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INTRODUCTION

In most industries and services, rates of wages and general conditions of
determined

agreements between organisations of employers and workpeople or made by
_  A  A  ^  ^  m  ^

similar
Wages Councils Acts and the Agricultural Wages Acts. The tables which

nummum
normal

exclusive of mealtimes, for which these rates are paid. The source of the infor
mation is given in each case and also the date from which the rates (and hours
if there has been a recent change) quoted became operative. In general, the
particulars given relate to the position as at April 1975. Where available,
information is also provided about future changes.

The extent to which rates of wages are determined for different occupations
within each industry varies considerably. In some industries the agreements or
orders fix only general minima, whilst in others rates are specified for a number
of occupations. In some cases rates vary according to area. It is not practicable
to publisn details of all the rates fixed, and accordingly, where necessary, a
selection of the more important rates has been made. Rates for adults are given
in the main tables and those for young workers in certain industries and services
are set out in Appendix I.

In addition to the minimum time rates, particulars are given, where available,
of the basic rates for pieceworkers and the additional rates payable to shift
workers and to night workers. Brief particulars are also given of the arrange
ments, where they are known to exist, for a guaranteed weekly wage or period
of employment and for a minimum earnings guarantee. Cost-of-living supple
ments based upon the general “ threshold” arrangements were included in many
agreements in 1974: in many instances these payments have now been consoli
dated into basic rates. Some agreements now provide for further payments
linked to movements in the official Index of Retail Prices and details are shown
where appropriate.

Information about overtime rates of pay and brief particulars of holidays-
with-pay arrangements are given in Appendices II and III, respectively. Some
estimates of the number of workers covered by the principal collective agree
ments are shown in Appendix IV.

The rates of wages quoted are generally the minima determined by collective
agreements or fixed by wages regulation orders. It is probable that a considerable
proportion of the workers in many of the industries referred to actually receive
rates in excess of these minima. Moreover, in many industries a considerable
proportion of the workpeople are paid at piece rates of wages or under other
systems of payment-by-results, and their normal full-time earnings usually
exceed the basic entitlements for the same occupation. In a few industries
covered by Wages Councils collective agreements are also in operation and
these only apply to those firms which are members of the appropriate employers
association.
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I n t r o d u c t i o n —continued

A  considerable amount of the information in the tables in this volume can
be kept up to date by reference to the lists of changes given in the monthly 
publication “ Changes in Rates of Wages and Hours of Work

X ’

H . M . • J

Department of Employment,
Statistics Division,

May 1975.
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Agriculture  ̂ Forestry and Fisi
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England and Wales ...
Scotland ...............
Northern Ireland 

Forestry Commission—Great Britain
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ING AND Quarrying
Coal mining—Great Britain 
Roadstone quarrying—Great Britain 
Quarrying—Northern Ireland ...
Limestone quarrying—Portland
Sand and grave) industry—Great Britain ...............
Ball clay industry—North and South Devon and Dorset 
Silica and moulding sands quarrying—Great Britain 
China clay industry—Cornwall and Devon ...............
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Com trade—Great Britain ....................................................
Flour milling—Great Britain ....................................................
Cocoa, chocolate and sugar confectionery manufacture—Great 
Sugar confectionery and food preserving—^Northern Ireland 
Baking:

England and Wales (national agreement of the baking industry) 
England and Wales (national agreement for master bakers) ... 
Scotland ... ... ... ••• ••• •••
Northern Ireland 

Biscuit manufacture—Great Bi 
Bacon curing:

Great Britain
Northern Ireland ...............

Beet sugar manufacture—Great Britai 
Milk processing—Northern Ireland 
Food manufacturing industry—Great 
Seed crushing, compound and provender manufacture—United Kingdom 
Grain distilling and ancillary trades—Scotland 
Malt distilling—Scotland 
Aerated waters manufacture:
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Coal and Petroleum Products
Coke ovens and by-product works associated with coal mining—Great Britain
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Drug and fine chemical manufacture—Great Britain 
Heavy chemicals manufacture—Great Britain:

Firms affiliated to the Chemical Industries Association 
Constituent firms of Imperial Chemical Industries Ltd. 

Printing ink and roller making industry—United Kingdom 
Paint, varnish and lacquer manufacture—United Kingdom
Match manufacture—United Kingdom ...............
British Nuclear Fuels Ltd. ...............
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Surgical dressings manufacture—Great Britain
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Instrument Engineering
Surgical instrument and equipment manuf£ 
Artificial limb manufacture—Great Britain

Electrical Engineering

Shipbuilding and Marine Engineering 
Shipbuilding and ship repairing

Vehicles
Railway wagon repairing—Great Britain 
Railway workshops—Great Britain 
Vehicle building:

England. Wales and Northern Ireland 
Scotland ... ... ... ...

Jewellery industry—London and Home Counties 
Gold, silver and allied trades— London 
Silver and electro-plate trades—Birmingham 
Gold and jewellery trades—Birmingham 
Cutlery and silverware trades— Sheffield 
Lock, latch and key making—England 
Wire and wire rope industries—Great Britain 
Brass working and founding—Great Britain 
Spring manufacture—^West Midlands ...
Farriery, blacksmith and agricultural engineering trade 
Keg and drum manufacture—Great B r i t a in ................

T extiles

Cotton spinning and weaving
Flax and hemp preparing, spinning and weaving—Great Britain 
Flax spinning and weaving—Northern Ireland 
Linen weaving 
Wool textile industry:

Yorkshire (woollen and worsted spinning and weaving)
West of England ................
Yorkshire (woolcombing) ...
Scotland .............................

Silk spiiming, throwing and weaving:
United Kingdom 
Leek
M acclesfield................

Rope, twine and net making:
Great Britain 
Northern Ireland

Jute preparing, spinning and weaving—Dundee 
Knitting industries—Midlands 
Knitwear manufacture:

Scotland (except Hawick)
Hawick

Carpet manufacture—Great
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Textiles—contd .

Narrow fabrics industry—Great Britain 
Textile making-up and packing—Manchester...
Made-up textiles—Great Britain ...............
Linen and cotton handkerchief and household goods and linen piece goods:

Great Britain ...............  ...............
Northern Ireland ... ... ... ...

Textile bleaching, dyeing, printing and finishing:
Great Britain 
Northern Ireland

Hosiery and knitwear, dyeing and finishing industry—Midlands 
Asbestos textile manufacture—Great Britain ...
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Fellmongering—Great Britain 
Leather producing industry (tanning, currying and 
Leather goods and allied trades—Great Britain 
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Industrial leathers manufacture—United Kingdom
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Clothing and Footwear
Rubber proofed garment making industry—Great Britain 
Wholesale mantle and costume making—toreat Britain
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Ready-made and wholesale bespoke tailoring:
Great Britain .....................................
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Ceramic manufacture—Great B rita in ....................................................
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Flat glass industry—Great Britain ....................................................
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Cast stone and cast concrete products industry-—England and Wales 
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Plumbing industry—Scotland and Northern Ireland 
Demolition contracting—Great Britain 
Civil engineering construction—Great Britain
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—Great Britain .............................
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Telephone cable installation—Great Britain 
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Transport and Communication
Railway service:
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London Transport Executive 

Road passenger transport:
London Transport Executive 
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Public Administration and D epence
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AGRICULTURE
I. England and Wales

[Orders o f the Agricultural Wages Board]*

Class of Workert

W orkers, 20 years and over: 
Appointment Grade I :

Men and Women ... 
Appointment Grade II: 

Men and Women ... 
Craftsmen

Men and Women ... 
Other workers;

Men...............
Women

• •»

«• • • • • •

• • • • • • • •

»• • • • •

»• 0  0 • • • • • • •

Minimum Weekly Rates of Wages!

£ £

37-05 (39-65)

34-20 (36-60)

31-35 (33*55)

28-50 (30-50)
22-80 (24 - 40)

N ote: The rates became operative from 20th January 1975 and are due to be increased to 
the rates shown in brackets from 21st July 1975.

Hours of Work
The normal weekly hours of work are 40, exclusive of mealtimes, but including any time 

during which, by reason of weather conditions, an employer is unable to provide work under 
reasonable conditions for a worker who is present at the place of employment and ready to 
work.

Guaranteed Week
A whole-time worker employed by the week or longer period is paid the full minimum 

weekly wage when, by agreement with his employer, he works less than the standard number 
of hours and when the number of hours for which he is employed to work in any week is not 
more than 2 hours short of the standard number of hours.

Pieceworkers
The wages of pieceworkers are not to be less than those applicable if the time spent on 

piecework had been employment at the minimum rate for timework.

G rading Structure
The grading structure which came into force on 29th May 1972 introduced Appointment 

Grades into the industry and gave existing workers opportunities to become craftsmen.
Appointment Grade I refers to workers occupying a managerial position with responsibility 

for managing either a farm, a flock or herd, the arable or horticultural operation on a farm or 
any other agricultural operation of similar scope and regularly having control of at least 
two whole-time workers.

Appointment Grade II refers to workers occupying a position with day-to-day supervision of 
either any of the above and regularly having control of at least one whole-time worker or 
would require to have such a worker under his control but for the use, to an unusual extent, 
of labour saving machinery or techniques or a managerial position with general responsibility 
for the management of a farm large enough to provide him with full-time employment. , A

N ight Work
The minimum rates are increased for work (other than overtime) of more than two hours’ 

total duration between 7 p.m. on one day and 6 a.m. on the following day by 14^p (15^p) per 
hour for all classes of workers age 20 years and over, except for other female workers age 20 
years and over when the rate is increased by H ip  (12p) per hour.

Allowances in K ind
The Orders define the benefits or advantages which may be reckoned as payment of wages

in lieu of payment in cash as well as the values at which they are to be so reckoned. These 
are:

Housing accommodation

Board (7-day week) 
Lodging (7-day week) ...
Whole milk ...............
Potatoes...

• • •

• • •

• • •

50p a week.
Males, 20 years and over 

£8*91 (£9-53)
£1*78 (£1-91)

2ip a pint.
The current wholesale price prevailing in the district.

Females, 20 years and over 
£8*02 (£8*57) 
£1*60 (£1*72)

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
reference should be made to the Orders, copies of which may be obtained from the Secretary of the Board.

and Street, London, SWIH OHW or the Divisional Offices of the Ministry of Agriculture, Fisheries
t  Rates are also fixed for part-time and seasonal workers.
X  Workers who are required to keep a dog or dogs are entitled to an allowance for the first or second dog of 

85p each per week and of 65p per week for each additional dog.

1
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A g r ic  ulture— contd.

n . Scotland

[Orders o f the Scottish Agricultural Wages Board]*

Class of Worker

Minimum Weekly Rates of Wages

All Classes except 
Qualified Former 

Apprentices

M en , 20 years and over (employed by the week or
longer period):

General workers ...
Shepherds (in charge of a breeding or hill stock)t

and grieves ... ........................................
Other shepherdsj and stockmen ...............
Horsemen and tractormen 

Women, 20 years and over (employed by the week
or longer period):

General workers............................ _ ,
Stockwomen, poultrywomen and dairymaids ... 
Horsewomen and tractorwomen ...............

Qualified Former 
Apprenticest

28-00

33-25
32-65
29-95

30-80

36-60
35-90
32-95

25- 20 
29-40
26- 95

27-70
32-35
29-65

N o t e : The rates became operative from 23rd December 1974.

Hours of Work

The weekly number of hours of work in respect of which the above rates arc payable are 
as stated below or such lesser number as may be agreed between employer and worker:

Class o f Worker and 
Period o f Year

• • » •« • • * •Shepherds 
Grieves ........................................
Stockmen, stockwomen, poultry- 

women, dairymaids ...............
From midnight on the second 

Sunday in October to midnight 
on the second Sunday in April

From midnight on the second 
Sunday in April to midnight on 
the second Sunday in October

Working hours per week 
Customary hours tending sheep and grazing 
Customary hours.

In alternate weeks.
49 hours
40 hours (to be worked between Sunday 
midnight and Friday midnight)

47 hours.
40 hours (to be worked between Sunday 
midnight and Friday midnight).

General workers:
From midnight on the second 

Sunday in February to midnight 
on the second Sunday in 
November ........................... 41 i  hours (8J Monday to Friday).

From midnight on the second 
Sunday in November to mid
night on the second Sunday in 
February ...............

Horsemen and horsewomen, 
tractormen and tractorwomen

• • • 36i hours (7 i Monday to Friday).

• • • As for general workers plus not more than 1 hour per 
week for customary stable work or daily maintenance.

The hours stated do not include authorised bre^s for meals, but include any 
which, by reason of weather conditions or otherwse, a worker, who was present at the place
of employment and ready for work, was prevented from working.

Chesser House, 500 Gorgie Road, Edinburgh EH ll 3AW. fnr

up to a maximum of three dogs.

A

T . .  O f f e r s

jlouseof

supply

"grade “A” (dressed)
f t  ^ d e  “A” ( u n d i ^ ^  

(iv) ^ d e  "B” (undressed)

Board and lodging
Males, 18 years and over 
Females, 18 yearn and over

Single m cals-
Males and females, 18 j'ears

Bothy accommodation-
(i) With attendance, fum  

fire and light
(ii) Without attendance bul 

bedding, fire and light

Rill cows—employer providing
Workers’ cows (not exceedk 
Followers (not exceeding 2)

Hill sheep—
Ewes and gimmers (not mor

than 5 hoggs) • •

t S l I ?  b, 7p

AT

« Ii
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Agriculture—co/i/cf. 

II. Scotland—

;tes are payable are 
: and worker:

grazing stock.

;ed between Sunday 
midnight)

;ed between Sunday 
midnight).

than 1 ho^

• a .  r w '- "

, lod

A l l o w a n c e s  in  K in d

The Orders define the benefits or advantages which ma  ̂
in lieu o f payment in cash as well as the extent and the 
reckoned. These include the following:

House or house and garden
(i) o f four or more rooms with inside w.c. and

inside water supply* ..........................................
(ii) o f three rooms with inside w.c. and inside water

supply* ................ • • •

(iii) Any other house ... • • •

93p a week.

81p a week. 
15p a week.

Milk from attested herds—not exceeding 4 pints a day 27p a gallon
Potatoesf—up to but not exceeding one ton dressed 

or 30 cwts. undressed a year—
(i) grade “A ” (dressed)

(ii) grade “A ” (undressed)
(iii) grade “B” (dressed)
(iv) grade “B” (undressed)

Board and lodging—
Males, 18 years and over 
Females, 18 years and over

• • • • • •
• • •
• • •

•»•

• • •

•««
• • • • • •

• •«

£1 *09p per cwt. 
£1 Olp per cwt. 

96p per cwt. 
89p per cwt.

Board
£8-40
£7-57

Lodging
£1 ’08 a week 

97p a week

• • • • • •

Single meals
Males and females, 18 years and over

Bothy accommodation-
(i) With attendance, furnishings, bed, bedding,

fire and light ..........................................
(ii) Without attendance but with furnishings, bed,

bedding, fire and light ..........................................

Hill cows—employer providing grazing and byre only

50p a meal

90p a week. 

40p a week.

««•
Workers’ cows (not exceeding 2)
Followers (not exceeding 2 ) ................

Hill sheep—
Ewes and gimmers (not more than 20 with not more 

than 5 hoggs) .............................

£8*50 per cow per annum. 
£4*25 per head per annum

• • • £1'05 per ewe or gimmer per 
annum.

* The weekly value is increased by 7p if hot and cold water sj^lem and bath are provided.
t  Grade A potatoes mean Golden Wonder, King Edward, Red King, Gladstone, Kerr’s Pink and Redskin. 

Grade B means any other variety. Dressed potatoes mean sound ware in accordance with the definition applied 
for the purposes of the Government guarantee for the time being.
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A g r ic u ltu r e— contd.

i n .  Northern Ireland

[Orders o f  the Agricultural fVages Board for Northern Ireland]*

Minimum Weekly
Class of Worker Rate of Wagest

£
M en , 20 years and o v e r .............................................................................
W omen , 20 years and over .................................................................

28*80
26*39

Note: The rates and hours became operative from 3rd February 1975.

Hours

The weekly number of hours in respect of which the above rates are payable is 41. These hours 
do not include mealtimes, but include any time during which, by reason of weather conditions, 
an employer has prevented from working a worker who was present at the place of employment 
and r^dy to work. A wholo-time worker employed by the week or longer period is paid the full 
weekly minimum wage when, by agreement with his employer, he works less than the number oi
hours specified above.

Allowances in Kind

The benefits or advantages which may be reckoned as payment of wages in lieu of p^ment 
in cash as well as the values at which they are to be so reckoned are defined in the Orders.
These include the following:

... 44p a week.Housing accommodation 
Board (including any meals but 

not intoxicating drink) and
••• •••

New milk • • •

Potatoes 
Land foi

• • • • • • • »
•  •  ft ft ft •

84p a day for workers, 19 years and over.
At producer’s price for grade supplied as determined from 

time to time by appropriate price fixing authority.
At growers’ prices, , .  ̂ . mi j
50p a statute rood a week, when cultivated, tilled,

seeded and crop lifted by employer and 12p a week 
otherwise.

* For the full detaUs of the legally binding rates, together with any conditions and qualifiwuons 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  These rates also apply to workers in market gardens and nursery gi ounds.
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FORESTRY COMMISSION—GREAT BRITAIN

[Agreements o f  the Forestry Commission Industrial and Trade Council for Forest Workers
in the Forestry Commission]

Q ass o f Worker

Adults, 20 years and over:
Senior Rangers Grade 2 ............................
Senior Rangers Grade 1 ............................
Forest workers (minimum r a t e ) ................
Forest workers—Grade 2 ...
Skilled forest workers, craftsmen handymen
Horsemen 
Gangers

« •
• »

•  •

* • •

»•«

•  •  •

Leading gangers 
Rangers—Grade 2 
Rangers—Grade 1 
Agricultural tractor drivers 
Forestry tractor drivers 
Drivers of vehicles of carrying capacity:

Up to and including 5 tons ...........................
Over 5 tons and up to and including 10 tons 
Over 10 tons and up to and including 18 tons 
Over 18 tons and up to and including 26 tons 
Over 26 tons

M inimum Weekly Rates o f Wages

• • •

became

65* to 36 
70* to 39 

29-00

31- 90* to 33
32- 25* to 34 
31-90 to 32-65 
36-35 to 38-50

ver.
as determined from 
ring authority.

culth’aied, tilled, 
■er and I2p a week

atucbed to
jf Office*

f I

t

H ours of W ork

The normal working 
worked in 5 days.

Lost on  A cco u n t  of B ad W eather and
Stoppages of W ork

Workers who attend for work but are prevented from working on account o f bad weather 
are paid for the time they are idle, except that pieceworkers receive no payment for any idle 
period o f less than 2 hours, aggregated over a day.

In cases where workers normally use public or oflBcial transport for getting to work Md, 
owing to weather conditions, this transport is not available—not merely delayed—similar 
payments are made provided the workers have presented themselves at the normal time at 
the usual point of boarding the transport.

Where work comes to a standstill for other reasons beyond the control of the workers they 
are paid at plain time rates for the time so lost.

P ieceworkers

When piecework is desirable, piecework rates, and any subsequent change in these rates, 
are to be agreed locally. The piecework rates are to be such as to enable a skilled forest worker 
to earn in the ordinary hours at least 30 per cent, above the appropriate time rates for the 
period he is employed on piecework.

E xtra P ayments for E xceptional W ork

Timeworkers working in water, e.g,, in main wet drains and other abnormally wet drains, 
are paid £0 ■ 009 an hour above their plain time rates when engaged on such work. Men working 
with liquid creosote or tar are paid £0-009 an hour above their plain time rates, with a 
minimum payment for 4 hours.

.  X  \

* These rates apply to workers who have not qualified for new style rangers grades.

4*
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COAL MINING—GREAT BRITAIN

[Awards o f the National Reference Tribunal and Agreements between the National Coal Board
and the National Union o f Mineworkers]

Class of Worker

Workers, 18 years and over 
Underground workers: 

U.l 
U.2 
U.3 
U.4 
U,5 
U.6 
U.7

National Standard Weekly Rates
of Wages®

Surface workers:
5.1..
5.2..

• »

Craftsmen:
Underground:

Colliery electro-mechanic grade 
Craftsmen—grade lA  ... 
Craftsmen—grade IB ... 
Craftsmen—grade 2

• «  •
• ♦

• • • • « • • •
• • «

Surface:
Colliery electro-mechanic grade 
Inspectors (Quality Control) at 

central workshops 
Craftsmen—grade lA  
Craftsmen—grade IB 
Craftsmen—grade 2

• «  • • • * »«
• « • * • • •  •  •

• • • • »
» •  • « •

000
500
000
000
000
000
000

250
000
000
000
000
000

56-250
55-500
51-000
49-000

50-250

50-250 
49-500 
45•000 
43-000

Note: The rates became operative from 3rd March 1975 and are all-inclusive rates not 
subject to any additions, other than national production bonus, except for temporaiy allow
ances to men working in specified abnormal conditions or for additional responsibilities and 
rent allowances where made as an addition to wages.

National Production Bonus*
All rates are subject to the addition of a weekly bonus based upon the national output of 

coal above a certain level in the previous quarter. This bonus is reassessed quarterly. In April 
1975 the weekly bonus for adults was £2-90.

Hours of Work
The normal working week for underground workers is one of 5 consecutive shifts, each of 

7 i hours and one winding time. The normal working week for surface workers is one of 40 
hours, inclusive of meal-times, to be worked in 5 consecutive shifts of 8 hours.

As from 1st May 1964, underp-ound and surface workers have been granted seven rest days 
a year in lieu of a shorter working week.

Guaranteed Week
The guarantee provisions of the Essential Work (Coal Mining) Order of 1943 (now ter

minated) continue to be observed with certain agreed qualifications. Subject to cer t^  
conditions and qualifications workers are guaranteed a sum amounting (a) m the case of a 
day-wage worker to the standard grade rate applicable to the job he performs in normal 
working hours, and (6) in the case of a pieceworker or task worker to the piecework or task
work earnings for the shifts or part shifts on which he is engaged on piece or task-work and 
wages at the standard grade rate applicable to the grade of work which he is performing in 
respect of the number of hours (if any) by which the time during which work was available for 
him during normal working hours of the week falls short of the normal working hours.

■
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P iecew orkers

The rates given in the Table are time rates o f wages and are not applicable to piece
workers except in so far as they relate to the guaranteed wage, waiting time payments, and, in 
certain circumstances, “ make-up. ”

N ight  A llow ance

Mineworkers receive a night allowance ranging from 20p to £1 *60 a shift, depending on the 
starting time of the shift.

W eek-end  W ork

Week-end work, /.e., all work done during the period beginning with the commencement o f  
the Saturday afternoon shift and ending with the commencement o f the Sunday night shift, is 
paid at double the normal shift rate.

G ra d in g  of O ccupations

Examples of grading o f occupations are as follows:

Underground workers:

U .l—Operating equipment on power loaded face, salvage and installation work on face; 
strata control boring.

U.2—Roadway salvage, fire prevention work.

U.3—Transporting supplies to the face.

UA— Onsetters I, staple pit winders, heavy tandem locomotive drivers.

U.5—Slant enginemen, onsetters II, locomotive drivers, first-aid attendants.

U.6—Slusher operator, main or direct rope haulage engineman, dust sampler.A  ̂ X . . . . . W W -- 7  - -  - - -  IT-- -
U.7—Onsetters’ assistants, conveyor transfer point attendants, belt patrolmen, pump 

attendants, rope runners, general workers, tub manipulators.

Surface workers:

S .l—Winding enginemen*.

S.2—Articulated vehicle drivers*.

S.3—Tankers over 16 tons gross vehicle weight, rigid goods vehicles and rigid coal, loco.
drivers (incl. B.R. lines), banksmen I, coal preparation plant central control room operators 
I, remote control conveyor transport system operators (bunker control), slant enginemen.

.4— Rigid goods vehicles and rigid coal tankers over 3^ tons and up to 16 tons 1/w, loco, 
drivers (N.C.B. lines), banksmen II, coal preparation plant central control room operators 
II, first-aid room attendants, shunters (incl. B.R. lines).

S-5—Drivers of motor vehicles, cars, ambulances, rigid goods vehicles uo to 3^ tons g/w,. 
haulage enginemen, banksmen’s assistants, lampsmen, stokers, shunters (N.C.B. linesX 
platelayers, timber impregnation plant operators, explosives stores attendants.

S.6 Washery attendants, wagon lowerers, bath attendants, tub tippler operators, general 
workers, screen hands, tub manipulators.

Craftsmen:
Underground:

Colliery electro/mechanics*.
Craftsmen Grade lA -—Fitters, electricians, blacksmiths, communications electricians, 

mason/bncklayers, shaftsmen A, carpenters (including joiners and wheelwrights).
Grade •Ropemen, bricklayers, shaftsmen B,

Cr^tsmen Gmde 2—Maintenance men (mechanical appliances), pipemen, electricians’̂ 
woodwork^^ repairers, maintenance men (self advancing powered supports),

* Sole occupation(s) in the Grade.
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Coal Mining— contd.

Grading of Occupations—contd.

Surface:
Colliery electro/mechanics*.
Inspectors (Quality Control) at central workshops*.
Craftsmen Grade lA —Painter decorators, plumbers, blacksmiths, fitters, electricians, 

mason/bricklayers, motor mechanics and fitters, turners, millers, welders, structural
fitters, pattern makers.

Craftsmen Grade IB—Ropemen, structural erectors, motor mechanics, steel arch 
reformers, braziers, band sawers, drilling machine repairers and testers, chain suspension
and gear testers, bricklayers.

Craftsmen Grade 2—Electric cable repairers, burners, electricians’ helps, rough sawyers, 
guillotine operators, blacksmiths’ strikers, assistant structural erectors, woodworkers,
butt welders.

ROADSTONE QUARRYING—GREAT BRITAIN
^Agreements o f the National Joint Industrial Council o f the Roadstone Quarrying Industry]

Class of Workerf Minimum Hourly Rate of
Wages

Unskilled Labourers, 19 years and over « •
P

75-00

N ote: The rate became operative from 9th December 1974.

Hours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40. to be worked 
in 5 or days.

Guaranteed Week

Subject to certain conditions and qualifications, a worker is guaranteed remuneration for a 
standard working week, in respect of any pay week during any part o f which he has performed 
actual work and been available for work.

QUARRYING — NORTHERN IRELAND
[Agreements o f the Northern Ireland Joint Industrial Council for the Quarrying Industry

Class of Worker

General workers, 21 years and over • •

Minimum Hourly Rate of Wages!

N ote: The rate became operative from the first pay day after 20th January 1975.

Hours of Work

The normal working week is 40 hours, to be worked in 5 days in the Summer period and 
in 5J days in the Winter period.

G uaranteed Bonus{
A guaranteed minimum bonus of £3-00 a week was introduced from 20th January 1975.

* Sole occupation in the Grade.
t  Area agreements specify higher rates for various skilled and semi-skilled occupations.
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LIMESTONE QUARRYING -  PORTLAND
[Agreements between the Portland Quarry Owners and the Union o f

Construction, Allied Trades and Technicians]

Class of Worker

Quairymen:
Day workers—working collectively in piecework quarry ... 
Other day workers 
Pieceworkers’ minimum  

Labourers

• • ■ « •

• • • • • •

Weekly Rates of Wages*

N ote: The rates became operative from 25th September 1973.
Hours of Work

The hours o f  work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked in 
5 days.

G uaranteed M inimum Bonus*
A guaranteed minimum bonus was introduced from 25th September 1973, subject to certain 

conditions. Craftsmen receive £2*60 per week and labourers £2*20 per week.

SAND AND GRAVEL INDUSTRY BRITAINt
[Agreements o f  the National Joint Industrial Council for the Sand and Gravel Industry]

Class of Worker Hourly Rates of Wages

Men, 21 years and over:
P

Group A— Operatives
Barge hands, crane banksmen or loaders, hopper or feed 
attendants, loco, drivers, dredger pumpmen, dumper and 
mechanical shovel drivers, machine attendants, drivers 
(tug or service repair van), Group D  skilled men’s 
myites ... ... ... ... ... ... ... 70-00

Group B—Semi-skilled men
Electricians, fitterst, welders, carpenters (handymen) ... 72*77

Group C—-Drivers (except as specified in Groups A , E, F  
& G)
Crane drivers, drivers o f “Euclid” 15-ton rear dump 
vehicles, drivers o f tractors/bulldozers/scrapers, excavator 
Îr I vers ... ... ... ... ... *•» ... 74-15

Group D —Skilled men
Electricians, fittersf, welders ........................................... 75*53

Transport drivers—
Group E— Vehicles having 2 axles ..............................
Group F—Vehicles having more than 2 axles 
Group G—Articulated vehicles or vehicles towing rigid
trailers ..................................................................................
Group H—Watchmen ........................................................

72-77
7 4 -  15

7 5 - 53
£4-70 per shift

N ote: The rates became operative from 29th December 1974.

Hours of Work
The normal hours o f  work in a full week, exclusive o f mealtimes and overtime, are 40 

throughout the year to be worked over 5 or 5J days. The arrangements for working these 
hours are to be mutually decided between the employer and employees.

\

G uaranteed W eek
A week o f 40 hours at ordinary plain time rate is guaranteed, subject to certain conditions 

and qualifications.

t  The agreements apply to the production of sand (other than moulding and refractory) and gravel aggregates
for use in concrete, building construction and road-making. j j  e. &

t  The rates quoted apply whether the employee is repairing motor vehicles or gravel plant.

<4.
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BALL CLAY INDUSTRY AND
AND

[Agreements o f the National Joint Industrial Council for the British Ball Clay Industry]

AH employees are graded according to the work content and responsibility of their particular
jobs. The N.J.I.C. of the industry has established a minimum grade rate, all other rates being 
negotiated at Company level, but subject to ratification by the N.J.I.C.

The minimum rate, which includes provision for up to 100 hours a year of extended duty 
by each employee, is £32*50 per week.

N ote: The rate became operative from 1st January 1975.

Hours of Work

The hours of work in a full week, exclusive o f mealtimes, average 40 and are normally 
worked in 5 days.

Guaranteed Week

It is provided that workers shall be guaranteed pay for the above number o f hours, subject 
to certain conditions and qualifications.

Shift Workers

Regular shift workers are paid an additional £2*50 per week on 2 shift cycle days and 
afternoons, and £5*00 per week on 3 shift cycle days, afternoons and nights.

SILICA AND MOULDING SANDS QUARRYING—GREAT BRITAIN
[Agreements o f  the National Joint Council for the Silica and Moulding Sands Industry]

Class of Worker

Able-bodied Men, 21 years and over . « • •

Minimum Basic Hourly 
Rate of Wages

P
67*00

N ote: The rate became operative from the beginning of the first full pay period following 
2nd February 1975.

Hours of Work

The recognised normal working week is an average of 40 hours throughout the year nor
mally to be worked over 5J days unless otherwise mutually agreed. Differentiation may be 
made between the hours in winter and summer, provided that the average of 40 for the year is 
not exceeded.

Guarantee of Employment

Subject to certain conditions and qualifications, in each week an employee is guaranteed 
employment for a period not exceeding 4 shifts or days at the appropriate hourly day-work 
rate.
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CHINA CLAY, CHINA STONE AND .ANCILLARY
CORNWALL AND

[Agreements o f the National Joint Industrial Council for the China Clay Industry]

Occupational Classification Basic Weekly 
Rates of Wages

Men, 18 years and over: £
§r&dc B ••• ••• ••• ••• ••• ••• 35*50

••• ••• ••• ••• 39-00
S|̂ 6Ci&l 1̂  ••• ••• ••• 41 *50

Note: The rates became operative from the first full pay week in March 1975. • i
H o u r s  o f  W o r k

The hours of work in a full week, exclusive o f mealtimes, are 40 for day workers, to be 
worked in five 8-hour periods of attendance; for shift workers the hours are 37J, exclusive of a 
daily meal-break of half-an-hour, to be worked in five 7i-hour periods of attendance, the basic 
weekly rate being the same in either case.

■1
j' ? 
i
.4

G u a r a n t e e d  W eek

Workers are entitled to their basic weekly rates providing they are capable o f and available 
for and willing to perform satisfactorily, during such required attendances, the duties normally 
associated with their usual grading, or other alternative duties.

• r ,

S h if t  W o rk ers

Shift workers are paid a flat addition o f 40p per full attendance period for the morning shift, 
60p for the afternoon shift and £1 *40 for the night shift. At week-ends the additions are £3 *00 
per full attendance for Saturdays and £5*00 per full attendance for Sundays. It should be 
noted that these are inconvenience payments, as under productivity arrangements, additional 
time payments do not arise.

C h a r g e  H a n d s

A worker appointed as a charge hand is paid an addition of 50p per attendance period for a 
temporary appointment and £2-50 per week for a regular appointment.

,  4

C l a ssih c a t io n  o f  G rades

Regular grade B— T̂his grade applies to duties involving, by comparison, the lowest levels of
skill and/or responsibility.

Higher grade C—-This grade applies to duties involving longer training and the exercise of more 
personal responsibility.

Special grade D—-This is for a minority o f operatives whose duties are particularly and con
tinuously arduous and/or include high personal responsibility and considerable training.

This system of grading provides flexibility for job enlargement and maximum individual 
utilisation.



CORN TRADE—GREAT BRITAIN*
[Agreements o f the NationalJoint Industrial Council for the Corn Trade]

Oass of Worker

Male general labourers, 21 years and over, employed on day 
work in mills, warehouses or stores • • •

Foremen ... • • • • • •

Operators of cubing and pelleting process, mixing process, 
grain drying process, maize flaking process, intake and 
despatch (responsible for checking and/or weighing in 
warehouse or silo), applying chemical powders or liquids to

Minimuni Weekly Rates of Wagesf

29-00

Job rate per week above
minimum:

4-00

seeds »• • « ♦ • « ■

Stonedressers, stationary engine drivers (including gas, 
diesel and steam driven engines), boilermen ...............

2-60

Operators of grinding process, packing or bagging off

Drivers of ‘C’ licensed vehicles of carrying capacity:
Up to and including 5 t o n s ...........................
Over 5 tons and up to and including 10 tons 
Over 10 tons and up to and including 15 tons 
Over 15 tons and up to and including 18 tons 
Over 18 tons and up to and including 21 tons 
Over 21 tons

• •
• •
• •

• • • « • «

Mates • • • • • • • • • • • • •

Women, 18 years and over, employed in the sack shop in
cluding operating sack sewing machines, packing small 
bags under 60 lbs. in weight, sweeping, cleaning (except 
machinery), and mess room attendance ............... « •

2*60

1-70

Per week 
31*00 
31*50 
32*00 
32*50 
33*00 
33*50

30*00

27-55

December

H ours

The normal working week for day workers is 40 hours, excluding mealtimes, and 40 hours, 
ncluding mealtimes, for shift workers.

Sh ift  W orkers

Workers employed on shift work are paid an allowance (not coniputable for overtime) of 
£2*90 a week on a two-shift system and £4*35 a week on a three-shift system.

* The Corn Trade covers the marketing of home grown grain, the production and distribution of animal feeding 
ituflts and the distribution of fertilisers, seeds and agricultural and horticultural chemicals.

t  These rates apply to all mills where the total number of operatives, including the owner of the mill and his 
- ' :i.. :____ A  fr*r inh rates which aoolv onlv to miUs emDlovins 10 or more workers.
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‘‘“Work rateTpom'lf̂

per cenffA "> thei
operatives, '  ̂^ shift workt

for a 4Q.I, _ ^̂ t̂ruction



V|CT!“

CD —

[Agreements o f  the NationalJoint Industrial Council for the Flour Milling Industry]^

ofW

i9'00 

'̂ «k above
urnmuin- ^  

4-00

2-60

2-60

1-70

’e r  week 
31 '00 
31 '50  
32-00
32- 50
33- 00 
33-50

30-00

27-55

Men, 18 years and over;
Day workers ............................

Drivers of mechanical vehicles of carrying capacity :t 
Up to and including 5 tons 
Over 5 tons up to and including 10 tons 
Over 10 tons up to and including 15 tons 
Over 15 tons up to and including 18 tons 
Over 18 tons up to and including 21 tons
Over 21 tons ................

Statutory attendants and mates ................
Women, 18 years and over, packing small bags 
Other Women, 18 years and over

N ote: The rates became operative from 30th December 1974.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day 
workers, i,e., workers whose ordinary hours of work are between 6 a.m. and 6 p.m., to be 
worked over 5 days. For shift workers on two-shift and three-shift systems the hours, including 
mealtimes (meals to be taken on the job), are 40 averaged over two or three weeks.

G uaranteed Week

The agreements contain a “ security” clause, the effect of which is to guarantee a full 
week’s wage when stoppages occur owing to slackness o f trade, the operation o f short time, 
etc. The guarantee does not operate in the event of absence of employees through illness, 
or absence due to their own act, or the closing of the mill for large scale alterations to plant 
or machinery or by reason of a strike or lock-out or other unforeseen circumstances not within 
the control of the mill owner.

Shift Workers

Shift workers are paid the day-work rate appropriate to their job, plus a shift allowance 
of 17 per cent, for 2 shift workers and 21 per cent, for 3 shift workers (calculated to the nearest
3p).

3ies, and 40 hours

ler of Oje worker*

Week-End Work

Overtime rates are paid for ail hours worked after 6 p.m. Friday for day workers and 6 a.m. 
Saturday for shift workers, whether or not 40 hours have been worked.

Rates for Other Classes of Workers

The rates of wages for other classes of workers are settled by the Joint District Councils. 
rrovender and compound workers covered bv Flour Milling Aereemcnt- Thf* fr»r

ua.;r-wwiiv laiv laic lu ulcu juu, piub o. Miiii a.iiuwtince oi 1 / pcr ccni. tor z snilt workers
and 21 per cent, for 3 shift workers. The rates for day labourers are the same as for flour mill 
operatives.

Under an agreement between the employers and the Amalgamated Union o f Engineering
Workers, the Electrical, Electronic and Telecommunications Union/PIumbing Trades Union
and the Union of Construction, Allied Trades and Technicians, the national minimum rate of
wages for a 40-hour week as from the 30th December 1974 is £34-90 for mechanics electricians 
carpenters, joiners and qualified painters. * ’

• Under an agreement of the Joint Industrial Council for the Provender Milling Industry (Northern Ireland) this 
agreement applies to provender workers in joint mills which are predominantly flour mills.

t  Excluding the London Area.



COCOA, CHOCOLATE AND SUGAR CONFECTIONERY
MANUFACTURE—GREAT BRITAIN

[Agreements o f  the Joint Industrial Council for the Cocoa, Chocolate and Confectionery
Manufacturers'" Industrial Groups

Class o f Worker

Men, 18 years and over 
Women, 18 years and over

• » ■
• • t

Minimum Weekly Rates of Wages

£
25-85
25-30

N ote: The rates became operative from 17th March 1975.

Hours of Work

The normal working week is one of 40 hours, exclusive o f mealtimes, for day workers and 
night workers, and 40 or an average of 40 hours, inclusive o f mealtimes, for shift workers. The 
method of applying these hours is determined locally.

E q u a l  P ay

The J.I.C. has agreed a timetable for a phased movement towards equal pay for women 
which will be achieved in December 1975.

Shift Workers

Additional payments of £2*14 per 40 hours are made to persons working on a two-shift 
system, and of £2-62, £2*62 and £4*29 per 40 hours for the first, second and third shifts, 
respectively, of a three-shift system.

N ight Workers

An additional payment of £4-29 a week is made to night workers, night work being defined 
as hours worked at night as distinct from the continuous shift hours.

Payment for Lost Time

Where time, amounting to not less than one hour in a day, is lost through hot weather, or 
through or as a result of temporary defects in or breakdown of machinery over which the 
workers have no control, payment is made for the time so lost at the minimum time rates, 
except where suitable alternative work has been offered and refused.

SUGAR CONFECTIONERY AND FOOD PRESERVING
NORTHERN IRELAND

[Sugar Confectionery and Food Preserving Wages Regulation Order
{Northern Ireland)]*

Class o f W orker General Minimum 
Time Rates

Piecework Basis 
Time Rates 1

Cost of Living 
Supplement

Per hour
1

Per hour Per week
P P £

Men, 18 years and over ............... 51*925 52•725 4*40
Women, 18 years and over 48*725 49•375 4*40

N o t e : The rates for men became operative 
Ith December 1974,

H o u r s

The weekly hours of work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 4J days.

Shift Workers

When employed on a two-shift system (alternating shift) workers are paid an additional 
36*67p per week o f 40 hours, and when employed on a three-shift system (rotary shift) an 
additional 60p per week of 40 hours for the night shift, ;.e., a turn o f duty commencing after 
8 p.m. on any day, and 40p per week of 40 hours for the morning and afternoon shifts.

•  For the fuU detads of the legally binding rates, together with any conditions and qualifications 
them, reference should be made to the Orders, copies o f which are on sale at H .M . Stationery Office.
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BAKING

I. England and Wales (National Agreement of the Baking Industry)
Agreements o f  the National Joint Committee o f  the Baking Industry in England and Wales

between the Federation o f  Bakers and the Bakers^ UnionY

C lass o f  W orker W eekly W age 
R ates

C o st o f  Living 
Supplem ent

Per week
£ £

M en, 19 years and over:
Group 1 ...................................................................... 3 1 1 7
Group 2 ...................................................................... 30-50
Group 3 ...................................................................... 30-16
Group 4 ...................................................................... 29-61
Group 5 ...................................................................... 28-50
Group 6 ...................................................................... 27-72 4-40

Women, 19 years and over:
Group 4 ...................................................................... 29-61
Group 5 ...................................................................... 28-50
Group 7 ...................................................................... 23-72
Group 8 ...................................................................... 23-27
Group 9 ...................................................................... 22-81

Note: The rates became operative from 1st December 1974.

H ours of Work
The basic working week for full time workers, exclusive o f mealtimes and overtime, is one o f  

40 hours, to be w'orked in 5 days.

G uaranteed Weekly Remuneration
A  worker who ordinarily works for at least 32 hours a week is, subject to certain conditions 

and qualifications, guaranteed remuneration equal to the remuneration to which he would be 
entitled if he worked for 40 hours in his normal occupation.

Shift Workers
Night shift workers are paid their appropriate weekly wage rate plus 20 per cent, o f  the pay 

hours actually worked.

Classihcation of Workers
The occupational classifications for men apply equally to the bread and the confectionery 

sections o f the industry. The classifications for women apply mainly to the confectionery section.
Workers are classified as follows:

Men, 19 years and over;
Group 1— Section leaders.
Group 2—Chargehands.
Group 3—Bread:

Doughmakers (Grade “A ”)- 
Group 4— Bread:

Doughmakers (Grade “B ”), ovenmen, dividermen, handmoulders. 
Confectionery:

Plant controllers, mixer/doughmakers, ovenmen, cake decorators, 
recipe weighers, handmoulders.

Group 5—Bakery operatives, stores assistants.
Group 6—Ancillary workers.

Women, 19 years and over:
Group 4— Forewomen.

operators (Grade “A ”), stores assistants, chargehands.
—Mixer/doughmakers, ovenwomen.

Assistant cake decorators, order assemblers and stock checkers 
weighers.

Group 9—Bakery operatives.

^ \

recipe

thw S o*  employees o f  members o f  the Federation o r o f o ther em ployers becom ing parties
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Baking— contd.

n . England and Wales (National Agreement for Master Bakers)

%
1

[Agreements between the National Association o f  Master Bakers, Confectioners and Caterers
and the Bakers* Union]

Class o f W orker

Men, 20 years and over;
Group 1—Forem en......................................................
Group 2—First hands, single hands, speciality

M inim um  Weekly 
Time R ate o f  Wages

cake decorators .....................................................
Group 3—Doughmakers, confectionery mixers,

ovenmen, supervisor packers ...........................
Group 5—Table hands, confectioners ................
Group 6—Breadmaking workers, confectionery

workers ..................................................................
Group 7—Despatch workers, bakery workers ...

Women (other than substitutes for men in bread
making*), 20 years and over;

Group 1 —Forewomen .........................................
Group 2—Charge-hands, single hands, speciality

cake d e c o r a to r s ......................................................
Group 4— Confectionery mixers, supervisor packers
Group 5—Confectioners .........................................
Group 6—Confectionery w orkers............................
Group 7—Despatch workers ............................

Cost o f  Living 
Supplement

Per week 
£

4-40

Note: The rates became operative from 29th December 1974.

H ours of Work

The normal working week consists of 40 hours

G uaranteed Weekly Wage

A worker who ordinarily works for at least 32 hours a week is, subject to certain conditions 
and qualifications, guaranteed remuneration equal to the remuneration to which he would be 
entitled if he worked for 40 hours in his normal occupation.

Shift Workers

Where a worker in the course of his normal turn of duty is employed on a shift for three or 
more hours after 6 p.m. or two or more hours before 6 a.m., he is paid his appropriate hourly 
rate increased by 15 per cent, for all hours worked during that shift.

N ight Workers

Payment for night work in respect of each hour worked after 6 p.m. or before 6 a.m. is the 
appropriate hourly rate increased by 20 per cent. Workers engaged on regular night work 
receive a further addition of 50p a week.

•Female bread workers receive the full male rate when they carry out the work in full and 75 percent- of the male 
fate when they do not carry out the work in full.
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Bakino—contd.

111. S c o t la n d

[Agreements o f the National Joint Committee for the Scottish Baking Industry, representative 
o f the Scottish Association o f Master Bakers, the Co-operative Employers' Association, the 
Federation o f Bakers {Scottish Area), and the Scottish Union of Bakers and Allied Workers]

Class o f Worker

N ational Minimum Weekly Rates o f Wages*
Shifts commencing

M e n :
Journeymen bakers ..............
Doughmakers and ovensmen ...
Bread runners .........................
Storemen, 18 years and over ... 
Ingredient storekeeper charge- 

hands ... ... ••• ...
Bakery workers and ingredient 

storekeeper assistants, 18 years 
and over ..............

At or after 
5 a.m. but 

before 6 a.m.

At o r after 
6 a.m. and 
First Shift

Before 5 a.m 
Second and 
Third Shifts

£ £ £

30-62 30-00 36-00
31-62 31-00 37-00
31*37 30-75 36*75
28*03 27-47 32-96

27-91 27-35 32-82

27-52 26-97 32-37

At or after 6 a.m. and 
First Shift

W o m en , 18 years and over: 
Ingredient storekeeper charge- 

hands ... ... ... ...
Assistant bakers and ingredient 

storekeeper assistants 
Bakery w orkers.........................

23-61

23-13
21-12

Second Shiftt

Cost o f Living 
Supplement

Per week 
£

4-40

28-33

27-76
25-34

N o t e : The rates became operative from the first pay day following 3rd November 1974.

H o u r s  o f  W o r k

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be 
worked in 5 days.

Sh if t  W o r k e r s

The hours of work for shift workers on alternating or rotating shifts are subject to the 
following limitations:

First shift: Any period of work commencing not earlier than 6 a.m. and finishing not later
than 6 p.m.

Second shift: Any period of work finishing after 6 p.m. but not later than 11 p.m.
Third shift: Any period of work commencing not earlier than 10 p.in.
Unsocial hours payments are incorporated into the new rates.

i ^

i75pcf cent.ofthfi • The rates quoted are for a nonnai working week of five days. Where Sunday is one of the five days, double 
time is paid for all hours worked on that day.

t  The Factories Act, 1961, limits the hours during which women can be employed in the evenins.
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B a k in g — contd.

IV. Northern Ireland

[Baking Wages Regulation Order {Northern Ireland)]

Class o f W orker Basic Weekly Cost o f Living
Rates o f  W agest Supplement

Per week
£ £

M e n :
Doughmakers, ovensmen and confectionery mixers 25-72
Journeymen bakers ................................................. 24-65
Bakehouse labourers and packers .......................... 22-75
Other workers, 20 years and over .......................... 21-82

Drivers of vehicles (other than articulated vehicles) with
an overall length in excess of 25 feet, articulated 
vehicles with an overall length in excess of 30 feet and 
vehicles drawing trailers ...................................... 24-44

Drivers of vehicles of carrying capacity of over 2 tons ... 
Drivers of vehicles of carrying capacity of 2 tons and

23-78  ̂ 4-40

un̂ Ĵ r̂ . . .  . . .  . . .  . . .  . . .  . . .  . . . 23-02
Helpers, carters, loaders at quays ..........................
Workers, 20 years and over, wholly or mainly employed

22-75

as stablemen, harness cleaners, van washers or greasers 21-82
Lorry boys, 20 years and over ...................................... 21-82

W o m e n  : 1

Jl̂ î Iĉ r̂s . . .  . . .  . . .  . . .  . . .  . . .  . . . 20-25
Other workers, other than learners, 20 years and overt 18-60

Note: The rates became operative from 19th November 1974.

Hours of Work

The normal working week is one of 40 hours, to be worked on 5 consecutive working days.

G u a r a n t e e d  M in im u m  R e m u n e r a t io n

From 19th November 1974, provision has been made for a guaranteed minimum remunera
tion for a 40-hour week of £26-61 for doughmakers, ovensmen and confectionery mixers, 
£25-52 for journeymen bakers and £23-91 fbr all other male workers (including transport 
workers).

♦ For the full details of the legally binding rates, together with any conditions and qualifications attached to them 
reference should be made to the Orders, copies of which are on sale at H .M . Stationery Office.

t  The rates quoted apply to workers for time worked between 6 a.m. and 6 p.m. The Orders also specify rates for 
n^orkers employed between 6 p.m. and 10 p.m., 10 p.m. and 6 a.m. and for night workers.

t  Workers employed on slicing and wrapping machines are entitled to an additional 12^p a week.
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BISCUIT MANUFACTURE—GREAT BRITAIN

[Agreements o f the Joint Industrial Council for the Biscuit Industry]

4*40

The current agreement makes no provision for minimum time rates of wages (but see table 
below on Minimum Earnings Levels).

Class of Worker
Minimum Earnings 
Levels for a week 

of 40 hours

£
Men:

Grade IV (on engagement) ............................................................. 28-00
m  ••• ••• »»» ••• 29-20
II ••• ••• «•» ••• ••• 30-00
I ••• ••• ••• ••• •«« 30-80

Women:
Grade IV (on engagement) ............................................................. 26-60

i*̂ id̂  ̂m  ••• ••• ••• ««» ••• ••• 27-80
II ••• ••• ••• ••• ••• ••• 28-60
TV J 1  d w w  X  • • •  • • •  • « .  • • •  • • •  • • • 29-40

Note: The rates became operative from 6th January 1975,

itivc working days.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked
in 5 days. In the case of rotating shift workers the hours may be arranged over two or three 
weeks.

Bonus Calculator R ates

From 6th January 1975 the bonus and piecework calculator rates, for a 40-hour week, are 
£22 -40 for men and £21 -28 for women.

linimum remunera- 
afeciionery mixers,
including transport

Guaranteed Week

Subject to certain conditions and Qualifications a worker, other than a part-time worker is
guarariteed weekly remuneration for not less than 40 hours at the appropriate minimum time 
rate which has been agreed at plant level.

ations attached to them
eicc

a to  specify raie> for

:pa week.

Pieceworkers

Piecework rates shall be calculated so as to enable a normal individual worker to earn not 
5S than 25 per cent, above the bonus calculator rates.

Shift Workers

here a double-shift or rotating three-shift system is worked:
are made between the employer and his employees, the 

working shift is one of 8 hours, inclusive of a paid meal break of half-an-hour.
shift workers is the sum total of the agreed minimum earnings level

wo^ed between 8.00 p.m. and 6.00 a.m. This premium of 15 or 20 per cent is 
not computable for overtime or piecework. ^

N ight Workers

The rate for night workers, i.e., workers engaged on regular night work is the sum total of
20 per cent, for all houfs w ^ S d  The pr^mrum of ) per cent, is not computable for overtime or piecework.

Grading of Occupations

Industrial Council determines which occupations are appropriate to each particular

19
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BACON CURING
I. Great Britain

[Agreements o f the Bacon Curing Industry National Joint Industrial Council]

Class o f W orker

Men, 18 years and over:
Grade A—Highly skilled work requiring 

a long period of training with a high 
degree of judgement employing recog
nised industry s k i l l s ...........................

Grade B—Work necessitating a shorter 
training period than grade A jobs, but, 
still requiring skill and judgement and 
in addition a de^ee of physical effort 

Grade C—Work involving a consider
able degree of manual dexterity but of 
a light nature or heavy work requiring
limited training......................................

Grade D—(basic rate) Light work re
quiring limited training ...............

Women, 18 years and over...........................

Minimum Rates 
o f  Wages

Minimum Earnings 
Levels for a 40 

hour week

£ £

24-57 25-61

23-79 25-61

23-01 24-05

22-23 24-05
21-535 21-66

Cost o f Living 
Supplement

Per week 
£

4-40

N ote: The rates for men became operative from the pay week commencing 
and for women from 28th December 1974.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are not to be more 

than 40. Where individual employers customarily operate a normal full-time week of less than 
40 hours, the hourly wage rates are to be increased so as to secure to the worker for a normal 
full-time working week the weekly wage quoted above. This does not apply where the week is 
less than 40 hours by reason of short time or other abnormal circumstances. A 5-day week
may be worked.

E q u a l  P a y

A revised grading structure has been agreed which is designed to cover workers of both sexes. 
Women will be assimilated into this structure by December 1975 on rates of pay equal.tolthose 
paid to men for similar work. Women’s rates are due to be raised to the grade D rate, or
whichever higher rate is applicable in December 1975.

II, Northern Ireland
[Agreements o f the Northern Ireland Joint Council for the Bacon Curing Industry]

Class o f W orker

• • •

Journeymen 
Charge H ands : 

h4en • • • •' •
Women.........................

Men, 18 years and over:
Grade 1*
Grade II*
Grade III*

Women, 18 years and over

• • » • •

•« ♦ • •
• •« • • • • •

• • • • •
• • • « • • • •«
• • • • • « a • « »

• • • ■ •

Minimum Weekly 
Rates o f  Wages

33-98
28-94

32-48
31-73
3 M 9
28-19

N ote: The rates became operative from 17th February 1975.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are not to be more 

than 40 which may be worked in 5 days. Where individual employers customarily work a normal 
full-time week of less than 40 hours, the hourly wage rates are to be increased so as to secure 
for the worker, for a normal full-time working week, the weekly wage quoted above. This does 
not apply where the week is less than 40 hours by reason of short time or other abnormal
circumstances. ________________ __

♦ The grading is determined according to  skill, ability or responsibility at the discretion o f  the employer, but 
local representation can be made to the employer to  vary the gradmg.
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BEET SUGAR MANUFACTURE—GREAT BRITAIN

L Workers other than Engineering Employees

[Agreements between the British Sugar Corporation Lim ited and the British Sugar Industry
National Trades Union Negotiating Committee]

Class o f  W orker M inim um  H ourly R ates o f  Wages

Workers on day work: P
Grade 1 .................................................................... 76-50
Grade 2 .................................................................. 80-98
Grade 3 .......................................... ................ 83-68
G rade 4 .................................................................... 86-10
Grade 5 .................................................................... 90-35
Grade 6 .................................................................... 94-60
Grade 7 .................................................................... 99-70
Grade 8 .................................................................... £1-0480

Staff process o p e r a to r .......................................... £2,754 per annum

N ote: The rates became operative from 18th November 1974.

H ours of Work

The hours o f work in a normal week are 40 but it is recognised that in order to meet the 
exigencies o f the industry during the campaign season (approximately mid-September to end 
of January) hours are extended. For 7-day-a-week, day and shift workers, hours are 56 a week. 
These workers receive one day off in each 14 day period.

Out of campaign season, hours o f work are 40 a week spread as evenly as possible over 
5 days— Monday to Friday (during refining or other off-season processing periods, the hours 
of work may be extended by agreement).

-i

G uaranteed W eek

Subject to certain conditions and qualifications workers are guaranteed a weekly payment 
equivalent to their inclusive weekly plain time rate.

Shift Workers

Workers are paid an allowance o f 20p an hour for all hours worked on a shift system. This 
allowance is not computable for overtime.

G rading of Occupations

The agreement enumerates the various occupations in each grade. Grade I includes, among 
others, cleaners, whilst Grade 8 relates to utility men and instrument controllers.

• N . X

II. Maintenance Engineers
[Agreements between the British Sugar Corporation Limited and the Amalgamated

Union o f  Engineering Workers]

Class o f  W orker

Staff tradesmen • • •

Class A tradesmen ... 
Class B tradesmen ... 
Semi-skilled workers

• •
• • • • • •

• •»
•«

• •
• • •

M inim um  R ates o f  W ages

Per annum 
£2,784

Per hour 
£

1•0480 
0-9970

8098 to 0-9460

w o S  week and shift

4 }4 Ir ■
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MILK PROCESSING—NORTHERN IRELAND
[Agreements o f the Joint Industrial Council for the Milk Processing Industry {Northern Ireland)]

Class o f Worker Basic Weekly Rates o f Wages

Specialised workers:
Pasteurisers, boilermen and platform milk examiners 
Recorders (intake) and checkers (liquid distributive)
Other male workers, 20 years and over ...............
Other female workers, 20 years and over ...............

Drivers of vehicles of carrying capacity of:
Under 2 tons ...............
2 tons and under 8 tons 
8 tons and under 12 tons 
12 tons and under 18 tons 
18 tons and under 20 tons 
20 tons and over

37-12
36-72
35-60
34-44

37-00
37-50
38-25
38-75
39- 25
40- 00

N ote: The rates became operative from the first full pay week following 1st April, 1975.

Hours of Work
The hours of work in respect of which the above xz 

in 5 days.
Shift Workers

Where either 2-shift (alternating) or 3-shift (rotary) systems are in operation, an additional 
4p per hour is paid for all hours worked between 6 p.m, and 7 a.m. Where 24-hour 
working is in operation, 16 hours qualify for the additional rate and where 2 shifts are worked 
in 16 hours, one shift only qualifies for the additional rate.

N ight Workers
Workers who are ordinarily employed wholly or partly between the hours of 9 p.m. and 

6 a.m. are paid an allowance of one-fifth of the hourly rate in respect of all time worked
between these hours.

FOOD MANUFACTURING INDUSTRY—GREAT BRITAIN
[Agreements o f the Joint Industrial Council for the Food Manufacturers' Industrial Group]

Class o f Worker

• • •Men, 18 years and over 
Women, 18 years and over ...

• • • • •
«■ « • • • •

Minimum Weekly R ates o f Wages

london
(within IS miles 

o f  C^haring Cross)

£
25-85
25-25

Elsewhere

N ote: The rates became operative from 3rd March 1975.

H ours
The hours of work in a standard week are 40, exclusive of mealtim^ and overtime, for day 

workers and night workers, and 40 or an average of 40, inclusive of mealtimes, for shift workers. 
In the case of shift workers the normal hours are to be worked between 6 a.m. Monday and
2 p.m. Saturday,

Equal Pay
The J.I.e. has agreed a timetable for the phased movement towards equal pay for women, 
hiVh win he achieved from December 1975.

Shift and N ight Allowances
Additional payments of £1 -98 a week are made to persons workmg 

forming part of a two or three-shift system and £4-25 a week for night work whether part of a
three-shift system or permanent night work.
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SEED CRUSHING, COMPOUND AND PROVENDER
MANUFACTURE— UNITED KINGDOM

[Agreements o f  the National Joint Industrial Council fo r the Seed Crushing^ Compound and
Provender Manufacturing Industries]

Class of Worker Standard Weekly Rates of
Wages

A d u l t  M a le  G e n e r a l  L a b o u r e r s , 18 years an d  over £
(day w orkers and  w orkers o n  single shift p ro d u c tio n ) 

W om en , 18 years a n d  over, em ployed in  sack shop , 
packing  sm all bags, sw eeping, cleaning (m achinery

33-00

excepted) an d  m essroom  a ttendance  ............................... 32-38

became

H ours of Work

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40 for day 
workers and for workers on single-shift production. For two-shift and three-shift workers the 
weekly hours, including 20 minutes each shift for meals, are 40.

/ '

an additional 
.m. Where 24-hour 
? 2 shifts are worked

lOurs of 9 p.m. and 
o f all time worked

BRITAIN
In d u str ie  Group]

j )  R ate i of Wage!

Elscwbert

E q u a l  P ay

The N J.I.C. has agreed a timetable for the phased movement towards equal pay for women 
A final increment of 62*5p a week is to take effect from December 1975.

Pieceworkers
Piecework rates are t 

working hours at least 
job.

Shift Workers

Workers on a three-shift system are paid an allowance of 12* 5p an hour in addition to
their ordinary rate of pay for all hours worked and on a two-shift system an allowance o f 8p
an hour. These allowances are not computable for overtime or piecework, and are operative 
from 14th April 1975.
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GRAIN DISTILLING AND ANCILLARY TRADES^-SCOTLAND
[Agreements between the Distillers Company Limited and the General and Municipal Workers'*

Union and the Transport and General Workers^ Unkfri\

Class of Worker
Minimum Weekly Rates of Wages

Men 18 years and over Women 18 years and over

£ £
Grade I ............................................................... 33-05 31-73

I I ............................................................... 34-05 32-69
I l l ............................................................... 37-00 35-52
I V ............................................................... 37-80 36-29
V ............................................................... 38-60 37-06

V I ............................................................... 39-40 37-82

Note: The rates became operative from 1st September 1974

Hoxms OF W o r k

The normal hours of work in a full week are 40, exclusive of mealtimes for day workers 
but inclusive of a meal break of half-an-hour for shift workers. The hours are to be worked 
in 5 days.

G uarantee  o f  E m ploym ent

Subject to certain conditions and qualifications, all employees who have been continuously 
employed for not less than 4 weeks are guaranteed employment for 40 hours at their normal 
Job rate in each normal pay week.

Sh if t  W orkers

Employees working a recognised 
worked on shift as follows:

shift system will be paid an allowance for each hour

Two- and three-shift Working-

Continental ...
• • • •»•

Per hour
lip
164p
22p
19ip

N ig h t  W orkers

Permanent night shift. An allowance of one-third of the job rate is payable to employees 
from the beginning of the second week on night shift, the first being paid at the normal night 
shift rate of 22p.

MALT DISTILLING—SCOTLAND
[Agreements between the Malt Distillers' Association o f  Scotland and the Transport 

and General Workers' Union and the General and Municipal Workers' Unioni

Class of Worker

Grade I—General production workers, floor maltmen 
Grade II—General warehousemen, tunroom men, boiler 

men, transport drivers, millmen, effluent disposers 
Grade III—Stillmen, mashmen, senior warehousemen, mech

anical makings operators ..................................................

Minimum Hourly Rates 
of Wages

Note: The rates became operative from 8th April 1975.

H ours of W o rk

The hours of work in a full week are 40, to be worked in 5 days.

Sh if f  W orkers

All workers on constant night shifts receive time-and-one-third for all hours worked and 
workers on three shifts or alternating day and night shifts receive a shift differential of 15p 
an hour for all hours worked.

° The agreement is applicable to grain distilleries, yeast and malt extract factories and blending and bottling 
warehouses.
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Per hour 
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Workers, other than driver-salesmen, delivery workers 
and mates:

Men, 19 years and over .........................................
Women, 19 years and over .........................................

Men and women:
Driver-salesmen (any age) ................ ................
Delivery workers (any age):

One-horse vehicles ...............  ... ................
Two-horse vehicles ... ................ ................
Mechanically propelled 

capacity o f:
1 ton or less(19 years and over)
Over 1 ton and up to 2 tons 
Over 2 tons and up to 5 tons 
Over 5 tons and up to 8 tons 
Over 8 tons and up to 12 tons 
Over 12 tons 

Mates, 19 years and over

N o t e : The rates became operative from 1st October 1974.

H o u r s  o f  W o r k

The weekly hours o f work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 41.

P ie c e w o r k e r s

Piece rates are to be such as to yield in the circumstances o f the case, to an ordinary worker, 
at least as much as the general minimum time rate applicable to the worker concerned.

G u a r a n t e e d  W eek

A driver-salesman or delivery worker is, subject to certain conditions and qualifications, 
guaranteed the minimum remuneration, whether he performs any work for his employer in 
the week or not.

n . Scotland
[Aerated Waters Wages Council (Scotland) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Cost of Living 
Supplement

M en, 19 years and o v e r .....................................................
Women, 19 years and over ........................................

Per week 
£

21-05
21-05

Payable from 
1st January 1975 

Per week 
£

1  5-60

N ote: The rates became operative from 4th October 1974.

H ours of Work
The weekly hours of work in respect of which the abo 

which overtime rates are payable, are 40.
rates are payable, and beyond

P ie c e w o r k e r s
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary v 
least as much as the general minimum time rate applicable to the worker concerned.

ro r  the full details of the legally binding rates, together with any conditions and qualificati 
them, reference should be made to the Orders, copies of which are on sale at H.M . Stationery Office.
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TOBACCO MANUFACTURE^UNITED KINGDOM
[Agreements o f the National Joint Negotiating Committee for the Tobacco Industry]

The current agreement of the National Joint Negotiating Committee makes no provision 
for minimum time rates of wages, these rates now being the subject of negotiation at plant 
level (but see paragraph below on Minimum Earnings Levels).

Hours of Work

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 38, to 
be worked in 4 i days.

G uaranteed Week

Subject to certain conditions and qualifications, full-time tobacco workers are guaranteed in
respect of each pay week 80 per cent, of their full basic weekly wages, if they have less than

lous service, 90 per cent, if they have not less than 1 but less than 3 years*1 year’s continuous
continuous service and 100 per cent, if they have continuous service of 3 years or more.

M inimum Earnings Levels

From 1975 the minimum earnings level for a 38 hour week is £28*00 for all full-time adult 
employees.

Service Pay

After 10 years’ continuous full-time service men receive an additional 12Jp a week and 
women 7ip. These amounts are increased by 5p for every additional 5 years’ service up to 
maxima of 42Jp and 37Jp, respectively, after 40 years’ service.
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COKE OVENS AND BY-PRODUCT WORKS ASSOCIATED
WITH COAL vING—GREAT BRITAIN

[Agreements o f  the NationalJoint Council for the Coke and By-Product Industry o f  the National
Coal Board]

Grade of Worker National Standard Rates ot 
Pay per Shift

Men, 18 years and over: 
Craftsmen:

Electro-mechanic grade ... 
^jrade 1̂  ̂ ... •••
Cirade IB ... ... ...
Olrade 2 ... ... ...

Workers other than Craftsmen: 
Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5

• « •

• •

• • •

• • •

N ote: The rates became operative from 3rd March 1975 and are all-inclusive rates not 
subject to any additions by way o f bonuses, flat rates or allowances, whether temporary or 
permanent (but see paragraph headed “Supplementary Jobs”).

H ours of Work
The standard working week consists o f an average o f 40 hours. Day workers work either 

40 hours each week or an average o f 40 hours a week over a cycle. Continuous shift workers 
work an average o f 42 hours a week over a cycle o f 4 weeks, payment for two hours each week 
being made at overtime rates.

G uaranteed Wage
Subject to certain conditions a worker is guaranteed a sum equal to the standard grade rate 

of the job to which he is assimilated plus any extra payments made for shifts on his roster o f  
duties during his normal working hours which fall on a Saturday, Sunday or statutory or 
customary holiday.

N ight A llowance
Men working at night receive a night allowance ranging from 20p to £1 *60 a shift, depending 

on the starting time of the shift.

Week-end Shifts
Week-end work performed by shift workers within their rostered normal working hours 

other than the Saturday morning shift is paid for at enhanced rates—generally double time 
for a maximum period o f 32 hours and time-and-a-half for the remainder.

S u p p l e m e n t a r y  J obs

Specified repair work on h i^  temperature ovens, working in specified objectionable con
ditions or on sticker ovens entitles a workman to regrading for the shift involved. The rates 
for such grades are 20p a shift higher than the rates quoted above.
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Coke Ovens and By-Product Works Associated with Coal M ining—contd.

G rading of Occupations
Examples of the grading o f occupations are as follows:

Craftsmen:
Electro-mechanic grade—Electro mechanics.*
Grade lA—Blacksmiths, fitters, electricians, joiners, painters and decorators, plumbers,

mason/bricklayers.
Grade IB—^Bricklayers, riggers.
Grade 2—Assistant welders, blacksmiths’ strikers, maintenance men (mechanical appliances).

Workers other than Craftsmen:
Grade 1 —Chargers (non-mechanical), ram men, valvemen, coke carmen, gas regulators or

heaters, process control room operators, press drivers, patchers.
Grade 2—Boosters, compressor plant attendants, exhausters, producer men, sulphuric acid

plant operators, tar distillation plant operators, boilerhouse operators or charge- 
hands.
Loco, drivers, powerhouse attendants (Class I), benzole washers, coke screeners 
(mechanical), tar distillation plant assistants, first aid men, oxide handlers.
Coke screeners (non-mechanical), crane drivers, powerhouse attendants (Class II), 
shunters, sulphate plant assistants.
Boiler flue cleaners, bath attendants, daubers, greasers, pumpmen, stores assistants,

Grade 3

Grade 4

Grade 5
wagon lowerers, aerial ropeway men, general workers, loco, cleaners, slack 
emptiers.

“Attendants” are in charge of plant,
“Chargehands” are in charge of plant and/or other workmen.

Articulated vehicles, grade 1 above.
Rigid goods vehicles and rigid coal tankers over 16 tons gross vehicle weight, grade 2 above. 
Rigid goods vehicles and rigid coal tankers over 3 i  tons up to 16 tons gross vehicle weight, 

grade 3 above.
Motor vehicles, cars, ambulances or rigid goods vehicles up to 3J tons gross vehicle weight, 

grade 4 above.

DRUG AND FINE CHEMICAL MANUFACTURE—GREAT BRITAIN
[Agreements o f the Drug and Fine ChemicalJoint Conference, being representative o f the Drug 
and Fine Chemical Group o f the Chemical Industries Association and the Joint Trade Union

Committee for the Drug and Fine Chemical Trade]

Gass of Worker

Minimum Weekly Rates 
of Wages

M en, 21 years and over ... • •

• • •Women, 21 years and over______________________________
Note: The rates became operative from 1st January 1975. The female rates were increased 

by £! 00 from 1st April 1975 to achieve equal pay.
Hours of Work

The hours o f work in a full week, exclusive of mealtimes and overtime, are 40. to be worked 
in 5 or 5J days; for shift workers the hours are 40, inclusive of mealtimes.

Pieceworkers
Piecework prices are to be such as to yield to workers of average ability at least 12 per cent, 

more than the appropriate time rates.
Shift and N ight Workers

Shift workers on a three-shift system are paid an additional £3*48 a week and men and 
women on a two-shift system an additional £2 • 40 a week. Workers on continuous night work 
receive an additional £6-52 a week. These allowances are not computable for overtime.

Week-end Pay for Shift Workers
Shift workers who work on a Saturday or a Sunday as part of their normal working week 

are paid at the rate of time-and-a-half for any shift worked on a Saturday and at the rate of 
double time for any shift worked on a Sunday.

Sole occupation in the grade.
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tPl.
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£ £
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HEAVY CHEMICALS MANUFACTURE— GREAT BRITAIN
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I. Firms affiliated to the Chemical Industries Association

[Agreenie/its o f  the Chemical and Allied Industries Joint Industrial Council^ and in the case o f  
maintenance craftsmen between the Chemical Industries Association and the Trade Unions

concerned]

Minimum Hourly Rates o f Wages

Class o f Worker London (within 
15 miles o f 

Charing Cross)

Rest of 
G reat Britain

W o r k e r s , 21 years a n d  o v er :
P P

D a y  lab ou rers ..................................................................

M a in t e n a n c e  C r a f t s m e n :
S k illed  fitters, e lec tr ic ia n s , b o ilerm a k ers , b la c k 

6 2 •2 4 * 6 1 -3 0 *

sm ith s , c o p p e r sm ith s , p ip e  fitters, e tc . 7 6 -3 0 7 5 - 3 0
B u ild in g  trad e c r a f t s m e n ................................................... 7 6 -3 0 7 5 -3 0

N o t e : The male rates became operative from 25th November 1974 and women day labour
ers achieved equal pay as from 1st January 1975.

H o u r s  o f  W o r k

The hours of work in a full week are 40, exclusive o f mealtimes for day workers, to be worked 
in 5 or 5 i  days, and an average o f 40, inclusive of mealtimes, for shift workers.

G u a r a n t e e d  W eek

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment equivalent to the plain time rate for the normal weekly hours of the worker concerned.

P ie c e w o r k e r s

Piece rates are to be such as to enable a worker of average ability to earn at least 12 per cent 
more than the rate for a timeworker employed during the same period on the same job.

S h if t  a n d  N ig h t  W o r k e r s

Adult workers receive a differential of 8*7p an hour worked when engaged on a three- 
shift system or a two-shift system which includes night work, o f 6 -Op when engaged on a 
two-day shift system, of 2*2p on the morning shift and of 8-4p on the afternoon shift when 
engaged on a non-rotating shift system and of 17’8p when engaged on continuous night work.

W eek -e n d  P a y  fo r  S h if t  W o r k e r s

Normal week-end work for shift workers is paid at the rate o f double time for the three
Sunday shifts and at the rate o f time-and-a-half for the remainder o f the period from 6 am . 
Saturday to 6 a.m. Monday.

•  These rates also apply to the chemical manufacturing side o f the plastics industry and to Class I firms engaged 
m the manufacture o f fertilisers. The rates for Class II firms are lower by 0*31p an hour for adults.

29

•h

I  *  •

t
f



• V ,

•  \ f K

 ̂ s  •  I '  ^  S  ^V
* •  K  S
:  /  s  I  •• %• • ' '  ’•w ' • .

 ̂ «

' s * '  ' •  •« « i r  s v  ' •  •

■ •  k  •  s

V  • I '  .

•  • * * " ■  ' .  • '  . « k

I •

; e f ‘ A ^  = • • : : , . = • • ■  : . V  ■ * : .  .

.  .’A  . ^ -  ‘

% "  * V .  • ' *  '  1/  *  . '  ’  ^ .  ■
V  •  • f  *  ^

f  ’  ^  "

f  I

I •  *

I

.  i  V   ̂ ►

, '  ■ / . ‘

r   ̂ •

M  V .  
/  / .  . '.•  ;• ' r"»V

i  ■ '' *y ■

. V *
v::

•  %

V ,

,^ -

H eavy  C hem icals M a n u fa c tu r e—

II. Imperial Chemical Industries Ltd.

[Agreements between the Company and the Trade Unions concerned]

Grade of Worker Initial salary 
a week*

Full salary 
a week

£ £
W o r k er s , 20 years and over :

Standard basic grade ....................................... 31-91
Grade 2 ............................................................... 33-01 34-10
Grade 3 ............................................................... 35-21 36-30
Grade 4 ............................................................... 37*40 38-49
Grade 5 ............................................................... 39-60 40-70
Grade 6 ............................................................... 42-23 43-75
Grade 7 ............................................................... 45-28 46-79
Specialist and technical g ra d e ...........................

1
48-33

1
49-84

N o t e : The rates for men became operative from 26th July 1974 and women achieved equal 
pay as from 6th January 1975.

H o u r s  o f  W o r k

The hours of work in a full week are not to exceed 40, exclusive of mealtimes, for day workers 
and night workers. For shift workers the hours, inclusive of mealtimes, are not to exceed an 
average of 40 over the cycle of shifts.

G u a ra n teed  W eek

It is intended that there should be full stability of earnings in all normal circumstances and 
the weekly salary will be paid except where a worker makes himself unavailable for work or 
where production is halted by the strike action of others or by circumstances beyond the 
Company’s control.

Sh if t  W orkers

From 20th January 1975, the disturbance allowances paid to employees working on shift 
rotas, are as follows:

Three-shift continuous workers—£11-51 a week.
Three-shift non-continuous workers—£5-68 a week.
Two-shift non-continuous workers—£4-01 a week.

* An employee new to the Company, or one promoted to a job at a higher salary, starts in his job at the initial 
salary for that job. An employee stays at the initial level until he is doing the job fully and well but no longer than 
four months in the case of jobs in salary grades 2-4, six months in grades 5-7 and nine months in the specialist 
and technical grade.
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H ea v y  C h e m ic a l s  M a n u f a c t u r e — contd.

II. Imperial Chemical Industries Ltd.—contd.

salirj.

*^enachie\ed equal

ncs, for day workers 
^  not to  exceed an

I circumstances and 
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D a y  R o t a  W o r k

Day rota systems provide for the normal daywork hours to be worked in five days spread 
over six or seven days of the calendar week on an agreed rota basis and for workers so employed, 
an allowance is paid for each weekend-day worked. From January 1975, workers employed in 
the basic salary grade or in grades 2-3 the sum is £3 *65 a day, in grades 4-6—£4-08 a day and 
in grade 7 and specialist and technical grade—£4-52 a day.

N ig h t  W o r k

From January 1975, workers employed on permanent night work receive an allowance of  
£11-51 a week. Employees alternating regularly between night work and day work are paid a 
proportion of this allowance according to the time spent on nights.
(r Where the normal weekly hours o f work of a night worker include any weekend, an additional 
allowance of £1 -40 is paid for each weekend-day. Otherwise payment for any weekend-night 
is by overtime rates.

G r a d in g  o f  O c c u p a t io n s

Employees are graded according to an agreed job assessment method. The standard basic 
grade and grades 2-3 comprise o f jobs not linked to production such as some cleaners and 
canteen workers whereas the specialist grade may contain operators with exceptional responsi
bilities. (Conditions requiring special qualities of mind, temperament or physique could raise 
someone into a higher grade than skill would indicate).

PRINTING INK AND ROLLER MAKING IN D U S T R Y -
UNITED KINGDOM

[Agreements between the Society o f  British Printing Ink Manufacturers and the National Society
o f  Operative Printers and Assistants]

Minimum Weekly Rates o f Wages (see N ote below)

Class o f Worker

.1

London
(within 20 miles o f 

Charing Cross)

1

Provincial
Areas

£  !1 £
A d u l t s , 21 years a n d  o v er : 1

G ra d e  1 . . .  . . .  . . .  . . . 3 7 -0 1 3 6 - 3 01
1 ^jrade 2  . . .  . . .  . . .  . . . 3 6 -3 0 3 5 -7 0

G ra d e  3 3 5 -8 1 3 5 -1 5
G ra d e  4  .................................. 3 5 -5 9 3 5 -0 4
G ra d e  5 (F irst 6  m o n th s  p ro-

. b a tio n a ry  e m p lo y m e n t w ith
* a u to m a tic  p r o m o tio n  to  g ra d e  4

after  th is  p er io d ) ...................
1

3 5 -4 2 ! 3 4 - 8 2

N o t e : The rates became operative from 1st May 1975. In addition a cost-of-living supple
ment of 45p for each full 1 per cent, rise over a threshold of 10 per cent, above the base figure 
of 119-9 (Retail Prices Index for January 1975) is payable.

H o u r s  o f  W o r k

The maximum number of hours to constitute a normal working week is 40, normally to be 
worked in 5 days.

S h if t  a n d  N ig h t  W o r k e r s

Double-day shifts are paid at the rate of time-and-a-third and night shifts at the rate of 
time-and-a-half of the ordinary rate.

G r a d in g  o f  O c c u p a t io n s

The agreement specifies the occupations included in each grade
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PAINT, VARNISH AND LACQUER MANUFACTURE-
UNITED KINGDOM

[Agreements o f the National Joint Industrial Council for the Paint, Varnish and Lacquer Industry]

Class of Worker National
Minimum Weekly Rates of Wages

Men, 20 years and over ......................................
£

30-00
Women, 20 years and over, on women’s work ... 28-85

N o t e : The rates became operative from the first full pay period commencing on or after 
1st January 1975.

H ours of W ork

The normal working week for day workers or shift workers consists of 40 hours, exclusive of 
mealtimes and overtime, to be worked in 5 or 5 i days.

E qual Pay

The Joint Industrial Council has agreed a time table for the phased movement towards 
equal pay for women, and the achievement of this will be completed by July 1975.

Shift  W orkers

An additional 6*3p an hour over and above the ordinary day-time rate is paid for all hours 
worked on a two-shift system. Where a three-shift system is in operation, the two day shifts 
are paid at the rate of 6-3p an hour over and above the ordinary day-time rate and the night 
shift at 10*5p an hour above.

N ig h t  W orkers

An additional 10-5p an hour over and above the ordinary day-time rate is paid to night 
workers as distinct from shift workers.

L ondon  O ccupational  R ates

The London District Council has agreed upon a grading scheme as follows:
Unskilled men (after period of probation of not

more than one year) ....................................... £0-325 a week above minimum rate
Semi-skilled m e n ....................................................... £0-650 ,, „ „ „
Skilled men ... ....................................... ... £1-250 „ ,, „ „
Highly-skilled men...............   £2-375 ,, „ „ „

MATCH MANUFACTURE—UNITED KINGDOM
[Agreements of the Joint Industrial Council o f the Match Manufacturing Industry]

Minimum Weekly Rates of Wages

Class of Worker

Men, 18 years and over 
W omen, 18 years and over

■ • « •

N o te : The rates became operative from 3rd April 1972.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.
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BRITISH NUCLEAR FUELS LIMITED
[Agreements o f  the Company Joint Industrial Council for British Nuclear Fuels Limited]

Class of Worker

W orkers, 20 years and over: 
Craftsmen ...
General worker grades ... • • •

Basic
Weekly Rates of Pay

N o t e : The rates became operative from the beginning of the pay week containing 1st October 
1974.

H o u rs  o f  W ork

The standard hours of work are 40 a week, exclusive of mealtimes, to be worked in 5 days.

nioyemnt towards 
uly 1975.

G uaranteed  W eek

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment to day workers and night workers equivalent to 40 hours at common time grade rate, 
and to shift workers equivalent to their rostered working hours for the particular week at 
common time grade rate plus the appropriate shift allowance.

is paid for all hours 
, the two day shifts 
e rate and the night

ate is paid to night

Sh ift  W orkers

The standard shift hours of work are eight; a half-an-hour paid mealbreak is allowed 
making the hours of attendance eight-and-a-half.

A flat-rate shift supplement is paid for craftsmen and another for general workers for each 
shift system. For temporary shift workers for up to 5 consecutive shifts, payment is made at 
overtime rates for those shift hours which fall outside the normal day-conditioned hours which 
will be paid at the day work rate. If shift working continues for more than 5 consecutive shifts, 
any further shifts worked in the pay week during which the 5 consecutive shifts are completed 
will attract one-fifth of the weekly shift supplement. Thereafter, the weekly shift supplement 
will be payable during a continuous period of shift working totalling up to 12 weeks.

)ve minimum rale

M

Industn]

Other Distf; 
in the Unite'*

N ig h t  W orkers

Night workers, other than shift workers, are paid at the rate of time-and-a-third the grade 
rate.

E q u a l  P ay

All elements of pay are now identical for males and females.

S upervisory  P ay

Charge hands of craftsmen are paid a rate of £3*15 a week above their own craft rate.
Charge hands of general worker grades are paid £3-15 or £2*10 a week, according to the 

degree of responsibility, over the charge hand’s own grade rate or the highest grade rate in the 
team supervised.

A d d itio n a l  Payments

Craftsmen performing the full range of craft duties are paid a lead of £6 -27 in addition to  
the basic rate. For genera! worker grades leads are paid, under a system of job evaluation, 
ranging from £2 • 44 by 45p stages to £7 • 39 a week above the basic weekly rate. Group incentive 
bonus schemes based on work measurement are in operation and cover nearly all employees. 
For a performance of 100 on the British Standard Scale, a bonus of one-third of the incentive 
Bonus Standard Rate less than the amount consolidated into the basic and lead rates is payable. 
The Incentive Bonus Standard Rates are the basic rates less that part of the bonus payment 
consolidated into them and are £30 -25 for craftsmen and £25 -53 for general workers.

I rksome C lo th in g  a n d  A bnorm al C o n d itio n s  A llow ances

Irksorne clothing allowances of 6p to 27p an hour are paid to industrial employees for time 
spent in impervious suits, air hoods, pressurised suits, etc.

Allowan^s are payable for working under abnormal conditions, e.^., 5p an hour to crafts
men and their mates working in temperatures exceeding 40 degrees Centigrade.

These allowances are not enhanceable for overtime, week-end or night shift payments.
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SOAP, CANDLE AND EDIBLE FAT MANUFACTURE
BRITAIN

[Agreements o f the Joint Industrial Council for the Soap, Candle and Edible Fat Trades]

Class of Worker Minimum Weekly 
Rates of Wages

Cost of Living 
Supplement

.1 per week
£ £

M en, 20 years and over ........................... 22-49 \  4*40
W omen, 18 years and o v e r ........................... 21*91 /

N o t e : The rates for men became operative from 4th June 1974 and for women from 30th 
November 1974,

H ours of W ork

The normal working hours in a full week, exclusive of mealtimes and overtime, are 40, to 
be worked in 5 days.

E qual P ay for W omen

The J.T.C. has agreed a timetable for a phased introduction of equal pay for women 
culminating in November 1975.

P ieceworkers

Piece rates are to be such as to enable workers of average ability to earn 33} per cent, over 
their day-time rates.

Shift W orkers

Workers on a continuous process worked day and night and involving a change of working 
hours every week are paid an allowance of £3*39 a week in addition to their normal rate of 
pay for all hours worked. Workers on a continuous process on a 4-crew, 3-shift system are paid 
an allowance of £3*39 a week for all hours worked.

R elay W orkers

Relay workers, i.e., workers engaged on a regular system of work carried out m two shifts 
between 6 a.m. and 10 p.m. or such hours as may be mutually agreed, are paid an allowance 
of £1 -76 a week in addition to their normal rate of pay for all hours worked.

N ight  W orkers

Night work, other than shift work, is paid at the rate of time-and-a-third on ordinary rates. 
Night work is defined as when men, other than day workers, shift workers or relay workers, 
work throughout the night between the hours of 6 p.m. and 7 a.m. for not less than three
consecutive nights.
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GELATINE AND GLUE INDUSTRY— GREAT BRITAIN

[Agreements o f  the Joint Industrial Council fo r  the Gelatine and Glue Industry]

Minimum Hourly Rates o f  Wages

Class o f Worker London
(within 15 miles o f 

Charing Cross)
Rest o f  

Great Britain

Cost o f  Living 
Supplement

M e n , 21 years a n d  o v e r :
P P p er  w eek  

£
D a y  la b ou rers  ..................................

W o m e n , 21 years a n d  o v e r :
5 8 - 5 5 8 1

1 2 -2 0
E m p lo y e d  o n  w o m e n ’ s w o rk  . . . 5 5 -6

1
5 5 -4 J

y

N o t e ; The rates 
March 1975.

became operative from the beginning o f  the pay week containing 1st

H o u r s  o f  W o r k

The hours o f work in a full week are 40, exclusive o f  mealtimes for day workers, to be worked 
in 5 or 5 i days, and an average o f 40 inclusive o f  mealtimes for shift workers.

G u a r a n t e e d  W eek

Subject to certain conditions and qualifications, workers are guaranteed in respect o f  any 
pay week wages equivalent to the basic time-work rate for their grade o f  skill for three-quarters 
o f  the normal working week.

P ie c e w o r k e r s

Piecework rates are fixed so as to enable a worker o f  average ability to earn at least 
per cent, more than a timeworker employed during the same period on the same job.

i

Sh if t  W o r k e r s . • I
Adult male workers receive a differential o f  6*4p an hour when employed on a three-shift 

system and 4 Op an hour when employed on a two-shift system. Women employed on women’s 
work on a two-shift system between the hours o f  6 a.m. and 10 p.m. are paid 3 *3p an hour 
above the appropriate day-work rate.

W eek-en d  P a y  for  Sh if t  W o r k e r s

Normal week-end work for continuous shift workers is paid at the rate o f  time-and-a-half 
from 2 p.m. to 10 p.m. Saturday and from 10 p.m. Sunday to 6 a.m. Monday and at double 
time from 10 p.m. Saturday to 10 p.m. Sunday.
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SURGICAL DRESSINGS MANUFACTURE—GREAT BRITAIN*

[Agreements o f  the NationalJoint Industrial Council for the Surgical Dressings Industry]

Class o f Worker
1

Minimum Weekly 
j Rates o f Wagesf |

Cost o f Living 
Supplement

£ per week
M en , 21 years and over .......................... 23*16
W omen , 18 years and over .......................... 22*16 /  2*00

N o t e : The rates became operative from the first pay day on or after 3rd March 1975.

H ours of W o rk

The normal hours o f work in a full week, exclusive o f mealtimes and overtime, are 40, to be 
worked in 5 or 6 days. Where any firm is operating a normal week o f less than 40 hours, the 
above minimum weekly rates are to apply to such shorter week.

G uaranteed  W eek

Where in any week a worker, who is capable o f and available for work, works for less than 
40 hours (exclusive o f overtime), such worker is paid in respect o f each day o f that week 
either the amount earned or the appropriate time rate, whichever is the higher.

However, if an employer is unable to provide work through reasons or circumstances 
outside his control, then 4 days’ notice may be given to withdraw the guarantee.

Pieceworkers

Rates for piecework, whether individual or group work, are to be such as to permit employees 
o f average ability to earn 25 per cent, over the minimum weekly time rates. If the earnings of 
any pieceworker are less than the appropriate minimum rates o f wages for the time worked, the 
minimum rates are to be paid.

S hift W orkers

Shift workers engaged on a continuous process worked day and night are paid an allowance 
o f 7 *35p an hour and other shift workers engaged on a regular system of shifts between 
6 a.m. and 10 p.m. are paid an allowance o f 5p an hour. These allowances are not computable 
for overtime. The adult rate is paid to men 18 years and over, when employed on shift work.

N ig h t  W orkers

Permanent night workers, other than shift workers and night watchmen, engaged on a 
permanent system o f work carried out between the hours o f 6 p.m. and 6 a.m, are paid an 
allowance o f 9-50p an hour which is not computable for overtime.

* Including bleaching and finishing, carding, linting, medicating, dyeing and all forms o f making-up of prepared 
surgical dressings, surgical plasters and sanitary towels.

t A flat rate o f £3*25 per week is payable, in addition to the above rates.
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METAL TRADES MANUFACTURE BRITAm

{Agreements between the National Light M etal Tracies Federation and the
Joint Committee o f  Light M etal Trades Unions\

Class o f  Worker Weekly Timework Rates

M en, 20 years and over;
Moulders, patternmakers and any other craft defined as such

by the Industrial Training B o a r d ........................................
Patternfilers, dressers, sheet iron workers, polishers, grin

ders, blacksmiths, box fitters and dusters (dry enamelling) 
Assembly workers, mechanised plant workpeople, press 

operators, dry process (other than dusters) and wet pro
cess enamellers, shot blast machine operators ...............

f^abourers ••• ••• ••• •••

Women, 20 years and over

32-00

29-25

•  •  ■

27-75
25-50

23-50

N o t e : The rates became operative from 3rd March 1975.

Hours of W ork

The hours o f work in a full week, exclusive o f  mealtimes and overtime, are 40, to be worked 
over 5 days.

G uaranteed W eek

All manual workers, who have been continuously employed for not less than four weeks, 
are guaranteed employment for 4 days or shifts during any week provided they are capable 
of, available for and willing to perform satisfactorily, the work associated with their usual 
occupations, or reasonable alternative work where this usual work is not available.

N ig h t  W o rk ers

Night-shift workers are paid at the rate o f  time-and-a-third for all normal hours worked 
(double time for all hours worked on Sunday). This applies where men, other than day-shift 
men, work throughout the night for not less than three consecutive nights.
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IRON AND STEEL AND PIG IRON MANUFACTURE—
BRITAIN

[Agreements between the British Steel Corporation and the Trade Unions concerned]

Section of Industry and District Class of Worker

I ro n  a n d  Steel
Steel melting shops and steel rolling 

mills — N orth-^st Coast, Cumber
land, Lancashire, South Yorkshire 
(except SheflSeld special steels district), 
Lincolnshire, South Wales and certain 
works in Scotland .........................

Minimum Rates of Wages*

Day labourers

Steel sheet rolling—Staffs., Cheshire, 
Teesside, South Wales and Mon., 
and Glasgow district.........................

Shift labourers

Tinplate manufacture 
and Mon.

South Wales

Day labourers

Per week 
31-00 

Per shift 
6-20

Shift labourers

• • • • •
P ig  I ron

Integrated plants—England and Wales 
and certain works in Scotland

Day or shift 
labourers

Day labourers 
hourly rated

Shift labourers

Per week 
31-00 

Per shift 
6-20

Per day or 
shift 
6-20

Per week 
31-00 

P ^  shift 
6-20

N o t e : The rates became operative from 29th December 1974.

H ours o f  W o rk

The hours of work are generally 8 a shift for shift workers and 40 a week for day workers. 
Workers employed on a rotating shift system are paid the following additions to their rates:

6 a.m. to 2 p.m. 2 p.m. to 10 p.m. 10 p.m. to 6 a.m.

Monday to Friday plain time 12i% 25%
Saturday 50% 50% 100%
Sunday 100% 100% 50%

G uaranteed  W eek

Workers are guaranteed employment for 5 shifts or days during any week, subject to certain 
conditions and qualifications.

♦ The rates quoted arc the m in im u m  or lowest rates for labourers except in the case of steel sheet rolling 
(Staffs., etc.) and tinplate where they are the rales normally paid.
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BRASS AND COPPER ROLUNG AND CASTING—WEST MIDLANDS

[Agreements between the Metal Sections o f the West Midlands Engineering Employers' 
Associationy the General and Municipal Workers' Union and the Transport and General

Workers' Uniori\

C lass o f  W orker M in im um  W eekly T im e R ates  o f  W ages

A d u l t  M a l e  W o r k e r s :
£

• • • • • •

• • •

Rollers (all grades)
Annealers, finished shearers (guillotine) 
Electric annealers, finished shearers (rotary),

roller improvers .....................................
Picklers...
Shearers (cutting to len g th ).........................
Rough shearers, rollers’ assistants (behinder)
Labourers ..............

TtJBE M ills—
Toolfinders (fully skilled)
Annealers ..............
Electric annealers, drawers (plain round 

tubes), taggers, swagers, shoulderers, 
sawyers, straighteners (hand)

Picklers....................................
Straighteners (machine), doggers-up 
Labourers >>> **■

Casting D epartments—
Crucible and electric furnace pourers 
Underhands (fumacemen, ingotmen and 

mouldmen on billet casting)

♦ ♦ •
• • • «• •

• • •
♦ • •

«• ♦

32*03

2911

Note: The rates became operative from 1st March 1975.

k for day w'orkcrs. 
ions 10 their rates:

10 p.m. to 6 a.ni.

Hours of Work

The hours (rf work in a full wedc, exclusive of mealtimes and overUme, are 40, to be worked 
over 5 days unless otherwise arranged on account of particular circumstances. t

î  subject to certain

G uarantee of Employment

Subject to certain conditions and qualifications, workers arc guaranteed 5 days’ employment 
in any pay week.

Payment-by-Results

National agreements do not provide for a minimum piecework standard and incentives are 
to be a matter for determination at plant level.
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e of steel sheet rollie?
N ight Workers

Night shifts arc p^d at the rate of time-and-a-third, calculated on the day-shift rates. This
apphes where men, other than day-shift m«i. work throughout the night for not less than three 
consecutive nights.
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ENGESEERING—UNITED KESGDOM

[Agreements between the Engineering Employers' Federation and the Confederation o f Ship
building and Engineering Unions']

Class of Worker

• • • • » « • • ■

Men, 20 years and over:
Engineering Classes

Patternmakers ..
Fitters, armature winders, blacksmiths, brass finishers, 

coppersmiths, sheet metal workers, turners, skilled 
maintenance men, inspectors, setters-up, markers off, 
maintenance electricians, electrical testers on main test 
beds

Labourers ...

Minimum Weekly Time 
Rates of Wages*

• • • • • «
• « • • • • * ♦ • • • •

32-67t

32-00
25-50

Foundry Classes
Coremakers and moulders (Loose pattern)
Machine moulders .........................
Moulding machine operators and grinders 
Airless shot blasting machine operators
Die casters, pressure .........................
Die casters, gravity .........................
Labourers ... ... ... <*•

32-67
29-24
28- 96
29- 04
28- 64
29- 04

Women, 20 years and over • • • • • •

25-83

24-50

N o t e : The rates became operative from the first full pay week containing 1st March 1975.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day workers, 
to be worked in 5 days.

On double-day or three-shift systems the weekly hours of work, exclusive of half-an-hour 
break for meals each shift, are 37i on each shift, payment being made for 44 hours on the first 
and second shifts and for 48 hours on the third shift, which is usually 10 p.m. to 6 a.m.

The night shift hours are 40 a week, normally to be worked in 5 nights, but may by mutual 
agreement be worked over 4 long shifts and one short shift of not less than 4 hours or 4 long
nights each of 10 hours duration.

G uarantee

Subject to certain conditions and qualifications, all hourly-rated manual workers who have 
been continuously employed by a federated firm for not less than four weeks are guaranteed 
employment for 5 days in each normal pay week. In the event of work not being available for 
the whole or part of the 5 days, employees covered by the guarantee are assured earmngs 
equivalent to their minimum weekly rate for 40 hours.

P ayment-Sy-R esults W orkers

National agreements do not provide for a minimum piecework standard. Piecework incen
tives and the level of any piecework supplement are a matter for determination domestically

N ig h t  W orkers

Night shifts are paid at the rate of time-and-a-third, calculated on the day-shift rates. This 
applies where men. other than day-shift men, work throughout the night for not less than
three consecutive nights.

* The latest basic timework rates agreed upon by the Welsh Engineers Founders C onciha tionB o^
workers employed in South West Wales, including the Port Talbot, Neath, Swansea, Ll^elly and ^aven
areas which date from 1st April 1974, are £27-60 for craftsmen, £24-00 for semi-skilled workers, £23-40 for 
labourers, and for adult women, entitled under the provision of the Equal Pay Act, P er^n t. of t^^ 
male rate from 2nd July 1974. A cost-of-livmgsupplement of £4-40 per week is also in payment. 1975 rates have
yet to be agreed.

t  A minimum earnings guarantee for patternmakers is provided for by a special supplement of £1 • 50 per 40-hour 
week over the national minimum rate.
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SHUTTLE MANUFACTURE—LANCASHIRE AND YORKSF

[Agreements between the Shuttle Manufacturers^ Association and the Amalgamated Society o f
Shuttle Makers]

Tf.

32-67t

32-00
25-50

32-67
29-24
28- 96
29- 04
28- 64
29- 04 
25-83

24-50

; 1st March 1975.

0  for day workers,

,-e o f half-an-hour 
\ hours on the first 
n. to  6 a.m.
lut may by mutual 
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workers who h ^ e  
>ks are g u a ra n ty
ixing avaOable for

assured earnings

I tlo n  d o m e s w ily ’

ay-sf“f ‘ t han fnr not

ratesi/*-

Class o f Worker and District Minimum Hourly Rates o f Wages

£
J o u r n e y m e n  :

Lancashire ... *  •  • M 3
Y orksh ire ................................................. 1*14

N o t e : The rates became operative from the pay week ending 1st January 1975 and relate 
to the official index of retail prices figure of 115*2. A further payment of Ip per hour is due 
for each 1 point increase in the index.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

MANUFACTURE, MAINTENANCE AND REPAIR OF AGRICULTURAL
MACHINERY OR IMPLEMENTS—ENGLAND, WALES AND

SCOTLAND*

[Agreements between the British Agricultural and Garden Machinery Association Ltd, and 
the Amalgamated Union o f  Engineering Workers, the General and Municipal Workers' Union, 
the Transport and General Workers' Union and the National Union o f  Domestic Appliance and

General M etal Workers]

Class of Worker Minimum Weekly Rates o f Wages

£
Men, 20 years and over:

Skilled ... ... ... ,,, 29*82
U n sk illed ............................................................. 24*93

N o t e : The rates became operative from 17th February 1975.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in five days.

N ig h t  W o r k e r s

Night shift is where men, other than day workers, work throughout the night for not less
than three consecutive nights, and such work is paid at the rate of time-and-one-third calculated 
on the ordinary day-work rate.

*th is agreemem covers firms primarfiy aad mainly engaged on the repair and maintenance of agricultural
implements. Many o f the firms engaged in the manufacture of machinery and implements are members 

ot the engineering Employers^ Federation and observe the engineering rates (see page 40).
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SURGICAL INSTRUMENT AND EQUIPMENT MANUFACTURE
ENGLAND AND WALES

[Agreements between the British Surgical Trades Association {Incorporated) and the Amalga
mated Union o f Engineering Workers {Surgical Branch)]

Class of Worker
Basic Minimum 

Hourly Rates for 
Timeworkers

Cost of Living 
Supplement

Skilled workers, 21 years and over (surgical instrument 
makers and repairers, polishers and grinders, platers,
etc.) •  • « •  • •  •

Semi-skilled workers (machine operators and workers 
dependent upon supervision) .........................

Unskilled workers (labourers) ... •  •

per week 
£

72-44

66-04

59-30

4-40

Note: The rates became operative from 24th July 1974.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, arc 40, to be worked 

in 5 or 5i days.
Pieceworkers

Pieceworkers are guaranteed a minimum rate of 72-44p an hour.

ARTIFICIAL LIMB MANUFACTURE—GREAT BRITAIN
[Agreements between the British Surgical Trades Association (Incorporated) and the Furniture 
Timber and Allied Trades Union and the National Union o f Sheet Metal Workers, Coppersmiths

and Heating and Domestic Engineers]

Q ass of Worker Minimum Hourly Rates of Wages

Men, 20 years and over:
Grade I (exceptionally highly skilled) 
Grade A (higWy skilled)
Grade B 
Grade C

•  •  • •  •  •

•  • « •  •  •

•  •  • •  a  •

»  ♦  • a  a  a

93-00
92-00
89-48
81-21

N ote: The rates became operative from 1st September 1974.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, arc 40, to be worked 

in 5 or 5i days.
Charge H ands

Charge hands, when on an hourly basis, are paid 5p an hour above the Grade A rate.
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ELECTRICAL CABLE MAKING—GREAT BRITAIN

[Agreements o f  the Joint Industrial Council fo r the Electrical Cable Making Industry]

Men, 21 years and over Women, 18 years and over

Note: The rates became operative from 4th November 1974 with a consolidation of threshold 
payments at £4-00 per week into time-working rates at that date.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days or nights. On double-day shifts or three-shift systems, the normal week consists of 
5 shifts of 8 hours, including a break of half-an-hour for meals.

E q u a l  P a y

A timetable for the phased introduction of equal pay for women has been agreed and full 
equal pay is due to be achieved from 1st May 1975.

