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INTRODUCTION

In most industries and services rates of wages and general 
employment of manual workers are determined either by voluntary “ Hective 
agreements between organisations of e m p l o y e r s  and workpeople or mad̂ ^
Joint Industrial Councils or similar bodies, or by
Wages Councils Acts and the Agricultural Wages Acts, 
follow give particulars of the minimum, or standard, time -
by many of these agreements and orders, and of the normal weekly hours,
exclusive of mealtimes, for which these rates are paid. The source of the 
information is given in each case and also the date from which the rates (or 
hours if there has been a recent change) quoted becanie operative. In general, 
the particulars given relate to the position as at 1st April 1964, but in a tew 
instances where changes are known to have come into operation since that
date, these are shown in the Tables.

The extent to which rates of wages are determined for different occupations 
within each industry varies considerably. In some industries the agreements or 
orders fix only general minimum rates for men and women respectively, whilst in 
others rates are specified for a number of occupations. In many cases rates vary 
according to area. It is not practicable to publish details of all the rates fixed, 
and accordingly, where necessary, a selection of the more important rates has 
been made. Rates for adults are given in the mam Tables and those for young 
workers in certain industries and services are set out in Appendix I.

In addition to the minimum time rates particulars are given, where avaiiaoie, 
of the basic rates for pieceworkers and the additional rates payable to shut 
workers and to night workers. Brief particulars are also given of the arrange-
menis, vvucic known t-v. --- « ©------- - j-', * r i
of employment. Information about overtime rates of pay and brief particulars
of holidays-with-pay arrangements are given in Appendices II and 111 
respectively.

The rates of wages quoted are generally the minima determined by collective 
agreements or fixed by wages regulation orders. In a few industries covered by 
Wages Councils collective agreements are also in operation and̂  these only apply 
to those firms who are members of the appropriate employers association. It 
is probable that a considerable proportion of the workers in many of the 
industries referred to actually receive rates in excess of these minima. Moreoverm au sin es r c ic iic u  lu av^uuaiijr 1VV.WTV ------ ^ -------
in many industries a considerable proportion of the workpeople are paid at 
niece rates of wages or under other systems of payment by results and their 
normal full-time earnings usually exceed the time rates for the same occupation.

Particulars of changes in rates of wages and normal hours of work which are 
published monthly in the “ Ministry of Labour Gazette will enable a 
considerable amount of the information contained m the Tables to be kept up
to date.

Ministry of Labour,
Statistics Department

May 1964.
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AGRICULTURE

England and Wales
[Orders o f  the Agricultural Wages Board\*

Class of Workert Minimum Weekly Rates of Wages

Men, 20 years and over:—
s. d.

Craftsmen, after 3 years’ apprenticeship} 209 0
Other workers ...................................................... 190 0§

Women, 20 years and over:—
Craftswomen, after 3 years’ apprenticeship}:—

Cambridgeshire and Yorkshire ................ 153 6
Other c o u n tie s ...................................................... 157 0

Other women:—
Cambridgeshire and Yorkshire ................ 139 6
Other co u n tie s ...................................................... 142 6

N ote.—The rates and hours became operative from 18th November 1963.

H ours of Work

The normal weekly hours of work are 45, except for women in Cambridgeshire and York
shire who work 44 hours. These hours do not include mealtimes, but include any time during 
which, by reason o f weather conditions, an employer is unable to provide work under reason
able conditions for a worker who is present at the place of employment and ready to work.

G uaranteed Week

A whole-time worker employed by the week or longer period is paid the full minimum 
weekly wage when, by agreement with his employer, he works less than the standard number 
of hours and when the number of hours for- which he is employed to work in any week is not 
more than 3 hours short of the standard number o f hours.

Pieceworkers

The wages o f pieceworkers are not to be less than those applicable if the time spent on 
piecework had been employment at the minimum rate for timework.

Work

The minimum rates are increased by lOd. an hour for men and by 8d. an hour for women 
for work (other than overtime) of more than two hours’ total duration between 7 p.m. on 
one day and 6 a.m. on the following day.

K ind

The Orders define the benefits or advantages which may be reckoned as payment o f wages
in heu of payment in cash as well as the values at which they are to be so reckoned. These
include the following in all areas, with the addition in some areas of other benefits such as 
potatoes, potato ground and coal:—

Housing accommodation ... 6s. a week.
Males^ 20 years and over

Board 
Lodging 
Whole milk

Females  ̂ 20 years and over
»  •

»  •

•  •  •

46s.
9s.

4id. a pint.

Od. a 7-day week. 
6d. a 7-day week.

* For the full details of the legally binding rates, together with any conditions and quali- 
h^tions attached to them, reference should be made to the Orders, copies of which may be 
obtained from the Secretary o f the Board, Great Westminster House, Horseferry Road 
London, S.W .l, or the Divisional Offices o f the Ministry of Agriculture, Fisheries and Food I

t  Rates are fixed for part-time and casual workers.
t  Relate to apprenticeships entered into on or after 1st May 1961.
§ Shepherds who are required to keep a dog or dogs receive an additional payment o f 3s 

a week for one dog and 6s. a week for more than one dog.
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A griculture— contd.

Scotland

[Orders o f the Scottish Agricultural Wages Board]*

Class o f Worker Minimum Weekly Rates of Wages

Men, 20 years and over (employed by the week or 
longer period):—

General w o rk ers...............  ,•••
Shepherds (in charge of a breeding or hill stock)
Grieves or stewards and stockmen ...............
Horsemen and tractormen .......................... .

Women, 21 years and over (employed by the week
or longer period):—

General w o rk ers.......................... . ••• •••
Stockwomen, poultrywomen and dairymaids •••
Horsewomen and tractorwomen

186
212
208
206

141 6 
161 6 
160 3

Note.—The rates and hours became operative from 6th January 1964.

Hours
The weekly number of hours of work in respect o f which the above rates are pay: 

as stated below or such lesser number as may be agreed between employer and worker.

Class o f Worker and 
Period o f Year Working hours per week

Shepherds • • • 
Grieves or stewards

* • •
• • •

Stockmen, stockwomen, poultry- 
women, dairymaids • * « •

General workers:
Last Sunday in Janu 

Sunday in Augi^stJ

Customary hours tending sheep and grazmg stocK.
Customary hours.

59 hours,
j  46 hours (to be worked between 
1 Sunday midnight and Saturday before

noon).

In alternate 
weeks

45 i  hours (8i, Monday to Friday and 4J on Saturday 
before noon).

Third Sunday in Aug 
Sunday in OctoberJ • » • 47 hours (8 |, Monday to Friday and on Saturday 

before noon).
Last Sunday in Oct 

Sunday in January

Horsemen and horsewomen, tractor- 
men and tractorwomen

42J hours (7f, Monday to Friday and 3 J on Saturday 
before noon).

As for general workers plus not more than 5 hours for 
necessary stable work or 4 hours for necessary
garage work.

The hours stated do not include authorised breaks for meals, but include any time during 
which bv reason of weather conditions or otherwise, an employer has prevented from working 
r  worker X  was Resent at the place of employment and ready for work. For workers in 
horticulture the 47-hour week applies from the first Sunday in June to the second Sunday m
August.

Pieceworkers

Milkers are to be paid wages at not less than the following rates; jj-*- »
15s. Od. a week for the daily hand-milking of one cow and 2s. 7d. a week for each additional
cow hand-milked daily.

* Fnr the full details of the legally binding rates, together with any conditions and qualifi
cations a S L te d T o th e S  reference'^should be made to * e  Orders copies of which may be 
obtained from the Secretary of the Board, Broomhouse Drive, Edinburgh, 11.

t  This rate is increased by 4s. 6d. a week for each dog kept and fed up to a maximum of two 

Ranff Aberdeen Kincardine, Angus and Perth (part), Fife and Kinross, East Lothian,

November.
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Scotland—contd.
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Allowances in K ind
The Orders define the benefits or advantages which may be reckoned as payment of wages 

in lieu of payment in cash as well as the extent and the values at which they are to be so 
reckoned. These include the following:—

House or house and garden
(i) of four or more rooms with inside w.c. and 

inside water supply* •  •  • •  •  • •  t  • 10s, a week
(ii) of three rooms with inside w.c. and inside water 

supply* •  •  • « « • •  •  •

«  •

9s. a week, 
3s. a week(iii) Any other h o u se ...............

Milk from attested herds—not exceeding 4 pints a day 3s. 8d. a gallon

•  •  •

• « ■ « * •  •

• »

Potatoesf—up to but not exceeding one ton dressed 
or 30 cwts. undressed a year—

(i) grade “ A ” (dressed)
(ii) grade “ A ” (undressed)

(iii) grade “ B ” (dressed)
(iv) grade “ B ” (undressed)

Board and lodging
Males, 18 years and over 
Females, 18 years and over

13s. 3d. 
11s. 9d. 
11s. Od. 
9s. 6d.
Board

per cwt. 
per cwt. 
per cwt. 
per cwt.

•  •  •

46s. 9d. 
43s. Od.

Lodging
Od. a week. 
Od. a week.

Single meals
Males and females, 18 years and over

Bothy accommodation
(i) With attendance, furnishings, bed, bedding,

fire and light ••• ••• ••• •••
(ii) Without attendance but with furnishings, bed,

bedding, fire and l i g h t ........................................

Hill cows—employer 1  ̂ ___
Workers’ cows (not exceeding 2) ............................
Followers (not exceeding 2 ) ........................................

Hill sheep—
Ewes and gimmers (not more than 20 with not more 

than 5 hoggs) ....................................................

2s. lOd. a meal

10s. 6d. a week. 

5s. 3d. a week.

£7 per cow per annum.
£3 10s. per head per annum

17s. 6d. per ewe or gimmer per 
annum.

* The weekly value is increased by Is. if hot and cold water system and bath are provided.
t  Grade A potatoes mean Golden Wonder, King Edward, Red King, Gladstone, Kerr’s

Pink and Redskin. Grade B mean any other variety. Dressed potatoes mean sound ware in
accordance with the definition applied for the purposes of the Government guarantee for the 
time being. 1» ■f
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Ag riculture—con td.

■Northern Ireland

{Orders o f  the Agricultural Wages Board for Northern Ireland]

Miniinum Weekly Rates of Wagest

District Men, Women,
20 years and over 20 years and over

County borough of Belfast, urban district oi 
Newtownabbey, rural districts of Castlereagh, 
East Down, Hillsborough, Lisburn and North
Down ...............  ’

The remainder of the counties of Antrim and Down
County borough and county of Londonderry • • ■
Counties of Armagh and Tyrone ...............
County of Fermanagh ........................................

s. d. s. d.

137 0 
135 0 
133 6 
132 6 
132 0

Note.—The rates and hours became operative from 6th January 1964.

Hours of Work
The weekly number o f hours in respect of which the above rates are payable are 46.
The hours^stated above do not include mraltimes, include any t o  

reason of weather conditions, an employer has prevented worknig a worKw 
present at t o  place of employinent and ready to work. A w hole-toe worker ^ p l o ^  t o  
week or longer period is paid the full weekly minimum wage when, by agreement witn ms
employer, he works less than the number of hours specined above.

Allowances in K ind
The benehts or advantages which may be reckoned as Payment of wagM in lieu 

in cash as well as the values at which they are to be so reckoned are defined in the Orde .
These include the following:—  ̂ • n

... 4s. 6d. a week in the highest paid areas and 4s. 3d. in all
other areas.

accommodation

Board (including any meals but 
not intoxicating drink) and 
lodging 

New milk
• • «

Potatoes... 
Land for p

•«• •» • •»
• • •

7s. 4d. a day for workers, 19 years and over. ^
At producer’s price for grade supphed as determmed from 

time to time by appropriate price fixing authority.
At growers’ prices. , . u -  ^ a
6s. Od. a statute rood a week, when ciJtivated, tilled,

seeded and crop lifted by employer and Is. 6d. a week 
otherwise.

• For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to to m , reference should be made to the Orders, copies of which are
sale at H.M. Stationery Ofiice.

t These rates also apply to workers in market gardens and nursery grounds.
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FORESTRY COMMISSION—GREAT BRITAIN
[Agreements o f the Forestry Commission Industrial and Trade Council for Forest Workers

in the Forestry Commission]

Class of Worker

Male forest workers (grade 3)> 20 years and over ...

Other classes of male forest workers: 
Leading gangers ............... « • • • •

Minimum Weekly Rates o f Wages

s. d. 
196 0

Minimum rate plus:
30 0

Gangers « • •  • • • • • • « « •

Grade 1—Reliable men of outstanding 
requiring a minimum of supervision ...

Grade 2—Reliable men 
average but requiring 
of supervision ...

with skill above the 
a reasonable amount

•  • «

Tractor drivers—experienced drivers of agri
cultural type tractors ... •  • •  • « •

Female forest workers (grade 3), 21 years and over

Other classes of female forest workers:—
Grade 1—Reliable and efficient women engaged 

on supervisory duties over a squad of female 
workers ........................................

Minimum rate plus:

•  •  •

Grade 2—Reliable women with ability above 
average but requiring a reasonable amount 
of supervision............................ •  •  •

Note.— T̂he rates became operative from 18th November 1963,

>1
e i

H ours of Work
The normal working hours in a full week, exclusive of mealtimes and overtime, are 42 in 

England and Wales and an average of 42 in Scotland (39 from first Monday in November to 
first Sunday in February and 43 during the remainder of the year), to be worked in 5 days. 
These hours became operative from 4th November 1963.

Payment for Time Lost on account of Bad Weather and for other
Stoppages of Work

Workers who attend for work but are prevented from working on account of bad weather 
are paid for the time they are idle, except that pieceworkers receive no payment for any idle 
period of less than 2 hours.

In cases where workers normally use public or official transport for getting to work and, 
owing to weather conditions, this transport is not available—not merely delayed—similar 
payments are made provided the workers have presented themselves at the normal time at 
the usual point of boarding the transport.

Where work comes to a standstill for other reasons beyond the control of the workers they 
are paid at plain time rates for the time so lost.

Pieceworkers
Piecework rates, where piecework is mutually agreed, are to be such as to enable workers

of average ability to earn in the ordinary hours at least 25 per cent, above the appropriate time 
rates.

Extra Payments for Exceptional Work
Timeworkers working in water, e.g., in main wet drains and other abnormally wet drains, 

are paid 2d. an hour above their plain time rates when engaged on such work. Men working 
with liquid creosote or tar are paid 2d. an hour above their plain time rates, with a minimum 
payment as for 4 hours.

Craftsmen
The weekly wages, hours of work and overtime payments are those operating under the 

relative Trade Agreement.
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COAL MINING-GREAT BRITAIN

[Awards of the National Reference Tribunal and Agreements b e ^  the National Coal Board
 ̂ and the National Union of Mineworkers]

Class of Worker

•  •  •
Underground workers 

Grade I • • •
Grade II • • •
Grade III •••
Grade IV . • •
Grade V ...

• • • • • » •

• • • • »

•  « • •  • • •  • • •  • • * • •

• • • • • •

• • • • •

Surface workers: 
Grade lA  
Grade IB 
Grade I 
Grade II 
Grade III 
Grade IV

•  • • •  « •

« •
•  • •

•  • • « • •
• •

« •

Engineering craftsmen: 
Underground:— 

Grade I plus 
Grade I 
Grade II

• • •  •  • •  • • • •

• • • • • • • • • • •

• • •  • • •  •  •

Surface:— 
Grade I plus 
Grade I

• «  • •  •  • • • • •  • •

• • • • » •  • •  • •

Craftsmen:— 
Underground; 

Grade I 
Grade II

• « • •  » •
« • •  « •

Surface:— 
Grade I 
Grade II

» « • « • • •  •  • • •  •

• • • » • ■ •

National Stands
of W;

ird Shift Rates 
ages

Women, 21 years 
and overMen, 21 years 

and overf
s. d. s. d.

42 10 —
41 1 —
39 10 —

—
37 11

46 3 —
39 3 —-
37 9 32 10
36 6 31 7

; 35 6 30 7
34 7 29 8

49 9 _

47 1 —
41 11

46 3 ■
43 7

46 5 _

41 2

42 11
37 8

Note -T h e  rates became operative from the beginning of the pay week which included 
1st April 1963, and are all-inclusive rates not subject to any additions by way of bonus^,
nai rates or aiiuwai , . ■ specified abnormal conditions or for additional res-
ponsibilities, the 5-day week bonus and rent allowances where made as an addition to wages.

Hours of Work
The normal working week for underground workers is one of 5 consecutive shifts, each of 

7i  hou?s ™d on^winding time. The normal working week surface workers is one ot 4U  
hours, exclusive of mealtimes, to be worked in 5 consecutive shifts of 8J hours.

Guaranteed Week

the case of a day-wage worker o the °  ̂ ^^^^^rker or task worker to the piecework or

wages at tl^ standard PP . which the time during which work was available for
“  r «  o", ,h t „o™ l working h„„„.
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M ining—contd,
Pieceworkers

The rates given in the Table above are time’rates of wages and are not applicable to piece
workers except in so far as they relate to the guaranteed wage, waiting time payments, and, in
certain circumstances, “ make-up”.

Attendance Bonus
The National Agreement of 18th April 1947, (as amended) relating to the 5-day week, 

provides that where a workman works 5 qualifying shifts in any week he is paid a bonus at 
the daywage rate for a daywageman, and of 16 per cent of his earnings in the 5 qualifying 
shifts for a pieceworker. Where in any week the total number of shifts which a workman 
has worked and/or has been deemed to have worked is less than 5 qualifying shifts, that work
man receives one-fifth bonus for each full shift worked or deemed to have been worked. The 
workman is not entitled to a bonus for any week on any day during which he either partici
pates in a strike or is not working by reason of the fact that other persons employed in the 
undertaking are taking part in a strike. The bonus element is excluded from overtime calcu
lations which are made on the basis of the shift rate.

Week-end Work
Week-end work, /.e., all work done during the period beginning with the commencement of 

the Saturday afternoon shift and ending with the commencement of the Sunday night shift, is 
paid at double the normal rate.

G rading of Occupations 
Examples of grading of occupations are as follows:

Underground workers:—
Grade I—Colliers, rippers, packers, timberers, power loader operators, coal cutter men, 

conveyor movers, hard ground men, salvagemen, onsetters I.
Grade II—Onsetters II, assistant colliers, assistant rippers, airway repairers, loco, or 

heavy road layers, loco, drivers, supports recovery checkers.
Grade III—Supplies transporters, onsetter’s assistants, haulage enginemen (higher 

grade), supports checkers, road layers, loadermen (higher grade).
Grade IV—Conveyor operators, conveyor transfer point attendants, clippers, rope 

changers, belt patrolmen, haulage enginemen (lower grade), main pump attendants, rope 
runners, loadermen (lower grade), general workers.

Grade V—General workers (unskilled), tub manipulators, subsidiary pump attendants.

Surface workers:—
Grade lA —Winding enginemen*. ■
Grade IB—Loco, drivers (incl. B.R. lines), banksmen I, slant enginemen.
Grade I—Loco, drivers (N.C.B. lines), banksmen II, washery operators I, first-aid room 

attendants, shunters (incl. B.R. lines).
Grade II—Haulage enginemen (higher grade), banksmen’s assistants, washery operators II, 

lampmen, stokers, shunters (N.C.B. lines), platelayers, motor vehicle drivers, timber 
impregnation plant operators.

Grade III—Haulage enginemen (lower grade), washery attendants, wagon lowerers, 
baths attendants, tub tippler operators, explosives stores attendants, general workers. 

Grade IV—General workers (unskilled), screenhands, tub manipulators, washery hands.
Engineering craftsmen:—

Underground:—
Grade I plus—Electro-mechanics*.
Grade I—Fitters, electricians, blacksmiths.
Grade II—Maintenance men—self advancing powered supports*.

Surface;—
Grade I plus—Electro-mechanics, inspectors (quality control—mechanical and electrical). 
Grade I—Fitters, electricians, blacksmiths.

Craftsmen:—
Underground;—

Grade I—Masons (including bricklayers), ropemen, shaftsmen.
Grade II—Maintenance men (mechanical appliances), electrician’s help, pipemen.

Surface:—
Grade I—Masons (including bricklayers), carpenters (including joiners and wheel

wrights), painter decorators, wagon repairers, motor mechanics, powered roof support test 
rig operators.

Grade II—Maintenance men (mechanical appliances), electrician’s help, blacksmith’s 
strikers, burners, electric cable plug fitters.
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■Newcastle, Northumberland and Durhai

[Agreements between the Newcastle-upon-Tyne Northumberland and Durham Freestone Quarry 
o L e r s '  Association and the Amalgamated Union o f Building Trade Workers o f Great Britain

and Northern Ireland {Newcastle Branch)]

Class of Worker

• • • • • •Masons ...
Stone planing machinemen ... 
Quarrymen and grindstone turners 
^rborundum sawyers
Cranemen ...........................
Labourers ...........................

Hourly Rates of Wages*

Grade A Districts Grade A1 Districts

s. d. s. d.
6 U 6 1
6 1 6 Oi
6 0i[- 6 0
5 m 5 10
5 9 i 5 9
4 lOJ 4 lOi

.

N ote.— T̂he rates became operative from 2nd March 1964.

Hours of Work ^
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42, normally 

to be worked in days.
G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for half pay for time not 
worked during normal working hours on account of unfavourable weather conditions, subject 
to a minimum payment during the week of not less than 36 hours at normal time rates.

•Yorkshire
[Agreements o f the Yorkshire Area Joint Industrial Council for the Freestone and Sandstone 
Quarrying Industry and the National Industrial Council for the Freestone Quarrying Industry]

Class of Worker

Men, 21 years and over:—
Grade I—Delvers, hewers, wallstone dressers, and scrapplers ... 
Grade II—Bottom delvers, rock getters, miners, blacksmiths.

enginemen, crane drivers and saw-frame setters • 
Grade III—Saw-frame feeders (hand-fed) .. 
Labourers (82|%  of Grade I rate) ■ • ■ ■ •
Ordinary machinemen (after 4 years’ service)
Kerb machinemen • •

Minimum Hourly 
Rates of Wages

s. d.

5 10

5 Si
5 1
4 n
5 10
5 9

N ote.—The rates became operative from the first full pay week commencing on or after 
2nd March 1964.

Hours of Work
The normal working week, exclusive of mealtimes ar 

worked in 5 or 5 i  days.
Guaranteed Week

Provision is made, subject to certain conditions and qualifications, for half pay for time not 
worked during normal working hours on account of unfavourable weather conditions, subject 
to a minimum payment during the week of not less than 32 hours at normal time rates.

♦ The rates are governed by decisions of the National Joint Council for the Building 
Industry.
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G RANITE IN D U ST R Y — C O R N W A LL A N D  D E V O N

[Agreements between the Cornish and Devon Granite Masters" Association and the Amalgc 
Union o f  Building Trade Workers and the Transport and General Workers Union]

Class o f Worker Hourly Rates o f Wages*

• • •
M asons, smiths and fitters 
Carborundum sawyers
Polishers ................
Power crane drivers ... 
Quarrymen and frame sawyers 
Labourers

• • • •«

• • * • • • • • •

• • • •« »

• • • • • • • • •  •  t »«

« »• • • • • » • •
• • • •«« • • •

s. d.
6 H
5 IH
5 10
5 n
5 5i
5 4

Note.—The rates became operative from 2nd March 1964.

Work

The hours o f work in a full week, exclusive o f  mealtimes and overtime, are 42 throughout 
the year, but where this is found to be impracticable during the winter period, e.g., four weeks 
before and two weeks after 31st December, the hours may be reduced to 4 U . The hours are 
normally worked in days.

R O A D ST O N E  Q U A R R Y IN G — GREAT BR ITA IN

[Agreements

Class o f Workerf
Minimum Hourly Rate o f

Wages

Unskilled Labourers, 21 years and over • • •

N ote.— T̂he rate became operative from the first full pay period commencing on or after 
1st July 1963.

H ours of W ork

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
in 5 or 5^ days.

G uaranteed W eek

Payment at half the ordinary rate is made for time not worked within the normal working 
hours on account o f unavoidable circumstances during which a Worker remains available for 
any alternative work offered him by his employer, subject to a minimum payment during the 
week o f not less than a normal working week at normal time rates and to certain other conditions 
and qualifications.

*The rates are adjusted in accordance with the cost-of-living sliding scale agreement o f the 
National Joint Council for the Building Industry.

tArea agreements specify higher rates for various skilled and semi-skilled occupations.
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LIM ESTONE QUARRYING

Portland

[Agreements between the Portland Quarry Owners and the Amalgamated
Union o f  Building Trade Workers]

Class of Worker Hourly Rates of Wages

■Quarrymen:—
Day workers—working individually...........................
Day workers—working collectively in piecework quarry
Pieceworkers’ minimum ........................................

Day workers and labourers ........................................
•  •

s .

N ote.— T̂he rates became operative from 2nd March 1964. From November 1964 the rates
are to be increased by 3d. an hour for quarrymen and 2d. for labourers and the weekly hours 
reduced from 42 to 41. From November 1965 the rates will be increased by 2^d. an hour for 
quarrymen and Id. for labourers.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42 (41 from 
November 1964).

•West Cumberland

[Agreements o f the Board o f Conciliation for the West Cumberland Limestone Quarry Trade]

Weekly Rates of Wages inclusive o f a cost-
of-living addition of 65s. Od.t (42 hours

at Is. 6*571d.)
Class of Worker*

Rowrah Hall Goldmire
Quarry Quarry

s. d. s. d.
Shot firers .................................................... 229 0 230 6
Borers or rock drillers....................................... 224 6 224 0
Crushermen or crusher atten dants............... 225 0 224 0
]Rudd men ••• ••• ••• ... 221 0 —

L/^bourers ... ••• 221 0
,

221 6
!

Note.—The rates became operative from 23rd March 1964 and relate to the official index
of retail prices figure for February 1964.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
in 5 or days.

G uaranteed Week

Subject to certain conditions and qualifications, provision is made for a guaranteed payment 
up to 4 shifts a pay week and also for payment for three-quarters of the time lost by inclement 
weather during any week in which some work is performed.

Output Bonus

A bonus scheme, which yields 9s. a week on normal tonnage, is in operation.

* Rates are specified for other categories of workers.
t  The cost-of-living addition varies monthly in accordance with movements of the official 

index of retail prices (January 1962 =  100).
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SILICA AND MOULDING SANDS QUARRYING—GREAT BRITAIN
[Agreements o f  the National Joint Council for the Silica and Moulding Sands Industry]

Class of Worker
Minimum Basic Hourly 

Rate o f Wages

A ble-bodied Men, 21 years and over . • •

N ote.—The rate became operative from the beginning of the first full pay period following 
29th June 1963.

Hours of Work
The recognised normal working week is an average o f  42 hours throughout the year nor

mally to be worked over days unless otherwise mutually agreed. Differentiation may be 
made between the hours in winter and summer, provided that the average o f 42 for the year is
not exceeded.

G uarantee of Employment
Subject to certain conditions and qualifications, in each week an employee is guaranteed 

employment for a period not exceeding 4 shifts or days at the appropriate hourly day-work
rate.

SAND AND GRAVEL INDUSTRY—GREAT BRITAIN*
[Agreements o f  the National Joint Council for the Sand and Gravel Industry]

Class of Worker

Men, 21 years and over:—
Quarry labourers ............................
Drivers of road vehicles:—

Under 14 tons gross laden weight 
Over 14 tons gross laden weight

• •

• • • • • • • ■

• •

Hourly Rates o f Wagest

Class 1 Class 2
Districts Districts

s. d. s. d.

4 8 4 6 |

4 11 4 10
5 Oi 4 H i

N ote.—The rates became operative from the beginning of the first full pay period falling 
on or after 1st August 1963.

Hours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 42 

throughout the year to be worked over 5 or days. The arrangements for working these 
hours are to be mutually decided between the employer and employees.

G uaranteed Week
A week of 38 hours at ordinary plain time rate is guaranteed, subject to certain conditions 

and qualifications.

Pieceworkers
Where straight piecework systems operate, /.e., payment for the cubic yard or ton, they are 

to yield to the workman of average ability not less than 25 per cent, above the minimum time 
rates.

N ight Shifts
Where a regular night shift is engaged at any pit, the basic rate is increased by 6d. an hour, 

except for night-shift hours worked on Sunday when the Sunday rate o f double time applies. 
This allowance is computable for overtime.

Classihcation of Areas
The classification of localities is determined by the National Joint Council and the basic 

Tates payable depend on the locality in which the pit is situated.

* The agreements apply to the production of sand (other than moulding and refractory) 
and gravel aggregates for use in concrete, building construction and road-making.

tOccupational differential rates ranging from 2Jd. to lOd. in excess of the labourers’ rates 
have been fixed for other classes of workers, as well as rates of wages o f watchmen.
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CHALK QUARRYING—ENGLAND*
[Agreements o f the Chalk National Sectional Council]

Class of Worker Minimum Hourly Rates
of Wages

A ble-bodied M en , 21 years and over:—
London (within a 15-mile radius from Charing Cross)
Other areas ...........................................................................

O th er  C lasses:—
Loco, drivers (responsible for maintenance and running

repairs) ••• ••• ••• •** ••* *** ***
Stationary engine drivers (responsible for maintenance and

running repairs) .......................................^
Dragline, excavator or navvy drivers (excluding loading 

shovels) ••• ••• ••• ••* **’ ***
Operators of multi-bucket excavators (any capacity) and

Chaseside or similar shovels .......................................
Crane drivers
Plate layers (3 ft. 6 ins. and over)
Kiln chargehands ...........................
Maintenance men on works (semi-skilled)

s. d.
4 10
4 8

Minimum rate plus:

2id. or 3id.

2id. or 2Jd.

3id. or 3Jd.

• »•

2id.
2Jd. to 4id. 

2id.
2id.

Not less than 4id

Note.—The rates became operative from the beginning of the first full pay period com
mencing on or after 30th December 1963.

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 42. By local 

agreement these hours may be shortened between October and March with a corresponding 
addition between April and September.

P ieceworkers
Piecework prices are to be such as to enable a workman of average ability and under normal 

conditions to earn at least 25 per cent, over time rates. Where pieceworkers are on their work 
continuously and are unable to earn bare time rates through any cause beyond their control, 
thev are to receive not less than their time rates.

Sh ift  W orkers
The following differentials, not computable for overtime, are payable for all hours worked 

on shift work:—
Two-shift workers, 6 a.m. to 2 p.m. and 2 p.m. to 10 p.m.................................. 2|d,
Two-shift workers, alternating day and night ...................................................3|d.
Threo-shift workers.................................................................................................. 3Jd.

BALL CLAY INDUSTRY—NORTH AND
AND DORSET

[Agreements o f the National Joint Council for the British Ball Clay Industry]

Class of Worker
Minimum Hourly Rates of

Wages

M en , 21 years and over:—
s. d.

Able-bodied day work labourers ........................... 4 9^w

Other classes:— Labourers’ rate plus:—
Regular underground miners ........................... 6d,
Regular surface clay getters ........................... 3d.
Semi-skilled and maintenance men ............... id. to 5d.
Grinding plant operators ....................................... 2d.
Dumper and loader drivers....................................... 2d.
Excavator drivers .................................................. 5d.
Loco, drivers.............................................................. 2d.
Lorry drivers.............................................................. Not less than rates laid down

in Road Haulage Wages Council 
Wages Regulation Orders {see 
page 194)

Including the production of iin?e and whiting from chalk but excluding the manufacture 
of cement.

12

•,

# —

IriP

h ^ e s e  
in 51 sbillb

is ditioos ioda'

;ft
R e e v e r y

.aDd-a-Q'

ni#of pay, the n o r
T h era 'fS ?

MSTONE .iNT)

eemenls of Boar̂

Class of Worker

sC n T c to  or leading)
Leading labourers ... -
Other workers 

Surface:—
Labourers

Note-T h e  rates became operat 
of retail prices figure for February

The normal working week for ur 
and Slone is one of 40 houn, to be 
20 minutes’ mealtime and one wind!
those handling ore and stone, is or
shifts.

During a normal working week o 
of one-fiAh of their earnings, includ

or
Pnces (k



plus;.

3}d.

•  •

than 41(1.

W) period com-

By local
'ft a corresponding

and under normal 
! are on their work 
I'ond their control,

' ail houn worked

DEVON

/iiiiuitrv]

ouriy Rates of

’ rate plus
6d.
3d.
to5d
2d.
2d.
5d.
rates laid do«n

la  ̂Wage
S io n  orders (s«

lufacture
I

cx > -rr

Ball Clay Industry—N orth and South D evon and D orset—

Hours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 

in 5 i  days. These hours become operative from 8th July 1963.
Guaranteed Week

It is provided that workers shall be guaranteed pay for the above number o f hours, subject to 
certain conditions and qualifications.

Shift Workers
Regular shift workers are paid an additional 3d. for evei 

system and 5d. for every hour worked on a three-shift system.
hour worked on a two-shift

N ight Workers
The rate o f pay for night work, other than shift work and ordinary work at overtime rates, 

is one-and-a-quarter times the normal day-work rate o f pay for the job.

IRONSTONE AND IRON-ORE MINING—CUMBERLAND

[Agreements o f  the Board o f  Conciliation for the Cumberland Iron Ore Trade]

Class of Worker
Minimum

Shift
Rate

Cost-of-
Living

Addition*

Total
Shift
Rate

s. d. s. d. s. d.
Underground:—

Miners’ bargain price ............................
Miners’ minimum or “make-up” ................

10 9
<

24 2 i 34 n  i
21 5 10 9 32 2

Shiftmen (1st class or leading) ................ 27 10 10 9 38 7
Leading labourers ......................................... 26 11 10 9 37 8
Other workers ......................................... 26 8 10 9 37 5

Surface:—
Labourers 25 11 10 9 36 8

t
N o te .— T̂he rates became operative from 23rd March 1964 and relate to the official index

of retail prices figure for February 1964.

Hours of Work
The normal working week for underground workers and for surface workers handling ore 

and stone is one of 40 hours, to be worked in 5 consecutive full shifts of 8 hours inclusive of 
20 minutes’ mealtime and one winding time. The working week of surface workers, excluding 
those handling ore and stone, is one of 42 hours, exclusive o f mealtimes, to be worked in 5 
shifts.

Bonus Payment
During a normal working week of 5 shifts, datal or shift-rate employees receive an addition 

of one-fifth o f their earnings, including cost-of-living addition, for all time worked.

G uaranteed Week
Provision is made for a guaranteed payment up to 3 shifts a pay week, subject to certain 

conditions and qualifications.

* The cost-of-living payment or addition varies monthly in accordance with movements o f  
the official index of retail prices (January 1962 =  100).
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CHINA CLAY INDUSTRY AND

[Agreements o f the Joint Industrial Council for the China Clay Industry]

Occupational Classification

Men, 18 years and over: 
Group 1 
Group 2

Guaranteed Hourly 
Rates of Wages

s. d.

5 0
5 2
5 5
5 7
5 9
5 9%

Note.—The rates became operative from 19th January 1964 and, subject to a qualification
-A . m m  M  ^

A .  «  ^  ^  m  ^  ^  w -w  V  w  ^  V  V  w  V  ^  M  w  ■—  —  —  —  —  —    —  —   ^  y  ^  ^  —  

based on the official index of retail prices, are to be increased by 2d. an hour on 3rd January 
1965, 3^d, on 4th July 1965 to compensate for the shorter working week and 2d. an hour on 
2nd January 1966.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42 for day workers, 

two-shift workers and three-shift workers. From 4th July 1965 these hours are to be reduced to 
40 hours in 5 days for day workers and 37^ in 5 shifts for shift workers.

G uaranteed Week
The rates quoted above are guaranteed to workers who are capable of and available for and 

willing to perform satisfactorily during working hours the work associated with their usual 
occupation or reasonable alternative work where their usual work is not available.

Shift Workers
Shift workers are paid an additional 4d, on a two-shift system, 4ld. on a three-shift system 

and 5^d. on a four-shift system for each hour worked. Those working on the Sunday night shift 
are paid double time as well as the additional shift allowance. The working of the full afternoon 
shift on Saturday on a two or three-shift system entitles a worker to an additional 15s. Od. for 
that shift. These rates and conditions apply only until July 1965.

Incentive Bonus Schemes
The agreement provides for the arrangement of incentive bonus schemes when individual 

performance can be clearly and accurately measured in terms of output and quality.

Occupational Classification 
The grouping of occupations is as follows:—•

Group 1—New intake, messenger and lodge attendant, sweeper/cleaner, press cloth washer, 
shambler, truck and truck sheet washer.

Group 2—Dries maintenance man (general work), sand pit man, mica drag man, mica/sand 
dam attendant, works maintenance man, stent and overburden tip man, lander—ordinary, 
screen attendant, sand tipman (sky tip), greaser, conveyor belt man, trolleyer and stacker, 
settling pit man.

Group 3—Moisture tester, press/tank kiln fireman, water borer, hydrocyclone operator, clay 
sampler, stent man, gravel pumpman, chemical operator, milled clay stacker, breaker, 
monitor operator—grade 2, bankman, conveyor belt maintenance man, slurry 
pumpman, mill operator, press kiln—oil fireman, loader, lander-intermediate, chemical 
mixer, filter press operator (mechanical driers),scrape haulier driver, incline maintenence 
man, winderman—single incline, sand man, automatic press plant operator.

Group 4.—Bleaching man, winderman—main and tail incline, press kiln man, hand driller.
batching man, mechanical loader driver, parker classifier operator, tank kiln man, control 
room operator, mill-leading hand, centrifuge attendant, vole driller, lander—advanced, 
monitor operator—grade 1, wagon driller, D.O. plant operator.

Group 5—Face worker, mechanical kiln fireman, works maintenence—leading hand, shot 
firer.

Group 6—Shift boss—refining plants, shift boss—pits.

* Plus 4d. an hour, not subject in total to overtime enhancement
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CORN TRADE—GREAT BRITAIN*

[Agreements o f  the National Joint Industrial Council fo r  the Corn Trade]

Class of Worker

Male general labourers, 21 years and over, em
ployed on day work in mills, warehouse or 
stores • « •  • •  •

Foremen •  • « •  • • « • •  •

Operators in charge of cubing and pelleting 
process, mixing process, grain drying process, 
maize flaking process, intake and despatch 
(responsible for checking and/or weighing in 
warehouse or silo), applying chemical powders 
or liquids to seeds ...............

Minimum Weekly Rates of Wagesf

London Grade A Grade B Grade <
Area Mills Mills Mills

s. d. s. d. s. d. s. d.

201 6 199 6 196 6 193 6

Job rate per week above 
appropriate minimum:

s. d.
30 0

Stonedressers, stationary engine drivers (including 
gas, diesel and steam driven engines), boiler- 
itigh ••• •  •  •

Operators in charge of grinding process, packing 
or bagging off ....................................................

Women, 18 years and over, employed in the 
sack shop including operating sack sewing 
machines, packing small bags under 60 lbs. 
in weight, sweeping, cleaning (except mach
inery), and mess room attendance ...............

Two-thirds of the appropriate adult
male rate

N ote.—^The rates became operative from 11th February 1963.

H ours of W ork

The hours of work in a full week are 42, excluding mealtimes, for day workers and 40 for 
shift workers.

Shift W orkers

Workers employed on shift work are paid an allowance of 6s, a week on a two-shift system 
and 10s. a week on a three-shift system which is not computable for overtime. Time worked 
between 12 noon and 6 p.m. Saturday, when it forms parts of the recognised hours of shift 
work, is paid at the rate of time-and-a-half and time worked between 6 p.m. Saturday and 
6 a.m. Monday at the rate of double time.

G rading of M ills

The grading of mills is according to locality as follows:—
Lx)ndon Area—The Metropolitan Police District, Dartford and Gravesend. 
Grade A —Mills situated in large cities or large industrial towns.
Grade B —Mills situated in industrial towns not included in Grade A.
Grade C —Mills situated in countrv towns and in rural areas.

The allocation of mills to Grades A, B or C is determined 
Councils.

Transport Workers

The National Joint Industrial Council has agreed rates for drivers of “ C ” licensed vehicles 
which vary according to district and the type of vehicle driven.

* The Corn Trade covers the marketing of home grown grain, the production and dis
tribution of animal feeding stuffs and the distribution of fertilisers, seeds and agricultural 
and horticultural chemicals.

t  These rates apply to all mills where the total number of operatives, including the owner 
of the mill and his family, is not fewer than 4 except for job rates which apply only to mills 
employing 10 or more workers.
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FLOUR MILLING—GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Flour Milling Industry]

Class of Worker
Weekly Rates of Wages

Class A 
Mills

Class B 
MiUs

s. d. s. d.
Men, 20 years and over:—

First rollermen on shift work ................................................. 299 0 287 0
Shift workers (minimum r a t e ) ................................................. 233 6 225 0
General labourers on day w ork................................................. 215 6 210 0

Drivers of mechanical vehicles of carrying capacityt:—
Up to and including 2 tons ................................................. 223 6 220 6
Over 2 tons up to and including 8 tons..................................... 236 0 232 6
Over 8 tons up to and including 16 tons .......................... 247 0 243 6
Over 16 tons ........................................................................ 264 0 260 6

Statutory attendants and mates ................................................. 217 6 212 0
Horse carmen:—

Pair horse ... 220 6 220 6
Single horse ........................................................................ 214 6 214 6

Women, 18 years and over, packing small b a g s .......................... 153 6 150 0
Other Women, 18 years and over................................................. 162 6 157 6

N ote.—The rates became operative from 2nd March 1964

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42 for day 
workers, z.e,, workers whose ordinary hours of work are between 6 a.m. and 6 p.m. For 
shift workers on two-shift and three-shift systems the hours, including mealtimes (meals 
to be taken on the job), are 40 averaged over two or three weeks.

G uaranteed Week

The agreements contain a “ security” clause, the effect of which is to guarantee a full 
week’s wage when stoppages occur owing to slackness of trade, the operation of short time, 
etc. The guarantee does not operate in the event of absence of employees through illness, 
or absence due to their own act, or the closing of the mill for large scale alterations to plant 
or machinery or by reason of a strike or lock-out or other unforeseen circumstances not within 
the control of the mill owner.

Week-End Work

Shift workers are paid overtime rates for all hours worked after 6 a.m. Saturday regardless 
of whether 40 hours have been worked or not.

Classification of M ills

Mills are divided into Classes A and B, according to locality.
The classification is settled by the Joint District Councils, with appeal if necessary to the 

National Joint Industrial Council.

Rates for Other Classes of Workers

The rates of wages for other classes of workers intermediate between first rollermen 
labourers are settled by the Joint District Councils.

Provender and compound workers covered by Flour Milling Agreement: The weekly rates for 
flaked maize rollermen, pellet and cube machinists and stone dressers on shift work are 
288s. (Class A mills) and 276s. 6d. (Class B) with an additional 5s. a week for chargehands. 
The minimum fates for shift workers and day labourers are the same as for flour mill operatives.

* Under an agreement of the Joint Industrial Council for the Provender Milling Industry 
(Northern Ireland) this agreement applies to provender workers in joint mills which are 
predominantly flour mills.

t  Excluding the London Area.
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Flour Milung—Great Britain—contdi

Rates for Other Classes of Workers—con/rf.

Mechanics: Under an agreement between the employers and the Amalgamated Engineering 
Union the rates of wages for a 42-hour week, as from 15th July 1963, are as follows.

»• i

London ............... 280s- 6d.
Class A mills «* • •«• 273s» 6d.
Class B mills «•« • • • 262$* 6d.

Electricians: Under an agreement between the employers and the Electrical Trades Union 
the rates of wages for a 42-hour week, as from 20th May 1963, are as follows:—

Class A mills (London) ... 288s. Od.
Class B1 mills ..............  279s. 6d.
Class B2 mills ... ••• 275s. Od.

Carpenters and Joiners: Under an agreement between the employers and the Amalgamated 
Society of Woodworkers the rates of wages for a 42-hour week as from 15th July 1963 are as 
follows:—

London 
Class A mills 
Class B mills

•  •  • •  •

«  • •  •

«  • •  •  •

278s. 6d. 
271s. 6d. 
260s. 6d.

Carpenters 
of 2s. a week.
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BAKING
England and Wales

[Baking Wages Council {England and Wales) Wages Regulation Order]*

Gene;ral Minimum Tinne Rates

Class of Worker
All workers 

in
London

Area

All workers in 
Provincial Area 
A and workers 

in wholesale 
cake and flour 
confectionery 

branch in 
Provincial Area

B

All workers in 
Provincial Area 
B except those 
in wholesale 

cake and flour 
confectionery 

branch

Men (other than night workers), 21 years 
and over:—

Foremen confectioners and foremen

Per week 
s. d.

Per week 
s. d.

Per week 
s. d.

bakers ... ... ... ... ... 205 7 203 8 199 10
First hands ...................................... 194 1 192 2 188 4
Single hands ......................................
Second hands, doughmakers, confection

192 2 190 3 186 5

ery mixers, o v en m en ........................... 188 4 186 5 182 7
Confectioners or table h a n d s f ............... 181 7 179 8 175 10
Stokers ••• *•«
Charge hands (packing and despatch de

176 10 174 0 170 1

partment) ••• ••• ••• ••• 179 3 177 3 173 5
Other workers ....................................... 174 0 172 0 168 2 :p
Jobbers ... ... ... ... ...

Women (other than substitutes for men in 
bread making), 21 years and over:—

2d. an hour in excess of above rates

Forewomen ...................................... 154 9 152 10 148 1
Single hands ••• ••• ••• ••• 139 5 137 6 132 9
Confectioners ....................................... 135 7 133 8 128 11
Other workers ......................................
Charge hands:—

Other than packing and despatch de

127 0 125 1 121 3

partment ••• ••• ••• ••• 145 2 143 3 138 6
Packing and despatch department -.. 132 3 130 4 126 6

Jobbers ... ... ... ... 1 Jd. an hour in excess of above rates

N ote. ■The rates and hours became operative from 11th September 1963.
Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42 (50 in the case of a worker who works for less than 
22 hours in the bakehouse and for the remainder of his time on delivery).

Guaranteed Weekly Remuneration
A worker (other than a jobber) who ordinarily works for at least 36 hours a week is, subject 

to certain conditions and qualifications, guaranteed remuneration equal to what he would have 
been entitled if he had worked his normal number of hours.

N ight Workers
Male night workers, i.e., workers employed for not less than a total of 3 hours between 6 p.m. 

one day and 6 a.m. the following day, receive the day workers’ rate increased by 15 per cent.
Classihcation of Areas

“ London Area ” means the City of London and Metropolitan Police District.
“ Provincial Area A ” means, in England (other than the London Area and Monmouth) 

all areas other than those in “ Provincial Area B ”
specified county and municipal boroughs, urban districts and rural districts.

and in Wales and Monmouthshire certain

“ Provincial Area B ” means, in England (other than the London Area and Monmouth) 
all areas administered by Rural District Councils on 1st January 1939 and in Wales and
Monmouthshire all areas other than those in “ Provincial Area A 9 9

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  The rates for workers imder 23 years who are employed wholly or mainly in making 
bread or flour confectionery without the use of power machinery, other than dough kneaders 
and/or cake mixers, and have less than 5 years’ employment, are 8s. 7d. a week less.
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Baking—contd.
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173 5 
158 2 

f  abo\c rates

138 6 
126 6 

>f alt*ve rates

Wales (National Aereement for Multiple

[Agreements of the National Joint Committee o f the Baking Industry in England and Wales 
consisting of the Federation of Wholesale and Multiple Bakers {Great Britain and Northern 
Ireland) and the Amalgamated Union of Operative Bakers, Confectioners and Allied Workers]*

Class of Worker Minimum Hourly Time Rates

s. d.
Men, 21 years and over:—

F oremen • ♦ • • • • • • • • • • • • • • • • * • * 5 10
Foremen despatch, first hands ...................................... 3 7
Doughmakers, confectionery mixers, ovenm en.............. 5 5
Divider hands ............................................................. 5 3
^Confectioners ... ... ... ••• ••• 5 2
Table hands, plant operatives, charge hands (packing and

despatch department), slicing and wrapping machine f1 r- ^OpCFStlVCS ••• ••• ••• ••• ••• ! 5 1
Bakery workers ............................................................ . 'i 4 11
Other workers ............................................................. 4 10

Women, 21 years and over:—
Forewomen ... ••• ••• ••• •*• 4 6
First hands ••• ••• ■■■ ••• ■•* **• •*• 4 3
Ovenwomen......................................................................... 4 Oh
Confectioners ............................................................. 3 lOi
Charge hands (packing and despatch department) 3 10
Bakery workers ............................................................. 3 U
Other workers ............................................................. 3 61

N ote.—The rates became operative from 16th June 1963.

Hours of Work

The normal weekly hours, exclusive of mealtimes and overtime, are 42 for day and shift 
workers, to be worked in 5, 5  ̂or 6 days.

G uaranteed Weekly Remuneration

A worker who ordinarily works for at least 36 hours a week is, subject to certain conditions 
and qualifications, guaranteed remuneration equal to what he would have been entitled if he 
had worked his normal number of hours.
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N ight Workers

Payment for night work in respect of each hour worked after 6 p.m. or before 6 a.m. is the 
appropriate hourly rate increased by 15 per cent.

Shift Workers

Wliere a worker in the course of his normal turn of duty is employed on a shift for three or 
more hours after 6 p.m. or two or more hours before 6 a.m., he is paid his appropriate hourly 
rate increased by 15 per cent, for all hours worked during that shift.

Where a worker is employed on a three-shift system he is paid the appropriate hourly rate 
increased by 15 per cent, when working on the second and third shifts.

The agreements relate only to employees of members of the Federation or of other em- 
ployere becoming parties thereto. A national agreement between the National Wages Board 
^  j Union Ltd. and the Amalgamated Union of Operative Bakers, Confectioners

Workers and the Union of Shop, Distributive and Allied Workers provides for 
similar weekly rates for a week of 42 hours.
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Baking—contd.

-England and Wales (National Agreement for Master Bakers)

[Agreements between the National Association o f Master Bakers, Confectioners and Caterers 
and the Amalgamated Union o f Operative Bakers, Confectioners and Allied Workers]

Class of Worker
Minimum Weekly Time Rates of Wages*

Area A Area B

M en, 21 years and over:—
Foremen confectioners and foremen bakers ...

s. d. 

216 4

s. d. 

210 10
First hands .................................................... 205 4 199 10
Single hands .................................................... 203 6 198 0
Second hands, doughmakers, ovenmen and 

confectionery mixers ............................ 199 10 194 4
Confectioners and table hands (including oven 

clearers) 194 4 188 10
Other w orkers.................................................... 187 0 181 6

Women (other than substitutes for men in bread 
makingt), 21 years and over:— 

Forewomen .................................................... 163 2 157 8
Charge h a n d s .................................................... 154 0 148 6
Single hands .................................................... 148 6 143 0
C onfectioners.................................................... 144 10 139 4
Other w orkers.................................................... 135 8 130 2

N ote.— T̂he rates became operative from 12th August 1962 and remained unchanged when 
the normal working week was reduced from 11th August 1963.

Hours of Work

The normal working week consists o f 42 hours.

N ight Workers

Payment for night work in respect of each hour worked after 6 p.m. or before 6 a.m. is the 
appropriate hourly rate increased by 15 per cent. Workers engaged on regular night work 
receive a further addition of 10s. a week.

Shut Workers

Where a worker in the course of his normal turn of duty is employed on a shift for three or 
more hours after 6 p.m. or two or more hours before 6 a.m., he is paid his appropriate hourly 
ratft hv 15 ner cent, for all hours worked durins that shift.

Classihcation of Areas

“ Area A ” comprises London and Provincial A area as for Baking Wages Council {see 
page 18).

“ Area B ” is as for Baking Wages Council (see page 18).

* In some districts {e,g. Liverpool and District) higher minimum rates are observed based 
on local agreements in operation before the formation of the National Agreement.

t  Female bread workers receive the full male rate when they carry out the work in full and 
75 ner cent, of the male rate when they do not carry out the work in full.

* • •
•*1 •

!■

.h
y^m  *1

I  V

% ̂

iJoit̂ c

to Saturday

ovensmen

Bread runneR v̂er

SSent.storel^eeP^,^,,
« * •

sloBltiPO « * “ “ •

J i ’T
week:—

JoumeymeD bakers -
DoughmaJcen and ovtnsnien 
Bread runners -
Storemen, 21 years and over
In g re d ie n t s to r e k e e p e r  

chargehands ■■■,
Bakery workers aod ingre

dient storekeeper assistants,
21 years and o v er. . . . . . . . .

Women, 21 years and o v e r :-  
Monday to Saturday work 

week:-
In g red ien t s to re k e e i  

chargehands
Assistant bakers and ini 

dient storekeeper assists
Bakery worken ...

NoTE.-Tbe rates became operati'

- s i s t e j r " ’ “

i f * '

, 1 .  • W



05 —

•e<3 unchanged when

before 6 a.m. is the 
r ^ a r  night work

1 a shift for three or 
appropriate hourly

Vages Council (5W

are obsen’ed based
rreement-
ite .» >  i"» i

I
■i
i

Baking—contd.

IV.— Scotland

[Agreements o f  the National Joint Committee for the Scottish Baking Industry, representative 
o f  the Scottish Association o f  Master Bakers, the Co-operative Union Ltd. {Scottish Section), 
the Wholesale and Retail Bakers o f  Scotland, and the Scottish Union o f  Bakers and Allied

Workers]

National Minimum Weekly Rates o f Wages

Class o f Worker
; Single Shifts commencing

Alternating or Rotating
Shifts

s.
M e n :—

Monday to Saturday working 
week:—

Journeyman b a k e r s ................
Doughmakers and ovensmen
Bread runners ................
Storemen, 21 years and over 
I n g r e d i e n t  s t o r e k e e p e r

chargehands ................
Bakery workers and ingre

dient storekeeper assistants,
21 years and o v e r ................

Sunday to Friday working 
week:—

Journeymen b a k e r s ................
Doughmakers and ovensmen
Bread runners ................
Storemen, 21 years and over 
I n g r e d i e n t  s t o r e k e e p e r

chargehands ................
Bakery workers and ingre

dient storekeeper assistants, 
21 years and o v e r ................

W omen, 21 years and over:—  
Monday to Saturday working 

week:—
I n g r e d i e n t  s t o r e k e e p e r

chargehands ................
Assistant bakers and ingre

dient storekeeper assistants 
Bakery workers

229

: 238

At or after 
5 a.m. but 

before 
6 a.m.

S. d.

202

254
263
260
229

229 219

• • •

s. d. s. d.

234 6 234 6
243 6 243 6
240 6 240 6
209 6 209 6

207 0 207 0

199 6 199 6

252 0 252 0
261 0 261 0
258 0 258 0
227 0 227 0

224 6
1

224
1

6

217 0 217 0

s. d.

171 6

164 0
146 6

Second
Shift

229

238

229

238

229

N ote.— T̂he rates became operative from the first pay day following 5th January 1964.

H ours of W ork

The normal hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be 
worked in 5, 5^ or 6 days.
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Baking—c(7«r /̂.

Northern Ireland
[Baking Wages Regulation Orders {Northern Ireland)]

Class of Worker

General Minimum Time Rates for a normal 
working week for Day Workers whose 
normal working days commence at or after 
6 a.m. and finish before 9 p.m. (8.30 p.m. in

Belfast and district)t

Workers other than 
Sunday Workers

Men:
Journeymen bakers... ..............
Doughmakers, ovensmen and confectionery

mixers ....................................................
Bakehouse labourers, 21 years and over,

and packers ........................................
Other workers, 21 years and over

s.

229

Women :—
Bakers ...............
Other workers, other 

years and over ...

* •

239

209
205

than learners.
■ •

Sunday Workers!

s. d.

256 1

267 9

233 4
229 3

Note.—The rates became operative from 8th August 1963

Hours of Work
The weekly hours of work in respect of which the above rates are 

which overtime rates are payable, are 42, which may be worked m 5 or 6 days or shifts.
Transport Workers

As from 8th August 1963, the weekly rates for a 42-hour week, to be worked in 5 or 5  ̂days,
are:

Drivers of lorries of carrying capacity of over 2 tons ...............  217s.
Drivers of lorries of carrying capacity of 2 tons and under...............
Helpers, carters, loaders at quays /T i ‘
Workers, 21 years and over, wholly or mainly employed as stablemen,

harness cleaners, van washers or greasers........................................ ou.
Lorry boys, 21 years and o v e r ...........................................................

The Orders specify additional amounts payable to night workers whose hours of work on

workers^who commence work on weekdays between 12 midnight and 5 a.m. or between 5 a.m. 
and 6 a.m. __________ _______

♦ For the full details of the legally binding rates, togethw with any conditions and Qualifi
cations attached to them, reference should be made to the Orders, copies of which are on sale
at H.M. Stationery Office. , ■ .

t The Orders also specify the rates payable to male lught workers where 'vork.ng da^

and d i S  and 8 a m. and commence before 12 midnight, to male early morning workers 
whose n o r l l  workfng days commence at or between 12 midnight and 6 a.m. and to jobbers.

t  A Sunday worker is a worker whose normal working week includes employment of at
least 7 hours' duration on Sunday.

§ These rates include the following additional payments which are not taken into account 
in the calculation of overtime rates;—

Journeymen bakers, doughmakers, ovensmen and confectionery mixers 10s. Od. a weeK. 
Bakehouse labourers, packers and all other workers, 19 years and over 9s. Od. a week.
II Workers employed on slicing and wrapping machines are paid an additional 2s. 6d. a week.
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BISCUIT MANUFACTURE—GREAT BRITAIN

[Agreements o f  the NationalJoint Wages Council fo r the Biscuit Industry]

Class o f Worker

M en, 21 years and over:—
Grade 1— Machinemen, ovensmen (travelling ovens), wafer 

ovensmen, panel operators, chocolate covering machine 
controllers, biscuit doughmen or mixers solely responsible 
for the operation o f one or more biscuit dough-mixing 
machines and for the control o f temperature, liquor content,
time and the final satisfactory condition o f the dough................

Grade II—Biscuit doughmen or mixers responsible for the opera
tion o f one or more machines mixing ingredients preparatory 
to the mixing o f a final dough, cream and marshmallow 
mixers, ingredient weighers, brakesmen, mechanically driven 
fork-lift truck operators, rotary moulder operators, despatch 
checkers

Grade III—Raw ingredient preparers, mechanically driven trans
porter truck operators, cold storage attendants...

Grade IV—Receivers o f raw materials, solderers ................
Ungraded workers 

Women, 21 years and over:—
Grade I—Checkers, stocktakers, 

operators ••• ••• ••• ••• •••
Grade II—Light machine operators, solderers, order assemblers

direct-wrapping machine

Ungraded workers • • • ■ • • • • « •

Minimum Weekly 
Rates o f Wages

s. d.

213 0

207 0

200 0
194 0
188 0

147 0
143 0
136 0

N ote.—The rates became operative from the first pay day following 17th November 1963

H ours of W ork

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
in 5 or days. In the case o f rotating shift workers the hours may be arranged over two or 
three weeks.

G uaranteed W eek

Subject to certain conditions and qualifications a worker, other than a part-time worker, 
is guaranteed weekly remuneration for not less than 42 hours at the appropriate time rate.

Pieceworkers

Piecework rates are such as to enable a normal individual worker to earn not less than 25 per 
cent, above weekly rates.

Shift Workers

Where a double-shift or rotating three-shift system is worked:—
{a) Unless other arrangements are made between the employer and his employees the 

working shift is one o f 8 hours inclusive o f a paid meal break o f half-an-hour.
{b) Tlie general minimum time rate for shift workers is the sum total o f the agreed 

minimum hourly time rate plus 12J per cent, for all hours worked. The premium o f 12J 
per cent, is not computable for overtime or piecework.

N ight Workers

meral minimum time rate for night workers, i.e., workers engaged on regular night 
the sum total o f the agreed minimum hourly time rate plus 15 per cent, for all hours 
The premium of 15 per cent, is not computable for overtime or piecework.
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BACON CURING—GREAT BRITAIN
[Agreements o f the Bacon Curing Industry National Joint Industrial Council]

Class of Worker

Charge Hands (men in
workers) ..............

Men, 21 years and over:— 
Grade 1*
Grade II*
Grade III* ..............

Women, 21 years and over

charge o f four or more male
• •

• • • » • •

« • • • • • •

•«  • •«  •

• • • « « • • • •

Minimum Rates of Wages 
for a normal week of 42

hours

s. d.

210
203
198
139

N ote.—The rates and hours became operative from the pay day in the week commencing 
24th June 1963.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are not to be more 

than 42. Where individual employers customarily work a normal full-time week of less than 
42 hours, the hourly wage rates are to be increased so as to secure to the worker for a normal 
full-time working week the weekly wage quoted above. This does not apply where the week is 
less than 42 hours by reason of short time or other abnormal circumstances. A 5-day week 
may be worked.

COCOA, CHOCOLATE AND SUGAR CONFECTIONERY
MANUFACTURE—GREAT BRITAIN

[Agreements o f the Joint Industrial Council for the Cocoa, Chocolate and Confectionery
Manufacturers^ Industrial Group]

Class of Worker Minimum Weekly Rates of Wages

s. d.
Men, 21 years and over ........................................ 190 0
Women, 18 years and over ........................... 136 0

]̂ OTE.—The rates became operative from 24th June 1963.

Hours of Work
The normal working week is one of 42 hours, exclusive of mealtimes, for day workers (to 

be worked in 5 or days) and night workers, and 42 or an average of 42 hours, inclusive of 
mealtimes, for shift workers.

Pieceworkers
Piece rates are such as to enable workers of average ability to earn at least 25 per cent, over 

the minimum time rate.
Shift Workers

Additional payments of 17s. 6d. per 42 hours are made to persons working on a two-shift 
system, and of 21s. Od., 21s. Od. and 28s, 6d. per 42 hours for the first, second and third shifts 
respectively of a three-shift system.

N ight Workers
An additional payment of 42s. Od. a week is made to night workers, night work being defined 

as hours worked at night as distinct from the continuous shift hours.

Payment for Lost Time
Where time, amounting to not less than one hour in a day, is lost through hot weather, or 

through or as a result of temporap^ defects in or breakdown of machinery over which the 
workers have no control, payment is made for the time so lost at the rate of 2s. lOd. an hour 
for men, 21 years and over, and 2s. Id. an hour for women, 18 years and over, except where 
suitable alternative work has been offered and refused.

* The grading is determined according to skill, ability or responsibility at the discretion of 
the employer, but local representation can be made to the employer to vary the grading.
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BEET SUGAR MANUFACTURE—GREAT BRITAIN
Workers other than Engineering Employees

[Agreements between the British Sugar Corporation Limited and the British Sugar Industry
National Trades Union Negotiating Committee]

Class o f Worker Minimum Hourly Rates o f Wages

M en on day work:—
Grade 1 occupations  ̂ . ................ Basic rate o f 4s. 7 id .

^jrade 2 « • • • * • * • • •
Basic rate plus:—

Id.
^3rade 3 ••• ••• 3d,
^3rade 4 ••• ••• 4 id .
Oirade 5 yy ••• 6 i ±
^3radc 6 yy ••• ••• ••• ••• 8 |d .
Ofrade 7 yy ••• ••• 10|d.
^3rade 8 yy ••• ••• ••• Is. 5^d.
Grade 9 ,, .......................................... Is. 9 |d .
Utility men and instrument controllers:—  

^3rade 1 «•* ••• Is. 5Jd.
^jrade 2 ••• ••• Is. 9 |d .
Grade 3 • •. •. • • ♦ • • •. ♦ • • 2s. 2d.

Women, 21 years and o v e r .......................................... 90 per cent, o f the men’s rate for the
grade

4

A

'

N ote.—^The rates became operative from 6th May 1963

H ours of Work
The hours o f work in a full week during the campaign period (approximately end o f  Sep

tember to end o f January) are 48, payment being based on a 42-hoiir week. It is, however, 
recognised that in order to meet the exigencies o f the industry during the campaign period a 
56-hour working week is normal for shift workers. Out o f the campaign season, hours 
of work are 42 (for all workers) worked in a 5 or 5i-day week depending on the hours o f  
daylight. During refining or other off-season processing periods the hours o f work may be 
extended by agreement.

G uaranteed W eek
Subject to certain conditions and qualifications workers are guaranteed a weekly payment 

equivalent to their inclusive weekly plain time rate.

Shift Workers
Workers are paid an allowance o f 4d. an hour for all hours worked on a shift system, 

allowance is not computable for overtime.
This

Charge H ands, Leading H ands and R efining Workers 
The agreement specifies plus rates for charge hands ranging from 8 |d . to 2s. 2d. (according 

to occupation) above the rate for Grade 1 occupations, for leading hands ranging from 3id. 
to l id .  and for refining workers ranging from 6Jd. to 2s. 2d.

G rading of Occupations
The agreement enumerates the various occupations in each grade. Grade 1 includes, among 

others, cleaners, whilst Grade 9 relates to senior sugar boilers only.

—Maintenance Engineers
[Agreements between the British Sugar Corporation Limited and the Amalgamated

Engineering Union]

Class o f Worker Minimum Hourly Rates o f Wages

1 s. d.
Class A fitters
Class B fitters ................
Class C fitters ................
Electricians in charge o f shifts 
Semi-skilled workers

« « « «

•«

• *

• » •

6 9J 
6 5 i  
6 1

5i-d. to 7s, 
8 Jd. to 5s.

N ote.— T̂he rates became operative from 6th May 1963.
Hours of Work {see entry under Table I above) 

G uaranteed W eek {see entry under Table I abov' 
Shift Workers (see entrv imdpr Tahli^ T ahnvp'i
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SUGAR CONFECTIONERY AM) FOOD PRESERVING
NORTHERN IRELAND

[Sugar Confectionery and Food Preserving Wages Regulation Order
{Northern Ireland)]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

Men, 21 years and over ........................................ 4 H 4 3 i
Women, 18 years and over ............................ 2 10 2  11

N ote. became

Hours of Work
The weekly hours of work in respect o f which the ; 

which overtime rates are payable, are 42.
are payable, and beyond

Shift Workers
When employed on a two-shift system (alternating shift) workers are paid an additional 

7s. 4d. per week of 42 hours, and when employed on a three-shift system (rotary shift) an 
additional 12s. per week of 42 hours for the night shift, /.e., a turn of duty commencing after 
8 p.m. on any day, and 8s. per week of 42 hours for the morning and afternoon shifts.

MANUFACTURING INDUSTRY—GREAT BRITAIN
[Agreements o f the Joint Industrial Council for the Food Manufacturers" Industrial Group]

Class of Worker

Minimum Weekly Rates of Wages

London 
(within 15 miles 

of Charing Cross)
Elsewhere

s. d. s. d.
Men, 21 years and over ........................................ 192 0 188 0w
Women, 18 years and over ........................................ 136 3 134 3

Note. became

Hours of Work
The hours of work in a standard week are 42, exclusive of mealtimes and overtime, for day 

workers (to be worked in 5 or 5 i days) and night workers, and 42 or an average of 42, inclusive 
of mealtimes, for shift workers. In the case of shift workers the normal hours are to be worked 
between 6 a.m. Monday and 2 p.m. Saturday. These hours are to be reduced to 41 from 
31st August 1964.

Pieceworkers
Piece rates are such as to enable workers of average ability to earn at least 25 per cent, 

over the minimum time rate.
Shift Workers

Additional payments of 17s. 6d. per 42 hours are made to persons working on a two-shift 
system, and of 21s. Od., 21s. Od. and 28s. 6d. per 42 hours for the first, second and third shifts
respectively of a three-shift system.

Night Workers
An additional payment of 42s. Od. a week is made to night workers, night work being defined 

as hours worked at night as distinct from the continuous shift hours.
♦ For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders, copies of which are on sale 
at H.M. Stationery Office.
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BREWING
Yorkshire and North Midlands

[Agreements between the Yorkshire Brewers' Association and the North Midland Brewers^ 
Association and the Transport and General Workers' Union and the National Union o f General

and Municipal Workers]
Class of Worker Minimum Rates of Wages

• •
• •«

Men:—
Inside workers, 20 years and over 
Motor drivers*:—

Up to 12 tons 
Over 12 tons 

^Nlates • • • • • • • •
One-horse drivers 
Two-horse drivers 

Women, 18 years and over
In breweries .............
Bottling departments ..

9  •

• •
• • • • • • •

• • • • • • •
• • ♦ • • • •

• • • •

• •

• • • •

s. d. 
Per hour 

5 11- 
Per week 
2 JO H 
234 H  
217 l i  
217 H- 
222 U 
Per hour 

3 11 
3 lOit

(i

Note.—The rates became operative from the week commencing 29th December 1963 and 
continue until 26th December 1964 except for an increase of Ud. an hour in the hourly rates 
to compensate for the reduction in the working week from 28th June 1964.

H ours of Work
The normal working week is one of 42 hours (41 from 28th June 1964), to be worked in 5 or 
days.

G uaranteed Week
Wages are guaranteed for 42 hours provided the worker is available for and willing to work.

Shift Workers
Two and three-shift workers in breweries, where it is customary to work part of the week at 

week-ends, work a 42-hour week on the basis of 8-hour shifts of which not more than 2 hours 
of the normal week, for which overtime rates are payable, may be worked between 1 p.m. 
Saturday and starting time on Monday. All shift workers are paid a shift worker’s allowance 
of 4s. Od. a shift.

N ight Workers
Workers, other than shift workers, called upon to work nights are paid at the rate of time- 

and-one-fifth.

n .—South Lancashire and East Cheshire
[Agreements between the Manchester and District Brewers' Society and the National Union 
of General and Municipal Workers^ the United Road Transport Workers' Association and the

Transport and General Workers' Union]
Class of Worker Minimum Weekly Rates of Wages

Male brewery labourers, 21 years and over 
Boilerhouse firemen 
Assistant firemen 
Transport drivers (mec 
Fork-lift truck drivers 
One-horse drivers 
Two-horse drivers 
Mates
Women, 19 years and over, in bottling departments 
Women in breweries and makings ..............

• •«

similar
N ote.— m e races oecame operative trom 1st January 1964 and continue until 31st December

H ours of Work
The working week is one of 42 hours (41 from 29th June 1964), to be worked in 5 or days.

G uaranteed Week
A week of 42 hours is guaranteed provided the worker is capable of and available for work 

at the recogmsed starting time on each of the normal days.
Shift Workers and N ight Workers

Workers working re^larly outside normal working hours on alternating and rotating 
shiits or regular night-shift work are naid 7-1-d. an hmir aKnvp tFî  Hqv

. . Ostling D uties
ng duties are paid at the rate of Is. a horse a visit, such duties being limited 
mmimum payment of 3s. each visit.

* Drivers operating a vehicle with a trailer attached or an articulated vehicle are paid an 
allowance of 2s. a day. ^

t  Plus Id. an hour when employed in lifting cases of full bottles.
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Brewing—contd.
III.—Burton-on-Trent

[Agreements between the Representatives o f Burton Brewers and the Transport and General
Workers'* Union]

Class of Worker Weekly Rates of Wages

D ay Workers:— s. d.
Male brewery labourers ....................................... 218 11
Cold-room workers ................................................... 229 4
Ale loaders and stowers ....................................... 222 1
Motor lorry drivers ................................................... 239 6
Motor lorry drivers’ mates ....................................... 224 2
Locomotive drivers ................................................... 241 3
Spare loco, drivers (when driving):—

1st year only ................................................... 237 1
Loco, firemen (including cleaners) ............................ 222 1
Head shunters.............................................................. 230 4
Under shunters............................................................... 222 1
General hands in loco, sheds....................................... 221 0

Shift Workers (6-shift week)*:—
Brewery shiftmen .................................................. 242 11
Stationary enginemen.................................................. 251 3
Stokers ••• ••• *** *** 248 8

W omen, 21 years and over:—
Breweries, makings and bottling stores ............... 3/4ths of men s rate for similar work

N ote.—The rates became operative from 30th December 1963 and continue until 31st 
December 1964,

H ours of W ork
The standard week, exclusive of mealtimes, is 42 hours (41 from 29th June 1964), to be 

worked in 5 or 5 i  days.

[Ingham and Wolverhampton
[Agreements between certain Brewery Companies in Birmingham and Wolverhampton and the

Transport and General Workers  ̂ Union]

Class of Worker Minimum Weekly Rates of Wages

M en :— s. d.
Brewery workers, 21 years and over ............... 219 0
Lorry drivers ..................................... -

W omen, 21 years and over, in breweries or bottling
239 0

and wine and spirit s to r e s ...................................... 157 9

N ote.— T̂he rates became operative from 1st January 1964 and will remain in operation 
until 31st December 1964.

H ours of Work
The normal working week, exclusive of mealtimes, is one of 42 hours (41 from 29th June 

1964), to be worked in 5 days.
G uaranteed Week

Provision is made for a guaranteed week of 42 hours provided the worker is capable of and 
available for work and willing to perform such services as may be reasonably required by the 
employer where work is not available in his usual occupation. No full-time adult male 
worker is to receive a gross amount of less than 226s. 6d. for working a 42-hour week after 
bonus payments in excess of the basic rate payable have been taken into account.

N ight Workers
Workers required to begin their normal daily hours at or after 6 p.m. are designated as 

night workers and are paid at the rate of time-and-a-quarter on weekdays, time-and-a-half 
from 12 noon to 12 midnight on Saturday and double time on Sunday.

* The agreement also specifies rates for a 5-shift week and a 7-shift week.
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Brewing—contd.

East Midlands
[Agreements o f  the Joint Industrial Council o f Brewery Workers {Derby, Kimberley, Mansfield

and Nottingham districts)]

Class of Worker Minimum Weekly Rates of Wages

s. d.
Men:—

Inside workers, 21 years and over ............... 220 6
Motor drivers .................................................... 233 7
One-horse drivers..................................................... 222 6
Two-horse drivers.................................................... 222 6
Drivers’ mates .................................................... 222 6

Women, 20 years and o v e r ........................................ 149 1

ij

Note.—The rates became operative from the first pay week in January 1964 and are to 
remain operative until 31st December 1964.

H ours of Work
The normal working week, exclusive of mealtimes, is one of 42 hours.

Sussex
[Agreements between the Sussex Brewers" Association and the Transport and General

Workers" Union]

Class of Worker

Men :—
Able-bodied men, 21 years and over ... 
Transport workers when employed as drivers 

Women, 18 years and over, in bottling stores

•  •

*  •

Minimum Weekly Rates of Wages

Note.—The rates became operative from the first pay day in January 1964.

H ours of Work
The normal working week, exclusive of mealtimes, consists of an average of 42 hours (41 

from 1st July 1964) over a period of two weeks, to be worked in 5 or 5 | days as may be decided 
by each individual brewery.

v n . ipshire and Isle of Wight
[Agreements between the Hampshire Brewers" Union and the Transport and General Workers"

Union ]

Class of Worker

Men :—
Brewery labourers, 20 years and o v e r ...............
Drivers of lorries:—

Up to and including 10 tons carrying capacity
Over 10 tons carrying capacity ...............

Women, 19 years and over........................................

Minimum Weekly Rates of Wages

s. d.

213 6

226 6
233 6

70*7 per cent, of adult male labourer’s
rate

Note.—The rates become operative from the first full pay week in January 1964.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 42 hours, to be 

workea m 5 or 5J days as decided by individual breweries. For shift workers the hours are
in f?  averaged over a period. The hours are to be reduced to 41 from 1st Uctober 1964.
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Brewing—conid.

VIII.—London

[Agreements between the Court of the Brewers  ̂Company and the Transport and General Workers*
Union]

Class of Worker

•  ♦ •  •  •

Able-bodied men in breweries or bottling stores, 21
years and o v e r .............................................................

Women in breweries or bottling stores, 18 years and over
Horse drivers ..........................
Drivers of vehicles:—

Up to 7 tons carrying capacity 
7 tons carrying capacity or over 

Other transport workers ...

»  • «  •

•  •  • •  •  • •  •  •

«  • •  «  •

Minimum Weekly Rates of Wages

s.

227 0 
167 9 
240 0

239 0 
247 0 
227 0

Note.—The rates became operative from 30th December 1963.

Hours of Work
The normal working week, exclusive of mealtimes, is one of 42 hours (41 from 29th June 

1964), to be worked in 5i or 5 days.

Kent
[Agreements between certain Brewery Companies in Kent and the Transport and General

Workers* Union]

Class of Worker Minimum Weekly Rates of Wages

s. d.
Men:—

Able-bodied men, 21 years and over .............. 214 6
Transport workers:—

Drivers of motor vehicles of under 5 tons ... 226 6
Drivers of motor vehicles of 5 tons or over ... 234 6
Mates 214 6

Women, 19 years and over, in brewery and
bottling s to r e s ................................................. 148 0

Note.—The rates became operative from 1st January 1964.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 42 hours (41 from 

29th June 1964), to be worked in 5 or 5i days as may be decided by each individual brewery.
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X.—South Wales and Monmouthshire

[Agreements between the South Wales Brewers^ Association and the Monmouthshire Brewers' 
Society and the Transport and General Workers' Union and the National Union o f  General and

Municipal Workers]

Class o f Worker
1

Minimum Weekly Rates o f Wages

s. d.
Men:—

Able-bodied brewery labourers, 21 years and over 2 .6  0
Transport drivers* ........................................ 230 6
Helpers on lorries ••• ••. «•. ... 216 0

Women, 21 years and over, in bottling stores 155 0

Note.—The rates became operative from the first full pay period on or preceding 1st 
January 1964.

H ours of Work
The normal working week, exclusive of mealtimes, is one of 42 hours (41 from 29th June 

1964), to be worked in 5 or 5 i  days.

G uaranteed Week
Full-time workers are guarant^d a week of 42 hours provided the worker is capable of and 

available for work at the recognised starting time on each of the normal days, and is willing 
to perform such services as may be reasonably required by the employer when work is not 
available for him in his usual occupation.

Shift Workers
Workers employed on shifts are paid a shift working allowance of an additional 3d. an hour.

Scotland t
[Agreements between the Brewers' Association o f  Scotland 

Workers' Union]
and Transport and General

Class of Worker Minimum Weekly Rates of Wages
1

Men :— s. d.
Brewery workers, 18 years and over, after 6

months’ service.................................................... 213 6
Maltmen, 18 years and over ............................ 229 3
Transport workers:—

Drivers of vehicles of under 10 to n s ............... 231 0
Drivers of vehicles of 10 tons and over 250 3
Mates 219 5

Women, 18 years and over, in bottling stores 157 6

Note.— T̂he rates became operative from the first full working week commencing on or 
after 1st May 1963 and continue until 30th April 1964.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is 42 hours, to be worked in 

5 or 5 i days.
Shift Workers

Workers employed on regular two-or three-shift systems are paid a shift working allowance 
of an additional 5d. an hour. This allowance is considered as pay for overtime purposes.

N ight Workers
permanently employed on night work are paid at the rate of time-and-a-third

* Drivers operating a vehicle with a trailer attached are paid Is. a day extra 
t  This agreement also applies to one brewery in Newcastle-upon-Tyne.
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GRAIN DISTILLING—SCOTLAND
[Agreements between the Distillers Company Limited and the National Union o f General and

Municipal Workers and the Transport and General Workers^ Union\*

Class of Worker Minimum Hourly Rates of Wages

s. d.
M en, 20 years and over ...................................... 5 0
Women, 18 years and o v e r ...................................... 3 8

N ote.—^The rates became operative from 16th June 1963 and will remain in operation until 
14th June 1964.

Hours of Work
In all premises, other than blending and bottling establishments, the normal hours of work 

in a full week are 42, exclusive of mealtimes for day workers, to be worked in days, and an 
average of 42, inclusive of a meal break of half-an-hour a shift for shift workers. In blending 
and bottling establishments the hours of work in a full week are 42, to be worked in 5 days.

SraFT Workers

All workers employed on a two-shift (morning and afternoon) or three-shift system in 
distilleries are paid shift allowances of 4d. or 5d. an hour respectively.

N ight Workers

All workers employed on regular night work in distilleries are paid at the rate of time-and 
one-fifth for all hours worked.

POT STILL MALT DISTILLING—SCOTLAND
\Agreements between the Pot Still Malt Distillers' Association o f Scotland and the Transport 

and General Workers' Union and the National Union o f  General and Municipal Workers]

Class of Workerf Minimum Hourly Rates of Wages

s. d.
h4en on day shift ••• ••• ••• 4 m
Men on three shifts or alternate day and night shifts 5 2 i
Men on constant night shifts .......................... 5  3 i

N ote.— T̂he rates became operative from the pay week ended 12th October 1963 and will 
continue for one year.

Hours of Work

The hours of work in a full week are 42, to be worked from Monday to mid-day Saturday

♦The agreement is applicable to grain distilleries, yeast and malt extract factories and 
Mending and bottling warehouses.

t  StiUmen, mashmen, tunmen, kilnmen and boiler firemen are paid varying rates above the 
minimum.
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AERATED WATERS MANUFACTURE
England and Wales

[Aerated Waters Wages Council (England and Wales) Wages Regulation OrderY

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Workers, other than driver-salesmen, delivery
Per week 

s. d.
Per hour 

s. d.
workers and mates;—

Men, 21 years and o v e r ........................................ 173 6 4 10
Women, 19 years and over ............................ 123 0 3 5 i

Minimum Weekly Remuneration

Men and W omen:— s. d.
Driver-salesmen (any age) ............................ 183 6
Delivery workers (any age):—

One-horse vehicles ........................................ 183 6
Two-horse vehicles ........................................ 189 6

Mechanically propelled vehicles with carrying 
capacity of:—

1 ton or less (21 years and over) ............... 183 6
Over 1 ton and up to 2 t o n s ............................ 183 6
Over 2 tons and up to 5 to n s ............................ 189 6
Over 5 tons and up to 8 tons............................ 195 6
Over 8 tons and up to 12 tons ............... 199 6
Over 12 tons .................................................... 203 6

Mates, 21 years and over ............................ 173 6

N ote.—^The rates and hours became operative from 17th February 1964.
H ours of Work

The weekly hours o f work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 43.

G uaranteed Week
A driver-salesman or delivery worker is, subject to certain conditions and qualifications, 

guaranteed the minimum remuneration, whether he performs any work for his employer 
in the week or not.

Scotland
[Aerated Waters Wages Council (Scotland) Wages Regulation OrderY

Class of Worker General Minimum 
Time Rates

Per week
Areas, other than Orkney and Shetland Islands:— s. d.

Men, 21 years and o v e r ........................................ 173 5̂ ^
Women, 19 years and over ........................... 123 9

Orkney and Shetland Islands ............................ Id. an hour less than minimum rates
in other areas

N ote.—The rates and hours became operative from 6th April 1964.
H ours of Work

The weekly hours of work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 45.

P ieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the general minimum time rate annlicable to the worker conrftmeH

* For the full details of the legally binding rates, together with any conditions and quali
fications attached to them, reference should be made to the Orders of the Minister of Labour,
copies of which are on sale at H.M. Stationery Office.
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TOBACCO MANUFACTURE—UNITED KINGDOM

[Agreements o f  the National Joint Negotiating Committee fo r  the Tobacco Industry]

Class of Worker
Minimum Weekly Rates

of Wages*

s. d.
Men, 21 years and over ............................................................. 220 0
Women, 18 years and over ................................................. 157 9

N ote.—^The rates became operative from the first full pay week in April 1964. In July 1965 
and April 1966 the rates are to be increased by 6s. 6d. and 9s. Od. a week for men and by 
6s, 6d. and 7s. 6d. a week for women, respectively.

Hours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 42, 

to  be worked in 5 days. These hours are to be reduced to 40 from the first full pay week in 
April 1965.

G uaranteed Week
Subject to certain conditions and qualifications, full-time tobacco workers are paid half 

wages at appropriate time rates for hours lost through short time, and are guaranteed in 
respect of each pay week 80 per cent, of their full basic weekly wages, if they have less than 
10 years’ continuous service, 90 per cent, if they have not less than 10 but less than 20 years’ 
continuous service and 100 per cent, if they have continuous service of 20 years or more.

Pieceworkers

Piecework rates are to be such as to enable a worker of average ability to earn 15 per cent 
above the minimum time rate.

Service Pay
After 10 years’ continuous full-time service men receive an additional 2s. 6d. a week and 

women Is. 6d. These amounts are increased by Is. for every additional 5 years’ service up 
to  maxima of 8s. 6d. and 7s. 6d., respectively, after 40 years’ service.

* There are separate arrangements applying to employees of members of the Cigar Manu
facturers’ Section of the F^eration of Home and Export Tobacco Manufacturers who 
jnanufacture cigars only.
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COKE OVENS AND BY-PRODUCT WORKS ASSOCUTED
WITH COAL IVHNING—GREAT BRITAIN

[Agreements o f the NationalJoint Council for the Coke and By-Products Industry o f the National
Coal Board]

Grade of Worker National Standard Rates of
Pay per Shift

Craftsmen :— s. d.
Grade I Engineering 49 10

ra îe I #•« »•# ••• ••• 49 1
j*̂ de II ••• *•« ««• 43 0

Workers other than Craftsmen:—
Cjrade ••• ••• ••• ••• 43 2

rade ••• 41 9
rade Î  ̂ ••• 40 7
rade ••• #«• ••• ••• •## 39 7

N ote.—The rates became operative from the beginning of the pay week which included 
1st April 1963 and are all-inclusive rates not subject to any additions by way of bonuses, 
flat rates or allowances, whether temporary or permanent (but see paragraph headed “Sup
plementary Jobs”)-

H ours of Work
The standard working week consists of an average of 42 hours a week (representing 5J 

shifts). Continuous shift men average 42 hours a week over a cycle of 4 weeks. Day workers 
either work 42 hours each week or work a cycle averaging 42 hours a week.

G uaranteed Weekly Wage

Subject to certain conditions a worker is guaranteed a weekly wage equal to the standard 
grade rate of the job to which he is assimilated plus any extra payments made for shifts on 
his roster of duties during his normal working hours which fall on a Saturday, Sunday or 
statutory or customary holiday.

Week-end Shifts

Week-end work performed by shift workers is paid for at enhanced rates—generally double 
time for a maximum period of 24 hours and time-and-a-half for the remainder.

G rading of Occupations

Examples of the grading of occupations are as follows;
Engineering craftsmen (Grade I)—Blacksmiths, electricians, fitters.
Craftsmen (Grade I)—Bricklayers, joiners, painters and decorators, plumbers.
Craftsmen (Grade II)—Assistant bricklayers (including assistant masons), electricians’ 

helps, assistant welders, blacksmiths’ strikers, maintenance men—mechanical appliances.
Grade B—Boilerhouse chargehands or attendants, chargers (non-mechanical), coal dryers— 

thermal, doormen, effluent plant attendants, loco, drivers, patchers, power house 
attendants (Class I), ram men, valvemen, mobile steam or diesel crane drivers.

Grade C—Benzole washers, boiler flue cleaners, coke screeners (mechanical), crane drivers, 
first-aid men, lorry drivers, mixer men (Phurnacite), power house attendants (Class II), 
shunters, stampers, tar distillation plant attendants, water treatment plant attendants.

Grade D—^Bath attendants, coal crusher men, conveyor and bunker men, daubers, greasers, 
oxide handlers, pumpmen, stores assistants, sulphate plant assistants, tar plant assistants, 
wagon lowerers, workmen preparing samples.

Grade E—Aerial ropeway men, benchmen, door cleaners, labourers, loco, cleaners, slack 
emptiers (by hand).
“ Attendants ” are in charge of plant.

Chargehands ” are in charge of plant and/or other workmen.ic

Supplementary Jobs
Specified repair work on h i ^  temperature ovens, working in specified 

ditions or on sticker ovens entitles a workman to regrading for the shift ii 
for such grades are 3s. 3d. a shift higher than the rates quoted above.
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HEAVY CHEMICALS MANUFACTURE—GREAT BRITAIN
AUied

[Agreements o f the Chemical and Allied Industries Joint Industrial Council, and in the case of 
maintenance craftsmen between the Association o f Chemical and Allied Employers and the

Trades Unions concerned]

Minimum Hour!;y Rates of Wages

Class of Worker London (within 
15 miles of 

Charing Cross)
Rest of 

Great Britain

Men, 21 years and over:—
s. d. s. d.

Day labourers 4 l o r 4 8i*
Shift workers on a three-shift sy stem ...............
Shift workers on two 8-hour shift system

5 5* 5 24*

between 6 a.m. and 10 p.m. ... ............... 5 3* 5 o p
Night workers on continuous night work 

Women, 21 years and over, on women’s work:—
5 u p 5 9 P

Day workers .................................................. 3 6|* 3 5*
Workers on two day-shift system ...............

Maintenance Craftsmen:—
Skilled fitters, electricians, boilermakers, black

3 11* 3 9 P

smiths, coppersmiths, pipe fitters, etc. 6 Of 5 10|
Building trade craftsmen ........................... 6 0 | 5 lOi
Leadbumers and chemical plumbers ............... 2d. above rate for building trade

craftsmen

N ote.— T̂he rates became operative from the first full pay week commencing on or after 
30th May 1963 (first f̂ uU pay week commencing on or after 23rd January 1964 for shift 
workers).

Hours of Work

The hours of work in a full week are 42 exclusive of mealtimes for day workers, to be worked 
in 5 or days, and an average of 42 inclusive of mealtimes for shift workers.

G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment equivalent to the plain time rate for the normal weekly hours of the worker con
cerned.

Pieceworkers

Piece rates are to be such as to enable a worker of average ability to earn at least 27 per 
cent, more than the rate for a timeworker employed during the same period on the same job.

Workers

Adult male workers receive a differential of 6td. an hour when engaged on a three-shut 
system or a two-shift system which includes night work, of 4Jd. when engaged on a two day- 
shift system and of Is. Id. when engaged on continuous night work.

Week-end Pay for Shift Workers

Normal week-end work for shift workers is paid at the rate of double time for the three 
Sunday shifts and at the rate of time-and-a-half for the remainder of the period from 6 a.m. 
Saturday to 6 a.m. Monday.

* These rates also apply to the chemical manufacturing side of the plastics industry and to 
Class I firms engaged in the manufacture of fertilisers. The rates for Class II firms are lower by
f  d. an hour for men and id. for women.
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Heavy Chemicals Manufacture—contd.

Constituent Firms of Imperial Chemical Industries Ltd
[Agreements between the Company and the Trade Unions concerned]

Class of Worker Minimum Hourly Rates of Wages*

Men, 21 years and over:—
Day labourers
Shift labourers...............  ............................

Women, 21 years and over, employed on women’s 
work:—

Day workers ....................................................
Shift workers ....................................................

Craftsmen and semi-skilled Men on maintenance 
work:—

Boilermakers, angle-iron smiths, platers, 
riveters, welders (platers), patternmakers, 
template makers, chemical plumbers 

Fitters, turners, blacksmiths, sheet-metal 
workers, coppersmiths, brass finishers, brass 
moulders, moulders, welders, electricians, 
sheet-iron workers, building trade craftsmenf 

f^olders—up ••• ••• •••
Machinemen:—

Borers, universal millers, turret hands 
Millers (V. and H.), surface grinders, planers, 

slotters, shapers, radial drillers, key seaters 
Cold sawyers, air, hand or pillar drillers, 

stnkers • • • • • • • • • • • • > • •
Screwers, cockgrinders, cutting-off machinists

s. d.

4 9 i
5 4 i

3 6 i
4 U-

5 H i

5 lO i

Note.— T̂he rates became opera 
December 1963 for shift workers).

H ours of Work
The hours of work in a full week are not to exceed 42, exclusive o f mealtimes, for day 

workers and night workers. For shift workers the hours, inclusive o f mealtimes, are not to 
exceed an average of 42 for two-shift and continuous three-shift workers and 42f for non- 
continuous three-shift workers.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 

payment equivalent to the plain time rate for the normal weekly hours of the worker concerned.

Pieceworkers
Piecework prices, or basis times, are to be such as to enable a worker of average ability to 

earn at least 27 per cent, over the basic hourly rate of the particular job. Pieceworkers are 
guaranteed the basic hourly rate for the particular job in respect of the hours worked, irrespec
tive of their earnings.

Shift Workers
An allov.'ance of 7d. an hour not computable for overtime and abnormal time is paid for 

all hours worked on any rotating shift system. Normal week-end work is paid at the rate of 
double time for Sunday (12 midnight to 12 midnight) and at the rate of time-and-a-half for 
the remainder of the period from 6 a.m. Saturday to 6 a.m. Monday.

N ight Workers
Night work, other than shift work, is paid at the rate of time-and-a-third, calculated at the 

plain time rate, provided not less than three consecutive nights are worked.

* A job appraisement scheme for general workers provides differentials above the basic
mmimum rate calculated in job steps of |d ., Id., or 1 J-d., per step per hour. A grading scheme
mr tradesmen gives a supplement of 2d. an hour for Grade 1 rising by 2d. steps to Is. Od. an 
hour for Grade 6.

t  Woodworkers who provide and maintain their own tools are paid an allowance of 2s Od 
a week.
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DRUG AND FINE CHEMICAL MANUFACTURE—GREAT BRITAIN
[Agreements o f the Drug and Fine Chemical Joint Conference, being representative o f the Drug 
and Fine Chemical Group o f  the Association o f  Chemical and Allied Employers and the Joint

Trade Union Committee for the Drug and Fine Chemical Traded

Class of Worker

Men, 21 years and overt:—
Class I—Chemical process workers (class I), galenical 

process workers (class I), countermen (class 1), stock 
or storekeepers, goods receivers, order checkers

Class II—Chemical process workers (class II), galenical 
process workers (class II), countermen (class II), order 
assemblers, packers for transport, drivers of mechanically 
propelled trucks, lift and hoist attendants, assistants to 
men in class I (except those in class III)...........................

Minimum Weekly Rates
of Wages*

Class III—Bottle washers, labourers, porters, loaders and 
unloaders, cleaners ••• ••• ••• ••• ••• •••

Women, 21 years and overt —
Class I—Workers mainly employed in filling or dealing 

with Poisons in Part I of the Schedule of Poisons or 
dealing with substances in a department or at a counter 
set apart for Poisons in Part I of the Schedule of Poisons, 
chemical process workers (class p , galenical process work
ers (class I), workers under sterile conditions ...............

Class II—Chemical process workers (class Ip, galenical 
process workers (class II), ampoule fillers and sealers, 
hand fillers, order assemblers, assistants to all workers in 
class I • •  • » • • • ft

Class III—Machine fillers (except those in classes I and II), 
finishers, bottle washers, cleaners.......................................

London 
(within 

15 miles of 
Charing Cross)

Rest of Great 
Britain

s. d. s. d.

217 0 210 6

208 0 201 6

199 0 192 6

152 0 148 6

146 6 143 0

141 0 137 6

N ote.— T̂he rates became operative from the first full pay week commencing on or after 
29th July 1963.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

in 5 or days; for shift workers the hours are 42, inclusive of mealtimes.

P ieceworkers
Piecework prices are to be such as to yield to workers of average ability at least 20 per cent, 

more than the appropriate time rates.

Shift Workers
Shift workers on a three-shift system are paid an additional 22s. a week. 
Men and women on a two-shift system are paid an additional 15s. a week. 
These allowances are not computable for overtime purposes.

N ight Workers
Workers on continuous night work receive an additional payment of 40s. a week which is 

not computable for overtime.
* The rates apply to workers in the manufacturing section of the industry. In the wholesale 

section rates are lower by 9s. a week for men and by 6s. a week for women.
t  Mercurial workers and their assistants receive Id. an hour above the class rate. 
t  Women engaged on heavy stone-ware and drum washing receive 2s. a week above the 

class rate.
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PAINT, VARNISH AND LACQUER MANUFACTURE
UNITED KINGDOM

[Agreements o f  the NationalJoint Industrial Council fo r  the Paint, Varnish and Lacquer Industry]

Class o f Worker

Minimum Weekly Rates o f Wages

London Other Districts
(The Metropolitan in the L^nited

Police District)
1

Kingdom

s. d. s. d.
198 6 193 6
140 6 135 6Men, 21 years and over ................

Women, 20 years and over, on women s work

jsfoTE.__ T̂he rates became operative from the beginning o f the first full pay period commenc
ing on or after 10th June 1963.

H ours of Work

The normal working week for day workers or shift workers consists o f 42 hours, exclusive o f 
mealtimes and overtime, to be worked over 5 or 5 i  days.

SinFT Workers

An additional 5d. an hour over and above the ordinary day-time rate is paid for all hours 
worked on a two-shift system. Where a three-shift system is m operation the two day shifts 
are paid at the rate o f 5d. an hour over and above the ordmary day-time rate and the night shift
at 9d. an hour above.

Workers

An additional lOd. an hour over a 
workers as distinct from shift workers.

day-time rate is paid to night

Rates

The London District Council has agreed upon a  ̂
Unskilled men (after period o f probation of

not more than one year) .............................
Semi-sldlled men ..........................................
Skilled men .......................................................
Highly-skilled men ..........................................

3s. 6d. a week above minimum rate
8s. Od. 99 9> 9>

16s. Od. ,, 99 9> >>
3 2 s .  O d .  .« 99 99 99
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PRINTING INK AND ROLLER MAKING INDUSTRY
UNITED KINGDOM

[Agreements between the Society o f British Printing Ink Manufacturers and the National Society
o f Operative Printers and Assistants]

Class of Worker
Minimum Weekly Rates of Wages including

cost-of-living bonus*

London
(within 20 miles of 

Charing Cross)
Provincial

Areas
Men, 21 years and over:—

Grade 1 ........................................
Grade 2 ........................................
Grade 3 ........................................
Grade 4 ........................................
Grade 5 ........................................

Women, 21 years and over

s. d.
272 4 
261 3 
254 0 
251 1 
248 5
179 8 !1

>

s. d.
261 3 
251 6 
244 6 
242 2 
239 6 
179 8

cost-of-living bonus of 11s. 8d. tor men and 8s. lOd. for women became
operative from the first pay day in January 1964 and relates to the official index of retail prices 
figure for October 1963. {See paragraph below.)

Hours of Work

W(^ke<f^^^dTys hours to constitute a normal working week is 40, normally to be

Shift and N ight Workers
Double-day shifts are paid at the rate of time-and-a-third and 

time-and-a-half of the ordinary rate. night shifts at the rate of

Grading of Occupations
The agreement specifies the occupations included in each grade.

1962 Wage Settlement

b y f o S w S ^ a m l i n ^ s  ̂  settlement, in January 1965 the basic rates are to be increased

Grades 1 and 2 
Grades 3, 4 and 5 
W o m e n ..............

• •

■ »

3s. 6d. a week 
3s. Od. a week 
2s. 6d. a week

January 1965 an adjustment of the cost-of-living bonus, upward 
? J a S r i % 2 - 1 o m  the amount by which the index of retail prices
has risen or fallen compared with the mdex figure for May 1962 (taken as 102) the 
calculation being at the rate of Is. lOd. a week for men and Is. 5d. a week for worn

 ̂ addition to wages not to be includedin the calculation of overtime or shift rates.
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SEED CRUSfflNG, COMPOUND AND PROVENDER 
MANUFACTURE—GREAT BRITAIN AND BELFAST

lAsreements o f  the National Joint Industrial Council for the Seed Crushing, Compound and 
 ̂  ̂ Provender Manufacturing Industries]

Class of Worker and District

Adult Male G eneral Labourers (day workers and 
workers on single shift production):—

Grade 1 mills...
Grade 2 mills...........................  ••• •••

Women 21 years and over, employed in sack shop,
packing small bags, sweeping, cleamng (machmery 
excepted) and messroom atten d an ce............................

Minimum Weekly Rates of
Wages

s. d.

209 6 
206 6

75 per cent, o f minimum rate
for men

/

N ote.—The rates became operative from 3rd February 1964.

Hours
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42 for day 

workers and for workers on single-shift production. For two-shift and three-shift workers the 
weekly hours, including 20 minutes each shift for meals, are 40.

P ieceworkers

Piecework rates are to be such as to enable a worker o f average ability to earn in the ordinary 
working hours at least 33J per cent, more than the time rate for the same period on the same
job.

Shift Workers
Workers on a three-shift system are paid an allowance of 7d. an hour in addition to their 

ordinary rate of pay for all hours worked, and on a two-shift system an allowance of 3id. an 
hour. These allowances are not computable for overtime or piecework.

G rading of M ills

■ i

The grading of mills is determined by the National Joint Industrial Council.

E lectricians
Under an agreement between a Committee of Employers representing the seed crushing, 

compound and provender manufacturing industries and the Electrical Trades Union the rates 
of pay of electricians for a 42-hour week, as from 13th May 1963, are as follows:

Class A districts (London within 12 miles 
Class B districts (including Scotland) ...
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SOAP, CANDLE AND EDIBLE FAT MANUFACTURE
GREAT BRITAIN

Edible

Class of Worker
Minimum Weekly Rates of Wages

Men, 21 years and over 
W omen, 20 years and over

•  •  « 4 •

■ « • •  •

s. d.
207 6 
146 0

Class B Employers

s. d.
189 0 
136 0

Note.—The rates became operative from the pay day in the week commencing 30th March 
1964.

Hours of Work
The normal working hours in a full week, exclusive of mealtimes and overtime, are 40 at 

Class I firms, to be worked in 5 days, and 42 at Class II firms, to be worked in 5 or 5  ̂days.

Pieceworkers
Piece rates are to be such as to enable workers of average ability to earn 33  ̂per cent, over 

their day-time rates.
Shift Workers

Workers on a continuous process worked day and night and involving a change of working 
hours every week are paid an allowance of 8d. an hour in addition to their normal rate of pay 
for all hours worked. Workers on a continuous process on a 4-crew 3-shift system are paid an 
allowance of Is an hour for all hours worked.

Relay Workers
Relay workers, /.e., workers engaged on a regular system of work carried out in two shifts 

between 6 a.m. and 10 p.m. or such hours as may be mutually agreed, are paid an allowance 
of 4d. an hour in addition to their normal rate of pay for all hours worked.

N ight Workers
Night work, other than shift work, is paid at the rate of time-and-a-third on ordinary rates. 

Night work is defined as when men, other than day workers, shift workers or relay workers, 
work throughout the night between the hours of 6 p.m. and 7 a.m. for not less than three 
consecutive nights.

Classification of Employers 
Employers are classified by the Joint Industrial Council.

BOOT AND FLOOR POLISH MANUFACTURE—GREAT BRITAIN
[Boot and Floor Polish Wages Council (Great Britain) Wages Regulation Order]

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s, d. s. d.

M en, 21 years and over ...................................... 4 1 4 3 i
Women, 18 years and over ........................... 2 11 3 Oi

N ote.— T̂he rates became operative from 2nd April 1962.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtimes rates are payable, are 42.

* For the full details of the legally binding rates, together with any conditions and quali
fications attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.
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GELATINE AND GLUE INDUSTRY—GREAT BRITAIN

[Agreements o f  the Joint Industrial Council for the Gelatine and Glue Industry]

Class o f Worker

Men, 21 years and over:—
Day labourers
Shift workers on a three-shift sy stem ................
Shift workers on a two-shift system ................

W omen, 21 years and over, employed on women’s
\vork ••• ••• *** ***

Minimum Weekly Rates o f Wages

London
(within 15 miles of 

Charing Cross)

Rest of 
Great Britain

s. d. s. d.

4 4 i 4 3 i
4 9 4 8
4 8 4 7

3 2 3 n

/

N ote.—The rates became operative from the beginning of the first full pay week commencing 
on or after 31st July 1963.

H ours of Work

The hours of work in a full week are 42, exclusive of mealtimes for day workers, to be worked 
in 5 or 5^ days, and an average of 42, inclusive o f mealtimes for shift workers.

G uaranteed Week

Subject to certain conditions and qualifications workers are guaranteed in respect o f any 
pay week wages equivalent to the basic time-work rate for their grade o f skill for three-quarters 
o f the normal working week.

P ieceworkers

Piecework rates are fixed so as to enable a worker o f average ability to earn at least 25 
per cent, more than a timeworker employed during the same period on the same job.

Shift W orkers

Adult male workers receive a differential of 4Jd. an hour when employed on a three-shift 
system and 3 Jd. an hour when employed on a two-shift system. Women employed on women’s 
work on a two-shift system between the hours of 6 a.m. and 10 p.m. are paid l^d. an hour 
above the appropriate day-work rate.

•  ^

Week-end Pay for Shift Workers

Normal week-end work for continuous shift workers is paid at the rate of time-and-a-half 
from 2 p.m. to 10 p.m. Saturday and from 10 p.m. Sunday to 6 a.m. Monday, and at double 
time from 10 p.m. Saturday to 10 p.m. Sunday.
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PIG IRON MANUFACTURE—GREAT BRITAIN

[Minimum rates in operation in the industry, based partly on collective agreements and partly
on information specially supplied]

Section of Industry 
and District

Blastfurnaces
land

West of Scot-

Integrated plants — England 
and Wales and certain works 
in Scotland

Class of Worker

Day labourers 
Shift labourers

Merchant plants 
Leicestershire 
amptonshire

Derbyshire, 
and North-

Day labourers- 
hourly rated

Minimum 
Basis Rates*

Additions to Basis
Rates

s. d.
Per shift 
16 1-97 
16 1-97

Stabilised
Percentage
Additions

Per cent.

Shift labourers 
working 42- 
hour rota 
system

Day labourers

Shift labourers 
working 42- 
hour rota 
system

Per week 
153 5-5

Fluctuating
Flat-rate

Additionsf

Per shift 
28 2-58

Per week 
154 1M35 
Per shift 
28 IM

s. d.
Per shift 
12 3J 
12 3t

Per week 
56 2-10

Per shift 
10 8*40

Per week 
56 4*54 

Per shift 
10 8-87

Note.—The basis rates are those in operation at November 1963. The fluctuating flat-rate
additions are those for April 1964 and relate to the offlcial index of retail prices figure for 
February 1964.

Hours of Work

The hours of work are 8 a shift, inclusive of mealtimes, for shift workers and 42 a week, 
exclusive of mealtimes, for day workers. Workers employed on a rotating shift system are 
paid, during the five week-end shifts, at the rate of time-and-a-half between 2 p.m. and 10 p.m. 
Saturday and between 10 p.m. Sunday and 6 a.m. Monday, and at the rate of double time 
between 10 p.m. Saturday and 10 p.m. Sunday.

Shift workers employed at integrated plants (England and Wales and certain works in 
Scotland) and at merchant plants in Derbyshire, Leicestershire and Northamptonshire work 
6 shifts a week for two weeks and 5 shifts a week for six weeks, this rotation being repeated 
three times to complete a working cycle o f twenty-four weeks, /.e., an average of 42 hours 
worked, and receive on average 6*25 shifts’ oav.

G uaranteed

At most plants workers are guaranteed employment for 4 shifts or days during any week, 
subject to certain conditions and qualifications. At most blastfurnaces in the West of Scotland 
a full week’s work is guaranteed.

* The rates quoted are the minimum or lowest rates of wages for labourers. In some 
districts and at some plants the minimum rate is higher.

t  The flat-rate additions are subject to variation monthly in accordance with movements 
of the official index of retail prices.

t  Including two special stabilised additions of 9d. a shift as well as a fluctuating addition of 
10s. 9d. a shift.
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AND STEEL MANUFACTURE—GREAT BRITAIN
[Minimum rates in operation in the industry  ̂ based partly on collective agreements and partly

on information specially supplied]

Section of Industry 
and District Class of Worker

Minimum
Basis
Rates*

Additions to Basis Rates

Stabilised
Percentage
Additions

Fluctuating
Flat-rate

Additionst

s. d. Per cert. s. d.
Steel melting shops and steel Per week Per week

<̂ 1, rolling mills — North-East
D d Coast, Cumberland, Lanca

•Hi shift shire, South Yorkshire Day labourers 87 10*7 75 56 2-10
•Hi 2 3; (except Sheffield special Per shift Per shift

'■ 3 steels district), Lincolnshire, Shift labourers 14 11-38 75 10 8-40
t South Wales and certain

week\c , 1 works in Scotland
■'> 2-10

Iron puddling and iron and Per week Per week
-  shift steel rolling mills—Midlands, Day labourers 78 0-986 89 64 2-40

10 8'40 parts of South Yorks, and Per shift Per shift ̂TV South Lancs. Shift labourers 13 6-028 89 10 8-40
Per week Per week

Steel sheet rolling—Staffs,, Day labourers 71 10-48 109 64 2-40
Per weel- Cheshire, Tees-side, South
56 4*̂4 Wales and Mon., and Glas Shift labourers 69 11-27 109 57 0-80
Per shift gow district (for 5 J shifts)
10 HI Steel manufacture — South-

•

\

Day labourers 94 3 64i 58 0
West Wales

Iron mills and sheet mills— Day labourers Per hour Per hour
-------- ---------- West of Scotland 2 0-061 80 1 5-025
ie fluctuating flat-rate
mil pnees figure for Steel rolling mills — South General Per week Per week

Wales and Mon.J labourers 187 5 24 4

Per day or Per day or
Tinplate manufacture—South Day or shift shift shiftrkers and 42 a week, Wales and Mon.§ labourers 14 0-946 26 10 8, ft ♦ ̂iting shift system are

N ote.—The basis rates are those in operation at November 1963. The fluctuating flat-rate 
additions are those for March or April 1964 and relate to the official index of retail prices 
figure for February 1964,

H ours of Work
The hours of work are generally 8 a shift for shift workers and 42 a week for day workers. 

