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INTRODUCTION

In most industries and services rates of wages and general conditions 
employment of manual workers are determined either by voluntary collective 
agreements between organisations of employers and workpeople or made by 
Joint Industrial Councils or similar bodies, or by statutory orders under the

Wages
Act. The Tables which follow give particulars of the minimum, or standard, 
time rates of wages fixed by [many of these agreements and [orders, and of the 
standard working hours, exclusive of meal times, for which these rates are paid. 
The source of the information is given in each case and also the date from 
which the rates quoted became operative. In general, the particulars given 
relate to the position as at 1st April, 1958, but in a few instances where changes 
in rates of wages are known to have come into operation during April, 1958,
the new rates are shown in the Tables.

The extent to which rates of wages are determined for different occupations
within each industry varies considerably. In some industries the agreements or
orders fix only general minimum rates for men and women respectively, whilst in
others rates are specified for a number of occupations. In many cases rates vary
according to area. It is not practicable to publish details of all the rates fixed,
and accordingly, where necessary, a selection of the more important rates has
been made. Rates for adults are given in the main Tables and those for young

•  A .  «  •  - Wworkers in certain industries and services are set out in Appendix 1.

In addition to the minimum time rates particulars are given, where available.
of the basic rates for pieceworkers and the additional rates payable to shift
workers and to night workers. Brief particulars are also given of the arrange
ments, where they are known to exist, for a guaranteed weekly wage or period
of employment. Information about overtime rates of pay and brief particulars 
of holidays-with-pay arrangements are given in Appendices II and III
respectively.

The rates of wages quoted are generally the minima determined by collective
agreements or fixed by wages regulation orders. It is probable that a con
siderable proportion of the workers in many of the industries referred to actually 
receive rates in excess of these minima. Moreover in many industries a con
siderable proportion of the workpeople are paid at piece rates of wages or under
other systems of payment by results and their normal full-time earnings usually
exceed the time rates for the same occupation.

4 6

Particulars of changes in rates of wages which are published monthly in 
Ministry of Labour Gazette ” will enable a considerable amount of

information contained in the Tables to be kept up to date.

Ministry of Labour and National Service,
Statistics Department

May, 1958.
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AGRICULTURE

England and Wales
[Orders o f  the Agricultural Wages Board]

Class of Worker
1

Area

Minimum 
Weekly 
Rates of 
Wages

Weekly Hours 
of Employment 

in respect of 
which the 
minimum 

weekly rates 
are payable

Men, 20 years and over (other than part- 
time and casual workers) ................

1

All areas

s. d. 

150 0 47
Special Classes of Men  ̂ 20 years and 

overt:—
Horsemen "] Holland f 205 0 r 57 (summer)

Cattlemen, milkmen and shepherds
1 division o f J  
1 Lincolnshire 1 183 0$

\6 I  (winter) 
54

Tractor d r iv e r s ......................................... J L 150 0§ 47
Women, 21 years and over (other than 

part-time and casual workers)
Cambridge and 

Isle o f Ely 107 0 ! 44
Yorkshire 
Other areas

107 0 
114 0

44
47

N ote.—The rates became operative from 28th October, 1957.

H ours of Labour

The hours stated do not include mealtimes, but include any time during which, by reason of 
weather conditions, an employer is unable to provide work under reasonable conditions for a 
worker who is present at the place o f em p lo^ en t and ready to work. A whole-time worker 
employed by the week or longer period is paid the full weekly minimum wage when, by agree
ment with his employer, he works less than the full number of hours specified in the Table.

P ieceworkers

of pieceworkers are not to be less than those applicable if the time spent on piece 
m  emnloyment at the minimum rate for time work.

K ind
The Orders define the benefits or advantages which may be reckoned as payment of wages 

in lieu of payment in cash as well as the values at which they are to be so reckoned. These 
include the following in all areas, with the addition in some areas of other benefits such as 
potatoes and coal:—

Housing accommodation ... 6s. a week less any rent, rates or taxes paid by occupier.
MaleSy 20 years and over Females, 2 1 years and over

Board including any meals 
but not intoxicating drink

Lodging ...........................
M ilk ........................................ 4Jd. a pint whole and 3d. skimmed.

39s. 6d. a 7-day week. 
4s. 6d. a 7-day week.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders, copies of which may be 
obmined from the Secretary of the Board, 5/8 St. Andrew’s Place, Regent’s Park, London,

• VT • 1 •
i In areas other than that specified in the Table the employment o f men engaged wholly or 

maimy m attendance upon anmals is subject to the general weekly minimum rate of 150s
dutie '̂^^*^™  ̂ additional time involved in the performance of their particular

J During t ^  lambing season the foUowing additional payments are made to shepherds*— 
lOO ŝheep^  ̂ 50-100 sheep plus a bonus of not less than 45s. for each additional

§ Tractor drivers receive an additional payment o f  Is. 9d. a day in respe< 
which they are wholly or mainly employed in driving or operating a tractor.
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Agriculture—co«/^/.

Scotland benefit

[Or /̂ew o / r̂ e Scottish Agricultural Wages Board]

Class of Worker

Men, 20 years and over (employed by the week or
longer period):— . i i x

Shepherds (in charge of a breeding or hill stock)
Grieves or stewards and stockmen ...............
Horsemen and tractormen ...........................
Unspecified occupations..................................... .

Women, 21 years and over (employed by the week
or longer period):—

Stockwomen, poultrywomen and dairymaids .••
Horsewomen and tractonvomen ...............
Unspecified occupations.......................................

Minimum Weekly Rates of Wages

s. d.

165 9t
162 6
160 6
145 0

126 0
124 9
110 3

TT>« 7 p > e " ' tb«

: : o r

(ifl

;upp>>' 
kithio

supP’>' . ,jse •••

[cee<iiflP i
(part)

Note. December

^lackniani^'*"’ .
(i) S fth in  attefrom otier u.

i
H ours of Labour

The weekly number of hours of labour in respect of which the above rates are payable are 
as stated below or such lesser number as may be agreed between employer and worker.

U P  to but no'

li) “ A" (untb©*'
(ill < 4 -(dress«d)
!!̂ ] “ B ”

Class o f Worker and 
Period o f Year

Shepherds ...............
Grieves or stewards
Stockmen, stockwomen, 

women, dairymaids

• • •  •

Working hours per week
Customary hours tending sheep and grazing stock. 
Customary hours.

poultry-
•  •  •

Workers in unspecified occupations: 
Last Sunday in January to last 

Sunday in O ctob erl...............

61 hours and 48 hours (to be worked between Sunday 
midnight and Saturday before noon) in alternate 
weeks.

Board and lodging
Males, 18 years and o « r
Females, 18 years and ove

Last Sunday in October to last 
Sunday in January§

48 hours (8 |, Monday to Friday and 4J on Saturday 
before noon).

Bothy accommodation (all d
Orkney, Sutherland L 
Wigtown, Bute (Islands of Arr
Ayrl-

\

Horsemen and horsewomen, tractor- 
men and tractonvomen

44 hours (8, Monday to Friday and 4 on Saturday 
before noon) or from 42 to 46 (with an average of 
44) in different weeks in some districts.

(ij With attendance, fur 
fire and light ■■■

(ii) Without attendance bi 
bedding, fire and light

As for workers in unspecified occupations plus not 
more than 5 hours for necessary stable work or 4 
hours for necessary garage work.

The hours stated do not include authorised breaks for meals, but include any time during 
which, by reason of weather conditions or otherwise, an employer has prevented from working 
a worker who was present at the place of employment and ready for work.

Hill cows-employer providine 
(all districts except Fife and Kim

Workers’ cows (not exceedin 
Followers (not exceeding 2)

P ieceworkers

Hill sheep (Zetland, Orkney, C  
koss (part), Inverness (part), N'

Milkers are to be paid wages at not less than the following rates:—
14s. Od. a week for the daily hand-milking of one cow and 2s. 6d. a week for each additional
cow hand-milked daily.

r '

♦ For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders, copies of which may be 
obtained from the Secretary of the Board, Broomhouse Drive, Edinburgh, 11.

t  This rate is increased by 4s. 6d. a week for each dog kept and fed up to a maximum of two 
dogs.

X Second Sunday in February to second Sunday in November in East Lothian, West Lothian, 
Midlothian, Fife and Kinross.

§ Second Sunday in November to second Sunday in February in East Lothian, West Lothian, 
Midlothian, Fife and Kinross.

\
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f which may be

naximum of two

D,yVest Lothian*

n, West Lothian*

I)

I

I«

f  t i .

A g r ic u l t u r e— contd.

II.—Scotland—contd.

Allowances in K ind

T^e Orders define the benefits or advantages which may be reckoned as payment of wages 
in lieu of payment in cash as well as the extent and the values at which they are to be so 
reckoned. These include the following:—

House or house and garden-
(i) of four or more rooms with inside w.c. and 

inside water supply* ..................................... 7s. a week
(li) of three rooms with inside w.c. and inside water 

supply* ... ... ... ... ... 6s. a week.
(iii) Any other house ... •  •  • • « * 3s. a week.

Milk—^̂ not exceeding 4 pints a day (3 pints in Aberdeen, 
Banff, Kincardine, Lanark, Renfrew, Dunbarton, Stir
ling, Clackmannan, Bute (part) and Perth (part))—

« •(i) from attested herds
(ii) from other than attested herds

•  • 3s. lO^d. a gallon. 
3s. 8Jd. a gallon.

Potatoes!—up to but not exceeding one ton dressed
or 30 cwts. undressed a year

(i) grade “ A ” (dressed)
(ii) grade “ A ” (undressed)

(iii) grade “ B ” (dressed)
(iv) grade “ B ” (undressed)

■ • •  «

■ • ■ «

3d. or 13s. 6d. per cwt. 
9d. or 12s. Od. per cwt. 
3d. or 11s. 6d. per cwt. 
9d. or 10s. Od. per cwt.

\.  f

In Zetland, Orkney, Caithness and Sutherland the values are £15 11s. 8d., £14 11s. 
£14 11s. 8d., and £13 11s. 8d. a ton delivered (up to one ton dressed) respectively.

Board and lodging- Board
Males, 18 years and over 
Females, 18 years and over

Lodging
• • •  •  • » •

•  •  • •  « •  •

41s. 6d 
38s. 3d

6d. a week 
6d. a week

Bothy accommodation (all districts except Zetland, 
Orkney, Caithness, Sutherland, Dumfries, Kirkcudbright, 
Wigtown, Bute (Islands of Arran and Cumbrae) and 
Ayr)—

(i) With attendance, furnishings, bed, bedding,
fire and light ................................................

(ii) Without attendance but with furnishings, bed,
bedding, fire and l i g h t .....................................

10s. Od. a week

5s. Od. a week
Hill cows—employer providing gr 

(all districts except Fife and Kinross)
(not exceeding 
exceeding 2) .

•  • » «

» •

£7 per cow per annum.
£3 10s. per head per annum

4  %

Hill sheep (Zetland, Orkney, Caithness and Sutherland, 
OSS (part), Inverness (part). Naim and Moravt—

Ewes and gimmers (not more than 20 with not more 
than 5 hoggs) ................................................ 17s. 6d. per ewe or gimmer per 

annum. '- V —.T-*

N

* The weekly value is increased by Is. if hot and cold water system and bath are provided.
m  -  -  -  _  A  t  !  d  «  _  _  _

-

P- p^^ potatoes mean Golden Wonder, King Edward, Red King, Gladstone Kerr’s
Pink and Redskin Grade B mean any other variety. Dressed potatoes mean sound ware^n 
accor^nce with the definition applied for the purposes of the Government guarantee for the

i,*
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Agriculture— cotud.

Northern Ireland

[Orders o f the Agricultural Wages Board for Northern Ireland]

Class of Worker and District Minimum Weekly 
Rates of Wages

Men, 20 years and over, in regular employment: „ _ .
County borough of Belfast, rural districts of Beltast, 

Castlereagh, Downpatrick, Hillsborough, Lisburn
and North Down ...........................

The remainder of the counties of Antrim and Down ■
County borough and county of Londonderry
Counties of Armagh and Tyrone ...............
County of Fermanagh .......................................

143 0 
140 0 
138 0 
137 0 
136 0

Workers employed in flax scutch mills in all areas.
Male workers employed as hand scutchers and in scutch

ing tow from unretted flax
Strickers (male or fe m a le ) ...............
Women employed as rollers 
Other male workers, 21 years and over 
Other female workers, 21 years and over

Note.__The rates became operative from 4th November, 1957 (15th October, 195L in the
case of workers employed in flax scutch mills).

Hours of Labour
The weekly number of hours in respect of which the above rates are payable are 48 for 

workers in market gardens and nursery grounds and for aU other workers 48 
commencing in the months from October to July and 50 m the months of August and Septem-
her For workers employed in flax scutch mills the hours are 48. u - u u

The hours stated above do not include mealtimes, but include any time during which, by 
reason of weather conditions, an employer has prevented from working a worker who w ^  
present at the place of employment and ready to work. A whole-time worker employed by the 
w^k or longer period is paid the full weekly minimum wage when, by agreement with his 
employer, he works less than the number of hours specified above.

Allowances in K ind

The benefits or advantages which may be reckoned as payment of wages in lieu of Payment 
in cash to workers other than those employed in flax scutch mills as well as the values at which 
they are to be so reckoned are defined in the Orders. These include the following.

... 4s. 6d. a week in the highest paid areas and 4s. 3d. in all
other areas.

Housing accommodation

Board (including any meals but 
not intoxicating drink) and
lodging ...........................

New milk ...........................

Potatoes...............
Land for Potatoes

• • • •
• •

6s. 6d. a day for workers, 19 years and over.
At producer’s price for grade supplied as determined from 

time to time by appropriate price fixing authority.
At growers’ minimum prices for variety supplied.
5s. 3d. a statute rood a week, when cultivated, tilled, 

seeded and crop lifted by employer and Is. 4d. a w'eek 
otherwise.

* For the full details of the legally binding rates, together with any conditions and qualili- 
cations attached to them, reference should be made to the Orders themselves, copies of which
are on sale at H.M. Stationery Office.
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FORESTRY COMMISSION—GREAT BRITAIN
[Agreements o f the Forestry Commission Industrial and Trade Council for Forest Workers

in the Forestry Commission]

Class of Worker Minimum Weekly Rates of Wages

Male forest workers (grade 3), 20 years and over ■ ■.
s. d. 

153 0

Other classes of male forest workers:— 
Leading gangers ..............

Minimum rate plus:—
22 0

^jangers ••• ... ... ••• ... ... 17 0

Grade 1—Reliable men of outstanding skill 
requiring a minimum of supervision ... 7 0

Grade 2—Reliable men 
average but requiring 
of supervision ...

with skill above the 
a reasonable amount

Female forest workers, 21 years and over

Other classes of female forest workers:—
Grade 1—Reliable and efficient women engaged 

on supervisory duties over a squad of female 
workers

Minimum rate plus

Grade 2—Reliable women with ability above
average but requiring a reasonable amount 
of supervision ••• ••• ••• •••

N ote.—The rates became operative from the pay week containing 28th October, 1957.

H ours of Labour

The normal working week is 46 hours, exclusive of mealtimes and overtime, to be worked in 
5 days during February to October inclusive and 5^ days during the remainder of the year.

Payment for Time Lost on account of Bad Weather and for other
Stoppages of Work

Workers who attend for work but are prevented from working on account of bad weather 
are paid for the time they are idle, except that pieceworkers receive no payment for any idle 
period of less than 2 hours.

In cases where workers normally use public or official transport for getting to work and, 
owing to weather conditions, this transport is not available—not merely delayed—similar 
payments are made provided the workers have presented themselves at the normal time at 
the usual point of boarding the transport.

Where work comes to a standstill for other reasons beyond the control of the workers they 
are paid at plain time rates for the time so lost.

Pieceworkers
Piecework rates, where piecework is mutually agreed, are to be such as to enable workers

of average ability to earn in the ordinary hours at least 25 per cent, above the appropriate time 
rates.

Extra Payments for Exceptional Work
Time workers working in water, e,g., in main wet drains and other abnormally wet drains,

are paid 2d. an hour above their plain time rates when engaged on such work. Men working
with bquid creosote or tar are paid Id. an hour above their plain time rates, with a minimum 
payment as for 4 hours.

Craftsmen
The weekly wages, hours of work and overtime payir 

relative Trade Agreement, except for certain specialised 
negotiated.
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COAL MINING—GREAT BRITAIN
1

[Awards o f the National Reference Tribunal and Agreements between the National Coal Board
and the National Union o f Mineworkers]

Class of Worker

Underground workers: 
Grade I .
Grade II 
Grade III 
Grade IV 
Grade V

• • « •

Surface workers: 
Grade lA  
Grade I ■ • 
Grade II ■ • 
Grade III 
Grade IV ••

Craftsmen:— 
Underground: 

Grade I plus 
Grade I 
Grade II

• •
• • • « •

» • • •

Surface :- 
Grade 
Grade i 
Grade II

I plus • •
• •

• • • • • ■

■
National Standard Shift Rates

of Wages

Men, 21 years 
and over

Women, 21 years 
and over

s. d. s. d.

35 9 —
34 9
33 8 .

1

32 8
1

31 8 1

35 8
31 4 26 5
30 4 25 5
29 4 24 5
28 4 23 5

1k

• • • 40 3

»

ft • 9 37 7
i 35
1

1
0

• ft *
11
1

36 9
f

•  f t  ft 34 1
ft ft ft 31 6 . — -

It

Note.—The rates became operative from the beginning of the first full pay week which in
cluded 4th March, 1957, and are all inclusive rates not subject to any additions by way ot 
bonuses, flat rates or allowances, whether national or local, temporary or pemanenT, except 
for temporary allowances in resp^t of men working wet, the 5-day week bonus and rent
allowances where made as an addition to wages.

Hours of Labour
The normal working week for underground workers is one of 5 consecutive shifts, each of 

7^ hours and one winding time as laid down in the Coal Mines Act. The normal working week 
fo“r surface workers is one of 42i hours, exclusive of mealtimes, to be worked in 5 consecutive
shifts o f ^  hours.

Guaranteed Week

It has been agreed that the guarantee provisions of the Essential Work (Coal Mining) Order 
of 1943 (now terminated) shall continue to be observed with certain agreed qualifications. 
Subject to certain conditions and qualifications workers are guaranteed a sum amounting (a) m 
the case of a day-wage worker to the standard grade rate applicable to the job he performs in 
normal working hours, and (b) in the case of a pieceworker or task worker to the piecework or 
taskwork earnings for the shifts or part shifts on which he is engaged on piece or task work and 
wages at the standard grade rate applicable to the grade of work which he is performing in 
respect of the number of hours (if any) by which the time during which work was available for 
him during normal working hours of the week falls short of the normal working hours.

Pieceworkers

The rates given in the Table above are time rates of wages and are not applicable to piece
workers except in so far as they relate to the guaranteed wage, waiting time payments, and, in
certain circumstances, “ make-up”.
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Coal M ining—contd .

Attendance Bonus

The National Agreement o f 18th April, 1947, relating to the 5-day week has been amended 
with effect from the beginning o f  the first full pay week which includes the 3rd. June, 1957. 
The amended agreement provides that where in any week the total number o f  shifts which a 
workman has worked and/or has been deemed to have worked is less than 5 qualifying shifts, 
that workman receives a proportionate bonus, /.e,, one-fifth o f  the normal shift rate is paid 
for each shift worked or deemed to have been worked. There is no merger o f  the bonus 
element with the shift rate. The bonus element is excluded from overtime calculations which 
are made on the basis o f  the shift rate. ^  ̂  •• ^

W eek-end Work
/

Week-end work, i.e., all work done during the period beginning with the commencement o f  
the Saturday afternoon shift and ending with the commencement o f the Sunday night shift, is 
paid at double the normal rate.

G rading of Occupations

Examples o f the grading o f occupations are as follows:
Underground workers :—

Grade I— Rippers, drillers, packers, timberers, coal cuttermen, face conveyor movers.
Grade II— Coal cutter assistants, shuttle car drivers, airway repairers, head horsekeepers, 

loco, drivers, onsetters.
Grade III—Water infusion men, supports checkers, road layers, onsetter’s assistants, 

haulage enginemen (higher grade).
Grade IV— Conveyor loaders, supplies transporters, steel supports straighteners, horse 

drivers, horse keepers, steel straighteners, dust samplers, haulage enginemen (lower grade).
Grade V—General workers (unskilled), timber cutters, tub manipulators, watermen.

f

Surface workers:
Grade lA — Winding enginemen*.
Grade I— Slant enginemen, banksmen, loco, drivers.
Grade II— Haulage enginemen (higher grade), banksmen’s assistants, washery operators, 

loco, firemen, train guards, shunters, platelayers, signalmen, crane drivers, lampmen, 
stokers, m otor vehicle drivers.

Grade III— Haulage enginemen (lower grade), washery attendants, steel straighteners, 
store attendants, baths attendants.

Grade IV— Screenhands, loco, cleaners, watchmen, general workers (unskilled).

Craftsmen:
Underground:

Grade I plus— Electro mechanics*.
Grade I— Fitters, electricians, blacksmiths, carpenters, shaftsmen.
Grade II— Maintenance men (mechanical appliances), pick sharpeners, woodworkers, 

painters.
Sxirface:—

Grade I plus—Electro mechanics*.
Grade I—-Sawyers, saddlers, electricians, fitters, welders, blacksmiths, carpenters, masons, 

m otor mechanics, wagon repairers.
Grade II— Saw sharpeners, cobblers, painters, pick sharpeners, blacksmith’s strikers.

* This is the sole occupation in the Grade. V
V.
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IRONSTONE AND IRON-ORE MINING

I.—Cleveland

[Agreements between the Cleveland Mine Owners' Association and the National Union o f
General and Municipal Workers]

Class of Worker*
Minimum Shift Rate of

Wages

Surface and underground labourers, 21 years and over • » 19s. 5d. plus a cost-of-living 
payment of 9s. 10-8d.t

NOTE.-The rates became operative from 7th April, 1958, and relate to the official index of
retail prices figure for February, 1958.

Hours of Labour
The normal working week for underground workers is one of 5 ^ons^utive s^  ̂ normal

working week for surface workers is one of 44 hours, exclusive of mealtimes, to be workea 
in 5 consecutive shifts of 8 hours 48 minutes.

Bonus for Working 5 Shifts _
Bonuses are granted to workers who have worked their 5 full 

in the case of datal workers other than surface workers engaged in handling stone to Payment
for 6 full shifts for 5 shifts worked, and m the case of Pieceworkers to 16 per cra^ 
piecework earnings for a normal week of 5 days plus the cost-of-livmg addition for 6 shifts.

G uaranteed Week
The National Joint Board for the Iron Ore Industry has agreed that a 

up to 34 hours’ pay at daywork rates shall be made, subject to certain conditions and qualin
cations.

II.—Cumberland
{Agreements o f the Board o f Conciliation for the Cumberland Iron Ore Trade]

Class of Worker
Minimum Cost-of-

Shift Living
Rate Additionf

Total
Shift
Rate

Underground:—
Miners’ bargain price

„ minimum or “make-up” 
Shiftmen Qst class or leading)
Leading labourers ...............
Other workers ...............

Surface:—
Labourers

s. d. s. d.

» ■

s. d.

_________ _ _ __ ____________

jsjoTE.__The rates became operative from 17th March, 1958, and relate to the official index
of retail prices figure for February, 1958.

Hours of Labour
The nomial working week for underground workers and for surface workers handling ore 

and stone is one of 40 hours, to be worked in 5 consecutive full shifts of 8 hours inclusive of 
20 minutes’ mealtime and one winding time. The working week of surface workers, excluding 
those handling ore and stone, is one of 44 hours, exclusive of mealtimes, to be worked in 5
consecutive full shifts of 8 hours 48 minutes.

Working 5 Shifts
Datal or shift-rate employees who work 5 consecutive full sh^ts are entitled to a bonm of 

one shift’s pay at their normal shift or day rate plus the cost-of-living addition for one shift.
Guaranteed Week

Provision is made for a guaranteed payment up to 3 shifts a pay week, subject to certain 
conditions and qualifications.

* The agreement also specifies rates for other classes of workers.
t  The cost-of-livine payment or addition varies monthly in accordance with movements of 

the official index of retail prices when taken to one decimal place and multiplied by 1 -534.
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LIMESTONE QUARRYING

I.—Portland

lAgreements between the Portland Quarry Owners and the Amalgamated
Union o f Building Trade Workers]

Class of Worker Hourly Rates of Wages

s. d.
Quarrymen;—

Dayworkers—working individually..........................
Dayworkers—working collectively in piecework quarry

/

• •

Pieceworkers’ minimum
Dayworkers and labourers

• • • « • • •

• « • * • • • •  •

N ote.—The rates became operative from 3rd February, 1958.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44.

> r
West Cumberland

[Agreements o f the Board o f Conciliation for the West Cumberland Limestone Quarry Trades]

Class of Worker*

Shift Rates of Wages inclusive of a war 
bonus of I Is. 3d. and a cost-of-living addition

of 8s. lOd.f

■ j

Rowrah Hail 
Quarry

Redhills
Quarry

Shot firers 
Borers . ■. 
Crushermen 
Rudd men 
Labourers

• » ■

• • • • • • *

•  • • • »

• « • «

•  « * • • • •  • 0 « a • •

s. d. s.
.

d.
32 3 ; 32 6
31 5 31 5
31 7 31 5
30 11 30 9
30 11 31 0

N ote.—The rates became operative from 17th March, 1958, and relate to the official index 
of retail prices figure for February, 1958.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be 
worked in 5 or 5^ days.

G uaranteed Week

Subject to certain conditions and qualifications, provision is made for a guaranteed payment 
up to 4 shifts a pay week and also for payment for three-quarters of the time lost by inclement 
weather during any week in which some work is performed. s ♦

•V.'. ,'.WV-V -
_  ̂

I '

Output Bonus
^  ...

normal
. V ' - ' ' -V '• ' T

* Rates are specified for other categories of workers.
t  The cost-of-living addition varies monthly in accordance with movements of the official 

index of retail prices when taken to one decimal place and multiplied by 1-534.
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GRANITE QUARRYING—CORNWALL AND DEVON

[Agreements between the Cornish and Devon Granite Masters' Association and the Amalgamated 
Union o f Building Trade Workers and the Transport and General Workers Union]

Class of Worker Hourly Rates of Wages

Masons, smiths and fitters ... 
Carborundum sawyers
Polishers ...........................
Power crane drivers...............
Quarrymen and frame sawyers

Note.—The rates became operative from 3rd February, 1958

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 throughout 
the year, but where this is found to be impracticable during the winter period, e.g., four weeks 
before and two weeks after 31st December, the hours may be reduced to 4 1 The hours are 
normally worked in 5 i  days.

ROADSTONE QUARRYING—GREAT BRITAIN

[Agreements o f the National Joint Industrial Council o f the Roadstone Quarrying Industry]

Class of Worker
Minimum Hourly Rate of

Wages

Unskilled Labourers, 21 years and over* •  » •  •

Note.—The rate became operative from 1st April, 1957.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44

Guaranteed Week

Payment at half the ordinary rate is made for time not worked within the normal working 
hours on account of unavoidable circumstances during which a worker remains available for 
any alternative work offered him by his employer, subject to a minimum payment during the 
week of not less than 32 hours at normal time rates and to certain other conditions and 
qualifications.

* Area agreements specify higher rates for various skilled and semi-skilled occupations.
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FREESTOPflE QUARRYING

Newcastle, Northumberland and Durham
[Agreements between the Newcastle-upon-Tyne, Northumberland and Durham Freestone Quarry 
Owners  ̂ Association and the Amalgamated Union o f Building Trade Workers o f Great Britain

and Northern Ireland {Newcastle Branch)]

Class of Worker
Hourly Rates of Wages*

Grade A Districts Grade Ai Districts

s. d. s. d.
Masons ... 4 7 4 6i
Stone planing machinemen ......................... 4 6i 4 6
Quarrymen and grindstone tu rn e rs .............. 4 6 4 5^
Carborundum sawyers .......................... 4 4 4 3^
Cranemen ................................................ 4 3 4 2i
Labourers ................................................ 3 7i 3 6 |

<r

Note.—The rates became operative from 3rd February, 1958.

InJusiry]

hourly Rate of 
'ages

H ours of Labour
The hours of labour in a full week, exclusive of meal times and overtime, are 44, normally 

to be worked in 5^ days.
G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for half pay for time not 
worked during normal working hours on account of unfavourable weather conditions, subject 
to a minimum payment during the week of not less than 36 hours at normal time rates.

Yorkshire
[Agreements o f the Yorkshire Area Joint Industrial Council for the Freestone and Sandstone 
Quarrying Industry and the National Industrial Council for the Freestone Quarrying Industry]

are 44.

lOrmal \vorking 
IS available for 
[tent during the 
condiiionb and

occupations 1

Class of Worker

Men, 21 years and over:—
Grade I—^Delvers, hewers, wallstone dressers and scrapplers 
Grade II—Bottom delvers, rock getters, miners, blacksmi 

enginemen, crane drivers and saw-frame setters 
Grade III—Saw-frame feeders (hand-fed) ...
Labourers ................................................
Ordinary machinemen (after 4 years’ service)
Kerb machinemen (after 1 year’s service) ...

Minimum Hourly 
Rates of Wages

N ote.—The rates became operative from the first full pay week commencing 
3rd February, 1958 (3rd March, 1958, for Morley, Shepley and Ackworth areas).

H ours of Labour
The normal working week, exclusive of mealtimes and overtime, is one of 48 hours to be 

worked m 5 or 5^ days.
G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for half pay for time not 
worked during normal workmg hours on account of unfavourable weather conditions, subject 
to a minimum payment dunng the week of not less than 32 hours at normal time rates

J
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SLATE QUARRYING WALES
[Agreements between the North Wales Slate Quarries Association and the

North Wales Quarrymen s Union]

Class of Worker

Men, 21 years and over: 
Quarrymen 
Labourers

Weekly Rates of Wages inclusive of a bonus of 81s. 8d.

Letting
Standard

Minimum Wage 
for Pieceworkers

Day Wage

s. d. I . s, d.

• • • • ■

162 6 
159 7

125 5 
120 10

s. d.

151 8 
149 2

N ote.—The rates became operative from 4th February, 1957, and were increased by 7s. 6d. 
a week from the beginning of the first full pay period after 20th March, lyjo.

H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 for a 5-day

week.
G uaranteed W eek ■ • j  ■

Subject to certain conditions and qualifications employment is to remain continuous during
the normal working week.

CHALK ENGLAND
[Agreements o f the Chalk National Sectional Council]

Class of Worker Minimum Hourly Rates
of Wages

A ble-bodied Men, 21 years and over:—
London (within a 15-mile radius from Charing Cross)
Other areas ....................................................

Other Classes:
Loco, drivers (responsible for maintenance and running

repairs) ••• ••• ••• ••• •••
Stationary engine drivers (responsible for maintenance and

running repairs) ..................................................
Dragline, excavator or navvy drivers (excluding loading

shovels)
Operators of multi-bucket excavators (any capacity) and

Chaseside or similar shovels .......................................
Crane d r iv e r s ............................................................................
Plate layers (3 ft. 6 ins. and over) .......................................
Kiln chargehands ...............  .......................................
Maintenance men on works (sem i-skilled)...........................

s. d.

3 8 i
3 61

Minimum rate plus:

2d. or 3d.

2d. or 2id.

3d. to 3Jd.

2 i±
2^d. to 4d. 

2d.
2d.

Not less than 4d

Note.—The rates became operative from the beginning of the first full pay week in July, 1957.

H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44. Differ

entiation may be made between the hours in winter and summer provided the average of 44 is 
not exceeded.

Pieceworkers
Piecework prices are to be such as to enable a workman of average ability and under normal 

conditions to earn at least 25 per cent, over time rates. Where pieceworkers are on their work 
continuously and are unable to earn bare time rates through any cause beyond their control, 
they are to receive not less than their time rates.

Shift Workers
The following differentials, not computable for overtime, are payable for all hours worked 
1 shift work:—

Two-shift workers, 6 a.m. to 2 p.m, and 2 p.m. to 10 p.m.
Two-shift workers, alternating day and night ...............
Three-shift

*  * • •
« • •  »

♦ Including the production of lime and whiting from chalk but excluding the manufacture 
of cement.
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¥  . BALL CORNWALL
[Agreements o f  the National Joint Council fo r  the British Ball Clay Industry]

Class o f Worker
Minimum Hourly Rates o f

Wages

Men, 21 years and over:—  
Able-bodied day work labourers 
Other classes:—

Regular underground miners 
Regular surface clay getters 
Semi-skilled and maintenance men 
Dumper and loader drivers ...
Excavator drivers ................
Loco, drivers ... ................
Lorry d r iv e r s ................

s. d.
3 A\

Labourers’ rate plus:—
4d.
2d.

Id. to 5d.
2d.
5d.
2d.

N ot less than rates laid down 
in Road Haulage Wages
Orders {see page 186)

N ote.—The rates became operative from the first pay day in the week commencing 28th 
January, 1957, and were increased by 2^d. per hour as from 1st May, 1958.

H ours of Labour
The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 47 in summer 

and 44 in winter (6 weeks before and 6 weeks after Christmas).
G uaranteed Week

It is provided that workers shall be guaranteed pay for the above number o f hours, subject to 
certain conditions and qualifications.

Shift Workers
Regular shift workers are paid an additional 2d. for every hour worked on a two-shift 

system and 3id. for every hour worked on a three-shift system.

CfflNA CLAY INDUSTRY—CORNWALL AND DEVON
[Agreements between the China Clay Association, the British China Clay Producers^

Federation Limited and the Transport and General Workers^ Union]

Occupational Classification Guaranteed Basic Weekly 
Rates o f Wages

Men, 18 years and over: 
Time workers—

s. d.

Washing and breaking clay, cleaning micas, wind
ing and pumping, processing, washing mica and
all other unclassified work................

Landing, maintenance men (handymen and inclines) 
Shift bosses ... ... ... ... ... ...

Contract workers—
Mill operators ................
iSt̂ n̂t ... ... ... ... ... ... ...
Sand, overburden .............................
Drying (press kilns), loading and bagging
Drying (tank kilns) .............................  ................

Women, 18 years and over ..........................................

149 9 
154 9 
169 9

80 per cent, o f men’s rate for
the same work

Note.—-The rates became operative from 5th January, 1958.
H ours of Labour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 42 for day- 
orkers, two-shift workers and three-shift workers, to be worked in 5 i  davs.

G uaranteed Week
The rates quoted above are guaranteed to workers who are capable o f and avaik 

willing to perform satisfactorily during working hours the work associated with 
occupation or reasonable alternative work where their usual work is not available.

Shift Workers
Shift workers are paid an additional 3^d. for each hour worked. Those working (

Sunday night shift are paid double time as well as the extra 3Jd, an hour. The working
full afternoon shift on Saturday on a two- or three-shift system entitles a worker to ar 
tional 12s. 6d. for that shift.

Bonus Systems
The aereement nrovides that hnnn« svRtprnQ m?iv Hp

Contract _ ^____ ________ _____ ____ _ ^
54s. 9d. if they work for 42 hours, and Is. 3Jd. an hour for all hours in excess o f 42.
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AND MOULDING QUARRYING—GREAT BRITAIN
{Agreements o f the NationalJoint Council for the Silica and Moulding Sands Industry]

Class of Worker
Minimum Basic Hourly 

Rate of Wages

Able-bodied Men, 21 years and over . * » *

Note.—The rate became operative from the beginning of the first full pay period following 
22nd June, 1957.

Hours of Labour
The recognised normal working week is an average of 44 hours thr^ghout the year, nor

mally to be worked over days unless otherwise mutually agreed. Difrerentiation may w  
made between the hours in winter and summer, provided that the average of 44 for the year is 
not exceeded.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 

payment for 4 shifts or days at the appropriate hourly daywork rate, subject to a maximum 
period of two-thirds of the normal working week.

BALLAST GREAT BRITAIN*
[Agreements o f the National Joint Council for the Ballast and Sand Industry^

Class of Worker
Hourly Rates of Wagesf

Class 1 
Districts

Class 2 
Districts

s. d. s. d.
Men, 21 years and over;—•

3 6Quarry labourers ................................................................ 3 7
Drivers of road vehicles:—

Under 12 tons gross laden weight ........................... 3 9-i 3 8J
Over 12 ,, ,, ,, „ 3 11 3 10

Note.—The rates became operative from the beginning of the first full pay period following 
27th May, 1957.

Hours of Labour
The normal hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to 

be worked over 5 i days or as mutually decided between the employer and employees.

G uaranteed Week
A week of 40 hours is guaranteed, subject to certain conditions and qualifications.

P ieceworkers
Where straight piecework systems operate, z.e., payment for the cubic yard or ton, they are 

to yield to the workman of average ability not less than 25 per cent, above the minimum time 
rates.

Night Shifts
Where a regular night shift is engaged at any pit, the basic rate is increased by 4d. an hour, 

except for night shift hours worked on Sunday when the Sunday rate of double time applies. 
This allowance is computable for overtime.

Classification of Areas
The classification of localities is determined by the National Joint Council and the basic 

rates payable depend on the locality in which the pit is situated.

*The agreements apply to the production of ballast, sand (other than moulding and refrac
tory sand) and gravel aggregates for use in concrete and in building construction and road
making.

tOccupational differential rates ranging from 2d. to 9d. in excess of the labourers’ rates 
have been fixed for other classes of workers, as well as rates of wages of watchmen.
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SHALE MINING—SCOTLAND

[Agreements between Scottish Oils Limited and the National Union o f
Shale Miners and Oil Workers]

Class of Worker* Rates of Wages

Men employed underground:—
Shale miners—minimum make-up 
Miners’ drawers—minimum make-up 
Deputy in charge of a working section
Other deputies ..........................
Roadsmen—minimum ...............
Repairers—minimum ..............
Pit bottomers—minimum
Cloth hangers ..........................
Underground haulage motor men

s. d.
Per shift 
33 4

• • •

• • •

/

• • •

• •

• •

Men employed above ground
Labourers, carters, shale inspectors, hammermen, runners, 

lampmen, hutch repairers, weighers, wagon trimmers and 
magazine a t te n d a n ts .............................................................

26s. 2d. to 29s. 4d. 
(according to H.P. of motor)

Craftsmen employed in or about shale mines and oil works

26 4 
Per week 
190 8

N ote.— T̂he rates became operative from 22nd July, 1957.

Hours of Labour

The hours of labour in a full week are 40i (average) for underground workers and 44 for 
above-ground workers.

Bonus for Working F ull Time

Pieceworkers (nr 
an additional shift 
following week).

Shift Workers

Workers on a two-shift system are paid an additional 8 Jd. a shift and on a three-shift system 
Is. Id. a shift. ^

Workers on constant back shifts or night shifts are paid an additional Sid. and Is. Id a 
shift respectively.

Work performed by shift workers between 2 p.m. and 10 p.m. Saturday and 10 p.m. Sunday
and 6 a.m. Monday is paid at the rate of time-and-a-half and between 10 p.m. Saturday and 
10 p.m. Sunday at the rate of double time.

These additions are taken into account in the calculation of overtime and week-end rates 
oi pay.
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BUILDING BRICK AND CLAY GOODS MANUFACTURE
I —Northern, etc. Area of England and Wales*

[Agreements o f  the National Joint Council for the Building and Allied Industries
and the Regional Joint Council for the Clay Industries]

Class of Worker •

Minimum 
Hourly Rates 

of Wages

s. d.
Men, 21 years and over;—

Labourers............................
Other classes:—

Shale hole and clay hole men
Shot firers ...............
Getters ...............
Fillers............................

■ • 3 6
Differential of:

Fillers from shale heaps 
Wheelers (only)
Panmen, mill feeders ...
Wheelers and drawers 
Wheelers and setters . ■.
Setters (only) ...............
Dumper drivers
Drivers of mechanical excavators and diggers 

Kilnbumers and boilerfiremen employed on continuous shift 
work (including differential of 2 |d . and shift allowance of 
3d. an hour) ... • • • ... ... • • • • • • • • •

W omen, 18 years an d  over • • • • • « • «

3 id.
2Jd.

. 2id.
2id.
lid .
Ud.
2d.
2id.
3id.
2d.
6d.

Per shift of 8 hours 
s. d.

31 8t 
Per hour 

2 7

N ote.—The rates became operative from the beginning of the first full pay period following 
11th May, 1957.

H ours of L abour
The hours of labour in a full week are 44, to be worked in 51 days unless otherwise agreed, 

except for kilnburners and boilerfiremen employed on continuous shifts whose normal week 
is 56 hours worked in 7 shifts of 8 hours.

G uaranteed  W eek
Provision is made, subject to certain conditions and qualifications, for payment for 4 shifts 

or days with a maximum of two-thirds of the normal working week at the appropriate hourly 
daywork rate.

P ieceworkers
Piecework rates are to be such as to enable pieceworkers of average ability to earn a minimum 

of 25 per cent, above the amount they would earn during the same period if employed at their 
appropriate daywork rate, i,e., the basic minimum hourly rate plus the relative job differential.

N ig h t  Shifts
Workers, other than kilnburners, boilerfiremen and other workers who are continuously and 

regularly employed as shift workers, are paid at the rate of time-and-a-quarter when employed 
on definite night shifts.

D ouble D ay or  A lternative Sh ift  W orkers 
Workers, other than kilnburners, boilerfiremen and other workers who are continuously 

and regularly employed as three-shift workers, are paid at the rate o f time-and-a-quarter for 
all time worked between 6 p.m. and 6 a.m. when employed on double-day or alternative shifts.

T ransport W orkers
Transport workers are paid in accordance with the hourly rates specified in the Road 

Haulage Wages Order, R.H. (18) dated 8th March, 1945, together with the wage advances 
amounting to Is. 1 Id. an hour granted to productive workers since August, 1945, and are sub
ject to the same conditions of employment as productive workers._______ _________

*These agreements cover the manufacture of building and engineering bricks (other than 
glazed bricks), hollow clay blocks, roofing and flooring tiles (unglazed), terra cotta (unglazed), 
agricultural drain pipes (unglazed), chimney pots and finials in the North of England (Northum
berland and Durham), North East (Yorkshire), North West (Cumberland, Westmorland, 
Lancashire and Cheshire), North and East Midlands (Derbyshire, Leicestershire, Lincolnshire, 
Nottinghamshire), Northamptonshire (except Fletton bricks). North Staffordshire (Stoke-on- 
Trent district), Gloucestershire and Wales.

fWeek-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday 
and at double time from 10 p.m. Saturday to 10 p.m. Sunday, but these additions do not 
apply to the shift allowance of 3d. an hour which is included in the shift rate quoted.
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Building Brick and Clay G oods M anufacture—contd.

Midlands*
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[AgveemefUs o f the Midland Clay Industries Joint Council]

Class of Worker

Men, 21 years and over:—
Labourers..............
Wheelers (only) ...
Panmen, mill feeders 
Wheelers and drawers
Fillers ..............
Wheelers and setters
Getters ..............
Shot firers 
Setters (only)
Excavator drivers ...
Transport drivers:—

Up to and including 2 tons ........................
Over 2 tons and up to and including tons 
Over 3^ tons but under gross laden weight of 12 tons 
Over 12 tons gross laden weight 

W o m e n ,  18 years and over

Minimum
Hourly Rates 

of Wages

s. d.

'5-

Note.—The rates became operative from the beginning of the first full pay period following 
1st June, 1957.

H ours of Labour

The hours of labour in a full week are 44, to be worked in 5^ days unless otherwise agreed, 
except for kilnburners and boilerfiremen employed on continuous shift work whose normal 
week is 56 hours worked in 7 shifts of 8 hours.

G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for payment for 4 shifts
or days with a maximum of two-thirds of the normal working week at the appropriate hourly 
daywork rate.

Pieceworkers

Piecework rates are to be such as to enable pieceworkers of average ability to earn a minimum
of 25 per cent, above the amount they would earn during the same period if employed at their 
appropriate daywork rate.

N ight Shifts

Workers, other than kilnbumers, boilermen and other continuous shift workers, are paid an 
additional sum at the rate of 16s. 6d. a week of 44 hours above their normal rate when employed 
on regular or rotating night shifts.

K ilnburners and Boilerfiremen

Kilnburners and boilerfiremen employed on static day shifts are paid the following minimum rates:—
3s. an hour for all hours worked except between 2 p.m. and 10 p.m. Saturday when the

rate IS time-and-a-half and between 10 p.m. Saturday and 10 p.m. Sunday when the rate is 
aouDle time.

When einployed on rotating or alternating shifts or night shifts kilnbumers and boilerfire
men are paid an additional flat-rate shift allowance of 3d. an hour for all hours worked.

nw A undertakmgs which are members of the Midland Federation of
and are engaged in the manufacture of building and engineering 

a n d ^ ^ ^  roofing tiles in Shropshire, Staffordshire (other than Stoke-on-Trent), Warwickshire
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Building Brick and Clay Goods M anufacture contd.

Southern England*
[Agreements o f the NationalJoint Council for the Building Brick and Allied Industries

and the Southern Counties Brick and Tile Joint Industrial Council]

Class of Worker

Men, 21 years and over:
Labourers...............
Other classes:—

•  «

Loco, and truck drivers ....................................................
Hand getters and fillers ....................................................
Operators of mechanical shovels, dragline and ladder 

excavators and diggers:—
Capacity up to and including J cubic yard and all multi

bucket excavators...........................
Capacity over f  and up to 1 cubic yard 
Capacity over 1 cubic yard 

Hand moulders (tiles, plain) ...
Hand moulders (tiles, specials)
Hand moulders (square bricks)
Hand moulders (specials)
Kilnworkers:—

Wheelers ....................................
Panmen ....................................

Minimum 
Hourly Rates 

of Wages

s. d.

3 6 
Differentialf o f:

Id.
Ud.

Wheelers and setters, wheelers and drawers, setters and
drawers ....................................

Kilnbumers and boilerfiremen 
Dumper drivers (whilst working)
Road transport drivers:—

Carrying capacity up to and including 2 tons ...............
Carrying capacity over 2 and up to and including 3  ̂tons 
Carrying capacity over 3J tons but gross laden weight not 

over 12 tons
Over 12 tons gross laden w e ig h t .......................................

All other operatives engaged on recognised piecework and
on payment by results ....................................................

Kilnbumers and boilerfiremen on continuous shift work (in
cluding differential of 2Jd. and shift allowance of 3d. an 
hour):—

8-hour shifts ... ... ... ... ••• •••

Id.
Per shift

s. d.
31 8t

10^-houT shifts ................................................................ 41 I t
Per hour

Women, 18 years and over .................................................... 2 7

N ote.—The rates became operative from the beginning of the first full pay period following 
11th May, 1957.

*These agreements are applicable to all undertakings in the Eastern, Southern, South 
Eastern, and South Western counties of England engaged in the manufacture of building 
bricks (other than glazed bricks), roofing and flooring tiles (unglazed), terra cotta (unglazed), 
agricultural drain pipes (unglazed), chimney pots and finials, other than those which are parties 
to the settlements of the Regional Joint Council for the Clay Industries {see page 16) and those 
engaged in the manufacture of stock bricks {see page 20), sandlime and concrete bricks {see 
page 20) and Fletton bricks {see page 22).

|The differentials apply as regards those of Id. to workers having not less than 3 months’ 
experience of the job, and as regards differentials of more than Id. a differential of Id. applies 
when the worker is put on the job and the full differential after 3 months’ experience.

tWeek-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday 
and at double time from 10 p.m. Saturday to 10 p.m. Sunday, but these additions do not apply 
to the shift allowance of 3d. an hour which is included in the shift rate quoted.
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Building Brick and Clay Goods Manufacture—contd.

Southern England—
Hours of Labour

The hours o f labour in a full week are 44, to be worked in 5 i  days unless otherwise agreed, 
except for kilnbumers and boilerfirenien and other shift workers employed on a shift basis, 
whose normal week is one o f 63 hours worked in 6 shifts o f lOJ hours or one o f 56 hours 
worked in 7 shifts o f 8 hours each.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for payment for 4 shifts 

or days with a maximum of two-thirds o f the normal working week at the appropriate hourly 
daywork rate.

Pieceworkers
Piecework rates are to be such as to enable pieceworkers o f average ability to earn a minimum 

o f 25 per cent, above the amount they would earn during the same period if employed at the 
appropriate daywork rates including the relative job differential.

N ight Shifts
Workers, other than kilnbumers, boilerfiremen and other workers who are continuously 

and regularly employed as shift workers, are paid an additional 20s. a week when employed 
on definite night shifts, z.e,, on shifts commencing and finishing wholly between the hours o f  
6 p.m. and 6 a.m.

Scotland
[Agreements between the Building Brick Section o f  the Scottish Employers' Council fo r  the 
Clay Industries and the National Union o f  General and Municipal Workers and the Transport

and General Workers' Union]

Class o f Worker Minimum Hourly
Rates o f Wages

Men, 21 years and over:
s. d.

Bogie mnners (day shift) and all unspecified occupations................
Pan mill men (shovel fed), mixers and setters (day s h i f t ) ................
Bing men and clay hole facemen (hand shovel) .............................
Drivers o f standard gauge locomotive or any other locomotive

running on or crossing over a public highway .............................
Dumper drivers and mechanical shovel op era tors.............................
Boilerfiremen (power p i l o s e s  only) ..........................................
Burners (including 3-shift allowance o f 2 |d . an hour) ................

Women, 18 years and over:—
Setters ... ... ... ... ... ... ... ... ...
Others .....................................................

3 10:!

8"

became operative from the beginning o f the first full pay period following 
27th April, 1957. ^

Hours of Labour
For workers, excludmg kilnbumers and others on continuous shift work, the normal working

week IS 44 hours, to be worked over 5 days except in cases where a two- or three-shift system
neressitatM workmg on Saturday to complete a full recognised working week. Where a two-
or to ^ -sh ift  system is worked the working week may not have the same number o f hours in 
each shift or m each week.

For kilnbumers and others on continuous shift work the normal hours are 13 shifts for 
equivalent) a fortnight. ^
sh^^y operative working on an 8-hour shift is given a half-hour break for a meal during the

_ . . . , , . Guaranteed Week
Provision is made, subject to certain conditions and qualifications, for payment o f two-thirds
luC nOrm&l working week the c\r\r\Tr\r\-r\̂ î  rx __ 1* _ .

, Shift Workers and N ight Workers
three-shift per day system or on constant night shift, workers,

^hift aind4d. an hour on the night shift. These allowances are not 
of douWe time '̂ '̂^day work. All hours worked on Sunday are paid at the rate

AND Others on Continuous Shift Work
2 o f the 13 shifts worked each fortnight as well as an additional 2 |d . an hour for all hours worked. lonnignc as wen as
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S A N D L I M E  B R I C K  M A N U F A C T U R E — E N G L A N D  A N D  W A L E S

r . y r *r . / r • . thp RuHcHns Btick Qud Allied Industries and the[Agreements o f the National Joint Council jo  j h1Hû trv̂■ Joint Committee for the Sandlime Brtck Manufacturing Jnctustry]

Class of Worker Minimum Hourly 
Rates of Wages

s. d.
M en, 21 years and over:—

Autoclave (fillers and drawers) and stackers
all unspecified occupations ...............

Other classes:—
Dumper drivers .......................................
Excavator drivers:

and loaders and
4  •

•  •  •

3 6 
Differential of:

2d.

Capacity i  yd. up to and incl. i  yd.
I yd. up to and incl. 1 yd.
above 1 yd. ...............

Boilermen .......................................

•  • > • •  •

■ • »  «99 » •
9 9

4  4

Women, 18 years and over •  • •  • •  • •  > «

2d.
4d.
6d.
2id.

Per hour 
2 7

N ote.—The rates became operative from the beginning of the first full pay period following 
11th May, 1957.

Hours of Labour
The hours of labour in a full week are 44.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for payment for 4 shifts 

or days with a maximum of two-thirds of the normal working week at the appropriate hourly
daywork rate.

N ight Shifts
Workers employed on recognised night shifts commencing between 6 p.m. and 6 a.m. are 

paid an additional 6d. an hour for all hours worked. This allowance is not taken into account 
in the calculation of overtime.

M A N U F A C T U R E — S O U T H  E A S T  E N G L A N D

[Agreements of the National Joint Council for the Building Brick and Allied Industries and the
Joint Industrial Council for the Stock Brick Manufacturing Industry]

Class of Worker Minimum Hourly 
Rates of Wages

s. d.
A ble-bodied A dult M ale Workers:—

Labourers ........................................................................................
Other classes:—

Crowders, off-bearers, temperers, earth diggers and loco, drivers
Setters, moulders and sorters ....................................................
Burners • • • • • • • • • * • • • * • • • * * • *
Boilerfiremen (fulMime) ..............................................................
Excavator drivers (not including loading shovels):—

Bucket capacity up to and incl. |  yard.......................................
„ „ » » » » f  yard to 1 yard ...............
„ „ over 1 yard ....................................................

Dumper drivers . • •

3 6 
Differential of:

Id.
Hd. 
2id.
2d.

Women, 18 years and over • •  •

3d.
4d.
6d,
2^d.

Per hour 
2 7

Note.—The rates became operative from the beginning of the first full pay period com
mencing on or after 11th May, 1957.

Hours of Labour
The hours of labour in a full week are 44, to be worked in 5J days unless otherwise agreed.
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Stock Brick Manufacture—

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for payment for 4 shifts 

or days with a maximum o f two-thirds o f the normal working week at the appropriate hourly 
daywork rate.

P ieceworkers
Piecework rates are to be such as to enable pieceworkers o f  average ability to earn a minimum 

of 25 per cent, above the basic piecework hourly rate o f 2s. 4d. plus the appropriate occu
pational differential. In addition pieceworkers receive a flat-rate allowance not exceeding 
Is. 2d. in respect o f each hour worked.

Shift Workers
Burners and boilerfiremen are paid in addition a shift allowance o f 2d. an hour when em 

ployed on a three 8-hour shift system and Id. an hour when employed on a two 8-hour shift 
system. These allowances are not compounded. Double time is paid for all hours worked on 
Sunday.

SALT GLAZED WARE INDUSTRY—GREAT BRITAIN
[Agreemefits o f  the National Joint Committee for the Salt Glazed Ware Industry

incorporating the Sanitary Fireclay Wages Committee]

Class o f Worker Minimum Hourly 
Rates o f Wages

Men, 21 years and over: 
Minimum rate ...

s. d.

•  •  • •  • •  •  •

Kilnbumers (including makers-up but excluding burners respon
sible for salting and finishing processes) and boilerfiremen em
ployed on continuous shift work (including differential o f 2Jd. 
and shift allowance of 3d. an hour)

Kilnbumers’ labourers (including slack wheelers) employed on 
continuous shift work (including differential o f IJd. and shift 
allowance o f 3d. an h o u r ) .............................

3 51
Per shift o f 8 hours

Women, 20 years and over • 4

30 10* 
Per hour

2 8J

Note,—The rates became operative from the beginning o f the first full pay period following
n t h  June, 1957.

H ours of Labour
The hours o f labour in a full week are 44, to be worked in 5^ days unless otherwise agreed, 

except for kilnbumers, kilnbumers’ labourers, and boilerfiremen employed on continuous 
shifts whose normal week is 56 hours worked in 7 shift<; o f 8 hnur^

G uaranteed Week
Provision is made, subject to certoin conditions and qualifications, for payment for 4 shifts

or days with a maximum of two-thirds o f the normal working week at the appropriate hourly 
daywork rates.

P ieceworkers
Piecework rates are to be such as to enable pieceworkers o f average ability to earn a minimum 

of 25 per cent, above the basic piecework hourly rate o f 2s. Ifd. plus the appropriate occu
pational differential. In addition pieceworkers receive a flat-rate allowance not exceeding 
Is. 4d. in respect o f each hour worked.

N ight Shifts
Workers, other than kilnbumers, boilerfiremen and other workers who are continuously

and regularly employed as shiftworkers, are paid at the rate o f time-and-a-quarter when 
employed on definite night shifts.

D ouble D ay or A lternate Shift Workers 
Workers, other than kilnbumers, boilerfiremen and other workers who are continuously 

and regularly einployed as three-shift workers, are paid at the rate o f time-and-a-quarter for 
all time worked between 6 p.m. and 6 a.m. when employed on double-day or alternate shifts.

*Week-end shifts are paid at the rate o f time-and-a-half from 2 p.m, to 10 p.m. Saturday
from 10 p.m. Saturday to 10 p.m. Sunday, but these additions do not apply 

to the shift allowance of 3d. an hour which is included in the shift rate quoted.
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FLETTON BRICK MANUFACTURE
BUCKINGHAMSHIRE AND PETERBOROUGH

[Agreements o f the National Conciliation Board f or the Flelton Brick Indust, y]

Class of Worker Minimum Hourly 
Rates of Wages

Men, 20 years and over: 
Dayworkers:

r * • • •

narrow gauge)

use:

General labourers • ..........................  • ■ ■ ...............
Graded classes engaged in :— , .

Chamber cleaning, tram or electromobile driving, Knot
hole labouring ...............

Pan fe e d in g ...........................
Callowing, attending elevator boot, oiling
Plate laying (standard gauge)
Navvy driving (bucket capacity) :- 

Up to l i  cubic yards 
Over l i  and up to 5 cubic yards 
Over 5 cubic yards 

Loco, driving (oil, petrol or steam,
Calfdozer tractor driving • •.
Chaseside shovel driving 
Dumper driving when licensed for 

On public highway
Others ...........................

Tracktype tractor driving • ■ •
Shaler driving ...............

Pieceworkers (for purposes of overtime 
Drawing...
Wheeling and s e t t in g ...............
Setting (full time) ...............

Shiftworkers:— . . r
Kilnbuming and boilerfiring (including shift allowance of

3d. an h o u r )........................ .......................................
Extra for large kilns having two fires and chamber

capacity 40/60,000 ........................................  • • •
Extra for large kilns having two fires and chamber

canacitv over 60.000 ....................................................

s. d.

3 7 i 
Labourers’ rate plus:

etc.):

Women, 18 years and over • • • •

2id.
2d.
5d.
7d.

Per hour 
3 10}
3 10}
3 11}

Per shift of 8 hours

32 10*

6s. a week extra

12s. a week extra 
Per hour 

2 8}

Note.—The rates became operative from the first full pay week commencing on or after 
15th April, 1957.

Hours of Labour
The recognised normal working week consists of 44 hours except for kilnbumers and 

boilerfiremen whose normal week is 56 hours worked in 7 shifts of 8 hours.
Guaranteed Weekly Remuneration

Provision is made, subject to certain conditions and qualifications, for payment of the 
normal working week at the appropriate hourly daywork rate.

Pieceworkers
Piecework rates are such as to enable an adult male pieceworker of average ability to earn 

a minimum of 25 per cent, above the appropriate time rate. In addition pieceworkers revive 
a flat-rate allowance of Is. 2d. in respect of each hour worked, unless this increase has been
merged in their piecework rates.

N ight Shifts
When on the night shift hourly paid workers (other than burners and boilerfiremen) receive 

lime-and-a-quarter of their appropriate normal daywork rates and pieceworkers one quarter 
of their appropriate hourly rate for the hours worked in addition to their normal piecework 
rates. The allowances are not computable for overtime.

Work on Callow and in Knotholes
All men except pieceworkers and navvy drivers are paid an additional 2d. an hour for all 

hours worked on callowing or in knotholes under arduous conditions due to weather.
♦Week-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday 

and at double time from 10 p.m. Saturday to 10 p.m. Sunday, but these additions do not apply
to the shift allowance of 3d. an hour which is included in the shift rate quo^d. Qualified 
burners tending more than 2 fires on separate kilns are paid 3s. 4d. extra a shift (23s. 4d. a 
week) regardless of chamber capacity. Technically trained kilnbumers and boilerfiremen are
paid 2s. 8d. extra a shift.
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SILICA BRICK MANUFACTURE WALES

[Agreements o f  the National Silica Brick Joint Wages Board]

Class of Worker

Men, 21 years and over: 
Labourers 
Productive grades:

Standard Minimum 
Hourly Rates o f  

Wages

s. d.

•  * • •  « •  • •  •  • • «

Hand moulders and kiln setters responsible for setting kilns ... 
Machine operators (breakers, grinding and grading machinery, 

power driven brick machines and brick presses) ................

3 6 
Differential o f :

4d.

Kilnbumers and boilerfiremen on continuous shift work (including 
differential o f  2-2d. and shift allowance o f 3d. an hour)...

Drivers o f road vehicles:—
Up to and including 2 tons carrying capacity 
Over 2 tons and up to and including 3^ tons carrying capacity 
Over 3^ tons carrying capacity but gross laden weight not over 

12 tons
Over 12 tons gross laden w 'e ig h t .......................................................

Women, 18 years and over ....................................................................

2M.
Per shift o f 8 hours

s. d.
31 8*

Per hour
3 71 
3 8 f

N ote.—The rates became operative from the beginning o f the first full pay period following 
27th April, 1957.

H ours of L abour

The recognised normal working week consists of 44 hours, to be worked in 5^ days unless 
otherwise agreed, except for kilnbumers and boilerfiremen employed on continuous shift work 
whose normal week is 56 hours worked in 7 shifts o f 8 hours.

G uaranteed W eek

Provision is made, subject to certain conditions and qualifications, for the payment o f a 
guaranteed minimum of not less than 36 hours’ pay in the case o f dayworkers, pieceworkers 
and six-day shift workers, and 42 hours’ pay in the case o f kilnbumers and boilerfiremen.

P ieceworkers

Piecework rates are to be such as to enable pieceworkers o f average ability to earn not less 
than 25 per cent, above the appropriate hourly time rate.

Shift Workers I
* I

Workers are paid a shift allowance of 3d, an hour in respect o f all hours worked on a three- 
shift system, and at the rate of time-and-a-quarter for all hours worked between 6 p.m. and 
6 a.m. on a double-day shift or two-shift system. This does not apply to kilnbumers and 
boilerfiremen on continuous shift work.

* Week-end shifts are paid at the rate o f time-and-a-half from 2 p.m. to 10 p.m. Saturday 
and at double time from 10 p.m. Saturday to 10 p.m. Sunday, but these additions do not apply 
to the shift allowance of 3d, an hour which is included in the shift rate quoted.
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REFRACTORY GOODS MANUFACTURE

England and Wales*

[Agreements o f the National Joint Wages Board for the Refractories Industry in
England and Wales]

Class of Worker Minimum Hourly
Rates of Wages

Men, 21 years and over: 
Labourers

s. d.

•  •

Kilnbumers and boilerfiremen employed on continuous shift work 
(including differential of 2^d. and shift allowance of 3d. an hour) 

Drivers of road vehicles;—
Up to and including 2 tons cari*ying capacity ............................
Over 2 tons and up to and including 3 i  tons carrying capacity 
Over tons carrying capacity but gross laden weight not over

i 2r t O I ^ S  • • •  . . .  . . .  . . .  « • .  « » »  . . .

Over 12 tons gross laden w e ig h t ....................................................
Women, 18 years and over ................................................................

3 6
Per shift of 8 hours 

31 8t 
Per hour

3 7f 
3 8 |

Note.—The rates became operative from the beginning of the first full pay period following 
11th May, 1957.

H ours of L abour

The hours of labour in a full week are 44, to be worked in 5 J days unless otherwise agreed, 
except for kilnbumers and boilerfiremen employed on continuous shifts whose normal week 
is 56 hours worked in 7 shifts of 8 hours.

G uaranteed W eek

Provision is inade, subject to certain conditions and qualifications, for the payment of a 
guaranteed minimum of not less than 36 hours’ pay in the case of dayworkers, pieceworkers 
and six-day shift workers, and 42 hours’ pay in the case of kilnburners and boilerfiremen.

Pieceworkers

Piecework rates are to be such as to enable a pieceworker of average ability to earn a mini-
j appropriate time rate less flat-rate advances of not exceeding

Is. 4Jd. an hour. In addition pieceworkers receive flat-rate advances at the rate of not more 
than Is. 4id. for each hour worked.

Shift Workers

Workers, other than kilnburners and boilerfiremen employed on continuous shift work are 
paid a shift allowance of 3d. an hour for all hours worked on a three-shift system, and at the
T * tl 6 p.m. and 6 a.m. on a double-dayshift or two-shift system.

* These agreements apply to all undertakings engaged in the manufacture of fireclay refrac- 
tones except those undertakings which are parties to the agreements of the Swadlincote 
District Joint Wages Board of the National Joint Committee for the Salt Glazed Ware Industry 
(see page 21) or those composite undertakings which are parties to the agreements of other 
Joint Councils or Joint Wages Boards.

t  Week-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m Saturday 
and at double time from 10 p.m. Saturday to 10 p.m. Sunday, but these additions do not apply 
to the shift allowance of 3d. an hour which is included in the shift rate quoted.
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Refractory G oods Manufacture—contd.

Scotland

[Agreements between the Refractory Brick Section o f the Scottish Employers'' Council for the 
Clay Industries and the National Union o f General and Municipal Workers and the

Transport and General Workers' Union]

Class of Worker Minimum Hourly 
Rates of Wages

s. d.
Men, 21 years and over:—

Kiln Stockers, packers, loaders and all unspecified occupations - -. 
Dry pan millmen, drawers and wheelers and brickmakers (dressers)
Dry pan millmen (leading hands) .................................................
Setters • • • • • • • • • * • • • • • • • • •' • • • • • • •
Wet pan millmen, odd-stuff dressers, brickmachinemen (charge-

hands), mixers and steam press operators.....................................
Setters (leading hands) ............................................................
Boilerfiremen (continuous shift workers), kilnburners and gas- 

producer operators (including 3-shift allowance of 2M. an hour) 
Boilerfiremen—dayworkers not on rotating shifts
Brickmakers (hand), dumper drivers, mechanical shovel operators 

and excavators
Odd-stuff makers ■ • • • ■ • • • • • ■ • * * • • ■ • • ■ •

Women, 18 years and over:—
Stockers, setters, drawers, loaders, carriers, brickmachinemen and 

mixers and all unspecified occupations 
Setters (leading hands), odd-stuff dressers and brickmakers 

(dressers) ••• ••• ••• ••• <«•
Odd-stuff makers and brickmakers (h a n d ) .....................................

3 10
3 8i

N ote.—The rates became operative from the beginning of the first full pay period following 
27th April, 1957.

H ours of Labour

For workers, excluding kilnburners and others on continuous shift work, the normal working 
week is 44 hours, to be worked over 5 days except in cases where a two- or three-shift system 
necessitates working on Saturday to complete a full recognised working week. Where a two- 
or three-shift system is worked the working week may not have the same number of hours in 
each shift or in each week.

For kilnbumers and others on continuous shift work the normal hours are 13 shifts (or 
equivalent) a fortnight.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.

G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for payment of two-thirds 
of the normal working week at the appropriate hourly rates, with a minimum of 32 hours.

Shift Workers and N ight Workers

When ernployed on a two- or three-shift per day system or on constant night shift, workers,
excluding kilnbumers and others on continuous shift work, are paid an extra 3d. an hour for all
hours worked on the back shift and 4d. an hour on the night shift. These allowances are not
computable for overtime or Sunday work. All hours worked on Sunday are paid at the rate 
of double time.

K ilnburners and Others on Continuous Shift Work

These workers are paid double time for 2 of the 13 shifts worked each fortnight as well as 
an additional 2|d. an hour for all hours worked.
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POTTERY MANUFACTURE—GREAT BRITAIN
{Agreements o f  the National Joint Council fo r the Pottery Industry]

Class of Worker

M e n ,  2 1  years and over:—■
Group M .l—Lavatory attendants, light sweepers ...
Group M.2—Labourers (except mill), assistants on continuous and inter-

J  1  J  * 1  1  L  *  1 J l
•  v i i 3  u i i  w u u u i i u c ; w o  a n u

mittent ovens and kilns not paid as placers or setters-in, leadhouse 
workers, sliphouse workers (including blunger chargers) other than 
slipmakers and pressmen, clay carriers, ware carriers, mould carriers, 
dust carriers, night sweepers, marl mixers, saggar washers, saggar- 
makers’ bottom knockers, machine saggarmakers’ assistants, ware
house workerst ............................................................................................

Group M.3—-Mechanical dippers (tiles and electrical), fritters, potters’
assistants including handlemakers, pressmen (iron presses), form
makers, lookers-to-ware (except electrical and china), dust grinders and
sievers, glazers (fireclay), drawers on intermittent and continuous ovens 
and kilnsj ... ....................................................

Group M.3A— Mill labourers, gas producer men .
Group M.4— Stokers .......................................

Stoker-enginemen ..........................
Enginemen ...............................................................................

Group M.5—Pressmen (wooden pi*esses), tile packers, cutters and 
grinders, machine saggarmakers, lookers-to-ware (electrical and china), 
grinders (electrical, hand), extruders (electrical), saggarmakers’ frame 
fillers, sand blasters where machinery in use gives complete protection

Group M.5C—Oven oddmen ..................................................................
Group M.5B—Biscuit and glost placers on continuous ovens and kilns

I a  ^  A  w  — ^  ^  ^  I  ^  %  V  ■  A  ^

^  ;  ------------- V /  W H O  I V i X l l O

(except china biscuit placers), enamel placers on intermittent and con- 
tmuous kilns, glost placers on intermittent truck or platform kibs ...

Group M.5A—Fireclay kiln firemen ......................................................
Group M.6—Slipmakers, handlers, platemakers, cup and bowl makers, 

dish niakers, saucer makers, hollow-ware pressers, casters (except 
sanitary) printers, polishers, packers except tiles, tool filers, pressers 
(tiles and electrical), mechanical throwers, mechanical turners, assem
blers ^electrical), grinders (electrical, except hand), bowl makei's (yellow- 
ware, sizes 18s and below), sand blasters where machinery in use does 
not give complete protection, die setters (tiles and electrical), switch
board operators (electrical) .....................................................

Group M.7—Saggarmakers (except macliine), biscuit and glost placers
on intermittent ovens (excluding china biscuit bedders and sanitary
placers), fireclay kiln setters and drawers, faience workers (tiles), glaze
sprayers (sanitary earthenware), china biscuit hollow-ware placers on 
continuous kilns .........................................

Group M.8—Scollop makers, mouldmakers (except blocking and casing) 
hollow-ware jiggerers and jolliers (except jolliers electrical big ware 
only), dippers, sanitary earthenware and sanitary fireclay casters pres
sers and biscuit and glost placers on intermittent ovens, turners (hand) 
figure makers, decorators (not including artists), ornamenters, colour 
mixers, block printers, bowl makers (yellow-ware, sizes 12s and un- 
wards) ...........................................................................................

Group M.9—Throwers (china and earthenware), tile slabbers ...
Group M.IO—Throwers electrical (except mechanical), china biscuit 

bedders, stickers-up and jolliers (electrical, big ware only i e  any 
separate part which weighs 20 lbs. or over) ............................ ’’

Group M.lOA—Mouldmakers when blocking and casing, engravers
Group M.12—Mouldmakers employed continuously on blocking and 

Casing . . .  . . .  . . .  . . .  . . .  . . .  _  ̂ ^

Group M.13—Modellers ..................................................................
Women, 21 years and over;—

Group F .l—Glost warehouse workers including carton or similar packing,
electrical biscuit warehouse workers, on-glaze decorators ^(except 
printers’ transferers), polishers and grinders (except electrical porcelain)

Note. -The rates became operative from 25th March, 1958.
For footnotes see next page.
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s. d.
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Pottery Manufacture—contd.

1

• < •

Class o f Worker

Women, 21 years and over—contd.
Group F.2—Biscuit warehouse workers and scourers (except electrical 

porcelain), dipping-house workers and crankers (excluding <^ppers 
and electrical ware cleaners and crankers), thimble pickers, white tile 
dippers (machine), sanitary earthenware glaze sprayers, sanitary fireclay 
glaze sprayers, glazers, bodiers and enamellers, underglaze decorators 
(except printers’ transferers), printers’ transferers’ assistants and paper 
cutters, glost and enamel placers and drawers on continuous ovens and
kilns (except electrical porcelain), scourers .........................................

Group F.3—Electrical porcelain polishers, grinders, cementers and 
assemblers • • ■ • ■ • • • ■ • • • • • • • • ♦ • • • • • • • • •

Group FA— Figure and vase mottlers, potters’ assistants including mould- 
runners, batters-out and carriers, handlemakers, teapot mottlers, col
oured tile dippers (machine) and mottlers (machine), tile fettlers, hand 
dippers (except tiles), printers’ transferers, electrical metallisers, glost 
and biscuit placers on intermittent ovens, biscuit placers on continuous 
ovens and kilns, electrical porcelain glost placers on continuous ovens
and kilns, burnishers ................

Group F.5—Towers, throwers’ assistants, turners’ assistants, fettlers 
(except tiles), spongers, stickers-up, lathe treaders, oyer-lookers and 
greenhouse women, lookers-to-ware (except electrical porcelain), 
scollopers, handlers (by hand), covermakers and spoutmakers (J. & R.), 
tile pressers, electrical porcelain casters, pressers, fettlers, glazers, 
cleaners, turners, sanders, dust sievers and extruders (small-ware only
Le., weight of extrusion and carrying board under 20 lbs.) ................

Group F.6—Platemakers, saucermakers, casters (except electrical porce
lain), dishmakers, cup and bowl makers, jiggerers and jolliers, turners 
(except electrical porcelain), tile dippers and mottlers (hand), aero- 
graphers, groundlayers, printers, omamenters and flowermakers, 
tube liners, pattern gilders§ ■■■ ................

Minimum 
Weekly Rates 

of Wages*

s. d.

77 11

Note.—The rates became operative from 25th March, 1958.
Hours of Labour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44, normally 
to be worked in 5^ days.

Incentive Bonus
Operatives who work 44 hours or more in any working week are paid a bonus o f 3 f per cent, 

of their total earnings including the cost-of-living payments referred to in footnote*.
G eneral Increase

All earnings are subject to a plusage of 12^ per cent.
G uaranteed Employment

All operatives who have been continuously employed for not less than four weeks are, 
subject to certain conditions and qualifications, guaranteed employment for a period o f 4 days 
in each “ settling ” week.

Pieceworkers
Piece rates are to be such as to yield, in the circumstances o f the case, to an ordinary worker 

not less than 20 per cent, above the basic hourly rate appropriate to the occupation in which 
the operative is engaged. Pieceworkers temporarily employed on time-work in their normal 
occupation are to be paid at the rate of their average piecework earnings during the preceding 
four weeks. If they are transferred to an occupation other than their normal one, they are 
paid at the basic hourly rate for such occupation or for their normal occupation, whichever 
is the higher.

Maintenance Workers
Under an agreement between the British Pottery Manufacturers’ Federation and the 

Amalgamated Engineering Union skilled engineering maintenance fitters employed in pottery 
factories and skilled machinists on die work in tile factories are paid the South Staffordshire 
engineering fitters’ rate plus 8s. a week, and die fitters in tile factories the fitters’ rate plus 13s. 
a week (see page 47).

* The rates are exclusive o f  cost-of-hving payments of 7d. an hour for men and 3fd. for 
women, of the incentive bonus o f 3f per cent, and the general increase of 12J per cent, referred 
to below the Table.

t  Warehouse workers having control of books and orders are paid 7s. 6d. a week extra.t If the normal hours were 48 prior to June, 1949, the rate is group M.3A.
§ Freehand gilding in gold only.
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GLASS PROCESSIiNG—GREAT BRITAIN*
[Agreements o f the National Joint Council for the Glass Processing Industry]

Class of Worker
Standard Hourly Rates of Wages 

including cost-of-living bonus f

London Area}

Men, 20 years and over:—
Group 1:—

Brilliant cutters, writers, Stainers and gidlers 
capable of setting out, embossers capable of 
mixing own acids and decorating in more than 
one tone, sandblasters able to work in any 
depth {i.e., matt finish, colour depth, phantom 
depth and peppering), kiln firers able to mix 
and apply colour and enamel and to complete
all firing and annealing ...........................
Group 2:—

Beyellers, silverers, siders, cutters, leaded 
light makers and specialist fixers, foil and glue 
paper cutters, silk screen operatives, 1st grade 
(complete process), colour sprayers (being 
required to mix) ......................................

Silk screen operatives, 2nd grade (operating 
screen and roller process) ..........................

Embossers’ assistants, sandblasters assistants ...
Silverers’ assistants, other than cleaners-up ... 

Group 3:—
Leaded light cementers and packers ...............
General labourers, loaders, sand-washers and 

cleaners-up ..................................................

Provincial Areas §

s. d. s. d.

4 m 4 H

4 n 4 5i
4 6i 4 4 i
4 5i 4

4 4 4 2

4 3 4 1

j rates became operative from the beginning of the first full pay week in February, 
1958, and reiate to the official index of retail prices figure of 107.

. Hours of Labour
- c ® c 1̂ ? labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked m 5 or 5  ̂days.

Payment-by-Results Workers
Payment-by-results schemes or bonuses are to be such as may be reasonably expected to

enable an operative working on an individual bonus scheme to earn at least 30 per cent, more
than the appropriate current standard time rate, and operatives working on a collective bonus
scheme to receive among them as a whole at least 20 per cent, more than the wages which they
would be entitled to receive among them as a whole at the appropriate current standard time
rates. No worker is to receive less than the wages to which he or she would be entitled at the 
appropriate current standard time rate.

Night Workers
Workers on night shifts, other than those worked on a three-shift system, are paid an 

allowan^ of 6d an hou^which is not to be reckoned as wages for calculating overtime 
applicSble^  ̂ results, etc. This rate does not apply where night shift rules for a shipyard are

Women
Women 20 years and oyer, employed on all operations on which female labour is permitted

are paid p  per cent, of the rate of 4s. 7^d. an hour in the London area and of 4s 5 J-d an 
hour in the provincial areas.

as including operations used in the conversion of plate glass and other flat glasses 
or substitutes into mirrors, shelves, decorative glass and similar products, including (in those 
areas where it is customary) the specialist fixing of such products

tT he cost-of-living bonus is subject to variation in February and August each year in
a ^ o rd ^ ^  with mowments of the average of the official index of retail prices respectively for

December and January to June immediately preceding  ̂ ^
• ® of the area within a circle having a radius of 25 miles from Charing Cross
includmg the whole of any towns intersected by this circle. ^
1 u London rates apply in the Liverpool Area to all classes of operatives except general 
labourers, loaders, sand-washers and cleaners-up. ^

/Stj

»< •

I

[t

I* ̂

Class of

andf'S'Sortê
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tô -ether with basic rales, to woi 
(3 sets), 4s. lid. (3i sets) and 4s. 
(3 sets), 3s. Hid. (3i sets) and / 
workers are also guaranteed mir 
(3J sets) and 3s. llfd . (4 sets) ( 
3s. 9}d. m sets) and 3s. lOid. (■ 

For other classes of piecewo 
are to be suSkient to yield to wo 
priate basic time rates.

For factories in the London C

Workers employed on sh ift' 
daywork rates for the same gr; 

Two-shift or double-day sh 
Other shift systems (three s

sets of workers...
3t sets of workers 
4 sets of workers...For the fiv

I

« Sunday ;u,.
J

for the ihrf

} ibe three-shift
 ̂ 2 i the

in

ii,-

«)



'Ll

I’̂v

«

'w k  in frhrujr^-

‘Wj lo ,\-v V. jrked

ibly ex|^. 'ed to 
} per cent, more 
collt'ui [)onus 
’ago ^̂ h;.hthcy 
It ftard-'w lime 
e  en tiik ; it the

m. are paid an 
lating overtime, 
■ a shipyard are

3ur is permitted, 
i o i4 s .  :^d. an

3ther fiat glasses 
:iuding lio those

ist Mch year«  
respecuvely for

1 O a rin g Cross

s except gei

’’if. <

k

il

 ̂i

GLASS CONTAINER MANUFACTURE—GREAT BRITAIN
[Agreements o f  the National Joint Industrial Council for the Glass Container Industry\

Class of Worker

Minimum Hourly Rates of Wages
for day workers

London
District

Other Districts in 
Great Britain

s. d. s. d.
Men, 21 years and over:—

General labourers ... ................ 3 6 i 3 5 i
Lister or similar truck d r iv e r s ............................ 3 7 f 3 6 t
Batch mixers, boilermen or stokers ................ 3 8 i 3 7 i
Sorters ... ... ... ... ... ... 3 8 i 3 6 i
Founders, gas makers and furnacemen;—

Up to 20 tons daily melting capacity 3 8 i 3 6|:
Over 20 ,, ,, ,, ,, ... ... 3 9 i 3 7 i

Women, 21 years and over ............................. 2 6 i 2 5 i

Note.—The rates became operative from the first full pay period following 28th March, 
1957.

H ours of Labour
The hours of labour in a full week, exclusive o f mealtimes and overtime, are 45 for day 

workers. The great majority o f shift workers are employed on a continuous process system 
usually in 3 shifts of 8 hours each, operated by a rota of 4 crews or “ sets ” of workers. The 
4 sets average 42 hours a week. Some factories operate with 3 sets averaging 56 hours a week 
and others with 7 half crews or 3  ̂ sets averaging 48 hours a week. In the latter two cases all 
hours in excess of 45 are paid at overtime rates.

P ieceworkers
For skilled male workers on semi-automatic, hand machine or mouth-blown work the piece

work prices are to be sufficient to yield, to workers o f ordinary ability, at least 34s. lOd. an 
8-hour shift (3 sets), 35s. 2d. (3 J sets) or 35s. lOd. (4 sets). Workers are paid 32s. 2d. an 8-hour 
shift (3 sets), 32s. 6d. (3J sets) or 33s. 2d. (4 sets) when, through no fault o f their own, they fail 
to earn these amounts.

For men operating automatic machines bonus rates (where paid) are to be such as to yield 
together with basic rates, to workers of ordinary ability, hourly averages o f at least 4s. Ud. 
(3 sets), 4s. l |d . (3 J sets) and 4s. 2fd. (4 sets) on machines with 5 moulds or more and 3s. lOfd. 
(3 sets), 3s. H id . (3J sets) and 4s. OJd. (4 sets) on machines with less than 5 moulds. These 
workers are also guaranteed minimum average hourly earnings o f 3s. lO^d. (3 sets), 3s. 10|(L 
(3J sets) and 3s. l l fd .  (4 sets) on machines with 5 or more moulds and of 3s. 8fd. (3 sets), 
3s. 9id. (3 i sets) and 3s. lOid. (4 sets) on machines with less than 5 moulds.

For other classes of pieceworkers piecework prices (as distinct from production bonuses) 
are to be sufficient to yield to workers of ordinary ability at least 25 per cent, above the appro
priate basic time rates.

For factories in the London District all rates are increased by l^d. an hour.

Shift Workers
Workers employed on shift work are paid the following allowances over and above the 

daywork rates for the same grades of work:—
Two-shift or double-day shift system .........................................  LJd. an hour
Other shift systems (three shifts, etc.);—

3 sets of workers...............................................................................  2d.
3J sets of workers ................................................................... 2^d.
4 sets of workers...............................................................................  3^d.

55
55

For the five week-end shifts from Saturday afternoon to early Monday morning on all shift 
systems an allowance of 75 per cent, on basic rates, i.e., day rates plus shift allowances, is paid 
for the three Sunday shifts and of 50 per cent, for the other two shifts.

. . Women on Shift Work
The mimmum hourly rates paid to female two-shift workers, 18 years and over, where the 

work was performed by women prior to September, 1939, are:—
London Other Districts

Lehr hands ................ 2s. 8d. 2s. 6Jd.
Sorters ............................  2s. 9 |d . 2s. 8id.

On the three-shift system the following additional payments are made- 
id. ; 4 sets, 2d.
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CEMENT MANUFACTURE—UNITED KINGDOM
Workers other than Maintenance Craftsmen

[Agreements o f the National Joint Industrial Councilfor the Cement Manufacturing Industry']

Class of Worker and District
Hourly Rates 

of Wages

Able-bodied Adult Male General Labourers:—
Group I Works—North Thames, South Thames, Devonshire, 

South Wales, Flintshire, Warwicfehire (part), Lancashire, North 
Humber, Scotland ...............................................................

Group II Works—Lower Thames and Medway, Sussex, Suffolk 
Cambridgeshire, Bedfordshire and Hertfordshire, Oxfordshire 
Warwickshire (part), Rutland, Nottinghamshire, Derbyshire
South Humber, Isle of Wight, Northern Ireland ..............

Other Classes of Able-bodied Adult Male Workers*
{a) Process operatives, i.e,, workers employed on operations in

the manufacture, packing and despatch of cement:—
Kiln burners (one kiln)f ....................................................
Other w orkers.............................................................................

s. d.

9 05

8-25

Plant operatives, i,e., workers employed on the driving and 
operating of machines working under power ...............

Attendants, i.e., workers who are employed at plant to do any 
necessary greasing, oiling, etc., incidental to its proper func
tioning (not including plant operatives listed under section 
i b ) ) :—
Ropeway attendants (aerial) ........................................
Others ... ... ... ... ... ... ...

Mates, i.e., workers who are employed as assistants or helpers 
to tradesmen or process and plant operatives ...............

Sundry hands, i.e., workers other than those covered in pre
ceding sections.............................................................................

Labourers’ rate 
plus:— 

8*2d.
3*3d. or 4*4d.

l-7d. to 8-2d.

2-2d. 
l-7d.

2-2d.

l'7d. to 6-9d,

NoTE.—The rates became operative from 15th April, 1957.

. H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44. Six or .seven

shift workers work normal shifts of 8 hours and receive extra shift payment for all hours
worked between 12 noon Saturday and 12 midnight Sunday plus overtime payment on hours 
worked m excess of normal shift hours.

Pieceworkers
Piecework prices or bonuses are such as to enable a workman of average ability and under 

normal conditions to earn at least 25 per cent, above his time rate. When piecework is not 
available the agreed normal hourly rates are paid.

G uaranteed Wages
Proyision is made, subject to certain specified conditions and qualifications, for all fuU-time

day, p ie^  and shift workers to be guaranteed an average weekly sum of 44 times the worker’s
normal hourly rate exclusive of bonuses, piecework earnings above time-rates, shift allowances 
or other extra payments.

Shift Workers
additional allowances of 3|d. an hour on the three rotating

rotating shift ŝ ystem consisting of a day shift and a night shift, and 2d. an hour on the two 
rotating day-shift system of 8-hour shifts. These allowances are paid in respect of the hours 
actually worked and are not compounded for week-end work or overtime

Tim^and-a-quarter is paid for all ordinary time worked by shift workers from 12 noon to 
Sunda^^^^ Saturday and double time for all ordinary time worked by shift workers on

N ight Workers
Permanent mght workers employed only at night on ordinary production and servicing jobs

rates are paid at the rate of time-and-one-fifth. This does not apply to any 
mght worker whose weekly or hourly rate takes the fact of night work into consideration.

The full list of plus rates fixed for the various operations is not reproduced for reasons or space.
t  0*5d. extra for each additional kiln when actually under operation by the burner
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Cement Manufacture—contd.

plus. 

a-H or4.4<ĵ

to8'2d.

l ' ' i t o  6'9d.

r.—Skilled and Semi-Skilled Craftsmen

[Agreements between some o f the principal manufacturers and the Trade Unions concernecf]

Class of Worker Minimum Hourly Rates of Wages

• «  •

Fitters, turners, electricians, welders, blacksmiths 
Boilermakers (plating an 
Riveters 
Holders-up
Pipe fitters (fully skilled) ..............
Painters and body builders at Beddington
Blacksmiths’ hammermen ..............
Electricians’ mates ..........................

Fitters and electricians on 7-shift system

•  •  •

■  •

Group B*

s. d.
4 lOi
4 l i f t
4 H i t
4 9 it
4 9i
4 lOi
4 n
4 4i

Per week
324 2

Note.—The rates became operative from 15th April, 1957

s. d.
4 9i
4 lU t
4 lOit
4 9 it
4 9

4 6£-
4 4i

P er 'week
321 8

Hours of Labour

The hours of labour in a fuU week are 44, exclusive of mealtimes, for dayworkers and an 
average of 48 or 56, inclusive of mealtimes, for shift workers.

Shift Workers

• time-and-a-quarter for all ordinary time worked on the
workecfon Simday”  ̂ 12 noon to 12 imdnight Saturday, and double time for all ordinary time

re 44. Six or seven
K nt for all hours 
puxmeni on hours

' ability and under 
\ piecework is not

Night Workers

Night work i e.y where men work throughout the night for three consecutive nights or 
ore, IS paid at the rate of time-and-one-fifth and the normal week is to he wnrkeH in s nirr^tc

The grouping of works is the same as that for productive workei
m e n  employed on burning these workers are paid at the normal 
Id. an hour above the normal rate.

[the three rotating
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1 hour on the two
ipecl of the hours

; from 1- ooon to 
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GENERAL STONEWARE MANUFACTURE BRITAIN
\Agreements o f the National Joint Wages Board for the General Stoneware Industry^

Class of Worker Minimum Hourly Rates of Wages

Skilled men who have served an apprenticeship:— 
Bigware throwers and turners over 10 quart sizes
General throwers over 40 oz. size ...............
^ t̂hers ... ... ... ... ... ... 

Kilnfiremen, boilerfiremen, continuous kiln per-
sonnel and other shift w orkers............................

Lfnskilled men, 21 years and over ...........................
Women, 20 years and over........................................

s. d.

3 11 
3 8
3 6 i

194s. lOd. for a 56-hour week, including 
payment for week-end work

3 2 i  
2 2

Note.— T̂he rates

H ours of Labour
The maximum hours of labour in a full week are 45 for dayworkers, to be worked in 5 or 

5J days, and 56 for kilnfiremen, boilerfiremen, continuous kiln personnel and other shift 
workers.

G uaranteed Week
Subject to certain conditions and qualifications operatives are guaranteed a minimum 

period of 4 shifts in any normal working week.
P ieceworkers

Piecework prices are to be such as to enable workers of average ability to earn at least 20 per 
cent, above the amount they would earn during the same period if employed at the appropriate 
basic daywork rate.

CAST STONE AND CAST CONCRETE PRODUCTS MANUFACTURE
ENGLAND AND WALES

{Agreements o f  the National Joint Industrial Council for the Cast Stone and Cast Concrete
Products Industry]

Class of Worker and District

4

Labourers or other workers employed in the lowest- 
rated grade*:

London (within 15 miles of Charing Cross) 
^^ )̂ne .*■ .«* . . .  . . .  ■*.
j2̂ )ne ... ... ... ... ...

Road transport workers ...........................
• •«
• •

Minimum Hourly Rates
of Wages

s. d.

3 8 
3 7 
3 6J

Rates laid down in Road Haulage 
Wages Council Wages Regu
l a t e  Orders {see page 186)

Note.— m e  raies oecame operative irom me nrst mn pay weeK commencing alter 1st Mav 
1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked 

in 5 or 5J days.
P ieceworkers

Piecework rates are to be such as to afford to an average worker an average earning capacity 
of not less than 25 per cent, above the corresponding rate for timeworkers.

Shift Workers
Workers employed on a two-shift system, i.e.y between the hours of 6 a.m. and 11 p.m., are 

paid a shift allowance of 2d. an hour. Where workpeople are working on a three-shift 
rotary system, the shift allowance and conditions are subject to local agreement.

N ight Workers
Workers regularly employed on night work, i.e., hours worked between 9 p.m. and 6 a.m, 

as distinct from continuous shift hours, are paid an allowance of 6d. an hour.
Classification of Areas

The areas included in Zones A and B are specified in agreements made by the Area Councils.

♦ The area agreements specify rates for other grades of workers

1.-L
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PRE-CAST CONCRETE PRODUCTS INDUSTRY—SCOTLAND

[Agreements o f  the Joint Industrial Council for the Scottish Pre-cast
Concrete Products Industry]

Class of Worker
Minimum Hourly Rates

of Wages

Men, 21 years and over:
s. d.

Labourers and concreters 
Labourers and concreters in 

in pipe manufacture 
Other classes:—

Mixers and machinemen 
Steel benders and fixers 
Concrete finishers

• • ■  *  • # «

factories wholly engaged
• • • • •

• • « •

* • • •

• « « • •  •

3 6
Labourers’ rate plus

Id.
3d.
5^d.

NoTE.—The rates became operative from 18th March, 1957.

Hours of Labour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44, to be worked 
in 5 or days.

G uaranteed Week

A workman who presents himself for work but is prevented from working by reason of 
inclement weather, plant breakdowns, non-arrival o f raw materials or other similar causes 
beyond the control of the parties, is during that week entitled to a minimum wage e(!^ivalent 
to 32 hours’ pay at his current hourly rate, subject to certain other conditions and qualifications.

i'i

Shift Workers

Workers on three-shift or double-shift systems are paid an additional 3d 
between 12 noon Saturday and 6 a.m. Monday is paid at overtime rates* 
half to midnight Saturday and double time thereafter. ’

an hour. Work 
/> ., time-and-a-

i

N ight Shifts

Work on the night shift is paid at the rate of time-and-one-sixth.

Special Rates I  I  *

Additional payments are made to workers whilst engaged on special jobs:__
Continuously using oil in moulds ...................................................... Id. an hour
f a d in g  and unloading, stacking and storing dry c e m e n t ................ Id
Cranemen (according to lifting capacity) ............................  Id. to 3d! ”
Firemen of steam boilers (over 30 lbs. pressure) ... Id **
Welders ...........................................................................................  ;;; ”
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ASBESTOS CEMENT MANUFACTURE—GREAT BRITAIN

[Ag^reeme/jts o f the Asbestos Cement Section o f the National Joint Industrial Council o f  the
Asbestos Manufacturing Industry]

Minimum Hourly Rates of Wages

Class of Worker

Group 1 
(Frith, Watford, 
West Thurrock)

Group 2 
(Dalmuir, 

Rhoose, Tam- 
worth, Trafford 
Park, Widnes)

Group 3 
(Chalford, 
Higham, 
Meldreth)

Men, 21 years and over, other than 
non able-bodied men doing light 
work : ~

s. d.
1

s. d.
1
1

s. d.

Grade 0 3 8i 3 7 i 3 6 i
A. 1 .1. ... ••• •.* 3 10 3 9 3 8
fr  ^

7^  ^  • • • 3 IH 3 10k 3 94
^  ^

Women, 18 years and over, doing
4 1

1
4 0 3 11

recognised women’s work ............... 2 7 k
4

2 7 2 61

Note.—The rates became operative from 14th April, 1957,

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes for dayworkers and inclusive of 
mealtimes for shift workers, are 45 or 44, according to district, to be worked in 5 or 5J- days. 
For shift workers the weekly hours are the average over a cycle of two or three weeks.

G uaranteed Week

Subject to certain conditions and qualifications hourly paid workers who have been continu
ously employed for four weeks are guaranteed employment at their appropriate basic hourly 
rate of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

Pieceworkers

Piecework rates shall be fixed so that a worker of average ability, skill and experience in the 
class of work concerned can earn at least the graded time rate plus 25 per cent.

Grading of Occupations

The occupations included in the grades are as follows:—
Grade 1—Crate maker, cycloneman (fibre bagger), despatch checker, pipe-moulding machine 

feeder (magnani), right-hand cutter-off (sheeting machine), special cutting sawyer, stores 
checker, wagon battener, weighman (weighbridge clerk).

Grade 2—Ambulance driver, beaterman (hoUanderman^ fiberiser, fibre grinder, fibre treater, 
pipe machine controller (mazza), pipe-moulding machine man (magnani), shunter, tractor 
driver (forklift truck).

Grade 3—Cylinder coverer, pipe machine driver (mazza), sieve coverer, sheeting machine 
driver, steam crane or loco, driver, works driver (occasionally using public highway under 
“ C ” licence), laboratory staff (routine samplers).
Other occupations may be graded by local agreement.
All other occupations not graded are deemed to be Grade 0.

Shift and N ight Workers

The following percentages of the basic day rates are paid to shift workers and night workers 
in addition to their ^aded rates:—

Continuous night workers and the night shift in two-shift working ... 15 per cent.
Three-shift workers (continuous shifts) .................................................. 10
Other shift workers, 6 a.m. to 2 p.m. and 2 p.m. to 10 p.m. shifts not part 

of a three-shift s y s te m ..........................................................................5 ,,
$y

I

I ^

I
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OthS'Jb -
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Graded
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)VENS AND BY-PRODUCT WORKS ASSC 
WITH COAL MINING—GREAT BRITAIN

[Agreements o f  the National Joint Council fo r  the Coke and By-Products Industry o f  the National
Coal Board]

Grade of Worker National Standard Rates of
Pay per Shift

Craftsmen :—  
Grade I 
Grade II ... 

Other Workers: 
Grade B ... 
Grade C ... 
Grade D  ... 
Grade E ... 
Grade F ...

• • « • • • • 34 10
• • « • • • • • •  •

• •
• « • • •

• • •  #

31 11 
31 0

• •

« ■ • • • ■

Note.—The rates became operative from the beginning of the first full pay week including 
11th March, 1957, and are all inclusive rates not subject to any additions by way of bonuses 
flat rates or allowances, whether temporary or permanent. ’

H ours of L abour
The standard working week consists o f 44 hours representing shifts, but the hours o f

work for continuous shift men are 48 a week, overtime at the rate o f time-and-a-third being 
paid for the 4 hours worked in excess o f 44. ®

Week-end Shifts
Week-end work performed by shift workers is paid for at enhanced rates—generally double 

time for a maximum period o f 24 hours and time-and-a-half for the remainder.
G rouping of O ccupations 

The grouping of occupations is as follows:—
Craftsmen (Grade I)—Blacksmiths, boilersmiths, bricklayers or masons, electricians. '  -  - ~ ~ 7  -----------------------;  . v/A 11IC1.5C/110, c i c v L u v ; i c i i i 5 ) ,

fatters, joiners or carpenters, leadburners, machinists, painters and decorators plumbers 
rope splicers, welders. ’ ’

Craftsmen (Grade II)—Assistant bricklayers (including assistant masons), electricians’ 
helps, assistant leadburners, assistant welders, blacksmiths’ strikers, brushmen mainten
ance men—mechanical appliances, pipe fitters, riggers, woodworkers.

Grade B—Benzole (refined), boilerhouse chargehands or attendants, boosters chargers 
(non-mechamcal), coal dryers—thermal, coke carmen, coke fillers by hand, coke fiUers 
(mechanical), coke gmde men, concentrated ammonia liquor (semi-pure), condenser pumn- 
house men, doonnen, effluent plant attendants, exhausters, gas regulators or beaten 
haulage engine men, hearthmen, hot pressed napthalene attendants, larry cars, levellers bv 
hand, loco, drivers, ovoid receiver operators (Phumacite), patchers, pitch loaders, power 
house attendants, press drivers (Phumacite), producer men, quenchers, ram men, sulphate 
plant attendants, sulphuric acid plant operators, tar distillation plant operators tar plant 
operators (pipe still plant), valvemen, washery chargehands, winchmen

(crude), benzole washers, biological plant attendants, boiler flue cleaners 
bulldozer f iv e r s , by-product utility men, coke screeners (mechanical), concentrated 
ammonia liquor, crane drivers, excavator drivers, flue cleaners on oven tops, hydraulic 
mam men, lorry drivers, mechanical dumper drivers, mechanical shovel drivers, mixer men 
(Phumacite), naphthalene whizzer men, oxide burner attendants, platelayer chargehands

shunters, skilled boiler firemen, stampers, tar distillation plant ass^- 
tants, tar plant operators (other than pipe still plant) ^

Grade D —Acid sludge treatment plant attendants, coal emsher men, coal washery operators 
coke screeners (non-mechamcal), conveyor and bunker men, conveyor attendants con
veyor gate men, daubers, effluent plant assistants, greasers, pipe cleaners in cellars’ resin

loaders (supervismg stock), tar plant assistants. ^ assistants, tank
rcy^eway men, ash wheelers and trimmers, henchmen, coal dryers (centri-

platelayers (ordmary), pugmill attendants, pumpmen, rail traffic men slack emptier^
ponds, standby process labourers, stores assistants, tank loaders and 

i p l e s  ^  examiners, wagon lowerers, water softener men, workmen preparing
Grade F—Door cleaners, labourers.

“ Attendants ” are in charge of plant.
Chargehands ” are in charge of plant and/or other workmen.

c -c j  , Supplementary Jobs
Specihed repair work on high temperature ovens working in specified obiftrtfnnnKi  ̂

for such grades are 2s. 6d. a shift higher than the rates S d  abov^^‘
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HEAVY CHEMICALS MANUFACTURE—GREAT BRITAIN
Firms affiliated to the Association of Chemical and Allied Employers

[Agreements o f the Chemical and Allied Industries Joint Industrial Councily and in the case o f  
maintenance craftsmen between the Association o f  Chemical and Allied Employers and the

Trades Unions concerned]

Minimum Hourly Rates of Wages

Class of Worker London (within 
15 miles of 

Charing Cross)
Rest of 

Great Britain

Men, 21 years and over:—
Day labourers
Shift workers on a three-shift sy s te m ...............
Shift workers on two 8-hour shift system

between 6 a.m. and 10 p.m. ...............
Night workers on continuous night work 

Women, 21 years and over, on women’s work:—
Day workers ....................................................
Workers on two dayshift system ...............

Maintenance Craftsmen:—
Skilled fitters, electricians, boilermakers, black

smiths, coppersmiths, pipe fitters, etc.
Building trade craftsmen ...........................
Leadburners and chemical plumbers ...............

s. d. s. d.

3 9 |* 3
4 2-1* 4 0*

4 0-2* 3 lOi*
4 92* 4 n *

2 9 ^ 2
3 Oh*

1
2 I0|*

4 S i 4 6 i
4 8f 4 6i

2d. above rate for building trade
craftsmen

Note.—The rates became operative from the beginning of the first full pay period commenc
ing on or after 31st March, 1957. (The London differentials were increased in February or
March, 1958).

Hours of Labour

The hours of labour in a full week are 44 exclusive of mealtimes for day workers, to be worked 
in 5 or 5-} days, and an average of 44 inclusive of mealtimes for shift workers.

Guaranteed Week

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment equivalent to the plain time rate for the normal weekly hours of the worker con
cerned.

Pieceworkers

Piece rates are to be such as to enable a worker of average ability to earn at least 33^ per 
cent, more than the rate for a tinieworker employed during the same period on the same Job.

Shift and N ight Workers

Adult male workers receive a differential of 4Jd. an hour when engaged on a three-shift 
system or a two-shift system which includes night work, of 3d. when engaged on a two day- 
shift system and of Is. when engaged on continuous night work.

Week-end Pay for Shift Workers

Normal week-end work for shift workers is paid at the rate of double time for the three 
Sunday shifts and at the rate of time-and-a-half for the remainder of the period from 2 p.m. 
Saturday to 6 a.m. Monday.

* These rates also apply to the chemical manufacturing side of the plastics industry and to 
Class I firms engaged in the manufacture of fertilisers. The rates for Class II firms are lower by 
Jd. an hour for men and |d . for women.
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H e a v y  C h e m ic a l s  M a n u f a c t u r e — coritd.

Constituent Firms of Imperial Chemical Industries Ltd
Metals

[Agreements between the Company and the Trade Unions concerned]

Class o f Worker Minimum Hourly Rates o f Wages

M e n , 21 years a n d  over: 
Day labourers 
Shift labourers ...

•  * • • •
•« •»

W o m e n , 21 years and over, employed on women’s 
work (except those employed in the explosives 
group)

Day workers .......................................................
Shift workers .......................................................

Craftsmen and semi-skilled men on maintenance 
work:—

Boilermakers, angle-iron smiths, platers, 
riveters, welders (platers), patternmakers,
template workers, chemical plumbers 

Fitters, turners, blacksmiths, sheet-metal 
workers, coppersmiths, brass finishers, brass 
moulders, moulders, welders, electricians, 
sheet-kon workers, building trade craftsmenf

Holders-up .......................................................
Machinemen:—

Borers, universal millers, turret hands 
Millers (V. and H.), surface grinders, planers, 

slotters, shapers, radial drillers, key seaters 
Cold sawyers, air, hand or pillar drillers, 

strikers ................
Screwers, cockgrinders, cutting-off machinists

s. d.

4 0 î

2 7 i
3 O f

• • •

*

n

N o t e .— The rates became operative from 1st April, 1957.

H o u r s  o f  L a b o u r
The hours o f labour in a full week are not to exceed 44, exclusive o f mealtimes, for dav-

workers and night workers. For two-shift workers the hours, inclusive o f mealtimes are not
to exc^d an average o f 44, for three-shift workers (non-continuous) an average o f 45 ’ and for 
three-shift workers fcontirmmis^ an r»f *

. . .  . G u A R A m T E D  W e e k
Provision is made, subject to certain conditions and qualifications, for a guaranteed weeklv 
lyment equivalent to the plain time rate for the normal weeklv hours o f thp. wnrV^r

. . , P i e c e w o r k e r s
Piecework prices, or basis times, are to be such as to enable a worker o f average ability to

PF over the basic hourly rate of the particular job. Pieceworkers^are 
fiv^of tl^*eam1ngs^°'^'^^^ particular job in respect of the hours worked, irrespec-

. „  „  ̂  ̂ S h i f t  W o r k e r s
^  allowance o f 4fd. an hour computable for overtime is paid for all time worked o n  a n v

S o u w f t t r " ' ” - midn/ghTis S  at the ra"te
, N i g h t  W o r k e r s

Night work, other than shift work, is paid at the rate o f time-and-a-quarter calculated at the 
plain time rate, provided not less than three consecutive nights are worked.

T AAu- 1 . S e r v ic e  P a y
In addition workers are paid service bonuses which range from Is. a week after 5 

aggregate service from date o f engagement to 5s. a week after 25 years years’

r-^ c Company’s discretion, to augmentation under a Bonne
G admg Scheme. This scheme provides for the payment o f merit bonuses as suDDlement<; to
G r a d e r s  S'^hour for  ̂ 1 id . an hour for
a who provide and maintain their own tools are paid an allowance o f 2s. Od.

1 •«
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FINE CHEMICAL MANUFACTURE—GREAT BRITAIN
[Agreements o f the Drug and Fine Chemical Joint Conference, being representative o f  the Drug 
and Fine Chemical Group oĵ  the Association o f Chemical and Allied Employers and the Joint

Trade Union Committee for the Drug and Fine Chemical Trade]

Class of Worker

Minimum Weekly Rates
of Wages

London 
(within 

15 miles of 
Charing Cross)

Men, 21 years and over*:—
Class I—Chemical process workers (class I), galenical

process workers (class I), countermen (class I), stock 
or storekeepers, goods receivers, order checkers

s. d.

Class II—Chemical process workers (class II), galenical 
process workers (class II), countermen (class II), order 
assemblers, packers for transport, drivers of mechanically 
propelled trucks, lift and hoist attendants, assistants to 
men in class I (except those in class III)............................

Rest of Great 
Britain

s. d.

Class III—Bottle washers, labourers, porters, loaders and
unloaders, cleaners •  • » •  •

Women, 21 years and over*f:—
Class I—Workers mainly employed in filling or dealing 

with Poisons in Part I of the Schedule of Poisons or 
dealing with substances in a department or at a counter 
set apart for Poisons in Part I of the Schedule of Poisons, 
chemical process workers (class I), galenical process work
ers (class I), workers under sterile conditions ...............

Class II—Chemical process workers (class II), galenical 
process workers (class II), ampoule fillers and sealers, 
hand fillers, order assemblers, assistants to all workers in 
class I ••• •••

Class III—Machine fillers (except those in classes I and II), 
finishers, bottle washers, cleaners........................................

Notie.—The rates became operative from the beginning of the first full pay week beginnine 
on or after 14th April, 1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked 

in 5 or 5  ̂ days; for shift workers the hours are 44, inclusive of mealtimes.

Pieceworkers
Piecework prices are to be such as to yield to workers of average ability at least 25 per cent, 

more than the appropriate time rates.

Shift Workers
Shift workers on a three-shift system are paid an additional 14s. a week. 
Men and women on a two-shift system are paid an additional 10s. a week. 
These allowances are not computable for overtime purposes.

N ight Workers
Workers on continuous night work receive an additii 

not computable for overtime.

* Mercurial workers and their assistants receive Id. an hour above the class rate, 
t  Women engaged on heavy stone-ware and drum wash^g 

class rate.
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PAINT, VARNISH AND LACQUER MANUFACTURE
UNITED KINGDOM

[Agreements o f  the National Joint Industrial Council for the Paint, Varnish and Lacquer Industry]

Class of Worker

Minimum Weekly Rates o f Wages

London
(The Metropolitan 

Police District)

Other Districts 
in the United 

Kingdom

s. d. s. d.
M en, 21 years and over ......................................... 164 6 159 6
Women, 21 years and over, on women’s work ... 112 0 106 6

N ote.—The rates became operative from the beginning o f the first full pay period following 
9th April, 1958.

H ours of L abour

The normal working week for dayworkers or shift workers consists o f 44 hours, exclusive of 
mealtimes and overtime, to be worked over 5 or days.