G uaranteed Week

All full-time employees, after four weeks’ continuous service, are guaranteed 5 days’ or 
shifts* employment in any pay week such as will enable them to earn, during such period, the 
equivalent of their respective normal day-time rates for 40 hours, subject to certain conditions 
and qualifications.

Payment-by-Results Workers

Where systems of payment-by-results are applied to direct production workers, prices and 
bonus times are to be such as to enable a worker of average ability in normal circumstances 
to earn 20 per cent, more than the appropriate standard timeworking rate for the grade of 
occupation being performed.

Rates

On double-day or three-shift systems payment for 8-hour shifts is as for 9 hours on first 
shift, as for 9J hours on second shift and as for lOf hours on third shift. On continuous shift 
working these payments apply to shifts worked on Monday to Friday. On Saturday time-and- 
a-half is paid for all hours worked on the first and second shifts and time-and-a-half for the 
first two hours and time-and-four-fifths thereafter on the third shift. All shifts worked on 
Sunday are paid at double time.

N ig h t  S h if t s

Normal work on the night shift is paid at day-time ratc-and-a-third

Occupational Classifications

Occupations are graded in accordance with an industry-wide job evaluation scheme.

Class of Worker Timeworkers Minimum Earnings Timeworkers Minimum Earnings
Rates Levels

1

Rates Levels

per week per week per week per week
£ £ £ £

Grade A .......................... 2610 30-00 25*66 29*50
Grade B .......................... 26-40 30-30 25-96 29-80
Grade C .......................... 26*90 30-80 26-46 30*30
Grade D .......................... 27*40 31-30 26*96 30*80
Grade E .......................... 27*90 31*80 —

Grade F ............................................................................................... 28-40 32-30
Grade G ............................................................................................... 28-90 32-80
Grade H ............................................................................................... 29-40 33-30 ■ ■
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SHIPBUILDING AND SHIP REPAIRING—UNITED KINGDOM
[Agreements between the Shipbuilders and Repairers National Association and the Confederation

o f Shipbuilding and Engineering Unions]

Class of Worker

Workers, 20 years and over:
Fully skilled classes who have completed their apprenticeship: 

Blacksmiths, cabinet makers, electricians, french polishers, 
painters, plumbers, sheet-metal workers, sheet-iron workers, 
shipwrights, joiners, upholsterers, woodcutting machinists 
and sawyers, platers, angle-iron smiths, riveters, caulkers,
drillers, burners, welders and holders-on ............................

Semi-skilled classes:
Certificated ambulance attendants and certificated first-aid inen 

when solely employed in first-aid duties, cranemen operating 
tower (whether cantilever, hammerhead or jib), gantry cranes
and floating cranes ................................................................

Cranemen operating steam cranes or mobile or runabout cranes 
(whether electric, diesel or petrol driven), locomotive drivers
(steam, diesel or electric), lorry drivers ............................

Angle-iron smiths’ strikers, cranemen operating from crane cabs, 
electric overhead travelling cranes in shops, sheds or over plate 
racks, planers, radial machine drillers and scarphers con- 
tinously employed as such, spare or emergency cranemen
when not operating cranes ....................................................

Launchmen (motor or steam) continuously employed as such... 
Boilermen and firemen continuously employed as such on large

type boilers in yard ................................................................
Countersinkers continuously employed as such, firemen on steam 

launches continuously employed as such, locomotive firemen, 
plate and bar furnacemen (oil, coal or gas furnaces) when 
continuously employed as su ch ...............

Weekly Inclusive 
National Uniform 
Plain Time Rates

Repair
Work

Plate furnace, frame furnace, shell screw-up and shell tackle
helpers continuously employed as such ...........................

Stagers erecting and dismantling staging, but not men fetching 
and carrying stage planks or other material in connection with 
staging, or engaged on similar work incidental to staging,
metallisers, shot blasters ....................................................

Redleaders, tilers ............................................................................
Blacksmiths’ strikers............................................................................
Platers’ helpers (other than plate furnace, frame furnace, shell 

screw-up and shell tackle helpers continuously employed as 
such) /.e., ordinary platers’ helpers, rivet heaters when heating
rivets t « • « « •  • •  » •  • •  •  «

Unskilled ‘classes’ • « •  •

Note: The rates became operative from 20th May 1974 and are due to be increased to the 
figures shown in brackets from 19th May 1975.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be arranged 

locally. For night-shift workers a full week is one of 40 hours, payment being made only for 
hours actually worked. The hours are normally to be worked equally over 5 nights but may 
by mutual agreement be worked over 4 long nights and one short shift of not less than 4 hours 
duration or 4 long nights each of 10 hours duration, provided not less than four consecutive
nights are worked.

Guarantee of Employment
All manual workers who have been continuously employed by a federated firm for not less 

than four weeks are guaranteed, subject to certain conditions and qualifications, employment 
for 5 days in each normal pay week. In the event of work not being available for the whole 
or part of the 5 days, employees covered by the guarantee are assured earnings equivalent to
their plain time rate for 40 hours.

N ight Workers
Timeworkers and pieceworkers receive an allowance of one-third plain time rates for all 

hours actually worked during the normal night-shift hours. A night shift is

than two consecutive working n i^ ts, the night shift is not deemed to have terminate .

•  ‘  . u
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Unskilled:.
Iron carriers, labourers

Outstation chargemen (alone)_ •
SonSarientenJl-
Outstation chargeraen wi h .  l  
Outstation chargemen with 3 oi 
Outstation chargemen with 5 oi
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RAILWAY WAGON REPAIRING—GREAT BRITAIN*

[Agreements between the Wagon Repairing Association and the Amalgamated Union o f
Engineering Workers]

Class of Worker Minimum Weekly Time Rates 
o f Wages outside London

M e n , 20 years and over:
Skilled :

Wagon repairers grade 1, letterers, blacksmiths, 
riveters/erectors, welders, sawyers and machinists
grade 1, wheel turners, lifters ................

Semi-skilled :
Painters, punch and shearer operators grade 1 
Outstation wagon repairers grade 2 t, cold sawyers,
profile c u tter s .............................
Loco drivers, crane drivers, tractor drivers, traverser
drivers, sawyer and machinists grade 2 ................
Drillers, burner operators, shunters, blacksmith’s 
stril̂ ^̂ rs ••• •• ••• •••
Back sa w y e r s ....................................................................

Unskilled :
Iron carriers, labourers ........................................

25-00

22-90

•  • » 22-60

22-34

22-19
21-97

20-00

Outstation chargemen (a lo n e ) ................
Outstation chargemen with 1 assistant 
Outstation chargemen with 2 assistants 
Outstation chargemen with 3 or 4 assistants ... 
Outstation chargemen with 5 or 6 assistants ...

•  •

•  •  • •  •

26-80
26 - 93
27- 05 
27-15 
27-27

N o t e : The rates became operative from 25th August 1973.
4 9

H o u r s

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40. In the case 
of shop workers the hours are to be worked over 5 days. In the case o f outstation workers 
the hours are to be worked over 5 or 5J days.

G u a r a n t e e d  W eek

Subject to certain conditions and qualifications, workers are guaranteed 5 days’ employment 
in any pay week.

\

* i  I

P a y m e n t -b y -R e su l t s

National agreements do not provide for a minimum piecework standard and incentives are 
to be a matter for determination domestically.

1

V
L o n d o n  R ates

. - \

For workers employed within a radius o f 15 miles from Charing Cross the provincial rates 
are increased by 25p a week.

• For the rates of railway wagon repairers employed in the workshops of British Rail see page 46.
sidings receive an additional allowance o f 8 ip  for each day workedDt-day week and lOp if 5-day week.

.  \



.

RAILWAY WORKSHOPS—GREAT BRITAIN*
[Agreements between the British Railways Board and the Confederation o f  Shipbuilding and

Engineering Unions and the National Union o f  Railwaymen]

Class of Worker

Railway Shopmen, 20 years and over:
Category 4— Fully skilled work with an apprentice

ship or 5 years’ service in the respective trades as 
follows:

Patternmakers ... ... ............................
Examiners (cranes and lifting tackle), rnetal 

workers, foundrymen, fitters, smiths, electricians, 
vehicle builders, bricklayers, wood workers, 
painters, trimmers, masons, plasterers, plumbers, 
roofers, metal machinists, welders 

Category 3—Work of a lesser skilled character with a
modi&d standard of competence ...............

Category 2—Work on which men have sufficient in
struction or experience to assist others engaged in
skilled w o r k .................................................................

Category 1—Work which can be carried out with
limited experience or training ............................

Standard weekly 
rates of wages 

outside London
Cost of Living 

Supplement

32-00

per week 
£

32-00

29-15

27-45

25-65

Railway Shopwomen, 21 years and over: (those being
staged towards equal pay).............................................
Shopwoman Category 1 to Shopman Category 1 ..
Shopwoman Category 1 to Shopman Category 2 .. 
Shopwoman Category 2 to Shopman Category 1 ..
Shopwoman Category 2 to Shopman Category 2 . 
Shopwoman Category 2 to Shopman Category 3 .
Shopwoman Category 3 to Shopman Category 2 . 
Shopwoman Category 3 to Shopman Category 3 .

24- 10
25- 25
24- 50
25- 60
26-80
26-00
27-25

4-40

N o t e : The rates became operative from 29th April 1974.

H o u rs  o f  W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day shift, 
intermediate shift or night shift.

G uaranteed  D a y  a n d  W eek

Staff who are available for duty on any weekday (excluding the Saturdays at those places 
where the normal work is performed on 5 days of the week only), are guaranteed a day’s pay 
and except in the periods during which the works are closed for annual leave, staff who are 
available for work throughout the week are guaranteed a week’s wage on the basis, in each 
case, of the timeworker’s weekday rate of pay for a 40-hour week.

M in im u m  E a r n in g s  L evel

From 29th April 1974, minimum earnings levels for a 40-hour week are, £25-00 for men 
and for women in adult male equal pay posts.

I n cen tiv e  B onu s  A rra n g em en ts

Work study based incentive bonus schemes cover 80 per cent, workshop staff and are 
designed to pay 25 per cent, of the individual’s basic pay as it stood at 30th April 1973, for work 
performed at a standard; (100 on B.S. scale).

L o n d o n  A llo w a n ce

The London allowance is £5 -18 a week for all adult workers.

N ig h t  Shifts

All ordinary time worked between 6 p.m. and 6 a.m. whether on the night shift or intermediate 
shift is paid at the rate of time-and-a-third.

* For the rates of railway wagon repairers not employed by British Rail see page 45
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VEHICLE BUILDING

I. England and Wales and Northern Ireland

[Agreements between the United Kingdom Joint Wages Board o f  Employers for the Vehicle 
Building Industry and the Transport and General Workers Union {Vehicle Building and Auto
motive Group)y the National Union o f  Sheet M etal Workers, Coppersmiths, Heating and Domestic 
Engineers, the Furniture, Timber and Allied Trades Union, and in the case o f  electricians the 
Electrical, Electronic and Telecommunication Union!Plumbing Trades Unioti]

/

Class o f  Worker Minimum Hourly Rates 
o f Wages outside London

W o r k er s , 20 years and over:
Panel beaters ..................................................................
Wing makers (manufacture of private bodywork) ... 
Wing makers (manufacture of public service and com

mercial vehicle b o d y w o r k ).........................................
Riveters, welders, (excluding spot-welders) body- 

makers, wheelwrights, finishers, fitters, electricians, 
smiths, painters, trimmers, mounters, general 
machinists, sawyers and general sheet metal workers 
employed on the manufacture and/or repair of road
vehicles, except as specified b e lo w ............................

Auxiliary sheet metal w orkers.........................................
Electricians’ assistants, vicemen, drillers, riveters’ 

mates, sewing machinists (machining only) and
sp o t-w e ld ers ..................................................................

Hammermen or strikers, brush hands, cellulose 
polishers, transport drivers (internal), paintshop
rubbers and m askers.....................................................

Labourers, vehicle body cleaners 
W o r k e r s , employed on the manufacture and repair of 

plastics and/or metal framed bodies:
Final erection and alignment ...
Unit assembly (metal framed bodies)
Detail work (metal framed bodies)
Fabrication of plastics components ..

80-42

76-25

\ n

• • •

•  •  •

80-00
79-58
76-25
76-25

N o t e : The rates became operative from 1st April 1975.

H o u r s  o f  W o r k

The houp of work in a full week, exclusive o f mealtimes and overtime, are 40, to be 
worked m 5 or 5  ̂days.

G u a r a n t e e d

All hourly-rated manual workers who have been continuously employed for not less than 
tour weeks are guaranteed employment for a period o f 5 days in each normal pay week, such

5^^°^ rlu ^  during such period the equivalent o f their minimum hourly rate
tor ^  hours. The terms o f the guarantee are dependent on workers being capable of, and

^ 1̂̂  willing to perform, satisfactorily, during working hours, the work associated 
with their usual occupations, or reasonable alternative work where their usual work is not

W o r k er s

Night-shift workers who normally work between 7 p.m. and 8 a.m. are paid at the rate of 
time-and-a-quarter. Payment for overtime is calculated on this enhanced rate.

O th er  C lasses o f  W o r k er s

3:25p an hour is paid to charge hands and an additional 0 leading spindle and four-cutter hands. <»uuuioucii o 83p an hour to

Lo n d o n  R ates

Cross .he provinda. rate is

P iec ew o r k er s

Workers employed on piecework or other systems of payment-by-results 
leir time rates irrespective of the amount o f their earnings are guaranteed



4  -<1

n . Scotland

[Agreements between the Scottish National Vehicle Builders'* Association, the Transport and 
General Workers Union {Vehicle Building and Automotive Group), the Furniture, Timber and 
Allied Trades Union, and in the case o f electricians the Electrical, Electronic and Telecommuni

cations Union!Plumbing Trades Union]

Hourly Rah5S of Wages

Class of Worker National M inim um  
Rates

S tan dard  Rates in 
East and West of 
Scotland Areas*

Workers, 20 years and over:
Bodymakers, Cartwrights, finishers, panel beaters,

P P

smiths, wheelers, woocicutting machinists ... 80 00 80-00t
Painters and trimmers ...................................... 80-00 80-00t
O'Oach fitters ... ... ... ... ... 79-58 79-58t

icemen ... ... ... ... ... ... 76-25 —
Brush hands and hammermen.......................... 75-00 —
hahourers ... ... ... ... ..* •••
Skilled automobile and/or traction electricians

72-50 ■

and skilled maintenance electricians.............. 80-00 —
Electricians’ assistants ......................................
Workers employed on the manufacture and 

repair of plastic bodies and components:

76-25

Final erection and alignment .............. 80-00 -----------

Fabrication of plastics components 76-25 76-25

N o t e : The rates became operative from 1st April 1975.

H o urs  o f  W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or days.

G uaranteed  W eek

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks are guaranteed employment for a period of 5 days in each normal pay week, such 
as will enable them to earn during such period the equivalent of their hourly plain time rate 
for 40 hours. The terms of the guarantee are dependent on workers being capable of, avail
able f̂ or and willing to satisfactorily perform during working hours, the work associated with 
their usual occupations, or reasonable alternative work where their usual work is not available.

P ieceworkers

Workers employed on piecework or other systems of payment-by-results are guaranteed 
eir time rates irrespective of the amount of their earnings.

N ig h t  W orkers

Workers, other than those employed during the day, who work throughout the night for not 
less than three consecutive nights are paid at the rate of time-and-a-quarter.

* The East of Scotland comprises the counties o f West Lothian, Midlothian, East Lothian and Fife, south of a 
line drawn from Kinross to Loven. The West o f Scotland comprises the counties of Lanarkshire, Dunbartonshire,
Stirlingshire, Renfrewshire and Ayrshire.

t  An additional 0-21p or 0-31p an hour is paid when employed on passenger-carrying vehicles.
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JEWELLERY INDUSTRY—LONDON AND HOM E COUNTIES
[Agreements between the South Area of the Manufacturing Jewellers o f  the British Jewellers' 

Association and the National Union o f Gold, Silver and Allied Trades (London District)]

Class o f Worker Hourly
Minimum Rates*

M 5

1-07

Men:
Category A—Model makers, diamond and ring mounters, lapidaries,

goldsmiths, signet ring setters ......................................................
Category B—Gold, general and jobber mounters, lappers, polishers 

(high class), ring makers (hand made), diamond millers (overseers),
engine turners, melters, rollers, draw wire drawers............................

Category C—Masonic mounters, badge makers, wedding and signet ring 
makers polishers (production), jobbers, casters, mould makers, 
ring assemblers, diamond millers, operators, engine turner opera
tors, seal stone signet ring makers ......................................................

Category D—Plain wedding ring makers, general assembly hands, all 
other gold workers ...............................................................................

Note: The rates became operative from 1st February 1975.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be v. orked 
in 5 days.

0-99

0-76
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GOLD, SILVER AND ALLIED TRADES—LONDON

[Agreements between the Manufacturing Silversmiths’’ Section o f  the British Jewellers' Association 
(South Area) and the National Union o f  Gold, Silver and Allied Trades (London District)]

Class o f Worker

•  ft • •  •  •Men (except silver spinners)
W o m e n  :

Skilled women employed on burnishing, sawpiercing and hand 
colouring:

19 years of age
20 years of age
21 years and over ..................................................................

Other women, after 5 years’ training (4 years for polishers) or
at the age of 21, whichever is the later

ft ft • f t  ft ft

ft ft ft

ft ft ft

ft ft ft

ft ft ft

Minimum Hourly Rates 
o f Wages

P
80-00

45 per cent.'j of mini- 
47^ per cent. Vmum male 
50 per cent. J rate

Minimum male rate

\

night for not
T.

A Pife ^

Note: The rates became operative from the first pay day after 13th May 1974.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked 
in 5 days.

P iec ew o r k er s

Piecework prices are to be based upon the minimum rate plus 25 per cent.

5 accordance with movements o f  the official index o f  retail prices. For every
J per cent, increase in the index the base rates are increased by 5 per cent. ^

------------

\

a ^
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SILVER AND ELECTRO-PLATE TRADES—BIRMINGHAM*
[Agreements between the North Area Silversmiths and Electro-Plate Manufacturers Trade 
Section of the British Jewellers Association and the Birmingham District Branch of the National

Union of Gold, Silver and Allied Trades]

Class of Worker

Grade 1 
Grade 2

Grade 3

Grade
Grade
Grade
Grade

Grade 8 
Grade 9

Grade 10

Silversmiths, spinners, toolmakers (design) 
Includes: tool makers (machining), makers 

up, hand engravers/designers, diesinkers 
Includes: stampers, electro-platers, engine 

turners, solderers/assemblers, repairers ..
: inspectors, press tool setters 

Includes: storekeepers, grease moppers ..
Finishers, packers, staypolers .............
Viewer/correctors, power and hand press 

operators ... ... ... ... ..
Includes: piercers, plating shop assistants .. 
Includes: warehouse workers, jiggers and

wirers ......................................
Unskilled ................................................

Minimum Weekly
Earningst

Cost of Living 
Supplement

per week

Note: The rates became operative from 1st January 1975

H ours of W o rk

The normal working week is one of 40 hours to be worked in 5 days.

G u a ra n teed  W eekly  P aym ent

During periods of short-time, workers are guaranteed three days of employment at the 
following rates of pay:

A full-time day worker is paid a minimum of 70 per cent, and a full-time pieceworker 60 per 
cent, of their average weekly earnings based on the last income tax return. These payments are 
subject to a minimum of £15-50 for adult skilled males, and all other grades including women 
and juveniles are paid the proportion of £15- 50 that their normal day rate bears to the normal 
minimum day rate of an adult skilled male.

P iecew o rk ers

Piecework rates are to be arranged so as to yield to an average worker, at least 22i 
cent, over and above the day workers weekly minimum wage.

per

E q u a l  P ay  fo r  W omen

Differentials between the weekly earnings of women and the appropriate weekly earnings of 
men are to be reduced as follows:

Phase Date Percentage reduction
25
25
33J
50

The remaining differential
Phases 1, 2, 3 and 4 are already implemented

* The trades covered by the agreements are: silversmiths, Britannia metal smiths, electro-plate manufacturers, 
pewterers, repairs and jobbing silversmiths, platers and gilders and other trades engaged on work for silversmiths 
and electro-plate manufacturers, diesinkers, stampers, pressworkers for the above-mentioned trades.

"t The rates are subject to variation in accordance with movements of the official index of retail prices. For every 
1 per cent, rise over the base figure of 116-9 the weekly rates for adult workers are increased by 30p. Similarly a 
reduction of 30p is made for any downward movement of 1 per cent. Payments shall become payable at four-monthly 
intervals, May, September 1975 and January 1976.
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GOLD AND JEWELLERY TRADES—BIRMINGHAM

[Agreements between 
Jewellers Association

the North Area Goldsmiths and Jewellers Trade Section o f  the British 
and the Birmingham District Branch o f the National Union o f  Gold,

Silver and Allied Trades]

Miaimum Weekly R atest 
o f Wages

N o t e : The rales became operative from 1st January 1975.

 ̂ per Week
i
i1

Qi worKer 11
Men, 21 years 

and over1

Women, 21 years and 
over (on work generally 
performed by women)

1
i £ £
i Class 1--skilled • • •» • • • • • • •  • • 36*80 28*40
1 Class 2--semi-skilled • *« • • • •  •« • • • 31*60 24*80
' £
 ̂ i.jn

Class 3--unskilled .. • • • • • ■« •  • • •»• 21*60 21*60

H o u r s  o f  W o r k

The normal working week is one of 40 hours to be worked in 5 days.

m ploym ent at the

pieceworker 60 per 
'hese pa\nients are 
s including women 
ears to the normal

r , a t least 22J per

* weekly earnings

:eduction

r differential

G u a r a n t e e d  W e e k l y  P a y m e n t

During periods of short-time, workers are guaranteed three days of employment at the 
following rates of pay:

A full-time day worker is paid a minimum of 70 per cent, and a full-time pieceworker 60 per
cent, of their average weekly earnings based on the last income tax return. These payments are
subject to a minimum of £23 *30 for adult skilled males, and all other grades including women
and juveniles are paid the proportion o f £23-30 that their normal day rate bears to the normal 
minimum day rate of an adult skilled male.

P ie c e w o r k e r s

Piecework rates are to be arranged so as to yield to an average worker at least 10 per cent, 
over and above the minimum day rate.

. G r o u p in g  o f  O c c u p a t io n s
Class I skilled:

(1) Any worker capable of performing without supervision any job which the custom of 
the trade would expiect them to perform, namely:

diamond setters and mounters, general setters and mounters, gold chain makers 
engravers, engine turners, polishers, enamellers, casters, burnishers, jewellery diesinkers 
tool makers and finishers, workers engaged in repair of jewellery,

(2) (fl) Stampers, power press operators:
any workers capable of setting their own dies and making their own forces without 
supervision.

{b) press tool setters.
(3) Women viewers engaged solely and exclusively on warehouse work.

Class 2 semi-skilled:
any workers who do not come within the scope of class 1 or class 3 and women who are 
engaged solely and exclusively on warehouse work other than viewers.

Class 3 unskilled:

S r u ? u a i S ° ™ ‘" ® p e r f o r m e d  by an average person without

5 pUnU rlfe'oveV.t'base°6gu":‘r i  'l 9 Tthe** week it ra «very
reduction of £1 -25 is made f i r  any downw^rf movement of 5 points. '  “

» T *  I
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CUTLERY AND SILVERWARE TRADE—SHEFFIELD
I. [Agreements of the United Kingdom Cutlery and Silverware Manufacturers" Association and

the National Union of Gold, Silver and Allied Trades {Sheffield Branch)]

Class of Worker Minimum Weekly 
Fail-back Earnings

Workers, 21 years and over: £
Craftworkers—Any workers engaged in a craft or trade which is so 

recognised by custom and practice within the industry and which 
is subject to a minimum five years’ apprenticeship or training 
period of a mutually acceptable nature. After such training the 
employees shall be capable of and be performing all the opera
tions in connection with their trade or task without regular 
supervision and shall have had three or more years’ experience 
in the craft or trade in question ... ... .............. 40-00

Grade I—Any workers not qualified as craftworkers, but who are 
capable of and are performing all the operations in connection 
with their trade or task without regular supervision .............. 33-00

Grade II—Any workers who are capable of and are performing all
the operations in connection with their trade or task. The workers
shall have received adequate training but require regular super- •
V̂131 ••• ••• ••• «•«

.

31-00
Grade III—Any workers performing work which could be performed 

by an average person, given the necessary job instruction, but 
which is evaluated at a higher rate than Grade IV due, for example, 
to the more arduous or unpleasant nature of the job .............. 29-50

Grade IV— Any workers performing work which could be per
formed by an average person given the necessary job instruction 27-00

N o t e : The rates became operative from 1st January 1975

H o u rs  o f  W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally to be 
worked in 5 days.

N ig h t  W o rk

Night work between 10.00 p.m. and the normal daily starting time is paid at the rate of 
time-and-one-third for time workers. For pieceworkers the rate is time-and-one-third of the 
appropriate minimum datal rate plus 20 per cent.
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Cutlery and Silverware Trade—Sheffield—conid.

f

II. [Agreements o f the United Kingdom Cutlery and Silverware Manufacturer's Association and
the General and Municipal Workers' Union {Cutlery Councit)]

Class o f  W orker M inim um  W eekly 
Fail-back Earnings

W o r k e r s , 20 years and over: £
Grade I—Any worker capable of and performing all the operations in 

connection with his trade of task without regular supervision 32-50

Grade II— Any worker capable of and performing all the operations in 
connection with his trade or task, having received adequate training 
but who requires regular supervision 30-00

Grade III—Any worker performing work which could be performed by 
an average person, given the necessary job instruction, but which is 
evaluated at a higher rate than Grade IV due, for example, to the 
more arduous or unpleasant nature of the job ............................ 27*50
»«•

Grade TV— Any worker performing work which could be performed by 
an average person given the necessary job instruction ............... 23*00

N ote: The rates became operative from 1st January 1975

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally to 

be worked in 5 days.

%

/!%
■ I

;i

•JI

N ight Work
Night work between 10.00 p.m. and 6.00 a.m. is paid at the rate of time-and-one-third for 

tirne workers. For pieceworkers, the rate is equal to an addition of one third of the appropriate 
minimum incentive rate.
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LOCK, LATCH AND KEY MAKING—ENGLAND*
[Agreements o f the Joint Industrial Council for the Lock Industry]

Class o f Worker

Minimum Weekly Remuneration

Base Rate
Standard
Incentive
Earnings

£
Men, 21 years and over:

Operators:—
Grade A .......................... 38-25
Grade B .......................... 35-75
Grade C .......................... 33-25
Grade D .......................... 30-75
Grade E .......................... 28-25
Grade F .......................... 26-25
Grade G .......................... 25-25
Grade H .......................... 24-25

Threshold
Supplement

per week 
£

4-40

N o t e : The rates became operative from the 28th October 1974.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 37J.

E q u a l  P ay

In those cases where Equal Pay does not already exist, female workers shall, until the first 
full pay week in August 1975, be paid either half the difference between their existing wap  
rate and the appropriate consolidated rate for their grade or not less than 90% of the 
consolidated rate for their grade set out above, whichever is the greater, plus the Threshold 
Supplement. After such date male and female workers in the same grade shall rank equally.

C o st

As an integral part of the Wage Structure for the Industry, cognizance is taken of the current 
cost of living as indicated by the Index of Retail Prices. A supplement to the basic wage shall 
be payable at the rate of 1 % of the appropriate time base rate for each \yhole point by which the 
Retail Price Index increases (base, January 1974 = 100). The cumulative figure for each such 
increase shall be rounded to the nearest whole penny.

The Supplement shall be revised when, either the Retail Price Index rises by four whole 
points, or six months has elapsed since the previous revision. Any increase due, shall be paid 
on and from the first full pay week in the month following the date of publication.

Should the Retail Price Index fall, the matter shall be reviewed by the J.I.C. within 14 days 
of its publication.

* Principally Birmingham, Wolverhampton, Willenhall, W alsall, Liverpool, Wigan and London.
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WIRE ROPE INDUSTRIES—GREAT BRITAIN

are 37i.

rs shall, until the first 
1 their existing wage 
ss than 90% of the 
, plus the Tlircshold 
le shall rank equally.

[Agreements o f the National Joint Industrial Council for the Wire and Wire Rope Industries]

Section o f  Industry  
and Class o f  W orker

M inim um  W eekly D a ta l R ates

I r o n  a n d  S t e e l  W ir e  M a n u f a c t u r e :
£

Men, 18 years and o v e r ........................................ 28-00
Women, 18 years and over ............................

W ir e  R o p e  M a n u f a c t u r e :
26-99

Men, 18 years and over:
28-60Splicers, closers, testers (rope) ...............

Stranders, crane drivers ............................ 28-23
Testers (wire) .................................................... 28-15
Winders................................................................ 28-08
Ancillary workers ........................................

Women, 18 years and over:
28-00

27-57Splicers, closers, testers (rope) ...............
Stranders, crane drivers ............................ 27-21
Testers ( w i r e ) .................................................... 27-14
Winders.................................................... 27-07
Ancillary workers ........................................ 26-99

N ote: The rates became operative from 3rd February 1975

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days where practicable, otherwise the balance of hours is worked on Saturday morning 
at normal rates.

S h i f t  W o r k e r s

All normal hours worked between 6 p.m. and 6 a.m. are paid at 30 per cent, above the 
minimum rate.
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BRASS WORKING AND FOUNDING—GREAT BRITAIN
[Agreements between the National Building and Allied Hardware Manufacturers'* Federation and

the National Society o f Metal Mechanics]

Class of Worker

« » •
Brassworkers;

Labourers ...
Grade C—All workers, 20 years and over, not qualified for 

grades D and E...
Grade D —Workers, 20 years and over, with 6 years’ qualifica

tion in the trade—Dressers who turn, screw inside and out,
or plug and seat or file flat and square at vice, or braze, dip
pers who are all-round dippers and bronzers, or do art 
bronzing and colouring, or electro-plating, or have a know
ledge of electro-plating and solutions, burnishers who are 
hook or straight burnishers at the vice or satisfactorily 
burnish deep thin shell work at the lathe, chasers and 
repairers who are not qualified for grade E, makers-up who 
have knowledge and experience of all classes of the trade or 
branch in which employed, stampers who undertake all 
classes of deep or shallow work in all strengths of the metal 
visê l ... ... ... ... ... ... ... ...

Grade D —Polishers of average ability who have 6 years’
qualification in the trade ....................................................

Grade E—Dressers who have a complete expert knowledge and 
experience of all classes of lathe or vice work, or work to 
blue prints or drawings, art bronzers who have an expert 
knowledge of art bronzing or metal colouring, or electro 
depositing and solutions, pattern makers or pattern chasers, 
chasers and repairers with expert knowledge of all classes of 
work, burnishers who are experts in all classes of work, 
makers-up who are experts, stampers who are experts in all 
classes of work ... ... ... ... ... ... ...

Grade E—Polishers expert in all processes ...........................
F oundry Workers:

Categories A and B—Casters (/.e., pourers of metal), hand 
coremakers, oddside, bench or stump moulders (if pouring
metal), floor moulders................................................................

Category C (i)—Machine moulders, plate moulders, tub or
stump moulders (not pouring metal)........................................

Category C (ii)—Furnace men (not pouring metal), machine 
coremakers, getters-down (j.e., corelaying, marrying boxes 
and screwing down), fettlers and grinders, shell moulders ... 

Category D—Sand preparation (including mulling and aerat
ing), core sand drying and mixing, knockers-out (including 
mould opening and mechanical or hand mould breakers), 
shotblasters, general foundry workers

Women :
20 years and over ... • • • • • • f • « • »•

Minimum Weekly Time 
Rates of Wages

25-50

28-40

29-00

29-30

32-00
32-00

32-67

29-25

28-90

25-83

24-50

N ote: The rates became operative from 1st March 1975.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally to 
be worked in 5 days.

G uaranteed Week

Subject to certain conditions and qualifications, all hourly-rated manual workers who have 
been continuously employed by a member firm for not less than four weeks are guaranteed 
employment for not less than 40 hours in each normal pay week. In the event of work not being 
available for the whole or part of the 40 hours, employees covered by the guarantee are assured 
payment based on individual average earnings for such hours that work is not available. The 
guarantee limited to 80 hours in any one holiday year.
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Brass Working and F ounding—contd.

Payment-by-Results

National agreements do not provide for a minimum piecework standard and incentives are 
to be a matter for determination domestically.

N ight Shifts

Payment for the night shift is at the rate of time-and-a-third.

SPRING MANUFACTURE—WEST MIDLANDS
[Agreements between the West Midlands Engineering Employers^ Association and the Amalga 

mated Union o f Engineering Workers and the Transport and General Workers" Union

C lass  o f  W o rk e r M in im u m  W eek ly  T im e  R a te s  of W ages

Men, 20 years and over:
£

Lat^ourers •••
Intermediate grade “A” workers — General

25-53

hands ... ... ... ... ... ...
Intermediate grade “B” workers—Grinders, 

testers, hardeners, temperers, cold spring

28-35

makers, flat spring makers (all 2nd grade) ...
Intermediate grade “C” workers—Grinders, 

testers, hardeners, temperers, (all 1st grade), 
hot spring finishers, hot spring coders, auto 
coil spring machine setters, press setters (all

28-70

2nd grade), bar temperers or drawers 
Skilled grade workers—Hot spring coilers, hot 

spring finishers, auto coil spring machine 
setters, cold spring makers, flat spring 
makers, press setters (all 1st grade), spring

28-98

former m ak ers ................................................. 32-03
Fully skilled engineering toolmakers .............. 32-09

Note: The rates became operative from 1st March 1975.

'T

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally 
to be worked in 5 days.

G uarantee of Employment

Subject to certain conditions and qualifications, workers are guaranteed 5 days’ employment 
in any pay week.

Payment-by-Results

National agreements do not provide for a minimum piecework standard and incentives are 
to be a matter for determination domestically.

• 4

veeks/̂ .fnot

N ight Workers

Night shifts are paid at the rate of time-and-a-third calculated on the day-shift rates. This
applies where men, other than day-shift men, work throughout the night for not less than three 
consecutive nights.
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FARRIERY, BLACKSMITH AND AGRICULTURAL ENGINEERING
TRADE—GREAT BRITAIN

[Agreements o f the National Joint Wages Board for the Farriery, Blacksmith and Agricultural
Engineering Trade]

Class o f W orker Minimum Hourly Rate of Wages

P

Craftsmen ««• ••• ••• ••• ••• 60 (90)

Note: The rate became operative from 7th November 1973 and are due to be increased 
to the figure shown in brackets from 1st July 1975.

Hours of Work

The normal working week is 40 hours, exclusive of mealtimes and overtime, to be worked 
in 5 or 5J days.

KEG AND DRUM MANUFACTURE BRITAIN

[Keg and Drum Wages Council {Great Britain) Wages Regulation Order]*

Class o f W orker

Men, 21 years and over .. 
Women, 21 years and over

General Minimum 
Time Rates

Piecework Basis 
Time Rates

Cost o f Living 
Supplement 

(payable from 
24th M arch 1975}

Per Hour Per Hour Per Week
P P £

•  ♦  » 45*60 49-60 \  4-40
*  •  • 42-30 45-95 f  T  1

Note: The rates became operative from 24th March 1975.

H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5J days.

N ight Workers

Regular night workers, i.e.  ̂workers whose normal hours fall between 5 p.m. and 7.30 a.m., 
are paid a supplemental rate of one-third of the appropriate general minimum time rate.

* For the full details o f the legally binding rates, together with any conditions and quali^ations attached to 
them , reference should be made to the Orders, copies of which are on sale at H .M . Stationery Office.
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COTTON SPINNING AND WEAVING

[Agreements between the British Textile Employers* Association {Cotton, M an-M ade and
Allied Fibres) and the Trade Unions concerned]

Class o f  Worker
Minimum Weekly Rates o f  

Wages, inclusive o f  percentages 
and flat-rate additions

« •  •

« •  •

•  •  •

•  •  •

•  ■ • •  •  •

C otton R ooms;
Head cotton room m en:

1st year o f service ...
2nd year o f service ...
3rd year o f service and thereafter ...

Assistant cotton room men ................
Blowing R ooms:

Operators in charge o f machines:
Single process lapping 
Minimum wage 

Labourers ... ••• ••• ••• •••
C ard R ooms:

Strippers and grinders (Bolton district):
Brush stripped or back and front type vacuum stripping
Twin nozzle stripping ................
Metallic wire clothing cylinder and doffer and flats
Metallic wire clothing cylinder and doffer o n l y ................

Lap machine tenters:
Two machines (according to weight o f lap) ................
Three machines (all weights) ..........................................

Comber tenters:
Nasmith (according to complement o f machines)
Heilman (according to complement o f machines)

Draw frame tenters (18/21 deliveries) (according to hank 
drawing)

Assistant draw frame or machine tenters:
Males, 21 years and over
Females, 18 years and over................

Fly/speed frame tenters:
Slubbing frames (90 spindles per frame):

Single frames .............................
Pair of frames ....................................................................

Intermediate frames (124 spindles per frame):
Single frames ....................................................................
Pair o f frames ....................................................................

Frames of intermediate gauge fed by sliver, three- or four- 
line roller system (130 spindles per frame);

Single frames 
Pair o f frames

Roving and jack frames (164 spindles per frame):
Single frames .....................................................
Pair o f frames ...........................

Frames o f roving gauge fed by slii 
frame):

Three- or four-line roller systems;
Single frames ...........................
Pair o f f r a m e s ...................................................................

Two-zone roller systems with intermediate condenser 
or tape or apron drafting systems:

Single frames ...
Pair o f frames ...

24-8
24- 85
25- 29 
24-85

25-49 to 26-45 
24-85 
24-85

25- 45
26- 56
2 7 - 12 
27-70

For
standard 
number 
o f cards

•  •  •

« •  •

18-32 to 19-18* 
19-93*

18-70 to 20-38* 
17-58 to 19-26*

18-92 to 21-17*

20-53
18-71

•  •  •

«  •  •

•  •  »

•  •  • « •  •

18- 47 to 20-61*1
19- 77 to 22-34* |

17- 40 to 19-09*
18- 49 to 20-52*

18- 47 to 19-93*
19- 77 to 21-53*

16- 96 to 17-91*
17- 97 to 19-09*

•  » •

•  •  • •  •  •

•  •  • •  •  •

17*59 to 18-64* 
18-73 to 19-98*

17-88 to 18-97* 
19-06 to 20-38*J

N ote; The rates became operative for work done on and after 3rd March 1975

occupations are paid at piece rates o f  wages, and piece rates are 
calculated from wage levels which are 20 per cent, m excess o f  the basic time rates quoted.
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Cotton Spinning and Weavwg—contd»

Class of Worker

« •  •

R ing Spinning R ooms :
Ring jobbers ............................ •••
Oilers and banders, weft and bobbin carriers, layers-on and

other adult male ancillary la b o u r ........................................
Sundry labour common to all above departments (truckers, 

bobbin carriers, weft carriers, waste men, hoist men, male
cleaners and oilers, sweepers) ........................................

Winding R ooms :
Winders and reelers in spinning mills on average wage rates

(except in Bolton district) ...............  ...............
Beamers and crossballers in spinning mills on average wage

rates (except in Bolton district) ........................................
Labourers ••• ••• ••• ••• ••• •••

Warehouse:
Male packers, 21 years and over (Bolton d istr ict)...............
Female packers, 21 years and over (Bolton district)
Warehouse assistants, 21 years and over ............................

Manufacturing Section :
Men in charge of Barber-Colman wire heald type and Uster 

automatic (including drop pins) type warp drawing
machines ••• ••• ••• ••• ••• ••• •••

Men in charge of Barber-Colman cotton heald type and
Uster wire heald only type warp drawing machines 

Warp drawing machine operators (male or female)
Warp drawing machine springers and assemblers of drop

wires, 18 years and over ...............
Drop pinning machine operators 
Weavers:

(a) on ordinary system of 4 loom s..........................
on more than 6 loom system ... ..............

(c) on Cotton Manufacturing Commission system

■ •

•  •

•  » ■

Winders (fully competent)
Warpers (beamers)—male or female
Cloth inspectors ...............
Cloth examiners ...............
General male workers, labourers, warehousemen, etc. 
Menders, repairers and trimmers, hemmers and stitchers

females, 21 years and o v e r ...............
Warp tying machine operatives—front men 
Warp tying machine operatives—backmen 
Female reachers, 18 years and over ...
Tape sizers •  •  •

Skilled maintenance mechanics and skilled blacksmiths, turners, 
welders, electricians in all sections and loom fitters employed 
on maintenance work in cotton mills ...........................

Minimum Weekly Kates of 
Wages, inclusive of percentages 

and fiat-rate additions

25-08

24-85

24-85

21-60
22-15 (1 machine) 
22-81 ( l i  machines 
24-85

24-59
21-08
24-85

33-69

32-47 
27 - 62*

24-02
31-26

21- 87t
22- 95J

8-03 plus efficiency bonus 
plus 11-96 flat rate addition

21-20t
21-841
27-37
24-17
24-85

(M.E.L. of £36

Per week 
35-60 (see N ote)

N ote: The rates became operative for work done on and after 3rd March 1975 except for 
skilled maintenance mechanics, etc., whose rates became operative from 30th December 1974. 
A cost-of-living supplement of £4-40 per week is also in payment to skilled maintenance
mechanics etc. only.

•  An additional 35p a week is paid where a male operator does his own lifting of beams,
t  These minimum rates apply to pieceworkers, who are paid the usual piece price rates or the stated minimum 

rates, whichever are the higher.
t  Plus one-fifth o f earnings from all looms calculated upon a basic rate of 8-l3p per 100,000 picks.
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Class of Worker
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Cotton Spinning  and W eaving— condt.

H ours of W ork

The normal working week for single shift workers is one o f 40 hours, to be worked in 5 days. 
Where double shifts are operated on a 5-day basis, the normal working week is 3 1 i hours paid 
at the normal piece or hourly rates. Rates for a 37^-hour double shift week are normally 5.6 
per cent, higher than the rates for a 40-hour single shift week.

G uaranteed W eek

In the preparation and spinning sections, provision is made for the payment o f a guaranteed 
weekly wage, subject to certain conditions and qualifications, o f 75 per cent, o f average weekly 
wages, excluding overtime. In the manufacturing section, provision is made for the payment 
of a guaranteed weekly wage, subject to certain conditions and qualifications, of three-quarters 
of net normal wages (i.e., gross wages less the fiat-rate addition) plus the flat-rate addition in 
full (£14*95 a week for workers normally engaged on a full complement o f work). Weavers on 
the Cotton Manufacturing Commission system receive a flat-rate addition o f £11*96 only.

FLAX AND HEMP PREPARING, SPINNING AND
WEAVING—GREAT BRITAIN

.

[Flax and Hemp Wages Council (Great Britain) Wages Regulation Order]*

Class o f  Worker

General Minimum Time Rates
Cost o f  Living 

Supplement
Men

18 years and over
Women

18 years and over

Per week Per week Per week
£ £ £

Group 1 .......................................... 19*98 18*30
Group 2 .......................................... 20*11 18*53
Group 3 .......................................... 20*23 18*76
Group 4 .......................................... 20*35 18*99
Spinners on shifts (nights) 24*42 . 1  -1

Group 5 .......................................... 20*47 19*21  ̂ 3*20
Weaving during first 6 months em

ployment .......................................... 20*04 1 9 0 0
Group 6 ......................................... 21*45 20*13
Group 7 ......................................... 22*45 21*05

N ote: The rates became operative from 12th October 1974.

H ours of W ork

The weekly hours o f work in respect o f which the above rates are payable, and beyond which 
overtime rates are payable, are 40, which may be worked in 5 or 5J days.

P ieceworkers

Piece rates, where no piecework basis time rate is fixed, are to be such as to yield, in the
circumstances o f the case, to an ordinary worker at least as much as the general minimum 
time rates.

•  For the full details o f  the legally binding rates, together with any conditions and qualifications attached to  
them, reference should be made to the Orders, copies o f  which are on sale at H .M . Stationery Office.
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WEAVING—NORTHERN IRELAND

I. Flax Preparing and Spinning

{Agreement between the Flax Spinners^ Association Ltd. and the Amalgamated Transport and
General Workers' Uniori\

Grade o f  W orker
Minimum Weekly Rates o f  Wages

Male Female

W o r k e r s , 18 years and over:
Grade 1 ................................................................................

£

2 8 * 5 0

£

2 4 * 6 0
Grade 2  ................................................................................ 2 7 * 0 0 23*33
Grade 3 ................................................................................ 2 5 * 5 0 22*05
Grade 4  ................................................................................ 2 4 * 0 0 20*78
Grade 5 ................................................................................ 2 2 * 5 0 19*50
Grade 6 ................................................................................ 2 1 - 0 0 18*23

N o t e : The rates became operative from 16th December 1974.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40

Pieceworkers
Piece rates are to be such as will yield to a worker of average ability a weekly wage of 20 per 

cent, above the time rate.

II. Linen Weaving
[Agreements between the Irish Power Loom Manufacturers' Association and the Amalgamated 
Transport and General Workers' Union and the Portadown, Banbridge and District Textile

Workers' Trade Union]

Minimum Weekly Rates o f Wages
Class o f  Worker

1 Male Female

£
\

£
W o r k e r s , a g e d  18 a n d  o v e r :

25*90G r a d e  E  ................................................................................ 28*50
G r a d e  D  ................................................................................ 27*50 2 5 - 0 0
G r a d e  C  ................................................................................ 26*50 24*10
G r a d e  B  ................................................................................ 2 5 - 5 0 23*20
G r a d e  A  ................................................................................ 24*50 2 2 - 3 0

N o t e : The rates became operative from 16th December 1974.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40.
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F lax Spinning and Weaving (N orthern I reland)—cc?/?/̂ /.

III. Maintenance Workers
[Agreements between the Flax Spinners^ Association Ltd., the Irish Power Loom Manufacturers^

Association and the Amalgamated Union o f  Engineering Workers]

Class o f  W orker M inim um  W eekly 
R ates o f  W ages

1
M inim um  Earnings 

Levels

Skilled workers (turners, fitters, electricians and 
plumbers, millwrights, blacksmiths, hackle setters.

£ £

niachinists) ... ••• •». ••• ••• ••• 35-500 37-50
Semi-skilled workers (smiths’ h e lp ers)............................. 86*660

o f the time rate

N ote: The rates became operative from 16th December 1974.

. are 40.

eekly wage of 20 per

H ours of Work
The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked 

in 5 days.

G uaranteed Week
Workers who have been continuously employed for not less than four weeks are guaranteed 

weekly wages equivalent to their consolidated day-time rates for 40 hours in any pay week, 
subject to certain conditions and qualifications.

id  the Amalgawated 
Qiid District Textile

jv Rates of Wages

Female

N ight Workers
Workers employed on the night shift, i.e., where men, other than day-shift men, work 

throughout the night for not less than three consecutive nights, are paid at the rate o f time- 
and-a-third.

TR W —c *



WOOL TEXTILE INDUSTRY

I. Yorkshire (Woollen and Worsted Spinning and Weaving)

( a )  Workers other than maintenance workers

[Agreements between the Wool {and Allied) Textile Employers^ Council and the National
Association o f  Unions in the Textile Trade\

The current agreement makes no provision for minimum time rates, these now being the 
subject of negotiation at factory level, but earnings levels have been established for a normal 
working week of 40 hours. These earnings levels are to include all payments other than over
time, night work and shift work.

Class o f  W orker

Workers, 18 years and over:
Group 1—Winders, burlers and knotters, warehouse 

packers and assistants, weavers (single loom), card- 
room operatives (grade 2), mule piercers, frame 
piercers, doublers, reelers, twisters, ballers/packers, 
yarn scourers, reclaimed materials sorters, warpers 
(plain), length weavers, pattern weavers, menders
(grade 2) and perchers ........................................

Group 2—Labourers (general, mill or warehouse), 
warehousemen, willeyers, card-room operatives 
(grade 1), mule and frame minders, millers, cloth 
scourers, dyers, finishers (all operations), ware
housemen, weavers other than single looms, rag
pullers and weft carriers ........................................

Group 3—Garnetters, blenders/teasers, fettlers and 
beamers

Group 4— Mule spinners, warpers (fancy and pat
tern), reachers-in/healders (plain), warp-twisters-, 
twisters-in (plain), warp dressers and perchers 
(finished) ... ... ... ... ... ...

Group 5—Healders (fancy), warp twisters, twisters-in, 
loomers (fancy), jacquard weavers and pattern
weavers (grade 1) ....................................................

Group 6—Woolsorters ........................................
Group 7—Weaving overlookers ............................

Earnings Levels Cost o f Living 
Supplement

Per week 
£

20-25

21-25

21-80

23-61

26-64
29-54
29-66

4-40

N o t e : The earnings levels became operative on the pay day in week ending 4th May 1974

* *
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Greasers * »
(seeNoT̂ *̂ ^Enginemen ^ te s  .2 SS S—‘
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Wool T extile Industry—contd.

I. Yorkshire (Woollen and Worsted Spinning and Weaving)—contd,

{b) Maintenance Workers

[Agreements between the Wool {and Allied) Textile Employers^ Council and the Amalgamated 
Union o f Engineering Workers or the National Union o f  Enginemen, Firemen, Mechanics and 
Electrical Workers, for mechanics, enginemen and firemen, and in the case o f the other workers

the Trade Unions concerned]

'toed for die
C lass o f  W o rker

A ll Sections:
Enginemen and firemen:

Firemen (see N ote) .....................................................
^jreasers ••• ••• »»• ««• ■»«
Enginemen (see N ote):

On ordinary time rates ................
On ordinary time rates working under a head engineer
On standing wages ......................................................
On standing wages working under a head engineer ... 

Transport workers (see N ote):
Motor drivers:

Up to 5 tons ... ... ... ...
Over 5 tons ............................  ................
Statutory attendants and mates, 21 years and over ... 

Building trade workers:
Oraltsmen ... ... ... ... ... ... ...
Labourers ... ... ... ... ... ...

Mechanics ............................

W eekly R ates  o f  W ages

• • •

2 M 0
20- 79

21- 47 
21-10 
23-40
22- 95

17-09
17-73
16-67

34-00*
29-00*
43-20

Note: The rates for enginemen and firemen and transport workers became operative from 
4th May 1974. The rates for building trade workers become operative from 3rd February 1975, 
and for mechanics from 11th January 1975. A cost-of-living supplement o f £4-40 per week 
is also in payment for enginemen and firemen and transport workers.

4th May 1974

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days. For double-day shift workers the normal working week is 37^ hours.

G uaranteed Week
Provision is made for the payment, subject to certain conditions and qualifications, of a

guaranteed weekly wage of 75 per cent, of the earnings levels or timework rates at which 
employed.

c—•

N ight Workers
 ̂ Night workers are paid an allowance o f 10-62p an hour for all hours actually worked 
including overtime hours.

a ^  guaran teed  m in im um  bonus o f  £3 -40 fo r  craftsm en  an d  £2 -80  fo r  lab o u rers  and
a  Jo in t B oard  Supplem ent paym ent o f  £2-60 fo r craftsm en  and  £2*20 fo r lab o u rers  w ere in tro d u ced
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Wool Textile Industry—contd.

II. West of England

[Agreements o f the fVest of England Joint Industrial Council for the Woollen and
Worsted Trade]

Under a new agreement, the Joint Industrial Council has established minimum earnings 
levels for each grade. These earnings levels are to include all forms of bonus, incentive and 
additional payments over the basic rates which are to be negotiated either at individual mills, 
mills within the same financial group or at district level.

Class o f  W orker

Timeworkers Pieceworkers

C ost o f  Living 
SupplementM inim um

Earnings
Levels

A ppropriate
Time
R ates

G roup  Average 
M inim um  
Earnings

Per week
M e n , 18 years and over: £ £ £ £

Supervisory ............... 26*50 26*50 —»
Grade 1 ............... 24*50 24*50
Grade 2 ............... 23*50 23*50 25*122
Grade 3 ............... ; 22*75 22*75 24*082

 ̂ 4*40
Women, 18 years and over:

Supervisory ............... 22*81 22*81
Grade 1 ............... 21*81 21*81 22*916
Grade 2 ............... 21*06 21*06 21*876 •*

N o t e : The minimum earnings levels and appropriate time rates relate to a 40-hour week 
and became operative for men from 6th May 1974 and for women from 1st January 1975.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

Guaranteed Week Agreement

Any payments under this agreement are restricted to 75 per cent, of a timeworker’s appro
priate minimum earnings level or 75 per cent, of a pieceworker’s appropriate time rate.

Pieceworkers

The pieceworkers’ appropriate time rates are identical with the Minimum Earnings Levels 
for the appropriate grade of timeworkers.

Shift Workers

Workers employed on double-day shifts receive a minimum shift premium of 6-05p an hour 
Operatives working shifts of less than 37J hours in any normal week of 40 hours are not
entitled to the shift premium.

Equal Pay

Progress towards equal pay is provided for in 84p stages which are payable on 1st July 1975 
and 1st January 1976.
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faroings Levels

Wool Textile Industry—

II. West of England~c^?«/(^.

G rading of O ccupations 
The grading of occupations is as follows:

Men :
Supervisory or key workers—head tuners, head overlookers, maintenance workers—class 

lA , key personnel—class 1.
Grade 1—tuners, overlookers, maintenance workers, key personnel and pattern weavers— 

fully qualified.
Grade 2—class A workers, assistant tuners, assistant overlookers, mates to maintenance 

workers, all weavers with the exception o f those specified in grade 3 below, carders/fettlers.
Grade 3—all other male textile workers including weavers employed on:—

one plain, one fancy loom, two blanket looms, single loom.

Women :
Supervisory or key workers—key personnel—class 1 and all women working in a super

visory capacity.
Grade 1—all weavers with the exception o f those specified in Grade 2 below, pattern 

weavers—fully qualified, wool sorters—fully qualified, key personnel, menders, warpers— 
fully qualified working entirely without technical supervision.

Grade 2—all other female textile workers including weavers employed on: 
two blanket looms, single loom.

in .  Yorkshire (Woolcombing)

[Agreements between the British Wool Confederation and the General
and Municipal Workers' Union\

,1  {

C lass o f  W orker B asic  W eekly 
R a te s  o f  W ages

£
Workers :

Operators and warehousemen.................................................................. 29*00
I9r i\̂ ers ... ... ... ... ... ... ... ... ... 34*53
Overlookers and technicians .................................................................. 36-54

, I'

.1■I

N ote: The rates became operative from 30th November 1974

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

G uaranteed Week

Provision is made for the payment, subject to certain conditions and qualifications, o f a 
guaranteed weekly wage of 75 per cent, o f ordinary wages, excluding overtime.

N ight Workers

 ̂ Workers normally employed on night work receive a night allowance of 20 per cent, on 
the basic weekly rates.
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Wool Textile Industry—contd.

IV. Scotland

[Agreements between the Scottish Woollen Trade Employers* Association and the National 
Union o f  Dyers, Bleachers and Textile Workers, the General and Municipal Workers' Union

and the Transport and General Workers' Union}

Class of Worker* Minimum Weekly 
Time Rates

Cost of Living 
Supplement

Per week
Men, 19 years and over: £ £

Category 1—Unskilled ........................................ 22-31
Category 11—Semi-skilled ........................................ 23*41
Category III—Skilled ... 23*96
Category IV—Craftsmen ........................................ 25*61

Women, 18 years and over: * ‘t ‘tV

Category II—Semi-skilled 19-93
Category 111—Skilled ... ........................................ 20-95
Category IV— Craftsmen ...............  ............... 22-31

Note: The rates became operative from the first full pay period on or after 1st July 1974

Hours of Work
For day workers the hours of work in a full week are 40, exclusive of mealtimes, normally 

to be worked in 5 days, and 40, inclusive of mealtimes, for workers on double-day shifts.

Pieceworkers
No provision is made in the agreement for rates for pieceworkers as these are negotiated 

at local level.
SfflFT Workers

On double-day shifts men are paid an allowance of 12i per cent, of the time rate of category 
II (men) and women are paid an allowance of 12  ̂ per cent, of the time rate of category II 
(women). For night shift workers the allowance is 25 per cent, of category II.

Guaranteed Week
Subject to certain conditions and qualifications, provision is made for a guaranteed payment 

in respect of any pay week of 80 per cent, of the worker’s minimum time rate.

Category Dehnitions
The category definitions are as follows:

Men
Category I—General labourers.
Category II—Dryers (wool or hank), wool 

hydro extractors, piecers (mule, throstle 
or frame), carding room operatives {i.e., 
carding bank watchers, condenser wat
chers, hopper watchers), warehousemen, 
dry finishers — semi-skilled (includes: 
dampers, blowers, brushers, cuttlers), 
tenterers, scourers (wool or yarn), dye- 
house operatives.

Category III—Dyeing machine operatives, 
dye storemen, willeyers and teasers, yarn 
storemen, fettlers (cleaners), finishers (wet 
or dry—skilled i.e., raisers, pressers, crop
pers, millhouse operatives), warehouse 
workers, warpers (stake or mill), drawers, 
weavers.

Category IV—Wool sorters, yarn manu
facturers (i.e., carding and spinningf), 
finishers (wet or dry), dyers, tunersj, pat
tern weavers.

Women

Yam bundlers, hank dryers, clean pickers, 
greasy burlers, knotters, scarf room 
workers, carding bank watchers, piecers 
(throstle or mule), winders (warp, weft, 
reeling).

Menders and inspectors (shading, final 
inspection, pencilling, clean and greasy 
mending), drawers, weavers.

Wool sorters, yarn manufacturers (i.e., 
carding and spinning!), finishers (wet 
or dry), dyers, tunersf, pattern weavers.

* A man or woman who does jobs in more than one category shall be entitled to the rate for the job in the highest

t Spinners in charge of more than one pair of mules receive additional responsibility pay of l? ip  a week for
each mule in excess of two, up to a maximum of three pairs.

t Tuners are paid 17ip a loom (on time rate) or 17ip plus 10 per cent, (on piecework) for each loom above
10 in a section.
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SILK SPINNING, THROWING AND WEAVING
I. United Kingdom (National Agreei

[Agreements o f  the Joint Industrial Council for theJSilk Industry]

Class of Worker

M e n , 18 y e a r s  a n d  o v e r  
W o m e n , 1 8  y e a r s  a n d  o v e r

• • • • •

Minimum Weekly Time Rates of Wages^
(see also paragraph 

Supplementary Payment)

£
26 00 
25-00

N o t e : The rates became operative from the week commencing 30th December 1974

S u p p l e m e n t a r y  P a y m e n t

A supplementary payment of £2-00 will be paid for 40 hours or more weekly to all operatives, 
including juveniles. Persons working less than 40 hours a week will be paid pro-rata at the 
rate of 5p per hour.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally to 
be worked in 5 days.

G u a r a n t e e d  W e e k

Workers are guaranteed in any week payment at the appropriate time rate for 80 per cent, 
of the hours constituting the normal working week, subject to certain conditions and qualifica
tions.

P i e c e w o r k e r s

The earnings of adult pieceworkers are to be such that the minimum average wage of a 
section shall be 17  ̂per cent, above the appropriate minimum time rate for male and female 
adults. Piecework rates are the same for all ages.

N i g h t  W o r k e r s
Workers normally employed on night work receive a night allowance of 25 per cent, on 

the appropriate minimum time rate.

n . Leekf
[Agreements between the Leek and District Manufacturers'" and Dyers'* Association and the
Amalgamated Society o f Textile Workers and Kindred Trades for workers covered by the

Joint Industrial Council for the Silk Industry]

Class of Worker Minimum Weekly TimeJ 
Rates of Wages

M e n , 18 y ears  a n d  o v er, o th e r  th a n  le a rn e rs : £
G ra d e  1 . . .  . . .  . . .  . . .  . . .  . . . 2 6 -1 0 0
G ra d e  1 A — P ack e rs  .............................................................. 2 6 -3 7 5
G ra d e  2—-K nitters, w a rp e rs , sp in n e rs , th ro w e rs , e tc . . . . 26 •475
G ra d e  3— L in k ers , d resse rs , ja c q u a rd  w eavers , e tc . ... 2 6 -6 0 0
S creen  p r in te rs  ............................................................................
P r in te rs ’ m a tes , d y e rs  ..............................................................

2 6 -7 5 0
2 6 -5 7 5

D y ers’ m ix ers :
1st a n d  2 n d  y e a r .............................................................. 2 6 -5 7 5
3rd  y e a r ............................................................................ 2 6 -6 0 0
4 th  y e a r ............................................................................ 2 6 -9 0 0

A ll-n ig h t w o rk e rs :
S creen  p r i n t e r s ............................................................................ 3 7 -6 5 0
N a rro w  fab ric  w o rk e rs  ............................................... 3 7 -4 5 0
P rin te rs ’ m ates , d y e r s ............................................................. 3 7 -4 0 0
O t h e r s .......................................................................................... 3 7 -3 0 0

B o ile rm en  ( d a y s ) ............................................................................ 2 7 -1 0 0
B oile rm en  (n ig h ts) ............................................... 3 2 -8 1 0
O ilers a n d  g rease rs  o n  s h a f t i n g ............................................... 2 6 -5 7 5
O ilers a n d  g reasers  o n  b ra id  m a c h in e s .................. 26 -475
K ey m e n .......................................................................................... 2 7 -3 0 0

W o m en , 18 y ea rs  an d  over, o th e r  th a n  l e a r n e r s .................. 2 5 -1 0 0

N o t e : F o r  o p e ra tiv e  d a te  o f  ra te s , h o u rs , e tc ., see  N a tio n a l  A g reem en t.

the indi^ rv in workers m the service of certain employers in the spinning section of
(i^VSaees 64 of Yorkshire where the minimum rates are regulated by the wool textile agreements

pages 64 and 67), and (6) workers engaged in the maintenance or upkeep o f premises, machinery or nlant 
t The agreement covers firms engaged in dyeing, printing, knitting, smallwares, throwing and S S - C p .

: * ^  £2 00 will be paid for 40 hours or more weekly to all operatives including
juveniles. Persons working less than 40 hours a week will be paid pro-rata at the rate of 5p per S
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Silk Spii'JNing, Throwing and Weaving— contd.

HI, Macclesfield*
[Agreements between the Macclesfield Textile Manufacturers^ Association and the Amalgamated

Society o f Textile Workers and Kindred Trades]

Section of Industry and Class of Worker

• • • •

Throwing Section:
Men, 18 years and over:

Grade 1 ...
Grade 1A—Warehousemen and packers 
Grade 2—Cleaners, doublers, reelers, lacers, 

parters, ring spinners, spinners, uptwisters, 
winders

• •

• • • « •

Grade 3—Throwing mill men, cone, cheese or
• • *

• • •

•« •

pirn winders ...
Grade 4—Warpers 

Women, 18 years and over:
^3rade 1 . . .  ... ...
Grade 2—Winders, cleaners, doublers, reelers, 

lacers, parters, ring spinners, spinners, up
twisters

Grade 3—Cone, cheese or pirn winders 
Grade 4—Warpers 

Small WARE Section:
Men, 18 years and over:

Grade 1 ...
Grade 2—Packers, webbing, binding and belt-

«• • •« •

»»•

• • • ft ft •

ft ft ft

ing weavers and braiders, warpers, rubber 
coverers, weavers 6 shafts and under 

Grade 3—Elastic and jacquard harness weavers
ft ft ft ft ft ft

ft ft ft

and weavers over 6 shafts 
Women, 18 years and over:

G’fade 1 ... ... ..
Grade 2—Skein winders, wire reelers...............
Grade 3—Warpers, weavers, braiders, knitters 

Manufacturing Section:
Men, 18 years and over:

^jrade 1 . . .  ... ... ... ... ...
Grade 3A—Warp twisters ............................
Grade 3B—Warp tying machinists ...............

Women, 18 years and over:
^jrade 1 . . .  ... ... ... ... •••
Grade 2—Cloth pickers, winders ...............
Grade 3—Enterers, warpers ...........................
Grade 3A—Warp twisters ...........................
Grade 3B—Warp tying machinists

Minimum Weekly Time 
Rates of Wages

26-00
26-28

26-38

26-43
26-85

25-00

25-20
25*25
25-60

26-00

26*33

26-45

25-00
25-20
25-25

ft ft ft

ft ft

Weavers (males and females):
2 looms ... ... ... ••• ... .*•
1 single-width loom and 1 double-width loom
2 looms double-width jacquard of not less than

48 inches ... ... ... ... •••
4 looms ... ... ... ... ... •*.
6 looms ... ... ... ...
8 looms ... ... ... ...

Embroidery Section:
Men, 18 years and over:

Unskilled
Skilled ... ... ... ...

Women, 18 years and over:
Cirade 1 ... ... ... ...
Grade 2—Menders, threaders and minders ...

26-00
26- 35
27- 11

25-00
25-20
25- 60
26- 35
27- 11

Minimum Rate Minimum
where incentive Fail-Back
bonus applies Rate

£ £
25-40 26-00
25-56 26-00

25-73 26-00
25-73 26-00
26-03 26-03
26-35 26-35

ft ft ft

ft ft ft

ft ft

26-00
26-55

25-00
25-20

N o t e : The rates became operative from the week commencing 30th December 1974.
For Hours, etc. see National Agreement.

• In the dyeing and finishing section the rates are the same as those paid in the textile bleaching, dyeing, printing 
and finishing industry in Great Britain {see page 80).
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The weekly hours of work in i 
which overtime rates are payable,

* For the full details of the legaOy bi
reference should be made to the On
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ROPE, TWINE AND NET MAKING

I. Great Britain
[RopCy Twine and Net Wages Council (Great Britain) Wages Regulation Order]*

C lass  o f  W o rk e r G en e ra l M in im u m  
T im e  R a te s

P iecew o rk  B asis 
T im e  R a te s

C o s t o f  L iv ing  
S u p p lem en t

Per hour Per hour Per week
P P £

M a l e  W o r k e r s , 18 years and over;
On day shifts ........................... 55-50 56-25
On night shifts ... ............... 59-00 60*00
Other than shift workers (includ

ing home-workers) ............... 49-25 50-00
F e m a l e  W o r k e r s , 18 years and - 4-40

over:
On day shifts ............... 53-25 54-00
Other than shift workers (includ

ing home-workers) ............... 47-25 48-00

N o t e : The rates became operative from 14th July 1974.

M i n i m u m  W e e k l y  R e m u n e r a t i o n

Subject to certain conditions and qualifications, provision is made in the Order for workers 
to be paid not less than a minimum weekly amount, for 40 hours, as follows;

Men Women

On day shifts
On night shifts
Other than shiftworkers 

workers) ...............

• • • 24-10 22-95
• ■ • 25-70

(including home-
• • • • • • 21-40 20-40

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5 i days.

•  F o r  th e  full d e ta ils  o f  th e  legally b in d in g  ra te s , to g e th e r  w ith  a n y  co n d itio n s  a n d  q u a lifica tio n s a tta c h e d  to  
th e m , reference sh o u ld  be m ade  to  the  O rd ers , cop ies o f  w hich  a re  o n  sa le  a t  H .M . S ta tio n e ry  Office.

t  W om en  em ployed  o n  p iecew ork  o n  m an -m ad e  fibres o f  c o n tin u o u s  filam en t a re  p a id  42*75p a n  h o u r  (48 -OOp 
on  d ay  sh ifts). W om en em ployed  o n  h a n d b ra id in g  o f  s ta ck  n e ts  a re  p a id  acco rd in g  to  size o f  m esh  a n d  c e rta in  o th e r
cond itions. F em ale  hom e-w orkers em ployed  o n  m ak in g  no rse lls , o r  n e ts  m ad e  fro m  sing le  tw ine (fib res n o t b e in g  
h a rd  o r  m an-m ade  fibres o f  co n tin u o u s  filam ent) a re  p a id  acco rd in g  to  size o f  n o rse lls  o r  tw in e .

. - A .  '
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R o p e , T w i n e  a n d  N e t  M a k i n g — contd.

II. Northern Ireland

[Rope, Twine and Net Wages Regulation Order {Northern Ireland)]^

C lass o f  W orker G eneral M inim um  
Tim e R ates

Piecew ork Basis 
T im e R ates

11
Per hour Per hour

Men, 21 years and over:
Charge hands, hemp hand dressers, rope 

layers (walk), sett weighers (rope and

s. d. s. d.

binder twine), splicers .........................
Bull hacklers (hard fibre men), hemp cut

ters or piecers-out, rope layers (house

5 If 5 2f

machines) ... ... ... ... ... 5 If 5 2i
Hand spinners, hand rope makers (walk)...
Batchers (rope and binder twine), beatsters, 

binder twine balers or baggers, bobbin 
boys, hackling machine attendants (soft 
fibres), hemp softeners, labourers, line 
and cord makers including jack minders, 
lanyard makers, line reelers (walk), drum 
finishers or polishers and halter makers, 
oilers, packers, rope followers, strand 
formers (house machines), storemen, 
tarrers, warehousemen, hand machine net 
weavers, hand machine net braiders, all

5 Of 5 If

Other workers not previously specified ...

W o m e n , 18 years and over:
Bailers, carders, copwinders, drawers, 

leeson roll winders, parcellers, piecers, 
plaiters, plaiting winders, polishers, 
rovers, scourers, spinners, spoolers, 
spreaders, twisters, winders, hemp

5 Oi

1

5 U

openers, layers ..................................... 3 9 3 9i
Net making machine operators .............. 3 9i 3 10
Hand braiders (nets), net examiners 3 8i 3 9
All other female workers ......................... 3 7f 3 7f

N o t e : The rates became operative from 8th January 1968.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

•  F o r the full details o f  the legally binding ra tes, together w ith any conditions and qualifications attached to  them , 
reference should  be m ade to  the O rders, copies o f  which are on sale a t H .M . Stationery Office.

; .

3

Dresseft,
19 years andover:

to 80 ins

120 insOver 100 ins to
Over 120 ins .o y e a R a n u ''
Assistant d r ^ ^  J '  ^ j,„g e  m 
Charge calenderme

men • r t

Charge packet̂ " ,o
Charge croppers,,S e r ^ y S e n ,  charge stantpei
Dyehouse workers ^
Machine operators in dyehoiMS

Women, 18 years and over > .

Note: The rates became operati’

The weekly hours of work in re 
and night workers not working sh: 
days or nights.

Timeworkers on day shift are ps 
employed on double-day shift wor 
I J i  per cent, plus SOpaweek of^  
plus 20 per cent, whilst workers v
shift system are paid their day shift
« at e paid their d;
h tlrs  8 (in n increased frc tours 8.00 p,m, and 10,00 p m

w o r S S  >>?aueh as t,
‘east as mueh as the gen

I ,• T ;
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JUTE PREPARING, SPINNING AND WEAVING—DUNDEE
[Agreements o f the Joint Council {Dundee) for the Jute Industry]

C lass  o f  W o rk e r
1

G en era l M in im u m C o s t o f  L iv ing
T im e R a te s S u p p lem en t

Per week Per week
£ £

M e n :
Other workers, 19 years and over 20-70

Cylinder Hibbert and
M/C Knowles

Dressers, 19 years and over; £ £
Up to 50 ins ....................................... 20•7000 —•
Over 50 ins to 80 ins ........................... 21-2150 21-5300
Over 80 ins to 100 i n s ........................... 21-5300 22*0400
Over 100 ins to 120 in s ........................... 21-7850 22-4700
Over 120 ins ....................................... 22-2000 23-1394 !
Assistant dressers, 19 years and over ... 
Charge calendermen, charge mangle-

20■7000 1  ̂ 4-40

••• ••• ••• 21-0200
Charge packers......................................
Charge croppers, charge toppers,

20-9650
[
1

charge roymen, charge stampers ... 20-8750
Dyehouse workers ........................... 20-7000
Machine operators in dyehouses 21-0650 11

W o m e n , 18 years and over ............... 19-9200

> t

N o t e ; The rates became operative from 2nd September 1974.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable are 40 for day 
and night workers not working shifts and 37J for shift workers, normally to be worked in 5 
days or nights.

S h i f t  W o r k e r s

Timeworkers on day shift are paid their appropriate minimum rates. Timeworkers who are
employed on double-day shift working are paid their day shift rates for all hours worked plus
12  ̂per cent, plus 50p a week of 37 J hours. Night shift workers are paid their day shift rates
plus 20 per cent, whilst workers who are employed on a night shift which is part of a three-
shift system are paid their day shift rates plus 20 per cent, plus 50p a week of 37 J hours. Workers
on the back shift are paid their day shift rates for all hours worked. For workers on double
shift the premium is increased from 12J per cent, to 20 per cent, for work done between the 
hours 8.00 p.m. and 10.00 p.m.

P i e c e w o r k e r s

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary 
worker at least as much as the general minimum time rate applicable to the worker concerned.

-i

...
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KNITTING INDUSTRIES—MIDLANDS

[Agreements o f the NationalJoint Industrial Council o f the Hosiery Trade]

Rates of wages and wage values on which piecework rates are based are the subject of 
negotiation at factory level.

H ours of W o rk

The standard working week for production workers is one of 40 hours to be worked in 5 
days. The hours may be averaged over two weeks when double shifts are operated and over 
three weeks when three shifts are operated.

G uarantee  of E m ploym ent

Subject to certain conditions and qualifications, an employee who has contracted to work 
32 hours or more a week is guaranteed employment for four-fifths of the number of contracted 
hours and is paid at not less than the following minimum rates:—

Experienced males 
Experienced females

•  •  • •  •  •

•  • •  •

29*15p an hour 
18*15p an hour

P iecew orkers

For women, piece rates are to be such as to enable a worker of average skill and ability to 
earn 33 | per cent, above the appropriate wage value.

Sh ift  W o rk in g

The agreement makes provision for single, double and three-shift working. For hours worked 
between 8.00 p.m. and 6.00 a.m. a premium of 20p per hour is paid.

KNITWEAR MANUFACTURE

I. Scotland (except Hawick)

[Agreements between the Scottish Knitwear Association and the National Union o f Dyers, 
Bleachers and Textile Workers, the National Union o f Hosiery and Knitwear Workers, the 

Transport and General Workers' Union and the General and Municipal Workers' Union]

Rates of wages and wage values on which piecework rates are based are the subject of 
negotiation at factory level.

H ours

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40

G uaranteed  D ay

Subject to certain conditions and qualifications, an employee attending for work on any 
one day is guaranteed payment at the rate of four-fifths of time rates or, in the case of piece
workers, four-fifths of average hourly earnings during the four preceding consecutive weeks,
for the period during which v/ork is not provided.

M Ifi - 
4

T leh o u rso fw o rk in a j'
• 5 days of 8 hours each day.

full week
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II. Hawick

[Agreements between the Hawick Knitwear Manufacturers’ Association and the General and
Municipal Workers’ Uniori\

■
operated

'  to wort 
“® ber o f contracted

'^-P  an hour
'15p an hour

.. \

Class of Worker
Minimum Basic Rate 

Male Female

£ £
17*70 17*70
18*45 18*20
19-20 18*70
19*95 19*45
20*70 19*95
21*45 20*70
22*20 21*20
22*95 21*95

N o t e : The rates became operative from the first pay week in December 1974.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked 
in 5 days of 8 hours each day.

6 skill and ability to

ig. For hours worked

i  .

r ‘

u! U m n of Dyers, 
twear Workers, the 
Workers’ Union]

• I T

are the subject of

ertiine,

,g for work on.aoy



CARPET MANUFACTURE—GREAT BRITAIN
[Agreements o f  the NationalJoint Committee for the Carpet Industry]^

Class of Worker Consolidated Minimum Weekly Rates
of Wages

Men, Minimum Rates:
Per week 

£
General minimum rate at 19 years ............... 16-046
Dry beamers, packers, back sizers and starchers, 

card men (jacquard, wilton and gripper), 
(over 19 years with 6 months’ experience as
assistant or otherwise)....................................... 16-606t

Wet beamers and dressers (over 19 years with 
6 months’ experience as assistant or other-
vviŝ )̂ ... ... ... ... ... ... 17-536t

Croppers and shearers (over 19 years with 6 
months’ experience as assistant or other
wise) ... ... ... ... ... ... 16*606, 17-067 or

17-536tt Subject to a
Perp hour cost-of-living

Jacquard weavers (single-cloth loom s)............... 0-4200, 0-4375 or bonus of
0-4553$  ̂ £12-795 a

Jacquard weavers (double-cloth looms) 0-4375, 0-4553 or week for men
0-4725$ and £10-245

Weavers, other than jacquard (single-cloth) for women§
1  )̂ms) . . .  . . .  . . .  . . .  . . .  . . . 0-4200

Weavers other than jacquard (double-cloth
l̂ )̂ )ms) ... ... ... ... ... ... 0-4200, 0-4375 or

Pieceworkers, other than weavers ...............
0-4553$
0-4011

Wet beamers and dressers on piecework 0-4200
W om en , Minimum Rates: Per week

General minimum rate at 19 years ............... £14-392
Card cutters (over 19 years with 6 months’

experience) ................................................... £15-2321

Pieceworkers ........................... ...............
Perp hour 

0-3597 J
Note; The basic rates and the cost-of-living bonus became operative from 1st December 

1973 and the cost-of-living bonus is related to the official index of retail prices.
H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are not to exceed 40. 
Shift working consists of 5 shifts weekly of 8 hours each, including one half-hour mealtime.

G uaranteed  W eek
A full week’s work is guaranteed, subject to certain specified conditions and qualifications.

Sh ift  W orkers
Timeworkers and pieceworkers on shift work are paid time rate or piecework earnings for 

the hours worked plus per cent. Timeworkers and pieceworkers on double-day shift work 
receive a disturbance of hours payment of 15p per hour for male workers and 13 • 5p per hour 
for female workers for hours worked outside ordinary working hours. Timeworkers or piece
workers on a third shift are paid time rate or piecework earnings plus 15p an hour for all hours 
worked, plus 6 f  per cent, of this total, up to a maximum of 3 7 i  hours.

N ig h t  W orkers
Timeworkers and pieceworkers on night-shift work are paid a night allowance of 15p an hour 

for all hours worked.
P ieceworkers

Many of the workpeople in this industry are paid at piece rates. Apart from the hourly 
rate quoted above for pieceworkers who are put on time work, the agreement provides that 
piecework, or any other system of payment-by-results, is to be so devised that workers of average 
ability should be able to earn in a standard working week certain specified amounts, varying 
according to occupation or width of loom.

* The manufacture of jute carpets is not covered by this agreement.
t  These rates include “merit bonuses” which are paid to operatives with the experience specified who are not 

employed on systems of payments by results.
t Rates vary according to width of loom.
§ The cost-of-living bonus is normally subject to variation in June 

of the official index of retail prices (January 1962=100), published in and wnmen ^
The cash value of each point movement of the index above the base figure ot 166 is 22p for me

—  .f

:d

B e  normal hours of work m fi

J ? t h e S  working hour

rate or piecework earmngs, 
of the normal working hours in the

Piecework rates are to be the san 
adult pieceworkers in a class is to 1

Workers on a night shift receive 
rates.

'  including solid woven belting, narrow

. .  " J -
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Subject to a
cost-of-liviag 

bonus of
£12-795 a

"'ock for men
and £10-245 
for women§

rom 1st December

re not to exceed 40, 
balf-hour mealtime-

: and qualifications

tffo rk  earnings lo 
b M a y  shift work

>ndl3-5pPUt^

S £  all hours
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NARROW FABRICS INDUSTRY—GREAT BRITAIN*

[Agreements o f  the Joint Industrial Council for the Narrow Fabrics Industry]

Class o f  W orker

M inimum H ourly 
Rates o f  Wages

C ost o f  Living 
Supplement

Timeworkers
Pieceworkers 

{see para, below)

P P Per week
M e n , 18-|- years and o v e r ............... 64 09 67-17 1 £y  4-40
Women, 18 years and over 62-20 64-82 j

N o t e : T h e  ra tes b eca m e  o p e r a tiv e  fro m  2 4 th  M a r ch  1975 .

H ours of Work

T h e n o rm a l h o u r s  o f  w o r k  in  a  fu ll w e e k , e x c lu s iv e  o f  m e a lt im e s  a n d  o v e r tim e , are  4 0

G uaranteed Payment

W h ere  in  a n y  p er io d  o f  fo u r  p a y  w e e k s , w o r k  is  a v a ila b le  to  a  w o r k e r  fo r  le ss  th a n  75  per  
ce n t, o f  th e  n o r m a l w o r k in g  h o u r s  in  th a t  p e r io d , e x c lu s iv e  o f  o v e r tim e , th e  w o r k e r  s h a ll ,  
su b jec t to  certa in  c o n d it io n s , r e ce iv e  fo r  th e  h o u r s  w h ic h  h e  h a s  w o r k e d  th e  a p p r o p r ia te  t im e  
rate o r  p ie cew o rk  ea rn in g s, w h ich ev er  is  th e  g rea ter , a n d  fo r  th e  re m a in d er  o f  th e  75  p er  c e n t ,  
o f  th e  n o rm a l w o r k in g  h o u r s  in  th a t p er io d  h e  sh a ll r e c e iv e  th e  a p p r o p r ia te  t im e  ra te .

Pieceworkers

P ie cew o r k  rates are  t o  b e  th e  sa m e  fo r  a ll a g e s  a n d  a rra n g ed  s o  th a t  th e  a v e r a g e  w a g e  o f  a l}  
a d u lt  p iecew o rk ers  in  a  c la ss  is  to  b e  n o t  le ss  th a n  th e  sp ec ified  a m o u n ts  q u o te d  in  th e  T a b le .

N ight Workers

W o rk ers  o n  a n ig h t sh ift  rece iv e  2 0  per c e n t , o n  a c tu a l ea r n in g s  b a sed  o n  d a y -t im e  w o r k in g  
ra tes .

Including solid woven belting, narrow elastic, braids and trimmings, webbing and tape m anufacture.



TEXTILE MAKING-UP AND PACKING—MANCHESTER
{Agreements between the Federation o f Master Packers and the General and Municipal

Workers* Union]

Class of Worker Basic Weekly Rates of Wages*

» « «

M e n :
H yd rau lic  packers an d  m akers-up
C om p eten t grey an d  print lo o k ers .................................
A ssista n t look ers, m arkers-off, stam pers an d  pressers-

ofiT ••• ••• ••• ••• ••• •** "•*
P la iters, cutters, lappers, h o istm en  and  general w are

h ou sem en  ••• ••• ••• ••• •••
T rainees . . .  . . .  . . .  ••• ••• •••

Women, 18 years and over, with not less than 3 years’
ex p er ien ce :

M ark ers-o tf ..............................................................................
C utters and  m ach in e creasers .................................
S titch es, p laiters, parcellers, h an d  and  w in ce creasers. 

lap  and  se lved ge stam pers, banders an d  tapers,
tiers-up  and  a ll o th er general w orkers ..................

T rainees . . .  . . .  ••• ••• ••• ••• •••

£
32*85
32*65

32*45

32*25
31*85

27*87
27*65

27*55
17*05

N o t e : T h e rates b ecam e op erative from  31st M arch  1975.

H o u r s

T h e h ou rs o f  w ork  in  a  fu ll w eek , exclu sive  o f  m ealtim es and overtim e, are 40 , to  be w orked  
in  5 days.

MADE-UP TEXTILES—GREAT BRITAIN
[Made-up Textiles Wages Council {Great Britain) Wages Regulation OrderVi

Class of Worker General Minimiu 
Time Rates

A w l and  n eed le  stitchers (leather an d  can vas), cutters, letter writers 
(o ther th an  stencillers), m ach in ists (sew ing), m ixers, p a lm  and  need le  
h an d s, ropers o f  ten ts and  co a l sacks, sp licers o f  rop es over U  inches  
in  circum ference, after 6 m o n th s’ em p loym en t:

M en , 21 years an d  over ..................
W o m en , 18 years and  o v e r ..................

O th er  w orkers, after 6 m o n th s’ em p loym en t:
M en , 21 years an d  over  
W o m en , 18 years and  over

Per hour  
P

• «  ♦ •  •  •

« •

N o t e : T h e rates b ecam e op erative from  29th  January 1975.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are Payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5 i days.

P ie c e w o r k  . . ,
Piecework basis time rates are the appropriate general minimum time rates increased Dy

12  ̂per cent.

* Composite hourly raies are fixed for male and female jobbers working in each occupation. ,
t  For the full details of the legaUy binding rates, together with any conditions 

them, reference should be made to the Orders, copies of which are on sale at H.M. StaUonery Office.

*k'\
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men, 15 over,

w  a .

f work io '
Tte raS are „hich overtifflo rates

hieved
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[Wages R

Oass of Worker

Men:
Measurers and samplemaker 

years’apprenticeship ... 
Lappers, t̂er 5 years’ apprenti 
Workers operating Swss 

machines, after 12 months’ e 
Workers operating Swiss 

machines:
Single maclhnes with 2 or 3 
Single machines with 4 ti 

coupled machines 
Warehouse assistants and

5 years’ apprem

aot less than 2 y e a 'S !

" S e '’r°ate ‘n
^  payable.
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' C S ' S f k ' * '

•rcs.



of ''ages*

£

3:-85
32-65

32-45

32-25
31-85

27-87
27-65

27 ■ 55 
17-05

LINEN AND COTTON HANDKERCHIEF AND HOI
GOODS AND LINEN PIECE GOODS

I. Great Britain
[ Wages Council {Great Britain) Wages Regulation Oraer]

Class o f W orker
1

General Minimum H ourly Piecework
H ourly Time Rates1 Rates

P P
M e n , 19 y ea rs an d  o v e r  ...................
W o m e n , 18 y ea rs a n d  o v er , a fter  1 y e a r ’s  e m p lo y -

41-50 t

o ic n t  ••• ••• ••• *** ••• 39-43 40-43

Note: T h e  ra tes fo r  m en  b eca m e  o p e r a tiv e  fr o m  14th  J a n u a ry  1 9 7 4 , a n d  fo r  w o m e n  fr o m  
1st S ep tem b er  1974 .

H ours of Work
T h e  w e ek ly  h o u r s  o f  w o r k  in  resp ec t o f  w h ic h  th e  a b o v e  ra te s  are  p a y a b le , a n d  b e y o n d  

w h ich  o v er tim e  ra tes are p a y a b le , are  4 0 , w h ic h  m a y  b e  w o r k e d  in  5 o r  5^ d a y s .

Equal Pay
E q u a l p a y  is d u e  to  b e  a c h ie v e d  fr o m  1st S e p te m b e r  1975  w h e n  th e  t im e  ra te  fo r  w o m e n  w ill  

b e ra ised  to  th e  le v e l o f  th e  m a le  ra te  a n d  th e  p ie c e w o r k  ra te  w ill b e  in c r e a se d  to  4 2 * 5 0 p .  
F r o m  th e  sa m e  d a te  th e  a d u lt ra te  fo r  m e n  w ill b e  p a id  a t  18 y ea rs  o f  a g e .

n. Northern Ireland
[ Wages Regulation Order {Northern Ireland)] *

. I

are 40, to be worked Class o f  W orker

\

'/on Order]]

General Minimum 
Time Rales

Per hour 
P

56
51'5

5̂  da}̂ -

me

up
I qua

Men:
M ea su rers a n d  sa m p lem a k e rs , a fter  5

y ea rs’ a p p ren ticesh ip  ...................................
T a p p ers, a fter  5 y ea rs’ a p p ren tice sh ip  . . .  
W o rk ers o p era tin g  S w iss  em b ro id ery  

m a ch in es , a fter  12 m o n th s ’ e m p lo y m e n t  
W o rk ers o p era tin g  S w iss  em b ro id ery  

m a ch in es:
S in g le  m a ch in es  w ith  2  o r  3 tiers  
S in g le  m a ch in e s  w ith  4  tiers o r  a n y

c o u p le d  m a ch in es  ...................................
W a reh o u se  a ss is ta n ts  a n d  w a r eh o u se  

c lerk s, a fter  5 y ea rs’ a p p ren ticesh ip  . . .  
O th er  w o rk ers , 2 0  y ea rs a n d  o v er , w ith  

n o t  le ss  th a n  2  y ea rs’ e m p lo y m e n t

W o m e n :
W o rk ers (in c lu d in g  c lip p ers a n d  m en d ers)  

a ssistin g  a t S w iss  em b ro id ery  m a ch in es  
O th er  w o m e n  (ex cep t learn ers a n d  w o rk ers  

u n d er 18 years o f  a g e) . . . •  •  •

General M inimum 
H ourly Time Rates

H ourly Piecework 
Rates

Area A I A rea B Area A Area B

P P P P

6 7 -2 0  
6 6  ■ 50

6 5 -5 0
6 4 -9 0 1

5 9 - 6 0 5 9 - 6 0 — — —

6 0 - 5 0 6 0 - 5 0

6 1 - 5 0 6 1 - 5 0 —

6 0 - 7 0 5 9 - 3 0 — —

5 9 - 6 0 5 8 - 8 0 5 8 - 6 0 5 7 - 8 0

F P

5 0 - 0 0

5 0 - 0 0 5 0 - 0 0

Note: T h e ra tes b eca m e  o p era tiv e  fro m  15th  O c to b e r  1974.

, H ours of Work
T h e  w eek ly  h o u rs  o f  w o rk  in  resp ec t o f  w h ich  th e  a b o v e  ra tes  are  p a y a b le , a n d  b e y o n d  

w h ich  o v er tim e  ra tes are p a y a b le , are 4 0 , to  b e  w o r k e d  in  5 o r  5 i  d a y s .

.. A-.- A „ _ . «  Classification of Areas

A r ea  B  ”  co m p r ise s  a ll areas o th er  th a n  A r e a  A .

legally binding rates, together with any conditions and qualifications attached to  
them, reference should be made to the Orders, copies o f which are on sale at H .M . Stationery Office.
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TEXTILE BLEACHING, DYEING, PRINTING AND FINISHING

I. Great Britain
{Agreements between the British Textile Employers'* Association and the National Union of Dyers,

Bleachers and Textile Workers]

Class of Worker Minimum Weekly Rates of Wages

£
M en , 20 years and o v e r ................................................... 25*62

W omen , 20 years and over ....................................... 1 24-37
N o t e : The rates became operative from 27th January 1975.

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.
M inim um  E a rn in g s  L evels

From 27th January 1975, minimum earnings levels for a 40-hour week, are £26*95 for 
adult males and £25*52 for adult females.

N ig h t  W orkers
All employees on night work are paid 7*00p for each hour worked before 8 p.m. and after 

6 a.m. and 12*81p for each hour worked between 8 p.m. and 6 a.m.

M aintenance  C raftsmen 
Lancashire, Cheshire, Derbyshire and Cumberland

Under agreements between the employers and the Amalgamated Union of Engineering 
Workers and the Electrical, Electronic and Telecommunication Union/Plumbing Trades 
Union and the Union of Construction, Allied Trades and Technicians, the rate for maintenance 
millwrights, fitters, turners, blacksmiths, etc., electricians and building trade craftsmen is 
89 *00p an hour from the pay day in the week commencing 9th December 1974.

R oad  T ransport W orkers
Under an agreement between the employers and the Transport and General Workers’ 

Union and the United Road Transport Union of England, the rates for road haulage workers 
for a guaranteed week of 40 hours as from 27th January 1975 are as set out below.

Class of Worker Basic Rate 
for 40 hours

Minimum Earnings 
Level for 40 hours

Drivers: £ £
Without H.G.V. licence ....................................... 32*10 36*00
With H.G.V. licence:

Up to 10 tons capacity ....................................... 33*10 37*50
Over 10 tons and up to 15 tons ........................... 33*60 38-50
Over 15 tons and up to 18 tons ........................... 34*10 39*00
Over 18 tons and up to 21 tons ........................... 34*60 39*50
Over 21 tons .................................................. 35*10 40*00

Drivers’ m a te s .............................................................. 30*60 34-00

n. Northern Ireland*
[Agreements between the Irish Bleachers  ̂Association Ltd., the Irish Dyers Ltd. and the Hydraulic 
Mangle Finishers' Association and the Amalgamated Transport and General Workers Union and

the General and Municipal Workers' Union]

Class of Worker

M en : 
Grade 4 
Grade 3 
Grade 2 
Grade 1 

W omen 0

• •
•  . •

• •

• • •  •

Minimum Weekly 
Rates of Wages

£
25*00
26*00
27*00
28*00
21*00• •

N o t e : The rates became operative from 16th December 1974

• This agreement does not cover textile printing

if \  ^
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Workers, 19 years and o v e r :
Trimmers . . . . . . . .
Dyers, bleachers and scourer
Auxiliary workers—Grade 1
Auxiliary w orkers-G rade 2

Note: The rates became operali
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T extile Bleaching, D yeing, Printing and F inishing— contd.

II. Northern Ireland—confd.

H ours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked 
in 5 days.

Pieceworkers

Pieceworkers of average ability who are unable, through any cause beyond their control, 
to earn wages equivalent to the appropriate minimum time rate are paid wages for the hours 
actually worked in any week at not less than the amount of the minimum time rate which 
would be applicable to them if employed as timeworkers.

Maintenance Craftsmen

The basic rate for maintenance craftsmen is £35-50 for a 40-hour week, as from 16th 
December 1974 with a minimum earnings level of £37-50 a week.

AND KNITWEAR, DYEING AND FINISHING
INDUSTRY—M IDLANDS

[Agreements o f the Midland Joint Industrial Council o f  Hosiery Bleachers^ Scourers,
Dyers and Finishers]

Class of Worker

Workers, 19 years and over :
Trimmers ............................
Dyers, bleachers and scourers... 
Auxiliary workers—Grade 1 ... 
Auxiliary workers—Grade 2 ...

« • • • •

•  •  • • • • • • » • •

• • « « •

Minimum Earnings Level

52-42
51-58
50-75
47-02

N ote: The rates became operative from the first pay day in April 1975.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or 5 i days.

Shift Workers

Where double-day shifts are worked, compensatory payments o f 3-23p and 3-96p an hour 
are paid for all hours worked on the first and second shift, respectively. The total gross 
payment for hours of the afternoon shift worked after 8 p.m. will be 10-8p per hour (/.e., 
including 3-96p and sliding scale bonus there on).

N ight Workers

Workers employed on night shifts, i.e., shifts commencing before midnight and ending after 
midnight, are paid an additional 25 per cent, on total earnings.

M inimum Earnings Levels

The agreements provides for minimum earning levels from the first pay day in April 1975, 
for a 40-hour week of £31 for auxiliary grade 1 and £26 for auxiliary grade 2.

L ieu Payments

Productive workers who are paid the minimum time rate for performing operations 
customarily carried out under piece rate or incentive conditions may request the manage
ment to introduce piece rates or incentive bonus schemes and, if the request is turned down,
bonus rates of l-98p an hour for men and l-56p for women are paid in lieu, subject to 
certain conditions.

sliding scale bonus to be applied at each level of earnings ranges from £2-58 a week on earnings of 
£1-00 or less to £13-65 a week on earnings of £50-01 to £51-00.
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ASBESTOS TEXTILE MANUFACTURE—GREAT BRITAIN
[Agreements o f the Textile Section o f the National Joint Industrial Council o f the Asbestos

Manufacturing Industry]

Class of Worker

M en , 18 years and over, other than 
non able-bodied men doing light 
work ......................................

Women, 18 years and over, doing 
recognised women’s work

Minimum Hourly Rates of Wages*

Rochdale and 
Hindley Green 
(South Block)

Hindley Green (North Block)

Day Workers

42-60

39-76

42-60

39-76

Pieceworkers

Cost of Living 
Supplement

41-88

39-09

Per week

4-40

N o t e : The rates for men became operative from 5th November 1972, and for women from 
2nd September 1973.

Hours of Work
The hours of work in a full week, exclusive of mealtimes for day workers and inclusive of 

mealtimes for shift workers, are 40, to be worked as agreed by local negotiation.

Guaranteed Week
Subject to certain conditions and qualifications, hourly paid workers, who have been con

tinuously employed for four weeks, are guaranteed employrnent at their appropriate basic 
hourly rate of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

Pieceworkers
Piecework rates are fixed so that a worker of average ability, skill and experience in the 

class of work concerned can earn at least the graded time rate plus 25 per cent. In no circum
stances is a worker to be paid less than the graded time rate for the work in question.

The rate of pay for women doing men’s piecework jobs is agreed with the Trade Union 
concerned.

FELLMONGERING—UNITED KINGDOM

[Agreements between the United Kingdom Fellmongers' Association and the National Union of
Footwear  ̂Leather and Allied Trades]

Class of Worker Hourly Rates 
of Wages

Cost of Living 
Supplement

Men, 18 years and over:
Skilled ... ... ... ... ...
Semi-skilled, after 3 months’ probation
Unskilled ... ...........................

Women, 18 years and over ..............

• •

•  •

55-15
54-00
53-50

54 ■ 65 (plus 0 • 42p 
for wet work)

Per week 
£

4-40

N o t e : The rates became operative from 1st July 1974.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 40 hours, to be 

worked in 5 days.
Minimum Earnings Levels

From 1st July 1974, a minimum earnings level of £24-05, for a 40-hour week, is operative 
for men.

Pieceworkers
Piecework prices are to be such as to enable an average worker to earn at least 25 per cent, 

over the time rate. Women on piecework are paid the rate for the job.

• Workers employed solely on day-work conditions for a normal working week are paid a supplement of 3 * 5p an 
hour (not to be regarded as part of the minimum wage).

i
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Dilation.

L E A T H E R  P R O D U C I N G  I N D U S T R Y  (T A N N IN G , C U R R Y IN G  A N D
D R E S S I N G )— G R E A T  B R IT A IN

[Aj^reemenrs between the Leather Producers’' Association and the National Union o f  Footwear^ 
Leather and Allied Trades, the General and Municipal Workers' Union and the Transport and

General Workers' Union]

Class o f Worker and District

Men, 18 years and over:
London (within 17 miles of Char

ing Cross) ............................
Provinces and Scotland...............

Women, 18 years and over:
London (within 17 miles of Char

ing Cross)
Provinces and Scotland

Hourly Rates o f Wages

Skilled
1

Semi-skilled
1

Unskilled

P
1

P
1

P

58*3 57-1 56*7
57*4 56-3 55-9

52- 9 (Unskilled)
53- 5 (Semi-skilled) 
52-9

Cost o f Living 
Supplement

Per week 
£

> 4-40

N ote: The rates became operative from the first full pay week commencing on or after 
1st July 1974.
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H o u r s  o f  W o r k

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked 
in 5 days.

P ie c e w o r k e r s

The minimum earnings for pieceworkers of average ability {i.e., earnings from piece rates 
and hourly bonus) are the appropriate basic rates plus 25 per cent. In addition to earnings from 
piece rates, adult pieceworkers receive a bonus of 38*3p an hour for men, 18 years and over, 
and 37-6p for women, 18 years and over, for all hours worked on piecework.

S h if t  W o r k e r s

On a double-day shift system the second shift carries a premium of one-sixth o f the basic 
time rate. On the second shift of a day and night shift system the premium is one-quarter, 
and on the second and third shifts of a three-shift system the premiums are one-sixth and one- 
quarter, respectively. Payment for the second shift of double-day shift and three shift systems 
increase from one-sixth to one-fifth for hours after 8 p.m. which are worked as part of such 
second shifts.

C h a r g e  H a n d s

Where men work in a gang in which there is a “ charge ” or “ leading ” hand responsible 
to the foreman for the work of the gang, a payment of 50p a week is made to the “ charge ” or 
“ leading ” hand.
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L E A T H E R  G O O D S  A N D  A L L IE D  T R A D E S
G R E A T  B R IT A IN *

[Agreements o f the National Joint Wages Board for Leather Goods and Allied Trades]

Class of Worker Minimum Weekly Earnings Rates

£
Men, 19 years and over:

Workers with a low degree of s k i l l ........................... 25-00
Other w orkers............................................................... 27-35

W o m en , 19 years and over ....................................... 24-05

N o t e : The rates became operative from the first full pay period on or after 6th January 
1975. The current agreement provides for the above minimum weekly earnings rates each to 
be increased by £1 ‘00 when the Retail Price Index reaches 137-5.

H o u rs  o f  W o r k

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be 
worked in 5 days.

P iec ew o r k er s  a n d  I n c en tiv e  W o rk ers

Piecework and incentive rates for production workers are fixed so as to enable workers of 
average ability to earn not less than the minimum weekly earnings rates quoted above for 
standard performance, supplemented by £4-15 in respect of male production workers and 
£3-05 in respect of female production workers.

R E T A IL  S A D D L E R Y  A N D  L E A T H E R  G O O D S  T R A D E
G R E A T  B R IT A IN  t

[Agreements between the Society o f Master Saddlers Limited and the National Union o f Footwear^
Leather and Allied Trades]

Class of Worker

Skilled Men, 19 years and over, who have 
served 4 years in the trade... • •«

Basic Hourly Rates of Wages

London Provinces

P P

56J 51

N o t e : The rate and hours became operative from the first pay day in September 1973.

H ours of W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

P iecew o rk ers

Piecework rates are to be fixed to allow workers of average ability to earn at least 25 per 
cent, above the appropriate hourly rates.

* The manufacture of goods (whether of leather, fabric (including plastic), wood or fibre) including the making 
of travelling trunks, bags, ladies’ handbags, suit and attache cases, fancy and general goods, sports gopds, etc., 
also such saddlery and harness as is made in the factories covered by the agreement, but excluding the manufacture 
of riding saddles which is subject to a separate agreement.

t  The agreement covers workers employed in retail establishments on the manufacture and repair of saddlery 
harness, luggage, leather goods and handbags.
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H ID E  A N D  S K I N  M A R K E T S  T R A D E W A L E S

[Agreements o f  the Joint Industrial Council for the Hide and Skin M arkets Trade}

Class o f Worker Minimum Weekly Rates o f Wages
outside London

Yard foremen acting as hide and/or skin classers and
£

in charge of six additional men or over ................
Yard foremen (as above) in charge of five additional

32-30

men or less .................................................................. 31-95
Hide and/or skin classers ......................................... 31-30
Classers assistants ..................................................... 30-10
Hide trimmers (s k il le d ) ..................................................... 29-80
Labourers, 18 years and over ......................................... 29-50
Motor drivers .................................................................. 30-40
Heavy goods vehicle drivers ......................................... 31-00

Note: The rates became operative from 1st November 1974

H ours of Work
The hours of work in a full week, excluding mealtimes and overtime, are 40, to be worked 

in 5 or days according to local negotiation.

London R ates
For men employed within a radius of 20 miles from Charing Cross, the provincial rate is. 

increased by Ip per hour.