Workers employed on a rotating shift system are paid, during the five week-end shifts, at the 
rate of time-and-a-half between 2 p,m. and 10 p.m. Saturday and between 10 p.m. Sunday and 6 
a.m. Monday and at the rate of double time between 10 p.m. Saturday and 10 p.m. Sunday. 
In the case of steel manufactiure in South West Wales and tinplate manufacture in South 
Wales and Mon., however, all workers, including those employed on a rotating shift system, 
are paid at the rate of time-and-a-half from the normal time of finishing until 5 p.m. on Satur
day and at the rate of double time from 5 p.m. on Saturday to the normal starting time on
Monday. In iron and sheet mills in the West of Scotland the hours are 42 or an average of 
5i shifts for shift workers.

G uaranteed Week
Workers are guaranteed employment for 4 shifts or davs durine anv week, subiect to certain 

conditions and qualifications.
* The latca 4 UUICU arc lac imnimum or lowest rates tor laoourers except in the case of 

steel sheet rolling (Staffs., etc.) and tinplate where they are the rates normally paid. In some
minimum

flat-rate additions are subject to variation monthly in accordance with movements 
of the official index of retail prices.

X This section applies to firms affiliated to the South Wales and Monmouthshire Iron and 
Steel Manufacturers’ Association.

§ In addition, male adult labourers belonging to this section receive a cost-of-living compen
satory payment which is not subject to the sliding scale addition.
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LIGHT CASTINGS MANUFACTURE—GREAT BRITAIN
[Agreements between the National Light Castings Ironfounders* Federation* and the

Joint Committee o f  Light Metal Trades Unions]

Consolidated
Class of Workerf Weekly Rates of Wages

s. d.
Men, 21 years and over:—

Pattern moulders ................................................................ 248 8
Patternmakers............................................................................ 228 5
Fitters (heavy duty cooker) .................................................... 219 2
General moulders ................................................................ 217 9i
Grinders (Falkirk) ................................................................ 215 2
Grinders (England) ................................................................ 213 2
Polishers ............................................................................ 213 2

»  •

•  •

dressers

• • •  « « a  * ,

Fitters (Glasgow), pattern filers (Glasgow) ..
Fitters (Falkirk and England), pattern filers (Falkirk anc

England), sheet iron workers ..............
Box fitters (G lasgow )......................................
Berlin blackers, box fitters (Falkirk and England),

filers-up ..................................................
Press operators ......................................
Labourers ..................................................
Mechanised plant workpeople ..............

Women, 21 years and over, on women’s work:-
Core makers (hand-made cores) ..............
Other workers (including machine-made core

210
209

«  •

•  •

209 2 
207 8

207 2 
189 2 
185 2 
201 2

155 7 
148 7

NoTE.~The rates became operative from 2nd December 1963.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

over 5 days.
G uaranteed Work

All manual workers, who have been continuously employed for not less than four weeks, 
are guaranteed employment for 4 days or shifts during any week provided they are capable of̂ ! 
available for and willing to perform, satisfactorily, the work associated with their usual occu
pations, or reasonable alternative work where this usual work is not available.

Pieceworkers

Basic piecework prices are subject in the case of men to the bonus addition of 23i percent.
and a flat-rate bonus of 151s. 2d. a week for skilled workers and 140s. 2d. a week for unskilled
workers, and in the case of women on women’s work to the addition of 13 J per cent, and 
112s. 4d. a week.

Schemes

It has been agreed that for skilled time workers for whom piecework rates cannot be fixed 
by reason of the nature of their work incentive bonus schemes should be introduced. Under 
these schemes the times allowed for each job are fixed and the bonus payments depend on the 
amount of time saved. Workers receive a national bonus of 121s. 2d.J a week in addition to 
their incentive rates.

N ight Workers

Night-shift workers are paid at the rate of time-and-a-third for all normal hours worked 
(double time for all hours worked on Sunday). This applies where men, other than day-shift 
men, work throughout the night for not less than three consecutive nights.

* Some firms in the industry are members of the Engineering Employers’ Federation and 
observe rates of wages obtaining in the engineering industry for those of their workpeople 
engaged on engineering work {see pages 48 to 51).

t  Rates of pay are also fixed for workers engaged on vitreous enamelling processes. 
t  Patternmakers receive an additional bonus of 5s. 3d. a week.

\

• • - ' • ,  ̂S'. ^

r;. I 05

O ' " '

ihe

MDJ>'

~ !'

fL
j

I

.  ■ 1

4  •

• *roller

Labourers

UDOlUCiJ

mouldnien on billet casungj

No te-T h e  rates became operativt

The hours of work in a full week, e? 
over 5 days unless otherwise ananget

Provision is made for a guaranto 
certain conditions and quali&aiions.

Piecework prices are to be such a  
per cent, over his appropriate ba:

lioSy™™

m  rale oi
“’isecutive n S  <*̂y-sh

h * .l t

r •
*
% ^ 9

I

' ' >



AÎ '
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A N D  C O P P E R  R O L L IN G  A N D  C A S T IN G — W E S T  M ID L A N D S

fA^reemenrs between the M etal Sections oj the ^yest Miaianas isngineenng r.mpiuy,:r:>
m d  the National Union o f General and Municipal Workers and Transport and General Workeis

Union]

Pieceworkers

Class of Worker

A dult Male Workers:—
Strip and Sheet R olling M ills—

Rollers (all grades) .........................................
Annealers, finished shearers (guillotine) 
Electric annealers, finished shearers (rotary),

roller improvers •. • ............................
Picklers ..................................................................
Shearers (cutting to le n g th ) ............................
Rough shearers, roller’s assistants (behinder)
Labourers ......................................................

Tube Mills—
Toolfinders (fully skilled) ............................
Annealers ................ ............................
Electric annealers, drawers (plain round 

tubes), taggers, swagers, shoulderers, 
sawyers, straighteners (hand) ................

Picklers..................................................................
Straighteners (machine), doggers-up
Labourers .....................................................

Castings D epartments—
Crucible and electric furnace pourers 
Underhands (fumacemen, ingotmen and 

mouldmen on billet casting) ................

Minimum 
Weekly 

Time Rates 
of Wages

Basic
Weekly
Rates

Supplements
for

42 hours

s. d. s. d. s. d.

199 0 59 5 127 3
195 0 55 10 111 3

193 0 54 1 127 3
192 0 53 l i 127 3
191 0 52 3 i 127 3
189 0 50 6 i 127 3
179 10 48 8 i 119 1

212 2 63 0 135 2
195 0 55 10 111 3

193 0 54 1 127 3
192 0 53 H 127 3
189 0 50 6i 127 3
179 10 48 Si 119 1

212 2 63 0 135 2

201 0 59 5 127 3

N ote.—The rates became operative from 2nd December 1963.

Hours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
over 5 days unless otherwise arranged on account o f particular circumstances.

G uarantee of E mployment

Provision is made for a guarantee of 4 days’ employment in any pay week, subject to 
certain conditions and qualifications.

Pieceworkers

Piecework prices are to be such as to enable a worker of average ability 
45 per cent, over his appropriate basic rate. In addition to their piecework 
workers receive the supplements quoted in the Table above for 42 hours woi 
tionately.

Pieceworkers are guaranteed a minimum payment of their consolidated mir 
for all hours worked.

N ight Workers
Night shifts are paid at the rate of time-and-a-third calculated on the day-shift rates. This 

applies where men, other than day-shift men, work throughout the night for not less than three 
consecutive nights.
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E N G IN E E R IN G — U N IT E D  K IN G D O M
[Consolidated Minimum District Time Rates o f Wages and Basic Rates used for determining 
the Minimum Piecework Standard agreed upon or recognised by the Engineering Employers*

Federation and the Confederation o f Shipbuilding and Engineering Unions]

Districts

« •

•  •  • • •

• • •  » •

England :—
London (within a radius of 18 miles from 

Charing Cross including all towns in
tersected by the periphery of that area), 
Chertsey, Epping, Hatfield, St. Albans, 
Slough, Staines, Watford, Welwyn, 
Weybndge ...........................

Accrington, Andover, Ashford (Kent) 
Amersham ...
Aylesbury ...
Barnsley ...................................................
Barnstaple, Barrow, Basingstoke, Bath, 

Batley. Battle, Bedford, Beeston, 
Birkenhead, Birmingham, Birstall, 
Birtley, Bishop’s Stortford, Blackburn, 
Blackpool, Bolton, Bradford, Brad- 
ford-on-Avon, Braunton, Bridgwater, 
Bristol, Burnley, Burton-on-Trent, 
Bury, Bury St. Edmunds 

Beaconsfield 
Bishop Auckland ...
Bookham ........................
Bournemouth 
Brighton ........................
Camberiey, Camborne, Cambridge, Can

terbury, Carlisle, Cam Brea, Castleton, 
Chard, Chelmsford, Cheltenham, 
Chester, Chichester, Chippenham, 
Cleckheaton, Clevedon, Coalville, Col
chester, Compton (Berks.), Cowley,
Crewe, Cum nor.............

Chatham, Crawley (Sussex)
Chesterfield.........................
Chorley .........................
Coventry ...................................................
Darlington, Darwen, Derby, Dereham, 

Dewsbury, Dobcross, Donnington, 
Dover, Dursley, Exeter, Exmouth ...

D o n ca ster ..................................... .
Fleetwood ...
Frome, Gainsborough, Gateshead, Glou

cester, Godaiming, Gomersal, Grant
ham, Guildford, Guisborough...............

Gosport ..................................................
G ravesend..................................................
Haddenham, Hailsham, Halifax, Hanley, 

Harlow, Hartlepool, Haslemere, Hasling- 
den, Hayle, Hebbura-on-Tyne, Heck- 
mondw^e, Henley-on-Thames, Here
ford, Hitchin, Horsehay, Hucknall 

Hemel Hempstead ...
High Wycombe
Horsham ...............
Huddersfield 
Hull, Immingham ...

Consolidated District 
Weekly Time Rates 

of Wages

s.

182 5h
179 4
180 7 
179 4 
179 10

• • •

• • •

«  •  •

» * »

•«

« • «

01

211 8 
213 7 
211 8

211 8 
213 6 
215 4

179 4
179 4
180 4

179 4 
179 4 
181 6

179
179
180
179
180 
182

Note.— T̂he rates became operative from 2nd December 1963

Basic Weekly 
Rates

for Piecework

s. d.

63 0 
63 lOi
63 0
64 9i 
63 0

63 0
64 10 
63 0

63 0
64 9 
66 6

63 0
64 4
65 8 i 
63 lOi 
63 0 
63 0

Labourers

s. d.

48 Si
49 lOi 
49 7f 
49 U  
48 8 i 
48 8 i

48 8i
48 Si
49 7 
48 8  ̂
51 10

48 Si
48 8
49 7f

48 Si 
48 Si 
50 9

48 Si
48 Si
49 lOi
48 8 i
49 8 
51 4 i
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O 'S :  Peterborough. Ply-

(Dorset), PooleParkstone «•

‘““ .M  ineluding Southsea)Portsmouth (me uumg 
Radstock, Reading,

• •
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R otherham - --
5, Salisbury, Sandia

Shipley, Southport, Souti:
St. Helens,

luiu, Stamford^ _ 
on-Tees, Stoke-on-Trent, Stov 
Stroud, Sudbury, Swindon

Scarborough, Stanningley ■
Sheffield . . . . . . . . . . . . . . . . . . . . . .
Shrewsbury. . . . . . . . . . . . . . . . . . . . . .
Southend-on-Sea. . . . . . . . . . . . . . .
Sunderland. . . . . . . . . . . . . . . . . . . . . .
Taunton, Tees Area, Todmorde 

bridge, Trowbridge, Tyne Area 
Wakefield, Wallsend-on-Tyne, Wa 

wick, Wellington (Shropshire) 
W«t Mailing, Weston-sup 
^tehaven, Wliite Waltham, 
Wimbome, Windermei?, Woh
ton, Worcester, Work---^

Wear Area ...
Weymouth ...
Worksop ...
Y JlBristol), Yeovil 

W^ Am MoN’MomH*’

NwportlMon.)

rates beca
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67 5 
63 0
65 71
66 6 
65 8

63 0
65 8}
63 0
66 4J
64 4
65 3

63 0 48 8i
63 lOi 48 8i
63 0 49 7
64 91 ' 48 8i
63 0 51 10

63 0 48 8i
64 10 48 8
63 0 49 n

6’̂ 0 48 8i
64 9 48 8i
66 6 50 9

Engineering— contd.

Districts

•  »  •

•  •  •

•  •

•  •  •

«  •  •

England—contd.
Ilkeston, Ipswich, Jarrow, Keighley, 

Kettering, King’s Lynn, Lancaster, 
Leamington, Leicester, Letchworth, 
Lewes. Lincoln, Liverpool, Liversedge, 
Loughborough, Luton, Lytham

Laindon (Essex) .........................................
Leeds 
Leyland 
Lymington ...
Maidenhead, Maidstone, Maldon (Essex), 

Malmesbury, Malvern, Mansfield, 
Maryport, Melksham, Middlesbrough

Manchester .........................................
Nailsworth, Newark, Newbury, New- 

castle-on-Tyne, Newcastle-under-Lyme, 
Northampton, Norwich, Nottingham 

Nuneaton ••• ••• ••• •••
N o r th fle e t .....................................................
Oldham, Otley, Oxford, Penzance, Per- 

shore, Peterborough, Plymooith, Pres-
• • •  • • •

Parkstone (Dorset), Poole 
Penistone • • • • • • • • • * • • • • •
Portsmouth (including Southsea)................
Radstock, Reading, Retford, Rochdale, 

Rugby, Rye 
Rochester ••• ••• •••
Rotherham ••• ••• ••• •••
St. Helens, Salisbury, Sandiacre, Sandwich, 

Shipley, Southport, South Shields, Staf
ford, Stamford, Stevenage, Stockton- 
on-Tees, Stoke-on-Trent, Stowmarket,
Stroud, Sudbury, Swindon ................

Scarborough, Stanningley............................
Sheffield ••• ...
Shrewsbury ...
Southend-on-Sea.........................................
Sunderland ... ... ... ... ...
Taunton, Tees Area, Todmorden, Ton- 

bridge, Trowbridge, Tyne Area 
Wakefield, Wallsend-on-Tyne, Ware, War

wick, WeUington (Shropshire), Wells, 
West Mailing, Weston-super-Mare, 
Whitehaven, White Waltham, Wigan, 
Wimbome, Windermere, Wolverhamp
ton, Worcester, W ork in gton ................

Wear Area ...
W eym outh .....................................................
Worksop
Yate (Bristol), Yeovil ............................
Ynrlca  V i / X  • • •  • • •  • • •

Wales and Monmouth*:—
South Wales (including Aberdare, Barry, 

Cardiff, Dowlais, Pontypridd and 
Treforest) ... ••• ... ...

Newport (Mon.) ........................................

Consolidated District 
Weekly Time Rates 

of Wages

Basic Weekly 
Rates

for Piecework

Fitters Labourers Fitters Labourers

s. d. s. d. s. d. s. d.

211 8 179 4 63 0 48 8 i
212 7 179 4 63 \0 i 48 8 i
211 8 179 10 63 0 49 2
213 8 179 6 64 11 48 10
215 179 4 68 50 7

211 8 179 4 63 0 48 8 i
211 8

1

1791
1

5 i 63 0 48 9 i

211 8 179 4 63 0 48 Si
211 8 179 63 0 48 Si
215 4 181 6 66 6 50 9

211 8 179 4 63 0 48 Si
213 1 179 4 64 4 48 S i
212 7 179 4 63 11 48 8
213 6 179 4 64 9 48 8 i

211 8 179 4 63 0 48 Si
212 7 179 4 63 10 J 48 Si
214 6 179 10 65 8 49 2

179
180 
180

216 3 it
212 7.V

182 5 it
179 4

67 4 i t  
63 lOi

N ote.—The rates became operative from 2nd December 1963.
For footnotes see next page.
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Engineering—contd.

Districts

Scotland :—
Aberdeen, Arbroath, Dundee ...............
Airdrie, Ayr, Coatbridge, Denny, Dum

barton, Glasgow, Greenock, Johnstone, 
Motherwell, Paisley, Port Glasgow,
Prestwick, Troon...............

Alloa ...........................
Dunfermline, Kirkcaldy, Leven
Edinburgh, Leith ...............
Kilmarnock...........................

Northern Ireland:—
Belfast (Marine and Up-town shops)

Consolidated District 
Weekly Time Rates 

of Wages

Basic Weekly 
Rates

for Piecework

Fitters Labourers Fitters Labourers

s. d. s. d. s. d. s. d.

211 8
1

179 4 63 0 48 8 i

211 9 i 179 63 H 49 Oi
211 9^ 179 4 63 H 48
213 2 179 64 5J 48 9 k
212 n 179 5 i 63 5 i 48 9 k
211 9 179 8 63 1 49 0

215 2 179 4 66 4 48 8 i

N ote.—The rates became operative from 2nd December 1963.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42 for day
workers, to be worked in 5 days unless otherwise arranged on account of particular circum
stances.

On double-day or three-shift systems the weekly hours o f work, exclusive of half-an-hour 
break for meals each shift, are 37J on each shift, payment being made for 44 hours on the 
nr^ and second shifts and for 46 hours on the third shift, which is usually 10 p.m. to 6 a.m.

Ihe night-shift hours are 42 a week, normally to be worked in 5 nights, butmay by mutual 
agreement be worked over 4 long shifts and one short shift.

G uarantee of Employment

All hourly-rated manual workers who have been continuously employed by a federated firm 
tor not less than four weeks are guaranteed, subject to certain conditions and qualifications, 
employment for 4 days in each normal pay week. In the event of work not being available 
for the whole or part of the 4 days, employees covered by the guarantee are assured earnings 
equivalent to their consolidated time rate for 34 hours.

Pieceworkers

Piece rates of wages and “ bonus or basis times ” are to be such as to enable a worker of 
average abiUty to earn at least 45 per cent, over his/her basic rate. In addition to their earnings 
on piece rates or bonus rates workers on systems of payment by results receive payment for

hour worked, e.g,^  3s. 2'48d. for skilled workers, 3s. 0*21d. for intermediate grades, 
2s. 9*88d. for unskilled workers and 2s. 5-69d. for women.

In all cases workers are guaranteed a minimum payment of their consolidated time rate for 
all hours worked.

N ight Workers

Night shifts are paid at the rate of time-and-a-third calculated on the day-shift rates. This
applies where men, other than day-shift men, work throughout the night for not less than three 
consecutive nights.

* The rates of wages agreed upon by the Welsh Engineers’ and Founders’ Conciliation 
Board for timeworkers employed in South West Wales, including the Port Talbot, Neath, 
Swansea, Llanelly and Milford Haven areas, as from the beginning of the pay week con
taining 4th November 1963 are 235s. 4^d. for craftsmen and 191s. for labourers for a week 
of 42 hours.

t  Excluding the special South Wales bonus of 3s. 6d. a week for fitters and Is. 8d. a week for 
labourers.
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Engineering— contd.

Rates of Wages of Workers other than F itters and Labourers

For some classes of skilled workpeople the recognised time rates of wages are higher than 
the rates for fitters, the amount of the extra payment being determined in some cases by 
national or local agreements. Particular classes of skilled timeworkers for whom such extra 
nayment is defined by national agreements include the f o l l o w i n g ^  ,

Skilled maintenance men and skilled electricians engaged on the maintenance o f the firm s own 
plant inspectors, setters-up and markers-off: Earnings on the basis of a 42-hour week are to be
not less than 8s. above the consolidated district time rate of the skilled fitter.

Patternmakers on timework receive a craft differential of 8s. 8Jd. a week above the district 
time rate for skilled fitters. In addition, a uniform supplement throughout the country o f  
30s. produces a minimum earnings level of 250s. 4Jd. in the Provinces and 254s. l l  ld. in the

Woodworkers: District time rates have been agreed upon for different grades of workers. 
In the case of hand workers, 1st grade, skilled {e.g., body builders, trimmers body finishers 
etc.) in coach and motor body building, the rates are in general Id. an hour above the district
fitters' rstes %

For semi-skilled men various rates, intermediate between the fitters’ rates and the labourers
rates, are in operation. . . ___ . , » • i.

Foundry labourers: On the basis of the 42-hour week the differential over the engine shop
labourer is not less than 5s. 4d. a week.

R ates of Wages for Women

The national consolidated minimum time rate for women, 21 years and over, employed on 
women’s work, as from 2nd December 1963 is 148s. 6d. a week. Payment-by-results workers,. 
21 years and over, are to be in a position to earn not less than 153s. 6d. a week of 42 hours.

MANUFACTURE, MAINTENANCE AND REPAIR OF AGRICULTURAL
MACHINERY OR IMPLEMENTS—ENGLAND AND WALES*

[Agreements between the Agricultural Machinery and Tractor Dealers Association Ltd. and 
the Amalgamated Engineering Union, the National Union o f General and Municipal Workers, 
the Transport and General Workers'' Union and the National Union o f Stove, Grate and General

Metal Workers]

Class of Worker Minimum Weekly Rates of Wages

s, d.
Men, 21 years and over:—

••• 211 8
XJiislcillcd ••• ••• ••• 182 11

Note.— T̂he rates became operative from 16th December 1963.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, spread over 
5 or 5 i days as may be mutually agreed.

N ight Workers

Night shift is where men, other than day workers, work throughout the night for not less 
than three consecutive nights, and such work is paid at the rate of time-and-one-fifth calculated 
on the ordinary day-work rate.

* This agreement covers firms primarily and mainly engaged on the repair and maintenance 
of agricultural machinery or implements. Many of the firms engaged in the manufacture of 
machinery and implements are members of the Engineering Employers’ Federation and 
observe the engineering rates (see previous pages).
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BOBBIN MANUFACTURE—ENGLAND AND WALES
[Agreements o f  the Joint Industrial Council for the Bobbin Making Industry]

Class of Worker Minimum Weekly Rates of Wages*

s. d.
Men :—

Higher skilled ................................................ 225 5
Lesser skilled ................................................ 211 7
Labourers ••• ... ... ... ... ... 201 0

Women, 18 years and over ......................... 165 9

Note.—The rates became operative from the third pay day in April 1964 and relate to 
the official index of retail prices figure of 123. From 15th March 1965 the rates are to be 
increased by 3f per cent.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42^, to be worked 

in 5 days.
Shift Workers

Shift work performed before the normal day-work starting time and after the normal days’ 
work finishing time is paid at the usual overtime rates.

N ight Shifts
6d. an hour above ordinary day rates is paid to men employed on the night shift who have 

not worked during the day. The starting time is 9 p.m.
SHUTTLE MANUFACTURE—LANCASK YORKSHIRE

[Agreements between the Shuttle Manufacturers* Association and the Amalgamated Society
o f Shuttle Makers]

Class of Worker and District Minimum Hourly Rates of Wagest

s. d.
Journeymen :—

Lancashire ... *  •  • 6 8
Yorkshire ..................................... •  •  • 6 10

N ote.—The rates became operative from the pay day in week commencing 16th January 1964 
and relate to the official index of retail prices figure of 104. From the first full pay week 
commencing on or after 7th October 1965 the rates are to be increased by 4|d. an hour.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42J, to be worked 

in 5 days.

BOBBIN AND SHUTTLE MANUFACTURE—SCOTLAND
[Agreements between the Scottish Bobbin and Shuttle Manufacturers' Association and

National Union o f General and Municipal Workers]

Class of Worker Minimum Weekly Rates of Wages

«  •

Men, 18 years and over: 
Skilled 
Semi-skilled 
Laboui'ers

•  «  •

•  •  • •  » • ■ •  •

«  *  • « •  •

185 9 
173 9 
163 3

Women, 18 years and over

N ote.—The rates for men became operative from 15th November 1963, and for women
from 10th January 1964.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

in 5 days.
* The rates are subject to variation in January, April, July and October in accordance with 

movements of the official index of retail prices (converted to January 1956 =  100) published 
in the December, March, June and September immediately preceding.

t  The rates are subject to variation in accordance with movements of the official index 
of retail prices (January 1962=100).
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OPHTHALMIC OPTICAL INDUSTRY—GREAT BRITAIN*
[Agreements o f  the Joint Industrial Council for the Ophthalmic Optical Industry

{England^ Scotland and Wales)]

Class of Worker

Operatives on mass production, stock and stores 
assistants and packers .........................................

Operatives on prescription work:—
With less than 3 months’ service ................
After 3 months’ service ............................
After 1 year’s service on work of a similar nature 
After 3 years’ service on work of a similar nature

Minimum Weekly Rates o f Wages

Men, 21 years 
and over

• • •

s. d. s. d.

177 0 128 6

183 0 134 6
186 6 136 6
190 0 140 0
208 6 159 0

Women, 21 years 
and over

N ote.—The rates became operative from the first pay day in the week commencing 30th 
December 1963.

H ours of Work
The normal working week is not to exceed 42 hours, which may be worked in 5 or 5 J days.

P ieceworkers
Piecework rates for workers on mass production are to yield to the average worker his/her 

basic rate plus 20 per cent.

Service Bonuses
Operatives on mass production and stock and stores assistants and packers, who are 21 

years and over and employed on time work, are entitled to a minimum service award of 9s. a 
week after 3 years’ service in the industry.

♦ The manufacture, assembling or distribution, other than retailing to the public, o f spectacle 
frames and lenses (including those to prescription) and cases.
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INSTRUMENT AND EQUIPMENT MANUFACTURE
ENGLAND AND WALES*

[Agreements between the British Surgical Trades Association {Incorporated) and the Amal
gamated Engineering Union (Surgical Branch)]

Class of Worker
Basic Minimum 
Hourly Rate for 

Timeworkers

s. d.
Skilled workers, 23 years and over, (surgical instrument makers and 

repairers, polishers and grinders, platers, etc.) ........................... 5 7i

Semi-skilled workers (machine operators and workers dependent upon
5 2supervision) ••• ••• ••• •*" ***

Unskilled workers (labourers) ............................................................... 4 5J

N ote.—The rates became operative from 25th March 1963.
H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
in 5 or 5 i  days.

Pieceworkers

Pieceworkers are guaranteed a minimum rate of 6s. 3d. an hour.

ARTIFICIAL LIMB MAIVUFACTURE—GREAT BRITAIN
[Agreements between the British Surgical Trades Association (Incorporated) and the National 
Union of Furniture Trade Operatives and the National Union o f Sheet Metal Workers and

Coppersmiths]

Class of Worker Minimum Hourly Rates of Wages

Men, 21 years and over:—
Grade I (exceptionally high skill) 
Grade A (highly skilled)
Grade B • • • • • • • • •
^3rade 3̂ ...

s. d.

10||^  plus Is.
• »

• « «
• • •

9JI L an hourr
T5

cost-of- 
living bonus

N ote.—The rates became operative from 20th April 1964.
H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
in 5 or days.

Charge H ands

Charge hands, when on an hourly basis, are paid 4id. an hour above the Grade A rate.

* This agreement does not apply to Sheffield.
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ELECTRICAL CABLE MAKING—GREAT BRITAIN
[Agreements o f  the Joint Industrial Council for the Electrical Cable Making Industry]

Timeworkers’ Weekly Rates o f Wages

Class of Worker Middlesex, Kent, Surrey, 
Essex, Hertfordshire, 

Buckingham, Berkshire
and Sussex

Other Districts
in

Great Britain

Men, 21 years and over;— 
Occupational classification No

99 •9 99

Women, 18 years and over:— 
Occupational classification No

99 9 9 99

99 99 99

11 s. d. s. d.

1 ... 185 6 182 \0h
2 ... , 189 0 186 4h
3 ... 194 3 \ 191 n
4 ... 199 6 196 10|
5 ... 204 9 202 1 i
6 ... , 210 0 ; 207 4^

t
s. d,

1

1 ... '' 141 9
2 ... 145 3
3 ... 148 9

• /

N ote.—The rates became operative from the beginning o f the first full pay period com
mencing on or after 17th July 1963.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

over 5 days or nights. On double-day shifts or three-shift systems, the normal week consists 
of 5 shifts of 8 hours, including a break of half-an-hour for meals.

G uaranteed Week
All full-time employees, after four weeks’ continuous service, are guaranteed 4 days’ 

employment in any pay week such as will enable them to earn, during such period, the 
equivalent of their respective day-time rates for 34 hours, subject to certain conditions and 
qualifications.

Lieu Bonus
A lieu bonus of 3d. an hour for adult males and 2-Jd. an hour for adult females is paid 

where the sole remuneration is the minimum plain time rates quoted above.
Payment-by-R esults Workers

Where systems of payment by results are applied to direct production workers prices and 
bonus times are to be such as to enable a worker o f average ability in normal circumstances 
to earn 20 per cent, more than the appropriate standard timeworking rate for the grade of 
occupation being performed. The fail-back rate for payment-by-results workers is the appro
priate timeworking rate.

Shift R ates
On double-day or three-shift systems payment for 8-hour shifts is as for 9 hours on first 

shift, as for 9^ hours on second shift, and as for lOf hours on third shift.
N ight Shifts

Normal work on the night shift is paid at day-time rate-and-a-third.
O ccupational Classihcations

The occupations which are included in each classification are specified in the agreements, 
but are too numerous to be reproduced in the above Table. Generally speaking occupational 
classification No. 1 for men applies to general labourers.

Leading H ands or Working C hargehands 
The rates for leading hands or working chargehands are at least 2d. an hour above the 

occupational rate appropriate to the highest grade o f work being performed under their 
direction.

Plumber Jointers and P lumber Jointers’ M ates 
As from the first full pay period commencing on or after 28th April 1963 the hourly 

rates for a 42-hour week, to be worked in 5 or 5  ̂days or 5 nights, are:—
Fully qualified plumber jointers:—

London area (within a radius of 18 miles of Charing Cross) ................
The rest of the country ...........................................................................................

Fully experienced plumber jointers’ mates receive 85 per cent, of the rates for 
plumber jointers, namely:—

London area ........................................................................................................
The rest of the cou n try ...........................................................................................

Men, other than day-shift men, who work throughout the night for not less than three con
secutive nights are paid at the night-work rate of day-time rate-and-a-third.
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SHIPBUILDING AND SHIP REPAIRING—UNITED KINGDOM
[Agreements between the Shipbuilding Employers' Federation and the Confederation o f Ship^

building and Engineering Unions] _____

Class of Worker

Inclusive
National Uniform 
Plain Time Rates

Men, 21 years and over:—
Fully skilled classes who have completed their apprenticeship:— 
Blacksmiths, cabinet makers, electricians, french polishers, 

painters, plumbers, sheet-meta! workers, sheet-iron workers, 
shipwrights, joiners, upholsterers, woodcutting machinists and 
sawyers, platers, angle-iron smiths, riveters, caulkers, drillers,
burners, welders and ho lders-on .................................................

Semi-skilled classes:—
Certificated ambulance attendants and certificated first-aid men 

when solely employed on first-aid duties, cranemen operating 
tower cranes (whether cantilever, hammerhead or jib), gantry
cranes and floating c ranes.............................................................

Cranemen operating steam cranes and mobile or runabout cranes 
(whether electric, diesel or petrol driven), locomotive drivers
(steam, diesel or electric), lorry d r iv e r s ......................................

Plate furnace, frame furnace, shell screw-up and shell tackle
helpers continuously employed as s u c h .....................................

Angle-iron smiths’ strikers, cranemen operating from crane cabs 
electric overhead travelling cranes in shops, sheds or over plate 
racks, planers, radial machine drillers and scarphers continuously 
employed as such, spare or emergency cranemen when not oper
ating cranes • • • • •* • • • • • • • • • • • • • ••

Stagers erecting and dismantling staging, but not men fetching and 
carrying stage planks or other material in connection with 
staging, or engaged on similar work incidental to staging,
metallisers, shot blasters ............................................................

Launchmen (motor or steam) continuously employed as such ... 
Redleaders, tilers ••• ••• ••• ••• ••• •••
Boilermen and firemen continuously employed as such on large

type boilers in y a rd ........................................................................
Blacksmiths’ s tr ik e rs ........................................................................
Platers’ helpers (other than plate furnace, frame furnace, shell 

screw-up and shell tackle helpers continuously employed as 
such) i.e„ ordinary platers’ helpers, rivet heaters when heating 
rxvcts •••

Countersinkers continuously employed as such, firemen on steam 
launches continuously employed as such, locomotive firemen, 
plate and bar fumacemen (oil, coal or gas furnaces) when con
tinuously employed as such .................................................

Unskilled classes ........................................................................
Women :—

French polishers and upholstresses, 21 years and over, having 
served an apprenticeship of 5 years

]ŝ OTE.—The rates became operative from 16th December 1963.
Hours of Work

s. d. 
Per week

s. d. 
Per week

The hours of work in a full week, exclusive of mealtimes and overtime, are 42. These hours 
will be reduced to 41 from 1st December 1964 and to 40 from 1st July 1965. Night-shift hours 
are to be worked over 5 nights.

N ight Workers
Timeworkers and pieceworkers receive an allowance of one-third plain time rates for all 

hours actually worked during the normal night-shift hours. A night shift is constituted when 
four consecutive working nights have been completed. Unless there has been a break of more 
than two consecutive working nights, the night shift is not deemed to have terminated.

* In one or two districts, where work consists mainly of ship repairing, e.g,, Thames and 
Bristol Channel, higher rates are in operation based in part upon local agreements made bef9re 
the local associations of employers in these districts became affiliated to the Shipbuilding
Employers’ Federation.

t  A compensatory payment of l |d . an hour for all hours worked is paid to workers m 
receipt of the national plain time rate without any additions in the form of payment by results, 
incentive or other form of bonus payment.
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VEHICLE BUILDING
—England and Wales and Northern Ireland

[Agreements between the United Kingdom Joint Wages Board o f  Employers fo r  the Vehicle 
Building Industry and the National Union o f  Vehicle Builders and the Amalgamated Society o f  

Woodcutting Machinists, and in the case o f  electricians the Electrical Trades Union]

Minimum Hourly Rates of Wages

Class of Worker London Area 
(within 20 miles 

of Charing Cross)
Other
Areas

s. d. s. d.
Men, 21 years and over:—

Bodymakers, coach fitters, coach joiners and 
finishers, mounters, general machinists and 
sawyers, painters, smiths, trimmers, wheel
wrights • • •

Vicemen
Brush hands, cellulose polishers and hammer

men or strikers ...............
Labourers ••• ••• •••
Sprayers (cellulose, paint, e tc . ) ............................

Men employed on the manufacture and repair 
of plastics and/or metal-framed bodies:—

Final erection and alignment ...............
Unit assembly (metal framed bodies)
Detail work (metal framed bodies) 
Fabrication of plastics components _  ■ • • 

Skilled automobile and/or traction electricians 
and skilled maintenance electricians 

Electricians’ assistants ........................................

Rates for painters or brush hands 
following the established line of 
demarcation for brush hands’ work

Women, 21 years 
machinists and 
nents

and over, employed as sewing 
fabricators of plastics compo-

» • • • • «

5 4-1 5 4
5 3i i 5 3
4 H i

\ 4 101
4 H i 4 lo i

5 41 5 4
4 H i 1 4 lo i

s. d.

Note.—The rates became operative from 6th January 1964. The rate for women is to be 
increased by 3d. an hour from 4th January 1965.

• H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

over 5 or 5J days. These hours are to be reduced to 41 from October 1964 and to 40 from July 
1965.

G uaranteed Week
All hourly-rated manual workers who have been continuously employed for not less than 

four weeks are guaranteed employment for a period of 4 days or less in any pay week, such 
as will enable them to earn during such period the equivalent of their inclusive hourly plain 
time rate for 34 hours, provided that they are capable of, and available for and willing to 
perform, satisfactorily, during working hours, the work associated with their usual occupations, 
or reasonable alternative work where their usual work is not available.

Minimum Earnings G uarantee
A minimum earnings guarantee provides that the total hourly wage is not less than the 

minimum basic rate plus 5 per cent. This guarantee does not apply to holidays or overtime.
Pieceworkers

Workers employed on piecework or other systems of payment by results are guaranteed 
their time rates irrespective of the amount of their earnings.

N ight Workers
Night-shift workers who normally work between 7 p.m. and 8 a.m. are paid at the rate of 

time-and-a-quarter. Payment for overtime is calculated on this enhanced rate.
Other Classes of Workers

An additional 3d. an hour is paid to charge hands and an additional 2d. an hour to leading, 
spindle and four-cutter hands.
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Vehicle Building— confd.

II.—Scotland
[Agreements between the Scottish National Vehicle Builders' Association and the National 
Union o f Vehicle Builders and the Amalgamated Society o f Woodcutting Machinists^ and in the

case o f electricians the Electrical Trades Union]

Hourly Rates of Wages

Class of Worker National Minimum 
Rates

Bodymakers, Cartwrights, finishers, panel beaters, 
smiths, wheelers, woodcutting machinists 

Painters and trimmers
Coachfitters ... .......................
Vicemen ...................................
Brush hands and hammermen
Labourers ...................................
Skilled automobile and/or traction electricians

and skilled maintenance electricians ..............
Electricians’ assistants ......................................
Men employed on the manufacture and repair of 

plastic bodies and components;—
Final erection and alignment ..............
Fabrication of plastics com ponents..............

Sprayers (cellulose, paint, etc.) ..........................

Women, 21 years and over, employed as sewing 
machinists and fabricators of plastics com
ponents ... ... ... ... ... ...

Standard Rates in 
East and West of 
Scotland Areas*

s. d. s.
11 d.

5 4
»

5 4it
5 4 5 4t
5 3 5 3 it
4 lOi 4 lOi
4 9i 4 9i
4 62 4 6i

5 4 5 4
4 lOi 4 lOJ

5 4 5 5
4 102 4 H i

Rates as for painters or brush hands 
following the established line of 
demarcation for brush hands’ work

Note.—^The rates became operative from 6th January 1964. The rate for women is to be
increased by 3d. an hour from 4th January 1965.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
over 5 or 5^ days. These hours are to be reduced to 41 from October 1964 and to 40 from 
July 1965.

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
over 5 or 5^ days.

G uaranteed Week

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks are guaranteed wages equivalent to their inclusive hourly plain time rate for 34 
hours in any pay week, provided that they are capable of, available for and willing to perform, 
satisfactorily, during working hours, the work associated with their usual occupations, or 
reasonable alternative work where their usual work is not available.

M inimum Earnings G uarantee

A minimum earnings guarantee provides that the total hourly wage is not less than the 
minimum basic rate plus 5 per cent. This guarantee does not apply to holidays or overtime.

Pieceworkers

Workers employed on piecework or other systems of payment by results are guaranteed 
their time rates irrespective of the amount of their earnings.

N ight Workers

Men, other than those employed during the day, who work throughout the night for not less 
than three consecutive nights are paid at the rate of time-and-a-quarter.

* The East of Scotland comprises the counties of West Lothian, Midlothian, East Lothian 
and Fife south of a line drawn from Kinross to Leven. The West of Scotland comprises the 
counties of Lanarkshire, Dunbartonshire, Stirlingshire, Renfrewshire and Ayrshire.

t  An additional id . an hour is paid when employed on passenger-carrying vehicles.
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RAILWAY WAGON REPAIRING—GREAT BRITAIN*

[Agreements between the Wagon Repairing Association and the Amalgamated Engineering Union}

Class o f  Worker
Consolidated W eekly Time Rates

o f  Wages

i

•  •  •

Men, 21 years and over:—
Wagon repairers, Grade 1

„ Grade 1 (outstations)
” „ Grade 2 „
„ » Grade 3

Letterers, blacksmiths, riveters and/or erectors
Electric w e ld e r s ..............................

„ „ (fully skilled)
Wheel turners ..............................
Holders-up, cold saw operators, lifters (fittin

brasses), profile cutters 
Loco., crane, tractor or traverser driv 
Painters, lifters, burner operators
S h u n t e r s .........................................................
Blacksmiths’ strikers ..............................
Back sawyers ...........................................
Iron carriers • • • • • • • • ■
Sawyers and machinists, Grade 1 

„ „ ,, Grade 2
Punch and shearer operators, Grade 1 

„ » » Grade 2
Punch and shearer assistants .................
Outstation chargeman ( a l o n e ) ................

„ with 1 assistant
„ with 2 assistants
„ with 3 or 4 assistants

with 5 or 6 assistants

99
99

99

London
«

Other Districts

\

s. d. s. d.
t

217 2 212 2
217 2t 212 2 t

I
203 o t 198 o t1

1 193 o t 188 o t
217 2 212 2

>

204 6 199 6
217 2 212 2
202 0 197 0

201 6 196 6
199 6 194 6
197 6 192 6
197 0 192 0j
195 0 190 0
194 6 189 6
185 10 180 10i
215 8 210 8
198 0 193 0
207 0 202 0
199 0 194 0
193 0 188 0
221 2 216 2

1 223 8 218 8i
i 226 2 221 2
i

1
228 2 223 2

4

230 8 225 8IJ

N ote .— The rates became operative from 2nd December 1963

H ours of Work

The hours o f  work in a full week, exclusive o f  mealtimes and overtime, are 42. In the case  
o f shop workers the hours are to be worked over 5 days. In the case o f  outstation workers 
the hours are to be worked over 5J days.

G uaranteed Week

Provision is made for a guarantee o f  4 days* employment in any pay week, subject to certain 
conditions and qualifications.

Pieceworkers

Pieceworkers are guaranteed a minimum payment o f  their consolidated time rate for all 
hours worked.

* For the rates o f railway wagon repairers employed in the workshops o f  British Railways 
(see pages 60 and 61).

t  Outstation repairers working in open sidings receive an additional allowance o f  Is 6d. for 
each day worked.
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RAILWAY WORKSHOPS—GREAT BRITAIN*
[Agreements between the British Railways Board and the Confederation o f  

Shipbuilding and Engineering Unions and the National Union o f  Railwaymen]

Class of Worker

M en , 21 years and over: 
Craft Grades—

Bridge examiners 
Patternmakers

« • •  • «  • •  •  »

•  • •  •  • •  • »  • •  •  •

Examiners (cranes and lifting tackle) ................
Coppersmiths, coremakers and moulders, iron and 

steel (cylinders and similar intricate castings), 
farriers (firemen), instrument makers and repair
ers (including clock and watch repairers), smiths
(double handed fires) .........................................

Armature winders (grade 1), boilersmiths, brass 
finishers (grade 1), bricklayers (grade 1), cabinet 
makers, carpenters and joiners (grade 1), chain- 
smiths, coach bodymakers and repairers (grade 1), 
coach finishers (grade 1), coach trimmers (grade 
1), coremakers and moulders (other than cylinders 
and similar intricate castings), die sinkers, elec
tricians (grade 1), farriers (doormen), fitters (grade 
1) and loco erectors, french polishers, leather 
workers (saddlers and harness makers), masons 
(grade 1), millwrights, painters (grade 1), plast
erers (grade 1), platers, plumbers (grade 1), safe 
repairers, sail makers (fully skilled), sheet metal 
workers (grade 1), shipwrights, slaters (grade I), 
smiths (angle iron), smiths (grade 1), spring-
makers, turners, wheelwrights ...............

Fitters (carriage and wagon—grade 1, gas and pipe, 
tender—grade 1), leather workers (other than 
saddlers and harness makers), riveters (bridge, 
carriage and wagon, loco), wagon and horse box 
builders and repairers (grade 1), wood machinists 
(grade 1)

Forge hammermen:—
Over 50 cwts. .........................................
35 cwts. to 50 cwts. .........................................
Under 35 cwts...............................................................

Other Grades—
Group No. 1—Borers (tyre), fitters (brake, key and 

water—grade 1, points and crossings), metal 
machinists (grade 1), turners (axle, carriage and
wagon and loco, wheel) .........................................

—Armature winders (grade 2), carpen
ters and joiners (grade 2), fitters (grade 2), motor 
lorry drivers (required to drive on public highway) 
—2 tons and over, electricians (grade 2), painters
(grade 2), smiths (grade 2), etc..................................

Group No. 2—Coach trimmers (grade 2), cupola-

Weekly Rates o f Wages 
outside London

Base Rate

88 6 
82 0

Additions

s. d.

159 0 
156 0

Total

s. d.

250 0 
247 6 
238 0

236

Paid according to class of work
84 6 
78 6

men, lifters (carriage), metal dressers (fettlers), 
motor lorry drivers (required to drive on public 
highways)—under 2 tons, holders-up (loco, and 
carriage and wagon), wagon builders and repair
ers (grade 2), etc.

Group No. 3—Boiler attendants, carpenters and 
joiners (grade 3), electricians (grade 3), fitters 
(grade 3), gatemen and watchmen, holders-up 
(constructional work), lifters (wagon), painters 
(grade 3), paviors, smiths (grade 3), smiths’ 
strikers (on heavy fires), etc. ............................

154 6
155 0

239 0 
233 6

230

220

215

N ote.— The rates became operative from 23rd December 1963.
For footnote see next page.
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155 0 ,

155 0 m 6

155 0 ; 231 6
I

n« 10 class of work
154 5 239 0
155 0 I 233 6

157 0 230 6

149 6 i 220 5

iis 6

R ailway Workshops—co«/s/.

Class o f Worker

M en, Other Grades— conic/.
Group N o. 4— Assistants, mates and helpers to 

craft grades, battery attendants, capstanmen, 
horse drivers, motor lorry drivers (not required to 
drive on public highway), painters (grade 4), 
rough paviors, smiths’ strikers (other than on 
heavy fires), stationary enginemen, wagon builders
and repairers (grade 3), etc. ..............................

Group N o. 5—Assistants, mates and helpers to 
other than craft grades, attendants (bosh, electric 
lamp, incandescent burner, motor), carriage 
cleaners and washers, greasers and oilers, rivet 
heaters, etc. ...

Group N o. 6— Labourers, lavatory attendants,
messroom attendants

W om en , 21 years and over, on women’s work:—
Group N o. 1— Carriage polishers, stores issuers and

packers (special grade), etc. ..............................
Group N o. 2— Spray and cellulose polishers, stores

issuers and packers (grade I) .........................
Group N o. 3— Machinists (grade 1), seamstresses,

stores issuers and packers (grade 2), etc....................
Group N o. 4— Coil winders, machinists (grade 2),

stores issuers and packers (grade 3), etc....................
Group N o. 5—Cleaners (felt and glass, etc.), washers 

(sponge cloths, etc.), storeswomen (grade 1), etc. 
Labourers ... •. • • • • • • • • • • • ■ •

Weekly Rates o f Wages 
outside London

Base Rate Additions

s.

Total

206

200

162 0

44 0 
42 0

Note.—The rates became operative from 23rd December 1963

113 0 
111 0

157 0 
153 0

H ours o f  W ork

The hours of work in a full week, exclusive o f mealtimes and overtime, are 42 on day shift, 
intermediate shift or night shift.

G uaranteed  D ay a n d  W eek

Staff, who are available for duty on any weekday (excluding the Saturdays at those places 
where the normal work is performed on 5 days o f the week only), are guaranteed a day’s pay 
and, except in the two weeks in which the works are closed for annual leave, staff who are 
available for work throughout the week are guaranteed a week’s wages on the basis in each 
case of the timeworker’s weekday rate o f pay for a 42-hour week.

P iecew orkers

Piecework prices are to be such as to yield to the normal worker not less than 27^ per cent, 
over the worker’s base rate. In addition to their piecework earnings pieceworkers receive the 
additions quoted in the Table.

N ig h t  Shifts
All ordinary time worked between 6 p.m. and 6 a.m. whether on the night shift or inter

mediate shift is paid at the rate o f time-and-a-third (except to men such as night watchmen 
specifically engaged for night work).

L on d o n

For workers employed in London (within 10 miles o f Charing Cross) the total rates quoted  
in the Table are 6s. a week higher for men and 4s. a week higher for women, the base rates 
and the additions both being 3s. a week higher for men and 2s. a week higher for w om en.

D ifferentials a n d  A llow ances
Boilersmiths and fitters employed at running sheds receive a differential o f 6s. a week and 

coppersmiths, sheet metal workers, smiths and turners 2s. a week. The agreement provides 
for other differentials and allowances varying from 2s. to 12s. a week to be paid to certain 
classes o f workers under certain circumstances.

* The rates for employees o f the London Transport Board are higher. Workers employed 
in marine workshops are paid flat-rate differentials varying from 4s. to 12s. a week according 
to occupation.
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JEWELLERY INDUSTRY HOME COUNTIES
[Agreements between the Federation o f Master Goldsmiths and Manufacturing Jewellers o f the 
British Jewellers'* Association—London Region and the Society o f Goldsmiths, Jewellers and

Kindred Trades]

Class of Worker

Men :en :—
Diamond mounters, general mounters, ring makers, jobbers:

Higher grade ................................................................
Lower grade ................................................................

Polishers ••• ••• ••• ••• ••• *■'

Minimum Hourly Rates
of Wages

s. d.

• I

• • *

Note,—The rates became operative from 30th September 1963
Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
in 5 days.

GOLD, SILVER AND JEWELLERY TRADES—BIRMINGHAM*
[Agreements between the Gold, Silver, Electro-Plate and Allied Trades Manufacturers' Federation 
(incorporated in the British Joint Association o f Goldsmiths, Silversmiths, Horological and 
Kindred Trades) and the Birmingham District o f the National Union o f Gold, Silver and Allied

Trades]

N ote.—The rates and hours became operative from the first full pay week following 13th
September 1963.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

in 5 days.
G uaranteed Week

The agreement provides for a guaranteed period of 34 hours’ work and pay in any one week.
Pieceworkers

Piecework rates are to be arranged so as to yield to an average worker at least 20 per cent, 
above the minimum day rate, and pieceworkers are to receive at least the minimum day rate 
for all time spent upon a firm’s premises at the instruction of the firm.

S h if t s
ind-a-nuarter for the normal nieht-shift hours

* The trades covered by this agreement are:—Goldsmiths, jewellers, silversmiths, Britanma 
metal smiths, electro-plate manufacturers, pewterers, rolled gold, gilt and fancy jewellers, 
repairers and jobbing jewellers and silversmiths, medallists, jewel case makers, spoon and fork 
manufacturers, watch and clock makers and repairers, platers and gilders engaged on work for 
jewellers and silversmiths, and diesinkers, stampers and piercers for the above-mentioned
trades.

62

Class of Worker Minimum Weekly Rates
of Wages

M en, 21 years and over:—
Class 1—Skilled—Any workers capable of performing with

out supervision any job that the custom of the trade would

1 s. d.
111 j

expect them to perform .................................................... 212 7
Jewel casemakers ...........................  ... . . • i

Class 2—Semi-skilled—Any workers not covered by definition ;
200 5

'
of Class 3 or not qualified under Class 1 ...........................

Class 3—Unskilled—Any workers performing work which i 
would be performed by an average person without previous i

182 0
1

1

\r3iixin2 ••• ••• ••• •••
Women, 19 years and over:—

162 9

Class 1—Skilled (as above) .................................................... 119 0
Class 2—Semi-skilled (as above) ........................................ 105 0
Class 3—Unskilled (as a b o v e ) .................................................... 96 3

s i

of ̂

an

s s  -  ■ ■
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Qass of W(
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Women
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hand colouring:—

19 years of age . . . . . . . . .
20 years of age ... ...
21 years and over ...
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CUTLERY AND SILVERWARE TRADE—SHEFFIELD

[Asreenienfs o f  the United Kingdom Cutlery and Silverware Manufacturers’' Association 
and the National Union o f  Gold, Silver and Allied Trades {Sheffield Branch)]

Class o f Worker

Men, 21 years and over:—
Class A—Skilled—Silversmiths, spinners, hammermen, hollow- 

ware buffers, hoUow-ware finishers, platers and gilders, 
hollow-ware stampers, embossers, chasers, engravers, etc....

B—Semi-skilled—All in skilled classes who cannot take 
•k and finish it without overlooking or assistance

Minimum Hourly Datal 
Rates o f Wages

s. d.

5'

9^

Class C—Unskilled—Those in occupations requiring no 
previous training • • • • • • ■ • • • • • • • • • • •

Women, 21 years and over: 
Production work ... 
Warehouse work ...

• %

• • • • • *

N ote.— T̂he rates became operative from the commencement o f the first full pay period 
beginning on or after 20th January 1964.

Hours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, normally to  
be worked in 5 days.

/i
iK
%

GOLD, SILVER AND ALLIED TRADES—LONDON

[Agreements between the Silversmiths’* and Electro-Plate Manufacturers* Section o f  the 
British Jewellers* Association {London Region) and the National Union o f  Gold, Silver

and Allied Trades {London District)]

Class o f Worker Minimum Hourly Rates
of Wages

1

Men (except silver spinners) .......................................................
s. d. 
5 9

Women:—
Skilled women employed on burnishing, sawpiercing and 

hand colouring:—
19 years o f age .................................................................... 45 per cent. 'I o f mini-
20 years of age .................................................................... 47J per cent. J-mum male
21 years and over .................................................................... 50 per cent. J rate

Other women, after 5 years’ training (4 years for polishers) 
or at the age o f 21, whichever is the l a t e r ............................. Minimum male rate

Note.—The rates became operative from the second pay day in November 1962,
Hours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42 (maximum).

Pieceworkers
Piecework prices are to be based upon the minimum rate plus 25 per cent.
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WIRE AND WIRE ROPE INDUSTRIES—GREAT BRITAIN
(Agreements o f the National Joint Industrial Council for the Wire and Wire Rope Industries]

Section of Industry 
and Class of Worker

•  •

ON AND Steel Wire Manufacture 
Men, 20 years and over ... 
Women, 20 years and over 
îRE Rope Manufacture:—
Men, 20 years and over:—

Splicers, closers, testers (rope) 
Stranders, crane drivers 
Testers (wire)
Winders
Ancillary workers 

Women, 20 years and over: 
Splicers, closers, testers (rope) 
Stranders, crane drivers 
Testers (wire)
Winders...............
Ancillary workers 
Women doing recognised

Minimum Weekly 
Base Time Rates

s. d.

4  • • • »

• 4 • • •

• 4  •

•  •  •

• 4  ■

»  4

71 6 
53 8

Addition to 
Base Time Rates*

s. d.

118 6 
88 10

88 10

N ote.—The rates became operative from the first full pay week commencing on or after 
1st August 1962 and relate to the official index of retail prices figures 103 to 105 mclusive.

Hours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42, to b 

over 5 or 5 i days.
Shift Workers

All normal hours worked between 6 p.m. and 6 a.m. are paid at the rate of time 
fifth calculated on the datal rates.

MANUFACTURE—GREAT BRITAIN
[Agreements o f the Joint Industrial Council for the Tin Box Manufacturing Industry]

Class of Worker General Minimum
Time RatesJ

1

Men, 20 years and over: 
Die setters ...
Other workers 

Women, 18 years and over

4  4 4 ■ • 4  4

4  • •  4 •  4  •

Per hour 
s. d.
5 Oi 
4 6i  
3 2 i

Piecework Basis 
Time Rates

25 percent, above 
^General Minimum 

Time Rates

>jOTE,__The rates became operative from the first full pay period commencing on or after
6th July 1963.

Hours of Work
The hours o f work in a full week, exclusive of mealtimes and overtime, are 42 for day 

workers. For shift workers the hours are 40 a week, payment being made for 42 hours. The
hours may be worked in 5 or 5J days.

N ight Workers
For night workers, other than continuous shift workers, the hours are 42 a week paid at 

the general minimum time rate increased by 25 per cent.________________________________
* The addition to base time rates which varies in accordance with movements of the official 

index of retail prices (January 1962=100), is regarded as a cost-of-living bonus and does not
affect piecework rates.

t  Women who carry out the work of the men they replace witn me same emciency duu 
without additional supervision or assistance receive the rates appropnate to the men they
replace.

% Plus rates for printers’ assistants and other special grades are fixed by local agreement.
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LOCK, LATCH AND KEY MAKING—ENGLAND*

[Agreements o f  the Joint Industrial Council for the Lock, Latch and Key Industry]

Minimum Weekly Rates of Wages

Class of Worker
Timeworkers Pieceworkers {see para, below)

Basic
Ratest

Cost-of- 
Living 

Addition of 
4 per cent.i

Total Basic
Ratest

1

Cost-of- 
Living 

Addition of 
4 per cent.J

Total

Men, 21 years and over:— 
Group P .T .—Pattern

s. d.
1

s. d.
1

s. d. s. d.

j

s. d. s. d.

makers and toolmakers 236 6 
or i

9 4 
or

245 10 
or

177 8 
or

9 4 
or

275 10 
or

Group A—Experienced 
locksmiths and key- 
makers engaged on 
high quality work, fully 
qualified bobbers, pol

223 10 i11
ii1

1

1 9 011j
i1

1

232 10 166 9
1
»1

9 0 259 1

ishers and toolsetters 227 6 
or

9 0 
i  or

236 6 
or

171 9 1or j
9 0: 1 
or

266 7 
or

Group B—All other
216 3 i  8 811

224 l l 160 9 8 8 249 10

workers except labourers 210 4 
or

8 4 
or

1 218 8 
or

155 9 
or

8 4 : 
or

1 242 0 
or

201 6 8 0 209 6 149 10 8 0 232 9
Labourers ................ 182 9 7 4

t

190 1 137 11 7 4 214 3

Women, 18 years and over§ 139 4 5 8 145 0 103 3 5 8 160 6

N ote.— T̂he rates and hours became operative from the first full pay week in February 1964 
and relate to the official index of retail prices figure of 104.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 41^ and are to be 
reduced by half-an-hour in February each year until 1967 when a 40-hour week will apply.

P ieceworkers

Piecework prices are to be such as to enable workers o f average skill and ability to earn 
at least 50 per cent, above the basic rates applicable to their occupation. In addition to their 
earnings on piecework pieceworkers receive the timeworkers’ cost-of-living addition.

N ight Shifts

shifts are paid at the rate o f time-and-on 
Iculated on this rate.

London

any overtime

The total rates are subject to an addition of 15 per cent, within the London area.

* Principally Birmingham, Wolverhampton, Willenhall and Walsall districts, Liverpool 
Wigan and London.

according
t  The cost-of-living addition on basic rates is subject to variation in February and August

each year in accordance with movements of the average of the official index of retail prices
(January 1962=100) for the periods July to December and January to June immediately 
preceding.

§ Women workers of more than ordinary skill and ability or engaged on special work 
may be remunerated by an extra payment of up to 5s. a week. Such workers include those 
engaged on keys or differing wards, piecework checkers and similar employees on other 
processes not susceptible to piecework arrangements. In a like category are women of 20
yeap and over engaged on power pressing, varnishing, emery wheeling, on capstan lathes 
polishing and burnishing, plating and lacquering.
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SPRING MANUFACTURE—WEST MIDLANDS
[Agreements between the West Midlands Engineering Employers Association and the

A malgamated Engineering Union and the Transport and General Workers Union]

Class of Worker

Men, 21 years and over:—
I^abourers ••• ••• ••* ••* *■*
Intermediate grade “ A ” workers—General

hands ••• ••• ••• ••• *** ***
Intermediate grade “ B ” workers—Grinders, 

testers, hardeners, temperers, cold spring 
makers, flat spring makers (all 2nd grade) 

Intermediate grade “ C ” workers—Grinders, 
testers, hardeners, temperers (all 1st grade), 
hot spring finishers, hot spring coilers, auto 
coil spring machine setters, press setters (all
2nd grade), bar taperers or drawers...............

Skilled grade workers—Hot spring coilers, hot 
spring finishers, auto coil spring machine 
setters, cold spring makers, flat spring 
makers, press setters (all 1st grade), spring
former makers..................................................

Fully skilled engineering toolm akers...............

Consolidated 
Minimum 
Weekly 

Time Rates 
of Wages

Pieceworkers

s. d. s. d.

179 10

Supplements
for

42 hours

s. d.

212 2 
213 6

63 0
64 9

135 2 
134 8

Note.—The rates became operative from 2nd December 1963.
Hours of Work ^

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, normally 
to be worked in 5 days.

G uarantee of Employment
Provision is made for a guarantee of 4 days’ employment in any pay week, subject to certain 

conditions and qualifications.
Pieceworkers

Basic piecework prices are to be such as to enable a worker of average ability to earn at least 
45 per cent, over his basic time rate. In addition to their piecework earnings pieceworkers 
receive the supplements quoted in the Table above for 42 hours worked, or proportionately, 
and are guaranteed their consolidated time rate for all hours worked.

N ight Workers
Night shifts are paid at the rate of time-and-a-third calculated on the day-shift rates. This 

applies where men, other than day-shift men, work throughout the night for not less than three
consecutive nights.

LAMINATED SPRING MANUFACTURE—SHEFFIELD
[Agreements between the Laminated Railway Spring Manufacturers Association and the 
Laminated and Coil Spring Workers" Union or the Associated Blacksmiths" Forge and Smithy

Workers" Society] _____ _

Class of Worker Consolidated Minimum 
Hourly Time Rates of Wages

Springsmiths . 
Spring fitters 
Strikers 
Vicemen

»• • • •
• • • • • •« •

• » •  •

• • • • •

Note.—The rates became operative from 2nd December 1963.
Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for spring 
fitters and vicemen and 42 for springsmiths and strikers to be worked in 5 or 5  ̂days.

Guaranteed Week
Provision is made for a guarantee of 34 hours’ pay at plain time rates in any pay week, 

subject to certain conditions and qualifications.
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HEAVY COIL SPRING MANUFACTURE—SHEFFIELD
[Agreements between the Coil Spring Federation (Sheffield and District Labour Group) and the 

Amalgamated Engineering Union and the Laminated and Coil Spring Workers^ Union]

Class of Worker

M en, 21 years and over:—
Group I—Labourers ................
Group II—General hands 
Group III—Strikers, mates to setters
Group IV—Grinders ................
Group V—Testers, temperers in lead 
Group VI—Coders, hammermen, rollers 
Group VII—Scraggers and finishers,

• »•

setters-up and enders •. ■

Consolidated 
Minimum 

Weekly 
Time Rates 
o f Wages

Pieceworkers

Basic 
, Weekly 

Rates

Supplements
for

42 hours

s. d. s. d. s. d.

179 10 49 2 118 7
189 9 51 9 126 9
191 2 53 2 126 9
194 0 55 10 126 9
195 10 57 7 126 9
204 6 ! 63 0 126 9

214 6 1 65 8 134 8
N o t e .— The rates became operative from 2nd December 1963.

H ours of Work
The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, normally 

to be worked in 5 days.
G uaranteed W eek

Provision is made for a guarantee o f 4 days' employment with minimum pay o f 34 hours 
at plain time rates in any pay week, subject to certain conditions and qualifications.

P ieceworkers
Basic piecework prices are to be such as to enable a worker of average ability to earn at 

least 45 per cent, above his basic rate. In addition to their piecework earnings pieceworkers 
receive the supplements quoted in the Table above for 42 hours worked, or proportionately, 
and are guaranteed their consolidated time rate for all hours worked.

N ight Workers
Night shifts are paid at the rate of time-and-a-third calculated on the day-shift rates. This 

applies where men, other than day-shift men, work throughout the night for not less than three 
consecutive nights.

KEG AND DRUM MANUFACTURE—GREAT BRITAIN
[Keg and Drum Wages Council (Great Britain) Wages Regulation OrderY

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over 
Women, 21 years and over

• •

Per hour 
s. d,
4 6 
3 3-i

Per hour 
s. d.
4 I P

N o t e .— T̂he rates became operative from 7th October 1963.
H ours of Work

D ie weekly hours o f work in respect o f which the above rates are payabli 
which overtime rates are payable, are 42, which may be worked in 5 or 5 \ days.

N ight Workers
Regular night workers, /.c., workers whose normal hours fall between 5 p.m. and 7.30 c 

are paid a supplemental rate of one-third of the appropriate general minimum time rate.

For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f the Minister o f Labour, 
copies of which are on sale at H.M. Stationerv Office,
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■WARE MANUFACTURE—GREAT BRITAIN
[Hollow^ware Wages Council {Great Britain) Wages Regulation OrderY

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over:—
Fusers’ helpers, annealers and scalers in

enamel ware s e c t io n ...............
Other workers (other than learners)

Women (other than learners)

• '  *

• • » •

• •

Per hour !! Per hour
s. ii

s.
1

d.

4 3i 4 3i
4 Of 4 3J
3 01 3 U

N ote.— T̂he rates became operative from 22nd July 1963.
H ours of Work

The weekly hours o f work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42.

STAMPED OR PRESSED METAL-WARES—GREAT BRITAIN
[Stamped or Pressed Metal^wares Wages Council {Great Britain) Wages

Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per week Per week
s. d. s. d.

M en, 21 years and over:— 
Polishers:—

Grade I workers ........................................ 181 6t 189 3t
Grade II workers ........................................ 191 0 201 6
Grade III w o rk ers........................................ 203 2 214 8

Braziers, burnishers, drop-stampers or dippers 
who are also bronzers;—

Grade I workers ........................................ 181 6f 189 3t
Grade II workers ........................................ 189 0 198 9
Grade III w o rk ers ........................................ 201 2 211 11

Dippers or annealers ........................................ 181 6t 189 3t
Other workers .................................................... 166 6 175 8

Women :— /
Polishers or drop-stampers (after 12 months’

employment after the age of 18 years) ... 140 4 144 0
Hand brush japanners, hand brush lacquerers, 

blow pipe braziers, solderers, dippers (after 
12 months’ employment after the age of 18 
y^ars) ... ... ... ... ... ... 136 8 140 4

Other workers, 18 years and over ............... 130 3 135 9

N ote.— T̂he rates became operative from 12th December 1962.
Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42. The weekly rates specified are subject to a propor
tionate reduction according as the number of hours in any week is less than 42.

G uaranteed Week
Provision is made for a guaranteed weekly payment of 34 hours to be made, subject to 

certain specified conditions and qualifications, to a worker who ordinarily works at least 
that number of hours.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f the Minister of Labour, 
copies o f which are on sale at H.M. Stationery Office, 

t  This rate applies to workers, 21^ years and over; lower rates are fixed for workers, 21 years
and under 21i years.
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FISfflN G  TACKLE MANUFACTURING
INDUSTRIES BRITAIN

[Agreements o f  the National Joint Industrial Council fo r  the Needle, Fish Hook and Fishing
Tackle Manufacturing Industries]

Class o f Worker Minimum 
Weekly Rates*

Cost-of-Living
Bonust

Total

M en, 21 years and over:—
s. d. s. d. s. a.

Skilled 178 3 39 2 217 5
Semi-skilled ................ 158 10 39 2 198 0
Unskilled ... 146 2 39 2 185 4

Women, 21 years and o v er ................ 116 11 26 8 143 7

]s[OTE.__^The rates became operative from the beginning o f the first full pay period following
19th March 1964 and relate to the official index o f retail prices figure o f 123.

H ours of W ork

#

/

The hours o f work in a full week, exclusive o f  mealtimes and overtime, are 42, to be 
worked in 5 days.

Pieceworkers

The minimum piece work rates are 239s. 4d. a week o f 42 hours for men and 
women, 21 years and over.

155s. 8d

t

■ 1!
■ f /

* The rate for the unskilled adult male time worker is regarded as the national standard 
wage and the rates for all other timeworkers are expressed as percentages thereof, i.e., 
skilled men 122, semi-skilled 108 and women 80.

t  The cost-of-living bonus is subject to variation in accordance with movements o f the official 
index of retail prices (converted to January 1956=100).
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BRASS WORKING AND FOUNDING
Great Britain other than Yorkshire

[Agreements between the National Brassfoundry Association and the National Society
o f  Metal Mechanics]

Class of Worker

Brassworkers :—
X̂ ahoxzrers ••• •«* »»•
Grade C—All workers, 21 years and over, not qualified for 

grades D and E
Grade D —Workers, 21 years and over, with 6 years’ qualifica

tion in the trade—Dressers who turn, screw inside and out, 
or plug and seat or file flat and square at vice, or braze, dip
pers who are all-round dippers and bronzers, or do art 
bronzing and colouring, or electro-plating, or have a know
ledge of electro-plating and solutions, burnishers who are 
hook or straight burnishers at the vice or satisfactorily 
burnish deep thin shell work at the lathe, chasers and 
repairers who are not qualified for grade E, makers-up who 
have knowledge and experience of all classes of the trade or 
branch in which employed, stampers who undertake all 
classes of deep or shallow work in all strengths of the metal
UŜ ^̂ l ••• ••• ••• ••• ••• •••

Grade D —Polishers of average ability who have 6 years’ 
qualification in the trade ....................................................

Grade E—Dressers who have a complete expert knowledge and 
experience of all classes of lathe or vice work, or work to 
blue prints or drawings, art bronzers who have an expert 
knowledge of art bronzing or metal colouring, or electro 
depositing and solutions, pattern makers or pattern chasers, 
chasers and repairers with expert knowledge of all classes of 
work, burnishers who are experts in all classes of work, 
makers-up who are experts, stampers who are experts in all 
classes of ^vork ••• ••• ••• •••

Grade E—Polishers expert in all processes ...........................
Foundry Workers

Category A—Fine casters ....................................................
Category B—Casters (f>., pourers of metal), hand coremakers, 

oddside, bench or stump moulders (if pouring metal), 
floor moulders •«> ••• ••• ••• ••• ••• •••

Category C (i)—Machine moulders, plate moulders, tub or 
stump moulders (not pouring metal) ...........................

Category C (ii)—Furnace men (not pouring metal), machine 
coremakers, getters-down (/.e., corelaying, marrying boxes 
and screwing down), fettlers and grinders, shell moulders ...

Category D —Sand preparation (including mulling and aerat
ing), core sand, drying and mixing, knockers-out (including 
mould opening and mechanical or hand mould breakers), 
shotblasters, general foundry workers ...........................

Consolidated 
Minimum 

Weekly Time 
Rates of
Wages

•

Basic 
Rate for 

Piece
workers

s. d. s. d.

179 4 —

191 6 •

N ote. -The rates became operative from 2nd December 1963.
Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be 
worked in 5 or days.

G uaranteed Week
All hourly-rated manual workers who have been continuously employed by a member 

firm for not less than four weeks are guaranteed, subject to certain conditions and qualifi
cations, employment for 4 days in each normal pay week. In the event of work not being 
available for the whole or part of the 4 days, employees covered by the guarantee are assured 
earnings equivalent to their consolidated time rate for 34 hours.
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Working and Founding— contd,
3reat Britain other than Yorkshire— corttd.

Pieceworkers
Piecework prices are to be arranged so as to enable a man of average ability to earn 45 per 

cent above his basic rate. In addition to their piecework earnings pieceworkers receive the 
following payments for each hour worked, 3s. 2*48d. for brassworkers and Category A and 
B foundry workers, 3s. 0*21d. for Category C workers and 2s. 9-88d. for Category D workers.

N ight Shifts
Payment for the night shift is at the rate o f time-and-a-quarter.

Women
The time rates o f wages for women employed on women’s work are the same as in the 

engineering industry (see page 51).

!)

78 9

73 8}

55 l i

time, are 42, to be

y grantee

[Agreements between
II.—Yorkshire

the Northern Brassfounders* Employers^ Association and the 
National Society o f  M etal Mechanics]

Class of Worker

Consolidated
Minimum

Weekly Time Rates 
of Wages

Pieceworkers

Foundry :—
Moulders .............................
Machine moulders (operating m/cs.)
Coremakers (male) .............................
Fumacemen (responsible for furnaces, 

melting metal and serving to moul
ders for casting) ..........................

Fumacemen (other classes) ... 
Foundry grinders 
Fettlers and dressers
Foundry labourers ..........................

Other Classes;—
Brassfinishers (all classes), buffers and 

polishers (qualified to file, rough 
out, buff and polish)

Turret and capstan operators (setting 
up own work)* .............................

Assemblers ..........................................
Brass shapers, millers (not universal), 

machinists, turret and capstan 
operators (not setting up), hot 
stampers ••• •*•

Pressure die c a s t e r s .............................
Extruders’ leverm enf.............................
Extruders’ billet-heaterst ................
Packers, dispatchers, testers, ex

truders’ helpers .............................
Labourers, warehouse labourers

Basic
Weekly
Rates

Supplements
for

42 hours

222 4
204s. 4d. or 207s. 4d.

215 8

s.

204 11 
201 11 
200 0 
199 7 
186 7

73 2
65 8
66 10

207s. Od. to 211s. 8d.

199 10

58s. 7d. to 
63s. Od. 
58 7

194 11
196 10 
192 10 
190 11

189 4 
179 10

N ote.— T̂he rates became operative from 2nd  December 1963.
H ours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
over 5 days.

G uaranteed Week
Provision is made for a guarantee o f 34 hours’ pay at plain time rates in any pay week, sub

ject to certain conditions and qualifications.
Pieceworkers

Piecework prices are to be arranged so as to enable a man of average ability to earn 45 per 
cent, above his basic rate. In addition to their piecework earnings pieceworkers receive the 
supplements quoted in the Table above for 42 hours worked, or proportionately, and are 
guaranteed their consolidated time rate for all hours worked.

_ _ _ _ —  _  I  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _̂ _ _ _ _ _ _ _ _ _ _ _ _  I ™  I  ~ ~  - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  —

* The skilled rate is applicable when engaged on short runs.
t  4s. Od. of the bonus is included in the base rate.
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COTTON SPINMNG AND WEAVING
[Agreements between the British Spinners'* and Doublers* Association or the United Kingdom

Textile Manufacturers'* Association (cotton^ man-made and allied fibres)
and the Trade Unions concerned]

Class of Worker
Minimum Weekly Rates of 
Wages inclusive of percen
tages and flat-rate additions

Cotton Rooms :—
Head cotton room men:—

1st year of service ...................................................
2nd year of service ... ......................................
3rd year of service and thereafter ..........................

Assistant cotton room men ...
Blowing Rooms:—

Operators in charge of machines:—
Single process lapping ...................................................
Minimum wage ...............................................................

I^ahourers ... ... ... ... ... .«• ..
Card Rooms:—

Strippers and grinders (Bolton district):—
Brush stripped or back and front type vacuum stripping
Twin nozzle stripping ...................................................
Metallic wire clothing cylinder and doffer and flats
Metallic wire clothing cylinder and doffer o n ly ..............

Lap machine tenters;—
Two machines (according to weight of lap) ..............
Three machines (all weights) ......................................

Comber tenters:—
Nasmith (according to complement of machines)
Heilman (according to complement of machines)

Draw frame tenters (18/21 deliveries) (according to hank
d r a w i n g )  . . .  . . .  . . .  . . .  ..

Assistant draw frame or machine tenters:—
Males, 21 years and o v er .......................... . ..............
Females, 18 years and over ......................................

Fly/speed frame tenters:—

s. d.

173 1 
180 4 
190 2 
173 1

195s. 2d. or 218s. 3d.
170 7 
173 1

For
standard 
number 
of cards

99s. Id. to I lls . 9d.=" 
122 8*

104s. 8d. to 129s. 4d.* 
88s. 3d. to 112s. lOd.*

Slubbing frames (90 spindles per frame):—
Single frames ................................................................
Pair of frames ................................................................

Intermediate frames (124 spindles per frame):—
Single frames ................................................................
Pair of frames ................................................................

Frames of intermediate gauge fed by sliver, three or four 
line roller system (130 spindles per frame):—
Single frames ... ... •••
Pair of frames ... ... ... ... ... ...

Roving and jack frames (164 spindles per frame):— 
Single frames ... ... ••• •••
Pair of frames *.■ ••• ••• •.. •••

Frames of roving gauge fed by sliver (164 spindles per 
frame):—
Three or four line roller systems:—

Single frames •«. ... ••• ••• ••• •••
Pair of frames ••• ... ••• ••• ••• ••*

Two zone roller systems with intermediate condenser 
or tape or apron drafting systems:—
Single frames ... ... .•• ••• •••
Pair of frames ... ••• ••• ••• •••

107s. lid . to 140s. lOd.*

131 5 
104 8

101s. 3d. to 132s. 8d.* 
120s. 4d. to 158s. Id.*

85s. 8d. to 110s. 5d.* 
101s. 8d. to 131s. 4d.*

lOIs. 3d. to 122s 
120s. 4d. to 146s

9d.*
2d.*

79s. 2d. to 93s 
93s. lid . to 110s

Od.* w)

88s. 5d. to 103s 
104s. lid . to 123s

9d.*
6d.*

92s. 7d. to 108s. 8d.* 
109s. lOd. to 129s. 4d.* j

Note.—The rates became operative from the first pay day after 30th June 1963.

* Most of the operatives employed in these occupations are paid at piece piece ’ 1 . 1 i' -- . - - - - 1  i-:-i *
rates quoted.
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Cotton Spinning and Weaving—co/ircZ.

Class o f Worker

•  •  •

•  » •

•  • » «  •

R ing Spinning
Ring jobbers . . .
Oilers and banders, weft and bobbin earners, layers-on and

other adult male ancillary labour 
Sundry labour common to all above departments (truckers, 

bobbin carriers, weft carriers, waste men, hoist men, male 
cleaners and oilers, sweepers)

Mule Spinning Rooms:—
Mule spinners (productive wage) (according to the number 

of spindles attended)
Minder assistants/spinner piecers (proaucuve wage; ^accoru-

ing to the number o f spindles attended) . - • ................
Assistant spinners, 21 years and over (according to the 

number o f spindles attended)
Mule c le a n e r s .............................  ■ ................
Mule assistants, 21 years and over ................  •••
Ancillary staff, 21 years and over (cleaning empty bobbins, 

sweeping floors, fetching paste, removing waste)
Winding Rooms:—

Winders and reelers in spinning mills on day-wage rates 
(except in Bolton district)

Reamers and crossballers in spinning mills on day-wage
rates (except in Bolton district) ................

Labourers .................................................................................
Warehouse:—

Male packers, 21 years and over (Bolton district) ... 
Female packers, 21 years and over (Bolton distret) 
Warehouse assistants, 21 years and over ................

Manufacturing Section :—
Warp drawing machine operatives—men in charge

Minimum Weekly Rates o f  
Wages inclusive o f percen
tages and flat-rate additions

s. d.

209s. 9d. to 290s.

171s. 4d. to 235s. lOd

167s. l id . to 179s. 4d.
173 1 
133 6

8 (I beam)
1 (1 ̂  beams) 
1

\

'L

•  «Warp drawing machine operators (male or female)
Warp drawing machine springers and assemblers o f drop

wires, 21 years and o v e r ......................................................
Weavers:—

(a) on ordinary system of 4 looms- • •
(b) on more than 6 loom s y s t e m .............................
(c) on Cotton Manufacturing Commission system

•  • •  •  »

•  •

•  •

•  •

on

Winders (fully competent) .............................
Warpers (beamers)—male or female 
Clothlookers {see also note on next page) ...
Tape labourers and weftmen in charge o f weft cellar 
General warehousemen and loom sweepers ...
Fully competent women, 21 years and over, engaged

general warehouse work ..........................................
Warp tying machine operatives—front men
Warp tying machine operatives—b ack m en ................
Reachers (coloured work), 21 years and over (where em

ployer pays whole of reacher’s wages) .............................
Tape sizers ... ... ••• •••

191 2 
139 8 
173 1

X

255 10 
108 9*

122 2t
166 lOJ

117s. 8d. plus efficiency bonus 
plus 5s. 9d. flat rate addition.

112 6t
121 lot
199 0§
176 6 
173 0

139 8 
255 10 
244 7

119 1 
273 7

; 1
I

i  * I  •

N ote.—The rates became operative from the first pay day after 30th  June 1963.

* An additional 7s. Od. a week is paid where a male operator does his own lifting o f beams.
t  These minimum rates apply to pieceworkers, who are paid the usual piece price rates or 

the stated minimum rates, whichever are the higher.
X Plus one-fifth of earnings from all looms calculated upon a basic rate o f 19-5d. per 

100,000 picks.
§ For the first three months of employment women clothlookers are paid 75 per cent, o f  

this minimum rate and thereafter 80 per cent., but where a woman clothlooker is actually 
performing the full duties o f a male clothlooker and is responsible for examining the cloths 
from at least as many looms as a man would normally do, she is paid the full minimum rate.
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Cotton Spinning and Weaving—contd.

Class of Worker
Minimum Hourly Rates of 
Wages inclusive of percen
tages and flat-rate additions

Enginemen, firemen, etc., in cotton mills
Mill engine tenters ................
Enginemen/firemen ................
Assistant engineers ................
Boiler f ir e m e n ............................
Ashwheelers, oilers and greasers 

Skilled maintenance mechanics and skilled blacksmiths, turners, 
welders, electricians in all sections and loom fitters employed 
on maintenance work in cotton mills ............................

s. d.

10*238
8*886
7*865
6*205
1*960

Per week 
270 1

Note.—The rates for enginemen, firemen, etc., became operative from the first pay day after
30th June 1963 and for skilled maintenance mechanics, etc., from the pay day in week com
mencing 3rd February 1964.

Hours of Work
The normal working week is 42^ hours consisting of 5 days (Monday to Friday) of Si hours

each. Where double-day shift work on automatic looms is in operation, the average number
o f  hours oyer a period of four consecutive weeks is to be not less than 37^ and not more than
38 J excluding meal breaks o f half-an-hour each shift. Where double-day shifts are operated in
cotton, blowing, card or ring rooms or appropriate ancillary departments, the hours in each
shift are to be not less than 37^ and not more than 38f, spread over 5 days, with payment as 
for 42i hours.

G uaranteed Week
Provision is made for the payment of a guaranteed weekly wage, subject to certain conditions 

and qualifications, of (a) 75 per cent, of average weekly wages excluding overtime in the pre
paring and spinning sections, and (Z?) three-quarters o f net normal wages (i.c., gross wages 
less the fiat-rate addition) plus the fiat-rate addition in full (49s. 8d. a week for workers normally 
engaged on a full complement o f work) in the manufacturing section. Weavers on the Cotton 
Manufacturing Commission system receive a fiat-rate addition o f 5s. 9d. only.

Clothlookers
Subject to local agreement clothlookers may be paid in accordance with the following 

alternative system—a basic rate o f 160s. Id. for a week of 42^ hours and in addition an 
incentive bonus so computed and applied as to enable an average clothlooker of normal 
ability, working full time at reasonable speed and competence with a proper work-load, to 
earn a sum equal to 27 per cent, of the basic rate, i.e., 43s. 3d. A flat-rate addition of 5s. 9d. 
IS to be added to the wage as calculated. The total wage shall not be less than 199s. Od. for a
week o f 42J hours and the total amount of bonus shall not be more than 35 per cent, of the 
basic rate.
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HEM P PREPARING, SPINNING
WEAVING—GREAT BRITAIN

[Flox and Hemp IVages Council (Great Britain) Wages Regulation Order]^

Class o f Worker

M en, 21 years and over:—
Tenters
Under-tenters:—

First year o f employment after the age o f 21 
Second and third years after the age o f  21 ...
After third year after the age o f  2 1 .................

Dressers, mounters, card-cutters and hacklers
(hand dressers)...........................................  ,

Hemp-rollers on non-reciprocating machines
and hemp-breakers

Spinners (day shifp ...........................................
Spinners (night shift) ........................................
W eavers:—

During first 6 months’ em p loym en t.................
Thereafter • •« • • • • • • • • • • • *

Other workers .........................................................
Hose-pipe weavers on power or hand loom s ...

Women, 18 years and over:—
Spinners, card-cutters, weavers, winders, reelers 

Aoci w&rpcrs ••• ••• ••• •••
Other workers .........................................................

General Minimum  
Time Rates

Piece W ork Basis 
Time Rates

Per week Per week
s. d. s. d.

201 ) -—-

156 8
169 2
181 2 1

191 4

194 7
172 7
201 4 —

169 2 _

181 2 —
171 5 —

189 10

123 5 125 0
114 3 125 0

N ote.—The rates and hours became operative from 27th December 1963.

H ours of Work

The weekly hours o f work in respect o f which the above rates are payable, and beyond which 
overtime rates are payable, are 4 2 i, which may be worked in 5 or 5^ days.

* For the full details o f  the legally binding rates, together with any conditions and qualifi
cations attached to fiiem, reference should be made to the Orders o f  the Minister o f  Labour, 
copies o f  which are on sale at H .M . Stationery Office.
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FLAX SPINNING AND WEAVING—NORTHERN IRELAND
Flax Preparing and Spinning

[Agreement between the Flax Spinners* Association Ltd, and the Amalgamated Transport and
General Workers* Union]

Grade o f Worker Weekly 
Basic Rates*

Men, 21 years and over;—
Grade 9—Floor sweepers (machine room), spinning room handle 

holders and cagers, flyer boys, messengers, preparing room cleaners, 
hoist men, combing room can boys, bundling room and reeling 
room ticket boys, spinning room bobbin builders, yam store 
^ssistsnts* ♦ ♦ •  •  ♦ •  • .  • • * .  • •  • .  ♦ . .  •  .  * .  .  •  ♦

Grade 8—Card room can boys, spinning room roller boys, card boys, 
combing room noil boys, yarn storemen, tow and flax boys 
(machine room), preparing room flax loosers, reeling room yam  
men, shell boys, fluters, general labourers, tipplers and ticket boys 
(machine room), carders, roller sliders and can boys (preparing 
r̂ )̂ )nt) • • •  • • •  • • •  « • »  • • •  • • •

Grade 7—Preparing room vacuum boys, waste store men, machine room 
end breakers and lapper bunchers, spinning room waste boys and 
band tiers, yam to drier boys, spinning room yarn or rove drawers
(hand truck), card waste drawers, flyer men.........................................

Grade 6^Internal tmck drivers, breaker card boys, machine room
fillers-in, yarn driers, coal trimmers, yarn packers ................

Grade 5—Flax, tow, line and mill furnishing store men, yam pickers,
charge hands (waste store), machine screwers, gatemen, shaft oilers, 
flax cutters ...........................................................................................

Grade 4—Preparing room and card room sett boys, card room, 
preparing room and machine room oilers, spinning room assistant 
oilers, machine room sorters, bundlers, piecers out, cleaning masters 

Grade 3—Wood turners, combing room oilers, preparing room oiler- 
sett boys ••• ... ... ... ... ...

Grade 2—Charge hands (tow and line stores), boiler men (coal fired),
6n§iH6 men • • •  » • «

Grade 1—Spinning room oilers.........................................
Women, 18 years and over:—

Grade 10—Office and card cleaners, reeling room and gill spinning 
room sweepers ••• •««

Grade 9—Rove bobbin cleaners, shell strippers, shells on, comb 
pickers, slip lifters (reeling room), preparing and spinning room
sweepers, reeling room ticketters, shell exam iners............................

Grade 8—Preparing room waste girls, yam counters and testers, 
bundling and reeling room clerks, packers, carding and preparing
room cleaners, reeling room bobbin tiers .........................................

Grade 7—Breaker card back minders, flax loosers, cheese packers,
shelling mistresses ..............................................................................

Grade 6—Cleaners and wipers down (wet spinning room), yam  
pickers and examiners, proof girls, spiiuiing piecers and layers, 
combers ... ... ... ... ... ... ... ...

Grade 5—Tow and breaker carders, winders, drier attendants, back
minders (gill spinning room), reelers.....................................................

Grade 4— Rovers, doffing mistresses (gill spinning and preparing
rooms), ring spinners, drawers, spreaders, gill spinners ...............

Grade 2—Wet sp in n e r s ..............................................................................
Grade 1—Doffing mistresses (wet spinning room)

s. d.

152

160 11

• «  •

■ *

183
187

102 11

■ •

N ote.— T̂he rates became operative from 18th November 1963 and are to be increased by 
5 per cent, from 18th November 1964.

•  •  •

* The basic rates for any occupation are derived from the points assessed for that occupation 
by job evaluation. For the following occupations minimum rates for time workers have been 
agreed:—

Men, 21 years and over:—
Grade 9 (except preparing room cleaners and hoist men)
Preparing room cleaners, hoist men and yam storemen 
General labourers 

Women, 18 years and over:
Grades 10 and 9 
Ring spinners ...

« t

•  » • « • •  » •

• ■« • • •  •  • •  • « •

« • •  •  • • « • •

Per week
156s. 6d.
160s. l id.
165s. 4d.

iOOs. Od.
116s. 4d.
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F lax Spinning and Weaving (Northern Ireland)— comd.

L—Flax preparing and spinning— contd.

H ours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 43

Pieceworkers

Piece rates are to be such as v 
20 per cent, above the basic rate.

Weaving
lAsreements between the Irish Power Loom Manufacturers" Association and the Amalgamated 
Transport and General Workers" Union and the Portadown, Banbridge and District Textile

Workers" Trade Unioni

Class of Worker Minimum Weekly 
Time Rates of Wages

• » •

•  •  • « • «

« •  •

• t « « • •

Mounters, card cutters 
Slashers (cylinder machines)
Cloth passers (in factories containing 150 looms or over)
Winding masters 
Yam dressers 
Tenters:—

On ordinary looms 
On automatic looms 

Odd workers, 21 years and over:
Men • • • • ♦ • • • •
Â̂omen • • • ■ ■ * • * ■

Enginemen and firemen

•  •

• •

• »

•  •  • •  • •

220 0 
220 0

165 0 
111 6 
180 4

N ote.—The rates for cloth passers and winding masters became operative from 16th 
December 1963. All other rates became operative from 18th November 1963.

H ours of Work

The

Maintenance Workers
[Agreements between the Flax Spinners" Association Ltd., the Irish Power Loom Manufacturers"

Association and the Amalgamated Engineering Union]

Class of Worker Minimum Weekly 
Rates of Wages

Skilled workers (turners, fitters, millwrights, blacksmiths, hackle setters,
s. d.

niachinists) ... ... ... >•« ... ••• 252 0
Semi-skiUed workers (smiths’ helpers) ..................................................... 210 9

Note.—The rates for semi-skilled workers became operative from 10th July 1963 and for 
skilled workers from 30th December 1963.

Hours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 

in 5 days.
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G uaranteed Week
Workers who have been continuously employed for not less than four weeks are guaranteed 

weekly wages equivalent to their consolidated, day-time rates for 34 hours in any pay week, 
subject to certain conditions and qualifications.

^  V. .  . ;

 ̂  ̂r •

Night Workers

' \ -  % '

Workers employed on the night shift, i.e., where men, other than day-shift men, work 
throughout the night for not less than three consecutive nights, are paid at the rate o f time- 
and-a-third.

% ,

\
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SILK SPINNING, THROWING AND WEAVING
I.—United Kingdom (National Agreement)

[Agreements o f the Joint Industrial Council for the Silk Industry]

Class of Worker Basic Weekly Minimum Time
Rates*

s. d.
Men, 19 years and over ................................................... 177 0
Women, 18 years and over ................................................... 124 0

Note.—The rates became operative from the pay day in the week commencine 
16th December 1963.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42L which may 

be worked in 5 or 5J days.
G uaranteed Week

Workers are guaranteed in any week payment at the appropriate time rate for 80 per cent,
of the hours constituting the normal working week, subject to certain conditions and qualifica
tions.

P ieceworkers
The earnings of adult pieceworkers are to be such that the minimum average wage of a 

section shall be 17  ̂per cent, above the appropriate minimum time rate for male and female 
adults. Piecework rates are the same for all ages. Where a pieceworker is, for reasons 
outside the control of the worker, unable to earn the appropriate minimum time rate in any 
week, that time rate operates as the guaranteed rate for the worker.

 ̂ N ight Workers
Workers normally employed on night work receive a night allowance of 25 per cent, on 

the appropriate minimum time rate.

n .—Leekf
[Agreements between the Leek and District Manufacturers' and Dyers' Association and the 
Amalgamated Society o f Textile Workers and Kindred Trades for workers covered by the

Joint Industrial Council for the Silk Industry]

Class of Worker

• # • ■ *

Men, 19 years and over, other than learners:
Grade 1
Grade lA —Packers 
Grade 2 —Knitters, warpers, spinners, throwers, etc 
Grade 3 —Linkers, dressers, jacquard weavers, etc. 
Screen printers 
Printers’ mates, dyers
Dyers’ mixers:

1st year and 2nd year
3rd year...............
4th year ..............

All-night workers:—

• •

• •

Screen printers ...
Narrow fabric workers 
Printers’ mates, dyers
Others ...............

Boilermen (days) . • - 
Boilermen (ni^ts)...
Oilers and greasers on shafting ..
Oilers and greasers on braid machines 
IC.ey men ... • • • • • • • • ■

Women, 18 years and over, other than learners:—■
r̂ t 1 ... ... ... ... ...

Grade 1A—Winders, threaders, reelers, spoolers, etc. 
Grade 2 —Warpers, knitters, spinners, doublers, etc. 
Grade 3 —Linkers, jacquard weavers, etc.

Minimum Weekly Time 
Rates of Wages

186 6 
187 0 
193 0

124 0 
128 0 
129 0 
131 0

Note.—The rates became operative from the pay day in the week commencing 
16th December 1963.

For Hours, etc., see above.
* The minimum rates do not apply to [a) workers in the service of certain employers in the 

spinning section of the industry in the West Riding of Yorkshire where the minimum rates are 
regulated by the wool textile agreements {see pages 82 and 83), and {b) workers engaged in the 
maintenance or upkeep of premises, machinery or plant

t  The agreement covers firms engaged in dyeing, printing, knitting, smallwares, throwing and 
making-up.
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/eavers (males and
oraae ii>—w arp tymg mac 

Weavers (males and females):- 
2 loom s. . . . . . . .
1 single-width loom and 1 do\
2 looiffi double width jacqu; 

inches
41ooms ...
61ooms ...
8 looms

“r , "  W : -
over:

2  f  and over:
Grade 2-

“'”'2'yearsan?ove^:-

I- •



’ «tia,

;a\traje

® ^  rate'?°“

per cent. on

wwtwfl and the 
’s covered by the

!4 0 
!8 0 
19 0 
11 0  
;̂ J7otnnie''‘̂ ®

employs'̂ ,in thfin eroF‘“j^";,,gs are

Silk Spinning, T hrowing and Weaving—contd.

Macclesfield*
[Agreements between the Macclesfield Silk Trades Employers'* Association and the Amalgamated 
Society o f  Textile Workers and Kindred Trades, the National Silk Workers" and Textile Trades

Association and the Hand Loom Weavers" Association]

Section of Industry and Class o f Worker

T hrowing Section;—
Men, 21 years and over:—

Orade 1 • • • • • • * • • • • • • • • • • *
Grade 1 A—Warehousemen and packers ................
Grade 2—Cleaners, doublers, reelers, lacers, parters, 

ring spinners, spinners, uptwisters, winders 
Grade 3—Throwing mill men, cone, cheese or pirn

•  •  *

• » •

winders ...............
Giade 4—Warpers .*• •••

Women, 18 years and over;—
Grade 1 ••• ••• ••• **'
Grade 2—Winders, cleaners, doublers, reelers, lacers,

parters, ring spinners, spinners, uptwisters
Grade 3—Cone, cheese or pirn winders ................
Grade 4—Warpers

Small WARE and N arrow Fabrics Section:—
Men, 21 years and over:—

Grade 1 ••• *'* '** '*■
Grade 2—Packers, webbing, binding and belting 

weavers and braiders, warpers, rubber coverers,
weavers 6 shafts and under •. - ................

Grade 3—Elastic and jacquard harness weavers and
weavers over 6 shafts .........................................

Women, 18 years and over:—
Grade ! • • •  ••• •••
Grade 2—Skein winders, wire reelers 
Grade 3—Warpers, weavers, braiders, knitters 

Manufacturing Section:—
Men, 21 years and over:—

Grade 1 ...
Grade 3A—Warp twisters 
Grade 3B—Warp tying machinists 

Women, 18 years and over:—
^jrade ! • • •  ••• ... ...
Grade 2—Cloth pickers, winders 
Grade 3—Enterers, warpers - •.
Grade 3A—^Warp twisters 
Grade 3B—Warp tying machinists 

Weavers (males and females) :—
2 looms ••• ••• ••• •••
1 single-width loom and 1 double-width loom
2 looms double width jacquard of not less than 48

m^:ties... ... ... ... ... ... ...
1̂ l̂ )̂ )ms ... ... ... ... ... ... ...

l̂ )̂ )ms ... ... ... ... ... ... ...
8 l̂ ĉ̂ ms . . .  . . .  . . .  . . .  . . .  . . .  . . .

Embroidery Section:—
Men, 21 years and over:—

U^nskilled • • • * • • .. • .. • ... ...
^̂ l̂ illê l ... ... ... ... ... ... ...

Women, 18 years and over:—
^̂ IrB'̂ le 1 . . .  ... ... ... ... ... ...
Grade 2—Menders, threaders and m inders...............

H and Loom Weaving Section:
Men, 21 years and over ...

• «« • •

Minimum Weekly Time 
Rates of Wages

s. d.

185
194

177 0
188 0

124 0 
128 0 

Per hour 
4 4-94

n

>

II *

V •

•••
>w

N ote.—The rates became operative from the pay day in the week commencing 
16th December 1963.
__________________________ For Hours, etc., see previous page.

* In the dyeing and finishing section the rates are the same as those paid in the textile bleach
ing, dyeing, printing and finishing industry in Lancashire and Yorkshire (see naee 97L

.\  •
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SURGICAL DRESSINGS MANUFACTURE—GREAT BRITAIN*

[Agreements o f  the National Joint Industrial Council for the Surgical Dressings Industry]

N o t e .—The rates became operative from the first pay day on or after 1st March 1964.

Hours of Work

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be 
worked in 5 or 6 days. Where any firm is operating a normal week of less than 42 hours, the 
above mimimum weekly rates are to apply to such shorter week. These hours are to be 
reduced by half-an-hour in October each year until 1967 when a 40-hour week will apply.

G uaranteed Week

Where in any week a worker, who is capable of and available for work, works for less than 
42 hours (exclusive of overtime), such workers shall be paid in respect of each day of that week 
either the amount earned or the appropriate time rate, whichever is the higher.

However, if an employer is unable to provide work through reasons or circumstances 
outside his control, then 4 days’ notice may be given to withdraw the guarantee.

Pieceworkers

Rates for piecework, whether individual or group work, are to be such as to permit employees 
of average ability to earn 25 per cent, over time rates. If the earnings of any pieceworker are 
less than the appropriate minimum rates of wages for the time worked, the minimum rates are 
to be paid.

Shift Workers

Shift workers engaged on a continuous process worked day and night are paid an allowance 
of 5id. an hour, and other shift workers engaged on a regular system of shifts between 6 a.m. 
and 10 p.m. are paid an allowance of 3 Jd. an hour. These allowances are not computable 
for overtime.

N ight Workers

Permanent night workers, other than shift workers and night watchmen, engaged on a 
permanent system of work carried* out between the hours of 6 p.m. and 6 a.m. are paid an 
allowance of 8d. an hour which is not computable for overtime.

* Including bleaching and finishing, carding, linting, medicating, dyeing and all forms of 
making-up of prepared surgical dressings, surgical plasters and sanitary towels.

r. • 1.

w OOt

I. s

Class of Worker Minimum Weekly Rates of Wages

s. d. 1
M en, 21 years and o v e r ........................................ 187 6 ;
Women, 18 years and o v e r ........................................ 134 6
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WOOL TEXTILE INDUSTRY

Yorkshire (Woolcombing)

[Agreements between the Woolcombing Employers^ Federation and the National
Union o f  General and Municipal Workers]

Class o f Worker

M en :—
Bowl minders with dryer .............................
Card jobbers, 7 or less (with appropriate cash

additions for 8, 9, 10 cards, etc.) ................
Comb minders without n o i l * .............................

Weekly Rates o f Wages
1

Day turn Night turn

s. d. s. d.

183 9 207 3

178 10 201 9
177 4 i 204s. 5d. (long

Backwash minders with box .............................
Punch winders (8 combs or less), finisher minders

(3 boxes)
Wool pullers, bowl feeders, makers-up, can 

dodgers, card feeders by hand, wool runners, 
strong box minders, breakers-off, shoddy
men, burr takers out, wool dryers ................

Card grinders .............................

' wool), 200s. Od. 
(medium & botany)

200 0

200

173 6 
204 3

W omen : ~
Breakers-off, card feeders by hand, strong box 

minders • ■ - • • • • - ■ • ■ ■ • • •
Backwash minders with box, punch minders 

(8 combs or less), comb minders without 
noil*, finishing box minders (3 boxes)

I

N ote.—The rates became operative from the pay day in the week ending 11th April 1964 
and for the full pay period covered by that pay day.

H ours of W ork

The hours of work in a full week, exclusive o f mealtimes and overtime, are 42^

G uaranteed W eek

Provision is made for the payment, subject to certain conditions and qualifications, o f a 
guaranteed weekly wage o f 75 per cent, o f ordinary wages, excluding overtime.

* 4s. 6d. a week to be added for comb minders with noil.
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Wool Textile Industry— contd.

Spinning and Weaving)
[Agreements between the Wool (and Allied) Textile Employers'* Council and the National 
Association o f Unions in the Textile Trade, and in the case o f mechanics, enginemen and 
firemen the Amalgamated Engineering Union or the National Union o f  Enginemen, Firemen,

Mechanics and Electrical Workers]

Class of Worker Weekly
Rates of Wages

R aw Wool Section:—
Woolsorters ....................................................
Warehousemen ........................................

Worsted Spinning (except Mule Spinning) Section*:-
First drawers and second drawers ...............
Reducers and finishers ........................................
Rovers and rerovers, twisters, winders, reelers
Warpers and beamers ........................................
Spinners ....................................................
Yarn warehousemen, wool warehousemen
Overlookers ....................................................
Females, 18 years and over, not mentioned above 

M ule Spinning Section:—
Woollen:—

Spinners able to key their mules under the supervision of foremen, 
start their own blends, do their own reeling, keep standard 
lengths, splice their own bands and do minor repairs to their mules 

IN̂ inders «*■ ••• *»•
Adult piecers qualifying for upgrading to m in d er ............................
Adult piecers not qualifying for upgrading to minder ...............

Worsted:—
Workers performing or capable of performing the following job:— 

Minding their own share of spindles, fitting and splicing their own 
bands, fixing their driving belts, changing their wheels for various 
counts under technical supervision, adjusting the necessary
tensions and keeping their machines oiled and clean ...............

Workers minding their own share of spindles and oiling their 
machines, where responsibility for all other work devolves on 
some other person ••• ••• ••• ••• ••• •••

Adult piecers qualifying for upgrading to m in d er...........................
Adult piecers not qualifying for up^ading to minder ...............
Adult creelers qualifying for upgrading to piecer and subsequently 

t̂ ) mixid̂ :r •«« «•» *•»
Adult creelers qualifying for upgrading to piecer but not minder
Adult creelers not qualifying for upgrading to piecer ...............

Manufacturing Section:—
Weaving overlookers (or power loom weavers) (minimum)...............
Blanket loom overlookers (or power loom tuners) (minimum)
Willeyers and/or teasers and fettlers ....................................................
Warp twisters and warp dressers (Bradford area) ...........................

„ ., „ „ (Leeds, Morley,Yeadon and Guiseley)
Dyers, millers, scourers, finishers, blenders, rag grinders, carbonisers, 

pattern weavers (except Huddersfield), woollen beamers, perchers, 
rag pullers, adult male burlers in Morley district, warehousemen 
and adult males not otherwise classified 

Pattern weavers (Huddersfield method)—woollen 
„ „ „ „ —worsted

Scribbler feeders and condenser minders (female)
Other females, 18 years and over ...............

s. d.

222 7 
181 9

221 10

196 7 
181 9 
123 4

181 9 
123 4 
122 0

262
256
183
230
209

V

N o t e .— The rates became operative from the pay day in the week ending 11th April 1964

* For coloured work the rates are Is. a week higher, 
t  With extra payment for extra bobbins or extra machines.
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Wool Textile Industry—contd.
Yorkshire (Woollen and Worsted Spinning and Weaving)—contd.

Class of Worker Weekly Rates of Wages

s. d.
All Sections:—

Mechanics
Enginemen and firemen:—

Eiremen ••• ••• ’•* *** *■* ***
Oreasers • • • • • • • • • • • • • • * ■ • • • * •
Enginemen—

On ordinary time rates . ■ ■ ..............  ..............
On ordinary time rates working under a head engineer
On standing wages ................................................
On standing wages working under a head engineer ...

272

- ■ 1

^  1

• , •  ' t  . > 7

205 10 
201 4

/

N ote.— T̂he rates for enginemen and firemen became operative from the pay day in the 
week ending 11th April 1964. The rates for mechanics became operative from the
2nd December 1963.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42^, to be worked 
in 5 or 5^ days.

G uaranteed Week

Provision is made for the payment, subject to certain conditions and qualifications, of a 
guaranteed weekly wage of 75 per cent, of ordinary time work rates excluding overtime, or in 
the case of pieceworkers for whom there is no agreed time rate or rate of earnings, 75 per cent, 
of the average weekly earnings, excluding overtime, for the normal eight weeks preceding.

AND Incentive

Piecework prices are to be such as to enable an operative of average ability to earn, under 
normal conditions and with full-time working, not less than 17| per cent, over the appropriate 
time rate. For weavers and other pieceworkers in the manufacturing section for whom no 
time rates are fixed, weekly “safeguard rates” are specified, which represent the minimum 
amounts which a piecework rate must be capable of yielding to a trained worker of average 
ability under normal conditions. *  p •

1

Shift Workers

The normal working week for double-day shift working is 37| hours, payment being made 
for 42i hours.

N ight Workers

Night workers are paid an allowance of 64d. an hour for all hours actually worked, including 
overtime hours.
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W(X)L Textile Industry—contd.

West of England

[Agreements of the West o f England Joint Industrial Council for the Woollen and
Worsted Trades]

Class of Worker Minimum Gross 
Earnings

Per week
s. d.

Men, 19 years and over:—
Head overlookers and head loom tuners ....................................... 257 9
Senior overlookers ........................................................................... 241 9
Loom tuners (according to experience) ....................................... 231s. 3d. or 241s. 9d.
Overlookers 231 3
Assistant overlookers and assistant loom tuners ........................... 195 11
3̂1ass ««• ••• •«« «*« ••• ••• ••• 195 11

c l̂ass ••• »»« ••• «•» »«« ••• 188 10
^̂ l̂ LSS ••• ««• ««• ••• ••• 181 9
Key personnel:—

^̂ lass 1 ••• ••• ••• ••• «»• 257 9
^̂ l̂ LSS »»• ••• ••• »*• 241 9
^̂ lass 3 »•» »»• ««• •«« ••• 231 3
r^lacc A ••• •«« %*« 195 11

Maintenance workers:—
Class 1A (skilled) ....................................... ........................... 257 9
Class 1B (skilled) .......................................................................... 241 9
Class 1C (semi-skilled) .............................................................. 231 3
Mates working under the direction of one of the above maintenance

workers on skilled w ork ............................................................... 195 11
Others working under the direction of a maintenance foreman but

not on skilled work;—
Class B ••• ••• ••• ••• 188 10
Class C • • • • ■ • • •• • •• • •• • • • • • • •• • 181 9

Women, 18 years and over:—
Class A ••• ••• ••• ••• ••• ••• ••• ••• 125 7
^̂ lass B ••• ••• ••• *■* 119 11
Key personnel:—

r̂iass 1 ••• ••• ••• **• *’* *** *** *** *** 162 9
C'lass 2 ••• ••• ••• ••• 152 1
Ĉ lass 3 *  *  *  •  •  *  *** *** *** 144 9
0/lass 4 ••• ••• ••• »-• ••• •••

1
133 3

1

1

N ote.—The rates became operative from the first pay week commencing on or after 10th
February 1964.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42 Ĵ, to be worked 
in 5 days.

G uaranteed Week

Provision is made for a guaranteed weekly payment for 42i hours or such hours as are nop 
mally worked if less than 42^, subject to certain conditions and qualifications.

