on day turn, 8s. 4d. to 9s. for men on night turn 
and 4s. to 4s. 7d. for women. Rates after change for lowest-rated 
workers, inclusive of minimum amounts under bonus on production 
scheme and cost-of-living addition of 112! Per cent.: men on day 
turn 75s. 0d., m en on night-tum 84s. 4d., women 55s. plus speaal 
night-allowance of !d . an hour or 2s. a week of 48 hours (not 
subject to cost-of-living advance) payable to men on night turn.

Increase of 7 !  per cent, m  hourly rates for timeworkers and m piece 
rates on r^u c tio n  of weekly hours of labour from 48 to  4S.J Mini­
mum rates after change for adults, men Is. 8Jd. an hour, women
Is. 2!d.

Workpeople employed in bleaching,
I dyeing w d  finishing (exup t fore­

men, charge bands, dericad, etc., 
staffs, mechanics, transport drivers, 
mates, porters, enginemen, etc., 
watchmen and caretakers).

T im ew orkers..........................

Increases of Ss. a week in  minimum time rates for those 18 years and 
over, of 4s. for those 17 and under 18, of 3s. for those 16 and under 
17 and of 2s. for those under 16; and increase of 5s. (45s. 6d. to 
50s, 6d.) in  piecework basis rate. Minimum time rates after change: 
22s. a t  14 years rising to 52s;'a t 18 and over.

Pieceworkers ..

Skilled mechanics employed in dye 
works.

Workpeople employed in  bleaching, 
dyeing and finishing (except fore­
men, charge hands, clerical, etc., 
staffs, mechanics, transport drivers, 
etc., machine printers, block 
printers and engravers).

T im ew orkers..........................

New rates of wages fixed for a 48-hour week, involving increases m  
base rates of 8s. (from 32s. to 40s.) for men 21 years and over, of 
5s. (from 21s. to 26s.) for women 18 years and over, and of smaller 
amounts for younger workers; all special additional payments|( 
and the former minimum wage arrangements for adult male time- 
workers abolished, resulting in net increases (after taking into 
account reductions due to a fall iu the cost-of-living index figure 
from 107 to  103) of 3s. l id .  a  week for men 21 years and over,of 
4s. 9d. for women 18 years and over, and of smaller amounts for 
younger workers. Minimum weekly rates after change for adult time- 
workers, including cost oMiving wage, men 81s.2d.,women52s. 9d.

Piecework rates to be capable of yielding 25 per cent, above new 
nominal base rates of 38s. for adult men and 25s. 6d. for adult 
women for a 48-hour week instead of 25 per cent, above previous 
base rates of 32s. and 21s.; the existing percentage deduction 
of 1 percent, from gross earn ing  and allspecial additional payments H 
abolished cost-of-living wage calculated on a reduaed percentage

I n ^ ^ ^ o f  IJd . an hour. Rates after change: skilled mechanics 
2s. 3 i d . ; workers who participate in a p ^ u c t io n  bonus scheine 
based on their own production or a reflective bonus based on the 
earnings or production of others 2s. l id .

Pieceworkers .. •  • ♦  4

Boiler firemen, enginemen, greasers 
and assistant firers.

New rates of wages fixed for a 48-hour week, involving increases iu 
base rates of 8s. (from 32s. to 40s.) for men 21 years and over, of 
5s. (from 21s* to 26s.) for women 18 years and over, and of sm a lls  
amounts for younger workers; all sp ^ ia l addition^ paymentsll and 
the former minimum wage arrangements for a*dult male time- 
workers abolished; resulting in net increases (after taking into account 
reductions due to the fall in the cost-of-Uving index fiw re from 
107 to 103) of 3s. l id . a week for men 21 years and over and of 4s. 9d. 
for women 18 years and over, and of smaller amounts for younger 
workers. Minimum weekly rates after change for adult time- 
workers, Inclusive of cost-of-living w age: men 81s. 2d., women 
52s. 9d.

Piecework rates to be capable of yielding 25 per cent, al^ve new 
nominal base rated of 38s. for adult men and 25s. 6d» for adult 
women for a 48-bour week instead of 25 per cent, above previous 
base rates of 32s. and 21s.; the existing percentage deduction 
of 1 per cent, from gross earnings and ail special additional paymentsJi 
a b o l^ e d ; cost-of^viog wage calculated on a reduced percentage 
of 103 on new nominal base rates.

New rate fixed for a 48-bour week, involving an increase of 7s. 6d. m  the 
base rate (37s. 6d. to 45s.) and abolition of sp^ ia l allowance for hand­
ling inferior fuel, resulting (with a cost-of-living increaw of 103 per 
cent, on the new base rate) in a net increase of 4s. 8d. Minimum rale 
after chanae, inclusive of cost-of-living wage, 91s. 4d.

♦ Winders, beamets, etc, in weaving establishments, or in combined mills where their wages have been determined by agreements or general moyemeiiUin the 
manufactu ing section of the industry, are not included. The increases are applied by raising the standard list rates by the appropriate percentage, wforc adding the 
current percentage of 141) or other figure) on list prices. In  cases where no s t^ d a rd  list rate is applicable, the appropriate percentage (10 per cent, or 7 i  per cent.) is  
to be added to the current wage, exclusive of fiat-rate additions. The increase docs not apply to the flat-rate additions, whi<A a t present amount to 16s. a week iu the 
case of adult workers on a full complement of machinery. t « * i

t  The base rates, as enhanced, continue to be subject to the existing cost-of-living percentages of 112J for timeworkers and 99 for most classes of p i^ w o rk c p . 
'fhe cost-of-living addition for timeworkers is paid in full on basis wages up to 38s. 3o. a week. On basis wages over 38s. 3d. i t  is subject to a maximum of either (a) 
43s. a week or {b) an amount dierived from applying the following percentages to the basis rates:—99 per cent* on the first 5Is. and 19*8 per cent, on any excels over 
51s., whichever yields the greater amount.

i  Sec also under '‘Changes in Hours of Labour/^ ^  .  . .
§ These changes applied to workers employed by firms which are members of the Yorkshire Master Dyers^ Committee, the Bradford Dyers Association L td,, and 

the Employers' FMerauon of Cotton Yam Bleachers, Dyers and SUers feertain firms). Except in a few cases in the Bradford Area, the change did not apply in  the 
dyeftig and finishing departments of those woollen and worsted manufacturers who do their own dyeing and finishing.

II The special additional pa>rments consisted of flat-rate additions of 7s. 6d. a week for men, 4s. 6d. for women, 4s. 6d. for male workers aged 18 and under 21 years, 
and 3d for i ^ e  and female workers under 18 years.

% This increase applied to workers employed by firms which are members of the Bradford Dyers’ Association Ltd. (Yorkshire Branches only).
** These changes applied to workers employed oy 6iw s wUcb are members of the Federation of Calico Printers, the Employers' Federation of Dyers and Finishers, 

the Employers' Federation of Bleachers and the Employers' Federation of Cotton Yam Bleacheis, Dyers and Siaers (certain f i r^ ) .



234 THE_.MINISTRY OF LABOUR GAZETTE. D .c.m h.r 1945.

P R I N C I P A L  C H A N G E S R A T E S

Industry.

Textile Bleaching^ 
Dyeing and 
Klnting, 
(eohui.).

District.

Scotland'

Date from 
which 

Change 
took 

effect.

3rd pay 
day in 
Nov.

continued.

Classes of Workpeople

Workpeople employed in bleacbmg,
dyeing, calico printing and finishing 
(except foremen, charge hands,

Silk Dyeing 
and Finishing.

Lancashire, Cheshire, 
Derbyshire and 
Scotland.

do......................

clerical, etc., staffs, mechanics, 
transport workers, etc., machine 
printers, block printers, engravers, 
stuff pressers, pressers and cloth 
pressers)

Time\vorkers

Pwticulars of Change. 
[Decreases in Italics.)

Pieceworkers

m m m m .

iS fte  <iu'e to a faHin  thA , <*w unx re a u c u o n s  d u e  to  a  falls. = S =  jss  M  s s.'a  s
------- . .vege , lUCU /o

gr^s earnings and all special additional payments abolished • 
cost-oMmng wages at the reduced percentage of 103?

Macclesfield district ..

