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INTRODUCTION

In most industries and services rates of wages and general conditions of 
employment of manual workers are determined either by voluntary collective 
agreements between organisations of employers and workpeople or made by 
Joint Industrial Councils or similar bodies, or by statutory orders under the

^  «  A •  A j .  '  I  '  1 _  _  ^ T P  ^  1 >s,  «  V rWages Councils Acts and the Agricultural Wages Acts. The Tables which 
follow give particulars of the minimum, or standard, time rates of wages fixed 
by many of these agreements and orders, and of the normal weekly hours.U J  l l l i A l X j r  V ^ A  1̂ ^ * .  ---- -------------------------------- ------------------------------- ---------------------- - 7  * c

exclusive of mealtimes, for which these rates are paid. The source ot the intor- 
mation is given in each case and also the date from which the rates (or hours
if there has been a recent change) quoted became operative. In general, the 
particulars given relate to the position as at 1st April 1968. Where available, 
information is also provided about future changes due to take elfect under 
centrally-determined arrangements. Such prospective changes may, however, be 
affected by the Government’s policy on incomes—see the White Paper “Product
ivity, Prices and Incomes Policy in 1968 and 1969” (Cmnd, 3590).

.V, ___________ _o______ determined
within each industry varies considerably. In some industries the agreements or 
orders fix only general minimum rates for men and women respectively, whilst in 
others rates are specified for a number of occupations. In many cases rates vary 
according to area. It is not practicable to publish details of all the rates fixed, 
and accordingly, where necessary, a selection of the more important rates has 
been made. Rates for adults are given in the main Tables and those for young

1 * A -  — A— . A  ^  ̂  aJ  a w a I
^  W A X  X  X  JL W  V  a  ^  ^  ^

workers in certain industries and services are set out in Appendix I.
In addition to the minimum time rates particulars are given, where available, 

of the basic rates for pieceworkers and the additional rates payable to shift 
workers and to night workers. Brief particulars are also given of the arrange
ments, where they are known to exist, for a guaranteed weekly wage or period 
of employment and for a minimum earnings guarantee. Information about 
overtime rates of pay and brief particulars of holidays-with-pay arrangements
are given in Appendices II and III respectively. _

mintpH nrft fjenerallv the minima determined by collective
X  X  A w  A  t X  A W w  X ▼ » ^ ^ 5  ^  ^  ^  ^  ^  ^  — —— — —  ^  ^

agreements or fixed by wages regulation orders. In a few industries covered by 
Wages Councils collective agreements are also in operation, and these only apply 
to those firms who are members of the appropriate employers’ association. It 
is probable that a considerable proportion of the workers in many of the in
dustries referred to actually receive rates in excess of these minima. Moreover,
in many industries a considerable proportion of the workpeople are at 
piece rates of wages or under other systems of payment by results, and their 
normal full-time earnings usually exceed the basic entitlements for the same
occupation. ,  ̂ ,

mformation
be kept up to date by reference to the lists of changes given in the monthly 
publication “ Changes in Rates of Wages and Hours of Work ” .

Department of Employment and Productivity,
Statistics Division,

May 1968.
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Health services—Great Britain ... • • » • • •
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M iscellaneous Services
Cinema theatres—United Kingdom ...
Industrial and staff canteens—Great Britain
Unlicensed places of refreshment—Great Britain ..............  '**r> - •"
Licensed residential establishments and licensed restaurants—Great Britain 
Licensed non-residential establishments—Great Britain ■ i* ’
School meals service, etc. and civic restaurants—England and Wales 
Laundering;

Great Britain ....................................................................................
Northern Ireland ... ..............  .••• ..........................

Motor vehicle retail and repairing trade—United Kingdom ... ...
Boot and shoe repairing and bespoke footwear manufacture—Great Britain
Hairdressing—Great Britain

Lie Administration and D efence
United Kingdom Atomic Energy Authority . 
Prison services—England, Wales and Scotland 
Police—England, Wales and Scotland ... 
Government Industrial Establishments 
Fire services—Great Britain 
Local Authorities’ services:

England and W ales....................... .
Glamorganshire and Monmouthshire 
Scotland ... ... •••

County Council roadmen—England and Wales
« « •

Industries Covered
Great Britain 
Northern Ireland ...

• • • » * • «• • • • •
• • • • • • • •

2 5 8
2 6 1

Appendix L—Young workers in certain industries • • • • t • ■ 2 6 2

Appendix II.—Overtime rates of pay • • • • «• 2 7 7

Appendix III.—Holidays with pay ... t • «• • 2 9 5

Index of Industries ... • • • •«• • • « • • 3 0 9
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AGRICUI.TURE

I. England and Wales

[Orders o f the Agricultural Wages Board]*

Class o f Worker

Men, 20 years and over:
Craftsmen, after 3 years’ apprenticeship
Other workers ..................................................

Women, 20 years and over:
Female craftsmen, after 3 years’ apprenticeship 
Other workers ..................................................

Minimum Weekly Rates o f Wages

S. d .

254 0
231 Ot

•

191 0
173 6

N ote: The rates became operative from 5th February 1968

Hours of Work
The normal weekly hours of work are 44, exclusive of mealtimes, but including any time

during which, by reason of weather conditions, an employer is unable to provide work under
reasonable conditions for a worker who is present at the place of employment and readv to 
work.

G uaranteed Week
A whole-time worker employed by the week or longer period is paid the full minimum 

weekly wage when, by agreement with his employer, he works less than the standard number 
ot hours and when the number of hours for which he is employed to work in any week is not 
more than 3 hours short of the standard number of hours.

Pieceworkers
The wages of pieceworkers are not to be less than those applicable 

lecevvork had been employment at the minimum rate for timework.
if the time spent on

N ight Work
1 he minimum rates are increased by Is. Id. an hour for men and by lOd,

for work (other than overtime) of more than two hours’ total duration 
one day and 6 a.m. on the following day.

an hour for women 
between 7 p.m. on

Allowances in K ind
The Orders define the benefits or advantages which may be reckoned as payment of wages

the values at which they are to be so reckoned. These 
^  all areas, with the addition in some areas of other benefits such as

potatoes, potato ground and coal:
Housing accommodation ... 6s. a week.
Board (7.day week)..............  M ote, 20 <,,,d or.r A ,„ate. 20 yoo„ ood o ror

-  iis . od. los' od’
Whole milk ... ... ... 4|^d. a pint.

fuU details of the legaUy binding rates, together with any conditions and qualifications attached to 
Greal ^  the Orders, copies o f which may be obtained from the S e^ m ry  o f X  s o t ?
^isherî sTn”  “ 0™ “'"’ Road. London. S.W .l, or the Divisional Offices of the Ministry o f Agriculture.’

i Rates are also fixed for part-time and casual workers.

n i  r ^ v S fo r  mm^than^one d^ " ^s. a week for one dog and
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Agriculture—contd.

II. Scotland

\Order o f the Scottish Agricultural Wages Board]*

Class o f W orker

Men, 20 years and over (employed by the week or 
longer period):

General w o rk ers .....................................................
Shepherds (in charge of a breeding or hill stock)f 

and grieves
Other shepherdst and stockmen............................
Horsemen and tractormen ............................

Women, 21 years and over (employed by the week 
or longer period):

General workers ...
Stockwomen, poultrywomen and dairymaids ...
Horsewomen and tractorwomen . . . '

M inim um  W eekly R ates o f  W ages

s. d.

231 6

265 6
260 6
247 3

176 3
200 9
190 6

Note: The rates became operative from 4th September 1967.

Hours of Work
The weekly number of hours of work in respect of which the above rates are payable are 

as stated below or such lesser number as may be agreed between employer and worker:

Class o f  Worker and 
Period o f  Year

Shepherds ..........................
Grieves
Stockmen, stockwomen, poultry- 

women, dairymaids • •

General workers:
From midnight on the second 

Sunday in February to midnight 
on the second Sunday in 
November ............................

Working hours per week
Customary hours tending sheep and grazing stock. 
Customary hours.

'55 hours.
44 hours (to be worked between 
Sunday midnight and Saturday before 
noon).

In alternate 
weeks

'om midnight on the second 
Sunday in November to mid
night on the second Sunday in 
February ............................

45 hours (8^, Monday to Friday and 3 | on Saturday 
before noon).

Horsemen and horsewomen, 
tractormen and tractorwomen

41 hours (7 i, Monday to Friday and 3̂  ̂ on Saturday 
before noon).

As for general workers plus not more than 3 hours for 
necessary stable or garage work.

The hours stated do not include authorised breaks for meals, but include any time during 
which, by reason of weather conditions or otherwise, an employer has prevented from working 
a worker who was present at the place of employment and ready for work.

Pieceworkers
Milkers are to be paid wages at not less than the following rates:

15s. Od. a week for the daily hand-milking of one cow and 2s. 7d. a week for each additional
cow hand-milked daily.

♦ For the full details o f the legally binding rates, together with any conditions and qualifications attached to them, 
reference should be made to the Orders, copies o f which may be obtained from the Secretary o f the Board, 26 Elder
Street, Edinburgh 1. ,  ̂  ̂ ^

t  For shepherds the rates quoted are increased by 6s. a  week for each dog kept and fed up to a maximum of
two dogs.
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A g  r ic u  l t u r e — confd. ii

II. Scotland—coutd.
**u

A l l o w a n c e s  i n  K in d

The Orders define the benefits or advantages which may be reckoned as payment o f wages
in heu o f payment in cash as well as the extent and the values at which they are to be so 
reckoned. These include the following:

• •

House or house and garden—
(i) o f four or more rooms with inside w.c. and

inside water supply* ................
(ii) o f three rooms with inside w.c. and inside water

supply* .........................................
(iii) Any other h o u s e ............................

12s. 6d. a week.

■ • • 1 Is. a week.
3s. a week.

Milk from attested herds—not exceeding 4 pints a day 4s. Id. a gallon
Potatoest—up to but not exceeding one ton dressed 

or 30 cwts. undressed a year—
(i) grade “A” (dressed) .........................................

(ii) grade “A” (undressed)
14s. 6d. per cwt.

• •

(iii) grade “B” (dressed)
13s. Od. per cwt.

• •
(iv) grade “B” (undressed)

12s. Od. per cwt. 
10s. 6d. per cwt.

Board and lodging Board
Males, 18 years and over 
Females, 18 years and over

• • • «• 54s. Od 
49s. 9d

7s.
5s.

Lodging
Od. a week 
9d. a week

Single meals
Males and females, 18 years and over • • 3s. 4d. a meal.
:hy accommodation—
(i) With attendance, furnishings, bed, bedding 

fire and light .........................................

1 \

• • ■
(ii) Without attendance but with furnishings, bed 

bedding, fire and light ............................

12s. Od. a week

6s. Od. a week

Hill cows—employer providing grazing and byre only
\1 7A—.I-     /  ^ .  % •Workers’ cows (not exceeding 2) 
Followers (not exceeding 2)

• • £7 per cow per annum.
£3 10s. per head per annum

sheep—
tves and gimmers 
than 5 hoggs) • • • • • • 17s. 6d. per ewe or gimmer per 

annum.

* increased by Is. 6d. if  hot and  cold w ater system and bath are provided

G rk d ?B  T arS ty  D reT sefp m  Y  T e rr 's  Pink and  R edskin,
for the purposes o f  the G overnm ent g u a ran tL  for the tim e b e in ^  “ >6 definition applied
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A g r ic u l t u r e — contd.

in. Northern Ireland

{Orders o f  the Agricultural Wages Board for Northern Ireland]

M inim um  Weekly R ates o f  W agesf

D istrict M en,
! 20 years and over1

W omen,
20 years and over

County borough of Belfast, urban district of 
Newtownabbey, rural districts of Castlereagh, 
East Down, Hillsborough, Lisburn and North

s. d. s. d.
1

Down ... ... ... ... ... ••• 222 0 166 0
The remainder of the counties of Antrim and Down 219 0 164 0
County borough and county of Londonderry 217 0 162 6
Counties of Armagh and T y r o n e ............................ 216 0 161 6
County of Fermanagh ........................................

1
215 0

1
161 0

N o t e : The rates became operative from 5th February 1968

H o u r s  o f  W o r k

The weekly number of hours in respect of which the above rates are payable is 45. These hours 
do not include mealtimes, but include any time during which, by reason of weather conditions, 
an employer has prevented from working a worker who was present at the place o f employment 
and ready to work. A whole-time worker employed by the week or longer period is paid the full 
weekly minimum wage when, by agreement with his employer, he works less than the number of 
hours specified above.

A l l o w a n c e s  in  K i n d

The benefits or advantages which may be reckoned as payment of wages in lieu of payment 
in cash as well as the values at which they are to be so reckoned are defined in the Orders. 
These include the following:

... 6s. 4d. a week.Housing accommodation 
Board (including any meals but 

not intoxicating drink) and 
lodging ... ...

New milk ............................

Potatoes
Land for potatoes

•  •  •

8s. lOd. a day for workers, 19 years and over.
At producer’s price for grade supplied as determined from 

time to time by appropriate price fixing authority.
At growers’ prices.
7s. 2d. a statute rood a week, when cultivated, tilled, 

seeded and crop lifted by employer and Is. 9d, a week 
otherwise.

•  For the full details o f  the legally binding rates, together with any conditions and qualifications attached to 
them , reference should be made to the Orders, copies o f which are on sale a t H .M . Stationery Office, 

t  These rates also apply to workers in  m arket gardens and nursery grounds.

i i  I .
4  ^

III

i

O'

r '-  ri
» « •

k

l « *
•  •

t  •

I  •

Gangers, s ta lk e r s ^ ”  
Leading gangers, stalXei
Trappers or warreners- 
Trappers or warreners- 
\Vheeled tractor driver

penence • I  •
4  •  »

Drivers of vehicles of can)!] 
Up to and including 5 1 
Over 5 tons and up to a 
Over 10 tons and up to 
Over 18 tons

Female forest workers (mini 
over ... I  • ( / «

Other classes of female work 
Skilled forest workers

N on : The rates became o

Pavmb,t fOR Time

repaid "

Wy®ents “ edition
’*’«W alnS ,« provide

ral
" 2 ^  S '

■ " 'W i

fiiriiare na??̂ ters Exn

‘ 'JSOS,

Th,

*  .s*

\  *T



1 :

>•«

-4
t

o

i']

J v*̂cr

166 0 
164 0
'tv 6 
161 6 
1̂1 0

i;

FORESTRY COMMISSION—GREAT BRITAIN
[Agreements o f the Forestry Commission Industrial and Trade Council for Forest Workers

in the Forestry Commission]

Other classes of male workers:
Skilled forest workers, handymen
Horsemen.....................................
Gangers, stalkers—Grade 2 
Leading gangers, stalkers—Grade 1 
Trappers or warreners—Grade 2 
Trappers or warreners—Grade 1 
Wheeled tractor drivers—after 6 months’ 

perience................................................

•  •

ex-

Class of Worker Minimum Weekly Rates of Wages

Male forest workers (minimum rate), 20 years and
s. d.

overV /  • • •  • • •  • « « 235 0

Minimum rate plus:
11 0

J![<

j'j

•  «

45. TlttK hours 
.t-eatber conditions, 
laoeofanplo)*mem 
riod is raid the full 
than the number of

in lieu of payment 
jicd in Orders.

id over.
jj determined irom 
ang autlK’nty.

, cultivated, t i M
and is. 9d.»

jjU5c«D00S

•  «  •

Drivers of vehicles of carrying capacity:
Up to and including 5 tons ..............
Over 5 tons and up to and including 10 tons ... 
Over 10 tons and up to and including 18 tons... 
Over 18 tons ................................................

Female forest workers (minimum rate), 21 years and 
over .............. •  •  • ■  ■  •

Other classes of female workers: 
Skilled forest workers « •  •

Minimum Weekly 
Rates of Wages 

246 0 
250 0 
254 0 
256 3

Minimum rate plus:
11 0

Note: The rates became operative from 4th September 1967.

H ours of Work

WOTkId ^ mealtimes and overtime, are 41, to be

Payment for T ime Lost on A ccount of Bad Weather and for other
Stoppages of Work

ar^aW ^for't^^ work but are prevented from working on account of bad weather
period of less than 2 hours, aggregated over a day. P^;yiiicm lor any laie

fKSp“oT„,rKiS .h.»s.,vers'«s, ,r."s
a , X l d \ T p l a t a , T , S l a i Z I h e ' l i S ^ "" ‘"'y

Pieceworkers

period he is employed oi? piecewoS appropriate time rates for the

Extra Payments for Exceptional Work

are p^id'"!? an C ?  abole Thef/’pkfn abnormally wet drains,

payment as foT4Tours!  ̂ ^me rates, with a minimum
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COAL MINING—GREAT BRITAIN
[Awards o f  the National Reference Tribunal and Agreements between the National Coal Board

and the National Union o f Mineworkers]

N ational Standard Shift Rates
o f Wages

Class o f W orker 11 Men, 21 years 
and over

Women. 21 years 
and over

s. d. s. d.
Underground workers:

r̂ ide f ... ■** ... ... ... ... 49 10 —

r̂ L̂ le H ... ••• «•« ••• ... ... 48 2
Grade III ... 46 11 —

Grade IV ... —

Surface workers:
Grade IA 5 3 1 1
Grade IB ........................................ 46 4
Grade I ... 44 10 39 II
Grade 11 ... 43 7 38 8
Grade I I I ................................................................. 42 11 38 0

Engineering craftsmen:
Underground:

Colliery electro-mechanic grade ............... 60 7
Colliery fitter/electrician grade ............... 58 1
Grade I 56 8
Grade II 49 1

Surface:
Colliery electro-mechanic grade ............... 57 1 —
Colliery fitter/electrician grade ............... 54 7 —
Grade I plus 55 8
3̂ rade I . . .  ... ... ... ... ... 53 2

Craftsmen:
Underground:

r̂ tde I ... ... ... ... 53 8
^jrade II ... ... ... ... 48 3

Surface:
r̂ t̂ le I ... ... ... 50 2 —

^3rade II .•« ... ... ... 44 9 • ‘ ~

Note: The rates became operative from the beginning of the pay week which included 
30th October 1967 and are all-inclusive rates not subject to any additions by way o f bonuses, 
flat rates or allowances, whether national or local, temporary or permanent, except for tem
porary allowances to men working in specified abnormal conditions or for additional responsi
bilities, the 5-day week bonus and rent allowances where made as an addition to wages.

Hours of Work
The normal working week for underground workers is one of 5 consecutive shifts, each of 

7 i hours and one winding time. The normal working week for surface workers is one of 41 i  
hours, exclusive o f mealtimes, to be worked in 5 consecutive shifts of hours.

As from 1st May 1964, under^ound and surface workers have been granted seven rest days 
a year in lieu of a shorter working week.

G uaranteed Week
The guarantee provisions of the Essential Work (Coal Mining) Order o f 1943 (now ter

minated) continue to be observed with certain agreed qualifications. Subject to certain 
conditions and qualifications workers are guaranteed a sum amounting (a) in the case of a 
day-wage worker to the standard grade rate applicable to the job he performs in normal 
working hours, and (b) in the case of a pieceworker or task worker to the piecework or task
work earnings for the shifts or part shifts on which he is engaged on piece or task-work and 
wages at the standard grade rate applicable to the grade of work which he is performing in 
respect of the number of hours (if any) by which the time during which work was available for 
him during normal working hours of the week falls short of the normal working hours.

P ie c e w o r k e r s
The rates given in the Table are time rates of wages and are not applicable to piece

workers except in so far as they relate to the guaranteed wage, waiting time payments, and, in 
certain circumstances, “ make-up
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C o a l  M in in g — contd.
N ight A llowance

Day workers working at night receive a night allowance ranging from 
depending on the starting time of the shift.

to 4s. a shift,

Attendance Bonus
The National Agreement of 18th April 1947 (as amended), relating to the 5-day week, 

provides that where a workman works 5 qualifying shifts in any week he is paid a bonus at 
the daywage rate for a daywageman, and of 16 per cent, of his earnings in the 5 qualifying 
shifts for a pieceworker. Where in any week the total number of shifts which a workman 
has worked and/or has been deemed to have worked is less than 5 qualifying shifts, that work
man receives one-fifth bonus for each full shift worked or deemed to have been worked. The 
workman is not entitled to a bonus for any week on any day during which he either partici
pates in a strike or is not working by reason of the fact that other persons employed in the 
undertaking are taking part in a strike. The bonus element is excluded from overtime calcu
lations which are made on the basis of the shift rate.

Week-end Work
Week-end work, i.e,, all work done during the period beginning with the commencement of 

the Saturday afternoon shift and ending with the commencement of the Sunday night shift, is 
paid at double the normal rate.

Grading of Occupations 
Examples of grading of occupations are as follows:

Underground workers:
Grade I—-Colliers, rippers, packers, timberers, power loader operators, coal cutter men, 

conveyor movers, hard ground men, salvagemen, onsetters I.
Grade II—Onsetters II, assistant colliers, assistant rippers, airway repairers, loco, or 

heavy road layers, loco, drivers, supports recovery checkers, supplies transporters.
Grade III Onsetters’ assistants, haulage enginemen (higher grade), supports checkers, 

road layers, loadermen (higher grade).
Grade IV~Conveyor operators, conveyor transfer point attendants, clippers, rope 

changers, belt patrolmen, haulage enginemen (lower grade), pump attendants, rope runners, 
loadermen (lower grade), general workers, tub manipulators.

Surface workers:
Grade lA—Winding enginemen*. 
Grade IB—Loco, drivers lincL B.
Grade I Loco, drivers (N.C.B. lines), banksmen II, washery operators I, first-aid room

attendants, shunters (inch B.R. lines).
Grade II Haulage enginemen (higher grade), banksmen’s assistants, washery operators

II, lampmen, stokers, shunters (N.C.B. lines), platelayers, motor vehicle drivers, timber 
impregnation plant operators.

Grade III—Haulage enginemen (lower grade), washery attendants, wagon lowerers,
baths attendants, tub tippler operators, explosives stores attendants, general workers 
screen hands, tub manipulators.

Engineering craftsmen:
Underground:

Colliery electro-mechanic grade—Colliery electro-mechanics*. 
Colliery fit^r/electrician grade—Colliery electricians, colliery fitters*. 
Grade I—Blacksmiths, communications electricians.

Su^a^^ Maintenance men—self advancing powered supports.

CoHiery electro-mechanic grade—Colliery electro-mechanics*.
1  -  \  t •Colliery fitter/el^tncian grade—Colliery electricians, colliery fitters*.

Grade 1 plus—Inspectors (quality control—mechanical and electrical)*.
colliery fitters), electricians (other than colliery

Craftsmen:
Underground:

Grade I—Masons (including bricklayers), ropemen, shaftsmen.
Surface? ™en (mechanical appliances), electrician’s help, pipemen.

(including bricklayers), carpenters (including joiners and wheel- 
rig Aerators ^agon repairers, motor mechanics, powered roof support test

helps, blacksmiths-
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FREESTONE QUARRYING

I. Newcastle, Northumberland and Durham
[Agreements between the Newcastle-upon-Tyne, Northumberland and Durham Freestone Quarry 
Owners  ̂ Association and the Amalgamated Union o f Building Trade Workers o f Great Britain

and Northern Ireland {Newcastle Branch)]

Class o f W orker
Hourly Rates o f Wages*

Grade A Districts G rade A1 Districts

s. d. s. d.
^4RSons ... ... ... ... ... . . . 7 8.̂  «* 7 8
Stone planing machinemen ........................... 7 8 7 7 i
Quarrymen and grindstone tu rn ers............... 7 n 7 7
Carborundum sawyers ........................... 7 5 i 1 5
^3ranemen ... ... ... . . .  ... 7 U 7 4
Labourers ................................................... 6 l | 6 U

Note: The rates became operative from 4th March 1968
Hours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally 
to be worked in 5^ days.

Guaranteed Week
Provision is made, subject to certain conditions and qualifications, for half pay for time not 

worked during normal working hours on account of unfavourable weather conditions, subject 
to a minimum payment during the week of not less than 36 hours at normal time rates.

II. Yorkshire
[Agreements o f the Yorkshire Area Joint Industrial Council for the Freestone and Sandstone 
Quarrying Industry and the National Industrial Council for the Freestone Quarrying Industry]

Class o f W orker
Minimum Hourly Rates o f

Wages

S. d.
Men, 21 years and over:

Grade I—Delvers, hewers, wallstone dressers, and scrapplers ... 
Grade II—Bottom delvers, rock getters, miners, blacksmiths, 

enginemen, crane drivers and saw-frame setters 
Grade III—Saw-frame feeders (hand-fed) ...
Labourers (82^% of Grade I rate) ... ...
Ordinary machinemen (after 4 years’ service)
Kerb machinemen (after 1 year’s service)

7 3;V

•  •  •

Note: The rates became operative from 25th March 1968.
Hours of Work

The normal working week, exclusive of mealtimes and overtime, is one of 40 hours, to be 
worked in 5 or 5J days. These hours became operative from 1st May 1967.

Guaranteed Week
Provision is made, subject to certain conditions and qualifications, for half pay for time not 

worked during normal working hours on account of unfavourable weather conditions, subject 
to a minimum payment during the week of not less than 32 hours at normal time rates.

• The rates are governed by decisions o f the National Joint Council for the Building Industry.
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ROADSTONE QUARRYING— GREAT BRITAIN

[Agreements o f the National Joint Industrial Council o f  the Roadstone Quarrying Industry]

Class o f  W orker*
M inimum H ourly Rate o f

Wages

U n s k il l e d  L a b o u r e r s , 21 years and over •  •  • •  •  •  •  •  •

s. d.
5 9 i

Note: The rate became operative from 3rd April 1968.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or 5^ days.

Guaranteed Week
Payment at half the ordinary rate is made for time not worked within the normal working 

hours on account of unavoidable circumstances during which a worker remains available for 
any alternative work offered him by his employer, subject to a minimum payment during the
week of not less than a normal working week at normal time rates and to certain other con
ditions and qualifications.

IRON-ORE MINING—CUMBERLAND

[Agreements o f the Board o f Conciliation for the Cumberland Iron Ore Trade]

Class o f  W orker
M inimum

Shift
Rate

Cost-of-
Living

A dditionf

1
Total
Shift
Rate

Underground:
s. d. s. d. s. d.

Shiftmen (1st class or leading) ............................ 36 6 16 0 5"̂  6Leading labourers .................................................... 35 5 16 0 1 5Other workers ....................................................
Surface: 35 2 16 0 1

 ̂ 1 ^
51 2

Labourers ................................................................ 34 3 16 0 1t
50 3

t h m i n i m u m  shift rate, and in the cost-of-living addition which relates to 
he official index of retail prices figure f o r  February 1968, became operative from 1st April 1968.

Hours of Work
working week for underground workers and for surface workers handling ore

ore and stone, is one of 40 hours exclusive of mealtimes, to be worked in five^shifts. ^

Guaranteed Week

♦ Area agreements specify higher rates for various skiUed and semi-skiUed occupations 

(Ja L ^ ry  accordance with movements o f  the official index o f retail prices
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LIMESTONE QUARRYING

I. Portland

[Agreements between the Portland Quarry Owners and the Amalgamated
Union o f Building Trade Workers]

Class o f W’orker Hourly Rates o f Wages

Quarrymen:
s. d.

Day workers—working collectively in piecework quarry ... 7 84̂
Pieceworkers’ minimum .................................................... 7 8^

Day workers and labourers .................................................... 6 7

Note: The rates became operative from 4th March 1968.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked in 

5 days.

II. West Cumberland

[Agreements o f the Board o f Conciliation for the West Cumberland Limestone Quarry Trade]

Class of Worker*

Weekly Rates o f Wages inclusive o f a cost-of-living 
addition o f 80s. 7d .t (40 hours at 2s. 0-18104d.)

Rowrah Hall 
Quarry

Goldmire
Quarry

s. d. s. d.
Shot firers ................................................... 249 7 251 1
Borers or rock drillers....................................... 245 1 244 7
Crushermen or crusher attendants ............... 245 7 ' 244 7
Rudd men ................................................... 241 7
Labourers ................................................... 241 71

1
242 1

Note: The rates became operative from 1st April 1968 and relate to the official index of 
retail prices figure for February 1968.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or 5J days.

Guaranteed Week
Subject to certain conditions and qualifications, provision is made for a guaranteed payment 

up to 4 shifts a pay week and also for payment for three-quarters of the time lost by inclement 
weather during any week in which some work is performed.

Output Bonus
A bonus scheme, which yields 9s. a week on normal tonnage, is in operation.

• Rates are specified for other categories of workers.
t  The cost-of-living addition varies monthly in accordance with movements of the official index o f retail prices 

<January 1962 =  100).
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be 1051 by 10̂ '

L

J* : .

SILICA AND MOULDING SANDS QUARRYING—GREAT BRITAIN
[Agreements

Class of Worker
Minimum Basic Hourly 

Rate of Wages

A ble-bodied Men, 21 years and over ...

N ote: The rate and hours became operative from the beginning of the first full pav period 
following 8th July 1967.

H ours of Work
The recognised normal working week is an average of 40 hours throughout the year nor

mally to be worked over 5} days unless otherwise mutually agreed. Differentiation may be 
made between the hours in winter and summer, provided that the average of 40 for the year is 
not exceeded.

G uarantee of Employment
Subject to certain conditions and qualifications, in each week an employee is guaranteed

employment for a period not exceeding 4 shifts or days at the appropriate hourly day-work 
rate.

SAND AND GRAVEL INDUSTRY—GREAT BRITAIN*
[Agreements o f the National Joint Council for the Sand and Gravel Industry]

Class of Worker
Hourly Rates of Wagesf

Men, 21 years and over:
Quarry labourers ..........................
Drivers of road vehicles:

Under 14 tons gross laden weight 
Over 14 tons gross laden weight

•  •

«  •  •

Class 1 
Districts

Class 2 
Districts

s. d. s. d.

5 71- 5 6

5 101 5 91
5 lU  *• 5 101

N ote: The rates and hours became operative from 1st July 1967.

, Hours of Work
hours of work in a full week, exclusive of mealtimes and overtime, are 40

u  ̂ arrangements for w'orking these hoursare to be mutually decided between the employer and employees.

. , r o o u  . Guaranteed Week
and ^ualifi^tions P̂ în time rate is guaranteed, subject to certain conditions

Pieceworkers
Where straight piecework systems operate, i.e., payment for the cubic yard or ton they are 

to yield to the workman of average ability not less than 25 per cent, above the minir îum time

, . . . N ight Shifts
Where a regular night shift is engaged at any pit, the basic rate is increased by 6d. an hour

night-shift hours wo r̂ked on Sunday when the Sunday rate of double time applies' This allowance is computable for overtime. applies.

. ..................... Classification of Areas
i he classification of localities is determined by the National 

rates payable depend on the locality in which the pit is situated Joint Council and the basic
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CHALK QUARRYING—ENGLAND*
[Agreements o f the Chalk National Sectional Council]

Class of Worker

A ble-bodied Men, 21 years and over:
London (within a 15-mile radius from Charing Cross)
Other areas ... ... ... ... ... ... ...

O ther C lasses:
Loco, drivers (responsible for maintenance and running 

r̂ l̂̂ ûrs) ... ... ... ... ... ... ...
Stationary engine drivers (responsible for maintenance and

running repairs) ....................................................
Dragline, excavator or navvy drivers (excluding loading 

sl̂ ^̂ \̂ els) ... ... ... ... ... ... ...
Operators of multi-bucket excavators (any capacity) and 

Chaseside or similar shovels
Crane drivers ...........................
Plate layers (3 ft. 6 ins. and over)
Kiln chargehands ...........................
Maintenance men on works (semi-skilled)

Minimum Hourly Rates 
of Wages

S. d.

•  •  • «  •  •

5 8 
5 6

Minimum rate plus

2id. or 3id.

2Jd. or 2|d .

3^d. or 3|d.

2fd.
2fd. to 4id. 

2id.
2id.

Not less than 4Jd.
N ote: The rates became operative from the beginning of the first full pay week following 

12th February 1968.

H olfrs of Work
The hours of work in a full week, exclusive of mealtimes and overtime, 

agreement these hours may be reduced between October and March with 
increase between April and September.

are 41. Bv local 
a corresponding

M inimum Earnings G uarantee
The agreement provides that the gross remuneration of an adult male worker is to be not 

less than 230s. Od. for a 41-hour week.

Pieceworkers
Piecework prices are to be such as to enable a workman of average ability and under normal 

conditions to earn at least 25 per cent, over time rates. Where pieceworkers are on their work 
continuously and are unable to earn bare time rates through any cause beyond their control, 
they are to receive not less than their time rates.

Shift Workers
The following differentials, not computable for overtime, are payable for all hours worked 

on shift work;
Two-shift workers, 6 a.m. to 2 p.m. and 2 p.m. to 10 p.m..................................2Jd.
Two-shift workers, alternating day and night ................................................... 3fd.
Three-shiftworkers... ....................................................................................... 3Jd.

* Including the production of lime and whiting from chalk but excluding the manufacture of cement.
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BALL CLAY INDUSTRY—NORTH AND SOUTH DEVON
AND DORSET

[Agreements o f the National Joint Council for the British Ball Clay Industry]

Class of Worker

M en, 21 years and over:
Group 1—Craftsmen:

(a) Electricians, fitters, blacksmiths, welders, according to skill
{b) Building trade craftsmen, according to sk ill............................

Group 2—Skilled underground miners ........................................
Group 3—Excavator, bulldozer, traxcavator drivers, borers (in

charge of rig—capable of more than 300 ft. depth) top 
sawyers .............................................................................

Group 4— Opencast clay getters,other underground workers includ
ing trainee miners, blondin operators, borers (in charge 
of rig—not capable o f exceeding 300 ft. depth), semi
skilled engineering workers .......................................

Group 5—Processing plant operators (shredder, blender, drier
grinder), drivers of winch, dumper, lorry, shovel loader 
fork lift tractor or loco., sawyers, bai ' 
semi-skilled building trade workers 

Group 6—General labourers ...
•  •  •

Minimum Hourly Rates 
of Wages

S. d.

7s. Od. to 8s. 6d. 
7s. Od. to 8s. Od. 

6 8

introXced^^ operative from 3rd July 1967 when a new wages structure was

i

I to be not
Hours of Work

in 5^days  ̂ mealtimes and overtime, are 40, to be worked

in  and under normal 
?rs are on their work 
xvond their conuol,

■or all

« •

•  «

Guaranteed Week

Shift Workers
Regular sWft workers are paid an additional 3d. for every hour worked on n fu,-n.ch;ft 

system and 5d. for every hour worked on a three-shift system.

N ight Workers
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CHINA CLAY, CHINA STONE AND ANCILLARY INDUSTRIES
CORNWALL AND DEVON

[Agreements o f the Joint Industrial Council for the China Clay Industry]

Occupational Classification

Men,, 18 years and over: 
Group 1 
Group 2 
Group 3 
Group 4 
Group 5 
Group 6

N ote: The rates became operative from 2nd July 1967

Guaranteed Hourly 
Rates of Wages

S. d.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes, are 40 for day workers, to be 
worked in 5 days; for shift workers the hours are 37|-, exclusive of a daily meal-break of half- 
an-hour, to be worked in 5 days, payment being made for 40 hours.

G uaranteed  W eek

Workers are entitled to a guaranteed week of 40 hours providing they are capable of and 
available for and willing to perform satisfactorily, during such hours, the duties normally 
associated with their usual classification or other alternative duties.

Sh ift  W orkers

Shift workers are paid a flat addition of 4Jd. an hour for the morning and afternoon shifts 
and 9d. an hour for the night shift. At week-ends the additions are 6d. an hour for the morning 
and afternoon shifts and Is. an hour for the night shift. Appropriate overtime payments 
apply to Sunday night and Saturday shift working.

C harge  H ands

A worker appointed as a charge hand over workers of equal or lower grading is paid a flat 
addition of 3d. an hour for a temporary appointment and 4d. an hour for a regular appoint
ment.

I ncentive  B onus Schemes

The agreement provides for the arrangement of incentive bonus schemes when individual 
performance can be clearly and accurately measured and at all times will be strictly related to 
effort, output and quality.

O c c u pa tio n a l  C lassification

Examples of the grouping of occupations are as follows:
Group 1—Messenger and lodge attendant, sweeper/cleaner, press cloth washer, shambler,

truck and truck sheet washer, scraper signalman.
Group 2—Dries maintenance man (general work), sand pit man, mica drag man, works 

maintenance man, stent and overburden tfp man, screen attendant, sand tip man (sky 
tip), greaser, conveyor belt man, trolleyer and stacker, settling pit man.

Group 3—Moisture tester, water borer, clay sampler, stent man, gravel pumpman, chemical 
operator, milled clay stacker, breaker, conveyor belt maintenance man, mill operator, 
loader, chemical mixer, scrape hauliei driver, sand man, automatic press plant operator. 

Group 4__Bleaching man, press kiln man, hand driller, batching man, mechanical loader
driver, tank kiln man, mill-leading hand, centrifuge attendant, vole driller.

Group 5—Face worker, mechanical kiln fireman, works maintenance—leading hand, shot
firer, control room operator.

GrouD 6—Shift boss—refining plants, shift boss—pits.

* Plus 4d. an hour, not subject in total to overtime enhancement.
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Foremen

Operators in charge of cubing and pelleting process, 
mixing process, grain drying process, maize 
flaking process, intake and despatch (responsible 
for checking and/or weighing in warehouse or 
silo), applying chemical powders or liquids to 
seeds .....................................

Stonedressers, stationary engine drivers (including 
gas, diesel and steam driven engines), boiler-
men

Operators in charge of grinding process, packing 
or bagging off ....................................................

Women, 18 y^rs and over, employed in the sack 
shop including operating sack sewing machines, 
packing small bags under 60 lbs. in weight, 
sweeping, cleaning (except machinery), and 
mess room attendance ........................................

Two-thirds of the appropriate adult
male rate

N o t e : The rates became operative from 14th August 1967.

H ours

The normal working week for day workers is 40 hours, excluding mealtimes, and 40 hours
including mealtimes, for shift workers. ’

Sh ift  W orkers

employed on shift work are paid an allowance of 12s. a week on a two-shift system
^ three-shift system which is not computable for overtime. Time worked

between 12 noon and 6 p.m. Saturday, when it forms part of the recognised hours of shift
work, paid at the rate of time-and-a-half and time worked between 6 p.m. Saturday and 6 a.m. Monday at the rate of double time. ocuuruay ana

St ;,-.

j  S '  -
»

• * •

M ills
Tf^ grading of mills is according to locality as follows:

A—Mills Situated in the Metropolitan Police Area of London (including Dartford and Gravesend) and in large cities or large industrial towns. nuuuing uartiord
situated in localities not included in Grade A.

CoundL.°^^^‘°" Grades A or B is determined by the Provincial Joint Industrial

T ra n spo r t  W orkers
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FLOUR MILLING—GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Flour Milling Industry]

Class of Worker

Men, 20 years and over:
First rollermen
General labourers ........................................

Drivers of mechanical vehicles of carrying capacityf
Up to and including 2 tons ...............
Over 2 tons up to and including 8 tons 
Over 8 tons up to and including 16 tons 
Over 16 tons up to and including 19 tons 
Over 19 tons

Statutory attendants and mates ...............
Horse carmen:

Pair h o r se ....................................................
Single horse

W om en , 18 years and over, packing small bags 
O th er  W om en , 18 years and over

Weekly Rates of Wages

Class A Class B
Mills MiUs

S. d . S. d.

299 6 288 6
236 6 230 0

245 6 241 6
258 0 253 6
269 0 264 6
286 0 281 6
297 0 292 6
239 6 233 0

241 6 241 6
235 6 235 6
170 6 166 6
180 0 174 6

N o t e : The rates became operative from 3rd July 1967.

H ours of W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day 
workers i.e., workers whose ordinary hours of work are between 6 a.m. and 6 p.m., to be 
worked over 5 days. For shift workers on two-shift and three-shift systems the hours, including 
mealtimes (meals to be taken on the job), are 40 averaged over two or three weeks.

G uaranteed  W eek

The agreements contain a “ security” clause, the effect of which is to guarantee a full 
week’s wage when stoppages occur owing to slackness of trade, the operation of short time, 
etc The guarantee does not operate in the event of absence of employees through illness, 
or absence due to their own act, or the closing of the mill for large scale alterations to plant 
or machinery or by reason of a strike or lock-out or other unforeseen circumstances not within
the control of the mill owner.

Sh ift  W orkers

Shift workers are paid the day-work rate appropriate to their job, plus a shift allowance 
of 14 per cent, (calculated to the nearest sixpence).

W eek-E n d  W ork

Overtime rates are paid for all hours worked after 6 p.m. Friday for day workers and 6 a.m. 
Saturday for shift workers, whether or not 40 hours have been worked.

C lassification  of M ills

Mills are divided into Classes A and B, according to locality.
The classification is settled by the Joint District Councils, with appeal

National Joint Industrial Council.
if necessary to the

R ates for O ther  C lasses of W orkers

The rates of wages for other classes of workers intermediate between first rollermen and
labourers are settled by the Joint District Councils.

Provender and compound workers covered by Flour Milling Agreement: The weekly rates for
dav workers are settled by the Joint District Councils concerned. Shift workers are paid the
day-work rate appropriate to their job, plus a shift allowance of 14 per cent. The rates for
day labourers are the same as for flour mill operaiives.

* Under an agreement of the Joint Industrial Council for the Provender MiUmg Industry (Northern Ireland) this 
agreement applies to provender workers in joint mills which are predominantly flour mills.

t  Excluding the London Area.
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Wages

Q ^isB
Mills

s. d.

288 6
230 0

241 6
25'i 6
264 6
281 6
292 6
233 0

241 6
6

166 6
174 6

Flour M ilung—G reat Britain—contd.

Rates for Other Classes of Workers—

Mechanics: Under an agreement between the employers and the Amalgamated Union of 
Engineering and Foundry Workers the rates of wages for a 40-hour week, as from 3rd July 1967, 
are as follows:

London ... ... ... ... 319s. Od.
Class A mills ............................  309s. Od.
Class B mills ............................  296s. 6d.

Electricians: Under an agreement between the employers and the Electrical Trades Union 
the rates of wages for a 40-hour week, as from 3rd July 1967, are as follows:

Class A mills (London) ... ... 324s. 6d.
Class B1 mills ............... 313s. Od.
Class B2 mills ............... ... 307s. Od.

Carpenters and Joiners: Under an agreement between the employers and the Amalgamated 
Society o f Woodworkers the rates of wages for a 40-hour week, as from 3rd July 1967, are 
as follows:

London ... ... ... ... 317s. Od.
Class A mills ............................ 307s. Od.
Class B mills ............................ 294s. 6d.

Carpenters and joiners who supply and maintain their own tools are paid a tool allowance 
of 2s. a week.

'll

'n

COCOA, CHOCOLATE AND SUGAR CONFECTIONERY
MANUFACTURE—GREAT BRITAIN

[Agreements o f the Joint Industrial Council for the Cocoa, Chocolate and Confectionery
Manufacturers^ Industrial Group]

Class o f W orker

Men, 21 years and over 
Women, 18 years and over ,..

• » » • • •

M inimum Weekly Rates o f W'ages

S. d.
215 6 
156 6

N ote: The rates became operative from 3rd July 1967

, shift

ay

H ours of Work
The norrnal working week is one of 40 hours, exclusive of mealtimes, for day workers (to

be worked m 5 or 5  ̂days) and night workers, and 40 or an average of 40 hours, inclusive of 
mealtimes, for shift workers.

Pieceworkers
Piece rates are such as to enable workers of average ability to earn at least 25 per cent, over 

the minimum time rate.

,  if "

, The 
jceo'-

Shift Workers

pcFsons Working on a two-shift
rpsnp̂ t’ivi^  ̂ second and third shifts,respectively, of a three-shift system.

N ight Workers

as1iows'^i*LXH‘' p ? S  f  59s Od a week is made to night workers, night work being defined as nours worked at night as distinct from the continuous shift hours.

Payment for Lost Time
amounting to not less than one hour in a day, is lost through hot weather or 

wnrV  ̂ temporary defects in or breakdown of machinery over which ’the
for men ^zTve^ars^annver^anH^^ is made for the time so lost at the rate o72s. lOd. an hour
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BAKING
I. England and Wales

[Baking Wages Council {England and Wales) Wages Regulation Order]*

General Minimum Time Rates

Class o f W orker

Men (other than night workers), 21 years 
and over:

Foremen confectioners and foremen 
hakers ••• ••• •

First hands
Single hands ...........................
Second hands, doughmakers, confection

ery mixers, o v e n m e n ........................
Confectioners or tablehandsf 
Stokers ••• ••• ••• •
Charge hands (packing and despatch...de

partment)  
Other workers ....................................
J ohhers ••• •••

Women (other than substitutes for men in 
bread making), 21 years and over:

Forewomen .......................................
Single hands 
Confectioners
Other workers .......................................
Charge hands:

Other than packing and despatch de
partment ••• ••• ••• •••

Packing and despatch department ... 
Jobbers ... ... •••

All workers 
in

London
Area

Per hour 
s. d.

All workers in 
Provincial Area 
A and workers 

in wholesale 
cake and flour 
confectionery 

branch in 
Provincial Area 

B

Per hour

All workers in 
Provincial Area 
B except those 
in wholesale 

cake and flour 
confectionery 

branch

Per hour 
s. d.

5 0  ̂
4 11

2d. an hour in excess of above rates

4 01
3 lU  
3 Sl

Ud. an hour in excess of above rates

Note: The rates became operative from 10th April 1968.
H ours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40 (48 in the case of a worker who works for less than 
20 hours in the bakehouse and for the remainder of his time on delivery).

Guaranteed Weekly R emuneration
A worker (other than a jobber) who ordinarily works for at least 36 hours a week is, subject 

to certain conditions and qualifications, guaranteed remuneration equal to what he would have 
been entitled if he had worked his normal number of hours.

N ight Workers
Male night workers, i.e., workers employed for not less than a total of 3 hours between 6 p.m. 

one day and 6 a.m. the following day, receive the day workers’ rate increased by 15 per cent.

(i Classification of Areas
London Area ” means the Metropolitan Police District, as defined on 1st April 1965, the

City of London, the Inner Temple and the Middle Temple.
“ Provincial Area A ” means, in England (other than the London Area and Monmouth) 

all areas other than those in “ Provincial Area B,” and in Wales and Monmouthshire certain 
specified county and municipal boroughs, urban districts and rural districts.

“ Provincial Area B ” means, in England (other than the London Area and Monmouth) 
all areas which, according to the Registrar General’s Census of Population, 1961, were admin
istered by Rural District Councils and in Wales and Monmouthshire all areas other than those 
in “ Provincial Area A.” _______________

* For the full details o f  the legally binding rates, together with any conditions and qualiflcations attached to them,
reference should be made to the Orders, copies of which are on sale at H.M.Stationery Office.

t  The rates for workers under 23 years who are employed wholly or mainly in making bread or flour confectioner> 
without the use o f power machinery, other than dough kneaders and/or cake mixers, and have less than 5 years
employment, are 2 l d .  an hour less.
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Baking—contd.
II. England and Wales (National Agreement for Multiple Bakers)

{Agreements o f the National Joint Committee o f the Baking Industry in England and Wales 
consisting o f the Federation o f  Wholesale and Multiple Bakers (Great Britain and Northern

Ireland) and the Bakers^ UnionY^

Class o f W orker
Weekly 

Wage Rates
H ourly Premium 
Paym ent Rates

1
s. d. s. d.

Men, 21 years and over:
Group 1 .................................................... 322 7 6 7

„ 2 .................................................... 310 4 6 4
„ 3(a) .................................................... 306 3 6 3
„ 3(6) .................................................... 298 1 6 1
„ 4 .................................................... 281 9 5 9
„ 5 .................................................... 269 6 5 6

W o m e n , 21 years and over:
Group 1 .................................................... 228 4 5 8}

» 2 .................................................... 215 0 5 4 l
„ 3 .................................................... 206 8 5 2
„ 4 .................................................... 200 0 5 0
„ 5 .................................................... 188 4t 4 8.V
„ 6 .................................................... 186 8 4 8

N o t e : The rates for men became operative from 22nd January 1967 and, for women, from 
3rd March 1968.

H o u r s  o f  W o r k
The basic working week for full time workers, exclusive of mealtimes and overtime, is one of 

40 hours, to be worked in 5 days.

G u a r a n t e e d  W e e k l y  R e m u n e r a t io n
A worker who ordinarily works for at least 32 hours a week is, subject to certain conditions 

and qualifications, guaranteed remuneration equal to what he would have been entitled if he 
had worked his normal number of hours.

S h if t  W o r k e r s
Shift workers are paid their appropriate weekly wage rate plus 15 per cent, of their hourly 

premium payment rate for all hours worked between 6 p.m. and 6 a.m.

C l a s s if ic a t io n  o f  W o r k e r s
The occupational classifications for men apply equally to the bread and the confectionery 

sections of the industry, with the exception of Group 3. The classifications for women apply 
only to the confectionery section.

Workers are classified as follows:
Men, 21 years and over:

Group 1—Production foremen. *
Group 2—Production chargehands, despatch foremen.
Group 3—Bread:

(a) Doughmakers (Grade “A”)-
(b) Doughmakers (Grade “B”), 

despatch chargehands.
Cofifectionery:

Plant controllers, mixer/doughmakers, ovenmen, cake decorators
recipe weighers, handmoulders, despatch chargehands.

Group 4—Bakery operatives.
Group 5—Ancillary workers.

ovenmen, dividermen, handmoulders

Women, 21 years and over:
Group 1—Production forewomen.
Group 2—Production chargehands, despatch forewomen.
Group 3—Cake decorators, mixer/doughmakers, ......... cuaiKcuauus
Group 4—Assistant cake decorators, order assemblers and stock checkers recioe

weighers. ’ ^
Group 5—^Bakery operatives.

6—Ancillary

employees o f members of the Federation or o f other employers becoming parties

yoTour^s Allied Workers provides for^inrilar weekly Jaies fo^
■\ Plus 5s. Od. after 6 months’ service with the same employer.
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Baking—contd.

Ill, England and Wales (National Agreement for Master Bakers)

[Agreements between the National Association o f Master Bakers^ Confectioners and Caterers
and the Bakers^ Union']

• • •

2 — ^  ̂ — - -----  ̂ - •
Foremen confectioners and foremen bakers ... 
First hands 
Single hands
Second hands, dough makers, ovenmen ana

confectionery mixers.......................................
Confectioners and table hands (including oven

clearers) ....................................................
Other w ork ers...................................................

Women (other than substitutes for men in bread 
makingt), 21 years and over:

Forewomen 
Charge hands 
Single hands 
Confectioners 
Other workers

275 0 
266 8 
263 4

260

253 4 
246 8

• • •
• • •

• • •

■ •

193
180
176
170
160

268 4 
260 0 
256 8

253

246 8 
240 0

Note: The rates became operative from the first pay week commencing on or after 2nd 
July 1967.

Hours of Work
The normal working week consists of 40 hours.

N ight Workers
Payment for night work in respect of each hour worked after 6 p.m. or before 6 am . is the 

appropriate hourly rate increased by 15 per cent. Workers engaged on regular night work 
receive a further addition of 10s. a week.

Shift Workers
Where a worker in the course of his normal turn of duty is employed on a shift for three or 

more hours after 6 p.m. or two or more hours before 6 am ., he is paid his appropriate hourly 
rate increased by 15 per cent, for all hours worked during that shift.

Classification of Areas
“ Area A ” comprises London and Provincial A area as for Baking Wages Council (see 

page 18).
“ Area B ” is as for Baking Wages Council (see page 18).

In some districts {e.g. Liverpool and District) higher minimum rates are observed based on local agreements 
in operation before the formation o f the National Agreement.

t  Female bread workers receive the full male rate when they carry out the work in full and 75 per cent of the male 
rate when they do not carry out the work in full.
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Class o f W orker ;
1
1

Area A Area B

Men, 21 years and over:

.

s. d. s. d. ,
Class

1

Men:
Journeyni2n baksts
DoughmakeR and ovensmei 
Bread runners ...
Storemen, 21 years and over 
Ingredient storekeeper cha

hands . . . . . . . . . . . . . . .
Bakery workers and ingred 

storekeeper assistants, 21 y 
and over . . . . . . . . .

Women, 21 years and over:
% edien t storekeeper cha 

hands...
Assistant bakers'and ingred 

storekeeper assistants 
Bakery workers... > I

N o n :  The became
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258 i 
0

256 8

25: 4

246 8 
2>;( ' 0

186 8 
1'3 4 
170 0 
163 4 
153 4

iTCiHS. on or afier 2cd

or before 6 in -  is 
on regular mit

,, Co«ri I"

IV. Scotland

[Agreements o f the National Joint Committee for the Scottish Baking Industry, representative 
of the Scottish Association o f Master Bakers, the Co-operative Union Ltd, {Scottish Section), 
the Federation o f Wholesale and Multiple Bakers {Scottish Area), and the Scottish Union o f

Bakers and Allied Workers]

Class o f Worker

National Minimum Weekly Rates of Wages

Men:
Journeyman bakers ..............
Doughmakers and ovensmen ...
Bread ru n n e rs .........................
Storemen, 21 years and over ...
Ingredient storekeeper charge- 

hands ...
Bakery workers and ingredient 

storekeeper assistants, 21 years 
and over .............. • • •

Women, 21 years and over: 
Ingredient storekeeper charge- 

hands ...
Assistant bakers and ingredient 

storekeeper assistants 
Bakery workers.........................

Single Shifts commencing
Alternating o r Rotating

Shifts

Before 
3 a.m.

At or after 
5 a.m. but 

before 
6 a.m.

At or 
after 

6 a.m.
First
Shift

Second
Shift

Third
Shift

s. d. S. d. s. d. s. d. S. d. s. d.

318 0 279 0 276 6 276 6 318 0 318 0
327 0 288 0 285 6 285 6 327 0 327 0
324 0 285 0 282 6 282 6 324 0 324 0
281 0 247 6 245 0 245 0 281 0 281 0

279 0 245 0 242 6 242 6 279 0 279 0

270 0 237 6 235 0 235 0 270 0 270 0
First Shift Second iShiftf

s. d. s. d.

201 0 231 0

193 6 222 6
173 0 199 0

Note: The rates became operative from the first full pay week in February 1968.

Hours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be 

worked in 5 days.

Shift Workers

folTowing Hm̂  workers on alternating or rotating shifts are subject to the

First shift: Any period of work commencing not earlier than 6 a.m. and finishing not later
than 6 p.m.

Second shift: Any period of work finishing after 6 p.m. but not later than 11 p.m.
Third shift: Any period of work commencing not earlier than 10 p.m.

tim \T s1a?d7o"alT houT s\'"rkedrth a rd ly “ ^
t  The Factories Act, 1961, limits the hours during which women can be employed in the evening.
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Baking—contd.

V. Northern Ireland

[Baking Wages Regulation Order {Northern Ireland)]*

Basic Weekly
Class of Worker

1

Rates of Wagesf

M e n :
s. d.

Journeyman bakers.....................................  .............. •  •  • 289 2
Doughmakers, ovensmen and confectionery mixers 304 2
Bakehouse labourers, 21 years and over, and packers ... •  «  • 264 2
Other workers, 21 years and over...................................... «  •  • 250 0

Drivers of vehicles (other than articulated vehicles) with an
1

overall length in excess of 25 feet, articulated vehicles with an | 
overall length in excess of 30 feet and vehicles drawing trailers 286 8

Drivers of vehicles of carrying capacity of over 2 tons ... •  •  • 275 10
Drivers of vehicles of carrying capacity of 2 tons and under •  •  • 265 10
Helpers, carters, loaders at quays..................................... •  • » 264 2
Workers, 21 years and over, wholly or mainly employed 

stablemen, harness cleaners, van washers or greasers ...
as

•  •  • 250 0
Lorry boys, 21 years and over .......................... •  •  • 236 8

W omen  :
Ĵ ^̂ lcers. . .  . . .  . . .  . . .  . . .  . . .  . . .  . . . • » • 188

1
4

Other workers, other than learners, 21 years and overt... *  •  • 167 6

Note: The rates became operative from 21st November 1967.

Hours of Work
The normal working week is one of 40 hours, to be worked on 5 consecutive working days

* For the full details of the legally binding rates, together with any conditions and qualifications attached to them, 
reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The rates quoted apply to workers for time worked between 6 a.m. and 6 p.m. The Orders also specify rates for 
workers employed between 6 p.m. and 10 p.m., 10 p.m. and 6 a.m. and for night workers.

} Workers employed on slicing and wrapping machines are entitled to an additional 2s. 6d. a week.
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BISCUIT MANUFACTURE—GREAT BRITAIN

[Agreements o f  the Joint Industrial Council fo r  the Biscuit Industry]

Class o f Worker
Bisi' j

j j  -

Wages

S. d.

II

ecutive >'‘:-rking da}S.

---rdlOlhCD.

OSw

..6d.a>‘-

Miaimum Weekly 
Rates o f Wages

Men, 21 years and over:
Grade I— Machinenien, ovensmen (travelling ovens), wafer 

ovensmen, panel operators, chocolate covering machine 
controllers, biscuit doughmen or mixers solely responsible 
for the operation o f one or more biscuit dough-mixing 
machines and for the control o f temperature, liquor content, 
time and the final satisfactory condition o f the dough 

Grade I I— Biscuit doughmen or mixers responsible for the opera
tion o f one or more machines mixing ingredients preparatory 
to the mixing o f a final dough, cream and marshmallow 
mixers, ingredient weighers, brakesmen, mechanically driven 
fork-lift truck operators, rotary moulder operators, despatch 
checkers .................................................................................

Grade I I I— Raw ingredient preparers, mechanically driven trans
porter truck operators, cold storage attendants ..............

Grade IV — Receivers o f raw materials, solderers ..............
Ungraded w o rk e rs ......................................................................

Women, 21 years and over:
Grade I— Checkers, stocktakers, direct-wrapping machine 

o p e ra to rs .................................................................................
Grade II— Light machine operators, solderers, order assemblers 
Ungraded workers ...

s.

240

234

227 0 
221 0 
215 0

•  «  • •  *  •

170 0 
166 0 
159 0

Note: The rates became operative from the first pay day following 1st January 1968.

Hours of Work
The hours o f work in a full week, exclusive o f mealtimes and overtime, are 40, to be worked

in 5 or 5i days. In the case o f rotating shift workers the hours may be arranged over two or 
three weeks.

Guaranteed Week
Subject to certain conditions and qualifications a worker, other than a part-time worker, 

IS guaranteed weekly remuneration for not less than 40 hours at the appropriate time rate.

Pieceworkers
Piecework rates are such as to enable a normal individual worker to earn not less than 25 

per cent, above weekly rates.

Shift Workers
Where a double-shift or rotating three-shift system is worked:

(a) Unless other arrangements are made between the employer and his employees the
hours, inclusive o f a paid meal break o f half-an-hour 

ib) The general minimum time rate for shift workers is the sum total o f the agreed 
minimum hourly time rate plus 12i per cent, for all hours worked. The premium o f 124 
per cent, is not computable for overtime or piecework

N ight Workers
The general minimum time rate for night workers, i.e., workers engaged on regular nighi 

work, is the sum total o f the agreed minimum hourly time rate plus 15 per cent for all hour<; 
worked. The premium o f 15 per cent, is not computable for oveSime or^pLceworf.
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BACON CURING

I. Great Britain

[Agreements o f  the Bacon Curing Industry National Joint Industrial Council]

Class of Worker

• •

Charge Hands (men in charge of four or more male workers) 
Men, 21 years and over:

Grade I*
Grade II*
Grade III*

Women, 20 years and over

Minimum Rates o f Wages 
for a normal week of 40

hours

S. d.
255 0

• • • •  »  •

• •

ft • •  ft •

N ote; The rates became operative from the pay week commencing on or after 3rd July 1967,

Hours of W ork

The hours o f work in a full week, exclusive o f mealtimes and overtime, are not to be more 
than 40. Where individual employers customarily work a normal full-time week o f less than 
40 hours, the hourly wage rates are to be increased so as to secure to the worker for a normal 
full-time working week the weekly wage quoted above. This does not apply where the week is 
less than 40 hours by reason o f short time or other abnormal circumstances. A  5-day week 
may be worked.

II. Northern Ireland

[Agreements o f  the Northern Ireland Joint Council fo r the Bacon Curing Industry]

Class of Worker
Minimum Weekly 
Rates of Wages

s. d.
Journeymen 293 4
Charge Hands:

... ... ... ... ... ... ... ... 296 8
OrXTCXT ... ... ... ... ... ... ... ... 187 6

Men, 22 years and over:
f.*rr̂ î le I  ... ... ... ... ... ... ... 266 8
G rade I I * 251 8
rSrarlp TTT*V _  1 1 XXX f t f t f t  ft** »•« ••• ••• 240 10

Women, 22 years and over ....................................... 172 6

N ote: The rates became operative from 4th September 1967

Hours of W ork

The hours o f work in a full week, exclusive o f mealtimes and overtime, are not to be more 
than 40 which may be worked in 5 or 5^ days. WTiere individual employers customarily work 
a normal full-time week o f less than 40 hours, the hourly wage rates are to be increased so as 
to secure for the worker for a normal full-time working week the weekly wage quoted above. 
This does not apply where the week is less than 40 hours by reason o f short time or other 
abnormal circumstances.

* The grading is determined according to skiU, ability or responsibility at the discretion of the employer, but 
local representation can be made to the employer to vary the grading.
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Men on day w?rk:

• • •

S ila n d ll ...
Grade ni -  
GradelV ... -
Grade V -  -
Grade VI -  
Grade VII... -
Grade VIII -  -
Grade IX -  . "*
Utility men and mstniiMt
Charge hands
Leading hands .........

Women, 21 years and over
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ôr after 3rd July 1967.

ine. are not to be more 
time w«ek of less than 
le w orkcr for a normal 
,pph where the week is 
stances. A 5-day week

Men on day work:
Grades I and II 
Grade III 
Grade IV  
Grade V  
Grade VI 
Grade V II 
Grade V III
Grade IX  ... .........................
Utility men and instrument controllers
Charge hands .........................
Leading hands .........................

Women, 21 years and over

ivins Industry]

Weelly 
R a ic > r : Wages

S. d.
293 4

9̂6 8

:66 8 
■'SI 8
240 10 
T2 ^

N ote: The rates became operative from 5th February 1968.

Hours of W ork

The hours o f work in a normal week are 40 but it is recognised that in order to meet the 
exigencies o f the industry during the campaign season (approximately mid-September to end 
ot January) hours are extended. For 7-day-a-week day and shift workers, hours are 56 a week. 
These workers r^eive one day o ff in each period o f 28 days.

Out o f ^n ^a ign  season, hours o f work are 40 a week spread as evenly as possible over
:) days— Monday to Friday (during refining or other off-season processing periods, the hours 
o f work may be extended by agreement).

Guaranteed W eek

Subject to certain conditions and qualifications workers are guaranteed a weekly payment 
equivalent to their inclusive weekly plain time rate.

Shift W orkers

Workers are paid an allowance o f 5d. an hour for all hours worked on a shift system, 
allowance is not computable for overtime.

Grading of Occupations

a^eement enum^ates the various occupations in each grade. Grade I includes, among 
others, cleaners, whilst Gradp rp]jit#»c tr» cAni/̂ r enrrof  ̂I . 1%*ii'*

ne, are not J  
"ers c u «  so as
e to be

of short

n . Maintenance Engineers

en the British Sugar Corporation Limited and the Amalgamated 
Union o f  Engineering and Foundry Workers]

Class of Worker Minimum Hourly Rates o f Wages

Class A  fitters .............
Class B fitters .............
Class C fitters
Electricians in charge o f shifts 
Semi-skilled workers

N ote: The rates became operative from 5th February 1968

Hours of Work {see entry under Table I above) 
Guaranteed Week {see entry under Table I above) 
Shift Workers {see entry under Table I above)
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SUGAR CONFECTIONERY AND FOOD PRESERVING
NORTHERN IRELAND

[Sugar Confectionery and Food Preserving Wages Regulation Order
{Northern Ireland)]*

Class of Worker

• • •Men, 21 years and over 
Women, 18 years and over ...

• • •  •  •
• • •

General Minimui 
Time Rates

Per hour 
s. d.
5 54
3 84

Piece Work Basis 
Time Rates

Per hour

N o t e : The rates became operative from 2nd April 1968.

H ours of W o rk

The weekly hours of work in respect o f which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 44 days.

Sh ift  W orkers

When employed on a two-shift system (alternating shift) workers are paid an additional 
7s. 4d. per week of 40 hours, and when employed on a three-shift system (rotary shift) an 
additional 12s. per week o f 40 hours for the night shift, a turn of duty commencing after 
8 p.m. on any day, and 8s. per week of 40 hours for the morning and afternoon shifts.

FOOD MANUFACTURING INDUSTRY—GREAT BRITAIN

[Agreements o f  the Joint Industrial Council for the Food Manufacturers^ Industrial Group]

Class of Worker

Men, 21 years and over ... 
Women, 18 years and over

•  • • •  • ■
■«

Minimum Weekly Rates of Wages

London
(within 15 miles 

of Charing Cross)

S . d .
217 0 
156 0

Elsewhere

S . d .
213 0 
154 0

N o t e : The rates became operative from 1st July 1967.

H ours of W o rk

The hours of work in a standard week are 40, exclusive of mealtimes and overtime, for day 
workers (to be worked in 5 or 54 days) and night workers, and 40 or an average of 40, inclusive 
of mealtimes, for shift workers. In the case of shift workers the normal hours are to be worked 
between 6 a.m. Monday and 2 p.m. Saturday.

P iecew orkers

Piece rates are such as to enable workers o f average ability to earn 
the minimum time rate.

Sh ift  W orkers
Additional payments of 20s. 6d. per 40 hours are made to persons working on a two-shift 

system, and of 24s. 6d., 24s. 6d. and 33s. Od. per 40 hours for the first, second and third shifts, 
respectively, of a three-shift system.

N ig h t  W orkers
An additional payment o f 50s. Od. a week is made to night workers, night work being defined 

as hours worked at night as distinct from the continuous shift hours.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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BREWING
Yorkshire and North Midlands

[Agreements between the Yorkshire Brewers' Association and the North Midland Brewers' 
Association and the Transport and General Workers' Union and the General and Municipal

Workers' Union]

Oass of Worker Minimum Rates of Wages

« • •

Men:
Inside workers, 18 years and over 
Motor drivers*:

Up to 12 tons 
Over 12 tons .

Mates
One-horse drivers 
Two-horse drivers 

Women, 18 years and over:
In breweries ................
Bottling departments ...

• • • •
• • • •  •

• • •

s. d. 
Per hour 

6 3 
Per week 
263 8 i  
267 
250 
250 
255

• • •
• A

became

Per hour 
4 I f
4  m t

H o u rs  o f  W o r k
The normal working week is one of 40 hours, to be worked in 5 or 5J days.

Guaranteed Week
Wages are guaranteed for 40 hours provided the worker is available for and willing to work.

Shift Workers

°o”f “J: sh ,T r“ P"-'
^^iGHT W orkers

workers, called upon to work nights are paid at the rate o f time-

Cheshire
^WorkeTuiZ'"^^^^^^^ Society and the General and Municipal yvorkers Union, the United Road Transport Union and the Transport and General Workers'

Union]

Class of Worker Basic Weekly Rates 
of Wages

Men, 19 years and over:
Male workers, excluding transport drivers (mechanical) 
Transport dnvers (mechanical)

Women, 19 years and over: 
jn^_breweries and bottling departments

• • •

Note : The rates became operative from 22nd August 1967.
T-u , • , . Hours of Work
The working week is one of 40 hours, to be worked in 5 or 5 J days.
A 1 f . Guaranteed Week

1 , . Shift Workers and N ight Workers

•P^n . , Job Evaluated Rates

w eekly ra te  over ™ "> >

Grade I Women (19 years and over). . . . . . . . . . . . . . . .  N i l  N j jGrade II 
Grade III 
Grade IV 
Grade V

• «
•  «
• •
• 4

lOs. Od. 
20s. Od. 
40s. Od. 
60s. Od.

6s. 8d. 
13s. 4d. 
26s. 8d.

f  Plus Id. an hou/when employld^inTiftlng caSs^ vehicle are paid an allowance of 2s. a day.
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B r ew in g— contd.

III. Midlands

[Agreements between certain Brewery Companies in the Midlands and the Transport and General
Workers'* Union]

Class of Worker

Men:
Brewery workers, 21 years and o v er ............................
Lorry drivers ............................ ............................

Women, 21 years and over, in breweries or bottling 
and wine and spirit stores ...

Minimum Weekly Rates of Wages

S. d.
250 6
270 6

189 3

Note: The rates became operative from 7th August 1967

Hours of Work
The normal 

5 days.
G uaranteed Week and Earnings

Provision is made for a guaranteed week of 40 hours provided the worker is capable of and 
available for work and willing to perform such services as may be reasonably required by the 
employer where work is not available in his usual occupation.

From 1st February 1968 no full-time adult worker who has completed three months’ con
tinuous service is to receive a gross amount o f less than 300s. Od. (men) and 225s. Od. (women) 
for working a 40-hour week after weekly bonus payments in excess of the basic rate payable 
have been taken into account.

Shift

Workers who are employed on systems of alternating morning and afternoon shifts or 
rotating morning, afternoon and night shifts are paid time-and-one-eighth for the morning 
shift (6 a.m. to 2 p.m.), time-and-one-eighth until 6 p.m. and time-and-a-third thereafter for 
the afternoon shift (2 p.m. to 10 p.m.) and time-and-a-third for the night shift (10 p.m. to 6 a.m.).

IV. Kimberley, Nottingham and Mansfield
[Agreement between certain Brewers in Kimberley, Nottingham and Mansfield and the General

and Municipal Workers'* Union]

Qass of Worker

Men:
Inside workers, 21 years and over 
Motor drivers 
One-horse drivers ...
Two-horse drivers...
Drivers’ mates ...............

Women, 20 years and over ...

• • •

Minimum Weekly Rates of Wages

s. d.

• • » « • • 254 2
267 3
256 2
260 0
256 2
182 2

Note: The rates became operative from the first pay day after 20th November 1967

Hours of Work
The normal working week, exclusive of mealtimes, is one of 40 hours.
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V. Sussex
i:

[Agreements between the Brewers' Association and the Transport and General Worker^
Unioi{\

Class o f Worker Minimum W’eekly Rates o f Wages

s. d.
Men:

Able-bodied m en .......................... 246 6
Transport workers when employed as drivers ... 258 6

Women, 18 years and over, in bottling stores 177 6

N ote: The rates became operative from 22nd August 1967.

H ours of Work
The normal working week, exclusive of mealtimes, consists of an average o f 40 hours, over 

a period of two weeks, to be worked in 5 or 5^ days as may be decided by each individual 
brewery.

 ̂ A#• u

VI. Hampshire and Isle of Wight
[Agreements between the Hampshire Brewers' Union and the Transport and General Workers'

Union\

.. r a • ' i
u

Q ass of Worker Minimum Weekly Rates o f Wages

• • •

Me n :
Brewery labourers, 19 years and over* ... 
Drivers of lorries, 18 years and over:

Up to and including 10 tons carrying capacity
Over 10 tons carrying capacity ...............

Women, 19 years and over......................................

s. d.

252

265 0 
272 0

75 per cent, of adult male labourer’s
rate

became

H ours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 40 hours, to be

worked in 5 or 5J days as decided by individual breweries. For shift workers the hours are 
not to exceed 40 when averaeed over a nerind.

\
.  'V* : c-'V.

I,

VII. Kent
[Agreements between certain Brewery Companies in Kent and the Transport and General Workers

Union\

Class of Worker

M en:
Able-bodied men, 18 ŷ ears and over...............
Transport workers:

Drivers of motor vehicles of under 5 tons
Drivers of motor vehicles of 5 tons or over 
M ates................................................................ "

Women, 18 years and over, in brewery and bottling 
stores ........................

• » •

• • •

Minimum Weekly Rates o f Wages

.  k-  " •
•  •  t.1

.  • t ' . .

•A-r*
. I

, \

s. d.

N ote: The rates became operative from 3rd July 1967.

H ours of Work
The normal working week, exclusive of mealtimes and overtime is one of 40 hours to he 

worked in 5 or 5 i days as may be decided by each in d iv X a 1 ™ e fy  ’
i .

1 I

This rate is payable at 18 years at employer's discretion.
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Brewing—contd.

Vin. London

[Agreements between the Court o f the Brewers' Company and the Transport and General Workers^
Union]

Class of Worker Minimum Weekly Rates o f Wages

s. d.
Able-bodied men in breweries or bottling stores, 21

years and o v e r ................................................................ 259 0
Women in breweries or bottling stores, 18 years and over 196 9
Horse drivers 272 0
Drivers of vehicles:

Up to 7 tons carrying capacity ........................... 271 0
7 tons carrying capacity or over ........................... 279 0

Other transport workers.................................................... 259 0

N ote: The rates became operative from 3rd July 1967.

H ours of Work
The normal working week, exclusive of mealtimes, is one of 40 hours, to be worked in 

5 or 5J days.

Shift Workers
Shift workers receive an allowance of one-eighth of the basic minimum rate in addition to 

their ordinary rate, with a further one-quarter of the basic minimum rate for night work 
when worked as part of a shift cycle.

N ight Workers
Workers on permanent night work are paid one-quarter 

addition to their ordinary rate.
of the basic minimum rate in

IX. South Wales and Monmouthshire

[Agreements between the South Wales Brewers'* Association and the Monmouthshire Brewers^ 
Society and the Transport and General Workers'* Union and the General and Municipal Workers'*

Union]

Class of Worker Minimum Weekly Rates of Wages

s. d.
Men:

Able-bodied brewery labourers, 21 years and
• • •  • • • 238 6

Transport drivers* ..................................... 253 0
Draymen and helpers ..................................... 238 6

Women, 21 years and over, in bottling stores 175 0

N ote: The rates became operative from 1st January 1966.

H ours of Work
The normal working week, exclusive of mealtimes, is one of 40 hours, to be worked in 

5 days.
G uaranteed Week

Full-time workers are guaranteed a week of 40 hours provided the worker is capable of and 
available for work at the recognised starting time on each of the normal days, and is willing 
to perform such services as may be reasonably required by the employer when work is not 
available for him in his usual occupation.

Shift Workers
Workers employed on shifts are paid a shift working allowance of an additional 3d. an hour.

♦ Drivers operating a vehicle with a trailer attached are paid Is. a day extra,
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Brewing— contd.

X. Scotland*

[Agreements between the Brewers' Association o f  Scotland and the Transpot
Workers' Union and the Scottish Commercial Motormen's Union]

Class o f Worker Minimum Weekly Rates o f Wages

M e n : s. d.
Brewery workers, 18 years and over, after 6

months’ service.................................................... 258 4
Maltmen, 18 years and over ............................ 273 4
Transport workers:

Drivers of vehiclest:
Up to and including 5 tons............................ 275 0
Over 5 tons up to and including 10 tons ... 281 8
Over 10 tons up to and including 15 tons... 295 0
Over 15 tons up to and including 18 tons... 301 8
Over 18 to n s .................................................... 308 4

Mates ................................................................. 265 0
Women, 18 years and over, in bottling stores 194 2

N ote: The rates became operative from 4th September 1967 and are dependent on a worker
completing 40 hours’ work in a pay week. If 40 hours in a pay week are not completed, wages
are based on the minimum weekly rates which became operative from the first full working 
week commencing on or after 1st May 1966.

I  *
I

I (

H ours of Work
The guaranteed working week, exclusive of mealtimes and overtime, is 40 hours, to be 

worked in 5 days. In the case of shift workers, the hours may be averaged over the cycle of
SQUlS*

G uaranteed Payment
Workers with over four weeks’ service, who complete 40 hours in any pay week, are guaran

teed minimum weekly earnings of 290s. Od. for men and 210s. Od. for women

r
» I

S h if t

three-sluft systems are paid a shift working allowance 
^ternoon or ig ^ t  s S  worker’s basic rate for all hours worked on the morning.

N ight W orkers

at employed on night work (which is five nights every week) are paid
naiH^at °f^™ e-^-a-th ird . Transport workers employed on intermittent night work are 
paid at the rate of time-and-a-quarter for all hours worked after 7 p.m. ^

I •

•s ‘

. . . .  * s  .  - V "

 ̂*

. : -T̂V’ • ■ •  -

•a t : - '  '
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t  Drivers employed full-time on whisky deliveries are paid 6d. an hour extra.
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GRAIN DISTILLING—SCOTLAND
[Agreements between the Distillers Company Limited and the General and Municipal Workers"

Union and the Transport and General Workers" Union^

Class of Worker Minimum Hourly Rates of Wages

Men, 18 years and over 
Women, 18 years and over

• • t
««•

N ote: The rates became operative from 17th September 1967.

H ours of Work
The normal hours of work in a full week are 40, exclusive of mealtimes for day workers 

but inclusive of a meal break of half-an-hour for shift workers. The hours are to be worked 
in 5 days.

Shift Workers
AH workers employed on a two-shift (morning and afternoon) or three-shift system in 

distilleries are paid shift allowances of 8d. or 9d. an hour, respectively.

N ight Workers
All workers employed on regular night work, i.e., for more than three consecutive nights, in 

distilleries are paid at the rate of time-and-a-third for all hours worked.

POT STILL MALT DISTILLING—SCOTLAND
[Agreements between the Pot Still Malt Distillers" Association o f Scotland and the Transport 

and General Workers" Union and the General and Municipal Workers" Union]

Class of Workert

Men on day shift «• •«

Minimum Hourly Rate of Wages

N ote: The rate became operative from the first full pay period in July 1967.

Hours of Work
The hours of work in a full week are 40, to be worked from Monday to mid-day Saturday

Shift Workers
All workers on constant night shifts receive a shift differential of 7d. an hour for all hours 

worked and workers on three-shifts or alternating day and night shifts receive a shift differen
tial of 6d. an hour for all hours worked.

♦ The agreement is applicable to grain distilleries, yeast and malt extract factories and blending and bottling 
warehouses.

t  Stillmen, mashmen, tunmen, kilnmen and boiler firemen are paid varying rates above the minimum.
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AERATED WATERS MANUFACTURE
I. England and Wales

[Aerated Waters Wages Council {England and Wales) Wages Regulation Order]

Class of Worker General Minimum Time Rates

Workers, other than driver-salesmen, delivery 
workers and mates:

Men, 21 years and over ...
Women, 19 years and over

Per week 
s. d.

210 0 
155 0

Men and Women;
Driver-salesmen (any age)
Delivery workers (any age):

One-horse vehicles ..............
Two-horse vehicles ..............

Mechanically propelled vehicles with 
capacity of:

1 ton or less (21 years and over) 
Over I ton and up to 2 tons ... 
Over 2 tons and up to 5 tons ... 
Over 5 tons and up to 8 tons ... 
Over 8 tons and up to 12 tons
Over 12 tons .........................

Mates, 21 years and over

Minimum Weekly Remuneration

•  •

carrying

s. d.
220 0
220 0 
226 0

♦

N o t e : The rates became operative from 15th April 1968

H ours of W ork
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 42^.

P iecew orkers
Piece rates a ^  to be such as to yield in the circumstances of the case, to an ordinary worker 

at least as much as the general minimum time rate applicable to the worker concerned.

G uaranteed  W eek
A driver-salesman or delivery worker is, subject to certain conditions and qualifications

guaranteed the minimum remuneration, whether he performs any work for his employer in 
tne week or not. ^

n. Scotland
[Aerated Waters Wages Council {Scotland) Wages Regulation Order]*

Class of Worker aud District

Areas, other than Orkney and Shetland Islands:
Men, 21 years and o v e r ..............
Women, 19 years and over 

Orkney and Shetland Islands
•  •  •

General Minimum Time Rates

Per week 
s. d.

193 11 
139 OJ

an hour less than minimum rates
in other areas

N o te : The rates and hours became operative from 2nd June 1967.

H ours of W ork
The weekly hours of work in respect of which the above rates are 

which overtime rates are payable, are 42i. payable, and beyond

P ieceworkers

at le^t ^  circumstances of the case, to an ordinary workerat least as much as the general mimmum time rate applicable to the worker concerned.
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TOBACCO MANUFACTURE—UNITED KINGDOM
[Agreements o f  the National Joint Negotiating Committee fo r  the Tobacco Industry]

Minimum Weekly Rates
Class of Worker of Wages*

s. d.
M en , 21 years and over ........................................................... 244 0
W omen, 18 years and over....................................  .............. 181 3

N ote: The rates became operative from the beginning of the first full pay week in April 1968

H ours of W ork

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to 
be worked in 5 days.

G uaranteed  W eek

Subject to certain conditions and qualifications, full-time tobacco workers are paid half 
wages at appropriate time rates for hours lost through short time, and are guaranteed in 
respect of each pay week 80 per cent, of their full basic weekly wages, if they have less than 
10 years’ continuous service, 90 per cent, if they have not less than 10 but less than 20 years’ 
continuous service and 100 per cent, if they have continuous service of 20 years or more.

P ieceworkers

Piecework rates are to be such as to enable a worker of average ability to earn 15 per cent, 
above the minimum time rate.

Service Pay

After 10 years’ continuous full-time service men receive an additional 2s. 6d. a week and 
women Is. 6d. These amounts are increased by Is. for every additional 5 years’ service up 
to maxima of 8s. 6d. and 7s. 6d., respectively, after 40 years’ service.

* There are separate arrangements applying to employees of members of the Cigar Manufacturers* Section of 
the Federation of Home and Export Tobacco Manufacturers who manufacture cigars only.
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d o\’ertii ĉ, are 40, to

arc paid half 
Jid are guaranteed in 
if  the}' have less than 

hut less than 20 years’ 
20 >tars or more.

y to  earn 15 per cent.

il 2s. 6d. a week and 
il 5 years' service up

Msjiuficturefs ScctioB of

C O K E  O V E N S  A N D  B Y -P R O D U C T  W O R K S  A S S O C IA T E D
W IT H  C O A L  M IN IN G — G R E A T  B R IT A IN

[Agreements o f the National Joint Council for the Coke and By-Products Industry o f the National
Coal Board]

»  •  •

Grade of Worker

C raftsmen :
Electro-mechanic grade ... 
Grade I Engineering 
Grade I 
Grade II

W orkers other than  C raftsmen :
Grade 1 .....................................
Grade 2 
Grade 3
Grade 4 ............................
Grade 5 ...........................

National Standard Rates of 
Pay per Shift

S. d .
•  •

•  »

•  •

•  •

•  • •  •

•  •  • •  •

N o t e : The rates became operati_____________ „____ „ ___
1st November 1967 and are all-inclusive rates not subject to any additions by way o f bonuses, 
flat rates or allowances, whether temporary or permanent (but see paragraph headed “ Sup
plementary Jobs ”)•

H ours of W o rk
The standard working week consists of an average of 41 i  hours. Day workers work either 

41 i  hours each week or an average of 41 f  hours a week over a cycle. Continuous shift workers 
work an average of 42 hours a week over a cycle of 4 weeks, payment for one quarter of an 
hour each week being made at overtime rates.

G uaranteed  W eekly W age
Subject to certain conditions a worker is guaranteed a weekly wage equal to the standard 

P*ade rate of the job to which he is assimilated plus any extra payments made for shifts on 
his roster of duties during his normal working hours which fall on a Saturday, Sunday or 
statutory or customary holiday.

N ig h t  A llow ance  
Daywagemen working at night receive a night allowa 

depending on the starting time of the shift.
ranging from 6d. to 4s. a shift,

W eek-end  Shifts
Week-end work performed by shift workers is paid for at enhanced rates generally double

time for a maximum period of 24 hours and time-and-a-half for the remainder.

G rading  of O ccupations 
Examples of the grading o f occupations are as follows:

C raftsmen :
Electro-mechanic grade—Electro mechanics.*
Grade I Engineering —Blacksmiths, fitters, electricians

I —Bricklayers, joiners, painters and decorators, plumbers.
Grade II—Assistant bricklayers (including assistant masons), assistant welders, blacksmiths’

strikers, maintenance men (mechanical appliances).
W orkers other than  C raftsmen :

Grade 1 Chygers (non-mechanical), ram men, valvemen, coke carmen, gas regulators or
heaters, process control room operators, press drivers.

—Boosters, compressor plant attendants, exhausters, producer men, sulphuric acid 
plant operators, tar distillation plant operators.

driver, boilerhouse chargehands and attendants, patchers, coal dryers
(Class I), benzole washers, coke screeners 

(mechanical), tar distillation plant assistants.
-Boiler flue cleaners, coke screeners (non-mechanical), crane drivers, first aid men

powerhouse attendants (Cl^s II), shunters, sulphate plant assistants! 
Bath attendants, daubers, greasers, oxide handlers, pumpmen, stores assistants
^ p tiers”'̂ ”̂̂ '̂̂ ’̂ ropeway men, general workers, loco, cleaners, slack

“ Attendants ” are in charge of plant.
‘‘ Chargehands ” are in charge of plant and/or other workmen.

« . Supplementary  J obs
Npecitied repair work on high temperature ovens, working in specified obiectinnahlp rr»n

for such jradesjre 3s. 3d. a shift higher than the rates quoted above. rates
* Sole occupation in the grade.

Grade 2 

Grade .

Grade 4 

Grade 5
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H E A V Y  C H E M IC A L S  M A N U F A C T U R E — G R E A T  B R IT A IN

I. Firm s affiliated to the Chem ical Industries A ssociation

[Agreements o f the Chemical and Allied Industries Joint Industrial Council, and in the case of 
maintenance craftsmen between the Chemical Industries Association and the Trades Unions

concerned]

Class of Worker

♦  •  •

Men% years and over:
Day labourers .......................................

Women, 21 years and over, on women’s work:
Day workers 

Maintenance Craftsmen :
Skilled fitters, electricians, boilermakers, black

smiths, coppersmiths, pipe fitters, etc.
Building trade craftsmen...............
Leadbumers and chemical plumbers

•  •  •

• « •

Minimum Hourly Rates of Wages

London (within
15 miles of Rest of

Charing Cross) Great Britain

s. d. S. d.

5 lOi* 5 SI*

4 4* 4 2-1*

7 3 i 7 u
7 3i 7 l i

2d. above rate for building trade
craftsmen

N ote; The rates became operative from the first full pay week following 30th October 1967.

H ours of Work

The hours of work in a full week are 40, exclusive of mealtimes lor day worKers 
in 5 or days, and an average of 40, inclusive of mealtimes, for shift workers.

G uaranteed Week

Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 
payment equivalent to the plain time rate for the normal weekly hours of the worker concerned.

Pieceworkers

Piece rates are to be such as to enable a worker ot average aouiiy lo earn aiieabi pci 
cent, more than the rate for a timeworker employed during the same period on the same job.

Shift and N ight Workers

As from the first full pay week following 17th November 1967, adult male workers receive a 
differential of lOd. an hour when engaged on a three-shift system or a two-shift system which 
includes night work, of 7d. when engaged on a two-day shift system, of 2id. on the morning 
shift and of 9 |d . on the afternoon shift when engaged on a non-rotating shift system and of 
Is. 1 Id when engaged on continuous night work. Adult female workers receive a differential
of 7d. an hour when engaged on a two-day shift system.

•END Pay for Shift

Normal week-end work for shift workers is paid at tne rate oi aouoie umc lur me mice 
Sunday shifts and at the rate of time-and-a-half for the remainder of the period from 6 a.m.
Saturday to 6 a.m. Monday.

• TliPCP rates also apply to the chemical manufacturing side of the plastics industry and to Class J <tos engaget 
in thl^anufacture of fertilisers. The rates for Class II firms are lower by |d . an hour for men and {6. for women
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H eavy C hemicals Manufacture—contd,

II. Constituent Firm s o f  Im perial C hem ical Industries Ltd.

[Agreements between the Company and the Trade Unions concerned]

Qass of Worker Basic Hourly Rates of Wages*

•  •  •

Men, 21 years and over:
Day labourers ........................................

Women, 21 years and over, employed on women’s 
work:

Day workers
Craftsmen and semi-skilled Men on maintenance 

work:
Boilermakers, angle-iron smiths, platers, 

riveters, welders (platers), patternmakers,
template makers, chemical plumbers...............

Fitters, turners, blacksmiths, sheet-metal 
workers, coppersmiths, brass finishers, brass 
moulders, moulders, welders, electricians, 
sheet-iron workers, building trade craftsmenf

Holders-up................................................................
Machinemen:

Borers, universal millers, turret hands 
Millers (V. and H.), surface grinders, planers, 

slotters, shapers, radial drillers, key seaters 
Cold sawyers, air, hand or pillar drillers, 

strikers ....................................................
Screwers, cockgrinders, cutting-off machinists

became

s. d.

H ours of Work
The hours of work in a full week are not to exceed 40, exclusive of mealtimes, for day workers

and mght workers. For shift workers the hours, inclusive o f mealtimes, are not to exceed an 
average of 40 over the cycle of shifts.

I'

teed weekly

at least 27 
the same job.

hift

workota

differed'

„  fot

G uaranteed Week
Provision is rnade, subject to certain conditions and qualifications, for a guaranteed weekly 

payment equivalent to the plain time rate for the normal weekly hours of the worker ronremeH

P ieceworkers
Piecework prices, or basis times, a ̂  to be such as to enable a worker of average ability to

cent, over the basic hourly rate of the particular job. Pieceworkers are 
^ e  of t^^ hourly rate for the particular job in respect of the hours worked, irrespec-

Shift Workers

not computable for overtime and abnormal time, is paid for

e Z i l i ? M  “’P  Sunday and al the rate of t t o e ^ S l S  forremainder of the period from 6 a.m. Saturday to 6 a.m. Monday.

N ight W orkers
Night work, other than shift work, is paid at the rate of time-and-a-third calculated at the 

plain time rate, provided not less than three consecutive nights am w ^ked calculated at the

t  Woodworkers who prov.de and maintain their own tools are paid an aUowanee of 2s. Od. a week
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DRUG AND FINE CHEMICAL MANUFACTURE—GREAT BRITAIN
[Agreements o f the Drug and Fine Chemical Joint Conference, being representative o f the Drug 
and Fine Chemical Group o f the Chemical Industries Association and the Joint Trade Union

Committee for the Drug and Fine Chemical Trade]
Minimum Weekly Rates 

o f  Wages*

Class o f W orker London 
(within 

15 miles of 
Charing Cross)

Rest o f Great 
Britain

Men, 21 years and overt:
Class I—Chemical process workers (class I), galenical 

process workers (class I), countermen (class I), stock or

s. d. s. d.

storekeepers, goods receivers, order checkers ...............

Class II—Chemical process workers (class II), galenical 
process workers (class II), countermen (class II), order 
assemblers, packers for transport, drivers of mechanically 
propelled trucks, lift and hoist attendants, assistants to

249 0 242 6

men in class I (except those in class I I I ) .......................... 239 0 232 6

Class III—Bottle washers, labourers, porters, loaders and
unloaders, cleaners..............................................................

W o m e n , 21 years and overft:
Class I—Workers mainly employed in filling or dealing 

with poisons in Part I of the Schedule of Poisons or 
dealing with substances in a department or at a counter ' 
set apart for poisons in Part I of the Schedule of Poisons, 
chemical process workers (class I), galenical process

229 0

1; 1 
1

222 6

!

workers (class I), workers under sterile conditions

Class II—Chemical process workers (class II), galenical 
process workers (class II), ampoule fillers and sealers, 
hand fillers, order assemblers, assistants to all workers in

177 6 174 0

el̂ iss I . . .  ... ... ... ... ... ... ... 171 6 168 0

Class III—Machine fillers (except those in classes I and II),
finishers, bottle washers, cleaners...................................... 165 6 162 0

Note: The rates became operative from the first full pay week beginning on or after 30th 
October 1967.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or 5  ̂days; for shift workers the hours are 40, inch sive of mealtimes.

P ie c e w o r k e r s

Piecework prices are to be such as to yield to workers of average ability at least 20 per cent, 
more than the appropriate time rates.

S h if t  a n d  N ig h t  W o r k e r s

Shift workers on a three-shift system are paid an additional 26s. 6d. a week and men and 
women on a two-shift system an additional 18s. 6d. a week. Workers on continuous night work 
receive an additional 40s. a week. These allowances are not computable for overtime.

W e e k - e n d  P a y  f o r  S h if t  W o r k e r s

Shift workers who work on a Saturday or a Sunday as part of their normal working week 
are paid at the rate of time-and-a-half for any shift worked on a Saturday and at the rate of 
double time for any shift worked on a Sunday.

* The rates apply to workers in the manufacturing section o f the industry. In the wholesale section the rates are 
lower by 11s. Od. (Class 1), 10s. 6d. (Class H) and lOs. Od. (Class 111) a week for men and by 8s. Od. a week for 
women.

t  Mercurial workers and their assistants receive Id. an hour above the class rate.
% Women engaged on heavy stone-ware and drum washing receive 2s. a week above the class rate.
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PAINT, VARNISH AND LACQUER MANUFACTURE
UNITED KINGDOM

[Agreements o f the National Joint Industrial Council for the Painty Varnish and Lacquer Industry]

M inimum Weekly Rates o f Wages

Class o f  W orker London
(The M etropolitan 

Police D istrict)

O ther D istricts 
in the United 

Kingdom

Men, 21 years and over .......................................
Women, 20 years and over, on women’s work ...

i

s. d. 
237 0 
171 0

!

s. d. 
232 0 
166 0

N ote: The rates became operative from the first full pay period commencing on or after 
1st September 1967.

H ours of Work
The normal working week for day workers or shift workers consists of 40 hours, exclusive of 

mealtimes and overtime, to be worked over 5 or 5  ̂days.

Shift Workers
An additional 7d. an hour over and above the ordinary day-time rate is paid for all hours 

worked on a two-shift system. Where a three-shift system is in operation, the two day shifts 
are paid at the rate of 7d. an hour over and above the ordinary day-time rate and the night shift 
at l id.  an hour above.

N ight Workers
An additional Is. Od. an hour over and above the ordinary 

workers as distinct from shift workers.
to night

Occupational Rates
The London District Council has agreed upon a grading scheme as follows: 

Unskilled men (after period of probation of not 
more than one year)

Semi-skilled men ...
Skilled men 
Highly-skilled men

•  •  •

♦  • «

•  • •  •  • •  •  •

•  •  • •  •

6s. 6d. a week above minimum rate
nj' ” ” ” ”
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PRINTING INK AND ROLLER MAKING INDUSTRY
UNITED KINGDOM

[Agreemetits between the Society o f British Printing Ink Manufacturers and the Society of
Graphical and Allied Trades]

Minimum Weekly Rates of Wages including
cost-of-living bonus*

(within 20 miles o f 
Charing Cross) |

Provincial
Areas

s. d. S. d.
Men, 21 years and over:

Grade 1 ...................................... 343 2 332 1
Grade 2 332 1 322 4
Grade 3 ...................................... 324 4 314 10
Grade 4 ...................................... 321 5 312 6
Grade 5 318 9 309 10

W o m e n , 21 years and over............... 232 10 232 10

N o t e : The cost-of-living bonus of 24s. Od. a week for men and 18s. 3d. for women became 
operative from the first pay day in January 1968 and relates to the official index of retail prices 
figure for October 1967.

H o u r s  o f  W o r k

The maximum number of hours to constitute a normal working week is 40, normally to be 
worked in 5 days.

S h if t  a n d  N ig h t  W o r k e r s

Double-day shifts are paid at the rate of time-and-a-third and night shifts at the rate of 
time-and-a-half of the ordinary rate.

G r a d in g  o f  O c c u p a t io n s

The agreement specifies the occupations included in each grade

* The cost-of-living bonus is adjusted on the first pay day in January each year, according to the movement of 
the index o f retail prices figure (January 1962 =  100) during the year ended the previous October, taken to the 
nearest whole number. For each point rise in the index the bonus is increased by 2s. Od. a week for men and by Is. 6d. 
for women. For each point fall the bonus is reduced by Is. lOd. a week for men and by Is. 5d. a week for women. 
The cost-of-living bonus is a flat addition to wages not to be included in the calculation o f overtime or shift rates.
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CRUSfflNG, COMPOUND AND PROVENDER
MANUFACTURE—GREAT BRITAIN AND

{Agreements o f the National Joint Industrial Council for the Seed Crushing, Compound and 
'' Provender Manufacturing Industries]

Class o f  W orker M inimum Weekly Rates o f
Wages

Adult Male G eneral Labourers (day workers and
workers on single shift production) ... ” *

Women, 21 years and over, employed in sack shop, 
packing small bags, sweeping, cleaning (machinery 
excepted) and messroom attendance .............................

s. d.

240 0

75 per cent, o f minimum rate
for men

N ote: The rates became operative from 4th March 1968.
. X5

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day 

workers and for workers on single-shift production. For two-shift and three-shift workers the 
weekly hours, including 20 minutes each shift for meals, are 40.

P ie c e w o r k e r s

, I
<

I I

Piecework rates are to be such as to enable a worker of average ability to earn in the ordinary 
working hours at least 33^ per cent, moie than the time rate for the same period on the same
job.

I

I 4

I

1 .

S h if t

1 *  t

s  %
•  *  »

Workers on a three-shift system are paid an allowance of lOd. an hour in addition to their 
ordinary rate of pay for all hours worked, and on a two-shift system an allowance of 5d. an 
hour. These allowances are not computable for overtime or piecework.

Electricians
Under an agreement between a Committee of Employers representing the seed crushing, 

compound and provender manufacturing industries and the Electrical Trades Union the rates 
of pay of electricians for a 40-hour week, as from 31st July 1967, are as follows:

Class A districts (London within 12 miles of Charing Cross) 
Class B districts (including S co tla n d )..................................... .

s. d.
325 6 
313 0
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MANUFACTURE
BRITAIN

[Agreemenls o f the Joint Industrial Council for the Soap, Candle and Edible Fat Trades]

Class o f W orker

Men, 2 i years and over 
Women, 18 years and over ... •  • • • •

M inimum Weekly Rates o f Wages

Class A Employers Class B Employers

s. d. s d.
• • « 227 0 206 6
» • • 160 6 149 6

N ote: The rates became operative from the first pay week commencing on or after 1st July
 ̂̂  vj / •

H ours of Work
The i^imal working hours in a full week, exclusive of mealtimes and overtime, are 40 at 

Class I firms, to be worked in 5 days, and 42 at Class II firms, to be worked in 5 or 5  ̂days.

Pieceworkers
Piece rates are to be such as to enable workers of average ability to earn 334 per cent 

their day-time rates. over

Shift Workers
Workers on a continuous process worked day and night and involving a change of working 

hours every week are paid an allowance of l id.  an hour in addition to their normal rate of pay 
for all hours worked. Workers on a continuous process on a 4-crew, 3-shift system are paid an 
allowance of Is. 2d. an hour for all hours worked.

R elay Workers
Relay workers, i.e., workers engaged on a regular system of work carried out in two shifts

6 a.m. and 10 p.m. or such hours as may be mutually agreed, are paid an allowance 
o f od. an hour in addition to their normal rate of pay for all hours worked.

N ight Workers
Night work, other than shift work, is paid at the rate of time-and-a-third on ordinary rates.

Night work is defined as when men, other than day workers, shift workers or relay workers,
work throughout the night between the hours of 6 p.m. and 7 a.m. for not less than three 
consecutive nights.

Classification of Employers 
Employers are classified by the Joint Industrial Council.

MANUFACTURE^GREAT BRITAIN
[Boot and Floor Polish Wages Council {Great Britain) Wages Regulation Order]^

Class o f W orker

Men, 21 years and over 
Women, 18 years and over ... • «

General Minimum Piece Work Basis
Time Rates Time Rates

Per hour Per hour
1

s. d. s. d.
4 11 5 H
3 6 3 74

Note: The rates became operative from 22nd May 1967.

Hours
The weekly hours of work in respect of ' 

which overtime rates are payable, are 42.
are payable, and beyond

•  For the full details o f the legally binding rates, together with any conditions and qualifications attached to them, 
reference should be made to the Orders, copies of which are on sale at H.M . Stationery Office.
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GELATINE AND GLUE GREAT BRITAIN

[Agreements o f the Joint Industrial Council for the Gelatine and Glue Industry]

Class o f  W orker

Men, 21 years and over:
Day labourers ..................................................;•

Women, 21 years and over, employed on women’s
work ... ••• ••• ••• •••

M inimum Hourly Rates o f  Wages
«

London Rest of
(within 15 miles o f 

Charing Cross)
G reat Britain

s. d. s. d.

5 1 5 0

3 SI 3 8i-

N ote; The rates became operative from the beginning of the first full pay period commencing 
on or after 1st July 1967.

H ours of Work
The hours of work in a full week are 40, exclusive of mealtimes for day workers, to be worked 

in 5 or 5 i days, and an average of 40 inclusive of mealtimes for shift workers.

G uaranteed Week
Subject to certain conditions and qualifications, workers are guaranteed in respect of any 

pay week wages equivalent to the basic time-work rate for their grade of skill for three-quarters 
of the normal working week. •  .

Pieceworkers
Piecework rates are fixed so as to enable a worker of average ability to earn at least 25 per 

cent, more than a timeworker employed during the same period on the same job.

S h if t
I j

I I

Adult male workers receive a differential of 4 |d . an hour when employed on a three-shift 
system and 3fd. an hour when employed on a two-shift system. Women employed on women’s 
work on a two-shift system between the hours of 6 a.m. and 10 p.m. are paid l |d .  an hour 
above the appropriate day-work rate.

Week-end Pay for Shift Workers .V
*

Normal week-end work for continuous shift workers is paid at the rate of time-and-a-half 
from 2 p.m. to 10 p.m. Saturday and from 10 p.m. Sunday to 6 a.m. Monday and at double 
time from 10 p.m. Saturday to 10 p.m. Sunday.
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PIG IRON MANUFACTURE

IRON AND STEEL MANUFACTURE
Certain sectors of the above mentioned industries are in the process of being brought under 

public ownership and, as a consequence, difficulty has been experienced in obtaining and 
collating necessary details of wage rates and other conditions of employment. It has been 
decided, therefore, to omit these Tables and other related matters from this publication

Whenever information relating to changes in wage rates and certain other conditions of em
ployment becomes known, details will be published in the monthly issues of “Changes in Rates
of Wages and Hours of Work” and it is hoped to be able to re-introduce the Tables for these 
industries in the 1969 volume.

C u ld e r s
Patter®

General moulders 
Grinders... -
Polishers... -

Press operators ... 
Labourers

Women, 21 years and over, ( 
Core makers (hand-made 
Other workers (including i

Note: The rates became c
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LIGHT CASTINGS MANUFACTURI^GREAT BRITAIN

[Agreements between the National Light Castings Ironfounders' Federation* and the
Joint Committee o f Light Metal Trades Unions]

Qass of Worker!

• • •

M e n , 21 years and over:
Pattern moulders
Patternm akers..............
Fitters (heavy duty cooker)
General moulders
(jrinders ••• ••• ••• ••• •••
Polishers ••• ••• ••• •••
Blacksmiths .....................................
Fitters, pattern filers, sheet iron workers
Box fitters, dressers .........................
Mechanised plant workpeople 
Press operators ...
Labourers .........................

Women, 21 years and over, on women’s work
Core makers (hand-made cores) ..........................
Other workers (including machine-made core makers)

• • • •«•

Consolidated 
Weekly Rates of Wages 

for Timeworkers

S. d .

294 8
274 5
265 2
263 10
261 2
259 2
256 2
255 2
253 2
241 2
229 2
225 2

205 7
198 7

*

N ote: The rates became operative from 28th August 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over 5 days.

G uaranteed Week
All manual workers, who have been continuously employed for not less than four weeks* 

are guaranteed employment for 4 days or shifts during any week provided they are capable of* 
available for and willing to perform, satisfactorily, the work associated with their usual occu
pations, or reasonable alternative work where this usual work is not available.

Pieceworkers
Piecework prices or times are to be such as to enable a worker of average skill and ability 

working at piecework speed to earn 15 per cent, above the consolidated time rate.

N ight Workers
Night-shift workers are paid at the rate of time-and-a-third for all normal hours worked 

(double time for all hours worked on Sunday). This applies where men, other than day-shift 
men, work throughout the night for not less than three consecutive nights.

! !■

• Some firms in the industry are members of the Engineering Employers* Federation and observe rates of wages
obtaining in the engineering industry for those of their workpeople engaged on engineering work î see pages 47 
and 48).

t  Rates of pay are also fixed for workers engaged on vitreous enamelling processes.
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BRASS AND COPPER ROLLING WEST MIDLANDS
[Agreements between the Metal Sections o f  the West Midlands Engineering Employers' Assoc
iation and the General and Municipal Workers' Union and the Transport and General Workers'

Union]

Class of Worker Minimum Weekly Time Rates of Wages

A d u lt  M ale W o r k er s :
Str ip  and  Sheet R olling  M ills—

Rollers (all grades) ........................................
Annealers, finished shearers (guillotine) 
Electric annealers, finished shearers (rotary),

roller improvers ........................................
Picklers................................................................
Shearers (cutting to len g th )...........................
Rough shearers, roller’s assistants (behinder)
Labourers ....................................................

T ube M ills—
Toolfinders (fully skilled) ...........................
Annealers ....................................................
Electric annealers, drawers (plain round 

tubes), taggers, swagers, shoulderers,
sawyers, straighteners (hand) ...............

Picklers................................................................
Straighteners (machine), doggers-up
Labourers ....................................................

C astings D epartments—
Crucible and electric furnace pourers 
Underhands (furnacemen, ingotmen and 

mouldmen on billet casting) ...............

241 0 
237 0

258 2 
237 0

N o t e . The rates became operative from 1st January 1968 when the minimum earnings 
levels established on 3rd July 1967, under the provisions of the 1964 engineering long term 
agreement, became the minimum time rates.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 days unless otherwise arranged on account of particular circumstances.

G uarantee of E mployment

Subject to certain conditions and qualifications, workers are guaranteed 5 days’ employment 
in any pay week.

P ieceworkers
Piecework prices are to be such as to enable a worker of average ability to earn at 

15 per cent, over his appropriate minimum weekly time rate.
least

N ig h t  W orkers
Night shifts are paid at the rate of time-and-a-third, calculated on the day-shift rates. This

applies where men, other than day-shift men, work throughout the night for not less than three 
consecutive nights.
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ENGINEERING—UNITED KINGDOM
[Agreements between the Engineering Employers" Federation and the Confederation o f Ship

building and Engineering Unions']

Class of Worker ' Minimum Weekly Time 
‘ Rates of Wages*

Men, 21 years and over: 
Fitters
Labourers .............

W omen, 21 years and over

•  • •  • « •  • •  •  •

•  •  • •  •  • •  ♦

•  • •  • •  •

257 8 
217 4 
198 6

N ote: The rates became operative from 1st January 1968 when the minimum earnings levels 
established on 3rd July 1967, under the provisions of the 1964 long term agreement, became 
the national minimum time rates, district differentials for fitters and labourers having been 
eliminated.

H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day workers, 
to be worked in 5 days.

On double-day or three-shift systems the weekly hours of work, exclusive of half-an-hour 
break for meals each shift, are 3 l\  on each shift, payment being made for 44 hours on the first 
and second shifts and for 48 hours on the third shift, which is usually 10 p.m. to 6 a.m.

The night shift hours are 40 a week, normally to be worked in 5 nights, but may by mutual 
agreement be worked over 4 long shifts and one short shift of not less than 4 hours or 4 long 
nights each of 10 hours duration.