R.4DE

\ M on of Footmr,

o f Wages

Provinces

p

51

;epteniber 1973

ire -W, to be worked

earn least 25

IN D U S T R IA L  L E A T H E R S  M A N U F A C T U R E — U N I T E D  K I N G D O M

Agreements between the Industrial Leathers Federation and the National Union o f  Footwear,
Leather and Allied Trades and the National Leather Trades Federation}

Class of Worker

Men, 18 years and over: 
Skilled
Semi-skilled ... 
Unskilled

• • » • « • •

• • • • • • • • •
• • •
• • • •

Skilled Women, 18 years and over • • • • • • •

Hourly Rates o f Wages

London Provinces

P P

56-6 56-2
55-4 54-8
54-8 54-6

53-2 52-9

Note: The rates became operative from the first full pay week commencing on or after 1st 
July 1974.

H ours of Work
The normal working week, excluding mealtimes and overtime, is one of 40 hours, to be 

worked in 5 days.

M inimum Earnings Levels
From 1st July 1974, minimum earnings levels for men, for a 40-hour week, are as follows:

jcludiog It' 

, and reP^

Skilled ...
Semi-skilled
Unskilled

Class o f Worker London Provinces

£ £
•* ••• ••• ••• 2 4 - 9 5 2 4 - 7 5
•• ••• ••• ••• 2 4 -3 8 2 4 - 2 5
* * * ' • > ♦ ♦_____ . « • » 24-21 2 4 - 0 5
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MAKING
GREAT BRITAIN

[Rubber Proofed Garment Making Industry Wages Council Wages Regulation Order]*

Class o f W orker General Minimum 
Time Rates

Piecework Basis 
Time Rates

Per week 
£

M e n :

Per week 
£

• * »
■ •

Measure cutters with 3 years’ employment after 
the age of 18 years:

London districtt ...........................
Other districts ... ...............

Cutters, trimmers, knife cutters or knifemen, 
with 3 years’ employment after the age of 18 
years:

London district!
Other districts 

Makers, machinists or passers, with 3 years’
employment

Warehousemen with 3 years’ employment after
the age of 18 years ...........................

Packers with 3 years’ employment after the age
of 18 years ...............

Porters, 21 years and over 
Learners, 21 years and over, after 1 year’s

employment ...........................
Other workers, 21 years and over

24*35
23-81

26-13
25-53

23-74
23-22

24-14

25-45
24-88

25-89

22-68

• •«
« ■ «

22-45
21-84

• ■ 24-14
21-49

24-29

24-04
23-36

23-72

W o m e n :
Makers, machinists, passers or finishers, with 3

years’ employment .......................................
Buttonhole machinists, button machinists, bar 

tackers, markers, folders, eyeletters and 
studders, 21 years and over or with 3 years’
experience ...................................................

Learners, 21 years and over, after 1 years
employment

Other workers, 21 years and over ...............

22-98

21-22

22-98
21-12

24-85

23-41

23-29

N o t e : The rates became operative from 24th February 1975

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

G u a r a n t e e d  W eek

A worker other than a home-worker, who ordinarily works for an employer for at least 33 
hours weekly is, subject to certain conditions and qualifications, guaranteed weekly 
tion for 33 hours at the appropriate general minimum time rate ordinarily applicable to the
worker.

* F nr the full details o f  the legally binding rates, together with any condiUons and qualifiwUons attached to th e n i r e f ™  shoSd b^m ade to  tĥ e Orders, copies o f which are on sale at H .M  Stationery Office.
’ . . .  __Qc in fhfi l.ondon Governing

em reference should be made to  tne u raers, copies ui wmcii atv ------ - .
t  The London district means the M etropolitan Police D istrict, as defined m the London Government Act 1963, 

the City o f London, the Inner Temple and the Middle Temple.
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WHOLESALE MANTLE AND COSTUME MAKING—GREAT BRITAIN

[Wholesale Mantle and Costume Wages Council (Great Britain) Wages Regulation Order]*

Class o f  W orker Minimum Hourly 
Time Rates

Men:Avv • V
Measure cutters with 3 years’ employment after the age of 18 years 

as measure cutters, but excluding designing, tailors with 3 years’ 
employment after the age of 18 years ........................................

Cutters, trimmers, knife cutters, knifemen, fitters-up, pressers, 
machinists and passers, with not less than 3 years’ employment 
after the age of 18 years •» •

59*58

58*75

Under pressers and plain machinists, with not less than 3 years’ em
ployment after the age of 18 y e a r s ........................................ ♦ • •

Warehousemen with not less than 3 years’ employment after the age 
of 18 years ...........................

57*29

• • • ♦ • • •« • • • •

Packers with not less than 3 years’ employment after the age of 18
years • • • • • • * • • • • • • • •

Learners, 21 years and over, after 1 year’s employment

Women, other than learners • • * • • • «• •

N o t e : The rates became operative from 6th January 1975.

57*92

57*92

56*04

54*83

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days, except in the case of alteration 
hands, who are normally required to attend on 6 days a week.

P ie c e w o r k e r s

Piece rates are to be such as to yield, in the circumstances 
at least as much as the general minimum time rates.

• For the full detaUs of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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READY-MADE AND WHOLESALE BESPOKE TAILORING -  *  « " '*

L Great Britain
[Ready-made and Wholesale Bespoke Tailoring Wages Council (Great Britain)

Wages Regulation Order]*
of

Class of Worker Minimum Hourly 
Time Rates

M e n : P
M e a s u re  c u t te r s  a n d  ta i lo r s  w ith  3 y e a rs ’ e m p lo y m e n t a f te r  th e  ag e

^)f 1S ^^e^trs . . .  . . .  . . .  . . .  . . .  . . .  . . .  ... 5 9 -5 8
C u tte r s ,  tr im m e rs , k n ife  c u t te r s  o r  k n ife m e n , f i t te rs -u p , p re s se rs , 

m a c h in is ts  a n d  p a s se rs , w ith  3 y e a rs ’ e m p lo y m e n t a f te r  th e  ag e  o f
13 y e a rs  . . .  . . .  . . .  . . .  . . .  . . .  . . .  . . . 5 8 -7 5

U n d e r -p re s s e r s  a n d  p la in  m a c h in is ts , w ith  3 y e a rs ’ e m p lo y m e n t a f te r
th e  ag e  o f  18 y e a rs  ............................................................................................ 5 7 -2 9

W a re h o u se m e n  a n d  p a c k e rs  w ith  3 y e a rs ’ e m p lo y m e n t a f te r  th e  ag e
o f  18 y e a rs  . . .  . . .  . . .  . . .  . . .  . . .  . . .  . . . 5 7 -9 2

P o r te r s ,  21 y e a rs  a n d  o v e r  ............................................................................. 5 7 -9 2
L e a rn e rs , 21 y e a rs  a n d  o v e r , a f te r  1 y e a r ’s e m p lo y m e n t .................. 5 6 -0 4

W o m e n , o th e r  th a n  le a rn e rs  ............................................................................. 54 -83

WlUl
18 years j j j  plain rnac' 

Tjnder-pr̂ f̂ ̂ment after the •
.t;Lhmisefiien an^

N o t e ; The rates became operative from 12th December 1974.

' ^ 5  packers 

P'"^™9i vTars and over .5S

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

Note : The rates became operac

P ie c e w o r k e r s

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the general minimum time rates.

The weeicly hours of work in r «  
overtime rates are payable, are 4(J

n. Northern Deland
[Ready-made and Wholesale Bespoke Tailoring Wages Regulation Order

(Northern Ireland)]*

Class o f W orker Minimum hourly 
Time Rates

M e n : P
Measure cutters with 3 years’ employment after the age of 19 years ... 59-38
Stock cutters, knife cutters or knifemen, fitters-up, tailors, pressers, 

machinists and passers, with 3 years’ employment after the age of
19 years ... ... ... ... ... ... ... ... 58-54

Under pressers and plain machinists, with 3 years’ employment after
56-88the age of 19 years ..........................................................................

Warehousemen, 24 years of age and over and not less than 2 years’
57-71experience after the age of 22 y ea r s ......................................

Packers, 24 years of age and over and not less than 2 years’ experience
57-29after the age of 22 years ..............................................................

Porters 21 years of age and over .................................................. 56-25
Other workers 21 years and over .................................................. 56*04

W o m e n :
54-42Conveyor belt machinists ..............................................................

Other workers, except learners.............................................................. 53-79

N o t e : The rates became operative from 19th November 1974.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

P ie c e w o r k e r s

Piece rates must be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the general minimum time rates. _____________

* For the full details o f the legally binding rates, together with any conditions and qualifications attached to  
them, reference should be made to the Orders, copies o f which are on sale at H.M . Stationery Omce.
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CLOTHING MANUFACTURE— GREAT BRITAIN

[Agreements between the Clothing Manufacturers'" Federation and the National Union o f Tailors
and Garment Workers']

Class o f W orker

• •

Men: . ,  ^
Measure cutters and tailors with 3 years em

ployment after the age of 18 years ... 
Cutters, trimmers, knife cutters or knifemen, 

fitters-up, pressers, machinists and passers, 
with 3 years’ employment after the age of
18 years ... •••  ̂ •**

Under-pressers and plain machinists, with 3 
years’ employment after the age of 18 years 

Warehousemen and packers with 3 years’ em
ployment after the age of 18 years ...............

Porters, 21 years and over ...........................
Learners, 21 years and over, after 1 year’s em

ployment
Women, other than learners

Note: The rates became operative from 23rd September 1974,

M inimum H ourly 
Time Rates

Yield Level for 
Standard Performance 
on Payment-by-Results

P P
1

59-58
1

67-46

58-75 66-42

57-29 64-75

57-92
57-92

65-58
65-58

56-04
54-83 61-04

‘0 an ordinar)' worker

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond which 

overtime rates are payable, are 40, to be worked in 5 days.

ion Order

Minimum hourly 
Time Rates

%

V

Jtl
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SHIRT, COLLAR, TIE, ETC,, MAKING

L Great Britain

{Shirtmaking Wages Council {Great Britain) Wages Regulation Order]

Class of Worker

M e n :

•  •

Special or measure cutters, pattern cutters or pattern takers, 
with 3 years’ employment after the age of 18 years 

Cutters, 21 years and over, with 4 years’ employment 
Tie cutters:

22 years and over with 5 years’ experience 
21 years and over with 4 years’ experience 

Other workers, 21 years and over ..............

• *

• «

• • • « •  •

Women, other than learners • • •

Minimum Hourly Time Rates

59-25
58-50

59-25
58-50
56-75

54-50

N o t e : The rates became operative from 13th January 1975.

H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

Pieceworkers

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 
at least as much as the general minimum time rates.

II. Northern Ireland
[Shirtmaking Wages Regulation Order {Northern Ireland)]*

Class of Worker Minimum Hourly Time Rates

M e n :

•  • •

Special or measure cutters, pattern cutters or pattern takers, 
with 5 years’ experience after the age of 19 years 

Cutters, 21 years and over, with 5 years’ experience 
Other workers, 21 years and over ..............

• •

« • • • •

60-48
59-64
57-90

Women, other than learners: 
Conveyor belt machinists 
Other w o rk e rs ..............

• • • • • • • • • • «

• •

55-34
54-09

Note: The rates became operative from 7th January 1975.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

P ieceworkers

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary 
at least as much as the general minimum time rates.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to thci 
reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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^yable, and beyond

an ordinary worker

Hourly Time Rate*

DRESSMAKING AND W OMEN’S LIGHT CLOTHING

I. England and Wales

[ Dressmaking and Women's Light Clothing Wages Council {England and Wales) Wages
Regulation Order]*

Class o f W orker 1 Minimum Hourly Hourly Piecework Basis
Time Rates Time Rates

P P
R e t a il  B e s p o k e  B r a n c h :

Men, 21 years and over, after 1 year’s employ-
mciit ••• ••• ••• ••• 57-25 60 • 75

Women, other than learners:
Bodice, coat, skirt, gown or blouse hands, 20 

years and over, subject to qualifications as 
to experience, etc.:

^krea iA .«. ••• ••• ••• 53-75
/Area B ... ... ••• *•* **< 54-75
iArea ... ... ••• ... 55-75

Other workers:
^krea *»♦ ••• ••• ••• 52-25
iArea ••• ... ... .«• 53-25
^Area ... ... ... ... 54-75

W h o l e s a l e  M a n u f a c t u r in g  B r a n c h :
Men, 21 years and over:

Cutters with at least 4 years’ experience 59-25 60-25
Other workers after 1 year’s employment ... 57-25 60-75

Women, other than learners: .......................... 54-75 58-25
1

N o t e : The rates became operative from 31st March 1975.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates arc payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days, except in the case of alteration 
hands, who are normally required to attend on 6 days a week.

t'

P ie c e w o r k e r s

Piece rates, where no piecework basis time rates are fixed, must be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

4: - V *

C l a s s if ic a t io n  o f  A r ea s
44 means run 

han 10.000

' . i
• * .

“ Area B ” means all areas in England and Wales other than Areas A and C.
“ Area C ” means the Metropolitan Police District, as defined in the London 

Act 1963, the City of London, the Inner Temple and the Middle Temple.

♦ ♦
•'-ir.--

•  For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies o f which are on sale at H .M . Stationery Office.
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D r e s s m a k in g  a n d  W o m e n ’s L i g h t  C l o t h i n g — contd.

-■■■:. ■■ ■ n. Scotland
. r  .  •

[Dressmaking and Womeh*s Light Clothing Wages Council (Scotland) Wages Regulation Order]

O a s s  o f  W orker

Workers:
Adults, 21 years and over • ♦ •

M inim um  H ourly  
T im e R ates

46-00

H ourly Piecework Baatc 
T im e R ates

48-00

N o t e : The rates became operative from 27th February 1975.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

P ie c e w o r k e r s

Piece rates, where no piecework basis time rates are fixed, must be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

C l a s s o t c a t io n  o f  A r e a s

«c Area A ” means all burghs with a population of 10,000 or more in 1961, certain Special 
Lighting Districts and the following burghs, viz., Armadale, Brechin, Dunoon, Gourock, 
Helensburgh, Kilsyth, Leven, Lochgelly, Rothesay, St. Andrews and Troon.

Area B ” means all other areas in Scotland.44

* F o r the  full details o f  the  legally b inding ra tes, together w ith any conditions and  qualihcationt attached to  
th em  reference should  be m ade to  the O rders, copies o f  which are on sale a t H .M . Stationery Office.
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D r e s s m a k i n g  a n d  W o m e n ’s  L i g h t  C l o t h i n g — contd*

.. Northern Ireland

[Dressmaking and Women's Light Clothing Wages Regulation Order {Northern Ireland)]*

C lass o f  W o rk e r

R e t a i l  B e s p o k e  B r a n c h :
Women, other than learners:

Bodice, skirt, gown or blouse hands, 20 years and 
subject to qualifications as to experience, etc.: 

Area A, «•> ••• ••• ••• •••
Area B ...
Area C ...

Other workers:
Area A ...
Areas B and C

over,

«•«
• » •

• « •

M in im u m  H o u rly  T im e R a tes

■  •  •

•  •  • «  •  •

•  •  •

•  •  •

F a c t o r y  o r  W h o l e s a l e  M a n u f a c t u r i n g  B r a n c h :
Men:

Cutters with not less than 5 years’ experience ...............
Pressers with 3 years’ employment after the age of 19 years 
Other workers, 21 years and over, after 1 year’s employ- 

ment «• • • • •
Women, other than learners:

Conveyor belt machinists 
Other workers

* a • • a •

a a a

N o t e : The rates for men became operative from 1st April 1975.

54-50
53-50

57-25

luilifiatioQi attiched to 
7 Office.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

P i e c e w o r k e r s

Piece rates must be such as to >deld, in the circumstances of the case, to an ordinary worker 
at least as much as the general minimum time rates.

C l a s s i f i c a t i o n  o f  A r e a s

Area A ” means the County of the Cities of Belfast and Londonderry.
Area B ” means areas with a population of 2,000 or over (as returned at the last census) 

administered by Borough or Urban District Councils, excluding the County of the Cities of 
Belfast and Londonderry.

ct Area C ” means all areas in Northern Ireland other than Areas A and B.

•  F o r  th e  full de ta ils  o f  th e  legally b ind ing  ra tes , to g e th e r w ith  an y  co n d itio n s  a n d  qua lifica tions a tta c h e d  to  
th em , reference shou ld  b e  m ade  to  th e  O rders, cop ies o f  w hich a re  o n  sa le  a t  H .M . S ta tio n e ry  Office.
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HAT, CAP AND MH^LINERY—GREAT BRITAIN
IHat, Cap and Millinery Wages Council {Great Britain) Wages Regulation Order]

C lass o f  W orker W eekly M inim um  
Tim e R ates

W eekly Piecew ork Basis 
Tim e R ates

M e n :
Cutters, blockers, body makers or finishers, 

stiffeners or shapers—other than in the felt 
hat section (with at least 3 years’ experience

£

after the age of 18 years) .........................

Employed in hardening, planking processes 
of barrel twisting, hand planking or hand 
stretching, proofing (head men only), dyeing 
(head men only), blocking (other than coning 
when preparatory to blocking), pressing, 
finishing, curling, flanging, cutting, ironing 
and paring, velouring—in the felt hat (wool) 
section (with at least 3 years’ experience after

2 3 - 2 2

I
•

2 3 - 8 1

the age of 18 years) .....................................

Employed in forming, hardening, planking, 
proofing (head men only), dyeing (head men 
only), blocking, pressing, finishing, brushing, 
curling and steaming, flanging, cutting, iron
ing and paring, trimming, velouring—in the 
felt hat (fur) section (with at least 3 years’

2 3 - 2 2
1

(

11
»i

2 3 - 8 1

experience after the age of 18 years)..............

Other workers, 21 years and over, after 1 year’s

2 3 - 2 2 2 3 - 8 1

employment ................................................ 2 2 - 2 1
1

•

2 2 - 8 5

W o m e n , other than learners .........................
1

2 0 - 5 3 2 1 - 0 4

N o t e : The rates became operative from 1st April 1975.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5i days in the retail 
branch and in 5 days in other branches.

*  F o r the  full details o f  the legally binding rates, together w ith any conditions and qualifications attached to 
them , reference should  be m ade to  the O rders, copies o f  which are on  sale a t H .M . Stationery Office.
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Men:
Employed in cutting, marking-out (other than process 

working), hand pressing, matching-up or shading, with
(a) not less than 5 years’ experience after the age of
18 years, .. • • • • • • • * • • • * •
(b) less than 5 years but not less than 3 years 

Employed in folding, hand-fitting, parting, separating or
making-up, with not less than 3 years’ experience after the
age of 18 years ...............

Warehousemen or packers, 21 years and over, with not less 
than 2 years’ experience 

All other workers (including process workers), 21 years and 
over, after 1 year’s employment 

Women, other than learners

Note: The rates became operative from 17th April 1975

H ours of Work
The weekly hours of work in respect of which the above rates 

which overtime rates are payable, are 40, to be worked in 5 days.

Pieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the general minimum time rates.

GLOVE MANUFACTURE-ENGLAND AND WALESf
[Agreements between the National Association o f  Glove Manufacturers and the General and 
Municipal Workers' Union, the National Union o f  Footwear, Leather and Allied Trades and the 
Transport and General Workers' Union, representing the two sides o f  the National Standing Joint

Committee for Wages and Conditions in the Glove Manufacturing Industry]

Q ass o f Worker Minimum Hourly 
Rates o f  Wages

Men, 19 years and over:
Class A—Fully qualified table cutters, skilled fur back cutters,

ironers who have served 2 years’ apprenticeship ................
Class B—Semi-block cutters and block cutters, clickers, 

webbers, ironers who have not served 2 years’ apprentice
ship, fabric glove cutters .....................................................

Class C—Unskilled ...............................................................
Women, 19 years and over:

Class A—Experienced dress glove m achinists............................
Class B—Dress glove machinists under training until com

petent for piecework, all industrial glove machinists and all 
other women w ork ers........................................

66 00

63-00
61-05

55-75

Note: The rates became operative from 1st April 1975.

Hours of Work
The normal weekly hours of work, exclusive of overtime, are 40.

Pieceworkers
 ̂ Piecework basis time rates are fixed at amounts 25 per cent, above the appropriate minimum 

time rates.

• For the full details o f the legaUy binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies o f which are on sale at H.M. Stationery Office.

t  Leather and fabric dress gloves and industrial gloves.

TRW—D*



FOOTWEAR MANUFACTURE—UNITED KINGDOM*
[Agreements between the British Footwear Manufacturers^ Federation and the National Union

of Footwear  ̂Leather and Allied Trades]

Class of Workert Minimum Weekly 
Day Wage Ratest

• •Men, 19 years and over 
Women, 19 years and over ...

• • • • •« «• • •« • ■«
• • • • • • • «•

Note; The rates became operative from 1st March 1975*

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

Guaranteed Week

Provision is made for a guaranteed weekly payment, subject to certain specified conditions 
and qualifications, of 75 per cent, of the contract weekly wage rate for day workers, and of 
75 per cent, of the basic weekly wage for pieceworkers, the latter being assessed on the basis 
of four full consecutive weeks of normal productive employment.

Pieceworkers

Piecework rates are to be such as to give the average operative an earning capacity of not 
less than 25 per cent, over the minimum wage rates for ordinary operations and not less than 
37J per cent, for operations where exceptional skill or length of training is required.

*  The particulars given apply generally throughout the country except in East Lancashire and the Fylde Coast 
where wages are regulated by separate agreements.

t  The minimum wage rates do not apply to clerks, engineers, mechanics, electricians, stokers, porters, sweepers- 
up, lift or hoist men, caretakers and timekeepers, or to labourers and odd-job men not engaged in actual manu
facturing.

X  The rates are subject to variation in March and September each year in accordance with movements of the 
official index of retail prices (January 1962 => 100) published in January and July immediately preceding.

a

.

.»*

' .  fyll tiff
«1 •(*

c S S * " ' ” :::
panfe«lf -

SettinSS e t M S b a r r o w  w  w  

S e t ® ®  ,nr driveR
Track ,

OtherLoco, drivers (oil or petrol
Fork lift truck drivers:

Up to and including 
Over 5,000 lbs. and up to 
Over 10,000 lbs. and up ti 
- "■̂ Ibs.Over 15,000 iw. -  

Navvy drivers (bucket capac 
Up t o l l  cubic yards 
Over H  and up to 5 cubic 
Over 5 cubic yards 

Shaler drivers

Women, 18 years and over

Note: Tbe rates became open

The recognised basic working

of sttch asP«r cent, above the amouni

' C n i t S  '>■.
'•̂ I'-'̂ ork rateŝ an̂ l*“M  n
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FLETTON BRICK MANUFACTURE 
BEDFORD, BUCKINGHAMSHIRE AND PETERBOROUGH

[Agreements o f the Process Workers' Negotiating Committee for the Fletton Brick Industry]

Class of Worker Minimum Hourly 
Rates of Wages

Cost of Living 
Supplement

Per week
Men, 18 years and over: P £

General labourers 69-23
Graded classes: Labourer’s rate

Labourers engaged full time in knothole or on plus:
callow 2-57

Chamber cleaners ..................................................... 3*09
Pan f e e d e r s .................................................................. 3-64
Elevator boot m e n ..................................................... 5-15
Setting for fork lift operation ............................ 5-16
Drawers (by barrow ex kiln) ............................ 5-97
Setters (in kiln ch am b ers)......................................... 7*52
Calf dozer tractor d r iv e r s ......................................... 3*90
Track type tractor d r iv ers ......................................... 8*58 i
Chaseside shovel drivers ......................................... 5-16
Dumper drivers licensed for use on public highway 5-15 4*40
Other dumper drivers ......................................... 3-64
Loco, drivers (oil or petrol narrow gauge) 5-45
Fork lift truck drivers:

Up to and including 5,000 lb. capacity................ 6-23
Over 5,000 lbs. and up to 10,000 lbs.................... 7-52
Over 10,000 lbs. and up to 15,000 lbs................... 8-58
Over 15,000 lbs.......................................................... 9-62

Navvy drivers (bucket capacity):
Up to 1J cubic yards ......................................... 9-88
Over H  and up to 5 cubic yards ................ 11-19
Over 5 cubic yards ......................................... 12-51

Shaler drivers ..................................................... 11-19
Per week

Women, 18 years and over ......................................... £26-12 -

The

H ours
The recognised basic working week consists of 40 hours.

Pieceworkers
Piecework rates are such as to enable pieceworkers of average ability to earn 

of 25 per cent, above the amount they would earn if employed at their time rates.
a minimum

N ight Shifts
When on the night shift, i.e., shifts starting at or after 3 p.m., hourly paid workers (other

than continuous shift workers) receive an additional 25 per cent, of their appropriate normal
day-work rates and pieceworkers one quarter of their appropriate hourly rate for the hours
worked in addition to their normal piecework earnings. The allowances are not compounded 
for overtime.

AND
All men are paid an additional l*74p an hour for all hours worked on callowing or 

knotholes to compensate for arduous conditions due to weather.
in

Kilnburners and Boilerfiremen
Kilnburners (2 fires) and boilerfiremen receive 83*33p an hour, plus a shift allowance of

13p an hour. Shift time worked from midnight Friday to midnight Saturday is paid at the
from midnight Saturday to midnight Sunday at double time, the 

shitt allowance not being compounded for overtime calculations.
Techmeal bimers on large kilns having two fires are paid 5*34p an hour extra if competent 

to use T/couples and/or other instruments without supervision. Qualified burners tending 
more than two fires in separate kilns are paid 56-28p extra a shift regardless of chamberCapacity.

SiX'vv.*:
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BUILDING BRICK AND ALLIED INDUSTRIES

I. England and Wales*

[Agreements o f the National Joint Council for the Building Brick and Allied Industries]

Class of Worker Minimum Hourly
Rates of Wages

1
P

Able-bodied Male Labourers, 19 years and overt ............... 73-3
Women, 18 years and o v e r ................................................................ 68*0

N ote: The rates became operative from the beginning of the first full pay period following 
9th November 1974.

Hours of Work

The recognised standard working week is one of 40 hours, to be worked in days unless 
otherwise agreed. For kilnburners and boilerfiremen employed on continuous shift work the 
normal working week is 40 hours, to be worked on a rotating shift basis over an appropriate time 
cycle, to be arranged at local level.

Guarantee of Employment

Provision is made in each normal week, subject to certain conditions and qualifications, for 
guaranteed employment for a period not exceeding 4 shifts or days of 8 hours’ duration at the 
appropriate hourly day-work rate.

Pieceworkers

Piecework rates are to be such as to enable pieceworkers of average ability to earn a minimum 
of 15 per cent, above the amount they would earn during the same period if employed at their 
appropriate day-work rate.

N ight Shifts

Workers, other than kilnbumers and boilerfiremen employed on continuous shift work, 
are paid at the rate of time-and-a-quarter when employed on definite night shifts, ue., on 
shifts commencing and finishing between the hours of 6 p.m. and 6 a.m.

Split or D ouble-day Shifts

Workers, other than kilnburners and boilerfiremen employed on continuous shift work, are 
paid at the rate of time-and-a-quarter for all time worked between 6 p.m. and 6 a.m. on split 
or double-day shifts.

Shift

Kilnbumers and boilerfiremen employed on continuous shift work are paid at the rate of 
82*9p an hour, made up of a basic rate of 73*3p an hour plus a differential of 2*5p an hour 
and a shift allowance of 7 * Ip an hour.

Workers called upon to work on their “ rest ” day are paid at the rate of time-and-a-third 
for the first two hours and at the rate of time-and-a-half thereafter.

Week-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday and 
at double time from 10 p.m. Saturday to 10 p.m. Sunday.

The shift allowance of 7- Ip an hour, which is included in the shift rate quoted above, does 
not Qualifv for the special week-end or “ rest ” day premium payments.

* This agreement applies to undertakings in England and Wales engaged in the manufacture of building and 
engineering bricks, excluding Fletton bricks page 97) and bricks manufactured by com plies 
scope of the Midland Clay Industries Joint Council {see page 100)» hollow clay blocks, clay roofing tiles, clay floor 
quanies and cable covers, clay chimney pots and finials and clay field drain pipes,

t  See following page for details of occupational differentials.
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Building Brick and Alued Industries—contd.

I. England and Wales—contd.
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Other Workers

Occupational differentials for other classes of workers are determined by the National 
Joint Council or by Sectional Joint Councils or Joint Area or Sectional Sub-Committees set 
up by the Council, The minimum differential rates established by the various Councils 
concerned, which apply to able-bodied adult male timeworkers, 19 years and over, employed 
at undertakings party to the Sectional agreements, and operate as plussages to the national 
minimum basic hourly day-work rate, are as follows;

Per hour 
£

• • •

• • •

• • • • • •

* • •

National Joint Council* :
Shale hole and clay hole men:

Shotfirers 
Getters 
Fillers
Fillers from shale heaps, etc.

Wheelers (only)
Panmen, mill feeders 
Wheelers and drawers 
Wheelers and setters 
Setters (only)
Fork lift truck drivers:

Mechanically operated gripper fork
Other forks ..........................

Dumper drivers ..........................
Drivers of mechanical excavators and diggers 
Transport drivers, carrying capacity of vehiclef

Up to and including 2 tons ...............
Over 2 tons and up to and including 8 tons 
Over 8 tons • • • »•»

00177 
00146 
0-0125 
00125 
0 0073 
0•0094 
0*0115 
00135 
0*0188

00156
0*0115
00115
0*0282

0*0125 
0*0188 
0 * 0229

• • •

• • fl • • •

« • • • • •

• • •

• • • » • •

• • • • • •

Southern Counties Brick and Tile Joint Industrial CouncilJ
Loco, (narrow gauge) and truck drivers ...
Fork lift truck drivers:

Brick fork lift truck drivers (mechanically operated gripper fork) 
Other forks 

Hand moulders:
Specials (bricks)
Square bricks 
Specials (tiles)
Plain tiles ...

Kilnworkers:
W h ee le rs ......................................
Wheelers and setters, wheelers and
Panmen ......................................
Shale hole and clay hole shotfirers

Road transport drivers, according to carrying capacity of vehicief 
Hand getters and fillers 
Kilnburners and boilerfiremen 
Operators of mechanical shovels, dragline and ladder excavators and 

diggers, according to carrying capacity and experience of operator ... 
Dumper drivers (whilst working as such) according to carrying 

capacity ... ......................................................................................
All other operatives engaged on recognised piecework and on payment 

by results earnings

0*0063

• • •

•«•

•«•

• • •

• *»

• • •

«• • • • • • • • • • •

0*0218
0*0177
0*0188
0*0156

0*0073 
0*0156 
0■0094

To be agreed locally 
0*0125 to 0*0229 

0*0115 
0*0188

0*0156 to 0*0407 

0*0115 to 0*0198 

0*0063

 ̂7̂ orth undertakings in North, North East and North
brfcksfafl a r i s ^  ^  ^  Midlands, North Staffordshire. Gloucestershire, Wales, and. as regards sand lime

t r a i l e ^ i i ^ s l d . ^ P a i d  an additional £0-0500 a day for each day upon which the 

iob̂  and r f u U  S n ^ a l  aftef 3 m o " ^

I
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Building Brick and Allied Industries—conta.

n *  M idlands*

[Agreements o f the Midland Clay Industries Joint Council]

Class of Worker Minimum Hourly
Rates of Wages

Men, 18 years and over:
Labourers...............
Wheelers (only)
Panmen, mill feeders 
Wheelers and drawers 
Wheelers and setters 
Skilled hand moulders
Shotfirers ...............
Setters (only)
Excavator drivers ...

Women, 18 years and over

73- 30
74- 03 
74-24 
74-45 
74-65
74- 96
75- 07
75- 18
76- 12 
68-00

N ote: The rates became operative from the beginning of the first full pay period following 
9th November 1974.

H ours of Work

The hours of work in a full week are 40, to be worked in 5J days unless otherwise agreed, 
For kilnbumers and boilerfiremen employed on continuous shift work the normal week is 
40 hours, to be worked on a rotating shift basis over an appropriate time cycle, to be arranged at 
local level.

G uarantee of Employment

Provision is made in each normal week, subject to certain conditions and qualifications, 
for guaranteed employment for a period not exceeding 4 shifts or days of 8 hours’ duration at 
the appropriate hourly day-work rate.

Pieceworkers

Piecework rates are to be such as to enable pieceworkers of average ability to earn a minimum 
of 15 per cent, above the amount they would earn during the same period if employed at their 
appropriate day-work rate.

D ouble-Day Srarrs
Workers, other than kilnburners and boilerfiremen on continuous shifts, are paid an 

additional 25 per cent, an hour when employed on definite night shifts, /.e., on shifts com
mencing or finishing between 6 p.m. and 6 a.m.

Kilnburners and Boilerfiremen

Kilnburners and boilerfiremen are paid a basic rate of 82-9p an hour plus a skill differential 
of 2- 50p an hour plus a shift allowance of 7 • Ip an hour when employed on shift work.

Week-end work is paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday and at 
double time from 10 p.m, Saturday to 10 p.m. Sunday.

• These agreements cover undertakings which are members of the Midland Federation of Brick and Tile Mann- 
facturers and are engaged in the manufacture of building and engineermg bricks and roofing tiles in Shropshire, 
Staffordshire (other than the Potteries), Warwickshire and Worcestershire.

y r

i T

 ̂ *

For workers, excluding kilnbumi
week is 40 hours, to be
necessitates working on & tu n h y
three-shift system «  
each shift and may be spread over 

For kilnbumers and others on c 
8 hours each, but other airangemt
ment.

Any operative working on an 8- 
shift.

Subject to certain conditions anc 
employment for a period not exce 
day-work rate.

Sfflrr
Vften employed on a two- or th 

kilnbumers and others on contini 
houn worked on the backshifts r

Kji,NfiUR,\ns X
“ S r  b f c

Mai M «cupai»ns j.
Grade

“ ' S b rlift dunipe

>ng bands, 
stors, 
Orator 
ivers.

Grade
mixenlTf^sher

Grade to 2 j  ^

fs.
r ''‘?intet  ŷ tenance
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Building Brick and A llied Industries—contd,

m . Scotland

[Agreements between the Building Brick Section o f  the Scottish Employers'* Council for the Clay 
Industries and the General and Municipal Workers^ Union and the Transport and General Workers'*

Unior^

Class of Worker

Men, 18 years and over: 
Grade I 
Grade II 
Grade III 
Grade IV 
Grade V

Women, 18 years and over
Setters ..........................
^ t̂tiers ••• •• •  •  •

Minimum Hourly 
Rates of Wages

P

•  • • •  • • •  • • • 82*50
•  « • #  « « •  • • • 80*00
♦  • • •  • • • 79*17
•  • • •  • • •  • • • 78*33
»  • • •  • • • 77*50

• •  « • # 61*40
•  •  • • •  • • •  • • • 59*79

N ote: The rates became operative from the first full pay period following 29th November 
1974.

Hours of Work
For workers, excluding kilnbumers and others on continuous shift work, the normal working 

week is 40 hours, to be worked over 5 days, except in cases where a two- or three-shift system 
necessitates worldng on Saturday to complete a normal working week. Where a two- or 
three-shift system is worked the working week may not have the same number o f hours in 
each shift and may be spread over 5 i  days in special circumstances.

For kilnburners and others on continuous shift work the normal week is one o f 6 shifts of 
8 hours each, but other arrangements may be adopted in any factory by mutual local agree
ment.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.

Guarantee of Employment
Subject to certain conditions and qualifications, in each normal week workers are guaranteed 

employment for a period not exceeding 4 days (36 hours aggregate) at the appropriate hourly 
day-work rate.

Shift Workers and N ight Workers
When employed on a two- or three-shift system or on constant night shift, workers, excluding 

kilnburners and others on continuous shift work, are paid an extra £0*09975 an hour for all 
hours worked on the backshifts and £0*12145 on night shifts. These allowances are not com
putable for overtime or any other premiums. All hours worked on Sunday are paid at the rate 
of double time.

Kilnburners and Others on Continuous Shift Work
These workers are paid an additional £0*0874 an hour for all hours worked in lieu of allow

ances for back and night shifts. Kilnburners working on the Saturday afternoon shift, 2 p.m, 
to 10 p.m., are paid at the rate of time-and-a-half.

Grouping of Occupations

The grouping of occupations is as follows:
Men:

Grade I—Charge hands only.
Grade U—Kilnburners, dumper drivers (over 2 i  tons), excavator drivers (over tons),

fork lift truck drivers (over 2J tons), power loading shovel operators (over 2 i  tons), 
machinemen—leading hands.

Grade III—Crusher operators, cutting and grinding operators, loftmen (bin controllers), 
mixers and machine operators (responsible for operation of brickmaking plant), pan mill 
men setters, dumper drivers (up to 2 i  tons), excavator drivers (up to 2 i  tons), fork lift 
truck drivers (up to 2J tons), power loading shovel operators (up to 2^ tons).

Grade IV—Drawers, emptiers, trimmers.
Grade V—Bogie maintenance men, bogie marshalling men, brick machine lifters off, kiln

door builders, Lister tow motor operators, loftmen, manually driven truck operators,
pedestrian truck operators, cleaners^—all types, all other operatives employed on non- 
specified operations.
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REFRACTORY GOODS MANUFACTURE

I. England and Wales*

[Agreements of the National Joint Wages Board for the Refractories Industry
in England and Wales]

Class of Worker Minimum Hourly 
Rates of Wages

Men, 19 years and over: P
Labourers ... ... ... ... ... ,,, ,,, ,,, 77-50
Drivers of road vehiclest:

Up to and including 2 tons carrying capacity ........................... 79-17
Over 2 tons and up to and including 8 tons carrying capacity ... 80-00
Over 8 tons carrying capacity ................................................... 80-83

W omen, 19 years and over ............................................................... 74-40

N ote: The rates became operative from the beginning of the first full pay period following 
1st January 1975.

H ours of W ork

The recognised standard working week is one of 40 hours, to be worked in days unless 
otherwise agreed. For kilnburners and boilerfiremen employed on continuous shifts the normal 
week is 40 hours, to be worked on a rotating shift basis, over an appropriate time cycle, to be 
arranged at local level.

G uarantee of Employment

Subject to certain conditions and qualifications, in each normal week, an employee is 
guaranteed employment for a period not exceeding 4 shifts or days at the appropriate hourly 
day-work rate.

P ieceworkers

Piecework rates are arranged locally and are to be such as to enable pieceworkers of average 
ability to earn not less than 15 per cent, over the appropriate time rate per hour.

Shift W orkers

Workers, other than kilnburners and boilerfiremen employed on continuous shift work, are 
paid a shift allowance of 5p an hour for all hours worked on a three-shift system, and at the 
following rates on a double-day shift system: Morning shift {i.e., 6 a.m. to 2 p.m.) 2-5p per 
hour. Afternoon shift {i.e., 2 p.m. to 10 p.m.) 5p per hour. Night shifts (i,e., 6 p.m. to 6 a.m.) 
are paid at the rate of time-and-a-quarter.

K ilnburners and Boilerfiremen

Fully qualified kilnbumers and boilerfiremen employed on continuous shift work are paid 
57* Ip an hour basic rate, plus a differential of 2-5p an hour and a shift allowance of 7-33p 
an hour.

When called upon to work on a “ rest ” day, payment is made at the rate of time-and-a-half. 
Week-end work is paid at the rate of time-and-a-half from 6 a.m. to midnight on Saturday and 
at double-time from Saturday midnight to Sunday midnight.

The shift allowance of 7-33p an hour does not qualify for the special week-end or “rest” day 
premium payments.

Productive G rade D ifferentials

: in areas where there is district joint negotiating machinery 
minimum hourly rate, aPDlv nationally to operators of

Category 1—^Breakers, crushers and graders, power driven brick m ac^ es and presses, 
loading shovels, dumpers, forklifts and trained operatives not otherwise classified with 
similar skills and responsibilities .........................................................................  l*67p

Category 2—Kilnsetters, kilnburners and hand moulders ..........................  2 • 50p

* These agreements apply to all undertakings engaged in the manufacture of fireclay, silica, basic, insulating 
and other refractory products.

t  Drivers of vehicles with a trailer attached are paid 5p a day for each day upon which the trailer is used.

Notb: The ra ts  became opera 
29th November 197*1.
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R efractory G oods M anufacture—contd,

II. Scotland

[Agreements between the Refractory Brick Section o f  the Scottish Employers" Council for the 
Clay Industries and the National Union o f  General and Municipal Workers" and the Transport

and General Workers" Union]

Class of Worker Minimum Hourly Rates of Wages

Men, 18 years and over:
P

Grade I ................................................................................. 82-50
Grade II ............................................................................... 80-00
Grade III ................................................................................. 79-17
Grade IV ................................................................................. 78-33
Grade V ................................................................................. 77-50

W omen, 18 years and over:
Hand moulders .*• .*■ ••• ••• ••• 62-03
Kiln setters, drawers, brick dressers and machine women, 

mixers and press operators (including wet m ix ) ................ 61-51
Pallet packers and tapers and all other adult females 60-05

N o te : The rates became 
29th November 1974.

H ours of W ork

For workers, excluding kilnbumers and others on continuous shift work, the normal working 
week is 40 hours, to be worked over 5 days, except in cases where a two- or three-shift system 
necessitates working on Saturday to complete a normal working week. Where a two- or 
three-shift system is worked the working week may not have the same number of hours in 
each shift and may be spread over 5^ days in special circumstances.

For kilnbumers and others on continuous shift work the normal week is one of 6 shifts of 
8 hours each, but other arrangements may be adopted in any factory by mutual local agreement.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.
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G uarantee of E mployment

Subject to certain conditions and qualifications, in each normal week, workers are guaranteed 
employment for a period not exceeding 4 days (36 hours aggregate) at the appropriate hourly 
day-work rate.

Shift  W orkers and  N ig h t  W orkers

When employed on a two- or three-shift system or on constant night shift, workers excluding 
kilnburners and others on continuous shift work, are paid an extra £0*09975 an hour for all 
hours worked on the backshifts and £0*12145 on night shifts. These allowances are not com
putable for overtime or any other premiums. All hours worked on Sunday are paid at the rate 
of double time.

K ilnburners and  O thers on  Continuous Shift  W ork

These workers are paid an additional £0 0874 an hour for all hours worked in lieu of allow
ances for back and night shifts. For week-end work all work performed on the Saturday 
afternoon shift, immediately preceding the commencement of the 24-hour Saturday night to 
Sunday night double time shift, is paid at the rate of time-and-a-half.
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Refractory G oods Manufacture—confd.

II. Scotland—contd.

G rouping of Occupations

The grouping of occupations is as follows: 
Men:

Grade I—Charge hands only.
Grade IÎ —Kilnbumers, dumper drivers (over 2 i  tons), excavator drivers (over tons), 

fork lift truck drivers (over 2J tons), power loading shovel operators (over 2J tons), hand 
moulders, machinemen—leading hands.

Grade III— B̂rick dressers, crusher operators, cutter and grinding operators, drawers, 
loftmen (bin controllers), machine operators, mixers and press operators (including wet mix 
operators), setters, tamping machine operators, wet pan mill operators, dumper drivers (up to 
2 i  tons), excavator drivers (up to 2J tons), fork lift truck drivers (up to 2^ tons), power 
loading shovel operators (up to 2J tons).

Grade IV—Brick dryer operators, pan mill operators.
Grade V—Bogie maintenance men, bogie marshalling men, dryer operators, kiln door 

builders, lifters off, Lister tow motor operators, loftmen, pallet packers and tapers, wheelers, 
cleaners—all types, all other operatives employed on non-specified operations.

SLAG INDUSTRY—GREAT BRITAIN
[Agreements o f  the National Joint Industrial Council for the Slag Industry]

Class of Worker

Men, 21 years and over: 
Minimum rate •  •  • •  •  • •  •  • •  « •

Minimum Hourly Basic Rates of Wages

80 00

N o t e : The rate became operative from 22nd April 1975.

Hours of Work

The normal hours of work for single day-shift workers are 40 a week, exclusive of meal
times, to be worked in 5 i days, but may by mutual agreement be worked in 5 days. For double- 
day and/or three-shift workers the hours are 8 a shift, inclusive of half-an-hour break for meals.

G uarantee of Employment

Subject to certain conditions and qualifications, workers are guaranteed employment for 
the minimum basic weekly hours.

Shift Workers

Shift workers employed on a double or a three-shift system are paid, in addition to their 
normal hourly rate, a shift allowance of 0-83p anTiour on the 2 p.m. to 10 p.m. shift and 
l*25p an hour on the 10 p.m. to 6 a.m. shift.
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ASBESTOS CEMENT MANUFACTURE— GREAT BRITAIN

[Agreements o f  the Asbestos Cement Section o f  the National Joint Industrial Council o f  the
Asbestos Manufacturing Industry]

i f ,

■ 0 tons).

^  door 
•^.^Pers, wheelers 
itions, ’

ûstry]

Class of Worker

All Adult workers 18 years and over:

Minimum Hourly Rates of Wages

P
70-50

N o t e : The rates for men became operative from 10th November 1974.

H ours o f  W o rk

The hours of work in a full week, exclusive o f mealtimes for day workers and inclusive of 
mealtimes for shift workers, are 40, to be worked in 5 or days, as agreed by local negotiation. 
For shift workers the weekly hours are the average over a cycle o f two or three weeks.

G u a ra n teed  W eek

Subject to certain conditions and qualifications hourly paid workers who have been continu
ously employed for four weeks are guaranteed employment at their appropriate basic hourly 
rates of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

E q u a l  P ay

Equal pay for women established 1st September, 1974.

: Rates of Wiget
P iecew orkers

Piecework rates are fixed so that a worker o f average ability, skill and experience in the 
class of work concerned can earn at least the graded time rate plus 20 per cent.

G r a d in g  o f  O c c u pa tio n s

Grade rates are subject to local negotiation.

ixclusive of meal-
days. For doubl^

ir break for meals.

i em plopent for

Sh ift  a n d  N ig h t  W orkers

The following hourly allowances are paid to shift workers and night workers in addition to 
their graded rates:

P
Continuous night workers and night shift in two-shift w o rk in g ................  21*00
Three-shift workers (continuous shifts) 6 a.m. to 2 p.m. ................  9-00

2 p.m. to 10 p.m.......................... 15*00
10 p.m. to 6 a.m. ................  21*00

Other shift workers, 6 a.m. to 2 p.m., and 2 p.m. to 10 p.m. shifts, not part 
of a three-shift system ................................................................................. 11*00

\
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ROOFING FELT MANUFACTURE—GREAT BRITAIN
[Agreements between the Association o f British Roofing Felt Manufacturers Limited and the 
General and Municipal Workers^ Union, the Transport and General Workers" Union and the

Amalgamated Union o f Asphalt Workers]

Minimum Hourly Rates of Wages

Class of Worker

1

London (within 
15 miles of Charing 

Cross)
1

Rest of Great 
Britain

Cost of Living 
Supplement

P P
Per week 

£
Adult male workers............................

1
56-76

1

56-22 4-40

N o t e : The rates became operative from the beginning of the first full pay period following 
25th May 1974.

H ours of W ork

The normal working^ hours are 40 a week for day workers, exclusive of mealtimes, to be 
worked in 5 days, For'shift workers the hours are an average of 40 spread over the shift cycle.

Shift  W orkers

Shift workers are paid a shift differential of 5 • 20p per hour on a two-shift system, and 6 
per hour on a three-shift system and 5p per hour worked between 8 p.m. and 6 a.m.

READY MIXED CONCRETE INDUSTRY—GREAT BRITAIN
[Agreements o f the National Joint Council for the Ready Mixed Concrete Industry]

Class of Worker* Minimum Hourly Rates of Wages

Drivers of mixing or agitating trucks: P
With 4 axles or over ................................................................ 56-3
With 3 axles ............................................................................. 55-9
With 2 axles ............................................................................ 55-5

Drivers of non-agitating or mixing trucks:
With 4 axles or over ................................................................ 55-5
With 3 axles ............................................................................ 54-9
With 2 axles ............................................................................ 54-5

Batching operators ................................................................ 56-3
Drivers of dumpers, loading shovels or cranes ............... 54-1
Labourers ... ... ... ... ... .«• ... ••• 51-8

N o te : The rates became operative from 1st April 1973.

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over days, unless otherwise agreed at local level.

G uaranteed W eek
Subject to certain conditions and qualifications, the earnings of a worker are to be not less 

than the appropriate minimum basic rate for 44J hours.

N igh t  W ork
Workers whose hours of duty entail employment between 7 p.m. and 6 a.m. are paid at the 

rate of time-and-one-third for all time worked between these hours. This allowance is not 
computable for overtime.

* The rates of wages of maintenance workers are fixed at individual depot level.
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CERAMIC MANUFACTURE BRITAIN
[Agreements o f  the National Joint Council for the Ceramic Industry]

Class of Workers

Men, 18 years and over:
Group M l—Includes lavatory attendants, labourers, clay 

carriers, marl mixers, saggarmakers’ bottom knockers, 
carton packers (fitted cartons), assistants on continuous and 
intermittent ovens and kilns, mechanical dippers (tiles and 
electrical), pressmen (iron presses), glaziers (fireclay), gas 
producer men, warehouse workers, stokers, stoker- 
enginemen, pressmen (wooden presses), tile packers, cutters 
and grinders, machine saggarmakers, lookers-to-ware, 
grinders (electrical hand), extruders (electrical), saggar
makers’ frame fillers, sand-blasters where machinery gives 
complete protection, casemakers (sanitary section), printers’ 
transferers, glaze and stain mill and colour room workers 
(excluding colour mixers), sanitary ware fitting assemblers, 
oven oddmen, biscuit and glost placers on continuous ovens 
and kilns (except china biscuit placers), enamel placers on 
intermittent and continuous kilns, biscuit and glost placers 
on intermittent tracks or platform kilns, enginemen 

Group M2—Includes jolliers’ assistants (electrical—big ware 
only), handlers, platemakers, cup and bowl makers, hollow- 
ware pressers, printers, packers (except tiles), mechanical 
turners, grinders (electrical, except hand), sandblasters 
where machinery in use does not give complete protection, 
glazing machine operatives, glost warehouse inspectors— 
sanitary, saggarmakers (except machine), fireclay kilnsetters 
and drawers, faience workers—tiles, glaze sprayers (vitreous
sanitary ware), profile setter p lacers.........................................

Group M3—Includes scollop makers, mouldmakers, hollow- 
ware jiggerers and jolliers, dippers, turners (hand) (except 
electrical porcelain, big ware), figure makers, ornamenters, 
colour mixers, block printers, bowl-makers (yellow ware, 
sizes 12’s and upwards), kiln firemen, mechanical turners 
(electrical porcelain, big ware only), throwers—china and
earthenware tile slabbers .....................................................

Group M4— Hand turners (electrical porcelain, big ware only) 
Group M5—^Throwers—electrical, china biscuit bedders,

stickers-up and jolliers (electrical, big ware o n l y ) ................
Group M6—Mouldmakers when blocking and casing
Group M 7 ~ M o d e lle r s ..................................................................
Group M8—E n gravers..................................................................

Women, 18 years and over;
Group FI—Includes glost warehouse workers, including 

carton or similar packing, polishers and grinders, mech
anical casemakers (tile section), biscuit warehouse workers 
and scourers, tile dippers (machine), glaze sprayers, sanitary 
fireclay glaziers, bodiers and enamellers, glost and enamel 
placers and drawers on continuous ovens and kilns (except 
electrical porcelain), pinners machine/hand attendants, 
Murray Curvex attendants, electrical porcelain cementers 
and assemblers, figure and vase mottlers, potters’ assistants, 
including mouldrunners, batters-out and carriers, handle- 
makers, mottlers (machine), printers’ transferers, glost and 
biscuit placers, burnishers, on glaze and under-glaze deco
rators, fully automatic tile press attendants, silk screen 
decorators ..............................................................................

Group F2—Includes throwers’ assistants, spongers, lathe
treaders, overlookers and greenhouse women, lookers-to-
ware (except electrical), handlers (by hand), tile pressers,
electrical porcelain casters, pressers, fettlers, glaziers
cleaners, sanders, dust sievers and extruders (small ware 
only) .................................................................

Group F3—Platemakers, saucermakers, casters (except elec
trical), dishmakers, cup and bowl makers, jiggerers and 
jolliers, turners (except electrical, porcelain), tile dippers and 
mottlers (hand), aerographers, groundlayers, printers, 
flowermakers, tube liners, pattern gilders ...............

Basic
Hourly
Rates

84-10

85-60

91-10
96*10
98-35

103-10

I

A

* , 1
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77-60

80-10

80-35
N o t e : The rates for men became operative from 31st March 1975.
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The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

All operatives who have been continuously employed for not less than four weeks are, 
subject to certain conditions and qualifications, guaranteed employment for a period of 4 days 
in each “settling” week.

M aintenance W orkers

Under an agreement between the British Pottery Manufacturers’ Federation and the Amalga
mated Union of Engineering Workers, the rate for skilled engineering maintenance fitters 
employed in pottery factories is £40-00 a week, operative from 3rd March 1975. Tile die fitters 
in tile factories receive the skilled engineering maintenance fitters’ weekly rate plus a further 
l i  per cent.

GLASS CONTAINER MANUFACTURE—GREAT BRITAIN
[Agreements o f the National Joint Industrial Council for the Glass Container Industry]

Minimum Basic Hourly Rates of Wages

Class of Worker Day Two-shift Three-shift Workers
Workers Workers 3 sets sets 4 sett

P P P P P
Men, 21 years and over:

General labourers ........................... 74 00 79-00 80-66 81-50 84-00
Sorters:

Grade 1 76-08 81-08 82-74 83-58 86-08
Grade 2 75-25 80-25 81-91 82-75 85-25
Trainee ... ... ... ... 74-63 79-63 81-29 83-13 84-63

Automatic machine operators:
Grade 1 77-54 82-54 84-20 85-04 87-54
Grade 2 76-50 81-50 83-16 84-00 86-50
Grade 3 75-46 80-46 82-12 82-96 85-46
Trainee ....................................... 74-63 79-63 81-29 82-13 84-63

W omen, 21 years and over:
Minimum rate ...................................... 72-08

11

Note: The rates became operative from the 27th December 1974.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day workers 
to be worked over 5 or 5 \ days or any other period by local agreement. The great majority 
of shift workers are employed on a continuous process system, usually in three shifts of 8 hours 
each, operated by a rota of 4 crews or “ sets ” of workers. The 4 sets average 40 hours a week. 
Some factories operate with 3 sets averaging 56 hours a week and others with 7 half-crews or 
3 i sets averaging 48 hours a week. In the latter two cases all hours in excess of 40 are paid
at overtime rates.

W eek-En d  A llowance for Shift  W orkers

For the five week-end shifts from Saturday afternoon to early Monday mormng on all 
shift systems, an allowance on basic rates (/.e., day rates plus shift allowances) of 100 per cent, 
is paid for the three Sunday shifts and of 50 per cent, for the other two shifts. For continuous 
shift workers only, time-and-a-half is paid for the normal Saturday morning shifts.

G rading  of O ccupations

The National Joint Industrial Council defines the qualifications required t9r cacn particular 
grade for sorters and automatic machine operators, but the actual grading of individual
workers is determined at factory level.

I

Note: The rates became open
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FLAT GLASS INDUSTRY—GREAT BRITAIN*

[Agreements o f  the National Joint Council for the Flat Glass Industry\

Class of Worker Standard Hourly Rates of Wages

P
Men, 19 years and over:

Group 1—Specialist operatives:
Freehand brilliant cutters, writers, stainers and gilders,

embossers, sandblasters, kiln firers ................
Group 2— 1-Specialist operatives:

Hand bevellers, specialist cutters and glaziers, siders, 
silverers, specialist leaded light makers and craftsmen ... 

Group 2—2-General operatives:
General glass trade operatives, general leaded light makers,

machine operators .....................................................
Group 2—3-Sundry operatives:

Includes embossers’ assistants, sandblasters’ assistants, 
silk screen operatives, silverers’ assistants, factory 
glaziers, machine assistants, windscreen fitters, fork lift
truck and crane d r iv e r s ............................

Group 3:
Leaded light cementers, general labourers, loaders, ware

housemen, sandwashers and cleaners-up ................

N ote: The rates became operative from 3rd February 1975.f
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H o u rs  o f  W o rk

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40. to be worked 
in 5 days.

M inimum Earnings Levels

All employees are guaranteed a minimum weekly wage equal to their basic rates of pay,, 
plus 10 per cent, multiplied by the number of hours worked in the week, but subject to the 
following:—

{a) The minimum earnings level will only be paid if it is greater than the actual weekly 
wage /.e., basic rate plus bonus, overtime, travelling time etc.

{b) The addition will not be paid in respect of any week during which an employee un
reasonably refuses to work overtime or fails to comply with the National Labour 
Agreement.

P ayment-B y-R esults W orkers

Payments-by-results schemes or bonuses are to be such as may reasonably enable an oper
ative working on an individual bonus scheme, to earn at least 30 per cent, more than the appro
priate current standard time rate, and operatives working on a collective bonus scheme to 
receive among them as a whole, at least 20 per cent, more than the wages which they would b& 
entitled to receive among them as a whole at the appropriate current standard time rates. N o
worker is to receive less than the wages to which he or she would be entitled at the appropriate 
current standard time rate.

N ig h t  W orkers

WorkersjDn night shifts, other than those worked on a three-shift system, are paid an allow
ance of 25 /o of the basic hourly rate, which is not to be reckoned as wages for calculating
overtime, payment-by-results, etc. This rate does not apply where night-shift rules for a 
shipyard are applicable.
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Women

Women, 19 years and over, employed on all operations on which female labour is permitted» 
now receive equal pay.
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CEMENT MANUFACTURE—UNITED KINGDOM

I, Workers other than Maintenance Craftsmen

{Agreements o f the National Joint Industrial Council for the Cement Manufacturing Industry]

Class of Worker Hourly Rates of Wages

Men, 21 years and over: P
Grade A operatives................................................................. 93-00
Grade B operatives................................................................. 94-75
Grade C operatives................................................................. 96-50
Grade D operatives................................................................. 98-25
Grade E operatives................................................................. 100-00
Grade F operatives................................................................. 102-00
Grade G operatives ... ...............  ............................ 104-00
Grade H operatives................................................................. 106-00
Grade I op eratives................................................................. 109-50
Grade J operatives............................ ............................ 114-00
Grade K operatives................................................................. 120-00

Note: The rates became operative from 28th April 1974

H ours of Work
The normal weekly hours of work, exclusive o f mealtimes and overtime, are 40 for day 

workers and for shift workers working a two-shift or a three-rotating shift system, to be 
worked over 5 or 6 days. Workers on a continuous shift system work 42 hours a week over a 
four-week cycle.

P ieceworkers
Piecework prices or bonuses are such as to enable workers of average ability and under 

normal conditions to earn at least 25 per cent, above their ordinary time rates. When piecework 
is not available the agreed hourly rates are paid.

G uaranteed Wages
Provision is made, subject to certain specified conditions and qualifications, for all full-time 

workers to be guaranteed a weekly sum of 40 times the worker’s ordinary hourly time rate, 
exclusive of extra time rates, shift allowances, piecework earnings above time rates, bonuses 
or other additional payments.

Shift Workers
Workers employed on continuous shift working, two rotating shifts consisting of a day 

shift and a night shift and three rotating shifts of 8 hours each a day are paid an allowance of 
15p an hour. Workers employed on two rotating shifts of 8 hours each day, not including 
night shift, are paid an allowance of lOp an hour. These allowances are paid in respect of 
the hours actually worked and are not compounded for week-end work or overtime. Payment 
for week-end work is calculated at the rate of time-and-a-half for the three Saturday shifts com
mencing on midnight Friday, and double time for the three Sunday shifts.

Staggered-Day Workers
Workers employed on a five-day working week, staggered between Monday and Saturday 

or Monday and Sunday, are paid an additional 3 • 84p an hour which is not compounded for 
week-end work or overtime.

N ight Workers
Permanent night workers employed only at night on ordinary production and servicing 

jobs which also carry day rates are paid at the rate of time-and-a-third. This does not apply 
to any night worker whose weekly or hourly rate takes the fact of night work into consideration.
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C ement M anufacture—contd.

II. Maintenance Craftsmen

[Agreements between some o f  the principal manufacturers and the Craft Unions concerned]

Class of Worker Minimum Hourly 
Rates of Wages

Skilled craftsmen (fitters, turners, electricians, welders, blacksmiths, P
boilermakers, painters and body builders at Beddington) ... «  »  » 105 00

Semi-skilled (maintenance operatives) Grade E ................ »  «  • 87 00
Semi-skilled (maintenance operatives) Grade F ................ • • • 89-00
Semi-skilled (maintenance operatives) Grade G ................
Assistants to craftsmen

• «  • 91-00

X ••• • • • 83-50
• • •  • • •  • • •  • • •  • • • • «  • 85-25

• • •  • • • • «  • 87-00

N ote: The rates became operative from 2nd December 1974.

H o tT R S  O F W o r k

The normal weekly hours o f work, exclusive o f mealtimes and overtime, are 40 for day 
workers and for shift workers working a two-shift or a three-rotating shift system, to be 
worked over 5 or 6 days. Workers on a continuous shift system work 42 hours a week over a 
four-week cycle.

S h i f t  W o r k e r s

Workers employed on continuous shift working, two rotating shifts consisting o f a day 
shift and a night shift and three rotating shifts o f 8 hours each a day are paid an allowance o f  
15-Op an hour. Workers employed on two rotating shifts o f 8 hours each day, not including 
night shift, are paid an allowance o f lOp an hour. These allowances are paid in respect o f the 
hours actually worked and are not compounded for week-end work or overtime. Payment 
for week-end work is calculated at the rate o f time-and-a-half for the three Saturday shifts 
commencing on midnight Friday, and double time for the three Sunday shifts.

S t a g g e r e d - D a y  W o r k e r s

Workers employed on a five-day working week, staggered between Monday and Saturday
or Monday and Sunday, are paid an additional 3 • 84p an hour which is not compounded for 
week-end work or overtime.

N i g h t  W o r k e r s

Night work, i.e,, where men work throughout the night for three consecutive nights or 
more, is paid at the rate of time-and-a-third and the normal week is to be worked in 5 nights.



CONCRETE PRODUCTS INDUSTRY
ENGLAND AND WALES

\Agreements o f the National Joint Industrial Council for the Cast Stone and Cast Concrete
Products Industry]

Class of Worker and District Minimum Hourly Rates
of Wages

Adults employed in the lowest-rated grade, 18 years and
P

over*:
75-42London (within 15 miles of Charing Cross)

Outside London 75-00
Road transport workers .................................................... Rates laid down in Road Haulage

Wages Council Wages Regu
lation Orders (see page 174).

N ote: The rates became operative from 31st March 1975.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be arranged 
locally.

Equal Pay

Female workers not undertaking the full range of duties previously carried out by male 
workers are paid not less than 95 per cent, of the appropriate male rate. This percentage is to 
be increased from 29th December 1975 to achieve equal pay.

G uarantee of Employment

Provision is made in each normal week, subject to certain conditions and qualifications, for 
guaranteed employment for a period not exceeding 34 hours at the appropriate hourly day
work rate.

Pieceworkers

Piecework rates are to be such as to afford to an average worker an average earning capacity 
of not less than 25 per cent, above the corresponding rate for timeworkers.

Shift Workers

Workers employed on a two-shift system, i.e,, between the hours of 6 a.m. and 11 p.m., are 
paid a shift allowance of l*25p an hour. Where workpeople are working on a three-shitt 
rotary system, the shift allowance and conditions are subject to local agreement.

N ight Workers

Workers regularly employed on night work, i.e., hours worked between 9 p.m. and 6 a.m., 
as distinct from continuous shift hours, are paid time-and-a-quarter of their normal basic rate
of pay.

• The area agreements specify rates for other grades of workers.
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PRE-CAST CONCRETE PRODUCTS INDUSTRY—SCOTLAND

[Agreements o f the Joint Industrial Council for the Scottish Pre-cast
Concrete Products Industry]

Class of Worker Minimum HourJy Rates of Wages

M en, 18 years and over: ;
P11

Grade 1—Pre-cast concrete operatives .............. ! 82-5
Grade 2—Finishers 85-5
Grade 3—Steel benders and fixers .......................... 87-5

N ote: The rates became operative from the first full pay week following 1st April 1975

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or 5 i  days.

G uaranteed Week

An employee who has been continuously employed for not less than four weeks, and who 
ordinarily works a working week of 40 hours is, subject to certain conditions, guaranteed 
payment for 34 hours at the appropriate hourly daytime rate.

Pieceworkers

Piecework rates are such as to enable a pieceworker of average ability, skill and experience 
to earn not less than 15 per cent, over and above the appropriate minimum basic time rate.

Shift Workers

Workers on a two-shift or three-shift system are paid the following shift allowances:
Between 6 a.m. and 2 p.m. ... 
Between 2 p.m. and 10 p .m .... 
Between 10 p.m. and 6 a.m. ...

a  •  • •  a  • a  a  a a  a  a a  a a  a 2p an hour
a  a  a a  a  a 5p an hour

lOp an hour
Employees working on a night shift which does not form part of a two- or three-shift 

system are paid a shift allowance of 25 per cent, of their appropriate time rate.
Work done between 6 a.m. Saturday (12 noon 5i day week) and 6 a.m. Monday is paid at 

overtime rates, /.e., time-and-a-half to midnight Saturday and double time thereafter.

Women

Women are paid the corresponding rate for men

•/
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MASTIC ASPHALT MANUFACTURE—GREAT BRITAIN
[Agreement o f (he National Joint Council for the Mastic

Asphalt Industry (manufacturing side)]

Hourly Rates of Wages
Class of Worker —

London Area (within 15
miles of Charing Cross) Provincial Areas

P P
General Operatives......................... 62 6H

N ote: The rates became operative from 10th June 1974.

Hours of Work

The normal weekly hours of work, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days.

G uaranteed Week

A man who is available for work is guaranteed, subject to certain conditions and qualifica 
tions, not less than the appropriate hourly rate for the normal hours worked in a week.

Shift Workers

Shift workers on rotating shift systems are paid 4p an hour above the basic rate, for all 
hours worked. Payment not to be less than 32p a shift.

N ight Workers

Workers employed on regular night work are paid 2|p an hour above the basic rate, for all 
hours worked.

Cost of L iving Adjustment

The basic rates of wages effective from 25th June 1973 shall be subject to adjustment with 
effect from 1st October 1973 on the basis of a percentage nett rise above 8  ̂ per cent, in the 
official Retail Prices Index between the figure published in August 1972 and the figure pub
lished in August 1973. The adjustment shall be by an addition of 20p per week for each full 
0-75 per cent, rise in the index beyond 8^ per cent. The addition will continue to be paid with 
the rates effective from 10th June 1974.
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SAWMILLING

ijes

Areas

h England and Wales (National Agreements)*

[Agreements between the National Sawmilling Association and the
Furniture^ Timber and Allied Trades Union]

/

Class of Worker Hourly Rates of Wages

P
Men, 20 years and over:

Qualified woodcutting machinists and sawyers .............. 95
Sawmill labourers ............................................................. 75

' to be worked

jitions and q u a lib -  
ked in a week.

tie basic rate, for all

Note: The rates became operative from 1st January 1975.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or 5i days at the option of the employers.

N ig h t  Sh ifts

Wood cutting machinists and sawyers, other than those working during the day, receive 
a premium of 20 per cent, above ordinary day-time rates when employed on the night shift, 
Le., work commencing after 9 p.m. The additional payment for labourers is l l ‘3p an hour.

- i• fi

the basic rate, for all
II. Northern Ireland

[Agreements between the Northern Ireland Timber Importers^ Association and the Furniture^ 
Timber and Allied Trades Union or the Amalgamated Transport and General Workers' Union]

t to  adjustment with 
e ^  per cent, in the 
and the figure pub- 

-r week for each full 
tinue to be paid with

Class of Worker

Woodcutting machinists and sawyerst 
Storemen and labourers, 18 years and o v ert..

Note: The rates became operative from 1st January 1975.

Hourly Rates of Wages

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
tn 5 days.
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Sawmilung—contd.

• Scotland

[Agreements between the Scottish Timber Merchants' and Sawmillers' Association and the 
Furniturej Timber and Allied Trades Union or the General and Municipal Workers' Union and

the Transport and General Workers' Union]

Class o f W orker

Men:
Woodcutting machinists and sawyers, after 9 months’ 

employment ...
Labourers, 19 years and over............................ • • •

W o m e n  :
Woodcutting machinists and sawyers, after 9 months’ 

employment ...
Labourers, 19 years and over ...

Hourly Rates 
of Wages

Cost o f Living 
Supplement

88-00
74-00

85 per cent, 
of male 

labourers’ rate

Per week

4-00

N o t e : The rates became operative from the pay day in the week ending 1st April 1975.

H o u r s  o f  W o r k

The hours of work in a full week are 40, to be worked in 5 days.

N ig h t  S h

Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 
time rate. This applies when five consecutive nights have been worked.

D o u b l e - D a y  Sh if t s

Workers employed on double-day shifts are paid overtime rates for all hours worked prior 
to or after normal day-time working hours.

M in im u m  E a r n in g s  L ev el

From 1st April 1975 a minimum earnings level of £42-80 is paid to journeymen for a 40-hour 
week.

COOPERING— GREAT BRITAIN AND BELFAST

[Agreements o f the National Joint Industrial Council o f the Cooperage Industry]

Class o f W orker

Journeymen ... • * • • •

Minimum Weekly Rate of Wages

£
31-28*

N o t e : The rate became operative from the first full pay week following 1st January 1974

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days.

P ie c e w o r k e r s

Piecework rates are to be such ^  to enable a worker of average ability to earn at least 
33J per cent, over the national minimum day-work rate.

!-erection of vats receive an extra payment o f 3»33p
. .  S ,^ c o o p .s  w .en

taken from the block for repairs or re-erection o f vats.
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H O M E  G RO W N TIM BER T R A D E —E N G LA N D  A N D  W ALES

[Agreements o f  the National Joint Industrial Council fo r the Home Grown Timber Trade

Class o f  W orker M inim um  H ourly  
R ates o f  W ages

C ost o f  Living 
Supplem ent

Per week
P £

S a w m il l  W o r k e r s  :
•

Men, 18 years and over:
Skilled sawyers 80-00
Sawyers engaged in cutting pitwood, firewood,

slabs and offeuts ... 75-00
Crane drivers (fully mechanical cranes) ................ 75-00
Mill labourers ....................................................... 70-00 » 4*40Women, 18 years and over: f • •V/

Machinists (after 9 months’ ex p er ien ce)................ 68-00
Labourers ... ... ... ... ... ••• 63-00

R o a d  T r a n s p o r t  W o r k e r s  :
Class 1—Heavy goods licence drivers ................ 80-00
Class 2—Drivers without heavy goods licence ... 76-00
Mates, 18 years and o v e r .......................................... 75-00

•  [

N ote: The rates became operative from the first full pay week in September 1974. X

H ours of Work

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked' 
in 5 days unless otherwise agreed. Shift work may be arranged on the basis o f two shifts o f 8- 
hours each, including a half-hour break for meals.

Pieceworkers

Piecework rates, where mutually agreed, are to be such as to enable a worker o f average 
ability to earn in the ordinary hours at least 25 per cent, above the appropriate time rates.

Shift Workers

Workers employed on a double-day shift system are paid at 17 per cent, over and above the 
appropriate minimum basic time rate.

N ight Workers

Workers employed solely on night work are paid 30 per cent, above the appropriate day 
work rates.
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FURNITURE MANUFACTURE

I. Great Britain"^

[Agreements between the British Furniture Manufacturers'' Federated Association and the National 
Federation o f Furniture Trade Unions  ̂being respectively the employers'* and workers'* sides o f the

British Furniture Trade Joint Industrial Council]

Class o f Worker
National 

Minimum Hourly 
Time Rates o f  Wages

Minimum Hourly 
Payment-by-Results 

Rates of Wages

Hourly 
1 Allowances 

for Time 
and

Payment- 
i by-Results
1 W orkerst

M e n  a n d  W o m e n , 20 years and over:
P P P

Journeymen
Upholstery cutters, loose cover cutters, 

soft furnishing cutters, carpet machin
ists, sewers and sewing machinists, 
qualified packers and hand sand-

82-46 60-20 12-54

|D^p6r6rs •»« ••• •••
Cushion fillers and workers fixing fabrics

74-21 54-18 11-29

to radio cabinet frets and similar jobs 72-15 52-68 10-97
Labourers and porters ........................... 70-09 51-17 10-66

N o t e : The rates became operative from 1st January 1975, and a cost-of-living arrangement 
is included whereby additional payments will fall due in the event of a rise of 15 per cent, over 
the published Retail Prices Index figure of December 1974.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day shifts 
and night shifts, to be worked over 5 or 5 i  days, and are not to exceed 40 on double-day or 
t^ee-shift systems.

■Results

Times fixed for individual jobs are to be such as to enable an average worker by appropriate 
effort to earn at least 33i per cent, more than the appropriate payment-by-results workers 
rate. Collective bonus schemes are to be such as to enable a group of workers to receive among 
them as a whole at least 27i per cent, more than they would receive among them as a whole 
at the appropriate payment-by-results workers rates. No worker under any scheme of payment- 
by-results is to receive less than the wages to which he or she would be entitled to, at the 
payment-by-results workers rate and hourly allowance.

S h if t  W o r k e r s

On double-day shift and three-shift systems workers are paid allowances of 5p an hour on 
the day shifts and 12p an hour on the night shift (10 p.m. to 6 a.m.). These allowances are
not computable for overtime.

S h ift s

Workers employed on night shifts (other than night shifts worked on three-shift S3̂ tems) 
are paid an allowance of 12p an hour, which is not computable for overtime, etc. 1 his is 
not applicable where night shift rules for a shipyard apply. Night shifts are constituted when two 
or more workers are employed exclusively on night work for at least four consecutive nights.

* Separate agreements are in operation for educational and aUied woodworking, bedding and mattresses and 
upholstery, bedding and other fillings materials manufacturing trade.

+ Payable as a separate allowance for all time worked, including overtime, waiting time and holidays for which Iht woJ^^er is entitled ? o b  This allowance is not included in .^Iculations for payment of bonuses under
payment-by-results schemes nor any other calculations except as specified above.
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Furniture Manufacture—contd.

II. Northern Ireland

{Agreements o f  the Joint Council for the Furniture Industry, Northern Ireland]

Class of Worker

Journeymen ... 
Category 2. . .

• •

• « • • • » •  • • « «

Minimum Hourly Time Rates Hourly
of Wages Allowance*

P P
82-46 12-54

1 74-21 11-29

N ote: The rates became operative from the first full pay week in January 1975.

Hours of Work
The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked 

in 5 days.
Payment-by-Results Workers

Times fixed for individual yobs are to be such as to enable an average worker by appropriate 
effort to earn at least 25 per cent, more than the appropriate basic rate. Collective bonus 
schemes are to be such as to enable a group o f workers to receive among them as a whole at 
least 15 per cent, more than they would receive among them as a whole at the appropriate 
basic rate. N o worker under any scheme o f payment-by-results is to receive less than the
appropriate time rate.

VENEER PRODUCING AND PLYWOOD MANUFACTURE
WALES

[Agreements o f  the National Joint Industrial Council for the British Veneer Producing and
Plywood Manufacturing Industry']

Class of Worker National Minimum 
Hourly Rates of Wages

Men, 20 years and over:
Group 1 —

Woodworking machinists capable o f setting up and oper
ating a variety of woodworking machines, peeler setter 
operators, sheer setter operators, machine setters capable 
of setting up and operating all woodworking machines 
and setting out from drawings, saw doctors and decorative
veneer preparers working from drawings.............................

Group 2—
All other operators (not included in 1 or 3) ................

Group 3—
General yard and machine w o rk ers.............................

Women, 19 years and over, after three months’ employment
•  • •

80-00

75-00

70-00
95 per cent, o f appropriate

male rate

N ote: The rates became operative from the first full pay week in January 1975.

H ours of Work
The normal working week for day workers consists o f 40 hours, exclusive o f mealtimes, 

to be worked in 5 days. For shift workers the hours are not to exceed 45, inclusive 
of meal breaks, when averaged over three shifts.

Shift Workers
Three-shift workers are paid the day-time rate plus 8 

day-time rate plus 25 per cent, for the night shift.
for the two day shifts and the

N ight Workers
The normal hours on n ight' 

day-time rate plus 25 per cent.

included in calculations for payment of bonuses, or plussed up in the calculation of 
additional payment for overtime or holidays.
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TIMBER CONTAINER INDUSTRY
[Agreements o f the Joint Industrial Council for the Timber Container Industry]

I. England, Wales and Northern Ireland

Class of Worker

Sawyers and woodcutting machinists 
Box and packing case makers ... 
Labourers............................

•  • • • • • •

«• «• • • • • •

•  • • • • «• •

National Minimum Hourly 
Rates of Wages* 

Workers, 21 years and over

P
75-00
75-00
70-00

N ote: The rates became operative from 1st January 1975.

Hours of Work
The hours o f work in a normal week, exclusive of mealtimes and overtime, are 40, to be 

worked in 5 or 5J days.
M inimum Earnings Levels

As from 1st January 1975 minimum earnings levels, for a 40-hour week, are as follows:
£

Sawyers and woodcutting m ach in ists........................................ 35-50
Box and packing case m a k e r s ....................................................  35-50
Labourers ... ... ... ... ... ... ... 33*50

Payment-by-Results
Workers employed under a payment-by-results scheme should, by appropriate effort, be 

able to earn not less than 22J per cent, over the hourly time rates.

Shift Workers
Day-shift workers are paid an additional 12^ per cent, of basic rates.

N ight Workers
Night-shift workers are paid at the rate of time-and-a-quarter, provided not less than five 

nights are worked. Each shift consists of 8 hours, excluding one hour for meals.

R oad Transport Workers
Drivers of “ C ” licensed vehicles are paid the rate for box and packing case makers.

U. Scotland
[Agreements between the Scottish National Federation o f Packing Case Manufacturers and the

Furniture  ̂ Timber and Allied Trades Union]

Class of Worker

Journeymen :
Machinists, sawyers and case makers

Machinists and case makers

Minimum Hourly Rates of
Wages

P

1 » » • • • • « 73-00

’ employment: 
> • • • • • • • 58-40

Note: The rates became operative from 24th August 1974.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40.

N ight Shifts
Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 

time rate. This applies when five consecutive nights have been worked.

D ouble-Day Shifts
Workers employed on double-day shifts are paid overtime rates for all hours worked prior 

to or after the normal day-time working hours.

• In some districts {e,g., London and Liverpool) higher minimum rates are observed based on local agreements 
in operation before the formation of the Joint Industrial Council.
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INDUSTRY BRITAIN
[Agreements o f  the NationalJoint Council for the Exhibition Industry and the

National Exhibition Electrical Joint Industrial Council]

Class of Worker Standard Hourly 
Rates of Wages

are 40, to be

■̂ 1 a r e ^  follows;

■ 35'50
■ 35'50
■ 33'50

ppropriate effort, be

led not less than ive 
r meals.

[g case makers.

im f i ic tm n  and tk

^  Hourly Rates of 
Wages

their ordinary

• • •

• t •
• • •

• • • • • •
■ • «

# «
• •

• • •

Men:
Craftsmen
Labourers .............................................................................................
Other classes of workers*:

Signwriters, including show card and ticket writers ... ...
Full-time specialist production artists (capable o f producing 

finished art work) and specialist full-time model makers
Silk screen printers:

Technicians ...
Printers . . .^

Journeymen electricians 
Adult mates ................

Ancillary Workers :
Male landscape gardeners 
Male/female floral decorators 
Female florists ...
Female exhibition stand cleaners .......................................................

Photographic Printers:
Craftsmen categories (irrespective o f sex):

Copyists or copy negative makers (fully competent to operate a 
copy camera making negatives o f two dimensional as opposed
to three dimensional objects) ..........................................

Horizontal enlarger operators producing enlargements extending
over more than one piece o f paper .............................

Enlarger operators able to produce competent prints on one 
piece o f paper o f any size on either a vertical or horizontal 
enlarger

Contact printers 
Unskilled category:

Male assistants

• • •

131-00

134-00

131-OOt 

134-OOf

115-50t

N ote: The rates became operative from 18th November 1974.

H ours of Work
The normal working hours, excluding mealtimes, are 40 a week, to be worked in 5 days.

G uaranteed Week
An operative who has kept himself available for work throughout the normal working hours 

of each working day o f any pay week, but has been prevented from working by reason of 
inclement weather, plant breakdown, non-arrival o f materials or similar causes beyond the 
control o f the parties, is paid half his hourly rate for the time so lost, subject to a minimum 
payment during the week of not less than 40 times the hourly wage rate and subject to certain 
other conditions and qualifications.

Tool Money
The following workers who supply and maintain their own tools are paid tool allowances as 

follows:
Carpenters and joiners 40p a week; bricklayers, masons and plasterers, 20p a week; painters, 

20p a week (overall and tool allowance).

• These rates apply to operatives in membership of the Sign and Display Trades Union who may be engaged 
from time to time on exhibition work. A brush and tool allowance of 30p a week is paid to operatives who supply 
their own tools.

t  A differential of 6p per hour is also paid for all ‘̂colour” work, as opposed to “black and white” .
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COATING, PAPER BOARD AND
BUILDING BOARD MAKING—UNITED KINGDOM

[Agreements between the British Paper and Board Federation and the Society o f  Graphical and 
Allied Trades, the Transport and General Workers" Union and the General and Municipal 
Workers" Union, and in the case o f skilled craftsmen the appropriate craft Trade Unions

concerned]

C la s s  o f  W o rk e r

N a t io n a l  M in im u m  H o u r ly  R a te s  o f  W a g e s
C o s t  o f  
L iv in g  

S u p p le m e n tDay
w o rk

D o u b le 
d a y  s h if t

T h re e -
s h if t

F o u r -
s h if t

Per week
P P P P £

Men, 18 years and over:
Class I occupations ............... 64-60 76-60 82-60 89-10
Class 1a occupations............... 60-45 71-45 77-45 83-45
Class 2 occupations ............... 57-55 68-05 74-05 79-55
Class 3 occu p ation s............... 56-30 66-30 72-30 77-30  ̂ 4-40

Women, 18 years and over 54-05
Skilled maintenance craftsmen ... 70-30 82-30 88-30 94-80
Craftsmen’s mates ............... 57-55 68-05 74-05 79-55

N ote: The rates became operative from the beginning of the first full pay period following 
noon on 1st November 1974.

H ours of Work
The hours of work in a full week are 40, exclusive of mealtimes, for day workers 

an average of 40, inclusive of mealtimes, over the cycle of shifts for shift workers.
and

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for all full-time employees 

who have been continuously employed for not less than 26 weeks to be paid 75 per cent, of their 
mill basic rate for each shift or day of lay-off. Where it is not possible to avoid short-time 
working, employees will be given at least one week’s warning where they are likely to be 
“stood off” for more than one shift in any pay week.

Equal Pay
A phased timetable for the implementation of the Equal Pay Act 1970 has been agreed. 

A formula has been adopted on the Joint basis of general increases for women and consolidation 
of bonuses into basic rates over a foiu* year period from 1972, equality thus being achieved 
by the end of 1975.

Semi-Skilled Workers on Maintenance
The following classes of adult male workers employed whole-time in the maintenance 

departments are paid the actual minimum Class 2 rate (or 1 -25p an hour above the starting 
rate for unskilled workers in the mill in which they are employed, whichever is the greater): 
fitters’, electricians’, carpenters’ or bricklayers’ mates (subject to certain conditions), heavy 
gangs (after 6 months’ continuous employment as such), engineers’ and electrical stores’
attendants.

Full-time engineering machinists are paid the actual Class 1a rate (or 4.15p an hour above 
the starting rate for unskilled workers in the mill in which they are employed, whichever is
the greater^

Grouping of Occupations
Examples of the grouping of occupations are as follows:

Class 1 occupations include machinemen and beatermen in paper mills and m continuous 
process board and building board mills.

Class 1a occupations include machinemen and beatermen in intermittent process board and 
building board mills, coating machinemen, pasting machinemen, colour mixers responsible 
for colour matching, satin white mixers in paper coating mills and guillotine men m paper 
coating, intermittent, continuous process and board mills, turbine drivers and leading 
stokers etc

Class 2 occupations include first beater assistants or droppermen, cuttermen and calendermen 
in intermittent process board and building board mills and crane drivers, oilers and greasers,
etc.

Place nminationc include loaders, sheet carriers, labourers, ashwheelers and gantrymen, etc.
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CARTON INDUSTRY—GREAT BRITAIN

^Agreements between the British Carton Association and the Society o f Graphical and Allied
Trades and the General and Municipal Workers^ Union]

Class of Worker

M en , 18 years and over: 
Class 1 occupations 
Class II occupations 
Class III occupations 
Class IV occupations 
Class V occupations 

W o m en , 18 years and over

• •
• •

• •
• ■

Minimum Weekly Rates of Wages
outside London

Note: The rates became operative from 1st August 1974.

Day work
Double-day

shift
Three-shift

system

£ £ £

27*08 31*59 33*85
25*29 29*50 31*61
24 • 30 28*34 30*37
23*32 27*20 29*15
22*81 26*61 28*51
21*67 25*21

Cost of Living 
Supplement

Per week 
£

> 4-40

pay period foUofting H o u r s  o f  W o r k

The normal working week for day workers is 40 hours and for shift workers an average not 
exceeding 40 hours over the cycle of shifts.

f  day tt'orkers and 
ift workers.

E q u a l  P ay

A timetable for the phased movement towards equal pay for women has been agreed and 
from 1st September 1975 equal pay is due to be achieved.

1 full-time employees 
175 per cent, of their 
to avoid short-time 

hev are likely to be

170 has been agreed.
tn  and consolidation
' thus being achieved

io the maintenance
,r above the starting 
leveristbegtw™'

jid  electrical stores
i l 5n an hour above

• ffhichevet is

itinuous
s

or n i ^ i o  pai«illotine 1 5  leading
drivers anu 

H calen'i'"”''’
f i t * " '  ■5)

P iec ew o r k er s

Piecework rates are to be such as to enable a worker of average ability, working with reason
able diligence, to earn not less than 16f per cent, above the agreed day-work time rate of wage 
applicable to the occupation in which the worker is engaged.

N ig h t  W o rk ers

A night worker (as distinct from a shift worker on nights) who is required to work con
tinuously at night, or at night alternating with normal day work, is paid an allowance of 30 
per cent, of the night rate for all hours worked. This allowance is not computable for overtime 
payment.

Lo n d o n  R ate

For workers employed within a radius of 15 miles from Charing Cross the rates quoted in 
the Table are increased by 40p a week.

G r o u p in g  o f  O c c u p a t io n s  

The grouping of occupations is as follows:
Class I—Minders of auto-feed cylinder or platen cutting or creasing machines (except 

Heidelberg cylinder 22 x 30, Glockner cylinder 16 x 22 and Heidelberg vertical platen 
13 X 18 or other similar machines) and of auto-feed multi-purpose gluing machines, cutting 
and creasing forme setters or die makers and design sample makers.

Class II—Minders of cutting and creasing machines not covered by Class T, of auto-feed 
side-seam gluing machines, of water-cooled waxing machines, of auto-feed window 
machines and guillotine cutters.

Class III—Sample makers, minders of surface waxing machines, assistants on auto and hand 
feed cutting and creasing machines, slitters and sheeters doing their own setting and lift 
truck drivers, automatic palletising and strapping machine operators.

Class IV—Machine operatives, strippers, loaders of auto-feed cutting and creasing machines, 
packers and all other power assisted truck handlers, palletising press operators and hand 
strapping operators.

Class V—Labourers, porters and all other undefined workers.

•«
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FIBREBOARD PACKING CASE INDUSTRY—UNITED KINGDOM
[Agreements between the Fibreboard Packing Case Employers'' Association and the Society of

Graphical and Allied Trades and the General and Municipal Workers' Union]

Class of Worker

Minimum Hourly Rates of Wages 
outside London

Cost of Living 
Supplement

Day work Double-day
shift

Night shift in con
junction with double

day shift

Per week
P P P £

Men, 18 years and over:
Class I occupations 66-05 77-05 82-56
Class II occupations 62-65 73-08 78-31
Class III occupations 61-05 71-22 76-31 I> 4-40
Class IV occupations 59-65 69-58 74-56
Class V occupations 58-45 68-18 73-06

Women, 18 years and over 55-53 66-63 —

N ote: The rates became operative from the beginning of the first full pay period following 
1st September 1974.

H ours of Work
The normal working week for day workers is 40 hours and for shift workers an average 

not exceeding 40 hours over the cycle of shifts.

P ieceworkers
Piecework rates are to be such as to enable a worker of average ability, working with reason

able diligence, to earn not less than 20 per cent, above the adult basic time rate of wage appli
cable to the occupation in which the worker is engaged.

N ksht Workers
A night worker (as distinct from a shift worker on nights) who is required to work 

tinuously at night, or at night alternating with normal day work, is paid an additional 30 per 
cent, for all normal night hours worked, calculated on the night rate of the worker concerned.

London Rate
For adult men employed within a radius of 15 miles from Charing Cross the rates quoted 

in the Table are increased by amoimts ranging from 1 -20p to 1 *41p per hour. Adult women 
are paid an additional 1 -OSp an hour on day work and 1 • 18p an hour on double-day shifts.

Equal Pay
A timetable for the phased introduction of equal pay for women has been agreed. The final 

stage operative due from 1st September 1975 will raise the female rates to the same level as
Class V male rates.

G rouping of Occupations 
The grouping of occupations is as follows:

Class I—Minders of: double backing corrugator and solid board laminator (63 inches and over 
width), printer slotter (solid and corrugated), printer slotter folder gluer and fully automatic 
printing cutting and creasing (flat bed or rotary) machines.

Class II—Minders of: double backing corrugator and solid board laminator (less than fi’S 
inches in width), fully automatic cutting and creasing machines (not printing) and fully 
automatic folder gluer; assistant minders of: double backing corrugator and solid board 
laminator (63 inches and over in width), printer slotter (solid and corrugated) and pnnter 
slotter folder gluer; die pre-setters (responsible for off-machine setting of printing dies in 
two or more colours), forme or die makers and designer sample makers.

Class III—Minders (other than in Classes I and II), assistant nunders o-f double backing 
corrugator and solid board laminator (less than 63 inches in width); machine setters, lift 
truck drivers, crane drivers, paste mixers and die pre-setters (other than in Class II).

Class IV—Machine operatives, reelermen and spindlers (solid and corrugated), feeders (with 
responsibility for starting and stopping machines), checkers (intake and despatch), rider 
controlled truck drivers (other thari fork lift), baler press operators, palletising press oper
ators, pedestrian controlled fork lift truck drivers.

Class V—Porters or labourers.

\
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PAPER BOX MAKING 

I. Great Britain

[Paper Box fVages Council [Great Britain) Wages Regulation Order]

Class of Worker

Men, 19 years and over:
Machine minders of carton cutting and creasing 

machines fitted with fully automatic feeders, 
or carton automatic gluing machines on 
carton manufacture; forme setters or die 
makers, or designer sample makers on carton 
or rigid box manufacture; machine minders 
of double backing corrugated board machines 
over 63 inches wide on fibreboard packing
case manufacture .............................

Machine minders of carton or rigid box cutting 
and creasing machines or head stock keepers 
on carton or rigid box manufacture; guillo
tine cutters or machine minders o f automatic 
windowing machines on carton manufacture; 
machine minders of box wrapping machines 
or quad stayer machines on rigid box manu
facture; machine minders of solid board 
laminating machines or double backing cor
rugated board machines up to and including 
63 inches in width or fully automatic cutting 
and creasing press with automatic feeder and 
stripper, forme setters or die makers, head 
stock keepers, designers and sample makers 
on fibreboard packing case manufacture ... 

Makers of sample boxes and cartons and other 
machine minders on carton and rigid box 
manufacture; guillotine cutters or shear 
cutters and other machine minders on fibre- 
board packing case manufacture; drivers of
fork lift trucks .............................

Other workers (including workers employed in 
corner cutting, punching or paper snipping 
or in the manufacture of fibreboard packing 
cases) ...

Women, 18 years and over • •

General 
Minimum 

Time Rates

Piecework
Basis

Time Rates

Per week 
£

Per week 
£

20-55 t

20-15 t

19-65 t

18-65 20-25

17-65
j

19-15

[See N ote] 
Cost of Living 

Supplement

Per week 
£

3-60

Note; The rates became operative from 5th December 1974. The council will be abolished 
on 1st June 1975.
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Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5, 5 J or 6 days. The weekly 
rates specified are subject to a proportionate reduction when the number o f hours in any 
week is less than 40.

Equal Pay

The introduction of equal pay for women has been agreed from 30th November 1975. The 
adult male rate will be paid at 18 years and any separate reference to women will be deleted 
with the job specifications above, relating to all workers.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  Pieceworkers are to be paid piece rates each of which would yield, in the circumstances of the case, to an 
ordinary worker at least as much as the general minimum time rate.



S\

.»

\iir‘ ' ̂
iCS C.

P a per  Box M a k in g — contd.

II« Northern Ireland
[Paper Box Wages Regulation Order {Northern Ireland)]^

Class of Worker Minimum Weekly 
Time Rates

Hourly Piecework basis 
Time Rates

Men:
£ P

Die makers, forme setters, shear cutters, guil
lotine cutters, workers on (a) rotary cutting, 
(b) scoring, when combined with rotary cut
ting, or (c) slitting and rewinding (in each 
case only when the operator sets the machine), 
machine minders and head stock keepers, with 
2 years’ experience after the completion of 
learnership .................................................. 19-89t

Other workers, 20 years and over .............. 18-81 —

Women, other than learners .......................... 15-69 41-40
Note: The rates became operative from 3rd December 1974.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5̂  days.

PAPER BAG INDUSTRY—GREAT BRITAIN
[Agreements between the British Paper Bag Federation and the Society o f Graphical and Allied 

Trades and the National Society o f Operative Printers^ Graphical and Media Personnel]

Class of Worker

M en , 19 years and over:
Class I—Tacklers capable of and required to set, 

make ready, adjust and keep running paper bag 
machines with or without all forms of printing or 
other attachments, and in superintending and 
carrying through all operations that can be 
performed in whole or in part by such machines

Class II—Cutters, guillotine operators, slitters
Class III—Stock keepers, packers or despatchers, fork 

lift drivers ... ...
Class IV—Workers other than those specified above 

Women :
18 years and over ........................................ ....^

Minimum Weekly Time 
Rates of Wages

London
(within 15 miles 

of Charing Cross)

23-80
22-22

Provinces

23-38
21-80

21-18
20-47

19-45

20-76
20-05

19-05

Note: The rates for men became operative from 24th August 1973 and for w'omen 1st 
December 1974.

Hours of Work
The normal weekly hours of work in respect of which the above rates are payable, and 

beyond which overtime rates are payable, are 40, to be worked in 5 days.

Pieceworkers
Piecework rates are fixed so as to enable a worker of average ability, working with reasonable 

diligence, to earn not less than 20 per cent, above the basic time rate of wage for the occupation.

Shift Workers
For shift workers the percentage additions to the agreed rates of wages in proportion to 

hours worked are 20 per cent, on the double-day shift and 25 per cent, on the night shift.
• For the full details of the legally binding rates, together with any conditions and qualifications attached to 

them, reference should be made to the Orders, copies of which are on sale at H.M, Stationery Office.
t  Workers employed on carton forme making or in charge of an automatic carton gluing machine or a carton 

cutting and creasing machine fitted with fully automatic feeder arc paid an additional amount of 50p a week ot
40 hours.
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WALLPAPER MANUFACTURE—ENGLAND
[A^reemenfs o f  the Wall Paper Makers* Industrial Council]

Minimum Hourly Rate of Wages in the Provinces
Job

Evaluation
Grade

Male Ad ult Rates

Daywork Rate Shift Rate

P P

Grade 3 • • • 63-06 75-67

Grade 4 • • # 66-59 79-91

Grade 5 «•» 69-05 83 04

Grade 6 •«• 72-53 87-04

Grade 7 • • • 75-42 90-05

Grade 8 t • • 78-18 93-82

Grade 9 • •« 81-08
1

97-03

Female Adult Rates

Daywork Rate

60-54

63-93

66-72

69-63

72-04

75-05

77-84

Shift Rate

72-64

76-71

Cost of Living 
Supplement

Per week 
£

80-06

83-56

86-88

90-07

93-41

4-40

N ote: The rates became operative from 1st pay day after 30th September 1974.

Hours of W ork

The hours o f work in a full week, exclusive o f mealtimes and overtime are 40 on a 5-day 
week basis.

G uaranteed W eek

Employees are guaranteed a full week’s pay except where time is lost through bad time
keeping, absenteeism, sickness, strikes etc.

Permanent N ight W orkers

Workers employed on permanent night shifts are paid at the rate o f time-and-a-third.

Job Evaluation G rades

The industry is engaged in formulating full productivity agreements resulting from evalu 
ation o f jobs and job specifications.
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PRINTING AND BOOKBINDING

I. England and Wales (Except London)

[Agreements between the British Printing Industries Federation, the Newspaper Society and the
Trade Unions concerned for certain classes o f workers'\

Class of Worker

# • • »  •  *

•  •  •

• •

• • • • • •

•  •  •

4  • «
• •

readers

M e n , 21 years and over;
Hand compositors, monotype casters, Ludlow operators:

Jobbing, weekly and bi-weekly newspapers*...............
Evening newspapers ...............
Morning and tri-weekly newspapers 

Rotary letterpress machine minders:
Weekly newspapers* ...............
Evening newspapers ...............
Morning and tri-weekly newspapers 
Second minders—weekly newspapers 

Web-offset workers in newspaper offices:
Platemakers:

Weekly newspapers ...............
Evening newspapers ...............
Morning and tri-weekly newspapers 

Leading minders:
Weekly newspapers ...............
Evening newspapers ...............
Morning and tri-weekly newspapers 

Other machine minders:
Weekly newspapers 
Evening newspapers 
Morning and tri-weekly newspapers 

Linotype, intertype and monotype operators and 
Jobbing and weekly newspapers*
Evening newspapers ...............
Morning and tri-weekly newspapers 

Electrotypers and stereotypers:
Weekly newspapers ...............
Evening newspapers ...............
Morning and tri-weekly newspapers 

Printers’ assistants, etc., in jobbing officesf:
Class I—Experienced cutters, head stock keepers, relief 

stampers and embossers—-after 3 years’ experience ... 
Class II—Folding machine minders in charge and 

men responsible for setting ‘‘ Strong ” semi-auto
matic label-punching machines—after 2 years’ 
experience ••• ••• •••

Class III—Packers (ordinary), auxiliary workers in 
composing department, hydraulic and other book 
press operators, assistant stock keepers, ware
housemen, pallet stacker operators, varnishing 
machine operators, male feeders of Wharfedale and 
flat-bed litho machines o f Double Crown size and 
above, lithographic plate grainers and plate pre
parers, male feeders of two-revolution machines and 
rotary litho machines, or assistants directly employed 
in connection with the manning of fully automatic 
feeders on letterpress and litho machines up to and 
including Quad CrownJ—after 1 years’ experience 

Bookbinders, machine rulers, cuttersf

National 
Minimum 

Weekly Rates 
of Wages

30-68
33-93
35-82

34-55
37-80
39-69

32-55

37-69

30-31
33-56
35-45

• • 4 • • •

30-31
33-56
35-45

29-43

26-94

25-91
29-43

For note and footnotes see next page.
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Cost of Living 
Supplement

Per week 
£

4-40
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P r in t in g  a n d  B o o k b in d in g — contd.

I. England and Wales (except hondon)—contd.

Class of Worker

National 
Minimum 

Weekly Rates 
o f Wages

1

Cost o f Living 
Supplement

£ !
Per week 

£
M e n , 21 years and over—contd.

Printers’ assistants, etc., in newspaper offices, with 12 
months’ experience:

Class 1—Brake hands, controller hands, revisers:
Weekly new spapers.......................................... 26-55
Evening newspapers ................ 28-98
Morning and tri-weekly newspapers ................ 30-34

Class 2 Copyholders, oilers, strikers, reel hands, 
reel hoist hands, packers, despatchers, tiers-up, lino 
assistants:

Weekly new spapers....................................................... 26-20
Evening newspapers... 28-63
Morning and tri-weekly newspapers ................ 29-99

> 4-40Class 3—Fly hands, general assistants§:
Weekly new spapers ...................................................................... 25-90
Evening newspapers... 28*33
Morning and tri-weekly newspapers ................ 29-69

W om en , 18 years and over, employed in binding sections or 
as feeders in printing machine departments:

j

On completion o f training .............................
With 3 years’ experience after training ...

24-11
24-61

Feeders on two-revolution letterpress machines above
40 X 30, Wharfedales above 40 x  50, or litho rotaries Additional
(direct or offset) above Quad Crown (30 x  40) 50p a week

Feeders on two-revoiution machines above 36 x  46, Additional
or litho rotaries 60 x  40 or larger ............................. 75p a week

N o t e : The rates for men became operative from 24th April 1974, and for women from 7th 
October 1974.

H o u r s  of W o r k

The hours of work in a full week, exclusive o f mealtimes and overtime, are as follow s: 
Jobbing and weekly newspaper offices— 40 on day work, night work and double-day shifts. 
Daily newspaper offices^t^  on day work and 3 7 | on night work (36 i for night linotype 

operators and night rotary machine minders), to be worked in 5 shifts.

S h ift  W orkers

For workers employed on double-day shifts in jobbing and weekly newspaper offices the
hourly rates are 20 per cent, above the basic day hourly rates, including any agreed machine
extras. Workers employed on treble shifts are paid 33^ per cent, above the basic day rate for
each of the three shifts, or other rates, totalling 100 per cent, for three shifts, by arrangement 
locally.

N ig h t  S h ift  W orkers

For workers employed on permanent nights in jobbing and weekly newspaper offices the
hourly rates are 25 per cent, above the basic day hourly rates, including any agreed machine 
extras. \  *

newspaper offices from which are published four or more separate weekly newspapers with separate 
registrations and separate titles, the following extras are paid:

Compositors and linotype operators— 2̂0p a week; rotary minders—13p a week. 
ruUn̂ g’‘r n Y c m b S g   ̂ specified binding, folding, cutting, blocking,

 ̂ week is payable in the case o f machine feeders on platens; 25p for machine feeders
sheTt a ^ x im u m  sheet size of 800 square inches. 25p for machine feeders on flatbeds with a maximum
flaffied<fwiJh square inches up to but not including 2,400 square inches, and 30p for machine feeders ontiatbeds with a maximum sheet size of 2,400 square inches and above. uu
ClL^2^raTe^^^  ̂ worked continuously on a newspaper rotary press for 2 years is paid the appropriate
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POINTING AND BOOKBINDING— COntd.