P ieceworkers

Piecework rates are to be such as to yield the following gross group average minimum weekly 
earnings for the class of worker concerned:—

Workers except two loom weavers:
Glass A ■ • • • • •
Class B ...............
Class C •■ • • • •

• • •
• • *

Two loom weavers:—
Two fancy looms ............... .............
One plain, one fancy loom, multiple looms
Two plain looms ...........................
Single lo o m s ......................................

• •

• »

Men Women

211s. 7d. 135s. 6d.
203s. 9d. 130s. 3d.
195s. lOd,

211s. 7d. 159s. Id.
203s. 9d. 151s. 3d.
195s. lOd. 143s. 4d.
195s. lOd. 135s. 6d.
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Wool Textile Industry—

West of England—contd.

Shlft Workers

The normal hours of work for double-day and continuous shift workers are 40 a week, 
including half-an-hour break for meals, payment being equal to the minimum gross earnings
for 42i houi-s on day work.

N ight Workers

Timew’orkers, who regularly start work after the normal working 
finish after 12 midnight, are paid an additional 6^d. an hour.

hours of the mill and

G rading of Occupations

The grading of occupations is as follows:
Men:

IV

?.

f.

I i

Class A—Assistant head yardman, blender (in charge), blowerman (in charge), cloth
washer and scourer (in charge), cutterman (fully qualified), damper, steamer and brusher (in 
charge), dropper pinner (mechanical), fettler (in charge), gig raiser (in charge), millman and 
fullerman (in charge), pin setter (fully qualified), pressman (in charge), spinner (having entire 
charge of a pair of mules), stoker (hand), tenterman (in charge), tucker and willeyman (in 
charge), twister on and drawing (mechanical), warper (fully qualified), w'ool sorter (fully 
qualified), wool warehouseman (in charge), wool washer (in charge).

Class B—Assistant dropper pinner (mechanical), assistant twister on and drawing 
(mechanical), beamer, blanket bleacher or stoveman, blanket room man, blanket warper, 
blender (fully qualified), blowerman (fully qualified), bobbin stripper (mechanical), card 
minder (responsible for sizes), carboniser, cloth warehouseman, cloth washer and scourer 
(fully qualified), comb minder, cutter minder, dyeing operative (fully qualified), fettler, gig 
raiser (fully qualified), millman and fullerman (fully qualified), packer, pattern weaver, 
pin setter, pressman, roller covering, spinner, stoker (mechanical), tenterman (fully qualified), 
tucker and willeyman (fully qualified), warper, warp sizer, wool sorter, yarnman.

Class (^-Assistant packer, blender’s jobber, blowerman’s jobber, cloth warehouseman s 
jobber, cloth washer’s jobber, cutterman’s jobber, damper’s, steamer’s and brusher’s jobber, 
dyer’s jobber, feeder and condenser minder, gig raiser’s jobber, millman and fullerman’s 
jobber, piecener, pressman’s jobber, tenterman’s jobber, tuckerman’s and willeyman’s 
jobber, tuner’s jobber or loom shed jobber, wool warehouseman's jobber, wool washer’s 
jobber, yarnman’s jobber, all other workers not otherwise classified.

Key personnel—Carding engineer, puttee moulder, engine driver, sample maker and 
colour matching, maintenance storekeeper, stoker (fully qualified), pattern weaver (fully 
qualified), head yardman.

Women:
Class A—Blanket whipper, binder and labeller, botany worsted spinner (fully qualified), 

drawer, fancy yam doubler, gillbox minder (fully qualified), harness drawer and healder 
mender, pattern weaver, puttee knitter (fully qualified), scarf worker (fully qualified), shader, 
spinner, twister, tyer, warper (fully qualified), weigh-box drawer, wool sorter (fully qualified), 
worsted doubler (ring), worsted spinner (flyer) over 250 spindles.

Class B—Botany worsted spinner, burler, doubler, gillbox minder, picker, inker and
knotter, piecener, puttee knitter, scarf worker, warper, wool sorter, worsted doubler (cap), 
worsted drawer, worsted spinner (flyer) under 250 spindles, all other female workers.

Key personnel—Percher, passer, forewoman’s assistant, puttee worker, pattern weaver 
(fully qualified), warper (fully qualified—not under supervision).

§
. . .

/ '

\
N

.  . . .

1'

I s _;.v' -''-.v *'V

- ; Si V

\ ̂ \



\̂}-a\W

*  1  •

- _ s

r ?

1*

Wool Textile Industry—contd.

-Leicester
[Agreements between the Midland Master Spinners' Association and

the Transport and General Workers Union\

Class of Worker
Minimum Weekly Time Rates of Wages

Basic Rates Additions to Basic Rates

s. d.
Men, 21 years and over: 

Able-bodied skilled 
Able-bodied unskilled #  «

139 11 
132 10

Women, 18 years and over: 
Able-bodied skilled •  ■

Cost-of-living bonus of 
4Jd.* in the shilling and 
good timekeeping bonus of 

^8s. lOd. a week (or 2^d. an 
hour) for men and 7s. Id. 
(or 2d.) for women

Total

s. d.

204 2 
194 3

N ote.— T̂he rates became operative from the first pay day in March 1964 and relate to the 
official index of retail prices figures of 104*3 to 105*9 inclusive.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42^, to be worked 

in 5 days.
G uaranteed Week

Workers are guaranteed 3 days’ employment in any pay week such as will enable them to 
earn during those 3 days the equivalent of their basic rate for 25^ hours. The guaranteed week 
does not apply to weeks in which statutory holidays occur and can be terminated by an 
employer giving 7 days’ notice of his intention.

Pieceworkers
Piecework rates are to be fixed so that the majority of pieceworkers can earn at least 17  ̂per 

cent, above the time rate applicable to the job.

Shift Working Allowance
On normal night shifts and on the night shift in a 3-shift system timeworkers receive ordinary 

day shift time rates plus 25 per cent, and pieceworkers ordinary day shift piece rates plus 
20 per cent. All other shift workers receive an allowance of 3d. an hour for all hours worked.

Wales (Woollen Manufacture)

[Agreements between the Welsh Textile Manufacturers'* Association and the
Transport and General Workers" Union]

Class of Worker Minimum Weekly Rates of
Wages

Men, 18 years and over 
Women, 18 years and over

«  • »  •  ■

s. d, 
168 3 
109 9

]qoTE.—The rates became operative from the pay day in the week commencing 13th April, 
1964.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42^, to be worked 

in 5 or 5 i  days.
* This amount is subject to variation in accordance with movements of the official index 

of retail prices (January 1962 =  100).
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Wool T extile Industry—contd.

Scotland
[Agreements between the Scottish Woollen Trade Employers^ Association and the National 
Union o f Dyers, Bleachers and Textile Workers, the National Union o f  General and Municipal

Workers and the Transport and General Workers' Union]

Class of Worker

Men, 19 years and over:—
Class 1—Semi-skilled operatives (after 1 year’s experi

ence)—Wool and hank drying, piece, wool and hank 
dyers, wool store, willey house, mill house, yam store 
and warehouse labourers, wool hydro, frame and mule 
piecers, dyestore, mill house, yam store, warehouse 
men, willey house man and teasing, carding bank and
condenser watchers, throstle ...............

Class 2—Skilled operatives (after 2 years* experience)— 
Dry finishing, raising, damping, blowing, bmshing, 
cuttle, measure and fold, pressing, tentering, wool and 
yam scouring, mill house, cleaner, cropper, warehouse 

Class 3—Short apprenticeships (3 years)-Stake and mill
warpers, drawer, wool sorter ........................................

Class 4—Full apprenticeships (4 years):—

•  •

Spinner (in charge of one pair of mules)*
Finisher, pattern weaver, fleece wool sorter 

matchings ••• ••• ••• ••• ••• •••
Tuner—10 looms or lessf ........................................

Assistant tuners, dyers, carders or millmen (ex-appren- 
(iĉ ŝ) ••• ••• »•« •••

Power loom weavers (two ordinary looms) ...............
Power loom weavers (one ordinary loom)

Women, 18 years and over:—
Class 1—Unskilled labourers—Yam bundling, hank

1̂ r)̂ ixi •«* ««• •••
Class 2—Semi-skilled operatives (after 6 months’ to 1 

year’s experience):—
Clean picking, winding and reeling, greasy burling and 

shading and knotting and scarf-room worker 
Carding bank watcher, throstle piecer, mule piecer,

warp winding, weft w in d in g ........................................
Class 3—Jobs requiring apprenticeships (H  to 2 years):— 

Final inspection and pencilling, greasy mending 
Clean mending, weavers (one ordinary loom)
Weavers (two or three ordinary looms)
Pattern weavers (power lo o m ) ...............
Weaving (2 automatic looms)::
Weaving (4 automatic looms)::
Weaving (6 automatic Iooms)i

•  •  •

Minimum Weekly Rates of
Wages

Time
Rates

Group 
Average 

Piece Rates

s. d. s. d.

177 8 195 6

185 0 203 5

195 9 215 4

201 3 221 5

209 7 230 8
212 2 233 5

195 4 214 11
201 3 221 5
177 8 195 6

123 9 136 1

126 10 139 7

128 4 141 2

134 8 148 3
140 10 154 10
181 5 199 8
146 11 161 8
147 10 162 9
155 3 170 10
162 11 179 2

N ote,—The rates became operative from the first full pay period beginning on or after 
1st July 1963 and are to be increased by 5 per cent, from 1st July 1964.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are A2\, normally to 

be worked in 5 days.
G uaranteed Week

Provision is made for the payment, subject to certain conditions and qualifications, of a 
guaranteed weekly wage of 75 per cent, of ordinary timework rates excluding overtime.

N ight-shift 
receive an allowance of f

Spinners in charge of more than one pair of mules receive additional responsibility pay of
 ̂ for each mule in excess of two, up to a maximum of three pairs.

T Tuners are paid 3s. 6d. a loom (on time rates) or 3s. 6d. plus 10 per cent, (on piecework) 
tor each loom above 10 in section.

X Experimental rates for a trial period.
D
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ROPE, TWINE AND NET MAKING

Great Britain

[Rope, Twine and Net Wages Council [Great Britain) Wages Regulation Order]*

Class of Worker

N et Section :—
Men (including home-workers), 21 years and

OV̂ l ••• ••• ••• •••
Women (including home-workers), 18 years and

over • • •  • • •  • • •  4 W •  4 t  4  • • •

Other Sections :—
Men (including home-workers), 21 years and

over • • •  4 4 4  4 4 4  4 4 4  4 4 4

Women (including home-workers), 18 years 
and over*•• ••• ••• ■**

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

er hour Per hour
s. d. s. d.

4 Oh 4 1 |

2 10^ 2 H i t

4 1 4 2 i

2 11 2 lU

N ote.—The rates became operative from 27th May 1963.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42^, which may be worked in 5 or 5 i days.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  Women employed on piecework on man-made fibres of continuous filament are paid 
3s. 4d. an hour. Women employed on handbraiding of stack nets are paid according to size 
of mesh and certain other conditions. Female home-workers employed on making norsells, 
or nets made from single twine (fibres not being hard or man-made fibres of continuous 
filament) are paid according to size of norsells or twine.
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Rope, Twine and N et M aking—contd.
•Northern Ireland

[Rope, Twine and Net Wages Regulation Order {Northern Ireland)]*

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Class of Worker
Area A Area B Area A

M en, 21 years and over:—
Charge hands, hemp hand dressers, rope 

layers (walk), sett weighers (rope and
binder twine), s p l ic e r s ............................

Bull hacklers (hard fibre men), hemp cut
ters or piecers-out, rope layers (house
machines) .........................................

Hand spinners, hand rope makers (walk)... 
Batchers (rope and binder twine), beatsters, 

binder twine balers or baggers, bobbin 
boys, hackling machine attendants (soft 
fibres), hemp softners, labourers, line 
and cord makers including jack minders, 
lanyard makers, line reelers (walk), drum 
finishers or pohshers and halter makers, 
oilers, packers, rope followers, strand 
formers (house machines), storemen, 
tarrers, warehousemen, all other workers 
in sections other than net section not
previously specified ............................

Hand machine net weavers, hand machine 
net braiders ••• ••• ••• •••

Needle fillers, net examiners, net minders 
or net fixers, net mounters or trimmers, 
power machine net weavers or braiders, 
ransackers (fishing nets), semi-power 
machine netting weavers or braiders, all 
other male workers in the net section of 
the trade not previously specified 

Women, 18 years and over:—
Piecers-out (soft fibres) ............................
House machine minders, sample makers
Reelers, warpers .........................................
Bailers, carders, copwinders, drawers, leeson 

roll winders, parcellers, piecers, plaiters, 
plaiting winders, polishers, rovers, scou
rers, spinners, spoolers, spreaders,
twisters, winders............................

Hemp openers ............................
Layers ••• •.«
Net making machine operators ...
Hand braiders (nets), net examiners 
All other female workers

Per hour 
s. d.

Per hour 
s. d.

Per hour 
s. d.

2 11

10^

2 10 
2 10

2 10 
2 10

Area B

Per hour 
s. d.

4 U

2 H i
2  lO J-

2 10^
101' 2 -

2  l O i

.  1
* •; «'< i

. . . “ '

H ours of Work
The weekly hours of work in respect o f which the above rates are payable, and beyond 

which overtime rates are payable, are 42i, which may be worked in 5 or 5^ days.
- -  .  ' ;  ' - S t -  ,  ^ .

Classihcation of Areas
“ Area A ” comprises the County of the City of Belfast and districts situate within a radius 

of 15 statute miles therefrom.
“ Area B ” comprises all areas other than Area A.

^  •

j p

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders, copies o f which are on sale 
at H.M. Stationery Office.
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RAYON YARN PRODUCTION—GREAT BRITAIN

[Agreements between individual Producers and the appropriate Trade Unions^

Class of Worker

Men, 21 years and over 
Women, 18 years and over

• •

• • •

Minimum Hourly Rates of Wages

s. d. s. d.
4 6 or 4 10
3 2 or 3 5J

N ote.—The lower rates became operative on 15th June 1963 and the higher rates on 30th 
September 1963,

Hours of Work
The hours of work in a full week are 42, excluding mealtimes, for day workers and 

workers and an average of 42, including mealtimes, for shift workers.
night

G uaranteed Week
Workers are guaranteed, subject to certain conditions and qualifications, employment for 

4 normal shifts or days in each pay week.

Shift
Shift workers receive shift allowances of 6d. or 6Jd. an hour, according to company, on 

continuous 3-shift systems and 3Jd. or 4d. an hour, according to company, on 2-shift systems. 
The shift allowance for non-continuous 3-shift workers is determined by agreement at company 
level. The 24 hours on Sunday are paid at double time and the balance of 16 hours worked 
on Saturday afternoon or Monday morning at time-and-a-half. The calculations are made on 
base rates and job differentials (where appropriate), shift allowances being excluded.

Regular N ight Workers
Payment for regular night work (three or more consecutive nights except on three-shift 

systems) is at the rate of time-and-a-quarter for the normal hours of the standard week. For 
overtime during the week and for work done at week-ends there is substituted for time-and- 
a-qiiarter the overtime or week-end payment appropriate to day workers.
JUTE PREPARING, SPINNING AND WEAVING—GREAT BRITAIN

[Jute Wages Council {Great Britain) Wages Regulation Order)*

Class of Worker
General Minimum 

Time Rates
Piece Work Basis 

Time Rates

Per week Per week
s. d. s. d.

Men, 21 years and over:—
197 2Loom tenters, with a recognised full charge ... —

Loom under-tenters ....................................... 175 4 —

Hessian weavers................................................... 175 4
Other workers ................................................... 175 4 —

Women :—
128 6Spinning shifting mistresses ........................... -

Single spinners .................................................. 122 0 to 156 l i t
Double spinners................................................... 122 0 to 151 3t ■

Orra or spare spinners, 18 years and over 122 0
Weaving learners, 18 years and over ............... 122 0 V 122 0
Other workers, 18 years and over ............... 122 0

jsjOTE.— T̂he rates became operative from 17th April 1963

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 43 and are normally to be worked in 5 days. The weekly 
rates specified are subject to a proportionate adjustment according as the number of hours m
any week is less than 43.

♦ For the full details of the legally binding rates, together with any conditions and quahfi- 
cations attached to them, reference should be made to the Orders of the Minister of Labour,
copies of which are on sale at H.M. Stationery Office. , , ,  . , , u r

t  The rates of wages quoted vary according to the size of the bobbins and the number oi
spindles attended. The rates apply for sizes of yam not greater than the normal size; for sizes
greater than the normal the rates are subject to percentage additions.
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HOSIERY MANUFACTURE
Midlands

[Agreements o f  the National Joint Industrial Council o f  the Hosiery Trade]

Class of Worker Overriding Minimum Hourly
Rates o f Wages

Experienced males on production w o r k .............................

Experienced females on production w ork............................

s. d.
2 5 T plus a cost-of-living

>bonus o f lOd. in 
1 6 J the shilling*

N ote.—The rates became operative from the first pay day in September 1963 and relate to 
the official index of retail prices figures of 102-5 to 104*1 inclusive.

H ours of Work
The normal hours o f work, inclusive o f compulsory break periods o f 10 minutes during 

each session o f not less than 3^ and not more than 6 hours’ working, and 30 minutes during 
each session of more than 6 hours’ working, are 42 i on single shift systems, to be worked in 
5 days, and not more than 4 2 | averaged over 2 weeks on double-shift systems. On double
shift systems the working hours are between 6 a.m. and 12 midnight, Monday to Friday, 
and 6 a.m. to 12 noon Saturday. For three-shift workers the standard working week is one of 
40 hours.

G uaranteed W eek

Production workers who normally contract to work 34 hours or more in a working week 
are guaranteed employment at the rate of four-fifths of the actual normally contracted hours, 
subject to certain conditions and qualifications, and to an overriding minimum of four-fifths 
of the actual normally contracted hours at the rates quoted in the Table. The guaranteed 
wage is the amount earned with an overriding minimum of the above rates multiplied by the 
number of hours employed in the working week.

Three-Shift Working

Workers on the three-shift system receive an additional payment o f 61 per cent, o f wage 
rates with a further 12i per cent, on the night shift.

* The basis of calculation of the cost-of-living bonus is the average of the index of retail 
prices (January 1962 =  100) for the period January to June to become payable on the first 
pay day in September, and July to December to become payable on the first pay day in March 
of the following year.
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H osiery Manufacture—contd.
n .—Scotland (except Hawick)

[Agreements between the Scottish Hosiery and Knitwear Manufacturers' Association, the 
Scottish Hosiery Manufacturers' Federation, and the National Union o f  Dyjrs, Bleaclwrs and 
Textile Workers, the National Union o f Hosiery Workers, the Transport and General Workers

Union and the National Union o f General and Municipal Workers]

Class of Worker

• • •
• •

Base
Rate

Cost-of*
Living
Bonus

s. d.
43 4 
28 0

Gross Minimum 
Weekly Rates 

of Wages

s. d.
201 4 
137 0Men, 21 years and over, after 1 year’s service 

Women, 18 years and over, after 18 months’ service
N ote.—The rates became operative from the beginning of the first full pay week in M^ch 

1964 and relate to the official index of retail prices figures of 103*3 to 105-8 inclusive, m e  
rates are to remain in force until but excluding the first full pay week in September 19o4.

Hours of Work . j  • A'ti
The normal hours of work in a full week, exclusive of mealtirnes and overtime, are 42i,

The rates of wages quoted are subject to a proportionate reduction if the hours oi employment 
in any week are less than 42^.

G uaranteed D ay
Subject to certain conditions and qualifications, an employee attending for work on any 

one day is guaranteed payment at the rate of four-fifths of time rates or, in the case ot piece
workers, four-fifths of average hourly earnings during the four preceding consecutive weeks,
for the period during which work is not provided.

P ieceworkers , n -  • u
In addition to their piecework earnings women pieceworkers receive a cost-oMiving bonus 

of 33s. 8d. The gross minimum weekly rate of 122s. Od. applies to a 45-hour week and 5 per 
cent, is added to pieceworkers’ earnings in respect of the reduction in the normal working
week to 42J hours.

n i.—Hawick
[Agreements between the Hawick Hosiery Manufacturers' Association and the Nmional Union 

o f General and Municipal Workers and A wards o f the Industrial Disputes Tribunal]
Minimum Weekly Rates of Wages

Class of Worker

• •
• •

1•
Base Rate

Flat Rate 
Bonus* Gross

s. d. s, d. s. d.
118 2 71 6 189 8
80 2 50 0 130 2JOURNEYMENt ....................

JOURNEYWOMENt .................... ..................................................

N ote—The rates became operative from the second full pay week in March 1964 and relate 
to the official index of retail prices figures of 123 to 124.

Hours of Work * u a
The hours of work in a full week, exclusive of mealtimes and overtime, are 42^, to be worked

in 5 days of Si hours each day.
G uaranteed Week ,

Provision is made for a guaranteed weekly payment equivalent ^4 houre pay (b^ed 
on a 42|-hour working week) at the minimum hourly rate or at four-fifths of average hou y 
earnings on piecework, subject to certain conditions and qualincations.

N ight Workers .
Timeworkers employed on night shifts entirely between 6 p m. ® " n ^

payment of 15 per cent, on gross wages and pieceworkers 15 per cent, on gross edrnmgs,
subject to certain provisions. ____________________

* The flat rate bonus is subject to variation in accordance with movements of the official
index of retail prices (converted to January 1956 =100), 

t  The period of apprenticeship is 3 years.
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MANUFACTURE—GREAT BRITAIN
[Agreements o f  the National Joint Committee fo r the Carpet Industry]^

Class o f Worker Consolidated Minimum Rates o f Wages

Men, Minimum Rates;—
General minimum rate at 19 years ................
Dry beamers, packers, back sizers and starchers, 

card men (jacquard, wilton and gripper), fur 
cutters (over 19 years with 6 months’ experi
ence as assistant or otherwise) ................

Wet beamers and dressers (over 19 years with 
12 months’ experience as assistant or other-

•••
Croppers and shearers (over 19 years with 6 

months’ experience as assistant or other-

Per week 
s. d.

186 l i t

216

wise) • • • « • • • •

• • •Jacquard weavers (single-cloth looms) ... 
Jacquard weavers (double-cloth loom s)... 
Weavers, other than jacquard (single-cloth 

looms) ... .«• ••• ••• ...
Weavers, other than jacquard (double-cloth 

looms'! ... ... ... ... ... ...
Pieceworkers, other than weavers ................
Wet beamers and dressers on piecework 

Women, Minimum Rates:—
General minimum rate at 19 years ................
Card cutters (over 19 years with 18 months’ 

experience) ..........................................

198s. Id., 207s. 4d. or
216s. 8d.t§
Per hour

4s. 9d., 5s. Id. or 5s. 5d.§ 
5s. Id., 5s. 5d. or 5s. 9d.§

9d., 5s. Id. or 5s
4 5 
4 9 

Per week 
125 8t

5d.§

Pieceworkers • • « • • ■ « •

142 5t 
Per hour

2 m

Subject to a 
cost-of-living 
bonus adjust
ment based 

on the 
official index 

o f retail

■ 'i

prices 
figure o f  

10511

N ote.—The rates became operative frum the first pay day in April 1964 and relate to the
official index of retail prices figure o f 105 for January 1964.

H ours of Work
The hours o f work in a full week, exclusive o f  mealtimes and overtime, are not to exceed 

42^. Shift working consists o f 5 shifts weekly o f 8 hours each, including one half-hour meal
time.

G uaranteed W eek
A full week’s work is guaranteed, subject to certain specified conditions and qualifications.

•  f i'

Shift W orkers
Timeworkers and pieceworkers on shift work are paid time or piece rates plus cost-of-living 

bonus plus 13J per cent. Timeworkers and pieceworkers on double-day shift work receive a 
disturbance o f hours payment o f one-eighth o f time rate for hours worked outside ordinary 
working hours. Timeworkers or pieceworkers on a third shift are paid as timeworkers or 
pieceworkers on shift work plus one-quarter o f time rate.

N ight  W orkers
Timeworkers and pieceworkers on night-shift work are paid an addition o f one-fourth o f  

the appropriate adult time rate.
P ieceworkers

Many of the workpeople in this industry are paid at piece rates o f wages. Apart from the 
hourly rate quoted above for pieceworkers who are put on time work, the agreement provides 
that piecework, or any other system of payment by results, is to be so devised that workers o f  
average ability should be able to earn in a standard working week certain specified amounts, 
varying according to occupation or width o f loom.

-------------

.  ' i

* The manufacture o f jute carpets is not covered by this agreement, 
t  This rate includes the general base rate (155s. 4d. for men and 99s. 8d. for women) and a  

“ lieu bonus allowance ” of 31s. 7d. a week for men and 26s. for women, which is paid to any 
timeworker who has not been put on to a piecework job.—  ^ B  ^ B -^ B  A  ^  ^  B  ^ ^ B  ^ ^ B  ^ ^ B  f  t  ^  ^  Y  ^ , - B  .

t  These rates include (in addition to the general base rates and the lieu bonuses referred to  
in the footnotef) “ merit bonuses ” which are paid to operatives with the experience specified
who are not employed on systems o f payments by results.

§ Rates vary according to width o f loom.
II The cost-of-living bonus is subject to variation in accordance with movements o f the 

official index o f retail prices (January 1962=100), taken to the nearest whole number and is
applied to the consolidated minimum rates o f wages in the following manner:

The cash value for each point movement in the index is 2s. 9d. for men and Is. Od. for 
women. When the index is below 108 the consolidated wage plus a four-point cost-of-living
bonus (11s. for men, 7s. 4d. for women) is multiplied by the index o f retail prices figure and 
divided by 108.
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NARROW FABRICS EVDUSTRY—GREAT BRITAIN*

[Agreements o f the Joint Industrial Council for the Narrow Fabrics Industry]

Class of Worker

M en, 20 years and over:—
Grade I—All workers except those in Grades 

II and III ... ... ... ... ...
Grade II—Webbing, binding and belting 

weavers, braiders, all warpers and rubber 
coverers, also ribbon weavers 6 shafts and 
ĵn̂ Ier ... ... ... ... ... ...

Grade III—Elastic and jacquard weavers and 
ribbon weavers over 6 shafts............... • • •

Women, 18 years and over:—
Grade I—All workers except those in Grades 

Ia, II and III ••• ••• •••
Grade Ia—Winders other than weft winders

and braider bobbin w in d ers...........................
Grade II—Webbing, tape, binding and belting 

weavers, braiders, all warpers and rubber 
coverers, also ribbon weavers 6 shafts and

. . .  . . .  . . .  . . .  . . .  . . .
Grade III—Elastic and jacquard weavers and 

ribbon weavers over 6 shafts............................

Minimum Hourly 
Rates of Wages

Timeworkers

s. d.

Pieceworkers 
{see para, below)

s. d.

4 10

N ote.—The rates became operative for the pay day in the week commencing 10th February 
1964.

Hours of Work

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 42 |, to 
be worked in 5 or days.

Guaranteed Week

Where in any pay week or pay fortnight a worker worI« for less than 75 per cent, of the 
normal working week or fortnight (exclusive of overtime), in respect of that week or fortnight 
to which the guarantee applies and during which work is available for part only of the 
guaranteed period the worker is to be paid, subject to certain conditions and qualifications, 
for that part of the guaranteed period during which he was employed the appropriate time 
rate or piecework earnings, whichever is the greater, and for the remainder of the guaranteed 
period of 75 per cent, of the pay week or pay fortnight the worker is to receive the appropriate
time rate.

P ieceworkers

Piecework rates are to be the same for ail ages and arranged so that the average wage of all 
adult pieceworkers in a class is to be not less than the specified amounts quoted in the Table.

N ight Workers

Workers on a night shift receive 20 per cent, on actual earnings based on day-time working 
rates.

♦ Including solid woven belting, elastic web, textile small wares, trimmings, webbings and 
tape manufacture.
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TEXTILE MAKING-UP AND PACKING—MANCHESTER
[Agreements between the Federation o f  Master Packers and the Trade Unions concerned]

Class of Worker

Standard Weekly Rates of Wages*

Cost-of-
Living

Additionf
Total

• « •

•  • •

Men;—
Hydraulic packers and makers-up 
Competent grey and print lookers 
Assistant lookers, markers-off, stampers 

and presserS”OfiT ••• ••• •••
Plaiters, cutters, lappers, hoistmen and

general warehousemen..........................
• • •  « « •  • • •

Women, 18 years and over, with not less than 
3 years’ experience:— 

h^arkerS“OflT ••• ••• ••• ••• •••
Cutters and machine creasers ...............
Stitchers, plaiters, parcellers, hand and 

wince creasers, lap and selvedge 
stampers, banders and tapers, tiers-up 
and all other general w o rk e rs ...............

s. d. s. a. s. d.

142 0 88 3 230 3
138 6 88 3 226 9

135 0 88 3 223 3

131 6 88 3 219 9
127 6 88 3 215 9

90 8 58 10 149 6
87 8 58 10 149 6

85 8 58 10 144 6

Note.—The rates became operative from the pay day in the week ending 4th April 1964 
and relate to the official index of retail prices figure of 105. In January 1965 and January 1966, 
the basic rates are to be increased by 7s. 6d. for men and 6s. 6d. for women.

The hours of work in 
worked in 5 days.

Hours of Work
a full week, exclusive of mealtimes and overtime, are 42J, to be

MADE-UP TEXTILES—GREAT BRITAIN
\Made~up Textiles Wages Council (Great Britain) Wages Regulation Order]%

Class of Worker

Foremen or forewomen, awl and needle stitchers 
(leather and canvas), cutters, letter writers (other 
than stencillers), machinists (sewing), mixers, palm 
and needle hands, ropers of tents and coal sacks, 
splicers of ropes over 1  ̂ inches in circumference, 
after 6 months’ employment:—

Men, 21 years and over ......................................
Women, 18 years and over ..........................

Other workers, after 6 months’ employment
Men, 21 years and over ......................................
Women, 18 years and over ..........................

General Minimum 
Time Rates

Per hour 
s. d.

NoTE.—The rates became operative from 15th August 1962.

Piece Work Basis 
Time Rates

Per hour 
s. d.

4 6 i
3 2 i

 ̂ Hours of Work
The weekly hours of work in respect of which the above rates are payable, and 

v/hich overtime rates are payable, are 43, which may be worked in 5 or 5^ days.
beyond

^m posite hourly rates are fixed for male and female jobbers working in each occupation. 
T Ihe cost-of-living addition is subject to variation in January, April, July and October

with movements of the official index of retail prices (January 1962 
u  ^ u r fi December, March, June and September immediately preceding.

+ r-or the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister o f  Labour, 
copies of which are on sale at H.M. Stationery Office.
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LINEN AND COTTON HANDKERCHIEF AND HOUSEHOLD 
GOODS AND LINEN PIECE GOODS

I.—Great Britain
[  Wages Council (Great Britain) Wages Regulation Order]*

Class of Worker

M en, 21 years and over ....................................
Women, 18 years and over, after 1 year’s employ-

TTiftnt • • • • ♦» •  «  •

General Minimum Piece Work Basis
Time Rates Time Rates

Per week Per week
s. d. s. d.

167 9 t

110 3 118 6

N ote.—The rates became operative from 15th May 1963.
H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42i, which may be worked in 5 or 5 i  days.

II.—Northern Ireland
[Wages Regulation Order {Northern Ireland)]*

Class of Worker

M en :—
Measurers and samplemakers, after 5

years’ apprenticeship .........................
Lappers, after 5 years’ apprenticeship ... 
Workers operating Swiss embroidery 

machines, after 12 months’ employment 
Workers operating Swiss embroidery 

machines:—
Single machines with 2 or 3 tiers 
Single machines  ̂ with 4 tiers or any

coupled machines .........................
Warehouse assistants and warehouse 

clerks, after 5 years’ apprenticeship ... 
Other workers, 21 years and over, with 

not less than 2 years’ employment

Women  ̂ . xWorkers (including clippers and menders)
assisting at Swiss embroidery machines

Other women (except learners and workers
under 18 years of age) ..............

General Minimum Piece Work Basis
Time Rates Time Rates

Area A Area B Area A Area B

Per hour Per hour Per hour Per hour
s. d. s. d. s. d. s. d.

4 S i 4 5i
4 l i 4 4i

4 2J 4 2 |

4 6 i 4 6^

4 4 S i

4 4J 4 — —

4 2f 4 Of 4 2f 4 oi
Not dependent on

Aage or experience

s. d. s. d.

2 8i

2 6i 2 81

|sjoTE —The rates became operative from 11th February 1964.
Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 43, to be worked in 5 or days.

Classircation of Areas
Area A ” comprises the County of the City of Belfast and districts situated within a

radius of 25 statute miles therefrom.
Area B ” comprises all areas other than Area A.44

' * For the full detaUs of the legally binding rates, together with any conations and qualifi- 
catimis attached to them, reference should be made to the Orders, copies of which are on sale

fpSie^rateTam S f b l ’such as to yield, in the circumstances of the case, to an ordinary
i^oct Qc miirh as the eeneral minimum time rate.
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TEXTILE BLEACHING, DYEING, PRINTING AND FINISHING

I —Lancashire, Yorkshire, Cheshire and Derbyshire
lAsreements between the Textile Finishing Trades Association and the National Union o f  Dyers,

Bleachers and Textile Workers]

Minimum Weekly Time Rates of Wages

Class of Worker

Men, 21 years and over 
Women, 18 years and over 
Boilerfiremen

• • « •

•  •

•  • » •  ■

Basic Wage 
Rates

Cost-of-Living
Payment* Total

s. d. s. d. s. d.
117 0 67 11 184 11
81 6 48 8 130 2

145 a 67 11 213 O h

N ote.
1964 and relate to the official index of retail prices figure of 105.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 4 2 i  to be worked 

in 5 or 5i days. Pieceworkers
Piecework rates are to be such as to be capable of yielding a minimum equivalent to the 

basic rates of 105s. for adult males and 72s. 6d. for adult females, plus an agreed addition 
(adult males 29s., adult females 19s. lOd.). In addition to their piecework earnings piece-
workers receive the cost-of-living payment.

N ight Workers
All employees on the night turn are paid 7d. extra an hour worked, 

apply to shift workers other than ordinary day and night workers.
This condition does not

Maintenance Craftsmen
Lancashire, Cheshire and Derbyshire , ■ ,  r •

Under an agreement between the employers and the Amalgamated Engineering Uriion thê
rate for maintenance millwrights, fitters, turners, blacksmiths, etc., is 266s. Od̂  for a 42-hour
week, as from the working week paid for in the period 30th December 1963 to 4th January 1964.

Under an agreement between the employers and the Electrical Trades Union the rate tor
electricians is 273s. Od. for a 42-hour week, as from the working week paid for in the period
28th October to 2nd November 1963.  ̂  ̂ .■ f t .

Under an agreement between the employers and the National Federation of Building Trade
Operatives the rate for building trade craftsmen is 6s, IJd. an hour for a 42^-hour week, as
from the working week paid for in the period 9th to 14th March 1964.
Yoî Icshirc

Under an agreement between the Bradford Dyers Association and the Amalgarnated 
Engineering Union the rate for skilled mechanics is 272s. 8^d. for a 42^-hour week, as from 
the pay week commencing between 23rd and 25th December 1963,

Road Transport Workers
Under an agreement between the employers and the Transport and General Workers 

Union and the United Road Transport Workers’ Association of England, the rates for road 
haulage workers for a guaranteed week of 42 hours, as from the first full working week com
mencing on or after 16th January 1963, are:—

rivers of horse drawn 
One-horse drivers 
Teamsmen • • •  • •

s. d.
187 3 
192

rivers of mechanical vehicles of carrying ca] 
Up to and including 1 ton 
Over 1 ton and up to and including 5 tons 
Over 5 tons ......................................

« •

• •  • • » • • •  • « •

« •  •

191 6
192 6 
200 6

Vehicles with trailer Is. a day extra

Statutory attendants and mates • •  • •  •

* The cost-of-living payment is subject to variation in January, April, July and October each 
year in accordance with movements of the average of the official index of retail prices (January 
1962 =  100) during the quarters ending November, February, May and August immediately 
preceding.
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Textile Bleaching, D yeing, Printing and F inishing— contd.

Scotland
[Agreements between the Scottish Federation o f Dyers and Bleachers {Piece Goods) and the

National Union o f DyerSy Bleachers and Textile Workers]

Class of Worker

Minimum Weekly Time Rates of Wages

Basic Wage 
Rates

Cost-of-Living
Payment* Total

s. d. s. d. s. d.
Men, 21 years and over ........................... 117 0 67 11 184 11
Women, 18 years and over ............... 81 6 48 8 130 2

Note.—The rates became operative from the second Friday or equivalent pay day in April_  _   ̂  ̂  ̂  ̂̂  A Am A Am
1964 and relate to the official index of retail prices figure of 105s.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42J, to be worked 

in 5 or 5  ̂days.
P ieceworkers

Piecework rates are to be such as will be capable of yielding a minimum equivalent to the 
basic rates of 105s. for adult males and 72s, 6d. for adult females, plus an agreed addition (adult 
males 29s., adult females 19s. lOd.). In addition to their piecework earnings pieceworkers 
receive the cost-of-living payment.

N ight Workers
All employees on the night turn, workers who work a normal shift which commences 

between 6 p.m. and 12 midnight, are paid 5id. extra an hour worked.

Northern Irelandj
[Agreements between the Irish Bleachers^ Association Ltd., the Irish Dyers Ltd. and the 
Hydraulic Mangle Finishers* Association and the Amalgamated Transport and General Workers'*

Union and the National Union o f General and Municipal Workers]

Class of Worker Minimum Weekly
Rates of Wages

Men, 21 years and over:—
s. d.

Skilled workers (including engme drivers) ........................... 185 1̂ ’
Semi-skilled workers (including firemen) ........................... 178 6^
General workers or labourers .................................................... 172 0

Women, 18 years and over .................................................... 113 5

Note.— T̂he rates became operative from 16th December 1963 and are to remain in operation 
for a period of 12 months.

Hours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 43, to be worked 

in 5 or 5 i days.
Pieceworkers

Pieceworkers of average ability who are unable, through any cause beyond their control, 
to earn wages equivalent to the appropriate minimum time rate are paid wag^ for the hours 
actually worked in any week at not less than the amount of the mimmum time rate which 
would be applicable to them if employed as timeworkers.

Maintenance Craftsmen 
The rate for millwrights is 238s. Od. a week as from 25th November 1963.
* The cost-of-living payment is subject to variation in January, April, July and October 

each year in accordance with movements of the average of the official index of retail prices 
(January 1962 =  100) during the quarters ending November, February, May and August
immediately preceding.

t  This agreement does not cover textile printing.

•A]

I

»«

rd

• k

(1

and stn

orlcef^ over"'‘"Tg years

f̂enders

•The rates

Tie hours of w orking full week

ij 5 or 5J days.

For Iriininen the piW

ines show a distmct nse or ianVpluscosWfWdtoo
For female workers piece rate a

ries3s.25<l.anhourpluscost-ol-li

Where double-day shifts arc w( 
paid for all hours worked on the f

Workers employed on night sh
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HOSIERY FINISHING INDUSTRY—MIDLANDS

[Agreements o f  the Midland Joint Industrial Council o f  Hosiery Bleachers, Scourers,
Dyers and Finishers]

P3V day iin April

’ ̂  worked

(adult
earnings pieceworker

lift  ̂hichcommences

Dyers Ltd. and the 
ond General Workers' 

Workers]

Imimum Weekly 
Rates of Wages

Class o f Worker

Men, 20 years and over:—
TPrm̂ mcrs ••• * * * •••
Dyers, bleachers and scourers—productive workers not on

bonus, incentive or piecework systems ................
Auxiliary dry workers and strippers and leggers—productive 

workers not on bonus, incentive or piecework systems 
Women, 19 years and over:—

Auxiliary workers .............................
Menders •»• • • «« •«•

• • •
•» • • • •

Hourly Rates o f Wages

s. d.

plus
cost-of-living 

addition 
of 22 

per cent.*

N ote.—The rates became operative from the first pay day in September 1963.

H ours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42J, to be worked 
in 5 or days.

P ieceworkers

For trimmers the piece rates are such as to yield to an average trimmer a rate o f 6s. Ifd . 
an hour plus the cost-of-living addition.

For dyers, bleachers and scourers, piece, bonus or incentive rates may be introduced by 
mutual agreement, and after agreement are not to be altered unless the average hourly earn
ings show a distinct rise or fall from the following time rates;—male wet workers 5s. 5d. 
an hour plus cost-of-living addition, dry workers 4s. 8Jd. plus cost-of-living addition.

For female workers piece rates are to yield not less than the following rates:—female auxilia
ries 3s. 2fd. an hour plus cost-of-living addition, menders 3s. 6d. plus cost-of-living addition.

Shift W orkers

Where double-day shifts are worked, compensatory payments o: 
lid for all hours worked on the first and second shifts respectively

to reiD  ̂̂  operation

. are 43, to be worked

N ight Workers

Workers employed on niglit shifts, i.e., shifts commencing before 12 midnight and ending 
after 12 midnight, are paid an additional 25 per cent, on total earnings.

* The cost-of-living addition of 22 per cent, is based on the official index o f retail prices 
figure of 122 (converted to January 1956=100) representing the average index during the six 
months period from January 1963 to June 1963.
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ASBESTOS TEXTILE MANUFACTURE—GREAT BRITAIN

[Agreements o f  the Textile Section o f the National Joint Industrial Council o f the Asbestos
Manufacturing Industry]

Class of Worker
Minimum Hourly Rates of Wages

Rochdale and Hindley 
Green (South Block)

Hindley Green (North Block)

Day Workers Pieceworkers

Men, 21 years and over, other than 
non able-bodied men doing light

s. d. s. d. s. d.

work ... ... ... ... 4 7*25 4 7*25 4 5*5

Women, 18 years and over, doing 
recognised women’s work 3 4-125 3 2*6253 4*125

N ote.— T̂he rates became operative from 12th August 1963.

H ours of Work

The hours o f work in a full week, exclusive o f mealtimes for day workers and inclusive 
of mealtimes for shift workers, are 42, to be worked in 5 or 5  ̂days.

G uaranteed Week

Subject to certain conditions and qualifications, hourly paid workers, who have been 
continuously employed for four weeks, are guaranteed employment at their appropriate 
basic hourly rate of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

P ieceworkers

Piecework rates shall be fixed so that a worker of average ability, skill and experience in 
the class of work concerned can earn at least the graded time rate plus 25 per cent. In no cir
cumstances shall a worker be paid less than the graded time rate for the work in question. 

The rate of pay for women doing men’s piecework jobs shall be agreed with the Trade Union
concerned.
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LEATHER PRODUCING INDUSTRY (TANNING, CURRYING AND
DRESSING)—GREAT BRITAIN

[Agreements between the Leather Producers'* Association fo r  England^ Scotland and Wales 
and the Amalgamated Society o f  Leatherworkers, the National Leather Trades* Federationy 
the National Union o f  Glovers and LeatherworkerSy the National Union o f  General and Municipal

Workers and the Transport and General Workers* Union]

Class o f Worker and District

Men, 21 years and over;—
London (within 17 miles o f Charing 

L«ross) ••• ... •••
Other districts and Scotland

Hourly Rates o f Wages

Women, 20 years and over:—
London (within 17 miles o f Charing 4 i  (Unskilled)

t^ross) ... ... ... ... ... 1 3 61 (Semi-skilled)
Other districts and Scotland ................ 3 4J

N ote.—The rates became operative from the first full pay period commencing on or after 
23rd May 1963.

H ours of Work

The hours o f work in a full week, exclusive o f  mealtimes and overtime, are 43, to be worked 
in 5 days.

P ieceworkers

The minimum earnings o f the pieceworker o f average ability {i,e., earnings from piece rates 
and hourly bonus) are the appropriate basic rate plus 25 per cent, plus the equivalent o f 2d. 
an hour. In addition to earnings from piece rates, adult pieceworkers receive a bonus o f Is. 3d. 
an hour for men, 21 years and over, and Is. 2d. for women, 20 years and over, for all hours 
worked on piecework.

Shift Workers

On a double-day shift system the second shift carries a premium o f one-sixth o f the basic 
time rate. On the second shift o f a day and night-shift system the premium is one-quarter, 
and on the second and third shifts o f a three-shift system the premiums are one-sixth and one- 
quarter respectively.

Charge H ands

Where men work in a gang in which there is a “ leading ” or “ charge ” hand responsible 
to the foreman for the work o f the gang, a payment o f 10s. Od. a week is made to t h e c h a r g e  ” 
hand.

'
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LEATHER BELTEVG AND STRAP BUTT CURRYING
UNITED KINGDOM

[Agreements between the Federation o f Leather Belting Manufacturers o f the United Kingdom 
ind the Amalgamated Society o f  Leather Workers and the National Leather Trades' Federation^

Class of Worker
Hourly Rates of Wages

London Provinces

Men, 21 years and over:—
s. d. s. d.

Skilled ••• »•« ••• 4 9 4 8
Semi-skilled • • • • • • • • • • • • • • • • *• *** 4 6 i 4 5i-
TiJnskilled ••• ••• ••• ••• ••• ***
Strap butt cutters on day work:—

4 5 i 4 4 i

During 6 months’ probation ........................................ 4 10 4 9
After 6 months’ probation ........................................ 4 11 4 10

Women, after 12 months’ employment ........................... 4 U 4 Of

Note.—The rates became operative from the first full working week commencing on or after 
23rd May 1963.

Hours of Work

The normal working week, exclusive of mealtimes and overtime, is one of 43 hours, to be 
worked in 5 days.

Pieceworkers

Piecework prices are to be such as to enable an average worker to earn 25 per cent, over the 
time rate.

ROLLER LEATHER MANUFACTURE—GREAT BRITAIN
[Agreements between the Roller Leather Manufacturers' Association and the Amalgamated

Society o f  Leather Workers]
.

Class of Worker Minimum Hourly Base Rates
of Wages

Men, 21 years and over:—
s. d.

Skilled day workers ... 4 8
Semi-skilled day workers (wet) ........................................ 4 5 i
Semi-skilled day workers (dry) ........................................ 4 4 |

Women, 20 years and over ................................................... 3 4 |

]̂ OTE.—The rates became operative from the beginning of the first full pay period commenc
ing on or after 23rd May 1963.

H ours of Work

The normal working week, exclusive of mealtimes and overtime, is one of 43 hours, to be 
worked in 5 days.

Pieceworkers

A bonus of Is. 7d, an hour is paid to all adult male workers and Is. 5^d. to all adult women 
workers for each hour worked on piecework, if not previously merged. Women on the same 
work as men are paid the same piecework rates. In calculating new job rates, the basis is 
‘‘ the current timework rates plus 25 per cent, plus 2d. an hour
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MECHANICAL AND HYDRAULIC LEATHERS MANUFACTURE
GREAT BRITAIN

[Agreements between the Mechanical and Hydraulic Leathers Manujacturers Association ana 
the Amalgamated Society o f  Leather Workers and the National Leather Trades Federation\

Class o f Worker

Men, 21 years and over:—
Skilled ................
Sem i-sk illed ................
Unskilled ................

Skilled Women. 20 years
em ploym ent...............

• • •
•» • • • • •

• • ♦ • «• •
and over, after 12 months’

• • •

Hourly Rate:s o f  Wages

London Provinces

s. d. s. d.

4 6 | 4 5 i
4 3 | 4 2 |
4 3 4 2

3 9 3 8 i

N ote.__The rates became operative from the first full working week commencing on or after
23rd May 1963.

H ours of Work

The normal wo 
worked in 5 days.

P ieceworkers

Piecework prices oi 
above the time rates.

Shift Workers

Where shifts are worked, the day shift is paid at ordinary rates and the other shilt or shuts 
at time-and-one-fifth, any overtime being calculated on normal day-work rate. Pieceworkers 
on shifts other than the day shift are paid rates which will enable the pieceworker o f average 
ability to earn the day-work rate plus 45 per cent.

Incentive Bonus

Workers are to be given the opportunity to earn at least 10 per cent, by the operation o f a 
production bonus scheme by work at reasonable standards. Non-productive workers 
z.g., other than bench workers, are paid a bonus o f Id. an hour.

BUFFALO PICKER MANUFACTURE—GREAT BRITAIN

[Agreements between the Buffalo Picker Manufacturers^ Association and the Amalgamated
Society o f  Leather Workers]

Class o f Worker 1 Minimum Hourly 
Rates o f Wages

Men, 21 years and over:—
s. d.

Slcilled ••• ••• ••• ••• ••• 4 8
Semi^slcilled ••• 4 5 i

nslcilled «»• 4 4 i
Women, 20 years and over, other than on men's work • • • 3 3

N ote.—The rates became operative from the first full pay period following 23rd May 1963.

H ours of Work

The normal working week, exclusive of mealtimes and overtime, is one o f 43 hours, to be 
worked in 5 days.

P ieceworkers

Piecework prices are to be fixed so as to enable an average worker to earn a minimum of 
25 per cent, over his or her day-work rate. Women on the same work as men are paid the same 
piecework rates.
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FELLMONGERING (DOMESTIC SHEEPSKINS)
ENGLAND AIVD WALES

[Agreements between the United Kingdom Fellmongers'* Association and the Amalgamated
Society of Leather Workers]

Class of Worker Hourly Rates of Wages

s. d.
Men, 21 years and over:—

k j  r v  11 1 « • »  • • •  • • •  • • • 4 lOi
Semi-skilled, after 3 months’ probation .......................... 4 8
Unskilleda  J s j  r v  111  • • •  • • • 4 7

Women, 21 years and o v e r ................................................. 3 lOHpIus Id. for
wet work

Note.— The rates and hours became operative from the first pay day after 1st November 1963 
and will remain operative until 31st October 1964.

Hours of Work

The normal working week, exclusive of mealtimes and overtime, is one of 42  ̂hours, to be 
worked in 5 days.

Pieceworkers

Piecework prices are to be such as to enable an average worker to earn at least 25 per cent 
over the time rate. Women on piecework are paid the rate for the job.

FELLMONGERING—SCOTLAND
[Agreements between the Skinners'" Association of Scotland and the Amalgamated Society of 
Leather Workers and Kindred Trades, the National Union of General and Municipal Workers

and the Transport and General Workers  ̂ Union]

Class of Worker Hourly Rates of Wages

s. d.
M en, 21 years and over:—

b v . 1 j  • • •  • • •  • • •  • • • 4 10̂
Semi-skilled;—

Wf̂ tY  Y  t  » « •  • • •  • • •  • • •  • • • 4 8
• • •  « « *  • • •  • • • 4 7

Women, 21 years and o v e r ................................................. 3 lOHplus Id. for
wet work

Note.—The rates and hours became operative from the first pay day after 1st November 1963 
and will remain operative until 31st October 1964.

Hours of Work

The normal working week, exclusive of mealtimes and overtime, is one of 42J hours, to be 
worked in 5 days.

P ieceworkers

Piecework prices are to be such as to enable an average worker to earn a minimum of 
25 per cent, over the time rate. Women on piecework are paid the rate for the Job.
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LEATHER GOODS, SADDLERY AND HARNESS MANUFACTURE
GREAT BRITAIN*

[Agreements o f the National Joint Wages Board for the Leather Goods and Allied Trades]

Class of Worker
Minimum Hourly Rates of Wages

London (Metropolitan 
Police Area)

Other Districts 
in Great Britain

Leather Goods:—
s. d. s. d.

Skilled men, 21 years and o v e r ............... 4 7 4 6
Skilled women, 20 years and over 3 3J 3 31-

London, Walsall
and rest of the country

Saddlery and H arness:— s. d.
Skilled men ........................................ 4 8

N ote.—The rates became operative from the first full pay period commencing on or after 
22nd July 1963.

Hours of Work

The normal hours of work in a full week, exclusive o f mealtimes and overtime, are 43, to 
be worked in 5 days.

Pieceworkers

Piecework rates are to be fixed to allow workers of average ability to earn at least 25 per 
cent, above the appropriate minimum hourly time rates quoted above.

RETAIL SADDLERY AND LEATHER GOODS TRADE
GREAT BRITAINt

[Agreements between the Retail Leather Goods and Saddlery Association Limited and the National
Union o f Leather Workers]

Class of Worker

Skilled Men, 21 years and over, who have served 
years in the trade:—

Horse-collar m a k e r s ........................................
Other w orkers....................................................

Skilled Women, 20 years and over ...............
• •

National Basic Hourly 
Time Rates of Wages

s.

N ote.—The rates and hours became operative from the week commencing 26th March 1962.

Hours
The

Pieceworkers
Piecework rates are to be fixed to allow workers of average ability to earn at least 25 per 

cent, above the appropriate hourly rates.

Th& manufacture of goods (whether of leather, fabric (including plastic), wood or fibre) 
mcludmg the making of travelling trunks, bags, ladies’ handbags, suit and attache cases, fancy 
and general goods, sports goods, etc.; also such saddlery and harness as is made in the fac- 
tones covered by the agreement.

t  The agreement covers workers employed in retail establishme 
repair of saddlery, harness, luggage, leather goods and handbags.
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READY-MADE AND WHOLESALE BESPOKE TAILORING

Great Britain

{Ready-made and Wholesale Bespoke Tailoring Wages Council {Great Britain)
Wages Regulation Order]*

L

•  >

» . f7 •

U \

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men :—
Measure cutters with 3 years’ employment after 

the age of 18 years:—

Per hour 
s. d.

Per hour 
s. d.

London districtf ...................................... 4 l l j 5 3i
Other districts ...................................... 4 n 5 n
Making heavy cotton clothing (all districts) 

Cutters, trimmers, knife cutters or knifemen, 
with 3 years’ employment after the age of 
18 years:—

4 9 | 5 H

London districtf ...................................... 4 9i 5 U
Other districts ...................................... 4 7i 4 lU
Making heavy cotton clothing (all districts) 

Fitters-up, tailors, pressers, machinists and 
passers, with 3 years’ employment after the

4 7 i 4 lU

age of 18 years ••• ••• ••• *•• 
Under pressers and plain machinists, with 3 

years’ employment after the age of 18 years 
Warehousemen with 3 years’ employment after

4 7 i 4 lU

4 4 i 4 8 i

the ape of 18 y e a r s ......................................
Packers with 3 years’ employment after the age

4 6 4 n

of 18 years ••• ••• ••• ••• 4 5 4 8i
Porters, 21 years and over ..........................
Learners, 21 years and over, after 1 year’s em

4 3 4

ployment ••• ••• 

Women :—

4 2 4 6J

Conveyor belt machinists ..........................
Cutters, trimmers and fitters-up:—

3 5 3 6i

20 years and over ...................................... 3 4 i 3 7i
19 and under 20 years .......................... 3 4 3 7 i

Other workers, except learners.......................... 3 3i 3 6f

Note.— T̂he rates became operative from 7th February 1964.

Hours of Work

The weekly hours of work in respect of which the above rate 
which overtime rates are payable, are 42, to be worked in 5 days.

* For the full details of the legally binding rates, together with any conditions and qualifi' 
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  The London district means the City of London and Metropolitan Police District.
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lADE AND W holesa le  B espo k e  T a il o r in g — contd.
!!•—Northern Ireland

[Ready-made and Wholesale Bespoke Tailoring Wages Regulation Order
{Northern Ireland)]*

Class of Worker

M e n :
Measure cutters with 3 years’ employment after 

the age of 19 years
Stock cutters, knife cutters or knifemen, fitters- 

up. tailors, pressers, machinists and passers, 
with 3 years’ employment after the age of 19
years • • • • • • • • • • • * • * *

Under pressers and plain machinists, with 3
years’ employment after the age of 19 years

Warehousemen, 24 years of age and over and
not less than 2 years’ experience after the age
of 22 years ...................................................

Packers, 24 years of age and over and not less 
than 2 years’ experience after the age of 22
years

Porters and other male workers, 22 years of age 
and over •  • •  •  • •  • » «

W om en  :—
Conveyor belt machinists 
Other workers, except learners.

• » • •  •  • •  •  •

•  • •  •

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

4 n 5 OJ

4 n 4 m

4 31 4 7

4 5i 4 8|-

4 4 i 4 8i

4 2 4 6 i

3 3 3 4h
3 H 3 4^

J- . V. r* J

NoTE.—The rates became operative from 28th January 1964.
H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5, 5 i or 6 days.

WATERPROOF GARMENT MANUFACTURE—
LANCASHIRE AND CHESHIRE

[Agreements between the British Rainwear Manufacturers'* Federation and the Waterproof
Garment Workers* Trade Union]

Class of Worker

Men, 21 years and over or who have completed 
3 years’ apprenticeship:—

Makers, machinists and passers ...............
Women, 21 years and over or who have completed 

3 years’ apprenticeship:—
Makers, machinists, buttonhole machinists, 

passers, finishers, button machinists, bar 
tackers, folders, markers, eyeletters and 
studders ...............

Minimum Weekly Rates of Wages

206

• « •

4

V,
4

* \

«% '  -

N o te .— T̂he rates became operative from the second pay day in November 1963.

H o u r s  o f  W o r k
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

over 5 days.
G u a r a n teed  W eek

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment of 80 per cent, of the minimum time rate in the case of adult workers and of the full 
weekly minimum rate in the case of iuvenile workers.
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* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders, copies of which are on sale 
at H.M. Stationery Office.
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RUBBER PROOFED GARMENT MAKING
INDUSTRY—GREAT BRITAIN

[Rubber Proofed Garment Making Industry Wages Council Wages Regulation Order]

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

M en  :—
Measure cutters with 3 years’ employment after 

the age of 18 years

Per week 
s. d.

Per week 
s. d.

London district! ..................................... 209 3 230 2
Other districts .....................................

Cutters, trimmers, knife cutters or knifemen, 
with 3 years’ employment after the age of 
18 years:—

202 4 222 7

London district! ..................................... 201 5 221 7
Other districts .....................................

Makers, machinists or passers, with 3 years’
194 6 213 11

employment ................................................
Warehousemen with 3 years’ employment after

206 7 227 3

the age of 18 years .....................................
Packers with 3 years’ employment after the age

187 7 206 4

of 18 years ................................................ 184 8 203 2
Porters, 21 years and over .........................
Learners, 21 years and over, after 1 year’s 

employment ................................................

176 9 

206 7

194 5

Other workers, 21 years and over ..............

W omen :—

172 2 189 5

Makers, machinists, passers or finishers, with 3
years’ employment .....................................

Buttonhole machinists, button machinists, bar 
lackers, markers, folders, eyeletters and

137 9 158 5

studders, 21 years and over or with 3 years’
experience ... .............. ..............

Learners, 21 years and over, after 1 year’s

137 9 158 5

employment ................................................ 137 9
154 7Other workers, 21 years and over .............. 134 5

N ote.— T̂he rates became operative from 2nd March 1964.

H ours o f  W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, to be worked in 5 days.

G uaranteed  W eek

A worker, other than a home-worker, who ordinarily works for an employer for at least 33 
hours weekly is, subject to certain conditions and qualifications, guarant^d weekly remuner
ation for 33 hours at the appropriate general minimum time rate ordinarily applicable to the 
worker.

♦ For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  The London district means the City of London and Metropolitan Police District.
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BRnAINWHOLESALE MANTLE AND COSTUME MAKING
[Wholesale M antle and Costume Wages Council [Great Britain) Wages Regulation Order]

Class of Worker

Men:
Measure cutters with 3 years' employment alter

the age of 18 years as measure cutters but 
excluding designing ...................................

Cutters, trimmers, knife cutters, knifemen, 
fitters-up, tailors, pressers, machinists and 
passers, with not less than 3 years’ employ
ment after the age of 18 years ...............

Under pressers and plain machinists, with 
less than 3 years’ employment after the 
of 18 years ...................................................

Warehousemen with not less than 3 years’ 
employment after the age of 18 years

Packers with not less than 3 years’ employ
ment after the age of 18 years ...............

Learners, 21 years and over, after 1 year’s 
employment ...................................................

W om en  :—
Conveyor belt machinists •  •  • • « • • «

Cutters, trimmers and fitters-up:
20 years and over ...............
19 and under 20 years

Other workers, except learners

•  • • «

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

4 9 i 5 l i

4 7|- 4 IH

4 4h 4 8 i

4 6 4

4 5 4 8 i

4 2 4 6f

3 5 3 6 i

3 4 i 3 7 i
3 4 3 7 i

3 3 i 3 6|-

N o t e .— The rates became operative from 26th February 1964.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, to be worked in 5 days except in the case of alteration 
hands who are normally required to attend on 6 days a week.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
copies of which are on sale at H.M. Stationery Office.
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SHIRT, COLLAR, TIE, ETC. MAKING

Great Britain

[Shirtmaking Wages Council (Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
Men:—

Special or measure cutters, pattern cutters or 
pattern takers, with 3 years’ employment

s. d. s. d.

after the age of 18 years ..........................
Cutters, 21 years and over with 4 years’ em

4 6i 4 10

ployment 
Tie cutters:—

4 4 i 4 8

22 years and over with 5 years’ experience ... 
21 years and over with 4 years’ experience ... 

Other workers, 21 years and over ..............

Women, other than learners:—

4 6i 4 10
4 4i 
4 Oi

4 8

Conveyor belt machinists .......................... 3 Oi 3 2i
Other workers ................................................. 2 11 3 2i

N ote.—The rates became operative from 23rd May 1962.
.

H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, to be worked in 5 days.

Pieceworkers

Piece rates where no piece work basis time rate is fixed are to be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

Northern Ireland

[Shirtmaking Wages Regulation Order (Northern Ireland)]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men:—
Per hour 

s. d.
Per hour 

s. d.
Special or measure cutters, pattern cutters or 

pattern takers, with 5 years’ experience after
the age of 19 years ...................................... 4 n

Cutters, 21 years and over with 5 years’ experi-
1̂̂ 0̂  ••• .»« •»» ••• 4 5i 4 9

Other workers, 22 years and over .............. 4 l i

Women, other than learners:—
Conveyor belt machinists .......................... 3 01 3 01
Other workers ................................................. 2 91 3 01

N ote.—The rates became operative from 11th May 1962.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders, copies of which are on sale
at H.M. Stationery Office.
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DRESSMAKING AND W OM EN’S LIGHT CLOTHING

I.—^England and Wales

[Dressmaking and Women's Light Clothing Wages Council [England and Wales) Wages
Regulation Order]*

Class of Worker
1

General Minimum 
Time Rates

1
Piece Work Basis 

Time Rates

Retail Bespoke Branch :—
Men, 21 years and over, after 1 year’s employ-

••• ••• ••• •••

Per week 
s. d.

163 4

Per week 
s. d.

177 1
Women, other than learners:—

Bodice, coat, skirt and gown or blouse hands, 
20 years and over, subject to qualifications 
as to experience, etc.:—

î Ŝ rea ... ... ... ... ... 117 1
Area B ... ••• »•• ••• 124 0 —

y\rea C ... ••• ••• ••• 127 11
Other workers:—

jArea ... ... ... ... ... 108 3
Â rea B ... ••• ••• ••• ••• 115 1 _
A.rea C ... ••• ••• ••• ••• 122 0 ——

W holesale M anufacturing Branch :—
Men, 21 years and over:—

Cutters with at least 4 years’ experience ... 181 1 194 10
Other workers after 1 year’s employment ... 163 4 177 1

Women, other than learners:—
Conveyor belt machinists ............................ 127 11 133 10
Other workers ........................................

1
122 0

1

133 10

■ I

N ote.—The rates became operative from 4th June 1962.

H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, to be worked in 5 days except in the case of alteration 
hands who are normally required to attend on 6 days a week. » I

P ieceworkers

_ Piece rates where no piece work basis time rate is fixed must be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates. V

C lassihcation of A reas
•• • '  >

s ' ' *

^  ---------------- . ,

• •  • 't o t  ^ ^ * K  ^

“ Area A ” means rural districts and municipal boroughs or urban districts with a popu 
lation of less than 10,000 in 1931.

“ Area B ” means all areas in England and Wales other than Areas A and C.
4 4  A  Z * '  1 1   / ' X  _1 ^  ^  ^  A  t *  A  X%  1 • •  A  *  A  •  A  •

.  * r• : •  ' < ' \C'
'  >»"• *-1V'*' •••• '. '

_  • • •

Area C ” means the City of London and Metropolitan Police District as existing in 1931
_______

V  •

• • •

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.
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D ressmaking and Women’s Light Clothing—contd.

II,—Scotland

[Dressmaking and Women's Light Clothing Wages Council {Scotland) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Retail Branch:—
Men, 21 years and over, after 1 year’s employ-

•*« ••• •••

Per hour j 
s. d.

3 lU

Per hour 
s. d.

4 4
Women, other than learners:—

Bodice, coat, skirt, gown or blouse hands, 
20 years or over, subject to qualifications 
as to experience, etc.:—

Ârea ... .*• ... ... 2 lOJ
... ... ... ... ... 2 9

Other workers:—
Ârea ... ... ... ... ... 2 8 _

^̂ r̂ea ... ... ... ... ... 2 6i —

Wholesale Manufacturing Branch:—
Men, 21 years and over, after 1 year’s em

ployment ................................................. 3 lU 4 4
Women, other than learners:—

Conveyor belt machinists .......................... 2 H i 3 Of
Other workers ...................................... 2 10 3 Oi

i

Note.—The rates became operative from 17th August 1962.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42.

P ieceworkers

Piece rates where no piece work basis time rate is fixed must be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

Classification of Areas

“ Area A ” means all burghs with a population of 10,000 or more in 1946, certain Special 
Lighting Districts and the following burghs, viz., Armadale, Bo’ness, Brechin, Dunoon, 
Foifar, Gourock, Helensburgh, Kilsyth, Leven, Lochgelly, Rothesay, St. Andrews and Troon. 

“ Area B ” means all other areas in Scotland.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.
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D r e s s m a k in g  a n d  W o m e n ’s  L i g h t  C l o t h i n g  contd.

• \

Northern Ireland

[Dressmaking and Women^s Light Clothing Wages Regulation Order {Northern Ireland)]

Class o f Worker

R e t a i l  B e s p o k e  B r a n c h :—
Women, other than learners:—

Bodice, skirt, gown or blouse hands, 20 years 
and over, subject to qualifications as to 
experience, etc .:—

Area A • • • • • • • * • * • •
Area B ••• ••• *** ***
iArea C ••• ••• ***

Other workers:—
Area A • • • • • • • • • • • • • • •
Areas B and C ..........................................

vcTORY OR W h o l e s a l e  M a n u f a c t u r i n g  
B r a n c h  :—

M en:—
Cutters with not less than 5 years’ experience 
Pressers with 3 years’ employment after the

age o f 19 years ..........................................
Other workers, 21 years and over, after 1 year’s

em ploym ent.......................................................
Women, other than learners:—

Conveyor belt machinists .............................
Other w ork ers.......................................................

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

2 10 | 3 U
2 9 i 3 0
2 11 2 lOi

1

2 n 3 Oi
2 l i 2 10^

4 6 4 10

4 3 i 4 7

4 2 4 2 i

2 11
\i

2 n 3 Oi

* *  «  ^  4 * 4  t  ^  b  A  ♦

♦ ♦

N o t e .— T̂he rates became operative from 6th June 1962.

H o u r s  o f  W o r k

The weekly hours o f work in respect o f  which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5 |  days.

P ie c e w o r k e r s

Piece rates where no piece work basis time rate is fixed must be such as to yield, in the 
circumstances o f the case, to an ordinary worker at least as much as the general minimum 
time rates.

C l a s s if ic a t io n  o f  A r e a s

Area A ” means the County o f the Cities o f Belfast and Londonderry.
“ Area B ” means areas with a population o f 2,000 or over (as returned at the last census) 

administered by Borough or Urban District Councils, excluding the County o f the Cities of 
Belfast and Londonderry.

“ Area C ” means all areas in Northern Ireland other than Areas A and B.

%

\ .
^  w  I

 ̂ ♦ For the full details o f the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders, copies o f which are on sale 
at H.M. Stationery Office.
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HAT, CAP AND MILLINERY

England and Wales

\Hat  ̂ Cap and Millinery Wages Council {England and Wales) Wages Regulation Order]*^

N o t e .—The rates became operative from 13 th August 1962

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5  ̂ days in the retail 
branch and in 5 days in other branches.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies o f which are on sale at H.M. Stationery Office.

t On 1st March 1963 an Order came into operation abolishing the Hat, Cap and Millinery 
Wages Council (England & Wales) and the Hat, Cap and Millinery Wages Council (Scotland) 
and establishing the Hat, Cap and Millinery Wages Council (Great Britain). Under the terms 
of the Order the Wages Regulation Orders in force immediately before 1st March 1963 
will, for the time being, continue to have effect in England and Wales and in Scotland as the 
case may be.

* 'f

psto

Class of Worker General Minimum 
Time Rates

Piece Work Basis
Time Rates i

1
Per week Per week

M e n  :—
Cutters, blockers, body makers or finishers, 

stiffeners or shapers—other than in the felt 
hat section (with at least 3 years’ experience

s. d.

(1

s. d,
1
i1

after the age of 18 years) ...........................

Employed in hardening, planking processes 
of barrel twisting, hand planking or hand 
stretching, proofing (head men only), dyeing 
(head men only), blocking (other than coning 
when preparatory to blocking), pressing, 
finishing, curling, flanging, cutting, ironing 
and paring, velouring—in the felt hat (wool) 
section (with at least 3 years’ experience after

175 5 186 5 1

11

the age of 18 years) ........................................

Employed in forming, hardening, planking, 
proofing (head men only), dyeing (head men 
only), blocking, pressing, finishing, brushing, 
curling and steaming, flanging, cutting, iron
ing and paring, trimming, velouring—in the 
felt hat (fur) section (with at least 3 years’

175 5 186 5

experience after the age of 18 years)

Other workers, 21 years and over, after 1

175 5 186 5

year’s employment ........................................ 157 2 168 2

Women, other than learners ........................... 118 8 127 10

of

rnakfl

jlanlu)
mployed in f me

when, p r e g j  flanging.' 
finishing. '^Xrine'ii' 
anh hood manufi

of 18 years) -

S S S l  ;
TJL and steaming, to
ironing and paring, tnmmt 
the fur section of the felt hat. 
facturing branch (vsith at h  
perience after the age of 18 >e<

Other workers, 21 years and ove
employnient .................

a

WoNfEN, other than learners 
Wholesale and manufacturing br

Retail branch 
AreaA 
AreaB

•  *

» •  *

Noti.-The rates and hours be
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I  * 1

IS

186 5

186 5

168 2

12710

avable, and beyond 
days in the retail

editions and q u j -  
Minister of Labour,

t Cap and MilhneO'
5 Council (Scotland)
n) U nder the teffls

1st March 19^ 
,d in Scotland as the

—

H a t , C a p  a n d  M i l l i n e r y — contd.

Scotland

[Hat, Cap and Millinery Wages Council (Scotland) Wages Regulation Order]*^

Class o f Worker

M e n  :
Cutters, blockers, body makers or finishers, 

stiffeners or shapers—other than in the felt hat 
and hood manufacturing branch (with at least 
3 years’ experience after the age o f 18 years)...

Employed in hardening, planking processes of 
barrel twisting, hand planking or hand 
stretching, proofing (head men only), dyeing 
(head men only), blocking (other than coning 
when preparatory to blocking), pressing, 
finishing, curling, flanging, cutting, ironing 
and paring, velouring—in the wool section of
the felt hat and hood manufacturing branch 
(with at least 3 years’ experience after the age 
of 18 years) ................

Employed in forming, hardening, planking, 
proofing (head men only), dyeing (head men 
only), blocking, pressing, finishing, brushing, 
curling and steaming, flanging, cutting, 
ironing and paring, trimming, velouring—in 
the fur section o f the felt hat and hood manu
facturing branch (with at least 3 years’ ex
perience after the age o f 18 years) ................

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Other workers, 21 years and over, after 1 year’s 
employment ................ •«•

W o m e n , other than learners:—- 
Wholesale and manufacturing branches

Retail branch 
Area A 
Area B

• • • • • •«• • • •

/
Per hour 

s. d.

2 10

• • • • • • • •

N o t e .— The rates and hours became operative from 24th April 1 9 6 1 .

H o u r s  o f  W o r k

The weekly hours o f work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5^ days in the retail 
branch and in 5 days in other branches. • L ".7̂' n < *.

C l a s s if ic a t io n  o f  A r e a s
• ■ ‘ -1  A '

(4 Area A ” means all burghs with a population o f 10,000 or more in 1946, certain specified 
Special Lighting Districts and the following burghs, viz., Armadale, Bo’ness, Brechin, Dunoon, 
Forfar, Gourock, Helensburgh, Kilsyth, Ixven, Lochgelly, Rothesay, St. Andrews and Troon. 

' Area B ” means all other areas in Scotland.

1 .

44

For the full details o f the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f the Minister o f  Labour. 
copies o f which are on sale at H.M. Stationery Office, 

t  See footnote t  on page 114.

•« . • •
. .  » ^



NfEN

Per hour 
s. d.

Per hour 
s. d.

Em plo>^ in cutting, maiking-out (otte^ than 
process working), hand pressing, m autoig-up  
or shading, with not less than 5 years’ exper
ience after the age o f 18 years ................

Employed in fo fd i^  haod-htting, parting, 
s^jarating or making-up, with  not less t h i i  
3 years’ experience a& r the age o f 18 years ... 

Warehousemen or packers, 21 years and over,
w ith  not less than 2 years’ experience-..............

AH other workers (including process w o rk ^ ), 
21 years and o \’er, after 1 year's employmeot 

Women, other than learners .............................

a
• 8 i 5 Oi

4 6 i 4 10

S 5 i 4 9J

4 4 4 7 i
3 3 3 6 i

N ote.— T̂he rates became op>erath*e from 10th February 1964.

Hd-Tts OF Work

The weekly hours o f work in 
which ot erdroe rates are i»>’able.

o f  whkh the abo\’e rates are payable, and beyond 
42, to be w orked in 5 da ’̂s.

GLO\X ^IANUFAC^URE—ENGL-\ND A SD  WALESi
[Agreemenis betw een the National Association o f  Glare Manufacturers and the National Union 
o f  General and Municipal Workers, the National Union o f  Glorers and the Transport and 
General Workers* Union  ̂ representing the trso sides o f  the National Standing Joint Committee

fo r Wages and Conditions in the Glove Marnfacturing Industry]

of Worker Minimum Hourly 
Rates of W ag«

Men, 20 years and o\’er:—
Class A — F̂uHy qualified table cutters, skilled fur back cutters,

ironers who have served 2 years’ appraitioeship................
Class B— ^Semi-block cutters and block cutters, clickers, 

Webbers, ironers who have not served 2 years’ apprCTtioeship,
falwic ^ ovc  cutlers ..................................................................

Wo>4EN, 20 years and ovct:—
s  A —Experi^ioed dress glove machinists ................

glove machinists under training until 
competent fc»r piecework, all industrial glove machinists and 
all other w orr^  workers ......................................................

The rates became operati%e from the first pay day following 1st ?

Hours of Work
normal weekly hours o f work, exciusi\e o f oyertimc,

k basis time rates are fixed at amounts 2 2 i per cent, above the appropriate mini*

togetho" with any conditions and quaHfi- 
to the Orders o f the Minister o f Labour,
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F00T\M:AR ^IAi^^JFACTURE—u n it e d  KINGDOM*
[Agreements between the British FooW ear M anufacturers Federation and the N ational Union

o f  B oot and Shoe O peratives]

Class o f  Worker^ M inimum W eekly 
D ay W age RatesJ

M en, 21 years and over .. 
WoNiEN, 20 years and over

s. d. 
205 0 
165 0

N ote.— T̂he rates became operative from the first pay day in March 1964 and relate to the 
official index o f  retail prices figures o f  103-5 and up to but not exceeding 104*4.

H ours of Work

The hours o f  work in a full week, exclusive o f  mealtimes and overtime, are 42-h to be worked 
in 5 davs. These hours are to be reduced to 411 in March 1965.

G uaranteed W eek

Pro\'ision is made for a guaranteed weekly payment, subject to certain specified conditions 
and qualifications, o f  75 per cent, o f the contract weekly wage rate for day workers and o f 
75 per cent, o f the basic weekly wage for pieceworkers, the latter being assessed on the basis 
o f four full weeks o f normal productive employment.

P ieceworkers

Piecew ork rates are to be such as to give the average operative an earning capacity o f  not 
less than 25 per cent, over the minimum wage rates for ordinary' operations and not less than 
37J per cent, for operations where exceptional skill or length o f training is required.

* The particulars given apply generally throughout the country' except in East Lancashire 
and the Fylde Coast where wages are regulated by separate agreements.

t  The minimum wage rates do not apply to clerks, engineers, mechanics, electricians, 
stokers, iwrters, sweepers-up, lift or hoist men, caretakers and timekeepers, or to labourers 
and odd-job men not en g a g ^  in actual manufacturing.

■ The rates are subject to ^'ariation in March and September each year in accordance with 
movements o f the official index o f  retail prices (January 1962 ==100) published in January and 
July immediately preceeding.
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REFRACTORY GOODS MANUFACTURE
-England and Wales*

[Agreements o f the National Joint Wages Board for the Refractories Industry in England and
Wales incorporating the National Silica Brick Joint Wages Board]

Class of Worker Minimum Hourly 
Rates of Wages

Men, 21 years and over:—
s. d.

Labourers ... ... ••• ••• ••• **• 4 6 i
Drivers of road vehiclest:—

Up to and including 2 tons carrying capacity ............................ 4 8 i
Over 2 tons and up to and including 8 tons carrying capacity ... 4  9 i
Over 8 tons carrying capacity ...................................................... 4 H i

Women, 18 years and over .................................................................. 3 5i

Note.— T̂he rates became operative from the beginning o f the first full pay period following
27th July 1963.

H ours of Work
The recognised normal working week is one of 42 hours, to be worked in 5 i  days unless 

otherwise agreed, except for kilnbumers and boilerfiremen employed on continuous shifts 
whose normal week is 48 hours worked in 6 shifts of 8 hours.

G uarantee of Employment
Subject to certain conditions and qualifications, in each normal week, an employee is 

guaranteed employment for a period not exceeding 4 shifts or days at the appropriate hourly 
day-work rate.

Pieceworkers
Piecework rates are arranged locally and are to be such as to enable pieceworkers of average 

ability to earn not less than 25 per cent, over the appropriate hourly day-work rate for the job.

Shift Workers
Workers, other than kilnbumers and boilerfiremen employed on continuous shift work, are 

paid a shift allowance of 4 |d . an hour for all hours worked on a three-shift system, and at the 
rate of time-and-a-quarter for all hours worked between 6 p.m. and 6 a.m. on a double-day
shift or two-shift system.

K ilnburners and Boilerfiremen
Fully qualified kilnburners and boilerfiremen employed on continuous shift work are paid 

42s. 2d. a shift of 8 hours, made up of a basic rate of 4s. 6Jd. an hour plus a differential of 4^d.
an hour and a shift allowance of 4Jd. an hour.

When called upon to work on a “rest” day the rate is time-and-a-quarter for the first two
hours and time-and-a-half thereafter. Week-end work is paid at the rate o f time-and-a-half 
from 2 p.m. to 10 p.m. Saturday and at double time from 10 p.m. Saturday to 10 p.m. Sunday. 

The shift allowance of 44d. an hour does not qualify for the special week-end or “rest” day
premium payments.

* These agreements apply to all undertakings engaged in the manufacture o f fireclay refrac
tories except those undertakings which are parties to the agreements o f the Swadlincote 
District Joint Wages Board of the National Joint Committee for the Salt Glazed Ware Industry 
(see page 125) or those composite undertakings which are parties to the agreements of other
Joint Councils or Joint Wages Boards. . r i,  ̂ u,vu

t  Drivers of vehicles with a trailer attached are paid Is. Od. a day for each day upon which 
the trailer is used.
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R e f r a c t o r y  G o o d s  M a n u f a c t u r e —contd.

Scotland

Agreements between the Refractory Brick Section o f  the Scottish Employers^ Council for the 
Clay Industries and the National Union o f  General and Municipal Workers and the

Transport and General Workers'* Union]

Class o f Worker

M e n , 21 years and over:—
Packers, loaders and all unspecified occupations ................
Drawers and wheelers . ..
Dry pan millmen ................
Dry pan millmen (leading hands)
Setters, boilerfiremen (day workers—not on rotating shifts)

Minimum Hourly 
Rates o f Wages

s. d.

• «

Wet pan millmen, odd-stuff dressers, brickmachinemen (in charge) 
Dumper drivers, mechanical shovel operators, excavators and fork 

lift truck operators:—

4
4 8 
4 8^
4 9 |
4 10 
4 10

Up to and including 1 ton ......................................................
1 t ••• ••• ••• ••

Setters (leading hands) ...................................................................
Boilerfiremen (continuous shift workers), gas-producer operators 

(including 3-shift allowance o f 2 |d . an hour)
Odd-stuff makers ................
Kilnburners (including 3-shift allowance o f 22d. an h o u r ...............

W o m e n , 18 y e a r s  and o v e r : —
Packers, loaders and all unspecified occupations
D raw ers.........................................
Brickmachinewomen and mixersf A f Q

\  • • •  • • •

Odd-stuff dressers ................
Setters (leading hands)
Odd-stuff makers ................

4 9 i  
4 10 
4 11

• •

« •

N o t e .—The rates became operative from the beginning o f the first full pay period following 
31st January 1964.

H o u r s  o f  W o r k

For workers, excluding kilnburners and others on continuous shift work, the normal working 
week is 42 hours, to be worked over 5 days, except in cases where a two- or three-shift system 
necessitates working on Saturday to complete a full recognised working week. Where a two-
or three-shift system is worked the workmg week may not have the same number o f hours in 
each shift or in each week.

For kilnburners and others on continuous shift work the normal week is one o f 6 shifts of 
8 hours each.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.

G u a r a n t e e  o f  E m p l o y m e n t

Subject to certain conditions and qualifications, in each normal week, workers
guarant^d employment for a period not exceeding 4 days (32 hours aggregate) at 
appropriate hourly day-work rate.

are
t h e

S h i f t  W o r k e r s  a n d  N i g h t  W o r k e r s

When employed on a two- or three-shift per day system or on constant night shift, workers,
excluding kilnbumers and others on continuous shift work, are paid an extra 3d. an hour for all
hours wOTked on the back shift and 4d. an hour on the night shift. These allowances are not
computable for overtime or Sunday work. All hours worked on Sunday are paid at the rate 
oi double time. ^

K il n b u r n e r s  a n d  O t h e r s  o n  C o n t in u o u s  S h i f t  W o r k  

for back a n ? n ig h U lf iS  lieu o f allowances
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BUILDING BRICK AND ALLIED INDUSTRIES
-England and Wales*

[Agreement o f the National Joint Council for the Building Brick and Allied Industries]

Class of Worker
Minimum 

Hourly Rates of 
Wages

Able-bodied Male Labourers, 21 years and over ... 
Women, 18 years and over

« • • •

■ •

s. d.
4 9 i 
3 8 i

N ote.—The rates became operative from the beginning of the first full pay period following 
4th April 1964.

Hours of Work
The recognised standard working week is one of 42 hours, to be worked in 5 i days unless 

otherwise agreed, except for kilnburners and boilerfiremen employed on continuous shitt work 
whose normal working week is 48 hours, consisting of 6 shifts of 8 hours.

G uarantee of Employment

Provision is made in each normal week, subject to certain conditions and qualifications, for 
guaranteed employment for a period not exceeding 4 shifts or days of 8 hours duration at the
appropriate hourly day-work rate.

P ie c e w o r k e r s
Piecework rates are to be such as to enable pieceworkers of average ability to earn a minimum 

of 25 per cent, above the amount they would earn during the same period if employed at their
appropriate day-work rate.

N ight Shifts
Workers, other than kilnburners and boilerfiremen employed on continuous shift work, 

are paid at the rate of time-and-a-quarter when employed on definite night shitts, /.e,,on  
shifts commencing and finishing between the hours of 6 p.m. and 6 a.m.

Split or Double-D ay Shifts

Workers other than kilnbumers and boilerfiremen employed on continuous shift work, 
paid at the rate of time-and-a-quarter for all time worked between 6 p.m. and 6 a.m.
split or double-day shifts.

K ilnburners and Boilerfiremen on Continuous Shift Work

« ' .i™ -a n d -a .,u a ,«
fr\r firQt fwo hours and thereafter at the rate of time-anQ-a-naii.

Week-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday and
at dniihle time from 10 p.m. Saturday to 10 p.m. Sunday. . . j

The shift allowance of 4Jd. an hour, which is included m the shift rate quoted above, does not 
qualify for the special week-end or “rest” day premium payments.

* This aereement applies to undertakings in England and Wales engaged in the manufacture

f a c S  b l companies within the scope of the Midland Clay Industries Joint Council {see page 
122) hollmv clay blocks, clay roofing tiles, clay floor quarries and cable covers, clay chim y 
pots and finials and clay agricultural drain pipes and tiles.
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B u i l d i n g  B r i c k  a n d  A l l ie d  I n d u s t r ie s — contci.
England and Wales—contd.

O t h e r  W o r k e r s

Occupational differentials for other classes o f workers are determined by the National 
Joint Council or by Sectional Joint Councils or Joint Area or Sectional Sub-Committees set 
up by the Council. The minimum differential rates established by the various Councils 
concerned, which apply to able-bodied adult male timeworkers, 21 years and over, employed 
at undertakings parties to the Sectional agreements, and operate as plusages to the national 
minimum basic hourly day-work rate are as follows:—

etc.

Class o f Worker
N a t io n a l  J o i n t  C o u n c i l *

Shale hole and clay hole m en:—
Shot hirers
Getters ................
Fillers ................
Fillers from shale heaps,

Wheelers (only) ...
Panmen, mill feeders 
Wheelers and drawers 
Wheelers and setters 
Setters (only)
Dumper drivers ...
Drivers o f mechanical excavators and diggers... 
Transport drivers, carrying capacity o f vehiclef:

Up to and including 2 tons .............................
Over 2 tons and up to and including 8 tons... 
Over 8 tons

Per hour

•  • •  •

•  •

•  •  •

•  •  • •  ♦

•  • •  •

•  • •  •

•  •  •

•  • •  • •  •  •

•  •  •

• «

*  •  •

« « •

•  • •  •

S o u t h e r n  C o u n t ie s  B r i c k  a n d  T il e  J o i n t  I n d u s t r ia l  C o u n c i l J :
Loco (narrow gauge) and truck drivers ..........................................
Fork lift truck drivers:—

Brick fork lift truck drivers (mechanically operated gripper fork)
Other forks ..............................................................................................

Hand moulders:—

•  •

•  •

Specials (bricks) 
Square bricks 
Specials (tiles) 
Plain tiles 

Kilnworkers:—

• •

•  • • • • • •

• • • •

•  • • • • • • • • ■ • • •

Wheelers.......................................................................................................
Wheelers and setters, wheelers and drawers, setters and drawers 
Pan men .................................................................................
Shale hole and clay hole shot firers .............................

» •

« B •  •

•  •  •

oad transport drivers, according to carrying capac 
Hand getters and fillers .............................
Kilnburners and boileifiremen ....................................................................
Operators of mechanical shovels, dragline and ladder excavators and 

diggers, according to carrying capacity and experience o f operator ... 
Dumper drivers (whilst working as such) according to carrying capacity 
All other operatives engaged on recognised piecework and on payment by 

results earnings ..........................................

l |d .
3fd.
2 id .

To be agreed 
locally 

3d. to 5id . 
2fd.
4id .

3fd. to 9 id . 
2 |d . to 4 ld .

• « •

C o u n c il  f o r  t h e  S t o c k  B r i c k  I n d u s t r y

(narrow gauge), crowders, off-bearers, temperers, earth diggers 
Moulders ...
Setters, sorters, boilerfiremen (full-time), burners, dumper drivers 
Excavator drivers (not including loading s h o v e l s ) .

Bucket capacity up to and including f  yard
Bucket capacity f  yard to 1 yard .............................
Bucket capacity over 1 y a r d ..........................................

•  •  •

• » •

XT National Joint Council apply to undertakings in North,
North East and North West England, North and East Midlands, North Staffordshire, 
Gloucestershire, Wales, and as regards sand lime bricks, all areas.

t  Drivers of vehicles with a trailer attached are paid an additional Is. a day for each day 
upon which the trailer is used.

+ The differentials apply as regards those of l^d. to workers having not less than 3 months’
regards differentials o f more than l^d. a differential o f l^d. 

applies when the worker is put on the job and the full differential after 3 months’ experience.
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Building Brick and Allied Industries—contd.

Midlands'*'
[Agreements o f the Midland Clay Industries Joint Council]

Class of Worker
Minimum 

Hourly Rates 
of Wages

Men, 21 years and over:—
Labourers.........................................................................................

s. d.

4 n
Wheelers (only) ............................................................................. 4 H i
Panmen, mill feeders ................................................................ 4 I l f
Wheelers and drawers ................................................................ 5 Oi
Fillers ......................................................................................... 5 Oi
Wheelers and setters ................................................................ 5 Oi
Getters ......................................................................................... 5 1
Shot firers ............................................................................. 5 I f
Setters (only) ............................................................................. 5 2
Excavator drivers............................................................................. 5 4 i

Women, 18 years and over .................................................... 3 8 |

N ote.—The rates became operative from the first full pay period commencing on or after 
2nd May 1964.

Hours of Work
The hours o f work in a full week are 42, to be worked in 5  ̂days unless otherwise agreed 

except for kiinburners and boilerfiremen employed on continuous shift work whose normal 
week is 48 hours worked in 6 shifts of 8 hours.

G uarantee of Employment

Provision is made in each normal week, subject to certain conditions and qualifications, 
for guaranteed employment for a period not exceeding 4 shifts or days of 8 hours duration at 
the appropriate hourly day-work rate.

Pieceworkers

Piecework rates are to be such as to enable pieceworkers of average ability to earn a mimmum 
of 25 per cent, above the amount they would earn during the same period if employed at their
appropriate day-work rate.

K tLNBURNERS a n d  BOILERnREMEN

Kiinburners and boilerfiremen are paid a basic rate of 4s. 9^d. an hour plus a skill differen
tial of 4id. an hour plus a shift allowance of 4Jd. an hour when employed on shift work.

When called upon to work on a “rest” day the rate is time-and-a-quarter for the first two 
hours and time-and-a-half thereafter. Week-end work is paid at the rate of time-and-a-half 
from 2 p.m. to 10 p.m. Saturday and at double time from 10 p.m. Saturday to 10 p.m. Sunday. 
The shift allowance of 4^d. an hour is paid for all hours worked and does not quality tor
overtime premiums.

undertakings
Brick and Tile Manufacturers and are engaged in the manufacture of building and engin^rmg 
bricks and roofing tiles in Shropshire, Staffordshire (other than Stoke-on-Trent), Warwickshire
and Worcestershire.
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Buildino Brick and Allied Industries—contd.

—Scotland
[Agreements between the Building Brick Section o f  the Scottish Employers' Council fo r  the 
Clay Industries and the National Union o f  General and Municipal Workers and the Transport

and General Workers' Union]

Class o f Worker Minimum Hourly 
Rates o f Wages

Men, 21 years and over:
Bogie runners (day shift) and all unspecified occupations................
Pan mill men (shovel fed), setters (day shift) .............................
Dumper drivers, mechanical shovel operators, excavator and fork 

lift truck drivers:—
Up to and including 1 ton .......................................................
^̂ v̂er 1 t «*» »«• *»« •«»

Mixers (day shift) .............................
Boilermen (day s h i f t ) .................................................................................
Burners (including 3-shift allowance o f 2Jd. an hour) ................

Women, 18 years and over:—
^ êtters «■» «■« »«• «•* *«• »•»
^^tliers ••• ••• •••

s. d.

4 6£-

4 91 
4 10 
4 91-

Note.—The rates became operative from the beginning o f the first full pay period following 
31st January 1964.

Hours of Work
For workers, excluding kilnbumers and others on continuous shift work, the normal working 

week is 42 hours, to be worked over 5 days, except in cases where a two- or three-shift system 
necessitates working on Saturday to complete a full recognised working week. Where a two- 
or three-shift system is worked the working week may not have the same number o f hours in 
each shift or in each week.

For kilnbumers and others on continuous shift work the normal week is one o f 6 shifts o f  
8 hours each.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.

Guarantee

Subject to certain conditions and qualifications, in each normal week, workers are
guaranteed employment for a period not exceeding 4 days (32 hours aggregate) at the appropri
ate hourly day-work rate.

AND

When employed on a two- or three-shift per day system or on constant night shift, workers,
excludmg kilnbumers and others on continuous shift work, are paid an extra 3d. an hour for all
hours w(Kked on the back shift and4d. an hour on the night shift. These allowances are not
computable for overtime or Sunday work. All hours worked on Sunday are paid at the rate 
of double tune.

Kilnburners and Others on Continuous Shift
these workers are paid an additional 2 |d . an hour for all hours worked in lieu o f allowances 

for back and mght shifts.
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FLETTON BRICK MANUFACTURE—
. BUCKINGHAMSHIRE AND PETERBOROUGH

[Agreements o f the National Conciliation Board for the Fletton Brick Industry]

Class of Worker Minimum Hourly 
Rates of Wages

■ •  •

•  • •  •  •

Men, 20 years and over:
General labourers 

ddcd classes *
Labourers engaged full time in the knothole or on the callow 
Chamber cleaners, tram or electromobile drivers ...
Pan feeders ... ^ ................................................................
Elevator boot men, oilers 
Setting for lift truck operation 
Plate layers (standard gauge)
Drawers (by barrow ex kiln)
Wheelers and setters ...
Setters (in kiln chambers)
CaJfdozer tractor drivers 
Track type tractor drivers 
Chaseside shovel drivers
Dumper drivers licensed for use on public highway
Other dumper drivers ... ...............  •
Loco, drivers (oil, petrol or steam, narrow gauge) .
Fork lift truck drivers:—

Up to and including 5,000 lb. capacity ...
Over 5,000 lbs. and up to 10,000 lbs.....................
Over 10,000 lbs. and up to 15,000 lbs...................
15,000 lbs. and over ...

Navvy drivers (bucket capacity):
Up to H  cubic yards

4 lU  
Labourer’s rate plus:

Ifd.
2id.
3d.
4^d.
4Jd.
5d.
5 Id.
5|d.
7id.
3id.
8id.
4|d.
4 |d .
3d.
5d.

•  • »

•  • « ■ •  •

•  •

Over 11 and up to 5 cubic yards ...
Over 5 cubic y a r d s ...........................

Shaler d r iv e r s ........................................
Kilnburners and boilerfiremen (including differential oi 5;ia. an

hour and plus rate of 4 |d . an hour)
Extra for large kilns having two fires and chamber capacity

40/60,000 ............................................
Extra for large kilns having two fires and chamber capacity

over 60,000 ...

9id.
H id.
Is. Oid. 
H id.

Per shift of 8 hours 
46s. 4d.*

7s. 3d. a week extra

W omen, 18 years and over ■ • • • •  • • ■ *  •

14s. 6d. a week extra 
Per hour 
3s. 8|d.

IsIoTE.__The rates became operative from the first full pay week commencing on or after
1st July 1963.

Hours of Work  ̂ . a

The recognised normal working week consists of 42 hours, ext^Pf for kilnburners and 
boilerfiremen whose normal week is 48 hours worked m 6 shifts ot 8 hours.

G uaranteed Weekly Remuneration * r
Provision is made, subject to certain conditions and qualifications, for payment of the

normal working week at the appropriate hourly day-work rate.
Pieceworkers . .

Piecework rates are such as to enable a pieceworker of average abUity to earn a minimum 
of 25 per cent, above the amount he would have earned if employed at his time rate.

N ight Shifts
When on the niaht shift hourly paid workers (other than burners and boilemremen) receive 

time-and-a-quarter of their appropriate normal day-work rates and pi^eworkers one quarto 
of thdr a p p ^ r S e  rate for the hours worked in addition to their normal piecework
rates The allowances are not compounded for overtime.

Work on Callow and in Knotholes .
All men are paid an additional 2d. an hour for all hours worked on callowing or in knot-

holes to compensate for arduous conditions due to weather.
* Kilnburners and boilerfiremen on continuous shifts are paid a shift allowance of 5d. an 

regardless of chamber capacity.
1 2 4
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SALT GLAZED WARE INDUSTRY—GREAT BRITAIN
[Agreements o f  the National Joint Committee fo r the Salt Glazed Ware Industry

incorporating the Sanitary Fireclay Wages Committee]

Class o f Worker
f

Minimum Hourly 
Rates o f Wages

Men, 21 years and over:—
s. d.

^4in imum rate ♦ • • • • ■ • • • • • • • • • • • • • * • • • • 4 6 i
Kilnburaers (including makers-up but excluding burners respon Per shift o f 8 hours

sible for salting and finishing processes) and boilerfiremen em
ployed on continuous shift work (including differential o f 4^d.

11

and shift allowance of 4-^. an hour) .......................................... 42 2*
Kilnburaers’ labourers (including slack wheelers) employed on 

continuous shift work (including differential o f 3d. and shift
allowance o f 4Jd. an hour)......................................... ................ 41 2* 

Per hour
Women, 20 years and over .................................................................... 3 l i

• /

Note.—The rates became operative from the beginning of the first full pay period following
29th June 1963.

Hours of Work

The recognised standard working week is one o f 42 hours, to be worked in S^days unless 
otherwise agreed, except for kilnbumers, kilnburners’ labourers, and boilerfiremen employed 
on continuous shifts whose normal week is 48 hours worked in 6 shifts o f 8 hours.

G uarantee of Employment

Provision is made in each norma! week, subject to certain conditions and qualifications, 
for guaranteed employment for a period not exceeding 4 shifts or days at the appropriate 
hourly day-work rate.

Pieceworkers

Piecework rates are arranged locally and are such as to enable pieceworkers o f average 
ability to earn not less than 25 per cent, over the appropriate hourly day-work rate for the job.

Night Shifts

Workers, other than kilnburners, boilerfiremen and other workers who are continuously
and regularly employed as shift workers, are paid at the rate o f time-and-a-quarter when 
employed on definite night shifts.

Double-D ay or Alternate Shift Workers
Workers, other than kilnbumers, boilerfiremen and other workers who are continuously 

and regularly employed as three-shift workers, are paid at the rate o f time-and-a-quarter for 
all time worked between 6 p.m. and 6 a.m. when employed on double-day or alternate shifts.

I

V,
S

.r  ̂  V

Workers caUed upon to work on their “rest” day are paid at the rate o f time-and-a-quarter
tor the first two hours and time-and-a-half thereafter. Week-end shifts are paid at the rate
ot time-and-a-half from 2 p.m. to 10 p.m. Saturday and at double time from 10 p.m. Saturday
to 10 p.m. Sunday. These additions do not apply to the shift allowance o f 4 id . an hour which 
IS included in the shift rate quoted.
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GENERAL STONEWARE MANUFACTURE—GREAT BRITAIN

\Asreements o f the National Joint Wages Board for the General Stoneware Industry]

Class of Worker Minimum Hourly Rates of Wages

* •  •

Skilled men who have served an apprenticeship :— 
Bigware throwers and turners over 10 quart sizes 
General throwers over 40 oz. size
Others ....................................................

Unskilled men, 21 years and over...............
Women, 21 years and over...........................

s. d.

•  •  *

N ote.— T̂he rates became operative from the first full pay week commencing after 5th 
August 1963.

H ours of W ork

The maximum hours of work in a full week are 42 to be worked in 5 or 5 i days. Kilnfimraen, 
boilerfiremen, continuous kiln personnel and other shift workers, are paid at the rate oi time- 
and-a-half for all hours worked in excess of the normal working week of 42 hours, irrespective
of the days on which the overtime is worked.

G uaranteed W eek

Subject to certain conditions and qualifications, operatives 
period of 4 shifts in any normal working week.

are guaranteed a minimum

P ieceworkers

Piecework prices are to be such as to enable workers of average ability to earn at least zu per 
cent, above the amount they would earn during the same penod if employed at the appropnate
basic day-work rate.

SLAG INDUSTRY—GREAT BRITAIN

\Agreeinents o f the National Joint Industrial Council for the Slag Industry]

Class of Worker Minimum Hourly Basic Rates of Wages

s. d.
M en, 21 years and over:— A A

Minimum rate ...........................  ............... 4 9
Plant a tten d an ts.................................................... 4 11
Tar mixer attendants ........................................ 5 1

N ote.__The rates became operative from the first full pay period after 1st December 1963.

H ours

The normal hours of work for single day-shift workers are 42 a week exclusive of meal
times, to be worked in 5 i days, but may by mutual agreement be worked in 5 days. For double
day and/or three-shift workers the hours are 8 a shift, inclusive of half-an-hour break for meals.

G uarantee of Employment

Subject to certain conditions and qualifications, workers are guaranteed employment for 
4 normal shifts or days during any week.

Shift Workers

Shift workers employed on a double or a three-shift system are paid, in addUion to ^ e ir  
normal hourly rate, a shift allowance of 2d. an hour on the 2 p.m. to 10 p.m. shift and 3d. an
hour on the 10 p.m. to 6 a.m. shift.
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Men, 21 years and over:— .
Group M .l—Lavatory attendants, light sweepers
Group M.2—Includes labourers (except mill), clay carriers, ware carriers, 

mould carriers, dust carriers, night sweepers, marl mixers, saggar 
washers, saggarmakers’ bottom knockers, machine saggarmakers 
assistants, carton packers (fitted cartons) warehouse workersn^

Group M.3—Mechanical dippers (tiles and electncal), fritters, potters 
assistants including handlemakers, pressmen (iron presses), form 
makers lookers-to-ware (except electrical and chma), dust gnnders and 
sievers,’glazers (fireclay), drawers on intermittent and continuous ovens
and kilns ••• ••• ••• •** *** “ * **’

Group M.3A—Mill labourers, gas producer men, B.U. transfer pressing
machine operatives • • -

Group M.4—Stokers .............................................................................
Stoker-enginemen .................................................................
Enginemen ........................................ ......................... .

Group M.5—Pressmen (wooden presses), tile packers, cutters and
grinders, machine saggarmakers, lookers-to-ware (electncal and c to a ),
mnders (electrical, hand), extruders (electncal), saggarmakers frame
fillers, sand blasters where machinery in use gives complete protection,
casernakers (sanitary section), printers’ transferers ...........................

Group M.5C—Oven oddmen ...............
Group M 5B—Biscuit and glost placers on contmuous ovens and kilns

(except china biscuit placers), enamel placers on intermittent and con
tinuous kilns, biscuit and glost placers on intermittent trucks or plat
form kilns ....................................... , ,..........................:* / ’■ ,.* ■

Group M.5A—Glaze and stain mill and colour room workers (excluding
colour mixers) ........................... „ ................. ■" , ;** , *”

Group M 6—Includes slipmakers, handlers (except teapots), platemakers,
CUP and bowl makers, dishmakers, saucermakers, hollow-ware pressers,
casters (except sanitary), printers, polishers, packers (except tiles), tool
filers pressers (tiles and electrical), mechanical throwers, assemblers
(electrical), grinders (electrical, except hand), bowl makers (yellow-ware ,̂
kzes 18s and below), die setters (tiles and electrical), switchboard
operators (electrical) glazing machine operatives, murray curvex printeis

Group M.6A—Kiln firem en ............... , .“ ‘x i V* i . ‘"
Group M 7—Saggarmakers (except machine), biscuit and glost placers 

on intermittent ovens (excluding china biscuit bedders and sanitary 
placers), handlers (teapots), fireclay kiln setters and drawers, faience 
workers (tiles), glaze sprayers (sanitary earthenware), china biscuit
hollow-ware placers on continuous kilns ... ... ... • • :

Group M 8__Includes scollop makers, mouldmakers (except blocking and
casing),* dippers, sanitary earthenware and sanitary fireclay casters pres-
terl in d  biscuit and glost placers on intermittent ovens, turners (hand)
(Scept electrical porcelain, big ware), hgure makers decorators (not 
texcepi rrtlniir mixers, block Printers, bowl

• / I / c  cs Ti r 1 1 1T \ w j y ^  i i i x i  . . .  • • •  • « «  • • •

G .™ p' m  big w .„  20 lb,.

(China' -
Group M.9A— turners (naiiu, cic»,̂ ui»-ai ---------- — ------

GroupV ’ 10-Throwers ■ electrical (excepf mechanical); 'china biscuit 
bedders, stickers-up and joUiers (electncal, big ware only, i.e., any
separate part which weighs 20 Ihs. or over) ... ...........................

Groun M.lOA—Mouldmakers when blocking and casing... ...
Group M.12— Mouldmaker'^ pmnlnved continuously on blockmg

casing
Group M .l3—Modellers
Group M .l4—Engravers
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Pottery Manufacture—contd.

Class of Worker

Women, 21 years and over;— , . ,
Group F .l—d o s t  warehouse workers including carton or similar packing,

electrical biscuit warehouse workers, polishers and grinders (except
electrical porcelain), mechanical casemakers (tile section) ..............

Group F.2—Biscuit warehouse workers and scourers (except electrical 
porcelain), dipping-house workers and crankers (excluding dippers 
and electrical ware cleaners and crankers), thimble pickers, white tile 
dippers (machine), sanitary earthenware glaze sprayers, sanitary fireclay 
glaze sprayers, glazers, bodiers and enamellers, printers’ transferers’ 
assistants and paper cutters, glost and enamel placers and drawers on 
continuous ovens and kilns (except electrical porcelain), scourers, 
pinners macliine/hand attendants, murray curvex attendants, automatic
glaze spraying machine attendants (white and coloured tiles) ..............

Group F.3—Electrical porcelain polishers, grinders, cementers and
assemblers .. • • • ♦ • • • • • • • • • • • • • • • • • • • • •

Group F.4—Figure and vase mottlers, potters’ assistants including mould- 
runners, batters-out and carriers, handlemakers, teapot mottlers, col
oured tile dippers (machine) and mottlers (machine), tile fettlers, hand 
dippers (except tiles), printers’ transferers, electrical metallisers, glost 
and biscuit placers on intermittent ovens, biscuit placers on continuous 
ovens and lalns, electrical porcelain glost placers on continuous ovens 
and kilns, burnishers, on-glaze and underglaze decorators, slip dippers,
fully automatic tile press attendants, silk screen decorators ..............

Group F.5—Towers, throwers’ assistants, turners’ assistants, fettlers 
(except tiles), spongers, stickers-up, lathe treaders, over-lookers and 
greenliouse women, lookers-to-ware (except electrical porcelain), 
scoUopers, handlers (by hand), covermakers and spoutmakers (J. & R.), 
tile pressers, electrical porcelain casters, pressers, fettlers, glazers, 
cleaners, turners, sanders, dust sievers and extruders (small-ware only
/.e., weight of extrusion and carrying board under 20 lbs.) ..............

Group F.6—Platemakers, saucermakers, casters (except electrical porce
lain), dishmakers, cup and bowl makers, jiggerers and jolliers, turners 
(except electrical porcelain), tile dippers and mottlers (hand), aero- 
graphers, groundlayers, printers, omamenters and flowermakers, 
tube liners, pattern gilders!]! ••• ••• ••» ...

s. d.

1 11

1 H i

2 H

Note.—The rates became operative from 30th March 1964.
H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
in 5 days.

G eneral Increase 
All earnings are subject to a plusage of 431 per cent.

G uaranteed Employment
All operatives who have been continuously employed for not less than four weeks are, 

subject to certain conditions and qualifications, guaranteed employment for a period of 4 days 
in each “ settling ” week.

P ieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

not less than 20 per cent, above the basic hourly rate appropriate to the occupation in which 
the operative is engaged. Pieceworkers temporarily employed on time-work in their normal 
occupation are to be paid at the rate of their average piecework earnings during the preceding 
four weeks. If they are transferred to an occupation other than their normal one, they are 
paid at the basic hourly rate for such occupation or for their normal occupation, wlfichever 
is the higher.

Maintenance Workers
Under an agreement between the British Pottery Manufacturers’ Federation and the 

Amalgamated Engineering Union the rate for skilled engineering maintenance fitters employed 
in pottery factories is 234s. 6d. a week operative from 6th January 1964. Tile die fitters in tile 
factories receive the skilled engineering maintenance fitters’ weekly rate plus a further 7J per 
cent.