G uarantee of Employment

Subject to certain conditions and qualifications, all hourly-rated manual workers who have 
been continuously employed by a federated firm for not less than four weeks are guaranteed 
employment for 5 days in each normal pay week. In the event of work not being available for 
the whole or part of the 5 days, employees covered by the guarantee are assured earnings 
equivalent to their minimum weekly rate for 40 hours.

Pieceworkers

Piece rates of wages are to be such as to enable a worker of average ability to earn at least 
15 per cent, over his/her minimum weekly time rate.

N ight Workers

Night shifts are paid at the rate of time-and-a-third, calculated on the day-shift rates, 
applies where men, other than day-shift men, work throughout the night for not less 
three consecutive nights.

AND
For some classes of skilled workpeople the recognised time rates of wages are higher than 

the rates for fitters, the amount of the extra payment being determined in some cases by 
national or local agreements. Particular classes of skilled timeworkers for whom such extra 
payment is defined by national agreements include the following:

Skilled maintenance men and skilled electricians engaged on the maintenance of the firm’s 
own plant, inspectors, setters-up and markers-off. Earnings on the basis of a 40-hour week 
are to be not less than 8s. above the minimum weekly time rate of the skilled fitter.

The rates of wages agreed upon by the Welsh Engineers’ and Founders’ Conciliation Board for timeworkers 
employed in South West Wales, including the Port Talbot, Neath. Swansea. Llanelly and Milford Haven areas, as 
from 28th February 1966, are 240s. Od. for craftsmen and 196s. 8d. for labourers for a week of 40 hours, but are 
subject to a minimum earnings level of 270s. and 220s. a week repectively.
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Engineering—contd.

Rates of Wages of Workers other than Fitters and Labourers—

Patternmakers on timework receive a craft differential of 8s. 8d. a week above the minimum 
weekly time rate for skilled fitters and, in addition, a weekly supplement of 30s. is applied to 
the extent by which their earnings from lieu bonus, etc., falls short of this level.

woouworKers: in me case oi nana workers, 1st grade, skilled (e.g., body builders, trimmers 
body finishers, etc.) in coach and motor body building the rates are, in general Id an hour 
above the minimum weekly time rate of the fitter. ’

For semi-skilled men various rates, intermediate between the fitters’ rates and the labourers 
rates, are m operation.

Foundry labourers: On the basis of the 40-hour week, the differential over the engine shoo 
labourer is not less than 5s. 4d. a week. ^

MANUFACTURE, MAINTENANCE AND REPAIR OF AGRICULTURAL
MACHINERY ENGLAND AND WALES*

[Agreements between the Agricultural Machinery and Tractor Dealers Association Ltd. and 
the Amalgamated Union o f Engineering and Foundry Workers, the General and Municipal Work
ers' Union, the Transport and General Workers' Union and the National Union o f Domestic 
Appliance and General Metal Workers]

Class of Worker

Men, 21 years and over; 
Skilled 
Unskilled

Minimum Weekly Rates of Wages

•  •  • •  a • •  • 251 8 
221 8

N ote: The rates became operative from 1st July 1967

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, spread over 

5 or 5i days as may be mutually agreed.

N ight Workers
Night shift IS where men, other than day workers, work throughout the night for not less 

than three consecutive nights, and such work is paid at the rate of time-and-one-fifth calculated 
on the ordinary day-work rate.

* This agreement covers firms primarily and mainly engaged on the repair and maintenance of agricultural 
machinery or implements. Many of the firms engaged in the manufacture of machinery and implements are members 
of the Engineering Employers’ Federation and observe the engineering rates {see previous page).
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BOBBIN IVIANUFACTORE—ENGLAND AND WALES
[Agreements o f the Joint Industrial Council for the Bobbin Making Industry^

Class of Worker Minimum Weekly Rates of Wages

Men :
Higher skilled 
Lesser skilled 
Labourers ...

•  • •  •

Women, 18 years and over • »

N o t e : The rates and hours became operative from the first pay week in September 1967 
when the cost-of-living agreement was discontinued.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 41, to be worked 
in 5 days.

S h if t  W o r k e r s

Shift work performed before the normal day-work starting time and after the normal da>- 
work finishing time is paid at the usual overtime rates.

N ig h t  Sh ift s
.  1 j

6d. an hour above ordinary day rates is paid to men employed on the night shift who have 
not worked during the day. The starting time is 9 p.m.

•  •
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SHUTTLE MANUFACTURE—LANCASHIRE AND YORKSHIRE
, I

[Agreements between the Shuttle Manufacturers^ Association and the Amalgamated Society of
Shuttle Makers]

Class of Worker and District Minimum Hourly Rates of Wages*

J o u rn ey m en  : 
Lancashire ... 
Yorkshire ...

s. d.

f  1

'  —

N o t e : The rates became operative from the pay day in the week commencing 1st April 1968 
and relate to the official index of retail prices figure of 122.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 41, payment
being made for 42J hours, to be worked in 5 days. These hours became operative from the 
first pay week in July 1967.
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The rates are subject to variation in accordance with movements of the official index of retail prices (January 
1962 =  100). ^
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BOBBIN AND SHUTTLE MANUFACTURE—SCOTLAND
\_Agr66i7i6nts between the Scottish Bobbin and Shuttle hdonufoctuYevs^ Associotion ond the

General and Municipal Workers' Union]

Class o f W orker

Men, 18 years and over:
Skilled ...............
Semi-skilled 
Labourers...............

• •

•«• • •« • •« • •

• • •

Women, 18 years and over ... • • •

Minimum Weekly Rates o f Wages

S. d .

216 0
204 0
193 6

147 0

N ote: The rates became operative from 30th June 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.

OPHTHALMIC OPTICAL INDUSTRY—GREAT BRITAIN*
[Agreements o f  the Joint Industrial Council for the Ophthalmic Optical Industry

{England, Scotland and Wales)]

Class o f W orker

Operatives on mass production, stock and stores 
assistants and packers....................................... • • •

Operatives on prescription work: 
With less than 3 months’ service 
After 3 months’ service 
After 1 year’s service on work ol 
After 3 vears’ service on work ol

• • • • •

♦ • •

Minimum Weekly Rates o f  Wages

Men, 21 years Women, 21 years
and over and over

s. d. s. d.

210 0 156 0

217 0 163 6
221 0 165 6
224 6 169 0
244 0 189 0

N ote: The rates became operative from 19th February 1968.

H ours of Work
The normal working week is not to exceed 40 hours, which may be worked in 5 or SJ days

Pieceworkers
Piecework rates for workers on mass production are to yield to the average worker his/her 

basic rate plus 20 per cent.

Service Bonuses
Operatives on mass production and stock and stores assistants and packers, who are 21 

years and over and employed on time work, are entitled to a minimum service award of 10s. 
a week after 3 years’ service in the industry.

•  The manufacture, assembling or distribution, other than retailing to the public, o f spectacle frames and lenses 
(including those to prescription) and cases.
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SURGICAL INSTRUMENT AND EQUIPMENT MANUFACTURE
ENGLAND AND WALES*

eements between the British Surgical Trades Association {Incorporated) ana
gamated Union o f  Engineering and Foundry Workers {Surgical Branch)]

Class o f W orker
Basic Minimum 

H ourly R ates for 
Timeworkers

Skilled workers, 21 years and over (surgical instrument makers and 
repairers, polishers and grinders, platers, etc.)........................................

s. d. 

7 6

Semi-skilled workers (machine operators and workers dependent upon 
supervision) ... ... ... 6 9

Unskilled workers (labourers) ................................................................. 5 10

N ote: The rates became operative from 4th December 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or days.

Pieceworkers
Pieceworkers are guaranteed a minimum rate of 8s. Od. an hour.

ARTIFICIAL LIMB MANUFACTURE—GREAT BRITAIN

[Agreements between the British Surgical Trades Association {Incorporated) and the National 
Union o f Furniture Trade Operatives and the National Union o f  Sheet Metal Workers, Copper

smiths and Heating and Domestic Engineers]

Class o f W orker M inimum Hourly Rates o f  Wages

Men, 21 years and over:
s. d.

Grade I (exceptionally highly sk ille d ) ............... 8 4-25*) plus Is. l*89d.
Grade A (highly skilled)........................................ 8 2-98 l^an hourGrade B ................................................................ 7 1T79 fcost-of-Grade C ................................................................ 7 1*38 J living bonus

N ote . The rates became operative from 1st September 1967 and are due to be increased by 
the equivalent of approximately 5 per cent, from 1st September 1968.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or 5J days.

Charge H ands
Charge hands, when on an hourly basis, are paid 6d. an hour above the Grade A rate.

•  This agreement does not apply to Sheffield.
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ELECTRICAL CABLE MAKING—GREAT BRITAIN
[Agreements o f the Joint Industrial Council for the Electrical Cable Making Industry]

Class o f  W orker

Timeworkers* Weekly Rates o f Wages

Middlesex, Kent, Surrey, 
Essex, Hertfordshire, 

Buckinghamshire, Berkshire
and Sussex

Other Districts 
in

Great Britain

Men, 21 years and over: 
Occupational classification No

s. d. s. d.

Women, 18 years and over: 
Occupational classification No

• • •

211 0 208 4i
214 6 211 \o l

I 219 9 217
' 225 0 222

230 3 227
235 6 232 lOk
240 6 237 lOh
245 6 242 \o i

s. d.
167 3
170 9
174 3
177 7

N ote: The rates became operative from the beginning of the first full pay period com
mencing on or after 6th August 1967 and include an addition of 2d. an hour awarded pending 
the result of an examination of the substitution of job classification by job evaluation. This 
addition is to be absorbed into any new base rate structure arising from the examination.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over 5 days or nights. On double-day shifts or three-shift systems, the normal week consists of 
5 shifts of 8 hours, including a break of half-an-hour for meals.

G uaranteed Week
All full-time employees, after four weeks’ continuous service, are guaranteed 5 days’ or 

shifts’ employment in any pay week such as will enable them to earn, during such i^riod, the 
equivalent of their respective day-time rates for 40 hours, subject to certain conditions and 
qualifications.

Lieu Bonus
A lieu bonus of 20s. Od. a week for adult males and females is paid where the sole remunera

tion is the minimum plain time rates quoted above.

Payment-by-Results Workers
Where systems of payment by results are applied to direct production workers, prices and 

bonus times are to be such as to enable a worker of average ability in normal circumstances 
to earn 20 per cent, more than the appropriate standard timeworking rate for the grade of 
occupation being performed. The fail-back rate for payment-by-results workers is the appro
priate timeworking rate.

Shift R ates
On double-day or three-shift systems payment for 8-hour shifts is as for 9 hours on first 

shift, as for 9^ hours on second shift and as for 10| hours on third shift. On continuous shift 
working these payments apply to shifts worked on Monday to Friday. On Saturday time-and- 
a-half is paid for all hours worked on the first and second shifts and time-and-a-half for the 
first two hours and time-and-four-fifths thereafter on the third shift. All shifts worked on 
Sunday are paid at double time.

N ight Shifts
Normal work on the night shift is paid at day-time rate-and-a-third.
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E lectrical C able M aking—contd.

O ccupational C lassifications

The occupations which are included in each classification are specified in the agreements 
but are too numerous to be reproduced in the above Table. Generally speaking occupationa 
classification No. 1 for men applies to general labourers.

v «

Leading H ands or W orking  C harge H ands 
The rates for leading hands or working charge hands are at least 10s. Od. a week above the 

occupational rate appropriate to the highest grade of work being performed under their 
direction.

.4

Rest of the 
Country

Plumber Jointers and P lumber Jointers’ M ates
As from the first full pay period following 18th January 1968 the hourly rates for a 40-hour 

week, to be worked in 5 or 5  ̂days or 5 nights, are:
London

(within 18 miles of 
Charing Cross) 

s. d.
Plumber jointers* ............................ 7
Plumber jointers’ m a tes ............................ 6 7^

Men, other than day-shift men, who work throughout the night for not less than three con
secutive nights are paid at the night-work rate of day-time rate-and-a-third.

, full pa\- period corn- 
hour av '̂anJed pending 
n job ev'aluatioa. This 
from the examination.

♦ Additions of 3d. and 6d. an hour are paid for time actually spent on the jointing of cables of 33 kv and 275 kv» 
respectively.
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SHIPBUILDING AND SHIP REPAIRING—UNITED KINGDOM
[Agreements between the Shipbuilders and Repairers National Association and the Confederation

o f Shipbuilding and Engineering Unions]

Class of Worker

Inclusive
National Uniform 
Plain Time Rates

New
Work

Repair
Work*

Men, 21 years and over:
Fully skilled classes who have completed their apprenticeship: 

Blacksmiths, cabinet makers, electricians, french polishers, 
painters, plumbers, sheet-metal workers, sheet-iron workers, 
shipwrights, joiners, upholsterers, woodcutting machinists 
and sawyers, platers, angle-iron smiths, riveters, caulkers,
drillers, burners, welders and holders-on ..........................

Semi-skilled classes:
Certificated ambulance attendants and certificated first-aid men 

when solely employed in first-aid duties, cranemen operating 
tower cranes (whether cantilever, hammerhead or jib), gantry
cranes and floating cranes .................................................

Cranemen operating steam cranes or mobile or runabout cranes 
(whether electric, diesel or petrol driven), locomotive drivers
(steam, diesel or electric), lorry drivers ..........................

Plate furnace, frame furnace, shell screw-up and shell tackle
helpers continuously employed as such ..........................

Angle-iron smiths’ strikers, cranemen operating from crane cabs 
electric overhead travelling cranes in shops, sheds or over plate 
racks, planers, radial machine drillers and scarphers con
tinuously employed as such, spare or emergency cranemen
when not operating cranes .................................................

Stagers erecting and dismantling staging, but not men fetching 
and carrying stage planks or other material in connection with 
staging, or engaged on similar work incidental to staging,
metallisers, shot blasters............................................................

Launchmen (motor or steam) continuously employed as such ...
Redleaders, tilers ........................................................................
Boilermen and firemen continuously employed as such on large

type boilers in yard ............................................................
Blacksmiths’ strikers ............................................................
Platers’ helpers (other than plate furnace, frame furnace, shell 

screw-up and shell tackle helpers continuously employed as 
such) i.e., ordinary platers’ helpers, rivet heaters when heating 
riv̂ ets ... ... ... ... ... ... ... ...

Countersinkers continuously employed as such, firemen on steam 
launches continuously employed as such, locomotive firemen, 
plate and bar fumacemen (oil, coal or gas furnaces) when
continuously employed as su c h ................................................

Unskilled classes ................................................. • •

s. d. s. d.
Per week Per weel

257 4 260 4

239 8 239 8

237 2 237 2

234 8 237 8

234 8 234 8

232 8 235 8
232 8 232 8
230 8 233 8

230 8 230 8
229 8 232 8

229 2 232 2

229 2 229 2
216 Of 219 Ot

N ote: The rates became operative from 1st January 1968 when the minimum earnings levels 
established on 3rd July 1967, under the provisions of the 1965 long term agreement, became 
the national uniform plain time rates.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be arranged 

locally. For night-shift workers a full week is one of 40 hours, payment being made only for 
hours actually worked. The hours are normally to be worked equally over 5 nights but may 
by mutual agreement be worked over 4 long nights and one short shift of not less than 4 hours 
duration or 4 long nights each of 10 hours duration, provided not less than four consecutive 
nights are worked.

* In one or two districts, where work consists mainly of ship repairing, e.g., Thames and Bristol Channel, higher 
rates are in operation based in part upon local agreements made before the local associations of employers in these 
districts became affiliated to the former Shipbuilding Employers’ Federation (now the Shipbuilders and Repairers
National Association).

t  Minimum earnings levels of 223s. 6d. and 226s. 6d., respectively, apply to these classes.
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Shipbuilding and Ship Repairing—contd.

G uarantee of Employment
All manual workers who have been continuously employed by a federated firm for not less 

than four weeks are guaranteed, subject to certain conditions and qualifications, employment 
for 5 days in each normal pay week. In the event of work not being available for the whole 
or part of the 5 days, employees covered by the guarantee are assured earnings equivalent to 
their plain time rate for 40 hours.

Payment-by-Results Workers
Piecework prices, contracts and incentive or bonus systems related to speed of output are 

to be such as to enable a worker of average ability to earn, on average, for a normal week of 
40 hours, not less than 15 per cent, above the plain time rate of his class.

N ight Workers
Timeworkers and pieceworkers receive an allowance of one-third plain time rates for all 

hours actually worked during the normal night-shift hours. A night shift is constituted when 
four consecutive working nights have been completed. Unless there has been a break of more 
than two consecutive working nights, the night shift is not deemed to have terminated.
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VEHICLE BUILDING

L England and Wales and Northern Ireland
[Agreements between the United Kingdom Joint Wages Board o f Employers for the Vehicle 
Building Industry and the National Union o f Vehicle Builders and the Amalgamated Society o f 

Woodcutting Machinists, and in the case o f electricians the Electrical Trades Union]

Class of Worker

M en, 21 years and over:
Bodymakers, coach fitters, coach joiners and 

finishers, mounters, general machinists and 
sawyers, painters, smiths, trimmers, wheel-
wn^^lxts ••• • • •  ••p ppp ppp ppp

icemen p#, ppp ppp ppp p»p p**
Brush hands, cellulose polishers and hammer

men or strikers.................................................
Labourers p#p ppp pp> p«* •••
Sprayers (cellulose, paint, etCp)..........................

Minimum Hourly Rates of Wages

London Area
(within 20 miles 

of Charing Cross)

S. d.

5 101
42

Other
Areas

2^

Men employed on the manufacture and repair 
of plastics and/or metal-framed bodies:

Final erection and alignment ..............
Unit assembly (metal-framed bodies)
Detail work (metal-framed bodies) 
Fabrication of plastics components 

Skilled automobile and/or tractor electricians
and skilled maintenance electricians..............

Electricians’ assistants .....................................

Women, 21 years and over, employed as sewing 
machinists and fabricators of plastics compo
nents « •  • • • •  • «

Rates for painters or brush hands 
following the established line of 
demarcation for brush hands’ work

lOi
9-1

10-1 101
41

4 H i

N ote: The rates became operative from 3rd July 1967p

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over 5 or days.
M inimum Earnings G uarantee

From 11th September 1967 a minimum earnings guarantee provides that the total hourly 
wage is not less than the minimum basic rate plus 20 per cent.

G uaranteed Week
From 15th March 1968 all hourly-rated manual workers who have been continuously 

employed for not less than four weeks are guaranteed employment for a period of 5 days in 
each normal pay week, such as will enable them to earn during such period the equivalent of 
their minimum earnings guarantee for 40 hours, provided that they are capable of, and a.vailable 
for and willing to perform, satisfactorily, during working hours, the work associated with their 
usual occupations, or reasonable alternative work where their usual work is not available.

P ieceworkers

Workers employed on piecework or other systems of payment 
their time rates irrespective of the amount of their earnings.

by results are guaranteed

N ight Workers
Night-shift workers who normally work between 7 p.m. and 8 a.m. are paid at the rate of 

time-and-a-quarter. Payment for overtime is calculated on this enhanced rate.

Other Classes of Workers
An additional 3d. an hour is paid to charge hands and an additional 2d. an hour to leading 

spindle and four-cutter hands.
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Vehicle B u il d in g—contd.

II. Scotland

[Agreements between the Scottish National Vehicle Builders’' Association and the National 
Union o f Vehicle Builders and the Amalgamated Society o f Woodcutting Machinists^ and in the

case o f electricians the Electrical Trades Union]

Hourly Rates of Wages

Qass of Worker National Minimum 
Rates

• • •
• » «

• • •

Bodymakers, Cartwrights, finishers, panel beaters, 
smiths, wheelers, woodcutting machinists 

Painters and trimmers 
Coach fitters
Vicemen ..........................
Brush hands and hammermen
Labourers ..........................
Skilled automobile and/or traction electricians 

and skilled maintenance electricians
Electricians’ assistants ......................................
Men employed on the manufacture and repair of 

plastic bodies and components:
Final erection and alignment..........................
Fabrication of plastics com ponents...............

Sprayers (cellulose, paint, etc.)

Standard Rates in 
East and West of 
Scotland Areas*

• » • « • »

• • • » • »

s. d. s. d.

5 lOi- 5 102t
5 lOi 5 lO lt
5 91- 5 9 | t
5 H 5 31-
5 2 i 5 21
4 m 4 IH

5 101 5 101
5 41 5 41

5 101 5 111
5 41 5 51

W omen, 21 years 
machinists and 
nents

and over, employed as sewing 
fabricators of plastics compo-

Rates as for painters or brush hands 
following the established line of 
demarcation for brush hands’ work

• • • • •

became

H ours o f  W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
over 5 or 5^ days.

M inim um  E arnings G uarantee

From 11th September 1967 a minimum earnings guarantee provides that the total hourly 
wage is not less than the minimum basic rate plus 20 per cent.

G uaranteed  W eek

From 15lh March 1968 all hourly-rated manual workers who have been continuously 
employed for not less than four weeks are guaranteed employment for a period of 5 days in 
each normal pay week, such as will enable them to earn during such period the equivalent of 
meir minimum earnings guarantee for 40 hours, provided that they are capable of, available 
lor and willing to perform, satisfactorily, during working hours, the work associated with their 
usual occupations, or reasonable alternative work where their usual work is not available.

P ieceworkersritcL workers
Workers employed on piecework or other systems of payment 

their time rates irrespective of the amount of their earnings. by results are guaranteed

N ig h t  W orkers

Men, other than those employed during the day, who work throughout the night for not less 
than three consecutive nights are paid at the rate of time-and-a-quarter.

Une JrTwffrom East Lothian and Fife sonth of a
‘he counties of Lanarkshire. Dunbartonshire

t  An additional id. an hour is paid when employed on passenger-carrying vehicles.
C

57

I •

!. . . < • -M •
. . '*

• r • ' ' 'X 'i 'T

« * iI' . ■ * vV '

ft * 9*' ♦ * •
t

-N - •

\. - V \  . ‘

I

: I

' 1



7*1

RAILWAY WORKSHOPS—GREAT BRITAIN*

[Agreements between the British Railways Board and the Confederation o f Shipbuilding and
Engineering Unions and the National Union o f Railwaymen]

Class of Worker
Weekly Rates of Wages 

outside London

Men, 21 years and over; 
Craft Grades—

Patternmakers.............................................................
Examiners (cranes and lifting tackle) ..............
Coppersmiths, coremakers and moulders, iron and 

steel (cylinders and similar intricate castings), 
farriers (firemen), instrument makers and repair
ers (including clock and watch repairers), smiths
(double handed fires) .....................................

Armature winders (grade 1), boilersmiths, brass 
finishers (grade 1), bricklayers (grade 1), cabinet 
makers, carpenters and joiners (grade 1), chain- 
smiths, coach bodymakers and repairers (grade 1), 
coach finishers (grade 1), coach trimmers (grade 
1), coremakers and moulders (other than cylinders 
and similar intricate castings), die sinkers, elec
tricians (grade 1), farriers (doormen), fitters (grade 
1) and loco, erectors, french polishers, leather 
workers (saddlers and harness makers), masons 
(grade 1), millwrights, painters (grade 1), plast
erers (grade 1), platers, plumbers (grade 1), safe 
repairers, sail makers (fully skilled), sheet metal 
workers (grade 1), shipwrights, slaters (grade 1), 
smiths (angle iron), smiths (grade 1), spring-
makers, turners, wheelwrights ..........................

Fitters (carriage and wagon—grade 1, gas and pipe, 
tender—grade 1), leather workers (other than

Base Rate

S. d.

88 6 
82 0

Additioas Total

s. d. s. d

201 0 
196 0

289 6 
278 0

276 6

saddlers and harness makers), riveters (bridge, 
carriage and wagon, loco.), wagon and horse box 
builders and repairers (grade 1), wood machinists 
(grade 1) ... •>. ... ••• ...

Forge hammermen:
Over 50 cwts............................................................
35 cwts. to 50 cwts. .....................................
Under 35 cwts.........................................................

Other Grades—
Group No. 1—Borers (tyre), fitters (brake, key and 

water, points and crossings—grade 1), metal
machinists (grade 1), turners (axle, carriage and
wagon and loco, wheel) .....................................

—Armature winders (grade 2), carpen
ters and joiners (grade 2), fitters (grade 2), motor 
lorry drivers (required to drive on public highway) 
—2 tons and over, electricians (grade 2), painters 
(grade 2), smiths (grade 2), etc..............................

Group No. 2—Coach trimmers (grade 2), cupola- 
men, lifters (carriage), metal dressers (fettlers), 
motor lorry drivers (required to drive on public 
highway)—under 2 tons, holders-up (loco, and 
carriage and wagon), wagon builders and repair
ers (grade 2), etc. ...

Group No. 3—Boiler attendants, carpenters and 
joiners (grade 3), electricians (grade 3), fitters 
(grade 3), gatemen and watchmen, holders-up 
(constructional work), lifters (wagon), painters 
(grade 3), paviors, smiths (grade 3), smiths’ 
strikers (on heavy fires), etc...................................

78 6

75 6

194 0 272 6

195 0 270 6

Paid according to clas® of work
84 6 
78 6

194 6 
194 0

279 0 
272 6

73 6 195 6

71 0 186 6

269 0

257 6

67 0 184 6 251 6

63 0 182 0 245 0

Note: The rates became operative from 6th March 1967.
For footnote see next page
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R a ilw a y  W o rk sh o ps—contd.

Class of Worker

M en , Other Grades—contd.
Group No. 4—Assistants, mates and helpers to 

craft grades, battery attendants, capstanmen, 
horse drivers, motor lorry drivers (not required to 
drive on public highway), painters (grade 4), 
rough paviors, smiths’ strikers (other than on 
heavy fires), stationary enginemen, wagon builders
and repairers (grade 3), etc. ..........................

Group No. 5—Assistants, mates and helpers to 
other than craft grades, attendants (bosh, electric 
lamp, incandescent burner, motor), carriage 
cleaners and washers, greasers and oilers, rivet 
heaters, etc. ... ... ... ... ... ...

Group No. 6—Labourers, lavatory attendants.
messroom attendants .....................................

W omen , 21 years and over, on women’s work:
Group No. 1—Carriage polishers, stores issuers and

packers (special grade), etc. .........................
Group No. 2—Spray and cellulose polishers, stores

issuers and packers (grade 1) .........................
Group No. 3—Machinists (grade 1), seamstresses, 

stores issuers and packers (grade 2), etc.
Group No. 4—Coil winders, machinists (grade 2), 

stores issuers and packers (grade 3), etc.
Group No. 5—Cleaners (felt and glass, etc.), washers 

(sponge cloths, etc.), storeswomen (grade 1), etc. 
Labourers ..................................... •  •  •

Weekly Rates of Wages 
outside London

Base Rate
1

1 Additions Total

s. d. S. d. S. d.

60 0 181 0 241 0

56 0 178 0 234 0

52 0 175 6 227 6

51 0 147 0 198 0

49 0 145 0 194 0

47 0 142 0 189 0

45 6 141 0 186 6

44 0 139 0 183 0
42 0 137 0 179 0

N ote: The rates became operative from 6th March 1967.

H o u rs  o f  W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day shift, 
intermediate shift or night shift.

AND
Staff, who are available for duty on any weekday (excluding the Saturdays at those places 

where the normal work is performed on 5 days of the week only), are guaranteed a day’s pay 
and, except in the two weeks in which the works are closed for annual leave, staff who are 
available for work throughout the week are guaranteed a week’s wages on the basis in each 
case of the timeworker’s weekday rate of pay for a 40-hour week.

P iecew orkers
Piecework prices are to be such as to yield to the normal 

over the worker’s base rate. In addition to their piecework 
additions quoted in the Table.

Shifts

All ordin^y time worked between 6 p.m. and 6 a.m. whether on the night shift or inter
mediate shift is paid at the rate of time-and-a-third (except to men such as night watchmen 
specifically engaged for night work).

L o n d o n

For workers employed in London (within the area of the Greater London Council) the total 
rates quoted in the Table are 6s. a w ^k higher for men and 4s. a week higher for women, the 
base rates and the additions both being 3s. a week higher for men and 2s. a week h i^ e r  for

D ifferentials a n d  A llow ances

w u  ^ differential of 6s. a week and

classes of workers under certain circumstances.
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RAILWAY WAGON REPAIRING—GREAT BRITAIN*
[Agreements between the Wagon Repairing Association and the Amalgamated Union o f Engineer

ing and Foundry Workers]

Class of Worker
Minimum Weekly Time Rates

of Wages
1
1 London Other Districts

s. d. S. d.
Men, 21 years and over:

Wagon repairers, Grade 1 .............. • • • 263 2 258 2
„ „ Grade 1 (outstations) • • • 263 2t 258 2t
„ „ Grade 2 • • • 245 ot 240 Ot

„ Grade 3 •  •« 235 Of 230 Ot
Letterers, blacksmiths, riveters and/or erectors 263 2 258 2
Electric welders ..................................... 246 6 241 6

„ „ (fully skilled) .............. »• • 263 2 258 2
Wheel turners ..................................... 4 • • 244 0 239 0
Holders-up, cold saw operators, lifters (fitting

brasses), profile cutters .............. • * • 243 6 238 6
Loco., crane, tractor or traverser drivers • • • 241 6 236 6
Painters, lifters, burner operators, drillers 4 • • 239 6 234 6
Shunters ................................................ • • • 239 0 234 0
Blacksmiths’ strikers ......................... •  • • 237 0 232 0
Back sawyers ..................................... 4 • • 236 6 231 6
Iron carriers ..................................... • * • 223 10 1 218 10
Sawyers and machinists, Grade 1 261 8 256 8

„  „  „  Grade 2 4  4  • 240 0 235 0
Punch and shearer operators. Grade 1 . . . •  * • 249 0 244 0

„  „  „  „  Grade 2 ... 9  *  * 241 0 236 0
Punch and shearer assistants .............. 9  9  9 235 0 230 0
Outstation chargemen (alone) .............. 9  $  9 267 2 262 2

„  „  with 1 assistant... •  9 9 269 8 264 8
„  „  with 2 assistants 9  9  9 272 2 267 2
„  „  with 3 or 4 assistants 9  9  9 274 2 269 2
„  „  with 5 or 6 assistants 9  9  9 276 8 271 8

N ote: The rates became operative from 1st January 1968 when the minimum earnings levels 
established on 3rd July 1967, under the 1964 engineering long term agreement, became the 
national minimum time rates.

H ours o f  W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40. In the case 
of shop workers the hours are to be worked over 5 days. In the case of outstation workers 
the hours are to be worked over 5 or 5^ days.

G uaranteed  W eek

Subject to certain conditions and qualifications workers are guaranteed 5 days’ employment 
in any pay week.

P iecew orkers

Piecework prices are to be such as to enable a worker of average ability to earn at least 
15 per cent, over his minimum weekly time rate.

• For the rates of railway wagon repairers employed in the workshops of British Railways see pages 58 and 59.
t Outstation repairers working in open sidings receive an additional allowance of Is. 8d. for each day worked if 

5i-day week and 2s. if 5-day week.
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JEWELLERY INDUSTRY—LONDON AND HOME COUNTIES
[Agreements between the Federation o f Master Goldsmiths and Manufacturing Jewellers o f the 
British Jewellers^ Association (London Region) and the Society o f Goldsmiths, Jewellers and

Kindred Trades]

M e n :
Category A—Model makers, diamond and ring mounters,

lapidary, goldsmiths .................................................
Category B—<}oId, general and jobber mounters, lappers,

polishers (high class), ring makers (hand m ade)..............
Category C—Masonic mounters, badge makers, wedding and

signet ring m a k e r s ............................................................
Category D—Polishers (production), jobbers, casters, mould

makers, ring assemblers .................................................
Category E—All other gold workers, plain wedding ring 

niakers ••• •««

Minimum Hourly Rates 
of Wages

s. d.

8 5

8 0

7 7

7 2

5 1

N o t e : The rates became operative from 6th July 1964.
H o u r s  of W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
5 days, payment being made for 42 hours.

SILVER AND JEWELLERY TRADES—BIRMINGHAM*
[Agreements between the Gold, Silver, Electro-Plate and Allied Trades Manufacturers" Federation 
(incorporated in the British Joint Association o f Goldsmiths, Silversmiths, Horological and 
Kindred Trades) and the Birmingham District o f the National Union o f Gold, Silver and Allied

Trades]

Class of Worker

Minimum Weekly Rates 
of Wages

Men, 21 years 
and over

Women, 19 years 
and over

Class 1—Skilled—Any workers capable of per
forming without supervision any job that the 
custom of the trade would expect them to perform

Jewel casemakers.....................................
Class 2—Semi-skilled—Any workers not covered

by definition of Class 3 or not qualified under 
Class 1 ... ................................................

Class 3—Unskilled—Any workers performing 
work which could be performed by an averaee 
person without previous training

256 8 
243 4

218

•  •

became

. H o u r s  o f  W o r k
' s H ^ week, exclusive of mealtimes and overtime, are 40, to be worked

, G u a ra n teed  W eek
The agreement provides for a guaranteed period of 32 hours’ work and pay in any one week.

P iecew orkers
arranged so as to yield to an average worker at least 17J per cent. 

ir all time spent upon a firm s oremises at the imtmetinn tti». ^

Shifts
ind-a-quarter

uy agrcemem are: uoiasmiths, jeweUers. sUversmiths, Britannia metal smiths electro-
8°'d. 8«t and fancy jeweUers. repairers and jibbing jeweUers a S ^ i r s S
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CUTLERY AND SILVERWARE TRADE—SHEFFIELD
\Agreements o f the United Kingdom Cutleiy and Silverware Manufacturers^ Association and the

National Union o f Gold, Silver and Allied Trades {Sheffield Branch)]

Class of Worker Minimum Hourly Datal 
Rates o f Wages

s. d.
Men, 21 years and over:

Class A—Skilled—Silversmiths, spinners, hammermen, hollow-
ware buffers, hollow-ware finishers, platers and gilders, 
hollow-ware stampers, embossers, chasers, engravers, etc.

Class B—Semi-skilled—All in skilled classes who cannot take
work and finish it without overlooking or assistance

Class C—Unskilled—Those in occupations requiring no 
previous training

W o m e n , 21 years and over: 
Production work ... 
Warehouse work ...

♦ •

•  ♦

14th August 1967.
became

H o u r s  o f  W o r k

The hours of work 
be worked in 5 days.

SILVER AND ALLIED LONDON

[Agreements between the Silversmiths^ and Electro-Plate Manufacturers Section oj the^iU sn  
Jewellers" Association {London Region) and the National Union of Gold, Silver and Allied Trades

{London District)]

Class o f Worker

M e n  (except silver spinners) ...................................................
W o m en  : , .  ^

Skilled women employed on burnishing, sawpiercing and hand
colouring:

19 years of age
20 years of age
21 years and over .......................................

Other women, after 5 years’ training (4 years for polishers) or
at the age of 21, whichever is the later ...........................

Minimum Hooxly Rates 
of Wages

45 per cent, 'I of mini- 
47i per cent. Vmum male 
50 per cent. J rate

Minimum male rate

N o t e : The rates became operative from 3rd April 1967.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 (maximum),

P iecew o rk ers

Piecework prices are to be based upon the minimum rate plus 25 per cent
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WIRE AND WIRE ROPE INDUSTRIES BRITAIN

[Agreemenrs o f the National Joint Industrial Council for the Wire and Wire Rope Industries]

Section o f Industry Minimum Weekly Addition to
and Class o f Worker Base Time Rates Base Time Rates*

s. d. s. d.
I r o n  a n d  S teel  W ire  M a n u f a c t u r e :

Men, 20 years and over ... ............................ 71 6 153 6
Women, 20 years and over 

W ire  R o pe  M a n u f a c t u r e  :
53 8 115 1

Men, 20 years and over:
Splicers, closers, testers (rope) ............... 83 6 "
Stranders, crane drivers ............................ 76 0 i

Testers (wire) .................................................... 74 6 ► 153 6
Winders ... 73 0
Ancillary workers ...............  ............... 71 6 J 1

Women, 20 years and over; 1

Splicers, closers, testers (rope) ............... 62 8 1 111
Stranders, crane drivers ............................ 57 1 11
Testers (wire) .................................................... 55 11 115 1Winders ... ........................... 54 10
Ancillary workers ........................................ 53 8
Women doing recognised adult male work ... |

1

65 8tJ

N ote: The rates became operative from the first full pay week in February 1968 and relate 
to the official index of retail prices figure of 121,

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, arc 40, to be worked 
over 5 days where practicable, otherwise the balance of hours is worked on Saturday morning 
at normal rates.

S h if t  W o r k e r s

All normal hours worked between 6 p.m. and 6 a.m. are to be paid at the rate of time-and-a 
quarter calculated on the datal rates.

TIN BOX MANUFACTURE—GREAT BRITAIN ♦ t

[Agreements o f the Joint Industrial Council for the Tin Box Industry]
s

Class o f Worker General Minimum 
Time Rarest

Piecework Basis 
Time Rates

• ' A  ^ -

Men, 20 years and over:
Die setters...........................
Other workers ...............

Women, 18 years and over ...

Per hour 
s. d.
5 I l f  
5 5 
3 lOJ

f.

w .

25 per cent, above 
general minimum 
time rates

• - j

-

N ote: The 
1st July 1967.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40.

N ig h t  W o r k er s

For night workers, other than continuous shift workers, 
the general minimum time rate increased by 25 per cent.

the hours are 40 a week paid at

• The addition Jo base time rates, which varies in accordance with movements o f the official index o f retail prices 
Uanuary 1962 — 100), is regarded as a cost-of-living bonus and does not affect piecework rates.

t  Women who carry out the work o f the men they replace with the same efficiency and without additional super
vision or assistance receive the rates appropriate to the men they replace.

X Plus rates for printers’ assistants and other special grades are fixed by local agreement.
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LOCK, LATCH AND KEY MAKING—ENGLAND*
[Agreements o f the Joint Industrial Council for the Lock Industry]

Class o f Worker

Minimum Weekly Rates o f  Wages

Timeworkers Pieceworkers {see para, below)

Men, 21 years and over: 
Group P.T. — Pattern

makers and toolmakers

Group A — Experienced 
locksmiths and key- 
makers engaged on 
high quality work, fully 
qualified bobbers, pol
ishers, toolsetters and 
other skilled workers

Group B —■ All other 
workers except lab
ourers ...........................

Labourers •  •  •

Women, 18 years and over§

Basic
Ratest

1 Cost-of- 
Living 

Addition of 
20 per cent$

Total Basic
Ratesf

Cost-of- 
Living 

Addition of 
20 percent^

S. d. S. 'd. S. d.
»

S. d. S. d.

236 6 46 8 283 2 177 8 46 8
or or or or or

223 10 45 0 268 10 166

1

9 45 0

227 6 45 0 272 6 171 9

!
1

45 0
or or or or or

216 3 43 4 259 7 160 9 43 4

210 4 41 8 252
1
11

0
1

155 9 41 8
or or or or or

201 6 40 0 241 6 149 10 40 0
197 2 40 0 237 2 —

139 4 28 4 167 8
k

103
1

3 28 4

Total

302 7 
or

284 6

275 4 
or

264 9

N ote: The rates became operative from the first full pay week in February 1968 and relate 
to the official index of retail prices figure of 120.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40. These hours 

became operative from the first full pay period following 1st August 1967.

Pieceworkers
.

Piecework prices are to be such as to enable workers of average skill and ability 
at least 50 per cent, above the basic rates applicable to their occupation. In additior 
earnings on piecework, pieceworkers receive the timeworkers’ cost-of-living addition.

N ight Shifts
Night shifts are paid at the rate of time-and-one-fifth for all hours worked, any overtime 

being calculated on this rate.
London

Within the London area an addition of 15 per cent, is paid on scheduled basic time rates.

•  Principally Birmingham, Wolverhampton, Willenhall, Walsall, Liverpool, Wigan and London.
t  The rates vary according to ability or speed o f worker.
t  The cost-of-living addition on basic rates is subject to variation in February and August each year in accordance 

with movements o f  the average o f the oflScial index o f retail prices (January 1962 «  lOO) for the periods July to 
December and January to June immediately preceding.

§ Women workers o f more than ordinary skill and ability or engaged on special work (i.e., on keys, differing 
wards, power pressing, emery wheeling, polishing, burnishing or on capstan lathes, or as piecework checkers and 
similar employment on other processes not susceptible to piecework arrangements) may be paid 5s. a week in 
addition to the scheduled rates.
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SPRING MANUFACTURE—WEST MIDLANDS

[Agreements between the West Midlands Engineering Employers'' Association and the Amalga
mated Union o f Engineering and Foundry Workers and the Transport and General Workers'

Union]

C lass o f  W orker M in im um  W eekly T im e R a tes  o f  W ages

Men, 21 years and over:
L̂ al̂ ourers ••• ••• ••• •••
Intermediate grade “ A ” workers—General 

hands ••• ••• ••• •*«
Intermediate grade “ B ” workers—Grinders, 

testers, hardeners, temperers, cold spring 
makers, flat spring makers (all 2nd grade) ... 

Intermediate grade “ C ” workers—Grinders, 
testers, hardeners, temperers (all 1st grade), 
hot spring finishers, hot spring coilers, auto 
coil spring machine setters, press setters (all 
2nd grade), bar taperers or drawers 

Skilled grade workers—Hot spring coilers, hot 
spring finishers, auto coil spring machine 
setters, cold spring makers, fiat spring 
makers, press setters (all 1st grade), spring
former makers ... ..........................

Fully skilled engineering toolm akers..............

s. d.

217 10

232

237
X

258 2
259 6

N o t e : The rates became operative from 1st January 1968 when the minimum earnings levels 
established on 3rd July 1967, under the provisions of the 1964 engineering long term agreement, 
became the minimum time rates.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, normally 
to be worked in 5 days.

GUARAKfEE OF EMPLOYMENT
Subject to certain conditions and qualifications, workers are guaranteed 5 days’ employment 

in any pay week.

P i e c e w o r k e r s

Basic piecework prices are to be such as to enable a worker of average ability to earn at least 
15 per cent, over his minimum weekly time rate.

N i g h t  W o r k e r s

Night shifts are paid at the rate of time-and-a-third calculated on the day-shift rates. This 
applies where men, other than day-shift men, work throughout the night for not less than three 
consecutive nights.
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BRASS WORKING AND FOUNDING

I. Great Britain other than Yorkshire
S.

[Agreements between the National Brassfoundry Association and the National Society o f Metal
Mechanics] I [

C lass o f  W orker
 ̂r

M inim um  W eekly Tim e 
R ates o f  W ages • I

B r a s s w o r k e r s  :
• • •  • • •  » » •  « « •  • • •

Grade C—All workers, 21 years and over, not qualified for 
grades D and E ,

Grade D—Workers, 21 years and over, with 6 years’ qualifica
tion in the trade—-Dressers who turn, screw inside and out, 
or plug and seat or file flat and square at vice, or braze, dip
pers who are all-round dippers and bronzers, or do art 
bronzing and colouring, or electro-plating, or have a know
ledge of electro-plating and solutions, burnishers who are 
hook or straight burnishers at the vice or satisfactorily 
burnish deep thin shell work at the lathe, chasers and 
repairers who are not qualified for grade E, makers-up who 
have knowledge and experience of all classes of the trade or 
branch in which employed, stampers who undertake all 
classes of deep or shallow work in all strengths of the metal
used •  •  • •  • •  •

Grade D—Polishers of average ability who have 6 years’
qualification in the trade ................................................

Grade E—Dressers who have a complete expert knowledge and 
experience of all classes of lathe or vice work, or work to 
blue prints or drawings, art bronzers who have an expert 
knowledge of art bronzing or metal colouring, or electro 
depositing and solutions, pattern makers or pattern chasers, 
chasers and repairers with expert knowledge of all classes of 
work, burnishers who are experts in all classes of work, 
makers-up who are experts, stampers who are experts in all 
classes of ŵ ork ••• ••• ••• ••• ••• •••

Grade E—Polishers expert in all processes .........................
F o u n d r y  W o r k e r s :

Category A—Fine casters
Category B—Casters (i.e., pourers of metal), hand coremakers, 

oddside, bench or stump moulders (if pouring metal), floor
mou Idlers ••p pp# ppp ppp ppp »• • •»• • •»

Category C (i)—Machine moulders, plate moulders, tub or
stump moulders (not pouring metal)....................................

Category C (ii)—Furnace men (not pouring metal), machine

217

233

coremakers, getters-down (i.e., corelaying, marrying Doxes 
and screwing down), fettlers and grinders, shell moulders .p.

Category D—Sand preparation (including mulling and aerat
ing), core sand, drying and mixing, knockers-out (including 
mould opening and mechanical or hand mould breakers), 
shotblasters, general foundry workers .........................

257 8 
259 8

274 10

269

244

242

225

N o t e : The rates became operative from 1st January 1968 when the minimum earnings levels 
established on 3rd July 1967, under the provisions of the 1964 engineering long term agreement, 
became the minimum time rates.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtinr 
n 5 or 5i days.
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B r a s s  W o r k i n g  a n d  F o u n d i n g — contd.

I. Great Britain other than Yorkshire—contd.

G u a r a n t e e d  W e e k

Subject to certain conditions and qualifications, all hourly-rated manual workers who have 
been continuously employed by a member firm for not less than four weeks are guaranteed 
emoloyment for 5 days in each normal pay week. In the event of work not being available for 
the whole or part of the 5 days, employees covered by the guarantee are assured earnings
equivalent to their minimum weekly time rate for 40 hours.

P i e c e w o r k e r s

Piecework prices are to be arranged so as to enable a man of average ability to earn at least 
15 per cent, above his minimum weekly time rate.

N i g h t  S h i f t s

Payment for the night shift is at the rate of time-and-a-quarter.

W o m e n

The time rates of wages for women employed on women’s work are the same as in the 
engineering industry {see page 47).

II. Yorkshire
[Agreements between the Northern Brassfounders" Employers^ Association and the National

Society o f Metal Mechanics]

C lass o f  W orker

F o u n d r y :
^/loulders ... ... ... ••• ••• •••
Machine moulders (operating machines) ..........................
Coremakers (male) .................................. ..
Furnacemen (responsible for furnaces, melting metal and 

serving to moulders for casting)
Furnacemen (other classes) .............
Foundry grinders...................................
Fettlers and dressers ........................
Foundry labourers ........................

O t h e r  C l a s s e s  :
Brassfinishers (all classes), buffers and polishers (qualified to

file, rough out, buff and polish) .....................................
Turret and capstan operators (setting up own work)*

M in im um  W eekly T im e 
R a te s  o f  W ages

S. I  • 
I

Assemblers...
Brass shapers, millers (not universal), machinists, turret 

capstan operators (not setting up), hot stampers
Pressure die casters .....................................
Extruders’ levermen ....................................
Extruders’ billet-heaters....................................
Packers, dispatchers, testers, extruders’ helpers 
Labourers, warehouse labourers.........................

and

• « »

266 4
244s. 5d. or 251s. 4d.

259 8

I. 1 y .  »

♦ I

t .

257 8
253s. Od. to 257s. 8d.

. V
-  * « 1 *

.......... .. , .  •  *: V
-  • -  r . ' .

241 10
S 9 4

-.A
t

-

*  ^

N o t e : The rates became operative from 1st January 1968 when the minimum earnings levels 
established on 3rd July 1967, under the provisions of the 1964 engineering long term agreement, 
became the minimum time rates.

* The skilled ra le  is applicable where engaged on sho rt runs,

* s
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Brass Working and F ounding—contd.

II. Yorkshire—contd.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40 to be worked 

over 5 days.

G uaranteed Week
Subject to certain conditions and qualifications, provision is made for a guarantee of 40 

hours’ pay at plain time rates in any pay week.

Pieceworkers
Piecework prices are to be arranged so as to enable a man of average ability to earn at least 

15 per cent, above his minimum weekly time rate.

NEEDLE, FISH HOOK AND FISHING TACKLE MANUFACTURING
INDUSTRIES—GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Needle, Fish Hook and Fishing
Tackle Manufacturing Industries]

Class of Worker Minimum 
Weekly Rates*

Men, 21 years and over;
Skilled ...............
Semi-skilled 
Unskilled ...

Women, 18 years and over
» »

Cost-of-Living
Bonusf

Total

s. d . s. d.

62 10 255 5
62 10 233 4
62 10 220 8
42 7 172 10

Note: The basic rates became operative from 30th October 1967. The cost-of-living bonus 
became operative from the first full pay period following 29th March 1968 and relates to the 
official index of retail prices figure of 144.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.

Pieceworkers
The minimum piecework rates are 280s. 9d. a week of 40 hours for men and 188s. 6d. for 

women, 18 years and over.

* The rate for the unskilled adult male limeworker is regarded as the national standard wage and the rates for 
all other timeworkers are expressed as percentages thereof, i.e., skilled men 122, semi-skilled 108 and women 82*5.

t  The cost-of-living bonus is subject to variation in accordance with movements of the official index of retail 
prices (converted to January 1956 100).
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FARRIERY. BLACKSMITH AND AGRICULTURAL ENGINEERING
TRADE BRITAIN

V%

[Agreements o f the National Joint Wages Board for the Farriery, Blacksmith and Agricultural
Engineering Trade]

Class of Worker and Area Minimum Hourly Rate of Wages

S. d .

Firemen • « •  • » !
• i

N o t e : The rates and hours became operative from the beginning of the first full pay period 
after 1st July 1967.

H o u r s  o f  W o r k  ̂ n
The normal working week is 40 hours, exclusive of mealtimes and overtime, to be worked 

in 5 or days. 1 'I

KEG AND DRUM MANUFACTURE—GREAT BRITAIN

[Keg and Drum Wages Council (Great Britain) Wages Regulation Order]*

Class of Worker General Minimum Piecework Basis
Time Rates Time Rates

Per hour Per hour
s. d. s. d.

M e n , 21 years ar over ........................................ 5 H 5 7f
W o m en , 21 year and o v er ........................................

1
1

3 lOJ
1
1

4 3 i

N o t e : The rates and hours became operative from 1st January 1967,

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyo.i 
which overtime rates are payable, are 40, which may be worked in 5 or 5 J days.

.  ̂ ' N \ V  * ' • t  .i ^  ^  »

* *'  ^  ’  * . .  . .. . • . ,T>- V ' •

N ig h t  W o rk ers

4 •  ^ , » '

Regular night workers, i,e., workers whose normal hours fall between 5 p.m. and 7.30 a.m. 
are paid a supplemental rate of one-third of the appropriate general minimum time rate.

1. >StV- r -- ^  . X  •

•  For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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HOLLOW-WARE MANLfTACTURE—GREAT BRITAIN
[Hollow-ware Wages Council {Great Britain) Wages Regulation Order]*

1

Class of Worker
1

General Minimum 
Time Rates

Piecework Basis 
Time Rates

Per hour Per hour
Men, 21 years and over:

Fusers’ helpers, annealers and scalers in

s. d. s. d.

enamel ware section ...................................... 5 7-2- 5 7-2
Other workers (other than learners) .............. 5 5i 5 7 |

Women, 18 years and over (other than learners)... 4 6i
1

4 7̂ -
i

N ote: The rates became operative from 6th May 1968.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40.

STAMPED OR PRESSED METAL-WARES—GREAT BRITAIN
[Stamped or Pressed Metal-wares Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piecework Basis 
Time Rates

Men, 21 years and over:
Polishers:

Grade I ...................................................
Grade II ...................................................

' Cjrade III ... ... ... ... ...
Braziers, burnishers, drop-stampers or dippers 

who are also bronzers:
Grade I 
Grade II 
Grade III

Dippers or annealers 
Other workers 

Women, 21 years and over:
Polishers or drop-stampers ...........................
Hand brush japanners, hand brush lacquerers, 

blow pipe braziers, solderers, dippers 
Other workers ...................................................

Per week Per week
s. d. s. d.

233 6 241 3
243 0 253 6
259 8 271 »

A.

233 6 241 3
241 0 250 9
257 8 268 5
233 6 241 3
214 0 223 2

196 8 204 0

192 1 200 4
190 3 195 9

N ote: The rates became operative from 1st January 1968

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40. The weekly rates specified are subject to a propor
tionate reduction if the number of hours in any week is less than 40.

G uaranteed Week
Provision is made for a guaranteed weekly payment of 34 hours to be made, subject to 

certain specified conditions and qualifications, to a worker who ordinarily works at least 
that number of hours.

♦ For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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COTTON SPINNING AND WEAVING
{Agreements between the British Spinners' and Doublers' Association or the United Kingdom 
Textile Manufacturers' Association {cotton, man-made and allied fibres) and the Trade Unions

concerned]

Class of Worker
Minimum Weekly Rates of 

Wages, inclusive o f percentages 
and flat rate additions

C o tto n  R o o m s :
Head cotton room men:

1st year of service 
2nd year of service ...
3rd year of service and thereafter ...

Assistant cotton room men ....................................................
B l o w in g  R o o m s :

Operators in charge of machines:
Single process lapping ....................................................
Minimum wage .................................................................

Labourers .............................................................................
C a rd  R o o m s :

Strippers and grinders (Bolton district):
Brush stripped or back and front type vacuum stripping
Twin nozzle stripping ...........................
Metallic wire clothing cylinder and doffer and flats
Metallic wire clothing cylinder and doffer o n ly ...............

Lap machine tenters:
Two machines (according to weight of lap) ...............
Three machines (all weights) ........................................

Comber tenters:
Nasmith (according to complement of machines)
Heilman (according to complement of machines)

Draw frame tenters (18/21 deliveries) (according to hank 
drawing) ... ••• ••• ••• •••

Assistant draw frame or machine tenters:
Males, 21 years and o v e r ....................................................
Females, 18 years and over...

Fly/speed frame tenters:
Slubbing frames (90 spindles per frame):

Single frames ... ... .*• ••• •••
Pair of frames ... ... ... ..• •••

Intermediate frames (124 spindles per frame):
Single frames ... ... ... ...
Pair of frames

Frames of intermediate gauge fed by sliver, three- or four- 
line roller system (130 spindles per frame):

Single frames ... ... ... ... ... ...
Pair of frames

Roving and jack frames (164 spindles per frame):
Single frames ••• ... ... ... ... ...
Pair of frames

Frames of roving gauge fed by sliver (164 spindles per 
frame);

Three- or four-line roller systems:
Single frames
Pair of fr a m e s .......................................

Two-zone roller systems with intermediate 
or tape or apron drafting systems:

Single frames 
Pair of frames

208
208
215
208

220s. 6d. or 245s. 5d.
208 0 
208 0

s. d.
229 For
247 3 IL standard
256 2 number
265 2j of cards

116s. 6d. to 130s. 2d.*
142 1*

122s. 6d. to 149s. 3d.* 
104s. lOd. to 131s. 4d.*

126s. Id. to 161s. 8d.*

» • «

• ♦ •  •  •

• • • « • «

•  •  •

118s. l i d . t o 152s. 10d.*'l
139s. 6d. to 180s. 4d.*

102s. Od. to 128s. 9d.*
119s. 3d. to 151s. 5d.*

; 118s. l id.  to 142s. Id.*
1 139s. 6d. to 167s. 5d.*

95s. Od. to 110s. Od.*
110s. l i d . t o 128s. 9d.*

105s. Od. to 121s. 7d.*
122s. l i d . t o 143s. Od.*

109s. 6d. to 126s. lOd.*
128s. 2d. to 149s. 3d.* J

N o t e : The rates became operative from the pay day in the week commencing 4th July 1966.

♦ Most of the operatives employed in these occupations are paid at piece rates of wages, and piece rates arc 
calculated from wage levels which are 20 per cent in excess of the basic time rates quoted.
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C o t t o n  S p in n in g  a n d  W ea vin g—contd.

Class of Worker

•  •  •

•  «

R in g  S p in n in g  R o o m s :
Ring jobbers ...........................  ........................................
Oilers and banders, weft and bobbin carriers, layers-on and

other adult male ancillary lab ou r........................................
Sundry labour common to all above departments (truckers, 

bobbin carriers, weft carriers, waste men, hoist men, male
cleaners and oilers, sweepers) ........................................

M u le  S p in n in g  R o o m s :
Mule spinners (productive wage) (according to the number 

of spindles attended)' ....................................................
Minder assistants/spinner piecers (productive wage) (accord

ing to the number of spindles attended) ...
Assistant spinners, 21 years and over
Mule c le a n e r s ....................................................
Mule assistants, 21 years and over ...............
Ancillary staff, 21 years and over (cleaning empty bobbins,

sweeping floors, fetching paste, removing waste)...............
W in d in g  R o o m s :

Winders and reelers in spinning mills on average wage rates
(except in Bolton d istr ic t)....................................................

Beamers and crossballers in spinning mills on average wage
rates (except in Bolton district) ...............

Labourers ....................................................
W areh o use  :

Male packers, 21 years and over (Bolton district)
Female packers, 21 years and over (Bolton district) 
Warehouse assistants, 21 years and over 

M a n u f a c t u r in g  S e c t io n ;
Warp drawing machine operatives—men in charge 
Warp drawing machine operators (male or female)
Warp drawing machine springers and assemblers of drop

wires, 21 years and over ...................................................
Drop pinning machine operators .......................................
Weavers:

(o) on ordinary system of 4 looms ...........................
(b) on more than 6 loom sy s te m .......................................
(c) on Cotton Manufacturing Commission system

Minimum Weekly Rates of 
Wages, inclusive of percentages 

and Hat-rate additions

236s. 2d. to 323s. 7d.

208s. Od. to 264s. 5d.
208 0 
208 0 
153 9

• «

•  •  •

•  •  «

0 (1 beam)
4 ( l i  beams) 
0

216 0 
160 5 
208 0

286 1 
235 2*

158 2 
273 10

Winders (fully competent) .......................................
Warpers (beamers)—male or female...........................
Cloth inspectors ...................................................
Cloth examiners ...................................................
Tape labourers and weftmen in charge of weft cellar
General warehousemen and loom sweepers...............
Fully competent women, 21 years and over, engaged

general warehouse work .......................................
Warp tying machine operatives—front men
Warp tying machine operatives—backm en...............
Reachers, 21 years and 
Tape sizers

• •

on

•  • •  •  •

127s. 4d. 
plus 15s.

1 4 1  6 t  
1 8 9  l U

plus efficiency bonus 
7d. fiat rate addition 

1 3 1  O f
2t 
0 
5 
0 
0

1 4 1
2 6 0
1 9 2
2 0 8
2 0 8

170
286
273
138
305

became commencing

• An additional 7s. Od. a week is paid where a male operator does his own lifting of beams.
t  These minimum rates apply to pieceworkers, who are paid the usual piece price rates or the stated minimu 

rates, whichever are the higher.
.000

i -

i>i

/  • Ai? .i’ W

11

rli

««■

iCP

(£>

z:. <-■

i

>1
* •

fiietnen, ^ ‘
« «

• •

• *

r n 'S e n a n a  work in «

The rates for engia 
co i^ 'ncing  1st W  '
operative from jrd  Jul) 1 »

From 1st Januar>' 19681 
to be worked in 5 da\-s. \Sliei 
week is not less than 371 hoi 
double shift week are normal

In the preparation and spi 
\^^ekly wage, subject to cert; 
v-ages, excluding overtime, i 
of a guaranteed weekly wage 
of net normal wages (i.e , p  
M  (63s. Id. a week for wo 
on the Cotton Manufacturir



A-

'j

i t ?  “ S ’""

s- d.

:kk 0

^  to 33s. 7d.

»■ O i to 2Ms. 5d. 
208 0
208 0 
153 9

149 3

r 0(1 beam) 
4(1} beams) 
0

I

141 6 t

1115
260 0 
192 5 
208 0 
208 0 !(

\}J0
Oftbc

if i

Sl
P

C o tto n  S p in n in g  a n d  W ea v in g— contd.

Class of Worker
Minimum Hourly Rates of 

Wages, inclusive of percentages 
and flat-rate additions

•  •  •

« « •

Enginemen, firemen, etc., in cotton mills:
Mill engine tenters 
Enginemen/firemen 
Assistant engineers 
Boiler firemen ...
Ashwheelers, oilers and greasers ...............  ................

Skilled maintenance mechanics and skilled blacksmiths, turners, 
welders, electricians in all sections and loom fitters employed
on maintenance work in cotton mills

s. d.

Per week 
312 1

N o t e : The rates for enginemen, firemen, etc., became operative from the pay day m week 
commencing 1st January 1968. The rates for skilled maintenance mechanics, etc., became
operative from 3rd July 1967.

H o u r s  o f  W o r k

From 1st January 1968 the normal working week for single shift workers is one o f 40 hours, 
to be worked in 5 days. Where double shifts are operated on a 5-day basis, the normal working 
week is not less than 37^ hours paid at the normal piece or hourly rates. Rates for a 37J-hour 
double shift week are normally 5*6 per cent, higher than the rates for a 40-hour single shift week.

G u a r a n te e d  W eek

In the preparation and spinning sections, provision is made for the payment of a guaranteed 
weekly wage, subject to certain conditions and qualifications, of 75 per cent, of average weekly 
wages, excluding overtime. In the manufacturing section, provision is made for the payment 
of a guaranteed weekly wage, subject to certain conditions and qualifications, of three-quarters 
of net normal wages (/.e., gross wages less the flat-rate addition) plus the fiat-rate addition in 
full (63s. Id. a week for workers normally engaged on a full complement of work). Weavers 
on the Cotton Manufacturing Commission system receive a flat-rate addition of 15s. 7d. only.

«** ^

X-



O'

AND HEMP PREPARING, SPINNING AND
WEAVING—GREAT BRITAIN

[Flax and Hemp Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piecework Basis 
Time Rates

Per week Per week

Men, 21 years and over:
s. d. s- d.

Tenters, 21 years and over ........................... 227 9
Under-tenters, 20 years and over ...............
Dressers, mounters, card-cutters and hacklers

207 10 —

(hand dressers), 20 years and over ...............
Hemp-rollers on non-reciprocating machines

218 0 —

and hemp-breakers, 20 years and over 
Spinners, 19 years and over:

221 3 —

Day shift .................................................... 199 3 ■

Night shift ....................................................
Weavers, 19 years and over:

During first 6 months of employment as a

232 6

weaver at or after the age of 19 years 
Thereafter ....................................................

199 3 
207 10

—

Other workers, 19 years and over ............... 198 1 —

Hose-pipe weavers on power or hand looms ...

Women, 18 years and over:
Spinners, card-cutters, weavers, winders, reelers

216 6

and warpers .................................................... 142 7 144 2
Other workers .................................................... 133 5 144 2

N o t e : The rates and hours became operative from 2nd June 1967.

H ours o f  W ork

The weekly hours of work in respect of which the above rates are payable, and beyond which 
overtime rates are payable, are 41, which may be worked in 5 or 5i days.

P iecew orkers

Piece rates, where no piecework basis time rate is fixed, are to be such as to yield, in the 
circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

• For the full details of the legally binding rates, together with any conditions and qualiEcations attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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jgĵ -OfiCv-

FLAX SPINNING AND WEAVING—NORTHERN IRELAND
I

L Flax Preparing and Spinning

[Agreement between the Flax Spinners" Association Ltd. and the Amalgamated Transport and
General Workers" Union']

Grade of Worker Weekly 
Basic Rates*

Men, 21 years and over:
Grade "9—Floor sweepers (machine room), spinning room handle 

holders and cagers, flyer boys, messengers, preparing room cleaners, 
hoist men, combing room can boys, bundling room and reeling 
room ticket boys, spinning room bobbin builders, yarn store
^ssist3nts ••• ••• ••• ••• ••• •••

Grade 8—Card room can boys, spinning room roller boys, card boys, 
combing room noil boys, yarn storemen, tow and flax boys 
(machine room), preparing room flax loosers, reeling room yarn 
men, shell boys, fluters, general labourers, tipplers and ticket boys 
(machine room), carders, roller sliders and can boys (preparing 
roont) ••• ••• ••• ••• ••• ••• •••

Grade 7—Preparing room vacuum boys, waste store men, machine 
room end breakers and lapper bunchers, spinning room waste boys 
and band tiers, yarn to drier boys, spinning room yarn or rove 
drawers (hand truck), card waste drawers, flyer men ...............

Grade 6—Internal truck drivers, breaker card boys, machine room 
fillers-in, yarn driers, coal trimmers, yarn packers ...

Grade 5—Flax, tow, line and mill furnishing store men, yam pickers, 
charge hands (waste store), machine screwers, gatemen, shaft oilers, 
flax cutters ... ... ... ... ... ... ... ...

Grade 4— Preparing room and card room sett boys, card room,

186 10

196

preparing room and machine room oilers, spinning room assistant 
oilers, machine room sorters, bundlers, piecers out, cleaning masters 

Grade 3—Wood turners, combing room oilers, preparing room oiler- 
sett boys

Grade 2—Charge hands (tow and line stores), boiler men (coal fired), 
engine inen ... ...

Grade 1—Spinning room oilers................................................................
Women, 18 years and over:

Grade 10—Office and card cleaners, reeling room and gill spinning
room sweepers ... .............................................................................

Grade 9—Rove bobbin cleaners, shell strippers, shells on, comb 
pickers, slip lifters (reeling room), preparing and spinning room
sweepers, reeling room ticketters, shell exam iners............................

Grade 8—Preparing room waste girls, yam counters and testers, 
bundling and reeling room clerks, packers, carding and preparing
room cleaners, reeling room bobbin tiers ........................................

Grade 7—Breaker card back minders, flax loosers, cheese packers,
shelling mistresses ............................................................................

Grade 6—Cleaners and wipers down (wet spinning room), yarn
pickers and examiners, proof girls, spinning piecers and layers, 
combers.....................................................................................................

Grade 5—Tow and breaker carders, winders, drier attendants, back
minders (gill spinning room), reelers ........................................

Grade A— Rovers, doffing mistresses (gill spinning and preparing
rooms), ring spinners, drawers, spreaders, gill spinners ...............

Grade 2—Wet sp in n ers............................................................................
Grade 1—Doffing mistresses (wet spinning room) ............................

200 1

205

209

214
219

V. i*r*^V

I •• r»
■ •V - _ .  .  •• •

1   ̂ » «

,* .’U' X. • • ’ A''.
c  ; . • • •  •, V. -  s  .  N ,, -V

• \ V ,

•N - •

'  \

became

* The basic rates for any occupation are derived from the points assessed for that occupation by job evaluation 
For the following occupations minimum rates for timeworkers have been agreed:

Men, 21 years and over:
Grade 9 (except preparing room cleaners and hoist men) 
Preparing room cleaners, hoist men and yarn storemen ... 
Genera] labourers

Women, 18 years and over:
Grades 10 and 9 ,,,
Ring spinners ...

•  •  •

•  •  « •  « • •  «  • •  •  •

Per Week 
186s. lOd. 
191s.
196s.

•  •  • »•* • ••
• •• • •• • •• « •«

119s.
136s.

.♦< 1
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F lax Spinning and Weaving (Northern Ireland)—c{>/7/̂ /.

I. Flax preparing and spinning—contd.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 41.

Pieceworkers
Piece rates are to be such as will yield to a worker of average ability a weekly wage of 20 ner 

cent, above the basic rate. ^

II. Linen Weaving

[Agreements between the Irish Power Loom Manufacturers^ Association and the Amalgamated 
Transport and General Workers" Union and the Portadown, Banbridge and District Textile

Workers" Trade Union]

Class of Worker Minimum Weekly 
Rates of Wages

•  •  •

Mounters, card cutters 
Slashers (cylinder machines)
Qoth passers (in factories containing 150 looms or over)
Winding masters ...............
Yam dressers ...............
Share tenters...........................
Floor tenters...........................
Odd workers, 21 years and over:

Men
Women ...........................

Enginemen and firemen

•  •

•  •  • •  • »

197 6 
136 0 
212 10

N ote : The rates for cloth passers and winding masters became operative from 15th November 
1965. All other rates became operative from 26th June 1967.

H ours of Work
The hours of work in a full week, exclusive o f mealtimes and overtime, are 41, operative 

from 26th June 1967.

III. Maintenance Workers

[Agreements between the Flax Spinners" Association Ltd., the Irish Power Loom Manufacturers'
Association and the Amalgamated Union o f Engineering and Foundry Workers]

Class of Worker Minimum Weekly 
Rates of Wages

Skilled workers (turners, fitters, millwrights, blacksmiths, hackle setters, 
machinists) ... ... ...

Semi-skilled workers (smiths’ helpers) ...................................................
358 10 
311 1

N ote: The rates and hours became operative from 3rd July 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.
G uaranteed Week

Workers who have been continuously employed for not less than four weeks are guaranteed 
weekly wages equivalent to their consolidated day-time rates for 34 hours in any pay week, 
subject to certain conditions and qualifications.

N ight Workers
Workers employed on the night shift, i.e., where men, other than day-shift men, work 

throughout the night for not less than three consecutive nights, are paid at the rate of time- 
and-a-third.
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WOOL TEXTILE INDUSTRY

I. Yorkshire (Woolcombing)

[Agreements between the Woolcombing Employers^ Federation and the General
and Municipal Workers" Union]

Class o f W orker

. . I

Weekly Rates o f  W ages

• • •
Men:

Bowl minders with dryer...
Card jobbers, 7 or less (with appropriate cash

additions for 8, 9, 10 cards, etc.) ................
Comb minders without noil* ............................

Backwash minders with box ............................
Punch minders (8 combs or less), finisher minders

(3 boxes) ••• ••• ••• ■■■
Wool pullers, bowl feeders, makers-up, can 

dodgers, card feeders by hand, wool runners, 
strong box minders, breakers-off, shoddy 
men, burr takers out, wool dryers ................

W o m e n  :
Breakers-off, card feeders by hand, strong box 

minders ... ••• ••• •••
Backwash minders with box, punch minders 

(8 combs or less), comb minders without 
noil*, finishing box minders (3 boxes)

D ay turn Night turn

s. d. s. d.

198 8 224 1

193 5 218 2
191 9 221s. Id. (long 

wool), 216s. 4d. 
(medium & botany)

191 9 216 4

191 9 216 4

187 8 211 7

140 8

143 10 —

N ote: The rates became operative on the pay day in the week commencing 3rd July 1967 
and are due to be increased by the equivalent of 3 |  per cent, from the pay day in the week ending 
18th May 1968.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive o f mealtimes and overtime, are 41 4
•  V  * s f  «' X V  •

Guaranteed Week
-t--’

Provision is made for the payment, subject to certain conditions and qualifications, o f a 
guaranteed weekly wage of 75 per cent, o f ordinary wages, excluding overtime.

.  .  “  * r  . w ' . s  « *
* -  .  '
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*  4s. 8d. a week to be added for comb minders with noil.
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W o o l  T e x t il e  I n d u s t r y — contd.

II. Yorkshire (Woollen and Worsted Spinning and Weaving)

[Agreements between the Wool (and Allied) Textile Employers^ Council and the National 
Association o f  Unions in the Textile Trade, and in the case o f mechanics, enginemen and 
firemen the Amalgamated Union of Engineering and Foundry Workers or the National Union 
o f  Enginemen, Firemen, Mechanics and Electrical Workers, and in the case o f  the other workers 
the Trade Unions concerned]

Class o f W orker Weekly
Rates o f  Wages

• • •

R aw Wool Section :
Woolsorters ..............................................................................
Warehousemen ..............................................................................

Worsted Spinning (except Mule Spinning) Section*:
First drawers and second drawers .........................................
Reducers and finishers ..............................................................................
Rovers and rerovers, twisters, winders, reelers ............................
Warpers and beamers ..............................................................................
Ŝ 51 nners ••• ••• »•«
Yarn warehousemen, wool warehousemen ........................................
Overlookers ...........................................................................................
Females, 18 years and over, not mentioned above ............................

Mule Spinning Section;
Woollen:

Spinners able to key their mules under the supervision of foremen, 
start their own blends, do their own reeling, keep standard 
lengths, splice their own bands and do minor repairs to their mules 
1 n 1̂ ers «*« «»• »■« »«• •••

Adult piecers qualifying for upgrading to m in d er ............................
Adult piecers not qualifying for upgrading to minder ...............

Worsted:
Workers performing or capable of performing the following jobs: 

Minding their own share of spindles, fitting and splicing their own 
bands, fixing their driving belts, changing their wheels for various 
counts under technical supervision, adjusting the necessary
tensions and keeping their machines oiled and clean ...............

Workers minding their own share of spindles and oiling their 
machines, where responsibility for all other work devolves on
some other p e r s o n ..............................................................................

Adult piecers qualifying for upgrading to m in d er............................
Adult piecers not qualifying for upgrading to minder ...............
Adult creelers qualifying for upgrading to piecer and, subsequently, 

t̂  ̂ min^ler ««• »«« »■« •«« •••
Adult creelers qualifying for upgrading to piecer but not minder
Adult creelers not qualifying for upgrading to piecer ...............

Manufacturing Section:
Weaving overlookers (or power loom weavers) (minimum)...............
Blanket loom overlookers (or power loom tuners) (minimum)
Willeyers and/or teasers and fettlers ....................................................
Warp twisters and warp dressers (Bradford area) ............................

„ „ „ „ „ (Leeds, Morley, Yeadon and Guiseley)
Dyers, millers, scourers, finishers, blenders, rag grinders, carbonisers, 

woollen beamers, perchers, rag pullers, adult burlers in Morley 
district, warehousemen and adult males not otherwise classified ...

Pattern weavers—jacquard .................................................................
Pattern weavers—woollen

s.

240 9 
196 7

239 II

212 7 
196 7 
133 5

196 7 
133 5 
131 11

Scribbler feeders and condenser minders (female) 
Other females, 18 years and over ...............

• • •

N ote: The rates became operative from the pay day in the week commencing 3rd July 1967 
and are due to be increased by the equivalent of 3 J percent, from the pay day in the week ending
18th May 1968.

* For coloured work the rates are Is. a week higher, 
t  With extra payment for extra bobbins or extra machines.
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Wool Textile Industry—contd.

IL Yorkshire (Woollen and Worsted Spinning and Weaving)—co///^.

Class o f W orker Weekly Rates o f Wages

S. d .

«  •  •

All Sections:
Enginemen and firemen:

Firemen .*• ••• *••
Greasers ... ••• ••• •••
Enginemen:

On ordinary time rates ................
On ordinary time rates working under a head engineer
On standing wages ............................  ;..............
On standing wages working under a head engineer ...

Transport workers:
Motor drivers:

Up to 5 tons ... ••• ••• •••
Over 5 tons

Statutory attendants and mates, 21 years and over 
Building trade workers:

Craftsmen ... ... ••• ••• ••• ••• •••
Eahourers ... ••• ••• *•• **•

N^echanics ... ... ... ••• •••

241 4
236 6

226 8 
236 3 
220 6 

Per hour
i

6 1 
1 8

7 11’

N ote: The rates became operative from the pay day in the week commencing 3rd July 1967 
for enginemen and firemen and are due to be increased by the equivalent o f 3J per cent, from 
the pay day in the week ending 18th May 1968. The rates for transport workers became oper
ative from 28th February 1968, for building trade workers from 4th March 1968 and for mech
anics from 2nd March 1968.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 4 U , to be worked 

in 5 or 5  ̂ days.

G uaranteed Week
Provision is made for the payment, subject to certain conditions and qualifications, of a 

guaranteed weekly wage of 75 per cent, of ordinary timework rates excluding overtime, or in 
the case of pieceworkers for whom there is no agreed time rate or rate of earnings, 75 per cent, 
of the average weekly earnings, excluding overtime, for the normal eight weeks preceding.

Pieceworkers and Incentive Workers
Piecework prices are to be such as to enable an operative of average ability to earn, under 

normal conditions and with full-time working, not less than 17  ̂per cent, over the appropriate 
time rate. For weavers and other pieceworkers in the manufacturing section for whom no 
time rates are fixed, weekly “ safeguard rates ” are specified, which represent the minimum 
amounts which a piecework rate must be capable of yielding to a trained worker of average 
ability under normal conditions.

Shift Workers
The normal working week for double-day shift working is 37i hours, payment being made 

fo r4 1 i hours.

N ight Workers
Night workers are paid an allowance of 7d. an hour for all hours actually worked, including 

overtime hours.
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W o o l  T e x t il e  I n d u s t r y — contd.

III. West of England

[Agreements o f the West o f England Joint Industrial Council for the Woollen and
Worsted Trades]

Class of Worker Minimum Gross 
Earnings

• • •

• • •

• • • •  •

■ • • • •

» • • • • •
• « «

M e n , 19 y e a rs  a n d  o v e r ;
Head overlookers and head loom tuners
Senior overlookers ................................... .
Loom tuners (according to experience)
Overlookers ................................................
Assistant overlookers and assistant loom tuners 
Class A 
Class B 
Class C 
Key persoimel:

Class 1 ...
Class 2 ..............
Class 3 ...
Class 4 ..............

Maintenance workers:
Class lA (skilled)
Class IB (skilled) ................................................ ;;;
Class 1C (semi-skilled) ...........................................................
Mates working under the direction of one of the above maintenance 

workers on skilled work ...........................................................
Others working under the direction of a maintenance foreman but 

not on skilled work:
Class B ... ... ... ... ,,,
Class C ... ... ... ... ... ... ... ...

W o m e n , 18 years and over:
Class A 
Class B
Key personnel:

Class 1 ...
Class 2 ...
Class 3 ...
Class 4 ...

Per week

• • • •

• « •

• » •

• •

• • ■ • • •

s. d.

277 9
261 9

251s. 3d. or 261s. 9d*
251 3
215 11
215 11
208 10
201 9

277 9
261 9
251 3
215 11

277 9
261 9
251 3

215 11

208 10
201 9

139 4
133 8

176 6
165 10
158 6
146 0

N o t e : The rates became operative from 1st July 1967 and are due to be increased by 10s. Od. 
a week for men and by 7s. Od. for women from the pay day in the week ending 11th May 1968 
for the full period covered by that pay day.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 41 i, to be worked 
in 5 days.

G u a r a n t e e d  W eek

Provision is made for a guaranteed weekly payment of 41 i  hours, or such hours as are 
normally worked if less than 4U-, subject to certain conditions and qualifications.

P ie c e w o r k e r s

Piecework rates are to be such as to yield the following gross group average minimum weekly
earnings for the class of worker concerned:

Workers except two loom weavers:
Class A ... ... ...
Class B
Class C ... ... ...

• • •

•  •  •

• •« • • •

Two loom weavers;
Two fancy looms ....................................
One plain, one fancy loom, multiple looms 
Two plain looms 
Single looms..............

• •

• * • • ft •

Men Women
s. d. s. d.
231 7 149 3
223 9 144 0
215 10

231 7 172 10
223 9 165 0
215 10 157 1
215 10 149 3
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Wool Textile Industry— contd.

III. West of England—
Shift Workers

The normal hours of work for double-day and continuous shift workers are 40 a week, 
including half-an-hour break for meals, payment being equal to the minimum gross earnings
for 41 i  hours on day work.

N ight Workers

T im e w o rk e rs , w h o  re g u la r ly  s t a r t  w o r k  a f te r  th e  n o rm a l  
f in ish  a f te r  12 m id n ig h t, a r e  p a id  a n  a d d i t io n a l  7 d . a n  h o u r .

working hours of the mill and

G rading of Occupations

The grading of occupations is as follows:
Men:

Class A—Assistant head yardman, blender (in charge), blowerman (in charge), cloth 
washer and scourer (in charge), cutterman (fully qualified), damper, steamer and brusher (in 
charge), dropper pinner (mechanical), fettler (in charge), gig raiser (in charge), millman and 
fullerman (in charge), pin setter (fully qualified), pressman (in charge), spinner (having entire 
charge of a pair of mules), stoker (hand), tenterman (in charge), tucker and willeyman (in 
charge), twister on and drawing (mechanical), warper (fully qualified), wool sorter (fully 
qualified), wool warehouseman (in charge), wool washer (in charge).

Class B—Assistant dropper pinner (mechanical), assistant twister on and drawing 
(mechanical), beamer, blanket bleacher or stoveman, blanket room man, blanket warper, 
blender (fully qualified), blowerman (fully qualified), bobbin stripper (mechanical), card 
minder (responsible for sizes), carboniser, cloth warehouseman, cloth washer and scourer 
(fully qualified), comb minder, combing backwash minder, cutter minder, dyeing operative 
(fully qualified), fettler, gig raiser (fully qualified), millman and fullerman (fully qualified), 
packer, pattern weaver, pressman, spinner, stoker (mechanical), tenterman (fully qualified), 
tucker and willeyman (fully qualified), warper, warp sizer, wool sorter, worsted spinning 
bobbin taker-off, worsted spinning roving carrier, yamman.

Class C—Assistant packer, blender’s jobber, blowerman’s jobber, cloth warehouseman’s 
jobber, cloth washer’s jobber, cutterman’s jobber, damper’s, steamer’s and brusher’s jobber, 
dyer’s jobber, feeder and condenser minder, gig raiser’s jobber, millman and fullerman’s 
jobber, piecener, pressman’s jobber, tenterman’s jobber, tuckerman’s and willeyman’s 
jobber, tuner’s jobber or loom shed jobber, wool warehouseman’s jobber, wool washer’s 
jobber, worsted spinning bobbin setter, combing box minder, combing hopper filler, worsted 
machinery oiler, worsted machinery tape sewer, worsted spinning top runner, worsted 
spinning jobber, yamman’s jobber, all other workers not otherwise classified.

Key personnel—(Warding engineer, puttee moulder, engine driver, sample maker and 
colour matching, maintenance storekeeper, stoker (fully qualified), pattern weaver (fully 
qualified), head yardman, combing pin setter (fully qualified).

Women :
Class A—^Blanket whipper, binder and labeller, botany worsted spinner (fully qualified), 

drawer, fancy yam doubler, gillbox minder (fully qualified), harness drawer and healder, 
mender, pattern weaver, puttee knitter (fully qualified), scarf worker (fully qualified), shader, 
spinner, twister, tyer, warper (fully qualified), weigh-box drawer, wool sorter (fully qualified), 
worsted doubler (ring), worsted spinner (flyer) over 250 spindles.

Class B—Botany worsted spinner, burler, doubler, gillbox minder, picker, inker and 
knotter, piecener, puttee knitter, scarf worker, warper, wool sorter, worsted doubler (cap), 
worsted drawer, worsted spinner (flyer) under 250 spindles, all other female workers.

Key personnel—Percher, passer, forewoman’s assistant, puttee worker, pattern weaver 
(fully qualified), warper (fully qualified—not under supervision).
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W o o l  T e x t il e  I n d u s t r y —contd.

IV. Scotland

[Agreements between the Scottish Woollen Trade Employers'* Association and the National 
Union o f Dyers, Bleachers and Textile Workers, the General and Municipal Workers* Union

and the Transport and General Workers'* Unioii\

Class of Worker
Timeworkers** 

Minimum 
Earnings Rates

M e n , 19 y e a rs  a n d  o v e r :
Wool and hank drying, piece, wool and hank dyers, wool 

store, willey house, mill house, yarn store and ware
house labourers ... ................................................

Wool hydro, frame piecer, dyestore man, willey house 
men and teasing, carding bank watcher, throstle, mill 
house man, mule piecer, yarn store man, condenser 
watcher, warehouse m an................................................

Dry finishing, raising, damping, blowing, brushing, cuttle 
measure and fold, pressing, tentering, wool and yarn 
scouring, mill house, cleaner, cropper, warehouse

Assistant tuners, dyers, carders and millmen ..............
Stake and mill warpers, drawer, wool sorter ..............
Spinnert ......................................................................
Finisher, pattern weaver, fleece wool sorter for matchings 
Tuner§ ......................................................................
Weaving (non-work studied) single loom.........................
Weaving (non-work studied) multi loom 

W o m e n , 18 years and over:
Yarn bundling, hank drying
Clean picking, winding and reeling, greasy burling,

shading, knotting, scarf room workers.........................
Carding bank watcher, throstle and mule piecers, warp

and weft winding...........................................................
Final inspection, pencilling, greasy mending ..............
Clean mending ...........................................................
Drawing, pattern weaving (power loom ).........................
Weaving (non-work studied) single loom.........................
Weaving (non-work studied) multi loom .........................

Per week 
s. d.

Pieceworkers’t
Target
Rates

Per week 
s. d.

230

230

« •

230
230
230
230
230
230
230
230

254

265
279
280 
288 
300 
304 
220 
273

183
193
201
210
180
240

N o t e : The rates became operative from the first fu ll pay period on or after 1st October 1967,

H o u r s  o f  W o r k

For day workers the hours of work in a full week are 40, exclusive of mealtimes, normally 
to be worked in 5 days, and 40, inclusive of mealtimes, for workers on double-day shifts. 
These hours became operative from 1st July 1967.

S h if t  W o r k e r s

Workers employed on double-day shifts are paid a weekly allowance of 10 per cent, of the 
appropriate minimum earnings rate. For night-shift workers the allowance is 20 per cent, of 
the appropriate minimum earnings rate.

G u a r a n t e e d  W eek

Subject to certain conditions and qualifications, provision is made for a guaranteed payment 
in respect of any pay week of 60 per cent, of a worker’s target rate.

♦ All timeworkers receive at least the minimuni earnings rates, 
t  These target rates are used solely as guides in assessing the yield from piecework.
X  Spinners in charge of more than one pair of mules receive additional responsibility pay of 3s. 6d. a week for 

each mule in excess of two, up to a maximum of three pairs.
§ Tuners are paid 3s. 6d. a loom (on time rate) or 3s. 6d. plus 10 per cent, (on piecework) for each loom above 

10 in section.
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SILK SPINNING, THROWING AND WEAVING
Kingdon

[Agreements o f the Joint Industrial Council for the Silk Industry]

Class of Worker Basic Weekly Minimum Time
Rates*

Men, 19 years and over 
Women, 18 years and over ...

•  « • • • •  •  •

•  » • •

s. d 
216 0 
159 0

N o t e : The rates became operative from the pay day in the week commencing 27th Novem 
ber 1967.

H ours of W o rk
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, which may

be worked in 5 or days. These hours became operative from the pay day in the week com
mencing 1st January 1968.

G uaranteed  W eek
Workers are guaranteed in any week payment at the appropriate time rate for 80 per cent.

of the hours constituting the normal working week, subject to certain conditions and qualifica
tions.

P iecew orkers
The earnings of adult pieceworkers are to be such that the minimum average wage of a 

s^tion shall be 17J per cent, above the appropriate minimum time rate for male and female 
adults. Piecework rates are the same for all ages. Where a pieceworker is, for reasons outside 
the control of the worker, unable to earn the appropriate minimum time rate in any week 
that time rate operates as the guaranteed rate for the worker. ^

N ig h t  W orkers
Workers normally employed on night work receive a night allowance of 25 per cent, on 

the appropriate minimum time rate.

n. Leekt
[Agreements between the Leek and District Manufacturers^ and Dyers'" Association and the 
Amalgamated Society o f Textile Workers and Kindred Trades for workers covered by the

Joint Industrial Council for the Silk Industry]

Class of Worker Minimum Weekly Time 
Rates of Wages

Men, 19 years and over, other than learners: s. d.
Grade 1 ... ... ... ... ... ... ... 216 0
Grade 1 A—Packers ................................................. 221 6
Grade 2—Knitters, warpers, spinners, throwers, etc. ... 223 6
Grade 3—Linkers, dressers, jacquard weavers, etc. ... 226 0
Screen printers ............................................................
Printers’ mates, dyers .................................................
Dyers’ mixers:

229 0
225 6

1st year and 2nd y e a r ................................................. 225 6
3rd year ............................................................ 226 0
4th year ............................................................

All-night workers:
232 0

Screen p rin ters............................................................ 317 0
Narrow fabric workers ..................................... 312 11
Printers’ mates, dyers ..................................... 311 9
OthersV-X WA XWA ••• ••• 309 9

Boilermen (d ay s)............................................................ 236 0
Boilermen (nights) ................................................. 273 9
Oilers and greasers on shafting..................................... 225 6
Oilers and greasers on braid machines.......................... 223 6
l̂ Leŷ men ... ... ... ... ... ...

Women, 18 years and over, other than learners:
240 0

r̂ t̂ le 1 ... «•* ... ... ... ... ... 159 0
Grade lA—Winders, threaders, reelers, spoolers, etc. 163 0
Grade 2—Warpers, knitters, spinners, doublers, etc. ... 164 0
Grade 3—Linkers, jacquard weavers, etc....................... 166 0

N o t e : For operative dates of Rates, Hours, etc., see above.
* The minimum rates do not apply to id) workers in the service of certain employers in the spinning section of

Riding of Yorkshire where the minimum rates are regulated by the wool textile agreementsthe industry in the West
{see pages 78 and 79), and (6) workers engaged in the maintenance or upkeep of premises, machineiy or plant t  The agreement covers firms engaged in dyeing, printing, knitting, smallwares, throwing and making-up.
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GoskiliŜ ^̂ dover:
.̂ failed I»

ye
11

•nen,

S 18';
Grade lGr a?ea i i d  0 ^.  •

over

5H(j dvB,'



4 -
ft
iMii

Tl

Time

^  « ,  which may 
■ day in the week com-

^  rate for 80 per cent.
'naitionsandqualifica-

^  average wage of a 
c  for male and female 
is, for reasons outside
ime rate in anv week,

ICC of 25 per cent, on

Associotion and the 
■kers co^'ered by the

uraWcAivTine 
tes of 'Vages

scci
is

0$
ftO

/

S ilk  Sp in n in g , T h r o w in g  a n d  W eaving—

III. Macclesfield^’

[Agreements between the Macclesfield Textile Manufacturers'' Association and the Amalgamated
Society o f Textile Workers and Kindred Trades]

Section of Industry and Class of Worker Minimum Weekly Time 
Rates of Wages

« •  •

T h r o w in g  Se c t io n :
Men, 19 years and over:

CT rade 1 «.• #.• ••• •••
Grade lA—Warehousemen and packers ...............
Grade 2—Cleaners, doublers, reelers, lacers, parters, 

ring spinners, spinners, uptwisters, winders 
Grade 3—Throwing mill men, cone, cheese or pirn ;

2 2 3

winders ••• ••• ••• ••• •••
Grade 4—Warpers ..................................................

Women, 18 years and over: 
f^lrade 1 « » «  • « .  • • •  « » •  « « •  « , •

Grade 2—Winders, cleaners, doublers, reelers, lacers, 
parters, ring spinners, spinners, uptwisters

Grade 3—Cone, cheese or pirn winders ...............
Grade 4—Warpers ..................................................

S m allw are  Se c t io n :
Men, 19 years and over:

^3rade 1  • • •  • • •  • . «  • • •  • • •

Grade 2—Packers, webbing, binding and belting 
weavers and braiders, warpers, rubber coverers,
weavers 6 shafts and under .......................... |

Grade 3—Elastic and jacquard harness weavers and
weavers over 6 shafts ..............

Women, 18 years and over:
Grade 1 ...
Grade 2—Skein winders, wire reelers 
Grade 3—Warpers, weavers, braiders, knitters 

M a n u fa c tu r in g  Se c t io n :
Men, 19 years and over:

3̂ rade 1 . . .  ... ... ... ... ...
Grade 3A—Warp twisters ..........................

216

222 9

. .1

•  •  •

•  •  •

: i
» I

*  •  •

•  •  •

•  •

•  • «

Grade 3B—Warp tying machinists 
Women, 18 years and over:

Grade 1
Grade 2—Cloth pickers, winders 
Grade 3—Enterers, warpers ...
Grade 3A—Warp twisters 
Grade 3B—Warp tying machinists 

Weavers (males and females):
2 lo o m s.....................................
1 single-width loom and 1 double-width loom
2 looms double-width jacquard of not less than 48

1 nches ... ... ... ... ... ...
4 looms 
6 looms
8 lo o m s..........................

E mbroidery Se c t io n :
Men, 19 years and over:

Unskilled ..............
Skilled ..........................

Women, 18 years and over:
Grade 1 .................................................
Grade 2—Menders, threaders and minders 

H and  L oom W eaving  Se c t io n :
Men, 19 years and o v e r ..........................

216 0 
223 0 
238 0

/ .S i -

« • •  •

•  •  ♦ •  •

« •  «

♦ * • •  •  •

•  •  »

i  — a < ' ' '
' • - •. V- •

\ . - o AT*'* .‘/ ‘•A
\ .

, . e , 'v . 
. V *

204 0 
207 3 • ^ 9 *

216 0 
111 0

159 0 
163 0 

Per hour 
5 4

Nott : The rates became operative from the pay day in the week commencing 27th Novem
ber 1967.

For Hours, etc., see previous page.

and finishing section the rates are the same as those paid in the textile b'eaching, dyeing, printingand finishing industry in Lancashire and Yorkshire {see page 96). j f »



ROPE, TWINE AND NET MAKING

I. Great Britain

[Rope, Twine and Net Wages Council {Great Britain) Wages Regulation Order]^

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Male Workers, 21 years and over:
Per hour Per hour

s. d. s. d.On day shifts.................................................. 5 5 SI-On night shifts ......................................
Other than shift workers (including home

5 11-1 6 OJ
workers) ..................................................

Female Workers, 18 years and over:
5 Oh 5 l i

On day shifts..................................................
Other than shift workers (including home

4 2-1- 4 3 i
workers) .................................................. 3 9h 3 lOit

became

H o u rs  o f  W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5 or 5 J days.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  Women employed on piecework on man-made fibres of continuous filament arc paid 4s. 31d. an hour (4s. 9d. 
on day shifts). Women employed on handbraiding of stack nets arc paid according to size of mesh and certain other 
conditions. Female home-workers employed on making norsells, or nets made from single twine (fibres not being 
hard or man-made fibres of continuous filament) are paid according to size of norsells or twine.
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Rope, Twine and N et Making— contd.

II. Northern Ireland

[Rope, Twine and Net Wages Regulation Order (Northern Ireland)]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over;
Charge hands, hemp hand dressers, rope 

layers (walk), sett weighers (rope and
binder twine), splicers ... ..............

Bull hacklers (hard fibre men), hemp cut
ters or piecers-out, rope layers (house
machines)................................................

Hand spinners, hand rope makers (walk)... 
Batchers (rope and binder twine), beatsters, 

binder twine balers or baggers, bobbin 
boys, hackling machine attendants (soft 
fibres), hemp softeners, labourers, line 
and cord makers including jack minders, 
lanyard makers, line reelers (walk), drum 
finishers or polishers and halter makers, 
oilers, packers, rope followers, strand 
formers (house machines), storemen, 
tarrers, warehousemen, hand machine net 
weavers, hand machine net braiders, all 
other workers not previously specified ...

Women, 18 years and over:
Bailers, carders, copwinders, drawers, 

leeson roll winders, parcellers, piecers, 
plaiters, plaiting winders, polishers, 
rovers, scourers, spinners, spoolers, 
spreaders, twisters, winders, hemp
openers, layers ... .........................

Net making machine operators ..............
Hand braiders (nets), net examiners 
All other female workers .........................

Per hour 
s. d.

0 t  '

•  «  -

Note: The rates became operative from 8th January 1968.
-  V  • •  “ ' V

Hours of Work ♦ \  >ri w ^ ^

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

-  V  .  •* '
.  . ; e r - « v

y ■
t
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X - - '

• For the full details of the legally binding rates, together with any conditions and qualifications attached to the 
reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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JUTE PREPARING, SPINNING AND WEAVING—GREAT BRITAIN

[Jute Wages Council (Great Britain) Wages Regulation Order]*

Class of Worker

•  •  •

M e n :
Loom tenters, 21 years and over, with a recog

nised full charge .........................
Loom under-tenters, 19 years and over...
Hessian w eav ers .........................
Other workers, 19 years and over 

W om en  :
Hessian w eav ers .........................
Other workers, 18 years and over

•  •  •

•  •  •

General Minimum Time Rates

Per week 
s. d.

135 7t 
135 7

Note: The rates and hours became operative from 4th June 1965.

H ours o f  W o rk

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42 and are normally to be worked in 5 days. The weekly 
rates specified are subject to a proportionate adjustment if the number of hours in any week 
is less than 42.

P iecew orkers

Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker, 
at least as much as the general minimum time rate applicable to the worker concerned.

RAYON YARN PRODUCTION—GREAT BRITAIN

[Agreements between individual producers and the appropriate Trade Unions]

Class of Worker Minimum Hourly Rates of Wages

M e n , 20 or 21 years and over, according to
s. d.

company ... ... ... ... ... ... 5 9J
W om en , 18 years and over.................................... 4 2f

Note: The rates became operative from 20th March 1967 or 31st December 1967, according 
to company.

H ours o f  W ork

The hours of work in a full week are 40, excluding mealtimes, for day workers and night 
workers, and an average of 40, including mealtimes, for shift workers.

G uaranteed  W eek

Workers are guaranteed, subject to certain conditions and qualifications, employment for 
4 normal shifts or days in each pay week.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  Excludes supplemental payments of 39s. 3d. a week for men and 34s. 4d. a week for women.
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R ayon  Y a rn  P r o d u c tio n — coiitd.

Sh ift  W orkers

Shift workers receive shift allowances of 9id. an hour on 3-shift systems and 6d. an hour on 
2-shift systems. The 24 hours on Sunday are paid at double time and the balance of 24 hours 
worked on Saturday or Monday morning at time-and-a-half. The calculations are made on 
base rates and job differentials (where appropriate), shift allowances being excluded.

R eg u la r  N ig h t  W orkers

Payment for regular night work (three or more consecutive nights, except on three-shift 
systems) is at the rate of time-and-a-quarter for the normal hours of the standard week. For 
overtime during the week and for work done at week-ends there is substituted for time-and- 
a-quarter the overtime or week-end payment appropriate to day workers.

HOSIERY AND KNITWEAR MANUFACTURE

I. Midlands

[Agreements o f the National Joint Industrial Council o f  the Hosiery Trade]

Qass of Worker Overriding Minimum Hourly 
Rates of Wages

Experienced males on production work 
Experienced females on production work

• • • •

N ote: The rates are subject to an addition of 3 per cent, and became operative from 1st July 
1967 •

H o u rs  o f  W o rk

The normal hours of work, inclusive of compulsory break periods of 10 minutes during 
each session of not less than 3 i  and not more than 6 hours’ working and 30 minutes during 
each session of more than 6 hours’ working, are 40 for all shift systems.

ILr.

*•<%*** T s » <

G u a ra n teed  W eek

 ̂  ̂4

, . - - s ' -

Production workers who normally contract to work 32 hours or more are guaranteed
er^loyment at the rate of four-fifths of the actual normally contracted hours, subject to
certain conditions and qualifications, and to an overriding minimum of four-fifths of the
actual normally contracted hours at the rates quoted in the Table. The guaranteed wage is the
amount earned during the hours for which work is provided plus the overriding minimum for
the hours during which work is not provided up to a combined maximum of four-fifths of the 
contracted hours.

% • •

' I

0* ♦
* - ̂■ • A - :

T hree-Sh if t  W o r k in g

Workers on the night shifts under a three-shift system receive an additional payment of 12i 
per cent, or gross earnings.

• \
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H osiery and K nitwear Manufacture—contd.

n . Scotland (except Hawick)

[Agreements between the Scottish Hosiery and Knitwear Manufacturers' Association, the 
Scottish Hosiery Manufacturers' Federation, and the National Union o f Dyers, Bleachers and 
Textile Workers, the National Union o f Hosiery Workers, the Transport and General Workers'

Union and the General and Municipal Workers' Union]

Class of Worker Base
Rate

Cost-Of-
Living
Bonus

Gross Minimum 
Weekly Rates 

of Wages

S. d. s. d. s. d.
M en, 21 years and over, after 1 year’s service 158 0 65 6 223 6
Women, 18 years and over, after 18 m onths’ service ... 109 0 44 0 153 0

N ote: The rates became operative from the beginning of the first full pay week in March 
1966 and remained unchanged when the normal working week was reduced from the first 
full pay week in March 1967.

H ours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40. The 

rates of wages quoted are subject to a proportionate reduction if the hours of employment in 
any week are less than 40.

G uaranteed D ay
Subject to certain conditions and qualifications, an employee attending for work on any 

one day is guaranteed payment at the rate of four-fifths of time rates or, in the case of piece
workers, four-fifths of average hourly earnings during the four preceding consecutive weeks, 
for the period during which work is not provided.

Pieceworkers
Piece rates for women are such as to yield at least 122s. for a 4U-hour working week, and 

in addition to their piecework earnings, they are entitled to an addition of 3 per cent, on 
completion of a full 40-hour week. A cost-of-living bonus of 50s. is paid in addition to piece
work earnings.

m . Hawick
[Agreements between the Hawick Knitwear Manufacturers' Association and the General and

Municipal Workers' Union]

Class of Worker
Minimum Weekly Rates of Wages

ase Rate
Flat Rate 
Bonus Gross

Journeymen*
Journeywomen*

• •
» •

s. d.
132 6 
88 0

s. d.
107 6 
72 0

s. d.
240 0 
160 0

N o t e : The rates became operative from 1st January 1968.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

n 5 days of 8 hours each day.
G uaranteed Week

Provision is made for a guaranteed weekly payment equivalent to 32 hours’ pay (based 
on a 40-hour working week) at the minimum hourly rate or at four-fifths of average hourly 
earnings on piecework, subject to certain conditions and qualifications.

N ight Workers
Timeworkers employed on night shifts entirely between 6 p.m. and 8 a.m. receive an extra 

payment of 15 per cent, on gross wages and pieceworkers 15 per cent, on gross eamings,
subject to certain provisions.

* The period of apprenticeship is 3 years.
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CARPET MANUFACTURE—GREAT BRITAIN
lA^reeme/its o f the NationalJoint Committee for the Carpet Industry]*

Class of Worker Consolidated Minimum Rates of Wages

M en , Minimum Rates:
General minimum rate at 19 years ...............
Dry beamers, packers, back sizers and starchers, 

card men (jacquard, wilton and gripper), fur 
cutters (over 19 years with 6 months’ experi
ence as assistant or otherwise)

Wet beamers and dressers (over 19 years with 
12 months’ experience as assistant or other
wise) ••• ••• ••• ••• •••

Croppers and shearers (over 19 years with 6 
months’ experience as assistant or other
wise) ........................... • •

• •«Jacquard weavers (single-cloth looms) ... 
Jacquard weavers (double-cloth looms)
Weavers, other than jacquard (single-cloth 

l̂ ^̂ ^ms) ••• ••• ••• ••• ••• •••
Weavers, other than jacquard (double-cloth 

l̂ ^̂ m̂s) ••• ••• *.• •••
Pieceworkers, other than weavers ...............
Wet beamers and dressers on piecework 

W om en , Minimum Rates:
General minimum rate at 19 years ...............
Card cutters (over 19 years with 18 months’ 

experience) ....................................................

Per week 
s. d.

186 l i t

198s. Id., 207s. 4d. or
216s. 8d.J§

Per hour
4s. 9d., 5s. Id. or 5s. 5d.§ 
5s. Id., 5s. 5d. or 5s. 9d.§

Pieceworkers

4s. 9d., 5s. Id. or 5s.
4 5 
4 9 

Per week 
125 8t

Subject to a 
cost-of-living 

bonus of 
49s. 6d. a 

week for men 
and 33s. Od. 
for women ||

142 5J 
Per hour

2 I H
N o t e : The cost-of-living bonus became operative from the first pay day in April 1968 and 

relates to the official index of retail prices figure of 121-6 for January 1968.

H ours o f  W o r k
The hours of work in a full week, exclusive of mealtimes and overtime, are not to eecceed 

41. These hours became operative from 1st July 1967 and are due to be reduced to 40 from 1st 
July 1968. Shift working consists of 5 shifts weekly of 8 hours each, including one half-hour 
mealtime.

G u a ra n teed  W e 
subiect to certain

Sh ift  W orkers
Timeworkers and pieceworkers on shift work are paid time or piece rates plus a cost-of-living 

bonus plus lOf per cent. Timeworkers and pieceworkers on double-day shift work receive a 
disturbance of hours payment of 17J per cent, of time rate for hours worked outside ordinary 
working hours. Timeworkers or pieceworkers on a third shift are paid as timeworkers or piece
workers on shift work plus one-quarter of time rate.

N ig h t  W orkers
Timeworkers and pieceworkers on night-shift work are paid an addition of one-fourth of 

the appropriate adult time rate.
P iecew o rkers

Many of the workpeople in this industry are paid at piece rates of wages. Apart from the 
hourly rate quoted above for pieceworkers who are put on time work, the agreement provides 
that piecework, or any other system of payment by results, is to be so devised that workers of 
average ability should be able to earn in a standard working week certain specified amounts, 
varying according to occupation or width of loom.

*  The manufacture of jute carpets is not covered by this agreement.
^  the general base rate (155s. 4d. for men and 99s. 8d. for women) and a “ lieu bonus allow-

Mce of 31s 7d. a week for men and 26s. for women, which is paid to any timeworker who has not been put on 
to a piecework job.

t  These rates include (in addition to the general base rates and the lieu bonuses referred to in the footnotet) 
p^^nt^s^Crr^^ultl^**^^ operatives with the experience specified who are not employed on systems of

§ Rates vary according to width ofloom.
subject to variation in accordance with movements of the official index of retail

^iMS (January 1962 =  The cash value of each point movement of the index above the base figure of 104 is 
xs. ya. lor men and Is. lOd. for women.
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SURGICAL DRESSINGS MANUFACTURE—GREAT BRITAIN*
[Agreements o f the National Joint Industrial Council for the Surgical Dressings Industry]

Class o f Worker

Men, 21 years and over 
Women, 18 years and over ...

Minimum Weekly Rates of Wages

S. d.
208 6 
151 6

N ote: The rates became operative from the first pay day on or after 3rd July 1967 anu 
remained unchanged when the normal working week was reduced from 1st October 1967.

Hours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be 

worked in 5 or 6 days. Where any firm is operating a normal week of less than 40 hours, the 
above minimum weekly rates are to apply to such shorter week.

G uaranteed Week
Where in any week a worker, who is capable of and available for work, works for less than 

40 hours (exclusive of overtime), such workers are paid in respect of each day of that week 
either the amount earned or the appropriate time rate, whichever is the higher.

However, if an employer is unable to provide work through reasons or circumstances 
outside his control, then 4 days’ notice may be given to withdraw the guarantee.

Pieceworkers
Rates for piecework, whether individual or p-oup work, are to be such as to permit employees 

of average ability to earn 25 per cent, over time rates. If the earnings of any pieceworker are 
less than the appropriate minimum rates of wages for the time worked, the minimum rates are 
to be paid.

Shift Workers
Shift workers engaged on a continuous process worked day and night are paid an allowance 

of 9d. an hour and other shift workers engaged on a regular system of shifts between 6 a.m. 
and 10 p.m. are paid an allowance of 6d, an hour. These allowances are not computable for 
overtime. The adult rate is paid to men 18 years and over, when employed on shift work.

N ight Workers
Permanent night workers, other than shift workers and night watchmen, engaged on a 

permanent system of work carried out between the hours of 6 p.m. and 6 a.m. are paid an 
allowance of Is. an hour which is not computable for overtime.

• Including bleaching and finishing, carding, liming, medicating, dyeing and all forms o f making-up of prepared 
surgical dressings, surgical plasters and sanitary towels. I
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NARROW FABRICS INDUSTRY—GREAT BRITAIN*
[Agreements o f the Joint Industrial Council for the Narrow Fabrics Industry]

Minimum Hourly 
Rates o f Wages

Class of Worker
Pieceworkers 

(see para, below)

Men, 20 years and over:
Grade I—All workers except those in Grades 

II and III ••• ••• ••• •••
Grade II—Webbing, binding and belting 

weavers, braiders, all warpers and rubber 
coverers, also ribbon weavers 6 shafts and 
utt l̂er ••• ••• «•»

Grade III—Elastic and jacquard weavers and 
ribbon weavers over 6 sh a fts ............................