Retail Bespoke 
Tailoring.

do.

17 Nov.

Northern Ireland 
(Excluding Belf.'ist 
and Lisburn).

Glove
Manufacture.

Baking.

19 Nov.

England and Wales .. Beginning 
of 1st full 
pay period 

after 
28 Nov.

Skilled engravers, employed in calico 
print works,

Engravers employed in engraving 
works.

Men, youths, boys, Women and girls

r^ ,7 Z rr -j  —  *‘*'̂ ‘=* 'SO*' ‘Or m en  an d  a4s. fo r w om en
^  42s. lOd. to 4ls. 24. a week 'sbecialpayment of 7s. bd. a week renuzining unchanged. ’ *

Cost-of-living wage ^criased^ from  42s. 10<f. to 41s. 24. a week for «,/.« 
a ^ fr o m 2 ^ .  \Od.lo2Zs.forwomen, special payment of 7s. 6d a week for men and 3s. for women retnaining unchanged.

N ew  ra te s  of w ages fixed for a  48-hour wee^ involving increases in
i i  “ ®“ 21 years and over, of 5s.
I 26s.) for women 18 years and ovet, of amounts varying 
to age for juvemles, and the aboHtlon of special simple-

Male and female workers, who arc 
remunerated on the ‘*log'* system.

index f i ^ e  of 103) of 3s. U d%  w «k  form ^21^ye^^d^^^^^^
t t y -  i?. Clears and over, and of s n ^  am ount fS

"iorkere. ^fm]mum weekly rates after change, inclusive

Yorkshire

Tiirbcr Trade. England and Wales

Pay day 
in week 

beginning 
5 Nov. 

Beginning 
of 1st

Men and Women 20 years and over 
employed in the leather and fabric 
dress glove and industrial glove 
sections.

Men, youths, boys, women and girls 
employed by co-operative societies.

' »  •'7 . ,T -r—  x«iuss a i ie r  cnange. inclusive
s L  9d ® 2'*- '^o^en 18 y e L  a n d ^ e ?

Si P®*" hour in in-workers’ and out-workers’ general
workeis employed in Londonderry. 

^  Ballymena, Coleraine, Lurgan S  
Portadown, of ĵ,rt. for those employed in other districts and of

for male workers employed on operations where the 
fo?female“ M klS.t P«>Portiotial increases

an hour. Minimum time rates after change : men—
ironers after 3 years’ apprenticeship 

Ofd., seim-block cutters and block cutteis, clickers, webbers^
T?°o£?''® ^ 3 apprenticeship, fabric glovecutters Is. 9id., all other workers (imskiUed) Is. 7 id .; women—

e x M n e ^ d  dress glove machinists Is. IJd., dress glove machiniste 
undw training imbl competent for piecework, industrial glove 
m a c ^ t s  and Ml other workere Is. Oid. Piecework basis rates 
continue to be 15 per cent, above the mininnim time rates.S 

Increases of 3s. a week in the agreed additions to the general minimiim 
rime rates ̂ c d  under the Wages Councils Act for those 18 years and 
over and of 2s. for those under 18.11

pay period 
folli

Paper Box 
Manufacture.

io\ving 
29 Oct.

Forest workers and hauliers, and 
sawmill workers employed in home 
grown timber trade.

In c re a ^  of IJd. an hour for njen 21 years and over and of Id. for 
youths, h o ^ , women and ^ I s .  Rates after change include: forest 
workers and hauliers—minimum standard rate for men 21 years and 
over 77s. 7}d. a week, skilled feUers 92s. 74d., mechanical drivers in

4d., women working in forests 39s. 9Jd. at 17 years rising 
to S9s. 9d. at 19 years and over; sawmill workers—skilled saw^-ers 
Class A n u l l s 2 ^ d .  an hour, B 2s. OJd.. C Is. l l td ^ ’miUlaboureis 
Is. 9jd., Is. 8d., Is. 8d., women, 19 rears and over, employed in
saivmillsls. 4d., Is. 3d., ls.3d.!r

Northern Ireland 19 Nov.

Building.

Electrical
Contracling,

Male and female workers paid at time 
rates:—

Male workers employed in certain 
occupations (with two years’ 
experience of the trade after 
serving a period of learnership).

Other male workers

In c ^ ^ e  of 5s» a week (80s. to 859.) iu general miuunuiD rdte^ 
additioDal 2s. 6d. a week granted to workers employed on carton
forme making or in charge of an automatic carton glueing machine.?

Female ^Yo^ken •  »

England and Wales .. | Beginning
of pay week 
following 

1 Nov.

Female workers paid at piece rates. 

Apprentices •  I

England and Wales 
and Northern Ireland.

1st pay 
day in 
Dec.

Men and women 21 ycais and over 
and youths and boys, other than 
indentured apprentices.

Railway Service. Northern Ireland 1st pay 
poriodufter

Increases of Ss. a week (62s. 6d. to 67s. 6d-) in general minimum time 
rates for male wofkers during 1st 2 years subsequent to the com* 
pletion of learmship, of 2s. 6d. to 4s., accor^ng to period of employ­
ment, for learners commencing at under 18, of 3s. 6d. to 5s., aaorJ- 
iog to a e, for lear lers commencing at 18 years or over, and of 
5s. for other male workers 21 years or over.?

Increases of 4s. 6d. a week (38s. 6d. to 43s.) in genaral minimum rates 
for female workers other than leameis and of 3$. 6d. for learners.? 

Increase of l^d. an.hour (lO^d. to Is.) in piecework basis time rates;
addition to piece rates raised from 37i to 60 per cent J 

Revised scale of rates hxed, as a propozlion of the appropriate standard 
craftsmen's rate, of one-quarter at IS years of age, one-third at 16, 
ope-balf at 17, five-eighths at 18, thxw-quarters at 19 and seven- 
eighths at 20. At the age of 21, or upon completion of p resen t^  
indenture period, the full standard craftsmen's rate is payable.* • 

Temporary addition to cost-oi-living (war) ‘addition in c re a ^  by 2d. 
an hour for those over 21 years of age, by IJd. for those between 
18 and under 21 and by jd . for those under 18. Rates after change 
for skilled electricians: Grade A Is. l l jd .  an hour, B Is. 8io., 
C Is. 7id., plus cost-of-living (war) addition of 8Jd. in each case.??

15 Nov.

Staff engaged iu the manipulation of 
traffici? and clerical and super­
visory grades whose home stations 
are id Northern Ireland.

War bonus increased by 4s. a week (23s. to 27s.) for men and \vomen 
and by 2s. (I2s. 9d. to 14s, 9d.) for younger workers.

§ l^ is  increase was the result of an award of the National Arbitration Tribunal.

II n i e  w »e?hT r'iuu \T ^tS of '»
in SrVveil'® basis of vears of service, vir.-one-quarter of craftsmen’s ratein  1st >-ear, o ae-third in 2nd year, one-half

those comprised jvitMn the ’’cpnciliation grades” and include workers in the locomotive department, such as drivers, motornjen, firemen. 
c h e ^ S  “ fa^m eli ®̂ ®̂  grades, and all traffic grades, e.g„ guards, sbimtere, signalmen and station staffs, goods department grades, such as goods porters.
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PRINCIPAL CHANGES IN RATES OE WAGES REPORTED DURING UO'VEU.BER—continued.

Industrv.

Waterworks
Undertakings.

Local Authority 
Services.

Leather Board 
Manufacture.

Kavy, Army and 
A ^ Force 
Institutes.

District.

Vorkshire

Beds., Berks., Bucks., 
Herts., Northants. 
and Oxfordshire. 

N o t t i n g h a m s h i r e ,  
L a n c a s h i r e  a n d  
London.

Great Britain

b a te  ^rom 
which 

Change 
took 

effect.

Pay day 
in week 

beglmung 
12 Nov.

28 Mar.t

14 Nov.

4lNov.

11 Nov.

Classes of Workpeople.

Manual workers employed in water­
works undertaking, except those 
whose wages are regulated by 
movements in  other industries.

Particulars of Change. 
[Decreases in Italics.)

County council roadmen 

Timeworkers ..