* The rates are exclusive o f cost-of-living payments of 7d. an hour for men and 3|d. for 
women and the general increase of 43f per cent, referred to below the Table, 

t  Warehouse workers having control of books and orders are paid 7s. 6d. a week extra.
X Freehand gilding in gold only.
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PROCESSLVG—GREAT BRITAEV*
[Agreements o f  the National Joint Council for the Glass Processing Industry]

Class of Worker

Standard Hourly Rates of Wages

Men, 20 years and over:—
Group 1:—

B r i l l i a n t  c u t t e r s ,  w r i t e r s ,  S ta in e r s  a n d  
g i ld e r s  c a p a b l e  o f  s e t t i n g  o u t ,  e m 
b o s s e r s  c a p a b l e  o f  m ix in g  o w n  a c id s  
a n d  d e c o r a t i n g  in  m o r e  t h a n  o n e  
t o n e ,  s a n d b l a s t e r s  a b l e  t o  w o r k  in  
a n y  d e p t h  ( / .e . ,  m a t t  f in is h ,  c o l o u r  
d e p t h ,  p h a n t o m  d e p t h  a n d  p e p p e r 
in g ) ,  k i l n  f i r e r s  a b l e  t o  m ix  a n d  a p p l y  
c o l o u r  a n d  e n a m e l  a n d  t o  c o m p l e t e
a l l  f i r in g  a n d  a n n e a l i n g  ...............

Group 2:—
Bevellers, silverers, siders, cutters, 

leaded light makers and specialist 
fixers, foil and glue paper cutters, 
silk screen operatives, 1st grade 
(complete process), colour sprayers 
(being required to mix) ...............

Silk screen operatives, 2nd grade 
(operating screen and roller pro
cess) ■«» ••• ««• •••

Embossers’ assistants, sandblasters’ 
assistants ••• ••• • • •

Silverers’ assistants, other than clean-
6rS"Up •••

Group 3:—
Leaded light cementers and packers ...
General labourers, loaders, sand- 

washers and cleaners-up ...............

— —— ■ ' - ■ 1 ■ 
London Areaf

Basic
Rate

Rate including 
cost-of-living 

bonus§

s. d. s. d.

4 6 i 6 8

4 2 i 6 3

3 U i 6 0

3 lOJ 5 11

3 9 i 5 10

3 8 5 7

3 7 5 6

Provincial Areat

Basic
Rate

s. d.

Rate including 
cost-of-living 

bonus§

s. d.

5 10

N ote.__ T̂he rates became operative from 5th February 1964 and relate to the official index
o f retail prices figure of 121. The basic rates are to be increased by 4d. an hour from 
4th November 1964.

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 42 (41 from 4th

November 19^), to be worked in 5 or 5^ days.
P ayment-by-R esults W orkers

Payment-by-results schemes or bonuses are to be such as may be reasonably expected to 
enable an operative working on an individual bonus scheme to earn at least 30 per cent, more 
than the appropriate current standard time rate, and operatives working on a collective bonus 
scheme to receive among them as a whole at least 20 per cent, more than the wages which they 
would be entitled to receive among them as a whole at the appropriate current standard time 
rates. No worker is to receive less than the wages to which he or she would be entitled at the
appropriate current standard time rate.

N ight  W orkers
Workers on night shifts, other than those worked on a three-shift system, are paid an 

allowance of 6d, an hour, which is not to be reckoned as wages for calculating overtime, 
payment by results, etc. This rate does not apply where night-shift rules for a shipyard are
applicable.

W omen
Women, 20 years and over, employed on all operations on which female labour is permitted, 

are paid 75 per cent, of the rate of 6s. Od. an hour in the London area and of 5s. lOd. an 
hour in the provincial area, calculated to the next jd . above.

Defined as including operations used in the conversion of plate glass and other flat gl^ses 
or substitutes into mirrors, shelves, decorative glass and similar products, including (in those
areas where it is customary) the specialist fixing of such products. ^

t  The whole of the area within a circle having a raffius of 25 miles from Channg Cross
including the whole of any towns intersected by this circle. * i

% The London rates apply in the Liverpool area to all classes of operatives except general
labourers, loaders, sand-washers and cleaners-up. . _  , , . *

§ The cost-of-living bonus is subject to variation in February and August each year in
accordance with movements of the average of the official index of retail pnces (converted to
January 1956 =  100) respectively for the periods July to December and January to June
immediately preceding.
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GLASS CONTAINER M ANUFACTURE— GREAT BRITAIN
[Agreements o f the National Joint Industrial Council fo r  the Glass Container Industry]

Minimum Hourly Rates (
for Day Workers

London
District

Other Districts in 
Great Britain

M en, 21 years and over:—
s. d. s. d.

General labourers ......................................... 4 7 4 5 i
Lister or similar truck d r iv e r s ............................ 4 8 4 6 i
Batch mixers, boilermen or stokers ................ 4 9 4 7 i  

4 7Sorters .. • ... ... ... ,., ... 
Founders, gas makers and fumacemen:—

4 8 i

Up to 20 tons daily melting capacity 4 Si 4 7
Over 20 tons daily melting capacity................ 4 9^ 4 8

Women, 21 years and over ............................ 3 5 i 3 4

N ote.
1963.

■The rates became operative from the first full pay period following 1st September

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42 for day

workers, to be worked over 5 or 5 i  days or any other period by local agreement. The great
majority of shift workers are employed on a continuous process system usually in 3 shifts o f 8
hours each, operated by a rota of 4 crews or “sets” of workers. The 4 sets average 42 hours a
week. Some factories operate with 3 sets averaging 56 hours a week and others with 7 half
crews or 3^ sets averaging 48 hours a week. In the latter two cases all hours in excess o f 42 are 
paid at overtime rates.

P ieceworkers
For skilled male workers on semi-automatic, hand machine or mouth-blown work the piece- 

work prices are 9̂. to yield, to workers of ordinary ability, at least 43s. 8d. an
J Workers are paid 41s. Od. an 8-hour

shift (3 sets), 41s. 4d. (3  ̂ sets) or 42s. 4d. (4 sets) when, through no fault of their own, they fail 
to earn these amounts.

For men operating automatic machines bonus rates (where paid) are to be such as to yield
ordinary ability, hourly averages of at least 5s. 2Jd. 

n  5s. 4Jd (4 sets) on machines with 5 moulds or more and 5s. Od.
(3 sets), 5s. Ô d. (3J sets) and 5s. 2d. (4 sets) on machines with less than 5 moulds. These

f^^^^,^teed minimum average hourly earnings of 4s. lU d . (3 sets), 5s. Od.
2 ^ 1  m i  machmes with 5 or more moulds and of 4s. lOd. (3 sets),
4s. lO^d. sets) and 5s. Od. (4 sets) on machines with less than 5 moulds.

o f p i^w orkers piecework prices (as distinct from production bonuses)
S e  ^ a s i? t iS ? r ? te f  ̂  workers o f ordinary ability at least 25 per cent, above the appro-

For factories in the London District all rates are increased by 1 ̂ d. an hour.

Shift Workers

d a * S S r r a t 7 & t h = “  TO of “"o™ 'l>=
......................................... 2M. an hour

3 sets of workers............................................................................... 3d
^  sets of workers ............................  o
4 sets of workers.....................................................  | |  ‘ 5  ̂ '

systernSn^a'llo'lS^^ afternoon to early Monday morning on all shift
fo ftlS  three shift allowances, is paid
lor me three Sunday shifts and of 50 per cent, for the other two shifts

99
9 9

99

T u ^ - .  . , Women on Shift Work
DrV hourly rates paid to female two-shift workers, 18 years and over where the
ork was performed by women prior to September 1939, are:— ’

London Other Districts
3s. 7fd. 3s. 6Jd.
3s. 9id. 3s. 8d.

• •  •Lehr hands
Sorters ... ... ...

ld ° r  ^‘Iditional payments are m a d e-3  sets, id .; 3 i sets.
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CEMENT MANUFACTURE—UNITED KINGDOM
Workers other than Maintenance Craftsmen

[Agreements o f the National Joint Industrial Council for the Cement Manufacturing Industry]

Class of Worker
Hourly Rates 

of Wages

s. d.
Able-bodied adult male general labourers ....................................... 5 1
Other classes of able-bodied adult male workers*:—

Process operatives, /.e., workers employed on operations in 
the manufacture, packing and despatch of cement:—

Kiln burners (one kiln)t ...................................................
Other workers ...

Plant operatives, Le., workers employed on the driving and 
operating of machines working under power 

Attendants, i>., workers who are employed at plant to do any 
necessary greasing, oiling, etc., incidental to its proper 
functioning (not including plant operatives listed under 
section (bi) )

Mates, i.e.t workers who are employed as assistants or helpers
to tradesmen or process and plant operatives ...............

Sundry hands, /.e., workers other than those covered in pre
ceding sections

Labourers’ rate 
plus:—
11-2d.

4*5d. or 5-8d.

2-4d. to 11-2d.

2*4d. to 3*4d.

2-9d.

2*4d. to 9’3d.

Note.—The rates became operative from the first full pay week commencing on or after 
9th March 1964.

Hoxjks of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42. Six and seven 
shift systems are operated and extra time rates are paid for all week-end working, i.e., time-and- 
a-half between 12 noon and 12 midnight Saturday to day workers and shift workers and 
double time on Sunday to shift workers.

Pieceworkers

Piecework prices or bonuses are such as to enable a workman of average ability and under 
normal conditions to earn at least 25 per cent above his ordinary time rate. When piecework 
is not available the agreed hourly rates are paid.

G uaranteed Wages

Provision is made, subject to certain specified conditions and qualifications, for all full-time 
workers to be guaranteed a weekly sum of 42 times the worker’s ordinary hourly time rate, 
exclusive of extra time rates, shift allowances, piecework earnings above time rates, bonuses 
or other additional payments.

Shift Workers
Adult male shift workers are paid additional allowances of 5*7d. an hour on the three 

rotating shift system of 8-hour shifts, on the two rotating shift-system of 12-hour shifts and on 
the two rotating shift system consisting of a day shift and a night shift, and 3Td. an hour on 
the two rotating day-shift system of 8-hour shifts. These allowances are paid in respect of the 
hours actually worked and are not compounded for week-end work or overtime.

N ight Workers
Permanent night workers employed only at n i^ t on ordinary production and servicing jobs 

which also carry day rates are paid at the rate of time-and-one-fifth. This does not apply to any 
night worker whose weekly or hourly rate takes the fact of night work into consideration.

♦ The full list of “ plus rates ” fixed for the various operations is not reproduced for reasons 
of space.

f i d .  extra for each additional kiln when actually under operation by the burner.
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Cement Manufacture—contd.
Maintenance Crafts:

[Agreements between some o f  the principal manufacturers and the Craft Unions concerned]

Class of Worker Minimum Hourly 
Rates of Wages

Fitters, turners, electricians, welders, blacksmiths ............................
s.
6

d.
8 |

Boilermakers (plating and riveting) ...................................................... 6 9i*
Riveters ... ... ... ... ... ... ... ... ... 6 7i*
Holders-up... 6
Pipe fitters (fully skilled) ................................................................... 6 6
Painters and body builders at Beddington .........................................
Blacksmiths’ hammennen ..................................................................

6 8f
6 2 i

Electricians’ mates........................................................................................... 6 0

N ote.—The rates became operative from the beginning o f the first full pay week following 
9th March 1964.

H ours of Work
The hours of work in a full week are 42, exclusive o f mealtimes, for day workers and an 

average of 48 or 56, inclusive of mealtimes, for shift workers.
Shift Workers

Regular shift workers on a three-cycle rotating shift system are paid ordinary time rates 
on the day and night shifts, time-and-a-half from 12 noon to 12 midnight Saturday and 
double time for all ordinary time worked on Sunday.

N ight Workers
Night work, /.e., where men work throughout the night for three consecutive nights or 

more, is paid at the rate o f time-and-one-fifth and the normal week is to be worked in 5 nights.

READY MIXED CONCRETE INDUSTRY— GREAT BRITAIN
[Agreements o f  the National Joint Council for the Ready M ixed Concrete Industry]

Class of Workert

•  • • « •  • •  •  »

• «  •

Drivers of mixing or agitating trucks:
With 4 axles or over ..............
With 3 axles
With 2 a x le s ............................

Drivers of non-agitating or mixing 
With 4 axles or over
With 3 a x le s ............................
With 2 a x le s ............................

Batching operators
Drivers of dumpers, loading shovels or cranes 
Labourers

•  •  •

• • «

Minimum Weekly Rates o f Wages

N ote.— T̂he rates became operative from 1st July 1963.
H ours of Work

The hours of work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
in 5 J days.

G uaranteed Week
Subject to certain conditions and qualifications, the earnings of a worker are to be not less 

than the appropriate minimum basic rate for 42 hours.
N ight Work

Workers whose hours of duty entail employment between 7 p.m. and 6 a.m. are paid at the
rate ot time-and-one-fifth for all time worked between these hours. This allowance is nô  
computable for overtime.

♦ When employed on burning these workers are paid at the normal rate, and when on weld 
mg Id. an hour above the normal rate.

t  The rates of wages of maintenance workers are fixed at individual depot level.
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CAST STONE AND CAST CONCRETE PRODUCTS INDUSTRY
ENGLAND AND WALES

[Agreements o f  the National Joint Industrial Council for the Cast Stone and Cast Concrete
Products Industry]

Class of Worker and District

Labourers or other workers employed in the lowest- 
rated grade*:—

London (within 15 miles o f Charing Cross)
Outside London ....................................................

Road transport workers • •«

Minimum Hourly Rates
of Wages

s. d.

5 0^
4 l l j

Rates laid down in Road Haulage 
Wages Council Wages Regu
lation Orders {see page 194)

N ote.— T̂he rates became operative from 1st April 1964 and are to be increased by 2Jd. an 
hour from 1st April 1965 and by 3d. an hour from 1st April 1966.

H ours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 

in 5 or 5 i days.

G uarantee of Employment

Provision is made in each normal week, subject to certain conditions and qualifications, for 
guaranteed employment for a period not exceeding 34 hours at the appropriate hourly day
work rate.

P ieceworkers

Piecework rates are to be such as to afford to an average worker an average earning capacity 
of not less than 25 per cent, above the corresponding rate for timeworkers.

Shift Workers

Workers employed on a two-shift system, z.e., between the hours of 6 a.m. and 11 p.m., are 
paid a shift allowance of 3d. an hour. Where workpeople are working on a three-shift 
rotary system, the shift allowance and conditions are subject to local agreement.

N ight Workers

Workers regularly employed on night work, i.e.  ̂ hours worked between 9 p.m. and 6 a.m. 
as distinct from continuous shift hours, are paid time-and-a-quarter of their normal basic rate 
of pay.

The area agreements specify rates for other grades of workers.
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PRE-CAST CONCRETE PRODUCTS INDUSTRY—SCOTLAND

[Agfeements o f  the Joint Industrial Council fo r the Scottish Pre-cast
Concrete Products Industry]

Class o f Worker

Men, 20 years and over: 
Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5

Minimum Hourly Rates
o f Wages

s. d. 

4 11 1

2\-

ncreased by 2J<i. an N ote.—The rates became operative from the first full pay week in April 1964 and are to be 
increased by 2id . an hour in April 1965 and by 3d. an hour in April 1966.

to be worked

d qualifications, for
update hourly day-

tge earning capacity 
en .

Hours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
in 5 or 5J days.

Guaranteed Week

A workman who presents himself for work but is prevented from working by reason o f  
inclement weather, plant breakdowns, non-arrival o f raw materials or other similar causes 
beyond the control o f the parties, is during that week entitled to a minimum wage equivalent 
to 32 hours’ pay at his current hourly rate, provided that if a workman is given one pay-week’s 
notice this “guaranteed week ” provision will not be operative for the subsequent pay week.

PIECEW'ORKERS

Piecework rates are such as to enable a pieceworker o f average ability, skill and experience 
to earn not less than 25 per cent, over and above the appropriate minimum basic time rate.

m. andll p.m.,are 
Dg on a three-shift 
?ement.

Shift Workers

Workers on three-shift or double-shift systems are paid an additional 3d. an hour. Work 
between 12 noon Saturday and 6 a.m. Monday is paid at overtime rates, Le,, time-and-a- 
half to 12 midnight Saturday and double time thereafter.

3 9 p.m. and 6 a.m. 
:ir normal basic rate

Night Shifts

Work on the night shift is paid at the rate o f time-and-one-sixth

Women

Women are paid 75 per cent, o f the corresponding rate for men with plus rates in full.

Grading of Occupations
Grade 1—Labourer.
Grade 2—Concreter, slinger, mixer-machineman, oxy-acetylene burner, wire runner, 

craneman (lifting capacity 15 cwt. up to 30 cwt.), boilerfireman.
Grade 3—Wire tensioner, craneman (lifting capacity from 30 cwt. to 3 ton), boilerfireman 

(with certificate o f qualification).
Grade 4— Steel bender and fixer, craneman (lifting capacity over 3 ton).
Grade 5—Concrete finisher.

. j-
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ASBESTOS CEMENT MANUFACTURE—GREAT BRITAIN

[Agreements o f the Asbestos Cement Section o f  the National Joint Industrial Council o f the
Asbestos Manufacturing Industry]

Minimum Hourly Rates of Wages

Class of Worker
Group 1

(Cowley, Erith, Wat
ford, West Thurrock)

Group 2
(Chalford, Dalmuir, 
Meldreth, Rhoose, 

Tamworth, Trafford 
Park, Widnes)

1S s. d. 1 s* d»
Men, 21 years and over, other than non able- 

bodied men doing light work:—
1111

Grade 0 .................................................... 4 10 4 7J
CJrade 1 ... ... ... ... ... 5 0 4 9 |
CJrade 2 ... ... ... ... ,,, 5 2 4 l l i
Grade 3 .................................................... 5 4 5 I f

Women, 18 years and over, doing recognised
women’s work ........................................ 3 5i 3 4

Note.—The rates became operative from the beginning of the first full pay period com
mencing on or after 16th June 1963.

Hours of Work

The hours of work in a full week, exclusive of mealtimes for day workers and inclusive of 
mealtimes for shift workers, are 42, to be worked in 5 or 5̂  days. For shift workers the weekly 
hours are the average over a cycle of two or three weeks.

G uaranteed Week

Subject to certain conditions and qualifications hourly paid workers who have been continu
ously employed for four weeks are guaranteed employment at their appropriate basic hourly 
rate of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

P ieceworkers

Piecework rates shall be fixed so that a worker of average ability, skill and experience in the 
class of work concerned can earn at least the graded time rate plus 25 per cent.

Grading of Occupations

The occupations included in the grades are as follows:—
Grade 1—Crate maker, cycloneman (fibre bagger), despatch checker, pipe-moulding machine 

feeder (magnani), right-hand cutter-off (sheeting machine), special cutting sawyer, stores 
checker, wagon battener, weighman (weighbridge clerk).

Grade 2—Ambulance driver, beaterman (hollanderman), fiberiser, fibre grinder, fibre treater, 
pipe machine controller (mazza), pipe-moulding machine man (magnani), shunter, tractor 
driver (fork lift truck).

Grade 3—Cylinder coverer, pipe macliine driver (mazza), sheeting machine driver, sieve 
coverer, steam crane or loco, driver, works driver (occasionally using public highway under 
“ C ” licence), laboratory staff (routine samplers).
Other occupations may be graded by local agreement.
All other occupations not graded are deemed to be Grade 0.

Shift and N ight Workers

The following percentages of the basic day rates are paid to shift workers and night workers 
in addition to their graded rates:—

Continuous night workers and the night shift in two-shift working ... 15 per cent.
Three-shift workers (continuous shifts) ................................................... 10 per cent.
Other shift workers, 6 a.m. to 2 p.m. and 2 p.m. to 10 p.m. shifts not part 

of a three-shift s y s t e m ............................................................................5 per cent.
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HOME GROWN TIMBER TRADE—ENGLAND AND WALES

[Agreements o f the National Joint Industrial Council for the Home Grown Timber Trade]

Class of Worker
1

Minimum Rates of Wages
!

Forest Workers and H auliers:—  i
,  Per week 
1 s. d.

Men, 21 years and over:— |
Skilled f e l l e r s .................................................... 221 8
Mechanical drivers in the woods ............... 212 8

. . .  . . .  . . .  . . .  . . .  . . . 206 8
Other men working in the woods ............... 201 8

Women, 19 years and over (other than those
doing full men’s work) ........................... 151 3

1

Class A Mills 
(Port-City)

1

Class B Mills 
(Town and Country)

Sawmill Workers:—
Per hour 

s. d.
Per hour 

s. d.
Men, 21 years and over:—

Skilled sawyers.................................................... 5 6 i 5 5
Sawyers engaged in cutting pitwood, firewood, 11

slabs and offcuts ........................................ 5 Oi 4 11
Crane drivers (fully mechanical cranes) 5 Oi 4 10^
Mill labourers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 10 4 9^

Women, 19 years and over:—

Machinists (after 9 months’ experience) 4 2 i 4 1
X^abourers ... . . .  . . .  . . . 3 n 3 n

Note.—The rates became operative from the pay week including 2nd December 1963.

Hours of Work

The hours of work in a full week, exclusive o f mealtimes and overtime, are 42. On a two- 
shift system in sawmills the weekly hours, exclusive o f mealtimes, are 42 on the first shift 
and 38 on the second shift, payment for 42 hours being made in each case.

Pieceworkers

Piecework rates, where mutually agreed, are to be such as to enable a worker of average 
ability to earn in the ordinary hours at least 25 per cent, above the appropriate time rates.

N ight Workers

Workers employed solely on night work are paid 20 per cent, above the appropriate day
work rates.

.  >  \

9

1
f

Road Transport Workers
The minimum weekly rates for road vehicle drivers, as from the pay 

2nd December 1963, are as follows:— week including

1 over, according to carrying capacity of vehicle. 
London ... ... 209s. 6d. to 227s. 6d. a week
Class A Mills ... 206s. Od. to 230s. 8d. a week
Class B Mills ... 201s. 6d. to 225s. 8d. a week

Mates, 21 years and over:—
London ... 
Class A Mills 
Class B Mills

•  * 212s. 6d. a week 
209s. 6d. a week 
204s. 6d. a week

\ .
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SAWMILLING
England and Wales (National Agreements)

[Agreements between the National Sawmilling Association and the Amalgamated Society of 
Woodcutting Machinists or the Transport and General Workers  ̂ Union and the National Union

^  ■  9  «  ^  «  ■  V  W r  Vof General and Municipal Workers]

Hourly Rates of Wages

District Qualified adult 
male Woodcutting 
Machinists and 

Sawyers

Adult male 
Sawmill

Labourerst

Blyth, Hartlepools, Humber and District, Liverpool, 
London, Preston District, Tees, Tyne and District,

s. d. s. d.

W<=»arT T WOA •*« •»«
Coventry and District, Gloucester, Leicester and 

District, Northampton, Nottingham and District,

6 K 5 2J

Sheffield, West Riding of Yorkshire ..............
Bristol, Cardiff (including Barry), Newport, Plymouth,

6 1 5 1|

Swansea, Widnes § ................................................. 6 1 —

Berwick-on-T weed .................................................
Barrow-in-Furness, Cumberland, Devon, Dorset, East 

Anglia, Hampshire, Somerset (excluding N.E. part),

6 OJ 5 H

South Coast *•* ... ... •>.
Westmorland .............................................................

6 0 5 U  
5 l |

Note.—The rates became operative from the beginning of the first full pay period following 
1st January 1964.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

in 5 or 5  ̂days at the option of the employers.

N ight Shifts
Woodcutting machinists and sawyers, other than those working during the day, receive 

6d. an hour above ordinary day-time rates when employed on the night shift, /.e., work com
mencing after 9 p.m.

Women
The rate for women labourers, 19 years of age and over, is 3s. 8 id. an hour,

* The agreements do not apply to sawmilling firms normally engaged in the production 
and conversion of home-grown timber {see page 137).

t  Defined as labourers of 21 years of age and over handling timber after its initial piling 
in the sawmill yard.

t  In Liverpool an additional id. an hour is paid as compensation for loss of overtime 
privileges.

§ In Widnes the rates for labourers are fixed by local agreement and, as from 6th January 
1964, were 5s. Od. an hour for sawmill labourers and 5s. 2d. an hour for timber yard labourers.
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Sawmilling—contd.
Manchester and District

[Agreements between 
Amalgamated Society

Class of Worker
/

Hourly Rates of Wages

•  • »

Woodcutting machinists ...
Timber yard labourers ...
Slingers (regularly employed as such) 
Power driven crane drivers 
Fork lift truck drivers:—

Carrying capacity of under 30 cwt. 
Carrying capacity of 30 cwt. and o’

■  ■ •  ♦

•  •  •

ft ft •  • •  •

• «

•  ft • ft ft •

ft ft

N ote.—The rates became operative from 2nd March 1964. In November 1964 and 1965 
the rates for woodcutting machinists are to be increased by 3d. and 2|d . an hour respectively. 
On the same dates the other rates are to be increased by 2d. and Id. an hour.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42., to be worked 

in 5 or 5 J days. These hours are to be reduced to 41 in November 1964.

ft—Scotland
[Agreements between the Scottish Timber Merchants^ and Sawmillers^ Association and the 
Amalgamated Society o f Woodcutting Machinists or the National Union o f  General and Municipal

Workers and the Transport and General Workers^ Union]
• -j

Class of Worker

•  •  • •  •  • •  • »

Men:—
Woodcutting machinists and sawyers 
Labourers, 19 years and over...

Women :—
Woodcutting machinists and sawyers ..........................
Labourers, 19 years and over, after 9 months’ employment

Hourly Rates of Wages

s. d.
5 n
4 n

4 3
67% of male labourers’ rate

i  i
Lf]

N ote.—The rates became operative from the pay day in the week ending 11th May 1963.

Hours of Work
The hours of work in a full week are 42, to be worked in 5 or 5 i  days at the option of the 

employer.
N ight Shifts

Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 
time rate. This applies when five consecutive nights have been worked.

D ouble-D ay Shifts
Workers employed on double-day shifts are paid overtime rates for all hours worked prior 

to or after normal day-time working hours.
y

Northern Ireland
.  .  i .  V* ■

.  V  - f t

[Agreements between the Northern Ireland Timber Importers^ Association and the Amalgamated 
Society o f Woodcutting Machinists or the Amalgamated Transport and General Workers^

Union]

f t  '  * •  .  .  •  '  V . * *  ’  • •  ■

Class of Worker Hourly Rates of Wages

Woodcutting machinists and sawyers ... 
Storemen and labourers, 21 years and over

•  •  • • «

 ̂ ^  ft >

'  • . .

A  ^  »

N ote. sawyers became
January 1964 and for storemen and labourers from 20th January 1964.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

in 5 days.
* Workers operating high speed machines or high speed saws receive an additional payment 

o f 3s. a week.
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FURNITURE MANUFACTURE
Great Britain*

[Agreements between the British Furniture Trade Confederation and the National Federation 
o f  Furniture Trade Unions, being respectively the employers'* and workers* side o f  the British

Furniture Trade Joint Industrial Council]

Class of Worker

Total Minimum Hourly 
Payment for Time Workersf

London
District^

Rest of 
Great Britain

Men, 21 years and over;—
s. d. s. d.

Journeymen •»• • • • • • • ■. • . • ■ ... . • ■ 6 3 6 1
Qualified packers and hand sandpaperers ............... 5 lOi 5 9
Labourers and porters ....................................................

Women, 20 years and over:—
Polishers, upholstery cutters, loose cover cutters, soft , 

furnishing cutters, carpet machinists, caners, hand 
sandpaperers, sewers, sewing machinists, cushion fillers, 
and women fixing fabrics to radio cabinet frets and

5 7 i

11

1

5 6
41
1
1

t
I

similar jobs (joumeywomen) .........................................................................................................................................................................................................................................................................................................................................................................I
Labourers, porters and other women on non-productive

4 8 i 4 6 i

\̂ ^̂ r̂l( . . .  ... . . .  ... ... ... . . . 4 21 4 H

Note.--The rates and hours became operative from the first full pay week in April 1964. 
The rates are to be increased in June 1965 and 1966 when at each date 3d. an 'hour is to be 
added to the supplementary cost-of-living allowance.

Houks of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 41 on day shifts 

and night shifts, to be worked over 5 or 5  ̂ days, and are not to exceed 41 on double-day 
or three-shift systems. These hours are to be reduced to 40 in June 1965.

Payment-by-Results Workers
Times fixed for individual jobs are to be such as to enable an average worker by appropriate 

effort to earn at least 25 per cent, more than the appropriate basic rate. Collective bonus 
schemes are to be such as to enable a group of workers to receive among them as a whole at 
least 15 per cent, more than they would receive among them as a whole at the appropriate 
basic rates. No worker under any scheme of payment by results is to receive less than the 
appropriate minimum hourly payment for those not working under such a scheme.

Shift Workers
On double-day shift and three-shift systems workers are paid allowances of 2^d. an hour 

on the day shifts and 9d. an hour on the night shift (10 p.m. to 6 a.m.). These allowances are 
not computable for overtime.

Night Shifts
Workers employed on night shifts (other than night shifts worked on three-shift systems) 

are paid an allowance of 9d. an hour which is not computable for overtime, etc. This is not 
applicable where night shift rules for a shipyard apply. Night shifts are constituted when two 
or more workers are employed exclusively on night work for at least four consecutive nights.

* Separate agreements are in operation for educational and allied woodworking; 
bedding and mattresses; and upholstery, bedding and other fillings materials manufacturing
trends

t  The total minimum hourly payment for male timeworkers, 21 years and over, is made up 
of the basic rate and a supplementary cost-of-living allowance of 2s. 6d. which amount relates 
to the figure of 104*7 for the official index of retail prices (January 1962 =  100) published in 
February 1964. The supplementary cost-of-living allowance is paid to all workers as a separate 
allowance (whether or not engaged on an approved payment-by-results scheme) in respect of 
each hour worked, and is subject to variation in January, April, July and October each year in 
accordance with movements of the official index of retail prices published respectively during 
the November, February, May and August immediately preceding. The rates for women are 
three-quarters of those for men, calculated to the nearest -Jd. in their favour.

i  Within a radius of 20 miles from Charing Cross Station, including the whole of any town 
or village intersected by this circle, but excluding any portion of an area within a radius of 
10 miles from the Guildhall, High Wycombe.
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F urntture Manufacture—cowfi/.

Northern Ireland

[Agreements o f  the Joint Council fo r the Furniture Industry, Northern Ireland]

Class o f Worker Aggregate Minimum Hourly 
Rates o f Wages*

Journeymen .............................
Upholstresses and mattress sewers

• »
• •«

]s[OTE —The rates and hours became operative from the first full pay week in April 1964 and 
relate to the official index o f retail prices figure o f 104*7 for January 1964. These rates are to 
be increased in June 1965 and 1966 when at each date 3d. an hour is to be added to the supple
mentary cost-of-living allowance.

Hours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 41, to be worked 
in 5 or 5 i  days. These hours are to be reduced to 40 from June 1965.

Payment-by-Results Workers

Times fixed for individual jobs  are to be such as to enable an average worker by appropriate 
effort to earn at least 25 per cent, more than the appropriate current minimum time rate. 
Collective bonus schemes are to be such as to enable a group o f workers to receive among them 
as a whole at least 15 per cent, more than they would receive among them as a whole at the 
appropriate current minimum time rates. N o worker under any scheme o f payment by 
results is to receive less than the appropriate current minimum time rate. In addition piece
workers are paid the supplementary cost-of-living allowance for each hour worked.
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BASKET MAKING INDUSTRY—UNITED KINGDOM
[Agreements o f  the National Joint Industrial Council fo r the Basket Making Industry]

Class of Worker

Journeym en............................
Skilled fitters ................
Labourers .............................
Women, 19 years and over ...

• •
• •
• • •

Minimum Hourly Time Rates o f Wages

s. d.
3 10 1 
3 6 i \  
3 4 i  
2 8 i

plus a bonus 
of 44 
per cent.t

N ote.—The rates became operative from the first full pay week in December 1963 and relate 
to the official index of retail prices figures o f 103*6 to 105*5 inclusive.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 44, to be worked 

in 5 days.

* The aggregate minimum time rate for journeymen is made up o f the current minimum time 
rate of 3s. 7d. an hour and a supplementary cost-of-living allowance o f 2s. 6d. an hour for 
all hours worked. This allowance is subject to variation in January, April, July and October 
each year in accordance with movements o f the official index o f retail prices (January 1962=  
100) published respectively during the November, February, May and August immediately 
preceding. The rates for women are two-thirds o f those for men.

t  The bonus is subject to variation in accordance with movements o f the official index of 
retail prices (January 1962 =  100).
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EXHIBITION INDUSTRY—GREAT BRITAIN
[Agreements o f the National Joint Council for the Exhibition Industry or the

National Exhibition Electrical Joint Industrial Council]

Class of Worker Standard Hourly 
Rates of Wages

Men :— s. d.
Craftsmen ......................................................................................... 7 11*
Labourers .........................................................................................
Other classes of workerst:—

7 2*

Signwriters including show card and ticket writers ...............
Full-time specialist production artists (capable of producing

8 2*

finished art work) and specialist full-time model makers 
Silk screen printers:—

8 4i*

T echnicians......................................................................................... 1 11*
Printers ......................................................................................... 7 84*

Journeymen electricians ................................................................ 4

8 1
Adult mates ......................................................................................... 7 3

Note—The rates became operative from 5th April 1964 (6th April 1964 for electricians and 
mates).

Hours of Work
The normal working hours, excluding mealtimes, are 40 a week, to be worked in 5 days.

Guaranteed
An operative who has kept himself available for work throughout the normal working hours 

of each working day of any pay week, but has been prevented from working by reason of 
inclement weather, plant breakdown, non-arrival of materials or similar causes beyond the 
control of the parties, is paid half his hourly rate for the time so lost, subject to a minimum 
payment during the week of not less than 40 times the hourly wage rate and subject to certain 
other conditions and qualifications.

Tool Money
The following workers who supply and maintain their own tools are paid tool allowances as 

follows:—
Carpenters and joiners, 2s. 6d. a week; plumbers. Is. l id.  a week; bricklayers, masons and 

plasterers, Is. 3d. a week; painters, Is. 3d. a week (overall and tool allowance).

* The rates are subject to variation in February each year in accordance with the movement 
of the average of the figures of the official index of retail prices (converted to January 1956=100) 
published during the period January to December immediately preceding.

t  These rates apply to operatives in membership of the Sign and Display Trades Union who 
may be engaged from time to time on exhibition work. A brush and tool allowance of Is. lid.  
a week is paid to operatives who supply their own tools.
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COOPERING— GREAT BRITAIN AND BELFAST

[Agreements o f  the National Joint Industrial Council o f  the Cooperage Industry]

Class of Worker and District Minimum Hourly Rates of Wages

Journeymen :—
s. d.

London ••• ••• •*• ••• ••• 6 3*
Elsewhere • * • • • • ■ • - • ■ • • • • 6 2*

IsIote.—The rates became operative on the first pay day following 4th May 1964 and will 
continue unchanged until April 1965.

H ours of Work
The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 

over 5 or 5 i  days.

P ieceworkers
Piecework rates are to be such as to enable a worker 

33J per cent, over the national minimum day-work rates.
ability to earn at least

wked in 5 days. VENEER PRODUCING AND PLYWOOD MANUFACTURE
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[Agreements o f the National Joint Industrial Council for the British Veneer Producing and
Plywood Manufacturing Industry]

Class of Worker

Minimum Hourly Rates of Wages in
London

(within 25 miles o f Charing Cross)

Men, 20 years and over:— 
Approved inspectors, grade I 
Machinists ...............

Labourers .....................................................
Women, 19 years and over, after 3 months’ 

employment ....................................................

Time Rates
Payment-by-ResuIts 
or Bonus Schemes

s. d. s. d.

5 5 i 5 3 i
5 Oi 4 lOi

or or
5 4 i 5 2
4 10 4 8 i1
3 l i 3 6

N ote.— T̂he rates became operative from the first pay day after 5th August 1963.

H ours of Work
The normal working week for day workers consists of 42 hours, exclusive of mealtimes and 

overtime, to be worked in 5 or 5J days. For shift workers the hours are not to exceed 45, 
inclusive of meal breaks, when averaged over 3 shifts.

Shift Workers
Three-shift workers are paid the day-time rate plus 

and the day-time rate plus 20 per cent, for the night
2^d. an hour for the two day shifts 
shift.

N ight Workers
The normal hours on night work, which are not to exceed 42 over 5 nights, are paid at the 

day-time rate plus 20 per cent.
Provincial R ates

Provincial rates are Id. an hour less than the London rate.

Coopers taken from the block and engaged on the repair or re-erection of vats receive 
an extra payment of 8d. an hour whilst so employed.
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WOOD BOX, PACKING CASE AND WOODEN CONTAINER
MANUFACTURE

England, Wales and Northern Ireland
[Agreements o f the Joint Industrial Council o f the Wood BoXy Packing Case and

Wooden Container Industry]

Class of Worker

Sawyers and woodcutting machinists ...............
Box and packing case makers, printing, branding, 

handholing, dowelling and nailing machinists 
f^abourers ••• ••• ••• ••• ••• •••

National Minimum Hourly 
Rates of Wages*

Men, 21 years 
and over

Women, 21 years 
and over

s. d.

5 3|- 
4 Si

N ote.—The rates became operative from the first pay day following 5th August 1963.
Hours of Work

The hours of work in a normal week, exclusive of mealtimes and overtime, are 42, to be 
worked in 5 or 5i days.

Pieceworkers
Piecework rates are to yield not less than 25 per cent, over and above the appropriate hourly 

rate.
Shift Workers

Day-shift workers are paid an additional 12  ̂per cent, of basic rates.
N ight Workers

Night-shift workers are paid at the rate of time-and-a-quarter, provided not less than five 
nights are worked. Each shift consists of 8 hours excluding one hour for meals.

Road Transport Workers
Drivers of “ C ” licensed vehicles of less than 5 tons carrying capacity are paid the rate for 

packing case makers.

Scotland
[Agreements between the Scottish National Federation o f Packing Case Manufacturers and the 
Amalgamated Society o f Woodcutting Machinists or the National Union o f Packing Case

Makers {Wood and 77//), Box Makers, Sawyers and Mill Workers]

Class of Worker Minimum Hourly Rates of
Wages

Journeymen : 
Machinists
Sawyers and casemakers ......................................

Women, 18 years and over, after 9 months’ employment: 
h4ach-inists ... ••• ••• **•
Casemakers ... ... ... ••• •••

• • •

3 IH-

N ote.— T̂he rates became operative from the first pay week in June 1963 and will continue 
until 30th April 1964.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42.

Night Shifts
Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 

time rate. This applies when five consecutive nights have been worked.
D ouble-Day Shifts

Workers employed on double-day shifts are paid overtime rates for all hours worked prior 
to or after the normal daytime working hours.

* In some districts (e.g., London and Liverpool) higher minimum rates are observer 
on local agreements in operation before the formation of the Joint Industrial Council.
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PAPER MAKING, PAPER COATING, PAPER BOARD AND
BUILDING BOARD MAKING—UNITED KINGDOM*

Agreements between the Employers'' Federation o f  Papermakers and Boardmakers and thê  
National Union o f  Printing, Bookbinding and Paper Workers, the Transport and General Workers* 
Union and the National Union o f  General and Municipal Workers, and in the case o f  skilled

craftsmen the appropriate craft Trade Unions concerned]

Class of Worker
Rates of Wages

Day work
Double 

day shift Three shift

1 s. d. s. d. s. d.
Men, 21 years and over:—

5 2 |t 5 9 i 5 9 iClass 1 occupations .........................................
1 • • •  « « »  

ft %  X  « •
4 9 i 5 3^ 5 3 i

7  7  7  »

2 ,, • • • • • • • • • 4 6 i 5 0 | 5 Of
7  7  *  w

„ 3 „ 4 5 i 4 H i 4 H i
Women, 18 years and over ............................ 3 2 i —

Skilled craftsmen on maintenance work:— 1

1
1

1

1

Group I millst ........................................ 5 10 6 2 6 4
,, II „ J 5 9 6 1 6 3

N ote.—The rates became operative from the beginning of the first full pay period following 
8th March 1963.

H ours of Work
The hours of work in a full week are 42, exclusive of mealtimes, for day workers, to be worked 

over 5 i days, and an average of 42, inclusive of mealtimes, over the cycle o f shifts for shift 
workers.

Short T ime Working
Provision is made, subject to certain conditions and qualifications, to safeguard a worker 

against being “stood off” without pay for more than 2 days or shifts, as the case may be, 
in any one pay week, unless he has been given at least one week’s warning from any making-up 
day that he is liable to be “stood off ’’ without pay for a longer period.

P ieceworkers
Piecework prices are to be such as to enable a worker o f ordina^ ability, working with 

reasonable diligence, to earn not less than 25 per cent, above the minimum rate for a time- 
worker o f the same grade or age. A pieceworker is defined as a worker who is paid principally 
by piece rates fixed for the work upon which he or she is engaged.

Semi-skilled Workers on M aintenance
The following classes of adult male workers employed whole-time in the maintenance

departments are paid the actual minimum Class 2 rate (or l^d. an hour above the starting
rate for unskilled workers in the mill in which they are employed, whichever is the greater):—
fitters’, electricians’, carpenters’ or bricklayers’ mates (subject to certain conditions), heavy
gang (after 6 months’ continuous employment as such), engineers’ and electrical stores atten
dants.

Full-time engineering machinists are paid the actual Class 1a rate (or 3^d. an hour above 
the starting rate for unskilled workers in the mill in which they are employed, whichever is the 
greater).

G rouping of Occupations
Examples of the grouping of occupations are as follows:

beatermen in paper mills and in continuous
process board and building board mills.

Class 1a occupations include (among others) machinemen and beatermen in intermittent 
process board and building board mills, coating machinemen, pasting machinemen, 
colour mixers responsible for colour matching, satin white mixers in paper coating mills 
and guillotine men in paper coating, intermittent, continuous process and board mills, 
turbine drivers and leading stokers, etc.

Class 2 occupations include (among others) first beater assistants or droppermen, cutter- 
men and calendermen in intermittent process board and building board mills and crane 
drivers, oilers and greasers, etc.

Class 3 occupations include (among others) loaders, sheet carriers, labourers, ashwheelers 
and gantrymen, etc.

Ex^pt one-machine brown mills in Scotland, 
t  This rate applies only to hand-made paper mills. 
t  The mills included in each group are specified in the agreement.
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FIBREBOARD PACKING CASE INDUSTRY—UNITED KINGDOM
[Agreements between the Fireboard Packing Case Employers' Association and the National 
Union of Printing, Bookbinding and Paper Workers and the National Union of General and

Municipal Workers^

Minimum Hourly Rates of Wages

Class of Worker Day work Double-day
shift

Night shift in con
junction with double

day shift

M en, 21 years and over:—•
s. d. s. d. s. d.

Class I occupations .......................... 5 10 6 6k 6 9i
Class II occupations.......................... 5 3 5 11 6 1
Class III occupations .............. 5 0 5 7i 5 10
Class IV occupations .............. 4 9 5 4 5 6i
Class V occupations.......................... 4 6i

•

5 U 5 3i

Women, 18 years and over .............. 3 4 3 8f

N ote.— T̂he rates became operative from the beginning of the first full pay period following 
9th October 1963.

Hours of Work

The normal working week for day workers is 42 hours and for shift workers an average 
not exceeding 42 hours over the cycle of shifts.

Pieceworkers

Piecework rates are to be such as to enable a worker of average ability, working with reason' 
able diligence, to earn not less than 15 per cent, above the adult basic time rate of wage appli
cable to the occupation in which the worker is engaged.

N ight Workers

A night worker (as distinct from a shift worker on nights) who is required to work contin
uously at night, or at night alternating with normal day work, is paid time-and-a-quarter for 
all normal night hours worked, calculated on the plain time day-rate of the worker concerned.

London Rate

For workers employed within a radius of 15 miles from Charing Cross the rates quoted in 
the Table are increased by 2d. an hour on day work, 2id. an hour on double day shifts and 
2̂ 'd. an hour on night shifts in conjunction with double-day shifts.

G rouping of Occupations

The grouping of occupations is as follows:—
Class I—Minders of double backing corrugator and solid board laminator over 63 inches in

width and printer slotter (solid and corrugated).
Class II—Minders of double backing corrugator and solid board laminator up to and in

cluding 63 inches in width and fully automatic cutting and creasing machine; assistant 
minders of double backing corrugator over 63 inches in width and printer slotter (solid and 
corrugated); forme or die makers and designer sample makers.

Class III—Minders (other than in Classes I and II), assistant minders of double backing 
corrugator up to and including 63 inches in width and solid board laminator; machine 
setters, lift truck drivers and crane drivers.

Class IV—Machine operatives, paste mixers (responsible for weighing or measuring quanti
ties), reelmen and spindlers (solid and corrugated), feeders (with responsibility for starting and 
stopping machines), checkers (intake and despatch) and rider controlled truck drivers 
(other than fork lift) if regularly so employed.

Class V—Porters or labourers.
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PAPER BAG INDUSTRY—GREAT BRITAIN
Wages Council

[Paper Bag Wages Council (Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

M en, 21 years and over:—
Machine tacklers, after years’ experience - ■ • 
Paper bag cutters or slitters, after 2 years’ ex-

••• ••• ••• 
Hydraulic pressers, stock keepers, packers or 

despatchers, after 2 years’ experience 
Other workers • • - • • - • • • • ■ ■ • ■ •

Women, 18 years and over, after 1 year’s employ-
• • •  • • •  • • •

Per week
s. d.

221 0

196 6

186 0
180 0

130 6

Per week 
s. d.

Note.—The rates became operative from 4th October 1963.
H ours of W ork

The weekly hours o f work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5^ days. The weekly 
rates specified are subject to a proportionate reduction according as the number of hours 
in any week is less than 42.

S hift W orkers
The minimum rates of workers on a daily two-shift system are one-quarter more than 

the rate otherwise applicable (one-eighth more when engaged in making multi-wall paper 
bags of three or more ply).

National Agreement
[Agreement between the British Paper Bag Federation and the National Union o f Printings
Bookbinding and Paper Workers and the National Society o f Operative Printers and Assistants]

1

Minimum Weekly Time 
Rates of Wages

Class of Worker London
(within 15 miles 

of Charing Cross)
Provinces

s. d. s. d.

247 6 240 0
221 6 214 0
206 6 199 0
196 6 189 0

138 0 133 0
143 0 138 0

M en, 21 years and over:—
Class I.—Tackier, capable of and required to set, 

make ready, adjust and keep running paper bag 
machines with or without all forms of printing or 
other attachments, and in superintending and 
carrying through all operations that can be 
performed in whole or in part by such machines. • •

Class II,—Cutter, guillotine operator, slitter
Class III.—Stockkeeper, packer or despatcher
Class IV.—Workers other than those specified above 

Women :—
18 years and over ....................................................
22 years and over, with 4 years’ experience . ■ •
N ote.—This agreement became operative from the beginning of the first full pay period 

following 21st June 1963.
H ours of W ork

The normal weekly hours of work in respect of which the above rates are payable, and
beyond which overtime rates are payable, are 42, which may be worked in 5 or days. For
shift workers the average weekly hours over a cycle of shifts may be less than 42 hours and in
such cases the weekly rates shown above are reduced proportionately before the shift differential 
IS applied.

Pieceworkers
Piecework rates are fixed so as to enable a worker of average ability working with reasonable 

diligence to earn not less than 16f per cent, above the basic time rate of wage for the occupations.
Shift W orkers

For shift workers, the percentage additions to the agreed rates of wages in proportion to the 
hours worked are 20 per cent, on the double-day shift and 25 per cent, on the night shift.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  Pieceworkers are to be paid piece rates each of which would yield, in the circumstances of 
the case, to an ordinary worker at least as much as the general minimum time rate.

y
• V



•  «
• •

i

%0̂,3

J 1W
•« I - . ( .

'̂ 'v:, v v
-  M  . . - ,  A-

‘♦-?v -̂4
• a « fa

', i'

>•
I/:-

(P

«

PAPER BOX MAKING

Great Britain
[Paper Box Wages Council (Great Britain) Wages Regulation Order]* , o f

Class of Worker
1

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

M en, 21 years and over:—
Per week 

s. d.
Per week 

s. d.
Machine minders on carton cutting and creasing 

machines fitted with fully automatic feeders, or 
carton automatic gluing machines on carton 
manufacture; forme setters or die makers, or 
designer sample makers on carton or rigid box 
manufacture; machine minders of double 
backing corrugated board machine over 63 
inches wide on fibreboard packing case manu
facture, after 2 years’ experience .............. 205 6 t

Machine minders of carton or rigid box cutting 
and creasing machines or head stock keepers, 
on carton or rigid box manufacture; guillotine 
cutters or machine minders of automatic 
windowing machines on carton manu
facture; machine minders of box wrapping 
machines or quad stayer machines on rigid box 
manufacture; machine minders of solid board 
laminating machines or double backing cor
rugated board machines up to and including 
63 inches in width or fully automatic cutting 
and creasing press with automatic feeder and 
stripper, forme setters or die makers, head 
stock keepers, designers and sample makers on 
fibreboard packing case manufacture, after 2 
years’ experience ..................................... 197 6 t

Makers of sample boxes and cartons and other 
machine minders on carton and rigid box 
manufactiu*e; guillotine cutters or shear 
cutters and other machine minders on fibre- 
board packing case manufacture; drivers of 
fork lift trucks, after 2 years’ experience ... 189 6 t

Other workers (including workers employed in 
comer cutting, punching or paper snipping 
or in the manufacture of fibreboard packing 
ĉ tses j ... ... . . .  ... ... . . . 172 6 188 3

Women, 18 years and over, after 1 year’s employ-
4 4 4  • • • 124 0 135 3

i n t e r s ,

lotioe MfflbiD«*

MEN, 21
Die"e'inakefi,/°®̂ rkeR 9“

• « L ' S V ' . ’
case only2  bead

orA°Ojageot2lye^ -

Women, other than learwR

t;o „ ,_ T h e  rates became open

The Meekly houR of work in 
which overtime rates are payable,

’ For the full details of the lega 
tions attached to them, reference 
at H.M. Stationery Office.

t  Workers employed on carton 
raachine or a carton cutting and i 
an additional amount of 8s. Od. a

N ote.— T̂he rates became operative from 9th May 1962.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5, 5J or 6 days. The weekly 
rates specified are subject to a proportionate reduction according as the number of hours in 
any week is less than 42.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on s ie  at H.M. Stationery Office.

t  Pieceworkers are to be paid piece rates each of which would yield, in the circumstances 
the case, to an ordinary worker at least as much as the general minimum time rate.

I ,
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Paper Box M aking—contd.

Northern Ireland
[Paper Box Wages Regulation Order {Northern /re/artc/)]*

/

Class o f Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per week Per hour

M en, 21 years and over:—
Die makers, forme setters, shear cutters, guil

lotine cutters, workers on {a) rotary cutting, 
{b) scoring, when combined with rotary cut
ting, or (c) slitting and rewinding (in each 
case only when the operator sets the machine), 
machine minders and head stock keepers, with 
2 years’ experience after the completion o f *

s. d.

1

s. d.
1

1
1

)1

11
1

leamership ••• ••• ••• ••• . . . i  
Other workers, with 1 year’s employment after 1

189 6 t

the age of 21 y e a r s ..........................................
i

168 0
1

Women, other than learners ............................. 118 6 2 lOi

Note.—The rates became operative from 11th May 1962.

Hours of Work

The weekly hours o f work in respect o f  which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5^ days.

For the full details o f the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders, copies o f which are on sale 
at H.M. Stationery Office.

t  Workers employed on carton forme making or in charge o f an automatic carton gluing 
machine or a carton cutting and creasing machine fitted with fully automatic feeder are paid 
an additional amount o f 8s. Od. a week o f 42 hours.
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WALLPAPER MANUFACTURE—ENGLAND

[Agreements o f the Wall Paper Makers^ Industrial Council]

Class of Worker

.V

Men, 21 years and over:—
SkiUed

20-, 18- and 16-coIour printers (surface dept.), 8-colour 
printers (sanitary dept.), putters-on, roller or block 
cutters and felters, clammers, designers, die sinkers, 
hand engravers, machine engravers, sketch makers,
colour mixers (grade 1) ........................................

14-colour printers (surface dept.) ...........................
12-colour printers (surface dept.), block printers (grade 

1), duplex embossers-6-colour (or 5-coIour and tip
ping), 6-colour printers (sanitary dept.) ...............

10-colour printers (surface dept.) ...........................
8-colour printers (surface dept.), 4-colour printers 

(sanitary dept.), colour mixers (grade 2), block 
printers (grade 2), duplex embossers-4-colour (or 3-
colour and tipping) ....................................................

Duplex embossers-2-colour (or 1-colour and tipping) ... 
6- and 4-colour printers (surface dept.), relay printers, 

leatherette embossers (without duplex including 
varnishing—one process), stencillers (grade 1), 1- and
2-colour printers (sanitary dept.) ...........................

Duplex embossers-inking and tip p in g ...........................
Colour mixers (grade 3), duplex embossers-inking only
Stencillers (grade 2), embossers and printers...............
Padders or grounders ....................................................

Semi-skilled;—
Leading guillotine hands (pattern rooms) ...............
Guillotine hands (pattern rooms) ...............
Leading hands (colour making dept.), roller finishers, 

16- and 20-coIour backtenters (surface dept.)
12- and 14-colour backtenters (surface dept,), 6- and

8-colour backtenters (sanitary dept.) ...............
White makers and/or colour grinders (surface dept.),

8-colour backtenters (surface d ep t.) ...........................
Forwarding checkers (packing and forwarding dept.) ... 
4-colour backtenters (surface dept,), 1-, 2- and 4-colour 

and oil machine backtenters (sanitary dept.), white 
makers, mixers and grinders (sanitary dept.), duplex 
machine assistants, etchers, painters, polishers, 
roller turners, colour makers’ assistants, general 
stores keepers .>. ••• ••• ••• •••

Roller carriers and classifiers, roller paperers, roller 
changers, slitters and reelers on 44-inch machines, 
calenderers, colour grinders, vamishers, embossers 
(grade 1), stencillers (grade 3), aerographers, 
spongers-out, screen printers, dampers and back
tenters (leatherette machine), stencil plate cutters 
(designs), border cutters, checkers, winders-up, stock- 
keepers, shaders, packers or parcellers, pilers, fetch- 
ers-out, binders, regular pattern-room hands, rotary 
cutters, leading hands (pattern, plain paper, winding 
up, stockrooms), mechanically propelled con
veyancer fork lift truck operators, oilers (if not 
members of Engineering Union) ...........................

Mmimum Hourly Rates of 
Wages in the Provinces

s. d.

6 4 i  
6 3 i

4 lOf

4 10

Note.—The rates became operative 
remain in operation until October 1964.

(if not
Labon'Ot̂  uiiers, 0  ̂■inick SK

W omenmen. 18 years and

-  (grade 1), '
SteKillers (gB<ie
11 I w w  *

Sieocillers roOeri

Senii'Sl̂ ed''' ■ dept.)

st^keepers.
fetchers-out, leading hanc
patlern rooms ••• 

Flat bed printing machine I 
Checkers, roneo stampers, r 

piecers-up or makers-up,
checkers, uinders-up ...

Unskilled
Stitchers, balers, truck 
Wrapperers, border-edgen 

starapen, reelers

N ort.-The rates became 
remain in operation until 0

Employees

'Vorkers employed on night s

London is calcuiatec

F

bra
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Wallpaper Manufacture—contd.

s Class of Worker Minimum Hourly Rates o f 
Wages in the Provinces

s. d.

Unskilled:—
Labourers (if not members o f Engineering Union), 

truck wheelers, paper wheelers, loaders, stitchers, 
balers, hoistmen, set, sieve and boxwashers, sieve- 
men, washers-up (block printing dept.) ................

Women, 18 years and over: 
Skilled:

Stencillers (grade 1), roller routers (grade 1 ) ................
Stencillers (grade 2), roller routers (grade 2 ) ................

Semi-skilled;—
Painters (engraving dept.) ..........................................
Roller routers (grade 3), embossers (grade 1), stencillers 

(grade 3), aerographers, spongers-out, screen printers, 
stencil plate cutters (designs), border cutters, shaders, 
stock-keepers, packers or parcellers, binders, pilers, 
fetchers-out, leading hands in winding up, stock and
pattern r o o m s ....................................................................

Flat bed printing machine feeders .............................
Checkers, roneo stampers, regular pattern-room hands, 

piecers-up or makers-up, rotary cutters, forwarding 
checkers, w in d ers-u p .......................................................

Unskilled:—
Stitchers, balers, truck wheelers................
Wrapperers, border-edgers, cutters-out, 

stampers, reelers .............................
pasters or

» •

3 lOi

N ote.—The rates became operative from the first pay day in October 1963 and are to 
remain in operation until October 1964.

Hours of Work

The hours of work in a full week, exclusive o f mealtimes and overtime, are 42^ on a 5-day 
week basis.

Guaranteed Week
Eniployees are guaranteed a full week’s pay except where time is lost through bad time

keeping, absenteeism, sickness, strikes, etc.

N ight Workers
Workers employed on night shifts are paid at the rate o f time-and-a-third.

London Rate
The London rate is calculated by adding 2^d. an hour to the Provincial rate in each case

s ••

*
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PRINTING AND BOOKBINDING  
!•—England and Wales (Except London)

[Agreements between the British Federation o f Master Printers^ the Newspaper Society and the
Trade Unions concerned for certain classes o f workers]

Class of Worker

Minimum Weekly Rates of 
Wages including cost-of-living

bonus*

Grade 1 
Towns

Men, 21 years and over:

270
305
330

268
302
327

270
275
280
285
290

268
273
278
283
288

275
309
334

Hand compositors and monotype caster attendants:
Jobbing, weekly and bi-weekly newspapers!
Evening newspapers ..............
Morning and tri-weekly newspapers 

Machine minders!:—
Class 1 machines 
Class 2 machines ...
Class 3 machines ...
Class 4 machines ...
Class 5 machines ...

Rotary machine minders!:
Class 1 machines 
Class 2 machines ...
Class 3 machines ...
Class 4 machines .. - 
Class 5 machines ...
Class 6 machines ...
Weekly newspapers!
Evening newspapers 
Morning and tri-weekly newspapers 

Linotype, intertype and monotype operators and readers 
Jobbing and weekly newspapers!
Evening newspapers ..............
Morning and tri-weekly newspapers 

Electrotypers and stereotypers:—
Jobbing offices
Jobbing offices (on rotary work)
Weekly newspapers ..............
Evening newspapers ..............
Morning and tri-weekly newspapers 

Printers’ assistants, etc., in jobbing offices§:—
Class I—Experienced cutters, head stock-keepers, 

relief stampers and embossers—after 5 years’ 
experience

Class II—Folding machine minders in charge and 
men responsible for setting “ Strong ” semi-auto
matic label-punching machines—after 4 years’ 
experience

Class III—Packers (ordinary), auxiliary workers in 
composing department, hydraulic and other book 
press operators, assistant stock-keepers, ware
housemen, pallet stacker operators, varnishing 
machine operators, male feeders of Wharfedale and 
flat-bed litho machines of Double Crown size and 
above, lithographic plate grainers and plate pre
parers, male feeders of two-revolution machines and 
rotary litho machines, or assistants directly em
ployed in connection with the manning of fully auto
matic feeders on letterpress and litho machines up 
to and including Quad Crown ||—after 3 years’ ex
perience

Note.—The cost-of-living bonus of 11s. 8d. a week became operative from the first pay day 
in January 1964 and relates to the official index of retail prices figure for October 1963 {see 
details of 1962 wage settlement on page 161).

For footnotes see next page.

Grade 2 
Towns

s.

270

268
283
275
309
334

237 11 235

. * ^ k 0c'
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21 years.

shifters am 
holders

Printers’ assistants, .
[fniontfas’ expenen

(ijss I-B rake hands, -  
Weekly neft^pap^rs 
Evening newspapers 
Morning and tn-week 

Gass 2'Copyboiders, c 
reel hoist hands, pac 
lino assistants 

Weekly newspapers 
Evening newspapers 
Morning and tri-weeli 

Gass J - F y  hands, gener 
Weekly newspapen 
Evening newspapers 
Morning and tri*weeli 

Bookbinders, machine rulers 
Women, 18 years and over, em] 

as feeders in printing 
On completion of training 
With 4 years’ experience ai 
Feeders on two-revolution 

40 X 30, Wharfedales at 
les (direct or offset) abo 

Feeders on two-revolution 
or litho rotaries 60 x  4(]
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Printing and Bookbinding—contd.

England and Wales (except London)—contd.

Class of Worker

Minimum Weekly Rates of 
Wages including cost-of-living

bonus*

M en, 21 years and over— contd.

•  • •  •  •

Printers’ assistants, etc., in jobbing offices—contd.
Class IV—General assistants, male feeders of Wharfe- 

dale and flat-bed litho machines below Double 
Crown, lithographic stone grinders, polishers or 
shifters and male adult members employed as copy- 
holders ••• •••

Printers’ assistants, etc., in newspaper offices, with 
12 months’ experience:—

Class 1—Brake hands, controller hands, revisers:—
Weekly newspapers .......................................
Evening newspapers .......................................
Morning and tri-weekly newspapers ...............

Class 2—Copyholders, oilers, strikers, reel hands, 
reel hoist hands, packers, dispatchers, tiers-up, 
lino assistants:—

Weekly newspapers 
Evening newspapers 
Morning and tri-weekly newspapers 

Class 3—Fly hands, general assistants K:
Weekly newspapers ...............
Evening newspapers
Morning and tri-weekly newspapers ...............

Bookbinders, machine rulers, cutters§ ...........................
Women, 18 years and over, employed in binding sections or

as feeders in printing machine departments:—
On completion of training ......................................
With 4 years’ experience after training ...............
Feeders on two-revolution letterpress machines above 

40 X 30, Wharfedales above 40 x 50, or litho rotar
ies (direct or offset) above Quad Crown (30 x 40) 

Feeders on two-revolution machines above 36 x 46, 
or litho rotaries 60 x 40 or l a r g e r ...........................

Grade 2 
Towns

s.

• «

•  •

226

236 11 
261 3 
278 3 
270 8

247 5 
270 9 
287 9

240 5 
263 9 
280 9

170 7 
180 7

168 7 
178 7

Additional 4s. a week

Additional 6s. a week

No-re.— m e cosi-oi-iivmg oonus or iis . m . a week lor men and 8s. lOd. for women became 
operatwe from the first pay day in January 1964 and relates to the official index of retail 
prices figure for October 1963 {see details of 1962 wage settlement on page 161).

For Hours, etc., see next page.
On the first pay day in January 1965 an adjustment of the cost-of-living bonus, upward

or downward wUl be made, according to the amount by which the index of retail prices
(January 1962 — 100) for October 1964 (taken to the nearest whole number) has risen or fallen
as compared with the index figure for May 1962 (taken as 102), the calculation being at the
rate or Is. lAd. a \veek for men and Is. 5d. a week for women for each point rise or fall
in tne index. The bonus is a flat addition to wages not to be included in the calculation 
ot overtime or shift rates.

t  In weekly newspaper offices from which are published four or more separate weekly
newspapers with separate registrations and separate titles, the following extras are paid:—

Compositors and linotype operators—4s. a week; rotary minders—Grade 1 towns 
2s. 6d. a week, Grade 2 towns 2s.

payable in the case of certain other machines and also machines fitted
with lull automatic or semi-automatic feeders, bronzing attachments and anti-setoff and 
numbering devices.

froin 2s. 6d. to 35s. a week are fixed for certain specified binding, 
folding, cutting, blocking, ruling and embossing machines.
nn payable in the case of machines above Quad Crown and
up to and including Eight Crown, and 6s. a week above Eight Crown.
thJ continuously on a newspaper rotary press for 2 years is paid
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Printing and Bookbinding—contd.

•England and Wales (except London)—contd.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are as follows: 
Jobbing and weekly newspaper offices—40 on day work, night work and double-day shi: 
Daily newspaper oJfices-^0 on day work and 37i on night work (36J for night linotj 

operators and night rotary machine minders), to be worked in 5 shifts.
D ouble-day Workers

For workers employed on double-day shifts in jobbing offices the hourly rates are 20 per 
cent, above the basic day hourly rates including any agreed machine extras.

N ight Shift Workers
For workers employed on permanent nights in jobbing offices the hourly rates are 25 per 

cent, above the basic day hourly rates including any agreed machine extras.
Grading of Towns

The grading of towns is as follows:—
Grade 1—Aldershot, Andover, Ashton-under-Lyne, Aylesbury, Bath, Beccles, Bedford, 

Birmingham, Blackburn, Blackpool, Bolton, Bournemouth, Bradford (with Idle and Shipley), 
Brighton and Hove, Bristol, Bungay, Burnley, Bury, Cambridge, Cardiff, Carlisle, Chatham 
(with Rochester and Gillingham), Cheltenham, Chester, Colchester, Coventry, Darlington, 
Derby, Dudley (with Tipton), Dunstable, Eastbourne, Exeter, Frome, Gloucester, Gravesend 
(with Northfleet), Guildford, Halifax, Harrogate, Hastings (with St. Leonards), Hemel 
Hempstead, Hertford, High Wycombe, Huddersfield, Hull, Ipswich, Kettering, Leeds, 
Leicester, Letchworth, Liverpool (with Birkenhead, Bootle and Wallasey), Loughborough, 
Luton, Maidstone, Manchester (with Salford), Margate, Middlesbrough, Newcastle-on-Tyne 
(with Gateshead), Newport (Mon.), Northampton, Norwich, Nottingham, Oldham, Otley, 
Oxford, Paulton, Plymouth, Portsmouth, Potteries, Prescot, Preston, Reading, Redhill, St. 
Albans, St. Helens, Salisbury, Scarborough, Sheffield, Slough, Southampton, Southend, South 
Shields, Stockport, Stroud, Sunderland, Swansea, Swindon, Tonbridge, Tunbridge Wells, 
Uxbridge, Walsall, Warrington, Watford, West Bromwich (with Smethwick and Oldbury), 
Wolverhampton, Worcester, York.

Grade 2—All other towns.

Printing)
[Agreements between the London Master Printers' Association and the Trade Unions concerned

for certain classes o f workers]

Class of Worker
Minimum Weekly Rates 
of Wages including cost- 

of-living bonus*

•  • «

Hand compositors:—
Books, jobbing and weekly newspapers, other than Sunday

• • •  • • •

Weekly periodicals .........................
Machine operators (inter., lino or monotype):

General offices ....................................
Weekly periodicals (display work)

Readers:—
General offices 
Weekly periodicals 

Monotype caster minders (one machine with charge responsibility)
Printing machine managers...........................................................
Male or femalej feeders on certain printing and folding

machines—Scale A:—
Day work ......................................................................
Night w o r k ......................................................................

Female feeders, 21 years and over, on flat-bed printing machines 
not covered by above scale, and on platen, litho and all other
classes of machines ...................... ......................; ■

Female feeders, 21 years and over, on direct rotary litho and
rotary offset machines

s. d.

286 8 
296 8

297 11 
312 11

•  •  •

300 5 
310 5 
286 8

286s. 8d. to 321s.

243s. lid . to 253s. 2d.f 
360s. Oi-d. to 373s. lld .f

179s. 10d.§

179s. lOd. to 189s. 10d.f§

Note.— T̂he cost-of-living bonus of 1 Is. 8d. a week for men and 8s. lOd. for women became 
operative from the first pay day in January 1964 and relates to the official index of retail prices 
figure for October 1963 (see details of 1962 wage settlement on page 161).

For footnotes see next page.
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Printing and Bookbinding—contd.

London (General Printing)—contd.

Class of Worker

work):

Assistants on letterpress rotary and intaglio machines:—
Brake hands on small and slow-running rotary machines:

Day work
Night work .............

Brake hands and oilers on other machines:
Day work .............
Night work .............

Reel hands, fly hands, etc.:
Day work .............
Night work .............

Linotype assistants and proof-pullers (galley and rough
Day w o r k .........................
Night work.........................

Copyholders:—
Day w o r k .........................
Night work.........................

Warehousemen and cutters:—
Binders’ cutters (cloth and vellum), men in charge of trimming 

machines or one or more folding, stitching or wrappering 
machines, head stock-keepers and guillotine cutters 

Warehousemen (leading hands) and packers for export
Packers for rail ..............................................................
Bench hands and packers (ordinary) ...........................
Warehouse porters ..................................................

Bookbinders and machine r u le r s ......................................
Skilled women workers in warehouse and bindery:—

On completion of training ......................................
After 4 years’ or more experience as an adult worker

Minimum Weekly Rates 
of Wages including cost- 

of-living bonus*

s. d.

258 8
382 2

267s. 5d. to 274s. 2d.t
395s. 3^d.to 405s. 5d.t

264s. 8d. to 271s. 5d.t
391s. 2d. to 401s. 3 id .t

243 11
360 0^

233 11
345 Oi

286 8
278 8
271 11
255 5
243 11
286 8||

178 10
188 10

N ote. The cost-of-living bonus of 11s. 8d. a week for men and 8s. lOd. for women became 
operative from the first pay day in January 1964 and relates to the official index of retail prices 
figure for October 1963 {see details of 1962 wage settlement on page 161).

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day work, 
normally to be worked in 5 days, and 40 on night work, to be worked in 4 consecutive nights.

Payment for Regular N ight Shifts

The basic weekly rates for night shifts are 50 per cent, above the day-work basic weekly rates.

On the ffist pay day in January 1965 an adjustment of the cost-of-living bonus, upward
or downwara, wiU be made, according to the amount by which the index of retail prices
(January 1962==100) for October 1964 (taken to the nearest whole number) has risen or fallen
as compared with the index figure for May 1962 (taken as 102), the calculation being at the
rate 01 Is. lOd. a week for men and Is. 5d. a week for women for each point rise or fall in the
ina^. ihe bonus is a flat addition to wages not to be included in the calculation of overtime 
or shift rates.

t The rates of wages vary according to the type of machine operated.
t  ? female feeder performs the usual work of an assistant the rates quoted

are reduced by 2s. lOd on account of the diflference in the cost-of-living bonus. In cases where 
other labour is engaged to relieve female feeders of part of this work, deductions of 4s. or 8s. 
are made trom the rates shown and as reduced by 2s. lOd.

§ With an additional 10s. a week on completion of 4 years’ experience after training period.
certain binding, folding,stitching, cuttmg, blockmg, ruling and embossing machines.



4 ♦

r '  .'^ •' r  ^ _  .  • • •

•V . .  ’

»  * /  .  .  .  ^  .  .1 • • /  
>  • •  I  '  • '  — " . '  •  ' .  J

/•: f. > > - : ;

l'.̂ ;

' V ?

s

4

"J

lo ’'r

(P

Printing and Bookbinding—contd.
London (Morning, Evening and Sunday Newspapers)*

\Agreements of the Newspaper Proprietors'* Association Ltd. and the Trade Unions concerned
for certain classes of workers]

Class of Worker

Compositors (permanent time hands)
Morning papers.........................
Evening papers .........................
Sunday papers .........................

Machine managers:—
Morning papers:—

Night work:—

•  • •  •

•  •

Up to 3 rolls
4 rolls...
5 rolls...

Day work:—
Up to 3 rolls
4 rolls...
5 rolls... 

Evening papers:
Up to 3 rolls
4 rolls..............
5 rolls..............

Men on overlays or interlays
Readers:—

Minimum Weekly 
Rates of Wages

362 0 
354 6 
322 6

333 0 
347 0 
361 0

271
279
286

Morning papers ...
Evening papers ..............
Sunday papers ..............

Stereotypers:—
Daily (including evening) papers

299
307
314
260

Sunday papers ..............
Press telegraphists in wire room 
Press telegraphists in telephoto department 
Workers in machine departments:— 

Morning papers;—
Brake hands (octuple)
Brake hands (sextuple)
Brake hands (single) ...
Magazine hands 
Oilers
General assistants 

Evening papers:—
Brake hands (octuple)
Brake hands (sextuple)
Brake hands (single) - -.
Magazine hands 
)̂ilers ... ••• •••

General assistants 
Sunday papers (all grades)

Revisers, monocasters:—
Night work ..............
Day work ..............

Copyholders, ]>roof pullers:—
Night work ..............
Day work ..............

Hours of Work 
in a full week 

of 5 days, 
exclusive of 

mealtimes and 
overtime

a

30 40
(night) (day) 

33 
35 
35

263
252

252
243

Note.—The rates became operative from 1st March 1964 and relate to the official index of
retail prices figure of 123 for January 1964.

For footnotes see next page.

\

LinotypeNight work
Day wofir

Other assisŵ '",,.
Night work ^

Night
Da%ork -  -

Packe5, warehousemen, etc.. 
Morning papers

Night work •-
Daywork

Evening papers (indoor)
Bench and elevator hands
Others.................

Weekly papers .........
Motor drivers

Morning papers.........
Evening papers .........

Electricians and engineen 
Daily and daily/Sunday offices

Day work .........
Nî t work .........
Three rotating shifts ... 
Four rotating shifts (Sundav 

Electncians’ assistants;-
^̂ ŷ “ ŷ/Stinday offices 

work
Tliree rotating shifts iii
Four rotating shifts (Sunday

NoTE.-The

 ̂ Which;

298 
298
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30 40
(night) (day) 

33 
35 
35
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Printing and Bookbinding—contd.
London (Morning, Evening and Sunday Newspapers)*—contd.

Class of Worker
Minimum Weekly 

Rates of Wages

Hours of Work 
in a full week 

of 5 days, 
exclusive of 

mealtimes and 
overtime

s. d.
Linotype assistants:— 1

Night work ....................................... •  •  • 254 0 " 35
Day work ....................................... •  •  • 248 6 40

Other assistants:—
Night work ....................................... •  ♦  • 245 6 35
Day work ....................................... •  •  • 240 0 C3 40

General assistants, cleaners (male), liftmen, gate- *

C / }

men, hall porters and messengers: —
1

1

Night work ....................................... ♦  *  • 244 0 35
Day work .............................................................................................................................................................................................. •  •  • 238 6 O  !

r4i 40
Shift work .............................................................................................................................................................................................. •  •  • 241 3 a 38

Women cleaners (full time).................................................................................................................................... »  •  • 186 0 co 40
Packers, warehousemen, etc. : —

Morning papers:—

b O

c

Night work .......................................................................... ............... •  •  • 268 0
*  v N  

> 35
Day work ....................................... ♦  •  « 259 0 40

Evening papers (indoor): 0  i
1  1

Bench and elevator hands ............... •  •  • 270 6 S ; 40
Ĵthers • • •  • • •  . . .  . . .  . . . ■  •  • 259 0 o 40

Weekly papers .............................................................................................................................................................................................. •  •  • 259 0 C 3  '
1 37t

Motor drivers:—

C / 33 1
Morning p a p ers .............................................................................................................................................................................................. •  •  • 268 0 G h  I 35
Evening papers ............................................................................................................................................................................................. •  »  • 259 0 1

1 40
Electricians and engineers:—

Daily and daily/Sunday offices:—

<

1

Day work ............................................................................................................................................................................................. •  •  • 316 0 1
1 40

Night work .............................................................................................................................................................................................. *  •  • 364 0
1
1

1 35Tliree rotating s h i f t s ................................................................................................................................... »  •  • 347 6
1

38
Four rotating shifts (Sunday offices) •  •  • 340 0

1

38Electricians’ assistants:—

Daily and daily/Sunday offices:—

Day work .............................................................................................................................................................................................
«  •  • 281 6 40N i^ t work ...................................... •  •  • 312 6 35Three rotating s h i f t s .................................................................................................................................... •  •  • 306 0 38Four rotating shifts (Sunday offices) •  »  » 297 0 38

N ote. J^^j^tes for electricians, engineers and electricians’ assistants became operative 
trom 1st March 1^3. The rates for other workers became operative from 1st March 1964 
ana relate to the official index of retail prices figure of 123 for January 1964.

. Pieceworkers
compositors are specified in the agreed “ London Scale of Prices 

or Compositors Work which also provides for the following minimum guaranteed rates:

I>i . fi
%

'■ i  . » v . :

■ '  = . - - X  '

V ' * , '> •
. o ’“ V * * -• •

/.**' - • .V 'X - *' • •
. j  -  s\ -*

V  .  -  ; j  : * •  ' ' .
------------. *  • • •  -  * •  •  N :  •

_ ̂  4  ,

A  ► ♦ ♦ j

Morning papers 
Evening papers 
Sunday papers j>Plus a cost-of-living bonus of 14s. a week.f

1 V '

■•  ' ' s ' t

mo J w  and® agreements covering the workers employed on the production of nationalmorning and Sunday papers in Manchester.

1 sJ D^emher°J'irh variation on 1st March, 1st June, 1st September and

C S f t  fate^ ^ addition to wages, not to be included for the calculation of overtime
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Printing and Bookbinding—contd.

rV.—Scotland (General Printing)

[Agreements between the Society o f  Master Printers o f Scotland and the Scottish Typographical 
Association and the National Union o f Printing, Bookbinding and Paper Workers, Scottish

District Council]

Class of Worker

Letterpress D epartment :—
Compositors and m achinem en....................................................
Monotype keyboard operators and readers ...........................
Linotype operators ................................................................
Female compositors ................................................................
Auxiliary workers employed as assistants in case rooms or 

letterpress machine rooms, feeders, etc.t:—
^̂ ên ••• ««• ••• »•« ••• •••

onren ••• «•« ««» •*» ••• •••
Women, with 4 years’ or more experience as an adult 

w ̂ r̂l̂ er ••• ••• ••• «•* ««*
Bookbinding, etc., D epartments:—

Bookbinders, machine rulers, guillotine cutters and qualified 
warehousemen (with not less than 5 years’ experience) 

Porters, packers and general assistants (over 21 years with not
less than 1 year’s experience) ........................................

Women engaged in bookbinding, stationery manufacture, 
machine feeding and warehousing:—

On completion of training ... ........................................
With 4 or more years’ experience after training ...............

Minimum Weekly Rates 
of Wages including cost- 

of-living bonus*

s.

270
280
283
235

270

171 1§ 
181 1§

Note.—The cost-of-living bonus of 11s. 8d. a week for men and 8s. lOd. for women became 
operative from the first pay day in January 1964 and relates to the official index of retail prices 
figure for October 1963 (see details of 1962 wage settlement on page 161).

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40.

N ight Workers
The standard hours for night-shift working which includes a full week’s work are 40, 

exclusive of mealtimes and overtime, with payment for 51 hours at the worker’s normal day 
basic hourly rate of wages.

Double D ay Shift Workers
The approved hours for double-day shifts are Monday to Friday 6 a.m. to 2.30 p.m. and 

2.30 p.m. to 11 p.m. with a break of half-an-hour each shift. Each shift is paid 49 hours at 
the worker’s normal day basic hourly rate of wages.

* On the first pay day in January 1965 an adjustment of the cost-of-living bonus, upward 
or downward, will be made, according to the amount by which the index of retail prices
(January 1962=100) for October 1964 (taken to the nearest whole number) has risen or fallen
as compared with the index figure for May 1962 (taken as 102), the calculation being at the 
rate of Is. lOd. a week for men and Is. 5d.^a week for women for each point rise or fall in the 
index. The bonus is a flat addition to wages not to be included in the calculation of overtime
or shift rates.

t  Minimum payments of up to 15s. a week 
men in charge of certain types of machines

{ When employed on bronzing an additic
§ Women washing up machines or rollers 

addition of 3s. a week.

iw

pT

V .
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;G ^
BOOKS

V.^co(laud

RyciNO, L inoW E, etc., D ei

Linotype operators ...

Upmakers, reade5 ...

Compositors,
casteR, etc.

Ludlow (
• •»

Copyholders • • •

General assistants ...

Machine Department:-

Rotary machine minders ,

Brake and tension hands .

OOers, striker and rewinder

Fly, reel and genera] hai

Despatch Department:-

Packers, despaicheis and tier

General assistantŝ • • •

f e f i S  »■ tul'

eachvP-nceding, to
1

>..
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Printing and Bookbinding—contd.

® .Weekly

bonm, '■ 
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V.—Scotland (Morning, Evening and Sunday Newspapers)

[Agreements between the Scottish Daily Newspaper Society and the Scottish Typographical 
Society and the National Society o f  Operative Printers and Assistants {Scottish Branch)]

Class o f Worker

Minimum Weekly Rates 
o f  Wages including cost- 

of-living bonus*

Reading, L inotype, etc., D epartments: 

Linotype operators.............................

Upmakers, readers ...

•  • •  • « •  •

• • • • • • • •

Compositors, Ludlow operators, and 
casters, etc. ..........................................

Copyholders

monotype
«•

• • « • • •» • •

• •General assistants ... 

M achine D epartment:

Rotary machine minders ... 

Brake and tension hands

• • « •

• »

• » »• • «•

Oilers, striker and rewinder hands 

Fly, reel and general hands 

D espatch D epartment:

Packers, despatchers and tiers-up 

General assistants ................

Night Work

s. d.

306

304

s. d.

330

330

• • ■ •»•

• •

290

• • • 265

290

Ncm.^ The rates became operative from the first pay day in January 1964 and relate to 
the official index of retail prices figure o f 122 for November 1963.

H ours of Work

r w f i n  a full week are 40, exclusive o f mealtimes, for day workers (5 shifts
Th^ workers (5 shifts o f 7^ hours, inclusive o f a half-hour meal break).
1 he weekly hours o f linotype operators are 2J hours less for both day and night work.

in cost-of-hving bonus of 8s. a week which is paid as a flat addition is subject to variation
accordance with movements o f the official index o f retail 

prSi^^'"^^^^^ January 1956 =  100) relating to the November and May immediately
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LITHOGRAPHIC PRINTING AND PHOTOGRAVURE

England and Wales

[Agreements between the British Federation o f  Master Printers and the Trade Unions concerned]

Class of Worker

Lithographic Printing:—
Lithographersf:—

Class 1—Direct flat-bed machine minders and 
transferers ••• ••• ••• ••• •••

Class 2—Flat-bed offset machine minders 
Class 3—Plate transferers for rotary machines... 
Class A—-Direct or offset rotary machine 

minders ••• ••• ••• ••• •••
Class 5—Printing-down frame operators 
Class 6—Two-colour offset rotary machine 

minders ••• ••• ••• ••• •••
Class 7 (after 9 months’ experience):—

Operators of Lithotex and similar step-
and-repeat camera machines ...............

Operators of Printex and similar step-and-
repeat printing down m achines...............

Operators of multi-transferring presses 
Class 8—Workers employed wholly or

partly on deep-etching of plates ...............
Class 9—Printers and transferers in ceramic

section ... • ■ •  •  •

Class 10—Operators of power offset proving 
presses with automatic inking and damping...

m •  9 •  •  ♦

9  4  9

Qualified stone and plate preparers 
Plate grainers with 4 years’ experience 
Office printing machine minders (automatic 

machines of Multilith, Rotaprint class, feeder 
extras included):—

Qualified minders (other than recognised 
journeymen) in sole charge of one machine 
or in charge of two or three machines with 
2lti ^ssist3.nt ••• ••• •••

Minders in sole charge of more than one 
machine... ... ... ... ... ...

Women, 18 years and over, in charge of one
machine (after 2 years’ training) ...............

Lithographic artists and designers:—
Negative spotters (where craftsmen are solely

employed on this work) ...........................
Other litho. operators including artists, 

designers, camera operators, retouchers,
map and plan draughtsmen...........................

Workers in ceramic section ...........................

Minimum Weekly Rates 
of Wages including cost-of-living

bonus*

London
Grade 1 
Towns

Grade 2 
Towns

s. d. s, d. s. d.

286 8 270 8 268 2
8s. Od. a week above Class 1 rate

10s. Od. „ 9 9  9 9 9 9  9 9  9 9

20s. Od. „ > 9  9 9 9 9  9 9  9 9

25s. Od. „ 9 9  9 9 9 9  9 9  9 9

40s. Od. „ 9 9  9 9 9 9  9 9  9 9

35s. Od. „ 9 9  9 % 9 9  9 9  9 9

35s. Od. „
9 9  9 9 9 9  9 9  9 9

35s. Od. „ 9 9  9 9 9 9  9 9  9 9

20s. Od. „ 9 9  9 9 9 9  9 9  9 9

27s. Od. above rates
payable

Otherwise

12s. 6d. a week above Class 1 rate
s. d. s. d. s. d.

254 5 237 11 235 5
261 11 245 5 242 11

254 5 237 11 235 5
5s. Od. a week extra for each 

machine above one
s. d. s. d. s. d.

198 10 190 7 188 7

286 8 270 8 268 2

341 8 325 8 323 2
27s. Od. above rates otherwise payable

Note.—The cost-of-living bonus of 11s. 8d. a week for men and 8s. lOd. a week for women 
became operative from the first pay day in January 1964 and relates to the official index of 
retail prices figure for October 1963 (see details of 1962 wage settlement on page 161).

For footnotes see next page.
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Lithographic Printing and Photogravure—contd.
England and Wales—contd.

Class o f Worker

Minimum Weekly Rates 
of Wages including cost-of-living

bonus*

London
Grade 1 
Towns

Grade 2 
Towns

Lithographic Printing—
Copper plate and steel engraving depart

ments:—
Pantographic engraving machine operators

s. d. s. d. s. d.

who undertake no other work ................
Pantographic engraving machine operators 

who cut up their own work or finish it by

286 8 270 8 268 2

any of the customary means ................
Other engraving operations including artist- 

designers, copperplate and steel engravers, 
relief engravers, die sinkers, router mach- |

316 8 300 8 298 2

inists, etc. ... ... ... ... ...
Photogravure :—

Machine departments:—
Minimum rates for machine mindersj:—

336 8 320 8 318 2

Sheet-fed machines ............................ 291 8 278 2 275 8
Reel-fed m achines.........................................

Minimum rates for direct assistantsf:—
315 8 293 2 290 8

Sheet-fed machines ............................ 248 5 237 11 235 5
Reel-fed m achines.........................................

General assistants not directly employed on
254 5 243 11 241 5

photogravure machines ............................ 243 11 229 2 226 8

Note.—The cost-of-living bonus o f 11s. 8d. a week became operative from the first pay day
in January 1964 and relates to the official index of retail prices figure for October 1963 (see 
details of 1962 wage settlement below).

Hours of Work
The hours o f work and enhanced rates for shift work are as for general printing (see pages 

154 or 155).
Grading of Towns

The grading of towns outside London is as for general printing (see page 154).

Scotland
The agreements for lithographic printing apply equally to Scotland. The weekly rates for 

lithographers, qualified stone and plate preparers, lithographic artists and designers, and copper 
plate and steel engravers are as for Grade 1 towns in England and Wales.

1962 SETTLEMENT IN GENERAL PRINTING INCLUDING
PROVINCIAL DAILY AND WEEKLY NEWSPAPERS

Under the terms of the 1962 settlement, in January 1965 the basic rates are to be 
increased by the following amounts:—■

Craftsmen ............................................................................................
Other male w orkers...............................................................................  2s.

Women * • •  • •  • • » •  •

3s.
9d. or 2s. 6d. 
according to 
occupation 

2s. 3d.
* On the first pay day in January 1965 an adjustment of the cost-of-living bonus, upward 

or downward, will be made, according to the amount by which the index of retail prices
(January 1962—100) for October 1964 (taken to the nearest whole number) has risen or fallen 
as compared with the index figure for May 1962 (taken as 102), the calculation being at the rate

 ̂ Is. 5d. a week for women for each point rise or fall in the
index. The bonus is a flat addition to wages not to be included in the calculation o f overtime 
or shift rates.

t  Extra rates are payable for machines fitted with full or semi-automatic feed attachments 
and anti-setoff devices.

t  Extra rates are payable for machines above certain sizes and with additional units and 
attachments.

i

•.>V:
- ------------

^  *
. ■■

4 • • \ \  *

• *

.  V *  ** • -  • '

; - v  - V "

>• / - .  .i

-  t \  •

1 *♦ •



t  *

 ̂ ♦

*J “ *•* •  '  '*

- S ; -  ■■ ■ . ' v V : *  / • .

I'iA
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MANUFACTURED STATIONERY—ENGLAND AND WALES
[Agreements between the British Federation o f Master Printers and the National Union of

Printing, Bookbinding and Paper Workers]

Class of Worker

London :—
Men, 21 years and over:—

Envelope machine adjusters, relief stampers, 
cutters (guillotine) and head stock-keepers

Cutters (envelope) ...................................................
Tag machine adjusters, d’oyley machine adjusters, 

warehousemen (leading hands) and packers for
• • •  • • •  • » «

Warehousemen and packers (ordinary, including 
rail), slitters and reelers (for mill reels)

Porters and general assistants ............. .
Women, 18 years and oyer:—

On completion of training.......................................
With 4 years’ experience after training ...............

Minimum Weekly Rates of Wages 
including cost-of-living bonus*

s. d.

286 8 
276 11

270 11

255 5 
243 11

178 10 
186 4

Grade 1 
Towns

Provinces :—
Men, 21 years and over:—

Envelope machine adjusters, cutters (guillotine 
and envelope), head stock-keepers, relief
stampers—after 5 years’ experience ...............

Tag machine adjusters, d’oyley machine adjusters
—after 4 years’ experience ..........................

Warehousemen, packers and slitters (for mill
reels)—after 3 years’ experience...........................

Porters and general assistants ...........................
Women, 18 years and oyer:—

On completion of training ... • -........................
With 4 years’ experience after training ...............

Grade 2 
Towns

N ote—The cost-of-living bonus of 11s. 8d. a week for men and 8s. lOd. for women became 
operative from the first pay day in January 1964 and relates to the official index of retail prices 
figure for October 1963 {see details of 1962 wage settlement on page 161).

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day work.

Pieceworkers
Piece rates, where operated, are to be fixed so as to yield to the average worke: 
•r*Hiipfirin nnt Ipcq than 18 ner cent, above the ’stab rate on a normal working

Night Workers
In London the rate for night work is the same as that agreed between the London Master 

Printers  ̂Association and the London Printing and Kindred Trades Federation {sec page 155)*

Grading of Towns
The grading of towns outside London is as for general printing {see page 154).

* On the first pay day in January 1965 an adjustment of the cost-of-living bonus, upward 
or downward, will be made, according to the amount by which the index of retail prices 
(January 1962=100) for October 1964 Otaken to the nearest whole number) has risen or tallen 
as compared with the index figure for May 1962 (taken as 102), the calculation being at the rate 
of Is. lOd. a week for men and Is. 5d. a week for women for each point rise or fall m the 
index. The bonus is a flat addition to wages not to be included in the calculation of overtime
or shift rates.
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RUBBER MANUFACTURE—GREAT BRITAIN

[Agreements o f  the National Joint Industrial Council for the Rubber Manufacturing Industry]

Class of Worker
Basic Minimum Hourly Rates

of Wages*

Men, 21 years and over ... 
Women, 21 years and over « •  •

268 2

Note.—The rates became operative from the beginning o f the first full pay period 
following 28th February 1963.

Hours of Work
42i hours (excluding meal breaks) constitute the normal week for all operatives.
The 42i-hour week applies to day and night shift workers and, unless reduced by local 

agreement, to those engaged on double-day and three-shift systems. In the latter two systems 
the 42J-hour week may be an average o f a cycle o f two or three weeks. The normal hours 
of working are determined by local agreements and may extend over 5, 5 i  or 6 days.

G uaranteed Week
Subject to certain conditions and qualifications workers are guaranteed 4 shifts’ employ

ment at their appropriate basic time rate in any pay week.

Payment-by-Results Workers
Piecework prices or bonus schemes in a system of payment by results are in all cases to 

be sufficient to yield to a worker of average ability on the operation in question or to a group 
of such workers, performing the same or similar operations, excluding learners, an average 
gross wage excluding overtime, night and shift allowances o f not less than 5s. 9d. for men, 
21 years and over, and 4s. 2^d. for women, 21 years and over.

245 8 Shift Work Allowances
A shift allowance of half-an-hour at the appropriate basic minimum time rate is paid for 

each normal shift worked during the normal week.

Night Work Allowance
A night allowance of 25 per cent, of the appropriate basic minimum time rate, not qualifying 

for overtime, is payable for each hour worked on shifts which commence between the hours 
of 6 p.m. and 4 a.m. and continue through the night.
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BUTTON MANUFACTURI^GREAT BRITAIN
[Button Manufacturing Wages Council {Great Britain) Wages Regulation Order]'\

Class of Worker

Men, 21 years and over •  •

Women, 18 years and over, other than home 
workers .............................

General Minimum 
Time Rates

Per hour 
s. d.
3

Piece Work Basis 
Time Rates

Per hour 
s. d.
4 l i

Note.—The rates became operative from 20th August 1962.

Hours of Work
The weekly hours o f work in respect o f which the above rates ai'e payable, and beyond 

which overtime rates are payable, are 42.

* Separate agreements are in operation for rubber reclamation and rubber floor laying.
T For the mil details of the legally binding rates, together with any conditions and qualifi

cations attach^ to them, reference should be made to the Orders of the Minister o f Labour, 
copies of which are on sale at H.M, Stationery Office.
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TOY MANUFACTURE—GREAT BRITAIN
[Toy Manufacturing Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum Time Rates

Men, 21 years and over:—
Wood-cutting machinists:—

(a) Required to set up, take down and
sharpen cutters and to keep machines 
in order ••• ••• ••• ••• •••

{b) With not less than 12 months’ experience
on any wood-working machine and em
ployed on any such machine (except 
boring, sanding and dowelling machines) 
but who do not sharpen their own tools...

(c) Other than (a) or (6) ............................
Wood body makers of toy perambulators and 

motor cars ... . • • ... ... ...
Body painters of toy perambulators and motor

0̂ 1*S •«» •««
Other workers ....................................................

Women :—
Wood-cutting machinists, 21 years and over;—

(a) As above
(b) As above ....................................................
(c) As above ....................................................

Wood body makers of toy perambulators and
motor cars ... ... ... ... ...

Other workers, 20 years and over ...............

Per hour
s. d.

4 H

4
4

4

4 4
4 2 i

4 81
4 6 i
4 4 i

4
3 3

Note.—The rates became operative from 6th April 1964.
Hours of Work

The weekly hours o f work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5  ̂days.

P ieceworkers
The piece work basis time rates are 10 per cent, above the appropriate general minimum 

time rates.
N ight Work

Workers, other than shift workers who commence at or between 6 a.m. and 7 a.m., are paid 
at the rate of time-and-a-quarter for all time worked between 10 p.m. and 7 a.m.

ORGAN BUILDING—UNITED KINGDOM
[Agreements between the Federation o f Master Organ Builders and the National Union

of Musical Instrument Makers]

Class of Worker and District Minimum Hourly Rates of Wages t

Journeymen :—
s. d.

London, Liverpool and Manchester ............... 6 4 i
Other districts .................................................... 6 34

N ote.—The rates became operative from 1st April 1964 and relate to the official index of 
retail prices figure of 123. These rates are to be increased by 3d. per hour from 1st June 
1964.

Hours of Work
The normal hours o f work, exclusive of mealtimes and overtime, are a maximum of 42, 

normally to be worked in 5 or 5  ̂days unless otherwise agreed.
N ight Shifts

Normal night shifts of 8 hours are paid at the rate of time-and-a-quarter.
* For the full details o f the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t The rates are subject to variation in April and October each year in accordance with 
movements of the official index of retail prices (converted to January 1956= 100) for the January 
and July immediately preceding as published in February and August respectively.
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PIANOFORTE MANUFACTURE—GREAT BRITAIN*

[Agreements between the Pianoforte Industries and Export Group and the Trade Unions 
concerned, being parties to the British Pianoforte Trade Joint Industrial Council]

Class o f Worker Basic
Rates

Supplementary
cost-of-living

allowance

Men, 21 years and over:—
s. d. s. d.

Journeymen 3 9 2 6
Packers, labourers, porters and all other workers 

Women, 20 years and over:—
3 3 2 6

Polishers (pianoforte production)..........................................
Butt centreing, butt covering, screwing-down, bushing 

(hand or machine), preparing woodwork and gluing-on 
sharps, cornering and rounding by hand fkey and

2 9 | 1 lOi-

action production) .......................................... 2 9|- 1 10.i
Other production processes (key and action) ................ 2 S i 1 10}
Labourers and porters ....................................................... 2 5 i 1 10}

N ote.—The rates and hours became operative from the beginning o f the first full pay week 
in April 1964. In June 1965 and June 1966 the supplementary cost-of-living allowance is to be
increased by 3d. for men and 2id. for women.

H ours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 41 on day and 
night shifts, to be worked in 5 or 5 i days, and are not to exceed 41 on double-day or three 
shift systems. These hours are to be reduced to 40 in June 1965.

Payment-by-Results Workers

Times or prices on individual systems o f payment by results are to be such as to enable the
average productive worker to earn at least 25 per cent, more than the appropriate basic rate
Bonuses under collective systems of payment by results are to be such as to enable the group
of workers concerned to receive among them as a whole at least 15 per cent, more than they
would receive among them as a whole at the appropriate basic rates. N o worker under any
scheme of payment by results is to receive less than the appropriate minimum hourly payment 
tor those not working under such a scheme.

Shift Workers

On doubl^day or three-shift systems workers are paid an additional 2^d. an hour for all
hours worked on the day shift and 9d. on the night shift. These allowances are not computable 
tor overtime.

N ight Workers

Workers employed on night shifts (other than night shifts worked on three-shift systems) are 
paid an allowance o f 9d. an hour which is not computable for overtime. Night shifts are consti
tuted when two or more workers are employed exclusively on night work for at least four 
consecutive nights.

* Includes the manufacture, renovation, or repair o f pianofortes, players and their parts.
t  The supplementary cost-of-living allowance, which relates to the figure o f 104-7 for the 

official index of retail prices (January 1962 =  100) published in February 1964, is paid to all
 ̂ separate allowance (whether or not engaged on an approved payment-by-results

Ortnhpr worked, and is subject to variation in January, April, July and
October each year in accordance with movements o f the official index of retail prices bublished 
respectively during November, February, May and August immediately preceding The rates 
for women are three-quarters of those for men calculated to the nearest id . in their favour.
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MATCH MANUFACTURE—UNITED KINGDOM
[Agreements o f the Joint Industrial Council o f  the Match Manufacturing Industry]

Class of Worker

Minimum Hourly Rates of Wages

London
Other Districts 
in the United 

Kingdom

s. d. s. d.
Men, 19 years and over ........................................ 5 1 4 lOi-
Women, 18 years and over ............................ 3 lOi 3 8 i

N ote.— T̂he rates became operative from 1st January 1964 and are to be increased by 2d. an 
hour for men and l^d. an hour for women from 1st January 1965 and again from 1st January 
1966. The adult rate for men became payable at 19 years of age from 1st March 1964 and will 
become payable at 18 years of age from 1st January 1965.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40. These hours 

became operative in July 1963.

Long Service Pay

Workers with 4 years’ continuous service receive an additional id. an hour and after a 
further 3 years a further additional id . an hour.

PENMAKING AND STATIONERS’ SUNDRIES MANUFACTURE
BIRMINGHAM AND DISTRICT

[Agreements between the Association o f British Steel Pen Makers and the Penworkers^ Federation]

Class of Worker Minimum Weekly Rates 
of Wages*

s. d.
Men:—

Fully apprenticed toolmakers:—
25 years and over ................................................................ 212 10
Over 21 and under 25 years of a g e ....................................... 194 1

Semi-skilled workers, 20 years and over ........................... 188 9
Unskilled workers, 20 years and o v e r ....................................... 181 3

Women, 18 years and over................................................................ 133 7

Note.— T̂he rates became operative from the first pay day in March 1964 and relate to 
the official index of retail prices figure of 105.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 

in 5 days.

Pieceworkers
For women, 18 years and over, pieceworkers prices are to be such as to yield at least 

139s. Id. for a 42-hour week to workers of average ability.

* The rates are subject to variation in March and September each year in accordance with 
movements in the official index of retail prices (January 1962 =  100).
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PLASTICS MOULDING AND FABRICATING INDUSTRY
GREAT BRITAIN

[Agreements between the Engineering Employers'" Federation and the Amalgamated Engineering 
Union, the National Union o f General and Municipal Workers and the Transport and General

Workers' Union]

Class o f Worker
Minimum Consolidated 
Weekly Time Rates o f

Wages

Men, 21 years and over:—
Hydraulic press operators, power press operators, and 

injection press operators (hand or power):—

s. d.

On taking employment on the press .............................
After 3 months’ experience ..........................................
After 6 months’ experience ..........................................

Manipulators and fabricators, machine operators, bushing 
winders, tube winders, tube moulders, paper treating

190 2
192 0
193 10

operators, varnish m ix e r s ....................................................... 192 0
Unskilled labourers .................................................................... 179 4

N ote.— T̂he rates became operative from 2nd December 1963.

Hours of Work, Etc.
The 42-hour working week and the general engineering working conditions which are 

regulated by agreement between the Federation and the Unions {see page 50) apply to workers 
employed in plastics establishments.

Pieceworkers

Piecework prices or bonus or basic times are to be such as to enable workers o f average 
ability to earn at least 45 per cent, over the pieceworkers’ basic rates. Where on existing 
prices or times a worker o f average ability is unable to earn 45 per cent, over the basic rates, 
appropriate adjustment of prices or times, to enable him to do so, is made.
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BUILDING INDUSTRY

England and Wales
[Agteefncnts o f  the National Joint Council for the Building Industry^

Class of Worker and Locality

M en:
London (within 15 miles radius o f Charing Cross)
Liverpool and district ............................
Grade A districts...........................

Women, 19 years and over:—
On craft processes (after 6 months’ probation) 
On other than craft p r o c e sse s ...........................

Standard Hourly Rates of Wages*
.

Labourers,
Craftsmen 18 years and over

s. d. s. d.

6 3 1 5 5 h
6 3 i 5 5 |
6 H 1, 5 4

s. d.
5 2 i
4 6i

N ote. The rates became operative from 2nd March 1964 and relate to the official index of 
retail prices figures of 120 and up to but not including 122. From 2nd November 1964 the 
rates are to be increased by 3d. an hour for craftsmen and 2d. for labourers and the weekly
hours reduced from 42 to 41. From 1st November 1965 the rates will be increased by 2id 
an hour for craftsmen and Id. for labourers.

Hours of Work

work in a full week, exclusive of refreshment breaks and overtime 
are 42 (41 from 2nd November 1964), to be worked in 5J or 5 days.

G uaranteed Week
An operative who has kept himself available for work throughout the normal working 

hours 0 1 each working day of any pay week but has been prevented from working by reason 
oi inclernent weather, plant breakdown, non-arrival of materials or other similar reasons 
beyond the control of the parties, is paid half his hourly rate for the time so lost, subject to a
minimum payment during the week of not less than 36 times the hourly wage rate and subject 
to certain other conditions and qualifications.

Where work is temporarily stopped (e.g. through inclement weather) and a pay-week in 
 ̂ actually works is followed immediately by a complete pay-week during

which, although remaining available for work throughout, he is prevented from performing 
actual work, he is entitled to the guaranteed minimum weekly payment for that second week.

Bonus on Output

An employer may, in respect of work on a particular site, job, shop or factory, initiate an 
mcentive scheme whereunder earnings higher than those yielded by the normal prescribed 
hourly rate are related to the results achieved in performing a definite allotted task.

N ight Gangs

Separate men from those at work during the day are paid 7d. an hour above the ordinary 
rates provided that at least three nights consecutively are worked.

Men specially engaged for and employed regularly and exclusively at night on repair, 
maintenance or re-decoration work are paid an addition of 9d. an hour. The normal weekly 
hours of such workers are 42^, to be worked in 5 nights of hours each.

Workers in Woodworking Factories and Shops
The terms and conditions of employment of operatives employed in woodworking factories 

or shops are as prescribed in the National Working Rules for the Building Industry except 
where these working rules are expressly varied by supplementary rules.

The rate for craftsmen in Grade A districts is subject to variation in March of each year in 
accordance with movements of the average of the figures of the official index of retail prices 
(converted to January 1956 =  100) published during the January to December immediately 
preceding. The rates for craftsmen in London and Liverpool are l^d. above the Grade A craft 
standard rate. The labourer’s standard rate is fixed at a margin of 9Jd. below the craftsmen’s 
rate. Women on craft processes, after 6 months’ probation, are paid 85 per cent of the Grade A 
standard rate for craftsmen and women on other than craft processes 85 per cent, of the Grade 
A rate for labourers.
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Building Industry—contd.
England and Wales—contd.

Tool M oney

The following workers who supply and maintain their own tools are paid tool allowances as
follows;— . , 1 • r.

Carpenters and joiners, 2s. a week; repetitive process workers in woodworking factories
or shops, Is. a week.

Plumbers and banker masons, Is. 6d. a week.
Mason fixers, plasterers and bricklayers, Is, a week.
Painters, overalls allowance Is. a week.

Extra Payments

The working rules specify scales o f extra payment to workmen engaged on work involving 
discomfort, inconvenience or risk, continuous extra skill or responsibility, intermittent respon
sibility or demolition work.

The following are examples o f the payments:
Per hour

Discomfort^ inconvenience or risk:
Furnace or similar work up to 120° Fahrenheit - ...
Foul or dirty work .......................................................
Working in swings, cradles, boats or boatswain’s chairs

•  •  •

«  •

•  •  •

Continuous extra skill or responsibility:—
Timbermen recognised as such ..........................................
Drivers or operators o f mechanical plant, such as com

pressors, cranes, derricks, dumpers, excavators, pumps, 
road rollers, scrapers, shovels, tractors, winches, mech
anical barrows, e le v a to r s .......................................................

Labourer’s rate plus 
N ot less than 3d.

2d. to l id.
Intermittent responsibility:—

Men engaged on concrete levelling ................
Demolition work (large-scale):—

Demolition workers and cleaners (whole-time)
Mattockmen .......................................................
Shorers ... ... ... ... ...

•  « *

Labourer’s rate plus
2d.

Labourer’s rate plus
Id.
3d.
5d.

The extra payments for discomfort, inconvenience or risk and intermittent responsibility 
are paid only for hours worked and are not taken into account for the calculation o f overtime, 
etc. The other extra payments are additions to the plain time rate for the particular workman 
and are taken into account for the calculation o f overtime, etc.

Other Classes of W orkers
Trades charge hands and gangers appointed as such by their employer are paid not less than 

3d. an hour above the standard rate for craftsmen or for labourers as the case may be.
Qualified benders and fixers o f bars for reinforced concrete work who provide themselves 

with suitable tools and qualified tubular scaffolders are paid a differential rate o f 2d. an hour 
below the standard rate for craftsmen.

Repetitive process workers in woodworking factories or shops are paid a differential rate of 
2d. an hour below the standard rate for craftsmen.

Road H aulage W orkers

An agreement between the National Federation o f Building Trade Employers and the Trans
port and General Workers’ Union specifies rates for road haulage workers. These rates 
vary by Is. lOd. a week in respect o f every ^d. an hour change in the rate for craftsmen in 
Grade A district and, as from 2nd March 1964, are as follows:—

London
Grade 1 districts

•  •  •

■ »

Drivers, according to 
carrying capacity 

of vehicle
259s. Od. to 278s. Od. 
255s. 6d. to 273s. Od.

Mates and
Statutory Attendants, 

18 years and over 
264s. Od.
259s. Od.

Grade 1 districts correspond to Grade A districts and Liverpool and district.
The working week is one of 44 hours, inclusive o f garage duties but excluding mealtimes,

to be worked in 5 or 5 i  days. Subject to certain conditions and qualifications such workers
are paid a week’s wage in respect o f any week in which they have performed some road 
haulage work.
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Building Industry—contd.

Scotland

[Agreements o f the Scottish NationalJoint Council for the Building Industry]^

Class of Worker Standard Hourly 
Rates of Wagesf

Craftsmen, after 5 years’ apprenticeship
Labourers, 18 years and over ............................
Women, 18 years and over:—

On craft operations (after 6 months’ probation) 
On other than craft operations............................ • •

N ote.—The rates became operative from 2nd March 1964 and relate to the official index of 
retail pi ices figures of 120 and up to but not including 122. From 2nd November 1964 and 
1st November 1965 the rates for craftsmen are to be increased by 2^d. and 3 Jd, an hour and for 
labourers and women by Id. and Id. an hour respectively.

Hours of Work

The normal working week is one of 40 hours, to be worked in 5 days, except for the period
second Monday in November to second Monday in January when the 40 hours may be worked 
in 51 days.