• • • • • •

Women, 18 years and over;
Grade I—All workers except those in Grades 

lA , II and III 
Grade lA —^Winders other than weft winders

and braider bobbin w in d e r s ............................
Grade II—Webbing, tape, binding and belting 

weavers, braiders, all warpers and rubber 
coverers, also ribbon weavers 6 shafts and 
under

Grade III—Elastic and jacquard weavers and 
ribbon weavers over 6 sh a fts ............................

•«« • •

s. d. s. d.

4 H I 5 61

5 2 | 5 9 i

5 5 6 U

3 8 4 u

3 n 4 2 |

4 01 4 5^

4 2 | 4 8£-

N ote: The rates and hours became operative from 10th July 1967.

H ours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, to 

be worked in 5 or 5̂  ̂days.

G uaranteed
Where in any period of four pay weeks, work is available to a worker for less 

cent, of the normal working hours in that period, exclusive of overtime, the v 
subject to certain conditions, receive for the hours which he has worked the appr 
rate or piecework earnings, whichever is the greater, and for the remainder of the 
of the normal working hours in that period he shall receive the aoprooriate time

N » 1 F*

* «
. %

\

>•  ^ A• •V » V
•*’ ..'v  • ‘ :A - T v  '

• . c

_ IV
♦

4
• •

...........- - t:
Pieceworkers

Piecework rates are to be the same for all ages and arranged so that the average wage of all 
lult pieceworkers in a class is to be not less than the specified amounts nimted in the Table

*  .

N ight Workers
Workers on a night shift receive 20 per cent, on actuc 

rates.

• Including solid woven belting, elastic web, textile smallware, trimmings, webbings and tape manufacture.



— s  ' •

t »' •••̂ T ^ ' •<
f. f'-̂  1

1^4
*--if r-

3 Is'r̂ - • »

. . A i

TEXTILE MAKING-UP AND PACKING—MANCHESTER
[Agreements between the Federation o f Master Packers and the Manchester Warehouse

Employees' Association]

Standard Weekly Rates of Wages*

C lass  o f  W o rk e r
B asic
W age

C o st-o f-
L iviug

A d d itio n !
T o ta l

M e n :
s. d. s. d. S. d.

Hydraulic packers and makers-up 157 0 118 0 275 0
Competent grey and print lookers 
Assistant lookers, markers-off, stampers

153 6 118 0 271 6

and pressers-off ...........................
Plaiters, cutters, iappers, hoistmen and 

general warehousemen ...............

150 0 118 0 268 0

146 6 118 0 264 6
Trainee warehousemen—2nd year 143 0 118 0 261 0
Trainee warehousemen— 1st year 139 6 118 0 257 6
Porters ... ... ... ... ... 

W o m e n ,  1 8  years and over, with not less 
than 3  years’ experience:

136 0 118 0 254 0

Markers-off ....................................... 103 8 78 8 182 4
Cutters and machine creasers...............
Stitchers, plaiters, parcellers, hand and 

wince creasers, lap and selvedge 
stampers, banders and tapers, tiers-up

100 8 78 8 179 4

and all other general workers 98 8 78 177 4

N o t e : The basic rates became operative from the pay day in the week ending 8th January 
1966. The cost-of-living addition became operative on the pay day in the week ending 6th 
April 1968 and relates to the official index of retail prices figure of 122.

H o u r s  o f  W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 42J, to be worked 
in 5 days.

MADE-UP TEXTILES—GREAT BRITAIN
[Made-up Textiles Wages Council (Great Britain) Wages Regulation Order]X

Class of Worker General Minimum 
Time Rates

Awl and needle stitchers (leather and canvas), cutters, 
letter writers (other than stencillers), machinists 
(sewing), mixers, palm and needle hands, ropers of 
tents and coal sacks, splicers of ropes over IJ inches 
in circumference, after 6 months’ employment:

Men, 21 years and over .......................................
Women, 18 years and over.......................................

Other workers, after 6 months’ employment:
Men, 21 years and over .......................................
Women, 18 years and over.......................................

Per hour 
s. d.

Piece Wofic Basis 
Time Rates

Per hour 
s. d.

3 10

N o t e : The rates and hours became operative from 22nd May 1967.

H o u r s  of W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 41, which may be worked in 5 or 5 i days.

•  Composite hourly rates are fixed for male and female jobbers working in each occupation, 
t  The cost-of-living addition is subject to variation in January, April, July and October each year in accordance 

with movements of the official index of retail prices (January 1962 =  \00) published in December, March, June
and September immediately preceding. .

t  For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

» /
lN .  , . .  I >« .  T
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2W 6 
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s

tionOrMt

Piece WoA 
TiBcfWei

Per hour
S. d-

5 9 
4 2

L IN E N  A N D  C O T T O N  H A N D K E R C H IE F  A N D  H O U S E H O L D
G O O D S  A N D  L IN E N  P IE C E  G O O D S

I. G reat Britain
[Wages Council (Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

M e n , 21 years and over .........................................

Per week 
s. d. 

198 0

Per week 
s. d.

t
W o m en , 18 years and over, after 1 year’s employ- 

incnt »»• »•« ••• ••• 135 3 143 6

N ote: The rates and hours became operative from 1st November 1967.

H o u r s  o f  W o r k
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 41L which may be worked in 5 or days.

n .  N orthern Ireland
[Wages Regulation Order (Northern Ireland)]*

Class of Worker

M e n :
Measurers and samplemakers, after 5

years’ apprenticeship ............................
Lappers, after 5 years’ apprenticeship ... 
Workers operating Swiss embroidery 

machines, after 12 months’ employment 
Workers operating Swiss embroidery 

machines:
Single machines with 2 or 3 tiers 
Single machines with 4 tiers or any

coupled machines ............................
Warehouse assistants and warehouse 

clerks, after 5 years’ apprenticeship ... 
Other workers, 21 years and over, with 

not less than 2 years’ employment

W omen  :
Workers (including clippers and menders) 

assisting at Swiss embroidery machines 
Other women (except learners and workers 

under 18 years of a g e ) ............................

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Area A Area B Area A Area B

Per hour Per hour Per hour Per hour
s. d. s. d. s. d. s. d.

5 9 i 5 5 i
5 8 5 4 i — —

5 2£- 5 n

—‘ — 5 7 5 7

— 5 9 i 5 9£

5 5 i 5 2i- —

5 2-1 5 0£- 5 2 f 5 0£
Not dependent on

^  ■  1

age or experience

N o t e : The rates and hours became operative from 21st November H

H o u r s  o f  W o r k
Tr^ weekly hours of work in respect of which the above rates are 

which overtime rates are payable, are 41, to be worked in 5 or s \  days.

, .  ̂ „  C la ssifica tio n  o f  A reas
Area A comprises the County of the City of Belfast 

radius of 25 statute miles therefrom.
Area B ” comprises all areas other than Area A.

theVreferPn!i“.if®‘iH together with any conditions and qualifications attached to
* + P i? / Orders, copies of which are on sale at H.M. Stationery Office.
as\he g^nLa! ordinary worker a. leas, as much

!
■ ii

*. K
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I. Lancashire, Yorkshire, Cheshire and Derbyshire

[Agreements between the Textile Finishing Trades Association and the National Union o f Dyers,
Bleachers and Textile Workers]

Class of Worker
Minimum Weekly Rates of Wages

Timeworkers Pieceworkers

M en , 21 years and over ............................
s. d. 

214 11
s. d. 

231 11
W o m en , 18 years and over ............................ 151 2 162 0

N o t e : The rates and hours became operative from 3rd July 1967.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 41, to be worked 
in 5 or 5^ days.

N ig h t  W o rk ers

All employees on the night turn are paid an extra 8d. an hour for each hour worked. This 
condition does not apply to shift workers other than ordinary day and night workers.

M a in t e n a n c e  C raftsm en

Lancashire, Cheshire and Derbyshire
Under an agreement between the employers and the Amalgamated Union of Engineering and 

Foundry Workers, the rate for maintenance millwrights, fitters, turners, blacksmiths, etc., is 
303s. 4d. for a 40-hour week, as from the pay week commencing 3rd July 1967.

Under an agreement between the employers and the Electrical Trades Union, the rate for 
electricians is 310s. Od. for a 40-hour week, as from the pay week commencing 3rd July 1967.

Under an agreement between the employers and the National Federation of Building Trade 
Operatives, the rate for building trade craftsmen is 7s. l l jd .  an hour, which includes an “ in 
lieu ” bonus payment of 3d. an hour, for a 40-hour week. The “ lieu payment ” applies only 
where the current wage is less than 7s. ll^d. an hour and the amount of the “lieu payment,” 
not exceeding 3d. an hour, is to be such as to provide a rate of 7s. 1 U-d. an hour. This arrange
ment became operative from 4th March 1968.

R o a d  T r a n spo r t  W orkers

Under an agreement between the employers and the Transport and General Workers’ 
Union and the United Road Transport Union of England, the rates for road haulage workers 
for a guaranteed week of 41 hours, as from the first full working week commencing on or 
after 15th June 1966, are:

Drivers of horse drawn vehicles:
One-horse drivers ...............
Teamsmen

•  •  •

■ •  « •  • •  « • •  •

s. d.
213 3 
218 6

Drivers of mechanical vehicles* of carrying capacity:
Up to and including 1 t o n ..................................... .
Over 1 ton and up to and including 5 tons 
Over 5 tons and up to and including 10 tons 
Over 10 tons and up to and including 15 tons .. 
Statutory attendants and mates ..........................

• If a mechanical vehicle is driven with a trailer the driver receives Is. a day extra, with this extra daily payment 
being made for a whole week if driven with a trailer for three days or more in a week.

I.

) ■ %
V.
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II. Scotland

[Agreements between the Scottish Federation o f  Dyers and Bleachers {Piece Goods) and the
National Union o f  Dyers, Bleachers and Textile Workers^

Class of Worker
Minimum Weekly Rates of Wages

1

Timeworkers Pieceworkers

M en , 21 years and over ............................
s. d. 

214 11
s. d. 

231 11
W o m en , 18 years and over ............................ 151 2 1 162 01

N o t e : The rates and hours became operative from 3rd July 1967.

H o u r s  o f  W o r k

The hours o f work in a full week, exclusive o f  mealtimes and overtime, are 41, to be worked 
in 5 or 5J days.

N ig h t  W o r k e r s

All employees on the night turn, i.e., workers who work a normal shift which commences 
between 6 p.m. and 12 midnight, are paid an extra 8d. an hour for each hour worked.

III. N orthern Ireland*

[Agreements between the Irish Bleachers^ Association Ltd., the Irish Dyers Ltd. and the Hydraulic 
Mangle Finishers^ Association and the Amalgamated Transport and General Workers^ Union and

the General and Municipal Workers^ Uniori\

Class of Worker Minimum Weekly 
Rates of Wages

s. d.
Men, 21 years and over:

Skilled workers (including engine drivers) ............................ 221 6
Semi-skilled workers (including firemen) ............................ 214 5
General workers or labourers ..................................................... 207 5

W o m en , 18 years and o v e r .................................................................. 136 5

.••w* •

■■ V .7:'-• • •  . X ’ . * * - ' ' - .  * . v  •

'  s•

N o t e : The rates and hours became operative from 26th June 1967.
A - -

- s  ••

H o u r s

The hours of work in a full week, exclusive o f mealtimes 
in 5 or 5J days.

. - ^

P iec ew o r k er s

Pieceworkers of average ability who are unable, through any cause beyond their control, 
to earn wag^ equivalent to the appropriate minimum time rate are paid wages for the hours 
actually worked in any week at not less than the amount o f the minimum time rate which 
would be applicable to them if employed as timeworkers.

M a in ten a n c e  C raftsm en

The rate for millwrights is 321s. 7d. for a 41-hour week as from 31st July 1967

• This agreement does not cover textile printing.
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HOSIERY FINISHING INDUSTRY—MIDLANDS
[Agreements o f the Midland Joint Industrial Council o f Hosiery Bleachers, Scourers,

Dyers and Finishers]

C lass o f  W orker

Men, 20 years and over:
Trimmers ... ... ,,, ,,, ...
Dyers, bleachers and scourers—productive workers not on

bonus, incentive or piecework systems ...........................
Auxiliary dry workers and strippers and leggers—productive

workers not on bonus, incentive or piecework systems 
Women, 19 years and over:

Auxiliary workers ....................................................
Menders

• •

•«

became

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 42J, to be worked 

in 5 or days.

Pieceworkers
Piece rates are to be fixed so as to yield the following hourly target figures (plus the cost-of- 

living addition):
s. d.

Trim m ers...............
Male wet workers

7 2 |

Male dry workers 
Female menders 
Female auxiliaries

L ieu Payments
Productive workers who are paid the minimum time rate for performing operations custom- 

^ily  carried out under piece rate or incentive conditions may request the management to 
introduce piece rates or incentive bonus schemes and, if the request is turned down, bonus 
rates of 4fd. an hour for men and 3|d. for women are paid in lieu, subject to certain conditions.

Shift Workers
Where double-day shifts are worked, compensatory payments of 7|d. and 9Jd. an hour are 

paid for all hours worked on the first and second shifts respectively.

N ight Workers
Workers employed on night shifts, i.e., shifts commencing before 12 midnight and ending 

after 12 midni^t, are paid an additional 25 per cent, on total earnings.

•  T he cost-of-livm g bonus is subject to  variation  in Septem ber and  M arch each year in accordance with move
m ents in  the average o f  the  official index o f  retail prices (January  1962 =  100) fo r the period January  to  June and 
July to  D ecem ber im m ediately preceding. The add ition  o f 20 per cent, is applicable to gross wages up to £15 a week. 
O n wages in excess o f  £15 the cost-of-living addition  is restricted to  4 per cent, plus 48s.
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ASBESTOS TEXTILE MANLTACTURE—GREAT BRITAIN

[Agreements o f the Textile Section o f the National Joint Industrial Council o f the Asbestos
Manufacturing Industry]

M inim um  H ourly  R ates  o f  W ages*

CHass o f  W orker R ochdale  an d  H ind ley  
G reen  (S ou th  Block)

H ind ley  G reen  (N o rth  Block)

D a y  W orkers P iecew orkers

Men, 21 years and over, other than 
non able-bodied men doing light

s. d. s. d. s. d.

v̂ork . . .  ••• ••• 5 6*25 5 6-25 5 4*5

Women, 18 years and over, doing 
recognised women’s work 4 0*625 3 114 0625

N ote: The rates became operative from 1st October 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes for day workers and inclusive of 

mealtimes for shift workers, are 40, to be worked as agreed by local negotiation.

G uaranteed Week
Subject to certain conditions and qualifications, hourly paid workers, who have been con

tinuously employed for four weeks, are guaranteed employment at their appropriate basic 
hourly rate of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

Pieceworkers
Piecework rates shall be fixed so that a worker of average ability, skill and experience in 

the class of work concerned can earn at least the graded time rate plus 25 per cent. In no cir
cumstances shall a worker be paid less than the graded time rate for the work in question.

The rate of pay for women doing men’s piecework jobs shall be agreed with the Trade Union 
concerned.

- 1;

•  W orkers em ployed solely on  day-w ork cond itions fo r  a  no rm al w orking week are  pa id  a supp lem en t o f  2 id .  an  
hou r (not to  be regarded as p a rt o f  the  m in im um  wage).
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PRODUCING INDUSTRY (TANNING, CURRYING
DRESSING) BRITAIN

[Agreements between the Leather Producers* Association and the Amalgamated Society o f  
Leatherworkers, the National Leather Trades'* Federation, the National Union o f Glovers and 
Leatherworkers, the General and Municipal Workers* Union and the Transport and General

Workers* Union']

C lass o f  W orker and  D istric t
H ourly  R ates o f  W ages

M en, 21 years and over:
London (within 17 miles of Charing

C r o ss ) .......................................
Provinces and Scotland...............

«•

Women, 20 years and over:
London (within 17 miles of Charing 

Cross) ... ... ... ... ,,,
Provinces and Scotland...........................

Skilled i Semi-skilled Unskilled

s. d. 1 S.
11

d. s. d.

5 m
!

5 8 5 7
5 Si i 5 6 5 5

s. d.

2^ (Unskilled)
\ 4 4 (Semi-skilled)

4 2 i

N ote: The rates became operative from the first full pay period commencing on or after 
1st October 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days. These hours became operative from the first full pay week commencing on or after 
1st July 1967.

M inimum Earnings Bonus
The agreement provides for a minimum earnings bonus of 2d. an hour for men and Hd. 

for women to be paid to all workers in receipt of not more than the basic timework rate. This 
bonus is applicable only to hours worked in normal time and not to hours of overtime.

P ieceworkers
The minimum earnings of the pieceworker of average ability (z.f., earnings from piece rates 

and hourly bonus) are the appropriate basic rate plus 25 per cent., plus the equivalent of 2d. 
an hour. In addition to earnings from piece rates, adult pieceworkers receive a bonus of 
2s. OJd. an hour for men, 21 years and over, and Is. 9|d. for women, 20 years and over, for 
all hours worked on piecework.

Shift Workers
On a double-day shift system the second shift carries a premium of one-sixth of the basic 

time rate. On the second shift of a day and night shift system the premium is one-quarter, 
and on the second and third shifts of a three-shift system the premiums are one-sixth and one- 
quarter respectively.

C harge H ands
Where men work in a gang in which there is a “ charge ” or “ leading ” hand responsible 

to the foreman for the work of the gang, a payment of 10s. Od. a week is made to the “ charge ” 
hand.

• f .• k <

L* AhJ

A*.

D I  ̂

•  I
0

■

I

i

: C'i
» •»

M B , ! I  > »  • ^
Skilled-:;, .■■■
Semi-skilled -  
Unskilled ••

Skuoid Women, 20 jears 
employmei'' • • ■

Note: The ra t«  horn 
or after 1st July 1967.

The normal working wee 
worked in 5 days.

Piecework prices or rales 
above the time rates.

Where shifts are worked, 
at time-and-one-fifth, any o 
on shifts other than the da] 
ability to earn the day-wor!

Workers are to be given ll
of a production bonus schei 
other than bench workers,;

leather bi

I'lywmewj teU'een the h

Claj

Nfap buttDurir̂ lters

Pfoba“months’g

pricesTate. aretOb

- N



■4
1

i

/

5 7 
5 5

[LMed)
.Senhsidlled)

iieodng on or after

ire 40. to be worked 
□endng on or after

r for men and IJd.
tiniework rate. This
; o f owrtiffle.

,gs from piece ra te  
je equi'^alent of -d-
receive a bonus oj 
vean und over, for

,e.si«h of the

MECHANICAL AND HYDRAULIC LEATHERS MANUFACTURE
BRITAIN

[Agreements between the Industrial Leathers Federation and the Amalgamated Society o f Leather
Workers and the National Leather Trades' Federation]

Class of Worker

Men, 21 years and over: 
Skilled ••• ••• •••
Sem i-skilled...............
Unskilled ...............

SkiCled Women, 20 years 
em ploym ent...............

•  •  •

•  •  •

• »

and

Hourly Rates of Wages

Londoni Provinces

s. d. s. d.

« »  « » •
5 6i 5 5 i

« •  » » • 5 31 5 2^
•  •  • • •  • « «  • « «

e r, a f te r  12 m o n th s ’
5 2£- 5 I f

• •  • • •  • • •  • • • 4  7 4 6£-

Note: The rates and hours became operative from the first full pay week commencing on 
or ^ter 1st July 1967.

Hours of Work
The normal working week, excluding mealtimes and overtime, is one of 40 hours, to be 

worked in 5 days.

Pieceworkers
Piecework prices or rates are to be such as to enable an average worker to earn 25 per cent 

above the time rates.
Shift Workers

Where shifts are worked, the day shift is paid at ordinary rates and the other shift or shifts 
at time-and-one-fifth, any overtime being calculated on normal day-work rates. Pieceworkers 
on shifts other than the day shift are paid rates which will enable the pieceworker of average 
ability to earn the day-work rate plus 45 per cent.

Incentive Bonus
Workers are to be given the opportunity to earn at least a further 10 per cent, by the operation 

of a production bonus scheme by work at reasonable standards. Non-productive workers, Le., 
other than bench workers, are paid a bonus of Id. an hour.

LEATHER BELTING AND STRAP BUTT CURRYE^G
UNITED KINGDOM

[Agreements between the Industrial Leathers Federation and the Amalgamated Society o f Leather
Workers and the National Leather Trades  ̂Federation]

Hourly Rates of Wages
Class of Worker

Men, 21 years and over:
Skilled... ... ... ...
Sem i-skilled.......................................
Unskilled .......................................
Strap butt cutters on day work: 

During 6 months’ probation 
After 6 months’ probation 

Women, after 12 months’ employment

Provinces

s. d. s. d.

5 9 5 7 i
5 6 5 5
5 5i 5 4 i

5 10 5 9
5 11 5 10
4 4 11

N o t e : The rates and hours became operative from the first full pay week commencing on 
or after 1st July 1967.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 40 hours, to be 

worked in 5 days.

Pieceworkers
 ̂Piecework prices are to be such as to enable an average worker to earn 25 per cent, over the 

tune rate.
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FELLMONGERING (DOMESTIC SHEEPSKINS)
ENGLAND AND WALES*

[Agreements between the United Kingdom Fellmongers' Association and the Amalgamated
Society o f Leather Workers^

Class of Worker Hourly Rates of Wages

M en , 21 years and over:
Skilled....................................................
Semi-skilled, after 3 months’ probation
Unskilled .......................................

Women, 21 years and over ...............

s. d.

■ •

•  •  • •  •  •

•  • •  •

8
5 i

6Hplus Id. for 
wet work)

N o t e : The rates and hours became operative from 1st July 1967.

H ours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 40 hours to be 

worked in 5 days. ’

Pieceworkers
Piecework prices are to be such as to enable an average worker to earn at least 25 per cent 

over the time rate. Women on piecework are paid the rate for the job.

FELLMONGERING—SCOTLAND
[Agreements between the Skinners" Association o f  Scotland and the Amalgamated Society o f  
Leather Workers and Kindred Trades, the General and Municipal Workers' Union and the

Transport and General Workers' Union]

Class of Worker Hourly Rates of Wages

Men, 21 years and over:
Skilled...........................
Semi-skilled:

WetT  ■ • « *  • • •

D ry ...........................
Women, 21 years and over

s. d.

•  • « •

•  •  •

• • •

5i

6 l  (plus Id. for 
wet work)

N o t e : The rates and hours became operative from the first pay day after 1st July 1967.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is one of 40 hours, to be 

worked in 5 days.

Pieceworkers
Piecework prices are to be such as to enable an average worker to earn a minimum of 

25 per cent, over the time rate. Women on piecework are paid the rate for the job.

* Under an agreement between the British Fellmongers* Association (foreign skins) and the Amalgamated 
Society of Leather Workers aod Kindred Trades similar rates apply to workers handling foreign skins.
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LEATHER GOODS, SADDLERY AND HARNESS MANUFACTURE
BRITAIN*

[Agreements o f the National Joint Wages Board for the Leather Goods and Allied Trades]

Class of Worker
Minimum Hourly Rates of Wages

London (Metropolitan 
Police Area)

Other Districts 
in Great Britain

Leather Goods:
Skilled men, 20 years and over 
Skilled women, 19 years and over

Saddlery  a n d  H a rn ess: 
Skilled men • • • • • »

s. d. s. d.

London, Walsall 
and rest of the country

S . d .
5 7

I

■ \ /

•1

• 1

N ote: The rates and hours became operative from the first full pay period on or after
3rd July 1967.

H ours of Work
The normal hours of work in a full week, exclusive of mealtimes and overtime, are 41, to be 

worked in 5 days.

Pieceworkers
Piecework rates are to be fixed to allow workers of average ability to earn at least 25 

cent, above the appropriate minimum hourly time rates quoted above.

RETAIL SADDLERY AND LEATHER GOODS TRADE^
•  \

GREAT BRITAINt
{Agreements between the Society o f Master Saddlers Limited and the National Union o f Leather

Workers^

Oass of Worker National Basic Hourly 
Time Rate of Wages

-------------
--

.V.'* V •

•  •  •

$. d.
<> f. • . «• x ;

• .••'.’OK
\  * ^

. *

Note: The rate and hours became operative from the first pay day in July 1967.
A -' ■. . ■

Hours of Work
-  V  ^  ^

i *  I

The hours of work in a full week, exclusive of mealtimes and overtime, are 42, to be worked 
in 5 ^ y s.

■ \

Pieceworkers
Piecework rates are to be fixed to allow workers of average ability to earn at least 25 

cent, above the appropriate hourly rates.
per

• The manufacture of goods (whether of leather, fabric (including plastic), wood or fibre) including the making 
of travelling trunks, bags, ladies* handbags, suit and attache cases, fancy and general goods, sports goods, etc.; 
also such saddlery and harness as is made in the factories covered by the agreement, but excluding the manufacture 
of riding saddles which is subject to a separate agreement.

t  The agreement covers workers employed in retail establishments on the manufacture and repair of saddlery, 
harness, luggage, leather goods and handbags.

• f



HIDE AND SKIN MARKETS TRADI^ENGLAND AND WALES
[Agreements of the Joint Industrial Council for the Hide and Skin Markets Trade]

Class of Worker

Yard foremen acting as hide and/or skin classers and 
in charge of six additional men or over ...............

Yard foremen (as above) in charge of five additional
men or less ...........................

Hide and/or skin classers 
Assistant classers (hide and/or skin)
Hide trimmers (sk ille d ) ...............
Labourers, 20 years and over ...
Motor drivers ...........................

Minimum Weekly Rates of Wages

London
(within 20 miles

radius of Other Areas
Charing Cross)

s. d. s. d.

282 0 278 6

275 8 272 2
269 1 265 7
249 8 246 2
245 3 241 9
240 6 237 0
253 5 249 11

became

• - «■

:' ^
I

H o u rs  o f  W ork

The hours of work in a full week, excluding mealtimes and overtime, are 40, to be worked 
in days.
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arc 40, to be worked

M e n : , , .
Measure cutters with 3 years employment alter

the age of 18 years;
London district!
Other districts

Cutters, trimmers, knife cutters or knifemen, 
with 3 years’ employment after the age of 18
years:

London district!
Other districts ^

Makers, machinists or passers, with 3 years
employment ................................................

Warehousemen with 3 years’ employment after
the age of 18 years .....................................

Packers with 3 years’ employment after the age
of 18 years ••• ••• ••• •••

Porters, 21 years and over 
Learners, 21 years and over, after 1 year’s

employment ................................................
Other workers, 21 years and over

W omen  :
Makers, machinists, passers or finishers, with 3

years’ employment 
Buttonhole machinists, button machinists, bar 

tackers, markers, folders, eyeletters and 
studders, 21 years and over or with 3 years’
6Xp6n6HC6 ••• ••• ••• • • • • • •

Learners, 21 years and over, after 1 year’s 
employment ••• *«« ••• •••

Other workers, 21 years and over

N o t e : The rates became operative from 1st January 1968.

H o u rs  of W o r k

The weekly hours of work in respect of which the above rates are payable, and 
which overtime rates are payable, are 40, to be worked in 5 days.

G ua ranteed  W eek

A worker, other than a home-worker, who ordinarily works for an employer for at least 33- 
hours weekly is, subject to certain conditions and qualifications, guaranteed weekly remunera
tion for 33 hours at the appropriate general minimum time rate ordinarily applicable to the 
worker.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The London district means the Metropolitan Police District, as defined on 1st April 1965, the City of London,, 
the Inner Temple and the Middle Temple.
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READY-MADE AND WHOLESALE BESPOKE TAILORING

I. Great Britai:
[Ready-made and Wholesale Bespoke Tailoring Wages Council (Great Britain)

Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

M en:

Piece Work Basis 
Time Rates

• • •

• » •

Measure cutters with 3 years’ employment after 
the age of 18 years:

London district!
Other districts
Making heavy cotton clothing (all districts)

Cutters, trimmers, knife cutters or knifemen,
with 3 years’ employment after the age of 
18 years;

London district!
Other districts
Making heavy cotton clothing (all districts)

Fitters-up, tailors, pressers, machinists and 
passers, with 3 years’ employment after the 
age of 18 years .......................................

Under pressers and plain machinists, with 3 
years’ employment after the age of 18 years ...

Warehousemen with 3 years’ employment after 
the age of 18 years .......................................

Packers with 3 years’ employment after the age 
of 18 years

Porters, 21 years and over
Learners, 21 years and ô  

ployment

Per hour 
s. d.

Per hour

6 Oi

• • •

»«•

Women:
Conveyor belt machinists 
Cutters, trimmers and fitters-up: 

20 years and over 
19 and under 20 years ... 

Other workers, except learners

• •

4 lOi

3 11

• • • • • • •
« • »

Note. The rates and hours became operative from 15th July 1966 and are due to be increased 
by 3d. an hour for men and by 2d. for women from 17th May 1968.

Hours of Work
The weekly hours of work in respect of which the above rat 

which overtime rates are payable, are 40, to be worked in 5 days.
are payable, and beyond

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The London district means the Metropolitan Police District, the City of London, the Inner Temple and the 
Middle Temple.
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Per hour
s- i

6 0̂
5 lOJ
5 10}

510}
5 8J
5 8}

5 8}

5 5

5 6}

5 5} 
5 3}

5 3}

4 1

4 3
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4 1
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R eady-made a n d  W holesale B espoke  T a ilo r in g  cotitd.
II. Northern Ireland

[Ready-made and Wholesale Bespoke Tailoring Wages Regulation Order
{Northern Ireland)]*

Class of Worker

Men:
Measure cutters with 3 years’ employment after

the age of 19 years ...........................
Stock cutters, knife cutters or knifemen, ntters- 

up, tailors, pressers, machinists and passers, 
with 3 years’ employment after the age of 19
years ..............  ............... • • • . , * * *

Under pressers and plain machinists, with 3
years’ employment after the age of 19 years ...

Warehousemen, 24 years of age and over and
not less than 2 years’ experience after the age
of 22 years ...........................

Packers, 24 years of age and over and not less 
than 2 years’ experience after the age of 22
years ... • • • ■ - - • • • • * * * • •

Porters and other male workers, 22 years of age
Rnd over ... ••• ••• *•• *•*

W omen :
Conveyor belt machinists 
Other workers, except learners

• » •

• •

General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Per hour Per hour
s. d. s. d.

5 6} 5 n

5 4i- 5

5 Oi 5 4

5 21: 5 5 i

5 n 5 5 i

4 lOi 5 31

3 9 3 104
3 7 i 3 101

\

N ote: The rales and hours became operative from 5th July 1966. The rates are due to be 
increased by 3d. an hour for men and by 2d. for women from 17th May 1968.

H o u rs  of W o r k
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40.

WATERPROOF GARMENT MANUFACTURE—
LANCASHIRE. CHESHIRE AND GLASGOW

[Agreements between the British Rainwear Manufacturers^ Federation and the Waterproof
Garment Workers  ̂ Trade Union]

5 . -  -■

■ - • * * ''* .> •*

Class of Worker Minimum Weekly Rates of Wages
H'.

Men, 21 years and over or who have completed 
3 years’ apprenticeship:

Makers, machinists and passers ...............
Women, 21 years and over or who have completed 

3 years’ apprenticeship:
Makers, machinists, buttonhole machinists, 

passers, finishers, button machinists, bar 
tackers, folders, markers, eyeletters and 
studders ..........................

s. d .

233 5 . .

» • 159 5

N ote: The rates became operative from 1st September 1967.

H ours o f  W o r k
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over 5 days.

G uaranteed  W eek
Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 

payment pf 80 per cent, of the minimum time rate in the case of adult workers and of the full 
weekly minimum rate in the case of younger workers.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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WHOLESALE MANTLE AND COSTUME MAKING—GREAT BRITAIN

[Wholesale Mantle and Costume Wages Council {Great Britain) Wages Regulation Order]*

N o t e : The rates and hours became operative from 1st January 1967,

H ours o f  W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days, except in the case of alteration 
hands, who are normally required to attend on 6 days a week.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
ihem, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

1 0 8

•» •

•f I

. 1 %

I

Qass of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men:
' Per hour

s. d.
Per hour 

s. d.
Measure cutters with 3 years’ employment after 

the age of 18 years as measure cutters, but 
excluding designing ...................................... 5 6i 5 lOJ

Cutters, trimmers, knife cutters, knifemen, 
fitters-up, tailors, pressers, machinists and 
passers, with not less than 3 years’ employ
ment after the age of 18 years ...............

1

5 4i 5 8i
Under pressers and plain machinists, with not 

less than 3 years’ employment after the age of 
18 years ... 5 1 5 5

Warehousemen with not less than 3 years’ 
employment after the age of 18 years 5 2h 5 6}

Packers with not less than 3 years’ employment 
after the age of 18 years ........................... 5 n 5 5i

Learners, 21 years and over, after 1 year’s 
employment .................................................. 4 m 5 3i

Women :
Conveyor belt machinists .......................... 3 11 4 1

Cutters, trimmers and fitters-up:
20 years and over ...................................... 3 10̂ 4 2
19 and under 20 years...................................... 3 10 4 U

Other workers, except learners.......................... j 3 9i 4 1

Pi
.  «

SHIBI

m - . , .. measure cutters
-  3 3“

i s S  -  *  ‘
ment

Tie cutters:
22 years and ;
71 vpars and over with 4

with 5 )

o S rC k T rs "  21 years and

Women, other than l e a n ^ .  
Conveyor belt machinists 
Other workers • • •

Note: The rates and hours

The weekly hours of work 
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Piece rates, where no piect 
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SHIRT, COLLAR, TIE, ETC., MAKING

I. Great Britain

[Shirtmaking fVages Council (Great Britain) Wages Regulation Order]

Qass of Worker

•  •  •

Men :
Special or measure cutters, pattern cutters or 

pattern takers, with 3 years’ employment after
the age of 18 years .......................................

Cutters, 21 years and over, with 4 years’ employ
ment ••• •••

Tie cutters:
22 years and over with 5 years’
21 years and over with 4 years’

Other workers, 21 years and over

Women, other than learners:
Conveyor belt machinists 
Other workers .........................

General Minimum 
Time Rates

Per hour 
s. d.

N ote: The rates and hours became operative from 25th July 1966

Piece Work Basis 
Time Rates

Per hour 
s. d.

5 11

4 Oi
4 0^

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, to be worked in 5 days.

Pieceworkers
Piece rates, where no piecework basis time rate is fixed, are to be such as to yield, in the 

circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

II. Northern Ireland

[Shirtmaking Wages Regulation Order {Northern Ireland)^

Qass of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men:
Per hour 

s. d.
Per hour 

s. d.
Special or measure cutters, pattern cutters or 

pattern takers, with 5 years’ experience after
the age of 19 years ...................................... 5 8i

Cutters, 21 years and over, with 5 years’ experi
t

ence »«. ... ... ... ... ... 5 6J 5 9 i
Other workers, 21 years and over ............... 5 2 i

Women, other than learners:
Conveyor belt machinists .......................... 3 lOi 3 \0-i
Other workers .................................................. 3 3 10̂ ^

The rates and hours became

Hours of Work
The weekly hours of work in respect of which the above 

which overtime rates are payable, are 40.
rates are payable, and beyond

For the full details of the legally binding rates, together with any conditions and qualifications attached to them, 
reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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DRESSMAKING AND W OMEN’S LIGHT CLOTHING

I. England and Wales

[Dressmaking and Women's Light Clothing Wages Council [England and Wales) Wages
Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

R etail Bespoke B r a n c h :
Men, 21 years and over, after 1 year’s employ- 

nient ••• ••• ••• «•«
Women, other than learners:

Bodice, coat, skirt, gown or blouse hands, 20 
years and over, subject to qualifications as 
to experience, etc.:

Area A ...........................
Area B ...........................
i^rea ... ... ,,,

Other workers:
Area A ...........................
Area B ...........................
Area C

Per week 
s. d.

Per week 
s. d.

•  •  •

131
140
148

W holesale M anufacturing  B ranch  :
Men, 21 years and over:

Cutters with at least 4 years’ experience 
Other workers after 1 year’s employment 

Women, other than learners:
Conveyor belt machinists ...............
Other w ork ers.......................................

•  •  •

•  «

219 2 
199 2

155 0 
148 4

235 10 
215 0

161 8 
161 8

Note: The rates became operative from 3rd August 1966.

H ours of W ork
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, to be worked in 5 days, except in the case of alteration 
hands, who are normally required to attend on 6 days a week.

P ieceworkers
Piece rates, where no piecework basis time rate is fixed, must be such as to yield, in the 

circumstances of the case, to an ordinary worker at least as much as the gener^ minimum 
time rates.

C lassification of A reas
Area A ” means rural districts and municipal boroughs or urban districts with a popu

lation of less than 10,000 in 1961.
“ Area B ” means all areas in England and Wales other than Areas A and C,

Area C ” means the Metropolitan Police District, the City of London, the Inner Temple 
and the Middle Temple.

44

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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D ressmaking and  W omen’s L ig h t  C lothing  contd.

n . Scotland
(Dressmaking and Women^s Light Clothing Wages Council (Scotland) Wages Regulation Order]

Qass of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

•  •  • •  •  •

R etail B r a n c h :
Men, 21 years and over, afte

inccit • ■ • • • • • • •
Women, other than learners:

Bodice, coat, skirt, gown or blouse hands, 20 
years or over, subject to qualifications as 
to experience, etc.:

Area A 
Area B

Other workers:
Area A 
Area B

« •  • •  •

•  •  •

•  •  •

« «

HOLESALE MANUFACTURING 1
Men, 21 years and over, aft

mcQt «»• • • •
Women, other than learners 

Conveyor belt machinists 
Other workers ...

•  #

*  •  *

Per hour Per :hour
s. d. s. d.

4 11|- 5

3 9
3 7

3 6 1
3

1

4 I l f

I
1
1

! 5
1

3 10 3 11
3 8 3 11

N o t e : The rates and hours became operative from 1st January 1967 .

>1

H ours of W ork

weekly hours of work in respect 
overtime rates are payable, are 4(

and beyond

P iecew orkers

Piece rates, where no p 
circumstances of the case 
time rates.

.
• V

^ '.s’

‘ '7 -: .:r. v

■ - r v  ••__________

C lassification of Areas

“ Area A ” means all burghs with a population of 10,000 or more in 1961, certain Special 
Lighting Districts and the following burghs, viz., Armadale, Brechin, Dunoon, Gourock,

. •'* •

». •

, . r  • * -- .  -- V s
. . y  ' - * 7

Helensburgh, Kilsyth, Leven, Lochgelly, Rothesay, St. Andrews and Troon. 
“ Area B ” means all other areas in Scotland.

A ;

' •
N

S 4

/

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
thezn, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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D ressmaking and  W omen’s L ig h t  C lothing— contd.

HI. Northern Ireland

[Dressmaking and Women's Light Clothing Wages Regulation Order {Northern Ireland)]

Class of Worker

R etail B espoke Br a n c h :
Women, other than learners:

Bodice, skirt, gown or blouse hands, 20 years 
and over, subject to qualifications as to 
experience, etc.:

Area A 
Area B 
Area C

Other workers:
Area A
Areas B and C

•  •  • •  •  •

•  • •  •

•  •

F actory or W holesale M anufacturing  
Br a n c h :

Men:
Cutters with not less than 5 years’ experience 
Pressers with 3 years’ employment after the

age of 19 years .......................................
Other workers, 21 years and over, after 1 year’s 

employment ...
Women, other than learners:

Conveyor belt machinists 
Other workers ...

General Minimu: 
Time Rates

Per hour 
s. d.

Piece Work Basis 
Time Rates

Per hour 
s. d.

•  •  •

N o te : The rates and hours became operative from 5th July 1966.

H ours of W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40.

P ieceworkers
Piece rates, where no piecework basis time rate is fixed, must be such as to yield, in the 

circumstances of the case, to an ordinary worker at least as much as the general minimum 
time rates.

C lassification of A reas

“ Area A ” means the County of the Cities of Belfast and Londonderry.
“ Area B ” means areas with a population of 2,000 or over (as return^ at the last census) 

administered by Borough or Urban District Councils, excluding the County of the Cities of 
Belfast and Londonderry.

Area C ” means all areas in Northern Ireland other than Areas A and B.4 4

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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MILLINERY—GREAT BRITAIN

[Hat, Cap and Millinery Wages Council (Great Britain) Wages Regulation Order]

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rales

Per week 
s. d.

Men:
Cutters, blockers, body makers or finishers, 

stiffeners or shapers—other than in the felt 
hat section (with at least 3 years’ experience 
after the age of 18 years) ..........................

Per week
s. d.

220

Employed in hardening, planking processes 
of barrel twisting, hand planking or h ^ d  
stretching, proofing (head men only), dyeing 
(head men only), blocking (other than coning 
when preparatory to blocking), pressing, 
finishing, curling, flanging, cutting, ironing 
and paring, velouring—in the felt hat (wool) 
section (with at least 3 years’ experience after 
the age of 18 years) ........................................ 209 220

nployed in forming, hardenmg, planking, 
proofing (head men only), dyeing (head men 
only), blocking, pressing, finishing, brushing, 
curling and steaming, flanging, cutting, iron
ing and paring, trimming, velouring— în the 
felt hat (fur) section (with at least 3 years’ 
experience after the age of 18 years).............. 209

Other workers, 21 years and over, after 1 year’s 
employment •  •  • •  •  ♦

Women, other than learners

190 10

155 10

N ote: The rates became operative from 1st January 1967.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5  ̂ days in the retail 
branch and in 5 days in other branches.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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CORSET MANUFACTURE—GREAT BRITAIN
[Corset Wages Council Wages Regulation Order]*

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

M e n :
Employed in cutting, marking-out (other than 

process working), hand pressing, matching-up 
or shading, with not less than 5 years’ exper

Per hour 
s. d.

Per hour 
s. d.

ience after the age of 18 years ..............
Employed in folding, hand-fitting, parting, 

separating or making-up, with not less than
5 5i 5 9i

3 years’ experience after the age of 18 years 
Warehousemen or packers, 21 years and over, 

with rot less than 2 years’ experience 
All other workers (including process workers).

5 2i 5 6 i

5 2-i 5 6
21 years and over, after 1 year’s employment 5 04 5 3f

W o m en , other than learners .......................... 3 9 4 Oi

N ote: The rates and hours became operative from 25th July 1966.

H o u r s  of W o rk

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, to be worked in 5 days.

GLOVE MANUFACTURE—ENGLAND AND WALESf
[Agreements between the National Association of Glove Manufacturers and the General and 
Municipal Workers' Union, the National Union of Glovers and the Transport and General 
Workers' Union, representing the two sides of the National Standing Joint Committee for Wages

and Conditions in the Glove Manufacturing Industry]

Class o f Worker Minimum Hourly 
Rates of Wages

M e n , 20 years and over:
Class A—Fully qualified table cutters, skilled fur back cutters,

S. d.

ironers who have served 2 years’ apprenticeship ..............
Class B—Semi-block cutters and block cutters, clickers, 

webbers, ironers who have not served 2 years’ apprentice

5
11

8

ship, fabric glove cutters .................................................
W o m en , 20 years and over:

5 3

Class A—Experienced dress glove machinists..........................
Qass B— D̂ress glove machinists under training until com

petent for piecework, all industrial glove machinists and all

3 8

other women workers............................................................ 3 6

N ote: The rates and hours became operative from 1st July 1967.

H o u r s  of W ork

The normal weekly hours of work, exclusive of overtime, are 41.

P iecew orkers

Piecework basis time rates are fixed at amounts 25 per cent, above the appropriate minimum 
time rates.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

+ Leather and fabric dress gloves and industrial gloves.
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FOOTWEAR MANUFACTURE—UNITED KINGDOM*

rAgreements between the British Footwear Manufacturers' Federation and the National Union 
 ̂ * of Boot and Shoe Operatives]

Class o f Workert

• •M e n , 21 years and over 
W om en , 20 years and over .. •  •  *

Minimum Weekly 
Day Wage RatesJ

S. d .
249 6 
209 6

N o t e - The rates b e c ij i .e  operative from the first pay day in March 1968 and relate to the 
official index of retail prices figures of 120-5 and up to but not exceeding 121-4.

!
• I

A

.;i

H o u r s  of  W o r k
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.
G u a r a n t e e d

Provision is made for a guaranteed weekly payment, subject to certain specified conditions 
and qualifications, of 75 per cent, of the contract weekly wage rate for day workers and ot 
75 per cent, of the basic weekly wage for pieceworkers, the latter being assessed on the basis 
of four full consecutive weeks of normal productive employment.

P iecew o rk ers

Piecework rates are to be such as to give the average operative an earning capacity of not 
less than 25 per cent, over the minimum wage rates for ordinary operations and not less than 
37i per cent, for operations where exceptional skill or length of training is required.

• The particulars given apply generally throughout the country except in East Lancashire and the Fyldc Coast 
where wages are regulated by separate agreements.

t The minimum wage rates do not apply to clerks, engineers, mechanics, electricians, stokers, porters, sweepers- 
op, lift or hoist men, caretakers and timekeepers, or to labourers and odd-job men not engaged in actual manu
facturing.

J The rates arc subject to variation in March and September each year in accordance with movements o f the 
oflBcial index o f retail prices (January 1962 =  100) published in January and July immediately preceding.
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BUILDING BRICK AND ALLIED INDUSTRIES

I. England and Wales*

[Agreement o f  the National Joint Council for the Building Brick and Allied Industries]

Class of Worker Minimum Hourly 
Rates of Wages

Able-bodied Male Labourers, 21 years and over 
Women, 18 years and o v e r ................

•  •
• •

N ote: The rates and hours became operative from the beginning of the first full pay period 
following 18th February 1967. ^

Hours of Work
is one o f 40 hours, to be worked in days unless 

otherwise agreed. For kilnbumers and boilerfiremen employed on continuous shift work the 
normal working week is 48 hours, consisting of 6 shifts o f 8 hours.

G uarantee
Provision is made m each normal week, subject to certain conditions and qualifications for

guaranteed employment for a period not exceeding 4 shifts or days of 8 hours’ duration at the 
appropriate hourly day-work rate.

Pieceworkers
Piecework rates are to be such as to enable pieceworkers o f average ability to earn a minimum

of 25 per cent, above the amount they would earn during the same period if employed at their 
appropriate day-work rate.

N ight Shifts
Workers, other than kilnburners and boilerfiremen employed on continuous shift work, 

are paid at the rate of time-and-a-quarter when employed on definite night shifts, i.e., on 
shifts commencing and finishing between the hours of 6 p.m. and 6 a.m.

Split or D ouble-day Shifts
Workers, other than kilnburners and boilerfiremen employed on continuous shift work, are 

paid at the rate of time-and-a-quarter for all time worked between 6 p.m. and 6 a.m. on split 
or double-day shifts.

K ilnburners and BoiLERnREMEN on Continuous Shift Work
Kilnburners and boilerfiremen employed on continuous shift work are paid at the rate of 

51s. Od. a shift o f 8 hours, made up of a basic rate of 5s. 6d. an hour plus a differential of 
4Jd. an hour and a shift allowance o f 6d. an hour.

Workers called upon to work on their “ rest ” day are paid at the rate of time-and-a-third 
for the first two hours and at the rate of time-and-a-half thereafter.

Week-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday and 
at double time from 10 p.m. Saturday to 10 p.m. Sunday.

The shift allowance of 6d. an hour, which is included in the shift rate quoted above, does not 
qualify for the special week-end or “ rest ” day premium payments.

* This agreement applies to undertakings in England and Wales engaged in the manufacture of building and 
engineering bricks, excluding Fletton bricks (see page 120) and bricks manufactured by companies within the 
scope of the Midland Clay Industries Joint Council (see page 118), hollow clay blocks, clay roofing tiles, clay floor 
quarries and cable covers, clay chimney pots and finials and clay agricultural drain pipes and tiles.
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I n d u st r ie s— co n rd

W a l e s — c o /ifd
Other Workers

Occupational differentials for other classes o f workers are determined by the National 
Joint Council or by Sectional Joint Councils or Joint Area or Sectional Sub-Comm^tees set. 
UD bv the Council. The minimum differential rates established by the various Councils 
concerned which apply to able-bodied adult male timeworkers, 21 years and over, employed 
at undert^ings parties to the Sectional agreements, and operate as plusages to the national 
minimum basic hourly day-work rate are as follows:

Class o f Worker

• •  •

•  • «

• • •

•  •  •

N ational Joint Council*:
Shale hole and clay hole men:

Shot firers 
Getters
Fillers ••• -*• •••
Fillers from shale heaps, etc.

Wheelers (only) ................
Panmen, mill feeders 
Wheelers and drawers 
Wheelers and setters
Setters (only) ................
Fork lift truck drivers:

Mechanically operated gripper fork
Other forks ............................

Dumper d r iv e r s ....................................... .
Drivers of mechanical excavators and diggers 
Transport drivers, carrying capacity of vehicle+:

Up to and including 2 t o n s ............................
Over 2 tons and up to and including 8 tons 
Over 8 tons

Per hour

• »

• • • •
• •  •

• «

« * •  •

• « •  •  •

• • • «
• » « « •

•  • « •  •

Southern Counties Brick and T ile Joint Industrial Council]::
Loco, (narrow gauge) and truck drivers ......................................
Fork lift truck drivers:

Brick fork lift truck drivers (mechanically operated gripper fork) 
^Jther forks ... ••• ••• ••• ••• ••• •

Hand moulders:
Specials (bricks) ««« ... ... ••• ••• *
Scjuare bricks ... ... .#• ••• ... *
Specials (tiles) ... ••• ... ••• ••• *
Plain tiles ••• ... ... ••• ... ••• *

Kilnworkers:
N^heelers . . .  . . .  . . .  •« . «•« •••  •
Wheelers and setters, wheelers and drawers, setters and drawers 
Panmen ... ... •>. ••• •*.
Shale hole and clay hole shot firers ...............

• • •  •

•  •  •

•  •  f • ♦ •  •

• •

Road transport drivers, according to carrying capacity of vehiclet
Hand getters and f il le r s ...........................................................................................
Kilnburners and boilerfirem en.....................................................
Operators of mechanical shovels, dragline and ladder excavators and diggers,

according to carrying capacity and experience of operator ................
Dumper drivers (whilst working as such) according to carrying capacity 
All other operatives engaged on recognised piecework and on payment by 

results earnings ...........................................................................................

l}d .
3id.
2 i d .

To be agreed 
locally 

3d. to 5^d.

3fd. to 9 |d  
2Jd. to 4fd

unt Industrial Council for the Stock Brick Industry:
Loco, drivers (narrow guage), crowders, off-bearers, temperers, earth diggers 
Moulders ... ... ... ... ... ... ... ... ... ...
Setters, sorters, boilerfiremen (full-time), burners, dumper drivers................
Excavator drivers (not including loading shovels):

Bucket capacity up to and including |  yard .........................................
Bucket capacity f  yard to 1 yard ..................................................................
Bucket capacity over 1 y a r d ..................................................... •  •  •

Cl^fferential rates agreed by the National Joint Council apply to undertakings in North, North East and North 
West England, North and East Midlands, North Staffordshire, Gloucestershire, Wales, and as regards sand lime 
bricks, all areas.

t  Drivers of vehicles with a trailer attached are paid an additional Is. a day for each day upon which the trailer 
is used.

!?■ regards differentials of more than Hd. a differential of 1 Jd. applies when the worker is put on the job and the 
full differential after 3 months* experience.
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Building Brick a n d  Allied Industries—contd.

IL Midlands'^

[Agreements o f  the Midland Clay Industries Joint Council]

Class of Worker Minimum Hourly 
Rates of Wages

Men, 21 years and over:
Labourers................
Wheelers (only) ... 
Panmen, mill feeders 
Wheelers and drawers
Fillers ...............
Wheelers and setters
Getters ...............
Skilled hand moulders
Shot firers................
Setters (only)
Excavator drivers ...

Women, 18 years and over

s. d.

inote: in e rates and hours became operative from the first full pay period commencing 
or after 18th February 1967.

Hours of Work
The hours of work in a full week are 40, to be worked in 5J days unless otherwise agreed, 

except for kilnburners and boilerfiremen employed on continuous shift work whose normal 
week is 48 hours worked in 6 shifts of 8 hours.

G uarantee of Employment
Provision is made in each normal week, subject to certain conditions and qualifications, 

for guaranteed employment for a period not exceeding 4 shifts or days of 8 hours’ duration at 
the appropriate hourly day-work rate.

Pieceworkers
Piecework rates are to be such as to enable pieceworkers 

of 25 per cent, above the amount they would earn during 
appropriate day-work rate.

D ouble-Day Shifts
W ^ e r s , other than kilnburners and boilerfiremen on continuous shifts, are paid an 

additional Is. 3d, an hour when employed on definite night shifts, /.e., on shifts commencing 
or finishing between 6 p.m. and 6 a.m.

K ilnburners and Boilerfiremen
Kilnburners and boilerfiremen are paid a basic rate of 5s. 6d, an hour plus a skill differen

tial of 4Jd. an hour plus a shift allowance of 6d. an hour when employed on shift work.
Week-end work is paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday and at 

double time from 10 p.m. Saturday to 10 p.m. Sunday.

• These agreements cover undertakings which are members of the Midland Federation of Brick and Tile Manu- 
facuirers and are engaged in the manufacture of building and engineering bricks and roofing tiles in Shropshire, 
Staffordshire (other than the Potteries), Warwickshire and Worcestershire.
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Women, 18 years and over:
• • • I • (
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III. Scotland

[Agreements between the Building Brick Section o f  the Scottish Employers' Council for the Clay 
Industries and the General and Municipal Workers' Union and the Transport and General Workers

Union]

Class of Worker Minimum Hourly 
Rates of Wages

S. d .

•  •  •

•  •

Men, 21 years and over:
Bogie runners and all unspecified occupations
Power driven bogie operators ...............
Pan mill men (shovel fed), setters (day shift)
Dumper drivers, mechanical shovel operators, excavator and fork 

lift truck drivers:
Up to and including 1 ton
Over 1 to n ........................

Mixers (day shift)
Boilermen (day s h i f t ) ...................................................
Burners (including 3-shift allowance of 4d. an hour)

Women, 18 years and over:
Setters ••• •••
Others

•  • •«•
n

•  •  •

« • »

N o t e : The rates and hours became operative from the beginning of the first full pay period 
following 31st March 1967.

H o u rs  o f  W o r k

For workers, excluding kilnburners and others on continuous shift work, the normal working 
week is 40 hours, to be worked over 5 days, except in cases where a two- or three-shift system 
necessitates worlang on Saturday to complete a normal working week. Where a two- or 
three-shift system is worked the working week may not have the same number of hours in 
each shift and may be spread over 5  ̂days in special circumstances.

For kilnburners and others on continuous shift work the normal week is one of 6 shifts of 
8 hours each, but other arrangements may be adopted in any factory by mutual local agree
ment.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.

G uarantee  o f  E m ploym ent

Subject to certain conditions and qualifications, in each normal week workers are guaranteed 
employment for a period not exceeding 4 days (32 hours aggregate) at the appropriate hourly 
day-work rate.

Sh ift  W orkers a n d  N ig h t  W orkers

When employed on a two- or three-shift per day system or on constant night shift, workers, 
excluding kilnburners and others on continuous shift work, are paid an extra 6d. an hour for all 
hours worked on the back and night shifts. These allowances are not computable for overtime 
or any other premiums. All hours worked on Sunday are paid at the rate of double time.

K iln burners

These workers are paid an additional 4d. an hour for all hours worked in lieu of allowances 
for back and night shifts. Kilnburners working on the Saturday afternoon shift, 2 p.m. to 
10 p.m., are paid at the rate of time-and-a-half.
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FLETTON BRICK MANUFACTURE—
BEDFORD, BUCKINGHAMSHIRE AND PETERBOROUGH

[Agreements o f the Process Workers' Negotiating Committee for the Fletton Brick Industry]

Class of Worker Minimum Hourly 
Rates of Wages

M en, 20 years and over:
General labourers....................................................
Graded classes:

Labourers engaged full time in the knothole 
Chamber cleaners, tram or electromobile drivers
Pan feeders ...............
Elevator boot men 
Setting for fork lift operation 
Drawers (by barrow ex kiln)
Wheelers and setters ...
Setters (in kiln chambers)
Calfdozer tractor drivers 
Track type tractor drivers 
Chaseside shovel drivers 
Dumper drivers licensed for use on public highway
Other dumper drivers.......................................
Loco, drivers (oil, petrol or steam, narrow gauge) 
Fork lift truck drivers:

Up to and including 5,000 lb. capacity 
Over 5,000 lbs. and up to 10,000 lbs.
Over 10,000 lbs. and up to 15,000 lbs.
15,000 lbs. and over...........................

Navvy drivers (bucket capacity):
Up to H  cubic yards ...............
Over 1J and up to 5 cubic yards ...
Over 5 cubic y a r d s ...........................

Shaler d r iv e r s .......................................

• «

s. d.
6 9

Labourer’s rate plus
2d.
2|d.
3^d.
5id.
5id.
6Jd.
6|d.
8id.
3Jd.

lOd.
5Jd.
5 ^ .
3 ^ .
6d.

»  «

W omen, 18 years and over « •  •

llfd .
Is. Hd. 
Is. 3-ld. 
Is. 1 ^  

Per hour 
5s. 0 |d .

became

H ours of W ork
The recognised normal working week consists of 40 hours. For kilnburners and boiler- 

firemen the normal week is 42 hours worked in 5 shifts of 8 hours for 3 weeks followed by 
6  shifts of 8 hours for one week.

G uaranteed W eekly Remuneration
Provision is made, subject to certain conditions and qualifications, for payment of the 

normal working week at the appropriate hourly day-work rate.

Pieceworkers
Piecework rates are such as to enable a pieceworker of average ability to earn a minimum 

of 25 per cent, above the amount he would have earned if employed at his time rate.

N ight Shifts
When on the night shift, /.e., shifts starting at or after 3 p.m., hourly paid workers (other 

than burners and boilerfiremen) receive time-and-a-quarter of their appropriate normal day
work rates and pieceworkers one quarter of their appropriate hourly rate for the hours worked 
in addition to their normal piecework rates. The allowances are not compounded for overtime.

Work on Callow and in Knotholes
All men are paid an additional 2d. an hour for all hours worked on callowing or in knot

holes to compensate for arduous conditions due to weather.

It

K ilnburners and Boilerfiremen
Kilnburners and boilerfiremen receive 7s. 9Jd. an hour, plus a shift allowance of lljd . an 

hour. Shift time worked from midnight Friday to midnight Saturday is paid at the rate of 
time-and-a-half and from midnight Saturday to midnight Sunday at double time, the shift 
allowance not being compounded for overtime calculations.

Burners on large kilns having two fires are paid 8s. Od. extra a week for kilns with a chamber 
capacity of 40/60,000 bricks and 16s. Od. a week for kilns with a chamber capacity exceeding 
60,000 bricks. Qualified burners tending more than two fires in separate kilns are paid 4s. lO^d. 
extra a shift regardless of chamber capacity.
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WARE BRITAIN

[Agreemeius o f the National Joint Committee for the Salt Glazed Ware Industry incorporating
the Sanitary Fireclay Wages Committee]

Class of Worker

Men, 21 years and over;
N^inimum rate ... ••• ••• ••* ••• ••• •••
Kilnburners (including makers-up but excluding burners respon

sible for salting and finishing processes) and boilerfiremen em
ployed on continuous shift work (including differential of 4^d. 
and shift allowance of 6d. an hour)

Kilnburners’ labourers (including slack wheelers) employed on 
continuous shift work (including differential of 3d. and shift 
allowance of 6d. an hour) ... ... ............... •  •  •

Women, 20 years and over •  •

Minimum Hourly 
Rates of Wages

S. d.

5 5
Per shift of 8 hours

49 4* 
Per hour 

4 4J

N ote: The rates and hours became operative from the beginning of the first full pay period 
following 2nd July 1966.

H ours of W ork
The recognised standard working week is one of 40 hours, to be worked in 5  ̂ days unless 

otherwise agreed, except for kilnburners, kilnburners’ labourers and boilerfiremen employed 
on continuous shifts, whose normal week is 48 hours worked in 6 shifts of 8 hours.

G uarantee of Employment
Provision is made in each normal week, subject to certain conditions and qualifications, 

for guaranteed employment for a period not exceeding 4 shifts or days at the appropriate 
hourly day-work rate.

Pieceworkers
Piecework rates are arranged locally and are such as to enable pieceworkers of average 

ability to earn not less than 25 per cent, over the appropriate hourly day-work rate for the job.

N ight Shifts
Workers, other than kilnburners, boilerfiremen and 

and regularly employed as shift workers, are paid at 
employed on definite night shifts.

other workers who are continuously 
the rate of time-and-a-quarter when

D ouble-D ay or A lternate Shift W orkers
Workers, other than kilnburners, boilerfiremen and other workers who are continuously 

and regularly employed as three-shift workers, are paid at the rate of time-and-a-quarter for 
all time worked between 6 p.m. and 6 a.m. when employed on double-day or alternate shifts.

* Workers called upon to work their “ rest ** day are paid at the rate of time-and-a-third for the first two hours 
and time-and-a-half thereafter. Week-end shifts are paid at the rate of time-and-a-half from 2 p.m. to 10 p.m. Saturday 
and at double time from 10 p.m. Saturday to 10 p.m. Sunday. These additions do not apply to the shift allowance of 
6d. an hour which is included in the shift rate quoted.
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REFRACTORY GOODS MANUFACTURE

L England and Wales*

[Agreements o f  the National Joint Wages Board for the Refractories Industry in England and
Wales incorporating the National Silica Brick Joint Wages Board]

Class o f  W orker M inim um  H ourly 
Rates o f Wages

s. d.
Men, 21 years and over:

Eabourers ... ... ... ... ... ... ... ... 5 5
Drivers of road vehiclesf:

Up to and including 2 tons carrying capacity ............................ 5
Over 2 tons and up to and including 8 tons carrying capacity ... 5 8 ^
Over 8 tons carrying capacity ..................................................... 5 10

W om en , 18 years and over ................................................................. 4 2 i

N ote: The rates and hours became operative from the beginning of the first full pay period 
following 21st January 1967.

H ours of W ork

The recognised standard working week is one of 40 hours, to be worked in 5h days unless 
otherwise agreed, except for kilnburners and boilerfiremen employed on continuous shifts 
whose normal week is 48 hours worked in 6 shifts of 8 hours.

G uarantee of E mployment

Subject to certain conditions and qualifications, in each normal week, an employee is 
guaranteed employment for a period not exceeding 4 shifts or days at the appropriate hourly 
day-work rate.

P ieceworkers

Piecework rates are arranged locally and are to be such as to enable pieceworkers of average 
ability to earn not less than 25 per cent, over the appropriate hourly day-work rate for the job.

Shift  W orkers
Workers, other than kilnburners and boilerfiremen employed on continuous shift work, are 

paid a shift allowance of 6d. an hour for all hours worked on a three-shift system, and at the 
rate of time-and-a-quarter for all hours worked between 6 p.m. and 6 a.m. on a double-day 
shift or two-shift system.

K ilnburners and  Boilerfiremen
Fully qualified kilnburners and boilerfiremen employed on continuous shift work are paid 

50s. 4d. a shift of 8 hours, made up of a basic rate of 5s. 5d. an hour plus a differential of 4Jd. 
an hour and a shift allowance of 6d. an hour.

When called upon to work on a “ rest ” day the rate is time-and-a-third for the first two 
hours and time-and-a-half thereafter. Week-end work is paid at the rate of time-and-a-half 
from 2 p.m, to 10 p.m. Saturday and at double time from 10 p.m. Saturday to 10 p.m. Sunday.

The shift allowance of 6d. an hour does not qualify for the special week-end or ‘‘ rest ” day 
premium payments.

P roductive G rade D ifferentials
Except in areas where there is district joint negotiating machinery, the following national 

differentials, over the minimum hourly rate, apply to workers employed in the manufacture 
of silica and basic refractories:

Operatives of machinery such as breakers, grinding and grading machines, and
power driven brick machines and brick presses.................................................... 2}d.

Kiln setters (i.e., employees responsible for setting of kilns) and hand moulders 4id*

* These agreements apply to all undertakings engaged in the manufacture of fireclay, silica, basic, insulating 
and other refractory products.

t  Drivers of vehicles with a trailer attached are paid Is. Od. a day for each day upon which the trailer is used.
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R efractory G oods M anufacture—contd.

II. Scotland

[Agreements between the Refractory Brick Section o f  the Scottish
Clay Industries and the National Union o f General and Municipal

and General Workers^ Union]

Employers’' Council for the 
Workers and the Transport

■ I
Class of Worker Minimum Hourly 

Rates of Wages

•  •

•  •  •

•  »

M en , 21 years and over:
Packers, loaders and all unspecified occupations ...
Drawers and wheelers, power driven bogie operators
Dry pan millmen ............................. ...........................
D ry  pan millmen O^^ding hands) ... ... ••. *■
Setters, boilerfiremen (day workers—not on rotating shifts)
Wet pan millmen, odd-stuff dressers, brickmachinemen (in charge) 
Dumper drivers, mechanical shovel operators, excavator and fork

lift truck operators:
Up to and including 1 ton
Over 1 to n ...............

Setters Grading hands)...
Boilerfiremen (continuous shift workers), gas-producer operators

(including 3-shift allowance of 4d. an hour) ................
Odd-stuff makers ... ............................  ................
Kilnbumers (including 3-shift allowance of 4d. an hour) ...

W omen, 18 years and over:
Packers, loaders and all unspecified occupations
Drawers............................
Brickmachinewomen and mi>
Setters ... ... ...
Odd-stuff dressers 
Setters Grading hands)...
Odd-stuff makers

s. d.

X"■ ,1

•  •  •

•  •

N o t e : The rates and hours became operative from the beginning of the first full pay period 
following 10th February 1967. V

H ours of W ork

For workers, excluding kilnbumers and others on continuous shift work, the normal working 
week is 40 hours, to be worked over 5 days, except in cases where a two- or three-shift system 
necessitates working on Saturday to complete a normal working week. Where a two- or 
three-shift system is worked the working week may not have the same number o f hours in 
each shift and may be spread over 5^ days in special circumstances.

For kilnbumers and others on continuous shift work the normal week is one of 6 shifts of 
8 hours each, but other arrangements may be adopted in any factory by mutual local agreement.

Any operative working on an 8-hour shift is given a half-hour break for a meal during the 
shift.
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G uarantee of E mployment

Subject to certain conditions and qualifications, in each normal week, workers are guaranteed 
employment for a period not exceeding 4 days (36 hours aggregate) at the appropriate hourly 
day-work rate.

. .  > \

Shift  W orkers and  N ig h t  W orkers

When employed on a two- or three-shift per day system or on constant night shift, workers, 
excluding kilnbumers and others on continuous shift work, are paid an extra 6d. an hour for 
all hours worked on the back or night shift. These allowances are not computable for overtime 
or any other premiums. All hours worked on Sunday are paid at the rate of double time.

K ilnburners and  O thers on  C ontinuous Shift  W ork

These workers are paid an additional 4d. an hour for all hours worked in lieu of allowances 
for back and night shifts. For week-end work all work performed on the Saturday afternoon 
shift, immediately preceding the commencement of the 24-hour Saturday night to Sunday 
night double time shift, is paid at the rate of time-and-a-half.
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GENERAL STONEWARE MANUFACTURE—GREAT BRITAIN
[Agreements o f the National Joint Wages Board for the General Stoneware Industry]

Class of Worker Minimum Hourly Rates of Wages

• •

Skilled men who have served an apprenticeship: 
Bigware throwers and turners over 10 quarts size 
General throwers over 40 ozs. size 
^ t̂hers ... ... ... ...

Unskilled men, 21 years and over ...
Women, 21 years and over ...

s. d.

• • • •

became

H o u r s  o f  W o r k

The maximum hours of work in a full week are 40, to be worked in 5 or 5  ̂days. Kilnfiremen, 
boilerfiremen, continuous kiln personnel and other shift workers are paid at the rate of time- 
and-a-half for all hours worked in excess of the normal working week of 40 hours, irrespective 
of the days on which the overtime is worked.

G u a r a n t e e d  W e e k

Subject to certain conditions and qualifications, operatives are guaranteed a minimum 
period of 4 shifts in any normal working week.

P ie c e w o r k e r s

Piecework prices are to be such as to enable workers of average ability to earn at least 25 per 
cent, above the amount they would earn during the same period if employed at the appropriate 
basic day-work rate.

SLAG INDUSTRY—GREAT BRITAIN
[Agreements o f the National Joint Industrial Council for the Slag Industry]

Class of Worker Minimum Hourly Basic Rates of Wages

s. d.
Men, 21 years and over:

Minimum rate .......................... . ................ 5 8-̂
Plant a tten d a n ts ..................................................... 5 l O l
Tar mixer attendants ........................................ 6 o l

N o t e : The rates became operative from the first full pay period in October 1967.

H o u r s  o f  W o r k

The normal hours of work for single day-shift workers are 40 a week, exclusive of meal 
times, to be worked in 5 i days, but may by mutual agreement be worked in 5 days. For double 
day and/or three-shift workers the hours are 8 a shift, inclusive of half-an-hour break for meals

G u a r a n t e e  o f  E m p l o y m e n t

Subject to certain conditions and qualifications, workers are guaranteed employment for 
4 normal shifts or days during any week.

S h if t  W o r k e r s

Shift workers employed on a double or a three-shift system are paid, in addition to their 
normal hourly rate, a shift allowance of 2d. an hour on the 2 p.m. to 10 p.m. shift and 3d. an
hour on the 10 p.m. to 6 a.m. shift.
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ROOFING FELT MANUFACTURE—GREAT BRITAIN

\A2T€£Ti‘i€}xts bGtw€Cfi tfw Associdtion of British Roofing Felt Adcitwfoctuf €t s Limited t̂xd the 
General and Municipal Workers" Union, the Transport and General Workers" Union and the

Amalgamated Union of Asphalt Workers]

M inimum Hourly Rates o f Wages

Class o f W orker London (within 
15 miles o f  Charing 

Cross)

Rest o f G reat 
Britain

Adult male workers •  •  •

Note: The rates became operative from the beginning o f the first full pay period following 
25th September 1967.

Hours of Work
The normal working hours are 40 a week for day workers, exclusive of mealtimes, to be 

worked in 5 or 5k days. For shift workers the hours are an average of 40 spread over the shift
cycle.

Shift Workers
Shift workers are paid a shift differential of 6d, an hour.

READY MIXED CONCRETE INDUSTRY—GREAT BRITAIN
[Agreements of the National Joint Council for the Ready Mixed Concrete Industry]

M inimum Weekly Rates o f  Wages

Class o f Worker* London Area 
(within 15 miles o f 

Charing Cross)
Provincial Areas

Drivers of mixing or agitating trucks:
1

s. d.
1

s. d.
With 4 axles or over ........................................ 276 9 273 4
With 3 axles .................................................... 273 4 269 11
With 2 axles .................................................... 269 II 266 6

Drivers of non-agitating or mixing trucks:
With 4 axles or over ........................................ 269 11 266 6
With 3 axles .................................................... 266 6 263 1
With 2 axles .................................................... 263 1 259 8

Batching operators.................................................... 276 9 273 4
Drivers of dumpers, loading shovels or cranes ... 263 1 259 8
Labourers 252 10 249 5
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Note; The rates’and hours became operative from 1st December 1967,
A  ' * . , * •

'•x «

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 41, to be worked 

in 5 or 5J days, according to local agreement.
\

Guaranteed Week
Subject to certain conditions and qualifications, the earnings of a worker are not to be less 

than the appropriate minimum basic rate for 41 hours.

N ight Work
Workers whose hours of duty entail employment between 7 p.m. and 6 a.m. are paid at the

rate of time-and-one-fifth for all time worked between these hours. This allowance is not 
computable for overtime.

The rates of wages o f maintenance workers are fixed at individual depot level.
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POTTERY MANUFACTURI^GREAT BRITAIN
{Agreements o f the National Joint Council for the Pottery Industry]

Class of W orker

Men, 21 years and over:
Group M .l—Includes lavatory attendants, light sweepers, labourers 

(except mill), clay carriers, ware carriers, mould carriers, dust carriers, 
night sweepers, marl mixers, saggar washers, saggarmakers’ bottom 
knockers, machine saggarmakers’ assistants, carton packers (fitted
cartons), warehouse workerst ..............................................................

Group M.2—Mechanical dippers (tiles and electrical), fritters, potters’ 
assistants, including handlemakers, pressmen (iron presses), form 
makers, lookers-to-ware (except electrical and china), dust grinders and 
sievers, glazers (fireclay), drawers on intermittent and continuous ovens 
t̂f)d l̂ ilx̂ s •«« ••• ••• ••• ••• ••• ••• •••

Group M.3—-Mill labourers, gas producer men, B.U. transfer pressing
machine operatives........................................................................................

Group M.4—Stokers ...
Stoker-enginemen ................................................................
Enginemen

Group M.5—Pressmen (wooden presses), tile packers, cutters and 
grinders, machine saggarmakers, lookers-to-ware (electrical and china), 
grinders (electrical, hand), extruders (electrical), saggarmakers’ frame 
fillers, sand blasters where machinery in use gives complete protection,
casemakers (sanitary section), printers’ transferers ...........................

Group M.5A—-Glaze and stain mill and colour room workers (excluding
colour mixers), sanitary ware fitting assemblers.......................................

Group M.5B—Biscuit and glost placers on continuous ovens and kilns 
(except china biscuit placers), enamel placers on intermittent and con
tinuous kilns, biscuit and glost placers on intermittent trucks or platform 
Wilnsf v  l l l & i j  » • *  • • •  • • •  • • •  • • •

Group M.5C—Oven oddmen...........................................................................
Group M.6—Includes slipmakers, handlers (except teapots), platemakers.

cup and bowl makers, dishmakers, saucermakers, hollow-ware pressers, 
casters (except sanitary), printers, polishers, packers (except tiles), tool 
filers, pressers (tiles and electrical), mechanical throwers, assemblers 
(electrical), grinders (electrical, except hand), bowl makers (yellow-ware, 
size 18’s and below), die setters (tiles and electrical), switchboard 
operators (electrical), glazing machine operatives, Murray Curvex 
printers, jolliers’ and stickers-up assistants (electrical big ware only) ... 

Group M.7—Saggarmakers (except machine), biscuit and glost placers 
on intermittent ovens (excluding china biscuit bedders and sanitary 
placers), handlers (teapots), fireclay kiln setters and drawers, faience 
workers (tiles), glaze sprayers (sanitary earthenware), china biscuit 
hollow-ware placers on continuous kilns ...

Group M.8—Includes scollop makers, mouldmakers (except blocking and 
casing), dippers, sanitary earthenware and sanitary fireclay casters, pres
sers and biscuit and glost placers on intermittent ovens, turners (hand) 
(except electrical porcelain, big ware), figure makers, decorators (not 
including artists), ornamenters, colour mixers, block printers, bowl
makers (yellow-ware, size 12’s and upwards), kiln firemen ...............

Group M.8A—Mechanical turners (electrical porcelain, big ware only, i.e., 
the clay weight of the article before turning being 20 lbs. or over)

Group M.9—Throwers (china and earthenware), tile slabbers ...............
Group M.9A—Turners (hand, electrical porcelain, big ware 20 lbs. and

over) ... ... ••• ••• ••• ••• *•* ***
Group M.IO—Throwers (electrical, except mechanical), china biscuit 

bedders, stickers-up and jolliers (electrical, big ware only, i.e., any
separate part which weighs 20 lbs. or over) ... ...........................

Group M .l2—Mouldmakers when blocking and c a s in g ...........................
Group M.13—Modellers
Group M.14—Engravers ..........................................................................

Note: The rates and hours became operative from 1st July 1967.
For footnotes see next page.
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P o t t e r y  M a n u f a c t u r e —contd.

Class o f W orker

W o m e n , 21 years and over: . , ■ •, ,■
Group F. 1—Glost warehouse workers, including carton or similar packing, 

electrical biscuit warehouse workers, polishers and grinders (except 
electrical porcelain), mechanical casemakers (tile section) ... ...

Group F.2—Biscuit warehouse workers and scourers (except electrical 
porcelain), dipping-house workers and crankers (excluding dippers 
and electrical ware cleaners and crankers), thimble pickers, white tile 
dippers (machine), sanitary earthenware glaze sprayers, sanitary fireclay 
glaze sprayers, glazers, bodiers and enamellers, printers’ transferers’ 
assistants and paper cutters, glost and enamel placers and drawers on 
continuous ovens and kilns (except electrical porcelain), scourers, 
pinners, machine hand attendants, Murray Curvex attendants, auto
matic glaze spraying machine attendants (white and coloured tiles) ...

Group F.3—Electrical porcelain polishers, grinders, cementers and
assemblers ....................................................  ...............

Group F.4—Figure and vase mottlers, potters’ assistants, including mould-
runners, batters-out and carriers, handlemakers, teapot mottlers, 
coloured tile dippers (machine) and mottlers (machine), tile fettlers, hand 
dippers (except tiles), printers’ transferers, electrical metallisers, glost 
and biscuit placers on intermittent ovens, biscuit placers on continuous 
ovens and kilns, electrical porcelain glost placers on continuous ovens 
and kilns, burnishers, on-glaze and underglaze decorators, slip dippers,
fully automatic tile press attendants, silk screen decorators ...............

Group F.5—Towers, throwers’ assistants, turners’ assistants, fettlers 
(except tiles), spongers, stickers-up, lathe treaders, oyer-lookers and 
greenhouse women, lookers-to-ware (except electrical porcelain), 
scollopers, handlers (by hand), covermakers and spoutmakers (J. & R.), 
tile pressers, electrical porcelain casters, pressers, fettlers, glazers, 
cleaners, turners, sanders, dust sievers and extruders (small ware only,
i.e., weight of extrusion and carrying board under 20 lbs.) ...............

Group F.6—Platemakers, saucermakers, casters (except electrical porce
lain), dishmakers, cup and bowl makers, jiggerers and jolliers, turners 
(except electrical porcelain), tile dippers and mottlers (hand), aero- 
graphers, groundlayers, printers, ornamenters and flowermakers, tube 
liners, pattern gildersj ...............

Basic
Hourly
Rates* /
s. d.

2 0

2 Oi

2 l i

• V  * •

Note: The rates and hours became operative from 1st July 1967.
. . 1.

••-V 'is..--.
V . V , . - y

H o u r s  o f  W o r k
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.
G e n e r a l  I n c r e a s e

All earnings are subject to a plusage of 67^ per cent.

^  . * V ., •

• Y .*vy-

A .  . ‘ V
* «

- . • A .  '  '

G u a r a n t e e d  E m p l o y m e n t
All operatives who have been continuously employed for not less than four weeks are, 

subject to certain conditions and qualifications, guaranteed employment for a period of 4;;days 
in each “ settling ” week.

P ie c e w o r k e r s
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

not less than 25 per cent, above the basic hourly rate appropriate to the occupation in which 
the operative is engaged. Pieceworkers temporarily employed on timework in their normal 
occupation are to be paid at the rate of their average piecework earnings during the preceding 
four weeks. If they are transferred to an occupation other than their normal one, they are 
paid at the basic hourly rate for such occupation or for their normal occupation, whichever 
is the higher.

M a in t e n a n c e  W o r k e r s
Under an agreement between the British Pottery Manufacturers’ Federation and the Amal

gamated Union of Engineering and Foundry Workers, the rate for skilled engineering mainten
ance fitters employed in pottery factories is 242s. 8d. a week, operative from 7th March 1966. 
Tile die fitters in tile factories receive the skilled engineering maintenance fitters’ weekly rate 
plus a further Ih per cent.

> . . . < • *  '• A -  ’
'  A **..* •

 ̂♦ % •i.

, \ -  ••

* The rates are exclusive o f cost-of-living payments o f 7d. an hour for men and 3’:̂ d. for women and the general 
increase of 6 7 | per cent, referred to below the Table.

t  Warehouseworkers having control of books and orders are paid 7s. 6d. a week extra.
♦ Freehand gilding in gold only.
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GLASS PROCESSING—GREAT BRITAIN^

[Agreements o f the National Joint Council for the Glass Processing Industry]

Class of Worker
Standard Hourly Rates of Wages 

including cost-of-living bonust

London AreaJ Provincial Area§

M e n , 20 years and over;
Group 1;

Brilliant cutters, writers, Stainers and gilders 
capable of setting out, embossers capable of 
mixing own acids and decorating in more 
than one tone, sandblasters able to work in 
any depth (i.e.y matt finish, colour depth, 
phantom depth and peppering), kiln firers 
able to mix and apply colour and enamel 
and to complete all firing and annealing ... 

Group 2*
Bevellers, silverers, siders, cutters, leaded 

light makers and specialist fixers, foil and 
glue paper cutters, silk screen operatives, 1st 
grade (complete process), colour sprayers
(being required to mix) ...........................

Silk screen operatives, 2nd grade (operating
screen and roller p r o c e ss ) ...........................

Embossers’ assistants, sandblasters’ assistants 
Silverers’ assistants, other than cleaners-up 

Group 3;
Leaded light cementers and packers...............
General labourers, loaders, sand-washers and 

cleaners-up .......................................

s. d.

7 11

• « » 6 11

Note; The rates became operative from 7th February 1968 and relate to the official index 
of retail prices figure of 120.

H o u rs  o f  W o rk
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or 5 J days.
P a y m en t-by-R esults W orkers

Payments-by-results schemes or bonuses are to be such as may be reasonably expected to 
enable an operative working on an individual bonus scheme to earn at least 30 per cent, more 
than the appropriate current standard time rate, and operatives working on a collective bonus 
scheme to receive among them as a whole at least 20 per cent, more than the wages which they 
would be entitled to receive among them as a whole at the appropriate current standard time 
rates. No worker is to receive less than the wages to which he or she would be entitled at the 
appropriate current standard time rate.

N ig h t  W o rk ers
Workers on night shifts, other than those worked on a three-shift system, are paid an allow

ance of 6d. an hour, which is not to be reckoned as wages for calculating overtime, pa>ment 
by results, etc. This rate does not apply where night-shift rules for a shipyard are applicable.

W omen
Women, 20 years and over, employed on all operations on which female labour is permitted, 

are paid 75 per cent, of the rate of 7s. 8d. an hour in the London area and of 7s. 6d. an hour 
in the provincial area, calculated to the next Jd. above.

* Defined as including operations used in the conversion of plate glass and other fiat glasses or substitutes into 
mirrors, shelves, decorative glass and similar products, including (in those areas where it is customary) the specialist
fixing of such products.

+ The cost-of-living bonus is subject to variation in February and August each year in accordance with move
ments of the average of the official index of retail prices for the periods July to December and January to June
immediately preceding.

t  The whole of the area within a circle having a radius of 25 miles from Charing Cross including the whole of 
any towns intersected by this circle.

§ The London rales apply in the Liverpool area to all classes of operatives except general labourers, loaders 
sand-washers and cleaners-up.
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GLASS CONTAINER MANUFACTURE—GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Glass Container Industry]

Minimum Basic Hourly Rates of Wages

Class of Worker Day
Workers

Two-shift
Workers

Three-shift Workers

• • •

Men, 21 years and over:
General labourers ...............
Lister or similar truck drivers ...
Batch mixers, boiiermen or stokers 
Sorters:

Grade I 
Grade 2
T ramee... ... *.• •••

Founders, gasmakers and furnacemen: 
Up to 20 tons daily melting capacity 
Over 20 tons daily melting capacity 

Automatic machine operators:
Grade 1 
Grade 2 
Grade 3
T rainee...............

s. d.

W o m en , 21 years and over 
Minimum rate 
Lehr hands
Sorters ........................

• • • •

s. d.

3 sets 3.V sets 4 sets

s. d. s. d.

5 Si 
5 9 i  
5 10^

6 a
5 lU  
5 10

s. d.

5 m

5 lU

N o t e : The rates became operative from the first full pay period following 1st April 1967.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 for day workers, 
to be worked over 5 or 5  ̂ days or any other period by local agreement. The great majority 
of shift workers are employed on a continuous process system, usually in three shifts of 8 hours 
each, operated by a rota of 4 crews or ‘‘ sets ” of workers. The 4 sets average 40 hours a week. 
Some factories operate with 3 sets averaging 56 hours a week and others with 7 half-crews or
3J sets averaging 48 hours a week. In the latter two cases all hours in excess of 40 are paid 
at overtime rates.

P iec ew o r k er s

For skilled male workers on semi-automatic, hand machine or mouth-blown work the 
piecework prices are to be sufficient to yield, to workers of ordinary ability, at least 51s. 4d. 
an 8-hour shift (3 sets), 51s. 8d. (3J sets) or 52s. 8d. (4 sets). Workers are paid 48s. 8d. an 8- 
Iwur shift (3 sets), 49s. Od. (3|̂  sets) or 50s. Od. (4 sets) when, through no fault of their own, 
they fail to earn these amounts.

For other classes of pieceworkers, piecework rates (as distinct from production bonuses) 
are to be sufficient to yield to workers of ordinary ability at least 25 per cent, above the appro
priate basic time rates.

W eek-E n d  A l l o w a n c e  fo r  Sh if t  W o rk ers

For the five week-end shifts from Saturday afternoon to early Monday morning on all 
shift systems an allowance of 75 per cent, on basic rates, i.e., day rates plus shift allowances, 
is paid for the three Sunday shifts and of 50 per cent, for the other two shifts. For continuous 
snitt workers only, time-and-a-half is paid for the normal Saturday morning shifts.

Lo n d o n  A llo w a n c e

For workers employed in the London district the rates are increased by l^d. an hour for 
men and by l |d . an hour for women.

G r a d in g  o f  O c c u pa t io n s

TJe National Joint Industrial Council defines the qualifications required for each particular
■ sorters and automatic machine operators, but the actual grading of individual 

workers is determined at factory level.
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CEMENT MANUFACTURER-UNITED KINGDOM

I. Workers other than Maintenance Craftsmen

[Agreements o f the National Joint Industrial Council for the Cement Manufacturing Industry]

Class of Worker Hourly Rates 
of Wages

s. d.
Able-bodied adult male general labourers ....................................... 6 6
Group 1 operatives ............................................................................ 6 11
Group 2 operatives ............................................................................ 1 3
Group 3 operatives ............................................................................ 1 6
Group 4 operatives ............................................................................ 7 9
Group 5 operatives ............................................................................ 8 0
Group 6 operatives .................................................... 8 4

N ote: The rates became operative from 27th November 1967.

H ours of Work
The normal weekly hours of work, exclusive of mealtimes and overtime, are 40 for day 

workers and for shift workers working a two-shift or a three-rotating shift system, to be 
worked over 5 or 6 days. Workers on a continuous shift system work 42 hours a week over a
four-week cycle.

P ieceworkers
Piecework prices or bonuses are such as to enable a workman of average ability and under 

normal conditions to earn at least 25 per cent, above his ordinary time rate. When piecework 
is not available the agreed hourly rates are paid.

G uaranteed Wages
Provision is made, subject to certain specified conditions and qualifications, for all full-time 

workers to be guaranteed a weekly sum of 40 times the worker’s ordinary hourly time rate, 
exclusive of extra time rates, shift allowances, piecework earnings above time rates, bonuses
or other additional payments.

Shift Workers
Workers employed on continuous shift working, two rotating shifts consisting of a day 

shift and a night shift and three rotating shifts of 8 hours each a day are paid an allowance of 
Is. 5d. an hour. Workers employed on two rotating shifts of 8 hours each da.y, not including 
night shift, are paid an allowance of lOd. an hour. These allowances are paid in respect of the 
hours actually worked and are not compounded for week-end work or overtime. Payment for 
week-end work is calculated at the rate of time-and-a-half for the three Saturday shifts com
mencing on midnight Friday, and double time for the three Sunday shifts.

Staggered D ay Workers
Workers employed on a five-day working week, staggered between Monday and Saturday 

or Monday and Sunday, are paid an additional 8d. an hour which is not compounded lor
week-end work or overtime.

N ight Workers
Permanent night workers employed only at night on ordinary production and servicing 

jobs which also carry day rates are paid at the rate of time-and-a-quarter. This does not apply 
to any night worker whose weekly or hourly rate takes the fact of night work into consideration.
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Cement Manufacture—co/r/ef.

G rouping of Occupations

Examples of the grouping of occupations are as follows:
Group 1—Cleaners (boiler), compressor attendants, elevator attendants, weighbridge attend

ants, greasers, hatchwaymen, quarrymen, hoist operators, Trix Plant operators (1-9
Trix Mills).

Group 2—Crushermen, firemen or stokers (boiler), kiln greasers, repairers (wagon), lumber 
operators, shunters, Trix Plant operators (10-29 Trix Mills), washmillers (clay).

Group 3—Borer drillers (quarry), carryall drivers, crane drivers (below 3 tons lifting capacity), 
cement millers, fetlers (wagon), gauger testers (cement or slurry), raw stone millers,
washmillers.

□p 4— Aerofall machine operators, bulldozer d 
lifting capacity), splicers (rope, wire and fibre)

Group 5—Crane drivers (20 tons or over lifting capacity), maintenance operatives (semi
skilled)

Group 6—Kiln burners.

II. Maintenance Craftsmen

[Agreements between some of the principal manufacturers and the Craft Unions concerned]

Class of Worker Minimum Hourly 
Rates of Wages

Skilled craftsmen...............
Maintenance operatives (semi-skilled) 
Assistants to craftsm en ...............

•  •  •

•  •

.. I

Note: The rates became operative from 27th November 1967.

Hours of Work
The normal weekly hours of work, exclusive of mealtimes and overtime, are 40 for day 

w'orkers and for shift workers working a two-shift or a three-rotating shift system, to be 
worked over 5 or 6 days. Workers on a continuous shift system work 42 hours a week over a 
four-week cycle.

Shift Workers
Workers employed on continuous shift working, two rotating shifts consisting of a day 

shift and a night shift and three rotating shifts of 8 hours each a day are paid an allowance of 
Is. 5d. an hour. Workers employed on two rotating shifts of 8 hours each day, not including 
night shift, are paid an allowance of lOd. an hour. These allowances are paid in respect of the 
hours actually worked and are not compounded for week-end work or overtime. Payment 
for week-end work is calculated at the rate of time-and-a-half for the three Saturday shifts 
commencing on midnight Friday, and double time for the three Sunday shifts.

Staggered Day Workers
Workers employed on a five-day working week, staggered between Monday and Saturday 

or Monday and Sunday, are paid an additional 8d. an hour which is not compounded for 
week-end work or overtime.

N ight Workers
Night work, i.e,, where men work throughout the night for three consecutive nights or 

more, is paid at the rate of time-and-one-fifth and the normal week is to be worked in 5 nights.
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CONCRETE PRODUCTS INDUSTRY
ENGLAND AND WALES

[Agreements o f the National Joint Industrial Council for the Cast Stone and Cast Concrete
Products Industry]

Class of Worker and District

Labourers or other workers employed in the lowest-rated 
grade*:

London (within 15 miles of Charing Cross)...............
Outside London ....................................................

Road transport workers

Minimum Hourly Rates 
of Wages

s .  d .

» •  •

5 10 
5 9

Rates laid down in Road Haulage 
Wages Council Wages Regu
lation Orders {see page 193)

N o t e : The rates and hours became operative from the beginning of the first full pay period 
commencing on or after 1st April 1967.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or 5 i days.

E arnings F all-Back
Provision is made for a fall-back rate of 250s. Od. per 40-hour week (253s. 4d. in London) 

to be paid to day workers where their weekly earnings fall below these amounts.

G uarantee of E mployment

Provision is made in each normal week, subject to certain conditions and qualifications, for 
guaranteed employment for a period not exceeding 34 hours at the appropriate hourly day
work rate.

P ieceworkers

Piecework rates are to be such as to afford to an average worker an average earning capacity 
of not less than 25 per cent, above the corresponding rate for timeworkers.

Shift  W orkers

Workers employed on a two-shift system, between the hours of 6 a.m. and 11 p.m., are 
paid a shiR allowance of 3d. an hour. Where workpeople are working on a three-shift rotary 
system, the shift allowance and conditions are subject to local agreement.

N ig h t  W orkers

Workers regularly employed on night work, /.e., hours worked between 9 p.m. and 6 a.m., 
as distinct from continuous shift hours, are paid time-and-a-quarter of their normal basic rate 
of pay.

* The area agreements specify rates for other grades of workers.
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CONCRETE SCOTLAND

[Agreements o f the Joint Industrial Council for the Scottish Pre-cast
Concrete Products Industry]

Class of Worker Minimum Hourly Rates 
of Wages

M en , 18 years and over 
Grade 1 
Grade 2 
Grade 3 
Grade 4 
Grade 5

s. d.

6 21
6 4
6 5 i
6 61-
6 9i

N ote: The rates became operative from the first full pay week following 1st April 1968

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or 5̂  ̂days.

G uaranteed  W eek

A workman who presents himself for work but is prevented from working by reason of 
inclement weather, plant breakdowns, non-arrival of raw materials or other similar causes 
beyond the control of the parties, is during that week entitled to a minimum wage equivalent 
to 32 hours’ pay at his current hourly rate, provided that if a workman is given notice of 
termination this “guaranteed week” provision will not be operative for the period of notice.

P iecew orkers

Piecework rates are such as to enable a pieceworker of average ability, skill and experience 
to earn not less than 25 per cent, over and above the appropriate minimum basic time rate.

Shift  W orkers

Workers on three-shift or double-shift systems are paid an additional 4^d. an hour. Work 
between 12 noon Saturday and 6 a.m. Monday is paid at overtime rates, i.e., time-and-a-half 
to 12 midnight Saturday and double time thereafter.

N ig h t  Sh
Work on the night shift is paid at the rate of time-and-a-quarter.

W omen

Women are paid 75 per cent, of the corresponding rate for men with plus rates in full.

G rading  of O ccupations
Grade 1—Labourer.

^—Concreter, slinger, mixer-machineman, oxy-acetylene burner, wire runner, craneman 
(lifting capacity up to 30 cwt.), boilerfireman.

Grade 3—Wire tensioner, craneman (lifting capacity from 30 cwt. to 3 tons), boilerfireman 
(with certificate of qualification).

Grade 4— Steel bender and fixer, craneman (lifting capacity over 3 tons).
5—Concrete
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o /  the Asbestos Cement Section o f the National Joint Industrial Council o f the
Asbestos Manufacturing Industry]

Minimum Hourly Rates o f Wages

Class of W orker
G roup 1

(Cowley, Erith, W at
ford, W est Thurrock)

G roup 2
(Bowbum, Chalford, 
Dalmuir, Meldreth, 
Rhoose, Tamworth, 

Trafford Park, Widnes)1
s. d. s. d.

M en, 21 years and over, other than non able- 
bodied men doing light work:

tirad e  0 ••• ••• ••• 6 0 5 9 i
^^rade \ ••• ••• ••• 6 2J 6 Oi

r t̂ l̂e ••• ««• 6 5 6 2}
t̂ r̂a. l̂e  ̂ •«« •«* ••• ••• 6 n 6 5

Women, 18 years and over, doing recognised
women’s work 4 4 4 2h

N ote: The rates became operative from the pay week commencing on or after 1st October 
1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes for day workers and inclusive of 

mealtimes for shift workers, are 40, to be worked in 5 or 5  ̂days, as agreed by local negotiation. 
For shift workers the weekly hours are the average over a cycle of two or three weeks.

G uaranteed W eek
Subject to certain conditions and qualifications hourly paid workers who have been continu

ously employed for four weeks are guaranteed employment at their appropriate basic hourly 
rates of pay for 4 shifts or days, each of 8 hours’ duration, in each pay week.

P ie c e w o r k e r s

Piecework rates are fixed so that a worker of average ability, skill and experience in the 
class of work concerned can earn at least the graded time rate plus 25 per cent.

G rading of Occupations

The occupations included in the grades are as follows:
Grade 1—Crate maker, cycloneman (fibre bagger), despatch checker, pipe-moulding machine 

feeder (magnani), right-hand cutter-off (sheeting machine), special cutting sawyer, stores 
checker, wagon battener, weighman (weighbridge clerk).

Grade 2—Ambulance driver, beaterman (hollanderman), fiberiser, fibre grinder, fibre treater, 
pipe machine controller (mazza), pipe-moulding machine man (magnani), shunter, tractor
driver (fork lift truck). . , . , • •

Grade 3—Cylinder coverer, pipe machine driver (mazza), sheeting machine driver, sieve
coverer, steam crane or loco, driver, works driver (occasionally using public highway under 
“C” licence), laboratory staff (routine samplers).
Other occupations may be graded by local agreement.
All other occupations not graded are deemed to be Grade 0.

Sh if t

The following percentages of the basic day rates are paid to shift workers and night workers 
in addition to their graded rates:

Continuous night workers and night shift in two-shift working ... 15 per cent.
Three-shift workers (continuous shifts) ..............- ... ............... 10 per cent.
Other shift workers, 6 a.m. to 2 p.m, and 2 p.m. to 10 p.m. shifts, not part

of a three-shift system ............................................................................ ^
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Crane drivers (fully nu 
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F orest Workers and H auliers : 
Men, 21 years and over;

Skilled fellers ............................
Mechanical drivers in the woods 
Loaders ...
Other men working in the woods 

Women, 19 years and over (othei 
doing full men’s work)

Sawmill Workers :
Men, 21 years and over:

Skilled sawyers.........................................
Sawyers engaged in cutting pitwood, fire

slabs and oifcuts ............................
Crane drivers (fully mechanical cranes)
Mill lab ou rers.........................................

Women, 19 years and over:
Machinists (after 6 months’ experience) 
Labourers ... ... ...

N ote: The rates became operative from 1st January 1968 and are due to  be increased by 
3d. an hour for skilled sawyers and by 2d. an hour for all other male and female workers from 
3rd June 1968.

H ours of Work
The hours o f work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days unless otherwise agreed. Shift work may be arranged on the basis of two shifts o f 8 
hours each, including a half-hour break for meals.

P ieceworkers
Piecework rates, where mutually agreed, are to be such as to enable a worker of average 

ability to earn in the ordinary hours at least 25 per cent, above the appropriate time rates.

N ight Workers
Workers employed solely on night work are paid 20 per cent, above the appropriate day

work rates.

R oad Transport Workers
The minimum weekly rates for road transport workers are as follows. These rates became 

operative from 1st January 1968 and are due to be increased by 2d. an hour from 3rd June 1968
Drivers, 21 years and over, according to carrying capacity o f vehicle:

London 
Outside London

Mates, 21 years and over:
London
Outside London

•  • 252s. 5d. to 270s. 5d. 
248s. l id .  to 273s. 7d.

255s. 5d 
252s. 5d

*

» • %
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FURNITURE MANUFACTURE

I. Great Britain*

[Agreements between the British Furniture Trade Confederation and the National Federation 
o f Furniture Trade Unions, being respectively the employers' and workers' sides o f  the British

Furniture Trade Joint Industrial Council]

N o t e : The rates became operative from the beginning of the first full pay week in January 
1968 when the basic rates and cost-of-living allowances were consolidated into minimum 
hourly rates.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, on day shifts 
and night shifts, to be worked over 5 or 5 | days, and are not to exceed 40 on double-day or
three-shift systems.

Payment-by-R esults Workers
Times fixed for individual ]ohs are to be such as to enable an average worker by appropriate 

effort to earn at least \2 \  per cent, more than the appropriate time rate. Collective bonus 
schemes are to be such as to enable a group of workers to receive among them as a whole at 
least per cent, more than they would receive among them as a whole at the appropriate 
time rates. N o worker under any scheme of payment-by-results is to receive less than the 
appropriate minimum hourly rate for those not working under such a scheme.

Shift Workers
On double-day shift and three-shift systems workers are paid allowances of 2|d . an hour 

on the day shifts and 9d. an hour on the night shift (10 p.m. to 6 a.m.). These allowances are
not computable for overtime.

N ight Shifts
Workers employed on night shifts (other than night shifts worked on three-shift systems) 

are paid an allowance of 9d. an hour, which is not computable for overtime, etc. This is not 
applicable where night shift rules for a shipyard apply. Night shifts are constituted when two 
or more workers are employed exclusively on night work for at least four consecutive nights.

* Separate agreements are in operation for educational and allied woodworking, bedding and mattresses and 
upholstery, bedding and other fillings materials manufacturing trade.

t  Within a radius o f 20 miles from Charing Cross Station, including the whole 
by this circle, but excluding any portion o f an area w ithin a radius of 10 miles from the Guildhall, High Wycombe.

X Provision is made in the agreement for a minimum earnings level for journes^en timeworkers 
Ss.^an hour in the London area and 7s. lOd. in the provinces. These earnings levels are also used for the calculat o
o f overtime rates and payments for holidays for journeymen timeworkers.

r ^
• «  • •
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Class o f W orker

Minimum Hourly Rates
o f Wages 1

London
D istrict!

Rest o f  1 
Great Britain

Men, 21 years and over:
s. d. s. d.

Journeymen ... 7 I t 7 5J
Qualified packers and hand sandpaperers............................ 1 n 7 0
Labourers and porters .....................................................

W o m e n , 20 years and over:
Polishers, upholstery cutters, loose cover cutters, soft 

furnishing cutters, carpet machinists, caners, hand 
sandpaperers, sewers, sewing machinists, cushion fillers, 
and women fixing fabrics to radio cabinet frets and

6 10^
1

6 9

similar jobs (journeywomen) ........................................
Labourers, porters and other women on non-productive

5 81- 5 62

worlc ... ... ... ... ... ... ... 5 2
1

5 02
1

» >

UpholstrKses

lonsolidsl into minimum

The hours of work in a ful
in 5 or 5i days.

Times fixed for indiriiiml J 
effort to earn at least 25 p 
schemes are to be such as tc 
least 15 per cent, more that 
basic rate. No worker undt
appropriate lime rate.
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Furniture Manufacture—contd.

II. Northern Ireland

[Agreements o f the Joint Council for the Furniture Industry, Northern Ireland]

Class of Worker Minimum Hourly Rates of Wages

Journeymen ...
Upholstresses and mattress sewers 5 6f

• ^

Note* The rates became operative from the beginning of the first full pay week in January 
1968 when the current minimum time rates and supplementary cost-of-living allowances were
consolidated into minimum hourly rates.

-i•*-. fj

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or 5 i days.
Payment-by-Results Workers

Times fixed for individual }ohs are to be such as to enable an average worker by appropriate 
effort to earn at least 25 per cent, more than the appropriate basic rate. Collective bonus 
schemes are to be such as to enable a group of workers to receive among them as a whole at 
least 15 per cent, more than they would receive among them as a whole at the appropriate 
basic rate. No worker under any scheme of payment by results is to receive less than the
appropriate time rate.

BASKET MAKING INDUSTRY—UNITED KINGDOM

[Agreements o f the National Joint Industrial Council for the Basket Making Industry]

Class of Worker

Journeymen...........................
Skilled fitters...........................
Labourers
Women, 19 years and over ...

Minimum Hourly Time Rates of Wages

S. d.

•  •  •

j

plus a bonus 
of 71

per cent.f

r  ‘ \  . .  .

• .  « c  * V l ^  -  *■ -  •  • •  *«. • I ' , .

% ' *

N ote: The basic rates became operative from 1st January 1968. The cost-of-living bonus 
became operative from the first full pay week in March 1968 and relates to the official index 
of retail prices figures of 12T6 to 123-5 inclusive.

 ̂\ ' V
« i . 
^  *u

' • V .  V̂. / -  > .

f v *  f  '

Hours of Work •  Km
•

s *

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 days. These hours became operative from 1st January 1968.

* Provision is made in the agreement for a minimum earnings level for journeymen timeworkers of not less than 
7s. 8d. an hour. This earnings level is also used for the calculation of overtime rates and payments for holidays for 
journeymen timeworkers.

t  The bonus is subject to variation in accordance with movements of the official index of retail prices (January 
1962 =  100).

i «



SAWMILLING

I. England and Wales (National Agreements)*

[Agreements between the National Sawmilling Association and the Amalgamated Societv of 
Woodcutting Machinists or the Transport and General Workers' Union and the General and

Municipal Workers' Union]

Hourly Rates of Wages

District Qualified adult 
male Woodcutting 

Machinists and 
Sawyers

Adult male 
Sawmill

Labourersf

Blyth, Hartlepools, Humber and District, Liver
pool, London, Preston and District, Tees, Tyne 
and District, Wear .......................................

s. d. s. d.

7 l i t 6 H
Barrow-in-Fumess, Berwick-on-Tweed, Coventry 

and District, Cumberland, Devon, Dorset, ^ s t  
Anglia, Gloucester, Hampshire, Leicester and 
District, Northampton, Nottingham and District, 
Sheffield, Somerset (excluding N.E. part). South 
Coast, West Riding of Yorkshire ............... 1 l i 6 Oi

Bristol, Cardiff (including Barry), Newport, Ply
mouth, Swansea, Widnes § ........................... 7 2 i

Westmorland .................................................... 6 Oi

Note: The rates for woodcutting machinists and sawyers became operative from the first 
full pay week in July 1967. The rates for labourers became operative from the first full pay 
week following 17th December 1967.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

jn 5 or 5J days at the option of the employers.

N ight Shifts
Woodcutting machinists and sawyers, other than those working during the day, receive 

6d. an hour above ordinary day-time rates when employed on the night shift, i.e., work com
mencing after 9 p.m.

Women
The rate for women labourers, 19 years of age and over, is 4s. 6d. an hour.

• The agreements do not apply to sawmilling firms normally engaged in the production and conversion of home 
grown limber {see page 135).

t  Defined as labourers of 21 years of age and over handling timber after its initial piling in the sawmill yard.
X In Liverpool an additional Ad. an hour is paid as compensation for loss of overtime privileges.
§ In Widnes the rate for labourers is fixed by local agreement and, as from 17th December 1967, is 6s. Hd. an 

hour.

1 3 8

ihe

woodcutiwg ;;;
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a s ? " ' * "
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Sawmilling—contd.

II. Manchester and District

[Agreements between the Manchester and District Saw
Amalgamated Society o f Woodcutting Machinists and

Union]

Mill Proprietors" Association and the 
the Transport and General Workers"

Class of Worker Hourly Rates of Wages

«  «

•  •  »

Woodcutting machinists ...
Timber yard labourers 
Slingers (regularly employed as such) 
Power driven crane drivers 
Fork lift truck drivers:

Carrying capacity of under 30 cwt. 
Carrying capacity of 30 cwt. and over

♦  «  «

•  • •  •  •

•  •  ■

•  •  • •  •  » •  • 3

Note: The rates became operative from 4th March 1968.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 or 5 | days.

I

III. Scotland

[Agreements between the Scottish Timber Merchants and Sawmillers Association and the 
Amalgamated Society o f Woodcutting Machinists or the General and Municipal Workers" Union

and the Transport and General Workers" Union]

Y

, .1

Class of Worker Hourly Rates of Wages

Men:
Woodcutting machinists and sawyers ............................
Labourers, 19 years and over...............  ............................

Women :
Woodcutting machinists and sawyers ...........................
Labourers, 19 years and over, after 9 months’ employment

5 3J
75 per cent, of male 

labourers’ rate

e y  9 •  *

’. s ' * . T \

-  ‘  r - ' : .  M 7 G

Note: The rates became operative from 18th August 1967.

Hours of Work
The hours of work in a full week are 40, to be worked in 5 or 5h days at the option of the 

employer.

’V . ‘ v

^  . A ,  ^ '  4

*

N ight Shifts
,  * . . .

-.:v\ .
Workers employed on night shifts are paid one-quarter time rate in addition to their ordinary 

time rate. This applies when five consecutive nights have been worked.

Double-Day Shifts
Workers employed on double-day shifts are paid overtime rates for all hours worked prior 

to or after normal day-time working hours.