II. London (General Printing)

[Agreements between the London Master Printers'* Association and the Trade Unions concerned
for certain classes o f  workers]

Class of Worker
Minimum 

Weekly Rates 
of Wages

• • • • • •
• • • • • •

« « • • • •
« » • « • •

NGA composing department:
Hand compositors:

Books, jobbing and weekly newspapers, other than 
Sunday papers 

Weekly periodicals
Machine operators (inter, lino or monotype):

General o ffices........................................
Weekly periodicals (display work) ...

Readers:
General offices ...
Weekly periodicals 

NGA machine department:
Clearing hands ........................................
Auxiliary workers in composing departments
Machine managers ............................
Overlayer makers........................................

Monotype casters and typefounders branch:
Journeymen:

Operating one machine ...............
Operating two machines simultaneously

Metal makers and mixers ...............
London machine branch:

Male and femalef feeders on certain printing and fold
ing machines—Scale A :
Day work 
Night work

Females feeding direct rotary litho and rotary offset 
machines ... .*. ••• ••• •••

Assistants on letterpress rotary and intaglio machines: 
Brake hands on small and slow-running rotary 

machines:
Day work 
Night work

Brake hands and oilers on other web magazine press
Day work .........................
Night w o r k .........................

Reel hands and fly hands, etc:
Day work
Night w o r k ...........................

Adult male revisers and assistants:
Linotype assistants:

Day w o r k ...........................
Night work ...............

Proof pullers:
Colour and high class block work 

Day work 
Night work

• t • • » • •« • « • •
• • •

• • fl
• • •

• • •

• •

• •

Galley and rough work: 
Day work 
Night work 

Revisers:
Daywork ...
Night work 

Copyholders:
Daywork ...
Night work

• •

• ft
• ft

30-23
30-73

31- 29
32- 04

31-29
31-79

27-38 
26-85 

23 to 31 
30-60

27-18
27-93
27-18

26-04 to 26-86* 
39-06 to 40-29*

Cost of Living 
Supplement

Per week 
£

23-29 to 23-79*t

27-34
41-01

27-98 to 28-63* 
41-97 to 42-95*

27-74 to 28-38* 
41-61 to 42 -57*

26-04
39-06

26-51
39-77

26-04
39-06

25-86
38-79

25-54
38-31

4-40

For note and footnotes see next page
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ĉhines-
inseltiflS and

motordnvors •
tench handsPackers and ^ c n

Porters and ^  in wan
Skdled—  ; ;  wining.

“ P i s .

worker

Note: The rates became operatic

The hours of work in a M week 
normally to be worked In 5 days, a

Paymen

The basic weddy rates for night s

* The rates of wages vary according to
t  la  cases where other labour is eogag 

40p arc made from the rates shown.
t  With an additional 50p a wcelt on co
iExtra rates ranging from 13paweek

cutting, blocking, ruling and embossing n
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P r in t in g  a n d  B o o k bin d in g

Printing machine branch:
Machine managers 

Bookbinding, finishing and warehouse departments: 
Bookbinders, guillotine cutters, head stock-keepers, 

warehousemen leading hands, men in charge of 
combination machines or one or more folding, 
insetting and stitching, binding or wrappering 
machines, varnishing and laminating machine 
operators, motor drivers 

Packers and bench hands 
Porters and general assistants 
Skilled women workers in warehouse and bindery:

On completion of training........................................
After 3 years’ or more experience as an adult 

worker

became

H ours of W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day work, 
ormally to be worked in 5 days, and 40 on night work, to be worked in 4 consecutive nights.

P aym ent  fo r  R e g u l a r  N ig h t  S hifts

The basic weekly rates for night shifts are 50 per cent, above the day-work basic weekly rates.

• The rates of wages vary according to the type of machine operated.
t  In cases where other labour is engaged to relieve female feeders of part of this work, deductions of 20p or 

40p are made from the rates shown.
t  With an additional 50p a week on completion of 3 years* experience after training period.
§ Extra rates ranging from 13p a week to £2 -38 are fixed for certain binding, folding, insetting and stitching 

cutting, blocking, ruling and embossing machines.
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Printing  and  Bookbinding—contd.

III. London (Morning, Evening and Sunday Newspapers)
[Agreements of the Newspaper Publishers  ̂Association and the Trade Unions concerned for

certain classes o f workers]

Class of Worker Minimum Weekly 
Rates of Wages

Hours of Work 
in a full week 

of 5 days 
exclusive of 

mealtimes and 
overtime

Cost of Living 
Supplement

«  •

Compositors (permanent time hands)
Morning papers ..........................
Evening papers ..........................
Sunday papers ..........................

Machine managers:
Morning papers:

Night work:
Up to 3 rolls ...
4 rolls..............
5 rolls..............
6 rolls ...

Day work:
Up to 3 rolls ...
4 rolls..............
5 rolls..............
6 rolls..............

Evening papers:
Up to 3 rolls
4 rolls ..............
5 rolls ..............
6 rolls

Men on overlays or intrelays 
Readers:

Morning papers ..............
Evening papers ..............
Sunday papers ..............

Stereotypers:
Daily (including evening) papers

•  •

•  •  •

•  «  •

Sunday papers ..............
Press telegraphists:

Class 1 ... ... ...
Class 2 ... ... ...
Class 3 ... ... ...

Process workers ..............
Workers in machine departments: 

Morning papers:
Brake hands (octuple) ... 
Brake hands (sextuple)
Brake hands (single) ... 
Magazine hands
Oilers ... ..............
General assistants 

Evening papers:
Brake hands (octuple) ... 
Brake hands (sextuple)
Brake hands (single) ... 
Magazine hands
Oilers ..........................
General assistants 

Sunday papers (all grades) 
Revisers, monocasters:

Night work ..............
Day work ...

•  ♦  •

•  •  •

35-5019
34-9201
32-5626

37i

32- 7474
33- 8190
34- 8600
35- 9010

28- 1853
28*7671
29- 3182 
29 - 8999

Per week 
£

2673
8491
3696
9207
3280

34-9519
34-3701
32-0126

2-80
31*2778

31-2778

30 40
(night) (day) 

33

» •  •

• «

33*7885
29-7162
28-3384
34-7988

4567
7277
4069
5321
4738
1822

5236
0862
9404
0947
0364
6865
9112

8237
0947

N o t e : The rates became operative from 1st October 1974
For footnote see next page

I m
1?

;-o :

DaOy and daily/Sunday offices:
Day work . . . . . . . . .
N i^ t  work . . . . . . . . .
Three rotating shifts ...
Four rotating shifts (Sunday

Electricians’ assistants:
Daily and daily/Sunday offi 

Daywork 
Night work
Jliree rotating shifts
Four rotating shifts (Sunday

% h a ! s o

I’
M ’.



Printing and Bookbinding—contd.

III. London (Morning, Evening and Sunday Newspapers)*—

Class of Worker Minimum Weekly 
Rates of Wages

Hours of Work 
in a full week 

of 5 days 
exclusive of 

mealtimes and 
overtime

Cost of Living 
Supplement

Per week
£ £

Copyreaders, proof pullers:
'

Night work ........................................ 27*0656 33. 1
Day w o r k .................................................... 26*4240 40

Linotype assistants: 1

Night work ........................................ 27*8237 35
— 1

Day w o r k .................................................... 27 0947 40
Other assistants:

Night work ........................................ 26*5698 35
Day work ... 26*1616 40

General assistants, cleaners (male), liftmen,
gatemen, hall porters and messengers:

1

Night work ....................................... 26*4532 35
Day work ... 26*0741 40
Shift w ork ................................................... 26- m i 38

Women cleaners (full-time) ............... 22*4000 40
Packers, warehousemen, etc.: ...............

Morning papers:
Night work ....................................... 28*1736 35
Day work ....................................... 27*5321 40  ̂ 2*80

Evening papers (indoor):
Bench and elevator hands ............... 28*3486 40
^)thers ... ... ... ••• ••• 27*5321 40

Weekly papers ........................... 27*5321 37i
Motor drivers:

Morning p a p e r s ....................................... 28*1736 35
Evening papers ....................................... 27*5321 40

Electricians and engineers:
Daily and daily/Sunday offices:

Day work ....................................... 31*2500 40
Night work ....................................... 34*9854 35
Three rotating shifts ........................... 33*6382 38
Four rotating shifts (Sunday offices)... 33*1178 38

Electricians’ assistants:
Daily and daily/Sunday offices:

Day work ....................................... 28*5251 40
Night work ....................................... 30*9745 35
Three rotating shifts ........................... 30*3622 38
Four rotating shifts (Sunday offices)... 29*7191 38

t  ‘

Note: The rates became operative from 1st October 1974. A further increase of 2 per cent 
became payable from 1st April 1975.

*  V  t  ■  •

-  “ s . .

, •

• • j  . V

P iecew orkers

Piecework prices for compositors are specified in the agreed “London Scale of Prices for 
Compositor’s Work” which also provides for the following minimum guaranteed rates:

Morning papers 29*4913 
Evening papers 29 • 1857 
Sunday papers 29 • 1857

• There are separate agreements covering the workers employed on the production of national morning and 
Sunday papers in Manchester.
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Printing and Bookbinding—co«/c/.

IV. Scotland (General Printing)

[Agreements between the Society o f Master Printers of Scotland and the Scottish Graphical
Association and the Society o f Graphical and Allied Trades]

Class o f W orker

• • •

• « • • •

• « •

Letterpress Department:
Compositors and machinemen 
Monotype keyboard operators and readers 
Linotype operators ...
Female compositors...
Machine and general assistantsf 
Female feeders, etc.f 
Feeders, with 2 years’ or more experience as an adult 

w or ker *1* ... ... ... ... ... ... ...
Bookbinding, etc.. D epartments:

Bookbinders, machine rulers, guillotine cutters and quali
fied warehousemen (with not less than 5 years’ experi- 
^̂ ncê  ... ... ... ... ... ... ...

Porters, packers and general assistants (over 21 years
with not less than 1 year’s experience)..........................

Women engaged in bookbinding, stationery manufacture, 
machine feeding and warehousing:

On completion of training ......................................
With 2 or more years’ experience after training

Minimum Weekly 
Rates o f Wages

32- 20*
33- 44 
33-60 
30*56 
28*30 
25-75J

Cost o f Living 
Supplement

Per week 
£

26*25t

32-20*

28-30

25- 75J
26- 25t

3-20

Note: The rates became operative from 6th January 1975.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40

N ight Workers

The standard hours for night-shift working, which includes a full week’s work, are 40, 
exclusive of mealtimes and overtime, with payment at the rate of 30 per cent, above the worker’s 
normal basic rate for the day shift.

D ouble-Day Shift Workers

The approved hours for double-day shifts are Monday to Friday 6 a.m. to 2 p.m. and 
2 p.m. to 10 p.m., with a break of half-an-hour each shift which is not paid for. Workers on 
either of these shifts receive a weekly payment of 20 per cent, above normal basic rate for the 
day shift.

* Minimum payments o f up to £3 • 10 a week supplementary to these rates are made to journeymen m cnarge oi
certain types o f  machines. . t. • j

t  When employed on bronzing an additional payment o f 1 *4p an hour is made.
i  Women washing up machines or rollers are paid an additional 5p a day with a minimum addition ot 15p 

a week.

134

f'

1

'IV

A

0
BOO

V.Sco
tiaiid Oi

casters, etc • ( *

Copyholders - • • •

General assistants • • «

Machine D epartment .

Rotary machine minders

Brake and tension hands

Oilers, striker and rewinder har

Fly, reel and general hands

Despatch D eparbient:

Packers, despatchers and tiers*i

General assistants • • •

Now: The rates became opera

<•* ^



Printing and Bookbinding—contd.

V. Scotland (Morning, Evening and Sunday Newspapers)

[Agreements between the Scottish Daily Newspaper Society and the Trade Unions concerned]

 ̂ I

are 40.

eek's work, are 40, 
above the worker s

1 m to 2 p.m. and 
lid for. w o rk e r  ^  
,1 basic rate for *6

)0
in charge of

iniiT.u®additio” of

Class o f  W orker
M inim um  W eekly R ates 

o f  Wages

R e a d in g , L in o t y p e , e t c .. D e p a r t m e n t s

Linotype operators • • ■ • •

Upmakers, readers • • • • • • • •

Compositors, Ludlow operators and Monotype 
casters, etc...................... »»• • • •

Copyholders • • • •«

• • •

»•

General assistants 

M a c h in e  D e p a r t m e n t :

Rotary machine minders 

Brake and tension hands

Oilers, striker and rewinder hands 

Fly, reel and general hands 

D e s p a t c h  D e p a r t m e n t :

Packers, despatchers and tiers-up 

General assistants ...............

• • •

• • ■ »•

• • •

• • ♦ • • •

N o t e : The rates became operative from 3rd July 1974.

D ay W ork N ight W ork

£ £

25-07 28-32

24-92 28-06

24-46 27-57

22-16 25-12

22-00 24-48

25-07 28-32

22-98 25-55

22-64 25-12

22-00 24-48

22-16 25-12

22-00 24-48

C ost o f  Living 
Supplem ent

Per week 
£

4-40

H ours of Work

work in a full week are 40, exclusive of mealtimes, for day workers (5 shifts 
ot S hours) and 37J for night workers (5 shifts of 7J hours, inclusive of a half-hour meal break). 
Ihe weekly hours of linotype operators are 2^ hours less for both day and night work.

V

r *-• ,-■FS*

\
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LITHOGRAPHIC PRINTING AND PHOTOGRAVURE

I. England and Wales

[Agreements between the British Federation o f Master Printers and the Trade Unions concerned]

Class o f Worker

Minimum Weekly Rates 
o f Wages

I
Cost of 
Living 

Supplement
London Provinces

£ £
Per week 

£
L it h o g r a p h ic  P r i n t i n g :

Lithographers*;
Class 1—Direct fiat-bed machine 

minders and transferers.............. 30-23 29-43
Class 2—Flat-bed offset machine 

minders ... .............. £0*40 a week above Class T rate
Class 3—Plate transferers for rotary 

machines...................................... £0*50 „  „  „ >5
Class 4— Direct or offset rotary 

machine minders £ i - o o „  „
Class 5—Printing-down frame 

operators.......................... £1*25„ „ 55 55 55
Class 6—Two-colour offset rotary 

machine minders £2*00 „  „ 55 55 55
Class 7—
(a) Operators of Lithotex and simi

lar step-and-repeat cameras, 
operators of Printex and similar 
step-and-repeat printing down 
machines and operators of 
multi-transferring presses £1*75„ „ 55 55 55

(b) Automatic step-and-repeat 
machines (single or multi
image) 1 £3-50„ „ 55 55 55

Class 8— Workers employed wholly 
or partly on deep-etching of 
plates ... . . .  . . .  . . . £l-00„  „ 55 55 55

 ̂ 4-40Class 9— Printers and transferers in 
ceramic se c tio n .................................. £1 -35 above rates otherwise payable

Class 10— Operators of power offset 
proving presses with automatic 
inking and damping ................... £0-63 a week above Class 1 rate

Class 11—
(a) Operators of automatic surface 

plate processers.................................. £2-50„ „ 55 55 55
(b) Operators of automatic plate 

processes with facilities for pro
cessing deep-etch and muiti- 
metal plates, ready for use £3*00„ „  „ 55 55 55

Qualified stone and plate preparers. . .  
Plate grainers with 4 years’ experience

26-74 25-91
27-12 26-29

Office printing machine minders 
(automatic machines of Multi- 
lith. Rotaprint class, feeder extras 
included):

Qualified minders (other than recog
nised journeymen) in sole charge 
of one machine or in charge of 
two or three machines with an 
assistant ................................................. 26-74 25-91

Minders in sole charge of more than £0-25 a week extra tor each
one machine .................................. machine above one

Women, 18 years and over, in charge 
of one machine (after 2 years’ 
training) ................................................. 25-52 25-11

For note and footnote see next page,

• ;

I

««!•

Pantograph . ^  wof

„ *  " ' i  V " ”“ ;
reliefengravers,Pi«s»
ists, etc. * t» *

Minirauni rate for d ira t ^  
General assistants not direct 

photogravure m a c n i^  
Plate and cylinder produciioi

Note: The rates for men becar
October 1974.

The hours of work and enhanc 
129 or 131).

* Extra rates are payable for machine 
t  Extra rates arc payable for machine

I



Lithographic Printing and Photogravure—contd.

lent

I. England and Wales—contd.

Class of Worker

Lithographic Printing—contd.
Copper plate and steel engraving departments: 

Pantographic engraving machine operators
who undertake no other work ................

Pantographic engraving machine operators 
who cut up their own work or finish it by
any of the customary means ................

Other craft operations including artist- 
designers, copper plate and steel engravers, 
relief engravers, die sinkers, router machin
ists, etc. ... ... ... ... ...

Photogravure ;
Machine departments:

Minimum rate for machine minders! 
Minimum rate for direct assistants!
General assistants not directly employed on

photogravure machines .............................
Plate and cylinder production assistants ...

Minimum Weekly Rates 
of Wages

London Provinces

£ £

30-23 29-43 i
1

31-73
1

30-93
1

32-73 j
1

31-93

30-61 29-81
26-44

1

25-91

26-04 1 25-44
26-44 25-91

Cost of Living 
Supplement

Per week 
£

4-40

Note: The rates for men became operative from 24th April 1974, and for women from 7th 
October 1974.

 ̂ 4-40

Hours of Work

The hours of work and enhanced rates for shift work are as for general printing {see pages 
129 or 131).

• Extra rates are payable for machines fitted with full or semi-automatic feed attachments and anti-setoff devices, 
t  Extra rates are payable for machines above certain sizes and with additional units and attachments.

f

)
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L ithographic  Pr in tin g  and  P hotogravure—contd.

U. Scotland
[Agreements between the Society o f Master Printers o f Scotland and the National Graphical 
Association [Lithographic Section) and the Society of Lithographic Artists, Designers and En
gravers]

Class of Worker

L ithographic Printing:
Journeymen ... ....................................................
Plate preparers and machine assistants ...............
Qualified plate grainers with 4 years’ experience ... 
Small offset section:

Qualified minders (other than recognised journey
men) in sole charge of one machine or in charge 
of two or three machines with an assistant 

Minders in sole charge of more than one machine ...

Women, 18 years and over, in charge of one machine
(after 2 years’ training) ...........................
In charge of one machine with 1 year’s experience

after training ....................................................
Lithographic Artists, D esigners, etc.:

Negative spotters (male and female)...............
Other litho operators, including artists, designers, 

camera operators, retouchers, map and plan 
draughtsmen, etc.

Copper plate and steel engraving departments: 
Pantographic engraving machine operators who

undertake no other work ...........................
Pantographic engraving machine operators who 

cut up their own work or finish it by any of the
customary m ean s...............  ...

Other engraving operators including artist- 
designers, copper plate and steel engravers, relief 
engravers, die sinkers, router machinists, etc. ...

Minimum Weekly 
Rates of Wages

32-20
28-46
28-83

28-46
£0-62 extra for each 
machine above one

26-75

Cost of Living 
Supplement

Per week 
£

27-25

32-20

38-10

32-20

34-85

38-10

3-20

Note: The rates became operative from 6th January 1975.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40,

‘A*
^ *
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export packet

^•'“ 'Jneral assistan 
rs
)D

With 3 years^

Porters and geo* 

vears'

over:
Women, l« y “ ‘:„ f , r . ln iM  ,

Provinces;Men, 21 years and over.
Envelope machine adjust! 

and envelope), head 
stampers—after 3 years’ ( 

Tag machine adjusters, do 
-a f te r  2 years’ experienc 

Warehousemen, packers 
reels)-after 1 year's exp< 

Porters and general assistan 
Women, 18 years and over: 

On completion of training 
With 3 years' experience af

Note; The rates for men 
March 1975.

The hours of work in a full w

"̂don the
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for



<‘lrr

'I

•e

MANUFACTURED STATIONERY—ENGLAND AND WALES

[ Agreements between the British Federation o f  Master Printers, the Society o f  Graphical and 
Allied Trades and the National Society o f  Operative Printers, Graphical and Media Personnel

Class of Worker
1

Minimum Weekly 
Rates of Wages

Cost of Living 
Supplement

£
Per week 

£
London:

Men, 21 years and over:
Envelope machine adjusters, relief stampers, 

cutters (guillotine and envelope) and head 
stock—keepers ... ... •••

1
«

30-23
Tag machine adjusters, doyley machine adjusters, 

warehousemen (leading hands) and packers for 
Gxport ••• ••• 28-08

Warehousemen and packers (ordinary, including 
rail), slitters and reelers (for mill reels) 27-18

Porters and general assistants ........................ 26-04
Women, 18 years and over:

On completion of training...................................
With 3 years’ experience after training .............

25-17
25-67

Provinces:
Men, 21 years and over:

Envelope machine adjusters, cutters (guillotine 
and envelope), head stock-keepers, relief 
stampers—after 3 years’ experience ............. 29-43

4-40

Tag machine adjusters, doyley machine adjusters 
—after 2 years’ experience ........................ 26-94

Warehousemen, packers and slitters (for mill 
reels)—after 1 year’s experience........................ 25-91

Porters and general assistants ........................ 25-30
Women, 18 years and over:

On completion of training................................... 24-76
With 3 years’ experience after training ............. 25-26

N o t e : The rates for men became operative from 6th May 1974, and for women from 3rd 
March 1975.

H o u rs  of W o rk

The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40 on day work. , 1̂

P iecew orkers

Piece rates, where operated, are fixed so as to yield to the average worker by increased pro
duction not less than 18 per cent, above the *stab rate on a normal working week.

 ̂ ♦ •
*  ^  t

V

N ig h t  W orkers

In London the rate for night work is the same as that agreed between the London Master 
Printers Association and the London Printing and Kindred Trades’ Federation {see page 131). ^ sr .
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RUBBER MANUFACTURE—GREAT BRITAIN*
[Agreements o f the National Joint Industrial Council for the Rubber Manufacturing Industryl

The agreements of the National Joint Industrial Council no longer specify minimum wage 
rates, these now being the subject of local negotiation, but minimum earnings levels have 
been established for a normal working week {see paragraph below).

Hours of Work
The standard working week is 40 hours extending over 5 shifts o f 8 hours, excluding meal 

breaks.
For double-day and three-shift systems the standard working week is 37i hours extending 

over 5 shifts of 7 |  hours, excluding meal breaks. This may be extended at local level to 8 hours 
without a meal break.

Minimum Earnings Levels
The agreement provides for minimum earnings levels for a standard working week, operative 

from 1st March 1975, of £30*00 for men 18 years and over and £28*50 for women 18 years 
and over.

Guaranteed Week
Subject to certain conditions and qualifications workers are guaranteed not less than their 

appropriate minimum weekly wage in any pay week.

Shift Work Allowances
Men employed on double-day or three-shift systems are paid an allowance of £0*650 an 

hour on morning shifts, £0*1200 on afternoon shifts and £0*1787 on night shifts. For women 
the allowances are £0*617 an hour on morning shifts and £0*1140 on afternoon shifts.

N ight Work Allowance
Men employed on night shifts, which commence between the hours of 6 p.m. and 4 a.m. 

and continue through the night and are not part of a three-shift system, are paid an allowance 
of £0*1737 for all hours worked that do not qualify for overtime payment.

BUTTON MANUFACTURE—GREAT BRITAIN
[Button Manufacturing Wages Council {Great Britain) Wages Regulation Order]^

Class of Worker

Men, 18 years and over • •

Women, 18 years and over, other than 
home-workers • • •

General Minimum Piecework Basis
Time Rates Time Rates

Per hour Per hour
P P

37*50 40*50

36*00 38 00

Cost of Living 
Supplement

(Payable from 
17th April 

1975)
Per week 

£

4*40

Note: The rates became operative from 3rd May 1974.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40.

• Separate agreements are in operation for rubber reclamation and rubber floor laying.
t  For the full details of the legally binding rates, together with any conditions and qualifications attached to 

them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Ofifice.

. »
\
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T  not sharpen t
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niotor.c^ nf toyBody painters

Women, Other

Note; The rates became opera

The weekly hours of work in 
which overtime rates are pav-able

The piecework basis time rate 
time rates.

Workers, other than shift worl 
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TOY MANUFACTURE—GREAT BRITAIN
[Toy Manufacturing Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Cost of Living 
Supplement

Per hour Per week
Adults, 20 years and over: P £

Wood-cutting machinists:
(a) Required to set up, take down and 

sharpen cutters and to keep machines 
in order ... ... ... ... ... 45-00

(b) With not less than 12 months’ experience 
on any wood-working machine and em
ployed on any such machine (except 
boring, sanding and dowelling machines) 
but who do not sharpen their own tools ... 44-30 3-30

(c) Other than (a) or (6) ............................. 43-30
Wood body makers o f toy perambulators and 

motorcars 44-40
Body painters o f toy perambulators and motor

C&f S ••• ••• ••• 43-10
Men, Other workers, 20 years and o v e r ................ 42*50
Women, Other workers, 20 years and over 39-00

Note: The rates became operative from 11th March 1974.

H ours of Work
The weekly hours o f work in respect o f which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5 i  days.

Pieceworkers
The piecework basis time rates are 10 per cent, above the appropriate general minima 

time rates.
N ight Work

Workers, other than shift workers who commence at or between 6 a.m. and 7 a.m., arc paid 
at the rate o f time-and-a-quarter for all time worked between 10 p.m. and 7 a.m.

ORGAN BUILDING—UNITED KINGDOM
[Agreements between the Federation o f  M aster Organ Builders and the National Union

o f  Musical Instrument Makers]

Class of Worker

Journeymen, 20 years and over • •

Minimum Hourly Rates of Wagesf

N ote: The rate became operative from 1st January 1975. The January 1975 minimum rate o f
lOOp per hour includes the accumulated “threshold increases”, and the agreement is subject to  
review on 1st May 1975.

H ours of Work
The normal hours of work, exclusive o f mealtimes and 

normally to be worked in 5 days unless otherwise agreed.
overtime, are a maximum of 40,

N ight Shifts
Normal night shifts of 8 hours are paid at the rate o f time-and-a-quarter.

• For the full details of the IcgaUy binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The rates are subject to variation in January each year in accordance with movements of the nfficial fndpT nf 
retail prices (converted to January 1956 =  100) for the October immediately precedTnT as published^
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PIANOFORTE MANUFACTURE—GREAT BRITAIN*
[Agreements between the Pianoforte Industries and Export Group Committee and the Trade

Unions concerned  ̂being parties to the British Pianoforte Trade Joint Industrial Council]

Class of Worker
Hourly

Timework
Rates

Payment-
by-Results

Rates
Hourly

Allowancef

P P P
A dults, 20 years and over:

Journeymen .................................................... 82-46 60-20 12-54
Key and action production ............................ 74-21 54-18 11-29
Other processes.................................................... 72-15 52-68 10-97
Labourers and p o r ters ........................................ 70-09 5 M 7 10-66

N ote : The rates became operative from the beginning of the first full pay week in January 
1975.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day and 
night shifts, to be worked in 5 or 5 i  days, and are not to exceed 40 on double-day or three- 
shift systems.

Payment-by-Results Workers

Times or prices on individual systems of payment-by-results are to be such as to enable the 
average productive worker to earn at least 33J per cent, more than the appropriate payment- 
by-results workers’ rate. Bonuses under collective systems of payments-by-results are to be such 
as to enable the group o f workers concerned to receive among them as a whole at least 33J 
per cent, more than they would receive among them as a whole at the appropriate payment- 
by-results workers’ rates. No worker under any scheme of payment-by-results is to receive less 
than the wages to which he or she would be entitled to at the payment-by-results workers’ 
rate and hourly allowance.

Cost of L iving Safeguard Agreement

If the Retail Price Index (R.P.I.) shows an increase during 1975 of 15 per cent, or more above 
the December 1974 figure, the following additional payments will apply from the first full pay 
week in the month following the publication of such increased figure:—

P
Journeymen .....................................................................3-00
Key and action production ............................................2*70
Other p r o c e s se s .....................................................................2*63
Labourers and porters ........................................................ 2*55

Further additional payments of the same amounts will be made following publication of the 
R.P.I. figures showing any further increases of 3 per cent, over the December 1974 figure.

Shift Workers

On double-day or three-shift systems workers are paid an additional 5p an hour for all hours 
worked on the day shift and 12p on the night shift. These allowances are not computable
for overtime.

N ight Workers

Workers employed on night shifts (other than night shifts worked on three-shift systems) are 
paid an allowance of 12p an hour which is not computable for overtime. Night shifts arc 
constituted when two or more workers are employed exclusively on night work for at least four 
consecutive nights.

• Includes the manufacture, renovation or repair of pianofortes, players and their parts.
t  The hourly allowance is payable as a separate amount for all time worked including overtime, waiting time 

and holidays for which the worker is entitled to be paid. This allowance is not included in calculations for payment 
of bonuses under payment-by-results schemes or any other calculations except as specified above.

• ri
I1

|4«.

r-

(p

! 1

STICS

v(en 21

injection pres

t̂er 6 moDtte ® t

I *

Unskilled labourers -

Note: The rates became operat

The 40*hour working week ar 
re la te d  by agreement b e t r a  tli 
employed in plastics establishmeni

Pai

National agreements do not pre 
to be a matter for determination c

l a .



X

the T

in January

40 on day and 
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PLASTICS MOULDING AND FABRICATING INDUSTRY
GREAT BRITAIN

[Agreements between the Engineering Employers^ Federation and the Amalgamated Union o f
Engineering Workers, the General and Municipal Workers' Union and the Transport and Genera!

Workers' Union]

Class of Worker
Minimum

Weekly Time Rates of
Wages

Men, 21 years and over:
Hydraulic press operators, power press operators, and 

injection press operators (hand or power):
On taking employment on the press ............................
After 3 months* experience.....................................................
After 6 months’ experience.....................................................

Manipulators and fabricators, machine operators, bushing 
winders, tube winders, tube moulders, paper treating
operators, varnish m ix e r s .....................................................

Unskilled labourers ............................

28-30
28-44
28-58 * i

« • •
28-44
25-50

N ote: The rates became operative from the first full pay week containing 1st March 1975.

H ours of Work, Etc.
The 40-hour working week and the general engineering working conditions which are 

regulated by agreement between the Federation and the Unions {see page 40) apply to workers 
employed in plastics establishments.

Payment-by-Results Workers

National agreements do not provide for a minimum piecework standard and incentives are 
to be a matter for determination domestically.
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MECHANICAL CONSTRUCTION ENGINEERING

\Agreements between the Engineering Employers* Federation and the Trade Unions concerned]

Class of Worker Minimum Hourly Time Rates
of Wages

« •
• • •

• «
• •

S killed  W orkers:
Welders—Grade A3

Grade A2 
Grade A1 
Grade B

Crane drivers, riveters, burners 
Erectors, riggers, constructional scaffolders, chippers, 
caulkers, gougers, platers, tubers, expanders, fitters, machin

ists, pipe-fitters 
S emi-skilled  W orkers 
U nskilled  W orkers

• • • • • • • • • • • •
•«• • • • • * • • • • •
•«• • • • • • • «* • • •

89-13
87*88
86-83
86*42
86*42

86-00
77*94
69*46

N o te : The rates became operative from 1st January 1975.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days. The night-shift hours are to be worked over 4 or 5 nights.

On three-shift systems the weekly hours of work, exclusive of half-an-hour br^k for meals 
each shift, are 37i, payment being made for 44 hours on the first and second shifts and 48 on
the third shift, usually from 10 p.m. to 6 a.m.

G uarantee of E mployment

Subject to certain conditions and qualifications provision is made for a guarantee of 5 days 
employment in each normal pay week.

N ight  W orkers

Payment for work on night shift is made at the rate of time-and-a-third calcu ated on the 
day-shift rate for all hours worked. This applies where men, other than day-shift men, work 
throughout the night for not less than three consecutive “ ghts. Hours ^  after the f̂ ull 
night shift has been worked are paid at the rate of time-and-a-half, calculated on the day shift
rate.

R adius A llowance

Daily allowances are paid as compensation for travelling time and fares expended by the 
workers in daily travelling to and from the site on which they are working The allowances are

of 47p a dav is payable on sites 2 to 5 miles each way, ranging up to an allowance of £1 90 
a day on sites over 25 miles each way. Where suitable free transport is provided the allowance
ranges from 32p to £1*27.

E xtra P ayments for E xceptional W ork

An additional payment of £0-0042 an hour is made to men required to work in rubber boots 
on account of muddy conditions.

Where conditions are abnormal due to excessive dirt an allow^ce of £0-0125 an horn-
made with a further £0-0125 an hour in respect of heat, fumes, etc.

All men workina at heights are paid allowances ranging from £0- 0083 an hour for 50 feet
75 f S  to £0 1000 an hour for 250 feet but under 300 feet, with an addition of

£0-0250 an hour for each additional 50 feet.
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BUILDING INDUSTRY
Great Britain

[Agreement o f the National Joint Council for the Building Industry]

Standard Weekly Rates o f  Wages*
Class o f W orker and Locality i[

Craft Operativef
Labourers.

18 years and over

M e n ; £ £
London (within 15 miles radius o f Charing ! 

Cross) and Liverpool district ................i 34-20 (37-20) 29-20 (31-60)
Grade A districts ......................................... [ 1 34-00 (37-00) 29-00 (31-40)

Women, 18 years and over;
On craft processes (after 6 months’ probation) 
On other than craft processes (Scotland)
On other than craft processes (E. & W.)

£
29-00 
28 00 
24-80

N ote: The rates became operative from 3rd February 1975 and are due to be increased to 
the rates shown in brackets from 30th June 1975.

H o u r s  o f  W o r k

The normal hours of work in a full week are 40, exclusive o f meal breaks for day workers 
and double-day shift workers, and inclusive of meal breaks for three-shift workers. These 
hours are worked in 5 days.

G uaranteed Weekly Wage
Subject to certain conditions, an operative is guaranteed payment at his standard weekly 

rate of wages for the full normal working hours of each subsequent and complete pay-week of 
the period o f employment whether work is, or is not, provided by the employer and regardless 
of temporary stoppages through inclement weather or other causes beyond the control of the 
parties.

An operative who has not been available for work within the meaning o f the preceding 
paragraph throughout the normal working hours of a pay-week is not entitled to the weekly 
guarantee, but is entitled to payment of the appropriate proportion of his guaranteed minimum 
weekly rate of wages for half the number of any hours during which, although available for 
work, he has been prevented from working by inclement weather or other cause beyond the 
control of the parties.

Where work is temporarily stopped or is not provided by the employer and a pay-week 
during which the operative actually works is followed by a complete pay-week during which, 
although remaining available for work he is prevented from performing actual work, he is 
paid for that pay-week at his standard basic weekly rate of wages together with the guaranteed 
minimum bonus payment and the Joint Boa.rd Supplement. Thereafter, and while the stoppage 
of work continues and the operative is similarly prevented from actually working, he may be 
required by the ernployer to register as an unemployed person, in which event the provisions 
relating to continuity of employment during temporary stoppage will apply to him.

G uaranteed M inimum Bonus*
Subject to certain conditions and variations all workers are paid a guaranteed minimum 

bonus as follows;
Craft Operative £3 *40 per week 
Labourers £2 • 80 per week

From 30th June 1975 the minimum bonus payment will be increased to £4-20 and £3-60 
respectively.

Joint Board Supplement
Subject to certain conditions and variations all workers are paid a Joint Board Supplement 

as follows:—
_ . . 3rd February 1975 30th June 1975
Craft operatives ............................  £2-60 £5-00
Labourers ........................................  £2-20 £4-20« • «

N ight G angs and Shift Work
Men who are employed for at least three nights consecutively are paid time-and-one-fifth 

of the plain time rate.
For double-day shift working, men are paid a shift allowance of one-eighth of the plain

completed shift. In the case of three-shift working, the allowances are 
OTe-eighth of the plain time rate when completing the first and second shift and one-fifth of 
the plam time rate when completing the third shift.

agreements o f the Joint Industry Board for Plumbing Nfechanical
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Building Industry—

I, Great Britain—contd.

Workers in Woodworking F actories and Shops
The terms and conditions of employment o f operatives employed in woodworking factories 

or shops are as prescribed in the National Working Rules for the Building Industry except 
where these working rules are expressly varied by supplementary rules.

Tool Money
Certain workers who supply and maintain their own tools are paid tool allowances as 

follows:
Carpenters and joiners, 20p a week; repetitive process workers in woodworking factories 

or shops, lOp a week.
Banker masons, 15p a week.
Mason fixers, plasterers and bricklayers, lOp a week.
Painters, overalls allowance, lOp a week (providing he supplies himself with freshly 

laundered overalls at least once a week).
Wall and floor tilers, lOp a week.

Extra Payments
The working rules specify scales of extra payment to workmen engaged on work involving 

discomfort, inconvenience or risk, continuous extra skill or responsibility, intermittent respon
sibility or demolition work.

The following are examples of the payments:
Discomfort, inconvenience or risk:

Furnace or similar work up to 120° Fahrenheit
Foul or dirty work ........................................_ ,
Working in swings, cradles, boats or boatswain’s chairs

Per hour

Intermittent responsibility:
Men engaged on concrete levelling

Labourer’s rate plus
•  •  • •  •  «

Continuous extra skill or responsibility:

Timbermen recognised as such ........................................
Drivers or operators of mechanical plant, such as com

pressors, cranes, derricks, dumpers, excavators, pumps, 
road rollers, scrapers, shovels, tractors, winches, mech
anical barrows, elevators

Labourer’s rate plus
Per week 

Not less than 60p

•  •  » 40p to £1 • 80
The extra payments for discomfort, inconvenience or risk and intermittent responsibility 

are made only for hours worked and are not taken into account for the calculation of overtime, 
etc. The other extra payments are additions to the plain time rate for the particular workman 
and are taken into account for the calculation of overtime, etc.

Other Classes of Workers
Trades charge hands and gangers appointed as such by their employer are paid not less than 

60p a week above the standard rate for craftsmen or for labourers as the case may be.
Qualified benders and fixers of bars for reinforced concrete work who provide themselves 

with suitable tools, and qualified tubular scaffolders are paid the standard rate for craftsmen.
Repetitive process workers in woodworking factories or shops are paid a differential rate of

40p a week below the standard rate for craftsmen.

Road Haulage Workers
An agreement between the National Federation of Building Trade 

port and General Workers’ Union specifies rates for road haulage workers. The rates became
operative from 3rd February 1975.

carrying capacity Statutory Attendants,
of vehicle 18 years and over

London ...............  £34'20 to £35-00 £34-W
Grade 1 districts ... £34-00 to £34-80 £33-80

Drivers with trailer attached 2Jp. a day extra
Grade 1 districts correspond to Grade A districts and Liverpool and district.

A

The working week is one of 40 hours, inclusive of garage duties but excluding mealtimes 
to be worked m 5 days. Subject to certain conditions and qualifications such workers are paid 
a week’s wages in respect of any week in which they have performed some road haulage work.
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PLU M BIN G  IN D U STR Y

I. England and Wales

[Agreements o f  the Joint Industry Board for Plumbing Mechanical
Engineering Services]

Class of Worker Hourly Rates of Wages

Technical plumber ................  ................
Advanced plumber.................................................................................

115i (126i) 
lOOi (1101)

Trained plumber .................................................................... 9 2 i (lO li)
Iŵ tl̂ ^̂ urer ... ... ... ... ... ... ... ... 81 i  (90i)

Note: The rates became operative from 6th January 1975 and are to be increased to the 
rates shown in brackets from 11th August 1975.

Hours of Work

The normal hours of work in a full week, exclusive of mealtimes, are 40 to be worked over 
5 days.

1

Responsibility Money

Advanced plumbers while undertaking the supervision o f other journeymen shall be paid 
“ responsibility” money o f 5p per hour for the period during which they are required to carry 
out this function.

■i

Cost of Living Regulator

If the Retail Price Index (R.P.I.) in August 1975 is more than 5 per cent, in excess o f the
figure in January 1975 (R.P.I. base January 1974= 100), the wage rates prescribed to take effect
from 11th August 1975 shall be adjusted from 5th January 1976 by the percentage by which the
Retail Price Index has been exceeded on the basis of Ip per hour for each 0*75 per cent, 
rise above 5 per cent.
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PLUMBEVG INDUSTRY

II. Scotland and Northern Ireland

[Agreements o f the Joint Industry Board for the Plumbing Industry]

Class of Worker Hourly Rates of Wages

Technician plumber 
Advanced plumber ... 
Approved plumber ... 
Labourer ...............

» • « » •  » •  •  « •  •

• « • «  « •  • •

• • • • • • • • ♦ » • • ♦

* ■ • «  »

115J (126i) 
lOOi (110« 
92i (lOU)
m  m )

N ote: The rates became operative from 3rd March 1975 and are to be increased to thejates 
shown in brackets from 11th August 1975.

Hours of Work

The normal hours of work in a full week, exclusive of mealtimes, are 40, to be worked over 
5 days.

Responsibility Money

Advanced plumbers while undertaking the supervision of other journeymen shall be paid 
“responsibility” money of not less than 2 |p  and not more than 5p per hour for the period 
during which they are required to carry out this function.

Cost of Living Regulator

If the Retail Price Index (R.P.I.) in August 1975 is more than 5 per cent, m excess of the 
figure in January 1975 (R.P.I. base January 1974-100), the wage rates ̂ escribed to take effect
from 11th August 1975 shall be adjusted from 5th January 1976 by the
the retail price index has been exceeded on the basis of Ip per hour for each 0*75iper^cent.
rise above 5 per cent.
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the rates shô -̂n m bracKets

The hours of work in a full week,
in $ days.

The provisions are the same as f(

Separate men from those at worl

The classifications are the same

OEMounoN Board Sui
T JJ. .
In addition to the above rates tl

or in



F

mfrv]

Rites of «8es

to the;rates

to be worked over

DEMOLITION CONTRACTING—GREAT BRITAIN
[Agreements between the National Federation o f  Demolition Contractors

and the Trade Unions concerned]

B asic  H o u r ly  R a t es o f  W ag es*

C la ss  o f  W o rk e r L o n d o n  a n d  
L iv e rp o o l D is t r ic t

G ra d e  A  a n d  
S c o tla n d

Topmen capable of carrying out and fully skilled 
in ail operations in connection with demolition

P p

work, burner topmen, shorers (timber) 
Mattockmen, burner ground men, shorers’ mates 

assisting in preparation and erection o f shoring

85 (92i) S4i (92)

(timber) ... ... ... ... ... ...
General labourers when using breaker compressed 

air drills or pneumatic punching machines or

79 (85i) 78i (85)

spades, cleaner sorters or improvers ................ 75 (81) 74 (80i)
Labourers employed in demolition w o rk ................ 72^ (78i) 72 (78)

N ote: The rates became operative from 3rd February 1975 and are due to be increased to- 
the rates shown in brackets from 30th June 1975.

p e n  shall be paid 
hour for the period

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.

G uaranteed Weekly W age
The provisions are the same as for the building industry (see page 145).

N ight Shifts

Dt. in excess of the 
mbed to take effat 
ercentage by which 
;ach 0'75[pe4cent.

Separate men from those at work during the day are paid an additional 12Jp per hour.

Classihcation of Areas
The classifications are the same as for the civil engineering construction indusi 

151).

D emolition Board Supplement (D.B.S.) and G uaranteed M inimum
Attendance (G.M.A.) Payment*

In addition to the above rates the following payments will be made:—
D.B.S.

Labourer, cleaner, sorter or improver ................ 2-20 (4*20)
Mattockman, burner, groundman, shorer’s mate ... 2-35 (4-50)
Topman, burner, topman, shorer ............................  2-60 (5*00)

G.M.A.
£

2 - 80 (3*60)
3- 00 (3-75) 
3-40 (4-00>
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CIVIL ENGINEERING CONSTRUCTION—GREAT BRITAIN
[Agreements o f the Civil Engineering Construction Conciliation Board]

Class of Worker and Locality

C raftsmen :
London Super Grade
L iverpool...............
Class 1 districts 

G eneral Operatives: 
London Super Grade 
Class I districts

• • •
• • • • • •« • « »

• • • •
• » •« «« • •

»• • • • •

Hourly Rates of Wages*

• « » •
• •

• • • » • « • »
• • « « • •

» • * • •
• •

O ther Classes of Workerst:
Gangers ...............
Crane and derrick drivers 
Dumper drivers ...
Excavator drivers ...
Maintenance mechanics on site ...
Contractors’ plant mechanics ...
Contractors’ plant mechanics (highly skilled) ... 
Contractors’ plant mechanics’ mates 
Tractor drivers
Scaflfolders...............
Tunnel miners (skilled)
Tunnel miners’ mates 
Drivers of road vehicles of gross vehicle weight: 

Up to and including 3 | tons

• •
• t •
• «
* t •
• • •

• • •
■ « » • • • »•

• • •» • • »
• • «

« •
• » • ««

• • • •«

Over tons up to and including 6 tons ...............
Over 6 tons up to and including 10 tons ...............
Over 10 tons up to and including 16 tons ...............
Over 16 tons up to and including 24 tons ...............
Over 24 tons ... ... ... .•• ••• ,
Special vehicles (e.g. indivisible lump loads not within 

construction and use regulations) ...

73
m

General Operatives’ 
rate plus:

7p and upwards 
5 J p to 24ip 

3p to 23p 
7p to 30p 

15p
18p

20^p and upwards
5p

3p to 19p
12Jp plus height money

13ip
8ip

Adjusted between employer and
employee

6ip
9p

10|p
IH p
12ip

Adjusted between employer and
employee

N ote: The rates became operative from 3rd February 1975. Further increa^s of 7|p  per 
week for craftsmen and 6p per week for general operatives will be payable from 30th June 1975.

Hours of Work
The normal working hours in a full week, exclusive of mealtimes, are 40, to be worked in 

5 days.
Joint Board Supplement

A Joint Board Supplement of £2 -60 per week (craftsmen and general operatives m receipt of 
a plus rate of 14p and over) and £2 • 20 per week (general operatives) is paid for a 4^hour week 
in addition to the above rates. The supplement will be increased on and from 30th June iy/5  
to £5 00 and £4 -20 per week respectively.

G uaranteed Week
A man who is available for work is guaranteed, subject to certain conditions and qualifica

tions, 40 times his ordinary hourly rate, in respect of normal working hours, including any 
plus rate for skill but excluding any plus rate payable in respect of conditions under which
work is done.

N ight Shifts
Ordinary surface work, not in connection with tunnels or where a thr^-shift 

operation, carried out at night by a separate gang of men from those working during the day 
is paid at the rate of time-and-one-fifth. This does not apply to shift men .

Other Classes of Work
Provision is also made for 8-hour rotary shifts, double shifts worked in conn^tion with 

tunnels and for “shift men” (i,e., men responsible for taking over from and over to
their counterpart at commencement and completion of duty and who have to hold themse v
available for work during mealtimes.

Guaranteed M inimum Bonus*
The provisions are the same as for the building industry {see page 145).
t  The full list of “plus rates” fixed for the various operations is not reproduced for reasons of space.
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C ivil Engineering Construction—contd.
T ool M oney

Workers who supply and maintain their own tools are paid tool allowances as follows:
Carpenters and joiners, 20p a week; plumbers, 15p a week; bricklayers, lOp a week.
Masons (other than machinists, wallers, face pitchers, paviors or operators using automatic 

or other tools supplied by the employer) while manually engaged in the shaping, finishing or 
fixing of stone, including jointing and cutting holes, lOp a week.

Contractors’ plant mechanics and maintenance mechanics, 20p a week.

Classification of A reas
The London Super Grade rate is paid in the Greater London Area, the City of London, 

Chigwell U.D. and Epsom and Ewell M. B.
The Liverpool Grade covers the Municipal Boroughs of Bebington and Crosby; the County 

Boroughs of Birkenhead, Bootle, Liverpool and Wallasey; the Urban Districts of Ellesmere 
Port, Hoylake, Huyton-with-Roby, Litherland, Neston and Wirral; and the parishes o f Kirkby, 
Knowsley, Cronton, Tarbock, Halewood and Hale in the Rural District of Whiston, of Pad
dington, Ledsham, Capenhurst and Shotwick in the Rural District of Chester, of Thornton, 
Sefton, Ford, Netherton, Aintree, Melling, Simonswood, MaghuII, Altcar, Lydiate, Aughton, 
BickerstafFe and Ince Blundell in the Rutal District of West Lancashire.

Class I covers the remainder of England, Wales and Scotland.
In exceptional circumstances the Board may award a special classification for a particular 

job without prejudice to the continued operation of the agreed classification for the district.

BUILDING
NORTHERN IRELAND

[Agreements o f the Joint Council for the Building and Civil Engineering Industry, Northern
Ireland]

C la s s  o f  W o rk e r H o u r ly  R a te s  o f  W a g e s*

P
^3raftsmen .«• •»« 85
Labourers, 18 years and over ............................................................ 72i

see also N ote below

N ote: The rates became operative from 6th January 1975. From the same date a guaranteed 
minimum bonus of £3-40 a week for craftsmen and £2-80 a week for labourers came into 
operation.

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally 

to be worked in 5 days, but a 5i-day week may be worked during the mid-winter period, i.e,, 
six weeks before and after Christmas.

Joint Board Supplement*
Subject to certain conditions and variations all workers are paid a Joint Board Supplement. 

Supplement as follows:
Craftsmen £2 • 60 Labourers £2 • 20

G uaranteed Week
A man who is available for work, but is prevented from working by reason of inclement 

weather, is paid at half of his hourly rate for the time lost, subject to a minimum payment during 
the week of not less than 40 times his ordinary hourly rate, including any plus rate for skill
and the productivity supplement but excluding any plus rate payable in respect o f conditions 
under which work is done.

Extra Payments
Scales of payments are specified to be paid to workers when employed at heights, on trench 

digging, dirty work or in other special circumstances.

Tool M oney
A tool money allowance of 20p a week is payable to joiners. Plasterers receive an allowance 

of 5p a week.
N ight Shifts

Workers eniployed on night shifts are paid at the rate of time-and-a-quarter, provided that 
not less than five consecutive nights of 8 hours, excluding mealtimes, have been worked.

Shift Workers
Workers eniployed on double-day or three-shift systems are paid at the rate of time-and-a- 

Quarter, Monday to  Saturday inclusive, and double time on Sunday*

•'. .. X •
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HEATING, VENTILATING AND DOMESTIC ENGINEERING
(INSTALLATION AND MAINTENANCE) BRITAIN

[Agreements between the Heating and Ventilating Contractors' Association and the National 
Union o f  Sheet Metal Workers, Coppersmiths and Heating and Domestic Engineers]

Class of Worker Hourly Rates of Wages
Outside London

Foremen ......................................................................................... P
118

Chargehands......................................................................................... 114
Advanced fitter/welders (gas/arc).................................................... no
Advanced fitter/welders (gas or arc) ........................................ I05i
Advanced fitters ............................................................................. ion
Fitter/welders (gas/arc) ................................................................ m i
Fitter/welders (gas or a r c ) ................................................................ 91i
Fitters ......................................................................................... 93i
Improvers ......................................................................................... S9i
Assistants ......................................................................................... S5i
Mates, 18 years and o v e r ................................................................ 11

Note: The rates became operative from 10th February 1975

H ours of Work

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be 
worked in 5 days.

G uaranteed Week

Provision is made for a guaranteed weekly payment for 40 hours, subject to certain conditions 
and qualifications.

Shift Workers

When continuous shift work is necessary it is worked in two or three shifts of 8 hours each. 
Shift workers are paid at the rate of time-and-a-third on 6-day shifts and time-and-a-half on 
7-day shifts, overtime and night-shift rates being compounded in these rates.

N ight Workers

The basic rate for men who work at least five consecutive nights on night shifts^isfone 
and-a-quarter times the normal rate, any overtime being calculated on this enhanced rate.

Merit Money

Payment of merit money to an operative may be made at the option of the employer for 
mobility, loyalty, long service, etc,, and for special skill over and above that detailed in the
definition of the operative’s grade.

Payments for Exceptional Work

Extra payments are made for exceptional kinds of work, e.g., dirty work, abnormal condi
tions, work at heights, etc.

London Rate

For men employed within a radius of 25 miles from Charing Cross the provincial rates are 
increased by 0 • 5p an hour.
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POWER CABLE liNSTALLATION—GREAT BRITAIN

[Agreements o f  the Joint Industrial Committee for Power Cable Jointers]

Class of Worker Minimum Hourly 
Rates of Wages

Power cable jointers: P
3̂ rade 1 ••• ••• 98-00

Gfrade 2 »«• ••• ••• ••• ••• ••• 104-00
Oirade 3 ••• ••• 110-00

Cable jointers’ mates ........................................ 86-00
Cable jointers’ labourers........................................| 81-50
Probationer jointers ........................................I 94-00
Oil mechanics:

^3rade 1 ••• ••• ••• ••• ••• i 94-00
tirade 2 •«« ••• ••• 98-00

Note: The rates became operative from the first pay week after 31st March 1974.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days or nights. On double-day shifts or three-shift systems, the normal week consists 
of 5 shifts of 8 hours, including a break of half-an-hour for meals.

G uaranteed Week

All full-time employees, after four weeks’ continuous service, are guaranteed 5 days’ or 
shifts’ employment in any pay week such as will enable them to earn, during such period, the
equivalent of their respective day-time rates for 40 hours, subject to certain conditions and 
qualifications.

Payment-by-Results Workers

Where systems of payment-by-results are applied to direct production workers, prices and 
bonus times are to be such as to enable a worker of average ability in normal circumstances, 
to earn 20 per cent, more than the appropriate standard timeworking rate for the grade of
occupation being performed. The fall-back rate for payment-by-results workers is the appro
priate timeworking rate.

Shift R ates

On double-day or three-shift systems, payment for 8-hour shifts is as for 9 hours on first 
shift, as for 9J hours on second shift and as for lOfrd hours on third shift. On continuous 
shift working these payments apply to shifts worked on Monday to Friday. On Saturday

worked on the first and second shifts and time-and-a- 
half for the first two hours and time-and-four-fifths thereafter on the third shift. All shifts 
worked on Sunday are paid at double time.

N ight Shifts

Normal work on the night shift is paid at day-time rate-and-a-third.
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TELEPHONE CABLE INSTALLATION—GREAT BRITAIN
[Agreements o f the Telephone Cable Jointers  ̂Negotiating Committee]

Class of Worker Minimum Weekly Rates of Wages

Telephone cable jo in te r s ...............
Improver telephone cable jointers II 
Improver telephone cable jointers 1 
Learner/trainee telephone cable jointers 
General test assistants/connectors
Test connectors ...........................
Telephone cable jointers’ mates ...
Trained cable hands ...............
Untrained cable hands ...............

£
30*50
30*00
29*50
29*00
28*50
28*00
27*50
27*00
26*50

N o t e : The rates became operative from 4th November 1974.

Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days or nights.

G uaranteed Week

All full-time employees, after four weeks’ continuous service, are guaranteed 5 days’ or 
shifts’ employment in any pay week such as will enable them to earn, during such period, 
the equivalent of their respective normal day-time rates for 40 hours, subject to certain condi
tions and qualifications.

Payment-by-Results Workers

Standards shall be such that a worker of average ability shall in normal circumstances be 
able to earn 20 per cent, more than the basic time working rate applicable for the job whilst 
working to such standards.

N ight Shifts

Normal work on the night shift is paid at day-time rate-and-a-third
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STEEPLEJACK AND LIGHTNING CONDUCTOR ENGINEERING
GREAT BRITAIN

[Agreements between the National Federation o f  Master Steeplejacks and Lightning Conductor
Engineers and the Union o f  Construction and Allied Trades Technicians\

Class o f  W orker

Steeplejacks ............................
Steeplejacks' mates ...............
Lightning conductor fitters 
Lightning conductor fitters’ mates 
Adult learners (after 6 months) ... 
Adult learners ............................

H ourly  R ates o f  Wages**

L ondon and Liverpool Provincial G rade A

£ £
45*59 (49*59) 45*33 (49*33)
39*85 (43*34) 39*61 (43*10)
41*72 (45*38) 41*48 (45*14)
37*62 (40*92) 37*40 (40*70)
34*20 (37*20) 34*00 (37*00)
33*34 (36*27) 33*15 (36*08)

N o t e : Tne rates became operative from 3rd February 1975 and are due to be increased to the 
rates shown in brackets from 30th June 1975.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40, normally to 
be worked in 5 days, but a 5 J-day week may be worked during the mid-winter period.

G u a r a n t e e d  W e e k l y  W a g e

The provisions are the same as for the building industry {see page 145)

T o o l  M o n e y

Where an operative provides his own tools, a weekly allowance of lOp is paid

N i g h t  S h if t s

Separate men from those at work during the day are paid an allowance of one-fifth o f the 
basic rate provided at least three consecutive nights are worked.

M in im u m

Subject to certain conditions and variations all workers are paid a guaranteed minimum 
bonus (G.M.B.) and joint board supplement (J.B.S.) from 3rd February 1975 as follows:

G.M.B.

» • •

• ¥ •

Steeplejacks 
Steeplejacks’ mates 
Lightning conductor fitters 
Lightning conductor fitters’ mates 
Adult learners ...

• « • • • 3-40 (4-00) 2-60 (5-00)
• • • •

• • • • •

2 - 80 (3-60)
3- 40 (4*00)

• • • * • 2-80 (3-60)
• • • • « 2-80 (3-60)

2-20 (4*20) 
2-60 (5*00) 
2*20 (4-20) 
2-20 (4*20)

•' N-'
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ELECTRICAL CONTRACTING INDUSTRY

I. England, Wales and Northern Ireland

[Detenninatiofjs o f the Joint Industry Board for the Electrical Contracting Industry']

Class o f W orker

Standard Hourly Inclusive Rates*

London zone 
(London—within 

15 miles of 
Charing Cross— 
plus other desig

nated areas)

Mersey zonef Zone B

Technicians .......................................
Approved electricians§ ...........................
Electricians .......................................
Labourers ...

P
157
132J
n n
94t

1

P
155t
130t
n i t
92t

P
148
123
110
86

Note: The rates became operative from the payweek including 1st January 1975.

H o u r s  o f  W o r k

The standard hours of work in a full week for day workers are 38, exclusive of mealtimes, 
to be worked in 5 days. For night workers the hours are 38, inclusive of mealtimes, to be 
worked in 5 nights.

N ig h t  W o r k e r s

Night-shift workers (/.e., workers who work throughout the night for not less than three 
consecutive nights) are paid time-and-a-third for all hours worked up to 38 hours in any one 
week (Monday to Friday) before any overtime premium is calculated.

II. Scotland

[Agreements o f the Scottish Joint Industry Board for the Electrical Contracting Industry]

Class o f W orker

Technicians...............
Approved electricians§
Electricians...............
Labourers ...............

• • • « ■ • • ««

♦ • • • • • • •

• • • • •« ♦

» • « • • • • • •

Hourly Rates of Wages

N o t e : The rates became operative from 1st January 1975.

H o u r s  o f  W o r k

The working hours are 38 a week, to be worked in 5 days, Monday to Friday inclusive

N ig h t  W o r k e r s

Night-shift workers are paid plain time rate plus one-third for the first 8 hours each night, 
provided not less than three consecutive nights are worked.

* The determinations preclude any form of additional payments through payment-by-results schemes or produc
tion bonuses or for work on special sites except where determined by the J.I.B. National Board.

t  The Mersey zone is the area within a radius o f 21 miles o f the Liverpool Landing Stage (the travelling time 
allowance is normally only payable within a radius o f 10 miles o f the Liverpool Landing Stage and the towns oi 
Runcorn, Widnes and St. Helens).

X Inclusive o f a travelling time allowance o f 7p an hour for technicians, approved electricians and electricians 
and 6p an hour for labourers.

§ Approved electricians in charge o f work who undertake the supervision o f other operatives are paid respon
sibility money”  o f not less than 2 |p  and not more than lOp an hour.
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MASTIC ASPHALT LAYING—GREAT BRITAIN

■ % ̂ fidustrv]

Rates-

aiy 1975.

i

[Agreements o f  the National Joint Council for the Mastic Asphalt Industry {laying side)]

H ourly  R ates o f  W ages’*̂

Class o f  W orker L ondon A rea 
(w ithin 15 miles o f  

C haring Cross) 
and  M erseyside

Provincial Areas

P P
Charge hands ............................ 76i 76
Spreaders ... •>. ... ... 74 73^
M ix erm en ........................................ 68J 68
Potmen 68 67i
Labourers, registered as “classified

labourers” ............................ 63 62i

C ost o f  Living 
Supplem ent

N o t e : The rates became operative from 10th June 1974.

Per week 
£

4-40

usive of mealtimes, 
n mealtimes, to be

not less than three 
8 hours in any one

H o u r s  o f  W o r k

The normal weekly hours of work, exclusive o f mealtimes and overtime, are 40, to be worked 
in 5 days, except during the period of six weeks before and six weeks after CMstmas when 
5 i days may be worked.

G u a r a n t e e  o f  E m p l o y m e n t

A man who is available for work is guaranteed, subject to certain conditions and qualifica
tions, not less than the appropriate day’s pay.

Ktiiig Miistr)]

[ourly Rates of Wages

G u a r a n t e e d  M in im u m  E x t r a  P a y m e n t s *

Subject to certain conditions the following minimum extra payments are payable:

Chargehands 
Spreaders ... 
Mixermen ... 
Potmen 
Labourers ...

• • •

• •
• •

• •«

£
3-00
3-00
2-80
2-80
2-60 • * 4 *

1 »

riday

P a y m e n t s  f o r  E x c e p t io n a l  W o r k

Extra payments of Ip to 3p an hour are specified for exceptional kinds of work, e,g., working 
in high temperatures, dirty work, etc.

N i g h t  G a n g s

Men engaged in laying asphalt at night are paid an addition o f one-fifth of the ordinary 
rate, provided not less than three consecutive nights have been worked.
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WATER SERVICE—GREAT BRITAIN

I. Water Supply

[Agreements o f  the National Joint Industrial Council for the Water Service]

Class of Worker* National
Hourly Rates of Wagesf

Operators 
Grade F 
Grade E

• •

(higher grade) duties determined locally
Working supervisors o f grades A to E ................
Drivers (articulated—over 2 tons unladen weight),

skilled operators ..................................................................
Grade D —Turncock operators, inspectors, drivers/operators of

steam or oil engines, drivers (rigid—over 3 tons unladen 
weight), meter repairers, stores and record keepers,
layers and jointers of pipes up to 12 ins. ................

Grade C—Turncock assistants, assistant inspectors, pipe layers’ and
jointers’ assistants o f pipes up to 12 ins., assistant 
drivers/operators of steam or oil engines, drivers (up to 
3 tons unladen weight), meter testers, meter readers,
assistant record keepers .....................................................

Grade B—Sounding mains and services (at night), excavating,
softening/hardening plant attendants, chlorinator op
erators, pipeline and aquaduct inspectors, slow sand 
filter cleaners, drivers (up to 2 tons unladen weight), 
grounds maintenance men, mechanical plant operators 

Grade A—Labourers

P
95*795
95*795

82*795

90 * 045

87*795

85*545
81*795

N ote: The rates became operative from 4th November 1974.

H ours of W ork

The normal weekly hours of work are 40 (spread over the 5 days, Monday to Friday), 
exclusive of mealtimes, for day workers, and an average of 40, inclusive of mealtimes, cal
culated over the normal shift cycle for shift workers.

Shift R ates

Workers employed on a three-cycle rotating shift system are paid a “plus rate” of 10*88p 
an hour, and those employed on a two-shift system a “plus rate” of 6*79p an hour, for each 
hour actually worked.

R ates of W ages of O ther C lasses of W orkers

The differentials for other grades included in the Table are those agreed by the National 
Council.

The rate for fully skilled building craftsmen is 97*50p operative from 4th November 1974. 
Hours of work and conditions of service are as for waterworks undertakings employees.

The rate for fully skilled engineering craftsmen (/.e., blacksmiths, brass finishers, copper
smiths, electricians, engine fitters or turners, motor mechanics, moulders, patternmakers, 
sheet-metal workers, welders) other than those employed in the Metropolitan District Council 
area is 97 • 50p an hour for a 40-hour week from the first full pay week commencing on or after 
4th November 1974.

Building and Engineering craftsmen are subject to an interim productivity payment of £1 
a week for workers not covered by genuine incentive bonus schemes.

Service Supplement

A service supplement of 2 • 15p an hour is payable to all employees with not less than 5 years 
continuous service.

Interim Productivity PaymentI*London  W eighting

Inner zone 
Intermediate zone 
Outer zone

•  • •
• »

* ■« » •

£400 per annum 
£250 per annum 
£125 per annum

£2*00 per week as a Minimum Incentive 
Bonus for adults, with appropriate per
centage for youths.

* Full details of grades are contained in the agreements.

* t
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82'795

90-045

87-795

Water Service—contd.

II. Rivers

Class of Worker* Weekly Rates of Wages 
outside Londonf

£
• • •  • • •  • • • 32-718

• • •  • • •  • • •  « « «  • • • 34-218

C j »•« »»• ••• ••• «•» 35-118

• • •  • • •  • • • 36-018

3̂l*3.d6 ••• ••• ••• ••• 37-118

• • •  • • •  • • •  • • •  • • •  • • • 38-318

Note: The rates became operative from 4th November 1974.

..4 . .  I -

85-545
81-795

H ours o f  W o r k

The hours o f work in a full week, exclusive o f  mealtimes and overtime, are 40 (guaranteed), 
to be worked in 5 days including Saturdays and Sundays subject in the case o f  the latter days 
to the appropriate enhanced rates.

Monday to Friday), 
e o f mealtimes, cal*

)lus ra te” ofl0-88p 
)p an hour, for each

^  by the National 

jth November 1974.
emploŷ -
ss finishers,

Incingonoraflê

]0t
than 5 years

PaYMENTT
mincefl'''''

G ua ranteed  W eek

The requirement o f  a guaranteed week o f  40 hours may be met either by working not less 
than the standard week throughout the year, or by making equated weekly payments through
out the year o f amounts not less than those payable for the standard working week, if  less 
hours than the standard are worked for any period during the year.

Sh if t  W orkers

Shift workers are paid an additional allowance o f  3* 13p an hour on alternating shifts and 
4*58p an hour on rotating shifts, for all hours worked. These allowances are not taken into 
account in the calculation o f overtime, Saturday and Sunday or public holiday rates o f  pay. 
For standard hours on Monday to Friday in the period from 8 p.m. to 6 a.m., the present 
rotating and alternating shift allowances are increased to one-fifth o f the employee’s hourly rate.

N ight Workers

Where men are required to work at night as part o f  their normal working week, men so 
working are paid at the rate o f time-and-a-third. For standard hours on M onday to Friday in 
the period from 8 p.m. to 6 a.m., day workers not qualifying for the night rate are paid a 
supplement o f one-fifth o f the employee’s hourly rate.

"I ̂ ^“siderations of space, it is not possible to publish comprehensive information on the classes of 
workers included in each group. Full details are contained in the agreements of the National Joint Council.

Metropolitan Police District) the weekly rates of wages are

RTW—F*

 ̂ *

V
V



W ater Service—contcl.

W eek-end W ork

Shift workers who work at week-ends as part o f their normal working week are paid at the 
rate o f time-and-a-half for all hours worked after midnight Friday and at double time for all 
hours worked on Sunday, exclusive of the shift allowances.

Leading H ands

A leading hand is a man in charge o f not more than six men, where no ganger is in charge, 
and is paid:

Group rate
where he is in charge o f Group B men « •  • D

where he is in charge of Group C men •  • E

where he is in charge of Group D  men F

Extra Payments

Additional payments o f 0* 83p to 1 ■ 25p an hour, at the discretion of the employing authority, 
are made for work:

(i) in conditions involving close contact with dirt or filth to an extent 
and degree greater than is inherent or usual in the occupation
concerned » •  • • «  • • • t  • • • •  • •

0*83p— I-25p 
an hour

prolonged work in direct contact with hot liquid tar and/or hot 
bitumen • « « • • • •  • • 0-83pan hour

(iii) employees required by the authority to hold a current certificate in 
First Aid • • • • •  • « • • 1 • 04p an hour

For tide work involving split shifts with a break of not less than two hours by reason o f the 
tide and not merely an alteration in the hours o f a complete shift the additional payment is 
2-5p an hour.

Service Supplement

Employees with at least 5 years’ continuous service are paid a service supplement of 65p a 
week.

Lead-In Payments

From not earlier than 1st March 1972 lead-in payment schemes were introduced for adult 
workers, the payments being limited to occupations where genuine and viable productivi^ 
systems can be established. The lead-in payments are £1*00 a week for men and women in 
equal pay posts.

160
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GAS SUPPLY—GREAT BRITAIN 

I, Workers other than Plant Maintenance Craftsmen

[Agreements o f  the National Joint Industrial Council for the Gas Industry]

is in
ôup raig

•^niplo}ingauthoritv.

It
n 0 -8 3 p -l-2 5 p

aa hour
)t
I  •

Class of Worker

Gasfitter gasfitting/distribution technicians ............................
Gasfitters, governor fitters 
Contro] room technicians ...
Improver gasfitters, mainlayer craftsmen 
Improver mainlayers:

First year... ... «•. ••• ••• ••• •••
Second year ... ... ... ... ... ••• •••
Third year ... •■. ... .■■ •••
Fourth year ... ... ... ... ... ... •••

Maintenance men (advanced), governor fitters II, learner gas- 
fitters ... ... ... ... ... ... ... •••

Maintenance men/appliance fixers, assistant mainlaycrs/service 
layers ... ... ... ... ... ... ... ...

Maintenance men ...
Maintenance men—trainees ............................
Mains and service assistants ............................
Labourers ... ... ... ... ... ...

•«•
• •

0 ’83pan hour N o t e : The rates became operative from 12th January 1975

Standard Hourly 
Rates of Wages

P
101-690 
90•960 
89-920 
89-500

82-875
84- 445
85- 275
86- 945

86-945

85-275
84-445
82-875
82-875
81-525

D
»» 1-W panhouf
lours by reason of the 
additional pajment is

H o u rs  of W o rk

The hours of work for day workers are 40 a week, exclusive of mealtimes and overtime, to 
be worked in 5 days. The normal hours for shift workers are an average of 40 a week (over 
a cycle of 4 weeks or longer).

: supplement of 65p a

Sh ift  W orkers

Shift workers are paid a shift inconvenience allowance of 4*58p an hour over the standard 
rate. All time worked by shift workers between 6 a.m. Saturday and 6 a.m. Sunday is paid 
at the rate of time-and-a-half and all time between 6 a.m. Sunday and 6 a.m. Monday is paid 
at double time, the calculation in each case including the shift inconvenience allowance.

\

; introduced for sdult 
,d viable productivi^ 

„ e n  and women m

Service Su pplem en t

A service supplement of 1 -94p an hour is payable to all workers with 5 years’ continuous 
service.

I nterim  P r o d u c tiv ity  P aym ent

With the object of promoting the acceptance and more rapid extension o f work-studied
incentive payment schemes in the industry, an Interim Productivity Payment was introduced 
on 30th May 1971.

T^is payment is a fixed weekly amount of £1-00 for a complete working week or can be 
made at the rate of 2ip  an hour, subject to a maximum of 40 hours per week or 8 hours per 
day, for ordinary scheduled hours worked. It is paid to those time-rated day or shift workers 
whu are due to be transferred eventually to work-studied incentive payment schemes or to 
other forms of incentive bonus schemes and will cease on a worker’s entry to such a scheme.

M etropolitan  A llow ance

T Inner N^tropolitan Area (16 mile radius of Charing Cross), Slough, Staines,
Leatherhead, Brentwood Green, receive an extra 9-75p an hour. Workers in the Outer Metro
politan Area receive an extra 7-75p per hour.

aS Si

. .

\
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G as Supply—contd.

n . Maintenance Craftsmen, other than Bricklayers and Masons*,
engaged on Maintenance of Plant

[Agreements between the Gas Council and the Confederation o f Shipbuilding and
Engineering Unions']

Class of Worker Standard Hourly 
Rates of Wages

Blacksmiths, brass finishers, carpenters, chemical plumbers, 
coachmakers, coach painters, coppersmiths, electricians, 
engine-fitters, engine-turners, instrument mechanics, motor 
mechanics, moulders, qualified painters, patternmakers, 
platers, plumbers, riveters, sheet-metal workers (including 
tinsmiths), wagon repairers, welders, woodcutting machinists

P

(carpenters’ and coach sh o p s)................................................... 90•000
Holders-up ... ........................................................................... 87*565
Hammermen (blacksmiths’ strikers) ....................................... 86*425
Pipefitters ....................................................................................... 85*695
Retort p ip efitters........................................................................... 85*485
Drillers (machine), foundry trimmers, furnacemen (foundry)... 85*275

became

H ours of W ork

The hours of work in a full week, exclusive of mealtimes, are 40 for day workers and n i^ t  
workers, to be worked in 5 days or 5 nights. For workers employed on rotating or alternating 
shifts the normal weekly hours are an average of 40 over a 4-week cycle, each shift to consist 
of 8 hours, including a maximum refreshment break of half-an-hour.

Sheet W orkers

Shift workers are paid at the rate of time-and-one-fifth for all hours worked, plus an addi
tional half-hour’s pay for each hour worked between 6 a.m. Saturday and 6 a.m. Sunday, 
and an additional hour’s pay for each hour worked between 6 a.m. Sunday and 6 a.m. Monday.

N ig h t  W orkers

Workers, other than shift workers, who are employed on night work for not less than three 
consecutive nights, are paid at the rate of time-and-a-third for all hours worked and double 
time for Sunday duty.

C harge H ands

A worker appointed to be a charge hand, whilst so employed, is paid an allowance of:
(a) If he is in charge of two to five workers of skilled grade or six to ten workers of semi

skilled or non-skilled grade, not less than 2*5p an hour.
(b) If he is in charge of six or more workers of skilled grade or eleven or more workers of

semi-skilled or non-skilled grade, not less than 3*5p an hour.
Provided that if there is a foreman in charge of the gang, the charge hand is paid only an

additional 2*5p an hour.
M etropolitan A llowance

The same as for other manual operatives {see page 161).

Service Supplement

A service supplement of 1 * 94p an hour is payable to all workers with 5 years’ continuous 
service.

Interim  Productivity  Payment
The payment for maintenance craftsmen follows the same lines as the agreement for general 

gas supply workers see page 160.
O ther Classes

By arrangement with individual unions, paviors, plasterers and slaters are paid the same rates 
as the skilled grades.

• An agreement between the Refractory Users’ Federation and the Amalgamated Umon of Buildmg Trades 
Workers provides that, except when engaged on firebrick work, the standard hourly rates 
masons in the employ of the Gas Council and Area Boards follow the rates agreed in the gas industry for skilled
maintenance craftsmen.

% 1̂
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86-425 
85-695 
85-485 
85-275
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ELECTRICITY SUPPLY— GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Electricity Supply Industry and the 
National Joint {Building and Civil Engineering) Committee for the Electricity Supply Industry]*

Class of Worker
Schedule Annual 

Salaries with less than 
1 years service t

Schedule Annual 
Salaries with more than 

1 years service
1

£ £
Men, 21 years and over:

Group A .................................................................. 1853-50 1885-50
Group B ................................................................. 1894-00 1926-00
Group C .................................................................. 1924•50 1956-50
Group D .................................................................. 2012-00 2049•00
Group E ................................................................. 2041-00 2078-00
Group F ................................................................. 2093-00 2135-00
Group G ................................................................. 2279*50 2322■00
Group H ................................................................. 2360-50 2403•00
Building trade workers:

CraftsmenJ ..................................................... 2305 - 50 2348-00
Qualified whole-time tubular scaffolders 
Qualified whole-time benders and fixers of

2279 - 50 2322-00

bars for reinforced concrete w ork ................ 2093-50 2135-50
Craftsmen’s mates ........................................ 1924-50 1956-50
Labourers ..................................................... 1853-50 1885-50

N o t e : The rates became operative from 17th March 1975.

H ours of W o rk

The hours of work in a full week, exclusive of overtime, are 40 (excluding mealtimes) for day
workers and night workers, to be worked over 5 days, and 40 (including mealtimes) for shift
workers, averaged over the cycle of shifts. In lieu of a shorter working week each employee with
effect from October 1973 is granted 8 consecutive hours relief from duty in each calendar 
month.

Sta g g ered  W o r k in g

Provision is made for additional allowances over and above the schedule annual salary to
be paid for “ staggered day ” working, “ staggered hours ” working. “ winter/summer stagger ” 
and work'load stagger”.

Sh if t  W orkers

A worker employed on shift work is paid a shift enhancement over and above his schedule 
annual salary as follows:

(i) Seven-day week continuous three-shift system—£198 00 per annum.
(ii) Alternating or overlapping two-shift system, excluding Saturday and Sunday

£107-00 per annum. ^
(iii) Intermediate shift system falling between (i) and (ii) above—£124-00 per annum.

Premium time is paid at single time for all hours worked on a Sunday and half-time for all
or Poblic holiday, these payments being calculated on the hourly 

rates derived from the worker s schedule annual salary. ^

E x tr a  Paym ent
Extra payments are made tn work^rc __ . •'•  1 • t . ------  --------- 0,1, iiciKuis, lii ciuiiiaci wiin acio

dirty work, in high temperatures or other special circumstances.

• The agreements do not cover workers employed by British Rail.
apply also to workers in nuclear power 

brilkkyTrsIp'a " f  lOP a week, plumbers 15p a week and plasterers and
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Electricity Supply—

Charge H ands, etc.

An employee appointed to be a charge hand, a leading turbine operator, a leading boiler 
operator, a cable ganger or a leading hand public light attendant is, whilst so employed, paid:

(a) Not less than 35-OOp a day (or shift) higher than the day (or shift) rate of the highest 
paid employee under his charge.

or ib) Tf he is in charge of six or more employees of skilled grades or eleven or more of semi
skilled or unskilled grades—not less than 47-70p a day (or shift) higher than the day 
(or shift) rate of the highest paid employee under his charge.

Productivity and Lead-in Payments

Agreements were made in 1968 to provide for the introduction of local productivity payment 
schemes within the national framework. These schemes are based on work study and arc 
designed to improve labour productivity in the industry. Payments are based on the level of 
performance achieved, up to a maximum of 33J per cent, of the schedule hourly rate.

The current agreement provides for all full-time adult employees who were not, at 5th 
April 1971, working under such productivity payment schemes to receive “lead-in” payments 
from 1st November 1973 of £2*25 per week.

These payments are to cease from the date of introduction of a specific productivity payment 
scheme for the group or individual concerned.

London Weighting

An additional payment of £390 a year is made to adult workers employed within 4 miles of 
Charing Cross. All other adult workers employed in London receive an additional payment of 
£276 a year.

Grouping of Occupations

The grouping of occupations is as follows:

Group A—Labourer, gatekeeper (plus £6 00 p.a.).

Group B—Battery attendant, coal plant attendant, gatekeeper (security), storekeeper's 
assistant.

Group C—Conveyor operator, mates.

Group D —Hatchwayman, meter reader, oiler and greaser, platelayer, public lighting attendant, 
shunter, sub-station attendant’s assistant (R) up to 4 MW (over 4 MW, plus £21 *50 P-a.), 
sub-station attendant’s assistant (S) up to 150 MW (over 150 up to 500 MW, plus £21 • 50 
p.a.; over 500 up to 1,000 MW, plus £33-50 p.a.; over 1,000 MW, plus £44-50 p.a.L 
switchboard attendant’s assistant up to 20 MW (over 20 up to 150 MW, plus £21*50 
p.a.; over 150 MW, plus £33-50 p.a.), driver class (a) mobile plant up to 10 tons, (driver 
class (b) mobile plant over 10 tons and up to 16 tons and transport drivers up to 3 tons
plus £21-50 p.a.).

Group E—Assembler of cooking and heating apparatus, auxiliary plant attendant, boiler 
cleaner, meter fixer, meter tester’s assistant, (^iver class (c) mobile plant 16 tons and 
under used on public highway and transport drivers 3 tons and up to 16 tons plus £22*50
p.a.).

1-:̂

■ V

MW, P f  plus £65.50 p.

I

Group H-Installation inspector.

$ A boiler operator in charge 
[be boilers for which be is responsible p in

t  A torbine operator in charge o f more 
the sets for which he is responsible p lu s!

t  Where a unit operator is required to  c 
hour.



Electricity SvpPL\ — contd .
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G rouwng of Occupations—contd .

Group F —Boiler operator* 1-500 k.lb. boiler (over 500 up to 1,000 k.lb. boiler, plus £39 • 00 p .a.; 
over 1,000 k.lb. boiler, plus £54*50 p.a.), lagger plus £33*00 p.a.; meter reader and 
collector, storekeeper, sub-station attendant (R) up to 4 MW (over 4 MW, plus £22*00 
p.a.), sub-station attendant (S) up to 150 MW (over 150 up to 500 MW, plus £22-00 p.a.; 
over 500 up to 1,000 MW, plus £33*00 p.a.; over 1,000 MW, plus £44*00 p.a.), switch
board attendant up to 20 MW (over 20 MW up to 150 MW, plus £39-00 p.a.; over 150 
MW, plus £54*50 p.a.), turbine operatorf up to 55 MW set (over 55 up to 150 MW set, 
plus £39*00 p.a.; over 150 MW, plus £54*50 p.a.), unit operator’s assistant up to 55 
MW, plus £33*00 p.a. (over 55 up to 150 MW, plus £72*00 p.a.; over 150 up to 400 
MW, plus £121 *00 p.a.; over 400 up to 1,000 MW, plus £154*50 p.a.), unit operators! 
up to 55 MW, plus £65.50 p.a. (over 55 up to 150 MW, plus £104.50 p.a; over 150 up 
to 400 MW, plus £187*00 p.a.; over 400 up to 1,000 MW, plus £253-50 p.a.), (driver class 
(d) mobile plant over 16 tons plus £17*00 p.a.), (driver class (e) all transport drivers over 
16 tons plus £49*00 p.a.).

Group G —Armature winder, blacksmith, electrician, fitter (electrical), fitter (mechanical), 
instrument mechanic, jointer (extra high tension), Gointer, less £24*50 p.a.), linesman 
(over 30 KV), (up to 30 KV, less £24*50 p.a.), machinist, meter mechanician, meter tester, 
rigger, unit adjuster, welder (grade 1), (grade 2, less £24*50 p.a.).

Group H —-Installation inspector.

\ed  ttiihin 4 miles of 
ddiiional payment of

urit)'). storekeeper's

lie lightiijg f  “

V, plus £44

® I” >

boiler
' “ f  S o u s  and

le £22-50
j  16 tons

4 1

*  A boiler operator in charge of more than one boiler is paid the rale applicable to the aggregate capacity for 
the boilers for which he is responsible plus 1 *20p an hour.

t  A turbine operator in charge of more than one set is paid the rate applicable to the aggregate capacity for 
the sets for which he is responsible plus 1 *20p an hour.

$ Where a unit operator is required to carry out loading and/or synchronising he is paid an additional 2 • OOp an 
hour.
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RAILWAY SERVICE

L British Rail—Great Britain

Agreements between the British Raiiways Board and the National Union o f Raiiwaymen and the
Associated Society o f Locomotive Engineers and Firemen]

Class of Worker*

M e n , 20 years and over:
General Grade;—

Railmen ... ... ... ...
Traffic, Goods, Loco. Shed, Docks:

Leading railmen ...............
Senior railm en............................
Chargemen ............................

Motor Drivers:
Motor drivers (under 18 tons) 
Motor drivers (18 tons and over) 

Permanent Way Grades:— 
Trackmen 
Leading trackmen 
Track chargemen 
Track machinemen. Cat 
Track machinemen, Cat 
Track machinemen, Cat 
Track machinemen. Cat 
Track machinemen. Cat 

Signalmen:
Signalman, Class A 
Signalman, Class B 
Signalman, Class C 
Signalman, Class D  
Signalman, Class E 
Signalman, Class F 
Relief Signalman, Class 1 
Relief Signalman, Class 2 
Relief Signalman, Class 3 

Guards ... ... ...
Signal and Telecommunications 

Assistant technicians 
Tradesmen installers 
Technicians 
Leading installers 
Senior technicians 
Technician officers 

Overhead Line Staff:
Overhead linemen 
Leading overhead linemen 

Carriage and wagon examiners 
Officemen:

Officemen ...............
Leading officemen 
Senior officemen 
Chargemen officemen ...

Standard Weekly 
Rates of Wages

• • • • • •

• •

• •

• •

• «

25*65

28*70
30*75
32*70

27*45
28*15

• •
« t

• •
• •

• •

• •

t a f f :
• t

• •

• •

29*00
31*95
35*35
38*55
44*00
48*00
30-10
33*20
38*55
31*75

• •

• •

««
• •

28*15
31*95
30*75

25*65
27*05
28*15
29*90

For note and footnote see next page.

Cost of Living 
Supplement

Per week 
£

> 4*40

i

Note: The rates became opera
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R a il w a y  S e r v ic e —

1, British Rail—Great Britain—contd.

Class o f  Worker*

Footplate Staff:
Traction trainees and cleaners ................

After prescribed number of secondmen’s 
turns have been worked representing one

• • •  • • •

Secondmen .....................................................
As above—when passed for driving 

Senior secondmen—after prescribed number

Standard Weekly 
Rates o f  Wages

25-65

Cost o f  Living 
Supplement

Per week 
£

of driving turns have been worked represent
ing one year, or after 10 years’ service in the 
grade or after 15 years’ service in line of 
promotion

As above—when passed for driv ing................
After 18 years’ service in the grade or after 

21 years’ service in line of promotion ...
As above—when passed for d riv ing ................
Drivers ... ... ... ... ... ...

27- 25
28- 70
29- 25

36-00
36-55
41-65

4-40

N o t e : The rates became operative from 29th April 1974.

H o u r s  o f  W o r k

The normal weekly hours o f work, exclusive o f mealtimes, Sunday duty and overtime, are 
40. The method of rostering varies according to grade and occupation.

G u a r a n t e e d

Men who are available for duty are guaranteed a full week’s pay, apart from money earned 
by reason o f overtime, or Sunday duty or the enhancement in rate payable for night duty.

N ig h t  D u t y

Night duty (10 p.m. to 6 a.m.) is paid at the rate o f time-and-a-quarter up to 2 a.m. and time- 
and-a-third thereafter.

Sa t u r d a y  A f t e r n o o n  a n d  S u n d a y  D u t y

Ordinary time worked between 2 p.m. and 10 p.m. on Saturdays is paid at the rate o f time-
and-a-quarter and overtime at the rate of time-and-a-half. Sunday duty is paid at the rate of 
time-and-three-quarters.

W o m e n

Female conciliation staff are paid at the same rate as male conciliation staff when employed 
on comparable work.

Rates o f wages for female conciliation staff in women’s posts and miscellaneous female 
grades are specified separately.

M il e a g e  P a y m e n t s

Mileage payments are made to locomotive drivers, secondmen and guards on the basis o f  
the number of miles worked per turn of duty.

L o n d o n  A l l o w a n c e

£2TO°npr the area of the Greater London Council receive an allowance oft in )  per annum (£5• 18 per week).

small passenger steamers, lake steamer.
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[Agreements between the London Transport Executive and the National Union o f Railwaymen and
the Associated Society o f Locomotive Engineers and Firemen]

Weekly Rates of 
Wages at 18 

years and over*̂

Additional
London

Allowance

Track cleaners ...................................................
^̂ Lailnr̂ en •••
Leading railmen
Guards (emergency motormen) (first year) 
Guards (emergency motormen) (maximum rate) 
Guards/motormen (after prescribed number of 

driving turns representing one year have been 
worked

Station foremen:
Class A 
Class B

£
2615

Per week

27- 15
28- 76
32- 31
33- 30

Class C 
Signalmen:

Group 9 ...
Group 11 . .
Group 13 ...
Group 14 ...
Relief signalmen .

Motormen, drivers .
Automatic train operators 
Trackmen
Leading trackmen, inspectors’ timekeepers 
Track machinemen:

Class A ...
Class B

37-10

Class C ...
Class D ...

Track chargemen
Senior gangers—Class A .........................
Senior gangers—Class B .........................
Senior tamping machine operators
Depot office assistants ... .............
Carriage examiners .........................
Leading carriage examiners 
Leading carriage examiners (call point) .. 
Leading carriage examiners (Pool—ATO) 
Leading carriage examiners (ATO) 
Leading carriage examiners (Call Point 
Chargehand carriage examiners ... 
Chargehand carriage examiners (ATO) 
Pump linemen
Machinery attendants ...............
Chargehand machinery attendants 
Chargehand pump linemen

33-74
32-06
30-81

30-81
33-74
37-00
39-07
39-07
41-66
48-20
28-76

Additional 
Cost o f Living 

Payments

30-91

29- 51
30- 91
32-71
34-05
32-71
34-05
35-35
39-21
32-75
30-75
32-75
34-91
33- 55
34- 36
36- 81
37- 25
38-15
29-91
28-41
30-75
33-40

I See entry 
^overleaf

N ote: The rates became operative from 12th August 1974

♦ Adjusted following the increase and withdrawal from basic rate of London Weighting.
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R a il w a y  S e r v ic e—contd,

II, London Transport Executive—confd.

'̂3-M OfLiî n

Class o f  W orker Weekly Rates o f  Wages 
at 18 years and over

Assistants
Assistant technicians 
Technicians Class 5 .
Technicians Class 4 .
Technicians Class 3 .
Technicians Class 2 .
Technicians Class 1 .
Automatic equipment technicians

28*41 
29*91 
31 *75 
33*76 
37*10 
41 *66 
48*20

Note; The rates became operative from 12th August 1974.

Additional Cost of 
Living Payments

See entry 
below

H o u r s  o f  W o r k

The standard week is 40 hours, exclusive o f Sunday duty,

Cost of L iving Payments

Special cost of living payments linked to movements in the Retail Prices Index are made 
At 21st March 1975 these stood at £8*00 per week.

G u a r a n t e e d  W eek

Workers who are available for duty throu^out the week are guaranteed the standard 
week’s wages (exclusive of payment for overtime and Sunday duty or enhanced payment 
for night duty or duty on public holidays).

M in im u m  E a r n in g s  L e v els

Subject to certain conditions, the total gross earnings of all full-time staff, including women 
in common posts, in receipt of the adult rate o f London allowance are made up to £26*20 
(£26*65 in the case of staff on “established status”) for any week in which actual gross earnings 
fall below this figure.

U nsocial H ours Payment

Monday to Friday—Payment for normal duty worked between 18*00 hours and 07 * 00 hours 
is made at the rate of time and a third.

Saturday—Normal duties worked between midnight and 18*00 hours are paid at the rate of
time and a half. Duties between 18*00 hours and midnight are paid at a rate of time and 
two thirds.

Sunday duty is paid at the rate of double time.

\

4 ♦

^ •  a  *  j r

W o m e n

Women employed as railmen or leading railmen receive the same rates as men.
s

1 ^ ^

P r o d u c t iv it y  B o n u s

For engineering conciliation grades various incentive bonus schemes are in operation which 
are related to output or to reductions in failures.

A 9^  >,

. i t  * '

.  . \
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ROAD PASSENGER TRANSPORT

I. London Transport Executive

(a) Drivers and Conductors

[Agreements between the London Transport Executive and the Transport and General Workers
Union]

Class of Worker Weekly Rates 
of Wages

Additional
London

Allowance

Additional 
Cost of Living 

Payments

Driver/operators (21 years and over)*
£

48*50 (50*00)
Per week

'I See entry
Drivers (21 years and o v e r ) ........................... 41*80 (43*30) y £5-18 > below
Conductors (18 years and over) ............... 40-65 (42*15) J j

N ote: The rates became operative from 5th April 1975 and are due to be increased to the 
rates shown in brackets from 19th July 1975.

Cost of Living Payments

From 5th April 1975 to 18th July 1975 a further non-enhanceable cash allowance of £1 *50 
per week is payable on 19th July 1975. This is to be incorporated with the basic rates as 
shown in brackets in the table.

(b) From 19th July and 18th October 1975 and from 17th January 1976 additional payments 
based upon movements in the Index of Retail Prices may become due.

Hours of Work

The working arrangements provide for a 40-hour, 5-day week, each duty carrying not less 
than 8 hours’ pay at the standard hourly rate. Duties may be scheduled up to a maximum of 
8 hours on Mondays to Fridays and 7 hours 38 minutes on Saturday and 7 hours 20 minutes 
on Sundays.

Guaranteed Week

Subject to certain conditions and qualifications workers are guaranteed payment for a full 
week.

Receipts Bonus

A receipts bonus scheme is in operation whereby all staff receive a commission on indi 
vidual traffic receipts.

Women

Women employed as drivers and conductors receive the same rates as men

Unsocial Hours Payment

With effect from 30th November 1974 an addition of one-third of the standard hourly rate is 
applied to all time worked between 18*00 hours and 07*00 hours, Monday to Fridays. An 
addition of one-half is applied up to 18*00 hours and two-thirds from 18*00 hours to 24*00 
hours on Saturdays. An addition of two-thirds is applied all day on Sundays.

Service Award

A service award scheme was implemented on 1st December 1972 and the first payment was 
made on the pay day prior to Christmas 1973. The award of £50 per annum is payable to all 
staff who have completed 12 months’ satisfactory service.

170
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Road Passenger T ransport—contd.

I. London Transport Executive—contd.

(b) Maintenance Staff in Garages

[Agreements between the London Transport Executive and the London Transport Joint Trades
Committee]

Rates o f Pay (at 18 years and over)
Additional 

Cost o f Living 
Payments

Class of Worker
Basic Rates

1

Variable | 
Bonus ' 

Element j 
(see below) ]

Fixed
Workstudy
Allowance

Additional
London

Allowance

Skilled . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Per week 
£

31-85

1

Per week j  
£ ! 

12-35
1

Per week 
£

5-20

Per week 
£

5-18 1 
_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1

\  See entry 
/  below

Note: The rates became operative from 31st July 1974.

[Agreements between the London Transport Executive and the Transport and General Workers
Union]

Rates o f Pay

Class of Worker Basic Rates
1

Variable j  

Bonus ' 
Element 

(see below)

! Fixed 
Workstudy 
Allowance

Additional
London

Allowance

Additional 
Cost o f Living 

Payments

Bus mechanics

Per week 
£

29-10

Per week 
£

1 1 -2 0

Per week 
£

4-50

Per week 
£

1 \ S e e  entry 
/b e lo w

General hands 
Handymen/Storesmen

27-45
29-10

10- 34
1 1 -  20

1

3 -  56
4 -  50

1
1

V 5-18

N ote: The rates became operative from 14th August 1974.

H ours of Work
The hours of work are 40 a week on the basis of a 5-shift week.

Cost of L iving Payments

Special cost o f living payments linked to movements in the Retail Price Index are made
At 21st March 1975 these reached £8-00 per week. N o further increases will take place under 
the current agreement.

G uaranteed Week
Subject to certain conditions and qualifications workers are guaranteed payment for a 

full week. .

U nsocial H ours Payment

For rostered work between 6 p.m. and 7 a.m., payment is made at time and one-third. 
Saturday work between midnight and 7 a.m. is paid at the rate o f time-and-a-half. Between
^fV^'bl payment is made at time-and-two-thirds. Sunday work is paid at the rate

Variable Bonus Element
Manning-based incentive bonus schemes are in operation whereby staff are paid a fixed

element varying with performance achieved equivalent at
performance bonus is shown in the tables. ^  i>ianudra

Women
Women employed as general hands receive the same rates as men.

•  • • • ! V * .  V M d

n



R oad  P assenger  T r a n spo r t— contd.

II. Municipal Undertakings (Tramways, Trolleybuses and Motor Omnibuses)
Great Britain and Belfast

[Agreemenfs o f  the National Joint Industrial Council for the Road Passenger Transport Industry
{Tramways^ Trolleybuses and Motor Omnibuses)]

Class of Worker

Oae-man operation, drivers 
One-man operation, drivers 
Drivers 
Conductors

-double deck 
single deck

•  •  • •  •

•  •  • •  •

•  • •  •  •

•  •  • •  • • «  » •  » • •  •

Semi-skilled and unskilled men in depots and garages (on day work)
Grade A1 workers* ...........................................................................
Grade 1 workers* ...........................................................................
Grade 2 workers* ...........................................................................

Weekly Rates of Wages

£
39-07
37-51
31-26
30-60

33-16
32-87
32-59

N o t e ; The rates became operative from the first full pay period in January 1975.

H o u rs  of W o r k

The normal working hours, including signing-on and signing-off time, are 40 each week, to- 
be worked in 5 or 6 days, but with the approval of the National Joint Industrial Council, an 
11-day fortnight or a 21-day, 160-hour cycle may be worked.

G u a r a n teed  W eek a n d  G u a ra n teed  D ay

Workers are guaranteed payment for a full week, subject to certain conditions and quali
fications. In the case of the platform staff no schedule of daily duty is to carry less than 6 
hours 40 minutes’ pay in a 6-day week, or 8 hours’ pay in a 5-day week.

Sa tu r d a y  A fter n o o n  a n d  Su n d a y  W ork

Work performed after 1 p.m. by drivers, conductors and day staff and night staff not in 
receipt of the night rate is paid at the rate of time-and-a-quarter. Sunday work is paid at the 
rate of time-and-a-half.

N ig h t  W orkers

The remuneration of drivers and conductors engaged on all-night services, or on other than 
normal schedule work between midnight and the recognised starting time the following 
morning, is settled by local negotiations, with reference to the National Council in the event 
of no agreement being reached. Depot and garage staff on night work receive an additional 
1 -25p per hour for hours worked between 6 p.m. and 8 p.m., provided that the employee is not 
in receipt of shift allowance; between the hours of 8 p.m. and 10 p.m., payment is at day rate 
plus one-fifth provided that the employee is not in receipt of shift allowance or overtime premia. 
Employees engaged on permanent night work are paid an added rate of one-third time over 
the corresponding rate for day work. All such allowances are not computable for overtime, etc.

Shift A llowance

From the first full pay day period in January 1974, the shift allowance of 10 per cent, on 
basic rates was uplifted to 12  ̂ per cent. The shift allowance which is paid on a daily basis, 
including rest days, applies to all drivers and conductors with the exception of those operating 
regular night services. A similar shift allowance of 12 per cent, for maintenance workers was 
introduced on the same date and this was subsequently uplifted to I2h per cent, from the first 
full pay period in January 1975.

» The grading of employees is settled by the separate undertakings in consultation with the local representatives 
of the employees.
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R oad Passenger T ransport—contd.

II, Municipal Undertakings (Tramways, Trolleybuses and Motor Omnibuses)—Great 
Britain—contd.

Spreadover D uties

Unless otherwise agreed, spreadover duties of 9 hours or more for workers scheduled to a 
6-day working week, are paid at the rate of at least 6 f hours (8 hours for a 5-day week) with 
additional payments on a 6-day week of one-quarter-hour when the spreadover is between 
9 and 10 hours and of one-quarter-hour for each half-hour thereafter. On a 5-day week basis, 
such additional payments are one-quarter-hour between 9 hours 30 minutes and 10 hours 
29 minutes, rising by one-quarter-hour for each additional half-hourly step. Similar provisions 
are made for workers scheduled to work an 11-day fortnight or a 21-day cycle.

C raftsmen

Under an agreement of the National Joint Council for Craftsmen in Municipal Passenger 
Transport Undertakings the minimum weekly rate payable to craftsmen for a 40-hour week, 
to be worked in 5 days, from the first full pay period following 15th November 1974 is £32-75,

Night work is paid at the rate o f time-and-a-third for all hours worked. Hours worked 
after a full night has been worked are paid at the rate of time-and-a-half.

Craftsmen are defined as men over 20 years o f age who have served a 4 years’ apprenticeship 
or its equivdent to the trade concerned and may be required to do, and are capable without 
supervision of doing, any manufacture, overhaul, repair or maintenance work in connection 
with public service vehicles, tramways and trolleybuses.
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III. National Council Omnibus Undertakings—^Great Britain
(Formerly shown as company-owned Omnibus Undertakings)*

[Agreed recommendations o f the National Council for the Omnibus Industry and Awards o f
Arbitration Tribunals]

Class of Workert Weekly Rates of Wages

Drivers permanently employed on one-man operation rotas................
Other drivers^ ...........................................................................................
Conductors!!! ... ... ... ... ... ... ... ...

£
35-95
31-26
30-60

Drivers i>ermanently employed on one-man operation rotas receive 
added flat-rate payments as follows:

Additional Flat-rate Payment

Non-Urban S erv ices ........................................
Single deck: 

Nil
Double deck:

5 % of basic rate §

Urban Services..................................................... 5% of basic rate§ 10% of basic rate§

The basic rate refers to the rate for other drivers,
i.e. £31-26

Semi-skilled and unskilled men in garages and running sheds (on day 
work):

Grade 1 workers 
Grade 2 workers 
Grade 3 workers and cleaners

N o te : The rates became operative from the first pay week in March 1975.

* Now largely in public ownership.
t  The rates and conditions apply to drivers and conductors employed on stage carriage and express services, but

not on excursions and tours and private hire, and to day and night staff (other than skilled maintenance workers) 
in garages and running sheds.
 ̂ X  The vveekly rates for drivers and conductors are reduced by 75p at depots where a firm agreement to accept the 
introduction and extension of one-man operations has not been signed.

§ Or the rate prevailing on Sundays, rest days and public holidays.



R oad Passenger T ransport—contd.

III. National Council Omnibus Undertakings—Great Britain—contd.

H ours of W ork

The normal working week, including signing-on and signing-off time, is one of 40 hours, to 
be worked in 6 days (including half-an-hour meal break for night staff in garages and running 
sheds).

G uaranteed W eek and G uaranteed D ay

•  n

< .

-  %. 1

f * a;

Workers on the regular staff are guaranteed payment for 40 hours each week, subject to 
certain conditions and qualifications. In the case of the platform staff no schedule of daily duty 
is to carry less than 6 hours 20 minutes’ pay at the rate prevailing on that day where a six-day 
week is worked and not less than 7 hours 36 minutes’ pay at the rate prevailing on that day 
where a five-day week is worked.

Saturday A fternoon and Sunday W ork

All hours worked after 1 p.m. on Saturday attract an added flat rate payment of quarter
time. Sunday work is paid at the rate of time-and-a-half.

N ight W orkers
Unless otherwise agreed locally the remuneration of drivers and conductors engaged on 

■stage carriage, whose duty includes the whole of the hour between 2 a.m. and 3 a.m., is at the 
rate of time-and-a-third of the rate prevailing on the day the duty finishes. Garage and running 
shed staff (semi-skilled and unskilled workers) employed on permanent night work are paid an 
added rate of one-third time over the day-work rate, not computable for overtime or special 
rates of pay.

Spreadover D uties

Unless otherwise agreed, spreadover duties of 9 \  hours or more are paid at the rate prevailing 
on that day for at least 1\ hours with additional payments of quarter-hour when the spreadover 
is between hours and lOJ hours and of quarter-hour for each half-hour thereafter.