Shift W orkers

An additional 3d. an hour over and above the ordinary daytime rate is paid for all hours 
worked on a two-shift system. Where a three-shift system is in operation, the two day shifts 
are paid at the rate of 3d. an hour over and above the ordinary daytime rate and the night shift 
at 5d. an hour above.

• i

N ight Workers

An additional 5d. an hour over and above the ordinary daytime rate is paid to night w'orkers 
as distinct from shift workers.

O ccupational R ates

The London District Council has agreed upon a grading scheme as follows;
Semi-skilled men ............................  5s. 6d. a week above minimum rate
Skilled men   11s. „ „ „ „
Highly-skilled m e n ............................... 22s. „

BOOT AND FLOOR POLISH MANUFACTURE—GREAT BRITAIN

[Boot and Floor Polish Wages Council {Great Britain) Wages Regulation Order] *

Class o f Worker
General Minimum 

Time Rates
Piece Work Basis 

Time Rates

Men, 21 years and over ...............
Women, 18 years and over « • t

• • » 
• • »

Per hour 
s. d.
3 5 
2 5

Per hour 
s. d.
3 7 i  
2 6 i V

I ^

Note.—The rates became operative from 15th November, 1957.
' . , . • .W-*. ‘ ;' . .. • '  V” " •.•* .

H ours

• . V • • , . * \ *or

The weekly hours of labour in respect 
which overtimes rates are payable, are 44.

i-.
•» .u

* • X

For the full details o f the legally binding rates, together with any conditions and quali- 
facations attached to them, reference should be made to the Orders o f the Minister of Labour 
and National Service, copies o f which are on sale at H.M. Stationery Office

. I
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CANDLE AND EDIBLE FAT MANUFACTURE-
GREAT BRITAIN

[Agreements o f the Joint Industrial Council for the Soap  ̂ Candle and Edible Fat Trades]

Class of Worker
Minimum Weekly Rates of Wages

Men, 21 years and over 
Women, 20 years and over

« « • • • • *
» • « • • • •

s. d. 
165 0 
115 0

Class B Employers

s. d. 
153 0 
109 6

Note.—The rates became operative from the pay day in the week commencing 26th May 
1957,

Hours of Labour
Ihe hours of labour in a full week, exclusive of mealtimes and overtime, are 42 at some 

firms, to be worked in 5 days, and 45 at other firms, to be worked in 5 or 5J days.

P ieceworkers

thdr^dayt/me^^^  ̂ enable workers of average ability to earn 33J per cent, over
Shift Workers

Workers on a continuous process worked day and night and involving a change of workine
hours every week are paid an allowance of 6d. an hour in addition to their normal rate of oav tor all hours worked. « yay

Relay Workers
Relay workers, z> workers engaged on a regular system of work carried out in two shifts

^  mutually agreed, are paid an allowance
of 3d. an hour m addition to their normal rate of pay for all hours worked.

N ight Workers
Night work, other than shift work, is paid at the rate of time-and-a-third on ordinary rates

Night wo’-k IS defined as when men, other than dayworkers, shift workers or relay workers
work throughout the night between the hours of 6 p.m. and 7 a.m. for not less than three consecutive nights. uucc

Classification of Employers 
Employers are classified by the Joint Industrial Council.

MATCH MANUFACTURE—UNITED KINGDOM
[Agreements o f the Joint Industrial Council o f the Match Manufacturing Industry]

Minimum Hourly Rates of Wages
Class of Worker London (within 15 

miles radius of 
Charing Cross)

Other Districts 
in the United 

Kingdom

Men, 20 years and over ...................................... s. d.
3 9 i 
2 8f

s. d.
3 l i  
2 7 iWomen, 18 years and over ...........................

Note.’ ■The rates became operative from the first full pay week after 4th December, 1957

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44.

Service Pay
worKers with 4 years contmuous service receive 

further 3 years a further additional |d . an hour. an hour and after a
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SEED CRUSHING, COMPOUND AND PROVENDER
MANUFACTURE—GREAT BRITAIN

[Agreenienfs o f  the National Joint Industrial Council for the Seed Crushing, Compound and
Provender Manufacturing Industries]

Class o f Worker and District Minimum Weekly Rates of
Wages

Adult Male General Labourers (dayworkers and 
workers on single shift production):—

England and Wales:—
Grade 1 districts ... ... ... ................

2y y A* yy  •••  ««« •««
^  y y  •«« •••
4y y  F  y y  • • •  • • •  • • •

Scotland... ... ... ... ... ... ...
Women, 18 years and over, employed in sack shop, 

packing small bags, sweeping, cleaning (machinery 
excepted) and messroom a tten d a n ce ............................

70 per cent, o f minimum rate
for men

Note.—The rates became operative from 24th June, 1957.

Hours of Labour
The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44 for day- 

workers and for workers on single-shift production. For two-shift workers the hours, inclusive 
of mealtimes, are 46 and 40 in dtemate weeks and for three-shift workers one week of 46 and 
two weeks of 40. Shift workers are paid the full weekly rates o f pay whether working 5 or 6 
shifts in any ŵ eek.

Pieceworkers
Piecework rates are to be such as to enable a worker o f average ability to earn in the ordinary 

working hours at least 33^ per cent, more than the time rate for the same period on the same 
job.

Shift Workers
Workers on a three-shift system are paid an allowance of 4d. an hour in addition to their 

ordinary rate of pay for all hours worked, and on a two-shift system an allowance o f 2d. an 
hour. These allowances are not computable for overtime or piecework.

<
G rading of D istricts

— I  -  ^ S  y as determined by the National Joint Industrial
Council, IS as follows:—
Grade 1—Avonmouth, Barrow-in-Furness, Birkenhead, Blackburn, Bristol, Cardiff, D on

caster, Dunston-on-Tyne, Frith, Goole, Grimsby, Hull, Leeds, Liverpool, London 
Manchester, Newcast!e-on-Tyne, Newport, Oldham, Plymouth, Portsmouth, Preston’
Selby, Southampton, Sowerby Bridge, Sunderland, Swansea, Thomaby-on-Tees, Wallasev’ 
Wamngton, West Bromwich.

Grade 2—Beverley, Bridgwater, Chester, Darwen, Frodsham Bridge, Gainsborough 
Gloucester, Heywood, Ipswich, King’s Lynn, Lincoln, Mirfield, Rishton (nr. Blackburn)’ 
Rochester, Sharpness, Wellingborough, Weybridge, Whitehaven.

Grade 3—BlackhiO, Bolton-on-Deame, Brigg, Clitheroe, Dover, Driffield, Newark, Halton 
(nr* Lancaster).

Grade 4—Atherstone, Bewdley, Bridgnorth, Darley Dale, Edenbridge, Exmouth, Holmes
Twyford

Electricians
Under an agreement between a Committee o f Employers representing the seed crushing- 

compound and provender manufacturmg industries and the Electrical Trades Union the rates 
of pay of electricians for a 44-hour week, as from 29th April, 1957, are as follows:—

Class A districts (London within 12 miles o f Charing Cross)
®  ? 5c ••• . . .

S c o tla n d .......................................
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PIG IRON MANUFACTURE—GREAT BRITAIN

[Minimum rates in operation in the industry  ̂ based partly on collective agreements and partly
on information specially supplied]

Section of Industry 
and District

Class of Worker

f

Minimum

Additions to Basis
Rates

J. * A X m-X X X I A AAA
Basis Rates* Stabilised

Percentage
Additions

Fluctuating
Flat-rate

Additionst

Blastfurnaces — West of Scot- Day labourers

s. d. 
Per shift 
14 3*41

Per cent. 

44}

s. d. 
Per shift 

9 8tIdriQ ••• •»» Shift labourers 14 3-41 44} 9 St
Integrated plants — England Day labourers- Per week Per weekand Wales and certain works  ̂ 1 hourly rated 125 6*6 48 9-0in Scotland r

Shift labourers
Per shift 
24 1-44

Per shift 
8 1-5

Merchant plants — Midlands

working 42- 
hour rota 
system

Day labourers

1
Per week 
127 3*36

Per week 
48 9-0and North Midlands 1 Shift labourers

Per shift 
22 11-23

* w >r \J
Per shift 

8 1-5working 42- 
hour rota 
system

1

No-ra.—The rates became operative from the beginning of April, 1958, and relate to the 
official index of retail prices figure for February, 1958.

Hours of Labour

The hours of labour are 8 a shift, inclusive of mealtimes, for shift workers and 44 a week 
exclusive of mealtimes, for dajworkers. Workers employed on a rotating shift system are 
paid, during the five week-end shifts, at the rate of time-and-a-half between 2 p.m. and 10 d m 
Saturday and between 10 p.m. Sunday and 6 a.m. Monday, and at the rate of double time
between 10 p.m. Saturday and 10 p.m. Sunday. At blastfurnaces in the West of Scotland the 
rate is time-and-a-half from 2 p.m. Saturday to 6 a.m. Monday

Shift workers employed at integrated plants (England and Wales and certain works in
Scotland) and at merchant plants m the Midlands and North Midlands work 6 shifts a week
for two weeks and 5 shifts a week for six weeks, this rotation being repeated three times to
complete a workmg cycle of twenty-four weeks, i.e., an average of 42 hours worked, and 
receive on average 6*25 shifts pay.

G uaranteed  W eek

c, plants workers are guarantee! employment for 4 shifts or days during any week,
subject to ^rtam conditions and qualifications. At most blastfurnaces in the West of Scotland a full week’s work is guaranteed. wimuu

/he minimum or lowest rates of wages for labourers. In some 
districts and at some plants the mmimum rate is higher.

variation monthly in accordance with movements 
of the official index of retail prices when taken to one decimal place and multiplied by 1 *534.
8s^2d^^sh^ft special stabilised additions of 9d, a shift as well as a fluctuating addition of
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IRON AND STEEL MANUFACTURER-GREAT BRITAIN
[Minimum rates in operation in the industry, based partly on collective agreements and partly

on information specially supplied]

Section of Industry 
and District Class of Worker

Minimum
Basis

Rates*

Additions to Basis Rates

Stabilised
Percentage
Additions

Fluctuating
Flat-rate

Additions t
1
1 s. d. Per cent. s. d.

Steel melting shops and steel Per week
1

Per week
rolling mills — North-East 11
Coast, Cumberland, Lanca }

shire, South Yorkshire Day labourers 71 11-34 75 48 9*0
(except Sheffield special Per shift Per shift
steels district), Lincolnshire, Shift labourers 12 7-64 75 8 1*5
South Wales and West of
Scotland

1

Iron puddling and iron and
1

1

Per week Per week
steel rolling mills—Midlands, Day labourers 66 5*712 89 48 9*0
parts of South Yorks, and i Per shift Per shift
South Lancs. Shift labourers , 12 0*433 89 8 1*5

1

11i Per week Per week
Steel sheet rolling—Staffs.^ Day labourers 58 9*44 119 48 9*0

Cheshire, Tees-side, South 4

Wales and Mon., and Glas Shift labourers 56 11*28 119 43 4*0
gow district (for 5 i  shifts)

Steel manufacture — South- Day labourers 81 1 64i 43 0
West Wales

Per hour Per hour
Iron puddling forges and mills Day labourers 1 6*299 80 1 1*99

and sheet mills — West of plus 5s. per
Scotland

SL

week net war1
4

bonus
1

Steel rolling mills — South General Per week Per w'eek
Wales and Mon.f labourers 131 0 44 8*4

Per day or \ Per day or
Tinplate manufacture—South Day or shift shift shift

Wales and Mon.§ labourers 12 5 i 26 8 2*0

N o t e—The rates became operative from 6th April, 1958, (end of March, 1958, in the case 
of iron puddling and iron and steel rolling mills in the Midlands and iron puddling forges and
mills and sheet mills in the West of Scotland) and relate to the official index of retail prices 
figure for February, 1958.

H ours of Labour
The hours of labour are generally 8 a shift for shift workers and 44 a week for dayworkers. 

Workers employed on a rotating shift system are paid, during the 5 week-end shifts, at the rate 
of time-and-a-half between 2 p.m. and 10 p.m. Saturday and between 10 p.m. Sunday and 6 
a.m. Monday and at the rate of double time between 10 p.m. Saturday and 10 p.m. Sunday. 
In the case of tinplate manufacture—South Wales and Mon., however, all workers, including 
those employed on a rotating shift system, are paid at the rate of time-and-a-half from the 
normal time of finishing until 5 p.m. on Saturday and at the rate o f double time from 5 p.m. 
on Saturday to the normal starting time on Monday. In iron puddling forges and sheet mills 
in the West of Scotland the hours are 44 or an average of 5^ shifts for shift workers.

G uaranteed W eek
Workers are guaranteed employment for 4 shifts or days during any week, subject to certain 

conditions and qualifications._________
* The rates quoted are the minimum _________________________   ̂ ^

steel sheet rolling (Staffs., etc.) and tinplate where they are the rates normalfy paid, "in^sorne 
districts and at some plants the minimum rate is higher.

r t j additions are subject to variation monthly in accordance with movements
ot the official mdex o f retail prices (when taken to one decimal place and multiplied bv 1-534

manufacture (South-West Wales) and tinplate manufacture)
1 applies to firms afiiliated to the South Wales and Monmouthshire'Iron and

Steel Manufacturers Association.
§ In addition, male adult labourers belonging to this section receive a cost-of-living comnen- 

satory payment which is not subject to the sliding scale addition.  ̂^-ompen
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LIGHT CASTINGS MANUFACTURE—GREAT BRITAIN

[Agreements between the National Light Castings Ironfounders* Federation"  ̂ and the
Joint Committee o] Light Metal Trades Unions]

Class of Workerf
Consolidated 

Weekly Rates of Wages 
for Timeworkers

Men, 21 years and over:—
Pattern moulders
Patternmakers...............
Fitters (heavy duty cooker)
General moulders 
Grinders (Falkirk)
Grinders (England)
Polishers 
Blacksmiths
Fitters (Glasgow), pattern filers (Glasgow) ... .............
Fitters (Falkirk and England), pattern filers (Falkirk and 

England), sheet iron workers 
Box fitters (G lasgow ).............
Berlin blackers, box fitters (Falkirk and England), dresser

filers-up ................................................
Press operators ....................................
Labourers ................................................
Mechanised plant workpeople 

Women, 21 years and over, on women’s work:
Core makers (hand-made cores)

s.

176 10 
175 4

Other workers (including machine-made core makers)

Note,—The rates became operative from 27th May, 1957,

128 1 
121 1

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 to be worked 

over 5 days. ’
G uaranteed Work

All manual workers, who have been continuously employed for not less than four weeks 
are guaranteed employment for 4 days or shifts during any week provided they are capable S ’ 
available for and wdlmg to perform, satisfactorily, the work associated with their usual occu
pations, or reasonable alternative work where this usual work is not available

Pieceworkers
Basic piecev^rk prices are subject in the case of men to the bonus addition of 1 lit ner cent 

and a flat-rate bonus of 118s lOd. a week for skiUed workers and 11 Is. Id. a week for unsWfled
84?fod. Twe^k.^® women’s work to the addition of 7J per cent and

Incentive Bonus Schemes

It has been agreed that for skilled time workers for whom piecework rates cannot be fixed 
by reason of the nature of their work incentive bonus schemes should be introduced Under 
these schemes the tunes aljowed for each job are fixed and the bonus payments depend on the
t “ ce1tlrrm "es i   ̂ i S i t ^ n  to

N ight Workers

Night-shift workers are paid at the rate of time-and-a-third for all noimal hours worked 

men, work throughout the night for not less than three consecutive nights ^

* Some firms in the industry are members of the Engineering and Allied Emplovers’ National 
Federation and observe rates of wages obtaining in the engineering industry foMhose of thdr 
workpeople engaged on engineering work (see pages 46 to 49). ^

I Rates of pay are also fixed for workers engaged on vitreous enamelling processes. 
t  Patternmakers receive an additional bonus of 5s. 3d. a week.
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BRASS AND COPPER ROLLING AND CASTING—BIRMINGHAM,
WOLVERHAMPTON AND STAFFORD

[Agreements between the Metal Sections o f  the Engineering and Allied Employers'* Association
and the National Union o f General and Municipal Workers and Transport

and General Workers^ Union]

Consolidated 
Minimum 

Weekly 
Time Rates 
of Wages

Pieceworkers

Class of Worker Basic
Weekly
Rates

Supplements
for

44 hours

Adult Male Workers:—
Strip and Sheet Rolling M ills—

s. d. s. d. s. d.

Rollers (all grades) ....................................... 168 10 62 3 89 10
Annealers, finished shearers (guillotine) 
Electric annealers, finished shearers (rotary).

164 10 58 6 89 10

roller improvers ....................................... 162 10 56 8 89 10
I îcklers •«> ... ... ... ... ... 161 10 55 8 89 10
Shearers (cutting to len g th )........................... 160 10 54 9 89 10
Rough shearers, roller’s assistants (behinder) 158 10 52 11 89 10
I.^abourers ... ... ... ... ...

Tube Mills—
151 10 51 0 84 10

Toolfinders (fully skilled) ........................... 179 10 66 0 94 10
A nnealers ... ... ... ... ...
Electric annealers, drawers (plain round 

tubes), taggers, swagers, shoulderers,

164 10 58 6 89 10

sawyers, straighteners (hand) ............... 162 10 56 8 89 10
Picklers • • • 161 10 55 8 89 10
Straighteners (machine), doggers-up 158 10 52 11 89 10
I^abourers ••• ••• ...

Castings D epartments—
151 10 51 0 84 10

Crucible and electric furnace pourers 
Underhands (furnacemen, ingotmen and

179 10 66 0 94 10

mouldmen on billet casting) ............... 170 10 62 3 89 10

N ote.— T̂he rates became operative from 27th May, 1957.

H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to 
worked over 5 days unless otherwise arranged on account of particular circumstances.

G uarantee of Employment

Provision is made for a guarantee of 4 days’ employment in any pay week, subject 
certain conditions and nnalifirjitinnc

Pieceworkers
Piecework prices are to be such as to enable a worker of average ability to earn at least 

45 per cent, over his appropriate basic rate. In addition to their piecework earnings piece
workers receive the supplements quoted in the Table above for 44 hours worked or nronor- 
tionately. ^

Pi^workers are guaranteed a minimum payment of their consolidated minimum time rate 
tor all hours worked.

N ight Workers
Night shifts are paid at the rate of time-and-a-third calculated on the dayshift rates. This

apphes where men, other than dayshift men, work throughout the night for not less than three 
consecutive nights.
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ENGINEERING—UNITED KINGDOM
{Consolidated Minimum District Time Rates o f Wages and Basic Rates used for determining 
the Minimum Piecework Standard agreed upon or recognised by the Engineering and Allied 
Employefs National Federation and the Confederation o f Shipbuilding and Engineering Unions^

Districts

Consolidated District 
Weekly Time Rates 

of Wages

Fitters

England :
London (within a radius o f 18 miles from 

Charing Cross including all towns in
tersected by the periphery of that area), 
Chertsey, Epping, Hatfield, St. Albans, 
Slough, Staines, Watford, Welwyn,
Weybridge ...........................

Accrington, Andover, Ashford (Kent)
A m ersham ........................................
Aylesbury ........................................
Barnsley ........................................
Barnstaple, Barrow, Basingstoke, Bath, 

Batley, Battle, Bedford, Beeston, 
Birkenhead, Birmingham, Birstall, 
Birtley, Bishop’s Stortford, Blackburn, 
Blackpool, Bolton, Bradford, Brad- 
ford-on-Avon, Braunton, Bridgwater, 
Bristol, Burnley, Burton-on-Trent, 
Bury, Bury St. Edmunds 

Beaconsfield 
Bishop Auckland .

lookham 
Bournemouth 
Brighton
Camberley, Camborne, Cambridge, Can

terbury, Carlisle, Cam Brea, Castleton, 
Chard, Chelmsford, Cheltenham, 
Chester, Chichester, Chippenham, 
Cleckheaton, Clevedon, Coalville, Col
chester, Compton (Berks.), Cowley,
Crewe, C um nor..............

Chatham, Crawley (Sussex)
Chesterfield ... ..............
Chorley ..........................
Coventry ..........................
Darlington, Darwen, Derby, Dereham, 

Dewsbury, Dobcross, Donnington, 
Dover, Dursley, Exeter, Exmouth ... 

Doncaster ...
Fleetwood ...
Frome, Gainsborough, Gateshead, Glou

cester, Godaiming, Gomersal, Grant
ham, Guildford, Guisborough...............

Gosport ... ... ... ... ...
Gravesend .. •
Haddenham, Hailsham, Halifax, Hanley, 

Hartlepool, Haslemere, Haslingden, 
Hayle, Hebburn-on-Tyne, Heckmond- 
wike, Henley-on-Thames, Hereford, 
Hitchin, Horsehay,

Kernel Hempstead ...
High Wycombe
Horsham ...............
Huddersfield 
Hull, Immingham ...

Basic Weekly 
Rates

for Piecework

Labourers Fitters

183
179
182
183
182

U

179
180
179 
181
180

179 4 
181 3 
179 4

179 4 
181 2 
183 0

179
180 
182 
180 
179 
179

N ote.—The rates became operative from 27th May, 1957

151 4
151 4
152 4

s. d.

70 U  
66 0
68 9
69 8 
68 10

66 0 
68 10 
66 0 
69 61
67 4 i
68 4

66 0 
67 11 
66 0

66 0 
67 10 
69 8

Labourers

s. d.

51 0
51 0
52 0

51 0
51 0
52 3
51 0
52 0
53 10

k-M..

f

' f e i . '  I®'

'onti

• • ■ •

castle-<»-2

N o f , , v  o.xford, P e n « «

• • •
Parkstone (Dorset), Poole

* • • »* • • •
*»• • •

Radstock, Reading, Renora, ^
Rugby, Rye

Rochester
Rotherham ^St. Helens, Salisbury, S a n d im S a

Shipley, Southport, South Shieh 
ford, Stamford, Stevenage, St 
on-Tees, StokeKin-Trent, Stow 
Stroud, Sudbury, Swindon 

Scarborough, Starmingley
Sheffield 
Shrewsbury...
Southend-on-Sea 
Sunderland ...

Todmorder

Wear Area ...
Weymouth ...
Worksop
J jf f lr is to l) , Yeovil

• >

Cardiff,

• 4
• >

°Peratis.(
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51 0 
51 0 
5! II 
51 0 
54 .H

Engineering— contd.

Districts

England—contd
Ilkeston, Ipswich, Jarrow, Keighley, 

Kettering, King’s Lynn, Lancaster, 
Leamington, Leicester, Letchworth, 
Lewes, Lincoln, Liverpool, Liversedge, 
Loughborougli, Luton, Lytham

Laindon (Essex) .......................
Leeds* ••
Leyland • • • • • • • • • •
Lym ington..................................
Maidenhead, Maidstone, Maldon (Essex), 

Malmesbury, Malvern, Mansfield, 
Maryport, Melksham, Middlesbrough

Manchester .........................
Nailsworth, Newark, Newbury, New- 

castle-on-Tyne, Newcastle-under-Lyme, 
Northampton, Norwich, Nottingham,
Nuneaton .....................................

N o rth fiee t................................................
Oldham, Otley, Oxford, Penzance, Per- 

shore, Peterborough, Plymouth, Pres
ton ••• ... ... .«• ...

Parkstone (Dorset), Poole ..............
Penistone ................................................
Portsmouth (including Southsea)..............
Radstock, Reading, Retford, Rochdale,

Rugby, Rye .....................................
Rochester ................................................
Rotherham ................................................
St. Helens, Salisbury, Sandiacre, Sandwich, 

Shipley, Southport, South Shields, Staf
ford, Stamford, Stevenage, Stockton- 
on-Tees, Stoke-on-Trent, Stowmarket,
Stroud, Sudbury, Swindon ..............

Scarborough, Stanningley.
Sheffield ......................
Shrewsbuiy......................
Southend-on-Sea ...
Sunderland.......................

•  •  ^  9  ^  •

Taunton, Tees Area, Todmorden, Ton- 
bridge, Trowbridge, Tyne Area 

Wakefield, Wallsend-on-Tyne, Warwick 
Wellington (Shropshire), Wells, West 
Mailing, Weston-super-Mare, White
haven, White Waltham, Wigan, Wim- 
bome, Windermere, Wolverhampton, 
Worcester, Workington 

Ware ..............
Wear A r e a ..............
W eymouth..............
Worksop ..............
Yate (Bristol), Yeovil 
York ..............

Yales and Monmouth*:—
South Wales (including Aberdare, Barry,

^rd iff, Dowlais, Pontypridd and 
Treforest) .........................

Newport (Mon.) ..............

Note.—The rates became operative from 27th May, 1957.
For footnotes see next page.

Consolidated District 
Weekly Time Rales 

of Wages

Basic Weekly 
Rates

for Piecework
Fitters Labourers Fitters Labourers
s. d. s. d. s. d. s. d.

179 4 151 4 66 0 51 0180 3 151 4 66 11 51 0179 4 151 10 66 0 51 6181 4 151 6 68 0 51 2183 4i 151 4 72 OJ 53 0

179 4 151 4 66 0 51 0179 4 151 5i 66 0 51
I

l i

179 4 151 4 66 0 51 0
183 0 153 6 69 8 53

1

2

179 4 151 4 66 0 51 0
180 8i 151 4 67 4 | i 51 0
180 3 151 4 66 11 51 0181 2 151 4 67 10 51 0
179 4 151 4 66 0 51 0180 3 151 4 66 11 51 0182 2 151 10 68 10

1

51 6

179 4 151 4 66 0 51 0179 4 151 10 66 0 51 6182 2 151 10 68 10 51 6180 3-i 153 Of 66 H i 52 8i-181 2 152 7 67 10 52 3179 4 152 4 66 0 52 0
179 4 151 4 66 0 11

r

51 0

179

f

4 151 4 66

1

i

0 51 0180 3 151 4 66 :11 51 0179 4 152 4
1 66 0 52 0

180 8i 152 1

3 67 4-i 51 11179 4 — 66 0
179 4 151 4 66 0 51 0179 4 151 :10 66 0 51 6

187 5-lt 156 l i t 74 l i t 55 9 i t180 3i 151 4 60 1H 51
^  * 1 :  1 
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Engineering—contd.

Districts

Consolidated District 
Weekly Time Rates 

of Wages

Basic Weekly 
Rates

for Piecework

Fitters

Scotland :—
Aberdeen, Arbroath, Dundee ...............
Airdrie, Ayr, Coatbridge, Denny, Dum

barton, Glasgow, Greenock, Johnstone, 
Motherwell, Paisley, Port Glasgow, 
Prestwick, Troon 

Alloa
Edinburgh, Leith

Labourers

Kilmarnock. • •
Kirkcaldy 
Leven 

Northern Ireland:—
Belfast (Marine and Up-town shops) ■ • •

s. d. s. d. s. d. s. d.

179 4 151
11

4 66 0 51 0

179 151 H 66 U 51 4^
179 151 4 66 H 51 0
179 9 i 151 66 51 U
179 5 151 8 66 1 51 4
180 10 151 5^ 67 6 51 U
180 4 151 1 67

»1

0 51 H

182 10 151 4 69 6 51 0

Note.— T̂he rates became operative from 27th May, 1957.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be 
worked in 5 days unless otherwise arranged on account of particular circumstances. On 
double-day or three-shift systems the weekly hours of labour, exclusive of half-an-hour break 
for meals each shift, are 37J on each shift, payment being made for 44 hours on each shift.

G uarantee of Employment

All hourly-rated manual workers who have been continuously employed by a federated firm 
for not less than four weeks are guaranteed, subject to certain conditions and qualifications, 
employment for 4 days in each normal pay week. In the event of work not being available 
for the whole or part of the 4 days, employees covered by the guarantee are assured earnings 
equivalent to their consolidated time rate for 34 hours.

P ieceworkers

Piece rates of wages and “ bonus or basis times ” are to be such as to enable a worker ot 
average ability to earn at least 45 per cent, over his/her basic rate. In addition to their earnings 
on piece rates or bonus rates workers on systems of payment by results receive the following 
payments for each hour worked, 2s. l-73d. for skilled workers, 2s. 0-36d. for intermediate
grades, Is. l id.  for unskilled workers and Is. 7-7d. for women.

In all cases workers are guaranteed a minimum payment of their consolidated time rate for
all hours worked.

N ight Workers

Night shifts are paid at the rate of time-and-a-third calculated on the dayshift rates. This 
applies where men, other than dayshift men, work throughout the night for not less than three
consecutive nights.

* The rates of wages agreed upon by the Welsh Engineers’ and Founders’ Conciliation 
Board for time workers employed in the Port Talbot, Neath, Swansea and Llanelly area, as 
from the beginning of the pay week commencing on or after 29th March, 1957, are 201s. 8d. 
for craftsmen and 165s. Od. for labourers for a week of 44 hours.

t  Including the special South Wales bonus of 3s. 6d. a week for fitters and Is. 8d. a week for 
labourers.
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Engineering—cofUd.

Rates of Wages of Workers other than F itters and Labourers

For sorne classes of skilled workpeople the recognised time rates of wages are higher than 
the rato for fitters, the amount of the extra payment being determined in some cases by 
national or local a^eements. Particular classes of skilled timeworkers for whom such extra 
payment is defined by national agreements include the following;—

Skilled maintenance men and skilled electricians engaged on the maintenance o f the firm's own 
plant, inspectors, setters-up and markers-off: Earnings on the basis of a 44-hour week are to be 
not less than 8s. above the consolidated district time rate of the skilled fitter.

Patternmakers employed on a timework basis receive supplements bringing their total 
remmerafion to 21s. 5|d. over the consolidated time rate for fitters ir the districts where 
the fitters’ rate is 179s. 4d.. and 22s. 9d. in the London district.

Woodworkers: District time rates have been agreed upon for different grades of workers.
In the case of hand workers, 1st grade, skilled {e.g., body builders, trimmers, body finishers,
etc.) in coach and motor body building, the rates are in general Id. an hour above the district 
nttcrs rstcs*

For semi-skilled men various rates, intermediate between the fitters’ rates and the labourers’ 
rates, are m operation.

Foundry labourers: On the basis of the 44-hour week the differential over the engine shoo 
labourer is not less than 5s. 3|d. a week. wigiuc buup

nime, are 44, to be
circumstances. On 
I naJf-an-hour break 
3UTS on each shift.

d t-'y a federated firm 
IS and qualifications, 
: not being available 
are issured eamines

R ates of Wages for Women

The national consolidated minimum time rate for women, 21 years and over, employed on 
wnmens work, as from 27th May, 1957, is 121s. Od. a week. Payment-by-results w S e ? s  
21 years and over, are to be in a position to earn not less than 126s. Od. a week of 44 hours!

MANUFACTURE, IMAINTENANCE AND REPAIR OF AGRICULTURAL 
MACHINERY OR IMPLEMENTS—ENGLAND AND WALES*

[Agi cements betwem the Agricultural Machinery and Tractor Dealers Association L td  and 
the Amalgamated Engineering Union, the National Union o f  General and Municipal Workers 
the Transport and General Workers' Union and the National Union o f  Stove, GraZ and Generfi

Metal Workers.]

;i enable a v̂ orker of 
ition to their earnings 
receive the following 
I6d. -or intermediate

ilidateu time rate for

davshift rales. Th>5
hr not less than three

oundeis’ Concilia'ion
and 8dch, 1957, are 201s. 8d. 

andls.8d-^*'«'‘ ‘̂’̂

Class of Worker Minimum Weekly Rates of Wages

Men, 21 years and over:
Skilled ...............
U n sk illed ...............

« •

» ■

• «

• •

• • «

• •

s. d.

179 4 
153 11

N ote.—The rates became operative from 11th June, 1957.

H ours of Labour

5 J r% % ! f , over

N ight Workers

machinery and implem^ts are members of ih /r^^  manufacture of
Federation and o b i r T S I  S S S ^ S a f e s 't e
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SHIPBUILDING AND SHIP REPAIRING—UNITED KINGDOM
[Agreements between the Shipbuilding Employers^ Federation and the Confederation o f Ship

building and Engineering Unions]

Class of Worker

Men, 21 years and over:—
Fully skilled classes who have completed their apprenticeship:— 
Blacksmiths, cabinet makers, electricians, french polishers (males), 

painters, plumbers, sheet-metal workers, sheet-iron workers, 
shipwrights, joiners, upholsterers, woodcutting machinists and 
sawyers, platers, angle-iron smiths, riveters, caulkers, drillers,
burners, welders and h o ld ers-on ....................................................

Semi-skilled classes:—•
Certificated ambulance attendants and certificated first-aid inen 

when solely employed on first-aid duties, cranemen operating 
tower cranes (whether cantilever, hammerhead or jib), gantry
cranes and floating cranes................................................................

Cranemen operating steam cranes and mobile or runabout cranes 
(whether electric, diesel or petrol driven), locomotive drivers
(steam, diesel or electric), lorry d r iv e r s ...........................

Plate furnace, frame furnace, shell screw-up and shell tackle
helpers continuously employed as such ...............

Angle-iron smiths’ strikers, cranemen operating from crane cabs 
electric overhead travelling cranes in shops, sheds or over plate 
racks, planers, radial machine drillers and scarphers continuously 
employed as such, spare or emergency cranemen when not oper
ating cran es...............  • • • •;......................... • ■ • •

Stagers erecting and dismantling staging, but not men fetchmg and 
carr>ing stage planks or other material in connection with 
staging, or engaged on similar work incidental to staging,
metallisers, shot blasters ........................................

Launchmen (motor or steam) continuously employed as such • • •
Redleaders, tilers ••• ........................................ •••
Boilermen and firemen continuously employed as such on large

type boilers in yard............................................................................
Blacksmiths’ s tr ik ers ................................................................  •;
Platers’ helpers (other than plate furnace, frame furnace, shell

screw-up and shell tackle helpers continuously employed as 
such) 7.C., ordinary platers’ helpers, rivet heaters when heating
rivets .. •

Countersinkers continuously employed as such, firemen on steam 
launches continuously employed as such, locomotive firemen, 
plate and bar fumacemen (oil, coal or gas furnaces) when con
tinuously employed as such ....................................................

Unskilled classes ............................................................................
Women :—

French polishers and upholstresses, 21 years and over, having 
served an apprenticeship of 5 years

Note.— T̂he rates became operative from 27th May, 1957

Inclusive
National Uniform 
Plain Time Rates

New
Work

s. d. 
Per week

s. d. 
Per week

162
162
160

160
159

160
162

Night shift
Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44. 
hours are to be worked over 5 nights.

N ight Workers
Timeworkers and pieceworkers receive an allowance of one-third plain time rates for all 

hours actually worked during the normal night shift hours. A mght shift is constituted when 
four consecutive working nights have been completed. Unless there has been a break or more 
than two consecutive working nights, the night shift is not deemed to have terminated.

* In one or two districts, where work consists mainly of ship repairing, e.g., Thamw and 
Bristol Channel, higher rates are in operation based in part upon local f  ef'^^nents made 
the local associations of employers m these districts became affiliated to the Shipbuilding
Employers’ Federation,
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BOBBIN MANUFACTURE WALES
[Agreements o f the Joint Industrial Council fo r  the Bobbin Making Industry]

Class of Worker Minimum Weekly Rates of Wages

M e n :—
Higher skilled 
Lesser skilled 
Labourers ...

•  •

•  •

•  •  •

•  •

•  •  •

•  •  •

• «

•  •

•  •

•  • «

•  •

• «  •

W o m e n , 18 y ea rs a n d  o v e r •  « •  •

••.f. >* 1 - ^

51 6 ■

169 6

167 0 

167 6

64 6 164 6

N o t e — The rates became operative from the third pay day in January 1958 and tr, the official index of retail prices figure of 108. January, and relate to
H o u r s  o f  L a b o u r

TOe hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked

S h if t  W o r k e r s
performed before the normal daywork starting time and after the normal day

work finishing time is paid at the usual overtime rates. ^
N ig h t  S h ifts

6d. an hour above ordinary day rates is paid to men employed on the night shift who have 
not worKed during the day. The starting time is 9 p.m.

SHUTTLE MANUFACTURE—LANCASHIRE AND
[Agreements between the Shuttle hfanufacturers^ Association and the

o f Shuttle Makers]

YORKSHIRE
Amalgamated Society

Class of Worker and District Minimum Hourly Rates of Wages

Jo u r n e y m e n :—  
Lancashire ... 
Yorkshire

•  •

•  •

« «

• «

•  «

» •

» ■

•  • «  •

N o te .

s. d.

relate to following 6th January, 1958, andrelate to the official index of retail prices figures of 107 to 109 inclusive.
'Tu  u  r i  , . .  . H o u r s  o f  L a b o u r

in 5 days^*^  ̂of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worked

j

59 0 162 0

147 7

:,are44.

avetenninat^^

ing.

BOBBIN AND SHUTTLE M ANUFACTURE-SCOTLAND
be,^ea, , t e S „ , m  Bcbbjn a„d Sbmie Mdmramrers' AssocU,,“, a,ul

Nauonal Union o f General and Municipal Workers]

Class of Worker Minimum Weekly Rates of Wages

M e n , 18 years a n d  over*  
S k illed  ...................
Semi-skilled 
L abourers..............

W o m en , 18 years a n d  o v er

•  •

s.

■ • •  •

•  •

N ote ^ iiuni me nrsi lull pay period following 1st April, 1957.
r-1 1 . H o u r s  OF L a b o u r

in 5 days.^^^ °  ^ ^ exclusive of mealtimes and overtime, are 44, to be worked

movements of the^offida/hidex^f°em i/^^ and October, in accordance with
September immediateirp “celd iS . Published m the December, March, June and
ofleTaU prices. '̂^^ subject to variation in accordance with movements of the official index
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CONSTRUCTIONAL ENGINEERING (OUTSIDE
STEELWORK ERECTION)

[Agreements between the Engineering and Allied Employers^ National Federation and the
Constructional Engineering Union]

Hourly Rates of Wages

Class of Worker

•  «  • •  ( •

» •

# •

•  •

« •

•  •  •

Erectors •..
Riveters..............
Riveters’ holders-up
Sheeters..............
Sheeters’ holders-up 
Stagers or riggers 
Crane drivers . ■ ■
Welders
Burners—new work 
Burners—demolition or scrap work 
Rivet heaters (adults)
Erectors’ helpers 
Labourers

•  • •  «

•  »

» » •

•  •  *

•  #

•  •  •

London Area 
(within 16 miles of

1 Charing Cross)
1

Other Areas

s. d. s. d.
4 4
4 n 4

1 m

4 4 Si
4 Si 4 6i
4 6i 4 5i
4 6i 4 5i
4 n 4 6i
4 n 1 4 6i
4 l i ! 4 6i

: 4 6i 4 Si
4 3 1 4 2
4 Si 1 ■  4 2i

Civil engineering construction rate
page 168)

N ote.—The rates became operative from 27th May, 1957.

H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44. The day- 
shift hours are to be worked over days for twelve weeks, mid-November to mid-February, 
and over 5 days for the remaining nine months of the year. The night-shift hours are to be 
worked over 5 nights throughout the year. On three-shift systems the weekly hours of labour, 
exclusive of half-an-hour break for meals each shift, are 37J, payment being made for 44 hours.

G uarantee of Employment

Provision is made for a guarantee of 4 days’ employment, subject to certain conditions and 
qualifications.

N ight Workers

Payment for work on night shift is made at the rate of time-and-a-third calculated on the 
dayshift rate for all hours worked. This applies where men, other than dayshift men, work 
throughout the night for not less than three consecutive nights. Hours worked after the full 
night shift has been worked are paid at the rate of time-and-one-half.

R adius A llowance

Daily allowances are paid in addition as compensation for travelling time and fares expended 
by the workers in daily travelling to and from the site on which they are working. The allow
ances are payable when the site is a specified distance from a central point within the area. 
For example, in the London area a radius allowance of 2s. 4d. a day is payable on sites 2 to 
5 miles from Charing Cross ranging up to an allowance of 7s. a day on sites 15 to 16 miles 
from Charing Cross. The allowances are not payable to workers in receipt of lodging allowances 
or to workers, other than registered improvers, in receipt of rates of wages below those of the
steelwork erector.

Extra Payments for Exceptional Work

An additional payment of Id. an hour is made to men required to work in rubber boots on
account of muddy conditions. _ .

Where conditions are abnormal due to excessive dirt an allowance of 3d. an hour is made
with a further 3d. an hour in respect of heat, fumes, etc. r -re r . u *

All men working at heights are paid allowances ranging from 3d. an hour for 75 teet but 
under 100 feet to Is. 8d. an hour for 250 feet but under 300 feet, with an addition of 5d. an
hour for each additional 50 feet.

Classof
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ELECTRICAL CABLE MAKING—GREAT BRITAIN
[Agreements o f  the Joint Industrial Council fo r  the Electrical Cable Making Industry]

Class of Worker
Minimum Weekly Rates of Wages

Middlesex, Kent, Surrey, 
Essex, Hertfordshire, 

Buckingham, Berkshire
and Sussex

M e n , 21 years and over:— 
Occupational classification No •  «

W o m e n , 18 years and over:— 
Occupational classification No •  •  •

1

s. d.

153 1
156 9
160 5
164 1
167 9
171 5

s.
115

d.
6

Other Districts
in

Great Britain

s. d.

operative from the beginning of the first full pay period following

H o u r s  o f  L a b o u r

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 to be worked
oM  dwble-day shifts or three-shift systems, the norm al’week consists
of 5 shifts of 8 hours, including a break of half-an-hour for meals.

G u a r a n t e e d  W eek

^t^i* full-time employees, after four weeks’ continuous service, are guaranteed 4 davs’ 
employment in any pay week such as will enable them to earn, during such neriod the
quSificadoS. daytime rates for 34 hours, subject to certain conditions’ and

P a y .m en t-b y -R e su l t s  W o r k e r s

Where systems of payment by results are applied to direct production workers m ices nnH 
bonus times are to be such as to enable a worker of average a b U h r irn o S c h c u m s rn n ^
b e in g '^ irfo m ^° t K iI t  applicable to the grade of occupation for the work
working rat™  paymsnt-by-results workers is the appropriate time-

S h if t  R ates

Normal
N ig h t  S h ifts

O c c u p a t io n a l  C l a ssific a t io n s

b u 7a;.T oX u 'rro» SV e ip.'he aereements.
dassiBcation No. 1 for men applies to W r d  iabonre™ occupational

.  . . .  PLUMBER Jo in t e r s  a n d  P l u m b e r  Jo in t e r s’ M ates

for''! hourly rates

5s. Od. 
4s. 84d.

Fully qualified plumber jointers *__

^ e ^ s r o n U I S t r y ” ' ' ' ' ' ’ ° f  Charing Cross, ...............

° f  the 'rates for
London area
The rest of the country ... ’ ...........................

utl“ ' K S r p l l «  th— -

k * t
1  I

i 1
I -I

'  :\

. . .  » i

\ •

1

V
\ - a :

: < / •  ’• V .
c  •  •  .  •  \  '

* . . .  . - V -
'  '  •  « '  V- 7; L

* 1  * *  ,  j f  ,>  *. • -
•  ;  • • '  • 7'-

■  ' 7  . •  P -  .

- . . ' v K . - ,  '  •  -^  ^  s  * •  ^  ♦

%  '  •  . .

7  < • • '  . ,  /  *
••  • •*N

. . \

«  4



X

I'k
4  1

I ' ̂ *

(j'

lA j

f t

VEHICLE BUILDING
England and Wales and Northern Ireland

[Agreements between the United Kingdom Joint Wages Board o f Employers for the Vehicle 
Building Industry and the National Union o f Vehicle Builders and the Amalgamated Society oj 

Woodcutting Machinists, and in the case o f  electricians the Electrical Trades Union]

Minimum Hourly Rates of Wages

Class of Worker London Area 
(within 20 miles 

of Charing Cross)

s. d.

• • • »  • • • »

M e n , 21 y ea rs  a n d  o v e r :—
Bodymakers, coach fitters, coach joiners and 

finishers, mounters, general machinists and 
sawyers, painters, smiths, trimmers, wheel
wrights ...............

Vicemen ...............
Brush hands, cellulose polishers and hammer

men or strikers ........................................
Labourers...............  ...............
S p ra y e rs  (ce llu lo se , p a in t ,  e tc .)  . . .

Other
Areas

s. d.

4  4 J 4  4i -  
4  0

« •

•  •

Men employed on the manufacture and repair 
of plastics and/or metal-framed bodies:— 

Final erection and alignment 
Unit assembly (metal framed bodies)
Detail work (metal framed bodies) 
Fabrication of plastics components

3 11 3 lOi
3 9 ^  1  3 9

Rates for painters or brush hands 
following the established line of 
demarcation for brush hands’ work

Skilled automobile and/or traction electricians 
and skilled maintenance electricians 

Electricians’ assistants ........................................
s. d

W o m e n , 21 y ea rs  a n d  o v er, e m p lo y e d  a s  sew ing  
m a c h in is ts  a n d  fa b r ic a to rs  o f  p la s tic  c o m p o 
n e n ts , w ith  12 m o n th s ’ ex p e rien ce  ..................

Note.__The rates became operative from the beginning of the first full pay period following
8th May, 1957.

H o u r s  o f  L a b o u r

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked 
over 5 or 5h days.

G u a r a n t e e d  W eek

All hourlv-rated manual workers who have been continuously employed for not less than 
four weeks are guaranteed employment for a period of 4 days or less in any pay w'eek, such
as wiU enable them to earn during such period the equivalent of ^
time rate for 34 hours, provided that they are capable of, and available for and willing to 
perform, satisfactorily, during working hours, the work associated with their usual occupations, 
or reasonable alternative work where their usual work is not available.

P ie c e w o r k e r s

Workers employed on piecework or other systems of payment by results are guaranteed 
their time rates irrespective of the amount of their earnings.

N ig h t  W o r k er s

Night-shift workers who normally work between 7 p.m. and 8 a.m. ^re paid at tne rate of 
time-and-one-sixth. Payment for overtime is calculated on this enhanced rate.

O t h e r  C lasses o f  W o rk ers

An additional 3d. an hour is paid to charge hands and an ac 
spindle and four-cutter hands.

* These rates also apply to Scotland.

• H i
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t  •
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Scotland
[Agreements between the Scottish National Vehicle Builders' Association and the National 
Union o f  Vehicle Builders and the Amalgamated Society o f  Woodcutting Machinists, and in the

case o f  electricians the Electrical Trades Union]

, 3 9̂ 
kT hands
bfehed line of
n'h hands' woric

Hourly Rates of Wages

Class o f Worker

Bodymakers, carriage-makers, Cartwrights, fin
ishers, smiths, wheelers, woodcutting machinists

Painters and trimmers ..........................................
Coachfitters or vicemen ..........................................
Vicemen (not qualified to do fitting) ................
Brush hands and hammermen ................
X^ahourers ••• ...
Skilled automobile and/or traction electricians

and skilled maintenance electricians ................
Electricians’ assistants ................
Men employed on the manufacture and repair of 

plastic bodies and components:—
Final erection and alignment ................
Fabrication of plastics components 

Sprayers (cellulose, paint, etc.)

Women • • «  •

s. d.

4  4 i  
4  4 i  
4
3 \ H  
3 W l
3 9 ‘

4  4 i  
4  0

Standard Rates in 
East and West of 
Scotland Areas*

s. d.

4  4 i

Rates as for painters or brush hands 
following the established line of 
demarcation for brush hands’ work 

As for England and Wales 
(see previous page)

1 ft

ay penod following

N o t e .— T h e  
8th May, 1957.

H o u r s  o f  L a b o u r

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44 to be 
worked over 5 or days.

are 44. to be worked
G u a r a n t e e d  W eek

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks are guaranteed wages equivalent to their inclusive hourly plain time rate for 34 
hours m any pay week, provided that they are capable of, available for and wtUing to perform 
satisiactonly, during working hours, the work associated with their usual occupations or 
reasonable alternative work where their usual work is not available.

» i

suits are 5
guaranteed

K paid at the rate of

hour to

P ie c e w o r k e r s

^  Workers employed on piecework or other systems o f payment by results areTguaranteed 
their time rates irrespective o f the amount o f their earnings.

N ig h t  W o r k e r s

employed during the day, who work throughout the night for not less 
than three consecutive nights are paid at the rate o f time-and-one-sixth.

and nf T r  the counties of West Lothian, Midlothian, East I

counties of Lanarkshire, Dunbartonshire, Stirlingshire, Renfrewshire and Ayrshiri 
t  An additional id . an hour is paid when employed on passenger-carrying vehicles.
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RETAIL AND REPAIRING
v> UNITED KINGDOM

1‘r-

»  k

' Sk J
.  r

[Agreements o f the National Joint Industrial Council for the Motor Vehicle Retail
and Repairing Trade]

Minimum Hourly Rates of Wages

Class of Worker

London
(within 15 miles 
of Charing Cross) 

including the 
whole of 

Romford M.B. 
and

Uxbridge U.D.

Provinces 
in the 
United 

Kingdom

1

M e n , 21 years and over;—
Skilled—Men who can undertake all major and 

general repairs to motor vehicles without super-

s. d. s. d.

• • •  • « «  • • •  • • •  • • •  

Semi-skilled—Men who can undertake most repairs,
4 3* 4  2*

but under supervision ........................................
Other workers

(a) Men not specified above employed in repair

3 lOi* 3 9J*

• • •  • • • 3 6J* 3 5i*t
(b) Men employed outside the workshopst

.

Women, 21 years and over, employed either in or out

3 5i* 3 4J*t

side the repair sh op sj.................................................... 2 9i§ 2 8-5 §

N o t e .
1957.

-The rates became operative from the first pay week commencing after 29th July,

H o u r s  o f  L a b o u r

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44. The day- 
shift hours are normally to be worked over days and the night shift hours over 5 nights.

G u a r a n t e e d  W a g e

A worker who has been continuously employed in an establishment for not less than four 
weeks is guaranteed not less than 80 per cent, of his normal weekly wage, subject to certain 
conditions and qualifications.

N ig h t  W o r k er s

Payment for work on the night shift is made at the rate of time-and-one-quarter for all hours 
worked. This applies where men, other than dayshift men, work throughout the night for not 
less than three consecutive nights.

* In establishments where work is spread over seven days a week (each worker being allowed 
one day off a week) the minimum rate of wages for those engaged on such working is 4d. an
hour above the rates quoted.

t  In Northern Ireland outside the City of Belfast the rate is 3s. 3 Jd. when employed in repair 
shops and 3s. 2|d. outside the workshops.

t  e.g.y petrol pump and garage attendants, store keepers, but with the exception of night 
watchmen, night attendants, clerical workers and salesmen or saleswomen.

§ Women employed in repair workshops who show individual merit are to receive, over and 
above the minimum wage rates, reasonable merit increments in keeping with the principle that 
a female worker in comparison with a male worker should receive equal pay for equal work 
and ability To be eligible for such increment, a woman need not necessarily be able to imder- 
take all male semi-skilled or skilled work. Women employed outside the w9rkshops are 
to receive rates higher than the minimum rates in accordance with their individual merit
and ability.

Class of
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RAILWAY WAGON REPAIRING—GREAT BRITAIN*

[Agreements between the Wagon Repairing Association and the Amalgamated Engineering Union]

Class of Worker of \ Vages

London Other Districts

s. d. s. d.
Men, 21 years and over;—

Wagon repairers, Grade 1 ............................. 184 10 179 10
„ „ Grade 1 (outstations) 184 lo t 179 l o t

.

,, ,, Grade 2 ,, ... 172 lo t 167 lo t
,, ,j Grade 3 ,, ... 162 lo t 157 l o t

Letterers, blacksmiths, riveters and/or erectors 184 10 179 10
Electric w e ld e r s .......................................... 174 4 169 4

„ „ (fully skilled) ............................. 184 10 179 10
Wheel turners ....................................................... 171 10 166 10
Holders-up, cold saw operators, lifters (fitting

brasses), profile cutters ............................. 171 4 166 4
Loco., crane, tractor or traverser drivers 
Painters, lifters, burner operators ................

169 4 164 4
167 4 162 4

Shunters ... ••• ... ... 166 10 161 10
Blacksmiths’ strikers .......................................... 164 10 159 10
Back sawyers ................ 164 4 159 4
Iron carriers ... ... ... ... ... 157 10 152 10
Sawyers and machinists. Grade 1 ................ 183 4 178 4

„ ,, „ Grade 2 167 10 162 10
Punch and shearer operators. Grade 1 176 10 171 10

)» )» ,s ,j Grade 2 ... 168 10 163 10
Punch and shearer assistants ............................. 162 10 157 10
Outstation chargeman ( a lo n e ) ............................. 188 10 183 10

„ „ with 1 assistant 191 4 186 4
„ „ with 2 assistants 193 10 188 10
„ „ with 3 or 4 assistants ... 195 10 190 10
» „ with 5 or 6 assistants ... 198 4 193 4

/

m e raies oecame operative irom 27th May, 1957 (4th November, 1957, for sawyers 
and machmists, grade 1, and outstation chargemen).

H ours of Labour

TTie hours of labour in a full week, exclusive o f mealtimes and overtime, are 44. In the case
cn shop workers the hours are to be worked over 5 days. In the case o f outstation workers
the hours ^ e  to be worked over 5  ̂ days until such time as a shorter working week operates 
on the railways.

% t

I

G uaranteed Week

Provision is made for a guarantee o f 4 days’ employment in any pay week, subject to certain 
conditions and qualifications.

1 ♦

Pieceworkers

Pieceworkers are guaranteed a minimum payment o f their consolidated time rate for all 
hours worked.

* For the rates of railway wagon repairers employed in the workshops o f British Railways 
Ksee pages 58 and 59). ^

% 4 ^

repairers working in open sidings receive an additional allowance o f 1 s 6d for 
each day worked. ., . ..«-•* • A
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RAILWAY WORKSHOPS—GREAT BRITAIN*
[Agreements between the British Transport Commission and the Confederation o f  
Shipbuilding and Engineering Unions and the National Union o f Railwaymen]

Class of Worker

Weekly Rates of Wages

London
(within 10 miles 

of Charing Cross)
Other

Districts

Men, 21 years and over:—
Craft Grades—

Bridge examiners ........................................
Patternmakers ........................................
Examiners (cranes and lifting tackle)
Coppersmiths, farriers (firemen), instru

ment makers and repairers (including 
clock and watch repairers), smiths (double- 
handed fires)

Armature winders (grade 1), boilersmiths, 
brass finishers (grade 1), bricklayers 
(grade 1), cabinet makers, carpenters and 
joiners (grade 1), chainsmiths, coach body- 
makers and repairers (grade 1), coach 
finishers (grade 1), die sinkers, electricians 
(grade 1), farriers (doormen), fitters 
(grade 1) and loco, erectors, masons 
(grade 1), millwrights, plasterers (grade 1), 
platers, plumbers (grade 1), safe repairers, 
sail makers (fully skilled), shipwrights, 
slaters (grade 1), angle iron smiths, smiths 
(grade 1), sheet metal workers (grade 1),
turners, wheelwrights ...........................

Painters (grade 1) ........................................
French polishers, coach trimmers (grade 1), 

riveters (loco.), springmakers, wagon and 
horse box builders and repairers (grade 1),
wood machinists (grade 1) ...............

Riveters (carriage and wagon), riveters 
(bridge)

Coremakers and moulders, iron and steel 
(cylinders and similar intricate castings). ■.

Coremakers and moulders (cthsr than 
cylinders and similar intricate castings) .. ■

Forge hammermen:—
Over 50 cwts. ........................................
35 cwts. to 50 cwts. ...........................
Under 35 cwts...............................................

Leather workers (saddlers and harness 
makers)

Other leather workers ...........................
Other Grades—

Group No. 1—Armature winders (grade 2), 
carpenters and joiners (grade 2), fitters 
(grade 2), motor lorry drivers (required 
to drive on public highway)—2 tons and 
over, electricians (grade 2), painters
(grade 2), smiths (grade 2), etc....................

Group No. 2—Coach trimmers (grade 2), 
cupolamen, lifters (carriage), metal 
dressers (fettlers), motor lorry drivers 
(required to drive on public highway)— 
under 2 tons, holders-up (loco, and car
riage and wagon), wagon builders and
repairers (grade 2), etc................................

Group No. 3—Boiler attendants, carpenters 
and joiners (grade 3), electricians (grade 3), 
fitters (grade 3), holders-up (construc
tional work), lifters (wagon), painters 
(grade 3), paviors, smiths (grade 3), 
smiths* strikers (on heavy fires), etc.

■The rates became operative from 7th January, 1957
For footnote see next page.
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Base Rate Total Base Rate Total

s. d. s. d. s. d. s. d.

194 0 191 0
91 6 187 6 88 6 184 6
85 0 184 6 82 0

1
; 181
i1

6

84
1

6 183
1

0
1
1

81 6 180 0

181 0 78 6 178 0
180 0 i 76

!f
6 177 0

179 0
1
, 75 6 176 0

178 0 73 6 175 0

183 0 81 6 180 0

181
1

0 78 6 178 0

according to class of work
185 0 
181 0

180 0 
179 0

84 6 
78 6

76 6 
75 6

182
178

Note.
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0 6 180 0

0
i)

0
0

0 75 6 176 0

6 \ \ 0

0 ,ii 6 i«0 0

0 6 '78 0

line 10 '̂ -ofv .'rk
o '   ̂ 18- 0
0 78 0 0

0
0

-b 6 I- 0
I, 176 0

6 0 168 6

0 67 0 165 0

Railway Workshops—contd.

Class o f Worker

Weekly Rates o f Wages

London
(within 10 miles 

o f Charing Cross)

Base Rate 

s. d

Other
Districts

Total

s. d.

Base Rate 

s. d.

Total

s. d.

63 0 161 6

59 0 

55 0

159 0 

154 0

60 0 158 6

53 0 i 130 0f
51 0 i  128 0

56 0 156 0

52 0 151 0

51 0 128 0

49 0 126 0

49 0 125 6

47 6 123 0

47 0 123 6

45 6 121 0

Men, Other Grades—contd.
Group No. 4— Assistants, mates and helpers 

to craft grades, battery attendants, cap- 
stanmen, horse drivers, motor lorry drivers 
(not required to drive on public highway), 
painters (grade 4), rough paviors, smiths’ 
strikers (other than on heavy fires), 
stationary enginemen, gatemen and watch
men, wagon builders and repairers (grade 
3), etc. ... ... ... .,, _ _

Group No. 5—Assistants, mates and helpers 
to other than craft grades, attendants 
(bosh, electric lamp, incandescent burner, 
motor), carriage cleaners and washers, 
greasers and oilers, etc....................................

Group No. 6—Labourers, lavatory atten
dants, messroom attendants ................

Women, 21 years and over, on women’s work:—
Group No. 1—Carriage polishers, stores 

issuers and packers (special grade), etc. ...
Group No. 2— Spray and cellulose polishers, 

stores issuers and packers (grade 1)
Group No. 3— Machinists (grade 1), seam

stresses, stores issuers and packers (grade 
2), etc. ... ... ... ... ...

Group No. 4— Coil winders, machinists (grade 
2), stores issuers and packers (grade 3), etc.

Group No. 5— Cleaners (felt, glass and 
sponge cloths, etc.), storeswomen (grade 
1)» etc. ... ... ... ... . .

Labourers ....................................................... .........................
Note.—The rates became operative from 7th January, 1957.

H ours of Labour
. hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44 on day 

shift, intermediate shift or night shift. ^
G uaranteed D ay and Week

staff; who are available for duty on any weekday (excluding the Saturdays at those places 
Where the normal work is performed on 5 days o f the week only), are guaranteed a day’s pay 
and, except m the two weeks in which the works are closed for annual leave, staflf who are 
available for work throughout the week are guaranteed a week’s wages on the basis in each 
case ol the timeworker s weekday rate o f pay for a 44-hour week.

, Pieceworkers
Piecework pric^ are to be such as to yield to the normal worker not less than 27J per cent, 

over the worker s base rate. In addition to their piecework earnings pieceworkers receive 
Tabk  ̂ equal to the difference between the total and the base rates quoted in the

N ight Shifts
All ordinary time worked between 6 p.m. and 6 a.m. whether on the night shift or inter-

raediate shift is paid at the rate of time-and-a-third (except to men such as night watchmen 
specifically engaged for night work).

D ifferentials and Allowances
Boilersmiths and fitters employed at running sheds receive a differential o f 6s. a week and 

wppersmit^, sheet metal workers, smiths and turners 2s. a week. The agreement provides 
lor other differentials and allowances varying from Is. to 12s. a week to be paid to certain 
Classes of workers under certain circumstances.

118 6 
116 0

n  /  1 wages quoted relate to employees o f  British Railways excluding the Great
a 1  ̂ ^ t i o n  o f the former L.N.E. Railway where the engineering rates (see pages 46 to 49)
apply. The rates for employees o f the London Transport Executive are h i^ er . Workers
employed m marme workshops are paid flat-rate differentials varying from 4s. to 12s a week 
according to occupation.
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SPREVG MANUFACTURE^BreMiNGHAM
[Agreements between the Engineering and Allied Employers' Association {Birmingham^ Wolver
hampton and Stafford District) and the Amalgamated Engineering Union and the Transport

and General Workers' Union]

Class of Worker

Consolidated
Minimum

« •

workers—General

Men, 21 years and over:
Labourers 
Intermediate grade 

hands ••• ••• ••• ••• *■*
Intermediate grade “ B ” workers—Grinders, 

testers, hardeners, temperers, cold spring 
makers, flat spring makers (all 2nd grade) 

Intermediate grade “ C ” workers—Grinders, 
testers, hardeners, temperers (all 1st grade), 
hot spring finishers, hot spring coders, auto 
coil spring machine setters, press setters (all
2nd grade), bar taperers or drawers..............

Skilled grade workers—Hot spring coilers, hot 
spring finishers, auto coil spring machine 
setters, cold spring makers, flat spring 
makers, press setters (all 1st grade), spring
former makers................................................

Fully skilled engineering toolm akers..............

Weekly 
Time Rates 
of Wages

s. d.

Pieceworkers

Supplements
for

44 hours

s. d. s. d.

151 10 84 10

89 10

89 10

89 10

179 10 
181 2

66 0 
67 10

94 10 
94 4

Note. became
Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, normally 
to be worked in 5 days.

G uarantee of Employment
Provision is made for a guarantee of 4 days’ employment in any pay week, subject to certain 

conditions and qualifications.
Pieceworkers

Basic piecework prices are to be such as to enable a worker of average ability to earn at least 
45 per cent, over his basic time rate. In addition to their piecework earnings pieceworkers 
receive the supplements quoted in the Table above for 44 hours worked, or proportionately, 
and are guaranteed their consolidated time rate for all hours worked.

N ight Workers
Night shifts are paid at the rate of time-and-a-third calculated on the dayshift rates. This 

applies where men, other than dayshift men, work throughout the night for not less than three
consecutive nights.

LAMINATED SPRING MANUFACTURE—SHEFFIELp
[Agreements between the Laminated Railway Spring Manufacturers Association and the 
Laminated and Coil Spring Workers' Union or the Associated Blacksmiths' Forge and Smithy

Workers' Society]

Class of Worker Consolidated Minimum 
Hourly Time Rates of Wages

Springsmiths and spring fitters 
Strikers and vicemen

s. d.
4 5-73 
3 10-37

Note.—The rates became operative trom z /tn  May, l y ^ i .
Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, vary from 40 m the 
case of spring fitters and vicemen to 44 in the case of labourers, etc., to be worked in 5 or
5 i days. rjTiA»AKTF.F,n Week

subject to certain conditions and qualifications.
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not less than three
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-
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HEAVY COIL SPRING MANUFACTURE—SHEFFIELD
[Agreernenrs between the Coil Spring Federation {Sheffield and District Labour Group") and the 

Amalgamated Engineering Union and the Laminated and Coil Spring Workers^ Union]

Class of Worker

M en, 21 years and over:—
Group I—Labourers ...........................
Group II—General hands ...............

-Strikers, mates to setters-up 
-Grinders
Testers, temperers in lead ... 
-Coilers, hammerers, rollers 

Group VII—Scraggers and finishers,
setters-up and enders ... ...............

Group i n  
Group IV- 
Group V - 
Group VI-

Consolidated 
Minimum 

Weekly 
Time Rates 
of Wages

Pieceworkers
j

Basic
Weekly
Rates1

Supplements
for

44 Hours

s. d.
j
1 s. d.
1

s. d.

151 10 51 6 84 4
159 7 54 3 89 4
161 0 55 8 89 4
163 10 58 6 89 4
165 8 60 4 89 4
174 4 66 0 89 4

182 2 ! 68 10 94 4
N ote.—The rates became operative from 27th May, 1957.

H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, normally 

to be worked in 5 days.
G uaranteed W eek

Provision is made for a guarantee of 34 hours’ pay at plain time rates in any pay week, 
subject to certain conditions and qualifications.

P ieceworkers
Basic piecework prices are to be such as to enable a worker of average ability to earn at 

least 45 per cent, above his basic rate. In addition to their piecework earnings pieceworkers 
receive the supplements quoted in the Table above for 44 hours worked, or proportionately, 
and are guaranteed their consolidated time rate for all hours worked.

N ight Workers
Night shifts are paid at the rate of time-and-a-third calculated on the dayshift rates, 

applies where men, other than dayshift men, work throughout the night for not less 
three consecutive nights.

This
than

FARRIERY, BLACKSMITH AND AGRICULTURAL 
ENGINEERING TRADE—GREAT BRITAIN

[Agreements o f the National Joint Wages Board for the Farriery, Blacksmith and Agricultural
Engineering Trade]

District
Hourly Rates of Wages

Grade A—London (within 12 miles radius of 
Charing Cross):—

Day workers ..............
Pieceworkers ..............

Grade A1—Industrial areas 
Grade B —Small county towns 
Grade C —^Agricultural areas

Doormen

s.

N ote.—The rates becai
1st September, 1957. .............. ... ............... . louuwmg

 ̂ H ours of Labour
u ^ of labour in a full week, exclusive of mealtimes and overtime, are 44, to be workea m 5 or 5^ days.

^   ̂ , . G rading of Areas
The mdustnal areas m England and Wales include the industrial towns in Lancashire 

Yorkshire, Nmhurnberland, Durham, Midlands and the Black Country, Leicester, Notting- 
ham, Derby Northampton, Southampton, Portsmouth, Reading, Carlisle; and in Scotland

Leith,

actually paid are 4s. 5^d. for firemen and 4s. 4^d. for doormen 

t  A stated number of shoes constitutes a day’s work.

IP '’ -
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WIRE AND WIRE ROPE INDUSTRIES BRITAIN
[Agreements o f the National Joint Industrial Council for the Wire and Wire Rope Industries^

Section of Industry 
and Class of Worker

«  «  •

•  •  •

•  •

Iron and Steel Wire Manufacture :
Men, 21 years and o v e r ..............
Women, 21 years and over 

Wire Rope Manufacture:—
Men, 21 years and over:—

Splicers, closers
Testers (rope) ..............
Stranders, crane drivers
Testers (wire) ..............
Winders ..............
Ancillary workers 

Women, 21 years and over:—
Splicers ••• ••• ••• ••• •••
Stranders, closers, testers (wire), crane drivers 
Winders ••• ••• •••
Ancillary workers ....................................
Women doing recognised adult male work ...

Minimum Weekly 
Basis Rates

Addition to 
Basis Rates*

s. d.

64 6
48 5

72 6 1
72 6
67 6 166 6 [
65 6
64 6 ,

52 5 1
50 11
49 5 ^
48 5
56 5tJ

s. d.

93 6 
70 1

Note.— T̂he rates became operative from the first full pay week commencing on or after 1st 
August, 1957, and relate to the official index of retail prices figures of 106 to 108 inclusive.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked 

over 5 or days.
Shift Workers

All normal hours worked between 6 p.m. and 6 a.m. are paid at the rate of time-and-one- 
fifth calculated on the datal rates.

HOLLOW-WARE MANUFACTURE—GREAT BRITAIN
[Hollow-ware IVages Council (Great Britain) Wages Regulation Order]%

Class of Worker General Minimum Piece Work Basis
Time Rates Time Rates

Per hour Per hour

Men, 21 years and over:—
Fusers’ helpers, annealers and scalers in

enamel ware sec tio n ..............
Other workers (other than learners)

Women (other than learners)

•  •

•  •  •

3 2 | 
3 Oi 
2 2i

3 2J 
3 2f 
2 3f

Note.—The rates became operative from 22nd November, 1957

Hours of Labour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 44.

* The addition to basis rates which varies in accordance with movements of the official index 
of retail prices is regarded as a cost-of-living bonus and does not affect piecework rates.

t  Women who carry out the work of the men they replace with the same efficiency and 
without additional supervision or assistance receive the rates appropriate to the men they
replace.

t  For the full detaUs of the legaUy binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the ^ n is te r  of Labour 
and National Service, copies of which are on sale at H.M. Stationery Ofiice.
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TIN BOX MANUFACTURE— GREAT / BRITAIN
[Tin Box fVages Council {Great Britain) Wages Regulation Order]^

Class o f Worker General Minimum Piece Work Basis
Time Rates Time Rates

Per hour
s. d.

Men, 21 years and over:—
Knife hands or press hands ............................. 3 6 1 1 5  per cent, above
Other workers ....................................................... 3 4 > General Minimum

Women, 18 years and over ............................. 2 4 J Time Rates

Note.—The rates became operative from 20th February, 1957.

Hours of Labour
The weekly hours o f labour in respect o f which the above rates are payable, and beyond 

which overtime rates are payable, are 44, which may be worked in 5 or 5 |  days.

METALLIC BEDSTEAD M ANUFACTURE
BIRM INGHAM  AND DISTRICT

[Agreements o f  the Joint Industrial Council and Conciliation Board for the Metallic Bedstead
Industry]

Class o f Worker
Minimum Hourly Rates 

o f Wages including
flat-rate bonuses!

s. d.
Men :

Stock fitters (1st class) ....................................................................
Blacksmiths, brass bedstead makers (1st class), frame setters,

polishers, stock fitters (2nd class) ..........................................
Ẑ̂ asters ... ... ... ... ... ... ...

Black and brass compo men, chippers, packers (skilled) 
^\^elders ... ... ... ... ... ... ...
Cupola men (1st c la s s ) ....................................................................
Benders, cutters-off and filers, drillers and angle preparers,

warehousemen (fitters-up) .......................................................
^jrmders ••• ... ... ... ... ... ...
Cupola men (back men)....................................................................
Labourers ...

Women :—
Competent to do work without supervision and with at least 

2 years’ experience:—
Painters and wrappers .......................................................
Lacquerers and colour p a in te r s ..........................................
Sprayers ................................................................................
Transferers .................................................................................

Semi-skilled, over 18 years:—
After 6 months’ experience ................  ................
After 12 months’ experience ..........................................

3 I l f

3 H i
3 10

Note.—The rates became operative from 26th August, 1957.

, Hours of Labour
The hours o f labour in a full week, exclusive o f mealtimes and overtime 

cupola men who work 56 hours, to be worked in 5 or 5 i  days.

 ̂ -- ---  ̂ binding wusamvild anu UU<U111-
attached to them, reference should be made to the Orders o f the Minister o f Labour 

and National Service, copies o f which are on sale at H.M . Stationery Office.
I The bonuses amount to 7d. an hour for casters a '

4id. for women.
t  These rates do not apply to painting and dipping.
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BRASS WORKING AND FOUNDING
Yorkshire

[Agreements between the National Brassfoundry Association and the National Society
of Metal Mechanics]

Class of Worker

Brassworkers : 
Labourers ... • • • • • • 0 • « » *

Grade C—All workers, 21 years and over, not qualified tor
grades D and E ....................................................

Grade D —Workers, 21 years and over, with 6 years’ qualifica
tion in the trade—^Dressers who turn, screw inside and out, 
or plug and seat or file flat and square at vice, or braze, dip
pers who are all-round dippers and bronzers, or do art 
bronzing and colouring, or electro-plating, or have a know
ledge of electro-plating and solutions, burnishers who are 
hook or straight burnishers at the vice or satisfactorily 
burnish deep thin shell work at the lathe, chasers and 
repairers who are not qualified for grade E, makers-up who 
have knowledge and experience of all classes of the trade or 
branch in winch employed, stampers who undertake all 
classes of deep or shallow work in all strengths of the metal 
\xsed ... ... ... ... ... ... ... ...

Grade E—Dressers who have a complete expert knowledge and 
experience of all classes of lathe or vice work, or work to 
blue prints or drawings, art bronzers who have an expert 
knowledge of art bronzing or metal colouring, or electro 
depositing and solutions, pattern makers or pattern chasers 
chasers and repairers with expert knowledge of all classes of 
work, burnishers who are expert in all classes of work 
makers-up who are experts, stampers who are experts in all 
classes of w ork...

Grade D—Polishers of average ability who have 6 years
qualification in the trade ..................................................

Grade E—^Polishers expert in all processes ..........................
Foundry Workers :—

Category A—Fine casters
Category B—Casters (/.e., pourers of metal), hand coremakers 

oddside, bench or stump moulders (if pouring metal)
floor moulders ...

Category C (i)—Machine moulders, plate moulders, tub or
stump moulders (not pouring metal) ...............

Category C (ii)—Furnace men (not pouring metal), machine

Consolidated 
Minimum 

Weekly Time 
Rates of 
Wages

s. d.

Basic 
Rate for 

Piece
workers

s. d.

168 10

down {i.e., corelaymg, marrying 
and screwing down), fettlers and grinders, shell moulders ...

Category D—Sand preparation (including mulling and aerat
ing), core sand, drying and mixing, knockers-out (including 
mould opening and mechanical or hand mould breakers), 
shotblasters, general foundry workers ...........................

170 10 
181 4

57 10

Note.—The rates for brassworkers became operative from 27th May, 1957, and for foundry 
workers from 2nd September, 1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be 

worked in 5 or 5  ̂days.
Guaranteed Week

All hourly-rated manual workers who have been continuously employed by a member 
firm for not less than four weeks are guaranteed, subject to certain condiUons and qualifi
cations employment for 4 days in each normal pay week. In the event of work not being 
available for the whole or part of the 4 days, employees covered by the guarantee are assured 
earnings equivalent to their consolidated time rate for 34 hours.
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Brass WoRiaNG and Founding—contd.
Great Britain other than Yorkshire—contd.

Pieceworkers
Piecework prices are to be arranged so as to enable a man o f average ability to earn 45 per 

cent, above his basic rate. In addition to their piecework earnings pieceworkers receive the 
following payments for each hour worked, 2s. 1 *73d. for brassworkers and Category A and B 
fonudry workers, 2s. 0-36d. for Category C workers and Is. l id .  for Category D  workers.

* N ight Shifts
Payment for the night shift is at the rate o f time-and-a-quarter.

Women
The time rates o f wages for women employed on women’s work are the same as in the 

engineering industry (see page 49).

Yorkshire
[Agreements between the Northern Brassfounders' Employers^ Association and the

National Society o f  M etal Mechanics]

Class o f Worker

Foundry :—
Moulders
Machine moulders (operating m/cs.)
Coremakers (male) .............................
Furnacemen (responsible for furnaces, 

melting metal and serving to moul
ders for casting)

Fumacemen (other classes)
Foundry grinders 
Fettlers and dressers 
Foundry labourers 

Other Classes:—
Brassfinishers (all classes), buffers and 

polishers (qualified to file, rough
out, buff and polish) ................

Turret and capstan operators (setting 
up own work)* .............................

Assemblers ..........................................
Brass shapers, millers (not universal), 

machinists, turret and capstan 
operators (not setting up), hot
stampers ..........................................

Pressure die c a s t e r s .............................
Extruders’ leverm enf.............................
Extruders’ billet-heatersf ................
Packers, dispatchers, testers,

truders’ helpers ................
Labourers, warehouse labourers

ex-

Consolidated Pieceworkers
Minimum1 ▼ AXAXJLi L 1 CXXXX

Weekly Time Rates Basic Supplements
o f Wages Weekly for

Rates 44 hours

s. d. s. d. s. d.

190 0 76 8 94 4
174s. 2d. or 177s. 2d. 68 10 89 4

183 4 70 0 94 4

174 9 66 5 89 4
171 9 66 5 89 4
169 10 64 6 89 4
169 5 64 1 89 4
158 7 58 3 84 4

179 4 66 0 94 4

174s. 8d. to 179s. 4d. 61s. '4d. to 94 4
66s. Od.

169 8 61 4 89 4

164 9 59 5 89 4
166 8 61 4 89 4
162 8 61 4 89 4
160 9 59 5 89 4

159 2 53 10 89 4
151 10 51 6 84 4

Note.—The rates became operative from 27th May, 1957.
. Hours of Labour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44, to be worked 
over D Q&ys*

. . . G uaranteed Week
Provision is made for a guarantee o f 34 hours’ pay at plain time rates in any pay week sub

ject to certain conditions and qualifications.
. Pieceworkers

be arranged so as to enable a man o f average ability to cam  45 per 
^ n t. above his basic rate. In addition to their piecework earnings pieceworkers receive the
supplements quoted m the Table above for 44 hours worked, or proportionately and are 
guaranteed their consohdated time rate for all hours worked. ’

t  appUcable when engaged on short rans.
T 4s. Od. o f the bonus is included in the base rate.

65
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LOCK, LATCH AND KEY MAKING—ENGLAND*
{Agreements o f the Joint Industrial Council for the Lock, Latch and Key Industry]

Class of Worker

M en, 21 i  years and over;̂ — 
Group P.T.—Patternmakers 

and toolm akers...............

Group A—Experienced lock
smiths and keymakers en
gaged on high quality 
work, fully qualified bob
bers, polishers and tool- 
setters » • » •

Group B—All other workers 
except labourers...............

Labourers

W o m e n , 21 y e a rs  a n d  over§  .. .

Minimum Weekly Rates of Wages

Timeworkers Pieceworkers (see para below)

Basic
Rates t

Cost-of- 
living 

addition of 
5 per cent.}

Total Basic
Rates}

Cost-of- 
living 

addition of 
5 per cent.}

Total

s. d. s. d. s. d. s. d. s. d. s. d.

180 0 9 2 189 2 155 0 9 2 215 10
or

170 0
or

8 9
or

178 9
1

or
145 0

or
8 9

1

or
202 1

1

173 3 8 9 182 0 150 0

1

8 9
1

208 9
or

164 6
or

8 4
or

172 10
or

140 0
or

8 4
or

195 0

159 3 7 11 167 2 135 0 7 11 187 11
or

152 8 
138 6

or
7 6 
7 1

or
160 2
145 7

or
130 0 
120 0

or
7 6 
7 1

or
180 10 
167 1

106 3 5 5 111 8 90 0 5 5 125 5

N ote.—The rates became operative from the first full pay week after 31st December, 1957, 
and relate to the official index of retail prices figure of 105.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44

Pieceworkers

Piecework prices are to be such as to enable workers of average skill and ability to earn 
at least 33i per cent, above the basic rates applicable to their occupation. In addition to their 
earnings on piecework pieceworkers receive the timeworker’s cost-of-living addition.

N ight Shifts

Night shifts are paid at the rate of time-and-on 
being calculated on this rate.

London

The basic rates are subject to an addition of 15 per cent, within the London area.

* Principally Birmingham, Wolverhampton, Willenhall and Walsall districts, Liverpool, 
Wigan and lin d on .

t  The rates vary according to ability or speed of worker.
t  The cost-of-living addition on basic rates is subject to variation in January each year in 

accordance with movements of the average of the official index of retail prices published during 
the period January to December immediately preceding.

§ Women workers of more than ordinary skill and ability or engaged on special work 
may be remunerated by an extra payment of up to 5s. a week. Such workers include those 
engaged on keys or differing wards, piecework checkers and similar employees on other 
processes not susceptible to piecework arrangements. In a like category are women of 20 
years and over engaged on power pressing, varnishing, emery wheeling, on capstan lathes, 
polishing and burnishing, plating and lacquering.

A

ôntS a,fthi

,  vea. ■

The r a t«  ^ ^ S l a i e  to
1957. an

31st Decen>'^^’

ssr inafnt!’

WO

TOinen, 21

PEMMAKING-

[4.rfOTen's

Class of Workt

Men: -
Fully apprenticed toolm akers;- 

25 yea5 of age and over .
Over 21 and under 25 years c 

Semi-sidlled workers, 21 years 2 
Unskilled workers, 21 years ai 

Women, 18 years and over

Note.—The rates became opers 
retail prices figure of 108.

The horns of labour in a full 
worked in 5 days.

For women, 18  years and over
•^ ^ ^ -h o u r  week to workers of

« &  ■" »bi«t
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NEEDLE, FISH HOOK AND FISHING TACKLE MANUFACTURING
INDUSTRIES—GREAT BRITAIN

[Agreements o f  the National Joint Industrial Council fo r  the Needle, Fish Hook and Fishing
Tackle Manufacturing Industries]

Class o f Worker 1 Minimum Weekly Rates o f Wages*f

•  •  •

M en, 21 years and over:
Skilled ................
Semi-skilled ................
Unskilled ................

Women, 21 years and over

» •

«  •

•  ■

» »

•  «

f

or

N ote.—The rates became operative from the beginning o f the first full pay period following 
31st December, 1957, and relate to the official index o f retail prices figure of 108.

Hours of Labour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44, to be 
worked in 5 days.

Pieceworkers

The minimum piecework rates are 195s. 7d. a week o f 44 hours for men and 127s. 6d. for 
women, 21 years and over.

or

125 5

December, 1957,

I ability to earn 
iddition to their 
Idition.

d, any overtime

I area

nets, Liverpool,

on s p « ' f _  
■rs include tho»

, capstan latt>»-

PENMAKING—BIRMINGHAM AND DISTRICT

[Agreements between the Association o f  British Steel Penmakers and the
Penworkers^ Federation]

Class o f Worker Minimum Weekly Rates o f Wagesf

s. d.
Men

Fully apprenticed toolmakers:— |1
25 years of age and over .......................................... 196 7
Over 21 and under 25 years of age ................ 177 10

Semi-skilled workers, 21 years and over ................ 166 7
Unskilled workers, 21 years and over ................ 159 1

Women, 18 years and over .......................................... 93 11

N ote.—The rates became operative from 1st March, 1958, and relate to the official index o f  
retail prices figure o f 108.

H ours of Labour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 45, to be 
worked in 5 days.

Pieceworkers

For women, 18 years and over, piecework prices are to be such as to yield at least 105s. 2d. 
for a 45-hour week to workers of average ability.

* The rate for the unskilled adult male time worker is regarded as the national standard 
wage and the rates for all other time workers are expressed as percentages thereof, /.e., skilled 
men 116*216, semi-skilled 105-405 and women 76-651.

t  The rates are subject to variation in accordance with movements o f the official index o f 
retail prices.

% 4

• i> « •



h L

K !

'.t

1.1

I t

I

i f

.1 I

■ {

i  1

•  I

.  t

ii.

L

STAMPED OR PRESSED METAL-WARES—GREAT BRITAIN
[Stamped or Pressed Metal-wares Wages Council {Great Britain) Wages

Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Women :—
Polishers or drop-stampers (after 12 months’ 

employment after the age of 18 years) 
Hand brush japanners, hand brush lacquerers, 

blow pipe braziers, solderers, dippers (after 
12 months’ employment after the age of 18

• • •  • • »  • • •

Other workers, 18 years and over ...............

2  9 'rr 2 lOi

2 8 i 
2 6i

2  9^  
2 8 i

N ote.— The rates became operative from 4th October, 1957.
H ours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44. The weekly rates specified are subject to a propor
tionate reduction according as the number of hours in any week is less than 44.

G uaranteed W eek
Provision is made for a guaranteed weekly payment of 34 hours to be made, subject to 

certain specified conditions and qualifications, to a worker who ordinarily works at least 
that number of hours.

KEG AND DRUM MANUFACTURE BRITAIN
*[Keg and Drum Wages Council {Great Britain) Wages Regulation Order]

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over 
Women, 21 years and over

•  « • •

Per hour 
s. d.
3 4 
2 4

Per hour 
s. d.
3 8 
2 6}

]sloTE.—The rates became operative from 18th January, 1957.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which ON'ertime rates are payable, are 44, which may be worked in 5 or 5 | days.

N ight Workers
Regular night workers, i.e., workers whose normal hours fall between 5 p.m. and 7.30 a.m., 

are paid a supplemental rate of one-fifth of the appropriate general minimum time rate.
* For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.

t This rate applies to workers, 2U  years and over; lower rates are fixed for workers, 21 years
and under 2U  years.

!•- •« I

« 1

i

!
Per week Per week

M e n ,  21 years and over:— s. d. s. d.
Polishers : —

169 I t  ■ !Grade I workers ........................................ ■161 4 t
Grade II workers ....................................... 170 10 181 4  !
Grade III w o rk ers....................................... 181 4 192 10

1

Braziers, burnishers, drop-stampers or dippers
1
1 • 1
1^

who are also bronzers:— 1
1

169 I t  1Grade I workers ........................................ 161 4 t
Grade II workers ........................................ 168 10 178 7
Grade III w o rk ers........................................ 179 4 190 1

1

Dippers or annealers ........................................ 161 4 t 169 I t
Per hour ii  Per hour i

Other workers 3 4 i  i;  3 7 :

of
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Class of Worker

Men, 21 years and over;— 
Artificial limb makers 

Grade I (exceptionally high 
A (highly sk illd ) ■
B . . . . . . . . . . . . . .
C
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IRON, STEEL AND NON-FERROUS SCRAP INDUSTRY
GREAT BRITAIN*

[Agreements o f  the Joint Conciliation Committee for the Iron and Steel Scrap Industry]

Class o f Worker
Minimum Rates o f Wagesf

London Metropolitan 
Police District

Other Areas in 
Great Britain

s. d. s. d.
M en, 21 years and over:— Per hour Per hour

Minimum wage .......................................... 3 8 3 6̂
Burner-cutters 3 10 3 S i

Per week 1 Per week
Lorry drivers .......................................... 168 0 163 0

Women ••• ••• ••• 80 per cent, o f men’s rate

N ote.—The rates for lorry drivers became operative from the pay day in the week commenc
ing 1st April, 1957, and for other workers from the pay day in the week commencing l l th  
March, 1957.

H ours of L abour
The normal weekly hours o f labour, exclusive of mealtimes and overtime, are 44, to be 

worked in 5 or 51 days.
G uaranteed W eek

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks (excluding casual or temporary workers engaged for demolition work) are guaran
teed wages equivalent to their inclusive hourly plain time rate for 34 hours in any normal 
pay week, subject to certain conditions and qualifications.

Pieceworkers
Piecework rates are fixed on the basis that the normal average worker shall be capable of 

earning at least 25 per cent, over ordinary time rates.

ARTIFICIAL LIMB MANUFACTURE—GREAT BRITAIN
[Agreements between the Surgical Instrument Manufacturers^ Association (Incorporated) and 
the National Union o f Furniture Trade Operatives and the National Union o f  Sheet M etal

Workers and Braziers]

Class o f Worker Minimum Hourly Rates o f Wages

M en, 21 years and over; 
Artificial limb makers:

Grade I (exceptionally high skill) 
„ A (highly skilled)
,, H ••• «»•

c

■ • * I
• • •

95 • « • • • » •

s. d.

5 6 '] Plus
5 5 cost-of-living
5 3 ; allowance of
4 8 J lOJd. an hour{

Note.—The rates became operative from the first pay day in the week commencing 30th
December, 1957, and relate to the official index of retail prices figures o f 106f and up to but 
not including 110.

H ours of Labour
The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44, to be worked 

in 5 or 5 i  days.
C harge H ands

Charge hands, when on an hourly basis, are paid 2d. an hour above the basic minimum rate.

incmoing demolition, dismantlement and shipbreaking, but excluding machinery dis
mantlement for re-use as machinery.

t  These rates are in excess o f the statutory minimum rates fixed for General Waste Materials 
Reclamation (see page 212).

{ The cost-of-living allowance which is not computable for overtime purposes is subject to
variation in January March, May, July, September and November each year in accordance
with movements of the average of the official index o f retail prices taken to one decimal place
tor the two months commencing October, December, February, April, June and August 
immediately preceding. ^
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SURGICAL INSTRUMENT MANUFACTURE
ENGLAND AND WALES*

[Agreements between the Surgical Instrument Manufacturers' Association {Incorporated) and
the Amalgamated Engineering Union {Surgical Branch)]

Class of Worker
Basic Minimum 
Hourly Rate for 

Timeworkers

s. d.
Skilled workers, 23 years and over, (surgical instrument makers and 

repairers, polishers and grinders, platers, etc.) ...........................

Semi-skilled workers (machine operators and workers dependent upon 
supervision) • • • • • • • • • • • • • • • • • • ■ • * ■ * ■

Unskilled workers (labourers) • • •

Note.—The rates became operative from 10th June, 1957.
Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be 
worked in 5 or 5 i days.

P ieceworkers
Pieceworkers are guaranteed a minimum rate of 5s Ô d. an hour.

OPTICAL BRITAINt
[Agreements o f the Joint Industrial Council for the Ophthalmic Optical Industry

{England  ̂ Scotland and Wales)]

Class of Worker
Minimum Weekly Rates of Wages

Operatives on mass production, stock and stores 
assistants and packers

Operatives on prescription work:
With less than 3 months’ service ...............
After 3 months’ service ...........................
After 1 year’s service on work of a similar nature 
After 3 years’ service on work of a similar nature

« • •

• * •

Men, 21 years 
and over

Women, 21 years 
and over

s. d. s. d.

145 6 105 0

147 6 107 0
150 6 109 0
154 0 112 0
171 6 130 0

I

Note.— T̂he rates became operative from the first pay day in the week commencing 13th 
May, 1957.

Hours of Labour
The normal working week is not to exceed 44 hours, which may be worked in 5 or 5i days.

P ieceworkers
Piecework rates for workers on mass production are to yield to the average worker his/her 

basic rate plus 20 per cent.
Service Bonuses

Operatives on mass production and stock and stores assistants and packers, who are 21 
years and over and employed on time work, are entitled to a minimum service award of 9s. a 
week after three years’ service in the industry.

* This agreement does not apply to Sheffield.
t  The manufacture, assembling or distribution, other than retailing to the public, of spectacle 

frames and lenses (including those to prescription) and cases.

i
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METAL FINISHING—ENGLAND AND WALES*'

[Agreements between the M etal Finishing Association (incorporated in the British Joint Associ
ation o f  Goldsmiths, Silversmiths, Horological and Kindred Trades) and the Joint Trades Union 
Committee representing the Amalgamated Engineering Union, the Transport and General 
Workers^ Union, the National Union o f  General and Municipal Workers and the National

Society o f  M etal Mechanics]

Class o f Worker

Minimum Weekly Rates o f  Wages

London (within 
18 miles of 

Charing Cross)
Other Areas in 

England and Wales

•

i

M en, 21 years and over:— i 
Grade 1—Electro-platers and polishers with ,

s. d. s. d.

• • • •

Enamellers, lacquerers, grease tin
ners, anodisers and dyers, and bronzers 
with certain specified qualifications ...

Grade 2—Workers not covered under Grade 3 
or not included or qualified under Grade 1 ... 

Grade 3—Workers performing work which 
could be performed by an average person 
without previous training or with a few 
hours’ instruction .............................

Women, 19 years and over, excluding those 
carrying out in full, and without extra or 
special supervision, work that is normally 
done by a man:—

Grade 1—As above ................
Grade 2— Âs above ...
Grade 3—As a b o v e .............................

187 0 

172 3

180 7 

165 10

159 4 151 1

142 9 
129 0 
124 5

Note.—The rates became operative from 27th May, 1957

138 2 
124 5 
121 0

Hours of Labour
The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44, to be worked 

in 5 days.

G uaranteed Week

Provision is made for the payment, subject to certain conditions and qualifications, o f a 
guaranteed minimum of 36 hours’ pay a week for dayworkers and 41 hours’ pay a week for 
pieceworkers at the minimum hourly rate o f their occupation or grade.

P ieceworkers

Piecework rates or payment-by-results systems are to be arranged so as to yield to an 
average worker at least 25 per cent, over the appropriate minimum time rate. In any one pay
day pieceworkers are guaranteed, for the total hours they have been working piecework
earnings not less than those that would be produced for the same hours at the approoriate 
minimum time rate.

. N ight Shifts
Night shifts are paid at the rate of 33J per cent, above the worker’s normal time rate

The agreement applies to all workers, other than foremen and charge hands, employed
as anodisers, bronzers, burnishers, dippers, electro-platers, enamellers, grease tinners
lacquerers, metal colourers, metal sprayers, phosphate processors, polishers, sandblasters’
scratchbrushers, and other workers associated with these processes. It does not apply to
workers engag^ in composite establishments (i.e., where metal finishing is an ancillary
activity) covered by collective agreements made with other employers’ associations e  ̂those referred to on pages 72 and 73. aa^u^iauuus,
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J E W E L L E R Y  IN D U S T R Y A N D  H O M E  C O U N T IE S
[Agreements between the Federation o f Master Goldsmiths and Jewellers {incorporated in the 
Gold, Silver, Electro-Plate and Allied Trades Manufacturers' Federation) and the Society of

Goldsmiths, Jewellers and Kindred Trades]

Class of Worker Minimum Hourly Rates
of Wages

s. d.
Men

Diamond mounters, general mounters, ring makers, jobbers:
Higher grade ................................................................
Lower grade • • • • • • • • • • ■ • • • • • • •

Polishers ••• ••• ••• ••• •  »

Note.—The rates became operative from 30th September, 1957.
Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be 
worked in 5 days.

G O L D , S IL V E R  A N D  JE W E L L E R Y  T R A D E S — B IR M IN G H A M *
[Agreements between the Gold, Silver, Electro-Plate and Allied Trades Manufacturers' Federation 
{incorporated in the British Joint Association o f Goldsmiths, Silversmiths, Horological and 
Kindred Trades) and the Birmingham and Walsall Districts o f the National Union of Gold,

Silver and Allied Trades]

Class of Worker Minimum Weekly Rates
of Wages

Men, 21 years and over:—
Class 1—Skilled—^Any workers capable of performing with

out supervision any job that the custom of the trade would

s. d.(

expect them to perform .................................................... 177 2 i
^3aseniakers • • • • • • • • • • • • • • •

Class 2—Semi-skilled—Any workers not covered by definition
167 9 i

of Class 3 or not qualified under Class 1 ...........................
Class 3—Unskilled—any workers performing work which 

would be performed by an average person without previous

152 4

^r^miug ••• ••• "*• *** *** 
Women, 19 years and over:—

136 lOJ

Class 1—Skilled (as above) .................................................... 97 6
Class 2—-Semi-skilled (as above) ....................................... 85 9 i
Class 3—Unskilled (as a b o v e ) ................................................... 78 9

N ote.—The rates became operative from the beginning of the first full pay penoa toiiowing 
19th July, 1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, nonnally 

to be worked in 5 days.
G uaranteed Week

The agreement provides for a guaranteed period of 35 hours’ work and pay in any one week.
Pieceworkers

Piecework rates are to be arranged so as to yield to an average worker at least 25 per cent, 
above the minimum day rate, and pieceworkers are to receive at least the minimum day rate 
for all time spent upon a firm’s premises at the instruction of the firm.

N ight Shifts
Night-shift work is paid at the rate of time-and-a-quarter for the normal night-shift hours.

* The trades covered by this agreement are:—Goldsmiths, jewellers, silversmiths, Britannia 
metal smiths, electro-plate manufacturers, pewterers, rolled gold, gilt and fancy jewellers, 
repairers and jobbing jewellers and silversmiths, medallists, jewel case makers, spoon and fork 
manufacturers, watch and clock makers and repairers, platers and gilders engaged on work for 
jewellers and silversmiths, and diesinkers, stampers and piercers for the above-mentioned
trades.
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S IL V E R  A N D  E L E C T R O -P L A T E  T R A D E — S H E F F I E L D

[Agree?7ients o f  the Joint Board comprising representatives o f  the M aster Silversmiths' 
Association and the National Union o f  Gold, Silver and Allied Trades (Sheffield Branch)\

5̂. to be

Class of Worker

Men, 21 years and over:—
Class A—Skilled—Silversmiths, spinners, hammermen, hollow- 

ware buffers, hollow-ware finishers, platers and gilders, 
holiow-ware stampers, embossers, chasers, engravers, etc. ..

Class B—Semi-skilled—All in skilled classes who cannot take 
work and finish it without overlooking or assistance

Class C— Unskilled—Those in occupations requiring no 
previous training

Women, 21 years and over: 
Production work ... 
Warehouse work ... ■ •

•  •  •

• « •

•  »

•  • « ■ •

N ote.—The rates became operative from 15th June, 1957.

Minimum Hourly Datal 
Rates o f Wages

s. d.

3 lOi

2 2 i

/■

5 Rates
 ̂ wages

H ours of Labour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44, normally to 
be worked in 5 days. . :i

5? 9}

4

period following

ire 45, normally

in any one week.

east 25 per 
inimum day rate

[light-shift houis.

G O L D , S IL V E R  A N D  A L L I E D  T R A D E S — L O N D O N

[Agreements between the Manufacturing Silversmiths' Association (incorporated in the Gold, 
Silver, Electro-Plate and Allied Trades Manufacturers' Federation) and the National Union\pf 
Gold, Silver and Allied Trades (London District) and the London Society fo r Gold, Silver and

Kindred Trades]

Class o f Worker

Men (except silver spinners) .......................................................
Women :—

Skilled women employed on burnishing, sawpiercing and 
hand colouring:—

19 years o f age ....................................................................
20 95 95 55 • • * • • • • • • ♦ • • • • • . . •
21 years and over ... ... ..........................................

Other women, after 5 years’ training (4 years for polishers) 
or at the age of 21, whichever is the l a t e r .............................

Minimum Hourly Rates
of Wages

45 per cent. 
47J per cent. 
50 per cent.

"I o f mini- 
I>mum male 

J rate

Minimum male rate

No-re.—The rates became operative from the first pay day following 18th November, 1957.

H ours of Labour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44 (maximum).

P ieceworkers

Piecework prices are to be based upon the minimum rate plus 25 per cent.

j I

U I
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P IA N O F O R T E  M A N U F A C T U R E — G R E A T  B R IT A IN *

[Agreemefits between the Pianoforte Industries and Export Group and the Trade Unions 
concerned  ̂ being parties to the British Pianoforte Trade Joint Industrial Council]

Class of Worker

Men, 21 years and over: 
Journeymen •  • •  • »  »

Total Minimum Hourly 
Payment for Timeworkers r

Packers, labourers and porters 
Women, 20 years and over:—

»  • •  «

Polishers (pianoforte production) ...........................
Butt centreing, butt covering, screwing-down, bushing 

(hand or machine), preparing woodwork and 
glueing-on sharps, cornering and rounding
by hand (key and action production) ...............

Other production processes (key and action) 
Labourers and porters ........................................

4
4

3

Note,
1957.

'The rates became operative from the beginning of the first full pay week in October,

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 on day and 

night shifts, to be worked in 5 or 5 | days, and are not to exceed 44 on double-day or three- 
shift systems.

Payment-by-Results Workers

Times or prices on individual systems of payment by results are to be such as to enable the 
average productive worker to earn at least 33 J per cent, more than the appropriate current 
minimum time rate. Bonuses under collective systems of payment by results are to be such as 
to enable the group of workers concerned to receive among them as a whole at least 22J per 
cent, more than they would receive among them as a whole at the appropriate current minimum 
time rates. No worker under any scheme of payment by results is to receive less than the appro
priate minimum hourly payment for those not working under such a scheme.

Shift Workers

On double-day or three-shift systems workers are paid an additional 2Jd. an hour for all 
hours worked on the day shift and 6d. on the night shift. These allowances are not computable 
for overtime.

N ight Workers

Workers employed on night shifts (other than night shifts worked on three-shift systems) are 
paid an allowance of 6d. an hour which is not computable for overtime. Night shifts are consti
tuted when two or more workers are employed exclusively on night work for at least four 
consecutive nights.

* Includes the manufacture, renovation, or repair of pianofortes, players and their parts.
t  The total minimum hourly payment for male timeworkers, 21 years and over, is made up 

of the current minimum time rate, which includes a cost-of-living bonus of 8id., and a supple
mentary cost-of-living allowance of Is. 4Jd- which amount relates to the figure of 107 for the 
official index of retail prices published in August, 1957, and an additional payment (if any) of Id. 
The supplementary cost-of-living allowance is paid to all workers as a separate allowance 
(whether or not engaged on an approved Payment-by-Results Scheme) in respect of each hour 
worked, and is subject to variation in January, April, July and October each year in accordance 
with movements of the official index of retail prices published respectively during the November, 
February, May and August immediately preceding. The additional payment of Id., or such less 
amount where appropriate, is payable in respect of each hour worked only to workers who, 
not working under an approved Payment-by-Results Scheme, are in receipt of less than Id. an 
hour in excess of the appropriate current minimum time rate by way of enhanced rate, lieu 
bonus or otherwise. The rates for women are three-quarters of those for men calculated to
the nearest Id. in their favour.
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ORGAN BUILDING—UNITED KINGDOM
{Agreements between the Federation of Master Organ Builders and the National Union

of Musical Instrument Makers]

Class of Worker and District Minimum Hourly Rates of Wages*

Journeymen
London, Liverpool and Manchester 
Other districts ...........................

s. d.

•  •

Note.—The rates became operative from 1st April, 1958, and relate to the official index of 
retail prices figure of 108.

H ours of L abour
The normal hours of labour, exclusive of mealtimes and overtime, are a maximum of 44 

normally to be worked in days unless otherwise agreed.
N ight Shifts

Normal night shifts of eight hours are paid at the rate of time-and-a-quarter.

‘n October,

on day and 
o r three-

^  to enable the 
'topriate current 
^  to  be such as 
3t least 22J per 

nrrent mmimum
than the appro-

an hour ibr all 
not computable

hift sysiemsl are
shifts are consti*
■or at least four

COTTON SPINNING AND WEAVING
[Agreements between the Federation o f Master Cotton Spinners" Associations Ltd. or 
the Cotton Spinners" and Manufacturers" Association and the Trade Unions concerned]

Class of Worker

•  • • « •  •

■ •

•  » •  •

»  •  • •  «

Cotton R ooms 
Head cotton room men:

1 St year of service 
2nd ,, ,, ...

. 3rd „ „ and thereafter
Assistant cotton room m e n ..............

Blowing Rooms:—
Operators in charge of machines:—

Single process lapping ...............
Where normal complement cannot be allotted ... 

Labourers ..................................................................
Card R ooms:—

Strippers and grinders employed in the “ Bolton area
Brush stripped or back and front type vacuum stripping 
Twin nozzle stripping .........................................
Metallic wire clothing cylinder and doffer and flats 
Metallic wire clothing cylinder and doffer only ...

Lap machine tenters (Universal Area) :—
Two machines (according to weight of lap)
Three machines (all weights) ............................

Comber tenters:—
Nasmith (according to complement of machines)
Heilman (according to complement of machines)

Draw frame tenters (18/21 deliveries) (according to hank 
drawmg) .....................................................

Assistant draw frame or machine tenters;__
Males, 21 years and o v er ................
Females, 18 years and over ....................................... '

N ote,

Minimum Weekly Rates of 
Wages inclusive o f percen
tages and flat-rate additions

s.

17Is. Id. or 191s. 1 Id. 
148 10 
135 4

For
standard 
number 
of cards

84s. 4d. to 95s. 7d.f 
105 7t

89s. 4d. to I l ls .  8d.t 
74s. 6d. to 96s. 9d.f

92s. 3d. to 122s. Od.f

113 6 
89 4

1957. The rates became operative from the pay day in the week commencing 5th August,
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Cotton Spinning and Weaving—contd.

Class of Worker

Card Rooms—contd.
Fly/speed frame tenters:—

Slubbing frames (90 spindles per frame):
Single frames ...........................
Pair of frames ...........................

•  •

•  •  •

Intermediate frames (124 spindles per frame):—
Single frames ...............................................................
Pair of frames ..............................................................

Frames of intermediate gauge fed by sliver, three or four 
line roller system (130 spindles per frame):—
Single frames ......................................  ...............
Pair of frames ..............................................................

Roving and jack frames (164 spindles per frame):—
Single frames ..............................................................
Pair of frames ••• ••• ••• ••• ••• •••

Frames of roving gauge fed by sliver (164 spindles per 
frame):—
Three or four line roller systems:—■

Single frames ••• ••• ••• ••• •••
Pair of fra m es..............................................................

Two zone roller systems with intermediate condenser 
or tape or apron drafting systems :—
Single frames ••• ••• ••• ••• ••• •••
Pair of frames •••

R ing Spinning Rooms:—
Ring jobbers

Minimum Weekly Rates of 
Wages inclusive of percen
tages and flat-rate additions

s.

86s. 3d. to 114s. 8d.* 
103s. 6d. to 137s. 7d.*

72s. 2d, to 94s. 6d.* 
86s. 8d. to 113s. 5d.*

86s. 3d. to 105s. 8d.* 
103s. 6d. to 126s. lOd.*

66s. 4d. to 78s. 9d.* 
79s. 7d. to 94s. 6d.*

74s. 7d. to 88s. 7d.* 
89s. 5d. to 106s. 4d.*

Oilers and banders, weft and bobbin carriers, layers-on and
other adult male ancillary labour ..........................

Sundry labour common to all above departments (truckers, 
bobbin carriers, weft carriers, waste men, hoist men, male
cleaners and oilers, sweepers) ......................................

Mule Spinning Rooms:—
Mule spinners (productive wage) (according to the number 

of spindles attended)
Minder assistants/spinner piecers (productive wage) (accord

ing to the number of spindles attended)..........................
Assistant spinners, 21 years and over (according to the

number of spindles attended) ......................................
^4ule cleaners • • • • • • • • • • • • • • • • • • ■ • •
Mule assistants, 21 years and over ..........................
Ancillary staff, 21 years and over (cleaning empty bobbins, 

sweeping floors, fetching paste, removing waste)
Winding Rooms:—

Winders and reelers in spinning mills on day-wage rates
(except in Bolton district) ......................................

Beamers and crossbailers in spinning mills on day-wage
rates (except in Bolton district) ......................................

Labourers 
Warehouse :—

78s. 4d. to 93s. Od.* 
93s.lld. to Ills.  7d.*

184s. 3d. to 257s. 3d.

149s. 7d. to 207s. lid.

135s. 4d. to 152s. 4d.
138 2 
115 4

0 (1 beam)
11 ( l i  beams) 
4

Male packers, 21 years and over
Female packers, 18 years and o v e r .......................
Warehouse assistants, 21 years and over 

Manufacturing Section:—
Warp drawing machine operatives—men in charge

•  » • ft

• ft

•  •

>9 operators (male or female) 
springers and assemblers of drop 

wires, 21 years and over________________
Note —The rates became operative from the pay day in the week commencing 5th August, 

1957.

152 3 
108 4 
135 4

207 3 
169 4f

* Most of the operatives employed in these occupations are paid piece rates of wages, and 
piece rates are calculated so as to yield stated amounts which are 20 per cent, in excess of the
basic time rates quoted. ^

t  An additional 7s. Od. a week is paid where a male operator does his own lifting ot beams.
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to 257s. 3d,

;o 207s. lid .

;o 152s. 4d.
8 2 
5 4

8 5
2 O tlbeam J 
5 1 1 (1} beams) 
5 4

flcing 5th August:

yl m excess

1lifting ofbeam̂'

Cotton Spinning and Weaving—contd.

Class of Worker
Minimum Weekly Rates of 
Wages inclusive of percen
tages and flat-rate additions

Manufacturing Section—contd.
Weavers:—

{a) on ordinary system of 4 looms..............
(b) on 6 loom system
(c) on more than 6 loom s y s te m ..............
(d  ̂ nn Cotton Manufacturing Commission

•  •

plus efficiency bonus
Winders (fully competent) ...................................................... 96 4*

• .
Warpers (beamers)—male or female ............................ 104 10*w Clothlookers (see also note below) • ■ ■ 160•C Tape labourers and weftmen in charge of weft cellar 144 110 General warehousemen and loom sweepers............................ 141 9

bOr Fully competent women, 21 years and over, engaged on
■D general warehouse work ................ 109 7
0 Warp tying machine operatives—front men ................ 207 3
ji „ „ „ » —backm en............................ 199 11
< Reachers (coloured work), 21 years and over (where em-

• • •

98 5 
225 6 

Per hour 
4 0-290 
3 1M38  
3 10*266 
3 8*851 
3 5*230

Per week 
202 3

w  y  w  ^  ^  ^  --- -------------- ,  , ------ ^  ^

ployer pays whole of reacher’s wages)
Tape sizers

Enginemen, firemen, etc., in cotton mills:
Mill engine tenters 
En ̂ nemen/fi reme n 
Assistant engineers 
Boiler firemen ...
Ashwheelers, oilers and greasers 

Skilled maintenance mechanics and skilled blacksmiths, turners, 
welders, electricians in all sections and loom fitters employed
on maintenance work in cotton mills............ ............................ ...............................................
N ote.—The rates became operative from the pay day in the week commencing 5th August 

1957.
H ours of Labour

The normal working week is 45 hours consisting of 5 days (Monday to Friday) of 9 hours 
each. Where double day shift work on automatic looms is in operation, the average number 
of hours over a period of four consecutive weeks is to be not less than 38f and not more than 
40 excluding meal breaks of half-an-hour each shift. Where double day shifts are operated in 
cotton, blowing, card or ring rooms or appropriate ancillary departments, the hours in each 
shift are 38} spread over 5 days with payment as for 45 hours.