47%
V ..
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Sawmilung—contd.

IV. Northern Ireland

^Agreements between the Northern Ireland Timber Importers'" Association and the Amalgamated 
Society o f  Woodcutting Machinists or the Amalgamated Transport and General Workers" Union]

Class of Worker

Woodcutting machinists and sawyers ... 
Storemen and labourers, 21 years and over

Hourly Rates of Wages

S. d .
•  • • •  «  • 7
«  *  • •  • • 6

Note: The rates for woodcutting machinists and sawyers became 
1967 and for storemen and labourers from 17th December 1967.

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days.

INDUSTRY—GREAT BRITAIN
[Agreements o f the National Joint Council for the Exhibition Industry or the

National Exhibition Electrical Joint Industrial Council]

Class of Worker Standard Hourly 
Rates of Wages

M e n :
Craftsmen ... ... ... ... ... ... ... ...
Labourers ... ... ... ... ... ... ... ...
Other classes of workers!:

Signwriters, including show card and ticket writers ...............
Full-time specialist production artists (capable of producing 

finished art work) and specialist full-time model makers 
Silk screen printers:

Technicians ... ... ... ... ... ... ... ...
^̂ rint̂ r̂s ... ... ... ... ... ... ... ...

Journeymen electricians 
Adult mates ...............

« •

»» • • • ««•

s. d.

9 3t
8

9 6t

9 8Jt

9 3t
9 o^t
9 7§
8 5§

N ote: The rates for journeymen electricians and adult mates became operative from 30th 
October 1967 and for other workers from the first full pay week in February 1968.

H ours of Work
The normal working hours, excluding mealtimes, are 40 a week, to be worked in 5 days.

G uaranteed Week
An operative who has kept himself available for work throughout the normal working hours 

of each working day of any pay week, but has been prevented from working by reason of 
inclement weather, plant breakdown, non-arrival of materials or similar causes beyond the 
control of the parties, is paid half his hourly rate for the time so lost, subject to a minimum 
payment during the week of not less than 40 times the hourly wage rate and subject to certain 
other conditions and qualifications.

Tool Money
The following workers who supply and maintain their own tools are paid tool allowances as 

follows:
Carpenters and Joiners, 2s. 6d. a week; plumbers, Is. l id.  a week; bricklayers, masons and 

plasterers, Is. 3d. a week; painters. Is. 3d. a week (overall and tool allowance).

* Workers operating high speed machines or high speed saws receive an additional payment of 3s. a week.
t  The rates are subject to variation in February each year in accordance with movements of the average of 

the figures of the official index of retail prices (converted to January 1956 =  100) published during the period 
January to December immediately preceding.

t  These rates apply to operatives in membership of the Sign and Display Trades Union who may be engaged 
from time to time on exhibition work. A brush and tool allowance of Is. 1 Id. a week is paid to operatives who supply 
their own tools.

§ Journeymen electricians and adult mates are paid a travelling allowance at plain time rates of 7d. and 5d. an 
hour, respectively, for all hours worked.
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CONTAINER
c»/ the Joint Industrial Council for the Timber Container Industry]

Wales

National Minimum Hourly 
Rates of Wages*

Class of Worker
Men, 21 years 

and over
Women, 21 years 

and over

Sawyers and woodcutting machinists ... . - -
Box and packing case makers, printing, branding, 

handholing, dowelling and nailing machinists ...
Labourers • •« • • • • • • • •«

s. d.

4 7 i 
4 4-i

X:• .-I
N o t e ; The rates became operative from 13th August 1967.

H o u r s  o f  W o r k

The hours of work in a normal week, exclusive o f mealtimes and overtime, are 40, to be 
worked in 5 or 5 i  days.

P ie c e w o r k e r s

Piecework rates are to yield nol less than 25 per cent, over the appropriate hourly rate.

S h if t  W o r k er s

Day-shift workers are paid an additional 12̂  ̂per cent, of basic rates.

N ig h t  W o rk ers

Night-shift workers are paid at the rate of time-and-a.-quarter, provided not less than five 
nights are worked. Each sluft consists of 8 hours, excluding one hour for meals.

4 t% 1

R o a d  T r a n s p o r t  W o r k er s

Drivers of “ C ” licensed vehicles of less than 5 tons carrying capacity are paid the rate for 
packing case makers.

II. Scotland
' . * u  \ '  \  ' X  V'Jt. • .V'ifc •

Class of Worker Minimum Hourly Rates of
Wages

•• • *

s . , •

s. d.
* * • >  ' ^  * 

■ ''.c  r;.' .

J o u rn eym en  :
Machinists ...............
Sawyers and casemakers 

Women, 18 years and over,
Machinists ...............
C asem akers...............

•> V
• . % *

••

. \-

• • ■ ' •• ■' •'•••sp' .* * i .
'  /• • •

after 9 months’ employment
• • • • • • • • •

9  ̂ «

• • • •

N o t e : The rates became operative from 13th August 1967.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40.

N ig h t  S h ifts

Workers ernployed on night shifts are paid one-quarter lime rate in addition to their ordinary 
time rate. This applies when five consecutive nights have been worked.

D o u b le-D ay Sh ifts

Workers employed on double-day shifts are paid overtime rates for all hours worked prior 
to or after the normal day-time working hours.

* In some districts London and Liverpool) higher minimum rates are observed based on local agreements 
in operation before the formation of the Joint Industrial Council.

4
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COOPERING—GREAT BRITAIN AND BELFAST
[Agreejuents o f  the National Joint Industrial Council o f  the Cooperage Industry]

Class of Worker and District Minimum Hourly Rates of Wages

s. d.
Journeymen:

London .................................................................. 7 10*
E lsew here.................................................................. 7 9*

N ote: The rates became operative on the first pay day following 4th March 1968.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over 5 days.
Pieceworkers

PieceworK rates are to be such as to enable a worker of average ability to earn at least 
33J per cent, over the national minimum day-work rates.

VENEER PRODUCING AND PLYWOOD MANLTACTURE
ENGLAND AND WALES

[Agreements o f  the National Joint Industrial Council for the British Veneer Producing and
Plywood Manufacturing Industry]

Class of Worker

Mioimum Hourly Rates of Wages in
London

(within 25 miles of Charing Cross)

Men, 20 years and over: 
Approved inspectors, grade I 
Machinists............................ • « • • ■

Labourers...............
Women, 19 years and 

employment
over, after 3 months’

Time Rates
Payment-by-Results 
or Bonus Schemes

S. d. S. d.

7 Oh 6 5
6 5 l 5 10

or or
6 lOl 6 7 ̂
6 2 5 1h

4 9h 4 4

N ote: The rates became operative from the week commencing 19th November 1967.

H ours of Work
The normal working week for day workers consists of 40 hours, exclusive of mealtimes and 

overtime, to be worked in 5 days. For shift workers the hours are not to exceed 45, inclusive 
of meal breaks, when averaged over three shifts.

Shift Workers
Three-shift workers are paid the day-time rate plus 4d. an hour for the two day shifts and 

the day-time rate plus 25 per cent, for the night shift.

N ight Workers
The normal hours on night work, which are not to exceed 40 over 5 nights, are paid at the 

day-time rate plus 22J per cent.

Provincial R ates
Provincial rates are Id. an hour less than the London rate.

* Coopers taken from the block and engaged on the repair or re-erection of vats receive an extra payment of 8d. 
an hour whilst so employed. The vat work payment is additional to the actual rate received by the coopers when
taken from the block for repairs or re-erection of vats.
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PAPER MAKING, PAPER COATING, PAPER BOARD AND 
BUILDING BOARD MAKING—UNITED KINGDOM*

S 3  S 3 c s e  of fW « l crofis.oe,, ,„e o„,o,.no,e
craft Trade Unions concerned]

National Minimum Hourly 
Rates o f Wages

Class of Worker

95
99

9 9

9 9

99

99

1 ■ ■ '* t
Day
work

Double
day shift

------------- -— 1
Three- ,
shift 11k

Four-
shift

1
' s.11 d. ! S. d. s. d. !1

S. d.

0 4 i t 7 Od- 7 01 8 2h
5 lOi 6 6 6 6 7 Ih
5 7i- i 6 2 i 6 7
5 5i ' 61 Oi 6 Oh 7 1
4 01 11
7 H 1 6

.
7 9 9 01

Men, 21 years and over:
Class 1 occupations

lA
2 
3

Women, 18 years and over 
Skilled craftsmen on maintenance

work

N ote: The rates became operative from the beginning of the first full pay period following 
1st December 1967.

H ours of Work
The hours of work in a full week are 40, exclusive of mealtimes, for day workers, to be 

worked over 5i days, and an average of 40, inclusive of mealtimes, over the cycle of shifts
for shift workers.

Short T ime Working
Provision is made, subject to certain conditions and qualifications, to safeguard a worker 

aeainst being “ stood off ” without pay for more than 2 days or shifts, as the case may be, 
in any one pay week, unless he has been given at least one week’s warmng from any making-up 
day that he is liable to be “ stood off” without pay for a longer period.

Pieceworkers
Piecework prices are to be such as to enable a worker of ordinary ability, working with 

reasonable diligence, to earn not less than 25 per cent, above the minirnurn rate for a tirne- 
worker of the same grade or age. A pieceworker is defined as a worker who is paid principally 
by piece rates fixed for the work upon which he or she is engaged.

Semi-skilled Workers on Maintenance
The following classes of adult male workers employed whole-time in the maintenance 

departments are paid the actual minimum Class 2 rate (or 2d. an hour above the starting 
rate for unskilled workers in the mill in which they are employed, whichever is the greater): 
fitters’, electricians’, carpenters’ or bricklayers’ mates (subject to certain conditions), heavy 
gang (after 6 months’ continuous employment as such), engineers’ and electrical stores atten-
dants. .  ̂ , u

Full-time engineering machinists are paid the actual Class 1a rate (or 4^d. an hour above
the starting rate for unskilled workers in the mill in which they are employed, whichever is the 
greater).

G rouping of Occupations
Examples of the grouping of occupations are as follows:

Class 1 occupations include machinemen and beatermen in paper mills and in continuous
process board and building board mills.

Class 1a occupations include (among others) machinemen and beatermen in intermittent 
process board and building board mills, coating machinemen, pasting machinemen, colour 
mixers responsible for colour matching, satin white mixers in paper coating mills and guillo
tine men in paper coating, intermittent, continuous process and board mills, turbine drivers 
and leading stokers, etc.

Class 2 occupations include (among others) first beater assistants or droppermen, cuttermen 
and calendermen in intermittent process board and building board mills and crane drivers, 
oilers and greasers, etc.

Class 3 occupations include (among others) loaders, sheet carriers, labourers, ashwheelers and 
gantrymen, etc.

i
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•  Except one-machine brown mills in Scotland, 
t  This rate applies only to hand-made paper mills.
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MANUFACTURED STATIONERY—ENGLAND AND WALES
[Agreements between the British Federation o f Master Printers and the Society o f Graphical and

Allied Trades]

Class of Worker Minimum Weekly Rates o f Wages

Lo n d o n :
Men, 21 years and over:

Envelope machine adjusters, relief stampers, 
cutters (guillotine) and head stock-keepers 

Cutters (en v e lo p e).................................................
Tag machine adjusters, d’oyley machine adjusters’ 

warehousemen (leading hands) and packers for 
export .............................................................

Warehousemen and packers (ordinary, including 
rail), slitters and reelers (for mill reels)

Porters and general assistants ....................... "
Women, 18 years and over:

On completion of tra in in g .....................................
With 4 years’ experience after training ............. ]

339 6 
326 9

320

P r o v in c e s  :
Men, 21 years and over:

Envelope machine adjusters, cutters (guillotine 
and envelope), head stock-keepers, relief 
stampers—after 5 years’ experience

mill

la g  machine adjusters, d’oyley machine adjusters 
—after 4 years’ experience 

Warehousemen, packers and slitters 
reels)—after 3 years’ experience ...

Porters and general assistants 
Women, 18 years and over:

On completion of tra in ing ..............
With 4 years’ experience after training

304 6 
291 9

215 8 
225 8

Grade 1 Grade 2
Towns Towns

• s. d. s. d.

323 6 321 0

298 0 295 6

286 3 283 9
277 0 I 274 6

207 5 205 5
217 5 215 5

N o t e : The rates became operative from 30th October 1967 when the cost-of-living agree 
ment was terminated and the existing bonus was consolidated into the basic rates.

H o u r s  o f  W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day work.

P iec ew o r k er s

Piece rates, where operated, are to be fixed so as to yield to the average worker by increased 
production not less than 18 per cent, above the ’stab rate on a normal working week.

N ig h t  W o rk ers

In London the rate for night work is the same as that agreed between the London Master 
Printers’ Association and the London Printing and Kindred Trades’ Federation {see page 155).

G r a d in g  of T o w n s

The grading of towns outside London is as for general printing {see page 154).

ClassofWoi
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CARTON INDUSTRY—GREAT BRITAIN
[Agreements between the British Carton Association and the Society o f Graphical and Allied

Trades {Division A) and the General and Municipal Workers^ Union]

Minimum Hourly Rates o f  Wages
Q ass o f  Worker

M e n ,  21 years and over: 
Class I occupations 
Class II occupations 
Class III occupations 
Class IV occupations 
Class V occupations 

Women. 18 years and ov

• » •

•  • «

» •

Day work
Double-day

shift
Three-shi:

system

s. d. s. d. 1 s.
1

d.

7 2i 8
1
1

8 2^
6 7 3 | 7 5 |
6 1 6 lOJ 1 7 0^
5 7 | 6 4 | 6
5 5 6 2 6 4
3 11 4 51-

N ote: The rates became operative from the beginning of the first full pay period in week 
commencing 25th December 1967.

H ours of Work
The normal working week for day workers is 40 hours and for shift workers an average not 

exceeding 40 hours over the cycle of shifts.

Pieceworkers
Piecework rates are to be such as to enable a worker of average ability, working with reason

able diligence, to earn not less than 16f per cent, above the agreed day-work time rate of wage 
applicable to the occupation in which the worker is engaged.

■ i

295 6

283 9 
274 6

205 5 
215 5

cosMf-li'inS 
;ic rates.

ire 40 on day «

orkins

e

N ight Workers
A night worker (as distinct from a shift worker on nights) who is required to work con

tinuously at night, or at night alternating with normal day work, is paid an allowance of 25 
per cent, of the day rate for all hours worked. This allowance is not computable for overtime 
payment.

London R ate
For workers employed within a radius of 15 miles from Charing Cross the rates quoted 

the Table are increased by 2 |d. an hour (Classes I and IV men and women, 2^d. an hour).

G rouping of Occupations 
The grouping of occupations is as follows:

Class I—Minders of auto-feed cylinder or platen cutting or creasing machines (except 
Heidelberg cylinder 22 x 30, Glockner cylinder 16 x 22 and Heidelberg vertical platen 
13 X 18 or other similar machines) and of auto-feed multi-purpose gluing machines, cutting 
and creasing forme setters or die makers and design sample makers.

Class II Minders of cutting and creasing machines not covered by Class I, of auto-feed
side-seam gluing machines, of water-cooled waxing machines, of auto-feed window 
machines and guillotine cutters.

Sample makers, minders of surface waxing machines, assistants on auto and hand
teed cutUng and creasing machines, slitters and sheeters doing their own setting and lift 
truck drivers.

Class IV Machine operatives, strippers, loaders of auto-feed cutting and creasing machines 
packers and all other power assisted truck handlers.

Class V—Labourers, porters and all other undefined workers.

* For women, 22 years and over with 4 vears* exnenVnrp nf r«rr>r#.cc *1,.. ____ ____________ i... j  t___
_  V • -r < s . -------- ------------- twjxv, tiiv «iC XliCiCâ CU uy Ull llUUl
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FIBREBOARD PACKING CASE INDUSTRY—UNITED KINGDOM

[Agreements between the Fibreboard Packing Case Employers^ Association and the Society of 
Graphical and Allied Trades {Division A) and the General and Municipal Workers^ Union]

Class o f  W orker

Men, 21 years and over: 
Class I occupations. 
Class II occupations. 
Class HI occupations. 
Class IV occupations . 
Class V occupations .

• •

W o m e n , 18 years and over « •  • • • •

M inim um  Hourly R ates o f  Wages

N ote: The rates became operative from the beginning o f the first full pay period following 
13th November 1967.

H o u r s  o f  W o r k

The normal working week for day workers is 40 hours and for shift workers an average 
not exceeding 40 hours over the cycle of shifts.

P ie c e w o r k e r s

Piecework rates are to be such as to enable a worker of average ability, working with reason* 
able diligence, to earn not less than 15 per cent, above the adult basic time rate of wage appli
cable to the occupation in which the worker is engaged.

N i g h t  W o r k e r s

A night worker (as distinct from a shift worker on nights) who is required to work con
tinuously at night, or at night alternating with normal day work, is paid time-and-a-quarter for 
all normal night hours worked, calculated on the plain time day-rate of the worker concerned.

L o n d o n  R a t e

For men employed within a radius of 15 miles from Charing Cross the rates quoted in the 
Table are increased by 2ld. or 2fd. an hour on day work, 2|d. to 31d. an hour on double-day 
shifts and on night shifts in conjunction with double-day shifts. Women are paid an additional 
2|d. an hour on day work and 3d. an hour on double-day shifts.

G r o u p in g  o f  O c c u p a t io n s

The grouping of occupations is as follows: • t. •
Class I—Minders of double backing corrugator and solid board laminator over 63 inches m

width and printer slotter (solid and corrugated). .
Class II—Minders of double backing corrugator and solid board laminator up to and in

cluding 63 inches in width and fully automatic cutting and creasing machine; assistant 
minders of double backing corrugator over 63 inches in width and printer slotter (solid and 
corrugated); forme or die makers and designer sample makers.

Class 111—Minders (other than in Classes I and II), assistant minders of double backing 
corrugator up to and including 63 inches in width and solid board laminator; machine
setters, lift truck drivers and crane drivers.

Class IV—Machine operatives, paste mixers (responsible for weighing or measuring quan
tities), reelmen and spindlers (solid and corrugated), feeders (with responsibility for starting 
and stopping machines), checkers (intake and despatch) and rider controlled truck drivers
(other than fork lift) if regularly so employed.

Class V—Porters or labourers.
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PAPER BAG INDUSTRY—GREAT BRITAIN
I. Wages Council

[Paper Bag Wages Council {Great Britain) Wages Regulation Order]*

Class o f W orker G eneral M inim um  
Tim e R ates

Men, 21 years and over:
Machine tacklers, after 2i years’ experience ... 
Paper bag cutters or slitters, after 2 years’ exper-

icncc ... ••• •••
Hydraulic pressers, stock keepers, packers or 

despatchers, after 2 years’ experience
Other workers ..........................

Women, 18 years and over, after 1 year’s employ-
mcnt ... ... ••• •••

Per week

Piece W ork Basis 
Tim e R ates

Per week
s. d. s. d.

259 2 t

231 8 t

220 0 t
212 6 t

155 10 170 10
N o t e : The rates became operative from 25th March 1968.

H o u r s  o f  W o r k
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5 i days. The weekly 
rates specified are subject to a proportionate reduction according as the number of hours in
any week is less than 40.

S h if t  W o r k e r s
The minimum rates of workers on a daily two-shift system are one-quarter more than 

the rate otherwise applicable (one-eighth more when engaged in making multi-wall paper 
bags of three or more ply.)

II. National Agreement
[Agreement between the British Paper Bag Federation and the Society o f Graphical and Allied

Trades (Divisions A and /)]

M inim um  W eekly Time 
R ates o f  W ages

Class o f W orker London
(within 15 miles 

o f  C haring Cross)
Provinces

Men, 21 years and over: s. d. s. d.
Class I—Tacklers capable of and required to set, 

make ready, adjust and keep running paper bag 
machines with or without all forms of printing or 
other attachments, and in superintending and 
carrying through all operations that can be 
performed in whole or in part by such machines 286 8 278 ^

Class II—Cutters, guillotine operators, slitters 258 1 249 9
Class III—Stockkeepers, packers or despatchers ... 242 3 233 11
Class IV—Workers other than those specified above 229 11 221 7

W o m e n :
18 years and over ................................................. 162 10

1.
157 0

22 years and over, with 4 years’ experience.............. 167 10 162 0

• % •*
- • <

N o t e : The rates became operative from the beginning of the first full pay period following 
4th December 1967.

H o u r s  o f  W o r k
The normal weekly hours of work in respect of which the above rates are payable, and 

beyond which overtime rates are payable, are 40, which may be worked in 5 or 5^ days. For 
shift workers the average weekly hours over a cycle of shifts may be less than 40 hours and in
such cases the weekly rates shown above are reduced proportionately before the shift differential 
is applied.

P ie c e w o r k e r s
Piecework rates are fixed so as to enable a worker of average ability, working with reasonable 

diligence, to earn not less than 16f percent, above the basic time rate of wage for the occupation.
S h if t  W o r k e r s

For shift workers the percentage additions to the agreed rates of wages in proportion to the 
hours worked are 20 per cent, on the double-day shift and 25 per cent, on the night shift.

* For the full details o f the legally binding rates, together with any conditions and  qualifications attached to 
them, reference should be made to the O rders, copies o f  which are on sale a t H .M . Stationery Office.

+ Pieceworkers are to  be paid piece rates each o f  which would yield, in  the circum stances o f  the case, to  an 
ordinary worker a t least as much as the general minimum tim e rate.
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PAPER BOX MAKING

I. Great Britain

[Paper Box Wages Council {Great Britain) Wages Regulation Order] ̂

Class of Worker General Minimum 
Time Rates

Piece Work Basis 
Time Rates

Men, 21 years and over:
Machine minders of carton cutting and creasing 

machines fitted with fully automatic feeders, or 
carton automatic gluing machines on carton 
manufacture; forme setters or die makers, or 
designer sample makers on carton or rigid box 
manufacture; machine minders of double 
backing corrugated board machine over 63 
inches wide on fibreboard packing case manu
facture, after 2 years’ experience ..............

Machine minders of carton or rigid box cutting 
and creasing machines or head stock keepers 
on carton or rigid box manufacture; guillotine 
cutters or machine minders of automatic 
windowing machines on carton manu
facture; machine minders of box wrapping 
machines or quad stayer machines on rigid box 
manufacture; machine minders of solid board 
laminating machines or double backing cor
rugated board machines up to and including 
63 inches in width or fully automatic cutting 
and creasing press with automatic feeder and 
stripper, forme setters or die makeis, head 
stock keepers, designers and sample makers on 
fibreboard packing case manufacture, after 2
years’ experience .....................................

Makers of sample boxes and cartons and other 
machine minders on carton and rigid box 
manufacture; guillotine cutters or shear 
cutters and other machine minders on fibre- 
board packing case manufacture; drivers of 
fork lift trucks, after 2 years’ experience 

Other workers (including workers employed in 
comer cutting, punching or paper snipping 
or in the manufacture of fibreboard packing 
cases) ••• ••• ••• •••

Per week
s.

Per week 
s. d.

250

240 10

230 10

212

Women, 18 years and over, after 1 year’s employ
ment • • • • « • • » • «

Note: The rates became operative from 18th March 1968.

H ours of W ork

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 40, which may be worked in 5, 5i or 6 days. The weekly 
rates specified are subject to a proportionate reduction according as the number of hours in 
any week is less than 40.

♦ For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  Pieceworkers are to be paid piece rates each of which would yield, in the circumstances of the case, to an 
ordinary worker at least as much as the general minimum time rate.
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Paper Box Making— contd.

U. Northern Ireland

[Paper Box iVages Regulation Order [Northern Ireland)]

Class of Worker

Men :
Die makers, forme setters, shear cutters, guil

lotine cutters, workers on (a) rotary cutting, 
(b) scoring, when combined with rotary cut
ting, or (c) slitting and rewinding (in each 
case only when the operator sets the machine), 
machine minders and head stock keepers, with 
2 years’ experience after the completion of
learnership ... ...............

Other workers, 20 years and over ...............

Women, other than learners

General Minimum 
Time Rates

1
Piece Work Basis 

Time Rates

Per week Per hour
s. d.

i1

s. d.

i

217 6t
190 9 —

137 9 3

. .J

I

N o te : The rates and hours became operative from 21st November 1967.

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or days.

• For the full details of the legally binding rales, together with any conditions and qualifications attached to 
them, reference should be[made to the Orders, copies of which are on sale at H.M. Stationery Office.

+ Workers employed on carton forme making or in charge of an automatic carton gluing machine or a carton 
cutting and creasing machine fitted with fully automatic feeder are paid an additional amount of 8s. 9d. a week of 
40 hours.
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WALLPAPER MANUFACTURI^ENGLAND
[Agreements of the Wall Paper Makers'* Industrial Council]

Class of Worker Minimum Hourly Rates of 
Wages in the Provinces

Men, 21 years and over:
Skilled:

20-, 18- and 16-colour printers (surface dept.), 8-colour 
printers (sanitary dept.), putters-on, roller or block 
cutters and felters, clammers, designers, die sinkers, 
hand, process and machine engravers, sketch
makers, colour mixers (grade 1) ...........................

14-colour printers (surface dept.) ...........................
12-coiour printers (surface dept.), block printers (grade 

1), duplex embossers-6-colour (or 5-colour and tip
ping), 6-colour printers (sanitary dept.) ...............

10-colour printers (surface dept.) ...........................
8-colour printers (surface dept.), 4-colour printers 

(sanitary dept.), colour mixers (grade 2), block 
printers (grade 2), duplex embossers-4-colour (or 3-
colour and tipping) ....................................................

Duplex embossers-2-colour (or 1-colour and tipping)... 
6- and 4-colour printers (surface dept.), relay printers, 

leatherette embossers (without duplex including 
varnishing—one process), stencillers (grade 1), 1- and
2-colour printers (sanitary dept.) ...........................

Simplex printing-4-colour ...........................
Duplex embossers-inking and tipping, simplex printing 

2—̂̂ olour ... ... ... ... ... ...
Colour mixers (grade 3), duplex embossers-inking only
Stencillers (grade 2), embossers and p rin ters...............
Padders or grounders ...................................................

s. d.

Semi-skilled:
Leading guillotine hands (pattern rooms) ...............
Guillotine hands (pattern rooms) ...........................
Leading hands (colour making dept.), roller preparers 

and finishers, 16- and 20-colour backtenters (surface
dept.), export packers...................................................

12- and 14-coIour backtenters (surface dept.), 6- and 
8-colour backtenters (sanitary dept.), duplex machine
assistants (6-colour and over) ...........................

White makers and'or colour grinders (surface dept.),
8-colour backtenters (surface dept.) ... ...............

Forwarding checkers (packing and forwarding dept.) ... 
4-colour backtenters (surface dept.), 1-, 2- and 4-colour 

and oil machine backtenters (sanitary dept.), white 
makers, mixers and grinders (sanitary dept.), duplex 
machine assistants (1- to 5-colours), painters, 
polishers, roller turners, etchers’ and colour makers’
assistants, general stores keepers ...........................

Roller carriers and classifiers, roller changers, slitters 
and reelers on 44-inch machines, calenderers, colour 
grinders, varnishers, embossers (grade 1), stencillers 
(grade 3), aerographers, spongers-out, screen printers, 
dampers and backtenters (leatherette machine), 
stencil plate cutters (designs), border cutters, 
checkers, winders-up, stock-keepers, shaders, packers 
or parcellers, pilers, fetchers-out, binders, regular 
pattern-room hands, rotary cutters, leading hands 
(pattern, plain paper, stockrooms), mechanically 
propelled conveyancer fork lift truck operators, 
oilers (if not members of Engineering Unions)
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Stencillers (grade 2), roU>
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Wallpaper Manufacture—contd.

Class of Worker Mimmum Hourly Rates of 
Wages in the Provinces

S. d.
EN, 21 years and over—contd.
Unskilled:

Labourers (if not members of Engineering Unions), 
paper wheelers, loaders, stitchers, balers, hoistmen, 
set, sieve and boxwashers, sievemen, washers-up 
(block printing d e p t .) ............................

Women, 18 years and over:
Skilled;

Stencillcrs (grade 1), roller routers (grade 1) 
Stencillers (grade 2), roller routers (grade 2) • « •

Semi-skilled:
Painters (engraving dept.) ............................
Roller routers (grade 3), embossers (grade 1), stencillers 

(grade 3), aerographers, spongers-out, screen 
printers, stencil plate cutters (designs), border cutters, 
shaders, stock-keepers, packers or parcellers, binders, 
pilers, fetchers-out, leading hands in stock and 
psttcm rooms ••• ••• ••• ••• ••• •••

Flat bed printing machine feeders ...............
Checkers, roneo stampers, regular pattern-room hands, 

piecers-up or makers-up, rotary cutters, forwarding 
checkers, winders-up, cartonning, cellophane 
wrapping ...........................

. i

*  •

Unskilled:
Stitchers, balers ...............
Wrapperers, border-edgers, 

stampers, reelers

• «

cutters-out, pasters or
•  •  •

N ote: The rates and hours became operative from the first pay day in April 1967.

Hours of Work 1 • :

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on a 5-day 
week basis.

■ o .  • • - .

G uaranteed Week • n ’  ,

Employees are guaranteed a full week’s pay except where 
keeping, absenteeism, sickness, strikes, etc.

time is lost through bad time-
 ̂ \

• V

f '
■ V  . V

Shift Workers
* *«•*

Provision is made for additional payments to be made for rota day work and shift work on 
a 40-hour week basis.

•* * .
.  •* T

-W
•  ^  I.

Permanent N ight Workers
Workers employed on permanent night shifts are paid at the rate of time-and-a-third.

London R ate
The London rate is calculated by adding 2Jd. an hour to the Provincial rate in each case.

• ♦ r  ^
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PRINTING AND BOOKBINDING

I. England and Wales (Except London)

[Agreements between the British Federation o f Master Printers, the Newspaper Society and the
Trade Unions concerned for certain classes o f workers]

Class of Worker
Minimum Weekly Rates of Wages

Men, 21 years and over:
Hand compositors and monotype caster attendants: 

Jobbing, weekly and bi-weekly newspapers*
Evening newspapers ...............
Morning and tri-weekly newspapers 

Machine mindersf:
Class 1 machines ...
Class 2 machines ...
Class 3 machines ...
Class 4 machines ...
Class 5 machines ...

Rotary machine minders*:
Class 1 machines ...
Class 2 machines ...
Class 3 machines ...
Class 4 machines ...
Class 5 machines ...
Class 6 machines ...
Weekly newspapers*
Evening newspapers 
Morning and tri-weekly newspapers 

Linotype, intertype and monotype operato 
Jobbing and weekly newspapers*
Evening newspapers ...............
Morning and tri-weekly newspapers 

Electrotypers and stereotypers:
Jobbing offices
Jobbing offices (on rotary work)
Weekly newspapers ...............
Evening newspapers ...............
Morning and tri-weekly newspapers 

Printers’ assistants, etc., in jobbing offices^
Class I—Experienced cutters, head stock keepers, relief 

stampers and embossers—after 5 years’ experience 
Class II—Folding machine minders in charge and 

men responsible for setting “ Strong ” semi-auto
matic label-punching machines—after 4 years’ 
experience

Class III—Packers (ordinary), auxiliary workers in

Grade 1 
Towns

Grade 2 
Towns

rs and readers

s. d. ! s. d.

323 6 321 0
365 9 362 3
391 9 388 3

323" 6 321 0
328 6 326 0
333 6 331 0
338 6 336 0
343 6 341 0

323 6 321 0
328 6 326 0
333 6 331 0
338 6 336 0
343 6 341 0
348 6 346 0

■336 0 1 333 6
378 3 1 374 9
404 3 1 4001 9

336 0 333 6
378 3 374 9
404 1 4001 9

323 6 321 0
338 6 336 0
336 0 333 6
378 3 374 9
404 3 i1 400 9

323
1

6 i1f
11

321 0

298

.

0 295 6

composing department, hydraulic and other book 
press operators, assistant stock keepers, ware
housemen, pallet stacker operators, varnishing 
machine operators, male feeders of Wharfedale and 
flat-bed litho machines of Double Crown size and 
above, lithographic plate grainers and plate pre
parers, male feeders of two-revolution machines and 
rotary litho machines, or assistants directly employed 
in connection with the manning of fully automatic 
feeders on letterpress and litho machines up to and 
including Quad Crown §—after 3 years’ experience

Note* The rates became operative from 30th October 1967 when the cost-of-living agree
ment was terminated and the existing bonus was consolidated into basic rates.

For footnotes see next page.
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Printing and BooKBrNDiNG— contd.

I. England and Wales (except London)—ca/z/̂ Z.

Minimum Weekly Rales 
of Wages

Class of Worker

Grade 1 
Towns

Men, 21 years and over—contd.
Printers’ assistants, etc., in jobbing offices—contd.

Class IV—General assistants, male feeders of Wharfe- 
dale and flat-bed litho machines below Double 
Crown, lithographic stone grinders, polishers or 
shifters and male adult members employed as copy- 
holders ••• ••• ••• ••• ••• ••• •••

Printers’ assistants, etc., in newspaper offices, with 12 
months’ experience:

Class 1—Brake hands, controller hands, revisers:
Weekly newspapers...........................  ...............
Evening newspapers....................................................
Morning and tri-weekly newspapers ...............

Class 2—Copyholders, oilers, strikers, reel hands, 
reel hoist hands, packers, despatchers, tiers-up, lino 
assistants:

Weekly newspapers....................................................
Evening newspapers....................................................
Morning and tri-weekly newspapers ...............

Class 3—Fly hands, general assistantsII:
Weekly newspapers....................................................
Evening newspapers...........................
Morning and tri-weekly newspapers ...............

Bookbinders, machine rulers, cuttersj ............................
Women, 18 years and over, employed in binding sections or 

as feeders in printing machine departments:
On completion of training ........................................
With 4 years’ experience after training...........................
Feeders on two-revolution letterpress machines above 

40 X 30, Wharfedales above 40 x  50, or litho rotaries 
(direct or offset) above Quad Crown (30 x  40) 

Feeders on two-revolution machines above 36 x  46, 
or litho rotaries 60 x  40 or larger ...........................

277

Grade 2 
Towns

274

299 0 
328 6 
346 3

296 6 
325 0 
342 9

• ♦  •

292 0 
321 6
339 3

289 6 
318 0 
335 9

207 5 
217 5

Additional

Additional

205 5 
215 5

4s. a week •  ^  » I

6s. a week ‘ :a‘'' /V-

N o t e : The rates became operative from 30th October 1967 when the cost 
ment was terminated and the existing bonus was consolidated into basic rales

. s ' '  V
; / j .  '  » '  *s* * *  .*  *
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For Hours, etc., see next page. '• *. * .s •

-

In weekly newspaper offices from which are published four or more separate weekly newspapers with separate 
registrations and separate titles, the following extras are paid:

Compositors and linotype operators—4s. a week; rotary minders—Grade 1 towns 2s. 6d. a week. Grade 2 
towns 2s. a week.

t  Extra rates are payable in the case of certain other machines and also machines htted with full automatic or 
semi-automatic feeders, bronzing attachments and anti-setoff and numbering devices.

:  Extra rates ranging from 2s. 6d. to 35s. a week are fixed for certain specified binding, folding, cutting, blocking, 
ruimg and embossmg machines.

§ An additional 4s. a week is payable in the case of machines above Quad Crown and up to and including Eight 
Crown, and 6s. a week above Eight Crown.

C las^rate”'̂ ''̂ '̂  continuously on a newspaper rotary press for 2 years is paid the appropriate
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Printing and Bookbinding— contd.

I. England and Wales (except London)—cowrt/.
H ours of Work

The hours of work in a full week, exclusive of mealtimes and overtime, are as follows: 
Jobbing and weekly newspaper offices—40 on day work, night work and double-day si 
Daily newspaper offices--^0 on day work and 37  ̂ on night work (36^ for night line 

operators and night rotary machine minders), to be worked in 5 shifts.
D ouble-Day Shift Workers

For workers employed on double-day shifts in jobbing offices the hourly rates are 20 per 
cent, above the basic day hourly rates, including any agreed machine extras.

N ight Shift Workers
For workers employed on permanent nights in jobbing offices the hourly rates are 25 per 

cent, above the basic day hourly rates, including any agreed machine extras.
G rading of Towns

The grading of towns is as follows: . * , , r a i u
Grade 1—Aldershot, Andover, Ashford (Kent), Ashton-under-Lyne, Aylesbury, y3,th,

Beccles, Bedford, Birmingham, Blackburn, Blackpool, Bolton, Bournemouth, Bradford (with 
Idle and Shipley), Brighton and Hove, Bristol, Bungay, Burnley, Bury, Cambnd^, Carditt, 
Carlisle, Chatham (with Rochester and Gillingham), Cheltenham, Chester, Col^ester, 
Coventry, Darlington, Derby, Dudley (with Tipton), Dunstable, Eastbourne, Exeter, Frome, 
Gloucester, Gravesend (with Northfleet), Grimsby, Guildford, Halif^, Harro^te, Hasting:> 
(with St. Leonards), Kernel Hempstead, Hertford, High Wycombe, Huddersfield, Hull, Ipswich, 
Kettering, Leeds, Leicester, Letchworth, Liverpool (with Birkenhead, Bottle and Wallasey), 
Loughborough, Luton, Maidstone, Manchester (with Salford), Margate, Middl^brough, 
Newcastle-on-Tyne (with Gateshead), Newport (Mon.), Northampton, Norwich, Nottingham, 
Oldham, Otley, Oxford, Paulton, Peterborough, Plymouth, Poole, Portsmouth, Potteri^, 
Prescot/Preston, Reading, Redhill, Rugby, St. Albans, St. Helens, Salisbury Scarborough^ 
Sheffield, Slough, Southampton, Southend, Southport, South Shields, Stockport, Stroud, 
Sunderland, Swansea, Swindon, Tonbridge, Tunbridge Wells, Uxbridge, Wal^ll, W^rii^ton, 
Watford, West Bromwich (with Smethwick and Oldbury), Wolverhampton, Worcester, York.

Grade 2—All other towns.

II. London (General Printing)
[Agreements between the London Master Printers' Association and the Trade Unions concerned

for certain classes o f workers]

Class of Worker

Hand compositors: . c ^
Books, jobbing and weekly newspapers, other than bunday

papers ••• ••• ••• ••• •••
Weekly periodicals ...........................

Machine operators (inter., lino or monotype):
General offices ...
Weekly periodicals (display work)

Readers:
General offices
Weekly periodicals ............... .

Monotype caster minders (one machine) ...
Printing machine managers............... _ ...
Male or femalet feeders on certain printing and folding machines 

—Scale A :
Day work ...........................................................................
Night w o r k ...........................v .  *’* u-Female feeders, 21 years and over, on flat-bed printing machines

not covered by above scale, and on platen, litho and all other
classes of machines ... ••• ••• **:

Female feeders, 21 years and over, on direct rotary litho and 
rotary offset machines

Minimum Weekly Rates
of Wages

339 6 
349 6

• • •

355 9 
370 9

339s.

355 9 
365 9 
339 6 

6d. to 374s.

29is. 9d. to 302s. 6d.*
437s. 7Jd. to 453s. 9d.*

216

216s. 8d. to 226s. 8d.*{

N ote: The rates became operative from 30th 1967 when thê ^̂ ^̂ ^̂  ̂ agree-
ment was terminated and the existing bonus was consolidated into basic rates.

For footnotes see next page.
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P r in t in g  a n d  Bo o k bin d in g— contd.

II. London (General Printing)—con(d.

Class of Worker
Minimum Weekly Rates 

of Wages

•  «  »

•  •  • •  ■ •

•  •  •

• • •

Assistants on letterpress rotary and intaglio machines:
Brake hands on small and slow-running rotary machines: 

I3ay work ... ... ... ... ...
Night work ........................................

Brake hands and oilers on other machines:
Daywork 
Night work

Reel hands, fly hands, etc.:
Day work
Night work ... ... ... ... ... ... ...

Linotype assistants and proof-pullers (galley and rough work): 
Day work ... ... ... ... ... ... ...
Night work ... ... ... ... ... ...

Copyholders:
Day work ... ... ... ... ... ... ...
Night work .............................................................................

Warehousemen and cutters:
Binders’ cutters (cloth and vellum), men in charge of trimming 

machines or one or more folding, stitching or wrappering 
machines, head stock-keepers and guillotine cutters 

Warehousemen (leading hands) and packers for export
Packers for rail ................................................................
Bench hands and packers (ordinary) ............................
Warehouse porters ....................................................

Bookbinders and machine r u le r s ........................................
Skilled women workers in warehouse and bindery:

On completion of training ........................................
After 4 years’ or more experience as an adult worker

s.

308 3 
462 4J

' 317s 
I 475s,

3d. to 324s. 9d.* 
lOAd. to 487s. Ud.*

3d. to 321s. 9d.* 
4Ad. to 482s. 7^d.*

291 9
437 7^

281 9
422 l i

N o t e : The rates became operative from 30th October 1967 when the cost- 
ment was terminated and the existing bonus was consolidated into basic rates.

H ours of W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day work, 
normally to be worked in 5 days, and 40 on night work, to be worked in 4 consecutive nights.

.  ^ * . .  .  * **

• . . • ' .;'vr

* .  ^  '  V * ^ %
A I

P aym ent  for  R eg u la r  N ig h t  S hifts

The basic weekly rates for night shifts are 50 per cent, above the day-work basic weekly rates.
AV >A *: •. ‘ ■ t* _  ► •♦ i

•* t  «
4

* The rates of wages vary according to the type of machine operated.
T In cases where other labour is engaged to relieve female feeders of part of this work, deductions of 4s. or 8s. 

are made from the rates shown.
i  With an additional 10s. a week on completion of 4 years* experience after training period.
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P r in t in g  a n d  Bo o k b in d in g—con(d.
HI. London (Morning, Evening and Sunday Newspapers) *

[Agreements of the Newspaper Publishers" Association Ltd. and the Trade Unions concerned for
certain classes of workers]

Class of Worker Minimum Weekly 
Rates of Wages

Compositors (permanent time hands): 
Morning papers ...
Evening papers ...........................
Sunday papers 

Machine managers:
Morning papers:

Night work:
Up to 3 ro lls ...........................
4 rolls ••• •••
3 rolls ... ... «p.
6 rolls ••• ••• ••• •••

Day work:
Up to 3 ro lls ...........................
4 ro lls... •••
5 rolls... ... ••• •••
6 rolls... ... •••

Evening papers:
Up to 3 rolls
4 rolls .......................................
5 rolls ... ••• ••• •••
6 rolls ... ••• ••• •••

Men on overlays or interlays 
Readers:

Morning papers ...........................
Evening papers ...........................
Sunday papers ...........................

Stereotypers:
Daily (including evening) papers

•  •

•  •

384
400
415
431

416
408
373

c3

Sunday papers ...............
Press telegraphists:

Class 1 ...........................
Class '2, ... • • • • • •
Class 3 ... • • • • • •

Process workers ...............
Workers in machine departments:

Morning papers:
Brake hands (octuple) ...
Brake hands (sextuple)
Brake hands (single) ...
Magazine hands
Oilers ...........................
General assistants 

Evening papers;
Brake hands (octuple) ...
Brake hands (sextuple)
Brake hands (single) ...
Magazine hands
Oilers ...........................
General assistants 

Sunday papers (all grades)
Revisers, monocasters:

Night work ...............
Day work ...

Copyholders, proof pullers:
Night work 
Day work ...
N o t e : The basic rates became operative from 1st September 196J. The cost-of-living bonus

relates to the official index of retail prices figure of 143 for January 1968.
For footnotes see next page.

318
311
309
296
295
290
309

307
296

295
286

Hours of Work 
in a full week 

of 5 days 
exclusive of 

mealtimes and 
overtime

« . . . ^r,

1 »1

jn aNP

Qiii of’

L i n o t y p e  assistants:
MghtwofK
Daywork ■■■

Other assistants.
N ight work 
Daywork •••

General assistants, cleaner 
men, hall porters and i

Night work 
Daywork ... 
Shiftwork...

Women cleaners (full tune) 
Packers, warehousemen, eU 

Morning papen:
Night work ...
Daywork

Evening papers (indoor): 
Bench and elevator ha
Others . . . . . . . . .

Weekly papers ... 
Motor driven:

Morning papers ... 
Evening papers ... 

Electricians and engineers:
Daily and daily Sundav i 

Day work
work

Three rotating shifts
shifts (S

t l ^ c i a n s ’ assistants:
Dahy^anddailyiSunday,
Night work'" ■"
5 ' ^  rotating shifts
*  '«"g sBb |S„
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ô tnuae

30
(night) (day)

P! I

9

P r in t in g  a n d  Bo o k b in d in g— contd.

III. London (Morning, Evening and^SundayiNewspapers)*—

Class of Worker

Linotype assistants:
Night work ........................................
Day w o r k ....................................................

Other assistants:
Night work ........................................
Day w o r k ....................................................

General assistants, cleaners (male), liftmen, 
men, hall porters and messengers:

Night work ........................................
Day w o r k ....................................................
Shift w ork ....................................................

Women cleaners (full time) ...............
Packers, warehousemen, etc.:

Morning papers:
Night work ........................................
Daywork ...............  ...............

Evening papers (indoor);
Bench and elevator hands ...............
Others ....................................................

Weekly papers ........................................
Motor drivers:

Morning p a p e r s .......................................
Evening papers .......................................

Electricians and engineers:
Daily and daily/Sunday offices:

Day work .......................................
Night work .......................................
Three rotating shifts ...........................
Four rotating shifts (Sunday offices) ... 

Electricians’ assistants:
Daily and daily/Sunday offices:
D a y w o r k ....................................................
Night work .......................................
Three rotating shifts ...........................
Four rotating shifts (Sunday offices) ...

gate-

Minimum Weekly 
Rates of Wages

Hours of Work 
in a full week 

of 5 days 
exclusive of 

mealtimes and 
overtime

•  •  •

•  ♦  •

•  •

•  •  »

*  •  «

•  •  •

»  •  •

s.

307

d.

6^ 35
296 0 40

288 6
o<L> 35

282 0 Oj 40

286 6

lyiVO 1
1 35

40280 6 C/>
283 9 3c 38
223 0 40

313 0
Wc
>

«  m m 35
303 0 JT

0
1

40

316 0
1

c/iO 40
303 0 a 40
303 0 C3

1(A 1 37̂ ^

313 0
3 1 
CU 35

303 OJ 40

403 6 40
461 6 35
440 6 38
432 6 38

361 0 40
399 6 35
390 0 38
380 0 38

.i • 1

1

V,
V •  •  « ^  %

•  •  * V  • .  .' ■ < 1-̂ .- . S- *

'  - '  « •  .  .  v '  • .

. ...  V" I  ̂ .
.  - . i t r i J v -  , r  ’ •  ' •  • . *  . ' • • •

from® 1st Jufv 1 Th'". e k c t r ic i^ s  engineers and electricians’ assistants became operative

JanLry^^968^^’®̂ '"'''̂ ® ^grire of ̂ 143 for

•  .  «• '  ► .N '

w ' * .‘ •W* X *
, »  •  ,

* -  • .

P iecew orkers
Piecework prices for compositors are specified in the agreed “London Scale of Prices 

Compositor’s Work’’ which also^provides for the followin|mirdmim g u L n ^

Morning papers 343 6
S u ’ X X 'S ?  Ill  bonus of 36s, a week.t

Sbm7ay7ap“ r's IX T c h e T te r '" * ' P™duction of national morning and

yea^In :< ^r7an« tuh^^o7^^^^^^^  September and 1st December each
ary. May. August and ^ o ^ m tV l̂ m :̂ !? ; f
calculation of overtime or shift rates. ^  addition to wages, not to be included for the

1.   ̂ j'



'*«l

• -* la^* •>

'•. s ♦ f

l^T •

• J

I
1 »

; I

; J

ft

s >

I. / ! »

kll 1

'i;; I
f i l l

' l l!

bt* >•[ ill i

\ \ l

i> î
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Printing and Bookbinding— contd.

IV. Scotland (General Printing)

pRlJfTlN̂.  ,s»

V. Scotian*

[Agreements between the Society o f Master Printers o f Scotland and the Scottish Typographical
Association and the Society o f Graphical and Allied Trades]

Class of Worker
Minimum Weekly Rates 

of Wages Ois

« •

• • •

• • •

Letterpress D epartment :
Compositors and m achinem en...............
Monotype keyboard operators and readers 
Linotype operators
Female compositors 
Auxiliary workers employed as assistants in case rooms or

letterpress machine rooms, feeders, etc .t:
Men
Women ... ... ... ••• •••
Women, with 4 years’ or more experience as an adult

worker
Bookbinding, ETC., D epartments:

Bookbinders, machine rulers, guillotine cutters and qualihed 
warehousemen (with not less than 5 years’ experience) ... 

Porters, packers and general assistants (over 21 years with not
less than 1 year’s experience).......................................

' Women engaged in bookbinding, stationery manufacture,
machine feeding and warehousing:

On completion of training........................ . . ...............
With 4 or more years’ experience after training...............

readM , ^

282
208 \t

208 0; 
218 0?

N ote: The rates became operative from 2nd October 1967 when the cost-of-living agree
ment was terminated and the existing bonus was consolidated into the basic rates.

Hours of Work

The

N ight Workers
The standard hours for night-shift working, which includes a full week’s work, are 40 

exclusive of mealtimes and overtime, with payment for 51 hours at the worker s normal day
basic hourly rate of wages.

D ouble-Day Shift Workers
The annroved hours for double-day shifts are Monday to Friday 6 a.m. to 2.30 p.m. and 

2 30 p m^^o 11 p.m., with a break of half-an-hour each shift. Workers on either of these shifts
receive a weekly payment for 49 hours at their normal day basic rates of wages.

• Minimum payments of up to 20s. a week supplementary to these rates are made to journeymen in charge of 
certain types of machines.

t  When employed on bronzing an additional payment of 3d. an hour is made.
t Women washing up machines or rollers are paid an additional 1 s. a day with a minimum addition of 3s. a week.

'V

t
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Linotype cperatoR -

Upmakers, reader -

Compositors. Ludlow 0|
etc. ... • •» • • •

Copyholders.. • • •

General assistants ...

Macmne Department:

Rotary machine raindcR

Brake and tension hands

Oilers, striker and rewim

Fly, reel and general har

Despatch Dep.artment

Packers, despatchc5 and

General assistants
• • •

pay week 1

nf » of
''ours) and 37,7 a

work ii

iours of linoty]
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P renting  a n d  B o o k b in d in g — coritd.

5"^ ŷposrapkicol

S. d.

:\i ot

6

:s: 6

cost-of-iiviog agreg-
sic rates.

« a r t  are 40, 
S k er 's  nonn^ day

■\TP5“, 1  in charge

V. Scotland (Morning, Evening and Sunday Newspapers)

[Agreements between the Scottish Daily Newspaper Society and the Scottish Typographical
Society and the Society o f Graphical and Allied Trades {Division /)]

Class of Worker

Minimum Weekly Rates
o f Wages

Day Work 1 Night Work

R e a d in g , L in o t y p e , e t c ., D e p a r t m e n t s :
S. d. S. d.

Linot)npe o p era to rs ............................................................. 351 3 379 0

LFpmakers, re a d e rs ............................................................. 349 3 315 6

Compositors, Ludlow operators and monotype casters,
^̂ t C .. .  . . .  . . .  •«. . . . 342 6 368 9

Copyholders......................................................................... 314 0 333 3
General assistants ............................................................. 305 6 324 6

M a c h in e  D e pa r t m e n t  :

Rotary machine minders ................................................. 351 3 379 0
Brake and tension hands ................................................. 319 0 339 0

»

Oilers, striker and rewinder hands...................................... 314 0 333 3
Fly, reel and general hands................................................. 305 6 324 6

D espa tch  D e p a r t m e n t : 1

Packers, despatchers and tiers-up ...................................... 314 0
1

333 3
General assistants ............................................................. 305

1
1

6 324 6
r « « » *

. N ote; The rates became operative from the first .u.. .i^nuwmg n m  uecemoer
thp firQt departments and rotary machine minders, andworn the first full pay week following 22nd August 1967 for other w'orkers.

H o u r s  o f  W o r k

nf exclusive of mealtimes, for day workers (5 shifts
The weekly hours of linotype operators are 2J hours less for both day and night S  '

IDI
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LITHOGRAPHIC PRINTING AND PHOTOGRAVURE

I. England and Wales

[Agreements between the British Federation o f Master Printers and the Trade Unions concerned]

Class o f W orker

Minimum Weekly Rates 
o f Wages

Lithographic Printing :
Lithographers*:

Class 1—Direct flat-bed machine minders and 
transferers ... ... •••

Class 2—Flat-bed offset machine minders ... 
Class 3—Plate transferers for rotary machines 
Class 4—Direct or offset rotary machine 

minders ... ... ••• ••• •••
Class 5—Printing-down frame operators ... 
Qass 6—Two-colour offset rotary machine

London
Grade 1 
Towns

Grade 2 
Towns

s. d. s. d. s. d.

339 6 323 6 321 0
8s. Od. a. week above Class 1 rate

10s. Od. „ „ 9 9  9 9  9 9

20s. Od. „ „ „ 9 9  9 9  9 9

25s. Od. ,, ,, ,, 9 9  9 9  9 9

minders
Class 7 (after 9 months’ experience):

Operators of Lithotex and similar step-
and-repeat camera machines ................

Operators of Printex and similar step-and-
repeat printing down machines...............

Operators of multi-transferring presses ...
Class 8—Workers employed wholly or partly 

on deep-etching of p la te s ............................
Class 9—Printers and transferers in ceramic

40s. Od. „ „

35s. Od. „ „ 99 99 9 9 9 9

35s. Od. „ 
35s. Od. „

9 9 9 9 9 9

9 9 9 9 9 9 99

20s. Od. „ „ 9 9 9 9 9 9 9 9

section
Class 10—Operators of power offset proving 

presses with automatic inking and damping

27s. Od. above rates otherwise payable

12s. 6d. a week above Class 1 rate

Qualified stone and plate preparers ...............
Plate grainers with 4 years’ experience 
Office printing machine minders (automatic 

machines of Multilith, Rotaprint class,
feeder extras included):

Qualified minders (other than reeogmsed 
journeymen) in sole charge of one machine 
or in charge of two or three machines with
an assistant....................................................

Minders in sole charge of more than one
machine ... ••• •••

Women, 18 years and over, in charge of one
machine (after 2 years’ training)...............

Lithographic artists and designers!:
Negative spotters (where craftsmen are solely

employed on this work)
Other litho. operators, including artists, 

designers, camera operators, retouchers, 
map and plan draughtsmen 

Workers in ceramic sec tio n ............................

s. d. s. d. s. d.
302 9 286 3 283 9
310 3 293 9 291 3

302 9 286 3 283 9
5s. Od. a week extra for each 

machine above one
s. d. s. d. s. d.

235 8 227 5 225 5

323 6 307 6 305 0

378 6 362 6 360 0
27s. Od. above rates otherwise payable

N ote- The rates for lithographic artists and designers became operative from the first pay

operative from 30th October 1967 when the cost-of-hvmg agreement was terminated and 
the existing bonus was consolidated into the basic rates.

For footnotes see next page.

1  'Si.

o

kji

(■-* Icp

i;

(0

PRI>

d aad

ClissofV

Prinuno-
« . S  *

mentsT̂ .
Pantographic e n ^ v u  

who undertake no o 
Pantograptiic e n p n

who cut up their ou 
any of the custoinar 

Other engraving open 
designers, copper pit 
relief engravers, die
iaists, etc. . . . . . . . . . .

Photogravurb:
Machine departments: 

Minimum rates for im 
Sheet-fed machines 
Reel-fed machines , 

Minimum rates for dii 
Sheet-fed machines 
Reel-fed machines 

General assistants nol 
photogravure machi 

and cylinder pro
Note: The rales for wi

operative from the first pa;
10 tli

or 0 her workers became
terminated and the e.i

c
e.Xi

e

of towns on

"^klv bo
a re ,,

are^ r hav
'«sfor

U
rc

Payable'"'



;
conci

s. d.

 ̂ 5:i 0
w e  Class 1 rate

••  »» M

■ » « •

•  % •• ••

*»

«  •

•  • •4  • •  •*

s Otherwise

y\\ e Class 1 rate

for each

i

‘O

■p froi^ ^rtts to

ttorW'? (jd and

|1

H •
f';-'

L it h o g r a p h ic  P r in t in g  a n d  P h o t o g r a v u r e —contd.

I. Eagland and Wales—contd.

Class o f Worker

Minimum Weekly Rates 
of Wages

L it h o g r a p h ic  P r in t in g —
Copper plate and steel engraving depart-

m entst:
Pantographic engraving machine operators

who undertake no other work ................
Pantographic engraving machine operators 

who cut up their own work or finish it by
any of the customary means ................

Other engraving operations including artist- 
designers, copper plate and steel engravers, 
relief engravers, die sinkers, router mach
inists, etc...........................................................

P h o t o g r a v u r e  :
Machine departments:

Minimum rates for machine mindersj:
Sheet-fed machines ............................
Reel-fed m achines.........................................

Minimum rates for direct assistants^::
Sheet-fed machines ............................
Reel-fed m achines.........................................

General assistants not directly employed on
photogravure machines ............................

Plate and cylinder production assistants ...

r
t j Grade 1 Grade 2

London Towns Towns
1

S.
1
1
1

d . S. d . ’■ S.1
1
1
•

d.

323 6 307 6

J

305
1
1

0

353
.
1

6
•

337 6  ̂ 335 0

373 6 357 6
1 0

344 6 331 0 328 6
368 6 1 346 0 343 6

296 9 ' 286 3 283 9
302 9 292 3 289 9

291 9 277 0 274 6
296 9 286 3

N o t e : The rates for workers in copper plate and steel engraving departments became 
operative trom the first pay day in January 1966 and include a cost-of-living bonus of 9s. Od 
a week which relates to the official index of retail prices figure for October 1965 The rates 
tor other workers became operative from 30th October 1967 when the cost-of-living agreement 
was terminated and the existing bonus was consolidated into the basic rates.

H o u r s  o f  W o r k

The hours of work and enhanced rates for shift work are as for general printing (see pages
154 or 155).

G r a d in g  o f  T o w n s

The grading of towns outside London is as for general printing {see page 154).

II. Scotland

the weekly rates for lithographers, lithographic artists and designers are as for

w e e k ? g r p r  been consolidated. For qualified stone and plate preparers theweekly rates are 6d. less for men and 7d. more for women.

• Extra rates are payable for machines fitted with fuU or semi-automatic feed attachments and anti-setoff devices 

.ount b /w M eh ^ th e td ex  made according to theamount by which the index of retail prices (January 1962 = ITO for ^  made according to the

calculation of overtime or shift rates. addition to wages not to be included in the

:  Extra rates are payable for machines above certain sizes and with additional units and attachments.
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RUBBER MANUFACTUR^^-GREAT BRITAIN

[Agreements o f the National Joint Industrial Council for the Rubber Manufacturing Industry]

Class of Worker Minimum Weekly Rates 
of Wages*

M e n , 21 years and over ... 
W o m e n , 21 years and over • • •

s. d.
260 0 
195 0

i-hOTe : The rates became operative from the first full pay period commencing on or after 
1st January 1968.

H o u r s  o f  W o r k

The standard working week is 40 hours extending over 5 shifts of 8 hours, excluding meal

double-day and three-shift systems the standard working week is 37i hours extending 
over 5 shifts o f l l  hours, excluding meal breaks. This may be extended at local level to 8 hours
without a meal break.

G u a r a n t e e d  W eek

Subject to certain conditions and qualifications workers are guaranteed not less than their 
appropriate minimum weekly wage in any pay week.

S h if t  W o r k  A l l o w a n c e s

Men emnloved on double-day or three-shift systems are paid an allowance of 5d. an hour 
on m o r Z S h ffts , l̂ B. on afternoon shifts and 2s on night shifts. For women the allowances
are 3id. an hour on morning shifts and 9d. on afternoon shuts.

N ig h t  W o r k  A l l o w a n c e

Men emnloved on night shifts, which commence between the hours of 6 p.m. and 4 a.m. 
a„“  mgh. a id  are not par. o f a Pa.d an a.lowanca
of Is. 6d. for all hours worked that do not qualify for overtime payment.

BUTTON MANUFACTURE—GREAT BRITAIN

[Button Manufactu, ing IVages Council (Great Britain) Wages Regulation Order] t

Q ass of Worker General Minimum 
Time Rates

Piecework Basis 
Time Rates

M e n , 21 years and over ........................................

Per hour 
s. d.
4 101

Per hour 
s. d.
5 5

W o m e n , 18 years and over, other than home 3 101 4 o i
workers .................................................................

i n c ^ s  i n r d ! ™
from 29 th May 1969.

H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates 
which overtime rates are payable, are 41.

are payable, and beyond

.  separate agreements are in operation for rubber reclamation and , „ 3ched to

- •  '  I
'i  ̂ ^

A % *

1 •

- \  A L V  .

♦ ^

s
%

3̂

¥p

f i  T

.I*
I.

m Ico

F;|l(P

( •

[Tor

<•> ■

(i) \vS Ml 1®'JJJ
^ '  on any « o o d - « f

ployed 0 ' ' / ' ^  
boring, sanding 
but who do not shi 

(c) Other than (a) o n  
Wood body makers ot

motor cars -  
Body pain ter of toy pe

cars
Other workers ...

Wo m e n :
Wood-cutting machinist 

(a) As above ...
(/>) As above ...
(c) As above ... 

Wood body makers of 
motorcars

Other workers, 20 years 
Note: The rates becamj

The weekly hours of w 
which overtime rates are p

i S f ‘

Workers, other than shil

’'■ffmenrj b̂ Ir̂een t

Class of
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excluding meal

'{hours emending 
level to 8 hours

not less than their

[Ke of 5d. an hour
Den the allovvances

TOY MANUFACTURE—GREAT BRITAIN
[Toy Manufacturing IVages Council {Great Britain) Wages Regulation Order]*

Class o f Worker

Men, 21 years and over:
Wood-cutting machinists:

{a) Required to set up, take down and 
sharpen cutters and to keep machines 
in order
With not less than 12 months’ experience 
on any wood-working machine and em
ployed on any such machine (except 
boring, sanding and dowelling machines) 
but who do not sharpen their own tools ...
Other than (a) or (6) ............................

Wood body makers of toy perambulators and
motor cars .....................................................

Body painters of toy perambulators and motor
• • •  • • •  • • •  • « «

Other workers .....................................................
Women :

Wood-cutting machinists, 21 years and over:
{a) As above .....................................................
{b) As above .....................................................
(c) As above .....................................................

Wood body makers of toy perambulators and
motor cars .....................................................

Other workers, 20 years and over ...............
The

General Minimum Time Rates

Per hour 
s. d.

6 p.m. and 4 aun. 
; paid an ahowance

XuQC

Per hour 
s.

m

•  ̂auac'

1 1

Hours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5  ̂ days.

Pieceworkers
The piece work basis time rates are 10 per cent, above the appropriate genera! minimum 

time rates.
Night Work

Workers, other than shift workers who commence at or between 6 a.m. and 7 a.m., are paid 
at the rate of time-and-a-quarter for all time worked between 10 p.m. and 7 a.m.

ORGAN BUILDING—UNITED KINGDOM
[Agreements between the Federation o f  Master Organ Builders and the National Union

o f  Musical Instrument Makers]

Class of Worker and District

Journeymen ;
London, Liverpool and Manchester 
Other districts ...............

Minimum Hourly Rates of Wagesf

overtime, are a maximum of 40,
Hours of Work

The normal hours of work, exclusive of mealtimes and 
normally to be worked in 5 days unless otherwise agreed.

Night Shifts
Normal night shifts of 8 hours are paid at the rate of time-and-a-quarter.

4 • ^  ♦
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PIANOFORTE MANUFACTURI>~GREAT BRITAIN*
between the Pianoforte Industries and Export Group Committee and the Trade 

Unions concerned, being parties to the British Pianoforte Trade Joint Industrial Council]

Class of Worker

Men, 21 years and over;
J ourneymen ••• ••• ••• «.•
Packers, labourers, porters and all other workers ...............

W om en , 20 years and over:
Polishers (pianoforte production) .......................................
Butt centreing, butt covering, screwing-down, bushing (hand 

or machine), preparing woodwork and gluing-on sharps, 
cornering and rounding by hand (key and action production)

Other production processes (key and a c tio n )...........................
Labourers and porters

Minimum Hourly Rates 
of Wages

s. d.

7 7t
7 0

5 8i

5 8 |
5 6i
5 3

N o t e : The rates became operative from the beginning of the first full pay week in January 
1968 when the basic rate and cost-of-living allowance were consolidated into a minimum
hourly rate.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day and 
night shifts, to be worked in 5 or days, and are not to exceed 40 on double-day or three-
shift systems.

P aym ent-by-R esults W orkers

Times or prices on individual systems of payment by results are to be such as to enable the 
average productive worker to earn at least 12J per cent, more than the appropriate time rate. 
Bonuses under collective systems of payments by results are to be such as to enable the group 
of workers concerned to receive among them as a whole at least per cent, more than they 
would receive among them as a whole at the appropriate time rates. No worker under any 
scheme of payment by results is to receive less than the appropriate minimum hourly rate 
for those not working under such a scheme.

Shift

On double-day or three-shift systems workers are paid an additional 2 l±  an hour for all 
hours worked on the day shift and 9d. on the night shift. These allowances are not computable
for overtime.

N ig h t  W orkers

Workers employed on night shifts (other than night shifts worked on three-shift systems) are 
paid an allowance of 9d. an hour which is not computable for overtime. Night shifts are consti
tuted when two or more workers are employed exclusively on night work for at least four
consecutive nights.

♦ Includes the manufacture, renovation or repair of pianofortes, players and their parts.
t  Provision is made in the agreement for a minimum earnings level for journeymen timeworkers of not less than 

8s. Od. an hour. This earnings level is also used for the calculation of overtime rates and payments for holidays tor
journeymen timeworkers.
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MATCH MANUFACTURE—UNITED KLNGDOM
[Agreements o f the Joint Industrial Council o f the Match Manufacturing Industry]

Minimum Weekly Rates of Wages

Class of Worker Other Districts
’ L o n d o n in the U nited
1 Kingdom

j s. d. s. d.
Men, 18 years and over .........................................1 2 2 6  6 2 1 7  1 0
Women, 18 years and o v e r .........................................: 171 7 1 6 6  5

N ote: The rates became operative from 1st January 1968.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40.

Long Service Pay
Workers with 4 years’ continuous service receive an additional ^d. an hour and, after a 

urther 3 years, an additional ^d. an hour.

SUNDRIES MANUFACTURE
BIRMINGHAM AND DISTRICT

[Agreements between the Association o f British Steel Pen Makers and the Penworkers' Federation]

Class of Worker Minimum Weekly Rates of Wages

Men;
Fully apprenticed toolmakers:

25 years and over ........................
Over 21 and under 25 years of age 

Semi-skilled workers, 20 years and over 
Unskilled workers, 21 years and over . 

Women, 21 years and o v er ........................

s. d.

286 0
257 6
208 9
208 9
176 3

N ote: The rates became operative from the first pay week in July 1967.

Hours of Work
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be workedin 3

Pieceworkers
For women, 21 years and over, pieceworkers’ prices are 

181s. 9d. for a 40-hour week to workers of average ability. be such as to yield at least

II
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FABRICATING
GREAT BRITAIN

[Agreements between the Engineering Employers' Federation and the Amalgamated Union of 
Engineering and Foundry Workers, the General and Municipal Workers' Union and the Transport

and General Workers' Union]

Class of Worker

M e n , 21 years and over:
Hydraulic press operators, power press operators, and 

injection press operators (hand or power):
On taking employment on the press ...........................
After 3 months’ experience...................................................
After 6 months’ experience....................................... •••

Manipulators and fabricators, machine operators, bushing 
winders, tube winders, tube moulders, paper treating
operators, varnish m ix e r s ...................................................

Unskilled labourers ................................................................

Minimum
Weekly Time Rates of

Wages

232 2
234 0
235 10

234 0 
217 4

N o t e ' The rates became operative from 1st January 1968 when the minimum earnings 
levels, established on 3rd July 1967 under the provisions of the 1964 engineering long term.
agreement, became the minimum time rates.

H ours of W o r k , E t c .
The 40-hour working week and the general engineering working conditions which are 

regulated by agreement between the Federation and the Unions {see page 47) apply to workers
employed in plastics establishments.

P iecew orkers

Piece rates of wages are to be such as to enable workers of average ability to earn at least 
15 per cent, over their minimum weekly time rates.

ANIMAL GUT INDUSTRY—ENGLAND AND WALES
[Agreements o f the Joint Industrial Council for the Animal Gut Industry]

Class of Worker

M e n :
Foremen:

Where five or less inclusive of foreman are employed ... 
Where more than five inclusive of foreman are employed

Qualified gut men, 20 years and over ...........................
Other gut m e n ...............  • • • .......................................

Women : ,
Qualified gut women, 20 years and over
Other gut women ...........................

•  •  •

•  •  •

Minimum Weekly Rates of
Wages

160 0 
148 0

n o t e : The rates became operative from the pay day in the week commencing 3rd July 1967

H ours of W ork

The normal working week, exclusive of mealtimes, is one of 41 hours.
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Erectors -

Stagers or riggers 
Crane drivers 
Welders ■■■
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CONSTRUCTIONAL ENGINEERING (OUTSIDE
STEELWORK ERECTION)*

[Agreement between the Engineering Employers^ Federation and the Constructional Engineering
Union]

Class of Worker
Minimum Hourly Time Rates

of Wages

•  •  ■

•  «  •

•  •

Erectors 
Riveters
Riveters’ holders-up 
Sheeters
Sheeters’ holders-up 
Stagers or riggers 
Crane drivers 
Welders
Burners— n̂ew work 
Burners—demolition or scrap work 
Rivet heaters (adults)
Erectors’ helpers 
Labourers

•  •

s. d.
7 8 i
7
7
7 91
7 8 i
7 H
7
7 9 i
7 91
7
7 If
7 2 i

Civil engineering construction rale
{see page 172)

editions wliich are
ITi apply to worker

ilitv to earn at least

N ote: The rates became operative from 1st January 1968 when the minimum earnings 
levels established on 3rd July 1967 under the provisions o f the 1964 engineering long term 
agreement, became the minimum time rates, the London differential having been eliminated.

H ours of W ork
The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 

over 5 days. The night-shift hours are to be worked over 5 nights throu^out the year.
On three-shift systems the weekly hours of work, exclusive of half-an-hour break for meals 

each shift, are 37i, payment being made for 44 hours on the first and second shifts and 48 on 
the third shift, usually from 10 p.m. to 6 a.m.

Iniusin]

W«Uy

G uarantee of E mployment
Subject to certain conditions and qualifications provision is made for a guarantee of 5 days’ 

employment in each normal pay week.

N ight  W orkers
Payment for work on night shift is made at the rate of time-and-a-third calculated on the

day-shift rate for all hours worked. This applies where men, other than day-shift men, work
throughout the night for not less than three consecutive nights. Hours worked after the full
night shift has been worked are paid at the rate of time-and-a-half, calculated on the day-shift 
rate.

R adius A llowance
Daily allowances are paid in addition as compensation for travelling time and fares expended 

by the workers in daily travelling to and from the site on which they are working. The allow
ances are payable when the site is a specified distance from a central point within the area. 
For example, in the London area a radius allowance of 3s. 9d. a day is payable on sites 2 to
5 miles from Charing Cross ranging up to an allowance of 18s. Od. a day on sites over 20 miles 
from Charing Cross.

E xtra Payments for E xceptional W ork
An additional payment of Id. an hour is made to men required to work in rubber boots on 

account of muddy conditions.
Where conditions are abnormal due to excessive dirt an allowance of 3d. an hour is made 

with a further 3d. an hour in respect of heat, fumes, etc.
All men working at heights are paid allowances ranging from 2d. an hour for 50 feet but

under 75 f^et to 2s. Od. an hour for 250 feet but under 300 feet, with an addition of 6d. an hour 
for each additional 50 feet.

A number of agreements with various unions are in operation for steam generating plant erection.
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BUILDING INDUSTRY
I. England and Wales

[Agreements o f the National Joint Council for the Building Industry]

Standard Hourly Rates of Wages*
Class of Worker and Locality

M e n :
London (within 15 miles radius of Charing Cross) 
Liverpool and district
Grade A districts...................................................

W omen, 19 years and over:
On craft processes (after 6 months’ probation) 
On other than craft processes ............... •  •

Labourers,
Craftsmen 18 years and over

s. d. s. d.

7 10 6 8^
7 10 6 8^
1 6 7

s. d.
6 6 |
5 1\

N ote: The rates became operative from 4th March 1968 and relate to the official index of 
retail prices figures (converted to the 1956 index) of 140 and up to but not including 142. 
Changes in accordance with movements in the official index of retail prices have now been
discontinued.

H ours of W ork
The normal hours of work in a full week are 40, exclusive of meal breaks for day w^kers 

and double-day shift workers, and inclusive of meal breaks for three-shift workers. These 
hours are worked in 5 days except during the period six weeks before and six weeks atter 
Christmas when the hours may be worked in 5J days at the employer’s option.

G uaranteed W eek
An operative who has kept himself available for work throughout the nom al working 

hours of each working day of any pay week but has been prevented from working by reason 
of inclement weather, plant breakdown, non-amval of materials or other similar reasons 
beyond the control of the parties, is paid half his hourly rate for the time so lost, sulyect to a 
minimum payment during the week of not less than 36 times the hourly wage rate and subject
to certain other conditions and Qualifications. . v j t

Where work is temporarily stopped (e.g., through inclement weather) and a pay week m
which the operative actually works is followed immediately by a complete pay week during
which although remaining available for work throughout, he is prevented from performing
actual’work, he is entitled to the guaranteed minimum weekly payment for that second week.

Bonus on O utput
An eniDlover may in respect of work on a particular site, job, shop or factory, initiate an 

in^ntiv^sch'^sme whereunder earnings higher than those yielded by the normal prescribed 
hourly rate are related to the results achieved in performing a definite allotted task.

N ight G angs and Shift W ork
Men who are employed for at least three nights consecutively are paid time-and-one-fifth

°*^For doubleS’aVshfft working, men are paid a shift allowance of one-eighth of the plain time

of th ^ p lfn  t r V a t e  wh“  the first and second shift and one-fifth of the plain
time rate when completing the third shift.

W orkers in W oodworking F actories and Shops 

where fhese working rules are expressly varied by supplementary rules.

* The Grade A standard hourly rate for craftsmen is fixed L to u ^ e rsT rS
in London and Liverpool are Ud. an hour above the Gra ^  orocesses after 6 months’ probation,

‘p a i f s s "
cent, of the Grade A rate for labourers.
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Building  Industry—co/ud.

I. England and Wales—contd.

T ool M oney

Certain workers who supply and maintain their own tools are paid tool allowances as 
follows:

Carpenters and joiners, 2s. a week; repetitive process workers in woodworking factories 
or shops, Is. a week.

Plumbers and banker masons, Is. 6d. a week.
Mason fixers, plasterers and bricklayers, Is. a week.
Painters, overalls allowance. Is. a week.
Wall and floor tilers, Is. a week.

Extra Payments

The working rules specify scales of extra payment to workmen engaged on work involving 
discomfort, inconvenience or risk, continuous extra skill or responsibility, intermittent respon
sibility or demolition work.

The following are examples of the payments:
Per hour

Discomfort^ inconvenience or risk:
Furnace or similar work up to 120° Fahrenheit
Foul or dirty work ....................................................
Working in swings, cradles, boats or boatswain’s chairs

Continuous extra skill or responsibility:
' Timbermen recognised as such ........................................

Drivers or operators of mechanical plant, such as com
pressors, cranes, derricks, dumpers, excavators, pumps, 
road rollers, scrapers, shovels, tractors, winches, mech
anical barrows, e le v a to r s ....................................................

Labourer’s rate plus 
Not less than 3d.

2d. to l id.
Intermittent responsibility:

Men engaged on concrete levelling • • • • •

Labourer’s rate plus
2d.

Demolition work {large-scale):
Demolition workers and cleaners (whole-time)
Mattockmen ....................................................
Shorers...........................  ...............

• •

• • •

• ■

Labourer’s rate plus:
Id.
3d .
5d.

The extra payments for discomfort, inconvenience or risk and intermittent responsibility 
are made only for hours worked and are not taken into account for the calculation of overtime, 
etc. The other extra payments are additions to the plain time rate for the particular workman 
and are taken into account for the calculation of overtime, etc.

Other C lasses of W orkers
Trades charge hands and gangers appointed as such by their employer are paid not less than

4d. an hour above the standard rate for craftsmen or for labourers as the case may be.
Qualified benders and fixers of bars for reinforced concrete work who provide themselves

with suitable tools, and qualified tubular scafFolders are paid a differential rate of 2d. an hour 
below the standard rate for craftsmen.

Repetitive process workers in woodworking factories or shops are paid a differential rate of 
2d. an hour below the standard rate for craftsmen.

R oad H aulage W orkers
An a^^m ent between the National Federation of Building Trade Employers and the Trans-

port and General Workers’ Union specifies rates for road haulage workers. These rates vary
by Is. 9d. a week in respect of every -̂d. an hour change in the rate for craftsmen in Grade A 
districts and, as from 4th March 1968, are as follows:

London
Grade 1 districts

Drivers, according to 
carrying capacity 

of vehicle
31^s. 7d. to 338s. 7d.

■ • 316s. Id. to 333s. 7d.

Mates and
Statutory Attendants, 

18 years and over
324s. 7d.
3i9s. 7d.

Grade 1 districts correspond to Grade A districts and Liverpool and district.
to garage duties but excluding mealtimes,

days, or 5  ̂days in the mid-wmter period at the employer’s option. Subject
week in wh?df thpv qualifications such workers are paid a week’s wages in respect of any week m which they have performed some road haulage work. ^
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Building Industry—contd.

U. Scotland*

[Agreements o f the National Joint Council for the Building Industry]

Class of Worker Standard Hourly 
Rates of Wagesf

C raftsmen, after 4 years’ apprenticeship...............
Labourers, 18 years and over ...........................
Women, 18 years and over:

On craft operations (after 6 months’ probation)
On other than craft operations...............

•  •

• * •

N ote* The rates became operative from 4th March 1968 and relate to the official index of 
j-etail prices figures (converted to the 1956 index) of 140 and up to but not including 142. 
Changes in accordance with movements in the official index of retail prices have now been
discontinued.

Hours of Work
The normal working week is one of 40 hours, to be worked in 5 days, except for the period 

econd Monday in November to second Monday in January, when the 40 hours may be
worked in 5J days.

Guaranteed Week
An operative who has kept himself available for work throughout the normal working hours 

o f each working day of any pay week but has been prevented from working by reason of 
inclement weather, plant breakdown, non-arrival of materials or other similar reasons beyond 
the control of the parties is paid half his hourly rate for the time so lost, subject to a minimum 
payment during the week of not less than 36 times the hourly wage rate and subject to certain
other conditions and qualifications.

Bonus on Output
An emnloyer or alternatively a craft, may adopt a bonus scheme on any particular work 

lo  be assessed on the output of the men employed as a whole or in gangs or squads. An indi
vidual operative working by himself may also be paid under a bonus scheme.

Shift
Separate men from those at work during the normal hours are to be employed and shift

work is only to be instituted if it is to continue for at least 5 days.
Time-and-one-eighth is paid to men for all hours of shift work where any part of the shift in

which they are employed falls outside the normal working hours of the normal working day.
All time worked in excess of 5 shifts in one pay week up to 10 p.m. on Sunday is paid at

.overtime rates plus one-eighth per hour single time rate.

Tool Money1 UUL IVIUINCX
Joiners and ioinery apprentices providing and maintaining their own tools are paid a tool 

iillowance of 4d a day and masons (including marble masons), plasterers, bricklayers, slaters 
tnd^hefi apprenfices an allowance of 2d. a day. In a full week these allowances are payable
for 6 days.

.  The only painters covered by the agreements are those employed by building contractors. Other painters are

iT c S : i  craft rptmiont^^^^^
. o n  o X " t h a n ^ r o p e r a t i o n s  a rate 6d. below the male labourer’s rate.
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Building Industry—coiitd. /%
II. Scotland—contd.

Extra Payments
The working rules specify scales of extra payment to workmen engaged on exceptional 

kinds of work involving extra skill or responsibility or discomfort, inconvenience or risk.
Per hourThe following are examples of the payments:

Not less than 
3d.
4d.
3d.
4d.

2d. to 4d. 
6d.
2d.
2d.

Timbermen recognised as such ............................
Scaffolders recognised as such ............................
Furnace or similar hot work up to 120° Fahrenheit
Foul or dirty w o r k ....................................................
Detached chimney work, silos and church spires
Working in swings and cradles ............................
Working in water where watertight boots are necessary
Wet roughcasting Gobs exceeding 50 sq. yds.) ...

Qualified benders and fixers of bars for reinforced concrete work who provide themselves 
with suitable tools are paid 2d. an hour below the craftsman’s rate. Operators of mechanical 
plant such as compressors, cranes, hoists and derricks, dumpers, excavators, mixers and pan 
mills, piling, mechanical shovels, tractors and trenching machines are paid rates up to 1 Id. an 
hour additional to the labourer’s rate.

In some cases the allowances are paid only for the hours worked and are not taken into 
account in the assessment of overtime, guaranteed or travelling time. In other cases the allow
ances are added to the labourer’s rate and the consolidated rate becomes the worker’s basic
rate.

]
.1

DEMOLITION CONTRACTING—GREAT BRITAIN

[Agreements between the National Federation o f  Demolition Contractors and the National 
Federation o f  Building Trade Operatives, being parties to the Demolition Industry Wages Board]

Rates of Wages
The agreement provides that the basic rates of wages of labourers employed on demolition 

shall be the basic rates as prescribed from time to time for building trade labourers by the 
National Joint Council for the Building Industry.

Building trade craftsmen employed on recovering items of value are paid the appropriate 
craftsmen’s rates of wages.

For other classes of demolition workers, “ plus rates ” are fixed, ranging from 2d. to Is. 2d. 
an hour above the labourer’s rates [see pages 168 and 170).

.  •  “  ' - N * '  -

Hours of Work

s* , v >  ‘• -w, « ”  . V ' '  A. .......................... », •

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, to be worked 
in 5 or days.

4 ^  .

.  •  • •  •

^  p * * *
. . .  ,  •  ^

Guaranteed Week « I «.

The provisions are the same as for the building industry (see pages 168 and 170). 0   ̂
I M  •

N ight Shifts
Separate men from those at work during the day are paid 7d. an hour above the ordinary 

rates, provided that at least three consecutive nights are worked.

I 4
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CIVIL ENGINEERING CONSTRUCTION—GREAT BRITAIN
[Agreements o f the Civil Engineering Construction Conciliation Board]

Class o f  Worker and Locality Hourly Rates o f  Wages

C r a f t s m e n  : s .  d .
L o n d o n  S u p e r  G r a d e  ...................................................................... 7  10
L iv e r p o o l  . . . 7 10
C la s s  1 d is t r ic t s  ....................................................................................... 7  Si

G e n e r a l  O p e r a t i v e s :
L o n d o n  S u p e r  G r a d e  ...................................................................... 6  8 i
C la s s  I d is tr ic t s  ....................................................................................... 6  7

O t h e r  C l a s s e s  o f  W o r k e r s * :
G e n e r a l  O p e r a t iv e s ’ 

r a te  p lu s :
M e n  r e q u ir e d  t o  w o r k  in  b o o t s  ( c o n d i t io n s  p a y m e n t )

1 *

\ Id .
G a n g e r s 6 d . a n d  u p w a r d s
C r a n e  a n d  d e r r ic k  d r iv e r s  ...................................................... 6 d . t o  I s . 6 d .
D u m p e r  d r i v e r s ....................................................................................... 3 d . t o  I s .  6 d .
E x c a v a t o r  d r i v e r s ....................................................................................... 8 d . t o  2 s . 3 d .
C o n t r a c t o r s ’ p la n t  m e c h a n ic s  ..................................................... I s .  5 d .
C o n t r a c t o r s ’ p la n t  m e c h a n ic s  (h ig h ly  s k i l l e d ) .................... I s .  9 d . a n d  u p w a r d s
C o n t r a c t o r s ’ p la n t  m e c h a n ic s ’ m a t e s  ..................................... 5 d .
T r a c to r  d r iv e r s 3 d . t o  I s .  7 d .
S c a f fo ld e r s  . . . I H d .  p lu s  h e ig h t  m o n e y
T u n n e l  m in e r s  ( s k i l l e d ) ...................................................................... I s . 2 d .
T u n n e l  m in e r s ’ m a te s  ...................................................................... 9 d .
D r iv e r s  o f  r o a d  v e h ic le s  o f  c a r r y in g  c a p a c ity : «

U p  t o  a n d  in c lu d in g  15 c w t ........................................................... A d ju s te d  b e tw e e n  e m p lo y e r  a n d

O v e r  15 c w t .  u p  t o  a n d  in c lu d in g  2  t o n s  ....................
e m p lo y e e

5 d .
O v e r  2  t o n s  u p  t o  a n d  in c lu d in g  6  t o n s  .................... 9 d .
O v e r  6  t o n s  . . .  . . .  . . .  . . .  . . .  ' lO d.

N ote: The rates became operative from 4th March 1968 and relate to the official index of 
retail prices figures of 140 and up to but not including 142. Changes in accordance with move
ments in the official index of retail prices have now been discontinued.

H ours of Work
The normal working hours in a full week, exclusive of mealtimes, are 40, to be worked in 

5 days, except during the period six weeks before and six weeks after Christmas, when they may 
be worked in 5  ̂days.

G uaranteed Week
A man who is available for work but is prevented from working by reason of inclement 

weather is paid at half his hourly rate for the time lost, subject to a minimum payment during 
the week of not less than 36 times his ordinary hourly rate, including any plus rate for skill 
but excluding any plus rate payable in respect of conditions under which work is done.

N ight Shifts
Ordinary surface work, not in connection with tunnels or where a three-shift system is in 

operation, carried out at night by a separate gang of men from those working during the day 
is paid at the rate of time-and-one-fifth. This does not apply to shift men.

Other Classes of Work
Provision is als^ made for 8-hour rotary shifts, double shifts worked in connection with 

tunnels and for shift men.
Bonus on Output

The agreement permits employers and employees on any job to agree bonus on output for 
any operation or operations on that particular job, such bonus to be payable in addition to
the ordinary rate.

Tool Money
Workers who supply and maintain their own tools are paid tool allowances as follows: 
Carpenters and joiners, 2s. a week; plumbers, Is. 6d. a week; bricklayers, Is. a week.
Masons (other than machinists, wallers, face pitchers, paviors or operators using automatic 

or other tools supplied by the employer) while manually engaged in the shaping, finishing or 
fixing of stone, including jointing and cutting holes, Is. a week.

Contractors’ plant mechanics and maintenance mechanics, 2s. a week.

• The full list of “ plus rates ” fixed for the various operations is not reproduced for reasons of space
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C lassification  of A reas

The London Super Grade rate is paid in the Greater London Area, the City of London, 
Chigwell U.D. and Epsom and Ewell M. B.

The Liverpool Grade covers the Municipal Boroughs of Bebington and Crosby; the County 
Boroughs of Birkenhead, Bootle, Liverpool and Wallasey; the Urban Districts of Ellesmere 
Port, Hoylake, Huyton-with-Roby, Litherland, Neston and Wirral; and the parishes of Kirkby, 
Knowsley, Cronton, Tarbock, Halewood and Hale in the Rural District of Whiston, of Pud- 
dington, Ledsham, Capenhurst and Shotwick in the Rural District of Chester, of Thornton, 
Sefton, Ford, Netherton, Aintree, Melling, Simonswood, Maghull, Altcar, Lydiale, Aughton, 
Bickerstaffe and Ince Blundell in the Rural District of West Lancashire.

Class I covers the remainder of England, Wales and Scotland.
In exceptional circumstances the Board may award a special classification for a particular 

job without prejudice to the continued operation of the agreed classification for the district.

HEATING, VENTILATING AND DOMESTIC ENGINEERING
(INSTALLATION AND MAINTENANCE)—GREAT BRITAIN

[Agreements between the Heating and Ventilating Contractors' Association and the National 
Union of Sheet Metal Workers, Coppersmiths and Heating and Domestic Engineers]

Class of Worker and District i Hourly Rates of Wages

s. d.
Craftsmen, 20 years and over:

London (within 25 miles radius of Charing Cross) ............... 8 5^
All other districts.......................................................................... 8 4 i

Mates, 20 years and over:
London (within 25 miles radius of Charing Cross) 7 2-̂
All other districts.......................................................................... 7 1-1

N o t e : The rates became operative from 21st February 1968.

H ours of W ork

The normal hours of work in a full week, exclusive of mealtimes and overtime, are 40, 
worked in 5 days.

G ua ranteed  W eek

Provision is made for a guaranteed weekly payment for 40 hours, subject to certain condi
tions and qualifications.

N ig h t  W orkers

The basic rate for men who work at least five consecutive nights on night shifts is one-and-a- 
quarter times the normal rate, any overtime being calculated on this enhanced rate.

Sh ift  W orkers

When shift work is necessary it is worked in two or three shifts of 8 hours each. Shift workers 
are paid at the rate of time-and-a-third on 6-day shifts and time-and-a-half on 7-day shifts, 
overtime and night-shift rates being compounded in these rates.

M erit  M oney

It is common for merit money to be paid to craftsmen, the amount paid varying according 
to the man’s skill as a welder or a fitter and to the class of v/ork undertaken by the employer.

Payments fo r  E x ceptio n a l  W o rk

bxtra payments are made for exceptional kinds of work, e.g., dirty work abnormal 
ditions, etc.
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BUILDING AND CIVIL ENGINEERING CONSTRUCTION
IRELAND

[Agreements o f the Joint Council for the Building and Civil Engineering Industry, Northern
Ireland]

District

New-

Rath-

Bclfast ••• ••• ••• ••• ••• •••
Ballyrobert, Bangor ...............  ..........................
Carrickfergus, Comber, Donaghadee, Lisburn,

townards
Lurgan, Waringfield ..................................................
Aldergrove
Ballykinlar, Banbridge, Downpatrick, Portaferry ..
Larne, Whitehead ..................................................
Ballyclare, Ballygally, Doagh, Newry, Portadown 

friland, Rostrevor, Warrenpoint .........................
Londonderry ... ... ... ••• ••• .
Armagh, Ballynahinch, Dromore (Co. Down), tglinton,

Kilkeel, Saintfield ...............................................................
Antrim, Ballykelly, Ballymena, Ballymoney, Castlerock,

Coleraine, Cullybackey, Killinchy, Limavady, Money- 
glass, Portrush, Portstewart, Randalstown, Tandragee ... 

Ballycastle, Ballygawley, Bushmills, Carnlough, Castle- 
derg, Castlewellan, Cluntoe Richardson, Coalisland, 
Cookstown, Cushendall, Dungannon, Dungiven, Ennis
killen, Fivemiletown, Garvagh, Glenarm, Irvinestown, 
Kesh, Kilrea, Lisnaskea, Maghera, Magherafelt, Mag- 
hery, Moneymore, Newcastle, Newtonstewart, Omagh,
Strabane

Hourly Rates of Wages*

Craftsmen
Labourers, 

18 years and 
over

S . d. S . d.
7 9 6 U
7 9 6 o I

7 9 5 lU-
7 9 5 lOi
7 5 10
7 8.V 5 9i
7 8 5 lU

7 8 5 9 |
7 1 1 5 lOi

7 n
1

5
! n

t

1

1
1

7 i

.

5 n

N ote: The rates became operative from 5th February 1968.

H ours of W ork

The hours of work in a full week, exclusive of mealtimes and overtime, are 40, nomally 
to be worked in 5 days, but a 5i-day week may be worked during the mid-winter period, i.e.,
six weeks before and after Christmas.

G uaranteed  W eek

A man who is available for work, but is prevented from working by reason of inclement 
weather is paid at half his hourly rate for the time lost, subject to a minimum payment during 
the week of not less than 36 times his ordinary hourly rate including any plus rate for skill but 
e lu d in g  any plus rate payable in respect of conditions under which work is done.

E xtra  Payments

Scales of payments are specified to be paid to workers when employed at heights, on trench 
digging, dirty work or in other special circumstances.

T ool  M oney

A tool money allowance of 2s. a week is payable to joiners. Plasterers receive an allowance 
of Is. a week.

N ig h t  Shifts

W o rk e rs  emoloved on night shifts are paid at the rate of time-and-a-quarter, provided that 
noUess than fiVe Lnsecutive nights of 9 hours, excluding mealtimes, have been worked.

Sh ift  W orkers

Workers employed on double-day or three-shift systems are paid at the rate of time-and-a- 
quarter, Monday to Saturday inclusive, and double time on Sunday.

• The rates are subject to variation in February of each year in 
of retail prices (January 1962 =  100).

accordance with movements of the official index

• • •
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ELECTRICAL CONTRACTING INDUSTRY

I. England, Wales and Northern Ireland
A'^reemenis o f the NationalJoint Industrial Council for the Electrical Contracting Industry]

Standard Hourly Inclusive Rates*

Class of Worker

Technicians...............
Approved electricians
Electricians..............
Trainee electricians... 
Labourers ...

■ • •  •

•  •

•  •  • •  «

G rad e  A  area 
(L ondon— w ithin  

15 m iles o f  
C haring  C ross)

M ersey d is tr ic t! G rad e  B areas

s. d. s. d. s. d.
11 8 t 11 3t 1 0  6
10 5t 1 0  0% 9  3

9  l i t 9  6 t 8  9
8  H i 8  6 i t 7  1 0 ^
7 \ \ t 1 1% 7 0

N o t e - Provision was made under a new grading structure for a worker to be paid his 
appropriate rate from the commencement of the pay week following the receipt by the worker 
of his J I B Grade Card. The operative date varied from one worker to another, but was not 
before 8th January 1968. These rates are due to be increased from 2nd September 1968 by 
Is. 6d. an hour for technicians, 9d. for approved electricians, 3d. for electricians and trainee
electricians and 2^d. for labourers.

H o u rs  o f  W o r k

The standard hours of work in a full week, exclusive of mealtimes and overtime, are 40 on 
day work, to be worked in 5 or 5  ̂days, and 40 on night shifts, to be worked in 5 nights.

N ig h t  W orkers

Night-shift workers are paid time-and-a-third for all hours worked up to the declared hours 
each night, provided not less than three consecutive nights are worked, and time-and-two-thirds 
outside declared hours.

U. Scotland
[Agreements between the Electrical Contractors^ Association o f Scotland and the Electrical

Trades LJnioi{\

Class of Worker

Qualified journeymen electricians and fitters
Armature winders .......................................
Cable jointers .......................................

•  •  •

•  •

«  •  • • • •

Hourly Rates of Wages

S. d .
8 6 
8 7

As for electricity supply 
{see page 180)

N o t e : The rates became operative from the first full pay period after 3rd July 1967.

H ours of W o rk

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 on day work, 
to be worked in 5 days, and 40 on night shifts, to be worked in 5 nights.

• The agreement precludes any form of additional payments through payment-by-results schemes or production 
bonuses or for work on special sites. Payment for responsibility may be made to approved electricians who under
take the supervision of other operatives.

t  The Mersey district is the area within a radius of 21 miles of the Liverpool Landing Stage (the travelling time 
allowance is normally only payable within a radius of 10 miles of the Liverpool Landing Stage and the towns of 
Runcorn, Widnes and St. Helens).

X  Inclusive of a travelling time allowance of 9d. an hour for technicians, approved electricians and electricians 
and 7d. an hour for trainee electricians and mates.

 ̂ * •

I  *
'  -

t

s
4  /  ^

» 8  ^ . f  *♦  '  ¥ 8  ^ . * '  • f  *V ••
I ♦ ♦ > t  ^

1 '  ' I  ‘  * V •'̂ v

*  * *  *

• 5

—

. --V •;«. ,y
— • ' •  ! , •  “v * *  > .  f  '«• - . --V''

— I

* I • s  • > ^

• M *

:: ■

“ o '**
• 4  * f ♦  N

♦
♦ *

*  X  ^

. . . .  y  •

\  ^

. .  .\



'7

I 1

I 1

j

' N

» 1
: : i '

I;
I'

«  I

J •

ii;

! ,:■

> ♦
»• .

• f i .

,  t

*•
•* •  '  .

Electrical Contracting Industry—contd,

II. Scotland—contd.

N ight Workers
Night-shift workers are paid plain time rate plus one-fourth for the first 8 hours each night, 

provided not less than five consecutive nights are worked.

C harge H ands
Charge hands in charge of 4 or more other employees (journeymen or apprentices) are to be 

paid not less than 6d. an hour above the standard rate while so employed, and those in charge 
of 8 or more other employees (journeymen or apprentices) not less than 8d. an hour.

MASTIC ASPHALT LAYING—GREAT BRITAIN

[Agreements o f  the National Joint Council for the Mastic Asphalt Industry]

Hourly Rates of Wages

Class of Worker London Area 
(within 15 miles of 

Charing Cross) 
and Merseyside

Provincial Areas

1
1

Charge hands .....................................................

1
s. d.
8 5

s. d.
8 3 i

Spreaders •>. ... ... ... ... ... 7 11 1 9^
Mixermen 7 3 7 2
Potmen 7 2 7 1
Labourers, registered as “classified labourer”

1

6 9 6 7 i

N ote: The rates became operative from 4th March 1968 and relate to the official index of 
retail prices figures of 140 and up to but not including 142. Changes in accordance with move
ments in the official index of retail prices have now been discontinued.

H ours of Work
The normal weekly hours of work, exclusive of mealtimes and overtime, are 40, to be worked 

in 5 days, except during the period of six weeks before and six weeks after Christmas when 
5 i days may be worked.

Payment for Inclement Weather
Subject to certain conditions and qualifications, workers who are prevented from working 

owing to inclement weather are guaranteed payment for 36 hours in any one week on town 
work, /.£■., on jobs within 15 miles from Charing Cross or agreed asphalt centre, and for 40 
hours on country work, i.e,, on jobs over 15 miles from Charing Cross or agreed asphalt centre.

Payments for Exceptional Work
Extra payments of Id. to 3d. an hour are specified for exceptional kinds of work, e.g,, 

working in high temperatures, dirty work, etc.

N ight G angs
Men engaged in laying asphalt at night are paid an addition o f one-fifth of the ordinary 

rate, providing not less than three consecutive nights have been worked.

Incentive Scheme
Under normal conditions operatives are able to earn additional hours at ordinary time rate 

for production over and above a defined schedule of production. Such extra hours are limited 
to a maximum of four hours a day in the case of country work, and two hours in the case of
town work.
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WATER SUPPLY—ENGLAND AND WALES

[Agreements o f  the NationalJoint Industrial Council for the Waterworks Undertakings Industry]

Class of Worker and District

A dult M ale Labourers:
Metropolitan District Council a r e a ................ ...
South-Eastern (Beds., Cambridge, Herts, Hunting

don, Norfolk, Suffolk, East and West Sussex and 
parts of Essex, Kent, Middlesex and Surrey):

Inner special area .........................................
Outer special area .........................................
^)ther areas ... ••• ••• ••• •••

All other areas in England and Wales

Hourly Rates of Wages

S. d.

O ther G rades:
Trenchmen
Rapid gravity and pressure filter plant attendants
Engine drivers (electric) ............................
Stoicers ... ... ... ... •>. «««
Turncocks
Waste inspectors ........................................
Engine drivers (oil or stea m )............................
Jointers:

When working on mains up to 12 inches ... 
When working on mains over 12 inches ...

Metropolitan 
District Council 

Area
Other
Areas

Labourer’s rate plus:
3d,

4id . and up 
4id . and up 

6d.
7d.and up 
7d.and up 

8d.

3d.
4i'd. and up 
4ld.  and up 

6d.
6-Vd. and up 
6^d.and up 

8|d .^ .-

N o te : The rates became operative from the first full pay week commencing on or after 
28th January 1968.

H ours of W ork
The normal weekly hours of work are, 40 (spread over the 5 days, Monday to Friday), 

exclusive of mealtimes, for day workers, and an average of 40, inclusive of mealtimes, cal
culated over the normal shift cycle for shift workers.

Shift R ates
Workers employed on a three cycle rotating shift system are paid a “plus rate” o f 6Jd. an 

hour, and those employed on a two-shift system a “plus rate” of 5Ad. an hour, for each hour 
actually worked. Payment for work on Saturday falling within the normal shift cycle is at the 
rate of time-and-a-half and on Sunday at double time.

R ates of W ages of Other C lasses of W orkers
The differentials for other grades included in the Table are those agreed by the National

Council. The district councils may agree rates for any other grades which are deemed to be 
necessary.

Under an agreement with the National Federation of Building Trade Operatives the rates for 
fully skilled building craftsmen are 7s. lOd. in London and Liverpool and 7s. 8 Jd. in other 
districts operative from the first full pay week commencing on or after 4th March 1968. Hours 
of work and conditions of service are as for waterworks undertakings employees.

The rate for fully skilled engineering craftsmen (/.<?., blacksmiths, brass finishers, copper
smiths, electricians, engine fitters or turners, motor mechanics, moulders, patternmakers, 
sheet-metal workers, welders) other than those employed in the Metropolitan District Council 
area is 7s. 1 Id. an hour for a 40 hour week as from 25th February 1968.

A service supplement of 2d. 
continuous service.

Service Supplement

an hour is payable to all employees with not less than 5 years’

G uaranteed W eek for Casual W orkers
The National Council have placed on record their opinion that no casual worker should be 

employed on such terms or for such duration as would give that worker a less sum in any one
^ r  work" hours pay at the appropriate rate, subject to such worker duly presenting himself

ri-i

. ■ I

- J

s.
lU _

' * , C.':
- »  • * * >

• . .  > -W .>  *• - ’

■ .-ryy'o ;

A .   ̂ * '

/  *

'  N  .



N-

•X-

GAS SUPPLY—GREAT BRITAIN

I. Workers other than Maintenance Craftsmen

[Agreements o f  the National Joint Industrial Council for the Gas Industry and the
Area Joint Industrial Councils]

Standard Rates
Class of Worker i11

Metropolitan
Area

Provincial A 
Area

, Per hour Per hour
s. d.1 s. d.

Labourers ... ... ... ... ... 6 10 6 5
Improver gasfitters..................................................... 7 H i
Gasfitters 8 3i- 1 l O i ,

N ote: The rates became operative from 3rd March 1968.

H ours of Work
The hours of work for day workers are 40 a week, exclusive of mealtimes and overtime, to 

be worked over 5 or days, subject to Area agreement. The normal hours for shift workers 
are an average of 40 a week (over a cycle of 4 weeks or longer).

Shift Workers
Shift workers are paid a shift inconvenience allowance of 5d. an hour over the standard rate. 

All time worked by shift workers between 6 a.m. Saturday and 6 a.m. Sunday is paid at the rate 
of time-and-a-half and all time between 6 a.m. Sunday and 6 a.m. Monday is paid at double 
time, the calculation in each case including the shift inconvenience allowance.

Service Supplement
A service supplement of 2d. an hour is payable to all adult workers with 5 years’ continuous 

service.

R ates of Wages of Other C lasses of Workers 
Rates of wages for workers other than those shown in the Table above are the subject of 

'agreement by Area Joint Industrial Councils.
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G as Su p p l y —contd.

II. Maintenance Craftsmen, other than Bricklayers and Masons*,
engaged on Maintenance of Plant

[Agreeme/irs between the Gas Council and the Confederation o f  Shipbuilding and
Engineering Unions]

Artj
Standard Hourly Rates of Wages

cs and o\’ertime. to 
IS for shift workers

' j  the standard rate, 
ly is paid at the rate 
ly is paid at double
Ke,

 ̂ \ ears' continuous

:a re the subject of

Class of Worker

Blacksmiths, brass finishers, carpenters, chemical 
plumbers, coachmakers, coach painters, copper
smiths, electricians, engine-fitters, engine-turners, 
instrument mechanics, motor mechanics, 
moulders, qualified painters, patternmakers, 
platers, plumbers, riveters, sheet-metal workers 
(including tinsmiths), wagon repairers, welders, 
woodcutting machinists (carpenters’ and coach 
shops) ••• ••• ••• •••

S~iolders—up ••• ••• •••
Hammermen (blacksmiths’ strikers)
Pipefitters .......................................
Retort pipefitters ...........................
Drillers (machine), foundry trimmers, furnacemen 

(foundry) ••• ••• ••• •••

Metropolitan
Area

S. d .

81

Provincial 
Zone “A**

S. d .

N o t e : The rates became operative from 3rd March 1968.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes, are 40 for day workers and night 
workers, to be worked in 5 or days, subject to Area agreement, or 5 nights. For workers 
employed on rotating or alternating shifts the normal weekly hours are an average of 40 over 
a 4-week cycle, each shift to consist of 8 hours, including a maximum refreshment break of 
half-an-hour.

S h if t  W o r k er s

Shift workers are paid at the rate of time-and-one-fifth for all hours worked, plus an addi
tional half-hour’s pay for each hour worked between 6 a.m. Saturday and 6 a.m. Sunday, 
and an additional hour’s pay for each hour worked between 6 a.m. Sunday and 6 a.m. Monday.

N ig h t  W o r k er s

Workers, other than shift workers, who are employed on night work for not less than three 
consecutive nights, are paid at the rate of time-and-a-third for all hours worked and double 
time for Sunday duty.

C h a r g e  H a n d s

A worker appointed to be a charge hand, whilst so employed, is paid an allowance of:
(a) If he is in charge of two to five workers of skilled grade or six to ten workers of semi

skilled or non-skilled grade, not less than 4d. an hour.
(b) If he is in charge of six or more workers of skilled grade or eleven or more workers of 

semi-skilled or non-skilled grade, not less than 5d. an hour.
Provided that if there is a foreman in charge of the gang, the charge hand is paid only an 

additional 4d. an hour.
Serv ice  Su ppl e m e n t

A service supplement of 2d. an hour is payable to all adult workers with 5 years’ continuous 
service.

O t h e r  C lasses

By arrangement with individual unions paviors, plasterers and slaters are paid the same rates 
as the skilled grades.

agreement between the Refractory Users’ Federation and the Amalgamated Union of Building Trades
orkers provides that, except when engaged on firebrick work, the standard hourly rates for bricklayers and

masons in the employ of the Gas Council and Area Boards follow the rates agreed in the gas industry for skilled 
maintenance craftsmen.
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ELECTRICITY SUPPLY—GREAT BRITAIN /

[Agreements o f the National Joint Industrial Council for the Electricity Supply Industry and the 
National Joint {Building and Civil Engineering) Committee for the Electricity Supply Industry]*

Class of Worker
Schedule 

Annual Salaries 
for Day Workf

Annual Service 
IncrementsJ

£ s. £  S.
Men, 21 years and over:

Group A ................................................................ 663 10 15 0
Group B ................................................................ 687 10 15 0
Group C ................................................................ 712 10 15 0
Group D ................................................................ 728 0 17 10
Group E ................................................................ 752 0 17 10
Group F ................................................................ 794 0 20 0

................................................................ 867 10 20 0
Group H ................................................................ 912 10 20 0
Building trade workers:

Craftsmen § ... ... ... ... ... 867 10 20 0
Qualified whole-time benders and fixers of '

bars for reinforced concrete w ork............... 794 0 20 ' 0
Qualified whole-time tubular scafFolders 794 0 20 0
Craftsmen’s mates ....................................... 712 10 15 0
Labourers 663 10

.