P iecew orkers..........................
Male grades employed in canteens

Female grades ^ p lo y e d  in canteens

Standard basic rates of pay adopted representing an increase of 2d 
an hour over the minimum rates previously in operation. Standard 
basic rates after change include: motor vehicle drivers and- steam 
engincmen Is. 6d. an hour, meter readers, meter repairers and 
store keepers Is. 5id ., timbermen, electricity and oil enginemen, pipe 
layers and jointers, repairers, (errulers and firemen Is. 5d., pumping 
station assistants—foil and electricity) Is. 4Jd., labourers Is. 4d., 
plus in each case a war wage addition of bd. an hour. Workers on 
rotary shifts receive Id. an hour above the standard rates.*

Iticredsfe of Is. 6d. a week. Rate after change 71s. a week.t

Increases of Ifd.  an hour in time rates for men 21 years and over, of 
Id. for youths 16 and under 21, and of Id. for female Wbrkets 16 
and over. Rates after change: men 21 and over Is. 8d. an hour, 
youths and boys 6d. a t 14 years rising to Is. 3d. at 20; women and 
girls 6d. a t 14 rising to 1 s. 1 id . at 20 and over.

Increase oi 4 per cent. (40 to 44 per cent.) on pre-war rates.
Revised weeWy rates of pay adopted resulting in increases of 2s. to 

6s. 6d. a week, according to age and occupation. Rates after 
change: managfers 70s., chargehands and cooks 6Ss., asslSian t 
cooks 59s. 6d., counter, general and kitchen assistants and beer 
barmen 30s. 6d. at 18 years rising to 57s. at 21, plus free board and 
lodging^ in each case.

Revised weekly rates of pay adopted resulting in increases of 2s. 6d. n 
week for clerks (attached to canteens) and of 5s. for other workers. 
Rates after diange: manageresses (in training) 40s., (trained or 
posted) 4Ss., (on completion of a further 6 months’ service) SOs., 
chargenands and cooks 35s. to 40s., according to service, canteen 
clerks 32s. 6d., counter, general and kitchen assistants 30s., plus
free board and lodging, in each case.

CHANGES IN HOURS OF LABOUR REPORTED

Asbestos (Textile) 
Manufacture.

Great Britain 5 Nov. Timeworkers and pieceworkers on 
o rd ln a^  day and night shifts, 
including rubber and warehouse 
workers, other than workers on 
two-shift system (morning and 
afternoon) and tradesmen whose 
wages are governed by other 
arrangements.

Standard working houts reduced from  48 fo 45 « week.%

* This increase was the result of a decision of the Yorkshire District Joint Industrial Cooncil for the Waterworks Undextaklhga Industrr. 
t  This increase was the result of an award of the National Arbitration Tribunal, dated 20 November, whidi was made retroepecUve to the date 
t  See also under C hanges in Rates of Wages."

shown.
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FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than seamen,* whose 

deaths from accidents in the course of their emplojrment 
Occurred or were teported in the United Kingdom in Novemberf 
was 146, as compared w th  129J in the previous month and 
176J in November, 1944. Details for separate industries hre 
given below:—

Min e s  AND Q u a r r ie s .f
Under Coal Mines A cts;

Underground

.M e t^ “ ous Mines]! !! .T |
Q u a rr ie s .......................... 3

F actories—continued. 
Paper, Printing, etc. 
Rubber Trades 
Gas Works 

iectrical £
Other" Industries

TOTAL,
MINES AND QUARRIES 44

F a c t o r ie s .
Clay, Stone, Cement, Pot­

tery and Glass 
Chemicals, Oils, Soap, etc. 
M etal E x trac ting  and

Refining ..................
Metal Conversion and 

Founding (including 
Rolling Mills and Tube
Making) ..................

Engineering, Locomotive 
Building, Boilermaking.
etc. ..........................

Railway and Tramway 
Carriages, Motor and 
other Vehicles and Air­
craft Manufacture

S h ip b u i ld in g ....................
Other Metal Trades
(k)tton *........................
Wool, Worsted, Shoddy.. 
Other Textile Manufacture 
Tanning, Currying, etc. 
Food and Drink 
General Woodwork and 

Furniture ..................

12

8

W orks a n d  P laces u n d e r  
ss. 105, 107, 108, F a c to r ies

Adx, 19:̂ 7.
Docks, Wharves, Quays

and S h i p s ...................... 4
Building Operations . .  15
Works of Engineering 

Construction . .  . .  2
Warehouses ...................... 1

total, FACTORIES ACT 82

R a ilw a y  Se r v ic e .
Brakesmen, Goode Guards 2
Engine Drivers, Motor-

men ..........................  1
Guards (Passenger)
Labourers ...............  2
Mechanics..................................
Permanent Way Men •. I
Porters ..........................  4
S h u n te rs ..........................  4
Other G ra d e s ..................  4
Contractors' Servants . .  2

total, railway service 20

Total (exclnding Seamen) 146

* Statistics of fatal accidents to seamen ore not available, 
t  For mines and quarries, weekly returns are furnished and the figures coyer 

the 4 weeks ended 1st December, 1945, in ajmparison with the 5 weeks ended 3rd 
November, 1945, and the 5 weeks ended 2nd DeefemWr, 1944. 

t Revised figure.

INDUSTRIAL DISEASES.

The Table below shows the number of cases* and deaths* in 
the United Kingdom reported during November under the 
Factories Act, 1937, or under the I-ead Paint (Protection against 
Poisoning) Act, 1926 :—

I. Cases.
L ea d  P o is o n in g :

A m o n g  O p e r a t i v e s  
engaged in :

Smelting of Metals 
Plumbing and Soldering 
Shipbreaking
Printing ..................
Other Contact with 

Molten Lead ..  
White and Red Lead

Works ..................
Pottery ..................
Vitreous Enamelling .. 
Electric Accumulator

Works ..................
Paint and Colour Works 
Coach and Car Painting 
Shipbuilding 
Paint used in other 

Industries
"Other" Industries .. 
Painting of Buildings..

TOTAL ..................

O t h e r  P o is o n in g .
M ercurial........................
Aniline ........................
Toxic Anaemia 
Toxic Jaundice

TOTAL

• •

1

I. Cases—continued.
E pit h e l io m a t o u sU lceration  

(Sk in  Ca n c er ).
Pitch ..........................  3
T a r ..................................  3
P a ra f lS n ..................................
O i l ................................... 6

TO TA L .....................  12

Ch ro m e  U l c e r a t io n .
Manufacture of

Bichromates ..................
Dyeing and Finishing ..
Chrome T a n n i n g ..................
Chromium P la tin g ..................
Other Industries . .  . .  I

TOTAL ..................  1

Totah Cases ... » • i 17

1

1

n .  Deaths.

Ot h e r  P o is o n in g .
Toxic Anaemia 4  #

Total) Deaths ... i » »

1

1

* Cates include all attacks reported during the month, and not previously reported, 
so far as is known, during the preceding 12 months. Deaths include all fatal cases 
reported during the month, whether or not they have been included (as carer) in the 
same or previous retants.
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CHANGES IN RETAIL PRICES AND COST OF LIVING

Hlllll ary of Index Figores for 1st December, 1945.

Rise since July, 1914 .................  69%
Change since 1st f  Index Points 
November, 1946 1 Per cent. • «

Pood AU Items
69% 103%
nil nil
tiil nil

FOOD.
During November the prices of some kinds of fish were 

reduced, following reductions in the maximum permitted 
prices under an Order made by the Minister of Food. There 
was little change during the month in the retail prices of other 
items of food.

For the articles of food included within the scope of these 
statistics, the following Table compares the average prices at 
1st December. 1945, with the corresponding prices at 1st 
November, 1945, and 1st September, 1939:—

Article.

Beef, British—
Rite
Thin Flank 

Beef, Chilled or Frozen 
Rite
Thin Flank 

Mutton, British—
Legs 
Breast

Mutton, Frozen—
Legs 
Breast 

Baoon*
Fish
Flout . .  per 6 lb
Bread . .  per 4 lb
Tea

4 «

f  4

S ^ a r  (granulated)

Butter— 
Fresh 
Salt 

Cheese 
Margarine— 

Special 
Standard

per quar

$  4

Average Price (per lb. unless 
otherwise indicated) 

to the nearest Jd., at—

1st
Dec.,
1945.

s. d. 
1 3:

Eggs (£resh)t 
Potatoes ..