Shift A llowance

A shift allowance of 12  ̂per cent, of basic rates paid on daily basis, including rest days and 
annual holidays, applies to all drivers and conductors and maintenance workers required to 
work on two- or three-shift systems involving rotating shifts.

Skilled M aintenance W orkers

The rates of wages payable to skilled maintenance workers (as defined in section II on 
previous page) as from the first pay week in March 1975, are subject to a general minimum of 
£38 • 50. The conditions of employment at central workshops and at running sheds and garages
are the subject of local agreement.
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DOCK LABOUR—GREAT BRITAIN

subject tn
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jarage and running 
U work are paid an 
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[Agreements o f  the National Joint Council for the Port Transport Industry]

G uaranteed  D aily P ayment

Where, on any normal working day, a dock worker is available for eight full hours o f work 
and fulfils his obligations under the Dock Workers’ Employment Scheme 1967, but, through 
no fault of his own, his earnings for those hours are less than £6*00, his pay is made up ta  
that level. This daily payment became operative from 30th September 1974.

H ours of W ork

The hours of work in a full week, exclusive o f mealtimes and overtime, are 40, worked in 
5 days, Monday to Friday.

P o rt  A greements

Negotiations are also carried out in many ports and basic rates in excess o f the national 
guaranteed minimum are being paid. With the introduction of shift working, hours of work in 
these ports may also differ. In addition, agreed differential day work rates (higher than the 
general minimum rates) are in operation for certain classes o f men or for work on certain 
kinds of cargoes.
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ROAD HAULAGE CONTRACllNG

L Employees of British Road Services and Associated Companies
Great Britain

(a) Operating and Other Wages Grades

[Agreements o f the National Joint Negotiating Committee o f British Road Services
(Operating and Other Wages Grades)]

Class of Worker
National Basic Weekly 

Rates of Wages for 
Adult Men

Category 1—Labourers, fuel issuers, vehicle washers, gate- 
men, yardmen, porters, warehousemen, driver’s mates, 
packers (furniture removals), porters (overseas furniture 
removals) ••• ••• ••• •••

Category 2—Drivers—rigid vehicles up to and including 16 
tons gtw, drivers—articulated vehicles up to and including 
19 tons gtw (as shown on statutory tractor plate), mobile 
cranes and fork lift truck drivers—up to and including 3 
tons, checker/loaders, packers-in-charge (furniture re
movals), packers-in-charge (overseas furniture removals), 
checkers (marine), crane men (marine)

36-50

Category 3—Drivers—rigid vehicles over 16 tons and up to 
and including 26 tons gtw, drivers—articulated vehicles 
over 19 tons and up to and including 26 tons gtw (as shown 
on statutory tractor plate), mobile crane and fork lift 
truck drivers—over 3 tons and up to and including 15 
tons, static overhead crane drivers—up to and including

38-00

15 tons, assistant foremen, drivers-in-charge (furniture 
removals), mates (marine), engineers (marine) .............. 38-50

Category 4—Drivers—over 26 tons and up to and including 
30 tons gtw (as shown on statutory tractor plate), mobile 
crane and fork lift truck drivers—over 15 tons, static 
overhead crane drivers—over 15 tons ......................... 39-25

Category 5—Drivers—over 30 tons gtw (as shown 
statutory tractor plate), captains (marine), foremen

on
40-00

N o te ; The rates became operative from 25th November 1974

Basic H ours

The basic weekly hours are 40, to be worked in 5 or 5J days.

G uaranteed W eek

A worker who reports for duty at the specified times and is available and willing to work
45 hours within the guaranteed week, is paid a consolidated overtime allowan^ calculated 
on the basis of time-and-a-half for five hours. The 45 hours will be deemed to have been worked 
notwithstanding that the actual work takes less time and provided the worker undertakes 
any other work if his regular work is not available.

N igh t  W orkers

Workers whose hours of duty entail emploympt between 8 p.m. and 6 are paid m

night worker is paid an allowance of one-fifth the plain time rate for all hours worked in any 
period of night duty.

W omen

Women are paid the appropriate rate of pay for men

cP
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36-50

R oad H aulage Contracting—contd,
British R oad Services—contd.

(b) Engineering Maintenance and Repair Grades

[Agreements o f the National Joint Negotiating Committee o f British Road Services
{Engineering Maintenance and Repair Grades)]

Class of Worker

Men, 21 years and over:
Chargehands ..............
Skilled and senior storesmen 
Semi-skilled and storesmen $  •

National Basic Weekly 
Rates of Wages

£

41-25
40-00
37-12

N ote: The rates became operative from 25th November 1974.

H ours of Work

The basic weekly hours, exclusive of mealtimes, are 40, to be worked in 5 or 5J days

38‘00
G uaranteed Week

A worker who reports for duty at the specified times, and is available and willing to work 
45 hours within the guaranteed week, is paid a consolidated overtime allowance calculated on 
the basis of time-and-a-half for five hours. The 45 hours will be deemed to have been worked 
notwithstanding that the actual work takes less time and provided the worker undertakes any 
other work if his regular work is not available.

38‘50 N ight Workers

Regular night work where the normal week is worked over 5 nights is paid at the rate of 
time-and-a-half.

39-25

40

allowan̂ Ĵ̂ .orked

'” 5 »

are pai'i f
d d This ad^ ' 
lese 5

Intermedute Shift Work

Workers employed on intermediate shifts are paid at the rate of time-and-a-half for all 
hours which are outside the normal day-shift hours with a minimum payment in each shift 
of 2 such hours.

M erit R ates

^  j  minimum merit rates of 75p a week for skilled/senior storesmen and 50p for semi-
skilled/storesmen were consolidated into the basic rates from 12th July 1971. Any difference
^tween the appropriate minimum merit rate and the employees actual merit rate has been
retained by the individual concerned on a personal basis, but no further merit increases are 
to be paid.

Chargehands

Chargehands must be of no less skill than the highest grade under their direct supervision
ana they receive a merit rate of not less than the highest personal merit rate applicable to any 
worker within their particular group.
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Road H aulage Contracting—contcl.
II. Road Haulage Workers—Great Britain

[Road Haulage Wages Council Wages Regulation Order]*
(a) Regular Workers, other than Milk Workers!

Class of Worker

Drivers of vehicles (other than tractors referred to 
below) of carrying capacity of:

1 ton or less! ..............
Over 1 ton and up to and inch 5 tons 
Over 5 tons and up to and inch 10 tons
Over 10 tons and up to and inch 15 tons
Over 15 tons and up to and inch 18 tons
Over 18 tons and up to and inch 21 tons
Over 21 tons .....................................

Drivers of tractors not exceeding 2 tons unladen 
weight used exclusively for furniture removal 
work ••• ••• ••• ••• •••

Drivers of other tractors operating from a depot 
in the London area of carrying capacity of:

Up to and including 8 tons .........................
Over 8 tons and up to and inch 12 tons
Over 12 tons ................................................

Workers, 21 years and over, employed in furniture 
warehousing and removing:

Foremen ...
Removal packers 
Porters

Other road haulage workers, 21 years and over

•  •

«  •  •

•  •  •

Minimum Remuneration per 
week for Workers whose 

Home Depot is situated in—
London Area Other Areas

£ £
22-23 21-97
22-23 21-97
22-73 22-47
23-11 22-85
23-61 23-35
24-21 23-95
24-71 24-45

22-23 21-97

22- 78
23- 22 
23-67 —

22-18 21-95
21-81 21-69
21-69 21-55
21-81 21-66

Cost of Living 
Supplement

Per week 
£

> 3-20

Note: The rates became operative from 9th December 1974.

(b) Workers, other than Milk Workersf, employed on the Carriage
of Indivisible Loads

(i) Workers on vehicles whilst used in connection with the movement of loads, other than 
live or dead cattle, which by reason of indivisibility require mechanical loading or unloading 
equipment carried on the vehicle and operated upon the responsibility of the driver.

Carrying Capacity of Vehicle

Over 6 tons and up to and in
cluding 10 tons ..............

Over 10 tons and up to and 
including 16 tons •  •

London Area Other Areas All Areas 
Cost of Living 

SupplementDrivers Males Drivers Mates

Per week Per week Per week Per week Per week
£ £ £ £ (all workers) 

£
23-15 21-81 22-94 21-66

1 3-20
23-69 21-81 23-48 21-66 J _ _ _ _ _ _ _ _

(ii) Workers employed on vehicles authorised for the carriage of abnormaHndivisible loads 
as defined in the Motor Vehicles (Authorisation of Special Types), General Order 1973(a).

Over 16 tons and up 
including 20 tons . 

Over 20 tons and up 
including 25 tons . 

Over 25 tons and up 
including 45 tons 

Over 45 tons and up 
including 65 tons 

Over 65 tons ...

to
• •

to
•  •  •

to
■  B ■

to
•  B B  B B

■  ■  • «  •

Heavy brakesmen and steers
men operating braking and 
steering equipment of heavy 
trailers

24-50 21-95 24-29 21-79
1

24-83 22-28 24-62 22-13

25-17 23-17 24-97 23-01

26-86
27-64

23-17
23-17

26- 65
27- 43

23-01
23-01

Per week 
£

Per week 
£

23 ■17 23- 01 ____

£3-20

N o t e : The rates became operative from 9th December 1974.
For footnotes see next page.
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Road Haulage Contracting—

II. Road Haulage Workers (Great Britain)—  ̂ > i ’ '

H ours of Work
The weekly hours of work in respect of which the above rates are payable are 40, and may 

be worked in 5 or 5 i  days, or in the case of milk workers, in 6 days.

G uaranteed Week or D ay
A regular worker, /.c., employed by the week or longer period, is to be paid a week’s wages 

for any week in which he has performed some road haulage work for the employer. If the 
remuneration for time worked or deemed to have been worked (excluding overtime, night 
work allowance and certain other special payments) is less than 40 hours’ pay, he is paid for 
40 hours. The guarantee does not apply to hours during which the worker was absent with or 
without leave of the employer or on account of sickness or suspended from work after due 
notice on account of climatic conditions, strikes or lock-outs or restriction o f fuel supply 
under any enactment or regulation made thereunder, nor does it apply to workers whose normal 
employment substantially includes other work as well as road haulage work.

A worker, other than a regular worker, is, subject to certain conditions and qualifications, 
guaranteed payment for 7 | hours on Monday to Thursday, 7 hours on Friday and 4 hours on 
Saturday. The hourly rate for such a worker is that applicable to a regular worker with the 
addition of 2p, the minimum daily addition being 16p for each day including Saturday.

N ight Workers
Workers whose hours of duty entail employment between 7 p.m, and 6 a.m. are paid for time 

worked between such hours 5p an hour or part of an hour above the rate otherwise appro
priate. If a spell of duty commences before 7 p.m. and finishes before 9 p.m. the allowance is 
not payable.

Classification of Areas
The Orders specify the localities included in the London area, which is approximately the 

Metropolitan Police District.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office. The Orders 
are not applicable to British Road Services.

t  The Orders also specify rates for milk workers.
t For vehicles of this carrying capacity lower rates are fixed for drivers under 21 years.
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R oad H aulage Contracting—co«rc/.

in. Road Haulage Workers—Northern Ireland
A [Road Haulage Wages Regulation Order {Northern Ireland)]*

Class of Worker Miaimum Weekly 
Remuneration

•  •  «

Male drivers of vehicles of carrying capacity of; 
18 tons and over 
12 tons and under 18 tons 
8 tons and under 12 tons 
1 ton and under 8 tons 
Under 1 ton

• •

•  • ■  * •  •

• • • • • • •

• «  « •  • •  • 4  •

29-45
29-03
28-62
28-20
26-12

Male assistants, 21 years and over, on vehicles of carrying 
capacity of:

1 ton and over 
Under 1 ton

•  4

•  4 4 •  4 •  4 4  4  4

26-74
25-70

Cost of Living 
Supplement

Per week 
£

1-60

Note: The rates became operative from 12th November 1974.

H ours of Work
The weekly hours of work in respect of which the above rates are payable are 40, to be 

worked in 5 days.
N ight Workers

The general minimum time rate payable to a worker in respect of each hour worked between 
1800 hours on one day and 0800 hours on the next following day, is the appropriate hourly 
rate specified in the Table above increased by 25 per cent. This increase is not to be taken into 
account for the purpose of the calculation of statutory minimum remuneration payable in
respect of overtime.

B [Agreements o f  the Joint Council for the Road Freight Industry {Northern Ireland)]

Class of Worker

H aulage Workers (other than heavy haulage):
Porters, porter-storemen, labourers, warehousemen and

drivers (helpers) ...................................................
Drivers of vehicles of carrying capacity of;

Up to and including 5 tons ...........................
Over 5 tons and up to and including 10 tons ...
Over 10 tons and up to and including 15 tons ...
Over 15 tons and up to and including 18 tons ...
Over 18 tons and up to and including 20 tons ...
Over 20 to n s ..............................................................

H eavy H aulage Workers :
Brakesmen, steersmen, etc. ... ••-. . . .  'V , .
Drivers of vehicles of carrying capacity (indivisible loads)

Up to and including 16 tons ..........................
Over 16 tons and up to and including 45 tons ...
Over 45 tons ...........................

Assistants, general hands, labourers and leading hands

■ 4

assistant

4 •

4  4 4

4 4 4 4  4  4

4 4

4  4 4 4 4 4

4 4 4 4

4 4 4 4

4 4 4 4 4

•  4 4 •  4 4

Weekly Rates of Wages

36-50

37-00
37- 50
38- 50
39- 00
39- 50
40- 00

40-00

40- 25
41- 00
42- 00 
37-15

Note: The rates became operative from 18th November 1974.

Hours of Work
The weekly hours of work in respect of which the above rates are payable are 40, to be 

worked in 5 days.
G uaranteed Week

Subject to certain conditions and qualifications workers are guaranteed payment for a 40- 
hour week at basic rates.

N ight Work
Workers employed on night work are paid at the rate of time-and-a-quarter.

• For the full details of the legally binding rates, together with any condiUons 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Ofh .
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Senior ordinary seamen and eng

ratings ... . . . . . . . . .
Boys, deck and engine-room

N oit; The rates became operativ

The normal working week is 40 h

The ra te  given in the Table are s»v ice  and satisfactory conduct in
ofageandover,(6),rfnmer;(J

After 1 year s service 
A 'cr 2 years’ service 
After 3 vear,?  years’ service 

years service...
i service...

°“®3geofv,«sel.



I
I

M ERCHANT NAVY

i r
* • t j g j

[Agreements o f  the National Maritime Board {Sailors' and Firemen's Panel)]

Note; The rates do not apply, except by special decision, to vessels o f under 200 tons gross 
nor to vessels trading within “partially smooth water limits”, those sailing under the “share 
system”, salvage vessels, cable steamers, tugboats, etc.

)

payable are 40, to be

hour worked betweea 
he appropriate hourly 
is not to be taken into 
luneration payable in

Northern Ireland)]

Weekly Rates of Wages

Rating

D eck and Engine-Room R atings*:
Able seamen or Eflficient deck hands
Boatsw ains........................................
Boatswain’s m a tes ............................
C arpenters........................................
Assistant carpenters, also joiners ... 
Cleaners and wipers, trimmers 
Deck hands (uncertificated);

18 years of a g e ............................
19 years of a g e ............................
20 years of age and over

Donkeymen........................................
Engine-room hands, firemen 
Firemen, leading (where carried)...
Firemen stew a rd s ............................
Greasers
Junior ordinary seamen and engine-room

ratings ............................
Senior ordinary seamen and engine-room

ratings ............................
Boys, deck and engine-room

•  •  •

National Standard Consolidated
Basic Rates

(with free food in addition)

Per week 
£

25-44^ 
27-82^ to 32- 
25-93i to 27* 
29*43i to 33- 
27-82i to 30- 

25-44i

25-58^

25*83

17-57

Note; The rates became operative from 2nd July 1974

Hours of D uty

Cost of Living 
Supplement

Per week 
£

4-41

The normal working week is 40 hours to be worked in 5 days of 8 hours, Monday to Friday.

Efficient Service Pay
The rates given in the Table are subject to the addition of efficient service pay for continuous 

service and satisfactory conduct in a grade not below (a) deck hand (uncertificated), 20 years 
of age and over, (b) trimmer or (c) assistant steward, as follows;

After 1 year’s service .. 
After 2 years’ service .. 
After 3 years’ service .. 
After 4 years’ service ., 
After 5 years’ service ..

Per month Per week
£ £

1-05 0-245
2-25 0-525
3-15 0-735
4-50 1-050
6-75 1-575

■able are

eed pay®'"'

quart5>-

Establishment Benefit
Established seafarers are entitled to payment o f “establishment benefit” as a supplement to 

unemployment insurance benefit when no work is available.
\

f®** certain other deck and engine-room ratings and for ratines in the catering 
V holding an A.B.’s (not Efficient Deck Hand’s) Certificate receives £1-05 a month o r

a week^xt^rr' also holds a Lifeboatmaa’s Certificate receives 60p a month o r
t  According to tonnage of vessel.
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POST OFFICE—UNITED KINGDOM

[Agreements between the Post Office and the Staff Associations concerned]

I. Manipulative Grades

National Rates o f Pay
Grade

(men and women)

Postmen 
Postmen Higher Grade
Telegraphists.............
Telephonists .............

• • • • « • •

• • •

Postal Officers ... « • «

At 21 years 
or adult starting rate

Maximum rate and age at which 
it may be reached

Per week Per week
£ £

37*71 38*51 (21 years)
40*66 41 * 82 On 2nd year)
35*09 40*75 (23 years)
33*82 37*56 (23 years)

Per annum Per annum
£ £

2,088 2,537 (25 years)

N ote: The rates became operative from 1st January 1975

Hours of Work

The hours of work in a full week, excluding overtime, are 42 gross (41 in London) for Postal 
Officers, and 43 gross for Postmen, Postmen Higher Grade, Telegraphists and Telephonists.

N ight D uty

For Postal Officers, Telephonists and Telegraphists each hour of night duty {i.e., duty between 
7 p.m. and 6 a.m.) is reckoned as equivalent to 11 hours of day duty. Postmen Higher Grade 
and Postmen receive a monetary allowance of one-third of their normal single hourly rate of 
pay for each hour worked between 7 p.m. and 6 a.m.

London Weighting

National rates of pay are increased by £441 per annum or £8*45 per week in the inner 
London area and by £282 per annum or £5*40 per week in the outer London area, with effect
from 7th November 1973.

Inner London Area

-7• * V . V . . ' , ■ V ' • • .
Outer London Area

Radius of 4 miles from Charing Cross.
The London Postal Region and the London Telecommunications 

Region.
National Rate Areas—Elsewhere in the United Kingdom.

* t
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II. Engineering Grades
/

G rade

Labourers

Technicians Class IIB:
On entry ...............
After 1 year’s adult service 
Then by annual increments

N ational R ates o f  Pay

Per week 
£

38-01

Technicians Class IIA:
On entry ...............
After 1 year’s adult service 
Then by annual increments

Technicians Class I • • • • •

Senior Technicians: 
Minimum 
Maximum

• • • • • 9
9 9 9

Technical Officers (by annual increments) ..

39-65
41-86
44-51

42-41
44-62
47-11

52-52 
Per annum 

£

2,973-80
3,079-80

3,172-80

N ote: The rates became operative from 1st January 1975.

Hours of Work

The hours of work in a full week are 40 net, to be worked in 5 days

Shift Workers

Workers engaged on regular shift duties covering 24 hours a day for 7 days a week are not 
eligible for the night allowance referred to below but receive a shift allowance, in addition to 
normal pay and overtime, of £1*55 a shift.

f
V

I -.

N ight D uty

Workers (except shift workers) who work between 8 p.m. and 6 a.m. receive a night allow
ance of one-third of their normal hourly rate for each hour worked in addition to normal 
pay or overtime.

•  ̂T «» »

S.. • * *
V*

London Weighting • * .^ 'I.H. ..
National rates of pay are increased by £441 per annum or £8-45 per week in the inner 

London area and by £282 per annum or £5*40 per week in the outer London area, with effect 
from 7th November 1973.

Inner London Area
Outer London Area

National Rate Areas

Radius of 4 miles from Charing Cross.
The London Postal Region and the London Telecommunications 

Region.
Elsewhere in the United Kingdom.
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CIVIL AIR TRANSPORT—UNITED KINGDOM

L Engineering and Maintenance Grades employed by British Airways

[Agreements o f the Engineering and Maintenance National Sectional Panel o f the National
Joint Council for Civil Air Transport]

Grade*

Minimum Weekly Rates o f Wages

on
engagement

after 1 year’s 
satisfactory 

service

after 2 years’ 
satisfactory 

service

after 3 years’ 
satisfactory 

service

Men, 18 years and over: 
Tradesmen T’ ..............

£ £ £ £

52-57 52-95 53-33 53-64
Tradesmen ‘Q’ 53-89 54-27 54-59 54-97
Tradesmen ‘A’.............. 55-53 55-91 56-29 56-61
Lead Tradesmen ‘Q’ ... 55-03 55-35 55-66 55-98
Lead Tradesmen 56-67 56-99 57-37 57-68
Leading hand

maintenance workers 46-24 46-55 46-93 47-25
Maintenance 1 44-85 45-23 45-61 45-92
Maintenance 2 44-47 44-85 45-23 45-61
Maintenances 42-95 43-33 43-71 44-09
Maintenance 4 41-94 42-32 42-63 42-95
Senior Storekeepers ... 47-44 47-82 48-20 48-52
Storekeepers .............. 46-49 46-87 47-25 47-63
Store assistants 43-90 — - -  ■
Production assistants ... 56-04 56-36 56-74 57-05
Progress chasers 51-36 51-68 51-99 52-37
Progress assistants 49-08 49-46 49-84 5016

Women, 21 years and over:
Group leaders.............. 45-67 —
Other Workers 43-64 44-06 44-38 44-72

N ote: The rates became operative from 1st April 1975.

Hours of Work

The normal weekly hours of work are 40, exclusive of mealtimes. The hours are to be worked 
over 5 days, nights or shifts and may be rostered to be worked on all days of the week, in
cluding Sunday, when operational circumstances require it.

Shift and N ight Workers

Provision is made in the Agreements for additional payments to be made to workers who 
are employed on the various day-shift systems and on night shift.

♦ Schedules to  the Agreements set out the particular qualifications and responsibilities appropriate to the various 
grades.
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C ivil Ajr  T ransport

[Agreements o f the Ground Services Staff Panel o f the National Joint Council for Civil Air
Transport ]

W orkers, 18 
Group 9 
Group 8 
Group 7 
Group 6

Group 5

Group

Group

Group

Group

years and over:
Loading supervisors ...
Apron head loaders, aircraft catering head loaders
Apron specialist loader drivers ..........................
Aircraft catering specialists, loader drivers, MT

drivers HGVl ..........................  ...............
Apron loader drivers, aircraft catering loader 

drivers, MT drivers HGV3, warehousemen
loaders, aircraft catering loaders, town ter

minal head loaders, drivers ..........................
Town terminal loaders, GSW leading hands, pas

senger services, porters, commissionaires 
General labourers, gardeners, groundsmen, car 

park attendants, lift men, washhouse men 
Laundresses*, cloakroom and creche attendants...

N o t e : The rates became operative from 1st April 1975.
H ours of W ork

The standard hours of work are 40 a week, exclusive of mealtimes and overtime, to be 
worked over 5 days. The hours may be rostered to be worked on all days of the week, including 
Sunday, when operational circumstances require it.

Shift  and  N ig h t  W orkers
Workers on night shift are paid an additional £6*75 a week and on shifts other than night 

shifts an additional £4-40 a week.
A nnual Increments

Subject to satisfactory work, workers receive three annual increments as follows:
Group 9 ........................................................................  3 of 38p
Group 8 
Group 7 
Group 6 
Group 5 
Group 4 
Group 3 
Group 2 
Group 1

2 of 44p, 1 of 51p
1 of 34p, 1 of 38p, 1 of 35p 
1 of 35p, 1 of 38p, 1 of 34p
3 of 38p
1 of 38p, 1 of 34p, 1 of 33p 
1 of 35p, 1 of 36p, 1 of 37p 
3 of 38p 
3 of 38p

(b) British Airways European Division
[Agreements o f the Ground Services Staff Panel o f the National Joint Council for Civil Air

Transport ]

Class of Worker

W orkers,
Ground
Ground
Ground
Ground
Ground
Ground
Ground
Ground
Ground
Ground

18 years 
Services 
Services 
Services 
Services 
Services 
Services 
Services 
Services 
Services 
Services

and over: 
Supervisors 1 
Supervisors 2 
Workers 2 
Workers 3 
Workers 4 
Workers 5 
Workers 6 
Workers 7 
Workers 8 
Workers 9



C ivil Am T ransport—contd.

II. G round Services Staff—contd.

British Airways European Division—contd.

H ours of W ork

The normal weekly hours of work are 40, exclusive of mealtimes and overtime, to be worked 
over 5 days, nights or shifts. The hours of work may be rostered to be worked on all days of 
the week, including Sundays, when operational circumstances require it.

Shift and N ight W orkers

Premium payments, varying according to the type of shift pattern, are made to workers 
employed on rotating and double-day shifts, week-end work and permanent night work.

Annual Increments

Subject to satisfactory work, workers receive annual increments as follows:
Ground Services Supervisors 1 ... 2 of 44p, 1 of 51p
Ground Services Supervisors 2 ... 1 of 45p, 1 of 44p, 1 of 50p
Ground Services Workers 2 ... 3 of 38p
Ground Services Workers 3 ... 1 of 38p, 1 of 35p, 1 of 38p
Ground Services Workers 4 ... 1 of 32p, 1 of 35p, 1 of 38p
Ground Services Workers 5 ... 1 of 35p, 1 of 36p, 1 of 37p
Ground Services Workers 6 ... 3 of 35p
Ground Services Workers 7 1 of 35p, 1 of 38p, 1 of 35p
Ground Services Workers 8 1 of 38p, 1 of 37p, 1 of 33p
Ground Services Workers 9 ... 1 of 38p, 1 of 34p, I of 38p
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1 of 35p
1 of 33p
I of 38p

Warehouse workers, 20 years and over:
Fork lift operators 
Bacon hands
General warehouse hands ..........................

Drivers, not registered H.G.V., aged 20 years and over 
Drivers, registered H.G.V., aged 21 years and over;

V 3 ^  •••  •«* •••  •••
Class 2 ..............
Class 1 ..............

N o t e ; The rates became operative from 14th May 1975.

H ours of W ork

The normal working week, exclusive of mealtimes, is one of not more than 40 hours to be 
worked in 5 days.

P iecew orkers

The rates for any system of payment-by-results are such as to yield to a normal worker not 
less than 20 per cent, over day-work rates.

II. Scotland

[Agreements o f the Joint Committee for the Wholesale Grocery Trade in Scotland]

Class of Worker

Warehouse workers, vanguards and matest:
Men, 20 years and o v e r ....................................
Women, 20 years and over .........................

Drivers of motor vehicles of carrying capacity of; 
Less than 2 t o n s .....................................
2 tons and under 3 to n s .............
3 tons up to and including 5 tons
Above 5 tons .............

Minimum Weekly Rates 
of Wages

£

25-00
24-00

•  •  •

'V '•
25-26
25-52
25-78

Subject to negotiation 
where required

V

> .
•  - I  - •

4  «

N o t e . The rates became operative from the week commencing 29th July 1974.
\

H ours of W ork

woTkL^fn'sf days.'"'"® mealtimes, is one of not more than 40 hours, to b

the o"f g™c’’erie?and"p'?o^ T
bacon. Firms wholly or mainly engaged in the maniifartnr/r*f  ̂̂ 9̂ ® engaged in the processing ot
do not come within the scope of th^agreements  ̂ ioodstuffs and the distribution of their own products

previous experience in the Wholesale Grocery 
20 tor a probationary period not exceedfngT2 nionth^" £16-40 for women at age
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Wholesale G rocery and Provision T rade— contd.

in. Northern Ireland

[Agreements o f the Joint Council for the Wholesale Grocery and Allied Trades {Northern Ireland)]

Class of Worker

« » •
Men, 20 years and over 
Women, 20 years and over 
Drivers of vehicles:

Under 2 tons carrying capacity 
2 tons or over carrying capacity 
Assistants, 21 years and over

• • • « • ■ •« •
« • • • • •

♦ •
« •

• • • « • •

Minimum Weekly Rates of Wages

£
23'01 
21-86

23-17
23-58
23-11

N o t e : The rates became operative from the first pay day after 1st July 1974.

Hours of Work

The normal working week, exclusive of mealtimes, is one of not more than 40 hours.

SLAUGHTERING—ENGLAND AND WALES

[Agreements o f the Joint Industrial Council for the Slaughtering Industry^

Class of Worker Minimum Weekly 
Rates of Wages*

« •
Foremen slaughtermen (where employed and appointed by 

the employer)
Slaughtermen ...............
^jutmen ... •••
Other grades ...............

25-35
23-01
21-97
21-45

Cost of Living 
Supplement

Per week 
£

4-40

' 1

N o t e : The rates became operative from the pay day in week commencing 12th August 1974,

Hours of Work

The normal weekly hours of work, excluding mealtimes, are 36 during the half-year J a n u ^  
to June and 44 during the half-year July to December, to be worked m days in each penod 
By local agreement a 40-hour week may be worked all the year round.

Fall Back Wage

Full time slaughtermen working on piecework and head 'fate^are gu ^ ^ ^

For die purpose of calculating the full back wage, payment for any overtime worked is not 
taken into account.

M in im u m  E a r n in g s  L ev els

From 12th August 1974, minimum earnings levels for a 40-hour week are as follows.
£

Foremen slaughterm en......................................  94.0?
Slaughtermen ..................................................  ??.q7
Gutmen ..............................................................  99*45
Other grades ... ..............  9̂• •

• The majority of workers are employed on piecework and head rates to whom separate agreed rates are payable.

normal hours for day staff i

U. Pro

Ugriments b e m n  ihe P r o r m
Society

Qass of Worker

Qualified men 
Qualified women •«»

• • • »«•

Note: The rates became operat:

oonnal hours for da'

iBomicg for rci



Iu]y 1974^

than  40 hours.

?rin§ Indiistr)]

Weekly. Cost of Living 
Wages* Supplement

ncing l2 th  August 1974.

l e  the
j'sjdas'sin̂ ^̂ P̂1.̂ *

* *““! “*  **■

as folio'**-

WHOLESALE NEWSPAPER DISTRIBUTION

I. London

[Agreements between the Federation o f  London Wholesale Newspaper Distributors and the
Society o f  Graphical and Allied Trades]

Class o f W orker

M e n ,  20 years and over, employed full
time* as indoor workers and drivers: 

^3ay staff ••• ••• ••• ••• •••
Night and early morning s ta ff ................

Weekly Rates Cost o f  Living
o f Wages Pagination Supplement

Per week Per week
£ £

■ v

£

31-49 (33-59) 1*50 (1-00)
32-35 (35-02) 
(plus unsocial 

hours payment

3-00 (2-00) > 4-40

of 55p)

< )
\I

N o t e : The basic rates became operative from 1st January 1975 and the rates in brackets are 
due to become operative from 1st July 1975.

H o u r s  o f  W o r k

The normal hours for day staff are 80 a fortnight and, for night staff, 70 a fortnight.

II. Provinces in England and Wales

[Agreements between the Provincial Wholesale Newspaper Distributors^ Association and the
Society o f  Graphical and Allied Trades]

H ourly Rates o f  Rem uneration

1

Class o f W orker !
i

H ours between 
8 p.m. — 6 a.m. Other hours

Qualified men 
Qualified women

• » #  • • •

• • •  • • •

*  • «  

•  •  •

■  •  •  

•  •  •

P
}  7 6 - 5

P
6 3 * 7 5

N o t e : The rates became operative from 1st April 1974.
I

V.
s ’ .  *  •

H o u r s  o f  W o r k

T^e normal weekly hours for night staff and early morning staff are 38, to be worked over 
5 nights. The normal hours for day staff are 40 a week. •  V •  *  '

• The agreements also fix rates for regular half-night and casual employees and for Saturday and Sunday 
morning workers.

* > '
1

% ^

' w  _

i
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RETAIL CO-OPERATIVE SOCIETIES—GREAT BRITAIN

4.

. V N T C n n 'i 'f;

{Agreements between the National Wages Board o f the Co-operative Employers^ Association 
and the Joint Trade Union Negotiating Committee for the Retail Co-operative Movement]

Class of Worker*
Weekly Rates of Wages

Metro
politan

Provincial
“A”

Provincial
“B”

£ £ £
General distributive workers, 21 years and over:

Food and dry goods trades:
Butchers’ cutters ... .......................................

j*
32-89 32-14 31-89

Provisions hands/fishmongers, specialist sales ass-
IS t tS ••• ••• ••• ••• 32-11 31-36 31-11

Warehouse workers and porters ........................... 30-96 30-21 29-96
Cashiers and checkout operators/skilled sales assis-

(111S ••• ••• ••• ••• ••• ••• 29-02 28-27 28-02
Sales assistants and other w orkers........................... 28-35 27-60 27-35

tMilk workers: 1
Roundsmen and roundswomen ........................... 33-28 33-03 1
Rotary roundsmen 33-88 33-63
Head sterilisers and head pasteurisers ............... — 33-13 32-88
Foremen (supervising 6 to 8 workers) ............... 33-53 33-28
Assistant roundsmen, assistant pasteurisers, assistant

32-28sterilisers and all other male workers ............... — 32-53
Female assistant roundsworkers ........................... 31-01 30-76
All other female workers ....................................... 30-51 ! 30-26t

fTransport workers, 21 years and over:
Drivers (wholly or mainly employed on milk work) 

of vehicles with a carrying capacity of:
32-53

1\\

32-28Up to and including 1 ton ...........................
Over 1 ton and up to and inch 2 tons ............... 32-78 32-53A
Over 2 tons and up to and inch 5 tons............... — 33-03 32-78
Over 5 tons and up to and inch 7 tons............... 33-28 33-03
Over 7 tons and up to and inch 9 tons............... 33-53 33-28
Over 9 tons and up to and inch 12 tons............... 33-78 ’ 33-53
Over 12 tons — 34-03 ' 33-78

General transport drivers (males or females) of 
vehicles with a carrying capacity o f:

Up to and including 1 ton ..........................

National
Rates
33-00

Over 1 ton and up to and inch 2 tons ............... .
34-00 ' —A

^)vcr 2 tons »•« ••• ••• ••• ••• — 35-00
Drivers (H.G.VO of vehicles of carrying capacity o f: 1

37-001 ton and up to and inch 5 tons ...
Over 5 tons and up to and inch 10 tons 37-50 ‘ ■
Over 10 tons and up to and inch 15 tons 38-50
Over 15 tons and up to and inch 18 tons ■ 39-00
Over 18 tons and up to and inch 21 tons 39-50 !
21 tons and over .................................................. — 40-00 ' ' "

Roundsworkers and other adult workers ... 32-50
1

Note: The rates became operative from the pay day in week commencing 5th May 1975, 
except for milk workers, whose rates operate from 22nd December 1974, and general transport
drivers from 10th February 1975,

Hours of Work n  u  v  a

The normal weekly hours of work, exclusive of mealtimes and overtime, are 40, to be worked
in 5 days where possible.

N ight Work for M ilk Workers
Milk workers are paid an additional 5p an hour for all time worked betvyeen 9 p.m. and 

5 a.m. Where a worker commences a spell of work but works for less than 4 hours between
these hours, he receives a minimum payment of 20p.

G rading of Societies _  n  -i a - f
Metropolitan rates apply to all societies with central premises within a 17-mile radius or 

Charing Cross and which trade wholly or mainly within this area. Other societies are assigned 
to groups A or B by the Sectional Labour Committees of the Co-operative Employers pssoc - 
tion in conjunction with the trade unions. The great majority of workers are employed m
Provincial ‘‘A” Societies.

* The agreements also specify the rates o f  wages o f  managers, ^^"^^eresses, head wyrehou^^ 
and provide for weekly additions to  the appropriate rates to be paid to first assistants, according

" 'fR ^ateffoV  m ^ro ro lU an  are'lT'vTrTaccording to the Society in which the workers are employed.

I

r£1

1

IIVM 5 and over ■■■
t e n ,  21 years and over

1  • 4

" I f «

n“  » I® Cl ><“  ” 1»”
Over 1 ton and up to 2 tons 
Over 2 tons and up to 5 tons 
Over 5 tons

Note: The rates became operativ

The rates relate to a week of 
of their time in the sale of exci* 
with a 7-day licence open on 7 c 
or mainly engaged in the sale o 
and overtime, and, except as p
to a proportionate reduction if 1

for Workers 'll
■"“il board over:

S-SiSif ' " ' C l . «
’" 'fd  but 'he fulFulib

! Fie Ord 
•Merc

empiojuie in therates
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■'M4 31-89
31-36
3o-:i 31-11

39-96
38-27
37-60 38-02

37-35
33 -03 
33-88 
33 - n  
33-53

33-63
32- 88
33- 28

32-53
31-01
30-51

32-28
30-76
30-26

32-53
32 - 78
33- 03
”  28 ̂1
33-53
33- 78
34- 03 
ational 
Rates 
îVOO

34- 00
35- 00

32-28
32- 53 
32'78
33- 03 
33-28 
33-53 
33-78

37-00
37- 50
38- 50
39- 00
39- 50
40- 00 
32-50
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RETAIL FOOD TRADES

I. England and Wales

[Retail Food Trades Wages Council [England and Wales) Wages Regulation Order]*

Minimum Weekly Remuneration
Class of Workert

London
Area

Provincial 
A Area

Provincial 
B Area

Cost of 
Living 

Supplement

• • ■ •

• «

• • •  • • • •

• •

Clerks, grade I :
Men, 22 years and over .
Women, 22 years and over 

Clerks, grades I and II, shop assistants, stock- 
men or ordermen, canvassers, van sales
men, cashiers, and central warehouse 
workers:

Men, 21 years and over 
Women, 21 years and over 

All other workers:
Men, 21 years and over
Women, 21 years and over ..............

Transport workers:
Drivers of vehicles of carrying capacity of 

1 ton or less (21 years and over)
AH ages:

Over 1 ton and up to 2 tons 
Over 2 tons and up to 5 tons 
Over 5 tons

£

18-45
17-65

£ £
Per week 

£

18-05
17-30

17-35
16-75

• «

« •

« • « • •

» •

• • • • •

18-15J 1 1'7-75J 17-05J
17-40J 17-OOJ 16-40;:

17-85 17-45 16-95
17-10 16-70 16-25

18-15 17-75 17-05

18-45 18-05 17-35
18-65 18-25 17-55
18-85 18-45 17-75

S 4-40

1

N o t e : The rates became operative from 21st October 1974.

H ours of W ork

The rates relate to a week of 40 hours (42 for workers engaged not less than 80 per-cent, 
of their time in the sale of excisable liquor and work connected therewith, in an undertaking 
with a 7-day licence open on 7 days in the week, and 41 for workers employed in shops wholly 
or mainly engaged in the sale of cooked meats or other cooked foods), exclusive of mealtimes 
and overtime, and, except as provided under the terms of the guaranteed week, are subject 
to a proportionate reduction if the number of hours worked is less than those quoted.

G uaranteed W eek
I

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject 
to certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled for 40, 41 or 42 hours’ work, as the case may be in his 
normal occupation. j ^

I*

_  •  »

Benefits or A dvantages

of^^^^^nTieu o^^^ following benefits or advantages which may be reckoned as payment

. of good and sufficient quality and quantity on all days except the weekly
snort day—70p or 25p a week, respectively. ^

VT S

«•. r - '  .« ♦ ♦ •»ft * *% i  4

I A
, • . -

-  V  .  .

•S=r-.-

For workers, 21 years and over:
Full board on Sundays and customary holidays, 

part board only on the other days of the week 
and lodging for the full w e e k ..........................

Full board and lodging for the full week
Full board but not lodging for the full week
Lodging for the full w eek..............••• ftAA

London
Area

£

Provincial 
A Area

£

Provincial 
B Area

£

♦

V

“S -

\

referenc*shou\'dbe'‘m \de\^o[tfe“orfeV"s^co®p'iel®ofXch^^
t  The Orders also specify minimum rates for shop managers and manageresses. 
X  After 6 months employment m the case of new entrant shop assistants.

TRW—G*
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R etail F ood  T rades— contd.

L E n g la n d  a n d  W ales— contd.

C lassification  of A reas

“London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, City of London, the Inner Temple and the Middle Temple.

“Provincial A Area” means areas administered by County Borough, Municipal Borough 
or Urban District Councils except those included in the London Area or in Provincial B Area.

“Provincial B Area” means all areas, not included in the London Area, administered by 
Rural District Councils and 204 specified areas administered by Municipal Borough or Urban 
District Councils.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
tated.

II. Scotland

[Retail Food Trades Wages Council (Scotland) Wages Regulation Order]*

Class of Workert

• •

■ • •

Clerks grade I :
Men, 22 years and over..............
Women, 22 years and over 

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers:

Men, 21 years and over.....................................
Women, 21 years and over .........................

Central transport workers:
Drivers of vehicles of carrying capacity of:

1 ton or less (21 years and over) ..............

Minimum Weekly 
Remuneration

k
Cost of Living 

Supplement

Area 2

18-00
17-20

17-75
17-00

}
Retail transport workers (all ages): 

Over 1 | tons up to 5 tons 
Over 5 tons ..............

17-75
17-90

17-25
16-60

17-05
16-40

Per week 
£

(from 21st 
April 1975)

18-10

« •

17-75
17-95

17-05
17-20
17-40

17-05
17-25

4-40

N o t e : The rates became operative from 1st July 1974.

H ours of W ork

The rates relate to a week of 40 hours, exclusive of mealtimes, overtime and of any time 
worked immediately after the closing of the shop to the public, not exceeding 15 minutes m 
any one day or 1 hour in any week, and except as provided under the terms of the guaranteed 
week, are subject to a proportionate reduction if the number of hours worked is less than 40.

G uaranteed W eek

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject 
to certain conditions and qualifications, guaranteed weekly remuneration equal to the remun
eration to which he would be entitled for 40 hours’ work in his usual occupation.

C lassification  of A reas

“Area 1” means all burghs with a population of 10,000 or more in 1961 and certain Special 
Lighting Districts and 25 specified burghs and areas.

“Area 2” means all other areas in Scotland,

* For the full details of the legally binding rates, together with any condiUons and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses.

I
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RETAIL MULTIPLE GROCERY—GREAT BRITAIN

\Aereements o f the Joint Committee for the Retail Multiple Grocery and Provisions Trade in
Great Britain]

Trade and Class of Worker*

• • • • •

• • •

General assistants, 21 years and over, mainly engaged as:
Butchers’ cutters ..............
Provision hands or fishmongers 
Centra! warehouse workers, stockmen or van salesmen ... 
Clerks/book-keepers, or checkout operators, after 6

months’ employment .....................................
Clerks or counter sales assistants or in miscellaneous

duties, after 6 months’ em p loym en t..........................
Transport workers, 21 years and over:

Drivers of motor vehicles with carrying capacity of 1 ton

Minimum Weekly Rates of Wages

Scotland Area and 
Provincial A Area

30*20
29-45
28*70

or less • • • •

Drivers of motor vehicles with carrying capacity of:
Over I ton and up to 5 tons ..........................
Over 5 tons and up to 9 tons .........................
Over 9 tons ...

• •

• « • • • • » •

25*50t

24 * 80t

27*95

Scotland 
(all Areas) and 
all Provinces

£
28*45
28*95
29*45

Note: The rates became operative from 11th November 1974.

H ours of Work

The weekly hours of work in respect of which the above rates are payable are 40, to be 
worked in 5 days as far as is practicable.

G uaranteed Week

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion payable under the Agreement for a week of 40 hours.

London and Provincial B Rates

The rates for workers in the (i) London area and (ii) Scotland area 2 and Provincial B area
are (i) £1-40 a week higher and (ii) 35p a week lower, respectively, than those quoted for 
Provincial A area.

Classification of Areas

London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.

Provincial A Area” means areas administered by County Borough, Municipal Borough 
or Urban District Councils except those included in the London Area or in Provincial B Area.

44
Prcwincial B Area means all areas, not included in the London Area, administered by

Rural District Councils and 204 specified areas administered by Municipal Borough or Urban 
District Councils.

A ‘‘ Local Government Area ” means that area as it was on 23rd April 1961 unless otherwise
St̂ tCQ •

“ Scotland Area 2 ” means all areas other than those included in Scotland Area 1
“ Scotland Area 1 ” means:

(a) All Burghs which according to the Preliminary Report on the Sixteenth Census of 
Scotland 1961, had a population of 10,000 or more;

For footnote see next page.
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R etail M ultiple G rocery—contd.

(b) Two specified Special Lighting Districts;
(c) Six specified areas the boundaries of which were defined as Special Lighting Districts 

prior to 10th March 1943;
(d) Twenty-five specified Burghs;
(e) The areas within the boundaries of six specified New Town Corporations.

Benefits or Advantages

As for Retail Food Trades 
pages 191 and 192).

England, Wales or Scotland (whichever is appropriate)

♦ The Agreements also specify rates for shop managers and manageresses.
t  These rates are subject to a reduction of 50p for the first six months of the employee’s service with the employer.

' .'C*•!.4:*T' . . . .' ?
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MILK DISTRIBUTION

Lighti Distri,

I. England and Wales

[Milk Distributive Wages Council {England and Wales) Wages Regulation Order]*

)rporati,

:ris P̂Propriate)̂ ĵ ^

S
the employ,,.

N o t e : The rates became operative from 5th April 1975.

Class of Worker
General Minimum Time Ratest

Area A Area B Area C

1 Per week 
£

Per week 
£

Per week 
£

M en , 21 years and over—other than night 
workers:

Foremen ... 24*65 24-90 25-25
Rounds salesmen ........................... 24-20 24-30 24-50
Sterilizers................................................... 23-95 24-10 24-30

«»• ••• ••• ••• 23-95 24-10 24-30
Shop assistants, assistant rounds sales

men, pasteurizers, assistant sterilizers 
and other workers ...........................

1

23-70 23-85 24-05
W o m en , 21 years and over:

Rounds saleswomen ........................... 23-75 23-85 24-10
2̂1erks ... ... ... ... ... 22-20 22-25 22-55

Other workers ....................................... 22-15 22-20 22-40
'I
i

-■ *5

H o u rs  o f  W o r k

The weekly hours of work in respect of which the above rates are payable are 40, to be 
worked in 5 days. •c ;

P iec ew o r k er s

Piece rates are such as to yield, in the circumstances of the case, to an ordinary worker at 
least as much as the appropriate general minimum time rate.

N ig h t  W o r k er s

A worker who works between 9 p.m. and 5 a.m. is paid a minimum addition of 5p an hour 
in respect of all time worked by him between the said hours. Where a worker commences a 
spell of work but works for less than 4 hours between these hours, he receives a minimum 
payment of 20p.

C la ssific a tio n  o f  A reas

“Area A” means rural districts and municipal boroughs or urban districts with a popula
tion not exceeding 10,000 in 1961.

“Area B” includes all areas other than Areas A and C.
“Area C” means the Metropolitan Police District, the City of London, the Inner Temple 

and the Middle Temple.

I i *

i

. • <:-••
« V •

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reierence should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  For the agreed rates of wages of workers employed by retail co-operative societies {see page 190).
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Milk D istribution— contd.

n . Scotland

[Milk Distributive Wages Council (Scotland) Wages Regulation Order]*

Class of Worker
Minimum Weekly Time Ratest

Cost of Living 
SupplementMen Women

Per week
£ £ £

Senior foremen 30-60 29-95
Foremen «»• ••• ••• ••• 29-60 28-97
Chargehands, checkers, processors and qualified

trfliners ••• ••• ••• 28-35 27-75
Fork lift truck operators, laboratory assistants.

machine operators (high speed) grade 1 and
storemen ••• ••• * •  •

27-85 27-26
Boilermen and machine operators (high speed)

grade II ... ••• ••• ••• 27-60 27-02
Clerks, 21 years and over...................................... 27-35 26-78 i> 2-80
Roundsworkers ... .......................... 27-25 27-25
All other workers, 21 years and over .............. 27-10 26-53
Drivers of vehicles with carrying capacity of:

Under 3 tons 28-25
Over 3 tons and up to and including 5 tons ... 30-65
Over 5 tons and up to and including 10 tons 31-15 —  ■  ■

Over 10 tons and up to and including 15 tons 32-15
Over 15 tons and up to and including 18 tons 32-65 —

Over 18 tons and up to and including 21 tons 33-15 —

Over 21 tons 33-65

N ote: The rates and hours became operative from 14th April 1975.

H ours of W ork

The weekly hours of work in respect of which the above rates are payable are 40

E arly or N ight W orkers

Retail delivery workers who work between 10 p.m. and 6 a.m. are paid twice the hourly 
minimum rate and depot and other workers an additional 5p per hour on the minimum rate.

• For the full details of the legally binding rates, together with any conditions and qualification attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

I  For the agreed rates of wages of workers employed by retail co-operative societies (see page 190).
I
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Workers, 21 years and over:
General butchers’ shops:

Butcher assistants 
General assistants and/or cashiers 

Retail pork trade:
First machine operators engaged mainly in

making-up, etc. .........................................
First machine operators with 3 or more 

workers
Assistants engaged as cutters, cutters/sales-

men or m ak ers-u p .........................................
Assistants wholly or mainly engaged as makers-

• • •  • • •

£ £

32-25 31-00
26-25 25-00

33-55 32-30

34-05 32-80

32-25 31-00

26-25 25-00

N ote: The rates became operative from 24th February 1975.

Hours of Work

The weekly rates are for a working week not exceeding 40 hours, exclusive o f mealtimes, to 
be worked in days or half-days to a cumulative total of 5 days.

Saturday Working

An additional payment is made to any worker who normally works for not less than 40 hours 
each week, spread over each of 6 or 7 days, equal to one-fifth o f the appropriate basic hourly 
rate applicable to him in respect of any hours worked by him on a Saturday unless these hours 
are hours for which overtime has to be paid.

Classihcation
aLondon Area” means the City of London and Metropolitan Police District 
“Provincial Areas” means all other areas in England and Wales.

n* Scotland
[Agreements o f the Joint Industrial Council for the Scottish Retail Meat Trade]

A 4
V

Class of Worker*
Minimum Weekly 

Remuneration 
All Areas

Workers, 20 years and over:
Butcher assistants ...............
General assistants and cashiers

-V •
• • • «

• • • • •
30-00
25-00

Note: The rates became operative from 6th January 1975.

H ours of Work

The weekly rates are for a working week not exceeding 40 hours, exclusive of meal-times.

The agreements also specify minimum rates for shop managers and manageresses



I

t .  -•>•* L ' K
V -

NORTHERN IRELAND
\Agreements between the Northern Ireland Master Butchers  ̂ Association and the Amalgamated 
Transport and General Workers" Union and the Union o f  Shop, Distributive and Allied Workers]

Class of Worker

Journeymen butchers

Minimum Weekly Rate of Wages

£
35 00

N o te : The rate became operative from 3rd March 1975.

H ours of W ork

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be 
worked in 6 days (4 full days, 2 half-days).

RETAIL BOOKSELLING AND STATIONERY TRADES—
GREAT BRITAIN

[Retail Bookselling and Stationery Trades Wages Council (Great Britain) Wages Regulation
Order]*

Class of Workerf
Minimum Weekly Remuneration

London
Area

Provincial 
A Area

Provincial 
B Area

Cost of 
Living 

Supplement

« •

All workers, other than transport workers, 
cleaners, messengers, deliverers and 
porters, after 6 months’ employment: 

Men, 21 years and over ...
Women, 21 years and over 

Cleaners, messengers, deliverers and porters:
Men, 21 years and over ...........................
Women, 21 years and over ...............

• • •
18*50
17*70

18*00
17*25

18*15
17*40

17*65
16*90

17*45
16*70

16*95
16*25

(From 7th 
April 1975)
Per week 

£

 ̂ 4*40

N o te : The rates became operative from 12th August 1974

H ours of W ork
The rates relate to a week of 40 hours, exclusive of mealtimes and overtime, and, except as 

provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 40.

G uaranteed W eek
A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked for 40 hours in his normal occupation.

ii

Classification of Areas
London Area” means the Metropolitan Police District, as defined in the London Govern

ment Act 1963, the City of London, the Inner Temple and the Middle Temple.
“ Provincial A Area” means, in England and Wales, areas administered by County Borough, 

Municipal Borough or Urban District Councils, except those included m the London Area 
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting
Districts“Provincial B Area” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 204 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included

*^A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated. ________________

• For the fuU details of the legally binding rates, together with any conditions and qualifications attached lo 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport workers.
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RETAIL BREAD AND FLOUR CONFECTIONERY TRADE

I. England and Wales

[Retail Bread and Flour Confectionery Trade Wages Council {England and Wales) Wages
Regulation Order]^

Class of Workerf

All indoor workers, other than first assistants, 
after 6 months’ employment:

21 years and o v e r .........................................
First assistants .........................................
Roundsworkers, 21 years and o v er ................
Assistant roundsworkers:

21 years and o v e r .........................................
Transport workers, 21 years and over: 

Vehicles of carrying capacity up to and 
including 5 t o n s ............................ • • •

Minimum Weekly Remuneration Cost of 
Living 

SupplementLondon
Area

Provincial 
A Area

Provincial 
B Area

(from 7th
April 1975)
Per week

£ £ £ £

16*55 16*25 15*65
Additional 25p a week

19*30 1 9 0 0 18*40 i>■ 4-40
18*30 18*00 17*40

20*55 20*25 19*65 ••

4
• -5

i

N o t e : The rates became operative from 5th August 1974
I A

H o u r s  o f  W o r k

The rates relate to a week of 40 hours, exclusive o f mealtimes and overtime, and, except as 
provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 40.

G u a r a n teed  W eek

A full-time worker, /.e., one who normally works for at least 36 hours a week, is, subject to  
certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled if he worked for 40 hours in his normal occupation.

B enefits o r  A d v a n ta g es

The Orders define the following benefits or advantages which may be reckoned as payment 
of wages in lieu of cash:

\
V

Dinner or tea of good and sufficient quality and quantity on all days except the weekly 
short day—50p or 20p a week respectively.

N ig h t  W o rk ers I • — ♦

Workers are paid an additional lOp an hour for all time worked between 8 p.m. and 6 a.m
f- . -A•A'.

C la ssifica tio n  o f  A reas

Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.
no3atT nn‘«f ur means county and municipal boroughs and urban districts with a
u S  specified municipal boroughs anduiban districts with a population of less than 10,000.

“Provincial B Area” means all other areas in England and Wales.

•?N-

- • > '

r  The Orders also specify minimum rates for managers and manageresses.
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R etail Bread and Flour Confectionery Trade—

IL Scotland

[Retail Bread and Flour Confectionery Trade Wages Council {Scotland) Wages Regulation
OrderY

Class of Worker!

Minimum Weekly 
Remuneration Cost of Living 

Supplement
Area 1 Area 2

Per week
£ £ £

Workers, 21 years and over other than van sales
wol kers. . . .  ... ... ••• ••• ••• 15-75 15-35

Van sales w orkers................................................... 19-50 18-95 4-40Transport workers: >
Vehicles with carrying capacity 1 ton or less:

Men 21 years and over ........................... 19-05 18-50
Over 1 ton—Men all ages ........................... 19-35 18-80

N o t e : The rates became operative from 13th May 1974.

Hours of Work

The rates relate to a week of 40 hours (42 for van sales workers), exclusive of mealtimes and 
overtime, and, except as provided under the terms of the guaranteed week, are subject to a 
proportionate reduction if the number of hours worked is less than 40 or 42 as the case may be.

G uaranteed Week

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled for 40 or 42 hours work, as the case may be, in his normal
occupation.

Classification of Areas

“Area 1” means all burghs with a population of 5,000 or more in 1961 and certain Special 
Lighting Districts.

Area 2” means all other areas in Scotland.

* For the full details of the legally binding rates, together with any condiUons and qualifi^Uo^^ attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for managers and manageresses.
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RETAIL NEWSAGENCY, TOBACCO AND CONFECTIONERY TRADES

L England and Wales

[Retail Newsagency, Tobacco and Confectionery Trades Wages Council {England and Wales)
Wages Regulation Order]*

Minimum Weekly Remuneration
Qass of Worker!

Clerks grade I :
Men, 22 years and over ............................
Women, 22 years and over ............................

Clerks grades I and II and all workers (other than 
transport workers and street newsvendors 
remunerated on a sessional and piece-rate 
basis) after 6 months’ employment:

Men, 21 years and over ............................
Women, 21 years and over ................ • • •

London
Area

Provincial 
A Area

Provincial 
B Area

£ £ £

17*95 17-60 17-10
17-15 16-85 16-30

17-55 17-25 16-70
16-80

1

16-50
T

15-95

N ote: The rates became operative from 29th July 1974.

H ours of W ork

The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except as 
provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

G uaranteed W eek

A full-time worker, /.c., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked for 42 hours in his normal occupation.

C lassification of A reas
4i London Area” means the Metropolitan Police District, as defined in the London Govern

ment Act 1963, the City o f London, the Inner Temple and the Middle Temple.
“Provincial A Area” means areas administered by County Borough, Municipal Borough or 

Urban District Councils except those included in the London Area or in Provincial B Area.
“Provincial B Area” means all areas, not included in the London Area, administered by 

Rural District Councils and 204 specified areas administered by Municipal Borough or Urban 
District Councils.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which arc on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses, transport workers and street 
newsvendors.
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R etail N ewsagency, Tobacco and Confectionery Trades—contd.

II. Scotland

[Retail Newsagency, Tobacco and Confectionery Trades Wages Council (Scotland) Wages
Regulation Order]^

Class of Workerf

Clerks grade I :
22 years and over .......................................

Clerks grade I under 22 years of age, clerks grade 
II, shop assistants, central warehouse workers 
and ail other workers, other than transport 
workers:

21 years and over .......................................
Transport workers:

Drivers of vehicles with carrying capacity of 
1 ton or less, aged 21 and over

Over 1 ton and up to 5 tons
Over 5 tons

f V i  

}

Minimum Weekly Remuneration

21-95

21-65

21- 65
22- 15 
22-65

Area 2

21-65

21-35

21-20
21- 70
22- 20

Note: The rates became operative from 7th April 1975.

Hours of Work

The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except as 
provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

G uaranteed Week

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked for 42 hours in his normal occupation.

Classification of Areas

“Area 1” means all burghs with a population of 10,000 or more in 1961 and certain Special 
Lighting Districts and 25 specified burghs and areas.

“Area 2“ means all other areas in Scotland.

* For the full details of the legally binding rates, together with any conditions and qualifi^Uons attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Othce.

t  The Orders also specify minimum rates for shop managers and manageresses.
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RETAIL MULTIPLE FOOTWEAR—GREAT BRITAIN
[Agreements between the Multiple Shoe Retailers^ Association and the Union o f Shop  ̂Distributive

and Allied Workers]

Class o f Worker
Minimum Weekly Remuneration

Cost o f Living 
SupplementLondon

Area
Provincial 

A Area
Provincial 

B Area
Men, 21 years and over: £ £ £ Per week

Sales a s s is ta n ts ............................. 2 M 5 2 0 -5 5 2 0 - 1 0 1 ^W omen , 21 years and over: 
Sales assistants and cashiers 2 0 -8 5 2 0 -2 5 19-80

V  4 - 4 0

N o t e : The rates for men became operative from 12th August 1974.

H o u r s  o f  W o r k
The weekly hours of work are 40, exclusive of mealtimes and overtime, which may be 

worked in 5 or 5  ̂ days.
C l a s s ih c a t io n  o f  A rea s

“London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.

“Provincial A Area” means, in England and Wales, areas administered by County Borough, 
Municipal Borough or Urban District Councils except those included in the London Area 
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting 
Districts.

“Provincial B Area” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 204 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

RETAIL PHARMACY TRADE
I. England and Wales

[Agreements o f the National Joint Industrial Council for the Retail Pharmacy Trade]

Class o f Worker*

•  • •

Pharmacists!
First year after registration
Second year after registration...........................

Dispensing assistants, 24 years and over, with 
not less than 3 years’ continuous experience 
and wholly or mainly engaged in dispensing ...

Shop assistants, 21 years and over •  •

Minimum Rates o f Pay
London Provinces

Per annum 
£

2,150 
2,250 

Per week 
£

27-80

Per annum 
£

2,100 
2,200 

Per week 
£

27-50

London
Provincial 

A Area
Provincial 

B Area
Per week 

£
22-75

Per week 
£

22-50

Per week 
£

22-25
N o t e ; The rates became operative from the first pay day in the week commencing 6th 

January 1975.
H o u r s  o f  W o r k

The normal working week, exclusive of mealtimes and overtime, is 40 hours.
R o t a  P a y m e n t s

A to perform rota duties in compliance with arrangements under the
National Heahh Service is paid £1 -00 an hour for weekdays and £2-50 an hour for Sundays 
weekly short days and customary holidays.

, „  . C l a s s if ic a t io n  o f  A reas
London rneans the City of London and Metropolitan Police District “ Provinces ” means places other than “ London riuvinces

“ Provincial A Area ” means places with a population of 10,000 or more together with other 
places specified by reason of population, proximity and relation to any neighbouring larger 
town or special character (such as holiday resort, etc.) or any other item 

Provincial B Area ” means all other places in England and Wales.
♦ The agreements also specify minimum rates for qualified shop managers and manaeeresses 
t  The salaries quoted m the Table are not applicable to pharmacists ovlr 65 y e^ rro f a^e

11. Scotland
Pharmaceutical Federation and the Union o f Shop, Distribute 

and Allied Workers]________________
No national agreement is regarded as being in operation at April 1975. The possibility exists 

ho^wever, that a new agreement at national level will eventually be concluded.

% 4
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RETAIL DRAPERY, OUTFITTING AND FOOTWEAR TRADES—
GREAT BRITAIN

[Retail Drapery, Outfitting and Footwear Trades Wages Council (Great Britain) Wages
Regulation Order)*

Class of Workert
Minimum Weekly RemunerationJ

• • • • •  •

• •

Clerks grade I:
Men, 22 years and over .
Women, 22 years and over 

Clerks grade I aged under 22 years, clerks 
grade II, sales assistants, cashiers, central 
warehouse workers, credit travellers and 
stock hands:

Men, 21 years and over .
Women, 21 years and over 

All other workers:
Men, 21 years and over 
Women, 21 years and over

•  a

• « • ■  ft

London
Area

Provincial 
A Area

Provincial 
B Area

Living
Supplement

(from 17th
March 1975)

£ £ £ Per week

i  18-95 18-55 17-90
, 17-85 17-55 16-95

- £4*40
1

18-65§ 18-25§ 17-60§
17-60§ 17-25§ 16-70§

I 18*25 17-85 17-35
' 17-30 16-95 16-45 1 ,

N o t e : The rates became operative from 2nd September 1974

H o u r s  o f  W o rk

The rates relate to a week of 40 hours, exclusive of mealtimes and overtime, and, except 
as provided under the terms of the guaranteed week, are subject to a proportionate reduction 
if the number of hours worked is less than 40.

G u a ra n teed  W eek

A full-time worker, i.e., one who normally works for at least 34 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked for 40 hours in his normal occupation.

B e n e h t s  o r  A dvantages

The Orders define the following benefits or advantages which may be reckoned as payment
of wages in lieu of cash; _  ̂  ̂  ̂ . 1 1  u

Dinner or tea of good and sufficient quality and quantity on all days except the weekly short
day—70p or 25p a week respectively.

For workers, 21 years and over;
Full board on Sundays and customary holidays, 

part board only on the other days of the week
and lodging for the full w e e k ...........................

Full board and lodging for the full week

London Provincial Provincial
Area A Area B Area

£ £ £

2-15 1-90 1-70
2-80 2-50 2-35

C la ssih c a tio n  of A reas

“London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple. .

“Provincial A Area” means, in England and Wales, areas administered by County Borough. 
Municipal Borough or Urban District Councils ex^pt those included m London 
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting

^ “Provincial B Area” means, in England and Wales all areas, not included in

ciparBorough or Urban District Councils, and in Scotland all areas other than those included

i T o w l  G ^ vel^ en t Area means that area as it was on 23rd April 1961 unless otherwise 
Stated.

• For the full details of the legally binding rates, together with any conditions ^
them, reference should be made to the Orders, copies of which are on sale at H.M. f  

t  The Orders also specify minimum rates for shop managers and manageresses and
t  Agmements between tL  Multiple Tailors' Association or the Multiple Shoe Retailers Association and the 

Union of Shop, Distributive and Allied Workers provide for rates higher than those quoted.
§ After 6 months* employment in the case of new entrant sales assistants.
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RETAIL BESPOKE TAILORING

I. England and Wales

[Retail Bespoke Tailoring Wages Council (England and Wales) Wages Regulation Order]*

Class of Worker

Adults, after 5 years’ employment:
Craft workers ............................
Assistant craft workers grade I 
Assistant craft workers grade II 
Other workers ...........................

Minimum Hourly Time Ratesf

•  •  • • •  •

• • •

68-16
64-45
61-33
61-33

Note: The rates became operative from 19th February 1975

H ours of Work

The weekly hours o f work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5J days.

Pieceworkers

The piecework basis time rates payable to workers employed on piecework, irrespective of 
experience in the trade, are equal to the appropriate adult minimum time rate increased 
by 12 per cent.

IL Scotland

[Retail Bespoke Tailoring Wages Council (Scotland) Wages Regulation Order]

Class of Worker and District General Minimum 
Time Rates

Piecework Basis 
Time Rates

Workers with 5 years’ employment in trade:

Per hour 
P

t

Per hour 
P

Journeymen ...................................................... 55-0 1 57-5
Female w ork ers...................................................... 52-5 1 55-0

N ote: The rates became operative from 3rd February 1975.
% » *

H ours of Work

The weekly hours o f work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5  ̂ days.

 ̂ , V
» ..  •• w • ••

■: V ;•

• For the full details of the legally binding rates, together with any conditions and qualifications attached to  
them, reference should be made to the Orders, copies of which are on sale at H.M . Stationery Office.

t  The rates are Ip an hour higher for workers employed in the making o f military dress uniforms (other than 
knaki)^ naval frock and dress uniforms^ hunt coats and hunt riding breeches^ frock and d/ess coats, and court and 
diplomatic garments.

•'-A ?-.-
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RETAIL FURNISHING AND ALLIED TRADES—GREAT BRITAIN

[Retail Furnishing and Allied Trades Wages Council {Great Britain) Wages Regulation Order]

Class of Workert

Minimum Weekly 
Remuneration

Provincial B Area

Sales or clerical superv iso rs................................................
•Clerks §rade 1 . • • • • • • • • • • • • • • • • • • • •
Clerks grade II, sales assistants, cashiers, central warehouse 

workers, stockhands and van salesmen or collectors:
21 years and over ••• ••• ••• ••• •••

Shopworkers, porters or general workers:
21 years and over •.< ••• ••• •••

£
20-05
19-55

Cost of Living 
Supplement

Per week 
£

18-55

18‘05

4-40

N ote: The rates became operative from 26th August 1974.

H ours of Work

The rates relate to a week of 40 hours, exclusive of mealtimes and overtime, and, except as 
provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 40.

G uaranteed Week

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked for 40 hours in his normal occupation.

Benehts or Advantages

The Orders define the following benefits or advantages which may be reckoned as payment 
■of wages in lieu of cash:

Dinner or tea of good and sufficient quality and quantity on all days except the weekly 
short day—£0-45 or £0-15 a week respectively.

Board and lodging for 7 days for workers, 21 years and over—London Area £1-80, 
Provincial A Area £1-60 and Provincial B Area £1 *35,

London and Provincial A R ates

The rates for workers in Provincial A Area are £0-60 a week higher than those in Provincial 
B Area. For workers in the London Area the rates are £1 • 10 a week higher than in Provincial
B Area.

“London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.

“Provincial A Area” means, in England and Wales, areas administered by County Borough, 
Municipal Borough or Urban District Councils exrept those included m the London Area 
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting
Districts. . , , , . , , j

“Provincial B Area” means, in England and Wales, all areas not included m the London 
Area administered by Rural District Councils and 204 specified areas administered by Mum- 
cipalBorough or Urban District Councils, and in Scotland all areas other than those included
in Provincial A Area. , ..

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise
stated.

• For the fuU details of the legaUy binding rates, together with any 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport workers.
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COTTON WASTE RECLAMATION—GREAT BRITAIN
[Cotton Waste Reclamation Wages Council (Great Britain) Wages Regulation Order]^

/

Class o f  W orker

Workers, 18 years and over •  •  •

G eneral Minimuj 
Time Rates

Per hour 
P

58-00

Note; The rates became operative from 28th April 1975.

Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

Pieceworkers

Piece rates are such as to yield, in the circumsta 
at least as much as the general minimum time rates.

GENERAL WASTE MATERIALS BRITAIN
[General Waste Materials Reclamation Wages Council (Great Britain) Wages Regulation OrderY

Class o f  W orker

•  •  •M e n , 18 years and over ...............
Women, 18 years and over, after 6 months’ 

employment;
Employed in the sorting, grading, or associated 

processes, of woollen rags and/or woollen and
worsted waste materials ...........................

Other women .......................... »  •

General 
Minimum 

Time Rates

Piecework
Basis

Time Rates

Cost o f  Living 
Supplement

Per hour Per hour (from 31st
P p M arch 1975)
47

i

•

T Per week
1j
1 £
•

 ̂ 3*60

45 45
44

1

44 1

Note; The rates became operative from 19th July 1974. ' h '  ^  •

•  - - v  • / .  ^  ‘  »

Hours of Work

The \\eekly hours of work in respect of which the above rates are payable 
which overtime rates are payable, are 40, which may be worked in 5 or 5 | days.’ and beyond . . « _ • » ’ . s. > •

*. * *

•  V .  -

the legally binding rates, together with any conditions and qualifications attached to 
them , reference should be made to the Orders, copies o f which are on sale at H .M . Statione,^ Office.

ihl g e « 7 a r.iS n ru m ‘;“  o f ‘h<= case, to an ordinary worker at least as much as
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AND COKE DISTRIBUTION WALES

I. Regions other than London

[Agreements o f the Regional Joint Industrial Councils o f the National Joint
Industrial Council for the Distributive Coal Trade]

Region and Class of Worker

« « «

♦  •  • •  •  •

•  •  •

#  •

• « •

• • •

Northern (Northumberland, Durham, Cumberland, 
Westmorland and part of North Riding):

Motor drivers {bulk deliveries)'.
Up to 5 tons carrying capacity 
5 tons and up to 10 tons carrying caj 
10 tons and up to 15 tons carrying capacity

Horsemen {bulk deliveries) ...............
Other workers {bulk deliveries)

Yorkshire (excluding part of North Riding): 
One-horse drivers {bulk deliveries)
Two-horse drivers {bulk deliveries)
Drivers of mechanical vehicles (C-licensed 

vehicles) of carrying capacity {bulk deliveries): 
Up to and including 5 tons 
Over 5 tons up to and including 8 tons 
Over 8 tons up to and including 12 tons ... 
^)ver 12 tons ••• ••• ••• •••

Coal yard and drop workers, carriers-off, fillers 
and other workers, including drivers being 
trained as lorry drivers {bulk deliveries) 

Lancashire and Cheshire (including part of Derby
shire):

Drivers {bulk deliveries):
Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons 
Over 8 tons up to and including 12 tons 
Over 12 tons up to and including 15 tons 

Mechanical grab operatives:
Mechanical grab or chaseside shovel 

Other workers {bagged deliveries)
Other workers {bulk deliveries)...............

Midland (Hereford, Shropshire, Staffs, (excluding 
Burton-on-Trent), Warwick and Worcester): 

Motor roundsmen {bulk deliveries):
Up to and including 5 tons ...............
Over 5 tons ... ........................................

Horsemen, yardmen, bag fillers and mates {bulk
deliveries) ....................................................

North Midland (Leicester, Lines., Northants., Notts., 
Rutland, part of Derbyshire, Burton-on-Trent): 

Motor drivers {bulk deliveries):
Up to and including 5 tons ...........................
Over 5 tons ...............  ^ ............................

Motor drivers {bagged deliveries):
Up to and including 5 tons ...........................
Over 5 tons ....................................................

Horsemen, yardmen, bag fillers and mates
{bulk deliveries)....................................................

Horsemen, yardmen, bag fillers and mates
{bagged deliveries) ........................................

Minimum Weekly Rates of Wages*

18- 63 
1901
19- 29 
19-47

•  •  •

•  •  •

18-39

18-61
1901
19-24
19-47

19-74
19-65
18-37

18- 85
19- 01

o

18-56

18-79
18-96

20-08
20-24

18-42

19-69

Noie: The rates became operative on the first pay day in the week commencing 
1972.

;  "  woAeVs loading and/or delivering in sacks or bags for the
time so spent.

I
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y  *- •

♦
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C oal and Coke D istribution—contd.

I. Regions other than London—contd.

Region and Class o f  W orker Minimum W eekly Rates o f  Wages*

Eastern (Cambridge, Bedford, Huntingdon, Norfolk, 
Suffolk, Essex and Hertford—except those parts 
of Essex and Hertford in Metropolitan area);

Motor drivers (bulk deliveries):
Up to and including 5 tons ............................
Over 5 tons and up to and including 10 tons 
Over 10 tons and up to and including 15 tons 
Over 15 tons and up to and including 18 tons 
Over 18 tons and up to and including 21 tons 
Over 21 tons

Horsemen, loaders and mates ..
South Eastern (Kent, Sussex, Surrey—except

•  •  *

those

(bulk

•  •  •

parts in the Metropolitan Police Area):
Drivers of vehicles of carrying capacity 

deliveries):
Up to and including 5 t o n s ............................
Over 5 tons up to and including 8 tons 
Over 8 tons up to and including 12 tons
Over 12 t o n s .........................................

Coal yard workers, coal porters, horse carmen,
mates (bulk deliveries) ... ................

Southern (Bucks., Hants., Berks., Oxfordshire and 
Dorset);

Drivers of lorries of carrying capacity (bulk 
deliveries):

Up to and including 5 t o n s ............................
Over 5 tons up to and including 8 tons 
Over 8 tons but gross laden weight not

over 12 tons ................
Over 12 tons gross laden weight

Crane drivers ............................
Lorry drivers’ mates, yardmen 

workers (bulk deliveries)
South Western (Cornwall, Devon,

Somerset, Wilts.):
Drivers of mechanical vehicles of carrying 

capacity (bulk deliveries):
Up to and including 5 t o n s ............................
Over 5 tons up to and including 8 tons 
Over 8 tons up to and including 12 tons
Over 12 tons ........................................

Horse carters (bulk deliveries) ............................
Yard men and other manual workers (bulk 

deliveries) .....................................................
South Wales (Brecknock, Cardigan, Carmarthen, 

Glamorgan, Monmouth, Pembroke, Radnor): 
Drivers of vehicles of carrying capacity (bulk 

deliveries):
Up to and including 5 t o n s ............................
Over 5 t o n s .....................................................

Lorry drivers’ mates (bulk deliveries) ...............

18-63
1901
19-24
19-47

18-39

and other

Gloucester,

a>

18-40

18-61
19-01
19-25
19-48
18-50

18-38

G rade I B
Rates Rates
18-53 19-90
19-24 20-51
18-40 19-67

9̂N ote: The rates became operative on the first pay day in the week commencing 26th June

H ours of Work

J*• S

• ........................ • .

■■ --V •- :-:-y
I ^

»•

a - ' '  ^

,  • > v ;O ^ V  . • '> • '

r a . - : - .

.-w  . V
4 *

The hours of work in a full week are 40 (guaranteed), to be worked in 5 or days.

Stable D uties
Most of the a^eements fix the additional rates to be paid for week-end ostling duties. The

rates quoted in the Table for horse carters in the South Western district are inclusive of such 
payments.

* Generally applicable to  male workers, 21 years and over. 
time^so^speiU.^^^* ^ region, to  workers loading and o r delivering in sacks or bags for the
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Coal and Coke D istiubution— contd.

II. London Region
In London the workers are paid according to an agreed list of tonnage rates, with the addi

tion of an output bonus. The agreement does not provide for time rates of wages, but earnings 
derived from tonnage rates and output bonus, as from 7th October 1974, are subject to an 
over-riding minimum wage of £6-00 a day Monday to Friday, £3*50 Saturday or £32*00 
Monday to Friday and £3*50 for Saturday for drivers of mechanical vehicles, trolleymen and 
loaders. The minimum daily wage is payable to workers who are capable of and available for 
work; the minimum weekly wage is not payable if during the week a man on any one day was 
not entitled to the daily minimum.

IRON, STEEL AND NON-FERROUS SCRAP INDUSTRY
GREAT BRITAIN*

[Agreements o f the Joint Conciliation Committee for the Iron and Steel Scrap Industry]

Class of Worker
Minimum Hourly Rates of Wages

London Metropohtan 
Police District

Other Areas in 
Great Britain

P P
Workers, 18 years and over:

Minimum wage .............. • • « *  » • 52 50
Burner-cutters .............. • • • • • • 55 53
Lorry and crane drivers ♦ * » • • • 56 54

N o t e : The rates became operative in the week commencing 21st May 1973.

Hours of Work

The normal weekly hours of work, exclusive of mealtimes and overtime, are 40, to be 
worked in 5 or 5J days.

Minimum Earnings Levels

As from 21st May 1973, minimum earnings levels for a complete normal 8-hour day are 
£4 -40 for workers on the minimum wage and £4*70 for burner cutters and lorry and crane 
drivers.

G u a r a n t e e d  W eek

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks (excluding casual or temporary workers engaged for demolition work) are guaran
teed wages equivalent to their inclusive hourly plain time rate for 36 hours in any normal 
pay week, subject to certain conditions and qualifications.

P^CEWORKERS

Piecework rates are the subject of local negotiation.

Shift Workers

On double-day shifts the hours are 37J, exclusive of half-an-hour break for meals, payment 
being made for 40 hours.

• Including demolition, dismanUement, and shipbreaking, but excluding machinery dismantlement for re-use as 
lachinery.
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HEALTH SERVICES—GREAT BRITAIN*

[Agreements o f  the Ancillary Staffs Council o f  the Whitley Council for the Health Services
(Great Britain)]

Class o f  W orker
N ational Rates o f  Pay 

Men and W omen, 18 years and over

Weekly

Pay Group 1
0

£
30 00

H ourly

30- 52
31- 08
31- 68
32- 32

• •

32- 96
33- 48
34-04
34-60

• ii

35-16
35-72

• «

36- 84
37- 48
38-12
38-88
39- 64
40- 56

^ __________________ «_________________

N ote: The rates became operative from 7th April 1975

H ours of Work
The standard working week is 40 hours, to be worked 

alternative pattern of work is agreed locally.
within 5 days, except where some

Service Supplement
Workers with 5 years’ continuous service, and who are employed for thirty or more hours a 

week, receive a supplement of 66p a week in respect of a 40-hour week.
The supplement is paid pro-rata for hours actually worked at the rate o f 1 -65p an hour.

P rovision of Board, Lodging and Laundry 
The lodging and laundry charges are the amounts specified below:

London Zone Outer London Zone
T j  • ^  £Lodging .................................. 5-530 3-206
Laundry ................................... o-322 0-322

authorities are free to introduce pay as you eat arrangements for adult resident 
staff and for juveniles who are m receipt of the full adult rate o f pay. Where such an arranee-
^Tkund?y^c^^ charged only the lodging and laundry element o f the board, lodging

National
£

1*897 
0-322

Shift Workers
T  rotary shifts shifts which cover 24 hours a day) are paid an additional 9 -20 

earlierYhan 7 ^m  two-shift systems where one shift finishes
In the c^ e  of regular shift workers these allowances are taken into account in the calculation 
of overtime rates of pay and are payable during sick or annual leave calculation

N ight Workers

Thic is paid at the rate of time-and-a-third for all hours

8 S m m clT ’. S ’' S  "’“O'' f”  “ S

of Pensions h t s p h ^ ^ r a n s f w l f  to'^the orHeallh°aSrSMia?S^^^^^
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Health Services—Contd.

Split D uty Workers
Whole-time workers who are required to make more than one attendance to complete a 

day’s work, receive, for each day on which such split duty is performed, an additional payment 
of 22Jp a day when the break is not less than two hours but less than four (including any normal 
meal break) and 30p if the break is not less than four hours (including any normal meal break). 
Provision is also made for part-time workers on split duty work.

London R ates
For workers employed within the “ London Zone ” the national rates are increased by 

£6 00 and in the “ Outer London Area ” by £2-72 a week.
The boundary of the London Zone will be the outer perimeter of the following Area Health 

Authorities: Barking and Havering; Barnet; Brent and Harrow; Bromley; Camden and 
Islington; City and East London; Croydon; Ealing, Hammersmith and Hounslow; Enfield 
and Haringey; Greenwich and Bexley; Hillingdon; Kensington, Chelsea and Westminster; 
Kingston and Richmond; Lambeth, Southwark and Lewisham; Merton, Sutton and Wands
worth; Redbridge and Waltham Forest. The London Zone allowance shall also be paid to 
staff in the following establishments: Forest Hospital, Buckhurst Hill; Lugano Geriatric 
Annexe. Herts: Cheshunt Cottage Hospital; Clare Hall Hospital; Harperbury Hospital; 
Potters Bar and District Hospital; Shenley Hospital, Kent; Bexley Hospital (Greenwich and 
Bexley H.A.), Surrey; Barnstead Hospital; Cuddington Hospital; Epsom District Hospital; 
Epsom and Ewell Hospital; Horton Hospital; Long Grove Hospital; The Manor Hospital; 
Molesley Hospital; St. Ebba’s Hospital; St. Lawrence’s Hospital; Thames Ditton Hospital; 
Warlingham Park Hospital; West Park; Zachary Merton Hospital, Essex; Brentwood District 
and Maternity Hospitals; High Wood Hospital; Little High Wood Hospital; Little Warley 
Hospital; St. Faith’s Hospital; Warley Hospital, Herts.; Cuffley Physiotherapy Clinic; Naps- 
bury Hospital, Surrey: Brooklands Hospital; Champion’s Place; Croft Annexe; Ellen Terry 
House. The Outer London Area shall be as follows: South West Surrey; North West Surrey; 
North Surrey; Mid Surrey; East Surrey; West Surrey and North East Hampshire; East Berk
shire; East Hertfordshire; North West Hertfordshire; South West Hertfordshire; Basildon and 
Thurrock; Harlow (excluding the area in Uttlesford Local Authority District); Dartford and 
Gravesend.

Stand-by Allowances
Those workers required to undertake stand-by duties away from the depot {i.e., the normal 

place of employment) between the period following one day’s duty and the commencement 
of the next day’s duty are paid an allowance of 5p an hour for each hour of the stand-by 
period excluding any hours between midnight and 8 a.m. subject to a minimum payment of 
50p for each occasion. Any work performed during the stand-by period is paid for in addition 
at overtime rates.

Lead-In Payments to Incentive Schemes
Any group of ancillary staff willing to accept certain conditions may request that a recognised 

form of incentive scheme be applied to it. Within 3 months the employing authority shall offer 
the group proposals for the introduction of an incentive scheme if it is deemed feasible. Follow
ing the staff agreement on such a scheme, a lead-in payment of £1 -50 a week becomes payable 
until the scheme is introduced or finally rejected by the group.

Week-end Work
With effect from 7th November 1973 full time staff and part-time staff who regularly work 

not more than 50 per cent, of their working hours on Saturday and Sunday shall be paid at the 
rate of plain time plus one half for all hours worked on a Saturday, midnight to midnight.

Grouping of Occupations
The following are examples of the classes of workers included in the various groups:

Group 1—Catering assistant, cleaners/domestic assistant.
Group 2—Ambulance attendant, CSSD assistant (on entry), children’s attendant, dishwasher 

(full-time), domestic assistant in pathological laboratory, garden labourer, general labourer, 
laboratory assistant (BTS), laundry worker, linen room assistant, maintenance laboi^er, 
plant attendant, porter, sewage labourer, team operating mechanical scrubbing machines, 
trainee dry cleaning plant operator, trimmer, ward orderly.

Group 3—Animal house attendant, bath attendant, catering assistant (cash), CSSD assistant, 
incinerator attendant, laboratory assistant (BTS), labourer (drainman), laundry machine 
operator, operating department orderly, plaster orderly (on entry), porter, sewap disposal 
plant attendant, sewing room assistant, shop assistant, steriliser attendant, stoker (non-steam 
raising), storesman/woman, ward orderly, window cleaner (full-time).

Group 4—Ambulance driver (hospital), assistant cook, CSSD assistant, chargehand l a u n ^  
worker, driver, driver (BTS), dry cleaning plant operator, farm worker, gardener, grounds
man, hairdresser attendant, laboratory assistant (BTS), linen room supervisor, needle 
sharpener, operating theatre attendant (on entry), pharmacy assistant, porter, senior catering 
assistant, sewing room assistant, stationap^ engine driver, storekeeper, swimming pool 
attendant, trainee operating department assistant.
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H ealth Services—contd.

G rouping of Occupations—contd.

Group 5—Chargehand porter, driver (BTS), driver (HGV), laboratory assistant (BTS),
mortuary attendant, plaster orderly (fully proficient), shoemaker, storekeeper, tailor/ 
tailoress.

Group 6—Assistant workroom mistress, baker/confectioner, BTS staff with additional duties,
butcher, CSSD chargehand, chargehand laundry machine operator, cook, dining room 
supervisor, domestic supervisor, driver (BTS), engine driver/switchboard attendant, hair
dresser (full-time), head cowman, head pigman, operating theatre attendant (fully proficient), 
propagating gardener, senior shoemaker, shop manager/manageress, stoker (steam) (on 
entry), storekeeper, tailor/tailoress (in charge), trainee operating department assistant.

Group 7—-Assistant workroom mistress, dining room supervisor, shop manager/manageress, 
stoker (steam) (fully proficient), telephonist.

Group 8—Fire safety officer, leading stoker, senior cook, senior driver, senior gardener, senior
plaster orderly.

Group 9—Assistant head cook, deputy head porter, foreman baker, foreman butcher, senior 
dining room supervisor, drill instructor, organiser of physical recreation, physical training 
instructor in a psychiatric hospital, instructor in a hospital for the mentally ill, trainer in a 
hospital for the mentally subnormal.

Group 10—Assistant head cook, assistant laundry superintendent, head gardener, medical
equipment attendant, senior telephonist. 

Group 11- Farm foreman, head gardener, head porter, operating department assistant, senior
deputy head porter, workroom mistress, instructor in a hospital for the mentally ill, trainer 
in a hospital for the mentally subnormal.

Group 12—Head cook, head driver, head gardener, telephone switchboard supervisor, work
room mistress.

Group 13 
Group 14 
Group 15 
Group 16 
Group 17 
Group 18

Head cook, head gardener, senior operating department assistant. 
Head gardener, head porter.
Head gardener, head porter, laundry superintendent.
Gardens superintendent, head porter, kitchen superintendent. 
Gardens superintendent.
Gardens superintendent.

Exceptional Payments
Cooks and assistant cooks holding recognised diplomas in cooking shall be graded one or 

two pay groups higher than the appropriate pay group according to qualifications. Hospital 
ambulance drivers and attendants and ward orderlies if required to be qualified in first-aid and 
holding recognised first-aid certificates are graded one pay group higher than the appropriate 
p^y group. Mortuary attendants holding a recognised certificate or diploma in mortuary 
hygiene and technology shall be graded one pay group higher than the appropriate grading 
providing they also undertake certain additional duties.

An allowance of 15p a day or part thereof is paid to laundry staff whilst handling foul linen
An a lowance of 7 • 5p a day or part thereof is paid to ward orderlies and other workers whilst 
handling and/or rough washing foul linen.

Workers, other than steriliser attendants, responsible for stoving plant disinfecting of clothing
bedding, books, etc., are paid an additional 2*5p an hour with a minimum payment of 5d for 
any one day whilst so engaged. ^

Workers in psychiatric hospitals who are not in receipt of instructional pay are paid an 
additional 1 • 5p an hour for all hours during which they have care of patients.

Workers employed on boiler scaling and boiler and flue cleaning which involves entering
boilers are paid an additional 1 • 7p an hour when so employed. Where bodily entry into a large
oil-nred boiler installation is involved and there is contact with dirt and soot, the allowance is 
3 * jp  an iiour.

A stoker or non-steam raising stoker who holds a recognised boiler operator’s certificate
and to ex-Royal Navy stokers who attained specified ratings shall be graded one pay group 
higher than the appropriate pay group. f  j ^

Other Classes of Workers
Ancillary Staffs Council fix the rates for orthopaedic appliance grades 

The Health Departments negotiate the rates for plumbers, electrical craftsmen electriSl 
assistants and electrical labourers, with the Electrical, Electronic and Telecommunication 
Union Plumbing Trades Union; for building operatives with the Operatives’ Side of the
n Building Industry; for engineering craftsmen, with the Con
federation of Shipbuilding and Engineering Unions. The rates for semi-skilled engineering

"fSOtiated by the Health Departments and representatives of the National Union of 
ublic Employees, the Confederation of Health Service Employees, the Transport and General 

Workers Union and the National Union of General and Municipal Workers.
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UNITED KINGDOM ATOMIC ENERGY AUTHORITY
Agreements o f the National Joint Industrial Council for the United Kingdom Atomic Energy

Authority]

Class of Worker National Minimum 
Weekly Rates of Wages*

M en, 19 years and over:
C r̂aftsn^en ••• •••
General worker grades .........................

Women, 19 years and over:
Craftswomen (after recognised apprenticeship) 
General worker grades .........................

0  0

• • m

33-59
28-29

•  •

•  4

33-59
28-29

N ote: The rates became operative from the beginning of the pay week containing 1st October 
1974.

Hours of Work
The standard hours of work are 40 a week, exclusive of mealtimes, to be worked in 5 days.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 

payment to day workers and night workers equivalent to 40 hours at common time grade rate, 
and to shift workers equivalent to their rostered working hours for the particular week at 
common lime grade rate plus the appropriate shift allowance.

Shift Workers
The standard shift hours of work are eight; a half-an-hour paid mealbreak is allowed 

making the hours of attendance eight-and-a-half.
For week-day shifts, payment is made at common time grade rate. For all hours worked 

between the beginning of the Saturday morning shift and Saturday midnight and between 
midnight Sunday and the end of the Sunday/Monday shift, including any beyond standard 
hours, payment is made at time-and-a-half grade rate. For all hours w'orked between midnight 
Saturday and midnight Sunday, payment is made at double time grade rate. In addition shift 
allowances of 8p an hour (three-shift working) and 6p an hour (double-day shift working) 
are paid for all hours of shift attendance inclusive of mealbreaks, if any. The allowance is not 
computable for overtime or week-end premium payments.

N ight Workers
Night workers, other than shift workers, are paid at the rate of time-and-a-third the grade 

rate.
Supervisory Pay

Charge hands of craftsmen are paid a rate of £3-25 a week above their own craft rate. 
Charge hands of general worker grades are paid £3-25 or £2-15 a week, according to the 

degree of responsibility, over the charge hand’s own grade rate or the highest grade rate in the
team supervised.

Additional Payments*
Craftsmen performing the full range of craft duties are paid a lead of £6*50 in addition to 

the above national minimum rate and if not performing the full range of cratt duties, the 
lead is £3-35. For general worker grades leads are paid, under a system of job evaluation, 
ranging from £2-40 by 50p stages to £7-90 a week above the national minimum weekly rate.

Irksome Clothing and Abnormal Conditions Allowances 
Irksome clothing allowances of 6p to 50p an hour are paid to industrial employees for time 

spent in impervious suits.
Allowances are payable for working under abnorrnal conditions, <̂ g., 5p an hour to cratts- 

men and their mates working in temperatures exceeding 40 degrees Centigrade.
These allowances are not computable for overtime, week-end or night-shift payments.
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SCHOOL MEALS SERVICE, ETC. AND CIVIC RESTAURANTS
WALES*

[Agreements o f the National Joint Council for Local Authorities' Services {Manual Workers)]

Class o f worker Standard Weekly Rates o f Wages

Employees, 1 8  years and over:
School meals service, stalf canteens and day nurseries:

Group A—Dining room a s s is ta n ts ................
-School meals’ supervisory assistants,

general kitchen assistants ................
-Assistant cooks ..........................................
-C ooks ...

Group B

Group D -  
Group F -

Home h e lp s .............................
Civic Restaurants:

Helpers or general assistants
Assistant cooks
Cooks

•  • •  •

•  •

•  •  • •  •  •

London Provincial

£ £

35-42 29-42

35-82 29-82
36-72 30-72
37-92 31-92
37-55 31-55

23-31
— 23-83

24-56

N o t e : The rates for school meals, home helps and Civic Restaurants became operative from 
6th January 1975.

Hours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 40.

Rates
The London rates apply to authorities wholly within the Greater London Council area.

M E A L S t

The rates of pay given above have been abated by 58 ■ 33p a week for meals provided.

Laundering t
Protective clothing, where provided by the local authority, is laundered at the expense of 

the local authority.

Special Payment during School H olidaysT
Subject to certain conditions workers engaged on school meals service are allowed a special

payment at the rate of one-half of their normal weekly wage while the schools are closed for 
the holidays.

A dditional PAYMENTst
In the school meals service assistant cooks, cooks and cook supervisors who hold recognised 

diplomas in cooking are paid an additional 1 *25p an hour. Cooks-in-charge or cook supervisors 
o f a school canteen and/or kitchen are paid 2-90p, 3-73p, 5*59p, 7*09p, or 9-48p an hour 
above the cook’s rate o f wages, based on the output of meals per dav.

Civic Restaurants are not covered by the Unlicensed Places o f Refreshment 
R e^taL ants^jL ^p^^ variations m the rates agreed by this Council are applied to  female employees in Civic

t  These items refer only to  the school meals service.
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CINEMA THEATRES—UNITED KINGDOM
[Agreement between the Cinematograph Exhibitors' Association o f Great Britain and Ireland

and the National Association o f Television Theatrical and Kine Employees]

Class of Worker
Minimum Weekly Rates of Wages

Grade AA 
Theatres

Grade A 
Theatres

Grade B 
Theatres

£ £ £
Men, 18 years and over:

Chief projectionists (21 years and over) 31-50 29-50 27-50
Senior projectionists ........................................ 28-50 27-00 25-70
Other projectionists ........................................ 26-50 25-50 25-50
Head attendants ........................................ 24-75 23-75 23-75
Attendants .................................................... 24-25 23-75 23-75

Women :
Cashier secretaries ........................................ 19-75 18-75 18-25
Cashiers................................................................. 19-25 17-75 17-25
Receptionists .................................................... 17-25 16-25 16-25
Head c le a n e r s .................................................... 11-00 10-25 10-25
Cleaners................................................................. 10-50 9-85 9-75

N ote: The rates became operative from 2nd February 1975.

Hours of Work
Full-time staff other than cleaners: The normal weekly hours of work are 40 (including 

hours worked on a Sunday).
Part-time staff other than projectionists:
(a) England, Wales and Northern Ireland:

The normal weekly hours of work are to be not less than 15 hours and not more than 
25 hours (including hours worked on a Sunday).

(b) Scotland:
The normal working week from Monday to Saturday is not to exceed 24 hours for 

evening employment of which not more than 6 hours in the week are to be worked 
before 6.00 p.m. except that in continuous cinemas, females employed on afternoon 
work shall commence not earlier than 1.00 p.m. and finish not later than 6.00 p.m. In 
all cases the working week of 24 hours is to be spread over 5 days.

Cleaners: The normal working week is not to exceed 23 hours (including hours worked on 
Sundays) except in cases where an hourly rate of remuneration is paid. In cases where cleaners 
are not prepared to work a 23 hour week, an hourly rate is paid for such time as is actually
worked. i i •

In continuous and non-continuous cinemas (whether opening 6 or 7 days) the normal working
week is not to exceed 5 days. A non-continuous cinema is one having evening performances 
only (doors not open before 5.00 p.m. except on Sundays) and not more than 3 matinees a week.

Sunday Work
One clear day off is given in lieu of each Sunday worked on a Sunday performance. Time 

worked on regular Sunday performances is paid by an addition to standard rates for each 
hour worked of a sum equal to the normal hourly rate of the employee, notwithstanding that 
the maximum hours it is permissible for employees to work have not actually been worked during 
the week. Any time exceeding an hour but less than half-an-hour is paid at half-hourly rates. 
Any time exceeding half-an-hour but not exceeding one hour is paid at the full hourly rate. 
All work done on Sunday in a cinema not regularly open for public performances on that 
day is paid at double time rates with a minimum call of 5 hours.

N ight Workers
All night work between half-an-hour after the termination of the performance and 8 a.m. 

is paid at double time rates, except to regular night staff workers whose duties do not commence
before 10 p.m.

U nsocial Hours Payments
Premium payments for work between 8 p.m. and 11 p.m. are made as follows: projectionists 

lOp per hour; other male staff (full and part-time) 7p per hour; and female staff (full and part-
time) 5p per hour.

Grading of Cinemas
Cinemas are classified by agreement between the respective branches of the Cinemato^aph 

Exhibitors’ Association and the National Association of Television Theatrical and Kine
Employees.
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INDUSTRIAL AND STAFF CANTEENS—GREAT BRITAIN
[Industrial and S taff Canteen Undertakings Wages Council Wages Regulation OrderY

Class o f  W orker

M inimum rem uneration per week o f <t0 hours where the 
employer supplies the worker with neither full board nor 
lodging but with such meals as are available whilst on duty

Men, 21 years and over W omen, 18 jfears and over

London Area Other Areas London Area O ther Areas

£ £ £ £
Head c o o k s ............................ •  •  • 16-36 16-23 14-691 14-56t
Cooks ............................. 15-68 15-55 14-09t 13-96t
Assistant cooks ................ 14-64 14-51 13-19 13-06
Porterst ............................. 13-66 13-53
Other workers ................ 13-66 13-53
Cashiers .............................

.
11

•  •  •  ; 12-59 12-46
Canteen attendants§ — 12-38 12-25
Canteen supervisors, managers and

manageresses, stewards and 16-lOto 15-97 to 14 -04 to 13-91 to
stewardesses II ................ •  •  • 17-66 17-53 16-02

1

15-89

N ote: The rates became operative from 18th February 1974

Hours of Work
The rates relate to a week o f 40 hours, excluding mealtimes, and, except as provided under 

the terms of the guaranteed week, are subject to a proportionate reduction if the number o f  
hours worked is less than 40.

Guaranteed Week
A full-time worker, i.e., one whose usual weekly hours amount to 36 or more, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration for 40 hours’ work. 
For a worker who normally works for less than 40 hours in the week on account of limited 
availability, the guarantee is for the number o f hours normally worked.

Provision of Meals, Overalls and H eadgear, and Full Board and Lodging
The minimum rates quoted above are conditional upon the provision by the employer of

such meals as are available when the worker is on duty and o f a reasonable supply in good
repair of clean overalls and headgear if supplies are available. If meals are not provided, the
minimum remuneration is £1-15 a week higher, and if overalls and headgear are not provided 
It IS 13p a week higher. ’

Where full board and lodgings and overalls and headgear are provided a different scale o f  
rates 9f remuneration is applicable. The rates are lower than those quoted above by £1 -99 a 
week in London and £1 *86 a week in other areas. If lodging is provided but not full board 
the rates where full board and lodging are provided are increased by £1 -96 a week o f 7 days’ 
or 28p a day, or if in full board and not lodging by £1 -05 a week o f 7 days, or I5p per day.

. . Shift Workers
remuneration for workers on a two- or three-shift system is an hour more

than the rates quoted. This allowance is paid for all hours worked and is not computable for 
overtime rates of pay.

. .  ̂ N ight Workers
The minimum remuneration for night workers, i.e., workers whose usual turn o f duty 

includes not less than four hours’ work between 8.30 p.m. one day and 6.30 a.m. the next day 
and who are not shift or split duty workers, is one-fifth higher than the rates quoted. This 
allowance is paid for all hours worked and is not computable for overtime rates o f pay.

 ̂ . Split D uty
remuneration for split duty workers, i.e., workers who are provided with full 

 ̂ week and whose normal hours o f daily duty are spread over a

and IS not computable for overtime rates of pay. wuikcu

j  A „ , Classification of A reas
London Area means the Metropolitan Police District 

Temple and the Middle Temple. ’
“Other Areas” means all other areas in Great Britain.

II According to  the number o f  staff normally employed in the canteen under his or her direct control
217
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UNLICENSED PLACES OF REFRESHMENT—GREAT BRITAIN
[Unlicensed Places o f Refreshment Wages Council Wages Regulation Order]*

Class o f  Workert

Minimum remuneration per hour for all time worked between 
the hours o f 7 a.m. and 7 p.m ., other than on Sunday or a rest 
day, where the employer supplies the worker with meals whilst

on duty

Men,
21 years and o

1

ver 21
Women, 

years and over

London Provincial Provincial London Provincial Provincii
Area A Area

.
B Area Area A Area B Area

P P1 P P P P
Assistant managers or manageressesj 40-2

1

39-5 38-8 36-3 35-6 34-9
Assistants-in-charge .............. 39-4 38-7 38-1 35-3 34-6 34-0
Floor su p erv iso rs .......................... 36-6 36-0 35-3 33-1 32-5 ^ 31-8
Hostesses, receptionists or seaters — 32-4 31-7 31-0
Clerks ...................................... 36-9 36-3 35-6 33-3 32-6 32-0
Cashiers or clerical assistants 36-3 35-6 34-9 32-3 31-6 30-8
Refreshment bar, buffet or service 

attendants...................................... 36-1 35-4 34-6 32-0 31-3 30-6
Shop assistants .......................... 32-5 31-8 3 M
Waiters or waitresses .............. 34-3 33-7 33-1 30-6 30-0 

38-6 '
29-4

Chefs§ ...................................... 43-4 42-7 42-1 39-2 37-9
Head cooks § .......................... 41-8 41-1 40-4 37-7 37-0 36-3
Cooks ...................................... 40-1 39-4 38-7 35-3 34-7 34-0
Assistant cooks .......................... 1 37-9 37-2 36-5 33-4 32-8 32-1
Service cooks .......................... 36-4 35-8 3 5 0 32-4 31-7 30-9
Any other workers except managers 

and manageresses
<

35-9 35-2 34-4 31-8 31-1 30-4

N o t e : The rates became operative from 1st April 1974. Other hourly rates apply for work 
done before 7 a.m. and after 7 p m., and for work on Sundays and rest days. Considerations of 
space preclude full reproduction of these rates but, for example, the hourly rates for time worked 
between 5 a.m. and 7 a.m. and between 7 p.m. and 11 p.m. are about 12^ per cent, higher than 
those in the Table, and for time worked between 11 p.m. and 5 a.m. about 25 per cent, higher.