Guaranteed

An operative who has kept himself available for work throughout the normal working hours 
o f each working day of any pay week but has been prevented from working by reason of 
inclement weather, plant breakdown, non-arrival of materials or other similar reasons beyond 
the control of the parties is paid half his hourly rate for the time so lost, subject to a minimum
payment during the week o f not less than 36 times the hourly wage rate and subject to certain 
other conditions and qualifications.

Bonus on Output

It is competent for any employer or alternatively a craft to adopt a bonus scheme on any 
particular work to be assessed on the output o f the men employed as a whole or in gangs or 
squads. An individual operative working by himself may also be paid under a bonus scheme.

Shift
Separate men from those at work during the normal hours are to be employed and shift 

work is only to be instituted if it is to continue for at least five days, 
Time-and-one-eighth is paid to men for all hours o f shift work where any part o f the shift in 

which they are employed falls outside the normal working hours of the normal working day.
All time worked in excess of 5 shifts in one pay week up to 10 p.m. on Sunday is paid at 

overtime rates plus one-eighth per hour single time rate.

Tool Money
Joiners and joinery apprentices providing and maintaining their own tools are paid a tool 

allowance of 4d. a day and masons (including marble masons), plasterers, bricklayers, slaters 
and their apprentices an allowance o f 2d, a day. In a full week these allowances are payable 
for 6 days.

* The only painters covered by the agreements are those employed by building contractors. 
Other painters are covered by the agreements o f the Scottish Painting Council.

t  The rate for craftsmen is subject to variation in March each year in accordance with 
movements of the average of the figures of the official index of retail prices (converted to 
January 1956=100) published during the January to December immediately preceding. The
labourer’s standard rate is a fixed margin of 8id. below the craftsman’s rate. Women on craft 
operations, after 6 months’ probation, are paid the male labourer’s rate and women on other 
than craft operations a rate 6d. below the male labourer’s rate.
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Building Industry— contd.

Scotland—contd.
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E xtra Payments

The working rules specify scales o f extra payment to workmen, engaged on exceptional kinds 
o f  work involving extra skill or responsibility or discomfort, inconvenience or risk.

The following are examples o f  the paym ents:—  Per hour
Timbermen and wellsinkers recognised as such
Scaffolders recognised as such .................
Furnace or similar hot work up to 120° Fahrenheit
Foul or dirty work ........................................... ^
Detached chimney work, silos and church spires ...
Working in swings and cradles ..............................
Working in water where watertight boots are necessary 
Wet roughcasting (jobs exceeding 50 sq. yds.)
Loading, unloading, stacking or stowing o f  dry cement 

(for time so employed) .........................................................
Qualified benders and fixers o f  reinforced concrete work who provide themselves with suit

able tools are paid 5^d. an hour above the labourer’s rate. Operators o f mechanical plant such 
as compressors, cranes, hoists and derricks, dumpers, excavators, mixers and pan mills, piling, 
mechanical shovels, tractors and trenching machines are paid rates up to 7d. an hour additional 
to the labourer’s rate.

In some cases the allowances are paid only for the hours worked and are not taken into  
account in the assessment o f overtime, guaranteed or travelling time. In other cases the allow
ances are added to the labourer’s rate and the consolidated rate becomes the worker’s basic 
rate.
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DEMOLITION CONTRACTING—GREAT BRITAIN

[Agreements between the National Federation o f  Demolition Contractors and the National 
Federation o f  Building Trade Operativesy being parties to the Demolition Industry Wages Board]

os scheme on any 
ok or in gangs or 
r a bonus scheme.

nployed and shift

R ates of W ages

The agreement provides that the basic rates o f wages o f labourers employed on demolition  
shall be the basic rates as prescribed from time to time for building trade labourers by the 
National Joint Council for the Building Industry in respect o f England and Wales, and by 
the Scottish National Joint Council for the Building Industry in respect o f Scotland.

Building trade craftsmen employed on recovering items o f value are paid the appropriate 
craftsmen’s rates o f wages.

For other classes o f demolition workers, “plus rates” are fixed, ranging from H d. to 9 Jd. an 
hour above the labourer’s rates (see pages 168 and 170).

4  »
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H ours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 42, to be worked 
in or 5 days.

G uaranteed W eek

The provisions are the same as for the building industry (see pages 168 and 170).
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N ight Shifts

Separate men from those at work during the day are paid 7d. an hour above the ordinary 
rates, provided that at least three nights consecutively are worked.
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CIVIL ENGINEERING CONSTRUCTION—GREAT BRITAIN
[Agreements o f the Civil Engineering Construction Conciliation Board]

Class o f Worker and Locality Hourly Rates o f Wages*

Craftsmen :—
London Super Grade
L iv e r p o o l................
Class I districts 

N avvies and Labourers: 
London Super Grade 
Class I districts

• • • • • • • • •
• • • • • • •

• « • • • • •
• • • • • • • • • •

• • • • • « • • •
Other Classes of Workers! :—

Men required to work in boots (conditions payment) 
Gangers
Crane and derrick drivers
Dumper drivers ................
Excavator drivers 
Contractors’ plant mechanics 
Contractors’ plant mechanics (highly skilled) ...
Contractors’ plant mechanics’ mates ................
Tractor drivers .....................................................
Scaffolders..................................................................
Tunnel miners ( s k i l le d ) .........................................
Tunnel miners’ labourers ............................
Drivers o f road vehicles o f carrying capacity:—

Up to and including 15 cwt. ................

s. d.

• » •

« •
• • •

Over 15 cwt. up to and including 2 tons 
Over 2 tons up to and including 6 tons 
Over 6 tons .........................................

• •

5 5 i  
5 4

Navvies’ and Labourers” 
rate plus:—

Id.
5d. and upwards 

5d. to Is. 2d.
2d. to Is. 2d.

6d. to Is. lOd.
Is. Id.

Is. 4d. and upwards
4d.

2d. to Is. 3d.
8^d. plus height money

l id.
6d.

Adjusted between employer and
employee

4d.
7d.
8d.

N ote.—The rates and hours became operative from 2nd March 1964 and relate to the
official index of retail prices figures of 120 and up to but not including 122 From 
2nd November 1964 and 1st November 1965 the rates for craftsmen are to be increased by 3d. 
and 2^d. an hour and for labourers by 2d. and Id. an hour respectively.

Hours of Work
The normal working hours in a full week, exclusive o f mealtimes, are 40 during the four

winter months, November to February, and 43 (4H  from 1st March 1965) during the remainder 
of the year, to be worked in 5 or 5J days.

G uaranteed Week
A man who is available for work, but is prevented from working by reason o f inclement 

weather, is paid at half his hourly rate for the time lost, subject to a minimum payment during 
the week of not less than 36 times his ordinary hourly rate including any plus rate for skill 
but excluding any plus rate payable in respect o f conditions under which work is done.

N ight Shifts
Ordinary surface work, not in connection with tunnels or where a three-shift system is 

in operation, carried out at night by a separate gang of men from those working during the 
day is paid at the rate o f time-and-one-eighth. This does not apply to shift men.

Other Classes of Work
Provision is also made for eight-hour rotary shifts, double shifts worked in connection with 

tunnels and for shift men.
Bonus on Output

The agreement permits employers and employed on any job to agree bonus on output 
for any operation or operations on that particular job, which bonus is to be payable in addition 
to the ordinary rate.

Tool Money
Workers who supply and maintain their own tools are paid tool allowance as follows:— 
Carpenters and joiners, 2s. a week; plumbers, Is. 6d. a week; bricklayers Is. a week. 
Masons (other than machinists, wallers, face pitchers, paviors or operators using automatic 
or other tools supplied by the employer) while manually engaged in the shaping, finishing 
or fixing of stone including jointing and cutting holes. Is. a week.
Contractors’ plant mechanics and maintenance mechanics, 2s. a week.
* The basic rates are subject to variation in March o f each year in accordance with move

ments of the average of the figures of the official index of retail prices (converted to January
1956=100) published during the period January to December immediately preceding.

t  The full list o f “ plus rates ” fixed for the various operations is not reproduced for reasons 
o f space.
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C ivil Engineering Construction—

Classification of Areas
The London Super Grade is approximately the Metropolitan Police District and covers 

the County of London and the Municipal Boroughs of Acton, Barking, Barnes, Beckenham, 
Beddington and Waliington, Bexley, Brentford and Chiswick, Bromley, Chingford, Dagenham, 
Ealing Edmonton, Epsom and Ewell, Erith, Finchley, Harrow, Hendon, Heston and Isle- 
worth’ Hornsey, Ilford, Kingston-on-Thames, Leyton, Malden and Coombe, Mitcham, 
Richmond, Southall, Southgate, Surbiton, Sutton and Cheam, Tottenham, Twickenham, 
Walthamstow Wanstead and Woodford, Wembley, Willesden, Wimbledon and Wood Green; 
the County Boroughs of Croydon, East Ham and West Ham; the Urban Districts of Barnet, 
Carshalton, Chigwell, Chislehurst and Sidcup, Coulsdon and Purley, Crayford, East Barnet, 
Enfield, Feltham, Friern Barnet, Hayes and Harlington, Merton and Morden, Penge and Ruis- 
lip and’North wood; and the parish of Romford.

The Liverpool Grade covers the Municipal Boroughs of Bebington and Crosby; the County 
Boroughs of Birkenhead, Bootle, Liverpool and Wallasey; the Urban Districts of Ellesmere 
Port Hoylake, Huyton-with-Roby, Litherland, Neston and Wirral; and the parishes of Kirkby, 
Kno’wsley, Cronton, Tarbock, Halewood and Hale in the Rural District of Whiston, of Pud- 
dington, Ledsham, Capenhurst and Shotwick in the Rural District of Chester, of Thornton, 
Sefton, Ford, Netherton, Aintree, Melling, Simonswood, Maghull, Altcar, Lydiate, Aughton, 
Bickerstaffe and Ince Blundell in the Rural District of West Lancashire.

Class I covers the remainder of England, Wales and Scotland.
In exceptional circumstances the Board may award a special classification for a particular 

job without prejudice to the continued operation of the agreed classification for the district.

HEATING, VENTILATING AND DOMESTIC ENGINEERING 
aNSTALLATION AND MAINTENANCE)—GREAT BRITAIN

[Agreements between the Heating and Ventilating Contractors' Association and the Heating and 
Domestic Engineers' Union, incorporating Ventilating Engineers and General Metal Workers]

Class of Worker and District
1

Hourly Rates of Wages

Craftsmen, 21 years and over:—
s. d.

London (within 20 miles radius of Charing Cross) .............. 6 7i
otlier districts ••• ••• **• ••• ••• 6 6i

Mates, 20 years and over:—
London (within 20 miles radius of Charing Cross) .............. 5 8
i\.ll other districts ••• ••• ••• ••• ••• ••• 5 7

Note.— T̂he rates became operative from 24th February 1964 and are to be increased by 
4d. an hour for craftsmen and 3^d. an hour for adult mates from 22nd February 1965 to 
compensate for the shorter working week. The rates will then remain in operation until 
20th February 1966.

Hours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 42, 

worked in 5 days. These hours are to be reduced to 40 a week without loss of pay from 
22nd February 1965.

Guaranteed Week
Provision is made for a guaranteed weekly payment for 36 hours, subject to certain condi

tions and qualifications.
Night Workers

The basic rate for men who work at least five consecutive nights on night shifts is one-and-a- 
quarter times the normal rate, any overtime being calculated on this enhanced rate.

Shift Workers
When shift work is necessary it is worked in two or three shifts of 8 hours each. Shift 

workers are paid at the rate of time-and-a-third on 6-day shifts and time-and-a-half on 7-day 
shifts, overtime and night-shift rates being compounded in these rates.

Merit Money
It is common for merit money to be paid to craftsmen, the amount paid varying according 

to the man’s skill as a welder or a fitter and to the class of work undertaken by the employer.
Payments for Exceptional Work

& tra payments are made for exceptional kinds of work, e.g., dirty work, abnormal con
ditions, etc.
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BUILDING AND CIVIL ENGINEERING (
NORTHERN IRELAND

[Agreements o f  the Joint Council fo r the Building and Civil Engineering Industry, Northern
Ireland]

District Hourly Rates of Wages*

Craftsmen

New-

Belfast
Bailyrobert, B a n g o r ...................................................
Carnckfergus, Comber, Donaghadee, Lisburn, 

townards ...............................................................
Lurgan, Waringfield ........................................
Aldergrove ...............................................................
Ballykinlar, Banbridge, Downpatrick, Portaferry ..
Lame, Whitehead ........................................
Ballyclare, Ballygally, Doagh, Newry, Portadown, Rath-

friland, Rostrevor, W arrenpoint...........................
L on d on d erry ................................................................

Ballynahinch, Dromore (Co. Down), EgUnton! 
Kilkeel, S a m tfie ld ..................................................

Antrim, Ballykelly, Ballymena, Ballymoney, Castlerock,
Coleraine, Cullybackey, Killinchy, Limavady, Money-
glass, Portrush, Portstewart, Randalstown, Tandragee

Ballycastle, Ballygawley, BushmUls, Caralough, Castle-
derg, Castlewellan, Cluntoe Richardson, Coalisland,
Cookstmyn, Cushendall, Dungannon, Dungiven, Ennis-
kiilen, Fiyemiletown, Garvagh, Glenarm, Irvinestown,
Kesh, Kilrea, Lisnaskea, Maghera, Magherafelt, Mag-
hery, Moneymore, Newcastle, Newtownstewart, Omagh Strabane ........................................ > 5  .

Labourers,
18 years and 

over

N ote, The rates became operative from the beginning of the pay period in the week
commencing 3rd February 1964 and relate to an average index of retail prices figure of 120
and up to but not including 122. From 7th December 1964 and 6th December 1965 the rates
are to be increased by 3d. and 2^d. an hour for craftsmen and 2d. and Id. an hour for labourers 
respectively.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42, normally

to be worked in 5  ̂ days but a 5-day week may be worked by agreement between individual 
employers and their operatives.

G uaranteed Week
A man who is available for work, but is prevented from working by reason of inclement 

weather, is paid at half his hourly rate for the time lost, subject to a minimum payment during 
the week of not less than 36 times his ordinary hourly rate including any plus rate for skill but 
excluding any plus rate payable in respect of conditions under which work is done.

Extra Payments
Scales of payments are specified to be paid to workers when employed at heights, trench 

diggmg, on dirty work or in other special circumstances.

Tool Money
A tool money allowance of 2s. a week is payable to joiners. Plasterers receive an allowance 

of Is. a week.
N ight Shifts

Workers employed on night shifts are paid at the rate of time-and-a-quarter, provided that 
not less than five consecutive nights of 9 hours, excluding mealtimes, have been worked.

Shift Workers
Workers employed on double-day or three-shift systems are paid at the rate of time-and-a- 

quarter, Monday to Saturday inclusive, and double time on Sunday.
* The rates are subject to variation in February of each year in accordance with movements 

c Ithe official index of retail prices (converted to January 1956=100).
174
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CONSTRUCTIONAL ENGINEERING (OUTSIDE
STEELWORK ERECTION)

[Agreements between the Engineering Employers'* Federation and the
Constructional Engineering Union]

Hourly Rates of Wages

Class of Worker London Area
(within 16 miles of Other Areas

Charing Cross)

s. d. s. d.
Erectors ■ • . 6 1 6 0
Riveters............................................................. 6 2 6 1
Riveters’ h o ld e rs -u p ...................................... 6 1 6 0
Sheeters............................................................. 6 3 6 1
Sheeters’ h o ld e rs -u p ...................................... 6 1 6 0
Stagers or riggers ...................................... 6 1 6 0
Crane d r iv e r s ................................................. 6 2 6 1
Welders ................................................. 6 2 6 1
Burners—new work ...................................... 6 2 6 1
Burners—demolition or scrap w ork .............. 6 1 6 0
Rivet heaters (adults)...................................... 5 5 7 i
Erectors’ helpers ..................................... 5 9 5 8
Labourers ................................................. Civil engineering construction rate

(see page 172)

/

■ j

Note.—The rates became operative from 2nd December 1963.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
over 5 days. During the period three weeks before and three weeks after Christmas, by mutual 
agreement, the hours may be worked over days. The night-shift hours are to be worked 
over 5 nights throughout the year.

On three-shift systems the weekly hours of work, exclusive of half-an-hour break for meals 
each shift, are 37^, payment being made for 44 hours on the first and second shifts and 46 
on the third shift, usually from 10 p.m. to 6 a.m.

G uarantee of Employment

Provision is made for a guarantee of 4 days’ employment in each normal pay week, 
subject to certain conditions and qualifications.

N ight Workers
Payment for work on night shift is made at the rate of time-and-a-third calculated on the 

day-shift rate for all hours worked. This applies where men, other than day-shift men, work 
throughout the night for not less than three consecutive nights. Hours worked after the full 
night shift has been worked are paid at the rate of time-and-a-half.

Radius Allowance
Daily allowances are paid in addition as compensation for travelling time and fares expended 

by the workers in daily travelling to and from the site on which they are working. The allow
ances are payable when the site is a specified distance from a central point within the area. 
For example, in the London area a radius allowance of 3s. 3d. a day is payable on sites 2 to
5 miles from Charing Cross ranging up to an allowance of 9s. 3d. a day on sites 15 to 16 miles 
from Charing Cross.

Extra

An additional payment of Id. an hour is made to men required to work in rubber boots on 
account of muddy conditions.

Where conditions are abnormal due to excessive dirt an allowance of 3d. an hour is made 
with a further 3d. an hour in respect of heat, fumes, etc.

^  ipen working at heights are paid allowances ranging from 3d. an hour for 75 feet but
under 100 feet to Is. 8d. an hour for 250 feet but under 300 feet, with an addition of 5d. an 
hour for each additional 50 feet.
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ELECTRICAL CONTRACTING INDUSTRY 
!•—England, Wales and Northern Ireland

[Agi eements o f  the National Joint Industrial Council for the Electrical Contracting Industry]

Class of Worker and Area Standard Hourly Rates 
of Wages including 

addition o f 9d. an hour*

Journeymen Electricians:—
Grade A area (London—within 15 miles radius of Charing 

Cross) ................................................................
Mersey district J

s.

__ ^

Grade B areas (other areas) ............................
Adult Mates (electricians’ adult assistants) §:—

London (within 15 miles radius of Charing Cross) 
Mersey district 
Other areas

• • • • •

• • • • • •

• • •
5 lo t
5 9 i  
5 6

JV>y 1963., The rat« for joumeymen- . . .  n  r  • ----- 7; 7 xoi j u i y  i i ic liucs lOFjoumevmen
?sth hour from 1st July 1964, by 4d. or 4Jd. an hour from

f̂ rom 1st July 1965. In all instances adult mates will receive 80 per cent, of the increases granted 
to journeymen electricians. gicuncu

. H ours of Work
The standard hours of work in a full week, exclusive of mealtimes and overtime, are 42 on 

day work, to be worked in 5 or 5J days, and 42 on night shifts, to be worked in 5 nights. 
Ihese hours are to be reduced to 40 a week, without loss of pay, from 28th September 1964.

, N ight Workers
Night-shift workers are paid time-and-a-third for all hours worked up to the declared hours 

each night, provided not less than three consecutive nights are worked.

. . .  Charge Hands
Charge hands giving instructions to two or more fully paid journeymen in any one period

ot not less than that of a normal working week are to receive not less than 6d. an hour above 
the standard rates whilst so employed.

n .—Scotland
[Agreements between the Electrical Contractors" Association o f Scotland and the Electrical

Trades Union]

Class of Worker Hourly Rates of Wages

Qualified journeymen electricians and fitters
Armature winders ........................................
Cable jointers ........................................

• • •
• • • •

• •

s. d.
6 6 
6 7

As for electricity supply 
{see page 180)

Note.—The above rates became operative from 1st July 1963 and will be increased by 3d
an hour from the first full pay period following 28th June 1964. The rates will then remain in 
operation until the end of June 1965.

Hours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 42 on day work,

to be worked in 5 or 5J days at the discretion of the employer, and 42 on night shifts, to be 
worked in 5 nights.

The agreement precludes any form of additional payments through payment-by-results 
schemes or production bonuses or for work on special sites. Payments for special ability or 
responsibility or long service may be made.

t  Inclusive of a travelling time allowance.
t  The Mersey district is the area within a radius of 21 miles of the Liverpool Landing Stage 

(the additional 4d. an hour is payable in lieu of travelling time for areas within a radius of 
10 miles of the Liverpool Landing Stage and the towns of Runcorn, Widnes and St. Helens).

§ The rate for adult mates is 80 per cent, of the journeyman electrician’s basic rate for the 
area concerned, plus the full addition of 9d. an hour.
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E lectrical Contracting Industry—corttd.

IL—Scotland—contd.
N ight Workers

Night-shift workers are paid plain time rate plus one-fourth for the first 8 J hours each night, 
provided not less than five consecutive nights are worked.

Charge H ands

Charge hands in charge o f 4 or more other employees Goumeymen or apprentices) are to be 
paid not less than 3d. an hour above the standard rate while so employed, and those in charge 
o f 8 or more other employees (journeymen or apprentices) not less than 4d. an hour.

4 I « • ^ ̂ .............  .

M ASTIC ASPHALT LAYING— GREAT BRITAIN
[Agreements o f  the NationalJoint Council fo r the M astic Asphalt Industry]

Class o f Worker

Hourly Rates o f Wages*

London Area 
(within 15 miles o f  

Charing Cross) 
and Merseyside

Provincial Areas

s. d. s. d.
h^nds ••• ••• ••• 6 10 6 S i

SprGc^dsrs ••• ••• ••• 6 4 6 2 i
••• ••• 5 10 5 9

••• 5 9 5 8
Labourers, registered as '' classified labourer 5 6 5 4 i

N ote,—The rates became operative from 2nd March 1964 and relate to the official index o f  
retail prices figures o f 120 and up to but not including 122, From 2nd November 1964 and
1st November 1965 the rates for charge hands and spreaders are to be increased by 3d. and 
2^d. an hour, for mixermen and potmen by 2^d. and 1 Jd. an hour and for labourers by 2d. and 
Id. an hour respectively.

H ours of Work

The normal weekly hours o f work, exclusive o f mealtimes and overtime, are 42, to be 
worked in days. These hours are to be reduced to 41 from 2nd November 1964.

Payment for Inclement Weather

Subject to certain conditions and qualifications, workers who are prevented from working 
owing to inclement weather are guaranteed payment for 36 hours in any one week on town 
work, /.e., on jobs within 15 miles from Charing Cross or agreed asphalt centre, and for 42 
hours on country work, i.e.  ̂on jobs over 15 miles from Charing Cross or agreed asphalt centre.

Payments for Exceptional Work

Extra payments o f Id. to 3d. an hour are specified for exceptional kinds o f work, e,g., 
working in high temperatures, dirty work, etc.

N ight G angs

Men engaged in laying asphalt at night are paid 7d. an hour over the ordinary rate, providing 
not less than three consecutive nights have been worked.

Incentive

Under normal conditions operatives are able to earn additional hours at ordinary time rates
for production over and above a defined schedule o f production. Such extra hours are limited
to a maximum of four hours a day in the case o f country work, and two hours in the case o f  
town work.

* The rates are subject to variation in March o f each year in accordance with movements 
o n h e  average of the figures o f the official index o f retail prices (converted to January 1956=

December
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GAS SUPPLY—GREAT BRITAIN

Workers other than Maintenance Craftsmen

[Ag! cements o f  the National Joint Industrial Council for the Gas Industry and the
Area Joint Industrial Councils]

Class of Worker Standard Rates

Metropolitan
Area

Provincial A 
Area

*11l Labourers ...
t
1 1 t

« 1

4i

Improver gasfitters 
Gasfitters

• ■ • •
* •

Per hour 
s. d.
5 3
6 I f  
6 5

Per hour 
s.

Provincial B 
Area

Per hour 
s. d.
4 10^
5 9 i
6

h„u?from™h' “

H o u r s  o f  W o r k

workers are 42 a week, exclusive o f mealtimes and overtime, to
a « agreement. The normal hours for shift workers

are an average o f 42 a week (over a cycle o f 4 weeks or longer).

Shift
SM t workers are paid a shift inconvemence allowance of 5d. an hour over the standard rate. 

All time work^ by shift workers between 6 a.m. Saturday and 6 a.m. Sunday is paid at the rate 
of time-and-a-half and all time between 6 a.m. Sunday and 6 a.m. Monday is paid at double 
time, the calculation in each case including the shift inconvenience allowance.

R a t e s  o f  W a g e s  o f  O t h e r  C lasses o f  W o r k e r s

Rates o f wages for workers other than those shown in the Table above are the subject of 
agreement by Area Jomt Industrial Councils. ^

C l a s s if ic a t io n  o f  U n d e r t a k in g s

In the provinces undertakings are classified into Grade “ A ” or Grade “ B ” by the Area 
Jomt Industnal Councils.
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G as Supply—contd.
n .—Maintenance Craftsmen, other than Bricklayers and Masons*,

engaged on Maintenance of Plant
[Agreements between the Gas Council and the Confederation o f Shipbuilding and

Engineering Unions]

Standard Hourly Rates of Wages inclusive
of war bonus

Class of Worker
Metropolitan

Area
Provincial 

Zone “ A ”t
Provincial

Zone

1

Blacksmiths, brass finishers, carpenters, 
chemical plumbers, coachmakers, coach 
painters, coppersmiths, electricians, 
engine-fitters, engine-turners, motor 1 
mechanics, moulders, qualified painters, , 
patternmakers, platers, plumbers, : 
riveters, sheet-metal workers (including 
tinsmiths), wagon repairers, welders, 
woodcutting machinists (carpenters’ and

1 s. d.
1

1

1

1 ' '
1

1
1

s. d.
111
1
11

s. d.

coach shops) ....................................... 6 5 6 2 6 1

Holders—up ••• ••• •••
1

6 31
6 0 5 11

Hammermen (blacksmiths’ strikers) 6 Oi 5 9 i 5 81

Pipefitters ••• ••• ••• ••• 5 lOf 5 71- 5 6 |

Retort pipefitters ....................................... '

Drillers (machine), foundry trimmers,

! 5 101
1i1
1

5' 7i-
1
1

5 61

furnacemen (foundry) ........................... 5 9J 5 6J 5 5J

N ote.—The rates became operative from 30th June 1963 and are to be increased by 2 |d . 
an hour from 5th July 1964 and 4th July 1965.

H ours of Work
The hours o f work in a full week, exclusive of mealtimes, are 42 for day workers and night 

workers, to be worked in 5 or 5^ days, subject to Area agreement, or 5 nights. For workers 
employed on rotating or alternating shifts the normal weekly hours are an average of 42 
over a 4-week cycle, each shift to consist of 8 hours including a maximum refreshment break 
of half-an-hour.

Shift Workers
Shift workers are paid at the rate of time-and-one-fifth for all hours worked, plus an addi

tional half-hour’s pay for each hour worked between 6 a.m. Saturday and 6 a.m. Sunday, 
and an additional hour’s pay for each hour worked between 6 a.m. Sunday and 6 a.m. 
Monday.

N ight W orkers
Workers, other than shift workers, who are employed on night work for not less than three 

consecutive nights, are paid at the rate of time-and-a-third for all hours worked and double 
time for Sunday duty.

Charge H ands
A worker appointed to be a charge hand, whilst so employed, is paid an allowance of:—
(а) If he is in charge of two to five workers of skilled grade or six to ten workers of semi

skilled or non-skilled grade, not less than 4d. an hour.
(б) If he is in charge of six or more workers of skilled grade or eleven or more workers of 

semi-skilled or non-skilled grade, not less than 5d. an hour.
Provided that if there is a foreman in charge of the gang, the charge hand is paid only an 

additional 4d. an hour.
Other Classes

By arrangement with individual unions paviors, plasterers and slaters are paid the same rates 
as the skilled grades.____________

* Ap. agreement between the Refractory Users Federation and the Amalgamated Union o f  
Building Trades Workers provides that, except when engaged on firebrick work, the standard 
hourly rates for bricklayers and masons in the employ of the Gas Council and Area Boards 
follow the rates agreed in the gas industry for skilled maintenance craftsmen.

t  Comprising works whose annual output of gas exceeds 500 million cubic feet.
+ Comprising works whose annual output of gas does not exceed 500 million cubic feet.

V
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ELECTRICITY GREAT BRITAIN

Class of Worker Hourly Rates of Wages for day workf

Men, 21 years and over:
Group A
Group B 
Group C 
Group D 
Group E 
Group F ,
Group G .
Group H .
Building trade workers:

Craftsmen J ......................................
Qualified whole-time benders and foers 

bars for reinforced concrete work 
Qualified whole-time tubular scaffolders 
Craftsmen’s mates 
Labourers ..........................

• •

London Provinces
s. d. s. d.

• ■
« •
• *

• »

«•

6 U

5 9i
« •

operative from 1st February 1964 and will be increased bv 2id 
hour from 1st February 1965 and will then remain operative until 31st January 1966. ^

. Hours of Work
Hq,;  ̂ hours of work in a full week, exclusive of overtime, are 42 (excluding mealtimes) for

Shift Workers

„  , N ight Workers
required to work exclusively during the night for not less than three 

consecutive nights are paid at the rate of time-and-a-third. Garage labourers on permanent 
night work are paid at the rate of time-and-one-fifth.

Service Pay
All hourly-rated workers with 2 years’ or more continuous service are placed on an upstand 

ing weekly wage consisting of 42 times the grade rate plus the following weekly additions:Group A 
Group B 
Group C 
Group D

Building trade workers:

Group E 
Group F 
Group G 
Group H • •

Craftsmen
whole-time benders and fixers of bars for reinforced concrete work

Qualified whole-time tubular scaffolders .................................................
Craftsmen’s mates ...........................................................
Labourers • • • • • • • «

Extra Payments
Extra payments are made to workers when employed at heights, in contact with acid, on 

dirty work, in high temperatures or other special circumstances.

* The agreements do not cover workers employed by British Railways, 
t  The rates quoted, plus specially agreed rates for certain occupations, apply to workers in

Nuclear Power Stations.
t  Carpenters and joiners are paid a tool allowance of 2s. a week, plumbers Is. 6d. a week 

and plasterers and bricklayers Is. a week.

't
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Electricity Supply— contd.

Charge H ands, Etc .
An employee appointed to be a charge hand, a leading turbine operator, a leading boiler 

operator, a cable ganger or a leading hand public light attendant is, whilst so employed, paid:— 
{a) Not less than 4d. an hour higher than the day rate of the highest paid employee under 

his charge.
or {b) If he is in charge of six or more employees of skilled grades or eleven or more of semi

skilled or unskilled grades—not less than 5id. an hour higher than the day rate of the 
highest paid employee under his charge.

Productivity Bonus

Until 30th June 1964 a weekly bonus payment of 4s. 6d. is payable to all adult male workers. 
This bonus is reviewed annually and is based on the percentage fall in pay hours per 1,000 
units of electricity sent out from generating stations.

6 li

'“ “ 0 1966.
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G rouping of Occupations 
The grouping of occupations is as follows:

Group A—Chainman (plus 2d. an hour), gatekeeper (plus ^d. an hour), labourer, office 
cleaner (male), office lift attendant, messenger and porter.

Group B—Battery attendant, coal plant attendant, gatekeeper (security), storekeeper’s assistant.
Group C—Mates (including blacksmith’s striker, electrician’s, fitter’s (electrical and 

mechanical), jointer’s, lagger’s, linesman’s, rigger’s and units adjuster’s mates), conveyor 
operator.

Group D—Hatchwayman, meter reader, oiler and greaser, platelayer, pole hole boring 
machine operator, public lighting attendant, shunter, sub-station attendant’s assistant 
(rotary) (plus 2d. an hour 4,001 KW and over), sub-station attendant’s assistant (static) 
(plus 2d. an hour 150,001-500,000 KW; plus 3d. an hour 500,001-1,000,000 KW; plus 
4d. an hour 1,000,001 KW and over), switchboard’s attendant’s assistant (plus 2d. 
an hour 20,001-150,000 KW; plus 3d. an hour 150,001 KW and over), transport driver* 
(up to and including 5 tons) (plus 2d. an hour over 5 tons).

Group E—Assembler of cooking and heating apparatus, auxiliary plant attendant, boiler 
cleaner, driver (bulldozer, crane, excavator, jetty crane (plus Id. an hour), locomotive), 
meter tester’s assistant, meter fixer.

Group F—Boiler operatort (plus 3Jd. an hour 500,001-1,000,000 lb. boiler; plus 5d. an hour 
1,000,001 lb. boiler and over), lagger, meter reader and collector, storekeeper, sub-station 
attendant (rotary) (plus 2d. an hour 4,001 KW and over), sub-station attendant (static) 
(plus 2d. an hour 150,001-500,000 KW; plus 3d. an hour 500,001-1,000,000 KW; 
plus 4d. an hour 1,000,001 KW and over), switchboard attendant (plus 3^d. an hour 
20,001-150,000 KW; plus 5d. an hour 150,001 KW and over), turbine operator! (plus 
3^d. an hour 55,001-150,000 KW set; plus 5d. an hour 150,001 KW set and over).

Group G—Armature winder, blacksmith, electrician, jointer (extra high tension) (less 
2id. an hour jointer), linesman (over 30KV) (less 2Jd. an hour up to and including 
30 KV), meter mechanician, meter tester, rigger (grade 1), unit adjuster, fitter 
(electrical), fitter (mechanical), instrument mechanic, machinist, welder (grade 1) (less 
2Jd. an hour grade 2).

Group H—Installation inspector.

* A driver of a vehicle with trailer attached is paid l^d. an hour extra for a trailer up to 
4 tons carrying capacity and 3d. an hour for a trailer of 4 tons or over carrying capacity. 
A driver of a vehicle with a power driven winch attached is paid 9d. a day for any day on 
which he operates the winch. A driver of an articulated low loader of gross weight exceeding 
40 tons is paid an additional 9d. an hour whilst so employed.

t A unit operator is paid the appropriate capacity grade rate of the turbines under his 
control plus 6d. an hour (150,000 KW or less), Is. an hour (150,001 to 400,000 KW) and 
Is. 6d. an hour (400,001-1,000,000 KW), and the unit operator’s assistant the appropriate 
capacity grade rate of the turbines plus 3d. an hour (150,000 KW or less), 6d. an hour (150,001 
to 400,000 KW and 9d. an hour (400,001-1,000,000 KW). Where the unit operator is required 
to carry out loading and/or synchronising he is paid an additional 4d. an hour.
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WATER SUPPLY—ENGLAND AND WALES

[Agreements o f the National Joint Industrial Council for the Waterworks Undertakings Industry]

Class of Worker and District Hourly Rates of 
Wages

s. d.
Adult Male Labourers :—

Metropolitan Water Board area ...........................
South-Eastern (Beds., Cambridge, Herts., Hunting

don, Norfolk, Suffolk, East and West Sussex and 
parts of Essex, Kent, Middlesex and Surrey):— 

Inner special area.................................................... 5 6k
Outer special area.................................................... 5 4k
Other areas .................................................... 5 2k

All other areas in England and Wales ............... 5 2k

Metropolitan 
Water Board Other

Area Areas

O ther grades:— Labourer’s rate plus:—
Trenchmen ................................................................ 2-id. 2id.
Rapid gravity and pressure filter plant attendants ... 3id. 3id.
Engine drivers (electric) ........................................ 3id. 3id.
Stokers ... ... ... ... ... ... ... 4fd. 4id,
Turncocks ................................................................ 5id. and up 5d, and up
Waste inspectors .................................................... 5'id. and up 5d. and up
Engine drivers (oil or steam )........................................ 6id. 6id,
Jointers:—

When working on mains up to 12 inches 6Jd. 6id.
When working on mains over 12 inches 8|d. 8fd.

Note.— T̂he rates became operative from the first full pay week commencing on or after 
5th April 1964.

H ours of Work
The normal weekly hours of work are 42 (spread over the 5 days, Monday to Friday), 

exclusive of mealtimes, for day workers, and an average of 42, inclusive of mealtimes, cal
culated over the normal shift cycle for shift workers.

Shift R ates
Workers employed on a three cycle rotating shift system are paid a “ plus rate ” of 4Jd. an 

hour, and those employed on a two-shift system a “ plus rate ” of 3Jd. an hour, for each 
hour actually worked. Payment for work on Saturday falling within the normal shift cycle 
is at the rate of time-and-a-half and on Sunday at double time. All shift workers outside the 
Metropolitan Water Board area are also paid a “ compensatory bonus ’’ of Is. lOd. a week, 
granted when their weekly hours were reduced in April 1948 from 48 to 44.

N ight Work
Payment for night work is at the rate of time-and-a-quarter.

R ates of Wages of Other Classes of Workers
The differentials for other grades included in the Table are those agreed by the National 

Council. The district councils may agree rates for any other grades which are deemed to be 
necessary.

Under an agreement with the National Federation of Building Trade Operatives the rates for 
fully skilled building craftsmen are 6s. 3d. in London and Liverpool and 6s. IJd. in other 
districts operative from the first full pay week commencing on or after 2nd March 1964. Hours 
of work and conditions of service are as for waterworks undertakings employees.

Under an interim agreement the rate for fully skilled engineering craftsmen (/.e., blacksmiths, 
brass finishers, coppersmiths, electricians, engine fitters or turners, motor mechanics, moulders, 
patternmakers, sheet-metal workers, welders) other than those employed in the Metro
politan Water Board area is 6s. 5^d. an hour for a 42-hour week as from the first full pay 
week commencing on or after 3rd May 1964.

Service Supplement
From the first full pay week commencing on or after 4th October 1964 all employees with 

not less than 5 years’ continuous, service will receive a service supplement of 2d. an hour.
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Water Supply—England and Wales—contd.

G uaranteed W eek for Casual Workers

The National Council have placed on record their opinion that no casual worker should be 
employed on such terms or for such duration as would give that worker a less sum in any one 
week than 34 hours’ pay at the appropriate rate, subject to such worker duly presenting him
self for work.

Exceptional R ates

Scales o f payment for work under exceptional circumstances are specified, i.e., working in 
dirty places, in rubber boots or using mechanical tools.

COLD STORAGE—GREAT BRITAIN
[Agreements between the Cold Storage {Wages) Panel o f  the National Federation o f  Cold Storage 
and Ice Trades, representing employers owning and operating cold stores in Great Britain, and 
the Transport and General Workers^ Union, the National Union o f  General and Municipal

Workers and the Union o f  Shop, Distributive and Allied Workers]^

Class o f Worker Minimum Weekly Rate
o f Wagesf

Male cold store workers, 19 years and over (other than 
clerical, supervisory and engineering operating staffs) ...

s. d.

192 6

N ote.
1962.

-The rates became operative from the pay day in the week commencing 9th April

H ours of Work

The normal working week, exclusive o f mealtimes and overtime, is 42 hours, to be worked 
in 5^ days.

G uaranteed

The weekly wage specified above is to be paid to workers who are capable o f and available 
for work, and are willing to perform any service outside their usual occupation which in the 
circumstances they can reasonably be asked to perform during any period when work is not 
available for them in their usual occupations in the undertaking. % 4

* The agreement does not apply to port cold stores which are covered by agreements 
relating to the docks industry.

t  The rate is inclusive for cold store w'ork and takes into consideration any claims which 
have been or may be submitted for plus (or differential) payments. V
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RAILWAY SERVICE
British Railways—Great Britain

[Agreements between the British Railways Board and the National Union of Railway men and the
Associated Society o f Locomotive Engineers and Firemen]

Class of Worker

Standard Weekly Rates of Wages 
for Men, 20 years and over

London*
(within 10 miles of 

Charing Cross)
Provincial Areas

s.
200

d.
0

206 0 200 0
211 0 205 0
217 0 211 0
223 0 217 0
231 0 225 0
235 0 229 0
243 0 237 0
249 0 243 0
261 0 255 0
272 0 266 0
276 0 270 0
292 0 286 0
307 0 301 0

Note.—The rates became operative from 23rd December 1963.

H ours of Work
The normal weekly hours of work, exclusive of mealtimes, Sunday duty and overtime, are 

42. The method of rostering varies according to grade and occupation.

G uaranteed Week
Men who are available for duty are guaranteed a full week’s pay, apart from money earned 

by reason of overtime or Sunday duty or the enhancement in rate payable for night duty.

N ight D uty
Night duty (10 p.m. to 6 a.m.) is paid at the rate of time-and-a-quarter.

Saturday Afternoon and Sunday D uty
Ordinary time worked between 2 p.m. and 10 p.m. on Saturdays is paid at the rate of time- 

and-a-quarter and overtime at the rate of time-and-a-half. Sunday duty is paid at the rate of 
time-and-three-quarters.

Women
Female conciliation staff are paid at the same rate as male conciliation staff when employed 

on comparable work.
Rates of wages for female conciliation staff in women’s posts and miscellaneous female 

grades are specified separately.
M ileage Payments

Footplate staff performing turns of duty involving mileage of 65 miles or more but less than 
140 miles in any turn are paid an additional allowance as follows:—

Payment per Turn
Number of Miles Driver Fireman

s. d. s. d.
65 or more but less than 80
80 or more but less than 95 
95 or more but less than 110 

110 or more but less than 125 
125 or more but less than 140

For turns of duty involving mileage of 140 miles or more the miles in excess of 140 are paid 
on the basis of 15 miles being equal to one hour.

* Permanent way labourers, lengthmen and relayers, sub-gangers, patrolmen and gangers 
are paid an additional 2s. a week above the group rate applicable to their grade when employed 
at London main line termini.
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R a i l w a y  Service—conid.
■British Railways (Great Britain)—

G r o u p i n g  o f  O c c u p a t i o n s
The grouping of occupations for conciliation staff employed in the traffic, goods and cartage, 

carriage and wagon, footplate, locomotive shed, permanent way, and signal and telecom
munications departments is as follows:—
Group Porter, crossing keeper, engine cleaner (until prescribed number of firing turns

have been worked representing one year), shedman, carriage serviceman, permanent way 
labourer, handyman.

Group 2—Station lampman, horse driver, train attendant, stableman, road motor attendant, 
leading goods porter, oiler and greaser, oil gas maker’s assistant, lengthman and relayer
(1st year).

Group 3—Leading porter, signal lampman, timekeeper, leading shedman, carriage washing
machine attendant, stores issuer, lengthman and relayer (2nd year), storesman.

Group 4—Motor driver (up to 5 tons), senior porter, checker, craneman, capstanman, mobile 
crane driver (up to 5 tons), tractor shunter driver, engine cleaner (after prescribed num
ber of firing turns have been worked representing one year), shed engineman’s mate, 
fireman (1st year), senior shedman, lengthman and relayer (3rd year), assistant technician
(class 3).

Group 5—Motor driver (over 5 tons and up to 8 tons), excess luggage collector, interpreter, 
leading luggage room attendant, ticket collector, guard (1st year), mobile crane driver 
(over 5 tons and up to 8 tons), leading stableman, storekeeper, timekeeper (N.C.), fore
man’s assistant (class 3), oil gas maker, machine operator (group 1), assistant lineman 
(E.T.M.), inspector’s timekeeper’s assistant.

Group 6—Shunter, motor driver (over 8 tons and up to 12 tons), mobile crane driver (over 8
tons), fireman (2nd year), hydraulic engineman, shed chargeman (cat. “C”), loco
motive shed shunter, sub-ganger, patrolman, chainman, inspector’s timekeeper (class 2), 
assistant technician (class 2), senior checker.

Group 7.—Signalman (class 4), guard (2nd year), train ticket collector, motor driver (over 12
tons), foreman’s assistant (class 2), chargeman engine cleaner, electric tram examiner, 
carriage and wagon examiner, relaying sub-ganger, inspector’s timekeeper (class 1), 
machine operator (group 2), assistant technician (class 1), assistant overhead traction 
lineman.

Group 8—Signalman (class 3), relief signalman (class 2), station foreman, working foreman, 
timekeeper (special), fireman (3rd year), foreman’s assistant (class 1), ganger, lineman 
(E.T.M.), machine operator (group 3), technician (class 5).

Group 9—Signalman (class 2), guard (3rd year), head shunter, head locomotive shed shunter, 
machine operator (group 4), fireman with less than prescribed number of driving turns 
after 12 years’ service in the grade or 20 years’ service in the footplate line of promotion.

Group 10—Fireman (after prescribed number of driving turns have been worked representing
one year), shed engineman, driver (employed on shunting duties) (1st year), shed charge- 
man (cat. “A”), relaying ganger, technician (class 4), overhead traction lineman.

Group 11—Yard foreman, signalman (class 1), relief signalman (class 1), technician (class 3), 
leading overhead traction lineman.

Group 12—Driver (employed on train driving) (1st year), driver (employed on shunting 
duties) (2nd year).

Group 13—Signalman (special “A”), driver (employed on train driving) (2nd year), driver 
(employed on shunting duties) (3rd year), technician (class 2), chief overhead traction 
lineman.

Group IA—Signalman (special “B”), relief signalman (special), driver (employed on train
driving) (3rd year), technician (class 1).

N o t e .—The grouping is also applicable to railway-owned dock staff and dock pumping plant 
staff, dredger and tugboat staff, staff employed on small passenger steamers, lake steamers, 
etc., and various other miscellaneous grades, but it is not possible to give full details of the 
grouping of these grades for reasons of space.
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R ailway Service—co/i/̂ Z.
-London Transport Board

[Agreements between the London Transport Board and the National Union o f Railwaymen and
the Associated Society o f Locomotive Engineers and Firemen,]

Class of Worker Weekly Rates of Wages for Men,
20 years and over

N ote.—The rates became operative from 23rd December 1963.

H ours of Work
The standard week is 42 hours, exclusive of Sunday duty

G uaranteed Week
Workers who are available for duty throughout the week are guaranteed the standard week’s 

wages (exclusive of payment for overtime and Sunday duty or enhanced payment for night 
duty or duty on Public Holidays).

N ight D uty
Night duty (10 p.m. to 6 a.m.) is paid at the rate of time-and-a-quarter.

Saturday Afternoon and Sunday D uty
Ordinary time worked between 2 p.m. and 10 p.m. on Saturdays is paid at the rate of time- 

and-a-quarter and overtime at the rate of time-and-a-half. Sunday duty is paid at the rate of 
time-and-three-quarters.

Women
Stationwomen and carriage cleaners are paid the full corresponding male rate.

M ileage Payments
Footplate staff performing turns of duty involving mileage of 65 miles or more but less than 

140 miles in any turn are paid an additional allowance as follows:—

Number of Miles
Payment per Turn

Driver and Fireman
Motorman

s. d. s. d.
65 or more but less than 80 • • • • ■ • 6 4
80 or more but less than 95 »«• • * • ... 1 0 9
95 or more but less than 110 • • • •«• ... 1 6 1 3

110 or more but less than 125 • • t • ■ • ... 2 0 1 6
125 or more but less than 140 • • • • « • ... 2 6 2 0

For turns of duty involving mileage of 140 miles or more the miles in excess of 140 are paid 
on the basis of 15 miles being equal to one hour.

Electrihed Line Allowance
An electrified line allowance of 5s. a week is paid to permanent way, signal engineering and 

carriage examining staff with the exception of women employed in the permanent way 
department on the cleaning of tunnels and staff engaged on the construction of a new line or 
the electrification of an existing line.
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R ailway Service—contd.

II.—London Transport Board—contd.

G rouping of Occupations

The grouping of occupations for conciliation and associated grades employed in the 
operating, signals, mechanical engineering and permanent way departments is as follows:—

Group 1—Stationman, engine cleaner (until prescribed number of firing turns have been 
worked representing one year), labourer, escalator machinery attendant (class 2—1st 
year), lift machinery attendant (class 2—1st year), pump lineman (class 2—1st year).

watchman
Group 2—Leading goods porter, lengthman/relayer (1st year), lift machinery attendant 

(class 2—2nd year), escalator machinery attendant (class 2—2nd year), advertisement
hand senior, stationman (employed on lamp duties).

Group 3—Stationman (parcels), lengthman/relayer (2nd year), carriage washing machiner>^
attendant.

Group 4—Motor driver (up to 5 tons), ticket collector (class 2), checker, boiler washer, fireman 
(1st year), engine cleaner (after prescribed number of firing turns have been worked 
representing one year), lengthman/relayer (3rd year), improver, power signal linem.an’s 
mate, lift machinery attendant (class 1), pump lineman (class 2—2nd year).

Group 5—Cloak room attendant (leading), ticket collector (class 1), guard (1st year), motor 
driver (over 5 and up to 8 tons), fireman (fire appliances), train checker, traffic guide, 
inspector’s timekeeper’s assistant, driller, escalator machinery attendant (class 1).

Group 6—Shunter, fireman (2nd year), fireman senior (fire appliances), sub-ganger, mobile 
crane driver, installer (class 3), telegraph wireman, pump lineman (class 1).

Group 7—Guard (2nd year), sub-ganger (extra gangs), inspector’s timekeeper, installer (class 
2), chargehand machinery attendant.

Group 8—Station foreman, working foreman, fireman (3rd year), ganger, chainman, circuit
installer (class 3), pump lineman (special).

Group 9—Guard (3rd year), signalman (class C), head shunter, senior depot ganger, circuit 
installer (class 2), installer (class 1), lineman-in-gang, carriage examiner, depot office 
assistant, fireman with less than prescribed number of driving turns representing one year 
after 4 years’ service in the grade.

Group 10—Driver or motorman (shunting—1st year), fireman (257 trips and over), ganger
(extra gangs), senior ganger, circuit installer (class 1), chargehand (class 2), leading 
car examiner, pump lineman (chargehand), guard (after prescribed number of driving 
turns have been worked representing one year).

Group 11—Signalman (class B), chargehand (class 1), leading car examiner (call point).
Group 12—Driver or motorman (shunting—2nd year), driver or motorman (train—1st year).

cable lineman, telephone lineman, power signal lineman (class 2), chargehand car 
examiner.

Group 13 motorman 3rd year), driver or motor-
rnan (train—2nd year), power signal lineman (class 1), auto telephone lineman, special 
lineman, radio lineman.

Group 14—Signalman (relief), driver or motorman (train—3rd year), chief power signal
lineman.
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ROAD PASSENGER TRANSPORT

London Transport Board

pAŜ  rt
Rô   ̂ TraiisP®̂

j.̂ Lond*’"

[Agreements between the London Transport Board and the Transport and General Workers*
Union and the London Transport Joint Trades Committee]

(a) Drivers and Conductors
j s ¥ ! ? S ' =

f / r c V ”

Weekly Rates of Wages

Class of Worker
Commencing

Rate

Drivers:
Central buses 
Country buses 
Coaches* 

Conductors:—

•  • « •

•  • ■ « •

•  • « •

257 6 
240 0 
255 6

Central buses 
Country buses 
Coaches*

•  • ■ •

•  « •  •

•  • » •

242 6 
227 6 
227 6

rk isNight ffork ts P

Rate after 
6 months

262 6 
245 0

247 6 
232 6 
232 6

Maximum 
Rate after 

1 year and conductoi5

s.

\
scheduled to c

Duties scheduled to

Note.—The rates became operative from 18th December 1963.

(b) Maintenance Staff in Garages and Depots

Class of Worker
Weekly Rates of Wages

Basic Rate
Bonus Earning 

Rate (see next page)

Per week Per hour
s. d. s. d.

Central buses:—
Craftsmen (leading hands) ........................... 243 5 2 4
Assistant craftsmen ........................................ 215 6 1 11
^jeneral hands ••• ••• ••• ••• ••• 201 0 1 9

Country buses:— 1i
Craftsmen (leading hands) ............................ 241 7 2 3
Assistant craftsmen ........................................ 211 6 1 10
General hands .................................................... 197 0 1 n

10.01 p
10.31 p 
11.0! P
11.31 p 
12.01a
12.31 a 
1.01a 
1.31a

After 2.00 a

Semi-skilled and unskilled m 
additional 3d. an hour.

Note.— T̂he rates became operative from 25th December 1963.

Duties scheduled for 1 hours 
rate for time in excess of 8 ho 
between 7 hours 38 minutes ar 
7 hours 38 minutes and 8 hou: 
time in excess of 40 minutes a

On Sundays and Public Holid

Hours of Work
For drivers and conductors the working arrangements provide for an 11-day fortnight of 

84 hours, to be worked in 11 scheduled daily duties (5 or 6 duties in alternate weeks), each 
carrying not less than two-elevenths of the standard weekly rate of pay. The standard day 
is 7 hours 38 minutes but duties may be scheduled up to a maximum of 8 hours 15 minutes 
daily and 84 hours fortnightly.

The hours of work in a 5-shift week for maintenance staff are 42.

G uaranteed Week
Subject to certain conditions and qualifications workers are guaranteed payment for a full

week.

For maintenance staff an ino
a bonus expressed as a

Women employed as conduct

Saturday Afternoon Work
Drivers, conductors and maintenance staff are paid at the rate of time-and-a-quarter for 

all hours worked after 1 p.m. on Saturday.
receive
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Road Passenger T ransport—

?] „ London Transport Board—contd.

Sunday Work

Sunday work is paid at the rate o f time-and-a-half for drivers, conductors and semi-skilled 
and unskilled maintenance staff where it is contained within the standard working week. 
For craftsmen it is paid for at double time.

N ight W orkers

Night work is paid at the rate o f time-and-a-quarter on the rate prevailing for the day,

Early and Late D uties or Shifts

• X
Drivers and conductors are paid the following allowances for early starting or late finishing 

duties:—
Allowance 

Per duty

5 of Wages

Bonus Earning 
(ree next page)

Duties scheduled to commence:— s. d.
Up to 3.59 a.m................................... ... ... 3 b

! 4.0 a.m. to 4.29 a.m.......................... 2 9
4.30 a.m. to 4.59 a.m....................... ................  2 0
5.0 a.m. to 5.59 a.m..........................t

1 3••• •••  ̂ ^
k

Duties scheduled to finish:—
10.01 p.m. to 10.30 p.m....................... ................  9
10.31 p.m. to 11.00 p.m...................... ................  1 3
11.01 p.m. to 11.30 p.m...................... ................  1 9
11.31 p.m. to 12.00 midnight ................  2 6
12.01 a.m. to 12.30 a.m...................... ................  3 0
12.31 a.m. to 1.00 a.m....................... ................  3 9

1.01 a.m. to 1.30 a.m...................... ................  4 3
1.31 a.m. to 2.00 a.m....................... ................  5 0

After 2.00 a.m. ... ... ................ ................  6 0

I l4 a y  fortnight of
emate weeks), each 

Xhe standard day
8 hours 15 minutes

Semi-skilled and unskilled maintenance staff employed on early or late shifts are paid an 
additional 3d. an hour.

Spreadover D uties

Duties scheduled for 7 hours 38 minutes’ work or less are paid an allowance at standard 
rate for time in excess of 8 hours 18 minutes’ spread-over, and duties scheduled for work 
between 7 hours 38 minutes and 8 hours 15 minutes on Mondays to Fridays and between 
7 hours 38 minutes and 8 hours on Saturdays are paid an allowance at standard rate for 
time in excess o f 40 minutes above the total scheduled duty time.

On Sundays and Public Holidays the allowance is at one-and-a-half times the standard rate.

O utput Bonus

For maintenance staff an incentive bonus scheme is in operation whereby the staff receive 
a varying bonus expressed as a percentage applied to the bonus earning rates quoted in the 
Table.

Conductors 9' m •  % ^ ♦ I <'  . * ^ ^ 9%̂ . 1 .  \  *

Women employed as conductors receive the same rates as men

for a full

id-a-quarter
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Road Passenger Transport—contd.

Municipal Undertakings (Tramways, Trolleybuses and Motor Omnibuses)
—Great Britain and Belfast

[Agreements o f  the National Joint Industrial Council for the Road Passenger Transport Industry
{Tramways^ Trolleybuses and Motor Omnibuses)]

Class of Worker

Drivers* ....................................................
ConductorsJ....................................................
Semi-skilled and unskilled men in depots 

and garages (on day work);—
Grade A1 workers! ...
Grade 1 workers! ...
Grade 2 workers! ...
Grade 3 workers!, cleaners and 

labourers ...............

•  *

■ •

Weekly Rates of Wages

Commencing
Rate

Rate after 
6 months

Maximum Rate 
(after 1 year)

s. d.
231 0 
222 3

s. d.
232 9 
224 0

210

Note, 
1964.

■The rates became operative from the first full pay period following 13th February

Hours of Work
The normal working hours, including signing-on and signing-off time, are 42 each week of 6 

days, but an alternative system of working these hours may be operated with the approval of 
the National Joint Industrial Council.

G uaranteed Week and G uaranteed D ay
Workers are guaranteed payment for a full week, subject to certain conditions and quali

fications, In the case of the platform staff no schedule of daily duty is to carry less than 6 
hours 40 minutes’ pay at the rate prevailing on that day.

Saturday Afternoon Work
Work performed after 1 p.m. by drivers, conductors and day staff and night staff not in 

receipt of the night rate, is paid at the rate of time-and-a-quarter.
Sunday Work

Sunday work is paid at the rate of time-and-a-half.
N ight Workers

The remuneration of drivers and conductors engaged on all-night services, or on other than 
normal schedule work between 12 midnight and the recognised starting time the following 
morning, is settled by local negotiations, with reference to the National Council in the event 
of no agreement being reached. Depot and garage staff on night work receive an additional 
3d. an hour for hours worked between 6 p.m. and 10 p.m. and time-and-a-quarter for hours 
worked between 10 p.m. and 8 a.m., these allowances not being computable for overtime, etc.

Spreadover D uties
Unless otherwise agreed, spreadover duties of 9 i  hours or more are paid at the rate for at 

least 7 i  hours with additional payments of quarter-hour when the spreadover is between 9J 
and 10  ̂hours and of quarter-hour for each half-hour thereafter.

Craftsmen §
Under an agreement of the National Joint Council for Craftsmen in Municipal Passenger 

Transport Undertakings the minimum hourly rates payable to craftsmen for a 42-hour week, 
to be worked in 5 or 5 i  days, as from the first full pay period following 26th February 1964, 
are:—

Special Group undertaking...............  6s. 6d. or 6s, 7d.
Group I undertakings...........................  6s. 5d.

Night work is paid at the rate of time-and-a-third for all hours worked. Hours worked 
after a full night has been worked are paid at the rate of time-and-a-half.

Craftsmen are defined as men over 21 years of age who have served a 5 years’ apprenticeship 
or its equivalent to the trade concerned and are capable without supervision of doing, and may 
be required to do, any manufacture, overhaul, repair or maintenance work in connection with 
public service vehicles, tramways and trolleybuses.

* Drivers of one-man-operated vehicles receive an additional 15 per cent, 
t  During the period of training new entrants are paid a rate equivalent to 90 per cent, of the 

minimum rate; women conductors are paid the same rates as men.
t  The grading of employees is settled by the separate undertakings in consultation with the 

local representatives of the employees.
§ Differential rates ranging from 4d. to 7d. an hour are in operation for chargehand craftsmen.

Classof
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Group

C o t i d u u ‘ ° f  ’ n i i e r t a k i n S S ' .
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Road Passenger Transport—
Company-owned Omnibus Undertakings*— Great Britain

[Agreed recommendations o f  the National Council for the Omnibus Industry and Awards o f
Arbitration Tribunals]

Class of Worker
Weekly Rates o f Wages

•  •  •

Driverst:—
Group I undertakingsi 
Group II undertakings!... 

Conductors:—
Group I undertakings!...............
Group II undertakings!................

Semi-skilled and unskilled men in 
garages and running sheds (on 
day work):—

Commencing
Rate

\
Rate after 
6 months

Maximum Rate 
(afte.r 12 months)

s. d. s. d. 1 s. d.

227 3
1

229 3
1

231 3
225 3 227 3 229 3

219 9 221 9 223 9
217 9 219 9 221 9

Grade 1 workers 
Grade 2 workers 
Grade 3 workers and cleaners ■ •

N ote—The rates became operative from the beginning of the first full pay period following 
3rd March 1964.

H ours of Work
The normal working week, including signing-on and signing-off time, is one of 42 hours, to 

be worked in 6 days (including half-an-hour meal break for night staff in garages and running 
sheds).

G uaranteed Week and G uaranteed D ay
Workers on the regular staff are guaranteed payment for 42 hours each week, subject to 

certain conditions and qualifications. In the case of the platform staff no schedule o f daily 
duty is to carry less than 6 hours 40 minutes’ pay at the rate nrevailine on that dav.

Saturday Afternoon Work
All hours worked after 1 p.m. on Saturday attract an added flat rate payment of quarter

time.
Sunday Work

Sunday work is paid at the rate o f time-and-a-half.
N ight Workers

The remuneration of drivers and conductors engaged on all-night services, or on other than 
normal schedule work between 12 midnight and the recognised starting time the following 
morning, is settled by local negotiations with reference to the National Council in the event of 
no agreement being reached. Garage and running shed staff (semi-skilled and unskilled 
workers) employed on permanent night work are paid an added rate o f quarter-time over the 
day-work rate, not computable for overtime or special rates o f pay.

Spreadover D uties
IM ess otherwise agreed, spreadover duties o f hours or more are paid at the rate prevailing 

on that day for at least 1 \  hours with additional payments o f quarter-hour when the spreadover 
IS between 9J and 10J hours and of quarter-hour for each half-hour thereafter.

Skilled Maintenance Workers
The rates of wages payable to skilled maintenance workers (as defined in section II on 

previous page), as from the beginning of the first full pay period following 3rd March 1964 
are subject to a general minimum*of 262s. 5d. The conditions of employment at central 
workshops and at running sheds and garages are the subject of local agreement.

*The rates and conditions apply to drivers and conductors employed on stage carriage
excursions and tours and private hire, and to day and night

staff (other than skilled maintenance workers) in garages and running sheds.
t  Drivers of one-man-operated vehicles receive, for all hours actually worked on such

15 per cent, on the rate prevailing on Sundays, rest days and public 
 ̂ Other days 15 per cent, on the basic rate.

!  The grouping of undertakings was originally based on the conclusions of a Court of 
I^uiry appointed by the Minister of Labour and National Service in 1946. 69 companies
whh  ̂ °ther company is in a special c^fego^With higher maximum rates for drivers. ^ >
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ROAD HAULAGE CONTRACTING
Employees of British Road Services—Great Britain

(a) Operating and Other Wages Grades
[Agreements o f the National Joint Negotiating Committee o f British Road Services

(Operating and Other Wages Grades)]

Class of Worker*

D riving G rades:—
Drivers of motor vehicles of carrying capacity 

of:—
Up to and including 5 tons ...............
Over 5 tons and up to and inch 10 tons
Over 10 tons and up to and incl. 15 tons
Over 15 tons and up to and incl. 18 tons
Over 18 tons .......................................

Indivisible loads:—
Over 6 tons and up to and incl. 10 tons
Over 10 tons and up to and incl. 16 tons

Abnormal indivisible loads:—

Standard Weekly Rates of 
Pay for Adult Men

Provinces

s.

Over 16 tons and up to and incl. 20 tons 
Over 20 tons and up to and incl. 25 tons 
Over 25 tons and up to and incl. 45 tons 
Over 45 tons and up to and incl. 65 tons
Over 65 tons .......................................

G eneral H aulage and Parcels Services :— 
Bank, warehouse and yard foremen 
Checker/loaders, assistant yard foremen
Porters, labourers, warehousemen, drivers’ mates 

statutory attendants, vanguards 
H eavy H aulage:—

Senior foremen ...........................
Foremen ••• ••• ••• •••
Junior foremen ...........................
Steersmen—16-wheeled hydraulic 

trailer for loads up to 130 tons 
Steersmen—24-wheeled hydraulic

suspension

suspension

248
260

268
224
228
215
203

203
208

trailer for loads of:—
Û p to 140 tons... ••• ••• ••• •••
140 to 200 tons... ••• ••• ••*

Steersmen—multiwheeled trailers for loads in
excess of 200 tons ............... ...............

Heavy brakesmen and steersmen ...............
Leading hands ... ... ... ... ...
General hands ...................................................
Lrabourers .■♦ .*• ••• ••• •••
Mates, indivisible load where carrying capacity 

of vehicle is:—
Over 6 tons and up to and incl. 20 tons
Over 20 tons ..................................................

F urniture Warehousing and Removal:—
Porters (furniture removals) ...........................
Porters (overseas removals) ..........................
Packers (furniture removals) ...........................
Packers (overseas removals) ...........................
Drivers-in-charge (furniture removals)/packers-

in-charge • • • • • • • • • • • • • • •
Depot foremen (furniture removaIs)/generaI

foremen (overseas removals) ...............
M iscellaneous Grades:—

Gatemen, hoistmen, timekeepers, yardmen 
Billposters, fuel issuers, vehicle washers
Note.—The rates became operative from 23rd March 1964.

s. d.

224
234

248
254
260
290
304

200

295
281
268

234

220
230

244
250
256
286
300

227
208

230

244 3 
256 3

198
201
200
208

219

230

200

200 9 
205 9

195
199
198
206

227

204
200

200 9 
197 6

* The agreement also specifies rates for drivers of mobile cranes and for marine staflf.
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Road H aulage Contracting—conid.

•British Road Services—contd.
(a) Operating and Other Wages Grades—contd.

H ours of Work
The normal weekly hours o f work, exclusive o f mealtimes, are 42, to be worked in 5 or 

5 i  days.
G uaranteed Week

Workers are guaranteed payment for a full week provided that they report for duty at 
the specified times, remain available for duty within normal working hours and undertake 
other reasonable work temporarily if their regular work is not available.

N ight Workers
Workers whose hours of duty entail employment between 9 p.m. and 6 a.m. are paid an 

allowance of one-fifth the plain time rate for all time worked between these hours. This addi
tional rate is not taken into account in calculating any overtime rates. A properly designated 
night worker is paid time-and-one-fifth for the first 9 hours worked in any period of night 
duty.

Classification of A reas
“ London ” means the area within a 15-mile radius of Charing Cross together with Dartford, 

Gravesend, Grays, Purfleet, Stanford-le-Hope and Tilbury.

Women
Women drivers are paid the appropriate rate o f pay for men, and women bank staff are 

paid 80 per cent, of the appropriate male rate o f pay during the first twelve weeks o f service 
and 90 per cent, thereafter.

for

(b) Engineering Maintenance and Repair Grades
[Agreements o f  the National Joint Negotiating Committee o f  British Road Services

{Engineering Maintenance and Repair Grades)]

197 6

230 0

264 6

I /

Class of Worker

Men, 21 years and over;
Skilled ...............
Semi-skilled, Grade 1 
Semi-skilled, Grade 2 
U n sk illed ................

♦ • •  •  • « «

•  •

N ote.—The rates became operative from 19th August 1963.

Weekly Rates o f Pay

London Provinces

s. d. s. d.

232 4 226 10
213 8 208 2
206 4 200 10
195 2

!
189 8

1

H ours of Work
The normal weekly hours of work, exclusive of mealtimes, are 42, to be worked in 5 or 5 i 

days. ^
G uaranteed Week (as above)

N ight Workers
tii^^and a*th1rd normal week is worked over 5 nights is paid at the rate of

Intermediate Shift Work
I __ .*n ■« T.. *1 i ' J i l  I .   ̂ are paid at the rate o f time-and-a-third for all
of 2^su^^hoins^ outside the normal day-shift hours with a minimum payment in each shift

1. j  , Charge H ands
 ̂ *̂ ŝree o f skill than the highest grade under their 

dir^t supervision are paid an allowance of 6d. an hour above the highest standard rate of
any worker in the group supervised, and leading hands an allowance of 3d. an hour.

« T j   ̂ c c . Classification of Areas
London is defined as the area within 18 miles radius of Charing Cross including all towns

outsTde that̂ âdî ^̂  ̂ including Stanford-le-Hope which Is situated

J
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Road H aulage Contracting—contd.

Road Haulage Workers—Great Britam"^
[Road Haulage Wages Council Wages Regulation Order]-\

Regular Workers, other than Milk Workers, whose Home Depot is
situated in an Area as defined in the Table

Class of Worker

Drivers of vehicles (other than tractors referred to 
below) of carrying capacity of

1 ton or less § ........................................
Over 1 ton and up to and inch 5 tons 
Over 5 tons and up to and incL 10 tons 
Over 10 tons and up to and incl. 15 tons 
Over 15 tons and up to and incl. 18 tons
Over 18 tons ........................................

Drivers of tractors not exceeding 2 tons unladen 
weight used exclusively for furniture removal 
v̂̂ r̂lc ••• .■« .»•

Drivers of other tractors operating from a depot 
in the London area of carrying capacity of:—

Up to and including 8 t o n s ............................
Over 8 tons and up to and incL 12 tons
Over 12 tons ........................................

Workers, 21 years and over, employed in furniture 
warehousing and removing:—•

IF oremen ••• ••• ••• ••• •••
Removal packers ........................................
Porters ••• ••• ••• •••

Other road haulage workers, 21 years and over ...

Minimum Remuneration per week

* •

•  • «

Note.—The rates became operative from 16th January 1963.

London Area 
(approxi

mately the 
Metropolitan 

Police 
District)

Grade 1 
Areas and 

long distance 
services 1

Grade 2 
Areas

s. d. s. d. s. d.

197 6 192 6 188 6
197 6 192 6 188 6
205 6 200 6 196 6
212 6 207 6 203 6
220 6 215 6 211 6
230 9 225 9 221 9

197 6 192 6 188 6

206 3
213 6
221 3 -—•

196 6 192 0 190 0.
190 0 187 6 185 6
187 9 185 3 182 9
190 0 187 0 183 0

(b) Workers, other than Milk Workers, when employed on Carriage
of Indivisible Loads

(i) Workers on vehicles whilst used in connection with the movement of loads, other than 
live or dead cattle, which by reason of indivisibility require mechanical loading or unloading 
equipment carried on the vehicle and operated upon the responsibility of the driver.

Carrying Capacity of Vehicle
London Area Grade 1 and 2 Areas

Drivers Mates Drivers Mates

N

Over 6 tons and up to and including 10 tons 
Over 10 tons and up to and including 16 tons

Per week 
s. d. 

212 9 
222 0

Per week 
s. d. 

190 0 
190 0

Per week 
s. d. 

208 9 
218 0

Per week 
s. d. 

187 0 
187 0

(ii) Workers employed on vehicles authorised for the carriage of abnormal indivisible loads 
as defined in the Motor Vehicles (Authorisation of Special Types), General Order 1962.
Over 16 tons and up to and including 20 tons 
Over 20 tons and up to and including 25 tons 
Over 25 tons and up to and including 45 tons 
^Jver 45 tons ••• ... ... ...

235 6 
241 3 
247 0 
275 9

192 3 
198 0 
198 0 
198 0

231 6 
237 3 
243 0 
271 9

189 3 
195 0 
195 0 
195 0

Per week Per week
s. d. s. d.

Heavy brakesmen and steersmen operating
braking and steering equipment of heavy
trailers ... ••• ••• ••• 212 9 209 9
Note.

For footnotes see next page.
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Road H aulage Contracting—contd.

Road Haulage Workers (Great Britain)—contd.

H ours of Work

The weekly hours o f work in respect o f which the above rates are payable are 42, and may 
be worked in 5 or 5J days or in the case o f milk workers in 6 days.

G uaranteed Week or D ay

A regular worker, /.e., employed by the week or longer period, is to be paid a week’s wages 
for any week in which he has performed some road haulage work for the employer. If the 
remuneration for time worked or deemed to have been worked (excluding overtime, night 
work allowance and certain other special payments) is less than 42 hours’ pay, he is paid for 
42 hours. The guarantee does not apply to hours during which the worker was absent with or 
without leave o f the employer or on account o f sickness or suspended from work after due 
notice on account o f climatic conditions, strikes or lock-outs or restriction o f fuel supply 
under any enactment or r e fla tio n  made thereunder, nor does it apply to workers whose normal 
employment substantially includes other work as well as road haulage work.

A worker, other than a regular worker, is, subject to certain conditions and qualifications, 
guaranteed payment for 7^ hours on Monday to Thursday, 8 hours on Friday and 4 hours on 
Saturday. The hourly rate for such a worker is that applicable to a regular worker with the 
addition o f 4d., the minimum daily addition being 2s. 8d. for each day including Saturday.

N ight Workers

Workers whose hours o f duty entail employment between 7 p.m. and 6 a.m. are paid for time 
worked between such hours 1 Id. an hour or part o f an hour above the rate otherwise approp
riate. If a spell o f duty commences before 7 p.m, and finishes before 9 p.m. the allowance is 
not payable.

C lassification of A reas

The London Area is approximately the Metropolitan Police District and the Orders specify 
the various towns, rural districts and other areas included in Grade 1. Grade 2 includes all 
other areas.

* The classes o f workers to which the Orders apply are, with certain exceptions, those 
employed on road haulage work in connection with motor goods vehicles specified in an 
“ A ” licence or a “ B ” licence granted under the Road and Rail Traffic Act 1960.

t  For the full details of the legally binding rates, together with any conditions and quali
fications attached to them, reference should be made to the Orders o f the Minister o f Labour,
copies of which are on sale at H.M. Stationery Office. The Orders are not applicable to British 
Road Services.

t  Defined as a journey involving a road mileage o f more than 70 miles from the worker’s 
home depot, other than a home depot within the London area, and other than a journey 
from which the worker returns to his home depot within 11 hours excluding rest periods.
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Road Haulage Contracting—contd.

Bankstaifs—Great Britain

[Agreements o f  the National Joint Industrial Couficil for the Road Haulage Industry]

Class of Worker

Men, 21 years and over:—
Unskilled workers—Porters, truckers and 

labourers ....................................................
Semi-skilled workers—Checkers engaged in

Minimum Weekly Rates of Wages

Metropolitan
Area

s. d.

checking off, entering, checking away and
stowage of loads ........................................

Fully skilled bank workers—Men who have 
attained special knowledge and qualification 
in, and can accept responsibility for accurate 
work in connection with, the checking oft*, 
entering, checking away and stowage of loads

Grade 1 
Areas

s. d.

Grade 2 
Areas

s. d.

Note.— T̂he rates became operative from 16th January 1963.

Conditions of Employment, Etc.
To be the same as those laid down in the Wages Regulation Orders of the Road Haulage

Wages Council in so far as those conditions are appropriate. The classification of areas is also 
as for the Road Haulage Wages Council.

Road Haulage Workers—Northern Ireland
[Road Haulage Wages Regulation Order (Northern Ireland)]*

Class of Worker
Minimum Weekly Remuneration

Area A Area B Area C

s. d. s. d. s. d.
Male drivers of vehicles of carrying capacity o f:—

8 tons and over ........................................ 206 0 204 6 195 6
2 tons and under 8 tons ........................... 198 6 197 0 188 6
1 ton and under 2 tons ........................... 190 6 189 0 181 0
Under 1 ton ... ........................................ 183 0 181 6 173 6

Male assistants, 21 years and over, on vehicles of
carrying capacity of:—

2 tons and over ........................................ 189 6 188 0 179 6
1 ton and under 2 tons ........................... 181 6 180 0 172 0
Under 1 ton ... ... ... ...

— .

174 0 172 6 164 6

Hours of Work
The weekly hours o f work in respect of which the above rates are payable are 42, and may 

be worked in 5 or days.
N ight Workers

For workers whose normal working week includes not less than 3 hours’ work each night 
between 6 p.m. and 8 a.m. the rates quoted above are increased by 9s. a week. For workers who 
are not normally employed on night work throughout the week but are required to work on 
any night for not less than 3 hours between 9 p.m. and 8 a.m., the rates are increased by Is. 6d. 
for each night on which they are so required to work.

Classification of Areas
“ Area A ” means the County of the City of Belfast and districts situated within a radius 

of 15 miles from the Belfast City Hall.
“ Area B ” means the County of the City of Londonderry.
“ Area C ” means all other areas in Northern Ireland.
* For the full details of the legally binding rates, together with any conditions and qualifi* 

cations attached to them, reference should be made to the Orders, copies of which are on sale 
at H.M. Stationery Office. The Orders do not apply to the Ulster Transport Authority.

* i '
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CIVIL AIR TRANSPO RT—UNITED K ING DO M  

Surface Transport and Goods Handling Grades
[Agreements o f  (he Surface Transport and Goods Handling Panel o f  the National Joint Council

fo r  Civil Air Transport]

Class of Worker Weekly Rates of Wages

Workers, 21 years and over:—
Motor transport d r iv e rs ...............
Loading supervisors I ...............
Loading supervisors II ...............
Head loaders (aircraft) ...............
Head loaders, head porters (B.E.A. 

chargehand stevedores
Baggage m a s te r s ...........................
Apron loaders ...............
Loaders, porters and stevedores 
Warehousemen ...........................

•  •

• «

• »

•  •  •

•  •

•  •

Town Terminals) and
» • •  « •  •

•  ♦

• «

•  •

•  • •  • •  •

s. d.

224 0*
305 0
287 6
255 2i-

235 9
226 0
218
214 9 i t
249 H i t

N ote.—The rates became operative from 26th May 1963 [22nd March 1964 for loading 
supervisors and head loaders (aircraft)].

? Pf the Road Haulage
tficauonofa.^2

H ours of Work

The normal working hours, exclusive of mealtimes and overtime, are 42 a week, to be 
worked over 5 days between Monday and Saturday. In order to maintain services workers 
may be rostered for Sunday duties in addition to their normal working week, in which case 
double time is paid with a minimum of 4 hours’ pay.

tJy Remuneration

AieaC

vable are 42, and may

0UI5' work each ni^t
orkers who

ted within

G uaranteed Week

After four weeks’ employment workers are guaranteed employment in any working week 
for a period equivalent to the normal working week of 42 hours, subject to certain conditions 
and qualifications.

Shift Workers

Workers rostered to work on double day or continuous three-shift systems or morning and 
afternoon shifts are paid at the rate of one-and-one-eighth times the basic rate whilst em
ployed on morning or afternoon shifts, and one-and-a-quarter times the basic rate whilst 
employed on night shifts.

N ight Workers

Workers rostered to work on night shifts are paid at the rate of time-and-a quarter for all 
normal hours worked.

Special Payments

M \ workers qualify for special payments of 2fd., 3fd. or 4d. an hour, according to occu
pation, which is only payable during any week of continuous normal working and is computable 
for overtime, etc., payments.

Service Pay

After 4 years’ continuous service the rates for all workers except loading supervisors I and II 
are increased by 5s. a week.
Two further increments of 3s. 6d. after 8 years and 3s. 6d. after 10 years are also payable but 
are not computable for overtime, etc., payments.

Loading supervisors I receive four annual increments of 7s. 6d. a week and loading 
supervisors II four annual increments of 5s.

* At the discretion of the employer proficiency pay of 2s. 6d., 5s. or 7s. 6d. a week may 
be granted for good work and service. An additional 5s. a week is paid to drivers required 
to hold public service vehicle licences.

t  Loaders desi^ated to drive vehicles for loading and unloading aircraft within the airports
are paid an additional 4d. an hour on fork lift trucks and 3d. on vehicles with hydraulic or
mechnical lifting devices. All other loaders designated to drive vehicles within the airports 
receive an additional 2d. an hour.

t  After 1 year’s service warehousemen, who have proved themselves proficient and have 
passed a test in warehouse procedure, qualify for an additional U d. an hour and after a further 
year’s service, if capable and willing to undertake lead duties, qualify for a further Id. an hour.

r V
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C ivil Air Transport—contd.

Engineering and Maintenance Grades

[Agreements o f  the Engineering and Maintenance National Sectional Panel o f the National Joint
Council for Civil Air Transport]

e-pIoM .V*

Class of Worker

•  •  • •  ♦  *

•  •

Men, 21 years and over:—
Non-tradesmen grades:—

Grade A (Maintenance, general and stores labourers) ... 
Grade B (Aircraft cleaners, car washers, engine cleaners 

and others working on paraffin washes and soda boshes) 
Grade C (Aircraft refuellers, tractor, truck and crane 

drivers, lumimsers, spray painters, safety equipment 
workers, beaching labourers, plant room attendants) 

Semi-skilled grades (according to degree of skill and/or qualifi
cations required for work to be performed)!:—

Grade A
Grade B 
Grade C 
Grade D 
Grade E 

Skilled tradesmen grades:—
Airframe or engine fitter-riggers, aircraft or maintenance 

electricians, machine operators able to set-up, tool setters, 
sheet metal workers, welders, upholsterers, french 
polishers, sign-writers, coppersmiths, fitters (M.T.) 
precision, pipe or maintenance plant fitters, instrument 
repairers, radio mechanics, millwrights, blacksmiths and 
building trade craftsmen 

Fully qualified toolmakers
Leading hand tradesmen ..........................

Stores workers:—
Stores assistants, after 3 years’ satisfactory service 
Storekeepers
Senior storekeepers 

Women, 21 years and over:—
Grade A (Unskilled w o rk e rs ) .................................................
Grade B (Engine cleaners and others working on paraffin 

washes, soda boshes and similar cleaning operations) after
6 months’ satisfactory service .....................................

Grade C (Process workers working on nickel and chromium 
plating, anodic oxidation, heat treatment, spray painting, 
metallising and other similar processes) after 18 months’ 
satisfactory service .............................................................

Grade D (Workers employed in trade capacities) after 24 
months* service

Hourly Rates of Wages

ceotiv«s.Shie''?Tiiv to j  nrest^

6-5*t
woricô ‘

9-625*t

10-25
11*125
11*875
0*625
1*5*

„,a« l»  ™

•  •  • •  •

receive lid . an h( 
ter

computable for overtone or mcen

•  • •  •  a

•  •  •

a  a  •

5 5*125t 
5 8*125-■ 
5 9*125t

5 M25 
5 4*625t 
5 7*375t

9*25*

3 10*375*

a a a  a  • a  a

3 11*375*

7*125*

Note.—The rates became operative from 26th May 1963.

Hours of Work '
The working week normally consists of 42 hours, exclusive of mealtimes and overtime, 

to worked in 5 days, nights or shifts. The normal hours of work may be rostered to be 
worked on all days of the week, including Sunday when operational circumstances require it. 
All hours worked on Sundays are paid at double time.

G uaranteed Week
After four weeks’ employment workers are guaranteed employment 

for a period equivalent to five-sixths of the normal working week of 42 hi 
conditions and qualifications.

* For group leaders the rates are higher than those quoted by Id. to 6Jd. an hour (according 
to grade) for men and Id. to 3^d. an hour for women.

t  These rates may be augmented at the discretion of the employers by payment of proficiency 
pay of id. up to maxima of Id. to 3d. an hour, depending on the grade of the worker.

t Battery assistants, safety equipment workers (life rafts), workers assisting tradesmen in 
fibre glass work and staff employed on heat treatment, metalising, plating, anodic oxidation 
and metal polishing are paid within the range of grades A to E enumerated below. New 
entrants are normally classified in grade A, promotion being at the discretion of the employers.

••ft I
• r

•>

•»
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C ivil Air Transport—contd.

Engineering and Maintenance Grades—contd.

T ime Workers’ Bonus

Workers not employed on schemes of payment by results 
payment of a time workers’ bonus of 6d. an hour.

and other incentives receive

P ieceworkers

All times, prices and calculations in respect of schemes of payment by results and other 
incentives are to be such as to give an operative of average ability and capacity a reasonable 
opportunity to achieve on such work earnings not less than 15 per cent, higher than those 
Yielded bv the normal orescribed rate excluding proficiency pay.

5

3 9*25*

3 10375*

3 11-375*

4 7-125*

jjnes and overtime, 
ly be rostered to 
[nistances require it.

any ft’orking week
,>jecttocert^

an hour (acco«liJ8 

Tnent of

, Mewj an'odic o f

S i - 'tnployo'*-

Shift Workers

Workers rostered to work on double-day shifts or continuous three-shift systems or morn
ing and afternoon shifts are paid at the rate of one-and-one-sixth times the basic rate whilst 
employed on morning and afternoon shifts, and one-and-a-third times the basic rate whilst 
employed on night shifts.

N ight Workers

Workers rostered to work on night shifts are paid at the rate of time-and-a-third for all 
normal hours worked.

Service Increments

All workers receive Ud. an hour extra after 4 years’ continuous service, increasing by a 
further Id. an hour after 8 years and by a further Id. after 10 years. These increases are not 
computable for overtime or incentive bonus payments.
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MERCHANT NAVY
[Agreements o f the National Maritime Board (Sailors' & Firemen's Panel)]

Note.—The rates do not apply, except by special decision, to vessels of under 200 tons eross 
nor to vessels trading within “ partially smooth water limits ”, those sailing under the “ share
system ”, salvage vessels, cable steamers, tugboats, etc.

Rating
National Standard Rates of Pay

Monthly Consolidated 
Basic Rates (with free 

food in addition)*

• ■

D eck and Engine-Room R atings§;- 
Able seamen or Efficient deck hands 
Boatswains ...
Boatswain’s mates
Carpenters ...........................
Assistant carpenters, also joiners 
Cleaners and wipers, trimmers:

» •

• •

• • « •

« • • •

• •

Of less than 4 months’ sea serviceTI 
Of 4 months’ sea service and over 

Deck hands (uncertificated):—
18 years of age
19 years of age
20 years of age and over 

Donkeymen ...
Engineer assistants 
Engine-room hands:

£ s. d.

Weekly Con
solidated Basic 

Rates (men 
finding own 

food)*tt

£ s.

41 10 0
£47 5s. Od. to £55 17s. 6d. 
£43 2s. 6d.or£45 12s.6d. 
£50 10s. Od. to £59 12s. 6d. 
£47 5s. Od. to £52 Os. Od.

10 15
11 13

11 13

•  •

■ »

38 15 
41 10

9 12 6 
10 14 1

« •

• *

• *

•  • « •

• •  • • • • •

31 5 
35 0 
38 15 
45 12 
47 5

• • » •

With less than 4 months’ service as suchT[
With 4 months’ service as su ch ...............

Firemen ....................................................
Firemen, leading (where carried)...............
Firemen of 4 months’ sea service and over

as fireman or trimmer ...........................
Firemen for first 4 months’ sea service as 

firemenli ...
Firemen stewards 
Greasers
Junior ordinary seamen and engine-room 

ratings ....................................................
Senior ordinary seamen and engine-room

ratings ...........................
Boys, deck and engine-room :- 

Up to 6 months’ sea service 
Over 6 months’ sea service

40 10 
42 0

42 15

10 15 10 
10 15 10 
10 15 10

» ■ • ■ «

* « »

40 10
41 10
42 15

» •

26 15

10 19

17 0
18 2

Note.—The rates became operative from 24th February 1964.

H ours of D uty
For deck, stokehold and engine-room ratings the ordinary hours of duty at sea and on 

sailing and arrival days are 8 in 24 (12 midnight to 12 midnight) Monday to Friday and 4 on 
Saturday before 12 noon. On Saturday after 12 noon, on Sunday and on Christmas Day, 
New Year’s Day and Good Friday all hours of duty are paid at overtime rates. The working 
week of 44 hours is to be reduced to 42 from 1st April 1965.

Provision is also made for the hours of duty while vessels are in port.

* The rates quoted in the Table include a compensatory payment of 5 per cent, for Saturday 
afternoons at sea.

t  In cases where free food is provided by owners the rates of pay are 21s. a week less.
t  Ratings who are required to provide their own food are entitled to an allowance of 2s. a 

day whilst on board on Articles.
§ Standard rates are also fixed for certain other deck and engine-room ratings and for ratings 

in the catering department. Any deck rating holding an A.B.’s (not Efficient Deck Hand’s) 
Certificate receives £1 a month or 4s. 8d. a week extra. An Efficient Deck Hand who also 
holds a Lifeboatman’s Certificate receives 10s. a month or 2s. 4d. a week extra.

I I  According to tonnage of vessel.
II If pre-sea training in an approved course has been taken, the probationary period is 

reduced to 2 months.
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Merchant N avy—contd.

E fficient Service Pay
The rates given in the Table are subject to the addition o f efficient service pay for continuous 

service and satisfactory conduct in a grade not below (a) deck hand (uncertificated), 20 years 
of age and over, {b) trimmer with at least four months’ sea service or (c) assistant steward, as
follows:—

Per month 
£ s. d.

After 1 year's service ............................................ 1 0 0
After 2 years’ service ............................................ 2 2
After 3 years’ service ...........................................  3 2
After 4 years’ service ............................................ 4 10

Per week 
s. d.

Compensation for Week-ends at Sea—E xtra Leave for Sundays
An additional 5 per cent, on basic wages is paid to compensate for all Saturday afternoons 

spent at sea and is included in the consolidated rates quoted in the Table.
Sundays which are not days o f  sailing or arrival—For each such Sunday spent at sea there

shall be compensation by way o f one day’s extra leave.
Sundays which are days o f  sailing or arrival— a sailing or arrival day falls on a Sunday,

one half-day’s leave shall be granted if not less than 4 hours are spent actually at sea on that 
day and a full day’s leave if not less than 8 hours are spent actually at sea.

Establishment Beneht
Established seafarers are entitled to payment o f “establishment benefit” as a supplement to 

unemployment insurance benefit when no work is available.

DOCK LABOUR—GREAT BRITAIN

[Agreements o f  the National Joint Council fo r the Port Transport Industry]

* v  l \ J

1! Class o f Worker
»
t
1

Minimum Daily Rates
o f Wages

—

»
1

Dock labourers and other workers (except coal tippers and
s. d.

Per day o f 8 hours
10 19 11 

8 5 1

trimmers at the principal coal exporting centres) employed
in the actual handling o f cargoes in or on ship, quay, ware
house or craft 36 0

N ote.— T̂he rates and hours became operative from 27th August 1962.

H ours of Work
The hours o f work in a full week, exclusive of 

10 half days of 4 hours and 2 hours on Saturday).

P ieceworkers
Pieceworkers are guaranteed a minimum of 18s. Od. per half day and 9s. Od. for 2 hours or 

Saturday.
D ifferential R ates

At some ports agreed differential day-work rates (higher than the general minimum rates 
in operation for certain classes o f men or for work on certain kinds o f cargoes.

Attendance Money and G uaranteed Weekly Payment
An agreement made in pursuance o f clause 14 (1) o f the Dock Workers’ (Regulation o f  

Employment) Scheme, 1947, provides that, subject to certain conditions, (1) attendance money 
of 8s. per turn of half-a-day shall be payable in respect o f each o f the normal turns in the week 
for which a worker reports and is available for work but is not allocated to work, and (2) a 
weekly payment of 156s. 9d. shall be guaranteed to dock workers under 65 years o f age if 
required to report for work on eleven turns in a week and of 105s. if required to report for 
work for six turns in a week; the amounts guaranteed to dock workers aged 65 and under 68 
years of age are 140s. 3d. (this amount may be increased to 156s. 9d. if the worker is passed 
medically fit each year to undertake all forms o f dock work) if required to report for work 
eleven turns in a week and 90s. Od. if required to report for six turns in a week.
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OFFICE—UMTED KINGDOM
principal rank and file Manipulative and Eneineerino 

Grades, as agreed between the General Post Office and the Staff^AssTcLZns

Manipulative Grades

Grade
Rates of Pay 

{see note below)

At 21 years At 25 years
Maximum rate and 
age at which it may 

be reached
Per week

M e n :—
Postmen:—

Inner London area 
Outer London area 
National rate areas 

Postmen Higher Grade: 
Inner London area 
Outer London area 
National rate areas 

Men and Women;— 
Telegraphists:

■ *

•  •

■ •

s. d.

Per week

231 0 
221 0 
205 0

s. d.
Per week

s.

• • «

•  •

234 0 
224 0 
208 0

6 (24 years) 
6 
6

Minimum 
rates. I 
No age scale

0 (25 years) 
0 
0

y  9

295
285
269

Inner London area 
Outer London area 
National rate areas 

Telephonists:—
Inner London area 
Outer London area 
National rate areas 

Postal and Telegraph 
Officers:

« •

•  •

• «

215 0 
203 0 
191 0

Inner London area 
Outer London area 
National rate areas

•  •

# *

214 0
202 0 
190 0 

Per annum 
£

599
574
534

256 0 
246 0 
230 0

306 0 (29 years) 
296 0 
280 0

9 9

> 9

252 0 
242 0 
226 0 

Per annum 
£

713
688
648

276 0 (28 years) 
266 0 „
250 0 „

Per annum
£

949 (35 years) 
924 
879

99
9 9

P o S ^ L d  operative from 1st January 1963 (1st April 1963 for
Postal and Telegraph Officers). Revised inner and outer London weighting became operativeon 1st January 19^.

forT ee M V iT fn  9 S and women provide
trainfng^^  ̂  ̂ entrants not below this age receive the highest age pay after

Hours of Work

1 excluding overtime, are 44 gross for postmen higher grade
postal and telegraph officers, telephonists and telegraphists and 45 gross for postm^.

D uty

u 1 fo m ? o f d ^  d S  *̂ e‘ween 8 p.m. and 6 a.m.) is reckoned as equivalent to

D ifferentiation
Inner London Area—Radius of 4 miles from Charing Cross.

ri2r;!fa r ^   ̂ a radius of 16 miles from
WariOTd ̂  within the urban district boundaries of Caterham, Dartford, Uxbridge and

National Rate Areas—Elsewhere in the United Kingdom.

class I®''” ...
Ônea'P -i jdultsaP’'*

Teclinit'aas Cli .  • '

on enW ^.; jdult servi«
s ; s 3 — “

M

Ik

 ̂ jechnicians Class '

' Technicalincrements)

.  • •

n n u a l '
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The hours of work in a full week

Workers e o g a ^  on regular shift 
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Post O phce—contd.

Engineering Grades

Rates of Pay

Grade Inner
London

Outer
London

National 
Rate Areas

Per week Per week Per week
s. d. s. d. s. d.

Labourers ........................... 233 0 223 0 207 0
Technicians Class IIB:—

On e n tr y ........................... 246 6 236 6 220 6
After 1 year’s adult service 258 6 248 6 232 6
Then by annual increments 270 6 260 6 244 6

283 0 273 0 257 0
Technicians Class IIA:—

On e n tr y ........................... 265 0 255 0 239 0
After 1 year’s adult service 277 0 267 0 251 0
Then by annual increments 289 0 279 0 263 0

302 0 292 0 276 0
Technicians Class I............... 344 6 334 6 316 6

Per annum Per annum Per annum
Technical Officers (by annual £ £ £

increments) ............... 749 724 684
784 759 719
825 800 755
860 835 790
907 882 837
941 916 871
980 955 910

1,014 989 944
1,043 1,018 973

N ote.—The national rates became operative from 1st July 1963. Revised inner and outer 
London weighting became operative on 1st January 1964.

H ours of Work
The

Shift Workers

Workers engaged on regular shift duties covering 24 hours a day for 7 days a week are not
eligible for the night allowance referred to below but receive a shift allowance, in addition to
normal pay and overtime, of 8s. a shift if their yearly pay is £950 or less and 10s. a shift if
their yearly pay is more than £950 but not more than £1,250 and 12s. a shift if their vearlv 
pay is over £1,250.

N ight D uty

Workers (ex<^pt shift workers) who work between 8 p.m. and 6 a.m. receive a night allow
ance of one-third of their normal hourly rate for each hour worked in addition to normal 
pay or overtime.

Provincial D ifferentiation 
Inner London Area—Radius of 4 miles from Charing Cross.
Outer London Area—Outside a radius of 4 miles but within a radius of 16 miles from Charing 

Cross and within the urban district boundaries of Caterham, Dartford, Uxbridge and Watford 
National Rate Areas—Elsewhere in the United Kingdom.
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WHOLESALE GROCERY AND PROVISION TRADE

England and Wales

[Agreements of the Joint Industrial Council for the Wholesale Grocery and Provision Trade]

Minimum Weekly Rates of Wages
Class of Worker

• • • • • •

Warehouse workers, vanguards and mates:
Men, 21 years and over 
Women, 21 years and over

Drivers (men, 21 years and over) of motor vehicles of 
carrying capacity of:—

Less than 30 cwt........................
30 cwt. and up to and inch 2 tons ...
Over 2 tons and up to and inch 3J tons 
Over 3  ̂ tons and up to and inch 5 tons 
Over 5 tons

London
(within 16 miles 

radius of 
Charing Cross)

Elsewhere

• • • •

»•

• •

»•

• • • • • •»

s. d. s. d.
216 6 205 6
156 0 153 0

218 6 207 6
220 6 209 6
225 6 214 6
227 6 216 6
230 6 To be agreed

locally

Note. The rates became operative from the first pay day following 28th July 1963.

Hours of Work

wmked în™ or'sj'^days mealtimes, is one of not more than 42 hours, to be
P ieceworkers

n J  payment by results are to be such as to yield to a normal workernot less than 20 per cent, over day-work rates.

Scotland

[Agreements of the Joint Committee for the Wholesale Grocery Trade in Scotland]

Class of Worker

• • »

• • •

Warehouse workers, vanguards and matesf:—
Men, 21 years and o v e r ..........................
Women, 21 years and over ..............

Drivers of motor vehicles of carrying capacity of: 
Less than 2 t o n s ......................................
2 tons and under 3 to n s ..........................
3 tons up to and including 5 tons
Above 5 tons ......................................

Minimum Weekly Rates
of Wages

s. d.
• • • « • •

« • •

• « » « • • » « a

205 0 
149 0

• 4 « « • •

• • •

206 6 
210 6 
213 6

Subject to negotiation, 
where required

Note.—The rates became operative from the week commencing 4th November 1963.

Hours of Work

The normal working week, exclusive of mealtimes, is one of not more than 44 hours to 
be worked in 5  ̂ days.

The agreements apply to all employers and workpeople, except van salesmen and clerical
workers, engaged in the distribution of groceries and provisions, other than by retail, and
includes those engaged in the processing of bacon. Firms wholly or mainly engaged in the
manufacture of foodstuffs and the distribution of their own products do not come within the 
scope of the agreements.

t  After 6 months’ employment in the case of late entrants.

204
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Trade in Scotland]

linimum Weekly Rates 
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206 6 
210 6 
213 6 .

lubject to negotiation: 
where required

h November 1963.

more than 44 h o ® to

‘S S  « i i *  : £
do not

within the

Wholesale G rocery and Provision T rade—

Northern Ireland

[Asreements o f the Joint Council for the Wholesale Grocery and Allied Trades {Northern Ireland)]

Class of Worker
Minimumi Weekly Rates of Wages

Belfast Londonderry
Provincial

Areas

s. d. s. d. s. d.
Warehouse workers:—

198 6 196 6 195 6Men, 21 years and over........................................
Women, 21 years and over ........................... 142 0 142 0 138 0

Drivers of vehicles:—
199 6 195 0Under 2 tons carrying capacity ............... 201 6

2 tons or over carrying capacity ............... 209 6 207 6 203 0
Assistants on motor vehicles ........................... 200 6 198 6 194 0

N ote.—The rates became operative from 21st October 1963.

H ours of Work

The normal working week, exclusive of mealtimes, is one of not more than 42 hours in 
Îfast, 43 in Londonderry and 45 in provincial areas.

HIDE AND SKIN MARKETS TRADE—ENGLAND AND WALES
[Agreements o f the Joint Industrial Council for the Hide and Skin Markets Trade]

Yard foremen, acting as hide and/or skin classers and
in charge of six additional men or over ...............

Yard foremen (as above) in charge of five additional
men or less ...........................

Hide and /or skin classers 
Assistant classers (hide and/or skin)
Hide trimmers (sk illed )...............
Labourers, 20 years of age and over 
Motor drivers ...........................

Minimum Weekly Rates of Wages

London
(within 20 miles 

radius of 
Charing Cross)

Other Areas

s. d. s. d.

237 9 234 3

231 9 228 3
225 6 222 0
207 0 203 6
202 9 199 3
198 3 194 9
210 7 207 1

N ote.—The rates became operative on the pay day in the week commencing 5th August 1963.

H ours of W ork

The hours of work in a full week, excluding mealtimes and overtime, are 42, to be worked 
in 5 i days.
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SLAUGHTERING

England and Wales

[Agreements o f  the Joint Industrial Council for the Slaughtering Industry]

Class o f Worker Minimum Weekly 
Rates o f Wages*

Foremen slaughtermen 
the employer) ... 

Slaughtermen
Gutmen ................
Other grades

(where employed and appointed by s. d.
• • • • • • • ♦ • • • • •

• •
• « • • • • • • •

« • » ♦ • • • » • • • • From

Note. The rates became operative from the first full pay period following I4th March 1964.

H ours of Work

year round.

G uaranteed

working on piecework and head rates are guaranteed •

Scotland

[Agreements o f (he Scottish Joint Committee for the Slaughtering Industry]

Class o f Worker Minimum Weekly 
Rates of Wages*

Foremen slaughtermen ............................
Slaughtermen .........................................
Gutmen (full-time) ............................
Other grades (other than qualified gutmen)

• • • • •

« « • • • • •

gride™ )7^^^ operative from 22nd October 1962 (1st April 1963 for “other

H ours of Work
The normal weekly hours o f work are 42, to be worked in 5i days.

Guaranteed

slaughtermen working on piecework and head rates are guaranteed i 
st^S^b^iteelf equal to three-quarters o f the appropriate time rate—each

payabk workers are employed on piecework to whom special piece-rates are
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The nortnal hours for day staff

[̂ sreenmî  Son off

Class of Worker

Qualified men and youths who coi 
under the age of 18 years and I 
5 years’ continuous service or 
broken service after the age o f 16:

Night staff . . . . . . . . . . . . . . .
Early morning staff
Day s ta f f . . . . . . . . . . . . . . . . . . . . .

Q ualed women . . . . . . . . . . . . . . .

N o n .-T he  cost-of-living bonus (operati\-e from the first full week in \

are to remain in operation until 30th
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WHOLESALE NEWSPAPER DISTRTOUTION
London

[Agreements between the Federation o f  London Wholesale Newspaper Distributors and the
National Union o f Printingy Bookbinding and Paper Workers]

Class of Worker Weekly Rates of Wages 
including cost-of-living bonus*

/

Men, 21 years and over, ernployed full-timef as 
indoor workers and drivers:—

Day staff...
Night staff

s. d.

•  •  • •  •

•  •  • •  •  •

263 0 
272 0

Note.—The cost-of-living bonus of 14s. a week became operative from 1st March 1964 and 
relates to the official index of retail prices figure of 123 for January 1964.

Hours of Work

The normal hours for day staff are 80 a fortnight and for night staff 74 a fortnight

Provinces in England and Wales
[Agreements between the Provincial Wholesale Newspaper Distributors'* Association and the

National Union o f Printingy Bookbinding and Paper Workers]

Class of Worker

Weekly Rates of Remuneration 
including cost-of-living bonusj

Grade 1—Towns with 
a population of 
100,000 or over

Grade 2—Towns with 
a population of 
under 100,000

Qualified men and youths who commenced 
under the age of 18 years and have had 
5 years’ continuous service or 6 years’ 
broken service after the age of 16:—

s. d. s. d.

Night staff ...................................... 251 0 242 6
Early morning staff .......................... 251 0 242 6
Day staff ... ... ... ... ... 241 6 233 0

Qualified women ...................................... 148 6 144 6

N ote.—The cost-of-living bonus of 20s. a week for men and 12s. 6d. for women became 
operative from the first full week in March 1964 and relates to the official index of retail prices 
figure of 123. Except for changes consequent upon the official index of retail prices these rates 
are to remain in operation until 30th September 1964.

Hours of Work

The normal weekly hours for night staff and early morning staff are 40 to be worked over 
5 nights. The normal hours for day staff are 82 a fortnight.

* The cost-of-living bonus is subject to variation on 1st March, 1st June, 1st September and
1st December each year in accordance with movements of the official index of retail prices
(converted to January 1956 =  100) published in the February, May, August and November
immediately preceding and is a flat addition to wages, not to be included for the calculation of 
overtime.

t  The agreements also fix rates for regular half-night and casual employees and for Saturday 
lorenoon and Sunday morning workers.

t The cost-of-living bonus is subject to variation in March and September each year in 
a^ordanre with movements of the official index of retail prices (converted to January 1956 =  
100) published in the February and August immediately preceding.
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PETROLEUM DISTRIBUTION—UNITED KINGDOM*
[Agreements o f the Oil Companies' Conciliation Committee]

Class of Worker Minimum Rates of Wages

Provinces

Per week
Men, 21 years and over:—

Senior airfield operators.................................................
Assistant senior airfield operators
Airfield operators .......................... " ’ " *
Tester mechanics .........................[
Drivers of vehicles of carrying capacity of .......................

3,000 gallons and over.................................................
Over 1,500 but less than 3,000 gallons ..! , . *
1,500 gallons and under .............

Adult mates ......................................  ;;; ;;;
Oroup 1—Operatives employed in work requiring special 

skills of craft standard and operators in charge of sections. 
Group 2—Operatives employed in work requiring skill ac

quired through experience in particular operations 
Group 3—Operatives employed in those classes of semi-skilled

A .________1 ^ 1 ___________

s. d.
Per week

s. d.

312
304
298
286

work which require experience or training 
Group 4—Operatives employed in other classes of work re

quiring little experience or training
Group 5—Operatives other than those covered in Groups 

1 to 4 .........................................................................
Watchmen/operators ................................................ ' | '
Watchmen “A” (when regularly performing tasks other than 

those normally associated with gatekeeping or watching)
Day gatekeepers and watchmen ......................................

Women, 21 years and over:—■
Operative 1—Duties requiring experience and/or training, 

e.g., checking, operating fork trucks......................................
Operative 2—Duties requiring a little experience and/or 
^  tra in ing ....................................................................................
Operative 3—Operatives other than those in groups 1 and 2 ,..
Canteen chargew om en.............................................................
Canteen attendants

230

210
236

221
2 1 8

•  •

180
166
172
160

Note.—The rates became operative from 25th November 1963.

Hours of Work

Operatives^ other than watchmen, watchmenjoperators and airfield operatives—The normal
working week, exclusive of mealtimes and rest periods, is one of 42 hours, to be worked over 
5J days in the case of day workers.

Watchmen and watchmenjoperators—The working week is one of 50 hours or an average
of 50 hours over the period of a rota, inclusive of mealtimes; each calendar week normally 
includes a recognised rest day or night.

Airfield operatives—The normal working week, exclusive of mealtimes and rest periods,
IS one of 42 hours calculated as an average over the number of weeks comprising the shift 
cycle.

* The agreement covers workers employed in the handling, storage and transportation of 
petroleum products at installations, depots and motor repair centres but not any operatives 
at refineries.

t  These rates apply to operatives employed at London Airport (Heath Row).
t  Plus 6s. a week whilst regularly employed driving product vehicles with tank trailer 

attached or Is. a day when employed from time to time on this duty.
§ Attendance on main steam-raising boilers to be separately recognised by an additional 
yment of 3s. 6d. a week, paid only for actual weeks in which this snecial duty occurs.
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Drivers receive an additional 6  
payment for improved running tin
30 m.p.h.

The “London Area ” is the Meti 
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IV) 6

: i5  0 
24] 6

221 9§ 
218 3

241 3

225 6

210 0 
236 6

216 9§ 
213 3
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Petroleum D istribution— contd.

G u a r a n t e e d

Subject to availability for work, workers are guaranteed the normal working week,

S h i f t  W o r k e r s

Operatives, other than watchmen, watchmenjoperators and airfield operatives— Payment at 
the rate of 6d. an hour is made to all shift operatives who are employed on regular rotating 
shifts subject to a minimum payment equal to that o f the standard weekly shift hours. Where 
the shift rota includes a Saturday shift, the hours so worked after 12.30 p.m. are paid at the 
rate o f extra half-single time and any hours worked after the completion o f the shift between 
12,30 p.m. and 12 midnight at the rate o f time-and-a-half.

Watchmen and watchmen I operators—An allowance o f 24s. a week is paid to watchmen and 
watchmen/operators, including those whose duties incorporate day-work gatekeeping, who 
are employed on regular rotating shifts or solely outside the normal day-work hours o f the 
premises concerned.

Airfield operatives—An  allowance o f 24s. a week is paid to all airfield operatives engaged 
on scheduled regular rotating shifts, subject to the regular period o f duty, from the start o f  
the first shift to the end o f the last shift, exceeding 13 hours a day. Airfield operatives working 
a variable shift system spread over 24 hours a day—7 days a week—receive a weekly allowance 
of 40s. 6d. A special allowance o f 2s. 6d. an hour is paid to airfield operatives for each hour 
worked between 12 midnight Saturday and 12 midnight Sunday.