G uaranteed Week
Provision is made for the payment of a guaranteed weekly wage, subject to certain conditions 

and qualifications, of {a) 75 per cent, of average weekly wages excluding overtime in the pre
paring and spinning sections, and {b) three-quarters of net normal wages {i.e., gross wages 
less the flat-rate addition) plus the flat-rate addition in full (39s. 8d. a week for workers 
normally engaged on a full complement of work) in the manufacturing section. Weavers on 
the Cotton Manufacturing Commission system do not receive any separate flat-rate addition; 
the flat-rate addition is incorporated in the basic rate.

C lothlookers
Subject to local agreement clothlookers may be paid in accordance with the following

alternative system—a basic rate of 141s. 9d. for a week of 45 hours and in addition an incentive
bonus so computed and applied as to enable an average clothlooker of normal ability, working
full time at reasonable sp^d and competence with a proper work-load, to earn a sum equal
to 27 per cent, of the basic rate, i.e., 38s. 3d. The total wage shaU not be less than 160s. 6d.
for a week of 45 hours and the total amount o f bonus shall not be more than 35 per cent of 
the basic rate.______________

* These minimum rates apply to pieceworkers, who are paid the usual piece v/i
the stated minimum rates, whichever are the higher.

t  Plus one-fifth of earnings from all looms calculated upon the piece rate for the 6 loom  
system.

t  For the first three months of employment women clothlookers are paid 75 per cent of 
this mmimum rate and thereafter 80 per cent., but where a woman clothlooker is actually 
^norm m g the full duties of a male clothlooker and is responsible for examining the cloths 
trom at least as many looms as a man would normally do, she is paid the full minimum rate

1 —
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■s J WOOL TEXTILE INDUSTRY
Yorkshire (Woolcombing)

[Agreements between the Woolcombing Employers' Federation and the National
Union o f General and Municipal Workers]

Class of Worker
Weekly Rates of Wages*

Wool pullers and bowl feeders 
Bowl minders (with dryer)

,, „ (without dryer)
Wool dryers 
Makers up ...
Breakers-off, 2 laps (women)

„ 3 laps
„ 3 laps (men)
„ 4 laps

Wool runners 
Card feeders by hand

s. d. 
152 2

Day turn

99
151s.

151 3 
153 3 

3d. or 152s. 
151 3

Card jobbers, 7 or less 
„ „ 8 or more

Shoddy men 
Burr takers-out
Can-dodgers........................
Backwash minders

with box
1 backwash (women)

99 99

99 99

99 99 with box (women) • «

Strong box minders, 2 boxes

3 boxes single (women) 
Punch minders, 8 combs or less ...............

99 99 99

99 99 9 combs or more .

Comb minders, with noil, 2 combs • • •

99 99 without noil, 2 combs • •

99 99 (men), 2 combs with noil 
„ 2 combs without noil

Finishing box minders, 3 boxes long wool 
medium, 4 boxes botany ...............

■ »

99 99
•  •

or

Card grinders, wood cards
iron cards

•  • »  »

99 99
•  » •  * •  •

154 
157
152
151 3
152 2

154s. 5d. or 157s. Od 
157s. Od. o r l5 8 s.lld

136 10 
99 0

136 10
139 
141 2 
98 1 

(women) 
145 10 
148 0 
136 10 
136 10 
136 10

152s. 2d. or 154s. 5d.

154s. 5d. or 157s. Od.

159s. 7d., 163s. 2d. 
or 168s. 3d.

155s. 7d., 158s. lid . 
or 163s. 2d.

152s. 2d. or 154s. 5d.

140 1
99s. Od., 100s. 4d. 

or 101s. 6d.
101s. 6d., 102s. 9d. 

or 104s. Od.
98 1 

(women)
98 1

98s. Id. or 99s. Od. 
(women)

100s. 4d. or 101s. 6d. 
(women)

103s. 4d., 107s. Od. 
or Il ls.  9d. 

(women)
100s. 4d., 104s. Od. 

or 108s. 7d. 
(women)
148 8 
144 7

98s. Id. or 100s. 
(women) 
154 9 
168 5

N ote.—The rates became operative from the pay day in the week ending 1st December, 1956
H ours of L abour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 45.
G uaranteed

Provision is made for the payment, subject to certain conditions and quaii 
guaranteed weekly wage of 75 per cent, of ordinary wages, excluding overtime.

of a

* Where more than one rate is quoted, the different rates apply to different kinds of wool 
(long wool, medium and botany).

t  A night work allowance of IJd. an hour for all hours actually worked is payable in addition 
to the rates quoted in this column.
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140 1
W-. 100s. 4d

or 101 s. 5d,
>• W „ 102s, 9d
o r 104s. Od.

98 1
(women)

98 !
. Id . or 99s. Od.

(women)
.. 4d. or 101s. 6d. 

(women)
. 4d„ 107s. Od. 
o r  I l ls .  9d.
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. 4d., m s . Od. 
or l()8s. 7d. 

(women)
148 8 
144 7
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December, 1956.
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W ool  T extile In d u stry—contd,

—Yorkshire (Woollen and Worsted Spinning and Weaving)
[Agreements between the Wool {and Allied) Textile Employers^ Council and the National 
Association o f  Unions in the Textile Trade, and in the case o f  mechanics, enginemen and 
firemen the Amalgamated Engineering Union or the National Union o f  Enginemen, Firemen,

Mechanics and Electrical Workers]

Class o f Worker Weekly
Rates o f Wages

•  •

•  •

• •

•  »

• « •

R a w  W ool Se c t io n :—
Woolsorters ................
Warehousemen ... ................

W orsted  Sp in n in g  (except Mule Spinning) Se c t io n *:
First drawers and second drawers ................
Reducers and finishers ............................
Rovers and rerovers, twisters, winders, reelers 
Warpers and beamers
Spinners (rate for 240 or 288 spindles or less) ...
Yam warehousemen, wool warehousemen
Overlookers ................  ................
Females, 18 years and over, not mentioned above 

M ule Sp in n in g  Sec tio n J :—
W oollen:—

Spinners able to key their mules under the supervision o f foremen, 
start their own blends, do their own reeling, keep standard 
lengths, splice their own bands and do minor repairs to their mules

• • •  • • •  • • •  • • •  « » #  « « •  • » «  < • «

Adult piecers qualifying for upgrading to m in d e r .............................
Adult piecers not qualifying for upgrading to minder ................

Worsted:—
Workers performing or capable of performing the following job:—  

Minding their own share o f spindles, fitting and splicing their own 
bands, fixing their driving belts, changing their wheels for various 
counts under technical supervision, adjusting the necessary 
tensions and keeping their machines oiled and clean 

Workers minding their own share o f spindles and oiling their 
machines, where responsibility for all other work devolves on 
some other person ••• ••• ••• ••• •••

Adult piecers qualifying for upgrading to m in d e r .............................
Adult piecers not qualifying for upgrading to minder ................
Adult creelers qualifying for upgrading to piecer and subsequently 

to minder ... ... . •. ■ •. •.. ... ... ...
Adult creelers qualifying for upgrading to piecer but not minder
Adult creelers not qualifying for upgrading to piecer ................

M a n u fa c tu r in g  Se c t io n :—
Weaving overlookers (or power loom weavers) (m inim um )................
Blanket loom overlookers (or power loom tuners) (minimum)
Willeyers and/or teasers and fettlers .......................................................
Warp twisters and warp dressers (Bradford area) .............................

» » „ „ ,, (Leeds, Morley,Yeadon and Guiseley)
Dyers, millers, scourers, finishers, blenders, rag grinders, carbonisers, 

pattern weavers (except Huddersfield), woollen beamers, perchers, 
rag pullers, adult male burlers in Morley district, warehousemen 
and adult males not otherwise classified 

Pattern weavers (Huddersfield method)-—woollen
„ ,, —worsted

Scribbler feeders and condenser minders (female)
Other females, 18 years and over

s, d. 
169 9 
135 4

148 8
135 4 
91 6

135 4 
91 6
90 5

N ote. became
* For coloured work the rates are Is. a week higher.
t  With additions o f 18*79d. or 14-09d, a dozen or fraction o f a dozen for extra spindles 

minded.
t  The rates apply to workers when not employed on piecework, whether paid as straight 

tinie rates or as rates to which any incentive payment based on production is added.
§ With extra payment for extra bobbins or extra machines.
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W ool Textile Industry—contd.

Yorkshire (Woollen and Worsted Spinning and Weaving)—contd.

Class of Worker Weekly Rates of Wages

s. d.
All Sections;—

Mechanics ♦. ■ 198 6
Enginemen and firemen:— 1

«

T r I  n ••• ... «•» ••• ••• «•. 161 4
f Tr̂ K̂ist̂ r̂  . 1 .  . . .  . . .  . . .  « « » 157 5
Enginemen—

On ordinary time r a t e s .................................................... I 165 6
On ordinary time rates working under a head engineer 161 4
On standing wages .................................................... j 187 1
On standing wages working under a head engineer ... 181 7

N ote.—The rates became operative from the pay day in the week ending 1st December, 
1956, except for mechanics whose rates became operative from 27th May, 1957.

H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worked 

in 5 or 5  ̂ days.
G uaranteed Week

Provision is made for the payment, subject to certain conditions and qualifications, of a 
guaranteed weekly wage of 75 per cent, of ordinary time work rates excluding overtime, or in 
the case of pieceworkers for whom there is no agreed time rate or rate of earnings, 75 per cent, 
of the average weekly earnings, excluding overtime, for the normal eight weeks preceding.

P ieceworkers
Piecework prices are to be such as to enable an operative of average ability to earn, under 

normal conditions and with full-time working, not less than 17i per cent, over the appropriate 
time rate. For weavers and other pieceworkers in the manufacturing section for whom no 
time rates are fixed, weekly “ safeguard rates ” are specified, which represent the minimum 
amounts which a piecework rate must be capable of yielding to a trained worker of average 
ability under normal conditions.

N ight Workers
Night workers are paid an allowance of 3^d. an hour for all hours actually worked.

Leicester
[Agreements between the Midland Master Spinners' Association and

the Transport and General Workers' Union]

Class of Worker

Men, 21 years and over: 
Able-bodied skilled 
Able-bodied unskilled

Minimum Weekly Time Rates of Wages
w

Basic Rates Additions to Basic Rates

Women, 18 years and over: 
Able-bodied skilled

60 11 
58 1

•  «  •

Cost-of-living bonus of 
17d.* in the shilling and 

^good timekeeping bonus of 
^8s. 5d. a week (or 2id. an 
hour) for men and 6s. 7d. 
(or 1 Jd.) for women.

Total

155 7 
148 10

N ote.—The rates became operative from the first pay day in January, 1958, and relate to 
the official index of retail prices figures of 108 to 110 inclusive.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worked 

in 5 days.
G uaranteed W eek

Workers are guaranteed 3 days’ employment in any pay week such as will enable them to 
earn during those 3 days the equivalent of their basic rate for 27 hours. The guaranteed week 
does not apply to weeks in which statutory holidays occur and can be terminated by an 
employer giving 7 days’ notice of his intention.

Pieceworkers
Piecework rates are to be fixed so that the majority of pieceworkers can earn at least 17J per 

cent, above the time rate applicable to the job.
* This amount is subject to variation in acco 

of retail prices.
80

f

-J

Class A

S i c
personnel:̂  , ...

Oass ■"Oass
Class 2 ■■■ 
aass3 -  
Class'* ■■■

Class 2 - ^ ®  und
Class nfW 00 si 

Others working ®  J  ̂
not on skilled work.
Class B
Class C -

Women, 18 yean and over.
ClassA -  
QassB -  
Key personnel:-

Class 1 -
Qass2 ..........
Class} . . . . . . . . .
Class 4 . . . . . . . . .

NoTE.-The rates became open

The hours of labour in a full w

hovisioD is made for a guarar 
mally worked if less than 45, sut
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Wool T extile Industry—contd,

IV.^—West o f England

\Agreements o f the West o f  England Joint Industrial Council for the Woollen and
Worsted Trades]

^ t̂obe 'forked

‘̂ t i o n s ,  of a 
8 o \ ertiine or in
^.75pe[ctn?

preceding.

>■ to earn, under
■ the appropriate
50 for \Hhom no 

tbe minimum 
5rker of average

worked.

Wages

Total

of 155 7
14« 10

of 
an
7d. 99 5

}8. amdrelatcto

be worked

n at I7tpcr

official

Class o f Worker Minimum Weekly 
Rates o f Wages

s. d.
M en, 20 years and over:—

Head overlookers and head loom tuners ........................................... 186 6
Senior overlookers ................................................................................. 171 6
Loom tuners (according to experience) .......................................... 161s. 6d. or 171s. 6d.
Overlookers ....................................................... 161 6
Assistant overlookers and assistant loom tuners ............................. 151 6
Olass A. • • • • • • ♦ • * • • ♦ • • • • • • ' • • 151 6
3̂1̂ ss B ••• ••• ••• ••• ••• ••• 145 6

C)Iass ••• ••• ••• ••• ••• ••• 139 6
Key personnel:—

186 6^ l̂ ŝs 1 ••• ••• ••• .**1
]̂!lass 2 ••• ••• ••• 171 6

^ l̂ ŝs 3 ••• ••• *«• ••• 161 6
4 ••• ••• ••• ••• ••• 151 6

Maintenance workers:—
Class 1—Fully sk ille d ..........................................  ................ 186 6
Class 2—Semi-skilled .................................................................... 171 6
Class 3—Mates working under the direction o f one o f the above

maintenance workers on skilled work 151 6
Others working under the direction o f a maintenance foreman but 

not on skilled work:—
Oiass B • - • • • • • • • • • ♦ • • • • • • • • • ... 145 6
^ l̂ass ••• ••• ... ••• ... 139 6

Women, 18 years and over:—
^^lass Â  ••• ••• ••• ••• *.• ».• ... ... 97 0
3̂1ass B ... .«• ... ••• .«• 92 0

Key personnel:—
Ô lass 1 ... 128 3
Ĉ lass 2 ••• .«• ••• ••• 119 3
^ l̂ass 3 ••• ••• ••• ••• 113 0
Class 4 ••• .»• ••• ••• ••• 103 3

N ote.—The rates became operative from the pay day in the week ending 1st December, 1956.

H ours of L abour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, arc 45.

G uaranteed Week

Provision is made for a guaranteed weekly payment for 45 hours or such hours as are nor
mally worked if less than 45, subject to certain conditions and qualifications.

P ieceworkers

Piecework rates are to be such as to yield the following group average minimum weekly 
rates for the class o f worker concerned:—

Workers except two loom weavers:
Class A
Class B ............................
Class C .............................

Two loom weavers:
Two fancy looms ........................................
One plain, one fancy loom, multiple looms
Two plain looms ........................................
Single looms ...

Men

166s. 6d. 
160s. Od. 
151s. 9d.

Women

109s. 3d. 
103s. 3d.

» •

• •

• • •

166s. 6d. 
160s. Od. 
151s. 9d, 
151s. 6d.

124s. Od. 
119s. 3d. 
113s. Od. 
109s. 3d.

/
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Wool Textile Industry—contd.

IV.—West of England—contd.

N ight Workers
Timeworkers on regular night work are paid an additional SJd. an hour.

G rading of Occupations 
The grading of occupations is as follows;—

Men :—
Class A—Cutterman (fully qualified), dropper pinner (mechanical), head yarnman, pin 

setter (fully qualified), pressman (in charge), spinner (having entire charge of a pair of mules), 
stoker (hand), twister on and drawing (mechanical), warper (fully qualified), wool sorter 
(fully qualified), wool warehouseman Qn charge), wool washer (in charge).

Class B—Assistant dropper pinner (mechanical), assistant twister on and drawing 
(mechanical), beamer, blanket bleacher or storeman, blanket room man, blanket warper, 
blender (in charge), blowerman (in charge), bobbin stripper (mechanical), card minder, 
carboniser, cloth warehouseman, cloth washer, cutter minder, damper, steamer and brusher 
(in charge), fettler, gig raiser (fully qualified), millman, fullerman, packer, pattern weaver, 
pin setter, pressman, spinner, stoker (mechanical), tenterman (in charge), tucker and 
willeyman (in charge), warper, warp sizer, wool sorter, yarnman.

Class C- -Assistant packer, blender’s jobber, blowerman’s jobber, cloth warehouseman’s 
jobber, cloth washer’s jobber, cuttennan’s jobber, damper’s, steamer’s and brusher’s jobber, 
dyer’s jobber, feeder and condenser minder, gig raiser’s jobber, millman and fullerman’s 
jobber, piecener, pressman’s jobber, tenterman’s jobber, tuckerman’s and willeyman’s 
jobber, tuner’s jobber, or loom shed jobber, wool warehouseman’s jobber, wool washer’s 
jobber, yarnman’s jobber, all other workers not otherwise classified.

Key personnel 
colour matching, 
qualified).

Carding engineer, puttee moulder, engine driver, sample maker and 
maintenance storekeeper, stoker (fully qualified), pattern weaver (fully

Women :
Class A—Blanket whipper, binder and labeller, botany worsted spinner (fully qualified), 

drawer, fancy yam doubler, gillbox minder (fully qualified), mender, puttee knitter (fully 
qualified), scarf worker (fully qualified), shader, spinner, warper (fully qualified), weigh-box 
drawer, wool sorter (fully qualified), worsted doubler (ring), worsted spinner (flyer) over 
250 spindles.

Class B—Botany worsted spinner, burler, doubler, gillbox minder, pattern weaver, picker,
inker and knotter, piecener, puttee knitter, scarf worker, twister and tyer, warper, wool sorter, 
worsted doubler (cap), worsted drawer, worsted spinner (flyer) under 250 spindles, all other 
female workers.

Key personnel 
(fully qualified).

Percher, passer, forewoman’s assistant, puttee worker, pattern weaver

V.—Wales (Woollen Manufacture)

[Agreements between the Welsh Textile Manufacturers^ Association and the
Transport and General Workers* Union]

Class of Worker Minimum Weekly Rates of
Wages

s. d.
Men, 18 years and over ................................................... 138 9
Women, 18 years and over ....................................... 88 0

Note.—The rates became operative from the pay day in the week commencing 4th February, 
1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be 

worked in 5 or 5i days.

bet*

Class ol"

I

I

h

' '“ ‘’f e k i l l e d  operative  ^Class jaising. dan

S i n s ' " ?

m'it/'hingS
r

matchings -  .Tuner-IO  looms Of w
h»npK dwrs. cmtcarde:

tices)4

t
\

Poorer loom weavers (two o r ^
Power loom weavers (oneordii

W0.MEN', 18 years and o v e r :-  
Class ]-Unski!led labourers

drying
2-Semi-skilled 

year's experience)
Clean picking, winding and r 

shachng and knotting and 
Carding bank watcher, thn 

warp winding, weft windin
thn

-Jobs r^uiring  appreni 
inspection and pencilli]

Oean mending, weavers {on* 
Weavers (two ordinary loom 
Pattern weavers (pov.^r loorr

NoTE.-The rates became oner7lh August, !957_

S 9 ! 1 I S 5 L « .«

t  T ^ f o r  each ^  
above lo fn ? 3 ^ 1 f> o n i (o



a

r.

Wool Textile Industry—contd.

Scotland
[Agreements between the Scottish Woollen Trade Emp'oyers' Association and the National 
Union o f  Dyers, Bleachers and Textile Workers, the National Union o f  General and Municipal

Workers and the Transport and General Workers^ Union]

V a » s .

!e),
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eanieS  
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1,

Class o f Worker

Minimum Weekly Rates of
Wages

• «

Group 
Average 

Piece Rates

156 2

s.
Men, 21 years and over:—

Class 1—Unskilled labourers—Wool and hank drying, 
piece, wool and hank dyers, wool store, willey house, 
mill house, yarn store and warehouse labourers 

Class 2—-Semi-skilled operatives (after 1 year’s experi
ence)—Wool hydro, frame and mule piecers, dyestore, 
mill house, yarn store, warehouse men, willey house 
man and teasing, carding bank and condenser watchers, 
tlu*̂ )stl̂ ? ••• •••

Class 3—Skilled operatives (after 2 years’ experience)—
Dry finishing, raising, damping, blowing, brushing, 
cuttle, measure and fold, pressing, tentering, wool and 
yam scouring, mill house, cleaner, cropper, warehouse 

Class A— Short apprenticeships (3 years)—Stake and mill 
warpers, drawer, wool sorter 

Class 5— Full apprenticeships (4 years):
Spinner (in charge o f one pair o f mules)*
Finisher, pattern weaver, fleece wool sorter

matchings .................................................................... 170 5 187
Tuner— 10 looms or lessf ..........................................  172 8 189

Assistant tuners, dyers, carders or millmen (ex-appren- 
tices) ••• ••• ...

Power loom weavers (two ordinary looms) ................
Power loom weavers (one ordinary loom) ................

Women, 18 years and over:—
Class 1—Unskilled labourers—Yam bundling, hank 

drying .................................................................................
Class 2—Semi-skilled operatives (after 6 months’ to 1 

year’s experience):—
Clean picking, winding and reeling, greasy burling and 

shading and knotting and scarf-room worker 
Carding bank watcher, throstle piecer, mule piecer, 

warp winding, weft w in d in g ..........................................
Class 3—Jobs requiring apprenticeships (1^ to 2 years):—

Final inspection and pencilling, greasy mending
Clean mending, weavers (one ordinary loom )................
Weavers (two ordinary lo o m s ) ..........................................
Pattern weavers (power l o o m ) ..........................................

i
Note.—The rates became operative from the beginning o f the first full pay period following 

7th August, 1957.  ̂ &
. H ours of L abour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 45, normally to 
be worked m 5 days.

. . . G uaranteed Week
Provision is made for the payment, subject to certain conditions and qualifications, o f a 

guaranteed weekly wage o f 75 per cent, of ordinary wages excluding overtime.
, N ightshift Workers

Nightshiit workers receive an allowanr.ft nf fnr nicrht cUift
ciidrge oi more man one pair ot mules receive additional responsibili

Js. a week for each mule in excess o f two, up to a maximum o f three pairs.
T 1 uners are paid 2s. a loom (on time rates) or 2s. plus 10 per cent, (on piecework) 

loom above 10 m section.
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SILK SPINNING, THROWING AND WEAVING
I.—United Kingdom (National Agreement)

[Agreements o f the Joint Industrial Council for the Silk Industry]

Class of Worker Basic Weekly Minimum Time
Rates*

s. d.
Men, 21 years and over .................................................... 143 6
Women, 18 years and o v e r .................................................... 102 0

N ote.—The rates became operative from the pay day in the week commencing 4th Nov
ember, 1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtimes, are 45 which may 

be worked in 5 or 5J days.
Guaranteed Week

Workers are guaranteed in any week payment at the appropriate time rate for 80 per c^nt. 
of the hours constituting the normal working week, subject to certain conditions and qualifica
tions.

Pieceworkers
The earnings of adult pieceworkers are to be such that the minimum average wage of a 

section shall be 15 per cent, above the appropriate minimum time rate for male and female 
adults. Piecework rates are the same for all ages. Where a pieceworker is, for reasons 
outside the control of the worker, unable to earn the appropriate minimum time rate in any 
week, that time rate operates as the guaranteed rate for the worker.

N ight Workers
Workers normally employed on night work receive a night allowance of \1^ per cent, on 

the appropriate minimum time rate.
II.—Leek

[Agreements between the Leek Manufacturers' and Dyers' Association and the Amalgamated 
Society o f Textile Workers and Kindred Trades for workers covered by the Joint Industrial

Council for the Silk Industry]

Class of Worker Minimum Weekly Time 
Rates of Wages

Men, 21 years and over, other than learners:—
^3rade 1 ••• ••• **■ *** ■■■

“Packers • • ■ • - ■ • • • ■ ■ •
-Knitters, warpers, spinners, throwers, et 
-Linkers, dressers, jacquard weavers, etc.

Grade lA - 
Grade 2 - 
Grade 3 - 
Dyers
Screen printers 
Printers’ mates 
Dyers’ mixers:—

1 St year ...
2nd ,, • • •
3rd „ ...
4th „ • • 

All-night workers: 
Screen printers 
Printers’ mates 
Dyers . - 
Others - • •

Boilermen (days)
Boilermen (nights)
Oilers and greasers on shafting 
Oilers and greasers on braid machines
Key men ........................................

Women, 18 years and over, other than learners:—
Grade 1
Grade lA —Winders, pickers, reelers, tenters, etc.
Grade 2 —Warpers, knitters, spinners, doublers, etc.
Grade 3 —Linkers, jacquard weavers, etc.
N ote.—The rates became operative from the pay day in the week commencing 4th Nov-

101
103
104 
106

ember, 1957.
For Hours, etc., see above.

iiiw nummum --------- - v-, ---------  , . .-
spinning section of the industry in the West Riding of Yorkshire where the minimum rat^ Me
regulated by the wool textile agreements {see pages 79 and 80), and {b) workers engaged in the 
maintenance or upkeep of premises, machinery or plant.
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MANOTAcrrauNG Section.
Men, 21 years and over, except
Women, 18 years and over.—

Grade 1 ••• ••• ■ . .
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Grade S-Enterers, ft’arpera
Grade 3a-W arp twisters
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Slooms ...

Making-up Section:—
Women, 18 yean and 

Unskilled 
Skilled ...

EmRoiDERY Section; -  

Skilled

IkM.
y ^rs  and over
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Sii.K  Spinning, T hrowing and W eaving

Macclesfield*
[Agreements between the Macclesfield Silk Trades Employers^ Association and the Amalgamated 
Society o f  Textile Workers and Kindred Trades^ the National Silk Workers' and Textile Trades

Association or the Hand Loom Weavers' Association]

Section o f Industry and Class o f Worker Minimum Weekly Time 
Rates o f Wages

s. d.
Throwing Section:

«• •
Men, 21 years and over:—

^3rade I*** ••• •••
Grade 1 a—Warehousemen and packers ................
Grade 2—Cleaners, doublers, reelers, lacers, parters, 

ring spinners, spinners, uptwisters, winders 
Grade 3—Throwing mill men, cone, cheese or pirn 

winders ••• ••• ••• •••
Women, 18 years and over:—

1*** ••• ••• ••• •••
Grade 2—Winders, cleaners, doublers, reelers, lacers, 

parters, ring spinners, spinners, uptwisters 
Grade 3—Cone, cheese or pirn winders 

Smallware and N arrow F abrics Section:—
Men, 21 years and over:—

(̂ Ir̂ ide 1 ••• ••• «(•
Grade 2—Packers, webbers, binding and belting 

weavers and braiders, warpers, rubber coverers, 
weavers 6 shafts and under 

Grade 3—Elastic and jacquard harness weavers and
weavers over 6 shafts .............................

Women, 18 years and over:—
^jrade 1***
Grade 2—Skein winders 
Grade 3—Warpers, weavers, braiders, knitters 

M anufacturing Section:—
Men, 21 years and over, except weavers 
Women, 18 years and over:—

Grade 1 . •.
Grade 2—Cloth pickers, winders 
Grade 3—Enterers, warpers ...
Grade 3a—Warp twisters 

Weavers (males and females):—
2 looms • • • • • • • • • ...

143
146

103
104

• • • « • •

101 0
103 0
104 0

• • *

• •
• * • * • «

1 single-width loom and 1 double-width loom
2 looms double with jacquard o f not less than 48

inches • • • •. • ...
4 lo o m s .............................
6 lo o m s .............................
8 looms ...

M aking-up Section:—
Women, 18 years and over:—

Unskilled ................
Skilled .............................

Embroidery Section:—
Men, 21 years and over:—

Unskilled ......................................................
Skilled ...................................................................

Women, 18 years and over:—
Grade 1 ...................................................................
Grade 2—Menders, threaders and minders ...

Hand Loom Weaving Section:—
Men, 21 years and o v e r ..........................................

101
103
109
129

137
140

• • •
• •

• •
«

101 0 
103 0

143 6 
156 0

101 0 
103 0 

Per hour 
3 5

embeir^i95y*"  ̂ v^p îauvc uum ine pay uay in me weeK commencing

Eor Hours, etc., see previous page.

ir.1 dyeing and fimshing section the rates are the same as those paid in the textile bleach 
mg, dyeing, pnnting and finishing industry in Lancashire and Yorkshire {see page 98)

85
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RAYON YARN PRODUCTION—GREAT BRITAIN

[Agreements o f the Joint Labour Committee o f the Rayon Producing Industry]

Class of Worker

Men, 21 years and over 
Women, 18 years and over

• • • «
« • • • «

Minimum Hourly Rates of
Wages

s. d.
3 to 
2 3 to

s. d.
3 4 | \  According 
2 A \ f  to firm

N ote.—The rates became operative from the beginning of the first pay week following 17th
iQ<*7April, 1957.

Hours of Labour

The hours of labour in a full week are 44, excluding mealtimes, for day workers and night 
workers and an average of 44, including mealtimes, for shift workers. A minority of firms 
continue to work, under local agreement and as a temporary measure, a longer working 
week of 47 or 48 hours.

Guaranteed Week

Workers are guaranteed, subject to certain conditions and qualifications, employment for 
4 normal shifts or days in each pay week.

Shift Workers

Minimum shift allowances of 4d. an hour on three-shift systems and 2d. an hour on two- 
shift systems are paid to workers in the rayon producing industry. The 24 hours on Sunday 
are paid at double time and the balance of 16 hours worked on Saturday afternoon or Monday 
morning at time-and-a-half. The calculations are made on base rates and job differentials 
(where appropriate), shift allowances being excluded.

Regular N ight Workers

Payment for regular night work (three or more consecutive nights except on three-shift 
systems) is at the rate of time-and-one-fifth for the normal hours of the standard week. For 
overtime during the week and for work done at week-ends there is substituted for time-and- 
one-fifth the overtime or week-end payment appropriate to day w'orkers.

k '!

. r

and •

(

shift)
SP®”®'" g t  shift)
Weavt®:'pt six months’ empl'

O *'' --h a v e r s  on po" «
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FLAX AND HEM P PREPARING, SPINNING AND
WEAVING— GREAT BRITAIN

[Flax and Hemp Wages Council {Great Britain) Wages Regulation Order]
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Class o f Worker General Minimum  
Time Rates

» •  •

Men, 21 years and over:—
• • •  • • •  • • •

Under-tenters:—
First year o f employment after the age o f 21 
Second and third years after the age o f 21
After third year after the age o f 2 1 ................

Dressers, mounters, card-cutters and hacklers 
^hand dressers) ••• ••• ••• ••• •••

Hemp-rollers on non-reciprocating machines
and hemp-breakers ..........................................

Spinners (day shift) ..........................................
„ (night shift) ..........................................

Weavers:—
During first six months’ employment 
' 1. hereafter ••• ••• •••

Other workers ..........................................
Hose-pipe weavers on power or hand looms ...

Per week

Piece Work Basis 
Time Rates

Per week

Women, 18 years and over:—
Spinners, card-cutters, weavers, winders, reelers 

and ^varpers ••• ...
Other workers ................ ■  •  •

s. d. s. d.
166 5 \

125 9
137 2 i1  m  i

148 2 1
1

157 5

160 5
140 4
142 6 11
137

1

2 !
148 2
139 3

156 1

101
1
1

3 102 9
92 10 102 9

N ote.—The rates became operative from 31st July, 1957.

H ours of Labour
•  •

1 ne general minimum time rates are payable m respect o f a working 
less than 44 hours, which may be worked in 5 or 5^ days. The piece worl 
for a week o f 45 hours. Overtime rates are payable after 45 hours.

For the full details o f the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f the Minister o f Labour 
and National Service, copies o f which are on sale at H.M . Stationery Office
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FLAX SPINNING AND WEAVING—NORTHERN IRELAND
Preparing and Spinning

[Agreement between the Flax Spinners' Association Ltd, and the Amalgamated Transport and
General Workers' Union and the Flax and Other Textile Workers' Union]

Grade of Worker Weekly 
Basic Rates*

Men, 21 years and over:—
Grade 9—Floor sweepers (machine room), spinning room handle 

holders and cagers, flyer boys, messengers, preparing room cleaners, 
hoist men, combing room can boys, bundling room and reeling 
room ticket boys, spinning room bobbin builders, yam store
dSSlSt3JltS* •* ••• ••• •••* ••• ••• •••

Grade 8—Card room can boys, spinning room roller boys, card boys, 
combing room noil boys, yam storemen, tow and flax boys 
(machine room), preparing room flax loosers, reeling room yam 
men, shell boys, fluters, general labourers, tipplers and ticket boys 
(machine room), carders, roller sliders and can boys (preparing 
roont) ••• ••• ••• ••• ••• ••• ••• •••

Grade 7—Preparing room vacuum boys, waste store men, machine room 
end breakers and lapper bunchers, spinning room waste boys and 
band tiers, yarn to drier boys, spinning room yam or rove drawers
(hand truck), card waste drawers, flyer men...............

Grade 6—Internal truck drivers, breaker card boys, machine room
fillers-in, yarn driers, coal trimmers, yam packers ...............

Grade 5—Flax, tow, line and mill furnishing store men, yam pickers, 
charge hands (waste store), machine screwers, gatemen, shaft oilers, 
flax cutters ••• ••• ••• ••• ••• •••

Grade 4— Preparing room and card room sett boys, card room, 
preparing room and machine room oilers, spinning room assistant 
oilers, machine room sorters, bundlers, piecers out, cleaning masters 

Grade 3—Wood turners, combing room oilers, preparing room oiler- 
sett boys ••• ••• ••• ••• ••• •••

Grade 2—Charge hands (tow and line stores), boiler men (coal fired), 
6n§inc riicn • • • • • • • • • • • • • • • • ♦ • • ♦ * • • •

Grade 1—Spinning room oilers................................................................

s. d.

121 10

142 10 
147 0

Women, 18 years and over:—
Grade 10—Office and card cleaners, reeling room and gill spinning 

room sweepers • • • • • • • • • • • • • • ♦ • • • • * • ■ • •
Grade 9—Rove bobbin cleaners, shell strippers, shells on, comb 

pickers, slip lifters (reeling room), preparing and spinning room
sweepers, reeling room ticketters, shell exam iners...........................

Grade 8—Preparing room waste girls, yam counters and testers, 
bundling and reeling room clerks, packers, carding and preparing
room cleaners, reeling room bobbin tiers .......................................

Grade 7—Breaker card back minders, flax loosers, cheese packers,
shelling mistresses .......................................  ̂ .̂..........................

Grade 6—Cleaners and wipers down (wet spinning room), yam 
pickers and examiners, proof girls, spinning piecers and layers,
combers • • • • • ■ • • • • • • • • • • * * *• ■ ■

Grade 5—Tow and breaker carders, winders, drier attendants, back
minders (gill spinning room), reelers ... ...............

Grade 4— Rovers, doffing mistresses (gill spinning and preparing 
rooms), ring spinners, drawers, spreaders, gill spinners ...............

Grade 2—Wet sp in n ers...............   ̂ • -.................................................
Grade 1—Doffing mistresses (wet spinning room)

74 10

85 11

88 9 
94 3 
96 10

Note.—The rates became operative from 19th August, 1957.
* The basic rates for any occupation are derived from the points assessed for that occupation 

by job evaluation. For the following occupations minimum rates for time workers have been
a g r e e d p  v 

Men, 21 years and over:—
Grade 9 (except preparing room cleaners and hoist men) ... J i, *
Preparing room cleaners, hoist men and yam storemen -• ...
General labourers ........................................................................ 126s.

Women, 18 years and over:
Grades 10 and 9 •  • » •  • •  • «

«  • 77s.
Ring spinners •  •  •

« • 93s.

. 1

ii:

bcsiA
laies (Ue baŝ
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Flax Spinning and Weaving (Northern Ireland)— contd,

I.—Flax preparing and spinning— conui.

H ours of Labour
The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 45,

P ieceworkers
Piece rates are to be such as will yield to the worker o f  average ability a weekly wage o f  

20 per cent, above the basic rate.

117 7

126 0

130 2

134 5 

138 7

-Linen Weaving
[Agreements between the Irish Power Loom Manufacturers' Association and the Amalgamated 
Transport and General Workers' Union and the Portadown, Banbridge and District Textile

Workers' Trade Union]

Class of Worker Minimum Weekly 
Rates o f Wages

Mounters, card cutters ..................................................................................
s. d. 

160 0
Slashers «». •«. ... ••• ... ... 152 0
Cloth passers (in factories containing 150 looms or over) ................ 150 0
^Vmding masters ••• ••• ••• •*• ••• ••• 162 0

am  dressers ... .«• ... ... 167 0
Tenters:—

On ordinary looms ................................................................................. 153 3
On automatic looms ................................................................................. 161 0

Odd workers, 21 years and over:—
^4en »•* ... .»■ ... ... ... ... ... 122 6

••• ... ... ... ... ... . .. ... ... 83 0

N ote.—The above rates were introduced at various dates. A ll were in operation at 
18th March, 1957.

H ours of Labour
The hours of labour in a full week, exclusive o f mealtimes and overtime, are 45.

74 10

77 7 

80 5

83 2

th a t occupation 
irkers have been

Maintenance Workers
[Agreements between the Flax Spinners' Association Ltd., the Irish Power Loom Manufacturers'

Association and the Amalgamated Engineering Union]

Class of Worker

dlled workers (turners 
machinists)
^mi-skilled workers Tsr

•  •  • ■  »

■  •

•  •

•  •  •

Minimum Weekly 
Rates o f Wages

Note.—The rates became operative from 27th May, 1957.

Hours of Labour
'Hie hours of labour in a full week, exclusive o f mealtimes and overtime, are 44, to be worked 

in 5 days.
G uaranteed Week

Workers who have been continuously employed for not less than four weeks are guaranteed
w«^kly wages equivalent to their consolidated daytime rates for 34 hours in any oav week 
subject to certam conditions and qualifications. J u j' ,

f —

t »

[  »r  I

Workers
Workers employed on the night shift, 

throughout the night for not less than three 
and-one-fifth.

.  i i
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ROPE, TWINE AND NET MAKING

Great Britain

[Rope, Twine and Net Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Net Section :—
Men, 21 years and over:—

{a) Charge hands and net riggers ...............
(b) Hand machine net braiders, hand mach

ine net weavers, head packers (other 
than charge hands), net fixers, store
keepers, tarrers and tanners or barkers

(c) All other workers (including home
workers) after 6 months’ employment 

Women, 18 years and over:—
{a) As above • • • • • • • • • • ■ • • • •
(^) AkS above • • • • • • • • • • • • • • *
(c) A.S above ••• ••• ••• •••

Other Sections :—
Men, 21 years and over:—

(a) Charge hands, hemp hand dressers or 
hacklers, hemp parters or sorters (soft 
fibres), layers (long laying frames), 
rope layers (walk), set weighers (rope 
and binder twine), spinners automatics, 
splicers (transmission rope), spreaders 
on No. 1 Goods type machine 

{b) Assistant rope makers (walk), belt men
ders, doublers (double), hackling mach
ine attendants (hard fibres) (when 
employed on machines other than 
Goods type machines), hand hemp 
breakers and hand hemp rollers, hand 
spinners, head packers, hemp roughers, 
house machine rope makers, ratliners, 
rope, line or cord makers on a line walk 
(machine or hand), rovers (double), 
slippers or bundlers or skeiners (polished 
and laid twine and lines), snood makers 
in walk, spinners (double), spreaders 
(double), strand formers (rope), twine 
makers (double) in walk, twine twisters 
(double), yam reelers, yam warpers ... 

(c) All other workers (including home
workers) after 6 months’ employment 

Women, 18 years and over:—
(a) As a b o v e ....................................................
{b) As above
(c) As a b o v e ....................................................

Per hour 
s. d.

Piece Work Basis 
Time Rates

Per hour 
s. d.

3

3 2 i

3 l i

2 2 i
2 2 i  
2 I f

2 3 
2 2f 
2 2 i

3 2 i 3 3i

3  1 |- 3 3

3 1

2 2 i  
2 2 i  
2 2 i

3 2 i

2 3 i 
2 3 
2 2f

Note.—The rates became operative from 5th April, 1957.

Hours of Labour

1 • K

The weekly hours of labour in respect of which the above rates are payable, 
which overtime rates are payable, are 45, which may be worked in 5 or 5 t  days.

* For the full details of the legally binding rates, together with any conditions and qualifi^- 
tions attached to them, reference should be made to the Orders of tlw Minister of Labour ana 
National Service, copies of which are on sale at H.M. Stationery Office.
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Rope, Twine and N et Making—contd.
Northern Ireland

[Rope, Twine and Net Wages Council {Northern Ireland) Wages Regulation OrderY

Class o f Worker

General Minimum  
Time Rates

Piece Work Basis 
Time Rates

• * •

Men, 21 years and over:—
Charge hands, hemp hand dressers, rope 

layers (walk), sett weighers (rope and
binder twine), splicers ................

Bull hacklers (hard fibre men), hemp cut
ters or piecers-out, rope layers (house
machines) ..........................................

Hand spinners, hand rope makers (walk)... 
Batchers (rope and binder twine), beatsters, 

binder twine balers or baggers, bobbin 
boys, hackling machine attendants (soft 
fibres), hemp softners, labourers, line 
and cord makers including jack minders, 
lanyard makers, line reelers (walk), drum 
finishers or polishers and halter makers, 
oilers, packers, rope followers, strand 
formers (house machines), storemen, 
tarrers, warehousemen, all other workers 
in sections other than net section not 
previously specified 

Hand machine net weavers, hand machine 
net braiders ••• •••

Needle fillers, net examiners, net minders 
or net fixers, net mounters or trimmers, 
power machine net weavers or braiders, 
ransackers (fishing nets), semi-power 
machine netting weavers or braiders, all 
other male workers in the net section o f 
the trade not previously specified 

Women, 18 years and over:—
Piecers-out (soft fibres) .............................
House machine minders, sample makers
Reelers, warpers ..........................................
Bailers, carders, copwinders, drawers, leeson 

roil winders, parcellers, piecers, plaiters, 
plaiting winders, polishers, rovers, scou
rers, spinners, spoolers, spreaders,
twisters, w inders.............................

Hemp openers .............................
Layers ..........................................
Net making machine operators ...
Hand braiders (nets), net examiners 
Doffers (irrespective o f age)
All other female w o rk ers................

Area A Area B

Per hour 
$. d.

Per hour 
s. d.

3 2 i

Per hour 
s. d.

Per hour 
s. d.

Note.—The

H ours of Labour
■Hie weekly hours o f labour in respect o f which the above rates are payable 

which overtime rates are payable, are 45, which may be worked in 5 or 5^ days.
and beyond

„ .  ̂ , Classihcation of Areas
^ e a  A  comprises the County o f the City o f Belfast and districts situate within 

of 15 statute miles therefrom.
Area B ” comprises all areas other than Area

*
of the legally binding rates, together with any conditions and qualifica- 

at H S t S f o n e * O r d e r s ,  copies o f which are on sale

<11
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JUTE PREPARING, SPINNING AND WEAVING—GREAT BRITAIN
[Jute Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per week Per week
s. d. s. d.

Men, 21 years and over:— .
Loom tenters, with a recognised full charge ■.. 164 6
Loom under-tenters ........................................ 139 5 —

Hessian w eavers.................................................... 139 3
Other workers .................................................... 139 3

Women :—
111 2Spinning shifting mistresses ............................ —

Single spinners .................................................... 95 8 to 135 9t —

Double spinners.................................................... 96 4 to 130 lo t
Orra or spare spinners, 18 years and over 95 8
Weaving learners, 18 years and over ............... 95 8 1  97 3Other workers, 18 years and over ............... 95 8

Note.—The rates became operative from 15th April, 1957.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 45 and are normally to be worked in 5 days. The weekly 
rates specified are subject to a proportionate adjustment according as the number of hours in 
any week is less than 45.

HOSIERY MANUFACTURE
Midlands

[Agreements o f the National Joint Industrial Council o f the Hosiery Industry]

Class of Worker Overriding Minimum Hourly
Rates of Wages

Experienced males on production work . •  t

>y females y y •  •

plus a cost-of-living 
bonus of 7Jd. in 
the shillingt

Note.—The rates became operative t 
e official index of retail prices figures

H ours of Labour
The normal hours of labour, inclusive of compulsory break periods of 10 minutes during 

each session of not less than 4 and not more than 6 hours’ working, and 30 minutes during 
each session of more than 6 hours’ working, are 45 on single shift systems, to be worked in 
5 days and not more than 45 averaged over 2 weeks on double shift systems. On double 
shift systems the working hours are between 6 a.m. and 12 midnight, Monday to Friday, 
and 6 a.m. to 12 noon Saturday.

G uaranteed Week
Production workers who normally contract to work 36 hours or more in a working week 

are guaranteed employment at the rate of four-fifths of the actual normally contracted h o ^ ,  
subj^t to certain conditions and quahfications, and to an overriding mmimum of four-fifths 
of the actual normally contracted hours at the rates quoted in the Table. The guaranteed 
wage is the amount earned with an overriding minimum of the above rates multiplied by the
number o f  hours emnloved in the working week.

* For the full details of the legally binding rates, together with any conditions and qu^fi- 
cations attached to them, reference should be made to the Orders of the Mimster of Labour
and National Service, copies of which are on sale at H.M. Stationery Office. u ^

t  The rates of wages quoted vary according to the size of the bobbins and the number of 
spindles attended. The rates apply for sizes of yam not greater than the normal size; for sizes
greater than the normal the rates are subject to percentage additions.

t  The cost-of-living bonus is subject to variahon m accordance with movements of the
official index of retail prices.
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Hosiery Manufacture—contd.

n .—Scofland (except Hawick)
[Agreements between the Scottish Hosiery and Knitwear Manufacturers' Association^ the 
Scottish Hosiery Manufacturers' Federation^ and the National Union o f  Dyers^ Bleachers and 
Textile WorkerSy the National Union o f  Hosiery WorkerSy the Transport and General Workers'

Union and the National Union o f  General and Municipal Workers]

Class o f Worker

Men, 20 years and over, after 1 year’s service 
Women, 18 years and over, after 18 months’ service •  • »

Cost-of-
L iv in g
Bonus*

s. d. 
120 6 
80 0

Gross Minimum  
Weekly Rates 

o f Wages

s. d.
151 6 
102 3

N ote.—The rates became operative from the first full pay week in December, 1957, and 
relate to the official index o f retail prices figures o f 107 to 109 inclusive.

Hours of Labour
The normal hours o f labour in a full week, exclusive o f mealtimes and overtime, are 45. 

The rates o f wages quoted are subject to a proportionate reduction if the hours o f employment 
in any week are less than 45.

Guaranteed Week
Provision is made for a guaranteed weekly payment equivalent to 36 hours’ pay at the 

minimum hourly rate or at four-fifths o f average hourly earnings on piecework during four 
consecutive weeks, subject to certain conditions and qualifications. This provision is at 
present suspended, but workers attending for employment on any one day are entitled to 
payment o f a full day’s wages.

Pieceworkers
In addition to their piecework: earnings women pieceworkers receive a cost-of-living bonus 

o f 26s. 3d. subject to a gross minimum weekly rate o f 92s, 6d. a week.

Hawick
[Agreements between the Hawick Hosiery Manufacturers' Association and the National I  

o f  General and Municipal Workers and Awards o f  the Industrial Disputes Tribunal]

Class o f Worker

JourneymenJ ..
JoURNEYWOMENf

• •  • • •

• •  •

• « »

■ •

Minimum Weekly Rates o f Wages

Base Percentage Flat Rate
Rate Bonusf Bonusf

s. d. Per cent. s. d.
52 6 no 50 6
35 7 i 110 36 0

Gross

s. d.
160 9 
110 10

N ote.—The rates became operative from xxi cnum
1957, and relate to the official index o f retail prices figure for October, 1957.

Hours of Labour 
The hours o f labour in a full week, exclusive o f m̂  

worked in 5 days o f 9 hours each day. and overtime, are 45, to be

^  . . . ,  ̂ Guaranteed Week
if* ^ guaranteed weekly payment equivalent to 36 hours’ (based on a

the minimum hourly rate or at four-fifths o f  average hourly 
earnings on piecework, subject to certain conditions and qualifications.

, , N ight Workers
oav i^ m  entirely between 6 p.m. and 8 a.m. receive an extra
L ^ e c t lo  L r t a K r S i o m .  pieceworkers 15 per cent, on gross earnings,

* The cost-of----- -------- ^  LU vaiiaiiui
official mdex of retail prices.

t  The percentage bonus and fiat rate bonus are
official index o f retail prices.

X The period o f apprenticeship is 3 years.

93
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CARPET MANUFACTURE—GREAT BRITAIN
[Agreements o f the National Joint Committee for the Carpet Industry}^

Class of Worker Minimum Rates of Wages

Per week
M e n , Minimum Rates:—

General minimum rate at 21 years ...............
Dry beamers, packers, back sizers and starchers, 

card men (jacquard, wilton and gripper), fur 
cutters (over 21 years with 6 months’ experi
ence as assistant or otherwise)

Wet beamers and dressers (over 21 years with 
12 months* experience as assistant or other-
Wise) ••• ••• **' **’

Croppers and shearers (over 21 years with 6 
months’ experience as assistant or other
wise) ........................................ • •

Jacquard weavers . •. • • » •

Weavers, other than jacquard ..............
Pieceworkers, other than weavers 
Wet beamers and dressers on piecework

• •

• *

99s., 104s. or 109s.t 
(according to width of

loom)
Per hour

2s. 3d., 2s. 5d. or 2s. 7d. 
(according to width of

loom)
2 3 
2 1 
2 3

cost-of-living

■ • * • •
Women, Minimum Rates:—

General minimum rate at 20 years 
Card cutters (over 20 years with 18 months’ 

experience)

Per week
62 Ot

• » « • « « • •

Pieceworkers « •  • • « • » « •

71 Ot 
Per hour 

1 44

bonus

of 65

per cent.§

N ote.—The rates became operative from the first pay day in January, 1958, and relate to 
the official index of retail prices figure for October, 1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are not to exceed 

45. Shift working consists of 5 shifts weekly of 8 hours each, including one half-houi mealtime.
G uaranteed Week . .

A full week’s work is guaranteed, subject to certain specified conditions and qualifications.
t

Shift Workers
Timeworkers and pieceworkers on a system of two dayshift working are paid an addition 

of one-fifth of the time rate. Timeworkers employed on a third shift are paid time rate plus 
one-fifth of the time rate plus one-quarter of time rate. Pieceworkers on a third shift are 
paid piecework earnings plus one-fifth of gross earnings plus one-quarter oi time rate.

Night Workers
Workers on night-shift work are paid an addition of one-fourth of the time rate.

Pieceworkers
Many of the workpeople in this industry are paid at piece rates of wages. Apart from the 

hourly rate quoted above for pieceworkers who are put on time work, the agreement pmvides 
that piecework, or any other system of payment by results, is to be so devised that workers of 
averag^bility should be able to earn in a standard workmg week certain specified amounts,
varying according to occupation or width of looln.

* The manufacture of jute carpets is not covered by this agr^ment. x  ̂ « i* „
t  This rate includes the general base rate (81s. for men and 52s. for women) and a lieu 

bonus allowance ” of 12s. a week for men and 10s. for women, which is paid to any timeworker
over 18 years of age who has not been put on to a piecework job.

S  toe footnotet) “ merit bonuses ” which are paid to operatives with the expenence specified 
who are not employed on systems of payments by results.TV __1______ \7ciricitmTi in pi§The c o s t - o f S g  bonur r  u y;ct  ̂ iB accordant^ with movements of toe

§ The cost to one decimal plac^ and mulUplied by 1-534, and is applied
 ̂ 1____ nf fnr men and £4 10s»official index of retail 

as a percentage to earnings, 
for women is 55 per cent.
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NARROW FABRICS INDUSTRY

[Agreements o f  the Joint Industrial Council fo r the Narrow Fabrics Industry]

Class o f Worker

Minimum Hourly 
Rates o f Wages

Men, 21 years and over:—
Grade I—All workers except those in Grades 

II and ITT ••• • • • •••
Grade II—Webbing, binding and belting 

weavers, braiders, all warpers and rubber 
coverers, also ribbon weavers 6 shafts and

••• ••• ••• 
Grade III—Elastic and jacquard weavers and

ribbon weavers over 6 shafts ... • • • • • 4

Women, 18 years and over:—
Grade I-^All workers except those in Grades 

I a , II and HI • • • • • • • • • • • • • • •
Grade Ia—Winders other than weft winders

and braider bobbin w in d e r s .............................
Grade II—Webbing, tape, binding and belting 

weavers, braiders, all warpers and rubber 
coverers, also ribbon weavers 6 shafts and
ixi^der ••• ••• ••• •••

Grade III—Elastic and jacquard weavers and 
ribbon weavers over 6 sh a fts.............................

Time workers
Pieceworkers 

{see note below)

s. d. s. d.

3 1 3 8

3 4 i
1

3 lO i

3 6
1

i 4
1

H

2 2 f 2 7 i

2 H 2 8 i

2 5 i 2 11

2 1 3 U

, and relate to N ote.—The rates became operative in respect o f the earnings o f the pay week commencing 
12th August, 1957.

not to exceed 
aour mealtime.

quali&catioDS.

lid an addition 
time rate plus 
third shift are 

lerate.

! rate.

Hours of Labour

The normal hours o f labo 
be worked in 5 or days.

G uaranteed Week

Where m any pay week or pay fortnight a worker works for less than 75 per cent, o f  the
normal working week or fortnight (exclusive o f overtime), in respect o f that week or fortn i^ t
to which the guarantee appli^ and during which work is available for part only o f the
guaranteed period the worker is to be paid, subject to certain conditions and qualifications,
tor that part o f the guaranteed period during which he was employed the appropriate time
rate or piecework earmngs, whichever is the greater, and for the remainder o f the guaranteed
period ot 75 per cent, o f the pay week or pay fortnight the worker is to receive the appronriate 
time rate. ^

\p a r t from the
ement proudes 
that workers oi 
cified amounts,

m) and a “ lieu 
- ' ‘Workeranytime

luses reM
:rieDce specifi«i

,«ments of 4^ 
4, and a
T̂ n and

f
U

\

a
fe'

Pieceworkers

P i^ w o rk  rates are to be the same for all ages and arranged so that th 
lult pieceworkers in a class is to be not less than the specified amounts

N ight Shift Workers

Workers on a night shift receive 20 per cent, on actual earnings based on daytime workingrates.

trimmings, webbings and
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SURGICAL DRESSINGS MANUFACTURE—GREAT BRITAIN*

[Agreements o f  the National Joint Industrial Council for the Surgical Dressings Industry]

Class of Worker Minimum Weekly Rates of Wages

M en, 21 years and over 
W omen, 18 years and over ...

• » • • • • •

• • • • • • •  •

Note.—The rates became operative from the first pay day on or after 1st April, 1957.

H ours of Labour

The normal hours of labour in a full week, exclusive of mealtimes and overtime, 
be worked in 5 or 6 days. Where any firm is operating a normal week of less than 45 hours 
the above minimum weekly rates are to apply to such shorter week.

Guaranteed Week

Where in any week a worker, who is capable of and available for work, works for less than 
45 hours (exclusive of overtime), such worker shall be paid in respect of each day of that week 
either the amount earned or the appropriate time rate, whichever is the higher.

However, if an employer is unable to provide work through reasons or circumstances 
outside his control, then 4 days’ notice may be given to withdraw the guarantee.

Pieceworkers

Rates for piecework, whether individual or group work, are to be such as to permit employees 
of average ability to earn 25 per cent, over time rates. If the earnings of any pieceworker are 
less than the appropriate minimum rates of wages for the time worked, the mmimum rates are
to be paid.

Shift Workers

Shift workers engaged on a continuous process worked day and mght are paid an allowance 
of 4id. an hour, and other shift workers engaged on a regular system of shifts between « a.m. 
and 10 p.m. are paid an allowance of 3d. an hour. These allowances are not computable
for overtime.

N ight Workers

Permanent night workers, other than shift workers and mght watchmen, engaged on a 
p e r c e n t  system of work carried out between the hours of _6 p.m. and 6 a.m. are paid an 
^ow ance of 6d. an hour which is not computable for overtime.

-  luciuding bleaching and finishing, carding, linting, m ^cating, dyemg and all forms 
making-up of prepared surgical dressings, surgical plasters and sanitary towels.

96
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LINEN AND COTTON HANDKERCHE ’ AND HOUSEHOLD  
GOODS AND LINEN PIECE GOODS

Great Britain
[Wages Council {Great Britain) Wages Regulation Order]*

Class o f Worker General Minimum  
Time Rates

» • •Men, 21 years and over 
Women, 18 years and over, after 1 year’s employ 

ment • • ♦ • • • • • • • •  • •  • • • • •

Per week 
s. d. 

136 9

Piece Work Basis 
Time Rates

Per week 
s. d.

t

N ote.—The rates became operative from 5th July, 1957.
Hours of Labour

The weekly hours o f labour in respect o f which the above rates are payabl 
which overtime rates are payable, are 45, which may be worked in 5 or 5 i  days.

Northern Ireland
[Wages Council [Northern Ireland) Wages Regulation Order)*

Class o f Worker
General Minimum  

Time Rates

Men :—
Measurers and samplemakers, after 5

years’ apprenticeship .............................
Tappers, after 5 years’ apprenticeship ... 
Workers operating Swiss embroidery 

machines, after 12 months’ employment 
Workers operating Swiss embroidery 

machines:—
Single machines with 2 or 3 tiers 
Single machines with 4 tiers or any

coupled machines .............................
Warehouse assistants and warehouse 

clerks, after 5 years’ apprenticeship ... 
Other workers, 21 years and over, with 

not less than 2 years’ employment

Area A

Per hour 
s. d.

Area B

Per hour 
s. d.

3 5i 
3 4f

Piece Work Basis 
Time Rates

Area A Area B

Per hour 
s. d.

Per hour 
s. d.

3 5i 3 H
3 n 3

3 2 i

3 0 3 2 i 3 Oi
Not dependent on

__1 age or experience
s. d. s. d.

2 2

2 0 2 2

Women :—
Workers (including clippers and menders) 

assisting at Swiss embroidery machines 
Other women (except learners and workers 

under 18 years o f age) ................

Note.—The rates became operative from 16th December, 1957, 

rru 1 1 1 .  .  t , H ours of Labour

» A .. • , Classification of Areas

raJuts? 2I a tS S  StSZ"' •
“ Area B ” comprises all areas other than Area A

w ote 'SS r if a J T i  SnlySuiS™ ><> “
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TEXTILE DYEING, PRINTING AND FINISK
I.—Lancashire, Yorkshire, Cheshire and Uerbysnire

[Agreeme?us between the Textile Finishing Trades Association and the National Union o f Dyers,
Bleachers and Textile Workers]

Minimum Weekly Time Rates of Wages*

Class of Worker
Basic Wage 

Rates

Special
Time-

worker’s
Payment

Cost-of-
Living

Payment
Total

M en, 21 years and over ...............
W omen, 18 years and over 
Boilerfiremen ............................

s. d.
94 0 
65 0 

129 l i

s. d. 
10 0
7 6

s. d.
46 2 
33 4 
46 2

s. d.
150 2 
105 10
175 9 i

N o te—The rates became operative from the second Friday or equivalent pay day in April, 
1957, and relate to the official index of retail prices figure of 10».

H ours of L abour . * u i j
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worke

in 5 or 5 i days.
P ieceworkers _  • i

Piecework rates are to be such as to be capable of yielding a minimum equivalent to the
basic rates plus an agreed addition (adult males 27s., ® ^
to their piecework earnings pieceworkers receive the cost-of-living payments.

N ight W orkers , , rri • j-*- a

All employees on the night turn are paid 4|d . extra an hour worked. This condition does
not apply to shift workers other than ordinary day and mght worKers.

M aintenance C raftsmen

^Um leran*^a^ee^ the employers and the ^malgamated Engineermg UniOT
the rate for maintenance millwrights, fitters, turners, blacksnruths etc., is 205s 4d. for 
hour week, as from the working week paid for m penod 1 st to ̂

electricians is 210s. Od. for a 45-hour week, as from the working week paid for in the period

^ 'U n d ?a?& V im en t between the employers and the National Federmion of Bmldingjrad^ 
Operatives the rate for building trade craftsmen is 4s. 7d an hour for a 45-hour week, as 
fvf\rr\ nĵ v dav in the week commencing 3rd February, 1950.

24th June, 1957. Transport Workers workers’

mencing on or after 20th May, 1957, are. s.
Drivers of horse drawn 

One-horse drivers 
Teamsmen

vehicles:
»• « • t  • • •  «

« •

153 0 
158 0

« • • • * •

rivers of mechanical vehicles of carrying
Up to and including 1 ton •
Over 1 ton and up to and mcludmg 5 u 
Over 5 tons ...............

•« • • • • • • •

• •  • •  • • • • • • » •

157 0
158 0 
165 0

Vehicles with trailer Is. a day extra

Statutory attendants and mates • • • ■ • ■ ■

ces '̂

n

tiiŝ
ten

flass of

Womb*- ‘ ’

The rat^

i, sot it" ”'

fuU»<

Piecework

All an°d ^betv̂een 6 p.m.

[Amments kmen the Irish 
Hydraulic Finishers m

Union and the M

Class of

Men, 21 years and over:— 
Skilled workers (including ens 
Semi-skilled workers (includii 
General workers or labourers 

Women, 18 years and over

Note. The rates became opei

in5of5r£'«'““ ^Mw

>0 abilii
" "> the

is 19,

Wift to
'“‘̂ 8 the

variE
p .i' ave
February, m ,
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in the rate for 
r in the period

Juilding Trade 
hour week, as
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\^eck, as from

leral Workers’ 
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158 0
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Textile Bleaching, D yeing, Printing and F inishing—contd,

n ,—Scotland
[Agreements between the Scottish Federation o f  Dyers and Bleachers {Piece Goods) and the

National Union o f  Dyers, Bleachers and Textile Workers]

Class of Worker

Minimum Weekly Time Rates o f Wages*

Basic Wage 
Rates

Special
Time-

worker’s
Payment

Cost-of-
Living

Payment
Total

Men, 21 years and over ................
Women, 18 years and over

s. d.
94 0 
65 0

!

s. d.
10 0 
7 6

t

s. d. 
46 2 
33 4

s. d. 
150 2 
105 10

Note.—The rates became operative from the second Friday or equivalent pay day in April, 
1958, and relate to the official index o f retail prices figure of 108. ^

H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worked 

in 5 or 5^ days.
Pieceworkers

Piecework rates are to be such as will be capable of yielding a minimum equivalent to the 
basic rates plus an agreed addition (adult males 27s., adult females 18s. 4d.). In addition to 
their piecework earnings pieceworkers receive the cost-of-living payments.

N ight Workers
All employees on the night turn, i.e., workers who work a normal shift which commences 

between 6 p.m. and 12 midnight, are paid 4Jd. extra an hour worked.

Northern Ireland
[Agreements between the Irish Bleachers" Association Ltd., the Irish Dyers Ltd. and the 
Hydraulic Mangle Finishers" Association and the Amalgamated Transport and General Workers"

Union and the National Union o f General and Municipal Workers]

Class of Worker

Men, 21 years and over;—
Skilled workers (including engine drivers) 
Semi-skilled workers (including firemen)
General workers or labourers ...............

Women, 18 years and over ................

Minimum Weekly 
Rates of Wages

• •

• ■ • « •

» •

• •

s. d.

148 7 
142 0 
135 5 
90 11

Note.—The rates became operative from the first full pay period following 31st March, 1958.

. H ours of Labour
^ e  h o ^  of labour in a full week, exclusive o f mealtimes and overtime, are 45, to be worked 

ID D or Q&ys*
. . . .  . .  P ieceworkers

tr. °T average ability who are unable, through any cause beyond their control
wag^ eqmvalent to the appropriate minimum time rate are paid wages for the hours

h less than the amount of the minimum time rate which
would be apphcable to them if employed as time workers.

. Maintenance Craftsmen
The rate for millwrights is 190s. lOd. for a week o f 44 Vinnrs ns fmrr, oith  msT

subject to Variation in January, April, July and October each year in accord-
during the quarters
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HOSIERY FINISHING INDUSTRY—MIDLANDS
[Agreements o f  the Midland Joint Industrial Council o f  Hosiery BleacherSy ScourerSy

Dyers and Finishers\

Class of Worker

Men, 21 years and over:
Trim m ers...............
Dyers, bleachers and scourers:

• • • » » • • •

* »Non-productive workers, 21 years and over 
Productive workers* not on bonus, incentive or piecework 

systems • • ■ • • • • ■ ■ • • • * ■ • • • ■ • ■ *
Auxiliary dry workers and strippers and leggers:— 

Non-productive workers, 21 years and over

■ • • • • •

Productive workers* not on bonus, incentive or piecework
systems ...............

Women, 19 years and over 
Auxiliary workers 
h^enders • • • • • • • • •

Hourly Rates of Wages

s . d .

3 11

2 l l j

plus
cost-of-living 

addition 
of 8

per cent.t

Note.—The cost-of-living addition of 8 per cent, became operative from the first pay day 
January, 1958, and relates to the official index of retail prices figure of 108.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worked 
in 5 or 5 i days.

P ieceworkers

For trimmers the piece rates are such as to yield to an average trimmer a rate of 4s. 3Jd. 
an hour plus the cost-of-living addition.

For dyers, bleachers and scourers piece, bonus or incentive rates may be introduced by 
mutual agreement, and after agreement are not to be altered unless the average hourly earn
ings show a distinct rise or fall from the following time rates:—male wet workers 4s. Gfd. 
an hour plus cost-of-living addition, dry workers 3s. lOd, plus cost-of-living addition.

For female workers piece rates are to yield not less than the following rates;—female auxiha- 
ries 2s. 7Jd. an hour plus cost-of-living addition, menders 2s. lO^d. plus cost-of-living addition.

Shift Workers

Where double-day shifts are worked, compensatory payments of 6|d. and 8d. an hour are 
paid for all hours worked on the first and second shifts respectively.

N ight Workers

Workers employed on night shifts, ue., shifts commencing: before midnight and ending 
ter midnieht. are naid an additional 25 per cent, on total earnings.

* Productive workers are those who assist in the production of the finished article.
t  The cost-of-living addition varies in accordance with movements of the official index of 
tail prices.

I
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ASBESTOS TEXTILE MANUFACTURE—GREAT BRITAIN
[Agreements o f  the Textile Section o f  the National Joint Industrial Council o f the Asbestos

Manufacturing Industry]

Class o f Worker
Minimum Hourly Rates o f Wages

Rochdale
Hindley Green 

Non-Textile

Unskilled workers on daywork:— s. d. s. d.
Men, 21 years and over, other than non 

able-bodied men doing light work 3 H
Textile Non-Textile 

s. d. s. d.

3 5 i
\

Women, 18 years and over, doing recog
nised women’s work ............................ 2 8 f 2 7 i 2 6 i

Note.—The rates became operative from 20th May, 1957.
H ours of Labour

The hours of labour in a full week, exclusive o f mealtimes for dayworkers and inclusive 
of mealtimes for shift workers, are 43|-, to be worked in 5 or 5^ days.

G uaranteed Week
Subject to certain conditions and qualifications, hourly paid workers, who have been 

continuously employed for four weeks, are guaranteed employment at their appropriate 
basic hourly rate of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

Pieceworkers
Piecework rates shall be fixed so that a worker o f average ability, skill and experience in 

the class of work concerned can earn at least the graded time rate plus 25 per cent. In no cir
cumstances shall a worker be paid less than the graded time rate for the work in question.

The rate o f pay for women doing men’s piecework jobs shall be agreed with the Trade Union 
concerned.

TEXTILE MAKING-UP AND PACKING—MANCHESTER
[Agreements between the Federation o f  Master Packers and the Trade Unions concerned]

Standard Weekly Rates o f Wages*

Class of Worker Basic
Wage

War
Wage

Cost-of-
Living

Additionf
Total

s. d. s. d. s. d. s. d.
104 6 20 0 66 0 190 6
101 0 20 0 66 0 187 0

97 6 20 0 66 0 183 6

94 0 20 0 66 0 180 0
90 0 20 0 66 0 176 0

64 8
.

12 0 44 0 120 8
61 8 12 0 44 0 117 8

59 8 12 0 44 0 115 8

Men :■
Hydraulic packers and makers-up 
Competent grey and print lookers 
Assistant lookers, markers-off, stampers

and pressers-off........................................
Plaiters, cutters, tappers, hoistmen and

general w arehousem en...........................
Porters .....................................................

Women, 18 years and over, with not less than 
3 years’ experience;—

Markers-ofif.....................................................
Cutters and machine creasers ................
Stitchers, plaiters, parcellers, hand and 

wdnce creasers, lap and selvedge 
stampers, banders and tapers, tiers-up 
and all other general w o r k e r s ................

and relate to the official iS L ^ o ? m k u  p r i^ r f ig ^ ^  o n o s / " "
™ , . Hours of Labour

woTk^^ffi1®daU^^°'^ “  ^ mealtimes and overtime, are 42J. to be

+ Tt,; r • ^  aX -  • lemale jobbers working in each occuoation

December, March, June and September immediately preceding ^ published m

I
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MADE-UP TEXTD.e s —GREAT BRITAIN

[Made-up Textiles Wages Council [Great Britain) Wages Regulation Order]*

Class of Worker

Foremen or forewomen, awl and needle stitchers 
(leather and canvas), cutters, letter writers (other 
than stencillers), machinists (sewing), mixers, palm 
and needle hands, ropers of tents and coal sacks, 
splicers of ropes over H  inches in circumference, 
after 6 months’ employment:—

Men, 21 years and over .....................................
Women, 18 years and over .........................

Other workers, after 6 months’ employment:—
Men, 21 years and over .....................................
Women, 18 years and over .........................

General Minimum Piece Work Basis 
Time Rates I Time Rates

Per hour 
s. d.

Per hour 
s. d.

became

H ours of Labour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, which may be worked in 5 or 5i days.

COTTON WASTE RECLAMATION—GREAT BRITAIN

\Cotton Waste Reclamation Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Per hour
s. d.

Men, 21 years and over ................................................ 2 11
Women, 18 years and over:—

' ll.England and Wales 2
Scotland.................................................................................. 2

Note.—The rates became operative from 8th March, 1957.

Hours of Labour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45.
P ieceworkers

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the general minimum time rates.

* For the full details of the legally binding rates, together with any conditions and Qualifi
cations attached to them, reference should be made to
and National Service, copies of which are on sale at H.M. Stationery Olhee.

21 yeais °17 ^

-c.,V )  and
Other distn

,A years ■

17 rnile* (
Loodofl • ♦

26th August.

becafflu°f

Tie hours of labour in a
in 5 days.

The minimum earning of t j
and hourly bonus) aru ^  app
an hour, In addition to  earn
receive a bonus of 8d. an ho

Where two shifts are worke. 
shift are to be paid an extra oi 
the extra rate is to be paid on

Where men work in a  gang 
to the foreman for the work of 
hand.
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LEATHER PRODUCING INDUSTRY (TANNING, CURRYING AND
DRESSING)—GREAT BRITAIN

\Asreements between the Leather Producers' Association for England, Scotland and Wales 
and the Amalgamated Society o f  Leatherworkers, the National Leather Trades' Federation, 
the National Union o f Glovers and Leatherworkers, the National Union o f  General and Municipal

Workers and the Transport and General Workers' Union]

Class of Worker and District

Men, 21 years and over:— 
London (within 17 miles

C r o s s ) ..........................
Other districts and Scotland • •

Hourly Rates of Wages

Women, 20 years and over, other than on 
men’s work:—

London (within 17 miles of Channg 
Cross) • • -

Other districts and Scotland ...............

Skilled Semi-skilled Unskilled

s. d. s. d. s. d.

3 IH 3 9 3 8
3 H 3 7 3 6

s. d.

2 9 (UnskiUed)
2 lOJ (Semi-skilled) 
2 9

N ote.—The rates became operative from the first full pay week commencing on or after 
26th August, 1957.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to be worked 
in 5 days.

Pieceworkers

The minimum earnings of the pieceworker of average ability (/.e., earnings from piece rates 
and hourly bonus) are the appropriate basic rate plus 25 per cent, plus the equivalent of 2d. 
an hour. In addition to earnings from piece rates, adult pieceworkers, 20 years and over, 
receive a bonus of 8d. an hour for all hours worked on piecework.

Shift Workers

Where two shifts are worked, the employees, both timeworkers and pieceworkers, on one 
shift are to be paid an extra one-sixth of the basic time rate. Where three shifts are worked, 
the extra rate is to be paid on the two night shifts only.

Charge Hands

Where men work in a gang in which there is a “ leading ” or “ charge ” hand responsible 
to the foreman for the work of the gang, a payment of 10s. Od. a week is made to the “ charge ” 
hand.

• J

' I

ri

E
in

1ordinary worker

inoDS and cpialifi- 
Minister o f Labour
See.

1 —

S-.

> »



'n:.

LEATHER BELTING AND STRAP BUTT CURRYING—
UNITED KINGDOM

[Agreements between the Federation o f Leather Belting Manufacturers o f the United Kingdom 
and the Amalgamated Society o f Leather Workers and the National Leather Trades' FederatiorC[

Class of Worker
Hourly Rates of Wages

London Provinces

M en, 21 years and over:—
s. d. s. d.

IWjlrl- •«» «»« ••• »•« ••• 3 m 3 91
S6mi*slcilled ••• »•» ••• ••• ••• 3 U 3 6i
UnskilledA-ltJlVl 1 ••• ••• «•« »«•

Strap butt cutters on day work:—
3 7 3 6

During 6 months’ probation ..................................... 3 IH 3 m
After 6 months’ probation ..................................... 4 Oi 3 i l l

Women, after 12 months’ employment ......................... 3 3i 3 3

Note.—The rates became operative from the first full working week commencing on or 
after 21st June, 1957.

Hours of Labour

The normal working week, exclusive of mealtimes and overtime, is one of 45 hours, to be 
worked in 5 days.

Pieceworkers

Piecework prices are to be such as to enable an average worker to earn 25 per cent, over the 
time rate.

MECHANICAL AND HYDRAULIC LEATHERS MANUFACTURED
GREAT BRITAIN

[Agreements between the Mechanical and Hydraulic Leathers Manufacturers' Association and 
the Amalgamated Society o f Leather Workers and the National Leather Trades' Federation]

Class of Worker
Hourly Rates of Wages

London Provinces

s. d. s. d.
Men, 21 years and over:—

••• ••• ••• 3 3 71
Semi-skilled ••• ••• ••• ••• 3 51 3 4̂ -
Unskilled ••• ••• ••• ••• ••• 3 4i 3 3i

Skilled Women, 20 years and over, after 12 months^
employment •»» ••• **« 2 I l f 2 H i

Note.—The rates became operative from the first full working week commencing 
21st June, 1957.

Hours of Labour

The normal working week, excluding mealtimes ar 
worked in 5 days.

Pieceworkers

Piecework prices or rates are to be such as to enable an average worker to earn 25 per cent, 
above the time rates.

Shift Workers

Where shifts are worked, the day shift is paid at ordinary rates and the other shift or shifts 
at time-and-one-fifth, any overtime being calculated on normal daywork rate. Pieceworkers 
on shifts other than the day shift are paid rates which will enable the pieceworker of average 
ability to earn the daywork rate plus 45 per cent.

Incentive Bonus
Workers are to be given the opportunity to earn at least 10 per cent, by the operation of a 

production bonus scheme by work at reasonable standards. Non-productive workers 
Le., other than bench workers, are paid a bonus of Id. an hour.
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ROLLER LEATHER MANUFACTURE—GREAT BRITAIN

r Leather Manufacturers' Association and the Amalgamated 
Society o f Leather Workers]

Class of Worker

Men, 21 years and over:—
Skilled day w orkers..............
Semi-skilled day workers (wet) 
Semi-skilled day workers (dry) 

Women, 20 years and over

« •

« •  • • • • »

•  • • • «

• • • «• • •

Minimum Hourly Base Rates
of Wages

s . d .

Note,—The rates became operative from the first full pay week beginning 
26th August, 1957.

H ours of Labour

The normal working week, exclusive of mealtimes and overtime 
worked in 5 days.

Pieceworkers

A bonus of Is. Od. an hour is paid to all adult male workers and l l  |d . to all adult women 
workers for each hour worked on piecework, if not previously merged. Women on the same 
work as men are paid the same piecework rates. In calculating new job rates, the basis is 
“ the current timework rates plus 25 per cent, plus 2d. an h o u r” .

BUFFALO PICKER MANUFACTURE—GREAT BRITAIN

[Agreements between the Buffalo Picker Manufacturers' Association and the Amalgamated
Society o f Leather Workers]

Class of Worker Minimum Hourly 
Rates of Wages

s. d.
Men, 21 years and over:—

<sVillpH • • •  • • •  • • •  • • • 3 9i
Semi-skilled «•» »»• 3 6i
X Jnskilledl\ 111 •»« «*• ••• 3 6

Women, 20 years and over, other than on men’s work ... 2 7 i

Note.—The rates became operative from the first pay day following 28th July, 1957.

H ours of Labour

The normal working week, exclusive of mealtimes and overtime, is one of 45 hours, to be 
worked in 5 days.

Pieceworkers

Piecework prices are to be fixed so as to enable an average worker to earn a minimum of 
25 per cent, over his or her daywork rate. Women on the same work as men are paid the same 
piecework rates.
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FELLMONGERING (DOMESTIC SHEEPSKINS)
ENGLAND AND WALES

[Agreements between the United Kingdom Fellmongers* Association and the Amalgamated
Society o f Leather Workers]

Class of Worker Hourly Rates of Wages

s. d.
Men, 21 years and over:—

Skilled ... ... ... ... ... ... ... 3 9i
Semi-skilled, after 3 months’ p ro b a tio n ......................... 3 7
Unskilled ••• ••• ••• ••• ••• 3 6

Women, 21 years and o v e r ............................................... 2 10 (plus Id. for
wet work)

Note.—The rates became operative from the first pay day after 30th June, 1957.

Hours of Labour

The normal working week, exclusive of mealtimes and overtime, is one of 45 hours, to be 
worked in 5 days.

Pieceworkers

Piecework prices are to be such as to enable an average worker to earn at least 25 per cent, 
over the time rate. Women on piecework are paid the rate for the job.

SKINNING—SCOTLAND
[Agreements between the Skinners' Association o f Scotland and the Amalgamated Society of 
Leather Workers, the National Union o f General and Municipal Workers and the Transport

and General Workers' Union]

Class of Worker Hourly Rates of Wages

s. d.
Men, 21 years and over;—

QUll/arl ̂1 1 «»• ••• 3 9i
Semi-skilled:—

y y W V »«• ••• ••• ••• 3 7
1 y « * «  ••• ••• ••• 3 6

Women, 21 years and o v e r .............................................. 2 10 (plus Id. for
W wet work)

Note.—The rates became operative from the first pay day after 30th June, 1957.

Hours of Labour

The normal working week, exclusive of mealtimes and overtime, is one of 45 hours, to be 
worked in 5 days.

Pieceworkers

Piecework prices are to be such as to enable an average worker to earn a minimum of 
25 per cent, over the time rate. Women on piecework are paid the rate for the job.
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LEATHER GOODS, SADDLERY AND HARNESS M ANUFACTURE-
GREAT BRITAIN*

[Agreements o f the National Joint Wages Board for the Leather Goods and Allied Trades]

Class of Worker

Leather
Skilled men, 21 years and over ..
Skilled •  •  •

Saddlery and H arness: 
Skilled men • •  *

Minimum Hourly Rates of Wages

London (Metropolitan 
Police Area)

s. d.

Other Districts 
in Great Britain

s. d.

London, Walsall 
and rest of the country

s. d.
3 lOi

Note.—The rates became operative from the first full pay period following 1st January, 1958.

H ours of Labour

The normal hours of labour in a full week, exclusive of mealtimes and overtime, are 45, to 
be worked in 5 days.

Pieceworkers

Piecework rates are to be fixed to allow workers of average ability to earn at least 25 per 
cent, above the appropriate minimum hourly time rates quoted above.

RETAIL SADDLERY AND LEATHER GOODS TRADE
GREAT BRITAINt

{Agreements between the National Federation o f Saddlers and Leather Goods Retailers and
the National Union o f Leather Workers]

Class of Worker National Basic Hourly 
Time Rates of Wages

Skilled Men, 21 years and over, who have served 4 
years in the trade:—

s. d.

Horse-collar m a k e r s ................................................. 3 9
Other w orkers............................................................. 3 8

Skilled Women, 20 years and over .......................... 2 10

N ote.— T̂he rates became operative from the week commencing 11th November, 1957

H ours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 45,

Pieceworkers
Piecework rates are to be fixed to allow workers of average ability to earn at least 

cent, above the appropriate hourly rates.

* The manufacture of goods (whether of leather, fabric (including plastic), wood or fibre)
including the making of travelling trunks, bags, ladies’ handbags, suit and attache cases, fancy
and general goods, sports goods, etc.; also such saddlery and harness as is made in the fac- 
tones covered by the agreement.

The agreement covers workers employed in retail establishments on the manufacture 
ur of saddlery, harness, luscace. leather ffoods and handhaorc
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READY-MADE AND WHOLESALE BESPOKE TAILORING

Great Britain

{Ready-made and Wholesale Bespoke Tailoring Wages Council {Great Britain)
Wages Regulation Order)*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men :—
Measure cutters with 4 years’ employment after 

the age of 18 years:—

Per hour 
s. d.

Per hour 
s. d.

London Districtt ...................................... 3 I lf 4 If
Other districts ...................................... 3 10 4 0
Making heavy cotton clothing (all districts) 

Cutters, trimmers, knife cutters or knifemen, 
with 3 years’ employment after the age of 
18 years:—

3 10 4 0

London districtf ...................................... 3 9f 3 I lf
Other districts ...................................... 3 8 3 10
Making heavy cotton clothing (all districts) 

Fitters-up, tailors, pressers, machinists and 
passers, with 3 years’ employment after the

3 8 3 10

age of 18 years ................................... .
Under pressers and plain machinists, with 3 

years’ employment after the age of 18 years 
Warehousemen with 3 years’ employment after

3 8 3 10

3 5 3 7

the age of 18 y e a r s .....................................
Packers with 3 years’ employment after the age

3 6i 3 8f

of 18 years ••• ••• ••• 3 5i 3 7J
Porters, 21 years and over ..........................
Learners, 21 years and over, after 1 year’s em

3 3i 3 5i

ployment .................................................

W omen :—
3 2i 3 5i

Conveyor belt machinists ..........................
Cutters, trimmers and fitters-up:—

2 7 2 7

20 years and over ..................................... 2 6i 2 8
19 and under 20 years .......................... 2 6 2 l i

Other workers, except learners.......................... 2 5i 2 1

N ote.—The rates became operative from 24th March, 1958.

Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5 | days.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Ofiice.

t  The London district means the City of London and Metropolitan Police District.
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AND W holesale B espoke T ailoring— contd.
__Northern Ireland

made and Wholesale Bespoke Tailoring Wages Q
Regulation Order]*

{Northern Ireland) Wages

Class of Worker

M e n :
Measure cutters with 3 years’ employment after

the age of 19 y e a r s ..............; ...............
Stock cutters, knife cutters or knifemen, fitters- 

up, tailors, pressers, machinists and passers, 
with 3 years’ employment after the age of 19
y© r̂s ••• ••• ••• ••• ***

Under pressers and plain machinists, with 3 
years’ employment after the age of 19 years 

Warehousemen, 24 years of age and over and 
not less than 2 years’ experience after the age
of 22 years • • • • • • • ♦ • • • • • • •

Packers, 24 years of age and over and not less 
than 2 years’ experience after the age o f 22

• • •
Porters and other male workers, 22 years of age 

and over

• • •

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

3 9 i 3 H i

3 7 i 3 9 i

3 4 3 5 i

3 Si 3 7 i

3 4 f 3 7

3 2 i 3 5

2 5 | 2 Si
2 2 5^

Women:—
Conveyor belt machinists 
Other workers, except learners...
N ote.—The rates became operative from 14th April, 1958.

H ours of L abour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 44, which may be worked in 5, 5̂ - or 6 days.

vablc, and beyond 
iaj's.

litions and q u a ! -
Minister of Labour

WATERPROOF GARMENT MANUFACTURE—
LANCASHIRE AND CHESHIRE

[Agreements between the British Rainwear Manufacturers^ Federation and the Waterproof
Garment Workers^ Trade Union]

Class of Worker

Men, 21 years and over or who have completed 
3 years’ apprenticeship

Makers, machinists and passers ...............
Women, 21 years and over or who have completed 

3 years’ apprenticeship:—
Makers, machinists, buttonhole machinists, 

passers, finishers, button machinists, bar 
tackers, folders, markers, eyeletters and 
studders • • • • • • • • B

Minimum Weekly Rates of Wages

s. d.

N ote.— T̂he rates became operative from the first pay day in July, 1957.

H ours of L abour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked 
over 5 days.

G uaranteed W eek

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly
payment of 80 per cent, of the minimum time rate in the case of adult workers and of the full 
weekly minimum rate in the case of juvenile workers.

* For the full details of the legally binding rates, together with any conditions and qualifi-
cations attached to them, reference should be made to the Orders, copies of which are on sale 
at^H.M. Stationery Office.
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RETAIL BESPOKE TAILORING
England and Wales

[Retail Bespoke Tailoring Wages Council {England and Wales) Wages Regulation Order]^

Class of Worker and District General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Male workers (other than cutters, trimmers or
Per hour 

s. d.
Per hour 

s. d.
packers) after 5 years' employment:—

^̂ rea «•« «*• 3 6 it 3 91
, ,  ••• « « • 3 4 it 3 7-

Female workers (other than cutters, trimmers or 
packers) after 5 years' employment:—

••• 2 6 2 84
, ,  « « ■  ••• ••• » « • 2 5i 2 8

N ote.—The rates became operative from 27th February, 1957.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5J days.

Classihcation of A reas

Area A ” comprises over 100 specified localities, and “ Area B ” the remainder of England 
and Wales. Examples of the localities included in Area A are:—

Aberystwyth, Bath, Bristol, Cambridge, Huddersfield, Ipswich, Liverpool, London 
(Postal Districts E.C.l, E.C.2, E.C.3, E.C.4, W .l, W.C.l, W.C.2, S.W.l), Penzance.

Scotland
[Retail Bespoke Tailoring Wages Council {Scotland) Wages Regulation OrderY

Cass of Worker and District General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
Workers with 5 years’ employment in the trade s. d. s. d.

and late entrants with 3 years’ employment:— 
Journeymen:—

3 5irê  . 1. ... ... 3 4
13 ... •*. ... ... 3 3 3 4 i7 7

Female workers:—
Â̂rca ••• ■ 2 5 2 6i

^  y  • • •

I

2 3i
1

2 5i

N ote.—The rates became operative from 8th May, 1957.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5j days.

Classification of Areas

“ Area A ” comprises the following localities:—
Aberdeen, Airdrie, Alloa, Arbroath, Ardrossan, Ayr, Barrhead, Buckhaven and 

Methil, Cambuslang (Civil Parish), Clydebank, Coatbridge, Cowdenbeath, Dumbarton, 
Dumfries, Dundee, Dunfermline, Edinburgh, Falkirk, Glasgow, Grangemouth, Greenock, 
Hamilton, Hawick, Inverness, Irvine, Johnstone, Kilmarnock, Kirkcaldy, Kirkintilloch, 
Motherwell and Wishaw, Musselburgh, Paisley, Perth, Peterhead, Port Glasgow, Renfrew, 
Rutherglen, Saltcoats, Stirling, Troon.

“ Area B ” comprises the remainder of Scotland.
♦ For the full details of the legally binding rates, together with any conations and qualifi

cations attached to them, reference should be made to the Orders of the Minister of Labour and 
National Service, copies of which are on sale at H.M. Stationery Office. . . . .  ,

t  The rates are 2d. an hour higher for workers employed in the making of military mess 
uniforms (other than khaki), naval frock and dress uniforms, hunt coats and hunt riding 
hrftfichef?. frock and dress coats, and court and diplomatic garments.
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DRESSMAKING AND W OM EN’S LIGHT CLOTHING

I.—^England and Wales

[Dressmaking and Women's Light Clothing Wages Council {England and Wales) Wages
Regulation Order)*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Retail Bespoke Branch;—
Men, 21 years and over, after 1 year’s employ-

Per hour 
s. d.

Per hour 
s. d.

mctit ••• ••• ••• •••
Women, other than learners:—

Bodice, coat, skirt and gown or blouse hands, 
20 years and over, subject to qualifications 
as to experience, etc.:—

3 U 3 3J

2 2 i —

« » •  • • • 2
• • •

Other workers:—
2 5 i -

^̂ rê  ••• ••• • • • 2 Oi
^  y  ••• •••

n
y  ^  • • •  • • •

Wholesale M anufacturing Branch:— 
Men, 21 years and over:—

2 2 i  
2 4 1

1

1

Cutters with at least 4 years’ experience ... 3 6 3 8
Other workers after 1 year’s employment ... 

Women, other than learners:—
3 n 3 3^

Conveyor belt machinists ........................... 2 2 5 i
Other workers ........................................ 2 4 2 5 i

N ote.—The rates became operative from 15th February, 1957.

H ours of L abour

p ie  weeldy hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5^ days.

Pieceworkers

 ̂Piece rates where no piece work basis time rate is fixed must be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates. i

> i

Classification of Areas

‘‘ Area A ” means rural districts and municipal boroughs or urban districts with a popu 
lation of less than 10,000 in 1931.

“ Area B ” means all areas in England and Wales other than Areas A and C.
“ Area C ” means the City of London and Metropolitan Police District as existing in 1931

V

For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.
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D ressmaking and Women’s Light Clothing—contd.

n .—Scotland

{Dressmaking and Women's Light Clothing Wages Council {Scotland) Wages Regulation Order]

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Retail Branch:—
Per hour 

s. d.
Per hour 

s. d.
Men, 21 years and over, after 1 year’s employ

ment ... ... ... ... ... ... 3 2 i 3 6i
Women, other than learners:—

Bodice, coat, skirt, gown or blouse hands, 
20 years or over, subject to qualifications 
as to experience, etc.:—

^̂ rea ... ... ... ... ... 2 4J
^̂ Tea 13 .«• .•> ... ... 2 —

Other workers:—
^̂ki*êL ... ... ... ... ... 2 n
^̂ rea 13 ... ... ... ... ... 1 I lf

Wholesale Manufacturing Branch:—
Men, 21 years and over, after 1 year’s em

ployment ••• •«. ... ... 3 2f 3 6i
Women, other than learners:—

Conveyor belt machinists .......................... 2 5 2 5
Other workers ..................................... 2 3i 2 5

Note.—The rates became operative from 22nd February  ̂ 1957.

H ours of Labour

The weekly hours of labour in respect of which the above rates arc payable, and beyond 
which overtime rates are payable, are 44.

Pieceworkers

Piece rates where no piece work basis time rate is fixed must be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

Classefication of Areas

Area A ” means all burghs with a population of 10,000 or more m 1946, cert 
ghting Districts and the following burghs, viz., Armadale, Bo’ness, Brechin, 
)rfar, Gourock, Helensburgh, Kilsyth, Leven, Lochgelly, Rothesay, St. Andrews j 
“ Area B ” means all other areas in Scotland.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.
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D ressmaking and Women’s L ight Clothing— contd.

i t -NoFthern Lrelaod

i^blc, and beyond

as to yield, in the 
general minim

)46, certain Special 
BiechiD, Dunoon, 
ndrcw and Troon.

iitions and qualifi- 
^linistcr of Labotir
t.

[Dressmaking and Womeri*s Light Clothing Wages Council {Northern Ireland) Wages
Regulation OrderY

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

R etail Bespoke Branch:—

Per hour 
s. d.

Per hour 
s. d.

Women, other than learners:—
Bodice, skirt, gown or blouse hands, 20 years 

and over, subject to qualifications as to 
experience, etc.:—

^̂ r̂ê i . . .  » « «  . . .  . . .  . . . 2 4 2 5
H . . .  . . .  . . .  . . .  . . . 2 2 i 2 3 i

A
» « •  • • •  • • •  • • • 2 1 2 2

Other workers:—
. . .  . . .  . . .  . . .  . . . 2 2f 2 3f

y r̂eas B and 0̂  • ••• . « • 2 1 2 2

F actory or Wholesale Manufacturing 
Branch:—

Men:—
Cutters with not less than 5 years’ experience

1

3 6 3 8
Other workers, 21 years and over, after 1 year’s 

employment ••• . . .  . . .  • • •  . . . 3 U 3 3 i
Women, other than learners:—

Conveyor belt machinists ............................ 2 4 i
Other w orkers.................................................... 2 2 i 2~^4i

N ote.—The rates became operative from 27th February, 1957.

H ours of L abour

The weekly hours of labour in respect 
tiich overtime rates are payable, axe 44 i 
[lolesale manufacturing branch, which r

/

Pieceworkers

 ̂Piece rates where no piece work basis time rate is fixed must be such as to yield, in the
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

Classification of A reas

«t County of the Cities of Belfast and Londonderry.
^ e a  B means areas with a population of 2,000 or over (as returned at the last census)

administered by Borough or Urban District Councfis, excluding the County of the Cities of 
Belfast and Londonderry.

“ Area C ” means all areas in Northern Ireland other than Areas A and B.

♦ ^or the M  details of the legally binding rates, together with any conditions and qualifica-
reference should be made to the Orders, copies of which are on sale at H.M. stationery Office.
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WHOLESALE MANTLE AND COSTUME MAKING—GREAT BRITAIN
[Wholesale Mantle and Costume Wages Council (Great Britain) Wages Regulation OrderY

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men;—
Per hour 

s. d.
Per hour 

s. d.
Measure cutters with 4 years’ employment after 

the age of 18 y e a r s ...................................... 3 10 4 0
Cutters, trimmers, knife cutters, knifemen, 

fitters-up, tailors, pressers, machinists and 
passers, with not less than 3 years’ employ
ment after the age of 18 years .............. 3 8 3 10

Under pressers and plain machinists, with not 
less than 3 years’ employment after the age 
of 18 years • • • ... .. • ... • • • 3 5 3 7

Warehousemen with not less than 3 years’ 
employment after the age of 18 years 

Packers with not less than 3 years’ employ
ment after the age of 18 years ..............

3 6 i 3 8i

3 5i 3 n
Learners, 21 years and over, after 1 year’s 

employment ................................................. 3 2 i 3 5i
Women :—

Conveyor belt machinists .......................... 2 7 2 1
Cutters, trimmers and fitters-up:—

20 years and o v e r ..................................... 2 6i 2 8
19 and under 20 years .......................... 2 6 2 7J

Other workers, except learners .............. 2 5i 2 7

N ote.—The rates became operative from 18th April, 1958.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5  ̂days.

CORSET MANUFACTURE—GREAT BRITAIN
[Corset Wages Council (Great Britain) Wages Regulation OrderY

Class of Worker General Minimum 
Time Rates

Men:
Employed in cutting, marking-out (other than 

process working), hand pressing, matching-up 
or shading, with not less than 5 years’ exper
ience after the age of 18 years ...

Employed in folding, hand-fitting, parting, 
separating or making-up, with not less than 
3 years’ experience after the age of 18 years ... 

Warehousemen or packers, 21 years and over,
with not less than 2 years’ experience..............

All other workers (including process workers), 
21 years and over, after 1 year’s employment 

Women, other than learners ..........................

Per hour 
s. d.

3 ^

3 6

3 4 
2 5

Piece Work Basis 
Time Rates

Per hour 
s. d.

3 m

3 8

P

41

•  I

V

3 5i 
2 6i

Note. became onerative from 14th December

Hours of Labour
Thft wpftHv hniirs of labour in resoect o f which the above rates are payable, and beyond 

which overtime rates are payable, are 44, whicn may be worjcea m d or aays.
* For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.
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SHIRT, COLLAR, H E , ETC. MAKING

I.— Great Britain

[Shirtmaking Wages Council (Great Britain) Wages Regulation Order]*

f̂bour

y'abic. and beyond 
ays.

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men:—
Per hour 

s. d.
Per hour 

s. d.
Special or measure cutters, pattern cutters or 

pattern takers, with 3 years’ employment 
after the age of 18 years ........................... 3 9 3 11

Cutters, 21 years and over with 4 years’ em
ployment ••• ••• ••• ••• ••• 3 7 3 9

Tie cutters:—
22 years and over with 5 years’ experience ... 3 9 3 11
21 years and over with 4 years’ experience 3 7 3 9

Other workers, 21 years and over ............... 3 3 i —

Women, other than learners:—
Conveyor belt machinists ............................ 2 5 i 2 5 i
Other workers .................................................... 2 4 2 5 i

N ote.—The rates became operative from 21st December, 1956.

Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5  ̂days.

P ieceworkers

Piece rates where no piece work basis time rate is fixed are to be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

Northern Ireland

^  W ork Basis 
Time Rates

lyablc,
days.

and beyo“<l

and
Minister ol
ditions if Labour

[Shirtmaking Wages Council (Northern Ireland) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
Me n :— s. d. s. d.

bpecial or measure cutters, pattern cutters or 
pattern takers, with 5 years’ experience after
the age of 19 years ....................................... 3 9 _______

Cutters, 21 years and over with 5 years’ experi-
6HC6 • • • ««« • •. ... ,,. ^ , 3 7 3 9

Other workers, 22 years and over ............... 3 3 i

Women, other than learners:—
Conveyor belt machinists ........................... 2 4 i 2 4  ̂

2 4JOther workers .................................................... 2 3

N ote.— T̂he rates became operative from 14th January, 1957.

H ours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtune rates are payable, are 44. r  ̂ , j-

ror me mu uetaiis ot the legaUy bmdmg rates, together with any conditions and qualifi
attached to th m , reference should be made to the Orders, copies of which are on sak 

at H.M. Stationery Office.
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HAT, CAP AND MILLINERY

England and Wales

[Hat, Cap and Millinery Wages Council {England and Wales) Wages Regulation Order]

Class of Worker General Minimum 
Time Rates

Men:
Per hour 

s. d.
Cutters, blockers, body makers or finishers, 

stiffeners or shapers—other than in felt hat 
section (with at least 3 years’ experience 
after the age of 18 years) ..........................

Employed in hardening, planking processes 
of barrel twisting, hand planking or hand 
stretching, proofing (head men), dyeing 
(head men), blocking (other than coning 
when preparatory to blocking), pressing, 
finishing, curling, flanging, cutting, ironing 
and paring, velouring—in felt hat (wool) 
section (with at least 3 years’ experience after 
the age of 18 years) ......................................

Piece Work Basis 
Time Rates

Per hour 
s. d.

nployed in forming, hardening, planking, 
proofing (head men), dyeing (head men), 
blocking, pressing, finishing, brushing, curl
ing and steaming, flanging, cutting, ironing 
and paring, trimming, velouring—in felt hat 
(fur) section (with at least 3 years’ experience 
after the age of 18 years) ..........................

Other workers, 21 years and over, after 1 
year’s employment ......................................

Women, other than learners •  •  • •  •

Note.—The rates became

Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 44, which may be worked in 5 or 5i days.

♦ For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.
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Hat, Cap and Milunery—contd.

n*—Scotland

[Hat, Cap and Millinery Wages Council {Scotland) Wages Regulation Order]

^ le , aod beyond

Class of Worker

Men :
Cutters, blockers, body makers or finishers, 

stiffeners or shapers—other than in felt hat 
and hood section (with at least 3 years’ 
experience after the age of 18 years)...............

Employed in hardening, planking processes of 
barrel twisting, hand planking or hand 
stretching, proofing (head men), dyeing 
(head men), blodong (other than coning 
when preparatory to blocking), pressing, 
finishing, curling, flanging, cutting, ironing 
and paring, velouring—in felt hat and hood 
(wool) section (with at least 3 years’ experi
ence after the age of 18 years) ...............

Employed in forming, hardening, planking, 
proofing (head men), dyeing (head men), 
blocking, pressing, finishing, brushing, curl
ing and steaming, flanging, cutting, ironing 
and paring, trimming, velouring—in felt 
hat and hood (fur) section (with at least 
3 years* experience after the age of 18 years)

Other workers, 21 years and over, after 1 year’s 
employment ....................................................

Women, other than learners:—
Wholesale cloth hat and cap making branch ...

Felt hat and hood manufacturing branch

Other branches: 
Area A ... 
Area B ...

•  •  • « •

•  •  • •  •

General Minimum 
Time Rates

Per hour 
s. d.

Piece Work Basis 
Time Rates

Per hour 
s. d.

*. fi

.' % 
■ c

idoDS and qualifi- 
[mister of Labour

N o t e .— T h e

H ours of Labour

* in respect of which the above rates are payab
which overtime rates are payable, are 44, which may be worked in 5 or 5 i days.

Classification of Areas

b u r ^  with a population of 10,000 or more in 1946, certain snecified 
far burghs, viz., Armadale, Bo’ness, Brechin, Dunoon,

legally binding rates, together with any conditions and qualifi- 

and National Service, copies of which are on sale at H.M. Station^?Office
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GLOVE MANUFACTURE—^ENGLAND AND WALES*
[Agreements between the National Association of Glove Manufacturers and the National Union 
o f General and Municipal Workers, the National Union o f Glovers and the Transport and 
General Workers' Union, representing the two sides o f the National Standing Joint Committee

for Wages and Conditions in the Glove Manufacturing Industry]

Class of Worker Minimum Hourly 
Rates of Wages

•  • •  •

Men, 20 years and over:— . . ,
Class A—Fully qualified table cutters, ironers who have

served 2 years’ apprenticeship
Class B—Semi-block cutters and biou .̂ Guiucia, î nwxvvxo, 

Webbers, ironers who have not served 2 years’ apprenticeship, 
fabric glove cutters and all other workers (unskilled)

Women, 20 years and over:— . ,
Class A—Experienced dress glove machinists ... , • ■ • • • ■
Class B—Dress glove machinists under training until 

competent for piecework, all industrial glove machinists and 
all other women workers ............... • • • ...............

s. d.

3 n '
plus a time
bonus of 2d.

3 2 i an hour for
-men and lid .

2 4 i an hour for
women for each
hour worked.

2 2 i ,

NoTE.—The rates became operative from the first pay day after 1st October, 1957.
Hours of Labour

The normal weekly hours of work, exclusive of overtime, are 45 for male workers and 
44 for female workers.

P ieceworkers . . .
Piecework basis time rates are fixed at amounts 20 per cent, above the appropriate mini

mum time rates.

AND SHOE MANUFACTUKE—UNITED KINGDOMf
[Agreements between the Incorporated Federated Associations o f Boot and Shoe Manufacturers 

of Great Britain and Ireland and the National Union o f Boot and Shoe Operatives]

Class of Workert

Men, 21 years and over ... 
Women, 20 years and over

•  •

•  • •  • *  • •  «  •

Minimum Weekly 
Day Wage Rates §

s. d. 
170 0 
128 0

]sloTE.— T̂he rates became operative from the first pay day in February, 1958, and relate to 
the official index of retail prices figures of 108 to 111 inclusive.

Hours of Labour
The hours of labour in a fuU week, exclusive of mealtimes and overtime, are 45, to be worked

in 5 or 5 i days. ^
Guaranteed Week ,

Provision is made for a guaranteed weekly payment, subject to cer^m specified conditions 
and qualifications, of 75 per cent, of the contract weekly wage rate for day workers and of 
75 per cent, of the basic weekly wage for pieceworkers, the latter being assessed on the basis
of four full weeks of normal productive employment.

Pieceworkers . .
Piecework rates are to be such as to give to the average operative an earning capacity ol 

25 D ecen t, over the minimum wage rates for ordinary operations and m  per cent, for
operations where exceptional skill or length of training is required.

* Leather and fabric dress gloves and industrial gloves. • xu t>
t  The particulars given apply generally throughout the country except m the Rossendale

Valiev where waces are regulated by separate agreements. ^
t  The minimum wage rates do not apply to clerks, engmeers, mechamcs, el^ tn cia^  

s to k S ! p ^ S ™ w S e r s -u p , lift or hoist men, caretakers and timekeepers, or to labourers
men not cnsflficd in sctu&l m&nufflcturin§» * ^

§ The rates are subject to variation in accordance with movements of the official mdex
of retail prices.
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BOOT AND SHOE REPAIRING AND BESPOKE FOOTWEAR
MANUFACTURE—GREAT BRITAIN

(Boot and Shoe Repairing Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker
General Minimum Times Ratesf»

Men,
21 years and over

Women,
21 years and over

Foremen and managers, forewomen and

Per week 
s. d.

Per week 
s. d.

manageresses
Sewing or stitching machine operators:— 

Operating power sole stitchers or power sole

161 0 161 0

stitchers and sole sewing machines ... 156 0 156 0
Operating sole sewing or edge trimming machmes 
During probationary period not exceeding

151 0 151 0

4 months 144 0 144 0
Press cutters responsible for cutting and costing i 156 0

1
156 0

Makers of bespoke, including surgical, footwear 
Repairers engaged in sewing down caps, re

welting, welt repairs or any other hand stitching

166 6 166 6

operation ... 148 6 148 6
Clickers .................................................................. 148 6 148 6
Clickers and closers .........................................
Closers {Le., in fitting and machining) in the 

making of uppers for bespoke, including

148 6 148 6

surgical, footwear and not employed in clicking 
Workers employed in altering footwear or on 

benching or finishing operations (hand or

148 6 107 0

machine) in repairing leather footwear 
Press cutters not responsible for cutting and

1 144 0 144 0

costing ••• ••• ••• ••• 144 0 144 0
Other workers ..................................................... 141 0 102 0

N ote.—The rates became operative from 17th April, 1957.

H ours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 45, which may be worked in 5 or 5J days.

G uaranteed D ay or Week

A worker, other than a casual worker, who ordinarily works for an employer for at least 
36 hours weekly is, subject to certain conditions and qualifications, entitled to guaranteed 
weekly remuneration. If he ordinarily works for at least 45 hours weekly, the guaranteed 
remuneration is payment for 32 hours calculated at the appropriate general minimum time 
rate. If he ordinarily works for less than 45 hours, the remuneration is 32/45ths of the amount 
payable at the appropriate general minimum time rate for the number of hours ordinarily 
worked.

A casual worker, z.e., a worker who undertakes short engagements on an hourly or day-to- 
day basis, is, subject to certain conditions and qualifications, guaranteed payment for 5 hours 
on the weekly short day or 8 hours on any other day.

Pieceworkers

piece

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.

t  Agreed rates of wages of boot and shoe repairers employed by Co-operative Societies are,
in a number of areas, fixed at specified amounts in excess of the minimum statutory rates of 
wages.
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FLOUR MILLING—GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Flour Milling Industry]

Class of Worker
Weekly Rates of Wages

Class A 
Mills

Class AA 
Mills

Class B 
Mills

Class BI 
Mills

s. d. s. d. s. d. s. d.
Men, 20 years and over:—

First rollermen on shift work 227 6 220 6 213 0 207 0
Shift workers (minimum rate) 177 6 173 0 171 0 169 0
General labourers on day work ... 166 0 163 6 160 6 160 0

Women, 20 years and over, packing
small bags ........................................ 115 6 113 6 111 6 110 0

Other Women, 18 years and over ,.. 120 0 117 0 115 0 113 6

Class C 
Mills

s. d.

201 0
165 6
159 0

108 6
111 6

Note.—The rates became operative from 10th June, 1957.

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 for day 

workers, i.e., workers whose ordinary hours of labour are between 6 a.m. and 6 p.m. For 
shift workers on two-shift and three-shift systems the hours, including mealtimes (meals to 
to be taken on the job), are 42 averaged over two or three weeks.

G uaranteed Week
The agreements contain a “ security ” clause, the effect of which is to guarantee a full week’s 

wage when stoppages occur owing to slackness of trade, the operation of short time, etc. The 
guarantee does not operate in the event of absence of employees through illness, or absence 
due to their own act, or the closing of the mill for large scale alterations to plant or machinery 
or by reason of a strike or lock-out or other unforeseen circumstances not within the control 
of the mill owner.

Classification of M ills
The classification of mills is according to locality as follows:—

Classes A and AA—Mills situated in the big milling centres or in larger towns or in prin
cipal ports.

Classes B and BB—Mills other than those included in Classes A or AA situated in towns 
or industrial areas.