H ours of W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 41.

C lassification  of A reas

“ London Area” means the Metropolitan Police District as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.

“Provincial A Area” means, in England and Wales, areas administered by County Borough, 
Municipal Borough or Urban District Councils except those included in the London Area 
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting 
Districts.

“Provincial B Area” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 204 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those in
cluded in Provincial A Area.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

• For the full details o f  the legally binding rates, together with any conditions and qualifications attached to  
them, reference should be made to the Orders, copies o f which are on sale at H.M. Stationery Office.

t  For occasional workers, /.e., workers, other than part-time workers, who undertake engagements on cither an 
hourly or a day-to-day basis, the hourly minimum remuneration is the remuneration quoted for the corresponding 
description o f workers in the same area increased by 12J per cent, for hours worked between 5 a.m. and 11 p.m. and 
by 40 per cent, between 11 p.m. and 5 a.m. on any day other than a Sunday or customary holiday, by 25 per cent, 
on Sundays and 40 per cent, on customary holidays with a minimum payment o f 4 hours’ work in the latter two 
cases.

X Rates are also fixed for managers and manageresses.
§ The rates in these cases are fixed without reference to age.
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Unlicensed Places of Refreshment—contd.

G uaranteed Week
A worker who normally works for not less than 36 hours a week is, subject to certain 

conditions and qualifications, entitled to guaranteed weekly remuneration equal to the total 
remuneration to which he would be entitled if he worked the hours normally worked by him 
excluding any additions to the hourly rate payable for hours in excess of 41 in the week.

Provision of F ull Board and Lodging
The minimum rates quoted in the Table are payable where the employer supplies the worker 

with meals whilst on duty. Where full board and lodging is supplied for 7 days a week, these 
rates are reduced by an appropriate amount as follows:

Men, 21 years and over: 
London Area 
Provincial A Area ... 
Provincial B Area ... 

Women, 21 years and over:
London Area..............
Provincial A Area ... 
Provincial B Area ...

•  •

•  • «  •

£
1-421
1-221
1-021

1-371

0-971
Where a worker is not supplied by the employer with either full board and lodging or 

meals whilst on duty the rates quoted in the Table are increased by 2-3p an hour for the first 
41 hours worked in any week.

LICENSED RESIDENTIAL ESTABLISHMENTS AND LICENSED
RESTAURANTS—GREAT BRITAIN

[Licensed Residential Establishment and Licensed Restaurant Wages Council Wages Regulation
Order]*

Minimum remuneration per week o f 40 hours where the employer does not supply any board, meals or
lodging to  the worker.

Men, 21 years and over Women, 21 years and over c
Class o f  W orker Area C Class o f  W orker

1

Area C

£ ' £
Workers other than Workers other than 11

service workers: service workers:
Group 3 .............. 17-78 Group 17 16-46Group 2 .............. 18-03 Group 18 16-71
Group 3 .............. 18-28 Group 19 16-82Group 4 .............. 18-83 Group 20 17-02Group 5 .............. 19-33 Group 21 17-11
Group 6 .............. 19-23 Group 22 17-22

Group 23 17-63
Group 25 ... ; 18-01
Group 26 18-44Service workerst; A  W 9  9 1

Group 10.............. 13-83
Group 31.............. 14-08 Service workerst •Group 12.............. 14-33 Group 29 12-96Group 13 .............. 14-58 Group 31 13-47

Supplement

Per week 
P

■ . ■■•I*;.
. .

. . c  l - r *  . V

•  -

H -

• 1 ^ - . .  -H'.
-  .V

• • S

; ^

'  • • •  ••

N o t e : The rates and hours became operative from 7th October 1974.
t _

Hours of Work

rates relate to a week of 40 hours, excluding mealtimes, and, except as provided under
*if guaranteed remuneration, are subject to a proportionate increase or reduction 

according as the number of hours worked, not being overtime, is more or less than 40.

the*rn‘'% fo e n S “ h t i ld  b fm a d e '? f th ^  nS !!".®  conditions and qualifications attached touicm, reierence snouid be made to the Orders, copies o f which are on sale a t H .M , Stationery Office
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L icensed Residential Establishments and Licensed R estaurants—contd.

R ates in Areas A and B
The rates for workers in Area A are 35p a week higher for men and 38p a week higher for 

women and in Area B 15p a week higher than those in Area C.
“Area A” means the Metropolitan Police District, as defined in the London Government 

Act 1963, the City of London, the Inner Temple and the Middle Temple.
“Area B” means in England and Wales the county boroughs of Birmingham, Bradford, 

Bristol, Cardiff, Coventry, Kingston-on-HuIl, Leeds, Leicester, Liverpool, Manchester, 
Newcastle-on-Tyne, Nottingham, Sheffield and Stoke-on-Trent, and in Scotland the counties 
of cities of Edinburgh and Glasgow.

“Area C” means all other areas in Great Britain.

Guaranteed R emuneration

A worker, who ordinarily works for his employer for not less than 32 hours in a week, is 
guaranteed remuneration for the number of hours normally worked by him, subject to a 
maximum of 40 and a minimum of 39 and to certain conditions and quali&ations. In the case 
of fortnightly workers the figures are 64, 80 and 78, respectively.

Provision of Meals and Board and Lodging

The minimum rates of remuneration quoted above, for workers other than service workers, 
are payable where no living-in meals are supplied by the employer to the worker. Where 
the worker is supplied with such meals as are normally available in an establishment during 
the time the worker is on duty, the rates quoted are reduced by £1*60 a week and, where 
living in on 7 days a week is supplied, the rates quoted are reduced by £3-40 a week.

For service workers these amounts are £1 *40 and £3-00 a week respectively.

Provision of Uniform, Protective Clothing or Laundering

Additional payments of 5p a week are made to full-time workers for laundering or cleaning 
protective clothing or imiform when this is not undertaken at the employer’s expense, of 25p 
a week to workers required to wear uniform or 13p to those required to wear protective 
clothing of a character distinctive to the establishment when these are not provided free of 
charge by the employer.

N ight Work, Emergency D uty, Intervals for Rest

For night work, /.c., all time worked by a worker other than a night porter on any turn of 
duty which includes not less than tloree hours’ work between midnight and 6 a.m., the worker’s 
remuneration is increased by 25 p«r cent, of the rate fixed for the corresponding grade of 
worker who does not receive lodging or meals.

For emergency duty, i,e., work for not more than one hour involving the interruption of an 
interval for rest between two turns of duty, a worker, other than an extra head waiter, an extra 
waiter or an extra waitress, is paid 7Jp if half-an-hour or less is worked and 15p if more than
half-an-hour.

For all the time worked on the weekly day of rest remimeration is at the rate of double-time
The amount of time by which a worker’s interval of rest is reduced, other than by emergency 

duty, below 8 consecutive hours in the case of workers supplied with full bo^d and lod^ng 
and 9 in the case of other workers, is paid at the minimum rate with an addition of double
time.

Spread-over of Hours

When the hours of duty (excluding horns of emergency duty) on any one day of a worker, 
other than an extra waiter, extra waitress or extra head waiter, or a worker employed m a 
seasonal establishment or in a licensed residential establishment contaimng not more than 
35 rooms ordinarily available as sleeping accommodation for guests or lodgers, are spread 
over more than 12 hours but not more than 14 hours, the worker is paid an extra 25p per day.

When the hours of duty (other than emergency duty) of a worker on any day are spread 
over more than 14 hours, irrespective of the number of bedrooms of the establishment m 
which he is employed, the worker is paid as follows:

More than 14 and not more than 15 hours—an extra 50p per day.
More than 15 hours—an extra 75p per day.
The latter provisions do not apply during off-season to a worker employed in a seasonal 

establishment.
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»• Establishments and Licensed R estaurants-—

G rouping of Occupations

Tne grouping o f occupations is as follows:

M en, 21 years and over:
Group 1—Crockery attendants, lift attendants, pantrymen, platemen, porters (basement, 

cellar, house, kitchen or store), public barmen, all other workers not otherwise 
classified.

Group 2— Cellarmen, dispense barmen, service dispensers, stillroom men, storesmen,
telephone operators.

Group 3—Assistant cooks, firemen (patrol), head barmen, head or foreman platemen, 
pantrymen, salad hands, stokers, timekeepers, window cleaners.

Group 4— Assistant butchers, assistant fishmonger-poulterers, clerks or receptionists, 
head cellarmen, head storesmen.

Group 5—Commis cooks, cooks.
Group 6— Butchers, carvers, fishmonger-poulterers.
Group 10— Cloakroom and toilet attendants, porters (hall or floor) or “ boots.”
Group 11—Cocktail barmen, single or leading porters, valets.
Group 12—Waiters.
Group 13—Night porters.

Women, 21 years and over:
G roupl7— Cleaners, housemaids, lift attendants, maids (kitchen, scullery or vegetable), 

maids or attendants (staff), plate/pantry women or crockery attendants, all other workers 
not otherwise classified.

Group 18—Service dispensers, stillroom maids.
-Barmaids, dining-room and restaurant cashiers, linen or sewing maids. 
-Assistant cooks, salad hands.
-H ead linen keepers, head stillroom maids, telephone operators.
-Head barmaids.
-Clerks or receptionists, head telephone operators.
-Cooks, housekeepers, grade II.
-Housekeepers, grade I.
-Cloakroom and toilet attendants.
-Chambermaids or room maids, cocktail barmaids, waitresses.

Group 19 
Group 20 
Group 21 
Group 22 
Group 23 
Group 25 
Group 26 
Group 29 
Group 31
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RESIDENTIAL GREAT BRITAIN
[Licensed Non-Residential Establishment Wages Council Wages Regulation Order]*

Class of Worker

Minimum remuneration per week of 
40 hours where the employer does not 
supply any board, meals or lodging to

the worker

• • •

• • •
« » •

Men, 21 years and over:
Cellarmen (England and Wales) ............................
Head barmen, barmen-in-charge or first hands

(England and Wales) ............................
First hands (Scotland only):

^jfade I ••• *«• ••• •••
Grade II

Second hands (Scotland only) ...............
Barmen or barmen-waiters (England and Wales)
Barmen (Scotland only) ............................
Other workers (Great Britain) ...............

Women (Great Britain):
Head barmaids, 21 years and over ...
Barmaids, 21 years and o v e r ...............
Other workers, 21 years and over

• • •

Area A Area B

£ £

22-65 20-65

22-45 20-45

20-80
— 20-45

20-45
22-10 20-10

— 20-10
21-95 19-95

21-30 19-30
20-95 18-95
20-60 18-60

N o t e : The rates and hours became operative from 22nd December 1974.

Hours of Work

The rates relate to a week of 40 hours, exclusive of overtime.

G uaranteed Week

A regular worker who ordinarily works for not less than 34 hours a week is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled if he worked for 40 hours in his normal occupation.

Provision of Meals and Board and Lodging

The minimum rates of remuneration quoted above are payable where the employer does 
not supply any board, meals or lodging to the worker. Different rates are specified where the 
employer supplies board, meals or lodging for 7 days a week which are lower by the following 
amounts than the rates quoted above:

One meal a day and no lodging
£

...............  0-60
Two meals a day and no lodging ...............  1*20
Full board and no lodging ...............  1-75
One meal a day and lodging ...............  1-60
Two meals a day and lodging ... ...............  2-20
Full board and lo d g in g ............... ...............  2-75
Lodging but with no meals ...............  1-00

Classification of Areas

"Area A” means the Metropolitan Police District, the City of London, the Inner Temple 
and the Middle Temple.

"Area B" means all other areas in Great Britain.

Managers and Club Stewards

The Licensed Non-Residential Establishment (Managers and Club Stewards) Order fixes 
the minimum remuneration for managers, trainee managers, manageresses, relief managers, 
relief manageresses, club stewards, club stewardesses and the wives of managers, trainee 
managers, relief managers and club stewards where such wives are required by the employer 
to assist in the work of the establishment.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

222

LV.̂ V

1

ofW

» .« >  I f *

Graiie 2
Grade 3
Graded

Trainee
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Assistant barmaids.
Grade I 
Grade 2

or clerical assistants: 
During 1st year
During 2nd year 
Thereiter 

Cellarmen ...
Chefs decuisine ...
Chefs, chefs de partie ...
Head cooks . . . . . . . . .
Cooks . 1 . ... ...
Assistant cooks . . . . . . . . .
Counterhands . . . . . . . . .
Housekee^rs . . . . . . . . .
House a ss is tan ts . . . . . . . . .
Hall porters:

Day . . . . . . . . . . . . . . . .
Nigtit . . . . . . . . . . . . . . . .

Head hall porters;
Day . . . . . . . . .
Night ...

S t t a m  or service attendants

Wine waiters
general workers Ts
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CATERING—NORTHERN IRELAND
[Catering Wages Regulation Order {Northern Ireland)]

Class of Worker

* « • • • • • • • • • •
• • •

ft • • • • •
ft ft •

ft ft ft ft ft ft

ft ft ft

ft ft ft

Barmen (charge hands);
Grade 1 
Grade 2 
Grade 3 
Grade 4

Trainee barmen ................
Assistant barmen:

1st year after apprenticeship 
2nd year after apprenticeship ... 
Qualified assistant barmen 

Assistant barmaids:
Grade 1 .............................
Cjlrade 2 ... ,,,
Grade 3 .............................

Cashiers or clerical assistants:
During 1st year ................
During 2nd year 
Thereafter

C ellarm en................
Chefs de cuisine ...
Chefs, chefs de partie 
Head cooks 
Cooks
Assistant cooks 
Counterhands 
Housekeepers 
House assistants 
Hall porters:

Day 
Night

Head hall porters:
Day 
Night

Stillroom or service attendants 
S to r e m e n ............................
Waiters or waitresses, 18 years and over 
Head waiters 
Wine waiters 
Kitchen general workers, 18 years and over 
General workers, 18 years and over

f t  ft ft ft ft ft

ft ft ft ft ft

ft ft ft ft ft ft

Minimum remuneration per hour (ex
cluding recognised breaks for meal 
limes) where the employer does not 
supply any board, meals or lodging to

the worker.

Women

ft ft ft

ft ft ft

ft ft ft

ft ft ft

ft ft ft ft ft ft

37- 38
38- 45
39- 55
40 - 63 
28-70

26-00
28-17
36-30

17-77
21-11
25-00

•  ft

• ft ft
ft ft

ft ft ft
ft ft ft ft

ft ft ft
ft ft ft

ft ft ft ft ft ft

•  ft ft

23-33

•  ft ft ft ft ft
• ft ft ft ft ft ft ft

ft ft ft ft ft ft

ft ft ft ft ft ft ft ft

ft ft ft ft ft

ft ft ft ft ft ft ft ft

ft ft ft ft ft

ft ft ft ft ft ft ft ft ft ft ft ft

ft ft ft
ft ft ft

ft ft ft

28-19
30-60

29-80

23-33

23-56

Note: The rates became operative from 23rd November 1971.

Hours of Work
The weekly hours o f work in respect o f which the above rates are payable and bevond which 

overtime rates are payable, are 42, excluding mealtimes. * ^

G uaranteed R emuneration
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LAUNDERING 
I. Great Britain

[Laundry Wages Council {Great Britain) Wages Regulation Order]*^

Class o f  Worker
General 

Minimum 
Time Rates

Cost o f  Living

Men, 19 years and over, including transport workers but exclud
ing enginemen and stokers ...................................................

Women, 19 years and over, with 3 months’ employment, other 
than transport workers or substitutes for male workers for 
whom higher rates are specified...................................................

Per hour 
P

Per week 
£

55-00

53-75

2-40

Note: The rates for men became operative from 20th February 1975
H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

G u a r a n t e e d  W eek
When a worker, who ordinarily works for the employer for at least 39 hours weekly, works 

for less than 39 hours in any week, he is paid, subject to certain conditions and qualifications, 
a guaranteed payment equivalent to 39 hours’ pay calculated at the hourly general minimum 
time rate ordinarily applicable to the worker concerned. In the case of laundries affected to a 
specified extent by seasonal work the guaranteed payment is equivalent to 32 hours’ pay.

E q u a l  P a y
Equal pay will be achieved on 22nd December 1975,

P ie c e w o r k e r s
Piece rates are such as to yield, in the circumstances of the case, to an ordinary worker at least 

as much as the hourly piecework basis time rate applicable to the worker concerned which is 
one-and-one-eighth times the hourly general minimum time rate.

S H ir r  W o r k e r s
Shift workers employed on a daily two-shift system are paid an additional Ip an hour.

N ig h t  W o r k e r s
Workers employed on night work are paid a supplemental rate of one-fifth of the appropriate 

hourly general minimum time rate for any time worked between 10 p.m. and 6 a.m.

n . Northern Ireland
[Laundry Wages Regulation Order {Northern Ireland)]*

Class o f W orker General Minimum 
Time Rates

Piecework Basis 
Time Rate

Per hour Per hour
P P

Men, 19 years and over ....................................... 41-125
Women, 19 years and over, after 6 months’

employment 41-125 1 41-125
Note: The rates and hours became operative from 12th November 1974

H o u r s  o f  W o r k
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 6 days.
G u a r a n t e e d  W eek

When a worker, who ordinarily works for the employer for at least 39 hours weekly, works 
for less than 39 hours in any week, he shall be paid, subject to certain conditions and qualifi
cations, a guaranteed payment equivalent to 39 hours’ pay calculated at the hourly general 
minimum time rate ordinarily applicable to the worker concerned.

P ie c e w o r k e r s
For female workers piece rates are to be such as to yield, in the circumstances of the case, 

to an ordinary worker at least as much as the hourly piecework basis time rate applicable to 
the worker concerned.

* For the full details o f the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M . Stationery Office.

t  A national agreement relating to Co-operative laundries provides for rates o f wages in excess of the minimum
fixed by the Orders for a week o f 40 hours.
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MOTOR VEHICLE RETAIL AND REPAIR INDUSTRY
UNITED KINGDOM

[Agreement o f  the National Joint Council fo r the M otor Vehicle Retail
and Repair Industry]

Class o f  W orker

Men. 20 years and over;
Skilled—Men who can undertake all major and 

general repairs to motor vehicles without super
vision and qualified partsmen .............................

Semi-skilled—Men who can undertake most repairs,
but under supervision 

Other workers*
• • • •

• • • »

Women, 20 years and overt ■ « • • « • • •

M inim um  H ourly  
Rates o f  Wages

M inim um  H ourly  
Earnings Level

P P
1
i

76 00

1

79-75

68-00 71 -00
63-50 66-50

61-00 64-00

N o t e : The rates became operative from the first full pay week in February 1975.

H o u r s  o f  W o r k

The hours o f work m a full week for day and shift workers, are 40, exclusive o f mealbreaks
The hours for day-workers are to be worked in 5 days and normally 5 days or nights for shift 
workers but three-shift working may enter into a sixth day.

G u a r a n t e e d  W a g e

A worker who has been continuously employed in an establishment for not less than four 
weeks is guaranteed not less than 40 hours’ pay at his normal hourly rate o f pay subiect to
certain conditions and qualifications.  ̂ ^

S h if t  W o r k e r s

Two-shift workers are paid a premium of 15 per cent, on their personal time rates for the 
normal week of 40 hours, and three-shift workers a premium of 25 per cent.

N i g h t  W o r k e r s

Night workers who normally work between 9.30 p.m. and 5.30 a.m. for not le,ss than four 
consecutive nights are paid a premium of 25 per cent, on their personal time rates for 40 hours.

S e v e n - D a y  W o r k in g

an establishment is open for seven days a week, attendance may be spread over anv 
five days out of the seven. In the case of workshop and allied grades a prem iunTons nefeem
nn IS paid for all hours worked on the five agreed days. Work undertaken

^̂  tim̂  ̂Fcit̂  ̂ tlî - ^̂ 5 .~L.. t~i f ' ^̂1̂ sum of the addition o f the
of 100 pi™ cenf O^fhe L m  ̂ premium
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REPAIRING
MANUFACTURE—GREAT BRITAIN

[Boot and Shoe Repairing Wages Council {Great Britain) Wages Regulation Order]*

Class o f W orker
General Minimum Time Rates

Men,
21 years and over

Women,
21 years and over

Foremen and managers, forewomen and

Per week 
£

Per week 
£

manageresses ... ... ... ...............
Sewing or stitching machine operators:

Operating power sole stitchers or power sole

30-75 30-75

stitchers and sole sewing machines ............... 26-70 26-70
Operating sole sewing or edge trimming machines 
During probationary period not exceeding

26-00 26-00

4 months ... ... ... ... ... 25-15 25-15
Press cutters responsible for cutting and costing ... 26-55 26-55
Makers of bespoke, including surgical, footwear ... 
Repairers engaged in sewing down caps, re- 

welting, welt repairs or any other hand stitching

29-50 29-50

operation ... ... ... ... ... ... 25-70 25-70
2̂1 lokers ... ... ... ... ... ... 25-70 25-70

Clickers and closers ... ... ...............
Closers {i.e., in fitting and machining) in the 

making of uppers for bespoke, including surgical,

25-70 25-70

footwear and not employed in clicking 
Workers employed in altering footwear or on 

benching or finishing operations (hand or

25-70 24-50 (25-70)

machine) in repairing leather footwear...............
Press cutters not responsible for cutting and

25-00 25-00

costii^§ ••• ••• ••• 25-15 25-15
Other workers • •. ........................................ 24-00 22-95 (24-00)

N o t e : The rates and hours became operative from 22th February 1975. Rates in  brackets 
become operative from 29th December 1975.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

G u a r a n t e e d  D a y  o r  W eek

A worker, other than a casual worker, who ordinarily works for an employer for at least 
36 hours weekly is, subject to certain conditions and qualifications, entitled to guaranteed 
weekly remuneration. If he ordinarily works for at least 40 hours weekly, the guaranteed 
remuneration is payment for 32 hours calculated at the appropriate general minimum time 
rate. If he ordinarily works for less than 40 hours, the remuneration is 32/40ths. of the amoimt 
payable at the appropriate general minimum time rate for the number of hours ordinanly
worked.

A casual worker, i,e., a worker who undertakes short engagements on an hourly or day-to- 
day basis, is, subject to certain conditions and qualifications, guaranteed payment for 5 hours 
on the weekly short day or 8 hours on any other day.

P ie c e w o r k e r s

For most classes of workers the Orders specify the minimum piece rates to be paid

•  For the full details o f the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies o f which are on sale at H .M . Stationery Office.

t  Agreed rales of wages of boot and shoe repairers employed by Co-operative Societies are, in a number o f areas, 
fixed at specified amounts in excess of the minimum statutory rates o f wages.
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Males-

Males -

Males ...
Females 

Charge hands:
Males ...
Females 

Managers 
Manageresses ...

First year’s employnient
After 1 year's employnieflt

Charge hands -  -
Managers and manageresses

»• •

Ladies' and/or Gentlemen’s Sa 
Clerks, receptionists, manicur 

tants, cashiers, clerical assist 
Men, 22 years and over 
Women, 22 years and ove 

All other workers;
Men, 22 years and over 
Women, 22 years and over

Note. The rates became open

"The rates relate to a week n f i 
provided under the terms of th** 

e Dumber of hours worked is I

entitlei

t

. ^ i a l  A D ^trict (* ^  f-ocal ^ c a .
“'■'"'"lent Area „

‘ • • ' - S i s *
Or



' t

tnte-

•—  •

Halts

■'1••1 j  ,d̂o\er

24-50 (25-70)

25-00 

25-15
22-95 (24-00)

75. Rates in brackets

payable, and beyond

employer for at

rot

hnurlv or
S y 5  V  5 hour*

Itatioo'" 0̂ „„far«r

HAIRDRESSING—GREAT BRITAIN
[Hairdressing Undertakings Wages Council (Great Britain) Wages Regulation Order\^

Minimum Weekly Remuneration
Class of Worker

London
Area Provincial A and B Areas

■ » «

Ladies’ SaloonsI  :
Operative hairdressers:

First year of employment:
Males ...
Females ...............

Second year of employment:
Males ...
Females ........................................

After 2 years’ employment:
M ales.....................................................
Females .........................................

Charge hands:
M ales.....................................................
Females ........................................

Managers .........................................
M anageresses........................................

G entlemen’s SALOONsf:
Operative hairdressers (males or females)

First year’s employment ................
After 1 year’s employment ...............

Charge hands ........................................
Managers and manageresses ................

• • •

• •

• «

• •

• •

« • «

12-35
12-05

14-65
14-40

17- 20
16- 50

18- 60
17- 70 
20 00 
19-50

12-00
11-70

14-10
13-85

16-70
16-00

• • «

14-20
17- 20
18- 45
19- 90

13-85
16-70
18-00
19-50

Ladies’ and/or G entlemen’s Saloons: 
Clerks, receptionists, manicurists, sales 

tants, cashiers, clerical assistants: 
Men, 22 years and over 
Women, 22 years and over 

AH other workers:
Men, 22 years and over 
Women, 22 years and over .

assis-

• • •

♦  •  • • • »

• •  •

London
Area

Provincial 
A Area

Provincial 
B Area

£ £ £

15-30 14-95 14-50
14-40 14-10 13-50

14-65 14-35 14-10
13-95 13-60 13-10

N o t e ; The rates became operative from 29th April 1974

H ours of Work
The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except as

provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

. G uaranteed Week
A tull-time worker, L .̂, one who normally works for at least 36 hours a week, is, subject to 

^ ta m  conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled if he worked for 42 hours in his normal occupation.

 ̂  ̂ , Classihcation of Areas
District, as defined in the London Govern- 

ment Act 1963 the City of London, the Inner Temple and the Middle Temple.
^  jP.Dnsland and Wales, areas administered by County Borough,

Districts ^ “  Scotland 72 Specified Burghs and certain Special Lighting

A r e a ^ T d S e r e d  hv R in England ^ d  W^es, all areas not included in the London

in^Provincyfl^A^ea ^  Councils, and in Scotland all areas other than those included

stated”^̂ * Government Area means that area as it was on 23rd April 1961, unless otherwise

rate is the higror.hTr^a?e?foV.Ldres>^7S ^ ^ ^ ^ ^  “““
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POLICE^ENGLAND, WALES AND SCOTLAND
[The Police Regulations and the Police {Scotland) Regulations] *

Rank and Length of Service

Annual Rates of Pay
(see paragraph below for Cost of Living Supplement)

London
!

Provinces
1

Supplementary
Scale

(Unsocial Hours)

£ £ £
Constables:

On appointment ... ...........................
After 1 year’s service in the rank

1,571 1,497 135
1,655 1,581 144

After 2 years’ service in the rank 
After 3 years’ service in the rank 
After 4 years’ service in the rank 
After 5, 6, 7 and 8 years’ service in the

1,832 1,758 159
1,922 1,848 168
2,006 1,932 177

ra n Ic ... «*• ... ««• 2,120 2,046 186
After 9 years’ service in the rank 2,219 2,145 195
After 13 years’ service in the rank 
After 17 years’ service in the rank 

Sergeants; or second class sergeants (C.L D.):

2,324 2,250 204
2,423 2,349 213

On promotion ... ...............
After 1 year’s service in the rank

2,462 2,388 201
2,558 2,484 210

After 2 years’ service in the rank 
After 3 years’ service in the rank

2,645 2,571 216
2,738 2,664 225

After 8 years’ service in the rank 
Station sergeants or first class sergeants 

(C.I.D.)—Metropolitan and City of

2,819 2,745 231

London only:
On promotion ... ... ............... 2,873 i i i
After 2 years’ service in the rank 2,978

N o t e : The rates became operative from 1st September 1974

H ours o f  D uty

The normal daily period of duty is 8 hours and in addition any time occupied in reporting 
at the appointed place of duty before a tour of duty begins; 45 minutes is allowed for refresh
ment if the duty is performed in one tour.

So far as the exigences of duty permit, every member of a police force below the rank of 
superintendent, is granted rest days at the rate of two rest days in respect of each week.

C ost

A cost of living supplement of £229*68 per annum is also in payment.

L o n d o n  A llow ances

Sergeants and constables who are members of the City of London police force or the Metro
politan police force receive a supplementary payment of £201 a year.

U nderm anning  A llow ances

Sergeants and constables in the City of London police area, the Metropolitan police district 
or any other police area which has been designated a special area, are paid an undermanning 
allowance of £65 a year. For a constable who has not completed 3 years service the allowance
is £30 a year.

O th er
In addition to the rates quoted, police authorities are required to provide free houses or 

quarters or to grant a rent allowance in lieu. All articles of uniform and equipment n ^ e^ ry  
for the performance of police duty are provided free of cost, except that officers of ^ d  above 
the rank of inspector not supplied with uniform are paid an allowance in heu, boots are 
supplied by the police authority or otherwise a boot allowance of £0 *p a week is paid.

The regulations also specify the allowances which are to be paid for plain clothes and
detective duties.

• For the full details of the legally binding raus, together with any conditions 
reference should be made to the Regulations, copies of which are on sale at H.M. Stationer> Othce.
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GOVERNMENT INDUSTRIAL ESTABLISHMENTS
UNITED KINGDOM

[Agyeements o f  the Joint Co-ordinating Committee for Government Industrial Employees]

Class of Worker

Minimum Weekly Rates of Wages
outside London Cost of Living 

Supplement
Men,

20 years and over
! W^omen,

20 years and over
1

Per week
£ £ £

Craftsmen, accoi'ding to levels of skill and 1

responsibility 30-41 to 36-41 .

Semi-skilled workers: 1

1

Band 22 ........................................ 31-45 30-66
„ 2 0 ..................................................... 30-80 30-03
„ 1 8 ..................................................... 30-15 1 29-40
„ 1 6 ..................................................... 29-50 28-76 1

„ 1 4 ..................................................... 28-85 28-13 y 4-40
„ 1 2 ..................................................... 28-20 27-50

11

„ 1 0 ..................................................... 27-55 26-86
„ 8 ..................................................... 26-90 26-23

6 ..................................................... 26-25 ; 25-59
„ 4 ..................................................... 25-60 : 24-96

1-- . . .  • • •  • • •  » « •  ... 24-95 24-33
Unskilled w orkers............... 24-30

1

23-69
m J

N o t e : The rates became operative from 1st July 1974

H o u rs  o f  W o r k

Generally, the working week is one o f 40 hours, spread over 5 days (Monday to Friday), 
but exceptions occur.

G u a r a n te e d  W eek

Subject to certain qualifications and conditions, employees, whose conditions of service 
provide for at least one week’s notice of discharge, are guaranteed wages equivalent to the 
plain time rate for the weekly hours to which they are normally conditioned.

Sh if t  W o r k  A llo w a n c es

For employees covered by the Engineering Trades’ Joint Council, an allowance equivalent 
to 8 hours’ plain time rate is made for a full week of rotating shifts; o f 6.V hours’ plain time 
rate for a full week of alternating shifts. For employees covered by the Works Service Trades 
Joint Council or the Miscellaneous Trades Joint Council, the allowance is 6} hours’ plain time 
rate for a full week of rotating shifts or 5 J hours’ plain time rate for a full week of alternating
shifts. For alternating shifts which overlap by more than 30 minutes, the allowance for a full 
week is 4 hours’ plain time rate.

N ig h t  D u ty

Workers are paid time-and-a-third for night duty performed between the hours o f 7 p.m. 
and 7 a.m. These payments are not made for night work which qualified for shift allowance nor 
where the night duty is on a rostered basis.

C h a r g e  A llo w a n c es

For employees covered by the Engineering Trades Joint Council Miscellaneous Trades Joint 
Council and the Works Services Trades Joint Council an allowance of £1 -25 a week is paid to 
fading han(^ and £2-50 to chargehands (non-craft grades). For employees covered by the 
Engineering Trades Joint Council and the Miscellaneous Trade Joint Council, an allowance of 
£2-75 a week is paid to chargehands (craft grades only) and £4-25 a week to leading charge- 
hands (craft grades only). For employees covered by the Works Services Trades Joint Council,
to ^remen^^ £3 -25 a week is paid to chargehands (craft grades only) and £5-50 per week

L o n d o n

 ̂ A*? London allowance of £7 ■ 85 a week is paid to w'orkers employed within a radius of 
5 miles from Charing Cross. An Outer London allowance of £4-98 a ŵ eek is paid to workers 
employed outs.de Inner London but within a radius of 18 miles from Charing Cross

G r a d in g  St r u c t u r e

h a S c   ̂ applies, the Joint Co-ordinating Committeehaving allocated the various occupations within the different Bands.
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FIRE SERVICES—GREAT BRITAIN
[Agreements o f the NationalJoint Council for Local Authorities^ Fire Brigades in Great Britain]

Grade and Length of Service

• •

• • •

• • • • •

OPERATIONAL MEMBERS:
Firemen:

First six months of service 
After six months and during second

year of se r v ic e ............................
Third year of service 
Fourth year of service 
Fifth year of service subject to being

fully q u alihed t............................
Long serving firemenj

Q ualified!........................................
Unqualified!

Leading firemen 
Sub-officers:

First year of service ...
Second and subsequent years of 

service ...
Firemen (aged ] 8 years):

Less than 6 months’ service 
More than 6 months’ service

•« •

« • •

Weekly Rates of Pay 
in the Provinces* 

(inclusive of unsocial 
hours payment)

48 Hour Week

42-82

45 10 
47-53 
50-26

Cost of Living 
Supplement

Per week 
£

55-38

58- 17
52-95
59- 85

• • •

• • • • •

CONTROL ROOM AND  
NON-OPERATIONAL MEMBERS§

T 'n r i t rn l  n f tp r  ntt^^in^ncy t

61-56

64-20

82-9p per hour 
87-5p per hour

Annual Rates of Pay in 
Scotland and the Provinces

1-20

• • •

NON-OPERATIONAL MEMBERS§ 
Control operators after attaining the 

age of 19 years:
First year of service............................
Second year of service ...............
Third year of service 
Fourth year of service 
Fifth year of service ...
Sixth year of service...
Seventh and subsequent 

service ...
Leading control operators 
Senior control operators:

First year of service 
Second year of service 
Third and subsequent 

service...............

years
• ft

•«•

years
2,187

4-40

N o te : The rates for operational members became operative from 1st February 1975 and for 
non-operational members from 1st July 1974.

Other Conditions

Where residential accommodation is provided by the fire authority a charge is made but 
fuel and light may be provided free, up to a stated maximum.

For Hours of Duty see next page.

* An allowance of £374 per annum is paid to all operational members of the London Fire Brigade, 
t  Qualified means having completed 4 years’ in the rank of firemen and attaining various qualifications. 
t  Applies after 15 years’ service in the rank of fireman.
§ Equal pay applied to male and female non-operational staff.
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F ir e  S e r v ic e s— contd.
H o u r s  o f  D u t y

The standard duty system for operational members is 48 hours weekly, but there are various 
systems of duty, determined by the fire authority in relation to the needs of the station’s fire 
area, which provide for normal weekly hours of duty within the limits of 48 and 80 hours a 
week. The main variants are:

(a) 24/24-hour duty system, under which duty periods on the station comprise 24 hours, 
to a maximum of 72 hours weekly.

(b) The residential day manning system involving total weekly availability of 80 hours, 
part of which is spent on stand-by at home.

Under the shift duty system, to which the majority of members are conditioned (most are 
on the 48-hour week), shift rotas vary from brigade to brigade, but each is designed to produce 
over a period average weekly hours of 48. The day shift is normally 9 or 10 hours and the night 
shift 14 or 15 hours. Control room staff work a regular duty system not exceeding 40 hours 
a week.

rebruaO' 19^5

chargeis made but

PRISON SERVICES—ENGLAND, WALES AND SCOTLAND
[Agreements between the Home Office and Scottish Home and Health Department and

Prison Officers' Association]

Weekly Rates o f  Pay*

Grade
1 M inimum Rate M aximum Rate

£ £
M e n :

Engineers Class II ...................................... 57*65 61*15

Engineers Class I .................................................
(after 3 years)

62*80 66*35

Clerk officerst .................................................
(after 3 years)

41*25 48*65

Principal clerk o fficersf......................................
(after 4 years)

52*40 64*65
(after 7 years)

M e n  a n d  W o m e n ;
Temporary officers (Prison auxiliary) ..............

Prison officers (including prison officers under

38*65 42*85
(after 5 years)

training);
During training and probation .............. 39* 50
Thereafter ................................................. 41*25 46*85

Principal officers (including House matrons) ... 59*25
(after 4 years) 

64*65
(after 3 years)

N o t e : The rates became operative from 1st April 1975.

H ours of Work

The conditioried hours of work the number of hours worked before overtime is payable 
to those eligible) are either (i) 40 a week, normally to be worked in 5 days, Sunday to Saturday, 
with two rest days (including at least one week-end day), or (ii) 40 a week Monday to Friday 
for certain specialist officers. The hours of night patrols are 95 a fortnight, to be worked in

, Fire 
iouŝ l̂

Shift A llowance

bel. Jiif minimum weekly rates willbe paid as from 1st January 1975, This allowance does not apply to night patrols.

those of^em norfl^ 'nffir Pj^in clothes allowance where uniform is not worn and all grades except
those o f temporary officer and night patrol receive free quarters or a rent allowance in lieu,

t  These rates apply to Scotland only.
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LOCAL AUTHORITIES’ SERVICES

I. England and Wales

(a) Manual and Semi-skilled Engineering Workers
{Agreements of the National Joint Council for Local Authorities* Services {Manual Workers)]

Class o f  W orker*

Workers, 18 years and over:
G r o u p  A

Car park attendants (light duty), chair attendants class 11, 
cleaners, lamplighters, lavatory attendants, messengers, 
school crossing p a tr o ls ...................................................

G r o u p  B
Chair attendants class I, parks attendants class II, general 

labourers, road labourers, public lighting attendants, 
paper and salvage balers (hand press), porters

G r o u p  C
Parks attendants class I, assistant gardeners/groundsmen, 

destructor labourers, paper and salvage balers 
(mechanical press), salvage pickers, stokers (other than 
destructor stokers) ...................................................

G r o u p  D
General roadmen, drivers or sewermen, destructor stokers, 

sewage works attendants, plant operators (light plant)

G r o u p  E
Gardeners/groundsmen, public lighting maintenance 

attendants, roadmen, drivers or sewermen, crematorium 
assistants, refuse collectors, sewage works operators 
class III, stokers (steam)...................................................

G r o u p  F
Craftsmen gardeners/^oundsmen (or Group G according 

to duties and qualifications), skilled roadmen, drivers 
or sewermen, plant operators, crematorium attendants, 
sewage works operators class II, refuse collection vehicle
drivers up to 5 tons ...............

Refuse collection vehicle drivers over 5 up to and including

Weekly Rates of 
Wages outside Londonf

30-00

30-40

30-80

31-30

31-90

10 tons • • • • • • •

G r o u p  G
Public lighting fitters and erectors, specialist roadmen/ 

sewermen, heavy drivers/plant operators, sewage works 
operators class I ...............................................................

O t h e r  W o r k e r s

Semi-skilled engineering workers :§ 
Class 1 ••• •••
Class 2 ••• •••

• • • • •
• • # • •

32-50t

32-85J

33-25

32-65
31-55

Note: The rates became operative from 4th November 1974.

* Because o f  considerations o f  space, it is no t possible to  publish comprehensive inlorm ation on the classes of 
workers included in each group. Full details are contained in the agreements ot the N ational Joint Council.

t  F o r workers employed in London (authorities wholly within the area o f  the G reater London Council) the 
Provincial rates are increased by £6 ’00 a week. F or the Inner and outer fringe areas increases are x3*4o a wee
and £2-31 a week respectively.

% W here a refuse collection vehicle driver does no t assist regularly in loading, the rates are subject to  a deduction 
o f  £ 0 -3 5 ,/.e., to  £32-15 o r £32-50.

§ The allocation to groups depends upon the duties responsibility and degrees o f  skill required.
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L o c a l  A u t h o r it ie s’ Services—coiud.

1. England and Wales—contcf.

(a) Manual and Semi-skilled Engineering Workers—contd.

H o u rs  o f  W o r k

The norma! weekly hours of work, exclusive o f overtime, are 40 for day workers, to oe 
worked over 5 days including Saturdays and Sundays subject in the case of the to
the appropriate enhanced rates, and an average of 40, over the cycle o f shifts, for shift workers.

N ig h t  W o rk ers

With certain exceptions, a rate o f time-and-a-third is paid to employees engaged on night 
work. This allowance is not taken into account in the calculation of overtime, Saturday and 
Sunday or public holiday rates o f pay. Providing the finishing time is later than 10 p.m. the 
nighf-w'ork rate applies after 8 p.m. to day workers not working overtime. For standard hours 
on Monday to Friday in the period from 8 p.m. to 6 a.m., day workers not qualifying for the 
night rate are paid a supplement o f one-fifth o f the emploj^ee’s hourly rate.

S er v ic e  S u ppl e m e n t

A service supplement o f 65p a week is payable to all full-time workers after 5 years' con 
tinuous service.

E x tr a  P a y m en t  for  E x c e pt io n a l  W o r k

An additional 0-83p an hour is paid to all roadmen working continuously in vyater, for work 
an direct contact with liquid tar and/or liquid bitumen, and for exceptionally dirty work.

S h if t  W o r k er s

Employees on rotating shifts are paid 10-40p an hour and employees on alternating shifts 
6-48p an hour in addition to the day-workers’ rate for all hours worked. These allowances are 
not taken into account in the calculation of overtime, Saturday and Sunday or public holiday 
rates o f pay.

S p l it  D u t y  P a y m en t

Workers, other than night workers or shift workers, who are required to make more than 
one attendance to complete a daily duty, with a break between duties of not less than two hours 
including any normal mealbreak, are paid an additional 2 * 50p an hour for ail hours worked on 
the day in question subject to a maximum additional payment of £1 -00 a week o f 40 hours.

V /eek-e n d  W o rk

Work performed at the week-end as part o f the normal working week is paid at the rate o f  
time-and-a-half for all hours worked after midnight Friday and at double time for all hours 
worked on Sunday.

L ea d - In  P ay .m ents

From not earlier than 1st March 1972 lead-in payment schemes were introduced for full-time
workers, the payments being limited to occupations where genuine and viable productivity
systems can be established. The lead-in payments (where payable) were increased to £1-50
per week (pro rata for young workers) with effect from the pay week in which 1st April 1975 
fell.
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L ocal  A uthorities Services— contd.

I. England and Wales—contd.

(b) Engineering Craftsmen and Electricians*

[Agreements o f the Joint Negotiating Committee for Local Authorities' Services {Engineering
Craftsmen and Electricians)]

Class of Worker and District Weekly Rates of Wages

Skilled engineering craftsmen [blacksmiths, brass finishers, 
coach body makers, coach painters, coach trimmers, copper
smiths, engine fitters, engine turners, millwrights, motor 
mechanics (able to undertake without supervision all major 
and general repairs), patternmakers, platers, riveters, sheet 
metal workers, welders and wheelwrights]:

London .................................................... • • ft * • •
Provinces • • • • • • • »• • ♦ •

43-00
37-00

E l e c t r i c i a n s  : t
London
Provinces

• • • •« • • • * • • •

« • « • • •« • •

43-00
40-46

Electricians’ Mates: 
London 
Provinces ...

• • • » « « • • « • • • •

• * • •« « • «

37-50
31-55 to 32-65

Note: The rates became operative from 4th November 1974.

H ours of W ork

The normal working week consists of 40 hours, to be worked in 5 days

N ig h t  W orkers

With certain exceptions a rate of time-and-a-third is paid to employees engaged on night 
work, i.e., work carried on throughout the night for not less than three consecutive nights. This 
allowance is not taken into account in the calculation of overtime, Sunday or public holiday 
rates of pay. Provided the finishing time is later than 10 p.m. the night-work rate applies 
after 8 p.m. to day workers not working overtime. For standard hours on Monday to Friday 
in the period from 8 p.m. to 6 a.m., day workers not qualifying for the night rate are paid a 
supplement of one-fifth of the employee’s hourly rate.

Sh ift  W orkers

Shift workers are paid 10 -40p an hour on rotating shifts and 6-48p an hour on alternating 
shifts in addition to the day-worker’s rate for all hours worked. This allowance is not taken 
into account in the calculation of overtime, Sunday or public holiday rates of pay.

W eek-end  W ork

Day workers and shift workers who work at the week-end as part of their normal working 
week are paid at the rate of time-and-a-half for all hours worked after midnight Friday and at 
double time for all hours worked on Sunday.

Service Supplem ent

A service supplement of 65p a week is payable to all full-time employees with 5 years' con 
tinuous service.

L ead-In  P ayments

The lead-in payments are the same as for male manual workers, see page 233.

London  R ates

The London rates apply in the same area as for manual workers

♦ Other than craftsmen employed in municipal transport undertakings. Under an agreement with the Heating 
and Domestic Engineering Union rates of pay are fixed for heating, ventilating and domestic engineers and mates, 
the engineers receiving the same rates of pay as engineering craftsmen in the Table above.

t  A plus rate of 5p an hour is paid to electricians required to undertake certain specialist work.
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L ocal A uthorities Services— contd.

I. England and Wales—contd. u  — - .  A

(c) Building and Civil Engineering Workers

[At^reements o f  the Joint Negotiating Committee for Local Authorities* Services {Building and
Civil Engineering)]

Locality
Weekly Rates of Wages

Craftsmen» Labourers

£ £
••• ••• ••• ••• ««• ««• 43-00 38*50

Provinces .............................  ... ............................. 37-00 32-50

Note: The rates became operative from 4th November 1974. 4

■ 5

H ours of Work

A normal working week consists o f 40 hours, to be worked in 5 or 5J days

N ight Workers

With certain exceptions a rate o f time-and-a-third is paid to employees engaged on night 
work. This allowance is not taken into account in the calculation o f overtime, Sunday or 
public holiday rates o f pay. Provided the finishing time is later than 10 p.m. the night-work 
rate applies after 8 p.m. to day workers not working overtime. For standard hours on Monday 
to Friday in the period from 8 p.m. to 6 a.m., day workers not qualifying for the night rate are 
paid a supplement o f one-fifth o f the employee’s hourly rate.

A d d it io n a l  P aym ents

Extra payments for work involving discomfort, inconvenience or risk are payable in 
accordance with the national working rules o f the building industry (see page 145), and an 
allowance is paid to workers who supply and maintain their own tools.

Other

A chargehand craftsman, whilst so employed, is paid a minimum plus rate o f 66* 8p a week 
above the craftsman’s rate.

Qualified benders and fixers o f bars for reinforced concrete work who provide themselves 
m th  suitable tools and qualified tubular scaffolders are paid a differential rate o f 33-2p a week 
below the standard rate for craftsmen.

I

'w > I ^

Service Supplement

A service supplement o f 65p a week is payable to all full-time employees with 5 years’ con 
tinuous service.
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L ocal A uthorities’ S ervices— contd.

II. Scotland

(a) Manual Workers

[Agreements o f the NationalJoint Council for Local Authorities* Services {Manual Workers)—
Scottish Council]

Class of Worker*

Men, 18 years and over:
Group A:

Car park attendants, lavatory attendants, school cross
ing patrols, domestic assistants class I ...............

G roup B:
General labourers, park attendants class II, public 

lighting attendants, road labourers, domestic
assistants class II ...................................................

G roup C:
Salvage sorters, salvage balers, destructor labourers, 

park attendants class I, assistant gardeners/nursery-
men, sewage works labourers ...........................

G roup D:
Abattoir labourers, destructor firemen, general road

men, drivers or sewermen, sewage works attendants, 
motor vehicle drivers 

G roup E:
Stokers (steam), refuse collectors, gardeners/nursery- 

men, groundsmen, crematorium assistants, public 
lighting maintenance attendants, roadmen, drivers, 
sewermen, sewage works operators class 3 

G roup F:
Craftsmen gardener/nurserymen, crematorium atten

dants, skilled roadmen, drivers/plant operators 
(road/sewers), sewage works operators class 2, 
refuse collection vehicle drivers up to 5 tons

Refuse collection vehicle drivers over 5 tons 
Group G:

Public lighting fitters/erectors, specialist sewermen, 
sewage works operators class 1, heavy drivers ...

Women, 19 years and over:
G roup RA:

Domestic assistants class I ...........................
Group RB:

Domestic assistants class II ...........................
G roup RC: , . - ^

Domestic assistants class II (additional duties)
Group RD:

Domestic assistants class III, assistant cooks 
Group RE:

Assistant cooks (additional duties) ...
Group RF:

Cooks 
G roup RG:

Cooks in-charge ......................................

•  •

•  •

Weekly Rates of Wages

30-00

30-40

30-80

31-30

31-90

33-25

30-00

30-40

30-80

31-30

31-90

32-50

33-25

Note: The rates for men became operative from 4th November 1974 and for women from 
6th January 1975.

Hours of Work
The normal weekly hours of work, exclusive of overtime, are 40, to be worked in not more 

than 5 days in the case of day workers and in not more than 5 shifts, averaged over the cycle, 
IS the caTe of ISift workers. The weekly number of hours may exceed 40 at certam periods
provided the weekly average for the year does not exceed 40. ___________ ____________

w fer?a“rTt!!le collection vehicle driver does not assist regularly in loading, the rates are subject to a deduction 
of £0-35, L e ., to £32-15 or £32-50 respectively.
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ages

31-90

33-25

id for "'O®''"

""fov'S.
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L ocal  A u th o r ities ' Services—contcl.

II. Scotland—contd.

{a) Manual workers—contcl.

P ay d u r in g  I n clem en t  W eather

Workers, who have reported for duty and have been instructed not to commence work 
on account of inclement weather or having commenced work to cease, are guaranteed payment 
for the whole day, subject to certain qualifications and conditions.

Service  S u pplem en t

A service supplement of 65p a week for men and women is payable to all full-time workers 
after 5 vears’ continuous service.

D ay W orkers  o n  N ig h t  W o r k

Workers, other than night watchmen, engaged on night work (i.e., normal periods o f duty 
wholly worked between 8 p.m. and 8 a.m.) are paid time-and-a-third of their day-work rate 
for all hours worked.

S h ift  W orkers

Shift workers receive plus payments of 9 07p an hour on rotating shifts and 5 -66p an hour 
on alternating shifts.

Sp l it  D uty  Payments

Subject to certain conditions, full-time employees who are required to make more than one 
attendance to complete a normal daily duty are paid an allowance, not computable for overtime 
or other additional payments, of 2-50p per hour.

W eek-en d  W o rk

All work performed on Sunday is paid for at the rate o f double time. All workers are paid 
at the rate of time-and-a-half for all hours worked after midnight Friday.

D irty  or  D an g ero u s  W ork

Workers temporarily employed on dirty or dangerous work are paid an additional allow
ance of not less than 0*83p an hour above their ordinary rate. Payment is not to apply where 
the dirty or dangerous work is a normal part of the job for which a grade rate has been fixed.

.V

L ead-In  P ayments

From March 1972 lead-in payment schemes were introduced for adult workers, the payments 
being limited to occupations where genuine and viable productivity systems can be established. 
The lead-in payments are £1 *50 per week for men and women in equal pay posts.
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Local Authorities’ Services—contd.

II. Scotland—contd.

(b) Engineering Craftsmen
[Agreements o f a Committee o f the Employers’* Side o f the Scottish Council for Local Authorities^

Services and the Confederation o f Shipbuilding and Engineering Unions]

Class of Worker Weekly Rate of Wages

Skilled engineering craftsmen (blacksmiths, brass finishers,
£

coach body makers, coach painters, coach trimmers, 
coppersmiths, engine fitters, engine turners, millwrights, 
motor mechanics, patternmakers, platers, riveters, sheet 
metal workers, welders, wheelwrights) ........................... 37-00

N ote: The rate became operative from 7th November 1974.

Hours of Work, etc.
The hours of work and other conditions of employment are generally as for manual workers.

Service Supplement
A service supplement of 65p a week is payable to all full-time workers after 5 years’ con

tinuous service.

(c) Building and Civil Engineering Employees
[Agreements o f a Committee o f the Employers' Side o f the Scottish Council for Local Authorities'

Services and the Unions concerned]

Class of Worker Weekly Rates of Wages

£
Building Workers:

Ĉ rsfl smen ••• ••• ••• ••• ••• *** 35-00
Labourers ••• ••• ••• ••• 30-60

N ote: The rates became operative from 1st July 1974.

H ours of Work, etc.
The working conditions are those for manual workers generally with the addition of any 

allowances which are normally paid under the working rules of the building or civil engineering
industries.

Service Supplement
A service supplement of 65p a week is payable to all full-time workers after 5 years’ continuous 

service.

(d) Electricians and Plumbers
[Agreements o f the Scottish Joint Negotiating Committee for Local Authorities' Services

(Craftsmen)]

Class of Worker Weekly Rates of Wages

Electricians: £
Technicians ... 48-00
Approved electricians .................................................. 40-00
E lectricians.......................................................................... 35*60

Plumbers: A  1  o  r \

Technicians ... 41 -80
Advanced plumbers ... 35-80
Approved plumbers.............................................................. 32*60

N ote: The rates for electricians became operative from 26th July 1974 and for plumbers 
from 7th August 1974.
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WAGES

[M/nimum Rates o f  Wages fixed  by Wages Regulation Orders issued under the Wages Councils 
Acts and the Agricultural Wages Acts fo r the lowest-rated grades o f  aduit workers employed on

N otes:
time work]

(1) For the full details of the legally binding rates, together with any conditions and qualifi
cations attached to them, reference should be made to the Orders, copies of which are on sale 
at H.M. Stationery Office or in the case of agriculture may be obtained from the Secretaries of 
Agricultural Wages Boards, and in England and Wales from the Divisional Offices of the 
Ministry of Agriculture, Fisheries and Food.

(2) In cases where the Orders specify hourly rates, the weekly rates have been obtained by 
multiplying the hourly rates by the normal weekly hours.

I. Great Britain

For footnotes see page 241.

Industry
General Minimum Time Rates 

as at April 1975
Weekly Hours 

of Work in 
respect of 
which the 

rates quoted 
are normally 

payable

Page 
number 
of main 

table1 Men,
' 21 years 

and over11

Women, 
18 years 
and over

Aerated w'aters (England 
and Wales) ...............

' Per week1
£1

1 18*35='̂ (a)

Per week 
£

17-72*(a) 40 25
Aerated waters (Scotland) 1 2 1 -05(a) 21-05 (a) 40 25
Agriculture (England and 

W ales)............................
1

28-50(6) 22-80 (6) 40 1
Agriculture (Scotland) ... 28-00 (6) 25-20 (6) 411 or 361- 2-3

Boot and shoe repairing 
and bespoke footwear 
manufacture ............... 24-00

1

11
22-95 (c)

according to 
season

11
40 226

Button manufacturing ... 15-00*(rf) 14-40* 40 140
Coffin furniture and cere

ment-making ............... 18-00* 16-40* ii 40
Corset ............................ 22-90 21-80 40 95
Cotton waste reclamation 23 • 20 (d) 23-20 40 207
Dressmaking and women’s 

light clothing (England 
and Wales):

Retail bespoke branch 22-90 20-90 (b)(e) 40 91

Wholesale manufactur
ing branch ............... 22-90

21-30 (6)(e) 
21-90 (6)(c)

21-90 40 91
Dressmaking and women’s 

light clothing (Scotland) 18-40 18-40 (c)(e) 40 92
Flax and h e m p ............... 19-98*(c/) 18-30* 40 61Fur̂ ••• ••• •«« 10-90 (a) 7-70 40
General waste materials 

reclamation ...............
V r11

1 18-80*(rf)1.
17-60* 40 207

• f

.  «

. . . .  _________ _
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I ndustries covered by Wages R egulation Orders—contd.

I. Great Britain—contd.

Industry

Hairdressing undertakings

* V

Hat, cap and millinery ... 
Industrial and staff canteen

undertakings ...............
Keg and drum ...
Lace finishing ...............
L au n d ry ...........................
Licensed non-residential

establishments...............
Licensed residential estab

lishments and licensed 
restaurants (any other
worker) ...............

Linen and cotton handker
chief and household 
goods and linen piece
goods ...........................

Made-up textiles...............
Milk distributive (England 

and Wales) ...............

Milk distributive
(Scotland) ...............

Ostrich and fancy feather 
and artificial flower ...

Paper box ...............
Perambulator and invalid

carriage ...............
Pin, hook and eye, and

snap fasten er...............
Ready-made and wholesale 

bespoke tailoring 
Retail bespoke tailoring 

(England and Wales) ... 
Retail bespoke tailoring

(Scotland) ...............
Retail bookselling and 

stationery trades

Retail bread and flour con
fectionery trade (Eng
land and Wales)

Retail bread and flour con
fectionery trade (Scot
land) ... ... ...

Retail drapery, outfitting 
and footwear trades ...

240

For footnotes see next page.
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General Minimum Time Rates 
as at April 1975 Weekly Hours 

of Work in 
respect of 
which the 

rates quoted 
are normally 

payable

Page 
number 
of main 

tableMen, 
21 years 
and over

Women, 
18 years 
and over

Per week 
£

Per week 
£

14-65 (e)(f)  
14-35 (e)i f )  
14-10 (^)(/)

13-95 (e){f) 
13-60 (e)(f)  
13-10 (c )(/)

42 227

22-21 20-53 40 94
13-66 (e) 
13-53 ie)

12-38 (e) 
12-25 (e)

40 217

18-24*(0 16-92*(c) 40 58
14-25* 40 ■— —

22 - 00 (a) 21-50 (a) 40 224
21-95 (e) 
19-95 (e)

20 • 60 (c)(e) 
18-60 (c){e)

40 222

18-93*(e)
17-93*(c)
17-78*(c)

17-63*(c)(c)
16-61*(c)(c)
16-46*(c)(^)

40 219/221

16-60 (a) 15-77 40 79
21-20 (b) 19-60 (b) 40 78
24-05 (e) 
23-85 (e) 
23 • 70 (e)

22-40 (c)(e)
22-20 (c)(e) 
22-15 (c)(e)

40 195

27-10*^ 26-53*(c) 40 196

12-85V ) 12-85* 40 —
18-65*(a)(/) 17-65* 40 125

27-00 (d) 26-00 40

25 • 50 ib) 24-50 (b) 40

22-42 21-93 40 88

24-53 24 • 53 (c) 40 205

22-00* 21-00* 40 205
18-50*(c)
18-15*(^)
17-45*(c)

17-70*(e)(c)
17-40*(^)(c)
16-70*(e)(c)

40 198

16-55*(e)
16-25*(e)
15-65*(c)

16-55*(e)(c)
16-25*(e)(c)
15-65*(c)(c)

40 199

15-75 (e) 
15-35 (e)

15 75 ie)(c) 
15*35 (e)(c)

40 200

18-25*(e)
17-85*(^)
17-35*(^)

17-30*(c)(e)
16-94*(c)(^)
16-45*(c)(e)

40 204

'  '•!
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trades -
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'̂ aŜ onfection̂ '̂ '*̂
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Retaj'Inewsagency.tobacM
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(Scotland) -

Road haulage

Rope, twine and net
Rubber-proofed garment 
Sack and bag . . . . . . . . .
Shirtraaking . . . . . . . . . ,
Toy < «* • • * *
Unlicensed places of r e - , 

freshment (any other
worker) . . . . . . . . .

Wholesale mantle and cos
tume ... (• •

* Additional cost o f livini
amount can be found ii

{a) At 19 years of age. (i
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Industries Covered by Wages Regulation Orders—contd.

I. Great Britain—contd.

Industry

General Minimum Time Rates 
as at April 1975

Weekly Hours 
of Work in 
respect of 
which the 

rates quoted 
are normally 

payable

Page 
number 
of main 

tableMen, 
21 years 
and over

Women, 
18 years 
and over

Per week Per week
£ £

Retail food trades (Eng 17*85*(e) 17*10*(c)(^) 40 (g) 191
land and Wales) 17-45*(e) 16*70*(c)(^)

16-95*(e) 16*25*(c)(e)
Retail food trades (Scot 17*75*(e) 17 * 00*(c)(e) 40 192

land) ... ... ... 17-05*(e') 16*40*(c)(e)
Retail furnishing and allied 19*55*(^) I 9 ‘55*(c)(e) 40 206

trades ... 18-55*(c) l S ‘55*(c)(e)
18*05 (e) 18*05 (c)(e)

Retail newsagency, tobacco 17*55 (e) 16*80 (c)(e) 42 201
and confectionery trades 17*25 (e) 16*50 (c)(e)
(England and Wales) ... 16*70 (e) 15*95 (c)(e)

Retail newsagency, tobacco
and confectionery trades 21*65 (e) 21*65 (c)(e) 42 202
(Scotland) ............... 21*35 (e) 21*35 (c)(e)

Road haulage ................ 21*81*(e) 40 178
21 *66*(e)

Rope, twine and net 21 ‘40%d)(h) 20*40*(/?) 40 71
Rubber-proofed garment 21*49 21*12(c) 40 86
Sack and bag ................ 17*76* 17*20*(c) 40
Shirtmaking ................ 22*70 21*80 40 90
Toy 17*00*(Z») 15*60*(Z>) 40 141
Unlicensed places of re 14*72 (e) 13*04 (c)(e) 41 218

freshment (any other 14*43 (e) 12*75 (c)(e)
worker) ............... 14*10 (f') 12*46 (c)(e)

Wholesale mantle and cos
tume ............................ 22*92

)
21*93 40 87

. . . .

Additional cost of living supplements are in payment. In most cases details of the actual 
amount can be found in the main table.
At 19 years of age. At 20 years of age. At 21 years o f age.
At 18 years of age.
Dependent on area as graded by the Wages Council,
At 22 years of age.

' . I I  >i»

42 for undertakings with a 7-day licence open on 7 days in the week and 41 for shops 
wholly or mainly engaged in the sale of cooked meats or other cooked foods. . » ’ » • V * *'*f* » V* •

V  •

Minimum weekly remuneration as shown on page 71. The general minimum time rate 
for a 40-hour week for male and female workers are £19 • 70 and £18*90 respectively.

Wages Council to be abolished on 1st June 1975.
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Industries Covered by W ages R egulation O rders— contd .

n . Northern Ireland
Vo u > '^

G eneral Minimi 
as a t Ap

um Time Rates 
ril 1975 Weekly Hours 

o f W ork in Page
Industry

Men, 
21 years 
and over

Women, 
18 years 
and over

1

respect o f 
which the 

rates quoted 
are normally 

payable

number 
of main 

table

Aerated waters ..............

Per week 
£

15-315(a)

1
Per week 

£
12-015 (b) 41

Agriculture .............. 28-80*(a) 26-39*(fl) 41 4
Baking .............. 21-82 (a) 18-60 (a) 40 18
Boot and shoe repairing ... 18-45 \6-\6(d) 41
Brush and broom 16-00 12-80 40
Catering......................... 12-516(f)(/) 9-7986 ( / ) 42 223
Dressmaking and women’s 

light clothing:
Retail bespoke branch — 16-00 (c) 40 93
Factory branch 18-60

16-40 (c) 
16-50 40 93

General waste materials
reclamation .............. 231s 8d 126s 8d (a) 40

Hat, cap and millinery:
Retail branch.............. 9 • 6227 (c) 41 -  ■■■

Factory branch 12-259
9 ■ 5243 (c) 
9-8113 41

Laundry.......................... 16-45 (b) 16-45 (b)(g) 40 224
Linen and cotton handker

chief and household
goods and linen piece 23 • 84 (a)(cm 20-00 40 79
goods ...

Paper box ..............
23-50 (a)(c)(h) 
18-81 (a) 15-69 40 126

Ready-made and wholesale
bespoke tailoring 22-42 (g) 21-52 40 88

Retail bespoke tailoring 14-45 (c) 10-16 (c) 40 —

Road haulage . . . . . . . . . . . . . . . . . . . . . . . .
13-88 (c) 
26-12*(0

9-72 (c)
40 180

Rope, twine and net 201s 8d 144s 2d 40 72
Shirtmaking .............. 23-16 21-63 40 90
Sugar confectionery and

40 14food preserving 20-77*(a) 19-49*
Wholesale mantle and

costume .............. 185s 4:ld 140s Id 41

0 ^ -

“ r £ ®
((,) Owing to cons><l«

IA Where the ratŵ
' '  equivalent rates f

(d) Where
half-year of age

V
Industry. Class of 

Worker and Locality
y<

Agrtcullure:
England and Wales—

C raftsm en . . . . . . . . . . . . . . . . . .
Other boys and youths ... , 

Scotland—
Shepherds,gricvesandstock-

men . . . . . . . . . . . . . . . . . . '
Horsemen and iraciorm en 
General workers ...

Northern Ireland

IS

•  • »

21
19
18
17

Forestry Commission" 
Great Britain ...

•  • « • • • 20

Additional cost of living supplements are in payment. In most cases details of the actual 
amount can be found in the main table.
At 20 years of age.
At 19 years of age.
Dependent on area as graded by the Wages Board or Council. 
At 21 years of age.
At 18 years of age.
Lower rates apply if board, lodging or meals are supplied. 
After 6 months’ employment in the trade.
With not less than 2 years’ employment in the trade.
For vehicles with a carrying capacity of under 1 ton.

0>al Mining-
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APPENDIX 1

YO UNG  W ORKERS IN CERTAIN IN D U STR IES

Time rates of wages as agreed upon between organisations of employers and workpeople 
or laid down as minimum rates in Wages Regulation Orders and operative from the dates 
shown in the orecedine Tables, unless otherwise stateH

[Hours of  work are the same as those shown in preceding Tables for adidts.\

N otes. ■{a) The scales of rates shown are those which apply during the period of employment 
before the full rate applicable to adult workers (shown in the preceding Tables) 
has been attained. In some cases the full rate does not become payable as soon 
as the worker reaches the age of 21 years, while in many cases the full rate for 
workers becomes payable before the age of 21 years is reached.

{b) Owing to considerations of space a number of scales of rates have been omitted.
(c) Where the rates fixed are on an hourly basis, they have been converted to the 

equivalent rates for a full normal week.

Where two rates are quoted in a column, the lower rate is paic 
half-year of age and the higher rate during the second half-year.

Industry, Class o f  
W orker and Locality

Agriculture:
England and W ales—

C r a f t s m e n .............................
O ther boys and youths 

Scotland—
Shepherds, grieves and stock

men .............................
Horsem en and tractorm en 
General workers 

N orthern  Ireland
» «
• • •

Forestry Com m ission: 
G reat B ritain ...

s  d e t a i l s  of the actual C oal M ining:
U nderground workers 
Surface workers

Baking:
England and W ales— 

N ational agreement 
m aster bakers: 

Apprentices 
O ther w o rk ers ...

for

1

I. M ales

W eekly R ates o f  Wages unless otherw ise stated

16
years

17
years

18
years

£ £ £

18-53 20-66
25-08
22-80

21-25
19-45
18-20
17-28

24-50
22-45
21-00
18-72

29-40
26-95
25-20
21-60• 1

20-30 23-20
1

26-10

1

27-30
23-60

31-25 ' 
26-95

f

16-80
16-00

19-20
18-40

21-80 
21 00

28-22
25-65

31-05
28-45
26-60
24-48

27-55

R em arks

These rates apply  only to 
qualified form er app ren 
tices and  qualified form er 
trainees

The rates a t age 18 and  19 
years are increased by 10 
per cent, fo r w orkers who 
have successfully com 
pleted a period o f  training 
under apprenticeship 
schemes operated  by the 
A gricultural A pprentice
ship C ouncils o r the 
A gricultural, H orticu l
tu ral and  Forestry Indus
try  T raining Board and 
have been aw arded a 
certificate issued by the 
app ropria te  body 

Plus tw o-thirds o f  the 
nationalproductionbonus 
currently  in paym ent

23-80
23-00

F or explanatory notes see pages 257/258
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Y oung  W orkers in  Certain Industries— contd .

I. M ales— contd .

Industry, Class o f 
W orker and Locality

• • •

National agreement o f  the 
Baking Industry in England 
and Wales:

Apprentices ...
O ther workers 

Scotland (note 1)—
Apprentices (note 2)
Bakery workers 

N orthern Ireland—
Other workers

« • •

Biscuit manufacture ■ • • • •

Cocoa, chocolate and sugar con
fectionery manufacture

Sugar confectionery and food 
preserving (N orthern Ire lan d )...

Food manufacturing industry: 
London (within 15 miles 

Charing Cross)
Elsewhere ................

o f

Heavy chemicals manufacture: 
M embers o f  J.I.C .—

London (within 15 miles o f
Charing Cross) ................

Rest o f G reat Britain 
I.C .I. Ltd. (note 3)—
General production workers: 

G rade 2 
G rade 3

• • • •
■ • • • •

Drug and fine chemical m anu
facture:

London (within 15 miles of 
Charing Cross)

Rest o f G reat Britain ...
• • •
• • •

Paint, varnish and lacquer m anu
facture:

London (M etropolitan Police
D istrict) ................

O ther d i s t r i c t s ................
• • •

Soap, candle and edible fat manu
facture

Weekly Rates o f Wages unless otherwise stated
Remarks

16
years

17
years

18
years

19
years

20
years

£ £ £ £ £

21-385
21-385

24-675 
24•675

31-255
31-255 1

14-25
13-71

17- 25
18- 24

21-75 25-89 — \A t  o r after 6 a.m. and 1st 
/  shift

10-73 12-62 14-68 17-13 — Wages Council rates

16-75 19-55 — — — Bonus calculator rates 
Minimum earnings level

16-96 18-73 — — —

16-13 17-05 -—- — — Wages Council rates

17-32
17-27

19-50
19-40 —

—

14-452
114-20

1

17-252
17-00

19-652
19-40

22-532
22-28

23•772 
23-52

17- 61
18- 76

19- 16
20- 27

23- 57
24- 72

i
1

—

Progress from age 18 to 20 
in the case o f  those on 
production work is by 
appropriate steps to take 
them to the relevant 
adult rate at age 20

16-12
15-87

18-54
18-29

1

1

20-97
20-72

23-40
23-15

24-57
24-32

12-77
12-62

14-90
14-72

17-02
16-82

19-15
18-93 —

13- 26
14- 74

16- 33
17- 91

21- 91
22- 02

22-17
22-33

Engineering:
Apprentices • « • •  » •

Youths and boys 
Foundry youths and boys • • •

Electrical cable making: 
Timeworkers’ rate • « «

Minimum earnings levels

42^%

13-00
13-28

14-10
16-68
16-22
19-18

57i% 67i^% 80%

17-60 20-80 24-00
17-98 21-25 24-50

19-24 \  
21-80 / 25 * 66
22-12 \  
25-08 / 29-50

100% less 
£0-75

)  For foundry apprentices 
the agreed percentage 
rates are calculated on the 
skilled moulder’s rate

J

Male employees o f 18, 19 
and 20 are paid the ap
propriate adult rate when 
employed on adult jobs.

Where employees less than 
18 years o f age are em
ployed in occupation 
higher than Grade A, 
they shall be paid in add- 
tion to the appropriate 
rate for age, the am ount 
by which the rate for the 
grade in which they work 
exceeds that for Grade A.

For explanatory notes see pages 257/258
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■St.

Proi

4:1

workshops-Railway wt
AppreflŴ  ̂ "

• ••
*«

16
14

P i

Silver and clectro-plate trades 
(BinninRbam}:

Jurtoilcs 421I* *

Gold and jewellery trades ( B i r - : 32- j
mmgham) . . . . . . . . . . . . . . . . . .  U '

Class 1 . . . . . . . . . . . . . . . . . . . . . . . . . .  12‘

Cotton spinnmg and wearing:

Workers in card and ring spin
ning rooms . . . . . . . . . . . . . . . . . . . .

Weavers, winders and warpers 
(new entrants and young per
sons not on a full complementofmachinerv)...

Boys and youths in cloth w a re -1 
house...

Reachers

15
16

15
16

• •• ««• i« «
• • 1 «•« «I •

Silk s p i^ g _  throwing and weav
(United Kingdom)

16
17
17

• *» 18



Of afUr K ,shift ° and is[

^^sCouiKii rates

“® earnings level

^  ages Council rates

ProgreBfromagcl8to20
in the case of those on 

, production work is by 
' appropriate steps to take 

them to the relevant 
adult rate at age 20

I

Young Workers in  Certain Industries— contd.

1. Males—contd.

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated

Shipbuilding: 
Apprentices 
Other boys and youths

•  •  •

•  •

Vehicle building:
United Kingdom—
Apprentices {note 4) boys and 
youths

Railway workshops: 
Apprentices 
Junior shopmen

•  •  •
« • •

16 years 17 years 18 years 19 years
I

£ £ £ £
Proportion of journeymen’s rate, see p

42^% 57^% 67J% 80% 1
42r% 57i% 67 J % 75%

20 years
Remarks

On repair work the rates 
are increased by £0 11 a 
week.

Proportion of craftsman’s rate, see pages 47 and 48
__________________________________________________________________

42i-% m v o

16-00
14-90

20-00
17-30

m v o

24-00
19-55

80%

30-40 Apprentices who have 
completed training re
ceive the appropriate 
adult rate at age 20. 

j Workers employed within 
the London district re
ceive the London allow
ance

Silver and electro-plate trades 
(Birmingham):

Juveniles ...........................

Proportion of appropriate minimum adult rate
in grades 3-4, see page 50

___________________________________________________________________ ____________________

Gold and jewellery trades (Bir
mingham) ..........................

Class 1 ...

Cotton spinning and weaving:

Workers in card and ring spin
ning rooms ..........................

Weavers, winders and warpers 
(new entrants and young per
sons not on a full complement
of machinery)..........................

Boys and youths in cloth ware
house ......................................

Reachers •  •

Silk spinning, throwing and weav
ing (United Kingdom)

42 J % 52i% 70% 85% 95%

I ' i

Proportion of skilled adult minimum 
earnings in grades 5-10, see page 50

■) Subject to variation in 
accordance with the offi
cial index of retail prices: 
juveniles receive a pay
ment pro rata to their 
minimum rate of the 
adult payment o f 30p per 
1 % fluctuation

32-35%
11- 64
12- 78

44-53%
16-19
19-59

15- 85
16- 57

17-23\
17-92/

18-71 !

15- 59
16- 10

16- 5 7 \
17- 0 7 /

17-55

16- 50
17- 16 
17-85

1

17*59
18-79T
2 0 -0 2 /

1

18-85
23-06

1

18-10 20-75
iI1
1

61-69%
22-43
25-27

76-84%
28-11
30-95

96-100%
35- 49
36- 80

Plus pro rata threshold 
payments

19-26 ; 19-83

19-76 20-72

These operatives are paid 
the usual piece-price rates 
or the minimum rates 
stated, if higher

Plus the same £2-00 for 
40 hours or more as paid 
to adults. The conditions 
and arrangements for 
this are exactly the same 
as for adults

For explanatory notes see pages 257/258
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Young W orkers in C ertain Industries— contd.

1. M ales— contd.

Industry, Class of 
Worker and Locality

Woollen and worsted spinning 
and weaving (Yorkshire)

Textile bleaching, dyeing, printing 
and finishing:

Great Britain ...

Northern Ireland • • •

Leather producing industry: 
London (within 17 miles 
Charing Cross)—
Unskilled 
Semi-skilled 

Provinces and Scotland

of

• « • • •

• •

• • •

Leather goods and allied trades

Ready-made and wholesale bes 
poke tailoring (Great Britain) 

Learners

Wholesale mantle and costume 
(Great Britain):

Learners ... ... ...

Shirtmaking:
Great Britain ... 
Northern Ireland • • «

Hat, cap and millinery: 
(Great Britain) • •

Footwear manufacture (United 
Kingdom excluding East 
Lancashire and the Fylde 
Coast):

Day workers • • •

Fletton brick manufacture
Building brick and allied induS' 

tries (England and W ales- 
national agreement).............

Ceramic manufacture:

Apprentices on time work 
(note 5) • • •

Other workers... • • •

246

13- 75
14- 60

17- 28
18- 02
16- 94
17- 68
6- 78
7- 39

13-60
13-72
13-40

15- 55
16- 49

16 17 18 19 20
years i  years years years years

Weekly Rates of Wages unless otherwise stated

22- 65
23- 47
21- 85
22- 47 
11 09 
11-71

17-00
17-12
16-76

24- 61
25- 77 
23-11 
23-77
12- 36
13- 02

Proportion of appropriate adult rate, see page 84

55 7QO/
62r/o

/o
75%

85% \  
90% /

13-660 15-308 17-968

13-416
13-672

19-876 20-752

13-660 15-308 17-968 19-876 20-752

12-40

14-25
16-30

15-140
15-208

17-792
17-668

19-648
19-340

14-34 16-12 17-83

20-576
20-588

19-21

16-82

17-60

17-55
19-625

22 - 625 \  
24-125/

21-57

20-80 29-32

Proportion of journeyman’s rate, see page 107
. . A _________________________________________________________

70% 85%

21-90 24-30

For explanatory notes see pages 257/258

>

Remarks

Minimum earnings levels

Minimum earnings levels
Minimum time rates

In no case shall minimum 
weexly rates for male 
juveniles be less than that 
for female juveniles of 
same age group

Wages Council rates. 
Learners entering at 19 
or over are paid £13 -920 
or £15-508 according to 
age during the first year

Wages Council rates. 
X.eamers entering at 19 
or over are paid £17-968 
or £19-876 according to 
age during the first year

Wages Council rates 
Wages Council rates

Wages Council rates. 
Youths entering at 19 or 
over are paid £11-18 

f during first six months 
and £11-84 during second 
six months

1 Subject to variation in 
accordance with official 
index of retail prices

^Plus £4-40 per 40-hour
week threshold payment

(P

Prop

Pro

Labourcfs

S c o t la n d -  
^pprentiwa [nott *) !« • < > •

Pro

labourers .  • »» »• *

Northern Ireland— 
Apprentices (nolc 2) . 4 •

Pro

bbourers > • • «»• 50%

f u t u r e  m anufacture- 
Great Britain

Proper

• >« I  • •

Northern Ireland- 
™tices(w/f2j ...

Propon

• •«

i
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1 rales for mal*.

I ^or female juveniles of 
. sjffie age group

■'^’agts Council rales, 
i Learners entering at 19

or over are paid £13-920
I or £15-508 acconling to 
;  age during the first year

'  ^̂ ■ages Council rales, 
j L e x e rs  entering at 19 
* Of over are paid £17-968 

or £19-876 according to 
age during the first year

Wanes Council rates 
W a ^  Council rates

d  rates, 
ng at 19 or 
id £1H 8
six inoaihs
ifing second

Sawmill ing:
England and Wales 
Apprentices (note 2)

Labourers

Scotland—
Apprentices (note 2) ..

Labourers

Northern Ireland— 
Apprentices (note 2)

Labourers

Furniture manufacture 
Great Britain ...

Proportion of corresponding adult rate including
hourly allowance, see page 118

Northern Ireland— 
Apprentices (note 2)

Proportion of journeyman’s rate including hourly
allowance, see page 119

75/ /o

Timber container industry:
England, Wales and Northern 

Ireland—
Apprentices ..........................
Improvers 
Labourers

Scotland—
Apprentices (note 2) ,

Pai^r and paper board manu
facture:

Day workers other than on 
maintenance work

Proportion of corresponding adult rate, see page 120
50% 
60^ 
60%

60%
70%
70%

90%
100%
100%

Proportion of journeyman’s rate, see page 120

Apprentices are paid an 
additional 2*5p per hour 
on gaining a City and 
Guilds Certificate

Apprentices to maintenance 
craftsmen
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Y o u n g  W o r k e r s  in  C e r t a in  I n d u st r ie s— con td .

I .  M a les— con td .

Industry, Class of 
Worker and Locality

Printing and bookbinding: 
England and Wales— 
London—

Feeders on flat-bed, platen, 
litho and certain other 
machines

Provinces (General Printing)— 
Learners in general printing 

offices (cutters, folding 
machine minders, packers, 
warehousemen, feeders, 
general assistants, etc.) 

Apprentices (compositor or 
minders):

5 years (wo/e 2)

Weekly Rates of Wages unless otherwise stated

16
years

17
years

18
years

19
years

20
years

£ £ £ £

12- 24
13- 28

14- 32
15- 62

16-93
18-23

20-83
22-13

11- 40
12- 44

12-96
14-25

15- 03
16- 32

19- 17
20- 73

\ 10'10 / 10-88
Proportion of journeyman’s rate, see page 128

Remarks

These rates are based on 
six-monthly periods of 
service and apply to 
learners entering the 

- trade at 16 years. Scales 
are also fixed for learners 
commencing 17, 18, 19 
and 20 years

• • •

Scotland (General Printing)- 
Apprentice (note 6): 

Compositor, etc. 
Bookbinders, etc.

35% 1 45% 1 55% I 70% 1 80%
Proportion of journeyman’s rate, see page 134

___________________- _________________ A_____________________________________________________

« • • • • •
« ■

35%
45%

Rubber manufacture • • • • • • 16-50

Civil engineering construction 
(Great Britain):

45% 55% 70%
55% 75% 85%

19-50

1 :i
—

80%

Minimum earnings levels

Proportion of labourer’s rate, see page 150
__________________ A____________________

Youths doing youths’ work and 
trainee maintenance and con
tractors’ plant mechanics ... 50% 75%

Building industry:
Great Britain—

Apprentices (both indentured 
and awaiting indenture)(wore 7)

Proportion of craft operative’s standard rate
see page 145

In addition to the propor
tion of the labourer’s rate 
applicable to age, trainee 
mechanics receive the 
following plus payments 
per hour related to their 
years of training: 1st 
year—2p, 2nd year—4^p, 
3rd year—9 Jp, 4th year— 
15p, provided that the 
trainee has made satis
factory progress

50% 70% 90%

Proportion of labourer’s rate, see page 145
A .

Young labourers • • • 50% 1 70% I I -
Proportion of craftsman s rate, see page 145 I

Northern Ireland— 
Apprentices {note 2) .

I
• • • 50% ! 70% ! 90%

Proportion of labourer’s rate, see page 151

Labourers • » •

Plumbing industry: 
England and Wales 
Scotland and N. Ireland

• • •
• • •

Electrical contracting industry: 
Apprentices:

England, Wales and Northern 
Ireland

Scotland ... • • •

45% 66^%

14-40
13-20

1 20-80 
1 19-20

1 27-20 
1 23-60

1 29-60 
1 29-80

31-60

Proportion of electrician’s hourly rate, see page 156

40% 45% 50% 65% 80 or
90%

13-68 15-20 17-10 22-04 26-9

Percentage applicable at 
age 20 years de^nds on 
educational qualifications

J
For explanatory notes see pages 257/258
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Eleclriciiy^:, ■
Appreniico

«•
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JllQlOTto i  other than apprentices
49

ccllaneous staff «•« ... :i3-j

Rotail drapery, o n f i n g  ^  
footwear trades (Oreai
Britain): . .

Clerics, sales assistants, cash-
ien, antral warehouse work
ers, credit travellers, s to c k - ,

London . . . . . . . . . . . . . . . . . | JJ J
Provincial A a r e a . . . . . . . . . .
Provincial B area . . . . . . . . .

Another workers,except trans
port workers; [
London . . . . . . . . . . . . . . . . . . . jlO -90
ProvificUl A a r e a . . . . . . . . . . itO-65
Provincial B  a r e a . . . . . . . . . . 10*30

Retail food trades;
England and Wales—
Clerks, shop assistants, stock
men or orderiuen, canvassers '
van salesmen, cashiers and
central warehouse workers*London
Provincial A area ! * 
Provincial B area

London
J;c>viacial A area

« !  Other thM  ^
*'orkc5:  ̂ ^̂ ihpori •
Area 1 :
Area 2

» •  I

•  « I

». I
»*•I •.

assisC*T
London
ôvincial areas •••

*»» • ••
• • it̂i«ral a , . -

areas ••I
»• - I

• •

General

* »
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earnings levels

In  addition to the propor
tion o f  the labourer’s rate
applicable to age, trainee 
mechanics recehe the 

 ̂ foUoffing plus pavTnents 
per hour related to their 
j ’cars o f  training: 1st 
y e a r -2 p , 2nd year-41p, 
j r d j m —% ,4 t h y e a r -  
15p, p ro v id e  that the 
trainee has made satis
factory progress

t ,

Y oung Workers in Certain Industries—

I. M a les— c o n td .

Industry, Class of 
Worker and Locality

Gas supply:
Apprentices to gas fitters

Apprentices to maintenance 
craftsmen •  «  •

Electricity Supply: 
Apprentices « « •  •  »

Juniors other than apprentices

Railway service (British Rail): 
Junior conciliation and mis

cellaneous staff

Retail drapery, outfitting and 
footwear trades (Great 
Britain):

Clerks, sales assistants, cash
iers, central warehouse work
ers, credit travellers, stock- 
hands:

London
Provincial A area
Provincial B area ................

All other workers, except trans
port workers:

London
Provincial A area 
Provincial B area

■ • •  •  «

a •

•  •  •

•  •  B ft B ■

B ft

a ft

Retail food trades:
England and Wales—
Clerks, shop assistants, stock- 

men or ordermen, canvassers, 
van salesmen, cashiers and 
central warehouse workers: 

London
Provincial A area 
Provincial B area 

All other workers except trans
port workers:

London
Provincial A area 
Provincial B area 

Scotland—
Clerks, shop assistants, central 

warehouse workers and work
ers other than transport 
workers:

Area 1 
Area 2

ft a ft

•  ft

B ft

a a • B ft •

Retail meat including pork trade: 
England and Wales—

Butcher assistants:
London ................
Provincial areas

•  ft ft

ft ft

General assistants 
cashiers:

London
Provincial areas 

Scotland—
Butcher assistants: 

All areas
General assistant’s: 

All areas

and/or

♦  •  ft

•  ft ft

ft ft • •  ft ft

ft ft ft ft ft

Weekly Rates o f Wages unless otherwise stated

18
years

Remarks
20

years

Proportion o f improver gas fitter’s rate, see page 161
__________________________________________________________________A.

40% 50% I 65% 75%
Proportion o f craftsman’s rate, see page 162

85%

40% 50% 60° 75%
Proportion of craftsman’s rate, see page 163

85%

42% 51̂1/0 63%

I

76% 85%

Proportion o f labourer’s rate, see page 163
_ _ _ _ _ _ A_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

49% 57% 74%

13*30 14*50

8 3 %

18*15

10*95
10*70
10*35

10*90
10*65
10*30

11*40
11*15
10*75

13*70
13*45
12*90

11*35
11*10
10*70

13*65
13*40
12*85

10*05
9*70
9*85

10*00
9*65
9*30

10*85 
10*60

19*23
18*33

17*00

10*50
10*20
9*80

12*55
12*30
11*75

10*55
10*15
9*75

12*55
12*30
11*70

20*60

14*35
14*10
13*50

14*30
14*05
13*45

13*45
13*25
13*20

92%

15*35
15*05
14*40

15*20
14*90
14*35

13*45
13*20
12*45

11*40
11*15

12*80
12*50

23*11
22*21

25*09
24*19

20*18
19*28

21*79
20*89

18*00 '21*00

18*00 120*00

13*75
13*25

14*10
13*85
13*95

14*15
13*90
13*20

26*39
25*49

22*45
21*55

25*00

22*00

14*80
14*30

28*31
27*41

23*73
22*83

30*00

25*00

For explanatory notes see pages 257/258

Youths 18 and over with 
1 year’s continuous ser- 
vice receive an additional 
£30 per annum

A London allowance of 
£5*18 a week is payable 
where appropriate

Wages Council rates. 
Lower rates apply if  
board, lodging or meals 
are provided. Sales assis
tants entering trade for 
the first time at 20 or over 
are paid lower rates. For 
grading of areas see page 
204

Wages Council rates. In 
England and Wales lower 
rates apply i f  board, 
lodging or meals are pro
vided and sales assistants 

• entering for the first time 
at 20 or over are paid 
lower rates. For grading 
o f areas see pages 191 
and 192

For grading o f  areas see 
page 197

* • « - . . * •
ft

f t *

« •  ̂ :*v*\ ; *̂  \ \•• . .> ; -
V * ^ ‘ '  »••*' 'ft-'
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Y oung Workers in Certain Industries—

I. Males— conrd.

Industry, Class of 
Worker and Locality

Retailfurnishing and allied trades 
(Great Britain):

Clerks grade II, sales assistants, 
cashiers, central warehouse 
workers, stockhands, or van 
salesmen or collectors: 
London
Provincial A area 
Provincial B area

• • • • •

• •

Shops and general 
porters:

London
Provincial A area 
Provincial B area

workers.

• •
• • • •

Retail Co-operative Societies 
(Great Britain): 4  ■

Weekly Rates o f Wages unless otherwise stated

Proportion of appropriate adult rate, see page 190

60%

• ■
fl •  •

Unlicensed places o f refreshment: 
Waiters:

London
Provincial A area 
Provincial B area 

Any other workers (see last 
item in Table on page 218):

London ................
Provincial A area ... 
Provincial B area

• •

9-430
9-143
8-856

• • •

9-717
9-430
9-143

Industrial and staff canteens:
London ................
Other areas ...

• • •
• • • • •

6-74
6-61

■ • •

Licensed residential establish
ments and licensed restau
rants :

Waiters, etc. (note 8):
Area A (London)
Area B 
Area C

Other workers:
Area A (London)
Area B 
Area C

• « «

• t «

70% 80%

9-840
9-594
9-307

10-291
9-963
9-717

234
947
701

85%

11-931
11-685
11-398

11-849
11-562
11-316

12-464
12-218
11-931

9-31
9-18

90%

12-628
12-382
12-095

13-202
12-874
12-587

4  • • • •

Licensed non-residential estab 
lishments:

Area A (London)

14-83
13-83
13-68

18-33
17-33
17-18

« • • • « •

Area B • « •

,15-85 
(under 18) 
13-85 
(under 18)

17-70 19-85

15-70 17-85

Laundering:
Great Britain 
Northern Ireland

14-00
10-85

15-20
11-75

[22 -  00 
16-45

21-95

19-95

For explanatory notes see pages 257/258
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16
years

17
years

18
years

19
years

20
years

£ £ 11 £ £ £

12-70
12-40
12-05

13-55
13-25
12-85

1

15-30
14-95
14-50

16-15
15-75
15-30

17-05
16-60
16-10

12-40
12-10
12-75

13-25
12-90
12-50

14-95
14-55
14-10

15-75
15-35
14-90

16-60
16-20
15-70

Remarks

Wages Council rates. 
Lower rates apply if 
board, lodging or meals
are provided. For grading
of areas see page 206

Wages Council rates for 
time worked between 7 
a.m. and 7 p.m. Rates are 
also fixed for other classes 
o f workers. For grading 
of areas see page 2 18

Wages Council rates. 
Lower rates apply if  
board or lodging are 
provided

Wages Council rates. 
Lower rates apply if 
board, lodging or meals 
are provided. For grading 
of areas see page 219

Wages Council rates. 
Lower rates apply if 
board, lodging or meals 
are provided. The under 
18 years’ rate does not 
apply to workers under 
17 years wholly or mainly 
engaged on delivery work

Wages Council rates

Class

IS
itaifl); .

Ha apprentices L
order) ... -
Londoii
provincial A ot

B areas •»»

L̂ Kalauthofitiw'services:
England and W a le s -  
Manual workers

Pro

••• »•(

Trainee road workers, sewerworkers, p lan t o p e ra to rs  and
gardener apprentices

Engineering apprentices 4 ** 20

Building trade apprentii 20

Young building trade labourers 19

Scotland
Craft apprentices ...

Engineering apprentices • • • 421

* • • • 45

^oong building trade labo urers
45



'4

lY

(O

• J

lodL if
" 'P ro rid ^  ®f»l!

^’agK Council rates for 
lime worked between 7 

i 7 p.m. Rales are
I alsofiiedforolberclasses
» of workers. For grading

ofareas see page 218

I

I "I Wages Council rates, 
j  Lower rates apply if 
' board or lodging are 

provided

rates.
ly if 
meals

Y oung W orkers in C ertain Industries— c<?nr̂ /. 

M ales— contd.

Local authorities* services:

Industry, Class o f 
W orker and  Locality

W eekly R ates o f  W ages unless otherw ise stated
Rem arks

16
years

17
years

18
years

19
years

20
years

M oto r vehicle retail and repair 
industry (U nited K ingdom ):

£ £ £ £ £

1

Apprentices ................ 12-92 15-20 19-76 25-84 27-80
O ther youths and boys

Hairdressing (G reat Britain): 
Apprentices (as defined in 

Order) (note 2):

11-87 113-60 16-86 21-74

London 7-25 8-80 10-25 _ I  W ages C ouncil rates. F o r

Provincial A o r B areas
7-75 9-25 10-75 — 11 grading o f  areas see page
6-95 8-50 9-95 ( 227. R ates are a lso  fixed
7-25 8-80 10-25 J fo r clerks, receptionists, 

m anicurists, sales assist
an ts , cashiers, clerical 
assistan ts and  o ther 
workers

P roportion  o f  appropriate  group rate , see page 232

Engineering apprentices

Building trade apprentices

Young building trade labourers 

Scotland
C raft apprentices ................

Engineering apprentices

Building trade apprentices 
{note 2) • • •

Young building trade labourers

Electricians* apprentices 
Plumbers* apprentices

20-70 23-96 30-48

20-70 23-96 30-48

19-50 23-14 32-50

P roportion  o f appropriate  adu lt ra te , see page 236
-------------------------- ------------------------- -As..

65 m  %

Proportion  o f  craftsm an’s ra te , see page 238

4 2 i%  57h% m v o 80%

Proportion  o f  craftsm an’s ra te , see page 238

45%  1 55%  1 75%  

Proportion  o f  labourer’s r<

85%

ite, see pag

•

:e238
45%

Propo
/“  ■ -j4/\ O /

66f % j _  

Ttion o f  craftsm an’s rAa m n »  ̂̂   ̂ .
ate, see pa ge 238

33 i% 62^% 80%

M anual workers ................ 65% —  _ \

Trainee road workers, sewer 
workers, p lan t operators and 
gardener apprentices 20-02 22-33 1.

1

30-80 _»

1

1
1st yearA

J
Y ouths 18 and  over doing 
the work o f  an ad u lt are 
paid the ad u lt rate

Y ouths 18 and  over doing 
the work o f  an adu lt are 
paid  the ad u lt ra te

A pprentices are paid an 
additional £1-00 per week 
on obtaining a C ity  and 

 ̂ G uilds Certificate o r equ i
valent

• f

• 'i

F o r explanatory notes see pages 257J258
. 4* 1♦
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.

II. Females

Industry, Class of 
W orker and Locality

Agriculture:
England and Wales 
Craftswomen ...

O ther w orkers... •« « •

• • •

Scotland—
Stockwomen, poultrywomen 

and dairymaids 
Horsewomen and tractor- 

women
General workers 

N orthern Ireland

• •

» •

Forestry Commission: 
G reat Britain ... • • • ■ •

Baking:
England and Wales

National agreement for master 
bakers:
Apprentices ... • •

O ther workers • • • • •

N ational agreement o f the 
Baking Industry in England 
and W ales:
Apprentices
Other workers 

Scotland—
Assistant bakers 
Bakery workers 

N orthern Ireland— 
Other workers

«•

• • • •

Biscuit manufacture:

Cocoa, chocolate and sugar con
fectionery manufacture • »

Sugar confectionery and food 
preserving (Northern Ireland)

Food manufacturing industry: 
London (within 15 miles 
Charing Cross)

Elsewhere

of

Weekly Rates o f Wages unless otherwise stated

22-30

16
years

17
years

18
years

19
years

£ £ £ £

25-08 28-22

16-39 18-53 20-66 21-38

21-25 22-05 26-45 27-95

19-45
18-20
15-84

20-20
18-90
17-27

24-25
22-70
19-68

25-60
23-95
22-56

23-20

14-40

13-80

16-60

26-10 27-55

16-00

20-20 21-40

20
years

Remarks

These rates only apply to 
qualified former appren
tices and qualified former 
trainees

^ The rates at age 18 and 19 
years are increased by 10 
percent, for workers who 
have successfully com
pleted a period o f training 
under apprenticeship 
schemes operated by the 
Agricultural Apprentice
ship Councils for the 
Agricultural, Horticul
tural and Forestry Indus
try Training Board and 
have been awarded a 
certificate issued by the 
appropriate body

19-60 20-50

Proportion o f  appropriate adult rate__________________________A________________________
65%

13-68
12-93

10-73

16-75

16-96

15-17

17-32
17-27

75% 95%
1

17-52
16-17 ,

—

12-62 1401 15-10 — Wages Council rates

19-55 — — Bonus calculator rates 
Minimum earnings scale

18-73
1

—

16-03 — — — Wages Council rates

19-50
19-40

—
<

I
—

For explanatory notes see pages 257/258
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Class o f
i f l f 1^'*^

icalsnî ufactor®̂

Cross) .

Graded
• ••

15 “ “ “ • ••f
•••R'-erofOrealBr.lW ...

ind lacq«« n-ana-
facturc:

(M etropoto) i
Other distnds »•*

Soip, candle a id  «liWe ;
faciurc • »•

« <Eopneering 12
«•• 4 •* t  »•

Beclrical cable making: 
Timeworker’s rate

Minimum earnings levels »*•

Pi
Silver and electroplate trades 

(Birmingham):
Juveniles . . . . . . . . . . . . . . . . .

Other juniors ... • •• • •I K

Cotton spinning an' 
Assistant draw f 
assistant frame 
learners

in rij
';«mj...

y a 'e r s ,  winders 
entrants 

P ^ ^ n s  not on a 
of machine]

^  repaid  
*̂ '®®crs. Stilrhi

17-



>  ( .

• «'

^  10 

have s i i ^ y

S « S ’» 5

S S - S f S t
f ^ C o m c i l s  for &

W a n d  Forestry Indus.
g  Board and 
^  bccn_ awarded a 

issued by the 
appropriate body

Wages Council rates

Bonus calculator rates
Minimum earnings scale

Wages Council rates

r

Young Workers in Certain Industries— contd .

I I .  F e m a l e s— contd.

Industry, Class o f  
W orker and Locality

Heavy chemicals m anufacture: 
M em bers o f  J .I.C .:

London (w ithin 15 miles o f  
Charing Cross)

Rest o f  G reat B ritain 
I.C .I. L td .:

General production w orkers: 
G rade 2 
G rade 3

» • «

• • •

• » « • •  •

•  • •

D rug and fine chemical m anu
facture:

London (within 15 miles o f  
Charing Cross)

Rest o f  G reat Britain
•  • • •  • •

• •  « • • «

Paint, varnish and lacquer m anu
facture:

London—
Police D istrict (M etropolitan) 
O ther d is tr ic ts ...........................

Soap, candle and edible fa t m anu
facture • « •

Engineering ................

Electrical cable m aking: 
Time worker’s rate

M inim um  earnings levels

• •

« • •

• • •

Silver and electroplate trades 
(Birmingham):

Juveniles .............................

O ther juniors ...

C o tton  spinning and weaving: 
A ssistant draw frame tenters, 

assistant fram e tenters and
learners .............................

W orkers in  ring spinning
ro o m s ..........................................

W eavers, winders and  warpers 
(new entrants and young 
persons no t on a full comple
ment o f  machinery) ... 

M enders, repairers, trim m ers, 
hemmers, stitchers, etc. • • •

Silk spinning, throw ing and weav
ing (U nited Kingdom)

Woollen and worsted spinning 
and weaving (Yorkshire) ...

i W eekly R ates o f  W ages unless otherw ise stated

16
years

13-972
13-72

17- 47
18- 56

15-68
15-43

11-39
11-24

13- 26
14- 74

12-49

17 18 19
years years years

£ £ £

16-652
16-40

18-932
18-68

21-692
21-44

18- 45
19- 52

22- 73
2 3 - 82 —

18-00
17-75

20-33
20-08

22-49
22-24

13-29
13-11

15-18
14-98

17-08
16-86

16- 33
17- 91

16-91 19-99 22-70

1 9 - 2 4 \
2 1 -8 0 /
22-121
2 5 - 0 8 /

—

20
years

22- 892 
22-64

23-61
23-36

14-10
16-68
16-22
19-18

P roportion  o f  appropriate  m inim um  ad u lt ra te
in grades 3-4 , see page 50

_____________________ A.______________________________________________
4 2 i%
4 7 i%

70% 85%5 2 i % ' l j  
57^ % ;  I

P roportion  o f  appropriate  adu lt m inim um  
earnings in  grades 5-10, see page 50

95%

50%

15- 85
16- 57
15- 85
16- 57

15- 59
16- 10
16- 97
17- 54

17-55

13- 75
14- 60

65% 85% 100%

17-231
1 7 -9 2 /

18-71

17-231
1 7 -9 2 /

18-71

16- 571
17- 0 7 /

17-55

18-101
1 8 -6 7 /

19-24 20-06

20-00 —

15- 551
16- 4 9 /

— •-------

100%

Rem arks

Progress from  age 18 to  20 
in  the case o f  those on 
production  w ork is by 
appropria te  steps to  take  
them  to  the  relevant 
ad u lt ra te  a t age 20

/

1 Subject to  variation  in 
accordance w ith  the offi
cial index o f  re ta il prices. 
Juveniles receive a  pay
m ent pro rata to  the ir 
m inim um  ra te  o f  the 
adu lt paym ent o f  30p per 
1 % fluctuation

V
' "% ' — V N* '' i  *'

20-87

These operatives are paid 
the  usual piece-price rates 
o r the  m inim um  rates 
s ta ted  i f  higher

•• -r.-v

, • .  . -v . - ' .  .  . . .  : ■ • • •
• - - ............ ......  ̂ •., • V. . •

' ’ V. \  ► ’ 'v, f.. . ’
. •* ; • V-/

•  ^ *

M inim um  earnings levels

% ♦ «

•• . - A .

F o r explanatory notes see pages 257/258
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Y o u n g  W o r k e r s  in  C e r t a in  I n d u s t r ie s — co n td .

Industry, Class o f 
W orker and Locality

Textile bleaching, dyeing, printing 
and finishing:

G reat Britain ................

Weekly Rates o f  Wages unless otherwise stated
16 17

years years

£ £

18
years

19
years

• «

Northern Ireland •  •  •

Leather producing industry: 
London (within 17 miles 
Charing Cross)—

Unskilled ................
S em i-sk illed ................

Provinces and Scotland

of

« •

20
years

1 7 • 2 8 1 8 • 9 5 2 2 • 6 5
1 8 • 0 2 1 9 • 8 9  ! 2 3 • 2 0
1 6 • 9 4 1 8 • 6 2  ; 2 1 • 8 5
1 7 ■68 1 9 • 3 9  i 2 2 • 2 7

6 5 6 8 ■ 0 5 \
7- 1 7 8 • 8 4 / .1

>

1 2 - 6 8 1 5 -

1

8 8  i
1 2 - 8 4 1 6 - 0 4  i
1 2 - 6 8 1 5 - 8 8

23- 96
24- 73
22- 69
2 3 - 13

Proportion o f  appropriate adult rate, see page 84
Leather goods and allied trades

Ready-made and wholesale bes 
poke tailoring:

Great Britain—
Learners (note 2) ..............