N i g h t  W o r k e r s

Payment o f Is. 6d. a night is made to operatives (excluding watchmen, watchmen/operators 
and operatives already paid a special remuneration—including special overtime—for night 
work) who work not less than 2 hours between 10 p.m. and 6 a.m., that payment to be regarded 
as a minimum and for all hours in excess o f 2 an additional 9d. an hour.

In the case of operatives (excluding watchmen and watchmen/operators) employed solely 
and continuously on all night work, payment is made at the rate o f time-and-a-third for 
the standard hours worked each night.

197 9

185 9 
171 6 
177 6 
165 6

192 9

180 9 
166 6 
172 6 
160 6

3 0  M .p .H . B o n u s  P a y m e n t

Drivers receive an additional 6d. an hour and mates an additional 3d. an hour as a bonus 
payment for improved running times since the driving speed permitted by law was raised to 
30 m.p.h.

L o n d o n  A r e a

The “London Area ” is the Metropolitan Police District as at 1st July 1948 and Coryton, 
Dartford, Gravesend, Holehaven, Purfleet, Romford, Shell Haven, Swanscombe, Thames 
Haven, Walton-on-Thames, Watford and Weybridge.
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RETAIL FOOD TRADES

-England and Wales
[Retail Food Trades Wages Council {England and Wales) Wages Reaulation Order]

Class of Worker! Minimum Weekly Remuneration^

» • • • •

Clerks grade I ;—
Men, 23 years and over
Women, 23 years and over ............................

Clerks grades I and II, shop assistants, stockmen 
or ordermen, canvassers, van salesmen,
cashiers and central warehouse workers*__

Men, 22 years and over ...
Women, 22 years and over 

All other, workers:—
Men, 22 years and over...
Women, 22 years and over

« • • « •
• • « •

• • • • •
•  « •  « « «

London
Area

Provincial 
A Area

s. d. s. d.

193 0 185 6
142 0 135 6

187 o § 179 6§
137 6§ 131 o §

181 0 173 0
131 6 124 6

Provincial 
B Area

174 6 
127 0

168 6§ 
122 6§

166 6 
119 6

Note. The rates became operative from 3rd December 1962.

rpu 11 H ours of Work

ceiJt o S ^ 't i m e 'i ^  *a n  80 per
taking with a 7-dav hcencfnLn 7 ^  work connected therewith in an under-
whon? Z  mainly e n S  b  tL  sale “  «hops . >

A f, II +• 1 . G uaranteed Week

AG r M . ^ enehts or A dvantages
wages S  itu  o f ia s V : -  advantages which may be reckoned as payment of

°?h on  day-lS.®0°d.‘̂ or3i

For workers, 21 years and over:—
Full board on Sundays and customary holidays

part board only on the other days of the week 
and lodging for the full w eek ...............

Full board and lodging for the full week 
Full board but not lodging for the full week ... 
Lodging for the full week

London Provincial Provincial
Area A Area B Area
s. d. s. d. s. d.

31 5 27 1 23 5
42 0 37 9 34 1
27 9 27 7 25 8
14 3 10 2 8 5

** r . . „  Classification of Areas
and the City ̂ r ^ n d o n " ' Metropolitan Police District, as defined in the Police Act, 1946,

or't Ĵ han n!cf administered by County Borough, Municipal Borough

D iftricfcouncS specified areas administered by Municipal Borough or Urban
A Local Government Area means that area as it was on 8th April 1951.

legally binding rates, together with anv conditions and qualifica-
f  °  f  be made to the Orders of the Minister of Labour,copies of which are on sale at H.M. Stationery Office.

port wortere^^  ̂ specify minimum rates for shop managers and manageresses and trans-

between the National Association of Multiple Grocers and the Union of
 ̂ K A V r ' ^ r A l l i e d  Workers provide for rates higher than those quoted.

§ Aiier 6 months employment in the case of new entrant shop assistants.
210
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C0«ti-

of WOEIcef̂

Cle*^tf,rapdoveE::
Men, shop ass

Clcrb g? vorkeP and
^̂aiehouEL j over -

Men, 22 g j ” and over

.The rates became opera

!i«.^fivTlhourinany.^«

A fuU-time worker, U, one wf 
10 certain conditions and q u a l t o  
ation to which he would be entitle

“ Area 1 ” means ail b u ^  will 
Lighting Districts and 27 specified 

“ Area 2 ” means all other areas

* For the fuO details of the legall; 
tions attached to them, reference s
copies ofwhich are on sale at H.M

workffi

c J  '^?!“ ments between the Nati 
Stop, Distributive and Allied Wor!

Oi
/

■  \

Ikl - L* •

' b



f t

f  4
t .

J /

^  0 , i ,

foods), e x c C o
^  m ra n te e d  week areless than those quoted.

to u rs  a wieek, is, subject 
ion equal to the remuner- 
r  o f hours.

; reckoned as p a p e n t of

da}'s except the m k ly

'rosTDcial Pro\incia] 
A Area BArea

IDthe Police Act, 1946,

eh, Municipal BorouJ
or in Pro™ ® l 
I Area, adnunistej^ 
-ipal Borough or Urban

R etail Food Trades—

n.— Scotiand

[Jie/a/7 Food Trades Wages Council {Scotland) Wages Regulation Order^

Class o f Workerf
Minimum Weekly RemunerationJ

Area 1 Area 2

Clerks grade I :—
s. d. s. d.

Men, 23 years and o v e r .......................................... 183 0 174 0
Women, 23 years and over ................

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers:—

132 6 127 0

Men, 22 years and o v e r .......................................... 179 0 170 0
Women, 22 years and over ............................. 129 6 124 0

Note.—The rates became operative from 28th January 1963

Hours of Work

The weekly rates relate to a week o f 44 hours, exclusive o f mealtimes, overtime and o f any 
time worked immediately after the closing o f the shop to the public not exceeding 15 minutes 
in any one day or 1 hour in any week, and, except as provided under the terms o f the guaranteed 
week, are subject to a proportionate reduction if the number o f hours worked is less than 44.

G uaranteed Week

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject 
to certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number o f hours.

Classihcation of A reas

“ ^ e a  1 ” means all burghs with a population o f 10,000 or more in 1946 and certain Special 
Lighting Districts and 27 specified burghs and areas.

Area 2 ” means all other areas in Scotland.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders o f the Minister o f Labour, 
copies o f which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.

t  Agr^ments between the National Association o f Multiple Grocers and the Union of 
Shop, Distributive and Allied Workers provide for rates higher than those quoted. 'T rca
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MILK DISTRIBUTION

England and Wales

[Milk Distributive Wages Council (England and Wales) Wages Regulation Order]*

Class of Worker
General Minimum Time Ratesf

Area A

•  • • • •  •  •

•  » ♦  • « •  • «  ■
« • »  •

•  • «

Men, 21 years and over—other than night 
workers:—

Foremen ...
Rounds salesmen 
Sterilisers 
Clerks
Shop assistants, assistant rounds salesmen, 

pasteurisers, assistant sterilisers and other 
workers

Women, 21 years and over;
Rounds saleswomen
Clerks .........................
Other workers

Per week
s. d.

•  • •  «

203
194
189
189

Area B

Per week 
s. d.

•  • •  •  • «  •  •

•  •

• «

180
139
140

208
196
192
192

Area C

Per week

215
200
196
196

182 3
140 0
141 6

188
146
145

N ote.—The rates became operative from 14th April 1963.

H o u r s  o f  W o r k

The weekly hours of work in respect o f which the above rates are payable are 43 or in the 
case o f classes o f workers whose customary working week is less than 43 hours but not less 
than 38, the number o f hours customarily worked by the class in question.

P ie c e w o r k e r s

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the appropriate general minimum time rate.

N ig h t  W o r k e r s

A worker who works between 9 p.m. and 5 a.m. is to be paid a minimum addition of 8d. 
an hour in respect of all time worked by him between the said hours. Where a worker com
mences a spell of work but works for less than 4 hours between these hours, he receives a 
minimum payment of 2s. 8d.

A r e a s

Area A means rural districts and municipal boroughs or urban districts with a popula
tion not over 10,000 in 1937.

“ Area B ” includes all areas other than Areas A and C.
“ Area C ” means the City of London and Metropolitan Police District as existing on 

31st December 1937.

♦ For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  For the agreed rates of wages of workers employed by retail co-operative societies see 
page 217.
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Milk Distribution—contd.

Scotland

[Milk Distributive Wages Council {Scotland) Wages Regulationy)rder]*

Class o f Worker

Men:—
Foremen .«• ••• ••• ••
Clerks, 22 years and over..............
Other workers, 21 years and over

•  • •  •  ■

•  •  •

Women:—
Forewomen
Chargehands .......................................................
Employed on collection or delivery work, in 

garaging, pasteurising or milk sterilising 
Other workers, 21 years and over, including shop 

assistants and clerks ..........................................

General Minimum Time Ratesf

Note.—The rates became operative from 21st June 1963.

Per week
s. d.

200 6
192 0
189 0

200 6
167 0

189 0

139 0

f  are 43, or in the 
143  hours but not less 
i o n

, to an ordinary worker

imraura addition of 8d. 
W ^ re  a worker com- 

se hours, he receives a

districts with a popula-

District as existing on

Hours of Work
The weekly hours o f work in respect o f  which the above rates are payable are 45, or in the 

case o f all workers whose customary working week is less than 45 hours but not less than 40, 
the number o f hours customarily worked by the class in question.

N ight Workers
A worker who ordinarily works wholly or partly between the hours o f 10 p.m. and 6 a.ni. is 

to be paid an addition of 6d. in respect o f each hour or part o f an hour worked by him between 
the said hours.

Road Transport Workers
National Arbitration Tribunal Award No. 1082 provided that for firms represented by the 

Scottish Milk Trade Federation the rates o f wages o f drivers o f mechanically driven vehicles 
should be the appropriate rates laid down in current Wages Regulation Orders o f the Road 
Haulage Wages Council {see page 194).

* For the full details o f the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f  the Minister o f Labour, 
copies o f which are on sale at H.M. Stationery Office.

t  For the agreed rates o f wages o f workers employed by retail co-operative societies see 
page 217.
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RETAIL MEAT INCLUDING PORK TRADE
England and Wales

[Agreements o f  the Joint Industrial Council for the Retail Meat Trade]

Trade and Class of Worker*

General butchers’ shops:

• « « •

•  •  •

■ •  •

Shop assistants and cashiers 
Men, 2 1 years and over 
Women, 2l years and over

Women, 2l years and over, mainly engaged in cutting 
and acting as assistants 

Retail pork trade:—
First machinemen:—

Engaged in making-up, etc.
With 3 or more assistants * * * V 9 ^

Men, 2 1 years and over, engaged as cutters, cutter/ 
salesmen or makers-up ........................................

Women, 21 years and over, wholly or mainly engaged 
as m ak ers-u p ...............

•  •  •

•  •

•  •  • •  • *  •  •

N o t e .—The rates became operative from 4th May 1964.

Minimum Weekly Remunerationf
London

Area
Provincial 

A Area
Provincial 

B Area
s. d. s. d. s. d.

207 6t 199 Ot 188 Ot146 o t 139 6t 132 6t
151 o t 144 6t 137 6t

218 6 210 0 199 0
228 6 220 0 209 6

207 6t 199 ot 188 Ot
151 Ot 144 6t 137 6t

4 €

H o u r s  o f  W o r k
The weekly rates are for a working week of not exceeding 44 hours, exclusive of mealtimes 

and subject to a daily non-cumulative allowance of not more than 15 minutes free from over
time payment solely for the purpose of cleaning up and clearing the shop of customers.

C l a s s ih c a t io n  o f  A r e a s
London Area ” means the City of London and Metropolitan Police District

“ Provincial A Area’’ means county and municipal boroughs and urban districts with a 
population of 10,000 and over according to the Registrar-General’s Statistical Review and 193 
other municipal boroughs and urban districts with a population of less than 10,000 but speci- 
ned by reason of population and/or proximity and relation to any neighbouring larger town 
and/or special character, such as holiday resort, etc.

“ Provincial B Area ” means all other areas in England and Wales.

n .—Scotland
[Agreements o f the Joint Industrial Council for the Scottish Retail Meat Trade]

Class of Worker*
Minimum Weekly Remunerationf

Town Country

Male shop assistants and cashiers, 22 years and 
over § ••• •>. ... ... ...

s. d. s. d.

195 0 183 6
Women, 22 years and over ...........................

1

135 0 129 0

N o t e . -The rates became operative from 24th December 1962.
H o u r s  o f  W o r k

The weekly rates are for a working week of not exceeding 46 hours, exclusive of mealtimes 
and subject to a daily non-cumulative allowance of not more than 30 minutes (normally 15 
minutes should be sufficient) free from overtime payment solely for the purpose of cleaning up 
and clearing the shop of customers.

C l a s s if ic a t io n  o f  A r ea s
“ Town ” means all places which, according to the latest Registrar-General’s Statistical 

Review, had a population of more than 10,000, and certain Special Lighting Districts and 26 
specified burghs and areas.

“ Country ” means all other places in Scotland.
* The agreements also specify minimum rates for shop managers and manageresses, 
t  Agreements between the Association of Multiple Retail Meat Traders and the Union of 

Shop, Distributive and Allied Workers provide for rates higher than those quoted.
X After 6 months’ employment in the case of new entrants without previous experience of 

this trade.
§ Van salesmen are paid an additional 5s. a week.
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RETAIL BREAD AND FLOUR CONFECTIONERY TRADE

—England and Wales

[Retail Bread and Flour Confectionery Trade Wages Council {England and Wales) Wages
Regulation OrderY

Class of Worker!
Minimum Weekly Remuneration

London
Area

1

Provincial 
A Area

Provincial 
B Area

All indoor workers, other than first assistants.
s. d. s. d. s. d.

after 6 months’ employment:
181 6 175 6 166 6Men, 22 years and over ...........................

Women, 22 years and over ........................... 135 6 129 6 122 6
First assistants .................................................... Additional 5s. a week
Roundsworkers, 21 years and over ............... 188 0 182 0 173 0
Assistant roundsworkers:—

175 6 166 6Men, 21 years and over ........................... 181 6
Women, 21 years and over ............................ 143 6 137 6 131 6

N ote.—The rates became operative from 17th December 1962.

H ours of Work
The weekly rates relate to a week of 44 hours, exclusive of mealtimes and overtime, and, 

except as provided under the terms of the guaranteed week, are subject to proportionate 
reduction if the number of hours worked is less than 44.

G uaranteed Week
A full-time worker, /.e., one who normally works for at least 36 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Benefits or A dvantages
The Orders define the following benefits or advantages which may be reckoned as payment of 

wages in lieu of cash:—
Dinner or tea of good and sufficient quality and quantity on all days except the weekly 

short day—10s. Od. or 3s. 9d. a week.

N ight Workers
Workers are paid an additional 8d. an hour for all time worked between 9 p.m. and 5 a.m.

C lassification of Areas
“ Lx>ndon Area ” means the City of London and Metropolitan Police District.
“ Provincial A Area ” means county and municipal boroughs and urban districts with a 

population of 10,000 or more in 1951 together with 159 specified municipal boroughs and urban 
districts with a population of less than 10,000.

“ Provincial B Area ” means all other areas in England and Wales.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister o f Labour, 
copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for managers and manageresses and transport 
workers.
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Trade—contd.

!!•— Scotland

[Retail Bread and Flour Confectionery Trade fVages Council [Scotland) Wages Regulation Order]*

Class of Workert
Minimum Weekly Remuneration

Area 1 Area 2

Workers, other than van salesmen:—
s. d. s. d.

Men, 22 years and o v e r ........................................ 173 0 164 0Women, 22 years and over ............................
Female van salesmen in charge o f vehicle of 10 cwt.

126 6 122 6
or less carrying capacity ............................ 145 0 139 0

All other van salesmen ........................................ 191 0 184 0

mVE

Gg'assistant
. *

Note. became operative from 31st December

Mefl

Fenialepacl̂ '"-̂ '̂  ...
^■orkers —  -ind o
Workb̂

Hours
E S T r S U ,* " '

The weekly rates relate to a week of 44 hours (46 for van salesmen), exclusive of mealtimes 
and overtime, and, except as provided under the terms of the guaranteed week, are subject to 
proportionate reduction if the number of hours worked is less than 44 or 46 as the case may Ire.

ise5 '" .-aT ounds^ '® ^
Ro'!"2 ®  unltnen, assist

S  all other m' 3  iher ma

Guaranteed Week

A full-time worker, Le,, one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas
“ Area 1 ” means all burghs with a population of 5,000 

Burgh of Stevenston and certain Special Lighting Districts. 
“ Area 2 ” means all other areas in Scotland.

Assistant tema e lum
S  other th j
Transpo^^’ ^

rRANSPORTWORKW.'"-
General transpo rt:- 

One-hoi5e carteR and ^  
Drivers of mechanically a

vehicles of carrying ca
Up to and includbg I tc 
Over 1 ton and up to an 
Over 2 tons and up to ai 

Bakery roundsworkers (male 
Assistant female roundsworkt

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies o f which are on sale at H.M. Stationery Office.

t The Orders also specify minimum rates for managers and manageresses and transport 
workers.
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RETAIL CO-OPERATIVE SOCIETIES—GREAT BRITAIN

[Agreements between the National Wages Board o f  the Co-operative Union Ltd. and the Joint
Trade Union Negotiating Committee for the Retail Co-operative Movement]

C lass o f  W orker*
W eekly  R ates o f  W ages

M etro
p olitan

Provincial
“ A ”

P rovincial
“ B ”

s. d. s. d. s. d.
G eneral D istributive W orkers, 21 years and over:—  

Shop assistants (except hairdressers and cafe  
w orkers):—

h4en ••• ••• ••• ••• **■ 224 6 212 6 204 0
W o m e n ...  ••• ••• ••• ••• ••• ••• 164 0 155 0 150 6

W a r e h o u s e m e n ................................. ................................. 224 6 212 6 204 0
M ale packers, porters, cleaners, lift attendants and  

cellarm en • • • • • • • • • • • • • • • • • • 219 0 207 0 198 6
Fem ale packers, cleaners, lift attendants and w arehouse  

workers ••• ••• ••• ••• 159 0 150 0 145 6
M ilk  W orkers, 21 years and over:—

Forem en (supervising 6 to  8 w o r k e r s ) ................................. 235 0 223 0 215 6
R otary roundsm en, head sterilisers and h ead  pasteur- •ISOTS •** ••• ••• 231 6 219 6 213 0
R oundsm en  and roundsw om en ................................. 221 6 209 6 203 0
A ssistant roundsm en, assistant pasteurisers, assistant 

sterilisers and all other m ale w orkers .................. 218 6 t 208 6 202 0
A ssistant fem ale roundsw orkers ................................. 180 0 171 0 166 6
A ll other fem ale w orkers ............................................... 161 0 152 0  11 147 6
Transport w orkers, other than roundsm en .................. See rates q u oted  b elow

T ranspo rt  W orkers, 21 years and over:—
G eneral transport:—

O ne-horse carters and all other w orkers .................. 220 0 208 0 201 6
D rivers o f  m echanically  and electrically propelled  

vehicles o f  carrying ca p a c ity :—
U p  to  and including 1 ton  ................................. 222 6 210 0 203 6
O ver 1 ton  and up to  and inch 2  ton s .................. 225 6 213 0 206 6
O ver 2  tons and up to  and inch 5 t o n s .................. 228 o t 216 0 209 6

Bakery roundsw orkers (m ale or fem ale) .................. 221 6 209 6 203 0
A ssistant fem ale roundsw orkers ................................. 180 0 171 0 166 6

N ote.-—The rates became operative from the pay day in the week commencing 2nd March 1964.

H ours of Work
The normal weekly hours of work, exclusive of mealtimes and overtime, are 42, but where 

it is necessary to clear the shop of customers after the usual hours of closing not more than 15 
minutes daily is allowed free from any overtime payment.

N ight Work for M ilk Workers

Milk workers are paid an additional 6d. an hour for all time worked between 9 p.m. and 
5 a.m. Where a worker commences a spell of work but works for less than 4 hours between 
these hours, he receives a minimum payment of 2s.

G rading of Societies
Metropolitan rates apply to all societies with central premises within a 17-mile radius of 

Charing Cross and which trade wholly or mainly within this area. Other societies are assigned 
to groups A or B by the Sectional Wages Boards of the Co-operative Union Ltd. in conjunction 
with the trade unions. The great majority of workers are employed in Provincial “ A ” 
Societies.

* The agreements also specify the rates of wages of managers, manageresses, head ware
housemen and clerks, and provide for weekly additions to the appropriate rates to be paid to 
leading and first assistants, according to the average weekly sales, in the various departments.

t  Inside workers receive 222s. 6d. This rate is to be reviewed at any time at the option of the 
parties to the agreement.

+ 230s. 6d. for 3 to 4 tons and 231s. 6d. for 4 to 5 tons.
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RETAIL NEWSAGENCY, TOBACCO AND CONFECTIONERY TRADES
L—England and Wales

[Retail Newsagency, Tobacco and Confectionery Trades Wages Council {England and Wales)
Wages Regulation Order]* '

Minimum Weekly Remuneration
Class of Worker!

• •

• «

Clerks grade I:—
Men, 24 years and over ...
Women, 24 years and over 

Clerks grades I and II and all workers, other than 
transport workers and street newsvendors, 
after 6 months’ employment:—

Men, 23 years and over ...
Women, 23 years and over
Note,—The rates became operative from 10th December 1962.

* ■

• • •

London
Area

Provincial 
A Area

s. d. s. d.
180 0 175 0
131 6 126 6

174 0 169 0
127 0 122 0

Provincial 
B Area

s, d.
168 0 
120 6

162 0 
116 0

Hours of Work
The weekly rates relate to a week o f 44 hours, exclusive o f mealtimes and overtime and 

except as provided under the terms o f the guaranteed week, are subject to a proportionate 
reduction if the number o f hours worked is less than 44.

G uaranteed Week
A full-time worker, Le., one who normally works for at least 36 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas
“ London Area ” means the Metropolitan Police District, as defined in the Police Act 1946 

and the City o f London. ' ’
“ Provincial A Area ’’ means areas administered by County Borough, Municipal Borough

or Urban District Councils except those included in the London Area or in Provincial B Area.
“ Provincial B Area ” means all areas, not included in the London Area, administered by

Rural District Councils and 208 specified areas administered by Municipal Borough or Urban 
District Councils.

A Local Government Area means that area as it was on 8th April 1951.

n .—Scotland
[Retail Newsagency, Tobacco and Confectionery Trades Wages Council {Scotland) Wages

Regulation Order]*

Class o f Worker!
Minimum Weekly Remuneration

Area 1 Area 2

Clerks grade I :— s. d. s. d.
Men, 23 years and o v e r ......................................... 168 6 163 6
Women, 23 years and over ............................

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers, 
other than transport workers:—

120 0 116 0

Men, 22 years and o v e r ......................................... 162 6 157 6
Women, 22 years and over ............................ 116 6 112 6
N ote.— T̂he rates became operative from 7th January 1963.

Hours of Work
The weekly rates relate to a week o f 44 hours, exclusive of mealtimes and overtime, and, 

except as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number o f hours worked is less than 44.

G uaranteed Week
A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas
“ Area 1 ” means all burghs with a population o f 10,000 or more in 1946 and certain Special 

Lighting Districts and 27 specified burghs and areas.
“ Area 2 ” means all other areas in Scotland.
* For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders o f the Minister o f Labour,
copies o f which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers and in addition in England and Wales street newsvendors.
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RETAIL DRAPERY, OUTFITTING AND FOOTWEAR TRADES
—GREAT BRITAIN

[Retail Drapery, Outfitting and Footwear Trades Wages Council {Great Britain) Wages
Regulation OrderY

Class o f  Workerf
Minimum Weekly RemunerationJ

London
Area

Provincial 
A Area

Provincial 
B Area

Clerks grade I :—
s. d. s. d. s. d.

Men, 23 years and o v e r ........................................... 196 0 188 6 178 0
Women, 23 years and over ..............................

Clerks grades I and II, sales assistants, cashiers, 
central warehouse workers, credit travellers 
and stockhands:—

143 0 137 6 130 0

Men, 22 years and o v e r ........................................... 190 0§ 182 6§ 172 0§
Women, 22 years and over ..............................

All other workers:—
138 6§ 133 0§ 125 6§

Men, 22 years and o v e r ........................................... 182 0 174 6 167 6
Women, 22 years and over .............................. 133 6 128 0 120 6

Note.—The rates became operative from 5th November 1962.

H ours of W ork
The weekly rates relate to a week o f 44 hours, exclusive o f  mealtimes and overtime, and» 

except as provided under the terms o f the guaranteed week, are subject to a proportionate 
reduction if the number o f hours worked is less than 44.

G uaranteed W eek
A  full-time worker, /.e., one who normally works for at least 36 hours a week, is, subject to  

certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled if  he worked his normal number o f hours.

Benefits or A dvantages
The Orders define the following benefits or advantages which may be reckoned as payment 

o f wages in lieu o f cash;—
Dinner or tea o f good and sufficient quality and quantity on all days except the weekly short 

day— 10s. 5d. or 3s. 9d. a week.
London Provincial Provincial

Area A  Area B Area
s. d. s. d. s. d.

31 6 27 6 24 0
41 3 37 3 33 9

For workers, 21 years and over:—
Full board on Sunday and customary holidays, 

part board only on the other days o f the week 
and lodgings for the full week ................

Full board and lodging for the full week

Classihcation of Areas
“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 

and the City o f London.
“ Provincial A  Area ” means, in England and Wales areas administered by County Bor

ough, Municipal Borough or Urban District Councils except those included in the London  
Area or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting 
Districts.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London  
^ e a ,  administered by Rural District Councils and 208 specified areas administered by M uni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
m Provincial A  Area.

A  Local Government Area means that area as it was on 8th April 1951.
* For the full details o f the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders o f  the Minister o f  Labour 
copies o f which are on sale at H.M . Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.

t  Agreements between the Multiple Tailors’ Association or the Multiple Shoe Retailers’*
Association and the Union o f Shop, Distributive and Allied Workers provide for rates higher 
than those quoted. ^

§ After 6 months’ employment in the case o f new entrant sales assistants.
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RETAIL BESPOKE TAILORING
England and Wales

[Retail Bespoke Tailoring Wages Council {England and Wales) Wages Regulation Order]^

Class o f Worker and District General Minimum 
Time Rates

Workers (other than cutters, trimmers or packers) 
after 5 years’ employment:—

Male workers:—
Area A  
Area B

Female workers:—
Area A  
Area B

• • • • • « • • • •

• • • •

« • • • • • • •

• • • • • *

Per hour 
s. d.

4 3 it  
4 2 t

Note.—The rates became operative from 10th September 1962.

Piece Work Basis 
Time Rates

Per hour 
s. d.

4 8Jt 
4 6 it

Hours of Work

/Hie weekly hours o f work in respect o f wliich the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or days.

Classihcation of Areas

^  "comprises over 100 specified localities, and “ Area B ” the remainder of England 
and Wales. Examples o f the localities included in Area A are:

Aberystwyth, Bath, Bristol, Cambridge, Huddersfield, Ipswich, Liverpool, London 
(Postal Districts E .C .l, E.C.2, E.C.3, E.C.4, W .l, W .C.l, W.C.2, S.W .l), Penzance.

n .—Scotland
[Retail Bespoke Tailoring Wages Council {Scotland) Wages Regulation Order]

Class o f Worker and District

Workers with 5 years 
Journeymen:— 

Area A  
Area B

Female workers 
Area A  
Area B

employment in the trade

• • • »

• »

• » • • «

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

4 1 4 2 |
4 0 4 n

3 Oh 3 2
2 H i 3 Of

N ote.— The rates became operative from 14th December 1962.

Hours of Work

The weekly hours o f work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 5J days.

Classification of Areas

ii

Area A ” comprises the following localities:—
Aberdeen, Airdrie, Alloa, Arbroath, Ardrossan, Ayr, Barrhead, Buckhaven and 

Methil, Cambuslang (Civil Parish), Clydebank, Coatbridge, Cowdenbeath, Dumbarton, 
Dumfries, Dundee, Dunfermline, Edinburgh, Falkirk, Glasgow, Grangemouth, Greenock, 
Hamilton, Hawick, Inverness, Irvine, Johnstone, Kilmarnock, Kirkcaldy, Kirkintilloch, 
Motherwell and Wishaw, Musselburgh, Paisley, Perth, Peterhead, Port Glasgow, Renfrew, 
Rutherglen, Saltcoats, Stirling, Troon.
Area B ” comprises the remainder of Scotland.

* For the full details o f the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister o f Labour, 
copies o f which are on sale at H.M. Stationery Office.

t  The rates are 2Jd. an hour higher for workers employed in the making of military dress 
uniforms (other than khaki), naval frock and dress uniforms, hunt coats and hunt riding 
breeches, frock and dress coats, and court and diplomatic garments.
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r e t a il  ftjrnise AND ALLIED TRADES—GREAT BRITAIN

[Retail Funtishing and Allied Trades ^^ages Council {Great Britain) Wages Regulation Order]^

Class of Workerf

* • •
«•«
• • •

• •
• • •

«• •
• • •

• • ««

• • • »• « •
• •

Clerks grade I:—
Men, 23 years and over ...
Women, 23 years and over 

Clerks grades I and II, shop assistants, cashiers, cen
tral warehouse workers, stockhands and van sales
men:—

Men, 22 years and over . ■.
Women, 22 years and over 

All other workers:—
Men, 22 years and over ...
Women, 22 years and over

Note.— T̂he rates became operative from 19th November 1962.

Minimum Weekly Remuneration

London
Area

Provincial 
A Area

Provincial 
B Area

1

s. d. s. d. s. d.

197 0 
143 6

189 0 
137 6

1

I

177 0 
128 6

1
11

190 6 
138 6

1

182 6 
133 0

1[

170 6 
123 6

181 0 
132 6

173 0 
126 6

166 6 
118 6

1
1

« '«naii,der of England Hours of Work

The weekly rates relate to a week of 44 hours, exclusive of mealtimes and overtime, and, 
except as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number of hours worked is less than 44.

Order]

Q Piece Work Basis
Time Rates

payable, and beyond
5} days.

,„ d  Buckhaven and

2

G uaranteed Week

A full-time worker, f.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Benefits or Advantages

The Orders define the following benefits or advantages which may be reckoned as payment 
of wages in lieu of cash:—

Dinner or tea of good and sufficient quality and quantity on all days except the weekly 
short day—9s. 9d. or 3s. 6d. a week.

Board and lodging for 7 days for workers, 21 years and over—London Area 36s. 9d., 
Provincial A Area 32s. 9d. and Provincial B Area 27s. 9d.

Classihcation of Areas

“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 
and the City of London.

“ Provincial A Area ” means, in England and Wales areas administered by County Bor
ough, Municipal Borough or Urban District Councils except those included in the London 
Area or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting 
Districts.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 8th Anril lOSi

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour 
copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transpori 
workers.

:>K



Vi

^  K
1 >'

'4
•f •V "• 'Wt r*-

Aii <<•.«. .'i-- » . •  a

V*

.« .»•

WT
f&». e i*;

»,

RETAIL BOOKSELLING AND STATIONERY TRADES
GREAT BRITAIN

[Retail Bookselling and Stationery Trades Wages Council {Great Britain) Wages Regulation
Order] *

Class of Workerf
Minimum Weekly Remuneration

workers, other than transport workers, 
cleaners, messengers, deliverers and porters, 
after 6 months’ employment:—

Men, 22 years and over ........................................
Women, 22 years and over 
leaners, messengers, deliverers and pc
Men, 22 years and over...............
Women, 22 years and over

«  «  • « •

• « •

•  «

London
Area

Provincial 
A Area

Provincial 
B Area

s. d. s. d. s. d.

190 0 182 6 172
1

0 !
143 0 136 6 129 0

180 0 172 6 162 0
133 0 126 6 119 0

Note.— T̂he rates became operative from 31st December 1962.

H ours of W ork

The weekly rates relate to a week of 44 hours, exclusive of mealtimes and overtime, and, 
except as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number of hours worked is less than 44.

G uaranteed W eek

A full-time worker, Le., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

C lassification of A reas
( 4

44

London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 
and the City of London.

Provincial A Area ” means, in England and Wales areas administered by County Bor
ough, Municipal Borough or Urban District Councils, except those included in the'London 
Area or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting 
Districts.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those in
cluded in Provincial A Area.

A Local Government Area means that area as it was on 8th April 1951.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders o f the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport 
workers.
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RETAIL PHARMACY TRADE—ENGLAND AND WALES

[Agreements of the NationalJoint Industrial Council for the Retail Pharmacy Trade]

Class of Worker*
Minimum Rates of Pay

London

Pharmacistsf:—
Men:—

First year after qualifying 
Second year after qualifying 
Third year after qualifying 
Fifth year after qualifying 

Women:—
First year after qualifying 
Second year after qualifying 
Third year after qualifying 
Fifth year after qualifying

Per annum 
£

• •

• • « »
• • • •

« • • ■
« • ■ •
• • » »
• «

Unqualified assistants with not less than 3 years’ 
continuous experience and wholly or mainly 
engaged in dispensing:—

Men, 24 years and over........................................
Women, 24 years and over ...........................
Women, with Apothecaries Hall Certificate ... 

Shop assistants:—•
Men, 22 years and over...........................
Women, 22 years and over ...........................

All other male workers, 22 years and over

800
850
900
950

Provinces

Per annum 
£

London
Provincial 

A Area

Per week 
s. d.

198 6 
179 6

Per week 
s. d.

Provincial 
B Area

Per week 
s. d.

192 6 
174 6

186 6 
169 6

5s. a week less than rate for men

178
129
169

N ote.— T̂he rates for pharmacists became operative from 4th March 1963, for unqualified 
assistants from the pay day in the week commencing 30th October 1960, and for shop 
assistants and other male workers from the pay day in the week commencing 28th August 
1961.

H ours of Work

The normal working week, exclusive of mealtimes and overtime, is one of not more than 
44 hours for pharmacists and not more than 46 for other workers.

Rota Payments

A pharmacist called on to perform rota duties in compliance with arrangements under the 
National Health Service is paid 7s. 6d. an hour for weekdays and 15s. an hour for Sundays, 
weekly short days and customary holidays. This payment is made irrespective of whether or 
not the normal working week is worked in the week in which the rota duty falls.

Classification of Areas

“ London ” means the City of London and Metropolitan Police District.
‘‘ Provinces ” means places other than the City of London and Metropolitan Police District. 
“ Provincial A Area ” means places with a population of 10,000 or more in 1938 together 

with other places specified by reason of population, proximity and relation to any neigh
bouring larger town, or special character (such as holiday resort, etc.) or any other item.

“ Provincial B Area ” means all other places in England and Wales.

* The agreements also specify minimum rates for qualified shop managers and manageresses 
t  The salaries quoted in the Table are not applicable to pharmacists over 65 years of age
+ After 6 months’ employment in the case of new entrants.
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COAL AND COKE DISTRIBUTION—ENGLAND AND WALES

Regions other than London
[Agreements o f the Regional Joint Industrial Councils o f the National Joint

Industrial Council for the Distributive Coal Trade]

Region and Class of Worker Minimum Weekly Rates of Wages’

• •

Northern (Northumberland, Durham, Cumberland, 
Westmorland and part of North Riding):—

Motor drivers {bulk deliveries) ’.—
Up to 5 tons carrying capacity 
5 tons and up to 10 tons carrying capacity 
10 tons and up to 15 tons carrying capacity

Horsemen {bulk deliveries) ...............
Other workers {bulk deliveries)

Yorkshire (excluding part of North Riding):—

Grade 1 areas Grade 2 areas

• m

• • •

• 9

• • 9

One-horse drivers {bulk deliveries)
Two-horse drivers {bulk deliveries) ...............
Drivers of mechanical vehicles (C-licensed 

vehicles) of carrying capacity {bulk deliveries)’.
Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons . -. 
Over 8 tons up to and including 12 tons ... 
Over 12 tons ••• •••

Coal yard and drop workers, carriers-off, fillers 
and other workers, including drivers being 
trained as lorry drivers {bulk deliveries) 

Lancashire and Cheshire (including part of Derby
shire) :—

Drivers {bagged deliveries)
Up to and including 5 tons
Over 5 t o n s ............................

Drivers {bulk deliveries) :—
Up to and including 5 tons 
Over 5 tons up to and including 8 tons 
Over 8 tons up to and including 12 tons 
Over 12 tons up to and including 15 tons 

Mechanical ^ ab  operatives:—
Mechanical grab or chase side shovel 

Other workers {bagged deliveries)
Other workers {bulk deliveries) ...............

Midland (Hereford, Shropshire, Staffs, (excluding 
Burton-on-Trent), Warwick and Worcester):— 

Motor roundsmen {bulk deliveries) :—
Up to and including 5 tons...........................
^)ver 5 tons ... ••» ••• •••

Horsemen, yardmen, bag fillers and mates {bulk 
deliveries)

North Midland (Leicester, Lines., Northants., Notts., 
Rutland, part of Derbyshire, Burton-on-Trent):— 

Motor drivers {bulk deliveries) :—
Up to and including 5 tons ............................
Over 5 tons ••• ••• •••

Motor drivers {bagged deliveries) :—
Up to and including 5 tons ............................
Over 5 tons

Horsemen, yardmen, bag fillers and mates
{bulk deliveries) ........................................

Horsemen, yardmen, bag fillers and mates 
{bagged deliveries) ........................................

s. d. s. d.

202 3 198 31 *5
209 6 205 6 oq
215 9 211 9 ► o
198 0 198 0 £
198 0 194 0 Si
e A areas Grade B areas Co

s. d. s. d.
198 0 194 01
202 0 198 3

202
209
213
218

198
205
209
214

o

198 0
Grade 1 areas 

s. d.

194 0 J 
Grade 2 areas 

s. d.

217 9 
225 0

213 9 
221 0

« •

202
209
213
218

198
205
209
214

223 0 
213 6 
198 0

209 6 
194 0

206 0 
209 0

201
204

205
208

200
202

220
223

215
218

N o t e . commencing
March 1964.

* Generally applicable to male workers, 21 years and over.
t  Plus 15s. 6d. a week to workers loading and/or delivering in sacks or bags for the time so

i.
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Coal and  Coke D istribution—contd.
Regions other than London—contd.

Region and Class o f Worker

•  •

•  •  •

Eastern (Cambridge, Bedford, Huntingdon, Norfolk, 
Suffolk, Essex and Hertford—except those parts 
of Essex and Hertford in Metropolitan area):—  

Motor drivers (bulk deliveries) :—
Up to and including 5 tons .............................
Over 5 tons and up to and including 8 tons... 
Over 8 tons and up to and including 12 tons
Over 12 tons ................

Horsemen, loaders and mates ...
South Eastern (Kent, Sussex, Surrey—except those 

parts in the Metropolitan Police Area);—
Drivers o f vehicles o f carrying capacity (bulk 

deliveries) :—
Up to and including 5 tons ................
Over 5 tons up to and including 8 tons ... 
Over 8 tons up to and including 12 tons ... 
Over 12 tons • • • • • • • • • • • • • • •

Coal yard workers, coal porters, horse carmen,
mates (bulk deliveries) ..........................................

Southern (Bucks., Hants., Berks., Oxfordshire and 
Dorset):—

Drivers o f lorries o f carrying capacity (bulk 
deliveries) :—

Up to and including 5 tons ................
Over 5 tons up to and including 8 tons .. - 
Over 8 tons but gross laden weight not

over 12 tons ..........................................
Over 12 tons gross laden weight ................

Crane drivers ..........................................
Lorry drivers’ mates, yardmen and other

workers (bulk deliveries) .............................
Leading hands ................  .............................

Minimum Weekly Rates o f Wages*

s. d.

201 3"
208 6 See
212 9 “footnotef
216 9
197 3

Grade 1 areas Grade 2 areas

s. d. s. d.
202 3 198 31 *Sr
209 6 205 6 o
213 9 209 9 c
218 0 214 0 > o

tS
198 0 194 0 .

Group A Group B

s. d. s. d.
202 3 198 3^
209 6 205 6

3
213 9 209 9 oa
218 0 214 0 o
202 3 198 3

198 0 194 0

II

• i

South Western (Cornwall, Devon, Gloucester, 
Somerset, Wilts.);—

Drivers o f mechanical vehicles o f carrying 
capacity (bulk deliveries) :—

Up to and including 5 tons 
Over 5 tons up to and including 8 tons 
Over 8 tons up to and including 12 tons
Over 12 t o n s ..........................................

Horse carters (bulk deliveries) ................
Yard men and other manual workers (bulk 

deliveries)
South Wales (Brecknock, Cardigan, Carmarthen, 
 ̂ Glamorgan, Monmouth, Pembroke, Radnor);— 

Drivers o f vehicles o f canning capacity (bulk 
deliveries) ;—

Up to and including 5 ton s................
Over 5 t o n s ..........................................

Lorry drivers’ mates (bulk deliveries) ...

Minimum of 5s. above 
rates for bag fillers and

loaders
X  areas Y areas

s. d.

4>

•  •  •

» • •

198 0 
Grade 1

194 0 
Grade 2

o

 ̂ '  :  r- -

‘ . . ■ *.9-, ■ • '
.• :.<• -;'4 , y -

N ote.— T̂he rates became 
March 1964.

. ‘V
..............

H ours of W ork
The hours of work in a full week are 42 f^narantped'^ i

. , - -J > V. ^

" t >

Stable D uties
Most of the agreements fix the additional rates to be paid for week-end ostling duties. The

rates quoted in the Table for horse carters in the South Western district are inclusive o f such 
payments.

,v
* V.

•M ...

- >\  ••
H *

* Generally applicable to male workers, 21 years and over.
t  Plus 15s. 6d. a week to workers loading and^r delivering in sacks or bags for the time so  

spent.
225
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C oal and Coke D istribution—contd.

London Region

In London the workers are paid according to an agreed list of tonnage rates, with the addi
tion ot an output bonus. The agreement does not provide for time rates of wages, but earnings 
derived from tonnage rates and output bonus, as from 1st November 1963, are subject to an 
over-nding minimum wage of 35s. a day Monday to Friday, 17s. 6d. Saturday, or 240s. Od. 
a weeK (alter 1 year s service) for drivers of mechanical vehicles, horse carmen, trolleymen and 
Joaders. Ihe minimum daily wage is payable to workers who are capable of and available
tor work; the minimum weekly wage is not payable if during the week a man on any one day 
was not entitled to the daily minimum.

NON-FERROUS SCRAP INDUSTRY 
GREAT BRITAIN*

[Agreements o f the Joint Conciliation Committee for the Iron and Steel Scrap Industry]

Minimum Hourly Rates of Wagesf
Class of Worker

London Metropolitan 
Police District

M en, 21 years and over: 
Minimum wage 
Burner-cutters 
Lorry drivers 

W omen

• • •

• •

Other Areas in 
Great Britain

s. d.

• • • •

• • • • « •

4 8
4 101
5 0
80 per cent.

s. d.

4 6-1 
4 9 
4 101 

of men’s rate

N ote. T^e rates became operative on the pay day in the week commencing 
October 1963. ®

Hours of Work

The normal weekly hours o f work, exclusive o f mealtimes and overtime, are 42, to be 
worked m 5 or 51 days.

G uaranteed

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks (excluding casual or temporary workers engaged for demolition work) are guaran
teed wages equivalent to their inclusive hourly plain time rate for 34 hours in any normal 
pay week, subject to certain conditions and qualifications.

Pieceworkers
Piecework 

earning at le

Shift

un aouoie aay shuts the hours are 371, exclusive of half-an-hour break for meals, payment 
being made for 42 hours on each shift.

* Including demolition, dismantlement, and shipbreaking, but excluding machinery dis
mantlement for re-use as machinery.

t  These rates are in excess of the statutory minimum rates fixed for General Waste 
Materials Reclamation {see page 227).

• i

Class

21M B ' , y e a r s  
W<-„?and Wal«

Scotl̂  ̂■'"

rt nf VVÔ  ̂ ’*1
m  . « p»»“

«hich overt'®®

at least as

GENER.̂
IGemolWoste McteriKb

a a s s  of Wo

Men, 21 years and over ■■■
W0.MEN, 18 years and over, 

employment;—
Employed in the sorting, grad 

processes, of woollen rags ar 
woRted waste materials

Other women • • •

NoTE.-The rates and hours b

The weekly hours of work in 
* h  overtime rates are payable

w*
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Sat;;̂  subĵ gs
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COTTON GREAT
[Cotton Waste Reclamation Wages Council {Great Britain) Wages Regulation Order)*

Class of Worker

Men, 21 years and over 
Women, 18 years and over: 

England and Wales 
Scotland ••• •••

« «  ♦

•  •

•  •

• « «

•  •

• «  • •  •  •

General Minimum 
Time Rates

Per hour 
s. d.
3 8

3 Oi 
3 0

Note.—The rates became operative from 10th June 1963.

H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42|.

P ieceworkers

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the general minimum time rates.

I

imenciflg l4th

are 42, to be

i}td for not less than 
ion work) are guaran- 
houn in any normal

if shall be capable of

k  for meals, payment

ding machineiy dis- 

for General Waste

GENERAL WASTE MATERIALS RECLAMATION—GREAT BRITAIN
[General Waste Materials Reclamation Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum Piece Work Basis
Time Rates Time Rates

Per hour Per hour
s. d. s. d.

H en, 21 years and over .....................................
Women, 18 years and over, after 6 months’

4 0^ t
employment:—

Employed in the sorting, grading, or associated
processes, of woollen rags and/or woollen and 
worsted waste materials ......................... 3 1 3 2

Other women ..................................... 2 I H 3 OJ

Note.—The rates and hours became operative from 24th June 1963.

H ours of Work

The weekly hours of work in respect of which the above rates are payable, 
which overtime rates are payable, are 42, which may be worked in 5 or days.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  Piece rates must be such as to yield, in the circumstances of the case, to an ordinary 
worker at least as much as the general minimum time rates.
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HEALTH SERVICES—GREAT BRITAIN*
[Agreements o f the Ancillary Staffs Council o f  the Whitley Council for ,

[Great Britain)] Services

Standard Weekly Rates of Pay

Class of Worker Men, 21 years and over

London Zone Elsewhere

Women, 18 years and over

Group
s. d. 

213 8
218

London Zone Elsewhere

Note—The rates became operative from the beginning of the first full pay week in November 
1963 and are to be increased by 7s. a week for men and 5s. lOd. a week for women in 
November 1964 and November 1965.

Hours of Work
The standard working week is 42 hours, exclusive of mealtimes (unless the worker is required 

to be available during such time), to be worked within 6 days, but local agreements may be 
made for the retention of an 84-hour fortnight to be worked where this is of mutual advantage.

Service Supplement
Workers with 5 years’ continuous full-time service receive a service supplement of 7s. 

week fdr men and 5s. 3d. a week for women.
a

Provision of Board, Lodging and Laundry 
The standard rates quoted above are, in the case of resident workers, subject to a deduction 

of 58s. 4d. a week for men (board 39s. Id., lodging 15s. 3d., laundry 4s. Od.) and 55s. 5d. 
for women (board 39s. Id., lodging 12s. 7d., laundry 3s. 9d.). There will be further increases 
of Is. 2d. a week in the charge for board in November 1964 and November 1965.

Shift Workers
Workers on rotary shifts (Le., shifts which cover 24 hours a day) are paid an additional 4id. 

an hour and workers on alternating shifts [Le., two-shift systems where one shift finishes 
earlier than 7 p.m, and the second shift finishes at or after 7 p.m.) an additional 2|d. an 
hour. In the case of regular shift workers these allowances are taken into account in the 
calculation of overtime rates of pay and are payable during sick or annual leave.

Night Workers
Night duty between 10 p.m. and 6 a.m. is paid at the rate of time-and-a-quarter for all 

hours worked. This is not applicable to shift workers, night watchmen or to workers who 
receive overtime payments for duty during the hours in question, and is not to be included in 
the calculation of overtime rates of pay. As an exception payment of night duty allowance is 
made for a whole shift worked between 8 p.m. and 8 a.m.

Split Duty Workers
Whole-time workers who are required to make more than one attendance to complete 

a day’s work receive for each day on which such split duty is performed an additional pay
ment of 3s. a day when the break is not less than two hours but less than four (including 
any normal meal break) and 4s. if the break is not less than four hours (including any normal 
meal break). Provision is also made for part-time workers on split duty work.

Stand-by Allowances
Those workers required to undertake stand-by duties away from the depot [i.e., the normal 

place of employment) between the period following one day’s duty and the commencement 
of the next day’s duty are paid an allowance of 6d. an hour for each hour of the stand-by 
period excluding any hours between 12 midnight and 8.0 a.m. subject to a minimum payment 
of 5s. for each occasion. Any work performed during the stand-by period is paid for in 
addition at overtime rates.

Week-end Work
Whole-time workers are paid at the rate of plain time plus one-half for all hours worked 

on Saturday after 12 noon, and all staff, whether whole-time or part-time, are paid at double 
the plain time rate for all hours worked on a Sunday.

* Including psychiatric hospitals but not including Service Hospitals under the Ministry of 
Defence or ex-Ministry of Pensions hospitals transferred to the Ministry of Health.
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Health Services—contd.
G rouping of Occupations 

The following are examples of the classes of workers included in each of the groups:
WomenMen

Group 1 General or kitchen porter mainly en
gaged on cleaning or messenger duties 
(Group 2 on heavier duties), night- 
watchman.

Cleaner, domestic assistant, dining
room, general, house, kitchen, 
messroom or ward maid.

Group 2

Group • t

Group 4 • • •

Group 5

Group 6

Group 6 . 
(plus 2s.)

Group 7 .

Farm worker, hospital porter (class II), 
messman, labourer.

Ambulance attendant, hospital porter 
(class I), incinerator attendant, laundry- 
man, ward orderly.
Bath attendant, gate porter (class III), 
senior messman, storesman.
Assistant cook, gate porter (class II), 
chauffeur, steriliser attendant, gardener 
(class II), attendant on the aged and 
infirm (class II).
Laundry machine operator, stoker 
(steam).
Ambulance driver, reception centre 
attendant.

Doctor’s or matron’s maid, senior 
housemaid, waitress.
Laundrywoman, linenwoman, 
seamstress, ward orderly.

Bath attendant, senior messroom 
maid, senior waitress.
Assistant cook, chauffeuse, atten
dant on the aged and infirm 
(class II).

Chargehand laundrywoman (6 to 
10 staff supervised).
Reception centre attendant.

Gate porter (class I), leading stoker (in 
charge of 1 to 3 stokers working on the 
same shift).

Dressmaker.

Group 7 . 
(plus 2s.)

Gardener (class I).

Group 8 • • • Hairdresser, leading stoker (in charge of 
4 or more stokers working on the same 
shift), attendant on the aged and infirm 
(class I).

Hairdresser, attendant on the aged 
and infirm (class I).

Group 8 - 
(plus 2s.)

Group 9 .

Propagating gardener.

Butcher, cook, telephone switchboard 
operator.

Cook, telephone 
operator.

switchboard

Group 10 Cook-in-charge. Cook-in-charge.
Group 10 . 

(plus 4s.)
* # Operating theatre attendant (class I).

Exceptional Payments
Cooks and assistant cooks holding recognised diplomas in cooking are paid an additional 

8s. a week. Ambulance drivers and attendants and ward orderlies if required to be qualified in 
first aid and holding recognised first aid certificates are paid an additional 9s. a week.

An allowance of Is. 4d. a day or part thereof is paid to laundry staff whilst handling foul linen. 
An allowance of 8d. a day or part thereof is paid to ward orderlies and other workers whilst 
handling and/or rough washing foul linen.

Workers, other than steriliser attendants, responsible for stoving plant disinfecting clothing, 
bedding, books, etc., are paid an additional 2d. an hour whilst so engaged.

Workers in psychiatric hospitals who are not in receipt of instructional pay are paid an 
additional 2d. an hour for all hours during which they have care of patients.

Workers employed on boiler scaling and boiler and flue cleaning which involves entering 
boilers are paid an additional 3d. an hour when so employed.

A stoker or leading stoker who has normally had a minimum of six months’ experience of 
stoking (or less if he satisfies the employing authority as to his proficiency on the plant he is 
firing) is paid 8s. above his grade rate. A further 8s. is payable to a stoker who holds a 
recognised Boiler Operators’ certificate and to ex-Royal Navy stokers who attained specified 
ratings.

Other Classes of Workers
Rates of pay are also fixed for other classes of workers, e,g., head porters, head and assistant 

head cooks, kitchen superintendents, laundry superintendents, workroom or needleroom 
mistresses.

Committees of the Ancillary Staffs Council fix the rates for building trade craftsmen and 
labourers, for semi-skilled engineering workers and for orthopaedic appliance grades.

London Zone
The “ London Zone ” comprises the City of London, the Metropolitan Police District as 

defined in the Police Act, 1946, Dartford and Romford M.Bs., Caterham and Warlingham, 
Chorleywood, Epping, Harlow, Hornchurch and Rickmansworth U.D.C.s., and Epping and 
Ongar R.D.C.s. together with certain hosoitals in Dartford R.D.
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CINEMA THEATRES—GREAT BRITAIN
[Agreement between the Cinematograph Exhibitors' Association o f Great Britain and Ireland

and the National Association o f Theatrical and Kine Employees]
I.—London and Home Counties

i

Minimum Weekly Rates of Wages

Class of Worker Grade AA 
Theatres

Grade A 
Theatres

1st projectionists..........................
2nd projectionists (over 20 years) 
3rd projectionists (over 20 years) 
4th projectionists (over 20 years)
House engineers..........................
Assistant house engineers 
Head attendants or foremen ... 
Utilitymen, doormen, assistant 

foremen and boilermen 
Night v^atchmen/cleaners (male) 
Male attendants (over 20 years) .. 
Chief cashiers
C ash iers.......................
Usherettes/relief cashiers 
Female attendants 
Women cleaners

Grade A1 
Theatres

Grade B 
Theatres

s. d.
199 11 
182 3 
134 0

Grade C 
Theatres

149
107

Note.—The rates became operative from 30th July 1962.
For Hours, etc., see next page

140
96

n .—Other Districts in Great Britain
Minimum rates of wages are fixed for 8 other zones covering the rest of Great Britain. The 

general range of the rates so fixed for the principal classes of workers are given below. In some 
zones there may be no rate for a particular class of worker whilst the top rates or the bottom 
rates of the ranges quoted for any class of worker or any grade of theatre do not necessarily 
relate to the same zone.

Class of Worker

Minimum Weekly Rates of Wages

Grade AA 
Theatres

Grade A 
Theatres

1st projectionists •  •  •

2nd projectionists (over 20years)...

3rd projectionists (over 20 years)...

4th projectionists (over 20 years)...

Foremen/head attendants (over 20 
years)

Night watchmen/cleaners..............

Utilitymen/doormen (over 20 years)

Boilermen (over 20 years)...

Male attendants/receptionists (over 
20 years) ...

1st cashiers.............. • • •

2nd cashiers (other cashiers in 
Scotland) . * • • • • • • •

3rd cashiers.....................................

Female usherettes « • »

Women cleaners •  • • • • • »

265s. to
268s. 9d. 

216s. 3d. to 
222s.

175s. 3d. to 
189s. 4d. 

157s. 8d. to 
162s. 3d. 
189s. to 
195s. 3d. 

175s. 6d. to 
191s. 6d. 
176s. to 
181s. 3d. 
176s. to 
181s. 3d. 

170s. 9d. to 
181s. 9d. 
129s. to 

132s.
122s. 2d. to 

129s. 6d. 
115s. 6d. to 

120s. 6d. 
103s. to 

106s 
73s. to 
77s. 9d.

239s. 9d. to 
245s. 6d. 

203s. lid . to
209s.

161s. 3d. to 
163s. 6d. 

139s. 6d. to 
151s. 6d. 

177s. 6d. to 
185s. 6d. 

167s. 3d. to 
178s.

165s. 2d. to 
172s.

165s. 2d. to 
172s.

163s. 6d. to 
172s.

116s. 6d. to 
126s.

110s. 9d. to 
116s.

103s. to 
106s. 9d. 

94s. 3d. to 
100s.

67s. 9d. to 
74s. 6d.

Grade B 
Theatres

Grade C 
Theatres

204s. to
208s. 6d. 
179s. to 

190s.
140s. 9d. to 

147s.
125s. 3d. to 

129s. 3d. 
166s. to 
169s. 9d. 
158s. to 

172s.
158s. 6d. to 

168s. 9d. 
159s. to 
168s. 9d. 

155s. 9d. to 
168s. 9d. 

97s. 3d. to 
I lls . 6d. 
91s. to 

100s. 6d, 
92s. 8d. to 
95s. lOd. 

84s. 6d. to 
91s.

67s. 3d. to 
74s.

177s. 6d. to 
182s. 4d. 

149s. 6d. to 
167s.

122s. 6d. to 
128s. lid .

151s. to 
157s. lid . 

142s. 3d. to
158s.

146s. 6d. to 
158s.

147s. Od. to
158s.

141s. 9d. to 
158s,

88s. to 
105s.

84s. to 
96s.

78s. 9d. to 
85s. 6d. 

77s. 2d, to 
81s. 6d. 
61s. to 

74s.
Note.—^The rates became operative from 30th July 1962.
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Cinema T heatres— contcL
H ours of Work

In cinemas not regularly open on Sundays for cinematograph performances:
Full-time staff: Normal working week, Monday to Saturday inclusive, not to exceed 43 

working hours for projectionists, 44 for other male staff and 44 for female staff other than
cleaners.

Part-time staff: Working week, Monday to Saturday inclusive, not to exceed 21\ hours for 
evening employment, of which not more than 6 hours in the week are to take place before 
6 p.m.,* provided that in cases where employees are not prepared to do a full working week 
the nightly or matinee rate, as the case may be, is paid proportionately for such performances 
as are actually worked.

Women cleaners: Working week not to exceed 24 hours except in cases where an hourly 
rate of remuneration has been adopted.t

Usherette cleaners: Working week not to exceed 44 hours.
In cinemas with regular Sunday performances:

Projectionists and other male staff: Normal working week, including hours worked on 
Sundays, not to exceed 43 working hours for projectionists and 44 for other male staff. Time 
worked on Sundays is deemed part of the working week and counts towards the total number 
of hours it is permissable to work employees before overtime is deemed to commence.

Full-time female staffs other than cleaners: In continuous cinemas the normal working week, 
including hours worked on Sundays, is not to exceed 44 hours.

In non-continuous cinemas (evening performances only—doors not open before 5 p.m. 
except on Sundays—and not more than three matinees a week) the normal working week, 
including hours worked on Sundays, is not to exceed 40 hours (44 for usherette cleaners).

Part-time staff: Working week, including hours worked on Sundays, not to exceed 27 J hours 
for evening employment, of which not more than 6 hours in the week are to be worked before 
6 p.m.,* provided that in cases where employees are not prepared to do a full working week 
the nightly or matinee rate, as the case may be, is paid proportionately for such performances 
as are actually worked.

Women cleaners: Working week, including hours worked on Sundays, not to exceed 24 hours 
except in cases where an hourly rate of remuneration has been adopted.!

Spreadover

Where the daily spreadover (other than on Saturdays) of full-time male employees (except 
in non-continuous houses) exceeds 12 hours inclusive of meal breaks, and these employees 
are not working a shift system, a five-day week is operative, but in all other respects the normal 
working week applies.

This does not limit the giving of a five-day week to full-time male employees wherever 
practicable; the question of practicability to be one on which the Union is entitled to make 
representations to the management.

The National Association of Theatre and Kine Employees has agreed not to oppose the 
introduction of reasonable shift systems.

Sunday Work
One clear day off is given in lieu of each Sunday worked on a Sunday performance.
Time worked on regular Sunday performances is paid by an addition to standard rates for 

each hour worked of a sum equal to the normal hourly rate of the employee, notwithstanding 
that the maximum hours it is permissible to work employees have not actually been worked 
during the week. Any time exceeding an hour but less than half an hour is paid at half-hourly 
rates. Any time exceeding half an hour but not exceeding one hour is paid at the full hourly 
rate.

All work done on Sunday in a cinema not regularly open for public performances on that 
day is paid at double time rates.

N ight Workers

All night work between half an hour after the termination of the performance and 8 a.m. 
is paid at double time rates, except to regular night staff workers whose duties do not commence 
before 10 p.m.

G rading of C inemas

Cinemas are classified by agreement between the respective branches of the Cinematograph 
Exhibitors’ Association and the National Association of Theatrical and Kine Employees.

* In the case of female staff the hours worked before 6 p.m. may exceed six if all hours
are remunerated pro rata to the full time rate applicable to the type of employment concerned.

t  In cases where cleaners are not prepared to work a 24-hour week, an hourly rate is paid
for such time as is actually worked. Where Branch Schedules provide a weekly rate for
cleaners the hourly rate is then l/24th of the weekly rate, provided that such rate is not less than
the local rate for casual labour except that in the area of the Scottish Branch the hourly rate 
is 3s. 2d.
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UNLICENSED PLACES OF REFRESHMENT—GREAT BRITAIN
[Unlicensed Place o f Refreshment Wages Council Wages Regulation Order]*

Class of Workert

Minimum Remuneration per hour for all time 
worked between the hours of 7 a.m. and 7 p.m., 
other than on Sunday or a rest day, where the 
employer supplies the worker with meals whilst

on duty

Men,
21 years and over

Assistant managers or manager- 
essesj • •

Assistants-in-charge • •

Floor supervisors ...
Hostesses, receptionists or seaters 
Clerks • • »

Cashiers or clerical assistants

Women,
21 years and over

• •

Refreshment bar, buffet or service 
attendants « 4

Shop assistants • • • •

Waiters or waitresses
Chefs §
Head cooks §
Cooks ■ •

Assistant cooks
Service cooks • ■

Any other workers except managers 
and manageresses

London
Area

Pro
vincial 
A Area

Pro
vincial 
B Area

London
Area

Pro
vincial 
A Area

Pro
vincial 
B Area

s. d. s. d. s. d. s. d.
t

s. d. s. d.

4 4 i 4 2|- 4 l i 3 5} 3 3i 3 2i
4 4 1 3 H i 3 3 3 l i 3 0
3 8i 3 6i 3 5i 2 m 2 9 2 7i

2 8|- 2 7i 2 5-i
3 9 3 n 3 6 2 lOi 2 9i 2 7i
3 3 6 3 4i 2 8 2 6i 2 5

3 1 3 5i 3 4 2 n 2 6 4i
2 9 2 7i 2 6

3 3i 3 1| 3 Oi 2 5 2 3i 2 2
4 H i 4 10 4 8i 3 m 3 10 3 8i
4 n 4 6 i 4 4 | 3 8 3 6i 3 5
4 4 4 2 i 4 1 3 2 i 3 Oi 2 H i
3 11 3 9i 3 8 2 m 2 8i 2 7i
3 7 | 3 6i 3 4 | 2 8i 2 6i 2 5i

3 6i 3 5 3 3i 2 7 2 5i
t

2 4

N ote.—The rates became operative from 7th October 1963.
Other hourly rates apply for work done before 7 a.m. and after 7 p.m., and for work on 

Sundays and rest days. Considerations of space preclude full reproduction of these rates 
but, for example, the hourly rates for time worked between 5 a.m. and 7 a.m. and between 
7 p.m. and 11 p.m. are about 12^ per cent, higher than those in the Table, and for time worked 
between 11 p.m. and 5 a.m. about 25 per cent, higher.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 45, excluding mealtimes.

For the full details of the legally binding rates, together with any conditions and quali
fications attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M. Stationery Office.

t  For occasional workers, i.e,, workers, other than part-time workers, who undertake 
engagements on either an hourly or a day-to-day basis, the hourly minimum remuneration 
is the remuneration quoted for the corresponding description of workers in the same area 
increased by \2 \  per cent, for hours worked between 5 a.m. and 11 p.m. and by 40 per cent, 
between 11 p.m. and 5 a.m. on any day other than a Sunday or customary holiday, by 25 per 
cent, on Sundays and 40 per cent, on customary holidays with a minimum payment as for 
4 hours’ work in the latter two cases.

t  Rates are also fixed for managers and manageresses. 
§ The rates in these cases are fixed without reference t(
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Unlicensed Places of R efreshment—contcf.

G uaranteed

A worker who normally works for not less than 36 hours a week is, subject to certain 
conditions and qualifications, entitled to guaranteed weekly remuneration equal to the total 
remuneration to which he would be entitled if he worked the hours normally worked by him 
excluding any additions to the hourly rate payable for hours in excess of 45 in the week.

AND Lodging

The minimum rates quoted above are payable where the employer supplies the worker with 
meals whilst on duty. Where full board and lodging is supplied for 7 days a week, these rates 
are reduced by an appropriate amount as follows:—

Men, 21 years and over: 
London Area 
Provincial A Area 
Provincial B Area

• •
• • • • • • •

»«•

24s. 9d. a week 
20s. 9d. a week 
16s. 9d. a week

Women, 21 years and over: 
London Area 
Provincial A Area ... 
Provincial B Area ...

• • • •
• •

23s. 9d. a week 
19s. 9d. a week 
15s. 9d. a week

Where a worker is not supplied by the employer with either full board and lodging or 
meals whilst on duty the rates quoted in the Table are increased by 4 id . an hour for the first 
45 hours worked in any week.

C lassification of A reas
a London Area ” means the Metropolitan Police District, as defined in the Police Act, 

and the Citv of London.
Provincial A Area ” means, in England and Wales areas administered by County Borough, 

Municipal Borough or Urban District Councils except those included in the London Area 
or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting
Districts.

.1

Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those in
cluded in Provincial A Area.

Government
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INDUSTRIAL AND STAFF CANTEENS—GREAT BRITAIN
[Industrial and Staff Canteen Undertakings Wages Council Wages Regulation OrderY

Class of Worker

Head cooks 
Cooks
Assistant cooks 
PortersJ 
Other workers 
Cashiers
Canteen attendants §
Canteen supervisors, managers and 

manageresses, stewards and 
stewardesses II ..........................

Minimum Remuneration per week of 44 hours 
where the employer supplies the worker with 
neither full board nor lodging but with such 

meals as are available whilst on duty

Men, 21 years and over

London Area

Women, 18 years and over

199s. 6d. to 
229s. 6d.

N ote.—The rates became operative from 5th August 1963.
Hours of Work

The weekly rates relate to a week of 44 hours, excluding mealtimes, and, except as provided 
under the terms of the guaranteed week, are subject to a proportionate reduction if the number 
o f hours worked is less than 44.

G uaranteed Week
A full-time worker, Le., one whose usual weekly hours amount to 36 or more, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration for 44 hours if he
normally works for 40 hours or more a week, or for 40 hours if he normally works for less than 
40 hours a week.

Provision of Meals, Overalls and H eadgear, and F ull Board and Lodging 
The minimum rates quoted above are conditional upon the provision by the employer of 

such meals as are available when the worker is on duty and of a reasonable supply in good 
repair of clean overalls and headgear if supplies are available. If meals are not provided, the 
minimum remuneration is 15s. a week higher, and if overalls and headgear are not provided, 
it is 2s. 6d. a week higher.

Where full board and lodging are provided a different scale of rates of remuneration is 
applicable. The rates are lower than those quoted above by 23s. 4d. a week in London and 
20s. lOd. a week in other areas. If lodging is provided but not full board, the rates where full 
board and lodging are provided are increased by 23s. lid . a week of 7 days, or if full board 
and not lodging by 12s. lOd. a week of 7 days.

Shift Workers
The minimum remuneration for workers on a two- or three-shift system is Id. an hour more 

than the rates quoted. This allowance is paid for all hours worked and is not computable for 
overtime rates of pay.

N ight Workers
The minimum remuneration for night workers, i.e., workers whose usual turn of duty 

includes not less than four hours’ work between 8.30 p.m. one day and 6.30 a.m. the next day, 
and who are not shift or split duty workers, is one-fifth higher than the rates quoted. This 
allowance is paid for all hours worked and is not computable for overtime rates of pay.

Split D uty
The minimum remuneration for split duty workers, /.e., workers who are provided with full 

board and lodging for 7 days a week and whose normal hours of daily duty are spread over a 
period exceeding 10 hours inclusive of mealtimes but not exceeding 14 hours inclusive of meal
times, is 2d. an hour more than the rates quoted. This allowance is paid for all hours worked 
and is not computable for overtime rates of pay.

Classification of Areas
London Area ” means the City of London and Metropolitan Police District. 

“ Other Areas ” means all other areas in Great Britain.
ii

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour,
copies of which are on sale at H.M. Stationery Office, 

t  The rate applies to women, 21 years and over.
i  When deputed to supervise staff for a minimum period of one hour. Id. an hour extra. 
§ When engaged in cooking prepared food, 8d. a day or night extra. When deputed to 

supervise staff for a minimum period of one hour, Id. an hour extra.
II According to the number of staff normally employed in the canteen under his or her direct 

control.
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SCHOOL MEALS SERVICE, ETC. AND CIVIC RESTAURANTS—
ENGLAND AND WALES*

[Agreements o f the National Joint Council fo r  Local Authorities' Services (Manual Workers)]

Class of Worker

Women, 18 years and over:—
School Meals Service:—

Canteens and central kitchens:— 
Helpers or general assistants 
Supervisory assistants
Assistant cooks ...............
Cooks • • • • • • • •*

Dining centres:—
Helpers or general assistants 

Staff Canteens and Day Nurseries 
Civic Restaurants:—

Helpers or general assistants
Assistant cooks ...............
Cooks • - • • • * *• •

Home helps ...........................

Standard. Hourly Rates of Wages

London
Zone A 
Areas

Zone B 
Areas

s. d. s. d. s. d.

3 3 6 | 3 5f
3 n 3 7 | 3 6f
3 lOf 3 3 8 i
4 H- 3 3 m

3 8h 3 6f 3 5 i
As for School Meals 1Service

3 Oi 2 H i 2 lOf
3 3 i 3 H 3 Oi
3 61 3 5f 3 4 |
4 2 i 3 lOJ 3 lOi

N ote.—-The rates became operative from 2nd September 1963, except for workers in Civic 
Restaurants whose rates became operative from 7th October 1961 The rates in School Meals 
Service and for home helps are to be increased by Id. an hour from 7th September 1964 and 
from 6th September 1965.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42.

Meals

No deduction is made from wages and no charge made in respect of meals available during 
the period of duty.

Laundering

Protective clothing, where provided by the local authority, is laundered at the cost of the 
local authority.

Special Payment during School H olidays

Subject to certain conditions workers engaged on School Meals Service are allowed a special 
payment at the rate of one-half of their normal weekly wage while the schools are closed for 
the holidays.

Additional Payments

In the School Meals Service assistant cooks, cooks and cook supervisors who hold recognised 
diplomas in cooking are paid an additional Hd. an hour. Cooks-in-charge or cook supervisors 
of a school canteen and/or kitchen are paid 4d., 6d., 9d., Is. Od., or Is. 4d. an hour above the 
cook’s rate of wages, based on the output of meals per day.

Classification of A reas

The zoning is the same as that for manual workers of Local Authorities (see page 249).

* The School Meals Service and Civic Restaurants are not covered by the Unlicensed Place 
o f Refreshment Wages Council Orders but variations in the rates agreed by this Council are 
applied to female employees in Civic Restaurants (see page 232).

I )
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LICENSED RESIDENTIAL ESTABLISHMENTS AND UCENSED
RESTAURANTS—GREAT BRITAIN

[Licensed Residential Establishment and Licensed Restaurant Wages Council Wages Regulation
Order]*

Class of Workert

Railway refreshment establish
ment attendants ...............

Public barmen or barmaids 
Head barmen or barmaids 
Dining-room and restaurant 

cashiers, linen or sewing 
maids • • • . •. ... ...

Chambermaids t ...........................
Chefs or head cooks ...............
Chefs de cuisine ...........................
Cleaners, housemaids, kitchen, 

scullery or vegetable maids, 
staff maids or attendants

Clerks or receptionists ...............
Head clerks or receptionists 
Cloakroom and toilet attendantsj 
Cooks ... ... ... ...
Assistant cooks ...........................
Lift attendants ...........................
Stillroom men or m a id s ...............
House, basement, cellar, store or

kitchen porters...........................
Hall or floor porters, “ boots
Night porterst ...........................
Plate and pantry or crockery

attendants ...........................
Salad hands ...........................
Service dispensers...........................
Telephone operators ...............
Waiters or w aitressesj§...............
Head waiters or waitresses^
Second head waiters or waitresses^ 
Other workers (not specified)

Minimum Remuneration per week of 48 hours where 
the employer does not supply any board, meals or

lodging to the worker

21 y
Men,

ears and over
Women,

21 years and over

Area A Area B Area C Area A Area B Area C
s. d. s. d. s. d. s. d. s. d. s. d.

154 6 152 6 149 6
183 6 181 6 178 6 149 6 147 6 144 6
193 6 191 6 188 6 160 6 158 6 155 6

.

147 6 145 6 142 6
244

130 6 128 6 125 6
6 242 6 239 6 193 6 191 6 188 6

324 6 322 6 319 6

140 0 138 0 135 0
204 6 202 6 199 6 163 6 161 6 158 6
224 6 222 219 6 183 6 181 6 178 6
153 6 151 148 6 117 6 115 6 112 6
214 6 212 6 209 6 171 0 169 0 166 0
193 6 191 6 188 6 152 6 150 6 147 6
183 6 181 6 178 6 140 0 138 0 135 0
188 6 186 6 183 6 145 0 143 0 140 0

183 6 181 6 178 6
153 6 151 6 148 6 - -  n

168 6 166 6 163 6 —

183 6 181 6 178 6 140 0 138 0 135 0
193 6 191 6 188 6 152 6 150 6 147 6
188 6 186 6 183 6 145 0 143 0 140 0
188 6 186 6 183 6 156 0 154 0 151 0
163 6 161 6 158 6 130 0 128 0 125 0
203 6 201 6 198 6 145 0 143 0 140 0
183 6 181 6 178 6 140 0 138 0 135 0
183 6 181 6 178 6 140 0 138 0 135 0

N ote.—The rates became operative from 11th November 1963.
Hours of Work

The weekly rates relate to a week of 48 hours, excluding mealtimes, and, except as provided 
under the terms of the guaranteed remuneration, are subject to a proportionate increase or 
reduction according as the number of hours worked, not being overtime, is more or less than 48.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister o f Labour, 
copies of which are on sale at H.M. Stationery Office.

t  Rates of remuneration are fixed by the Orders for various classes of workers additional to 
those specified in the Table.

t  In the case of certain “ service workers ” the minimum weekly rates are lower by 39s. 6d. a 
week for men and 30s. Od. for women (22s. 6d. for chambermaids). These “ service workers ” 
are employed under a written agreement by which the employer undertakes to pay the reduced 
statutory remuneration plus a sum not less than the sum (if any) by which the total amount of 
gratuities received by the worker falls short of 39s. 6d. a week for men and 30s. Od. for women 
(22s. 6d. for chambermaids).

§ For waiters only after 12 months’ experience as a waiter.
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Licensed Residential Establishments and Licensed R estaurants—

G uaranteed R emuneration
A worker who ordinarily works for his employer for not less than 36 hours in a week, is 

guaranteed remuneration for the number of hours normally worked by him, subject to a 
maximum of 48 and a minimum of 44 and to certain conditions and qualifications. In the case
of fortnightly workers the figures are 72, 96 and 88 respectively.

Provision of Meals and Board and Lodging 
The minimum rates of remuneration quoted on the previous page are payable where no 

lodeina or meals are supplied by the employer to the worker. Where the worker is supplied 
with such meals as are normally available in an establishment during the time the worker is on 
duty the rates quoted are generally reduced by 19s. 6d. a week and where full board and lodging 
on 7’days a week are supplied, the rates quoted are generally reduced by 51s. Od. a week for 
men and 49s. Od. for women in Area A, 50s. Od. and 48s. Od. in Area B and 49s. Od. and

"^^Forliertab^c^^ of workers, e.g,y chambermainds, cloakroom attendants, night porters, 
hall porters or “boots” , waiters and waitresses, these amounts are 17s. 6d,, 43s. 6d for nien 
and 42s. 6d. for women in Area A, 42s. 6d. and 41s. 6d. in Area B and 41s. 6d. and 40s. 6d.
in Area C respectively.

Provision of U niform, Protective Clothing or Laundering 
Additional payments of Is. a week are made to full-time workers for laundering or cleaning 

nrotective clothing or uniform when this is not undertaken at the employer’s expense, of 5s. 
a week to workers required to wear uniform or 2s. 6d. to those required to wear protective 
clothing of a character distinctive to the establishment when these are not provided free of
charge by the employer.

N ight Work, Emergency D uty, Intervals for R est 
For night work, /.e., all time worked by a worker other than a night porter on any turn 

of duty which includes not less than three hours’ work between 12 midnight and 6 a.m., the 
worker’s remuneration is increased by 25 per cent, of the rate fixed for the corresponding
grade of worker who does not receive lodging or meals. r

For emergency duty, i.e., work for not more than one hour involving the mterniption ot an
interval for rest between two turns of duty, a worker, other than an extra head waiter, an extra 
waiter or an extra waitress, is paid Is. 6d. if half an hour or less is worked and 3s. Od. if more
than half an hour. . . r j  ui *•

For all time worked on the weekly day of rest remuneration is at the rate of double time.
The amount of time by which a worker’s interval of rest is reduced, other than by emergency

duty, below 8 consecutive hours in the case of workers supplied with full board and lodging
and 9 in the case of other workers, is paid at the minimum rate with an addition of double
time.

Spreadover of H ours 
When hours of duty (excluding hours of emergency duty) on any one day of a vvorker, other 

than an extra waiter, extra waitress or extra head waiter or a worker employed in a seasonal 
establishment or in a licensed residential establishment containing not more than 35 rooms 
ordinarily available as sleeping accommodation for guests or lodgers, are spread over more 
than 12 hours but not more than 14 hours, the worker is paid as follows:—

More than 12 and not more than 13 hours—minimum remuneration plus an additional 
hourly payment of 2d. for men and Hd. for women for all time worked.

More than 13 and not more than 14 hours—minimum remuneration for not less than 
8 hours plus an additional payment of 2d. an hour for men and 1 ^d. for women for all 
time worked, or Is. 4d. and Is. respectively, whichever is the greater.
When the hours of duty (other than emergency duty) of a worker on any day are spread 

over more than 14 hours, irrespective of the number of bedrooms of the establishment in
which he is employed, the worker is paid as follows

More than 14 and not more than 15 hours—minimum remuneration for not less than 
8 hours plus an additional payment of 3d. an hour for men and 2Jd. for women for all 
time worked, or 2s. 6d. and 2s. Id. respectively, whichever is the greater.

More than 15 hours—minimum remuneration for not less than 8 hours plus an additional 
payment of 6d. an hour for men and 5d. for women for all time worked, or 5s. and 4s. 2d. 
respectively, whichever is the greater.
The latter provisions do not apply during the off-season to a worker employed in a seasonal 

establishment.
Classification of Areas

“ Area A ” means the City of London and the Metropolitan Police District.
“ Area B ” means in England and Wales the county boroughs of Birmingham, Bradford, 

Bristol, Cardiff, Coventry, Kingston-on-Hull, Leeds, Leicester, Liverpool, Manchester, 
Newcastle-on-Tyne, Nottingham, Sheffield and Stoke-on-Trent, and in Scotland the counties 
and cities of Edinburgh and Glasgow.

Area C ” means all other areas in Great Britain,(4
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LICENSED NON-RESIDENTIAL ESTABLISHMENTS-GREAT BRITAIN
[Licensed Non-Residential Establishment Wages Council Wages Regulation Order]

Class of Worker
Minimum Remuneration per week 
of 46 hours where the employer 
does not supply any board, meals 

or lodging to the worker

Area A Area B

Men, 21 years and over:—
Cellarmen (England and Wales) .........................
Head barnien barmen-in-charge or first hands 

(England and Wales) ..............
First hands (Scotland only)

Grade I ..........................
Grade II ..........................

Second hands (Scotland only)
Barmen or barmen-waiters (England 
Barmen (Scotland only)
Other workers (Great Britain)

Women (Great Britain):—
Head barmaids, 21 years and over 
Barmaids, 21 years and over 
Other workers, 18 years and over

s. d.

• • •
and Wales)

177

149
144
130

NoTE.—The rates became operative from 26th May 1963.

s. d.

184 6

181 6

186 6
181 6
181 6
176 6
176 6
174 6

146 0
141 0
130 0

Hours of Work
The weekly rates relate to a week of 46 hours, exclusive of overtime.

G uaranteed Week

A regular worker who ordinarily works for not less than 34 hours a week is suhiert tn

Provision of Meals and Board and Lodging

One meal a day and no lodging 
Two meals a day and no lodging 
Full board and no lodging ... 
One meal a day and lodging 
Two meals a day and lodging 
Full board and lodging
Lodging but with no meals ...

Classification of Areas

« « .V London and the Metropolitan Police District
Area B means all other areas in Great Britain.

Managers and Club Stewards

t u l -  Licensed Non-Residential Establishment (Managers and Club Stewards) Order fixes 
the minimum remuneration for managers, manageresses, relief managers, relief manageresses

where such wives are required by the employer to assist in the work of the establishment.
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LAUNDERING
Great Britain

[Laundry Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker

Men, 21 years and over, including transport 
workers but excluding enginemen and stokers ...

Women, 19 years and over, with 3 months’ em
ployment, other than transport workers or 
substitutes for male workers for whom higher 
rates are specified

General Minimum 
Time Ratesf

Per hour 
s. d.

3 S i

Piece Work 
Basis Time Rates

Per hour 
s. d.

2 lOf
Note.— The rates for men became operative from 4th March 1963 and for women from 

27th July 1962.
Hours of W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 43.

Guaranteed W eek
When a worker, who ordinarily works for the employer at least 40 hours weekly, works 

for less than 40 hours in any week, he shall be paid, subject to certain conditions and qualifica
tions, a guaranteed payment equivalent to 40 hours’ pay calculated at the hourly general mini
mum time rate ordinarily applicable to the worker concerned. In the case of laundries affected 
to a specified extent by seasonal work the guaranteed payment is equivalent to 33 hours’ pay.

P ieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the hourly piece work basis time rate applicable to the worker concerned.
Payment-by-Results Workers

Workers, other than pieceworkers, regularly remunerated on a system of payment by 
results are paid such time rates with the addition of bonus rates as will yield to the ordinary 
worker, in the circumstances of the case, at least the same amount as one-and-one-eighth times 
the appropriate hourly general minimum time rate which would be applicable if the worker 
were a timeworker.

Shift Workers
Shift workers employed on a daily two-shift system are paid an additional 2d. an hour.

Night W orkers
Workers employed on night work are paid a supplemental rate of one-fifth of the appropriate 

hourly general minimum time rate for any time worked between 10 p.m. and 6 a.m.

Northern Ireland
[Laundry Wages Regulation Order {Northern Ireland)]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

Men, 21 years and over ............................................ 3 10 1 1

Women, 20 years and over, after 6 months’
employment ............................................ 2 n 2 7|
Note.—The rates became operative from 12th March 1964.

Hours of W ork
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 43, which may be worked in 5 or 6 days.
Guaranteed W eek

When a worker, who ordinarily works for the employer at least 40 hours weekly, works 
for less than 40 hours in any week, he shall be paid, subject to certain conditions and qualifi
cations, a guaranteed payment equivalent to 40 hours’ pay calculated at the hourly general 
minimum time rate ordinarily applicable to the worker concerned.

Pieceworkers
For feniale workers piece rates are to be such as to yield, in the circumstances of the case, 

to an ordinary worker at least as much as the hourly piece work basis time rate applicable 
to the worker concerned.

* For the full details of the legally binding rates, together with any conditions and qualifica
tions attached to them, reference should be made to the Orders, copies of which are on sale 
at H.M. Stationery Office.

t  A national agreement relating to co-operative laundries provides for rates of wages in 
excess of the minimum fixed by the Orders for a week of 42 hours. 

t  The hourly rate is one-and-one-eighth times the hourly general minimum time rate.
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MOTOR VEHICLE RETAIL AND REPAIRING T R A D E-
UNITED KINGDOM

[Agreements o f the National Joint Industrial Council fo r the Motor Vehicle Retail
and Repairing Trade]

Minimum Hourly Rates of Wages

Class of Worker

London
(within 15 miles 

of Charing Cross) 
including the 

whole of 
Romford M.B. 

and
Uxbridge U.D,

Provinces 
in the 

United 
Kingdom

Men, 21 years and over:—
Skilled— Men who can undertake all major and 

general repairs to motor vehicles without super-

s. d. s. d.

Vision ••• •••
Semi-skilled— Men who can undertake most repairs.

5 6 5 5

but under supervision ..........................................
Other workers:—

(a) Men not specified above employed in work

5 0 4 11

shops ... ... ... ... ... 4 7 4 6*
(b) Men employed outside the workshopsf 

Women, 21 years and over, employed either in or out

4 6i 4

side the w o rk sh o p sf....................................................... 3 9| 3 SI

Note.—The rates became operative from the first pay week commencing on or after 5th 
April 1964.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42. The day- 
shift hours are normally to be worked over 5 i  days, but may be worked in 5 days, and the 
night-shift hours over 5 nights.

Guaranteed Wage

A worker who has been continuously employed in an establishment for not less than four 
weeks is guaranteed not less than 80 per cent, of his normal weekly wage, subject to certain 
conditions and qualifications.

Night Workers

Payment for work on the night shift is made at the rate of time-and-a-quarter for all hours 
worked. This applies where men, other than day-shift men, work throughout the night for not 
less than three consecutive nights.

Seven-Day Working
In establishments where work is spread over seven days a week (each worker being allowed 

one day off a week) the minimum rate of wages for those engaged on such working is 5d. an 
hour (6d. for skilled craftsmen) above the rates quoted.

* In Northern Ireland outside the City of Belfast the rate is 4s. 4d. when employed in 
workshops and 4s. 3^d. outside the workshops.

t  e.g., petrol pump and garage attendants, store keepers, but with the exception of night 
watchmen, night attendants, clerical workers and salesmen or saleswomen.

t Women employed in workshops who show individual merit are to receive, over and 
above the minimum wage rates, reasonable merit increments in keeping with the principle that 
a female worker in comparison with a male worker should receive equal pay for equal work 
and ability. To be eli^ble for such increment, a woman need not necessarily be able to under
take all male semi-skilled or skilled work. Women employed outside the workshops are 
to receive rates higher than the minimum rates in accordance with their individual merit 
and ability.
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AND SHOE REPAIRING AND BESPOKE FOOTWEAR
MANUFACTURE— GREAT BRITAIN

[Boot and Shoe Repairing Wages Council (Great Britain) Wages Regulation Order]*

3
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Class of Worker

Foremen and managers, forewomen and
manageresses ...........................................................

Sewing or stitching machine operators:—  
Operating power sole stitchers or power sole

stitchers and sole sewing m a ch in e s .................
Operating sole sewing or edge trimming machines 
During probationary period not exceeding

4 months • • • • • • • • ■ ■ ■ • ■ * •
Press cutters responsible for cutting and costing 
Makers of bespoke, including surgical, footwear 
Repairers engaged in sewing down caps, re

welting, welt repairs or any other hand stitching 
operation ••• ••• ••• ••• •••

Clickers • • ■ • • • * ■ • • • ■ * • • * * •
Clickers and closers .............................................
Closers (/.e., in fitting and machining) in the 

making of uppers for bespoke, including 
surgical, footwear and not employed in clicking 

Workers employed in altering footwear or on 
benching or finishing operations (hand or 
machine) in repairing leather footwear 

Press cutters not responsible for cutting and 
costing ••• ••• •••

Other workers ..........................................................

General Minimum Time Ratesf

Men,
21 years and over

Women,
21 years and over

Per week Per week
s. d. s. d.

209 6 209 6

201 6 201 6
195 0 195 0

187 0 187 0
200 6 200 6
211 0 211 0

191 6 191 6
191 6 191 6
191 6 191 6

191 6 137 0

187 0 187 0

187 0 187 0
184 0 132 0

Note,— T̂he rates became operative from 3rd February 1964.

Hours of W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 43, which may be worked in 5 or 5^ days.

Guaranteed Day or W eek

A worker, other than a casual worker, who ordinarily works for an employer for at least 
36 hours weekly is, subject to certain conditions and quahfications, entitled to guaranteed 
weekly remuneration. If he ordinarily works for at least 43 hours weekly, the guaranteed 
remuneration is payment for 32 hours calculated at the appropriate general minimum time 
rate. If he ordinarily works for less than 43 hours, the remuneration is 32/43rds of the amount 
payable at the appropriate general minimum time rate for the number of hours ordinarily 
worked.

A casual worker, ue., a worker who undertakes short engagements on an hourly or day-to- 
day basis, is, subject to certain conditions and qualifications, guaranteed payment for 5 hours 
on the weekly short day or 8 hours on any other day.

Pieceworkers

For most classes of workers the Orders specify the minimum piece rates to be paid.

* For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders of the Minister of Labour, 
copies of which are on sale at H.M . Stationery Office.

t  Agreed rates of wages of boot and shoe repairers employed by Co-operative Societies are, 
in a number of areas, fixed at specified amounts in excess of the minimum statutory rates of 
wages.
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HAIRDRESSING—GREAT BRITAIN
[Hairdressing Undertakings Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker
Minimum Weekly Remuneration

London Provincial
Area A Area

Ladies’ Saloons! :— 
Operative hairdressers:— 

First year of employment:
Males ..............
Females ..............

• • • •  • •

«  • • •

Second year of employment:—
Males ......................................
Females ......................................

After 2 years’ employment:—
Males ......................................
Females ......................................

Chargehands:—
Males ......................................
Females ......................................

Managers ......................................
Manageresses ......................................

G entlemen’s Saloons! :—
Operative hairdressers (males or females):

First year’s employment ..............
After 1 year’s employment ..............

Chargehands ......................................
Managers and manageresses ..............

Ladies’ and/or G entlemen’s Saloons :— 
Clerks, receptionists, manicurists:—

Men, 24 years and over 
Women, 24 years and over 

Sales assistants, cashiers, clerical assistants: 
Men, 23 years and over 
Women, 23 years and over 

All other workers:—
Men, 23 years and over 
Women, 23 years and over

• •

•  «

» •

•«

■  «

Provincial 
B Area

»  •

• »
« • •

•  •  •
« • •

Note.—The rates became operative from 26th November 1962.
H ours of Work

The weekly minimum rates relate to a week of 44 hours, exclusive of mealtimes and overtime, 
and, except as provided under the terms of the guaranteed week, are subject to a proportionate 
reduction if the number of hours worked is less than 44.

G uaranteed Week
A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject 

to certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classihcation of Areas
“ London Area ” means the Metropolitan Police District, as defined in the Police Act, 1946, 

and the City of London.
“ Provincial A Area ” means, in England and Wales areas administered by County Borough,

Municipal Borough or Urban District Councils except those included in the London Area
or in Provincial B Area, and in Scotland 70 specified Burghs and certain Special Lighting 
Districts.

“ Provincial B Area ” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 208 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 8th Anril 1951.
* For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders of the Minister of Labour,
copies of which are on sale at H.M. Stationery Office.

!  Where a worker may at any time be required to do hairdressing for both ladies and 
gentlemen, the appropriate rate is the higher of the rates for ladies’ or gentlemen’s saloons.
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s. d. s. d. s. d.
1

119 6 114 6 114 6

1i,11
1

107 6 102 6 102 6 t

150 0 145 0 145 0
■

137 6 132 0 132 0
1 '

184 6 178 6 178 6 ;; ] 
1

154 6 149 0 149 0 ; ■1t

201 6 196 6 196 6 »

175 0 169 6 169 6 1
221 0 215 6 215 6

1

1
194 6 189 0 189 0

1

1 ;
1
(

142 6 137 0 137 0
1 1

1

178 6 172 6 172 6 i
1

196 6 190 6 190 6 1

215 6 209 6 209 6 1
i!

1J

184 6 179 6 174 0
;  j  1 1

136 6 131 0 125 0

177 6 172 6 167 0 I I
131 0 126 0 119 6 r

I I *| !1

168 6 164 0 161 6
1
1

1

125 6 120 114 0
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UNITED KINGDOM ATOMIC ENERGY AUTHORITY
{Agreements o f the National Joint Industrial Council for the United Kingdom Atomic Energy

Authority]

Class of Worker National Minimum 
Weekly Rates of Wages

Men, 21 years and over:—
s. d.

^)raftsmen ••• ••• ••• 235 0*
General worker grades (excluding domestic worker grades)... 196 9t

Women, 21 years and over:—
Craftswomen (after recognised apprenticeship) ............... 235 0=**
General worker grades (excluding domestic worker grades)... 157 7t

Note.— T̂he rates became operative from the beginning of the pay week containing 28th
August 1963.

Hours of Work

Workers are conditioned to a 5-day working week of 42 hours net

G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment to day workers and night workers equivalent to 42 hours at common time grade rate, 
and to shift workers equivalent to their rostered working hours for the particular week at 
common time grade rate plus the appropriate shift allowance.

Shift Workers
For week-day shifts payment is made at common time grade rate and for Saturday and 

Sunday shifts at time-and-a-half and double time grade rate respectively. In addition shift 
allowances of 8d. an hour (three-shift working) and 5d. an hour (double-day shift working) are 
paid for all hours of shift attendance inclusive of meal break, if any. The allowance is not 
computable for overtime or week-end premium payments.

A half-hour paid meal break applies to all double-day and three-shift workers, in each shift 
worked, at grade rate plus appropriate shift allowance.

N ight Workers
Night workers, other than shift workers, are paid at the rate of time-and-a-third the grade 

rate.

Supervisory Pay
Charge hands of craftsmen are paid a rate of 20s. a week above their own craft rate.
Charge hands of general worker grades are paid 20s. or 14s. a week, according to the degree 

of responsibility, over the charge hand’s own grade rate or the highest grade rate in the team 
supervised.

D uty and Abnormal Conditions Allowances

Irksome duty allowances of Is. to 2s. 3d. an hour are paid to industrial employees for time 
spent in impervious suits.

Allowances are payable for working under abnormal conditions, e.g., 6d. an hour to crafts
men and their mates working in temperatures exceeding 40 degrees Centigrade.

These allowances are not computable for overtime, week-end or night shift payments.

* Craftsmen are paid, after probation, a lead of 50s. in addition to the above national min
imum rate. After 9 months’ and then a further year’s satisfactory service they are eligible 
for two incentive progression payments of 7s. 6d. a week.

t  For general worker grades leads are paid ranging from nil by 3s. 9d. stages to 48s. 9d. 
a week above the national minimum weekly rate. After 9 months’ and then a further year’s 
satisfactory service they are eligible for two incentive progression payments of 6s. 6d. a week.
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GOVERNMENTs^INDUSTRIAL ESTABLISHMENTS
Workers employed in Establishments whose wage rates are based on the

Miscellaneous rates (“ M  ” rates)
[Agreements o f the Miscellaneous Trades Joint Council for Government Industrial

Establishments]*

Minimum Weekly Time Rates 
(commonly called “ M ” rates)!

District

• • •  • • •  • • •

C'Oventry ••• ••• ... ... ... ...
Provinces in Great Britain ............................
Northern Ireland:—

Belfast (including Holywood, Kinnegar, Rose-
park and Lisburn) ........................................

Other areas of Northern Ireland

Non-skilled workers

Men, 21 years 
and over

s.

206
203

198
194

Women, 21 years 
and over

s. d.
176 10 
172 6 
170 0

165 10 
162 6

Note.—The rates became operative from the beginning of the pay week containing 
April 1964.

For Hours, etc. see next page
II.—Workers employed in Naval Dockyards and Dock-yard rated

Establishments (“ D ’’ rates)
[Agreements o f the Shipbuilding Trades Joint Council for Government Departments]*

Class of Worker

Minimum Weekly Time Rates 
(commonly called “ D ” rates)!

London

Men, 20 years and over:-
Skilled ...............
Non-skilled ..............

Women, on women’s work:

Provinces

s.

• •
• «

In the dockyards and aged 18 years and over 
In establishments away from the dockyards and 

aged 21 years and over ...........................

246
203

N ote.—The rates became operative from the beginning of the pay week containing
1st April 1964.

For Hours, etc. see next page
III.—Workers employed in Establishments whose rates are based on

Engineering rates (“ E ” rates)
[Agreements o f the Engineering Trades Joint Council for Government Industrial Establishments]*

District

Minimum Weekly Time Rates 
(commonly called “ E ” rates)!

Kinnegar,

LrOndon ... ••• ••• •••
Coventry ........................................
Provinces in Great Britain...............
Northern Ireland;—

Belfast (including Holywood,
Rosepark and Lisburn)

Other areas of Northern Ireland
Note.—The rates became operative from the beginning of the pay week containing 1st April 

1964.
For Hours, etc. see next p a g e _________________ _

Men, 21 years and over Women, 
21 years and 

and overSkilled Non-skilled

s. d. s. d. s. d.
255 0 211 0 176 10
246 0 206 0 172 6
246 0 203 0 170 0

246 0 198 0 165 10
246 0 194 0 162 6

For footnotes see next page

*1

employ'*̂

Class
,  of

MES;
, 21 years a n d  o v e f  ■
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gSsS
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The “ London area ” is that wi 
whole of any town intersected by
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Government Industrial Establishments—contd.

“̂eiclv Ti
Rates

Omen i i ,
and -■

Deparintents]'

« W y  Time Rates 
J W  •• D  •’ rates)t

Prminces

160 0 

160 0
pay week containing

i are based on

^̂strial E5td>lish}n(nts]

^k lv  Time R at«
i]ed '“ E ” raies)t

d over Women, 
'21 years aod 

^skilled; and over

■Workers employed in certain Explosives Factories (“X” rates)
[Agreements o f the Engineering Trades Joint Council for Government Industrial Establishments]

Minimum Weekly Time Rates
(commonly called “ X  ” rates)t

Class of Worker
London Provinces

s. d. s. d.
Men, 21 years and over:—

11 ••• ••• ••• 260 0 251 0
Non^slcilled ••• 216 0 208 0

Women, 21 years and over ............... 176 10 170 0

Note.—The rates became operative from the beginning of the pay week containing 1st April 
1964.

Hours of Work
Generally the working week of the classes specified in the Tables is one of 42 hours, spread 

over 5 days (Monday to Friday), 1?ut exceptions occur.

G uaranteed Week
Subject to certain qualifications and conditions employees whose conditions of service 

provide for at least one week’s notice of discharge are guaranteed wages equivalent to the plain 
time rate for the weekly hours to which they are normally conditioned.

Shift Work Allowances
In “ M ” rated establishments, certain employees on shift work receive an allowance o f  

13s. Od. a week on rotating shifts and 11s. Od. a week on alternating shifts. These allowances 
are computable for overtime.

Other Industrial G rades
The rates quoted, which are minima, apply to the majority of government industrial 

employees. Work demanding greater skill or responsibility is rewarded by the payment of a 
“ lead ” over the minimum rate. In addition there are some industrial grades whose wage 
rates are negotiated separately by individual Government Departments.

Further, some government industrial employees are paid rates corresponding to those 
prevailing in the trade concerned.

London Area
The “ London area ” is that within a radius of 18 miles from Charing Cross including the 

whole of any town intersected by the periphery of that circle.

* General conditions of employment applicable to all industrial grades are agreed by the 
Joint Co-ordinating Committee for Government Industrial Establishments.

t  “ M ” rates are assessed on the basis of the average level of rates paid to adult male unskilled 
labourers in a selected list of outside industries. The “ D  ” and “ E ” rates for non-skilled 
personnel are equivalent to the “ M ” rates and those for skilled personnel are assessed on a 
similar basis to that used for the “ M ” rates. The “ X ” rates are also dealt with on these 
bases, with the addition of agreed differentials. Reviews of the “ M ”, “ D  ”, “ E ” and “ X ” 
rates are carried out by the appropriate Trades Joint Council in April and October each year.

conta®̂ °
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PRISON SERVICES—ENGLAND, WALES
[Agreements between the Home Office and Scottish Home and Health Department and

Prison Officers" Association]

Grade
Weekly Rates of Pay*

Minimum
Rate

Maximum
Rate

s. d. s. d.
Men :—

Engineer Class I I ................................................. 369 0 392 0
(after 3 years)

Engineer Class I ................................................. 404 0 441 0
(after 4 years)

Foreman of works ...................................... 511 6
Senior foreman of works..................................... 534 6
Clerk officer! ................................................. 262 0 332 6

(after 8 years)
Principal clerk o f f ic e r ! ...................................... 332 6 428 0

(after 10 years)
Chief clerk officer! ...................................... 499 0

Men and Women:—
Night patrol ................................................. 236 6 273 0

(after 6 years)
Temporary officer................................................. 254 0 285 6

(after 5 years)
Officer (including auxiliary officer):—

During training and probation ............ 238 0 — -

Thereafter ................................................. 262 0 332 6
(after 8 years)

Principal officer (including Borstal matron) ... 369 0 428 0 
(after 5 years)

Chief officer Class II ...................................... 499 0
Chief officer Class I ...................................... 547 6

Note.—The rates became operative from 1st December 1963.

Hours of Work
The conditioned hours of work {i.e., the number of hours worked before overtime is payable 

to those eligible) are 84 a fortnight, exclusive of mealtimes, normally to be worked in 12 
consecutive days from Monday to the following Friday week. The hours of night patrols 
are 50 weekly, to be worked in 5 nights, and certain specialist officers work 42 hours in a 5i-day 
week from Monday to 12 midday Saturday.

* All grades receive a free uniform or plain clothes allowance where uniform is not worn 
and all grades except those of temporary officer and night patrol receive free quarters or a 
rent allowance in lieu.

t These rates apply to Scotland only.
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POLICE^ENGLAND, WALES AND SCOTLAND

[T/re Police Regulations and the Police {Scotland) RegulationsY^

Rank and Length of Service

Constables:
On appointment 
After 2 years’ service in the rank

•  •  ■

, 3
, 4 
, 5 
, 6 
, 7 
, 8 
, 9

9 9 9 9 9 9 9 9 9

9 9 9 9 9 9 9 9 9

9 9 9 9 9 9 9 9 9

9 9 9 9 9 9 9 9 9

9 9 9 9 9 9 9 9 9

9 9 9 9 9 9 9 9 9

9 9 9 9 9 9 9 9 9

On promotion ...............
After 1 year’s service in the rank 

„ 2 years’
Station sergeants—Metropolitan only:

On prom otion...........................
After 2 years’ service in the rank

99

Annual Rates of Payf

Men Women

£ £

635 570
745 670
775 700
805 S 725
840 755
870 785
900 810
935 840
965 870

1090 980
1130 1015
1170 1055

1215
1255

Note.—The rates became operative from 1st February 1963.

Hours of D uty

The normal daily period of duty is 8 hours and in addition any time occupied in reporting 
at the appointed place of duty before a tour of duty begins; 45 minutes is allowed for refresh- 
ment it the duty is performed in one tour. For women the hours may be reduced to 7 or 7A 
(excluding the time occupied in reporting for duty) if the duty is wholly or mainly patrol duty 
in which case the periods for refreshment are 45 minutes and one hour respectively.

As from 1st July 1964, so far as the exigencies of duty permit, every member of a police force 
below the rank of superintendent will, in addition to his weekly rest days, be granted additional 
rest days at the rate of one rest day m each fortnight and one further rest day in each period of

London A llowance

® sergeants and constables who are members of the City of London police
force or the Metropolitan pohce force are paid a London allowance at the rate of £20 a year.

Other Allowances
In addition to the rates quoted police authorities are required to provide free houses or 

W   ̂rent allowance in lieu. All articles of uniform and equipment necessary

supphed by the pohce authonty or otherwise a boot allowance of 3s. a week is paid 
detecLe^dut£s°°* allowances which are to be paid for plain clothes and

cahonf a fta rW tn  ''u conditions and qualifica-

t Members of the police force are required to pay pensions contributions of 6 i per cent
cJnt  ̂nf P j f P ^ y  less one shilling and twopence a week in the case of men, and 4* per 
cent, of their pensionable pay less one shilling and twopence a week in the case of women.^ ^

t  In addition a male constable receives a supplementary payment of £30 a vear on comnle 
22 v f  r 2 a second supplementary payment of £35 a year o ^ c o Z l S  of
£30'̂ and £ 3 ™ a r  reTpectTvX“ corresponding supplementary payments are
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LOCAL AUTHORITIES’ SERVICES
England and Wales

(a) Manual and Semi-skilled Engineering Workers
{Agreements o f the National Joint Council for Local Authorities'" Services {Manual Workers)]

Class of Worker

‘n

General classes:
Group 1 
Group 2 
Group 3 
Group 4 
Group 5 
Group 6

Ambulance drivers*
Ambulance attendants*
Crematorium assistants 
Crematorium attendants 
Parks and gardens employees:—

Attendants (Class II) ..............
Attendants (Class I), garden labourers 
Gardeners (uncertificated—Class II) 
Gardeners (uncertificated—Class I) 
Gardeners (certificated—Class II) 
Gardeners (certificated—Class I) 
Propagators ..........................

Roadworkers, sewer workers and plant operator 
Grade A 
Grade B 
Grade C 
Grade D 
Grade E

Public lamp attendants!
Public lamp maintenance attendants 
Public lamp fitters and erectors ...
Transport drivers of vehicles with carrying capac

Under 2 tons ..............  .............
Over 2 and up to and including 5 tons 
Over 5 and up to and including 10 tons
Over 10 tons ..............  .............

Semi-skilled engineering workers! :—
Grade I 
Grade II ...
Grade III ...
Grade IV

ty of:

Rates of Wages for Men, 21 
years and over, on day work

London Zone A Zone B

Per week Per week Per week
s. d. -S. d. s. d.

215 9 204 9 201 9
221 0 210 0 207 0
226 3 215 3 212 3 .
231 6 220 6 217 6
236 9 225 9 222 9
242 0 231 0 228 0
259 0 248 0 245 0
244 6 233 6 230 6
245 6 234 6 231 6
252 6 241 6 238 6

215 9 204 9 201 9
221 0 210 0 207 0
231 6 220 6 217 6
242 0 231 0 228 0
252 6 241 6 238 6
259 6 248 6 245 6
266 6 255 6 252 6

221 0 210 0 207 0
235 0 224 0 221 0
240 3 229 3 226 3
245 6 234 6 231 6
250 9 239 9 236 9
226 3 215 3 212 3
231 6 220 6 ' 217 6
242 0 231 ' 0 228 0

231 6 220 6 217 6
242 0 231 0 228 0
245 6 234 6 231 6
249 0 238 0 235 0

Per hour Per hour Per hour
5 5 U 5 Oi
5 6i 5 31 5 2i
5 8 5 5 5 4
5 110 5 7 5 6

Note.—The rates became operative from 2nd September 1963. From 7th September 1964 
and 6th September 1965 the rates are to be increased by 7s. a week (2d. an hour). ggT

Hours of Work
The normal weekly hours of work, exclusive of overtime, are 42 for day workers, to be 

worked over 5 or 5 | days according to local circumstances, and an average of 42, over the 
■cycle of shifts, for shift workers.

N ight Workers
With certain exceptions a rate of time-and-a-quarter is paid to employees engaged on night 

work. This allowance is not taken into account in the calculation of overtime, Saturday and 
Sunday or public holiday rates of pay. Providing the finishing time is later than 10 p.m. the 
night-work rate applies after 8 p.m. to day workers not working overtime.

Service Supplement
A service supplement of 7s. a week for men and 5s. 3d. a week for women is payable to 

all full-time workers after 5 years’ continuous service.

* The rates are applicable to workers with certificates in first aid. Workers not so qualified 
are paid 9s. a week less.

t  Where lighting and extinguishing of lamps are done manually by a lamp lighter, the
Group 1 rate of pay is appropriate. _  r i n

t  The allocation to grades depends upon the duties, responsibility and degree ot skin re
quired.
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ES—contd, 
■contd.

(a) Manual and Semi-skilled Engineering Workers—contd.

Shift Workers
Employees on rotating shifts are paid 4Jd. an hour and employees on alternating shifts 

3Jd. an hour in addition to the day-workers’ rate for all hours worked. These allowances are 
not taken into account in the calculation of overtime, Saturday and Sunday or public holiday 
rates of pay.

Split D uty Payment
Workers, other than night workers or shift workers, who are required to make more than 

one attendance to complete a daily duty, with a break between duties of not less than two hours 
including any normal meal break, are paid an additional 3d. an hour for all hours worked on 
the day in question subject to a maximum additional payment of 2s. a day.