0 9,

1
0

1
6

1st
Nov.,
1945.

s. d.
1 3J
0 9J

1 5J 
0 6
1 0
0 4
1 lOi

1 3 
0 9
2 10 
0 4 
0 9

1
0

I
6

1st
Sept.,
1939.

s. d.
I 2\
0

1
0 I'
1
0

0
4

1 lOi

1 3 
0 9
2 10 
0 4 
0 9

{
0
0
0
0
0

9
5
2
t!8

1 8 
1 1
0
0
0

9
5
2

0 IJ
0 8

0 9 i
0 4i
1 3 i 
0

Percentage Increase 
or Decrease (—) 

at 1st Dec., 1945, 
compared with—

1st
Nov.,
1945.

Per cent.

0 lOi
0 4
1 3

0 Hi 
0 81 
2 4 
0 3 
0

{ 1 41
1 31 
0 10

—3

}

I

1st
Sept.,
1939.

Per cent. 
11 
27

35
23

13
8

16

SO
23
30
9

21
32
33

{ 21
31
30

12

1
24

The following Table shows the average percentage changes in 
prices at 1st September. 1939, 1st November. 1945, and 1st 
December, 1945, respectively, as compared with July, 1914:—

Average Percentage Increase or Decrease (—)
•  J’ ................................................................................

since July, 1914, at—
ATUCie.

1st Sept.i 
1939*

1st Nov., 
1945.

1st Dec., 
1945.

Beef, British— Per cent. Per cent. Per cent.
R i t e ..................................... 44 59 59
Thin Flank . .  . .  . , 15 46 46

Beef, Chilled or Frozen—
R i t e ..................................... 32 79 79
Thin Flank .. 1 24 24

Mutton, British—
L e g s ..................................... 46 67 67
Breast 14 24 24

Mutton, Frozen—
L e g s ..................................... 51 75 75
Breast —S —3 ~ 3Bacon- •35 102 102

Fish ..................................... 116 174 166
Flour ..................................... 26 64 64Bread 42 56 56Tea ................................... .. 52 85 85
Sugw (granulated) 46 93 93

92 156 156Butter— 
Fresh . . 13 37 37
S a l t ..................................... 7 41 41

Cheese ..................................... 16 51 51
Margarine..................................... —8 3 3
Eggs (fresh) .......................... 58 60 60
P o ta to e s ..................................... 33 65 65

All above articles (W'eiffhted 
Average on July, 1914, basis) 38 69 69

On the basis of the figures given in the foregoing Tables the 
average level of retail prices, at 1st December, 1945, of the 
articles of food specified was about 69 per cent, higher than in 
July, 1914, and about 22 per cent, higher than at the beginning 
of ^ptember, 1939.

was
• The description of bacon specified for quotation is streaky, but 
1$ seldom bcuig sold the returns relate to another kind, locally

where this kind 
representative.

t  This figure is an average calculated from the prices of various brands of 
margarine on sale at 1st September, 1939.

t  Of the two prices shown for eggs at 1st December and 1st November. 1945,2d. 
was for large eggs (in Ministry of f'ood category I) and l |d .  for small eggs (in cate­
gory II). At 1st September, 1939, the average price for eggs, as showm by the 
returns recei%*ed, was between 1 jd. and 2d.

ITEMS OTHER THAN FOOD. 

about‘ <at &pten:ber, ,939. and

? o T r f 'U °  “ fP-risons "o^er a peSId ’ of ‘4 n y
years, but the available information (based on returns from

66 average level of prices was about
66 per cent, higher than at 1st September, 1939, and about 
245 per cent* al^ve the level of July, 1914.

In the fiiel and light group, the average levels of retail prices of
with "t W  f f  , shpwedVtle change as S c a r e d
oor ^  1 Ist November. Prices of coal averaged about 54 
per cent, higher than at 1st September. 1939, and about 199 per

P>̂ >ces of gas averaged about 
37 per cent, higher than at 1st September, 1939, and about
1 2  per cent, higher than in July, 1914. During the month

 ̂ average price
appreciable changes in the p r i^  of 

candles or matches. For the fuel and light group as a whole the
figure at 1st December was about 51 per cent, higher 

ttan  in P«̂

As regards otkey items* included in these statistics, there were 
relatively few changes in prices during November. In the group 
^  a whole the average level of prices at 1st December was about 
63 per ^ n t. higher than at 1st September, 1939. and about 192 
per cent, above the level of July, 1914.

ALL ITEMS.

If the average increases in the cost of all the foregoing items 
are combined in accordance with their relative importance in 
working-class family expenditure prior to August, 1914, the 
resultant general average increase at 1st December 1945 is 
approximately 103 per cent, over the level of July, 1914, the 
same figure as at 1st November, 1945, as compared with 55 per 
cent, at 1st September. 1939. The result of this calculation (in 
which the same quantities and, as far as possible, the same 
qualities of each item are taken at each date) is to show the 
average percentage increase in the cost of maintaining unchanged 
the standard of living prevailing in working-class families prior to 
August. 1914, no account being taken of any changes in the
standard of living or of any readjustments in consumption since 
that date.

The rise of 48 points since the beginning of September, 19'39, 
is equivalent to about 31 per cent. Of these 48 points, about 
4 i points represent the effect of the increases, since that date, 
in the taxes on sugar, tobacco and cigarettes, and matches; 
and approximately three-fourths of a point is due to increases 
resulting from the Purchase Tax.

SUMMARY TABLE : ALL ITEMS*
Average Percentage Increase at the beginning of each month

as compared with July, 1914.

Year.

1920 . .
1921 ..
1922 ..
1923 ..
1924 ..
1925 ..
1926 ..
1927 . .
1928 ..
1929 . .
1930 . .
1931 ..
1932 ..
1933 ..
1934 . .
1935 ..
1936 ..
1937 .. 
1933 .. 
1939 . .  
1240^.
1941 ..
1942 ..
1943 ..
1944 ..
1945 ..

Jan. Feb. Mar. Apr. May June Ju ly Aug, Sept*

125 130 130 132 141 150 152 155 161
165 151 141 133 128 119 119 122 120
92 88 86 82 81 80 84 81 79
78 77 76 74 70 69 69 71 73
77 79 78 73 71 69 70 71 72
80 79 79 75 73 72 73 73 74
75 73 72 68 67 68 70 70 72
75 72 71 65 64 63 66 64 65
68 66 64 64 64 65 65 65 65
67 65 66 62 61 60 61 63 64
66 64 61 57 55 54 55 57 57
53 52 50 47 47 45 47 45 45
47 47 46 44 43 42 43 41 41
42 41 39 37 36 36 38 39 41
42 41 40 39 37 38 41 42 43
43 42 41 39 39 40 43 43 43
47 47 46 44 44 44 46 46 47
51 51 51 51 52 52 55 55 55
59 57 56 54 56 55 59 56 56
55 55 53 53 S3 53 56 55 55
74 77 79 78 80 81 87 85 87
96 97 97 98 100 100 99 99 99

100 100 100 99 100 99 100 101 100
99 99 99 98 99 98 100 99 98
99 100 100 100 100 100 101 102 102

102 102 102 102 103 104 107 105 103

Oct. Nov. Dec

164
110
78
75
76 
76 
74 
67 
66 
65 
56 
45 
43 
41 
43 
45 
48 
58 
55 
65 
89
99

100 
99 

lot 
103

176
103
80
75 
80
76 
79 
69 
67 
67 
57
46 
43
43
44
47 
51 
60 
56 
69 
92 

100 
100 
99

101
103

169
99
60
77
81
77
79
69
68
67
55 
48 
43
43
44 
47 
51 
60
56 
73 
95

101
100
99

101
103

■ A detailed account of the method of compilation of these 
statistics, “ The Cost of Living Index Number: Method of 
Compilation,” is obtainable, price 2d. net, from H.M. Stationery 
Office, at the addresses shown on page 240 of this G.\2ette.