Class C—Mills situated in small country towns or in rural areas.
The classification is settled by the Joint District Councils, with appeal if necessary to the 

National Joint Industrial Council.

Rates for the Other Classes of Workers
The rates of wages for other shift workers and dayworkers intermediate between first roller- 

men and labourers are settled by the Joint District Councils,
Transport workers: Except in the London District the National Joint Industrial Council 

has agreed rates which vary according to the five classes of mills and according to the two grades 
of towns referred to in the Road Haulage Wages Council Wages Regulation Orders.

Mechanics: Under an agreement between the employers and the Amalgamated ^gineering 
Union the rates of wages for a 44-hour week, as from 29th April, 1957, are as follows:—

Class A mills ...............  204s. Od.
Class B mills ...............  195s. 6d.
Class C mills ...............  190s. 4d.

Electricians: Under an agreement between the employers and the Electrical Trades Union 
the rates of wages vary with the agreements of the electrical contracting industry (see page 
171) and for a 44-hour week, as from 29th April, 1957, are as follows:—

Class A mills (London)... 213s. lOd.
Class BI mills ...............  205s. 4d.
Class B2 mills ...............  201s. lOd.
Class C mills ...............  197s. lOd.

Carpenters and joiners: The rates of pay, overtime conditions and tool allowances are as 
determined from time to time by the building industry (see page 164). In all other particulars 
the conditions of employment are those applicable to mill operatives.

t fJ

j

‘.I

H

r

- 1

t
. •

► . I'j.

r

T

7,

^ ---  71

Mafc -

» • •

. of

^Sor’checlcioS ̂

operators to c h a je  of g rinds!
or bagging o f f -  '■

inery), and mess room attent

N oT i.-'n ie rates became op

The hours of labour in a full 
shift workers the hours, inciudu 
shift workers one week of 46 ai

Workers employed on a two-;
which is not computable for
Saturday, when it forms parts
time-and-a-half and time worke 
double time.

The gradtog of m ils is accon
Metro] 

° -M iD s situat
I ! ! S o „  o S , SCouncils. to Gra

* 2 r s ? r ‘l«<it.trial

‘ TheCi T rade,
t  T i e * m a r

"•ork des,



> (i

CORN TRADE— GREAT BRITAIN*

[Agreements of the National Joint Industrial Council _,or the Corn Trade]

s.
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Class o f Worker
Minimum Weekly Rates o f Wages

London
Area

Male general 
ployed on 
stores

labourers, 21 years and over, em- 
daywork in mills, warehouse or

s.

Grade A  
Mills

s. d. s. d.

« * ■ < • • • • • • ■ •

Grade C 
Mills

s. d.

Foremen • • • • • » » » • ■ • «

Operators in charge o f cubing and pelleting 
process, mixing process, grain drying process, 
maize flaking process, intake and despatch 
(responsible for checking and/or weighing in 
warehouse or silo) ..........................................

Stonedressers, stationary engine drivers (including 
gas, diesel and steam driven engines), boiler-

Job rate per week above 
appropriate m m im um f:

s. d.
20 0

men • • • • • •

Two-thirds o f the appropriate adult
male rate

Operators in charge o f grinding process, packing 
or bagging oflf.......................................................

Women, 18 years and over, employed in the 
sack shop including operating sack sewing 
machines, packing small bags under 60 lbs. 
in weight, sweeping, cleaning (except mach
inery), and mess room attendance ................

N ote.—The rates became operative from 5th August, 1957

H ours of Labour

The hours o f labour in a full week are 44, excluding mealtimes, for day workers. For two- 
shift workers the hours, including mealtimes, are 46 and 40 in alternate weeks, and for three- 
shift workers one week o f 46 and two weeks o f 40.

Shift Workers

Workers employed on a two-shift or three-shift system are paid an allowance o f 4s. a week
which is not computable for overtime. Time worked between 12 noon and 6 p.m.
Saturday, when it fom is parts of the recognised hours o f shift work, is paid at the rate o f
time-and-a-half and time worked between 6 p.m. Saturday and 6 a.m. Monday at the rate o f 
double time.

G rading of M ills
The grading of mills is according to locality as follow s:__

^ n d o n  Area—The Metropolitan Police District, Dartford and Gravesend.
Grade A “ situated in large cities or large industrial towns.
Grade B s situated in industrial towns not included in Grade A.

n ® situated in country towns and in rural areas.
Co^ncUs ^  Grades A, B or C is determined by the Provincial Joint Industrial

T ransport Workers

The National Joint Industrial Council has agreed rates for drivers o f “ C ” licensed vehicle*? 
which vary according to district and the tvne o f vehicle

3• s
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BAKING
-England and Wales

[Baking Wages Council {England and Wales) Wages Regulation Order]*

General Minimum Time Rates

Class of Worker
All workers 

in
London

Area

All workers in 
Provincial Area 
A and workers 

in wholesale 
cake and flour 

confectionery 
branch in 

Provincial Area
B

All workers in 
Provincial Area 
B except those 

in wholesale 
cake and flour 
confectionery 

branch

M en (other than night workers), 21 years 
and over:—

Foremen confectioners and foremen

Per hour 
s. d.

Per hour 
s. d.

Per hour 
s. d.

bakers ... ... ... ... 3 lOî 3 10 3 9
First hands, single hands ...............
Second hands, doughmakers, confection

3 7 i 3 7 3 6

ery mixers, ovenmen ........................... 3 6J 3 6 3 5
Confectioners or table h a n d s f ...............
Charge hands (packing and despatch de

3 5 3 42̂ 3 3J

partment) • • • • • • • • • • • ■ 3 4h 3 4 3 3
Other workers ........................................ 3 3 3 24 3 H
Jobbers ••• ••• ••• 2d. an hour in excess of above rates
Stokers ••• ••• •••

Women (other than substitutes for men in 
bread making), 21 years and over:—

3 3 | 3 3 3 2

Forewomen 2 10 2 94 2 8i
Single hands ... ........................... 2 6|- 2 6:f 2 5
Confectioners ...............  ............... 2 5-i 2 5 i 2 4
Other workers ........................................
Charge hands:—

Other than packing and despatch de

2 4 2 3^ 2 24

partment ... ... • • • 2 8J. 2 7|- 2 6^
Packing and despatch department ... 2 5^ 2 5 2 4

Jobbers ... • • • • • • • • • * * • l^d. an hour in excess oi above rates

Note.—The rates became operative from 29th April, 1957.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 46 (52 in the case of a worker who works for less than 
23 hours in the bakehouse and for the remainder of his time on delivery).

Guaranteed Weekly Remuneration
A worker (other than a jobber) who ordinarily works for at least 36 hours a week is, subject 

to certain conditions and qualifications, guaranteed remuneration equal to what he would have 
been entitled if he had worked his normal number of hours.

N ight Wori^ rs
Male night workers (working at least 3 hours a night between 7 p.m. and 7 a.m. except the 

night of Friday/Saturday) receive extra payment calculated at 10 per cent, of the day worker s
rate. _  .Classification of Areas

“ London Area ” means the City of London and MetropoUtan Police District.
“ Provincial Area A ” means, in England (other than the London Area and Monmouth) 

all areas other than those in “ Provincial Area B ”, and in Wales and Monmouthshire certain 
specified county and municipal boroughs, urban districts and mral distncts.

“ Provincial Area B ” means, in England (other than the London Area and Monmouth) 
aU areas administered by Rural District Councils on 1st January, 1939, and m Wales and 
Monmouthshire all areas other than those in “ Provmcial Area A ._________________ _

* For the full details of the legally binding rates, together with any conditions and quah^ca- 
tions attached to them, reference should be made to the Orders of the Munster of Labour 
and National Service, copies of which are on sale at H.M. Stationery Omce.

t  The rates for workers under 23 years who are employed wholly or mamly m m a k ^  
bread or flour confectionery without the use of power machmery, other than dough kneaders 
and/or cake mixers, and have less than 5 years’ employment, are 2id. an hour less.
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Baking— contd.

England and Wales (National Agreement)

[Agreements o f  the National Joint Committee o f  the Baking Industry in England and Wales 
consisting o f  the Federation o f  Wholesale and Multiple Bakers {Great Britain and Northern 
Ireland) and the Amalgamated Union o f  Operative Bakers, Confectioners and Allied Workers]*

Class o f Worker Minimum Hourly Time Rates

Men, 21 years and over:—
Foremen ••• ••• •••
Foremen despatch, first hands ...............
Doughmakers, confectionery mixers, ovenmen
Divider hands .........................................
Confectioners .........................................
Table hands, plant operatives, charge hands (packing and 

despatch department), slicing and wrapping machine 
operatives ... •  •  • •  •  • •  •  •

s. d.

Bakery workers ............................  ............................ 3 lU
Other workers ..................................................... 3 9

Women, 21 years and over:—
F"orewomen ... ... ... ••• «». ... ... 3 6
First hands ••• ••• ••• ••• ••• 3 3
Ovenwomen «• • • • • • • • • • • • • • • • • • • • 3 1
Confectioners ••• ••• ••• ••• ••• ••• 2 11
Charge hands (packing and despatch department) 2 104
Bakery workers .................................................................. 2 8 “
Other workers .................................................................. 2 7

Note.—The rates became operative from 20th October, 1957

Hours of Labour

The normal weekly hours, exclusive o f mealtimes and overtime, are 45 for day and shift 
workers, to be worked in 5, 5J or 6 days.

G uaranteed Weekly Remuneration
) ordinarily works for at least 36 hours a week is, subject to cert£ 
as, guaranteed remuneration equal to what he would have been 
normal number of hours.

N ight Workers
Payment for night work in respect of each hour worked after 6 p.m. or before 6 a.m. is the 

appropriate hourly rate increased by 15 per cent.

Workers
here a worker in the course o f his normal turn o f duty is emplo 
e hours after 6 p.m. or two or more hours before 6 a.m., he is p; 
mcreased by 15 per cent, for all hours worked durins that shift

The agreements relate only to employees of members o f the Federation or o f other em-
ployers becoming parties thereto. A  national agreement between the National Wages Board

^?"Operative Union Ltd. and the Amalgamated Union of Operative Bakers, Corfectioners
and Allied Workers and the Union o f Shop, Distributive and Allied Workers provides for
similar w^kly rates for a week of 44 hours in the provinces and for higher rates in the 
Metropolitan area.
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Baking—contd.

in.—Scotland

[Agreements of the National Joint Committee for the Scottish Baking Industry, representative 
of the Scottish Association o f Master Bakers, the Co-operative Union Ltd. {Scottish Section), 
the Wholesale and Retail Bakers o f Scotland, and the Scottish Union o f Bakers and Allied

Workers]

Class of Worker

Men:—
Monday to Saturday working 

week:—
Journeyman bakers...............
Doughmakers and ovensmen
Bread runners ...............
Storemen, 21 years and over 
Ingredient  s torekeeper

chargehands ...............
Bakery worieers and ingre

dient storekeeper assistants,
21 years and over...............

Sunday to Friday working 
week:—

Journeymen b ak ers...............
Doughmakers and ovensmen
Bread runners ...............
Storemen, 21 years and over 
In g red ien t  s to r e k e e p e r

chargehands ...............
Bakery workers and ingre

dient storekeeper assistants, 
21 years and over ...............

National Minimum Weekly Rates of Wages*

Single shifts commencing
Alternating or Rotating

Shifts

Before 
5 a.m.

At or after 
5 a.m. but 

before 
6 a.m.

At or 
after 

6 a.m.
First
Shift

Second
Shift

Third
Shiftt

s. d. S. d. s. d. s. d. s. d. s. d.

212 0 194 6 192 0 192 0 197 0 212 0
219 0 201 6 199 0 199 0 204 0 219 0
216 0 198 6 196 0 196 0 201 0 216 0
189 0 174 0 171 6 171 6 174 0 189 0

186 6 171 6 169 0 169 0 171 6 186 6

179 0 164 0 161 6 161 6 164 0 179 0

212 0 212 0 209 6 209 6 214 6 212 0
219 0 219 0 216 6 216 6 221 6 219 0
216 0 216 0 213 6 213 6 218 6 216 0
189 0 191 6 189 0 189 0 191 6 189 0

186 6 189 0 186 6 186 6 189 0 186 6

179 0 181 6 179 0 179 0 181 6 179 0

Women, 21 years and over:
Monday to Saturday working

week:—
In g r e d ie n t  s to r e k e e p e r

chargehands ...............
Assistant bakers and ingre

dient storekeeper assistants 
Bakery workers ...............

s. d.

131 0 
115 6

Note.—The rates became operative from the first pay day following 9th February, 1958.

Hours of Labour
The normal hours of labour in each week of 6 days, exclusive of mealtimes and overtime, 

are not to exceed 45.

* Minimum statutory rates are also fixed by Orders issued under the Wages Councils Acts,
t  These rates are in respect of shifts commencing at or after midnight on Sunday. For shifts 

commencing before midnight on Sunday the rates are^4s. a week higher in all cases.
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Baking— contd.

Northern Ireland

[Bakirrg fVages Council {Northern Ireland) Wages Regulation Orders]*

Class of Worker

Men :—
Journeymen bakers 
Doughmakers, ovensmen

confectionery m ixers...............
Bakehouse labourers, 21 years 

and over, and packers 
Other workers, 21 years and 

over •  •  • •  •  •

Women;—
Bakei*s • • • • • • • • •
Other workers, other than 

ners, 21 years and over

General Minimum Time Rates for a normal working 
week for Day Workers whose normal working days 
commence at or after 6 a.m. and finish before 8.30

p.m. (Area A) and 9 p.m. (Area B )|

Workers other than 
Sunday Workers

lear-

Sunday WorkersJ

Area A Area B
i

Area A
1

Area B

s. d. s. d. s. d. s. d.

192 0§ 187 0§
1

217 01
211 6

199 6§ 194 6§ 225 9 220 3

171 6§ 167 0§ 194 3 189 3

168 0§ 163 9§ 190 2 185 6

128 6 125 3
1

110 611 107 9 II
k

—

Note.—The rates became operative from 2nd April, 1958.

Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 45 in the case o f workers employed in Area A and the 
County of the City of Londonderry and 46 in the remainder of Area B, which may be worked 
in 5 or 6 days or shifts.

Classification of Areas

Area A ” means the County of the City of Belfast and districts situated within a radius of 
15 miles therefrom.

“ Area B ” means all other areas in Northern Ireland.

ebmar>', 1958.

and

55 Coundls Acts, 
mday. For site's
II cases.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders, copies o f which are on sale 
at H.M. Stationery Office.

t  The Orders also specify the rates payable to male night workers where the working days 
of the normal working week entail at least 3 hours’ work between 5.30 p.m. and 8 a.m. and 
commence before midnight, to male early morning workers whose normal working days 
commence at or between 12 midnight and 6 a.m., to jobbers and to transport workers.

t  A Sunday worker is a worker whose normal working week includes employment of at 
least hours’ duration on Sunday.

§ These rates include the following additional payments which are not taken into account 
in the calculation of overtime rates:—

Journeymen bakers, doughmakers, ovensmen and confectionery mixers:—
Area A—6s. Od. a week of 45 hours
Area B—5s. 9d. a week of 45 hours in the County o f the City o f Londonderry 

and 46 hours in the remainder of Area B.
Bakehouse labourers, packers and all other workers, 19 years and over:—

Area A—5s. Od. a week of 45 hours
Area B—4s. 9d. a week of 45 hours in the County of the City of Londonderry 

and 46 hours in the remainder of Area B.
II Workers employed on slicing and wrapping machines are paid an additional 2s. 6d. a week.

L
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BISCUIT MANUFACTURE—GREAT BRITAIN

[Agreements o f the National Joint Wages Council for the Biscuit Industry^

Class of Worker

Men, 21 years and over:—
Grade I—Machinemen, ovensmen (travelling ovens), hand-oven 

bakers, biscuit doughmen or mixers solely responsible for the 
operation of one or more biscuit dough-mixing machines and 
for the control of temperature, liquor content, time and the
final satisfactory condition of the dough ...........................

Grade II—Biscuit doughmen or mixers responsible for the oper
ation of one or more machines mixing ingredients preparatory
to the mixing of a final dough, cream mixers, ingredient 
weighers, brakesmen, table hands, cocoa bean roasters, choco
late machine attendants ....................................................

Grade III—Raw ingredient preparers, assistant brakesmen, oven 
stokers (travelling ovens), despatch checkers, cold storage
attendants, chocolate manufacturing processors ...............

Grade IV—Receivers of raw materials, assistant dough mixers 
or assistant doughmen, workers in the tin washing depart
ment, solderers, cocoa bean winnowers........................................

Ungraded w o r k e r s ............................................................................
Women, 21 years and over:—

Grade I—Checkers, stocktakers ....................................................
Grade II—Manufacturing (baking) hands, tin washers, moulders, 

machine operators, solderers, order assemblers, tin painters... 
Ungraded w o r k e r s ............................................................................

Minimum Weekly 
Rates of Wages

s. d.

158 0 
152 0

115 0 
109 0

Note.—The rates became operative from the first pay day following 10th November, 1957.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be worked 
in 5 or 5J days. In the case of rotating shift workers the hours may be arranged over two or 
three weeks.

Pieceworkers

Piecework rates are such as to enable a normal individual worker to earn not less than 25 per 
cent, above weekly rates.

Shift Workers

Where a double-shift or rotating three-shift system is worked:—
(а) Unless other arrangements are made between the employer and his employees 

working shift is one o f 8 hours inclusive of a paid meal break of half-an-hour.
(б) The general minimum time rate for shift workers is the sum total of the agi 

minimum hourly time rate plus 12 | per cent, for all hours worked. The premium of 
ner cent, is not computable for overtime or piecework.

Night Workers

The general minimum time rate for night workers, />., workers engaged on regul^ 
ork, is the sum total of the agreed minimum hourly time rate pli^ 15 per cent, for all 
orked. The nremium of 15 oer cent* is not computable for overtime or piecework*
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SLAUGHTERING  

England and W ales

[Agreements o f  the Joint Industrial Council fo r  the Slaughtering Industry]

Class o f Worker Minimum Weekly 
Rates o f Wages

s. d.
Foremen slaughtermen (where employed and appointed by

the employer) ••• ••• »•« «•» •«« 205 0
Slaughtermen ••• ••• ••• 185 0

••• ••• ••• 180 0
^)ther grades #«• ••• ••• ••• From 170 0

became

118 0

'November, 1957.

H ours of Labour

The normal weekly hours o f labour, excluding mealtimes, are 40 during the half-year Janu
ary to June and 48 during the half-year July to December, to be worked in 5^ days in each 
period.

G uaranteed Week (Fall-back W age)
Full-time slaughtermen working on piecework and head rates are guaranteed a weekly 

minimum fail-back wage equal to three-quarters o f the appropriate time rate—each week to 
stand by itself—provided they are available for three-quarters o f the weekly hours.

Protective Clothing

An allowance o f 5s. Od. a week, payable monthly, is paid to all workers for the supply, 
maintenance and regular weekly washing o f suitable protective clothing, i.e., smocks or overalls, 
headwear and footwear.

W, to  be worked 
ged over tw o or

n .—Scotland

[Agreements o f  the Scottish Joint Committee fo r the Slaughtering Industry]

[less than 25 per

lis employees the 
i-hour.
ial of the agreed
premium of 121

on tegula 
ent. for all li‘> '^
swork*

Class o f Worker Minimum Weekly 
Rates o f Wages

Foremen slaughtermen .............................
Slaughtermen ..........................................
Gutmen (full-time) .............................
Other grades (other than qualified gutmen)

• • •

•  •

■ •

• •

• • •

« • •

• * « •

N ote—The rates became operative from the pay day in the week commencing 3n 
195o»

H ours of Labour

T^e normal weekly hours o f labour are 40 during the half-year January to Jim< 
dunng the half-year July to December.

G uaranteed Week (Fall-back Wage)
F^l-tim e slau^term en working on piecework and head rates are guaranteed j

r m n m ^  faU-back wage equal to three-quarters o f the appropriate time rate—each 
stand by itself.
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SUGAR M ANUFACTURI^GREAT BRITAIN
Workers other than Engineering Employees

{Asreements between the British Sugar Corporation Limited and the British Sugar 
* MntinnnI Trndp.s Union Negotiating Committee]

Industry

Class of Worker

Men on day work:— 
Grade 1 occupations • • • • • • • ««•

9>

Minimum Hourly Rates of Wages

Women, 21 years and over, after one month’s em
ployment, provided satisfactory • • • • «

Basic rate of 3s. 7d. 
Basic rate plus:—

4d.
2id.
3fd.
5d.
6-Jd.
8id.

Is. l |d .
Is. 5d.

90 per cent, of the men’s rate for the
grade

Note.—The rates became operative from 3rd June, 1957.

Hours of Labour . * . ^
The hours of labour in a full week during the campaign period (approximately end of 

Sentember to end of January) are 48, payment being based on a ^ h o u r  week. It is, however, 
recoenised that in order to meet the exigencies of the industry dunng the ^mpaign 
56-hour working week is normal for shift workers. Out of the campaign s^son, hours
o f  labour are 44 (for all workers) worked in a 5 or 5i-day week depending P
dayli^t. During refining or other off-season processing periods the hours of work may be
extended by agreement. Guaranteed Week

Subject to certain conditions and qualifications workers are guaranteed a weekly payment 
equivalent to their inclusive weekly plain time rate.

Shift Workers
Workers are paid an aUowance of 3d. an hour for all hours worked on a shift system, 

allowance is not computable for overtime.
This

Charge H ands, Leading Hands and Utility Men 
The aereement specifies plus rates for chargehands ranging from 6|d. to Is. 8id. (accortog 

to ̂ p a t i o n )  above the rate for Grade 1 occupations for leading hands ranging from I id.
to 8-Id. and for utility men ranging from Is. Ifd. to Is. ista.

Grading of Occupations ^   ̂ . i  ̂ ___ _
xRp narp^ment enumerates the various occupations in each grade. Grade 1 mclud^, among 

othert cleaners, whilst Grade 9 relates to senior sugar boilers and instrument controllers only.

EngineersjLi,— iviauucu8uiv«^

\Azreements between the British Sugar Corporation Umited and the Amalgamated
Engineering Union]_________ __________________

Class of Worker Minimum Hourly Rates of Wages

Class A fitters 
Class B fitters 
Class C fitters 
Electricians in chargi 
Semi-skilled workers

« •

• • • ■

• ■

s. d.
5 3 i 
5 0 
4 8 i

5s. Od. to 5s. 5id. 
3s. 7Jd. to 4s. 4d.

Note. -The rates became operative from 3rd June, 1^3/.
Hours of Labour {see entry under Table I above) 
Guaranteed Week {see entry under Table I above] 

Shift Workers {see entry under Table I above)
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BACON CURING— GREAT BRITAIN
[Agreements o f  the Bacon Curing Industry National Joint Industrial Council]

Class o f Worker

• • •

Charge hands (men in charge o f four or more male workers). 
Men, 21 years and over:—

Grade I* ................
Grade II* ................
Grade III* ................

Women, 21 years and over

•  •

•« »

• •
• ■

• • • • • •

Minimum Rates o f  Wages 
for a normal week o f 45

hours

s. d, 
180 0

Note.—The rates became operative from the pay day in the week commencing 13th Mav 
1957.

H ours of Labour
The hours o f labour in a full week, exclusive o f  mealtimes and overtime, are not to be more 

than 45. Where individual employers customarily work a normal full-time week o f less than 
45 hours, the hourly wage rates are to be increased so as to secure to the worker for a normal 
full-time working week the weekly wage quoted above. This does not apply where the week is 
less than 45 hours by reason o f short time or other abnormal circumstances. A  5-day week 
may be worked.

MANUFACTURE
SUGAR CONFECTIONERY  
;REAT BRITAIN

[Agreements o f  the Joint Industrial Council for the Cocoa^ Chocolate and Confectionery
Manufacturers^ Industrial Group]

Class o f Worker Minimum Weekly Rates o f Wages

Men, 21 years and over 
Women, 18 years and over

• • • •

. I

-11

• « • • •

. 8 ^  (according 
inging from 1 Jd.

1 iidudes, among 
t co n tro to  only.

_ates of Wages

Note.—The rates became operative from 22nd April, 1957.

H ours of Labour

^   ̂ full week are 45 exclusive o f mealtimes and overtime for day 
workers (to be worked in 5 or 5 i  days) and night workers, 45 or an average o f 45 inclusive o f

two-shift workers, and 44 or an average o f 44 inclusive o f mealtimes for three-

Pieceworkers

Shift Workers
f P®'" persons working on a two-shift

N ight Workers

.• . Payment for Lost Time•s?s3-p ss=s:ss
The grading is determined according to sk
em ploy.,, bu, local m p„sena,I„„ bI''™ d7;o »  w  S S  S ? » a
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SUGAR CONFECTIONERY AND FOOD PRESERVING

Great Britaii

[Sugar Confectionery and Food Preserving Wages Council {Great Britain)
Wages Regulation Order)*

Class of Worker

Men, 21 years and over ........................................
Women :—

Employed in cocoa making, boiling sugar for 
boiled sweets, brogueing and hand soldering 
hermetically sealed receptacles, tongue pump- 
ing, preparing meat for sausages, etc., 
brining vegetables for pickling, making
extract of meat, 21 years and o v e r ...............

Other workers, 19 years and over ...............

General Minimum 
Time Rates

Per week 
s. d. 

146 0

Piece Work Basis 
Time Rates

146 0 
104 0

Per week 
s. d. 

183 0

183 0 
130 6

Note.—The rates became operative from 16th August, 1957.

H ours of Labour
»

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 45, which may be worked in 5 or 5  ̂days.

Northern Ireland

[Sugar Confectionery and Food Preserving Wages Council {Northern Ireland) Wages
Regulation Order]*

Class of Worker

Men, 21 years and over 
Women, 18 years and over

•  •  • • »*

• • ««•

General Minimum 
Time Rates

Per hour 
s. d.
3
2

Piece Work Basis 
Time Rates

Per hour 
s. d.
3  4 J  
2 3 i

Note.—The rates became operative from 25th September, 1957.

Hours
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, which may be worked m 5 or 5 J days.

Shift Workers
a two-shift system (alternating shift) workers are paid an a d j  
hours, and when employed on a three-shift system (rotary shiJ 
c of 45 hours for the night shift, i.e., a turn of duty cominencing 

ner week of 45 hours for the morning and afternoon shifts.

♦ For the full details of the legaUy binding rat^, together with any .conations and qualifa- 
cations attached to them, reference should be made to the Orders, copies of which are on
at H.M. Stationery Office.
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FOOD MANUFACTURING INDUSTRY— GREAT BRITAIN

[Agreements o f  the Joint Industrial Council fo r the Food Manufacturers' Industrial Group]

Class of Worker

Men, 21 years and over 
Women, 18 years and over

« •

•  «

Minimum Weekly Rates o f Wages

London
(within 15 miles 

o f Charing Cross)
Elsewhere

s. d.
154 6 
109 0

s. d.
150 6 
107 0

Note.—The

H ours of Labour

The hours o f labour in a full week are 45 exclusive o f mealtimes and overtime for day 
workers (to be worked in 5 or 5^ days) and night workers, 45 or an average o f 45 inclusive 
o f mealtimes for two-shift workers, and 44 or an average o f 44 inclusive o f mealtime for three- 
shift workers.

Pieceworkers

Piece rates are such as to enable workers o f average abihty to earn at least 25 per cent, 
over the minimum time rate.

Shift Workers

Additional payments o f 12s. 6d. per 45 hours are made to persons working on a two-shift 
system, and o f 14s. Od., 14s. Od. and 21s, 6d. per 44 hours for the first, second and third shifts 
respectively o f a three-shift system.

N ight Workers

An additional payment of 34s. Od. a week is made to night workers,: 
as hours worked at night as distinct from the continuous shift hours.

BREWING

•London

[Agreements between the Court o f  the Brewers' Company and the Transport and General Workers
Union]

Class o f Worker Minimum Weekly Rates o f Wages

Able-bodied men in breweries or bottling
years and " over..........................................

Women in breweries .............................
Women, 18 years and over, in bottling stores
Horse drivers ................
Drivers o f motor vehicles:—

Less than 5 tons carrying cap 
5 tons carrying capacity or o>

Other transport workers ...

stores,

N oto.—The rates became operative from the pay day in the week commencing
31st March, 1958.

H ours of Labour
The non 

or 5 i days.
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Brewing—contd.
Northumberland and Durham

[Agreements between the Northumberland and Durham Brewers' Association and the Transport 
and General Workers' Union and the National Union o f General and Municipal Workers]

Class of Worker Minimum Weekly Rates of Wages

Inside workers:—
Men, 21 years and over 
Women, 20 years and over (bottling) 

Motor drivers*:—

«  • •  •  •

«  • • »

Under 40 cwt. 
40 to 70 cwt. 
Over 70 cwt. 

Mates
One-horse drivers 
Two-horse drivers

« • • •

•  •

s. d.

165 11 
110 11

168 8 
173 3 
177 10 
166 10 
166 10 
172

Note.— T̂he rates became operative from 1st January, 1958.

Hours of Labour
The normal working week is one of 44 hours.

Guaranteed Week
Wages are guaranteed for 44 hours provided the worker is available for and willing to work.

N ight Workers
Workers called upon to work nights in breweries, other than shift workers, are paid 3d. 

an hour in addition to day rates where overtime rates do not apply.

South Lancashire and East Cheshire

[Agreements between the Manchester and District Brewers' Society and the National Union 
o f General and Municipal Workers, the United Road Transport Workers' Association and the

Transport and General Workers' Union]

Class of Worker Minimum Weekly Rates of Wages

Male brewery labourers, 21 years and over ...............
Boilerhouse firemen .....................................................
Assistant firemen ......................................................
Transport drivers (m echanical).........................................
One-horse drivers..................................................................
T wo-horse drivers .....................................................
]\4ates ••• ••• ••• ••• ••• 
Women, 19 years and over, in bottling departments ... 
Women in breweries and maltings ............................

s. d.
167 4 
172 10 
167 4 
178 4 
167 4 
172 4 
167 4 
118 4

3/4ths of men’s rate for similar work

Note.—The rates became operative from 1st January, 1958.

Hours of Labour
The working week is one of 44 hours, to be worked in 5 or 5^ days.

G uaranteed Week
A week o f 44 hours is guaranteed provided the worker is capable of and available for work 

at the recognised starting time on each of the normal days.
Shift Workers and N ight Workers

Workers working regularly outside normal working hours on alternating and rotating 
shifts or regular night shift work are paid 3^d, an hour above the day rate.

Ostling D uties
Ostling duties are paid at the rate o f Is. a horse a visit, such duties being limited to 6 horses 

with a minimum payment of 3s. each visit.
♦ Drivers operating a vehicle with a trailer attached are paid Is. a day extra.

.  I

>

IV. Yorthi L  Si

Over
drivers 

One-lio'* . fs
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Wages are guaranteed for 44 h
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addition to their day rates.
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71 to 240cwt. ...
241 cwt. and over 
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Brewing—contd.

I

billing to Wi'̂ ’ork.

^  are paid 3d.

Aifl/w/w/ 
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I

lilabte for «'or'=
«

^  and rolalifl?

Yorkshire (except Sheffield and Rotherham)
[Agreements between the Yorkshire Brewers^ Association and the Transport and General Workers

Union and the National Union o f  General and Municipal Workers]

Class o f Worker Minimum Rates o f Wages

s. d.
Men:— Per hour

Inside workers, 20 years and over .............................. 3 9 i
M otor drivers*:— Per week

Under 30 cwt. ........................................................ 165 11
30 to 40 cwt. ......................................................... 168 11
40 to 70 cwt. ........................................................ 172 11
70 to 240 cwt. ......................................................... 176 11
Over 240 cwt....................................................................... 180 11

^4ates .•• ... ... ... ... ... ... 166 11
One-horse drivers ................ 166 11
Two-horse drivers ......................................................... 171 11

Women, 18 years and over:— Per hour
In breweries ................  ........................................... 2 7 i
Bottling d e p a r tm e n ts ........................................................ 2 7 t
N ote.—The raies oecame operanve irom  me week commencing 3Uth Decem ber, 1957.

H ours of Labour
The normal working week is one o f  44 hours, to be worked in 5 or 5^ days.

G uaranteed Week
Wages are guaranteed for 44 hours provided the woricer is available for and willing to work.

Shift Workers
Two and three-shift workers in breweries, where it is customary to work part o f  the week at

w^k-ends, work a 44-hour week on the basis o f  8-hour shifts o f which not more than 4 hours
o f the normal week, for which overtime rates are payable, may be worked between 1 p.m.
S atod ay  and starting time on M onday. A ll shift workers are paid a shift worker’s  allowance 
o f 3s. a shift.

N ight Workers
Workers, other than shift workers, called upon to  work nights are paid 6d. an hour in 

addition to their day rates.

V .—^North Midlands
[Agreements between the North Midland Brewers^ Association {Sheffield, Rotherham 

Chesterfield districts) and the National Union o f  General and Municipal Workers]
and

Class o f Worker

Brewery workers:—
Men, 20 years and over ..............................
Women, 18 years and over ..............................
Women, 18 years and over, doing men’s work 

M otor drivers:—
Under 30 cwt. -..
31 to 40 cwt.
41 to 70 cwt.
71 to 240 cwt. ...
241 cwt. and over 

Mates ................

N ote.—The rates became operative from 30th December, 1957.

Minimum W eekly Rates o f  Wages

s. d.

165 11 
113 8 
117 4

165 11 
168 11 
172 11 
176 11 
180 11 
165 11

T., , , . H ours of Labour
The normal workmg week is one o f 44 hours, to be worked in 5 or 5 |  days.

, G uaranteed Week
Wages are guaranteed for 44 hours provided the worker is available for and willing to  w o rk  

unless circumstances are such as to make the continuance o f  full em p b y m en n !S p o ssy e
Shift Workers

» M»dV “ir s
^ îGHT Workers

_Perm anent night workers are paid 4d. an hour in addition to their dav rates.
+ “̂ 8 a vehicle with a trailer attached are paid an £
T Plus Id. an hour when employed in lifting cases o f full bottles.
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Bre w ing—contci.
Burton-on-Trent

[Agreements between the Representatives o f  Burton Brewers and the Transport and General
Workers^ Union]

Class of Worker

D ayworkers :—
Male brewery labourers
Cold-room workers ................
Ale loaders and stowers 
One-horse carters and drivers ... 
Two-horse carters and drivers 
Steam and petrol lorry drivers 
Steersmen and cellarmen
Locomotive drivers ................
Spare loco, drivers (when driving):

1 St year ............................
2nd year ................
3rd year ............................
Thereafter ............................

Loco, firemen (including cleaners)
Head sh u n ters ............................
Under shunters............................
General hands in loco, sheds ... 
Gas engine drivers

Weekly Rates of Wages

Shift Workers (including a shift allowance of 12s. 
a week or 2s. a shift):—

Brewery shiftmen .........................................
Stationary enginem en.........................................
Stokers ... *.• .*• *•.

•  •

•  »

Women, 21 years and over:—
Botting stores (after 3 months’ employment) 
Breweries and makings •  ■

117 0
3 /4th o f men’s rate for similar work

Note.—The rates became operative from 1st January, 1958.
Hours of Labour

The standard week, exclusive o f mealtimes, is 44, to be worked in 5 or days.
OsTLiNG D uties

The following payments are made to carters and drivers for ostling duties;—
One Saturday visit (evening) ..................................................... 3s.
Three Sunday visits (morning, noon and evening) ............... 10s.

Vn.—Birmingham
[Agreements between certain Brewery Companies in Birmingham and district and the Transport

and General Workers^ Union]

Class of Worker Minimum Weekly Rates of Wages

•  •

■ «  •

Men :—
Brewery workers, 21 years and over 
Horse drivers engaged in delivery and collection 

outside the brewery premises
Lorry drivers ...........................
Backmen ...........................

Women, 21 years and over, in breweries or bottling
and wine and spirit stores______
Note.—The rates became operative from 30th December, 1957.

Hours of Labour , j  • c
The normal working week, exclusive of mealtimes, is one o f 44 hours, to be worked m 5 or

5 i  days.
G uaranteed Week . i., r ^

Provision is made for a guaranteed week o f 44 hours provided the work^ is capable of and 
available for work and willing to perform such services as may be reasonably required by me 
employer where work is not available in his usual occupation.

N ight Workers
Work on the night shift is paid at the rate of time-and-a-quarter on weekdays, time-and-a- 

half from noon to midnight on Saturday and double time on Sunday.
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B r e w i n g —contd.

0
0
0
0
0
0
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East Midlands
[Agreements between the East Midlands Brewers" Association {Derby, Kimberley, Mansfield 

and Nottingham districts) and the National Union o f General and Municipal Workers]

Class of Worker Minimum Weekly Rates of Wages

s. d.
M en ;—

Inside workers, 21 years and over ............... 164 8
Motor drivers ................................................... 174 8
One-horse drivers................................................... 166 8
Two-horse drivers................................................... 170 8
Drivers’ mates ................................................... 166 8

Women, 20 years and o v e r ...................................... 103 2

N o m —The rates became operative from the first pay day after January 1st, 1958.

Hours of Labour
The normal working week, exclusive of mealtimes, is one of 44 hours.

for similar work

fl?ij ike Transport

Rates of Wages

worked in 5 o '

luir̂ Ŝ̂

IX.—Sussex
[Agreements between the Sussex Brewers" Association and the Transport and General

Workers" Union]

Class of Worker

Able-Bodied Men, 21 years and over 
Women, 19 years and over, in bottling stores

■ •  •

• •

Minimum Weekly Rates of Wages

s. d
Not exceeding 166 0

111 0

N ote.—The rates became operative from the first pay day in January, 1958.

Hours of Labour
The normal working week, exclusive of mealtimes, is one of 44 hours, to be worked in 5 or 

54 days.

South Wales and Monmouthshire
[Agreements between the South Wales Brewers" Association and the Monmouthshire Brewers" 
Society and the Transport and General Workers" Union and the National Union o f  General and

Municipal Workers]

Class of Worker

M en :
Able-bodied brewery labourers, 21 years and over
Transport drivers* ......................................
Helpers on lorries..................................................

Women, 21 years and over, in bottling stores

N ote.—The rates became operative from 30th December, 1957,

Minimum Weekly Rates of Wages

165 0 
177 6 
165 0 
116 9

Hours of Labour
TOe normal working week, exclusive of mealtimes, is one of 44 hours, to be worked in 5 

or 5 i days.
. G uaranteed W eek

•V guaranteed a week of 44 hours provided the worker is capable of and
available lor work at the recognised starting time on each of the normal days, and is willing
to pertorm such services as may be reasonably required by the employer when work is not 
avafiable for him in his usual occupation.

, Shift W orkers
>yed on shifts are paid a shift working allowance of an additional 2d. an hour

* Drivers operating a vehicle with a trailer attached are paid Is. a day extra.
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Brewing—contd.
XI.—Scotland

[Agreements between the Brewers' Association o f Scotland and the 
Workers' Union]

Transport and General

Class of Worker

Men :—
Brewery workers, 20 years and over
Maltmen, 21 years and over ..............

Women, 18 years and over, in bottling stores
« «

•  •  »

■ » «

Minimum Weekly Rates of Wages

s. d.

157 8 
172 4 
117 4

Note.—The rates became operative from the first full working week commencing on or 
after 1st May, 1957.

Hours of Labour
The nornial working week, exclusive of mealtimes and overtime, is 44 hours, to be woiiced in 

5 or 5J days.
Shift Workers

Workers employed on regular two-or three-shift systems are paid a shift working allowance 
of an additional 3d. an hour.

N ight Workers
Workers permanently employed on night work are paid at the rate of time-and-one-fifth.

GRAIN DISTILLING—SCOTLAND
[Agreements between the Distillers Company Limited and the National Union o f General and

Municipal Workers and the Transport and General Workers' Union]

Class of Worker Minimum Hourly Rates of Wages

s. d.
Men, 20 years and over .................................... 3 7
Women, 18 years and over, after 6 months’ service 2 S i

N ote.—The rates became operative from the pay day in week commencing 13th May, 1957.
Hours of Labour

The normal hours of labour in a full week are 44, exclusive of mealtimes for dayworkers, 
to be worked in 5 | days, and an average of 44, inclusive of a meal break of half-an-hour a 
shift for shift workers.

Shift Workers
All workers employed on a two- (morning and afternoon) or three-shift system in distilleries 

are paid shift allowances of 2d. or 3d. an hour respectively.
N ight Workers

Ail workers employed on regular night work in distilleries are paid at the rate of time-and- 
one-fifth for all hours worked.

POT STILL MALT DISTILLING—SCOTLAND
[Agreements between the Pot Still Malt Distillers' Association o f Scotland and the Transport 

and General Workers* Union and the National Union o f General and Municipal Workers]

Class of Worker* Minimum Hourly Rates of Wages

s. d.
Nd!en on day shift ••• ••• ••• ••• 3 4i
Men on three shifts or alternate day and night shifts 3 6i
Men on constant night shifts ......................... 3 7i

Note.—The rates became operative from 1st October, 1957.
Hours of Labour

The hours of labour in a full week are 48.
* Stillmen, mashmen, tunmen, kilnmen and boiler firemen are paid varying rates above the 

minimum.
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AERATED WATERS MANUFACTURE
—England and Wales

[Aerated Waters Wages Council (EngloJid and Wales) Wages Regulation Order]

Class of Worker

Workers, other than driver-salesmen, delivery 
workers and mates:—

Men, 21 years and over ... 
Women, 19 years and over

« • «

*  •

•  •

•  •

•  • •

•  •

General Minimum Piece Work Basis
Time Rates Time Rates

Per week Per hour
s. d. s. d.

144 0 3 Ih
102 0

____ ________________

2 6 |

Minimum Weekly Remuneration

carrying

•  •

s. d.
Driver-salesmen (any a g e ) ....................................... 154 0
Delivery workers (any age):

One-horse vehicles ....................................... 154 0
Two-horse vehicles ....................................... 160 0

Mechanically propelled vehicles with 
capacity o f:—
1 ton or less (21 years and over)
Over 1 ton and up to 2 tons 
Over 2 tons and up to 5 tons 
Over 5 tons and up to 8 tons 
Over 8 tons and up to 12 tons
Over 12 tons ...............

Mates, 21 years and over ...

N ote.—The rates became operative from 10th July, 1957,
H ours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 48.

Guaranteed W eek
A driver-salesman or delivery worker is, subject to certain conditions and qualifications, 

guaranteed the minimum remuneration, whether he performs any work for his employer 
in the week or not.

Scotland

. 4 ;1

[Aerated Waters Wages Council {Scotland) Wages Regulation Order]^

Class of Worker General Minimum 
Time Rates

Areas, other than Orkney and Shetland Islands:—

Per week 
s. d.

Men, 21 years and o v e r ...................................... 139 0
Women, 19 years and over .......................... 99 0

Orkney and Shetland Islands .......................... Id. an hour less than minimum rates
in other areas

I

V.

N ote.—The rates became operative from 22nd March, 1957.
Hours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 48. ^ ucyuiiu

Pieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the general minimum time rate applicable to the worker concerned.
* For the full details of the legally binding rates, together with any conditions and auali-

fnd Should be made to the Orders of the Minister of Labour
and National Service, copies of which are on sale at H.M. Stationery Office.
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TOBACCO MANUFACTURE—UNITED KINGDOM

{Agreements of the National Joint Negotiating Committee for the Tobacco Industry]

Class of Worker
Minimum Weekly Rates of Wages

Men, 21 years 
and over

1

Women, 21 years 
and over

s. d. s. d.
Scale I applicable to factories whose manufacture 

of cigarettes exceeds 20 per cent, of their total 
manufacture of all types of tobacco, /.e., cigarettes, 
pipe tobacco, snuff and cigars, calculated by weight 
of leaf used ... ... ... ... ... 168 0 120 9

Scale II applicable to factories whose manufacture 
of cigarettes does not exceed 20 per cent, of their 
total manufacture of all types of tobacco, or who 
do not manufacture cigarettes at all* .............. 159 6 113 3

N ote.—The rates became operative from the beginning of the first full pay week following 
26th April, 1957.

Hours of Labour

The normal hours of labour in a full week, exclusive of mealtimes and overtime, are 44, 
to be worked in 5 days.

G uaranteed W eek

Subject to certain conditions and qualifications, full-time tobacco workers are paid half 
wages at appropriate time rates for hours lost through short time, and are guaranteed in 
respect of each pay week 80 per cent, of their full basic weekly wages.

Pieceworkers

Piecework rates are to be such as to enable a worker of average ability to earn 15 per cent 
above the minimum time rate.

Service Pay

After 10 years’ continuous full-time service men receive an additional 2s. 6d. a week and 
women Is. 6d. These amounts are increased by Is. for every additional 5 years’ service up 
to maxima of 8s. 6d. and 7s. 6d., respectively, after 40 years’ service.

* There are separate arrangements applying to employees of members of the Cigar Manu
facturers’ Section of the Federation of Home and Export Tobacco Manufacturers who 
manufacture cigars only.
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HOME GROWN TIMBER TRADE—ENGLAND AND WALES

[Agreements o f  the National Joint Industrial Council for the Home Grown Timber Trade]

Class of Worker Minimum Rates of Wages

Per weekI
F o r e s t  W o r k e r s  a n d  H a u l i e r s  :— s. d.

Men, 21 years and over;—
Skilled f e l le r s .................................................... 168 8
Mechanical drivers in the woods ............... 159 8
Loaders and others working only in the woods 155 0

Women, 19 years and over (other than those
doing full men’s work) ........................... 106 3

111 Class A Mills Class B Mills1 (Port-City) (Town and Country)
1
1 Per hour Per hour1

S a w m i l l  W o r k e r s :— i s. d. ■ s. d.
Men, 21 years and over:— 1

Skilled sawyers.................................................... 4  2 i 4  O f
Sawyers engaged in cutting pitwood, firewood,

slabs and offcuts ....................................... 3  H 3  8
Crane drivers (fully mechanical cranes) 3 9 3 7 i
Mill labourers.................................................... 3  7 3  6 i

Women, 19 years and over:— 1 111
Machinists (after 9 months’ experience) 3  0 | 2 11
X,/abourers ... ... ... ... ... 2  6 i 2  5 i

■/'

N ote.—The rates became operative from the beginning of the first full pay period following 
29th April, 1957.

H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, On a 
two-shift system in sawmills the weekly hours, exclusive of mealtimes, are 44 on the first 
shift and 40 on the second shift, payment for 44 hours being made in each case.

s\

Is. 6d. a week and 
5 years' service up

P ieceworkers

Piecework rates, where mutually agreed, are to be such as to enable a worker of avera 
ability to earn in the ordinary hours at least 25 per cent, above the appropriate time rates.

f  the Cigar Manu- 
[anufacturers who

N ight Workers

Workers employed solely on night work are paid 3d. an hour above the appropriate daywork

R oad T ransport Workers

^oad vehicle drivers, as from the first full pay week following 
29th April, 1957, are as follows:— ®

Drivers, 21 years and over, according to carrying capacity of vehicle:—
London ... ... 163s. 8d. to 181s, 8d. a week
Class A Mills ... 160s. 2d. to 177s. 8d. a week
Class B Mills ... 155s. 8d, to 172s. 8d. a week

Mates, 21 years and over:—
London ... ... 166s. 8d. a week
Class A Mills ... 163s. 8d. a week
Class B Mills ... 158s. 8d. a week

.  I
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SAWMILLING
-England and Wales (National Agreements)*

Sawmilling Association and the Amalgamated Society of 
Woodcutting Machinists or the Transport and General Workers' Union and the National Union

of General and Municipal Workers]

Hourly Rates of Wages
District Qualified adult 

male Woodcutting 
Machinists and 

Sawyers

Adult male 
Sawmill

Labourers!
1

Blyth, Hartlepools, Humber district, Liverpool and
s. d. s. d.

district, London district, Preston, Tees, Tyne and
Wear ........................................................................

Bristol, Cardiff (including Barry, Newport and Swan
4 6{ 3 9

sea) and Widnes § .................................................
Gloucester ............................................................. 4 6 

' 4 6 3 8 
3 8Ber wick-on-T weed .............................................. 4 5J

• 4Barrow-in-Fumess, Coventry and district, Cumberland;
Devon, Dorset, East Anglia, Hampshire, Leicester 
and district, Northampton, Nottingham and district, 
Sheffield, Somerset (excluding N.E. part), South
Coast and West Riding of Yorkshire.............. 4 5 3 8 

3 8Westmorland .............................................................
^ ____________________

Note.—The rates became operative from the first fufi pay period following 1st May, 1957.
H ours of L abour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44, to be 
worked in 5 or 5̂  days at the option of the employers.

N ight Shifts
Separate men, other than those working during the day, receive 6d. an hour above ordinary 

day time rates when employed on the night shift, te., work commencing after 9 p.m.
W omen

The rate for women labourers, 19 years of age and over, is 2s. 7^d. an hour.

Manchester and District
[Agreements between the Manchester and District Saw Mill Proprietors' Association, the
Amalgamated Society of Woodcutting Machinists and the Transport and General Workers' Union]

Class of Worker Hourly Rates of Wages

Woodcutting machinists..............
Timber yard labourers ..............
Slingers (regularly employed as such) 
Power driven crane drivers

• «• ■  • • »

•  • •  •  •

♦  •  •

•  •  • ■  •

N ote. became
H ours of L abour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 46J.

* The agreements do not apply to sawmilling firms normally engaged in the production 
and conversion of home-grown timber {see page 139),

t  Defined as labourers of 21 years of age and over handling timber after its initial piling 
in the sawmill yard.

t  In Liverpool an additional ^d, an hour is paid as compensation for loss of overtime 
privileges.

§ In Widnes the rate for labourers is fixed by local agreement and, as from 10th June, 1957, 
is 3s. 6^d. an hour.
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Sawmilling— contd.
UL—Scotland

\Agreements between the Scottish Timber Merchants' and Sawmillers' Association and the 
Amalgamated Society o f  Woodcutting Machinists or the National Union o f  General and Municipal

Workers and the Transport and General Workers' Union]__________________

Class o f  Worker

Men :—
W oodcutting machinists and sawyers 
Labourers, 19 years and over ... 

Women :—
W oodcutting machinists and sawyers 
Labourers, 19 years and over ...

•  •  •

•  •

•  ■  • •  •

•  •  •

•  •  •

•  •

•  •  •

» » « • « •

Hourly Rates o f  Wages

s. d.
4 5
3

3 2 i
67% o f m ale labourers’ rate

N ote.—The rates for labourers became operative from the pay day in the week ending 
11th May, 1957, and for woodcutting machinists and sawyers from 8th June, 1957.

H ours of Labour
The hours o f labour in a full week are 44, to be worked in 5 or 5 f  days at the option o f  

the employer.
N ight Shifts

Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 
time rate. This applies when five consecutive nights have been worked.

D ouble D ay Shifts
Workers employed on double day shifts are paid overtime rates for all hours worked prior 

to or after normal daytime working hours.

Northern Ireland
{Agreements between the Northern Ireland Timber Importers^ Association and the Amalgamated 
Society o f Woodcutting Machinists or the Amalgamated Transport and General Workers'

Union]

Class o f  Worker

W oodcutting machinists and sawyers . -. 
Storemen and labourers, 21 years and over

•  •  •

Hourly Rates o f  Wages

Note.—^The rates for woodcutting machinists and sawyers became operative from 7th 
June, 1957, and for storemen and labourers from 17th June, 1957.

Hours of Labour
The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44, to be worked 

in 5 days.

PITWOOD TRADE—BO ’NESS AND GRANGEMOUTH
[Agreements between the Pitwood Association o f  Scotland and the Transport and General

Workers' Union and the National Union o f  General and Municipal Workers]

Class o f  Worker Hourly Rates o f W agest

Men, 19 years and over:— s, d.
Single bench s a w y e r s ..................................................................... 3 7 i
Double bench sawyers and saw sh arp en ers.............................. 3 7
Drawers off and miU motor crosscutters .............................. 3 5 i
Mill loaders, tallymen and men selecting from stacks 3 5 i
Labourers 3 5

Women, 19 years and over ........................................................ 2 21
Note became operative from the week containing

H ours of Labour
The normal hours o f labour in a full week, exclusive o f  mealtimes and overtime, are 46, 

to be worked in 5J days.
G uarantted Week

Subject to certain qualifications and conditions workers are guaranteed a weekly payment 
for 33 hours.

* Workers operating high speed machines or high speed saws receive an additional payment 
of 3s. a week.

t  The rates cover dirty, wet and muddy props, props covered with ice and snow and props 
in any condition whatsoever peeled or unpeeled.
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FURNITURE MANUFACTURE
Great Britain*

[Agi^ements between the British Furniture Trade Confederation and the National Federation 
of Furniture Trade Unions, being respectively the employers'' and workers' side o f the British

___  Furniture Trade Joint Industrial Council]

Class of Worker

Total Minimum Hourly 
Payment for Time Workersf

Men, 21 years and over: 
Journeymen •  • •  • ■  » • B

Qualified packers and hand sandpaperers
Labourers and porters ............................

Women, 20 years and over:

•  •  •

•  B

Polishers, upholstery cutters, loose cover cutters, soft 
furnishing cutters, carpet machinists, caners, hand 
sandpaperers, sewers, sewing machinists, cushion fillers, 
and women fixing fabrics to radio cabinet frets and 
similar jobs (joumeywomen) .........................................

Labourers, porters and other women on non-productive 
\̂ ^̂ )rlt ••• . _ - _ _.

s.
4
4
4

d.
H
4
2

3 64

Rest of 
Great Britain

s .
4
4
4

d.
6J
2 i
04

3 5

Note.
1957.

beginning

Hours of Labour
The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 on day

shifts and night shifts, to be worked over 5 or 5 i  days, and are not to exceed 44 on double-day 
or three-shift systems.

Payment-by-Results Workers
Times fixed for individual jobs are to be such as to enable an average worker by appropriate 

effort to earn at least 33J per cent, more than the appropriate current minimum time rate. 
Collective bonus schemes are to be such as to enable a group of workers to receive among 
them as a whole at least 2 2 4  P^r cent, more than they would receive among them as a whole 
at the appropriate current minimum time rates. No worker under any scheme of payment 
by results is to receive less than the appropriate minimum hourly payment for those not 
working under such a scheme.

Shift Workers
On double-day shift and three-shift systems workers are paid allowances of 2Jd. an hour 

on the day shifts and 6d. an hour on the night shift (10 p.m. to 6 a.m.). These allowances are 
not computable for overtime.

N ight Shifts
Workers employed on night shifts (other than night shifts worked on three-shift systems) 

are paid an allowance o f 6d. an hour which is not computable for overtime, etc. This is not 
applicable where night shift rules for a shipyard apply. Night shifts are constituted when two 
or more workers are employed exclusively on night work for at least four consecutive nights.

* Separate agreements are in operation for educational and allied woodworking; window 
blinds; bedding and mattresses; spring mattresses and bedstead fittings; and upholstery, 
bedding and other fillings materials manufacturing trade.

t  The total minimum hourly payment for male timeworkers, 21 years and over, is made up 
of the current minimum time rate (which includes a cost-of-living bonus of SJd.) and a supple
mentary cost-of-living allowance of Is. 44d. which amount relates to the figure of 107 for the 
official index of retail prices published in August, 1957, and an additional payment (if any) of Id. 
The supplementary cost-of-living allowance is paid to all workers as a separate allowance 
(whether or not engaged on an approved payment-by-results scheme) in respect of each hour 
worked, and is subject to variation in January, April, July and October each year in accordance 
with movements o f the official index of retail prices published respectively during the Novem
ber, February, May and August immediately preceding. The additional payment o f Id. or 
such less amount where appropriate is payable in respect of each hour worked only to workers 
who, not working under an approved payment-by-results scheme, are in receipt of less than Id. 
an hour in excess o f the appropriate current minimum time rate by way o f enhanced rate, 
lieu bonus or otherwise. The rates for women are three-quarters of those for men calculated 
to the nearest 4d. in their favour.

t  Within a radius of 20 miles from Charing Cross Station, including the whole o f any town 
or village intersected by this circle, but excluding any portion of an area within a radius of 
10 miles from the Guildhall, High Wycombe.
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Furniture Manufacture—contd.

Northern Ireland

[Agreements o f  the Joint Council for the Furniture Industry, Northern Ireland]

Class o f Worker Aggregate M inimum Hourly 
Rates o f  Wages*

Journeymen ..............................
Upholstresses and mattress sewers

• » • •

• • • • • •

Note.—The rates became operative from the beginning o f the first full pay f 
►58, and relate to the official index o f  retail prices figure o f 108 for January

H ours of Labour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44, to be 
worked in 5 or 5^ days.

Payment-by-Results Workers

Times fixed for individual jobs are to be such as to enable an average worker by appropriate 
effort to earn at least 25 per cent, more than the appropriate current minimum time rate. 
Collective bonus schemes are to be such as to enable a group o f  workers to receive am ong them  
as a whole at least 15 per cent, more than they would receive among them as a whole at the 
appropriate current minimum time rates. N o  worker under any scheme o f  payment by 
results is to receive less than the appropriate current minimum time rate. In addition piece
workers are paid the supplementary cost-of-living allowance for each hour worked.

* The current minimum time rate for journeymen is made up o f  the basic minimum time 
rate o f 2s. OJd. an hour and a cost-of-living bonus o f  lOJd. an hour. The aggregate minimum  
time rate is made up o f the current minimum time rate and a supplementary cost-of-living  
allowance o f  Is. 4 |d . an hour. This allowance which is payable for all hours worked is 
subject to variation in January, April, July and October each year in accordance with m ove
ments o f the official index o f retail prices published respectively during the Novem ber, February, 
May and August immediately orecedine. The rates for women are two-thirds: o f thncf̂ . for
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G CASE AND WOODEN CONTAINER 
MANUFACTURE

England and Wales
[Agreements o f the Joint Industrial Council o f the Wood Box, Packing Case and

Wooden Container Industry]

Class of Worker

National Minimum Hourly 
Rates of Wages*

Men, 21 years 
and over

Women, 21 years 
and over

Sawyers and machinists ........................................
s. d. 
4

s. d.

Box and packing case makers, printing, branding, 
handholing, dowelling, and nailing machinists 4 U 2 10

I_/abourers ••• ••• ••• ••• ••• 3 7 i 2 7f

Note.—The rates became operative from the first full pay period following 12th April, 1957.
Hours of Labour

The hours of labour in a normal week, exclusive of mealtimes and overtime, are 44 (42| 
when employed on night work), to be worked in 5 or days.

P ieceworkers
Piecework rates are to yield not less than 25 per cent, over and above the appropriate hourly 

rate.
Shift Workers

Day-shift workers are paid ordinary rates plus an additional 3d. an hour.
N ight Workers

Night-shift workers are paid at the rate of time-and-a-quarter, provided not less than five 
nights are worked.

R oad Transport Workers
Drivers of “ C ” licensed vehicles of less than 5 tons carrying capacity are paid the rate for 

packing case makers.
n .—Scotlandt

[Agreements between the Scottish National Federation o f  Packbig Case Manufacturers and the 
Amalgamated Society o f Woodcutting Machinists or the National Union o f Packing Case

Makers {Wood and Tin), Box Makers, Sawyers and Mill Workers]

Class of Worker Minimum Hourly Rates of
Wages

1
s. d.

Journeymen :—
^^flchimsts ••• ••• ••• ••• ••• 4 5
Sawyers and c a s e m a k e rs .................................................... 4 5

Women, 18 years and over, after 9 months’ employment:—
! 3 2 i!N4iachinists ••• •••

C^asemakers ••• ••• ••• ••• ••• 3 H

Note.—The rates became operative from the pay day in the week ending 8th June, 1957.
H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44.
N ight Shifts

Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 
time rate. This applies when five consecutive nights have been worked.

D ouble D ay Shifts
Workers employed on double-day shifts are paid overtime rates for all hours worked prior 

to or after the normal daytime working hours. ___________________
* In some districts {e.g., London and Liverpool) higher miniinum rates are observed based 

on local agreements in operation before the formation of the Joint Industrial Council.
t  Except Aberdeen where rates of wages have been determined by local agreements and

arbitration awards.

of WO'

f t

becaino

I '

The rates ’ „ f  rata

inafoJl
The hours jays.,f labour

.nrked ovetwor

are to \ 
cent, over thePieceworh ra^^  "ational m

B.4SKET > 1 -^ ’

[̂ reemenls0 the ^

Class of W orker

. « •Joumeynieo
Skilled fitters -  -
Labourers -
Women, 19 years and over, after 

ment . . . . . . . . . . . . . . .

Note.—The rates became oper 
the official index of retail prices f

The hours of labour in a  full w

* The rates are subject to  vai
of retail pnces.

*^00 from the bloc 
extra payment of 4d. an h o i?

-



' t,

0 \ t

COOPERING—GREAT BRITAIN AND BELFAST
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[Agreements o f  the National Joint Industrial Council o f  the Cooperage Industry]

Class o f Worker and District Minimum Hourly Rates o f Wages*

Journeymen:—
s. d.

London ... ... ... •>. 4 6Jt
Elsewhere ............................. 4 5 I t

N ote.—The rates became operative on the first pay day following 2nd September, 1957, and 
relate to the official index o f retail prices figures o f 106 to 108 inclusive.

The hours o f labour in a 
worked over 5 or 5^ days.

H ours of Labour

full week, exclusive o f mealtimes and overtime, are 44, to

P ieceworkers

Piecework rates are to be such as to enable a worker 
33J- per cent, over the national minimum day work rates.

ability to earn at least

BASKET MAKING INDUSTRY—UNITED KINGDOM

[Agreements o f  the National Joint Industrial Council fo r the Basket Making Industry]

Class o f Worker Minimum Hourly Time Rates o f Wages

Journeym en...................................................................
Skilled fitters .......................................................
Labourers ...................................................................
Women, 19 years and over, after 1 year's employ-

m©Dt ••• ••• ... ... « » »

plus a bonus 
of 25
per cent.J

J

operative from the first pay day in January, 1958, and relate to 
the official index o f retail prices figures o f 108 to 109 inclusive.

H ours of Labour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44.

* subject to variation in accordance with movements o f the official indexoi retail prices.

t  Coopers taken from the block and engaged on the repair or re-erection o f vats receive an extra payment o f 4d. an hour whilst so employed, cicluoh oi /ais receive

retailpric^”^̂  subject to variation in accordance with movements o f the official index o f

1 4 5
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WALLPAPER MANUFACTURE—ENGLAND
[Agreements o f the Wall Paper Makers' Industrial Council]

Class of Worker
Minimum Weekly Rates of

Wages

London

Men, 21 years and over:—
Skilled:—

20-, 18- and 16-colour printers (surface dept.), 8-colour 
printers (sanitary dept,), putters-on, roller or block 
cutters and felters, clammers, designers, die sinkers, 
hand engravers, machine engravers, sketch makers,
colour mixers (grade 1) ...........................

14-colour printers (surface dept.) ...........................
12-coIour printers (surface dept.), block printers (grade 

1), duplex embossers (6-colour emboss and print in
cluding tipping or varnishing), 6-colour printers
(sanitary dept.) ...............  ...........................

10-colour printers (surface dept.)
8-colour printers (surface dept.),

(sanitary dept.), colour mixers 
printers (grade 2), duplex embossers (4-colour 
emboss and print including tipping or varnishing) 

Duplex embossers (2-colour emboss and print including
tipping or varnishing)....................................................

6- and 4-colour printers (surface dept.), relay printers, 
leatherette embossers (without duplex including 
varnishing—one process), stencillers (grade 1), 1- and
2-colour printers (sanitary dept.) ...........................

Duplex embossers (1-colour emboss and print including
tipping or varnishing) ........................................

Colour mixers (grade 3 ) ....................................................
Stencillers (grade 2) ..................................................

s. d.

227 10 
225 5

4-colour printers 
(grade 2), block

Semi-skilled:—
Duplex embossers (1-colour emboss and print without

tipping or varnishing) ........................................
Padders (surface grounding dept.), embossers and

••• ••• ••• ••• 
Leading hands (colour making dept.), roller finishers...
16- and 20-colour backtenters (surface dept.)...............
Leading guillotine hands (pattern rooms) ...............
12- and 14-colour backtenters (surface dept.), 6- and

8-colour backtenters (sanitary dept.)...........................
White makers and/or colour grinders (surface dept.)
8-colour backtenters (surface d e p t . ) ...........................
Guillotine hands (pattern rooms) ... ...............
Forwarding checkers (packing and forwarding dept.) 
4-coIour backtenters (surface dept.), 1-, 2- and 4-colour 

and oil machine backtenters (sanitary dept.), white 
makers, mixers and grinders (sanitary dept.), duplex 
machine assistants, etchers, painters, polishers, 
roller turners, colour makers’ assistants, general 
stores keepers ...

223 1 
217 5

211

207
201
193

199 11

186 0 
184 11 
184 7 
182 7

182
180
180
179
179

Note.—The rates became operative on the first pay day in April, 1957.

Provinces

s. d.

219 10 
217 6

214 0 
209 6

206

198 1 
192 4 
184 3

191 11

177 1 
175 11 
175’ 8 
173 7

m-'

■. r

coiouf. . . .  -  p (gr

hinders. plain

,if not m en'll'? ‘ Labouiet5 truck «

as®®*'
dept.)

Women, 18
SkiOed:- ,

Stencillers (grade 1
Stencillers (grade 2}

.  •

I * •

Semi-skilled .
Painters (engra\ing dept) 
RoOer routers, embossers (gn 

3), aerographers, sponger 
stencil plate cutters (designs)
stock-keepers, packers or p  
fetchers-out, leading hands i
pattern room s. . . . . . . . .

Checkers, roneo stampers, regi 
piecers-up or makers-up, rc 
checkers, winders-up ...

Unskilled
Embossers (grade 2), 

balers, truck wheelers 
Wrapperers, border-eds 

stampers, reelers

NoTE.-The rates beam e openi

of labour in a fuUweek basis.
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21910
217 6

214 0 
209 6

206 1 

203 9

201 6

198 1 
192 4 
184 3

191 11

177 1 
17511 
175 8 
173 7

173 6 
171 5 
171 1 
171 5 
170 3

169 0

I

Wallpaper Manufacture—

Class o f Worker

Men, 21 years and over—contd.
Semi-skilled—contd.

Roller carriers and classifiers, roller paperers, roller 
changers, slitters and reelers on 44-inch machines, 
calenderers, colour grinders, varnishers, embossers 
(grade 1), stencillers (grade 3), aerographers, 
spongers-out, screen printers, dampers and back- 
tenters (leatherette machine), stencil plate cutters 
(designs), border cutters, checkers, stock-keepers, 
shaders, packers or parcellers, pilers, fetchers-out, 
binders, regular pattern-room hands, rotary cutters, 
hands (pattern, plain paper, winding up, stock- 
rooms), oilers (if not members o f Engineering 
X ••• ••• •••

Unskilled:
Labourers (if not members o f Engineering Union), 

embossers (grade 2), truck wheelers, paper wheelers, 
assistant packers, loaders, stitchers, balers, hoist- 
men, set, sieve and boxwashers, sievemen, washers- 
up (block printing dept.) ..........................................

Women, 18 years and over: 
Skilled:—

Stencillers (grade 1) 
Stencillers (grade 2) •  •  •

•  •  «

«  •  • •  •  » «  •

Semi-skilled:—
Painters (engraving dept.) ..........................................
Roller routers, embossers (grade 1), stencillers (grade 

3), aerographers, spongers-out, screen printers, 
stencil plate cutters (designs), border cutters, shaders, 
stock-keepers, packers or parcellers, binders, pilers, 
fetchers-out, leading hands in winding up, stock and 
pattern rooms • • • •«• • • • ... ... ...

Chokers, roneo stampers, regular pattern-room hands, 
piecers-up or makers-up, rotary cutters, forwarding 
checkers, w inders-up.......................................................

Unskilled:—
Embossers (grade 2), assistant packers, stitchers, 

balers, truck wheelers ..........................................
Wrapperers, border-edgers, cutters-out, pasters or 

stampers, reelers .......................................................

162 9 
150 2

133 10

N ote.—The rates became operative on the first pay day in April, 1957.

Minimum Weekly Rates o f
Wages

London Provinces

s. d.

1

s. d.

166 10

155 9 
143 2

125 11

I

H ours of Labour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 45 on a 5-dav 
\^eek basis. ^

G uaranteed Week

Employe^ are guarant^d a full week’s pay except where time is lost through bad time
keeping, absenteeism, sickness, strikes, etc.

n

! .  .
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MAKING, PAPER COATING, PAPER BOARD AND
BUILDING BOARD MAKING—UNITED KINGDOM*

[Agreements between the Employers" Federation o f Papermakers and Boardmakers and the 
National Union o f  Printing, Bookbinding and Paper Workers, the Transport and General Workers" 
Union and the National Union o f General and Municipal Workers, and in the case o f skilled

craftsmen the appropriate craft Trade Unions concerned]

Class of Worker

nal Minimum B 
Rates of Wages

Day work

Men, 21 years and over: 
Class 1 occupations 

, ,  1a , ,

2
3

•  «  ^  • • •

•  •

»  « «  •  •

«  • «  •

•  •  • •  4 •  •  »

Women, 18 years and over
Skilled craftsmen on maintenance work

Group I millst ........................
IX ••  ̂ ••• •

•  •

9) •  •

s.

4  U t  
3 10
3 8
3 6 i 
2 6

Double 
day shift TTiree shift

s. d. s. d.

4 n 4
4 n 4 3J
4 H 4
4 0 4 0

4 m 5 H
4 m 5 Oi

Note.—The rates became operative from the beginning of the first full pay period followine 
21st June, 1957.

Hours of Labour
The hours of labour in a full week are 45 exclusive of mealtimes for dayworkers, an average 

of 44 inclusive of mealtimes over the cycle of three weeks for shift workers on a three-shift 
system, and an average of 44 inclusive of mealtimes over the cycle of two weeks for shift 
workers working a double-day shift between the hours of 6 a.m. and 10 p.m.

Short Time Working
Provision is made, subject to certain conditions and qualifications, to safeguard a worker 

against being “stood off” without pay for more than 2 days or shifts, as the case may be, 
in any one pay week, unless he has been given at least one week’s warning from any making-up 
day that he is liable to be “stood off ” without pay for a longer period.

Pieceworkers
Piecework prices are to be such as to yield to a worker of ordinary ability, working with 

reasonable diligence, not less than 25 per cent, above the minimum rate for a time worker 
of the same grade or age. A pieceworker is defined as a worker who is paid principally by 
piece rates for the work upon which he or she is engaged.

Semi-skilled Workers on Maintenance
The following classes of adult male workers employed whole-time in the maintenance 

departments are paid at a rate not less than Id. an hour above the starting rate for general 
labourers:—fitters’, electricians’, carpenters’ or bricklayers’ mates (subject to certain condi
tions), heavy gang (after 6 months’ continuous employment as such), engineering machinist, 
engineer’s stores attendant, rope splicer.

Grouping of Occupations
Examples of the grouping of occupations are as follows:—
Class 1 occupations include machinemen and beatermen in paper mills and in continuous 

process board and building board mills.
Class 1a occupations include (among others) machinemen and beatermen in intermittent 

process board and building board mills, and coating machinemen, pasting machinemen, 
head colour mixers and colour mixers responsible for proper shade and tints, satin white 
makers, guillotine men in paper coating, intermittent, continuous process and board 
mills, turbine drivers and leading stokers, etc.

Class 2 occupations include (among others) first beaters’ assistants, cutter-men, calendermen 
in intermittent process board and building board mills, crane drivers, oilers and greasers, 
etc.

Class 3 occupations include (among others) labourers, assistant machinemen in paper coat
ing mills, ashwheelers and gantrymen, etc.

* Except one-machine bro\vn mills in Scotland, 
t  This rate applies only to hand-made paper mills.
% The mills included in each group are specified in the agreement.

i
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PAPER BOX MAKING

L—Great Britain

[Paper Box Wages Council {Great Britain) Wages Regulation Order]

Class o f Worker General Minimum  
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over:—
Machine minders on carton cutting and creasing 

machines fitted with fully automatic feeders, or 
carton automatic glueing machines, carton or 
rigid box forme setters or die makers, or 
designer sample makers, machine minders o f 
double backing corrugated board machine 
over 63 inches wide on fibreboard packing case 
manufacture, after 2 years’ experience 

Machine minders o f carton or rigid box cutting 
and creasing machines or head stock keepers, 
guillotine cutters or machine minders o f auto
matic windowing machines on  carton manu
facture, machine minders o f box wrapping 
machines or quad stayer machines on rigid box 
manufacture, machine minders o f solid board 
laminating machines or double backing cor
rugated board machines up to and including 
63 inches in width or fully automatic cutting 
and creasing press with automatic feeder and 
stripper, forme setters or diemakers, head 
stock keepers, designers and sample makers on 
fibreboard packing case manufacture, after 2
years’ experience ..........................................

Makers of sample boxes and cartons and other 
machine minders on carton and rigid box 
manufacture, guillotine cutters or shear 
cutters and other machine minders on fibre- 
board packing case manufacture, drivers o f 
fork lift trucks, after 2 years’ experience ... 

Other workers (including workers employed in 
comer cutting, punching or paper snipping 
or in the manufacture o f fibreboard packing 
cases) • • • ... ... ... ... ...

Women, 18 years and over, after 1 year’s employ- 
mcnt • •« •. • ...

Per week
s.

Per week
s. /

D J

< f

•  • »  a »  ■

N ote.—The rates became operative from 12th July, 1957.
% 1 1

, 9
* .  S

Hours of Labour

Tl^ weekly hours o f labour in respect o f which the above rates are payable, and beyond
which overtime rates are payable, are 45, which may be worked in 5, 5 J or 6 days. The weeldy
rates specined are subject to a proportionate reduction according as the number o f hours in 
any week is less than 45. • V »

tiu

legally binding rates, together with any conditions and qualifi-
«nH ^  should be made to the Orders o f the Minister o f Labour
and National Service, copies o f which are on sale at H.M . Stationery Office.

f h J c i r c u m s t a n c e s  of the case, to an ordinary worker at least as much as the general minimum time rate.

f —
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Paper Box M aking—contd.
•Northern Ireland

[Paper Box Wages Council {Northern Ireland) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over:

Per week 
s. d.

Per hour 
s. d.

Die makers, forme setters, shear cutters, guil
lotine cutters, workers on (a) rotary cutting, 
(b) scoring, when combined with rotary cut
ting, or (c) slitting and rewinding (in each 
case only when the operator sets the machine), 
machine minders and head stock keepers, with 
2 years’ experience after the completion of 
learnership ••• ••• ••• ••• •••

Other workers, with 1 year’s employment after 
the age of 21 y e a r s ........................................

Women, 18 years and over, other than learners...

Note.—The rates became operative from 25th July, 1957.

Hours of Labour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, which may be worked in 5 or 5 i  days. The weekly 
rates specified are subject to a proportionate reduction according as the number of hours in 
any week is less than 45.

PAPER BAG MAKING—GREAT BRITAIN
[Paper Bag Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker 
«

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over:—

Per week 
s. d.

Per week 
s. d.

Machine tacklers, after 2-1 years’ experience ... 
Paper bag cutters or slitters, after 2 years’ ex-

184 6 •
T

• • • »•« ««• ••• 
Hydraulic pressers, stock keepers, packers or

168 0

despatchers, after 2 years’ experience 159 0 T+
Other workers ....................................................

Women, 18 years and over, after 1 year’s employ-

153 0
t1t

••• ••• 108 6 119 0

Note.—The rates became operative from 17th January, 1958.

H ours of Labour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, which may be worked in 5 or 5  ̂days. The weekly 
rates specified are subject to a proportionate reduction according as the number of hours 
in any week is less than 45.

Shift Workers
The m in im u m  rates of workers on a daily two-shift system are one-quarter more than 

the rate otherwise applicable (one-eighth more when engaged in making multi-wall paper 
bags of three or more ply)._____________________________ ___________________________

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders, copies of which are on sale
at H.M. Stationery Office. . i •

t  Workers employed on carton forme making or in charge of an automatic carton glueing 
machine or a carton cutting and creasing machine fitted with fully automatic feeder are paid 
an additional amount of 5s. Od. a week of 45 hours. . . .

J Pieceworkers are to be paid piece rates each of which would yield, in the circumstances 
of the case, to an ordinary worker at least as much as the general minimum time rate.
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ENVELOPE MAKING AND STATIONERY M ANUFACTURE—
ENGLAND AND W ALES

[Agreements between the British Federation o f  M aster Printers and the National Union o f
Printings Bookbinding and Paper Workers]

Class o f Worker Minimum Weekly Rates o f Wages 
including cost-of-living bonus*

London :—
Men, 21 years and over:—

Envelope machine adjusters, relief stampers and
cutters (guillotine) ..........................................

Cutters (envelope) ......................................................
Tag machine adjusters, d’oyley machine adjusters, 

warehousemen (leading hands) and packers for
export • • • • • • • • • • • • • • •

Warehousemen and packers (ordinary, including 
rail), slitters and reelers (for mill reels)

Porters and general assistants .............................
Women, 18 years and over;

On completion o f tra in in g ................
With 4 years’ experience after training

•  ■  •

•  •

Provinces:
Men, 21 years and over:

Envelope machine adjusters, cutters (guillotine 
and envelope), head stock-keepers, relief 
stampers—after 5 years’ experience

Tag machine adjusters, d’oyley machine adjusters
—after 4 years’ experience .............................

Warehousemen, packers and slitters (for mill
reels)—after 3 years’ experience.............................

Porters and general assistants .............................
Women, 18 years and over:—

On completion o f tra in in g ..........................................
With 4 years’ experience after training ................

s. d.

230 0
222 0

216 6

202 6
193 0

134 6
141 0

Grade 1 Grade 2
Towns Towns

s. d. s. d.

215 6 213 0

196 0 193 6

187 6 185 0
179 6 177 0

127 6 125 6
134 0 132 0

N ote.—The cost-of-living bonus of 10s. Od. a week for men and 7s. 6d. for women became 
operative from the first pay day in January, 1958, and relates to the official index o f retail 
prices figure for November, 1957. (Minor increases in Grade 2 rates became operative from 
20th April, 1958).

H ours of Labour
The Hours Agreement between the British Federation o f Master Printers and the Printing 

and Kindred Trades Federation which provides for a 43J-hour week for day-workers applies 
to workers covered by this agreement.

Pieceworkers
Piece rates, where operated, are to be fixed so as to yield to the average worker by increased 

production not less than 16 | per cent, above the ’stab rate on a normal working week.

N ight Workers
In London the rate for nightwork is the same as that agreed between the London Master 

Printers’ Association and the London Printing and Kindred Trades Federation {see page 155).

G rading of Towns
The grading of areas outside London is as for general printing {see page 154).

The cost-of-living bonus is subject to variation in January and July each year in accordance
with movements of the official index of retail prices relating respectively to the November and
May immediately preceding, when taken to one decimal place and multiplied by 1*534, and
the bonus is a flat addition to wages not to be included in the calculation of overtime or 
shift rates.

151
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PRINTING AND BOOKBINDING
England and Wales (Except London)

[Agreements between the British Federation o f Master Printers, the Newspaper Society and the
Trade Unions concerned for certain classes o f  workers]

Class of Worker

Men, 21 years and over;—
Hand compositors, readers and monotype 

attendants:—

Minimum Weekly Rates of 
Wages including cost-of-living

bonus*

Grade 1 
Towns

Grade 2 
Towns

caster i
s. s.

Jobbing, weekly and bi-weekly newspapersf
Evening newpapers ............................
Morning and tri-weekly newspapers 

Machine minders}::—
Class 1 machines ...........................

•  •

•  • •  •

«  ■

«  • *  •  ■

•  •
•  I  >

213 0 
227 0 
252 0

•  B •
•  B

9̂ B •

Rotary machine minders!; 
Class 1 machines

B «

B s

•  B B B B

a B «  B B •  s

•  « B • •  B

B a  B
B B

yy B a a B B •

Weekly newspapers! ...............
Evening newspapers ...............
Morning and tri-weekly newspapers 

Linotype, intertype and monotype operators: 
Jobbing and weekly newspapers!
Evening newspapers ...............
Morning and tri-weekly newspapers 

Electrotypers and stereotypers:—
Jobbing offices

•  B

B *  •

a B

B •

B •  B

« a

223 0 
238 0 
263 0

220 6 
234 6 
259 6

Jobbing offices (on rotary work) ...............
Weekly newspapers ....................................................
Evening newspapers ....................................................
Morning and tri-weekly newspapers ...........................

Printers’ assistants, etc., in jobbing offices§:—
Class I—Experienced cutters, head stock-keepers, 

relief stampers and embossers—after 5 years’ 
experience ................................................................

Class II—Folding machine minders in charge and
215

men responsible for setting “ Strong ” semi-auto
matic label-punching machines—after 4 years’ 
experience ................................................................

Class Ill—Packers (ordinary), hydraulic and other 
book press operators, assistant stock-keepers, 
warehousemen, pallet stacker operators, varnishing 
machine operators, male feeders of Wharfedale and 
flat bed litho machines of Double Crown size and 
above, lithographic plate grainers and plate pre
parers, male feeders of two-revolution machines and 
rotary litho machines, or assistants directly em
ployed in connection with the manning of fully auto
matic feeders on letterpress and litho machines up 
to and including Quad Crown ||—after 3 years’ ex
perience B • •  B •  • B B B B B B

Note.—The cost-of-living bonus of 10s. Od. a week became operative from the first pay day
in January, 1958, and relates to the official index of retail prices figure for November, 1957. 
(Minor increases in Grade 2 rates became operative from 20th April, 1958).

For footnotes see next page.

. 9  -  •

>>'V

>

B i i

ĵP
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213 0 
228 0 
220 6 
234 6 
259 6

213 0

193 6

 ̂November,

I
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Printing and Bookbinding—contd.

L—England and Wales (except London)—

Minimum Weekly Rates ot

Class of Worker

Men, 21 years and over—contd.
Printers’ assistants, etc., in jobbing offices—

Class IV—General assistants, male feeders of Wharfe- 
dale and flat bed litho machines below Double 
Crown, lithographic stone grinders, polishers or 
shifters and male adult members employed as copy- 
holders

Printers’ assistants, etc., in newspaper offices, with 
12 months’ experience:—

Class I—Brake hands, controller hands, revisers:—
Weekly newspapers .........................................
Evening newspapers .........................................
Morning and tri-weekly newspapers -. •

Class II—Oilers, strikers, reel hands, reel hoist 
hands, packers, dispatchers, tiers-up, lino 
assistants, copyholders:—

Weekly newspapers .........................................
Evening newspapers
Morning and tri-weekly newspapers ................

Class III—Fly hands, general assistants ^ :—
Weekly newspapers .........................................
Evening newspapers ...............  ................
Morning and tri-weekly newspapers ................

Bookbinders, machine rulers, cutters § ...
Women, 18 years and over, employed in binding sections or 

as feeders in printing machine departm ents:—
On completion of training .........................................
With 4 years’ experience after training ................
Feeders on two-revolution letterpress machines above 

40 X 30, Wharfedales above 40 x 50, or litho rotar
ies (direct or offset) above Quad Crown (30 x 40) 

Feeders on two-revolution machines above 36 X 46, 
or litho rotaries 60 x 40 or la r g e r ............................

Wages including cost-of-living
bonus*

Grade 1 
Towns

Grade 2 
Towns

s. d. s. d.

179 6 177 0

197 6 195 0
207 6 204 0
224 6 221 0

190 6 188 0
200 6 197 0
217 6 214 0

184 6 182 0
194 6 191 0
211 6 208 0
215 6 213 0

127 6 125 6
137 6 135 6

Additional 4s. a week

Additional 6s. a week

N ote.—The cost-of-living bonus of 10s. Od. a week for men and 7s, 6d. for women became 
operative from the first pay day in January, 1958, and relates to the official index of retail 
prices figure for November, 1957. (Minor increases in Grade 2 rates became operative from 
20th April, 1958).

For Hours, etc., see next page.
* The cost-of-living bonus is subject to variation in January and July each year in accordance 

with movements of the official index of retail prices relating respectively to the November and 
May immediately preceding, when taken to one decimal place and multiplied by 1*534, and 
the bonus is a fiat addition to wages not to be included in the calculation of overtime or 
shift rates.

t  In weekly newspaper offices from which are published four or more separate weekly 
newspapers with separate registrations and separate titles, the following extras are paid:—

Compositors and linotype operators—4s. a week; rotary minders—Grade 1 towns 
2s. 6d. a week, Grade 2 towns 2s.

} Extra rates are payable in the case of certain other machines and also machines fitted 
with full automatic or semi-automatic feeders, bronzing attachments and anti-setoff and 
numbering devices.

§ Extra rates ranging from 2s. 6d. to 35s. a week are fixed for certain specified binding, 
folding, cutting, blocking, ruling and embossing machines.

II An additional 4s. a week is payable in the case of machines above Quad Crown and 
up to and including Eight Crown, and 6s. a week above Eight Crown.

■/

n• K
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Any worker who has worked continuously on a newspaper rotary press for 2 years is paid 
the appropriate Class II rate.
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Printing and Bookbinding—cotitc/ .

England and Wales (except London)—

Hours of Labour

exclusive of mealtimes and overtime, are as follows- Jobbing  offices— on dav work, im tn 49 nn rirMiKi#»_HoTr ou;pf̂  A^  c_____ . .. *®“Ows.
V ’ 1 — ,, uperaiors on nignt work, and 42A fornight work, normally to be worked over 5 days

nn£af offices—40 on day work and 37i on night work (
operators and night rotary machine minders), to be worked in 5 shifts.

Double-day Workers

employed on double-day shifts in jobbing offices the hourly rate.s are 9n 
cent, above the basic day hourly rates Including any agreed machine ex?“i  ® P"'

N ight Shift Workers

P" Pf'‘"’anent nights in jobbing offices the hourly rates are 25 ner 
cent, above the basic day hourly rates including any agreed machine extras ^  ^

Grading of Towns
The grading of towns is as follows: —

Bromwich (with Smethwick and Oldbury) Bradford fwith

^ °«-^ h am , Oxford, P o U ies , Read/ng!̂ ^s"

Grade 2—All other towns.

-London (General Printing)
[Agreements between the London Master Printers' Association and the Trade Unions concerned

jor certain classes of workers]

Class of Worker Minimum Weekly Rates 
of Wages including cost- 

of-living bonus*

Hand compositors:—
Books, jobbing and weekly newspapers, other than Sunday 

papers ....................................................
Trade typesetting houses...........................
Weekly periodicals ...........................

Machine operators (inter., lino or monotype)*—
General offices ... ...............
Weekly periodicals (display work)

Readers:—
General offices .......................................
Trade typesetting houses ...............
Weekly periodicals ..............................................................

Monotype caster minders (one machine with charge responsibility) 
Printing machine managers .......................................  ...
Male or femalej feeders on certain printing and folding 

machines—Scale A :—
work ............................................................................

Night w o r k ............................................................................
remale feeders, 21 years and over, on flat-bed printing machines

not covered by above scale, and on platen, litho and all other
classes of machines ...............................................................

Female feeders, 21 years and over, on direct rotary litho and
rotary offset machines ...........................

• • •

230 0 
236 0 
240 0

240 0 
255 0

242 
248 
252 
230 

230s. to

193s. Od. to 200s. 6d.f 
264s. lOd. to 276s. l id .f

135s. 6d. to I45s. 6d.f§

Nora. The cost-of-living bonus of lOs. Od. a week for men and 7s. 6d. for women became
operative from the first pay day in January, 1958, and relates to the official index of retail 
pnces figure for November, 1957.

For footnotes see next page.
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Classof̂

‘i * * ’ * ' ::

N̂ fforK- 
p̂yholders ■" 
pay work -
Night work-

foneornioreff
head stock-heepeBmachines,

Warehousemen'

s a i  I**" <•*

*“S “ . K d i  ■ ■
Warehouse porters _ 

BookbWers and mactoe 
SIdUed women wo t o  m wwn 

AAirinWinn of trsiniDgOn completion of .
After 4 years’ or more expeneo

NaiE.-The cost-oMving bonu!
operative from the first pay day i 
prices figure for November, 1957.

The hours of labour in a full ftte 
normally to be worked in 5 days, a

Payw

The hourly rates for night shift
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Pv, H u l l W t h
'"’■'h SfoS'k^'-tteriK D. ./'̂ ew-'Series’ heading, st.

concerned

Weekly Rates
including cost- 

‘li'mg bonus*

242 6 
248 6 
252 6 
230 0

tOs. to 264s.t

Od. to 200s. 6d.t 
Od. to 276s. Mj

135 6§

6d. to 145s. 6d.f5

Printing and Bookbinding— contd.

II.—London (General Printing)—contd.

Class of Worker
Minimum Weekly Rates 
of Wages including cost- 

of-living bonus*

s. d.
Assistants on letterpress rotary and intaglio machines:—  

Brake hands on small and slow-running rotary machines: 
Day work 
Night work

205 6
283 4 i

Brake hands and oilers on other machines:
Day work ..............
Night work ..............

Reel hands, fly hands, etc.:
Day work ..............
Night work ..............

Linotype assistants and proof-pullers (galley and rough work):
Day w o r k ..........................
Night work..........................

Copyholders:—

213s. 6d. to 219s. 6d.f 
293s. 6d. to 301s. l l d . f

211s. Od. to 217s. Od. 
290s. Hd. to 298s. 7d."

193 0 
264 10

Day w o r k ..........................
Night work..........................

Warehousemen and cutters:—
Binders’ cutters (cloth and vellum), men in charge o f trimming 

machines or one or more folding, stitching or wrappering 
machines, head stock-keepers and guillotine cutters 

Warehousemen (leading hands) and packers for export
Packers for rail .................................................................
Bench hands and packers (ordinary) ............................
Warehouse porters .....................................................

Bookbinders and machine r u le r s .........................................
Skilled women workers in warehouse and bindery:—

On completion of training ........................................
After 4 years’ or more experience as an adult worker

183 0 
251 4

Note.—The cost-of-living bonus of 10s. Od, a week for men and 7s. 6d. for women became 
operative from the first pay day in January, 1958, and relates to the official index o f retail 
prices figure for November, 1957.

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 43^ on daywork, 
normally to be worked in 5 days, and 40 i on night work, to be worked in 4 consecutive nights.

Payment for R egular N ight Shifts

The hourly rates for night shifts are 50 per cent, above the agreed day-work hourly rates.

* The cost-of-living bonus is subject to variation in January and July each year in accordance 
with inovements of the official index of retail prices relating respectively to the November and 
May immeffiately precetog, when taken to one decimal place and multiplied by 1*534, and 
the bonus is a flat addition to wages not to be included in the calculation of overtime or 
shift rates.

The rates of wages vary according
t  In all cases where a female feeder performs the usual work o f an assistant the rates quoted 

are reduced by 2s. 6d. on account of the difference in the cost-of-living bonus. In cases where 
other labour is engaged to relieve female feeders o f part o f this work, deductions of 4s. or 8s. 
are made from the rates shown and as reduced bv 2s. 6d.

years
II Extra rat^ ranging from 2s. 6d. a week to 47s. 6d. are fixed for certain binding, folding, 

stitching, cutting, blocking, ruling and embossing machines.
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Printing and Bookbinding—contd. \

(Morning, Evening
' a « «

[Agreements o f the Newspaper Proprietors' Association Ltd. and the Trade Unions concerned
for certain classes o f  workers]

Class of Worker

Compositors (permanent time hands);
Morning p a p e r s ...............
Evening papers ...............
Sunday papers ...............

Machine managers:—
Morning papers:—

Night work:—
Up to 3 rolls
4 rolls ...............

Day work:—
Up to 3 rolls
4 rolls ...............

Evening papers;—
Up to 3 rolls
4 rolls ...............

Men on overlays or interlays 
Readers:—

Morning papers
Evening papers ...............
Sunday papers ...............

Stereotypers:

« « •

• « « «

Minimum Weekly 
Rates of Wages

Hours of Labour 
in a full week 

of 5 days, 
exclusive of 

mealtimes and 
overtime

s. d.

328 0 " 35
321 6 37i
289 6 m

• •

• • ■  «  •

299 6 
313 0

• • •

« •

240 6 
248 0

• •

■  • • • « •

254 0 
262 0 
229 6

• • • •

■  *

• » • •

328 0 
321 6 
289 6

Daily (including evening) papers ■  • 279

Sunday papers ...............
Process workers ...............
Workers in machine departments 

Morning papers:—
Brake hands (octuple)
Brake hands (sextuple)
Brake hands (single) ... 
Magazine hands
Oilers ...........................
General assistants 

Evening papers:—
Brake hands (octuple)
Brake hands (sextuple)
Brake hands (single) ... 
Magazine hands
Oilers ...........................
General assistants 

Sunday papers (all grades) 
Revisers, monocasters:—

Night work ...............
Day work ...............

Copyholders:—
Night work ...............
Day work ...............

• • • • • • •

• • • •

279 0 
299 6

30 40
(night) (day) 

33 
35

« • • • • * • •

• « » • •

• • « « •

• • • • • • • cd
• • • • « •

« ■ » * • • •

• « « •

• • ■  •

• « • • I

«  » » • » * •

• »

• • • ■  •

* • •

• •

» •

232
223

222
214

Note.—The rates became operative from 1st March, 1958, and relate to the official index 
of retail prices figure of 108 for January, 1958.

For footnotes see next page.

iU

^  assist̂ '* ■

porters

WoDieDwarehouse®eD-«‘®"
.  *

Evening7̂ch and elevator
Others -  

Weekly,pap«s 
Motor drivers 

Morning papnt̂
Eveningpapers

Daywork
Night work -  -
Three rotating sMtS-
Four rotating shifts (Sunday

Electricians’assistants;- 
Daily and daily/Sunday offices:-

Day work .........
Nî t work .........
Tbee rotating shifts 
Four rotating shifts (Sunday i

NoTE.-'Ihe rates for electi 
from 30th July, 1957. The rat( 
and relate to the official index

P T O ork  prices for composit 
tor Compositor’s Work ” w ^ h  -

Morning papers 275  ̂
t v e »  papers 271
Sunday papers

«  M S S ' *  &  ithe P k ^ “ r̂ each vk..
February M v A “ a
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Printing and Bookbinding—contd.
I ll,—London (Morning, Evening and Sunday Newspapers)* contd.

Class o f Worker
Minimum Weekly 

Rates o f Wages

s.
Linotype assistants: 

N i^ t  work 
Day work • • • • •

•  •  •

■ «

• » »

Proof pullers and other assistants:—
Night work .............................
Day work .............................

General assistants, cleaners (male), lif 
men, hall porters and messengers:

Night work .............................
Day work .............................
Shift work ................

Women cleaners (full time). ■.
Packers, warehousemen, etc.

Morning papers:—
Night work ................
Day work ................

Evening papers (indoor):—
Bench and elevator hands 
Others ...

Weekly papers 
Motor diivers:—

Morning p a p e r s .............................
Evening papers .............................

Electricians and engineers:—
Daily and daily/Sunday offices:—

Day work .............................
Night work .............................
Three rotating shifts ................
Four rotating shifts (Sunday offices) 

Electricians’ assistants:—
Daily and daiiy/Simday offices:—

Day work .............................
Night work .............................
Three rotating shifts ................
Four rotating shifts (Sunday offices)

• • • • « 215
210

gate-

• • • « *

• •

• •

• • « »

Hours o f Labour 
in a full week 

o f 5 days, 
exclusive o f  

mealtimes and 
overtime

« •

• • •

237 6 
229 6

• • •

• •

• » • • « » • •

240 6 
229 6 
229 6

• • • • «  • 237 6 
229 6

ed

• • • • •

• «

• • • • •

•  *

• •

263 6 
308 0 
292 6 
285 9

Note.—The rates for electricians, engineers and electric 
3m 30th July, 1957. The rates for other workers became 
id relate to the official index o f retail prices figure o f 108

Pieceworkers
Piecework prices for compositors are specified in the agreed “ London Scale o f Prices 

for Compositor’s Work ” which also provides for the following minimum guaranteed rates:

Morning papers 
Evening papers 
Sunday papers

Plus a cost-of-living bonus o f 8s. Od. a weekt

* There are separate agreements covering the workers employed on the production o f national 
morning and Sunday papers in Manchester.

t  The cost-of-living bonus is subject to variation on 1st March, 1st June, 1st September 
and 1st December each year in accordance with the official index o f retail prices published in 
the February, May, August and November immediately preceding and is a flat addition to 
wages, not to be included for the calculation o f overtime or shift rates.
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Printing and Bookbinding—contd.
0 '“' ^ ’IV.—Scotland (General Printing)

[Agreements between the Scottish Alliance o f  Master Printers and 
the Scottish Typographical Association and the National Union o f Printing

Bookbinding and Paper Workers, Scottish District Council]

Class of Worker

Letterpress D epartment :—
Compositors and m achinem en....................................................
Monotype keyboard operators and readers ...........................
Linotype operators ................................................................
Female compositors ................................................................
Auxiliary workers employed as assistants in case rooms or 

letterpress machine rooms, feeders, etc.f:—

Women ............................................................................
Women, with 4 years’ or more experience as an adult 

worker ............................................................................
Bookbinding, etc., D epartments:—

Bookbinders, machine rulers, guillotine cutters and qualified 
warehousemen (with not less than 5 years’ experience) 

Porters, packers and general assistants (over 21 years with not 
less than 1 year’s experience) ........................................

Women engaged in bookbinding, stationery manufacture, 
machine feeding and warehousing:—

On completion of training....................................................
With 4 or more years’ experience after training...............

Minimum Weekly P 
of Wages including < 

of-living bonus*

s. d.

215
225
228
180

6t
6
0
3

184 6 
127 6§

137 6§

215 6

184 6

127 6§ 
137 6§

cost-of-living bonus or lus. ua. a weeK tor men and 7s. 6d. for women became
operative from the first pay day m January, 1958, and relates to the official index of retail 
prices figure for November, 1957.

H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 434 on day 
work and 42J on night work. ^

N ight Workers

Work on an ordinary night shift, which includes at least a full week’s work, is paid at 25 per 
cent, advance on the day rate, any overtime being calculated on this enhanced rate.

Shift

In 6-day week establishments the hours for double-day shifts are 44 including mealtimes 
^ th  payment for 50J hours at the usual hourly rates. In 5-day week establishments the hours 
including mealtimes are either 40 with payments for 43J hours, or 43} with payment for 50J

* The cost-of-living bonus is subject to variation in January and July each year in accordance 
with movements of the official index of retail prices relating respectively to the November and
May immeffiately preceding, when taken to one decimal place and multiplied by 1*534, and
the bonus is a fiat addition to wages not to be included in the calculation of overtime or 
shift rates.

t  MinimuiTi payments of up to 15s. a week supplementary to these rates are made to journey
men in charge of certain types of machines.

t  When employed on bronzing an additional payment of 3d. an hour is made.
§ Women washing up machines or rollers are paid an additional Is. a day with a minimum 

addition of 3s. a week.

iL-

V./SCO //ii*

Class
of

Reading

Linotype operators-

Upniakers, reader
„  Ludlow operatoi

« >

Copyholders

General assistants - • r

\hcKiM Department:

Rotary machine minders

Brake and tension hands

Oilera, striker and rewinder hand

Fly reel and general hands > >

Despatch Department:—

Packers, despatchers and tiers-up

General assistants... «•

became operativi 
to the official index of retail prices fi

. f l 'j f  of labour in a  full wept
of8bours)and37Unrn;„n/r..!“

in av
ao
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Printing and Bookbinding—contd.

V.—Scotland (Morning, Evening, Weekly and Sunday Newspapers)

[Agreements between the Scottish Daily Newspaper Society and the Scottish Typographical 
Society and the National Society o f  Operative Printers and Assistants {Scottish Branch)]

Class o f Worker

Minimum Weekly Rates o f Wages 
including cost-of-living bonus*

Grade I (Aberdeen, 
Glasgow and 
Edinburgh)

Daywork

Reading, Linotype, etc., D epartments:

Linotype operators... • » • « • •

Upmakers, readers .............................

Compositors, Ludlow operators, and 
monotype casters, etc................................

Copyholders

s. d.

Night-
work

Grade II (Greenock 
and Paisley)

Daywork
Night-
work

s. d.

252 6 

250 9

• • •  • • •

• •General assistants .. 

Machine D epartment 

Rotary machine minders 

Brake and tension hands ..

Oilers, striker and rewinder hands 

Fly reel and general hands 

Despatch D epartment:

Packers, despatchers and tiers-up 

General assistants ...

244 9 

222 6 

215 0

270 0 

267 3

261 3

233 6 

226 0

s. d.

249 6 

246 9

240 9 

218 0

211 0

s. d.

266 0 

263 3

257 3 

229 0 

222 0

• •

•  •

4 4

252 6 

227 0 

222 6 

215 0

«  • •  •

222 6 

215 0

270 0 

238 3 

233 6 

226 0

249 6 

223 0 

218 0 

211 0

233 6 

226 0

266 0 

233 6 

229 0 

222 0

218 0 

211 0

229 0 

222 0

tn b^ame operative from the first fuU pay period in Januaiy, 1958, and relate
to the official index of retail prices figure of 108 for November, 1957.

Hours of Labour

o f 8 exclusive o f mealtimes, for day workers (5 shifts

1 ne weekly hours o f linotype operators are 2 i  hours less for both day and night work.

* The cost-of-living bonus of 8s. a week which is paid as a flat addition is subiect to variatinn 
m January and July each year in accordance with m o v e n ie n t e T t h r o S l  S x  
prices relating to the November and May immediately preceding

'  !

1 5 9
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LITHOGRAPHIC PRINTING AND PHOTOGRAVURE

England and Wales

[Agreements between the British Federation o f Master Printers and the Trade Unions concerned]

Class of Worker

* *  ^

Lithographic Printing:—
Lithographerst:—

Class 1—^Direct flat-bed machine minders and
transferers... •  •  • •  • •  •  • •  •  * •  •

Class 2—Flat-bed offset machine minders 
Class 3—Plate transferers for rotary machines... 
Class 4—^Direct or offset rotary machine

minders «»• •••
Class 5—Printing-down frame operators 
Class 6—Two-colour offset rotary machine 

min ders ... ... ... ...
Class 7 (after 9 months’ experience):— 

Operators of Lithotex and similar step-
and-repeat camera machines ...............

Operators of Printex and similar step-and-
repeat printing down m achines...............

Operators of multi-transferring presses 
Class 8—Workers employed wholly or

partly on deep-etching of plates ...............
Class 9—Printers and transferers in ceramic

Mmimum Weekly Rates 
of Wages including cost-of-living

bonus*

London

s. d.

Grade 1 
Towns

s. d.

Grade 2 
Towns

s. d.

Od. a week above Class 1 rate
> 5

20s. Od. „ 
25s. Od. „ „

40s. Od. „

30s. Od. „ „ 99 99 99

30s. Od.
35s. Od.

99 99 99 99 99

99 99 99 99 99

section •  • •  • «  • •  • •  •

10—Operators of power offset provi 
5ses with automatic inking and damping

20s. Od. „ „ 99 99 99 99

27s. Od. above rates otherwise
payable

12s, 6d. a week above Class 1 rate

• • •

Qualified stone and plate preparers 
Plate grainers with 4 years’ experience 
Office printing machine minders (automatic 

machines of Multilith, Rotaprint class, feeder 
extras included):—

Qualified minders (other than recognised 
journeymen) in sole charge of one 
machine or in charge of two or three
machines with an assistant ...............

Minders in sole charge of more than one 
ixiaclune ... ... ... ...

Women, 18 years and over, in charge of 
one machine (after 2 years’ training) 

Lithographic artists, designers and engravers:— 
Negative spotters or operators of panto- 

graphic engraving machines (where 
craftsmen are solely employed on this

• • •

Other litho. operators including artists, 
designers, camera operators, retouchers,
map and plan draughtsmen ...............

Other engraving operations including copper 
plate and steel engravers, relief engravers, 
die sinkers, router machinists, etc.

Workers in ceramic section

s. d. 
202 6 
210 0

202

s. d.
187 6 
195 0

s. d.
185 0 
192 6

187 6
5s. Od. a week extra for each 

machine above one
s. d. 

154 6
s. d.

147 6

230 213

260

250

27s. Od. above rates otherwise payable
Note.—The cost-of-living bonus of 10s. Od. a week for men and 7s. 6d. a week for women 

became operative from the first pay day in January, 1958, and relates to the official index of 
retail prices figure for November, 1957. (Minor increases in Grade 2 rates became operative 
from 20th April, 1958).

For footnotes see next page.
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Lithographic Printing and Photogravure—contd.
■England and Wales—contd.

Class o f Worker

Minimum Weekly Rates 
of Wages including cost-of-living

bonus*

London
Grade 1 
Towns

Grade 2 
Towns

Photogravure:—
Plate and cylinder production departments:—  

Workers directly assisting in depositing, 
chromium plating, grinding, polishing, 
stripping—after 2 years’ experience

s. d. s. d. s. d.

197 6 187 6 —

General assistants not included above 
Macliine departments:—

Minimum rates for machine mindersj:—

193 0 179 6

Sheet-fed machines ............................. 235 0 223 0 220 6
Reel-fed m a ch in es..........................................

Minimum rates for direct assistantsj:—
259 0 238 0 235 6

Sheet-fed machines ............................. 197 6 187 6 185 0
Reel-fed m ach in es................

General assistants not directly employed on
203 6 193 6 191 0

photogravure machines ............................. 193 0 179 6 177 0

Note,—The cost-of-living bonus o f 10s. Od. a week became operative from the first pay day 
in January, 1958, and relates to the official index o f retail prices figure for November, 1957. 
(Minor increases in Grade 2 rates became operative from 20th April, 1958).

H ours of Labour
The hours o f labour and enhanced rates for shift work are as for general printing (see 

pages 154 or 155).
G rading of Towns 

The grading of towns is as follow s;—
Lithographic Printing

Grade 1—Ashton-under-Lyne, Birmingham (including Kidderminster), Bradford (includ
ing Otley), Brighton and Hove, Bristol, Cardiff, Carlisle, Coventry, Derby, Hull, Leeds 
(including Harrogate), Leicester (including Loughborough), Liverpool (including Chester), 
Manchester, Newcastle-on-Tyne, Norwich, Nottingham, Oxford, Reading, St. Albans, 
Sheffield, Stockport, Stoke-on-Trent, Warrington, Watford, West Bromwich, York (includ
ing Scarborough).

Grade 2—AJl other towns.
Photogravure

Plate and cylinder production:—
Grade 1—Bristol, Derby, Dunstable, High Wycombe, Leeds, Manchester, Middlesbrough, 

Northampton, Watford.
Machine departments: 

The eradinc o f areas

n.—Scotland
The agreements for lithographic printing apply equally to Scotland, but the minimum 

weekly rates for journeymen lithographers are 215s. 6d. in grade 1 towns (Aberdeen, Dun
dee, Edinburgh, Glasgow, Perth) and 212s. 6d. in grade 2 towns (Dumfries and Kilmarnock) 
and for qualified stone and plate preparers 187s. 6d. and 186s. respectively. For lithographic
artists, designers and engravers the rates for journeymen are as in grade 1 towns in England 
and Wales.

fuT!?® lo  variation in January and July each year in accordance
i? .1 Qf retail prices relating respectively to the November and

May immediately preceding, when taken to
a flat addition to wages not to be included for the calculation o f  overtime or shift rat^.

t  Extra rates are payable for machines fitted with full or semi-automatic feed attachments 
and anti-setoff devices.

t  Extra rates are payable for machines above certain sizes and with additional units and 
attachments.
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RUBBER MANUFACTURE—GREAT BRITAIN
[Agreements o f the National Joint Industrial Council for the Rubber Manufacturing Industry]

Class of Worker
Basic Minimum Hourly Rates

of Wages*
d

Grade A—Unskilled .................................................
B—Semi-skilled.................................................
C—Skilled ». * ... ... ... ...
D—Work calling for special skill or responsi

bility, including working chargehand

Men, 21 years 
and over

s. d.
3 5 
3 6i 
3 8

3

Women, 21 years 
and over

l;

a  w.

SI

s. d.
2 6 
2
2 7

i!
thafl'12 ff

Fi.
t'

11
t '

2 l i

in

l o  do g
fc) Other th_\n ,oy p

i!
Note.—The rates became operative from the beginning of the first full pay period falline on or after 29th May, 1957. .y v uu lamug

?  . t «  r
1

Body 
cars

Hours of Labour
Other workers

45 hours (excluding meal breaks) constitute the normal week for all operatives.
The 45-hour week applies to day and night shift workers and double-day and three-shift 

workers. In the latter two systems the 45-hour week may be an average of a cycle of two or
three weeks. The normal hours of working are detemuned by local agreements and may 
extend over 5, 5J or 6 days.