Stand-by D uty
Ambulance drivers and attendants required to undertake stand-by duty away from the depot 

between the period following one day’s duty and the commencement of the next day’s duty 
are paid an allowance of 8s. on weekdays and Saturday to 12 noon, 12s. on Saturday after 
12 noon and 16s. on Sunday and public holidays, for a period not exceeding 8 hours and a 
pro-rata payment in respect of any period in excess of 8 hours.

Week-end Work
Work performed at the week-end as part of the normal working week is paid at the rate 

of time-and-a-half for all hours worked after 12 noon on Saturday and at double time for 
all hours worked on Sunday.

Women
Women, 18 years and over, are paid 75 per cent, of the appropriate adult male rate (85 per 

cent, for lavatory and bath attendants and analogous occupations, e.g„ turkish bath, locker 
and cleansing station attendants, swimming instructors and shampooers).

G rouping of Occupations of Manual Workers 
The following are the groupings recommended by the National Joint Council. Other occu

pations not included in the National classification have been added to these groups by the 
Provincial Councils.
Group 1—Car park attendant (class II), chair attendant (class II), cleaner (male), lavatory 

attendant (without other responsibilities), messenger, park attendant (class II).
Group 2—Salvage picker, salvage baler (hand press), bath/laundry attendant (without quali-

fi^tion), car park attendant (class I), chair attendant (class I), general and sewage farm
labourers, porter, street sweeper, lavatory attendant (with certain other responsibilities 
such as care of parcels and cloaks).

Group 3—Salvage baler (mechanical press), washing machine attendant, sewage disposal
works and destructor labourers, receiving hopper man (salvage plant), salvage picker 
(destructor plant screen rooms). b v

Group 4—Stoker (plus 2d. an hour if certificated), abattoir labourer, sewage disposal works 
attendant, gully pump attendant.

5—Destructor stoker, ashbinman, pail closet man, nightsoil man, controlled tip
pool emptier machine attendant, pool attendant (with Bronze Medallion 

of Royal Life Saving Society).
ho^PcerfiSed)® *'^^ operative, grave digger, stoker (steam) (plus 2d. an

. G rading of Occupations of R oadworkers, etc.
1 he foUowmg are the gradmgs recommended by the National Joint Council, the allocation of 

workers bemg a matter for determination by the employing authority.
c o ^ ^ ^ f t a t i h i ™ "  (employed on patching, pot-holing, gritting, etc.), roadmen in 

^^^1m?nOT^pTwSed™kS)̂ ° (trained and experienced), sewer labourers, plant attendants

^ewermen (pipelayers or timbermen), plant operators (mediumpowered plant).
Grade D—Skilled sewermen, skilled pipelayers, skilli 

plant).
Grade E—Plant operators (exceptionally heavy plant).

T-. T j  . Allocation OF Authorities TO Zones
to Z oJe? a '" Police District. The allocation of Authorities
guiding principles being rateable value.s and novuiuai c^ounciis, me
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Local Authorities’ Services—contd.
■England and Wales—contd,

(c) Building and Civil Engineering Workers
[Agreements o f  the Joint Negotiating Committee for Local Authorities* Services {Building and

Civil Engineering)]

Locality
Hourly Rates of Wages

Craftsmen Labourers1
s. d. s. d.

London (within 15 miles radius of Charing Cross) 6 3 5 5 i
Liverpool and district ...................................................... 6 3 5 5 i
Grade A districts .................................................................. 6 H 5 4

N ote.—The rates became operative from 2nd March 1964. From 2nd November 1964 and 
1st November 1965 the rates are to be increased by 3d. and 2id. an hour for craftsmen and 
2d. and Id. an hour for labourers, respectively.

Hours of Work
A normal working week consists of 42 hours, to be worked in 5 or days.

N ight Workers
With certain exceptions a rate o f time-and-a-quarter is paid to employees engaged on night 

work. This allowance is not taken into account in the calculation of overtime, Sunday or 
public holiday rates of pay. Provided the finishing time is later than 10 p.m. the night-work 
rate applies after 8 p.m. to day workers not working overtime.

Additional Payments
Tool allowances and extra payment for work in discomfort, inconvenience or risk are 

payable in accordance with the national working rules o f the building industry {see page 169).

Other Classes of Workers
A chargehand craftsman, whilst so employed, is paid a minimum plus rate of 3Jd. an hour 

above the craftsman’s rate.
Qualified benders and fixers of bars for reinforced concrete work who provide themselves 

with suitable tools and qualified tubular scaffolders are paid a differential rate of 2d. an hour 
below the standard rate for craftsmen.

Service Supplement
A service supplement of 2d. an hour is payable to all full-time employees with 5 years’ 

continuous service.

■ 'i
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;e

iorganshire and Monmouthshire
[Agieement o f  the Joint Wages Board for Local Authorities o f  Glamorganshire and Monmouth^

shire Non-Trading Services {Manual Workers)]

Class of Worker Minimum Hourly 
Rates o f Wages

Adult male workers, other than watchmen and flagmen*

Note.—The rates became operative from 12th October 1963.

H ours of Work

weekly hours o f work, exclusive o f mealtimes, are 42, to be worked in 5 or

G uaranteed Week
Workers are guaranteed payment for the normal working week, subject to certain conditions 

and qualifications.____________

kinds ̂ f  specify higher rates for various categories of workers or for exceptional
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Local Authorities’ Services—contd.
Scotland

(a) Manual Workers
[Agreements o f the National Joint Industrial Councils for Local Authority Services (Scotland)]

Class of Worker
Weekly Rates of Wages

Group 1 
Authorities

Group 2 
Authorities

Full-time able-bodied men, 20 years and over:—
Private bath or park attendants, street or court sweepers, lamp 

lighters, general labourers, general roadmen or road

s. d. s. d.

labourers (basic r a te ) ............................................................... 210 0 207 0
Gully emptiers, public lamp attendants, salvage sorters or

balers (hand), skilled garden labourers, beaters ...............
Washhouse, swimming pond, receiving hopper or tip or coup 

attendants, salvage balers (mechanical), refuse collectors 
(kerbside), pedestrian controlled vehicle drivers, skilled pipe-

* trench labourers* ... ...................................................
Destructor firemen, public lamp maintenance attendants, 

bowling or golf green keepers, tractor drivers, pipe layers
(sewage dept.), pipe jo in ters...................................................

P.at catchers ••• ... ... •«. ...
Skilled roadmen*..........................................................................
Water pipe jointers* ...............................................................
Stokers (baths dept.), public lamp fitters and erectors
Water pipe layers* ...............................................................
Journeymen gard en ers...............................................................
Drivers of motor vehicles used for carriage by road, unladen 

weight of vehicle:—

Basic rate plus:— 
4s. 6d.

7s. Od.

9s. Od.
10s. 6d.
11s. Od.
12s. 6d.
14s. Od.
17s. 6d.
2Is. Od.

Not over 2 tons ............................................................... 220 6t 217 6t
Over 2 tons and not over 5 tons ....................................... 224 Of 221 Of
Over S tons ... ... ... ... ... ... ...

Full-time able-bodied women, 20 years and over:—
227 6t 224 6t

Cleaners, domestic helps, maids and general assistants 157 6 155 9
^Vssistant cooks ••• ••• ••• ••• ••• ••• 164 9 163 0

•«» ««• ••• ••• 169 9 168 0

Note. became
mencing on or after 6th January 1964.

Hours of Work
The normal weekly hours of work, exclusive of overtime, are 42, to be worked in not more 

than 6 days in the case of day workers and in not more than 6 shifts averaged over the cycle 
in the case of shift workers. The weekly number of hours may exceed 42 at certain periods 
provided the weekly average for the year does not exceed 42.

Pay during Inclement Weather
Workers, who have reported for duty and have been instructed not to commence work 

on account of inclement weather or having commenced work to cease, are guaranteed payment 
for the whole day, subject to certain qualifications and conditions.

Day Workers on Night Work
Workers, other than night watchmen, engaged on night work (i.e., normal periods of duty 

wholly worked between 8 p.m. and 8 a.m.) are paid an allowance of Is. an hour for all hours 
worked in addition to their day-work rate.

* Plus rates from Id. to 7d. an hour above the basic rate are paid to roadmen and water 
workers whilst employed as plant operators or performing certain other specified duties.
Skilled roadmen and water workers are only entitled to the difference between the plus rate
for the grade and that for the duty performed.

t  Plus fd. an hour when a trailer or snow plough is attached. This does not apply to an 
articulated vehicle without an additional trailer or to a single trailer attached to a tractor 
used only as a drawing vehicle.
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Scotland— contd.
Manual workers— contd.

Shift Workers

Shift workers receive plus payments of 4id. an hour on rotating shifts and 2id. or 3^d. an 
hour on alternating shifts.

Split D uty Payments

Subject to certain conditions, employees who are required to make more than one attendance 
to complete a normal daily duty are paid an allowance, not computable for overtime or 
other additional payments, of 2s. a day.

Week-end Work

Where not normally required to work on Sunday, workers are paid at the rate o f double 
time for Sunday vî ork, and where normally required to work on Sunday at the rate o f time-
and-a-half. All workers are paid at the rate of time-and-a-half for all hours worked after 12 
noon on Saturdays.

D irty or D angerous Work

Workers temporarily employed on dirty or dangerous work are paid an additional allow
ance of not less than Id. an hour above their ordinary rate. Payment is not to apply where the 
dirty or dangerous work is a normal part o f the job for which a grade rate has been fixed.

Authorities
The grouping of local authorities is as follows:
Group \ —Cities and Burghs—Gld^gov/, Edinburgh, Dundee, Aberdeen, Paisley, Greenock 

Mothemell, Clydebank, Kilmarnock, Ayr, Falkirk, Linlithgow, Rutherglen, Dumbarton’̂ 
^ k c a ld y , Dunfermlme, Perth, Airdrie, Dumfries, Stirling, Inverness, Port Glasgow, Renfrew 
Johnstone, Loanhead, Barrhead, Grangemouth, Gourock, Hamilton, Prestwick, Coat
bridge, Buckhaven, Musselburgh, Alloa, Cowdenbeath, Irvine, Kirkintilloch, Helensburgh 
Bo ness, LochgeUy, Dunoon, Kilsyth, Dalkeith, Levens, Largs, Denny, Burntisland, Miln- 
gavie, Arbroath, Hawick, Bathgate, Whitburn, Penicuik, Kinghorn, Bonnyrigg, Tayport 
Rothesay, Darvel, Cove, Cockenzie, Wick, Cumnock, Kilwinning, Campbeltown, Bearsden^ 
Girvan, Brechin, Stonehaven, Forfar, Carnoustie, North Berwick, Montrose, St. Andrews. "

*u- Dunbarton, Lanark, Renfrew, Ayr, Stirling, Fife, East Lothian^
Midlothian, West Lothian, Sutherland, Clackmannan, Perth, Kinross, Caithness, Bute, Argyll.

Group 2—All authorities other than those in Group 1.

;l full pay period com-

t be worked in not more 
averaged over the cycle 
^  42 at certain periods

not to commence work 
are g u a ra n i^  pay®®*

S

If attacbed to 2

Engineering Craftsmen
[Agreements o f  the Committee o f  the Manual Workers' Industrial Council for Engineering

Craftsmen]

Class o f Worker
Hourly Rates o f Wages

Group 1 
Authorities

Group 2 
Authorities

s. d. s. d.
»

6 4 6 3

Skilled engineering craftsmen (blacksmiths, brass finishers, 
coach body makers, coach painters, coach trimmers, 
coppersmiths, engine fitters, engine turners, mOlwrights, 
motor mechanics, pattern-makers, platers, riveters, sheet 
metal workers, welders, wheelwrights) ............................

30th°M^rch^96f “  operative from the first full pay period commencing on or after

H ours of Work, etc.
The hours o f work and other conditions o f employment are as for manual workers.

Grouping of Local Authorities
The grouping of authorities is the same as that for manual workers (see above).
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Local Authorities’ Services—contd.
Scotland—contd.

Building and Civil Engineering Employees
{Agreements o f the Committee o f the Manual Workers* Industrial Council for Building and

Civil Engineering Employees]

Rates of Wages> etc.
The agreement provides that the basic rates of wages of building and civil engineering 

employees shall be those prescribed from time to time by the Scottish National Joint Council 
for the Building Industry {see pages 170 and 171) or the Civil Engineering Joint Construction 
Conciliation Board for Great Britain {see pages 172 and 173) as appropriate.

The working conditions are those for manual workers generally with the addition of any 
allowances which are normally paid under the working rules of the building or civil engin
eering industries.

COUNTY COUNCIL ROADMEN—ENGLAND AND WALES^
[Agreements o f the National and Regional Joint Councils for County Council

Roadmen]

Class of Worker

Minimum Weekly Rates of Wages

London Area 
(Metropolitan Police 

District)
Zone A Zone B

s. d. s. d. s. d.
Grade A1 .............. 220 7 209 7 206 7
Grade A2 .............. 229 4 218 4 215 4
Grade B .............. 234 7 223 7 220 7
Grade C .............. 239 10 228 10 225 10
Grade D .............. 245 1 234 1 231 1
Grade E .............. 250 4 239 4 236 4
Grade F .............. 255 7 244 7 241 7

N ote.—The rates 
September 1963 and 
September 1965.

became opeative from the pay day in the week commencing 2nd 
are to be increased by 7s. a week from 7th September 1964 and 6th

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42 or an average 
of 42 over the year, to be worked in 5 or 5 ̂  days according to local circumstances. Where 
possible the 5-day spreadover should operate.

Service Supplement

A service supplement of 7s. a week is paid to a full-time employee with at least 5 years’ 
continuous service who is not on an incremental scale or on a system of payment which includes 
an element in respect of years of service.

Extra Payments for Exceptional Work

An additional Id. an hour is paid to employees working continuously in water, for work in 
direct contact with liquid tar and/or liquid bitumen, and for exceptionally dirty work.

* The constitution of the National Council provides that the term “County Council road
men” shall include all workmen employed wholly upon or in connection with county roads 
either by a County Council or by the Council of any county district to whom powers have been 
delegated under Section 35 of the Local Government Act, 1929, with the exception of all such 
workmen as are employed upon county roads in any borough or urban district directly by the 
Council of the borough or urban district and are paid by that Council.
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C o u n t y  C o u n c il  R o a d m e n — contd.

G r a d in g  o f  O c c u p a t io n s

The occupations allocated to the grades include the following;
Grade A1—Lengthsmen employed in minor patching, potholing, gritting, etc., road workers 

under training.
Grade A2—Roadmen with some experience.
Grade B—Road workers (trained and experienced), plant operators (minor powered plant), 

drivers of vehicles of under 30 cwts. carp^ing capacity and wheeled-type tractors with 
agricultural trailers and other simple equipment, gully pump attendants.

Grade C—Skilled roadmen, plant operators (medium powered plant).
Grade D—Plant operators (heavy plant), drivers of vehicles of 30 cwts. and up to and in

cluding 8 tons carrying capacity and wheeled-type tractors with civil engineering equip
ment.

Grade E—Drivers of vehicles over 8 tons carrying capacity, gully emptiers, mechanical 
sweepers, plant operators of excavators with a rated bucket capacity up to and including 
i  cubic yard.

Grade F—Drivers of 4 axle or articulated vehicles or towed low-loaders over 10 tons carrying 
capacity and macks (when snow-ploughing and gritting), plant operators of excavators 
with a rated bucket capacity of over i  cubic yard, Barber-Green operators, Blaw Knox 
operators.

The rates for watchmen and supervisory grades are determined by Regional Councils.

4 4

eek commencing 2nd 
?iember 1964 and 6th

e, are 42 or an average 
ircumsiances. Where

A l l o c a t io n  o f  C o u n t y  C o u n c il s  t o  Z ones

Zone A—Bedfordshire, Berkshire, Buckinghamshire, Caernarvonshire, Cumberland, 
Denbighshire, Derbyshire, Essex (outside London area), Flintshire, Gloucestershire, Hamp
shire, Hertfordshire (outside London area). Isle of Wight, Kent (outside London area) 
Leicestershire, Lincolnshire (Holland), Northamptonshire, Northumberland, Nottingham-
s^re, Oxfordshire, Surrey (outside London area), Sussex, Westmorland, Worcestershire. 
Yorkshire (East and North Ridings).

Zone B—Anglesey, Cambridgeshire, Cornwall, Devon, Dorset, Herefordshire, Hunting- 
donshire. Isle of Ely, Lincolnshire (Kesteven and Lindsey), Merioneth, Montgomeryshire, 
Norfolk, Rutland, Shropshire, Soke of Peterborough, Somerset, Suffolk, Wiltshire.

The above li^t does not include the County CouncUs of Breconshire, Cardiganshire, Car
marthenshire, Cheshire, Durham, Glamorgan, Lancashire, London, Middlesex, Monmouth- 
^ ire , Pembrokeshire, Radnorshire, Staffordshire, Warwickshire and the West Riding of 
Yorkshire which do not come within the purview of the National Joint Council. In these
areas roadmen are covered by the Provincial Councils for Local Authorities’ Services (see 
page 248).
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RIVER AUTHORITIES—ENGLAND AND WALES

[Agreements o f the National Joint Industrial Council for River Authorities]

Class of Worker and Area Standard Weekly Rates of Wages

Men, 20 years and over; 
Greater London area* 
Other areas

s. d.

• • • «  «  •

O ther Classes of Workers :—
Excavator drivers ................................................
Dredger and crane drivers .....................................
Bulldozer drivers ................................................
Transport drivers (2 tons and over carrying capacity)
Excavator mates capable of driv ing .........................
Tractor (including attachments), locomotive, dumper, 

weedcutting launch, hoist winch, trench-cutting 
machine and motor launch drivers; Chaseside 
shovel and mechanical trench digger operators, 
transport drivers (up to 2 tons carrying capacity) 

Portable air compressor, portable pump, concrete 
mixer, power saw and steam boiler attendants; 
power rammer, motor scythe, pneumatic drill and 
hand propelled machine scythe operators; tar 
boilermen, agricultural drain layers, timbermen, 
stonepitchers, blocklayers, faggot layers, rat 
catchers, assistant storemen, tree loppers, tree 
fellers, men engaged on work requiring additional 
skill and ability ................................................

217 0 
210 0 

Plus rate per hour of: 
6d. to 9d.ft 
5d. to 7d.t 
56. to 7d.t§

56.
3d.

3d. to 4d.t

2d. to 4d.

N ote.—The rates became operative from the commencement of the first full pay period 
on or after 1st January 1964.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 42 (guaranteed), 
to be worked in 5 or days.

G uaranteed Week

The National Joint Industrial Council have agreed that the requirement of a guaranteed 
week of 42 hours may be met by either (a) working not less than the standard week throughout 
the year, or (6) making equated weekly payments throughout the year of amounts not less 
than those payable for the standard working week, if less hours than the standard are worked 
for any period during the year.

N ight Workers

Where men are required to work at night as part of their normal working week, men so 
working are paid at the rate of time-and-one-fifth.

Leading Hands

A leading hand, /.e., a man in charge of not more than six men where no ganger is in charge 
or engaged on work requiring additional skill and ability, is paid 3d. an hour above the 
highest paid man in his charge excluding any in receipt of a plus rate in excess of 4d. an hour 
according to the nature of the work.

Extra Payment for Exceptional Work

Additional payments of 2d. to 3d. an hour at the discretion of the employing authority are 
made for work under special conditions including dirty (including loading and unloading dry 
cement) and foul work. For tide work involving split shifts with a break of not less than two 
hours by reason of the tide and not merely an alteration in the hours of a complete shift the 
additional payment is 3d. an hour.

* The Greater London area is defined as the area coming within a radius of 12 miles from 
Charing Cross, together with the Thames riverside area stretching to Gravesend on the South 
side and Tilbury on the North side.

t  Dependent on skill and size of machine or vehicle.
X Plus Id. for driving excavators of 1 cubic yard capacity or more or with a jib of 70 feet 

or more or for special circumstances demanding additional skill.
§ Plus Id. for driving machines of 70 h.p. or over.
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I n d u s t r i e s  C o v e r e d ■contd.

Great Britain—contd.

Industry

as at 1st April 1964

Men, Women,
21 years 18 years
and over and over

Retail food trades (England and Wales)

Retail food trades (Scotland) •  »

Retail furnishing and allied trades ...

Retail newsagency, tobacco and con
fectionery trades (England and 
Wales)

Retail newsagency, tobacco and con
fectionery trades (Scotland)

Road hau lage........................... «  •  •

Rope, twine and net:—
Net section 
Other sections 

Rubber proofed garment
Sack and b a g ...............
Shirtmaking ...............
Stamped or pressed metal-wares

••• ••• ••• 
Unlicensed places of refreshment (any 

other worker)

Wholesale mantle and costume •  •  •

General Minimum Time Rates

Per week 
d.
0 
0
6 m f ) ( g )
0 m f )
0 m f )
0 m m )  
0 m m )  
6 m m )
0 m f )
0 m f )
0 m f )
6 m f )
6 m f )
0 {f){k)
0 i m )
0 (/)(k )

Per week 
d.
6 m m )  
6 m m )  
6 m m )  
6 m f )
0 m f )
6 m m )  
6 m m )  
6 m m )  
0 m f )
0 m f )
0 m f )
6 m f )
6W )(/)

ik)

9 i

2
7 i
9
6
3
0 {f){g)
n  u ) i g )  
3 i m )  
0

2 i
m
5(c)
n
6
3
0 (b)

m ( f )  (g)
6 (f)(g)
m m )
3

Weekly Hours 
of Work in 
respect of 
which the 

rates quoted 
are normally 

payable

44(7)

(a) At 19 years of age. (b) At 20 years of age. (c) At 21 years of age.
(d) At 22 years of age, (e) At 23 years of age.
( / )  Dependent on area as graded by the Wages Council.
(g) Lower rates apply if board, lodging or meals are supplied.
(h) The minimum rates are not fixed by reference to sex, but are believed to apply to females 

only.
(/) Payable on completion of 5 years’ employment in the trade.
(j) 46 for undertakings with a 7-day licence open on 7 days in the week and 45 for shops 

wholly or mainly engaged in sale of cooked meats or other cooked foods.
(k) The minimum rates are not fixed by reference to sex and the rates quoted apply to 
Other road haulage workers ”.44

Jy.

1

»  «

(  •

a  •

3' 1il bespoke

Retail branch

Factory branch -

t o  In d  cotton han^erch ief 
household goods and t o  p 
goods

Paper box -  -  ■,
Ready-made and whoJesaie oesp

tailoring • • _. . . . . . . . .
Retail bespoke tailoring

Road haulage « « •

Rope, twine and net ...

Shirtmaking . . . . . . . . . . . . . . . .
Sugar confectionery and food n: 

serving ...
Wholesale mantle and costunie

J )  Dependent on area as graded 
(h) At 19 years of age.
(e) At 20 years of age.
W) At 21 years of age.

At 22 years of age.
/̂)After6rnonth5’p i

"Ot less th an T
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I n d u st r ie s  C o v e r e d  by  W a g es  R e g u l a t io n  O r d e r s— contd.

Northern Ireland

General Minimum Time Rates
as at 1st April 1964

Industry
Men, 

21 years 
and over

Women, 
18 years 

and over

Per week

Aerated waters 
Agriculture

•  •

« • •  •  * « •  •

Baking
Boot and shoe repairing ................
Brush and broom .............................
Dressmaking and women’s light cloth

ing:—
Retail bespoke branch ................

Factory branch
General waste materials reclamation 
Hat, cap and millinery:—

Retail branch

Factory branch .............................
Laundry ..........................................
Linen and cotton handkerchief and 

household goods and linen piece 
goods

Paper box ..........................................
Ready-made and wholesale bespoke 

tailoring ..........................................
Retail bespoke tailoring ................

Road haulage ... •  •

Rope, twine and net ...

Shirtmaking ..........................................
Sugar confectionery and food pre

serving ................  ................
Wholesale mantle and costume

s. d.
172 9
176 0 to
183 0 (a)(c)
205 6
180 0
172 4h

175 0
176 9

152 3
164 10
181 1 Oi («)(^)
174 H  («)(^)

168 0(h)

175 0 ( e )
180 0( a )
174 0(a)
174 0 (a)(i)
172 6 (a)(i)
164 6 (a)(i)
171 9 i ( a )
170 0(a)
173 H e )

174 H
161 0

Per week 
s. d.

0 to
0 (a){c) 
0 ( d )  
6 ( d )  
H{ b )

3 ( « )
6 (a)
9

10^ (c)(f)  
2 i

131
108
105

116 0(a)  
114 2 i ( a )
117 3

119 0 
119 0

(a) Dependent on area as graded by the Wages Board or Council.
(b) At 19 years o f age.
(c) At 20 years o f age.
(d) At 21 years o f age.
(e) At 22 years o f age.
( / )  After 6 months’ employment in the trade.
(^) With not less than 2 years’ employment in the trade. 
(h) With 1 year’s employment after the age o f 21 years 
(0 For vehicles with a carrying capacity o f under 1 ton.

Weekly Hours 
o f Work in 
respect o f  
which the 

rates quoted 
are normally 

payable

.1
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APPENDIX I
YOUNG WORKERS IN CERTAIN INDUSTRIES

N o t e s .

Time Rates of Wages as agreed upon between organisations o f employers and workpeople 
or laid down as minimum rates in Wages Regulation Orders and operative from the dates 
shown in the preceding Tables, unless otherwise stated.

[Hours o f  Work are the same as those shown in preceding Tables for adults, but the weekly 
hours o f  young persons under the age o f l^  years are limited to 44 in industries covered by the 
Factories Act]

The scales of rates shown are those which apply during the period of employment 
before the full rate applicable to adult workers (shown in the preceding Tables) 
has been attained. In some cases the full rate does not become payable as soon 
as the worker reaches the age of 21 years, while in many cases the full rate for 
female workers becomes payable before the age of 21 years is reached.
Owing to considerations of space a number of scales of rates have been omitted. 
Where the rates fixed are on an hourly basis, they have been converted to the 
equivalent rates for a full normal week.
Where two rates are quoted in a column, the lower rate is paid during the first 
half-year of age and the higher rate during the second half-year.

Industry, Class of 
Worker and Locality

Agriculture:
England and Wales— 

Apprentices:—
During apprenticeship 
After 3 years* appren

ticeship
Other workers ... 

Scotland—
Shepherds (in charge o f a 

breeding orhillstock(a)) 
Grieves or stewards,

stockmen ................
Horsemen and tractor- 

msri ••• •••
General workers 

Northern Ireland— 
County borough o f Bel

fast, urban district of 
Newtownabbey, rural 
districts o f Castlereagh, 
East Down, Hills
borough, Lisburn and 
North Down ...

Rest o f  counties o f  An
trim and Down 

County borough and 
county of Londonderry 

Counties o f Armagh and
Tyrone ................

County of Fermanagh ...

Forestry Commission * •
Coal mining: 

Underground workers

Surface workers ... • •

Baking:
England and Wales— 

Wages Council:— 
London Area ...

Provincial Area A • *
Provincial Area B

National agreement for 
multiple bakers:— 

Apprentices

Other workers ... • •
National agreement 

master bakers:— 
Area A ...

for

• »
Area B ...

L—MALES

Weekly Rates o f  Wages unless otherwise stated

s. d. s. d. s. d. s. d.

67 0 80 0 97 6 117 6 141 0 169 6

87 6 100 6 118 0
152 0 
138 0

91 3 109 9 126 0 150 9 180 6

88 9 108 6 124 6 148 3 178 0

87 6 
80 3

123 0 
106 9

146
129

109 0 124 6 139 6 156 0

109 0 124 6 139 6 153 6

109 0 124 6 139 6 153 6

109
109

139
139

88 0 108 0 127 6 147 0 166 6

81 3

79 4

75 6

140
146
126
129

s. d.

177 6 
161 6

163 6 173 6 191 6

87 11 
90 9 
86 0
88 10 
82 2 
85 0

93 8 
103 3 
91 9 

101 4 
87 11 
97 6

133 8 
140 4 
131 9 
138 5 
127 11
134 7

88 0

82 6

97 2 
100 10 
91 8 
95 4

104 6
i n  10 
99 0 

106 4

132 0 
139 4 
126 6
133 10

182
190
171
180

For explanatory notes see pages 275/276.

20
years

s. d.

180 0 192 0 211 6

201
213
189
203

Remarks

toThe rates relate 
apprenticeships en
tered into on or after 
1st May 1961

Certificated workers 
aged under 21 years 
receive the appro
priate adult rate o f  
pay if  performing 
the work o f an adult. 
For grading o f areas 
see page 18

For grading o f areas 
see page 20

NorihojS .
83i •

.•* ' 80

rncoa.

*
6:

Food “

Channg 
glsewbct®--’

Tobacco manofactuie

• • •
68
67

92

Heavy chctnicals m anuia^ 
pTir—

o f C hanng Cross) -  
Rest o f G reat B niain  ...

1.CI.L4

92
87

Apprentices • • 
Youths and boys

«« • « 4
*• •

pjyg  and fine chemical
njanufacture:

London (within 15 miw
of Charing Cross)

Rest of Great Britain ...
86

■ 82

Paint, varnish and lacquer ■ 
oiaaufaciure:

London (Metropolitan ,
Police District). . . . . . . . . .  79

Other districts . . . . . . . . . .  77

Soap, candle and edible fat 
manufacture:

Class A employers

Class B employers «»

76 i 
80 ( 
76 i 
80 C

Eo^neering;
Apprentices

Youihj sod boys •«« m

9 ^

cable making ...
Shipbuilding- 
Apprentices

73 6

V -  -•
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M ales—contd.

Industry, Class of 
Worker and Locality

Baking—contd, 
Scotland {b)— 
Apprentices (c) ... 
Bakery workers... 

Northern Ireland— 
Other workers ,

Biscuit manufacture

Cocoa, chocolate and sugar 
confectionery manufacture

Sugar confectionery and 
food preserving: 

(Northern Ireland)

Food manufacturing in
dustry:

London (within 15 miles of 
Charing Cross) 

Elsewhere... ...............

Tobacco manufacture

Heavy chemicals manufac
ture:

Members o f J.I.C.— 
London (within 15 miles 

of Charing Cross)
Rest of Great Britain ... 

I.C .I. Ltd.—
Apprentices ...............
Youths and boys

Drug and fine chemical 
manufacture:

London (within 15 miles 
of Charing Cross)

Rest of Great Britain

Paint, varnish and lacquer 
manufacture:

London (Metropolitan
Police District)...............

Other districts •  •  •

Soap, candle and edible fat 
manufacture:

Class A employers

Class B employers •  a  •

Engineering:
Apprentices

Youths and boys

Electrical cable making ..

Shipbuilding: 
Apprentices id) (e) •  *

Other boys and youths ...

Vehicle building:
England and Wales and 

Northern Ireland— 
Apprentices, boys and 

youths

Scotland— 
Apprentices » ■ a

IS
years

16
years

17
years

18
years

19
years

s. d. s. d. s. d.
.

s. d. s. d.

105 6 117 0 140 6 152 6 176 0
76 0 88 0 99 6 140 6 152 6

83 0 83 0 96 0 116 0 138 0

80 0 91 0 101 0 133 0 144 0

71 0 85 6 101 0 136 0 152 6

62 n 73 6 91 0 122 6 133 10}

68 0 83 3 102 0 136 3 152 6
67 0 82 3 100 0 134 3 149 6

92 0 115 0 137 6 160 6 173 6

92 9 112 0 134 9 156 183 9
87 6 106 9 129 6 151 4 i 178 6

104 61 112 147 51 171 lU
99 9 105 lOĴ 117 3 149 167

86 0 101 0 120 6 140 6 156 0
82 6 97 6 117 0 137 0 152 6

79 6 99 3 119 0 139 0 158 9
77 6 96 9 116 0 135 6 154 9

76 6 86 6 106 0 138 0 152 0
80 0 96 0 116 6 143 6 161 0
76 6 86 6 106 0 129 0 144 0
80 0 96 0 116 6 134 6 150 0

159 0

169 0

148 9 Wages Council rates

169 6 
166 6

197 0

195 U  
189 lOJ

196 10^ 
182 10^

171 6 
168 0

178 9 
174 3

Proportion o f fitter’s rate, see pages 48 to 51
—— 27}% 32}% 45% 52}%

22}% 27}% 32}% 45% 52}%

9 4 10 11
plus in 
14 0

each case
19 3 24 1

73 6 87 6 101 6 128 7} 147 0

— 75 7 90 3 119 10 140 6
61 11 75 7 90 3 119 10 140 6

62i%  

62 J%

28 0

161 0

161 0 

161 0

Proportion of craftsman’s rate, see page 57

25%
27i%

30%
35%

40%
45%

50%
55%

60%
65%

Proportion of journeyman’s rate, see page 58

70%
85%

30%
35%

For explanatory notes see pages 275/276.

40% 50% 60%
45% 55% 65%

70%
85%

J.I.C. rates

203s. Od. at 20f

areHigher rates
s p e c i f i e d  f o r
f o u n d r y  a p p r e n 
tices, boys and 
youths. For pattern- 
making apprentices 
a differential o f Is., 
2s.,3s. and 4s. a week 
over the rate o f the 
apprentice fitter is 
paid for the last 
four years o f ap
prenticeship re
spectively

On repair work the 
rates are increased 
by Is. 6d.

iy
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Y o u n g  W o rk ers  in  C er ta in  I n d u stries—

M ales— contd.

Industry, Class of 
Worker and Locality

Railway workshops: 
London (within 10 miles of 

Charing Cross)
Other districts ...............

Gold, silver and jewellery 
trades (Birmingham); 

Indentured apprentices ...

Approved trainees and 
other boys

Tin box manufacture ...

Weekly Rates of Wages unless oiherwise stated

Proportion of adult rate, see page 62.
40%
421%
37^%
40%

91 0

Hollow-ware manufacture: 
Learners... • • • • t 60

45% 
50% 
42i%  
47 J%

110 3

55%
60%
52J%
57i%

129 6

73 02- 87 02

65% 77i%  97J%

75% 95%

148 9

103 8i

168 0

117 8|  141 9

Cotton spinning and weav
ing:

Assistant spinners « •

Mule assistants ...

101 2 
to

112 0

Ancillary staff in cardroom, 
ring and mule spinning 
rooms ...........................

Weavers, winders and 
warpers (new entrants 
and young persons not 
on a full complement of 
machinery)

Boys and youths in cloth 
warehouse

Reachers (coloured work)

61 5

110 7 
to

122 7

120 0 
to

133 4

129 5 
to

144 0 
108 9

138 1 
to

154 3 
116 11

146 10 
to

164 3 
125 3

74 4 89 0 104 8 112 10

62 5 
67 0

73 10 
80 7

Silk spinning, throwing and 
weaving (United Kingdom)

80 0 
90 0

Woollen and worsted spin
ning and weaving (York
shire) ( / ) • • * * •

90 11 
100 0

Textile bleaching, dyeing, 
printing and finishing: 

Lancashire and Yorkshire 87 11

Scotland ...

Northern Ireland...

Leather producing industry: 
London (within 17 miles of 
Charing Cross)— 

Unskilled 
Semi-skilled • • • •  •  •

Provinces and Scotland ...

87 11

52 8 
56 2

90 0

84 0
90 2

94 4
95 8

106 9 
101 2

120 1 
106 9

121 2

134 4 
112 4

100 0 
111 0

121 0 
131 0

141 0
155 0

109 1 
118 2

127 3 
136 4

145 5 
154 6

93 9 
100 9 
93 9 

100 9 
63 0 
70 3

95 lOi 
95 101

90 5 |

109 0 
116 10 
109 0 
116 10 
78 6 
87 0

163 7 \  
172 8 /

146 2 
153 11 
146 2 
153 11 
115 0 
124 10

100 4 
100 4

94 lU

111 l u 
l l s  n

132 7 
134 4 \

151 4|- 
154 I l f

166 7^ 
172 0

106 7 i 127 147 9f 164 10

I < >

15
years

16
years

17
years

18
years

19
years

20
yen rs

s. d. s. d. s. d. s. d. s. d. s. d.

68 0 85 6 103 0 I2 I 0 144 0 167 6
64 0 81 6 99 0 117 0 140 0 163 6

Remarks

Youths 18 and over 
receive adult rates of 
pay if performing, 
with full competence, 
the work of an adult

Wages Council rates. 
Learners entering at 
17 or over are paid 
3s. 6d. less during 
first six months and 
Is. 9d. less during 
second six months 
or until they reach 
the age of 21

According to number 
of spindles attended

Trainees, all ages, 
are paid 95s. 6d. 
during first four 
weeks and 102s. 2d. 
during second four 
weeks

These operatives are 
paid the usual 
piece-price rates or 
the minimum rates 
stated, if higher

119s. Id. at 21

Subject to variation 
in accordance with 
the official index 
of retail prices 

Workers entering the 
trade for the first 
time between the 
ages of 17 and 21 
may be paid a rate 
10% less during the 
first four weeks

1 Youths entering at 
18 or over are paid 
the scale rate for 

J one year younger 
for the first three 
months

For explanatory notes see pages 275/276
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0 r

epo ’̂

(Met'"'’'’' ..;
Great!

Re><l'ke

Uarfl«rs -

tuene 
Learners

Ire la n dGreat B rita in
N o rth e rn

Httgland and Wales
n  0(•

S co tlan d  •
68 3

* •'

F o o t w e a r  m a n u f a c t u r e  
(U n ite d  K in g d o m  e x c lu d 
ing E a s t L a n c a s h ire  a n d  
th e  F y ld c  C o a s t ) :  

O ay w o rk e rs  . . . . . . . . . . . . . 100 0
103 0

Fletion brick manufacture | 105 0

B o M n g  b ric k  a n d  a l l ie d  
industries ( ^ g l a n d  a n d  
W a les -H ja iio n a l a g re e 
m ent) . . . . . . . . . . . . 11» 105 0

Pottery manufacture; 
Group .M.l 
Group M.2 
Group M.3 
Croup M.3A

•«*

Appremiccs on time work 
(A) »«•

C«Mnt manufacture:
rouihsondaywork  ̂ 45̂

Sawmilling j
^ « d  and Wall 
Apprentices

F
• ><

Labourers •M •••

Scotland̂
Apprenti

Hirers
•♦4

I

'Hrers

I* ^ 4
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the age of 21

Aocording to number
1 of spmdies attended

Trainees, all ages.
^ . paid 95s. 6d. 
during fin t four 
^•ecks and 102s. 2d. 
during second four 
» tcks

'  Tliesc operatives are 
i paid the usual 
^ pi^c^pricc rates or 
I the minimum rates 
,' stated, if higher

119s. Id. at 21
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Y o u n g  W o r k e r s  in  C e r t a in  I n d u s t r ie s— contd .

M ales— contd .

Industry, Class of 
Worker and Locality

Leather goods, saddlery 
and harness manufac* 
ture:

L ondon  (M e tro p o litan
Police D is tric t) ...............

Other districts in Great 
Britain

Weekly Rates o f Wages unless otherwise stated

• » • • •

Ready*made and wholesale 
b e s p o k e  t a i l o r i n g  
(Great Britain): 

Learners ... • •

Wholesale mantle and cos
tume (Great Britain): 

Learners * « • « « • • •

Shirtmaking: 
Great Britain 
Northern Ireland

• • » ♦ •

Hat, cap and millinery: 
England and Wales

Scotland ... ■ * •

Foo twea r  manufac tu re  
(United Kingdom exclud
ing East Lancashire and 
the Fylde Coast): 

Dayworkers ...............

Fletton brick manufacture

Building brick and allied 
industries (England and 
Wales—national agree
ment) ... ... •••

Pottery manufacture: 
Group M .l 
Group M.2 
Group M.3 
Group M.3A

• •

» «

« « *

Apprentices on time work
(/i> • • • • • •

15
years

16
years

17
years

IS
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

/  92 3 i 107 6 124 6 i 143 4 165 8|-
\1 0 0 4 116 5^ 132 7 153 2 i 178 H  1
/  90 5 | 103 II 121 10 139 9 162 H
\  97 11 112 10^ 130 H 152 3^ 176 5f

85 9 101 6 117 3 129 6 143 6 157 6

85 9 101 6 117 3 129 6 143 6 157 6

77 0 91 0 105 10^ 117 3 129 6 142
73 6 89 3 106 9 119 0 131 3 146 H

72 0 86 8 100 5 113 3 125 2 138 0

68 3 82 3 94 6 106 9 II9 0 129 6

100 0 107 0 125 0 147 0 169 0 189 0

103 0 117 0 133 0 158 0 181 0 197 0

105 0 115 6 136 6 155 9 187 3 —

105 0 115 6 129 6 152 3 169 9 178 6

45 6 59 6 73 6 81 4^ 88 4 i 99 9 ■48 U 62 H 76 H 84 0 91 0 102 4^50 9 64 9 78 9 86 n 93 7 i 105 0
51 1 \ 65 n 79 7^ 87 6 94 6 105 m

Remarks

For new entrants see 
note (g)

Wages Council rates. 
Learners entering at 
19 or over are paid 
134s. 9d. or 145s. 3d. 
according to  age 
during the first year

Wages Council rates 
Wages Council rates. 

164s. 6d. at 21

Wages Council rates. 
Youths entering at 
19 o r over are paid 
I15s. Id. in England 
and Wales and 
108s. 6d. in Scotland 
during first six 
months and 12Is. 6d. 
and 113s. 9d. during 
second six months

Subject to variation 
in accordance with 
official index o f 
retail prices

Minimum rates

Proportion of journeyman’s rate, see page 128.

Cement manufacture: 
Youths on day work

Sawmilling:
England and Wales- 

Apprentices

Labourers • « • • •

Scotland— 
Apprentices {d) ...

Labourers • • •

Northern Ireland 
Apprentices (d)

Labourers • • •

60% 70% 80% 90%

For details o f groups 
see page 128. Rates 
exclude cost-of-liv- 
ing payment o f 2 |d , 
an hour for workers 
15 to 17 years and 
4 d . 18 to 20 years 
and general increase 
o f 43f per cent.

* t

Proportion o f labourer’s hourly rate, see page 132.

45% 50% 55% 65% 75 90%
Youths who do the 
full work o f an adult 
are paid the adult 
rate

Proportion o f craftsman’s rate, see page 138.

40% 50% 65% 75% 85%
Proportion o f labourer’s rate, see page 138.

30% 40% 50% 65% 80% 95%
Proportion o f craftsman’s rate, see page 139.

t ■ ">  1 A

— 1 40% I 50% 1 60% 

Proportion o f labourer’s rate, seA_______

70% 1 85% ' 

e page 139.
40%

I

50%

Proportion

60%

of craftsms*

75% 1 — 

in’s rate, see page 1391

30%

Proportion

40%

of laboureA

50%

r’s rate, sei

65%

? page 139.

80% '

1

35% 40% 45% 55% 70% 85% '

Plus 5s. a week on all 
rates

For explanatory notes see pages nSf216.
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Y o u n g  W orkers in  C ertain  I ndustries— co/if^.
M ales— contd.

Industry, Class of 
W orker and Locality

Weekly R ates o f  Wages unless otherwise stated

IS
years

16
years

17
years

18
years

19
years

20
years

s. d. 8. d. 8. d. 1 s. d. s. d. s. d.

Furniture manufacture: 
G reat Britain—
Boys under 16 • • • of labourer’s rate, see page 140.

Proportion o f  corresponding adult rate, see page 140.
-  - - -  ■ - A- , - - --------  -

Others • • « • »

Northern Ireland- 
Apprentices (d) • • •

W ood box, packing case 
and wooden container 
manufacture:

England, Wales and N or
thern Ireland— 

Apprentices and 
provers ...

Labourers

38%
42%

46%
50%

55%
60%

65%
O.

81%
90%

Proportion o f journeyman’s rate, see page 141.--  - - A ■ ■ ■ ■ -------

Remarks

25% 33J% 45% 60% 75%

im-
• • •

• • •

Proportion o f corresponding adult rate, see page 144.
----  - - JL

40%
40% 
42 J%

50%
52i%

60% 
62 J%

70%
72J%

85%
85%

Scotland— 
Apprentices (d) » • •

Proportion o f  journeyman’s rate, see page 144,A , ■ ________ -

Paper and paper board 
manufacture:

Day workers other than 
on maintenance work ... 107

40% 50% 60% 70%

111 U 114 71

I
1

135 7J

i
1

149 7 i

85%

158 4h

Apprentices to  mainten
ance craftsmen ... • • •

General printing Including 
newspaper printing and 
bookbinding:

England and Wales— 
Apprentices(compositors, 
etc.):—

6 years (0  
5 years (d)

London—
Feeders on flat-bed, 

platen, litho and certain 
other machines 

Provinces in England and 
Wales—

Proportion o f craftsman’s rate, see page 145.- - - -  A

33%

• • «
4 • •

36% 60% 80%

Apprenticeship to be 
started before 18

Mim'mum rates are 
also specified for 
shift work

Proportion o f  journeyman’s rate, see pages 152 to  155.
--- -----------------------------------------------A___________________________________________________

30%

Learners in general print
ing offices (cutters, fold
ing machine minders, 
packers, warehousemen, 
feeders, general assist
ants, etc.):—

G rade 1 towns

Grade 2 towns

35% 45% 55% 65%
35% 45% 55% 65%

r 97 7 114 8 134 2 158 7
l l0 4  10 124 5 146 4 170 9

/91  8 107 9 126 1 149 0
\9 8  6 116 10 137 6 160 5
/9 0  2 106 3 124 7 147 6
L97 0 

. •
115 4 136 0 158 11

75%
75%

182 n

195

171 11 
183 4 
170 5 
181 10

Scotland—
Apprentices(compositors, 

etc.) (J)

Proportion o f  joume5mian’s rate, see page 158.

• • *

Rubber manufacture • • • 85 0

Building industry:
England and Wales— 
Apprentices (both inden

tured and awaiting in
denture) (A:)

35% 45% 55% 65%
102 120 5 143 5i 159 4k 175 3f

Proportion o f  craftsman’s standard rate, see page 168.

These rates are based 
on six-monthly per
iods of service and 
apply to learners 
entering the trade 
at 16 years. Scales 
are also fixed for 
learners commenc
ing a t 17, IS, 19 and 
20 years. For grad
ing o f  towns see 
page 154

« • • 25% 50% 62i% 75% 87 J%

Proportion o f  labourer’s rate, see page 168.

The percentages for 
ages 15 and 16 are 
also applicable to 
lads starting as pro
bationers prepara
tory to becoming 
full apprentices

Young labourers 33i% 45% 66|%

For explanatory notes see pages 275/276.
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Proport‘‘'“

coattacion' pl“ '
Trains cmechanics

Ekctricl contracting in
dustry-

Northern 
Scotland (d)

propoftioc

20%

proportiofl

Oas supply:Apprentices to gas fitters 35<*

Propc

Apprenuces to m aioien- 
aiKC c ra ftsm en ... 3• • •

Electricity supply: 
Apprentices * • • «>(

juniors other than a p p re o * ' 
lied .................  30%

Railwy service (B ritish '
^Itiys): Proportion of a

Jnnicr conciliation a n d ! , - - - - - - —
miscellaneous staff ... 4 5 ^  1 51

Retail food tra d a : 
Boglaod and Wale 
Cierks, shop as 
stockmen or on 
canmsers, van 
®en, cashiers a. 
tn l warehouse w 
London
S[‘5'iKiai A i  
Promciai B ai

^  other workers
lS S
^oviocial A a]

s c o £ :r ' “ “

^tral warehous

Area 2

41



li

Minimua uk, „  

wui work

Tliese rates are butd 
00 six*moDtlily pa- 
iods of senice a&d 
apply to luioen
cQicriDg tbc tni
at 16 years. Scaki 
are also fixed fa 
jearotfs commflî  
ins at 17,18,19 Ml 
20years, For grid-
log of 
page 154

Y o u n g  W o r k e r s  i n  C e r t a in  I n d u s t r ie s — c o n td .  
1.— M a l e s— c o n td .

Industry, Class o f 
W orker and Locality

Building industry—co?iid 
Scotland—

Apprentices (0

Young labourers • • •

N orthern  Ireland— 
Apprentices (/)—

Belfast, Bangor, Lisburn 
and New tow nards ... 

All o ther districts

Civil engineering construc
tion  (G reat Britain): 

Boys and youths doing 
boys* and youths’ work

Trainee contractors* plant 
mechanics « • «

Electrical contracting 
d u stry :

Apprentices—
England and Wales 
N orthern  Ireland 
Scotland id)

in-

• •

• •

G as supply:
Apprentices to  gas fitters

Apprentices to  m ain ten
ance c ra f ts m e n ................

Electricity supply: 
Apprentices « • • • •

Juniors other than  appren
tices • • •

Railway service (British 
Railways):

Jun ior conciliation and 
miscellaneous staff

• • •
• • •

Weekly R ates o f  W ages unless otherw ise stated

15
years

16
years

17
years

18
years

19
years

20
years

s. d.

I

s. d.

Proportion

s. d.

o f  craftsmj
A

s. d.
t  i
m*s ra te  si

s. d.

?e page 17C

s. d.

1.
1 .

i i

Proportion o f  laboure

5

ir*s rate, se<

i  ! -
1

e page 170.

3 3 i%

I

45%

Proportion

661%  

o f  craftsmjan*s ra te , s>ee page 17^1.
/

20%
m v o

]

30%
20%

Proportion

40%
25%

o f  laboureA

50%
33J%

r ’s ra te , se>

60%
50%

e page 172.1

1

Proportio
i

n  o f  contra
1

•ctors’ plan
A
t mechanic *s ra te , see page 172.

R em arks

i

Pro pc)rtion o f  jo

f
i

urneyman*

1

s hourly  ra
A

i

te, see pag

1

e 176.

20%
17 J%

Propoi

25%
22i^%
30%

rtion o f  im

30%
2 U %
35%

prover gas
A

50%
40%
50%

fitters’ rate

65%
50%
65%

see page

75%
60%
75%

178.

35%

P]

40?^.

roportion c

50%

)f craftsmai

65%

a's ra te , set

75%

? pagel79.

85%

32I?/o

I

37J%

Proportion

47^,^ 

o f  craftsm j
A

60%
!

in ’s ra te , st

70% 1
?e page 18C

80%

I.

25% 33J% 40%  ii 50% 661%  j

1

1 75%
1

P roportion  o f  Iabourer*s ra te , see page 180.

30% 40% 50% 70% 80% 90%

Proportion  o f  adu lt base ra te  fo r conciliation staff, see page 184.

Y ouths 18 and  over 
with 2 years* contin
uous service receive 
an  additional 5s. a  
week. Y ouths, o ther 
th an  apprentices, 18 
o r  over perform ing 
the w ork o f  an  adult 
are paid  the adult, 
ra te

Retail food trades:
England and Wales—

Clerks, shop assistants, 
stockmen o r orderm en, 
canvassers, van sales
men, cashiers and  cen
tra l warehouse workers: 

London
Provincial A area ... 
Provincial B area ...

All other workers except 
transport w orkers:— 

London
Provincial A  area 
Provincial B area ... 

Scotland—
Clerks, shop assistants, 
central warehouse work
ers and workers o ther 
than  transport workers:

A rea 1 ................
Area 2 ................

85 0 
80 0 
74 6

84 0 
79 0 
73 6

79 6 
76 0

F o r explanatory notes see pages 275/276.

50% 55% 70% 80%

92 6 100 6 119 0 132 6
86 6 94 6 114 0 127 6
81 0 88 0 105 0 117 6

91 6 99 6 118 0 131 6
85 6 93 6 113 0 126 6
80 0 87 0 104 0 116 6

84 6 90 6 n o 0 123 0
81 0 87 0 106 0 117 0

143 0 
138 0 
128 0

142 0 
137 0 
127 0

134 0 
127 0

W ages C ouncil rates. 
The m axim um  ra te  
is n o t reached until 
22 years o f  age. 
In  England and  W ales 
low er ra tes apply 
i f  board , lodging o r  
m eals a re  provided 
and  sales assistants 
entering fo r  the 
first tim e a t 20 o r  
over are paid  low er 
rates. F o r grading 
o f  areas see pages. 
210 and  211
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Y o u n g  W orkers in  C ertain  Industries— contd.
M ales— contd.

Industry, Class of 
W orker and Locality

Retail meat including pork 
trade:

England and Wales— 
S h o p  a s s i s t a n t s  a n d  
c a s h i e r s  in  g e n e r a l  
butcher’s shops, assist
ants engaged as cutters, 
salesmen or makers-up 
in retail pork trade:— 

London
Provincial A area 
Provincial B area 

A s s i s t a n t s  e n g a g e d  
solely or mainly in 
salesmanship in retail
pork trade ................

Scotland—
S h o p  a s s i s t a n t s  a n d  
cashiers:—

Area 1 (/)
A rea 2 (/) ...............

Weekly Rates o f  Wages unless otherwise stated

Retail drapery, outfitting 
and footwear trades 
(Great Britain):

Clerks, sales assistants, 
cashiers, central ware
house workers, credit 
travellers, stockhands:— 

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

• • «

15
years

16
years

17
years

18
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

91 6 101 6 112 0 126 6 145 6 166 0
87 6 97 6 107 6 121 6 139 6 159 0
82 6 92 0 101 6 114 6 131 6 150 0
As for shop assistants in retail food trades (England and

W£lies) see pr<jvious page1

83 0 90 0 100 0 115 0 135 0 150 0
76 0 82 0 92 0 105 0 120 0 137 0

84 6 91 0 100 0 119 6 133 0 143 6
79 6 86 0 95 0 114 6 128 0 138 6
74 0 80 6 88 6 106 6 118 0 128 6

83 6 90 0 99 0 118 6 132 0 142 6
78 6 85 0 94 0 113 6 127 0 137 6

Remarks

• • • 73 0

Retail furnishing and allied 
trades (G reat Britain): 

Clerks, shop assistants, 
cashiers, central ware
house workers, stock- 
hands or van salesmen:— 

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

• • «
» • •
« •«

80 0 
75 0 
69 6

« « « 79 0 
74 0 
68 6

R e t a i l  C o - o p e i a t i v e  
S o c i e t i e s  ( G r e a t  
Britain):

M e tro p o lita n ...............
Provincial A  ... 
Provincial B

Unlicensed places o f refresh
ment:

W aiters:—

95 0 
89 6 
85 0

79 6 87 6 105 6

87 0 
81 6 
75 0

86 0 
80 6 
74 0

95 0 115 6
no 0
102 6

94 0 114 6 
109 0 
101 6

112 0 
106 6 
102 0

117 0 127 6

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f age. 
Lower rates apply 
if board, lodging or 
meals are provided. 
Sales assistants en
tering trade for the 
first time at 20 or 
over are paid lower 
rates. For grading 
o f areas see page 
219

V

143 6 
138 0 
127 6

127
120
no

140 0 
131 6 
122 0

Wages Council rates. 
The maximum rate 
is not reached until 
22 years o f age. 

>■ Lower rates apply 
if  board, lodging or 
meals are provided. 
For grading of 
areas see page 221

127 0 
121 6 
117 0

London
Provincial A area

■' Provincial B area
Any other workers

last item in Table
page 232):—

• • 4
• • •

London
Provincial A area 
Provincial B area

• *
• •

• • 4

108 9 
103 H  
97 6

149 0 
143 0 
138 6

93 6 
88 0 
82 6

Industrial and staff can
teens :

L o n d o n  ( M e t r o p o l i t a n  
Police District)

Other areas ...............

105
100
94

75 6

73 0

85 0

82 6

117 2 \  
111 6£ 
105 lU

102 0

99 6

121 10^  
116 3 
n o  7i

164 0 
158 0 
153 6

179 0 
173 0 
168 6

For grading of 
societies see page 
217.

91-

116 6

114 0

147 
141 6|-
135 H i

150 H i  
145 3J 
139 8 i

161 3
155 7J 
150 0

133 6

131 0

Wages Council rates 
for time worked be
tween 7 a.m. and 
7 p.m. Rates are also 
f i x e d  f o r  o t h e r  
classes of workers. 
Lower rates apply 
if board, lodging or 
meals are provided. 
For grading of areas 
see page 233.

147 0

144 6

Wages Council rates. 
Lower rates apply 
if  board, lodging or 
meals are provided

For explanatory notes see pages 275/276.

For grading o f areas 
see page 214. In 
Scotland the maxi
mum rate is not 
reached until 22 
years o f age
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AfcaM*' ...
Area? -  ... "•
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• • •
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Great Briwn -
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Motor vcbick r:u il and

79 9 ^  
74 41 8*

'5 *
of Charing Cross iflclud 
jug Romford and ux-

57 9

bridge) 
Provinces.•« 4  • •

Hiifdressing (Great Britain) i 
Apprentices (as defined in 
order)
LondoD (Metropolitan 
Police District) (n) ... 

Provioefal A or B areas
(/i) (• • • • • ...

56 11 ' 7

46 6 
52 0 : 
41 0 I 
46 6

Local authorities' services: 
England and W a le s -  
Manual worker!

Proporti(

«•» 5

Trainee road workers
s«'ver workers and plant operators ^ ..

Proportio

Gardener apprentices

trade
«•!
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• For grading of 
). sockiies iff
' 217.

' r
4 '

i

Young Workers in Certain Industries—contd.

Males—contd.

Industry, Class of 
Worker and Locality

residential estab* 
lishments and licensed 
restaurants:

Waiters, etc. (m):—
Area A (London) 
iArea ]3 ... ...
Area C ...

Other workers:—
Area A (London)
Area B ...
Area C ...

Weekly Rates o f Wages unless othm vise stated

• •

• • • • • •

• • • • •

Licensed non^residential 
establishments:

A rea  A (M e tro p o lita n  
Police District)

Area B
• « «

« • •

Laundering:
Great Britain 
Northern Ireland... ■  ■

M otor vehicle retail and 
repairing trade: 

London (within 15 miles 
o f Charing Cross includ
ing Romford and Ux
bridge)

Provinces..........................

Hairdressing (Great Britain): 
Apprentices (as defined in 

Order):—
London (Metropolitan 

Police District) (/:) ... 
Provincial A or B areas 

(«) » •  • • • • • •

Local authorities* services: 
England and Wales— 
Manual workers

15 16 17 18 19
years years years years years

s. d. s. d. s. d. s. d. s. d.

96 0 102 6 112 0 128 6 141 0
94 0 100 6 n o 0 126 6 139 0
91 0 97 6 107 0 123 6 136 0

n o 0 118 0 130 0 151 6 162 6
108 0 116 0 128 0 149 6 160 6
105 0 113 0 125 0 146 6 157 6

103 6 124 0 140 6
(under 18)

100 6 121 0 137 6
(under 18)

79 9 89 7 101 3 114 8 128 H
74 4L 88 8 i 96 9 112 lOJ 120 H i

57 9 75 1 98 2 121 3 150 2

56 11 73 11 96 8 119 5 147 11

46 6 63 6 82 6
52 0 69 6 88 0
41 0 58 0 77 0 - _
46 6 63 6 82 6

i

20
years

s. d.

150 6 
148 6 
145 6

174 6 
172 6 
169 6

159 6

156 6

137 0|-

184 10

182 0

Proportion o f appropriate Group rate, see page 248.

Trainee road workers, 
sewer workers and plant 
operators ...............

Gardener apprentices

Engineering and building 
trade apprentices

Young building trade 
labourers •  • •

Scotland— 
Manual workers • «

40%

P

50%

roportion

60%

of Grade C 
see pa

J

l

70%

 ̂(skilled T i  

ge 248.

80%

oadmen) n

90% '  

ite,

Prop

40%

ortion o f g

50%

ardener’s— 
see paj

62i%  1 75%
1

-class II (certificated) 
5e 248.

87i%  '  

rate,

P
^  ^  r %  J

40%

roportion «

50%

Df craftsma
a  A  A «

62i%  

in’s rate, se

75%

•e page 250

87^% '

4

\

Proportion o f labourer’s rate, see page 251.

m  % 45 % ( 661 %

Proportion o f appropriate adult rate, see page 252.
40% 50% 60% 70% 80%

Proportion o f craftsman’s rate, see page 253.
Engineering apprentices

For explanatory notes see pages 275/276.

Remarks

Wages Council rates. 
Lower rates apply 
if board, lodging or 

» meals are provided. 
For grading of 
areas see page 237

142 5J \  Wages Council rates

Wages Council Rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
The under 18 years 
rate does not apply 
to workers under 
17 years wholly or 
mainly engaged on 
delivery work

Wages Council rates. 
For grading o f areas 
see page 242. Rates 
are also fixed for 
clerks, receptionists, 
m an icu ris ts , sales 
assistants, cashiers, 
c le rica l a s s is ta n ts  
and other workers

Youths 18 and over 
doing the work of an 
adult are paid the 
adult rate

Youths 18 and over 
doing the work o f an 
adult are paid tbe 
adult rate
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Y o u n g  W orkers in  C ertain  I ndustries—

Industry, Class of 
Worker and Locality

Agriculture:
England and Wales— 
C am bridgeshire and 

Yorkshire:
Apprentices:—
During apprenticeship 
After 3 years’ appren
ticeship

Other workers..............
Other counties: 
Apprentices:—
During apprenticeship 
After 3 years’ appren
ticeship ..............

Other workers..............
Scotland—
Stockwomen, poultry- 
women and dairymaids 

Horsewomen and tractor- 
women ...

General workers 
Northern Ireland— 
County borough of Bel
fast, urban district of 
Newtownabbey, rural 
districts of Castlereagh, 
East Down, Hills
borough, Lisburn and
North D o w n ..............

Rest of counties of An
trim and Down 

County borough and 
county of Londonderry 

Counties of Armagh and 
Tyrone ...

County of Fermanagh

•  •

• ■

4 •

» •

Forestry Commission • » •

Baking:
England and Wales- 
Wages Council:— 
Confectioners:— 
London Area •  •

Provincial Area A

Provincial Area B
Other workers: 
London Area * « •

Provincial Area A ... 78 4

National agreement for 
multiple bakers:— 

Apprentices

Other workers... * • •

National agreement for 
master bakers:—•

Area A ... ■ •

Area B ... • a •  • •

Scotland^
Assistant bakers 
Bakery workers 

Northern Ireland- 
Other workers .

• •

Biscuit manufacture

Cocoa, chocolate and sugar 
confectionery manufacture

Sugar confectionery 
food preserving 

(Northern Ireland)
and

• •

Food manufacturing in
dustry;

London (within 15 miles of 
Charing Cross)

Elsewhere ■ •

s. d.

57 6

76 0

59 0

78 0

80 3

78 6

Provincial Area B ... 74 6

80 3

96 3
98 0
96 3
98 0

86 2

80 8

76 0 
76 0

68 0

78 0

71 0

61 3

68 0

67 0

FEMALES

Weekly Rates of Wages unless otherwise stated

s. d.

72 6

88 9 108 6 124 6 146 0 146 0 146 0

91 0 109 6

74 0

81 6

s. d.

93 0 112 0

18
years

s. d.

91 0 111 6 117 0 121 0

143 0 
130 0

87 6 107 6 123 0 145 0 145 0 145 0

93 0 106 9 129 9 129 9 129 9

s. d.

149 0 
135 6

93 0 114 0 119 6 123 6

152
138

81 6

81 6

81 6 
81 6

93 0 104 6 117 0

93 0 104 6 115 0

93 0 104 6 115 0

104
104

98 0 117 6 137 0 142 0 147 0

84 1 
86 0
82
84 1 
78 4
80 3

105
106
105
106

88 0 
89 10 
82 6
84 4
82 0 
82 0
78 0

89 0

85 6

70 m

83 3
82 3

87 11 
93 8 
86 0 
91 9 
82 2 
87 11

110
113
108
110

88 0 
91 8
94 0 
88 0

88 0

95 0

101 0

91 0

102 0

100 0

104 11
106 4
103 0
104
98
99 8

126 0

110
113
104
108

103 6
128 0

n o  8
114 0 
108 9 
112 1 
104 11 
108 3

107 10 
111 2 
105 11 
109 3 
102 1 
105 5

117 4 
121 0 
111 10 
115 6

135 0 
123 0

110 0

130 0

For explanatory notes see pages 275/276

20
years

s. d.

114 6 
120 9 
112 7 
118 10 
108 9
115 0

150
159
138
148

124 8 
128 4 
119 2 
122 10

140 6 
129 0

119 0
132 0

l > ^ ‘!
— »»i

I * '

— i:

Remarks

 ̂The rates relate to 
apprenticeships en
tered into on or after 
1st May 1961

The rates relate to 
apprenticeships en
tered into on or after 
1st May 1961

In Scotland the rate 
for age 15 is 80s. 3d.

Certificated workers 
aged under 21 years 
receive the appro
priate adult rate of 

' pay if performing 
the work of an adult. 
For grading of areas 
see page 18

For grading of areas 
see page 20

Wages Council rates

J.I.C. rates

Wages Council rates

J.I.C. rates

9 9

jjiOU

SO
t i t

'“Snofl-'Asinil'S

■ ■ ■ ! 98
R e s t o r e  ...

II ^

9

9
10

81 0

L ondon ; ;  t 77 6 y

Paifli,

:  S  Jpolice 
Oihtf disirids

S
8

* •

edible fatCrt«o candle a n d '
I 76 6

ClaiAemployee - |  go 0

Class B employers

5

Engineering • • •

80 0

63 0

Elecirical cable -  j 70 lOt

Gold, silver and je w lle ry  j
indo (Birmingliain) art/.j

Tin box manufacture «> • 70 10} ;• I

HolIow-v»arc manufacture: 
Lcdnicrs...

64 9 ; ‘

.

Cotton spinning and wea?- ’ 
ing.

Assistant draw frame 
tenters, assistant frame 
tenters and learners 

AnciUary staff in ring
spinning r o o in s .

'leavers, binders and 
»arpcn (mw  entrants 
and y i^ g  persons not on 
a full complement of
machinery)

Cirii in warehouse « 4 .

61 5 7

61
1

5
t

7

62 5 7
67 0 7i

1

73
1
a

4

1
1

8:77 2
1 S'

77 0 1 984 0 :
1
lOl

84 0 '
90 0 ' lo:

Scotland

Iceland.,,
• e

' • .
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Young Workers in Certain Industries—contd.

F emales—contd.

Industry, Class of 
Worker and Locality

Tobacco manufacture • t

Heavy chemicals manufac> 
ture:

Members of J.I.C.— 
London (within 15 miles 
of Charing Cross)

Rest of Great Britain ... 
I.CT.I. Ltd.... •  « •  •  •

Drug and fine chemical 
manufacture:

London (within 15 miles 
of Charing Cross)

Rest of Great Britain
• «

•  •  •

Paint, varnish and lacquer 
manufacture:

London (M etropolitan
Police D istrict)..............

Other districts ..............

Soap, candle and edible fat 
manufacture:

Class A employers

Class B employers * » *

Engineering •  • •  •  •

Electrical cable making .

Gold, silver and jewellery 
trades (Birmingham)

Tin box manufacture •  •  •

Hollow-ware manufacture: 
Learners.............. ■ «

Cotton spinning and weav
ing;

Assistant draw frame 
tenters, assistant frame 
tenters and learners 

Ajicillary staff in ring 
spinning rooms ... 

Weavers, winders and 
warpers (new entrants 
and young persons not on 
a full complement of 
machinery)

Girls in warehouse
* •

Silk spinning, throwing and 
weaving(United Kingdom)

Woollen and worsted spin- 
ing and weaving (York
shire)

Textile bleaching, dyeing, 
printing and finishing: 

Lancashire and Yorkshire
Scotland ... •  • « •

Northern Ireland.. •  •  •

Weekly Rates of Wages unless otherwise stated

s. d.
92 0

s. d. 
115 0

80 6

75 3 
98 lOi

81 0

77 6

19
years

s. d.
135 0

s. d s. d.

96 3

91 0 
102 4h

90 6

112 0 133 10^ 140 m

106 9 
106 9

128 7h I 135 7J 
134 9 I 138 3

87 0

70 3 
67 9

76 6 
80 0 
76 0 
80 0

63 0

70 101

84 3 
81 3

104 0 119 0 126 0

100 6 115 6 122 6

20
years

s. d.

143 6

138 3 
140 m

133 0

129 6

98 3 
94 9

112 6 
108 6

126 6 
122 0

86 6 
96 0 
86 6 
96 0

80 6

85 9

106
116
106
116

138 0 143 0

129 0 133 0

97 0 142 6 144 6

100 7 ^

146 6

Proportion of adult rate, see page 62.A - - _
52h% y
57^%

70 lo:^

64 9

61 5

61 5

62 5 
67 0

77 0 
84 0

84 0 
90 0

87 11

87 11

47 10 
51 4

75% 95% —

87 6 107 7^

77 0 106 3 |

74 4 89 0

74 4 89 0 ~

71 4 
76 1

80 7 \  
85 5 /

90 0 —

81 2 
87 0

93 I \  
99 1 /

105 1 U6 2

91 0 
100 0

108 0 \  
116 0 J

— —

96 0 
102 0

108 0 \  
114 0 /

1

/  93 9 
IlOO 9

109 0 \  
116 1 0 /

/  93 9 
ilOO 9

109 0 \  
116 1 0 /

— —

58 2 
64 10

74 9 \  
84 2 /

129 8

For explanatory notes see pages 275/276.

Remarks

Wages Council rates. 
For learners enter
ing at 16 or over, the 
rate is 62s. 6 |d . 
du r ing  f i r s t  six 
months and 64s. 9d. 
during second six 
months

These operatives are 
p a i d  t h e  u s u a l  
piece-price rates or 
the minimum rates 
stated, if higher 

139s. 8d. at 21

Subject to variation 
in accordance with 
the official index of 
retail prices 

Workers entering the 
trade for the first 
time between the 
ages of 17 and 21 
may be paid a rate 
10% less during 
first four weeks
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Y o u n g  W o rk ers  in  C er ta in  I n d u stries  
I I .— F emales— contd.

CONtd,

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated

Leather producing industry: 
London (within 17 miles 
of Charing Cross)—

Unskilled ...............
Semi-skilled ..............

s. d. s. d. $. d. s. d. s. d.

20
years

Remarks

86 0 
86 0

100 4 
102 U

119 l i
n o  lU

130 9^ 
134 4^

s. d.

Provinces and Scotland ... 86 0 90

Leather goods, saddlery and 
harness manufacture: 

London  (Met ropol i t an
Police D istric t)..............

Other districts in Great 
Britain ..........................

Ready-made and wholesale 
bespoke  t a i l o r i ng :  

Great Britain—
Learners (/) » •

Northern Ireland- 
Learners (i) t  •  «

Wholesale mantle and coj 
tume (Great Britain): 

Learners (/) • * •

Shirtmaking: 
Great Britain- 
Learners (/)

Northern Ireland- 
Learners (/)

Dressmaking and women’s 
light clothing:

England and Wales-^ 
Learners in retail bespoke 
branch (/):—
Area A » •  •

Area B • • • • • •

Area C »  •  »

Learners in wholesale 
manufacturing branch 
(/) ... ... ... 

Scotland—
Learners in retail bespoke 
branch (i):—
Area A ..............
Area B ...............

Learners in wholesale 
manufacturing branch
(0 • • • •  •  • ■ »

Northern Ireland— 
Learners in factory or 
wholesale manufactur
ing branch (i)

Hat, cap and millinery: 
England and Wales— 
Learners (0

Scotland—
Learners in wholesale and 
manufacturing branches 
(0

L e a r n e r s  in r e t a i l  
branch (0:—
Area A ...
Area B ...

• «

•  •

100 4 119 I|- 130 9J

76 1 |

73 sa- 81
94 I H  

101 2| 
91 4^ 
97 7 |

41
6^

108 
115 
103 11 
112 10^

78 9 
87 6

105 0 119 0

62 U
67 4i-

77 0 1 98 lOa 
87 6 1117 3

78 9*1 105 0 , 119 0
87 6 /

... 67 90 n 102 4^74

55 H 71 97 H58 78 9 /

69 11 
64 II 
71 10

49 lOi 
46 4h 
59 6" 
69 n

74 9 82 8
78 9 88 7

87 7 100 4

89 6 102 4

73 6 
68 3 
92 9 
98 10^

89 3 
81 U

t

\

56 0 
61 3

75 3 
79 7^

97 n

64 9 
71 2

61 3 \  
66 6/

47 3 
43 9

87 8 99 7

82 3

57 9 
54 3

92 9

70 0 
64 9

84 0 
77 0

For explanatory notes see pages 275/276.
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During a probation
ary period of three 
months the rates 
for new entrants 
are 3s. 7d, a week 
less, or 5s. 4Jd. a 
week less if em- 
ployed on semi
skilled work 
London 10

For new entrants see 
note (g)

Wages Council rates

Wages Council rates. 
Rates are also speci
fied for learners com
mencing at other 
ages

Wages Council rates

Wages Council rates

Wages Council rates. 
Rates are also 
specified for learn
ers commencing at 
other ages

Wages Council rates. 
For grading of 
areas see page 111

Wages Council rates. 
For grading of 
areas see page 112

Wages Council rates. 
Rates are also speci
fied for learners 
commencing at other 
ages

Wages Council rates

Wages Council rates. 
For grading of 
areas see page 115

s. d.

m

pay

Group r.J
” L3 
” F.4 
” F.5 
" F.6

1«» 0 
103 0

P

Furoirurf.'maflufactuic-

Girls under
-I*

Others
• «* <

Proportio

N onhem  I re la n d -
Apprentices (o)

pap.1 anOujaflufacture
105 10! 110

Paper box rnafangr 
W orkm  entenng t r a a e -  
(fl) Under 16 years •  • • 56 6 

64 0
(ft) i6aDd under I7ycars

(c) 17 and under 18 years

Genera! printinf including 
newspaper printing and 
bwkbicding:

London—
Feeden on iht-bed, 
platen, liiho and certain 
other machines. . . . . . . . . .

Uarners in vkarebouse  ̂
andbookbindiogdepart* I
m e n ts . . . . . . . . . . . . . . . . .

ftovinctt in England and 
Wales-
Larecn employed in
binding d e m e n t s  
and as feeders in print
ing machiuj dcuart- 
m enu:-
Grade 1 towns

•«•

Grade 2 towns Id

10

Scotland-

• »
> » .

• •*
“aaufactoe

Î etaii Cn 4̂ 4i i 87

»>

viociai 8 »»

• •
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s —

F em ales— co n td .

Industry, Class of 
Worker and Locality

Footwear manufacture 
(United Kingdom exclud

ing East Lancashire and 
the Fylde C oast):

Day workers

Pottery manufacture: 
Group F.l 

F.2 
F.3 
F.4 
F.5 
F.6

Furniture manufacture: 
Great Britain—

Girls under 16 ...

O t h e r s • « • • • •

Northern Ireland- 
Apprentices (d) •  •  t

Paper and paper board 
manufacture

Paper box making: 
Workers entering trade 
(a) Under 16 years

(6) 16 and under 17 years

(c) 17 and under 18 years

General printing including 
newspaper printing and 
bookbinding:

London—
Feeders on flat-bed, 
platen, litho and certain 
other m achines...............

Learners in warehouse 
and bookbinding depart
ments ...........................

Provinces in England and 
Wales—
Learners employed in 
binding departments 
and as feeders in print
ing machine depart
ments :—

Grade 1 towns

Grade 2 towns

Scotland—
Learners in all depart

ments • ■ • • • • •

Rubber manufacture • • •

R e t a i l  C o - o p e r a t i v e  
Societies (Great Britain):

Metropolitan ...............
Provincial A ...............
Provincial B • «

Weekly Rates o f Wages unless otherwise stated

15
years

16
years

17
years

18
years

19
years

s. d. s. d. s. d. s. d. s. d.

100 0 107 0 125 0 144 0 155 0 \
103 0 112 0 130 0 150 0 160 0 /

43 9 53 H 60 4 i 72 7^ 75 3
44 n 54 3 62 H 73 6 76 U
47 3 56 10^ 63 10^ 75 3 78 9
49 0 58 65 n 77 10| 80 6
50 9 60 4^ 68 3 79 7^ 82 3
52 6

o

62 U 69 H 81 84 10 J

Remarks

s. d

Subject to variation 
in accordance with 

official index o f re
tail prices

45%
Proportion o f corresponding adult rate, see page 140.

55
Proportion o f joumeywoman’s rate, see page 141.

33

105 lOJ n o  3

56 6 
64 0

98 11 
107 II

80 6 
89 5

98 4 
107 4

76 9 
85 4 
75 9 
84 4

77 0 
85 5

93 10 
102 4

74 4J

83 6 
78 0 
73 6

87 71

95 6 
90 0 
85 6

45% 60% 75%
112 lOi

80 3 \  
93 6/ 
79 3 l  
91 6 / 

/ 7 5  6 
\88 9

no 6 \124 0 / (adult
rate)

116 11 
125 10 134 10 

142 1 149 3 156 5

116 3\ 
125 2 / '

1 1 0 in119 5 / 
109 111118 5/

110 9 \119 8 / —

99 2 120 5 129 3i

105 6 
100 0 95 6

117 0 111 6 
107 0

127 0 121 6 
117 0

165 5 
170 10

138

137 0 
131 6
127 0

For explanatory notes see pages 275/276,

For details o f groups 
see page 129. Rates 
exclude cost-of-living 
payment o f 2i-d. an 
hour and general in
crease of 432 percent

Minimum rates

Wages Council rates

Scales are also 
for learners 
mencing at 
later than 16 
A scale is also 
for learners 
mencing at 16

f i x e d
com
ages

years
fixed
corn-
years

These rates which 
apply to learners 
entering the trade 
between the ages of 
15 and 16 are based 
on six-monthly peri
ods o f service from 
the date of entry. 
Scales are also fixed 
for learners com
mencing at 16, 17 
and 18 or over. For 
grading o f towns 
see page 154

Scales are also fixed 
for learners com
mencing at 16, 17 
and 18 or over

For grading of socie
ties see page 217
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.

F e m a l e s — contd.

Industry, Class of 
Worker and Locality

food trades:
England and Wales— 
Clerks, shop assistants, 
stockwomen or order-
women, canvassers, van 
saleswomen, cashiers or 
c e n t r a l  w a r e h o u s e -  
workers :—

London
Provincial A area 
Provincial B area

*  •  «

■ •  •

•  •  •

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area 

Scotland—
Clerks, shop assistants, 
central warehouse work
ers and workers other 
than transport workers: 
Area 1 
Area 2

•  •

•  •  • • «

Retail drapery, outfitting 
and footwear trades 
(Great Britain):

Clerks, sales assistants, 
cashiers, central ware- 
housew orkers, credit 
travellers, stockhands:—

London ...............
Provincial i* area 
Provincial B area » •  •

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

•  ■

Retail furnishing and allied 
trades (Great Britain): 

Clerks, shop assistants, 
cashiers, central ware- 
bouseworkers, stock- 
hands or van sales-

•  •  • • • •

women:—
London 
Provincial A area 
Provincial B area 

All other workers except 
transport workers:— 

London
Provincial A area 
Provincial B area

« * •

•  •  •

Weekly Rates of Wages unless otherwise stated

s. d.

71 0 
64 0 
59 6

70 0 
63 0 
58 6

66 0 
63 0

70 6 
64 6 
60 0

69 6 
63 6 
59 0

68 0 
63 6
58 6

68 0 
63 6
58 6

•  «

Unlicensed places of refresh
ment:

Waitresses:—
London...
Provincial A area 
Provincial B area 

Any other workers {see 
last item in Table on 
page 232):—

London...
Provincial A area 
Provincial B area

• •

•  •

Industrial and staff can
teens:

London (Met ropol i tan 
Police District)

Other areas

77 11 
72 5 
66 11

85 3 
79 9 
74 3

76 6

74 0

16
years

s. d.

77 0 
70 0
65 6

76 0 
69 0
64 6

69 0 
66 0

76 0 
70 6 
66 0

75 0 
69 6 
65 0

72 6 
68 6 
63 6

72 6 
68 6 
63 6

9 |

9-2

86 6

s. d.

82 6 
75 6 
71 0

81 6 
74 6 
70 0

74 0 
71 0

81 6 
76 0 
71 6

80 6 
75 0 
70 6

81 0 
74 6
69 6

79 0 
72 6
67 6

95 7i 
90 0 
84 4i

9 2

84 0

105 6

103 0

s. d.

96 0 
89 0 
84 6

95 0 
88 0 
83 6

86 0 
83 0

s. d.

103 6 
96 6 
92 0

102 6 
95 6 
91 0

93 0 
89 0

95 0 
89 6 
85 0

102 6 
97 0 
92 6

94 0 
88 6 
84 0

94 0 
89 0 
83 6

93 0 
87 6 
82 6

9 2

101 6 
96 0 
91 6

20
years

Remarks

s. d.

109 6 
102 6 
98 0

108 6 
101 6 
97 6

102 0
98 0

Wages (Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, lodging or 
meals are provided. 
Sales assistants en-̂  
tering for the first 
time at 20 or over 
are paid lower rates. 
For grading o f 
areas see page 210'

Wages Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
For grading o f 
areas see page 211

108 6 
103 0 
98 6

106 6 
101 0 
96 6

no i \
105 O"
99 4 i

116 3 
110 7i 
105 O"

107 6 
102 6 
96 0

106 6 
101 0 
94 6

Wages Council rates. 
The maximum rate 
is not reached until' 
22 years of age.- 
Lower rates apply 
if board, lodging or 
meals are provided. 
Sales assistants en
tering the trade for 
first time at 20 or 
over are paid lower 
rates. For grading 
of areas see page 
219

Wages Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, 1 edging or 
meals are provided. 
For grading o f 
areas see page 221

Wages Council rates 
for time worked be
tween 7 a.m. and 7 
p.m. Rates are also 
fixed for other classes 
of workers. Lower 
rates apply if board, 
lodging or meals 
are provided. For 
grading of areas see 
page 233

'j Wages Council rates. 
Lower rates apply 
if board, lodging or 
meals are provided

For explanatory notes see pages 275/276,
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Provinces.. 11 65 6
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Police District) (rt) 52 0

Provincial A or B areas 41 0
». . 46 6 6

Clerks, re c e p tio n is ts ,  
ffianicurisis, sales assist* 
ants, cashiers, clerical 
iss isu n u :-
London ..........
Provincial A area ... 
hovindal B area 

All other fforkers:— 
London
Provincial A a m  
Provincial B area

• t I

64 0 
59 0 
55 0
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*«•  j

62 6 
58 0 
54 0
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England and Wales

7:

Scotland
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Y o u n g  W o r k e r s  in  C e r t a in  I n d u s t r ie s— contd.

F em ales— conid»

Industry, Class of 
Worker and Locality

•  «

«  * «

•  •  •

•  •  •

residential estab
lishments ana licensed 
restaurants:

Waitresses, etc. (m):— 
Area A (London)
Area B 
Area C 

Other workers:—
Area A (London)
Area B ...
^Vrea ... ... »».

Licensed non -residen tia l 
establishments: 

Barmaids:—
Area A (Metropolitan 

Police District)...
Area B ...............

•  «  •

•  «  •

Other w'orkers (all areas)

Laundering:
Great Britain 
Northern Ireland...

•  •

M otor vehicle retail and 
repairing trade:

London (within 15 miles of 
Charing Cross including 
Romford and Uxbridge) 

Provinces...........................

H a i r d r e s s i n g  ( G r e a t  
Britain):

Apprentices (as defined in 
Order):—
London (Metropolitan 
Police District) (n) ... 

Provincial A or B areas 
(//) •  •  •  • .  ■ . . .

C l e r k s ,  r e c e p t i o n i s t s ,  
manicurists, sales assist
ants, cashiers, clerical 
assistants:—

London
Provincial A area 
Provincial B area 

AH other workers:— 
London
Provincial A area 
Provincial B area

•  •

•  ■ ■

•  •  •

Local authorities* services 
England and Wales

Scotland «  •  •

Weekly Rates o f Wages unless otherwise stated

40% 50% 60% 7 0 % 80%

E x p l a n a t o r y  N o tes

See footnote t  on page 2.

15 16 17 18 19 20
years years years years years years

s. d. s. d. s. d. s. d. s. d. s. d.

78 6 85 0 91 6 105 0 113 0 117 0
76 6 83 0 89 6 103 0 111 0 115 0
73 6 80 0 86 6 100 0 108 0 112 0

85 6 91 0 101 0 118 0 127 0 135 0
83 6 89 0 99 0 116 0 125 0 133 0
80 6 86 0 96 0 113 0 122 0 130 0

118 6 123 0 132 6
(under 19)

115 6 120 0 129 6
(under 19)

109 0
(under 18)

I
1

69 0 77 m 86 0 95 m
66 H 73 5h

1

83 3£ 94 02 105

67 4 91 2 106 9 130 5 148 5 154 2

65 6 89 4 104 0 127 8 144 9 150 6

46 6 63 6 82 6 \
52 0 69 6 88 0 /
41 0 58 0 77 0 l _______

46 6 63 6 82 6 /

64 0 68 6 73 6 88 0 95 6 101 0
59 0 63 0 68 6 83 0 90 6 96 055 0 59 6 64 6 79 6 86 6 92 6
62 6 67 0 72 6 86 6 94 6 100 058 0 62 0 67 6 82 0 89 0 95 054 0 58 6 63 6 77 6 85 0 91 0

Proportion of appropriate Group rate, see page 248.

60% 75% 90%

f
Proporti*on o f adult rate, see page 252.

Remarks

Wages Council rates. 
Lower rates apply 
if  board, lodging or 

‘ meals are provided. 
For grading of 
areas see page 237

Wages Council rates. 
Lower rates apply 
if  board, lodging or 
meals are provided

Wages Council rates. 
Wages Council rates 

After 6 months* em
ployment

• 1

Wages Council rates

Wages Council rates. 
The maximum rate 
is not reached until 
23 or 24 years of 
age. For grading 
o f areas see page 
242

W ----------V  V  > • .

’ - _ '  •  V . .

* ^  4  ♦ •  ^ ^ 11. >

The rates quoted apply to single shift working commencing at or after 6 a.m. when the 
normal working week is from Monday to Saturday. Rates are also specified for single 
shifts commencing earlier than 6 a.m. and for the first, second and third shifts in the case 
ot systems of alternating or rotating shifts, whilst in many cases rates are also specified 
when the normal workmg week is from Sunday to Friday.

The rates are based on years of service and not upon age.

The rates are based on years of apprenticeship and not upon age. The rates quoted are on 
the assumption that entry is at 16 years o f age. ^ aic uu
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s —contd.
E x p l a n a t o r y  N o t e s —contd.

Apprentices who are 21 years or over but have not yet completed their apprenticeship are
paid the appropriate journeyman’s rate less 10s. a week during their last six months
of apprenticeship, 20s. a week during previous six months of apprenticeship and so on
(where applicable) in steps of 10s. a week for each six months’ period. For joumevman’̂  
rates see page 56.

Special rates are also fixed for pattern weavers—Huddersfield method. For creelers if 
not qualifying for upgrading to piecer, the rate from 18 years of age is 122s. Od. a week 
and for piecers and creelers qualifying for upgrading to piecers, if not qualifying for un- 
grading to minder, the rate from 18 is 123s. 4d.

New entrants starting at the age of 18 or over are paid for the first four months the rate
one year below their age, the difference in rates being made up by two increases in the
fourth and eighth months so that the workers are receiving the correct rates for their aee 
after 12 months’ service. ®

Apprentices who commence at ages later than 16 are paid the rate applicable to the next 
lower year for a period of one year, at the end of which the apprentice age rate applies.

The rates are based on years of service and not upon age. The rates quoted are on the 
assumption that entry is at 15 years of age.

The rates are based on years of service and not upon age and are irrespective of the aae 
at entry. ^

In regions where the normal apprenticeship period is four years and apprenticeship is
completed before age 20, the rate of wages for the interim period between completion
of apprenticeship and the 20th birthday is 90 per cent, of the current standard rate 
for craftsmen.

The rates quoted are subject to the addition of the following bonuses for apprentices
attendmg Technical Education Classes sponsored by the Scottish Federation of Meat 
Traders (Inc.).

On obtaining a Pass in First Year Course—2s. 6d. a week.
„ Second Year Course—5s. Od. a week.

T tod  Year Course—7s. 6d. a week.
Ihe holder of a Diploma is, on attaining 21 years of age, entitled to the minimum wage 
payable at 22, in the area in which he is employed.

99 9»

For certain “service workers” 18 to 20 years of age {see footnote t  on page 236) the
rates are lower by 34s. Od. a week for male workers and 24s. 6d. for female workers
(20s. Od. chambermaids). In the case of waiters, 16 to 20 years of age, who have less than
12 months’ experience in the trade, the rates are those applicable to waiters one year 

their junior.

The rates are based on periods of employment as an apprentice and not upon age.
The rates quoted are on the assumption that employment as an apprentice commenced 
at 15 years of age.
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APPENDIX II

OVERTIME RATES OF PAY

, :  -  ' ' A .  W - :  ^

Overtime Rates of Pay as agreed upon or recognised by organisations of employers and 
workpeople or as laid down in Wages Regulation Orders.

■ ■ V x '  •, , r  f ^  ‘ ^  ' n * f

Notes.—(I) U  =  time-and-a-quarter; IJ =  time-and-a-half; 2 =  double time, etc.

Where a rate is given as applying “ after 2 hours ”, “ after 4 hours ” , etc., it 
means, unless otherwise stated, that the rate is payable after 2 or 4 hours’ over
time work in the day.

The overtime rates quoted for Saturday apply, except where otherwise stated, to 
work done after the normal stopping time. Where special rates are fixed for all 
Saturday work in 5-day establishments, they are indicated separately.

(4) For Sunday work the rate is, with a few exceptions, double time.

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 
Day {see Note (3) above)

Aoriculture, Forestry, Fishing

• •

t  •

Agriculture (a):
England and Wales 
Craftsmen 
Other male workers 
Craftswomen 
Other female workers 

Scotland—
Men 
Women

Northern Ireland 
Men

•  •

• ■ «

7s Od. an hour 
6s, 4d. an hour after 8 or 8 |

• • • »

5s. 3d, an hour (hours' work(6)| 
4s. 9d. an hour

As for weekdays after 12 noon 
or 3^ hours* work (6)

* • • »

■ * «

6s. 2Jd. an hour in week 
4s. 9d. an hour in week

■ • « •  ■ •  •

Women ■ * • • • •  •

5s. 9d. to 6s. Od. an hour in 
week (according to area) 

4s. 3d. to 4s. 6d. an hour in 
week (according to area)

Forestry Commission (Great Britain) H ; l i  after 2 hours (c)

Mining and Quarrying

Coal mining (Great Britain)

Freestone quarrying (England)

H (^ )

Granite industry (Cornwall and Devon)

Limestone quarrying: 
West Cumberland 
Portland

•  • •  » » » •  •

•  • • • •

Roadstono quarrying (Great Britain)

Chalk quarrying (England) ... •  ♦ »

Ball clay industry (North and South Devon 
and Dorset)

China clay industry (Cornwall and Devon)
lica and moulding sands quairyinc 
Britain)

Sand and gravel industry (Great Britain) ...

U ; after 2 hours; 2 after 
4 hours

l i ;  H  after 2 hours; 2 after 
4 hours

l i ;  after 2 hours; 2 after 4 
hours

l i ;  H  after 1 hour

l i ;  U  after 2 hours (c)

IJ; H  after 2 hours in week

H ; after 2 hours in week

l i ;  after 2 hours (e)

Ironstone and iron ore mining (Cumberland): 
Workers other than continuous workers

H ; H  after 2 hours

l i  on basis rate and cost-of- 
living nett addition

For explanatory notes see pages 292/294

J*As for weekdays

As for weekdays

H» H  after 2 hours or after 
2 p.m., with guaranteed
minimum of 2 hours before 
2 p.m. (5-day week)

1J;2 after commencement of 
afternoon shift (5-day week)

IJ; 2 after 4 p.m. (after 4 hours 
for maintenance workers)

1J; 2 after 4 p.m.

H ; 2 after 4 p.m.

As for weekdays (in some 5-day 
week areas—1^)

As for weekdays

As for weekdays

As for weekdays

U

As for weekdays

l i ;  after 2 p.m
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O vertim e  R ates o f  Pa y — co /itd

Industry, Class of Worker 
and Locality

D rink and Tobacco

Flour milling (Great Britain) • • • •

Corn trade (Great Britain): 
Millworkers

Rates of Pay for Overtime worked on:

Monday to Friday

U

• • • • • • •

Transport workers ... • •

»• • • « *

Baking:
England and Wales—

Wages Regulation Order 
National agreement for multiple bakers 
National agreement for master bakers 
Co-operative Societies

Scotland ..............
Northern Ireland (g)—

Men (day workers)

• • •

• • • • 4 •

Women »«

Transport workers • • • • • •

iscuit manufacture (Great Britain)

l i ;  l i  after 2 hours in week

l i ;  IJ after 6 hours in week

IJ; H  after 2 hours (c) ( /)
n
U ; U after 2 hours ( / )
u
H
7s. to 8s. 2Jd. an hour (accord

ing to occupation)
4s. 9id. to 5s. 5d. an hour 

(according to occupation)
1 i ; 1J after 2 hours

Bacon curing (Great Britain) • • •

Beet sugar manufacture (Great Britain)

Cocoa, chocolate and sugar confectionery 
manufacture (Great Britain)

l i ;  IJ after 2 hours

l i ;  H  after 1 hour

1 i ; U after 2 hours in week (c)

Sugar confectionery and food preserving 
(Northern Ireland) (g)

Food manufacturing industry (Great Britain)

Brewing:
London, Kent (certain brewery companies), 

Sussex, Hampshire and Isle of Wight, 
South Wales and Monmouthshire, 
Burton-on-Trent, East Midlands 

Birmingham and Wolverhampton 
Yorkshire and North Midlands 
South Lancashire and East Cheshire

l i ;  after 2 hours (c) (ft)

l i ;  1§ after 2 hours (c)

* •

Scotland # •

Grain distilling (The Distillers Co, Ltd.) 
(Scotland)

Saturday or Weekly Short 
Day (see Note (3) page 277)

As for weekdays; 2 after 6 p.m.

As for weekdays; after 12 
noon; 2 after 6 p.m.

As for weekdays

As for weekdays 
As for weekdays 
As for weekdays 
As for weekdays 
S/xth shift—IJ; 2 after 2 hours

As for weekdays

As for weekdays

As for weekdays

5 \‘day week— after 1 p.m. 
S~day week—l i ;  IJ after 1 p.m.
5\-day week—IJ after 1 p.m.; 

2 after 6 p.m.
5-day week—H ; 2 after 6 p.m.

As for weekdays

5\-day week—IJ after 12 noon 
or normal stopping time 

5-day week—H  (all hours)

As for N̂ eekdays (5-day week)

5\-day week—1J after 12 noon 
or normal stopping time 

5-day week—IJ (all hours)

Pot still malt distilling (Scotland) « •

Aerated waters manufacture:
England and Wales (g)—

Driver salesmen or delivery workers 
Other workers 

Scotland (g)
Northern Ireland (g)

• • • • • •

• •

• a •

l i ;  1J after 8 hours in week 
l | ;  l |  after 2 hours in week 

in week O’)
U

Tobacco manufacture (United Kingdom)

C hemicals and A llied Industries

Coke ovens and by-product works associated 
with coal mining (Great Britain)

lanufacture (GreatHeavy chemicals j 
Britain):

Agreement of Joint Industrial Council
Day workers ..........................
Shift workers ..........................

Imperial Chemical Industries Limited— 
Day or night workers 
Shift workers

• • •

« • « • • ■

l i ;  H  after 2 hours (c)

U (c)
U
H  (on day rate) (c) 
l i  (on day rate)

As for weekdays

As for weekdays (5-day week) 
1 |; 2 after 10 p.m.
5l-day week—H  after 12 noon 
5-day week—l i  with minimum 

of 2 hours* work 
IJ ; 2 after 2 p.m.

As for weekdays

As for weekdays

IJ after 4 hours* work 
IJ after 4 hours’ work 
As for weekdays 
5\-day week—H after 2\ hours* 

work
5-day week—1^

As for weekdays (5-day week)

1  ̂ or 2 (according to area)

As for weekdays 
IJ; 2 after 10 p.m

As for weekdays 
As for weekdays

For explanatory notes see pages 292/294,
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O v ertim e  R ates o f  P ay— con td .

Industry, Class o f Worker 
and Locality

Chemicals and Aj-lied Industries—contd.

Drug and fine chemical manufacture (Great 
Britain)

Rates o f Pay for Overtime worked on:-

U j l i  after 2 hours

Paint, varnish and lacquer manufacture 
(United Kingdom)

Printing ink and roller making industry 
(United Kingdom)

1 i ; 1J after 2 hours {e)

U ; after 2 hours; 2 after 
5 hours

Saturday or Weekly Short 
Day {see Note (3) page 277)

k-r. ..

5\^day week—As for weekdays 
5~day week—As for weekdays if 

not less than 4 hours worked, 
otherwise

5i-^ay week— after normal 
stopping time

5-day week— H  (all hours)

Seed crushing, compound and provender 
manufacture(Great Britain and Belfast): 

Production workers 
Maintenance electricians ...

t  • •

Soap, candle and edible fat manufacture
reat Britain)

Boot and floor polish manufacture (Great 
Britain) (g)

Gelatine and glue industry (Great Britain)

M etal M anufacture

Pig iron manufacture (Great Britain)

5^-day week— H ; 2 after normal 
week-day s to p p i^  time 

5-day week— H  with minimum 
of 4 hours; 2 thereafter

I t

l i ;  l i  after 2 hours (on night 
rate for night workers)

l i ;  H  after 2 hours; 2 after 
4 hours (c) (A.)

H ; H  after 2 hours

IJ ; 2 after 6 p.m 
As for weekdays

As for weekdays after 4 hours* 
work

As for weekdays

Iron and steel manufacture (Great Britain)

Light castings manufacture: 
Day workers—

England and Wales « • • * ■

No national agreement

No national agreement

Scotland 
Night workers • • • • • •

Brass and copper rolling and casting (West 
Midlands):—

Day workers ............... • •

IJ ; 11 after 2 hours; 2 after 
12 midnight (/) 

l i ;  2 after 12 midnight (e) 
l i  (on day rate) (/)

Night workers • « • •

Engineering and Electrical Goods

Manufacture, maintenance 
agricultural machinery 
(England and Wales): 

Day workers 
Night workers

and repair of 
or implements

U ; U  after 2 hours (m)

H  (on day rate)

Engineering (United Kingdom): 
Day workers ■ • • • ■  •

Night workers « • • •

Shuttle manufacture (Lancashire and York 
shire)

Bobbin manufacture (England and Wales)

Bobbin and shuttle manufacture (Scotland)

Ophthalmic optical industry (Great Britain)

Surgical instrument and equipment 
facture (England and Wales 
Sheffield)

manu-
except

Artificial limb manufacture (Great Britain)

m e )
l i ;  after 2 hours rate)

l i ;  l i  after 2 hours (w)

1 i  (on day rate)

l i ;  l i  after 6 hours in week or 
after 8 p.m .; 2 after 12 
midnight

l i ;  l i  after 2 hours; 2 after 
4 hours until 6.30 a.m.

l i ;  l i  after 2 hours (e)

1 |;  l i  after 2 hours; 2 after 
4 hours

l i ;  l i  after 2 hours; 2 after 
4 hours

For explanatory notes see pages 292/294,

l i  (5-day week)

As for weekdays (5-day week)

5h-day week—As for weekdays 
5-day week— l i  (all hours)
As for weekdays

As for weekdays

5^-day week—As for weekdays 
5-day week— l i  
As for weekdays

l i ;  l i  after 6 hours in week; 
2 in afternoon (5-day week)

l i  (5-day week)

l i  (5 day week)

5^-day week— l i  after normal 
finishing time; 2 after 5.30 p.m. 

5-day week— l i ;  2 after5.30p.m.

As for weekdays

As for weekdays
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O vertime R ates of P ay— contd.

Industry, Class of Worker 
and Locality

Engineering and Electrical Goods—contd.

• • • • • ■  •

Electrical cable making (Great Britain) 
Day workers 
Night workers
Double-day and three-shift workers- 

1st shift ...
2nd shift ...
3rd shift ...

Plumber jointers and mates- 
Day workers 
Night workers

• • • • • •

• • • • V • • • *

• • » • •

• • •

» « « • • •

Shipbuilding and Marine Engineering

Rates of Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 

Day (see Note (3) page 277)

I J; IJ after 2 hours \ ( o n  day 
1 l |  after 2 hours f  rate)

H ; l i  after 2 hours "I (on day 
l i ;  after 2 hours > rate) 
H ; 1  ̂ after 2 hours J

H ; 2 after 12 midnight 
13 (on day rate)

Shipbuilding and ship repairing (United 
Kingdom);

Time workers (day shift) ...
Timeworkers (night shift) ...
Pieceworkers

•  •  *

« « » ■  • •

I h (5-day week)
As for weekdays (5-day week)
H  (5-day week)
H  (5-day week)
As for weekdays (5-day week)

As for weekdays

^ A s  for weekdays
Earnings from piecework prices and percentages and piece
workers’ national bonus plus one third average piecework earnings 
from piecework prices and percentages (^0 lor night shift) and one 
half pieceworkers’ national bonus (f for'night shift).

Vehicles

Vehicle building:
England, Wales and Northern Ireland (n)

Scotland • » • • « • • • • • • «

Railway workshops (British Railways) (Great 
Britain):
Day workers 
Night workers

• « •

Railway wagon repairing (private firms in 
Great Britain)

Perambulator and invalid carriage (Great 
Britain) (g)

I | ;  IJ after 2 hours (on night 
rate for night workers) (c)

n

H ; IJ after 2 hours (c)
H(c)
U ; H  after 2 hours (m)

l i ;  IJ after 2 hours (c) (h)

Metal Goods not Elsewhere SPEanED

Cutlery (Great Britain) (g) ... • «

Wire and wire rope industries (Great Britain)

Tin box manufacture (Great Britain) • • •

Jewellery industry (London and Home 
Counties)

IJ; 1  ̂after 5 hours in week (c)

As for weekdays

As for weekdays

S l’day week—As for weekdays 
5-day week—H

5^-day week—1^ after 4 hours* 
work

S-day week—As for weekdays

l i ;  H  after 2 hours (c)

l i ;  l i  after 2 hours (c)

IJ  after 9 hours* work

Gold, silver and allied trades (London)

Gold, silver and jewellery trades (Birmingham)

Cutlery and silverware trade (Sheffield) .

Lock, latch and key making (England) .

Spring manufacture (West Midlands) • • •

Laminated spring manufacture (Sheffield) 
(pieceworkers only)... • •

l i ;  H  after 2 hours (c)

1 i ; IJ after 12 midnight (o)

As for weekdays

As for weekdays to 12 noon; 
thereafter 1.}

5\-day week—IJ after 12 noon 
or normal stopping time 

5-day week—1̂ -

2 (5-day week)

5^day week—1  ̂for afternoon 
5-day week—1̂

l i ;  IJ after 12 midnight (e)

H ; I ̂  after 2 hoiu’s (on night 
rate for night-workers) (c) (e)

H  ior afternoon
IJ for afternoon

As for engineering (see page 279)

Heavy coil spring manufacture (Sheffield) ...

Keg and drum manufacture (Great Britain)
(8)

Hollow-ware manufacture (Great Britain) 
(^)-

Fusers* helpers, dippers, annealers and 
scalers in enamel-ware section 

Other workers • • • • • • * • ■

As for engineering (see page 279)

As for engineering (see page 279)

U ; l i  after 2 hours (c) (p) As for weekdays

l i  in week

l i  in week
As for weekdays

IJ after 4 hours’ work

For explanatory notes see pages 292/294
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O v e r t i m e  R a t e s  o f  P a y — co/tuA

Industry, Class of Worker
Rates of Pay for Oxertime worked on

and Locality
Monday to Friday

Saturday or Weekly Short 
Day {see Note (3) page 277)

Metal Goods not elsenvhere sPEanED—comd. 

Needle, fish hook and fishing tackle manu 14; 14 after 2 hours (c) 14( 5-day week)
facturing industries (Great Britain) 

Stamped or pressed metal-wares (Great 14; 14 after 2 hours in week (c) 14 after 44 hours’ work
Britain) (g)

Brass working and founding;
Great Britain other than Yorkshire 14:14  after 2 hours As for weekdays
Yorkshire As for engineering {see page 279)

Coffin furniture and cerement making (Great 14; 14 after 2 hours; 2 after 4 As for weekdays
Britain) (g) hours (c)

Pin, hook and eye and snap fastener (Great 
Britain) (g)

Textiles

Rayon yarn production (Great Britain)

Cotton spinning and weaving:
Mule room employees (other than spinners), 

warehousemen (spinning)
Clothlookcrs and warehousemen (weav

ing), tape sizers
Twisters, drawers and machinemen

Enginemen, firemen, etc, ...............
Skilled maintenance mechanics, etc.
Other workers (cardroom workers, spin

ners, loom overlookers, weavers, etc.)

Silk spinning, throwing and weaving (United 
Kingdom)

Flax and hemp preparing, spinning and 
weaving (Great Britain) (g)

Flax spinning and weaving (Northern 
Ireland):

Flax preparing and spinning ...............
Linen weaving ......................................
Maintenance workers

Surgical dressings manufacture (Great 
Britain)

Wool textile:
Yorkshire—

Woolcombing ......................................

Woolsorting:
Workers paid day rates 
Workers paid pack rates

Spinning and manufacturing 
Time workers ...

■ »

» •

Pieceworkers: 
Adult males ...

Males under 20 years of age and all 
females

Enginemen, firemen, etc.

Mechanics

• •

• •

U ; l i  after 10 hours in week (c) after hours’ work

1 i ; H  after 2 hours (<7) As for weekdays

l i ;  I.l after 5 hours in week

1}; after 7^ hours in week 
with H  after H  hours’ over- | 
time on any day 

1J; after 2 hours 
14; 1J after 2 hours

1J (5-day week)

No general agreement

H ; 14 after 2 hours (c) (on 
night rate for night workers)

IJ; 14 after 2 hours (c)

54-^^*y weeA— 14 after normal 
stopping time

^-day week—U ; after 2
hours* work or in afternoon

5\'day week— 14 after 3 | hours* 
work

5-day week—14

141 U after 2 hours

14 {€)

As for weekdays 
14; 14 after 12.30 p.m. 
14 (5-day week)

As for weekdays

I i ; 14 after 2 hours

14; U after 2 hours 
Additional Is. 4 |d . an hour; 

2s. 94d, after 2 hours

14; 14 after 2 hours

Additional Is. 12d. an hour; 
2s. 34d. after 2 hours

5\-day week—H  after normal 
stopping time; 2 from 4 p.m. 
to 12 midnight

5-day week— \^\ \ 4 after 2 hours 
or after 12 noon; 2 from 4 p.m. 
to 12 midnight

14; 14 after 2 hours or 12 noon
Additional Is. 4fd. an hour;
2s. 9id. after2 hours or 12 noon

5\-day week—14 after normal 
stopping time; 2 after 4 p.m.

5-day week— \ \ \  U  after 2 
hours; 2 after 4 p.m.

Additional 94d. an hour; 
Is. 64d. after 2 hours

51-day H’ecA—Additional 2s. 34d 
an hour after normal stopping 
lime; 4s. 7d. after 4 p.m. 

5-day week—Additional Is. l^d. 
an hour; 2s. 3 4d. after 2 hours; 
4s. 7d. after 4 p.m.

5 \ - d a y  week  — A d d i t i o n a l  
Is. 64d. an hour after normal 
stopping time; 3s. Id. after 
4 p.m.

5-day mccA—Additional 91d. an 
hour; Is. 64d. after 2 hours; 
3s. Id. after 4 p.m.

5\-doy week— 14 after normal 
I stopping time

A r  • • , * 5-day week—As for weekdays
As tor spinning and manufacturing (timeworkers) {see above)

14; 14 after 2 hours

• * ' * i  • •- • «••• . ■ f ... • . ■ ,

-.̂ ■v

»«>

r

- v \
. I ••

.i '

For explanatory notes see pages 292/294
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O vertime R ates of Pay—

Industry, Class of Worker 
and Locality

Textiles—contd.