15 0

N o t e : The rates became operative from 1st July 1967

H o u r s  of W o r k

The hours of work in a full week, exclusive of overtime, are 40 (excluding mealtimes) for day 
workers and night workers, to be worked over 5 days, and 40 (including mealtimes) for shift 
workers, averaged over the cycle of shifts.

Sta g g er ed  W o r k in g

Provision is made for additional allowances over and above the schedule annual salary to 
be paid for “ staggered day ” working, “ staggered hours ” working, “ winter/summer stagger 
and “ work load stagger.”

S h ift  W o rk ers

A worker employed on shift work is paid a shift enhancement over and above his schedule 
annual salary as follows: ' '

(i) Seven-day week continuous three-shift system—-£80 per annum. ^
(ii) Alternating or overlapping two-shift system, excluding Saturday and Sunday— 

£57 10s. per annum.
(iii) Intermediate shift system falling between (i) and (ii) above—£65 per annum.

Premium time is paid at single time for all hours worked on a Sunday and half-time for all 
hours worked on a Saturday or public holiday, these payments being calculated on the hourly 
rates derived from the worker’s schedule annual salary.

N ig h t  W orkers

Day workers, excluding garage labourers, who are required to work exclusively during the 
night for not less than three consecutive nights receive a payment additional to their annual 
salary of one-third time at the existing schedule (day) hourly rates. The additional payment for 
garage labourers on permanent night work is one-fifth time at the existing schedule (day)
hourly rates. . , , . , • t.**ic for ftav who are reniiired to work occasional night tums.

E x tr a  P aym ent

Extra payments are made to workers when employed at heights, in contact with acid, 
dirty work, in high temperatures or other special circumstances.

o n

* The agreements do not cover workers employed by British Railways. . vt i n
t  The rates quoted, plus specially agreed rates for certain occupations, apply also to workers in Nuclear Power

X  Paid to workers with 2 years* satisfactory continuous service. A further increment of the same amount is paid
3 ycirs^ service. j

§ Carpenters and joiners are paid a tool allowance of 2s. a week, plumbers Is. 6d. a week and plasterers and
bricklayers Is. a week.
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t is

. aad

E l e c t r ic it y  S u p p l y —contd.

C h a r g e  H a n d s , e t c .
An employee appointed to be a charge hand, a leading turbine operator, a leading boiler 

operator, a cable ganger or a leading hand public light attendant is, whilst so employed, paid:
{a) Not less than 4s. Od. a day (or shift) higher than the day (or shift) rate of the highest 

paid employee under his charge.
or {b) If he is in charge of six or more employees of skilled grades or eleven or more of semi

skilled or unskilled grades—not less than 5s. 6d. a day (or shift) higher than the day 
(or shift) rate of the highest paid employee under his charge.

P r o d u c t iv it y  A l l o w a n c e

A standard weekly allowance of 10s. 6d. is payable to all adult male workers.

L o n d o n  W e ig h t in g

An additional payment of 14s. in respect of the normal 40-hour week is made to all full
time employees in the London area.

G r o u p in g  o f  O c c u p a t io n s

The grouping of occupations is as follows:
Group A—Labourer, office cleaner (male), gatekeeper (plus £5 10s. p.a.).
Group B—Battery attendant, coal plant attendant, gatekeeper (security), storekeeper's 

assistant.
Group C—Conveyor operator, mates.
Group D—Hatchwayman, meter reader, oiler and greaser, platelayer, pole hole boring 

machine operator, public lighting attendant, shunter, sub-station attendant’s assistant (R) 
up to 4 MW (over 4 MW, plus £18 10s. p.a.), sub-station attendant’s assistant (S) up to 
150 MW (over 150 up to 500 MW, plus £18 10s. p.a.; over 500 up to 1,000 MW, plus 
£29 p.a.; over 1,000 MW, plus £38 10s. p.a.), switchboard attendant’s assistant up to 20 
MW (over 20 up to 150 MW, plus £18 10s. p.a.; over 150 MW, plus £29 p.a.), transport 
driver* up to 5 tons (over 5 tons, plus £18 10s. p.a.).

Group E—Assembler of cooking and heating apparatus, auxiliary plant attendant, boiler 
cleaner, driver (other than transport or jetty crane) (jetty crane, plus £10 10s. p.a.), meter 
fixer, meter tester’s assistant.

Group F—Boiler operator! 1-500,000 lb. boiler (over 500,000 up to 1,000,000 lb. boiler, plus 
£33 10s. p.a.; over 1,000,000 lb. boiler, plus £47 p.a.), lagger, meter reader and collector, 
storekeeper, sub-station attendant (R) up to 4 MW (over 4 MW, plus £19 p.a.), sub
station attendant (S) up to 150 MW (over 150 up to 500 MW, plus £19 p.a.; over 500 
up to 1,000 MW, plus £28 10s. p.a.; over 1,000 MW, plus £38 p.a.), switchboard attendant 
up to 20 MW (over 20 MW up to 150 MW, plus £33 10s. p.a,; over 150 MW, plus £47 
p.a.), turbine operator! up to 55 MW set (over 55 up to 150 MW set, plus £33 10s. p.a.; 
over 150 MW, plus £47 p.a.), unit operator’s assistant§ up to 55 MW, plus £28 10s. p.a. 
(over 55 up to 150 MW, plus £62 p.a.; over 150 up to 400 MW, plus £104 10s. p.a.; over 
400 up to 1,000 MW, plus £133 p.a.), unit operator§ up to 55 MW, plus £56 10s. p.a. 
(over 55 up to 150 MW, plus £90 p.a.; over 150 up to 400 MW, plus £161 p.a.; over 400 
up to 1,000 MW, plus £218 10s. p.a.).

Group G~Armature winder, blacksmith, electrician, fitter (electrical), fitter (mechanical),
i^trument mechanic, jointer (extra high tension), (jointer, less £21 p.a.), linesman (over
30 KV), (up to 30 KV, less £21 p.a.), machinist, meter mechanician, meter tester, rigger, 
unit adjuster, welder (grade 1), (grade 2, less £21 p.a.).

Group H—Installation inspector.

A  paid Is. Od. a day extra for a trailer of up to 4 tons carrying capacity
and 2s. Od. a day for a trailer of 4 tons or over carrying capacity. A driver of a vehicle with a power driven winch 
attached is paid 9d. a day for any day on which he operates the winch. A driver of an articulated low loader of gross 
weight exceeding 40 tons is paid an additional 6s. Od. a day whilst so employed.

t  A boiler operator in charge of more than one boiler is paid the rate applicable to the aggregate capacity for the 
boders for which he is responsible plus Ud. an hour (less than 800,000 lbs.) or 2d. an hour (800,000 lbs. and over).

X  A turbine operator in charge of more than one set is paid the rate applicable to the aggregate capacity for the 
sets for which he is responsible plus Hd. an hour (less than 100,000 kw) or 2d. an hour (100,000 kw and over).

§ A unit operator is paid the appropriate capacity grade rate of the turbines under his control plus 6d. an hour 
(ag^egate capacity of 150,000 kw or less). Is. an hour (aggregate capacity of 150,001 to 400,000 kw) and Is 6d 
an hour (aggregate capacity of 400,001-1,000,000 kw), and the unit operator’s assistant the approprLte capacity
Lur^4m(wV?^fmn^^ an hour (150,000 kw or less), 6d. an hour (150,001 to 400,000 kw) and 9d. an
paM an a r i l io ;“  4 r a n  houn ^V^'^hronising he is
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RAILWAY SERVICE

I. British Railways—Great Britain

[Agreements between the British Railways Board and the National Union o f Railway men and the
Associated Society o f  Locomotive Engineers and Firemen}

Class of Worker

Standard Weekly Rates of Wages 
for Men, 20 years and over

London*
(within the area of 

the Greater London 
Council)

Provincial Areas

G ro u p  1 .........................................................................
s. d .

232 0

.
s. d . 

226 j ^
G ro u p  2 ......................................................................... 240 0 ^34 0
G ro u p  3 ......................................................................... 245 0 239 0
G ro u p  4  ......................................................................... 252 0 246 0
G ro u p  5 ......................................................................... 260 0 254 0
G ro u p  6  ......................................................................... 269 0 263 0
G ro u p  7 ......................................................................... 274 0 268 0A
G ro u p  8 ......................................................................... 282 0 216 0
G ro u p  9 ......................................................................... 290 0 284 0X
G ro u p  10 ......................................................................... 304 0 298 0
G ro u p  11 ......................................................................... 317 0 311 0
G ro u p  12 ......................................................................... 321 0 1 315 0
G ro u p  13 ......................................................................... 340 0 334 0
G ro u p  14 ......................................................................... 357 0 351 0

N ote: T h e  ra te s  becam e opera tive  from  6 th  M arch  1967.

H ours of Work
T h e  n o rm al w eekly h o u rs  o f  w ork , exclusive o f  m ealtim es, S unday  du ty  a n d  overtim e, are  

40. T h e  m eth o d  o f  ro ste rin g  varies acco rd ing  to  g rad e  a n d  occupation .

G uaranteed Week
M en w ho a re  availab le  fo r du ty  a re  g u a ran teed  a  full w eek’s pay , a p a r t from  m oney earned  

by reaso n  o f  overtim e o r  S unday  du ty  o r  th e  enhancem en t in  ra te  payab le  fo r n igh t du ty .

N ight D uty
N ig h t d u ty  (10 p .m . to  6 a .m .) is pa id  a t th e  ra te  o f  tim e-an d -a-q u arte r up  to  2 a .m . an d  

tim e-an d -a-th ird  thereafte r.

Saturday A fternoon and Sunday D uty
O rd in ary  tim e w orked  betw een 2 p .m . a n d  10 p .m . on  S atu rdays is pa id  a t th e  ra te  o f 

a n d -a -q u a rte r  an d  overtim e a t  th e  ra te  o f  tim e-and-a-half. Sunday du ty  is pa id  a t th e  ra te  o f
tim e-and -th ree-quarte rs .

Women
F em ale  concilia tion  staff a re  paid  a t the  sam e ra te  as m ale concilia tion  staff w hen em ployed

*^^I^t^*^of^wages fo r fem ale concilia tion  sta ff in  w om en’s posts  and  m iscellaneous fem ale 
g rades a re  specified separately .

M ileage Payments
M ileage paym en ts a re  m ade  to  locom otive drivers, secondm en and  guards on the basis o f 

the  n u m b er o f  m iles w orked  p er tu rn  o f  duty .

* Pennanent way labourers, lengthmen and relayers, sub-gangers, patrolm en and_gajrgejs are pdd an additional
5s. a weTrbovrthrgroup ra’te a;plicable to their grade when employed at London main line term.n,.
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R ailway Service—contd.

I. B ritish  R ailw ays (G re a t B rita in )—

G rouping of Occupations

T he g ro u p in g  o f  o ccu p a tio n s  fo r  co n c ilia tio n  s ta ff em p lo y ed  in  th e  traffic, g o o d s  a n d  c a r ta g e , 
carriage  a n d  w agon , fo o tp la te , lo co m o tiv e  sh ed , p e rm a n e n t w ay a n d  signal a n d  te leco m 
m u n ica tio n s d ep a rtm en ts  is a s  fo llow s:
G ro u p  1— P o rte r, crossing  k eep er, eng ine c lean e r (w ith  less th a n  3 y ea rs’ a d u lt service o r  un til 

p rescribed  n u m b er o f  firing  tu rn s  h av e  b een  w o rk ed  rep resen tin g  o n e  y ear), sh e d m a n , 
ca rriag e  serv icem an , p e rm a n e n t w ay la b o u re r , h a n d y m a n .

G ro u p  2— S ta tio n  lam p m an , tra in  a tte n d a n t, ro a d  m o to r  a t te n d a n t,  le a d in g  g o o d s  p o rte r , 
o iler a n d  greaser, o il gas m a k e r’s a ss is tan t, le n g th m a n  a n d  re layer (1st year).

G ro u p  3— L ead ing  p o rte r , signal lam p m a n , tim ek eep er, lead in g  sh ed m an , c a rriag e  w ash in g
m achine a tte n d a n t, s to res  issuer, len g th m an  a n d  re lay e r (2nd  y ear), s to re sm an , eng ine  
c leaner (a fte r 3 years’ a n d  u n d e r 5 y ea rs ’ a d u lt service, b u t w ith  less th a n  p resc rib ed  n u m b e r  
o f  firing  tu rn s  rep resen tin g  o n e  year).

G ro u p  4— S en io r p o rte r , checker, c ra n e m a n , c a p s ta n m a n , m o b ile  c ra n e  d riv e r (u p  to  5 to n s).
tra c to r  sh u n te r  d river, eng ine  c lean er (a fte r 5 y ea rs ’ a d u lt  service b u t w ith  less th a n  th e  
p rescribed  n u m b er o f  firing  tu rn s  rep resen tin g  o n e  y ear), sh ed  e n g in e m a n ’s m a te , s e n io r  
sh ed m an , len g th m an  a n d  re layer (3 rd  year), a ss is tan t tech n ic ian  (class 3).

G ro u p  5— Excess luggage co llec to r, in te rp re te r, lead in g  luggage ro o m  a tte n d a n t, tic k e t collector* 
g u ard  (1st year), m obile  c ra n e  d riv er (over 5 to n s  a n d  up  to  8 to n s ) , s to re k e e p e r, tim e 
keeper (N .C .), fo rem an ’s assis tan t (class 3), o il gas m ak e r, m ach in e  o p e ra to r  (g ro u p  1), 
assis tan t lin em an  (E .T .M .), in sp e c to r’s tim ek eep e r’s a ss is ta n t, firem an  (1st y ear), en g in e  
c leaner (a fte r p rescribed  n u m b er o f  firing  tu rn s  h av e  b een  w o rk ed  rep resen tin g  o n e  year).

G ro u p  6— S h u n ter, m obile  c ran e  d river (over 8 to n s), h y d rau lic  en g in em an , sh ed  ch a rg em an  
(cat. “  C  ” ), locom otive  shed  sh u n te r, su b -g an g er, p a tro lm a n , c h a in m a n , in sp e c to r’s 
tim ekeeper (class 2), a ss is tan t tech n ic ian  (class 2), sen io r checker.

G ro u p  7— S ignalm an  (class 4), g u a rd  (2nd  year), tra in  tick e t co llec to r, m o to r  d riv e r (below  
18 to n s), fo rem an ’s ass is tan t (class 2), ch a rg em an  eng ine c lean er, e lec tric  tr a in  exarn iner, 
relay ing  sub-ganger, in sp ec to r’s tim ek eep er (class 1), m ach in e  o p e ra to r  (g ro u p  2), a ss is tan t 
techn ic ian  (class 1), a ss is tan t overhead  tra c tio n  linem an , firem an  (2nd  year).

G ro u p  8— S ignalm an  (class 3), re lie f s ig n a lm an  (class 2), s ta tio n  fo re m a n  (class 2), w o rk in g  
fo rem an , tim ek eep er (special), fo re m a n ’s a ss is tan t (class 1), ganger, lin em an  (E .T .M .), 
m ach ine  o p e ra to r  (g ro u p  3), techn ic ian  (class 5), m o to r  d riv e r (18 to n s  a n d  over).

G ro u p  9— S ignalm an  (class 2), g u a rd  (3 rd  year), h e a d  sh u n te r , h ead  lo co m o tiv e  shed  sh u n te r , 
m ach ine  o p e ra to r  (g ro u p  4), firem an  (3rd  year), s ta tio n  fo rem an  (class 1), c a rriag e  a n d  
w agon  exam iner.

G ro u p  10— F ire m an  (a fte r p rescribed  n u m b e r o f  d riv ing  tu rn s  have b een  w o rk ed  rep resen tin g  
one  year, o r  a f te r  10 y ea rs’ service in  th e  g rad e  o r  a fte r 15 y ea rs’ service in  th e  line o f 
p ro m o tio n ), shed  eng inem an , d riv er (em ployed  o n  sh u n tin g  du ties) (1st y ear), sh ed  charge- 
m an  (cat. “ A ” ), re lay ing  ganger, tech n ic ian  (class 4), o v e rh ead  tra c tio n  linem an .

G ro u p  11__ - Y a r d  fo rem an , s ignalm an  (class “ C ” ), re lief s ig n a lm an  (class 1), tech n ic ian  (class 
3), lead ing  overhead  tra c tio n  lin em an , s ig n a lm an  (pow er) class C.

G ro u p  12— D riv e r (em ployed o n  tra in  d riv ing) (1st year), d riv e r (em ployed  o n  sh u n tin g  
du ties) (2nd year).

G ro u p  13— S ignalm an (class “ B ” ), d river (em ployed  o n  tra in  d riv ing) (2nd  year), d riv e r 
(em ployed o n  sh u n tin g  du ties) (3rd  year), tech n ic ian  (class 2), ch ie f o v e rh ead  tra c tio n  
linem an, signalm an  (pow er) class B, firem an  (a fte r 18 years’ service in  th e  g rad e  o r  a fte r 
21 years’ service in  th e  line  o f  p ro m o tio n ).

ro u p  14— S ignalm an (class “ A ” ), re lie f s ig n a lm an  (special), d riv e r (em ployed  o n  tra in  
driv ing) (3rd  year), techn ic ian  (class 1), s ig n a lm an  (pow er) class A .

N o t e : T he  g ro u p in g  is a lso  app licab le  to  ra ilw ay-ow ned  d o ck  s ta ff a n d  d o ck  p u m p in g  p lan t 
staff, d redger a n d  tu g b o a t staff, s ta ff em ployed  o n  sm all passenger s team ers , lak e  steam ers, 
e tc ., an d  various o th e r m iscellaneous g rades, b u t it is n o t possib le  to  give full de ta ils  o f  th e  
g roup ing  o f  these grades fo r reasons o f  space.
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R ailway Service— conid.

II. London Transport Board

[Agreements between the London Transport Board and the National Union o f Railwaymen and
the Associated Society o f  Locomotive Engineers and Firemen]

Class of Worker Weekly Rates of Wages for Men,
18 years and over

s. d .
G ro u p  ! .......................................................................... 232 0
G ro u p  2 ......................................................................... 240 0
G ro u p  3 ......................................................................... 245 0
G ro u p  4  ......................................................................... 252 0
G ro u p  5 ......................................................................... 260 0
G ro u p  6 ......................................................................... 269 0
G ro u p  7 .......................................................................... 274 0
G ro u p  8 ......................................................................... 282 0
G ro u p  9 ......................................................................... 290 0
G ro u p  10 ......................................................................... 304 0
G ro u p  11 ......................................................................... 317 0
G ro u p  12 ......................................................................... 321 0
G ro u p  13 ......................................................................... 340 0
G ro u p  14 ......................................................................... 357 0

O th e r  G ra d e s :
A u to m atic  tra in  o p e ra to r  ............................... 1 433 0
A u to m atic  eq u ip m en t techn ic ian  ................. 433 0
L ead ing  c a r  exam iner (A .T .O .) (2-sh ift w ork ing) 334 0
L eading  ca r exam iner (A .T .O .) (3-sh ift w ork ing) i 347 0

N ote: T he ra tes  becam e opera tive  from  6th  M arch  1967

H ours of Work
T h e  s ta n d a rd  w eek is 40 h o u rs , exclusive o f  S unday  du ty .

G uaranteed W eek
W o rk ers w ho a re  availab le  fo r  d u ty  th ro u g h o u t th e  w eek are  g u aran teed  the s tan d ard  w eek's 

w ages (exclusive o f  pay m en t fo r  overtim e a n d  S unday  du ty  o r enhanced  paym ent fo r n ight 
d u ty  o r d u ty  on pub lic  ho lidays).

N ight D uty
N ig h t du ty  is pa id  a t th e  ra te  o f  tim e-an d -a -q u arte r betw een 10 p .m . an d  2 a .m . an d  tim e- 

a n d -a -th ird  betw een 2 a .m . a n d  6 a .m .

Saturday Afternoon and Sunday D uty
O rd in a ry  tim e w orked  betw een 2 p .m . a n d  10 p .m . on  S atu rdays is pa id  a t the  ra te  o f  tim e- 

a n d -a -q u a rte r  a n d  overtim e a t th e  ra te  o f  tim e-and-a-half. S unday  du ty  is paid  a t th e  ra te  o f 
lim e-an d -th ree-q u arte rs .

Women
S ta tionw om en  an d  carriage cleaners a re  pa id  th e  full co rrespond ing  m ale rate.

M ileage Payments
M ileage paym ents a re  m ade  to  tra in  sta ff on  th e  basis o f  the  nu m b er o f m iles w orked per 

tu rn  o f  du ty .

E lectrified Line A llowance
A n  electrified line allow ance o f  6s. a  w eek is paid  to  perm anen t way, signal engineering and  

carriage  exam ining  staff, w ith  th e  exception  o f  w om en em ployed in the  perm anen t way d ep art
m en t on  th e  cleaning  o f  tunnels an d  sta ff engaged on  the  construc tion  o f  a  new line o r the
electrification  o f  an  existing line.
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Railway Service—contd.

II. London Transport Board—contd.

Productivity
For operating conciliation grades, other than motormen, an efficiency payments scheme is

m  operation whereby staff receive a commission on traffic receipts and also an allowance 
related to reductions in lost mileage.

For engineering conciliation grades various incentive bonus schemes are in operation which 
are related to output or to reductions in failures.

G rouping of Occupations
The grouping of occupations for conciliation and associated grades employed in the oper

ating, signals, mechanical engineering and permanent way departments is as follows;
Group 1—Stationman, engine cleaner (until prescribed number of firing turns have been 

worked representing one year), labourer, escalator machinery attendant (class 2— 1st 
year), lift machinery attendant (class 2— 1st year), pump lineman (class 2— 1st year) 
carriage cleaner, watchman, advertisement hand, cleaner (womanL

^  T ______1.1_________ f 1 .Group 2—Lengthman/relayer (1st year), lift machinery attendant (class 2—2nd year), escalator
machinery attendant (class 2—2nd year), advertisement hand senior, stationman (emoloved 
on lamp duties).
a t t e n d S f ( p a r c e l s ) ,  lengthman/relayer (2nd year), carriage washing machinery 

Group 4—Ticket collector (class 2), boiler washer, fireman (1st year), engine cleaner (after
1 n P i i  t l l i m h A T *  r\T T x r m r r  -___1_____ l  _____  . v -  .

^  T wdMici, iifcman u s i year;, engine cleaner (after
prescribed number of firing turns have been worked representing one year), lengthman/
relayer (3rd year), irnprover, power signal lineman’s mate, lift machinery attendant (class 
1), pump lineman (class 2—2nd year).

Group S ^ lo a k  room attends.., ...................... nreman
Shiner?kt\'eid£f^^^^^^^^^ timekeeper’s assistant, driller, escalator

Group 6-Shunter, fireman (2nd year) (where prescribed number of driving turns representins
appliances), L b -g^ ger  S b i l l

crane driver, installer (class 3), telegraph wireman, pump lineman (class 1).
2), timekeeper, 'installer (class

Group 8—Fireman (3rd year) (where prescribed number o f driving turns reoresentine one
(s^^iaO." in s ta lle r ^ S 3 r p u m T lin e X

ySfSilt'r/S
(shunting-1 St year), fireman (after prescribed number of

< .x tra ^ g a S ,'S T S .rcS ^ ^ ^ ^ ^ ^
S r S n ^ n ^

Group ll-^ i8nal|M n (group 11), station foreman (class A), charge hand (class 1), leadingcar examiner

Group 13 ■ ■

14— Signalman
chief power signal lineman, au tom aticT am S ‘i ; ; X ^ e ^ ° ; e S ? S t 3rd year),
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ROAD PASSENGER TRANSPORT

I. London Transport Board

(a) Drivers and Conductors

[Agreements between the London Transport Board and the Transport and General Workers'
Union]

Class of Worker
\ Veekly Rates of Wages

Commencing
Rate

Rate after 
6 months

Maximum 
Rate after 

1 year

s. d. s. d. s. d.
Drivers:

320 6 325 6Central buses ........................... 315 6
Country buses ........................... 296 0 301 0 306 0
C^oaches ... ... ... ... 313 0 — 319 6

Conductors:
308 6Central buses ........................... 298 6 303 6

Country buses ........................... 281 6 286 6 291 6
^̂ o&chcŝ  ••• ••• ••• 281 6 286 6 291 6

N o t e : The rates became operative from 26th June 1966.

H ours of Work
The working arrangements provide for a 40-hour, 5-day week, each duty carrying not less 

than 8 hours pay at the standard hourly rate. Duties may be scheduled up to a maximum of 
8 hours 15 minutes on Mondays to Fridays and 7 hours 38 minutes on Saturdays and Sundays.

G uaranteed Week
Subject to certain conditions and qualifications workers are guaranteed payment for a full 

week*
Saturday Afternoon Work

AH hours worked after 1 p.m. on Saturday are paid at the rate of time-and-a-quarter.

Sunday Work
Sunday work is paid at the rate of time-and-a-half where it is contained within the standard 

working week.
N ight Workers

Night work is paid at the rate of time-and-a-quarter on the rate prevailing for the day.

Early and Late D uties .
The commuted allowances paid to compensate the requirement to work early and late duties

are as follows: , j  * i ^Central buses ...............  Is. 3d. per duty worked
Country buses and coaches ... Is. Id. per duty worked

Efhciency Payments
An efficiency payments scheme is in operation whereby staff receive a commission on 

traffic receipts and a productivity allowance based upon the capacity of the vehicle operated.

Women Conductors
Women employed as conductors receive the same rates as men

♦ Drivers and conductors of double-deck service coaches receive central bus rates of pay.
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R o a d  P a ssen g er  T r a n s p o r t—contd.

I. London Transport Board—contd.
P

(b) Maintenance Staff in Garages

[Agreements between London Transport Board and the Transport and General Workers' Union
and the London Transport Joint Trades' Committee]

Weekly Rates of Wages

Basic Rate
Bonus Earnings 
Rate (̂ see below)

Per week 
s. d.

Per hour 
s. d.Central buses:

Craftsmen (leading hands) ............................ 282 5 2 4Assistant craftsmen* ........................................ 251 0 1 11 
1 9General hands .................................................... 233 6

Country buses:
Craftsmen (leading hands) ............................ 280 7 2 3Assistant craftsmen* ........................................ 249 2 1 10General hands .................................................... 231 8 1 n

N o t e : The rates became operative from 8th March 1967.

H o u r s  o f  W o r k

The hours of work are 40 a week on the basis of a 5-shift week.

G u a r a n t e e d  W eek

Subject to certain conditions and qualifications workers are guaranteed payment for a fullweek.

Sa t u r d a y  A ft e r n o o n  W o r k

All hours worked after 1 p.m. on Saturday are paid at the rate of time-and-a-quarter.  ̂V ̂ » ̂4 4 -T ’;
f  ^  * W * ♦ V #

. .  . 1  .  > •S u n d a y  W o r k

Semi-skilled and unskilled maintenance staff are paid at the rate of time-and-a half whpr  ̂ it 
.s contamed wrthin the standard working week. Craftsmen are paid at t“ e of S S t i m ^ •* * • '

N ig h t  W o r k

1'. • ■ : ‘ ............. . •
♦ 1 ^ ^  ^  ^  

r  ♦ I i  » ^  ^

Night work is paid at the rate of time-and-a-quarter on the rate prevailing for the day.
. i ' . ’ - - -  - - o s .  ■ • • •••-

• C.:'

» * I

E a r ly  a n d  L a te  S h ifts
•

an (semi-skilled and unskilled only) are paid

O u t p u t  B o n u s

as .p iss  S K S  tSeSss
•  Bus mechanics in this class are paid an allowance of 5s. a week which ranks for bonus.
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R oad Passenger T ransport—contd.

II. Municipal Undertakings (Tramways, Trolleybuses and Motor Omnibuses)
Great Britain and Belfast

[Agreements o f the National Joint Industrial Council for the Road Passenger Transport Industry
{Tramways, Trolleybuses and Motor Omnibuses)]

Class of Worker
Weekly Rates of Wages

Commencing
Rate

Rate after 
6 months

Maximum Rate 
(after 1 year)

Drivers*
s. d. s. d. 

255 3
s. d. 

257 0
Conductorst ....................................... 244 9 246 6 248 3

Semi-skilled and unskilled men in depots 
and garages (on day work):

Grade A1 w orkers}:...........................
Grade 1 w o r k e r s ! ...........................
Grade 2 workers}: ... ...............
Grade 3 workers}:, cleaners and 

labourers

s. d. 
250 3 
243 3 
238 0

232 9

N ote: The rates became operative from the first full pay period following 14th January
/C71967.

Hours of Work

The normal working hours, including signing-on and signing-off time, are 40 each week of 6 
days, but an alternative system of working these hours may be operated with the approval of 
the National Joint Industrial Council.

AND
Workers are guaranteed payment for a full week, subject to certain conditions and quali

fications. In the case of the platform staff no schedule of daily duty is to carry less than 6 
hours 20 minutes’ pay in a 6-day week.

Saturday A fternoon and Sunday Work

Work performed after 1 p.m. by drivers, conductors and day staff and night staff not in 
receipt of the night rate is paid at the rate of time-and-a-qiiarter. Sunday work is paid at the
rate of time-and-a-half.

N ight Workers
The remuneration of drivers and conductors engaged on all-night services, or on other than 

normal schedule work between 12 midnight and the recognised starting time the following 
morning, is settled by local negotiations, with reference to the National Council in the event 
of no agreement being reached. Depot and garage staff on night work receive an additional 
3d. an hour for hours worked between 6 p.m. and 10 p.m. and time-and-a-quarter for hours 
worked between 10 p.m. and 8 a.m., these allowances not being computable for overtime, etc.

Spreadover D uties
Unless otherwise agreed, spreadover duties of 9 hours or more f̂ or workers scheduled to a 

6-day working week, are paid at the rate of at least 6f hours with additional payments of 
quarter-hour when the spreadover is between 9 and 10 hours and of quarter-hour for e^ch 
half-hour thereafter. Similar provisions are made for workers scheduled to work a .,-day week,
an 11-day fortnight or a 21-day cycle.

Service Payments
Subject to certain conditions, provision is made for service payments of 10s. a week after 

6 months’ service, 12s. 6d. after 1 year, 15s. after 2 years’, 17s. 6d. after 3 years , 20s. after 5 
years’, 25s. after 10 years’ and 30s. after 20 years’. These additional payments are made twice a
year in June and December.

* Drivers of one-man-operated vehicles receive an additional 15 per cent, provided the carrying capacity oes
not exceed 60 passengers. . .

t  During the period of training new entrants are paid a rate equivalent to 90 per cent, of the minimum rate;
women conductors are paid the same rates as men.

t The grading of employees is settled by the separate undertakings in consuitation with the local representatives 
of the employees.
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nuarter-ĥ ly week.
to wnth a
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itâivĉ

R oad Passenger T ransport—contd.

II. Municipal Undertakings (Tramways, Trolleybuses and Motor Omnibuses)—Great 
Britain and Belfast—contd.

Craftsmen*
Under an agreement of the National Joint Council for Craftsmen in Municipal Passenger 

Transport Undertakings the minimum hourly rates payable to craftsmen for a 40-hour week, 
to be worked in 5 or days, as from the first full pay period following 20th December 1967,’
are:

Special Group undertakings ...............  8s. Od. or 8s. Id.
Group I undertakings ............................ 7s. l id.

Night work is paid at the rate of time-and-a-third for all hours worked. Hours worked 
after a full night has been worked are paid at the rate of time-and-a-half.

Craftsrnen are defined as men over 21 years of age w’ho have served a 5 years’ apprenticeship
or its equivalent to the trade concerned and are capable without supervision of doing, and may
be required to do, any manufacture, overhaul, repair or maintenance work in connection with 
public service vehicles, tramways and trolleybuses.

in. Company-owned Omnibus Undertakingst—Great Britain

[Agreed recommendations o f  the National Council for the Omnibus Industry and Awards o f
Arbritation Tribunals]

Class o f Worker
Weekly Rates o f Wages

Commencing
Rate

Rate after 
6 months

1
1

Driverst:
Group I undertakings § ...............
Group II undertakings §...............

Conductors:
Group I undertakings § ...............
Group II undertakings §...............

t

s. d.

250 10 
248 10

243 1
241 1 1

1

s. d.

252 10 
250 10

245 1 i 
243 1

Semi-skilled and unskilled men in j
garages and running sheds (on 
day work): 1

Grade 1 workers ...............
Grade 2 workers...........................
Grade 3 workers and cleaners ...

s. d. 
241 2 
235 6 
230 3

Maximum Rate 
(after 12 months)

254 10 
252 10

247 1
245 1

ls U u ™ 'im  operative from the beginning of the first full pay period following

Hours of Work

'G U A R A N T E E D  W e E K  A N D  G U A R A N T E E D  D a Y

not on excursions and tou r̂s ând p̂rilate^Wr^  ̂and to°d1iv l̂°̂ d carriage and express services, but
in garages and running sheds. ’  ̂ night staff (other than skilled maintenance workers)

15 per cent, on "the * t̂e prevaU^g'"o^S^^^^  ̂ such operation, an additional
on the basic rate. ounaays, rest days and public holidays and. on aU other days, 15 per cent.

Minister of Labo^ur al^^^tionaf ̂ rvicehT  1946^^69  ̂ the conclusions o f a Court o f Inquiry appointed by the
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R o a d  P assenger  T r a n spo r t—contd.

III. Company-owned Omnibus Undertakings—Great Britain—contd.

S a t u r d a y  A fter n o o n  a n d  S u n d a y  W ork

All hours worked after 1 p.m. on Saturday attract an added flat rate payment of quarter 
time. Sunday work is paid at the rate of time-and-a-half.

N ig h t  W orkers

The remuneration of drivers and conductors engaged on all-night services, or on other than 
normal schedule work between 12 midnight and the recognised starting time the following 
morning, is settled by local negotiations with reference to the National Council in the event of 
no agreement being reached. Garage and running shed staff (semi-skilled and unskilled 
workers) employed on permanent night work are paid an added rate of quarter-time over the 
day-work rate, not computable for overtime or special rates of pay.

S pr eado ver  D uties

Unless otherwise agreed, spreadover duties of 9  ̂hours or more are paid at the rate prevailing 
on that day for at least hours with additional payments of quarter-hour when the spreadover 
is between hours and lOJ hours and of quarter-hour for each half-hour thereafter.

E a r ly  a n d  L ate D uties

Drivers and conductors are paid an addition of 2s. a duty for duties commencing between 
12 midnight and 3.59 a.m. or finishing after 1.00 a.m., and Is. 6d. a duty for duties commencing 
between 4.00 a.m. and 4.59 a.m. or finishing between 12.01 a.m. and 1.00 a.m.

S k illed  M a in t e n a n c e  W orkers

The rates of wages payable to skilled maintenance workers (as defined in section II on 
previous page), as from the beginning of the first full pay period following 1st July 1967, 
are subject to a general minimum of 290s. 9d. The conditions of employment at central 
workshops and at running sheds and garages are the subject o f local agreement.

COLD STORAGE—GREAT BRITAIN
[Agreements between the Cold Storage ( Wages) Panel o f the National Federation o f Cold Storage 
and Ice Trades, representing employers owning and operating cold stores in Great Britain, and 
the Transport and General Workers" Union, the General and Municipal Workers" Union and the

Union o f Shop, Distributive and Allied Workers]*

Class of Worker

Male cold store workers, 19 years and over (other than 
clerical, supervisory and engineering operating staffs)} ...

Minimum Weekly Rate 
of Wagest

225

N o t e : The rates became operative from the pay day in the week commencing 3rd July 1967,

The normal workin 
in 5 i days.

H o u r s  of W ork

week, exclusive of mealtimes and overtime, is 40 hours, to be worked

G u a r a n t e e d  W eek

The weekly wage specified above is to be paid to workers who are capable of and available 
for work, and are willing to perform any service outside their usual occupation which in the 
circumstances they can reasonably be asked to perform during any period when work is not 
available for them in their usual occupations in the undertaking.

• The agreement does not apply to port cold stores which are covered by agreements relating to the docks

t^Ttw rate is inclusive for cold store work and takes into consideration any claims which have been or may be

 ̂ rate of 5s. 7id. an hour for a 40-hour week with an additional
payment of 3d. an hour when employed on shift work.
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ROAD HAULAGE CONTRACTING
I. Employees of British Road Services—Great Britain

Operating and Other Wages
[Agreements o f  the National Joint Negotiating Committee o f  British Road Services

(Operating and Other Wages Grades)]

Class o f  Worker*
Standard W eekly Rates o f  Pay

for Adult Men

London

•  «  «

D riving G rades;
Drivers of motor vehicles of carrying capacity of;

Up to and including 5 tons ............................
Over 5 tons and up to and inch 10 tons ... 
Over 10 tons and up to and inch 15 tons ... 
Over 15 tons and up to and incl. 18 tons ... 
Over 18 tons and up to and inch 21 tons ...
Over 21 tons ....................................................

Indivisible loads;
Over 6 tons and up to and inch 10 tons 
Over 10 tons and up to and incl. 16 tons 

Abnormal indivisible loads;
Over 16 tons and up to and incl. 20 tons 
Over 20 tons and up to and incl. 25 tons 
Over 25 tons and up to and incl. 45 tons 
Over 45 tons and up to and incl. 65 tons
Over 65 tons .......................................

G eneral Haulage and  Parcels Services;
Bank, warehouse and yard foremen 
Checker/loaders, assistant yard foremen 
Porters, labourers, warehousemen, drivers’ mates,

statutory attendants, vanguards ...............
H eavy Haulage;

Senior foremen
Foremen ...............
Junior foremen 
Steersmen—16-wheeIed 

trailer for loads up to 130 tons 
Steersmen—24-wheeled hydraulic

Provinces

240 6 
251 0

«  •

«  •  •

• • •  • « «  • • •

hydraulic suspension

264 9 
231 3

218

259 9 
227 3

322 3 
307 3 
293 3

suspension
trailer for loads o f;

Up to 140 to n s ....................................................
140 to 200 to n s....................................................

Steersmen—multiwheeled trailers for loads in 
excess of 200 tons .......................................

Heavy brakesmen and steersmen !!!
Leading hands .......................................
General hands ...............
Labourers ... ....................................................
Mates, indivisible load where carrying capacity 

of vehicle is;
Over 6 tons and up to and incl. 20 tons . 
Over 20 tons ...................................................

F urniture Warehousing and R emoval;
Porters (furniture removals) ..........................
Porters (overseas removals) ...............
Packers (furniture removals) ...............  | ”
Packers (overseas removals)
Drivers-in-charge (furniture

in-charge ...............
Depot foremen (furniture

foremen (overseas removals) ...
M iscellaneous Grades:

Gatemen, hoistmen, timekeepers, yardmen 
Billposters, fuel issuers, vehicle washers

• • •  • • •

removals)/packers-
--- ••• 

removals)/general

255

215

318
303
289

270 9 
284 0

222 3 
227 6

223 3 
218 6

266 9 
280 0

219 3 
224 6

233

The rates became ope 
drivers and foremen).

219 3 
215 6

♦  ̂ *
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•  The agreement also specifies rates for drivers o f  mobile cranes and for marine staff.
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Road H aulage Contracting— contd^

I. British Road Services—contd.

{a) Operating and Other Wages Grades—contd.

H ours of Work
The normal weekly hours of work, exclusive of mealtimes, are 40, to be worked in 5 or 

5 i  days. These hours became operative from 4th March 1968.

G uaranteed W eek
Workers are guaranteed payment for a full week provided that they report for duty at the 

specified times, remain available for duty within normal working hours and undertake other 
reasonable work temporarily if their regular work is not available.

N ight W orkers
Workers whose hours of duty entail employment between 9 p.m. and 6 a.m. are paid an 

allowance of one-fifth the plain time rate for all time worked between these hours. This addi
tional rate is not taken into account in calculating any overtime rates. A properly designated 
night worker is paid an allowance of one-fifth the plain time rate for all hours worked in any 
period of night duty.

Classihcation of Areas
London” means the area within a 15-mile radius of Charing Cross together with Dartford, 

Gravesend, Grays, Purfleet, Stanford-le-Hope and Tilbury.

Women
Women drivers are paid the appropriate rate of pay for men, and women bank staff are 

paid 80 per cent, of the appropriate male rate of pay during the first twelve weeks of service 
and 90 per cent, thereafter.

(b) Engineering Maintenance and Repair Grades

[Agreements o f the National Joint Negotiating Committee o f British Road Services
{Engineering Maintenance and Repair Grades)]

Class o f  Worker
Weekly Rates o f  Pay

London Provinces

s. d. s. d.
Men, 21 years and over:

• • •  • • •  • • •  • « »  « # •  • • • 302 10 296 6
Semi-skilled, Grade 1 279 1 272 9
Semi-skilled, Grade 2 ....................................... 269 10 263 6
XJriskilled •»» ••• 255 10 249 6

N ote: The rates became operative from 3rd July 1967.

H ours of Work
The normal weekly hours of work, exclusive of mealtimes, are 40, to be worked in 5 or 5J 

days.
G uaranteed Week (as above)

N ight Workers
Regular night work where the normal week is worked over 5 nights is paid at the rate of 

time-and-a-third.
Intermediate Shift Work

Workers employed on intermediate shifts are paid at the rate of time-and-a-third for all 
hours which are outside the normal day-shift hours with a minimum payment in each shift
of 2 such hours.

Charge Hands
Charge hands who must be of no less a degree of skill than the highest grade under their 

direct supervision are paid an allowance of 21s# Od. per week of 40 hours above the highest 
standard rate of any worker in the group supervised, and leading hands an allowance of
10s. 6d. per week of 40 hours.

Classification of A reas
“London” is defined as the area within 18 miles radius of Charing Cross including all towns 

intersected by the periphery of that area and including Stanford-le-Hope which is situated
outside that radius.
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Road Haulage Contracting— contd.
IL Road Haulage Workers—Great Britain*

[Road Haulage Wages Council Wages Regulation Order]']
(a) Regular Workers, other than Milk Workers

Class o f  Worker

Minimum Remune 
Workers whos< 

is situat

ration per week for 
2 Home D epot 
ed in—

London Area Other Areas

S. d. s. d.
Drivers of vehicles (other than tractors referred to 

below) of carrying capacity o f:
1 ton or less § 223 6 218 6
Over 1 ton and up to and inch 5 tons 223 6 218 6
Over 5 tons and up to and inch 10 tons 232 9 227 9
Over 10 tons and up to and inch 15 tons 240 6 235 6
Over 15 tons and up to and inch 18 tons 249 9 244 9
Over 18 tons ............... 261 3 256 3

Drivers of tractors not exceeding 2 tons unladen 
weight used exclusively for furniture removal

r Ic . . .  *•« ••• . . .  . . .  ..4 223 6 218 6
Drivers of other tractors operating from a depot 

in the London area of carrying capacity of:
Up to and including 8 tons ........................... 234 0
Over 8 tons and up to and inch 12 tons 242 3
Over 12 tons .................................................... 251 0

Workers, 21 years and over, employed in furniture 
warehousing and removing:

Foremen .................................................... 2 2 2 6 218 0
Removal packers ........................................ 215 6 213 0
Porters ... ... ... . . .  ... ... 213 0 2 1 0 6

Other road haulage workers, 21 years and over ... 215 6 2 1 2 6

N o t e : The rates became operative from 15th June 1966 and remained unchanged when the 
normal working week was reduced on 28th February 1968.

(b) Workers, other than Milk Workersl, employed on the Carriage
of Indivisible Loads

k

V

(i) Workers on vehicles whilst used in connection with the movement of loads, other than 
live or dead cattle, which by reason of indivisibility require mechanical loading or unloading 
equipment carried on the vehicle and operated upon the responsibility of the driver.

••• '-r- . f  * j

< ^  I • • '  . •<"

,  V 4 > * *  - •  •

* • . ,  • ^ v .  • • . . "

Carrying Capacity o f  Vehicle

Over 6 tons and up to and including 10 tons 
Over iO tons and up to and including 16 tons

Londoia Area Other Areas

Drivers Mates Drivers Mates

Per week 
s. d. 

241 0 
251 6

Per week 
s. d. 

215 6 
215 6

Per week 
s. d. 

237 0 
247 6

Per week 
s. d. 

212 6 
212 6

t ' . .
I

I «

* *.'  /  •

—

*• * .  •  • • i - -  •• •

V  >

UU worKers employed on vehicles authorised for the carriage of abnormal indivisible 
^  defined m the Motor Vehicles (Authorisation of Special Types), General Order 1963.

Over 16 tons and up to and including 20 tons 
Over 20 tons and up to and including 25 tons 
Over 25 tons and up to and including 45 tons 
Over 45 t o n s ...........................

Heavy brakesmen and steersmen operating 
braking and steering equipment of heavy 
trailers «  a  • •  a •  a  a

267 0 
273 3 
280 0 
312 6

217 9 
224 6 
224 6 
224 6

263 0 
269 3 
276 0 
308 6

Per week Per V
s. d. s.

241 3 238

eek was reduced on S J h F e b r u ^ ^ ^ T * "  wnen me
For footnotes see next page.

193

t



•• *•••.*'•. ■ ■ f -*
. .  . 1>̂i• . •'P'*' • ' .

•  I .  r -

- •* V.' • '" . - 'V/ *.
 ̂ u

.iBfeUlH.iJJii:

I ,! '

L»V/ • N P i r " *

. ^ j x ' ^ r r *kV:• A.
4> .  •ik-i

I?5pa‘

'K h'

H .iL t

L V̂.',

;?'

R oad  H a u la g e  C o n tr a c tin g— contd.

II. Road Haulage Workers (Great Britain)—contd.

H o u rs  of W ork

The weekly hours of work in respect of which the above rates are payable are 40, and may 
be worked in 5 or 5  ̂ days, or in the case of milk workers, in 6 days.

G u a ra n teed  W eek  o r  D ay

A regular worker, /.e., employed by the week or longer period, is to be paid a week’s wages 
for any week in which he has performed some road haulage work for the employer. If the 
remuneration for time worked or deemed to have been worked (excluding overtime, n i^ t  
work allowance and certain other special payments) is less than 40 hours’ pay, he is paid for 
40 hours. The guarantee does not apply to hours during which the worker was absent with or 
without leave of the employer or on account of sickness or suspended from work after due 
notice on account of climatic conditions, strikes or lock-outs or restriction of fuel supply 
under any enactment or regulation made thereunder, nor does it apply to workers whose normal 
employment substantially includes other work as well as road haulage work.

A worker, other than a regular worker, is, subject to certain conditions and qualifications, 
guaranteed payment for 7 i  hours on Monday to Thursday, 7 hours on Friday and 4 hours on 
Saturday. The hourly rate for such a worker is that applicable to a regular worker with the 
addition of 4d., the minimum daily addition being 2s. 8d. for each day including Saturday.

N ig h t  W orkers

Workers whose hours of duty entail employment between 7 p.m. and 6 a.m. are paid for time 
worked between such hours lid . an hour or part of an hour above the rate otherwise approp
riate. If a spell of duty commences before 7 p.m. and finishes before 9 p.m. the allowance is 
not payable.

C lassification  o f  A reas

The Orders specify the localities included in the London area, which is approximately the 
Metropolitan Police District.

• The classes of workers to which the Orders apply are, with certain exceptions, those employed on road haulage 
work in connection with motor goods vehicles specified in an “A** licence or a “ B ’* licence granted under the Road 
and Rail Traffic Act, 1960.

t  For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office. The 
Orders are not applicable to British Road Services.

X The Orders specify rates for milk workers.
§ For vehicles of this carrying capacity lower rates are fixed for drivers under 21 years.
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R oad  H altiage C o n tr a c tin g—conid,

HI. Bankstaffs—Great Britain
[Agreements o f the National Joint Industrial Council for the Road Haulage Ifidustry]
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Minimum Weekly Rates of Wages
Class of Worker

M en , 21 years and over:
Unskilled workers—Porters, truckers and

laloourers ••• ••• >>• •••
Semi-skilled workers—Checkers engaged in 

checking off, entering, checking away and 
stowage of loads

Fully skilled bank workers—Men who have 
attained special knowledge and qualification 
in, and can accept responsibility for accurate 
work in connection with, the checking off, 
entering, checking away and stowage of loads

Metropolitan Area Other Areas

s. d.

2 1 6

s. d.

212

220

226

N o t e : The rates became operative from 15th June 1966 and remained unchanged when the 
normal weekly hours were reduced from 28th February 1968.

C o n d itio n s  of E m plo y m en t , E t c .
To be the same as those laid down in the Wages Regulation Orders of the Road Haulage 

Wages Council in so far as those conditions are appropriate. The classification of areas is also 
as for the Road Haulage Wages Council.

IV. Road Haulage Workers—Northern Ireland
[Road Haulage Wages Regulation Order {Northern Ireland)}*

Class of Worker

ty of:

• • •
•«♦
• • •

Male drivers of vehicles of carrying capac
8 tons and over .........................
2 tons and under 8 tons 
1 ton and under 2 tons 
Under 1 ton ...............

Male assistants, 21 years and over, on vehicles of
carrying capacity o f:

2 tons and over 
1 ton and under 2 tons 
Under 1 ton

• • »

•  •  •

Minimum Weekly Remuneration

Axea A

217 6 
209 6 
202 0

Area B Area C

216 0 
208 0 
200 6

s .  d .

212 6 
205 0 
197 6

N o t e : The rates and hours became operative from 2nd January 1967. The rates are due to 
be increased by amounts ranging from 10s. Od. to 11s. 6d. a week from 21st May 1968.

H ours o f  W o rk

1 j c in respect of which the above rates are payable are 40 to beworked in 5 days. ,
N ig h t  W orkers

For workers whose normal working week includes not less than 3 hours’ work each night 
between 6 p.m. and 8 a.m. the rates quoted above are increased by 9s. a week. For workers who 
are not noirnally employed on night work throughout the week but are required to work on
f^r  ̂ hours between 9 p.m. and 8 a.m., the rates are increased by Is. 6d.
for each night on which they are so required to work.

C lassification  of A reas

“Area B’’ means the County of the City of Londonderry.
Area C means all other areas in Northern Ireland.

them^reflrenK s S  conditions and qualifications attached toinem, relerence should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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MERCHANT NAVY

[Agreements o f the National Maritime Board {Sailors^ and Firemen’s Panel)]

N o t e : The rates do not apply, except by special decision, to vessels of under 200 tons gross 
nor to vessels trading within ‘‘partially smooth water limits”, those sailing under the “Ihare
system , salvage vessels, cable steamers, tugboats, etc.

National Standard Rates of Pay

Rating
Monthly Consolidated 
Basic Rates (with free 

food in addition)

Weekly Con
solidated Basic 

Rates (men 
finding own 

food)*t

•  ■ • k  •

•  • •  •  •

«  •

•  •

4

ECK AND E n g in e -R oom R a t in g s!  :
Able seamen or Efficient deck hands 
Boatswains ...
Boatswain’s mates
Carpenters .......................................
Assistant carpenters, also joiners ... 
Cleaners and wipers, trimmers:

Of less than 4 months’ sea service ||
Of 4 months’ sea service and over 

Deck hands (uncertificated):
18 years of age
19 years of age
20 years of age and over

D onkeym en.......................................
Engine-room hands with less than

months’ service as such II ...............
Engine-room hands with 4 months’ service

as such ...................................................
Firemen, leading (where carried)
Firemen for first 4 months’ sea service as

firemen II ...................................................
Firemen of 4 months’ sea service and over

as firemen or trimmers ...........................
Firemen stewards .......................................
Greasers ...................................................
Junior ordinary seamen and engine-room

ratings ...........................
Senior ordinary seamen and engine-room 

ratings
Boys, deck and engine-room:

Up to 6 months’ sea service ...............
Over 6 months’ sea service ...............

£ s. d. £ s. d.

52 17 6 
£60 Os. Od. to £70 12s 
£54 17s. 6d. or £58 Os 
£64 Os. Od. to £75 7s 
£60 Os. Od. to £65 17s

6d.§|
0d.§
6d.§
6d.§

13 9
14 11

6
8

14 11 8

49 10 
52 17

0
6

12 0 4
13 7 2

40 15 
44 17 
49 10 
58 0

0
6
0
0

10 8 
11 10 
12 12 
14 11

10
5
0
8

•  •  •

51 12 6 13 9 6

53 10
54 7

0
6

13 9 6

51 12 6 13 9 6

53 10
52 17
54 7

0
6
6

13 9 6

40 15

23 0 0
24 10 0

N o t e : The rates became operative from 29th March 1965.

H ours of D uty

The normal working week is 40 hours to be worked in 5 days of 8 hours, Monday to Friday, 
lese hours became ooerative from 2nd Julv 1967.

* In cases where free food is provided by owners the rates of pay are 2Is. a week less.
t  Ratings who are required to provide their own food are entitled to an allowance of 2s. a day whilst on board 

on Articles.
J Standard rates are also fixed for certain other deck and engine-room ratings and for ratings in the catering 

department. Any deck rating holding an A.B.’s (not Efficient Deck Hand’s) Certificate receives £1 a month or 
4s. 8d. a week extra. An Efficient Deck Hand who also holds a Lifeboalman’s Certificate receives 10s. a month or 
2s. 4d. a week extra.

§ According to tonnage of vessel.
11 If pre-sea training in an approved course has been taken, the probationary period is reduced to 2 months.
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M erchant N avy—contd.

E fficient Service Pay

The rates given in the Table are subject to the addition of efficient service pay for continuous 
service and satisfactory conduct in a grade not below (a) deck hand (uncertificated), 20 years 
of age and over, (b) trimmer with at least four months’ sea service or (c) assistant steward, as 
follows:

After 1 year’s service ... 
After 2 years’ service ... 
After 3 years’ service ... 
After 4 years’ service ... 
After 5 j êars’ service ...

• • •

•  •

•  •

•  • •  •

« •

Per month Per week
£ s. d. s. d.
1 0 0 4 8
2 2 6 9 11
3 2 6 14 7
4 10 0 21 0
5 10 0 25 8

E stabushment Benefit

Established seafarers are entitled to payment of “establishment benefit” as a supplement to 
unemployment insurance benefit when no work is available.

i

DOCK LABOUR—GREAT BRITAIN

{Agreements o f the National Joint Council for the Port Transport Industry]

Class of Worker Minimum Daily Rate 
of Wages

Dock workers •  • •  •  •

s. d.
Per day of 8 hours

t  { I
♦  /

i.

N o te : The rate became operative from 18th September 1967. ^

H ours of W ork
The hours of work in a full week, exclusive o f mealtimes and overtime, are 40, worked in 

5 days, Monday to Friday.

D ifferential R ates
At some ports agreed differential day-work rates (higher than the general minimum rates) 

are in operation for certain classes of men or for work on certain kinds o f cargoes.

- - - - - - - ' . t: V.* •  » ' W . .  * ' •  r *  • » t................ , •fr \
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^  I i -  •  *  .

•  « -
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I '• -  V,
s .  .  »  '

G uaranteed W eekly Payment
The agreement provides for a dock worker who is available for work on each o f the five 

n o ^ a l working days and who has during that week fulfilled his obligations under the Dock  
Labour Scheme, to be guaranteed a payment o f 320s. Od. (340s. Od. in London) for that week.

The guarantee is reduced proportionately for a worker who is not available for work for 
the whole of the working week, on account of reasons acceptable to his employer.

•  I* I  "  V

. • V-  *

\*S ^  •4S

,  \

* Subject to a modernisation payment of 8s. Od. a day of 8 hours.
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POST OFFICE—UNITED KINGDOM

[Rates o f  Pay and Hours o f Work for the principal rank and file Manipulative and Engineering 
Grades, as agreed between the General Post Office and the Staff Associations concerned]

I. Manipulative Grades

Grade

Rates of Pay 
{see note below)

At 21 years
Maximum rate and 
age at which it may 

be reached

M e n ;
Postmen:

Inner London area 
Outer London area 
National rate areas 

Postmen Higher Grade 
Inner London area 
Outer London area 
National rate areas 

M en and  W om en : 
Telegraphists:

Inner London area 
Outer London area 
National rate areas 

Telephonists:
Inner London area 
Outer London area 
National rate areas 

Postal and Telegraph 
Officers:

Inner London area 
Outer London area 
National rate areas

Per week

• •«
•  •

• *

Per week Per week

331 0 
312 0 
283 0

353 0 (22 years) 
334 0 
305 99

318
299
270

Minimum
rates

397 After378 6 
349

« •

296
277
248

334 6 
315 6 
286 6

383
364
335

6 (29 years) 
6 
6

99

99

284
265
236

•  •

Per annum 
£

756
706
631

316
297
268

343
324
295

Per annum 
£

875
825
750

0 (28 years) 
0
0  „

Per annum

99

£
1127 (35 years) 
1077 
1002

9 9
99

N o te : The rates became operative from 1st January 1966 for Postal and Telegraph Officers, 
1st July 1966 for Telegraphists and Telephonists and 1st July 1967 for Postmen and Postmen 
Higher Grade. Lower paid workers, other than Postmen and Postmen Higher Grade, received 
increases from 1st August 1967. All workers in the inner and outer London areas received 
increases in London weighting from 1st November 1967.

With the exception o f Postmen and Postmen Higher Grade, scales o f pay provide for age 
pay up to 25 years, and, excepting Postmen Higher Grade, new entrants not below this age 
receive the highest age pay after training.

H ours of W ork

The hours of work in a full week, excluding overtime, are 42 gross for Postal and Telegraph 
Officers, and 43 gross for Postmen, Postmen Higher Grade, Telegraphists and Telephonists.

N ight D uty

For Postal and Telegraph Officers, Telephonists and Telegraphists each hour o f night duty 
{i.e., duty between 8 p.m. and 6 a.m.) is reckoned as equivalent to H  hours of day duty. Post
men Higher Grade and Postmen receive a monetary allowance of one-third of their normal 
single hourly rate of pay for each hour worked between 8 p.m. and 6 a.m.

P rovincial D ifferentiation

Inner London Area—Radius of 4 miles from Charing Cross.
Outer London Area—Outside a radius of 4 miles but within a radius of 16 miles from

Charing Cross and within the borough boundaries of Dartford, Uxbridge and Watford and the 
Urban District Boundary of Caterham and Warlingham.

National Rate Areas—Elsewhere in the United Kingdom.
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W|
ir

loBer Lo
Outer t':'’'’''® Area.O C  London



V i

Muiffiuo r«,
^  '' ’ii* it mav

« r e * c b e d  '

Per

s. d.

0 1 ~  yean)

M

i97 61 , ,
-'8

6!'5'“ '̂

6 (29 \*ears) 
6 
6

M
V

43 0 (28  years) 
24 0  „
95 0 „

Per aomim
£

1127 (35 years) 
1077 
1002

M
V

i Telegraph Officers
letm en and P ostm ^ 
jh er Grade, received
ndon  areas received

pay p ro 'i^ ^ j! , '
s no t below this age

b ho4^

1.

■w froni

f

' ̂  w 4̂ . ^ 4»J40

Post O ffice—contd.

II. Engineering Grades
/"v

Rates of Pay

Grade

Labourers •  •  •

Technicians Class IIB:
On e n tr y ............................
After 1 year’s adult service 
Then by annual increments

Technicians Class IIA:
On e n tr y ............................
After 1 year’s adult service 
Then by annual increments

Technicians Class 1

Senior Technicians: 
Minimum 
Maximum

•  •  •

« •  • •  •

Technical Officers (by annual 
increments) ...............

Inner Outer National
London London Rate Areas

Per week Per week Per week
s. d. s. d. s. d.

325 6 306 6 277 6

343 0 324 0 295 0
360 0 341 0 312 0
376 0 357 0 328 0
392 611 373 6 344 6

371 6 352 6 323 6
386 6 367 6 338 6
401 6 382 6 353 6
418 0 399 0 370 0

472 0 453 0 424 0
Per annum Per annum Per annum

1 £ £ £
1,352 1,302 1,227
1,400 1,350 1,275

1,060 1,010 935
1,109 1,059 984
1,157 1,107 1,032
1,206 1,156 1,081
1,253 1,203 1,128
1,301 1,251 1,176
1,349 1,299 1,224
1,396 1,346 1,271
1,445 1,395 1,320

j

V.

N ote: The rates became operative from 1st July 1967, but workers in the im 
London areas received increases in London weighting from 1st November 1967.

.  • ».* t .  • . * . % '  I '  • . » ' •

H ours
V  .  ^  .

I  ̂ X   ̂  ̂ ^  ^  >

,  . . .
• *  J .  -  ! t  ̂  ^ v - * . ,  .

The ' lAr ' * ’ '-v*. n : •.
• • i \

♦
♦  I  4

4̂ r ^
Shift W orkers

Workers engaged on regular shift duties covering 24 hours a day for 7 days a week are not
eligible for the night allowance referred to below but receive a shift allowance, in addition to
normal pay and overtime, of 8s. a shift if their yearly pay is £950 or less, 10s. a shift if their
yearly pay is more than £950 but not more than £1,250 and 12s. a shift if their yearly pay is 
over.£l,250.

•  4 V

. .  . .  •

D uty
^^worKers i.excepi sniii worKers) wno work between 8 p.m. and 6 a.m. receive a night allow
ance of one-third of their normal hourly rate for each hour worked in addition to normal 
pay or overtime.

Inner London Area- 
Outer London Area-

P rovincial D ifferentiation 
-Radius of 4 miles from Charing Cross.
-Outside a radius of 4 miles but within a radius of 16 miles from Charing

Cross and within the borough boundaries of Dartford, Uxbridge and Watford and the Urban 
District boundary of Caterham and Warlingham.

National Rate Areas—Elsewhere in the United Kingdom.
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CIVIL AIR TRANSPORT

I. British Overseas Airways Corporation

(a) Engineering and Maintenance Grades

[Agreements o f the Engineering and Maintenance National Sectional Panel o f the National
Joint Council for Civil Air Transport^

Class of Worker Weekly Rates of Wages* 
(London)

•  «  • « « • • •
•  •

« •

Industrial Group 5f:
Leading hands
Tradesmen
Tradesmen ‘N’

Industrial Group 4:
Group leader aircraft handlers, group leader of 1.4
Plating and heat treatment shop workers, fibreglass and

battery assistants, metal finishing operators including shot
peening, vapour blasting and scurfing, dinghy bay workers 

Industrial Group 3:
Group leader aircraft chemical cleaning, group leader of 1.3
Drivers, aircraft chemical cleaning; tractor or truck; refuellers

greasers, safety equipment workers (excluding dinghy bay) 
Industrial Group 2;

Group leader of 1.2, aircraft chemical cleaners, aircraft toilet 
and galley waste operatives ...................................................

Aircraft component and hangar cleaners (using * general 
cleaning media), flight section labourers-^chocks, druggets,
cabin cleaning, snow clearance, water, etc.)..........................

Industrial Group 1:
Group leader labourers

494 0 
478 6 
421 6

386s. Od. or 381s. Od.f

374

364s. Od. or 359s. Od.̂

Labourers 
Senior storekeepers 
Storekeepers 
Store assistants 
Production assistants I 
Production assistants II 
Group leader females 
Female workers ...

354

348s. 6d. or 338s. Od.f

338s

« •

« ■

•  ■

Note: The rates became operative from 1st January 1968.

343 6
Od. or 333s. Od.t 

429 0 
0 
6 
6 
0 
0

348s. 6d. or 338s. Od.J

H ours of W ork

The normal weekly hours of work are 40, exclusive of mealtimes. The hours are to be worket 
over 5 days, nights or shifts and may be rostered to be worked on all days of the week, in 
eluding Sunday, when operational circumstances require it.

Shift and Night Workers
Premium payments, varying according to the type of shift pattern, are made to workers 

employed on double-day shifts, any five consecutive day working, night shifts, rotating night 
shifts and double night shifts.

Service I ncrements

All workers are paid an extra 4s. a week after 4 years’ service, 7s. 6d, after 8 years’ and 11s. 
after 10 years’.

* For workers employed at Treforest, the rates are 12s. 6d. a week less.
t  Additional payments are made to workers in this group who possess certain approved qualifications 
X  Dependent on the requirements for additional qualifications, skills or responsibilities.
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Civil Air Transport—contd.
I. British Overseas Airways Corporation—contd.

(b) Surface Transport and Goods Handling Staff
[Agreements o f  the Surface Transport and Goods Handling Panel o f the National Joint Council

for Civil Air Transport]

(Lcndon)

S.

391 6

O i  or 38Is. Od.J 

374 6

Od. or 359s. Od.J

354 0

6d. or 338s. 0d.{

Class of Worker Basic Weekly Rates of 
Wages* (London)

Workers, 21 years and over: 
Town terminal loaders ... 
Town terminal leading loaders
Loaders ...............
Head loaders 
Loading supervisors 
Motor transport drivers 
Warehousemen

• «

• *

s. d.
317 6
362 0
338 0
378 0
411 0
359 0
374 6

Note: The rates became operative from 1st January 1968.

H ours of Work
The standard hours of work are 40 a week, exclusive of mealtimes and overtime, to be 

worked over 5 days. The hours may be rostered to be worked on all days of the week, in
cluding Sunday, when operational circumstances require it.

Shift and N ight Workers
Premium payments, varying according to the type of shift pattern, are made to workers 

employed on any five consecutive day working and on night shifts.

Service Increments
Workers, other than loading supervisors, are paid an extra 5s. a week after 4 years’ service

increasing to 8s. 6d. after 8 years’ and to 12s. after 10 years’. Loading supervisors receive four 
annual increments of 8s. Od., 7s. 6d., 8s. Od., and 8s. Od. a week.

qu

Engineering
Airways

{Agreements of the Engineering and Maintenance National Sectional Panel o f the National
Joint Council for Civil Air Transport^

Class of Worker

« • ♦
« • •

Men, 21 years and over:
Lead tradesmen .......................................
Tradesmen ‘A’ and leading hand tradesmen 
Tradesmen I and tradesmen .......................................
Tradesrnen M.T. and property, and tradesmen (recruitment) 
Semi-skilled group leaders
Semi-skilled ‘E’ ..............
Semi-skilled ‘C’ ..............
Progress chasers I 
Progress chasers II 
Senior storekeepers 
Storekeepers
Stores a ssista n ts .......................................
Non-tradesmen shift group leaders and* group’leader aircraft 

nanaiers.......................................
Aircraft h an d le rs ...........................
Non-tradesmen group leaders
Non-tradesmen‘C’ ...
Non-tradesmen ‘B’ ... .*[

Female Workers, 21 years and over

became

Weekly Rates of Wages 
(inclusive of production bonus)

• For workers employed at Treforest, the rates are I2s. 6d. a week less.

391
381
374
364
348
348
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II. British European Airways—contd»

(b) Surface Transport and Goods Handling Staff

{Agreements o f the Surface Transport and Goods Handling Panel of the National Joint Council
for Civil Air Transport^

Class of Worker Basic Weekly Rates of
Wages slaughtermen

W o rk ers , 21 years and over 
Loading supervisors I 
Loading supervisors II 
Head loaders 
Warehousemen 
Head porters 
Motor transport drivers 
Baggage masters ... 
Loaders 
Porters

foremen
theeinpM -  

Slaughtermen 
Gutmen 
Other grades

•  *

• •

a «

Note: The rates became 01

•  •  •

N o t e : The rates became operative from 1st January 1968

The normal weekly houn ol
to June and 44 during the halt
Bv local agreement a 40-hour

H ours of W ork

The normal weekly hours of work are 40, exclusive of mealtimes and overtime, to be worked 
over 5 days, nights or shifts. The hours of work may be rostered to be worked on all days of 
the week, including Sundays, when operational circumstances require it.

Provided they are available 
working on piecework and h 
follows:

Sh ift  a n d  N ig h t  W orkers

Premium payments, varying according to the type of shift pattern, are made to workers 
employed on rotating and double-day shifts, week-end work and permanent night work.

A n n u a l  I ncrements

Subject to satisfactory work, workers receive annual increments as follows:

•  •

Loading Supervisor I 
Loading Supervisor II
Head loader ........................
Warehouseman, head porter, M.T. driver
Baggage master, p o r t e r .............
Loader

4 of 10s. 6d. per week
2 of 5s. Od., 1 of 5s. 6d., 1 of 5s. Od. per week 
1 of 5s. 6d., 1 of 5s. Od., 1 of 5s. 6d. per week
1 of 5s. Od., 1 of 5s. 6d., 1 of 5s. Od. per week
2 of 5s. Od., 1 of 5s. 6d. per week
1 of 5s. 6d., 2 of 5s. Od. per week

Usreements o f  the

:ermen

4 a .:

'̂OTE; The

'Weekly h,
(
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s. d,

,d overtime, to be worked 
be w orked on all days of 
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follow 3 :■

y  1 of 5s. Od. P«f
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i lo f5s.0d .per"«^
>week
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SLAUGHTERING

I. England and Wales

[Agreements o f the Joint Industrial Council for the Slaughtering Industry]

Class of Worker Minimum Weekly 
Rates of Wages*

Foremen slaughtermen (where employed and appointed by
s. d.

the em p loyer)........................................................................... 262 6
Slaughtermen ............................................................... 241 6

utnten ... ... ... ... ... .. ... 236 3
Other grades ........................................................................... From 225 9

N o t e : The rates became operative from 21st August 1968.

H o u rs  o f  W o rk

The normal weekly hours of work, excluding mealtimes, are 36 during the half-year January 
to June and 44 during the half-year July to December, to be worked in 5* days in each period 
By local agreement a 40-hour week may be worked all the year round.

G uaranteed  W eek  (F a l l -back  W a g e)
Provided they are available for three-quarters of the weekly hours, full-time slaughtermen

working on piecework and head rates are guaranteed a weekly minimum fall-back wage as 
follows: ®

Foremen slaughtermen 
Slaughtermen ... 
Gutmen........................

• • «

• •

II. Scotland

[Agreements o f the Scottish Joint Committee for the Slaughtering Industry]
0  f

Class of Worker

Foremen slaughterm en..........................
Slaughtermen .....................................*
Gutmen (full-time) ..............
Other grades (other than qualified gutmen)

Minimum Weekly 
Rates of Wages*

S. d .
•  • •  •  « 262 6
•  • •  «  ♦ 241 6
•  « «  •  • 236 3
•  • »  •  • 234 9

7v \* 4 *

• t

4 0*

to »

N o t e ; The rates became operative from 21st August 1967. \  • .

H ours o f  W o rk
The normal weekly hours of work are 40, to be worked in days.

G uaranteed  W eek (F a ll-back  W a g e)

• The majority of workers are employed on piecework and head rates to whom separate agreed rates are payable.

V. ,
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WHOLESALE GROCERY AND PROVISION TRADE

I. England and Wales

[Agreements o f the Joint Industrial Council for the Wholesale Grocery and Provision Trade\*

Minimum Weekly Rates of Wages

Class of Worker London
(within 16 miles 

radius of 
Charing Cross)

Elsewhere

Warehouse workers, vanguards and mates:
s. d. s. d.

Men, 21 years and over .......................... • • • 247 0 236 0Women, 21 years and over ......................................
Drivers (men, 21 years and over) of motor vehicles of 

carrying capacity o f:

180 6 177 6

Less than 30 cwt. ...................................... • • • 249 0 238 0
30 cwt. and up to and incl. 2 tons ............... • • • 251 0 240 0
Over 2 tons and up to and incl. 3̂  tons » • • 256 0 245 0
Over 3i tons and up to and incl. 5 tons • • • 258 0 247 0
Over 5 tons .................................................. • • • 261 0 To be agreed 

locally

Note; The rates became operative from the first pay day following 1st February 1967.

H ours of Work
The normal working week, exclusive of mealtimes, is one of not more than 40 hours, to be 

worked in 5 or days.

Pieceworkers
The rates for any system of payment by results are to be such as to yield to a normal worker 

not less than 20 per cent, over day-work rates.

II. Scotland

\Agreements o f the Joint Committee for the Wholesale Grocery Trade in Scotland]

Class of Worker

Warehouse workers, vanguards and matesf:
Men, 21 years and o v e r .....................................
Women, 21 years and over .........................

Drivers of motor vehicles of carrying capacity of: 
Less than 2 tons ...
2 tons and under 3 tons ...
3 tons up to and including 5 tons ..............
Above 5 tons

• • » ♦ •

» • • « « •

Minimum Weekly Rates 
of Wages

234 6 
173 6

237 0 
241 0 
244 0

Subject to negotiation 
where required

N ote: The rates became operative from the week commencing 3rd July 1967.

H ours of Work
The normal working week, exclusive of mealtimes, is one of not more than 41 hours, to be 

worked in 5 J days. These hours became operative from 1st May 1967.

• The agreements apply to all employers and workpeople, except van salesmen and clerical workers, engaged in 
the distribution of groceries and provisions, other than by retail, and include those engaged in the processing of 
bacon. Firms wholly or mainly engaged in the manufacture of foodstuffs and the distribution of their own products 
do not come within the scope of the agreements.

t  After 6 months* employment in the case of late entrants.
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Wholesale G rocery and Provision jR A m — contd,

111. Northern Ireland

[Agreements of the Joint Council for the Wholesale Grocery and Allied Trades {Northern Ireland)]

Minimum Weekly Rates of Wages
Class of Worker

Belfast Londonderry
Provincial

Areas

s. d. s. d. s. d.
Warehouse workers: 1

Men, 21 years and o v e r ....................................... 229 0 227 0 226 0
Women, 21 years and over ........................... 166 6 166 6 162 6

Drivers of vehicles: \

Under 2 tons carrying capacity........................... 232 0 230 0 225 6
2 tons or over carrying capacity ............... 240 0 238 0 1 233 6

Assistants on motor vehicles ........................... 231 0 229 0 ; 224 6
1
1

i

N ote: The rates became operative from 14th August 1967

h i February 1967.

H ours of Work
The normal working week, exclusive of mealtimes, is 

Belfast, 41 in Londonderry and 43 in provincial areas.
one of not more than 40 hours in

•e than 40 hours, to be

-Id to a normal worker

a i f  in Scot\td'\

of Wages
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zewf-
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WHOLESALE NEWSPAPER DISTRIBUTION

I. London

[Agreements between the Federation o f London Wholesale Newspaper Distributors and the
Society o f Graphical and Allied Trades]

Class of Worker

Men, 21 years and over, employed full-timef as 
indoor workers and drivers:

Day s t a f f ................................................................
Night staff........................................ • • •

Weekly Rates of Wages 
including cost-of-living bonus*

329 0 
339 0

Note: The basic rates became operative from the first pay day in September 1967. The 
cost-of-living bonus of 36s. a week became operative from 1st March 1968 and relates to the 
official index of retail prices figure of 143 for January 1968.

Hours of Work
The normal hours for day staff are 80 a fortnight and, for night staff, 70 a fortnight.

II. Provinces in England and Wales

[Agreements between the Provincial Wholesale Newspaper Distributors'" Association and the
Society o f Graphical and Allied Trades]

Weekly Rates of Remuneration 
including cost-of-living bonust

Class of Worker Grade 1—^Towns 
with a population of 

100,000 or over

Grade 2—Towns 
with a population of 

under 100,000

Qualified men and youths who commenced under 
the age of 18 years and have had 5 years’ con
tinuous service or 6 years’ broken service after 
the age of 16;

s. d.

11

s. d.

Night and early morning staff ............... 311 0 301 6
IQay staff ... ... ... ... ... 299 0 289 6

Qualified women ................................................... 184 6 180 0

Note: The basic rates became operative from 5th October 1964. The cost-of-living bonus 
of 40s, a week for men and 25s. Od. a week for women became operative from 4th March 1968 
and relates to the official index of retail prices figure of 143. Revised rates, equivalent to an 
increase of 3  ̂per cent., are due to be introduced from 13th May 1968 when the cost-of-living 
agreement is to be terminated.

Hours of Work
The normal weekly hours for night staff and early morning staff are 40, to be worked over 

5 nights. The normal hours for day staff are 80 a fortnight.

• The cost-of-living bonus is subject to variation on 1st March, 1st June, 1st September and 1st December each 
year in accordance with movements of the official index of retail prices (converted to January 1956= 100) published 
in the February, May, August and November immediately preceding and is a flat addition to wages, not to be 
included for the calculation of overtime.

t  The agreements also fix rates for regular half-night and casual employees and for Saturday forenoon and 
Sunday morning workers.

% The cost-of-living bonus is subject to variation in March and September each year in accordance with move
ments of the official index of retail prices (converted to January 1956=100) published in the February and August 
immediately preceding.
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RETAIL CO-OPERATIVE SOCIETIES—GREAT BRITAIN
[Agreements between the National Wages Board o f the Co-operative Union Ltd. and the Joint

Trade Union Negotiating Committee for the Retail Co-operative Movement]

Class o f Worker*

G eneral D istributive Workers, 21 years and over: 
Shop assistants (except hairdressers and cafe workers):

^^en ••• ••• «.« ••• ... ...
omen ... ... ... ... ... ...

Warehousemen ... .........................
Male packers, porters, cleaners, lift attendants and 

cellarmen ... ... ... ••• •••
Female packers, cleaners, lift attendants and warehouse 

workers ... ... ... ... ... ...
Milk Workers, 21 years and over:

Foremen (supervising 6 to 8 workers) ..............
Rotary roundsmen, head sterilisers and head pasteur- 

1 ••• ••• ••• ••• •••
Roundsmen and roundswomen .........................
Assistant roundsmen, assistant pasteurisers, assistant

sterilisers and all other male workers ..............
Assistant female roundsworkers .........................
All other female workers ........................................
Transport workers, other than roundsmen ...

Transport Workers, 21 years and over:
General transport:

One-horse carters and all other workers ..............
Drivers of mechanically and electrically propelled 

vehicles of carrying capacity:
Up to and including 1 ton ..............
Over 1 ton and up to and inch 2 tons ...
Over 2 tons and up to and inch 5 tons ...
Over 5 tons and up to and inch 7 tons ...
Over 7 tons and up to and inch 9 tons ...
Over 9 tons and up to and inch 12 tons
Over 12 tons ....................................

Bakery roundsworkers (male or female)
Assistant female roundsworkers ..............

Weekly Rates o f Wages»
M etro
politan

Provincial
“A’*

Provincial
“B”

S. d. S. d. S. d.

248 0 235 6 226 0
182 0 172 6 167 6
248 0 235 6 226 0

242 0 229 6 220 6

176 6 167 0 162 0

264 0 251 6 243 6

260 6 247 6 241 0
250 0 237 0 2301 0

246 6t 236 0
1

229 0
204 0 194 6 189 6
183 6 174 0 '1 169 6

See Viites quoted below

248 0 235 6 228 6

251 0 237 6 230 6
254 0 241 0 241 0
260 6 247 6 247 6
264 0 251 0 251 0
269 0 256 0 256 0
274 0 261 0 261 0
279 0 266 0 266 0
250 0 237 0 230 0
204 0 194 6 189 6

N o t e : The rates became operative from the pay day in the week commencing 3rd April 1967

H o u r s  o f  W o r k

The normal weekly hoi 
in 5 days where possible.

N ig h t  W o r k  f o r  M il k  W o r k e r s

Milk workers are paid an additional Is. an hour for all time worked between 9 p.m. and
5 a.m. Where a worker commences a spell of work but works for less than 4 hours between 
these hours, he receives a minimum payment of 4s.

G r a d in g  o f  S o c ie t ie s

Metro^litan rates apply to all societies with central premises within a 17-mile radius of
Charing Cross and which trade wholly or mainly within this area. Other societies are assigned
to ^oups A or B by the Sectional Wages Boards of the Co-operative Union Ltd. in conjunction
wtn the trade unions. The great majority of workers are employed in Provincial “A” 
Societies»

* The agreements also specify the rates o f wages o f managers, manageresses, head warehousemen and clerks 
and provide for weekly additions to the appropriate rates to be paid to leading and first assistants, according to the
average weekly sales, in the various departments.

t  Inside workers receive 251s. This rate is to be reviewed at any time at the option o f the parties to  the agreement.
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RETAIL FOOD TRADES
I. England and Wales

[Retail Food Trades Wages Council {England and Wales) Wages Regulation Order]

N ote: The rates became operative from 24th July 1967.

H ours of Work
The rates relate to a week of 42 hours (44 for workers engaged not less than 80 per cent, 

of their time in the sale of excisable liquor and work connected therewith, in an undertaking 
with a 7-day licence open on 7 days in the week, and 43 for workers employed in shops wholly 
or mainly engaged in the sale of cooked meats or other cooked foods), exclusive of mealtimes 
and overtime, and, except as provided under the terms of the guaranteed week, are subject 
to a proportionate reduction if the number of hours worked is less than those quoted.

G uaranteed Week
A full-time worker, /.e., one who normally works for at least 36 hours a week, is, subject 

to certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Benefits or Advantages
The Orders define the following benefits or advantages which may be reckoned as payment of 

wages in lieu of cash:
Dinner or tea of good and sufficient quality and quantity on all days except the weekly 

short day— 10s. Od. or 3s. 9d. a week respectively.

For workers, 21 years and over:
Full board on Sundays and customary holidays, 

part board only on the other days of the week
and lodging for the full week ...........................

Full board and lodging for the full week 
Full board but not lodging for the full week 
Lodging for the full w e e k .......................................

London 
Area 

d.

Provincial 
A Area

Provincial 
B Area

s. d. s. d.

27 1 23 5
37 9 34 1
27 7 25 8
10 2 8 5

Classification of Areas
London Area” means the Metropolitan Police District, as defined in the London Govern

ment Act 1963, City of London, the Inner Temple and the Middle Temple.
“Provincial A Area” means areas administered by County Borough, Municipal Borough 

or Urban District Councils except those included in the London Area or in Provincial B Area.
“Provincial B Area” means all areas, not included in the London Area, administered by 

Rural District Councils and 204 specified areas administered by Municipal Borough or Urban 
District Councils.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to them, 
reference should be made to the Orders of the Minister of Labour, copies of which are on sale at H.M. Stationery 
Office,

t  The Orders also specify minimum rates for shop managers and manageresses and transport workers.
X  Agreements between the National Association of Multiple Grocers and the Union of Shop, Distributive and 

Allied Workers provide for rates higher than those quoted.
§ After 6 months* employment in the case of new entrant shop assistants.
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Class of Workerf Minimum Weekly RemunerationJ

London
Area

Provincial 
A Area

Provincial 
B Area

Clerks grade I :
s. d. S. d . s. d.

Men, 23 years and over ........................... 230 0 222 6 208 6Women, 23 years and over ........................... 174 6 168 0 156 6Clerks grades I and II, shop assistants, stockmen 
or ordermen, canvassers, van salesmen, 
cashiers and central warehouse workers:

Men, 22 years and over ........................... 224 0§ 216 6§ 202 6§Women, 22 years and over ........................... 170 0§ 163 6§ 152 0§All other workers:
Men, 22 years and over ........................... 218 0 210 0 200 6Women, 22 years and over ........................... 164 0 157 0 1 149 0

✓  ll

I

f-

■l

of Wot

Clerks^ Jlld
l-i „«,rs and overWomen, 23 U, she

S r a e ? S a n d  over

Note: The ratK became 0]
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Retail Food Trades—contd.

U. Scotland

[Retail Food Trades Wages Council {Scotland) Wages Regulation Order]

Class of Workerf

Clerks grade I ;
Men, 23 years and o v e r .....................................
Women, 23 years and over ..........................

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers:

Men, 22 years and o v e r ..............
Women, 22 years and over

• • •

Minimum Weekly RemunerationJ

Area 1 Area 2

s. d. s. d.

220 0 207 0
165 0 155 6

216 0 203 0
162 0 152 6

N ote: The rates became operative from 31st July 1967.

H ours of Work
The rates relate to a week of 42 hours, exclusive of mealtimes, overtime and of any time 

worked immediately after the closing of the shop to the public, not exceeding 15 minutes in 
any one day or 1 hour in any week, and except as provided under the terms of the guaranteed 
week, are subject to a proportionate reduction if the number of hours worked is less than 42.

G uaranteed Week
A full-time worker, z.e., one who normally works for at least 36 hours a week, is, subject 

to certain conditions and qualifications, guaranteed weekly remuneration equal to the remun
eration to which he would be entitled for 42 hours’ work in his usual occupation.

Classihcation of Areas
“Area 1“ means all burghs with a population of 10,000 or more in 1961 and certain Special 

Lighting Districts and 25 specified burghs and areas.
“Area 2” means all other areas in Scotland.

I
V.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport workers.
t  Agreements between the National Association of Multiple Grocers and the Union of Shop, Distributive and 

Allied Workers provide for rates higher than those quoted.
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MILK DISTRIBUTION
plSTKlS '̂

I. England and Wales

[Milk Distributive Wages Council {England and Wales) Wages Regulation Order]

Class of Worker General Minimum Time Ratesf

Area A Area B

• »

Men, 21 years and over—other than night 
workers:

Foremen .........................
Rounds salesmen...................................
S terilizers................................................
Clerks ..............  ....................................
Shop assistants, assistant rounds salesmen, 

pasteurizers, assistant sterilizers and other
w orkers...........................................................

Women, 21 years and over;
Rounds saleswomen ....................................
Clerks ...........................................................
Other workers ......................................

Per week 
s. d.

Per week 
s. d.

Area C

Per week 
s. d. F o r® ® , -  and over

258
244
239
239

230 234

Women:Forewomen

S  “ f .  » < « - ;
Other workers, 21y

assistants and clerKs • • •

224 0 
180 0 
180 6

226 0 
180 6 
182 0

231 6 
187 0 
186 0 Note; The rates became of

N ote: The rates became operative from 28th April 1968.
The weekly houn of work

H ours of Work
The weekly hours of work in respect of which the above rates are payable are 42 to be 

worked in 5 days. ’

Pieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the appropriate general minimum time rate.

A worker who ordinarily w 
to be paid an addition ofS'd.;
the said hours.

N ight Workers
A worker who works between 9 p.m. and 5 a.m. is to be paid a minimum addition of lid . 

an hour in respect of all time worked by him between the said hours. Where a worker com
mences a spell of work but works for less than 4 hours between these hours, he receives a 
minimum payment of 3s. 8d.

National Arbitration Tribi
federal

Haolage Wages Council t o

Classihcation of Areas
Area A” means rural districts and municipal boroughs or urban districts with a popula

tion not exceeding 10,000 in 1961.
“Area B” includes all areas other than Areas A and C.
Area C* means the Metropolitan Police District, the City of London, the Inner Temple 

and the Middle Temple.

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  For the agreed rates of wages of workers employed by retail co-operative societies, see page 207.
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Milk D istribution—contd.

U. Scotland

[Milk Distributive Wages Council {Scotland) Wages Regulation Order]

Class of Worker General Minimum Time Rales+

• •
Men:

Foremen . • • • • • • • • • •
Clerks, 22 years and over 
Other workers, 21 years and over

Women:
Forewomen
Charge hands .....................................
Employed on collection or delivery work, in 

garaging, pasteurising or milk sterilising 
Other workers, 21 years and over, including shop 

assistants and clerks

• • •

Per week
s. d.

231 6
223 0
218 0

231 6
198 0

218 0

167 0

became

H ours of Work
The weekly hours of work in respect of which the above rates are payable are 42.

pa\abk are 42, to be

to an ordinar}' worker

mum addition of 11(1.
ftlKre a w o rk e r  com-
. hours, be recede, a

with a puP“'2-

N ight Workers
A worker who ordinarily works wholly or partly between the hours of 10 p.m. and 6 a.m. is 

to be paid an addition of 8d. in respect of each hour or part of an hour worked by him between 
the said hours.

Road Transport Workers
National Arbitration Tribunal Award No. 1082 provided that for firms represented by the 

Scottish Milk Trade Federation the rates of wages of drivers of mechanically driven vehicles 
should be the appropriate rates laid down in current Wages Regulation Orders of the Road 
Haulage Wages Council {see page 193).

• For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  For the agreed rates of wages of workers employed by retail co-operative societies, see page 207.

stnets

on, thelnn̂

attacl



% 1 ••  '

.1* ♦

» .

\

-^>
. .  'M  7 f f- •> A  , . .■■>■ .1' •/ •> ■'■ ■ • ■ )".*• .* ‘j' - . *'c

r' • — ‘V- ' 1

'V.

*■• ,

•.V

0

MEAT
I. England and Wales

[Agreements o f the Joint Industrial Council for the Retail Meat Trade]

Trade and Class of Worker* Minimum Weekly RemunerationtJ

Provincial Areas

General butchers’ shops:
Shop assistants and cashiers:

Men, 21 >ears and over
Women, 21 years and over .............’

Women, 21 years and over, mainly engaged in 
cutting and acting as assistants 

Retail pork trade:
First machinemen:

Engaged in making-up, etc...................
With 3 or more assistants ..............

Men, 21 years and over, engaged as cutters, 
cutter/salesmen or makers-up ..............

Women, 21 years and over, wholly or mainly 
engaged as makers-up.....................................

233
166

225 0§ 
160 0§

236
246

225

N ote; The rates became operative from 24th July 1967

H ours of Work
^ working week not exceeding 42 hours, exclusive of mealtimes 

and subject to a daily non-cumulative allowance of not more than 15 minutes free from'
overtime payment, solely for the purpose of cleaning up and clearing the shop of customers.

Classification of Areas
“London Area” means the City of London and Metropolitan Police District. 

Provincial Areas means all other areas in England and Wales.

II. Scotland
[Agreements o f the Joint Indnstrial Council for the Scottish Retail Meat Trade]

Class of Worker*
Minimum Weekly Remunerationf

Town Country

Male shop assistants and cashiers, 21 years and
over II ..........................

Women, 21 years and over ...

s.
■ » 242 0 

172 0
230 0 
165 0

N o t e : The rates became operative from 11th March 1968.

Hours of Work
The weekly rates are for a working week not exceeding 42 hours, exclusive of mealtimes, 

and subject to a daily non-cumulative allowance of not more than 30 minutes (normally 15 
minutes should be sufficient), free from overtime payment, solely for the purpose of cleaning 
up and clearing the shop of customers.

46 Classification of Areas
Town” means all places which, according to the latest Registrar-General’s Statistical

A o  4-Ur^  ̂ i n  n n n    i   o  ^  ^Review, had a population of more than 10,000, and certain Special L ifting  Districts and 26 
specified burghs and areas.

“Country” means all other places in Scotland,

* The agreements also specify minimum rates for shop managers and manageresses.
t Agreements between the Association of Multiple Retail Meat Traders and the Union of Shop, Distributive 

and Allied Workers provide for rates higher than those quoted.
t  The agreements specify an additional payment of 12s. 6d. a week to all employees (other than shop managers 

or manageresses) who are holders of the Institute of Meat Diploma.
§ New entrants without previous experience of this trade, may be paid a weekly rate immediately below that 

specified for their age for the first 6 months of their employment.
|{ Van salesmen are paid an additional 5s. a week.

. 1

Class 0f

workers, other ih£

û n V years and over

Assistant roundsworkers.
Men, 21 yean and over 
Women, 21 years and over

• f  •

Note; The rates became op

The rates relate to a week o 
provided under the terms of ll 
the number of hours worked h

A full-time worker, i.e., one
certain conditions and qualife 
ation to which he would be er

:ers are paid additic

London Arpa”
Provincial A * of ir
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225 0§ 

165 0§

RETAIL BREAD AND FLOUR CONFECTIONERY TRADE

I. England and Wales

[Retail Bread and Flour Confectionery Trade Wages Council (England and Wales) Wages
Regulation Order]*

Class of Workerf

Ail indoor workers, other than first assistants, 
after 6 months’ employment:

Men, 22 years and over ...............
Women, 22 years and over ..........................

First assistants
Roundsworkers, 21 years and over ..............
Assistant roundsworkers:

Men, 21 years and over ..........................
Women, 21 years and over ..........................

Minimum Weekly Remuneration

London
Area

Provincial 
A Area

Provincial 
B Area

s. d. s. d. s. d.

218 6 212 6 200 6
168 0 162 0 152 0

Additional 5s. a week
225 0 219 0 207 0

218 6 212 6 200 6
176 0 170 0 161 0

N ote: The rates became operative from 21st August 1967.

«dusi\e of meaJiimes, 
15 minutes, free from 
the shop of customers.

H ours of Work
The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and except as 

provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

! District. G uaranteed Week
A full-time worker, i.e,, one who normally works for at least 36 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

■ail Meat Trade]

klyRcmuoeriiioDt

Couflto'

Benefits or Advantages
The Orders define the following benefits or advantages which may be reckoned as payment 

of wages in lieu of cash:
Dinner or tea of good and sufficient quality and quantity on all days except the weekly 

short day—10s. Od. or 3s. 9d. a week respectively.

s. N ight Workers
Workers are paid an additional 8d. an hour for all time worked between 9 p.m. and 5 a.m.

of cleanioS
je purpose

*

Classification of Areas
London Area” means the Metropolitan Police District, as defined in the London Govern

ment Act 1963, the City of London, the Inner Temple and the Middle Temple.
‘ Provincial A Area” means county and municipal boroughs and urban districts with a 

population of 10,000 or more in 1961 together with 132 specified municipal boroughs and 
urban districts with a population of less than 10,000.

“Provincial B Area” means all other areas in Eneland and

For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for managers and manageresses and transport workers.

of Sbop'
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R etail Bread and Flour Confectionery Trade—

II* Scotland
LJieta,/ Bread and Flour Confectionery Trc^e^Wages Council {Scotland) Wages Regulation

Class of Workerf Miaimum Weekly Remuneration

Area 1 Area 2

Workers, other than van salesmen;
Men, 22 years and over ...
Women, 22 years and over

Female van salesmen in charge of vehicles of 10 cwt 
or less carrying capacity 

All other van salesmen • •

s. d.

210 0 
159 0

180 6 
227 0

N o t e : The rates became operative from 21st August 1967.

s. d

197 0 
151 0

170 6 
216 0

H ours of Work
relate to a week of 42 hours (44 for van salesmen), exclusive of mealtimes and 

overtime, and, except as provided under the terms of the guaranteed week are subiect to a 
proportionate reduction if the number of hours worked is less than 42 or 44 as the case^mav be

G uaranteed Week
A tull-time worker, /.e., one who normally works for at least 36 hours a week, is, subiect to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner- 
ation to which he would be entitled if he worked his normal number of hours.

Classification of Ari
“Area 1” means all burghs with a population of 5,000 

Lighting Districts.
“Area 2“ means all other areas in Scotland.

• For the full details of the legally binding rates, together with any conditions and qualihcations attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for managers and manageresses and transport workers.
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transport vvorKeti
remunerated on a
basis) after 6 months emp 

Men, 23 years and over 
Women. 23 years and over

Non: The rates became opei

The rates relate to a week of 
provided under the terms of th 
the number of hours worked is

A full-time worker, one 
certain conditions and qualific 
ation to which he would be em

“London .Area” means the' 
ment Act 1963, the City of Lm

'Provincial A Area”' means

'S s 'B 'S " r 'Rural Distrirt

Government Area

* fiill dcuiU
Idl

nuainm
'‘"̂ .reference 

Orders also
should be the legal!

v̂endors.
'nude to



> { i
,  t

.  ^

- .  i

m

Batraij,

Area:

5. d.

^elusive of mealtimes and 
wl wtek, are subject to a
I or 44 as the case may be.

>urs a ttieek, is, subject to 
3D q u a! to the remuner- 
■ o f hours.

1961 and certain Special

quilitoti® aiucied lo 
 ̂StaiknW 

esport workers-

RETAIL NEWSAGENCY, TOBACCO AND CONFECTIONERY TRADES

I. England and Wales

[Retail Newsagency, Tobacco and Confectionery Trades Wages Council {England and Wales)
Wages Regulation Order]*

Class o f W orker!
M inimum W eekly Remucleration

London
Area

Provincial 
A Area

Provincial 
B Area

Clerks grade I :
s. d. s. d. s. d.

Men, 24 years and over ............................ 218 6 213 0 203 6
Women, 24 years and over ............................

Clerks grades I and II and all workers (other than 
transport workers and street newsvendors 
remunerated on a sessional and piece-rate 
basis) after 6 months’ employment:

163 0 158 0 149 0

Men, 23 years and over ............................ 212 0 206 6 197 0
7  w '

Women, 23 years and over ............................ 158 6 153 0 144 6

Note: The rates became operative from 11th September 1967

H o u r s  o f  W o r k

The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and except as 
provid^ under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

G u a r a n t e e d  W e e k

A full-time worker, i.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

C l a s s if ic a t io n  o f  A r e a s

“London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.

“Provincial A Area” means areas administered by County Borough, Municipal Borough or 
Urban District Councils except those included in the London Area or in Provincial B Area.

Provincial B Area” means all areas, not included in the London Area, administered by 
Rural District Councils and 204 specified areas administered by Municipal Borough or Urban 
District Councils.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

44
t - . *  •  ’ .

.............  V •• ' V /
. 1 .  .  .  '

• For the full details o f  the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to  the Orders, copies o f  which are on sale a t H .M . Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses, transport workers and street 
newsvendors.
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R etail N ewsagency, Tobacco and Confectionery Trades- contd.

II. Scotland

draper' »

N e.,a,ency. Tobacco W  C on ,.a^ r^ ^ T ,M c. Wo,cs Council iScoilcuti W o „
Diaperh

Class o f W orkerf Minimum Weekly Remuneration

Area I

Clerks grade I :•  ^  J k  •

Men, 23 years and over 
Women, 23 years and over

•  •  • •  •

Clerks grades I and II, shop assistants, central 
warehouse workers and all other workers 
other than transport workers: ’f»n 'JO \roofo

W l A b 4 A J  t l C ^ l l O

Men, 22 years and over ..
Women, 22 years and over

205 6 
151 0

Area 2

198 6 
145 0

199 6 
147 6

192 6 
141 6

Class 0fWofic

N ote; The rates became operative from 11th December 1967.

nerks grades I and II, sa l«  a
central warehouse worker 
and stockhands;

Men, 22 years and over 
Women, 22 years and over 

All other workers:
Men, 22 years and over 
Women, 22 years and over

H ours of Work

 ̂ hours, exclusive of mealtimes and overtime and excent as
S e ; ^ i “ X „ ' r w “ k2d 15 l eS“, S 4 2 . “> “ ■'“ '“ ■io" if

Ii

.1

G uaranteed Week
A full-time worker, /.c„ one who normally works for at least 36 hours a week, is subiect to

^inn and qualifications guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Note: The rates became op

The rates relate to a wee 
^  provided under the term^ 
if the number of hours worl

Classihcation of A reas

I t  population of 10,000 or more in 1961 and certain SpecialLighting Districts and 25 specified burghs and areas. ^
“Area 2” means all other areas in Scotland.

A  1  ,  ■  ̂U;  one
, w ™  conditions and qualific
:: ation to which he would be en

^ h the legally binding rates, together with any conditions and qualifications attached to
Ti! j  should be made to the Orders, copies o f which are on sale at H.M . Stationery Office, 

t  The Orders also specify mmimum rates for shop managers and manageresses and transport workers.
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RETAIL DRAPERY, OUTFITTING AND FOOTWEAR
BRITAIN

[J^erai/ Drapery, Outfitting and Footwear Trades fVages Council {Great Britain) Wages
Regulation Order]*

Class o f W orkert
M inimum W eekly Rem unerationJ

London
Area

Provincial 
A A rea

Provincial 
B Area

Clerks grade I :
Men, 23 years and over ............................
Women, 23 years and over ............................

Clerks grades I and II, sales assistants, cashiers, 
central warehouse workers, credit travellers 
and stockhands:

Men, 22 years and over ...........................
Women, 22 years and over ...........................

All other workers:
Men, 22 years and over ...........................
Women, 22 years and over ............................

s. d. s. d. s. d.

237 0 229 6 216 0
178 0 ,

1

1
1

1

172 6 162 0

231 OS

.i
1

1

j 223 6§ 210 OS
173 6§ 1 168 OS 157 6§

223 0 > 215 6 205 6
168 6 163 0 152 6

N ote: The rates became operative from 22nd May 1967.

H ours of Work
The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except
provided under the terms of the guaranteed week, are subject to a proportionate reduction 

II the number of hours worked is less than 42.

G uaranteed Week
A full-time worker, /.e., one who normally works for at least 34 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Benefits or A dvantages
The Orders define the following benefits or advantages which may be reckoned as payment 

01 wages m lieu oi cash: t' j
quality and quantity on all days except the weekly short 

day—Ils. 8d. or 4s. 2d. a week respectively.

For workers, 21 years and over:
Full board on Sunday and customary holidays 

part board only on the other days of the week 
and lodging for the full w e e k ...............

Full board and lodging for the full week

London Provincial Provincial
Area A Area B Area
s. d. s. d. s. d.

34 6 30 6 27 0
45 3 41 3 37 9

Classification of A reas

mem A c r i ^ r t M v  ^  defined in the London Govern-
“Provincial A the Inner Temple and the Middle Temple.

Municipal Wales, areas administered by County Borough,

Districts. ^ ^  Scotland 72 specified Burghs and certain Special Lighting

A r ^ 'T d S t L ^ d 'b f  C r a m  '"^’“ded in the London
inProvinda! A A i^ °  District Councils, and in Scotland all areas other than those included

stated.”^ '  Government Area means that area as it was on 23rd April 1961 unless otherwise

m a 'd ilo  Qualifications attached to

X  Agreements between t L  Multiple T ailor? ^^^agers and manageresses and transport workers.
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RETAIL BESPOKE TAILORING
I. England and Wales

[Retail Bespoke Tailoring Wages Council {England and Wales) Wages Regulation Order]*

Class of Worker

Male workers, after 5 years' employment:
Journeymen tailors .........................
Assistant journeymen tailors
Other workers .....................................

Female workers, after 5 years’ employment:
Journeymen tailoresses ...........................
Assistant journeymen tailoresses 
Other workers .......................................

• • •

• •

General Minimum Time Rates

Area A Area B

Per hour Per hour
s. d. s. d.
6 It 5 H it
5 S it 5 7 t
5 3 i t  \

1
5 2 t

1

4 6 i 4 6
4 3 4 2h
3 U i 3 11

N ote: The rates and hours became operative from 1st January 1967

H ours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5i days.

Pieceworkers
The piecework basis time rates payable to workers employed on piecework, irrespective of 

experience in the trade, are to be equal to the appropriate adult minimum time rate increased 
by nine per cent.

Classification of Areas
Area A” comprises the whole of England and Wales except Area B.

“Area B” comprises those areas in England and Wales, which, at the date of the 1961 census 
were administered by a Rural District Council, or an Urban District or Municipal Borough 
Council with a population of less than 10,000 but not including any areas within the Metro
politan Police District.

IL Scotland
[Retail Bespoke Tailoring Wages Council {Scotland) Wages Regulation Order]*

Class of Worker and District General Minimum Piece Work Basis
Time Rates Time Rates

Per hour Per hour
Workers with 5 years’ employment in the trade s. d. s. d.

Journeymen:
. . .  . . .  . . .  . • «  . . . 5 1 5 3

. .̂rea B ... ... ... ... 
Female workers:

5 0 5 U

. . .  . . .  . . .  . . .  . . . 3 101 3 H i
Area B 3 n  1 3 lOi

N ote: The rates and hours became operative from 22nd May 1967

H ours of Work
The weekly hours of work in respect of which the above rates are payable, and beyond 

which overtime rates are payable, are 40, which may be worked in 5 or 5̂  days.

Classification of Areas 
“Area A” comprises the following localities:

Aberdeen, Airdrie, Alloa, Arbroath, Ardrossan, Ayr, Barrhead, Buckhaven and Methil, 
Cambuslang (Civil Parish), Clydebank, Coatbridge, Cowdenbeath, Dumbarton, 
Dumfries, Dundee, Dunfermline, Edinburgh, Falkirk, Glasgow, Grangemouth, Greenock, 
Hamilton, Hawick, Inverness, Irvine, Johnstone, Kilmarnock, Kirkcaldy, Kirkintilloch, 
Motherwell and Wishaw, Musselburgh, Paisley, Perth, Peterhead, Port Glasgow, Renfrew, 
Rutherglen, Saltcoats, Stirling, Troon.

“Area B” comprises the remainder of Scotland.
* For the full details of the legally binding rates, together with any conditions and qualifications attached to 

them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
t  TFie rates are 2 |d. an hour higher for workers employed in the making of military dress uniforms (other than 

khaki), naval frock and dress uniforms, hunt coats and hunt riding breeches, frock and dress coats, and court and 
diplomatic garments.
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RETAIL FURNISHING AND ALLIED BRITAIN
[Retail Furnishing and Allied Trades Wages Council (Great Britain) Wages Regulation Order]*

Minimum Weekly Remuneration
Class of Worker

Clerks grade I ;
Men, 23 years and over ........................................
Women, 23 years and over ........................................

Clerks grades I and II, shop assistants, cashiers, central 
warehouse workers, stockhands and van salesmen:

Men, 22 years and over ........................................
Women, 22 years and over ........................................

All other workers:
Men, 22 years and over ........................................
Women, 22 years and over ........................................

London
Area

Provincial 
A Area

Provincial 
B Area

S. d . s. d. s. d.

240 0 230 0 215 0
177 6 111 1721 6 162 6

232 6 222 6 207 6
172 6 167 6 157 6

222 6 212 6 197 6
167 6

i
162 6 152 6

N o t e : The rates became operative from 21st August 1967.

H o u rs  o f  W ork

The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except as 
provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

G u a ra n teed  W eek

A full-time worker, /.e., one who normally works for at least 36 hours a week, is, subject to 
rtain conditions and qualifications, guaranteed weekly remuneration equal to the remuner- 
lon to which he would be entitled if he worked his normal number of h o u rs .

B enefits or  A dvantages

The Orders define the following benefits or advantages which may be reckoned as payment 
Of wages in lieu of cash:  ̂ j ^

sufficient quality and quantity on all days except the weekly 
snort day—9s. 9d. or 3s. 6d. a week respectively. ^

Board and lodging for 7 days for workers. 21 years and over—London Area 36s. 9d 
Provincial A Area 32s. 9d. and Provincial B Area 27s. 9d. ’

C la ssih ca tio n  o f  A reas

Metropolitan Police District, as defined in the London Govern- 
' A LondOT, the Inner Temple and the Middle Temple.

'"England and Wales, areas administered by County Borough

i X S  a”  S  o t h e r X S s e  included
stated.°“ ’ Government Area means that area as it was on 23rd April 1961 unless otherwise

The Orders also specd^y minimum rates for shop managers and manageresses and transport workers.
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RETAIL BOOKSELLING AND STATIONERY TRADES
BRITAIN

[Retail Bookselling and Stationery Trades Wages Council (Great Britain) Wages Regulation
Order] *

Class of Worker!
Minimum Weekly Remuneration

All workers, other than transport workers, 
cleaners, messengers, deliverers and porters, 
after 6 months’ employment;

Men, 22 years and over ...........................
Women, 22 years and over ...........................

Cleaners, messengers, deliverers and porters:
Men, 22 years and over ...........................
Women, 22 years and over ...........................

N o t e : The rates became operative from 3rd July 1967.

H ours of W ork

The rates relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except as 
provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

G uaranteed  W eek

A full-time worker, f.e., one who normally works for at least 36 hours a week, is, subject to 
certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

C lassification  of A reas

London Area” means the Metropolitan Police District, as defined in the London Govern
ment Act 1963, the City of London, the Inner Temple and the Middle Temple.

“ Provincial A Area” means, in England and Wales, areas administered by County Borough, 
Municipal Borough or Urban District Councils, except those included in the London Area 
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting 
Districts.

“Provincial B Area” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 204 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

♦ For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  The Orders also specify minimum rates for shop managers and manageresses and transport workers.

%'

• * . .
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Class of Wof

London
Area

.

Provincial 
A Area

Provincial 
B Area

s. d. S. d. S. d.