Women;"̂ ,;„̂  machinist.
I
I

G uaranteed Week

Wood-c“«®® ,

I j r S  ■ ■  :::

motor cam 2nd
Other workers,  ̂ -

Subject to certain conditions and qualifications workers are guaranteed 4 shifts’ employ
ment at their appropriate basic time rate in any pay week.

•Results
Piece\york prices or bonus schemes in a system of payment by results are in all cases to 

be sufficient to yield to a worker of average ability on the operation in question or to a group 
of such workers, performing the same or similar operations, excluding learners, an average 
gross wage excluding overtime, night and shift allowances not less than the following:—

The weekly hours of labour in 
which overtime rates are payable,

Grade

A
B
C
D

•  • •  •

•  •

Rate per Hour 
Men Women
d. d.

48*5 35-0
50-5 35-75
52-5 36-5
54-5 37-25

The piece work basis time rate 
time rates.

Workers, other than shift worh 
time-and-one-quarter for all lime

BUnON
[Button Manufacturing Wai

I ,1, I

Shift Work A llowances

A shift allowance of half-an-hour at the appropriate basic minimum time rate is paid for 
each normal shift worked during the normal week.

Class of Woriter
1

N ight Work Allowance 21 years and over
A mght allowance of 25 per cent, of the appropriate basic minimum time rate, not qualifying 

for overtime, is payable for each hour worked on shifts which commence between the hours 
of 6 p.m. and 4 a.m. and continue through the night.

Women, 18 ye; 
workers ...

* Minimum statutory rates are also fixed by Orders issued under the Wages Councils Act. 
Separate agreements are in operation for rubber reclamation and rubber floor laying.

I

leg;
‘̂ °Pies of w
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1

/i

MANUFACTURE—GREAT BRITAIN
[Tov Manufacturing Wages Council {Great Britain) Wages Regulation Order\

Class of Worker General Minimum Time Rates

Men, 21 years and over:— 
Wood-cutting machinists:

{a) Required to set up. take down and 
sharpen cutters and to keep machines 
m order •••

(b) With not less than 12 months’ experience 
on any wood-working machine and em
ployed on any such machine (except 
boring, sanding and dowelling machines) 
but who do not sharpen their own tools...

(c) Other than (a) or (6) ...........................
Wood body makers of toy perambulators and

motor cars

Per hour
s. d.

« •  • •  •

Body painters of toy perambulators and motor
• • •  • • •  • • •  • « «

Other workers ....................................................
Women :—

Wood-cutting machinists, 21 years and over:
(a) As above .......................................
(b) As above ...........................
(c) As above .......................................

•  *  •

•  •  •

Wood body makers of toy perambulators and 
motor cars •. ■ ... • • ■ ... ...

Other workers, 20 years and over ...............

Note.—The rates became operative from 16th December, 1957.
-i

H ours of L abour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, which may be worked in 5 or 5 i days.

Pieceworkers
The piece work basis time rates are 10 per cent, above the appropriate general minimum 

time rates.
N ight Work

Workers, other than shift workers who commence at or between 6 a.m. and 7 a.m., are paid 
time-and-one-quarter for all time worked between 10 p.m. and 7 a.m.

, 'n.'a

BUTTON MANUFACTURE—GREAT BRITAIN
[Button Manufacturing Wages Council {Great Britain) Wages Regulation Order]

Class of Worker

Men, 21 years and over « •

Women, 18 years and over, other than home 
workers .............. « ■ » •  •  •

General Minimum 
Time Rates

Per hour 
s. d.
3 1

N ote.—The rates became operative from 15th November, 1957.

Piece Work Basis 
Time Rates

Per hour
s.

• ^

H ours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 45,

* For the full details of the legally binding rates, together with any conditions and qualifi- 
attached to them, reference should be made to the Orders of the Minister of Labour 

and National Service, copies of which are on sale at H.M. Stationery Office.
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1 . X .  s q ; CRAFTSMEN A N D  LABOURERS

C -0 • ^-C=- .

p'i .
r

'»

k ' .  I

I'  I

: I

.\

IIL

L O N D O N GRADE
Inner

C ra f t sm e n
L a b o u re rs

O u t e r L IV E R PO O L
DISTRICT

I

APPRENTICES

L

I
C
C

Age
% of

C ra f t s m a n ’s
Rate

IS 25
16 33i
17 50
18 62{
19 75
20 87i

L O N D O N GRADE
Inner O u t e r

s. d.

LIVERPOOL
d i s t r i c t

rers, 
snd over

t

Oh

Wc
(
(

3. Y O U N G  MALE LABOURERS

Age

T
i n d

1

% of L O N D O N RADE

15
16
17
18

#  w  w  » w  •  9

R ate 1 Inner O u t e r

s. d. s. d.
m 1 5 1 5
45 1 11 1 m
663 2  10 2  9i

100 4 3 4

LIV ER PO O L
DISTRICT

le official
-V :

le, are 44
during the winter period and either 44 or 46^ during me summer penuu, co district.
In certain conditions the hours worked in the winter period may be 41 J. The winter period is 
normally defined as the six weeks immediately before and the six weeks immediately follow
ing Christmas. The hours are normally worked in 5^ days.

G uaranteed
An operative who has kept himself available for work throughout the normal working 

hours of each working day of any pay week but has been prevented from working by reason 
of inclement weather, plant breakdown, non-arrival of materials or other simUar reasons 
beyond the control of the parties, is paid half his hourly rate for the time so lost, subject to a 
minimum payment during the week of not less than 36 times the hourly wage rate and subject 
to certain other conditions and qualifications.

• I 

.1
\  .

i4

Bonus on Output

Any employer may, in respect of work performed by an individual worker, a gang or a team 
of all workers on a particular site, job, shop or factory, initiate an incentive system of bonus 
payments on the basis of giving an operative of average ability and capacity a reasonable 
opportunity to achieve earnings 20 per cent, higher than those yielded by the normal pre
scribed rate.

Night Gangs

7!

Separate men from those at work during the day are paid 5d. an hour above the ordinary 
rates provided that at least three nights consecutively are worked.

Men specially engaged for and employed regularly and exclusively at night on repair, 
maintenance or re-decoration work are paid an addition of 9d. an hour.

Tool Money
The following workers who supply and maintain their own tools are paid tool allowances as 

follows:—
Carpenters and joiners, 4d. a day; repetitive process workers whose rate is determined 

under the “ Supplementary Rules for Woodworking Factories and Shops,” 2d. a day. 
Plumbers and banker masons, 3d. a day.
Mason fixers, plasterers and bricklayers, 2d. a day.

■»

* The rate for craftsmen in Grade A districts is subject to variation in February of each 
year in accordance with movements of the average of the figures of the official index of retail 
prices published during the January to December immediately preceding. The rates for 
craftsmen in other districts, for labourers and for women bear a fixed relationship to the rate 
for craftsmen in Grade A districts.
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[Agreements o f the National Joint Council fo r the Building Industry]
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Standard Hourly Rates of Wages*

Class of Worker and Locality

M e n :—
London (within 12 miles radius of Charing Cross) 
London (within 12 to 15 miles radius of Charing 

Cross)
Liverpool and district .........................................
Grade A districts .........................................
Grade A1 districts ................ ................

Women, 19 years and over:—
On craft processes (after 6 months’ probation) 
On other than craft p r o c e s s e s ............................

Note.—The rates became operative from 3rd February, 1958, and relate to the official 
index of retail price figures of 104 and up to but not including 106.

H ours of L abour

The normal hours of labour in a full week, exclusive of mealtimes and overtime, are 44 
during the winter period and either 44 or 46 i during the summer period, according to district. 
In certain conditions the hours worked in the winter period may be 41J. The winter period is 
normally defined as the six weeks immediately before and the six weeks immediately follow
ing Christmas. The hours are normally worked in 5 |  days.

Guaranteed Week

An operative who has kept himself available for work throughout the normal working 
hours of each working day o f any pay week but has been prevented from working by reason 
o f inclement weather, plant breakdown, non-arrival of materials or other simdar reasons 
beyond the control of the parties, is paid half his hourly rate for the time so lost, subject to a 
minimum payment during the week of not less than 36 times the hourly wage rate and subject 
to certain other conditions and qualifications.

B o n u s  o n  O u t p u t
Any employer may, in respect of work performed by an individual worker, a gang or a team 

of all workers on a particular site, job, shop or factory, initiate an incentive system of bonus 
payments on the basis o f giving an operative of average ability and capacity a reasonable 
opportunity to achieve earnings 20 per cent, higher than those yielded by the normal pre
scribed rate.

N i g h t  G a n g s
Separate men from those at work during the day are paid 5d. an hour above the ordinary 

rates provided that at least three nights consecutively are worked.
Men specially engaged for and employed regularly and exclusively at night on repair, 

maintenance or re-decoration work are paid an addition of 9d. an hour.

T o o l  M o n e y
The following workers who supply and maintain their own tools are paid tool allowances as 

follows:—
Carpenters and joiners, 4d. a day; repetitive process workers whose rate is determined 

under the “ Supplementary Rules for Woodworking Factories and Shops,” 2d, a day. 
Plumbers and banker masons, 3d. a day.
Mason fixers, plasterers and bricklayers, 2d. a day.

* The rate for craftsmen in Grade A districts is subject to variation in February of each 
year in accordance with movements of the average of the figures of the official index of retail 
prices published during the January to December immediately preceding. The rates for 
craftsmen in other districts, for labourers and for women bear a fixed relationship to the rate 
for craftsmen in Grade A districts.
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Craftsmen
1

Labourers,
18 years and over

1 s. d.
t

s. d.

4 8J 4 2
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B u i l d i n g  I n d u s t r y —contd,
I .—England and Wales— contd.

E x t r a  P a y m e n t s

The working rules specify scales o f extra payment to workmen engaged on work involving 
discomfort, inconvenience or risk, continuous extra skill or responsibility, intermittent respon
sibility or demolition work.

The following are examples o f the paym ents:—

•  •  • •  • •

• •  •

Discomforty inconvenience or risk :—
Furnace or simOar work up to 120° Fahrenheit .................
Foul or dirty work ......................................................................
Working in swings, cradles, boats or boatswain’s chairs ... 
Loading, imloading, stacking or stowing dry cement (for 

time so employed)
Continuous extra skill or responsibility:—

Timbermen and well sinkers recognised as such 
Scaffolders engaged and employed whole-time as such ... 
Drivers or operators o f mechanical plant, such as com 

pressors, cranes, derricks, dumpers, excavators, pumps, 
road rollers, scrapers, shovels, tractors, winches, mech
anical barrows, elevators; maintenance fitters; piling...

Intermittent responsibility:—
Operators o f concrete mixers
Pile frame winch drivers when operating drop hammer

Demolition work {large-scale):—

Per hour

3d.
2d.
2d.

Id.
Labourer’s rate p lu s:

2d.
3d.

• •  •

Demolition workers and cleaners (whole-time)
Mattockmen ...........................................
Shorers ... ...

•  • •

• •

id .  to 6d.
Labourer’s rate p lu s: 

Id. or 2d.
3d.

Labourer’s rate p lus:
Id.
3d.
5d.

The extra payments for discomfort, inconvenience or risk and intermittent responsibility 
are paid only for hours worked and are not taken into account for the calculation o f  overtime, 
etc. The other extra payments are additions to the plain time rate for the particular workman 
and are taken into account for the calculation o f  overtime, etc.

O t h e r  C l a s s e s  o f  W o r k e r s

Trade chargehands appointed as such by their employer are paid, while so employed, not 
less than 2d. an hour above the standard rate for craftsmen.

Qualified benders and fixers o f bars for reinforced concrete work who provide themselves 
with suitable tools and qualified tubular scaffolders are paid a differential rate o f 2d. an hour 
below the standard rate for craftsmen.

G r a d i n g  o f  D i s t r i c t s

Under the grading scheme all areas outside London and Liverpool are assigned to one o f  
the two grades referred to in the Table.

The following are examples o f the towns, districts, etc., in the two grades:—
Grade A—Bath, Bristol, Cambridge, Cardiff, Carlisle, Chester, Exeter, Leeds, Manchester

Newcastle-on-Tyne, Norwich, Nottingham, Oxford, Selby, York. ’
Grade A l—Driffield, King’s Lynn, Penrith, Skegness, Tonbridge, Torquay, Isle o f Wight

Yeovil. ’
R o a d  H a u l a g e  W o r k e r s

An agreement between the National Federation o f Building Trade Employers and the Trans
port and General Workers’ Union specifies rates for road haulage workers. These rates
vary by 2s. Od. a week in respect o f every id . an hour change in the rate for craftsmen in Grade 
A districts and, as from 3rd February, 1958, are as follows:—

•  • •London 
Grade 1 districts 
Grade 2 districts

• « •

Drivers, according to 
carrying capacity 

o f vehicle
199s. 6d. to 218s. 6d. 
196s. Od. to 213s. 6d. 
191s. 6d. to 208s. 6d.

Mates and
Statutory Attendants, 
18 years and over

204s. 6d.
199s. 6d.
194s. 6d.

Grade 1 districts correspond to Grade A  districts and Liverpool and district 
Grade 2 districts correspond to Grade A l districts.

working week is one o f 46^ hours, Monday to Saturday, inclusive o f garage dui 
ing mealtunes. Subject to certain conditions and qualifications such workers arc 
wage m respect o f any week in which they have performed some road haulam

n
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Building Industry—contd.

II.—Scotland

[Agreements o f  the Scottish NationalJoint Council for the Building Industry]

Class o f Worker Standard Hourly 
Rates of Wagesf

• • •Craftsmen, after 5 years’ apprenticeship
Labourers, 18 years and over ................
Women, 18 years and over:—

On craft operations (after 6 months’ probation) 
On other than craft operation s................

• •

• • «

s. d.

•  ■ • • •

4 7 
4 Oi

4 Oi 
3 6i

Note.—The rates became operative from 3rd Februarv 1958 and rpint/- j
o f retail prices figures o f 104 and up to but not i n S g  106

Hours of Labour

The normal working week is one o f 44 hours (8 hours a day for the first five davs and 4 for

Guaranteed

himself available for work throughout the normal working hours 
of each working day o f any pay week but has been prevented from working bv reason of

Bonus on Output

It IS competent for any employer or alternatively a craft to adopt a bonus scheme on anv
output o f the men employed as a whole or in gangs or 

squads. An individual operative working by himself may also be paid under a bonus^scheme.

N ight Gangs and Shift Work

jJ* w i f  *1 hours o f shift work where any part of the shift in

f V at work d u ipg  the normal hours are to be employed and shift w o ^  
is only to be instituted if it is to continue for at least five days.

Tool Money

4 H apprentices providing and maintaining their own tools are paid a tool 
aUowan^^of 4d. a day and masons (including marble masons) and plasterers an allowance

the only painters covered by the agreements are those employed by building 
Other painters are covered by the agreements o f the Scottish Painting Council.

I m e rate lor crattsmen is subject to variation in February each year in accordance with
movements of the average o f the figures o f the official index of retail prices published during
the January to D u m b e r  unmediately preceding. The labourer’s standard rate is a fixed
m a^m  of 6Jd. below the craftsman’s rate. Women on craft operations, after 6 months’
probation, are paid the male labourer’s rate and women on other than craft operations a rate 
6d below the male labourer’s rate.
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Building Industry—conuL

Scotland— contd.

Extra Payments

The working rules specify scales o f extra payment to workmen, engaged on exceptio 
of work involving extra skill or responsibility or discomfort, inconvenience or risk.

The following are examples o f  the pa3anents:—  Per hour
Timbermen and wellsinkers recognised as such ...
Scalfolders recognised as such ‘
Furnace or similar hot work up to 120° Fahrenheit
Foul or dirty work ........................................... .
Detached chimney work, silos and church spires ...
Working in swings and cradles ..............................
Working in water where watertight boots are necessary 
Loading, unloading, stacking or stowing o f dry cement 

(for time so employed)
Qualified benders and fixers o f reinforced concrete work who provide themselves with suit

able tools are paid 4 id . an hour above the labourer’s rate. Operators o f mechanical plant such 
as compressors, cranes, hoists and derricks, dumpers, excavators, mixers and pan mills, piling, 
mechanical shovels, tractors and trenching machines are paid rates up to 7d. an hour additional
to the labourer’s rate. . , 1 ^ , . , .

In some cases the allowances are paid only for the hours worked and are not taken into
account in the assessment o f  overtime, guaranteed or travelling time. In other cases the allow
ances are added to the labourer’s rate and the consolidated rate becomes the worker’s basic
rate.

2d.
3d.
3d.

Id. or 2d. 
2d. to 4d. 

2d.
2d.

U d.

milar

""bject to  certain

US s c b ^ e  on any 
™ ie  o r in gangs or 
idcr a  bonus scheme.

3y part of the shift in 
w n n a l working day. 
loyed and shift work

:oois are paid a  tool 
jterers an allowance

UDCil
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DEMOLITION CONTRACTING—GREAT BRITAIN

[Agreements between the National Federation o f  Demolition Contractors and the National 
Federation o f  Building Trade Operatives, being parties to the Demolition Industry Wages Board]

R ates of Wages

The agreement provides that the basic rates o f wages o f labourers employed on demolition 
shall be the basic rates as prescribed from time to time for building trade labourers by the 
National Joint Council for the Building Industry in respect o f England and Wales, and by 
the Scottish National Joint Council for the Building Industry in respect o f Scotland.

Building trade craftsmen employed on recovering items o f value are paid the appropriate 
craftsmen’s rates o f wages.

For other classes o f workers, “ plus rates ” are fixed, ranging from Id. to 5d. an hour above 
the labourer’s rates {see pages 164 and 166).

Hours of Labour

The hours o f labour in a full week, exclusive o f  mealtimes and overtime, are 44J during 
the winter period (6 weeks before and 6 weeks after Christmas) and 46^ hours for the remainder 
of the year, to be worked in 5 i  days.

G uaranteed Week

The provisions are the same as for the building industry (see pages 164 and 166).

N ight Shifts

Separate men from those at work during the day are paid 5d. an hour above the ordinary 
rates, provided that at least three nights consecutively are worked.

G rading of D istricts

The gradings o f districts in England and Wales are those prescribed for the building industry 
{see page 165).
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CIVIL ENGINEERING GREAT BRITAIN
[Agreements o f the Civil Engineering Construction Conciliation Board]

Class of Worker and Locality Hourly Rates of Wages*

Craftsmen:—
London Super Grade
L iv e r p o o l................
Class I districts 

N avvies and Labourers: 
London Super Grade 
Class I districts

• • • • • # «
• • • » * * • • *
• • • •

s. d.

4 8 i  
4 8J 
4 7

• • • • • • • • •

• • • •

• ■ •

Other Classes of WoRKERsf:—
Men required to work in boots (conditions payment) 
Gangers ......................................
Crane and derrick drivers 
Dumper drivers 
Excavator drivers 
Contractors’ plant mechanics 
Contractors’ plant mechanics (highly skilled) .. 
Contractors’ plant mechanics’ mates
Tractor drivers ............................
Scaffolders.........................................
Timbermen .....................................................
Timbermen when special degree of skill required
Timbermen’s la b o u r e r s .........................................
Tunnel miners ( s k i l le d ) .........................................
Tunnel miners’ labourers ............................
Drivers o f road vehicles of carrying capacity:—

Up to and including 15 cwt. ................

«  «  ■

• •

«  •

• •

«  • • ■

• «
• « •

• •

• •

4 2
4 Oi

Navvies’ and Labourers’ 
rate plus:—

Id.
3d. and upwards 

3d. to 8d.
Id. to 6d.
6d. to 8d.

7d.
9d. and upwards

Id.
2d. to 7d.

4^d. plus height money
3d.
7d.
Id.
7d.
4d.

Over 15 cwt. up to and including 2 tons 
Over 2 tons up to and including 6 tons 
Over 6 tons .........................................

• • •

• *

Adjusted between employer and
employee

N ote. The rates becarne operative from 3rd February, 1958, and relate to the official index 
of retail prices figures of 104 and up to but not including 106.

. Hours of Labour
1 he hours of labour m a full week, exclusive o f mealtimes and overtime, are 44 throughout 

the whole year, to be worked over 5 or 5 i  days.

G uaranteed Week
A rnan who is available for work, but is prevented from working by reason of incl 

weather, is p^id at half his hourly rate for the time lost, subject to a minimum payment ( 
the week of not less than 36 times his ordinary hourly rate including any plus rate fo 
but excluding any plus rate payable in respect of conditions under which work is done.

N ight Shifts
Ordmary surface work, not in connection with tunnels or where a three-shift system is 

m operation, carried out at night by a separate gang o f men from those working during the 
day is paid at the rate of time-and-one-eighth. This does not apply to shift men.

. . .  , Other Classes of Work
Provision is also made for eight-hour rotary shifts, double shifts worked in connection with 

tunnels and for shift men.
Bonus on Output

The agreement permits employers and employed on any job to agree bonus on output
for any operation or operations on that particular job, which bonus is to be payable in addition 
to the ordinary rate.

The basic rates are subject to variation in February of each year in accordance with 
cements o f the average o f the figures of the official index of retail prices published during 
period January to December immediately preceding.

t  The full list of “ plus rates ” fixed for the various operations is not reproduced for reasons 
of space.
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C ivil Engineering Construction—contc/.

Tool Money

Carpenters and joiners are paid a tool allowance of 4d. a day, plumbers 3d. a day and brick
layers, masons (other than machinists, wallers, face-pitchers, paviors or operatives using 
automatic or other tools supplied by the employer) while manually engaged in shaping, 
finishing or fixing stone, including jointing and cutting hol^, 2cL a day m resp^t of provision, 
maintenance and upkeep of such tools as may be required in the execution of their work.

C lassification of A reas

The London Super Grade is approximately the Metropohtmi Police Distnct and covers 
the County of London and the Municipal Boroughs of Acton, Barkmg, Barnes, B^kenham, 
Beddington and Wallington, Bexley, Brentford and Chiswick, Bromley, Chmgford, Dagenham, 
Ealing, Edmonton, Epsom and Ewell, Erith, Finchley, Harrow, Hendon, Heston and Isle- 
worth, Hornsey, Ilford, Kingston-on-Thames, Leyton, Malden and Cooml^, Mitcham, 
Richmond, Southall, Southgate, Surbiton, Sutton and Cheam, Tottenham, Twick^ham, 
Walthamstow, Wanstead and Woodford, Wembley, Willesden, Wimbledon and Wood Green; 
the County Boroughs of Croydon, East Ham and West Ham; the Urban Districts o f Barnet,
Carshalton, Chigwell, Chislehurst and Sidcup, Coulsdon and
Enfield, Feltham, Friern Barnet, Hayes and Harlington, Merton and Morden, Penge and Ruis- 
Un anri TsJnrthwnnd • and the narish of Romford.

The Liverpool Grade covers the Municipal Boroughs of Bebington and Crosby; the County 
Boroughs of Birkenhead, Bootle, Liverpool and Wallasey; the Urban Districts o f Ellesmere 
Port Hoylake, Huyton-with-Roby, Litherland, Neston and Wirral; and the parishes of Kirkby, 
Knowsley, Cronton, Tarbock, Halewood and Hale in the Rural District of Whiston, o f Pud- 
dington, Ledsham, Capenhurst and Shotwick in the Rural District of Chester, of Thornton, 
Sefton, Ford, Netherton, Aintree, Melling, Simonswood, Maghull, Altcar, Lydiate, Aughton, 
Bickerstaffe and Ince Blundell in the Rural District of West Lancashire.

Class I covers the remainder of England, Wales and Scotland.
In exceptional circumstances the Board may award a special classmcation tor a particular 

job without prejudice to the continued operation o f the agreed classification for the district.
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BUILDING AND CIVIL ENGINEERING <
NORTHERN IRELAND

[A grees,,,, o f  ,fe M m  Cm ,, II f „  H.e W  CMI Enslmmin,

District Hourly Rates of Wages*

B e lfa s t .......................................
Ballyrobert, Bangor ............... **[
Carrickfergus, Comber, Donaghadee, Lisburn, New

townards .......................................
Lurgan, Waringsfield...............
Aldergrove .......................................  ̂ ' .............
Ballykinlar, Banbridge, Downpatrick, Portaferry ...
Larne, Whitehead .......................................
Ballyclare Ballygally, Doagh, Newry, Portadown, Rath

fnland, Rostrevor, Warrenpoint .. ...
Londonderry ........................... .............

Amrirn, Ball^elly Ballymena, Bally money, Castlerock
Killinchy, Limavady, Money-

Randalstown, Tandragee 
Ballycastle, Ballygawley, Bushmills, Carnloueh Castle-

^^st^^wellan, Cluntoe Richardson, Coalisland
CushendaU, Dungannon, Dungiven, Ennis-

Kesh, M rea, Lisnaskea, Maghera, Magherafelt, Mae- 
Stmbane Newcastle, Newtownstewart, Omagh,

Labourers,
18 years and 

over

s .  d .  
3 10
3 9|- 1
3
3
3
3
3

n

H

\

3
3

7J
7̂ -

3 7i

3 74-

Hours of Labour

G uaranteed

r  ? r " r  ■me w^K or not less than 36 times his ordmary hourly rate includine anv nlus rate fnr hut 
excluding any plus rate payable in respect of conditiLs under ^ h T o A ^ d ^

Extra
Scales of payments are specified to be paid to workers when employed at heiehts trench 

digging, on dirty work or in other special circumstances. at neignts, tiench
. . .  „ Tool Money

of Is.Tw^k^^^ allowance of 4d. a day is payable to joiners. Plasterers receive an allowance

N ight Shifts

T. rate of time-and-a-quarter, provided that
ot less than five consecutive nights of 9 hours, excluding mealtimes, have been worked.

Shift Workers

double-day;or thr^-shift systems are paid at the rate of time-and-a- 
quarter, Monday to Saturday inclusive, and double time on Sunday.

of*th?official fndex'"rf?etail''S^" movements

Gfafla
j, a

O ther areas ^
becanra opef̂ ^

.r*«.fa‘ S 5
» S " K  •'»to b e »'»'

S i

l̂ êeaenis bem”

Oass of^

Q ualed journeymen electricians
Armature winders . . . . . . . . .
Cable jointers. . . . . . . . . . . . . . .

N on.-T he rates became operat

The hours of labour in a full wee 
to be worked in 5 or 54 davs at tl 
worked in 5 nights. '  '

Ni^t-shift workers are paid plai 
prodded not less than five
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ELECTRICAL CONTRACTING INDUSTRY

—England, Wales and Northern Ireland
[Agreements o f the National Joint Industrial Council for the Electrical Contracting Industry]

Class of Worker and Area
Standard Hourly Rates 

of Wages including 
addition of 9d. an hour

Journeymen Electricians:— ,
Grade A area (London—within 15 miles radius of Charing

Cross)
Mersey d is tr ic t f ............................................................................
Grade B areas (other areas) ....................................................

Adult Mates (electricians’ adult assistants)t:—
London (within 15 miles radius of Charing Cross) ...
Mersey district
Other areas............................................................................

s. d.

• • •

«  • «

9:̂

N ote.—The rates became operative from 29th April, 1957
Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 on day work, 
to be worked in 5 or 5J days, and 43i on night shifts, to be worked in 5 nights.

N ight Workers
Night-shift workers are paid time-and-a-third for all hours worked up to 8 | hours each 

night, provided not less than three consecutive nights are worked.
C harge H ands

Charge hands giving instructions to two or more fully paid journeymen in any one period 
of not less than that of a normal working week are to receive not less than 4d. an hour above 
the standard rates whilst so employed.

Scotland
[Agreements between the Electrical Contractors' Association o f Scotland and the Electrical

Trades Union]

/"

* A

■i

tinie. are 44 durine the 
6lh November to '’15th 
nail}’ to be uorked in

3y reason of indemem 
limum payment during 
y plus rate for skill but 
'ork is done.

\ed  at heights, trench

luarter, provided that 
,vc been worked.

,e  rate of time-and-a-

ance wi■ith movements

i receive an allowance ^

Class of Worker Hourly Rates of Wages

Qualified journeymen electricians and fitters
Armature winders .......................................
Cable jointers* • * * • • • • • • • • • • -

• •

• •

• • •

• •

• •

s. d.
4 7 
4 8

As for electricity supply 
(see page 176)

Note.—The rates became operative from the first full pay period following 24th March, 1957.
H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 on day work, 
to be worked in 5 or 5  ̂days at the discretion of the employer, and 44 on night shifts, to be 
worked in 5 nights.

N ight Workers
Night-shift workers are paid plain time rate plus one-fourth for the first 9 hours each night, 

provided not less than five consecutive nights are worked.
Charge H ands

Charge hands in charge of 4 or more other employees Goumeymen or apprentices) are to be 
paid not less than 3d. an hour above the standard rate while so employed, and those in charge 
of 8 or more other employees (journeymen or apprentices) not less than 4d. an hour.

* Inclusive of a travelling time allowance.
t The Mersey district is the area within a radius of 21 miles of the Liverpool Landing Stage 

(the additional 3d. an hour is payable in lieu of travelling time for areas within a radius of 
10 miles of the Liverpool Landing Stage and the towns of Runcorn, Widnes and St. Helens).

t  The rate for adult mates is 80 per cent, of the journeyman electrician’s basic rate for the 
area concerned, plus the full addition of 9d. an hour.
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IffiATING, VENTILATING AND DOMESTIC ENGINEFPTivr’
(INSTALLATION AND MAINTENANCE)—GREAT BRITAIN

[Agreements between die Association o f Heating Ventilating miA ,■ c  •

Class of Worker and District Hourly Rates of Wages

Craftsmen, 21 years and over:—
London (within 15 miles radius of Charing Cross) 
All other districts .............. •  •

•  •  * •  «

s. d.

•  »

Mates, 20 years and over:—
London (within 15 miles radius of Charing Cross) 
All other districts .........................

4 9i 
4 8i

N ote.—The rates became operative from 3rd February, 1958.

4
4 H

Tu u 1 . • „ Hours of Labour

to be w oX dfn  s t  days“  " 44, normally
D • • . ,  ,  Guaranteed Week

tionsTd°q"ualiSL^^^^ " guaranteed weekly payment for 34 hours, subject to certain condi-
rru u ‘ .  c Night Workers

ASPHALT GREAT BRITAIN
[Agreements o f the NationalJoint Council for the Mastic Asphalt Industry]

Class of Worker

Charge hands .........................
Spreaders ................................................
Mixermen .....................................
Potmen ..................................... ;
Labourers, registered as “ classified labourer ” .

Note.

Hourly Rates of Wages*

London Area 
(within 15 miles of

Charing Cross) 
and Merseyside

Provincial Areas

s. d. s. d.
5 3i 5 2
4 9i 4 8
4 5 4 4
4 4 4 3
4 2i 4 H

figures
T.. , , ,  , Hours of Labour

worked°STi mealtimes and overtime, are 44, to be
^   ̂ G uaranteed Week
Provision is made for a guaranteed week of 44 hours on country work, i.e. on iobs over 

15 miles from Channg Cross or from an agr^d provincial centre, and of 32 hours on town 
work, i,e., on jobs within 15 miles from Charing Cross or agreed provincial centre.

„  .  ̂  ̂ Payments for Exceptional Work
Extra payments of Id. to 3d. an hour are specified for exceptional kinds of work e f working m high temperatures, dirty work, etc. y ^ cu khius oi worK, e.g.,
, ,  , .  N ight Gangs

at night are paid 5d. an hour over the ordinary rate, providing 
not less than three consecutive mghts have been worked. ^ ^

Incentive Scheme
Under normal conditions operatives are able to earn additional hours at ordinar

tor production oyer and above a defined schedule of production. Such extra hours*
to a maximum of four hours a day in the case of country work, and two hours in 
town work.

The rates are subj'ect to variation in February of each year in accordance with movements
of the averse of the figures of the ofiicial index of retail prices published during the period 
January to December immediately preceding. ^

1
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or u
"orkun



%

* u ; . ■
! V

'■ d,

4

subject tocertainCondi.

henormal
any over.

Ritaes

g*g/> Il}̂ Imn̂
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WATER SUPPLY—ENGLAND AND WALES

[Agreements o f the National Joint Industrial Council for the IVate, works Undertakings Industry]

Class of Worker and District

Adult Male Labourers:—
Metropolitan Water Board area _  r xt ..*u r>
Northern (Northumberland, Durham and part of North Riding ot

Yorkshire)..................................................................................................
Yorkshire (except part of North Riding) ... .. •  ̂ ' , "f
North-Western (Lancashire, Cheshire, Cumberland, Westmorland,

Anglesey, Caernarvonshire, Denbighshire and Flintshire) ... ■■■
Midlands (Derby, Notts., Staffs., Salop, Leicester, Lmcs., Rutland,

Northants., Warwick, Worcester and Hereford) y  ■ • •
South Midlands (Berks., Bucks., Gloucester, Hants., Oxford, Wilts.,

Dorset, Somerset, Devon and Cornwall) ... . • ■ • • • • •
South-eastern (Beds., Cambridge, Herts., Huntmgdon, Norfolk,

Suffolk, East and West Sussex and parts of Essex, Kent, Middlesex
and Surrey):— . ^  n

Inner special area (within 12 miles radius of Charmg Cross) .. •
Outer special area (within 12 to 18 miles radius of Charing Cross)
Other areas ..............................................................  «  i*’*

South Wales and Monmouthshire (Cardigan, Radnor, Pembroke,
Carmarthen, Brecon, Glamorgan, Merioneth, Monmouth and
Montgomery) ......................................................................................

Other G rades:—
Trenchmen ..........................
Rapid gravity and pressure filter 
Engine drivers (electric)
Stokers ..........................
Turncocks ..........................
Waste inspectors ...............
Engine drivers (oil or steam)
Jointers:—

Hourly Rates 
of Wages

s. d. 

4 U

3 lOi 
3 lOJ

3 lOi

3 lOi

3 lOi

4 l i  
3 I l f  
3 lOi

•  •  • ■ ■ •

•  *

•  •

•  •

•  •  •

•  •

When working 
When working

«  * •

■ A

3 lOi
Labourers’ rate 

plus:— 
l |d .
2Jd.
2fd.

4d. and up 
4d, and up 
4 |d .

4 |d .
6 |d .

N ote.—The rates for labourers became operative from the first full pay week commencing 
on or after 5th May, 1957. The rates for other grades became operative from the first full 
pay week commencing on or after 29th December, 1957.

H ours of Labour
The normal weekly hours of labour are 44 (spread oyer 5 i days), exclusive of mealtimes, 

for dayworkers, and an average of 44, inclusive of mealtimes, calculated over the normal shift 
cvcle for shift workers. Bv agreement a 5-day week of 44 hours may be introduced.

Shift R ates
Workers employed on a three cycle rotating shift system are paid a “ plus rate ” of 3d. an 

hour, and those employed on a two-shift system a “ plus rate ” of 2d. an hour, for each hour 
actually worked. All shift workers outside the Metropolitan Water Board area are also paid a 
“ compensatory bonus” of Is. lOd. a week, granted when their weekly hours were reduced 
in Apnl, 1948, from 48 to 44.

R ates of Wages of Other Classes of Workers
The differentials for other grades included in the Table are those agreed by the National 

Council. The district councils may agree rates for any other grades which are deemed to be 
necessary.

Under an interim agreement the rate for fully skilled engineering craftsmen (i.e., blacksmiths, 
brass finishers, coppersmiths, electricians, engine fitters or turners, motor mechanics, moulders, 
patternmakers, sheet-metal workers, welders) other than those employed by the Metro
politan Water Board area is 4s. 8id. an hour for a 44-hour week as from the first full pay 
week commencing on or after 3rd July, 1957.

G uaranteed Week for Casual Workers
The National Council have placed on record their opinion that no casual worker should be 

employed on such terms or for such duration as would give that worker a less sum in any one 
week than 34 hours’ pay at the appropriate rate, subject to such worker duly presenting him
self for work.

Exceptional R ates
Scales of payment for work under exceptional circumstances are specified, /.e., working in 

dirty places, in rubber boots or using mechanical tools.
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GAS SUPPLY—GREAT BRITAIN

I.—Workers other than Maintenance Craftsmen

[Agreen,em o f the National Joint Industrial Council for the Gas Industry and the
Area Joint Industrial Councils] ^ ^

0.

[k

Area and Grades Standard Rates

Stokers* Gas Fitters 
(1st CIass)t

North Thames:
Metropolitan area 
Metropolitan fringe

Eastern:— 
Metropolitan area 
Metropolitan fringe 
Provincial A ...

South Eastern:— 
Metropolitan area 
Provincial A ...

Northern:— 
Provincial A ...

North Eastern:— 
Provincial A ... 
Provincial B ...

North Western:— 
Provincial A ...

West Midlands;— 
Provincial A ...

East Midlands:—■ 
Provincial A ...

South Western:— 
Provincial A ...

Southern:—
Provincial A ...

Wales:—
Provincial A ... 
Provincial B ...

Scottish:—
Provincial A ... 
Provincial B

« •

•  » •

•  ■

• •

* •

• •

*  •  «

• •

•  •

» «

Per shift Per hours. d. s. d.39 2 4 H i38 6 4 lOi
37 10 4 H i
37 2 4 lOi36 0 4 H
38 10 ‘ 4 H i36 8 4

* 4
H-

35 1 4 H
35 3 4 U34 3 4

£
1

35 9i 4
35 6 41 8|
35 2 4 8̂
35 1 4
36 2 4 U
34 1 4 H33 1 4 7
35 2 4 H34 2 4 1

Class
of

Labourers

Per hour 
s, d.
4 1 
4 0

B

4 1 
4 0 
3 lOd

^ platerSi plm
(ioc

4 1 
3 lOi jcutr"

coach shops)
W'

3 lOi « •

3 lOd 
3 8 |

HoIderS'iJP
«»

(blacksmiths'strikers'

3 lOd Pipefitters

3 lOd Retort pipefitters •  •

3 lOi

3 lOi

D ie ts  (m a c W -. ffurnacemen (foundry) -
mm

3 lOf NoE-Tlie rates became operativ(

3 lOi 
3 8|

3 lOJ 
3 8f

TTie hours of labour in a full week, 
workers, to be worked in days or 5 
sWts ik normal working week com 
break for meals.

Note. The rates became operative from 31st March, 1957 (12th May,1957, for gas fitters). Shift worke5 are paid at the rate o 
- for Sunday shifts.

Hours of Labour

44 a week, exclusive of mealtimes and overtime, tobe worked over 5 | days, and for shift workers a r^ is  a i n S ^ o f  

their rest day, double time for the shift worked on the following s 3 a y  Sunday^is
, I

I '

Worken, other than shift workers,'
wnsecutive nights, are paid at the rai 
time for Sunday duty.

Classification of Undertakings

•' A or Grade ■■ B ” by (h. Are.
w NnH  ̂clarge(fl) Not less than 2d an hour if

U'Skilled or
>f ft® IS a foreman

urifhe
, work 
to  3d. an hour if hiraoie sem i.stiiu  , “  a

.Provided '»orl

t  The rates for gas fitters (2nd class) are 3d. an hour less in all cases.
toe skillSrt,!'”' mdividual uni.

v“

“ gas indi

”togs whose a



Gas Supply—contd.

• ^

.1957, for gas fitters).

nes and o\wtimc, to 
if mealtimes (6 shifts
or, where Sunday^is
y-

»B” bythe Area

nus to shift workeR

[.—Skilled and Semi-skilled Craftsmen, other than Bricklayers and
Masons'*', engaged on Maintenance of Plant

[Agreemenls between the Gas Council and the Confederation o f Shipbuilding and
Engineering Unions]

Standard Hourly Rates of Wages inclusive
of war bonus

Class of Worker
Metropolitan

Area
Provincial 

Zone “ A ” f
1 Provincial 

Zone “ B ”J

Blacksmiths, brass finishers, carpenters, 
chemical plumbers, coachmakers, coach 
painters, coppersmiths, electricians, 
engine-fitters, engine-turners, motor 
mechanics, moulders, qualified painters, 
patternmakers, platers, plumbers, 
riveters, sheet-metal workers (including 
tinsmiths), wagon repairers, welders, 
woodcutting machinists (carpenters’ and

1  s. d. s. d.

1

s. d.

coach shops) 4 IH 4 Si 4 n

Holders-up ... 4 lOJ 4 H 4 6i

Hammermen (blacksmiths’ strikers) 4 Si 4 5i 4 4 i

Pipefitters ................................................. 4 l i 4 4i 4 3i

Retort pipefitters ......................................

Drillers (machine), foundry trimmers.

4 7 4 4 4 3

fumacemen (foundry) .......................... 4 6 i ! 4 3i 4 2i

Note.—The rates became operative from 12th May, 1957.

H ours of Labour

The hours of labour in a full week, exclusive of mealtimes, are 44 for dayworkers and night
workers, to be worked in 5^ days or 5 nights. For workers employed on rotating or alternating
shifts the normal working week consists of 6 shifts of 8 hours each including half-an-hour 
break for meals.

Shift Workers

SWft workers are paid at the rate of time-and-one-fifth for week-day shifts and double time 
for Sunday shifts.

N ight Workers

Workers, other than shift workers, who are employed on night work for not less than tliree
consecutive nights, are paid at the rate of time-and-a-third for all hours worked and double 
time for Sunday duty.

Charge H ands

to be a charge hand is, whilst so employed, paid an allowance of;—
j  ̂ hour if he is in charge of two to five skilled workers or six to ten

semi-skilled or unskilled workers,
or (6) Not less than 3d. an hour if he is in charge of six or more skilled workers or eleven 
or more semi-skilled or unskilled workers.

Provided that if there is a foreman in charge of the gang, the charge hand is paid only an 
additional 2d. an hour.

Other Classes

o with individual unions paviors, plasterers and slaters are paid the same ratesas the skilled grades.

the i ..utiauuu tuiu me /vinaigamaiea union or
f provides that, except when engaged on firebrick work, the standard

th i and masons m the employ of the Gas CouncU and Area Boards
follow the rates agreed m the gas industry for skilled maintenance craftsmen.

t  Comprising undertakings whose annual sales of gas exceed 500 million cubic feet.
t  Comprising undertakings whose annual sales of gas do not exceed 500 million cubic feet.

I

i I

I P I
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ELECTRICITY SUPPLYr , - g r e a t  BRITAIN
[Agreements o f the National Joint Industrial Council for the Electricity Supply Industry and the 
National Joint Building and Civil Engineering Committee for the Electricity Supply IndZtry^

Class of Worker Hourly Rates of Wages for day work

• « »

• • 4

• « 4

Armature winders 
Assemblers of cooking and heating apparatus
Auxiliary plant attendants ..............
Battery attendants 
Blacksmiths ...
Blacksmiths’ strikers .........................
Boiler cleaners ....................................
Coal weighers ....................................
Conveyor attendants .........................
Drivers (bulldozer, excavator or jetty crane)
Drivers (crane or loco.) .........................
Drivers (fitter) ....................................
Drivers (steam turbine) .........................
Electricians...............................................
Electricians (telephone) .........................
Electricians’ mates .........................
Fitters (electrical or mechanical)
Fitters’ mates (electrical or mechanical)
Gatekeepers...............................................
Hatchwaymen ....................................
Installation inspectors .........................
Instrument mechanics .........................
Jointers (extra high tension) ..............
Jointers ...............................................
Jointers’ mates ....................................
Labourers ...............................................
Laggers (generating station) ..............
Laggers’ mates (generating station)
Linesmen (overhead power) over 30,000 volts 
Linesmen (overhead power) up to 30,000 volts 
Linesmen’s mates (overhead power)
Meter fixers...............................................
Meter readers ....................................
Meter readers and collectors ..............
Meter repairers (mechanicians) ..............
Meter testers ....................................
Meter testers’ assistants .........................
Office cleaners (male) .........................
Oilers and greasers....................................
Platelayers ...............................................
Pole hole boring machine operators
Public lighting attendants.........................
Riggers (grade I) skilled ........................
Riggers (grade 2) semi-skilled .............
Shunters ... ... ... ... ...
Stokers ... ... ... ... ...
Storekeepers...............................................
Storekeepers’ assistants .........................
Sub-station attendants (rotary) ..............
Sub-station attendants’ (rotary) assistants
Sub-station attendants (static) ..............
Sub-station attendants’ (static) assistants
Switchboard attendants .........................
Switchboard attendants’ assistants 
Tippers

s. d.
• • 4 m
» •

4
4
4

» «

■ « 4

6J 
5i
4i 

4 IH  
4 4

Provinces

• «

■ •

4
4
4
4
4

6

4

5i

s.
4
4
4
4
4
4
4

d.
74
24

01 
74 0
2

4

« •

• •

■ *

■ •

4 114
74 to 5 

4 114 
4 114 
4 4 
4 114

It 4

3 114
4 0
4 24
4 14
4 74

34 to 4

1

9t

4 4 
4 2i
4 4
5 4 
4 114 
4 114

4
4
4
4
4

74
740
74
0

S I S ' ........ . ::
. . .  '  _

* •

-cooks
• •

i
# •

4 1

f-

. I

■ ‘ I

n
3 lOi
4 0 i

• •

• »

■ •

» •

• • *

• «

• •

4
4
4
4
4

94
4
24
84
4

4 114
4
4
4
4
4

94
4
54
3i
94

5
4
4
4
4

0
74
74
54
0

•t

I\?
f!

benders
Quaimeu work • ̂

for re i^ rf^ T , t o e  tubular scafi 
Qualified ...
Craftsmen s mates

11

3 lOi
1, full wee

4 114
4 114

• •

• • ■

« •

64
2i
34
4
6
4

• *

• • < 4
• •

• • •

• •

• •

• • •

• •

4
4
4
4
4
4

4 
4 
4 
4 
4 
4
4 114 
4 7 
4 34 

64 to 5 
4 5f
4 3i

6J to 5 
44 to 4

4
4
4
4
4
4

44
0
74
540
14

todayworkem ana l U B u y ■ 
shift workers, averaged over tue c)

3 111
4 5i 
4 n  
4 7i 
4
3 lOi
3 111
4 0

Shift workers ate paid a shift ra t 
double time for aU hours w o rk d j  
public holidays, the calculation in e

j..

n  *  •

Day\ '̂orkers who are r^ u ire d  to
consecutive nights are paid at the ra

• •Scales of extra payment are specil 
or working under ak o rm al conditi(

It

2
0
74
3

Of
64t

4

6f to 4 l i t  
44 to 4 5ft
84 to 5 14 
44 to 4 7f t

4 34

4
4
4
4
4
4

4 
4 
4 
4
3 114 

24 to 4
4 If 
3 114

2f  to 4 
04 to 4 
2f  to 4 
04 to 4
44 to 4
04 to 4 

3 114

9f I

I

8t
24t
7t
1ft
94t
3ft

Note.—The rates became operative from the first full pay period foUowing'tsth,Juiy71957 
(1st November, 1957, for installation inspectors).

An employee appointed to 
(fl) If in charge of two 

sidled or unskilled  ̂
hipest paid employi 

or (i) If in ch ige  of six or 
or unskilled grades— 
P^d employee under 

An employee appointed to
attendai 

W Not ess than 3d. an ] 
his charge

charge of si 

^l^^empioye
hriver of a vehicle

The agreements do not cover workers employed by British Railways, 
t  According to kilowatt capacity of plant or capacity of boiler. Wines p , * ; i J e ,

I
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i,

3 l l j
4 5}
4 7i 
4 7i
4 2i 
3 lOi
3 1H
4 0 
4 2 
4 0 
4 7}
4 3 
3 1 1 i

4 2 i to 4 9t 
4 l i
3 H i

4 2 i  to 4 8t 
4 O ito  4 2iT 
4 2 i  to 4 7f 
4 O Jto 4 1 |[
4 4 i t o  4 
4 O Jto 4 3!T 

3 l l i

jUov'ing28th July, 1̂5’

)

I

E L E C T R i c m ' S u p p l y —

Class of Worker

Transport drivers*;—
Up to and including 2 tons ..............
Over 2 tons up to and including 5 tons 
Over 5 tons up to and including 8 tons 
^)ver 8 tons ••• •••

Trimmers • • • ■ • • • • ♦ • • • • • •
^Turners ••• .«• ...
XJnit adjusters ••• ••• •••
Unit operators ......................................
Unit operators’ assistan ts..........................
Van drivers ( l ig h t) ......................................
Water softening plant attendants..............
V^elders • • • • • • • • • • ■ • ■ ■ •
Welders (craftsmen) ..........................
Canteen workers (males)J:—

. . .  . . .  . . .  . . .  . . .
Assistant c o o k s ......................................
Porters *** ... ... ...

Building trade workers:—
Craftsmen § ......................................
Qualified whole-time benders and fixers of bars

for reinforced concrete w ork ..............
Qualified whole-time tubular scaffolders
Craftsmen’s mates ..........................
Labourers ......................................

Hourly Rates of Wages for daywork

London Provinces

s. d. s. d.
4 4 4 0
4 5 4 1
4 6 4 2
4 7 4 3
4 3J 3 l l j
4 m 4 n
4 m 4 6i

footnote t  below
4 4 4 0
4 4 i 4 01
4 9i 4 5i
4 lU 4 l i

4 5i 4 l i
4 3i 3 114
4 2i 3 lOi

4 l l J 4 n

4 7 4 3
4 7 4 3
4 4 4 0
4 2i 3 104

Note.—The rates became operative from the first full pay period following 18th July, 1957.
H ours of Labour

The hours of labour in a full week, exclusive of overtime, are 44 (excluding mealtimes) for 
dayworkers and night workers, to be worked over 5 days, and 44 (including mealtimes) for 
shift workers, averaged over the cycle of shifts.

Shift Workers
Shift workers are paid a shift rate obtained by enhancing the day rate by 3d. an hour and 

double tirne for all hours worked on Sunday and time-and-a-half for all hours worked on 
public holidays, the calculation in each case being made on the normal shift rate.

D ayworkers on N igptt Work
Dayworkers who are required to work exclusively during the night for not less than three 

consecutive nights are paid at the rate of time-and-a-third.
Extra Payments

Scales of extra payment are specified to be paid to workers whilst performing special duties 
or working under abnormal conditions.

Charge H ands
An employee appointed to be a charge hand is, whilst so employed, paid:—

(a) If in charge of two or up to five employees of skilled grades or six to ten of semi
skilled or unskilled grades—not less than 3d. an hour higher than the day rate of the 
highest paid employee under his charge,

or (b) If in charge of six or more employees of skilled grades or eleven or more semi-skilled 
or unskilled grades—not less than 4d. an hour higher than the day rate of the highest 
paid employ^ under his charge.

An employee appointed to be a cable ganger, a leading driver, a leading stoker or a leading 
hand public lighting attendant is, whilst so employed, paid:—

(a) Not less than 3d. an hour higher than the day rate of the highest paid employee under 
his charge,

or (b) If he is in charge of six or more employees of skilled grades or eleven or more of semi- 
skiUed or unskilled grades—not less than 4d. an hour higher than the day rate of the 

______ highest paid employee under his charge.
* A driver of a vehicle with trailer attached is paid Id. an hour extra.
t  A unit cu ra to r is paid the appropriate capacity grade rate of the turbines under his control,

pliK 60. an hour, and the unit operator’s assistant the appropriate capacity grade rate of the 
turbines plus 3d. an hour.

t  Ixss Is. 6d. a day where a worker is provided with such meals as are available and as are
provided to persons usmg the canteen during the time he is on duty. Rates are also fixed for 
female canteen workers.

i plL?e^CTS^2d^\^da^^ ^ allowance of 4d. a day, plumbers 3d. a day and

». .
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RAILWAY SERVICE—GREAT BRITAIN
?Ae British Transport Commission and the National Union of Railwavmen 

and the Associated Society o f Locomotive Engineers and Firemen for some of rfe p r S a l
conciliation grades o f workers employed on British Railways] ^ ^

Grade

Traffic Staff:—
Porters (after 2 years)t .............
Crossing keepers (after 2 years)t • •
Leading porters .........................
GuardsJ:

•  •

1st year ..............
2nd year ..............
3rd year ..............

Senior porters
Shunters ..............
Ticket collectors 
Train ticket collectors^ 
Signalmen:—

Class 4 
Class 3 
Class 2 
Class 1 
Special A 
Special B 
Special C§

Relief signalmen:
Class 2 
Class 1 
Special class

•  •

• «  • •  *  •

•  ■

•  •

Standard Weekly Rates of Wages* 
for Men, 20 years and over

London
(within 10 miles 

of Charing Cross)

s. d.

154 6 
154 6 
160 6

•  •  • •  •

•  •  •

(  •

•  •  • »  •

•  •

•  •

•  •

■ ■ *  • •  •

•  ■ •  •

•  •

•  •

•  •

■  •  a

■  •

•  •

•  •  «

Head shunters, station foremen 
Yard foremen ..............

G oods and Cartage Staff:— 
Porters (after 2 years)t
Horse drivers ..............
Road motor attendants 
Leading goods porters 
Cranemen, senior goods porters 
Leading horse drivers 
Capstanmen, checkers
Senior checkers ..............
Working foremen ..............
Motor drivers:—

1 ton or less ..............
Over 1 ton and up to 5 tons 
Over 5 tons and up to 8 tons 
Over 8 tons and up to 12 tons
Over 12 tons ..............

Carriage and Wagon Staff:— 
Carriage servicemen (after 2 years)t
Oilers and greasers..........................
Carriage and wagon examiners 

Permanent Way Staff:—
Labourers (after 2 years)t • 
Lengthmen and relayers:—

1st year .......................
2nd y e a r .......................
3rd y e a r .......................

Sub-gangers, patrolmen
Gangers .......................
Relaying sub-gangers 
Relaying gangers

•  •

•  •  •

•  •

•  •

•  •

•  •  •

•  •  « •  •

•  •

*  •

•  •

•  •

s. d. s. d.
154 6 156 6|l
151 0 153 Oil
154 6 156 6II
159 0 161 Oil
166 0 168 Oil
178 6 180 6||

170
189

Note.—The rates became operative from 4th March, 1957.

For footnotes see next page,

Provincial
Areas

s. d.

151 6 
151 6 
157 6

.11

CATlOf®

Special
... ■" 

Class ...
Class 2
Class .

•  *

Firedroppô  jaisers
ruWIIJG STAff:-Bofler

1st year -

1st year ■■■ ' '
2ndyear -

representing one -  
Drivers and motormen*

1st year -  
2nd year ■■■
3rdvear •••

1̂ . •

Note-T h e  rates became operati

The normal weekly hours of lab 
are 44, to be worked in 11 turns ol 
turns of equal length or 5 days acco

Men who are available for duty aj 
by reason of overtime or Sunday du

Night duty (10 p.m. to 6 a.m.) i s ,

Ordimiy time w o r k e d t to n *  y !
“ <l-aiuarter and

’  ts



R a il w a y  S e r v ic e— contd .

Grade

Standard Weekly Rates of Wages* 
for Men, 20 years and over

London
(within 10 miles 

of Charing Cross)
Provincial

Areas

Signal and Telecommunications Staff:— s. d. s. d.
Labourers (after 2 years)t........................... 154 6 151 6
Assistant linemen:—

( l̂ass 3 ••• ••• ••• ••• ••• 168 6 165 6
Class 2 170 6 167 6
L/lass 1 ••• ••• 172 6 169 6
Special class ....................................... 177 6 174 6

Linemen:—
Class 3 ••• ••• ••• ••• ••• 177 6 174 6
C'lass 2 ••• ... ••• 184 0 181 0
Class 1 190 6 187 6
Special class ....................................... 200 0 197 0

Locomotive Shed Staff:—
Shedmen (after 2 years)! ............................. 154 6 151 6
Coalmen, leading shedmen ............... 160 6 157 6
Firedroppers ....................................... 162 6 159 6
Boiler washers, steam raisers ............... 163 6 160 6

Locomotive R unning Staff:—
Engine cleaners

1 st year • • • • •. ... ... ... 152 6 149 6
2nd year ••• ... ... ... 154 6 151 6
After prescribed number of firing turns

representing one yearf........................... 163 0 163 0
Firemen and assistant motormen}^;—

1 st year •. ■ ... ... ... .. . 163 0 163 0
2nd year 173 6 173 6
3rd year* .*■ ... ... ... . . . j 184 6 184 6
After prescribed number of driving turns ;

representing one y ea r ........................... 198 0 : 198 0
Drivers and motorment^ :— 114

1 st year ................................................... 198 0 198 0
2nd y e a r ................................................... 210 0 210 0
3rd year ................................................... 222 6 222 6

Note.—The rates became operative from 4th March, 1957.

H ours of Labour
The normal weekly hours of labour, exclusive of mealtimes, Sunday duty and overtime, 

are 44, to be worked in 11 turns of 8 hours each fortnight, 5 long turns and 1 short turn, 6 
turns of equal length or 5 days according to grade and occupation.

G uaranteed Week
Men who are available for duty are guaranteed a full week’s pay, apart from money earned 

by reason of overtime or Sunday duty or the enhancement in rate payable for night duty.
N ight D uty

Night duty (10 p.m. to 6 a.m.) is paid at the rate of time-and-a-quarter.
Saturday Afternoon and Sunday D uty

Ordinary time worked between 2 p.m. and 10 p.m. on Saturdays is paid at the rate of time-
and-a-quarter and overtime at the rate of time-and-a-half. Sunday duty is paid at the rate of 
time-and-three-quarters.

Women
The rates payable to adult women, employed in conciliation grades in place o f men, and 

women carriage cleaners, are those for the corresponding grade for men reduced by 8s. a week 
tor the probationary period of 3 months and by 4s. a week thereafter.

* The rates do not apply to workers employed by the London Transport Executive, 
week le^^^  ̂grades the commencing rate is 4s. 6d. a week less and the rate after one year is 2s. a

I Men stationed in London receive a rent allowance of 3s. a week.
n 'T'? sj^orace signalmen in very large and important signal boxes.
H 1 he higher rates are applicable to London main line termini.

worked on the mileage basis additional payments of 3d. to drivers

additional miles are paid for on the basis of 15 miles

V,
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ROAD PASSENGER TRANSPORT
—London Transport Executive

[Agreements between the London Transport Executive and the Transport and General Workers
Union and the London Transport Joint Trades Committee]

(a) Drivers and Conductors

Weekly Rates of Wages
Class of Worker

Drivers:—
Central buses and trolleybuses
Country buses ..............
Coaches* ..............

Conductors:

•  •  •

•  •

■  »

Central buses and trolleybuses
Country buses ..............
Coaches* ..............

•  #

•  ■

179
169
169

: Rate after 
6 months

Rate after 
1 year

s. d. s. d.

185 6 189 6
176 6 180 6

•-- 184 0

182 6 185 6
172 6 175 6
172 6 175 6

Maximum 
Rate after 

2 years

Note.. ’ '  v p w i a u v c  i i t j i i i  u i c  p a y - r o l l
With retrospective payment for the ten preceding weeks.

s. d.

193 6
184 6
188 0

189 6
179 6
179 6

January, 1957,

(b) Maintenance Staff in Garages and Depots

Class of Worker Weekly Rates of Wages

asic Rate

Trolleybuses:—
Craftsmen (leading hands) 
Assistant craftsmen (Group 1) 
Assistant craftsmen (Group 2) 
General hands (Group 3) 

Central buses:—
Craftsmen (leading hands) 
Assistant craftsmen
General hands ..............

Country buses :—
Craftsmen (leading hands) 
Assistant craftsmen 
General hands ..............

Per week
s.

188
165
161
154

d.
2

11
11
11

188 2 
165 11 
154 11

186 4 
161 11 
150 II

Rate {see next page)

Per hour
s. d.
2 4
1 11
1 10
1 9

2 4
1 11
1 9

2 3
1 10
1 7i

A '“Produced at various dates; all were in operation at 24th
A p n J ,  1 9 5 7 .

Hours of Labour

For drivers and conductors the standard week consists of 44 hours, to be worked in 6
scheduled daily duties, each carrying not less than 7 hours 20 minutes pay at the standard
hourly rate. Duties may be scheduled up to a maximum of 7 hours 40 minutes daily and 46 
hours weekly.

As an experiment the above working arrangements have been revised to provide for an 
11-day fortnight, to be worked in 11 scheduled daily duties (5 or 6 duties in alternate weeks), 
each carrying not less than two-elevenths of the standard weekly rate of pay. The standard 
day is 7 hours 40 minutes but duties may be scheduled up to a maximum of 8 hours 15 minutes 
daily and 90 hours 45 minutes fortnightly.

Maintenance staff work a 44-hour 5-shift week except on early and late running shifts when 
they work an 84-hour 11-shift fortnight.

G uaranteed Week

Subject to certain conditions and qualifications workers are guaranteed payment for a full 
week.

* Drivers and conductors of double-deck service coaches receive central bus rates of pay,
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Road Passenger Transport—contd,

London Transport Executive— contd.

Saturday A fternoon Work

Drivers, conductors and maintenance staff are paid time-and-a-quarter for all hours worked 
after 1 p.m. on Saturday.

Sunday Work

Sunday work is paid at the rate o f  time-and-a-half for drivers, conductors and semi-skilled 
and unskilled maintenance staff, and at double time for craftsmen.

s. N ight Workers

Night work is paid at the rate o f time-and-a-quarter on the rate prevailing for the day

f n c in ^
a n u a i^

of Wages

Bonus Earning 
Bale (see next page)

Per hour

Early and Late D uties or Shifts

Drivers and conductors are paid the following allowances for early starting or late finishing 
duties:—

Allowance 
Per duty

Duties scheduled to com m ence:— s. d.
Up to 3.59 a.m. ...
4.0 a.m. to 4.29 a.m.
4.30 a.m. to 4.59 a.m.
5.0 a.m. to 5.59 a.m.

Duties scheduled to finish:
From 1.01 a.m. to 2.0 a.m 
After 2.0 a.m.

• • ♦ ■ •  • » •  » • • *
•  •  •

•  •

•  »

• • •  » »

•  • •  •  •

» • « •  • »

•  • •

a  •  «

a a

a a

•  •

• •

Semi-skilled and unskilled maintenance staff employed on early or late shifts are paid an 
additional IJd. an hour.

Spreadover D uties

In the case o f the 44-hour 6-day week, duties scheduled for 7 hours 20 minutes work or less 
are paid an allowance at standard rate for time in excess o f  8 hours’ spreadover, and duties 
scheduled for work between 7 hours 20 minutes and 7 hours 40 minutes an allowance at 
standard rate for time in excess o f 40 minutes above the total scheduled duty time.

The experimental 11-day fortnight provides for duties scheduled for 7 hours 40 minutes work 
or less to be paid an allowance at standard rate for time in excess o f 8 hours 20 minutes spread- 
over, and duties scheduled for work between 7 hours 40 minutes and 8 hours 15 minutes an 
allowance at standard rate for time in excess o f 40 minutes above the total scheduled duty time.

On Sundays and Public Holidays the allowance is at one-and-a-half times the standard rate.

;re in operation at 24lh

,a,e running shifts when

\

O utput Bonus

For maintenance staff an incentive bonus scheme is in operation whereby the staff receive
a varying bonus expressed as a percentage applied to the bonus earning rates quoted in the 
Tables.

Women Conductors
Women employed as conductors receive the same rates as men.

%

teed P )̂avnicn̂  fdr a

itral bus rates
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Road Passenger Transport—contd.

n . — Municipal Undertakings (Tramways, Trolleybuses and Motor Omnibuses^
—Great Britain

[Agreements o f the NationalJoint Industrial Council for the Road Passenger Transaort Indu t̂ri,
(Tramways, Trolleybuses and Motor Omnibuses)] ^

Class of Worker
Weekly Rates of Wages

Drivers ..................................................................
Conductors*..................................................................
Semi-skilled and unskilled men in depots and 

garages (on day\vork)
Grade A1 workerst .........................................

Minimum Rate Maximum Rate 
(after 1 year)

s. d. 
175 0 
170 0

5̂

55 5 5

• • • • .   ̂ ^

t , cleaners and labourers

s. d.
174 7 
166 3 
160 9 
157 0

Note.—The rates became operative from the first full pay period following 25th July, 1957.

Hours OF Labour
The normal working hours, including signing-on and signing-off time, are 44 hours in a week

of 6 days, or 88 hours in an eleven-day fortnight by way o f a 48-hour six-day week alternating 
with a 40-hour five-day week.

G uaranteed Week and G uaranteed D ay
Workers are guaranteed payment for a full week, subject to certain conditions and quali

fications. In the case o f the platform staff no sch.edule of daily duty is to carry less than seven 
hours pay at the rate prevailing on that day.

Saturday Afternoon Work
I p.m. by drivers, conductors and day staff and night staff not in 

receipt of the night rate, is paid at the rate o f time-and-a-quarter.
Sunday Work

Sunday work is paid at the rate of time-and-a-half.
N ight Workers

The remuneration of drivers and conductors engaged on all-night services, or on other than 
normal schedule work between midnight and the recognised starting time the following 
niormng, is settled by local negotiations, with reference to the National Council in the event 
of no agreement being reached. Depot and garage staff employed on permanent night work 
are paid 3d. an hour in addition to the daywork rate.

Spreadover Duties
Unless otherwise agreed, spreadover duties of hours or more are paid at the rate for at 

least 7J hours with additional payments of quarter-hour when the spreadover is between 9J 
and lOJ hours and of quarter-hour for each half-hour thereafter.

Craftsmen
Under an agreement of the National Joint Council for Craftsmen in Municipal Passenger 
ansport Undertakings the minimum hourly rates payable to craftsmen for a 44-hour week, 

to be worked in 5 or days, as from the first full pay period following 25th July, 1957,
are:

Special Group undertakings 
Group I undertakings

•  *

■ •

4s. 9d. to 5s. Od. 
4s. 8d.

Night work is paid at the rate of time-and-a-third for all hours worked. Hours worked 
after a full night has been worked are paid at the rate of time-and-a-half.

Craftsrnen are defined as men over 21 years of age who have served a 5 years’ apprenticeship 
or its equivalent to the trade concerned and are capable without supervision of doing, and may 
be required to do, any manufacture, overhaul, repair or maintenance work in connection with 
public service vehicles, tramways and trolleybuses.

* During the period of training new entrants are paid a rate equivalent to 90 per cent, of the 
minimum rate; women conductors are paid the same rates as men.

t  The grading of employees is settled by the separate undertakings in consultation with the 
local representatives of the employees.

f
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Road Passenger Transport—contd.

Company-owned Omnibus Undertakings*— Great Britain
[Agreed recommendations o f  the National Council fo r the Omnibus Industry and Awards o f

Arbitration Tribunals set up by the Council]

Class o f Worker
Weekly Rates o f  Wages

Commencing Rate Maximum Rate 
(after 12 months)

s. d. s, d.
Drivers;—

Group I undertakings'!*........................................... 170 0 174 0
H *** *** *** 168 0 172 0

Conductors:—
Group I u n d ertak in gsf........................................... 166 0 170 0

. II • • • • • • • • • 164 0 168 0
* w  ̂ ^

Semi-skilled and unskilled men in depots and
garages (on daywork):— s. d.

Grade 1 workers ............................. 165 9
7^ ^ % « *  • • • 160 3

„ 3 „ and cleaners.............................. 155 3

Note.—The rates became operative from the beginning o f the first full pay period following 
25th July, 1957.

H ours of Labour

The normal working hours, including signing-on and signing-off time, are 44 in a week 
of 6 days.

G uaranteed Week and G uaranteed D ay

Workers are guaranteed payment for a full week, subject to certain conditions and qualifi
cations. In the case o f the platform staff no schedule o f daily duty is to carry less than seven 
hours’ pay at the rate prevailing on that day.

Saturday A fternoon Work

An additional flat rate payment o f 1 Id. an hour is payable for work performed after 1 p.m. 
on Saturdays to drivers and conductors employed on stage carriage and express carriage 
Services (not excursions and tours and private hire), and to day staff and night staff employed in 
garages and running sheds.

Sunday Work

Sunday work is paid at the rate o f time-and-a-half.

N ight Workers

The remuneration o f drivers and conductors engaged on all-night services, or on other 
than nonnal schedule work between midnight and the recognised starting time the following 
morning, is settled by local negotiations with reference to the National Council in the event o f  
no agreement being reached. Depot and garage staff (semi-skilled and unskilled workers) 
employed on permanent night work are paid an additional 3d. an hour to the daywork rate, 
not computable for overtime or special rates o f pay.

Spreadover D uties

Unless otherwise agreed, spreadover duties o f 9^ hours or more are paid at the rate for at 
least hours with additional payments o f quarter-hour when the spreadover is between 9^ 
and 10 | hours and o f quarter-hour for each half-hour thereafter.

Skilled Maintenance Workers

The rates o f wages payable to skilled maintenance workers (as defined in section II on 
previous page), as from the beginning o f the first full pay period following 25th July, 1957, are 
subject to a general minimum of 183s. 9d. a week o f 44 hours. The conditions o f employment 
at central workshops and at running sheds and garages are the subject o f local agreement.

*T he rates and conditions apply to drivers and conductors employed on stage carriage 
and express services but not on excursions and tours and private hire.

t  The grouping o f undertakings was originally based on the conclusions o f a Court o f  
Inquiry appointed by the Minister o f Labour and National Service in 1946. 69 companies

Group I and 4 in Group II. One other company is in a special category 
with higher maximum rates for drivers and conductors.

■/
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GOODS TRANSPORT BY ROAD

Employees of British Road Services—Great Britain

[Agreements
Ancillary

o f the National Joint Negotiating Committee o f  British Road Services
{Operating and Ancillary Grades)]

Class of Worker* Standard Weekly Rates of 
Pay for Adult Men

London Provinces

D riving Grades:—
Drivers o f motor vehicles o f carrying capacity

Up to and including 5 tons ...
Over 5 tons and up to and inch 10 tons

” »> j» j> 15
\ q ’» ’» M jj 18

•  •  •  •  •  •  •  •  •  .  .  •  .  

Indivisible loads:—
Over 6 tons and up to and incl. 10 tons 

Abnormal indivisible loads:

s. d.

99
9 9

9 9
9 9

99

9 9

99
9 9

99
99

99

Over 16 tons and up to and incl. 20 tons
’» >» )i ») ,, 25

j> >j ,5 4545
General Haulage and Parcels Services:—

Bank foremen (general haulage) ...............
Bank foremen (parcels service)
Warehouse and yard foremen ................
Checker/loaders......................................
Assistant yard foremen ................
Porters, labourers, warehousemen, drivers’mates

statutory attendants, vanguards ..............
Heavy H aulage:—

Senior foremen .....................................................
F o r e m e n .....................................................
Junior foremen ............................
Steersmen— 16-wheeled hydraulic

176
184

172 0 
180 0

196
201
206
231

trailer for loads up to 130 tons
Steersmen—24-wheeIed hydraulic

suspension

suspension

• • •

trailer for loads of:
Up to 140 tons ................
140 to 200 tons ................

Heavy brakesmen and steersmen
Leading hands ............................
General hands .....................................
Labourers .....................................
Mates, indivisible load where carrying ca] 

of vehicle is :—
Over 6 tons and up to and incl. 20 tons 
Over 20 tons .........................................

F urniture Warehousing and Removal : -
Porters (furniture removals) ................
Porters (overseas removals) ...............
Packers (furniture removals;
Packers (overseas removals) ............................
Drivers-in-charge (furniture removals)/packers- 

in-charge ... _ ........................................
Depot foremen (furniture removals)/or general

foremen (overseas removals) ...............
M iscellaneous G rades:—

Gatemen, hoistrnen, timekeepers, yardmen 
Billposters, fuel issuers, vehicle washers_____ ...
Note.—The rates became operative from 8th April,

231
220
209

159 0 
163 0

156 0 
160 0

•  «  •

154 0 
157 0 
156 0 
163 0

160
156

156 0 
153 0

1957.
* The agreement also specifies rates for drivers of mobile cranes and for marine staff. < ;
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(b) Engineering
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Goods Transport by Road—contd.

•British Road Services— contd.
(a) Operating and Ancillary Grades—contd.

H ours of Labour
The normal weekly hours o f labour, exclusive o f mealtimes, are 44, to be worked in 5 or 

5J days. Milk workers, /.e., regular workers who are exclusively engaged in the collection o f  
n ^ k  from farms and its delivery to dairies, normally work 6 days o f 7 hours 20 minutes each.

G uaranteed Week
Workers are guaranteed payment for a full week provided that they report for duty at 

the specified times, remain available for duty within normal working hours and undertake 
other reasonable work temporarily if  their regular work is not available.

N ight Workers
Workers whose hours o f duty entail employment between 9 p.m. and 6 a.m. are paid an 

allowance o f one-fifth the plain time rate for all time worked between these hours. This addi
tional rate is not taken into account in calculating any overtime rates. A  properly designated 
nightworker whose duty is scheduled to commence between 9 p.m. and 2 a.m. is paid at the 
rate o f time-and-one-fifth for the whole o f  his normal period o f duty even if  it ends after 6 a.m.

Classification of Areas
“ London ” means the area within a 15-mile radius o f  Charing Cross together with Dartford, 

Gravesend, Grays, Purfleet, Stanford-le-Hope and Tilbury.

Women
Women drivers are paid the appropriate rate o f pay for men, and women bank staff are 

paid 80 per cent, o f the appropriate male rate o f pay during the first twelve weeks o f service 
and 90 per cent, thereafter.

(b) Engineering Maintenance and Repair Grades

[Agreement o f  the National Joint Negotiating Committee o f  British Road Services
(Maintenance and Repair Grades)}

Class o f Worker
Weeldy Rates o f Pay

London

Men, 21 years and over;
Skilled ................
Semi-skilled, Grade 1 
Semi-skilled, Grade 2 
U n sk ille d ................

Provinces

.  . •  .

.  .

s. d. s. d.
194 4 188 10
178 8 173 2
171 4 165 10
161 2 155 8

Note.—The rates became operative from 27th M ay, 1957.

Hours of Labour (as above)

G uaranteed Week (as above)

N ight Workers
Regular night work where the normal week is worked over 5 nights is paid at the rate o f  

time-and-a-third.
Intermediate Shift Work

Workers employed on intermediate shifts are paid at the rate of time-and-a-quarter for all
horns which are outside the normal day shift hours with a minimum payment in each shift 
o f 2 such hours.

Charge H ands
Charge hands who must be o f no less a degree o f  skill than the highest grade under their 

direct superyision are paid an allowance o f 3d. an hour above the highest standard rate o f  
any worker in the group supervised, and leading hands an allowance o f l id .  an hour.

4 i
 ̂  ̂ Classihcation of Areas

London is defined as the area within 18 miles radius o f Charing Cross including all towns intersected by the periphery o f that area. j^ îuuiug du lowns

{
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G oods Transport by Road—coiitd.

Road Haulage Workers—Great Britain*

[Road Haulage Wages Council (Great Britain) Wages Regulation Orders]^

Regular Road Haulage Workers whose Home Depot is situated in 
London Area (approximately the Metropolitan Police District)

Class of Worker Minimum Remuneration per week

Drivers of vehicles (other than steam wagons or 
tractors) o f can-ying capacity of:—

1 ton or lesst .....................................................
Over 1 ton and up to and incl. 5 tons

5 tons „ „ „ „ 10
»» >» ») ») 15
>> >> >> )» 18

1  ̂ > >  • • •  • • •  • • • . . .  . . .

Drivers of steam wagons and tractors (other than 
below) of carrying capacity:—

Up to and incl, 8 tons ...

yy
yy y y

y y

Over 8 tons and up to and incl. 12 tons 
Over 12 tons ......................................................

Drivers of tractors not over 2 tons unladen weight 
used exclusively for furniture removal work ... 

Mates on steam wagons .........................................
Workers, 21 years and over, employed in furniture 

warehousing and removing§:—
Foremen ............................
Removal packers ..............
P o r te r s .................................................................

Other road haulage workers, 21 years and over ..

1 6 3
158

1 6 2  0  
1 5 6  0  
1 5 4  0  
1 5 6  0

Note.—The rates became operative from 20th May, 1957

(b) Regular Road Haulage Workers whose Home Depot is situated 
outside the London Area, including Workers who

Long Distance Services |i
are employed on

Minimum Remuneration per week

Class of Worker Grade 1 Areas 
and long distance 

services
Grade 2 Areas

yy y y yy yy yy y y

yy y y yy yy yy yy yy

yy yy yy yy yy yy yy

Drivers of vehicles (other than the tractors referred 
to below) of carrying capacity o f;—

1 ton or l e s s j ............................
Over 1 ton and up to and incl.

5 tons 
10 
15 
18

Drivers o f tractors not over 2 tons unladen weight 
used exclusively for furniture removal work ... 

Workers, 21 years and over, employed in furniture 
warehousing and removing§:—

Foremen
Removal packers .........................................
Porters ... ... ... ... ...

Other road haulage workers, 21 years and over ...

s. d.

yy y y » •

Note.—The rates became operative from 20th May, 1957.
For footnotes see page 188
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G oods Transport by R oad—contci.

Road Haulage Workers (Great Britain)

(c) Workers Employed on Carriage o f Indivisible Loads

(i) Workers on vehicles whilst used in connection with the movements of loads, other than 
live or dead cattle, which by reason o f indivisibility require mechanical loading or unloading 
equipment carried on the vehicle and operated upon the responsibility o f the driver.

Carrying Capacity o f Vehicle
London Area

Over 6 tons and up to and including 10 tons 
Over 10 tons and up to and including 16 tons

Drivers Mates

Per week 
s. d. 

176 0 
184 0

Per week 
s. d. 

156 0 
156 0

Grade 1 and 2 Areas

Drivers

Per week 
s. d. 

172 0 
180 0

Mates

Per week 
s. d. 

153 0 
153 0

I'O  0
l'() 0 
15.' 0

16? 0
m  0

162 0 
156 0
t.'̂  ̂ 0 

0

(ii) Workers employed on vehicles authorised for the carriage o f abnormal indivisible loads 
as defined in the Motor Vehicles (Authorisation o f Special Types), General Order 1941.

Over 16 tons and up to and including 20 tons 196 0 ,58 0 192 0 155 0
Over 20 tons and up to and including 25 tons 201 0 163 0 197 0 160 0
Over 25 tons and up to and including 45 tons 206 0 163 0 202 0 160 0
Over 45 tons • • • 231 0 163 0 227 0 160 0

Per week Per week
Heavy brakesmen and steersmen operating s. d. s. d.

braking and steering equipment o f heavy 1
11

1
11

trailers ••• ••• ••• ••• 176 0 1 173 0

pot is situated 
employed on

uneration per week

Grade 2 Areas

s. d,

154 0 
154 0 
161 0 
167 0 
174 0 
183 0

154 0

155 6 
151 6
149 0
149 0

7i

Note.—The rates became operative from 20th May, 1957.
t

H ours of Labour

The weekly hours of labour in respect o f which the above rates are payable are 44, and may 
be worked in 5 or 5^ days or in the case o f milk workers in 6 days.

G uaranteed Week or D ay

A regular worker, /.e., employed by the week or longer period, is to be paid a week’s \̂  ages 
for any w ^ k  in which he has performed some road haulage work for the employer. If the 
remuneration for time worked or deemed to have been workSl (excluding overtime, night work 
allowance and certain other special payments) is less than 44 hours’ pay, he is paid for 44 
hours. The guarantee does not apply to hours during which the worker was absent without 
leave or on account o f sickness or suspended from work after due notice on account o f climatic 
conditions, strikes or lock-outs or restriction o f fuel supply under any enactment or regulation 
made thereunder, nor does it apply to workers whose normal employment substantially 
includes other work as well as road haulage work.

A worker, other than a regular worker, is, subject to certain conditions and qualifications, 
guaranteed payment for 8 hours on Monday to Friday and 4 hours on Saturdays. The hourly 
rate for such a worker is that applicable to a regular worker with the addition o f l^d., the 
minimum daily addition being Is. for each day including Saturday.

N ight Workers

Workers whose hours of duty entail employment between 9 p.m. and 6 a.m. are paid for
time worked betw'een such hours 8d. an hour or part o f an hour above the rate otherv,ase 
appropriate.

Classification of A reas

The London area is approximately the Metropolitan Police District and the Orders specify
the various towns, rural districts and other areas included in Grade I. Grade 2 includes all 
other areas.

For footnotes see next page.
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G oods Transport by R oad— contd.

II Bankstaffs—Great Britain

[Agreements o f  the National Joint Industrial Council for the Road Haulage Industry]

Class of Worker Minimum

• • •

Men, 21 years and over:—
Unskilled igworkers—Porters, truckers and 

labourers ............................
Semi-skmed workers^Checkers

checking off, entering, checking away and 
stowage of loads ........................................

Fully skilled bank workers—Men who have 
attained special knowledge and qualification 
m, and can accept responsibility for accurate 
work in connection with, the checking off, 
entering, checking away and stowage of loads

Metropolitan
Area

Grade 1 
Areas

1
Grade 2 
Areas

s. d. s. d. s. d.

156 0 153 0 149 0

160 0 156 0 152 0

I1

164 0
________  !

159 0 155 0

Note,—The rates became operative from 20th May, 1957

Conditions of Employment

^  down in the Wages Regulation Orders of the Road Haulage
Wages Council in so far as those conditions are appropriate.

Areas
The classification of areas is as for the Road Haulage Wages Council.

of workcrs to which the Orders apply are, with certain exceptions, those 
employed on-road haulage work m connection with motor goods vehicles specified in an “ A 
licence or a B licence granted under the Road and Rail Traffic Act 1933

T r̂ or me tuii aetails ot the legally bmdmg rates, together with any conditions and qualifi-
^ tions attached to them, reference should be made to the Orders of the Minister of Labour and
Nationa S em ^ , copies of which are on sale at H.M. Stationery Office. The Orders are not 
apphcable to British Road Services.

i  For vehicles of this carrying capacity lower rates are fixed for drivers under 21 years.
§ Rates for warehouse steers, warehouse porters and export packers are fixed by the Joint 
dustrial Council for the Furniture Warehousing and Removing Industry.
I I  Defined as a jo^ney involving a road mileage of more than 70 miles from the worker’s 
>me depot, other than a honie depot within the London area, and other than a journey from 
lien the worker returns to his home depot within 11 hours excluding rest neriods.

I I
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COLD SI
[Aireemnts between the Cold Store 
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Class of Wori

Male cold store workers, 19 yeai 
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156 0

of the Road

il.

exceptions, those
es ^)ecified in an" A ”
. 1933.
conditions and qualifi* 
Minister of Labour and 
?e. Tbe Orders are not

ers under 21 years.
s are fixed by the Joint 
iusm\
niles from the worker's 
ler than a journey from 
rest periods.

Goods Transport by Road—contd.
Workers— ^Northern

[Road Haulage Wages Council {Northern Ireland) Wages Regulation Order]^

Class o f Worker
Minimurn Weekly Ren:luneration

Area A Area B Area C

s. d. s. d. s. d.
Male drivers o f vehicles o f carrying capacity o f :—

159 68 tons and over .......................................... 170 0 168 6
2 tons and under 8 tons ............................. 162 6 161 0 152 6
1 ton and under 2 tons ............................. 154 6 153 0 K5 0
LJnder 1 ton >>• ... >>• 147 0 145 6 137 6

Male assistants, 21 years and over, on vehicles of 
carrying capacity of:—

2 tons and over ••• •*. ••• 153 6 152 0 143 6
1 ton and under 2 tons ............................. 145 6 144 0 136 0
Under 1 ton ....................................................... 138 0 136 6 128 6

Note.—The rates became operative from 1st October, 1957.

H ours of Labour
The weekly hours o f labour in respect o f which the above rates are payable are 44 and may 

be worked in 5 or 5̂  ̂ days.
N ight Workers

For workers whose normal working week includes not less than 3 hours’ work each night 
between 6 p.m. and 8 a.m. the rates quoted above are increased by 9s. a week. For workers who 
are not normally employed on night work throughout the week but are required to workmen 
any night for not less than 3 hours between 9 p.m. and 8 a.m., the rates are increased by Is. 6d. 
for each night on which they are so required to work.

C lassification of Areas
“ Area A ” means the County o f the City o f Belfast and districts situated within a radius o f  

15 miles from the Belfast City Hall.
“ Area B ” means the County o f the City o f Londonderry.
“ Area C ” means all other areas in Northern Ireland,

COLD STORAGE— GREAT BRITAIN
[Agreements between the Cold Storage ( Wages) Panel o f  the National Federation o f  Cold Storage 
and Ice Trades, representing employers owning and operating cold stores in Great Britain, and 
the Transport and General Workers'* Union, the National Union o f  General and Municipal

Workers and the Union o f  Shop, Distributive and Allied WorkersY(

Class o f Worker

Male cold store workers, 19 years and over (other than 
clerical, supervisory and engineering operating staffs) ...

Minimum Weekly Rate
o f WagesJ

s.

166 10

Note.—The rate became operative from the pay day in the week commencing 
1957.

H ours of Labour

The normal working week, exclusive o f mealtimes and overtime, is 44 hours, t 
in days.

G uaranteed Week

The weekly wage sp^ified above is to be paid to workers who are capable o f and available 
for work, and are willing to perform any service outside their usual occupation which in the 
circimstances they can r^ o n a b ly  be asked to perform during any period when work is not 
available for them in their usual occupations in the undertaking.

* For the full details o f the legally binding rates, together with any conditions and qualifi-
^ them, reference should be made to the Orders, copies o f which are on sale

The __________ ____________________
t  The agreement does not apply to port cold stores which are covered bv aera 

relating to the docks industry.
t  The rate is inclusive for cold store work and takes into consideration any claims 

have been or may be submitted for plus (or differential) payments.
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MERCHANT NAVY
[Agreements o f the National Maritime Board (Sailors' & Firemen's Panel)]

^PP'y- ®’‘cept by special decision, to vessels of under 200 tons eross 
nor to vessels trading within partially smooth water limits ”, those sailing under the ‘ ®share 
system , salvage vessels, cable steamers, tugboats, etc.

base<‘

Rating

D eck and Engine-Room R atingsJ;—
Able seamen or Efficient deck hands
Boatswains ....................................................
Boatswain’s mates ........................................
Carpenters ....................................................
Assistant carpenters, also joiners ...............
Cleaners and wipers of 6 months’ sea service

and over ...............
» » » of less than 6 months’

sea service | | ...............
Deck hand (uncertificated) (20 years of age)
Donkeymen ....................................................
Firemen ....................................................

leading (where carried) ...............
of 6 months’ sea service and over as

fireman or trimmer ...............
for first 6 months’ sea service as

firemen II ........................................
Greasers ....................................................
Junior ordinary seamen ...........................
Senior ordinary seamen ...........................
Trimmers of 6 months’ sea service and over...

of less than 6 months’ sea service II

National Standard Rates of Pay

Monthly Rates 
(with free food 

in addition)

Weekly Rates 
(men finding
own food)*t

0(0. lb 
12

of i
S A v e -

lietĴ

£ s. d.

9 f

99

99

99

£35
£32
£38
£35

31 10 0
15s. Od. to £42 5s. § 
15s. Od. or £34 10 § 
7s. 6d. to £45 0s.§ 

15s. to £39 7s. 6d.§

..till® 
bcnef

£ s. d. to

8 9 2
9 2 0 p o c i: I

9 2 0

31 10 0

29 7 6
29 7 6
34 10 0

32 10 0

32 0 0

30 10 0
32 10 0
20 5 0
23 12 6
31 10 0
29 7 6

. f  iheeinents of

8 7 5

7 9
7 18 
9 2
8 9

11
1
0
2

Note.—The rates became operative from 22nd July, 1957.

S f j i P " ' -
house or craft -

8
6
6
8
7

12 1
9 6 
9 6 
7 5 
9 11

Non.-The rates became opera

The hours of labour in a full w 
II halfdays of4houn).

Eehcient Service Pay
The rates given in the Table are subject to the addition of efficient service pay for continuous 

service and satisfactory conduct in a grade not below (a) deck hand (uncertificated) {b) 
trimmer with at least six months’ sea service or (c) assistant steward, as follows:—

Pieceworkers are guaranteed a m

Per month Per week
After 1 year’s service

2 years’
3
4

• •

99

99

99

99 • * •  • • • •

99

99

99

99

£ s. d. s. d
1 0 0 4 8
2 0 0 9 4
3 0 0 14 0
4 5 0 19 10

At some ports agreed differentia 
are in operation for certain classes

Hours of D uty
The ordinary hours of duty at sea and on sailing and arrival days are as follows;— 

Foreign-going vessels:—
Deck ratings (on vessels over 2,500 tons gross) Not more than 8 a day. 
Deck ratings (on two watch system on vessels of Not more than 8 a day. 

2,500 tons gross and under)
Stokehold and engine-room ratings ...............

Home-trade vessels:—
Deck, stokehold and engine-room ratings

!■

Not more than 8 a day. I

Not more than 8 a day averaged 
over a week.

Provision is also made for the hours of duty while vessels are in port.
For dayworkers (Le,, men whose time is not divided into watches) the ordinary hours at sea 

are 8 a day on Monday to Friday, 6 on Saturday, and 4 on Sunday, exclusive of mealtimes.

An agreement made 
Employment) Scheme,
of6s.i»rtuniofhalf-a'
for which a worker rep 
weeldy payment of 121 
[equired to report for w 
for SIX turns in a week* 
« age are ims, 6d. (,h 
fil each year to undena

lears of age or over is i

* In cases where free food is provided by owners the rates of pay are 21s, a week less, 
t  Ratings who are required to provide their own food are entitled to an allowance of Is. a

day whilst on board on Articles.
t  Standard rates are also fixed for certain other deck and engine-room ratings and for 

ratings in the catering department. Any deck rating holding an A.B.’s (not Efficient Deck 
Hand’s) Certificate, receives 10s. a month or 2s, 4d. a week extra.

§ According to tonnage of vessel.
II If pre-sea training in an approved course has been taken, the probationary period is 

reduced to 3 months.

190



5.; S
10 5 
Os. 

■s. 6d.§

8 9 1
' 2 5

9 1 0

8 7 5

I 911 
218 1

8 9 2

8 12 1 
6 9 6
6 9 6 
8 7 5
7 9 11

nice pay for continuous 
a d  (uncertiScated), (J) 
IS fodom :—

Per week 
s. d.
4 8 
9 4 

14 0 
1910

; as follow  ; -

ihan 8 a day. 
than 8 a day.

han  8 a day.
Jian 8 a day averaged 
2Ck.

e ordinary hours at sea
elusive of nealtiniK’
■)ls. a week less.
5 an a0ov®«

ratings and for 
;s  (not Efficient-rooni Deck

Merchant N avy—conid.

Sunday Work

Rates of pay are based on a 7-day week at sea, but it has been agreed that for every Sunday 
spent at sea (sailing and arrival days excepted) there shall be additional compensation by way 
of one day’s extra leave. When a sailing day or arrival day falls on a Sunday, one half-day’s 
leave shall be granted if not less than 6 hours are spent actually at sea on that day and a full 
day’s extra leave if not less than 12 hours. Where the extra leave cannot be given, payment in 
lieu is made. Christmas Day, New Year’s Day and Good Friday are treated as Sundays.

Establishment Benefit

Established seafarers are entitled to payment o f “ establishment benefit ” as a supplement 
to unemployment insurance benefit when no work is available.

DOCK LABOUR— GREAT BRITAIN

[Agreements o f  the National Joint Council fo r the Port Transport Industry]

Class o f Worker

Dock labourers and other workers (except coal tippers and 
trimmers at the principal coal exporting centres) employed 
in the actual handling o f cargoes in or on ship, quay, ware
house or craft ••• ••• ••• ••• ••• »*.

Minimum Daily Rates
of Wages

s. d.

N ote.—The rates became operative from 20th May, 1957.

Hours of Labour

The hours o f labour in a full week, exclusive o f mealtimes and overtime, are 44 (generally 
11 half days o f 4 hours).

P ieceworkers

Pieceworkers are guaranteed a minimum of 14s. 9d. per half day.

D ifferential R ates

daywork rates (higher than the general minir 
)f men or for work on certain kinds o f cargoes

Attendance

An agreement made m pursuance o f clause 14 (1) o f the Dock Workers’ (Regulation o f 
Employment) Scheme, 1947, provides that, subject to certain conditions, (1) attendance money 
ot 6s. per turn o f haJf-a-day shall be payable in respect o f each o f the normal turns in the week 
tor which a worker reports and is available for work but is not allocated to work and (2) a 
weekly payment o f 121s. Od. shall be guaranteed to dock workers under 65 years o f age if 
required to report for work on eleven turns in a week and o f 80s. if required to report for work 
for SIX turns in a week; the amounts guaranteed to dock workers aged 65 and under 70 years 
of age are 104s. 6 ±  (this amount may be increased to 121s. if the worker is passed medicallv 
fit each year to undertake all forms o f dock work) if required to report for work eleven turns 
m a week and 65s. if required to report for six turns in a week. A dock worker who is 70 
years o f age or over is not entitled to any guaranteed weekly payment.
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CIVIL A m  TRANSPORT—UNITED KINGDOM

■Engineering and Maintenance Grades

[Agreements o f the Engineering and Maintenance and Radio National Sectional Panels o f the
National Joint Council for Civil Air Transport}

Class of Worker Hoiirly Rates of Wages

• • «

Men, 21 years and over;—
Non-tradesmen grades:—

Grade A (Maintenance, general and stores labourers) ... 
Grade B (Aircraft cleaners, car washers, engine cleaners 

and others working on paraffin washes and soda boshes) 
Grade C (Aircraft refuellers, tractor, truck and crane 

drivers, luminisers, spray painters, safety equipment 
workers, beaching labourers) ........................................

Semi-skilled grades (according to degree of skill and/or qualifi
cations required for work to be performed)t:—
Grade A 
Grade B 
Grade C 
Grade D  
Grade E

Skilled tradesmen grades§:—
Airframe or engine fitter-riggers, aircraft or maintenance 

electricians, machine operators able to set-up, tool setters, 
sheet metal workers, welders, upholsterers, french 
polishers, sign-writers, coppersmiths, fitters (M.T.), 
precision, pipe or maintenance plant fitters, instrument 
repairers, radio mechanics, millwrights, blacksmiths and
building trade c ra ftsm en ....................................................

Fully qualified toolmakers ....................................................
Leading hand tradesmen ....................................................

Stores workers:—
Stores assistants, after 3 years’ satisfactory service
Storekeepers ............................................................................
Senior storekeepers ................................................................

Women, 21 years and over:—

s. d.

8 f t

3 1 0 f t

ft • •

(Unskilled
rade B (Engine cleaners and others working on paraffin 
washes, soda boshes and similar cleaning operations) after
6 months’ satisfactory service .......................................
rade C (Process workers working on nickel and chromium 
plating, anodic oxidation, heat treatment, spray painting, 
metallising and other similar processes) after 18 months’ 
satisfactory service 
rade D (Workers < 
months’ service

2 115

• •

• • •

Note.—The rates became operative from 31st March, 1957.

Hours
The working week normally consists of 44 hours, exclusive of mealtimes and 

to be worked in 5 days, nights or shifts. The normal hours of work may be rost 
worked on all days of the week, including Sunday when operational circumstances 
All hours worked on Sundays are paid at double time.

* For group leaders the rates are higher than those quoted by Id., IJ., 2d. or 2Jd. 
(according to grade) for men and Id., 1 Jd., 2^d. or 3|d. an hour for women.

t  These rates may be augmented at the discretion of the employers by payment of pn 
pay o f id . an hour up to maxima of Id. to 3d. an hour, depending on the grade of the

t  Battery assistants and staff employed on heat treatment, metallising, plating, anodic oxida
tion and metal polishing are paid within the range of grades A to E enumerated below. New 
entrants are normally classified in grade A, promotion being at the discretion of the employers.

Skilled tradesmen receive Id. an hour extra after 4 years’ continuous service, increasing 
i further Id. an hour after 8 years and by a further Id. after 10 years. These increases 
not computable for overtime or incentive bonus payments.

o n * '
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Workers, 21 yean “ d °ver:
Motor transport dnven ■
Senior head iMders • ■
Head loaders ( a i ^ t )  ■■■ , 
Head loaders and chargehand s 
Baggage masters - -  ■■■
Loaders, porters and stevedores 
Warehousemen •••
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Civil Air Transport—contd.
Engineering and Maintenance Grades—contd.

G uaranteed Week
After four weeks’ employment workers are guaran t^d  employment in any working week 

for a period equivalent to five-sixths of the normal working week o f 44 hours, subject to^certam 
conditions and qualifications.

Time Workers’ Bonus
Workers not employed on schemes of payment by results and other incentives receive 

payment of a time workers’ bonus of S^d. an hour.
P ieceworkers

AH times, prices and calculations in respect of schemes of payment by results and other 
incentives are to be such as to give an operative of average ability and capacity a reasonable 
opportunity to achieve on such work earn ing  not less than 15 per cent, higher than those 
yielded by the normal prescribed rate excluding proficiency pay.

Shift Workers
Workers rostered to work on double day shifts or continuous three-shift systems or morn

ing and afternoon shifts are paid at the rate of one-and-one-sixth the basic rate whilst em
ployed on morning and afternoon shifts, and one-and-one-quarter the basic rate whilst’em- 
ployed on night shifts.

N ight Workers
Workers rostered to work on night shifts are paid at the rate of time-and-one-quarter forfall 

normal hours worked.

n.—Surface Transport and Goods Handling Grades
[Agreements o f  the Surface Transport and Goods Handling Panel o f  the National Joint Council

fo r  Civil Air Transport]

\

Class of Worker Weekly Rates of Wages

s. d.

•  •  •

^ 4̂

Motor transport drivers ...
Senior head loaders 
Head loaders (aircraft) ...
Head loaders and chargehand stevedores
Baggage m a s te r s ......................................
Loaders, porters and stevedores 
Warehousemen ......................................

Note.—^The rates became operative from 31st March, 1957.

H ours of Labour
normal working hours, exclusive of mealtimes and overtime, are 44 a wee 
I over 5 days between Monday and Saturday. In  order to  maintain services 
; rostered for Sunday duties in addition to their normal working week, in wl 
time is paid with a minimum of 4 hours’ nav.

altimes and overto, 
may be rostered to be 
mumstances require it.

j., 2d or 2}4 an hour 
omen.

t>rv\c&

G uaranteed Week
After four weeks’ employment workers are guaranteed employment in any working week 

for a period equivalent to the normal working week of 44 hours, subject to certain condition 
and qualifications.

Shift Workers
Workers rostered to work on double day or continuous three-shift systems or morning or

afternoon shifts are paid at the rate of one-and-one-eighth the basic rate whilst employed
on morning and afternoon shifts, and one-and-one-quarter the basic rate whilst employed on 
night shifts.

N ight Workers
Workers rostered to work on night shifts are paid at the rate o f time-and-one-quarter for all 

normal hours worked.
Service Pay

M ter 4 years’ satisfactory consecutive service the rates are increased by 5s. a week except for 
senior head loaders who receive four service increments of 5s. each at two-yearly intervals.

* At the ^scretion of the employer proficiency pay of 2s. 6d., 5s. or 7s. 6d. a week mav
be p-anted for good work and service. An additional 5s. a week is paid to drivers reauired 
to hold pubhc service vehicle licences. ^

t  Loaders designated to drive vehicles (other than fork lift trucks) within the airports are 
paid an additional 1 d an hour and loaders designated to drive vehicles and fork lift trucks 
for loading and unloading aircraft within the airports an additional 2d an hour
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POST OFFICE—UNITED KINGDOM
[^ee/cfy Rates o f Pay and Hours o f Labour for the principal rank and file Manipulative and 
Engineering Grades, as agreed between the General Post Office and the Staff Associations

concerned]

I.—Manipulative Grades

Grade
Weekly Rates of Pay 

(see note below)

At 21 years

Men :—
Postmen:—

London area 
National rate areas 
Provincial areas ...

Postmen, Higher Grade: 
London area 
National rate areas 
Provincial areas ...

Telegraphists:—
London area 
National rate areas 
Provincial areas ...

Telephonists:—
London area 
National rate areas 
Provincial areas

Postal and Telegraph 
Officers:—

London area 
National rate areas 
Provincial areas ...

Women
Telegraphists*:

London area 
National rate areas 
Provincial areas ...

Telephonists*:

s. d.

» »

• • •

181 6 
175 6 
169 6

At 25 years
Maximum rate and 
age at which it may 

be reached
s. d. s. d.

205 0 (24 years) 
198 0 
191 0 99

213 0 (25 years) 
206 0 
199 0

99

99

• •

•  •

184 6 “1 Minimum 
178 6 }>rates.
172 6 J No age scale

244 6 
236 6 
228 6

• • •

159 6 
154 6 
149 6

194 0 
187 0 
180 0

233 6 (29 years) 
225 6 
217 6

99

99

« •

« •

159 6 
154 6 
149 6

189 6 
183 6 
177 6

223 6 (29 years) 
216 6 
209 6

99

99

•  •

• •

159 0 
154 0 
149 0

199 6 
192 6 
185 6

• •«

London area 
National rate areas 
Provincial areas 

Postal and Telegraph 
Officers:— 

London area 
National rate areas 
Provincial areas ...

■ «

157 0 
152 0 
147 0

188 0 
182 0 
176 0

156 0 
151 0 
146 0

184 0 
178 0 
172 0

278 0 (33 years) 
270 0 
262 0

99

99

215 0 (29 years) 
208 0 
201 0

99

99

• • «

• »

153 0 
148 0 
143 0

188 0 
182 0 
176 0

207 0 (29 years) 
200 0 
193 0

99

99

253 0 (33 years) 
245 0 
237 0

99

99

Note.—The rates became operative from 1st July, 1957. In the case of women the rates 
include the fourth stage of the application of the principle of equal pay with effect from 1st 
January, 1958.

With the exception of Postmen, Higher Grade, scales of pay for both men and women 
provide for age pay up to 25 years (24 years in the case of Postmen), and new entrants not 
below this age receive the highest age pay after training.

Hours of Labour
The hours of labour in a full week, excluding overtime but including mealtimes, are 46 for 

telegraphists, telephonists and postmen, higher grade, and 44 for postal and telegraph officers. 
Postmen work a week of 44 hours net.

N ight D uty
Each hour of night duty (/.e., duty between 8 p.m. and 6 a.m.) is reckoned as equivalent to 

l i  hours of day duty.
* Lower rates are in operation for women not accepting liability for attendance throughout 

the 24 hours (including Sundays).
194
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Post Office—c o f t td .
Provincial D ifferentiation

London Area—With certain exceptions, offices within a 16-miles radius Charing Cross and 
within the urban district boundaries of Caterham, Dartford, Uxbridge and W attor .

National Rate Areas—Offices situated within the boundary area of the following local 
authorities:—

Aberdeen, Belfast, Birmingham (including Dudley, Oldbury, Smethwick, Tipton and West 
Bromwich), Bolton. Bradford and Shipley, Bristol (including Filton and Kingswood), 
Cardiff, Coventry, Dundee, Edinburgh and Musselburgh, Glasgow (me uding Cambuslang, 
Cathcart, Clydebank, Eastwood and Rutherglen), Kingston-upon-Hull, Leeds, Leicester, 
Liverpool (including Birkenhead, Bootle, Crosby, Litherland and Wallasey), Manchestei 
(including Eccles, Prestwich, Salford, Stockport, Stretford, Swinton 
Newcastle-on-Tyne (including Felling, Gateshead, Hebburn, Jarrow, Soum Shields, 
mouth and Wallsend), Nottingham (including Beeston and Stapleford), Plymouth, Ports
mouth and Gosport, Sheffield, Southampton, Stoke-on-Trent, Newcastle-under-Lyme,
Sunderland and Swansea.
Provincial Areas—AH other offices in the United Kingdom.

Engineering Grades

 ̂G9 years)
D
6 ’’

? Oi years)

0 (29 years)
M

207 0 (29 years) 
200 0 „
193 0 ..

253 0(33 years) 
245 0 „
237 0

women the rates 
h effect from 1st

a mealtimes, ate 46 for

tokoned as equivalent

jtgndaDcethroughout

i I

Rates of Pay

Grade London (within 
16 miles of 

Charing Cross)*

Elsewhere in 
the United 
Kingdom

Per week Per week
1 s. d. s. d.

Labourers, 20 years and over ........................... 176 6 169 6
Technicians Class IIB:—■

179 6C)n entry ••• ••• ••• 186 6
After 1 year’s adult service ........................... 196 6 188 0
Then by annual increments ........................... 206 6 198 0

! 216 6 208 0
Technicans Class IIA :—

^)n entry ••• ••• ••• ••• ••• ••• 200 0 191 6
After 1 year’s adult service ........................... 210 0 201 6
Then by annual increments ........................... 220 0 211 6

230 0 221 6
Technicians Class I ........................... 251 0 241 6

Per annum Per annum
£ £

Technical Officers (by annual increments) 555 531
575 551
595 571
620 596
640 616

i 665 641
• 685 661

710 686
730 706

Note.—The rates in the London area became operative from 1st May, 1957. The rates for 
elsewhere in the United Kingdom became operative from 1st January, 1958,

H ours of Labour
The hours of labour in a full week are 44 net, to be worked in 5 days.

Shift Workers
Workers engaged on regular shift duties covering 24 hours a day for 7 days a week are not 

eligible for the night allowance referred to below but receive 5s. Od. a shift in addition to 
normal pay and overtime.

N ight D uty
Workers (except shift workers) who work between 8 p.m. and 6 a.m. receive a night allow

ance of one-quarter of their normal hourly rate for each hour worked in addition to normal 
pay or overtime.

* Included in the London area are the urban districts of Caterham, Dartford, Uxbridge 
and Watford.
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COAL AND COKE DISTRIBUTION WALES
!•—Regions other than London

[Agreements o f the Regional Joint Industrial Councils o f the National Joint
Industrial Council for the Distributive Coal Trade]

Region and Class of Worker

Northern (Northumberland, Durham, Cumberland 
Westmorland and part of North Riding):— 

Motor drivers {bulk deliveries) :—
Up to 5 tons carrying capacity 
5 tons and up to 10 tons carrying capacity 

>> >> ♦> 15 ,,
Horsemen {bulk deliveries)
Other workers {bulk deliveries)

Yorkshire (excluding part of North Riding)*

Minimum Weekly Rates of Wages

Grade 1 areas Grade 2 areas
s- d. s. d.

One-horse drivers {bulk deliveries)
Two-horse drivers {bulk deliveries) ..............
Drivers of mechanical vehicles (C-licensed 

vehicles) of carrying capacity {bulk deliveries) * 
Up to and including 5 tons ..............
Over 5 tons up to and including 8 tons ... 
^ver8  „  „  „  ,, 12
Over 12 tons .........................

Coal yard and drop workers, carriers-otf, fillers
and other workers, including drivers being
trained as lorry drivers, {bulk deliveries)

Lancashire and Cheshire (including part of Derby
shire) :—

Drivers {bagged deliveries):—
Up to and including 5 tons
Over 5 tons ..............

Drivers {bulk deliveries):

158 
165 
171 
154 
154

Grade A areas
s. d. 

154 0 
158

0
0
0
0
0

154 
161 
167 
154 
150 

Grade B

0
0
0
0
0

*<u
Oc

r oo

areas ^

0

s.
150
154

d.
0
0

<U

up to and including 5 tons 
Over 5 tons up to and including 8 tons

^  »» »> s> ,, 12
>» a 15

Mechamcal grab operatives:

55
9 9

99

99

Mechanical grab or chase side shovel 
Other workers {bagged deliveries)
Other workers {bulk deliveries) 

tidland (Hereford, Shropshire, Staffs, exi 
Burton-on-Trent, Warwick and Worcester): 

Motor roundsmen {bulk deliveries) :—
Up to and including 5 tons..............
Over 5 t o n s .....................................

• •

« •

Horsemen, yardmen, bag fillers and mates {bulk 
deliveries) ................................................

North Midland (Leicester, Lines., Northants., Notts., 
Rutland, part of Derbyshire, Burton-on-Trent):—

Motor drivers {bulk deliveries) :—
Up to and including 5 tons .........................
Over 5 tons ................................................

Motor drivers {bagged deliveries):—
Up to and including 5 tons .........................
Over 5 tons ................................................

Horsemen, yardmen, bag fillers and mates 
{bulk deliveries) ....................................

Horsemen, yardmen, bag fillers and mates 
{bagged deliveries) ....................................

158 0 154 0
165 0 161 0
169 0 165 0
173 0 169 0

154 0 150 0i
ade 1 areas Grade 2 an

s. d. s. d.

170 6 166 6
177 6 173 6
158 0 154 0
165 0 161 0
169 0 165 0
173 0 169 0

178 0
166 6 162 6
154 0 150 0

162 0 156
165 0 159 6 >
157 0 151 f

6J

161 0 155 6
164 0 158 6

173 6 168 0
176 6 171 0

154 0 150 0

166 6 162 6

oo

C/̂

*
oc
oo

\

O'
aDO (h0 ■ <

up ,  ^ ’aod <

over „ -
” -  : no o v e r coal_Pf

'-and

**«*;! Bijis.i*'''

(rivers ^

K * . *  -
over 12 tons •”

South Western (Cornwall. 
Somerset, Wilts.) _

Driven of mectoc  ̂ ' 
capacity {bulk dehvenes] 

Up to and including 4 
Over 4 and up to and
Over 6 tons

Hone carters
Yard men and other ma

deliyeries) .........
South and West Wales (Br 

Carmarthen, Glamorgan, Me 
^dnor}:-

Drivers of vehicles of can 
deliyeries)

Up to and including 51 
Over 5 tons up to and i
Over 12 tons.........