N orthern Ireland- 
Learners (nofe 2) « ■

Wholesale mantle and costume 
(G reat Britain):

Learners (note 2) • •

Shirtmaking:
G reat Britain— 

Learners (note 2)

Northern Ireiand- 
Learners (note 2)

• ■ « •  •  •

•  •

Dressmaking and women’s light 
clothing:

England and Wales—
Retail bespoke branch (note 2): 

Area A 
Area B 
Area C

Learners in  wholesale manu
facturing branch (wore 2) 

Scotland—
Learners in  retail bespoke 

branch (note 2):
Area A 
Area B

Learners in wholesale manu
facturing branch (note 2)

•  » •
•  •  «

• a

Northern Ireland—
Learners in factory or whole
sale manufacturing branch 
(note 2) 9  •

H at, cap and millinery (Great 
Britain):

Learners (note 2) •  •  •

6 0 % 7 5 % 9 0 %  n

6 7 , V % 8 0 % 9 5 %  J

1

1 2 - 9 2 4 1 3 - 8 6 4 1 6 - 5 4 4

1 4 - 8 1 0 1 5 - 1 5 2 1 7 - 6 5 2

1 7 - 9 1 6 1 7 - 9 1 6 2 0 - 3 3 2

1

1 2 - 7 8 I 3 - 7 n

1

f

1 4 - 6 8 1 5 - 6 2 /
1

1

1 2 - 9 2 4 1 3 - 8 6 4 1 6 - 5 4 4 1

1 4 - 8 1 0 1 5 - 7 5 2 1 7 - 6 5 2

1 7 - 9 1 6 1 7 - 9 1 6 2 0 - 3 3 2  J

1 2 - 9 9 6 1 3 - 8 3 2 1 6 - 4 6 0 ' !

1 4 - 6 6 7 1 5 - 4 9 2 1 7 - 4 3 2  J

1 7 - 8 4 8 1 7 - 8 4 8 1 2 0 - 2 0 0 J

1 2 - 8 2 I 3 - 6 4 \

1

1
i - -  ' '

1 4 - 5 6 1 5 - 3 7 /

111

1

i
t
\
t

1

1 2 - 7 0 1 5 - 9 0  1 2 0 - 9 0

1 3 - 0 0 1 6 - 2 0 2 1 - 3 0

1 3 - 8 0 1 7 - 0 0 2 1 - 9 0

1 3 - 8 0 1 7 - 0 0  '

1

2 1 - 9 0

7 - 8 0 1 1 1 0 1 1 - 4 0

7 - 5 0 9 - 7 0 1 1 - 0 0

9 - 4 0 I 2 - 1 0 \ '
p ,

1 0 - 7 0 1 3 - 4 0 / 1

1 0 - 5 0 1 1 - 0 8

1

_

1 2 - 6 3

1

1 3 - 5 9 1 6 - 4 2 ' !

1 4 - 5 3 1 5 - 4 8 1 7 - 3 7  y

1 8 - 0 0 1 8 - 0 0 2 0 - 5 3  J

l»«

C

Remarks

Minimum earnings levels

Minimum time rates

During a probationary 
period o f three months 
the rates for new entrants 
are £0-1680 a week less, 
or £0-2520 a week less if 
employed on semi-skilled 
work in London

Wages Council rates. Rates 
are also specified for 
learners commencing at 
other ages

Wages Council rates. Rates 
are also specified for 
learners commencing at 
other ages

Wages Council rates

Wages Council rates

Wages Council rates.Rates 
are also specified for 
learners commencing at 
other ages

Wages Council rates. For 
grading o f  areas see page 
91

Wages Council rates. For 
grading o f areas see page 
92

Wages Councilrates. Rates 
are also specified for 
learners commencing at 
other ages

Wages Council rates

F or explanatory notes see pages 257/258
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Class of
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iflufacture:
> • •

• >* «•<j >*
Pro

Great BntaiD

Northtra Irelanil;-
Apprentices (Ml? ̂ 1 - I • • 65

Piper and paper board tnaflu 
facture 15

P a p e r  b o x  making (Great Britain) ■

Printing and bookbinding:
England and Wales (except,

. . -u-J-Learners employed m binding 
departments and as feeders 
in printing machine d ep a rt- ; 
ments •  4 « • 4  • • 4 4

London (General Brinling)—
F ^ r s  on fiat-bed, platen, ^
lilno and certain other 
machines »>* • r « • 4 4

Learners in warehouse and 
kbmding departments...

Scotland (General P rinting)-
^ n ie r s m a lld e p a r tS T ...

manufacture

‘ *
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'^agesCouucilrates.Rate!
also specified for 

learners commencing ai 
other ages

Wages Council rates. Rates 
are also specified for 
learners commencing at 
other ages

Wages Council rates

Wages Council rates

tt'iffiS Council rates. For
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Y oung Workers in Certain Industries— contd.

II. Females— contd. . s i  .*/*

/

Industry, C lass o f  
W orker and Locality

W eekly R ates o f  W ages unless otherw ise stated

Footw ear m anufacture (U nited 
Kingdom excluding East 
Lancashire and  the  Fylde 
Coast);

D ay workers ... 14-25
16-30

Ceramic m anufacture: 
Scale A 
Scale B ...
Scale C ...

•  « • • •
•  •

Furniture m anufacture: 
G reat B ritain ...

20-80
21-00
21-00

17
years

18
years

19
years

20
years

£ £ £ £

17-55
19-625

22- 475 \
2 3 - 825 /

1
—

2 3 1 0
23-30
23-50

”

— —

R em arks

Subject to  varia tion  in  
accordance w ith  official 
index o f  retail prices

P roportion  o f  corresponding ad u lt ra te , including
hourly  allowance, see page 118

50% 65%

N orthern Ireland— 
Apprentices {note 2)

75% 90%

P roportion  o f  journeyw om an’s ra te , including 
hourly  allowance, see page 119

•  •  •

Paper and paper board m anu
facture • »

Paper box making (G reat Britain)

Printing and bookbinding: 
England and W ales (except 
London)—

Learners employed in binding 
departm ents and  as feeders 
in printing machine depart
ments «  «  « •  •  •

London (General Printing)—  
Feeders on flat-bed, platen, 
litho  and certain  o ther 
machines •  « •

Learners in warehouse and 
bookbinding departm ents ...

Scotland (General Printing)— 
I-eam ers in  all departm ents ...

Rubber m anufacture •  « •

Retail Co-operative Societies 
(G reat Britain) ................

TRW —J*

65%

15-14

10-10
10-80

12- 40
13- 52

12-14
12-82

13-65
15-19

15-70

75% 90% t
1

15-84 —

11- 5 0 \
12 - 1 0 /

1
1

14- 3 5 \
15- 4 6 /

—

1

»
>

14- 65
15- 78

16- 91
17- 81

1

18- 71
19- 61

1 3 -9 4 \
1 5 -0 7 /

— —

1 6 -7 4 \
1 8 -0 2 /

——

18-50

.
\

—

A pprenticeships to  be 
s ta rted  before 18 years

W ages C ouncil rates

2 0 - 74
21- 41

These rates which apply  to 
learners entering the trade 
a t 16 years o f  age are 
based on six-m onthly 
periods o f  service from  
the  date  o f  entry . Scales 
are a lso  flxed fo r learners 
com m encing a t  17,18 and 
over

Scales are also  fixed fo r 
learners com m encing a t 
ages la te r  th a n  16 years

P roportion  o f  appropriate  adu lt ra te , see page 190

60% 70% 80% 85% 90%

Scales are also flxed for 
learners com m encing at 
17, 18 and  over

M inim um  earnings levels

F o r explanatory notes see pages 257/258.
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Young Workers in Certain Industries—co«rt/.

II. F emales—contd.

F or explanatory notes see pages 257/258
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Industry, Class of 
W orker and Locality

Weekly Rates o f  Wages unless otherwis
1

e stated 1
16

years
17

years
IS

years
19

years
20

years
£ £ £ £ £

Retail food trades:
England and Wales—
Clerks, shop assistants, stock- 

women or orderwomen, can
vassers, van saleswomen, 
cashiers or central warehouse 
workers:

London 1005 10-50

\

12-55 13*45 14*10
Provincial A a r e a ................ 9*70 10-20 12-30 13*25 13*85
Provincial B area ... 9-85 9-80 11-75 13*20 13-95

All other workers except trans
port workers:

London 10 00 10*55 12-55 13-45 14-15
Provincial A a r e a ................ 9-65 10*15 12*30 13-20 13-90
Provincial B area ... 9-30 9*75 11*70 12-45 13*20

Scotland—
Clerks, shop assistants, central 

warehouse workers and all 
other workers including cer
tain transport workers:

Area 1 ... ... ... 10-80 11*25 12-65 13-45 14-55
Area 2 ... ... ... 10-55 11*00 12-35 12-95 14-05

Retail drapery, outfitting and 
footwear trades (Great 
Britain):

Clerks, sales assistants, cashiers, 
central warehouse workers, 
credit travellers, stockhands: 

London ............................ 10*85 11*20 13-30 13*85 14*65
Provincial A a r e a ................ 10*60 10*95 13-05 13*55 14*35
Provincial B area ................ 10*25 10*60 12-651 13-15 13*95

All other workers except trans
port workers:

London 10*80

1
1

1

11*15

i1

13*25 13-80 14-50
Provincial A area ... 10*55 10*90 1 3 0 0 13-50 14-20
Provincial B area ................ 10*20 10-55 12-60 13-10 13*75

Retail furnishing and allied trades 
(G reat Britain):

Clerks grade 11, sales assistants, 
cashiers, central warehouse 
workers, stockhands or van 
saleswomen:

London 12*70 13-55

1

15-30 16*15 17*05
Provincial A a r e a ................ 12*40 13-25 14-95 15*75 16*60
Provincial B area ................ 12*05 12-85 14*50 15*30 16*10

Shop and general workers, 
porters:

London 12*40 13*25 14*95 15*75 16*60
Provincial A a r e a ................ 12-10 12*90 14*55 15*35 16*20
Provincial B area ............... 12*75 12*50 14*10 14*90 15*70

Unlicensed places o f refreshment: 
Waitresses:

London 9*266 9-676 10*824 11*111 11*521
Provincial A a r e a ................ 9*020 9*307 10*537 10*865 11-234
Provincial B area ............... 8*774 9*061 10*291 10*578 10-947

Any other workers {see last 
item in Table on page 218): 

London 9*635 9*881 11*111 11-521 11-931
Provincial A area ... 9*307 9*676 10*906 11-275 11*726
Provincial B area ... 9-020 9*266 10*578 10-947 11*354

Industrial and staff canteens: 
London ... ... 7-86 9-69
Other areas ... 7*73 9-56

Remarks

if
Wages Council rates 
Lower rates apply .. 
board, lodging or meals 
are provided. Sales assist
ants entering for the first 
time a t 20 or over are 
paid lower rates. For 
grading o f areas see page 
191

Wages Council rates. For 
grading o f areas see page 
192

Wages Council rates. 
Lower rates apply if 
board, lodging or meals 
are provided. Sales assist
ants entering the trade 
for first time a t 20 or over 
are paid lower rates. For 
grading o f areas see page 
204

Wages Council rates. 
Lower rates apply if 
board, lodging o r meals

\ are provided. For grading 
I o f  areas see page 206

Wages Council rates for 
time worked between 7 
a.m. and 7 p.m. Rates are 
also fixed for other classes 
o f  workers. For grading 
o f areas see page 218

Wages Council rates. 
Lower rates apply if 
board or lodging are 
provided

t'

I I

j '

IN
IN

: Class of
y<

» '  - S t

li*"* . S i * " ? ;

Area®

• •

•  •

■9-9
8-3

: 8-7
• ••

Area

A r « B  -  
At«

. * •
*  ** •

l l -S 
10-8 
10 ^,  •* >

License!lishmeûs,

'r*(Lo«Bonl ...

Ar«aB • t  •• •

0(lKr »orA«s (all areas)

Lauwlsring;
G f f 3( Britain
^'oftllem Ireland

< * •
»> •

14-0
10-8

Motor vehicle retail and repair 
industry (L'niied Kingdom) 129

Hairdressing (Great Britain): 
Apprentices (as defined m 
0rder)(w/e2):
London •«• 7-2

7-7
Provincial A or B areas ... 6 ‘9

Clerks, receptionists, manicur* 
ists, sales assistants, cashiers, 
clerical assistants:
London ... 
Provincial A area 
Provincial B area 

AH other workers: 
London
Provincial A area 
Provincial B area

«• I • •
««• • •  •
•  •»

8-6(
81

» I

»• • • I •
»•«

8-5f
8-1!
7-8!

1 ^ 1  authorities’ services:

England and Wales • • • 55

^ ’and (Scottish Council) ...
F
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for first time at 20 Of over 
arc paid lower rates. For 
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Young Workers in Certain Industries—contd.

II. F emales—contd. F/'

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated

• • •

Licensed residential establish
ments and I icensed restaurants: 

Waitresses, etc. {note 8):
Area A (London)
Area B 
Area C

Other workers:
Area A (London)
Area B 
Area C

• •
• « « •

• «

Licensed non-residential 
lishments;

Barmaids:
Area A (London) ..

estab-

• • •

Area B • « »

Other workers (all areas)

Laundering:
Great Britain 
Northern Ireland

• • • • •
■ «

Motor vehicle retail and repair 
industry (United Kingdom)

Hairdressing (Great Britain): 
Apprentices (as defined 
Order) {note 2):
London

in
• • «

Provincial A or B areas
Clerks, receptionists, manicur
ists, sales assistants, cashiers, 
clerical assistants:

London .........................
Provincial A area 
Provincial B area 

All other workers:
London
Provincial A area 
Provincial B area

• •

• • « • • •

Local authorities’ services:

16 17 18 19 20
years years years years years

£ £ £ £1 £

9-91 10-31 13-13 13-64 13-98
8-88 9-29 12-11 12-62 12-96
8*73 9-14 11-96 12-47 12-81

11-86 12-41 16-14 16-64 17-14
10-83 11-38 15-12 15-62 16-12
10-68 11-23 14-97 15-47 15-97

— — 16-15 
(under 19)

17-40 19-10

“

15-80
14-15 
(under 19)

15-40 17-10
18-05 1805 18-05

(under 18)
113-801 16-05 16-05 16-05

14-00 15-20 1800 “10-85 11-75 13-75 16-45
-

12-92 15-20 19-76
1

25-84 27-80

7-25 8-80

1
111

10-25\ 1 _

7-75 9-25 10-75/ !
6-95 8-50 9-95T _

7-25 8-80 10-25/

8-60 9-00 10-50 IM O 11-558-25 8-65 10-15 10-75 11-207-90 8-35 9-75 10-35 10-85
8-55 8-95 10-40 IM O 11-508-15 8-55 10-10 10-65 11-157-85 8-25 9-65 10-20 10-75

Remarks

Wages Council rates. 
Lower rates apply if 
board, lodging or meals 
are provided. For grading 
of area see page 219

Wages Council rates. 
Lower rates apply if 
board, lodging or meals 
are provided

Wages Council rates

Wages Council rates

Wages Council rates. The 
maximum rate is not 
reached until 22 years of 

• age. For grading of areas 
see page 227

England and Wales

Scotland (Scottish Council)

Percentage of adult male group rate fcr job
on which employed. See page 232 

- - - - - - - - - - - - - - - - - - - - -- - - - - - - - - _ _ _ _ _ _ _ _ _ _ _ _ _ _
55”. 6 5 % 75

Proportion of adult rate, see page 236
6 5 % m V o

Young persons of 18 and 
over doing the work of 
an adult are paid the 
adult rate

V
^4  ̂ .« %

• 4 * ^  ^  ^  k * I- , .1 
“I

Explanatory N otes

The rates quoted apply to single shift working commencing at or after 6 a.m. for a normal 
working week of five days. Where Sunday is one of the five days double time is p 3 o r

f  specified for single shifts commencing
X r n .t in t  foir the first, second and third shifts in the case of systems ofalternating or rotating shifts.

V , • *.
> ! • V - .

'  . • • N• • ,

apprentice or learner and upon age o f entering 
erf age quoted are illustrative of an apprenticeship commencing at 16 years

.. •. "  *:'/* - f.*'* J '
y* V •✓

Sfnfng^'̂  undergoing full-time

Apprenticeships are deemed to commence at age 16.

T> ‘4
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Young Workers in Certain Industries—conta,

Explanatory N otes—contd.

(5) Apprentices who commence at ages later than 16 are paid the rate applicable to the next 
lower year for a period of one year, at the end of which the apprentice age rate applies.

(6) The rates are based on years of service and not upon age and are irrespective of the age 
at entry.

(7) The normal period of apprenticeship is three years to begin not earlier than the appren
tice’s 16th birthday.

(8) For certain “service workers” 18 to 20 years of age (see footnote t  on page 219) the 
rates are lower by 7*6p per hour for male workers and 5*9p foi female workers.

t  S '

i •

. f

• r-

> If

' i

0^

2Uouble(fl)

•ssS
separately'

Sunday work

FOREJniY, FBHISO

• *«
W .I« I H

Grade I
Grade n  -  
Craft workers 
Other male workers 
Otlwr female workers

Scotiafld—

(•«

Men
Women »<•

Northern Ireland ...

• ••

«*»

Forestry Conunission {Great Britain)

Minkg Quarrying

Coal mining (Great Britain)...

IdiKstooe quarrying (Portland)

Roadstone quarrying (Great Britain)

Quarrying (Northern Ireland)
• ••

« f e t " '  “̂<1 Soulh

China cl
(C o n ,* ^

Briuia) “““‘‘‘“8 aods

*"<1 gravel |industry (q
B riu

‘’''nrkers
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APPENDIX n
OVERTIME RATES OF PAY ^jUMa

/
Overtime rates of pay as agreed upon or recognised by organisations of employers and 

workpeople or as laid down in Wages Regulation Orders.

NOTES: (a) IJ^time-and-a-quarter;
2 = double time.

1 i —time-and-one-third; time-and-a-half;

(b) Where a rate is given as applying “after 2 hours”, “after 4 hours”, etc., it means, 
unless otherwise stated, that the rate is payable after 2 or 4 hours’ overtime work 
in the day.

(c) The overtime rates quoted for Saturday apply, except where otherwise stated, to 
all work carried out on that day. Where special rates are fixed for Saturday work 
in 5 i  day establishments after the normal stopping time, they are indicated 
separately.

(d) For Sunday work the rate is, with a few exceptions, double time.

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on:

Saturday or Weekly Short 
Day {see Note (c) above)

Agriculture, Forestry, F ishing

• « •

Agriculture:
England and Wales {note 1)

Grade I ..............
Grade I I ..............
Craft workers 
Other male workers 
Other female workers 

Scotland—

• « »

• • • • » «
• • • 4 « ♦
• • • • • •

£1 • 17i an hr. 'I
£1 • 17| an hr. I Any work in 
£1 • 17| an hr. > excess of 8 
£1‘07 an hr. hours on a 

85 ipanh r.J  weekday

Men
Women

■ • • • » «
• • • • • • • • • • « •

Not less than:
87p an hour in week 
73p an hour in week

Northern Ireland .. • • • • » •

Forestry Commission (Great Britain) • # • l i ;  1J after 2 hours (note 2)

Mining and Quarrying

Coal mining (Great Britain) ... • • • • • •

Limestone quarrying (Portland) * • »

Roadstone quarrying (Great Britain)
Quarrying (Northern Ireland) • • ■

Ball clay industry (North and South Devon 
and Dorset)

China clay industry (Cornwall and Devon)

Silica and moulding sands quarrying (Great 
Britain)

Sand and gravel industry (Great Britain) ...

Food, D rink and Tobacco

Corn trade (Great Britain): 
Millworkers.............. • • «

Transport workers

on shift rates (note 3)

l i ;  1 Rafter 1 hour; 2 after 3 hrs.
U
H ; 1 i  after 2 hours in day and 

10 hours in week

'1
. i

As for weekdays

As for weekdays

H ; after 2 hours or after 
2 p.m., with guaranteed
minimum of 2 hours before 
2 p.m.

IJ; 2 on shift rates from con 
mencement of afternoon shift

2 after 4 p.m

No overtime pa3mients. Up to 100 hours a year of extended duty 
may be worked without payment. Any time worked in excess of 
100 hours is recompensed by paid time off in lieu.

>. *

• * * • > «
i> ♦ • s ,

No provision is made for overtime, time off in lieu being allowed 
for emergency attendances, etc.

H  (note 4)
^  A *  # ♦
, ^  • V

' . w  •.

H ; 2 after 6 p.m.

Flour milling (Great Britain) • • • « ♦ » H ; 2 after 6 p.m

For explanatory notes see pages 274/276

259
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Overtime R ates of Pay—comd.

Industry, Class o f W orker Rates of Pay for Overtime worked on:
and Locality

M onday to Friday
Saturday or Weekly Short 

Day (see Note (c) page 259)

Food, D rink and Tobacco— contd.

Baking:
England and Wales—

National agreement of the Baking
Industry .........................................

National agreement for master bakers
l i  (note 4)
l i :  IJ  after 4 hours in week 

(note 5)

1

n
As for weekdays

Scotland ••• ••• •••

N orthern I re la n d * .........................................

I i  (2 after 2 hours on last 
shifts in week)

n

As for weekdays (note 6)

As for weekdays with minimum 
payment of 4 hours

Biscuit manufacture (Great Britain) H  (Calculated on M .E.L.’s.) n

Bacon curing:
G reat Britain .........................................
Northern I r e l a n d .........................................

U ; 1J after 1 hour
n

11
l i ;  2 after 6 p.m. 
l i ;  2 after 6 p.m.

Beet sugar manufacture (Great Britain) n
i

Cocoa, chocolate and sugar confectionery 
manufacture (Great Britain) ...............

Sugar confectionery and food preserving 
(N orthern Ireland)* ............................

IJ  (note 2)

U ; H  after 2 hours in week 
(note 2)

1
5^-day week— l i  after 12 noon 

or normal stopping time 
S’day week— 1 i
l i

Food manufacturing industry (Great Britain) H

1

5 \‘day week— IJ after 12 noon 
or normal stopping time 

5-day week— IJ

Grain distilling and ancillary trades (Scot-
1 and) ••• ••• • m• •••

n l i ;  2 after 12 noon

M alt distilling (Scotland) ............................ n . l i ;  2 after 12 noon until mid
night

Seed crushing, compound and provender 
manufacture (United K in g d o m )................

1
IJ  (note 3) l i ; 2 after 6 p.m.

Aerated waters manufacture*:
England and Wales—

Driver salesmen or delivery workers ... 
O ther workers

l i ;  1J after 8 hours in week 
1 i ; 1 i  after 2 hours in week

I i  after 4 hours’ work 
I i  after 4 hours’ work

Scotland ... »»■ ... ... ... 1 i  (note 3 As for weekdays

N orthern I r e l a n d ......................................... H H

Milk processing (Northern Ire land )................ H H

Tobacco manufacture (United Kingdom) ... 1J ; 1 i  after 2 hours (note 2) As for weekdays

Coal and Petroleum Products

Coke ovens and by-product works associated 
with coal mining (Great Britain)

l i 1 i  or 2 (according to plant)

Class
inaoi'i locali'F

AUJ*®
!£#•“  chtiiiicais

„f Joint ...
Agrt^^x-rt
■ s s i g j  i -

t i S ' ! *
 ̂ f î9l,200to

U 5 0 W -

J.450W S  
1.500
1,550 to

S1 ?00lo 1 . ^
IJSOto I,79J
l . S 0 0 t o | . ^
1.850 to 1-5^
1.900 to 1 . ^
1,95010 1.999
:,000 to 2,049 
2,050 to 2,099 
210010 2.149 
2,15010 2,199

Drug and fine chemical m anufaclu it 
Briiaio)

Briiish Nuclear Fuels L td .: 
Day workers 
N i^ l  workers 
Shiftworkers

»•
• •«

•.»

Faint, varnish and lacquer maoul 
(United Kingdom)

aMatch manufacture {United Kingdom

Printing ink and roller making in 
(United Kingdom)

j. Soap, candle and edible fat 
(Great Britain)

Gelatine and glue industry (G reat Brit
Surgical dr'usings (Great Britain)

For explanatory notes see pages 274/276
Wages Council rates
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•^i' ^t(k-\ i after 12 n. 
>r normal stopping lime 
lirr ii«A—

I I I  I

I after 12 noon

2 after 12 noon until mid- 
igbt

2 after 6 p.m.

after 4 hours’ work 
after 4 hours' work

for weekdays
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Overtime Rates of Pay— contd.

Industry, C lass o f  W orker 
and Locality

• •

Chemicals and Allied Industries 
Heavy chemicals m anufacture (G reat 

Britain):
Agreement o f  Jo in t Industria l C ouncil— 

D ay workers 
Shift workers

Imperial Chemical Industries L im ited- 
Salary per year 

£ £
1,200 to  1,249 
L 2 5 0 to  1,299 
1,J00 to  1,349 
1,350 to  1,399 
1,400 to  1,449 
1.450 to  1,499 
1,500 to  1,549 
1,550 to  1,599 
1.600 to  1,649 
1,650 to  1,699 
1,700 to  1,749 
1,750 to  1,799 
1,800 to 1,849 
1,850 to 1,899 
1,900 to  1,949 
1,950 to  1,999 
2,000 to  2,049 
2,050 to 2,099 
2.100 to 2,149 
2,150 to  2,199

Drug and fine chemical m anufacture (G reat 
Britain)

British N uclear Fuels L td .: 
Day workers 
Night workers 
Shiftw orkers

•  » » • •

• • •

Paint, varnish and lacquer m anufacture 
(United Kingdom)

M atch m anufacture (U nited Kingdom )

Printing ink  and roller m aking industry  
(U nited Kingdom)

Soap, candle and edible fa t m anufacture 
(G reat Britain)

Gelatine and glue industry (G reat Britain)

Surgical dressings (G reat B ritain)

Metal M anufacture 
Light m etal trades m anufacture 

Britain):
D ay workers ..........................
N ight workers

(G reat

•  •  •

■ • » « •

Brass and copper rolling and casting (W est 
M idlands):

D ay workers ..........................................
N ight workers ..........................................

Mechanical Engineering 
M anufacture, maintenance and  repair o f  

agricultural machinery o r im plem ents 
(England, Scotland and W ales):

D ay workers 
N ight workers

» * •

» • » « • •

Engineering (United K ingdom ); 
D ay workers 
N i ^ l  workers

« » •

• » » • •

Shuttle manufacture (Lancashire and  Y ork
shire)

_: .
R ates o f  Pay fo r O vertim e w orked o n :

M onday to  Friday
Saturday o r W eekly Short 

D ay  (see N o te  (c) page 259)

1J (note 2)
1 2  after 10 p.m

Overtime ra te  per hour
£

0-70 
0-73 
0-75 
0 78 
0 80 
0 83 
0-85 
0-88 
0-90 
0-93 
0-95 
0-98

1

An additional paym ent o f  21p 
per hour is m ade for hours 
worked a t weekends in the 
case o f  employees on day
work and fo r hours worked 
on rest days in  the ir ro ta  
system  fo r employees on 
shiftw ork o r  day ro ta  work

H  after 2 hours 
1 j  (on day rate) 
l} ;  H  after 2 hours (on day 

rate)

1 ^ (note 4)

I J ;  H  after 2 hours (note 4)

2 after 5 hours

l i ;  after 2 hours

(note 2)

H ;  after 2 hours (note 4) 
l i  (on day rate) (note 4)

5^-day week— As for weekdays 
5~day week—As for weekdays if 

no t less than  4 hours worked, 
otherw ise H

As for weekdays 
H  (on day rate

(

As for weekdays

H  w ith  m inim um  o f  4 hours; 
2 thereafter

As fo r weekdays

A s for weekdays

l i ;  after 2 hours (note 2) 
(on day rate)

H  (note 4)
1J on night rate

after 2 hours (note 7) 
H  (on day rate)

l i ;  H  after 7 hours in week or 
a fter 8 p.m .

A s for weekdays
♦ ̂  ^  > t  » •

.V " r* ,. '

A s for weekdays

_ 4 s • ^  »
.,1 , • • • ' \

-  ■ I •

’  , .

As for weekdays
. : v \  / .

As fo r weekdays

l i ;  H  after 7 hours in  week; 
2 in  afternoon

Lim ited to  14 hours in week

F o r explanatory notes see pages 274/276
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O v e r t i m e  R a t e s  o f  P a y — contd.

Industry, Class o f W orker 
and Locality

Rates o f Pay for Overtime worked on:

Instrument Engineering

Surgical instrum ent and equipment m anu
facture (England and Wales except 
Sheffield)

Artificial limb manufacture (G reat Britain)

Electrical Engineerinq

Electrical cable making (G reat Britain):
Day workers ............................
Night workers ............................
D ouble-day and three-shift workers— 

1st shift 
2nd shift 
3rd shift

•  •  •

• • • • • * « » • •  •  •

» • • * • • • • • • • • • • •
• « «

Shipbuilding and Marine Engineering

M onday to Friday
Saturday or Weekly Short 

Day {see Note (c) page 259)

I J ;  l i  after 2 hours; 2 after 
4 hours

As for weekdays

H ; H  after 2 hours; 2 after 
4 hours

I J ;  2 after 4 hours

H ; H  after 2 hours! 
11; 11 after 2 hours /

(on day 
rate)

u
As for weekdays

IJ j IJ  after 2 hours'] 
H ;  i j  after 2 hours > 
H ; l i after 2 hours J

(on day 
rate)

H
U
As for weekdays

Shipbuilding and ship repairing (United 
K ingdom ):

Time workers (day shift) ...
Timewcrkers (night shift) ...
Pieceworkers (day shift) ...

•  •  •

« •  •

• • ■ •  •  • *j o f the average hourly

Pieceworkers (night shift) ... •  •  • •  •  • 1

. piecework earnings, based 
I upon the hours worked in 
^ the pay week in which the 

overtime occurs (inclusive 
o f the overtime hours)

Vehicles

Vehicle building: 
England, Wales 

{note 8) 
Scotland

and N orthern Ireland

•  •  • •  •  • » •  • « •  •

I J ;  H  after 2 hours (on night 
rate for night workers)

11 {note 4)

As for weekdays

U

Railway workshops (British Rail) (Great 
Britain):

Day overtime ............................
N ight overtime (6 p.m. to  6 a.m.)

•  •  •

•  •  «

H ; 1 | after 2 hours
U

Railway wagon repairing (private firms in 
G reat Britain)

U ; H  after 2 hours {note 2)

Peram bulator and invalid carriage (Great 
Britain)*

l i ; H  after 2 hours {notes 2 and 
9)

U

}
As for weekdays

5^-day week—As for weekdays 
5-day week— IJ

6-day week— IJ after 4 hours’ 
work

5-day week—As for weekdays

Metal Goods not Elsewhere Specified

Wire and wire rope industries (Great Britain) H ; H  after 2 hours {note 3)

Jewellery industry (London and Home I I J ;  IJ  after 5 hours; by arrange- 
Counties) | ment after 10 hours’ overtime

u

Wages Council rates.
F o r explanatory notes see pages 274/276
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Go .  trade (Sbeffi«W
aadsilver*^ '̂''

l„ch and key
Cutlery (England)

Lock.

(V/est MidlM'**’• •
i f f

M* » •

blacksmth and.

j drum manufacture (Great Bnt
Kegao

B,.r »orkm g and founding (G r « ' ‘  
Isighi ffOfkcrs

Bri

Coffin furniture and cerement m aking {( 
Britain)*

Pin, hook and eye and snap fastener (( 
Britain)*

Textiles

Cotton spinning and weaving:
Warehouse staff (weaving), tape s
Enginemen, firemen, etc. . . . . . . . . . . . .
Sklled maintenance mechanics, etc. 
Other workers (cardroom w orken , s 

ners, loom overlookers, weavers, e t

Sik spinning, throwing and weaving (Ui 
Kingdom)
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4jy vtek

_ 1|  after 4 hours’

-A s  for weekdays

Overtime Rates of Pay—contd.

Industry, Class of Worker 
and Locality

Metal G oods not elsewhere specified—contd.

Gold, silver and allied trades (London)

Silver and electro-plate trades (Birmingham)

Gold and jewellery trades (Birmingham) ...

Cutlery and silverware trade (Sheffield) « » •

Lock, latch and key making (England) • • •

Spring manufacture (West Midlands) 
Day workers 
Night workers

• • » • • •
• • • •  «  •

Farriery, blacksmith and agricultural engi
neering trade (Great Britain)

Keg and drum manufacture (Great Britain)*

rass working and founding (Great Britain) 
Night workers .......................................

Coffin furniture and cerement making (Great 
Britain)*

Pin, hook and eye and snap fastener (Great 
Britain)*

T extiles

Cotton spinning and weaving;
Warehouse staff (weaving), tape sizers
Enginemen, firemen, etc...................
Skilled maintenance mechanics, etc.
Other workers (cardroora workers, spin

ners, loom overlookers, weavers, etc.)

■ •

Silk spinning, throwing and weaving (United 
Kingdom)

Wool textile: 
Yorkshire— 

Woolcombing • • • • • • • « •

Woolsorting;
Workers paid day rates 
Workers paid pack rates

• » •
« • • • • •

Spinning and manufacturing: 
Time workers • • « • •

Pieceworkers: 
Adult workers « • •

Juveniles under 18 years of age

Rates of Pay for Overtime worked on:

l i ;  H  after 2 hours (note 2)

l i  (note 4)

U  (note 4)

l i ;  H  after 5 hours (notes 3 
and 4)

IJ; after 2 hours (on night 
rate for night workers) (notes 
2 and 4)

H ; after 2 hours (note 7)
1 h
H ; IJ after 8 p.m.; 2 after 

midnight

I ̂ a f t e r  2 hours (notes 2 and 
10)

H ; H  after 2 hours in a day 
after 2 hours in a day

l i ;  after 2 hours; 2 after 4 
hours (note 2)

IJ ; after 10 hours in week 
(note 2)

i j ;  H  after 2 hours 
i j ;  i j  after 2 hours

1J H  after 2 hours (note 2) (on 
night rate for night workers)

1^ after 2 hours

IJ; H  after 2 hours 
Additional I5p an hour; 31p 

after 2 hours

l i ;  H  after 2 hours

Additional 13p an hour; 26Jp 
after 2 hours

Additional 9p an hour; 18p 
after 2 hours

Wages Council rates.
For explanatory notes see pages 274/276

Saturday or Weekly Short 
Day (see Note (c) page 259)

1 |;  2 after 4 hours

As for weekdays

5^-day week—H in afternoon 
5-day week H

As for weekdays

IJ- for 5-day week workers 
12 midnight Saturday to 12 
midnight Sunday

As for weekdays

H  after 4^ hours* work

l i ;  1J after 2 hours’ work or in 
afternoon

H  after 2 hours or after 12 
noon; 2 from 4 p.m, to mid* 
night

l i ;  H  after 2 hours or noon 
Additional 15p an hour; 31p 

after 2 hours or noon

l i ;  after 2 hours; 2 after 
4 p.m.

Additional I3p an hour; 26^p 
after 2 hours; 44p after 4 p.m. 

Additional 9p an hour; 18p 
after 2 hours; 36p after 
4 D.m.

2 6 3



OF

Overtime R ates of Pay—conid.

Rates of Pay for Overtime worked on:

ofWork'f

V/I TT^ilVVR
and Locality t

' Monday to Friday
Saturday or Weekly Short 

Day (see Note (c) page 259)

T e x t il e s — contd. 1

Wool textile—co/i/c/,

Enginemen, firemen, etc.
Mechanics ..............
Transport workers • •

Building trade workers • ■

l i ;  I i  after 2 hours 
l i ;  1 j  after 2 hours 
l i ; 1  ̂ after 2 hours

West of England 
Scotland— 

Timeworkers 
Pieceworkers

•« ■ « •

U : 1.J after 2 hours; 2 after 4 
p.m.

U ; 1  ̂after 2 hours {note 2)
• • • u

• • «

Night workers • • • •  •  •

Flax and hemp preparing, spinning and 
weaving (Great Britain)*

Flax spinning and weaving 
Ireland):

All workers ...
(Northern

• • • • • •

Jute preparing, spinning and weaving 
(Dundee)

Rope, twine and net making*: 
Great Britain 
Northern Ireland ... • •

Knitting industries (Midlands): 
Production workers • •

Piecework earnings plus 50 per 
cent, of the time rate of the 
appropriate category 

1 i  (on night rate)

l i ;  l i  after 2 hours (note 2)

IJ; IJ  after 2 hours

H

1 i ; 11 after 2 hours (note 2) 
1 i ; H  after 2 hours (note 2)

Additional 15p an hour
Non-production workers 

Knitwear manufacture: 
Scotland (except Hawick) 

Timeworkers 
Pieceworkers

Hawick

1 i (note 4)

Lace finishing (Great Britain)

Carpet manufacture (Great Britain): 
Males 
Females

1J  (note 11 )

1 i  (note 2 )

Narrow fabrics industry (Great Britain)

Sack and bag (Great Britain)*

Made-up textiles (Great Britain)

Textile making-up and packing (Manchester)

Textile bleaching, dyeing, printing 
finishing:

Great Britain
Production workers ..............
Building trade craftsmen 
Electricians, mechanics, etc.:

Day w o rk e rs ..............

1 i  (note 4)
Additional 25p an hour for 

all hours of overtime

Additional £0*2440 an hour 
Additional £0*2195 an hour 

(note 12 )

H ; 1J after 2 hours (notes 2 and
4)

1 i ; 1 i  after 2 hours (notes 2 and
9)

1J ; 1J after 2 hours (notes 2 and
9)

1 i ; 1 i  after 2 hours; 2 between 
10 p.m. and 8 a.m.

1J; 1J after 2 hours 
I£; H  after 2 hours
IJ; n  after 2 hours; 2 after 

midnight 
I5 (on day rate)
l i ;  IJ after 2 hours

For explanatory notes see pages 274/276

l i ;  H  after 2 hours 
l i ;  2 after4 p.m.
1 i ; H  after 2 p.m. 2 after 4 p.m

dyeiflS

dyers an

and

I
TrimirierSi

Aaviljaff n
• •«•

1 i ; 2 after 4 p.m.

As for weekdays
■■ -chief a " /.

licen |i“ fpW  8°“"
... -  ■■■

Bfiuio) -

As for weekdays Honhtni helwd* 
Timeworkers 
pifceworkers

*« •
• ••

• • • • • •

H

Uathtr, Leather Goods and Fur

n

H

Leaiher producing m d u siry -jan n m g . cu
dressing (Great Britain)

Industrial leathers manufacture (Un 
Kingdom)

As for weekdays
H

ftllinoBgering (Uoiled Kingdom) » • •

As for weekdays with an extra 
1 Op an hour after 12 noon 

l i t  1 ^ after 12 noon

Leather goods and allied trades (C
Britain) •«• < • •

Reiiil saddlery and leather goods tr 
(Great Britain) .................

As for weekdays 
As for weekdays Hide and skin markets trade (England i 

Wiles) •»»

1J; 2 after 12 noon Furiradc (Great Britain)* . . . . . . . . . .

As for weekdays

As for weekdays 
As for weekdays and Footwear

H “ "“ S iodm
I »*

5^-day week—As for weekdays 
after 4 hours’ work 

5~day week—As for weekdays

'Wesalc bespoke ufl
Great Britain

5^-day week—As for weekdays 
after 3 hours’ work 

5’day week—As for weekdays

^ortbcfD Ireland
»*• «•«

*•»

ciothiĵ ®anufactur« (Great B
IJ from 8 a.m. to noon 

2 thereafter
ritain)

''1'?'“ ’ ' '  manlle 
Btitain) and

n

'̂'ration handj

®"‘« wrkers

costume makii

H up to 4 p.m.; 2 after 4 p.m. îonh^  Ireland
l i
As for weekdays
As for weekdays

I
•Wagesc o re

ouijcji ^ates.

IIt
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1 Op an hour after 12 noon 

r ;  I f  after 12 noon

is for weekdays 
lS for weekdays

J: 2 after 12 noon 

ks for weekdays

ks for weekdays 
ks for weekdays
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I up to 4 P ®'
. 1 after 4 p.m'
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O vertime R ates of P ay— confd .

Industry, Class of Worker 
and Locality

TBxm ES—con td.

Hosiery and knitwear, dyeing and finishing 
industry (Midlands):

Timeworkers 
Pieceworkers—

Trimmers, dyers and Auxiliary I 

Auxiliary II

Asbestos textile manufacture (Great Britain)

Linen and cotton handkerchief and house
hold goods and linen piece goods (Great 
Britain)* ............... • • «

Northern Ireland* 
Timeworkers 
Pieceworkers

• •
• •

Leather, Leather G oods and F ur

Leather producing industry—tanning, curry
ing and dressing (Great Britain)

Industrial leathers manufacture (United 
Kingdom)

Fellmongering (United K in g d o m )...............

{Leather goods and allied trades (Great 
Britain) ...................................................

Retail saddlery and leather goods trade 
(Great Britain) .......................................

Hide and skin markets trade (England and 
Wales) ...................................................

Fur trade (Great Britain)* • • • • •

Clothing and F ootwear

Rubber proofed garment making industry 
(Great Britain)* ......................................

Ready-made and wholesale bespoke tailor
ing*
Great Britain ...................................
Northern Ireland • «

Clothing manufacture (Great Britain) • ■ «

Wholesale mantle and 
(Great Britain) 

Alteration hands

Other workers ...

Northern Ireland

costume making*

• • «

• •

Rates of Pay for Overtime worked on:

Monday to Friday

H

Additional l l -25p an hour 
(leggers or strippers 6-25p) 
Additional 7*08p an hour

H ; 1J after 2 hours {note 2)

1 i ; 1 i  after 2 hours {note 2)

u
1 i  {note 2)

1 i ; 1 i  after 2 hours {notes 4 and 
7)

l i ;  IJ after 2 hours {note 4)

n

l i ;  after 2 hours in day or 
6 hours in week {notes 2 and 
4)

l i ;  H  after 4 hours

1 i ; (for hours worked in excess 
of 40)

1J ; 1 i  after 2 hours; 2 after 4 
hours {notes 2 and 9)

U ; 1§ after 2 hours; 2 after 
4 hours {notes 2 and 9) 

l i ;  l i  after 6 hours; 2 after 8 
hours in week {note 2)

l i ;  H  after 2 hours; 2 after 4 
hours {notes 1 and 9)

I I ;  11 after 2 hours; 2 after 4 
hours {notes 2 and 9)

U ; H  after 2 hours; 2 after 4 
hours {notes 2 and 9) 

l i ;  I I  after 2 hours {notes 2 
and 9)

Saturday or Weekly Short 
Day {see Note (c) page 259)

11 to noon

As for weekdays to noon 

As for weekdays 

As for weekdays

l i ;  11 after 2 hours

As for weekdays 
As for weekdays

u

n

IJ ; II  after 6 hours or I I  if 6 
hours worked between Mon
day and Friday

II

As for weekdays

5 i‘day iveeA:— II  after 4 hours 
work

5-day week—II

11; 2 after 4 hours’ work

As for weekdays 

As for weekdays

As for weekdays

11 after 4 hours* work; 2 after 4 
hours* overtime 

As for weekdays

5^-day week—II  after 3 hours* 
work

5-day week—2

For explanatory notes see pages 274/276

Wages Council rates.
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O vertim e R ates of P ay— contd.

Industry, Class of Worker 
and Locality

C l o t h in g  a n d  F o o tw ea r—contd.

Shirt, collar, tie, etc. making* 
Great Britain »• • • •

Northern Ireland ... • • •

Dressmaking and women’s light clothing* 
England and Wales—

Alteration hands • • • • »

Other workers • • ■ •

Scotland ... • • «

Northern Ireland

Hat, cap and millinery* 
Great Britain— 

Retail Branch • « •  • •

Other branches ... • •  ♦

Northern Ireland—
Retail branch (females) « •  •

Other branches ... • « •  • •

Corset manufacture (Great Britain)*

Glove manufacture (England and Wales)

Ostrich and fancy feather and artificial flower 
(Great Britain)*

Footwear manufacture (United Kingdom 
excluding East Lancashire and the Fylde 
Coast)

B r ic k s , P o ttery , G lass, C em ent , E t c .

Refractory goods manufacture: 
England and Wales—

Kilnbumers and boilerfiremen ...

Other workers

Scotland « » • •  •  •

Building brick and allied industries:
England and Wales (national agreement)— 

Kilnburners and boilerfiremen employed 
on continuous shift work 

Timeworkers and pieceworkers •  • •

Midlands—
Kilnburners and boilerfiremen ♦ • •

Other workers « • « • • • •  •

Scotland « •

Fletton brick manufacture (Bedford, 
Buckinghamshire and Peterborough): 

Continuous shift workers • • • • •

Other workers « • • • • •

r:lv>
• I 1

' I

^  c

Rates of Pay for Overtime worked on:

Monday to Friday

l i ;  H  after 2 hours; 2 after 
4 hours (notes 2 and 9) 

l i ;  H  after 6 hours; 2 after 8 
hours in week (note 2)

l i ;  after 2 hours; 2 after 4 
hours (notes 2 and 9) 

l i ;  H  after 2 hours; 2 after 4 
hours (notes 2 and 9)

l i ;  l i  after 2 hours; 2 after 4 
hours (notes 2 and 9)

1 i ; 1 i  after 2 hours (note 2)

1 i ; 1 i  after 2 hours (notes 2 and 
9)

l i ;  l i  after 2 hours; 2 after 4 
hours (notes 2 and 9)

l i ;  l i  after 2 hours

1 i ; 1 i  after 2 hours (notes 2 and 
9)

l i ;  l i  after 2 hours; 2 after 4 
hours (notes 2 and 9)

1 i ; 1 i  after 2 hours (notes 2 and 
4)

U ; I i  after 2 hours; 2 after 4 
hours (notes 2 and 9)

l i ;  l i  after 4 hours in week;
2 after 8 hours in week (notes
3 and 4)

U

l i ;  l i  after 2 hours in week 
(note 13)

I i ; 1 i  after 2 hours (note 4)

l i ;  l i  after 2 hours (note 13)

1 i ; 1 i  after 2 hours (note 4)

l i
l i  (notes 2 and 4;

For explanatory notes see pages 274/276
Wages Council rates

266

Saturday or Weekly Short 
Day (see Note (c) page 259)

As for weekdays

As for weekdays

1 i  after 4 hours’ wo rk ; 2 after 4 
hours’ overtime 

As for weekdays

As for weekdays

5\-day week—l i  after 4 hours 
work

5-day week— \i;  l i  after 2 
hours; 2 after 4 hours 

As for weekdays

5\-day w eek^\ \  after 4 hours 
work

5-day week—l i
l i

As for weekdays

As for weekdays

l i ;  2 after 8 hours

l i  between 6 a.m. and midnight 
Saturday

l i

l i  after 2 p.m.; 2 after 10 p.m.

l i  after2 p.m.; 2 afterlOp.m.

5}i-day week—l i
5-day week—As for weekdays

1 i  from midnight Friday to 
midnight Saturday 

Except that night workers work
ing after midnight Friday on 
5th shift of week are paid 
straight time to end of shift

Class of

^  (Great

.BriU

% “ »rk«s >«•

a cast concrete prod

ind̂ try ^  .
an

prt<astconcretc

Masticit aspbJt maoufactore (Great Bnl

Slag industry (Great Britain) • •»

Aabesios cement mannfacturc (G reat Bnl

Roofing felt manufacture (Great Britain)

Tmbb, Furniture, Etc .

Home grown timber trade (England
Wales):

Sawmill workers . . . . . . . . . . . . . . . . . .
Road vehide drivers and mates ...

Sawmilling:
England and Wales (national agreeme

Scotland • ««

Northern Ireland • •» • • •

Fufniture manufacture’ 
Great Britain

Northern Ireland • »• • *» • •«

(Great Briuin)

I



u

1 i • CD

'tekdaj^
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As for *cek(h)’s

'»  * « «  2
As ̂ w L Z  *

•*;^t'"'*-Hafter4hom'
5sic; M«k~I I

As for weckda)'s

As for weekdays

U: 2 after 8 hours

1 j bel»ten 6 a.m. and midni«hl 
Saturday

1}

f  1  n m * 2 after 10 P'®' 
j after 2 P-®-* -

1 R after 2 P-®
.2afterl '̂®‘

4 f
f

O vertime R ates o f  P ay— comef.

Industry, Class of Worker 
and Locality

Bricks, Pottery, G lass, Cement, Etc.—con/d

Ceramic manufacture (Great Britain)

Flat glass industry (Great Britain) ...

Glass container manufacture (Great Britain): 
Day workers 
Shift workers » « «

Cement manufacture (United Kingdom) ...

Ready mixed concrete industry (Great 
Britain)

Cast stone and cast concrete products 
industry (England and Wales)

Pre-cast concrete products industry (Scotland)

Mastic asphalt manufacture (Great Britain)

Slag industry (Great Britain) ■ • •

Asbestos cement manufacture (Great Britain)

Roofing felt manufacture (Great Britain) ...

Timber, Furniture, Etc.

Home grown timber trade (England 
Wales):

Sawmill workers 
Road vehicle drivers and mates

and

•  •  •

•  • «

Sawmilling:
England and Wales (national agreement)

Scotland ■ • ■ ♦ • « ■ ■

Northern Ireland .. •  • • • « •

Furniture manufacture 
Great Britain • • •

Northern Ireland ... •  •  • • • • • •

Veneer producing and plywood manufacture 
(England and Wales)

Exhibition industry (Great Britain) ■ •

Coopering (Great Britain and Belfast) • • •

Rates of Pay for Overtime worked on: . .  .t .1.. 5-' ^  ^ a.; .V V ‘‘I ̂  ' f ' «

l i ;  l i  after 2 hours {note 2)

l i ;  n  after 2 hours; 2 after 
4 hours

11 (for all hours in excess of 40 
in week)

H  {notes 2 and 4)

1J ; 2 after midnight {note 4)

Day and shift workers H ; H  
after 2 hours, 2 after 4 hours

\\{no te  2)

1 i  {note 4)

H ; 2 after 3 hours

H  up to  10.30 p.m.; 2 there
after {note 4)

1J ; 2 after 4 hours

l i ;  after 2 hours; 2 after 
4 hours {note 14)

l i ;  l i  after 2 hours; 2 after 
4 hours

l i ;  1J after 2 hours; 2 after 4 
hours

1J ; 5 p.ra. to 7 p.m .; No normal 
overtime working after 7 p.m.

H ; 2 after 4 hours

For explanatory notes see pages 274/276

Saturday or Weekly Short 
Day {see Note (c) page 259)

1 |;  2 after 4 hours or after 
1 p.m.

n
As for weekdays

H ; 2 after 6 p.m. with 
minimum of 4 hours at 2

a

5\-day week— after 12 noon 
5~day week—H

Day workers; negotiated at 
factory level. Shift workers; 
l i ;  2 after 4 p.m.

As for weekdays

1 i ;  2 after 4 p.m.

Woodcutting machinists—
H ; 2 after 3 p.m.
Labourers—l i ;  2 after 2 p.m.

l i  up to 1 p.m.; 2 thereafter

As for weekdays

5 \’day week—As for weekdays 
S^day week—As for weekdays if 

at least 4 hours* work avail
able, otherwise 1 i  

As for weekdays

 ̂ ,'w* *
l i ;  2 after 4 p.m.

- • <;«L * -•

1 i  with a minimum of 4 hours; 
2 after 4 hours

I t  * % «•
 ̂ t

H.

% •• • •

^ • • A

•V *

'A ^

, \
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O vertim e R a tes o f  Pay—contd.

Industry, Class of Worker 
and Locality

T im ber , F u r n it u r e , Et c .— contd.
Timber container industry:

England, Wales and Northern Ireland 
Day workers .............. ■ • •

Night workers 
Scotland

• • • « « « •

•« • « «

P a p e r , P r in t in g  a n d  P u blish in g

Paper making, paper coating, paper board 
and building board making (United 
Kingdom) ... • « • • • • • • •

Rates of Pay for Overtime worked on:

Monday to Friday Saturday or Weekly Short 
Day (see Note (c) page 259)

H  up to midnight (note 4)

2 (on day rate)
up to midnight; 2 thereafter 

(note 4)

_ •
Fibreboard packing case industry (United 

Kingdom):
Day and shift workers ... • • « • •

Night workers « • * • • •
Carton industry (Great Britain)

Paper box making* 
Great Britain • • • • «

Northern Ireland • •
Wallpaper manufacture (England):

Day workers ..............
Shift workers

l i  (calculated on shift rate for 
shift workers when continu
ing normal shift work)

11 (on shift rate)
1.V

1]; Ih after 2 hours (notes 2, 4 
and 9)

1 i ; 1 i  afte r 2 hours (notes 2 and 
9)

l i ;  2 after 4 hours

As for weekdays 
H ; 2 after 4 hours

t  •

Toy
{Great Bniiaifl)* • « *

iiidi
As for weekdays

U

' ' ' (OrealBtiui”):
P3V workers. ••
Night workers ^

• ••
»• •

>« •

As for weekdays

U
%«S"work«i in factors

5^-day week—U-

5- day week—As for weekdays
6- day week—1} after 8 hours j  

H  after 10 hours (note 15)
As for weekdays after 4 hours* 

work

Overtime worked outside fac 
e S n g  tuning and servicing

Night workers

•  * • •
• ■ • •

Paper bag industry (Great Britain) ...
Newspaper printing:

London (members of the Newspaper 
Publishers’ Association Ltd.)

England and Wales (members of the 
Newspaper Society)

l i ;  1J after 2 hours 
i j ;  i j  after 2 hours l i ;  2 after 12 noon 

i j  after 6 a.m.; 2 after 12 noon
BjUoo manufacture (Great Britain)*:

Timewofkcrs . . . . . . . . . . . . . . . . . .
heceworkcR (female) . . . . . . . . . .

1J (note 4) H
CosmuenoN

U 1 2  after 12 hours
l i ;  IJ- after 2 hours; 2 after 

5 hours

Scotland—
Day workers 
Night workers

Weekly newspapers—H (with a 
minimum of 4 hours); 2 after 
4 hours

Morning newspapers—2 (on day 
rate); 2 (on night rate) after 
6 p.m.

Evening newspapers — As for 
weekdays

Building industry:
England and Wales— 

Building trade workers: 
Way week • 4 • • • •

Road haulage workers: 
5*day week

• 9 * • • » • t«

Scotland ••• • 4«

• • • •

• « «

General printing, bookbinding, etc.: 
London—

Day workers • • • * • ■ « •

Night workers .........................
England and Wales (except London) • •«

•« •
U
14 (on night rate)

As for weekdays 
As for weekdays

Plumbing industry:
Scotland and Northern Ireland

l i ;  1.4 after 2 hours; 2 after 
5 hours

l i  (on night rate)
U ; 14 after 2 hours; 2 after 

5 hours

14; 2 after 4 hours with mini-.
mum payment of 4 hours at H  

2 (on day rate)
l i ;  2 after 4 hours with 

minimum payment of 4 hours 
at 14

6 * “)*“ " " ”* “ “ truction (G

Scotland

Lithographic printing and photogravure:
England and Wales ..............
Scotland ■«

14; 2 after midnight (on night 
rate for night workers) (note
4)

14; 2 after 4 hours or noon with 
minimum payment of 4 hours 
at 14

Building and c i v i l •

««»

As for general printing (England and Wales) (see above)
14; 2 after midnight

Manufactured stationery:
London
Provinces (England and Wales) ...

• • •

1 i ; 2 after 4 hours or noon with 
minimum payment of 4 hours 
at 14

workers

(Great

As for general printing (London) (see above)
As for general printing (England and Wales) (see above)

For explanatory notes see pages 274/276.
* Wages Council rates.
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U

^  for ̂ ĉskdavs
U

5is/dj-Hfei-U

n ,r t_ A s  for »eekda)5
after 8 hoan; 

1| after 10 hours (w/e
As for «wkdays after 4 hours’ 

work

n ;2 a f ie r l2 n o o n  
U  after 6 a.m.: 2 after 12 noott

I j ;  2 after 12 hours

rperr—IJ (mth a 
' 4 hours); 2 after

Morning W « - 2  (on day
rate); 2 (on night rate) after

2p<frj— As for

As for ft’eekdays 
As for fl’eekdays

11. ■* after 4 hours with l» - ^ '“-.Qtof4hoursatUniuin payiKi
hours w *  

at Ik
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a t U
■ales) (J«
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a t l i

or n o o n * '" ’

4 ■ {.
4 jI
V

O v e r t i m e  R a t e s  o f  P a y — contd.

Industry, Class of Worker 
and Locality

Other Manufacturing Industries

Rubber manufacture (Great Britain) 
^ V l e ••• » • »

Women • • •

Brush and broom manufacture* 
Northern Ireland

Toy manufacture (Great Britain)* ... • • •

Plastics moulding and fabricating industry 
(Great Britain):

Day workers...
Night workers

« • •
• ■

Pianoforte manufacture (Great Britain) t  • •

Organ building (United Kingdom): 
Day workers—

Overtime worked in factories

Overtime worked outside factories 
excluding tuning and servicing

Night workers • • •

Button manufacture (Great Britain)*: 
Timeworkers 
Pieceworkers (female)

• • •
• • • • • •

Construction

Building industry:
England and Wales— 

Building trade workers: 
5-day week • • •

Road haulage workers: 
5-day week » • •

Scotland • • » • •
Plumbing industry:

Scotland and Northern Ireland # •

Civil engineering construction (Great 
Britain)

Building and civil engineering construction 
(Northern Ireland):

Day workers .......................... • • •
Night workers

Demolition contracting (Great Britain): 
5-day week ..........................

5J-day week (winter period) • • 4

Mastic asphalt laying (Great Britain) • • •

Rates of Pay for Overtime worked on:

Additional £0 2613 an hour;
£0’2808 after 2 hours 

Additional £0*2124 an hour; 
£0*2667 after 2 hours

U ; H  after 3 hours in week 
(note 2)

l i ; H  after 2 hours (notes 2 and
9)

1 |; H  after 2 hours (note 7) 
1J (on day rate)

l i ;  H  after 2 hours; 2 after 
4 hours

l i ;  H  after 2 hours; 2 after 
midnight

H ; lA after accrued first 10 
hours up to midnight; 2 after 
midnight—single day over
time as for overtime worked 
in factory.

2 (on day rate)

Additional ^p an hour

l i ;  H  after I hour; 2 after 3 
hours

l i ;  H  after 1 hour; 2 after 
3 hours

1 i ; 2 after 10.30 p.m.

l i  from stopping time until 
10.30 p.m.; 2 thereafter until 
starting time next morning 
(note 35)

1 J; 2 after 4 hours

l i ;  H  after 2 hours; 2 after 4 
hours

l i  (on day rate)

l i ;  2 after 3 hours (note 4)

Plain time rate for first 2 hours; 
l i  after 2 hours; 2 after 4 
hours (note 4)

l i ;  l i  after 2 hours; 2 after 4 
hours

For explanatory notes see pages 274/276
• Wages Council rates.

S' .

Saturday or Weekly Short 
Day (see Note (c) page 259)

As for weekdays

2 after 12 noon

5^-day week—l i  after 2|  hours* 
work

5-day week—l i

n
As for weekdays

5\-day week—As for weekdays 
5-day week—As for weekdays if 

at least 4 hours* work is 
available, otherwise l i

U ; 2 after 3 hours

As for weekdays

As for weekdays

l i ;  2 after 4 p.m.

l i ;  2 after 4 p.m.

5-day week—l i ;  2 after 12 noon

l i  from 8 a.m. till 1.00 p.m. on 
Saturday; 2 thereafter until 
Monday morning

l i ;  2 after 12 noon or after 4 
hours* work

As for weekdays

l i  to 4 p.m; 2 after 4 p.m.

Plain time rate for first 2 hours; 
l i  to 4 p.m.; 2 after 4 p.m.

l i ;  2 after 4 p.m.

• > V.VrVtK----.; . • '

. «• • ' ' i  -'"y' " r* . •

. V«♦ r V • ♦ 4̂ • A'- • . f. 'f

.* .>• . * •

'V.

>1 -

\  .

*0̂ %



O vertime R ates of Pay— contd.

Industry, Class of Worker 
and Locality

Con stru ction—con td.
Mechanical construction engineering: 

Day workers...
Night workers

•  • • • •
• « • •  • •

Heating, ventilating and domestic engineer
ing—installation and maintenance (Great 
Britain)

•  • •
Power cable installation (Great Britain)

Day workers .........................
Night workers ...................................

Telephone cable installation (Great Britain) 
Day workers 
Night workers 

Steeplejack andlightningconductor engineer
ing (Great Britain)

• » » • » • •  » •
• • •

Electrical contracting industry:
England, Wales and Northern Ireland 
Scotland:

Day workers 
Night workers

• • »
• « •

G as, E lectricity and Water

Gas supply (Great Britain):
All day and maintenance workers 
Shift w'orkers .............. •  • «

Electricity supply (Great Britain) {note 18):
Day workers...............................................
Shift workers ......................... • • •

Water service (Great Britain) •  •

T RANSPORT AND COMMUNICATION

Railway service:
British Rail (Great Britain) •  •  •

London Transport Executive: 
Rostered overtime •  • •

Unrostered overtime •  • • • • «

Road passenger transport:
London Transport Executive 

Drivers, conductors, driver/operators .. 
Garage maintenance staff skilled

Bus mechanics, general hands ... • • •

Municipal undertakings (Great Britain): 
Drivers and conductors and semi

skilled and unskilled men in depots 
and garages

Craftsmen • ■ • « • » • • « •  «

National council omnibus undertakings 
(Great Britain) ... • • • • • •

Road haulage contracting: 
Wages Council Order— 

Great Britain 
Northern Ireland

• • • • • •
• « •

Joint Council— 
Northern Ireland •  • • • • • •  • •

■ • •
British Road Services (Great Britain)- 

Operating and other wages grades 
Engineering maintenance and repair 

grades

(J!

i

~  to  (D

Rates of Pay for Overtime worked on:

H; H after 2 hours 
1 i  (on day rate)
l i ;  IJ after 2 hours; 2 after 

4 hours (U for night 
shift workers)

U; 2 after midnight {note 4) 
I5 on day rate {note 4)
1 i ; {notes 4 and 16)
1 i on day rate {note 4) 
l i ;  H  after I hour; 2 after 3 

hours

1 i  (calculated on night rate)

I {note 4)
H {notes 4 and IT)

H; 2 after midnight {note 19) 
IJ; 2 after 4 hours (on shift 

rate) {notes 17 and 19)
1̂ ; 2 after 6 hours; 2 after 

midnight (for day workers 
only)

U ; 00.01-02.00
r/ia; 02.00-06.00
l i ;  ()6.00-2I.00 up to 3 hours 
i j ;  after 3 hours
If; between 7 a.m. and 6 p.m. 
2; between 6 p.m. and 7 a.m.
If; between 7 a.m. and 6 p.m.
If ; between 6 p.m. and 7 a.m.

1 f ; for all unscheduled overtime 
If; between 07.00-18.00 hrs. 
If; between midnight-7.00 hrs.

and 18.00-24.00 hrs. 
Calculated on rate prevailing 

for the day and aggregated 
weekly. Paid at If

1 f  {note 4)

1 f {note 20)
U

For explanatory notes see pages 274/276
270

Saturday or Weekly Short 
Day {see Note (c) page 259)

As for weekdays
If ; 2 after 5 hours* work

As for weekdays

As for weekdays
5-day week—If till 4 p.m; 2 

thereafter
5^-day week — If; 2 after 2 
hours
I f ; 2 after 1 p.m.
I f ; 2 after 1 p.m.
As for weekdays; 2 after 1 p.

As for weekdays 
As for weekdays

I f
As for weekdays

If; 2 after 14 hours’ continuous 
overtime or after midnight

U ; 00.01-02.00 
r / t 2; 02.00-16.00 
I f ; 06.00-24.00

1®/*; between 00.00 hrs. and 
p.m.

2; between 6 p.m. and midnight

I®/*; between 00.00-18.00 hrs. 
2 ; between 18.00 and midnight

1 f (with a minimum payment o 
4 hours if called out)

I fWeekly rest day—If  with 
minimum payment of 4 hours 
2 after 4 hours overtime

I f ; 2 after 1 p.m.

5^-day week—As for weekdays 
5-day week—If with minimum 
of 4 hours’ work

rljSS
Indus'̂ ,)

Wdeck
• *

b a o i

20 y«f5 • •• *
I »t «

Dock (Grcal
»f •

Kinsdoffl)

£ij|iQ«Hn8grades
• •

»•*

Cold storage (G reat Bfilaifl) «•»

Ea^afld aod Wales
trade

>«•

Scotland ... «• • ««

Northern Ireland .. . •••

Slaughtering (England an d  W ales) • • •

ftTiolesalc newspaper d istribution:
London • • * «• •

Provinces in England and W’a le s ...

Retail food trades*: 
England and Wales «I •

Scotland ... > > •

Retail multiple grocery ■ 
Great Britain • • * *. • 14

Scotland • <» • • •

(N orlheni I r t l u d ,  
'̂ fsln-buiion.;

N m d  and Wales
Scotland • •• • *»

onery ira
*>•

workers
• > •

• ••

workers

Work... •••
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l ^ f o r v'̂ eekdays

> A jfo r ^ k d a y s

i w e U u .  1 ,boQT5 *’ ‘ after 2

I i ; 2 after I p.uj_

Pfi'r 1 P.n.
A5forwekdays;2afterip,„,

As for weekdays 
As for weekdays

As for weekdays

U ;  2 after 14 hours’ continuous 
overtime or after midnight

}: 00.01-02.00 
 ̂ ,i; 02.00-16.00

♦ : 06.00-24.00

*: beitttcD 00.00 hrs. and

6 p.m. and!;bets^

's ■betft«en00.00- l8-00hr^- 
18-00 a n d  midnight

. U d a y ^ t f

. 2afi« f

f

O vertime Rates of Pay—contd.

Industry, Class of Worker 
and Locality

Tr .̂ nsport and Communication—confef.

Civil Air Transport (United Kingdom): 
Engineering and maintenance grades 

Merchant Navy (deck and engine-room): 
3̂̂ sys ... ... ... ...

Ordinary seamen and deck hands un
certificated under 20 years

Other ratings ..............
Higher ratings {note 21)

•  « •

• • •

Dock labour (Great Britain)

Post Office (United Kingdom) 
Manipulative grades • «

Engineering grades... • • • • •

Cold storage (Great Britain)

D istributive T rades 
Wholesale grocery and provision trade: 

England and Wales • • •

Scotland • • ♦ ■ • •  • •

Northern Ireland •  • »

Slaughtering (England and Wales) • •  •

Wholesale newspaper distribution: 
London ..........................

Provinces in England and Wales •  •  •

Retail food trades*: 
England and Wales a • «

Scotland • * « » ■ • •

Retail multiple grocery: 
Great Britain

Retail meat including pork trade: 
England and Wales • • • •

Scotland « • • •

Retail meat (Northern Ireland) •  •

Milk distribution*: 
England and Wales 
Scotland

• •

Retail bread and flour confectionery trade* 
England and Wales—

Roundsworkers....................................
Transport workers • «

Other workers » * •
Scotland—

Transportworkers and van salesworkers 
Other workers ..............

Retail Co-operative Societies (Great Britain): 
General distributive workers 
Milk workers 
Transport workers

• • » • • «
• •  •

Rates of Pay for Overtime worked on: ____

Monday to Friday
Saturday or Weekly Short 

Day {see Note (c) page 259)

36Jp an hour") except in
' emergencies

53|p an hour I affecting the
70p an hour ^safety of the

76ip an hour vessel, 
passengers, 
crew or 
cargo

1 ̂  ( l i  if mealtimes paid for) 
Based on an overtime rate of 

£0 4 per hour

Ik; l i  after 6 hours in week;
2 after 12 hours in week 

Flat rate hourly payments at 
approximately 1-4R

H ; after 2 hours

H —limited to 3 hours in any 
one evening 

l i ;  1J after 2 hours

Day staff 118p an hour 
Night staff 139p an hour 
From 1st July 1975:

Day staff 126p an hour 
Night staff 150p an hour 

l i ;  after 2 hours; 2 after 5 
hours

I ̂  {note 25)

U

1 {note 27)
l i ;  H  after 4 hours in week; 

2 between midnight and 
6 a.m.

l i ;  l i  after 6 hours in week 
{note 28)

H  after 8 hours* work (10 on 
one specified day); l i  after 
4 hours in day or week {note 
28)

IJ; l i  after 4 hours {notes 28 
and 29)

l i ;  l i  after 6 hours in week 
1 i  in week {note 25)

l i
I i  {note 27)
l i

Wages Council rates. For explanatory notes see pages 274/276

V .

As for weekdays

2 between 8 a.m. and 5 p.m. 
with a minimum of 4 hours

As for weekdays {notes 22 and 
23)

Flat rate hourly payments ai 
approximately 1-5R

l i ;  2 after 6 p.m.

l i  with a minimum payment 
4 hours

2 after 12 noon

As for weekdays

As for weekdays

1

l i  after 12 noon with a mini 
mum payment of 2i  hours

Weekly short day 
p.m. {note 24) 

Weekly short day- 
days {note 24)

l i  after 1.30

•As for week-

Weekly short day—l i  after 1.30 
p.m. {note 24)

Weekly short day 
p.m. {note 24) 

Weekly short day-

l i  after 1.30

I
V,

1 i  {note 26
=>; r'Tiija . r  ■ '> ‘T

As for weekdays 
As for weekdays

. ,V*. .
..s ; .- r*  \

, ' *.
.  . . .  • •• '

'* o .  •< ' ► •• • >
• .

As for weekdays

As for weekdays
4' * » .

. - \ x
♦«> .

' •

Weekly short day 
p.m. {note 24)

I i  after 1.30

As for weekdays 
Weekly short day 

days {note 30)
As for week-
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O vertime R ates of P ay—

Industry, Class of Worker 
and Locality

D istributtvb Trades—contd.

Retail newsagency, tobacco and confec- 
tionery trades*:

England and Wales (other than street 
newsvendors)

Scotland •  •  fl »  •  •

Retail multiple footwear (Great Britain) ...

Retail pharmacy; 
England and Wales •  • • •

Retail drapery, outfitting and footwear 
trades (Great Britain)*

Retail bespoke tailoring*: 
England and Wales • •

Scotland— 
Timeworkers 
Pieceworkers

»  •  •

•  •  • •  •  •

Northern Ireland • • « ♦  •  •

Retail furnishing and allied trades (Great 
Britain)*

Retail bookselling and stationery trades 
(Great Britain)*

Coal and coke distribution: 
London •  ■ •  •

Midlands, Eastern, South Eastern, South
ern, North Midlands, Northern, Lancs, 
and Cheshire, Yorkshire, South Western 

South Wales »  »  •

General waste materials reclamation*: 
Great Britain • • • •  •  •

Northern Ireland ... • • •

Cotton waste reclamation (Great Britain)*

Iron, steel and non-ferrous scrap industry 
(Great Britain)

P rofessional and Scientific Services

Health services (Great Britain)

United Kingdom Atomic Energy Authority 
Day workers 
N i^ t  workers 
Shift workers

«  «  « •  •

• • •

M iscellaneous Services

Cinema theatres (Great Britain) • • «

Unlicensed places of refreshment (Great 
Britain)*

Industrial and staff canteens (Great Britain)*: 
Other than shift workers or split duty 
workers

&

.  «

:r>

Rates of Pay for Overtime worked on:

1J ; 11 after 4 hours in week

1; 1J after 4 hours in week

l i ;  1J after 2 hours; 2 after 4 
hours (notes 2 and 9)

l i ;  H  after 2 hours
l i ;  H  after 2 hours in week
(note 2)
I i  (note 2)

1 ̂  in week

1 H n  week

No overtime payable except for 
crane drivers and trimmers 
who are paid in accordance 
with the current agreement 
of Civil Engineering Con
struction Board for G.B.

l i ;  l i  after 4 hours in week 
with 1 i  for all hours worked 
in excess of 9 i  on any one 
day

1 i  (note 2)

l i ; 1 i  after 2 hours (note 2)

1 i ; 1 i  after 2 hours (note 2)
1 i  for first 2 hours before nor

mal starting time and for all 
time after normal hours up to 
midnight; 2 after midnight 
(note 2)

IJ (notes 4 and 31)

1 i  (on day rate) 
l |  (on day rate)

l i ;  2 between half-an-hour 
after termination of evening 
performance and 8 a.m. 

l i ;  l i  after 6 hours in week 
with l i  after 9 hours* work 
on any one day

l i ;  l i  after 2 hours (note 9)

* Wages Council rates For explanatory notes see pages 274/276

272

^  *•

^  r- ^

Saturday or Weekly Short 
Day (see Note (c) page 259)

Weekly short day- 
p.m. (note 24) 

Weekly short day- 
days (note 24)

l i  after 1.30

•As for week-

Weekly short day—l i  after 1.30 
p.m. (note 24)

Weekly short day—U after 
1.30 p.m.

Weekly short day—l i  after 1.30 
p.m. (note 24)

$\-day week—2 after 4 hours* 
work

5~day week—As for weekdays

Weekly short day—l i  after 4 
hours’ work

Weekly short day—l i  after 1.30 
p.m. (note 24)

Weekly short day—l i  after 1.30 
p.m. (note 24)

As for weekdays

As for weekdays after 3 | hours* 
work

As for weekdays after 4 hours’ 
work

5-day week—l i
5\-day week—As for weekdays
As for weekdays

l i

As for weekdays 
As for weekdays 
As for weekdays

As for weekdays

As for weekdays

Weekly short day (5\-day week) 
— Âs for weekdays after 4 

hours* work
5-day week— Âs for weekdays

< i

or P*'’

flaJ* of

» • *

I«*

» (
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. .ic, and

(Great Britato)

gjtabliifti
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Great Britain * « •
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•  « «

» • «

Mo'O' “{United Kingdom).
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workers ...
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•  « • •  • »

M  • « •  »

Shift and night workers

Boot and shoe repairing and bespoke 
vear manufacture (Great Britain)*

Bool and shoe repairing (Northern Irelai 
Timeworken 
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Hairdressing (Great Britain)*
•  • •
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OvBRTiMB R ates o f  P ay— contd.

Industry, Class of Worker 
and Locality

M iscellaneous Services—conr^/.

•  •  • •  fl * •  •  •

Industrial and staff canteens (Great Britain):* 
—‘Contd.

Split duty workers 
Shift workers—

6-shifts 
5i-shifts 
5-shifts

f t  •  • «  *  • •  f t  •

•  ft ft

ft •  ■

School meals service, etc. and civic restaur
ants (England and Wales)

Licensed residential establishments and 
licensed restaurants (Great Britain)*:

Licensed non-residential establishments 
(Great Britain)*

Catering (Northern Ireland)*

Laundering*: 
Great Britain

Northern Ireland ... ■  ft ft ft ft «

Motor vehicle retail and 
(United Kingdom): 

Day workers excluding 
workers ...

7-day coverage workers

repair industry

7-day coverage
•  ft ft •

•  ft • ft ft •

Shift and night workers ... »  •  • •  ft ft

Boot and shoe repairing and bespoke foot 
wear manufacture (Great Britain)*

Boot and shoe repairing (Northern Ireland)* 
Time workers 
Pieceworkers

ft ft ft f t  ft ft

ft ft ft ft ft ft

Hairdressing (Great Britain)*

Government Industrial Establishments

Prison services (England and Wales and Scot
land) (except borstal matrons)

ire service (Great Britain)

Local Authorities* services 
England and Wales— 

Manual workers:
Day workers ft ft ft ft ft ft

Shiftworkers ... • ft ft ft ft ft ft ft ft

Building and civil engineering workers ... 
Engineering craftsmen:

Day w o rk e r s ......................................
N i^ t  workers.......................... ft ft ft

Rates of Pay for Overtime worked on : • - .A
Saturday or Weekly Short 

Day {see Note (c) page 259)

l i ;  I I  after 4 hours in week As for weekdays

l i ;  I I  after 2 hours {note 9) As for weekdays
As for other workers {see previous page)

l i ;  I I  after 2 hours {note 9)

11 {note 4)

I I ;  I I  after 8 hours in week

II ;  I I  after 4 hours

11 after 84 hours* work in any 
fortnight

I I  after 9 hours* work; 11 after 
101 hours* work in day or 5 
hours in week {notes 2 and 9) 

I I ;  I I  after 2 hours in week 
{note 2)

I I ;  (on personal rate)

^ .  ft

*
.  !

As for weekdays

Weekly short day—As for week 
days

Weekly rest day-2

Weekly short day—II ;  I I  after 
4 hours

5 \’day week—I I  after 5 hours’ 
work

5-day week— 11

II ;  (on personal rate)
As premium payments are already made to 7-day coverage workers 

overtime premiums are not paid for hours worked in excess of 
8 in a day or 40 in a week.

I I  on sum of shift/night pre- 1 As for weekdays 
mium and personal rate

11 ; 11 after 2 hours {notes 2 and 
32)

11; 11 after 2 hours {note 32)
As for timeworkers with addi

tional 2I p  and 5p an hour in 
place of quarter and half-time 

I I ;  I I  after 4 hours in week

11 ; 11 after 2 hours {notes 2 and 
33)

II  for all hours

11 ; 11 after 2 h ours {notes 4 and 
34)

I I ;  I I  after 2 hours in week 
{note 34)

I I ;  I I  after 2 hours in week

Weekly short day—II after 5 
hours’ work; 11 after 2 hours, 
overtime

As for weekdays after 4 hours* 
work

Weekly short day—II  after 1.30 
p.m. {note 24)

4 I

 ̂ ' , . • *1’ :Vr i '
I I  for all hours plus a premium 

of half plain time rate
■ ■ - J  V  .  7

'  . ' . - A -  • • •  : •  .

'  ft I  ♦ '  < N

A ♦ ft

■ 'y
•  '   ̂ ft\ ,•

. . r - v .  . .  / f ‘ .  .  .

 ̂ • -HV .. • ft m * * X  *
•  • >ft •

X  ft
I
K ^ ,  •  .  % •

^  ft • •  i  •  •  ft
* i  •  •ft

ftft. ^
I  ^

11 ; 11 after 2 hours in week
U

.  -  >

,  - 2 ^ u  ’  .

'  — j

For explanatory notes see pages 274/276

Wages Council rates.
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Overtime R ates of Pay—contd.

industry, Class of Worker 
and Locality

Overtime

Public Ajdministration and D efence—contd.
Local Authorities’ services—conul.

Scottish Joint Negotiating Committee for 
Craftsmen and Building and Civil Engin

eering : day workers and shift workers ... U ; 2 from midnight to 
starting time next morning

Saturday or Weekly Short 
Day {see Note (c) page 259)

As for weekdays

Explanatory N otes

The minimum weekly rates relate to a 40-hour five-day week to be worked on any days
between Monday and Saturday. The overtime rates are payable for all hours worked
on the weekly day-off whether it be Saturday or such other day agreed on as the weekly
day-oft. In weeks containing one or two public holidays the standard weekly hours are 
32 hours and 24 hours, respectively.

Pie<^workers are paid the stated fractions o f their appropriate time rates or piecework
basis time rates, as the case may be, in addition to piecework earnings (and hourly 
piecework supplement, if any).

(i)  Calculated on piecework rates or earnings for pieceworkers.

Where a worker absents himself from work, for reasons other than sickness or accident 
or any other valid or reasonable cause acceptable to the employer, overtime rates are 
not payable until the full recognised working hours of the day or week (according to 
industry) have been worked.

(5) Where a worker is employed in any week on a shift which exceeds 9 hours the first 2 
hours in excess of 9 are paid at time-and-quarter and double-time thereafter.

Workers called upon to work on one or both o f their rest days, which may be any two 
days in the week, provided one is Saturday or Sunday, are paid at the rate of double 
time for all hours worked.

(7) Pieceworkers are paid the stated fraction of the appropriate minimum time rate in 
addition to piecework earnings (and hourly piecework supplement if any).

This entry relates only to fkms which are members o f the United Kingdom Joint Board 
of Employers for the Vehicle Building Industry. For firms which are members of the 
Engineering Employers* Federation, the entry under “Engineering” applies.

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all other hours worked in excess of the 
normal weekly hours.

{10) The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 2 hours worked in excess of the normal weekly hours, the rate is 
time-and-a-third and thereafter time-and-a-half.

{11) Calculated on the hourly gross rate for timeworkers and the average hourly earnings 
over the immediately preceding 13 weeks’ reassessment period for pieceworkers.
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O vertime R ates of Pay—contd.

Explanatory Notes—contd,

{12) All overtime hours worked are subject to the cost-of-living bonus as specified on page 76 
The bonus is applicable to a 40-hour week and overtime hours are calculated pro-rata

{13) For a kilnburner or boilerfireman employed on continuous shift work continuing at 
work in the absence of his relief, overtime rates are not payable until 4 hours in excess of 
the normal week have been worked.

Workers employed on payment-by-results are paid the stated fractions on the payment- 
by-results workers rate in addition to bonus earnings. The hourly allowance is payable 
separately for each hour worked.
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The provision applies where the worker is normally employed for more than 40 hours 
weekly and not more than 6 days in the week in an establishment where the making and 
filling of waxed (or otherwise proofed) milk cartons is performed as a continuous process 
on 7 days in the week.

il6) Employees working on day work until after midnight and released between midnight 
and 2 a.m. are paid the plain time rate from the time released until 6 a.m,, or if released 
after 2 a.m. at the rate of time-and-one-half from the time released until 6 a.m.

<77) For a shift worker who is detained for a period not exceeding 2 hours due to the un
authorised absence of his relief, this period does not count as overtime.

In addition to normal overtime provisions all workers receive an “incidental overtime” 
allowance of £25, £30 or £35 per annum according to salary group. Incidental overtime 
may not be planned in advance but is intended to cover short periods of overtime not 
exceeding half-an-hour in any day or shift and totalling not more than one hour in any 
pay week. Overtime rates are derived from separately scheduled hourly day rates.

Day workers’ payment for overtime is calculated on the schedule hourly (day) rate. 
A day employee who works overtime on any day before 6 a.m. and/or after 8 p.m. 
receives in addition to the appropriate overtime payment a premium payment equivalent 
to one-fifth of the hourly rate derived from schedule salary for each such hour actually 
worked.
Shift workers—The shift-rate for overtime purposes is the schedule hourly (day) rate 
plus 1 *88p per hour. When a shift employee works overtime on any day before 6 a.m. 
and/or after 8 p.m. he receives in addition to the appropriate overtime a premium 
payment equivalent to one-fifth of the hourly rate derived from schedule salary for 
each such hour actually worked.

Plus 5p for each hour or part of an hour worked between 7 p.m. and 6 a.m., except 
where a spell of duty commences before 7 p.m. and finishes not later than 9 p.m.

Carpenters, assistant carpenters, boatswains (boatswains' mates on vessels exceeding
12,000 tons gross), donkeymen, engineer assistants, engine-room storekeepers and 
pumpmen.

For attendance on Saturday on overtime after 12.30 p.m. an additional allowance of 
one-third of the worker’s normal single hourly rate of pay is given in addition to the 
appropriate weekday overtime rate.

For attendance on Saturday within conditioned hours staff may receive the allowance 
indicated in Note 22 for Saturday afternoon attendance, or, if better, one-fifth of single 
hourly rate for all attendance within conditioned hours of the day.

On the weekly short day in any week during v/hich, under the Shops Act, the employer 
IS relieved of his obligation to allow the worker a weekly half holiday, the rate for all 
time worked after 1.30 p.m. is double time.

Time worked up to a specified extent each day for the purpose of cleaning up and 
clearing the shop of customers is not subject to overtime payment.

All time worked on Sundays, statutory and local customary holidays and any nationally
proclaimed holidays, or such days as may be substituted for them by local custom, are 
paid at double time.
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O v e r t im e  R a t e s  o f  P a y—contd.

Explanatory Notes—contd.
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Plus 5p for each hour or part of an hour worked between 9 p.m. and 5 a.m. with a 
minimum payment of 20p.

Plus 4p for each hour or part of an hour worked between 9 p.m. and 5 a.m.

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 4 hours worked in excess of the normal weekly hours (40), the 
rate is time-and-a-quarter and thereafter time-and-a-half.

On the weekly short day in any week during which, under the Shops Act, the employer 
is relieved of his obligation to allow the worker a weekly half holiday, the rate for all 
time worked after 1 p.m, is double time.

Where overtime is worked at a time which is after midnight and more than 3 hours before 
the normal commencing time of the next normal day shift, the rate payable for overtime 
worked after midnight and up to the normal commencing time of the next normal day 
shift is double plain time.

These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 3 hours worked in excess of the normal weekly hours, the rate 
is time-and-a-quarter and thereafter time-and-a-half.

( i i)  For certain workers overtime is calculated on a weekly basis, the first 10 hours at 
time-and-one-third and thereafter at time-and-a-half.

Where a day worker works overtime at a time which is more than 3 hours before the 
normal commencing time, the rate payable for all hours worked after midnight up to 
normal commencing time is double time and where a shift worker works overtime at 
a time which is more than 3 hours before commencing time of the next normal day shift, 
the rate payable for all hours worked after midnight up to the normal commencing time 
of the next normal day’s shift is double time.

Every operative shall work a minimum of 8 hours at ordinary rates of wages on each day 
of the normal working week before he becomes entitled to payment of any overtime 
premium in respect of hours worked outside the normal hours in a pay week including 
week-end work.
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APPENDIX m
HOLIDAYS WITH PAY

P a r t  A—E n t it l e m e n t s

Number of paid holidays as provided for under the terms of collective agreements or 
statutory orders.

It is estimated that, for the 1975/76 holiday year, 1 per cent, of all manual workers covered 
by agreements or orders had a basic holiday entitlement (over and above the normal 7 days 
public or customary holidays) of 2 weeks, 1 per cent, of between 2 and 3 weeks, 25 per cent, 
of 3 weeks, 45 per cent, of between 3 and 4 weeks and 28 per cent, of 4 weeks and over. In 
addition, about 23 per cent, of all manual workers are engaged in industries and services in 
which there is provision for additional days of holiday after a certain number of years’ con
tinuous service with the one employer.

N o t e s  :
(1) The basic holiday entitlement (column 2) is usually granted after certain qualifying 

service (in most cases of between 48 weeks and 1 year).
(2) The period of qualifying service usually relates to continuous service prior to the 

commencement of the holiday year, although in some industries, it accumulates from the 
date of engagement.

(3) Most agreements and orders provide for a shorter period of paid holiday for workpeople 
with less than the full qualifying period of service.

(4) Where 3 or more weeks holiday has been agreed, the third week has usually to be taken 
outside the summer holiday period.

Industry, Class o f Worker and Locality

Agriculture, Forestry, F ishing

Agriculture:
England and Wales, Scotland and Northern Ireland • •

Forestry Commission (Great Britain) • • • • ■

Mining and Quarrying

Coal mining (Great Britain)

Limestone quarrying (Portland) • •

Roadstone quarrying (Great Britain) ■ • « • •

Ball clay industry (North and South Devon and Dorset)

China clay industry (Cornwall and Devon)

Silica and moulding sands quarrying (Great Britain)

Sand and gravel industry (Great Britain) ... • • • • • •

Quarrying (Northern Ireland) « » •

F ood, D rink and Tobacco

Flour milling (Great Britain)

Com trade (Great Britain) • • » « • • • • •

Baking:
England and Wales

National agreement o f the Baking Industry in England 
and Wales

National agreement for master bakers • • « • • •

<4.

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
(see  also note 3)

Public or customary 
holidays (additional to

col. 2)

3 weeks 7 days

3 weeks
3 weeks 3 days (10 years* 

service)

9 ^  days

4 weeks 7 days

2 weeks 4 days 7 days

3 weeks 2 days 
(An additional 4 hours 

pay a t actual hourly 
rate to be given to  
each employee at the 
time of his two weeks 
consecutive holiday 
until a further day’s 
holiday is granted 
when this payment 
will cease.)

7 days

3 weeks 3 days 7 days

4 weeks 7 days

3 weeks 7 days

3 weeks 1 day 7 days

2 weeks 9 days

4 weeks 7 days

3 weeks
4 weeks after 5 years* 

service
7 days

3 weeks 7 days

3 weeks 7 days
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• Conditions specified in Wages Regulation Orders.
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Industry, Class o f Worker and Locality

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
{sec also note 3)

Public or customary 
holidays (additional to 

col. 2)

F ood, D rink and Tobacco—contd. 

Baking—contd.
Scotland ... ... ... ... ... ,,, ... 3 weeks 7 days 

6 daysNorthern I r e l a n d ................................................................ 2 weeks
3 weeks after 1 year’s 

service
Biscuit manufacture (Great Britain) ........................... 3 weeks 1 day 7 days
Bacon curing:

Great Britain ................................................................ 3 weeks 2^ days 7 days

Northern Ireland ................................................................ 2 weeks
3 weeks (1 years’ service)
3 weeks 3 days (10 years’ 

service)
4 weeks (15 years’ ser

vice)
In addition extra days 
o f holiday are granted 
on the basis o f one day 
for each ten weeks full 
attendance during the

7 days

year 7 days
Beet sugar manufacture (Great Britain) ........................... 3 weeks 2 days

4 weeks after 1 year’s 
service

7 days

Cocoa, chocolate and sugar confectionery manufacture 3 weeks 2 days 7 days(Great Britain)

Sugar confectionery and food preserving (Northern Ireland)* 3 weeks 7 days

^ Food manufacturing industry (Great Britain) ............... 3 weeks 2 days 7 days

Seed crushing, compound and provender manufacture 4 weeks 7 days(Lfnited Kingdom)

Milk processing (Northern Ireland) ........................... 4 weeks 7 days

Grain distilling and ancillary trades (Scotland) ............... 3 weeks
4 weeks (15 years’ ser

vice)

8 days

M alt distilling (Scotland) ................................................... 3 weeks
4 weeks (10 years’ ser

vice)

8 days

Aerated waters manufacture;*

England and Wales ................................................... 2 weeks 2 days
3 weeks (3 years* service)

7 days

Scotland ... ... ... ... ... ... 3 w’eeks
»

7 days

Northern I r e l a n d ............................................................... 2 weeks
3 weeks (3 years’ service)

6 days

Tobacco manufacture (United K ingdom )........................... 2 weeks
2 weeks 1 day (3 years’ 

service)
2 weeks 3 days (5 years’ 

service)
3 weeks (10 years’ ser

vice)

7 days
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Industry, Class o f  W orker and Locality

Coal and Petroleum Products 
Coke ovens and by-product works associated with coal

mining (Great Britain)

Chemicals and Allied Industries 
Heavy chemicals manufacture (G reat Britain): 

Agreements o f  Joint Industrial Council ... • •

Imperial Chemical Industries Limited ... •  »  «

British Nuclear Fuels Ltd. (industrial employees)

Drug and fine chemical m anufacture (G reat Britain) •  •

Paint, varnish and lacquer manufacture (United Kingdom)

Match manufacture (United Kingdom) •  •

Printing ink and roller making industry (United Kingdom)

Soap, candle and edible fat manufacture (Great Britain)

Gelatine and glue industry (Great Britain)

Surgical dressings manufacture (Great Britain) *  •

Metal Manufacture
Light metal trades manufacture (Great Britain) »  • • •  •

Brass and copper rolling and casting (West M idlands) ...

Iron and steel and pig iron manufacture (Great B ritain)...

Mechanical Engineering
Manufacture, maintenance and repair o f agricultural 

machinery or implements (England, Scotland and Wales)

Engineering (United Kingdom) • • •

Shuttle manufacture (Lancashire and Yorkshire) ... » «

Instrument Engineering
Surgical instrument and equipment m anufacture (England 

and Wales except Sheffield) «  • »  *  « •  «  •

Artificial limb manufacture (Great Britain) •  •  •

Electrical Engineering 
Electrical cable making (Great Britain) •  •  • • •  •

Shipbuilding and M arine Engineering 
Shipbuilding and ship repairing (United Kingdom) ■ •

Vehicles
Vehicle building (England and Wales and N orthern Ireland 

and Scotland)

Railway workshops (British Rail) (Great Britain) •  •  •

TRW—K

•4.

L **1 - - y'

Basic entitlem ent to  
holidays with pay and 
extra service holidays 

where appropriate 
{see also note 3)

Public or customary 
holidays (additional to

col. 2)

4 weeks

4 weeks

3 weeks
4 weeks providing 1 
year’s service com
pleted by 31st Decem
ber o f  preceding year

7 days

7 days

8 days

3 weeks 3 days
4 weeks (7 years’ service)

4 weeks

4 weeks

9^ days

4 weeks

4 weeks

3 weeks 2 days

3 weeks

3 weeks 3 days

4 weeks

4 weeks

5 weeks plus one half 
day

3 weeks 2 days

4 weeks

22 days

7 days

7 days

7 days

7 days

7 days

7 days

7 days

7 days

7 days

(included in colum n 2

7 days

7 days

(included in column 2)

4 weeks 7 days

3 weeks 3 days
4 weeks (1976)

7 days

4 weeks 7 days

4 weeks 7 days

4 weeks 7 days

3 weeks 2 days 7 days
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H o l i d a y s  w i t h  P a y — E n t i t l e m e n t s — contd.

Industry, Class of Worker and Locality

Vehicles—contd.
Railway wagon repairing (private firms in Great Britain)

Perambulator and invalid carriage (Great Britain)*

Metal Goods not Elsewhere Specified

Wire and wire rope industries (Great Britain) •  «  «

Jewellery industry (London and Home Counties)

Gold, silver and allied trades (London) •  • •  •  •

Gold and jewellery trades (Birmingham) ...

Silver and electro-plate trades (Birmingham) •  •

Cutlery and silverware trade (Sheffield) » »

Lock, latch and key making (England) •  • • «

Spring manufacture (West Midlands)

Keg and drum manufacture (Great Britain)*

Farriery, blacksmith and agricultural engineering trade 
(Great Britain)

Brass working and founding (Great Britain) *  •  • • «

Coffin furniture and cerement making (Great Britain)* ...

Pin, hook and eye, and snap fastener (Great Britain)* ...

Textiles

Cotton spinning and weaving •  • •  •  4 •  •  •

Flax and hemp preparing, spinning and weaving (Great 
Britain)*

Flax spinning and weaving (Northern Ireland)

Silk spinning, throwing and weaving (United Kingdom)

Wool textile:
Yorkshire (including woolcombing)
West o f England ...........................
Scotland .......................................

» » •

•  •

•  •  •

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
(see also note 3)

y

ir::

Public or customary 
holidays (additional to 

col. 2)

3 weeks 2 days 7 days

3 weeks 7 days

4 weeks 7 days

3 weeks 4 days
4 weeks (1976)

7 days

3 weeks 4 days (4 weeks 
in 1976)

7 days

3 weeks 3 days 7 days

3 weeks 3 days 7 days

3 weeks 8 days

3 weeks 7 days

4 weeks
1,

,

7 days
1

3 weeks 2 days 1 7 days
1

2 weeks 1 day
2 weeks 2 days (2 years’ 

service)
2 weeks 3 days (3 years’ 

service)
2 weeks 4 days (4 years’ 

service)

1

8 days

4 weeks 7 days

3 weeks 6 days

3 weeks 2 days 7 days

25 working days (includ

3 weeks 2 days 6 days

3 weeks j 7 days

3 weeks 3 days 7 days

3 weeks 2 days 
3 weeks 2 days 
3 weeks 2 days

7 days 
7 days 
7 days

* Conditions specified in Wages Regulation Orders.
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Sflishing
Britain)*

GrwiBnlaifl -  -
Mortheni Irelano ... -

Sack and bag (Great Britain)*
• .  >

Tntilc bleaching, dyeing, pnntmg a 
Great Britain
Northern I re la n d . . . . . . . . . . . . . . . .

Hoiiery and knitft-car, dyeing ai 
(Midlands). . . . . . . . . . . . . . . . . . . . . . .

Asbestos textile manufacture (Great

Leaikei, Leather Goods and Fur

Leather producing industry—Unnii 
mg (Great Britain)

Industrial leathers manufacture (Ui

Fcllmongering (United Kingdom)

leather goods and allied trades (G

Retail saddlery and leather goods ti
and skin markets trade (Engla

fur trade (Gteat Britain)'

’ specified b  Wages R ,



V.

> «.

s

-V.

iD

7

7 davs

7 davs

cars

cars
ears

7 dan

7da)-s

(included in column 2)

6da)̂

7da)-s
7da)-s

7da)-s
7da)-s
7da>-s
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H o l id a y s  w it h  P a y — E n t it l e m e n t s—

♦  ̂ «

Industry, Class o f  Worker and Locality

Textiles— contd.

Jute preparing, spinning and weaving (Dundee) .. •«

Rope, twine and net making* 
Great Britain 
Northern Ireland

• • •
• •

Knitting industries (Midlands) • • • • • •

Knitwear manufacture:
Scotland (except Hawick) ... 
Hawick

• »

• • • • • •

Lace finishing (Great Britain)* • • • • • • «

Carpet manufacture (Great Britain) » « » • • •

Narrow fabrics industry (Great Britain) ... • • •

Made-up textiles (Great Britain)* • •

Textile making-up and packing (Manchester) • •

Linen and cotton handkerchief and household goods and 
linen piece goods manufacture:*
Great Britain 
Northern Ireland ...

•  * • »« • • • •
■ • • • •

Sack and bag (Great Britain)* ■ • • •

Textile bleaching, dyeing, printing and finishing 
Great Britain 
Northern Ireland ...

• •

Hosiery and knitwear, dyeing and finishing industry 
^h îdlands  ̂ • • •  « • «  • • • «•

Asbestos textile manufacture (Great Britain) • •

Leather, Leather G oods and Fur

ing (Great Britain)

Industrial leathers manufacture (United Kingdom) • •

Fellmongering (United Kingdom) ...

Leather goods and allied trades (Great Britain) .. »• •

Retail saddlery and leather goods trade (Great Britain) ...

Hide and skin markets trade (England and Wales) ■ •

Fur trade (Great Britain)* • ■ « »

holidays with pay and 
extra service holidays 

where appropriate 
{see also note 3)

Public or customary 
holidays (additional to

col. 2)

25 days (included in column 2)

1
3 weeks 7 days
2 weeks 6 days

i
3 weeks 2 days |1

1

7 days

3 weeks 1 day 7 days
3 weeks 3 day 7 days

t

3 weeks 7 days

24 days (included in column 2)

3 weeks 2 days 7 days

j 3 weeks 2 days 7 days
1

3 weeks 3 days1
11 j

7 days

: J

i 3 weeks 2 days
1

7 days
j 3 weeks 6 days

I 3 weeks
1
1

7 days1

3 weeks 3 days 7 days
3 weeks

1
7 days

\ 24 days (included in column 2)
*

3 weeks
1

7 days

3 weeks 2 days
11

7 days

i 3 weeks 3 days 7 days
11
■ 3 weeks 1 day
1

7 days

3 weeks 3 days 7 days
1

3 weeks 1 day 7 days

3 weeks
4 weeks (5 years’ service)

7 days

3 weeks 6 days

V
'-TS¥

» V * * • 'V : T  4  ̂.  ̂ '*,•.* *

* Conditions specified in Wages Regulation Orders.
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H o l id a y s  w it h  P a y — E n titlem en ts— contd.

Industry, Class o f Worker and Locality

Clothing and Footwear

Rubber proofed garment making industry (Great 
Britain)*

Ready-made and wholesale bespoke tailoring*
Great Britain ..............
Northern Ireland ...............

• •

• ■ • •

Clothing manufacture (Great Britain)

Wholesale mantle a 
Great Britain 
Northern Ireland

• • • • « • • • • •

• • t • •

Shirt, collar, tie, etc. making*: 
Great Britain 
Northern Ireland ...

• B •

• « • • • • »

Dressmaking and women’s light clothing*:
England and Wales ........................
Scotland ...............................................
Northern Ireland

• *
«  • • • • • •

Hat, cap and millinery*: 
Great Britain 
Northern Ireland

• »
• • • *

Corset making (Great Britain)* « •

Glove manufacture (England and Wales) ... • •

Ostrich and fancy feather and artificial flower (Great 
Britain)*

Footwear manufacture (United Kingdom excluding East 
Lancashire and the Fylde Coast)

Bricks, Pottery, G lass, Cement, etc.

Refractory goods manufacture (Great Britain) •  B B a a B

Building brick and allied industries (Great Britain)

Fletton brick manufacture (Bedford, Buckinghamshire 
and Peterborough)

Ceramic manufacture (Great Britain) a •

Flat glass industry (Great Britain) ... a • a

Glass container manufacture (Great Britain)

Cement manufacture (United Kingdom) ... a « B • • •

* Conditions specified in Wages Regulation Orders.

• r •

. -  . a*

I > a*

*

:d

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
(see also note 3)

3 weeks 2 days

3 weeks

3 weeks 2 days

3 weeks 4 days

3 weeks 2 days

3 weeks 2 days

4 weeks

Public and customary 
holidays (additional to 

col. 2)

3 weeks 2 days 8 days

3 weeks 2 days 
3 weeks 2 days

6 days
7 days

3 weeks 4 days 7 days

3 weeks 2 days 
2 weeks

8 days 
7 days

3 weeks 2 days 
3 weeks 2 days

7 days 
7 days

3 weeks 2 days 
3 weeks 2 days 
3 weeks 2 days

1

1
8 days 
8 days 
7 days

1

3 weeks 2 days 
2 weeks 4 days

7 days 
7 days

1

3 weeks 2 days 8 days
3 weeks 3 days 7 days
3 weeks j 7 days

3 weeks 10 days

7 days

7 days

7 days

9 days

7 days

7 days

7 days
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TIMBER: fURNirUW, ETC.

Home grown timber trade (B g l^

Wales (national a|
Scotland . . . . . . . . . . . . . . . .
Noftbem Ireland . . . . . . . . .

Furniture manufacture 
Great Britain 
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1 days 
7davs

8 days

7davs

10 day:

7 dan

7 days

7 dan

9 dan

7 dan

7 days
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Holidays with  Pay— Entitlements— contd.

Industry, Class o f  Worker and Locality

RICKS, P o t t e r y , G la ss , C e m e n t , e t c .— contd.