228 0 220 6 207 0
175 0 168 6 158 0

218 0 210 6 197 0
165 0 158 6 148 0

PharrDacistsf:
qualify* 

£nd year â r

DispensingcofltiDUOus expenence anc
engaged in dispensing.

Men, 24 years and over 
Women, 24 years and ov.

Shop assistants:
Men. 22 years and over ... 
Women, 22 years and over 
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RETAIL PHARMACY TRADE

1. England and Wales

[Agreements o f the National Joint Industrial Council for the Retail Pharmacy Trade]

Class o f Worker*
Minimum Rates o f Pay

Pharmacistsf:
Men and women:

First year after qualifying 
Second year after qualifying

• • •

Dispensing assistants with not less than 3 years’ 
continuous experience and wholly or mainly 
engaged in dispensing;

Men, 24 years and over ..........................
Women, 24 years and over ..........................

Shop assistants:
Men, 22 years and o v e r ........................
Women, 22 years and over .............

All other male workers, 22 years and over
• • •
• • •

Note: The rates for pharmacists became operati.,____
workers from the pay day in the week commencing 29th Apriri968"

■ London Provinces
1

Per annum 
£ 1 Per annum 

£

1,200
1,300

1,150
1,250

Per week 
s. d.

Per week 
s. d.

280 6 
260 6

265 0 
245 0

London Provincial 
A A rea

Provincial 
B Area

Per week 
s. d.

Per week 
s. d.

Per week 
s. d.

240 OJ 
177 6t
228 Ot

235 Ot 
172 6t
220 Oi

230 Ot 
167 6t 
211 6t

I ' '
•' f '

*  X•I > •
% *

Hours of Work
mealtimes and overtime, is one of not more than 4_ hours. These hours became operative from 1st April 1968.

)
V

Rota Payments
to perform rota duties in compliance with arrangements under the

for weekdays and 20s. Od. an hour for Sundays 
not thp customary holidays. This payment is made irrespective of whether^or
not the normal working week is worked in the week in which the rota duty falls

< * • .  >\<«I * ‘ •y • *, •'* *1

v :  • - •* ' - ^ ; 'C-‘

Classification of Areas
the City of London and Metropolitan Police District.

w tlh ^ Z f ;la £ “ '“  ” “  P‘“ “  a% °d'«“ n °o"r r o 5 iS 5 r S ? ? .'’S S  S etter

Provincial B Area” means all other places in England and Wales.

•-V/ .. .• :• ^♦ V •*V ̂ I  *  ^  ̂  ̂ ' L ♦ ̂. *• \ ‘ • ***•'. *,. J -* i  * ' 'Ns'* ' > .' * * *••_.** • ‘ 5 . *' V ‘ ► •• • ‘ '► . ♦ > • , 4

' « r
-- ’ ' A. • • '

. - >\* '• ‘ ‘XiS*" *M ♦ <
% * 4

* The agreements also specify minimum rates for qualified shop managers and manageresses, 
t  The salaries quoted in the Table are not applicable to pharmacists over 65 years of age 
+ Alter 6 months’ employment in the case o f new entrants.
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Retail Pharmacy Trade— contd.

IL Scotland
[Agreements between the Scottish Pharmaceutical Federation and the Union o f Shop, Distributive

and Allied Workers]

Class o f Worker* Minimum Rates o f Pay

Per annum
Male and female pharmacistst: £

First year after qualifying .......................... 1,300
Second year after qualifying .......................... 1,352
Third year after qualifying .......................... 1,404

Towns under Towns over
10,000 population 10,000 population

Per week Per week
Female dispensing assistants with not less than 3 

years’ continuous experience and wholly or 
mainly engaged in dispensing, aged 24 years and

s. d. s. d.

»•» ••• 235 0 245 0

Female sales assistants, 22 years and over 167 6 172 6

Note: The rates became operative from 1st May 1968.

Hours of Work
The normal working week, exclusive of mealtimes and overtime, is one of not more than 

44 hours for pharmacists and not more than 43 for other workers.

• The agreements also specify minimum rates for qualified shop managers and manageresses, 
t  The salaries quoted in the Table are not applicable to  pharmacists over 65 years of age.
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COTTON WASTE RECLAMATION—GREAT BRITAIN
[Cotton Waste Reclamation Wages Council {Great Britain) Wages Regulation Order]*

•J

i

*̂ tCiofhy

 ̂iiiuuin £
i.ioo
! ..'52 
1.404

Class o f  W orker

Men, 21 years and over ... 
Women, 18 years and over: 

England and Wales 
Scotland...

•«

G eneral Minimum 
Time Rates

Per hour 
s. d.
4 3

• • • • •
• • •

D
T'o«tis o«r 

iO.WO popuiaiicn N o t e : The rates and hours became operative from 1st March 1966.

245 0

H ours of Work
The weekly hours of work in respect of which the above 

which overtime rates are payable, are 41.
rates are payable, and beyond

r: 6 Pieceworkers
Piece rates are to be such as to yield, in the circumstances of the case to an ordinary worker 

at least as much as the general minimum time rates.

is one of not more than
GENERAL WASTE MATERIALS BRITAIN

[General fVaste Materials Reclamation Wages Council (Great Britain) Wages Regulation Order]*

j^ icc rc ssc s .

dip-

Class o f W orker

M e n , 21 years and over ...........................................
Women, 18 years and over, after 6 months’ 

employment:
Employed in the sorting, grading, or associated 

processes, of woollen rags and, or woollen and
worsted waste materials ................

Other women ......................... • • •

General Minimum 
Time Rates

Per hour 
s. d.
5 0

4 0  ̂
3 11'

N ote: The rates became operative from 31st January 1968.

Piece W ork Basis 
Time Rates

Per hour

^ V ^  ^ t̂

* I f

. ? ' y ^

* • • < ̂

Hours of Work

of which the above rates are payable 
hich overtime rates are payable, are 41, which may be worked in 5 or days.’
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DISTRIBUTION—ENGLAND AND WALES

I. Regions other than London

[Agreements o f the Regional Joint Industrial Councils o f the National Joint
Industrial Council for the Distributive Coal Trade]

Region and Class of Worker Minimum Weekly Rates of Wages*

Northern (Northumberland, Durham, Cumberland, 
Westmorland and part of North Riding):

Motor drivers (bulk deliveries):
Up to 5 tons carrying capacity ...............
5 tons and up to 10 tons carrying capacity ... 
10 tons and up to 15 tons carrying capacity

Horsemen (bulk deliveries) ...........................
Other workers (bulk deliveries)...........................

Yorkshire (excluding part of North Riding):
One-horse drivers (bulk deliveries) ...............
Two-horse drivers (bulk deliveries) ...............
Drivers of mechanical vehicles (C-licensed 

vehicles) of carrying capacity (bulk deliveries) :
Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons ... 
Over 8 tons up to and including 12 tons ...
Over 12 to n s ....................................................

Coal yard and drop workers, carriers-off, fillers 
and other workers, including drivers being 
trained as lorry drivers (bulk deliveries) 

Lancashire and Cheshire (including part of Derby
shire) :

Drivers (bulk deliveries):
Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons ... 
Over 8 tons up to and including 12 tons ... 
Over 12 tons up to and including 15 tons 

Mechanical grab operatives:
Mechanical grab or chaseside shovel

Other workers (bagged deliveries) ...............
OihQVwovkexs (bulk deliveries) ... ...............

Midland (Hereford, Shropshire, Staffs, (excluding 
Burton-on-Trent), Warwick and Worcester):

Motor roundsmen (bulk deliveries):
Up to and including 5 tons ...............
Over 5 tons ...

Horsemen, yardmen, bag fillers and mates (bulk 
deliveries)

North Midland (Leicester, Lines., Northants., Notts., 
Rutland, part of Derbyshire, Burton-on-Trent): 

Motor drivers (bulk deliveries):
Up to and including 5 tons ...........................
^)ver 5 tons ... ••• •••

Motor drivers (bagged deliveries) :
Up to and including 5 tons ...........................
Over 5 tons

Horsemen, yardmen, bag fillers and mates
(bulk deliveries)...................................................

Horsemen, yardmen, bag fillers and mates
(bagged deliveries) .......................................

216 3 
221 0

216

220
228
233
238

243 5 
232 7 
216 1

225 6 
228 9

219

240
243

216

232

N o t e : The rates and hours became operative on the first pay day in the week commencing 
3rd July 1967.

* Generally applicable to male v/orkers, 21 years and over.
t  Plus 15s. 6d. a week to workers loading and/or delivering in sacks or bags for the time so spent.
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Coal and Coke D istribution—contd.

I. Regions other than London—contd.

Region and Class of Worker

Eastern (Cambridge, Bedford, Huntingdon, Norfolk, 
Suffolk, Essex and Hertford—except those parts 
of Essex and Hertford in Metropolitan area): 

Motor drivers (bulk deliveries):
Up to and including 5 tons 
Over 5 tons and up to and including 8 tons ... 
Over 8 tons and up to and including 12 tons 
Over 12 tons

Horsemen, loaders and mates ...
South Eastern (Kent, Sussex, Surrey—except those 

parts in the Metropolitan Police Area):
Drivers of vehicles of carrying capacity (bulk 

deliveries) :
Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons ... 
Over 8 tons up to and including 12 tons ...
Over 12 to n s ....................................................

Coal yard workers, coal porters, horse carmen,
mates (bulk deliveries).........................................

Southern (Bucks., Hants., Berks., Oxfordshire and 
Dorset):

Drivers of lorries of carrying capacity (bulk 
deli veries) :

Up to and including 5 tons ...............
Over 5 tons up to and including 8 tons 
Over 8 tons but gross laden weight not

over 12 tons ........................................
Over 12 tons gross laden weight ...............

Crane drivers ....................................................
Lorry drivers’ mates, yardmen and other

workers (bulk deliveries) ................
South Western (Cornwall, Devon, Gloucester, 

Somerset, Wilts.):
Drivers of mechanical vehicles of carrying 
capacity (bulk deliveries):

Up to and including 5 tons ..............
Over 5 tons up to and including 8 tons .. 
Over 8 tons up to and including 12 tons ..
Over 12 to n s ..................................................

Horse carters (bulk deliveries) ..........................
Yard men and other manual workers (bulk 

deliveries) .....................................................
South Wales (Brecknock, Cardigan, Carmarthen, 

Glamorgan, Monmouth, Pembroke, Radnor): 
Drivers of vehicles of carrying capacity (bulk 

deliveries) :
Up to and including 5 tons
Over 5 t o n s ....................................................

Lorry drivers’ mates (bulk deliveries) ...

Minimum Weekly Rates of Wages*

s. d.

219 8^
227 8
232 3
236 8
215 3

221 0
228 9
233 4
238 0

216
1

4

221
1

0
228 9

O
233 3
238 0 co
221 0

216 3 Co

220 9
228 9
233 6 1

238 0
1

218 6

216 0

221 0

1

233
216 6J

V
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3r^Jufy hours became operative on the first pay day in the week commencing

T., , .  H ours of Work
The hours of work in a full week are 41 (guaranteed), to be worked in 5 or 5 i days.

^ . Stable D uties
additional rates to be paid for week-end ostling duties. The 

payments T̂ ĥle for horse carters in the South Western district are inclusive of such

* Generally applicable to male workers, 21 years and over
t Plus 15s. 6d. a week to workers loading and/or delivering in sacks or bags for the time so spent
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C oal  a n d  C oke D istribu tio n— contd.

U. London Region

In London the workers are paid according to an agreed list of tonnage rates, with the addi-
tiori of an output bonus. The agreement does not provide for time rates of wages, but earnines
derived from tonnage rates and output bonus, as from 4th March 1968, are subject to an
over-riding minimum wage of 45s. a day Monday to Friday, 22s. 6d. Saturday or 300s. a
week (after 1 y^ r s service) for drivers of mechanical vehicles, horse carmen, trolleymen and
loaders. The minimum daily wage is payable to workers who are capable of and available
for work; the minimum weekly wage is not payable if during the week a man on any one day 
was not entitled to the daily minimum.

STEEL AND NON-FERROUS
GREAT BRITAIN*

[Agreements o f the Joint Conciliation Committee for the Iron and Steel Scrap Industry]

Class of Worker
Minimum Hourly Rates of Wagesf

M en , 21 years and over: 
Minimum wage 
Burner-cutters 
Lorry and crane drivers 

W omen •  • •  •  •

' London Metropolitan 
Police District

Other Areas in 
Great Britain

s. d. s. d.

• • •  • • • 6 OT 5 9-i
• • •  • • • 6 5 6 2

»•« ••• 6 6 i 6 3h
••• ••• 80 per cent, of men’s rate

N o t e : The rates became operative on the pay day in the week commencing 25th September 
1967.

H ours of W ork

The normal weekly hours of work, exclusive of mealtimes and overtime, are 40, to be 
worked in 5 or 5i days.

G uaranteed  W eek

All hourly-rated manual workers who have been continuously employed for not less than 
four weeks (excluding casual or temporary workers engaged for demolition-work) are guaran
teed wages equivalent to their inclusive hourly plain time rate for 34 hours in any normal 
pay week, subject to certain conditions and qualifications.

P iecew orkers

Piecework rates are fixed on the basis that the normal average worker shall be capable of 
earning at least 25 per cent, over ordinary time rates.

Sh ift  W orkers

On double-day shifts the hours are 37J, exclusive of half-an-hour break for meals, payment 
being made for 40 hours on each shift.

* Including demolition, dismantlement, and shipbreaking, but excluding machinery dismantlement for re-use as 
machinery.

t  These rates are in excess of the statutory minimum rates fixed for General Waste Materials Reclamation {see 
page 223).
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HEALTH SERVICES—GREAT BRITAIN*

lAereements o f the Ancillary Staffs Council o f the Whitley Council for the Health Services 
 ̂ '  {Great Britain)]

Standard Weekly Rates o f Pay

Class of Worker

Group

—' 1
Men, 21 years and over |

1
1 Women, 18 years and over

London Zone
«

Elsewhere
1

London Zone Elsewhere

1
1  s. d. s. d. s. d. s. d.

269 248 4 211 4 190 4
4 253 4 216 4 195 4

T il 4 256 4 219 4 198 4
281 4 260 4 223 4 202 4
285 4 264 4 227 4 206 4
289 4 268 4 231 4 210 4
293 4 272 4 235 4 214 4
297 4 276 4 239 4 218 4
301 4 280 4 243 4 222 4
305 4 284 4 247 4 226 4

N ote: The rates became operative from the pay week which includes 1st September 1967
Hours of W ork

The standard working week is 40 hours, exclusive of mealtimes (unless the worker is required 
to be available during such time), to be worked within 6 days, but local agreements may be 
made for the retention of an 80-hour fortnight to be worked where this is of mutual advantage.

Service Supplement
Workers with 5 years’ continuous full-time service receive a service supplement of 7s. 

for men and 5s. 3d. a week for women.
a week

P rovision of Board, Lodging and Laundry 
The standard rates quoted above are, in the case of resident workers, subject to a deduction 

of 68s. lOd. a week for men (board 44s. 4d., lodging 20s. 6d., laundry 4s. Od.) and 63s. 7d. for 
women (board 44s. 4d., lodging 15s. 6d., laundry 3s. 9d.). In London the charges for lodging 
are greater by 9s. Od. a week.

Shift W orkers
Workers on rotary shifts {i.e., shifts which cover 24 hours a day) are paid an additional 5Jd. 

an hour and workers on alternating shifts (i.e., two-shift systems where one shift finishes 
earlier than 7 p.m. and the second shift finishes at or after 7 p.m.) an additional 3^d. an hour. 
In the case of regular shift workers these allowances are taken into account in the calculation 
of overtime rates of pay and are payable during sick or annual leave.

N ight W orkers
Night duty between 10 p.m. and 6 a.m. is paid at the rate of time-and-a-quarter for all 

hours worked. This is not applicable to shift workers, night watchmen or to workers who 
receive overtime payments for duty during the hours in question, and is not to be included in 
the calculation of overtime rates of pay. As an exception, payment of night duty allowance is 
made for a whole shift worked between 8 p.m. and 8 a.m.

Split D uty W orkers
Whole-time workers who are required to make more than one attendance to complete 

a day’s work receive, for each day on which such split duty is performed, an additional pay
ment of 3s. a day when the break is not less than two hours but less than four (including 
any normal meal break) and 4s. if the break is not less than four hours (including any normal 
meal break). Provision is also made for part-time workers on split duty work.

Stand-by A llowances
Those workers required to undertake stand-by duties away from the depot (/.c., the normal 

place of employment) between the period following one day’s duty and the commencement 
of the next day’s duty are paid an allowance of 9d. an hour for each hour of the stand-by 
period excluding any hours between 12 midnight and 8 a.m. subject to a minimum payment 
of 7s. 6d. for each occasion. Any work performed during the stand-by period is paid for in 
addition at overtime rates.

^ W eek-end W ork
Whole-time workers are paid at the rate of plain time plus one-half for all hours worked 

on Saturday after 12 noon and for hours before 12 noon only if they are outside the standard 
working week. All staff, whether whole-time or part-time, are paid at double the plain time 
rate for all hours worked on a Sunday.

* Including psychiatric hospitals but not including Service Hospitals under the Ministry of Defence or ex-Ministry 
o f Pensions hospitals transferred to the Ministry o f Health.
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Health Services— contd.

G rouping of Occupations
The following are examples of the classes of workers included in some of the groups:

Group 1
Men

Group 2

Group 3

General or kitchen porter mainly en
gaged on work not heavier than clean
ing or messenger duties (Group 2 on 
heavier duties), nightwatchman.
Farm worker, hospital porter (class II), 
messman, labourer.
Ambulance attendant, hospital porter 
(class I), ward orderly.

Women
Cleaner, domestic assistant, dining 
room, general, house, kitchen, 
messroom or ward maid.

Group 4

Group 5

Group 6 « •

Group 6 
(plus 2s.) 

Group 7 
Group 7 

(plus 2s.) 
Group 8

Bath attendant, gate porter (class III), 
senior messman, storesman.
Assistant cook, gate porter (class II), 
chauffeur, steriliser attendant, gardener 
(class II).
Laundry machine operator, stoker 
(steam).
Ambulance driver, reception centre 
attendant.
Gate porter (class I).
Gardener (class I).

Doctor’s or matron’s maid, wait
ress.
Laundry woman, linenwoman, 
seamstress, ward orderly, senior 
housemaid.
Bath attendant, senior waitress.

Assistant cook, chauffeuse, atten
dant on the aged and infirm 
(class II).
Charge hand laundry woman (6 to 
10 staff supervised).
Reception centre attendant.

Dressmaker.

Group 9 
Group 10 
Group 10 

(plus Is.) 
Group 10 

(plus 4s.)

« •

Hairdresser, leading stoker (in charge of 
1 to 3 stokers working on the same 
shift).
Butcher, cook.

Attendant on the aged and infirm 
(class 1).

• • « Propagating gardener.

Cook.
Hairdresser.

Operating theatre attendant (class I).

Exceptional Payments
Cooks and assistant cooks holding recognised diplomas in cooking are paid an additional

l ls .  or 22s. a week according to qualifications. Ambulance drivers and attendants and ward
orderlies if required to be qualified in first aid and holding recognised first aid certificates are 
paid an additional 13s. 4d. a week.

An allowance of Is. 4d. a day or part thereof is paid to laundry staff whilst handling foul 
linen. An allowance of 8d. a day or part thereof is paid to ward orderlies and other workers 
whilst handling and/or rough washing foul linen.

Workers, other than steriliser attendants, responsible for stoving plant disinfecting clothing, 
bedding, books, etc., are paid an additional 4d. an hour whilst so engaged.

Workers in psychiatric hospitals who are not in receipt of instructional pay are paid an 
additional 2d. an hour for all hours during which they have care of patients.

Workers employed on boiler scaling and boiler and flue cleaning which involves entering 
boilers are paid an additional 4d. an hour when so employed. Where bodily entry into a large 
oil-fired boiler installation is involved and there is contact with dirt and soot, the allowance is 
8d. an hour.

A stoker or leading stoker who has normally had a minimum of six months’ experience of 
stoking (or less if he satisfies the employing authority as to his proficiency on the plant he is 
firing) is paid 8s. above his grade rate. A further l ls .  is payable to a stoker, or stoker (non 
steam-raising), who holds a recognised Boiler Operators’ certificate and to ex-Royal Navy 
stokers who attained specified ratings.

Other Classes of Workers
Rates of pay are also fixed for other classes of workers, e.g., head porters, head and assistant 

head cooks, kitchen superintendents, laundry superintendents, workroom or needleroom 
mistresses.

Committees of the Ancillary Staffs Council fix the rates for building trade craftsmen and 
labourers, for semi-skilled engineering workers and for orthopaedic appliance grades.

London Zone
The “London Zone” comprises Greater London; Dartford and Epsom and Ewell M.B.’s; 

Banstead, Bushey, Caterham and Warlingham, Cheshunt, Chigwell. Chorleywood, Epping, 
Esher, Harlow, Potters Bar, Rickmansworth, Staines, Sunbury-on-Thames and Waltham 
Holy Cross U.D.C.’s; Elstree and Epping and Ongar R.D.C.’s.
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CINEMA THEATRES—UNITED KINGDOM
[Agreement between the Cinematograph Exhibitors' Association o f Great Britain and Ireland 

and the National Association o f Theatrical and Kine Employees]
I. London and Home Counties

Minimum Weekly Rates o f  Wages
Class o f VN'orker

Grade AA  
Theatres

Grade A  
Theatres

Grade A1 
Theatres

Grade B 
Theatres

1st projectionists ...........................
2nd projectionists (over 20 years) 
3rd projectionists (over 20 years) 
4th projectionists (over 20 years).. 
House engineers 
Assistant house engineers 
Head attendants or foremen 
Utilitymen, doormen, assistant 

foremen and boilermen ...
Night watchmen/cleaners (male) 
Male attendants (over 20 years) 
Chief cashiers
Cashiers ...............
Usherettes/relief cashiers 
Female attendants ...
Women cleaners

190 
186 
186 
148 
136 
129 7 
124 11 
82 3

200

171 6
123 2

118 0 
110 8 
81 9

N o t e ; The rates became operative from 1st January 1967 (1st July 1967 for 1st projectionists 
in Grades AA and A).

For Hours, etc., see next page.
II. Other Districts in the United Kingdom

Minimum rates of wages are fixed for 9 other zones covering the rest of Great Britain and 
Northern Ireland. The general range of the rates so fixed for the principal classes of workers 
are given below. In some zones there may be no rate for a particular class of worker whilst 
the top rates or the bottom rates of the ranges quoted for any class of worker or any grade 
of theatre do not necessarily relate to the same zone.

Class of Worker

1st or chief projectionists ...

2nd projectionists (over 20 years)

3rd projectionists (over 20 years)

4th projectionists (over 20 years)... • •

Foremen/head attendants (over 20 years)

Night watchmen/cleaners ... •«

Utilitymen/doormen (over 20 years)

Boilermen (over 20 years) ...

Male attendants/receptionists (over 20
years) ........................................

1st cashiers...............
• • •

• • •

2nd cashiers (other cashiers in Scotland)

3rd cashiers ... • •

Female usherettes ...

Women cleaners • • • •

Minimum WeekJy Rates o f  Wages
1

Grade AA i Grade A Grade B4
Theatres Theatres Theatres

306s. Od. to 274s. 4d. to 237s. 6d. to
313s. Id. 285s. 9d. 242s. Od.

253s. l id .  to 1 229s. l id .  to 210s. 4d. to
262s. 5d. 1, 246s. 6d. 222s. 6d.

191s. 4d. to ' 174s. 8d. to 154s. Id. to
257s. Od. I 246s. 6d. 222s. 6d.

149s. 3d. to 1 141s. 9d. to 141s. 3d. to
181s. 5d. 169s. 8d. 145s. 7d.

214s. 8d. to 202s. 3d. to 190s. Od. to
221s. 6d. : 211s. Od. 199s. 7d.

200s. Id. to 191s. 2d. to 181s. Id. to
217s. 5d. 203s. Od. 196s. 3d.

200s. 7d. to 188s. l id .  to 181s. 6d. to
206s. 3d. 196s. 3d. 192s. 8d.

200s. 7d. to 188s. l id .  to 182s. 2d. to
206s. 3d. 196s. 3d.1 192s. 8d.

149s. l id.  to 148s. 9d. to 141s. 5d. to
206s. lOd. 196s. 3d. 192s. 8d.

150s. 8d. to 134s. 5d. to 112s. 3d. to
157s. 2d. 144s. 6d. 130s. Id.

142s. 4d. to 128s. 2d. to 105s. 4d. to
151s. 6d. 134s. Od. 120s. 2d.

136s. Id. to 121s. 3d. to 107s. 2d. to
141s. 6d. 125s. 5d. 110s. 7d.

118s. 7d. to 108s. l id.  to 98s. 3d. to
122s. Od. 118s. 5d. 110s. 5d.

85s. 8d. to 79s. l id.  to 79s. 3d. to
90s. lOd. 87s. Od. 86s. 6d.

N o t e ; The rates became operative from 1st 
jectionists in Grades AA and A).

January 1967 (1st July 1967 for 1st or chief pro-
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C inem a  T h ea tres—contcf.

H o u r s  o f  W o r k

In cinemas not regularly open on Sundays for cinematograph performances;
working week, Monday to Saturday inclusive, not to exceed 41 

working hours for all staff other than female cleaners.
■ week, Monday to Saturday inclusive, not to exceed 27J hours (25

evening employment, of which not more than 6 hours in the week are to take
plac« before 6 p.m.,* provided that m cases where employees are not prepared to do a full
working week the nightly or matinee rate, as the case may be, is paid proportionately for such performances as are actually worked.  ̂  ̂ f  lui sucn

Wo?nen cleaners: Working week not to exceed 24 hours except in cases where an hourly 
rate of remuneration has been adopted.! ■■̂ uny

Usherette cleaners: Working week not to exceed 41 hours.
In cinemas with regular Sunday performances:

Projectionists and other male staff: Normal working week, including hours worked on
Sundays, not to exceed 41 working hours. Time worked on Sundays is deemed part of the
working week and counts towards the total number of hours it is permissible to work employees 
before overtime is deemed to commence.

Full-time female staff, other than cleaners: In continuous cinemas the normal working week 
including hours worked on Sundays, is not to exceed 41 hours.

In non-continuous cinemas (evening performances only—doors not open before 5 p.m. 
except on Sundays—and not more than three matinees a week) the normal working week-  v w v x *  1.X1XVV ii ic4 ir i iAVV3 C l U l C  U U l I X J i U  W U l K l l l g  W e c
including hours worked on Sundays, is not to exceed 40 hours (41 for usherette cleaners).

week, including hours worked on Sundays, not to exceed 27  ̂hours 
(Zj in Scotland) tor evening employment, of which not more than 6 hours in the week are to 
be worked before 6 p.m.,* provided that in cases where employees are not prepared to do a full 
working week the nightly or matinee rate, as the case may be, is paid proportionately for 
such performances as are actually worked.

Women cleaners: Working week, including hours worked on Sundays, not to exceed 24 hours 
except in cases where an hourly rate of remuneration has been adopted.f

S pr ea d o v er

Where the daily spreadover (other than on Saturdays) of full-time male employees (except 
in non-continuous houses) exceeds 12 hours inclusive of meal breaks, and these employees 
are not working a shift system, a five-day week is operative, but in all other respects the norma! 
working week applies. This does not limit the giving of a five-day week to full-time male 
employees wherever practicable; the question of practicability to be one on which the Union

^  make representations to the management. The National Association of Theatre 
and Kine Employees has agreed not to oppose the introduction of reasonable shift systems.

S u n d a y  W o r k

One clear day off is given in lieu of each Sunday worked on a Sunday performance. Time 
worked on regular Sunday performances is paid by an addition to standard rates for each 
hour worked of a sum equal to the normal hourly rate of the employee, notwithstanding that 
the maximum hours it is permissible to work employees have not actually been worked during 
the week. Any time exceeding an hour but less than half-an-hour is paid at half-hourly rates. 
Any time exceeding half-an-hour but not exceeding one hour is paid at the full hourly rate. 
All work done on Sunday in a cinema not regularly open for public performances on that 
day is paid at double time rates.

N ig h t  W o rk ers

All night work between half-an-hour after the termination of the performance and 8 a.m. 
is paid at double time rates, except to regular night staff workers whose duties do not commence 
before 10 p.m.

G r a d in g  of C inemas

Cinemas are classified by agreement between the respective branches of the Cinematograph 
Exhibitors’ Association and the National Association of Theatrical and Kine Employees.

♦ In the case of female staff the hours worked before 6 p.m. may exceed six if all hours are remunerated pro rata 
to the full time rate applicable to the type of employment concerned.

t  In cases where cleaners are not prepared to work a 24-hour week, an hourly rate is paid for such time as is 
actually worked. Where Branch Schedules provide a weekly rate for cleaners the hourly rate is then I/24th of the 
weekly rate, provided that such rate is not less than the local rate for casual labour except that in the area of the 
Scottish Branch the hourly rate is 3s. 4Jd.
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INDUSTRIAL AND STAFF BRITAIN
[Industrial and Staff Canteen Undertakings Wages Council Wages Regulation OrderY

Class of Worker

Minimum Remuneration per week of 42 hours where the 
employer supplies the worker with neither full board nor 
lodging but with such meals as are available whilst on duty

Men, 21 years and over Women, 18 years and over

Head cooks ...
Cooks
Assistant cooks 
PortersJ 
Other workers 
Cashiers
Canteen attendants §
Canteen supervisors, managers and 

manageresses, stewards and 
stewardesses II

London Area Other Areas London Area Other Areas

s. d. s. d. S. d. s ,  d.
230 6 228 0 171 6t 169 Ot
217 6 215 0 156 6t 154 ot
197 6 195 0 142 6 140 0
178 6 176 0
178 6 176 0 —1 136 6 134 0

132 6 130 0
1

225s. 6d. to 223s. Od. to 161s. Od. to 158s. 6d. to
255s. 6d. 253s. Od. 199s. Od. 196s. 6d.

N o t e : The rates became operative from 28th August 1967.
H o u r s  o f  W o r k

The rates relate to a week of 42 hours, excluding mealtimes, and, except as provided under 
the terms of the guaranteed week, are subject to a proportionate reduction if the number of 
hours worked is less than 42.

G u a r a n t e e d  W e e k
A full-time worker, /.e., one whose usual weekly hours amount to 36 or more, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration for 42 hours if he 
normally works for 40 hours or more a week, or for 40 hours if he normally works for less than 
40 hours a week.

P r o v i s i o n  o f  M e a l s ,  O v e r a l l s  a n d  H e a d g e a r ,  a n d  F u l l  B o a r d  a n d  L o d g i n g  
The minimum rates quoted above are conditional upon the provision by the employer of 

such meals as are available when the worker is on duty and of a reasonable supply in good 
repair of clean overalls and headgear if supplies are available. If meals are not provided, the 
minimum remuneration is 17s. a week higher, and if overalls and headgear are not provided, 
it is 2s. 6d. a week higher.

Where full board and lodging are provided a different scale of rates of remuneration is 
applicable. The rates are lower than those quoted above by 27s. 4d. a week in London and 
24s. lOd, a week in other areas. If lodging is provided but not full board, the rates where full 
board and lodging are provided are increased by 27s. 5d. a week of 7 days, or if full board 
and not lodging by 15s, 2d. a week of 7 days.

S h i f t  W o r k e r s
The minimum remuneration for workers on a two- or three-shift system is Id, an hour more 

than the rates quoted. This allowance is paid for all hours worked and is not computable for 
overtime rates of pay.

N i g h t  W o r k e r s
The minimum remuneration for night workers, i.e., workers whose usual turn of duty 

includes not less than four hours’ work between 8.30 p.m. one day and 6.30 a.m. the next day, 
and who are not shift or split duty workers, is one-fifth higher than the rates quoted. This 
allowance is paid for all hours worked and is not computable for overtime rates of pay.

S p l i t  D u t y
The minimurn remuneration for split duty workers, i.e., workers who are provided with full 

board and lodging for 7 days a week and whose normal hours of daily duty are spread over a 
period exceeding 10 hours inclusive of mealtimes but not exceeding 14 hours inclusive of meal
times, is 2d. an hour more than the rates quoted. This allowance is paid for all hours worked 
and is not computable for overtime rates of pay.

4 4
C l a s s i f i c a t i o n  o f  A r e a s  

London Area” means the Metropolitan Police District, 
Temple and the Middle Temple.

“Other Areas” means all other areas in Great Britain.

the City of London, the Inner

* For the full details of the legally binding rates, together with any conditions and qualiiications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office, 

t  The rate applies to women, 21 years and over.
X When deputed to supervise staff for a minimum period of one hour, Id. an hour extra.
§ When engaged in cooking prepared food, 8d. a day or night extra. When deputed to supervise staff for a 

minimum period of one hour, id. an hour extra.
11 According to the number of staff normally employed in the canteen under his or her direc control.
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UNLICENSED PLACES OF REFRESHMENT BRITAIN
[ Unlicensed Place oj Refreshment Wages Council Wages Regulation Order]*

Minimum Remuneration per hour for all time worked between 
the hours of 7 a.m. and 7 p.m., other than on Sunday or a rest 
day. where the employer supplies the worker with meals whilst

on duty
Class of Workerf

•  •

Assistant managers or manager-
essesj ...............

Assistants-in-charge 
Floor supervisors...........................
Hostesses, receptionists or seaters 
Clerks ...........................
Cashiers or clerical assistants ...
Refreshment bar, buffet or service

attendants ..........................
Shop assistants ..........................
Waiters or waitresses ..............
Chefs § ......................................
Head cooks § ..........................
Cooks ......................................
Assistant cooks ..........................
Service cooks ..........................
Any other workers except mana 

gers and manageresses..............

N o t e : The rates became operative from 20th November 1967.

Other hourly rates apply for work done before 7 a.m. and after 7 p.m. and for work on
Sundays and rest days. Considerations of space preclude full reproduction of these rates but
for example, the hourly rates for time worked between 5 a.m. and 7 a.m. and between 7 p m’
and 11 p m. are about 12i per cent, higher than those in the Table, and for time worked 
between 11 p.m. and 5 a.m. about 25 per cent, higher.

H o u r s  o f  W o r k
The weekly hours of work in respect of which the above rates 

which overtime rates are payable, are 44, excluding mealtimes. are payable, and beyond

• For the full detads of the legaUy bindmg rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  For occasional workers, /.e., workers, other than part-time workers, who undertake engagements on either an
hourly or a day-to-day basis, the hourly minimum remuneration is the remuneration quoted for the corresponding
description of workers m the same area increased by 12^ per cent, for hours worked between 5 a.m. and 11 p.ra. and
by 40 per cent, between 11 p.m. and 5 a.m. on any day other than a Sunday or customary holiday, by 25 per cent.
on Sundays and 40 per cent, on customary holidays with a minimum payment of 4 hours* work in the latter two 
cases.

t  Rates are also fixed for managers and manageresses.
§ The rates in these cases are fixed without reference to age.
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Unlicensed Places of R efreshment—contd.

G uaranteed Week
A worker who normally works for not less than 36 hours a week is, subject to certain 

conditions and qualifications, entitled to guaranteed weekly remuneration equal to the total 
remuneration to which he would be entitled if he worked the hours normally worked by him 
excluding any additions to the hourly rate payable for hours in excess of 44 in the week.

Provision of F ull Board and Lodging
The minimum rates quoted in the Table are payable where the employer supplies the worker 

with meals whilst on duty. Where full board and lodging is supplied f̂ or 7 days a week, these 
rates are reduced by an appropriate amount as follows:

Men, 21 years and over:
London Area 
Provincial A Area 
Provincial B Area

• • •
«• •

• *

28s. 5d. a week 
24s. 5d. a week 
20s. 5d. a week

Women, 21 years and over:
London Area 
Provincial A Area ... 
Provincial B Area ...

• • •
27s. 5d. a week 
23s. 5d. a week 
19s. 5d. a week

Where a worker is not supplied by the employer with either full board and lodging or 
meals whilst on duty the rates quoted in the Table are increased by 5d. an hour for the first 
44 hours worked in any week.

Classification of Areas
“London Area” means the Metropolitan Police District as defined in the London Govern

ment Act 1963, the City of London, the Inner Temple and the Middle Temple.
“Provincial A Area” means, in England and Wales, areas administered by County Borough, 

Municipal Borough or Urban District Councils except those included in the London Area
or m Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting 
Districts.

“Provincial B Area” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 204 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those in
cluded in Provincial A Area,

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated. V
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LICENSED RESIDENTIAL ESTABLISHMENTS AND LICENSED
RESTAURANTS-GREAT BRITAIN

[Licensed Residential Establishment andLicemed^Restaurant IVages Council IVages Regulation

M inim um  R em uneration  per week o f  46 hours where the em ployer does
lodging to  the w orker.

n o t supply any board , m eals o r

M en, 21 Y ears and  O ver

C lass o f  W orker I A rea  A  | A rea  B

Workers other s. d. s. d.
than service
workers: 1

Group 1 209 6
1

207 6
Group 2 214 6 212 6
Group 3 219 6 217 6
Group 4 230 6 228 6
Group 5 240 6 238 6
Group 6 250 6 248 6
Group 7 260 6 258 6
Group 8 270 6 i1 268 6
Group 9 280 6 !: 278 6

Service workers!:
1

Group 10 ... 163 6 161 6 1
Group 11 ... 168 6 1 166 6
Group 12 ... 173 6 171 6
Group 13 ... 178 6 176 6
Group 14 ... 183 6 181 6
Group 15 ... 193 6 191 6
Group 16 ... 213 6

1t
211 6

W omen, 21 Y ears

A rea C Class o f  W orker ; A rea A
(

S. d . Workers other
1

S. d .
than service
workers:

204 6 Group 17 ... 162 6209 6 Group 18 ... 167 6214 6 Group 19 ... 172 0225 6 Group 20 ... 175 0
235 6 Group 21 ... 178 6245 6 Group 22 ... 183 0
255 6 Group 23 ... 188 6265 6 Group 24 ... 191 0
275 6 Group 25 ... 193 6

Group 26 ... 201 0
Group 27 ... 206 0

158 6 Group 28 ... 216 0163 6 * 11
168 6 Service workersf:
173 6 Group 29 ... 126 6
178 6 Group 30 ... 139 0
188 6 Group 31 ... 139 6
208 6 Group 32 ... 149 0

Group 33 ... 154 0

A rea B A rea C

S. d. S. d.

160 6 157 6
165 6 162 6
170 0 167 0
173 0 170 0
176 6 173 6
181 0 178 0
186 6 183 6
189 0 186 0
191 6 188 6
199 0 196 0
204 0 201 0
214 0 211 0

124 6 121 6
137 0 134 0
137 6 134 6
147 0 144 0
152 0 149 0

N ote: The rates became operative from 26th February 1968

H o u r s  o f  W o r k

to a week of 46 hours, excluding mealtimes, and, except as provided under 
e terms of the guaranteed remuneration, are subject to a proportionate increase or reduction 

according as the number of hours worked, not being overtime, is more or less than 46.

G u a r a n t e e d  R e m u n e r a t io n
A worker, who ordinaril^y works for his employer for not less than 36 hours in a week, is 

guaranteed remuneration for the number of hours normally worked by him, subject to a 
maximum of 46 and a minimum of 44 and to certain conditions and qualifications. In the 
case of fortnightly workers the figures are 72, 92 and 88 respectively.

. . P r o v is io n  o f  M e a l s  a n d  B o a r d  a n d  L o d g i n g

The minimum rates of remuneration quoted above, for workers other than service workers,
are payable where no living in or meals are supplied by the employer to the worker. Where
the worker is supplied with such meals as are normally available in an establishment during
the time the worker is on duty, the rates quoted are generally reduced by 20s. 6d. a week and,
where living in on 7 days a week is supplied, the rates quoted are generally reduced by 55s. Od.
a week for men and 52s. 6d. for women in Area A, 54s. Od. and 51s. 6d. in Area B and 53s. Od. 
and 50s. 6d. m Area C.

For service workers these amounts are 18s. 6d., 45s. 6d. for men and 44s. 6d. for women 
in Area A, 44s. 6d. and 43s. 6d. in Area B and 43s. 6d. and 42s. 6d. in Area C respectively.

* F o r the  full details o f  the  legally binding rates, together with any conditions and qualifications attached to 
lh em , reference should  be nDade to  the O rders, copies o f  which are on  sale a t H .M . Stationery Office.

t  In  the case o f  certain ^"service workers** the m inim um  weekly rates are lower by 42s, 6d. a week fo r men and 
32s. 6d. for women (25s. Od. fo r cham berm aids). These ^'service workers** are employed under a w ritten agreement 
by which the em ployer undertakes to  pay the reduced sta tu to ry  rem uneration  plus a sum no t less than the sum (if 
any) by which the to ta l am ount o f  gratuities received by the w orker falls short o f  42s. 6d. a week fo r men and 
32s. 6d. fo r women (25s. Od. fo r cham berm aids).
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160
165
170
173
176
181
186
189
191
199
204
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6 157 6 
6 ’ 162 6 
0 ; 167 0 
0 ! 170 0 
6 ! 173 6 
0 : 178 0 
6 183 6 
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0 : 196 0 
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O; 144
0 149

6
0
6
0
0

except as p ro « W  im «  
u te  increase or r^uction
,;e or less than 46,

L ic e n s e d  R e s id e n t i a l  E s t a b l is h m e n t s  a n d  L ic e n s e d  R e s t a u r a n t s —

P r o v is io n  o f  U n i f o r m , P r o t e c t iv e  C l o t h i n g  o r  L a u n d e r i n g

Additional payments of Is. a week are made to full-time workers for laundering or cleaning 
protective clothing or uniform when this is not undertaken at the employer’s expense, o f 5s. 
a week to workers required to wear uniform or 2s. 6d. to those required to wear protective 
clothing of a character distinctive to the establishment when these are not provided free of 
charge by the employer.

N i g h t  W o r k , E m e r g e n c y  D u t y , I n t e r v a l s  f o r  R e s t

For night work, /.e., all time worked by a worker other than a night porter on any turn o f  
duty which includes not less than three hours’ work between 12 midnight and 6 a.m., the 
worker’s remuneration is increased by 25 per cent, o f the rate fixed for the corresponding 
grade of worker who does not receive lodging or meals.

For emergency duty, /.e., work for not more than one hour involving the interruption of an 
interval for rest between two turns of duty, a worker, other than an extra head waiter, an extra 
waiter or an extra waitress, is paid Is. 6d, if half-an-hour or less is worked and 3s. Od. if more 
than half-an-hour.

For all time worked on the weekly day of rest remuneration is at the rate o f double-time. 
The amount of time by which a worker’s interval of rest is reduced, other than by emergei^y 

duty, below 8 consecutive hours in the case of workers supplied with full board and lodging 
and 9 in the case of other workers, is paid at the minimum rate with an addition of double 
time.

S p r e a d o v e r  o f  H o u r s

When the hours of duty (excluding hours of emergency duty) on any one day of a worker, 
other than an extra waiter, extra waitress or extra head waiter, or a worker employed in a 
seasonal establishment or in a licensed residential establishment containing not more than 
35 rooms ordinarily available as sleeping accommodation for guests or lodgers, are spread 
over more than 12 hours but not more than 14 hours, the worker is paid as follows:

More than 12 and not more than 13 hours—minimum remuneration plus an additional 
hourly payment of 2d. for men and Hd. for women for all time worked.

More than 13 and not more than 14 hours—minimum remuneration for not less than 8 
hours plus an additional payment of 2d. an hour for men and l id .  for women for all time 
worked, or Is. 4d. and Is. respectively, whichever is the greater.
When the hours of duty (other than emergency duty) of a worker on any day are spread 

over more than 14 hours, irrespective of the number of bedrooms of the establishment in 
which he is employed, the worker is paid as follows:

More than 14 and not more than 15 hours—minimum remuneration for not less than 8 
hours plus an additional payment of 3d. an hour for men and 2^d. for women for all time 
worked, or 2s. 6d. and 2s. Id. respectively, whichever is the greater.

More than 15 hours—minimum remuneration for not less than 8 hours plus an additional 
payment of 6d. an hour for men and 5d. for women for all time worked, or 5s. and 4s. 2d. 
respectively, whichever is the greater.
The latter provisions do not apply during the off-season to a worker employed in a seasonal 

establishment.
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G r o u p i n g  o f  O c c u p a t i o n s  
The grouping of occupations is as follows:

Men, 21 years and over:
Group 1—Crockery attendant, lift attendant, pantryman, plateman, porter (basement,

cellar, house, kitchen or store), public barman, all other workers not otherwise 
classified.

Group 2—Cellarman, dispense barman, service dispenser, stillroom man, storesman, 
telephone operator.

Group 3—Assistant cook, fireman (patrol), head barman, head or foreman plateman/ 
pantryman, salad hand, stoker, timekeeper, window cleaner.

Group 4—Assistant butcher, assistant fishmonger-poulterer, clerk or receptionist, commis 
cook, head cellarman, head storesman.

Group 5—Commis garde-manger, commis patissier, commis saucier, cook.
Group 6—Butcher, carver, chef entremetier, chef poissonnier, fishmonger-poulterer, 

head breakfast cook, head clerk or receptionist, head grill cook.
Group 7 —Chef rotisseur.
Group 8 —Chef or head cook.
Group 9 —Chef garde-manger, chef patissier, chef saucier.
Group 10—Cloakroom and toilet attendant, porter (hall or floor) or “ boots.”
Group 11—Cocktail barman, single or leading porter, valet.
Group 12—Waiter.
Group 13 Head cocktail barman, night porter, second head hall porter.
Group 14—Head wine waiter, leading or charge waiter.
Group 15—Head hall porter, second head waiter.
Group 16 —Head waiter.

. .  . 5
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Licensed Resideotial Establishments and Licensed R estaurants—co/z/̂ Z

Grouping of Occupations—contd.

Women, 21 years and over:
Group 17—Cleaner, housemaid, lift attendant, maid (kitchen, scullery or vegetable), maid 

otherw?̂ ^̂ ^̂  plate/pantry woman or crockery attendant, all other workers not
Group 18—Service dispenser, stillroom maid.
Group 19—Barmaid, dining-room and restaurant cashier, linen or sewing maid 
Group 20—Assistant cook, salad hand.
Group 21—Head linen keeper, head stillroom maid, telephone operator.
Group 22—Head barmaid.
Group 23—Clerk or receptionist, head telep 
Group 24—Housekeeper, grade II.

Cook.
■Housekeeper, grade I.
•Head clerk or receptionist.
Head cook, head housekeeper. 
Cloakroom and toilet attendant. 
Cocktail barmaid, waitress.

Group 25 
Group 26 
Group 27 
Group 28 
Group 29 
Group 3Q
Group 31 
Group 32 
Group 33

Chambermaid. 
■Second head waitress. 
Head waitress.

Classification of Areas
.  K  Metropolitan Police District, as defined in the London Government
Act 1963, the City of London, the Inner Temple and the Middle Temple.

“Area B” means in England and Wales the county boroughs of Birmingham, Bradford, 
Bristol, Cardiff, Coventry, Kingston-on-Hull, Leeds, Leicester, Liverpool, Manchester, 
Newcastle-on-Tyne, Nottingham, Sheffield and Stoke-on-Trent, and in Scotland the counties 
o f cities of Edinburgh and Glasgow.

“Area C” means all other areas in Great Britain.
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LICENSED NON-RESIDENTIAL ESTABLISHMENTS—GREAT BRITAIN

[Licensed Nou'Residential Establishment Wages Council Wages Regulation OrderY

Class of NVorkcr

Minimum Remuneration per week of 
44 hours where the employer does not 
supply any board, meals or lodging to

the worker

Area A Area B

Men, 21 years and over:
Cellarmen (England and Wales) ............................
Head barmen, barmen-in-charge or first hands

(England and Wales) ........................................
First hands (Scotland only):

r̂ t ̂ le 1 ••• ««• ••• ••• •«»
Orade II ... ... ... ... ...

Second hands (Scotland only) ............................
Barmen or barmen-waiters (England and Wales) ...
Barmen (Scotland only) ........................................
Other workers (Great Britain) ............................

Women (Great Britain):
Head barmaids, 21 years and o v e r ............................
Barmaids, 21 years and o v e r ........................................
Other workers, 18 years and over ............................

s. d. s. d.

200 0 197
I

0

197 0 194 0

199 0
1

ft 194 0
194 0

192 0 189 0
189 0

190 0 187 0

159 0 156 0
154 0 151 0
140 0 140 0

Note: The rates and hours became operative from 6th August 1965.

Hours of Work
The rates relate to a week of 44 hours, exclusive of overtime.

G uaranteed Week
A regular worker who ordinarily works for not less than 34 hours a week is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remunera
tion to which he would be entitled if he worked his normal number of hours.

Provision of Meals and Board and Lodging
-v»

The minimum rates of remuneration quoted above are payable where the employer does 
not supply any board, meals or lodging to the worker. Different rates are specified where the 
employer supplies board, meals or lodging for 7 days a week which are louder by the following 
amounts than the rates quoted above: ♦  -  S  * ^ ^  ^

i t

s. d.
One meal a day and no lodging ...............  10 6
Two meals a day and no lodging ...............  20 6
Full board and no lodging ...............  29 6
One meal a day and lodging ...............  28 6
Two meals a day and lodging ... ...............  38 6
Full board and lo d g in g ............... ...............  47 6
Lodging but with no meals ...............  18 0

Jip ' I ' '
- ‘ •  ■* .  *

. - v \ .
' '  . . . .  • •

Classihcation of Areas
Area A means the Metropolitan Police District, the City of London, 

and the Middle Temple.
“Area B” means all other areas in Great Britain.

the Inner Temple

Managers and Club Stewards
The Licensed Non-Residential Establishment (Managers and Club Stewards) Order fixes

ne minimum remuneration for managers, trainee managers, manageresses, relief managers,
net manageresses, club stewards, club stewardesses and the wives of managers, trainee

managers, relief managers and club stewards w'here such wives are required by the employer 
to assist m the work of the establishment. ^

™'h any conditions and qualifications attached to
tnem, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.
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ENGLAND AND WALES*
RESTAURANTS

[Agreements o f the National Joint Council for Local Authorities' Services {Manual Workers)]

Class of Worker Standard Hourly Rates of Wages

London

Women, 18 years and over;
School Meals Service;

Canteens and central kitchens; 
Helpers or general assistants 
Supervisory assistants ...
Assistant cooks...............
Cooks ...........................

Dining centres;
Helpers or general assistants 

Staff Canteens and Day Nurseries 
Civic Restaurants;

Helpers or general assistants
Assistant cooks...............
Cooks ...........................

Home h e lp s ...........................

Zone A

S. d.

•  «  •

6^

s. d.

, „ years and over.

ea&or®” eS over,19 cnĥ tlkkers or aobat'

4 4i-

transporr . 
ntes are specjW

The weekly hours of work 
which overtime rates are paya

As for School Meals Service
•  «

•  ■

4 21

When a worker, who ordin< 
for less than 39 hours m any i
a guaranteed payment equiva 
time rate ordinarily applicabli 
specified extent by seasonal w

for employees in Civic Restaurants became operative from 20th November 
1967 and for the remainder from 4th September 1967.

Piece rates are to be such as 
at least as much as the hourl; 
which is one-and-one-eighth t

H ours of Work
The hours of work in a full week, exclusive of mealtimes and overtime are 40.

Meals
No deduction is made from wages and no charge made in respect of meals available during 

the period of duty.

Workers, other than piea 
results are paid such time rat 
worker, in the circumstances i 
the appropriate hourly gener 
were a timeworker.

Shift workers employed on

Protective clothing, 
local authority.

Laundering
where provided by the local authority, is laundered at the cost of the

i ■;
Workeis employed on nishi 

'’'’urly general minimum

Special Payment during School H olidays
Subject to certain conditions workers engaged on School Meals Service are allowed a special 

payment at the rate of one-half of their normal weekly wage while the schools are closed for 
the holidays.

frv

Class of W01

A dditional Payments
In the School Meals Service assistarit cooks, cooks and cook supervisors who hold recognised

diplomas in cooking are paid an additional 3d. an hour. Cooks-in-charge or cook supervisors 
of a school canteen and/or kitchen are paid 4id., 6id., 9id., Is. O^d., or Is. 4fd. an hour above
the cook’s rate of wages, based on the output of meals per day. I

I. 1°'”

Classification of A reas
The zoning is the same as that for manual workers of Local Authorities (see page 251).

ove
Wi ’ * •

^me 0|

* The School Meals Service and Civic Restaurants are not covered by the Unlicensed Place of Refreshment 
Wages Council Orders but variations in the rates agreed by this Council are applied to female employees in Civic 
Restaurants (see page 232).

1
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or cook sopcr'l*!!^
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LAUNDERING
I. Great Britain

[Laundry Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker General Minimum 
Time Ratesf

Men, 21 years and over, including transport workers but excluding 
enginemen and stokers ...

Women, 19 years and over, with 3 months’ employment, other than 
transport workers or substitutes for male workers for whom higher 
rates are specified... ... ... ... ... ... ...
N ote : The rates became operative from 27th June 1967.

H ours of Work
The weekly hours of work in respect of which the above 

which overtime rates are payable, are 42.
rates are payable, and beyond

G uaranteed Week
When a worker, who ordinarily works for the employer for at least 39 hours weekly, works 

for less than 39 hours in any week, he is paid, subject to certain conditions and qualifications, 
a guaranteed payment equivalent to 39 hours’ pay calculated at the hourly general minimum 
time rate ordinarily applicable to the worker concerned. In the case of laundries affected to a 
specified extent by seasonal work the guaranteed payment is equivalent to 32 hours’ pay.

Pieceworkers
Piece rates are to be such as to yield, in the circumstances of the case, to an ordinary worker 

at least as much as the hourly piece work basis time rate applicable to the worker concerned 
which is one-and-one-eighth times the hourly general minimum time rate.

Payment-by-Results Workers
Workers, other than pieceworkers, regularly remunerated on a system of payment by 

results are paid such time rates with the addition of bonus rates as will yield to the ordinary 
worker, in the circumstances of the case, at least the same amount as one-and-one-eighth times 
the appropriate hourly general minimum time rate which would be applicable if the worker 
were a timeworker.

Shift Workers
Shift workers employed on a daily two-shift system are paid an additional 2d. an hour.

N ight Workers
Workers employed on night work are paid a supplemental rate of one-fifth of the appropriate 

hourly general minimum time rate for any time worked between 10 p.m. and 6 a.m.

II. Northern Ireland
[Laundry Wages Regulation Order (Northern Ireland)]*

Class of Worker

Men, 21 years and over 
Women, 19 years and 

employment

General Minimum Piece Work Basis
Time Rates

1 Time Rate

Per hour Per hour1 «

over, after 6 months’

Note: The rates became operative from 19th October 1965.
, Hours of Work

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 42, which may be worked in 5 or 6 days.

Guaranteed Week
When a worker, who ordinarily works for the employer for at least 39 hours weekly, works 

tor less than 39 hours in any week, he shall be paid, subject to certain conditions and qualifi
cations, a guaranteed paynient equivalent to 39 hours’ pay calculated at the hourly general 
minimum time rate ordinarily applicable to the worker concerned.

. Pieceworkers
ror temale workers piece rates are to be such as to yield, in the circumstances of the case

to an ordinary worker at least as much as the hourly piece work basis time rate applicable to the worker concerned. ki- v tu

u legally binding rates, together with any conditions and qualifications attached to
them reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

fixed by !hrO rd?r:7oTa"w eekTf® ^^^^^

Per hour
s. d.

4 6 ■
3 5i-

I
V

' I*W VM-** 'v*ii* !*■- «

• •/ . . . . . .

4 4 \  ^* V * \
X, S '  l' . '
.  •____ .*

’ \ • 
\

'•vr*T.

s



I I

f

•t

>

, n  .1. j

r._. v-;̂
ji; ".1*

'r:\ ' . .•. -“.* L*
• V l T- J ri *.vJ’ i

C2.,. V- 'T’̂

MOTOR VEHICLE RETAIL AND REPAIRING TRADE
UNITED KINGDOM

[Ag! eements o f the National Joint Industrial Council for the Motor Vehicle Retail
and Repairing Trade]

Class of Worker Minimum Hourly Rates of
Wages

Men, 21 years and over;
Skilled—Men who can undertake all major and

general repairs to motor vehicles without super
vision ..........................................................................

Semi-skilled—Men who can undertake most repairs,
but under supervision ...........................

Other workers:
(a) Men not specified above employed in work- 
, , ,  shops ................................................................
(f?) Men employed outside the workshopsf

s. d.

Women, 21 years and over, employed either in or out
side the workshopst.................................................. 4 lot

N o t e : The rales became operative from the first pay week in December 1967

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 The day-
shift hours are normally to be worked over 5i days, but may be worked in 5 days, and the 
night-shift hours over 5 nights.

G u a r a n t e e d  W a g e

A worker who has been continuously employed in an establishment for not less than four 
weeks is guaranteed not less than 40 hours’ pay at his normal hourly rate of pay, subject to 
certain conditions and qualifications.

N i g h t  W o r k e r s

Payment for work on the night shift is made at the rate of time-and-a-quarter for ail hours 
worked. This applies where men, other than day-shift men, work throughout the night for not 
less than three consecutive nights.

S e v e n - D a y  W o r k i n g

In establishments where work is spread over seven days a week (each worker being allowed 
one day off a week) the minimum rate of wages for those engaged on such working is 5d. an 
hour (6d. for skilled craftsmen) above the rates quoted.

• In Northern Ireland outside the City of Belfast the rate is 5s. lOd. when employed in or outside the workshops.
t  e.g., petrol pump and garage attendants, storekeepers, but with the exception of night watchmen, night 

attendants, clerical workers and salesmen or saleswomen.
t  Women employed in workshops who show individual merit are to receive, over and above the minimum wage 

rates, reasonable merit increments in keeping with the principle that a female worker in comparison with a male 
worker should receive equal pay for equal work and ability. To be eligible for such increments, women need not 
necessarily be able to undertake all male semi-skilled or skilled work. Women employed outside the workshops 
are to receive rates higher than the minimum rates in accordance with their individual merit and ability.
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REPAIRIN G
MANUFACTURE—GREAT BRITAIN

[Boot and Shoe Repairing Wages Council (Great Britain) Wages Regulation Order]*

Class or Worker
General Minimum Time Rates-f

Women,
21 years and over

Foremen and managers, 
manageresses

Sewing or stitching machine operators:
Operating power sole stitchers or power sole 

stitchers and sole sewing machines ... 
Operating sole sewing or edge trimming machines 
During probationary period not exceeding

4 nionths ••• ••• ••• ••• •••
Press cutters responsible for cutting and costing ... 
Makers of bespoke, including surgical, footwear ... 
Repairers engaged in sewing down caps, re- 

welting, welt repairs or any other hand stitching 
o|3crHtioii ••• ••• ••• ••• ••• •••

• • •  • • •  •••
Clickers and closers ..,
Closers (i.e., in fitting and machining) in the 

making of uppers for bespoke, including surgical, 
footwear and not employed in clicking 

Workers employed in altering footwear or on 
benching or finishing operations (hand or
machine) in repairing leather footwear...............

Press cutters not responsible for cutting and 
costing 

Other workers

forewomen and

«•

Per week Per w■eek
s. d. s. d.

242 6 1 242 6

233 6 233 6
225

.
6 ; 225 6

216 6 216 6
232 6 i 232 6
244 0

1
244 0

222 0 222 0
222 0 222 0
222 0 222 0

222 0 158 6

216 6 2161 6

216 6
1

, 216 6
213 6 153 6

-t

• 4
• ft

N o t e : The rates became operative from 24th January 1968

t  *  ^  4  . 9 4» •  ̂ ^ K ^ S % ' 4
4 4  * 4 ,^  ^ a  \   ̂ r \ \H o u r s  o f  W o r k

The weekly hours of work in respect of which the above rates are payable, and beyond 
which overtime rates are payable, are 41, to be worked in 5 days.

. . .  *
■ ■ .

G u a r a n t e e d  D a y  o r  W e e k

A worker, other than a casual worker, who ordinarily works for an employer for at least 
36 hours weekly is, subject to certain conditions and qualifications, entitled to guaranteed 
weekly remuneration. If he ordinarily works for at least 41 hours weekly, the guaranteed 
remuneration is payment for 32 hours calculated at the appropriate general minimum time 
rate. If he ordinarily works for less than 41 hours, the remuneration is 32/41sts. of the amount 
payable at the appropriate general minimum time rate for the number of hours ordinarily 
worked.

A casual worker, /.e., a worker who undertakes short engagements on an hourly or day-to- 
day basis, is, subject to certain conditions and qualifications, guaranteed payment for 5 hours 
on the weekly short day or 8 hours on any other day.

i 1
4   ̂ < 4 V '  ^ V

^  ‘ * •:* V .  • • • • •• •'>••• ■ *. *• .. .» ,-*•
0  ̂ ,  m l  4   ̂ p ^

"■ '* • >• 11A . I ^  4 4  p * k

S . a ^

v \ '  .  ‘  '  * • '  '  •
s >1 'J*

♦ s

P iec ew o r k er s

For most classes of workers the Orders specify the minimum piece rates to be paid.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  Agreed rales of wages of boot and shoe repairers employed by Co-operaive Societies are, in a number of areas, 
fixed at specified amounts in excess of the minimum statutory rates of wages.

V . .
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HAIRDRESSING BRITAIN
Undertakings Wages Council {Great Britain) Wages Regulation Order]*

Class of Worker Minimum Weekly Remuneration

• • •
» • »

• « •
• • •

Ladies’ SALOONsf:
Operative hairdressers:

First year of employment;
Males 
Females

Second year of employment:
Males ...............
Females ...............

After 2 years’ employment:
Males
Females ...............

Charge hands:
Males ...............
Females ...............

Managers...........................
Manageresses ...............

G entlem en’s SALOONsf:
Operative hairdressers (males or females): 

First year’s employment ...............
After 1 year’s em ploym ent...............

Charge hands ........................................
Managers and manageresses 

Ladies’ and/or G entlemen’s Saloons; 
Clerks, receptionists, manicurists:

Men, 22 years and over ...............
Women, 22 years and o v e r ...............

Sales assistants, cashiers, clerical assistants
Men, 22 years and over ...............
Women, 22 years and o v e r ...............

All other workers:
Men, 22 years and over ...............
Women, 22 years and o v e r ...............

I

London
Area

Provincial 
A Area

Provincial 
B Area

s. d. S. d. S. d.

149 0 144 0 144 0135
r 0 130 0 130 0

182 0 175 0 175 0167
1

6 160 0 160 0
1

219 6 211 6 211 6187 6 180 0 180 0
238 6 233 0 233 0209 0 203 6 203 6260 6 255 0 1! 255 0
230 6 225 0 11 225 0

175 6 170 0 170 0
217 0 208 6 208 6
233 6 227 6 227 6
255 0 249 0 249 0

213 6 208 6 202 0
162 6 157 6 149 0
213 6 208 6 202 0
162 6 157 6 149 0
204 6 200 0 196 6
157 0 152 0 143 6

became

H ours of Work
relate to a week of 42 hours, exclusive of mealtimes and overtime, and, except as 

provided under the terms of the guaranteed week, are subject to a proportionate reduction if 
the number of hours worked is less than 42.

G uaranteed Week
A full-time worker /.e., one who normally works for at least 36 hours a week, is, subject to 

certain conditions and qualifications, guaranteed weekly remuneration equal to the remuner
ation to which he would be entitled if he worked his normal number of hours.

Classification of Areas
London Area” means the Metropolitan Police District, as defined in the London Govern-

ment Act 1963, the City of London, the Inner Temple and the Middle Temple.
Provincial A Area” means, in England and Wales, areas administered by County Borough,

Municipal Borough or Urban District Councils except those included in the London Area
or in Provincial B Area, and in Scotland 72 specified Burghs and certain Special Lighting 
Districts.

Provincial B Area” means, in England and Wales all areas, not included in the London 
Area, administered by Rural District Councils and 204 specified areas administered by Muni
cipal Borough or Urban District Councils, and in Scotland all areas other than those included 
in Provincial A Area.

A Local Government Area means that area as it was on 23rd April 1961 unless otherwise 
stated.

* For the full details of the legally binding rates, together with any conditions and qualifications attached to 
them, reference should be made to the Orders, copies of which are on sale at H.M. Stationery Office.

t  Where a worker may at any time be required to do hairdressing for both ladies and gentlemen, the appropriate 
rate is the higher of the rates for ladies’ or gentlemen’s saloons.
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1965 (5̂ ^

standard hou5 of work a

Provision is made, subject to 
payment to day workers and nig 
and to shift workers equivaleni 
common time grade rate plus tl:

The standard shift hours of 
making the hours of a ttendan t 

For week-day shifts paymen 
betwwn the beginning of the 
midnight Sunday and the end 
hours, payment is made at time 
Saturday and midnight Sunday 
allowance of 8d. an hour (thi 
are paid for all hours of shift a
computable for overtime o 7 w

fate ''■ockcrs, other than s!

■'^ter 9 stages t o l l

weekaf[;>^
sar

IJty.allow
MeDn

of
their

suits.
;sej r "  'Pate.;',r“'c  for i

€ ^i  -fr
*- -Tl
5 'i: p-



Order]

A Alt!

5- d.

tioa

UNITED KINGDOM ATOMIC ENERGY AUTHORITY
\ Agreements o f the NationalJoint Industrial Council for the United Kingdom Atomic Energy 
 ̂ Authority]

Class of Worker

Men, 21 years and over:
Craftsmen.............................................................................  ••
General worker grades (excluding domestic worker grades) ..

Women, 21 years and over:
Craftswomen (after recognised apprenticeship) ..............
General worker grades (excluding domestic worker grades) ..

•  «

Weekly Rates of Wages*

S. d .

271 0
225 9

271 0
181 2

Note: The rates became operative from the beginning o f the pay week conta 
1965 (see footnote for additional payments operative from September 1967).

-J

6

overtime, fjporoonate reduUion

too upek is. 

if hours-

ertaiD

idudedJS’w M'"’’;

1

H ours of Work
The standard hours of work are 40 a week, exclusive of mealtimes, to be worked in 5 days.

G uaranteed Week
Provision is made, subject to certain conditions and qualifications, for a guaranteed weekly 

payment to day workers and night workers equivalent to 40 hours at common time grade rate, 
and to shift workers equivalent to their rostered working hours for the particular week at 
common time grade rate plus the appropriate shift allowance.

Shift Workers
The standard shift hours of work are eight; a half-an-hour paid mealbreak is allowed

making the hours of attendance eight-and-a-ha!f.
For week-day shifts payment is made at common time grade rate. For all hours worked 

between the beginning of the Saturday morning shift and Saturday midnight and between 
midnight Sunday and the end of the Sunday/Monday shift, including any beyond standard 
hours, payment is made at time-and-a-half grade rate. For all hours worked between midnight 
Saturday and midnight Sunday payment is made at double time grade rate. In addition shift 
allowances of 8d. an hour (three-shift working) and 5d. an hour (double-day shift working) 
are paid for all hours of shift attendance inclusive of mealbreaks, if any. The allowance is not 
computable for overtime or week-end premium payments.

N ight Workers
Night workers, other than shift workers, are paid at the rate of time-and-a-third the grade 

rate.
Supervisory Pay

Charge hands of craftsmen are paid a rate of 25s. a week above their own craft rate. 
Charge hands of general worker grades are paid 25s. or 17s. 6d. a week, according to the 

degree of responsibility, over the charge hand’s own grade rate or the highest grade rate in the 
team super\4sed.

Additional Payments
Craftsmen performing the full range of craft duties are paid a lead of 50s. in addition to 

the above national minimum rate and if not performing the full range of craft duties, the 
lead is 14s. For general worker grades leads are paid, under a system of job evaluation, ranging 
from nil by 3s. 9d. stages to 48s. 9d. a week above the national minimum weekly rate.

After 9 months, and then a further year’s satisfactory service, craftsmen are eligible for 
two incentive progression payments of 7s. 6d. a week; for general worker grades the payments 
are 6s. 6d. a week after the same lengths of service.

Irksome D uty and Abnormal Conditions Allowances
Irksome duty allowances of Is. to 2s. 3d. an hour are paid to industrial employees for time 

spent in impervious suits.
Allowances are payable for working under abnormal conditions, e g,, 6d. an hour to crafts

men and their mates working in temperatures exceeding 40 degrees Centigrade.
These allowances are not computable for overtime, week-end or night shift payments.

/
* From September 1967 these rates have been subject to the addition of 50s. a week for craftsmen, 40s. for adult 

male non-craft workers and 33s. 4d. for women. These additional amounts are not reckonable for the calculation 
of incentive bonus or overtime but are reckonable for other purposes.
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PRISON SERVICES—ENGLAND, WALES AND SCOTLAND
[Agreements between the Home Office and Scottish Home and Health Department and

Prison Officers' Association] t'l^rimeni ana
Rank af) a!

Grade Weekly Rates of Pay*

Minimum

M e n :
Engineer Class JI .

•  •  •

Engineer Class I .

Foreman of works
Senior foreman of works 
Clerk officert * « ■ •  • «

Principal clerk officert ■ •

Chief clerk officert ■ •

Men and Women: 
Night patrol

•  • »  •

Temporary officer
•  •  •

Officer (including prison officer under training): 
During training and probation 
Thereafter

Principal officer (including Borstal matron)

Chief officer Class IT 
Chief officer Class I •  •  •

«  •

Rate

S. d.

430 6

471 6

597 0
624 0
305 6

388 0

582 6

279 0

296 0

280 0
305 6

430 6

582 6
639 6

Maximum
Rate

458 0 
(after 3 years) 

515 6
(after 4 years)

388 0
(after 8 years) 

500 0
(after 10 years)

After 1 yeafj in the

S  14 years’ service m th
After 19 years’ service m

Sergeants; ,
On promotion
After 1 year's service m he 
v^. . A cpmr^ m theAlter 1 year b r  :
After 2 years’ service m the 

Station sergeants or first class
Uatrnnnlitafl nnlV!

319 0
(after 6 years) 

334 0
(after 5 years)

lonsergeanis or nb» 
Metropolitan only: 

On promotion 
After 2 vears’ s
On promotion •••
After 2 years’ service in the

Note: The rates became op<

388 0
(after 8 years) 

500 0
(after 5 years)

from Tsi AiguT/f967“  January 1966 (minimum rate for night patrols

The normal daily period of 
at the appointed place of duty 
raent if the duty is performed
(excluding the time occupied!
in which case the j ^ o d s  for 

So far as the exigences of <
superintendent in addition to
of one rest day in each fortni]

H ours of Work

number of hours worked before overtime is payable 
hose eligible) are either (0 80 a fortnight, exclusive of mealtimes, normally to be worked

Monday to the following Friday week (or worked in 11 days in
r   ̂ ly to be vyorked in 5 days, Sunday to Saturday, with two

lest days (ii^luding at least one week-end day), or (iii) 40 a week Monday to Friday for certain
specialist officers. The hours of night patrols are 95 a fortnight, to be worked in 9 nights 
(operative from 1st January 1968).

I

» All grades receive a free uniform or plain clothes allowance where uniform is not worn and all grades escept 
those of temporary officer and night patrol receive free quarters or a rent allowance in lieu.

t  These rates apply to Scotland only.
s it e ; ; :  “ qt
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POLICE—ENGLAND, WALES AND SCOTLAND
[The Police Regulations and the Police {Scotland) RegulationsY'

Rank and Length o f  Service after attaining
22 years o f  age

A nnual R ates o f  P ay t

Constables:
On appointmentj ...
After 1 year’s service in the rank 
After 2 years’ service in the rank 
After 3 years’ service in the rank 
After 4 years’ service in the rank 
After 5 years’ service in the rank 
After 6 years’ service in the rank 
After 14 years’ service in the rank 
After 19 years’ service in the rank 

Sergeants:
On promotion ..............
After 1 year’s service in the rank 
After 2 years’ service in the rank 

Station sergeants or first class sergeants (C.LD.) 
Metropolitan only:

On promotion .....................................
After 2 years’ service in the rank

M en
1

Womei
1

£ '' £
870 785
905 815
975 880

1,015 915
L055 950
1,095 985
1,135 1,020
1,170 1,050
1,205 1,085

1,275 1,150
1,320 1,190
1,370 1,235

1,465
1.515

—

N o t e : The rates became operative from 1st March 1967.

H ours of D uty
The normal daily period of duty is 8 hours and in addition any time occupied in reporting 

at the appointed place of duty before a tour of duty begins; 45 minutes is allowed for refresh
ment if the duty is performed in one tour. For women the hours may be reduced to 7 or 7 | 
(excluding the time occupied in reporting for duty) if the duty is wholly or mainly patrol duty, 
in which case the periods for refreshment are 45 minutes and one hour respectively.

So far as the exigences of duty permit, every member of a police force below the rank of 
superintendent in addition to his weekly rest days, is granted additional rest days at the rate 
of one rest day in each fortnight and one further rest day in each period of four weeks.

London Allowances
Sergeants or second class sergeants (C.I.D.) and constables who are members of the City of 

London police force or the Metropolitan police force receive a supplementary payment of 
£50 a year.

Undermanning Allowances
Sergeants and constables in the City of London police area, the Metropolitan police district 

or any other police area which has been designated a special area, are paid an undermanning 
allowance of £65 a year or £30 a year respectively. For a constable who has completed 3 years’ 
service the allowance is £65 a year.

Other Allowances
In addition to the rates quoted, police authorities are required to provide free houses or 

quarters or to grant a rent allowance in lieu. All articles of uniform and equipment necessary 
for the perfomance of police duty are provided free of cost, except that officers of and above 
the rank of inspector not supplied with uniform are paid an allowance in lieu; boots are 
supplied by the police authority or otherwise a boot allowance of 3s. 9d. a week is paid.

The regulations also specify the allowances which are to be paid for plain clothes and 
detective duties.

•  For the full details o f  the legally binding rales, together with any conditions and qualifications attached to them , 
reference should be m ade to the Regulations, copies o f  which are on sale at H .M . Stationery Office.

t  M embers o f  the police force are required to  pay pensions contributions o f  per cent, o f their pensionable 
pay less one shilling and twopence a  week in the  case o f  m en, and per cent, o f  their pensionable pay less one 
shilling and twopence a week in the case o f  women.

X  Special rates apply to constables aged under 22 years.
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Government Industrial Establishments—contd. ii ■
i

%
H ours of Work

Generally, the working week is one of 40 hours, spread over 5 days (Monday to Friday), 
but exceptions occur.

G uaranteed Week
Subject to certain qualifications and conditions, employees whose conditions of service 

provide for at least one week’s notice of discharge are guaranteed wages equivalent to the 
plain time rate for the weekly hours to which they are normally conditioned.

Shift Work Allowances
For workers in groups A, C, E, F, G and J an allowance equivalent to 8 hours’ pay is made 

to those working a full week of rotating shifts and an allowance equivalent to 6 i hours’ pay 
for those working a full week of alternating shifts. For workers in groups B, D, H and I the 
allowances are 16s. and 13s. a week respectively.

N ight D uty
Workers in groups B, D, H and I are paid time-and-a-third for night duty performed between 

the hours of 7 p.m. and 7 a.m. These payments are not made for night work which qualifies 
for shift allowance nor where the night duty is on a rostered basis.

Charge Allowances
An allowance of 10s. a week is paid to leading hands, 20s. to chargehands and 35s. to leading 

chargehands (craft grades only). Higher rates are also paid to the various grades of foremen.

London and N orthern Ireland
Workers employed in the London area (within a radius of 18 miles from Charing Cross) 

receive a differential over the provincial rate of 13s. a week for craftsmen, 10s. a week for
male non-craft grades and 8s. 6d. a week for female non-craft grades (except for certain female 
mess grades).

Provincial rates of pay apply to craftsmen in Northern Ireland but, in the case of male and
female non-craft grades, rates are 5s. and 4s. 3d., respectively, below the corresponding 
provincial rates.

D efinitions of G roups 
The industrial groups are defined as follows:

Group A 
Group B 
Group C 
Group D 
Group E 
Group F 
Group G 
Group H 
Group I 
Group J

Engineering production, repair and maintenance. 
Vehicle repair and maintenance.
Aircraft repair and maintenance.
Works services maintenance.
Research and development.
Chemicals and explosives.
Dockyards.
Storeholding.
Administrative and domestic services.

.

Inspectorates.

' . V v , .  *

T  /  . • • . -  V  -^  4 J. > »* • 4
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G rading Structure in Each Industrial G roup
Each group has two pay structures, one for skilled craftsmen and one for non-craft grades. 
For all non-craft grades a system of Band rates applies, the Joint Co-ordinating Committee 

Having allocated the various occupations within the different Bands. Each Band is an inclusive 
rate of pay, based on 5s. steps for men and 4s. 3d. for women.

There is one further craft rate in G roup D ~ E lec trica l (G rade II) 350s
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FIRE SERVICES—GREAT BRITAIN

[Agreements of the National Joint Council for Local Authorities' Fire Brigades in Great Britain]

G rad e  an d  L ength  o f  Service A nnual R ates o f  Pay*

« • «

• • •

O P E R A T I O N A L  M E M B E R S f :
Firemen:

First year of servicef...........................
Second year of service ...............
Third year of service............... ’i’
Fourth year of service
Fifth year of serv ice ...........................
Sixth year of serv ice...........................
Seventh and subsequent years of

service ......................................
Leading firemen 
Sub-ofRcers:

First year of service .
Second year of service 
Third and subsequent years of service

N O N - O P E R A T I O N A L  M E M B E R S :
Firewomen, after attaining the age of 20 

years:
First year of serv ice ...........................
Second year of service ...............
Third year of service...........................
Fourth year of service 
Fifth year of serv ice ...............
Sixth and subsequent years of service

Leading firewomen ..........................
Senior leading firewomen ...............

Provinces Metropolitan London

£ £ £

755 805 840
795 845 870
835 885 910
865 915 940
910 960 985
950 1,000 1,025

1,000
1,040

1,050
1,090

1,077
1,117

1,080 1,130 1,157
1,125 1,175 1,202
1,160 1,210 1,237

680
715
740
770
805
842
872
942

Note: The rates became operative from 1st July 1967.

D u t y

The basic availability requirement for operational members is 48 hours weekly, but there 
are various systems of duty, determined by the fire authority in relation to the needs of the 
station s fire area, which provide for normal weekly hours of duty within the limits of 48 and 
80 hours a week. The main variants are:

{a) The 48- or 56-hour week shift or day manning duty systems.
24/24-hour duty system, under which duty periods on the station comprise 24 hours 
to a maximum of 72 hours weekly.
The residential day manning system involving total weekly availability of 80 hours 
part of which is spent on stand-by at home.

Under the shift duty system, to which the majority of members are conditioned (most are 
on the 56-hour week), shift rotas vary from brigade to brigade, but each is designed to produce 
over a period average weekly hours of 48 or 56. The day shift is normally 9 or 10 hours and 
the night shift 14 or 15 hours. Control room staff work a regular duty system not exceeding 
42 hours a week.

•  O perational m em bers o f  fire brigades are  required  under the F irem en’s Pension Scheme to  pay weekly contri
butions a t the ra te  o f  5 per cent, o f  their pensionable pay less one shilling and twopence. A  m an who was a fireman 
before 1st A pril 1948 (in Scotland before 16th M ay 1948) pays contributions a t the rate o f  5 per cent. less twopence 
o f  his pensionable pay, unless he has exercised an  option to  pay a t the low er ra te  o r did n o t becom e subject to the 
Scheme on the above dates.

Separate rates which are lower are fixed fo r non-operaiional m ale members o f  fire brigades.
J I f  under 19 years o f  age the rates are reduced by £30 proceeding to  the m inim um  rate o f  the appropriate scale 

after reaching the age o f  19 years.

iria
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FiR-K Services—G reat Britain—contd,

London and M etropolitan R ates of Pay
The London rates of pay apply to a member of a fire brigade whose usual place of duty is 

at a station within the Greater London Council, and the Metropolitan rates where the usual 
place of duty is at a station within the Metropolitan Police District but outside the Greater 
London Council,

Extra D uty Allowance
For workers conditioned to a weekly 56-hour duty system, annual extra duty allowances 

2ire paid of £170 for firemen, £180 for leading firemen and £195 for sub-officers. Where either 
a 24/24-hour duty system (72 hours) or a residential day manning system (80 hours) is worked 
the allowances are £230, £240 and £255 respectively, but these amounts are reduced pro
portionately if the hours worked are less than the maximum appropriate to the system.

Other Conditions
Where residential accommodatioi 

fuel and light may be provided free.

t.

tation comprise24 bourSi
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LOCAL AUTHORITIES’ SERVICES
Wales

skilled Engineering Workers

Loc*‘- i Wales'̂ "'
1. L i  Se<fManual an

[Agreements o f the National Joint Council for Local Authorities' Services {Manual Workers)]]

Class of Worker Weekly Rates of Wages for Men, 
21 years and over, on day work

London Zone A
General classes: S. d. S. d.Group 1 ................................................... «# • «•» 263 4 248 4

Group 2 ................................................... • • • »• • 253 4
Group 3 ................................................... • • • ««• 273 4 258 4
Group 4 ................................................... »• • • • • 278 4 263 4
Group 5 ................................................... • • • «• • 283 4 268 4
Group 6 ................................................... • • • • ♦« 288 4 273 4

Ambulance drivers*....................................... •«« • • • 311 8 296 8
Ambulance attendants* ........................... • ♦ • • • • 295 10 280 10
Crematorium assistants ........................... • • • «• • 292 6 277 6
Crematorium attendants ........................... • • • • • • 300 10 285 10
Parks and gardens employees:

Attendants (Class II) ........................... • • • • • • 263 4 248 4
Attendants (Class I), garden labourers ... • •« »• • 268 4 253 4
Gardeners (uncertificated—Class II) • • • «• • 278 4 263 4
Gardeners (uncertificated—Class I) «• • • • • 288 4 273 4
Gardeners (certificated—Class II) • • • • • • 300 10 285 10
Gardeners (certificated—Class I) • • ■ • • • 308 4 293 4
Propagators ...................................... • • • • •« 315 10 300 10

Roadworkers, sewer workers and plant operators:
Grade A .................................................. * • • «• • 268 4 253 4
Grade B .................................................. «• • • • • 282 6 267 6
Grade C .................................................. • •» • • • 287 6 272 6
Grade D ................................................... • •» • • • 292 6 277 6
Grade E .................................................. • •« • • • 298 4 283 4

Public lamp attendantst .......................... ♦ t» •«# 273 4 258 4
Public lamp maintenance attendants • • • »•« 278 4 263 4
Public lamp fitters and erectors .............. • • • • • • 288 4 273 4
Transport drivers of vehicles with carrying capacity of:

Under 2 tons ...................................... • • • »•« 278 4 263 4
Over 2 and up to and including 5 tons • • • • • • 288 4 273 4
Over 5 and up to and including 10 tons • • • • •« 292 6 277 6
Over 10 tons ...................................... • • • • • • 296 8 281 8

Semi-skilled engineering workersj:
ĵT̂ de 1 •«« ••• ••• • • • ♦«• 273 4 258 4

Grsde 2 • • • • • • 279 2 264 2
r̂ L̂ le  ̂ ••• ••• ■»» ••• ••• •«• • • • 285 0 270 0
r^de 4 . . .  • * * *. .  . • * • • * • • • • • • 292 6 277 6

“adS"* .

laies of

Workers, * “ pie^a da

i « ' « S i d j e c t  to a

ambulance drivers wi altenc
t e « n  the period f o U o «  J  
ye paid an aOowance of »s. or
l2noonandl6s . o n S ^ a y
fwrm payment in respect ot <

Work performed at the week 
tiffle-and*a*half for all hours w 
hours worked on Sunday.

Women, 18 yeaR and over,« 
cent, for lavatory and bath att 
and cleansing station attendant

screen

N ote: The rates became operative from 4th September 1967.

Hours of Work
The normal weekly hours of work, exclusive of overtime, are 40 for day workers, to be 

worked over 5 or 5} days according to local circumstances, and an average of 40, over the 
cycle of shifts, for shift workers. 3 =  followi

N ight Workers  ̂  ̂ course r ' ' . ‘̂ lH)ure
With certain exceptions, a rate of time-and-a-quarter is paid to employees engaged on night Grade ^

work. This allowance is not taken into account in the calculation of overtime, Saturday and roaH
Sunday or public holiday rates of pay. Providing the finishing time is later than 10 p.m. the ^̂ d̂e 1
night-work rate applies after 8 p.m. to day workers not working overtime. . 'N rnl!i. '■

S e r v ic e  S u p p l e m e n t

A service supplement of 7s. a week for men and 5s. 3d. a week for women is payable to all 
full-time workers after 5 years’ continuous service.

Grade plant), ^ ^ e n , s

•  T he ra tes  are applicable to  w orkers w ith certificates in first aid. W orkers n o t so qualified arc paid  I3s. 4d. a 
wede less

t  W here lighting and extinguishing o f  lam ps are done m anually  by  a lam p lighter, the G roup  I rate o f  pay is
app rop ria te . -ii • ^

+ The allocation to grades depends upon the duties, responsibility and  degree o f  skill required.
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Local A uthorities’ Services—contd.
I. England and Wales—contd.

(a) Manual and Semi-skilled Engineering Workers—contd.

Shift  W orkers

Employees on rotating shifts are paid 5fd. an hour and employees on alternating shifts 
4Jd. an hour in addition to the day-workers’ rate for all hours worked. These allowances are 
not taken into account in the calculation of overtime, Saturday and Sunday or public holiday 
rates of pay.

S plit  D uty  P ayment

Workers, other than night workers or shift workers, who are required to make more than 
one attendance to complete a daily duty, with a break between duties of not less than two hours 
including any normal mealbreak, are paid an additional 3d. an hour for all hours worked on 
the day in question subject to a maximum additional payment of 10s. 6d. a week of 40 hours.

Sta n d -by D uty

Ambulance drivers and attendants required to undertake stand-by duty away from the depot 
between the period following one day's duty and the commencement of the next day’s duty 
are paid an allowance of 8s. on weekdays and Saturdays to 12 noon, 12s. on Saturday after 
12 noon and 16s. on Sunday and public holidays, for a period not exceeding 8 hours and a 
pro-rata payment in respect of any period in excess of 8 hours.

W eek-E n d  W ork

Work performed at the week-end as part of the normal working week is paid at the rate of 
time-and-a-half for all hours worked after 12 noon on Saturday and at double time for all 
hours worked on Sunday.

W omen

Women, 18 years and over, are paid 75 per cent, of the appropriate adult male rate (85 per 
cent, for lavatory and bath attendants and analogous occupations, Turkish bath, locker 
and cleansing station attendants, swimming instructors and shampooers).

G ro u pin g  of O ccupations of M a n u al  W orkers

The following are the groupings recommended by the National Joint Council. Other occu
pations not included in the National classification have been added to these groups by the 
Provincial Councils.
Group 1—Car park attendant (class II), chair attendant (class II), cleaner (male), lavatory

attendant (without other responsibilities), messenger, park attendant (class II).
Group 2—Salvage picker, salvage baler (hand press), bath/laundry attendant (without quali

fication), car park attendant (class I), chair attendant (class I), general and sewage farm 
labourers, porter, street sweeper, lavatory attendant (with certain other responsibilities 
such as care of parcels and cloaks).

Group 3—Salvage baler (mechanical press), washing machine attendant, sewage works and 
destructor labourers, r e iv in g  hopper man (salvage plant), salvage picker (destructor 
plant screen rooms), driver of pedestrian-controlled sweeping machine.

Group 4— Stoker (plus 2d. an hour if certificated), abattoir labourer, gully pump attendant.
Group 5—Destructor stoker, ashbinman, pail closet man, nightsoil man, controlled tip 

attendant, cesspool emptier machine attendant, pool attendant (with Bronze Medallion 
of Royal Life Saving Society), refuse collector, driver of mechanically propelled road 
sweeper up to and including 2 cubic yards capacity.

Group 6—Rodent operative, grave digger, stoker (steam) (plus 2d. an hour if certificated).

G rading  of O ccupations of R oadw orkers, etc .
The following are the gradings recommended by the National Joint Council, the allocation of

workers being a matter for determination by the employing authority.
Grade A—Road labourers (employed on patching, pot-holing, gritting, etc.), roadmen in 

course of training.
Grade B—General roadmen (trained and experienced), sewer labourers, plant attendants 

(minor powered plant).
Grade C—Skilled roadmen, (Grade D if suitably qualified), sewermen (pipelayers or timber- 

men), plant operators (medium powered plant).
Grade D—Skilled sewermen, skilled pipelayers, skilled timbermen (class II), plant operators 

(heavy plant).
Grade E—Plant operators (exceptionally heavy plant), skilled timbermen (class I).

A llocation  of A uthorities to  Z ones
^ e  London rates apply in the Metropolitan Police District. Prior to 3rd April 1967, 

authorities outside the Metropolitan Police District were allocated to two Zones (A and B) 
having regard to the rateable values and populations of the authorities concerned. From 3rd 
April 1967 there ceased to be separate rates for Zone B, and Zone A rates apply uniformly 
outside the Metropolitan Police District. o' •
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L ocal A u ih o r it ie s’ Services— contd.
!• England and Wales—contd.

(b) River Authorities’ Workers
[Agreements o f  the National Joint Council for Local Authorities' Services {Manual Workers)

Rivers Committee']

Class of Worker and Area Standard Weekly Rates of Wages

•  9  •

M en , 20 years and over:
Greater London area* ............................
Other areas ..................................................................

O ther C lasses of W o r k er s :
Excavator drivers and drivers of tractors with fixed

jibs ..............................................................................
Dredger and crane drivers .........................................
Bulldozer drivers .....................................................
Transport drivers (2 tons and over carrying capacity)
Excavator mates capable of d riv in g ............................
Tractor (including attachments), locomotive, dumper, 

weedcutting launch, hoist winch, trench-cutting 
machine and motor launch drivers; Chaseside 
shovel and mechanical trench digger operators, 
transport drivers (up to 2 tons carrying capacity) 

Portable air compressor, portable pump, concrete 
mixer, power saw and steam boiler attendants; 
power rammer, motor scythe, pneumatic drill and 
hand propelled machine scythe operators; tar 
boilermen, agricultural drain layers, timbermen, 
stonepitchers, block layers, faggot layers, rat 
catchers, assistant storemen, tree loppers, tree 
fellers, men engaged on work requiring additional 
skill and ability .....................................................

260 4 
253 4

Plus rate per hour of:

6d. to 9d.tt 
5d. to 7d.f 
5d. to 7d.t§ 

5d.
3d.

3d. to 4d.t

2d. to 4d.

became
H ours of W ork

The hours o f work in a full week, exclusive of mealtimes and overtime, are 40 (guaranteed), 
to be worked in 5 or days.

G uaranteed  W eek
The requirement of a guaranteed week of 40 hours may be met either by working not less 

than the standard week throughout the year, or by making equated weekly payments through
out the year o f amounts not less than those payable for the standard working week, if less 
hours than the standard are worked for any period during the year.

N ig h t  W orkers
Where men are required to work at night as part of their normal working week, men so 

working are paid at the rate of time-and-one-fifth.
L eading  H ands

A leading hand, i.e.y a man in charge of not more than six men where no ganger is in charge 
or engaged on work requiring additional skill and ability, is paid 3d. an hour above the 
highest paid man in his charge excluding any in receipt of a plus rate in excess of 4d. an hour 
according to the nature o f the work.

E xtra P ayment for E xception . ^  W ork
Additional payments o f 2d. to 3d. an hour at the discretion of the employing authority are 

made for work under special conditions including dirty (including loading and unloading dry 
cement) and foul work. For tide work involving split shifts with a break of not less than two 
hours by reason o f the tide and not merely an alteration in the hours of a complete shift the 
additional payment is 3d. an hour.

Service Supplement
Employees with at least 5 years’ continuous service are paid a service supplement of 7s. a 

week.

* The Greater London area is defined as the area coming within a radius of 12 miles from Charing Cross, together 
with the Thames riverside area stretching to Gravesend on the South side and Tilbury on the North side.

t  Dependent on skill and size of machine or vehicle.
X  Plus Id. for driving excavators of I cubic yard capacity or more or with a jib of 70 feet or more or for special

circumstances demanding additional skill.
§ Plus Id. for driving machines of 70 h.p. or over.
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Local  A uthorities’ Services—contd.

I. England and Wales—contd. jrt%

(c) Engineering Craftsmen*

[Agreements o f the Joint Negotiating Committee for Local Authorities' Services {Engineering
Craftsmen)]

Class of Worker and District

Skilled engineering craftsmen (blacksmiths, brass finishers, 
coach body makers, coach painters, coach trimmers, copper
smiths, engine fitters, engine turners, millwrights, motor 
mechanics (able to undertake without supervision all major 
and general repairs), patternmakers, platers, riveters, sheet 
metal workers, welders and wheelwrights):

Î )̂n̂ l̂ )n «•* ••• •••
Zone A ...

Weekly Rates of Wages

S. d.

332 6 
317 6

N ote: The rates became operative from 4th September 1967.

H ours of W ork

The normal working week consists o f 40 hours, to be worked in 5 or 5  ̂ days.

N ig h t  W orkers

With certain exceptions a rate o f time-and-a-quarter is paid to employees en^ged on night 
work, /.e., work carried on throughout the night for not less than three consecutive nights. This 
allowance is not taken into account in the calculation o f overtime, Sunday or public holiday 
rates of pay. Provided the finishing time is later than 10 p.m. the night-work rate applies 
after 8 p.m. to day workers not working overtime.

Sh ift  W orkers

Shift workers ^ e  paid 5Jd. an hour in addition to the day-workers’ rate for all hours worked. 
This allowance is not taken into account in the calculation o f overtime, Sunday or public 
holiday rates o f pay.

•END
Day workers and shift workers who work at the week-end as part o f their normal working 

week are paid at the rate o f time-and-a-half for all hours worked after 12 noon on Saturday 
and at double time for all hours worked on Sunday.

Service Supplem ent

A service supplement of 7s. a week is payable to all full-time employees with 5 years’ con
tinuous service.

C lassification of A reas

The zoning o f local authorities is in accordance with the zoning arrangements for manual 
workers {see page 251).

• Other than craftsmen employed in waterworks, municipal transport undertakings and local authority controlled
d^ks undertakings, and craftsmen within the purview of the National Joint Council for County Council Roadmen.
Under an a^eement with the Heating and Domestic Engineering Union rates of pay are fixed for heating, ventilating

domestic engineers and mates, the engineers receiving the same rates of pay as engineering craftsmen shown in
the Table above. Under an agreement with the Electrical Trades Union rates in excess of those quoted above are 
fixed for electricians.
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L o c a l  A u t h o r it ie s ’ S e r v ic e s—contd.

I. England and Wales—contd.

(d) Building and Civil Engineering Workers

[Agreements o f the Joint Negotiating Committee for Local Authorities^ Services (Building and
Civil Engineering)]

Hourly Rates o f Wages
Locality

Craftsmen Labourers

London (within 15 miles radius of Charing Cross)
Liverpool and district........................................
Grade A districts ........................................

»•  •

«»

s. d. s. d.
7 10 6 8 i
7 10 6 8i
7 8 i 6 1

N o t e : The rates became operative from 4th March 1968.

H o u r s  o f  W o r k
A normal working week consists of 40 hours, to be worked in 5 or days.

N ig h t  W o r k e r s
With certain exceptions a rate of time-and-a-quarter is paid to employees engaged on night 

work. This allowance is not taken into account in the calculation of overtime, Sunday or 
public holiday rates of pay. Provided the finishing time is later than 10 p.m. the night-work 
rate applies after 8 p.m. to day workers not working overtime.

A d d it io n a l  P a y m e n t s
Tool allowances and extra payment for work in discomfort, inconvenience or risk are 

payable in accordance with the national working rules of the building industry (see page 169).

O t h e r  C la sses  o f  W o r k e r s
A charge hand craftsman, whilst so employed, is paid a minimum plus rate of 4d. an hour 

above the craftsman’s rate.
Qualified benders and fixers of bars for reinforced concrete work who provide themselves 

with suitable tools and qualified tubular scaffolders are paid a differential rate of 2d. an hour 
below the standard rate for craftsmen.

Se r v ic e  S u p p l e m e n t
A service supplement of 7s. a week is payable to all full-time employees with 5 years’ con

tinuous service.

IL Glamorganshire and Monmouthshire
[Agreement o f the Joint fVages Board for Local Authorities of Glamorganshire and Monmouth

shire Non-Trading Services (Manual Workers)]

Class o f W orker Minimum Hourly 
Rate o f Wages

Adult male workers* • • • • ■ • »«

N o t e : The rate became operative from 4th September 1967.

H o u r s  o f  W o r k
The normal weekly hours of work, exclusive of mealtimes, are 40, to be worked in 5 or 5i 

days.
G u a r a n t e e d  W eek

Workers are guaranteed payment for the normal working week, subject to certain con
ditions and qualifications.

•  The agreements specify higher rates for various categories o f workers or for exceptional kinds of work
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•bodied men

csrSiri* i
balers (hand);

Washhouse, swimming pond
attendants, salvage balen 
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pipe-trench labourers . . ■ 

Destructor firemen, public 
bowling or golf green keei 

Rat catchers, tractor drivers 
Skilled roadmen'
Water pipe jointem*
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Water pipe layers* 
journeymen gardeners ... 
Drivers of motor vehicles u: 

weight of vehicle:
Not over 2 tons
Over 2 tons and not over
Over 5 tons
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L o c a l  A u t h o r it ie s '  S ervices— contd.

III. Scotland

(a) Manual Workers

[Agreements of the National Joint Industrial Council for Local Authority Services {Scotland)]

R jits of w

tfUfitCQ
Labourers

>T 5 i da\'s.

ipioyces engaged on night 
1 d  o\-enime, Sunday or 
ji 10 p.m. t k  night-work

Qconvtiiien^ or risk are 
;£ industty {su page M

, plus rate of 4d. an hour

. «i)o proside themselves 
aitial rate of 2d. an hou

.rth 5

of

Class o f W orker

Full-time able-bodied men, 20 years and over;
Private bath or park attendants, street or court sweepers, lamp 

lighters, general labourers, general roadmen or road 
labourers (basic rate) ...

Gully emptiers, public lamp attendants, salvage sorters or
balers (hand), skilled garden labourers, beaters ...............

Washhouse, swimming pond, receiving hopper or tip or coup 
attendants, salvage balers (mechanical), refuse collectors 
(kerbside), pedestrian controlled vehicle drivers, skilled
pipe-trench labourers*...........................

Destructor firemen, public lamp maintenance attendants, 
bowling or golf green keepers, pipe layers (sewage dept.)

Rat catchers, tractor drivers ........................................
Skilled roadmen ... ... ••• ... ... •••
Water pipe jointers* ....................................................
Stokers (baths dept.), public lamp fitters and erectors
Water pipe layers* ....................................................
Journeymen gardeners ....................................................
Drivers of motor vehicles used for carriage by road, unladen 

weight of vehicle:
Not over 2 tons
Over 2 tons and not over 5 tons ............................
Over 5 tons

Full-time able-bodied women, 20 years and over:
Cleaners, domestic helps, maids and general assistants 
Assistant cooks

^^l^S . . .  ••• . . .  a. .  aaa

• • •

•  » •

Weekly Rates o f Wages

253 4
Basic rate plus

5 3

265 7t 
270 lot 
275 4t

190 0 
198 9 
205 9

N o t e : The rates became operative from 4th September 1967. The grouping system was 
abolished from 16th May 1967.

1

V
4

H o u r s  o f  W o r k

The normal weekly hours of work, exclusive of overtime, are 40, to be worked in not more 
than 6 days in the case of day workers and in not more than 6 shifts, averaged over the cycle, 
in the case of shift workers. The weekly number of hours may exceed 40 at certain periods 
provided the weekly average for the year does not exceed 40.

.4 *  ̂  ̂ i
. I • 1
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P a y  d u r in g  I n c l e m e n t  W e a t h e r

Workers, who have reported for duty and have been instructed not to commence work 
account of inclement weather or having commenced work to cease, are guaranteed payment 

for the whole day, subject to certain qualifications and conditions.

-

S e r v ic e  S u p p l e m e n t

A service supplement of 7s. a week for men and 5s. 3d. a week for women is payable to all 
full-time workers after 5 years’ continuous service.

to
•  Plus rates from l^d. to  8Jd. an hour above the basic rate are paid to roadm en and water workers whilst 

employed as plant operators or performing certain other specified duties. Skilled roadm en and water workers are 
only entitled to  the difference between the plus rate for the grade and that for the duty performed.

t  Plus Id . an hour when a trailer or snow plough is attached. This does not apply to  an articulated vehicle without 
an additional trailer or to a single trailer attached to  a tractor used only as a drawing vehicle.

:
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L o c a l  A u t h o r it ie s ’ S e r v ic e s— contd.

II. Scotland—contd.

{a) Manual workers—contd.

D a y  W o r k e r s  o n  N ig h t  W o r k

Workers, other than night watchmen, engaged on night work (/.<?., normal periods of duty 
wholly worked between 8 p.m. and 8 a.m.) are paid time-and-a-quarter for all hours worked in 
addition to their day-work rate.

S h if t  W o r k e r s

Shift workers receive plus payments of 5-|d. an hour on rotating shifts and 3fd. or 4Jd. an 
hour on alternating shifts.

S p l it  D u t y  P a y m e n t s

Subject to certain conditions, employees who are required to make more than one attendance 
to complete a normal daily duty are paid an allowance, not computable for overtime or other 
additional payments, of 3s. a day.

W e e k -e n d  W o r k

All work performed on Sunday is paid for at the rate of double time. All workers are paid 
at the rate of time-and-a-half for all hours worked after 12 noon on Saturdays.

D ir t y  o r  D a n g e r o u s  W o r k

Workers temporarily employed on dirty or dangerous work are paid an additional allow
ance of not less than Id. an hour above their ordinary rate. Payment is not to apply where the 
dirty or dangerous work is a normal part of the job for which a grade rate has been fixed.

(b) Engineering Craftsmei

[Agreements o f the Committee o f the Manual Workers" Industrial Council for Engineering
Craftsmen]

Q ass o f W orker

Skilled engineering craftsmen (blacksmiths, brass finishers, 
coach body makers, coach painters, coach trimmers, 
coppersmiths, engine fitters, engine turners, millwrights, 
motor mechanics, patternmakers, platers, riveters, sheet 
metal workers, welders, wheelwrights) ...........................

Weekly Rates o f Wages

N o t e : The rate became operative from 4th September 1967. The'grouping system was 
abolished from 16th May 1967.

H o u r s  o f  W o r k , e t c .
The hours of work and other conditions of employment are as for manual workers.

S e r v ic e  S u p p l e m e n t

A service supplement of 7s. a week is payable to all full-time workers.

(c) Building and Civil Engineering Employees

[Agreements o f the Committee of the Manual Workers" Ind
Civil Engineering Employees]

R a tes  o f  W a g e s , e t c .
The agreement provides that the basic rates of wages of building and civil engineering 

employees shall be those prescribed from time to time by the National Joint Council for 
the Building Industry {see pages 170 and 171) or the Civil Engineering Joint Construction 
Conciliation Board for Great Britain {see pages 172 and 173) as appropriate.

The working conditions are those for manual workers generally with the addition of any 
allowances which are normally paid under the working rules of the building or civil engin
eering industries.
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COUNTY COUNCIL ROADMEN—ENGLAND AND WALES*
[Agreements o f the National and Regional Joint Councils for County Council

Roadmen'\

norma] r

m  or i

more than one attendana
-^lororenim eorothc;

N o t e : The rates became operative from 4th September 1967

M inim um  W eekly R ates o f  W ages
Class o f  W orker

L ondon  A rea Zone A

s. d. s. d.
Grade A1 ..................................................... 268 4 253 4
Grade A2 .................................................... 276 8 261 8
Grade B ... ............................ ............... 282 6 267 6
Grade C ...........................  • • • ............... 287 6 272 6
Grade D ...........................  *•* ............... 292 6 277 6
Grade E ................................................................. 298 4 283 4
Grade F ................................................................. 304 2 289 2

1 ___________________________________________________________________

m ,  .\H workers are paiĉ  
SaturdaNs.

rtaid an additional allo«- 
. is not to apply fttere the 
e rate has b^n  fixed.

H o u r s  o f  W o r k

The hours of work in a full week, exclusive of mealtimes and overtime, are 40 or an average 
of 40 ever the year, to be worked in 5 or 5^ days according to local circumstances. Where 
possible the 5-day spreadover operates.

S e r v ic e  S u p p l e m e n t

A service supplement of 7s. a week is paid to a full-time employee with at le^ t 5 years’ 
continuous service who is not on an incremental scale or on a system of payment which includes 
an element in respect of years of service.

M

Cotutcil for Biginceriiit

W eeilT Riles of

S.

■jje'groupHiS •s«tem

,ual

E x t r a  P a y m e n t  f o r  E x c e p t io n a l  W o r k

An additional 2d. an hour is paid to employees working continuously in water, for work in
direct contact with liquid tar and/or liquid bitumen, and for exceptionally dirty work.

G r a d i n g  o f  O c c u p a t io n s

The occupations allocated to the ^ades include the following:
Grade A1—Lengthsmen employed in minor patching, pot-holing, gritting, etc., road workers 

under training.
Grade A2—Roadmen with some experience, lengthsmen able to join work gangs and operate 

minor powered plant such as mechanical scythes and hedge cutters.
Grade B—Road workers (trained and experienced), plant operators (minor powered plant), 

drivers of vehicles of under 30 cwts. carrying capacity and wheeled-type tractors with 
agricultural trailers and other simple equipment, gully pump attendants.

Grade C—Skilled roadmen, plant operators (medium powered plant).
Grade D—Plant operators (heavy plant), drivers of vehicles of 30 cwts. and up to and in

cluding 8 tons carrying capacity and wheeled-type tractors with civil engineering equip- 
ment.

Grade E—Drivers of vehicles over 8 tons carrying capacity, gully emptiers, m^hanical 
sweepers, plant operators of excavators with a rated bucket capacity up to and including 
i  cubic yard.

Grade F—^Drivers of 4 axle or articulated vehicles or towed low-loaders over 10 tons carrying 
capacity and macks (when snow-ploughing and gritting), plant operators of excavators 
with a rated bucket capacity of over i  cubic yard, Barber-Green operators, Blaw Knox 
operators.

The rates for watchmen and supervisory grades are determined by Regional Councils.
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C l a s s ih c a t io n  o f  A r e a s

The London rates apply in the Metropolitan Police District. Zone A rates apply to all other 
areas of England and Wales except the County Councils of Breconshire, Cardiganshire, Car
marthenshire, Cheshire, Durham, Glamorgan, Lancashire, London, Middlesex, M o^ ou th -  
shire, Pembrokeshire, Radnorshire, Staffordshire, Warwickshire and the West Riding of 
Yorkshire, which do not come within the purview of the National Joint Council, In these 
areas roadmen are covered by the Provincial Councils for Local Authorities’ Services (see 
page 250).

•  The constitution o f  the N ational Council provides tha t the term  ** C ounty Council roadm en ** shall include all 
workmen employed wholly upon or in  connection with county roads either by a C ounty Council o r by the Council 
o f any county district to  whom powers have been delegated under Section 35 o f  the Local G overnm ent Act, 1929, 
with the exception o f  all such w orkm en as are em ployed upon county roads in any borough o r urban district directly 
by the Council o f  the borough or urban district and  are paid by tha t Council.
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INDUSTRIES COVERED BY WAGES
[Minimum Rates o f Wages fixed by Wages Regulation Orders issued under the Wages Councils 
Acts and the Agricultural Wages Acts for the lowest-rated grades o f adult workers employed on

time work]
N o t e s :
(1) For the full details of the legally binding rates, together with any conditions and qualifi

cations attached to them, reference should be made to the Orders, copies of which are on sale 
at H.M. Stationery Office or in the case of agriculture may be obtained from the Secretaries of 
Agricultural Wages Boards, and in England and Wales from the Divisional Offices of the 
Ministry of Agriculture, Fisheries and Food.