Lorry drivers’ mates {bulk d

hecame odcjloth June, 1957. ^
'i  i  I

Tte homs of labour in a full,

» I Ha .T .-II_ __ _ _ _ ?_ 1 _ _ • ^ |U ,
I .
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8 areas
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Coal and Coke D istribution—
Regions other than London—coritcl.

Region and Class of Worker

•  •  •

• • •

Eastern (Cambridge, Bedford, Huntingdon, JNoi 
Suffolk, Essex and Hertford—except those 
of Essex and Hertford in Metropolitan area): 

Motor drivers (bu/k deliveries):—
Up to and including 5 tons
Over 5 tons ...............

Horsemen, loaders and mates 
South Eastern (Kent, Sussex, Surrey—except those 

parts in the Metropolitan Police Area):—
Drivers of vehicles of carrying capacity {bulk 

deliveries) :—
Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons 
Over 8 „ „ „ „ 12 „
Over 1 2 ,,

Coal yard workers, coal porters, horse carmen, 
mates and mates who act as coal porters {bulk 
deliveries)

Southern (Bucks., Hants., Berks., Oxfordshire and 
Dorset):—

Drivers of lorries of carrying capacity {bulk 
deliveries) :—

Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons . • • 
Over 8 tons but gross laden weight not

over 12 tons ......................................
Over 12 tons gross laden weight ...............

Lorry drivers’ mates, yardmen, horse carmen 
and other workers {bulk deliveries)

Leading hands {bulk deliveries) ...

Minimum Weekly Rates of Wages

s. d.

157 O'', See 
160 0 > footnote* 
153 0

Grade 1 areas Grade 2 areas

s.

•  •  k

South Western (Cornwall, Devon, Gloucester, 
Somerset, Wilts.):—

Drivers of mechanical vehicles of carrying 
capacity {bulk deliveries) :—

Up to and including 4 tons ...............
Over 4 and up to and including 6 tons 
^)ver 6 tons ... ... •*. ••• •••

Horse carters {bulk deliveries) ..........................
Yard men and other manual workers {bulk 

deliveries) ••• •••
South and West Wales (Brecknock, Cardigan, 

Carmarthen, Glamorgan, Monmouth, Pembroke, 
Radnor):—

Drivers of vehicles of carrying capacity {bulk 
deliveries) :—

Up to and including 5 tons...............
Over 5 tons up to and including 12 tons
Over 12 to n s ......................................

Lorry drivers’ mates {bulk deliveries) ...

•  9

•  •  •

158 0 154 0 1
165 0 161 0
169 0 165 0
173 0 169 0 >

154 0 150 0^
Group A Group B

s. d. s. d.
158 0 154 O']
165 0 161 0

169 0 165 0
173 0 169 0 >

154 0 150 0
Minimum of 5s. above
rates for bag fillers and

loaders
X areas Y areas

s, d. s. d.
157 6 154 0"̂
167 0 163 0
169 0 165 0 1
156 0 152 0 f

154 0 150 0^
Grade 1 Grade 2

s. d. s. d.
158 0 154 O']
169 0 165 0 1
173 6 169 0 f
154 0 150 0 J

1

•'3

1

f

N ote.—The rates became operative from the first full pay period commencing on or after 
10th June, 1957.

H ours of Labour
The hours of labour in a full week are 44 (guaranteed), to be worked in 5 or 5^ days.

Stable D uties
Most of the agreements fix the additional rates to be paid for week-end ostling duties. The 

rates quoted-in the Table for horse carters in the South Western district are inclusive of such 
payments.

loading and/or delivering
spent.

J
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Coal and Coke D istribution—contd.

London Region

tion of an output bonus. The agreement doef not p ro v i^ f ir  time rates

week for drivers of mechanical vehicles, horse carmen and ina’riire xk ' or 160s. a
IS payable to workers who are capable of and available for minimum daily wage
.s „o. payable if during ,he weak a '^ .n  on any

WHOLESALE GROCERY AND PROVISION TRADE

England and Wales

[Asreemem o f He M ,„  M u .U a , Comm, for ,He M okeole C ro ce , and ProAlo,, TroM -

Class of Worker
Minimum Weekly Rates of Wages

London
(within 16 miles 

radius of 
Charing Cross)

Warehouse workers, vanguards and mates* 
Men, 21 years and over ...
Women, 21 years and over

s.

Drivers (men, 21 years and over) of motor 
vehicles of carrying capacity of:—

Less than 30 cwt..................................
30 cwt. and up to and inch 2 tons ...
Over 2 tons and up to and inch 3^ tons ...
Over tons and up to and inch 5 tons ...
Over 5 tons .........................

172 0 
126 0

Elsewhere

s.

•  »  »

123 0

Grade 1 Grade 2
Areasf Areast
s. d. s. d.

167 0 166 0
170 0 168 0
175 0 171 0
177 0 173 0
To be agreed locally

Note. became

Hours of Labour

^worke^n dV yt ^ ™"altimes and overtime, are 45, to

Pieceworkers

worlSrs In^T ed Tn ®'7’P'oy®'‘s and workpeople, except van salesmen and clerical

^ p e  of th l i - S S t f  ̂  distribution of their own products do not confe iith in  the

sonified in Road w  ° tne agr^ment which was based on the areasspeemea in Koaa Haulage Wages Council Wages Regulation Orders.

IL*

'<ndofLpr' .

« 5  ton

, irking jje normal «orlong

E

(thpJointCouncilfo^
Iĵ r̂ementsoftn̂ '̂ ^̂

Class of Worker

Warehouseworkers:- 
Men, 21 years and over-
Women, 21 years and over

Drivers of vehicles 
Under 2 tons carrying capacity 
2 tons or over carrying capacity 

Assistants on motor vehicles » •

Nort.-The rates became operati 
5th August, 195*.

The nomal working week, excli 
fieiiast and Londonderry, and 47 ir

* After 6 months' employment
PnL?5 applv to »tl
s . ” *  S ■"

in

or mainly eneap̂  r r  **do not ânufaciu
the scope of th,
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Qsewhere

166 0 
123 0

S “V  Grade 2
Areast

S. d. s. d.
167 0 
170 0 
175 0 
177 0 , 
To be agri

166 0 
168 0 
171 0 
173 0 
^  locally

e 16th June, 1957.

ndo\ertime. are 45, to

eid to a normal worker

) salesmen and clerical 
er than by retail, and 
mainly engaged in the 
0 not come within tne

as ^  on the areas

J
mii \-i

IS

I ’
i

Wholesale G rocery and Provision T rade—

n .—Scotland

[Agreements o f  the Joint Committee for the Wholesale Grocery Trade in Scotland]

Class o f Worker

Warehouse workers, vanguards and m ates*:
Men, 21 years and o v e r .............................
Women, 21 years and over

• • *
Drivers of motor vehicles of carrying capacity of 

Less than 2 t o n s .............................
2 tons and under 3 t o n s ................
3 tons up to and including 5 tons
Above 5 tons .............................

• • • • •
• •

• •
• • •

• •
• • •

Minimum Weekly Rates
o f Wages

s. d.

166 0 
122 0

167 0 
171 0 
173 0

Subject to negotiation, 
where required

Note.—The rates became operative from the first full pay week after 1st October, 1957

H ours of Labour

The normal working week, exclusive o f mealtimes, is one o f not more than 46 hours

HI*—Northern Ireland

[Agreements o f the Joint Councilfor the Wholesale Grocery and Allied Trades (Northern IrelandWi

Minimum Weekly Rates o f Wages
Class o f Worker

Provincial
Belfast Londonderry Areas

s. d. s. d. s. d.
Warehouse workers:—

Men, 21 years and o v e r .......................................... 159 0 157 0 156 0
Women, 21 years and over ............................. 112 0 112 0 108 0

Drivers of vehicles:—
Under 2 tons carrying capacity ................ 162 0 160 0 155 6
2 tons or over carrying capacity ................ 170 0 168 0 163 6

Assistants on motor vehicles ............................. 161 0 159 0 154 6

NoTE.—The rates became operative from the beginning of the first full pay period following 
5th August, 1957.

H ours of Labour

normal working v 
and Londonderry

After 6 months’ employment in the case o f late entrants.
t  The agreements apply to all employers and workpeople (excluding clerical workers) 

engaged in the distribution o f groceries and provisions, other than by retail. Firms wholly 
or mainly engaged in the manufacture of foodstuffs and the distribution o f their own products 
do not come within the scope o f the agreement.
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RETAIL FOOD TRADES
England and Wales

[Retail Food Trades Wages Council {England and Wales) Wages Regulation Order]

Class of Workert
Minimum Weekly RemunerationJ:

Qerks grade 1:—
Men, 23 years and over ............................
Women, 23 years and over ...........................

Clerks grades I and II, shop assistants, stockmen 
or ordermen, canvassers, van salesmen, 
cashiers and central warehouse workers:—

Men, 22 years and over............................
Women, 22 years and over ...............

All other workers:—
Men, 22 years and over............................
Women, 22 years and over ...............

London
Area

Provincial 
A Area

Provincial 
B Area

s. d. s. d. s. d.

153 0 149 0 143 0
114 0 n o 0 103 0

147 o§ 143 o§ 137 o§
109 6§ 105 6§ 98 6§
141 0 136 6 135 0
103 6 99 0 95 6

N ote.—The rates became operative from 13th May, 1957.

Hours of Labour
The weekly rates relate to a week of 46 hours (48 for workers engaged not less than 80 per 

cent, of their time in the sale of excisable liquor in 7-day off-licences and 47 for workers em
ployed in shops wholly or mainly engaged in the sale of cooked meats or other cooked foodsX 
exclusive of mealtimes and overtime, and, except as provided under the terms of the guaranteed 
week, are subject to a proportionate reduction if the number of hours worked is less than those 
quoted.

G uaranteed Week
A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject 

to certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Benefits or Advantages
The Orders define the following benefits or advantages which may be reckoned as payment of 

wages in lieu of cash:—
Dinner or tea of good and sufficient quality and quantity on all days except the weekly 

short day—9s. 9d. or 3s. 6d. a week.

For workers, 21 years and over:—
Full board on Sundays and customary holidays, 

part board only on the other days of the week
and lodging for the full w eek ...........................

Full board and lodging for the full week 
Full board but not lodging for the full week ... 
Lodging for the full week ...........................

London Provincial Provincial
Area A Area B Area
s, d. s. d. s. d.

30 8 26 4 22 8
41 0 36 9 33 1
27 0 26 10 24 11
14 0 9 11 8 2

Classification of Areas
“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 

and the City of London.
“ Provincial A Area ” means areas administered by County Borough, Municipal Borough 

or Urban District Councils except those included in the London Area or in Provincial B Area.
“ Provincial B Area ” means all areas, not included in the London Area, administered by 

Rural District Councils and 208 specified areas administered by Municipal Borough or Urban 
District Councils.

A Local Government Area means that area as it was on 8th April, 1951.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister of Labour and 
National Service, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and trans
port workers.

} Agreements between the National Association of Multiple Grocers and the Union of 
Shop, Distributive and Allied Workers provide for rates higher than those quoted.

§ After 6 months’ employment in the case of new entrant shop assistants.
200
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Retail F ood T rades—contd .

n.—Scotland

Zouncil (Scotland)

Class o f Workerf
Minimum Weekly RemunerationJ

Clerks grade I ;—
Men, 23 years and o v e r ..........................................
Women, 23 years and over .............................

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers;—

Men, 22 years and o v e r ..........................................
Women, 22 years and over .............................

Area 1 Area 2

s. d.

146 6 
107 0

s .  d .

142 6 
104 0

138 6 
100 0

Note.—The rates became

Hours of Labour

The weekly rates relate to a week o f 46 hours, exclusive o f mealtimes, overtime and o f any 
time worked immediately after the closing o f the shop to the public not exceeding 15 minutes 
in any one day or 1 hour in any week, and, except as provided under the terms o f the guaranteed 
week, are subject to a proportionate reduction if the number of hours worked is less than 46.

G uaranteed W eek

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject 
to certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number o f hours.

C lassification of A reas

“ Area 1 ” means all burghs with a population o f 10,000 or more in 1946 and certain Special 
Lighting Districts and 27 specified burghs and areas.

“ Area 2 ” means all other areas in Scotland.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders o f the Minister o f Labour 
and National Service, copies o f which are on sale at H.M . Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.

X Agreements between the National Association o f Multiple Grocers and the Union of 
Shop, Distributive and Allied Workers provide for rates higher than those quoted.

I • '» .*
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MILK DISTRIBUTION

England and Wales

[Milk Distributive IVages Council [England and Wales) Wages Regulation Order]*

Class of Worker
General Minimum Time Rates+

Area A Area B Area C

Men, 21 years and over—other than night 
workers:—
F o r e m e n ..................................................................
Sterilisers ......................................................
Clerks ••• ... ... ... ...
Shop assistants, roundsmen, assistant rounds

men, pasteurisers, assistant sterilisers and
other w ork ers......................................................

Women, 21 years and over:—•
Roundswomen .....................................................
Clerks ... ... ...
Other workers .....................................................

Per week Per week Per week
s. d. s.

i
1

d. s. d.

159 6 165
1

0 171 6
155 0 158 0 162 0 ■
155 0

1

11
i 158
1
1
1

0 162 0

150 6 i
.

153 0 157 0

137
•

0 138 9 144 6
113 6 j 114 0 120 6
114 0 115 6 119 6

Note.—The rates became operative from 8th September, 1957

Hours of Labour

The weekly hours of labour in respect of which the above rates are payable are 45, or 
in the case of classes of workers whose customary working week is less than 45 hours but 
not less than 40, the number of hours customarily worked by the class in question.

P ieceworkers

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the appropriate general minimum time rate.

N ight Workers

A worker who works between 9 p.m. and 5 a.m. is to be paid a minimum addition of 6d. 
an hour in respect o f all time worked by him between the said hours. Where a worker com
mences a spell of work but works for less than 4 hours between these hours, he receives a 
minimum payment of 2s.

Classification of Areas

Area A ” means rural districts and municipal boroughs or urban districts with a popula
tion not over 10,000 in 1937.

‘‘ Area B ’’ includes all areas other than Areas A and C.
“ Area C ” means the City of London and Metropolitan Police District as existing on 

31st December, 1937.

* For the full details o f the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies o f which are on sale at H.M. Stationery Office.

t  For the agreed rates of wages o f workers employed by retail co-operative societies see 
page 207.
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165 0 
158 :
155 0 j'l 6 

62 0. 
*62 0

155 0

138 9 
114 0 
11-' 6

157 0

144 6 
130 6 
119 6

'  payable are 45 or 
'ban 45 houB but

in question.

to an ordinan ' worker

Milk D istribution—contd.

II,—Scotland

[Milk Distributive Wages Council {Scotland) Wages Regulation Order\^

Class o f Worker General Minimum Time Ratest

M e n :—
Foremen
Clerks, 22 years and over ..............................

„ 21 years and under 2 2 ..............................
Employed on collection or delivery work by 

horse or mechanically driven vehicle, garaging, 
horse or motor keeping, cleaning vehicles, 
stable work or on pasteurising and sterilising,
21 years and over ... ... .................

Other workers, 21 years and over .................

Women :—
Forewomen
Chargehands .........................................................
Employed on collection or delivery work (as

described above)
Roundswomen, 21 years and over 
Other workers, 21 years and over, including shop 

assistants and clerks ...........................................

Per week
3. d.

156 6 
148 0 
145 0

145 0 
140 0

156
123

145
140

6
0

0
0

105 0

Note,—The rates became operative from 1st May, 1957.

H ours of Labour

The weekly hours o f labour in respect o f which the above rates are payable are 48, or in the 
case o f all workers whose customary working week is less than 48 hours but not less than 40, 
the number o f hours customarily worked by the class in question.

mmm  addition of 6d. 
j. \Miere a worker com- 
(cse hours, he receives a

1 districts with a popula-

•  «District as existing on

1 qualihca- 
of Labour

cieties see
I

N ight Workers

A worker who ordinarily works wholly or partly between the hours o f 10 p.m. and 6 a.m. is 
to be paid an addition o f 3d. in respect o f each hour or part o f an hour worked by him between
the said hours.

R oad Transport Workers

National Arbitration Tribunal Award N o. 1082 provided that for firms represented by the 
Scottish Milk Trade Federation the rates o f wages o f drivers o f mechanically driven vehicles 
should be the appropriate rates laid down in current Wages Regulation Orders o f the Road  
Haulage Wages Council {see page 186).

* For the full details o f the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f the Minister o f  Labour and 
National Service, copies o f which are on sale at H .M . Stationery Office.

t  For the agreed rates o f wages o f workers employed by retail co-operative societies see 
page 207.
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RETAIL BREAD AND FLOUR CONFECTIONERY TRADE

England and Wales

[Retail Bread and Flour Confectionery Trade Wages Council {England and Wales) Wases
Regulation Order]* ®

Class o f Workerf

•  •

All indoor workers, other than first 
after 6 months’ employment:—  

Men, 22 years and over 
Women, 22 years and over

First assistants ................
Rounds workers, 21 years and over 
Assistant roundsworkers:—

Men, 21 years and over 
Women, 21 years and over

assistants,

*  «

Minimum Weekly Remuneration

London
Area

s.

•  •

«  «  • •  » ■ •
«  •

«  •

143
108

Provincial 
A Area

139 0 
104 0

Provincial 
B Area

s. d.

Additional 5s. a week

« •

Note,—The rates became operative from 27th May, 1957

139 0 
112 0

133 0 
106 0

Hours of Labour
The weekly rates relate to a week o f 46 hours, exclusive of mealtimes and overtime, and

except as provided under the terms o f the guaranteed week, are subject to proportionate 
reduction if the number of hours worked is less than 46.

G uaranteed Week
A full-time worker, one who normally works for at least 36 hours a week, is, subject to 

certam conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours

Benefits or Advantages
The Orders define the following benefits or advantages which may be reckoned as payment of 

wages m lieu of cash: .  r

Dinner or tea of good and sufficient quality and quantity on all days except the weekly 
short day—9s. Od. or 3s. 3d. a week.

For workers, 21 years and over:—
Full board on Sundays and customary holidays, 

part board only on other days o f the week and
lodging for the full week ............................

Full board and lodging for the full week 
Full board but not lodging for the full week ... 
Lodging for the full week ............................

London Provincial Provincial
Area A Area B Area
s. d. s. d. s. d.

28 0 24 0 20 6
37 3 33 3 29 9
23 3 23 3 21 3
14 0 10 0 8 6

N ight Workers
Workers are paid an additional 6d. an hour for all time worked between 9 p.m, and 5 a.m.

Classihcation of Areas
“ London Area ” means the City o f London and Metropolitan Police District.
“ Provincial A Area ” means county and municipal boroughs and urban districts with a 

population of 10,000 or more in 1951 together with 159 specified municipal boroughs and urban 
districts >^th a population of less than 10,000.

“ Provincial B Area ” means all other areas in England and Wales.

* For the full details o f the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour and 
National Service, copies o f which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for managers and manageresses and transport 
workers.
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24 0 
33 3 
23 3 
10 0

20 6 
29 9 
21 3 
8 6

x\een 9 p.ni. ^

ce District.
I urban districts wiA a 
pal boroughs and urban

Retail contd.

n .—Scotland

[Retail Bread and Flour Confectionery Trade Wages Council (Scotland) Wages Regulation Ordef ]

Class of Workert

Workers, other than van salesmen:—
Men, 22 years and o v e r .........................................
Women, 22 years and over ............................

Van saleswomen in charge of vehicle of 10 cwt. or
I less carrying capacity ............................
All other van salesmen .........................................

Minimum Weekly Remuneration

Area 1

137 0 
100 6

116 6 
154 0

Area 2

133 0 
96 6

112 6 
150 0

Note. became

Hours
The weekly rates relate to a week of 46 hours (44 for transport workers and 48 tor van 

salesmen), exclusive of mealtimes and overtime, and, except ^  provided under the terms of 
the guaranteed week, are subject to proportionate reduction if the number of hours worked
is less than 46, 44 or 48 as the case may be.

Guaranteed Week

A full-time worker, i.e., one who normally works for at least 36 hours a weel 
certain conations and qualifications, guaranteed weekly remuneration equal U 
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas

Area 1 ” means all burghs with a population of 5,000 O] 
Burgh of Stevenston and certain Special Lighting Districts.

“ Area 2 ” means all other areas in Scotland.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister o f Labour and 
National Service, copies o f which are on sale at H.M. Stationery Office.

t The Orders also specify minimum rates for managers and manageresses and transport 
workers.



[Agreemetus o f the Joint Industrial Council for the Retail Meat Trade]

c o

Minimum Weekly Remunerationf

London Provincial
Area A Area

General butchers’ shops:—
Shop assistants and cashiers:—

Men, 22 years and over 
Women, 22 years and over 

Women, 22 years and over, mainly engaged in cutting 
and acting as assistants 

Retail pork trade:—
First machinemen:—

Engaged in making-up, etc.
With 3 or more assistants

Men, 22 years and over, engaged as cutters, cutter/ 
salesmen or makers-up

Women, 22 years and over, wholly or mainly engaged 
as m akers-up...............................................................

Provincial 
B Area

xO

165 6t

176
186

6
6

160 OJ 
112 6J

171
181

0
0

6t

GENEf 
Shop

152
105

6t
6t Meo

fiien -■ cleaners 
Male ijftattei

163
173

6
6

MaieP  ̂ ' ’Vjftattei

e n i a l e • ... - .
workers , 1 years

Rotary rorr ...
isers. .:;,aroundswonie«

Note.—The rates became operative from 31st March, 1958. I  ,
e '

Hours of Labour
The weekly rates are for a working week of not exceeding 46 hours, exclusive of mealtimes 

and subject to a daily non-cumulative allowance of not more than 15 minutes free from over
time payment solely for the purpose of cleaning up and clearing the shop of customers.

Classihcation of Areas
“ London Area ” means the City of London and Metropolitan Police District.
“ Provincial A Area ” means county and municipal boroughs and urban districts with a 

population of 10,000 and over according to the Registrar-General’s Statistical Review and 193 
other municipal boroughs and urban districts with a population of less than 10,000 but speci
fied by reason of population and/or proximity and relation to any neighbouring larger town 
and/or special character, such as holiday resort, etc.

“ Provincial B Area ” means all other areas in England and Wales.

distant rounu:> v

I

I

I

j

i  1

>  I

n .—Scotland
[Agreentea/s o f the Joint Jfidustrial Council for the Scottish Retail Meat Trade]

AssBtant femje

General  ̂ (h(

Up to and including 1 ton
oJer 1 ton and up to and iOver 2 tons and up to and

Bakery roundsworkers (male or 
Assistant female roundsworkers

I

I ' 1

Class of Worker*

Male shop assistants and cashiers, 22 years 
over § ••• ••• ... ... ...

Women, 22 years and over ...............

and

•  «

I,
N ort.-T he rates becam e oper: 

ember, 1957.
Minimum Weekly Remunerationf

Town Country

s, d.

154
110

6f
6f

s. d.

The normal weekly h o u rs o f  lab 
it is necessary to clear the  sh o p  o f  
minutes daOy is allowed free from

147 6f 
106 6f

Nigh

Note.—The rates became operative from 6th May, 1957.
Hours of Labour

The weekly rates are for a working week of not exceeding 48 hours, exclusive of mealtimes 
and subject to a daily non-cumulative allowance of not more than 30 minutes (normally 15 
minutes should be sufficient) free from overtime payment solely for the purpose of cleaning up 
and clearing the shop of customers.

Milk workers are paid an  
5 a.m. Where a worker con 
these hours, he receives a  mii

Classihcation of Areas
“ Town” means all places which, according to the latest Registrar-General’s Statistical 

Review, had a population of more than 10,(XK), and certain Special Lighting Districts and 26 
specified burghs and areas.

“ Country ” means all other places in Scotland.

Metropolitan 
Channg Cross!
to groups A or 1
’̂ th  the trade 
Societies.

* The agreements also specify minimum rates for shop managers and manageresses, 
t  Agreements between the Association of Multiple Retail Meat Traders and the Union of

Shop, Distributive and Allied Workers provide for rates higher than those quoted.
f  After 6 months’ employment in the case of new entrants without previous experience of 

this trade.
§ Van salesmen are paid an additional 5s. a week.

f
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RETAIL CO-OPERATIVE SOCIETIES—GREAT BRITAIN

lA-reements between the National Wages Board o f  the Co-operative Union Ltd. and the Joint 
" Trade Union Negotiating Committee for the Retail Co-operative Movement]

Class of Worker*
Weekly Rates of Wages

Provincial
“ A ”

183 0 
132 6 
183 0

Provincial
“ B ”

s. d.

190 0
180 0

177 Ot 
148 6 
129 6

181 0 
171 0

170 0 
142 6 
123 6

178 0 
168 0

167 
139
120

See rates quoted below

V

General D istribltive Workers, 21 years and over:—
Shop assistants (except hairdressers and cafe

workers):—
Men
W o m e n . -

Warehousemen ...............  ••• .............. .
Male packers, porters, cleaners, lift attendants and

cellarmen
Female packers, cleaners, lift attendants and warehouse 

workers
Milk Workers, 21 years and over:—

Foremen (supervising 6 to 8 workers) ... ................
Rotary roundsmen, head sterilisers and head pasteur

isers
Roundsmen and roundswomen ................ ■ • •
Assistant roundsmen, assistant pasteurisers, assistant

sterilisers and all other male workers ................
Assistant female roundsworkers ............................
All other female workers .........................................
Transport workers, other than roundsmen ................

Transport Workers, 21 years and over:—
General transport:—

One-horse carters and all other workers ................
Drivers of mechanically and electrically propelled 

vehicles of carrying capacity:—
Up to and including 1 ton 
Over 1 ton and up to and inch 2 tons 
Over 2 tons and up to and inch 5 tons 

Bakery roundsworkers (male or female)
Assistant female roundsworkers

^OTE.— T̂he rates became operative from the pay day in the week commencing 2nd Dec
ember, 1957.

Hours of Labour
The normal weekly hours of labour, exclusive of mealtimes and overtime, are 44, but where 

it is necessary to clear the shop of customers after the usual hours o f closing not more than 15 
minutes daily is allowed free from any overtime payment.

N ight Work for Milk Workers
Milk workers are paid an additional 6d. an hour for all time worked between 9 p.m. and 

5 a.m. Where a worker commences a spell of work but works for less than 4 hours between
these hours, he receives a minimum payment of 2s.

G rading of Societies
Metropolitan rates apply to all societies with central premises within a 17-mile radius of 

Charing Cross and which trade wholly or mainly within this area. Other societies are assigned 
to groups A or B by the Sectional Wages Boards of the Co-operative Union Ltd. in conjunction 
with the trade unions. maioritv of workers are emoloved in Provincial “ A ”
Societies.

178 ^  j
169 6 166 6

181 0 171 6 168 6
184 0 174 6 171 6
184 6t ’ 175 6 172 6
180 0 171 0 168 0
148 6 142 6 139 6

* The agreements also specify the rates of wages of managers, manageresses, head ware
housemen and clerks, and provide for weekly additions to the appropriate rates to be paid to 
leading and first assistants, according to the average weekly sales, in the various departments, 

t  Inside workers receive 181s. This rate is to be reviewed at any time at the option of the
parties to the agreement.

t  189s. for 3 to 4 tons and 190s. for 4 to 5 tons.
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PETROLEUM DISTRIBUTION—UNITED KINGDOM*
[Agreements o f the Oil Companies' Conciliation Committee]

Class o f Worker Minimum Rate of Wages

London Provinces

Men, 21 years and over:
Senior airfield operators...........................^
Assistant senior airfield operators
Airfield operators ............................
Tester mechanics ............................
Drivers of vehicles o f carrying capacity of • 

Over 2,500 gallons

«  • «  •

•  •  ■ «  • •  •

« a  •
•  *  »

«  «  • »  a  •

Per week 
s. d. 

247 
240 
233 
219

Per week 
s. d.

HP including 2,500 gallons
1,500 gallons and under

Adult mates
Group 9

•  a

•  •  «
•  •

•  ■

•  •
•  «

•  •

•  *

Group 8 
Group 7 
Group 6 
Group 5 
Group 4 
Group 3 
Group 2 
Group 1
Watchmen/operators
Watchmen “ A  ” (when regularly performing tasks other than 

those normally associated with gatekeeping or watching)...
Day gatekeepers and watchmen.................................................

Women, 21 years and over:—
Drivers of vehicles of carrying capacity o f 1,500 gallons and 

under

174 9§ 
171 3

170 0§ 
166 6

•  • ■ •  • •  • •  B

Checkers, handywomen • 
Fork truck operators 
Storewomen, can repairers 
Package operatives
Depot hands ..............
Labourers, trainees 
Canteen chargewomen .. 
Canteen attendants

156 2 
Per hour

151 5 
Per hour

» • * • « B

•  •

•  «  •
•  •

•  •  * •  #

*  « •  B •  •

•  • •  #

> • •  •

2 IH

Note.—The rates became fully operative from 1st April, 1957. 
and assistant senior airfield operators). (15th April, 1957, for senior

Hours of Labour

Operatives, other than watchmen, watchmenjoperators and airfield operatives—The normal
workmg week, exclusive of mealtimes and rest periods, is one of 44 hours, to be worked over 
5 i  days m the case of dayworkers.

Watchmen and watchmenloperators—The working week is one of 52 hours or an average 
of 52 hours over the period o f a rota, inclusive of mealtimes; each calendar week normally 
mcludes a recognised rest day or night.

Airfield operatives—The normal working week, exclusive o f mealtimes and rest periods,
is one of 44 hours calculated as an average over the number of weeks comprising the shift 
cycle.

* The agreement covers workers employed in the handling, storage and transportation
petroleum products at installations, depots and motor repair centres but not any operatf 
at refineries.

Airport receive
J Plus 6s. a week or Is. a day when driving product vehicles with tank trailer attached.
§ Attendance on main steam-raising boilers to be separately recognised by an additional 
yment o f 3s. 6d. a week, paid only for actual weeks in which this snecial dutv occurs.

\

: II

I i?.

to
fot

filter

after ̂

Group turnen

workers, W acb im fe  ‘
- ’- S S . S S

fitouD 5-Depot hands I.
Group 4-Assistant boilermen o  

lubricating/grease tiller 
men, vehicle painters (I

Group 3-Pump painters, bulk fi] 
(handling ingredients f 
manufacturing plants.

Group 2-lnstallation hands, de] 
washers/greasers, brusi

Group 1-Labourers.

The" London Area ” is 
Dartford, Gravesend, Hoi 
Haven, Walton-on-Thame

I t
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5th April, 1957, for senior

' op̂ratiyes—Tht normal 
hours, to be worked over

• 52 hours or an average 
i^endar week nonnaOy

dtimes and ^riods,
•eks compnsiDg the shift

Petroleum D istribution—corud.

G uaranteed Week

Subject to availability for work, workers are guaranteed the normal working week.

Shift Workers

Dnemlives Other than watchmen, watchmen I operators and airfield operatives— at

w S th er  on T l  or 3 shift rota. Where the shift rota includes a Saturday shift, the horns

^ter the completion o f the shift between 12.30 p.m. and midnight at the rate o f time-and-a-

^^^Airfield operatives— An allowance o f 16s. a week is paid to all airfield operatives engaged 
on schedded regular rotating shifts, subject to the regular period o f duty, from the start o f
the first shift to the end o f the last shift, exceeding 13 hours a day.

Watchmen and watchmenjoperators—An allowance o f 16s. a week is paid to watchmen and 
watchmen/operators, including those whose duties incorporate day-work gatek^pm g, who 
are employed on regular rotating shifts or solely outside the normal day-work hours o f the
premises concerned.

N ight Workers

Payment o f Is. a night is made to operatives (excluding watchmen, watchmen/operators and 
oneratives already paid a special remuneration— including special overtime—for mght work) 
who work not less than 2 hours between 10 p.m. and 6 a.m., that payment to be regarded as a
minimum and for aU hours in excess o f 2 an additional 6d. an hour. i  ̂ i i ,

In the case o f operatives (excluding watchmen and watchmen/operators) employed solely
and continuously on all night work, an allowance o f 8s. a night for each night worked is paid.

Group

Group

Group

G rouping of O ccupations

-Installation or rail car mechanics, electricians, m otor fitters, coach builders, panel 
beaters/welders, turners, wood machinists, grcasemakers I.
Greasemakers, installation chargehands, pump and tank, construction or installa
tion fitters, rail car repairers, carpenters, painters (finishers and sign writers), tin 
workers, blacksmiths, trimmers, road wagon calibrators.
•Boilermen. numomen. tank dippers, storemen (all grade 1— at designated pomts),
engine drivers, blenders (multi-grade lubricating oils), vehicle repairers.

Group 6—BoUermen, pumpmen, dippers, checkers, blenders at lubricating oil auu
manufacturing plants, handymen.

5—D epot hands I. . i.- j
4__Assistant boilermen or pumpmen, shunters, fork-truck operators, multi-grade

lubricating/grease fillers at lubricating oil and grease manufacturing plants, store-
men, vehicle painters (flatters), platelayers.  ̂ u j

3—Pump painters, bulk fillers/loaders, jetty operatives, loco, firemen, blending hands 
(handling ingredients for lubricating/grease blends) at lubncatmg oil and grease
manufacturing plants. t.- i

7__Installation hands, depot hands II, fitters’ mates, blacksmiths strikers, vehicle
washers/greasers, brush hands, degreasing plant operatives.
■Labourers.

Group

Group

Group

London A rea

The “ London Area ” is the Metropolitan Police District as at 1st July, 1948, and Coryton, 
Dartford, Gravesend, Holehaven, Purfleet, Romford, Shell Haven, Swanscombe, Thames 
Haven. Walton-on-Thames. Watford and Weybridge.
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RETAIL DRAPERY, OUTFITTING AND
—GREAT BRITAIN

(Great Britain) Wases
Regulation Order)^ *

Class o f Workerf

•  *  •

Clerks grade I :—
Men, 23 years and o v er ................
Women, 23 years and over ............................

Clerks grades I and II, sales assistants, cashiers, 
central warehouse workers, credit travellers 
and stockhands:—
Men, 22 years and o v er .........................................
Women, 22 years and over ............................

All other workers:—
Men, 22 years and o v er ......................... ..
Women, 22 years and over

Minimum Weekly Remuneration

•  •  •

N o t e .— The rates became operative from 20th May, 1957

London
Area

Provincial 
A Area

Provincial 
B Area

s. d. s. d. s. d.

156 0 152 0 146 6117 6 113 0 107 0

150 ot 146 0; 140 6t113 OX 108 6J 102

142 0 138 0 136 0
108 0 103 6 97 6

Hours of Work

The weekly fates relate to a week of 46 hours, exclusive of mealtimes and overtime, and
ex^pt as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number of hours worked is less than 46 ^

G uaranteed Week

A full-time worker /.e„ one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled if he worked his normal number of hours

Benefits or Advantages
The Orders define the following benefits or advantages which may be reckoned as payment 

of wages in lieu o f cash:— ^ ^
Dinner or tea o f good and sufficient quality and quantity on all days except the weekly short 

day—9s. 9d. or 3s. 6d. a week.

For workers, 21 years and over:—
Full board on Sunday and customary holidays, 

part board only on the other days of the week
and lodgings for the full week ................

Full board and lodging for the full week

Classification of Areas
“ London Area ” means the Metropolitan Police District, as defined in the Police Act 1946 

and the City o f London. ’ ’
Provincial A Area ” means, in England and Wales areas administered by County Bor

ough, Municipal Borough or Urban District Councils except those included in the London 
Area or in Provincial B Area, and in Scotland 45 specified Burghs.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 8th April, 1951.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies o f which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.

X After 6 months’ employment in the case of new entrant sales assistants.
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r e t a il  f u r n i s h i n g  a n d  a l l ie d GREAT BRITAIN

[Retail Furnishing and Allied Trades Wages Ceiincil (Great Britain) Wages Regulation Orderf^

Class of Worker!

Clerks grade I :
Men, 23 years and o v e r.......................................
Women, 23 years and over ...........................

Clerks grades I and II, shop assistants, cashiers 
tral warehouse workers, stockhands and van
men:—
Men, 22 years and o v e r.......................................
Women, 22 years and over ...........................

All other workers:—

• •

, cen- 
sales

■ •

Men, 22 years and over ... 
Women, 22 years and o\'er

» • • • 4 • •

■ 4 • • • •

Minimum Weekly Remuneration

London
Area

Provincial 
A Area

Provincial 
B Area

s. d. s. d. s. d.

157 0 
118 0

152 6 
113 0

1  145 6 
105 6

150 6 
113 0

146 0 
108 6

139 0 
100 6

141 0 
107 0

136 6 
102 0

135 0
95 6

Note.—The rates became operative from 27th May, 1957

H ours of Labour

The weekly rates relate to a week of 46 hours, exclui 
except as provided under the terms of the guaranteed 
reduction if the number of hours worked is less than 46.

G uaranteed W eek

A full-time worker, /.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Benehts or Advantages

The Orders define the following benefits or advantages which may be reckoned as payment
of wages in lieu of cash:— , u 11

Dinner or tea of good and sufficient quality and quantity on all days except the weekly
short day—9s. 9d. or 3s. 6d. a week. oa

Board and lodging for 7 days for workers, 21 years and over—London Area 36s. ya.,
Provincial A Area 32s. 9d. and Provincial B Area 27s. 9d.

C lassification of A reas

“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 
and the City of London.

“ Provincial A Area ” means, in England and Wales areas administered by County Bor
ough, Municipal Borough or Urban District Councils except those included in the London 
Area or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting 
Districts.

“ Provincial B Area means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 8th April, 1951..

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.
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WHOLESALE NEWSPAPER DISTRIBUTION—OUTSIDE LONDON
lAgreeweins between the Provincml Wholesale Newspaper Distributors' Association and the

National ̂ m on o f Printing, Bookbinding and Paper Workers]

Class of Worker

Qualified men and youths who commenced 
under the age of 18 years and have had 
5 years’ continuous service or 6 years’ 
broken service after the age of 16:—

Night staff .....................................
Early morning staff .........................
Day s t a f f ..............

Qualified women
» •

Weekly Rates of Remuneration 
including cost-of-living bonus*

Grade 1—Towns with Grade 2—Towns with
a population of a population of
150,000 or overj under 150,000

s. d. s. d.

212 6 204 0
212 6 204 0
204 0 195 6
125 6 12! 6

Note—The rates became operative from 3rd March, 1958 and relate to the official index of 
retail pnces figure of 108.

Hours of Labour

staff commencing before 4.0 a.m, are 40 hours to be
. 1. - t' . : ---- i  staff commencing between 4.0 a.m. and before 6.0 a.m.

^  hours to be worked over 5 nights and for day workers commencing at 6.0 a.m. or after 
44 hours to be worked over 6 days.

GENERAL WASTE MATERIALS RECLAMATION BRITAIN
[General Waste Materials Reclamation Wages Council {Great Britain) Wages Regulation Order]^

Note.—The rates became operative from 27th September, 1957.

Hours of Labour
The weeldy hoins of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 46, which may be worked in 5 or 5̂  ̂days.
* The cost-of-living bonus is sil_̂ ____ __________ ____________

accordance with movements of the official index of retail prices published in the February 
and August immediately preceding.

t For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationeiy Office.

X Piece rates must be such as to yield, in the circumstances of the case, to anf ordinary 
worker at least as much as the general minimum time rates.

212

it •

Class of Worker General Minimum 
Time Rates

Piece Work Basis j
Time Rates !

1

Men, 21 years and over .....................................
Women, 18 years and over, after 6 months’ 

employment:—
Employed in establishments engaged in sorting 

or grading woollen rags and woollen and

Per hour 
s. d.

Per hour | 
s. d. ■

3 l i

1j

i  ir

t
i
P•

worsted waste materials ......................... 2 3i 2 U  \Other women ..................................... 2 2
1
i

2 3 \̂f;

... ."d
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RETAIL BOOKSELLING AND STATIONERY TRADES
GREAT BRITAIN

[Retail Bookselling and Stationery Trades Wages Council [Great Britain) Wages Regulation 
 ̂ Order]*

Class of Workert
Minimum Weekly Remuneration

All workers, other than transport workers, 
cleaners, messengers, deliverers and porters, 
after 1 year’s employment:—
Men, 22 years and o v e r.......................................
Women, 22 years and over ... ^ ...............

Cleaners, messengers, deliverers and porters:—
Men, 22 years and o v e r.......................................
Women, 22 years and over ...........................

London Provincial Provincial
Area A Area B Area

s. d. s. d. s. d.

152 0 148 0 142 0
116 0 112 0 106 0

142 0 138 0 132 0
106 0 102 0 96 0

Note.—The rates became operative from 17th June, 1957

Hours of Labour

The weekly rates relate to a week of 46 hours, exclus 
except as provided under the terms of the guaranteed ' 
reduction if the number of hours worked is less than 46.

G uaranteed Week

A full-time worker, one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas

“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946,
and the City of London. j , ^

“ Provincial A Area ” means, in England and Wales areas admmistered by County Bor
ough. Municipal Borough or Urban District Councils, except those included in the London
Area or in Provincial B Area, and in Scotland 45 specified Burghs.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those in
cluded in Provincial A Area.

A Local Government Area means that area as it was on 8th April, 1951.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of w'hich are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.
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England and Wales ? 3 5 <
[Agreements o f  the National Joint Industrial Council for the Retail Pharmacy Trade]

Class of Worker* Minimum Weekly Remuneration

London
Area

Provincial 
A Area

Provincial 
B Area

Pharmacists:—
Men:—

First year after qualifying 
Second year after qualifying 
Third year after qualifying 

Women:—

« •  • •  •  *

•  • •  •

First year after qualifying ............................
Second year after qualifying ...............
Third year after qualifying ............................

Unqualified assistants with not less than 3 years’ 
continuous experience and wholly or mainly 
engaged in dispensing:—
Men, 24 years and over........................................
Women, 24 years and over ............................
Women, with Apothecaries Hall Certificate ... 

Shop assistants:—
Men, 22 years and over ........................................
Women, 22 years and over ............................

All other male workers, 22 years and over

s. d. I s.
1

d. s. d.

222 0 217 0 212 0
232 0 227 0 222 0
242 0 237 0 232 0

215 0 210 0 205 0
225 0 220 0 215 0
235 0 230 0

1

225
1

0

178 6 172 6 166 6
160 6 155 6 i 150 6

than

5 - 5  .0 . .
istants

5s. a week less than rate for men t

143 6t 
107 6t 
134 Of

139 Of 
103 Of 
129 6t

132 Ot 
95 Ot 

128 Ot

1
At
i .

>lOTE‘- .The rates
became op

ffceki *

i'N count as overtime-

became operative from the beginning of the first full pay period following 
10th October, 1956 (pay day in the week commencing 15th October, 1956, for shop assistants 
and all other male workers).

: (

V:
The agreements also specif

Hours of Labour

The normal working week, exclusive of mealtimes and overtime, is one of not more than 
46 hours.

I

• 1 '( ■ •

Classification of Areas
“ London Area ” means the City of London and Metropolitan Police District.
“ Provincial A Area ” means places with a population of 10,000 or more in 1938 together 

With other places specified by reason of population, proximity and relation to any neighbouring 
larger tovm, or special character (such as holiday resort, etc.) or any other item.

Provincial B Area ” means all other places in England and Wales.4̂

* The agreements also specify minimum rates for qualified shop managers and manageresses, 
t  After 6 months’ employment in the case of new entrants.

I ̂
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Retail P harmacy T rade—conid.

n .—Scotland

Class of Worker*
Minimum Weekly Rates o f Wages

217 0
0
0

0
-30 0

0
^2 0
232 0

;«5 0
215 0 
225 0

122 6
155 6

l« s th a n rate for

166 6 
150 6

men
4

139 0+ '
ID3 »  ' '  »

1 3  S

Qualified assistants:—
First year after qualifying ... ................
Second year after qualifying 
Third year after qualifying. ■ - ■ • ■ • • •

Unqualified assistants, 24 years and over, who 
have completed not less than 3 years con
tinuous experience and wholly or mainly
engaged on dispensing •• -•

Shop assistants and all other workers, 23
years and over

s. d.

182 0
192 0
202 0

151 6

130 6

Women

s. d.

175 0 
185 0 
195 0

140 0

96 6

N ote.— T̂he

'■ shop assistants

is one of not more than

Police District.
I o r more in 1938 together 
lation to any neighbouring 

other item.
»

es.

anajers and manageresses,

H ours of Labour

count as overtime.

* The agreements also specify minimum rates for qualified managers and manageresses.
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RETAIL n e w s a g e n c y ; t o b a c c o  a n d  c o n f e c t io n e r y  t r a d e s
I*—England and Wales

[Retail Newsagency, Tobacco and Confectionery Trades Wages Council {England and Wales) 
_______  Wages Regulation Order]* ryaies)

Class of Workerf

Clerks grade I:—
Men, 24 years and o v e r ........................................
Women, 24 years and over ............................

Clerks grades I and II and all workers, other than
h'ansport workers and street newsvendors, after 
6 months’ employment :—
Men, 23 years and over ...
Women, 23 years and over
Note.

Minimum

London
Area

Provincial 
A Area

Provincial 
B Area

s, d. s. d. s. d147 0 143 0 137 0108 0 104 0 98 0

141 0 137 0 131 0103 6 ____^  6 93 6

, ,  Hours of Labour
 ̂ 48 hours, exclusive of mealtimes and overtime and

ex^pt as provided under the terms of the guaranteed week, are subject to a nronortionate 
reduction if the number of hours worked is less than 48.  ̂ proportionate

. ,  Guaranteed Week
A tuli-time worker, i.e., one who normally works for at least 36 hours a week is snhiftct tr,

Ptfnn^ and qualifications, guaranteed weekly remuneration equal to’the remuner-
ation to which he would be entitled if he worked his normal number of hours! remuner-

 ̂ „  Classification of Areas
London Area means the City of London and Metropolitan Police District

___I'royincial A Area means county and municipal boroughs and urban districts with a
together with 193 other specified municipal borouehs 

and urban districts with a population of less than 10,000. ^ ^
Provincial B Area ” means all other areas in England and Wales.

n ,—Scotland
[Retail Newsagency, Tobacco and Confectionery Trades Wages Council (Scotland) Wases

Regulation Order]* *

Class of Workerf

Clerks grade I :—
Men, 24 years and o v e r ........................................
Women, 24 years and over ...........................

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers, other 
than transport workers:—
Men, 23 years and over ...
Women, 23 years and over

» « • •  •

Minimum Weekly Remuneration

Area 2

133 6 
95 0

Note.—The rates became operative from 10th June, 1957.

128 6 
91 6

Hours of Labour
The weekly rates relate to a week of 46 hours, exclusive of mealtimes and overtime, and 

ex^pt as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number of hours worked is less than 46.

Guaranteed Week
A full-time worker, Le., one who normally works for at least 36 hours a week, is, subject to 

certam conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas
“ Area 1 ” means all burghs with a population of 10,000 or more in 1946 and certain other 

specified burghs and areas.
“ Area 2 ” means all other areas in Scotland.__________________________
* For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Ministerof Labourand 
National Service, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers and in addition in England and Wales street newsvendors.
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U N IT E D  K IN G D O M  A T O M IC  E N E R G Y  A U T H O R IT Y

\Agreements o f  the National Joint Industrial Council for the United Kingdom Atomic Eneigy
Authority]

Class o f Worker National Minimum 
Weekly Rates o f Wages

Men, 21 years and over:—
C raftsm en.......................................
Non-craft grades (excluding domestic worker grades)

Women, 21 years and over:—
Craftswomen (after recognised apprenticeship) 
Non-craft grades (excluding domestic worker grades)

« •

• •

• • •

s .

199 0* 
165 Of

199 0* 
132 Ot

ĵ OTE.__The rates became operative from the beginning of the pay week containing 1st
April, 1957.

Hours of Labour

Workers are conditioned to a 5-day working week o f 44 hours net.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 

payment to day workers and night workers equivalent to 44 hours at the day work rate, and 
to shift workers equivalent to their rostered working hours for the particular week at the
shift rate.

Shift Workers
Workers employed on double-day shift and three-shift working are paid on the basis o f a 

shift rate comprising their day-work rate plus 11s. a week o f 44 hours. The flight shift 
(Mondays to Fridays) is paid at the rate o f time-and-one-fifth calculated on the shift rate. 
For week-end shifts, payment is made at the rate o f time-and-a-half the shift rate for hours 
of work falling between the beginning o f the Saturday morning shift and Saturday midnight, 
at double time between midnight Saturday and midnight Sunday, and at time-and-a-half 
between midnight Sunday and the end o f the Sunday p.m./Monday a.m. shift.

Wherever possible shift workers are allowed a half-hour meal break each shift paid for at 
plain time shift rate.

N ight Workers

Night workers, other than shiftworkers, are paid at the rate of time-and-a-third

Supervisory Pay
i

Chargehands o f craftsmen are paid a rate o f 12s. a week above their own craft rate or the 
highest rated craftsmen in the group supervised, whichever is the greater.

Chargehands and leading hands o f non-craft grades are paid 12s. or 8s. a week, respectively, 
over the highest rate paid in the group supervised.

es and overtime, and, 
ct 10 a proportionate

; a week, is, subject to 
,qual to the remuuer-
lOurs.

946 and certain other

* Craftsmen in Grades A, B and C are paid, after probation, job grade leads o f 50s., 35s. 
and 14s., respectively, above the national minimum weekly rate.

t  For semi-skilled workers leads are paid ranging from 4s. to 28s. a week above the national 
minimum weekly rate.

linisterofLo'̂ '̂
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GOVERNM ENT INDUSTRIAL ESTABLISHM ENTS

I-— Workers in Great Britain paid at “  M  ”  rates
[Agreements o f the Miscellaneous Trades Joint Council for Government Industrial

Establishments] *

Class of Worker

Non-skilled workers;—■ 
Men, 21 years and over

----- - ^

men’s work

Minimum Weekly Time Rates 
(commonly called “ M ” rates)f

London Provinces

s. d. s. d.
• • • 165 0 Generally 157 0

1 or 158 0
1 on

« • • 138 6 Generally 131 8
or 132 6

N (m .—-The rates became operative from the beginning of the pay week containing 1st
vyCioDcr̂

For Hours, etc., see next page.

n .— Admiralty nil ients
[Agreements o f the Shipbuilding Trades Joint Council for Government Departments]^

Class of Worker
Minimum Weekly Time Rates

London Provinces

Men, 20 years and over: 
Craftsmen 
Semi-skilled §
Ordinary labourers §

• • « • • •

• • • • • « •

• • • •

s. d. s. d.

184 10 
164 4 
159 4

Women, on women’s work:—
In the dockyards and aged 18 years and over... 
In establishments away from the dockyards and 

aged 21 years and over ...........................

122 0

121 0

182 4t 
159 4 
154 4

122 0
121 0

became operative from the beginning of the pay week containing 7th

For Hours, etc., see next page.

aid on an engineering 
establishments

[Agreements o f  the Engineering Trades Joint Council for Government Industrial Establishments]

Class of Worker
Consolidated Minimum Weekly Time Rates

Provinces

Men, 21 years and over:
Skilled ...............
Semi-skilled...............
N on -sk illed ...............

• * •

• • •
Women, 21 years and over, on women’s work

184 10 
164 4 
159 4 
121 0

s.

Note.—The rates became operative from the beginning of the pay week containing 7th 
May, 1957.

For Hours, etc., see next page.

For footnotes see next page.
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Rat

Mts

Time Rates

182 4* 
159 4 
154 4

122 0 

121 0

Government Industrial Establishments— c o n td

Hours of Labour
Generally the working week o f the classes specified in the Tables is one o f 44 hours, spread 

over 5 days (Monday to Friday), but exceptions occur.

Guaranteed Week
Subiect to certain qualifications and conditions employees whose conditions o f serviw  

n r S e  foJ at le a s t  one week’s notice o f discharge are guaranteed w a ^  to the
fifvtA ratp fnr the weeklv hours to which they are normally conditioned.

Other Industrial Grades
The rates quoted, which are minima, apply to the majority o f government ^dustm ^ em-

n lo y ^ . Work demanding greater skill 91; responsibility is rew ard^ by
“ lead ” over the minimum rate. In addition there are some industrial grad
rntp̂  are negotiated separately by individual Government Departments. 

p X e r  S e  i n ^ r i a l  employees are paid rates corresponding to those
prevailing in the trade concerned.

London Area
The “ London area ” is that within a radius o f 18 miles from Charing Cross including the 

whole o f any town intersected by the periphery o f that circle.

* General conditions o f employment applicable to aU industrial grad^ are agreed by 
the Joint Co-ordinating Committee for Government Industnal Estabhshments.

+ “ M ” rates are assessed on the basis o f the general level o f rates paid to adult male 
unskilled l a b ™ ^ ^  industries as required by the Fair Wages Resolution o f

Ihe MisceUaneous Trades Joint CouncU for Government E s t ^  At the
maiority o f provincial “ M ” rate stations the lower rate apphes. The rate o f 158s. Od. is pay
able at approximately 7 per cent, o f the provincial stations.

i  In South Wales rates for skilled workers are related to those agr^d by the Welsh Engm^i^

fng on or a f L  29th March, 1957, are 202s. 3d. for workers paid on an engmeermg basis 
and 201s. 8d. in Admiralty establishments.

§ Except those employed in R .N . Hospitals and those paid at “ M rates.

. /

' week comaining 7th

for those in

mini Esiablishmeiiis]*

Weekly Time Rates

ProiTDces

182 4i 
159 4 
154 4 
121 0

■ •'T
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POLICE—^ENGLAND, WALES AND SCOTLAND

[The Police Regulations and the Police {Scotland) Regulations]*

Rank and Length o f Service Annual Rates of Payf

Men

Constables
On appointment
After 2 years’ service in the rank 

•• 3

•  •  • •  • • • •  •  •

•  «  »

99 * *  * • 4 * •  4

99 4 4 4 • 4

99 •  • •  •

99 4  4 4 «

•  » •  •

99 99 4  4 4  4

99 99 • • •

■ •  •

« • •

Acting sergeants—England and Wales only 
Sergeants:—

On promotion ................
After 1 year’s service in the rank 

„ 2 years’ „
3

-  >» >>
Station sergeants—England and Wales only:

On p rom otion .........................................
After 2 years’ service in the rank

•  • • «  •

» •

•  •  «

99 99 • 4 4

99 99

4 •

490
550
565
580
595
610
625
640
660
670

Women

625
645
660
680

N o t e .— The rates became operative from 1st February, 1957.

D uty
The normal daily period o f duty is 8 hours and in addition any time occupied in renortine 

mem if^hp^dmv f  begins; 45 minutes is allowed for refresh-
^excluding the Ume o^upied in reporting for duty) if the duty is wholly or mainly patrol duty 
in which case the periods for refreshment are 45 minutes and one hour respectively. ’

London Allowance

Station sergeants, sergeants and constables who are members of the City of London nolice 
force or the Metropolitan police force are paid a London allowance at the rate of £20 a^year.

Allowances
In addition to the rates quoted police authorities are required to provide free houses or

 ̂rent allowance in lieu. All articles o f imiform and equipment necessary 
for the prfom iance o f police duty are provided free of cost, except that officers of and above 
the rank of inspector not supphed with uniform are paid an allowance in lieu; boots are 
supplied by the police authonty or otherwise a boot allowance of 3s. a week is paid

Ihe regulations also specify the allowances which are to be paid for plain clothes and 
detective duties.

* For the full details of the legally binding rates, together with any conditions and qualifica-
cations attached to them, reference should be made to the Regulations, copies of which 
are on sale at H.M. Stationery Office. , p  ui wuilu

t  Members o f the police force are required to pay pensions contributions of 6 i  per cent, 
oi tneir pensionable pay less one shilling and twopence a week in the case o f men, and 4} per 
cent. 01 their pensionable pay less one shilling and twopence a week in the case o f women.

,«d »•“

” 3 -
4 ’’ 

” 5 ’’
” 9 -

on sefvfĉ
After 1

•The rates l^ame opei®

tiieiateofP?y°^g®®^Lon
lie the usual place
! ] ^ i S e  the adnrinistrauvt

The normal weekly h o ®  o f  duthe l i m i t s  of 6 M d 80ta

s S ' S S S i i
Control room staff work a  regula

Where the duty system provid  
an extra duty allowance is paid  a 
are 80 and at a proportionately I 

Where the usual place o f duty 
the extra duty allowance is 25s. 
proportionatdy lower rate if the
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FIRE SERVICES—GREAT BRITAIN

{Agreements o f the National Joint Council for Local

^ the Fire Services {Conditions o f  Service) {Scotland) Regulations in Scotland]

Grade and Length o f Service W eekly Rates o f Payt

•  •  • ■ •

•  • «

•  •  •

•  •

Firemen, 19 years and over (20 years and over in Scotland): 
On appointment .. - 
After 1 year’s service 

„ 2 years’
,, 3 „
, ,  4 , ,  M
»» 5  , ,  , ,
,, 9 ,, „
»» 14

Leading firemen:—
On appointment 
After 1 year’s service 

Sub-officers:—
On appointment 
After 1 year’s service 

„ 2 years’ „

Note.—The rates became operative from 28th June, 1957.

•  •

•  •

•  •

•  «  ■

•  •

•  *

•  •

s. d.

246 0 
256 0

260 0 
270 0 
280 0 .  {

“  in reporting 
f t  u  f c t d  for refresh! 
> be reduced to 7 or 7i 

'y or mainly patrol duty
irrespectively.

e Cii)‘ of London police 
It the rate of £20 a year.

•ree houses or

editions and qualifica
tions, copies of winch

ise o f men, and 4 | per
he case o f wo®®’

London R ates of Pay

The rate o f pay o f  a member o f  a fire brigade whose usual place o f duty is at ^  station within 
the administrative County o f London is the rate quoted in the
week, and where the usual place o f duty is at a station within the M etropohtan Police L>is 
trict but outside the administrative County o f  London increased by 10s. a weeK.

H ours of D uty

The normal weekly hours o f duty are such as the fire authority determine to be 
within the limits o f 56 and 80 hours a week. The standard duty system requires an 
period o f duty o f 60 hours a week, one week o f 5 days’ day duty bemg followed 
5 nights’ night duty. The day shift is usually 9 or 10 hours and the night shift 14 or 15 hours.
Control room staff work a regular duty system not exceeding 48 hours a week.

Extra D uty A llowance

Where the duty system provides for regular duty periods ordinarily comprising ^4 hours, 
an extra duty allowance is paid at the rate o f 30s. a week if  the nom ial weekly hours o f duty 
are 80 and at a proportionately lower rate if the hours are less than 80 but m excess 

Wliere the usual place o f duty is a station which is manned for som e part only o l oacn aay, 
the extra duty allowance is 25s. a week if the normal weekly hours o f  duty are 80 and at a 
proportionately lower rate if the hours are between 60 and 80.

Other Conditions

Where residential accommodatioi 
fuel and light may be provided free.

* For the full details o f the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Fire Services (Conditions ot Service) 
Regulations for fire brigades in England and Wales and to the Fire Services (ConditioiK oi 
Service) (Scotland) Regulations for fire brigades in Scotland, copies o f which are on sale at
H .M . Stationery Office.

t  Operational members o f fire brigades are required under the Firemen’s Pension Scheme 
to pay weekly contributions at the rate o f 5 per cent, o f their pensionable pay less one 
and twopence. A  man who was a fireman before 1st April, 1948 (in Scotland before 16th 
May, 1948) pays contributions at the rate o f 5 per cent, less twopence o f his pensionable p ^ ,  
unless he has exercised an option to pay at the lower rate or did not become subject to  the
Scheme on the above dates.
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LOCAL AUTHORITIES’ SERVICES
England and Wales

skilled Engineering
[Agreements o f the NationalJoint Council for Local Authorities' Services {Manual Workers)]

Class o f Worker

Rates o f Wages for Men, 21 years and over, on day work

London

Equiva- 
Weekly I lent 

Rate I  Hourly
Rate

• •

« ■

« •

Manual workers;
Group I ..,
Group II...
Group III
Group IV ................
Group V ................
Group VI ................

Roadworkers, sewer workers 
plant operators:—

Grade A ................
Grade B ................
Grade C ................
Grade D  
Grade E

Semi-skilled engineering 
workers*:—

Grade 1 
Grade 2 
Grade 3 
Grade 4

Ambulance driversf 
Ambulance attendantsf

• • •

»•
• • •

• • •

s. s .

• •

and

173 2 
176 10 
180 6 
184 2 
187 10 
191 6

3 H i

Zone A Zone B

s.

41-

• •

• •

162 2 
165 10
169 6 
173 2 
176 10 
180 6

159 2 
162 10 
166 6 
170 2 
173 10 
177 6

• » • •

4 Of
4 If 
4 2f

199 8 
186 6

m 3
X  u

188
175

185 8 
172 6

3
3 10,

9|-

4 01
4 2

1 operat i ve from the pay day in the weeik commencmg om May, 
1957 (pay day m the week commencing 3rd June, 1957, for semi-skilled engineering workers)!

™ , Hours of Labour
1 he normal w ^kly hours o f labour, exclusive o f overtime, are 44 for day workers to be 

c y *  o f S V r 'r m  ° f  « •  over the
. N ight Workers

 ̂rate of time-and-one-quarter is paid to employees engaged on night
^ K r' J^/?,^^^owance is not taken into account in the calculation o f overtime,^Sunday or

pay. Providing the finishing time is later than 10 p.m. the night work 
rate applies after 8 p.m. to day workers not working overtime.

Shift Workers
Shilt workers are paid 3d. an hour in addition to the day workers’ rate for all hours worked 

Ihis allowance is not taken into account in the calculation of overtime, Sunday or public 
holiday rates o f pay. For Sunday work the rate is time-and-a-half.

Split D uty Payment
Workers, other than night workers or shift workers, who are required to make more than 

one attendance to complete a daily duty, with a break between duties o f not less than two hours 
including any normal meal break, are paid an additional 3d. an hour for all hours worked on 
the day m question subject to a maximum additional navment o f a Hav

in e  auocation to grades depends upon the duties, responsibility and degree of skill re
quired.

t  The rates are applicable to workers with certificates in first aid. Workers not so qualified 
are paid 6s. a week less.
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3
4 
4

Si ' 2
J  162 10

’If ' 170 2

H 177
? f 173 10

6

3 75 

3 93
3 10
3 111
‘1 01

Oi

l ! f
' ■'!

3 8|
3 111
4 Of

 ̂ 2i

10! 
l i t  
li 
31

185
172

I
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6

3 9f
3 101
4 Of
4 2f
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110 p.m. the night work

ate for all hours woiked. 
nirae, Sunday or public

iijd to make more than
f  not less than two hoî
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a day.
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Local Authorities’ Services—contd,

I.—England and Wales—contd.

(a) Manual and Semi-skilled Engineering Workers—contd.

Women

Women, 18 years and over, are paid 75 per cent, of the appropriate adult male rate (85 per 
cent, for lavatory and bath attendants and analogous occupations, e.g.y turkish bath, locker 
and cleansing station attendants, swimming instructors and shampooers).

Stand-by D uty

Ambulance drivers and attendants required to undertake stand-by duty away from the depot 
between the period following one day’s duty and the commencement o f the next day’s duty 
are paid an allowance o f 5s. Od. for a period not exceeding 8 hours and a pro-rata payment in 
respect of any period in excess of 8 hours.

G rouping of Occupations of Manual Workers

The following are the groupings recommended by the National Joint Council. Other occu
pations not included in the National classification have been added to these groups by the
Provincial Councils.
Group I—Bath attendant (without qualification), garden labourer (lowest grade), general 

and sewage farm labourers, lavatory, park, car park and chair attendants, porter (general 
cleaning work in public buildings), street sweeper and lamplighter. Garden and general 
labourers in London are placed in Group II.

Group II—Salvage picker, salvage baler (hand press), public lamp attendant, horse driver, 
depot labourer, lorry driver’s mate.

Group III—Bath attendant (with Bronze Medallion o f Royal Life Saving Society), salvage 
baler (mechanical press), washing machine and gulley pump attendants, gardener (2nd 
class), public lamp maintenance attendant, sewage disposal works and destructor 
labourers, receiving hopper man (salvage plant).

Group IV—Stoker, driver of mechanically propelled vehicle under 2 tons carrying capacity, 
abattoir labourer, waterman (sewage works).

Group V—Destructor stoker, ashbinman, pail closet man, nightsoil man, controlled tip 
attendant, gardener (1st class), public lamp fitter and erector, cess pool emptier, machine 
attendant.

Group VI—Stationary engine driver, rodent operative, propagating gardener, grave digger, 
driver of mechanically propelled vehicle over 2 tons carrying capacity.

G rading of O ccupations of R oadworkers, etc.
The following are the gradings recommended by the National Joint Council, the allocation of

workers being a matter for determination by the employing authority.
Grade A—Road labourers (employed on patching, pot-holing, gritting, etc.), roadmen in 

course of training.
Grade B—General roadmen (trained and experienced), sewer labourers, plant attendants

(minor
Grade C roadmen, sewermen

powered plant).
Grade D —Skilled sewermen, skilled pipelayers, skilled timbermen, plant 

plant).
Grade E—Plant operators (exceptionally heavy plant).

A llocation of A uthorities to Zones

The London rates apply in the Metropolitan Police District. The allocat 
to Zones A and B is specified in the agreements of the Provincial Councils.
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Local Authorities’ Services—contd.
England and Wales—contd.

(b) Building and Civil Engineering Workers
[Agreements o f the Joint Negotiating Committee for Local Authorities' Services {Building and

Civil Engineering)]

Locality
Hourly Rates of Wages

Craftsmen Labourers

s. d. s. d.
London (within 12 miles radius of Charing Cross) 4 H 4 2
London (within 12 to 15 miles radius of Charing Cross)... 4 8 4 U
Liverpool and district 4 8J 4 2
Grade A districts • • ■ . • • ....................................... 4 7 4 Oi
Grade A1 districts ............................................................... 4 6i 4 0

N ote.—The rates became operative from 3rd February, 1958.
H ours of Labour

A normal working week consists of 44 hours, to be worked in 5 or 5J days.
N ight Workers.

With certain exceptions a rate of time-and-one-quarter is paid to employees engaged on night 
work. This allowance is not taken into account in the calculation of overtime, Sunday or 
public holiday rates of pay. Provided the finishing time is later than 10 p.m. the night work 
rate applies after 8 p.m. to day workers not working overtime.

Additional Payments
Tool allowances and extra payment for work in discomfort, inconvenience or risk are 

payable in accordance with the national working rules of the building industry {see pages 164 
and 165).

Chargehand Craftsmen
A chargehand craftsman, whilst so employed, is paid a minimum plus rate of 2d. an hour 

above the craftsman’s rate.
Classification of Areas

The grading of districts is in accordance with that for the building industry {see page 165).

(c) Engineering Craftsmen*
[Agreements o f the Joint Negotiating Committee for Local Authorities' Services {Engineering

Craftsmen)]

Class of Worker and District Hourly Rates of Wages

Skilled engineering craftsmen (blacksmiths, brass finishers, 
coach body makers, coach painters, coach trimmers, copper
smiths, electriciansf, engine fitters, engine turners, mill
wrights, motor mechanics (able to undertake without super
vision all major and general repairs), patternmakers, platers, 
riveters, sheet metal workers, welders and wheelwrights):—

s. d.

••• ••• ••• ••• ••• 5 0
5jOD6 ••• * * * ••• ••• ••• •** 4 8

1̂ ••• ••• •»« ••• 4 7
Note.—The rates became operative from the pay day in the week commencing 3rd June,

1957.
Hours of Labour

The normal working week consists of 44 hours, to be worked in 5 or 5 i days.
N ight Workers

With certain exceptions a rate of time-and-one-quarter is paid to employees engaged on night 
work, Z.C., work carried on throughout the night for not less than 3 consecutive nights. This 
allowance is not taken into account in the calculation of overtime, Sunday or public holiday 
rates of pay. Provided the finishing time is later than 10 p.m. the night work rate applies 
after 8 p.m. to day workers not working overtime.

Classification of Areas
The zoning of local authorities is in accordance with the zoning arrangements for manual 

workers {see previous page).______________________
* Other than craftsmen employed in waterworks, municipal transport undertakings and local 

authority controlled docks undertakings, and craftsmen within the purview of the National 
Joint Council for County Council roadmen. Under agreement with the Heating and 
Domestic Engineering Union, heating, ventilating and domestic engineers receive engineermg 
craftsmen’s pay with working conditions as for manual workers, 

t  In London electricians are paid electrical contracting rates {see page 171).
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Local A uthorities’ Services—co/ ifc/ .

n .— Glamorganshire and Monmouthshire

[ Agreeme/?r o f the Joint Wages Board for Local Authorities o f  Glamorganshire and Monmouth
shire Non-Trading Services {Manual Workers)]

Class o f Worker

Adult male workers, other than watchmen and flagmen*^ • • •

Minimum Hourly 
Rates o f Wages

Note.—The rates became operative from 22nd July, 1957.

H ours of L abour

The normal weekly hours of labour, exclusive of mealtimes, are 44, to be worked in 5 or 
5h days.

G uaranteed Week

Workers are guaranteed payment for the normal working week, subject to certain conditions 
and qualifications.

* The agreements specify higher rates for various categories of workers or for exceptional 
kinds of work.
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Local Authorities’ Services—

Scotland
111-

(a) Man''al

(a) Manual Workers ,rarily.
employn

houi

[Agreements o f  the National Joint Industrial Councils for Local Authority Services {Scotland)]

Class of Worker
Weekly Rates of Wages

^  ‘if
aiityf

G

Group 2 
Authorities

nsisi .̂ o f  ii 
Author'"̂

GronP 1 not >«

Full-time able-bodied men, 20 years and over:—
Private bath or park attendants, street or court sweepers, lamp

lighters, general labourers (basic rate) ............................
Gully emptiers or public lamp attendants, salvage sorters or

balers (hand), skilled garden labourers, beaters ...............
Washhouse, swimming pond, receiving hopper or tip or coup 

attendants, salvage balers (mechanical), refuse collectors 
(kerbside), pedestrian controlled vehicle drivers, operators
of pneumatic breakers ....................................................

Destructor firemen, public lamp maintenance attendants, 
bowling or golf green keepers, tractor drivers, road roller 
drivers (not over 5 tons), pipe layers (sewage dept.), pipe
joint î*s • • •  • • •  « « «  • • •  • • •

Stokers (baths dept.), road roller drivers (over 5 tons), pipe 
layers (water dept.), public lamp fitters and erectors

Journeymen g a rd en ers................................................................
Rat catchers ••• ••• ••• ••• ••• ...
Drivers of motor vehicles used for carriage by road, unladen 

weight o f vehicle:—
blot over 2 tons ••• ••• ••• ••• ••• ...
Over 2 tons and not over 5 t o n s ........................................
^)ver 5 tons ••• ••• ••• ••• ••• i..

Full-time able-bodied women, 20 years and over:—
Cleaners, domestic helps, maids and general assistants 
A.ssistant cooks ••• ••• ••• ••• ••• •••
C' ĈlC S • • •  • * «  • • •  • • •  . a *  • • •  * • .

s. d.

162 3

s. d.

159 3
Basic rate plus: 

3s. 8d.

5s. 6d.

7s. 4d.

11s. Od. 
16s. 6d.

(1

170 9

168 3* 
171 3*

167 9

165 3* 
168 3*

To be adjusted locally

121 11 
129 2 
134 2

120 1 
127 4 
132 4

Note.—The rates became operative from the beginning of the first full pay period com
mencing on or after 17th February, 1958.

0,fiht Com

Class o f '

coach booy "  • gtters,engine
“ r f a ’nics, pattemf ‘motor mal'f who•tal workers.

Norn 
1957.

_Ttie rates becatne op

Hours of Labour
The normal weekly hours of labour, exclusive of overtime, are 44, to be worked in not 

more than 6 days in the case of dayworkers and in not more than 6 shifts averaged over the 
cycle in the case of shift workers. The weekly number of hours may exceed 44 at certain 
periods provided the weekly average for the year does not exceed 44.

The hours of labour and oth

G
• •

The grouping of authoniies

(c )  B uild

Pay during Inclement Weather
Workers, who have reported for duty and have been instructed not to commence work 

on account of inclement weather or having commenced work to cease, are guaranteed payment 
for the whole day, subject to certain qualifications and conditions.

[Agreements o f  the Coinmittei

D ayworkers on N ight Work
Workers, other than night watchmen, engaged continuously on night work for three or more 

nights {i.e., normal periods of duty wholly worked between 8 p.m. and 8 a.m.) are paid an allow
ance of 7d. an hour for all hours worked in addition to their daywork rate.

The agreement 
employees shall fc 
for the Building I 
Conciliation Boa:

Shift Workers
Shift workers (except certain alternating shift workers) are paid 3d. an hour for all hours 

worked in addition to their daywork rate. Where not normally required to work on Sunday, 
shift workers are paid at the rate of double-time for Sunday work, and where normally 
required to work on Sunday at the rate of time-and-a-half.

The working 
allowances whic

industries

* Plus |d . an hour when a trailer is attached. This does not apply to an articulated vehicle 
without an additional trailer or to a single trailer attached to a tractor used only as a drawing
vehicle.

• • IS
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Local Authorities services—ro/z/r/.

Scotland—contii.
(a) Manual workers—contd^

D irty or D angerous Work

Workers temporarily employed on dirty or dangerous work are paid an additional allow
ance of not less than Id. an hour above their ordinary rate. Payment is not to apply where the 
dirty or dangerous work is a normal part o f the job for which a grade rate has been fixed.

G rouping of Local Authorities

Group 1 consists o f 54 specified cities or burghs and 14 counties and Group 2 consists o f al 
other Authorities not included in Group 1.

Engineering Craftsmen
\Agreements o f  the Committee o f  the Manual Workers" Industrial Council for Engineering

Craftsmen]

Hourly Rates o f Wages
Class o f Worker

Skilled engineering craftsmen (blacksmiths, brass finishers, 
coach body makers, coach painters, coach trimmers, 
coppersmiths, engine fitters, engine turners, millwrights, 
motor mechanics, pattern-makers, platers, riveters, sheet 
metal workers, welders, wheelwrights) .............................

1 (

Group 1 
Authorities

Group 2 
Authorities

s. d. s. d.

4 8 4 7

N ote.__The rates became operative from the beginning o f the first full pay period in July,
1957.

H ours of L abour, etc.
The hours o f labour and other conditions o f employment are as for manual workers.

G rouping of Local A uthorities

The grouping o f authorities is the same as that for manual workers (see above).

Building and Civil Engineering Employees
[Agreements o f  the Committee o f  the Manual Workers Industrial Council for Building and

Civil Engineering Employees]

R ates of W ages, etc.
The agreement provides that the basic rates o f wages of building and civil engineering 

employees shall be those prescibed from time to time by the Scottish National Joint Council 
for the Building Industry (see pages 166 and 167) or the Civil Engineering Joint Construction 
Conciliation Board for Great Britain (see pages 168 and 169) as appropriate.

The working conditions are those for manual workers generally with the addition o f any 
allowances which are normally paid under the working rules o f the building or civil engin
eering industries.
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COUNTY COUNCIL ENGLAND AND WALES*
[Agreements o f the National and Regional Joint Councils for County Council Roadmen]

Locality

London Area (Metropolitan Police District)
Zone A C ouncils........................................
Zone B Councils ............................

■ •
»  •

Minimum Weekly Rates of Wages

*  •

No te—The rates became operative from the pay day in the week commencing 3rd June 
19 5 7 •

Hours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 44 or an average 
of 44 over the year. ®

Other Classes of Workers

The National Joint Council has agreed “ plus rates ” on a national basis ranging from Id 
to 6d. an hour for certain classes of workers, e.g., roller and dumper drivers, plant operators 
etc., and of Id. an hour for dirty, dangerous and arduous work, e.g,, loading dry cement' 
working in water, trench digging (4 feet), tar spraying.

Regional Councils may agree “ plus rates ” for other classes of workers on special duties

Allocation of County Councils to Zones

Zone A—Bedfordshire, Caernarvonshire, Cumberland, Denbighshire, Derbyshire, Essex 
(outside London area), Flintshire, Gloucestershire, Hertfordshire (outside London area) 
Kent (outside London area), Leicestershire, Lincolnshire (Holland), Northumberland' 
Nottinghamshire, Surrey (outside London area), Westmorland, Worcestershire, Yorkshire 
(East and North Ridings).

Zone B—Anglesey, Berkshire, Buckinghamshire, Cambridgeshire, Cornwall, Devon, Dorset 
Hampshire, Herefordshire, Huntingdonshire, Isle of Ely, Isle of Wight, Lincolnshire (Kesteven 
and Lindsey), Merioneth, Montgomeryshire, Norfolk, Northamptonshire, Oxfordshire 
Rutland, Shropshire, Soke of Peterborough, Somerset, Suffolk, Sussex, Wiltshire.

The above list does not include the County Councils of Breconshire, Cardiganshire, Car
marthenshire, Cheshire, Durham, Glamorgan, Lancashire, Middlesex, Monmouthshii'e, 
Pembrokeshire, Radnorshire, Staffordshire, Warwickshire and the West Riding of Yorkshire, 
which do not come within the purview of the National Joint Council. In these areas roadmen 
are covered by the Provincial CouncOs for Local Authorities’ Services (see nage 222V

* The constitution of the National Council provides that the term “ County Council road
men ” shall include all workmen employed wholly upon or in connection with county roads 
either by a County Council or by the Council of any county district to whom powers have 
been delegated under Section 35 of the Local Government Act, 1929, with the exception of all 
such workmen as are employed upon county roads in any borough or urban district directly 
by the Council of the borough or urban district and are paid by that Council.

. a'

(»«

11

i(*

- -n stoneP‘“̂ '’

hoilermefl.

The hours of labour J  a fuU
to worked in 5 or days.

The National Joint todustri
week of45 hours may be met
the year, or (h)than those payable for the star)
for any period during the year

Where men are required to 
working are paid at the rate c

A leading hand, i.e., a man i 
or engaged on work rquiring 
highest paid man in his charge 
according to the nature of the



Orana'̂ rage

Tson
.... . .... les.special duti

y;.?'*5'sliire, Essex 
j w ,  ^ < lo n  area),

estersliire, Yorkshire

Dorset,
™»lnshire (Kesteren 
® ,^ . .  Oxfordshire,Wiltshire.
Candiganshire, Car- 

X  Monmouthshire, 
Riding of Yorkshire, 
these areas roadmen
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RIVER AUTHORITIES—ENGLAND AND WALES

[Agreements o f  the National Joint Industrial Council for River Authorities^

Class of Worker and Area Minimum Hourly Rates of Wages

• »•

Men, 20 years and over:—
Greater London area* •..
Other areas ................

Other Glasses of Workers :—
Excavator drivers ................ ............................
Dredger and crane (over 1 ton) drivers ................
Bulldozer drivers ......................................................
Transport drivers (2 tons and over carrying capacity)
Excavator mates capable of d r iv in g ............................
Tractor, crane (1 ton and under), locomotive, dumper, 

weedcutting launch, hoist winch and motor launch 
drivers; chaseside shovel operators, transport
drivers (up to 2 tons carrying capacity) ................

Timbermen, stonepitchers and blocklayers, steel
benders and fixers ... ................ ................

Portable air compressor, portable pump, concrete 
mixer, power saw and steam boiler attendants; 
power rammer, motor scythe, pneumatic drill and 
hand propelled machine scythe operators; tar 
boilermen, agricultural drain layers ................

s.

3 10 
3 8

Plus rate of: 
5d. to 7d .tt 
4d. to 6d.f 
4d. to 6d.f§ 

4d.
3d.

2d. to 3d.t 

2d. to 3d.

N ote.—The rates became operative from the commencement o f the first full pay period 
foUowing 8th July, 1957.

H ours of Labour

The hours of labour in a full week, exclusive of mealtimes and overtime, are 45 (guaranteed), 
to be worked in 5 or 5 J days.

G uaranteed Week

The National Joint Industrial Council have agreed that the requirement of a guaranteed 
week of 45 hours may be met by either {a) working not less than the standard week throughout 
the year, or {b) making equated weekly payments throughout the year of amounts not less 
than those payable for the standard working week, if less hours than the standard are worked 
for any period during the year.

N ight Workers

Where men are required to work at night as part of their normal working week, men so 
working are paid at the rate of time-and-one-fifth.

Leading H ands

A leading hand, i.e., a man in charge of not more than six men where no ganger is in charge 
or engaged on work requiring additional skill and ability, is paid 2d. to 3d. an hour above the 
highest paid man in his charge excluding any in receipt of a plus rate in excess o f 3d. an hour 
according to the nature of the work.

E xtra Payment for Exceptional Work

Additional payments of 2d. to 3d, an hour at the discretion of the employing authority are 
made for work under special conditions and for dirty (including loading and unloading dry 
cement) and foul work and 3d. an hour for tide work involving split shifts and not merely an 
alteration in the hours of a complete shift.

* The Greater London area is defined as the area coming within a radius of 12 miles from 
Charing Cross, together with the Thames riverside area stretching to Gravesend on the South 
side and Tilbury on the North side.

t  Dependent on skill and size of machine or vehicle,
t  Plus Id. for driving excavators of 1 cubic yard capacity or more or with a jib of 70 feet 

or more or for special circumstances demanding additional skill.
§ Plus Id. for driving machines of 70 h.p, or over.
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HEALTH SERVICES—GREAT BRITAIN*
[Agreements of the Ancillary Staffs Council o f the Whitley Council for the Health Services

(Great Britain)]

Class of Worker

Standard Weekly Rates of Pay

Men, 21 years and over Women, 18 years and over

London Zone Elsewhere London Zone Elsewhere

s . d. s . d. s . d. s . d.
Group 1 171 0 163 0 130 3 122 3

2 175 0 167 0 134 3 126 3
95 3 177 0 169 0 136 3 128 3

4 179 0 171 0 138 3 130 3
95 5 181 0 173 0 140 3 132 3
59 6 183 0 175 0 142 3 134 3
9 5 7 187 0 179 0 146 3 138 3
5 5 8 ■ « • ^ • 191 0 183 0 150 3 142 3
55 9 • • • • • • 195 0 187 0 154 3 146 3W w
>5 10 • • • « « * 199 0 191 0 158 3 150 3

Note.—The rates became operative from the beginning of the first full pay period following 
26th April, 1957.

Hours of Labour
The standard working week is 46 hours, exclusive of mealtimes unless the worker is required 

to be available during such time, to be worked within 6 days, but local agreements may be 
made for a 92-hour fortnight to be worked where this is of mutual advantage. Workers who 
by reason of local circumstances are required to work less than the standard week of 46 hours 
receive the full weekly rate of wages provided that the hours worked are not less than 44; such 
workers may be required to work additional hours up to 46 without additional payment.

As from the beginning of the pay week in which 1st July, 1958, falls the working hours are 
to be reduced to 44 weekly and 88 fortnightly.

Provision of Board, Lodging and Laundry 
The standard rates quoted above are, in the case of resident workers, subject to a deduction 

of 49s. 3d. a week of 7 days for men (board 33s. lOd., lodging 11s. 8d., laundry 3s. 9d.) and 
48s. Od. for women (board 33s. lOd., lodging 10s. 5d., laundry 3s. 9d.).

Shift Workers
Workers on rotary shifts are paid an additional 3d. an hour and w'orkers on alternating shifts 

two-shift systems where the second shift finishes at or after 7 p.m.) an additional 2d. an 
hour. Tn the case of regular shift workers these allowances are taken into account in the 
calculation of overtime rates of pay.

N ight Workers
Night duty between 10 p.m. and 6 a.m. is paid at the rate of time-and-one-fifth for all 

hours worked. This is not applicable to shift workers, night watchmen or to workers who 
receive overtime payments for duty during the hours in question, and is not to be included in 
the calculation of overtime rates of pay. As an exception payment of night duty allowance is 
made for a whole shift worked between 8 p.m. and 8 a.m., subject to a maximum of 8 hours’ 
payment a shift.

Split D uty Workers
Workers, other than part-time workers, who are required to make more than one attendance 

to complete a daily duty with a break between duties of not less than two hours including any 
normal meal break, are paid an additional 2s. for each day on which such split duty is per
formed. The payment for part-time workers who satisfy the above condition is at the rate of 
an additional 3d. an hour for all hours worked on the day in question, subject to a maximum 
additional daily payment of 2s.

Stand-by Allowances
Those workers required to undertake stand-by duties away from the depot (ue., the normal 

place of employment) between the period following one day’s duty and the commencement 
of the next day’s duty are paid an allowance of 6d. an hour for each hour of the stand-by 
period excluding any hours between 12 midnight and 8.0 a.m. subject to a minimum payment 
of 5s. for each occasion. Any work performed during the stand-by period is paid for in 
addition at overtime rates.

Payment for Sundays and Rest Periods
Work performed on Sunday where Sunday is part of the normal working week is paid at the 

rate of time-and-a-half; all hours beyond those normally worked on a Sunday and all hours 
worked during a rest period are paid at the rate of double time.

* Including mental hospitals but not including Service Hospitals under the Admiralty, War 
Office and Air Ministry or ex-Ministry of Pensions hospitals transferred to the Ministry of
Health.
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Health Services—
G rouping of Occupations

The following are examples o f the classes o f workers included in each of the groups;
Men

Group 1 • At Garden, general or maintenance 
labourer, general or kitchen porter, 
messenger.

Women
Cleaner, domestic assistant, 
dining-room, general, house, kit
chen, messroom or ward maid.

Group 2 ... Farm worker, hospital porter (class II),
messman.

Doctor’s or matron’s maid, senior 
housemaid, waitress.

Group 3 . •. Ambulance attendant, gardener (class 
II), hospital porter (class I), laundry- 
man, ward orderly.

Laundrywoman, linenwoman, 
seamstress, ward orderly.

Group 4 ... Bath attendant, gate porter (class III), 
senior messman, storesman.

Bath attendant, senior messroom 
maid, senior waitress.

Group 5 ... Assistant cook, gate porter (class II), 
chauffeur, steriliser attendant.

Assistant cook, chauffeuse.

Group 6 ... Laundry machine operator, stoker 
(steam).

Chargehand laundrywoman (6 to 
10 staff supervised).

Group 6 ... 
(plus 2s.)

Ambulance driver, gardener (class I), 
reception centre attendant.

Reception centre attendant.

Group 7 ... Gate porter (class I), leading stoker in 
charge o f 1 to 3 stokers.

Dressmaker.

Group 7 ... 
(plus 2s.)

Propagating gardener.

Group 8 ... Hairdresser, leading stoker in charge of 
4 or more stokers.

Hairdresser.

Group 9 ... Butcher, cook, telephone switchboard 
operator.

Cook, telephone 
operator.

switchboard

Group 10-. .  Cook-in-charge. Cook-in-charge.
Group 10 ... 

(plus 4s.)
Operating theatre attendant (class I).

Exceptional Payments

Cooks and assistant cooks holding recognised diplomas in cooking are paid an additional 
8s. a week. Ambulance drivers and attendants and ward orderlies if required to be qualified in 
first aid and holding recognised first aid certificates are paid an additional 6s. a week.

An allowance of Is. a day or part thereof is paid to workers whilst handling foul linen. An 
allowance of 6d. a day or part thereof is paid to ward orderlies and other workers whilst 
handling and/or rough washing foul linen.

Workers, other than steriliser attendants, responsible for stoving plant disinfecting clothing, 
bedding, books, etc., are paid an additional 2d. an hour whilst so engaged.

Workers in mental hospitals or mental deficiency institutions who are not in receipt o f in
structional pay are paid an additional 2d. an hour for all hours during which they have care of 
patients.

Workers employed on boiler scaling and boiler and flue cleaning which involves entering 
boilers are paid an additional 3d. an hour when so employed.

As an interim arrangement, a stoker or leading stoker who has normally had a minimum of 
six months’ experience of stoking (or less if he satisfies the employing authority as to his pro
ficiency on the plant he is firing) is paid 8s. above his grade rate. A  further 8s. is payable to a 
stoker who holds a recognised Boiler Operators’ certificate and to ex-Royal Navy stokers who 
attained specified ratings.

Other C lasses of Workers
Rates of pay are also fixed for other classes of workers, e.g., head porters, head and assistant 

head cooks, kitchen superintendents, laundry superintendents, workroom or needleroom 
mistresses.

Committees o f the Ancillary Staffs Council fix the rates for building trade craftsmen and 
labourers and for semi-skilled engineering workers.

London Zone
The “ London Zone ” comprises the City of London, the Metropolitan Police District as 

defined in the Police Act, 1946, Dartford and Romford M.Bs., Caterham and Warlingham, 
Chorleywood, Epping, Hornchurch and Rickmansworth U.D.C.s., and Epping and Ongar 
R.D.Cs. together with certain hospitals in Dartford R.D.
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CINEMA THEATRES—GREAT BRITAIN
[Agreement between the Cinematograph Exhibitors' Association of Great Britain and Ireland

and the National Association of Theatrical and Kine Employees]
I.—^London and Home Counties

Minimum Weekly Rates of Wages

Class of Worker Grade AA 
Theatres

Grade A 
Theatres

Grade A1 
Theatres

Grade B 
Theatres

Grade C 
Theatres

s. d. s. d. s. d. s. d. s. d.
1st projectionists.......................... 221 6 197 6 185 0 165 0 152 6
2nd projectionists (over 20 years) 171 6 164 6 158 6 148 0 132 0
3rd projectionists (over 20 years) 145 6 124 6 117 6 101 6 91 0
4th projectionists (over 20 years) 115 0 108 6 106 0
House engineers.......................... 221 6 197 6
Assistant house engineers 171 6 164 6
Head attendants or foremen ... 163 0 151 6 142 0 132 0
Utilitymen, doormen, assistant

foremen and boilermen 140 6 133 6 128 0
Night watchmen/cleaners (male) 136 6 130 0 124 6
Male attendants (over 20 years) 136 6 130 0 124 6 119 0 115 6
Chief cashiers .......................... 121 0 108 6 100 0 89 6 80 6
Cashiers...................................... 111 6 98 0 94 0
Usherettes/relief cashiers 106 6 97 6 91 0 87 0 78 0
Female attendants .............. 100 0 92 0 87 0 80 6 74 0
Women cleaners .............. 63 6 58 6 58 6 58 0 53 0

Note. ----- * ~ 9

For Hours, etc., see next page.

Other Districts in Great Britain
Minimum rates of wages are fixed for 8 other zones covering the rest of Great Britain. The 

general range of the rates so fixed for the principal classes of workers are given below. In some 
zones there may be no rate for a particular class of worker whilst the top rates or the bottom 
rates of the ranges quoted for any class of worker or any grade of theatre do not necessarily 
relate to the same zone.

Minimum Weekly Rates of Wages

Class of Worker

1 S t projectionists •  •

2nd projectionists (over 20 years)...

3rd projectionists (over 20 years)-..

4th projectionists (over 20 years)...

Foremen/head attendants (over 20 
years) ... • • • • • • • • •

Night watchmen/cleaners..............

Utilitymen/doormen (over 20 years)

Boilermen (over 20 years)... •  •  •

Male attendants/receptionkts (over
20 years)......................................

1st cashiers.....................................

2nd cashiers (other 
Scotland)

3rd cashiers..............

cashiers in
•  •

•  •

Female usherettes •  • • •  •

Women cleaners •  • •  •  •

Grade AA 
Theatres

Grade A 
Theatres

Grade B 
Theatres

Grade C 
Theatres

218s. 6d. to 194s. 6d. to 169s. to 150s. 6d. to
222s. 200s. 173s. 155s.

171s. 6d. to 162s. 6d. to 145s. to 123s. 6d. to
177s. 167s. 6d. 155s. 6d. 140s.

132s. to 121s. 6d. to 108s. to 97s. 6d. to
145s. 6d. 123s. 6d. 114s. 103s. 6d.
115s. to 100s. 6d. to 93s. to 97s,

119s. 6d. 112s.
152s. 6d. to 144s. to 135s, to 125s. 6d. to

158s. 6d. 151s. 6d. 139s. 132s. 6d.
139s. 6d. to 134s. to 127s. 6d. to 117s. 6d. to

155s. 144s. 6d. 141s. 132s. 6d.
140s. to 132s. to 128s. to 121s. 6d. to

145s. 138s. 6d. 138s. 132s. 6d.
140s. to 132s. to 128s. 6d. to 122s. to

145s. 138s. 6d. 138s. 132s. 6d.
135s. to 130s. 6d. to 125s. 6d. to 117s. to

145s. 6d. 138s. 6d. 138s. 132s. 6d.
106s. to 96s. 6d. to 80s. to 72s. 6d. to

109s. 105s. 6d. 93s. 6d. 88s. 6d.
99s. 6d. to 91s. to 96s. 74s. to 83s. 68s. 6d, to
106s. 6d. 80s,

93s. to 98s. 83s. 6d. to 75s. 6d. to 63s. 6d. to
87s. 76s. 6d. 70s.

86s. 6d. to 78s. to 69s. 6d. to 64s. to
89s. 83s. 6d. 75s. 6d. 67s. 6d.

61s. 6d. to 58s. to 63s. 56s. to 50s. to
66s. 62s. 6d. 62s. 6d.

Note.—The rates became operative from 1st July, 1957.
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f lo p  rates or the bottom
Qcaire do not necessarily

ates o f Wages

jradeB
ibcatres

Grade C 
Theatres

r  j169s. to ;150s. 6d. to 
173s. i 155s. 

145s. to ‘ 123s. 6d. to 
55s. 6(L , 140s.
108s. to I 97s. 6d. to 

H4s. i 103s. 6d.
Is. to 97s.

C inema T heatres— co/ud
H ours of Labour

/fj cifiemas not regularly open on Sundays for cinematograph performances:
Full-time staff • •

Part-time staff • « •  •  •

Women cleaners ... ■ •

Usherette cleaners « •

Normal working week, Monday to Saturday inclusive, not 
to exceed 46 working hours for projectionists, 48 for other 
male staff and 44 for female staff other than cleaners.

Working week, Monday to Saturday inclusive, not to exceed 
27^ hours for evening employment, of which not more 
than 6 hours in the week is to take place before 6 p.m., 
provided that in cases where employees are not prepared 
to do a full working week the nightly or matinee rate, as 
the case may be, is paid proportionately for such per
formances as are actually worked.

Working week not to exceed 24 hours except in cases where 
an hourly rate of remuneration has been adopted.*

.Working week not to exceed 44 hours.
Jn cinemas with regular Sunday performances:

Projectionists 
male staff

and other Normal working week, including hours worked on Sundays, 
not to exceed 46 working hours for projectionists and 
48 for other male staff. Time worked on Sundays is 
deemed part of the working week and counts towards 
the total number of hours it is permissible to work 
employees before overtime is deemed to commence.

Full-time female staff, other 
than cleaners:—

Continuous cinemas

Non-continuous cine
mas (evening perfor
mances only and not 
more than three 
matinees a week)

Part-time staff ...............

Normal working week, including hours worked on Sundays, 
not to exceed 44 hours.

Normal working week, including hours worked on Sun
days not to exceed 40 hours (44 for usherette cleaners).

Women cleaners ... » •

Working week, including hours worked on Sundays, not to 
exceed 27̂ - hours for evening employment, of which not 
more than 6 hours in the week are to be worked before 
6 p.m., provided that in cases where employees are not 
prepared to do a full working week the nightly or matinee 
rate, as the case may be, is paid proportionately for such 
performances as are actually worked.

Working week, including hours worked on Sundays, not 
to exceed 24 hours except in cases where an hourly rate 
of remuneration has been adopted.*

Sunday Work
One clear day off is given in lieu of each Sunday worked on a Sunday performance.
Time worked on regular Sunday performances is paid by an addition to standard rates for

each hour worked o f a sum equal to the normal hourly rate of the employee, notwithstanding
that the maximum hours it is permissible to work employees have not actually been worked
during the week. Any time exceeding an hour but less than half an hour is paid at half hourly
rates. Any time exce^ing half an hour but not exceeding one hour is paid at the full hourly 
rate.

All work done on Sunday in a cinema not regularly open for public performances on that 
day is paid at double time rates.

N ight Workers

All night work between half an hour after the termination of the performance and 8 a.m.
is paid at double time rates, except to regular night staff workers whose duties do not commence 
before 10 p.m.

G rading of C inemas

Cinemas are classified by agreement between the respective branches of the Cinematograph 
Exhibitors’ Association and the National Association of Theatrical and Kine Employees.

* In cases where cleaners are not prepared to work a 24-hour week, an hourly rate is paid
for such time as is actually worked. Where Branch Schedules provide a weekly rate for
cleaners the hourly rate is then l/24th of the weekly rate, provided that such rate is not less than
the local rate for casual labour except that in the area of the Scottish Branch the hourly rate 
is 2s. 8d.
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UNLICENSED PLACES OF REFRESHMENT—GREAT BRITAIN
{Unlicensed Place of Refreshment Wages Board Wages Regulation Order]

aO Of '
pgOVlŜ  ,

&  a>

Minimum Remuneration per week of 47 hours 
where the employer supplies the worker with

Class of Worker

« « •
• * •

Men, 21 years and overft 
Assistant managers § .
Assistants-in-charge 
Floor supervisors
Clerks .......................
Cashiers or clerical assistants 
Refreshment bar, buffet or 

service attendants 
Waiters ■..
Chefs II ...
Head cooks ||
Cooks
Assistant cooks 
Service cooks 
Drivers of vehicles of carrying 

capacity of:—
1 ton or less 
Over 1 ton If...

Any other workers except
managers ..............

Women, 21 years and overft:— 
Assistant manageresses § 
Assistants-in-charge 
Floor supervisors 
Hostesses, receptionists

seaters ..............
Clerks ... • • • ■ ■ ■
Cashiers, clerical or shop 

assistants
Refreshment bar, 

service attendants 
Waitresses 
Chefs II ...
Head cooks ||
Cooks
Assistant cooks 
Service cooks
Any other workers except 

manageresses..............

or

buffet or

(a) Fi 
lodging

ull board and 
g for 7 days a 

week

•

London
Area

Pro
vincial 
A Area

Pro
vincial 
B Area

s. d. s. d. s. d.

122 9 121 9 120 9
117 9 116 9 115 9
106 3 105 3 104 3
108 9 107 9 106 9
103 3 102 3 101 3

101 3 100 3 99 3
86 9 85 9 84 9

150 9 149 9 148 9
136 3 135 3 134 3
121 9 120 9 119 9
108 9 107 9 106 9
103 9 102 9 101 9

117 6 116 6 115 6
122 9 121 9 120 9

98 9 97 9 96 9

95 9 94 9 93 9
89 9 88 9 87 9
79 3 78 3 77 3

72 3 71 3 70 3
80 3 79 3 78 3

70 3 69 3 67 3

68 3 67 3 65 3
59 3 58 3 57 3

120 9 119 9 118 9
107 3 106 3 105 3
86 9 85 9 84 9
74 9 73 9 72 9
70 9 69 9 67 9

65 9 64 9 62 9

(b) Neither full board 
nor lodging but with 
meals of good and 
sufficient quality and 
quantity whilst on duty

London
Area

Pro
vincial 
A Area

147 6 
142 6 
131 0 
133 6 
128 0

142 3 
147 6

119 6 
113 6 
103 0

96 0 
104 0

s.

142 6 
137 6 
126 0 
128 6 
123 0

136 9 
142 0

114 6 
108 6 
98 0

91 0 
99 0

Pro
vincial 
B Area

rkef apP'J'

is supP,
on°  lied an '
, 0 .

lodgJfn'oVfall

overall* or

“ s S s : ? ;

A l l « a :  s i r
Provided that where a  worker

Orders specify certain paytnents l 
Workers employed on custom, 

in addition to the remuneration 1

86 0 
94 0

" London Area ” means the M 
and the City of London.

"Provincial A Area ’* means, 
ough, Municipal Borough or Ur 
Area or in Provincial B .Area, an( 
Districts.

" Provincial B Area ”  means, 
t o ,  administered by Rural Dn 
cipal Borough or Urban Distric 
in Provincial A Area.

A Local Government Area m

Note.—The rates became operative from 11th November, 1957.

Hours of Labour
The weekly rates relate to a week of 47 hours, excluding mealtimes, and, except as provided 

under the terms of the guaranteed week, are subject to a proportionate reduction if the number 
of hours worked is less than 47.

G uaranteed Week
A worker who normally works for not less than 36 hours a week is, subject to certain condi

tions and qualifications, guaranteed weekly remuneration equal to the remuneration to wluch 
he would be entitled if he worked his normal number of hours including hours for which

time is navable but excludinc hours of overtime.
For footnotes see next page.

t  For occasional 
engagements on eitl 
^̂ ^̂ k̂lyremuner; 

divided by 47 a

) whicheve
§ ^ates are
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6 118 6 113 6

0 91 0
0 99 0
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The minimum rates quoted on the previous page are payable where the employer supplies 
the worker (a) with full board and lodging for 7 days a week or (b) with neither full board 
nor lodging but with meals of good and sufficient quality and quantity whilst on duty. When 
these circumstances do not apply, the minimum rates are as follows:—

Where lodging is supplied but not full board 
or meals whilst on duty

Where lodging is supplied and meals whilst 
on duty but not full board

Where neither meals nor lodging are supplied

21s.

15s.

Where

a week of 7 days more than the 
rates applicable to (a) above.

week of 7 days more than the 
rates applicable to (a) above.

a week o f 7 days more than the 
rates applicable to (b) above.

a week o f 7 days less than the 
rates applicable to (b) above.

P r o v isio n  o f  L a u n d ry
Where overalls or uniform are worn by the worker (other than an occasional worker) 

when at work and no provision is made by the employer for laundering or cleaning them 
free of charge, the minimum rates are increased by Is. Od. a week.

B enefits a n d  A dvantages
The provision of uniform or overalls by the employer is allowed to be reckoned as payment 

of remuneration in lieu o f payment in cash, and the values at which these benefits or advantages 
are to be so reckoned are specified in the Orders.

S pec ia l  T ime
Special time is payable in addition to the remuneration otherwise payable to all workers, 

other than occasional workers, in respect o f all hours as follows:—
On any day other than a Sunday or a rest day:—

All time worked between 5 a.m. and 7 a.m..................................... One-eighth time
One-eighth time 
One-quarter time 
One-quarter time 
One-quarter time 
Hourly rate

All time worked between 7 p.m. and 11 p.m. ...
All time worked between 11 p.m. and 5 a.m.
All time worked in excess o f hours ................

All time worked on Sunday (not being a rest day)
All time worked on rest day ............................
Provided that where a worker works on a Sunday or a rest day for less than 4 hours, 

Orders specify certain payments to be made in respect of that work.
Workers employed on customary holidays are paid one-quarter time for all hours worked 

in addition to the remuneration to which they are otherwise entitled.

C lassification  o f  A reas
“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 

and the City of London.
“ Provincial A Area ” means, in England and Wales areas administered by County Bor

ough, Municipal Borough or Urban District Councils except those included in the London 
Area or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting 
Districts.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 8th April, 1951.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister o f Labour and 
National Service, copies of which are on sale at H.M. Stationery Office.

t  For occasional workers, /.e., workers, other than part-time workers, who undertake
engagements on either an hourly or a day-to-day basis, the hourly minimum remuneration is
the weekly remuneration quoted at (b) for the corresponding description of workers in the same
area divided by 47 and increased by 12J per cent, for hours worked between 5 a.m. and 11 p.m.
and by 40 per cent, between 11 p.m. and 5 a.m. on any day other than a Sunday or customary
holiday, by 25 per cent, on Sundays and 40 per cent, on customary holidays with a minimum
payment as for 4 hours’ work in the latter two cases.

%

t  For late entrants with less than 3 months’ experience in the catering trade, the weekly 
minimum remuneration is the appropriate rate less 10 per cent, or the rate for’“ any other 
worker ” , whichever is the greater.

§ Rates are also fixed for managers and manageresses.
II The rates in these cases are fixed without reference to age.
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INDUSTRIAL AND STAFF CANTEENS—GREAT BRITAIN
[Industrial and Staff Canteen Undertakings Wages Board Wages Regulation Order\*

Class of Worker

Minimum Remuneration per week of 45 hours 
where the employer supplies the worker with 
neither full board nor lodging but with such 

meals as are available whilst on duty

Men, 21 years and over Women, 18 years and over

Head cooks 
Cooks
Assistant cooks 
Porterst 
Other workers 
Cashiers
Canteen attendants §
Canteen supervisors, managers and 

manageresses, stewards and 
stewardesses ||
N ote.

•  •

London Area Other.Areas London Area Other Areas
s. d. s. d. s. d. s. d.
162 6 160 0 118 Of 115 6t149 6 147 0 103 ot 100 6t136 6 134 0 94 6 92 0
120 6 118 0
120 6 118 0

90 0 87 6
86 0 83 6

157s. 6d. to 155s. to 107s. 6d. to 105s. to
187s. 6d. 185s. 145s. 6d. 143s.

The rates became operative from 14th October, 1957
H ours of L abour

The weekly rates relate to a week of 45 hours, excluding mealtimes, and, except as provided 
under the terms of the guaranteed week, are subject to a proportionate reduction if the number
of hours worked is less than 45. In the case of workers other than full-time workers the 
weekly rates relate to a week of 47 hours.

G uaranteed W eek
A full-time worker, /.e., one whose usual weekly hours amount to 36 or more, is, subject to

certain conditions and qualifications, guaranteed weekly remuneration for 45 hours if he
normally works for 40 hours or more a week, or for 40 hours if he normally works for less than 
40 hours a week.

Provision of M eals, O veralls and  H eadgear, and F ull  Board and L odging  
The mirimum rates quoted above are conditional upon the provision by the employer of 

such meals as are available when the worker is on duty and of a reasonable supply in good 
repair of clean overalls and headgear if supplies are available. If meals are not provided, the 
minimum remuneration is 15s. a week higher, and if overalls and headgear are not provided, 
it is 2s. 6d. a week higher.

Where full board and lodging are provided a different scale of rates of remuneration is 
applicable. The rates are lower than those quoted above by 23s. 4d. a week in London and 
20s. lOd. a week in other areas. If lodging is provided but not full board, the rates where full 
board and lodging are provided are increased by 23s. l id. a week of 7 days, or if full board 
and not lodging by 12s. lOd. a week of 7 days.

Shift  W orkers
The minimum remuneration for workers 90 a two- or three-shift system is Id. an hour more 

than the rates quoted. This allowance is paid for all hours worked and is not computable for 
overtime rates of pay.

N ight  W orkers
The minimum remuneration for night workers, /.e., workers whose usual hours fall between 

7.30 p.m. and 7.30 a.m. and who are not shift or split duty workers, is one-fifth higher than the 
rates quoted. This allowance is paid for all hours worked and is not computable for overtime 
rates of pay.

Split  D uty
The minimum remuneration for split duty workers, /.e., workers who are provided with full 

board and lodging for 7 days a week and whose normal hours of daily duty are spread over a 
period exceeding 10 hours inclusive of mealtimes but not exceeding 14 hours inclusive of meal
times, is 2d. an hour more than the rates quoted. This allowance is paid for all hours worked 
and is not computable for overtime rates of pay.

London Area ” 
Other Areas

C lassification of A reas
means the City of London and Metropolitan Police District, 

means all other areas in Great Britain.
* For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Minister of labour 
and National Service, copies of which are on sale at H.M. Stationery Office.

t The rate applies to women, 21 years and over.
t When deputed to supervise staff for a minimum period of one hour, Id. an hour extra.
§ When engaged in cooking prepared food, 8d. a day or night extra. When deputed to 

supervise staff for a minimum period of one hour, Id. an hour extra.
I I  According to the number of staff normally employed in the canteen under his or her direct 

control.
2 3 6
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MEALS SERVICE AND CIVIC RESTAURANTS
ENGLAND AND WALES*

[Agreements o f  the National Joint Council for Local Authorities' Services [Manual Workers)]

Class o f Worker

« « «

•  •  •

W om en , 18 years and over;— 
School Meals Service:—  

Canteens and central kitchens: 
Helpers or general assistants 
Assistant cooks 
Cooks 

Dining centres:—
Helpers or general assistants

Staff Canteens ............................
Civic Restaurants:—

Helpers or general assistants
Assistant cooks ..............
Cooks • • • • • • • •

Standard Hourly Rates of Wages

Zone A Zone B
London Areas Areas

s. d. s. d. s. d.