Ready mixed concrete industry (Great Britain)

Cast stone and cast concrete products industry (England 
and Wales)

Pre-cast concrete products industry (Scotland) • • •

Mastic asphalt manufacture (Great Britain) • • •

Roofing felt manufacture (Great Britain) ... • » • • • •

Slag industry (Great Britain) • • « • •

Asbestos cement manufacture (Great Britain)

T im b e r , F u r n it u r e , e t c .

Home grown timber trade (England and Wales) • • •

Sawmilling:
England and Wales (national agreement) 
Scotland
Northern Ireland ... ........................ .

• • • • • •

Furniture manufacture 
Great Britain 
Northern Ireland

• « » • •

• • • • •

• • • • •  •

Veneer producing and plywood manufacture (England 
and Wales)

Exhibition industry (Great Britain)... • • •

Coopering (Great Britain and Belfast) •  »  • •  •

Timber container industry:
England and Wales and Northern Ireland 
Scotland • • • • • ♦ « » •

Paper, Printing and Publishing 
Paper making, paper coating, paper board and building 

board making (United Kingdom)

Fibreboard packing case industry (United Kingdom) • •

Paper box making*: 
Great Britain 
Northern Ireland

t • • » • • • •
• • • •

Carton industry (Great Britain) • • «

Wallpaper manufacture (England) ...

Paper bag industry (Great Britain) ... • «

Manufactured stationery (England and Wales) •«

»• *

Printing and bookbinding:
England and Wales (General printing) ...
London (General printing) ...........................
London (morning, evening and Sunday newspapers) 
Scotland (general printing) .......................................
Scotland (morning, evening and Sunday newspapers) ...

• #

Lithographic printing and photogravure:
England and Wales ...............
Scotland ............... • t • • • •

•  *  * • • •  *  • • • •

* Conditions specified in Wages Regulation Orders.

T R W -K *

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
{see also note 3)

3 weeks

3 weeks 1 day

3 weeks 1 day

3 weeks 2 days (one 
week to be taken at 
Christmas in England 
and Wales and at New 
Year in Scotland) plus 
4 P.H. (excluding 
Christmas Day, Boxing 
Day and New Year’s 
Day)

3 weeks 2 days

3 weeks

3 weeks I day

4 weeks

4 weeks
3 weeks days
4 weeks

3 weeks 2 days 
3 weeks 2 days

3 weeks 2^ days

3 weeks 2 days all opera
tives

2 additional days for 5 
years’ or more service

3 weeks
4 weeks (15 years* ser

vice)

3 weeks 2 days 
2 weeks plus 7 addi> 
tional days

4 weeks

4 weeks

3 weeks 2 days 
3 weeks

4 weeks

3 weeks 2 days

4 weeks

4 weeks

4 weeks 
4 weeks 
4 weeks 
4 weeks 
4 weeks

4 weeks 
4 v.'eeks

Public cr customary 
holidays (additional to

col. 2)

7 days

7 days

7 days

(included in column 2)

7 days

8 days

7 days

7 days

7 days 
7 days 
7 days

7 days 
7 days

7 days

7 days

7 days

7 days 
7 days

7 days

7 days

7 days 
6 days

7 days

7 days

7 days

7 days

7 days 
7 days 
7 days 
7 days 
7 days

7 days 
7 days
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H olidays with Pay—Entitlements—contd.

Industry, Class of Worker and Locality

Other Manufacturing Industries

Rubber manufacture (Great Britain) 
Brush and broom manufacture*: 

Northern Ireland ..............

• • • » • «

• • * •« • • •

Toy manufacture (Great Britain)* ... • • • • •

Pianoforte manufacture (Great Britain)

Organ building (United Kingdom) • • • • • •

Button manufacture (Great Britain)*

Construction

Building industry (Great Britain) « » •

Civil engineering construction (Great Britain) ..............
Building and civil engineering construction (Northern 

Ireland)
Demolition contracting (Great Britain) .........................
Mechanical Construction Engineering .........................
Heating, ventilating and domestic engineering—installa

tion and maintenance (Great Britain)
Electrical contracting industry (United Kingdom)
Power cable installation (Great Britain)
Telephone cable installation (Great Britain)
Mastic asphalt laying (Great Britain) .........................
Steeplejacks and lightning conductor engineering (Great 

Britain)

G as, Electricity, and Water

Gas supply (Great Britain) • • •

Electricity Supply (Great Britain) 
Day workers • • *

Shift workers • »* • • • • •

Water service (Great Britain): 
Day workers • •«

Shift workers • • •

• Conditions specified in Wages Regulation Orders
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Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
(see also note 3>

4 weeks

3 weeks
3 weeks

Plastics moulding and fabricating industry (Great Britain) , 4 weeks

3 weeks 2 days

3 weeks

3 weeks

3 weeks 3 days (one 
week plus 3 days to be 
taken at Christmas) in 
England and Wales. 
Plus 4 P.H. (excluding 
Christmas Day, Boxing 
Day and New Year’s 
Day)

3 weeks 2 days (one 
week plus 2 days to be 
taken at Christmas/ 
New Year) in Scotland. 
Plus 5 P.H. (excluding 
Christmas Day and 
Boxing Day)

3 weeks 
2 weeks I day

As for Building 
4 weeks 
3 weeks

3 weeks
3 weeks
4 weeks
As for Building
3 weeks 2 days (one 
week to be taken at 
Christmas in England 
and Wales and at New 
Year in Scotland) plus 
5 Public Holidays (ex
cluding Christmas Day, 
Boxing Day and New 
Year’s Day)

3 weeks

3 years’ service 
3 weeks 3 days
2 years’ service
3 weeks 2 days
1 year’s service 
3 weeks 1 day
Less than a year’s service 
3 weeks 
3 years’ service 
5 weeks 3 days
2 years’ service 
5 weeks 2 days 
1 year’s service 
5 weeks 1 day
Less than I year’s ser
vice 5 weeks

Notlessthan 12months’ 
service: 3 weeks 1 day. 
Not less than 5 years’ 
service: 3 weeks 2 days. 
Not less than 10 years’ 
service: 3 weeks 3 days

"I

4

:d 0

/'

Public or customary 
holidays (additional to

col. 2)

7 days

7 days

6 days

7 days

7 days

7 days

7 days

(included in column 2)

7 days 
11 days

7 days 
7 days
7 days 
7 days 
7 days

(included in column 2)

9 days

10 days

9 days

■ ’•>' 
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Company''̂ ''

R03d

Dock labour (Great Britaiitl

Civil air iranjport;
Enpneerisg aod maiotenaoce g 

stafT

P«( Office (Uniied Kingdom):

Manipulative grades:
Postmen, postmen higher 

telephonists, postal office:

Enginecnng grades:
technicians IIA a

Storage (G
Britaii

Ti
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a t -

CD

sicc

ser*
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7

(iocludcd i•D coltma 1]

7d a«
II di)-s

7 days 
7 days

7da>-s 
7 days 
7 days

fmcluded in column 2)

9 days

10 days

H o lid a y s  w it h  P ay— E n titlem en ts—

Industry, Class of Worker and Locality

T ransport and Communication

Railway service:
British Rail (Great Britain)

London Transport Executive

■ • • •

• •

Road passenger transport:
London Transport Executive ... ...
Municipal undertakings (Great Britain)... ...  ̂ ...
Company-owned omnibus undertakings (Great Britain)

Road haulage contracting:
Great Britain—Wages Council Order*
Northern Ireland:

Wages Council Order*
Joint Council

British Road Services (Great Britain)
• • •

• »

• • •

• •

• » *

• • • • 49

Merchant Navy (ratings):
Foreign-going and home-trade vessels

Dock labour (Great Britain) » » 4  m

Civil air transport:
Engineering and maintenance grades and ground services

stair

Post Office (United Kingdom):

Manipulative grades:
Postmen, postmen higher grade, telegraphists and 

telephonists, postal o fficers......................................

Engineering grades:
Labourers, technicians IIA and IIB • • • ■

Senior technicians, technicians I and technical officers

Cold storage (Great Britain)

D istributive Trades 

Wholesale grocery and provision trade: 

England and Wales • • « • • • • • • •

Basic entitlement to 
holidays with pay and 
extra service holiday.^ 

where appropriate 
(see also note 3)

3 weeks 2 days after 12 
months' service 

3 weeks 2 days

3 weeks 2 days 
3 weeks 
3 weeks 2 days

3 weeks

3 weeks 
3 weeks 
3 weeks

54 days (Made up of 21 
days (3 weeks) annual 
holiday and 33 days in 
lieu o f Sundays and 
Public holidays)

4 weeks (Dockworkers 
on the register on or 
before 26th June 1972)

3 weeks (Dockworkers 
on the register after 
26th June 1972, up to 
and including 2nd full 
year on register)

4 weeks (after 3rd full 
year on register)

3 weeks in 1st year
3 weeks 1 day in 2nd 
year

3 weeks 2 days in 3rd 
year

3 weeks 3 days in4thyear
3 weeks 4 days in 5th 
year

4 weeks in 6th year

3 weeks 3 days
4 weeks (5 years’ service) 
4 weeks 2 days (15 years’
service)

4 weeks 4 days (30 years’ 
service)

As for manipulative 
grades

4 weeks
4 weeks 2 days (5 years’ 
service)

5 weeks (15 years’ ser
vice)

6 weeks (30 years’ ser
vice)

3 weeks

3 weeks 2 days

Public or customary 
holidays (additional to

col. 2)
/■

7 days 

7 days

7 days 
9 days 
7 days

7 days

7 days 
7 days 
7 days

(included in column 2)

7 days

7 days

91- days

91 days 

9 i days

7 days

7 days
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H o l i d a y s  w i t h  P a y — E n t i t l e m e n t s — contcf.

Industry, Class of Worker and Locality

Distributive Trades—contd.
Wholesale grocery and provision trade—conid. 

Scotland • • • « «

Northern Ireland ,.. • • • • • «

Slaughtering (England and Wales) ... • t • • • •

Wholesale newspaper distribution:

London • • • • • • • • • • • •

Provinces (England and Wales) • • • • • «

Retail food trades*: 
England and Wales • • • »

Scotland • • • « • « • • • •

Milk distribution*: 
England and Wales • • • • • • • • •

Scotland • • » « ♦ • • • •

Retail meat including pork trade:

England and Wales • • • • • • * •

Scotland • • • • • « ■ » • • •

Retail meat (Northern Ireland) • • • • • •

Retail bread and flour confectionery trade* 
England and Wales 
Scotland

• • • • • • • « • • •

• • • • • • » • • • •

Retail Co-operative Societies (Great Britain) » « « • • •

Retail multiple grocery: 
Great Britain • • • • • « •

Retail newsagency, tobacco and confectionery trades*: 
England and Wales 
Scotland

• • • •

t • • • • • • •

Retail drapery, outfitting and footwear trades (Great 
Britain)*

Retail multiple footwear (Great Britain)
Retail bespoke tailoring*: 

England and Wales • •

Scotland • * ■ • • • • •  *  « • • • » •

Northern Ireland • • • • • • • • • •

Retail furnishing and allied trades (Great Britain)*

Retail bookselling and stationery trades (Great Britain)*

Retail pharmacy trade: 
England and Wales • • • • • • • * •«« • • • • •

Coal and coke distribution:
England and Wales (except London) • • •

London • t • • • • «

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
(see also note 3)

3 weeks

3 weeks

3 weeks

4 weeks

3 weeks

3 weeks 2 days after 3 
years’ service

4 weeks after 5 years* 
service

3 weeks
3 weeks 2 days (3 years’ 
service)

3 weeks

3 weeks

3 weeks

3 weeks

3 weeks

3 weeks 2 days 
3 weeks

3 weeks after 1 year’s 
service

3 weeks and 2 days after 
3 years’ continuous 
service

4 weeks after 5 years’ 
continuous service

3 weeks
3 weeks 2 days (3 years* 
service)

4 weeks (5 years* service)
3 weeks 
3 weeks

3 weeks

3 weeks
3 weeks 2 days 
3 years’ service 

3 weeks 2 days
after

3 weeks 2 days

3 weeks

3 weeks 2 days
3 weeks

3 weeks
3 weeks 2 days after 3 
years’ service

2 weeks
3 weeks (3 years’ service)
3 weeks
4 weeks (10 years’ service

Conditions specified in Wages Regulation Orders.
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Public or customary 
holidays (additional to 

col. 2)

7 days

7 days

7 days

7 days

7 days

8 days

8 days

7 days

6 days

7 days

7 days

7 days

9 days 
7 days

8 days

8 days

8 days 
8 days
8 days

8 days

7 days

8 days
6 days

8 days
8 days

7 days

7 days
7 days

plSTTl®' ialsref*

I and 110“.ferrous

PjqP£SSI0SA1
Seuvic

Htaltli sjrvl'cts (Gr«>
Britiifl)

tc Eocr©Wrf A.o®c c.
efliplojw

Mi5au-*i®)us Services 

Cin«n. ttotres (Urntd

Unlicenied places of rcfreshmcDt (

Industrial and staff canteens (Grea

School meals service, etc., and cit 
and Wales)

Licensed residential establishmeot 
anil {Great Britain)*

Licetued oon-residentia) ^tablisiui

Catering (Northern Ireland)...

^'ifrthera Ireland
• »t

intain)
Boot and shoe

P̂̂ 'ri“g(Nonbem
(Grea,

'^“ w ta b le r^ " '' aid
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gdaj-s

8 days

7dfl)̂

8 days

6 days

8 days
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7da)'5

7 days
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H o l id a y s  w it h  P a y — E n t it l e m e n t s— c o n td .

Industry, Class o f worker and Locality

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropraite 
{see also note 3)

Public or customary 
holidays (additional to

col. 2)

D istributive T rades—contd.

General waste materials reclam ation*:
^3reat Britain ... ... ... ... ... ... 3 weeks 7 days

Northern Ireland ............... 2 weeks 2 days 6 days

Cotton waste reclamation (Great Britain)*............................ 3 weeks 1 day 8 days

Iron, steel and non-ferrous scrap industry (G reat B rita in )... 3 weeks 1 day 7 days

Professional and SciEMnnc Services

Health services (Great Britain) .........................................
1
1

1

3 weeks 1 day 
3 weeks 2 days (5 years* 
service)

3 weeks 3 days (10 years’ 
service)

9 days

1

United Kingdom Atomic Energy Authority (industrial 
employees)

3 weeks 3 days
4 weeks (7 years* 
service)

9Ĵ  days

M iscellaneous Services
1

Cinema theatres (United Kingdom).........................................

1

3 weeks
4 weeks (5 years* ser

vice)

7 days

/

Uolicensed places of refreshment (Great Britain)*

Industrial and staff canteens (Great Britain)* •  • • •  •  •

School meals service, etc., and civic restaurants (England 
and Wales)

3 weeks 6 days

3 weeks

Licensed residential establishments and licensed restaur
ants (Great Britain)* .....................................................

Licensed non-residential establishments (Great Britain)* ..

3 weeks 1 day 
3 weeks 2 days (5 years* 
service)

3 weeks 3 days (10 years* 
service)

3 weeks 2 days 
3 weeks 2 days

Catering (Northern Ire land )... • • •  •

Laundering*: 
Great Britain • « • • •  • • •  »  •

Northern Ireland »  «  • •  #

2 weeks
2 weeks 2 days (2 years* 
service)

2 weeks 3 days (3 years* 
service)

2 weeks 4 days (4 years’ 
service)

3 weeks (5 years* 
service)

6 days

9 days

7 days 
7 days

6 days

M otor vehicle retail and repair industry (United Kingdom)

Boot and shoe repairing and bespoke footwear manufacture 
(Great Britain)*

Boot and shoe repairing (N orthern Ireland)* •  •  •

Hairdressing (Great Britain)* «  •

P ublic Administration and D efence 
Police (England and Wales and Scotland): 

C o n s ta b le s ........................................
• • • •  •

Sergeants • •  • •  a t •  a • •  a • «  •  • •  •  •

Station sergeants (M etropolitan Police) and first class 
sergeants (C.I.D.) (M etropolitan Police) ...............

3 weeks 1 day 7 days

2 weeks 7 days

3 weeks 3 days 7 days

3 weeks 2 days 7 days

3 weeks 7 days

3 weeks 7 days

1

18 days
21 days (10 years* 

service)
23 days (17 years*

7 days

20 days
23 days (10 years* 
service)

22 days
25 days (10 years* 

service)

• Conditions specified in Wages Regulation Orders.
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H o l i d a y s  w i t h  P a y — E n t i t l e m e n t s —

> . •

\
Industry, Class of Worker and Locality

Basic entitlement to 
holidays with pay and 
extra service holidays 

where appropriate 
{see also note 3)

Public or customary 
holidays (additional to 

col. 2)

Public Administration and D efence—contd.

Prison services (England and Wales and Scotland):
Temporary officers, night patrols ........................... 3 weeks 3 days

4 weeks (7 years’ service)
10 days

Engineers (classes I and II), principal officers, borstal 
matrons, prison officers, principal clerk officers 
(Scotland only), clerk officers (Scotland only).

4 weeks
4 weeks 2 days (7 years’ 
service)

5 weeks (17 years* 
service)

6 weeks (27 years’ 
service)

10 days

Fire services (Great B ritain)... 30 days (included in column 2)

Government Industrial Establishments ........................... 3 weeks
3 weeks 3 days (10 
years’ service)

days

Local Authorities’ services:
England and Wales and Scotland ....................................... 3 weeks 1 day 

3 weeks 2 days (5 years’ 
service)

3 weeks 3 days (10 years’ 
service)

9 days

T
!  .
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England and Wales

Northern
CoEomis*

Coal mining (Great 
Britain)

Basic rale  ol

Qaanying (Northern | 
l/flandj

Normal rate

UnitttoDe quarrying 
(Portland)

Accumulate 
week’s«  
the holida

Roadstone quarrying! Based on 40 
(Great Britain) each week

Ball day industry' 
(North and South I 
Devon and Dorset);

Established j

Qiina day industry 
(Cornwall and 
DeYon)

Established i

Silica and moulding 
sands quarrying 
(Great Britain)

Timeworker 
rate (diffei 
holiday. 
Approprii 
ential loci 
meat up t< 
daywork i

I

Sand and gravel in-
f e ,

Drinx AM)
Tobacco ®

t o '  'G'»t

Normal rate

fiakinp'

"■'* sod Wales

► f
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flOLIDAYS WITH PAY

P a r t  B — B a sis  o f  P a y m e n t

Basis of payment for annual and customary holidays as provided for under the terms of 
collective agreements or statutory orders.

Most agreements and orders provide for reduced amounts for workpeople with less than the 
full qualifying period of service.

Industry, Class of 
W orker and Locality

Agriculture, 
F orestry, F ishing

Agriculture:

England and Wales

Scotland

Northern Ireland

Forestry Commis
sion (Great Britain)

M ining and 
Q uarrying

Coal mining (Great 
Britain)

Quarrying (Northern 
Ireland)

Limestone quarrying 
(Portland)

Roadslone quarrying 
(Great Britain)

Ball clay industry 
(N orth and South 
Devon and Dorset)

China clay industry 
(Cornwall and 
Devon)

Silica and moulding 
sands quarrying 
(Great Britain)

Sand and gravel in
dustry (Great 
Britain)

Food, D rink and 
T obacco

Flour milling (Great 
Britain)

Corn trade (Great 
Britain)

Baking:

England and Wales

National agree
ment of the baking 
industry

Payment for Annual Holidays Payment for Custom ary Holidays

Statutory minimum 
worker concerned 

Statutory minimum 
worker concerned 

Statutory minunum 
worker concerned 

Plain time rate

remuneration o f the As for annual holidays

remuneration o f the As for annual holidays

remuneration o f the As for annual holidays

As for annual holidays

Basic rate o f pay Basic rate o f  pay

Normal rate o f pay As for annual holidays

Accumulation o f credit stam ps for each 
week’s work during 12 months preceding 
the holiday

Public holiday credit stam ps which accumu
late from one public holiday to  the next

Based on 40 hours at actual hourly rate for 
each week o f holiday

8 times the actual hourly rate for each day 
o f holiday

Established grade rate of pay As for annual holidays

Established rate o f pay As for annual holidays

Timeworkers—Appropriate hourly daywork 
rate (differential included) for each day of 
holiday. Payment-by-results workers— 
Appropriate hourly daywork rate (differ
ential included) plus supplementary pay
ment up to 25 % o f the appropriate hourly 
daywork rate

As for annual holidays

'

' , -

At the rate o f 55 hours per week, whether 
normally working a 5 or 5 |-day week, at 
the individual’s basic hourly rate of pay

10 hours a t the individual’s basic hourly 
rate o f pay

* « ^ ♦

V • ♦ ^  L  i '
4 ^ •t* ^ ^  r V *  ^ • • I--r

Normal rate o f pay plus 20% to  nearest 5p Norm al rate o f pay S '  . • ^ <

\ 4  •  ^ ^V'.V -
* 1 V A  •

For staff required to  work paid overtime or 
who are in receipt o f productivity pay
ments, basic rate of pay (including job 
rate and shift allowance, but excluding 
overtime) plus a maximum o f 15

Norm al day’s pay » %

. ;
J

: ' 'I-. .

Normal weekly wages, i.e. including night 
work premium and Sunday payment 
where applicable but excluding overtime 
(other than that which is regularly worked 
as part o f the normal shift programme)

8 hours at basic wage rate

j
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H olidays with Pa y— Basis of Payment— contd.

Industry, Class of 
Worker and Locality

F ood , D r in k  and  
T obacco—

Baking—contd. 
England and Wales 

—contd.
National agree
ment for master 
bakers

Scotland

Northern Ireland*

Biscuit manufacture 
(Great Britain)

Bacon curing: 
Great Britain

Northern Ireland

Beet sugar manufac
ture (Great Britain)

Cocoa, chocolate and 
sugar confectionery 
manufacture (Great 
Britain)

Either l/52nd of the total remuneration paid 
during the previous 12 months for each 
week of holiday or normal weekly wages, 
i.e. including night work premium and 
Sunday payment where applicable but 
excluding overtime (other than that which 
is regularly worked as part of the normal 
shift programme), whichever is the lesser

Payment is made at the basic rate, calculated 
on the average hours worked over the 
previous 8 weeks

Statutory minimum remuneration of the 
worker concerned

Either minimum earnings scale including 
night or shift rate plus any differential 
the firm may be operating, or average 
weekly earnings (excluding overtime), 
over previous year whichever is the 
greater

Rate of pay in force immediately before the 
commencement of the holiday plus 15® 
to nearest 5p

Normal rate of pay plus a supplement of 
£2*50 for men, £2-00 for women and 
£1 • 50 for juveniles per week

Campaign hourly grade rate of pay times 9 
in respect of each day’s holiday

Sugar confectionery 
and food preserving* 
(Northern Ireland)

Food manufacturing 
industry (Great 
Britain)

Seed crushing, com
pound and proven
dor manufacture 
(United Kingdom)

Milk processing 
(Northern Ireland)

Calculated on the basis of the gross pay paid 
by the employer to the worker during the 
income tax year immediately preceding 
the holiday (as shown on form P60). One 
week’s annual holiday remuneration will 
be l/52nd of the annual gross pay as 
defined

Statutory minimum remuneration of the 
worker concerned plus 75p per day

Holiday remuneration is calculated on the 
basis of the gross remuneration during the 
income tax year immediately preceding 
the holiday (as shown on P. 60). Payment 
for 1 week is the total remuneration 
divided by 50

Payment for holidays based on gross average 
earnings during the previous tax year

Employee’s normal weekly wage plus 20%

Conditions specified in Wages Regulation Orders.

9

•«*

to

4 '

Payment for Customary Holidays

Normal day’s pay

Payment is made at the basic rate (exclusive 
of overtime) which would have been paid 
had the day not been a holiday

As for annual holidays

As for annual holidays

Normal rate of pay

Normal rate of pay

Normal hourly rate of pay times 8 in 
respect of each day’s holiday

As for annual holidays

As for annual holidays

Payment for a customary holiday is an 
amount equal to one week’s annual 
holiday remuneration divided by five

As for annual holidays

Normal day’s pay

pay

(Scotlacw

year: ^jjuojbcr 

pajuicfl* “

dividing
iSftCOtP

durinĝ  
is tbe& r«  

Time ra te  I 
b u t ao( 5:

Aerated »ateij
manufactî e';. 

England and wales

Northern Ireland

Tobaccoitture (United
m / i  J  A AA I

CoAi Petroleum 
PR0DIO5

Coke (nens and by*  ̂
product laorks as*  ̂
sociaied » ith  c o a l ' 
mining (Great 
firitainj ,

Basic ra te  o

Chemilalsam) 
Au ie b  Indistres

Heavy chemicals 
manufacture (Great 
Britain);

'r
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H olidays w it h  P ay— B asis of P ayment— contd.

Industry, Class of 
Worker and Locality

Food, D rink and 
Tobacco—contd. 
Brewing—contd. 
Scotland

Payment for Annual Holidays

Gram distilling and 
ancillary trades 
(Scotland)

Malt distilling 
(Scotland)

Aerated waters 
manufacture*: 

England and Wales

Scotland

Northern Ireland

Tobacco manufac 
ture (United 
Kingdom)

Payment for summer fortnight is based on 
average earnings on the total gross pay 
earned during the pr^eding half fiscal 
year; October to April, divided by the 
number of weeks worked. Payment for 
the wirter holiday is calculated on the 
preceding half fiscal year, April to Octo- 
ber

Payment is made at either the normal job 
rate plus one-sixth plus shift rate in the 
case of permanent shift workers or by 
dividing the employee’s annual earnings, 
as recorded on P60, for the previous tax 
year, by the number of weeks employed 
during the previous tax year, whichever 
is the greater

Time rate plus one-sixth (includes job rate 
but not shift differential)

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Average earnings (excluding overtime) over 
a set period, which may vary from one fac
tory to another, before the holiday, for 
employees on incentive work.For all other 
workers excluding shift workers normal 
time rate

Coal and Petroleum 
Products

Coke ovens and by
product works as
sociated with coal 
mining (Great 
Britain)

Basic rate of pay

C hemicals and 
Allied Industries

Heavy chemicals 
manufacture (Great 
Britain):

Joint Industrial 
Council

Imperial Chemical 
Industries Ltd.

British Nuclear Fuels 
Ltd.

Drug and fine chem
ical manufacture 
(Great Britain)

Paint, varnish and 
lacquer manufac
ture (United King
dom)

Match manufacture 
(United Kingdom)

Day-workers—the amount an employee 
might be expected to have earned (ex
clusive of overtime) had the employee 
been at work. Shiftworkers—average 
normal weekly earnings including rostered 
overtime which is part of an established 
rota but excluding other overtime 

The normal weekly salary is paid for all 
a ^ u a l holidays, together with any 
disturbance or working conditions allow
ance plus 1 % bonus calculated on the 
total pay of the previous year 

Dayworkers—ordinary time rate of wages: 
shiftworkers—daywork rate plus the ap
propriate shift supplement (in effect 
average shift earnings excluding bonus). 
All workers except Work Study Estimators 
receive the equivalent of incentive bonus
at loop

On the basis of the employee’s weekly 
average of plain time earnings (exclusive 
of overtime but inclusive of any produc
tion bonuses) during the first 8 of the 10 
weeks immediately preceding the week in 
which the holiday is taken 

Average earnings for the standard week 
calculated over a period not less than 
eight weeks prior to and or close to the 
holiday period as practicable

Calculated on employee’s average weekly 
earnings or normal regular earnings of 
the previous 13 weeks including incentive 
bonus, job rates and overtime

• Conditions specified in Wages Regulation Orders.

TR-K**

•r.f

Payment for Customary Holidays

For holidays between May and November 
payment is calculated as for the summer 
fortnight and for holidays between 
December and April payment is calcul
ated as for the winter holiday

As for annual holidays

As for annual holidays

# I

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

Basic rate of pay

As for annual holidays

r

Normal weekly salary and any shift dis
turbance or working conditions allowance 
is paid for any week in which a declared 
holiday is taken

. . . . -----------.

-• ' * ' ..'V.
----------  V '•
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Payment is made for the standard or ro
stered hours which would have been 
worked at day rate or day rate plus shift 
supplement if applicable, either being 
enhanceable by the equivalent of incen
tive bonus atlOOp

1  •

• t  •'

V . -t* J - .
•

Normal weekly earnings, exclusive of 
overtime, will be paid for any week in 
which a declared holiday is taken

'■ V , •
-  - s  .  .  -
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As for annual holidays

Normal weekly earnings are paid for any 
week in which a declared holiday is taken
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4'*
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H olidays w ith  Pay—Basis of Payment—contd.

Industry, Class of 
Worker and Locality

Chemicals and 
Allied Industries 

ontd.

Printing ink and rol
ler making industry 
(United Kingdom)

Soap, candle and 
edible fat manufac
ture (Great Britain)

Gelatine and glue 
industry (Great 
Britain)

Surgical dressings 
manufacture (Great 
Britain)

Metal Manufacture

Light metal trades 
manufacture (Great 
Britain)

Iron and steel and 
pig iron manufac
ture (Great Britain)

Brass and copper 
rolling and casting 
(West Midlands)

Mechanical
Engineering

Manufacture, main
tenance and repair 
of agricultural mach
inery or implements 
(En^and and Wales)
Engineering (United 

Kingdom)

Shuttle manufacture 
(Lancashire and 
Yorkshire)

Payment for Annual Holidays

Based on average earnings for the previous 
tax year

On the basis of the employee’s average 
weekly earnings (excluding overtime and 
special payments) calculated over a period 
of 12 months coinciding with the income 
tax year

On the basis of the employee’s weekly 
average of plain time earnings (exclusive 
of overtime but inclusive of any produc
tion bonuses) during the first 8 of the 10 
weeks immediately precedmg the week in 
which the holiday is taken

Payment is calculated on the ordinary time 
rate. Payment for annual holidays in ex
cess of one week is mutually agreed 
between the employees and the Trade 
Union where local trade union represen
tation is in operation

l/9th of the consolidated time rate for each 
full week’s work performed in the year 
for the 4 weeks’ annual holiday

For each week of holiday a worker is paid 
his average gross normal weekly earnings 
during the qualifying year. The earnings 
are to include all bonus payments, shift 
premium etc., but are to exclude overtime 
and extra payments related to particular 
working conditions

Every manual in respect of 20 days of annual 
holiday be credited for each full v/eek’s 
work performed with 1 /12th of the sum of 
the appropriate national minimum or 
district rate plus one-third or one-twelfth 
of the rate at present used for calculating 
his/her holiday credits, whichever is the 
greater

Normal week’s pay

The four weeks annual holiday payment is 
calculated on the basis of a credit of 
l/12th of the appropriate minimum time 
rate plus ^ for each full week’s work per
formed

Calculated on the basis of 
employee’s gross earnings 
from the pay day before 
annual summer holiday up 
ing the pay day but one 
current holiday

8|%  of each 
in the period 
the preceding 
to and includ- 
preceding the

:d

Payment for Customary Holidays

As for annual holidays

Amount equal to the average daily earnings 
(excluding overtime and special payments) 
of the worker over a period of 12 months 
coinciding with the income tax year

Ordinary rate cf pay

Payment is made on the basis of time rates, 
for the normal working hours

8 hours at the consolidated time rate, plus i

8 hours at the appropriate minimum time 
rate

Normal rate of pay

Appropriate minimum time rate plus |  
computed on a uniform basis of 8 hours 
for all workers

As for annual holidays

i a i  cable '
iQj

.  J

Shifbiudino  and
Enginê ’

INO
ShipbuildingaDdihip
repairiag (UoiKd | 
Kiogdooi}

Time rate of

VEHJOiJ
V ^cie building: 
England and W ales, 
and Northern Ire* ,
land

Scotiaod

A credit o f i 
computed i 
actual time 
credit is sui
o iW .

Appropriate t 
onetliirda
8 hours for

Normal mini,
{BnlubRaiI)(Great i
Britain)

Raijujay wagoQ
P*^iog (private
bS o, “

Appropriate

I f  I nii
^Orcai Britain)* •
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H o l id a y s  w i t h  P a y — B a s is  o f  P a y m e n t — contd.

Industry, Class of 
Worker and Locality

Instrument
Engineering

Surgical instrument 
and equipment 
manufacture (Eng
land and Wales ex
cept Sheffield)

Artificial limb manu
facture (Great 
Britain)

Electrical
Engineering

Electrical cable mak
ing (Great Britain)

Payment for Annual Holidays

Provided for by a “credit” of 9 i%  of the 
worker’s average earnings (exclusive of 
overtime) over the year

Accumulated at the rate of 16/245ths for 
each normal week’s work performed, at 
the workers normal basic rate plus 25%

Shipbudldino and 
M arine Engineer
ing

Shipbuilding and ship 
repairing (United 
Kingdom)

Vehicles 
Vehicle building: 
England and Wales 
and Northern Ire
land

Payment for each week of holiday is 40 times 
(42 times in the case of continuous shift 
employees) the individual’s average hourly 
earnings based on his normal occupation 
and pattern of work, excluding overtime 
but including bonus and any other supple
mentary bonus and shift premium. To 
determine the average bonus a reference 
period should be used of, say, 4 weeks, or 
the average of the shift cycle as near as 
practicable prior to the date of the holiday. 
There is a fall-back guarantee of time rate 
plus one-third

Time rate of the employee’s class plus

Scotland

Railway workshops 
(British Rail) (Great 
Britain)

Railway wagon re
pairing (private 
firms in Great 
Britain)

A credit of l/12th of each week’s wages, 
computed at the minimum hourly rate on 
actual time worked up to 40 hours. This 
credit is subject to a percentage addition 
of 33^%.

Appropriate basic minimum hourly rate plus 
one third computed on a uniform basis of 
8 hours for each day of holiday

Normal minimum time rate plus 24 0 //O

Appropriate basic time rate plus i

Perambulator and 
invalid carriage 
(Great Britain)*

Statutory minimum remuneration of the 
worker concerned

Metal Goods Not 
Elsewhere Speci-
HED

Wire and wire rope 
industries (Great 
Britain)

Average earnings per 40 hours

Jewellery industry 
(London and Home 
Counties)

Calculated on the basis of 3/49ths of the 
employee’s actual earnings. Holiday re
muneration may be calculated on the 
fiscal year, i.e. 6th April to the 5th April 
in the following year

Gold, silver 
allied trades 
(London)

and Full pay

Gold and jewellery 
trades (Birmingham) For the first 2 weeks, payment is calculated 

at 2% of the employee’s actual earnings, 
in the year ended the preceding 5th April 
for each week of holiday. Payment for the 
« extra days is calculated at I/5th of 2% 
for each day of holiday

• Conditions specified in Wages Regulation Orders.

Payment for Customan' Holidays

Standard rate of pay including bonus

Standard rate of pay

Average earnings for 8 hours, calculated as 
for annual holidays

As for annual holidays

On the basis of 8 hours at plain time rate 
plus a percentage addition of 33i%

On the basis o f 8 hours at plain time rate 
plus a percentage addition of 33J%

Standard rate of pay

As for annual holidays

As for annual holidays

‘ s’.. • -
• ♦ V * > '
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As for annual holidays . ' 'j r* . •h. . s  •
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Full pay
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As for annual holidays
• ̂ V ♦

Payment is calculated at  ̂ of 2% of actual 
eammgs for the year or the workers day 
rate for each day, whichever is the greater
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H o l i d a y s  w i t h  P a y — B a s i s  o f  P a y m e n t —

Industry. Class of 
Worker and Locality

M etal G oods N ot 
Elsewhere Speci
fied—contd.

Silver and electro
plate trades 
(Birmingham)

Cutlery and silver
ware trade 
(Sheffield):

1. Agreement between 
the Association and 
the National Union 
of Gold, Silver and 
Allied Trades

11. Agreement between 
the Association and 
the General and 
Municipal Workers’ 
Union

Farriery, blacksmith 
and agricultural 
engineering trade 
(Great Britain)

Lock, latch and key 
making (England)

Spring manufacture 
(West Midlands)

Keg and drum manu
facture (Great 
Britain)*

Brass working and 
founding (Great 
Britain)

Coffin furniture and 
cerement making 
(Great Britain)*

Pin, hook and eye 
and snap fastener 
(Great Britain)*

Textiles
Cotton spinning and 
weaving

Flax and hemp pre
paring, spinning 
and weaving (Great 
Britain)*

Flax spinning and 
weaving (Northern 
Ireland)

Silk spinning, throw
ing and weaving 
(United Kingdom)

Payment for Annual Holidays

For the first 2 weeks, payment is calculated 
at 2 % of the employee’s actual earnings in 
the year ended the preceding 5th April 
for each week of holiday. Payment for the 
8 extra days is calculated at l/5th of 2% 
for each day of holiday

Annual holiday pay for 3 weeks calculated 
at 3/48ths of gross annual earnings ex
cluding paid holidays but including over
time

Annual holiday pay for 3 weeks calculated 
at 6% of gross annual earnmgs excluding 
paid holidays but including overtime

Normal time rale based on an 8-hour day

By holiday credits—see agreement

Every manual worker shall in respect of 20 
days of annual holiday be credited for 
each full week’s work performed with 
I/12th of the sum of the appropriate 
national minimum or district rate plus 
one-third of l/12th of the rate at present 
used for calculating his/her holiday credits 
whichever is the greater

Minimum time rate plus 10%

1/I2th individual average hourly earnings 
(gross) less overtime premium, or MTR 
plus J whichever is the greater

Payment is made at an amount equal to 
3/52nds of the total remuneration over 
the previous 12 months ended on 5th 
April or the appropriate statutory mini
mum remuneration whichever is the 
greater

Statutory minimum remuneration of the 
worker concerned increased by J

Provided for by the accumulation of a 
weekly credit of 10 6% of gross earnings 

for each week’s work done during a period 
of 12 months preceding the holiday

of the/oPayment is made at the rate of 6 ..
total remuneration over the previous 12 
months ended on 6th April

Made on the basis of a percentage of 6 • I % 
of the employee’s gross earnings

Provided for by a “credit” of 10-59% of 
worker’s gross earnings over the year

Conditions specified in Wages Regulation Orders,

1“ * *

Payment for Customary Holidays

Payment is calculated at i  of 2 % of actual 
earnings or the worker’s day rate for each 
day of holiday, whichever is the greater

8 times the minimum rate for datal and 
pieceworkers respectively

8 times the minimum rate for datal and 
pieceworkers respectively

As for annual holidays

Appropriate pay rate

Appropriate minimum time rate plus i  based 
on 8 hour day

As for annual holidays

Either minimum time rate plus i  or average 
gross earnings (less overtime) whichever 
is the greater

Appropriate statutory minimum remuner
ation

General minimum time rate increased by i

i

As for annual holidays

Normal minimum time rate

Ordinary time rate
«

I •

As for annual holidays r

I.,/'i!
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H o l id a y s  w i t h  P a y — B a s is  o f  P a y m e n t —

Industry, Class of 
Worker and Locality

T extiles—contd.

Wool textile: 
Yorkshire (includ
ing woolcombing)

West of England

Payment for Annual Holidays

Provided for by a “credit’* of lO-17/o of 
worker’s gross earnings over the year, 
to be apportioned between annual and 
customary holiday

Scotland

Jute preparing, 
spinning and 
weaving (Dundee)

Rope, twine and net 
making:*
Great Britain

Northern Ireland

Knitting industries: 
Midlands

Knitwear manufac 
ture:

Scotland (except 
Hawick)

Hawick

Payment is made at twice the appropriate 
minimum earnings level for timeworkers 
and twice the appropriate time rate for 
pieceworkers

For the summer fortnight the rate is 2/49ths 
of the wage earned since the last summer 
fortnight. For the third week l/49th of 
the wage earned since the previous third 
week

Summer holiday—8*5% of gross wages, 
including overtime, earned during the 
holiday year, less the spring week pay
ment. Spring week—2*86% of gross 
wages, including overtime, earned during 
the period from beginning of the holiday 
year to the second Friday in March of the 
holiday year, less holiday payments 
already made during that period

Statutory minimum remuneration plus
i2 r/o

Statutory minimum remuneration

Provided for by a credit of 10 -2% of gross 
earnings during the holiday year, to be 
apportioned between annual and custom
ary holidays

Accumulation of weekly “credit” of 10-2% 
of earnings for each week’s work done 
during 12 months preceding holidays, to 
be apportioned between annual and 
customary holidays

Average earnings

Lace finishing 
(Great Britain)*

Carpet manufacture 
(Great Britain)

Narrow fabrics 
industry (Great 
Britain)

l/26th of the worker’s total remuneration 
over the preceding 12 months ended 5th 
April or the statutory minimum remuner
ation whichever is the greater, for any 
period up to two weeks annual holiday. 
Additional days are paid at statutory 
minimum remuneration

Payment is made at the rate of 10-17% of 
the individual’s gross earnings (including 
cost-of-living bonus)

Made-up textiles 
(Great Britain)*

Textile making-up 
and packing 
(Manchester)

An amount equal to 10-17% of each em
ployee’s actual gross earnings, including 
overtime, taken over a period of one year, 
for all holidays

Either 17/260ths of the employee’s earnings 
over the previous 12 months ended on 
5th April or the appropriate minimum 
time rate, whichever is the greater

Three weeks (15 days) on average earnings. 
Remainder at basic rate

• Conditions specified in Wages Regulation Orders.

Payment for Customary Holidays
- * «v ' .

See details under “Annual Holidays”

For each day of holiday, l/5th of the mini
mum earnings level for timeworkers or 
appropriate time rate for pieceworkers

For holidays after the summer fortnight 
1/IOth of the payment of that holiday. 
For holidays after the third week l/5th of 
the payment of that holiday. If  neither 
applicable l/5th of the average weekly 
wage since joining

Earnings during normal contracted hours 
within the week in which the holiday 
occurs are increased—

(i) For the Friday prior to the summer
holidays by 5 ^  and

(ii) For Christmas/New Year holidays 
by 10/6

Where a broken week has been worked, 
the above calculations are modified 
accordingly

Statutory minimum remuneration

As for annual holidays

See details under “Annual Holidays”

See details under “Annual Holidays”

Calculated on the basis of one day’s averag- 
wage over the nearest 4 weeks’ period

Statutory minimum remuneration

As for annual holidays

See details under “Annual Holidays”

For each day of holiday, either l/5th of the 
average weekly earnings over the previous 
12 months ended on 5th April or the 
appropriate minimum time rate, which
ever is the greater

Basic rate
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H olidays with Pay—Basis of Payment—contd.
1

Industry, Class of 
Worker and Locality

f
Payment for Annual Holidays Payment for Customary Holidays

T extiles—contd.
Linen and cotton 
handkerchief and 
household goods 
and linen piece 
goods manufacture: * 
Great Britain

11

Payment is made at the rate of 5 • 8 % of the 
total remuneration over the previous 12 
months ended on 5th April

11

For each day of holiday, payment is made at 
the rate of 1/15th of 5-8% of the total 
remuneration over the previous 12 months

Northern Ireland Payment is at the rate of 6-1% of the 
employee’s total earnings over the 12 
months immediately preceding the holiday

Sack and bag (Great 
Britain)*

Payment is at the rate of 6 % of the worker’s 
total earnings over the previous 12 months 
ended on 5th April

Textile bleaching, 
dyeing, printing 
and finishing:

Great Britain Provided for by the accumulation of a 
weekly “credit” of 10*6% of gross earn
ings for each week’s work done during a 
period of 12 months preceding the holiday

Northern Ireland

Hosiery and knit
wear, dyeing and 
finishing industry 
(Midlands)

Made on the basis of 6* 1 % of employee’s 
gross earnings

Calculated on the basis of 9'8%  of em
ployee’s gross annual wages

Asbestos textile 
manufacture (Great 
Britain)

Normal hourly rate, including shift allow
ance and incentive allowance but exclud
ing overtime allowance

Leather, L eather 
G oods and F ur

Leather producing 
industry—tanning, 
currying and dress
ing (Great Britain)

Industrial leathers 
manufacture 
(United Kingdom)

For each week of holiday, a sum equal to the 
average weekly earnings for the 12 
months of any holiday year fully worked

1/260th of gross annual earnings per day of 
holiday

Fellmongering— 
domestic sheepskins 
(United Kingdom)

Based on 3/52nds of earnings, including 
overtime, during the holiday year

Leather goods 
and allied trades 
(Great Britain)

Average earnings excluding overtime calcu
lated over the previous tax year, or alter
natively average earnings (including over
time) in the period from date of opening 
of factory after end of previous annual 
holiday to date of commencement of 
current holiday

Retail saddlery and 
leather goods trade 
(Great Britain)

Basic time rate at which employed

Hide and skin 
markets trade— 
England and Wales

Normal rate of pay

Fur trade (Great 
Britain)*

Statutory minimum remuneration of the 
worker concerned

C lothing and 
F ootwear

Rubber proofed 
garment making 
industry (Great 
Britain)*

6 % of the total remuneration paid to the 
worker over the 12 months ended 5th 
April

• Conditions specified in Wages Regulation Orders.

t r

Normal minimum time rate

Either the number of hours normally 
worked at average hourly earnings in the 
previous week or the worker’s minimum 
time rate, whichever is the greater

As for annual holidays

Ordinary time rate

For each day of customary holiday: £5 for 
trimmers, dyers and auxiliary I; £3*50 
for auxiliary II. To be deducted from the 
percentage calculation for annual 
holidays

Normal hourly rate, including shift allow
ance but excluding incentive allowance 
and overtime

I/260th of the total earnings in the holiday 
year for each day of customary holiday

As for annual holidays

Based on 1/260th of annual earnings in
cluding overtime in the holiday year for 
each day of customary holiday

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 12 
months ended 5th April or the statutory 
minimum remuneration whichever is the 
greater

Northirn Ireland !

Clothing tnanufac*
lure

l7/26(Khs 0
the 12 ®  
statutory 
ever is th

Dressmaking and 
ftomen's light 
clothing*:
England and Wales 17:60ths (

ibeviork
April, 0 
munerati

Scotland and 
Northern Ireland

Hat, cap and 
fflilliner)*: 
Great Britain
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the work 
April, 0 
miioerati

n i260ths( 
the w ork 
April, c 
muaerat

Northern Ireland 14/260ihsi
the w'orl 
April. ( 
nmoerat

Corset raakine 
(Great Britain)*

(̂ glaadandwJes) individiia

Briuinj,
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H olidays w it h  P ay— B asis o f  P aym ent— contd.

Industry, Class of 
Worker and Locality

C lothing and 
F ootwear— contd.

Payment for Annual Holidays

Ready-made and 
wholesale bespoke 
tailoring (Great 
Britain, Northern 
Ireland)*

Wholesale mantle 
and costume 
(Great Britain, 
Northern Ireland)*

Shirt, collar, tie, etc. 
making*:
Great Britain

Northern Ireland

Clothing manufac
ture

Dressmaking and 
women’s light 
clothing*:
England and Wales

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 
5th April, or statutory minimum 
remuneration whichever is the greater

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

I7/250ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum remuner
ation whichever is the greater

17/260ths of the total remuneration during 
the 12 months ended on 5th April or the 
statutory minimum remuneration which
ever is the greater

Scotland and 
Northern Ireland

Hat, cap and 
millinery*: 
Great Britain

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

Northern Ireland 14/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

Corset making 
(Great Britain)*

17/260ths of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration w'hichever is the greater

Glove manufacture 
(England and Wales)

Paymerit for holidays is computed on the 
individual employee’s average number of 
hours in the working week, including 
overtime, as follows:
(i) Indoor timeworkers—at the rate of 
wages appli<^ble to the employee

(ii) Indoor pieceworkers—at their indi
vidual average earning rate.

Ostrich and fancy 
feather and arti
ficial flower 
(Great Britain)*

3/52nds of the total remuneration paid to 
the worker over the 12 months ended 5th 
April, or the statutory minimum re
muneration whichever is the greater

Footwear manufac
ture (United 
Kingdom excluding 
East Lancashire and 
Fylde Coast)

For each working week in the year up to a 
maximum of 48 working weeks, 3/48ths 
of the agreed current average weekly 
earnings for pieceworkers or the current 
contract weekly wage for timeworkers

Payment for Customary Holidays

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April or the 
statutory minimum remuneration which
ever is the greater

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April or the 
statutory minimum remuneration which
ever is the greater

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April, or the 
statutory minimum remuneration which
ever is the greater

Based on the average earnings, calculated 
from one customary holiday to the next

l/5th of the average weekly earnings based 
on the number of weeks of employment 
or 8 times the appropriate hourly general 
minimum time rate for more than 30 
hours per week, or 4 times for 30 hours 
per week or less whichever is the greater

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April, or the 
statutory minimum remuneration which
ever is the greater

For each day of holiday, either I/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April, or the 
statutory minimum remuneration which
ever is the greater

For each day of holiday, either I/5th of 
the worker’s average weekly earnings over 
the 12 months ended 5th April, or the 
statutory minimum remuneration which
ever is the greater

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April or the 
statutory minimum remuneration which
ever is the greater

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over the 
12 months ended 5th April, or the 
statutory minimum remuneration which
ever is the greater

lasis for statutory (or other recognised) 
holiday is 8 hours at the rate of payment 
as for annual holidays

For each day of holiday, either l/5th of the 
worker’s average weekly earnings over 
the 12 months ended 5th April, or the 
statutory minimum remuneration which
ever is the greater

Based on the calculation for annual holidays

* Conditions specified in Wages Regulation Orders.

297

/

I
i

'••vf

..' a /'•
•• ■ -A : A ^
. .  ^  • "** * ' t  *

 ̂ . r '

- k I V  .  w V  • ,

. *' ^ T V *  . . V  .  .  •
.7 7  • • s ,' *  .  W » s

• % 4
*

\ «

N

i '



tm ^

• 4 . •

• f r

• I

I :

f • j '

,

'I

I . -

i . :

\ ,

*  I

rl

•I f

r 1h I

L

H o l i d a y s  w i t h  P a y — ^Ba s i s  o f  P a y m e n t — c o n t d .

1Industry, Class of ( 
Worker and Locality

Bricks, Pottery, 
G lass, C ement, etc.

Refractory goods 
manufacture: 
England and Wales

Scotland

Building, brick and 
allied industries: 
England and Wales

Scotland

Fletton brick manu
facture (Bedford, 
Buckinghamshire 
and Peterborough)

Ceramic manufacture 
(Great Britain)

Flat glass industry 
(Great Britain)

Glass container 
manufacture 
(Great Britain)

Cement manufacture 
(United Kingdom)

Ready mixed con
crete industry 
(Great Britain)

Payment for Annual Holidays

Timeworkers—The appropriate hourly day
work rate, exclusive of shift allowances. 
Pieceworkers—the appropriate hourly 
daywork rate plus 33J%. Output based 
workers (not pieceworkers)—the approp
riate hourly daywork rate plus additional 
percentage, up to 3 3 as established by 
local or individual negotiation 

Kilnburners and boilerfiremen employed on 
continuous shiftwork: the hourly rate for 
the job (exclusive of shift allowance) plus
3 3 r

The appropriate hourly daywork rate for
the job plus 20

Calculated on the basis of average gross 
earnings based on P.A.Y.E. tax form P.60

Timeworkers— T̂he appropriate hourly day
work rate for the job plus 10%. Piece
workers— T̂he appropriate hourly day
work rate for the job plus 15%. Output 
based workers (not pieceworkers)—The 
appropriate hourly daywork rate for the 
job, plus such additional percentage up to 
15% as is established by local or indivi
dual negotiation. Shift allowance pay
ments and special weekend rates are 
excluded

Basic weekly rate of pay (exclusive of over
time) for the second week preceding em
ployee’s holiday plus I2i% for timework
ers and 30% for pieceworkers

At the rate of 4% of total pay (including 
overtime) over the year ended 5th April 
for the 2 weeks in June, forming part of 
annual holiday. For the third week, start
ing with the late summer bank holiday, 
payment is calculated at the rate of % 
on total earnings for the first 15 weeks 
(excluding payments for the June holiday 
weeks) as shown on current tax deduction 
cards

Calculated at the appropriate standard time 
rate, plus 22|

For each week of holiday, a week’s pay ex
clusive of overtime, for the recognised 
standard number of hours for the week

On the basis of worker’s time rate plus any 
staggered day or shift allowance applic
able to his employment but excluding any 
extra time rates or bonuses. The hourly 
payment is multiplied by 45 for each week 
of holiday

Ordinary time rate plus 25

L-*»>

< 4>‘~
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Payment for Customary Holidays

As for annual holidays. (Each day being of 
8 hours’ duration), plus 76p per day

As for annual holidays. (Each day being of 
8 hours duration)

As for annual holidays. (Each day being of 
8 hours duration)

As for annual holidays. (Each day being of 
8 hours duration)

4

Appropriate hourly daywork rates plus 
12^% for timeworkers or 30% for piece
workers

Holiday pay for each of the 9 agreed holi
days is on the basis of 5% of the total 
earnings for a 4-week period, calculated 
as follows:
(i) In the case of a 5-day worker: The total 
gross earnings, including overtime, for the 
four-week period ending not later than 
4 weeks before the agreed holiday divided 
by 20 less the number of days of absence.
(ii) In the case of shift workers: The total 
gross earnings, including overtime, for the 
last 3, 4, 6 or 8 weeks appropriate to the 
shift cycle being worked ending not later 
than 4 weeks before the agreed holiday, 
divided by 15, 20, 30 or 40 according to 
the shift being worked, less the number of 
shifts where absence has occurred

Normal hours worked at hourly rate of
worker concerned, plus 22J%

A day’s pay, exclusive of overtime, for the 
recognised standard number of hours for 
the day

Payment is made at the respective ordinary 
time rate, plus staggered day or shift 
allowances whichever may be applicable 
if the day had followed the workers 
agreed working pattern

As for annual holidays

O il i ' f  ptodiiiH
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H olidays with Pay—Basis of Payment—co/j/</.

Industry, Class of 
Worker and Locality

Brick, Pottery, 
G lass, Cement,
ETC.—contd.

Cast stone and cast 
concrete products 
industry (England 
and Wales^

Pre-cast concrete 
products industry 
(Scotland)

Mastic asphalt manu 
facture (Great 
Britain)

Roofing felt manu- 
facture(Great Britain)

Slag industry (Great 
Britain)

Asbestos cement 
manufacture (Great 
Britain)

T imber, F urniture, 
Etc.

Home grown timber 
trade (England emd 
Wales)

Sawmilling:
England and Wales

Scotland

Northern Ireland

Furniture 
manufacture: 
Great Britain

Northern Ireland

Veneer producing 
and plywood 
manufacture 
(England and 
Wales)

Payment for Annual Holidays

Timeworkers, per day, receive the current 
hourly rate at the date of the holiday, or, 
alternatively, the hourly rate applicable 
to the work, multiplied by 6j, or alterna
tively 6% of the employee’s average 
earnings exclusive of overtime. Piece- 
w'orkers; current hourly rate plus 25%. 
Employees on bonus work, current hourly 
rate and average bonus earnings (exclud
ing the proceeds of profit sharing 
schemes) for the normal week of 40 hours 
with a ceiling of the hourly rate plus 25 %

For each day the current hourly rate plus 
l/4th

Accumulation of “credit” stamps for each 
week’s work performed during the 12 
months prior to the holiday. Except 
apprentices (men £1 ’25 per week, women 
93p a week)

40 times the basic hourly rate plus 25 % for 
each week of holiday

Calculated on operative’s basic daily 
earnings excluding all overtime {i.e. base 
hourly rate) plus l/6th of the average 
normal weekly worth of the output bonus 
where payable for each day’s holiday

Based on 2-63 times the average hourly 
rate for each week of employment (maxi
mum equals 2*63 x 48*8 = 128 hours)

Holiday pay will be based on the average 
hourly earnings for the four complete 40 
hour working weeks leading up to the 
operative’s holiday

Payment is calculated at 95p for wood
cutting machinists and at personal rate 
plus 12i% for labourers. Personal rate 
excludes overtime and incentive payments

Calculated at the rate of l/25th of the 
amount of the wages earned in the pre
ceding 12 months for the two weeks sum
mer holiday, the third week is paid for at 
current time rates

l/25th of actual wages earned each week 
(inclusive of overtime) to be placed to the 
credit of each employee for the holiday 
period

7/50ths of a normal working week’s wages 
for every 4 qualifying weeks calculated at 
the individual worker’s normal rate or 
remuneration or specified rate whichever 
is the less

Pay provision for holidays is 33^% above 
minimum rate

Average hourly earnings excluding over
time, calculated over the first 12 weeks in 
the calendar year

Payment for Customary Holidays .........

Timeworkers—Hourly rate at date of holi
day. Employees cn bonus work or piece 
work, average earnings with a ceiling of 
the basic rate plus 25%

As for annual holidays

Four days public holiday paid for af. 
appropriate proportion of standard 
weekly rate of wages for the normal 
working hours on the day in question

8 times the basic hourly rate plus 25%
. ■ • ’ I

Normal day rate

Based on the average hourly rate currently 
in use for annual holiday pay

As for annual holidays

As for annual holidays

Day-time rate

j
V

Normal day’s pay
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The individual worker’s normal rate of 
remuneration or specified rate whichever 
is the less for the hours which would 
normally have been worked
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H o l i d a y s  w i t h  P a y — B a s i s  o f  P a y m e n t — contd.

Industry, Class of 
Worker and Locality Payment for Annual Holidays

T imber, Furniture,
ETC.—contd. 

Exhibition industry 
(Great Britain)

Coopering (Great 
Britain and 
Belfast)

Timber container 
industry: England, 
Wales and 
Northern Ireland

Holiday pay is brought into line with 
weekly wage rates by a weekly accrued 
payment, paid in addition to the credit 
stamp affixed to the Annual Holiday 
Cards.

Normal minimum time rate plus l/4th

Calculated on the operative’s "average 
weekly earnings” so that such pay is not 
less than 12^%, nor more than 25%, 
above operative’s current hourly basic 
rate. Holiday entitlement above 2 weeks 
is paid for at plain time rates

Scotland Normal minimum time rate

Paper, Printing and 
Publishing 

Paper making, paper 
coating, paper 
board and building 
board making 
(United Kingdom)

Fibreboard packing 
case industry 
(United Kingdom)

I week’s holiday pay = P60 earnings -f- 52. 
(Reduce 52 by number of weeks in which 
no pay is earned)

Paper box making:* 
Great Britain 
Northern Ireland

Carton industry 
(Great Britain)

Timeworkers—paid at the rate of l/5th of 
the worker’s earnings for a contracted 
working week for each days holiday plus 
16,̂  %. Pieceworkers—paid at either l/5th 
of the worker’s average earnings for a 
contracted working week or plain time 
rate multiplied by the contracted hours 
plus 25 %, whichever is the lesser for each 
day’s holiday

Statutory minimum remuneration 
Statutory minimum remuneration

Wallpaper manu
facture (England)

Paper bag industry 
(Great Britain)

Manufactured 
stationery 
(England and 
Wales)

Printing and 
bookbinding: 
England and Wales

l/5th of worker’s average weekly earnings 
for each day’s holiday due. Pieceworkers, 
bonus scheme workers—l/5th of working 
week or plain hourly time rate of wage 
plus 20%, whichever is the lesser calcu
lated on the average over the preceding 
ten weeks or such lesser period as may be 
agreed locally

Dayworkers—calculated on daywork rate. 
Shift workers—calculated using scheduled 
shift rate—a minimum of 13 weeks shift 
work previous to the annual holiday

l/5th of worker’s weekly earnings for each 
day’s holiday due. Pieceworkers, bonus 
scheme workers—l/5th of working week 
or plain hourly time rate of wage plus 
16f%, whichever is the lesser. Average 
earnings are calculated on the total earn
ings for a contracted working week over 
the period of the working weeks prior to 
the holiday being taken or such variations 
of this basis as may be mutually agreed.

Normal weekly wage rate

London—morning, 
evening and 
Sunday 
newspapers

Normal weekly wage rate
Basic minimum wage, including merit 

money, at the date of the holiday plus any 
normal weekly extras {e.g. overtime) less 
any normal weekly deductions

♦ Conditions specified in Wages Regulation Orders.

* » »

» « «
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Payment for Customary Holidays

Operatives are now credited with Vh hour’s 
pay for each week worked (or part 
thereoO to pay for their public holidays

As for annual holidays

Normal time rate

As for annual holidays

8 hours at the plain time rate for each day of 
holiday

As for annual holidays

As for annual holidays 
As for annual holidays
Same basis as for annual holidays, the 

average earnings being calculated on the 
earnings of the remaining days of the 
week in which the publis. holiday falls

Dayworkers—payment made at daywork 
rate. Shiftworkers—payment made at 
shift rate

Same basis as for annual holidays, the 
average earnings being calculated on the 
earnings of the remaining days of the 
week in which the public holiday falls

Rate of wage normally received

f

Rate of wage normally received
Basic minimum wage, including merit 

money, at the date of his holiday plus any 
regular extras he would have received had 
he worked on that day

. I

Brush and brooo 
maoulacturt j 
{Nortbem Irelaod)

Sutuiory nu
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Payment ia c 
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Organ building 
(United Kingdom)

Button manufacture 
(Great Britain)* Sututory m

CowiSL'CTtON



■•4

• —

^ pJiin time
™*'forcachdajof

il bolKU\̂

i} holiday's 
albo^n

as for annual holidays, the 
imiogs being calculated on (be 
) f  tbe  remaining days of tbe 
t ic h tb e p u b l iv  holiday falls

-TO\TDcnt made at d a ^ o rk  
iw o rk e rs - i5a)TDcnt made at

. Dormally rc«iv.

i f

H olidays w it h  P ay— B asis o f  P aym ent—

Industry, Class of 
Worker and Locality

Paper, Printing and 
P ublishing— contd.

Scotland—general 
printing
Scotland—morning, 
evening and 
Sunday newspapers

Lithographic 
printing and 
photogravure: 
England and Wales

Scotland

Other Manufactur
ing Industries

Rubber manufacture 
(Great Britain)

Brush and broom 
manufacture*: 
(Northern Ireland)

Toy manufacture 
(Great Britain)*

Plastics moulding 
and fabricating 
industry (Great 
Britain)

Payment for Annual Holidays

Average earnings calculated over the pre 
ceding year ended 5th April

Average earnings

Normal weekly wage rate

Average earnings calculated over the pre
ceding year ended 5th April

Average hourly rate calculated on the gross 
earnings in the 3 months January to 
March divided by the total hours worked

Either 2/52nds of the employee's earnings 
over the previous 12 months ended 5th 
April or the appropriate minimum time 
rate, whichever is the greater

Statutory minimum remuneration

The four weeks annual holiday payment is 
calculated on the basis or a credit of 
i/12th of the appropriate minimum time 
rate plus ^ for each full week’s work 
performed

Pianoforte manufac
ture (Great Britain)

Organ building 
(United Kingdom)

Payment is calculated as follows: journey
men 103'00p an hour; key and action 
workers 92*70p an hour; key and action 
workers (other processes) 90* 12p an hour; 
labourers and porters 87*55p an hour; or 
at the worker’s normal remuneration, 
whichever is the lesser. Provision is made 
to ensure that no worker receives more 
pay for holidays than when at work

Button manufacture 
(Great Britain)*

Construction

Building industry 
(England, Wales 
and Scotland)

Employee’s current day rate for each day’s 
holiday

Statutory minumum remuneration

Civil engineering 
construction 
(Great Britain)

Accumulation of “credit” stamps for each 
week’s work performed during the 12 
months prior to the holiday period. 
Except apprentices (men £2 00 per week 
women £1-50 per week).

Accumulation of “credit”  stamps for each 
week’s work performed during the 12 
months prior to the holiday period 
(except apprentices) from April 1975; 
adults £2'80 per week; juveniles under 18 
£2’00. From 4th August 1975: adults 
£3-20 per week; juveniles £2-40. And 
from 1st December 1975: adults £3-60 
per week; juveniles £2-70

Conditions specified in Wages Regulation Orders.

Payment for Customary Holidays

As for annual holidays

Rate of wage normally received

Rate of wage normally received

Rate of wage normally received

Calculated by multiplying the number of 
hours (excluding overtime) which ho 
would have been required to work had it 
been a normal working day by his 
appropriate statutory holiday pay rate as 
defined

For each day of holiday, either l/5th of the 
average weekly earnings over the previous 
12 months or the appropriate minimum 
time rate, whichever is the greater

As for annual holidays

Appropriate minimum time rate plus i

As for annual holidays

 ̂ As for annual holidays

As for annual holidays

Seven days’ public holiday paid for at 
appropriate proportion of standard 
weekly rate of wages, guaranteed mini
mum bonus and Joint Board Supplement 
for the normal working hours on the day 
in question
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Holidays with Pay— Basis of Payment— contd.

Industry, Class o f 
Worker and Locality

CONSTRUcnoN— contd.

Building and civil 
engineering 
construction 
(Northern Ireland)

Demolition 
contracting 
(Great Britain)

Mechanical construC' 
tion engineering

Heating, ventilating 
and domestic 
engineering— 
installation and 
maintenance 
(Great Britain)

Power cable install
ation (Great 
Britain)

Telephone cable 
installation (Great 
Britain)

Steeplejack and 
lightning conductor 
engineering (Great 
Britain)

Electrical contract
ing industry: 

England, Wales 
and Northern 
Ireland

Scotland

Mastic asphalt 
laying (Great 
Britain)

G as, Electricity 
AND W ater 

Gas supply (Great 
Britain)

Electricity supply 
(Great Britain)

Water service 
(Great Britain)

Transport and 
Communication 

Railway service: 
British Rail 

Great Britain)

London Transport 
Executive

302

Payment for Ajinual Holidays

The holiday card is divided into 4 parts: 
Easter, Summer, September and Christ
mas holidays. The credit to cover these 
holidays is at present £3 •16 per week for 
craftsmen and labourers

As for building industry

The four weeks’ holiday payment is calcu
lated on the basis o f a credit o f l/12th o f 
the appropriate minimum time rate plus 

for each full week’s work performed

Provided for by the accumulation o f credit 
stamps for each week’s work done in the 
period o f approximately 9 months prior 
to the holiday

Payment is made at 40 times the individual’s 
hourly time working rate plus i  for each 
week’s holiday

Payment is made at 40 times the individual’s 
hourly time working rate plus i  for each 
week’s holiday

Accumulation o f “ credit”  stamps for each 
week’s work performed during the 12 
months prior to the holiday period

Provided for by the accumulation o f credit 
stamps for each week’s work done during 
the 12 months accounting period prior to 
the holiday

Provided for by the accumulation o f  credit 
stamps for each week’s work done during 
the stated 12 months accounting period 
prior to the holiday

As for building industry

Normal weekly rate o f  pay for day workers. 
Shift-workers are paid on the basis o f  52 
hours at plain time rate. Maintenance 
craftsmen shiftworkers are paid on the 
basis o f 42 hours calculated at the stand
ard rate o f pay plus Employee’s covered
by work studied incentive and other agreed 
productivity schemes receive their weekly 
average bonus earnings when taking their 
annual holidays subject to a maximum of 
25% o f their basic rate

Normal weekly wages exclusive o f bonus 
and lead-in payments, plus a £10 supple
ment payable for the two consecutive 
weeks’ holiday taken during the holiday 
period

Basic pay plus 12^%, or the normal weekly 
rate ordinarily payable, whichever is the 
greater

Current weekly basic rate o f pay plus 33  ̂% 
o f the difference between average weekly 
basic pay and average weekly earnings 
during the fiscal year preceding the date 
o f the holiday

Basic rate o f  pay plus ’ /*

•

:d ;

Payment for Customary Holidays

As for annual holidays

As for building industry

Appropriate minimum time rate plus i

Payment for holidays is made at the normal 
daily rate for 8 hours

Payment is made at the appropriate stand
ard daytime rate plus i  for each hour 
lost on the particular holiday concerned

Payment is made at the appropriate stand
ard daytime rate plus  ̂ for each hour 
lost on the particular holiday concerned

Seven days public holiday paid for at aj>- 
propriate proportion o f standard weekly 
rate o f wages for the normal working 
hours on the day in question

Payment for holidays is made at the normal 
daily rate for 8 hours

Provided for by the accumulation o f  credit 
stamps for each week’s work done during 
the appropriate accounting period prior 
to the holiday, under the holiday pay 
scheme

As for building industry

Plain time rate for each day

Normal day’s pay exclusive o f bonus, and 
lead-in payments

As for annual holidays

Standard rate o f  pay

Basic rate o f pay plus V*

Basic rate 

plus safct>
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H o u d a y s  w it h  P a y — B asis  o f  P a y m e n t —

Industry, Class o f 
Worker and Locality Payment for Annual Holiday

T ransport and ,
Communication—  j 
contd. 1

Road Passenger 
Transport:

London Transport 
Executive— 

Drivers, 
conductors, 
driver/operators

Basic rate o f  pay plus one-man operation 
allowance (where applicable) plus an 
allowance for each day’s holiday o f  £1 *20 
plus safety allowance

I

Garage mainten- ! 
ance stalT

Skilled— £47*65 per week; bus mechanics 
(middle shift) £38-80 per week; brush 
hands/hammermen (middle shift) £38-80 
per week; general hands (middle shift) 
£36 • 60 per week

Municipal under 
takings (Great 
Britain)

Time-and-one-third o f  basic rates o f  pay 
including local variations where they exist

Company-owned 
omnibus under
takings (Great 
Britain)

In addition to 136 hours basic pay, one-third 
o f  the basic pay plus shift allowance or 
rate o f  night allowance

Road haulage 
contracting:

Great Britain* 
(Wages Council)

Statutory minimum remuneration o f  the 
worker concerned

Northern Ireland* 
(Wages Council)

Northern Ireland 
(Joint Council)

Statutory minimum remuneration o f  the 
worker concerned

On the basis o f  a 45-hour week— i.e. 47J 
single hours at the employee’s rate o f  pay

British Road 
Services (Great 
Britain)

I Annual holiday pay will be based on 50 
, hours at the standard rate

Merchant Navy 
(ratings):

Foreign-going and 
home-trade 
vessels

Rate o f  pay on leave is the rate o f pay on 
articles, supplemented by a food allow
ance (except when leave is commuted by 
payment) o f  £0-60 per day where food 
is provided by the owners when the sea
farers are on board

Dock Labour 
(Great Britain) £36 for each week’s holiday

Civil air transport— 
engineering and 
maintenance grades

Plain time rates

Post Office (United 
Kingdom)

Cold storage (Great 
Britain)

Average earnings exclusive o f  week-day 
overtime are paid for up to 3 weeks’ 
absence on annual leave

Normal rate o f pay

D istributive Trades

Wholesale grocery 
and provision 
trade:

England and Wales Calculated on the basis o f  a\’erage gross 
earnings based on PAYE tax form P60

Scotland Normal rate o f pay
Northern Ireland Normal rate o f  pay

Slaughtering 
(England and 
Wales)

Normal rate o f pay

* Conditions specified in Wages Regulation Orders.

Payment for Customary Holidays / '

Basic rate o f  pay plus £1 -50 for each da
plus safety allowance

Basic rate o f  pay

Normal rate o f  pay

Ordinary week-day rates

As for annual holidays

As for annual holidays

Normal time rate o f  the employee concerned 
for the number o f  hours that would have 
been worked had he been at work

Customary holiday pay will be based on 
10 hours at the standard rate

Normal rate o f  pay

£7-20 per day
rrrfjr-fWW

S'" >

Plain time rates
> '  P s ' I. •

Basic pay (exclusive o f  intermittent adui 
tional allowances)

As for annual holidays - U - .
.. 'V'’- 1*̂’. . . . '

• • •

A-**

' \
. • V

One-fifth o f  basic rate for the holiday plus 
average earnings for the remainder o f  the 
week Vi _

As for annual holidays

As for annual holidays

As for annual holidays
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H o l i d a y s  w i t h  P a y — B a s i s  o f  P a y m e n t — contd.

Industry, Class o f 
Worker and Locality Payment for Annual Holidays

D istributive
T RADES—contd.

Wholesale news
paper distribution: 
London

Provinces— 
England and 
Wales

Retail food trades 
(England and 
Wales and Scotland)

Milk distribution*: 
England and Wales

Scotland

Retail meat includ
ing pork trade: 
England and Wales

Scotland

Northern Ireland

Retail bread and 
flour confectionery 
trade (England and 
Wales and Scotland)

Retail Co-operative 
Societies (Great 
Britain)

Retail multiple 
grocery: 

Great Britain

Retail multiple 
footwear

Retail newsagency, 
tobacco and con
fectionery trades 
(England and Wales 
and Scotland)*

Retail drapery, out
fitting and 
footwear trades 
(Great Britain)

Retail bespoke 
tailoring:* 

England and Wales

Scotland

Northern Ireland

Retail furnishing 
and allied trades 
(Great Britain)*

Retail bookselling 
and stationery 
trades (Great 
Britain)*

Based on average earnings in previous tax 
year

Calculated on average earnings (including 
overtime and rota night payments) for the 
year ended previous 5th April, with neces
sary adjustments for absence, sickness, 
etc. Provision is made to ensure that no 
worker gets less than the current basic 
weekly rate

Statutory minimum remuneration o f  the 
worker concerned

Either 85% o f  average weekly earnings 
during the previous 12 months ended 5th 
April, or the arrangement in force be
tween employer and employee or the 
statutory minimum remuneration o f  the 
worker concerned 

Statutory minimum remuneration

Normal rate o f  pay

For each day o f  holiday, 1 /6th o f the weekly 
wage at time o f  payment 

Normal rate o f  pay

Statutory minimum 
worker concerned

remuneration o f  the

Normal weekly rate o f wages

Average earnings

3/52nds o f  the total remuneration paid to 
the worker over the 12 months ended 5th 
April or the statutory minimum remuner
ation, whichever is the greater

Statutory minimum remuneration o f  the 
worker concerned

Statutory minimum remuneration o f the 
worker concerned

7% o f  the employee’s total net earnings 
during the 12 months ended the previous 
5th April

Statutory minimum remuneration o f  the 
worker concerned

3/50ths o f the employee’s total remuneration 
over the previous 12 months

Statutory minimum remuneration o f  the 
worker concerned

Statutory minimum remuneration o f  the 
worker concerned

* Conditions specified in Wages Regulation Orders
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Payment for Customary Holidays

Normal rate o f  pay

One day’s pay

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

Normal day’s pay

As for annual holidays

As for annual holidays

Normal day’s pay

Appropriate weekly minimum rate o f 
remuneration

For each day o f  holiday either 1/5 o f  the 
worker’s average weekly earnings over the 
12 months ended 5th April or the statu
tory minimum remuneration, whichever 
is the greater

As for annual holidays

As for annual holidays

For each day o f  holiday, l/5th o f  the 
employee’s average weekly net earnings 
over the previous 8 weeks

As for annual holidays
Statutory minimum remuneration o f the 

worker concerned

As for annual holidays

As for annual holidays

pay
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(Great Britain)
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H olidays with P ay—Basls of Payment—contd.

Industry, Class of 
Worker and Locality Payment for Annual Holidays

D istributive 
T rades—contd.

Retail Pharmacy 
Trade:
England and Wales

Coal and Coke
distribution 
England and Wales 
(except London)

London

General waste 
materials
reclamation (Great 
Britain and 
Northern Ireland)*

Cotton waste 
reclamation 
(Great Britain)*

Iron, steel and non 
ferrous scrap 
industry (Great 
Britain)

Professional and 
Scientific 
Services

Health Services 
(Great Britain)

On the basis of one day’s pay for one day of 
holiday entitlement

Basic time rate plus l/6th

Payment is based on average earnings

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

District minimum wage rate plus l/3rd or 
the established hourly rate actually paid, 
whichever is the greater

United Kingdom 
Atomic Energy 
Authority 
(industrial 
employees)

M iscellaneous 
Services 

Cinema theatres 
(Great Britain)

Unlicensed places of 
refreshment 
(Great Britain)*

Industrial and staff 
canteens (Great 
Britain)*

School meals service, 
etc. and civic 
restaurants 
(England and Wales)

Licensed residential 
establishments and 
and licensed 
restaurants (Great 
Britain)*

Licensed non- 
residential 
establishments 
(Great Britain)*

Normal weekly rate of wages including the 
following: average bonus, service supple
ment, regular overtime, first aid qualifica
tion allowance, stokers diploma allowance, 
instructional and trainers craft supple
ment, and the following where the 
employee is regularly in receipt of such 
allowance; instructional pay, split duty, 
shift duty, stand-by duty, night duty, 
handling foul linen, care of patients and 
stoving

Payment for both dayworkers and shift- 
workers made on the basis of normal 
daywork hours at ordinary time rate of 
wages for dayworkers, and the time rate 
plus shift allowance for shiftworkers. 
In addition a payment of £5 • 86 for adult 
craftsmen, £4*90 for adult general 
workers, is made for each full week of 
annual leave, with pro rata payments for 
leave of less than a week

Normal weekly rate of wages

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned, plus £019 or £0-43 
according to circumstances of employ
ment

Normal weekly wage, i.e. including shift
work, night work etc., but excluding 
casual overtime

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Conditions specified in Wages Regulation Orders.

Payment for Customary Holidays

As for annual holidays

Basic time rate

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

Normal day’s pay plus regular over
time (i.e. if overtime would normally 
have been worked on that day) and 
average bonus

Payment made for the standard or rostered 
hours which would have been worked. 
In addition a daily payment of £I • 17 to 
adult craftsmen and £0-98 to adult 
general workers is made for public or 
privilege holidays

Normal day’s pay

As for annual holidays
♦  ♦  «  V

As for annual holidays
- • .

Normal day’s pay
\

.  . . . 1 .

*  •  \  .  •  '  X  p  .

As for annual holidays V
« % •

As for annual holidays
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H ouday s  w it h  Pay— Basis of P ayment— contd.

Industry, Class of 
Worker and Locality

M iscellaneous 
Services—conid.

Catering (Northern 
Ireland)*

Laundering*: 
Great Britain

Northern Ireland

Motor vehicle retail 
and repair industry 
(United Kingdom)

loot and shoe 
repairing and 
bespoke footwear 
manufacture 
(Great Britain)*

Boot and shoe 
repairing
(Northern Ireland)*

Hairdressing 
(Great Britain)*

P ublic Admini
stration AND 
D efence

Police

Prison services
Fire services

Government
Industrial
Establishments

Local authorities 
services (England 
and Wales and 
Scotland)

Payment for Annual Holidays

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Timeworkers, 8 hours of pay at the employ
ee’s personal time rate for each day of 
holiday. Payment-by-results workers, 8 
hours at personal average hourly earnings 
levels (excluding overtime, shift and other 
premiums) calculated over the preceding 
6 weeks

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Statutory minimum remuneration of the 
worker concerned

Normal daily rate of pay

Plain time rate
Normal weekly pay

Normal weekly plain time rate of wages. A 
holiday bonus is paid at a flat rate of 
£8‘50 a year for all full time employees

Normal weekly wage, i.e. including shift 
work, night work, etc., but excluding 
casual overtime, plus a sum equal to 
average bonus earnings or lead-in pay
ment where applicable

♦Conditions specifled in Wages Regulation Orders.

« T  « ■ «  m ^

Payment for Customary Holidays

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays

As for annual holidays
Double time with a day off in lieu

Normal plain time day’s pay

Normal day’s pay, plus a sum equal to 
average bonus earnings or lead-in pay
ment where applicable

of ^ 0 ^
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APPENDIX IV

NUMBERS OF WORKERS COVERED PRINCIPAL NATIONAL « * • « '  -  - ? i i

COLLECTIVE AGREEMENTS IN THE UNITED KINGDOM

The table below gives the estimated numbers (including part-time workers) covered by the 
larger national collective agreements (that is those covering 5,000 or more workers—2,000 in
Northern Ireland). The table follows the Standard Industrial Classification so far as possible 
but it should be noted that national collective agreements do not necessarily have common 
boundaries with industries (Minimum List Headings). Some agreements (engineering, for 
example), cover workers employed in a number of industries.

Comparable figures for the numbers of workers covered by Wages Councils are 
unobtainable. An article on Statutory Wage Regulation appears annually in the Department 
of Employment Gazette,

Estimated
A g r ic u ltu r e , F orestry  a n d  F ish in g  Coverage

Forestry Commission—Great Britain ................................................................. 5,000

i • V

M in in g  and  Q u a rry in g
Coal mining—Great Britain 
Roadstone quarrying—Great Britain 
Quarrying—Northern Ireland 
Sand and gravel industry—Great Britain

•  •  • •  •  • •  •  •

•  •  • •  • •  •  • •  •  f t • ft ft

•  ft •  ft ft ft ft

•  • f t  ft ft

ft ft ft ft •  ft

ft ft ft

ft ft ft

F ood , D r in k  a n d  T obacco
Corn trade—Great Britain (including transport workers)
Flour milling—Great Britain (mill op eratives)...............
Cocoa, chocolate and sugar confectionery manufacture—Great Britain 
Baking:

England and Wales (national agreement of the baking industry) 
England and Wales (national agreement for master bakers)
Scotland .......................................

Biscuit manufacture—Great Britain 
Bacon curing;

Great B r ita in .......................................
Northern Ireland ...........................

Beet sugar manufacture—Great Britain ...
Milk processing—Northern Ireland
Food manufacturing industry—Great Britain ........................................
Seed crushing, compound and provender manufacture—United Kingdom 
Tobacco manufacture—United Kingdom

ft ft ft

• ft

ft ft ft ft ft ft

•  •  • • ft ft ft ft

f t  f t  ft ft ft ft

ft ft ft ft ft ft ft ft ft

ft ft ft ft ft

f t  f t  ft

ft ft ft ft ft ft

C oal and  Petroleum  P roducts
Coke ovens and by-product works associated with coal mining—Great Britain

C hemicals and  A llied  I ndustries
Drug and fine chemical manufacture—Great Britain ... 
Heavy chemicals manufacture—Great Britain;

rirms affiliated to the Chemical Industries Association 
British Nuclear Fuels Ltd.....................................................
Paint, varnish and lacquer manufacture—United Kingdom 
Soap, candle and edible fat manufacture—Great Britain 
Surgical dressings manufacture—Great Britain ...

ft ft f t  f t  f t

f t  f t

f t  f t  f t f t  f t  f t

ft ft f t  f t  f t

ft ft ft

f t  ft ft ft ft ft

M etal M anufacture
Light metal trades—Great Britain ...........................
Iron and steel and pig iron manufacture—Great Britain * 
Brass and copper rolling and casting—West Midlands ..

ft ft ft

ft ft ft ft ft ft ft ft ft

M echanical E n g in eering
Engineering—United Kingdom (federated firms)

South West W a le s ...............
ft f t  ft ft ft ft ft ft ft

ft ft ft ft ft ft ft ft ft ft ft

E lectrical E n g in eerin g  
Electrical cable making 

Great Britain (firms covered by the Joint Industrial Council)
ft ft ft •  ft f t  ft ft f t  ft ft f t  ft ft ft ft ft ft ft ft

Sh ipbu ild in g  and  M arine  E n g in eerin g
Shipbuilding and ship repairing—United Kingdom

ft ft ft f t  ft ft f t  ft ft

4.

236,000 
10,000 
5,000 

12,000

5,400

15,000
' T T T K '

48.000 
5,600

12.000
13,000
8,000

*  \  ' *

• '  t l  J  l '  * • •  •

.  .  •

•• • .  » ’  , » *  ,  i i r t  '  '  *  * . '  •  •

► ^  <  f t '  ^
f t «  * « ^  »  I

• •  • '  ^

A  ft
\ *  •

f t  • N  • ^  .

^  ̂ -  :.f'

'  '  f t •
• >  '  S  N  -  •-  •

r

V

1,250,000
5,000

24,500

101,000

307
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N umber of Workers Covered—
Vehicles

Railway wagon repairing—Great Britain 
Railway workshops (British Rail)—Great Britain 
Vehicle building—United Kingdom .............

« • • « • • •

« • • • » •

• • • • • » •  •

Manufacture, maintenance and repair of agricultural machinery or implements 
—England and Wales ................................................................................

« «  •

Metal Goods not Elsewhere Specified 
Cutlery and silverware trades—Sheffield 
Lock, latch and key making—England ... 
Wire and wire rope industries—Great Britain 
Brass working and founding—Great Britain

■  •  • • •

* * 9 9  9  9

• « • « •

• ♦ • • • »

Textiles
Cotton spinning and weaving ...............................................
Flax spinning and weaving—Northern Ire lan d .........................
Wool textile industry:

Yorkshire (woollen and worsted spinning and weaving) ... 
Scotland ... ... ... ... ... ... ...

Silk spinning, throwing and weaving:
United Kingdom ..........................................................
I_̂c ̂:1̂ . . .  . . .  . . .  . . .  . . .  . . .  . . .  . . .

Jute preparing, spinning and weaving—Dundee ..............
Knitting industries—Midlands ...............................................
Knitwear manufacture:

Scotland (except Hawick) ...............................................
Ila^vicl  ̂ . . .  . . .  . . .  . . .  . . .  . . .  . . .  . . .

Carpet manufacture—Great Britain ....................................
Narrow fabrics industry—Great B ritain.........................
Textile bleaching, dyeing, printing and finishing—Great Britain 
Hosiery and knitwear, dyeing and finishing industry—Midlands

•« » • •«

• • • • • •

• •
« • « • •

• • •

• • •« •

• •

« ♦ • •«
• •«

Leather, Leather Goods and F ur
Leather producing industry (tanning, currying and dressing) 
Leather goods and allied trades—Great Britain..............

Great Britain

Clothing and F ootwear
Clothing manufacture—Great Britain 
Glove manufacture—England and Wales 
Footwear manufacture—United Kingdom

• • • • « • 9 •
• • 9 9 9 9

9 9 9 9 9 9 9

Bricks, Pottery, G lass, Cement, Etc.
Fletton brick manufacture—Bedford, Buckinghamshire and Peterborough 
Building brick and allied industries—England and Wales 
Refractory goods manufacture—England and Wales 
Asbestos cement manufacture—Great Britain 
Ready mixed concrete industry—Great Britain 
Ceramic manufacture—Great Britain 
Flat glass industry—Great Britain 
Glass container manufacture—Great Britain 
Cement manufacture—United Kingdom ...
Cast stone and cast concrete industry—England and Wales

T imber, F urniture, Etc.
Sawmilling—England and W ales.........................
Home grown timber ....................................
Furniture manufacture—Great Britain ..............
Timber container industry—England, Wales and Northern Ireland

«•
9 9 9

•  9 9

Paper, Printing and Publishing
Paper making, paper coating, paper board and building board making

United Kingdom ....................................................................
Carton industry—Great Britain .........................................................
Fibreboard packing case industry—United K ingdom ........................
Printing and bookbinding:

England and Wales (except London) ........................
London (general printing) ..............................................
London (morning, evening and Sunday newspapers)
Scotland (general printing) ..............................................

Lithographic printing and photogravure—England and Wales 
Manufactured stationery—England and W ales........................

9 •

• «

• «

• • • » •
•  •  «

« • •
9 9

9 9

Estimated
Coverage

5,000
50.000
26.000

35,000

,D

f (
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‘ Railway.
British Rail • •
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Maintenance start. 

Municipal undertaking: 
National Council undei 

Cold Storage-Great Britan 
Dock labour-Creat Britair 
Road haulage contracting: 

British Road Semces- 
Road haulage workers 

Merchant Navy ...
Post Office-United Kingdc 

Manipulative grades . 
Engineering grades . 

Civil air transport, United \
Distributive Trades 

Wholesale grocery and prov
Slaughtering—England and 
Retail Cosiperative Societie 
Retail multiple grocery *
-Great Britain . 
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England and Wales 
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N umber of Workers Covered—contd.
O ther Manufacturing Industries

Rubber Manufacture—Great Britain 
Plastics moulding and fabricating industry

C onstruction
Building industry—Great B rita in ..............
Mechanical construction engineering 
Civil engineering construction—Great Britain
Building and civil engineering construction—Northern Ireland ..............
Heating, ventilating and domestic engineering (installation and maintenance) 

—Great Britain ...
Electrical contracting industry:

England, Wales and Northern Ireland 
Scotland

Mastic asphalt laying—Great Britain
G as, Electricity and V/ater

Water service—England and Wales 
Gas supply—Great Britain 
Electricity supply—Great Britain ...

• • •

•  «  •

•  •

«  •  •

«  «  • • • «

T ransport and Communication 
Railway service:

British Rail
London Transport Executive......................................

Road passenger transport:
London Transport Executive:

Drivers and conductors..............  ...............
Maintenance staff and garag es ..........................

Municipal undertakings—Great Britain and Belfast 
National Council undertakings—Great Britain

Cold storage—Great Britain ......................................
Dock labour—Great Britain ......................................
Road haulage contracting:

British Road Services—Great Britain ........................
Road haulage workers (Joint Council)—Northern Ireland

Merchant Navy .................................................
Post Office—United Kingdom:

Manipulative g r a d e s .................................................
Engineering grades .................................................

Civil air transport, United Kingdom—British Airways

• •

•  •

• • •

• • •  •

• • •

England and Wales
• • •

D istributive T rades
Wholesale grocery and provision trade- 
Slaughtering—England and Wales
Retail Co-operative Societies—Great Britain ..............
Retail multiple grocery:

Great B r i t a in .............................................................
Retail meat including pork trade:

England and Wales .................................................
Scotland

Retail multiple footwear—Great B ritain ..........................
Retail pharmacy trade—England and Wales ..............
Coal and coke distribution—England and Wales 
Iron, steel and non-ferrous scrap industry—Great Britain

Professional and Scientific Services
Health services—Great Britain (ancillary workers)

M iscellaneous Services
School meals service, etc. and civic restaurants—England and Wales
Cinema theatres—United Kingdom ......................................
Motor vehicle retail and repair industry—United Kingdom ...

Public Administration and D efence 
Police—England, Wales and Scotland 
Government Industrial Establishments—United Kingdom
Fire services—Great Britain .....................................
Prison services—England, Wales and Scotland ..............

Local Authorities’ services:
England and Wales

Manual and semi-skilled grades ..........................
Engineering—craftsmen and electricians ..............

Scotland—manual workers .....................................

• • •

• « 4

« A ■ •  •  •

• 4 4

•  •  •

♦  4 4

•  •

4  4  4

4  4  4

4  4

4  4

4  4

4  4

•  4

•  4

« 4

4  4

4  4

4  4

4  4

4  4

• 4 «

4  4  4

• 4 4

Estimated
Coverage

60,000
10,000

600,000 
18,000 

175,000
43.000

45.000

21,800 
45,500 ' ' 

105,800 ^

119,500 V '
12.900 .

200.000 P
120.000 P

11,300

110,000

230,000

266,000
25,000

360.000

113.000 ?  .
182.000 £  
30,000 L'r  ̂
9,100 r   ̂>

991,000 r
16.000 P
90.000 P  
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INDEX OF INDUSTRIES

Industry

Aerated waters manufacture ... 
Agricultural machinery manu
facture, maintenance and repair
Agriculture .........................
Artificial limb manufacture ... 
Asbestos cement manufacture... 
Asbestos textile manufacture ...
Asphalt, mastic laying..............
Asphalt, mastic, manufacture ... 
Atomic Energy Authority

• « •
Bacon curing ..............
B a k in g .........................
Ball clay industry ..............
Beet sugar manufacture
Biscuit manufacture ..............
Blacksmith, farriery and agricul

tural engineering trade 
Bookselling and stationery

trades, re ta il .........................
Boot and shoe repairing and be

spoke footwear manufactur
ing—Great B rita in ..............

Boot and shoe repairing — 
Northern Ireland ..............

Brass and copper rolling and
casting .........................

Brass working and founding ... 
Bread and flour confectionery

trade, r e t a i l .........................
Brick, building, and allied in

dustries .........................
British Nuclear Fuels Ltd. 
Building industry — Great

Britain .........................
Building and civil engineering 

construc tion  — N orthern
Ireland .........................

Button manufacture ..............

Candle, soap and edible fat
manufacture.........................

Canteens, industrial and staff...
Carpet manufacture .............
Carton industry ..............
Cast stone and cast concrete

products industry ..............
Catering—Northern Ireland ...
Cement m anufacture..............
Ceramic manufacture..............
Chemicals, heavy, manufacture
China clay industry ..............
Cinema, theatres ..............
Civic restaurants ..............
Civil air transport ..............
Civil engineering construction 
Clothing manufacture..............

310

226

199, 200

98-101
33

145, 146

151
140

Page number of:

Appendix
I

( Young 
workers)

Appendix
II

Appendix III 
{Holidays)

{Overtime) Part A

243,252

243/4, 252

244, 252

260
260
259
260 
260

278
277, 278 

111 
278 
278

280

272 286

287

287

261
263

279
280

246

248

248

266
261

286

269

269
269

282
279

284
284

Part B

292 
289
293 
299 
296 
302 
299 
305

290
289, 290

289
290 
290

294

304

292
294

304

298
291

302
301

34 244, 253 261 279 292
217 250, 256 272 287 305
76 264 281 295

123 268 283 300

112 267 283 299
223 273 287 305

110-111 247 267 282 298
107-108 246, 255 267 282 298
29-31 244, 253 261 279 291

11 259 277 289
216 272 287 305
215 273 287 305

184-186 271 285 303
150-151 248 269 284 302

89 - 265 282 297

I •

1'

coal a” i f  jugai
Coal i  ■ -  " " ‘IS "?ocola<e

5

piiiiing-

(jiistry-" '' g-jy njheti

Com trade -  -
Corset inanufacture 

cninnirie and

• *  •

• • •

•«»

Corset manufacture ... -
Cotton spinning and fteanng... 
Cotton waste reclamation ...
rmiery and silverware trade ...

Demolition contracting
Dock labour ................
Drapery, outfitting and foot
wear trades, retail .........

Dressmaking and women’s light
clothing ................

Drug and fine chemical manu
facture... • •» • • • •»•

Me fat, soap and candle
manufacture...

Electrical cable making"

Engineering ..
E-vhibition industry
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Pa\ge number 0

Industry Main
Table

Appendix
I

( Young 
workers)

Appendix
II

Appendix III
{Holidays)

1

{Overtime) Part A Part B

Coal and coke distribution 208-210 111 286 305
Coal mining ........................... 6-8 243 259 111 289
Cocoa, chocolate and sugar 

confectionery manufacture... 14 244, 252 260 278 290
Coffin furniture and cerement

making _ 263 280 294
Coke ovens and by-product 

works associated with coal 
mining... ... ... ... 27-28 260 279 291

Cold storage ........................... 175 — 111 286 304
Concrete, pre-cast, products in

dustry ... 113 267 283 299
Concrete industry, ready mixed 106 267 283 298
Co-operative Societies, retail ... 190 250, 255 271 286 304
Coopering ........................... 116 — 267 283 300
Copper rolling and casting 39 261 279 292
Corn trade ........................... 12 259 111 289
Corset manufacture ............... 95 ■ 266 282 297
Cotton spinning and weaving... 59-61 245, 253 263 280 294
Cotton waste reclamation 207 111 287 305
Cutlery and silverware trade ...

1
52-53 263 280 294

Demolition contracting 149 269 284 302
Dock labour ........................... 175 . 111 285 303
Drapery, outfitting and foot

wear trades, retail ............... 204 249, 256 111 286 304
Dressmaking and women’s light 

clothing ........................... 91-93 254 266 282 297
Drug and fine chemical manu

facture. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28 244, 253 261 279 291

Edible fat, soap and candle 
manufacture........................... 34 244, 253 261 279 292

Electrical cable making 43 244, 253 262 279 293
Electrical contracting industry... 156 248 270 284 302
Electricity supply ............... 163-165 249 270 284 302
Engineering ........................... 40 244, 253 261 279 292
Exhibition industry ............... 121

1

267 283 300

Farriery, blacksmith and agri
cultural engineering trade . . . 58 263 280 294

Fellmongering........................... 82 265 281 296
Fibreboard packing case in-

dustry.......................................
•  • 124 268 283 300Fire services ........................... 230-231 —  ■ - r . 273 288 306Flat glass industry ............... 109 267 282 298Flax and hemp preparing, spin

ning and weaving —  Great 
Britain ...........................

I  *  •  4
61 264 280 294Max spinning and weaving—  

Northern Ireland ............... 62 264 280 294rletton brick manufacture 97 246 266 282 298Flour milling ... ............... 13 259 111 289Food manufacturing industry ... 22 244, 252 260 278 290Food trades, retail ............... 191, 192 249, 256 271 286 304Footwear manufacture
• m m y  •  •  • 96 246, 255 266 282 297Forestry Commission............... 5 243, 252 259 111 289
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Fur trade ..........................
Furnishing and allied trades, 

retail ... ... ... ...
Furniture manufacture • • •

Gas supply ..........................
Gelatine and glue industry 
General waste materials reclam

ation ... ... ... ...
Glass container manufacture ...
Glove manufacture ..............
Gold and jewellery trades 
Gold, silver and allied trades 
Goods transport by road 
Government Industrial Estab

lishments ..........................
Grain distilling and ancillary 

trades ... ... ...

Hairdressing ..........................
Handkerchief, linen and cotton, 

and household goods and
linen piece goods ..............

Hat, cap and millinery..............
Health services..........................
Heating, ventilating and domes

tic engineering ..............
Hemp preparing, spinning and

weaving ..........................
Hide and skin markets trade ... 
Home-grown timber trade 
Hosiery and knitwear, dyeing 

and finishing industry

• • ♦Industrial and staff canteens 
Industrial leathers manufacture 
Iron and steel and pig iron

manufacture ...............
Iron, steel and non-ferrous 

scrap industry

Jewellery industry ..............
Jute preparing, spinning and 

weaving ..........................

Keg and drum manufacture 
Knitting industries 
Knitwear manufacture

• •

• • «Lace finishing ...
Laundering ..........................
Leather goods and allied trades 
Leather producing industry (tan

ning, currying and dressing) 
Licensed non-residential estab

lishments ..........................
Licensed residential establish

ments and licensed restaurants
Light metal trades ..............
Limestone quarrying..............
Linen and cotton handkerchief, 

household goods and linen 
piece goods ...

i
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Match manufacture
Meat trade, retail _••• ;
Mechanical construction engin

eering
Merchant Na\y -
M i  distribution -
M i  processing (Northern

Ireland) . . . . . . . . .
Milliner)’ . . . . . . . .
Motor \ehicle retail and repair

industry
Moulding sands quarrying ...

Narrow fabrics industry 
Newsagency, tobacco and con

fectionery trades, retail
Newspaper distribution, wholesale ...
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Org^ building 
Ostrich and fancy 

dustry
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Linen weaving (Northern
Ireland) ...............

Lithographic printing 
photogravure 

Local Authorities’ services 
Lock, latch and key making

«  •  •

•  •

Made-up textiles
Malt distilling...............
Mantle and costume making

wholesale ...............
Manufactured stationery
Mastic asphalt lay in g ..............
Mastic asphalt manufacture ..
Match manufacture ..............
Meat trade, retail ..............
Mechanical construction engin

eering ..........................
Merchant Navy ..............
Milk distribution ..............
Milk processing (Northern

Ireland) ...............
Millinery ...............
Motor vehicle retail and repair

industry ...............
Moulding sands quarrying

Narrow fabrics industry 
Newsagency. tobacco and con

fectionery trades, retail 
Newspaper distribution, whole

sale ... ... ...

Organ building ...............
Ostrich and fancy feather in

dustry ...........................

« •  • •  •

•  » •

Paint, varnish and lacquer 
manufacture...

Paper bag industry
Paper box making ...............
Paper making, paper coating, 

paper board and building
board making ...............

Passenger transport by road ... 
Perambulator and invalid car

riage manufacture ... 
Pianoforte manufacture 
Pig iron and iron and steel 

manufacture...........................
Pin, hook and eye, and snap fas

tener .......................................
Plastic moulding and fabricat

ing industry ...........................
Plumbing industry ...............
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Plywood manufacture and ven
eer producing 

Police ...
Post Office ...........................
Power cable installation 
Precast concrete products in

dustry.......................................
Printing and bookbinding 
Printing ink and roller making 

industry 
Prison services

•  •  •

•  •  • •  »  •

Quarrying—Northern Ireland

Railway service...........................
Railway wagon repairing (pri

vate firms) ...........................
Railway workshops (British 

^̂ ail) ... ... ... ...
Ready-made and wholesale be

spoke tailoring ...............
Ready mixed concrete industry 
Refractory goods manufacture 
Retail bespoke tailoring 
Retailbooksellingandstationery 

trades... ... ... ...
Retail bread and flour confec

tionery trade...........................
Retail Co-operative Societies... 
Retail drapery, outfitting and

footwear trades ...............
Retail food trades ...............
Retail furnishing and allied

trades ...........................
Retail meat trade ...............
Retail multiple footwear 
Retail multiple grocery 
Retail newsagency, tobacco and

confectionery trades...............
Retail pharmacy ...............
Retail saddlery and leather

goods trade ...............
Road haulage contracting 
Road passenger transport
Roadstone quarrying...............
Roofing felt manufacture 
Rope, twine and net making ...
Rubber manufacture...............
Rubber proofed garment manu

facture.....................................

Sack and bag manufacture ... 
Saddlery andleathergoods,retail 
Sand and gravel industry
Sawmilling ...........................
School meals service, etc., and

civic restaurants ...............
Scrap, iron and steel, etc., in

dustry......................................
Seed crushing, compound and 

provender manufacture 
Shipbuilding and ship repairing
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Tobaco) mariufacture. . . . . . . . .
Tobacco trade, retail ...
Toy manufacture ... 
Transport by road;

Goods
Passenger -

> « •
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Shirt, collar, tie, etc,, making...
Shuttle m anufacture................
Silica and moulding sands

quarrying ............................
Silk spinning, throwing and

weaving ............................
Silver and electro-plate trades
Slag in d u s tr y ............................
Slaughtering ............................
Soap, candle and edible fat

manufacture............................
Spring manufacture ................
Staff ca n teen s............................
Stationery manufacture
Steel manufacture ................
Steeplejack and lightning con

ductor engineering G.B. ... 
Sugar, beet, manufacture 
Sugar confectionery and food

preserving ............................
Surgical dressings manufacture 
Surgical instrument and equip

ment m anufacture................

» t  •Tailoring..............
Telephone cable installation... 
Textile bleaching, dyeing, print

ing and finishing ................
Textiles, made-up ................
Textile making-up and packing 
Timber container industry 
Timber trade, home grown ...
Tobacco manufacture................
Tobacco trade, r e ta i l ................
Toy manufacture ................
Transport by road:

Goods ............................
Passenger ............................

Unlicensed places of refreshment

Vehicle building ...............
Vehicle, motor, retail and

repair industry ...............
Veneer producing and plywood 

manufacture............................

Wallpaper manufacture
Waste materials reclamation,
„  general ............................
Water s e r v ic e ............................
Wholesale grocery and provision 

tja<le......................................
Wholesale mantle and costume 

making
Wholesale newspaper distribu

tion ........................................
Wire and wire rope industries ...
Wool textile industry ...
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