• Soap, soda, domestic ironmongery, brushes, p>ottery, tobacco and cigareltes, 
fares and newspapers.

f

I

^ t b e
to have

Thesj 
S ep te^  
about LIoth«
jjjdusĥ ^
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TRADE DISPUTES IN NOVEMBER.
0

Xionbcr and Magnitude.—The number of disputes involving 
stoppages of work*, reported to the Department as beginning 
in November, was 219. In addition, KS stoppages which began 
before November were still in progress at the beginning of that 
month The appro.xiraate number of workers involved, during 
November, in these 234 stoppages, including workers thrown 
out of work at the establishments where the disputes occurred, 
is estimated at nearly 88,000. The aggi-egate number of working 
da>^ lost at the establishments concerned, during November.
was about 233,000. . . . .  ,

Of the stoppages of work through in d p tn a l disputes known
to have been in progress at some time in November, the coal 
mining industry accounted for 150, involving over 26,000 workers, 
and resulting in an aggregate loss of 47,000 working days.

The stoppage of work among dock workers, which began m 
September, and ended on 3rd November, accounted for a loss of 
about 138,000 working days in November.

In the following Table an analj'sis is given, by groups of 
industries, of all disputes involving stoppages of work* in the 
United Kingdom during November:—

Industry Group.

Number of Stoppages iu 
progress in Month

Coal Mining
Metal, Engineering and 

Shipbuilding •. 
Clothing 
Gas, W ater and Elec 

tricity Supply 
Transport 
Other Industricst

Total, November, 1945

7'olal, October, J946

Total, Nooember, 1944

started  
before 
begin­
ning of 
Month.

Started
in

Month.
Total.

3 147 150

6 47 53
«  ft 3 3

•  • 2 2
2 9 11

' 4 11 15

15 219 234

18 2U 262

21 195 ^/6’

Number 
of Workers 
iiiN’olved in 

all Stop­
pages in 

progress in 
Month.

26.300

8.400 
1,800

1.400
47.300 
2,500

87,700

90,81
45,100

Aggregate 
Number of 
Working 
Days lost 

in all Stop­
pages in 

progre-ssin 
Month.

lasted not more than one day ; 45, directly involving 9,200 
workers, lasted two days ; 18, directly involving 3,000 workers, 
lasted three days ; 23. directly involving 3,500 workers, lasted 
four .to six days; and 20, directly involving* 53,900 workers, 
lasted over six days.

Causes.—Of the 219 disputes leading to stoppages of work 
which began in November, 20, directly involving 5,100 workers, 
arose out of demands for advances in wages, and 65, directly 
involving 5,900 workers, on other wage questions ; 8, directly 
involving 1,400 workers, on questions as to working hours: 27, 
directly involving 5,000 workers, on questions respecting the 
employment of particular classes or persons; 93, directly
involving 10,200 workers, on other questions respecting working 
arrangements; and 6. directly involving 1,400 workers, on 
questions of trade union principle.

T o t a l s  f o r  t h e  F i r s t  E l e v e n  M o n t h s  o f  1945 a n d  1944.
The following Table gives an analysis, by groups of industries, 

of all stoppages of work* through industrial disputes in the first 
eleven months of 1945 and in the corresponding months of 
1944:—

47.000

25.000
9.000

3.000 
140,000

9.000

233.000

1,114,000

125.000

In the 219 stoppages which began during November, 29,000 
workers wore directly involved, and nearly 8,000 indirectly 
involved {i.e., thrown out of work at the establishments where 
the disputes occurred, but not themselves parties to the disputes). 
In the 15 stoppages which began before November, and were still 
in progress at the beginning of that month, the total number of 
workers involved during November, either directly or indirectly, 
was nearly 51,000.

Duration.—Of 215 stoppages of work, owing to disputes, which 
ended during November, 109, directly involving 8,700 workers,

Industry
Group.

Fisliing and 
Agriculture . .  

Coal Miniogl 
Other Mining and 

Quairwng 
Brick, I ’ottery, 

Glass, Chemical, 
etc.

Engineering 
Shipbuilding 
Other Metal 
Textile .. 
Clothing . .
Food, Drink and 

Tobacco 
Woodworking, 

Furniture, etc. 
Building, etc. .. 
Gas, W ater and 

Electricity 
Supply.. 

Transport 
Other Industries

Total ..

January to November, 1945. January to November, 19?4^

♦ 0

Number
of

Stoppages 
beginning 

in  - 
period.

Number
of

Workers 
involved 

in all 
Stoppages 

in
progress.

Aggregate
Number

of
Working 
Days lost 

in all 
Stoppages 

in
progress.

Number
of

Stoppages
beginning

in
period.

Number
of

Workers 
involved 

iu all 
Stoppages 

iu
progress.

Aggregate
Number

of
Working 
Days lost 

iu all 
Stoppages 

in
progress.

4 2,600 12,000 7
1

700 2,000
1,198 230.500J 622,000 1.181 560,700t 2,466,000

. 13 900 2,000 21 3,400 13,000

23 2,700 17,000 22 1,600 4,000
232 75,600 315,000 236 121,100 585,000
178 27,000 137,000 188 38,800 346,000
158 18,900 67,000 139 21,500 74.000
36 3,600 10,000 45 6,500 47,000
28 8,300 21,000 29 2,800 5,000

8 1,600 5,000 7 800 3,000

14 1.200 2,000 9 1,100 3,000
35 3,200 5,000 44 4,900 7.000

5 1,600. 4,000 5 700 2,000
149 126,400 1.487,000 75 26,400 80,000
53 7.200 31,000 47 5,900 12,000

2,134 5ll.300t 2,737,000 2,055 796.900t 3,649,000

P R IN C IPA L  D ISPU T E S INVOLVING STO PPA G ES O F W O R K  D U R IN G  N O V EM B ER .

Occupations^ and Locality.

Coal Mining :—
Packers, coal face workers, haulage 

workers, repairers and surface 
workers—Heath, Derbyshire (one 
colliery).

E ngineering :—
Electrical engineering workers— 

Bradford (one firm).

Clothing :—
Waterproof garment workers — 

Manchester and district (various 
firms).

Gas Supply :—
Gas workers—Beckton, Bromlcy-by- 

Bow and Bow Common (one firm).

Transport:—
Dock workers—Liverpool and Birk­

enhead, London, Glasgow, Hull 
and other ports.

Rubber Tyre Manufacture :— 
Maintenance engineers a>ui other 

workers employed in rubber tyre 
manufacture—inebinnau, Ren­
frewshire (one firm).

Appro: 
Number o: 

invol

umate 
f Workers 
ved.

Date when. Stoppage

Directly.
In-

directly.f Began. Euded.

340

\
630 1 Nov.. 13 Nov.

1,800 9 • 16 Nov. 17 Nov.

1 ,7 ^ m ft 24 Nov. • •

980 ft 0 24 Nov.ll 26N lv .

50.C>001 24 Sept.«[ 3 Nov.

190 970 12 Nov. 15 Nov.

«

Cause or Object.

In support of a demand by a number 
of packers for increased rates of 
wages.

Demand for the removal of a rale 
fixer.

Demand for an increase of 25 per 
cent, in  wage rates and a reduction 
in working hours.

Demand for payment a t time and 
one-third to night shift workers.

For increases iu wages, reductions in 
hours and other alterations in 
working conditions.^!

Demand for the removal, from the 
maintenance department, of a man 
who had worked during the pre­
vious week-end when worlsers had 
imposed an embargo on week-end 
working as a protest against the 
introduction of a rota system for 
free week-ends.

Kesuil.

Work resumed on terms in operation 
before the stoppage.

Work resumed to permit of negolia- 
tiuns.

No settlement reported.

Normal working resumed on the advice 
of trade union officials.

Work resumed to permit of negotia­
tions.

Work resumed.

ns,

not connected with terms of employment or conditions of labour are excluded from the statistics. In  addition, stoppages 
^  omitted from the statistics, except svben the aggregate number of working davs

in S t  S u n t o r a a S o S  ! 'hMe tor earlier m onth, have been revieed
5°^ ioclude Umc lost on 3th November by a large number of building trade workers in London and certain provincial tow 

9 fder to take part m  a d. uions'jation in support of a  claim for an increase in rates of wages. 
in d iv i(h S  iJ^S lv S ^n  involved III more than one stoppage, and are counted more than once in the totals. The uel nmuber of

the penod under review m 1945 was approximately 110,000 and in the corresponding period in 1944 was appro.ximately
350,( m  For all industnes combined the corresponding totals were approximately 350,000 and 560.000. respectively. 4, f-  yy  y
t h e i i S ^ ‘5 S t ie ? t? tJ ? d U p u £ s ! ^ ’‘“  ^  workers mdirectly^involved, i.e., thrown out of work a t ^ e  establishments where the disputes occurred, bu t not

O v a ) 2 ^ h a „ < m „ v  p it prop.
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GAZETTE. December, 1945.
•f

EMPLOYMENT OVERSEAS.
AUSTRALIA.