2 lOJ 2 9 i 2 8f
3 Of 2 lOf 2 9 |
3 21 3 Of 2 m

2 101 2 9 i 2 8 |
As for School Meals S(3rvice

2 4 f 2 3 | 2 2 f
2 6 i 2 41 2 4 i
2 8 | 2 7 | 2 6f

N ote.—The rates for workers in the School Meals Service and Staff Canteens became 
operative from the pay day in the week commencing 6th May, 1957, and for workers in Civic 
Restaurants from 11th November, 1957.

H o u rs  o f  L abour

The hours of labour in a full week, exclusive o f mealtimes and overtime, are 44,

M e a l s

No deduction is made from wages and no charge made in respect o f meals available during 
the period of duty.

L a u n d e r in g

Protective clothing, where provided by the local authority, is laundered at the cost of the 
local authority.

Spec ia l  P aym ent  d u r in g  Sch o o l  H olidays

Subject to certain conditions workers engaged on school meal services are allowed a special 
payment at the rate of one-half of their normal weekly wage while the schools are closed for 
the holidays.

A d d it io n a l  P ayments

In the School Meals Service, cooks and cook supervisors who hold recognised diplomas in 
cooking are paid an additional IJd. an hour.

C lassification  o f  A reas

The zoning is the same as that for manual workers o f Local Authorities {see page 223)

* The School Meals Service and Civic Restaurants are not covered by the Unlicensed Place 
of Refreshment Wages Board Orders but variations in the rates agreed by this Board are applied 
to female employees in Civic Restaurants {see page 234).
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GREAT BRITAIN
[Licensed Residential Establishment and Licensed Restaurant Wages Board Wages Regulation

OrderY' ^
V

I

Class of Worker!

Minimum Remuneration per week of 48 hours where 
the employer does not supply any board, meals or

lodging to the worker

Railway refreshment establish
ment attendants ...............

Public barmen or barmaids 
Head barmen or barmaids 
Dining-room and restaurant 

cashiers, linen or sewing 
maids • • • ... ... ..,

Chambermaids ...........................
Chefs or head cooks
Chefs de cuisine ... ...............
Cleaners, housemaids, kitchen, 

scullery or vegetable maids, 
staff maids or attendants 

Clerks or receptionists 
Head clerks or receptionists 
Cloakroom and toilet attendants: 
Cooks
Assistant cooks ........................
Lift attendants ........................
Stillroom men or maids ...
House, basement, cellar, store or

kitchen porters........................
Hall or floor porters, “ boots
Night porters! .........................
Plate and pantry or crockery

attendants .........................
Salad hands .........................
Service dispensers.........................
Telephone operators .............
Waiters or waitresses! § .............
Head waiters or waitresses!
Second head waiters or waitresses! 
Other workers (not specified)

..................... ■■ ■ (
Men,

21 years and over

Area A AreaB Area C

s. d. s. d. s. d.

137 0 135 0 132 0
147 0 145 0 142 0 '

197 0 195 0 192 0
277 0 275 0 272 0

1

157 0 155 0 152 0
177 0 175 0 172 0
127 0 125 0 122 0
167 0 165 0 162 0
147 0 145 0 142 0
137 0 135 0 132 0
142 0 140 0 137 0

137 0 135 0 132 0
127 0 125 0 122 0
142 0 140 0 137 0

137 0 135 0 132 0
147 0 145 0 142 0
142 0 140 0 137 0
142 0 140 0 137 0
137 0 135 0 132 0
177 0 175 0 172 0
157 0 155 0 152 0
137 0 135 0 132 0

1

Women,
21 years and over

Area A Area B

s. d.

118 0 
114 0 
124 0

112 0 
104 0 
157 0

104
127
147
96

134
117
104
109

6
0
0
6
6
0
6
6

s. d.

116 0 
112 0 
122 0

110 0 
102 0 
155 0

Area C

s. d.

113 0 
109 0 
119 0

107 0
99 0 

152 0

i i

,VISION

hall p f^  °for women m Are
and d O S '" i^ c tiv e ly . _all'
iflArea

102
125
145
94

132
115
102
107

6
0
0
6
6
0
6
6

99
122
142
91

129
112
99

104

6
0
0
6
6
0
6
6

\

104
117
109
119
109
124
119
104

6
0
6
6
0
0
0
6

102
115
107
117
107
122
117
102

6
0
6
6
0
0
0
6

99
112
104
114
104
119
114
99

6
0
6
6
0
0
0
6

Provision a

/^ddition^ ô r un ifoo i’ '

, ri' i e all time 
For night not les

S e t  S o  does not:grade of worKer wuv

» « ■ » -
than half an hour.

For all timeFor all lunc w uinw  - -  
The amount of time by whicn 

duty, below 8 consecutive hour? 
and 9 in the case of o ther work
time.

I » 
«

j :

Note.—The rates became operative from 4th November, 1957. I
Hours of Labour

The weekly rates relate to a week of 48 hours, excluding mealtimes, and, except as provided 
under the terms of the guaranteed remuneration, are subject to a proportionate increase or 
reduction according as the number of hours worked, not being overtime, is more or less than 48.

=* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service, copies of which are on sale at H.M. Stationery Office.

t  Rates of remuneration are fixed by the Orders for various classes of workers additional to 
those specified in the Table.

!  In the case of “ service workers ” the minimum weekly rates are lower by 20s. Od. a week 
for men and 15s. Od. for women. A “ service worker ” is one who is employed under a written 
agreement by which the employer undertakes to pay the reduced statutory remuneration plus 
a sum not less than the sum (if any) by which the total amount of gratuities received by the 
worker falls short of 20s. Od. a week for men and 15s. Od. for women.

§ For waiters only after 12 months’ experience as a waiter.

When hours 
than a worker ernpl 
containing not mon 
or lodgers, are spre 
paid as follows:—

More than 12; 
hourly payment c 

More than 13 
8_ hours plus a n ; 
time worked, or 
When the hours 

ovCT more than 14 
which he is employ 

More than 14 
I  hours plus a n , 
tune worked, o r ; 

More than 15 h 
payment of 6d. a
«Pectively, whic

uh
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id, except as provided 
lortionate increase or
i m ore o r less than 48.

e M inister o f Labour 

Workers additional to

uities recei'

Licensed Residential Establishments and Licensed Restaurants— contd.

G uaranteed R emuneration
A worker, who ordinarily works for his employer for not less than 36 hours in a week, is 

guaranteed remuneration for the number o f hours normally worked by him, subject to a 
maximum of 48 and a minimum of 44 and to certain conditions and qualifications. In the case 
of fortnightly workers the figures are 72, 96 and 88 respectively.

Provision of M eals and Board and Lodging 
The minimum rates o f remuneration quoted on the previous page are payable where no 

lodging or meals are supplied by the employer to the worker. Where the worker is supplied 
with such meals as are normally available in an establishment during the time the worker is on 
duty, the rates quoted are generally reduced by 18s, a week and where full board and lodging 
on 7 days a week are supplied the rates quoted are generally reduced by 46s. Od. a week for
men and 44s. Od. for women in Area A, 45s. Od. and 43s. Od. in Area B and 44s. Od, and 
42s. Od. in Area C.

For certain classes o f workers, c.g-., chambermaids, cloakroom attendants, night porters, 
hall porters or “ boots ”, waiters and waitresses, these amounts are 16s. Od., 41s. Od, for men
and 40s. Od. for women in Area A, 40s. Od. and 39s. Od. in Area B and 39s. Od. and 38s. Od. 
in Area C respectively.

Provision of U niform, Protective Clothing or Laundering 
Additional payments of Is. a week are made to full-time workers for laundering or cleaning 

protective clothing or umform when this is not undertaken at the employer’s expense, o f 5s. 
a week to workers required to wear uniform or 2s. 6d. to those required to wear protective
clothing o f a character distinctive to the establishment when these are not provided free of 
charge by the employer.

N ight Work, Emergency D uty, Intervals for R est 
For night work, /.c., all time worked by a worker other than a night porter on any turn 

of duty which includes not less than three hours’ work between midnight and 6 a.m., the 
worker’s remuneration is increased by 25 per cent, of the rate fixed for the corresponding 
grade of worker who does not receive lodging or meals.

For emergency duty, i.e,  ̂ work for not more than one hour involving the interruption o f an
interval for rest between two turns of duty, a worker, other than an extra head waiter, an extra
waiter or an extra waitress, is paid Is. 6d. if half an hour or less is worked and 3s. Od. if more 
than half an hour.

For all time worked on the weekly day o f rest remuneration is at the rate o f double time.
The amount of time by which a workers’ interval o f rest is reduced, other than by emergency

duty, below 8 consecutive hours in the case o f workers supplied with full board and lodging
and 9 in the case o f other workers is paid at the minimum rate with an addition of double 
time.

Spreadover of H ours
When hours of duty (excluding hours o f emergency duty) on any one day of a worker, other

than a worker employed in a seasonal establishment or in a licensed residential establishment
containing not more than 35 rooms ordinarily available as sleeping accommodation for guests
or lodgers, are spread over more than 12 hours but not more than 14 hours, the worker is 
paid as follows:—

More than 12 and not more than 13 hours—minimum remuneration plus an additional 
hourly payment of 2d. for men and l |d . for women for all time worked.

More than 13 and not more than 14 hours—minimum remuneration for not less than 
8 hours plus an additional payment o f 2d. an hour for men and l i d.  for women for all 
time worked, or Is. 4d. and Is. respectively, whichever is the greater.
When the hours o f duty (other than emergency duty) of a worker on any day are spread 

over more than 14 hours, irrespective o f the number of bedrooms of the establishment in 
which he is employed, the worker is paid as follows:—

More than 14 and not more than 15 hours—minimum remuneration for not less than 
8 hours plus an additional payment o f 3d. an hour for men and 2^d. for women for all 
time worked, or 2s. 6d. and 2s. Id. respectively, whichever is the greater.

More than 15 hours—minimum remuneration for not less than 8 hours plus an additional
payment of 6d. an hour for men and 5d. for women for all time worked, or 5s. and 4s. 2d 
respectively, whichever is the greater.
The latter provisions do not apply during the off-season to a worker employed in a seasonal 

establishment.
Classification of A reas

•* A ^  n r, the City of London and the Metropolitan Police District
England and Wales all other county and municipal boroughs and

“ Area C ” means all other areas in Great Britain.

V
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LICENSED NON-RESIDENTIAL ESTABLISHMENTS—GREAT BRITAIN

[Licensed Non-Residential Establishment Wages Board Wages Regulation OrderY^

Class of Worker

Minimum Remuneration per week 
of 48 hours where the employer 
does not supply any board, meals 
or lodging to the worker

Area A Area B
1

s. d. s. d.
Men, 21 years and over:—

Cellarmen (England and Wales) ........................... 144 6 141 6
Head barmen, barmen-in-charge or first hands

(England and Wales) ....................................... 141 6 138 6
First hands (Scotland only):—

rade X ... ... ... ... ... 143 6
CT rade XX ... ... ... ... ... ... — 138 6

Second hands (Scotland only) ............... •. ■ — 138 6
Barmen or barmen-waiters (England and Wales) . • ■ 136 6 133 6
Barmen (Scotland only) ....................................... 133 6
Other workers (Great Britain) ........................... 134 6 131 6

Women (Great Britain):—
Head barmaids, 21 years and o v e r ........................... 117 6 114 6
Barmaids, 21 years and over ........................... 112 6 109 6
Other workers, 18 years and over ........................... 98 6 98 6

N ote.— T̂he rates became operative from 11th August, 1957.

Hours of Labour

The weekly rates relate to a week of 48 hours, exclusive of overtime.

Guaranteed Week

A regular worker who ordinarily works for not less than 34 hours a week is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Provision of Meals and Board and Lodging

The minimum rates of remuneration quoted above are payable where the employer does 
not supply any board, meals or lodging to the worker. Different rates are specified where the 
employer supplies board, meals or lodging for 7 days a week which are lower by the following 
amounts than the rates quoted above:—

s.
One meal a day and no lodging ............... 9
Two meals a day and no lodging 
Full board and no lodging ...
One meal a day and lodging 
Two meals a day and lodging 
Full board and lodging 
Lodging but with no meals

17
25
24
32
40
15

d.
0
6
0
0
6
0
0

Areas

“ Area A ” means the City of London and the Metropolitan Police District. 
“ Area B ” means all other areas in Great Britain.

Managers and Club Stewards

The Licensed Non-Residential Establishment (Managers and Club Stewards) Order fixes 
the minimum remuneration for managers, manageresses, relief managers, relief manageress^, 
club stewards, club stewardesses and the wives of managers, relief managers and club stewards 
where such wives are required by the employer to assist in the work of the establishment.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Mmister of Labour and
National Service, copies of which are on sale at H.M. Stationery Office.
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138 6 
133 6 
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LAUNDERING 
I.—Great Britain

[Loimdry Wages Council {Great Britain) Wages Regulation Order)*

Class of Worker

M e n ,  21 years and over, including transport 
workers but excluding enginemen and stokers ...

Women, 19 years and over, with 3 months’ em
ployment, other than transport workers or 
substitutes for male workers for whom higher 
rates are specified

General Minimum 
Time Ratesf

Per hour 
s. d.

3 0

Piece Work 
Basis Time Rates

Per hour 
s. d.

The
H ours of Labour

The weekly hours of labour in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 45.

G uaranteed Week
When a worker, who ordinarily works for the employer at least 40 hours weekly, works 

for less than 40 hours in any week, he shall be paid, subject to certain conditions and qualifica
tions, a guaranteed payment equivalent to 40 hours’ pay calculated at the hourly general mini
mum time rate ordinarily applicable to the worker concerned. In the case of laundries affected 
to a specified extent by seasonal work the guaranteed payment is equivalent to 35 hours’ pay.

P ieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the hourly piece work basis time rate applicable to the worker concerned.
Payment-by-R esults W orkers

Workers, other than pieceworkers, regularly remunerated on a system of payment by
results are paid such time rates with the addition of bonus rates as will yield to the ordinary
worker, in the circumstances of the case, at least the same amount as one-and-one-eighth times
the appropnate hourly general minimum time rate which would be applicable if the worker 
were a time worker.

Shift Workers
Shift workers employed on a daily two-shift system are paid an additional 2d. an hour.

N ight Workers
Workers employed on night work are paid a supplemental rate of one-fifth of the appropriate 

hourly general minimum time rate for any time worked between 10 p.m. and 6 a.m,
n .—Northern Ireland

[Laundry Wages Council {Northern Ireland) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.
3 0 —

2 Oj 2 Oi

Men, 21 years and over ........................................
Women, 20 years and over, after 6 months’ 

employment
Note.—The

■

H ours of Labour
The weekly hours of labour in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, which may be worked in 5 or 6 days.
G uaranteed Week

When a worker, who ordinarily works for the employer at least 40 hours weekly works 
tor less than 40 hours m any week, he shall be paid, subject to certain conditions and qualifi- 
catiras, a guaranteed payment equivalent to 40 hours’ pay calculated at the hourly general 
minimum rate ordinarily applicable to the worker concerned.

P ieceworkers
For female workers piece rates are to be such as to yield, in the circumstances of the case

to an ordinary worker at least as much as the hourly piece work basis time rate applicable 
to the worker concerned. __________

together with any conditions and qualifica-
It H M reference should be made to the Orders, copies of which are on saleat ri.M. stationery Onice.

t  A national agreement relating to co-operative laundries provides for rates of wages in 
excess of the minimum fixed by the Orders for a week of 44 hours ®

t  The hourly rate is one-and-one-eighth times the hourly general minimum time rate
2 4 1

n
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HAIRDRESSING—GREAT BRITAIN

[Hairdressing Undertakings Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker
Minimum Weekly Remuneration

Ladies’ Saloons! :—
Operative hairdessers:—

First year of employment:—■ 
^^ales • • • • • •
Females ..............

Second year of employment: 
^^ales • • • • • •
Females ..............

After 2 years’ employment: 
^^ales • • • • • •
Females ..............

Chargehands:—
^^ales • • • • • •
Females ..............

Managers ...............
Manageresses

■ « • •

• « » ■ B B •  •

97 0 
91 0

B B •

»  «  « • •

122 0 
116 0

B S B  B B

a  •  I •  •

152 0 
131 6

•  •  B B s

B B B »

a  »  • s  •

92 0 
86 0

92 0 
86 0

117 0 
111 0

117 0 
111 0

147
126

147 0 
126 6

a  a

G entlemen’s Saloons! :—
Operative hairdressers (males or females) :—

First year’s employment ..............
After one year’s employment..............

Chargehands ......................................
Managers and manageresses ..............

Ladies’ and/or G entlemen’s Saloons:— 
Clerks, receptionists, manicurists:—

Men, 24 years and over ..............
Women, 24 years and over ...

Sales assistants, cashiers, clerical assistants:
Men, 23 years and over ..............
Women, 23 years and over ..............

All other workers:—
Men, 23 years and over ..............
Women, 23 years and over

Note.—The rates became

B B

B •

117 0 
147 0 
161 6 
176 6

112 0 
142 0
156 6 
171 6

112 0 
142 0 
156 6 
171 6

152 0 
112 6

148 0 
108 0

142
102

146 0 
108 0

138 0 
103 0

142 0 
103 6

134 0 
98 6

June, 1957.
Hours of Labour

The weekly minimum rates relate to a week of 46 hours, exclusive of mealtimes and overtime, 
and, except as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number of hours worked is less than 46.

G uaranteed Week
A full-time worker, i.e,, one who normally works for at least 36 hours a week, is, subject 

to certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas
“ London Area ” means the Metropolitan PoUce District, as defined in the Police Act, 1946,

and the City of London. . , .  , n
“ Provincial A Area ” means, in England and Wales areas admmistered by County Borough,

Municipal Borough or Urban District Councils except those included in the London ^ e a
or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting
Districts.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas admmistered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included
in Provincial A Area. , .

A Local Government Area means that area as it was on 8th Apnl, __________
•' ror me luii ucums ui binding ...... — x er

cations attached to them, reference should be made to the Orders of the Minister of Labour and
National Service, copies of which are on sale at H.M. Stationery Office. and

e e n t l e S  The appropriate rate is the higher of the rates for ladies’ or gentlemen’s saloons.

London Provincial Provincial
Area A Area B Area

s. d. s. d. s. d.

I

u c

i

Is of*

“"lional. ?  1 and t"®.

jndustO'

,ed w aters ( E n g la n d
ted

Orkney an '
,\era

id Shetland Islar

Other areas 
\griculture (Scotland)

•  •  •

Baking (England and Wales]

Baking (Scotland) • • •

Boot and floor po lish ...
Boot and shoe repairing arv 

foot^^ear manufacture 
Brush and broom 
Button manufacturing... 
Coffin furniture and cerei 

in g :-
Coffin furniture section
Cerement-making section 

C orset. . . . . . . . . . . . . . . .
Cotton waste reclamation 

England and Wales 
t̂land ...

Cutlery
and women’s 

•ng (England and Wales'
Retail bespoke branch

l>«Poke branch

Eastian ciiiti,
•  t

3̂terials
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INDUSTRIES COVERED BY WAGES REGULATION ORDERS
[M/Vz/mw/zr Jiafes o f  Wages fixed by Wages Regulation Orders issued under the Wages Councils 
Acts, the Agricultural Wages Acts and the Catering Wages Act for the lowest-rated grades

o f adult workers employed on time work]
Notes.—
(1) For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Minister of Labour 
and National Service (the Minister of Labour and National Insurance in the case of 
Northern Ireland) and the Agricultural Wages Boards, copies of which are on sale at 
H.M. Stationery Office or in the case of agriculture may be obtained from the Secretaries of the 
Agricultural Wages Boards.

(2) In cases where the Orders specify hourly rates, the weekly rates have been obtained by 
multiplying the hourly rates by the normal weekly hours.

Great Britain

Industry

General Minimum Time Rates 
as at 1st April, 1958

Weekly Hours 
of Labour in 

respect of 
which the 

rates quoted 
are normally 

payable

Men, 
21 years 
and over

Women, 
18 years 
and over

Aerated waters (England and Wales)

Per week 
s. d.

144 0

Per week 
s. d.

102 0 (̂ 7) 48
Aerated waters (Scotland):—

Orkney and Shetland Islands 135 0 95 0(a) 48
Rest of Scotland ........................... 139 0 99 0(a) 48

Agriculture (England and Wales);—
Cambridge, Isle of Ely and Yorksh ire 150 0{b) 107 0 (c) 47

Other areas ... 150 0(b) 114 0(c)
(44 for women) 

47
Agriculture (Scotland) ............... 145 0 (b) 110 3(c) 48 (summer)

Baking (England and Wales) 143 9 i f ) 101 7 (c ) ( / )
44 (winter) 

46

Baking (Scotland) ...........................

147 1 ( f )  
149 6 ( / )
151 6(g)

105 5 (c)(f)  
107 4 (c )( /)  
107 6 (c) 45

Boot and floor polish ... ...............

154 O(^) 
169 O(^) 
150 4 106 4 44

Boot and shoe repairing and bespoke 141 0 102 0(c) 45
footwear manufacture

Brush and broom ........................... 142 6 91 \0i(a) 45
Button manufacturing........................... 138 9 99 U 45
Coffin furniture and cerement-mak

ing:—
Coffin furniture section ............... 142 6 118 1 i(c) 45
Cerement-making sec tio n ............... 118 U(c) 45

Corset ... ... ... ... 146 8 106 4 44
Cotton waste reclamation;—

England and Wales ............... 131 3 103 l i 45
Scotland ....................................... 131 3 102 21- 45

Cutlery ....................................... 130 2 93 6 (c) 44
Dressmaking and women’s light cloth

ing (England and Wales):—
Retail bespoke branch ............... 137 6 89 1 0 ( / ) 44

Wholesale manufacturing branch 137 6

96 3 ( / )  
102 8 ( / )  
102 8 44

Dressmaking and women’s light cloth
ing (Scotland):—
Retail bespoke branch ............... 140 3 87 1 ( / ) 44
Wholesale manufacturing branch ... 140 3

93 6 ( f )  
100 10 44

Flax and hemp ........................... 139 3 92 10 45-F ur ... ... ... ... ... 132 6 81 6 (a) 44Fustian cutting ......................... 93 9 45
General waste materials reclamation 143 9 99 8 46

For footnotes see page 245.
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Industries covered by Wages Regulation Orders— contd.

Great Britain—contd.

Industry

General Minimum Time Rates 
as at 1st April, 1958

Hair, bass and fibre ... 
Hairdressing undertakings

• • • •
« • • •

Hat, cap and millinery (England and 
Wales)

Hat, cap and millinery (Scotland):— 
Felt hat and hood branch
Wholesale cloth hat and cap branch 
Other branches ...........................

Per week 
d.
6i
0  ie){f )  
0  (e){f )  
0  (e)( f )  

10

H ollow -w are.......................................
Industrial and staff canteen under

takings 
Jf u
Keg and drum.........................
Lace finishing.........................
Laundry .........................
Licensed non-residential establishments

Licensed residential establishments 
and licensed restaurants

Linen and cotton handkerchief and 
household goods and linen piece 
goods

Made-up textiles ...........................
Milk distributive (England and Wales)

Milk distributive (Scotland)...............
Ostrich and fancy feather and artificial 

flower
Paper bag .......................................
Paper box ••• •••
Perambulator and invalid carriage . -. 
Pin, hook and eye, and snap fastener 
Ready-made and wholesale bespoke 

tailoring
Retail bespoke tailoring (England and 

Wales)
Retail bespoke tailoring (Scotland) ...

Retail bookselling and stationery 
trades

Retail bread and flour confectionery 
trade (England and Wales)

Retail bread and flour confectionery 
trade (Scotland)

Men, Women,
21 years 18 years
and over and over

Per week 
s. d.

8 i
0  (e)( f )  
6
6  (e) i f )  
0

i / m
( / m
( f ) m r n )
i n m m )

( f ) U )
( / ) ( / )
( f ) U )
( / ) ( y )
m n
(d){f )
m / )

i c o i / m
i d) ( f )
id) ( f )

For footnotes see next page

0
0
0 ( / )
6 ( f )
2
0  ( f ) (h)  
6 (/)(//) 
8
8 ( c )
6
s m
6(h)

6(c)(f)(h)(m)
6(c)(f)(h)(nj)
6(c)(f)(h)(m) 
0

6
0  (c)(f ) 
6 (c)( f )
6 ( c ) ( / )  
0 ( c )  

lOJ

1 ( f )U)
0 ( / ) ( y )
9{f)U)
4  ( / ) ( ; )
0 mf)
0 m f )
0 m f )
0 mm) 
0 mm) 
0 mm)
6 m f )
6 m f )

Weekly Hours 
of Labour in 

respect of 
which the 

rates quoted 
are normally 

payable

(Ji

■— ri

1

.  , - d  and
:ifood trades

fscoooery
Wales) . . . .  jg iy cco  an

liooery
Road haulage -

«•»>

Rope, wine and net.
Net section 
Other sections •

Rubber manufacturing 
Sackaodbag -
Shirimaking -  *
Stamped or pressed metal-ware
Sugar confectionery and too 

serving
Tin box . . . . . . . . . . . . . . . .
Toy . . . . . . . . . . . . . . . . . . . . . . .
Unlicensed places of refreshme

Wholesale mantle and costume

(fl) At 19 years of age. (b)
W At 22 years of age. (e) 
f/)  Dependent on area as g 
W Dependent on shift woi

; apply if bo
1 ne minimum rates are

j  s x 's s a
“ Atk ^ m u m  rate? ar

quoted apply

JM
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Industries Covered by W ages R egulation O rders—contd. 

Great Britain—contd.

Industry

Retail drapery, outfitting and footwear 
trades

Retail food trades (England and Wales)

Retail food trades (Scotland)

Retail furnishing and allied trades .

Retail newsagency, tobacco and con
fectionery trades (England and 
Wales)

Retail newsagency, tobacco and con- 
tionery trades (Scotland)

Road h au lage ............................

• •
• •

Rope, twine and net 
Net section 
Other sections 

Rubber manufacturing 
Sack and bag ...
Shirtmaking 
Stamped or pressed metal-wares 
Sugar confectionery and food 

serving
Tin box ... ... ...
 ̂t ... ... ... ...
Unlicensed places of refreshment

pre-

• •
«• •

Wholesale mantle and costume • «

General Minimum Time Rates 
as at 1st April, 1958

Weekly Hours 
of Labour in 

respect of 
which the 

rates quoted 
are normally 

payable

Men, 
21 years 
and over

Women, 
18 years 
and over

Per week Per week
s. d. s. d.

142 0 m m ) 108 0 (d)(f)(h) 46
138 0 m m ) 103 6 (d)(f)(h)
136 0 m m ) 97 6 (d)(f)(h)
141 0 (.d)(f)(h) 103 6 (d)(f)(h) 46 (^)
136 6 m m ) 99 0 (d)(f)(h)
135 0 m m ) 95 6 (d)(f)(h)
142 6 m / ) 104 0 (d)(f) 46
138 6 m f ) 100 0 (d)(f)
141 0 m m ) 107 0 (d)(f)(k) 46
136 6 m m ) 102 0 (d)(f)(h)
135 0 m n w 95 6 (d)(f)(h)
141 0 (e)if) 103 6 (e)(f) 48
137 0 m f ) 99 6 (e)(f)
131 0 m / ) 93 6 (e)(f)
132 6 m / ) 95 6 (e)(f) 46
128 6 m f ) 91 6 (e)(f)
149 0 ( /)( /) -  (1) 44
153 0 (f)(1)
156 0 ( /) ( /)

136 m 96 6 | 45
138 9 98 5 i 45
153 9 112 6(c) 45
134 Of 96 45
144 10 102 8 44
148 6 112 9 44
146 0 104 0(«) 45

146 8 102 8 44
138 9 106 1 OHA) 45
128 6 i f m i m ) 93 6 (f)(h)(m) 47
133 6 ( f ) m r n ) 99 6 (f)(h)(m)
138 6 i / m i r n ) 104 6 (f)(h)(m)
133 10 102 8 44

(a) At 19 years o f age. {b) At 20 years of age. (c) At 21 years o f age.
{d) At 22 years of age. (e) At 23 years of age.
( / )  Dependent on area as graded by the Wages Board or Council.
(g) Dependent on shift worked.

Lower rates apply if board, lodging or meals are suppUed.
The minimum rates are not fixed by reference to sex, but are believed to apply to females 

Payable on completion o f 5 years’ employment in the trade.
48 for 7-day off-licences and 47 for shops wholly or mainly engaged in sale of cooked 

meats or other cooked foods.
.. minimum rates are not fixed by reference to sex and the rates quoted apply to

Other road haulage workers ” .
Un) The rates quoted apply to “ Any other worker ” .

r f
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I n d u s t r i e s  C o v e r e d  b y  Wages Regulation O r d e r s — contd

Northern Ireland

Industry

General Minimum Time Rates 
as at 1st April, 1958

Weekly Hours 
of Labour in 

respect of 
which the 

rates quoted 
are normally 

payable

Men, 
21 years 
and over

Women, 
18 years 
and over

Per week Per week
s. d. s. d.

Aerated waters ............... • • • 139 2i 98 OHb) 45 (47 June
to August)

Agriculture • ■ • ............... • • • 136 0 to 48 (50 August
143 0 (a) (c) and September)

Baking {as from 2nd Aprils 1958) • • • 168 0(a) 110 6 (a)(d) 45
163 9(a) 107 9 (a)(d) 45 or 46 (a)

Boot and shoe repairing • • • 141 0 99 0(d) 45
Brush and broom ............... • • • 142 6 91 lOi (b) 45
Dressmaking and women’s light cloth- 1,\1

mg:—
Retail bespoke branch • • * 98 1 (a) 44

91 8(a)
Factory branch ............... • « • 139 81- 100 45

General waste materials reclamation 150 4 64 2(c) 44
Hat, cap and millinery:—

Retail branch ............... « » • 99 0(a) 48
97 0(a)

Factory branch • • » 129 3 94 5 44•r
Laundry ........................... • • • 135 0 91 i0 H c)(/) 45
Linen and cotton handkerchief and 142 6 (a)(g) 90 0 45

household goods and linen piece 135 0 (a)(g)
goods

Paner box ........................... • • • 148 o w 102 3 45
Ready-made and wholesale bespoke 133 10(e) 98t 1 44

tailoring 1
Retail bespoke tailoring • • * 108 9 (a)(e) 69 8(a) 44

105 9 (a)(e) 66 0(a)
Road haulage • 138 0 (a)U) 44

136 6 { a m
128 6 { a m

Rope, twine and n e t ............... • • » 136 lOĤ )̂ 90 0(a) 45r > 135 0(a) 881 1 i  (a)
Shirtmaking ........................... * • « 144 10 {e) 99 0 44
Sugar confectionery and food pre- 144 4 i 99 4J 45

serving
Wholesale mantle and costume » • ■ 133 10 98 1 44

{a) Dependent on area as graded by the Wages Board or Council.
(b) At 19 years of age.
(c) At 20 years of age.
(d) At 21 years of age.
(e) At 22 years of age.
( / )  After 6 months’ employment in the trade.
ig) With not less than 2 years’ employment in the trade.
(/;) With 1 year’s employment after the age of 21 years.

carrying

4

t .

I •,

a i
of

s
< 1

l i  /icd r fau
r

beeobefô
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S £ » S
Stockmen

Horsemen and iractor

UmSedfied 0“ ^ “ “  *
Nortbem I r e U n ^ ,  :
County o f ;

Bclfisi. C aslItWDownpatrick. H ilis ,
borough, Lisburn and
North Down ... •

Rest of counties of A n - : 
trim lod Down .■• 

County borough and 
county of Londonderry , 

Counties of Armagh and
Tyrone . . . . . . . . . .

County of Fermanagh...

70 0

70 9

69 6

68 6

62 6

Coal mining; 
Underground workers a  •  •

Surface workers...

Building brick and allied 
industries (England and 
Wales)

96

78

Fleiton brick manufacture ; 79 9
Pottery manufacture: 
Group M.l
Croup M.2
Group M.3 
Group M.3 A *• •

< •  *
•  •  »
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APPENDIX I

YOUNG WORKERS IN CERTAIN INDUSTRIES

Time Rates of Wages as agreed upon between organisations of employers and workpeople 
or laid down as minimum rates in Wages Regulation Orders and operative from the dates 
shown in the preceding Tables, unless otherwise stated.

[Hours o f  Labour are the same as those shown in preceding Tables for adults, but the weekly 
hours o f young persons under the age o f  16 years are limited to 44 in industries covered by the
Factories Act]
N o tes  —(1) The scales of rates shown are those which apply during the period o f employment

before the full rate applicable to adult workers (shown in the preceding Tables) 
has been attained. In some cases the full rate does not become payable as soon 
as the worker reaches the age of 21 years, while in man} cases the full rate for 
female workers becomes payable before the age of 21 years is reached.

(2) Owing to considerations of space a number of scales of rates have been omitted.
(3) Where the rates fixed are on an hourly basis, they have been converted to the 

equivalent rates for a full normal week.
(4) Where two rates are quoted in a column, the lower rate is paid during the first 

half-year of age and the higher rate during the second half-year.

{.—MALES

Industry, Class of 
Worker and Locality

• * «

Agriculture:
England and Wales 
Scotland—
Shepherds {in charge o f a 

breeding or hill stock)(a)
G rieves o r s tew ard s , 
stockmen

Horsemen and tractor-
• • •

Unspecified occupations 
Northern Ireland—
County borough o f Bel

fast, rural districts of 
B elfast, C astle reag h , 
D o w n p a tr ic k , H ills 
borough, Lisburn and 
North Down ...

Rest o f counties o f  An
trim and Down

C o u n ty  b o ro u g h  and  
county of Londonderry

Counties o f Armagh and 
Tyrone

County of Fermanagh ...

Coal mining:
Underground workers ... 

Surface workers ...

Building brick and allied 
industries (England and 
Wales)

Fletton brick manufacture

Pottery manufacture: 
Group M .l 
G roup M.2 
G roup M.3 
Group M.3A

• • •

Apprentices on time work
{ 1 . . .  . . .  . . .  . . .

Weekly Rates o f Wages unless otherwise stated

15
years

16
years

17
years

18
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

70 0 80 0 95 0 109 0 120 0

70 9 85 9 98 3 117 9 141 0

69 6 84 6 97 3 115 6 138 9 ■ ■■■

68 6 83 6 96 0 114 0 137 0

62 6 72 6 83 3 100 6 123 0 —- -

85 0 97 0 109 0 122 0
1
1

85 0 97 0 109 0 119 6

1
1

85 0 97 0 109 0 119 0 1

85 0 97 0 109 0 119 0 — 1

85 0 97 0 109 0 118 0

106 6 112 6 120 o \ 145 0 155 6 163 0
109 6 116 0 125 0 /
93 0 99 6 105 6 \ 128 6 137 0 145 0
96 6 102 0 108 0 /

78 10 86 2 99 0 113 8 128 4 137 6

79 9 87 1 102 8 119 2 143 0 158 7

38 6 49 6 61 5 66 11 73 4 83 5
41 3 52 3 64 2 69 8 76 1 86 2
44 0 55 0 66 11 72 5 78 10 88 11
44 11

1

55

1

11 67 10 73 4 79 9 89 10

Proportion o f journeyman’s rate, see page 26

50% 60% 70% 80% 90%

For explanatory notes see page 261,

Remarks

Minimum rates o f 
> Agricultural Wages 

Boards

Minimum rates o f 
the N ational Joint 
Council

For details o f groups 
see page 26. Rates 

r  exclude cost-of-liv- 
J ing payment o f  2 |d  

an hour, incentive 
bonus o f 31 per 
cent., where applic
able, and general 
increase o f 12J per 
cent.
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Y o u n g  W o r k e r s  in  C e r t a in  In d u s t r ie s—

M ales— contd.

Industry, Class of 
Worker and Locality

Heavy chemicals manufac
ture :

Members of J.I.C.— 
London (within 15 miles 
o f Charing Cross)

Rest of Great Britain 
I.C.I. Ltd.—

Apprentices 
Youths and boys

• • «

«•

Drug and fine chemical 
manufacture:

London (within 15 miles 
of Charing Cross)

Rest of Great Britain
• • •

•  • •

Paint, varnish and lacquer 
manufacture:

London (Metropolitan
Police D istrict)...............

Other districts ...............

Soap, candle and edible fat 
manufacture:

Class A employers •  • f

Class B employers ««

Shipbuilding: 
Apprentices (c) (d)

Other boys and youths ...

Engineering: 
Apprentices (c) • •

Youths and boys

Electrical cable making ...

Motor vehicle retail and 
repairing trade:

London (within 15 miles of 
Charing Cross including 
Romford and Uxbridge) 

Provinces ...

Railway workshops: 
London (within 10 miles of 

Charing Cross)
Other districts ...............

Tin box manufacture: 
Learners • «

Weekly Rates o f Wages unless otherwise stated

Blacksmith, farriery and 
agricultural engineer
ing trade:

Apprentices ...............

For explanatory notes see page 261.

I • •

t-U
■j : cT-

■L % .

-i

15
years

16
years

17
years

18
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

77 0 91 8 109 1 127 5 150 4 158 7
71 6 86 2 103 7 121 11 144 10 153 I

84 4 91 2 i 115 6 129 3 149 579 3 85 8 91 2 116 10 124 2 131 6

69 6 81 0 97 0 112 0 125 0 136 6
66 0 77 6 93 6 108 6 121 6 133 0

52 9 66 6 82 0 100 0 118 3 140 3
51 3 64 6 79 6 97 0 115 3 136 0

61 0 69 0 85 0 109 0 121 0 138 064 0 76 0 93 0 114 0 128 0 149 061 0 69 0 85 0 104 6 116 0 132 064 0 76 0 93 0 109 0 122 0 139 0

60 8 71 n 92 11 109 Oh 125 2
50 5h 60 8 71 n 92 11 109 0^ 125 2

Proportion <)f fitter’s Tz
A
ite, see pages 46 to 499f

27 J% 32J% 45% 52 J% 62 J%  '
22^% 27i% 32|% 45% 52J% 62^%

plus in each case
11

5 6 6 5 7 4 8 3 10 I 11 0

59 7 71 6 82 6 105 5 120 1 132 11

46 9 56 1 74 10 93 6 112 2 HO 3

45 10 55 0 73 4 91 8 110 0 137 6

51 0 64 6 77 6 91 0 109 0 126 6
49 0 62 6 75 6 89 0 107 0 124 6

Proportion of  doorman'
A
’s rate, see page 61.

r

25% 40% 55% 70% 85%
S

or
30% 45% 60% 75% 90%

55 11 68 9 87 1 99 0 116 5 126 6

Remarks

On repair work the 
rates are increased 
bv Is. 6d.

Higher rates are 
s p e c i f i e d  f o r  
fo u n d ry  a p p re n 
tices, boys and 
youths. For pattern- 
making apprentices 
a differential o f Is., 
2s.,3s. and 4s. a week 
over the rate of the 
apprentice fitter is 
paid for the last 
four years of ap
prenticeship re
spectively

Wages Cxjuncil rates

j- t

S

nd

>

CoitOD

Issistaflt5

- S i r s :run >»<> ... ,
^  ■'a-ituien and

not'
S T s s . "

cloth

W *  ind mnirf/ '" •
fling tfld weaving ( io« *  
jinit) W

61 S

68 10

61 4 
65 0

RayoayanipToduciion 53 2

Silk ipinniDg. ihrowiog and 
leaviDg (Great Britain)

57 0 
63 0

Teitilc bleaching, dyeing, 
printing and fioishiî : !

Lmshire and Yorinhire ! 72 8

Sottland •»• • 4 • 72 8

Nortbera Ireland

^  w ( r i th in l7 m iio o fuianng Cross)— 
Unskilled 
Semi-sl̂ ed > •

Provinces^  Scotland 74 3



8 7
3 1

' 6

6

0

}
0

0
0
0
0

f ■

0

1

6

6

6

. ^  repair work ihe 
I increased

! Higher rates are 
I ^ P e c i f i e d f o r  
i lo u n d r y  appren- 
; iiccs, hoys and 
• jtiuths. For pattcra-
, apprentices 
I a  differentia] of Is.,
; 2s.,3s and 4s. a week

c"tr the rale of the 
ipprentice fitter is 
paid for the last 
four years of ap
prenticeship 
speciivdy

J

; Council

Y o u n g  W o r k e r s  in  C e r t a in  I n d u s t r ie s — coutd.

M ales— coutd.

Industry, Class o f 
Worker and Locality

Hollow-ware manufacture: 
Learners « » «

Gold, silver and allied 
trades (Birmingham): 

Indentured apprentices ...

Approved trainees and 
other boys

Cotton spinning and weav-

Leather producing industry: 
London (within 17 miles of 
Charing Cross)—

Unskilled ................
Semi-skilled

Leather goods, saddlery 
and harness manufac
ture:

L ondon  (M e tro p o lita n
Police D istric t)................

Other disiricis in Great 
Britain ............................

Weekly Rates o f  Wages unless otherwise stated

79 9 
79 9

Provinces and Scotland ... 74 3

15 16 17 18 19 20
years years years years years years

s. d. s. d. s. d. s. d. s, d. s. d.

47 8

j1

57 3^ 68 9 81 7
1

92 7 n o  1 1

Proportion o f adult rate, see page 72.

50%
55%
47̂ %
524%

ing:
88 0Assistant spinners

Mule assistants ...

to
97 9

Ancillary staff in cardroom. 52 1
ring and mule spinning 56 7
rooms •••

Weavers, winders and 53 5
warpers (new entrants 57 5
and young persons not 
on a full complement o f 
machinery)

Boys and youths in cloth 61 8
warehouse

Reachers (coloured work) 68 10

Woollen and worsted spin
ning and weaving (York

61 4
65 0

shire) (?)

Rayon yarn production ... 53 2

Silk spinning, throwing and 57 0
weaving (Great Britain) 63 0

Textile bleaching, dyeing, 
printing and finishing:

Lancashire and Yorkshire 72 8

Scotland ................ 72 8

Northern Ireland 41 5
44 1

95 II 
to

106 9

103 10 
to

115 10

60%
65%
57P%
62J%

70%
T3h%

111 8
t o

124 11 
93 0

63 3 
69 11

61 4 
65 5

75 10 
81 11

69 4 
73 6

69 4 

76 6

78 1

80 9

78 11 
83 10

61 5

70 0 
77 0

70 7

84 0 
91 0

89 4

77 4

119 6 
to

134 1
100 5

97P%
80%
95%

127 5 
to

143 2 
107 11

96 9 I 104 3

84 II

96 6 
103 2

85 3f 
85 3 |

79 8 i

97 2

101 0 
107 0

89

111 6^ 
113 5 i

105 U {

86 3 
94 8 i 
83 5 i 
91 10^

98 0 108 4

89 I 93 5

109 s 123 0
115 11 128 11

107 3 114 7

113 0 126 0
119 0 133 0

118 10 136 7
125 3 146 6
118 10 136 7
125 J 146 6
90 5 106 5
98 2 114 9

127 6
131 3

123 9

138 9 
144 4.F

136 104

For explanatory notes see page 261.

Remarks

Wages Council rates. 
Learners entering at 
17 o r over are paid 
3s. 8d. less during 
first six m onths and 
Is. lOd. less during 
second six months 
or until they reach 
the age o f 21

I According to number 
> o f spindles attended

Trainees, all ages, 
are paid 81s. Id. 
during first four 
weeks and 87s. Id. 
during second four 
weeks

These operatives, are 
paid the usual 
piece-price rates or 
the minimum rates 
stated, if  higher 

120s. 4d. a t 21

98s. 5d. at 21

Minimum rates

Subject to  variation 
in accordance with 

f  the official index 
o f retail prices 

W orkers entering the 
trade for the first 
time between the 
ages o f 17 and 21 
may be paid a rare 
10% less during the 
first four weeks

Youths entering at 
18 or over are paid 
the scale rate for 
one year younger 
for the first three 
months

For new entrants see 
note ( / )

» .
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Y o u n g  W o r k e r s  in  C er t a in  I n d u st r ie s— contci.

M A LhS— contd .

Industry, Class of 
Worker and Locality

Ready-made and wholesale 
b e s p o k e  t a i l o r i n g  
(Great Britain): 

L e a rn e rs ............... • •

Wholesale mantle and cos
tume (Great Britain): 

Learners ... ■«

Shirtmaking: 
Great Britain 
Northern Ireland

Hat, cap and millinery: 
England and Wales

Scotland

Boot and shoe manufacture

Baking:
England and Wales 

London Area 
Provincial Area A 
Provincial Area B

Scotland (g)— 
Apprentices {h) 
Bakery workers...

Northern Ireland— 
Other workers:— 
Area A 
Area B

• •

Biscuit manufacture

Cocoa, chocolate and sugar 
confectionery manufac
ture

Sugar confectionery 
food preserving: 

Great Britain 
Northern Ireland...

and

Food manufacturing, ore- 
serving and preparing: 

London (within 15 miles of 
Charing Cross) 

Elsewhere • •

Tobacco manufacture:
Scale I ...............
Scale JI ...............

• •

• « ■

Sawmilling:
England and Wales 
Apprentices

Labourers

Scotland— 
Apprentices and 

provers (c)
im-

• • •

Labourers • • •

Weekly Rates of Wages unless otherwise stated

40% 50® 60% 75%

For explanatory notes see page 261

^ »<»

'f .<

I •

15
years

16
years

17
years

18
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

63 3 77 0 90 9 101 9 113 8 125 7

63 3 77 0 90 9 101 9 113 8 125 7

60 6 73 4 86 2 97 2 108 2 119 2
56 10 69 8 86 2 97 2 108 2 119 2

58 8 71 6 84 4 95 4 106 4 117 4

58 8 71 6 84 4 95 4 106 4 117 4

79 0 86 0 97 0 113 0 138 0 154 0
82 0 92 0 105 0 121 0 146 0 162 0

66 0 74 9 78 7 95 10 111 2 122 8
64 2 72 10 76 8 93 11 109 3 120 9
60 6 69 0 72 10 90 1 105 5 116 11
67 6 78 6 95 0 121 0 135 0
59 6 69 6 78 0 114 0 124 0 134 0

66 6 66 6 77 6 94 0 112 0 133 0
64 9 64 9 75 6 91 6 109 0 129 6

64 0 75 0 82 0 109 0 117 0
s

128 0
56 6 68 0 80 6 99 6 114 0 130 0

52 0 62 0 76 0 93 6 106 6 122 0
49 6 59 0 | 74 0} 90 0 103 U 117 21

53 0 64 6 79 6 99 0 115 0 131 6 '
52 0 63 6 77 6 97 0 112 0 128 6 ^

68 9 81 6 94 0 109 6 129 0 150 3 1
64 9 76 0 88 0 1 102 6 1 121 0 140 9 j

Proportion of craftsman's rate, see page 140.___
1 35% 45% 55% 1 65% {1 85%
Proportion

.
of labourer’s rate, see page 140._-Jk____ _________

30% 1 40% 50% 60% 75% 1 90% '!

Proportion of craftsman’s rate, st page 141

■ 1 35% 45% 1 55% 65% 85%

f
Proportion

t
of labourer’s rate, see page 141.A

1
1\

Remarks

Wages Council rates.
Learners entering at 

» 19 or over are paid 
I06s. 4d. during the 
first year

Wages Council rates 
Wages Council rates. 

137s. 6d. at 21

Wages Council rates. 
Youths entering at 
19 or over are paid 
97s. 2d. during 
first six months and 
102s. 8d. during sec
ond six months

Subject to variation 
in accordance with 
official index of 
retail prices

Wages Council rates. 
For grading of 
areas see page 122

j- For grading of areas
see page 125

J.I.e . rates

Wages Council rales 
Wages Council rates

rates

\F o r  description of 
^ scales see page 138

N

'

dnire ,
ifactyr̂

Bor*

f »

. «

Ubourtf’

ScoiUna-
Apf«lltK» • • >

Piper m d paper b o a rd  
njjiiiifacture:

Day workers other than
00 [aaiQicaaoce w ork  . . .

Grteral printing including 
oewspaper printing and 
bookbinding:

Enftand and Wales—
Apprenticej(coiDpositors,
etc.):-
6 years (0 . . . . . . . . . .
5 yean (c) . . . . . . . . . .

londoQ-
Feeders on flat bed. 
piaien, liiho and certain 
other machines 

Provinces in ^ g la n d  and 
Waies-

kttmers in general print- 
offices (cutters, fold

ing machine m inden 
k̂ers, war̂ ousetneiL i

'^ers, general assist-' 
ants, e tc .) :-
^de 1 loftnj

Grade 2 towns

Scotland-.

®*flofacture • 4

s.

’■ a

p

Profx

87 I

Apprentices to m ain ten -. 33%
aoce craftsmen. . . . . . . . . .
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0

P Coim d: rales, 
r r o r  gradLig o f areas 
 ̂ iff M f  125

0

i . l  C, rates

0 ^^4gcs Ci^unal rales 
Wages Council rates

r 1
VM C. rates

6 *

? ■ For dcscripiion of 
9 ’ scales see page 138

Y o u n g  W o r k e r s  in  C e r t a in  I n d u s t r ie s — c o n u i  

I .— M a les— c o n td .

Industry, Class o f 
Worker and Locality

Weekly Rates o f  Wages unless otherwise stated

Sawmilling—contd. 
Northern Ireland- 
Apprentices (c)

15 16 i1 18 19 20
years years years years years years

s. d. s. d. 1 s. d. s. d. s. d. s. d.

Remarks

Labourers

Furniture manufacture 
Great Britain—
Bovs under 16 • •

Proportion o f craftsm an’s rate, see page 141.

25% 35% 45% 60% 75%
* ,

Proportion o f labourer’s rate, see page 141.

35% 40%  I 45% 55% 70% 85%

31
34

of labourer's rate, see page 142.

Proportion o f co"responding adult rate, see page 142,

Others ... ... ... i — /3 8 % 46% 55% 65%
\4 2 % 50% 60% 72%

81%
90%

Northern Ireland 
Apprentices (c)

Proportion o f journeym an’s rate, see page 143.

Wood box, packing case , 
and wooden container 
manufacture:

England and Wales— 
Sawyers and box maker 
grades 

Labourers
• • •

25% 33i% 45% 60% 75°

Proportion o f corresponding adult rate, see page 144.

35% I 

40%

I 40%  I 50% 60% 70%

42r/o 52h% 62r/o 72 r/o

85%

85%

Scotland— 
Apprentices (c)

Proportion o f journeym an's rate, see page 144.
— — _ _ _ _ _ _ _ K-_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

• •

Paper and paper board 
manufacture:

Day workers other than 
on maintenance work ...

Apprentices to  mainten
ance craftsm en ................

General printing including 
newspaper printing and 
bookbinding:

England and Wales— 
Apprentices(compositors, 
etc.):—

6 years (/) ................
5 years (c) ................

London—
Feeders on flat bed, 
platen, litho and certain 
other machines 

Provinces in England and 
Wales—

Learners in general print
ing offices (cutters, fold
ing machine minders, 
packers, warehousemen, 
feeders, general assist
ants, etc.):—

Grade 1 towns

35% 45% 55% 65% 85%

87 1 92 9 i 96 61 113 5F 127 6 136 10^

r•roportion of craftsmj
A
m ’s rate, st page 1481 .

33% 36% 40%

1

46% 62P% 75%

Apprenticeship to  
be started before 18

Minimum rates are 
also specified for 
shift work

Proportion o f journeym an’s rate, see pages 152 to 155.

Grade 2 towns

25% 30% 40% 55% 65% 75%  '
• 30% 40% 55% 65% 75%

f77 3 90 9 106 3 125 6 144 9

1

L83 6 98 6 115 9 135 0 154 6

/7 1 9 84 6 98 9 116 9 134 9
177 3 91 6 107 9 125 9 143 6

— ■ / 7 0 3 83 0 97 3 115 3 133 3
175 9 90 0 106 3 124 3 142 0

Scotland—
Apprentices (compositors, 
etc.) (i)

Rubber manufacture

Proportion o f journeyman’s rate, see page 158.

These rates are based 
on six-monthly per
iods o f  service and 
apply to learners 
entering the trade 
at 16 years. Scales 
are also fixed for 

)• learners commenc
ing at 17, 18, 19 and 
20 years. For grad 
ing o f towns see 
page 154

30% 40% 55% 65%

75 H i 89 Oi 102 2 i 115 32- 128 5 i

For explanatory notes see page 261
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.

M a l e s — contd.

Industry, Class of 
Worker and Locality

Weekly Rales of Wages unless otherwise state«d

Building:
England and Wales— 
Apprentices (both inden 
tured and awaiting in 
denture) ..............

Young labourers •  •  •

Scotland— 
Apprentices (/)

Young labourers

Northern Ireland— 
Apprentices (/)—
Belfast, Bangor, Lisburn 

and Newtownards ... 
All other districts

Civil engineering construc
tion (Great Britain): 

Boys and youths doing 
boys’ and youths’ work

Trainee contractors’ plant 
mechanics ...............

Electricity supply: 
Apprentices « ■ • « •

15
years

16
years

17
years

18
years

19
years

20
years

s. d. 

Proper

s. d.

lion of era

s. d.
1

fisman’s stA

s. d.

andard rat<

s. d.

2, see page

s. d.

164.

25% j 33i%
1
1
1t
11111f1
Proportion

50%

of laboureA

62 J%  

r’s rate, se

75%
i1
11
1
1

e page 164.

: 87i% '
11
11
1
i
11(1
1

33J%

F

45%
1

’roportion

661%
I
of craftsmeAm’s rate, st

*
?e page 166.

i  ii
Proportion of laboure

S 1 f»
t’s rate, see page 166.

33 J%

I

45% 66S%
!.

Proportion of craftsm._________ _________ Aan’s rate, s<
1i

ee page 170.

20%

12i%

! 30% 

20%
.
Proportion

40%

25%

1 of laboureA

50% 

33i%  

;r’s rate, se

60% 1 

50%

e page 168,

k

»

-  i .
Proportion of contr:ictors planJIt mechanict’s rate, see page 168.

/-------------

i

I

i

Proportion

i

of craftsm;an’s rate, s<1

»
i
ee page 176K

20% 1 27%

Proportion
. ••

32%

i of labourcJ

47%

it’s rate, se<

65% 1 75% '
i

e page 176.

R e m a r k s

Juniors other than appren
tices ••• ••• ...

Railway service (British 
Railways):

Junior engine cleaners ... 
Other junior conciliation 
staff ... ... •  ■

30% 40%

70 0

Retail food trades:
England and Wales— 
Clerks, shop assistants, 
stockmen or ordermen, 
canvassers, van sales
men, cashiers and cen
tral warehouse workers: 

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

72 0 
70 0

50% 70%

81 0 
79 0

92 0 
90 0

• •
• • •

64 0 
59 0 
56 0

63 0 
58 0 
55 0

90 6 
86 6 
81 6

89 6 
85 6 
80 6

80% 90%

103 6 
101 6

111
106
101

no
105
100

For explanatory notes sec page 261

The percentages for 
ages 15 and 16 are 
also applicable to 
lads starting as 
learners prepara
tory to  becoming 
full apprentices.

Youths 18 or over 
p e r f o r m i n g  t h e  
work of an adult 
are paid the adult 
rate

Wages Council rales. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, lodging or 

- meals are provided. 
Sales a.ssistants 
entering for the 
first time at 20 or 
over arc paid lower 
rates. For grading 
of areas see page 200

N

• ij t

IN

0 ^ .
58 $ 
56 6

IP* J A

mainly ^

7s ôr

inainly

pork in'*' ■ "

Artiiiii

I
4  •  •  

• « •
61 0 
57 0

worken. siocK
or van salesmen

tondosProvincial A area -
Proviocial B area --

All other wofkws except 
tnispwt workers:— 
Loodon
Provincial A area
Provincial B area

59 0 
54 0 
51 0

» •  *  ^
58 0 
53 0  
50 0

Retail drapery, outfitting 
and footwear trades 
iGreat Britain):

Otrlfl, sales t^ istan ts, 
oshiers, central w af^  
boose workers, credit 
invelters, siockhands:— 
London
Provincial A area 
Provincial B area 

AH other workers except 
transport workers:— 
Loajoii
Provincial A area 
Provincial B area

• • •
•• •
•  •  a

63 6 
58 6 
55 6

•««

62 6 
57 6 
54 6

fieisil C o - o p c i a t i v e

Metropolitan 
Provincial A 
novindalB

l«al authorities'

73 0 
68 0 
64 0

^SlanraiidWai^^-
worken
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Youths 18 or over 
p erfo rm iog  the 
«ork ol' ao adult 
are paid the adult 
me

>ii
1.1

6
6
6

b
b
6

Industry, Class of 
Worker and Locality

58 6 
56 6

76 6 
71 6 
64 6

84 6 
79 0 
72 0

As for shop assistants in retail food trades (England and
Wales) see previous page

Retail food trades—contd. 
Scotland—
Clerks, shop assistants, 
central warehouse work
ers and workers other 
than transport w orkers: 
Area 1 
^^rea 2 «• • • • •

Retail meat including pork 
trade:

England and Wales—  
S h o p  a s s i s t a n t s  a n d  
c a s h i e r s  in  g e n e r a l  
butcher’s shops, assist
ants engaged as cutters, 
salesmen or makers-up 
in retail pork trade:— 

London
Provincial A area 
Provincial B area 

A s s i s t a n t s  e n g a g e d  
solely or mainly in 
salesmanship in retail 
pork trade 

Scotland—
S h o p  a s s i s t a n t s  a n d  
cashiers:—

Area I (j)
Area 2 (})

Retail furnishing and allied 
trades (Great Britain): 

Clerks, shop assistants, 
cashiers, central ware
house workers, stock- 
hands or van salesmen:— 

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

Retail drapery, outfitting 
and footwear trades 
(Great Britain):

Clerks, sales assistants, 
cashiers, central ware
house workers, credit 
travellers, stockhands:— 

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London 
Provincial A area 
Provincial B area

R e t a i l  C o - o p e i a t i v e  
S o c i e t i e s  ( G r e a t  
Britain):

Metropolitan 
Provincial A 
Provincial B ..............

Local authorities* services 

Manual workers

61 0 68 0 75 6 87 6 101 0
57 0 63 0 69 6 80 6 94 0

59 0 65 0 71 0 87 0 99 6
54 0 59 6 65 6 81 6 94 0
51 0 55 6 61 0 77 0 88 6

58 0 64 0 70 0 86 0 96 0
53 0 58 6 64 6 80 6 88 6
50 0

«

54 6 60 0 76 0 84 0

t

63 6 69 0 76 0 91

1

0 101 6
58 6 64 0 71 0 86 0 96 6
55 6 61 0 67 0 81 0 91 6

62 6 68 0 75 0 90 0 100 6
57 6 63 0 70 0 85 0 95 6
54 6 60 0 66 0 80 0 90 6

73 0 83 0 93 0 118 0 127 0
68 0 78 0 88 0 113 0 ' 122 0
64 0 74 0 84 0 109 0 118 0

112
106
101

0
6
0

108
100
95

6
0
6

112 0 
107 0 
102 0

111
106
101

0
0
0

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f age. 
Lower rates apply 
if  board, lodging or 
meals are provided. 
For grading o f 
areas see page 211

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f age. 
Lower rates apply 
if board, lodging or 
meals are provided. 
Sales assistants en
tering trade for the 
first time at 20 or 
over are paid lower 
rates. For grading 
o f areas see page 
21C

146 0 
141 0
137 0

Proportion o f appropriate G roup rate, see page 222.

1 For grading o f 
societies see page 
207
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contci.

M ales— contd.

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated
Remarks

15
years

16
years

17
years

18
years

19
years

20
years

Local authorities’ services: 
England and Wales—contd.

s. d.

1

s. d.

Proportion

s. d.

of craftsm^

s. d.

en’s rate, si

s. d.

ee page 22^

s. d.

1.

-

Engineering and building 
trade apprentices

Young building trade 
labourers ..............

Scotland

Unlicensed places of refresh
ment:

Waiters:—
London ...
Provincial A area 
Provincial B area 

Any other workers (see 
last item in Table on 
page 234):—
London
Provincial A area 
Provincial B area

• *»

Industrial and staff can
teens:

London (Met ropol i t an  
Police District)

Other areas • • •

Licensed residential estab
lishments and licensed 
restaurants:

Waiters, etc. (k):—
Area A (London)
Area B ...
Area C ...

Other workers:—
Area A (London)
Area B 
Area C

•  •  •

# *

• • •

Licensed non-residential 
establishments:

A rea A (Met ropol i t an  
Police District) ...

Area B
• • •

•« •

Laundering:
Great Britain 
Northern Ireland...

• • •

Hairdressing (Great Britain): 
•Apprentices (as defined in 

Order):—
London (Metropolitan 
Police District) (/) ...

Provincial A or B areas 
(/) ............... • • •

25%

Proportioi

A

50%

1 of iaboure
A

62*% 

r’s rate, se

75%

e page 224

87* % ’

•

45%

Proport

661%

ion of adult
A
: rate, see ]

\

^age 226.

40%

60 3 
57 3 
55 3

68 9 
63 9 
58 9

62 0

59 6

66 0 
55 0

37 0 
42 0 
32 0 
37 0

50 % 60% 70%

70 0 77 0 87 6
67 0 74 0 84 6
65 0 72 0 82 6

79 0 87 6 103 0
74 0 82 6 98 0
69 0 77 6 93 0

70 0 83 0 94 6

67 6

1

80 6 92 0

82 0 91 6 102 0
80 0 89 6 100 0
77 0 86 6 97 0

85 6 96 6 108 0
83 6 94 6 106 0
80 6 91 6 103 0

79 0 94 0
(under 18)

76 0 91 0
(under 18)

1

75 0 84 4* 98 5*
65 8 73 2 86 3

52 0 68 o \
57 0 73
47 0 63
52 0 68 0 /

80%

113
108
103

107 6

105 0

For explanatory notes see page 261

112
109
107

118 0

115 6

124 0 
122 0 
119 0

129 0 
127 0 
124 0

106 6 120 6

103 6 117 6

109 8i 
93 9

119 02 
105 0

Wages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
Rates are also fixed 
for other classes of 
workers. For grad
ing of areas see 
page 235

Wages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided

Wages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
For grading of 
areas see page 239

Wages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
The under 18 years 
rate does not apply 
to workers under 
17 years wholly or 
mainly engaged on 
delivery work

Wages Council rates

'! Wages Council rates.
For grading of areas 

f  see page 242. Rates 
J are also fixed for 

clerks, receptionists, 
m anicurists, sales 
assistants, cashiers, 
clerical assistan ts 
and other workers

t

•I

’I

6: 6

V-U

67

I.C.i.L’'*-- ■ ;

61
77 11

mHes 65 6
• •• i

Britain 62 0

h in t, varnish and U cquer

i J S ' S r - ”
Polia

Other districts

53 9

t •• f •• 51 0

Soip, candle and edible fat 
manufacture:—

Clisi A employcR

0 i«  B employers »«•

61 0 
64 0 
61 0 
64 0

Efirinocring >  >  •
51 3

Electrical cable making ... 57 9

Motor vehide retaQ and 
repairing trade: \

London (within 15 miles i 49 i 
of Charing Cross includ-' 
ing Romiord and Ux* 
bridge) ...

Provinces...
• ••

••• 47

Tin box manufacture: 
Leamen ... i 54
Hollow.ware nutiufaciure' 
Learners

• » I • ••

Allied'inninghanj)

♦



6
t
b

0
0
0

•orkcrT

0
rates.

^ a r d .  lodging or 
are provjf* *

0
0
0

0
0
0

';Wasw Board rates. 
L o w  rates apply 
if board, lodging or 
roeab are provided. 

I For grading of 
areas see page 239

. I

\^ages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
The under 18 years 
m e docs not apply 
to workers under 
17 years wholly or 
mainly engaged on 
delivery work

Oj \Wagcs Council rates
o' i l

' f t  »■; »•>
If bo«rt S  .’PPll- 

i ®a*b ir t  « or

»orkm. k! ?” "'

I

Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.
n . — F E M A L E S

Industry, Class of 
Worker and Locality

Agriculture:
England and Wales— 
Cambridge, Isle o f Ely 
and Yorkshire 

Other areas 
Scotland—
Stockwomen, poultp^- 

women and dairymaids 
Horsewomen and tractor- 

women
Unspecified occupations

Pottery manufacture; 
Group F.l 

F.2 
F.3 
F.4 
F.5 
F.6 • • *

Heavy chemicals manufac
ture:

Members o f  J.T.C.—• 
London (within 15 miles 
of Charing Cross)

Rest o f Great Britain ... 
I.C.L Ltd.... ...

Drug and fine chemical 
manufacture:

London (within 15 miles 
o f  Charing Cross)

Rest o f Great Britain ...

Paint, varnish and lacquer 
manufacture:

L ondon  ( M e t r o p o l i t a n  
Police District)

Other districts

Soap, candle and edible fat 
m anufacture;—

Class A employers • • •

Class B employers • • •

Engineering ................

Electrical cable making ...

M otor vehicle retail and 
repairing trade: 

London (within 15 miles 
of Charing Cross includ
ing Romford and Ux
bridge) ...

Provinces ...

box manufacture: 
Learners

Hollow-ware manufacture 
Learners ■ «

Weekly Rates o f Wages unless otherwise stated

15 16 17 18
1

19 20
years years years years years years

s. d. s. d. s. d. s. d. s. d.
.j

s. d.

57 0 72 0 83 0 99 0 I1 99 0 99 0

61 0 77 0 89 0 106 0 1 106 0 106 0

69 6 84 6 97 3 113 9 113 9 1
113 9

68 6 83 6 96 0 112 9 112
[

9 i n 9

62 6 72 6 83 3 101 0
i

101 0 101 0

38 6 44 11 52 3 60 6 63 3 i 66 0
39 5 45 10 54 1 61 5 : 64 2 66 11
42 2 48 7 55 11 63 3 ! 66 11 68 9
44 0 50 5 57 9 66 0 68 9 70 7
45 10 52 3 60 6 67 10 70 7 73 4
47 8 54 1 61 5 69 8 i 73 4 75 2

67 78 10 90 9 110 0 113 8 116 5

61 m 73 4 85 3 104 6 108 2 n o 11
77 u " 80 8 84 4 107

1

3
1

n o
1

0 112 9

65 6 73 0 84 0 95 6 101 6 107 0

62 0 69 6 80 6 92 0 98 0 103 6

53 9 65 6 79 6

11

90 0 101 3 108 9

51 0 62 3 75 9 86 0 96 6 103 9

61 0 69 0 85 109 0 112 0
64 0 76 0 93
61 0 69 0 85 0 \ 104 6 106 6
64 0 76 0 93 0 /

51 3 , 65 5 78 11 115 0 117 0 1191 0

57 9 69 8 80 8
1

1

1
11

49 6 66 11 79 9 98 1
1
; 112
1\1

9
1
I 116 5

47 8
1

65 111 77 0 95 4 109 1 : 9

54 1 66 1111
82 6

<1
f1

49 11^
1

59 U 80 8 j “

Proportion o f adult rate, see page 72

Remarks

Minimum rates of 
Agricultural Wages 

- Boards

For details o f groups 
see pages 26 and 27. 

V Rates exclude cost- 
“ of-living payment 

o f  23d- an hour, 
incentive bonus o f 
3 |  per cent., where 
applicable, and gen
eral increase o f 12J 
per cent.

Go l d ,  s i lver  a n d  al l ied 47 i% 57i% 85 % \
1

trades (Birmingham) 52i% 75% 9 5 % / !

Wages Council rates

Wages Council rates. 
For learners enter
ing a t 16 or over, 
the rate is 47s. 8d. 
during first six 
months and 49s. 
11 Jd. during second 
six months

For explanatory notes see page 261

255
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Yo u n g  W orkers in  C ertain  Industries— cotud.

F emales—

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated

Cotton spinning and weav
ing:

A ssistan t draw  fram e 
tenters, assistant frame 
tenters and learners 

Ancillary staff in ring
spinning room s..............

Weavers, winders and 
warpers (new entrants 
and young persons not on 
a full complement of 
machinery)

Girls in warehouse

s. d.

52 1
56 7
52 1

• • t

Woollen and worsted spin- 
ing and weaving (York
shire)

Rayon yarn production
Silk spinning, throwing and 
weaving (Great Britain)

Textile bleaching, dyeing, 
printing and finishing: 

Lancashire and Yorkshire
Scotland •»• »• •

Northern Ireland...

Leather prod ucing industry: 
London (within 17 miles 
of Charing Cross)—
Unskilled ..............
Semi-skilled ..............

Provinces and Scotland ...

Leather goods, saddlery and 
harness manufacture: 

London (M etropolitan 
Police District)

Other districts in Great 
Britain .............. • •

Ready-made and wholesale 
bespoke ta i lor ing:  

Great Britain—
Learners (/) • •

Northern Ireland 
Learners (/) • • •

Wholesale mantle and cos
tume (Great Britain): 

Learners (i) • • • • • »

58 7 
61 II
61 4 
65 0

53 2
57 0 
63 0

72 8

16
years

18
years

19
years

s. d. s. d. s. d. s. d.

63 3 
69 11

75 10 \ 
81 1 1 /

63 3 
69 11 
61 4
65 5

75 10 
81 11 
69 4 
73 6

77 4

73 11 
78 4

20
years

s. d.

82 8 91 4 102 2

69 8
74 3

78 1 1 \ 
83 1 0 /

61 5 70 7
70 0 
77 0

84 0 \  
91 0 /

72 8

46 8 
52 0

88 2 
94 1 
88 2 
94 1 
59 10 
67 6

72 5 77

56 10

84 4J 
86 3

99 4i I n o  7i 
101 3 I 114 Ah

84 4J 99 Ah \ n o  ' Ih

54 1

57 9 
64 2
44 0 
49 6

57 9 
64 2

79 9

56 10 
64 2

76 lOA 90 0 105 0 \83 5i 97 6 112 6 /
73 H 86 3 101 3 X
79 93 9 109 8 i /

90 9

75 2 \  
88 O f

79 9 90 9

For explanatory notes see page 261.

*

'Tb i
•»,

Remarks

These operatives are 
p a i d  t he  usua l  
piece-price rates or 
the minimum rates 
stated, if higher 

I09s. 7d. at 21

Minimum rates

Subject to variation 
in accordance with 
the official index of 
retail prices 

Workers entering the 
trade for the first 
time between the 
ages of 17 and 21 
may be paid a rate 
10% less during 
first four weeks

During a probation
ary period of thit« 
months the rates 
for new entrants 
are 3s. 9d. a week 
less, or 5s. 7|d. a 
week less if em
ployed on semi
skilled work 
London

in

I For new entrants see 
note ( / '

Wages Council rates

Wages Council rates. 
Rates are also speci
fied for learners com
mencing at other 
ages

Wages Council rates

i i
n-

i: t
A

t j ' 'T»

S t

i-
i

C

0 wholeŝ -®^ - ‘branch

ingbraw

Lornen (D

«•

44 0• < 47

" f fn d a n d W a te -  53 73
Learners {/)

cloth hat and cap
BikiDg b ran ^  (0 -

Learner' in the felt hat 
in<J hood mamifaciur*
ing branch  ( i)  •• —

L e i r n c r s  i n  o t h e r  
b f a n c h w ( i ) : -  

Arca A 
A r ta B

53 2 \ i  
58 8 / i

53 2 \ :

«• •
< < • .. •

40 4 
36 8

8oci and  shoe m a n u fa c tu re 79 0 
82 0

Baking;
England a n d  W ales—  

C onfectioners;— 
L ondon A rea ... 
P io v in d a l A rea A  
Provincial A rea B 

O ther M w k e n ; -  
L ondon A rea 
Provincial A rea A 

^  Provincial A rea B 
Scotland—
J f i i s ta m  bakers 
Bakery w orkers 

I r e l a n d -
wber \korkcrs-— 

A rea A . . .
A rea B .

• • •

«I •

• • •

• •»

ttianufacture 62 0

56 6

73

56 6 
55 0 '

i
f

(
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YoL’NG W o r k er s  in  C e r t a in  In d u st r ie s— c a u d .

F emales— contd .

Industry, Class of 
Worker and Locality

Dressmaking and women’s 
light clothing:

En^and and Wales— 
Learners in retail bespoke 
branch (i):—
Area A • • •

Area B 

Area C

• •

• •

Learners in wholesale 
manufacturing branch
(/)

Scotland—
Learners in retail bespoke 
branch (i):—

Area A 
Area B

Learners in wholesale 
manufacturing branch
(i)  _ . . .  . . .

Northern Ireland— 
Learners in factory or 
wholesale manufactur
ing branch ( 0 ..............

Shfatmaking: 
Great Britain 
Learners (0 • • •

Northern Ireland 
Learners (/)

Hat, cap and millinery: 
England and Wales— 

Learners (/) » * •

Scotland—
Learners in wholesale 
cloth hat and cap 
making branch (/) 

Learners in the felt hat 
and hood manufactur
ing branch ( j> ...............

L e a r n e r s  i n  o t h e r  
branches (i):—
Area A
^krea . . .  • *.

Boot and shoe manufacture

Baking:
England and Wales— 
Confectioners:— 

London Area ... 
Piovincial Area A 
Provincial Area B 

Other workers:— 
London Area ... 
Provincial Area A 
Provincial Area B 

Scotland—
Assistant bakers 
Bakery workers 

Northern Ireland— 
Other workers:— 
Area A ...
Area B ...

• ■ •

• •
• •

Biscuit manufacture

Cocoa, chocolate and sugar 
confectionery manufacture

Weekly Rates of Wages unless otherwise stated

s. d.

43 1 
46 9 
45 10 
49 6

55 0 
61 5

40 4 
36 8 
49 6 
57 9

49 6 
54 1

44 0 
47 8

53 2 \
58 8 /

53 2 \  
58 8 /

53 2 \  
58 8 /

40 4
36 8

79 0 
82 0

s. d.

62 4 

66 0 

74 3 

76 1

s .  d .

67 10

73 4 

84 4 

86 2

49 6 
45 10 
69 8 
75 2

67 6 \  
71 3 /

76 1

61 5 
55 11 
82 6 
89 10

87 2 i

86 2

56 10 
64 2

73 4

80 8

84 4

73 4

73 4

84 4

84 4

66 0 
64 2
60 6

72 10 
70 11 
67 1

76 8 
74 9 
70 n

57 6 63 6 73 0
57 6 63 6 70 6

56 6 65 6 75 0
55 0 63 9 73 3

62 0 70 0 76 0

56 6 68 0 80 6

s. d

74 3 
66 11

51 4 62 4 75 2
47 8 56 10 67 10

86 0 95 0 107 0
90 0 100 0 113 0

86 3 
84 4
79 6^

98 6 
91 0

87 0 
84 9

101 0

s. d.

118
123

107 0 
97 0

92 6 
90 3

103 0

20
years

s. d

93 11 
92 0
88 2

114 6 
102 0

105 0

Remarks

Wages Council rates. 
For grading of 
areas see page 111

Wages Council rates. 
For grading of 
areas see page 112

Wages Council rates. 
Rates are also speci
fied for learners 
commencing at other 
ages

Wages Council rates

Wages Council rates. 
Rates are also 
specified for learn
ers commencing at 
other ages

Wages Council rates

Wages Council rates. 
For grading of 

- areas see page 117

Subject to variation 
in accordance with 
official index of re
tail prices

Wages Council rates. 
For grading of 
areas see page 122

'I Wages Council rates. 
For grading of areas 
see page 125

J.I.e . rates

For explanatory notes see page 261
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Y o u n g  W orkers in  C ertain  Industries— contd.

Females— contd.

Industry, Class of 
Woiker and Locality

Sugar confectionery 
food preserving: 

Great Britain— 
Certain workers 
Other workers

and

Northern Ireland...
Food manufacturing, pre

serving and preparing: 
London (wiihin 15 miles of 
Charing Cross)

Elsewhere
4  a *

4  ■ 4

Tobacco manufacture:
Scale I ..............
Scale n

• 4  •

■ » • • • • » •

Furniture manufacture: 
Great Britain—
Girls under 16 ...

Weekly Rates of Wages unless otherwise stated

s. d.

52 0 
52 0

s. d.

48 7

53 0

52 0

62 0 
62 0

58 U

64 6

67 9 
64 3

63 6

80 6 
75 6

s. d.

76 0 
76 0

75 0

79 6
77 6

18
years

20
years

s. d.

93 6 
98 6

93 0 
87 0

108 0 
101 6

s. d. s. d.

106 6

Remarks

122 0

112 6 
105 0

42% ^of labourer’s rate, page 142.

117 6 
110 6

') Wages Council rates. 
For description of 
certain workers Sfc 

age 130
ages Council rates

J.I.C. rates

For description of 
scales see page 138

45%

Others « 4 • « •

Northern Ireland 
Apprentices (c)

Proportion of corresponding adult rate, see page 142.---------  ---  *-
I

{fs9. I l i g  i ita  I S g } l
Proportion of journeywoman’s rate, see page 143.

• 4  •

Paper and paper board 
manufacture

Paper box making: 
Workers entering trade 
(a) Under 16 years
(b) 16 and under 17 years

(c) 17 and under 18 years

General printing including 
newspaper printing and 
bookbinding: 

lx)ndon—
Feeders on flat bed. 
platen, Htho and certain 
other machines

Learners in warehouse 
and bookbinding depart-
m C D t S  4 4 4  4 4 4  •••

Provinces in England and 
Wales—
Learners employed in 
binding departments 
and as feeders in print
ing machine depart
ments:—
Grade 1 towns

Grade 2 towns

Scotland—
Learners in all depart' 
mcnts • • • ...

Rubber manufacture • 4

85 3

49 6 
55 0

60 9 
67 3

57 6 
63 9 
56 6 
62 9

57 6 
63 9
52 3

45% 60% 75%
s

91 10^ 94 8i —

1

60 0 71 3 \
65 6 81 6 /

/5 5  3 70 3 \ _____

\6 2  9 79 6 /
/6 6  6 95 6 \
\7 6  9 107 9 / (adult

rate)
•

/7 4  9 88 3 101 9 112 6 124 3 \
\8 1  3 94 9 107 0 118 0 128 9 /

74 0 87 6 \
80 9 94 3 /

70 3 83 0 \
76 6 89 3 /
69 3 82 0 \ . .1 . ■  ■

75 6 88 3 /

70 3 83 0 \
76 6 89 3 /
63 9 74 Oi 87 2t 95 7\ •• 104 OJ

Minimum rates

Wages Council rates

Scales are also fixed 
for learners com
mencing at ages 
later than 16 years 

A scale (s also flxed 
for learners com
mencing at 16 vears

'I These rates which 
apply to learners 
entering the trade 
between the ages of 
15 and 17 are based 
on 6 monthly periods 
of service from the 
date of entry. Scales 
are also fixed for 
learners commenc
ing at 17 and 18 or 
over. For grading of 
towns see page 154.

>

J.I.C. rates

For explanatory notes see page 261.
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51 0 
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«• • •
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48 0
44 0
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(Great Britain):

Clerks, sales assistants, | 
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London '
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Young  W orkers in  C ertain  I ndustries—

F emales— contd.

Industry. Class o f 
W orker and Locality

Retail food trades:
England and Wales— 
Clerks, shop assistants, 
stockwomen or order- 
women, canvassers, van 
saleswomen, cashiers or 
c e n t r a l  w a r e h o u s e -  
workers :—

London ... ...
Provincial A area
Provincial B area

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area 

Scotland—
Clerks, shop assistants, 

central warehouse work
ers and workers other 
than transport workers: 

Area 1 
Area 2 • »

Retail furnishing and allied 
trades (Great Britain): 

Clerks, shop assistants, 
cashiers, central ware- 
hou sew o rk ers , s t ock-  
hands or van sales
women:—

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

• •
• •

• •

Retail drapery, outfitting 
and footwear trades 
(Great Britain):

Clerks, sales assistants, 
cashiers, central ware
house w orkers , credi t  
travellers, stockhands:— 

London
Provincial A area 
Provincial B area

• •

Ail other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

R e t a i l  C o - o p e r a t i v e  
Socifciies (Great Britain): 

Metropolitan ...
Provincial A ...............
Provincial B • •

Weekly Rates o f  Wages unless otherwise stated

s. d.

53 0 
48 6
45 0

52 0 
47 6
44 0

50 6 
48 6

51 0 
48 0
44 0

51 0
48 0
44 0

53 6 
49 0 
45 6

52 6 
48 0
44 6

67 0 
62 0
58 0

1
16

years
17

years
18

years
19

years

s. d. s. d. s. d. s. d.

58 0 63 6 73 6 80 0
53 6 59 0 69 0 75 6
50 0 55 6 65 6 72 0

57 0 62 6 72 6 79 0
52 6 58 0 68 0 74 6
49 0 54 6% 64 6 71 0

53 6 58 6 66 0 72 0
51 6 56 6 64 0 69 0

55 0 63 6 73 0 79 6
52 0 58 0 69 0 75 6
48 0 54 0 64 6 70 0

55 0 61 6 72 0 78 6
52 0 56 0 67 6 74 0
48 0 52 0 63 6 68 6

58 6 64 0 74 0 80 6
54 0 59 6 69 6 76 0
50 6 56 0 66 0 72 6

57 6 63 0 73 0 79 6
53 0 58 6 68 6 75 0
49 6 55 0 65 0 71 6

72 0 77 0 95 0 103 0
67 0 72 0 90 0 98 0
63 0 68 0 86 0 94 0

Remarks
20

years

s. d.

86 0
81 6
78 0

85 0
80 6
77 0

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f age. 
Lower ra*.es apply 
if board, lodging or 
meals are provided. 
Sales assistants en
tering for the first 
time at 20 o r over 
are paid lower rates. 
For grading o f 
areas see page 200

81 0 
78 0

Wages Council rates. 
The maximum rate 

. is not reached until 
I 22 years o f age.
I For grading o f 

J areas see page 201

76 0

84 6 
80 0
74 6

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f  age. 

' Lower rates apply 
if board, lodging or 
meals are provided. 
For grading o f 
areas see page 211

86 6 
82 0 
78 6

110
105
101

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f age. 
Lower rates apply 
if board, lodging or 
meals are provided. 
Sales assistants en
tering the trade for 
first time at 20 or 
over are paid lower 
rates. For grading 
o f areas see page 
210

1 For grading o f socie
ties see page 207

For explanatory notes see page 261.
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Y o u n g  W o r k e r s  in  C e r t a in  I n d u st r ie s— contd .

F em ales— co iud .

Industry. Class of 
Worker and Locality

Local authorities’ services: 
England and Wales

Scotland • • •

Unlicensed places of refresh 
ment:

Waitresses:—
London
Provincial A area 
Provincial B area 

Any other workers (see 
last item in Table on 
page 234):—

London «■ ■ ...
Provincial A area 
Provincial B area • • «

Industrial and staff can
teens :

London (M etropo litan  
Police District)

Other areas ...............

k •

Licensed residential estab
lishments and licensed 
restaurants:

Waitresses, etc.(A:):— 
Area A (London)
Area B ...............
Area C ...

Other workers:—
Area A (London)
Area B ...
Area C ...

Licensed non-residcn tia l 
establishments: 

Barmaids:—
Area A (Metropolitan 

Police District)
Area B

Weekly Rates of Wages unless otherwise stated

15
years

16
years

17
years

18
years

19
years

20
years

Kcmarks [
(»

s. d.

Prop

s. d.

ortion of a

1
s. d.

ppropriate

s. d.

Group rati

s. d.

e, see page

s. d.

222. 1

1

"~60%

(

75%

Proporti

90%

on of adult
*t rate, see {>age 226.

%

63 9 
58 9 
52 9

62 6

60 0

63 0 
61 0
58 0

64 0 
62 0
59 0

Other workers (all areas)

Laundering:
Great Britain 
Northern Ireland

H a i r d r e s s i n g  ( G r e a t  
Britain):

Apprentices (as defined in 
Order):—
London (Metropolitan 
Police District) (/) ... 

Provincial A or B areas 
(f) . . .  ... ...

Cl er ks ,  r e c e p t i o n i s t s ,  
manicurists, sales assist
ants, cashiers, clerical 
assistants:—
London
Provincial A area 
Provincial B area

All other workers:— 
London
Provincial A area 
Provincial B area

• • •

58 8 
49 6

37 0 
42 0 
32 0 
37 0

52 6 
48 0

• « «
• • •

44 6

51 6 
47 0
43 6

50% 60% 70% 80% 1

63 0 68 6 76 0 81 9
60 0 65 6 73 0 78 9
58 0 63 6 71 0 76 9

69 0 73 6 83 6 89 3
64 0 68 6 78 6 84 3
58 0 62 6 72 6 78 3 1

70 6 85 0

68 0 82 6

69 6 76 0 84 0 92 0
67 6 74 0 82 0 90 0
64 6 71 0 79 0 87 0
68 6 77 6 85 6 93 6
66 6 75 6 83 6 91 6
63 6 72 6 80 6 88 6

92 6 96 6
(under 19)■ 89 6 93 6
(under 19)

82 6
(under 18)

65 7 i 72 2 i 80 7i-
57 2 62 10 71 3 ' 80 8

52 0 68
57 0 73 0 /
47 0 63 0 \
52 0 68 0 /

56 6 61 0 72 0 78 6
52 0 56 6 67 6 74 0
48 6 53 0 64 0 70 6

55 6 60 0 71 0 77 6
51 0 55 6 66 0 73 0
47 6 52 0 63 0 69 6

88 0 
85 0
83 0

96 0 
91 0
85 0

Wages Board rates. 
Rates arc also fixed 
for other classes of 
workers. Lower 
rates apply if board, 
lodging or meals 
are provided. For 
grading of areas see 
page 235

'] Wages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided

96 0 
94 0 
91 0

100 6 
98 6 
95 6

Wages Board rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
For grading of 
areas see page 239

104 0

101 0
Wages Board rates.
Lower rates apply 

•• if board. lodging or 
meals are provided

Wages Council rates 
Wages Council rates. 
After 6 months’ em
ployment

Wages Council rate^

83 6 
79 0
75 6

82 6 
78 0 
74 6

Wages Council rates. 
The maximum rate 
is not reached until 

- 23 or 24 years of 
age. For grading 
of areas see page 
242

For explanatory notes see page 261.
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E xplanatory  N otes

(a) See footnote f  on page 2.

Apprentices who commence at ages later than 16 are paid the rate applicable to tne next 
lower year for a period of one year, at the end of which the apprentice age rate applies.

In this case the rates are based on years of service and not upon age. 
are on the assumption that entry is at 16 years of age.

The rates quoted

Apprentices who are 21 years or over but have not yet completed their apprenticeship are 
paid the appropriate journeyman’s rate less 10s. a week during their last six months 
of apprenticeship, 20s. a week during previous six months of apprenticeship and so on 
(w'here applicable) in steps of 10s. a week for each six months’ period. For journeyman s 
rates see page 50.

Special rates are also fixed for pattern weavers—Huddersfield method. For creelers, it 
not qualifying for upgrading to piecer, the rate from 18 years of age is 90s. 5d, a week, 
and for piecers and creelers qualifying for upgrading to piecers, if not qualitying for up
grading to minder, the rate from 18 is 91s. 6d.

New entrants starting at an age above the commencing ages are paid for the first four 
months the rate one year below their age, the difference in rates being made up by two 
increases in the fourth and eighth months so that the workers are receiving the correct 
rates for their age after 12 months’ service.

The rates quoted apply to single shift working commencing at or after 6 a.m. when the 
normal working week is from Monday to Saturday. Rates are also specified for single 
shifts commencing earlier than 6 a.m. and for the first, second and third shifts in the case 
of systems of alternating or rotating shifts, whilst in many cases rates are also specified 
when the normal working week is from Sunday to Friday.

In this case the rates are based on years of service and not upon age. The rates quoted 
are on the assumption that entry is at 15 years of age. Different rates are specified for 
apprenticeships commencing between the ages of 18 and 19.

(/) In this case the rates are based on years of service and not upon age. The rates quoted are 
on the assumption that entry is at 15 years of age.

The rates quoted are subject to the addition of the following bonuses for apprentices 
attending Technical Education Classes sponsored by the Scottish Federation of Meat 
Traders (Inc.).

On obtaining a Pass in First Year Course—2s. 6d. a week.
Second Year Course—5s. Od. a week.
Third Year Course—7s. 6d. a week.

99 99 99

99 99 99 99 99

The holder of a Diploma is, on attaining 21 years of age, entitled to the minimum wage 
payable at 22, in the area in which he is employed.

In the case of “ service workers ” 18 to 20 years of age (see footnote } on page 238) the 
rates are lower by 15s. Od. a week for male workers and 10s. Od. for female workers. In 
the case of waiters, 16 to 20 years of age, who have less than i 2 months’ experience in the 
trade, the rates are those applicable to waiters one year their junior.

In this case the rates are based on periods of employment as an apprentice and not upon 
age. The rates quoted are on the assumption that employment as an apprentice- com
menced at 15 years of age.
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APPENDIX n 4 •

OVERTIME RATES OF PAY

Overtime Rates of Pay as agreed upon or recognised by organisations of employers and 
workpeople or as laid down in Wages Regulation Orders.

Notes.—(1) IJ == time-and-a-quarter; 1J — time-and-a-half; 2 =  double time, etc.

Where a rate is given as applying “ after 2 hours ” , “ after 4 hours ” , etc., it 
means, unless otherwise stated, that the rate is payable after 2 or 4 hours' over
time work in the day.
The overtime rates quoted for Saturday apply, except where otherwise stated, to 
work done after the normal stopping time. Where special rates are fixed for all 
Saturday work in 5-day establishments, they are indicated separately.

(4) For Sunday work, when performed by operatives who are not normally required 
to work during the week-end, the rate is, with a few exceptions, double time.

Industry, Class of Worker 
and Locality

Rates o f  Pay for Overtime worked on: —

Monday to  Friday
Saturday or Weekly Short 
Day (see Note (3) above)

Agriculture, F orestry, F ishing

• • •

• • •

Agriculture (a):
England and Wales—

Men (ordinary workers) (b)
Women (b)

Scotland—
Men 
Women 

Northern Ireland (Men)—
Workers in market gardens and nursery 

grounds all year round and all other 
workers during October to  July 

All other workers during August and 
September

4s. 9d. an h o u r \a f te r  8^
3s. 8d. an hour /h o u rs ’ work

• • • • • • •

Forestry Commission (Great Britain)

M ining  and Q uarrying

4s. 7^d. an hour in week 
3s. 6Jd. an hour in week

4s. 3d. to  4s. 6d. an hour in 
week (according to area)

4s. Id. to  4s. 3d. an hour in 
week (according to area)

l i ;  IJ  after 2 hours (c)

\  As for weekdays after 12 noon or 
/  41j hours’ work

As for weekdays after 12 noon

As for weekdays

As for weekdays

5^-day week— H  after 12 noon 
5-day week— i f ;  H  after 2 

hours or 12 noon

Coal mining (Great Britain) IH ^ ) l i ;  2 after commencement of 
afternoon shift (5-day week)

Ironstone and iron ore mining: 
Cleveland U

Cumberland • • « •«

Limestone quarrying (West Cumberland) ...

Granite quarrying (Cornwall and Devon) ...

Roadstone quarrying (Great Britain)

IJ ; U  after 10 p.m. (5-day 
week)

As for weekdays (5-day week)

As for weekdays

l i t  H  after 2 hours; 2 after 
4 hours

As for weekdays

H ; H  after 2 hours (in week 
in some areas)

As for weekdays

Freestone quarrying (England)

Slate quarrying (North Wales) • • •

Ball clay industry (Cornwall, Devon and 
Dorset)

China clay industry (Cornwall and Devon)

H ; l i  after 2 hours; 2 after 
4 hours

2 after 4 p.m. (after 4 hour 
for maintenance workers)

Silica and moulding sands quarrying (Great 
Britain)

Ballast and sand production (Great Britain)

Chalk quarrying (England) ... • • •

Shale mining (Scotland)

1
l i ;  H  after 2 hours

l i ;  IJ  after 2 hours in week

As for weekdays (5-day week) 

As for weekdays

• !
i
11t

1

IJ ; IJ  after 2 hours in week As for weekdays :
(plus Is. l id . an hour in case 
of contract workers)

IJ ; H  after 2 hours (c) ;1 H

■■ 1: 

p• 1

11: l i  after 2 hours !1 As for weekdays
f .
; ! 
1 i : i.

1
l i ;  l i  after 2 hours (c) As for weekdays

U As for weekdays .1. • .' 1

; I
For explanatory notes see pages 277/9
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Vor
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workers -

fletton

Other workers -
(

S,„k brick 
England)

I t t '- S S S '
Other workers -  -

Silica brick m anofacture (£n;
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O vertime R ates of P ay— conld.

Rates of Pay for Overtime worked on:
Industry, Class of Worker 

and Locality Monday to Friday

Treatment of N on-metalliferous M ining 
Products other than Coal

Building brick and clay goods manufacture: 
Northern. North-Eastern and North- 

Western England, North and East 
Midlands, North Staflfs. (Stoke), 
Gloucester and Wales—

Kilnbumers and boilerfiremen 
Other w’orkers »  •  * » • •

Shropshire, Staffs. (except Stoke), 
Warwickshire and Worcestershire— 

Other workers •  •  •

Eastern, Southern, South-Eastern 
South-Western England— 

Kilnbumers and boilerfiremen 
Other workers

and

•  •

» • •  • •  «

Scotland— 
Kilnburners and 

shift workers 
Other workers

other continuous

1 i ; H  after 2 hours (e) ( /)  
1 after 2 hours (c) (e)

l i ;  H  after 2 hours (c) (e)

IJ; after 2 hours (e)
1J ; 11 after 2 hours (c) (e)

U ; after 2 hours

•  *

Fletton brick manufacture (Bedford, 
Buckinghamshire and Peterborough):

Kilnburners and boilerfiremen..............
Other workers

Sandlime brick manufacture (workers on 
production) (England and Wales)

Stock brick 
England)

manufacture (South-East

l i ;  H  after 2 hours (e)

l i ;  H  after 2 hours (e)
i j ;  I a f t e r  5 hours in week (c)

1 i ; 1 î Tafter 2 hours (c)

U ; H  after 2 hours (e)

Salt glazed ware industry (Great Britain): 
Kilnbumers and boilerfiremen 
Other workers

■ •

•  *

Silica brick manufacture (England and 
Wales):

Kilnburners and boilerfiremen 
Other w'orkers

U ; H  after 2 hours (e) 
l i ;  i j  after 2 hours (c) (e)

■ ■

•  • * * •

Refractory goods manufacture: 
England and Wales—

Kilnbumers and boilerfiremen . 
Other workers

Scotland— 
Kilnburners and 

shift workers 
Other workers

other continuous

»  «  • •  »  •

General stoneware manufacture (except 
kilnfiremen, etc., and other shift workers) 
(Great Britain)

Pottery manufacture (Great Britain)

Glass processing (Great Britain)

Glass container manufacture (Great Britain):
Day workers .....................................
Shift workers .....................................

l i :  1  ̂ after 2 hours (e) 
l i ;  i j  after 2 hours (e)

U ; U  after 2 hours (e) 
l i ;  H  after 2 hours (c) (e)

H ; H  after 2 hours

H ; H  after 2 hours (e)

l i ;  H  after 2 hours (c) (e)

l i ;  H  after 2 hours (c)

l i ;  1 | after 2 hours; 2 after 
4 hours

l i ;  H  after 2 hours (c) 
l i ;  U after 2 hours (c)

For explanatory notes see pages 277/9

Saturday or Weekly Short 
Day (see Note (3) page 262)

H  after 2 p.m.; 2 after 10 p.m. 
5i~day week— after normal 
stopping time

S^day week—As for weekdays

5^-day week—H  after normal 
stopping time

5~day week—As for weekdays

after 2 p.m,; 2 after 10 p.m. 
Sl^day week— after normal 

stopping time
5-day week—As for weekdays

l i :  1  ̂ after 2 hours’ work or 
after 12 noon

IJ; after 2 hours’ work or 
after 12 noon (5-day week)

H  after 2 p.m.; 2 after 10 p.m 
U

As for weekdays

As for weekdays

after 2 p.m.; 2 after 10 p.m. 
51-day week—IJ- after normal 

stopping time
5-day week—As for weekdays

H  after 2 p.m.; 2 after 10 p.m. 
5\-day week— after normal 

stopping time
5-day week—As for weekdays

H  after 2 p.m.; 2 after 10 p.m. 
5^-day week—H  after normal 

stopping time
5-day week—As for weekdays

l i ;  after 2 hours’ \vork or 
after 12 noon

l i ;  H  after 2 hours’ w'ork or 
after 12 noon (5-day week)

5\-day week—1  ̂ after normal 
stopping time

5-day week— \^  (all hours)

5\-day week—1  ̂ after normal 
stopping time

5-day week— after 6 a.m.

5^-day week— 1^; 2 after 2 
hours

5-day week— \^\ 2 after 4 hours

As for weekdays 
As for weekdays

. 1
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O v e r t i m e  R a t e s  o f  P a y — cotitd.

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on:

Treatment of Non-metalliferous Mining 
Products other than Coal—contd.

Monday to Friday
Saturday or Weekly Short 
Day {see Note (3) page 262)

Cement manufacture (United Kingdom):
Day or night workers ..............
Shift workers •  •

Cast stone and 'cast concrete products 
manufacture (England and Wales)

Pre-cast concrete products manufacture 
(Scotland)

U; H after 2 hours (c) 
H ; H  after 2 hours (c)

H ; H  after 2 hours (c) (e)

Asbestos cement 
Britain)

manufacture (Great

l i ;  after 2 hours; 2 after 
midnight (e)

Chemicals and Allied Trades

Coke ovens and by-product works associated 
with coal mining (Great Britain)

l i ;  after 2 hours (in week 
in some areas) (c)

As for weekdays 
H  after 12 noon

after 12 noon (2 after 4 p.m. 
in the London area)

5^-day week— after 12.30 p.m, 
5-day week—H (all hours)

5^-day week—As for weekdays 
5-day week—H (all hours)

Heavy chemicals manufacture (Great 
Britain):

Agreement of Joint Industrial Council—
Day workers .....................................
Shift workers .....................................

Imperial Chemical Industries Limited— 
Day or night workers 
Shift workers

•  •  • •  •  •

•  •

Drug and fine chemical manufacture (Great 
Britain)

l i  or 2 (according to area)

Hie)
H

As for weekdays 
IJ; 2 after 10 p.m.

H  (on day rate) (c)
H
l i ;  H  after 2 hours (c) (g)

As for weekdays 
H; 2 after 2 p.m.

Paint, varnish and lacquer manufacture 
(United Kingdom)

Soap, candle and edible fat manufacture 
(Great Britain)

Boot and floor polish manufacture (Great 
Britain) (h)

Match manufacture (United Kingdom)

l i ;  l i  after 2 hours

H ; H  after 2 hours (on night 
rate for night workers)

5i-day week—As for weekdays 
5-day week—As for weekdays if 

not less than 4 hours worked, 
otherwise IJ

5\-day week—IJ after normal 
stopping time

5-day week—1̂  (all hours)

l i ;  H  after 2 hours; 2 after 
4 hours (c) (0

Seed crushing, compound and provender 
manufacture (Great Britain): 

Production workers 
Maintenance electricians ...

•  •

l i ;  H  after 2 hours (e)

•  •

Metal Manufacture

H id)
l i ;  H after 2 hours

As for weekdays after 4 hours, 
work

As for weekdays

IJ; 2 after 6 p.m. 
As for weekdays

Pig iron manufacture (Great Britain)

Iron and steel manufacture (Great Britain)

Light castings manufacture: 
Dayworkers—

England and Wales

No national agreement
No national agreement

•  •

Scotland 
Night workers

• *

Brass and copper rolling and casting 
(Birmingham, Wolverhampton and 
Stafford):—

Day workers

1^; l i  after 2 hours; 2 after 
midnight (e)

1J ; 2 after midnight (e) 
l i  (on day rate) (e)

•  ■

Night workers

IJ; l i  after 2 hours (c)
l i  (on day rate"!

1̂  (5-day week)
As for weekdays (5-day week)

Engineering, Shipbuilding and Electrical 
Goods

Shipbuilding and ship repairing (United 
Kingdom):

Time w'orkers (day)
Time workers (night)
Pieceworkers (day)
Pieceworkers (night)

l i11 (on day rate)
U id)

•  • Uh id)

5\-day week—As for weekdays 
5-day week—li  (all hours)
As for weekdays

>As for weekdays

For explanatory notes see pages 277/9
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O â rtim e  R ates of PAY— coiud.

Industry, Class of VN'orker 
and Locality

Rates of Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 

Dav (see Note (3) page 262)

Engineering, Ship 
Goods—contd.

Engineering (United Kingdom): 
Day workers U ; l i  after 2 hours (c)

Night workers •« « » « • 1A (on day rate)

5l-day week—As for weekdays 
5-day week—H  (all hours)
As for weekdays

Manufacture, maintenance and repair of 
agricultural machinery or implements 
(England and Wales):

Day workers 
Night workers • • • • • ■

Shuttle manufacture (Lancashire and York
shire)

U \  (on day
H ; U  after 2 hours J  rate) As for weekdays

Bobbin manufacture (England and Wales)

U ; 1  ̂ after 8 p.m.; 2 after 
midnight

U ; 2 in afternoon (5-day week)

l i :  IJ after 2 hours; 2 after j 
4 hours until 6.30 a.m. 1

IJ (5-day week)

Bobbin and shuttle manufacture (Scotland) l i  (5-day week)

Constructional engineering—outside 
work erection:

Day w orkers

steel-

• • •

Night workers

H; I-V after 2 hours

(on day rate)

51-day week—As for weekdays 
5-day week—l i  (all hours)
As for weekdays

Electrical cable making (Great Britain) 
Day workers 
Night workers
Double-day and three-shift workers- 

1st shift ... ... ... ...
2nd shift ... ... ... ...
3rd shift ... ... ■ ...

Plumber jointers and mates—
Day workers 
Night workers

• •

• » •

1 |; 1J after 2 hours ^ (o n  day
H ; 1?̂ after 2 hours rate)

H  (5-day w'eek)
As for weekdays (5-day week)

»« • I

1 U after 2 hours 
i j ;  after 2 hours 
H ; 1̂  after 2 hours

(on day 
rate)

H  (5-day week) 
(5-day week) 

As for weekdays (5-day week)

U ; 2 after midnight 
i f  (on day rate) As for w’eekdays

Vehicles

Vehicle building (j):
England, Wales and Northern Ireland

Scotland • •

l i ;  H  after 2 hours (c) (on 
night rate for nightworkers) 

U As for weekdays
Motor vehicle retail and repairing trade 

(United Kingdom)
U ; H  after 2 hours As for weekdays

Railway workshops (Great Britain): 
Day workers 
Night workers

• • H ; H  after 2 hours (c)
U ( c ) J* As for weekdays

Railway wagon repairing (private firms in 
Great Britain)

U ; H  after 2 hours (c) 5^-day week—As for weekdays 
5-day week—H  (all hours

Perambulator and invalid carriage (Great 
Britain) (h)

U ; U after 2 hours (c) (A) 5h-day week—l A- after 4 hours* 
work

5-day week—As for weekdays i I
I

Metal G oods not E lsewhere Specihed

Cutlery (Great Britain) (A) ... • • •

Spring manufacture (Birmingham) ...

Laminated spring manufacture (Sheffield) ...

l i ;  H  after 5 hours As for weekdays

As for engineering (see above)

As for engineering (see above)
Heavy coil spring manufacture (Sheffield) ... As for engineering (see above)
Farriery, blacksmith and agricultural engin- ■ 

eering trade (Great Britain)
IJ; U  after 8 p.m.; 2 after 

midnight (e)

i

K
5{-day week—1 | in afternoon 
5-day week—IJ; after 12

noon

4 W f
I ' < ̂

. ' • - -  . : . ‘ vv .v

Wire and wire rope industries (Great Britain)

Hollow-ware manufacture (Great Britain)
(A):

Fusers’ helpers, dippers, annealers and 
scalers in enamel-ware section 

Other workers

No national agreement

l i  in week As for weekdays
• • l i  in week

V. ,•
V *. * • » V.* • V • • .L. J  >  . *.V ‘ • V .1*^. -  . . . “

H  after 4 hours’ work
3 ; • • V ‘I * • . *v.' ^ *

For explanatory notes see pages 277/9
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O vertime R ates of P ay— contci.

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on;

Metal Goods not elsewhere specified—contd.

Tin box manufacture (Great Britain) (A) ...

Keg and drum manufacture (Great Britain)
ih)

Brass working and founding;
Great Britain other than Yorkshire 
Yorkshire ..............

• • •

• « * • > • • •

Coffin furniture and cerement making (Great 
Britain) (A)

Metallic bedstead manufacture (Birmingham 
and District)

IJ; U  after 2 hours (c) {k)

l i ;  l i  after 2 hours (c) (/)

1J; 1  ̂after 2 hours

Saturday or Weekly Short 
Day {see Note (3) page 262)

5h-day week—1̂  after 4 hours’ 
work

5-day week—As for weekdays
As for weekdays after 5 hours 

work

As for weekdays
As for engineering {see previous page)

l i ;  after 2 hours; 2 after 4 
hours (c)

1; U  after 3 hours in week

Lock, latch and key making (England) ...

Needle, fish hook and fishing tackle manu
facturing industries (Great Britain)

l i ;  H after 6 hours in week 
(on night rate for night- 
workers) (c)

5\-day week—H after 4 hours* 
”work; 2 after 4 hours’ over
time

5-day week—As for weekdays

5\-day week— after 12 noon 
5-day week—IJ; H  after 12 

noon

«

.f,
on completion of 44 hours

l i ;  H  after 2 hours (c) H  (5-day week)

Pin, hook and eye and snap fastener (Great 
Britain) {h)

l i ;  H after 10 hours in week (c)

Stamped or pressed metal-wares (Great 
Britain) (h)

Iron, steel and non-ferrous scrap industry 
(Great Britain)

I i ; H  after 2 hours in week (c)

l i ;  after 2 hours; 2 after 
midnight (c)

Precision Instruments, Jewellery, etc.

Ophthalmic optical industry (Great Britain) H; after 2 hours {e)

Surgical instrument manufacture (England 
and Wales except Sheffield)

1|; ii- after 2 hours; 2 after 
4 hours

Artificial limb manufacture (Great Britain)

Metal finishing (England and Wales): 
Day workers
Night workers .........................

I^; after 2 hours; 2 after 
4 hours

H; U after 2 hours (c) 
1  ̂(on day rate)

Jewellery industry (London and Home 
Counties)

IJ after 9 hours’ w’ork

Gold, silver and allied trades (London) • • •

Gold, silver and jewellery trades (Birmingham)

U ; H  after 2 hours (c)

l i ;  U after midnight (e)

Silver and electro-plate trade (Sheffield) H; H  after midnight (e)

Pianoforte manufacture (Great Britain) l i :  H  after 2 hours; 2 after 
4 hours

Organ building (United Kingdom) 
Day workers—

Factory workers..............
Workers outside factory • • •

Night workers

Textiles

Surgical dressings manufacture (Great 
Britain)

l i ;  l i  after 2 hours; 2 after 
midnight

1; l i  after 2 hours; H after 
4 hours; 2 after midnight 

2 (on day rate)

U  (c)

For explanatory notes see pages 277/9

>4-

l i  after 4i hours’ work

l i  after 4i hours’ work

As for weekdays

5^-day week—l i  after normal 
finishing time; 2 after 5.30 p.m. 

5-day week—li;  2after5.30p.m.
As for weekdays

As for weekdays

^  l i  (5-day week)

2 (5-day week) r

5^-day week—li  for afternoon 
5-day week—l i  (all hours)
li- for afternoon
l i  for afternoon
5^-day week—As for weekdays 
5-day week—As for weekdays if 

at least 4 hours’ work is 
available, otherwise l i

2 after 3 hours

As for weekdays

4

I

Si

. . .  -

Adult taalcs

Males under 21 je ^ n  ^
females

EnpoemeD. Sreme^, etc.

Mechanics
Scotland- 

Tune workers

«*

. • •

Pieceworker? •*> • • •

Night worker? • 
Wiles

j » 4 4 4

Rayon yam prodnction (Great Bri

Silk spinning, throwing and weavii 
Kingdom)

FIh  and hemp preparing, spin 
weaving {Great Britain) (A)

Flax spinning and weavine 
Ireland):

Spinning section 
Weaving seaion 
Maintenance workers

:rn Ireland (A)
• > •

lumhing (Great

cutting (G
Britain) {h)

Britaii
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O vertim e  R ates o f  P ay— contd.

Industry, Class of Worker 
and Locality

Tbjotles—contd.

Cotton spinning and weaving:
Mule room employees (other than spinners) 
Clothlookers and warehousemen 
Twisters, tow ers, machine men and tape] 

sizers
Enginemen, firemen, etc.
Sldlled maintenance mechanics, etc.
Other workers (cardroom workers, spin

ners, loom overlookers, weavers, etc.)