(2) In cases where the Orders specify hourly rates, the weekly rates have been obtained by 
multiplying the hourly rates by the normal weekly hours.

I. Great Britain

G eneral M inim um  Time R ates 
as a t 1st A pril 1968

Weekly H ours 
o f  W ork in  
respect of 
which the 

rates quoted 
are normally 

payable

Industry
M en, 

21 years 
and  over

W omen, 
18 years 
and  over

11
Aerated waters (England and Wales)

Per week 
s. d.

194 0

Per week 
s. d.

139 0 (a) 42i
Aerated waters (Scotland): 

Orkney and Shetland Islands 190 135 6 (a) 42i
Rest of Scotland ........................... 193 11 139 0i (a) 42i

Agriculture (England and Wales) ... 231 0 173 6 44
Agriculture (Scotland) ............... 231 6(b) 176 3 (c) 45 or 41

Baking (England and Wales) 190 0 ( / ) 141 8 ( c ) ( / )

according to 
season 

40

Boot and floor polish ...............

188 4 ( / )  
185 0 ( / )  
206 6

140 0 ( c ) ( / )  , 
136 8 (c ) ( /)  
147 0 42

Boot and shoe repairing and bespoke 
footwear manufacture ............... 213 6 153 6 (c) 41

Brush and broom ........................... 218 4 151 8 (a) 40
Button manufacturing ............... 168 0 128 7i 42
Coffin furniture and cerement-making: 

Coffin furniture section ............... 183 9 150 6(c) 42
Cerement-making section ............... — 150 6 (c) 42

^^orset ... ... ... ... ... 201 8 150 0 40
Cotton waste reclamation:

England and Wales ............... 174 3
t

146 11 41
Scotland ... ... ... ... 174 3 145 2i 41

^^utlery... ... •»• ••• 203 4 146 8 (c) 40
Dressmaking and women’s light cloth

ing (England and Wales):
Retail bespoke branch ............... 199 2 148 4 ( f ) 40

Wholesale manufacturing branch 199 2

140 0 ( / )  
131 8 ( / )  
148 4 40

Dressmaking and women’s light cloth
ing (Scotland):

Retail bespoke branch ............... 199 2

1

140 0 ( / )
134 2 ( f )

40

Wholesale manufacturing branch 199 2 146 8 40
Flax and hemp ........................... 198 1 (a) 133 5 41
r u r  ••• 198 6 140 0 42
General waste materials reclamation : 205 0

; 1
160 7 41

For footnotes see page 260.
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Hair, bass and fib« -  ;;;
Hairdressing undertalangs

Hat, cap and tnillineo *  •  *

SB
takings

Jute -■
keg and drum
Uce finishing
Laundry -  ■■
Licensed non-residential

ments . . . . . . . . . . . . . .
Licensed residential establi:

and licensed restaurants (ar
worker) . . . . . . . . . . . . . .

Linen and cotton handkercl 
household goods and liiu
goods . . . . . . . . . . . . . .

Made-up textiles
Milk distributive (England an<

Milk distributive (Scotland)
Ostrich and fancy feather and 

tlower
Paper bag
Paper box

and invalid car 
P ;n, hook eye, and
P«dy.made
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42}
.

.  i 421
(fl) 42}

44
M 45 or 41 

according to
season

: / ) 40
■K/)
■ x/) 42

•)
I)

41
40
42

■)
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42
42
40

41
41
40
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40
0
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n 40

1 40

8 40
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O r d e r s —contd

I. Great Britain—confd.

Industry

Hair, bass and fibre ... 
Hairdressing undertakings

• »

G eneral M inim um  Tim e R ates 
as a t 1st A pril 1968

M en, 
21 years 
and  over

W om en, 
18 years 
and  over

Hat, cap and millinery ...............
H ollow -w are........................................
Industrial and staff canteen under

takings ••• ••• •••
J ute ••• •«. ...
Keg and drum ...........................
Lace finishing ............................
Laundry "*• •••
Licensed non-residential establish- 

m6Qts • • •

Licensed residential establishments 
and licensed restaurants (any other
worker) ........................................

Linen and cotton handkerchief and 
household goods and linen piece 
goods ••• •••

Made-up textiles ...............
Milk distributive (England and Wales)

Per week 
d.
8
6 (d) ( / )  
0( d) ( f )  
6 i d ) i f )

10 
0
6 ( / ) ( ^ )  
0 ( / ) ( ^ )
7  
0

189
190 
187 
209 
207 
204

0
0 ( f) ig)  
0 i f ) i g)  
6 ( f ) ig)  
6 ( f ) (g)  
6 i f ){g)

Per week 
d.
0
0(d) ( f )  
0{ d) i f )  
6{d) { f )  
8 
4
6 ( / ) ( ^ )
0 i f ) {g)
1 
0 
0
4 i  (a)
0(g)

Milk distributive (Scotland)
Ostrich and fancy feather and artificial 

fiovt̂ er ... ... ... ...
Paper bag .......................................
Paper box .......................................
Perambulator and invalid carriage ... 
Pin, hook and eye, and snap fastener 
Ready-made and wholesale bespoke

tailoring ...........................
Retail bespoke tailoring (England and 

Wales)
Retail bespoke tailoring (Scotland) ...

162 6(c)(f)(g)  
160 6(c)(f)(g)  
157 6(c)(/)(^)

3
2i
6 ( c ) ( / )  
6 (c){f)  
0 (c )( /)  
0(c)

•  «  •

Retail bookselling and stationery 
trades

Retail bread and flour confectionery 
trade (England and Wales)

Retail bread and flour confectionery
trade (Scotland) ...........................

Retail drapery, outfitting and footwear 
trades .......................................

0
8 i f ) W
8 { f m  
4 (/)(/*)
0 ( f){h)
0 i d) i f )
6 m f )
0 (d)(f)
6 idXfXg)
6 m / x g )
6 (dXfXg)
0 i dXf )
0 (dXf)
0 id)(f)(g) 
6 (d)(f)(g)
6 idXfXg)

8
4 i fXh)
8 ( fXh)
2 i f  Xh)

10 i fXh)
0 i dXf )
6 (dXf )
0 (dXf )
0 idXfXg)  
0 idXfXg)  
0 idXfXg)  
0 i dXf )
0 i dXf )
6 idXfXg)  
0 idXfXg)  
6 idXfXg)

For footnotes see next page.

W eekly H ours 
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I ndustries Covered by Wages R egulation Orders—contd.

I. Great Britain—contd.

General Minimum Time 
as at 1st April 1968

Industry
Men, 

21 years 
and over

Retail food trades (England and Wales)

Per week

Women, 
18 years 
and over

Per week

Retail food trades (Scotland)

Retail furnishing and allied trades

Retail newsagency, tobacco and con
fectionery trades (England and 
Wales) .......................................

Retail newsagency, tobacco and con
fectionery trades (Scotland)

Road haulage ...............
• » «

Rope, twine and net 
Rubber proofed garment
Sack and b a g ...........................
Shirtmaking ...........................
Stamped or pressed metal-wares 
Tov•  ^  • • •  • • •

Unlicensed places of refreshment (any 
other worker) ...........................

Wholesale mantle and costume

s. d. S. d.
218 0 (dXf)(g) 164 0 (d)(/)(g)210 0 (dXfXg) 157 0 (d)(/)(g)200 6 m / K g ) 149 0 (d)(/)(g)216 0 m f ) 162 0 (d) ( f )203 0 m f ) 152 6 m / )222 6 m f ) ( g ) 167 6 m f ) { g )212 6 m / ) ( g ) 162 6 m f ) { g )197 6 m f ) ( g ) 152 6 m f x g )212 0( e ) { f ) 158 6 i e) {f )
206 6 (e)(f) 153 0 W ( /)
197 0 (e )( /) 144 6 {e)U)199 6 (d)( f ) 147 6 m f )192 6 i d) ( f ) 141 6 m f )212
215

6 ( f ) U )
6 ( f ) U l

201 8 151 8
194 6 155 7(c)
182 0 134 9
203 4 150 0
214 0 190 3
195 10 155 10(b)
205 4 (f) (g) 157 8 (c)(f)(g)
199 I0{ f ) (g) 152 2 (c)(f)(g)
194 4 ( f)(.g) 146 8 (c)(f)(g)
195 0 151 8

Weekly Hours 
of Work in 
respect of 
which the 

rates quoted 
are normally 

payable

42 (/)

(a) At 19 years of age. (b) At 20 years of age. (c) At 21 years of age.
(d) At 22 years of age. (e) At 23 years of age.
( / )  Dependent on area as graded by the Wages Council.
(g) Lower rates apply if board, lodging or meals are supplied.
(h) Payable on completion of 5 years’ employment in the trade.
(/) 44 for undertakings with a 7-day licence open on 7 days in the week and 43 for shops 

wholly or mainly engaged in sale of cooked meats or other cooked foods.
(y ) The minimum rates are not fixed by reference to sex. The rates quoted apply to “Other 

road haulage workers”.
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Retail bespoke branch • • •

Factory branch ... •
General waste materials reclam 
Hat, cap and millinery;

RetaO branch . . . . . . . . .

I .

Factory branch . . . . . . . . .
Laundry . . . . . . . . . . . . . . . .
Linen and cotton handkerchie 

household goods and linen 
goods

Paper box . . . . . . . . . . . . . . . .
Ready-made and wholesale bi 

tailoring . . . . . . . . .
Retail bespoke tailoring

Road haulage...
t B • » > «

•if

i  1

twine and net
Shirtmaking » •  I • I

eonfectionery and fo<>
• • »

• • •

"  and costume

(“) Dependcnton

20 year,
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( / )  After 5 ^
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I n d u st r ie s  C o v e r e d  by  W a g es  R e g u l a t io n  O r d e r s  contd

II. Northern Ireland

Industry

General Minimum Time Rates 
as at 1st April 1968

Men, 
21 years 
and over

Aerated waters 
Agriculture

Baking ... ••• •••
Boot and shoe repairing .............
Brush and broom ... .. •
Dressmaking and women’s light cloth

ing:
Retail bespoke branch

Factory branch ... ... ..
General waste materials reclamation 
Hat, cap and millinery:

Retail branch

Factory branch .........................
Laundry ... ... ... •••
Linen and cotton handkerchief and 

household goods and linen piece 
goods 

Paper box
Ready-made and wholesale bespoke 

tailoring ... ... ... ...
Retail bespoke tailoring ..............

Road haulage ...

Women, 
18 years 

and over

212 6 
225 0

Rope, twine and n e t ..............
Shirtmaking .........................
Sugar confectionery and food 

serving
Wholesale mantle and costume

(a) Dependent on area as graded by the Wages Board or Council,
(b) At 19 years of age.
(c) At 20 years of age.
(d) At 21 years of age.
(e) At 22 years of age.
( /)  After 6 months’ employment in the trade*
(^) With not less than 2 years’ employment in the trade.
(h) For vehicles with a carrying capacity of under 1 ton.
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APPENDIX I
YOUNG WORKERS IN CERTAIN INDUSTRIES

Time Rates of Wages as agreed upon between organisations of employers and workpeonle 
or laid down as minimum rates in Wages Regulation Orders and operative from the S  
shown m the preceding Tables, unless otherwise stated.

[Hours o f Work are the same as those shown in preceding Tables for adults, but the weekly
hours o f young persons under the age o f  16 years are limited to 44 in industries covered by the 
Factories Act.] ^
N o t e s . -

w<

Oassof
i S i ^ ’

(1) The scales of rates shown are those which apply during the period of employment 
beiore the full rate applicable to adult workers (shown in the preceding Tables) 
has been attained. In some cases the full rate does not become payable as soon 
as the worker reaches the age of 21 years, while in many cases the full rate for 
female workers becomes payable before the age of 21 years is reached.

(2) Owing to considerations of space a number of scales of rates have been omitted.
(3) Where the rates fixed are on an hourly basis, they have been converted to the 

equivalent rates for a full normal week.
(4) Where two rates are quoted in a column, the lower rate is paid during the first 

half-year of age and the higher rate during the second half-year.

$. d

>4

Scodand ,

> • «

I. Males

Industry, Class of 
Worker and Locality

Agriculture:
England and Wales— 
Apprentices:

During apprenticeship 
After 3 years’ appren
ticeship ...............

Other w ork ers...............
Scotland—
Shepherds (a), grieves and 
stockmen

Horsemen and tractor-
riidi « .  •  • « «  . . .

General workers 
Northern Ireland— 

County borough of Bel
fast, urban district of 
Newtownabbey, rural 
districts of Castlereagh, 
East Down, Hills
borough, Lisburn and 
North Down ...

Rest of counties of 
Antrim and Down 

County borough and 
county of Londonderry 

Counties of Armagh and 
Tyrone ...

County of Fermanagh ...

s. d. s. d. s. d.

81 6 97 6 118 0

106 6 122 6 143 0

111 0 135 9 155 9

s. d.

142 6

184 6 
167 6

104
100

147 3 
133 0

Forestry Commission

Coal mining: 
Underground workers •  •

Surface workers ...

Baking:
England and Wales 

Wages Council: 
London Area ...

185 6

175 3 
161 0

erwise stated

19 20
years years

s. d. s. d.

171 6 206 0

216 0 _ _

196 6 j
f

222 6 —

210 9

Remarks

O t h e r  workers
Biscuit m anufactu re

‘S S T JS  o

Ireland)
fw d  manufacturiiig io*

dustry: ,
London (wiiiun 15 mues 

of Charing Cross)
Elsewhere

Tobacco manufacture
Heas? chemicak mamifac* 

ture;
Members of
London (within 15 miles 

of Charing Cross) ... lOJ 
Rest of Great Britain ... KX 

I.C.I. L id .-
Apprcntices . . . . . . . . .
Youths and boys ... 11!

L '

196 6

132 6 151 0 169 0

132 6 151 0

132 6 151 0

189 6

169 0 187 0

Drug and fine chemical 
f! manufacture:

, ’ London (within 15 miles 
of Charing Cross) ... n  

1 Rest of Great Britain ... i)
h in t, varnish and lactpicr 

roanufaciuic:
TV- ̂ k̂tropoEtan ^Police District) - 

Other districts
« ■  I

169 0 187 0

169
169

187
186

Soap, a n &  an i edibij f j ,  
manufacture'

Class A employirs

106 6 129 6 153 0 176 6 200 0

^ass B employers

In Scotland the rate 
for age 15is 106s.Od.

Provincial Area A

Provincial Area B

National agreement 
master bakers: 

Apprentices:
Area A

for

98 4

96 8

93 4

105
106 
103 
105
98

lOI

Area B

Other Workers 
Area A

Area B

123 4

116 8

224 0 236 0

207 6 217 6

s
255 6

235 6
Youths and boys

« » 4
» » •

» 1

123 4

116 8

136
140
130
133

146
156
140
150

190
196
183
190

210
220
203
213

Certificated workers 
aged under 21 years 
receive the appro
priate adult rate of 
pay if performing 
the work of an adult. 
For grading of areas 
see page 18

cableWaiting

183
190
176
183

200
210
193
203

230
243
223
236

4V

For grading of areas 
see page 20

) I

For explanatory notes see pages 275/276
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Young Workers in Certain Industries— 

1. M ales—c(7/z/r/.

Industry, Class of 
Worker and Locality

for

• » «

• *

Baking—conid.
National agreement 

multiple bakers: 
Apprentices

Other workers ...

Scotland ib)—
Apprentices (c) ...
Bakery workers 

Northern Ireland—
Other workers ...

Biscuit manufacture
Cocoa, chocolate and sugar 
confectionery manufacture

Sugar confectionery and 
food preserving (Northern 
Ireland)

Food manufacturing in
dustry :

London (within 15 miles 
of Charing Cross) 

Elsewhere
Tobacco manufacture
Heavy chemicals manufac

ture:
Members of J.I.C.— 
London (within 15 miles 

of Charing Cross) ... 
Rest of Great Britain ... 

I.C.I. Ltd.—
Apprentices 
Youths and boys

Drug and fine chemical 
manufacture:

London (within 15 miles 
of Charing Cross)

Rest of Great Britain
Paint, varnish and lacquer 

manufacture:
London (Metropolitan 

Police District)
Other districts

Soap, candle and edible fat 
manufacture:

Class A employers • • «

Class B employers « • «

Engineering: 
Apprentices

Youths and boys

Electrical cable making

Shipbuilding: 
Apprentices id){e)

Weekly Rates of Wages unless otherwise stated

s. d. s. d.

132 9 
142 11 
132 9 
142 11

s. d.

Remarks

d. s. d.

« • •

• «

138
103

114
0 0

82 6

218
230
212
220
207
166

242 11 
253 2 
230 9 
240 11

179 6 193 6

138 4 164
116 0 152 3 166 0

8 Wages Council rates

84 0 1 100 6 118 6 156 6 181 0 199 0

97 6 119 2 162 6 174 2 192 6

78 6 
77 6

96 6 
95 6

J.I.C. rates

Wages Council rates

156 0 
154 0

105 9 133 3 159 3 183 6 205 9 ' 226 0

105 0 
100 0

115 0

126 8 
121 8

: 120 10 
1 120 10

155 0 
150 0

149 2 
135 0

179 2 
174 2

177 6 
172 6

174 6
171 6

193 6 
190 6 j-J.I.C. Tirates

210 10
205 10

213 4 
192 6

248 4 
210 0

115 0 
111 6

137 0 
133 6

159
156

94 9 
92 9

118 6 
116 0

89 6 
94 0 
89 6 
94 0

100
111
100
111

142 3 
139 3

181 6 
178 0

204 0 
200 6

215 0 
211 6

166 0 
162 6

189 6 
185 6

160
170
149
158

180
190
167
176

213 3 
208 9

202
214
186
196

Proportion of fitter’s rate, see page 47.

• •

Other boys and youths ...

— 35% 42^% 57i% 67i% 80%

30% , 35% 1
1*

1

42^% 571% 671% 80%

83 2

11

1  100 l i

1

117 0

1

146 2 166 4 184 l i

Proportion of craftsman’s rate, seeA
page 54.

— 1 35% 42^% 57^% 67i% 80%

30% ' 35% 42i% 57 J% 67i% 80%

Higher rates are
specified for
foundry appren
tices, boys and 
youths. For pattern
making apprentices 
a differential of Is., 
2s.,3s. and 4s. a week 
over the rate of the 
apprentice fitter is 
paid for the last 
four years of ap
prenticeship, re
spectively.

See note on page 52.
') On repair work the 

rates are increased 
by Is. 6d. a week 
during the first,
second and third
years of apprentice
ship and by 2s. 3d. 

■ a week during the 
last two years of 
apprenticeship. Boys 
and youths of
corresponding ages 
also receive these 
additional allow
ances.

For explanatory notes see pages 275/276.
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Young  Workers in Certain I ndustries—contd.
I. M ales— contd.

Industry, Class of 
Worker and Locality

Vehicle building:
England and Wales and 

Northern Ireland— 
Apprentices, boys and 

youths ..............

Scotland—
Apprentices (d)

Railway workshops: 
London (area of the 
Greater London Council) 

Other districts ..............

Gold, silver and jewellery 
trades (Birmingham): 

Indentured apprentices ...
Approved trainees and 
other boys

Tin box manufacture

Hollow-war« manufacture: 
Learners • * «

Cotton spinning and weav
ing:

Assistant spinners

Mule assistants ...

Workers in card room, 
ring and mule spinning 
rooms ...

Weavers, winders and 
warpers (new entrants 
and young persons not 
on a full complement of
machinery) ..............

Boys and youths in cloth 
warehouse 

Reachers 4 4

Silk spinning, throwing and 
weaving (United Kingdom)

Woollen and worsted spin
ning and weaving (York
shire) (/)(g) • • •

Textile bleaching, dyeing, 
printing and finishing: 

Lancashire and Yorkshire
Scotland
Northern Ireland

2 6 4

T

15
years

16
years

17
years

18
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

Weekly Rates of Wages unless otherwise stated

Proportion of craftsman’s rate, see page 56.
25%
2 7 i %

30% 40% 50% 60%35% 
. •

45% 55% 65%
70%
85%

Proportion of journeyman’s rate, see page 57.

79 0 
75 0

/3 0 % 40% 50% 60%\3 5 % 45% 55% 65%

99 6 120 0 140 6 167 695 6
. • A

116 0 136 6 163 6

40%
4 2 1 %
371%
40%

105 0

77 1

45% 
50% 
4 2 1  %  
471%

127 6

55%
60%
521%
571%

149 2

65%
621%

170 10

92 6 110 10 132 1

771%

75%

192 6

149 7

115 2 
to

126 11
126 4 

to
139 4

137 8 
to

152 0

971%

95%

180 5

72 1

73 2 
78 4

149 4 
to

165 1
127 0

158 8 
to

176 2 
135 10

87 2 104 1

85 6 
92 n

100 0 
110 0

109 10 
111 3

98 4 
108 1

102 4
102 4
63 7 
67 9

120 0 
131 0

145 0 
160 0

168 2 
to

187 0 
144 10

122 7 131

104 4

124 10 
118 10

139 3 
124 10

117 11 
127 9

109 1
117 2
109 1
117 2
76 0
84 8

137 7 
147 5

126 10 
136 0 
126 10 
136 0 
94 8 

104 10

140 5

154 7 
130 10

157 3 
167 1

176 i n  
186 9 /

151 3
159 11 
151 3
159 11 
115 9 
126 11

194
209
194
209
163
175

’ • 4

%  ^

m -

• » V

rJ .';

Remarks

Youths 18 and over 
receive adult rates of 
pay if performing, 
with full competence, 
the work of an adult

Wages (Council rates. 
Learners entering at 
17 or over are paid 
3s. 4d. less during 
first six months and 
Is. 8d. less during 
second six months 
or until they reach 
the age of 21

According to number 
of spindles attended

Trainees, aU ages, 
are paid 112s. 9d. 
during first four 
weeks and 119s. lOd. 
during second four 
weeks

These operatives are 
paid the usual 
piece-price rates or 
the minimum rates 
stated, if higher

138s. 2d. at 21

Workers entering the 
trade for the first 
time between the 
ages of 17 and 21 
may be paid a rate 
10% less during the 
first four weeks

For explanatory notes see pages 275/276
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(Great Britain): 

Learners ... 95 10

Wholesale mantle and cos- 1  

uirac (Great Britain): ;
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Shirtmaki^:
Great Britain 
Northern Ireland

«• > % S 
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(United Kingdom exdud- 
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SO 5 Wagei Council rates. 
Learners entering at 
17 or over are paid 
3s. 4d. less during 
first six months and 
Is. less during 
second six months 
or until they reach 
the age of 21
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Young Workers in C ertain Industries—contd.

I. M ales—contd.

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated

Leather producing industry: 
London (within 17 miles of 
Charing Cross)— 

Unskilled 
Semi-skilled

d.

no 0 
no 0

Provinces and Scotland ... 105 0

Leather goods, saddlery 
and harness manufac
ture:

London (Metropolitan 
Police District) ...

Other districts in Great 
Britain ...

Ready-made and wholesale 
bespoke tailoring 
(Great Britain): 

Learners ... ... ... 95 10
Wholesale mantle and cos

tume (Great Britain): 
Learners ... 95 10

Shirtmaking: 
Great Britain 
Northern Ireland « « •

96 8 
93 4

Hat, cap and millinery 
(Great Britain) ...

* •
88 4

Footwear manufacture 
(United Kingdom exclud
ing East Lancashire and 
the Fylde Coast):

Day workers ... 121 0 
125 0

Fletton brick manufacture 135 0
Building brick and allied 
industries (England and 
Wales—national agree
ment) ... ... ,,, 115 0

Pottery manufacture: 
Groups M.I., M.2.and 
M.3. • • 50 0

16 17 18 19
years years years years

s. d. s. d. s. d. s. d.

II4 2 127 6 150 0 171 8
114 2 129 2 152 6 175 0
109 2 122 6

1

145 0 168 4

ri26 5 146 Oi 175 H 196 5^
\1 3 6 8 157 2 186 207
/ I 2 3 lOi 144 4 i 173 193 Oi
\1 3 4 lU 155 5i

1

183 n 203

113 4 130

1

10

1

144 2 159 2

113 4 130 10
1

144
1

2 159 2

112 6 128
1

4 ,
11
, 141. 8 156 8

no 10 129 2 144 2 159 2

106

11

8 123
1

4 ;
1

138

1111
1

4 153 4

130 0 155 6

1

/
4

»

186 6 210 0
144 6 169 0 199 0 224 6

148

1

6 175 6 202 6 243 0

126 8 140 0 168 4 186 8

63 4 76 8 85 0 91 8

20
years

189 2 
194 2

187 6

175 0

175 0

169 2

232 6 
241 6

195 0

103 4

Apprentices on time work 
( 0  • • • . . . ■ *

Cement manufacture: 
Youths on day work

Sawmilling:
England and Wales 
Apprentices (d ) ... • #

Proportion of journeyman’s rate, see page 126.

Labourers

Scotland— 
Apprentices (d) ..

Labourers

Remarks

Youths entering at 
18 or over are paid 
the scale rate for 
one year younger 
for the first three 
months. The rates 
are subject to the 
addition of a mini
mum earnings bonus 
of Id. an hour, not 
applicable to over
time

For new entrants see 
note (A)

Wages Council rates. 
Learners entering at 
19 or over are paid 
149s. 2d. or 162s. 
according to age 
during the first year

Wages Council rates 
Wages Council rates

Wages Council rates. 
Youths entering at 
19 or over are paid 
140s. lOd. during 
first six months and 
I49s. 2d. during
second six months

Subject to variation 
in accordance with 
official index of 
retail prices

i

Pro]
50%

portion of ]

>

60%

labourer’s >

70%

hourly rate
80%

,  see page

S
90%

130.
45%

1

50%

Proportion

55%

of craftsm;

65%

an’s rate, s<

75%

ee page 13f

90%

J.
r

40%

Proportion
50%

L of laboun__ _ _ _ _ _ _ _ J

65%
ir’s rate, se

85%
e page 138

s

•
30%

]
40%

Proportion
50% 1 65% 

of craftsman’s rate, st
X

80% 
page 139

95%

f
50%

Proportion
60%

i of laboun
70% 1 85% 1 — 

2r’s rate, see page 139.
40% 50% 60% 75%

Minimum rates

For details of groups 
see page 126. Rates 
exclude cost-of-liv
ing payment of 2 |d . 
an hour for workers 
15 to 17 years and 
4d., 18 to 20 years 
and general increase 
of 67^ per cent.

Youths who do the 
full work of an adult 
are paid the adult 
rate

For explanatory notes see pages 275/276.
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Y o u n g  W orkers in  C ertain  I ndustries— contd.

I. M ales— contd.

Industry, Class of 
Worker and Locality

Sawmilling—contd.

Northern Ireland— 
Apprentices {d) ...

Labourers •  • ■ •

Furniture manufacture 
Great Britain—

Boys under 16 ...

Weekly Rates of Wages unless otherwise stated

Others •  a

Northern Ireland— 
Apprentices {d)...

Timber container industry: 
England, Wales and Nor

thern Ireland— 
Apprentices and im

provers...
Labourers

Scotland— 
Apprentices {d)... •  *  •

Paper and paper board 
manufacture:

Day workers other than 
on maintenance work

15
years

16
years

17
years

18
years

19
years

20
years

s. d.

]

s. d. 

Proportion

s, d. 

of craftsm
J

s. d.

an’s rate, s<
1

s. d. 

ee page 14(

s. d.

).
/

40% 1 50% I 65% 

Proportion of labourer’s rate, sc
A

85%

'e page 140ft

30%

31 %T
34% /

Prop

40%

of laboure 

ortion of c<

50%

r’s rate, set 

Drrespondii

60%

? page 136. 

ng adult rak

75% 1

i

te, see pag<

1 95%

1

; 136.
f

/3 8 %
\4 2 %

46%
50%

55%
60%

65%
72%

81%
90%

i

Remarks

Proportion of journeyman’s rate, see page 137.

25 33J% 45% 60% 75%
Apprenticeship to be 
started before 18 
years

Proportion of corresponding adult rate, see page 141.
__________________________________________________A__________________________________________________

40%
50% 60% 70% 85%
42P% 521% 62 J% 72i % 85

Proportion of journeyman’s rate, see page 141

• # 126 8

50% 1 60 % 70%

130 0 133 4

1

161 8

85®

175 10 185 10

Apprentices to mainten
ance craftsmen ... • • •

General printing, including 
newspaper printing and 
bookbinding:

England and Wales— 
Apprentices(compositors, 
etc.):

6 years(c)
5 years{d)

London—
Feeders on flat-bed.

Proportion of craftsman’s rate, see page 143.__________________X

33% 36®'/o 45® 60% 70®//O 80®'/o

Minimum rates are 
also specified for 
shift work

Proportion of journeyman’s rate, see pages 152 to 155.

•  ft  •

■ ft

platen, litho and certain 
other machines 

Provinces in England and 
Wales—

Learners in general print
ing offices (cutters, fold
ing machine minders, 
packers, warehousemen, 
feeders, general assist
ants, etc.):

Grade 1 towns • ■

Grade 2 towns • ft ft

Scotland—
Apprentices (composi 
tors, etc.) (y) ...

Rubber manufacture ft ft ft

Civil engineering construc
tion (Great Britain): 

Boys and youths doing 
boys’ and youths’ work

Trainee contractors’ plant 
mechanics

30% 35%
35%

45%
45%

55%
55%

65%
65%

r i i 6  8 137 I 160 6 189 7

[ 1 2 5  5 148 10 175 1 204 3
1

11»

/n o  10
\ i i 9  11 
/1 0 9  4 
\1 1 7  7

130 3 
141 4 
128 9 
139 10

152 4 
166 3 
150 10 
164 9

180 I 
194 0 
178 7
192 6

75% 
75®

218 10
233 5

207
221
206
220

These rates are based 
on six-monthly per
iods of service and 
apply to learners 
entering the trade 
at 16 years. Scales 
are also fixed for 
learners commenc
ing at 17, 18, 19 and 
20 years. For grad
ing of towns see 
page 154

Proportion of journeyman’s rate, see page 158.

no 0
35% 45% 55% 65%

130 0 150 0 185 0 205 0

7^0// J / 0
230 0

Proportion of labourer’s rate, see page 172.

Proportion of contractors’ plant mechanic’s rate, see page 172.

•  a t • ft ft

For explanatory notes see pages 275/276

266

.ft .1

CeRT^’

Pr̂
ft

denture) (*) • *

Young l2bourer5 . • •

Scotland- 
Apprentices (i)

Young labourers ft •

Northern Ireland— 
Apprentices ( 0 . . . 25’,

Labourers . . . . . . . . . . .  33J*

Electrical contracting in
dustry: Profx

Apprentices: ,____
Errand, Wales and 
Northern Ire'and !5»^  f  >

Scotland (d)
ft •  ft

GlS supply;
Apprentices to gas fitten

Pr

35

• » «

ichy»pp,y.
••• I25

'•ft

îlway

and

30

ProPO:
•  • 45

AAll , 109

ProS*! Aai«ciS ? atta
'  ® area ; 108

-  i 103
'• 5

VJ
O'
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.
I. M ales— contd.

Industry, Class of 
Worker and Locality

Building industry;
England and Wales— 
Apprentices (both inden
tured and awaiting in
denture) (A:)

Weekly Rates of Wages unless otherwise stated

s. d s. d s .  d . s. d

20
years

s. d.

Proportion of craftsman’s standard rate, see page 168
______________________________________________ -A._____________________________________________

Young labourers •  •  •

Scotland— 
Apprentices (/) • •

Young labourers

Northern Ireland— 
Apprentices (r) ...

Labourers ■ «  «

Electrical contracting in
dustry :

Apprentices:
England, Wales and 
Northern Ireland

Scotland (d) • «

Gas supply:
Apprentices to gas fitters

Apprentices to mainten 
ance craftsmen ...

Electricity supply; 
Apprentices

Juniors other than appren
tices « • •

Railway service (British 
Railways):

Junior conciliation and 
miscellaneous staff •  •

Retail drapery, outfitting 
and footwear trades 
(Great Britain):

Clerks, sales assistants, 
cashiers, central ware
house workers, credit 
travellers, stockhands:
London ..............
Provincial A area 
Provincial B area 

All other workers except 
transport workers:

London ..............
Provincial A area 
Provincial B area

2 5 ? 50 66ii%

i

85% 90%

Proportion of labourer’s rate, see page 168

33J?o 45%

Proportion of craftsman’s rate, see page 170

33i% 50% 66f% 80%

Proportion of labourer’s rate, see page 170.

33i? 4 5 “ ^/O 66r%

Proportion of craftsman’s rate, see page 174.

25 ®'/ O 3 3 ^ "/  0 5 0 “ ^/o 62|%
Proportion of labourer’s rate, see page 174
_________________________________________ A ________________________________ _ ,  ,

33i?o 450//o 66f%
I

Proportion of electrician’s hourly inclusive rate, sec page 175.
________________________________________________________ A _________ -  __

25% 30% 35% 5 0 “ ^/C 65% 80 or 90%

Proportion of journeyman’s hourly inclusive rate, see page 175.

Propc

30%

)rtion of in

35%

aprover ga:
_____ _______________________ ^

50% ! 65%
1

1

s fitter’s rate, see pageK

75% 

‘ 178.

' 35%
I

40% 1 50% 

*roportion of craftsm*

65 75 % 

in*s rate, see page 179K

85%

«

32P%

I
37i%

1k
Proportion

47i%

of craftsm.
— — ^

60 % 70 % 

an’s rate, see page 180
A

80%

«̂

■ 25% ; 33i% ( 40% , 50% ! 661% 1 75%

Proportion of labourer’s rate, see page 180

3 0 "/̂O 40% 50% 70% 80% 90%

Proportion of adult base rate for conciliation staff, see page 182.
45%

109 6 
104 6 
97 0

108 6 
103 6 
96 0

50%
1

1

55%
1

70%

1

80%

11

116 0 125

11
II110

1

6

1

165 0111 0 120 0 146 6 160 01031 6 111 6 136 0 147 6

115 0 124 0 150 6 164 0no 0 119 0 145 6 159 0102 6 no 6 135 0 146 6
For explanatory notes see pages 275/276.

Remarks

The percentage for 
age 15 is applicable 
only to lads starting 
as probationers pre
paratory to becom
ing full apprentices. 
The percentage for 
age 16 is applicable 
to probationers and 
apprentices

Percentage applic
able at age 20 years 
depends on educa
tional qualifications

Youths 18 and over 
with 2 years’ contin
uous service receive 
an additional £15 
per annum with a 
further £15 after 3 
years’ service.
Youths, other than 
apprentices, 18 or 
over performing the 
work of an adult are 
paid the adult rate

Wages Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, lodging or 

- meals are provided. 
Sales assistants en
tering trade for the 
first time at 20 or 
over are paid lower 
rates. For grading
of areas see pace 
217

W *4
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.
I .  M a l e s — could.

Industry, Class of 
Worker and Locality

Retail food trades:
England and Wales— 
Clerks, shop assistants, 
stockmen or ordermen, 
canvassers, van sales
men, cashiers and cen
tral warehouse workers: 

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers: 

London
Provincial A area 
Provincial B area 

Scotland—
Clerks, shop assistants, 
central warehouse work
ers and workers other 
than transport workers: 

Area 1 
Area 2

•  •

Retail meat including pork 
trade:

England and Wales— 
Shop assistants and 
cashiers in general 
butcher’s shops, assist
ants engaged as cutters, 
salesmen or makers-up 
in retail pork trade: 

London
Provincial areas 

Scotland—
Shop assistants and 
cashiers:

Area 1 (m)
Area 2 (/«) •  »  •

Retail furnishing and allied 
trades (Great Britain): 

Clerks, shop assistants, 
cashiers, central ware
house workers, stock- 
hands or van salesmen: 
London ••• •••
Provincial A area 
Provincial B area 

All other workers except 
transport workers: 
X^ondon • • • • • •
Provincial A area 
Provincial B area

•  ■

Ret a i l  C o - o p e r a t i v e  
Societies (Great Britain): 

Metropolitan 
Provincial A 
Provincial B

• • •

Unlicensed places of re
freshment:

Waiters:
X^ondon ••• 
Provincial A area 
Provincial B area 

Any other workers {see 
last item in Table on 
page 232):
London
Provincial A area 
Provincial B area

• •

Weekly Rates of Wages unless otherwise stated

105
101

105
100
90

113
108
106

116
108

117 6 
112 6 
97 6

128 6 
124 0

145 0 
140 0

166 0 
160 6

192 0 
185 0

134 0 
126 0

160
150

180 0 
165 0

210 0 
185 0

115 0 
110 0 
95 0

124 0 
118 6 
116 6

150 0 
145 0 
130 0

165 0 
160 0 
145 0

125
120
102

155 0 
150 0 
135 0

141 6
136 0 
134 0

168 0 
162 6 
160 6

185 6 
180 0 
178 0

180 0 
175 0 
160 0

170 0 
165 0 
150 0

201
196
194

123 9 
118 3 
112 9

129 3 
123 9 
118 3

132 0 
126 6 
121 0

162 3 
156 9 
151 3

176 11 
171 5 
165 II

140 3 
134 9 
129 3

160 5 
154 11 
149 5

173 3 
167 9 
162 3

187 0 
181 6 
176 0

For explanatory notes see pages 275/276^

r<.

— -

15
years

16
years

17
years

18
years

! 19 
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

105 6 113 0 121 0 147 0 160 6 171 0
100 6 107 0 115 0 142 0 155 6 166 0
93 0 99 6 106 6 130 6 143 0 153 6

104 6 112 0 120 0 146 0 159 6 170 0
99 6 106 0 114 0 141 0 154 6 165 0
92 0 98 6 105 6 129 6 142 0 152 6

99 0 105

1i
0 in 0 138 0 151 0 162 0

94 0 100 0 106 0 >
i
i

131 0 142 0 152 0

Remarks

Wages Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
InEnglandand Wales 
lower rates apply 
if board, lodging or 

• meals are provided 
and sales assistants 
entering for the 
first time at 20 or 
over are paid lower 
rates. For grading 
of areas see pages 
208 and 209

For grading of areas 
see page 212

Wages (Council rates. 
The maximum rate 
is not reached until 
22 years of age. 

y Lower rates apply 
if board, lodging or 
meals are provided. 
For grading of 
areas see page 219

For grading of 
societies see page 
207

Wages Council rates 
for time worked be
tween 7 a.m. and 
7 p.m. Rates are also 

■ fixed for other 
classes of workers. 
Lower rates apply 
if board, lodging or 
meals are provided. 
For grading of areas 
see page 233

s.

• 4*

.1  and staff cao- 

(M ctropoli*^
‘S & istricO  84
Other areas

^ residential csiab-
«n4 EC*”*"

restaurants.
Wiiiers. etc. («)•
AreaAllondon)
AreaB -  -
AieaC  ̂ -  

Other workers.
Area A (london)
AreaB •.• 
i je a C  ...

6

4»4

litBsed non-rtsidenual 
esublishincnts;

Area A (M etropoiiun 
Police D istric t)...

AteaB ...
•••

Laundering;
Great Britain 
Nofihem Ireland

»»• •  *

•  •  •

95 4) 
89 3

 ̂ Motor vehicle retail and 
repairing trade (United 
Kingdom):

Apprentices

1 youths 3nd boys,,,e t /#
8w dressing(G reatB ritain)-'

' 60 0“ tJistnct){o)

60 0 '•  • »

authoriti« services:
0

workers •• • 40 7.

road
worker.

*̂ P«rators ^ ^  p la n t:

lener
■op

P̂PreniiCCS

. . . J

:ets Op

f
I
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, Council mK.
‘ “c  a u j fn u j j i  rate 

i until
' Tr ^  of 8BC

iDuglaodandWjiei
rai« apply 

^  lodginĝ i
W providi 

ttb assmaotj
« ‘.erinj for the
^  lime at 20 or 
ow are paid lower 
raiw. For grading 
of areas m  pages 
206 and 209

I

•For grading of areas 
i «e page 212
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Young  W orkers in  C erta in  I ndustries— contd.

I. M ales— contd.

Industry, Class of 
Worker and Locality

Industrial and staff can
teens:

London (Metropolitan 
Police District)

Other areas
Licensed residential estab

lishments and licensed 
restaurants:

Waiters, etc. («):
Area A (London)
^Vrea R ■ •  •  . . .  .  * .

Area C ...
Other workers:
Area A (London)
Area B ...
Area C ...

■ • •

• • •

Licensed non-residential 
establishments:

Area A (Metropolitan
Police D istrict)..............

Area B

Weekly Rates of Wages unless otherwise stated

Laundering:
Great Britain 
Northern Ireland •  •

Motor vehicle retail and 
repairing trade (United 
Kingdom):

Apprentices

15
years

16
years

17
years

18
years

19
years

20
years

s. d. 1 s. d. s. d. s. d. s. d. s. d.

86 6 98 0 117 6 134 0 154 0 169 6

84 0 95 6 114 6 131 6 151 6 167 0

103 6 n o 0 119 6 138 6 I5I 0 160 6
101 6 108 0 117 6 136 6 149 0 158 6
98 6 105 0 114 6 133 6 146 0 155 6

126 6 134 6 146 6 174 6 185 6 197 6
124 6 132 6 144 6 172 6 183 6 195 6
121 6 . 129 6 141 6 169 6 180 6 192 6

1
n o  6

(under 18)
132 6 150 6 170 6

107 6 
(under 18)

129 6 147 6 167 6

95 4J 107 7i 120 9 137 4 i 153 IV 169 9
89 3 100 n 112 0 126 10^ 138 3 160 IV

Other youths and boys ...

Proportion of skilled rate, see page 240.^_________________
25% I 32i% I 42^% I 52^% 1 65% ( 80%

Proportion of semi-skilled rate, see page 240.A________________________

* Hairdressing(GreatBritain): 
Apprentices (as defined in 

Order):
London (Metropolitan 
Police District)(o) ... 
rovincial A or B areas 

(o ) • •

I Local authorities’ services: 
England and Wales— 
Manual workers

25% 32 V % 42 V % 52V % 65%

60 0 80 0
1

100 0
1

65 0 85 0 105 0 ■ -
55 0 75 0 95 0 —
60 0 80 0 100 0

80%

Proportion of appropriate group rate, see page 250.

40% 50% 60% 70% 80% 90%

Trainee road workers, 
sewer workers and plant 
operators

Proportion of Grade D (skilled roadmen) rate,
see page 250.

___________________________________________________________________________________________________ A ___________________________________________________________________________________________________

• « 45% 55% 65% 75% 87^%

Proportion of gardener’s—class II (certificated) rate,
see’ page 250.

Gardener apprentices ... 45% 55% 65% 75%

Engineering and building 
trade apprentices

Proportion of craftsman’s rate, see pages 253 and 254.__________ ____________ >______________________
• • • 25% 33i% 50% 62i% 75 /O

Young building trade 
labourers ..............

Scotland— 
Manual workers

Proportion of labourer’s rate, see page 254
871%

331% 45% 66f %
Proportion of appropriate adult rate, see page 255.

Engineering apprentices

40% 50% 60% 70% 80%
Proportion of craftsman’s rate, see page 256.

______________________________________________________________________________________________ A ______________________________________________ _______________________________________________

Remarks

Wages Council rates. 
Lower rates apply 
if board, lodging or 
meals are provided

Wages Council rates. 
Lower rates apply 
if board, lodging or 

• meals are provided. 
For grading of 
areas see page 235

Wages Council rates. 
Lower rates apply 
if board, lodging or 
meals are provided. 
The under 18 years* 
rate does not apply 
to workers under 
17 years wholly or 
mainly engaged on 
delivery work

Wages Council rates

1 Wages Council rates. 
For grading of areas 
see page 242. Rates 
are also fixed for 
clerks, receptionists, 
manicurists, sales 
assistants, cashiers, 
clerical assistants 
and other workers

Youths 18 and over 
doing the work of an 

• adult are paid the 
adult rate

Youths 18 and over 
doing the work of an 
adult are paid the 
adult rate

For explanatory notes see pages 275/276.
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Y o u n g  W o r k e r s  i n  C e r t a in  I n d u s t r ie s —

Industry, Class of 
Worker and Locality

Agriculture:
England and Wales— 
Apprentices:
During apprenticeship 
After 3 years* appren
ticeship

Other workers ... 
Scotland—
Stockwomen, poultry- 
women and dairymaids 

Horsewomen and tractor- 
women ...

General workers 
Northern Ireland— 
County borough of Bel
fast, urban district of 
Newtownabbey, rural 
districts of Castlereagh, 
East Down, Hills
borough, Lisburn and 
North Down ...

Rest of counties of 
Antrim and Down 

County Borough and 
county of Londonderry 

Counties of Armagh and 
Tyrone ...

County of Fermanagh ...

Forestry Commission • « •

laking:
England and Wales 
Wages Council: 
Confectioners: 
London Area • •

Provincial Area A

Provincial Area B
Other workers: 

London Area • •

Provincial Area A « •

Provincial Area B
National agreement for 

master bakers: 
Apprentices:

Area A
Area B.

Other Workers.: 
Area A. • • •

Area B. • « » •

National agreement for 
multiple bakers: 

Apprentices
Other workers...

Scotland— 
Assistant bakers 
Bakery workers 

Northern Ireland- 
Other workers .

• •
■ •

• «
Biscuit manufacture
Cocoa, chocolate and sugar 
confectionery manufacture

Sugar confectionery and 
food preserving (Northern 
Ireland)

Food manufacturing in
dustry:

London (within 15 miles 
of Charing Cross) 

Elsewhere ...

270

-  V-
^  .*

A  I

>>> > ■

* V

U. Females

Weekly Rates of Wages unless otherwise stated

118
120
118
120

d.

71 6

94 6

110 6

104 0

100 0

94 6

93 4

91 8
88 4

103 4
96 8

103 4
96 8

4
0
4
0

90 0 
90 0
82 6 
92 0

84 0

78 4

78 6
77 6

16
years

17
years

s. d. s. d.

90 0 113 6

II3 0 136 6

134 9 155 0

127 9 146 3

115 9 133 0

98 6 112 6

98 6 112 6

98 6 112 6

98 6 112 6
98 6 112 6

117 6 141 0

/  98 4 101 8
\1 0 0  0 106 8
/  95 0 100 0
\  98 4 105 0
/  91 8 95 0
\  93 4 101 8

r i0 6  8 116 8
1110 0 120 0
/lOO 0 n o  0
\1 0 3  4 113 4

r i0 6  8 113 4
\ n o  0 116 8
/lOO 0 106 8
\1 0 3  4 110 0

128 4 133 4
130 0 136 8
128 4 131 8
130 0 133 4

97 0 n o  6
97 0 103 6

96 8 108 4
105 0 112 0

100 6 118 6

91 8 115 10

96 6 118 0

95 6 116 0

18
years

s. d.

177 6 
161 6

19
years

s. d.

185 6 
168 6

161 6 161 6 161 6

126 6 142 0

126 6 140 0

126 6 140 0

126 6 
126 6

140
139

0
4
4
8
4
8

123 4 126 8
125 0 130 0
121 8 125 0
123 4 128 4
116 8 121 8
116 8 125 0

136 8 150 0
140 0 153 4
130 0 143 4
133 4 146 8
130 0 140 0
133 4 143 4
123 4 133 4
126 8 136 8

155 0 168 4
161 8 176 8
148 4 158 4
151 8 165 0
145 0 159 0
138 0 145 0
127 6 136 8
150 0 152 6

For explanatory notes see pages 275/276.

20
years

138 6 145 6 150 6

181 9 181 9 181 9

172 6 172 6 172 6

$. d.

164 6 170 6 176 6

136
145
133
143
130
138

133
138
131
136
128
133

156
163
150
156

146
153
140
146

185
193
168
178

8
0
4
4
0
4
4
4
8
8
4
4

8
4
0
8

8
4
0
8

0
4
4
4

166 0 
152 0
146 8 
155 0

•  4 »

m

4̂

il

.'I

Remarks

In Scotland the rate 
for age 15 is lOOs.Od.

Certificated workers 
aged under 21 years 
receive the appro
priate adult rate of 

' pay if performing 
the work of an adult. 
For grading of areas 
see page 18

For grading of areas 
• see page 20

Wages Council rates

J.I.e. rates

Wages Council rates

J.I.C. rates

\ v

L';

Locali*?

n.a»ufac- 
turc:

i ^ « a ,  Bri«.
I.C.I.LHS- -

and fine chemical ’
n  unitesLondon (wHhmj5 miles, 

of Charing Cr^J.Rest o f Great B ntam  -

Paint, varnish and lacquer
naflufJctuTC.

London ( M e l io p o to
PoOce District)

Other districts . . . . . . . . .

100 6
97 0

85 6 
83 0

Soap, candle and edible fat 
manufacture:

Q ass A employers

Oass B employers

89 6 
94 0 
89 6 
94 0

Engineering ... i 76 0

Eectiical cable making ... 83 7j

P
Gold, sih-er and jewellery 
trades (Birmingham)

Tin box manufacture • •• 83 4
Hollow.ware manufacture- 

Learners •• • • • • 91 8

V
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Young Workers in Certain Industries—
II. F emales—contd.

Industry, Class of 
Worker and Locality

Tobacco manufacture

Heavy chemicals manufac
ture:

Members of J.I.C.— 
London (within 15 miles 
of Charing Cross)

Rest of Great Britain ... 
I.C.I. Ltd. ... •••

Drug and fine chemical 
manufacture:

London (within 15 miles 
of Charing Cross)

Rest of Great Britain ...

Weekly Rates of Wages unless otherwise stated

Paint, varnish and lacquer 
manufacture:

London (Metropolitan 
Police District)

Other districts

Soap, candle and edible fat 
manufacture:

Qass A employers

Qass B employers

Engineering

Electrical cable making

15 16 17
»

IS
—

19 20
years years years years years years

s. d. s. d. s. d. s. d. s. d. s. d.
105 9 132 3 157 6

93 4 n o 10 129 2 155 0 163 4 166 8

88 4 105 10 124 2 150 0 158 4 161 8
115 0 119 2 125 0 156 8 160 0 165 10

100 6 109 0 125 0 141 0 149 6 157 6
97 0 105 6 121 6 137 6 146 0 154 0

85 6 102 6 119 9 136 9 154 0
83 0 99 6 116 3 132 9 149 6

89 6 100 6 123
94 0 111 6 135
89 6 100 6 123 — —

94 0 111 6 135 6 /

76 0 95 6 115 6 168 0 174 0 181 6

83 n 102 2 119 51 — —

Remarks

Gold, silver and jewellery 
trades (Birmingham)

Tin box manufacture

Hollow-ware manufacture: 
Learners

Proportion of adnlt minimum rate, see page 61
-A_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

57 i% /
83 4

62^%

103 4

91 8 108 9

Colton spinning and weav
ing:

Assistant draw frame 
tenters, assistant frame 
tenters and learners 

Workers in ring spinning 
rooms • • • «• • • • •

Weavers, winders and 
warpers (new entrants 
and young persons not on 
a full complement of 
machinery)

Girls in warehouse

72 1

72 1

•  •  •

•  •

73 2 
78 4

87 2

87 2

83 2 
88 8

Silk spinning, throwing and 
wcaving(UnitedKingdom)

Woollen and worsted spin- 
ing and weaving (York
shire)

92 0 
98 6
97 0 

104 0

Textile bleaching, dyeing, 
printing and finishing: 
Lancashire and Yorkshire

90 10 
97 4

111 0 
120 0

103 10 
110 4

102 4
Scotland • •

Northern Ireland
102 4

75% 95%

125 10 —

150 5
>
1 111

1.f
1*

1

104 1 '— ■“

104 1 — —

93 8 \  
99 2 /

104 4 —

118 0 \  
124 6 /

131 0 144 0

132 0 \  
145 0 /

— —

116 1 0 \ 
123 3 / .

126 10 
136 0 
126 1 0 \ 
136 0 /  
89 1 1 \ 

100 1 0 / —

See note on page 52

157 0

Wages Council rates. 
For learners enter
ing at 16 or over, the 
rate is 89s. 2d.
during first six 
months and 91s. 8d. 
during second six 
months

TTiese operatives are 
paid the usual piece- 
price rates or the 
minimum rates 
stated if higher 
170s. Od. at 21

Workers entering the 
trade for the first 
time between the 
ages of 17 and 21 
may be paid a rate 
10% less during 
first four weeks

For explanatory notes see pages 275/276
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.
I I .  F e m a l e s — contd.

Industry, Class of 
Worker and Locality

Leather producing industry: 
London (within 17 miles 
of Charing Cross)—

UnskiUed ..............
Semi-skilled

Provinces and Scotland ...

Leather goods, saddlery and 
harness manufacture: 

London (Metropolitan 
Police District) ...

Other districts in Great 
B r i t a in ..........................

Ready-made and wholesale 
t^spoke tailoring: 

Great Britain— 
Learners(c)

Northern Ireland— 
Leamers(c) ...............

Wholesale mantle and cos
tume (Great Britain): 

Learners(c) ..............
Shirtmaking; 
Great Britain 
Learners (c) • • •  •  •

Northern Ireland— 
Learners (c) « ■

Dressmaking and women’s 
light clothing:

England and Wales—
Learners in retail bespoke 

branch (c):
Area A 
Area B 
Area C

Learners in wholesale 
manufacturing branch 
(r'S\  /  • • •

Scotland—
Learners in retail bespoke 
branch ( c):
Area A 
Area B

Learners in wholesale 
manufacturing branch
(r\V ^  f

Northern Ireland—
Learners in factory or 

wholesale manufactur
ing branch (c ) ... • • •

Hat, cap and millinery 
(Great Britain)— 
Learners (c) «  •  R

272

.  a

¥ . 
. •

*

.  \

Weekly Rates of Wages unless otherwise stated

s. d.

99 2
99 2

99 2

s. d. s. d.

105 0 
105 0

114 2
115 10

105 0 114

105 0 | 
103 4i

86 8
96 8

79 2 
84 2

86 8 
96 8

85 10
93 4
74 2 
78 4

s. d.

135 10 
137 6

19
years

20
years

s. d. s. d.

149 2 
153 4

135 10 149 0

115 0 130 10

93 4 
103 4

114 2 \  
131 8 /

115 0 130 10

112 6 125 10

69 2 
72 6 
85 0 
87 6

62 6 
57 6 
74 2 
85 10

69 2 
75 10

80 10 
89 2

95 0̂ 1 I 121 8 
101

91 8 
96 8 

106 8 
108 4

74 2 
70 0 

100 0 
107 6

92 6 
98 4

n o  0 125 0

101
108
121
124

n o  10 
102 6

119 2

For explanatory notes see pages 275/276

. I  .

1

R e m a r k s

During a probation
ary period of three 
months the rates 
for new entrants 
are 3s. 4d. a week 
less, or 5s. Od. a 
week less if em
ployed on semi
skilled work in 
London. The rates 
are subject to the 
addition of a mini
mum earnings bonus 
of Id. an hour, not 
applicable to over
time.

For new entrants see 
note (h)

Wages Council rates

Wages Council rates. 
Rates are also speci
fied for learners com
mencing at other 
ages

Wages Council rates

Wages Council rates

Wages Council rates. 
Rates are also 
specified for learn
ers commencing at 
other ages

Wages Council rates. 
For grading of 
areas see page 110

Wages (Council rates. 
For grading of 
areas see page 111

Wages Council rates. 
Rates are also speci
fied for learners 
commencing at other 
ages

Wages Council rates

1 1  ̂  i

•i
I4
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Tie rates 

}".?Qb;ect to ibe 
M !1^Q of a mini, 
m ua earnings bonus 
0! l i  an hour, not
&pp4icablc to ovw* 
time.

For new cntrams ste 
oou(A)

— W aps Council rates

Wages Council rates. 
Rates arc also speci
fied for Icaiwrs com*
iDCiidng at other 
ages

Wages Council rates

W'agcs Council rates
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — c o « r ^ / .

I I .  F e m a l e s — contd.

Industry, Class of 
Worker and Locality

Weekly Rates of Wages unless otherwise stated

Footwear manufacture 
(United Kingdom exclud
ing East L^cashire and 
the Fylde Coast):

Day workers

Pottery manufacture:
Groups F. 1,, F.2., and F.3. 
Group F.4.
Group F.5.
Group F.6.

Furniture manufacture 
Great Britain—
Girls under 16 ... •  »  •

15
years

16
years

17
years

IS
years

19
years

20
years

s. d. s. d. s. d. s. d. s. d. s. d.

121 0 130 0 155 6 186 6 198
125 0 136 0 160 0 193 6 204 6 /

45 0 54 2 60 10 71 8 75 0 77 6
46 8 55 10 62 6 74 2 76 8 79 2
48 4 57 6 65 0 75 10 78 4 81 8
50 0 59 2 65 10 77 6 80 10 83 4

42 of labourer ’s rate, see page 136.

Remarks

45%
Proportion of corresponding adult rate, see page 136

Others •  •  •

Northern Ireland 
Apprentices {d)

— 1 /4 9 % 61% 74% 89 % \  1 —
1 155% 67% 81% 9 4 % / 1

Proportion of joumeywoman’s rate,, see page 137.
r ■ A >

•  «  •

Paper and paper board I 125 0 
manufacture

Paper box making: 
Workers entering trade— 

Under 16 years..............

16 and under 17 years ...
17 and under 18 years ...

General printing, including 
newspaper printing and 
bookbinding:

London—
Feeders on flat-bed, 
platen, litho and certain 
other machines •  •  •

Learners in warehouse 
and bookbinding de
partments

Provinces in England and 
Wales—
Learners employed in 
binding departments 
and as feeders in print
ing machine depart
ments:

Grade 1 towns 

Grade 2 towns

Scotland—
Learners in all depart 

m ents........................

Rubber manufacture
Retail Co-operative 
Societies (Great Britain): 

Metropolitan 
Provincial A 
Provincial B

70 0 
78 4

97 1 
107 10

93 7 
104 0

105 0

95 6 
90 0 
88 0

45% 60% 75%

129 2 131 8 — —

85 0 
92 6

100 1 0 \ 
116 8 /

— —

/7 9  2 
\8 9  2 99 2 \  

114 0 /
■

1  ̂ _ /  94 2 
1111 8

137 6 \  
154 2 / (adult

rate)

/119  2 140 10 162 6 179 10
\1 3 0  0 151 8 171 2 188 6

118 8 
129 5

140 2 \  
151 0 /

114 2 
124 6

134 i n  
145 2/

113 2
123 6

133 1 1 \ 
144 2 /

114 5 
124 10

135 2 \  
145 7 /

—

120 0 135 0 155 0 170 0

107 6 120 0 136 0 149 0
102 0 114 6 130 6 143 6
100 0 112 6 128 6 141 6

199 4 
205 10

180 0

Subject to variation 
in accordance with 
oflicial index of re
tail prices

For details of groups 
see page 127. Rates 
exclude cost-of-living 
payment of 2fd. an 
hour and general 
increase of 67^ per 
cent.

Mimimum rates

Wages Council rates

Scales are also fixed 
for learners com
mencing at ages 
later than 16 years 

A scale is also fixed 
for learners com
mencing at 16 years

These rates which 
apply to learners 
entering the trade 
between the ages of 
15 and 16 are based 
on six-monthly peri
ods of service from 
the date of entry. 
Scales are also fixed 
for learners com
mencing at 16, 17 
and 18 or over. For 
grading of towns 
see page 154

Scales are also fixed 
fbr learners com
mencing at 16, 17 
and 18 or over

For grading of socie
ties see page 207
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Y o u n g  W o r k e r s  i n  C e r t a i n  I n d u s t r i e s — contd.
II. F e m a l e s — contd.

Industry, Class of 
Worker and Locality

Retail food trades:
England and Wales— 
Clerks, shop assistants, 
stockwomen or order-
women, canvassers, van 
saleswomen, cashiers or 
central warehouse- 
workers:

London
Provincial A area 
Provincial B area

All other workers except 
transport workers:
London ..............
Provincial A area 
Provincial B area 

Scotland—
Clerks, shop assistants, 
central warehouse work
ers and all other work
ers including certain 
transport workers:
Area I 
Area 2 •  •

Retail drapery, outfitting 
and footwear trades 
(Great Britain):

Clerks, sales assistants, 
cashiers, central ware- 
houseworkers, credit 
travellers, stockhands: 
London
Provincial A area 
Provincial B area

All other workers except 
transport workers: 
London
Provincial A area 
Provincial B area ■  •

Retail furnishing and allied 
trades (Great Britain): 

Clerks, shop assistants, 
cashiers, central ware- 
houseworkers, stock- 
hands or van sales
women:

London
Provincial A area 
Provincial B area 

All other workers except 
transport workers: 

London
Provincial A area 
Provincial B area

• •

• • •

Unlicensed places of re
freshment:

Waitresses;
London
Provincial A area 
Provincial B area 

Any other workers {see 
last item in Table on 
page 232):
London
Provincial A area 
Provincial B area

• ■

•  » •

■ B •

Industrial and staff can
teens:

London (Metropolitan 
Police District)

Other areas
• • •  •  •

» •

274

V*

Weekly Rates of Wages unless otherwise stated

88 0 
81 0 
74 6

87 0 
80 0 
73 6

s. d. s. d.

94 0 
87 0 
80 6

82 0 
78 0

93 0 
86 0 
79 6

99 6 
92 6 
86 0

98 6 
91 6 
85 0

18
years
s. d.

120 0 
113 0 
106 0

s. d.

127 6 
120 6 
113 6

86 0 
81 0

90 6 
84 6 
78 0

96 0 
90 6 
84 0

91 0 
86 0

n o  0
104 0

89 6 
83 6 
77 0

90 0 
85 0 
75 0

87 6 
82 6 
72 6

99 11 
94 5 
88 11

95 0 
89 6 
83 0

101 6 
96 0 
89 6

117 0 
110 0

128 6 
123 0 
116 0

100 6 
95 0 
88 6

120
114
107

127 6 
122 0 
115 0

95 0 
90 0 
80 0

92 6 
87 6 
77 6

109 1
103 7 
98 1

100 0 
95 0 
87 6

120 0 
115 0 
107 6

127 6 
122 6 
115 0

97 6 
92 6 
85 0

117 6 
112 6 
105 0

125 0 
120 0 
112 6

107 3
101 9
96 3

90 0
87 0

112 9 
107 3
101 9

101 6

99 0

115 6
n o  0
104 6

118 3 
112 9 
107 3

127 5 
121 11 
116 5

133 10 
128 4 
122 10

132 0 
126 6 
121 0

139 4 
133 10 
128 4

124 0
121 6

For explanatory notes see pages 275/276,

-T

133 6 
126 6 
119 6

132 6 
125 6 
118 6

126 0 
119 0

134 6 
129 0 
122 0

132 6 
127 0 
120 0

137 6 
132 6 
122 6

132 6 
127 6
117 6

u*—•  hr

r -

.1 f

:d
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Remarks

Wages Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, lodging or 
meals are provided. 

' Sales assistants en
tering for the first 
time at 20 or over 
are paid lower rates. 
For grading of 
areas see page 208

Wages Council rates. 
The maximum rate 
is not reached until 

• 22 years of age. 
For grading of 
areas see page 209

Wages Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, lodging or 
meals are provided 
Sales assistants en
tering the trade for 
first time at 20 or 
over are paid lower 
rates. For grading 
of areas see page 
217

Wages (Council rates. 
The maximum rate 
is not reached until 
22 years of age. 
Lower rates apply 
if board, lodging or 
meals are provided. 
For grading of 
areas see page 219

Wages Council rates 
for time worked be
tween 7 a.m. and 7 
p.m. Rates are also 
fixed for otherclasses 
of workers. Lower 
rates apply if board, 
lodging or meals 
are provided. For 
grading of areas see 
page 233

Wages Council rates. 
Lower rates apply 
if board, lodging or 
meals are provided

{

I

c IS
\V 0 R * ^

\

riass of

s.

jgjtauraob
etc. («)■

4 • •

• ••

» •  *
4 ••

B ««

M *
» • *

Alta A 
Arca» -
MtiC ■■■

Other vow R - ,

Mea A (London)
AreaB
AreaC

liccnstd , non-ttsidential 

A (Mt.ropoli.3n
Police District)

AieaB -

Other vofkers (all areas). -

Laundering: :
Great Britain ..........  ”  j
Northern Ireland.......... ‘ '6  *!

Motor vehicle retail and 
repairing trade (United i
Kingdom) • • • • • • 81 3

H a ird re ss in g  (G re a t  
Britain):

Apprentices (as defined in 
Order): I
London (Meiropoliian 
Police District) (o) ... 

Provincial A or B areas
■ "  '

Llerks. receptionists.
raamcurists, sales assist-

cashiers, clerical' 
assisunts:

London
ftovincial A area " '
Ptoviocial B area ■"

Al o.lier*orktis' 
t-ondon

60 0 
65 0 
55 0 
60 0

81 0 
76 0

• •• 71 0

P;ovi;nci;alAarea
ôvincial B area
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The muimum rate 
« not reached until 
~ years of age. 
For grading of 
areas set page 209

Wages Council rates. 
The muimum rate 
is not readied until 22 )ttrs of age- 
Lower rates apply 
if boaii lodging or 
ineals are provided 
Saks assistanu en
tering the trade for 
first time at 20 or 
over are paid lo«r 
rates. For grading 
Af areas see pag«

' Wiecs Council rateŝ  
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Young Workers in Certain Industries—
II. F emales—contd.

Industry, Class of 
Worker and Locality

Licensed residential estab
lishments and licensed 
restaurants:

Waitresses, etc. (n):
Area A (London)
^^rea ... ...
Area C

Other workers:
Area A (London)
Area B 
Area C

• •

• •

Licensed non-residential 
establishments: 

Barmaids:
Area A (Metropolitan 
Police District)

Area B ... • • •

Other workers (all areas)

Laundering:
Great Britain 
Northern Ireland...

• • *

Motor vehicle retail and 
repairing trade (United 
Kingdom) ..............

H a i r d r e s s i n g  ( G r e a t  
Britain):

Apprentices (as defined in 
Order):
London (Metropolitan 
Police District) (o) ... 

Provincial A or B areas 
(o) . . .  . . .  . . .

Clerks,  recept ionis t s ,  
manicurists, sales assist
ants, cashiers, clerical 
assistants:

London
Provincial A area 
Provincial B area

All other workers:
London ..............
Provincial A area 
Provincial B area

• • •

Weekly Rates of Wages unless otherwise stat

! 15 16 17 18 19
years years years years years

! s.1 d. s. d. s. d. s. d. s. d-

85 6 92 0 98 6 114 0 122 0
83 6 90 0 96 6 112 0 120 0
80 6 87 0 93 6 109 0 117 0

99 6 105 0 115 0 138 0 147 0
97 6 103 0 113 0 136 0 145 0
94 6 100 0 no 0 133 0 142 0

126 6 131 6
(under 19) 

123 6 128 6

117 6
(under 19)

(under 18)

85 9 97 U 109 4i 120 9
76 n 86 n 98 0 108 6

82 3 112 2 130 7 160 4 181 8

60 0 80 0 100
65 0 85 0 105 0 /
55 0 75 0 95 ® V60 0 80 0 100 0 /

81 0 86 0 91 6 111 0 119 0
76 0 80 6 86 6 106 0 114 0
71 0 76 0 81 6 101 0 108 6

79 6 84 6 90 6 109 6 119 0
75 0 79 6 85 0 105 0 112 6
70 0 75 0 80 6 99 0 107 0

20
years

s. d

126 0 
124 0 
121 0

155 0 
153 0 
150 0

141 6

138 6

188 11

Local authorities* services: 
England and Wales

Proportion of appropriate group rates, see page 250_____________________ A_____________________ _
• ■ 60% 75®''/O 90%

Proportion of adult rate, see page 255.
_____________________________________________ A-

Scotland ... 40 O/ 50®̂/O 60 70®% 80®̂/o

See footnote |  on page 2.
Explanatory N otes

Remarks

Wages Council rates. 
Lower rates apply 
if board, lodging or 

y meals are provided. 
For grading of 
areas sec page 235

Wages Council rates. 
Lower rates apply 
if board, lodging or 
meals are provided

Wages Council rales 
Wages Council rates. 

After 6 months’ em
ployment

Wages Council rates

Wages Council rates. 
The maximum rate 
is not reached until 

y 22 or 23 years of 
age. For grading 
of areas see page 
242

The rates quoted apply to single shift working commencing at or after 6 a.m. for a normal 
working week of five days. Where Sunday is one of the five days double time is paid for all 
hours worked on that day. Rates are also specified for single shifts commencing earlier 
than 6 a.m. and for the first, second and third shifts in the case of systems of alternating or 
rotating shifts.

(c) The rates are based on years of service and not upon age. The rates quoted are on the 
assumption that entry is at 15 years of age.

(d) The rates are based on years of apprenticeship and not upon age. The rates quoted are on 
the assumption that entry is at 16 years of age.
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Young Workers in Certain Industries—co/iri/.

Explanatory N otes—contd.

Apprentices who are 21 years or over but have not yet completed their apprenticeship are
paid the appropriate journeyman’s rate less 10s. a week during their last six months
01 apprenticeship, 20s. less a week during previous six months of apprenticeship and so on
(where applicable) in steps of 10s. a week for each six months’ period. For journeymen’s 
rates see page 54.

For creelers, if not qualifying for upgrading to piecer, the rate from 18 years of age is 
131s. lid . a week, and for piecers and creelers qualifying for upgrading to piecers if not 
qualifying for upgrading to minder, the rate from age 18 is 133s. 5d.

(^) Apprentices on a four or five year apprenticeship are paid the minimum rate quoted plus 
the apprenticeship addition which varies according to occupation.

New entrants starting at the age of 18 or over are paid for the first four months the rate
one year below their age, the difference in rates being made up by two increases in the
fourth and eighth months so that the workers are receiving the correct rates for their age 
after 12 months’ service.

(/) Apprentices who commence at ages later than 16 are paid the rate applicable to the next 
lower year for a period of one year, at the end of which the apprentice age rate applies.

(7) The rates are based on years of service and not upon age and are irrespective of the age 
at entry.

The normal period of apprenticeship is four years to begin not earlier than the apprentice’s 
16th birthday. At ages 18, 19 and 20 an apprentice who obtains his City and Guilds of
London Institute Craft Certificate, or an equivalent certificate, is paid an additional rate of 
6d. an hour.

The rates, which are for apprenticeships entered into on or after 1st June 1965, are based
on years of service and not upon age. The rates quoted are on the assumption that entry 
is at 15 years of age.

(m) The rates quoted are subject to the addition of the following bonuses for apprentices 
attending Technical Education Classes sponsored by the Scottish Federation of Meat 
Traders (Inc.).

On obtaining a Pass in First Year Course—2s. 6d. a week.
Second Year Course—5s. Od. a week.9J ff 9J 99 99

99 99 99 99 Third Year Course—7s. 6d. a week.

For certain “service workers” 18 to 20 years of age (see footnote t  on page 234) the 
rates are lower by 37s. Od. a week for male workers and 27s. Od. for female workers 
(22s. 6d. chambermaids).

The rates are based on periods of employment as an apprentice and not upon age. The 
rates quoted are on the assumption that employment as an apprentice commenced at 
15 years of age.
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APPENDIX II
OVERTIME RATES OF PAY

Overtime rates of pay as agreed upon or recognised by organisations of employers and 
workpeople or as laid down in Wages Regulation Orders.
N o t e s  : time-and-one-third; time-and-a-(1) l= tim e; l-}==time-and-a-quarter; 

half; 2 = doubIe time.
Where a rate is given as applying “after 2 hours”, “after 4 hours”, etc., it means, 
unless otherwise stated, that the rate is payable after 2 or 4 hours’ overtime work
in the day.
The overtime rates quoted for Saturday apply, except where otherwise stated, to 
work done after the normal stopping time. Where special rates are fixed for all 
Saturday work in 5-day establishments, they are indicated separately,

(4) For Sunday work the rate is, with a few exceptions, double time.

Industry, Class of Worker 
and Locality

Agriclxture, Forestry, F ishing

Agriculture (a):
England and Wales— 

Craftsmen 
Other male workers 
Female craftsmen 
Other female workers 

Scotland—
Men
Women

Northern Ireland—
Men (20 years and over)

• • • •

• •

Women (20 years and over)

Forestry Commission (Great Britain)

M ining and Quarrying 

Coal mining (Great Britain) ..

Freestone quarrying (England) • •

Limestone quarrying: 
West Cumberland 
Portland

• • •

• * •

Roadstone quarrying (Great Britain) • •

Chalk quarrying (England) • • •

all clay industry (North and South Devon 
and Dorset)

China clay industry (Cornwall and Devon) ...
Silica and moulding sands quarrying (Great 

Britain)

Sand and gravel industry (Great Britain) ...
Iron ore mining (Cumberland):

Workers other than continuous workers
Food, D rink and Tobacco

Corn trade (Great Britain):
Millworkers..................................... •«

Transport workers ... 
Flour milling (Great Britain)

Rates of Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 
Day (see Note (3) above)

8s. 8d. an hr."] after 8 or 8.V 
7s. l id.  an hr. 1 hours’ work 
6s. 6d. an hr. ^ according to 
5s. l id.  an hr.J the day (6)

7s. l id.  an hour in week 
6s. Od. an hour in week

7s. 2d., 7s. 3d., 7s. 4d. or 7s. 5d. 
an hour in week (according 
to area)

5s.4d.,5s.5d. or 5s. 6d. an hour 
in week (according to area)

IJ; H  after 2 hours (c)

As for weekdays (i) after 12 
noon, (ii) after 3\ hours’ 
morning work (b)

As for weekdays

As for weekdays

l i  after 2 hours or after 
2 p.m., with guaranteed
mimimum of 2 hours before 
2 p.m. (5-day week)

U(d)

l i ;  H  after 2 hours; 2 after 4 
hours

l{; H  after 1 hour; 2 after 3 
hours

H ; H  after 3 hours in week 
with after 1 hour’s over
time on any one day

l i ;  l i  after 2 hours (c)

H ; H  after 2 hours in week

l i ;  H  after 2 hours in week 

H ; H  after 2 hours (e)

1J; 1J after 2 hours
IJ on basis rate and cost-of- 

living nett addition

IJ; after 2 hours in week 
H ; H  after 2 hours in week

l i ;  2 after commencement of 
afternoon shift (5-day week)

14; 2 after 4 p.m. (after 4 hours 
"for maintenance workers)

14; 2 after 4 p.m. (5-day w’eek)

As for weekdays

1  ̂ for all hours worked unless 
included in 40 hours’ guar
anteed week

14 (5-day week)

As for weekdays 

l i ;  14 after 2 p.m.

As for weekdays; 14 after 12 
noon; 2 after 6 p.m.

As for weekdays

1^; 2 after 6 p.m. (5-day week)

For explanatory notes see pages 292/294.
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O v e r t im e  R a t e s  o f  P a y — c o /itd .

Industry, Class o f  W orker 
and Locality

F ood, D rink and Tobacco—contd.

Baking:
England and  W ales—

W ages R egulation O rder
N ational agreem ent for m ultiple bakers

N ational agreem ent for m aster bakers
Co-operative S o c ie t i e s ..........................

Scotland ................
N orthern  Ireland (h)

« •

• • •

Biscuit m anufacture (G reat Britain) • •
Bacon curing: 

G rea t Britain

N orthern  Ireland

Beet sugar m anufacture (G reat Britain) ■ •

Cocoa, chocolate and sugar confectionery 
m anufacture (G reat Britain)

Sugar confectionery and  food preserving 
(N orthern  Ireland) (/»)

Food m anufacturing industry (G reat Britain)

Brewing:
London, K ent (certain brewery com 

panies), Sussex, H am pshire and  Isle o f  
W ight, South W ales and  M onm outh
shire 

M idlands
Y orkshire and N orth  M idlands ...

« • •

South  Lancashire and East Cheshire

K im berley, N ottingham  and Mansfield

Scotland

G rain  distilling (The D istillers Co. L td.) 
(Scotland)

Pot still m alt distilling (Scotland) ...

A erated w aters m anufacture: 
England and  W ales (A)

D river salesmen o r delivery workers 
O ther workers 

Scotland {h) ...
N orthern  Ireland (A)

Tobacco m anufacture (U nited Kingdom ) ...

C hemicals and Allied Industries

Coke ovens and by-product works associated 
with coal m ining (G reat Britain)

Heavy chemicals m anufacture (G reat 
Britain):

Agreement o f  Joint Industrial Council— 
Day workers
S hiftw orkers ... ... ...

Im perial Chemical Industries Limited— 
Day o r night workers ...
Shiftw orkers

>•1

t o

c

1—

F or explanatory notes see pages 292/294.
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R ates o f Pay for Overtime worked on : ;a

M onday to Friday
Saturday o r W eekly Short ! 

D ay (see N ote (3) page 277) j

U ; H  after 2 hours (c) ( / )  
l i  (calculated on hourly p re 

m ium  paym ent rate)
I J ;  after 2 hours ( / )
n
n
l i  (calculated on basic hourly 

rate)

•

t

As for weekdays
A s for weekdays (5-day week)

As for weekdays 
A s fo r weekdays 
A s for weekdays (5-day weekXg)
As for weekdays with minimum 

paym ent o f  4 hours

l i ;  1J after 2 hours
1

5^‘day week— 1^ after 1 p.m.
5-day week— IJ;  after 1 p.m .

H ; H  after 1 hour 

I J ;  after 1 houri

S^-day week— after norm al 
stopping tim e; 2 after 6 p.m . 

5-day week— 1^; 2 after 6 p.m. 
5\-day week— H  after normal 

stopping tim e; 2 after 6 p.m. 
5-day week— 1 |;  2 after 6 p.m .

n As for weekdays

H» H  after 2 hours in week (c) 5h'day week— H  after 12 noon 
o r norm al stopping time 

5-day week— l i  (all hours)

l i ;  1^ after 2 hours in week (c) u

l i ;  IJ after 2 hours (c)
1
1 5\-day week— l i  after 12 noon 

o r norm al stopping time 
5-day week— H  (all hours)

H As for weekdays
i

H
1 1 H l f  from  m idnight Sunday to 
, starting tim e on M onday) (/)

U1
1 1

H  after 40 hours1 •

‘ ;
i1

i
As for weekdays (5-day week)
H ; 2 after 10 p.m .

5\-day week— after 2 \  hours 
work o r after 12 noon

5-day week— 1 | with minimum 
o f 4 hours

As for weekdays but H  for all 
tim e worked from 12 noon to 
midnight

1^; 2 after 12 noon (with a m ini
mum paym ent for 4 hours at 
appropriate rate) (5-day week)

1
1 J; 2 after 12 noon (5-day week)

1

1
As for weekdays

11
1 H  after 8 hours in week 
l i ;  after 2 hours in week 
I J i n w e e k ( y )
U

1J after 4 hours’ work 
1^ after 4 hours’ work 
As for weekdays 
5\-day week— after 2J hours* 

work
5-day week—

H : IJ  after 2 hours (c) As for weekdays (5-day week)

U H  or 2 (according to area)

1
11 1 1 1

U(^^)
H

As for weekdays 
1^; 2 after 10 p.m.

(on day rate) (c) 
(on day rate)

As for weekdays 
As for weekdays

'^ 0 1

Class 01

a>d allied

D.S a.d

. i„k and roller pniiung inH
fWed Kiofdô i)

Seed crurhrop. com gd
manufacture (btcai
Belfast):

Production workers, -
Maintenance clectnaans ...

Soap, candle and ediWe far m 
(Great Britain)

Boot and floor polish raanufacii 
Britain) (A)

Gelatine and glue industry (Great

Metal MANtFAcmt!

Light castings manufacture (Grea 
Day workers 
Night workers

Brass and copper roDing and as 
Midlands):

Day workers 
Night workers > •

EsoiNTERINC and Eiectiuc.u  (k x
Manufacturc. raainicnancc and

^gnculionl machioerv or i 

^̂ 8hl workers "■ -
l a .

workers
gaomi

«•»

'  (Lanca^y,

iin
(En^nd a

^  ,G.

V v»
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Chemicals and A llied Industries—contd.

D rug and fine chem ical m anufacture (G reat 
Britain)

Paint, varnish and  lacquer m anufacture 
(U nited Kingdom)

Printing ink and roller m aking industry 
(U nited Kingdom)

Seed crushing, com pound 
m anufacture (G reat 
Belfast):

Production workers 
M aintenance electricians

and provender 
B ritain  and

Soap, candle and edible fat m anufacture 
(G reat Britain)

Boot and floor polish m anufacture (G reat 
Britain) (h)

Gelatine and glue industry (G reat Britain) l i ;  H  after 2 hours

Metal Manufacture

Light castings m anufacture (G reat B ritain): 
D ay workers 
N ight workers

Brass and copper rolling and casting (W est 
M idlands):

D ay workers 
N ight workers

Engineering and Electrical G oods

M anufacture, m aintenance and  repair o f 
agricultural m achinery o r im plem ents 
(England and W ales):

D ay workers
N i ^ t  workers ...........................................

Engineering (U nited K ingdom ):
Day workers
N ight workers .........................................

Shuttle m anufacture (Lancashire and  York 
shire)

I J ;  H  after 2 hours {e) 
(on day ra te) (^)

I J ;  H  after 2 hours (/) 
l |  (on day rate)

1 h (5-day week) 
As for weekdays

Bobbin m anufacture (England and  W ales)

\  (on day
l i ;  IV after 2 hours /  rate)

1 af t er  2 hours (/) 
l |  (on day rate)

l i ;  IV after 6 hours in week or 
a fter 8 p .m .; 2 after 12 
m idnight

l i ;  1^ after 2 hours; 2 after 
4 hours un til 6.30 a.m .

A s for weekdays

1 | (5-day week)
A s for weekdays

l i ;  1^ after 6 hours in  week; 
2 in  afternoon (5-day week)

Bobbin and shuttle m anufacture (Scotland)

Ophthalmic optical industry (G reat Britain) l i ;  H  after 2 hours (e)

Surgical instrum ent and equipm ent m anu- 

Shettield)

Artificial limb m anufacture (G reat Britain)
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O vertime R ates of Pay— contd.

Industry, C lass o f  W orker 
and  Locality

R ates o f  Pay for Overtim e w orked on :

Engineering and Electrical G oods—contd.

• • • •
■ •

Electrical cable m aking (G reat Britain): 
D ay workers 
N ight workers
D ouble-day and  three-shift workers 

1st shift ...
2nd shift ...
3rd shift ...

P lum ber jo inters and  mates 
D ay w orkers 
N ight w orkers

H ;  H  after 2 hours 
i j ;  I f  after 2 hours

(on day 
rate)

• ■
■ •
• •

H ; H  after 2 hours 
1^; l |  after 2 hours 
l} ; after 2 hours

(on day 
rate)

• • • • •
• • ■

H ; 2 after 12 m idnight 
I f  (on day rate)

Shipbuilding and Marine Engineering

Shipbuilding and  ship repairing (U nited 
K ingdom ):

Tim ew orkers (day shift) ...
T im ew orkers (night s h i f t ) .............................
Pieceworkers

Saturday o r W eekly Short 
D ay (see N ote (3) page 277)

I f  (5-day week)
A s for weekdays (5-day week)

I f  (5-day week)
I f  (5-day week)
As for weekdays (5-day week)

As for weekdays

As for weekdays

Vehicles

Earnings from  piecework prices plus pieceworkers* national bonus 
plus one-third o f  average piecework earnings from  piecework 
prices (nine-twentieths for night shift workers) plus one-half o f 
pieceworkers* national bonus (two-thirds for night shift workers)

Vehicle building:
England, W ales and N orthern  Ireland  (m)

Scotland « • • • « • • •

I f ;  I f  a fter 2 hours (on night 
rate  for night workers)

I f  in  week

Railway w orkshops (British Railways) (G reat 
Britain):

D ay w orkers ..........................................
N ight w orkers

A s for weekdays

»• »
I f ; I f  after 2 hours (c) 
I f  (c)

As for weekdays

Railway wagon repairing (private firms in 
G reat Britain)

1 f ; 1 f  after 2 hours (/) 5^-day week—As for weekdays 
5’day week— I f

Peram bulator and invalid carriage (G reat 
Britain) (h)

I f ;  I f  a fter 2 hours (c)(n)

Metal G oods not Elsewhere Specified

5i-day week— I f  after 4 hours* 
work

5-day week—As for weekdays

Cutlery (G reat Britain) (h) • • • I f ;  I f  after 5 hours in week (c)

W ire and wire rope industries (G reat Britain) ; I f ; I f  after 2 hours (c)

As for weekdays

T in  box m anufacture (G reat Britain) • • I f ; I f  after 2 hours (c)

Jewellery industry (London and Home 
Counties)

I f ; 1 f after 5 h o u rs; by arrange
m ent after 10 hours’ overtime

G old, silver and allied trades (London) I f ;  I f  a fter 2 hours (c)

51-day week— I f  after 12 noon 
o r norm al stopping time 

5-day week— I f

2 (5-day week)

5\-day week— I f  for afternoon 
5-day week— I f

_  I
G o ld ,s ilv e ran d  jewellery trades(B irm ingham )i I f ;  I f  after 12 m idnight (o) I f ;  I f  for afternoon (5-day 

week)

Cutlery and silverware trade (Sheffield) * • » I f ;  I f  a fter 12 midnight (e)

Lock, latch and  key m aking (England) « » * I f ;  I f  after 2 hours (on night 
rate  for night workers) (c) (e)

Spring m anufacture (W est M idlands) • •

I f  for afternoon

As for engineering (see page 279)

Farriery, blacksm ith and agricultural engi
neering trade (G reat Britain)

I f ;  I f  after 8 p .m .; 2 after 12 
midnight

5'^-day week— I f  in afternoon 
5-day week— I f ;  I f  after 12noon

K eg and drum  m anufacture (G reat Britain)
(h )

I f ;  I f  after 2 hours (c) (p) As for weekdays

Hollow-ware m anufacture (G reat Britain) 
(//):

Fusers* helpers, dippers, annealers and 
scalers in enamel-ware section 

O ther workers ■ •

N eedle, fish hook and fishing tackle m anu
facturing industries (G reat Britain) : 
Tim eworkers 
Pieceworkers • • •

I f  in week As for weekdays

I f  in  week I f  after 4 hours* work

I f :  I f  after 2 hours p -a a y  weex; ,
Above premium rates apply but calculation is based on the piece

work earnings’ rate

I f  (5-day week)

280
For explanatory notes see pages 292/294
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Î gdom)

Surgical dressings manufaaurt 
Britain)

Wool textile: 
Yorkshire— 

Woolcorabing

I*.

Woolsorting:
WoAcrs paid day raiti 
'Workers paid pack

Spinning and
Tin,e,;ke®”“̂ >«“ring

Pi«»i)rkcrs:
Aanlt maicj

Mai«  ®dtr 20

Engij
"“'n, fite

^«hani
® ">. tic .

nics

iS.Port
•,



-4 -1

>v

i5̂ U

! U^y
1 (5sJ(y

^ <̂r. ttitkcUv.

^ for »reta«

P**e»wker$' tuiionil bonus 
rt tinings from piecework 
lift vo d ers) plus oi»-helf of 
hinJs for nicbi shift ttnri/.rti

s for itekdiv?

i foe wtkdijs

w ffi-A s  for weekdays 
jjT arfek—lĵ
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Overtime R ates of Pay—contd.

Industry, Class o f  W orker 
and Locality

S  Metal Goods not elsewhere specified—contd.

Stamped or pressed metal-wares (G reat 
Britain) (A)

Brass working and founding:
Great Britain other than  Yorkshire
Yorkshire

Cofl&n furniture and cerement making (Great 
Britain) (/i)

Pin, hook and eye and snap fastener (Great 
Britain) (/i)

; Textiles

Rayon yarn production (Great Britain)

Cotton spinning and weaving:
Mule room employees (other than  spinners), 

warehousemen (spinning)
Clothlookers and warehousemen (weav

ing), tape sizers
Twisters, drawers and machinemen

Enginemen, firemen, etc. ...
Skilled maintenance mechanics, etc.
Other workers (cardroom workers, spin

ners, loom overlookers, weavers, etc.)

Silk spinning, throwing and weaving (United 
Kingdom)

Surgical dressings manufacture (Great 
Britain)

Wool textile: 
Yorkshire— 

Woolcombing •  > • •  »

Woolsorting:
Workers paid day rates 
W orkers paid pack rates • •

Spinning and manufacturing 
Time workers ... • •

Pieceworkers: 
Adult m ales...

Rates o f  Pay for Overtime worked on:

1 4 ; H  after 2 hours in week (c)

Saturday or Weekly Short 
D ay (see N ote (3) page 277)

1J  after 4 hours* work

1J ; 1^ after 2 hours in  week As for weekdays
As for engineering (see page 279)

l i ;  IJ- after 2 hours; 2 after 4 
hours (c)

l i ;  H after 10 hours in week(c)

H  o r I J  (according to 
company); IJ  after 2 hours

As for weekdays

U  after 4J hours’ work

l i ;  IJ after 5 hours in week

l i ;  after 7^ hours in week 
with l i  after 1^ hours’ over
time on any day 

1 |;  1^ after 2 hours 
l i ;  H  after 2 hours

No general agreement

►li (5-day week)

H ; H  after 2 hours (c) (on night 
rate for night workers)

5^~day week— IJ  after normal 
stopping time

5‘day week— 1^; H  after 2 
hours* work o r in  afternoon

I H c ) As for weekdays

IJ ;  l i  after 2 hours

l i ;  H  after 2 hours 
Additional Is . 6d. an hour; 

3s. OJd. after 2 hours

5i-day week— after norm al 
stopping tim e; 2 from  4 p.m. 
to  12 midnight

5-day week— U ; 1^ after 2 hours 
o r after 12 noon; 2 from  4 
p.m . to  12 midnight

U ;  H  after 2 hours or 12 noon 
Additional Is. 6d. an hour; 

3s. Oid. after 2 hours or 12 
noon

l i ;  l i  after 2 hours

Additional Is. 22d. an hour; 
2s. 5id. after 2 hours

Males under 20 years o f age and all i 
females

Additional lOd. an 
Is. 8d. after 2 hours

hour;

5'k’day week— li^ after norm al 
stopping tim e; 2 after 4 p.m. 

5-day week— IJ ;  1^ after 2 
hours; 2 after 4 p.m .

5\-day week—Additional 2s. SJd. 
an hour after norm al stopping 
tim e; 4s. l id ,  after 4 p.m.

5-day week—Additional Is. 2fd. 
an hour; 2s. 5 |d . after 2 
hours; 4s. l id .  after 4 p.m.

Enginemen, firemen, etc l i ;  H  after 2 hours

Mechanics

5\-day week —  Additional 
Is. 8d. an hour after normal 
stopping tim e; 3s. 4d. after 
4 p.m.

5-day week—Additional lOd. an 
hour ; Is. 8d. after 2 hours ; 
3s. 4d. after 4 p.m.

5\-day week— IJ- after normal
stoppmg time

5-day week—^As for weekdays 
As for spinning and manufacturing (timeworkers) (see above)

Transport workers 
Building trade workers

• • As for spinning and manufacturing (timeworkers) (see above)
IJ ;  1^ after 2 hours; 2 after 4 

hours
5^-day week— 1^ after normal 

finishing tim e; 2 after 4 p.m. 
5-day week— 1^; after 2

hours; 2 after 4 p.m .

For explanatory notes see pages 292/294*
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O v e r t im e  R a t e s  o f  P a y — co n td .

Industry, Class o f W orker 
and Locality

T extiles—contd.

Wool textile—contd. 
W est o f England 
Scotland— 

Timeworkers 
Pieceworkers

•  «

Night workers 
Wales •  « •  •  •

Flax and hemp preparing, spinning and 
weaving (G reat Britain) (A)

Flax spinning and weaving (N orthern 
Ireland):

Flax preparing and spinning 
Linen weaving 
Maintenance workers

Jute preparing, spinning and weaving 
(G reat Britain) {h)

Rope, twine and net making: 
G reat Britain (/?)
N orthern Ireland (h)

•  *

Hosiery and knitwear m anufacture: 
M idlands—

Production workers

N on production workers 
Scotland (except H aw ick)- 

Timeworkers 
Pieceworkers

•  • • •  •

Hawick > •  •

Lace finishing (G reat Britain) (/*)

Carpet manufacture (Great Britain): 
Timeworkers 
Pieceworkers •  • •  •

Narrow fabrics industry (G reat Britain)

Sack and bag (Great Britain) {h)

Made-up textiles (Great Britain) {h)

Textile making-up and packing (Manchester)

Textile bleaching, dyeing, printing 
finishing:

Lancashire, Yorkshire, Cheshire 
Derbyshire—

Production workers

and

and

Maintenance craftsmen 
etc.)

Building trade craftsmen 
Electricians:

Day workers ...

(millwrights.

« •  •

Night w orkers... 
Scotland

.  •

•  •  •

N orthern Ireland ...

V

h-..
IK

,v

Z ' j / c .  3

%* .
1 1 

i

Rates o f Pay for Overtime worked on:

Saturday or Weekly Short 
D ay (see Note (3) page 277)

l i ;  H  after 2 hours (c)

i j  (or 80 per cent, o f approp
riate target rate)

H
l i ;  H  after 2 hours (e)

As for weekdays (5-day week)

j A s  for weekdays 

As for weekdays

IJ ;  after 2 hours (c) 5^~day week— after hours 
work

S'day week— IĴ

1J; 1J after 3 hours 
1J ; H  after 3 hours 
i j ;  i f  after 2 hours

H i e )

As for weekdays 
As for weekdays 
1 ̂  (5-day week)

As for weekdays (5-day week)

l i ;  after 2 hours (c) 
l i ;  i j  after 2 hours (c)

As for weekdays 
H  (5-day week)

Additional 2s. Od. an hour for 
males and Is. 4d. for females 

H i e )

H ; H  after 2 hours (q) 
Additional Is . 6d. an hour for 

males and Is. for females; 
2s. 3d. and Is. 6d. after 2 
hours 

H i r )

As for weekdays with additional 
Is. 4d. an hour after 12 noon 

H ; H  after 12 noon

As for weekdays 
As for weekdays

l i  in week (c)

l i ;  after 2 hours 
Additional 2s. 4d. an hour for 

males and Is. 5d. for females

2 after 12 noon (5-day week)

As for weekdays

As for weekdays 
As for weekdays

l i ;  l i  after 2 hours (c) (e)

l i ;  H  after 2 hours (c) (n)

l i ;  IJ  after 2 hours (c) (n)

l i ;  H  after 2 hours; 2 
between 10 p.m. and 8 a.m.

5 h ^ y  week—^As for weekdays 
after 4 hours’ work 

5’day week—^As for weekdays

$\-day week—As for weekdays 
after 3 hours’ work 

5-day week—As for weekdays

H  from 8 a.m. to 12 noon 
*(5-day week)

l i ;  1^ after 2 hours (c)

H ; H  after 2 hours (H  on day 
rate for night workers) 

l i ;  H  after 2 hours

5^-day week— H  after 12 noon 
5-day week— H
5^-day week—As for weekdays 
5-day week— H
As for weekdays; 2 after 4 p.m

1
H  after 2 hours; 2 after 12 

midnight 
IJ  (on day rate) 
l i ;  H  after 2 hours (c)

H ; after 3 hours

As for weekdays
5\-day week— H  after 12 noon
5-day week— H
As for weekdays

For explanatory notes see pages 292/294.
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As fof ^ d a j i

*> for *eddj;,

■ »fter 3i ho«'

•As for itekda)-s 
Ai for weekdaj’s 
li t^^ywet^)

A i for weekdays {5̂ y  week)

As for wekdaj's 
l i  (5-diy leek)

As for weekdays with addition  ̂
l s .4d.& nb(w & fterl2oooD 

l i ; l i  after 12unu

A s for wcekdajs 
As for weekdays

U ; ;  after 12 noon (5Kiayweey

As f «  weekdays

As for weekday's 
^  for weekdays

AS for

Overtime Rates of Pay coutd.

Industry, Class o f W orker 
and Locality

Textiles—co/irr/.

Hosiery anishing industry (Midlands) 
Timeworkers 
Pieceworkers—

Males

R ates o f Pay for Overtime worked on:

Saturday o r W eekly Short 
D ay {see N ote (3) page 277)

Females ... *  •  •

A dditional Is. 9d. an hour 
(leggers or strippers Is. O^d.)
is)

Additional Is. OJd. an hour (s)

Asbestos textile manufacture (G reat Britain) H ; H  after 2 hours (c)

Linen and cotton handkerchief and house
hold goods and linen piece goods:

Great Britain (A) ................ s  «  •

Northern Ireland (/i) 
Timeworkers 
Pieceworkers •  •  •

Leather, L eather G oods and F ur

Leather producing industry —  tanning, 
currying and dressing (G reat Britain)

Leather belting and strap butt currying 
(United Kingdom)

Mechanical and hydraulic leathers m anu
facture (Great Britain)

Fellmongering—domestic sheepskins (Eng
land and Wales)

Fellmongering (Scotland)

Leather goods, saddlery and harness m anu
facture (G reat Britain):

Timeworkers •  •  «

Pieceworkers

Retail saddlery and leather goods trade 
(Great Britain):

Timeworkers •  •  ■

Pieceworkers •  • »  •  •

Hide and skin markets trade (England and 
Wales)

Fur trade (G reat Britain) (A)

Clothing and F ootwear

W aterproof garment manufacture (Lanca
shire, Cheshire and Glasgow)

Rubber proofed garment making industry 
(Great Britain) (A)

Ready-made and wholesale bespoke tailor
ing:

Great Britain (ft)

Northern Ireland (A)

Wholesale mantle and costume making 
Great Britain (A)—

Alteration hands

Other workers •  •

Northern Ireland (/i) •  •

I J ;  l i  after 2 hours (c)

As for weekdays

As for weekdays to  12 noon; 
additional 2s. H id . an hour 
thereafter (s)

As for weekdays

As for weekdays

U
H ie )

S i’day week— 1} after l i  hours* 
w ork; l i  after 2 hours* over
time (or l i  after norm al 
stopping time)

5’day week—As for weekdays 
As for weekdays 
As for weekdays

l i ;  l i  after 2 hours (c) iq)

l i ;  l i  after 2 hours (o)

1 i  (5-day week)

1 i  (5-day week)

As for leather belting and strap butt currying isee above)

l i ;  l i  after 4 hours in week As for weekdays (5-day week)

l i ;  l i  after 2 hours (or 6 
hours in week) (o) 

l i ;  l i  after 6 hours in week 
ic) io)

l i  in  week (calculated on time 
rates)

H i d )

l i ;  l i  after 2 hours; 2 after 4 
hours ic) in)

•  »  »

l i ;  l i  after 2 hours; 2 after 
4 hours (c) in)

l i ;  l i  after 6 hours; 2 after 8 
hours in week ic)

l i ;  l i  after 2 hours; 2 after 4 
hours ic) in)

l i ;  l i  after 2 hours; 2 after 4 
hours (c) in)

l i ;  l i  after 2 hours (c) in)

For explanatory notes see pages 292/294.

l i ;  l i  after 12 noon (5-day 
week)

l i ;  l i  after 6 hours in week 
(5-day week)

As for weekdays (5-day week)

As for weekdays

l i  after 12 noon; 2 after 6 p.m .

Sk^day week— l i  after 4 hours’ 
work

5-day week—As for weekdays

Agreement bans overtime on 
Saturday (5-day week)

l i ;  2 after 4 hours’ work (5-day 
week)

As for weekdays (5-day week) 

As for weekdays

l i  after 4 hours’ work; 2 after 4 
hours* overtime 

As for weekdays (5-day week)

5\-day week— l i  after 3 hours’ 
work

5-day week—2
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O vertim e  R a te s  o f  P a y — contd.

Industry, Class o f  Worker 
and Locality

C lothing and Footwear— contd.

Shirt, collar, tie, etc. making: 
Great Britain {h) • • « •«

Northern Ireland {h) • ■

Dressmaking and women’s light clothing 
England and Wales {h)—

Alteration hands ...............

Other workers

Scotland (A)
Retail branch ft • • ■ • •

Wholesale manufacturing branch 
Northern Ireland (Ji) ............... ft •

Hat, cap and millinery: 
Great Britain {h)— 

Retail branch •  ft • ft • •

Other branches ...

Northern Ireland {h)— 
Retail branch (females) ..

Other branches ...

Corset manufacture (Great Britain) {h) • •

Glove manufacture (England and Wales) ...

Ostrich and fancy feather and artificial flower 
(Great Britain) {h)

Footwear manufacture (United Kingdom 
excluding East Lancashire and the Fylde 
Coast)

Bricks, Pottery, G lass, C ement, Etc

Refractory goods manufacture; 
England and Wales—

Kilnburners and boilerfiremen 
Other workers

• •

Scotland • ft • ft

Building brick and allied industries:
England and Wales (national agreement)— 

Kilnburners and boilerfiremen employed 
on continuous shift work 

Timeworkers and pieceworkers ft ft

Midlands
Kilnburners and boilerfiremen

Other workers ft ft

Scotland • • ft ft ft ft •

Fletton brick manufacture (Bedford, 
Buckinghamshire and Peterborough): 

Kilnburners and boilerfiremen ...

Other workers ft ft ft ft ft

ft ̂

•N, <

Rates o f  Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 

Day {see Note (3) page 277)

l i ;  after 2 hours; 2 after 
4 hours (c) (n)

H ; lî  after 6 hours; 2 after 8 
hours in week (c)

As for weekdays (5-day week)

As for weekdays

11; H  after 2 hours; 2 after 4 
hours (c) («)

11; 11 after 2 hours; 2 after 4 
hours (c) (rt)

11 after 4 hours’ work; 2 after 4 
hours’ overtime 

As for weekdays (5-day week)

11; H  after 2 hours (c) (n)

11; 11 after 2 hours (c) (n) 
11; 11 after 2 hours (c) (/)

5h~day week— 11 after 4 hours’ 
work

5-day week—As for weekdays 
As for weekdays (5-day week) 
5h-day week— \\ after 4 hours’ 

work
5-day week— 11

11; II after 2 hours (c) (n)

11; H  after 2 hours; 2 after 4 
hours (c) in)

5\-day week— 11 after 4 hours’ 
work

5-day week— 11; U  after 2 
hours; 2 after 4 hours 

As for weekdays (5-day week)

11; 11 after 2 hours it)

11; 11 after 2 hours (c) in)

5i-day week— 11 after 4 hours’ 
work

5-day week— 11 
11 (5-day week)

11; 11 after 2 hours; 2 after 4 
hours (c) (n)

As for weekdays (5-day week)

11; 11 after 2 hours (c) (e) 11 (if 6 hours* overtime during 
the week has not been refused)

11; 11 after 2 hours; 2 after 4 
hours (c) (w)

As for weekdays (5-day week)

11; 11 after 4 hours in week ij)
io)

II after 40 hours in week; II 
after 12 noon (5-day week)

11; 11 after 2 hours 
11; 11 after 2 hours

II after 2 p.m.; 2 after 10 p.m. 
5\-day week— 11 after normal 

stopping time
5-day week—As for weekdays 
As for weekdays

11; 11 after 2 hours in week (w) II after 2 p.m.; 2 after 10 p.m.

11; 11 after 2 hours (e)

11; 11 after 2 hours («)

II ; 11 after 2 hours ie)

5h-day week— 11 after normal 
stopping time

5-day week—As for weekdays

11 after 2 p.m.; 2 after 10 p.m.

5^-day week— 11 after normal 
stopping time

5-day week—As for weekdays 
As for weekdays

11; 11 after 2 hours

11; H  after 5 hours in week (c) 
ie)

11 from 12 midnight Friday to 
12 midnight Saturday 

11 from 6 a.m. Saturday to 12 
midnight Saturday

For explanatory notes see pages 292/294.
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O vertime  R ates  o f  P a y — con td .

Industry, Class o f  Worker 
and Locality

Bricks, Pottery, G lass, C ement, Et c . contd. 

Salt glazed ware industry (Great Britain):
Kilnbumers and boilerfiremen
Timeworkers and pieceworkers .................

General stoneware manufacture (Great 
Britain):

Kilnfiremen and other shift workers 
Other workers

Pottery manufacture (Great Britain) 

Glass processing (Great Britain)

Glass container manufacture (Great Britain) 
Day workers 
Shift workers

Rates o f  Pay for Overtime worked on:

1^; 1 i  after 2 hours 
l| ; i j  after 2 hours (c) (e)

U ( e )
1 j ; 1 ̂  after 2 hours (e)

IJ; H  after 2 hours (c)

IJ; H  after 2 hours; 2 after 
4 hours

1J; after 2 hours 
i j ;  i j  after 2 hours (for all hours 

in excess o f  40 in week)

Cement manufacture (United Kingdom) ... H i IJ after 2 hours

Ready mixed concrete industry (Great 
Britain)

Cast stone and cast concrete products 
industry (England and Wales)

Pre-cast concrete 
(Scotland)

products industry

Slag industry (Great Britain) • •

Asbestos cement manufacture (Great 
Britain)

Roofing felt manufacture (Great Britain) ... 

Timber, Furniture, Et c .

Home grown timber trade (England and 
Wales):

Sawmill and forest workers and hauliers ... 
Road vehicle drivers and mates ...

Sawmilling;
England and Wales (national agreement)

IJ; 1| after 2 hours

IJ; l i  after 2 hours (c) (^)

H ; H  after 2 hours; 2 after 12 
midnight {e)

IJ; after I hour

1J; H  after 2 hours (in week in 
some areas) (c)

IJ; H  after 2 hours

Manchester and district 
5-day week

5|-day week 

Scotland
Northern Ireland

• • •

• •

* • •

Furniture manufacture: 
Great Britain

Northern Ireland ■ ■ •

Veneer producing and plywood manu 
facture (England and Wales)

l i ;  1  ̂after 2 hours (e) 
l| in  week

IJ; H  after 2 hours; 2 after 
4 hours (i)

l i ;  H  after I hour; 2 after 3 
hours (0

l i ;  IJ after 2 hours; 2 after 4 
hours (0  

W i e )
l } ;  2 after 4 hours

l i ;  H  after 2 hours; 2 after 
4 hours (v)

U ; H  after 2 hours; 2 after 
4 hours

U ; l i  after 2 hours; 2 after 4 
hours

Exhibition industry (Great Britain) ... 

Coopering (Great Britain and Belfast)

Basket making industry (United Kingdom)

2 after 2 hours 

1^; 2 after 4 hours

Saturday or Weekly Short 
Day {see Note (3) page 277)

1J after 2 p .m .; 2 after 10 p.m. 
5\~day week— \\ after normal 

‘ stopping time
5-day week— As for weekdays

l i ;  H  after 4 hours in week 
plus current cost-of-living 
bonus for each hour worked

For explanatory notes see pages 292/294.

after normal
As for weekdays 
5\’ day week— II 

stopping time 
5-day week— H

l i  after 6 a.m. (5-day week)

51-day week— II;  2 after 2 
hours

5-day week— \h \ 2 after 4 hours

As for weekdays 
As for weekdays

As for weekdays after normal 
working hours; 2 after 6 p.m.

l i  after 12 noon (2 after 4 p.m. 
in the London area)

5h-day week— \ \ after 12.30p.m. 
5-day week— H

H  after normal stopping time

5\-day week— As for weekdays 
5-day week— H

As for weekdays

1^; 2 after 4 p.m 
l| (5-day week)

5h’ day week— H  after normal 
stopping time; 2 after 4 p.m. 