According to information received by the Commonwealth 
Bureau of Census and Statistics, the number of persons employed 
in factories in May, 1945, was O-l per cent, lower than in April, 
1945, and 1 *8 per cent, lower than in May, 1944.

Returns received by the Bureau, covering 56 per cent, of the 
total membership of trade unions, aud relating to between 20 
and 25 per cent, of all wage and salary earners, showed that the 
percentage of the members of the reporting trade unions who 
were out of work for three days or more during a specified week 
in the June quarter, 1945, was l-I, the same as in the preceding 
quarter, compared with 1 *4 in the second quarter of 1944.

CANADA.
According to returns received by the Dominion Bureau of 

Statistics from about 15,500 employers in industries other than 
agriculture and private domestic service, the total number of 
workpeople in employment at 1st September, 1945, in the 
establishments covered by the returns was 1 -3 per cent, lower 
than at 1st August, 1945, and 7*0 per cent, lower than at 1st 
September, 1944. The number of persons employed in manu­
facturing industries at 1st Septeml^r, 1945, was 2-7 per cent, 
lower than the figure for the previous month and 12*2 per cent, 
lower than that for a year earlier.

t l B R .

The number of unemployed persons on the live register of 
Employment Exchanges at 24th November, 1945. was 71,071 
compared with 58,017 at 27th October, 1945, and 71,003 at 
25th November, 1944.

SWEDEN.
According to statistics compiled by the Swedish Social Board 

on the basis of returns from representative establishments, the 
number of manual workers employed in industrial and com­
mercial undertakings in September. 1945, shdwed little change 
compared with the figure for August. The index number 
(based on the figure for September, 1939, as 100) was 99 in 
September, 1945, the same as in August, compared with 94 in 
September, 1944.

Preliminary information received from trade unions with a 
total membership of nearly 783,000 showed that 3*1 per cent, 
of their members were unemployed at 31st August. 1945, 
compared with 3*2 per cent, at 31st July, 1945, aud 2*8 per cent, 
at 31st August, 1944.

UNITED STATES OF AMERICA.
The number of civilians in employment in industries other 

than agriculture and domestic service in September, 1945, is 
estimated by the United States Department of Labor to have 
been approximately 35,268,000. This is 4-3 per cent, lower 
than the figure for August, 1945, and 8-6 per cent, lower than 
that for September, 1944, but 16-2 per cent, higher than the 
average for the year 1939. The number of wage earners 
employed in manufacturing industries in September, 1945, is 
estimated to have been 13*3 per cent, lower than in August, 
1945, and 25*6 per cent, lower than in September, 1944, but 
23*5 per cent, above the average for the year 1939.

RETAIL PRICES OVERSEAS.
In the following paragraphs a summary is given of the latest 

information relating to changes in retail prices and cost of living 
in overseas countries, contained in official publications received 
since last month’s issue of this G a z e t t e  was prepared.

AUSTRALIA.
At the end of the second quarter of 1945, the official index 

figure of the cost of food, rent, clothing, fuel and light and other 
items in the six capital cities, based on the average of prices in 
1923-1927 taken as 1,000, was 1,125, an increase of 0*2 per cent, 
compared with the figure at the end of the first quarter of the 
year (1,123), aud an increase of approximately 23 per cent, above 
the figure for the second quarter of 1939.

NEW ZEALAND.
At 15th September, 1945, the ofiicial war-time price index 

(adjusted for normal seasonal movements) was 0-4 per cent, 
lower than the figure for 15th June, and 0*1 per cent, above the 
level of 15th December, 1942 (the base date for the war-time 
index).

SOUTHERN RHODESIA.
In September, 1945, the official index figure of the cost of food, 

fuel and light, clothing, rent, rates, and other items %vas the same 
as in the previous montli, and 26*3 per cent, above that for 
August, 1939. For food alone the'index figure in September 
was 0*6 per cent, higher than in August, and 24 per cent, above 
the level of August, 1939.

INDIA.

alone the index figure for September was 2-1 per cent, below
that for Aurast, and 151 per cent, above the figure for mid-
July to mid-August, 1939.

UNITED STATES OF AMERICA.
At mid-August. 1945 the official index figure showing the 

changes in retail prices of food, clothing, housing, fuel, electricity 
and ice, bouse furnishings, and other items bought by waee 
earners and lower-salaried workers in large cities, based on the 
average of prices in 1935-1939 taken as 100, was 129-2, a decrease 
of 0-2 per cent, on the figure for the previous month (129-4) and 
^  increase of about 31 per cent, above the level of mid-August.

for mid-August, 1945. 
was 140-9, showing a decrease of 0-6 per cent, on the figure for the
previous month (141-7) and an increase of about 51 ^ rcen t on 
that for mid-August. 1939.

SWEDEN.

DENMARK.
In October. 1945, the official index figure of the cost of food, 

clothing, footweEr, laundry, rent, fuel and light, and other items, 
including taxes, based on the average cost in 1935 taken as lOo' 
was 170. the same as in July and about 59 per cent, higher than 
the figure in July, 1939. For food alone the index figure in 
October was 169, a decrease of 0-6 per cent, compared with the 
figure for July (170) and an increase of about 57 per cent, on the 
figure for July, 1939.

ICELAND.
At 1st October, 1945, the official cost-of-living index figure 

at Reykjavik, covering the cost of food, fuel and Ught, clothing, 
rent, and other items, showed an increase of 2-5 per cent, com­
pared with the previous month, and an increase of 182 per cent, 
compared with 1st September. 1939. For food alone the 
corresponding increases were 4-1 and 250 per cent., respectively.

SWITZERLAND.
4

At the end of September, 1945, the official cost-of-living index 
figure covering the cost of food, fuel and light, soap, rent and 
clothing, was 0-1 per cent, lower than at the end of the previous 
month, and about 53 per cent, above the figure for the end of 
August, 1939. For food alone the index figure v̂as 0-3 per 
cent, below the figure for August, and about 65 per cent, above 
the August, 1939, level.

LEGAL CASES AFFECTING LABOUR.
W o r k m e n ’s  Co m p e n s a t io n  A c t s . Q u e s t io n  w h e t h e r  

A c c id e n t  o c c u r r e d  i n  c o u r s e  o f  E m p l o y m e n t .

In September, 1945, the official cost-of-living index figure 
for the working clsisses in Bombay City, covering the cost of 
food, fuel and light, clothing, rent, and other items, was 1 -2 
per cent, lower than that for the previous month, and 129 per 
cent, above that for mid-July to mid-August, 1939. For food

(1) A workman was employed by a contractor under a con­
tract of employment which was partly oral and partly contained 
in a printed form of agreement, applicable in the building industry 
to “jobs" of the kind on which the workman w'as employed. 
The contract contained provisions for free travelling facilities 
and allowances for time spent in travelling. The workman used 
his motor cycle to travel to and from his home to his place of 
employment and sustained fatal injuries during the course of a 
journey home. The widow claimed that the accident arose out 
of and in the course of his employment. The County Court 
Judge decided in her favour and the employer appealed from that 
decision.

It w’as contended at the hearing of the appeal, on behalf of the 
widow, that the workman had l^en under orders to make the 
journey to his place of employment, that the return journey 
must be treated on the same footing and that, as the employer 
could settle the place of employment, the workman was directed 
to go to that place. The Court of Appeal (Lords Justices Scott, 
Finlay and Morton) allowed the appeal and held that there was 
no evidence that the journeys of the workman formed any part 
of his service. He could choose his own method of travelling 
provided that he was present by the appointed starting time and 
did not leave before ihe proper finishing time. The contract of 
employment under review was fundamentally different to one 
which imposed a duty to make a journey such as that of the 
driver or conductor of an omnibus.—Nethert(yn v. Coles. Court 

-of Appeal, 20th December, 1944.
(2) A workman was employed to drive a tractor drawing a 

scraper. The slide in the tractor jammed and the workman got 
down from the tractor and released the jammed slide with an 
iron bar. The slide spring came into operation and the workman’s 
leg was seriously injured. The workman claimed compensation 
and the matter was referred to an arbitrator who disallowed the 
claim on the grounds that the accident did not arise out of or in 
the course of his employment. This decision was affirmed by 
the Court of Session and the workman appealed.