Wool textile—contd. 
Leicester 
West of England 
Scotland— 

Timeworkers

■ • • • • • •

• •

• •

Pieceworkers • • •

Night workers 
Wales

• »

Rates of Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 

Day {see Note (3) page 111)

1 i ; U  after 2 hours (c) (e) 
l i ;  IJ after 2 hours (c)

(5-day week) 
As for weekdays

I i ;  IJ after 3 hours

• • • ■ • • •

Jute preparing, spinning 
(Great Britain) (g)

and weaving

Rope, twine and net making: 
Great Britain (g) ... • •

Northern Ireland (g)

l i  if less than l i  hours’work, 
otherwise 1|  (r)

1 i ; I i  after 2 hours (e)

5k-day week— 1^ after normal 
stopping time

5-day week— H; after 3 
hours’ work or 12 noon

As for weekdays

As for weekdays

U (c) As for weekdays (5-day week)

l i ;  I i after 2 hours (c)

l i ;  l i  after 2 hours (c)

Hosiery manufacture: 
Midlands— 

Productive workers • •

Non-productive workers 
Scotland (except Hawick)— 

Timeworkers 
Pieceworkers

• » ■ • »

5^-day week- 
work

5-day week- 
5\-day week- 

work
5-day week-

l i  after 3J hours

As for weekdays 
- l i  after 2i  hours’
U

Additional Is, 6d. an hour for 
males and Is. for females

U(^)
• I

Hawick

l i ;  l i  after 2 hours (/) 
Additional Is. 6d. an hour for 

males and Is. for females; 
2s. 3d. and Is. 6d. after 2 

hours
His)

Lace finishing (Great Britain) (g) . l i  in week (c)
Carpet manufacture (Great Britain):

Timeworkers .......................
Pieceworkers ..............

•  *  •

• • •
I i;  l i  after 2 hours 
Additional 2s. 4d. an hour for 

males and Is. 5d. for females

As for weekdays with additional 
Is. an hour after 12 noon 

l i ;  l i  after 12 noon
As for weekdays 
As for weekdays

As for weekdays (5-day week)
As for weekdays

Narrow fabrics industry (Great Britain) • ■

Sack and bag (Great Britain) (g) • • •

l i ;  I i  after 2 hours (c)(e)

As for weekdays 
As for weekdays

1 i ; 1 i  after 2 hours (c) (/») 5\-day week—As for weekdays 
after 4 hours’ work 

5-day week—As for weekdays
Made-up textiles (Great Britain) (g) • « « l i ;  l i  after 2 houn (c) (A)

Textile making-up and packing (Manchester)

5\-day week—As for weekdays 
after 3 hours* work 

5-day week—As for weekdays
l i ;  l i  after 2 hours; 2 

between 10 p.m. and 8 a.m.
l i  from 8 a.m. to 12 noon (5-day 

week)
Linen and cotton handkerchief and house

hold goods and linen piece goods: 
Great Britain (g) •« • •« I i;  l i  after 2 hours (c)

Northern Ireland (g)— 
Timeworkers 
Pieceworkers

• • •

• • • • •

Textile bleaching, dyeing, priming 
finishing:

Lancashire, Yorkshire, Cheshire 
Derbyshire—

Production workers

and

1.V
H(c)

and
• • •

Maintenance craftsmen (millwrights, 
etc.)

Building trade craftsmen ..............
Electricians:

Day workers

l i ;  H  after 2 hours (c)

• • •

IJ; H after 2 hours (H  on day 
rate for night workers) 

l i ;  l i  after 2 hours

Night workers ... 
Scotland • • « « «

Northern Ireland • • • •«

H ; l i  after 2 hours; 2 after 12 
midnight 

1§ (on day rate) 
l i ;  l i  after 2 hours (c)

I i ;  l i  after 2 hours

5^-day week—l i  after 2 i hours’ 
work; l i  after 2 hours’ over
time (or l i  after normal 
stopping time)

5-day week—As for weekdays
As for weekdays 
As for weekdays

5^-day week—I i after 12 noon 
5-day week—li  
5i-da^ week— As for weekdays 
5-day week—l i
As for week days; 2 after 4 p.m.

As for weekdays
5i-day week—Ii after 12 noon
5-day week—li
As for weekdays

For explanatory notes see pages 292/294.
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LEATH®GOODS

leather flufacture (G r« ^ B riu

lather beliifl? aoj ^  - ^  Kiogdo®)
butt

Buffalo manufacture (Great Brit

FellmoDgeriDg-domestic sbeepskiuJ 0
land and Wales)

Fellmongering (Scotland) • • • >»

I.eatber goods, saddlery and harucas n i 
factorc (Great Britain): 

runeworken • ••

Receworken • • 4 • ••

Keiail saddlery and leather goods t r  
fCreat Britain):

Tlmeftorlrm .........

Pieceworkers I»« »• •

Fur trade (Great Britain) fg)
• ••

ClOIHKG AND FtXnWEAR

^  . b o M ,
Britain (^)

IniMd (j)
• ««

• •

nianiu

‘■on baih..,
«»

Workers
•« »

•  *

• I  •
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O vertime Rates of PAY-^conta.

Industry, Class of Worker 
and Locality

Textiles—con/i/.

Hosiery finishing industry (Midlands):
Time workers ...............
Pieceworkers—

Males t • • • • «

Females ... • • « • ■ • • • • • • •

Asbestos textile manufacture (Great Britain)

L eather, Leather G oods and F ur

Leather producing industry—tanning,
currying and dressing (Great Britain)

Roller leather manufacture (Great Britain)

Leather belting and strap butt currying 
(United Kingdom)

Mechanical and hydraulic leathers manu
facture (Great Britain)

Bufi'alo picker manufacture (Great Britain)

Fellmongering—domestic sheepskins (Eng
land and Wales)

Fellmongering (Scotland) • • « • #

Leather goods, saddlery and harness manu 
facture (Great Britain):

Timeworkers ........................... • • •

Pieceworkers « * • • 9

Retail saddlery and leather goods trade 
(Great Britain):

Timeworkers ..................................... .

Pieceworkers
« • •

Fur trade (Great Britain) (g) • • • « « •

Clothing and Footwear

Waterproof garment manufacture (Lanca
shire and Cheshire)

R u ^ e r  proofed garment making industry 
(Great Britain) (g)

Ready-made and wholesale bespoke tailoring:
Great Britain (g) .................................
Northern Ireland (g) • • • • • •

Wholesale mantle and costume making 
Great Britain (g)—

Alteration hands... ■ « •

Other workers « ■

Northern Ireland (g) • • • • •

Rates of Pay for Overtime worked on:

Saturday or Weekly Short 
Day (see Note (3) page 277)

U  (e)

Additional Is. 2}d. an hour 
(leggers or strippers 8Jd.)

Additional 8Jd. an hour 
(6d. for juveniles) (e) (t)

As foi weekdays

l i ;  1J after 2 hours (c)

U ; H  after 2 hours (c) (/)

Additional 2s. 6Jd. an hour after 
12 noon (/)

Not specified

As for weekdays

l i ;  1J after 2 hours (c) (e)

l i ;  H  after 2 hours (o)

H ; H  after 12 noon or after 6 
hours’ overtime in week at l i  
(5-day week)

l i ;  IJ  after 12 noon or after 
6 hours’ overtime in week 
(5-day week)

l i j  1 | after 12 noon or after 
6 hours* overtime in week 
(5-day week)

As for leather belting and strap butt currying (see above)

l i ;  I t  after 2 hours (e)

l i ;  H  after 4 hours in week

l i ;  l i  after 2 hours (or 10 
hours in week) (o) 

l i ;  I t  after 10 hours in week 
(c) (o)

l i ;  H  after 2 hours in day;
2 after 10 hours in week 

l i ;  I t  after 10 hours in week

H ( d )

l i ;  I t  after 2 hours; 2 after 4 
hours (c) (h)

l i ;  l i  after 2 hours; 2 after 
4 hours (c) (h)

l i ;  H  after 6 hours; 2 after 8 
hours in week (c)

l i ;  I t  after 2 hours; 2 after 4 
hours (c) (h)

1 i ; 11 after 2 hours; 2 after 4 
hours (c) (h)

l i ;  I t  after 2 hours (c) (h)

For explanatory notes see pages 292/294.

l i ;  I t  after 12 noon or 10 
hours’ overtime in week 

(5-day week)

As for weekdays

l i ;  I t  after 12 noon (5-day 
week)

l i ;  I t  after 12 noon (5-day 
week)

As for weekdays (5-day week)

As for weekdays

Sh-day week— 1^ after 4 hours* 
work

5’day week— Âs for weekdays

Agreement bans overtime on 
Saturday (5-day week)

I t ;  2 after 4 hours’ work (5-day 
week)

As for weekdays (5-day week)

As for weekdays

11 after 4 hours’ work; 2 after 4 
hours* overtime

As for weekdays (5-day week)

5 i“day week-—l^  after 3 i hours* 
work

5-day week—2

/ '
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O v E R T JM E  R a t e s  o f  P a y — contd.

Industry, Class of Worker 
and Locality

C lothing and F ootwear—conf.

Shirt, collar, tie, etc., making: 
Great Britain (g) •  • •  •  • •  •  •

Northern Ireland (g) #  •  •

Dressmaking and women’s light clothing 
England and Wales (g)—

Alteration hands......................... •  • •

Other workers •  • •

Scotland (g)— 
Retail branch ■ •  « •  •  • • « « •  • •

Wholesale manufacturing branch 
Northern Ireland (g) ..............

Rates of Pay for Overtime worked on;

Monday to Friday

l i ;  IJ after 2 hours ; 2 after 
4 hours (c) {h)

l i ;  H  after 6 hours; 2 after 8 
hours in week (c)

l i ;  H  after 2 hours; 2 after 4 
hours (c) ih)

l i ;  H  after 2 hours; 2 after 4 
hours (c) {h)

1 i ; 1 i  after 2 hours (c) (A)

1 i ; 1J after 2 hours (c) {h) 
l i ;  H  after 2 hours (c) (m)

Hat, cap and millinery: (g) 
England and Wales — 

Retail branch « •  • •  • •

Other branches .. •  • •

Scotland—
Retail branches • •  •

Wholesale and manufacturing branch ... 
Northern Ireland—

Ret'’.il branch (females) ..............

l i ;  H  after 2 hours (c) (Ji)

l i ;  l i  after 2 hours; 2 after 4 
hours (c) {h)

l i ;  IJ after 2 hours (c) {h)

l i ;  l i  after 2 hours (c) {h)

Other branches ... • « •

l i ;  l i  after 2 hours (w)

l i ;  l i  after 2 hours (c) ih)
Corset manufacture (Great Britain) (g) « # l i ;  l i  after 2 hours; 2 after 4 

hours (c) ih)
Glove manufacture (England and Wales) ... l i ;  l i  after 2 hours (c) (e)
Ostrich and fancy feather and artificial flower 

(Great Britain) (g) l i ;  l i  after 2 hours; 2 after 4 
hours (c) ih)

Footwear manufacture (United Kingdom 
excluding East Lancashire and the Fylde 
Coast)

I i  ij) (/)

Bricks, Pottery, Glass, Cement, Etc,

Refractory goods manufacture: 
England and Wales—

Kilnbumers and boilerfiremen 
Other workers

• •
•  • ■ • •  • •

l i ;  l i  after 2 hours 
l i ;  l i  after 2 hours

Scotland •  • •  •  • « • l i ;  l i  after 2 hours

Building brick and allied industries: 
England and Wales (national agreement) 

Kilnbumers and boilerfiremen... 
Other workers

• • •
« * • * •

1 i ; 1 i  after 2 hours in week (v) 
l i ;  l i  after 2 hours (e)

Midlands l i ;  l i  after 2 hours (e)

Scotland • • l i ;  l i  after 2 hours

Fletton brick manufacture (Bedford, 
Buckinghamshire and Peterborough):

Kilnbumers and boilerfiremen..............
Other workers *»•

l i ;  l i  after 2 hours
l i ;  l i  after 5hours in week(c)(e)

For explanatory notes see pages 292/294.
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Saturday or Weekly Short 
Day {see Note (3) page 277)

As for weekdays (5-day week)
As for weekdays

l i  after 4 hours’ work; 2 after 4 
hours’ overtime

As for weekdays (5-day week)

5\-day week—l i  after 4 hours’ 
work

5-day week—As for weekdays 
As for weekdays (5-day week) 
5^-day week—l i  after 4 hours’ 

work
5-day week—1 i

5\-day week—l i  after 4 hours* 
work

5-day week—li ;  l i  after 2 
hours; 2 after 4 hours 

As for weekdays (5-day week)

5\-day week—l i  after 4 hours’ 
work

5-day week—As for weekdays 
As for weekdays (5-day week)
5\-day week—l i  after 4 hours* 

work
5-day week—li  
l i  (5-day week)

As for weekdays (5-day week)

As for weekdays

As for weekdays (5-day week)

l i ;  l i  after 12 noon (5-day 
week)

l i  after 2 p.m.; 2 after 10 p.m. 
5\-day week—l i  after normal 

stopping time
5-day week—As for weekdays 
l i ;  l i  after 2 hours’ work or 

after 12 noon

l i  after 2 p.m.; 2 after 10 p.m. 
5\’day week—l i  after normal 

stopping time
5-day week— Âs for weekdays 
5^-day week—l i  after normal 

stopping time
5-day week— Âs for weekdays 
l i ;  l i  after 2 hours’ work or 

after 12 noon

As for weekdays
l i  from 6 a.m. to 12midnight

• t

A sioaeffarc

Other
• ••

Pottery
ufacturc (Great Bn

Glass
Britain)

,incr manufacture ̂ Greatl
•••

• •

Cement manufacture
Z o M  workers
Maintenance craftsmen

R a d y  mixed c o w e te  ifldustU  
Britain)

Cast stone and 
industry (England and Wales)

Pre-cast concrete products industry (

Slag industry (Great Britain)

Asbestos cement manufacture 
Britain!

Roo/ing felt manufacture (Great Bri

Timbb, Furniture, Ere.

Home grora timber trade (Entlai 
Walcsi;

SawmiO and forest worken and 1
Road vehicle drivers and mates

Sivnniiling:wnunmg:
Englind and Wales (National agree

Manchester and distn'et

Scodaod
^'nlieni I r e 'k d - "

. . .Laboimn

« • • • • •

« • • • .»« • >•* • • •

>»• > •« • • •

‘'̂ onbemIreland
••1

' •  1
• • •

les)
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Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked o n :

Monday to Friday

Bricks, Pottery, G lass, Cement. ETC,^ow/ef.

Salt glazed ware industry (Great Britain): 
Kilnbumers and boilerfiremen 
Other workers •  »  •

•  ■ • •  •  • •  •  •

1 i  J H  after 2 hours (e)
1 i ; 1J after 2 hours (c) (e)

General stoneware manufacture (Great 
Britain):

Kilnfiremen and other shift workers 
Other workers •  •  « •  •  •

H( e)
1 i ; 1 i  after 2 hours (e)

Pottery manufacture (Great Britain)

Glass processing (Great Britain) ■ • •  •  •

I i ; H  after 2 hours (c)

i i ;  H  after 2 hours; 2 after 
4 hours

Glass container manufacture (Great Britain)*
Day workers ..........................
Shift workers •  ■ •  « •

Cement manufacture (United 
Day or shift workers 
Maintenance craftsmen

Kingdom):
•  *

« • •  •

Ready mixed concrete industry (Great 
Britain)

Cast stone and cast concrete products 
industry (England and Wales)

l i ;  H  after 2 hours
l i ;  I j  after 2 hours in week

H : I |  after 2 hours 
H j I f  after 2 hours

i i i  l i  after 2 hours

U ; 1J after 2 hours (c) (e)

Pre-cast concrete products industry (Scotland)

Slag industry (Great Britain)

l i ;  U  after 2 hours; 2 after
12 midnight (e)

•  •  • •  » 1  ̂after 1 hour
Asbestos cement manufacture 

Britain) (Great

Roofing felt manufacture (Great Britain)

H ; after 2 hours (in week 
in some areas) (c)

1J I 11 after 2 hours
F urniture

^ ‘̂ ^^ggjown timber trade (England and

workers and hauliers 
Road vehicle drivers and m a te s ...............

Sawmilling:
England and Wales (National agreement)

j i ;  l i  after 2 hours (e) (j) 
1a» l i  after 8 hours in week

Manchester and district

U ; H  after 2 hours; 2 after 
4 hours (/)

• I •

Scotland
Northern Ireland 

Sawyers ... 
Labourers

l i ;  H  after 2 hours; 2 after 
4 hours (/)

•  • •  •  • •  •

•  »
•  •

•  « • •  •

H i e )

Furniture manufacture: 
Great Britain

•  » •  •  •

Northern Ireland •  4 ■ •

Veneer producing and plywood manu
facture (England and Wales)

H ; 2 after 4 hours
l i ;  IJ after 2 hours; 2 after 

4 hours

l i ;  after 2 hours; 2 after 
4 hours (c)

l i ;  l i  after 2 hours; 2 after 
4 hours

Exhibition industry (Great Britain) ...
•  •

Coopering (Great Britain and Belfast)

H  after 2 hours; 2 after 
4 hours

1J ; 2 after 2 hours

l i ;  2 after 4 hours

For explanatory notes see pages 292/294.

Saturday or Weekly Short 
Day (see Note (3) page 277)

U  after 2 p.m.; 2 after 10 p.m, 
5i-day week—l i  after norma 

stopping time
5-day week—As for weekday

As for weekdays 
5^-day week—H  

stopping time ” 
5-day week— 1 i

after normal

l i  after 6 a.m, (5-day week)

5i-day week— l^; 2 after 2 
hours

5-day week—l i ;  2 after 4 hours

As for weekdays 
As for weekdays

l i
l i  after 12 noon

As for weekdays after normal 
working hours; 2 after 6 p.m.

l i  after 12 noon (2 after 4 p.m. 
in the London area)

5hday week—l i  after 12.30 p.m. 
5-day week—l i

l i  after normal stopping time

5^-day week—As for weekdays 
5-day week—l i

As for weekdays

l i ;  2 after 4 p.m. 
As for weekdays

5^-day week—l i  after normal 
stopping time; 2 after 4 p.m. 

5-day week—l i ;  2 after 4 p.m. 
51-day week— \ \ \  2 after 4 p.m. 
5-day week— l i ;  l i  after 2 

hours; 2 from 4 p.m.
As for weekdays

As for weekdays (5-day week) 
As for weekdays (5-day week)

H-day week—As for weekdays 
5-rfay week— As for weekdays if  

^^/cast 4 hours* work avail
able, otherwise l i  

5hday week— n  after 1 p.m.;
2 after 5.30 p.m.

5-day week— As for weekdays

after normal 
finishmg time; 2 after 4 p.m.

5-day week— l i ;  2 after 4 p.m.

A s for weekdays (5-day week)

5h-day week—As for weekdays
 ̂i  ^ minimum of 4 hours; 2 after 4 hours

/

^  --------*' : •
y  , • 9  i  ♦

.  • r * :

» s •< ' »

* . , V, «a  • ^ ,  s  •• V

I y  $ * * %
• K  .

4

4

m  4 ♦ •

••*N- -:
.  »—

•  V / .  •



?T’<‘

• V

A

I '

1

• (
li.

•»
•*v.

• L •̂ s

rl4

J

U.--V t

'0 V

O vertim e  R ates o f  P ay— contd.

m S '

Industry, Class of Worker 
and Locality

Timber, Furniture, Etc.—contd.
Wood box, packing case and wooden con

tainer manufacture:
England, Wales and Northern Ireland— 

Day workers • • • • • •

Monday to Friday
Saturday or Weekly Short 
Day (see Note (3) page 277)

i

1 i  in week up to 12 midnight (e)

Night workers 
Scotland

» « •

Basket making industry (United Kingdom)

Paper, Printing and Publishing

Paper making, paper coating, paper board 
and building board making (United 
Kingdom)

Fibreboard packing case industry (United 
Kingdom):

Day and shift workers

Night workers 4  •  «

Paper box making: 
Great Britain (g) • • 4

Northern Ireland (g)

Wallpaper manufacture (England) ...

2 (on day rate) 
n  ie)

5^-day week— after normal 
stopping time; 2 after 4 hours’ 
overtime

5~day week— 1^; 2 after 4 hours 
As for weekdays 
As for weekdays

1
fljaBufactuf®'

r
U ; U  after 4 hours in week 

plus current cost-of-living 
bonus for each hour worked

As for weekdays (5-day week)
basjai

(Great Britain)
Toy nufacturc

/
li(c )  (w) As for weekdays ficiure

Plastics moultinging and fabnc^“«
(Great Britaic) • *
pay workers

1J ; H  after 2 hours (calculated 
on shift rate for shift work
ers when continuing normal 
shift work)

11 (on day rate)

Night "wkeis

As for weekdays
Pianoforte manufacturefGf®**Brit.

l i ;  after 2 hours (c) (e) (h)

IJ; 1 i  after 2 hours (c) (h)

5\~day week— 1|- after normal 
stopping time

5- day week—As for weekdays
6- day week— l i  after 8 hours; 

l i  after 10 hours (a:)
As for weekdays after 4 hours’ 

work

Pay workers- 
factory worken

Workers outside factory

IJ: 1J after 2 hours

Paper bag industry (Great Britain): 
Wages Regulation Order ...

National agreement

Manufactured stationery:
X ^on dox i ••• *«•
Provinces (England and Wales) ...

Newspaper printing:
London (Members o f the Newspaper 

Proprietors* Association Ltd.)
England and Wales (Members o f the 

Newspaper Society)

l i ;  2 after 12 noon (5-day 
week)

Nigbt worken

Mitch mifliificture (United Kingdoi

l i ;  l i  after 2 hours (c) (e) (H)

l i ;  l i  after 2 hours (e)

5\-day week— l i  after normal 
stopping time

5-day week— 1 i ; I i  after 2 hours; 
2 after 5 hours

l i

Buttoo fljinufacturc (Great Britaio)
Timeforken . . . . . . . . .
Pieceworkers (females) ...

As for general printing (London) (see below)
As for general printing (England and Wales) (see below)

CoNmuenoN

l i ;  l i  after 2 hours; 2 after 
5 hours

l i  (on night rate)

l i ;  l i  after 2 hours; 2 after 
5 hours

l i ;  2 after 12 hours (5-day 
week)

Weekly newspapers— l i  (with a 
minimum of 4 hours); 2 after 
4 hours

Morning newspapers—2 (on day 
rate); 2 (on night rate) after 
6 p.m.

Evening newspapers—As for 
weekdays.

Building iodustry;
Cngkod and W a l a ~  

Building trade w orken :
5j-diy  week w o rk e n ...

'•day week workers ...

R « d  haulage w orken:
5|-day week w o rk e n ...

week w orken  ...
Scotlaod

As for weekdays 
As for weekdays

'Bfiui”*"*®"® “ iiiiniction (

5\-day week— li ;  2 after 3 
hours

5-day week— l i ;  2 after 4 hours 
with minimum of 4 hours* 
work

2 (on dav rate)
5h-day week— \ \ \  2 after 3 

hours
5-day week— \h; 2 after 4 hours 

with minimum of 4 hours* 
work

BuDdinj nH n
CO^

" worken
^oliuo

5*dii

As for general printing (England and Wales) (see above)
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•tekdiyi

'CcLdays

far Ẑ r̂ i7' ? .T‘« 8 hotin-
^ttncr 10 bourse '
»ort

■ * iftcr 12 noon {S l̂jy 
t̂ci)

■ca\ rtftf*.—1̂ afifj jĵ nna!
Koppiag time 

fcff 1 1 laficr2houn: 
2 iliCf 5 hours

»dofil(r« below) 
and Wales) (r« below)

after 12 hours {5̂ 1bj

nfwnKipers-‘\\ * iu m o f4  hours); 2 after

'  2 (on
ctj- A s for

\S’alcs)

11

Industry, Class of Worker 
and Locality

O t h e r  M a n u f a c t u r in g  I n d u s t r ie s  

Rubber manufacture (Great Britain)

Brush and broom manufacture; 
Great Britain (g) • • •  « •

Northern Ireland (g) • « • •

Hair, bass and fibre (Great Britain) (g) 

Toy manufacture (Great Britain) (g)

• « •

Penmaking and stationers’ sundries manu
facture (Birmingham and district)

Plastics moulding and fabricating industry 
(Great Britain):
Day workers • • • • • •
Night workers t » • • • • • • •

Pianoforte manufacture (Great Britain) • • «

rgan building (United Kingdom) 
Day workers—

Factory workers...............

Workers outside factory

Night workers

• * «

« •  • • • •

• « • • • «
Match manufacture (United Kingdom)

Button manufacture (Great Britain) (;e)
Timeworkers ..........................
Pieceworkers (females) ...............

C o n s t r u c t io n

Building industry:
England and Wales— 

Building trade workers: 
5i-day week workers .

5-day week workers .

Road haulage workers: 
5J-day week workers .

5-day week workers . 

Scotland

• ♦  •

• • •

•  « •

• • •

•  •  •

• • • •  •  • •  •  •

Civil engineering construction 
Britain)

Rates of Pay for Overtime worked o n :

1 H  after 2 hours (c)

l i ;  H  after 2 hours (c) (h)

I J : 1J after 3 hours in week (c) 

l i ;  IJ after 3 hours in week (c) 

U : IJ after 2 hours (c) (A)

l i ,  after 2 hours (m)

H  (on day rate)

U ; U  after 2 hours; 2 after 
4 hours

U ; IJ after 2 hours; 2 after 
12 midnight

U  after 2 hours; H  after 4 
hours; 2 after 12 midnight

2 (on day rate)

11; H  after 2 hours (e)

11 in week 
Additional id. 

week)
an hour (in

11; I I  after 2 hours; 2 after 
4 hours

I I ;  I I  after 1 hour; 2 after 3 
hours

11: H  after 2 hours; 2 after 
4 hours

11; H  after 1 hour; 2 after 
3 hours

I | ;  2 after 10.30 p.m. (i)

(Great 11; 2 after 4 hours

Building and civil engineering construction 
(Northern Ireland);

Day workers • • • • • A

• • «

Night workerŝ •••
Demolition contracting (Great Britain) 

5J-day week workers

5-day week workers

Constructional engineering- 
work erection:

Day workers

• • •

11; U  after 2 hours; 2 after 
4 hours

H  (on day rate)

11; 11 after 2 hours; 2 after 
4 hours

11; 11 after 1 hour; 2 after 
3 hours

o u ts id e  S tee l-

Night workers
• • •

• • «

• • •

• • •
11; 11 after 2 hours 

11 (on day rate)

For explanatory notes see pages 292/294.

287

Saturday or Weekly Short 
Day (see Note (3) page 277)

As for weekdays

5^-day week—2 after 4 hours’ 
work

5-day week—11; 11 after 2 
hours; 2 after 4 hours

2 after 12 noon

2 after 12 noon

5^’day week—11 after 2 hours* 
work

5-day week—II

II ;  I I  after 12 noon (5-day 
week)

5\-day week—A% for weekdays 
5-day week—11 
As for weekdays

5^-day week—As for weekdays 
5-day week—As for weekdays if  

at least 4 hours* work Is 
available, otherwise 11

after 35^-day week- 
hours

5-day week—\ ; 11 after 2 hours; 
2 after 5 hours with a min
imum of 4 hours* work 

As for weekdays

As for weekdays

II  after 5 hours* work 
As for weekdays

11; 2 after 4 p.m. (after 4 hours 
for regular night work)

I I ;  2 after 4 p.m.

11 after 4 hours* work or 2 p.m .;
2 after 4 p.m.

11; 2 after 4 p.m.

51-day week— \^ \  2 after 4p.m . 
5-day iveek—11 after 8 a.m .; 2 

after 12 noon

51-day week— \ \  \ 2 after 4 p.m. 
5-day week— 2 after 12 noon 

or after 4 hours* work

As for weekdays

I after 4 p.m. 

11; 2 after 4 p.m.

5^-day week—As for weekdays 
5-day weck— \ \ ( ^ \ \  hours)
As for weekdays

, ; • %
\
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O vertime R ates o f  'PAY— contd,

Industry, Class of Worker 
and Locality

C o n s t r u c t io n —contd.
Heatiag, ventilating and domestic engineer

ing — installation and maintenance 
(Great Britain)

Electrical contracting industry;
England, Wales and Northern Ireland- 

Day workers .........................

Rates of Pay for Overtime worked on:

Monday to Friday

l i ;  H  after 2 hours; 2 after 
4 hours (on night rate for 
night workers)

Saturday or Weekly Short 
Day {see Note (3) page 277)

• • «

Night workers 
Scotland

•  «

• • •  • • 4  • « •  •

H ; H  after 2 hours; 1 f after 4 
hours; 2 after 6 hours

If (on day rate)
If (on night rate for night 

workers)

I f ;  2 after 5 hours’ work 
(5-day week)

5\'day week—If after normal 
stopping time; If  after 2 
hours’ overtime

5’day week—If; I f  after 2 
hours

As for weekdays
As for weekdays

Mastic asphalt laying (Great Britain)

G a s .  E l e c t r ic it y  a n d  W a ter

Gas supply (Great Britain):
All day workers and maintenance workers 

on night work 
Shift workers

If; If after 2 hours; 2 after 
4 hours

• • « « ■

Electricity supply (Great Britain): 
Day workers 
Night workers 
Shift workers

• • • • 4  4

• « «

Water supply (England and Wales)...

T r a n s p o r t  \ n d  C o m m u n ic a t io n

Railway service:
British Railways (Great Britain)

London Transport Board 
Trainmen:

Rostered overtime 
Unrostered overtime ... 
Station staff

• • • « •

•  4

Road passenger transport: 
London Transport Board

Municipal undertakings (Great Britain 
and Belfast)

Drivers and conductors and semi
skilled and unskilled men in depots 
and garages

E^raftsmen... ... ... ... ...
Company-owned omnibus undertakings 

(Gireat Britain)—
Drivers and conductors on stage and 

express services and day and night 
staff in garages and running sheds

Craftsmen in central workshops

Hie)

I f ;  2 after 4 p.m.

As for weekdays

1 f (e) (z) As for weekdays

If; 2 after 12 midnight 
If  (on day rate)
I f ; 2 after 4 hours (on shift rate) 

(z)
I f ; 2 after 6 hours; 2 after 12 

midnight (for day workers 
only)

If; If between 10 p.m. and 6 
a.m.

If; If after 2 hours in week 
if unscheduled

I f ; If after 2 hours in week

4  4 *

Road haulage contracting:
Wages Regulation Order—

Great Britain:
Regular workers 
Other workers 

Northern Ireland...
British Road Services (Great Britain)— 

Operating and ancillary grades 
Engineering maintenance and repair 

grades
Bankstaffs (Great Britain)

Merchant Navy (deck and engine-room):
] B O y S  • • •  4 4 4  « • «  « « 4

Ordinary seamen and deck hands un
certificated under 20 years 

Other ratings 
Higher ratings (bb)

• • •

•  •

If

If ; If  after 2 hours in week

1 f ; 1 i  after 2 hours in week (e)

If; If  after 6 hours in week (aa) 
If  (aa)
If; If  after 2 hours
I f ; If  after 3 hours in week 
If ; I f  after 2 hours (If  for ail 

hours for night workers)

If  (5-day week)
As for weekdays (5-day week) 
As for weekdays

I f ; 2 after 14 hours’ continuous 
overtime or after 12 midnight

If; If  between 2 p.m. and 
10 p.m.

As for weekdays 
As for weekdays 
As for weekdays

As for weekdays

As for weekdays

If with minimum of 4 hours

As for weekdays

As for weekdays

As for weekdays

sl-day week—As for weekdays 
5-day week—If with minimum

of 4 hours’ work 
As in Wages Regulation Order (see above)

2s. 6d. an hour 
3s. 7d. an hour

4s. lOd. an hour 
5s. Id. an hour

except in 
emergencies 
affecting the 
safety of the 
vessel, 
passengers, 
crew or 
cargo

As for weekdays

r

For explanatory notes see pages 292/294.
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Cold stoiOf
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H,d. and skin ®ark«ts trade 
Wales)

^ a S n d  Wales... 
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Wholesale ne«papcr distributi'
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Pctroleuni distribution (Umtal 
O ^ iis ts  iD receipt of c 

overtinje allowance (dai 
Waichmco and Michiucfl opt
Air&ld operatives............
Oibcrs ......................

Retail food trades;
England and Wales ( ; )  . . .

Scotland (g) «•

Retail meat including po rk  trade 
England and W ales. . . . . . . . . .

Scotland * • 4 « 4  « • 4  •
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* •
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O vertim e R ates o f  P ay— contd.

Industry, Class of Worker 
and Locality

Transport and Communication—contd.

Dock labour (Great Britain)

Civil air transport (United Kingdom)

Post Office (United Kingdom): 
Engineering grades..........................

•  « •

» •  •

Postmen • • •  • • • • • • •

Postmen (higher grade), telegraphists, tele
phonists

Postal and telegraph officers, overseas 
telegraph operators

Cold storage (Great Britain)

DiSTRiBunvB Trades
Wholesale grocery and provision trade: 

England and Wales..........................

•  •  •

Scotland
Northern Ireland

•  •

•  •

Hide and skin markets trade (England and 
Wales)

Slaughtering;
England and Wales... 
Scotland ..............

•  •

•  •  • • • «

Wholesale newspaper distribution: 
London ... ... ,,,
Provinces in England and Wales ...

Petroleum distribution (United Kingdom): 
Operatives in receipt of consolidated 

overtime allowance (dd)
Watchmen and w'atchmen/operators
Airfield operatives......................................
Others ... ... ... ...

Retail food trades:
England and Wales (g) ............................

Scotland (g) •  •  •

Retail meat including pork trade: 
England and Wales...............

Scotland ...............
•  • •  »

•  •  • • » *

Milk distribution:
England and Wales (g) 

7-day workers

6-day workers ... •  •  «

Scotland (g) «  • • • f

Retail bread and flour confectionery trade: 
England and Wales (g)—

Roundsworkers......................................

Transport workers #  «

Other workers ......................................
Scotland (g)—

Transport workers and van salesmen ... 
Other workers .......................... • • •

Rates o f Pay for Overtime worked o n :

(1^ if mealtimes paid for)

U  (e)(cc)

l i ;  U  after 6 hours; 2 after 
12 hours in week 

l i ;  H  after 9 hours; 2 after
15 hours in week

1J; H  after 10 hours; 2 after 16 
hours in week

IJ; U  after 10 hours; 2 after
16 hours in week

11; after 2 hours

11; 11 after 5 hours in week

11; H  after 4 hours in week 
11; i j  after 2 hours

11; 11 after 2 hours; 2 after 
5 hours

11; 11 after I hour

11; 11 after 2 hours in week 
11; I I  after 2 hours in week 
11; 11 after 2 hours in week

11 in week 

11 in week { ff)

11 in week ( # )  

11 in w eek(#)

11 after 61 hours’ work; 11 
after 1 hours’ overtime (gg) 

11; 11 after 6 hours in week 
with 11 after 81 hours* work 
on any one day (gg)

11; 11 after 4 hours in week;
2 between 12 midnight and 
6 a.m.

11; I I  after 6 hours in week 
(gg)

11 after 8 hours’ work (10 on 
one day); 11 after 4 hours’ 
overtime or U : I I  after 4 
hours in week, if greater (gg) 

11; 11 after 4 hours (gg) {hh)

11; 11 after 6 hours in week 
11 in week (J f)

For explanatory notes see pages 292/294.

Saturday or Weekly Short 
Day (see Note (3) page 277)

As for weekdays; 2 after 5 p.m 

As for weekdays (5-day week)

As for weekdays 

As for weekdays 

As for weekdays 

As for weekdays

11; 2 after 6 p.m.

5^‘day week— 11 after normal 
stopping time with a mini
mum payment of 4 hours 
after 2 p.m.

5-day week—11 with a minimum 
payment of 4 hours 

11 after normal stopping time 
2 after 12 noon

I I  after 12 noon

As for weekdays 
As for weekdays

As for weekdays 
11 after 12 nocn

As for weekdays;
12.30 p.m.

As for weekdays 
As for weekdays 
As for weekdays;

12.30 p.m.

after

after

afterWeekly short day-
1.30 p.m. {ee)

Weekly short day— Âs for week
days (ee)

Weekly short day — 11 after
1.30 p.m. (ee)

Weekly short day—As for week
days

As for weekdays with 11 for all 
hours worked after 3 p.m.

As for weekdays

As for weekdays 

As for weekdays

Weekly short day 
1.30 p.m. (ee)

11 after

As for weekdays 
Weekly short day—As for week

days (ii)
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O v e r t im e  R a t e s  o f  P ay— co n td .

Rates o f Pay for Overtime worked on:
Industry, Class o f W orker 

and Locality
M onday to  Friday

D istributive T rades—contd.

Retail Co-operative Societies (Great Britain): 
General distributive workers ................ I H # )

Milk workers • • •

Transport workers

in week or after 8 hours* 
work on any one day (jj) 

H  in week or after specified 
number of hours* work on 
any one day

Retail newsagency, tobacco and confec
tionery trades:

England and Wales (other than street 
newsvendors) (g)

Scotland (g)

l i :  H  after 4 hours in week

* •« 1; IJ  after 4 hours in week

Retail drapery, outfitting and 
trades (Great Britain) (g)

footwear in week

Retail bespoke tailoring: 
England and Wales (g) • » • • •• l i ;  after 2 hours; 2 after 4 

hours (c) (/i)

Scotland (g)— 
Timeworkers 
Pieceworkers

•

• • •

Northern Ireland (g) • « • « • • « • e

l i ;  IJ afcer 2 hours (m) 
l i ;  H  after 2 hours in week 

(c) (kk)
U  ic) (//)

Retail furnishing and allied trades (Great 
Britain) (g)

H  in week

Retail bookselling and stationery trades 
(Great Britain) (g)

in week

Retail pharmacy (England and Wales) * e • l i ;  H  after 4 hours in week

■ • •
Coal and coke distribution: 

London 
Northern, Yorkshire, North 

Eastern, South Western 
Lancashire and Cheshire

Saturday or Weekly Short 
Day (see Note (3) page 277)

Weekly short 
1 p.m.

H  after 3 p.m.

H  after

Weekly short day (5l~day week) 
— after 4 hours* work (5 in 
case o f bakery roundsmen) 

5-day week—1J

Weekly short day- 
p.m. (ee)

H  after 1.30

Weekly short day 
days (ee)

As for week-

Weekly short day— after 1.30 
p.m . (ee)

5\-day week—2 after 4 hours* 
work

5‘day week—As for weekdays

Weekly short day— 1^ after 4 
hours’ work

J
As for weekdays after 4 hours’ 

work

Weekly short day— H  after 1.30 
p.m. (ee)

Weekly short day— IJ after 1.30 
p.m. (ee)

Weekly short day— H  after 1.30 
P

• • • N ot applicable, all payments on tonnage rates
Midlands, l i ;  H  after 6 hours in week

IJ ; 1§ after 6 hours in  week

Midlands • • • l i ;  H  after 6 hours in week

South Eastern 
Southern 
South Wales...

» • •

* • • « » • • • •
• • •

l i ;  1 | after 6 hours in week 
l i ;  l |  after 6 hours in week 
l i ;  H  after 4 hours in week 

with 1 ̂  for all hours worked 
in excess o f on any one 
day

General waste materials reclamation : 
Great Britain (g) • • • « • • • • 1 i ; H  after 2 hours (c) (h)

N orthern Ireland (g) • • • l i ;  H  after 2 hours (c) (u)

Cotton waste reclamation (Great Britain)
( 8)

l i ;  H  after 2 hours in week (c)

Iron, steel and non-ferrous scrap industry 
(Great Britain)

IJ ; 1 | after 2 hours; 2 after 
12 midnight (c)

Professional and SaENTiFic Services

Health services (Great Britain) • • •

M iscellaneous Services

Cinema theatres (Great Britain) • » •

As for weekdays up to 2 p.m .;
thereafter 1^

5^-day week— IJ.
5-day week— IJ with minimum 

of 4 hours’ work 
U ; l i  after 4 hours 
As for weekdays 
As for weekdays

As for weekdays after 3 | hours’ 
work

As for weekdays after 4 hours* 
work

As for weekdays

5^-day week—As for weekdays 
5-day week— IJ

1 J ; H  after 3 hours in week (e)

IJ ;  2 between half an  hour 
after termination o f evening 
performance and 8 a.m.

As for weekdays; IJ  after 12 
noon

As for weekdays

For explanatory notes see pages 292/294
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Other tt'orlcers
tidcDlial ^  

(Great Britain) (g)Lictmed ^  noDon-rc*!'

Lauuderinj; , 
Great Britain U ) - «• *

NortluB Irelani) («' -

Moior «liicle reiail and r tp a
(United Kingdom):

Day workers 
Night workers

Boot and shoe repairing and bes 
wear manufacture (Great Britan

Bool and shoe repairing (Nordieni I
Timeworkers . . . . . . . . . .
PieaworkcR ..........

Hairdressing (Great Britain) (g)

Buiuc ADHMyrRATWN AND DeFIN

(jfliiri KEngdom Atomic Eaenry
J ppY ^
Day worken 
N i^ t »orken 
Shif: workers

• >
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Dockyard rates »

• • •
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O v e r t im e  R a t e s  o f  P a y —

Industry* Class o f  W orker 
and  Locality

R ates o f  Pay for O vertim e w orked on :

M onday to  Friday

M iscellaneous Services— contd.

Unlicensed places o f  refreshm ent (G reat 
Britain) (g)

Industrial and staff canteens (G reat Britain)

O ther than  shift workers o r split duty 
workers

Split duty workers 
Shift workers— 

6-shifts 
5J-shifts 
5-shihs

« • • * • • • • ■

l i ;  I J  aftei 6 hours in  week 
with l i  after 9 hours’ work 
on any one day

Saturday o r  W eekly Short 
D ay (^see N ote (3) page 277)

As for weekdays r. .47̂

1J ; 1 i  after 2 hours (ft)

• • •
• « • • • •

• • • • • * • • •

l i :  H  ^ftef ^  hours in  week

l i ;  l i  after 2 hours (ft)

W eekly short day {$\~day w eek)- 
A s fo r weekdays a fte r 4 
hours* work

5‘day week— As fo r weekdays 
As fo r weekdays

As for weekdays
As for o th e r w orkers {see above)

l i :  l i  a fter 2 hours (ft)

School meals service, etc. and civic restaurants 
(England and  Wales)

l i ;  l i  a fter 2 hours (e)

Licensed residential establishm ents and 
licensed restaurants (G reat Britain) (g): 

Fortnightly workers « • • • • •

O ther workers » ■ • • • •

Any week— l i  after 56 hours* 
work

Second v\eek— H  after 96 
hours* work in fortn igh t; 
l i  after further 12 hours 

l i ;  l i  after 6 hours in  week

Don-residential 
(G reat Britain) fg)

establishm ents l i ;  l i  after 1 hour

-As fo r weekdays

Laundering;
G reat Britain (g) • » • l i  after 10 hours* work {c){m m )

N orthern Ireland (g) l i :  l i  after 2 hours (c) {nn)

W eekly short day— A s for week 
days

M otor vehicle re tail and  
(U nited K ingdom ): 

D ay workers 
N ight workers

repairing trade 
V

• •
• •

l i :  l i  a fter 2 hours
l i

W eekly short day— l i  a fte r 7 
hours* work

5\~day week— l i  after 5 hours* 
work

S-day week— l i

A s fo r weekdays 
A s fo r  weekdays

Boot and shoe repairing and bespoke foot
wear m anufacture (G reat Britain) (g)

l i ;  l i  after 2 hours (c) (oo)

Boot and shoe repairing (N orthern  Ireland) (g ) : 
Timeworkers 
Pieceworkers

• • ♦
* ■ • • «

l i ;  l i  after 2 hours (oo)
As fo r tim ew orkers with add i

tional 6d. and  Is. an  h o u r in  
place o f  quarter and  half-tim e

Hairdressing (G reat Britain) (g) l i :  l i  after 4 hours in week

W eekly short day— l i  a fte r  5 
hours’ w ork; l i  after 2 hours* 
overtim e

As fo r weekdays after 4 hours* 
work

Public Administration and D efence

United Kingdom A tom ic Energy A uthority 
ipp)'

Day workers ..........................................
N ight workers ..........................................
Shift workers ..........................................

l i ;  l i  after 2 hours 
l i  (on day rate) 
l i ;  l i  after 2 hours (on  shift 

rate)

W eekly short day- 
p.m . {ee)

l i  after 1.30

Government Industrial Establishm ents: 
W orkers paid—

Miscellaneous rates 
Engineering and  explosives rates:

Day workers ................
N ight workers 

D ockyard r a t e s ................

• • l i ;  l i  after 2 hours (c)

l i  (5-day week)
As for weekdays (5-day week) 
l i  (on shift ra te) (5-day week)

■ • « l i ;  l i  after 2 hours (c) 
I i  (on day rate) (c)
l i  (c)

Prison services (England and  W ales and 
Scotland) (except chief officers, foremen 
o f works and borstal m atrons)

l i  ( l i  if  unscheduled and  called 
in)

• • •
Fire service (Great Britain) (rr) 

Firemen and leading firemen
Sub-officers........................................
Firewomen and leading tirewomen 
Senior leading firewomen

• • •

• • •
• «

7s. 3d. an  hour 
8s. 6d. an  hour 
6s. an  hour 
7s. 3d. an  hour

As for weekdays; l i  after 2 p.m

l i  (5-day week)
As for weekdays (5-day week) 
As fo r weekdays

As for weekdays

As for weekdays

F or explanatory notes see pages 292/294.
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Industry, Class of W orker 
and Locality

Rates of Pay for Ov*jrtime worked on:—

M onday to Friday
Saturday or Weekly Short 

Day Note (3) page 277)

P ublic Administration and Defence—contd.

Local Authorities’ services:
England and Wales—

Manual workers:
Dav workers ... ... •••

1

1J; 1J after 2 hours(e) IF
Shift w o rk e r s ......................................... l | ;  U  after 2 hours in week As for weekdays; I j  after 12 

noon
Building and civil engineering w orkers... IJ ;  IF after 2 hours in week IF
Engineering craftsmen;

Dav workers ... ••• IF; IJ  after 2 hours in week U
j  T  .  m m  A  ^  A  ^ m  m  m m  m  m  m

Night workers ... u As for weekdays
Scotland—

Day workers and alternating shift U ;  2 from 12 midnight to  start As for weekdays; IF after 12•/
workers ing time next morning noon

Glamorganshire and Monmouthshire 1 i : H  after 3 hours IF

River authorities (England and Wales) l i ;  1 | after 2 hours in week (e) IF

County Council roadmen (England and 
Wales):

N orthern, West Midlands, Mid-Eastern, 
Eastern, South Eastern, N orth Wales, 
N orth  M idlands, Southern, South 
Western

Smith Midlands ... ••• •••
IF; IF after 2 hours
IF; IF after 3 hours in week

IF
As for weekdays

Western IF; IF after 2 hours As for weekdays

E x p l a n a t o r y  N otes

The conditions are as specified in Orders made under the Agricultural Wages Acts.
In weeks containing public or other holidays overtime employment is assessable on a 
weekly basis. Special provisions apply where the worker has agreed with his employer 
to work a 5-day week or to work for hours or less on the weekly short day. For 
female workers in Cambridgeshire and Yorkshire the hours are 8 and 4 respectively,
instead of 8 or 8  ̂ and
Pieceworkers are paid the stated fractions o f their appropriate time rates or piece 
work basis time rates, as the case may be, in addition to piecework earnings.
Calculated on piecework earnings for pieceworkers.
Where a worker absents himself from work, tor reasons other than sicKness or acciaeni 
or any other valid or reasonable cause acceptable to the employer, overtime rates are 
not payable until the full recognised working day or week, as the case may be, has been
worked.
These rates apply to all hours worked in excess of 10 on any one day. For delive^ 
workers who are employed in the bakery for less than 22 hours each week the rate 
is time-and-a-quarter for all other hours worked in excess of 50, and m the case o f 
other workers the rate is time-and-a-quarter for the first 4 hours in excess of 42 m d  
thereafter time-and-a-half. For other workers the rate of time-and-a-quarter is paid for
a maximum of 4 hours in the week.
The conditions are as specified in Wages Regulation Orders made under the Wages 
Councils Acts.

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all other hours worked m excess of the
normal weekly hours.
Time lost by workers at their own desire must be made up before claiming for overtime 
on weekdays, except for reasons which are acceptable by the employer.
Calculated on'piecework rates for pieceworkers.
The rates relate to all hours worked in excess of a specified number on any one day. 
otherwise for the first 2 hours worked in excess of the normal weekly hours (42), 
th i raTe is for the next 2 hours time-and-a-half and thereafter
double time. - f
Where a worker absents himself from work for reasons other than an mterruption tor

been worked.
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O v e r t i m e  R a t e s  o f  P a y —contd.

Explanatory Notes—contd.

(dd)

Pieceworkers are paid the stated fraction of the time rate in addition to piecework 
earnings (and piecework hourly supplement if any).

Tliis entry relates only to firms which are members of the United Kingdom Joint Board 
of Employers for the Vehicle Building Industry. For firms .vhich are members o f the 
Engineering Employers’ Federation, the entry under “ Engineering ” applies.

Overtime rates are not payable until the full recognised working week has been worked.

The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 2 hours worked in excess of the normal weekly hours, the rate 
is time-and-a-third and thereafter time-and-a-half.

For a shift worker continuing at work in the absence of his relief, the first 2 hours* 
work are paid for at plain time rates.

Pieceworkers are paid the stated fraction of the current minimum average rate for 
pieceworkers (10 per cent, above time rate) in addition to piecework earnings.

Calculated on the hourly gross rate for timeworkers and the average hourly gross 
earnings over immediately preceding 12 weeks’ reassessment period for pieceworkers.

In accordance with a sliding scale agreement based on the official inde> 
these rates were subject at 1st April 1964 to an additional 22 per cent.

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all hours worked in excess of the normal 
weekly hours (42) or, for workers who are normally required to attend on alternate 
Saturdays only, 44 or 45, as the case may be, in the week in which Saturday attendance 
is normally required.

For a shift worker continuing at work in the absence of his relief, overtime rates are 
not payable until 4 hours in excess of the normal week have been worked.

For a shift worker continuing at work in the absence of his relief, plain time rate is paid 
up to a limit of 1 hour, thereafter the full appropriate overtime rates apply.

The provision applies where the worker is normally employed for more than 42 hours 
weekly and not more than 6 days in the week in an establishment where the making 
and filling of waxed (or otherwise proofed) milk cartons are performed as a continuous 
process on 7 days in the week.

Plus 6d. an hour for each consecutive hour worked after the first 3 hours’ overtime 
in any day, and where the overtime worked is 5 hours continuous the succeeding days’ 
work is paid for at 3d. an hour extra.

For a shift worker who is detained for a period not exceeding 2 hours due to the 
unauthorised absence of his relief, this period does not count as overtime.

Plus lid . for each hour or part of an hour worked between 7 p.m. and 6 a.m., except 
where a spell of duty commences before 7 n.m. and finishes not later than q n m*’

Carpenters, assistant carpenters, boatswains (boatswain’s mates on vessels exceeding
12,000 tons gross), donkeymen, engineer assistants, engine-room storekeepers and 
pumpmen.

Double time after 12 midnight for workers who have completed a full turn of duty and 
are required to work beyond that time.

Drivers, vehicle mates and the following categories, if ” traveiimg ”, pump and tank/
construction fitters, their mates and pump painters are paid a consolidated overtime
allowance, whether overtime is worked or not. This allowance is deducted from total 
overtime earnings, Monday to 12.30 p.m. Saturday.
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O v e r t i m e  R a t e s  o f  Fa y— contd.

Explanatory Notes—contd.

On the weekly short day in any week during which, under the Shops Act, the employer 
is relieved of his obligation to allow the worker a weekly half holiday, the rate for all ti me 
worked after 1.30 p.m. is double time.

(ff) Time worked up to a specified extent each day for the purpose of cleaning up and clearing
the shop of customers is not subject to overtime payment.

(gg) Plus 8d. for each hour or part of an hour worked between 9 p.m. and 5 a.m.

{mm)

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 4 hours worked in excess of the normal weekly hours (44), the 
rate is time-and-a-quarter and thereafter time-and-a-half.

On the weekly short day in any week during which, under the Shops Act, the employer is 
relieved of his obligation to allow the worker a weekly half holiday, the rate for all time 
worked after 1 p.m. is double time.

(y;) Plus 6d. an hour for each hour or part of an hour worked between 9 p.m. and 5 a.m.,
with a minimum payment of 2s. Od.

For workers who normally attend on alternate Saturdays the rates apply to all hours 
worked in excess of 44 instead of 42 in the week in which Saturday attendance is re
quired. In the week in which Saturday attendance is not required, the rates are time- 
and-a-quarter for the first 3 hours in excess of 40 and thereafter time-and-a-half.

These hours relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-half for all hours worked in excess of the normal 
weekly hours (42) or, for workers who are normally required to attend on alternate 
Saturdays, 44 in the week in which Saturday attendance is normally required.

Otherwise for the first 5 hours in excess of the normal weekly hours (43), the rate is 
time-and-a-quarter and thereafter time-and-a-half.

The rates relate to all hours worked in excess of a specified number or after 6.0 p.m. 
on any one day. Otherwise for the first 2 hours worked in excess of the normal weekly 
hours (43), the rate is time-and-a-quarter and thereafter time-and-a-half.

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 3 hours worked in excess of the normal weekly hours, 
the rate is time-and-a-quarter and thereafter time-and-a-half.

ipp) Special conditions apply to fire brigademen.

Attendance on non-working days attracts a minimum of 2 ihours at the appropriate 
overtime rate, and in the case of Engineering Rated Establishments, where prior 
warning of the requirement has not been given, a minimum of 3 hours at the app
ropriate rate is paid.

A member of a fire brigade engaged in oj^rational duties who has performed over
time duty is only entitled to overtime pay if he has not been granted an equal period 
of time oft before the end of the following month.
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APPENDIX
HOLIDAYS WITH PAY

Number of paid holidays granted and length of qualifying service as provided under the terms
of collective agreements or statutory orders.

N ote Unless otherwise stated, 6 public holidays with pay, or days in lieu thereof are granted in
addition to the annual holidays shown below.

Industry, Class of Worker and Locality

A griculture, Forestry, F ishing

Agriculture (b):
England and Wales

6- day workers
7- day workers

•  ■

Holidays paid for 
per annum

(P.H. =  Public Holidays)

■ •  •Scotland 
Northern Ireland

■ •

•  •

Forestry Commission (Great Britain)

Mining and Quarrying 

Coal mining (Great Britain) •  «  • •  »

• « « •

Freestone quarrying:
Yorkshire
Newcastle, Northumberland and Durham 

Granite industry (Cornwall and Devon) ...

Limestone quarrying: 
West Cumberland 
Portland

•  » •

•  •  •

•  « »

« « •

•  « •

12 days
14 days (including two 

Sundays) (c)
11 days (d)
7 days

2 weeks (or twice the 
normal weekly hours) 
and 8^ P.H.

2 weeks

2 weeks 
2 weeks

2 weeks

Roadstone quarrying (Great Britain) •  « •  •

Chalk quarrying (England) ... •  • •  •

Ball clay industry (North and South Devon and Dorset) ... 

China clay industry (Cornwall and Devon) ..............

Silica and moulding sands quarrying (Great Britain) 

Sand and gravel industry (Great B rita in ) ..............

Ironstone and iron-ore mining (Cumberland) « •  •

Food, D rink and Tobacco 

Flour milling (Great Britain)..

2 weeks 
2 weeks

2 weeks 1 day with a 
further day in 1965 
and 1966, 2 in 1967, 
3 in 1968 and 1969 
and 4 in 1970

2 weeks

2 weeks

12 days(A)
15 days (1966) (h)

2 weeks 

12 days 

2 weeks

•  •  •

Com trade (Great Britain) .. 
Baking:

England and Wales— 
Wages Regulation Order

•  •  • t  •  •

» •

National agreement for multiple bakers

National agreement for master bakers

Co-operative Societies ...

•  •  •

•  •  *

•  •  •

•  •  •

•  ■ •  •  •

Scotland ■ •

Northern Ireland (Wages Regulation Order) •  •  •

2 weeks
3 weeks

2 weeks

12 days (or twice the 
normal working week) 

12 days 
15 days 
18 days
12 days (or twice the 

normal working week) 
12 days (or 2 weeks) 
15 days (or 2 weeks 

3 days)
18 days (or 3 weeks) 
12 days (or twice the 

normal working week) 
15 days (or 2 weeks 3 

days)
18 days (or 3 weeks)
12 days (or twice the 

normal working week)

For explanatory notes see pages 305/307

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months 
12 months

52 weeks 
52 weeks

12 months

12 months

ie)
12 months

50 weeks
( g )

12 months

12 months 

12 months 

12 months
10 years’ continuous 
company service

12 months

12 months

50 weeks

12 months
25 years (20 for women) 

12 months

48 weeks
48 weeks 
10 years 
25 years 
48 weeks

48 weeks 
10 years
25 years 
48 weeks

10 years

25 years 
48 weeks
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H o l id a y s  w it h  P a y— contd.

Industry, Class o f Worker and Locality
Holidays paid for 

per annum
(P.H. =  Public Holidays)

F ood, D rink and Tobacco—contd.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

^ s
.V

Biscuit manufacture (G reat Britain): 
5^-day establishments 
5-day establishments

» • • • • • • • » • • «
• * • • • • • •«

12 days 
10 days 
15 or 13 days

18 or 15 days

Bacon curing (G reat Britain) 12 days

Beet sugar manufacture (G reat Britain) t • ■ » • » 2 weeks 
2 weeks 3 days
2 weeks 4 days
3 weeks

Cocoa, chocolate and sugar confectionery manufacture 
(G reat Britain)

2 weeks 
2 weeks 3 days

3 weeks

Sugar confectionery and food preserving (Northern 
Ireland) {b)

12 days (or twice the 
normal working week)

Food manufacturing industry (G reat Britain) 2 weeks 
2 weeks 3 days

3 weeks

Brewing:
London • • t • 2 weeks

3 weeks

K ent (certain brewery companies)... • # • • « « ■ 2 weeks 
2 weeks 3 days

Yorkshire and N orth Midlands ... • »•

South Lancashire and East Cheshire ■ * • • •

Birmingham and Wolverhampton, Burton-on-Trent ...

East Midlands, Hampshire and Isle of Wight

3 weeks 
2 weeks
2 weeks
3 weeks 
2 weeks
2 weeks
3 weeks 
2 weeks 
2 weeks 
2 weeks 
2 weeks
2 weeks
3 weeks
2 weeks

and P.H.
3 days and P.H 
and P.H.
0)
3 days 0 )
0 )
O)
1 day 0 )
2 days 0 )
3 days O')
4 days 0 )
0 )

Sussex • • • •

South Wales and Monmouthshire 
Scotland

• •
• • > • • •

Grain distilling (The Distillers Co. Ltd.) (Scotland)

Pot still malt distilling (Scotland) ... • • • »• • •

Aerated waters manufacture (England and Wales, Scotland 
and N orthern Ireland) {b)

Tobacco manufacture (United Kingdom) ... • • •

C hemicals and Allied Industries

Coke ovens and by-product works associated with coal 
mining (Great Britain)

Heavy chemicals manufacture (Great Britain): 
Agreement o f Joint Industrial Council ...

Imperial Chemical Industries Limited ... • • • • •

48 weeks 
50 weeks
10 years’ continuous 

service
20 years’ continuous 

service

12 months

1 year 
5 years 
10 years 
15 years

48 w eeks(0 
10 years’ continuous 

service
15 years’ continuous 

service

t

48 weeks

48 weeks
10 years’ continuous 

service
15 years’ continuous 

service

f

12 months
13 years (Oct. 1964)
8 years (Oct. 1965)
3 years (Oct. 1966)
12 months
15 years 
18 years
12 months 
10 years 
15 years
1 day for every 4 weeks 
10 years
13 years 
12 months
2 years
4 years 
6 years 
8 years 
10 years

2 weeks 3 days 10 years i
3 weeks 15 years J
2 weeks and P.H. 12 months
2 weeks 3 days and P.H. 15 years
3 weeks and P.H. 18 years
2 weeks (/) 12 months i
2 weeks 12 months (or one . 1

malting season) \
2 weeks 3 days 3 years
3 weeks 5 years

2 weeks 12 months ^
2 weeks 3 days 3 years '
3 weeks 8 years \B
2 weeks

5
12 months ' |

12 days (or twice the 48 weeks !
normal working week) >11

2 weeks
f

48 weeks J
2 weeks 1 day 3 years "I From 1st
2 weeks 3 days 5 years > January,
3 weeks 10 years J 1965

f

2 weeks 12 months

2 weeks 2 days with a 12 months f
further day in 1965/ .
66, 2 in  1966/67 and
3 in 1967/68

2 weeks 12 months
3 weeks 5 years %
4 weeks 35 years 1

For explanatory notes see pages 305/307.
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H o lid a y s  w it h  P ay— contd.

Industry, Class of Worker and Locality
Holidays paid for 

per annum
(P.H. =  Public Holidays)

C hemicals and Allied Industries—contd.

Drug and fine chemical manufacture (Great Britain) 2 weeks 1 day with a 
further day each year 
until 3 weeks in 
1968/69

Paint, varnish and lacquer manufacture (United Kingdom) 2 weeks 1 day with a 
further day in 1965/66, 
2 in 1966/67, 3 in 
1967/68 and 4 in 
1968/69

Printing ink and roller making industry (United Kingdom) 2 weeks and P.H.

Seed crushing, compound and provender manufacture 
(Great Britain and Belfast)

2 weeks and P.H.
3 weeks and P.H.

Soap, candle and edible fat manufacture (Great Britain) ... 2 weeks
3 weeks

Boot and floor polish manufacture (Great Britain) (6) ... 12 days (or twice the 
normal working week)

Gelatine and glue industry (Great Britain)... • « •

Metal Manufacture

2 weeks 1 day with a 
further day in 1965/66, 
2 in 1966/67, 3 in 
1967/68 and 4 in 
1968/69

Iron puddling and iron and steel rolling (Midlands) • • ■ 2 weeks 3 days

Iron mills and sheet mills (West of Scotland) • • • 13 days and 5 days at 
New Year

Heavy steel manufacture (N.E. Coast, etc.) 21 days incl. P.H. (k)

Steel sheet rolling (Staffs., Cheshire, Tees-side, etc.) « • • 21 days incl. P.H.

Steel rolling mills (South Wales and Mon.) • • • 2 weeks 3 days

Siemens steel manufacture (South-West Wales) ... 15 days (16 days paid 
for) and 5 P.H.

Tinplate manufacture (South Wales and Mon.) ... 21 days incl. 5 P.H.

Pig iron manufacture (blastfurnaces) (Great Britain) • • •

Light castings manufacture (Great Britain) • • •

Brass and copper rolling and casting (West Midlands)

Engineering and Electrical Goods

Manufacture, maintenance and repair of agricultural 
machinery or implements (England and Wales)

Engineering and allied industries (Great Britain) ... ♦ •  •

Shuttle manufacture (Lancashire and Yorkshire) • • «
Bobbin manufacture (England and Wales) • • •
Bobbin and shuttle manufacture (Scotland) • • • • • •
Ophthalmic optical industry (Great Britain) • • •

Surgical instrument and equipment manufacture (England 
and Wales except Sheffield)

Artificial limb manufacture (Great Britain) « • •
Electrical cable making ( Great Britain)

Shipbuilding and Marine Engineering

21 days (18 days in 
Scotland) incl. P.H. (k)

2 weeks

10 days

2 weeks

2 weeks

10 days

2 weeks

11 days incl. P.H.

2 weeks 
2 weeks 3 days

3 weeks

2 weeks
3 weeks

2 weeks and P.H,

2 weeks

Shipbuilding and ship repairing (United Kingdom) • •• 2 weeks

For explanatory notes see pages 305/307

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

10 months

12 months

12 months 
20 years

12 months 
10 years

48 weeks

12 months

12 months

48 weeks

46 weeks

44 weeks

12 months

48 weeks

48 weeks

46 weeks

12 months

12 months

48 weeks
10 years’ continuous 

service
25 years* continuous 

service

45 weeks
10 years* continuous 

service

12 months

12 months
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H olidays with Pay—contd.

Industry, Class of Worker and Locality

V e h i c l e s

Vehicle building (England and Wales and Northern Ireland 
and Scotland)

Holidays paid for 
per annum

(P.H. =  Public Holidays)

2 weeks

Railway workshops (British Railways) (Great Britain) ...

Railway wagon repairing (private firms in Great Britain)

Perambulator and invalid carriage (Great Britain) (6)

M e t a l  G o o d s  N o t  E l s e w h e r e  S p e o f i e d

Cutlery (Great Britain) (6) ... • •  • • • •

Wire and wire rope industries (Great Britain) •  • • •  • *

Tin box manufacture (Great Britain) • • •

Jewellery industry (London and Home Counties)

Gold, silver and allied trades (London) •  • • •

Gold, silver and jewellery trades (Birmingham) ...

Cutlery and silverware trade (Sheffield) t  • •

Lock, latch and key making (England) • •

Spring manufacture (West Midlands) • • • • •

Laminated spring manufacture (Sheffield) ...

Heavy coil spring manufacture (Sheffield) ...
Keg and drum manufacture (Great Britain) (6)

2 weeks

2 weeks
12 days (or twice the 

normal working week)

12 days (or twice the 
normal working week)
(q)

2 weeks
2 weeks 2 days with a 

further day in 1965

2 weeks

2 weeks

2 weeks

2 weeks

2 weeks 2 days with a 
further day each year 
until 3 weeks in 1967

10 days

2 weeks

2 weeks

Hollow-ware manufacture (Great Britain) (6)

12 days (or twice the 
normal working week)

• •

Needle, fish hook and fishing tackle manufacturing 
industries (Great Britain)

Stamped or pressed metal-wares (Great Britain) (6)

Brass working and founding (Great Britain) « • •

Coffin furniture and cerement making (Great Britain) (6)

Pin, hook and eye, and snap fastener (Great Britain) (6) ...

T e x t i l e s

Rayon yam production (Great Britain)

Cotton spinning and weaving • • • • • •

Flax and hemp preparing, spinning and weaving (Great 
Britain) (6)

12 days (or twice the 
normal working week)

2 weeks

12 days (or twice the 
normal working week)

2 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

2 weeks and 3 or 4 days 
(according to com
pany), 2 weeks 3 days 
or 3 weeks in 1965

16 working days (inch 
P.H.)

Flax spinning and weaving (Northern Ireland) • #

Silk spinning, throwing and weaving (United Kingdom)

Surgical dressings manufacture (Great Britain)

12 days (or twice the 
normal working week)

10 days (/)
2 weeks
2 weeks 2 days with a 

further day each year 
until 3 weeks in 
1967/68

For explanatory notes see pages 305/307.
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Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

48 weeks (p)

48 weeks

1 year

12 months

12 months

48 weeks

48 weeks

50 weeks

48 weeks

48 weeks

48 weeks

12 months
(

48 weeks

Not specified
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H olidays w it h  P ay— contd.

Industry, Class of Worker and Locality

T e x t il e s —contd.

Wool textile:
Yorkshire (including woolcombing)

West of England 
Scotland 
Wales..............

• • •

• »  «

• «

Jute preparing, spinning and weaving (Great Britain) • • •

Rope, twine and net making (Great Britain and Northern 
Ireland) (6)

Hosiery manufacture:
Midlands
Scotland (except Hawick)
Hawick ..............

• • • • • •

«  «  •

* • *

Lace finishing (Great Britain) (6) • • •

Carpet manufacture (Great Britain) • • •

• • •Narrow fabrics industry (Great Britain) 

Made-up textiles (Great Britain) (6)...

Textile making-up and packing (Manchester)

• • •

• • «

Linen and cotton handkerchief and household goods and 
linen piece goods manufacture (6):

^3reat Britain ... ••• ••• •••

Holidays paid for 
per annum

(P.H. =  Public Holidays)

Northern Ireland • • • • • • • • • • •

Sack and bag (Great Britain) (6) •  •  m w • •

Textile bleaching, dyeing, printing and finishing; 
Lancashire, Yorkshire, Cheshire, Derbyshire 

Scotland
Northern Ireland ..............

and

• a •

Hosiery finishing industry (Midlands) • » • • •

Asbestos textile manufacture (Great Britain)

L e a t h e r , L e a t h e r  G o o d s  a n d  F u r

Leather producing industry—tanning, currying and 
dressing (Great Britain)

Roller leather manufacture (Great Britain)...

Leather belting and strap butt currying (Unitea Kingdom)

Mechanical and hydraulic leathers 
Britain)

lanufacture (Great

Buffalo picker manufacture (Great Britain) • • •

Fellmongering (domestic sheepskins) (England and Wales)

Fellmongering (Scotland) ................................................

Leather goods, saddlery and harness manufacture (Great 
Britain)

Retail saddlery and leather goods trade (Great Britain) ... 
Fur trade (Great Britain) (b)................................................

2 weeks 
2 weeks 
2 weeks 
2 weeks 
2 weeks

2 weeks (10 days) 
and 4 P.H.

12 days (or twice the 
normal working week)

2 weeks
2 weeks
10 working days

12 days (or twice the 
normal working week)

17 working days inch 
P.H. but excl. Satur
days, with a further 
day each year until 
21 days in 1968/69

2 weeks 10 months

12 days (or twice the 
normal working week)

48 weeks

10 days 6 months

12 days (or twice the 
normal working week) 

12 days (or twice the 
normal working week)

48 weeks

48 weeks{bb)

12 days (or twice the 
normal working week)

48 weeks

2 weeks iy)
10 days Not specified

2 weeks (y)
2 weeks
1 extra day
2 extra days from May

12 months 
6 months

Qualifying Service (a) 
for Holidays other 

than Public Holidays

is)
im)
(V)
(w)
12 months

48 weeks

50 weeks(y)
iy)
iz)
48 weeks

day each year until 3 
weeks from May 
1968

2 weeks

2 weeks 

2 weeks 

2 weeks

2 weeks 

2 weeks 
2 weeks 

2 weeks

2 weeks

12 days (or twice the 
normal working week)

For explanatory notes see pages 305/307.

12 months

12 months 

12 months 

12 months

12 months 

12 months 

12 months 

12 months

12 months 

48 weeks

« ' . ' a  ~ •
‘A «  •; ‘ , k V . 4. r  • • *

A

'•V'. ,.
 ̂ .A

s4 \

* • W *

VV *



y  •

■(Tl

I

t .

7“̂

H olidays w ith  P ay— contd.

Industry, Class of Worker and Locality

C l o t h in g  a n d  F o o t w e a r

Waterproof garment manufacture (Lancashire and 
Cheshire)

Rubber proofed garment making industry (Great 
Britain) (b)

Ready-made and wholesale bespoke tailoring (Great 
Britain and Northern Ireland) (fe)

Wholesale mantle and costume (Great Britain and Northern 
Ireland) (6)

Shirt, collar, tie, etc., making (Great Britain and Northern 
Ireland) (6)

Dressmaking and women’s light clothing (England and 
Wales, Scotland and Northern Ireland) (b)

Hat, cap and millinery (England and Wales, Scotland and 
Northern Ireland) {b)

Corset making (Great Britain) (b) ... ■ • • •

Glove manufacture (England and Wales) • «  « • » • •

Ostrich and fancy feather and artificial flower (Great 
Britain) (b)

Footwear manufacture (United Kingdom excluding 
East Lancashire and the Fylde Coast)

B r i c k s , P o t t e r y , G l a s s , C e m e n t , e t c .

Refractory goods manufacture (England and Wales and 
Scotland)

Building brick and allied industries (England and Wales 
and Scotland)

Fletton brick manufacture (Bedford, Buckinghamshire 
and Peterborough)

Salt glazed ware industry (Great Britain)
General stoneware manufacture (Great Britain) • • •

Pottery manufacture (Great Britain)
Glass processing (Great Britain)
Glass container manufacture (Great Britain) « »

Cement manufacture (United Kingdom) ...

Ready mixed concrete industry (Great Britain) • • •

Cast stone and cast concrete products industry (England 
and Wales)

Pre-cast concrete products industry (Scotland) 4 •

Roofing felt manufacture (Great Britain) ... 4 • «

Slag industry (Great Britain) • 4

Asbestos cement manufacture (Great Britain)

Holidays paid for 
per annum

(P.H. = Public Holidays)

2 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

2 weeks
12 days (or twice the 

normal working week)
2 weeks

2 weeks

2 weeks

10 days (12 days for 6- 
day workers) with a 
further day each year 
from 1964 until 5 
extra days in 1968 (6 
days for 6-day 
workers)

Qualifying Service (a) 
for Holidays other 

than Public Holidays

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

12 months
48 weeks

48 weeks

12 months

12 months

2 weeks
2 weeks 2 days
2 weeks 2 days (cc)

48 weeks (for 6-day 
workers one 8-hour 
shift paid for each 4 
weeks’ continuous 
work)

12 months
12 months

2 weeks
2 weeks 1 day with a 

further day each year 
until 3 weeks in 1968

2 weeks 3 days with a 
further day each year 
until 3 weeks in 
1966/67

12 days 12 months
12 days 49 weeks

3 holiday weeks of 42 
hours each (incl. P.H.)

Not specified

2 weeks 12 months
2 weeks 50 weeks
2 weeks
1 extra day
2 extra days from 

May 1965 with a 
further day each year 
until 3 weeks from 
May 1968

12 months 
6 months

12 months
44 weeks
12 months

12 months

I

For explanatory notes see pages 305/307,
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H olidays w it h  P ay— contd.

Industry, Class of Worker and Locality

T im b e r , F u r n i t u r e , e t c .

Home grown timber trade (England and Wales) • • •

Sawmilling;
England and Wales 
Manchester and district 
Scotland—

Woodcutting machinists 
Labourers

Northern Ireland ...

• •
• • « • • • • « » •

• • • • • 4 » •
• • • •

• • •

Furniture manufacture; 
Great Britain 
Northern Ireland

• • 4 4 •

• « • • • • 4 • • •

Veneer producing and plywood manufacture (England 
and Wales)

Exhibition industry (Great Britain) ... • « •

Coopering (Great Britain and Belfast)

Wood box, packing case and wooden container manufac 
ture:

England, Wales and Northern Ireland .............
Scotland ... • • % • • • •

lasket making industry (United Kingdom)

P a p e r , P r in t t n u  a n d  P u b l i s h i n g

Paper making, paper coating, paper board and building 
board making (United Kingdom)

Fibreboard packing case industry (United Kingdom)

Paper box making (Great Britain and Northern Ireland) (6)

Wallpaper manufacture (England)

Paper bag industry (Great Britain) 
Wages Regulation Order ... • • 4 4 4 4

National agreement 4 • * • t • •

Manufactured stationery (England and Wales) 4 ■ 4

ft •
Printing and bookbinding:

England and Wales (except London)
London (general printing)...
London (morning, evening and Sunday newspapers)
Scotland (general printing) ..........................
Scotland (morning, evening and Sunday newspapers)

• •
• »

• « ■

Lithographic printing and photogravure (England and 
Wales)

O t h e r  M A N U F A cru R tN G  I n d u s t r ie s

Rubber manufacture (Great Britain) • » • •

Brush and broom manufacture (Great Britain and Northern 
Ireland) {b)

Hair, bass and fibre (Great Britain) (b) 4 4 •

Toy manufacture (Great Britain) (6) • •

Penmaking and stationers’ sundries manufacture (Bir
mingham and district)

Plastics moulding and fabricating industry (Great Britain)

Pianoforte manufacture (Great Britain) 4*4

Organ building (United Kingdom) ... 4 4 •

Holidays paid for 
per annum

(P.H. =  Public Holidays)

2 weeks

2 weeks
2 weeks and 5 P.H

2 weeks 
2 weeks 
2 weeks

2 weeks 
2 weeks

2 weeks

2 weeks

2 weeks (84 hours)

2 weeks 
2 weeks

2 weeks

12 days

2 weeks

12 days (or twice the 
normal working week)

2 weeks (85 hours* pay)

12 days (or twice the 
normal working week) 

2 weeks

2 weeks

2 weeks
2 weeks
3 weeks
2 weeks
3 weeks and New 

Year’s Day and 5 
days in lieu of P.H.

2 weeks

For explanatory notes see pages 305/307

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

1 year 
12 months

12 months
Cq)
ie)

40 weeks 
(<?)
12 months

12 months

12 months 
12 months

(dd)

12 months

12 months

48 weeks

1 year

48 weeks

12 months

12 months

12 months 
12 months 
6 months 

12 months 
12 months

2 weeks 2 days with a 
further day each year 
until 3 weeks in 1967

iee)

12 days (or twice the 
normal working week)

48 weeks

12 days (or twice the 
normal working week)

48 weeks

12 days (or twice the 
normal working week)

48 weeks

2 weeks ( # )

2 weeks (/)
2 weeks 40 weeks

2 weeks 44 weeks

12 months
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H o u d a y s  w i t h  P a y — contd.

Industryi Class of W orker and Locality
Holidays paid for 

per annum
(P.H. =  Public Holidays)

Qualifying Service (o) 
for Holidays other 

than Public Holidays

Other M anufacturing Industries—con/cf.

Match manufacture (United Kingdom) ............................ 2 weeks 2 days and 7 
P.H . with a further 
day in 1965/66

12 months

Button manufacture (Great Britain) (b) ............................

•Construction

12 days (or twice the 
normal working week)

48 weeks

Building industry:
England and Wales 2 weeks (^)Scotland ••• *«• »•• ••• 2 weeks and first 3 

working days in year 
and the recognised 
spring and autumn 
holidays

(V)

Civil engineering construction (Great Britain) ............... 2 weeks (g)
Building and civil engineering construction (Northern 

Ireland)
2 weeks and 4 P.H. O ’)

Demolition contracting (Great Britain) ............................ 2 weeks ig)
Constructional engineering (outside steelwork erection) ... 2 weeks (/)
Heating, ventilating and domestic engineering—imtalla- 

tion and maintenance (Great Britain)
2 weeks (gg)

Electrical contracting industry:
England, Wales and Northern Ireland ............................ 2 weeks (gg)îĉ t̂ J axî l ... ... ... ... ... ... ... 2 weeks i i )

Mastic asphalt laying (Great Britain) ............................ 2 weeks (g)

<j AS, Electricity and Water

Gas supply (G reat B r i t a in ) ..................................................... 2 weeks
2 weeks 3 days
3 weeks

12 months 
10 years 
15 years

Electricity supply (Great Britain):
Day workers 2 weeks 10 months
Shiftw orkers 3 weeks (inch P.H.) plus 

1 additional day
10 months

D ay and shift workers ..................................................... 1 extra day
2 extra days
3 extra days
4 extra days
5 extra days

7 years
8 years
9 years
10 years
11 years

1
W ater supply (England and Wales):

D ay workers 2 weeks 12 months
Shiftw orkers 3 weeks incl. P.H. 12 months
D ay and shift workers 

T ransport and Communication

3 extra days 
1 extra week

10 years 
12 years

Railway service:
British Railways (G reat B r ita in ) ........................................ 2 weeks (hh) 12 months
London Transport Board ........................................ 2 weeks (hh) 12 months

Road passenger transport:
London Transport Board 2 weeks 12 months
M unicipal undertakings (G reat Britain and Belfast) ... 2 weeks (i7) (jj) 12 months
Company-owned omnibus undertakings (G reat Britain)

R oad haulage contracting:
G reat Britain and N orthern Ireland (b)—

2 weeks 3 days (//) (Jj) 
12 days (//) (Jj)
15 days (ii) (jj)

5 years 
1 year 
5 years

6-day workers 12 days 48 weeks
5-day workers

British Road Services (Great Britain)—
10 days 48 weeks

6-day workers 12 days 12 months
5-day workers .................................................................

Bankstaffs (Great Britain)—
10 days 12 months

^ d ay  workers 12 days 48 weeks
5-day workers ................................................................. 10 days 48 weeks

For explanatory notes see pages 305/307*
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H o u d a y s  w i t h  P a y — c o n td .

Industry, Class o f  W orker and  Locality
H olidays paid for 

per annum
(P.H . =  Public Holidays)

T ransport and C ommunication— contd.

M erchant Navy (ratines):
Foreign-going and  hom e-trade vessels 

Established employees ................ • • • 16 calendar days {kk)

Unestablished employees (//) ... • * » • • 14 calendar days {kk)

Dock labour (G reat Britain) • • « • • • 2 weeks and  P.H . ( ;)

Civil air transport (U nited K ingdom ) (ww) • • • 10 days 
12 days
14 days
15 days

Post Office (U nited K ingdom ): 
M anipulative grades— 

Postm en ... • « » • • • • • •

Postm en higher grade, telegraphists and  telephonists, 
postal and  telegraph officers

2 weeks 3 days and 
^  P .H .

3 weeks and  8*̂  P.H .
3 weeks and  8^ P .H .
3 weeks 3 days and  8J

P .H .
Engineering grades 

Labourers

Technicians « • • • • • • • • • • U  P .H .
days and

Technical Officers • • • • • • • « • « •

Cold storage (G reat Britain) • ■ • •

2 weeks 3 days and 
8 i  P.H .

3 weeks and 
3 weeks 3

Sh P .H .
3 weeks 3 days and 

8 i  P .H .
4 weeks 2 days and 

8 i P.H .
5 weeks and
6 weeks and

8 i P.H . 
8 f  P.H .

12 days and  P.H .

D istributive T rades

Wholesale grocery and provision trade 
England and Wales ................ • • • 2 weeks 

2 weeks 3 days

Scotland • « • • • • • • •

N orthern Ireland • ■ • •

H ide and  skin m arkets trade (England and  Wales)

Slaughtering:
England and  W ales... 
Scotland ................

• » • » « • •

• • « • • •

W holesale newspaper distribution 
London
Provinces (England and  Wales)

« • «

• • • ■ «

Petroleum distribution (U nited K ingdom )

Retail food trades (England and Wales and Scotland) (b)

Milk dism buiion: 
England and Wales (6) ■ • » • • • •  •  •

Scotland (6) ... ♦ • • « •  •

Retail meat including pork  trade: 
England and Wales

Scotland • t • •

3 weeks

2 weeks 
2 weeks 3 days

3 weeks

12 days

12 days
2 weeks 3 days

3 weeks

12 days 
2 weeks

3 weeks
2 weeks
3 weeks

2 weeks
3 weeks

12 days (or twice the 
norm al working week)

14 days (o r twice the 
norm al working week)

12 days (or twice the 
norm al working week)

2 weeks 
2 weeks 3 days

3 weeks

12 days and P.H

For explanatory notes see page« 305/307

1

Qualifying Service (a) 
for H olidays o ther 

than  Public H olidays

11 m onths 19 days on 
articles

11 m onths 18 days on 
articles

/■

Entered on books on o r 
before 31st M arch

1 year 
4 years 
8 years 
10 years

12 m onths

10 years 
12 m onths 
10 years

12 m onths

12 m onths 
10 years

12 m onths

10 years

20 years 
30 years

12 m onths

48 weeks
10 years’ continuous 

service
20 years* continuous 

service 
12 m onths 
10 years’ continuous 

service
20 years continuous 

service 
12 m onths

12 m onths 
10 years’ continuous 

service
25 years’ continuous 

service

N ot specified 
N o t specified

V.
12 m onths 
12 m onths 
3 years

- X  ' 
V • '  ' I .  • *. ' 'a .  .

K * ' '  C  * •

12 m onths 
10 years I A k 4 • • *

.  r .*

12 m onths s -  -  • *

J  I

50 weeks  ̂4 *

> :'* * * • - to I
« 4

48 weeks
/ *

V . ,  \
. .  •

12 m onths 
10 years’ continuous 

service
25 years* continuous 

service 
12 m onths

A. . .  •
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H o l id a y s  w it h  P a y— contd .

Industry, Class o f Worker and Locality

D istributive T rades—contJ.

Retail bread and flour confectionery trade (England and 
Wales and Scotland) (6)

Holidays paid for 
per annum

(P.H. =  Public Holidays)

Retail Co-operative Societies (G reat Britain)

Retail newsagency, tobacco and confectionery trades 
(England and Wales and Scotland) (b)

Retail drapery, outfitting and footwear trades (Great 
Britain) (b)

Retail bespoke tailoring (England and Wales, Scotland and 
Northern Ireland) (b)

12 days (or twice the 
normal v/orking week)

2 weeks
2 weeks 3 days
3 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

Retail furnishing and allied trades (Great Britain) {b)

Retail bookselling and stationery trades (G reat Britain) (/>}

Retail pharmacy (England and Wales) »« • • • •

• • *

Coal and coke distribution:
London
Northern, N orth Midlands, Midlands, Eastern, South 

Eastern and South Wales—
6-day workers
5-day workers ..........................

Yorkshire ........................................
Lancashire and Cheshire, Southern 
South Western

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days

12 days

• • •

General waste materials reclamation (Great Britain and 
Northern Ireland) (6)

Cotton waste reclamation (Great Britain) (6)

12 days 
10 days
2 weeks (84 hours) 
12 days 
2 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

Iron, steel and non-ferrous scrap industry (Great Britain)

Professional and SciENTinc Services

Health Services (Great Britain) ■ • • • •

M iscellaneous Services

Cinema theatres: 
England and Wales • • ■ • •

Scotland • • • • «

2 weeks (h)

2 weeks
2 weeks 3 days
3 weeks

2 weeks (nn)
2 weeks and 3 days (nn) 
2 weeks and 3 days in 

lieu of P.H. (oo)
2 weeks and 3 days and 

3 days in lieu of P.H. 
(oo)

Unlicensed places o f refreshment (Great Britain) (b)

Industrial and staff canteens (Great Britain) (b) ... • ■

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

School meals service, etc., and civic restaurants (England 
and Wales)

Licensed residential establishments and licensed restaur
ants (Great Britain) (b)

Licensed non-resideniial establishments (Great Britain) (6)

Laundering (b): 
Great Britain • • •  • •

Northern Ireland ... • •

M otor vehicle retail and repairing trade (United Kingdom)

Boot and shoe repairing and bespoke footwear manufacture 
(Great Britain) (b)

Boot and shoe repairing (Northern Ireland) (b) • • •

Hairdressing (Great Britain) (b) 4  • 4  4  • » • •

2 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week) 

12 days (or twice the 
normal working week)

2 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

For explanatory notes see pages 305/307.

Qualifying Service (a) 
for Holidays other 

than Public Holidays

12 months

12 months 
10 years 
25 years

12 months

12 months

48 weeks

12 months

12 months

12 months

48 weeks

48 weeks 
48 weeks 
12 months 
12 months 
12 months

48 weeks

48 weeks

12 months

12 months 
5 years 
12 years

12 months 
5 years 
12 months

5 years

48 weeks

48 weeks

12 months

48 weeks

48 weeks

48 weeks (pp)

48 weeks

12 months

48 weeks

48 weeks

12 months

j  I

••

«i
F

Sere'll'* ‘I

Eng

onlyUemo

Fire sertices {Great Britain)- 4 *

ocal Authorities’ '
hWf) and Scotland

equity Council roadmen (regional aj
ind Wales)

R iw  aoihoriiies (England and Wales

Where no



I

> U

H olidays w it h  Pa y — contd.
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i: months
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♦8 weeks

12 months

12 months 
5 yean 
I2)tirs

i2momhs 
5 )ta n  
12 months

5vean

4Sweeb

48«tel3

12 months

48tt«ks

48 weeks
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Industry, Class of Worker and Locality
Holidays paid for 

per annum
(P.H. =  Public Holidays)

Qualifying Service (a) 
for Holidays other 

than Public Holidays

P ublic Administration and D efence

United Kingdom Atomic Energy Authority (industrial 
employees)

Government Industrial Establishments • •

Police (England and Wales and Scotland) (6): 
^^onstal^les ••• ••• ••• •  •  • •  • «

2 weeks 
2 weeks 1 day 
2 weeks 2 days 
2 weeks 3 days

(with P.H. in each 
case)

12 months 
10 years 
12 years 
15 years

« > • 4 »I

2 weeks and 8i P.H. 12 months

Sergeants •  «

Station sergeants (Metropolitan Police) and first class 
sergeants (C.I.D.) (Metropolitan Police)

days
days
days
days
days
days

As from 
1st July 

1964

Prison services (England and Wales and Scotland): 
Auxiliary officers during initial training of approximately 

3 months, temporary officers 
Officers, clerk officers (Scotland only) and night patrols

3 weeks and 9 P.H.

Principal officers, principal clerk officers (Scotland only) 
borstal matrons, and engineers (class II)

Engineers (class I ) ...

3 weeks and 9 P.H.
3 weeks and 3 days and 

9 P.H.
4 weeks and 9 P.H.

Chief officers (class I and II), chief clerk officers (Scotland 
only), senior foremen of works and foremen of works

4 weeks and 3 days and 
9 P.H.

5 weeks and 9 P.H.

Fire services (Great Britain)... •  •  • •  •

Local Authorities’ services:
England and Wales (except Glamorganshire 

Monmouthshire), and Scotland 
Glamorganshire and Monmouthshire ...

21 days 
24 days

a n d
•  •  • •  « •

County Council roadmen (regional agreements in England 
and Wales)

2 weeks
2 weeks 3 days
3 weeks 
2 weeks
2 weeks 3 days

2 weeks
2 weeks 3 days
3 weeks

12 months 
10 years 
12 months 
10 years 
12 months 
10 years

12 months

12 months 
5 years

12 months

12 months

12 months

Not stated 
10 years

12 months 
5 years 
12 years 
12 months 
10 years

P

i . i

12 months 
5 years 
12 years

River authorities (England and Wales) 2 weeks
2 weeks 3 days
3 weeks

12 months 
5 years 
12 years

E x pla n a t o r y  N otes

Most agreements and orders provide for a shorter holiday or reduced holiday payments 
for workpeople with less than the full qualifying period of service stated in this column.
The conditions are as specified in statutory orders.
One Sunday holiday is allowed if the worker is required to work 7 days a week for 16 or 
more weeks during the holiday year. Two Sundays are allowed if 33 or more such 
weelcs are worked.
Where no other day is allowed in lieu of employment on 6 specified days during the year, 
workers (except milkers and workers paid by the hour) are entitled to overtime payment 
for those days in addition to their minimum wage. Shepherds are entitled to additional 
overtime payment for employment on 10 other days.

V
W 'A ---

 ̂ I ..........................  t

4

Payment for holidays other than public holidays is provided by the accumulation of a 
weekly “ credit ” for each week’s work done during the 12 months preceding the holiday. y-\ •

Payment for holidays other than public holidays is provided by a weekly “ credit ” of 
2 hours at a worker’s normal time rate for every week or part thereof he has been em
ployed up to a maximum of 84 hours’ credit.

• • ♦ • A ,  . •  r

, i t \ ; .  -  •/ •  V

HV . .  ' >

Payment for annual holidays for operatives, other than apprentices, is provided by the 
accumulation of credit stamps for each weeks’ work performed during the 12 months’ 
accounting period prior to the holiday. Public holiday credit stamps accumulate from 
one public holiday to the next.

■ , /  -

\  •,

Payment for holidays, including public holidays, is calculated on the basis of the appro
priate minimum time rate increased by one-sixth.
6 months for workers who are under 18 years of age when they enter employment and 
who are under 19 years of age at the commencement of their first annual holiday.

; f • •
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$* I
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Holidays with Pay—contd.

Explanatory Notes—contd.

Payment for holidays, other than public holidays, is calculated on the basis of the normal/ 
standard time rate plus one-sixth.

In addition to the 18 or 21 days’ holiday pay a maximum payment of 4 extra shifts is 
made to men called upon to work on certain agreed days.

The payment for holidays, other than public holidays, amounts to one twenty-fifth of 
the appropriate time rate for each full week’s work performed in the year plus 16| per 
cent. Payment for public holidays is calculated on the basis of 8J hours at the appro
priate time rate plus 16f per cent.

Payment for holidays, including public holidays, is calculated on the basis of 6 per cent, 
of each employee’s earnings in the period from the pay day before the preceding annual 
summer holiday up to and including the pay day but one preceding the current holiday.

Payment for holidays, other than public holidays, is calculated on the basis of one fiftieth 
of the total number of hours worfcd in ordinary time during the year ending 30th June, 
with a maximum of a full work’s week. The rate of payment is that earned in the last 
week in June.

The payment for holidays, other than public holidays, amounts to one twenty-fifth of 
the appropriate time rate for each full week’s work performed in the year plus 15 per cent.

24 weeks for workers who are under 17 years of age when they enter employment and 
who are under 18 years of age at the commencement of their first annual holiday.

Payment for holidays, other than public holidays, is calculated on the basis of one twenty- 
fifth of the worker’s earnings in the 12 months preceding the holiday.

The agreement recommends a minimum of eight completed weeks of service for entitle
ment to hohdays with pay. The payment for holidays, other than public hoHdays, 
amounts to one twenty-fifth of the workers’ normal datal rate for each full week’s work 
performed in the year.

(s) Payment for holidays, including public holidays, is provided by a “credit” of per cent 
of the worker’s gross earnings over the year.

(O Winding masters and foremen cloth passers in linen weaving qualify for additional 
holidays according to years of service.

payment
(1) Payment at normal time rates for one week’s annual holiday, subject to a qualify

ing period of 48 weeks, and for statutory holidays (the method of payment for annual 
holidays in excess of one week to be agreed locally), or

(2) Payment for holidays, including public holidays, by the accumulation of a weekly 
“ credit ” equal to 7 per cent, of the worker’s gross wages including overtime.

(v) One fiftieth of an agreed holiday payment accumulates weekly to each worker dui 
period from conclusion of one annual holiday to the commencement of the next.

Payment for holidays, other than public holidays, is one twenty-fifth of wages earned 
(excluding overtime) from the beginning of the last pay period but one before the 
holiday in one year to the end of the third pay period immediately before the holidav 
in the next year.

The amount payable at the summer holiday period is to be 4*06 per cent, of gross wages 
including overtime, earned during the year. In addition when Christmas Day falls on 
a day other than a Saturday or Sunday it is observed as a paid holiday.

Payment for holidays, including public holidays, is provided by the accumulation of a 
weekly “ credit ” for each week’s work done during a period of 12 months preceding th»* 
holiday.
Payment for the annual summer holidays is calculated on the basis of 4 per cent, of the 
worker’s gross earnings in the year. Payment for public holidays is calculated on the 
basis of 2 per cent, of the worker’s gross earnings.
Payment for holidays, including public holidays, is provided by a “ credit ” of 7 per cent 
of the worker’s gross earnings over the year. This “ credit ” will increase to per cent 
in 1965/66, 8 per cent in 1966/67, 8 i per cent, in 1967/68 and 8f per cent, in 1968/69.

(bb) 24 weeks for workers who are under 18 years of age when they enter employment and 
who are under 19 years of age at the commencement of their first annual holiday.
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H olidays W ith Pay—conid.

Explanatory Notes—contd,
(cc) Payment for the annual holiday of two working weeks is at the rate of 4 per cent, of the 

total earnings (including overtime) of the operative in the 12 months 1st July to 30th June 
preceding the customary annual holiday.

(dd) Payment for holidays, other than public holidays, is an amount equivalent to 6 i  per cent, 
of the worker’s ordinary earnings calculated from the first week after his previous annual 
holiday or in the case of new entrants from the commencement of employment (4 per cent, 
for annual holidays and per cent, for public holidays).

(ee) Payment for holidays in 1964, other than public holidays, is calculated by multiplying 
the number of weeks, not exceeding 50, in which the worker has been employed during 
the 12 months immediately preceding the last Saturday in June by 2-040 times the basic 
time rate for a worker with less than 12 months’ service, and 2-040 times the average 
hourly rate for a worker with 5 years’ service; a worker with 12 months’ but less than 
5 years’ service receiving scaled proportions at basic time i*ate and average hourly rate.

i f f )  The gross earnings, exclusive of overtime, of each worker are increased by 4 per cent, 
this amount being retained to cover the summer holiday payment.

(gg) Payment for annual holidays for operatives, other than apprentices, is provided by the 
accumulation of credit stamps for each week’s work performed during the 12 months 
accounting period prior to the holiday.

(////) A considerable proportion of the staff are required to work on Bank or Public Holidays 
and, for each such day worked, receive an additional day’s leave with pay at ordinary 
rates.

(//■) In addition to 84 hours’ pay, an additional payment of £2 is made which is intended 
to reflect the minimum average wage for a normal working week.

(Jj) Where the exigencies of the service do not permit of the public (or local) holidays being 
arranged, days off in lieu are substituted.

(kk) One extra day is granted (or pay in lieu thereof) for every Sunday spent at sea, Christmas 
Day, New Year’s Day and Good Friday being treated as Sundays.

(//) After 12 months’ continuous service in vessels in the same ownership, an established 
seafarer will qualify in respect of the total period of service, and whilst he remains in that 
owner’s employment, for leave on the scale laid down for an established seafarer.

(/«w)The entitlements are based on a 5-day working week. Where a 6-day working week 
is operated the entitlements are increased proportionately.

(nn) Workers receive one extra day’s pay for each of 6 public holidays on which they are 
required to work,

(oo) In addition to the 3 days in lieu of public holidays, double time rate is paid for work 
done on the Spring and Autumn holidays and New Year’s Day.

ipp) The payment for holidays, other than public holidays, amounts to one twenty-fifth of the 
appropriate time rate for each full week’s work performed in the year.
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Page
Aerated waters manufacture 33, 258,261 
Agricultural machinery manufacture,

maintenance and repair...............  51
A gricu ltu re............................ 1-4, 258, 261
Artificial limb manufacture...............  54
Asbestos cement manufacture ... 136
Asbestos textile manufacture ... 100
Asphalt, mastic, laying ...............  177
Atomic Energy A u th ority ...............  243

Bacon curing
Baking ...............
Ball clay industry 
Basket making industry 
Beet sugar manufacture 
Biscuit manufacture...
Bobbin and shuttle manufacture 
Bobbin manufacture 
Bookselling and stationery trades,

retail ...........................  222,259
Boot and floor polish manufacture 42,258 
Boot and shoe repairing and bespoke 

footwear manufacturing ■— Great
Britain ...........................  241, 258

Boot and shoe repairing—Northern
Ireland ........................................ 261

Brass and copper rolling and casting 47
Brass working and founding ... 70, 71
Bread and flour confectionery trade,

retail ........................... 215, 216, 259
Brewing ...........................................27-31
Brick, building, and allied in

dustries   120-123
Brick, Fletton, manufacture ... 124
Brush and broom manufacture 258, 261 
Buffalo picker manufacture ... 103
Building industry—Great Britain 168-171 
Building and civil engineering con

struction—Northern Ireland ... 174
Button manufacture ... 163, 258

Candle, soap and edible fat manu-
facture ........................... 42

Canteens, industrial and staff 234, 259
Carpet manufacture 93
Cast stone and cast concrete products

industry ........................... ... 134
Cement manufacture 132, 133
Chalk quarrying ............... 12
Chemicals, heavy, manufacture ... 36, 37
China clay industry............... 14
Cinema theatres ............... 230, 231
Civic restaurants ............... ... 235
Civil air transport ............... 197-199
Civil engineering construction 172,173
Coal and coke distribution 224-226
Coal m in in g ........................... 6, 7
Cocoa, chocolate and sugar confec-

tionery manufacture 24
Coffin furniture and cerement-

making ........................... ... 258
Coke ovens and by-product works

associated with coal mining 35
Cold storage........................... ... 183
Concrete, pre-cast, products indus-

trvVJ L  T  ••• • • • ... 135

Concrete industry, ready mixed ..,
Constructional engineering (outside

steelwork erection) ...............
Co-operative Societies, retail
Coopering ........................................
Copper rolling and casting...............
Corn trade ........................................
Corset manufacture...............
Cotton spinning and weaving 
Cotton waste reclamation ... 
County Council roadmen ... 
Cutlery manufacture 
Cutlery and silverware trade

.. 175

.. 217

.. 143
47 
15

116, 258 
.. 72-74 
227, 258 
254, 255 
.. 258

63

Demolition contracting ...............
Dock labour........................................
Drapery, outfitting and footwear

trades, retail ...............  219, 259
Dressmaking and women’s light

clothing ...............  111-113, 258,261
Drug and fine chemical manufacture 38

Edible fat, soap and candle manu
facture ........................................

Electrical cable making ...............
Electrical contracting industry
Electricity supply ...............
Engineering .........................
Exhibition industry..........................

42 
55

. 176
180,181 
. 48-51 

142

104
146
257

Fellmongering ...........................
Fibreboard packing case industry ,..
Fire services........................................
Fish hook and fishing tackle manu

facturing industries ...............
Flax and hemp preparing, spinning 

and weaving—Great Britain 75, 258 
Flax spinning and weaving—North

ern Ireland ........................... 76, 77
Fletton brick manufacture ... 124
Flour milling ...............  16, 17
Food manufacturing industry ... 26
Food trades, r e t a i l ............... 210, 211, 260
Footwear manufacture ...............  117
Forestry Commission ...............  5
Freestone quarrying ...............  8
Fur trade ........................................ 258
Furnishing and allied trades, retail 221, 260 
Furniture manufacture ... 140,141

Gas supply ...........................
Gelatine and glue industry...............
General stoneware manufacture ... 
General waste materials reclamation

227, 258,
Glass container manufacture
Glass processing ...........................
Glove manufacture...........................
Gold, silver and allied trades 
Gold, silver and jewellery trade 
Goods transport by road 192-196, 260, 
Government Industrial Establish

ments ...........................  244,
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Granite industry
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Hair, bass and fib re.............................  259
Hairdressing ................  242,259
Handkerchief, linen and cotton, and 

household goods and linen piece
goods ............................. 96, 259, 261

Hat, cap and millinery 114, 115, 259, 261
Health services ................ 228,229
Heating, ventilating and domestic

engineering ............................. 173
Heavy chemicals manufacture ... 36, 37
Heavy coil spring manufacture 
Hemp preparing, spinning

weaving .............................
Hide and skin markets trade 
Hollow-ware manufacture ...
Home grown timber trade ...
Hosiery finishing industry ...
Hosiery manufacture

and

Industrial and staff canteens 234, 259
Iron and steel manufacture................  45
Iron, steel and non-ferrous scrap

industry ............................. ... 226
Ironstone and iron-ore mining ... 13

Jewellery industry .............................
Jute preparing, spinning and weav

ing ............................. 90,259

Keg and drum manufacture ...67, 259

Lace finishing ............................. 259
Laminated spring manufacture ... 66
L a u n d er in g ............................. 239, 259, 261
Leather belting and strap butt

currying .......................................... 102
Leather goods, saddlery and harness

manufacture ............................. 105
Leather producing industry (tanning,

currying and dressing) ................  101
Licensed non-residential establish

ments ............................. 238,259
Licensed residential establishments 

and licensed restaurants 236, 237, 259 
Light castings manufacture ... 46
Limestone quarrying ................  ] 0
Linen and cotton handkerchief and 

household goods and linen piece
goods ............................. 96, 259, 261

Linen weaving (Northern Ireland) 77 
Lithographic printing and photo

gravure ............................. 160, 161
Local Authorities’ services ... 248-254
Lock, latch and key making ... 65

Made-up textiles ................ 95, 259
Mantle and costume making, whole

sale ............................  109, 260, 261
Manufactured stationery ................  162
Mastic asphalt laying ................  177
Match manufacture......................... 166
Meat trade, retail .............................  214
Mechanical and hydraulic leathers

manufacture ............................. 103
Merchant Navy ................ 200, 201
Metal-wares, stamped or pressed 68, 260

Page
Milk distribution ... 212, 213, 259
Millinery ... 115, 259, 261
Motor vehicle retail and repairing

trade ..........................................
Moulding sands quarrying................  H

Narrow fabrics industry 
Needle, fish hook and fishing tackle 

manufacturing industries 
Newsagency, tobacco and confec

tionery trades, retail . . .  218, 260
Newspaper distribution, wholesale... 207

Ophthalmic optical industry 
Organ building ... ...
Ostrich and fancy feather industry

• • •

• • •

Paint, varnish and lacquer manu
facture ..........................................

Paper bag in d u stry ................  147,259
Paper box making ... 148, 149, 259, 261
Paper making, paper coating, paper 

board and building board making 145 
Passenger transport by road 188-191
Penmaking ................  ... .■• 166
Perambulator and invalid carriage

manufacture .............................  259
Petroleum distribution ... 208,209
Pharmacy trade, retail ................
Pianoforte manufacture ................
Pig iron manufacture ................
Pin, hook and eye, and snap fastener 
Plastics moulding and fabricating 

industry
Plywood manufacture and veneer

producing.............................
Police ••• ••• ... ••• ...
Post Office .............................  202, 203
Pot still malt distilling ...............  32
Pottery manufacture ... 128,129
Pre-cast concrete products industry 135
Printing and bookbinding ... 152-159
Printing ink and roller making in

dustry ..........................................  40
Prison services .............................  246

Railway service ................  184-187
Railway wagon repairing (private

firms) ..........................................  59
Railway workshops (British Rail

ways) ..........................................60, 61
Rayon yarn production ... ... 90
Ready-made and wholesale bespoke

tailoring ................  106, 107, 259, 261
Ready mixed concrete industry ... 133
Refractory goods manufacture 118, 119 
Retail bespoke tailoring 220, 259, 261 
Retail bookselling and stationery

trades .............................  222,259
Retail bread and flour confectionery

trade ............................... 215,216,259
Retail Co-operative Societies ... 217
Retail drapery, outfitting and foot

wear trades ................  219,259
Retail food trades ................210, 211, 260
Retail furnishing and allied trades 221, 260
Retail meat trade .............................  214
Retail newsagency, tobacco and 

confectionery trades ... 218,260
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Retail pharmacy ............................ 223
Retail saddlery and leather goods

trade ........................................  105
River authorities ............................ 256
Road haulage contracting 192-196, 260,261 
Road passenger transport ... 188-191
Roadstone quarrying ...............  9
Roller leather manufacture ... 102
Roofing felt m anufacture...............  127
Rope, twine and net making 88, 89,260,261
Rubber manufacture ...............  163
Rubber proofed garment manu

facture ...........................  108, 260

Sack and bag manufacture...
Saddlery and harness manufacture 
Saddlery and leather goods, retail 
Salt glazed ware industry ,..
Sand and gravel industry ...
Sawmilling ...........................  138, 139
School meals service, etc. and civic

restaurants ............................
Scrap, iron and steel, etc. industry ...
Seed crushing, compound and pro-

vender manufacture ...............
Shipbuilding and ship repairing ...
Shirt, collar, tie, etc., making 110, 260, 261
Shuttle manufacture ...............  52
Silica and moulding sands quarrying 11
Silk spinning, throwing and weaving 78, 79 
Silver and allied trades 
Silver and jewellery trade ,..
Slag industry ..........................
Slaughtering ..........................
Soap, candle and edible fat manu

facture ......................................
Spring manufacture..........................
Spring, heavy coil, manufacture ..
Spring, laminated, manufacture ..
Staff canteens ...............
Stamped or pressed metal-wares 
Stationers’ sundries manufacture 
Stationery manufacture
Steel manufacture ...............
Stoneware, general, manufacture

235
226
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42
66
67
66

234, 259 
68, 260 

.. 166

Page
Sugar, beet, manufacture ...............  25
Sugar confectionery and food pre

serving ............................ '26, 261
Surgical dressings manufacture ... 80
Surgical instrument and equipment 

manufacture ............................ 54

Tailoring ... 106, 107, 220, 259, 261
Textile bleaching, dyeing, printing

and finishing
Textiles, made-up ...............
Textile making-up and packing 
Timber trade, home grown... 
Tin box manufacture 
Tinplate manufacture 
Tobacco manufacture 
Tobacco trade, retail
Toy manufacture ...............
Transport by road:

Goods
Passenger ...

• • «

. 97, 98 
95, 259 

95 
137 
64 
45 
34

218, 260 
164, 260

192-196, 260, 261
188-191

Unlicenced places of refreshment
232, 233, 260

Vehicle building ............................57, 58
Vehicle, motor, retail and repairing

trade ........................................  240
Veneer producing and plywood 

manufacture ............................ 143

Wallpaper manufacture ... 150, 151
Waste materials reclamation, general

227, 258, 261
Waterproof garment manufacture ... 107
Water supply............................ 182, 183
Wholesale grocery and provision

trade ...........................  204,205
Wholesale mantle and costume

making ...........................  109,260,261
Wholeseale newspaper distribution 207
Wire and wire rope industries ... 64
Wood box, packing case and wooden

container manufacture ...............  144
Wool textile industry .................. 81-87
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