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Anywhere Jobs
Reshaping the geography of work



•

•

•

When is an occupation likely to be offshored?



What jobs can be done offshore?
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Data Sets



What jobs can be done offshore
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Manual flags for O*NET occupations



What jobs can be done offshore
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Standardising O*NET scores



What jobs can be done offshore



Which characteristics should we choose?
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Multiple approaches



3 categor ies  of  tasks  that  prevent  

jobs  f rom being  done from home

K&P use average ‘ importance’  

scores  with in  each category

I f  an  occupat ion scores  above a  

pre-def ined threshold  in  category 

& on the ‘work  context ’  f lag ,  then 

f lag ged as  d i ff icu lt  to  do from 

home.  

Koren & Peto: impact of social distancing



Pairwise correlation



LASSO regression on our subjective flags



• K&P + LASSO: in i t ia l  l is t  of  act iv it ies  and contexts

• Used a  VBA Excel  model  to  check how many true posi t ives/negat ives & false  

posi t ives/negat ives the var iables together  p icked up

• True positives: jobs flagged as non-offshorable both in the subjective flag as well as by the variables

• False positives: variables predicted as non-offshorable, but subjective flag disagreed

• False negative: variables predicted as offshorable, but subjective flag disagreed

• True negative: both variables and subjective flag agreed as offshorable

• We used initial cutoff values of 75 to reflect the “somewhat important” benchmark from O*NET

• Included any job if it was above the cutoff in any variable

In other words, the idea was: “if we include jobs that are at least somewhat important on this particular 

O*NET variable (a standardized score >= 75), how accurate a predictor is that of which jobs we think 

are remoteable based on our subjective flag?”

Algorithm
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Algorithm cont…
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Algorithm 2
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Algorithm 3
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Algorithm 4
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Algorithm 6



18 variable model for ‘Somewhere Jobs’
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Common characteristics of Anywhere Jobs
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Characteristics of ‘Anywhere Jobs’



What jobs can be done offshore
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From US data sets to the UK data sets
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Lost in translation



Anywhere Jobs
Results



Overview: Remote work & offshoring



Anywhere Jobs
Jobs at risk of being offshored because the can be done fully remotely



Better-paid jobs in London, SE most at risk



Younger worker, those w degrees at risk 



But Anywhere Jobs are everywhere

Area
Share of    

local jobs
Area

Share of    
local jobs



Factors that will keep/attract jobs
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Support systems

Skills

Productivity & 
wellbeing

Community

Competition



Questions?