The House of Lords (Lord Simon (I^rd Chancellor) and Lords 
Thankerton. Macmillan and Simonds) allowed the appeal and

At mid-September, 1945, the official index figure of the cost 
of food, rent, fuel and light, clothing, and other items, including 

taxation, based on the average of prices in 1935 taken 
as 100. was 155. compared with 154 at mid-June, and showed 
an increase of approximately 44 per cent, on the figure at 1st 
July, 1939. If direct taxation is excluded, the figure was 151 in 
September and in Jupe, and the increase compared with 1st July 
1939, was about 40 per cent. For food alone the index figure 
159 at mid-September, compared with 157 at mid-June and was 
about 39 per cent, above the level of 1st July, 1939.
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reversed the decision of the Court of Session.^ Lord Simon, in 
the course of his judgment, said that the operations of the scraper 
were controlled from the tractor-driver's seat but that the work­
man had never been forbidden to get down from his seat to form 
a judgment of what was necessary to put the scraper in working 
order if it  stuck. He had made minor repairs to the scraper 
without rebuke and, believing that a simple operation only was 
required, tried to release the jammed slide so that he should 
continue his work. It did not follow that the w orkm p was not 
entitled to touch the scraper in the absence of directions to the 
contrary. He held that the accident arose out of and in the 
course of the workman’s employment. It was ordered that the 
case be remitted in order that compensation be awarded to the 
workman. Slavin v. A . M. Carmichael and Co. Ltd. House of 
Lords, 25th January, 1945.

WAGES COUNCILS ACT.
NOTICES O F PROPOSAL.

During November, 1945, notices of intention to submit to 
the Minister of Labour and National Service wages regulation 
proposals were issued by the following Wages Councils :

Pin, Hook and Eye and Snap Fastener Wages Council [Great 
Britain).—Proposal 0.(31), dated 2nd November, 1945.

Lace Finishing Wages Coiotcil [Great Britain).—Proposals
L. (19) and L.(20), dated 6th November, 1945.

Boot and Shoe Repairing Wages Council [Great Britain).— 
Proposal D.(82), dated 9th November,, 1945.

Linen and Cotton Handkerchief and Household Goods and Linen 
Piece Goods Wages Council [Great Britain).—Proposal H.L.(29), 
dated 13th November, 1945.

Stamped or Pressed Metal-Wares Wages Council [Great Britain). 
— Proposal Q.(59), dated 13th November, 1945.

Made-up Textiles Wages Council [Great Britain).—Proposal
M. T.(27), dated 20th November, 1945.

Aerated Waters Wages Council [Scotland).—Proposal A.S.{23), 
dated 20th November, 1945.

Sugar Confectionery and Food Preserving Wages Council [Great 
Britain).—-Proposal F.(38)> dated 23rd November, 1945.

Hollow-ware Wages Council [Great Britain).—^Proposal H.{43), 
dated 27th November, 1945.

Fur Wages Council [Great Britain).—Proposal Z.(40), dated 
30th November, 1945.

Further information concerning any of the proposals listed 
above may be obtained by persons engaged in the respective 
trades from the Secretary of the Council at Ebury Bridge House, 
Ebury Bridge Road,. London, S .W .l.

WAGES REG U LA TIO N  ORDERS.
During November, 1945, the Minister of Labour and National 

Service made the following Wages Regulation Orders* giving 
effect to proposals nrade to him by the Wages Councils con­
cerned :—

Cutlery Wages Council [Great Britain).—S.R. & O, 1945, No. 
1321 (C.T.(37)), dated 5th November, 1945; effective from 
16th November, 1945.

Milk Distributive Wages Council [England and Wales).—  
S.R. & O. 1945. No. 1476 (M.D.(45)). and S.R. & O. 1945, No. 
1477 (M.D.{46)), dated 30th November, 1945; effective from 
17th December, 1945.

TRADE BOARDS ACTS (NORTHERN
IRELAND).

During November, 1945, the foUo\\mg proposal to vary 
minimum rates of wages in the trade concerned was issued :—

Baking Trade Board [Northern Ireloixd).—^Proposal N.I.Bk. 
(N.33), dated 13th November, 1945, relating to certain male 
workers employed in establishments other than Home Bakeries.

Further information concerning this proposal may be obtained 
by persons engaged in the trade from the Secretary to the Board 
at Tyrone House, Ormeau Avenue, Belfast.

During November, 1945, Orders* confirming variations of 
minimum rates of wages for certain workers in the trades con­
cerned were made as follows:—

Retail Bespoke Tailoring Trade Board [Northern Ireland).—  
Order N.I.T.R.B. (56), dated 6th November, 1945; effective 
from 19th November, 1945.

Paper Box Trade Board [Northern Ireland).—Order N.I.B. (33), 
dated 6th November, 1945; effective from 19th November, 
1945.

by

CONDITIONS OF EMPLOYMENT AND  
NATIONAL ARBITRATION ORDERS.

NATIONAL ARBITRATION TRIBU N AL AWARDS.
During November, 1945, the National Arbitration Tribunal 

issued eleven awards,* Nos. 795—805. Three of these awards are 
summarised below ; the others related to individual employers.

Award No. 800 (19th November).—Par/ies ; Members of the 
Coventry and District Engineering Employers’ Association, and 
members of the Amalgamated Engineering Union in their em­
ployment. Claim : That the action of the Coventry and District 
Engineering Employers' Association in not including, for pur- 
poses of the computation of the earnings for the month of July, 

• footnote on page 240.

1945, of skilled toolroom operatives employed by federated 
members of the Association, the earnings for the month of 
1945, of the skilled production workers employed at the Standard 
Motor Company was a violation of the terms of the agreement 
of 7th January, 1941, made between the Association and the 
Amalgamated Engineering Union. Award : The Tribunal 
awarded that the Association should include for purposes of the 
computation of the minimum earnings for the month of July, 
1945, of skilled toolroom operatives employed by members of 
the Association, the earnings for the month of April, 1945, of the 
skilled production worker.s employed by the Standard Motor
Company Ltd. . .

801 (20th November).—Parties : Local Authorities
represented by the Employers’ Side of the South Midland 
Regional Council for County Council Roadmen and members of 
Trades Unions constituting the Employees’ Side of the Regional 
Council. Claim : For an increase of 5s. per week in the basic 
wage rate of County Council roadmen in Bedfordshire. Berkshire, 
Buckinghamshire, Hertfordshire, Northamptonshire and Oxford­
shire. Award: The Tribunal awarded that the existing mini­
mum^ basic wage rate of the roadmen concerned be increased by 
Is. 6d. per week of 47 hours.

Award No\ 803 (28th November) . — ; Firms repre­
sented by the Employers' Side of the National Joint Standing 
Committee for the Glove Manufacturing Industry, and members 
of Trades Unions constituting the Trade Union Side of the 
Committee. Claim : For an increase of 2d. per hour to all 
adult workers and for payment for holidays to outworkers. 
.Award : The Tribunal awarded that all the minimum basic 
timework rates for both male and female adult workers laid 
down in the agreement made between the Employers’ Side of 
the National Joint Standing Committee for the Glove Manu­
facturing Industry and the Trades Unions constituting the 
Trade Unions Side, dated 11th July. 1944. be increased by 
l^d. per hour, and that the appropriate consequential adjust­
ments be made to the piecework basis rates. The Tribunal made 
no award as regards that part of the claim relating to payment 
for holidays to outworkers.

N A TIO N A L A RBITRA TIO N  TRIBU N A L
(N O RTH ERN  IRELAND) AWARDS.

$

During November, 1945, the National Arbitraticn Tribunal 
(Northern Ireland) issued three awards. Nos. 482-484. Two 
of these awards are summarised below.