5-day week— 1^; 2 after 4 p.m.

1^; 2 after 4 p.m.

1J; 2 after 4 p.m.

As for weekdays
As for weekdays (5-day week)

5\-day week—As for weekdays 
5-day week— As for weekdays if 

at least 4 hours’ work avail
able, otherwise H 

As for weekdays

5\-day week— l i  after normal 
finishing time; 2 after 4 p.m. 

5-day week— U ; 2 after 4 p.m.

As for weekdays (5-day week)

1  ̂ with a minimum o f  4 hours; 
2 after 4 hours

As for weekdays (5-day week)
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O v e r t i m e  R a t e s  o f  P a y — contd.

Industry, Class o f  Worker 
and Locality

T imber, Furniture, Etc .— contd. 
Timber container industry:

England, Wales and Northern Ireland 
Day workers ............................ • » •

Night workers 
Scotland

• • • • • •
• •

Paper, Printing and P ublishing

Paper making, paper coating, paper board 
and building board making (United 
Kingdom)

Fibreboard packing case industry (United 
Kingdom):

Day and shift workers ... • • •

Night workers • • • •

Carton industry (Great Britain) • «

Paper box making: 
Great Britain (h) • •

Northern Ireland (//)

Wallpaper manufacture (England)
Day workers ...............
Shift workers ............... • • •

Paper bag industry (Great Britain) 
Wages Regulation Order ... • •

National agreement • • • 4  • • »

Manufactured stationery:
London ...........................
Provinces (England and Wales) • • •

Newspaper printing:
London (members o f  the Newspaper 

Publishers* Association Ltd.)
England and Wales (members o f  the 

Newspaper Society)

Scotland—
Day workers 
Night workers

« • * • • •
« « »

General printing, bookbinding, etc.: 
London—

Day workers ............... • • • • • •

Night workers
England and Wales (except London)

Scotland • • • • « •

Lithographic printing and photogravure:
England and Wales ...............
Scotland ... ... ... ...

•« «

M* »

fiJ
■>

1
h ::

•» K

Rates o f  Pay for Overtime worked on:

Saturday or Weekly Short 
Day (see Note (3) page 277)

1 \ in week up to 12 midnight (e)

2 (on day rate)
n ( e )

1 i  (c) (w)

5^-day week— after normal 
stopping time; 2 after 4 hours’ 
overtime

5-day IJ; 2 after 4 hours
As for weekdays 
As for weekdays

11; 1 after 2 hours (calculated 
on shift rate for shift work
ers when continuing normal 
shift work)

H  (on day rate)

As for weekdays

U

As for weekdays
U ; H  after 2 hours

II ; II after 2 hours (c) (e) (n)

H  after 2 hours (c) (n)

H ; l i  after 2 hours 
1 J; i j  after 2 hours

51-day week— 11 after normal 
stopping time

5- day week—As for weekdays
6- day week— 11 after 8 hours; 

II after 10 hours (a)
As for weekdays after 4 hours’ 

work

H ; 2 after 12 noon (5-day week) 
H after 6 a.m.; 2 after 12 noon

11; 11 after 2 hours (c) (e) (n)

11; 11 after 2 hours (e)

5\-day week— 11 after normal 
stopping time; 11 after 2 
hours; 2 after 4 hours 

5-day week— 11; U  after 2 
hours; 2 after 5 hours

U

As for general printing (London) (see below)
As for general printing (England and Wales) (see below)

H ; 11 after 2 hours; 2 after 
5 hours

l i ;  2 after 12 hours (5-day 
week)

Weekly newspapers— U (with a
minimum o f  4 hours); 2 after 
4 hours

Morning newspapers—2 (on day 
rate); 2 (on night rate) after 
6 p.m.

Evening newspapers—As for 
weekdays

l i  (on night rate)
As for weekdays 
As for weekdays

11; 11 after 2 hours; 2 after 
5 hours

11; 2 after 4 hours with mini
mum payment o f  4 hours at 11

11 (on night rate)
11; 11 after 2 hours; 2 after 

5 hours

11 (on night rate for night 
workers) (e) (y)

2 (on day rate)
5^-day— week 11; 2 after 5 

hours
5-day week— 11; 2 after 4 hours 

with minimum payment o f 
4 hours at 11

II ; 2 after 4 hours with mini
mum payment o f  4 hours at 11

As for genera] printing (England and Wales) (see above)
11; 2 after 12 midnight 11; 2 after 4 hours with mini

mum payment o f 4 hours 
at 11

For explanatory notes see pages 292/294.
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O v e r t im e  R a t e s  o f  P a y — co iitd .

Industry, Class o f  W orker 
and Locality

Other Manufacturing Industries

Rubber manufacture (G reat Britain): 
Men ... « • •

Women • « • • •

Brush and broom m anufacture: 
Great Britain (A)

Northern Ireland {h) • • • •

Hair, bass and fibre (G reat Britain) (//)

Toy manufacture (G reat Britain) (h)

Penmaking and stationers* sundries m anu
facture (Birmingham and district)

Plastics moulding and fabricating industry 
(Great B ritain):

Day workers 
N i ^ l  workers

Animal gut industry (England and W ales): 
Workers other than  foremen

Pianoforte manufacture (Great Britain)

Organ building (United Kingdom) 
Day workers—

Factory w o rk ers ................ •  •  « • • •

W orkers outside factory « • »

Night workers

Match manufacture (United Kingdom)

Button manufacture (G reat Britain) (/i): 
Timeworkers
Pieceworkers (female) ................

Construction

Building industry:
England and Wales— 

Building trade workers 
5-day week

5^-day week ... •  •

Road haulage workers 
5-day week

5J-day week

Scotland

Civil engineering construction (Great 
Britain)

Building and civil engineering construction 
(N orthern Ireland):

Day workers • • • • •

Night workers

Demolition contracting (G reat Britain) • •

Mastic asphalt laying (G reat Britain)

Rates o f  Pay for Overtime worked on:

M onday to Friday
Saturday or Weekly Short 

D ay (see N ote (3) page 277)

Additional 2s. an hour; 3s after 
2 hours

Additional Is. 6d. an hour; 
2s. 3d. after 2 hours

I

\ a s  for weekdays

J
l i ;  after 2 hours (c) («)

IJ ;  H  after 3 hours in week (c)

l i ;  U  after 3 hours in week (c)

l i ;  U  after 2 hours (c)(n)

l i ;  U  after 2 hours (/) 
1 i  (on day rate)

n

U : after 2 hours; 2 after
4 hours

IJ ;  H  after 2 hours; 2 after 
12 midnight

\ \  after 2 hours; H  after 4 
hours; 2 after 12 midnight

2 (on day rate)

H ; H  after 2 hours (e)

l i  in week 
Additional Id . 

week)
an hour (in

U : H  after 1 hour; 2 after 3 
hours

l i ;  H  after 2 hours; 2 after 
4 hours

I J ;  U  after 1 hour; 2 after
3 hours

l i ;  U  after 2 hours; 2 after
4 hours

U ; 2 after 10.30 p.m. (/)

U ; 2 after 4 hours

IJ ;  H  after 2 hours; 2 after 4 
hours

IJ  (on day rate)

H ; l i  after 1 hour; 2 after 3 
hours

l i ;  H  after 2 hours; 2 after 4 
hours

For explanatory notes see pages 292/294.

'ff0-

51-day week—2 after 4 hours’ 
work

5-day week— l i ;  IV after 2 
hours; 2 after 4 hours 

2 after 12 noon

2 after 12 noon

51-day week— IV after 2J hours’ 
work

5-day week— 1J

H ; 1^ after 12 noon (5-day 
week)

1 \  (5-day week) 
As for weekdays

As for weekdays

5k-day week—As for weekdays 
5-day week—As for weekdays if 

at least 4 hours* work is 
available, otherwise IV

As for weekdays with a mini 
mum payment o f 4 hours

As for weekdays

As for weekdays (5-day week)

l i  after 5 hours* work 
As for weekdays

1.J; 2 after 4 p.m.

1^; 2 after 4 p.m. (after 4 hours 
for regular night work)

IV; 2 after 4 p.m.

1V after 4 hours’ work or 2 p .m .; 
”2 after 4 p.m.

5-day week— 1 | after 8 a.ra.; 2 
after 12 noon

5\-day week— l^; 2 after 4 p.m.

5-day week— H ; 2 after 12 noon 
or after 4 hours* work 

5h-day week— 1^; 2 after 4 p.m .

As for weekdays

5\-day week— 1; H  after 2 
hours; 2 after 4 p.m.

5-day week— H ; 2 after 4 p.m .

1J; 2 after 4 p.m.

A
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O v e r t i m e  R a t e s  o f  VKi— contd.

Industry, Class o f W orker 
and Locality

Construction—contd.

Constructional engineering 
work erection:

Day workers 
Night workers

outside steel-

« •

Heating, ventilating and domestic engineer
ing — installation and maintenance 
(G reat Britain)

Electrical contracting industry:
England, Wales and N orthern Ireland 

Day workers ............................

Night workers 
Scotland:

Day workers 
Night workers

• •

• • •

• • • • •

G as, Electrioty and Water

Gas supply (G reat Britain):
All day workers and maintenance workers 

on night work
Shift workers ......................................

Electricity supply (Great Britain) (aa):
Day workers ............................
Night workers ............................
Shift workers ............................

• «

W ater supply (England and Wales)

Transport and Communication

Railway service:
British Railways (Great Britain) .

London Transport Board: 
Rostered overtime 
Unrostered overtime • •

Road passenger transport: 
London Transport Board ...

Municipal undertakings (Great Britain 
and Belfast)—

Drivers and conductors and semi
skilled and unskilled men in depots 
and garages 

Craftsmen • • • « • • • ■

Company-owned omnibus undertakings 
(Great Britain)—

Drivers and conductors on stage and 
express services and day and night 
staff in garages and running sheds 

Craftsmen in central workshops

Road haulage contracting: 
Wages Regulation Order- 

G reat Britain 
N orthern Ireland

• •

British Road Services (Great Britain)— 
Operating and other wages grades ... 
Engineering maintenance and repair 

grades

Bankstaffs (Great Britain) ■ •

Civil Air Transport:
British Overseas Airways Corporation 
British European Airways

• • *

< • *

'il

— iDi.

—  c

-  T

i i

Rates o f Pay for Overtime worked on:

I J; H  after 2 hours 
1} (on day rate)

H ; IJ  after 2 hours; 2 after 
4 hours (on night rate for 
night workers)

Saturday or Weekly Short 
Day (see Note (3) page 277)

1 h (5-day week) 
As for weekdays

1J; 2 after 5 hours’ work (5-day 
week)

1 H  after 2 hours; I f  after 4 
hours; 2 after 6 hours

If  (on day rate)

5i-day week— If  after normal 
stopping time; I f  after 2 
hours* overtime

5^day w e e k ~ l^ :  I f  after 2 
hours

As for weekdays

I f  (calculated on night rate)
As for weekdays

H(e) As for weekdays

1 f  (e) (z) As for weekdays

I f ; 2 after 12 midnight 
I f  (on day rate)
I f ;  2 after 4 hours (on 

rate) (z)
s h i f t

I f  (5-day week)
As for weekdays (5-day week) 
As for weekdays

I f ;  2 after 6 hours; 2 after 12 
midnight (for day workers 
only)

I f ; 2 after 14 hours’ continuous 
overtime or after 12 midnight 
(5-day week)

I f ;  I f  after 3 hours and be 
tween 10 p.m. and 6 a.m.

I f ;  I f  after 3 hours and be 
tween 2 p.m. and 10 p.m.

I f ;  I f  after 3 hours
As for weekdays 
As for weekdays

I f ;  I f  after 2 hours in week if | As for weekdays 
unscheduled

I f ; I f  after 2 hours in week As for weekdays

1 f (with a minimum payment of 
4 hours if  called out)

I f ;  I f  after 2 hours in week

1 f ; 1 f  after 2 hours in week (e)

As for weekdays

As for weekdays

1 i  (bb)
I f ; I f  after 2 hours in week

I f ;  I f  after 2 hours ( I f  for all 
hours for night workers)

1 f  with minimum payment of 4 
hours

As for weekdays 
5^-day week—As for weekdays 
5-day week— I f  with minimum 

of 4 hours’ work 
As in Wages Regulation Order (see above)

As for weekdays 
As for weekdays

For explanatory notes see pages 292/294.
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O v er tim e  R a t e s  o f  P a y — c o n td .

Industry. Class o f W orker 
and Locality

Transport and Communication—conrrf.

Merchant Navy (deck and engine-room):
Boys ... ••• ••• • •
Ordinary seamen and deck hands un

certificated under 20 years
Other ratings ........................................
Higher ratings (c c ) ........................................

Dock labour (Great Britain) # «

Post Office (United K ingdom ): 
Engineering g rad es ................

Postmen • «

Postmen (higher grade), telegraphists, tele 
phonists

Postal and telegraph officers, overseas tele 
graph operators

Cold storage (Great Britain) ...............

isTRiBUTivE Trades
Wholesale grocery and provision trade: 

England and Wales

Scotland . •. • • • • • • • • •
Northern Ireland

Slaughtering:
England and Wales 
S cot land ... ... ***

Wholesale newspaper distribution: 
London ... ... ... ...
Provinces in England and Wales ...

Retail food trades:
England and Wales (h) ................

Scotland {h )... » • • * «

Retail meat including pork trade 
England and Wales

Scotland ... ... ...

Milk distribution:
England and Wales (h) 
Scotland (h ) ...

• •

• • •

• • • • *

• •

■ « •

• • •

Retail bread and flour confectionery trade 
England and Wales {h)—

Roundsworkers ...

Transport workers • • • •

Other workers • • «

• • •

Rates o f  Pay for Overtime worked on:

Scotland (h)—
Transport workers and van salesmen ... 
Other workers

Retail Co-op«rative Societies (G reat B ritain): 
General distributive workers 
Milk workers

Transport workers ... • •

3s. 2d. an hour 
4s. 6d. an hour

6s. Od. an  hour 
6s. 4d. an hour

except in 
emergencies 
affecting the 
safety o f  the 
vessel, 
passengers, 
crew or 
cargo

( l i  if  mealtimes paid for)

l i ;  H  after 6 hours; 2 after 
12 hours in week 

I J ;  after 9 hours; 2 after 
15 hours in week 

I J ;  after 9 hours; 2 after
15 hours in  week

l i ;  1 | after 10 hours; 2 after
16 hours in  week

11; 1^ after 2 hours

I J ;  H  after 4 hours in week 
l i ;  U  after 2 hours

i j ;  H  after 2 hours; 2 after 5 
hours

1^ in  week

l i  in week {ee)

1 | in week (ee)

1^ in  week {ee)

i n / / )  ,  ,  ,l i ;  U  after 4 hours m week; 
2 between 12 midnight and 
6 a.m.

IJ ;  l i  after 6 hours in week

l i  after 8 hours work (10 on 
one day); U  after 4 hours’ 
overtime or l i ;  H  after 4 
hours in week, if  greater (gg) 

l i ;  l i  after 4 hours (gg) (hh)

l i ;  l i  after 6 hours in week 
l i  in week (ee)

l i  in week or after 8 | hours’ 
work on any one day (kk)

1 i  in  week

For explanatory notes see pages 292/294.

Saturday or Weekly Short 
D ay {see N ote (3) page 277)

As for weekdays

2, between 8 a.m . and 5 p .m ., 
with a m inim um  of 4  hours 
(5-day week)

As for weekdays (5-day week) 

As for weekdays 

As for weekdays 

As for weekdays

l i ;  2 after 6 p.m.

5^-day week— lh  after norm al 
stopping time with a m ini
mum payment o f  4 hours 
after 2 p.m.

5-day week— l i  with minimum 
payment o f  4 hours 

l i  after norm al stopping time 
As for weekdays

As for weekdays 
As for weekdays

As for weekdays 
l i  after 12 noon

Weekly short day 
p.m . {dd) 

Weekly short day- 
d a y s{dd)

- l i  after 1.30 

•As for week-

Weekly short day— l i  after 1.30 
p.m . {dd)

Weekly short day— X s  for week
days

As for weekdays 
As for weekdays

As for weekdays 

As for weekdays

Weekly short day— l i  after 1.30 
p.m. {dd)

As for weekdays 
Weekly short day—As for week

days (li)

{JJ)
{ID

i
:• 1

V
X* V*

. A •

r  / •  '  V .  I s  ...• .
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O v ertim e  R ates o f  Pa y — contd. Yjci^o^

Industry^ Class of Worker 
and Locality

Rates of Pay for Overtime worked on :

D istributive T rades—

Retail newsagency, tobacco and confec
tionery trades:

England and Wales (other than street 
newsvendors) {h)

Scotland {h).......................................

Retail drapery, outfitting and footwear 
trades (Great Britain) (A)

Monday to Friday Saturday or Weekly Short 
Day {see Note (3) page 277)

o f  W o f '" '

H after 4 hours in week

1; 1J after 4 hours in week

1i  in week

Retail bespoke tailoring: 
England and Wales {h)

Scotland {h, 
Timeworkers 
Pieceworkers

•  •

Northern Ireland {h) «  •

Retail furnishing and allied trades (Great 
Britain) (A)

l i ;  H  after 2 hours; 2 after 4 
hours (c) (rt)

Weekly short day 
p.m. {dd) 

Weekly short day- 
days{dd)

H  after 1.30 11115

•As for week- ■dcnuai

Weekly short day~ \ \  after 1.30 
p.m. {dd)

Foftnighilŷ ô ^

51-day week.—2 after 4 hours* 
work

5-day week—As for weekdays
Other wrkers

•  *

H ; H  after 2 hours (mm)
1 i ; 1 i  after 2 hours in week (c) 

Inn)
1 h (c) {oo)

Weekly short day— after 4 
hours* work

Ixeosed
{Great Bntam) (W

Oeatial c s u b lh

As for weekdays after 4 hours* 
work

Ufflierjjg: _
Gftat Bniam (A) « • «

Northern Ireland (A) •  •

Retail bookselling and stationery trades 
(Great Britain) {h)

H  in week Weekly short day— after 1.30 
p.m. {dd)

in week

Retail pharmacy: 
England and Wales •  • • * •
Scotland • « • •

•  •

•  •  •

Coal and coke distribution:
London ...........................
Yorkshire, South Western 
Midlands, Eastern, South Eastern, South

ern, North Midlands, Northern, Lancs, 
and Cheshire.

South Wales ...............

Weekly short day— after 1.30 
p.m. {dd)

1 i ; H  after 4 hours in week

Motor vehicle retaJ and repairing 
(United Kingdom):

Day workers . . . . . . . . . . . . . . . . . .
Night workers . . . . . . . . . . . . . . . . . .

Weekly short day— after 1.30 
p.m.

Weekly short day—IJ after 1.30 
p.m.

Soot and shoe repairing an d  bespok 
wear manufacture (G reat B rita in ) (

Not applicable—all payments on tonnage rates 
l i ;  IJ after 6 hours in week | I^ 
n  As for weekdays

Boot and shoe repairing (N o rth e rn  I
.(*):

Timeworkers 
Pieceworkers

■  ■ •  • l i ;  H  after 4 hours in week 
with l i  for all hours worked 
in excess of on any one 
day

As for weekdays
(Great Britain) (*)

General waste materials reclamation: 
Great Britain {h) ........................... 1J ; U  after 2 hours {c) {n)
Northern Ireland {h) l i ;  after 2 hours (r) (/)

As for weekdays after 3 | hours’ 
work

As for weekdays after 4 hours* 
work

E«rgy Ai

Colton waste reclamation (Great Britain) {h) 1 i ; IJ  after 2 hours (c) As for weekdays •  * «

Iron, steel and non-ferrous scrap industry 
(Great Britain)

1}; H  after 2 hours; 2 after 12 
midnight (c)

5\-day week—As for weekdays 
5-day week—H

* «

ni

Professional and Scientific Services

Health services (Great Britain) l i ;  H  after 2 hours in week (c) 
{PP)

See para. “Week-end Work’’on 
page 227

fo Esiablijiâ
Groups ■" -  .

Cinema theatres (Great Britain)

Unlicensed places of refreshment (Great 
Britain) {h)

IJ; 2 between half-an-hour 
after termination of evening 
performance and 8 a.m.

<  Briui
As for weekdays

IJ; H  after 6 hours in week 
with IJ after 9 hours’ work 
on any one day

IJ; H  after 2 hours (n)

As for weekdays

1 i ; 1J after 4 hours in week

Weekly short day {5\-day week) 
—As for weekdays after 4 
hours* work

5-day week—As for weekdays 
As for weekdays

l i ;  IJ after 2 hours (n) As for weekdays
As for other workers {see above)
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O vertime R ates o f  P ay— con td .

Industry, Class of Worker 
and Locality

Miscellaneous Services—conid.

School meals service, etc. and civic restaur 
ants (England and Wales)

Licensed residential establishments and 
licensed restaurants (Great Britain) (h): 

Fortnightly workers ............... •  •

Other workers •  «

Licensed non-residential 
(Great Britain) (/:)

Laundering:
Great Britain (h) • • •

Northern Ireland (h) » • • • • •

Motor vehicle retail and 
(United Kingdom): 

Day workers 
Night workers

repairing trade

•  •  »

•  •  • •  »

Boot and shoe repairing and bespoke foot
wear manufacture (Great Britain) {h)

loot and shoe repairing (Northern Ireland) 
(h):

Timeworkers .......................................
Pieceworkers .......................................

Hairdressing (Great Britain) (h)

Public Administration and D efence

United Kingdom Atomic Energy Authority 
itt):

Day workers ......................................
Night workers .......................................
Shift workers ............... •  •  • • * •

Government Industrial Establishments:
Group G ................................
All other Groups..................

Prison services (England and Wales and Scot-
land) (except chief officers, senior foremen
of works, foremen of works and borstal 
matrons)

Fire service (Great Britain) (vv):
Firemen ..............
Leading firemen 
Sub-ofheers
Fireworaen..............
Leading firewomen 
Senior leading firewomen

Rates of Pay for Overtime worked on:

Saturday or Weekly Short 
Day (see Note (3) page 277)

IJ ; H  after 2 hours (e) Ik

. i

Any week—IJ after 54 hours’ 
work

Second week— after 92 
hours* work in fortnight; 
H  after further 12 hours 

l i ;  1J after 6 hours in week

establishments U ; l i  after 1 hour

As for weekdays

l i  after 9 hours’ work; 1J after 
10^ hours’ work (c) (qq)

H ; H  after 2 hours (c) (rr)

Weekly short day—As for week 
days

Weekly short day—IJ; after
4 hours

5^~day week—H  after 5 hours’ 
work

5~day week—1^

1 H  after 2 hours
U

As for weekdays 
As for weekdays

l i ;  l.y after 2 hours (c) (55) Weekly short day—1  ̂ after 5 
hours’ work; 1  ̂after 2 hours’ 
overtime

Local Authorities’ ser 
Eneland »nH Wai^c.r  V

Manual workers: 
uay workers 
Shift workers

Building and civil engineering workers 
Engineering craftsmen:

Day w o rk e rs .....................................
Night workers..........................

River authorities’ workers

IJ; after 2 hours (55)
As for timeworkers with addi

tional 6d. and Is. an hour in 
place of quarter and half-time

As for weekdays after 4 hours' 
work

H ; l i  after 4 hours in week Weekly short day 
p.m. (dd)

H after 1.30

4̂

H ; H  after 2 hours 
11 (on day rate) 
i j ;  H  after 2 hours (on day 

rate)

1 ̂  (5-day week)
As for weekdays (5-day week) 
1J (on day rate) (5-day week)

•7'-

H( c)
1J; H  after 2 hours (r) (uu)

As for weekdays 
(5 days week)

H  (H  if unscheduled and 
called in)

As for weekdays

9s. Od. 
10s. Od. 
Us. Od. 
7s. 6d. 
8s. 3d. 
9s. Od.

an hour 
an hour 
an hour 
an hour 
an hour 
an hour

As for weekdays

H ; 1J after 2 hours (e) (>vw) 
l i ;  U  after 2 hours in week 

(ww)
l i ;  U  after 2 hours in week

As for weekdays; 
noon

H
U ; U  after 2 hours in week
H
l i ;  1J after 2 hours in week (e) 

(ww)

For explanatory notes see pages 292/294.
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O vertim e  R ates o f  P ay— contd.

Industry, Class of Worker 
and Locality

Rates of Pay for Overtime worked on:

Monday to Friday
Saturday or Weekly Short 

Day (see Note (3) page 277)

P ublic Administration and D efence—contd.

Local Authorities’ services—contd. 
Scotland—

Day workers and alternating 
workers

shift

Glamorganshire and Monmouthshire

IJ; 2 from 12 midnight to 
starting time next morning

As for weekdays; IJ after 12 
noon

1J; 1J after 3 hours

County Council roadmen (England and 
Wales):

Northern, West Midlands, Mid-Eastern, 
A stern, South Eastern, North Wales, 
North Midlands, Southern, South 
Western 

South Midlands 
Western

•  •

•  4

U ; H  after 2 hours

1J ; 1J after 2 hours in week 
l i ;  1 5  after 2 hours

As for weekdays 
As for weekdays

E x pla n a to r y  N otes

The conditions are as specified in Orders made under the Agricultural Wages Acts.
In weeks containing public or other holidays overtime employment is assessable on a 
weekly basis. Special provisions apply where the worker has agreed with his employer 
to work a 5-day week or to work for less than hours, or more than 3i  hours but not 
more than 4 i  hours, on the weekly short day.
Pieceworkers are paid the stated fractions of their appropriate time rates or piece 
work basis time rates, as the case may be, in addition to piecework earnings.

Calculated on piecework earnings for pieceworkers.
Where a worker absents himself from work, for reasons other than sickness or accident 
or any other valid or reasonable cause acceptable to the employer, overtime rates are 
not payable until the full recognised working hours of the day (or week in certain
industries) have been worked.
These rates apply to all hours worked in excess of 9 on any one day. For delivery 
workers who are employed in the bakery for less than 20 hours each week, the rate 
is time-and-a-quarter for all other hours worked in excess of 48, and in the rase ot 
other workers the rate is time-and-a-quarter for the first 4 hours in excess of 40 and 
thereafter time-and-a-half. For other workers the rate of time-and-a-quarter is paid for 
an aggregate of 4 hours in the week and at time-and-a-half thereafter.
Workers called upon to work on one or both of their rest days, which may be any tw o 
days in the week, are paid at the rate of double time for all hours worked.
The conditions are as specified in Wages Regulation Orders made under the Wages 
Councils Acts.
Time lost by workers at their own desire must be made up before claiming for overtime

exceot for reasons which are acceptable to the employer.

Calculated on piecework rates for pieceworkers.
The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 2 hours worked in excess of the normal weekly hours (42), the 
rate is time-and-a-quarter, for the next 2 hours time-and-a-half and thereafter double
time.
Pieceworkers are paid the stated fraction of the time rate in addition to piecework 
earnings (and hourly piecework supplement if any).
This entry relates only to firms which are memPers oi tne u 
of Emolovers for the Vehicle Building Industry. For firms 
En^neering Employers’ Federation, the entry under ‘ Engineering applies.
These rates relate to all hours worked in excess of a specified nurnber on any one day. 
S S em ise  the rate is time-and-a-quarter for all other hours worked in excess of the
normal weekly hours.

been
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O vertim e  R a tes  o f  P a y—contd.

Explanatory Notes—contd.

The rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 2 hours worked in excess of the normal weekly hours, the rate is 
time-and-a-third and thereafter time-and-a-half.
Where a worker absents himself from work for reasons other than an interruption for 
which the employer is responsible, or certificated sickness or any other reason acceptable 
to the employer, overtime rates are not payable until the full normal week has been 
worked.
Calculated on the hourly gross rate for timeworkers and the current flat rate and the 
average hourly earnings over the immediately preceding 13 weeks’ reassessment period 
for pieceworkers.
In accordance with a sliding-scale agreement based on the official index of retail prices 
these rates were subject, from the first pay day in March 1968, to an addition of 20 per 
cent, for total wages up to £15 a week. On wages in excess of £15 the addition is 
restricted to 4 per cent, plus 48s.
These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-quarter for all hours worked in excess of the normal 
weekly hours (40 or 41 according to industry) or, for workers who are normally 
required to attend on alternate Saturdays only, 42 or 43, according to industry in the 
week in which Saturday attendance is normally required.
For a kiinburner or boilerfireman employed on continuous shift work con
tinuing at work in the absence of his relief, overtime rates are not payable until 4 hours 
in excess of the normal week have been worked.
Workers employed on payment-by-results are paid the stated fractions of the consolid
ated rate in addition to bonus earnings.
For a shift worker continuing at work in the absence of his relief, plain time rate is paid 
up to a limit of one hour, thereafter the full appropriate overtime rates apply.
The provision applies where the worker is normally employed for more than 40 hours 
weeldy and not more than 6 days in the week in an establishment where the making 
and filling of waxed (or otherwise proofed) milk cartons is performed as a continuous 
process on 7 days in the week.
Plus Is. an hour for each consecutive hour worked after the first 3 hours’ overtime in 
any day, and, where the overtime worked is 9 hours continuous, the succeeding day’s 
work is paid for at 3d. an hour extra.
For a shift worker who is detained for a period not exceeding 2 hours due to the 
unauthorised absence of his relief, this period does not count as overtime.
In addition to normal overtime provisions all workers receive an “incidental overtime” 
allowance of £25, £30 or £35 per annum according to salary group. Incidental overtime 
may not be planned in advance but is intended to cover short periods of overtime not 
exceeding half-an-hour in any day or shift and totalling not more than one hour in any 
pay week. Overtime rates are derived from separately scheduled hourly day rates.
Plus lid . for each hour or part of an hour worked between 7 p.m. and 6 a.m., except 
where a spell of duty commences before 7 p.m. and finishes not later than 9 p.m.

pumpmen.
On the weekly short day in any week during which, under the Shops Act, the employer 
is relieved of his obligation to allow the worker a weekly half holiday, the rate for all 
time worked after 1.30 p.m. is double time.
Time worked up to a specified extent each day for the purpose of cleaning up and 
clearing the shop of customers is not subject to overtime payment.
Plus lid . for each hour or part of an hour worked between 9 p.m. and 5 a.m. with a 
minimum payment of 3s. 8d.
Plus 8d. for each hour or part of an hour worked between 9 p.m. and 5 a.m.
These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 4 hours worked in excess of the normal weekly hours (42), the 
rate is time-and-a-quarter and thereafter time-and-a-half.
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O v e r t im e  R a tes  o f  P a y—contcl.

Explanatory Notes—contd.

On the weekly short day in any week during which, under the Shops Act, the employer 
is relieved of his obligation to allow the worker a weekly half holiday, the rate for all 
time worked after 1 p.m. is double time.
Where the 5-day week is spread over 6 days, time-and-a-half is payable after 1 p.m 
on the designated weekly short day and after 4^ hours on a short day other than the 
designated weekly short day. If the 5-day week is worked in five full days, time-and-a- 
half is payable for all time worked on a sixth day.
Plus Is. an hour for each hour or part of an hour worked between 9 p.m. and 5 a.m., 
with a minimum payment of 4s.

(//) Time-and-a-half, with a minimum payment of 6 hours, is paid for all time worked on a
weekly rest day where this day is not a Sunday nor a day of customary holiday.

(mm) These rates relate to all hours worked in excess of a specified number on any one day, 
Otnerwise the rate is time-and-a-quarter for all hours worked in excess of the normal 
weekly hours (40). For workers who are normally required to attend on alternate 
Saturdays only (38 or 42 in alternate weeks), payment is on the basis of time-and- 
a-quarter for all hours worked in excess of 38 or 42, respectively.
For workers who normally attend on alternate Saturdays the rates apply to all hours 
worked in excess of 42 instead of 40 in the week in which Saturday attendance is re
quired. In the week in which Saturday attendance is not required, the rates are time- 
and-a-quarter for the first 3 hours in excess of 38 and thereafter time-and-a-half.
These hours relate to all hours worked in excess of a specified number on any one day. 
Otherwise the rate is time-and-a-half for all hours worked in excess of the normal 
weekly hours (42) or, for workers who are normally required to attend on alternate 
Saturdays, 44 in the week in which Saturday attendance is normally required.

(PP) Where overtime is worked at a time which is after midnight and more than 3 hours before 
the normal commencing time of the next normal day shift, the rate payable for overtime 
worked after midnight and up to the normal commencing time of the next normal day
shift is double plain time.
Otherwise for the first 5 hours in excess of the normal weekly hours (42), the rate is 
time-and-a-quarter and thereafter time-and-a-half.
The rates relate to all hours worked in excess of a specified number or after 6.0 p.m. 
on any one day. Otherwise for the first 2 hours worked in excess of the normal weekly 
hours (42), the rate is time-and-a-quarter and thereafter time-and-a-half.
These rates relate to all hours worked in excess of a specified number on any one day. 
Otherwise for the first 3 hours worked in excess of the normal weekly hours, the rate 
is time-and-a-quarter and thereafter time-and-a-half.
Special conditions apply to fire brigademen.

(ww)

For certain shift workers overtime is calculated on a weekly basis, the first 10 hours at 
time-and-one-third and thereafter at time-and-a-half.
A member of a fire brigade engaged in operational duties who has performed over
time duty is entitled to overtime pay, or equivalent compensatory time off enhanced 
by one-third, before the end of the following month.
Where a day worker works overtime at a time which is more than 3 hours before the 
normal commencing time, the rate payable for all hours worked after midnight up to 
normal commencing time is double time and where a shift worker works overtime at 
a time which is more than 3 hours before commencing time of the next normal day shitt, 
the rate payable for all hours worked after midnight up to the norma! commencing time
of the next normal day’s shift is double time.

294

"X.1
r*/- •k j •*

4-'

- -  <

V

A
_____ ^

■ t  t

o f  p a id  h o l i d » ) " ^ f ^ i

itberw'ise stata
thereof- aro

: Unless 0W7  grant-

JodustryiClass 0f Worker

Fbhino

Eiiglacd am
• •

Scotland -
Sorthcra Irelano • • •

Foresuy Commission (Great Britam.

MiNWjANDQi’AWiyî .  ̂
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I
4\

' » ^  rate for all

“ Pa.uble after i „ 
dav oiw A P ®

■< full i  V  "'■BK-aad-a.

** P-ni. and 5 a,m.

« all time worked on a 
^om an' holiday.

‘Uniber on any one day, 
n excess of the normal 
10 attend on alternate 
the basis of time-amt.

■ates apply to all hours 
jrday  attendance is re- 
red, the rates are time- 
timc-and-a-half.

umber on any one day. 
I excess of the normal 
to attend on alternate 

ally  required.
K>rc than 3 hours before
ite payable for overtiiw 
of the next normal day

hours (42). the rate is

imbcr or after 6.0 p.m-
s  of the normal weekly
d-a-half-
mhpr on any one day.

“S “h «  'K

=lc the firs' 10 hours

K befom 'f'® 3 bouts ,0
r r u «  at

rker "'?l^al
si aft^^S“̂ v-ertitnf,

 ̂ I

APPENDIX 111
HOLIDAYS WITH PAY

Number of paid holidays granted and length of qualifying service as provided under the terms
of collective agreements or statutory orders.

Note: Unless otherwise stated, 6 public or customary holidays with pay, or days in lieu
thereof, are granted in addition to the annual holidays shown below.

Industry, Class of Worker and Locality

Holidays paid for 
per annum

(P.H.=Public Holidays) 
(C.H.= Customary 

Holidays)

A g r ic u l t u r e , F o r e s t r y , F is h in g  
Agriculture (b):

England and Wales • • « * •

Scotland
Northern Ireland

• • • * • • • • •

, • • •

Forestry Commission (Great Britain) • « • • • « « •

12 days
14 days
15 days 
18 days 
11 days 
7 days

10 days and 8^ C.H. 
12  ̂days and 8^ C.H.

M in in g  a n d  Q u a r r y in g  
Coal mining (Great Britain)... • • • « * • • « • 2 weeks

Freestone quarrying:
'̂ ôrkshire ... ... ... ... ...
Newcastle, Northumberland and Durham

• » 2 weeks 
2 weeks

Limestone quarrying: 
West Cumberland . 
Portland

• • • • • • » «
« «

Roadsione quarrying (Great Britain) • • •

2 weeks 
2 weeks

2 weeks 4 days with a 
further day in 1970 
making 3 weeks

Chalk quarrying (England) ... • • • • • • 3 weeks

Bali clay industry (North and South Devon and Dorset) ... 2 weeks 3 days

China clay industry (Cornwall and Devon) • • 2 weeks 
2 weeks 3 days

Silica and moulding sands quarrying (Great Britain) 3 weeks

Sand and gravel industry (Great Britain) • •

Iron ore mining (Cumberland) • , • •

F o o d , D r in k  a n d  T o b a c c o  
Flour milling (Great Britain)

2 weeks 5 days with 1 ex
tra day in 1969 mak 
ing 3 weeks

2 weeks

2 weeks
3 weeks

Corn trade (Great Britain) ..

Baking:
England and Wales— 

Wages Regulation Order

2 weeks
3 weeks

• • •

National agreement for multiple bakers • • •

National agreement for master bakers
Co-operative Societies ...

Scotland • •

12 days (or twice the 
normal working week)

15 days
18 days (or three times 

the normal working 
week)

10 days
13 days
15 days
As for Wages Regulation 

Order see above
10 days (or 2 weeks)
13 days (or 2 weeks 3 

days)
15 days (or 3 weeks)
2 weeks
2 weeks 3 days
3 weeks

For explanatory notes see pages 306/308.

1-1 *

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

months
years
years
years
weeks
weeks

12 months 
12 years* continuous 

service

12 months

(e)
12 months

50 weeks 
( /)
12 months

12 months

12 months

12 months 
10 years* continuous 

company service

12 months

12 months

50 weeks

12 months 
8 years’ continuous 

service
5 years’ continuous 

service (1969)
12 months 
12 years’ continuous 

service

48 weeks
10 years 
15 years

48 weeks 
5 years 
10 years

48 weeks 
5 years

10 years

48 weeks 
7 years 
15 years
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H olidays with Pay—contd.

Industry, Class o f Worker and Locality

Food , D rink  and T obacco 
Baking—contd.

Northern Ireland (6)

contd.

•  • •  •

iscuit manufacture (Great Britain): 
5i-day establishments 
5-day establishments

Bacon curing: 
Great Britain •  •  • •  ■ ■ » »

Northern Ireland •  •

Beet sugar manufacture (Great Britain) •  • » •

Cocoa, chocolate and sugar confectionery manufacture 
(Great Britain)

Sugar confectionery and food preserving (Northern Ireland)
ib)

Food manufacturing industry (Great Britain) •  •

Brewing:
London

Kent (certain brewery companies) ■ •  •

Yorkshire and North Midlands . •  » •

South Lancashire and East Cheshire

M idlands •  • •  • ■ •

Kimberley, Nottingham and Mansfield •  •  •

Hampshire and Isle o f Wight

Sussex •  * • «

South Wales and Monmouthshire

Scotland ■«
• •

Grain distilling (The Distillers Co. Ltd.) (Scotland)

Pot still malt distilling (Scotland) .. •  •

Aerated waters manufacture (England and Wales, Scot 
land and Northern Ireland) (b)

Tobacco manufacture (United Kingdom) •  •  •

>1

■>
•« .

,1

-  C

Holidays paid for 
per annum

(P.H .=Public Holidays) 
(C.H. =  Customary 

Holidays)

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

10 days (or twice the 
normal working week) 

13 days
15 days (or three times 

the normal working 
week)

48 weeks

5 years 
10 years

12 days 
10 days 
18 or 15 days

48 weeks 
50 weeks
5 years’ continuous 

service

2 weeks 
2 weeks 3 days

3 weeks

2 weeks
2 weeks 3
3 weeks

days

12 months 
10 years’ continuous 

service
15 years’ continuous 

service 
12 months 
10 years 
15 years

2 weeks 
2 weeks 3 days
2 weeks 4 days
3 weeks

1 year 
5 years 
10 years 
15 years

2 weeks 
2 weeks 1 day
2 weeks 2 days
3 weeks

44 weeks (g)
48 weeks 
52 weeks
10 years’ continuous 

service

10 days (or twice the 
normal working week)

10 days (or twice the nor
mal working week) 
and 5 days

2 weeks
3 weeks

48 weeks

5 years’ continuous 
service

48 weeks
5 years’ continuous 

service

2 weeks
3 weeks
2 weeks
3 weeks
2 weeks 3 days and P. H . (A)
3 weeks and P. H. (A)
2 weeks (A)
3 weeks (A)
2 weeks 1 day 
2 weeks 2 days 
2 weeks 3 days
2 weeks 4 days
3 weeks
2 weeks 3 days
3 weeks 
2 weeks
2 weeks 3 days
3 weeks
2 weeks and P.H.
3 weeks and P.H.
2 weeks(A)
3 weeks(A)
2 weeks (A) and 7 C.H.
3 weeks (A) and 7 C.H.

12 months 
3 years 
12 months 
3 years 
12 months
3 years
1 day for every 4 weeks 
5 years5 years 
12 months
2 years
3 years
4 years
5 years 
1 year 
5 years
12 months 
3 years 
5 years 
12 months 
3 years 
12 months 
5 years 
45 weeks 
3 years

2 w eeks(0
3 weeks (»)

12 months 
3 years

2 weeks 12 months

12 days (or twice the 
normal working week)

48 weeks

2 weeks 
2 weeks 1 day
2 weeks 3 days
3 weeks

1 year(j)  
3 years 
5 years 
10 years

For explanatory notes see pages 306/308.
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Industry, Class of Worker and Locality

Chemicals and Allied I ndustries

Coke ovens and by-product works associated with coal 
mining (Great Britain)

Heavy chemicals manufacture (Great Britain):
Agreement o f Joint Industrial Council ... •  •  •

Imperial Chemical Industries Limited •  «

Drug and fine chemical manufacture (Great Britain) # •

Paint, varnish and lacquer manufacture (United Kingdom)

Printing ink and roller making industry (United Kingdom)

Seed crushing, compound and provender manufacture 
(Great Britain and Belfast)

Soap, candle and edible fat manufacture (Great Britain)

Pot and floor polish manufacture (Great Britain) (b)

Gelatine and glue industry (Great Britain)

Metal M anufacture 

Light castings manufacture (Great Britain) •  •

Brass and copper rolling and casting (West Midlands)

Engineering and E lectrical G oods

Manufacture, maintenance and repair o f agricultural 
machinery or implements (England and Wales)

Engineering and allied industries (Great B rita in )................

Shuttle manufacture (Lancashire and Yorkshire) ...

Bobbin manufacture (England and Wales)

Bobbin and shuttle manufacture (Scotland) ................

Holidays paid for 
per annum

(P.H.s= Public Holidays) 
(C.H.=Customary 

Holidays)

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

2 w'eeks 12 months

1;
t
(

2 weeks 5 days 12 months

3 weeks 12 months
4 weeks 35 years

2 w’eeks 5 days 12 months1

]
3 weeks 10 months

3 weeks and P.H. 12 months

2 weeks and P.H. 12 months
3 weeks and P.H. 7 years 

5 years (1969)

2 weeks 12 months
3 weeks 5 years

12 days (or twice the 
normal working week)

48 weeks

2 weeks 5 days 12 months

2 weeks 2 days 

2 weeks 2 days

2 weeks 2 days 12 months

2 weeks 2 days 

19 days(incl. P.H.) 

2 weeks 

10 days

12 months

Ophthalmic optical industry (Great Britain) 2 weeks
2 weeks 3 days

3 weeks

48 weeks
10 years’ continuous 

service
25 years’ continuous 

service

Surgical instrument and equipment manufacture (England 
and Wales except Sheffield)

2 weeks
3 weeks

45 weeks
10 years’ continuous 

service

Artificial limb manufacture (Great Britain) ................ 2 weeks 2 days 12 months

Electrical cable making (Great Britain) ............................. 2 weeks 5 days 12 months

SHIPBUILpiNG and M aRINE ENGINEERING
Shipbuilding and ship repairing (United Kingdom) 2 weeks 2 days (o)

Vehicles
Vehicle building (England and Wales and Northern Ireland 

and Scotland)
2 weeks 2 days (p)

Railway workshops (British Railways) (Great Britain) ... 2 weeks 
2 weeks 3 days

12 months 
10 years

Railway wagon repairing (private firms in Great Britain) 2 weeks 2 days (/)

Perambulator and invalid carriage (Great Britain) (b) 12 days (or twice the 
normal working week) 
and 7 C.H,

48 weeks (^)

' • ■■ ■( - : A .
♦ ♦ > '  > • St

* • ' •
-  . V. V-: .-V

• A  •

’ ' *'v -  « - ^
V . '  •

. - .V  •'.»

 ̂  ̂ t
S * i

For explanatory notes see pages 306/308.
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H o l i d a y s  w i t h  P a y — contd.

Industry, Class o f Worker and Locality

M etal G oods not E lsewhere Specified 
Cutlery (Great Britain) (6) ... •  « • « « •

Wire and wire rope industries (Great Britain)

Tin box manufacture (Great Britain) « •  • •  ■

Jewellery industry (London and Home Counties)

Gold, silver and allied trades (London) •  • •

Gold, silver and jewellery trades (Birmingham) • •

Cutlery and silverware trade (Sheffield) « •

Lock, latch and key making (England) * •  « •  •

Spring manufacture (West Midlands) • »

Keg and drum manufacture (Great Britain) (6)

Hollow-ware manufacture (Great Britain) (6)

Needle, fish hook and fishing tackle manufacturing 
industries (Great Britain)

Farriery, blacksmith and agricultural engineering trade 
(Great Britain)

Stamped or pressed metal-wares (Great Britain) (b) • «

Tass working and founding (Great Britain) • # •  •

Coffin furniture and cerement making (Great Britain) (6)

Pin, hook and eye, and snap fastener (Great Britain) (6)

T extiles

Rayon yarn production (Great Britain) •  ■ • »

Cotton spinning and weaving • » • •

Flax and hemp preparing, spinning and weaving (Great 
Britain) (b)

Flax spinning and weaving (Northern Ireland): 
Winding masters and foremen cloth passers

All other workers ... » » • ■ • # • •  •

Silk spinning, throwing and weaving (United Kingdom)

Surgical dressings manufacture (Great Britain)

Wool textile:
Yorkshire (including woolcombmg)

West o f  England
Scotland
Wales

« •

* « •

• •
• •

Holidays paid for 
per annum

(P.H.=PubIic Holidays) 
(C.H.=s Customary 

Holidays)

3 weeks (r)

2 weeks 2 days

2 weeks 5 days

2 weeks 2 days 
2 weeks 3 days
2 weeks 4 days
3 weeks

3 weeks

2 weeks 5 days

3 weeks

3 weeks

2 weeks 2 days

2 weeks 4 days

12 days (or twice the 
normal working week) 
and 8 C.H.

3 weeks

2 weeks and 7 C.H.

12 days (or twice the 
normal working week) 
and 8 C.H.

2 weeks 2 days

2 weeks and 8 C.H

12 days (or twice the 
normal working week) 
and 8 C.H.

3 weeks

19 working days (inch 
P.H.)

12 days (or twice the 
normal working week)

10 days
2 weeks 3 days
2 weeks 4 days
3 weeks 
10 days

3 weeks

3 weeks

2 weeks 2 days with a fur
ther day in 1968/69 
2 weeks 2 days 
2 weeks and 7 P.H.
2 weeks 2 days

For explanatory notes see pages 306/308.
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Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

•i ■

.  >

48 weeks

1 year

12 months
3 years
4 years
5 years

12 months

48 weeks

48 weeks

48 weeks

50 weeks

1 year

48 weeks

48 weeks

48 weeks

1 week or 3 months 
(according to 
company)

48 weeks

Not specified 
5 years 
10 years 
15 years 
Not specified

iz)
(aa)
12 months

RoP«. tvtiflC.afld
flialuoS (Grei*

(Great BritainHW
Uce

CirKt mamfactwe (Great BfitaiD

Harrow fabrics industry {Great Br

Madc-up textiles (G reat B ritain) (i

Textile making-Qp and pacidng (V

Linen and cotton handkerchief ai 
linen p ic a  goods m aoufactur 

Great Britain

Northern Ireland ..

Sack and bag (Great Britain) (6)

Textile bleaching, dyeing, printini 
Lancashire, Yorkshire, C hesht 

land
Northern Ireland

Hosiery finishing industry (M idla

Asbestos textile manufacture (G r

Leather, Leather Goods A.ND Fu]

belting
strap bu tt ct

'tytltjuiK Itai

(Scoaa )̂

taddltry and ha

andsLi
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H olidays w it h  F xY — contd ,

Industry. O ass of Worker and Locality

Holidays paid for 
per annum

(P.H.=Public Holidays) 
(C.H.=Customary 

Holidays)

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

Textiles—contd.
Jute preparing, spinning and weaving (Great Britain) ... 2 weeks (10 days)

Rope, twine and net making (Great Britain and Northern 
Ireland) (6)

10 days (or twice the 
normal working week)

Hosiery and knitwear manufacture: 
Midlands ...
Scotland (except Hawick) ...

•  » *

Hawick •  «  • ■ •

10 days
2 weeks 1 day with an 
extra day each year until
3 weeks in 1971/72 
10 working days

ibh)

48 weeks

(cc>
(dd)

•  •

Lace finishing (Great Britain) (6)

Carpet manufacture (Great Britain) «  * •

Narrow fabrics industry (Great Britain) •  •  •

Made-up textiles (Great Britain) (6) •  •  •

Textile making-up and packing (Manchester) •  •  •

Linen and cotton handkerchief and household goods and 
linen piece goods manufacture (b):

Great Britain .............. •  •  *

12 days (or twice the 
normal working week)

48 weeks

21 working days incl. 
P.H. but excl. Satur
days

(# )

2 weeks 4 days 10 months

12 days (or twice the nor
mal working week) plus 

1 day and 7 C.H.

48 weeks

10 days 6 months

12 days (or twice the nor- 48 weeks

Northern Ireland ... •  «  •
•  •  •

plus 1 day 
12 days (or twice the 

normal working week)

Sack and bag (Great Britain) (6) • • • 12 days (or twice the 
normal working week)

Textile bleaching, dyeing, printing a i^  finishing ̂
Lancashire, Yorkshire, Cheshire. Derbyshire and Scot

land
Northern Ireland ...

2 weeks 3 days

48 weeks(gg

48 weeks

•  •  • • • • 10 days

Hosiery finishing industry (Midlands) * • ■ •  t 2 weeks

ihh)

Not specified

Asbestos textile manufacture (Great Britain) • • • 3 weeks 12 months

Leather, Leather G oods and F ur

Leather producing industry—Unning, currying and dressing 
(Great Britain)

2 weeks 4 days with a 
further day in 1969 
making 3 weeks

Leather belting and strap butt currying (United Kingdom)
Mechanical and hydraulic leathers manufacture (Great 

Britain)

2 weeks 3 days

12 months

2 weeks 3 days

sheepskins)

12 months

12 months

2 weeks 2 days 12 months

Fellmongering (Scotland) • «
Leather goods, saddlery and harness manufacture (Great 

Britain)

2 weeks 2 days 12 months

2 weeks 3 days 12 months

Retail saddlery and leather goods trade (Great Britain) ...

Hide and skin markets trade (England and Wales) ...

2 weeks 4 days with a 
further day from July 
1968

12 months

2 weeks 1 day 
2 weeks 2 days 
2 weeks 3 days 
2 weeks 4 days 
2 weeks 5 days

Fur trade (Great Britain) (h) • • • •« weeks 3 days with a 
further day each year 
until 3 weeks in 1970 
(5-day week workers) 
and in 1971 (6-day 
week workers)

12 months
2 years
3 years
4 years
5 years
48 weeks

For explanatory notes see pages 306/308.
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H olidays w it h  V K \~ c o n td ,

Industry, Class of Worker and Locality

C lothing  and F ootwear

Waterproof garment manufacture (Lancashire, Cheshire and Glasgow) ’

’̂ 'Brto'in)’(6r*^^'^ garment making industry (Great

Ready-made and wholesale bespoke tailorine (b)- 
Great Britain ... ®'  ' '■ *

« • *

Northern Ireland ...

Wholesale mantle and costume (6) 
Great Britain •  •  •

Northern Ireland ... « • •  • •

Shirt, collar, tie, etc. making (b): 
Great Britain ..............

• •

Northern Ireland •  «  • « •

Dressmaking and women’s light clothing Cb) 
England and Wales
Scotland .......................... ..............
Northern Ireland ...

• •  *

•  a

•  ■ • • • « •  p

Hat, cap and millinery (6): 
Great Britain

• •

Northern Ireland •  • • • •  • « • •

Corset making (Great Britain) {b) ... • •  •

Glove manufacture (England and Wales)
• • •

Ostrich and fancy feather and artificial flower (Great 
Britain) (6)

Footwear manufacture (United Kingdom excluding East 
Lancashire and the Fylde Coast)

Bricks, P ottery, G lass, Cement, etc.

Refractory goods manufacture (Great Britain)

Building brick and allied industries (Great Britain)

Fletton brick manufacture (Bedford, Buckinghamshire 
and Peterborough)

Salt glazed ware industry (Great Britain) ... • • •

General stoneware manufacture (Great Britain) ... * •

Pottery manufacture (Great Britain) • • »

Glass processing (Great Britain) • •  •

Glass container manufacture (Great Britain) « » »

Cement manufacture (United Kingdom) « • « •  •  «

Holidays paid for 
per annum

(P-H. =Public Holidays) 
(C.H. ̂ Customary 

Holidays)

3 weeks

3 weeks

3 weeks and 7 C.H.

15 days

2 weeks 4 days and 7 
C.H.

12 days (or twice the 
normal working week) 
and 7 C.H.

3 weeks

15 days

2 weeks4 days and 7 C.H. 
2 weeks 3 days and 7 C.H. 
14 days and 7 C.H.

2 weeks 4 days and 7 
C.H.

2 weeks 2 days (2 weeks 
4 days in 1969) and 7 
C.H.

3 weeks

2 weeks 3 days

12 days (or twice the 
normal working week)

3 weeks and 8 C.H.

2 weeks 4 days with a 
further day in 1968/69 
making 3 weeks

2 weeks 4 days with a 
further day in 1968/69 
making 3 weeks

3 weeks

2 weeks 4 days with a 
further day in 1968/69 
making 3 weeks

2 weeks 5 days
2 weeks 4 days {jj)

•..

— to

. z : ,  c

^  4

-  ' I

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks

48 weeks 
48 weeks 
48 weeks

48 weeks

48 weeks

48 weeks

12 months
48 weeks

48 weeks

12 months

12 months

48 weeks

12 months

12 months

Not less than 1 month's 
service

2 weeks 2 days 40 weeks
3 weeks 12 months

3 weeks 12 months

For explanatory notes see pages 306/308
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H olidays w it h  Fa y — contd.

Industry, Class of Worker and Locality

Bricks, Pottery, G lass, Cement, etc. contd.

Ready mixed concrete industry (Great Britain) ...

Cast stone and cast concrete products industry (England 
and Wales)

Pre-cast concrete products industry (Scotland) •  •

Roofing felt manufacture (Great Britain)

Slag industry (Great Britain)
Asbestos cement manufacture (Great Britain)

Timber, Furniture, etc.
Home grown timber trade (England and Wales) .

Sawmilling: ,
England and Wales (national agreement)
Manchester and district

■ •

•  «  •

Scotland— . .
Woodcutting machinists 
Labourers

Northern Ireland ...

•  ■

•  •

•  •  • •  «  •

Furniture manufacture (Great Britain and Northern Ireland)

Veneer producing and plywood manufacture (England 
and Wales)

Exhibition industry (Great Britain)

Coopering (Great Britain and Belfast) •  *  *

Timber container industry (United Kingdom) ■ •  •

Basket making industry (United Kingdom) •  •

Paper, Printing and P ublishing

y •

* i  \

Holidays paid for 
per annum

(P.H.=Public Holidays) 
(C.H.=Customary 

Holidays)

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

2 weeks 1 day 
2 weeks 2 days 
2 weeks 3 days 
2 weeks 4 days 
2 weeks 5 days

2 weeks 3 days with 1 ex
tra day in 1968/69 and 
a further day in 1969/ 
70 making 3 weeks 

2 weeks 3 days with I ex
tra day in 1968/69 and 
a further day in 1969/ 
70 making 3 weeks

12 months
2 years
3 years
4 years
5 years

49 weeks

12 months

2 weeks 2 days 12 months

3 weeks 49 weeks

3 weeks 12 months

2 weeks 12 months

^  w e e k s
2 weeks and 5 P.H. (7 

P.H. in 1969)

1 year 
12 months

2 weeks 
2 weeks 
2 weeks

12 months
ikk)
{e)

2 weeks with 2 extra days 
in 1968/69 and a fur
ther 3 days in 1969/70 
making 3 weeks 

2 weeks

40 weeks

12 months

2 weeks 
2 weeks 
2 weeks 
2 weeks 
2 weeks 
2 weeks

1 day
2 days
3 days
4 days
5 days

12 months
4 years
5 years
6 years
7 years
8 years

V.
*' / • L* *i* * '% >• * »

I M * . m »  •

•  •  «

2 weeks (80 hours) (/) 12 months • s’" t ‘.v : T ; v> • * '• *, .« '
■■•.w- • .7 : •

2 weeks 1 day 12 months

2 weeks

Paper making, paper coating, paper board and building 
board making (United Kingdom)

Fibreboard packing case industry (United Kingdom)

Paper box making (6): 
Great Britain 
Northern Ireland

A .  .  
.  X. ■

» ! .

«

2 weeks 2 days 12 months
• .  .  N   ̂ '

/

2 weeks 2 days 12 months 4  »

. - ' . V
■ N - ■ •

•  • •  • •  «

•  •  •

2 weeks 2 days 
2 weeks 2 days

Carton industry (Great Britain) •  •  « « •  •

Wallpaper manufacture (England) .. ■ • •  •  • •  •

Paper bag industry (Great Britain): 
Wages Regulation Order ... 
National agreement

2 weeks 2 days

48 weeks 
48 weeks

3 weeks

12 months* continuous 
service 

1 year
/• . i

Manufactured stationery (England and Wales)

Printing and bookbinding:
England and Wales (except London)
London (general printing) ..........................
London (morning, evening and Sunday newspapers)
Scotland (general printing) ..........................
Scotland (morning, evening and Sunday newspapers)

•  «  »

«  « ■

•  •  •

2 weeks 2 days 
2 weeks 2 days

48 weeks 
12 months (/7i//i)

3 weeks 12 months

3 weeks 
3 weeks 
3 weeks 
3 weeks
3 weeks and New Year’s 

Day and 5 days in 
lieu of P.H.

3 weeks

12 months 
12 months 
6 months 
12 months 
12 months

Lithographic printing and photogravure (England and 
Wales and Scotland)___________

For explanatory notes see pages 306/308.
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H o l i d a y s  w i t h  P a y —

Industry, Class of Worker and Locality

O t h e r  M a n u f a c t u r in g  I n d u str ies

Rubber manufacture (Great Britain) • • • • •

Brush and broom manufacture (Great Britain and Northern 
Ireland) (b)

Hair, bass and fibre (Great Britain) (b)
• •

Toy manufacture (Great Britain) (b)

Pemnaking and stationers’ sundries manufacture (Birming 
ham and district)

Plastics moulding and fabricating industry (Great Britain) 
Pianoforte manufacture (Great Britain) • • •

Animal gut industry (England and Wales)

Organ building (United Kingdom) ... • • •

Match manufacture (United Kingdom) • • • • • •

Button manufacture (Great Britain) (b) • • •

C o n s t r u c t io n

Building industry; 
England and Wales 
Scotland

• • • • • •

« • • • • k • • • • •

Civil engineering construction (Great Britain) • • •

Building and civil engineering construction (Northern 
Ireland)

Demolition contracting^ Great Britain) •«

Constructional engineering (outside steelwork erection) ..

Heating, ventilating and domestic engineering—installa 
tion and maintenance (Great Britain)

Electrical contracting industry:
England, Wales and Northern Ireland 
Scotland

• •

• • « • • • • • g

Mastic asphalt laying (Great Britain) • » • « •

G as, E l e c t r ic it y  a n d  W ater

Gas supply (Great Britain) ... • • •

Electricity supply (Great Britain) 
Day workers 
Shiftworkers

• g ■

Day and shift workers •« • • g

Water supply (England and Wales): 
Day workers 
Shiftworkers 
Day and shift workers

•« *

g • • g •

* • ■

.1 ^
t I

W
\

«^

1

•• 1

Holidays paid for 
per annum

(P.H.=Public Holidays) 
(C.H.s=Customary 

Holidays)

3 weeks
12 days (or twice the 

normal working week)

12 days (or twice the 
normal working week)

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

inn)
48 weeks

12 days (or twice the 
normal working week) 
and 7 C.H.

48 weeks

48 weeks

2 weeks and 8 C.H

2 weeks 2 days
2 weeks with 2 extra days 

in 1968/69 and a fur
ther 3 days in 1969/70 
making 3 weeks 

2 weeks

2 weeks 1 day with 2 ex
tra days in 1969 and a 
further 2 days in 1970 
making 3 weeks.

(0
40 weeks

1 year

1 year

2 weeks 4 days with a fur
ther day in 1968/69 
making 3 weeks and 7 
P.H.

12 months

12 days (or twice the 
normal working week)

4 8  w e e k s

2 weeks
2 weeks and first 3 

working days in year 
and the recognised 
spring and autumn 
holidays or such 
periods as may be 
agreed upon

2 weeks

2 weeks and 4 P.H. (hh)

2 w'eeks

2 weeks 2 days

2 weeks and 8 C.H (PP)

2 weeks 
2 weeks

ipp)

2 weeks

2 weeks
2 weeks 3 days
3 weeks

11 months 
4 years 
8 years

2 weeks
3 weeks (inch P.H.) plus 

1 additional day
1 extra day
2 extra days
3 extra days
4 extra days
5 extra days

10 months 
10 months
1 year
2 years
3 years
4 years
5 years

2 weeks
3 weeks (inch 
2 extra days
I extra week

P.H.)
12 months 
12 months 
2 years 
5 years

For explanatory notes see pages 306/308.
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H olidays w it h  Fa y — contd.

Industry, Class of Worker and Locality

T r a n spo r t  a n d  C o m m u n ic a t io n

Railway service: „  . - n
British Railways (Great Britain) * « •

London Transport Board • • • •

Road passenger transport: 
London Transport Board— 

Drivers and conductors ... % • •

Maintenance workers ... t> I'r'’ #\
Municipal undertakings (Great Britain and Belfast) • •

Company-owned omnibus undertakings (Great Britain)

R o a d  h a u la g e  c o n tra c tin g :
Great Britain and Northern Ireland (b) 

6-day workers
5- day workers ... •••

British Road Services (Great Britain)—
6- day workers

•« • •

• *

• •

5-day workers
Bankstaffs (Great Britain) 

6-day workers 
5-dav workers

• • •

• • • • •

M e rc h a n t Navy ( ra tin g s ) :
Foreign-going and home-trade vessels

Dock labour (Great Britain) • • ■

Civil air transport:
British Overseas Airways Corporation 
British European Airways

• « « • • •

Post Office (United Kingdom): 
Manipulative grades— 

Postmen ... • •

Engineering grades 
Labourers • » • • • • «

Technicians • • •

Senior technicians and technical officers

Cold storage (Great Britain) « • •

D istr ib u tiv e  T ra des

Wholesale grocery and provision trade 
England and Wales « ■

Scotland

Northern Ireland • • • • •

Slaughtering:
England and Wales 
Scotland

• • • • » • « ■

Wholesale newspaper distribution: 
London
Provinces (England and Wales)

» • •
• • • • •

Holidays paid for 
per annum

(P.H.=Public Holidays) 
(C. H. ̂ Customary 

Holidays)

2 weeks(qq)
2 weeks 3 days(qq) 
2 weeks(qq)
2 weeks 3 days (qq)

Qualifying Service (fl) 
for Holidays other 

than Public or Customary
Holidays

2 weeks 
2 weeks 3 days 
2 weeks 2 days 
2 weeks (rr) (tt)
2 weeks 3 days (rr) (tt) 
2 weeks (ss) (tt)
2 weeks 3 days (ss) (tt)

12 days 
10 days

12 days 
18 days 
10 days 
15 days

12 days 
10 days

48 calendar days

2 weeks and P.H. (uu)

3 weeks 
3 weeks

• • •

Postmen higher grade, telegraphists and telephonists, 
postal and telegraph officers

2 weeks 3 days and
C.H.

3 weeks and 8J C.H.
3 weeks and 8j C.H.
3 weeks 3 days and 

Sh C.H.

• • 2 weeks 3 
8 i C.H.

3 weeks and 
3 weeks 3

8i C.H.
3 weeks 3 

8i C.H.
4 weeks 2 

8i C.H.
5 weeks and
6 weeks and

days and

8* C.H. 
days and

days and

days and

Si C.H. 
8J C.H.

12 days and P.H.

• • • 2 weeks
3 weeks

2 weeks 
2 weeks 3 days

3 weeks
12 days

• • • 2 weeks 
2 weeks

3 weeks
2 weeks
3 weeks

For explanatory notes see pages 306/308,

12 months 
10 years 
12 months 
10 years

12 months 
5 years 
12 months 
12 months 
5 years 
1 year 
5 years

48 weeks 
48 weeks

12 months 
10 years 
12 months 
10 years

48 weeks 
48 weeks

4 days’ holiday for each 
month’s service on articles

Entered on books on or 
before 31st March

1 year 
1 year

12 months

10 years 
12 months 
10 years

12 months

12 months 
10 years

12 months

10 years

20 years 
30 years

12 months

48 weeks
5 years’ continuous 

service 
12 months 
5 years’ continuous 

service
10 years’ continuous 

service 
12 months

48 weeks 
Not specified

Not specified 
12 months
2 years (with one firm)
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H olidays w it h  P ay— contd.

Industry, Class of Worker and Locality

D ist r ib u t iv e  T ra d es—contd.

Retail food trades (England and Wales and Scotland) (b)

Milk distribution (b) : 
England and Wales ■ • • • •

Scotland • • ■ • • ■ #

Retail meat including pork trade: 
England and Wales • «

Scotland • * • • • 4

Retail bread and flour confectionery trade (England and 
Wales and Scotland) (b)

Retail Co-operative Societies (Great Britain)

Retail newsagency, tobacco and confectionery trades 
(England and Wales and Scotland) (6)

Retail drapery, outfitting and footwear trades (Great 
Britain) (b)

Retail bespoke tailoring (b): 
England and Wales

Scotland « • •

Northern Ireland (b) • •

Retail furnishing and allied trades (Great Britain) (6) ...

Retail bookselling and stationery trades (Great Britain) (^)

Retail pharmacy trade: 
England and Wales a •

Scotland • • • 4

Coal and coke distribution 
London, Eastern ■ •  « • • « •

•  • • • 44 • • •

Northern, North Midlands, Midlands, South Eastern, 
South Wales—

6-day workers 
5-day workers

Yorkshire, Lancashire and Cheshire 
Southern 
South Western

• •

• • ■

• • • • •

« * ■ • •

General waste materials reclamation (b): 
Great Britain • • * •

Northern Ireland • • * •

Cotton waste reclamation (Great Britain) (b)

Iron, steel and non-ferrous scrap industry (Great Britain)

•«

L*«

r *

• ̂

Holidays paid for 
per annum

(P.H. =  PubIic Holidays) 
(C.H.=Customary 

Holidays)

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

12 days (or twice the 
normal working week)

2 normal working weeks

2 normal working weeks

12 days 
15 days

18 days

12 days and P.H

12 days (or twice the 
normal working week)

2 weeks
2 weeks 4 days
3 weeks 
3 weeks

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

3 weeks (from 5th April 
1968)

3 weeks (from 1st May 
1968)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

12 days (or twice the 
normal working week)

2 weeks
3 weeks

2 weeks

12 days (or 2 weeks) 
2 weeks 2 days 
2 weeks 3 days
2 weeks 4 days
3 weeks

12 days 
10 days
2 weeks (82 hours) 
12 days 
2 weeks

12 days (or twice the 
normal working week) 

12 days (or twice the 
normal working week) 
plus 2 days

12 days (or twice the 
normal working week)

2 weeks 2 days (h)

For explanatory notes see pages 306/308.
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n
A .

12 months

50 weeks

48 weeks

12 months 
10 years’ continuous 

service
25 years’ continuous 

service
12 months

12 months

12 months 
2 years 
5 years 
12 months (1969)

12 months

12 months

48 weeks

48 weeks
48 weeks

12 months

12 months

12 months
3 years’ continuous ser

vice with same .em
ployer

12 months

48 weeks 
5 years 
10 years 
15 years 
20 years

48 weeks 
48 weeks 
12 months 
12 months 
12 months .1

48 weeks
48 weeks

48 weeks

12 months

■

•f..

u t b
*1 • . -5 fc I

StOL?

jcotiaud -

Industrial and staff canteens (Grcai

School meals senke, etc., and ci>
aud Wales)

Licensed residential csiablishioem 
anis (Great Britain) (b)

Licensed non^residcDlial cstablishi

bundering (b): 
Great Britain

Northern Ireland ...

Motor vehicle retail and repainn i

Jot and shoe repairing and besoo 
(Great Britain) (6)

Boot and shoe repairing (Norther

Hairdressing (Great Britain) (b)

A.ST, DEnv

ints
•••

Taaporary o f e  m
pair,

► >



ihe
stt'

Lhc

i:mocuhs
10 years’
«nxc

:?)tan-
servi*

llmomhs

iZmoatbs

itinuous

\l mooihs
lyears
5 )tirs
i:moQtlis (1969) 

12mocths

^  12 Qwmhs

Professional and Scientific Services 

Health services (Great Britain)

Miscellaneous Services

^^Sland^and Wales and Northern Ireland

Scotland

Unlicensed places of refreshment (Great Britain) (b) 

Industrial and staff canteens (Great Britain) ( 6 ) ..............

School meals service, etc., and civic restaurants (England 
and Wales)

Licensed residential establishments and licensed restaur
ants (Great Britain) (6)

Licensed non-residential establishments (Great Britain) (b)

Laundering (b): 
Great Britain •  •  •

2 weeks (vv)
2 weeks 3 days (vv)
3 weeks (vv)
2 weeks and 5 P .H . (vv)
2 weeks 3 days and 

5 P.H . (vv)
3 weeks and 5 P .H . (vv)

12 days (or twice the 
norm al working w'eek)

12 days (or twice the 
norm al working week)

2 weeks
2 weeks 3 days
3 weeks

12 days (or twice the 
norm al working week)

12 days (or twice the 
norm al working week)

12 days (or twice the 
norm al working week)

12 months 
5 years 
10 years 
12 m onths 
5 years

10 years

48 weeks

48 weeks

12 months 
5 years 
12 years

48 weeks

48 weeks

48 w eeks(q)

4S
iS weeks

the
e i)

Lbc
ek)
}<
cki

K
k)
jc
k)

seeks

i :  months

12 months

!* «r.
^ « tb  a n :  m-

12 months

5 vtars
id. i5veai5 
20

4J,t£kS

12j2 moojj'

N orthern Ireland ... • • *

M otor vehicle retail and repairing trade (U nited Kingdom)

Boot and shoe repairing and bespoke footwear m anufacture 
(Great Britain) (h)

Boot and shoe repairing (N orthern Ireland) (b) ................

Hairdressing (Great Britain) (b)

Public Ad .ministration and D efence

United Kingdom Atomic Energy Authority (industrial 
employees)

12 days (or twice the 
norm al working week)

2 weeks 2 days

12 days (or twice the 
norm al working week)

2 weeks 2 days

12 days (or twice the 
norm al working week)

48 weeks

Police (England and W ales and Scotland) (b); 
Constables ...

2 weeks 
2 weeks I day 
2 weeks 2 days 
2 weeks 3 days (with 

C .H . in each case)

12 months 

48 weeks

48 weeks 

12 months

Station sergeants (M etropolitan Police) and first class 
sergeants (C .I.D .) (M etropolitan Police)

Prison services (England and Wales and Scotland):
Temporary officers, night patrols

Engineers (classes I and II), principal officers, borstal 
matrons, prison officers, principal clerk officers 
(Scotland only), clerk officers (Scotland only).

Chief officers (classes I and 11), senior foremen o f works,

16
19 
21 
18 
21
20
23

days
days
days
days
days
days
days

12 months 
10 years 
12 years 
15 years

months
years
years
months
years
months
years

3 weeks and 9 C .H .
3 weeks 3 days and 9 C.H.

Fire services (Great Britain) ...

# • ^
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Holidays with Pay—contd.

Industry, Class o f W orker and Locality
Holidays paid for 

per annum
(P .H .—Public Holidays) 

(C.H. =s Customary 
Holidays)

P ublic A dministration and D efence—contd .

Government Industrial Establishments

Local A uthorities’ services:
England and Wales (except Glamorganshire and M on 

mouthshire), and Scotland

Glamorganshire and M onmouthshire ...

County Council roadm en (England and Wales) •  •  • •  •

2 weeks and C.H.
2 weeks and one-half of 

the standard weekly 
hours for the grade 
and 8 i C.H.

2 weeks
2 weeks 3 days
3 weeks 
3 weeks

Qualifying Service (a) 
for Holidays other 

than Public or Customary
Holidays

12 months 
12 years’ continuous 

service

2 weeks
2 weeks 3 days
3 weeks

12 months 
5 years 
12 years 
12 months

12 months 
5 years 
12 years

Explanatory N otes

Most a^eements and orders provide for a shorter holiday or reduced holiday payments 
tor workpeople with less than the full qualifying period of service stated in this column.
The

A worker who is required to work 7 days a week for 16 or more weeks in the holiday
year is entitled to one additional paid holiday on a Sunday. Two Sundays are allowed 
if 33 or more such weeks are worked.
Where no other day is allowed in lieu of employment on 6 specified days during the year
worl^rs (except milkers and workers paid by the hour) are entitled to overtime payment
tor those days m addition to their minimum wage. Shepherds are entitled to additional 
overtime payment for employment on 10 other days
Payment for holidays, other than public holidays, is provided by the accumulation of a 
weekly credit for each week’s work done during the 12 months preceding the holiday
Payment for annual holidays for operatives, other than apprentices, is provided by the 
accumulation of credit stamps for each week’s work performed during the 12 months’
accounting period prior to the holiday period. Public holiday credit stamps accumulate 
from one public holiday to the next.
24 weeks for workers who are under 18 years of age when they enter employment and 
who are under 19 years of age at the commencement of their first annual holiday.
Payment for holidays, other than public holidays, is calculated on the basis of the normal 
time rate plus one-sixth.
Payment for holidays, including public holidays, is calculated on the basis of the normal 
minimum time rate increased by one-sixth.

Employees engaged on or before 1st January are entitled to 2 weeks’ holiday in the 
following leave year.
The payment for holidays, other than public holidays, amounts to one-twenty-fifth of 
the appropriate time rate for each full week’s work performed in the year plus one- 
third. Payment for public holidays is calculated on the basis of 8 hours at the appro
priate time rate plus one-third.
The payment for 2 weeks’ holiday amounts to one-twenty-fifth of the appropriate time 
rate (district time rate where applicable) for each full week’s work performed in the 
year plus 33  ̂per cent. Payment for public or other holidays is calculated on the basis 
of 8 hours at the appropriate time rate, plus 33  ̂per cent.
Payment for holidays, including public holidays, is calculated on the basis of 7f per cent, 
of each employee’s earnings in the period from the pay day before the preceding annual 
summer holiday up to and including the pay day but one preceding the current holiday.
Payment for holidays, other than public holidays, is calculated on the basis of one- 
twenty-fifth of the total number of hours worked in ordinary time during the year 
ending 30th June, with a maximum of 2 full work’s weeks. The rate of payment is that 
earned in the last week in June.
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H olidays w it h  P ay—contd.

Explanatory Notes—contd.

Payment for the two w-eeks’ holiday amounts to one-twenty-fifth of the appropriate 
time rate for each full week’s work performed in the year plus one-third. Payment for 
public holidays and for the two additional days of holiday is calculated at the plain time 
rate of the individual employee’s class for the normal working hours of the day (ex
cluding overtime), had the day not been a holiday, plus one-third.

Payment for the 2 weeks’ holiday amounts to one-twenty-fifth of the appropriate mini
mum earnings guarantee for each full week’s work performed in the year plus 30 per cent* 
The two additional days of holiday are each paid for at 8 hours at the appropriate 
minimum earnings guarantee plus 30 per cent.

24 weeks for workers who are under 17 years of age when they enter employment and 
who are under 18 years of age at the commencement of their first annual holiday.

Payment for holidays other than public holidays, is calculated on the basis of three- 
fiftieths of the worker’s earnings in the 12 months preceding the holiday season, sub
ject to certain maxima.

The minimum holiday payment is £12 10s. for each holiday week or £2 10s. for each 
day of holiday for adult male workers who satisfy the full service qualification. For 
workers who have served a lesser period, payment is at the rate of one-twenty-fifth of 
£12 10s. for each week of service during the holiday year in respect of the two holiday 
weel« and one two-hundred-and-fiftieth of £12 10s. for each week of service during 
the holiday year in respect of each additional day of holiday.

Payment to datal workers for the annual three weeks’ holiday is on the basis of three- 
forty-eighths of the total gross annual earnings including overtime subject to a maximum 
of 120 times the actual hourly rate plus 10 per cent. Payment for pieceworkers is on the 
basis of three forty-eighths of the total gross earnings including overtime, subject to a 
maximum of 120 times the agreed minimum hourly datal rate plus 50 per cent.

Payment for holidays, including public holidays, is calculated on the basis of the appro
priate minimum time rate increased by one-third (time-and-a-half for pieceworkers).

Payment for holidays, including public holidays, is provided by a “credit” of 7*9 per 
cent, of the worker’s gross earnings over the year.

Payment for holidays, including public holidays, is provided by a “credit” of 8*8 per 
cent, of the worker’s gross earnings over a year to be arranged by local agreement.

There are alternative methods of providing payment for holidays:
(1) Payment at normal time rates for one week’s annual holiday, subject to a qualify

ing period of 48 weeks, and for statutory holidays (the method of payment for 
annual holidays in excess of one week to be agreed locally), or

(2) Payment for holidays, including public holidays, by the accumulation of a weekly 
“credit” equal to 8J per cent, of the worker’s gross wages including overtime.

Payment for holidays, including public holidays, is provided by a “credit” of 7-4 per cent. 
(7*9 per cent, in 1968/69) of the worker’s gross earnings over the year.

One-fiftieth of an agreed holiday payment accumulates weekly to each worker during the 
period from the conclusion of one annual holiday to the commencement of the next.

Payment for holidays, other than public holidays, is one-twenty-fifth of gross earnings 
from the beginning of the last pay period but one before the holiday in one year to the 
end of the third pay period immediately before the holiday in the next year.

The amount payable at the summer holiday period is to be 4*1 per cent, of gross wages, 
including overtime, earned during the year.

Annual holiday payment is at the rate of 6 per cent, of gross weekly earnings. There are 
agreed payments for public holidays at Easter, Whitsuntide/Spring Holiday and 
Christmas or at such other times as may be determined by local agreement.

Payment for holidays, including public holidays, is provided by the accumulation of a 
weekly “credit” of 6*8 per cent, of earnings for each week’s work done during a period 
of 12 months preceding the holiday. The weekly “credit” will be increased by 0*4 per 
cent, each year reaching 8*4 per cent, for the period 1971/72.

307

-TSk-

•• . • ' U .
•  * )  '  -  '  * ' • *  • ' *  *  *  »

•  i  ^  ^

* * V ;  .

•  *

•• /

.  ? L .  •  '  .

t i :  

i t



»• t l:?
»  '  .  . s > .

r r » ' »

J ' . / i *  ->-

I«:ji

'j j:

n ili

I  4 1

II •

I !> I I

;i 1

•.V

“ -I »

- r ~  hJr
I

> •.

, 0• •  M

i i  C

• »  • »

H o l i d a y s  w i t h  P a y —contd.
Explanatory Notes—contd.

Payment for the annual summer holidays is calculated on the basis of 4 per cent, of the 
worker’s gross earnings in the year. Payment for each public holiday is calculated on 
the basis of 0-4 per cent, of the worker’s gross earnings.

Payment for holidays, including public holidays, is provided by a “credit 
cent, of gross earnings (including cost-of-living bonus).

♦1 of 8J per

{gg) 24 weeks for workers who are under 18 years of age when they enter employment and 
who are under 19 years of age at the commencement of their first annual holiday.

{hh) Payment for holidays, including public holidays, is provided by the accumulation of a
weekly “credit” for each week’s work done during a period of 12 months preceding the 
holiday.

Subject to a maximum and a minimum amount, payment for holidays, including public 
holidays, is calculated on the basis of 6 per cent, of each employee’s gross earnings in 
tne income tax year ended on the previous 5th April.
Payment for the annual holiday of two working weeks is at the rate of 4 per cent, of the 
total earnings (including overtime) of the operative in the 12 months, 1st July to 30th 
June, preceding the customary annual holiday.

{kk) Payment for holidays, other than public holidays, is calculated on the basis of one-twenty- 
fifth of the worker’s earnings in the 12 months preceding the holiday season.
Payment for holidays, including public holidays, is an amount equivalent to 6J per centj 
of the worker’s ordinary earnings calculated from the first week after his previous annua 
holiday or in the case of new entrants from the commencement of employment (4 per 
cent, for annual holidays and 2J per cent, for public holidays).

(mm) The extra days of holiday are calculated on the basis of one extra day for each six 
months of continuous employment in the twelve months ended 30th June.
Payment for holidays, other than public holidays, is calculated by multiplying 
the number of weeks, not exceeding 49, in which the worker has been employed during 
the most recently completed holiday qualifying period by 2'45 times the appropriate 
National Joint Industrial Council minimum weekly wage divided by 40 for a worker 
with less than 12 months’ service with the existing employer, 1 *225 times the appropriate 
N.J.I.C. minimum weekly wage divided by 40 plus 1-225 times his average hourly rate 
for a worker with 1 but under 3 years’ service and 2*45 times his average hourly rate for a 
worker with 3 years’ service and over.

Payment for public holidays is calculated by multiplying the number of hours (exclud
ing overtime) which he would have been required to work had it been a normal working 
day by his appropriate public holiday pay rate, i.e., either, the average hourly value of 
annual holiday pay credits in respect of the most recently completed income tax year 
taking into account any portion of the annual holiday pay based on the minimum weekly 
wage, or the appropriate minimum weekly wage at the time of the holiday divided by 
40 if the employee was engaged after the end of the last income tax year.
The gross earnings, exclusive of overtime, of each worker are increased by 4 per cent., 
this amount being retained to cover the summer holiday payment.
Payment for annual holidays for operatives, other than apprentices, is provided by the 
accumulation of credit stamps for each week’s work performed during the 12 months
accounting period prior to the holiday.
A considerable proportion of the staff is required to work on Bank or Public Holidays 
and, for each such day worked, a compensatory day’s leave with pay at ordinary rates
is allowed.
In addition to 80 hours’ pay an additional payment of £2 11s. 6d. is made.
In addition to 80 hours’ pay, an additional payment of £2 is made.
Where the exigencies of the service do not permit of the public (or local) holidays being 
arranged, days off in lieu are substituted.
Payment for holidays, other than public holidays, is calculated on the basis of the 
Standard time rate plus one-third.
In F n p lan d  a n d  Wales workers receive one extra day’s pay for each of the six public 
LolPd"*' on r t c h  S  a?e required to work and in Sktotland and Northern Ireland
double time rate is paid for work on public holidays.
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Asbestos textile manufacture
Asphalt, mastic, I*)''''®. 
Momic Energy Authority • «

)■

Baconcuring -
Ming ■■■ -  ■■■
Ball clay industry -  ■■
Basket making industry
Beet sugar manufacture 
Biscuit manufacture ... ■
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Bobbin manufacture ...
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“ ™ n ih s preceding the

■>olida\'s. including public 
■■‘ ’.'w's gross earnings in

c rate of 4 per cent, of the 
months, 1st July to 30th

■ the basis of one-twenty- 
obdav season.

cqû alffit to 6J per centj 
L after his previous annua 
all of emplovinent (4 per
j-
- extra day for each six 

k1 M  June.
alculated by multiplying 
las been employed dunng 
■45 times the appropriate 
\ided bv 40 for a worker
.I’S times the appropnaK
s his average hourly J  
âverage hourly rate for

le average n
"2n® i y

hlic Holiti^"

withp5>

s.

oftlt'

f tb e^ ^ d

Industry

•  « •Aerated waters manufacture 
Agricultural machinery manu

facture, maintenance and repair
Agriculture ..........................
Animal gut industry ..............
Artificial limb manufacture 
Asbestos cement manufacture... 
Asbestos textile manufacture ... 
Asphalt, mastic, laying 
Atomic Energy Authority

Bacon curing 
Baking
Ball clay industry ..............
Basket making industry 
Beet sugar manufacture 
Biscuit manufacture 
Blacksmith, farriery and agricul

tural engineering trade 
Bobbin and shuttle manufacture
Bobbin manufacture ..............
Bookselling and stationery trades, 

retail ... ... ...
Boot and floor polish manu

facture ..............
Boot and shoe repairing and be

spoke footwear manufacturing
—Great Britain ..............

Boot and shoe repairing—North
ern Ireland ..........................

Brass and copper rolling and
casting ..............

Brass working and founding ... 
Bread and flour confectionery

trade, retail ..........................
Brew ing.....................................
Brick, building, and allied in

dustries ..........................
Brick, Fletton, manufacture 
Brush and broom manufacture.,. 
Bujlding industry—Great Britain 
Building and civil engineering con

struction—Northern Ireland... 
Button manufacture ..............

Candle, soap and edible fat manu
facture ..........................

Canteens, industrial and staff ...
Carpet manufacture ..............
Carton industry ..............
Cast stone and cast concrete pro

ducts industry ..............
Cement manufacture ..............
Chalk quarrying..........................
Chemicals, heavy, manufacture
China clay industry ..............
Cinema theatres ..............
Civic restaurants 
Civil air transport

•  •  ♦

Page number of:

t1
Main ; Appendix Appendix Appendix Table o f
Table ! I II / / / Wages

( Young '1 Regulation
workers) 11 {Overtime) {Holidays) Orders

33
1

1 278

48 279
1-4 j 262, 270 277
166 287
51 ! 1 279

134 1 >  — 285
99 (

283
176

1 287
243 1 291

24 1 278
18-22 263, 270 278

13 277
137 — 285
25 — 278
23 263, 270 278

69 280
50 — 279
49 — 279

220 — 290

42 — 279

241 — 291

— 291
<

46 279
1

66,67 1
i 281

>13,214
r

1 289
27-31

!
1

1
1

1

278

116-119 265 284
120 265 284

1

1 287
168-171 267 287

174 267 287
162

•

287

42

1
»

263,271 279
231 269,274 290
91 »

k
282

145 j 286
1

132
1

j
; 285
1

130, 131 265 285
1

12 1
1 277

36, 37 263,271 278
14 1 277

229, 230 i — 290
238 i  _________________

i
291

200-202 288

296

296
295, 296

295 
301
296
296

298
297 
297

304

297

297
298

304
296

300
300
302
302

302
302

297
305
299 
301

301
300 
295 
297 
295 
305 
305 
303

258, 261

258, 261

258, 261

259

258

259

258, 261

258

259
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Industry

Civil engineering construction... 
Coal and coke distribution
Coal mining ..........................
Cocoa, chocolate and sugar con

fectionery manufacture 
Coffin furniture and cerement-

making ..........................
Coke ovens and by-product 

works associated with coal
mining ..........................

Cold storage ..........................
Concrete, pre-cast, products in

dustry ..........................
Concrete industry, ready mixed 
Constructional engineering (out

side steelwork erection) 
Co-operative Societies, retail
Coopering ..............
Copper rolling and casting
Corn trade ..............
Corset manufacture 
Cotton spinning and weaving 
Cotton waste reclamation 
County Council roadmen 
Cutlery manufacture 
Cutlery and silverware trade

Demolition contracting..............
Dock labour
Drapery, outfitting and footwear

trades, retail ..............
Dressmaking and women’s light

clothing ..........................
Drug and fine chemical manu

facture

Ediblefat, soap and candle manu
facture

Electrical cable making 
Electrical contracting industry 
Electricity supply 
Engineering 
Exhibition industry

t  ■ •

Farriery, blacksmith and agricul
tural engineering trade 

Fellmongering ...
Fibreboard packing case industry 
Fire services
Fish hook and fishing tackle 

manufacturing industries 
Flax and hemp preparing, spin

ning and weaving—Great-
Britain ..........................

Flax spinning and weaving— 
Northern Ireland 

Fletton brick manufacture 
Flour milling
Food manufacturing industry 
Food trades, retail

310
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Main
Table

i Appendix 
1 I
‘ ( Young 

workers)

Appendix
II

(Overtime

172 266 287
224-226 1 290

6,7 262 277 «1
17 1 263, 270 278

—

1
281 1

35
1 1

278
190 — 289 11
133

1
285

125 — 285

167 288 '
207 268, 273 289
142

1 285
46 279
15 — — 277

114 284 i
71-73 i 264,271 281 !
223 290 :
257 292 !

—
■ 280

62 280

171 1
k

287
197 i 289

•1
217 267, 274 290 j1

110-112 212
1

284 1
38

11
263,271 279 !1\11

42 263,271 279
52, 53 263,271 280

175, 176 267 288
180, 181 267 288
47, 48 263,271 279 1

140 285 1

69 280
102 283
146 286

248, 249 — 291 1
68 280

74 — 282

75, 76 1 r 282
120 265 284

16, 17 277
26 263,270 278

208, 209 268, 274 289

Appendix \ Table o f 
III Wages

{Holidays)
Regulation

Orders

302
304
295

296

297
303

301
30l

302 
304 
301
297 
295 
300
298 
304 
306 
298 
298

302
303

300

297

298
299 
301 
305

298

298

298
300
295
296 
304

258

258, 261

4

W i i

General waste raatenals recia
* 4  * ^

Glass container manufacture
Glass processing 
Glove manufacture ■ ■
Gold, silver and allied trades
Gold, silver and jeweller)’ trai
Goods transport by road 
Government Industrial Eslabi

ments................
Grain distilling.........

Hair, bass and fibre ...
Hairdressing .........
Handkerchief, linen and cottr 

and household goods and lii 
piecegoods ... ...

Hat, cap and millinery...
Health services ...
Hating, ventilating and don 

engineering..,
Ĵ 'Khemicals manufacture

Hosierffin?J*  ̂trade 

ture ‘̂ '̂'ear manul

an<

•«
* • I •».

'"<i“strial and 
steel 

Iron

staff canti"" and sM r
S r e  minin̂ ^̂ fanture

SC
* .
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298
!•
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301 1301 :

'i
302 ' 1

k

304 ^ kf
301 t

t■ k

29? 1—  Ji
295 j“  •
300 258
298 V

k

304 258
306 —

298 258 J
298 • j

iS'
4
•

302 ’
k

^  1

303
k
k

3W  : 259
•

j
300 258,261

k

«

297
k '

'i
1

• 1
1

.  1

1

«

1
297 '

1
t

297 , k

302
302 ,
297
301

5 8  1
-

^  !
301 1
305 ,

Industry

F age num ber o f : —

M a in
Table

k

A p p en d ix
I

( Young  
w orkers)

A p p en d ix
I I

{O vertim e)

A p p en d ix
I I I

{H olidays)

Table o f  
W ages 

R egula tion  
O rders

F o o t w e a r  m a n u f a c t u r e  . . .  ' 1 1 5 2 6 5 ,  2 7 3 2 8 4 3 0 0 —

F o r e s t r y  C o m m i s s i o n ...................... 5 2 6 2 ,  2 7 0 2 7 7 2 9 5 -

F r e e s t o n e  q u a r r y i n g  ...................... 8  j 111 2 9 5

F u r  t r a d e  . . .  ••■ ••• , 1 . 1 s 2 8 3 2 9 9 2 5 8

F u r n i s h i n g  a n d  a l l i e d  t r a d e s ,  r e t a i l 2 1 9 2 6 8 ,  2 7 4 2 9 0 3 0 4 2 6 0

F u r n i t u r e  m a n u f a c t u r e
j

1 3 6 , 1 3 7  ; 2 6 6 ,2 7 3  j 2 8 5
1

3 0 1
1

G a s  s u p p l y  .......................................

1

1 7 8 , 1 7 9 2 6 7
1

2 8 8

!

3 0 2 —

G e l a t i n e  a n d  g l u e  i n d u s t r y 4 3 — 2 7 9 2 9 7
G e n e r a l  s t o n e w a r e  m a n u f a c t u r e 1 2 4 — 2 8 5 3 0 0 ' ■

G e n e r a l  w a s t e  m a t e r i a l s  r e c l a m - i

^ t i o n  ••• ••• 2 2 3 2 9 0 3 0 4 2 5 8 ,  2 6 1

G l a s s  c o n t a i n e r  m a n u f a c t u r e  . . . 1 2 9  i ----  1 2 8 5 3 0 0
G l a s s  p r o c e s s i n g  ..................... 1 2 8

1 2 8 5 3 0 0 *

G l o v e  m a n u f a c t u r e 1 1 4  '
j 2 8 4 3 0 0 '■ -

G o l d ,  s i l v e r  a n d  a l l i e d  t r a d e s  . . . 6 2 — 2 8 0 2 9 8 —

G o l d ,  s i l v e r  a n d  j e w e l l e r y  t r a d e s 6 1 2 6 4 , 2 7 1  : 2 8 0 2 9 8
G o o d s  t r a n s p o r t  b y  r o a d 1 9 1 - 1 9 5  i

____________________  ] 2 8 8 3 0 3 2 6 0 , 2 6 1

G o v e r n m e n t  I n d u s t r i a l  E s t a b l i s h -
i

m c n t s  ••• ••• 2 4 6 , 2 4 7  , 2 9 1 3 0 6 —

G r a i n  d i s t i l l i n g  . . .  ..................... 3 2  '
1
1 2 7 81 2 9 6

H a i r ,  b a s s  a n d  f i b r e  ..................... j 1 1
2 8 7 3 0 2 2 5 9

H a i r d r e s s i n g  . . .  . . .  . . .  : 2 4 2  ! 2 6 9 ,  2 7 5 2 9 1 3 0 5 2 5 9

H a n d k e r c h i e f ,  l i n e n  a n d  c o t t o n , 1 1
a n d  h o u s e h o l d  g o o d s  a n d  l i n e n 1
p ie c e  g o o d s 9 5

11
, 2 8 3 2 9 9 2 5 9 ,  2 6 1

H a t ,  c a p  a n d  m i l l i n e r y ..................... 1 1 3 2 6 5 ,  2 7 2 2 8 4 3 0 0 2 5 9 ,  2 6 1

H e a l t h  s e r v i c e s  . . . ' 2 2 7 , 2 2 8 : 2 9 0 3 0 5 —

H e a t i n g ,  v e n t i l a t i n g  a n d  d o m e s 
1  ̂ ; \•

t i c e n g i n e e r i n g .................................... 1 7 3 i 2 8 8 3 0 2
H e a v y  c h e m i c a l s  m a n u f a c t u r e  . . . 3 6 ,  3 7 2 6 3 ,  2 7 1 ' 2 7 81 2 9 7 ----

H e m p  p r e p a r i n g ,  s p i n n i n g  a n d
1

»

w e a v i n g  ..................... 7 4 2 8 2 2 9 8 2 5 8
H i d e  a n d  s k i n  m a r k e t s  t r a d e 1 0 4

1
i 2 8 3 2 9 9

H o l l o w - w a r e  m a n u f a c t u r e ' 7 0 2 6 4 ,  2 7 1 2 8 0 2 9 8 2 5 9
H o m e  g r o w n  t i m b e r  t r a d e 1 3 5 2 8 5 3 0 1
H o s i e r y  f i n i s h i n g  i n d u s t r y 9 8 1

2 8 3 2 9 9
H o s i e r y  a n d  k n i t w e a r  m a n u f a c -

1

 ̂ T* • • • i 8 9 , 9 0 !
1

2 8 2
1

2 9 9

I n d u s t r i a l  a n d  s t a f f  c a n t e e n s  . . .
i

2 3 1 2 6 9 ,  2 7 4 2 9 0 3 0 5 2 5 9
I r o n  a n d  s t e e l  m a n u f a c t u r e 4 4 \

—

I r o n - o r e  m i n i n g ...................................... 1 9 ■ 2 7 7 2 9 5 —

I r o n ,  s t e e l  a n d  n o n - f e r r o u s  s c r a p I
1

i n d u s t r y  . ......................................k i 2 2 6
1

— 2 9 0 3 0 4

J e w e l l e r y  i n d u s t r y  ..................... 61 2 8 0 2 9 8
J u t e  p r e p a r i n g ,  s p i n n i n g  a n d

I
1

w e a v i n g  ...................................... 8 8 2 8 2 2 9 9 2 5 9

K e g  a n d  d r u m  m a n u f a c t u r e 6 9 2 8 0 2 9 8 2 5 9
K n i t w e a r  a n d  h o s i e r y  m a n u 

f a c t u r e  ...................................... 8 9 ,  9 0 — 2 8 2 2 9 9 ■ '

L a c e  f i n i s h i n g  ...................................... 2 8 2 2 9 9 2 5 9
L a u n d e r i n g  ...................................... 2 3 9 2 6 9 ,  2 7 5 2 9 1 3 0 5 2 5 9 ,2 6 1

k

>  •

«  > .



I

I ^

': f'-ri r>. . . " I . I  •.

f

' . I . ' -  ' ► . i /  t ^

t *

V . -

Ik s• •
>r

M l  .. '- ?i.>^ .

!'■
II p

I)

:

ij

Ml

II,
ii

*

. \

|([l‘
•9«l*'

» • r

# f

I  * >

Industry

Leather belting and strap butt
currying ................

Leather goods, saddlery and
harness manufacture...............

Leather producing industry (tan
ning, currying and dressing) ... 

Licensed non-residential estab
lishments

Licensed residential establish
ments and licensed restaurants 

Light castings manufacture
Limestone quarrying ...............
Linen and cotton handkerchief, 

household goods and linen 
piece goods

Linen weaving (Northern Ireland) 
Lithographic printing and photo

gravure ............................
Local Authorities’ services 
Lock, latch and key making

Made-up textiles 
Mantle and costume making, 

wholesale
Manufactured stationery
Mastic asphalt la y in g ...............
Match manufacture ...............
Meat trade, retail ...............
Mechanical and hydraulic leath

ers manufacture ...............
Merchant N a v y ............................
Metal-wares, stamped or pressed
Milk distribution ...............
Millinery ...
Motor vehicle retail and repairing 

t rad e ««. ... ...
Moulding sands quarrying ...

Narrow fabrics industry
Needle, fish hook and fishing 

tackle manufacturing industries
Newsagency, tobacco and confec

tionery trades, retail ...
Newspaper distribution, whole

sale ... ... ... •**

Ophthalmic optical industry • • •
Organ bu ild ing ............................
Ostrich and fancy feather industry

Paint, varnish and lacquer manu
facture

Paper bag industry ...............
Paper box making ...
Paper making, paper coating, 

paper board and buildingboard 
making ............................

Passenger transport by road
Penmaking ............................

312
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160,161
250-256

64
269, 275

286
291,292

280

265, 272

268

282

301
306
298

299

283
286
287
287
289

300
301
302 
302 
304

101 — 283
196,197 289

70 — 281
210,211 289

113 265, 272 284

240 269, 275 291
11 — - 277

93 282

68 — 280

215,216 — 290

206 — 289

50 279
163 — 287

- 284

39 263,271 279
147 — 286

148,149 273 286

143 266,273 286
186-190 — 288

165 •--------- 287

299
303 
298
304
300

305
295

298

297
302
300

297
301
301

301 
303
302

Main
Table

Appendix
I

( Young 
workers)

Appendix
II

(Overtiine)

Appendix
III

{Holidays)

Table o f  
Wages 

Regulation 
Orders

101 283 299 —

103 265, 272 283 299 —

100 265, 272 283 299

237 269,275 291 305 259

234-236 269,275 291 305 259
45

1 f
279 297

10 — 111 295

95 ' 283 299

t

259, 261
76 . 282 298

260,261

260
259

259,261

260

259
259, 261

.  )| ;

•• »

p

Vi

"trade, retail -

and valid

• • •

producing -
Police -  -  -
Post Office
Pot still malt distilling 
Pottery manufacture ■ ■  ■ 

Pre-cast concrete products
dustry... ■■■ -

Printing and bookbinding
Printing ink and roller making

industry . . . . . . . . .
Prison se r \ic e s . . . . . . . . .

L \

O'• 9



s
V

X

I*

'. j

cn —

- X

• j L . . .

/// Tablt of

f̂^kion
Orders

>

299 -

305 259

305
297
295

259

299
29S

259,261

301
306
298 —

299 1̂9

300
301 ■
302

260,261 (pri-
Railway ser\ ice ...
Railway wagon repairing

vate firms) ..............
Railways workshop (British

Railways) ..............
Rayon yarn production 
Ready-made and wholesale be

spoke tailoring ..............
Ready mixed concrete industry 
Refractory goods manufacture... 
Retail bespoke tailoring 
Retail bookselling and stationery 

trades ... ... ... ...
Retail bread and flour confection

ery trade .........................
Retail Co-operative Societies... 
Retail drapery, outfitting and

footwear trades ..............
Retail food trades ..............
Retail furnishing and allied trades
Retail meat trade ..............
Retail newsagency, tobacco and 

confectionery trades 
Retail pharmacy ..............
Retail saddlery and leather goods 

t r a d e ....................................
Road haulage contracting 
Road passenger transpoi t
Roadstone quarrying ..............
Roofing felt manufacture
Rope, twine and net making
Rubber manufacture ..............
Rubber proofed garment manu

facture ..............

Sack and bag manufacture 
Saddlery and harness manufacture 
Saddlery and leather goods, retail 
Salt glazed ware industry 
Sand and gravel industry

182-185

106,107 
125

122, 123 
218

220

213,214
207

217
208, 209 

219 
212

215,216
221,222

103
191-195 
186-190 

9 
125 

86, 87 
162

267

264

265, 272

268, 273

267,274 
268, 274 
268, 274 

268

266, 273

265,272

288

280

280
281

283 
285
284 
290

289
289

290
290

283
288
288
277
285
282
287

297
298

300
301
300 
304

304

304
304

304
304
304
304

304
304

299 
303 
303 
295
301
299
302

300

299
299
299
300 
295

Industry

1

Page num ber o f : —

M ain
Table

A ppend ix  j

( Young  *  

w orkers)
1

1

A ppendix
11

1
i

(O vertim e)
1

A ppendix
I I I

(H olidays)

Table o f  
W ages 

Regulation  
Orders

Perambulator and invalid car i

riage manufacture ... — 280 297 ‘ 259
Pharmacy trade, retail ... 221,222 290 304

1

Pianoforte manufacture 164 1

1
287 302 —

Pig iron manufacture 44 11

—

Pin, hook and eye, and snap fast-
t

1

• • •  • • •  • • •

\

\.

I
281 298 259

Plastics moulding and fabricating 1

1

«

1

industry 166 287 302
Plywood manufacture and veneer 1

1

producing 142
1

— 285 301 —

P olice • • •  . . .  . . .  . * . i  245 — • —
i  305 —

Post Office j  198,199 — 289 303
Pot still malt distilling 32 — 278 296
Pottery manufacture ....................................................................................... 126, 127 265,273 ; 285 '  300
Pre-cast concrete products in- 1

1 1

H  i i c t r v^  c j j * * *  • • •  « « « 133 — 285 301 (  --------

Printing and bookbinding 152-159 266,273 286
1

301
>

I

Printing ink and roller making \
r

industry 40 — 279 ' 297 —

Prison services.............. 244 — 291
1

1  305

259,261

259, 261 

259

259

259
260 
260

260

260, 261

260, 261

260

260

0  f
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Industry Main Appendix Appendix
1

Appendix Table of
Table 1 II III Wages

(  Young Regulation
workers) (Overtime) (Holidays) Orders

Sawmilling ..........  . . .

School meals service, etc., and !
138-140 265, 266 285 301

1

civic restaurants ..............
Scrap, iron and steel, etc., in-

238 — "  — 291 305

dustry
Seed crushing, compound and

226 290 304

provender manufacture 41 279 297
Shipbuilding and ship repairing 54, 55 263 280 297

260, 261Shirt, collar, tie, etc., making . . .  

Shuttle manufacture ..............
109 265, 272 284 300
49 — 279 297

Silica and moulding sands i

1

quarrying ......................... 11 — 277 295 —

Silk spinning, throwing and
weaving 84, 85 264,271 281 298 —

Silver and allied tra d e s .............. 62 280 298
Silver and jewellery trade ! 61 264, 271 280 298 —

Slag industry ... .............. 124 285 301
Slaughtering .........................
Soap, candle and edible fat

203
1

289 303

manufacture .............. '  42 263, 271 279 297
Spring manufacture .............. 1  65 280 298

259Staff canteens ......................... 231 269, 274 290 305
Stamped or pressed metal-wares 70 281 298 260
Stationers’ sundries manufacture 165 287 302 '

Stationery manufacture '  144 — 286 301 —

Steel manufacture .............. 44 — —

300
■

Stoneware, general, manufacture 124 — 285
Sugar, beet, manufacture 
Sugar confectionery and food

25 278 296

296 261preserving 26 263, 270 278
Surgical dressings manufacture 
Surgical instrument and equip i

281

279

298

297ment manufacture .............. 51

Tailoring . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Textile bleaching, dyeing, print
106,107,218 265, 272 

264, 271

283, 290 

282

300, 304 

299

259,261

ing and finishing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 96, 97 259Textiles, made-up .............. 94 — 282 299
Textile making-up and packing 94

266
282 299

Timber container industry i  141 286 301
Timber trade, home grown 135

264, 271
285 301

Tin box manufacture . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . i  63 280 298
Tobacco m anufacture . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . i 34 263, 271 278 296

260
260Tobacco trade, retail .............. ; 215,216 — 290 304

Toy manufacture . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ' 163 — 287 302
Transport by road:

^joods • • •  * * *  

Passenger .........................

>
1 191-195
; 186-190

1
)

— 288
288

1

303
303

260, 261

Unlicensed places of refreshment ‘  232,233 268, 274 290 305 260

Vehicle building
Vehicle, motor, retail and repair-

1

56, 57
1

1

264

269,275

280

291

297

305

—

ing trade 1  240
Veneer producing and plywood 

manufacture .............. 142
1

— 285 301 —

Wallpaper manufacture. . .  ■  •  - 1  150,151 — 286 301 —

Waste materials reclamation, 
general 223 — 290 304 258,261
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:60.261

300.3W ,

number of:

Industry

Waterproof garment manufacture
Water supply ..............  . .•••
Wholesale grocery and provision

trade •. ■
Wholesale mantle and costume

making •••,
Wholesale newspaper distribution
Wire and wire rope industries ...
Wool textile industry ..............

Main Appendix Appendix Appendix Table of
Table I  , II III Wages

t ( Young Regulation
i

workers) (Overtime) (Holidays) \
1

Orders

107 ! 283 300
177 288 302

204,205 289 303

108 265, 111 283 300 260, 261
206 289 304 , -----------

63 ■ 280 298
77-83 264, 271 281,282 298
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