Wool textile:
Leicester
West of England ...............
Yorkshire—

Woolsorting:
Workers paid day rates 
Workers paid pack rates

• • •

• •

« » »

• • • •

Spinning and manufacturing: 
Time workers ... • »

Rates of Pay for Overtime worked on:

l i ;  U  after 5 hours in week 
1J; l |  after hours in week

U ; 1  ̂after 2 hours 
1 i ; 1 i  after 2 hours

No general

l i ;  1J after 2 hours (c) (e) 
l i ;  H  after 2 hours (c)

Saturday or Weekly Short 
Day {see Note (3) page 262)

H  (5-day week)

a greement

1^; H  after 2 hours (c) 
Additional Is. l^d. an hour; 

2s. 3d. after 2 hours (c)

l i ;  1} after 2 hours

Pieceworkers: 
Adult males

Males under 21 years of age and all 
females

Enginemen. firemen, etc. • »

Mechanics 
Scotland— 

Time workers

• •  • • • •

• • • • • • •

Pieceworkers • •  • • t • • • • • •

Night workers 
Wales

« »* • • % •

• • • V • •

Rayon yarn production (Great Britain)

Silk spinning, throwing and weaving (United 
Kingdom)

Flax and hemp preparing, spinning and 
weaving (Great Britain) (h)

Flax spinning and weaving 
Ireland):

Spinning section 
Weaving section 
Maintenance workers

(Northern

• « •

• • • • •

• • • • • •

Jute preparing, spinning and 
(Great Britain) (A)

weaving

Rope, twine and net making: 
Great Britain (A) ...

Additional lid . an hour; 
Is. lOd. after 2 hours

Additional 7^d. an hour; 
Is. 3d. after 2 hours

IJ; H  after 2 hours

l i ;  after 2 hours

l i ;  H  after 3 hours

l i  if less than hours* work, 
otherwise (c)

l i
1J ; 11 after 2 hours (e)

H ; l i  after 2 hours (g)

l i ;  after 2 hours (c) (on 
night rate for night workers)

l i ;  H  after 2 hours (c)

H ; H  after 2 hours

U  (c)

« « • « • »

Northern Ireland (A) • •

1J ; H  after 2 hours (c)

H ; H  after 2 hours (c)

Lace finishing (Great Britain) (A)

Fustian cutting (Great Britain) (A) • •

1 i  in week (c)

l i  in week (c)

For explanatory notes see pages 277/9.
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1 \  (5-day week) 
As for weekdays

U ; H  after 2 hours or 12 noon 
Addition Is. Ud. an hour; 
2s. 3d. after 2 hours or 12 noon

week—IJ after normal 
stopping time; 2 after 4 p.m. 

S’day week—l i ;  l i  after 2 
hours; 2 after 4 p.m.

5^-dayweek—Additional Is.lOd. 
an hour after normal stopping 
time; 3s. 8d. after 4 p.m.

5-day week—Additional lid . 
an hour; Is. lOd. after 2 
hours; 3s, 8d. after 4 p.m.

5^-day week—Additional Is. 3d. 
an hour after normal stop
ping time; 2s. 6d. after 4 p.m.

5-day week—Additional 7 id . an 
hour; Is. 3d. after 2 hours; 
2s. 6d. after 4 p.m.

5^-day week—H  after normal 
stopping time

5-day week—As for weekdays
As for weekdays

S^day week—1 | after non 
stopping time

5-day week—l i ;  H  after 
hours’ work or 12 noon

lal

As for weekdays

As for weekdays

As for weekdays

5\-day week—l i  after normal 
stopping time

5-day week—l i ;  l i  after 2 
hours’ work or in afternoon

5\-day week—l i  after norma! 
stopping time

5-day week—l i  (all hours)

As for weekdays 
l i ;  l i  after 12.30 p.m. 
l i  (5-day week)

As for weekdays (5-day week)

5\-day week—l i  after normal 
stopping time

5-day week—As for weekdays 
5\-day week—l i  after 3f hours’ 

work
5-day week—l i  (all hours)

As for weekdays

As for weekdays

................. ............
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O vertim e R ates of F A \— contd,

>  V

•It.

J *» 
K*v,

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on:

Monday to Friday

T EXTILES—contd.

Hosiery manufacture: 
Midlands— 

Productive workers * f  • •  *  •

Non-productive workers 
Scotland (except Hawick)- 

Time workers 
Pieceworkers

•  •  • » • «

Additional Is. 6d. an hour for 
males and Is. for females 

H ie )

•  • •  •

« * • « « •  •

Hawick •  «  « •  •  •

1 i ; H  2 hours (e) 
Additional Is. an hour for 

males and 8d. for females; 
Is. 6d. and Is. after 2 hours 

U (m )

Carpet manufacture (Great Britain):
Time workers ..............
Pieceworkers ..............

•  • •  «  >

•  •  •

I i  1 H  after 2 hours 
Additional Is. Ud« hour for 
males and SJd. for females {n)

Narrow fabrics industry (Great Britain) l i ;  l i  after 2 hours (c) (e)

Made-up (Great Britain) {h) •  • l i ;  H  after 2 hours (c) (/c)

Textile making-up and packing (Manchester)

Linen and cotton handkerchief and house
hold goods and linen piece goods:

Great Britain {h) ..........................

U ; IJ after 2 hours; 2 
between 10 p.m. and 8 a.m.

H ; after 2 hours (c)

Northern Irelan<  ̂(/»)• 
Time workers ... 
Pieceworkers ...

•  •  •

Sack and bag (Great Britain) (h) «  •

Textile bleaching, dyeing, printing 
finishing:

Lancashire and Yorkshire— 
Production workers ...

and

•  • •  •  •

Maintenance craftsmen (millwrights, 
etc.)

Scotland
Northern Ireland— 

Productive workers 
Maintenance workers

•  • •  »

Hosiery finishing industry (Midlands):
Time workers ..............
Pieceworkers—

» •

Males •  •  • •  •  • •  •  • •  •

Females •  • • • • •  •  •

Asbestos textile manufacture (Great Britain)

Cotton waste reclamation (Great Britain)
ih)

Leather, Leather G oods and Fur

n
H (c)
H ; IJ after 2 hours (c) (k)

H ; 1  ̂after 2 hours (c)

1 |; H  after 2 hours

H ; H  after 2 hours (c)

H ; H  after 2 hours

U  (e)

Additional Is. 2^d. an hour 
(leggers or strippers 8Jd.)
ie) ( o )

Additional 8|d. an hour 
(6d. for juveniles) (e) (o)

l i :  H  after 2 hours (c)
1J ; 1 i  after 2 hours in week (c)

Leather producing industry—tanning,
currying and dressing (Great Britain)

Roller leather manufacture (Great Britain)

IJ; 11 after 2 hours (c)

l i ;  after 2 hours (c) (e)

For explanatory notes see pages 277/9.
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Saturday or Weekly Short 
Day (see Note (3) page 262)

As for weekdays with additional 
Is. an hour after 12 noon 

l i ;  H  after 12 noon

As for weekdays 
As for weekdays

As for weekdays (5-day week)

As for weekdays 
As for weekdays i

Si'day week—1| after normal 
stopping time

S‘day week—l i ;  IJ after nor
mal stopping time

As for weekdays after 4 hours* 
work

1 i  from 8 a.m. to 12 noon (5-day 
week)

Sh’day week—IJ after 3 | hours* 
work; H  after 2 hours’ over
time (or H  after normal 
stopping time)

5-day week—As for weekdays

As for weekdays 
As for weekdays

5\-day week—As for weekdays 
after 4 hours’ work 

5-day week—As for weekdays

5^-day week—IJ after 12 noon 
5-day week—1  ̂ (all hours) 
5^-day week—As for weekdays 
$-day week—H

5\-day week—H after 12 noon 
5-day week—IJ (all hours)
As for weekdays 
As for weekdays

As for weekdays

Additional 2s. 6id. an hour after 
12 noon (o)

Not specified

As for weekdays
As for weekdays

IJ; H  after 12 noon or after 6 
hours’ overtime in week at 1 i  
(5-day week)

l i ;  l i  afier 12 noon or after 
6 hours’ overtime in week 
(5-day week)

w*

- A

strap

, 5 ^ ,tales)

sbe«l

SViiiniflS

i saddlin' ^
...

workerstune
pjgcedorkert

,  t

! • «

Time workers
• « *

pieccfforke m

fa, ,«de (Grea' Britain) (*).  •*

CumflNG

Waiffprnnf pm"' 
jhire and Chcsoirel

Reidy-made and wholesale ba\
iiig:
Great Britain (A) «* •

Northern Ireland (h) 4 •»

Retail bespoke tailoring: 
England and Wales (A) 
Scotland (A)—
Time w orkers 
Pieceworken « •  •

Nonhem Ireland (A)

Dreamaking and women’s light c
England and Wales (A)

ScoiUnd (A) «• • •  • »

" a s s t

' ’S h  “

Glow '̂ ôfacture (E“gland and
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fw »iddav«
'‘tdda'vi

f  for weekdâ■s
ncrihoun work

^ffK~Ks for weekda\3

■•w *f(k—{\ after 12 noon 
0} tiwk-!f (all hours) 
fiuy *'rek—ki for weekdays 
jv  l i

•in »efl—IJ after 12 nocD 
b  iwk—1̂ (all hours) 
for inckdays 
for weekdays

for weekdays
Iditional 2s. 6id. an hour after 
12 noon (o)

?i spea  ̂- j

; for weekdays

for wcekdaj’S
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O vertim e  R ates o f  P ay— contd .

Industry, Class of Worker 
and Locality

Leather, Leather Goods and F ur—contd.

Leather belting and strap butt currying 
(United Kingdom):

Time workers « • • • • • « « •

Pieceworkers • • • » • •  •  •

Rates o f Pay for Overtime worked on:

U ; l i  after 2 hours (e)

U ; H  after 2 hours (c) (e)

Mechanical and hydraulic leathers manu
facture (Great Britain)

Buffalo picker manufacture (Great Britain)

Saturday or Weekly Short 
Day {see Note (3) page 262)

U ; H  after 12 noon or after 
6 hours* overtime in week 
(5-day week)

l i ;  after 2 hours or 12 noon 
(5-day week)

As for leather belting and strap butt currying (see above)

l i ;  l i  after 2 hours (e)

Fellmongering—domestic sheepskins (Eng
land and Wales)

l i ;  l i  after 4 hours in week

Skinning (Scotland) •  •  • •  «

Leather goods, saddlery and harness manu
facture (Great Britain):

Time workers •  •  •

Pieceworkers « • • « « • * * •

H( c )

Retail saddlery and leather goods trade 
(Great Britain):

Time workers

l i ;  l i  after 2 hours (or 10 
hours in week) (e) 

l i ;  l i  after 10 hours in week 
(c)

•  •  • •  •  • • e •

Pieceworke rs «  » • •  »  •

Fur trade (Great Britain) (//)•••

C lothing

Waterproof garment manufacture (Lanca 
shire and Cheshire)

l i ;  l i  after 2 hours in day;
2 after 10 hours in week 

l i ;  l i  after 10 hours in week 
(c)

l i

Ready-made and wholesale bespoke tailor 
ing:
Great Britain (A) « » •

Northern Ireland (h) • •

Retail bespoke tailoring: 
England and Wales (h) 
Scotland (h)—
Time workers 
Pieceworkers

■ *  •

• • • •  •  • •  •  •

• •

1 i  (d) (e)

l i ;  l i  after 2 hours; 2 after 
4 hours (c) (p)

l i ;  l i  after 2 hours; 2 after 4 
hours in week (c)

l i ;  l i  after 2 hours (c) (k)

Northern Ireland (h) » « « • • • • •

Dressmaking and women’s light clothing: 
England and Wales (h) ............... •  ■

Scotland (h) •  •  % •  » •  »  • « •

Northern Ireland (h)— 
Retail bespoke branch « • «

l i ;  l i  after 2 hours (p) 
l i ;  l i  after 2 hours in week 

(c) (a )
H  (c) (r)

1 i ; 1 i  after 2 hours (c) (p)

l i ;  l i  after 2 hours (c) (k)

l i ;  l i  after 2 hours (c) (p)

Factory or wholesale manufacturing 
branch

Glove manufacture (England and Wales) ...

l i ;  l i  after 2 hours (c) (p)

l i ;  l i  after 2 hours (c) (e)

For explanatory notes see pages 277/9

l i ;  l i  after 12 noon 
hours* overtime in 
(5-day week)

or 10 
week

As for weekdays

l i ;  H  after 12 noon (5-day 
week)

l i ;  l i  after 12 noon (5-day 
week)

As for weekdays (5-day week)

As for weekdays (5-day week)

5h-day week— l i  after 4 hours* 
work

5-day week—As for weekdays

Agreement bans overtime ou 
Saturday (5-day week)

5^-day week— l i  after 4 hours* 
work; 2 after 4 hours’ over
time

5-day week—As for weekdays 
As for weekdays

l i  after 4 hours* work

Weekly short day— H  after 4 
hours* work

As for weekdays after 4 hours* 
work

5\-day week— l i  after 4 hours* 
work

5-day week—As for weekdays 
5^-day week— l i  after 4 hours* 

work
5-day week—As for weekdays

5\-day week (Weekly short day) 
— l i  after 4 hours* work 

5-day week— H  (all hours) 
5\-day week—l i  after 5 hours’ 

work
5-day week— U (all hours)

As for weekdays

____
■ /

' V • N**
-rS>' -- - - - - - *?.. ' • ' ' - •., V> •'

• .• '*9''  ̂ ‘ ^k * •  •  '  ^  I ♦ 1 ' s

c ' • — vA • V* *' ..

-• * • : * ' V*; . .• '  '• \• .V .. . A. ;

' • •. * A; ' ‘ : N'

t

4 m 9 \

. *



M l

* V

, 1

rif

({

1

j

}

M

1

O vertim e  R ates o f  P ay— contd.

Industry, Class of Worker 
and Locality

C lothing—contd.

Wholesale mantle and costume making: 
Great Britain {h) ..........................

Rates of Pay for Overtime worked on:

Monday to Friday

l i ;  H  after 2 hours; 2 after 
4 hours (c) {p)

Northern Ireland (A) IJ; H  after 2 hours (c) {k)

Shirt, collar, tie, etc., making 
Great Britain {h) • • 4

Northern Ireland (A) •  •

Hat, cap and millinery: 
England and Wales {h)

l i ;  H  after 2 hours; 2 after 
4 hours (c) (p)

l i  (c) (e)

l i ;  l i  after 2 hours (c) (p)

Scotland (/r) •  •  • •  •

Northern Ireland (A):— 
Retail branch (females) . •  •

Other branches ...

Corset manufacture (Great Britain) (A) •  *  *

l i ;  l i  after 2 hours (c) (p)

l i ;  l i  after 2 hours (p)

l i ;  l i  after 2 hours (c) (p)

l i ,  U  after 2 hours (c) (p)

Ostrich and fancy feather and artificial flower 
(Great Britain) (A)

Boot and shoe manufacture (Great Britain 
excluding Rossendale Valley)

Boot and shoe repairing and bespoke foot
wear manufacture (Great Britain) (A)

Boot and shoe repairing (Northern Ireland) (A) 
Time workers 
Piece workers

l i ;  l i  after 2 hours (c) (k)

l i  (d) (e)

l i ;  l i  after 2 hours (c) (s)

Food, D rink and T obacco

l i ;  l i  after 2 hours (5)
As for time workers with addit- 

tional 6d. and Is. an hour in 
place of quarter and half time

Flour milling (Great Britain):
Millworkers and transport workers «  • «

Mechanics ... 
Electricians ...

•  •

•  •

Corn trade (Great Britain): 
Millworkers • • • • * • • • •

Transport workers ... • *

Baking:
England and Wales—

Wages Regulation Order ..............
National agreement for wholesale and 

multiple bakers 
Co-oj>erative Societies ...

Scotland—
Wages Regulation Order:—

^day workers..............
5-day workers ...

•« •

National agreement • • «

l i ;  l i  after 2 hours in week

l i ;  l i  after 2 hours 
l i ;  l i  after 2 hours

l i ;  l i  after 2 hours in week

l i ;  l i  after 6 hours in week

l i ;  l i  after 2 hours (c) (/)
l i

i i  with 2 after 2 hours on 5th 
shift

l i

^For explanatory notes see pages 277/9.

270

Saturday or Weekly Short 
Day (see Note (3) page 262)

5^‘dajf week—l i  after 4 hours* 
work; 2 after 4 hours’ over
time

5-day week—As for weekdays
5^day week—l i  after 4 hours* 

work
5-day week—2 (all hours)

5\-day week—1 i  after 4 hours* 
work; 2 after 4 hours* over
time

5-day week—As for weekdays 
As for weekdays

5\-day week—l i  after 4 hours’ 
work

5-day week—As for weekdays 
5\-day week—l i  after 4 hours* 

work
5-day week—As for weekdays

5^-day week—l i  after 5 hours* 
work

5-day week—l i  (all hours) 
5\-day week—l i  after 4 hours’ 

work
5-day week—l i  (all hours)

5\-day week—l i  after 4 hours’ 
work

5-day week—As for weekdays

5\-day week—l i  after 4 hours’ 
work

5-day week—l i  (all hours)

l i  after 12 noon

Weekly short day—l i  after 5 
hours’ work; l i  after 2 hours* 
overtime

^As for weekdays after 4 hours* 
NNork

As for weekdays; l i  after 12 
noon; 2 after 6 p.m.

As for weekdays
As for weekdays; 2 after 6 p.m.

As for weekdays; l i  after 
noon; 2 after 6 p.m.

As for weekdays

12

As for weekdays 
As for weekdays

As for weekdays

Sixth shift—l i ;  2 after 2 hours 
2 with minimum of 4 hours

Sixth shift—li ;  2 after 2 hours

'n.  *1

Biscuit

nod

Walt*-;;

,B ritau"
Bacon

Beet sugar
aaaaradifl*

and

afld (00

Nortbern Ireland (A)

fooamaiRifaciuringiadusttyO

Bfê ing:
M S ilb e rlan d  and Durhai

(except Sheffield and Rotbei
Midlands . c  . r  

South Lancashire and Last i

Burton-on-Trent ...

Birmingham—
Day workers . . . . . . . . . .
N i^ t workers . . . . . . . . . .

East Midlands . . . . . . . . . .
Sussex . . . . . . . . . . . . . . . . . .
South Wales and M onmouth 
Scotland • • f

disiilUog (The Distillei 
(Scotland)

foifliH malt distilling (ScotiaQ(

Scotland (A) ' ' "
■^enhera Ireland (A) ■

Tobacco ■"Mufaciure (Unittd K

L l .b '
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U  for weekdays 
w  for t\-eekdays; 2 after 6 p,m.

after I

^  for wcekda)’s 
\s for wcekda)^

i,s for weekdays
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O v e r t im e  R a t e s  o f  P a y — co tttd .

Industry, Class o f  W orker 
and Locality

F o o d , D r jn k  a n d  T o b a c c o — contd.

Baking— contd.
N orthern Ireland {h)- 

M en (day workers)

Rates o f  Pay for O vertim e w orked on:

«  ■ * • • *

Women • • • • «  •

Transport workers • • • • •

Biscuit m anufacture (G reat Britain) • «

Slaughtering:
England and W ales... 
Scotland ................

• • • * a

• • • a

Bacon curing (G reat Britain)

Beet sugar m anufacture (G reat Britain)

Cocoa, chocolate and sugar confectionery 
m anufacture (G reat Britain)

5s. 2d. to  6s. 5i<i. an  hour 
(according to  area and  
occupation)

3s. 6d. to  4s. 3^d. an hour 
(according to area and  occu
pation)

1 i ; H  after 2 hours

l i ;  H  after 2 hours (c)

I \  ie)

l i ;  aftei I hour

H ( g )

l i ;  H  after 2 hours (c)

Sugar confectionery and food preserving: 
G reat Britain (h) .......................................... H ;  1 | after 2 hours (c) (w)

N orthern Ireland (h) • «

Food m anufacturing industry (G reat Britain)

l i ;  1^ after 2 hours (c) (k)

l i ;  1^ after 2 hours (c)

• • •

Brewing:
London
N orthum berland and D urham , Y orkshire 

(except Sheffield and R otherham ), N orth  
M idlands

South Lancashire and East Cheshire • •

l i ;  1^ after 2 hours 
l i ;  l i  after 2 hours

Burton-on-Trent

l i ;  l i  after 8 hours in  week 
with l i  after 2 hours on any 
one day

l i ;  l i  after 2 hours

Birmingham—
D ay workers ............................
Night workers ............................

East M idlands ............................
Sussex .........................................
South Wales and M onm outhshire 
Scotland .............................

Grain distilling (The Distillers Co. L td.) 
(Scotland)

Fotstill m alt distilling (Scotland)

l i
l i  (on day rate)
l i ;  l i  after 8 hours in week
l i ;  l i  after 2 hours
U
U

Aerated waters m anufacture:
England and Wales {h )~

Driver salesmen or delivery workers
Other workers .............................

Scotland (h) .............................
N orthern Ireland (h) ................

• *

l i ( ^ )

l i ;  l i  after 8 hours in  week 
l i ;  l i  after 2 hours in  week 
1 i  in  week (d)
U ; ( 0  (k)

Tobacco m anufacture (U nited Kingdom ) ... 1 i ; I i  after 2 hours (c)

F or explanatory notes see pages 277/9,

Saturday o r W eekly Short 
D ay (see N ote (3) page 262)

As for weekdays

As for weekdays

As for weekdays

5^^day week— l i  after I p .m , 
5-day week— l i ;  l i  after 1 p.m.

As fo r weekdays 
As for weekdays

l i  a fter 1 p .m .; 2 after 6 p.m.

As for weekdays

5^-day week— l i  after 12 noon 
o r norm al stopping tim e 

5-day week— l i  (all hours)

l i  a fter 5 hours’ 
after 2 hours’

5^-day week- 
w ork; l i  
overtim e

5 day week— l i  (all hours) 
As for weekdays

5\-day week— l i  after 5 h o u rs’ 
w ork; l i  after 2 hours* over
tim e

5-day week— l i  (all hours)

As for weekdays
l i  after 1 p .m .; I f  after 10 p.m .

5\-day week— l i  after 12 noon 
5-day week— l i  with m inim um  

o f 2 hours’ work 
5^-day week— l i  after normal 

stopping tim e
5-day week— l i ;  l i  a fter 12 

noon

l i ;  l i  after 12 noon 
As for weekdays 
l i  after 12 noon 
As for weekdays 
As fo r weekdays 
5\-day week— l i  after 12 noon; 

2 after 4 p.m .
5-day week— l i ;  2 after 4 p.ra.

As for weekdays

As for weekdays

l i  after 4 i  hours’ work 
l i  after 4 i  hours’ work 
As fo r weekdays 
l i  after 2 i  hours’ work^(4.V 

during June, July, August)

As for weekdays (5-day week)

V
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O v e r t im e  R a tes  o f  P ay— contd.

Rates o f Pay for Overtime worked on:
Industry, Class o f Worker 

and Locality

M a n u f a c t u r e s  o f  W o o d  a n d  C o r k

I » >)(
.1 u* -

Home grown timber trade (England and 
Wales):
Saw-mill and forest workers and hauliers 
Road vehicle drivers and mates ...

Monday to  Friday
Saturday or Weekly Short 

Day isee Note (3) page 262)

U ; H  after 2 hours id) (e) 
U ; H  after 8 hours in week

Sawmilling:
England and Wales (National Agreement) U ; H  after 2 hours; 2 after 

4 hours

IJ ; 2 after 4 p.m. 
As for weekdays

Manchester • • • « «  • «  • •

Scotland
Northern Ireland- 

Sawyers ... 
Labourers

• • • • • • •

l i ;  after 2 hours; 2 after 
4 hours 

H  (e)

• • « «  •

t • ■ • * • •

l i ;  2 after 4 hours 
l i ;  U  after 2 hours; 2 after 

4 hours

Pitwood trade (Bo’ness and Grangemouth) IJ  after 5 p.m.

Furniture manufacture: 
Great Britain •  • l i ;  l i  after 2 hours; 2 after 

4 hours (c)

Northern Ireland ... * • • t i ;  l i  after 2 hours; 2 after 
4 hours

Coopering (Great Britain and Belfast) • • i i ; 2  after 4 hours (c)

5i-rfoy week— l i  after normal 
stopping time; 2 after 4 p.m. 

5-day week— l i ;  2 after 4 p.m. 
l i ;  2 after 4 p.m.

As for weekdays

As for weekdays (5-day week)
As for weekdays (5-day week

l i  from 11 a.m. to 10 p.m.

5^-day week—As for weekdays 
5-day week—As for weekdays if 

at least 4 hours* work avail
able, otherwise l i  

5 \’day week— l i  after I p.m .;
2 after 5.30 p.m.

5-day week—As for weekdays

As for weekdays

Wood box, packing case and wooden con
tainer manufacture:

England and Walei 
Day workers ...

Night workers 
Scotland

« •  »

• «

Basket making industry (United Kingdom)

U ; U  after 2 hours up to 
midnight 

2 (on day rate)
l i  ie)
Additional 6d. hour; Is. after 

6 hours in week

l i ;  l i  after 2 hours; 2 after 
4 hours (5 or 5i-day week) 

As for weekdays (5-day week) 
As for weekdays

As for weekdays

P a p e r  a n d  P r in t in g

Paper making, paper coating, paper board 
and building board making (United 
Kingdom)

Wallpaper manufacture (England) ... • •

U  (C) (V) As for weekdays

l i ;  l i  after 2 hours

Paper bag making (Great Britain) (A)

Paper box making: 
Great Britain (/»)

H ; l i  after 2 hours; 2 after 
4 hours (c) ip)

• • • • •
1 i ; I i  after 2 hours (c) ip)

l i ;  l i  after 12 noon (5-day 
week)

5\-day week— As for weekdays 
5-day week— l i ;  l i  after 3 

hours* work

Northern Ireland (/i) l i ;  l i  after 2 hours (c) ik)

Envelope making and stationery manufac
ture:

London
Provinces (England and Wales)

5\-day week— l i  after 5 hours* 
work

5-day week— \ ; l i  after 5 hours 
in day or 48 in week 

1-day week—As for weekdays 
As for weekdays after 4 hours* 

work

• •

Newspaper printing:
London (Members o f the Newspaper 

Proprietors’ Association Ltd.)
England and Wales (M embers o f the 

Newspaper Society)

Scotland • «  « • • * • •

As for general printing (London) isee next page)
As for general printing (England and Wales) isee next page)

l i ;  l i  after 2 hours; 2 after 
5 hours

2 after 12 hours (5-day 
week^

2 (on day rate); 2 (on night 
rate) after 6.0 p.m. (5-day 
week)

2

For explanatory notes see pages 277/9.
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O v e r t im e  R a t e s  o f  P a y — co n td .

Industry, Class o f  W orker 
and Locality

Rates o f  Pay for O vertim e worked o n :

P a p e r  a n d  P r in t in g — contd.

General printing, bookbinding, etc.: 
London—

D ay workers • •

Night workers
England and Wales (except London)

• * «

Scotland • • • • «  « «  • •

O t h e r  M a n u f a c t u r in g  I n d u s t r ie s

Rubber m anufacture (G reat Britain):
Joint Industrial Council ................
Wages Regulation O rder (h)

«  «  »

Brush and broom  m anufacture: 
G reat B ritain (A)
N orthern Ireland (h)

• •

* • t  •

H air, bass and fibre (G reat B ritain) (/r) • »

Toy m anufacture (G reat Britain) (h)

Button m anufacture( G reat Britain) (h) :
Time workers .............................
Pieceworkers ( fe m a le s ) ................ • • •

B u il d in g  a n d  C o n t r a c t in g

Building industry:
England and Wales—  

Building trade workers

R oad haulage workers • • «  •

Scotland • • • • •

Building and  civil engineering construction 
(N orthern Ireland):

D ay workers ..........................................

N ight workers ...

Demolition contracting (G reat Britain)

H a tin g , vM tilating and domestic engineer
ing — installation and maintenance 
(G reat Britain)

Electrical contracting industry:
England, Wales and  N orthern  Ireland

D ay workers .............................
N ight workers .............................

Scotland .............................
• •

Civil engineering construction (G reat 
Britain)

M astic asphalt laying (G reat Britain)

M onday to  Friday
Saturday o r  W eekly Short 

D ay (see N o te  (3) page 262)

l i ;  1 | after 2 hours; 2 a fter 
5 hours

l i  (on night rate) 
l i ;  H  after 2 hours; 2 after 

5 hours

U  (e) (w)

5^-day week— l i ;  2 a fter 3 
hours

S^day week— I f ;  2 a fter 4 hours 
w ith m inim um  o f  4 h o u rs’ 
work

r  (on  day rate)
5^-day week— l i ;  2 a fte r 5 

hours
$~day week— I f ;  2 a fte r 4 hours 

with m inim um  o f  4  h o u rs’ 
work

2

l i ;  H  after 2 hours (c) 
l i ;  l |  after 2 hours

A s for weekdays 
5\^day week—^As for weekdays 

after 5 hours* work 
5-day week—As for weekdays

l i ;  l i  after 3 hours in week (c) 
l i ;  l i  after 3 hours in  week (c)

2 after 12 noon  
2 after 12 noon

l i ;  l i  after 3 hours in  week (c) 2 after 12 noon

l i ;  l i  after 2 hours (c) (A)
1

5}^-day week— I f  after 3J hours* 
work

5-day week— l i  (all hours)

l i  in  week
A dditional Id. an  hour (in 

week)

l i  after 5 hours’ work 
As for weekdays

l i :  l i  after 2 hours; 2 after 
4 hours

l i ;  l i  after 2 hours; 2 a fter 
4 hours

l i ;  2 after 10.30 p.m .

l i ;  2 after 4 p .m . (after 4 hours 
fo r regular night work) 

l i  after 4 hours’ work or 
2 p .m .; 2 after 4 p.m . 

l i ;  2 after 4 p.m .

l i ;  l i  after 2 hours; 2 a fter 
4 hours 

1 i  (on  day rate)

2

As fo r weekdays

l i ;  l i  after 2 hours; 2 a fter 
4 hours

l i ;  2 after 4 p.m.

l i ;  l i  after 2 hours; 2 a fter 
4 hours

l i :  2 after 4 p.m .

l i ;  2 after m idnight (j;)
I f  (on  day rate) 
l i  (on night ra te  fo r night- 

workers)

l i ( ^ )
As fo r weekdays 
As for weekdays

l i :  l i  after 2 hours; 2 after 
4 hours 5hday week— \ ^ ‘, 2 after 4fp.m. 

5-day week— \ \ \ 2 after 12 noon
l i ;  l i  after 2 hours; 2 after 

4 hours l i :  2 after 4 p.m .

F o r explanatory notes see pages 277/9.
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O vertim e  R ates of P ay— contd.

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on:

Monday to Friday

G as, E lectricity and W ater

Gas supply (Great Britain): 
Dayworkers and shift workers •  «  «

Maintenance workers on night work

l i ;  U  after 2 hours in week 
ie)

n

Electricity supply (Great Britain):
Dayworkers ...............
Night workers 
Shift workers

•  «  * • «

•  •

H ; 2 after midnight 
11 (on day rate)
H ; 2 after 4 hours (y)

Water supply: 
London • • » •  • • • •

*  «Northern
Yorkshire ..............
North Western—

Day or shift workers

• • • t  •

• •

IJ; H  after 2 hours; 2 after 
m idni^ t (for dayworkers 
only)

1J ; H  after 2 hours in week
n

■ • • *

•  •  » • • ■
ft « •

Night workers 
Midlands, South Eastern 
South Midlands 
South Wales and Monmouthshire

■ ft ft

ft ft ft

«  «  • ft ft ft

ft ft ft

IJ ; after 2 hours; 2 after 
6 hours

l i  (on day rate)
1 i ; U  after 2 hours in week 
1 i ; 1 i  aftei 2 hours (c) 
i j ;  H  after 3 hours

Saturday or Weekly Short 
Day {see Note (3) page 262)

As for weekdays

As for weekdays (5-day week)

I i  (5-day week)
As for weekdays (5-day week)

As for weekdays k

As for weekdays

T ransport and Communication

Railway service (British Railways) (Great 
Britain)

l i  (IJ between 10 p.m. and 6 
a.m.)

As for weekdays

As for weekdays 
As for weekdays 
As for weekdays

l i ;  1  ̂after 2 p.m.

Road passenger transport: 
London Transport Executive ft ft ft

Municipal undertakings (Great Britain)— 
Drivers and conductors and semi

skilled and unskilled men in depots 
and garages

Craftsmen... ... ••• ••• •••
Ck)mpany-owned omnibus undertakings 

(other than craftsmen) (Great Britain)

IJ ; after 2 hours in week 
if unscheduled

U ; 1^ after 2 hours in week

As for weekdays

As for weekdays

• ft ft

Goods transport by road:
Wages Regulation Order—

Great Britain:—
Regular workers
Other workers ...............

Northern Ireland... ... ^
British Road Services (Great Britain)— 

(Operating and ancillary grades 
Engineering maintenance and repair 

grades

l i ;  H  after 2 hours in week

ft ft

ft ft ft

Bankstaffs (Great Britain) ft ft ft ft

Merchant Navy (deck
Boys .............
Ordinary seamen 
Other ratings 
Higher ratings (oa)

and engine-room)

ft ft

Dock labour (Great Britain) ft ft »

Civil air transport (United Kingdom) ft ft

Post Office (United Kingdom) ft ft

Cold storage (Great Britain) ft •  ft ft ft

iSTRiBunvE T rades

Coal and coke distribution: 
X^ondon ... •••
Northern, Southern, Scotland 
Yorkshire

H  with minimum of 4 hours 
As for weekdays

1 i ; U  after 6 hours in week {z) 
l i  iz)
1 j ;  after 2 hours
l i ;  after 3 hours in week
l | ;  after 2 hours

As for weekdays

As in Wages Regulation

Is. 9d. an hour 
2s. 9d. an hour 
3s. 9d. an hour 
4s. Od. an hour

except 
in emer
gencies

5^-day week—As for weekdays 
5-day week—H  with minimum 

of 4 hours’ work 
Order {see above)

As for weekdays

H  ( i i  if mealtimes paid for)

u  m
l i ;  U  after 6 hours; 2 after 

12 hours in week

IJ; H  after 2 hours

ft ft

ft ft ft »ft

H  after 1 p.m.; 2 after 5 p.ro.

As for weekdays (5-day week)

As for weekdays

1 2  after 6 p.m.

•  » ft ft ft ft ft ft

Not specified
1J ; 1 ̂  after 6 hours in week As for weekdays 
11; U  after 6 hours in week As for weekdays up to 

p.m.; thereafter H
12.30

For explanatory notes see pages 277/9.
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O v e r t i m e  R a t e s  o f  P a y — contd.

Industry, Class of Worker 
and Locality

D istributive T rades—cojttd.

Coal and coke distribution—contd. 
Lancashire and Cheshire

North Midlands • » • « • • * « » •  •

Midlands •  • •

Eastern • • • « • •

South Eastern

Southw estern 
South and West Wales

■ « • • • •
• « •

General waste materials reclamation : 
Great Britain (A) ............... « • * » • •

Northern Ireland (A) • • »

Wholesale grocery and provision trade: 
England and Wales • « »

Scotland 
Northern Ireland

• « « « •

• •

Retail food trades:
England and Wales (A)— 

7-day off-licences...

Other workers 
Scotland (A)

« •  *

Milk distribution:
England and Wales (A) 

7-day workers • • •

6-day workers « ■

Scotland (A) • • •

Retail bread and flour confectionery trade: 
England and Wales (A)—

Roundsworkers ... ...............

Transport workers • • •

Other workers

Scotland (A)—
Transport workers and van salesmen 
Other workers

« •

• • •

Retail meat trade: 
England and Wales •  *  • • t

Scotland « • • • •

Retail Co-operative Societies (Great Britain): 
General distributive workers •  ■ ■ •  *

Milk workers • •

Transport workers ■ • • • • •

Rates of Pay for Overtime worked on:

Monday to Friday

U ; U  af*ter 6 hours in week

Saturday or Weekly Short 
Day (see Note (3) page 262)

U ; U  after 6 hours in week

U : H  after 6 hours in week

U ; after 6 hours in week

1 H  after 8 hours in week

H  after 6 hours in week 
l i :  after 4 hours in week

with 1 i  for all hours w’orked 
in excess of 9^ on any one 
day

As for weekdays up to 2 p.m .; 
thereafter

As for weekdays up to 12 noon;
thereafter 1^

5h~day week— H  
5-day week— IJ- with minimum 

of 4 hours’ work 
As for weekdays up to 1 p.m.; 

thereafter H
As for weekdays up to  I p.m.;

thereafter ^
As for weekdays 
As for weekdays

11; after 2 hours (c) (k)

11; after 2 hours (c) (cc)

As for weekdays after 4 f hours* 
work

As for weekdays after 4 hours’ 
work

11; 11 after 5 hours in week 
or 11; 11 after 2 hours 

11; 11 after 4 hours in week 
11; 11 after 2 hours

1; 11 after 2 hours; 11 after 
6 hours in week 

11; 11 after 4 hours in week 
11 in week (ee)

As for weekdays

11 after normal stopping time 
2 after 12 noon

Weekly short day— 11 after 1.30 
p.m. (dd)

11 after 61 hours* work; 11 
after 1 hour’s overtime ( f f )  

11; 11 after 6 hours in week 
with I I  after 81 hours* w ork 
on any one day ( f f )

11; 11 after 4 hours in week; 
2 between midnight and 
6 a.m.

Weekly short day—As for week
days (dd)

As for weekdays with 11 for all 
hours worked after 3 p.m.

As for w eekdays

11; 11 after 6 hours in week
iSH)

11 after 8 hours’ work (10 on 
one day); 11 after 4 hours’ 
overtime or 11; 11 after 4 
hours in week, if greater (gg) 

11; 11 after 4 hours (^^1 (AA)

11; 11 after 6 hours in week 
11 in week (ee)

11; 11 after 4 hours in week 
(ee)

11 in week (e) (ee)

As for weekdays

As for weekdays

Weekly short day 
1.30 p.m. (dd)

11 after

As for weekdays 
Weekly short day—As for week

days (//)

afterWeekly short day —
1.30 p.m. (dd)

Weekly short day—As for week
days

11 (ee)

11 in w'eek or after 81 hours’ 
work on any one day ( f f )  

11 in week or after specified 
number of hours’ work on 
any one day

Weekly short 
1 p.ra.

11 after 3 p.m.

11 after

Weekly short day (5\-day week) 
— 11 after 4 hours’ work (5 in 
case o f bakery roundsmen) 

5-day week— 11 (all hours)

For explanatory notes see pages 277/9,
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O vertim e R ates of P ay— con td

Industry, Class of Worker 
and Locality

D istributive Trades— contd.

* > \ *•

•V
■ f.

.V

Wholesale newspaper distribution (outside 
London)

Petroleum distribution (United Kingdom): 
Operatives in receipt of consolidated 

overtime allowance {jj)
Watchmen and watchmen, operators 
Airfield operatives ...
Others

Rates of Pay for Overtime worked on:

Monday to Friday

l i ;  1  ̂ after 2 hours; 2 after 
5 hours

l i ;  H  after 1 hour

• «

Retail drapery, outfitting and footwear 
trades (Great Britain) ih)

Retail furnishing and allied trades (Great 
Britain) (h)

Retail bookselling and stationery trades 
(Great Britain) (H)

Retail pharmacy; 
England and Wales

Scotland • ■

Retail newsagency, tobacco and confec
tionery trades:

England and Wales (other than street 
newsvendors) (/?)

Scotland (/;) • • •

l i ;  after 2 hours in week 
l i ;  l |  after 2 hours in week 
l i ;  H  after 2 hours in week

Saturday or Weekly Short 
Day {see Note (3) page 262)

1J after 12 noon

I |  after 12.30 p.m.

As for weekdays 
As for weekdays 
1J after 12.30 p.m.

l i ;  H  after 4 hours in week

U; 14 after 4 hours in week

l i ;  14 after 4 hours in week

l i ;  14 after 4 hours in week

l i  iee)

Weekly short day—14 after 1.30 
p.m. idd)

ii
f
V
f|0
i

Weekly short day—14 after 1.30 
p.m. {dd) t

Weekly short day—14 after 1.30 
p.m. {dd)

4 1

i
\

Weekly short day—14 after 1.30

Weekly short day — 14 after 
1.30 p.m.

l i ;  14 after 4 hours in week

14 after 2 hours in week

Public Administration and D efence

United Kingdom Atomic Energy Authority 
{kk) :

Day workers 
Night workers 
Shift workers

Weekly short day- 
p.m. {dd) 

Weekly short day- 
days {dd)

14 after 1.30

As for week-

Govemment Industrial Establishments: 
Workers paid on—

Miscellaneous basis

14; 14 after 2 hours 
14 (on day rate)
14; 14 after 2 hours (on shift 

rate)

14 (5“day week)
As for weekdays (5-day week) 
14 (on shift rate) (5-day week)

Engineering basis: 
Dayworkers 
Night workers 

Shipbuilding basis

Police (England and Wales and Scotland) (//)

service (Great Britain) {mm)\ 
Firemen and leading firemen 
Sub-ofiicers

« •

• •

Local Authorities’ services: 
England and Wales—

H i 14 after 2 hours (c)

14; 14 after 2 hours (c) 
14 (on day rate) (c)
1 J. 1  **

4 of 1 day’s pay for each hour

5s. an hour 
6s. an hour

Manual workers: 
Day workers 
Shift workers

•  •  •

Building and civil engineering workers 
Engineering craftsmen:

Day workers ...
Night workers..........................

Glamorgan and Monmouthshire ... 
Scotland • • • • • • • • • • • •

H ; 14 after 2 hours (e)
H ; 14 after 2 hours in week

H ; 14 after 2 hours in week

River authorities (England and Wales)
County Council roadmen (England and 

Wales):
Northern, Mid-Eastern, Eastern, South 

Eastern, North Wales 
North Midlands, West Midlands 
South Midlands

H ; 14 after 2 hours in week
14
H ; 14 after 3 hours 
H ; 14 after 2 hours in week

H ; 14 after 2 hours in week {e)

H ; 14 after 2 hours

■ •  • « • •

H
H ; 14 after 3 hours in week

As for weekdays; 14 after 2p.m. 
(with minimum of 2 hours if 
Saturday is not normal 
working day)

14 (5-day week)
As for weekdays (5-day week) 
As for weekdays

As for weekdays

} As for weekdays

14
As for weekdays

14

14
As for weekdays 
As for weekdays 
As for weekdays

14

14 f
14
As for weekdays

For explanatory notes see pages 277/9
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O v e r t i m e  R a t e s  o f  V \\—conid.

Rates o f Pay for Overtime worked on:-
Industry. Class of Worker 

and Locality
Monday to Friday

Saturday or Weekly Short 
Day {see Note (3) page 262)

Public Administration and D efence—contd.

County Council roadmen (England and | 
Wales)—contd. j
Southern, South Western, Western, 

South Wales
H ; H after 2 hours As for weekdays

Professional Services

Health services (Great Britain) IJ; IJ after 3 hours in week 
(or 6 hours in fortnight)

As for weekdays

Miscellaneous Services

Cinema theatres (Great Britain) i j  (after 2 hours for projec
tionists); 2 between half an 
hour after termination o f  
evening performance and 
8 a.m.

As for weekdays

Unlicensed places o f  refreshment (Great 
Britain) (/<«)

Industrial and staff canteens (Great Britain)
{my.

Other than shift workers or split duty 
workers

H ; H  after 6 hours in week 
with l i  after 9 \  hours’ 
work on any one day

As for weekdays

U ; 11 after 2 hours (A)

Split duty workers 
Shift workers— 

6-shifts 
5i-shifts 
5-shifts

« • •
• • • •  •

• • •

IJ; 1 | after 4 hours in week

Weekly short day {5\-day week}- 
As for weekdays after 4J 
hours* work

5‘day week— As for week
days

As for weekdays

As for weekdaysU ; H  after 2 hours (A)
As for other workers {see above) 

U ; H  after 2 hours 1 j

School meals service and civic restaurants 
(England and Wales)

Licensed residential establishments and 
licensed restaurants (Great Britain) (nw): 

Fortnightly workers

As for Local Authorities’ services {see previous page)

Other workers ■ •

Licensed non-residential 
(Great Britain) {nri)

establishments

Laundering:
Great Britain (A) • • *« •

Northern Ireland (A)

Hairdressing (Great Britain) (A) « • *

Any week— after 56 hours’ 
work

Second week— after 96 
hours’ work in fortnight; 
H  after further 12 hours 

l i ;  IJ after 6 hours in week

As for weekdays

l i ;  after I hour

As for weekdays

Weekly short day—As for week 
days

l i  after 10 hours* work (c) {oo)

U ; H  after 2 hours (c) {pp)

l i ;  H  after 4 hours in week

Weekly short day— IJ after 7 
hours* work (oo)

51-day week— l i  after 5 hours* 
work

5-day week— H  (all hours)

Weekly short day— IJ after 1.30 
p.m. idd)

E x p l a n a t o r y  N otes

In this case the conditions are as specified in Orders made under the Agricultural Wages 
Acts.
In weeks containing public or other holidays overtime employment is assessable on a 
weekly basis. Special provisions apply to cases where the worker and his employer 
have agreed to a 5-day week or other arrangements amounting to less than a normal 
5J-day week.
In the case of pieceworkers the stated fractions of the time rate or piecework basis time 
rate are paid in addition to piecework earnings.
Calculated on niecework eamin&s in the case of nieoF»worV#»rc
Where in any case a worker absents himself from work, for reasons other than sickness 
or accident or any other valid cause acceptable to the employer, overtime rates are not 
payable until the full recognised working week has been worked.
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Industry, Class o f Worker 
and Locality

D istributive Trades—contd.

Wholesale newspaper distribution (outside 
London)

Petroleum distribution (United Kingdom); 
Operatives in receipt o f consolidated 

overtime allowance (JJ)
Watchmen and watchmen, operators
Airfield o p era tiv es...............
Others

»• • •

Retail drapery, outfitting and footwear 
trades (Great Britain) (h)

Retail furnishing and allied trades (Great 
Britain) (h)

Retail bookselling and stationery trades 
(Great Britain) (A)

Retail pharmacy: 
England and Wales. • » •

S c o t l a n d » •

Retail newsagency, tobacco and confec
tionery trades:

England and Wales (other than street 
newsvendors) (h)

Scotland (h) • •

Public Administration and D efence

(kk) :
Dayworkers 
N i ^ t  workers 
Shift workers • • • »• • • •

Government Industrial Establishments: 
Workers paid on—

Miscellaneous basis

• » »
Engineering basis: 

Dayworkers 
Night workers 

Shipbuilding basis

Police (England and Wales and Scotland) (//)

Fire service (Great Britain) (mm): 
Firemen and leading firemen 
Sub-officers

Local Authorities’ services; 
England and Wales— 

Manual workers:
Day workers 
Shift workers

• •« • •
• • •

Building and civil engineering workers . 
Engineering craftsmen:

Day workers ...
Night workers ...

Glamorgan and M onmouthshire ... 
Scotland • >

River authorities (England and Wales) • • •

County Council roadmen (England and 
Wales):
Northern, Mid-Eastern, Eastern, South 

E x te rn , North Wales 
N orth  Midlands, West Midlands 
South Midlands • • ■ • • •

Rates o f Pay for Overtime worked o n :—

Monday to Friday
Saturday or Weekly Short 

Day (see Note (3) page 262)

U ; 1^ after 2 hours; 2 after 
5 hours

lA after 12 noon

H ; 1A after 1 hour l i  after 12.30 p.m.

H ; lA after 2 hours in week 
l i ;  l i  after 2 hours in week 
l i ;  lA after 2 hours In week

As for weekdays 
As for weekdays 
l i  after 12.30 p.m.

H ; lA after 4 hours in week Weekly short day— l i  after 1.30 
p.m. (dd)

H ; IJ after 4 hours in week Weekly short day— l i  after L30 
p.m. (dd)

l i ;  lA after 4 hours in week Weekly short day— l i  after 1.30 
p.m. (dd)

1
H ; H  after 4 hours in week

n  (ee) 11i

Weekly short day— lA after 1.30

Weekly short day — 1A after 
1.30 p.m.

IJ ; lA after 4 hours in week 

I |  after 2 hours in week

Weekly short day— l i  after 1.30 
p.m. (dd)

Weekly short day—As for week
days (dd)

1
1 1 

H ; lA after 2 hours 
l i  (on day rate) 
l | ;  lA after 2 hours (on shift 

rale)
1

1 i  (5-day week)
As for weekdays (5-day week) 
lA (on shift rate) (5-day week)

1 H : l i  after 2 hours (c)

1

As for weekdays; 1A after 2 p.m. 
(with minimum of 2 hours if 
Saturday is not normal 
working day)

1
i l i ;  l i  after 2 hours (c) 

l |  (on day rate) (c)
u

1 i  (5-day week)
As for weekdays (5-day week) 
As for weekdays

i  o f 1 day’s pay for each hour As for weekdays

5s. an hour 
[ 6s. an hour ^ A s  for weekdays

11

l i ;  after 2 hours(e) 
l i ;  lA after 2 hours in week

l i
As for weekdays

l i ;  lA after 2 hours in week lA

l i ;  lA after 2 hours in week
l i
l i ;  l i  after 3 hours
l i ;  l i  after 2 hours in week

l i
As for weekdays 
As for weekdays 
As for weekdays

l i ;  l i  after 2 hours in week (e) l i

1I
l i ;  lA after 2 hours lA

U
l i ;  l i  after 3 hours in week

l i
As for weekdays

For explanatory notes see pages 277/9
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hwtwd restaurants {Great a

Fcrtnighily workers

Other ftorkeis •• • • •

Uensed DOD-residentlai csi 
(Great Britain) (wi)

Uundering:
Great Britain (A) - • »•

Northern Ireland (A)

Hairdreasing (Great Britain) (A)

In this case the condi 
Acts.
•n '^eeks containing
J'cekly basis. Speci 
" f « agreed to a ^  
'i'uay week.

fte case of piecew. 
 ̂®re paid in ad^j,

p i « .
Where i

accidentID any case a
Of any oi



M\ D.m.

H;

"eat/,
P - » :  ( ^ ‘' ^ l i  a f te r  1,JO

\* S '' ‘''’■'•I! %  1.J0

*>~U r».w pjy, • It aft(r

i\ o r t d a v ~ -\i f^m.(dtf) • «̂̂ terl.30
^ ^ y f f t o r i d a Y —X t Fdi>̂  (if)  ̂ ^

1 " !  (5-day wwk)i -’H shift rate) (5̂ 1ay vkV)

^ - '" v r^ te k d a y s : I t  a fte r 2 p.m.
i»iib  Dunimuin o f 2 houR if
Saturday is not normal 

- im g  d a j)

: 15-da) week)
\5 for weekda)̂  (5-day week) 
\s for 5«kdivs

\s for weekday

As for

t

M for ttcekda.vs !r

It

^  for ̂ *cek̂>■̂ 
As for weekda)i 
As for weekdays

I  for .«WaP

I■'i
t I-

y -'
i;.'

Y
'/■

O vertime R ates of P ay— contd .

Rates of Pay for Overtime worked on:-
Industry. Class of Worker 

and Locality
Monday to Friday

Saturday or Weekly Short 
Day {see Note (3) page 262)

KiflLic Administration and D efence—contd.

County Council roadmen (England and 
Wales)—contd.
Southern, South Western, Western, 

South Wales
H ; l i  after 2 hours As for weekdays

Professional Services

Health services (Great Britain) » • U ; after 3 hours in week 
(or 6 hours in fortnight)

• r ^ f-k ♦ ♦ J

As for weekdays

Miscellaneous Services

Cinema theatres (Great Britain) IJ (after 2 hours for projec
tionists); 2 between half an 
hour after termination of 
evening performance and 
8 a.m.

As for weekdays

Unlicensed places of refreshment (Great 
Britain) (««)

H ; H  after 6 hours in week 
with 1 i  after hours’ 
work on any one day

As for weekdays

Industrial and staff canteens (Great Britain) 
(nn)\

Other than shift workers or split duty 
workers

. J

U ; 11 after 2 hours (A)

Split duty workers 
Shift workers— 

6-shifts 
5i-shifis 
5-shifts

« •

• • •

• •

School meals service and civic restaurants 
(England and Wales)

1J ; H  after 4 hours in week

Weekly short day {S^’day week}- 
As for weekdays after 4J 
hours* work

5-day week—As for week
days

As for weekdays

As for weekdaysH ; H  after 2 hours (A:)
As for other workers (see above) 

U ; H  after 2 hours 1J

%
• i

i

Licensed residential establishments and 
licensed restaurants (Great Britain) (nw): 

Fortnightly workers ...........................

As for Local Authorities’ services (see previous page)

Other workers • • ■ • • • •

Licensed non-resideniial 
(Great Britain) (nn)

establishments

Laundering:
Great Britain (h)

Northern Ireland (h) • «

Hairdressing (Great Britain) (h) • • • •

Any week— after 56 hours* 
work

Second week— after 96 
hours’ work in fortnight; 
IL after further 12 hours 

l i ;  after 6 hours in week

As for weekdays

IJ; after 1 hour

H after 10 hours* work (c) (oo)

As for weekdays

Weekly short day—As for week 
davs

IJ; 1  ̂ after 2 hours (c) (pp)

l i ;  after 4 hours in week

Weekly short day—IJ after 7 
hours’ work (oo)

Sli-day week—1^ after 5 hours’ 
work

5-day week—IJ (all hours)

Weekly short day—IJ after 1.30 
p.m. (dd)

E x pla n a t o r y  N otes

In this case the conditions are as specified in Orders made under the Agricultural Wages 
Acts.
In weeks containing public or other holidays overtime employment is assessable on a 
weekly basis. Special provisions apply to cases where the worker and his employer
have agreed to a 5-day week or other arrangements amounting to less than a normal 
5^-day week.

V.

• . 1 *

In the case of pieceworkers the stated fractions of the time rate or piecework basis time 
rate are paid in addition to piecework earnings. . .’1 ’ .

Calculated on piecework earnings in the case of pieceworkers . • V X XI'

Where in any case a worker absents himself from work, for reasons other than sickness 
or accident or any other valid cause acceptable to the employer, overtime rates are not 
payable until the full recognised working week has been worked. . ' ‘ '<v  ̂ *

* «
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O v e r t im e  R a t e s  o f  Pay—-co/itd.

Explanatory Notts—contd.

In the case of a shift worker continuing at work in the absence of his relief, overtime 
rates are not payable until four hours in excess of the normal week have been worked.
In the case of a shift worker continuing at work in the absence of his relief, the first two 
hours’ work are paid for at plain time rates.
In this case the conditions are as specified in Wages Regulation Orders made under the 
Wages Councils Acts.
The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first two hours worked in excess of the normal weekly hours (44), 
the rate is time-and-a-quarter, for the next two hours time-and-a-half and thereafter 
double time.
This entry relates only to firms which are members of the United Kingdom Joint Board 
of Employers for the Vehicle Building Industry. For firms which are members of the 
Engineering and Allied Employers’ National Federation, the entry under “ Engineering ” 
applies.
These rates relate to all hours worked in excess of a specified number on any one day. 
For all other hours worked in excess of the normal weekly hours the rate is time-and-a- 
quarter.
The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first two hours worked in excess of the normal weekly hours (44), the 
rate is time-and-a-quarter and thereafter time-and-a-half.
Calculated on the hourly gross rate in the case of time workers and the average hourly 
gross earnings over immediately preceding 12 weeks’ reassessment period in the case of 
pieceworkers.
In accordance with a sliding scale agreement based on the official index of retail prices 
these rates were subject at 1st April, 1958, to an additional 65 per cent.
In accordance with a sliding scale agreement based on the official index of retail prices 
these rates were subject at 1st April, 1958, to an additional 8 per cent.
These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all hours worked in excess of the normal 
weekly hours (44,45 or 48 as the case may be) or, in the case of workers who are normally 
required to attend on alternate Saturdays, 46, 47 or 50 as the case may be in the week in 
which Saturday attendance is normally required.
In the case of workers who normally attend on alternate Saturdays the rates apply to all 
hours worked in excess of 46 instead of 44 in the week in which Saturday attendance is 
required. In the week in which Saturday attendance is not required, the rates are timc- 
and-a-quarter for the first three hours in excess of 42 and thereafter time-and-a-half.
These hours relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-half for all hours worked in excess of the normal 
weekly hours (44) or, in the case of workers who are normally required to attend on 
alternate Saturdays, 46 in the week in which Saturday attendance is normally required.
These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first three hours worked in excess of the normal weekly hours (45), 
the rate is time-and-a-quarter and thereafter time-and-a-half.
These rates apply to all hours worked in excess of 10 on any one day. In the case of 
delivery workers who are employed in the bakery for less than 23 hours each week, the 
rate is time-and-a-quarter for all other hours worked in excess of 52, and in the case of 
other workers the rate is time-and-a-quarter for the first four hours in excess of 46 and 
thereafter time-and-a-half. For other workers the rate of time-and-a-quarter is paid for 
a maximum of four hours in the week.
These rates relate to hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all hours worked in excess of the normal 
weekly hours (45) or, in the case of workers who are normally required to attend on 
alternate Saturdays, 48 in any week and 90 hours’ work in the fortnight or, m the case of 
workers required to attend on not more than two Saturdays in a cycle of three weeks, 
48 in any week and 132 hours’ work within the cycle.
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O v e r t im e  R a t e s  o f  P a y —contd.

Explanatory Notes—contd.
In the case of a shift worker continuing at work in the unauthorised absence of his relief 
the first shift is paid for at plain time rates.
Plus 6d an hour for each consecutive hour worked after the first three hours overtime 
in any day, and where the overtime worked is five hours continuous the succeeding day s
work is paid for at 3d. an hour extra.
Time-and-a-third for all overtime on battery charging.
In this case the agreement provides that, if a shift worker is detained for a period not 
exceeding two hours due to the unauthorised absence of his relief, this period does not 
count as overtime.
Plus 8d. for each hour or part of an hour worked between 9 p.m. and 6 a.m.
Carpenters, assistant carpenters, boatswains, boatswain’s mates on vessels exceeding 
12,000 tons gross, donkeymen, engineer assistants, engine-room storekeepers and 
pumpmen.
Double time after midnight for workers who have completed a full turn of duty and are 
required to work beyond that time.
The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all hours in excess of the normal weekly 
hours (44) or, in the case of workers who are normally required to attend on alternate 
Saturdays, 47 in the week in which Saturday attendance is normally required.

On the weekly short day in any week during which, under the Shops Act, the employer 
is relieved of his obligation to allow the worker a weekly half holiday, the rate for all time 
worked after 1.30 p.m. is double time.
Time worked up to a specified extent each day for the purpose of cleaning up and clearing 
the shop of customers is not subject to overtime payment.

Plus 6d. an hour for all hours worked between 9 p.m. and 5 a.m.
Plus 6d. for each hour or part of an hour worked between 9 p.m. and 6 a.m.
These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first four hours worked in excess of the normal weekly hours (46), the 
rate is time-and-a-auarter and thereafter time-and-a-half.

On the weekly short day in any week during which, under the Shops Act, the employer is 
relieved of his obligation to allow the worker a weekly half holiday, the rate for all time 
worked after 1 p.m. is double time.
Drivers, vehicle mates and the following categories, if “ travelling ” , pump and tank 
construction fitters, their mates and pump painters are paid a consolidated overtime 
allowance, whether overtime is worked or not. This allowance is deducted from total 
overtime earnings, Monday to 12.30 p.m. Saturday.
Special conditions apply to fire brigademen, patrolmen and security watchkeepers.
In this case the conditions are specified in the Police Regulations. Normally a member 
of a police force who works overtime is granted an equal period of time off and, in addi
tion, for each three-quarters of an hour in any week an additional quarter of an hour 
time off. For duty on the weekly days of rest time off equal to one-and-a-half times the 
period of duty is granted.

{mm) In this case the conditions are specified in the Fire Services (Conditions of Service) Regu
lations. A member of a fire brigade engaged in operational duties who has performed 
overtime duty is only entitled to overtime pay if he has not been granted an equal period 
of time off before the end of the following month.
In this case the conditions are as specified in Wages Regulation Orders made under the 
Catering Wages Act.

{oo) Otherwise for the first five hours in excess of the normal weekly hours (45), the rate is 
time-and-a-quarter and thereafter time-and-a-half.
The rates relate to all hours worked in excess of a specified number or after 6.30 p.m. 
on any one day. Otherwise for the first two hours worked in excess of the normal weekly 
hours (45), the rate is time-and-a-quarter and thereafter time-and-a-half.
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APPENDIX m
HOLIDAYS WITH PAY

Number of paid holidays granted and length of qualifying service as provided under the terms
of collective agreements or statutory orders.

Industry, Class of Worker and Locality

Agriculture, Forestry, F ishing

Agriculture (b): 
England and Wales 

6“day workers 
7-day workers

■ ■ • • «
■ • k • »

Scotland 
Northern Ireland •  *  •

Forestry Commission (Great Britain)

Mining and Quarrying

Holidays paid for 
per annum

(P.H. =  Public Holidays)

12 days and 6 P.H.
14 days (including two 

Sundays)and6P.H.(c) 
7 days (d)
7 days and 6 P.H.

2 weeks (or twice the 
normal w'eekly hours) 
and P.H.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months 
12 months

52 weeks 
52 weeks

12 months

Coal mining (Great Britain) « •

Ironstone and iron-ore mining 
Cleveland 
Cumberland

• • • «  • • »
• • • * •

Limestone quarrying: 
West Cumberland 
Portland

> •

•  •  *

Granite quarrying (Cornwall and Devon) ...

Roadstone quarrying (Great Britain)

2 weeks and 6 P.H. 12 months

2 weeks and 6 P.H 
2 weeks and 6 P.H

2 weeks and 6 P.H 
2 weeks and P.H.

2 weeks and 6 P.H

50 weeks 
50 weeks

50 weeks 
Not specified

Freestone quarrying (England)

Slate quarrying (North Wales) • •

Ball clay industry (Cornwall, Devon and Dorset)
7-day workers ......................................
6-day workers ......................................

China clay industry (Cornwall and Devon)

12 days and 6 P.H 50 weeks
2 weeks and 5 P.H

2 weeks and 6 P.H 12 months

14 days and 6 P.H 
12 days and 6 P.H

12 months 
12 months

Silica and moulding sands quarrying (Great Britain)

Ballast and sand production (Great Britain) « •

Chalk quarrying (England) ... • » • •
Shale mining and oil works (Scotland): 

Shift and mine workers 
Day workers at works

» •  •

•  •  • a  •

Treatment of N on-Metalltferous Mining Products 
OTHER than Coal

12 days and 6 P.H 12 months
2 weeks and 6 P.H 12 months
12 days and 6 P.H

2 weeks and 6 P.H
12 months

12 months

12 shifts and 2 P.H. 
88 hours and 2 P.H.

12 months 
12 months

Building brick and clay goods manufacture (England and 
Wales and Scotland)

Fletton brick manufacture (Bedford, Buckinghamshire 
and Peterborough):

6-day workers 
5-day workers
Kilnburners and boilerfiremen

2 weeks and 6 P.H 12 months

• • •

12 days and 6 P.H 
10 days and 6 P.H 
14 shifts and P.H.

48 weeks 
48 weeks 
12 months

Stock brick manufacture (South-East England)

Sandlime brick manufacture (England and Wales)

Saltglazed ware industry (Great Britain): 
7-day workers
O t h e r s  . . .  . . .  . . .

■ •
•  •

Silica brick manufacture (England and Wales)

2 weeks and 6 P.H 12 months

2 weeks and 6 P.H 12 months

14 days and 6 P.H. 
2 weeks and 6 P.H

12 months 
12 months

Refractory goods manufacture: 
England and Wales—

7-day workers 
6-day workers

Scotland ..........................

• • • t  •

• •

2 weeks and 6 P.H

14 days and 6 P.H. 
2 weeks and 6 P.H. 
2 weeks and 6 P.H.

12 months

12 months 
12 months 
12 months

For explanatory notes see pages 290/1

(Jf

II

— - V

r

f Z

$I >
t
f  .

5 ■

If

V

\

Of

coBtaio"

cant"' J r t is t  Cfi

COflCfCl® Prodiiĉ
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H olidays w it h  P ay— contd.

Industry, Class of Worker and Locality

Treatment of Non-Metaluferous Mining Products
OTHER THAN COAL— C O n t d .

General stoneware manufacture (Great Britain): 
7-day workers 
Others

• •

• • • « • • • • • « • •

Pottery manufacture (Great Britain)

Glass processing (Great Britain)

Glass container manufacture (Great Britain)

Cement manufacture (United Kingdom) • • • •

Cast stone and cast concrete products manufacture (Eng
land and Wales)

Pre-cast concrete products manufacture (Scotland) • •

Asbestos cement manufacture (Great Britain) •  •

C hemicals and A llied T rades

Coke ovens and by-product works associated with coal 
mining (Great Britain)

»
Heavy chemicals manufacture (Great Britain): 

Agreement of Joint Industrial Council 
Imperial Chemical Industries Limited

• «
• •

Drug and fine chemical manufacture (Great Britain)

Paint, varnish and lacquer manufacture (United Kingdom)

Soap, candle and edible fat manufacture (Great Britain) ...

Boot and floor polish manufacture (Great Britain) (6) ...

Match manufacture (United Kingdom) • • • • • «

Seed crushing compound and provender manufacture 
(Great Britain)

Metal Manufacture

Pig iron manufacture (blastfurnaces) (Great Britain) ■ •

Heavy steel manufacture (N.E. Coast, etc.) « •

Iron puddling and iron and steel rolling (Midlands)

Steel sheet rolling (Staffs., Cheshire, Tees-side, etc.)

Siemens steel manufacture (South-West Wales) • •

Iron puddling forges and mills and sheet mills (West of 
Scotland)

Steel rolling mills (South Wales and Mon.) • » •

Tinplate manufacture (South Wales and Mon.) • • •

Light castings manufacture (Great Britain) • •

Brass and copper rolling and casting (Birmingham, 
Wolverhampton and Stafford)

Engineering, Shipbuilding and Electrical G oods

Shipbuilding and ship repairing (United Kingdom)

Engineering and allied industries (Great Britain) ...

Holidays paid for 
per annum

(P.H. =  Public Holidays)

14 days and 6 P.H. 
12 days and 6 P.H.

12 days (plus Saturday 
before annual holi
day) and 5 P.H.

2 weeks and 6 P H.

2 weeks and 6 P.H.

2 weeks and 6 P.H.

12 days and 6 P.H.

3 holiday weeks of 44 
hours each inch P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H. 
2 weeks and 6 P.H.

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and 6 P.H.

12 days (or twice the 
no r ma l  wor k i ng  

week) and 6 P.H.

2 weeks and 6 P.H. and 
Xmas Eve (New- 
Year’s Eve in Scot
land)

12 days and P.H.

18 days (g)

18 days(g)

2 weeks and 6 P.H

1$ days

12 days (13 days paid 
for) and 5 P.H.

13 days and 5 days at 
New Year

2 weeks and 6 P.H.

17 days incl. P.H. (18 
days paid for)

2 weeks (h) and 6 P.H.

2 weeks (A) and 6 P.H.

2 weeks (h) and 6 P.H

2 weeks {h) and 6 P.H

For explanatory notes see pages 290/1

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months 
12 months

12 months

44 weeks

12 months

12 months

49 weeks

48 weeks

12 months

Not specified

12 months 
12 months

12 months

12 months

12 months

48 weeks

12 months

12 months

46 weeks

46 weeks

12 months

44 weeks

48 weeks

49 weeks

12 months

1 year
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H o l i d a y s  w i t h  P a y — conrd.

Industry, Class of Worker and Locality

Engineering, Shipbuilding and Electrical Goods—contd.

Manufacture, maintenance and repair o f agricultural 
machinery or implements (England and Wales)

Holidays paid for 
per annum

(P.H. =  Public Holidays)

Shuttle manufacture (Lancashire and Yorkshire)

Bobbin manufacture (England and Wales)

Bobbin and shuttle manufacture (Scotland) • • •

Constructional engineering (outside steelwork erection)

Electrical cable making (Great Britain)

Vehicles

Vehicle building (England and Wales and Northern Ireland 
and Scotland)

Motor vehicle retail and repairing trade (United Kingdom)

Railway workshops (British Railways) (Great Britain) ...

Railway wagon repairing (private firms in Great Britain)

Perambulator and invalid carriage (Great Britain) (b) 4 •

2 weeks and 6 P.H

10 days and 6 P.H.

2 weeks and 6 P.H.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

(0
12 months

11 days inch P.H.

2 weeks (/i) and 6 P.H

2 weeks and 6 P.H.

2 weeks (h) and 6 P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H.

2 weeks (A) and 6 P.H,

Metal Goods not Elsewhere SPEanED

Cutlery (Great Britain) (6) ... • • • «• »

Spring manufacture (Birmingham) ... • •

12 days (or tw'ice the 
normal working 
week) and 6 P.H.

(j)

(h)
12 months

ih)

12 months

12 months

(h)

48 weeks (^)

Laminated spring manufacture (Sheffield) ... • • • • •

Heavy coil spring manufacture (Sheffield) ... •« • • • •

Farriery, blacksmith and agricultural engineering trade 
(Great Britain)

Wire and wire rope industries (Great Britain) • • •

Hollow-ware manufacture (Great Britain) (b) • • •

Tin box manufacture (Great Britain) (b) ... • « •

Keg and drum manufacture (Great Britain) (b) ... • » •

Coffin furniture and cerement making (Great Britain) (b) ...

Brass working and founding (Great Britain) • « •

Metallic bedstead manufacture (Birmingham)

Lock, latch and key making (England) ■ • •

Needle, fish hook and fishing tackle manufacturing 
industries (Great Britain)

Pin, hook and eye, and snap fastener (Great Britain) (d) ...

Penmaking (Birmingham and district)

Stamped or pressed metal-wares (Great Britain) (b) • •

Iron, steel and non-ferrous scrap industry (Great Britain)...

12 days (or twice the 
normal working 
week) and 6. P.H.

48 weeks fl

2 weeks (/i) and 6 P.H. (h) 1
2 w'eeks (/) and 6 P.H. (/) :
2 weeks (h) and 6 P.H. w  t
12 days and 6 P.H. 12 months

2 weeks and 6 P.H. Not specified j

12 days (or twice the 
normal working 
week) and P.H.

48 weeks

1 : 1
12 days (or twice the 

normal working 
week) and 6 P.H.

48 weeks
>

12 days (or twice the 
norm al w ork in g  
week) and 6 P.H.

48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks |
1 j

2 weeks (h) and 6 P.H. ii (h)

2 weeks (A) and 6 P.H. (h)

2 weeks (h) and 6 P.H. (h)

2 weeks (A) and 6 P.H.
i

ih)
4

12 days (or twice the \ 
normal working 
week) and 6 P.H.

48 weeks

2 weeks and 6 P.H. im)

12 days (or twice the 
normal working 
week) and 6 P.H. 1

48 w'eeks

11
2 weeks and 6 P.H. 12 months

For explanatory notes see pages 290/1
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Holidays with Pay—contd.

Industry* Ctass of Worker and Locality

Prectsion Instruments, Jewellery, Etc.

Ophthalmic optical industry (Great Britain) •  «

Surgical instrument manufacture (England and Wales 
except Sheffield)

Artificial limb manufacture (Great Britain) « ■ »

Metal finishing (England and Wales) •  • « « ■ •  •

Jewellery industry (London and Home Counties) •  •

Gold, silver and allied trades (London) »  •  •

Gold, silver and jewellery trades (Birmingham) ...

and electro'plate trade (Sheffield) •  • •  •

lanufacture (Great Britain) « •  •

Organ building (United Kingdom) ... •  • •  •

Textiles

Cotton spinning and weaving •  * *  •  «

Wool textile:
Yorkshire (including woolcombing) 
X«eicester •••
West of England 
Scotland ••• •»*
\̂̂ ales« » •  • • •  • • •  • • •

» •  • •  • «

• » * •  •  •

» •

•  • « •  •

Rayon yam production (Great Britain) •  •  •

Silk spinning, throwing and weaving (United Kingdom)

Flax and hemp preparing, spinning and weaving (Great 
Britain) (b)

Flax spinning and weaving (Northern Ireland)

Jute preparing, spinning and weaving (Great Britain) •  •

Rope, twine and net making (Great Britain and Northern 
Ireland) (h)

Lace finishing (Great Britain) (b) •  « 4 «

Fustian cutting (Great Britain) (6) ... 4 4

Hosiery manufacture: 
Midlands •  •

Scotland (except Hawick) •  • « « « •  ■

Hawick «  • •  » • « «  •

Carpet manufacture (Great Britain)

Narrow fabrics industry (Great Britain)

Surgical dressings manufacture (Great Britain) •  •  4 «  •  •

Holidays paid for 
per annum

(P.H. =  Public Holidays)

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and 6 P.H

144 hours (incl. P.H.)

2 weeks and 6 P.H. 
2 weeks and 6 P.H. 
2 weeks and 6 P.H. 
2 weeks and 5 P.H. 
2 weeks and 6 P.H,

2 weeks and 6 P.H.

2 weeks and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

10 days and 6 P.H.

2 weeks (10 days) and 
4 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

6 days (or one normal 
working week) and 
6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

2 weeks, and 2 days at 
each of the Easter, 
W h i t su n t id e  and 
Christmas holidays 

2 weeks and P.H. (3 
working weeks in 
the aggregate)

10 working days and 
5 P.H.

16 working days incl. 
P.H. but excl. Sat
urdays

2 weeks and 6 P.H.

2 weeks and 6 P.H.

For explanatory notes see pages 290/1.

i •

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

45 weeks

12 months

12 months

12 months

40 weeks

42 weeks

(//)
(«)
(o)
(P)
12 months

Not specified

Not specified

48 weeks

Not specified

48 weeks

48 weeks (k)

48 weeks

50 weeks («)

12 months
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H olidays w it h  P ay— contd.

Industry. Class of Worker and Locality

Textiles—contd.

Made-up textiles (Great Britain) (b).
• « »  »

Textile making-up and packing (Manchester)

Holidays paid for 
per annum

(P.H. =  Public Holidays)
Qualifying Service (a) 

for Holidays other 
than Public Holidays

12 days (or twice the 
normal working 
week) and 6 P.H.

« •

Sack and bag (Great Britain) (6) • • • • • *

Linen and cotton handkerchief and household goods and 
linen piece goods manufacture (b):

Great Britain .............. # • • « r • •

Northern Ireland • • • •

10 days and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

Textile bleaching, dyeing, printing and finishing 
Lancashire, Yorkshire and Scotland 
Northern Ireland .....................................

• •

• ■

Hosiery finishing industry CMidlands) *  •

Asbestos textile manufacture (Great Britain) « «

Cotton waste reclamation (Great Britain) (6)

Leather, Leather Goods and Fur

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

6 months
48 weeks

48 weeks

2 weeks and 6 P.H. 
10 days and 6 P.H.

2 weeks, and 2 days at 
each of the Easter, 
Whitsuntide and 
Christmas holidays

48 weeks (a)

(n)
Not specified

2 weeks and 6 P.H.

12 days (or twice the 
normal working

12 months
48 weeks

Leather producing industry—tanning, currying and 
dressing (Great Britain)

Leather belting and strap butt currying (United Kingdom)

Mechanical and hydraulic leathers manufacture (Great 
Britain)

Roller leather manufacture (Great Britain). • • •

Buffalo picker manufacture (Great Britain)

Fellmongering (domestic sheepskins) (England and Wales)
Skinning (Scotland) ... • • •

Leather goods, saddlery and harness manufacture (Great 
Britain)

Retail saddlery and leather goods trade (Great Britain)
Fur trade (Great Britain) (6)... 4 «

Clothing

Waterproof garment manufacture (Lancashire and 
Cheshire)

Ready-made and wholesale bespoke tailoring (Great 
Britain and Northern Ireland) (6)

Retail bespoke tailoring (England and Wales, Scotland and 
Northern Ireland) (6)

Dressmaking and women’s light clothing (England and 
Wales, Scotland and Northern Ireland) (b)

Wholesale mantle and costume (Great Britain and Northern 
Ireland) (b)

week) and 6 P.H. X

2 weeks and 6 P.H. 12 months

2 weeks and 6 P.H. 12 months
2 weeks and 6 P.H. 12 months

2 weeks and 6 P.H. 12 months
2 weeks and 6 P.H. 12 months
2 weeks and 6 P.H. 12 months
2 weeks and 6 P.H. 12 months
2 weeks and 6 P.H. 12 months

2 weeks and 6 P.H. 12 months
12 days (or twice the 

normal working 
week) and 6 P.H.

48 weeks

2 weeks and 6 P.H. 48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

For explanatory notes see pages 290/1
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H olidays with Pay—conrd.

Industry, Class of Worker and Locality

Clothing—contd.
Shirt, collar, tie, etc., making (Great Britain and Northern 

Ireland) (b)

Hat, cap and millinery (England and Wales, Scotland and 
Northern Ireland) (6)

Glove manufacture (England and Wales) • •«

Corset making (Great Britain) (6) ... ■ • «

Holidays paid for 
per annum

(P.H. Public Holidays)

Qualifying Service (a) 
for Holidays other 

than Public Holidays

Ostrich and fancy feather and artificial flower (Great 
Britain) (6)

Boot and shoe manufacture (Great Britain excluding 
Rossendale Valley)

Boot and shoe repairing and bespoke footwear manufacture 
(Great Britain) (b)

Boot and shoe repairing (Northern Ireland) (6) ...

12 days (or twice the 
normal working 
week) and 6 P.H. i

48 weeks

1

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

2 weeks and 6 P.H. 12 months

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

12 days (or twice the 
normal working 
week) and 6. P.H.

48 weeks

2 weeks and 6 P.H. 48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

6 days (or one normal 40 weeks
working week) and 
6 P.H.

Food, D rink and Tobacco

Flour milling (Great Britain)... • •

Com trade (Great Britain) ...

Baking (England and Wales, Scotland and Northern 
Ireland) (6)

Baking (England and Wales) (national agreement) • •

Biscuit manufacture (Great Britain) 
5i-day establishments 
5-day establishments

Slaughtering:
England and Wales 
Scotland

• «

• • • •

Bacon curing (Great Britain)... • • •

eet sugar manufacture (Great Britain) • V

Cocoa, chocolate and sugar confectionery manufacture 
(Great Britain)

Food manufacturing industry (Great Britain)

Sugar confectionery and food preserving (Great Britain 
and Northern Ireland) (b)

12 days and 6 P.H. 12 months

2 weeks and 6 P.H. 12 months

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

12 days and 6 P.H. 48 weeks

12 days and 6 P.H. 
10 days and 6 P.H.

48 weeks 
50 weeks

12 days and 6 P.H. 
2 weeks and 6 P.H.

12 months 
Not specified

12 days and 6 P.H. 12 months

12 days and 6 P.H. (v) 12 months ( / )

2 weeks and 6 P.H. 48 weeks (w)

2 weeks and 6 P.H. 48 weeks

12 days (or twice the 48 weeks
normal working 
week) and 6 P.H.

Brewing:
London, North Midlands, Burton-on-Trent, Birmingham, 

East Midlands
Northumberland and Durham, Yorkshire (except 

Sheffield and Rotherham), Sussex, South Wales and 
Monmouthshire

South Lancashire and East Cheshire
Scotland ... ... ... ... ... ... ...

2 weeks and 6 P.H

2 weeks and P.H.

2 weeks and 6 P.H 
2 weeks and P.H.

12 months

12 months

Grain distilling (The Distillers Co. Ltd.) (Scotland)

1 day for every 4 weeks 
12 months (one malting 

season for maltmen)

2 weeks and 6 P.H.

Pot still malt distilling (Scotland) ■ • 2 weeks and 6 P.H.

12 months

12 months

Aerated waters manufacture (England and Wales, Scotland 
and Northern Ireland) (£>)

12 days (or twice the 
normal working 
week) and 6 P.H.

Tobacco manufacture (United Kingdom) ... 2 weeks and 6 P.H. (x)

48 weeks

12 months

For explanatory notes see pages 290/1
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H olidays w it h  Fa y — contd.

iDdustry, Class of Worker and Locality

Manufactures of Wood and Cork

Home grown timber trade (England and Wales)
Sawmilling:

England and Wales 
Scotland—

Woodcutting machinists 
Labourers

Northern Ireland ...

• • •

• ■

»• • •

• « ■ • • • > •

Pitwood trade (Bo’ness and Grangemouth) • • • • •

Furniture manufacture: 
Great Britain 
Northern Ireland

• • t • • * • • •

• •« • • • •

Coopering (Great Britain and Belfast)

Holidays paid for 
per annum

(P.H. =  Public Holidays)

2 weeks and 6 P.H.

2 weeks and 6 P.H.
2 weeks and 6 P.H. 
2 weeks and 6 P.H. 
2 weeks and 6 P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H. 
2 weeks and 6 P.H.

• • • •

Wood box, packing case and wooden container manufac
ture:

England and Wales .........................
Scotland—

Packing case m akers.........................
Machinists .........................

Basket making industry (United Kingdom) • •

Paper and Printing

Paper making, paper coating, paper board and building 
board making (United Kingdom)

Wallpaper manufacture (England)

2 weeks (88 hours) and 
6 P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H. 
2 weeks and 6 P.H.

2 weeks and 6 P.H.

12 days and 6 P.H.

»• • ■ • • •

Paper box making (6): 
Great Britain • •

Northern Ireland

2 weeks and 6 P.H,

Paper bag inaking (Great Britain) (b)
• I

Envelope making and stationery manufacture (England 
and Wales)

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

2 weeks and 6 P.H.

Printing and bookbinding:
England and Wales (except London) .........................
London (general printing)................................................
London (morning, evening and Sunday newspapers) ...
Scotland (general printing) ....................................
Scotland (morning, evening, weekly and Sunday news

papers)

Other Manufacturing Industries

2 weeks and 6 P.H.
2 weeks and 6 P.H.
2 weeks and 6 P.H.
2 weeks and 6 P.H.
2 weeks and New 

Year’s Day and 5 
days in lieu of P.H.

Rubber manufacture (Great Britain)

Brush and broom manufacture (Great Britain and Northern 
Ireland) (b)

Hair bass and fibre (Great Britain) (b) • •

Toy manufacture (Great Britain) (6) • •

Button manufacture (Great Britain) (6) • •

For explanatory notes see pages 290/1.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

1 year

12 months
(y)
( /)

40 weeks 
(>')
12 months

12 months
( a a )
12 months

12 months

Not specified

48 weeks (u)

48 weeks

48 weeks (a)

12 months

12 months 
12 months 
6 months 
12 months 
12 months

2 weeks and 6 P.H. (bb)
12 days (or twice the 

normal working 
week) and 6 P.H.

1

j 48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

'48 weeks

12 days (or twice the 
normal working 
week) and 6 P.H.

48 weeks
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Holidays w it h  P ay— contd.

Industry, Class of Worker and Locality

B u ild in g  a n d  C o n t r a c t in g

Building industry (England and Wales and Scotland) • «

Building and civil engineering construction (Northern 
Ireland)

Demolition contracting (Great Britain) • • •

Heating, ventilating and domestic engineering 
tion and maintenance (Great Britain)

installa-

Electrical contracting industry:
England, Wales and Northern Ireland 
Scotland

• • » •  •

« • • •

Civil engineering construction (Great Britain) • • • •

Mastic asphalt laying (Great Britain) •  • •

G as, ELECTRiaTY a n d  W ater

Gas supply (Great Britain) • • • • • • «

Electricity supply (Great Britain) 
Day workers...
Shift workers

« *

Holidays paid for 
per annum

(P.H. =  Public Holidays)

2 weeks and 6 P.H

2 weeks and 4 P.H

2 weeks and 6 P.H.

2 weeks and 6 P.H.

2 weeks and 6 P.H.
2 weeks and first 3 

days in the year and 
the recognised spring 
and autumn holidays

2 weeks and 6 P.H

2 weeks and 6 P.H

2 weeks and 6 P.H.

2 weeks and 6 P.H.
3 weeks plus an addi

tional shift of 8 hours

Water supply (England and Wales): 
Day workers...
Shift workers • • « • •

2 weeks and 6 P.H
3 weeks

T r an spo r t  a n d  C o m m u n icatio n

Railway service (British Railways) (Great Britain)

Road passenger transport; 
London Transport Executive

2 weeks and 6 P.H. (dd)

Municipal undertakings (Great Britain) ...............
Company-owned omnibus undertakings (Great Britain)

Goods transport by road:
Wages Regulation Orders (Great Britain and Northern 

Ireland)—
6-day workers
5- day workers

British Road Services (Great Britain)—
6- day workers 
5*day workers

2 weeks and 6 days in 
lieu of P.H.

2 weeks and 6 P.H. (ee) 
12 days and 6 P.H.

12 days and 6 P.H. 
10 days and 6 P.H.

Merchant Navy (ratings): 
Foreign-going vessels— 

Established employees

12 days and 6 P.H. 
10 days and 6 P.H.

• • • • • « • *

Unestablished employees

14 calendar days(./y“)

8 calendar days ( / / )

Home trade vessels— 
Established employees 
Uneslablished employees

14 calendar days i ff)
•  •  •

• 4

12 calendar days i ff)  
8 calendar days(j5^)

Dock labour (Great Britain)

Civil air transport (Great Britain) 
6-day workers 
5-day workers

« • • • •

« •

Post Office (United Kingdom); 
Manipulative grades— 

Postmen ... ... ...

Postmen (higher grade), telegraphists and telephonists, 
postal and telegraph officers

12 calendar days i f f )

2 weeks and P.H.

12 days and 6 P.H 
10 days and 6 P.H

2 weeks 3 days and P.H.
3 weeks and P.H.
3 weeks and P.H.
3 weeks 3 days and P.H.

For explanatory notes see pages 290/1.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

10 months 
10 months

12 months 
12 months

12 months

12 months

12 months 
1 year

48 weeks 
48 weeks

12 months 
12 months

11 months 18 days on 
articles

11 months 8 days on 
articles

12 months with same 
employer

12 months on articles
11 months 8 days on 

articles
12 months with same 

employer

Entered on books on or 
before 31st March

1 year 
1 year

12 momhs 
10 years 
12 months 
10 years
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H olidays w ith  ^ K \—contd.

Industry, Class of Worker and Locality

T ransport  an d  C om m unication—contd.

Holidays paid for 
per annum

(P.H. =  Public Holidays)

Post Office (United Kingdom) 
Engineering grades— 

Labourers
Technicians, Class IIB

contd.
• •

Technicians, Class IIA ...

Technicians, Class I 
Technical Officers

* • • •

• •

2 weeks 3 days and P.H.
2 weeks 3 days and P.H.
3 weeks and P.H.
3 weeks and P.H.
3 weeks 3 days and P.H. 
3 weeks 3 days and P.H.
3 weeks 3 days and P.H.
4 weeks and P.H.

Cold storage (Great Britain) • * «

D istributive T rades

• • •

Coal and coke distribution:
London, Eastern 
Northern, Midlands, South Eastern, South and West 

Wales—
6-day workers 
5-day workers 

Yorkshire
« • « ■

• »

• • • •

Lancashire and Cheshire, Southern 
North Midlands 
South Western

• «

• • • • • •  •  • • •

• » « « »

General waste materials reclamation (Great Britain and 
Northern Ireland) (6)

Wholesale grocery and provision trade:
England and Wales ..............
Scotland 
Northern Ireland

• •

• • « ■ ■ •  •  •

Retail food trades (England and Wales and Scotland) (J>)

12 days and P.H.

12 days and 6 P.H.

12 days and 6 P.H.
10 days and 6 P.H.
2 weeks (88 hours) and 

6 P.H.
12 days and 6 P.H.
2 weeks and 6 P.H.
2 weeks and 6 P.H.

12 days (or twice the 
no r ma l  working 
week) and 6 P.H.

2 weeks and 6 P.H. 
2 weeks and 6 P.H. 
12 days and 6 P.H.

Milk distribution: 
England and Wales (6) • •

Scotland (6) ...

12 days (or twice the 
no r ma l  working 
week) and 6 P.H.

Retail bread and flour confectionery trade (England and 
Wales and Scotland) (6)

Retail meat trade: 
England and Wales 
Scotland

« • • • •

• •

Retail Co-operative Societies (Great Britain) •  *

Wholesale newspaper distribution (outside London)
Retail drapery, outfitting and footwear trades (Great 

Britain) (6)

Retail furnishing and allied trades (Great Britain) (6)

Petroleum distribution:
England, Wales and Northern Ireland 
Scotland ... ... *•.

14 days (or twice the 
no r ma l  working 
week) and 6 P.H.

12 days (or twice the 
norma!  working 
week)

12 days (or twice the 
normal  working 
week) and 6 P.H.

12 days and 6 P.H. 
12 days and P.H.

12 days (or 2 weeks) 
and 6 P.H.

2 weeks and 6 P.H.

12 days (or twice the 
no r ma l  working 
week) and 6 P.H.

12 days (or twice the 
no r ma l  working  
week) and 6 P.H.

2 weeks and 6 P.H.
2 weeks and New Year’s 

Day and the local 
Spring and Autumn 
holidays

For explanatory notes see pages 290/1.
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Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months 
12 months 
10 years 
12 months 
10 years 
12 months 
12 months 
5 years as 

officer
12 months

48 weeks

48 weeks 
48 weeks 
12 months

12 months 
48 weeks 
12 months
48 weeks

12 months 
Not stated 
12 months
12 months

50 weeks

48 weeks

12 months

12 months 
12 months
12 months

12 months

12 months

12 months

12 months

12 months
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H o lid a y s  w it h  P ay— contd.

Industry, Class of Worker and Locality

D istribu tive  T rades—cont.
Retail bookselling and stationery trades (Great Britain) 

(b)

il pharmacy: 
England and Wales 
Scotland

• •

•  •  • • • • ft • ft

Retail newsagency, tobacco and confectionery trades 
(England and Wales and Scotland) (b)

Holidays paid for 
per annum

(P.H. =  Public Holidays)

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days and P.H. 
2 weeks and P.H.

PuBUC A d m in istration

Kingdom Atomic Energy Authority: 
Industrial employees •  •

Government Industrial Establishments « « ft ft

Police (England and Wales and Scotland) (^):
^^^)nstables . . .  . . .  . . .  . . .  . . .  . . .

Sergeants ... ... ... ... ... *.*
Station sergeants (Metropolitan Police) and first class 

sergeants (C.I.D.) (Metropolitan Police)

12 days (or twice the 
normal working 
week) and 6 P.H.

2 weeks and 8J P.H.

2 v^eeks and 8i P.H.

Fire services—firemen, leading firemen and sub-officers 
(England and Scotland) (^)

Local Authorities’ services:
England and Wales (excl. Glamorgan and Monmouth

shire)
Glamorgan and Monmouthshire 
Scotland

17 days and 6 P.H 
19 days and 6 P.H 
21 days and 6 P.H

21 days and 6 P.H

• •

County Council roadmen (regional agreements in England 
and Wales)

River authorities (England and Wales)

Professional Services

2 weeks and 6 P.H.

2 weeks and P.H.
3 weeks including P.H

12 days and P.H 
(usually 6)

12 days and 6 P.H.

Health Services (Great Britain) • « •

M iscellaneous S ervices

Cinema theatres (Great Britain) •  ft • « «

Unlicensed places of refreshment (Great Britain) (b)

Industrial and staff canteens (Great Britain) (b) ... ft ft ft

School meals service and civic restaurants (England and 
Wales)

Licensed residential establishments and licensed restaur
ants (Great Britain) (6)

Licensed non-residential establishments (Great Britain) (£>)

Laundering (6): 
Great Britain

2 calendar weeks and 
6 P.H.

2 weeks and 3 days in 
lieu of P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

2 weeks and 6 P.H

12 days ^or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

Northern Ireland ft ft

Hairdressing (Great Britain) (h) ft •

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

12 days (or twice the 
normal working 
week) and 6 P.H.

For explanatory notes see pages 290/1.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

12 months 
12 months

12 months

12 months

12 months

12 months 
12 months 
12 months

Not stated

12 months

12 months 
12 months

12 months

12 months

12 months

12 months

48 weeks

48 weeks

12 months

48 weeks

48 weeks

48 weeks (k)

48 weeks

12 months
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Holidays with Pay—contd.

Explanatory Notes

Most agreements and orders provide for a shorter holiday or reduced holiday payments 
for workpeople with less than the full qualifying period of service stated in this column

this

One Sunday holiday is allowed if the worker is required to work 7 days a week for 16 or
more weeks during the holiday year. Two Sundays are allowed if 33 or more such 
weeks are worked.

(d) Workers other than shepherds, milkers or workers paid by the hour, who are required 
to work on 6 specified days during the year, are entitled to overtime payment for such 
work.

Payment for holidays other than public holidays is provided by a weekly “ credit ” 
related to a worker’s normal time rate for every week or part thereof he has been em
ployed.

( / )  In this case payment for holidays other than public holidays is provided by the accumu
lation of a weekly “ credit ” for each week’s work done during the 12 months precedine 
the holiday. ®

In addition to the 18 days’ holiday pay a maximum payment of 3 extra shifts is made to 
men called upon to work on certain agreed days.

In this case the payment for holidays other than public holidays amounts to one twenty- 
fifth of the appropriate time rate for each full week’s work performed in the year.
In this case payment for holidays including public holidays is calculated on the basis of 
6 per cent, of each employee’s earnings in the period from the pay day before the pre
ceding annual summer holiday up to and including the pay day but one preceding the 
current holiday.

In this case payment for holidays other than public holidays is calculated on the basis of 
one fiftieth of the total number of hours worked in ordinary time during the year ending 
30th June, with a maximum of a full work’s week. The rate of payment is that earned in 
the last week in June.
24 weeks for workers who are under 17 years of age when they enter employment and 
who are under 18 years of age at the commencement of their first annual holiday.
In this case the payment for holidays other than public holidays to male adult piece
workers is calculated on the basis of a percentage of each man’s actual earnings for the 
year, subject to prescribed maximum amounts according to occupation.
In this case the basic wages of each worker are increased by 4 per cent., this amount being 
retained to cover the summer holiday payment. The calculation excludes bonus and 
overtime payments.
In this case payment tor holidays including public holidays is provided by the accumu
lation of a weekly “ credit ” for each week’s work done during a period of 12 months 
preceding the holiday.
One fiftieth of an agreed holiday payment accumulates weekly to each worker during th, 
period from conclusion of one annual holiday to the commencement of the next.
In this case the payment for holidays other than public holidays is one twenty-fifth of 
wages earned between the end of the holiday in one year and the beginning of the holiday 
period in the next year.
The amount payable at the summer holiday period is to be 4*06 per cent, of gross wages 
including overtime, earned during the year.
In this case payment for the annual summer holidays is calculated on the basis of 4 per 
cent, of the worker’s gross earnings in the year. Payment for public holidays is calculated 
on the basis of 2 per cent, of the worker’s gross earnings.
In this industry payment for holidays including public holidays is provided by a “ credit ” 
of 6i per cent, of the worker’s gross earnings over the year.
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Holidays with Pay—cofitd.

Explanatory Notes—conid.

In this industry there are alternative methods of providing payment for holidays:
Payment at normal time rates for one week’s annual holiday, subject to a qualify
ing period of 48 weeks, and for statutory holidays (the method of payment for annual
holidays in excess of one week to be agreed locally), or
Payment for holidays including public holidays by the accumulation of a weekly 
“ credit ” equal to 6 i  per cent, of the worker’s gross wages including overtime.

(tf) 24 weeks for a worker who is under 18 years of age when he enters employment and who 
is under 19 years of age at the commencement of his first annual holiday.

All employees, except packeting plant employees, remaining in the employ of the British 
Sugar Corporation Ltd. after the end of the campaign break are granted 2 days holiday 
at off-season rates of pay. Saturdays are not counted as part of the two days holiday.

6 months for a worker who is under 18 years of age when he enters employment and who 
is under 19 years of age at the commencement of his first annual holiday.
An employee 30 years of age or over who has 5 or more years’ service with the employer 
receives one extra day's holiday for each 5 years’ service, with a maximum of 5 extra days.

In this case payment for holidays other than public holidays is calculated on the basis of 
one twenty-fifth of the worker’s earnings in the 12 months preceding the holiday.

Payment for holidays other than public holidays is to be one twenty-fifth of the worker’s 
earnings in the year ending in the last pay week in the preceding March.

(aa) In this case payment for holidays other than public holidays is calculated on the basis of 
two fifty-firsts of the year’s earnings, including 6 days with pay.

In this case payment for holidays other than public holidays is calculated by multiplying 
the number of weeks not exceeding 50 in which the worker has been employed during 
the 12 months immediately preceding the last Saturday in June by 1*8 times the basic 
time rate for a worker with less than 12 months’ service and 1*8 times the average hourly 
rate for a worker with 10 years’ service; workers with 12 months’ but less than 10 years’ 
service receiving scaled proportions at basic time rate and average hourly rate.

cc) In this industry there are alternative methods of providing payment for holidays:
Payment in respect of annual and public holidays is provided by the accumulation of 
a weekly “ credit ” for each week’s work done during a period of 12 months preceding 
the holiday, or
Payment is made at the standard rate of wages on the basis of one day’s pay for 
each complete month of service with a maximum of 2 normal working weeks. In 
addition, 8 hours’ pay is given for each public holiday.

(dd) A considerable proportion of the staff are required to work on Bank or Public Holidays 
and, for each such day worked, receive an additional day’s leave with pay at ordinary 
rates.
Where the exigencies of the service do not pennit of the public (or local) holidays being 
arranged, days off in lieu are substituted. Where such substitution takes place, these 
days are aggregated wherever possible and taken as one week’s holiday of 44 hours with 
pay.

(ff)  One extra day is granted (or pay in lieu thereof) for every Sunday spent at sea, Christmas 
Day, New Year’s Day and Good Friday being treated as Sundays.
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I N D E X  OF  I N D U S T R I E S

*  ,Aerated waters ... 137, 243, 246
Agriculture machinery manufacture,

maintenance and re p a ir ..............  49
A griculture......................... I-4, 243, 246
Artificial limb manufacture...
Asbestos cement manufacture 
Asbestos textile manufacture 
Asphalt, mastic, laying 
Atomic Energy Authority ...

129
122-125, 243, 246

Bacon curing
Baking ..............
Ball clay industry ...
Ballast and sand production 
Basket making industry 
Bedstead, metallic, manufac 
B ^ t sugar manufacture 
Biscuit manufacture 
Blacksmith, farriery and agricultural 

engineering trade 
Bobbin and shuttle manufacture 
Bobbin manufacture 
Bookselling and stationery trades

retail .........................  213,244
Boot and floor polish manufacture 39, 243
Boot and shoe manufacture ... 118
Boot and shoe repairing and bespoke 

footwear manufacturing — Great
Britain .........................  119,243

Boot and shoe repairing—Northern
Ireland .....................................  246

Brass and copper rolling and casting 45
Brass working and founding ... 64, 65 
Bread and flour confectionery trade,

retail .........................  204, 205, 244
Brewing .........................  131-136
Brick, building, and clay

manufacture ..............
Brick, Fietton, manufacture 
Brick, sandlime, manufacture 
Brick, silica, manufacture 
Brick, stock, manufacture . -.
Brush and broom manufacture 
Buffalo picker manufacture 
Building industry—Great Britain 
Building and civil engineering con

struction—Northern Ireland ... 170
Button manufacture ... 163,243

goods
.. 16-19 

22 
20 
23 
20

243, 246 
105 

164-167

Candle, soap and edible fat manu
facture ..............    40

Canteens, industrial and staff 236, 244
Carpet manufacture ..............  94
Cast stone and cast concrete products

manufacture ..............  ... 32
Cement manufacture ..............30, 31
Chalk quarrying .........................  12
Chemicals, heavy, manufacture ... 36, 37
China clay industry..............
Cinema theatres ..............
Civic restaurants ..............
Civil air transport ..............
Civil engineering construction 
Clay goods manufacture 
Coal and coke distribution 
Coal mining ...

13
232, 233 

237 
192, 193 
168, 169 
.. 16-19 
196-198 
- 6, 7

Cocoa, chocolate and sugar confec
tionery manufacture ..............

Coffin furniture and cerement
making ... ... ,,,

Coke ovens and by-product works 
associated with coal mining

Cold storage.....................................
Concrete, pre-cast, products manu

facture .....................................
Constructional engineering (outside

steelwork erection) ..............
Co-operative Societies, retail
Coopering .....................................
Copper rolling and casting
Corn trade .....................................
Corset manufacture..............
Cotton spinning and weaving 
Cotton waste reclamation ...
County Council roadmen ...
Cutlery manufacture

Page

52 
207 

.. 145
45 

121 
114, 243 
.. 75-77 
102, 243 

228 
243

Demolition contracting ..............
Dock labour.....................................
Drapery, outfitting and footwear

trades, retail ..............  210, 245
Dressmaking and women’s light 

clothing ... ... 111-113, 243, 246
Drug and fine chemical manufacture 38
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Freestone quarrying ..............  11
Fur trade ....................................  243
Furnishing and allied trades, retail 211, 245 
Furniture manufacture ... 142,143
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Fage
Gold, silver and allied trades ••• 73
Gold, silver and jewellery trade 72
Goods transport by road 184-189, 245, 246
Government Industrial Establish

ments .......................... 218, 219
Grain distilling .......................... 136
Granite q u a rry in g .......................... 10

Hair, bass and fibre.........................  244
Hairdressing   242, 244
Handkerchief, linen and cotton, and 

household goods and linen piece
goods . •. • ■ ■ ■ • • 97, 244, 246

Hat, cap and millinery 116, 117, 244, 246
Health services ..............  230, 231
Heating, ventilating and domestic

engineering .............................  172
Heavy chemicals manufacture ••• 36, 37 
Heavy coil spring manufacture ... 61
Hemp preparing, spinning and weav-

••• ••• ••• 87
Hollow-ware manufacture ■ ■. 62, 244
Home grown timber tra d e .................  139
Hosiery finishing industry .................. 100
Hosiery manufacture ... 92,93

Industrial and staff canteens 236, 244 
Iron and steel manufacture ... 43
Iron, steel and non-ferrous scrap

industry .....................................  69
Ironstone and iron-ore mining ... 8

Jewellery industry ..........................
Jute preparing, spinning and weav

ing ... ... ... ...92,244

Keg and drum manufacture ...68,244

Lace finishing ..........................
Laminated spring manufacture
L aundering .......................... 241, 244,
Leather fclting and strap butt

currying .....................................
Leather goods, saddlery and har

ness manufacture..........................
Leather producing industry (tanning,

currying and dressing) ..............
Licensed non-residential establish

ments ..........................  240,
Licensed residential establishments 

and licensed restaurants 238, 239,
Light castings manufacture
Limestone quarrying ..............
Linen and cotton handkerchief and 

household goods and linen piece
goods .......................... 97, 244,

Linen weaving (Northern Ireland) 
Lithographic printing and photo

gravure ..........................  160,
Local Authorities’ Services 222-
Lock, latch and key making

Made-up textiles ..............  102, 244
Mantle and costume making, whole

sale .....................................  114, 245, 246
Mastic asphalt laying ..............  172
Match manufacture.......................... 40
Meat trade, retail ..........................  206
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Mechanical and hydraulic leathers

manufacture ..........................  104
Merchant Navy .. 190, 191
Metal finishing ..........................  71
Metallic bedstead manufacture ... 63
Metal-wares, stamped or pressed ...68, 245 
Milk distribution ... 202,203,244
Millinery ..............  116, 117, 244, 246
Motor vehicle retail and repairing 

trade •••
Moulding sands quarrying............... 14

Narrow fabrics industry ..............
Needle, fish hook and fishing tackle 

manufacturing industries 
Newsagency, tobacco and confec

tionery trades, retail ... 216,245
Newspaper distribution, wholesale 212

Ophthalmic optical industry
Organ building ..........................
Ostrich and fancy feather industry...

Paint, varnish and lacquer manu
facture ... ... ... ... 39

Paper bag making ..............  150, 244
Paper box making ... 149, 150, 244, 246
Paper making, paper coating, paper

board and building board making 148 
Passenger transport by road 180-183
P e n m a k in g ....................................  67
Perambulator and invalid carriage

manufacture ..............  ... 244
Petroleum distribution ... 208,209
Pharmacy trade, retail ... 214,215
Pianoforte manufacture ..............
Pig-iron manufacture ..............
Pin, hook and eye, and snap fastener
Pitwood trade ..........................
Police • •.
Post Office ..........................  194, 195
Pot still malt distilling ... ... 136
Pottery manufacture ... 26,27
Pre-cast concrete products industry 33 
Printing and bookbinding ... 152-159'

Railway service (British Railways) 178, 179 
Railway wagon repairing (private 

firms) ... ... ... ... 57
Railway workshops (British Rail

ways) ......................................58, 59
Rayon yarn production ..............  86
Ready-made and wholesale bespoke

tailoring ..............  108,109,244,246
Refractory goods manufacture ... 24, 25 
Retail bespoke tailoring 110, 244, 246 
Retail bookselling and stationery

trades ..........................  213, 244
Retail bread and flour confectionery

trade ............................ 204,205,244
Retail Co-operative Societies ... 207
Retail drapery, outfitting and foot

wear trades ..............  210, 245
Retail food trades ..............  200, 201, 245
Retail furnishing and allied trades 211, 245
Retail meat trade ..........................  206
Retail newsagency, tobacco and 

confectionery trades ... 216, 245
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Retail pharmacy .............. 214,215
Retail saddlery and leather goods

trade ....................................  i07
River Authorities ......................... 229
Road haulage ... 184-189, 245, 246
Road passenger transport ... 180-183
Roadstone quarrying ..........  10
Roller leather manufacture ... 105
Rope, twine and net making 90,91,245,246 
Rubber manufacture ... 162,245

Steel manufacture .........................
Stock brick manufacture ..............
Stoneware, general, manufacture ...
Sugar beet, manufacture ..............
Sugar confectionery and food pre

serving .............. 130, 245, 246
Surgical dressings manufacture ... 96
Surgical instrument manufacture ... 70

Sack and bag manufacture 
Saddlery and harness manufacture 
Saddlery and leather goods, retail
Salt glazed ware in d u stry ..............
Sand and ballast production 
Sandlime brick manufacture
Sawmilling ......................... 140,
School meals service and civic

restaurants .........................
Scrap, iron and steel, etc., industry 
Seed crushing, compound and pro-

vender manufacture ..............
Shale mining .........................
Shipbuilding and ship repairing ...
Shirt, collar, tie, etc., making 115, 245, 246
Shuttle manufacture .............. 51
Silica and moulding sands quarrying 14
Silica brick manufacture .............. 23
Silk spinning, throwing and weaving 84, 85

Tailoring ... ... 108-110, 244, 246
Textile bleaching, dyeing, printing

and finishing
Textiles, made-up ..............
Textile making-up and packing 
Timber, home grown 
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Toy manufacture ..............
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184-189, 245, 246
180-183

Unlicenced places of refreshment
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Vehicle building .........................54, 55
Vehicle, retail and repairing trade 56
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Silver and allied trades 
Silver and electro-plate trade 
Silver and jewellery trade ..
Skinning .......................
Slate quarrying ............
Slaughtering ............
Soap, candle and edible fat manu

facture ........................
Spring manufacture........................
Spring, heavy coil, manufacture 
Spring, laminated, manufacture
Staff canteens ..............
Stamped or pressed metal-wares 
Stationery manufacture
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Wallpaper manufacture ... 146,147
Waste materials reclamation, general

212, 243, 246
Waterproof garment manufacture ... 109
Water supply ......................... 173
Wholesale grocery and provision

trade ......................... 198, 199
Wholesale mantle and costume

making .............  114,245,246
Wholesale newspaper distribution 212 
Wire and wire rope industries ... 62
Wood box, packing case and wooden

container manufacture .............. 144
Wool textile industry ................78-83
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Ministry Labour
GAZETTE

invaluable monthly news service
relating labour. Information upon

matters 
following

subjects is regularly provided:

lent and U a ,ent. Wages and Hours of
Labour. Retail Prices. Industrial Disputes. Trade Union 

ibership. Co-operative Societies. Fatal Industrial 
Accidents and Industrial Diseases. Industrial Safety, 
Health and Welfare. Vocational and Disabled Training, 
National Service. Labour Legislation. Activities of the 
International Labour Organisation. Employment and U n
employment, Retail Prices, and other matters affecting

legislation) in countries overseas. WagesLabour (including legislatio 
Councils, Catering Wages
(Orders Notices). Arbitration Awards relating
Conditions o f Empl03mient. affecting Labour

Regulations
given by the Commissioner, etc.).

- I .

.

Single copies l i ’. 9d. (post 2d.) 
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