Award No. 483 (I9th November).—Parties: Certain hair­
dressing firms in Belfast, and certain employees of the several 
firms. Claim: For a specified minimum wage and various 
changes in conditions of employment, holidays w ith pay, etc., 
for hairdressers’ assistants. Award: That the minimum rate 
of wages for male assistants should be 60s. per week of 47 hours; 
and that all assistants should receive one week’s annual holiday 
with pay in addition to public holidays. The remaining parts 
of the claim had not been established, and the Tribunal awaided 
accordingly.

Award No. 484 (20th November).— Parties: The members 
of the Larne Coal Importers' .Association, and certain employees 
of the member firms. Claim: (i) That the wages of lorry 
drivers be increased by fd. per hour; (ii) that the wages of 
quaymen (fillers, etc.) be increased by Si^d. per hour; (iii) that 
a corresponding increase to that requested for qua^^en be 
applied to all horse carters (including spare horseman) because 
of their classification as quaymen. Award: That the present 
wages of quaymen and horse carters (including spare horseman) 
should be increased by ^d. per hour. The Tribunal found that 
the claim for an increase in  the wages of lorry drivers had not 
been established and awarded accordingly.

INDUSTRIAL COURTS ACT, 1919, 
AND CONCILIATION ACT, 1896.

IN D U STR IA L CO U RT AWARDS.

During November, 1945, the Industrial Court issued four 
awards. Nos. 2032-2035. Three of these*awards are summarised 
below.

Aivard No. 2032 (9th November).—Parties: The Amalgamated 
Society of Leatherworkers and Kindred Trades, the National 
Union of General and Municipal Workers, and the Transport and 
General Workers U nion; and the Skinners’ Association of 
Scotland. Claim: For an increase of 2d. per hour on all time 
rates and an equivalent increase on piece rates. Award: The 
Court awarded that the claim had not been established.

Award No. 2033 (9th November).— Parties: The Musicians 
Union, and the Scottish Theatrical Proprietors' and Managers' 
Association. Claim: For an increase of 16s. per week on present 
minimum rates as from the week ended 4th June, 1945. Award: 
The Court awarded that the claim had not been established.

Award No. 2034 (14th November).—Parties: National Joint 
Industrial Council for the Home Grown Timber Trade—Em­
ployees’ Side and Employers’ Side. Claim: For Hd. per hour 
increase in wages for adult male workers and Id. per hour for 
women and juveniles. Award: The Court awarded in favour of 
the claim with effect as from the beginning of the first pay 
period following 29th October, 1945.
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SINGLE ARBITRATORS AND A D  H O C  BOARDS
OF ARBITRATION.

During November, 1945, two awards were issued by Single 
Arbitrators appointed under the Industrial Courts Act, 1919. 
Both awards related to individual undertakings or establish­
ments.

In addition an award was issued by an independent Chairman 
appointed under the Conciliation Act, 1896, to preside at a 
meeting of the National Joint Wages Board for the Refractories 
Industry.

COM M ITTEE OF INVESTIGATION.
During December a Report wa,s issued by a Commilteo of 

Investigation appointed under the Conciliation Act, 1896, to 
consider a difference between employers and workpeople in the 
port transport industry regarding the national minimum wage 
and the piece-workers’ minimum guarantee— see page 221.

STATUTORY RULES AND ORDERS.
Since last month’s issue of this G a ze tte  was prepared, the 

undermentioned Orders* relating to matters with v^ich the 
Ministry of Labour and National Sfervice are concerned, either 
directly or indirectly, have been published in the series of 
Statutory Rules and Orders. The price of each Order, unless 
otherwise indicated, is Id. net (2d. post free).

The Cutlery Wages Council {Great Britain) Wages Regulation 
Order, 1?45 (S.R. & O. 1945, No. 1321 ; price 4d. net (5d. post 
free)), dated November 5, 1945; and The Milk Distributive 
Wages Council {England and Wales) Wages Regulation Orders, 
1945 (S.R. & O. 1945, Nos. 1476 and 1477; price 2d. net (3d. 
post free) each), dated November 30, 1945. These Orders were 
made by the Minister of Labour and National Service under the 
Wages Councils Act, 1945.—See page 239.

The Family Allowances Act, 1945 {Commencement) Order, 
1945 (S.R. & O. 1945, No. 1466), dated November 14, 1945, 
made by the Minister of National Insurance under the Family 
Allowances Act, 1945.—Under this Order, certain specified 
provisions of the Family Allowances Act, 1945 (which was 
summarised on page 92 of the June, 1945, issue of this G a z e t t e ) 
were brought into force on 14th November for the purpose of 
making regulations under the Act.

The Disabled Persons {District Advisory Committees and 
Panels) {Procedure) {Amendment) Regulations, 1945 (S.R. & O. 
1945, No. 1471), dated November 14, 1945, made by the Minister 
of Labour and National Service under the Di.sabled Persons 
(Employment) Act, 1944.—The new Regulations deal with two 
points in the Disabled Per.s-:riS;(Di"^«t Advisory Committees 
and Panels) (Procedure) Regulations, 1945, which needed 
clarification. 'The first amendment makes it clear that a person 
is disqualified from acting as a member of a Committee (or 
Panel) during the consideration of a reference in which he is, 
or may be, indirectly affected by the matters in question. The

second amendment establishes that the quorum of a Committee 
consists of the Chairman (or Acting Chairman), together with 
one-third of the other members. °

The Wages Regulation {Industrial and Staff Canteen Under­
takings Wages Board) Order 1945 (S.R. & O. 1945, No. 1488-

free)), dated November 26, 1945, made by

W lg ^ r rc r i9 4 3  5̂̂ Jpâ ^̂
Residential Establishment) 

Order, 1945 (S.R. & O. 1945. No. 1510). dated December 3
1945, made by the Minister of Labour and National Service 
under the Catering Wages Act, 1943.—5ee page 222.
/-w Engagement {Amendment) Order, 1945 (S R &
O. 1945. No. 1557), dated December 13. 1945, made by the 
Minister of Labour and National Service under ReguUtion 
58A of the Defence (General) Regulations, 1939.—See page 217.

OFFICIAL PUBLICATIONS RECEIVED*.
(NoXE.—The prices shown are n e t; those in brackets include 
F>ostage.)

Ca t e r in g  I n d u s t r y .— D^/io>̂  of the Catering Wages Commis^
swn on their recommendation for the establishment of a Wages
Board for Unlicensed Residential Establishments. Cmd. 6706.
Ministry of Labour and National Service. Price 2d f3d 1__
See page 222. ^

Cotton  S p in n in g  I n d u st r y .— R eport of a Commission set up 
to Review the Wages Arrangements and Methods of OrganisaRw 
0}  Work and to make. Recommendations. October, 1945 
Ministry of Labour and National Service. Price 9d ( Udl  — 
See page 220. ' ^

F a c t o r ie s .—Annual Report of the Chief Inspector of Factories 
for the year 1944. Cmd. 6698. Ministry of Labour and National 
Service. Price Is. 6d. (Is. 8d.).—Sec page 218.

I n t e r n a t io n a l  L abour  Co n f e r e n c e .—Proposed Action by 
H is Majesty's Government in the United Kingdom of Great Britain 
and Northern Ireland regarding certain Recommendations adopted 
at the 2bth Session, 1944. Cmd. 6702. Price Id. (2d.).— 
page 225.

J u v e n il e  E m plo y m en t .— of the Committee on the 
Juvenile Employment Service. Ministry of Labour and National 
Service. Price Is. (Is. 2d.).—See page 220.

P ort T ra n spo r t  I n d u st r y ,—Report of a Committee of 
Investigation on a Difference Between Employers and Work­
people Bearding the National Minimum Wage and the Piece­
worker’s Minimum Guarantee. December, 1945. Ministry of 
I..abour and National Service, Price Id. {2d.).—See page 221.

R e in st a t e m e n t  in  Civ il  E m plo y m en t .— D eristons given by 
the Umpire in respect of Applications under the Reinstatement in 
Civil Employment Act, R.E. Code 1, Pamphlet No. 19.
Ministry of Labour and National Service. Price Id. (2d.).

Sa f{:t y i n  M in e s .—Twenty-third Annual Report of the Safety 
in Mihes Research Board, 1944. Ministry of Fuel and Power. 
Price Is. (Is. 2d.).—See page 223.
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